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Accidents,   Industrial: 

computation  of  accident  frequency  rates, 
348. 

causes  of  increase  in  number  of,  593,  1147. 

causes  of  coal  mining  accidents,  1209. 

report  of  Statistics  Committee  of  National 
Safety  Council  (U.S.A.)  on  "  Accident 
Facts,  1927,"  issued,  1212. 

Canada:  fatalities  during  fourth  quarter 
of  1926,  234;  first  quarter  of  1927,  579; 
second  quarter,  914;  third  quarter,  1258. 

Alta.:  fatalities  during  1926,  955;  mining 
accidents  in  1926,  850;  inquiry  into  Mc- 
Gillivray  Creek  mine  disaster,  1276. 

B.C.:  fatalities  during  1926,  848;  accidents 
in  various  industries  in  1926,  848. 

Man.:  bureau  of  labour  report  for  1925-6, 
276;  increase  in,  593. 

N.B.:  Number  of  accidents  by  severity  of 
injury  from  1919  to  1925,  954. 

N.S. :  reduction  in  fatal  accidents  in  in- 
dustrial establishments,  1167;  in  coal 
mines  in  1925-6,  281. 

Ont.:  accidents  in  1926,  727;  in  various 
months,  646,  964,  1150;  "labour  turn- 
over "  cause  of  accidents  in  logging  in- 
dustry, 595;  report  of  Factory  Inspec- 
tion Branch  on  industrial  accidents  dur- 
ing November,  1927,  1349. 

Sask. :  report  of  bureau  of  labour  and  in- 
dustries on,  278. 

United  Kingdom:  decrease  in  number  of 
accidents  in  1926,  956. 

U.S.A.:  increase  of  industrial  accidents  in. 
598;  accidents  in  various  states  and  in- 
dustries up  to  1925,  853;  in  mining  in- 
dustry in  1925,  859;  increase  in  number 
of  accidents  in  Colorado,  in  1926,  1010; 
increase  in  industrial  accidents  in  New 
York  State,  962;  fatalities  in  coal  mines 
in  Ohio  in  1924,  633;  decrease  in  indus- 
trial accidents  in  Iowa,  1210. 
See  also  Boilebs;  Factories  and  Factory 
Legislation;  First  Aid;  International 
Labour  Organization  ;  Legal  Deci- 
sions Affecting  Labour;  Mines  and 
Mining;  Safety  and  Health;  Work- 
men's Compensation. 

Accident  Insurance:   See  Insurance;   Work- 
men's Compensation. 

Accident  Prevention:  See  Safety  and  Health. 

Agreements,   Industrial: 

Canada:  wage  agreements  and  working 
conditions  for  locomotive  engineers  and 
firemen  on  railways  in,  1236. 

recent  agreements  and  schedules  of  wages. 
214,  441,  556,  670,  789,  888,  1003,  1100, 
1237,  1343. 

agreements  as  to  changes  in  wages  and 
working  conditions  between  railways  in 
Canada  and  certain  classes  of  em- 
ployees, 216,  887,  1150. 
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Agreements,  Industrial: — Con. 

Alta. :  proposed  railway  shop  agreements 
for  government  employees,  725. 

N.S.:  new  agreement  between  the  Domin- 
ion Coal  Company  and  the  U.M.W.  of 
A.,  proposed,  1145. 

U.S.A.:  general  provisions  of  trade  union 
agreements  in,  1105;  collective  agree- 
ments in,  249;  "collective  bargaining  in 
U.S.A.";  article  by  Lindley  M.  Clark, 
443. 
See  also  Arbitration  and  Conciliation; 
Employment  ;  Industrial  Disputes 
Investigation  Act,  1907 ;  Industrial  Re- 
lations;  Railways. 

Agreements  by  Industries   (Canada) : 
Construction — buildings  and  structures. 

bricklayers,  masons  and  plasterers,  Cal- 
gary,' 792;  Edmonton,  891;  Ottawa,  671; 
Port  Arthur  and  Fort  William,  890; 
Regina,  557;  Toronto,  556. 

carpenters,  Edmonton,  891;  Halifax,  789; 
Hamilton,  790;  Lethbridge,  792;  Niagara 
Falls,  890;  Ottawa,  671;  Regina,  1101; 
St.  Catharines,  790 ;  Thorold,  790. 

electrical  workers,  Montreal,  1237. 

elevator  constructors,  Halifax,  1343. 

painters  and  decorators,  Calgary,  791 ; 
Halifax,  789;  Hamilton,  890;  Kingston, 
443;  Saskatoon,  671;  Toronto,  889. 

plasterers  and  cement  finishers,  Montreal, 
789;  Regina,  791;  Vancouver,  792;  Win- 
nipeg, 891. 

plumbers'  steamfitters,  etc.,  Calgary,  791 ; 
Edmonton,  792;  Hamilton,  791;  Ottawa, 
1101;  Regina,  791;  Toronto,  790;  Van- 
couver and  vicinity,  1101;  Welland, 
890;  Halifax,  1343. 

sheet  metal  workers,  1344. 

steam-shovel  engineers,  cranesmen,  fire- 
men and  oilers,  District  No.  7,  including 
Ontario  east  of  Fort  William,  Quebec, 
the  Maritime  Provinces  and  Newfound- 
land, 671;  Montreal,  1238;  Toronto, 
1101. 

stonecutters,  Toronto,  790;  Vancouver, 
792;  paving  cutters,  Graniteville,  1100; 
terrazzo  workers'  helpers,  marble,  elate 
and  stone  polishers,  rubbers  and  saw- 
yers, tile  and  marble  setters,  Toronto, 
789. 

wood,  wire  and  metal  lathers,  Edmonton, 
792. 
Manufacturing — printing  and   publishing — 

photo  engravers,  Winnipeg,  888. 

mailers,  Toronto,  888. 

pressmen  and  assistants,  Calgary,  443; 
Toronto,  888. 

stereotypers,   Calgary,   1003;    Ottawa,  442, 
1004;     Edmonton,    556;     Halifax,    215; 
Hamilton,   442 ;    Saint   John,  441 ;    Van- 
couver, 889;  Victoria,  889. 
Manufacturing — iron,  steel  and  products — ■ 

sheet  metal  workers,  Galgary,  1003;  Ed- 
monton, 670;    Montreal,  1003. 
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Agreements,  Industrial: — Con. 

Manufacturing — pulp,  paper  and  paper  goods — 

employees,  Iroquois  Falls,  1004;  Kenora, 
1100,  1237;  Port  Arthur,  1004;  Sault 
Ste.  Marie,  Espanola  and  Sturgeon 
Falls,  671;  Thorold,  671. 
Manufacturing — vegetable  foods — (drink  and 
tobacco) — 

bakery  and  confectionery  workers,  Mont- 
real, 1003. 

flour,  cereal  and  soft  drink  workers,  Leth- 
bridge,  1003;  Calgary,  1343. 
Alining — non-ferrous,  smelting   and   quarry- 
ing— coal  mining — 

coal  miners,  Canmore,  215;  Cassidy,  B.C., 
214. 
Service — hotels    and    restaurants — 

beer  parlour  employees,  Vancouver,  1238. 
Service — public    administration — ■ 

civic  employees,  Calgary,  672;  Medicine 
Hat,  672. 

fire-fighters,  New  Westminster,  140;   Sas- 
katoon,   1104. 

electrical  workers,  Edmonton,  1104;  line- 
man, Saskatoon,  1103. 

pumping  plant  and  electrical  departments 
employees,   Saskatoon,    1103. 

steam  and  operating  engineers,  Moose 
Jaw,  1103. 

street  railway  employees.  Saskatoon,  1104. 
Transportation    and    Public    Utilities — elec- 
tricity   and    gas — 

gas  workers,  Winnipeg,  873. 
Transportation  and  Public  Utilities — electric 
railways — 

street  and  electric  railway  employees, 
Cornwall,  891  ;r  Montreal,  215;  Port 
Arthur    and    Fort    William,    1102. 

motormen,  conductors  and  busmen, 
Winnipeg,   891. 

trainmen,    Montreal,    215. 

conductors,  brakemen,  etc.,  28,  216. 

shop    labourers,    28,    216. 

maintenance  of  way  employees,  28,  216. 
Transportation    and    Public    Utilities — local 
transportation — 

taxi  drivers  (metered  cabs)  Vancouver, 
B.C.,  1004,  1344. 

teamsters,  truck  drivers  and  helpers,  Sas- 
katoon, 557. 
Transportation    and    Public    Utilities — tele- 
graphs  and   telephones — 

outside  working  forces,  Alberta,  892. 

telephone    workers,    Manitoba,    1238. 
Transportation   and  Public   Utilities — water 
transportation — 

carpenters  and  shipliners,   Montreal,  673. 

harbour  employees,   Montreal,   1004. 

longshoremen,    Montreal,    673,    1102. 

Agriculture : 

World  Economic  Conference  discusses 
measures  for  the  improvement  of 
agriculture,  771. 

Canada:  provisions  of  Agricultural  In- 
struction  Act,    1913,    1181. 

Alta.:  winner  of  championship  for  1926 
for  wheat  and  oats,  132. 


Agriculture : — Con. 

United  Kingdom:  scholarship  for  farm 
workers  in  Great  Britain,  398. 
See  also  Children  and  Child  Labour;  Co- 
operation; Education;  Employment; 
International  Labour  Organization, 
League  of  Nations;  Migration  and 
Settlement;  Safety  and  Health; 
Unemployment  Insurance;  Work- 
men's Compensation. 

Agricultural  Workers:  See  International 
Labour  Organization,  League  of  Na- 
tions. 

Alberta : 

varioug  new  regulations  in,  845. 

report  of  proceedings  under  Labour  Dis- 
putes Act,  1926,  615. 
Proceedings — Mining — 

certain  mining  companies  and  employees, 
Edmonton,  615. 

report  of  board  in  dispute  between  the 
Greenhill  Mines,  Blairmore  and  certain 
of  its  employees  (re  claim  in  respect  to 
machine  pick  mining),  615. 

Hillcrest  Collieries  and  employees,  615. 
See  also  Accidents,  Industrial;  Agreements, 
Industrial  ;  Agriculture  ;  Boilers  ; 
Building  Industry;  Education;  Em- 
ployment Offices  (government)  ;  Fac- 
tories and  Factory  Legislation;  Fair 
Wages;  Hours  of  Labour;  Labour  De- 
partments and  Bureaus;  Labour  Legis- 
lation; Labour  Organization;  Legal 
Decisions  Affecting  Labour;  Licensing 
of  Workmen;  Migration  and  Settle- 
ment; Mines  and  Mining;  Minimum 
Wages;  Mothers'  Allowances;  Pen- 
sions; Picketing;  Railways;  Safety 
and  Health;  Statistics;  Trade  and 
Industries  ;  Unemployment  ;  United 
Farmers  of  Alberta;  Wages;  Work- 
men's Compensation. 

Alberta  Association  of   Municipal  Districts: 

convention   of,  1278. 

Alberta   Federation   of   Labour:    See   Labour 

Organizations. 

Aliens:  See  also  Employment;  Workmen's 
Compensation. 

Alsace-Lorraine:  See  also  Prices  in  Great 
Britain  and  Other  Countries. 

All-Australasian  Trade  Union  Congress: 

convention  of,  735. 

All-Canadian  Congress   of   Labour: 

proposed  organization  of,  53. 
1st  convention,  406. 

American  Association  for  Old  Age  Security: 

object  of,  862. 
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American  Bankers'  Association    (Commerce 
and  Marine  Commission)  : 

pamphlet  "  Automotive  transportation  and 
Railroads,"  867. 

American  Engineering  Council: 

recommendations  for  reduction  of  accident 
frequency,  1065. 

American  Federation  of  Labour: 

47th  annual  convention  of,  1189. 
"  social  wage  "  policy  of,  928. 
See  also  Labour  Organizations. 

American    Telephone    and    Telegraph    Com- 
pany: 

profit  sharing  plan,  63. 

American   Vocational  Association: 

work  of,  1187. 

Annuities:   See  Dominion  Government  An- 
nuities. 

Apprenticeship : 

notes  on  vocational  education  and  appren- 
ticeship— See  Education. 

apprenticeship  for  tile  setters  desired  by 
International  Union  of  Bricklayers,  409. 

attitude  of  organized  labour  towards  train- 
ing of,  864 

Canada:  factors  in  the  decline  of  the  sys- 
tem of,  532. 

Ont.:  proposed  scheme  of  Builders'  and 
Supply  Association  for  development  of 
apprenticeship  system,  252;  extracts 
from  article  by  F.  S.  Rutherford,  assist- 
ant director  of  technical  education  on 
the  relationship  of  job  and  school  in  ap- 
prenticeship training,  863;  Trades  and 
Labour  Congress  outlines  system  of  ap- 
prenticeship training  in  the  building  in- 
dustry by  Ontario  Apprenticeship  Coun- 
cil of  Building  Trades,  970;  part-time  in- 
struction for  apprentices  in  Hamilton, 
1187;  technical  education  for  printing 
apprentices  in  Ottawa,  1187. 

Que.:  Catholic  Workers  desire  establish- 
ment of  apprenticeship  school  at  Chi- 
coutimi,  856. 

Sask.:  training  class  for  carpenter  ap- 
prentices   in,    1063. 

United  Kingdom:  report  of  committee  on 
industry  and  trade,  532';  outline  of  Brit- 
ish Labour  Party,  1188;  in  British  en- 
gineering industry,  743;  in  printing  in- 
dustry in  Great  Britain,  1315. 

South  Africa:  apprenticeship  conference, 
1187. 

U.S.A.:  Apprenticeship  system  in  Wiscon- 
sin, 1187;  study  of  the  first  100  appren- 
tices in  Pittsburgh's  part-time  appren- 
tice training  course,  292;  apprenticeship 
program  for  plumbing  trade,  411;  ex- 
tracts from  address  of  state  supervisor 
of  apprentices  on  relation  of  appren- 
ticeship and  education,  59;  indenture 
system  in  New  York  City,  743;  appren- 
ticeship plans  in  various  industries  in, 
853;  apprenticeship  training  on  Balti- 
more  and   Ohio   Railroad,   965; 


Apprenticeship : — Con. 

See  also  Agreements,  Industrial;  Con- 
struction Apprenticeship  Council  of 
Ontario;  Canadian  National  Rail- 
ways;  Education;   Unemployment. 

Arbitration  and  Conciliation: 

president  Green  on  benefits  of  collective 
bargaining,  350. 

nature  of  conciliation  and  arbitration  of 
industrial   disputes,   73. 

views  of  Canadian  Manufacturers  on  sy- 
stems in  various  countries,  736. 

resolution  of  International  Labour  Or- 
ganization on  collective  disputes,  757. 

Canadian  compared  with  British  methods 
of  settlement  of  industrial  disputes,  825. 

comparison  of  boards  of  arbitration  (Cana- 
dian) and  railway  boards  (British),  826. 

street  and  electric  railway  employees  of 
America  continue  policy  of,  1202. 

Canada:  conciliation  work  of  Departr 
ment   of  Labour,  34. 

Industrial  Disputes  Investigation  Act.  see 
Industrial   Disputes  Investigation  Act. 

agreements  in  settlement  of  disputes  as  to 
wages  and  working  conditions  on  rail- 
ways in,  887. 

Alta.:  Labour  Disputes  Act:  See  Alberta. 

N.S.:  grievance  committees  in  coal  min- 
ing  industry,    1145. 

Que.:  provisions  of  Trades  Disputes  Act, 
162;  Catholic  Workers  desire  amend- 
ment to  Firemen  and  Policemen's  Act, 
855. 

United  Kingdom,  agreement  concerning 
conciliation  machinery  for  railway  shop- 
men, 1049;  "the  way  to  industrial 
peace.,"  lecture  by  the  Rt.  Hon.  Philip 
Snowden,  M.P.,  1144. 

Australia:  various  Commonwealth  and 
State  laws  for  regulation  of  wages  and 
terms  of  contract  in,  1032. 

Belgium:  establishment  of  conciliation 
and  arbitration  boards  for  prevention  or 
settlement   of   collective   disputes,   1158. 

Germany:  adjustment  of  trade  disputes 
in,   40. 

Norway:  New  provisional  Compulsory 
Arbitration  Act  adopted  in,  811;  Labour 
Disputes  Act  amended,  930. 

Sweden:  proposed  arbitration  acts  in.  8. 

U.S.A.:  methods  of  conciliation  in  labour 
disputes.  1.31:  work  of  Massachusetts 
Board  of  Conciliation  during  1926,  484; 
Railroad  Labour  Act,  1926,  853;  pro- 
ceedings under,  1144. 
See  also  Agreements,  Industrial;  Indus- 
trial Disputes  Investigation  Act; 
Railways. 

Argentina:  See  Labour  Organizations. 

Army   and   Navy   Veterans:    See   Unemploy- 
ment Insurance. 

Asiatics:   See   Chinese;    Hindus;    Japanese. 

Association  of  Governmental  Labour  Officials 
of  United  States  and  Canada: 

convention   of  632. 
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Association    of    Municipal    Electric    Utilities 
(Ontario):  See  Insurance;  Pensions. 

Australia : 

state   enterprises   in,   930. 

population  of,  as  at  June  30,  1927,  1297. 
See  also  Arbitration  and  Conciliation; 
Hours  of  Labour;  Industrial  Dis- 
putes; Industrial  Relations;  Legal 
DhcisiJons  ;  Maternity  Allowances  ; 
Migration  and  Settlement;  Pensions; 
Prices;    Research;    Wages. 

Austria:  See  Prices;  Unemployment. 

Auto-Mechanics : 

Ont,:  certificates  of  competency  for,  de- 
sired by  executive  T.  &  L.  Congress,  168. 

Automobile  Industry:  See  American  Bank- 
ers' Association;   Wages. 

Bakeries : 

Ont.:    health   regulations   governing,   527; 
trade  expansion  in,  726;   T.  &  L.  Con- 
gress desires  health  regulations  in,  1313. 
See  also  Hours  of  Labour. 

Baltimore  and  Ohio  Railroad  Company: 

apprentice    training    on   965. 

Banks  and  Banking: 

seven  years   of  labour  banks,   1205. 

money  and  unemployment,  1277. 

Canada:  deposits  made  by  school  children 
in  penny  banks  in  1926,  622. 

Ont. :  T.  &  L.  Congress  desires  investiga- 
tion into  hours  of  labour  of,  1313. 

United  Kingdom:  banking  policy  and  un- 
employment; address  by  Rt.  Hon.  Reg- 
inald McKenna,  439;  Trades  Union 
Congress  desires  establishment  of  muni- 
cipal banks,   1075. 

United  States:  growth  of  labour  banks  in, 
485. 

Barbers : 

Ont.:  executive  of  T.  &  L.  Congress  de- 
sires legislation  governing  barber  shops 
167;  Barbers  Federation  desires  Barbers' 
License  Law,  1315. 
See  afco  Licensing  of  Workmen  ;  Minimum 
Wages;  Safety  and  Health. 

Beauty  Parlours:  See  Minimum  wages  for 
Women. 

Belgium :  See  Arbitration  and  conciliation  ; 
Family  Allowances;  Industrial  Dis- 
putes; Legal  Decisions;  Prices;  Un- 
employment. 

Benefits:  See  Insurance. 

Benzol:  See  Safety  and  health. 

Blind,  Canadian  Federation  of  the: 

convention    of,    705. 

N.B.:  Federation  of  Labour  favours  sup- 
port of  blind,  408. 


Blind.   Canadian   Federation   of   the: — Con. 
United    Kingdom:    resolution    of    Trades 
Union     Congress     concerning     employ- 
ment of  blind  persons,  1075. 
See  also  Pensions. 

Boat     Building     Industry:     See     Hours     of 
Labour. 

Boilers : 

Alta.:  act  amended.  723,969;  inspection  in 
1926,  729. 

Man. :  T.  &  L.  Congress  desires  amend- 
ments to  Steam  Boilers  Act,  169. 

Ont.:  inspection  of  steam  boilers,  etc.,  de- 
sired by  T.  &  L.  Congress,  168;  increase 
in  number  of,  during  1926,  728;  T.  &  L. 
Congress  desires  amendments  to  Act, 
1313. 

Que.:  appointment  of  boilermakers  as  in- 
spectors desired  bv  T.  &  L.  Congres-. 
977. 

Sask.:  Boilers'  Act  amended,  384;  969. 
See   also    Stationary   and   Hoisting   Engi- 
neers. 

Bonus : 

recent     employees'     bonus     and     benefit 
schemes.  62. 
See  also  Wages. 

Boycott: 

U.S.A.:  workmen's  refusal  to  handle  non- 
union material  illegal,  693. 
See  also  Injunctions;  Legal  Decisions. 

Brazil:  See  Prices;  Sickness  insurance. 

Brigden,  J.  B..  professor  of  Economics  in  the 
University  of  Tasmania: 
article    on    state    enterprises    in    Australia, 
930. 

British  Columbia: 

numbers,  occupations,  etc.,  of  oriental 
population  of,  399. 
See  also  Accidents,  Industrial;  Children 
and  Child  Labour;  Chinese;  Co-opera- 
tion; Education;  Elections;  Employ- 
ment; Factories  and  Factory  Legisla- 
tion; Fire  Departments;  Hours  of 
Labour;  Insurance;  Labour  Depart- 
ments and  Bureaus;  Legal  Decisions; 
Liens,  Mechanics;  Mines  and  Mining; 
Minimum  Wages;  Mothers'  Allow- 
ances; Municipalities;  Orientals; 
Pensions;  Safety  and  Health;  Statis- 
tics; Wages;  Workmen's  Compensa- 
tion. 

British  Columbia  Electric  Railway  Company : 

home-building  and  life  insurance  plans  for 
employees,  938. 

British  Columbia  Safety  League:     See  Can- 
adian National  Safety  League. 

Britkh  Empire  Steel  Corporation: 

safety  campaign,  34S. 

safety  measures  for  workers,  1318. 
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British  North  America  Act: 

amendment  of,  discussed  at  Dominion- 
provincial  conference  of  premiers,  1169. 

amendment  to,  urged  by  T.  &  L.  Congress 
of  Canada,  44. 

legislative  committee  of  railway  brother- 
hoods urge  amendment  to,  171. 
See  also  Legal  Decisions. 

Brown,  J.  Douglas,  director  of  the  Industrial 

Relations  Section,  Princeton  University : 

"  Seven  Years  of  Labour  Banking,"  1205. 

Building  Industry: 

International  Union  of  Bricklayers  desire 
stricter  building  by-laws,  409. 

Alta. :  building  trades  council  formed  in 
Edmonton,  410. 

Ont. :  building  trades  council  reorganized 
in  London,  410;  Ontario  Builders  and 
Ontario  Builders  and  Supply  Associa- 
tion desire  building  code  for  town,  etc., 
252;  proposed  apprenticeship  system  in, 
1187;  T.  &  L.  Congress  desires  uniform- 
ity of  provincial  building  bylaws,  1313; 
T.  &  L.  Congress  desires  enforcement 
Building  Trades  Protection  Act,  1313. 

Que.:  winter  activity  in  construction  in- 
industry,  128. 

Building  Permits: 

monthly  report  of  permits  issued  in  Can- 
ada, 98,  212,  308,  445,  556,  674,  793,  893, 
1005,  1107,  1239,  1345. 

U.S.A.:  building  permits  in  1925,  446. 

Building  Trades: 

New  Zealand:  building  trades  council  for, 
166. 

U.S.A.:  safety  codes  in  Wisconsin.  1266; 
Industrial  Survey  Commission  of  New 
York  condemns  "  closed  unions "  in 
building  trades,  773. 
See  also  Apprenticeship;  Education;  Em- 
ployment; Labour  Organizations; 
Lead;  Legal  Decisions;  Plumbing; 
Safety  and  Health;  Unemployment; 
Wages. 

Bulgaria:  See  Prices. 

Butler,  H.   B.,   C.B.,  deputy  director  of  the 
International  Labour  Office,  Geneva: 
book  on  industrial  relations  in  the  United 
States,  985. 

Cadet  Training: 

All-Canadian  Congress  of  Labour  opposed 
to  military  training  in  schools,  407. 

labour  women  opposed  to  cadet  training 
in  schools,  485. 

Alta.:  T.  &  L.  Congress  desires  abolition  of 
cadet  training  in,  970. 

Caisson  Disease:   See  Diseases,  Industrial. 

California:  See  United  States. 

Campbell,  D.  A.,  director  of  technical  educa- 
tion, Ontario: 
address    on    work    of    Ontario   vocational 
schools.  1186. 


Campbell,    M.    S.,    chief    conciliation    officer 
Department  of  Labour,  Canada: 
appointment  of,  1272. 

Canada  Cement  Company: 

Port    Colbome   plant's   safety   record,   70, 

347. 
Manitoba  branch  of,  wins  safety  trophy 

of  Portland  Cement  Association,  634. 

Canada  Life  Insurance  Company :  See  Insur- 
ance. 

Canada   Shipping  Act: 

T.  &  L.  Congress  of  Canada  asks  amend- 
ments, 51. 

Canada  Year  Book :  See  Statistics,  Dominion 
Bureau  of. 

Canadian  Advisory  Council  on  Union  Labels: 

creation  of,  973. 

Canadian  Building  and  Construction  Indus- 
tries, Association  of: 

9th  convention  of,  65. 

Canadian    Casualty    Underwriters'    Associa- 
tion: 

brief  on  workmen's  compensation,  829. 

Canadian  Electric  Railway  Association: 

meeting  of  committee  on  safety  and  acci- 
dent prevention,  1065. 

Canadian  General  Electric  Company: 

employees'  bonus  plan,  62. 

Canadian  Government  Merchant  Marine: 

West  Indies  service  transport  to,  971. 

Canadian  Mail  Contractors'  Association: 

program  of  legislation  desired,  1178. 

Canadian  Manufacturers'  Association: 

annual  general  meeting,  736. 
officers  elected  for  1927-28,  850. 

Canadian  3Iarconi  Company:  See  Hours  of 
Labour;  Sunday. 

Canadian   National   Institute  for  the   Blind: 

annual  report  for  1926-27,  864. 

Canadian   National  Railways: 

amendment  to  C.N.R.  Act,  506;  desired  by 

railway  brotherhoods,  170. 
results  of  first  aid   competitions  in   1927, 
962. 
See  also  Joint  Management. 

Canadian      National     Railways      Employees' 
Board  of  Adjustment  No.  2: 

Canadian   Brotherhood    of   Railroad   Em- 
ployees commends  work  of,  1201. 
summary  -of  recent  proceedings,  1294. 
Proceedings — 
accounting   department    (Atlantic  region), 

1294. 
accounting  department — Montreal,  1294. 
stores  department    (western  region),   1294 


INDEX 


Canadian  National  Safety  League: 

8th  annual  report  of,  288. 

objects  of,  858. 

proposed  British  Columbia  branch,  858. 

Ontario  branch  desires  co-operation  of  par- 
ents in  reducing  accidents,  705. 

results  of  a  drawing  contest  for  pupils  in 
Ontario,  10. 

Quebec  Safety  League  extends  its  work, 
858. 

Canadian    National    Telegraph    Service:    See 

also  Electrical  Trades. 

Canadian  Pacific  Railway  Company: 

plan  of  employees'  stock  ownership,  1061. 

employees'  scholarships  at  McGill  Uni- 
versity, 60. 

"  first  aid  "  organization,  1320. 
See  also  Industrial  Disputes  Investigation 
Act,  1907. 

Canadian  Railway  Board  of  Adjustment  No. 
1: 

Third  report  of,  (supplement,  November, 
1927) ;  correction,  1346. 

summary  of  recent  proceedings,  365,  839, 
1041. 

Canadian  Pacific  Railway  Company 
(western  lines)  and  conductors  and  train- 
men, 365;  and  telegraphers,  366;  and 
trainmen,  889,  1043. 

Canadian  National  Railways  (Atlantic 
region)  and  maintenance  of  way  em- 
ployees, 365,  839,  840;  (central  region) 
and  telegraphers,  840;  and  trainmen, 
366,  840,  1043;  (western  region)  and 
conductors,  1041,  1042;  and  telegraphers, 
366,  839;  and  trainmen,  1042,  1043,  1044. 

Canning  Industry:  See  Children  and  Child 
Labour. 

Carey,   David   A.,  formerly  president   Trades 
and  Labour  Congress  of  Canada: 
death  of,  410. 

Carnegie  United  Kingdom  Trust: 

study  of  vocational  guidance,  861. 

Carpenters:  See  Apprenticeship;  Building 
Industry,  etc. 

Census  of  Industry:  See  Statistics,  Dominion 
Bureau  of. 

Chauffeurs : 

N.S.:  amendment  to  Motor  Vehicles  Act, 
628. 
See  also  Licensing  of  Workmen,  Safety  and 
Health;   Workmen's  Compensation. 

Chauffeurs  and  Mechanics,  Canadian  Bro- 
therhood of:  See  Labour  Organiza- 
tions. 

Children  and  Child  Labour: 

League  of  Nations  approves  of  work  of 
Child  Welfare  Committee,  1149. 

Canada  and  the  International  Child  Wel- 
fare conventions,  248. 


Children  and  Child  Labour: — Con. 

A.F.  of  L.  desires  ratification  of  child  la- 
bour constitutional  amendments  (U.  S. 
A),  1197. 

B.C.:  T.  &  L.  Congress  desires  regulations 
governing  employment  of  children  and 
women  in  packing  factories,  169,  969. 

Man.:  Child  Welfare  Act  amended,  507, 
970;  executive  T.  &  L.  Congress  urges 
amendments  to  act,  169;  act  amended, 
970. 

N.B. :  One  Big  Union  desires  enforcement 
of  Child  Labour  Act  in,  740;  Child  Wel- 
fare in,  1274. 

N.S.:  child  welfare  in,  1167;  Child  Wel- 
fare Commission  objects  to  street  em- 
ployment of,  705. 

Ont.:  Children's  Protection  Act  amended, 
970;  inspection  under,  in  1926,  726. 

Sask.:  Child  Welfare  Act.  384,970;  Bureau 
of  Child  Protection  recommends  loca] 
Child  Welfare  Committees,  730. 

UJ3.A.:  child  labour  in  canneries,  42;  ex- 
tent of  employment  of  children  in,  251; 
study  of  delinquent  and  neglected  negro 
children  by  Joint  Committee  on  Negro 
Child  Study  in  New  York,  1178;  observ- 
ance of  Child  Labour  Day,  1188;  me- 
chanical cotton  pickers  lessen  employ- 
ment of  children  in  cotton  fields  in 
Southern  States,  1368. 

Turkey:  proposed  bill  prohibiting  em- 
ployment of  children  under  12  years, 
622. 
See  also  Education;  Factories  and  Factory 
Legislation;  Hours  of  Labour;  Labour 
Legislation;  Minimum  Wages;  Moth- 
ers' Allowances;  Safety  and  Health; 
Textile  Industry  ;  Unemployment  ; 
Wtomen. 

Chile.  See  Industrial  Disputes;  Prices. 

China:  See  Industrial  Disputes;  Prices. 

Chinese : 

B.C.:  increase  in,  947. 
See  also  Employment;  Migration  and  Set- 
tlement; Orientals. 

Citizens'  Research  Institute  of  Canada: 

recommends  pension  system  for  policemen 
and  firemen  in  New  Brunswick,  5. 

Civil  Service: 

Canada:   Dominion  Railway  Mail  Clerks' 

Federation    recommends    Civil    Service 

Councils,  858. 
T.  &   L.   Congress    of    Canada    considers 

problems  of,  50,  976. 
United   Kingdom:     organization    of    civil 

servants  in,  945. 
U.S.A.:  status  of  women  in  Federal  civil 

service.  57. 
See    also    Hours    of    Labour;     Pensions; 

Wages;   Workmen's  Compensation. 

Civil    Service    Association    of    Alberta:    See 

Labour  Legislation. 
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Civil  Service  Association  of  Ottawa: 

annual  meeting  of,  1067. 

Civil  Service  Federation  of  Canada: 

conference  of,  55. 

conference  of  civil  service  organizations 
convened  by,  55. 

Clark,  Major  Henry  Sleere,  safety  director, 
British  Loggers'  Association,  Vancouver, 
B.C.: 

address  on  "  making  logging  safer  in  Brit- 
ish Columbia  woods,"  1318. 

Clothing  Industry: 

T.  &  L.  Congress  opposed  to  "  home- 
work," 167,  977. 

Ont.:  T.  &  L.  Congress  desires  legislation 
prohibiting  homework,  1312. 

U.S.A.:    bulletin   of   Dept.   of   Labour   on 
home-work   in   men's   clothing    industry 
in  New  York,  4;  A.F.  of  L.  objects  to 
home-work,  1193. 
See  also  Children  and  Child  Labour. 

Coal: 

coal  production  in  Europe,  1156. 

report  of  Board  of  Railway  Commission- 
ers for  Canada  on  cost  of  transporting 
coal  from  Prairie  Provinces  to  Ontario, 
1030. 

Que.:  movements  of  coal  trade  at  port  of 
Montreal  during  1926,  166. 

United  Kingdom:  proposed  plan  for  regu- 
lation of  coal  output,  1354. 
See  also  Accidents;    Mines  and   Mining; 
Production  ;    Unemployment. 

Colorado. 

industrial  activities  in,  1010. 

Collective  Bargaining:  See  Agreements. 

Combines : 

labour  representatives  at  World  Economic 
Conference  desire  supervision  of  inter- 
national combines,  648. 

effects  of,  in  America,  518. 

U.S.A.:  A.F.  of  L,  desires  protection 
against  bread  monopoly  in,  1193. 

Combines  Investigation  Act,  1923: 

administration  of,  in  1925-6,  35. 
inquiries    into    the/    Proprietary    Articles 

Trade    Association,   345,   591. 
report  of  commissioner  on,  1165. 

Commercial  Travellers:  See  Elections. 

Commercial  Workers:  See  Hours  of  Labour. 

Commons,  professor  John  R.,  and  Andrews, 
Dr.  John  B.: 

"Principles  of  Labour  Legislation,"  new 
edition,   699. 

Communism : 

U.M.W.  of  America  debar  members  of 
communist   party,    174. 

Communist  Party  of  Canada:  See  Co-opera- 
tion. 


Commuters:  See  Migration  and  Settlement. 

Compressed   Air   Illness:    See    Diseases,   in- 
dustrial. 

Conciliation:  See  Arbitration  and  Concilia- 
tion. 

Confectionery    and    Biscuit    Industries:    See 

Minimum  Wages. 

Confederation  of  Canada,  Diamond  Jubilee 
of: 

progress  of  labour  in  Canada  in  1867- 
1927,  717. 

Conference : 

Canada:  meeting  of  representatives  of 
Dominion  and  Provincial  Governments, 
Ottawa,  1168. 

Consolidated    Mining    and    Smelting    Com- 
pany of  Canada: 

profit  sharing  plan,  63. 
new  medical  agreement  for  employees  of 
Tadanac    Reduction    Plant,    Trail,    744. 
medical  and  group  insurance  plans,  1177. 

Contracts : 

Canadian    Mail   Carriers   desire   abolition 
•  of  contract  system,   1178. 

See  also  Employment. 

Co-operation : 

B.C.:  co-operative  Association  Act 
amended,  383. 

Man.:  co-operative  livestock  marketing 
organization  to  be  formed,  510. 

Ont. :  T.  &  L.  Congress  recommends  gov- 
ernment aid  for  co-operative  societies, 
168,  1313;  communists  open  a  workers' 
co-operative  store  at  Timmins,  705. 

P.E.I. :  co-operative  marketing  of  agricul- 
tural products  in.  372. 

Sask. :  report  of  Commissioner  of  Co- 
operation and  Markets,  1349. 

U.S.A.:  bulletin  of  U.S.  Bureau  of  Labour 
on  statistics  of  co-operative  societies 
(other  than  agriculture)  in  1925,  886. 

Russia:  progress  of  consumers'  co-opera- 
tion in  Soviet  Russia,  1079. 

Co-operative  Management:  See  Joint  Man- 
agement. 

Co-operative    Union    of    Great    Britain    and 
Ireland : 

59th  congress  of,  704. 

Copartnership :  See  Profit  Sharing. 

Cost  of  Living:  See  Prices. 

Cotton   Industry:   See  Textile  Industry. 

Crawford,  A.  W.,  director  of  technical  educa- 
tion, Department  of  Labour,  Ottawa. 
paper    on    progress    and    development    of 
secondary  vocational  education  in  Can- 
ada, 1180. 
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Credit : 

Maritime  Provinces:  Nova  Scotia  fisher- 
men desire  long  term  loans,  1150. 

U.S.A.:  study  of  U.S.  Department  of 
Labour  as  to  purposes  for  loan  made  to 
workers  of  American  credit  unions,  1063; 
extent  of  instalment  buying;  in  U.S.A., 
518.      ' 

Credit  Societies:   See  also  Statistics. 

Criminal  Code: 

Canada:  bill  to  amend  section  concerning 
sedition,  etc.,  not  passed,  506. 

Czechoslovakia:   See   Prices. 

Danzig:  See  Prices. 

Dawson,  A.  O.,  LL.D.: 

paper  on  methods  of  accident  preven- 
tion,   859. 

Debt:  See  Legal  decisions. 

Denmark:  See  Industrial  Disputes;  Prices; 
Workmen's  compensation. 

Dickson,  James,  chief  inspector  of  mines  for 
British  Columbia: 
appointment  of,  10. 

Diseases,   Industrial: 

eye  affection  by  methanol  and  lead 
poisoning,    1064. 

control  and  treatment  of  nickel  rash,  69. 

B.C.,  miners  desire  compensation  for 
eye  diseases,  521. 

Ont.:     compensation    for,    in    1926,    636; 

prevention  of  occupational  diseases,  1207; 
caisson  or  compressed  air  illness  added 
to  industrial  diseases,  968;  progress  in 
prevention  of  caisson  disease,  12018; 
silicosis  or  miners'  phthisis  compen- 
sable, 2®0;  extenrt  of  silicosis  in  mines 
and  quarries.  1207;  report  of  investi- 
gation of  nickel  rash,  1208. 

Que. :  proposed  legislation  to  exclude 
workers  suffering  from  silicosis,   1210. 

United  Kingdom :  National  Conference  of 
Friendly  Societies  recommend  (inclu- 
sion of  new  miners'  disease  in  schedule 
of,  1039;  Text  of  Leaflet  on  "Painters' 
Colic",  1212;  prevention  of  spinners' 
cancer  in  Lancashire,  1321 ;  clinic  for 
industrial  rheumatism,  in  London,  1321. 

South  Africa:  silicosis  or  miners'  phthisis 
compensable,  961. 

France:  statistics  of  occupational  diseases 
in  1926,  560. 

Germany:  number  of  cases  in  1925-26,  573. 

U.S.A.:  bulletin  on  silicosis  published  by 
the  Department  of  Labour  of  New  York 
State,  290;  reduction  in  assessments  for 
industrial  diseases  in  Ohio,  1147;  studies 
of  hazards  in  various  industries  in,  854. 
See  also  Insurance;  Lead;  Legal  Decisions; 
Safety  and  Health;  Workmen's  Com- 
pensation. 


Disputes,  Industrial:  See  Industrial  Dis- 
putes. 

Domestic  Science:  See  Education. 

Domestic  Servants:  See  International 
Labour  Organization;  Sickness  In- 
surance. 

Dominion  Coal  Company: 

insurance    plan    of,    for    employees,    1274. 

Dominion  Fire  Prevention  Association:   See 

Fire  Prevention. 

Dominion  Government  Annuities: 

administration     of,     by     Department     of 

Labour,    36. 
progress  of,  1272. 

Dominion  Government  Employees:  See  Civil 
Service. 

Dominion-Provincial  Conference:  See  Con- 
ference. 

Don  Valley  Paper  Company: 

winners  of  safety  prize,  347. 

Economic  Conference,  World: 

session  at  Geneva,  479,  769;  report  of  pre- 
paratory committee  presented  to  Coun- 
cil of  League  of  Nations,  74. 

economic  policy  of  organized  labour  laid 
before  conference,  648. 

economic  office  proposed,  649. 

Education : 

resolution  of  10th  conference  of  Interna- 
tional Labour  Organization  on  techni- 
cal   and   vocational    education,    758. 

outline  of  educational  work  of  Inter- 
national Ladies'  Garment  Workers' 
Union,   61. 

labour  women  desire  modification  in 
school  curriculum,  485. 

principles    of    vocational    education,    530. 

function  of  technical  schools,  863. 

programme  of  A.  F.  of  L.  on,  1197. 

C.P.R.  scholarships,  60. 

technical  schools  and  engineering  educa- 
tion.   184. 

notes  on  vocational  education  and  appren- 
ticeship, 58,  184,  292,  411,  530,  651,  743, 
863,  965,  1063,  1186,  1315. 

Canada  :  development  of  secondary  voca- 
tional education  under  Technical  Educa- 
tion Act  of  1919,  1180. 

administration  of  Technical  Education 
Act  by  Department  of  Labour,  36. 

vocational  education  bulletins  issued  by 
Technical  Education  Branch,  Depart- 
ment of  Labour,  2,  377,  1027. 

Dominion-provincial  conference  desires 
continuance  of  federal  aid  to  technical 
schools,  1171. 

work  of  Royal  Commission  on  industrial 
training  and   technical   education,   1180. 

T.  &  L.  Congress  desires  continuance  of 
federal  grant  for  technical  education  in 
Canada,  970. 
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Education : — Con . 

"home  economics  in  vocational  schools,"  2. 

B.C.:  technical  schools  in,  970;  Public 
Schools  Act  amended,  383;  970. 

N.B.:  free  text  books  for  children  in,  373; 
amendment  to  Vocational  Education 
Act,  1053;  loans  to  student-teachers  dis- 
continued, 373;  Technical  Education  Act 
amended,  970;  Federation  of  Labour 
desires  free  school  books,  408;  annual 
report  of  chief  superintendent  of  edu- 
cation, 373. 

N.S. :  the  province  a  pioneer  in  technical 
education,  484;  resolution  of  committee 
on  rural  education  in,  1063;  school  of 
fisheries  at  Halifax,  381. 

Ont.:  growth  of  vocational  education  in, 
1186;  college  for  technical  teachers  at 
Hamilton,  965;  distribution  of  free 
school  books  desired  by  T.  &  L.  Con- 
gress, 168;  T.  &  L.  Congress  desires  vo- 
cational guidance  for  wage  earners,  168; 
railway  brotherhoods  urge  amendment 
to  Public  and  High  School  Acts,  171 ; 
T.  &  L.  Congress  urges  investigation  into 
conditions  in  trade  schools,  167,  1312; 
machine  shop  work  at  the  Collegiate 
Institute  and  Vocational  School,  St. 
Catharines,  292;  "schools  on  wheels," 
for  remote  settlements  in,  529. 

P.E.I. :  grant  for  technical  education  in, 
372;  increased  period  of  attendance  at 
Normal  School  for  teachers,  372. 

Que.:  amendment  to  School  Act  desired 
by  T.  &  L.  Congress,  170,  975;  Catholic 
Workers'  recommendations,  855. 

Sask.:  technical  training  for  mechanics  in, 
411. 

United  Kingdom :  industrial  education  in 
Great  Britain,  352;  report  of  committee 
on  education  and  industry  on  relation- 
ship of  education  and  industry,  58;  free 
meals  and  medical  treatment  for  neces- 
sitous children,  1188;  Countess  of  War- 
wick withdraws  offer  site  for  labour 
college,  267;  Herbert  Whitworth, 
Limited,  scholarships,  for  training  for 
cotton  goods  export  trade,  652;  co-opera- 
tion of,  tendencies  in  industry,  1316. 

New  Zealand :  technical  education  in,  293. 

South  Africa:  vocational  day  schools  in, 
60;  vocational  education  and  apprentice- 
ship in,  1317. 

U.S.A.:  convention  of  American  Voca- 
tional Association,  1187;  courses  in  fore- 
manship,  training  in,  411;  technical 
education  for  paper-makers,  651 ;  tech- 
nical education  in  pulp  and  paper  in- 
dustry, 652. 
See  also  Apprenticeship;  Cadet  Training; 
Printing  Industry;  Teachers,  School; 
United  States  Federal  Board  for  Voca- 
tional Education;  Vocational  Train- 
ing; Soldiers  Civil  Re-establishment, 
Department  of. 


Educational  Association  of   Saskatchewan: 

convention  of,  536. 

Egypt:  See  Prices. 

Elections : 

railway  brotherhoods  urge  amendment  to 
Dominion  Election  Act,   171. 

T.  &  L.  Congress  desires  amendments  to 
Election  Act,  45,  169. 

N.B.:  Federation  of  Labour  favours  refer- 
endum and  recall  in  civic  elections  and 
advanced  polls  for  certain  employees, 
408;   Elections  Act  amended,  969. 

Ont. :  T.  &  L.  Congress  desires  amendment 
to  Act,  168,  1313. 

Que.:   Elections  Act  amended,  507,  969. 
amendments  to  Act  desired  by  T.  &  L. 
Congress,  170. 

United  Kingdom:  labour  and  co-operative 
alliance  in  Great  Britain,  128. 

Electrical    Industry: 

Ont.:  T.  &  L.  Congress  desires  investiga- 
tion into  working  conditions  of  line- 
men, etc.,  1312. 

Electrical  Power: 

Sask.:   proposed  power  development,  128. 

Electric  Railways:  See  Wages. 

Electrical   Trades: 

All-Canadian  Congress  of  Canada  favours 
recognition  of  Electrical  Communica- 
tion Workers  by  Canadian  National 
Telegraph  Service,  407. 

Bro.  of  Paper  Makers  desires  jurisdiction 
over  electricians  operating  paper  ma- 
chines, 522. 

Ont.:  T.  &  L.  Congress  recommends  in- 
vestigation into  working  conditions  of 
linemen,  etc,  167;  T.  &  L.  Congress 
favours  regulation  of  electric  wiring,  168, 
1313. 
See  also  Research;  Safety  and  Health; 
Wages. 

Electricians:  See  Licensing  of  Workmen. 
Electroplating:  See  Safety  and  Health. 

Elevators : 

Alta.:  elevators  acquired  by  Wheat  Pool 
in,  631. 

See  also  Safety  and  Health. 

Emigration:  See  Migration  and  Settlement. 

Empire   Marketing  Board: 

first  annual  report  of,  1039. 

Employers'  Liability:  See  Insurance;  Work- 
men's Compensation. 

Employment : 

resolution  of  10th  conference  of  Inter- 
national Organization  on  contracts  of 
employment,  757. 
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Employment : — Con. 

Iron,  Steel  and  Tin  Workers  object  to 
discrimination  against  foreign  born 
workers,  522. 

winter  construction  work,  128,  537. 

Canada:  annual  review  of  employment 
as  reported  by  employers  during  1926, 
82. 

monthly  report  by  employers  (with  charts) 
76,  191,  297,  425,  538,  655,  774,  868,  988, 
1083,  1217,  1328. 

T.  &  L.  Congress  recommends  recruiting 
of  foreign  labour  through  Employment 
Service,    975. 

Canadian  Mail  Carriers  desire  permanent 
employment,  1178. 

employment  in  mineral  industry  in  1926, 
957. 

B.C.:  increase  of  Japanese  workers  in, 947; 
length  of  service  of  employees  in  various 
occupations  under  Act,  950;  rehabilita- 
tion of  disabled  workmen,  848. 

Ont.;  Workmen's  Compensation  Board  re- 
commends re-employment  of  maimed 
men,  637;  number  of  employees  in 
various    industries    in    1926,    726-8. 

Que.:  residents  preferred  for  employ- 
ment at  Montreal,  1089;  number  of 
workers    in    mines,    etc.,    in    1926,    959. 

United  Kingdom:  work  of  advisory 
committees  for  juvenile  employment 
during  1926,  1126;  proposed  restriction 
of  recruiting  outside  the  industry,  932; 
non-fulfilment  of  contract  of  service  by 
employee  illegal,  945. 

U.S.A.:  employment  statistics  in,  853; 
part  time  employment  cause  of  accid- 
ents in  mining  industries,  859;  report 
by  Russell  Sage  Foundation  on  employ- 
ment statistics  in,  423. 
See  also  Building  Trades:  Children  and 
Child  Labour;  Employment  Offices, 
Private;  Employment  Service  of  Can- 
ada; Labour  Turnover;  Legal  Deci- 
sions; Lumber  Industry;  Migration 
and  Settlement;  Soldiers  Civil  Re- 
Establishment;  Statistics;  Unem- 
ployment;    Wages;     Women. 

Employment  Service  of  Canada: 

outline  of  work  of,  during  1926,  35. 
report  for  period   October  to   December, 

1926,  210;    report    for    period    January 
to    March,    1927,    553;    April    to    June, 

1927,  883;    July    to    September,    1927, 
1233. 

monthry  report  by  provinces,  with  charts 
and  tables,  93,  205,  303,  434,  548,  665. 
784,  878,  997,  1093,  1227,  1338. 

Alta.:  work  of  offices  in  1926,  730. 

B.C.:   work   of  offices   in   1926,   948. 

Ont.:  work  of  offices  in  1926,  727. 

Que.:  Catholic  Workers  recommend 
bringing  provincial  employment  offices 
within  scope  of  fair  wages  clause,  856. 

Sask.:  work  of  offices  in  192)5-6,  279. 


Employment  Service  Council  of  Canada: 

annual  meeting,  773. 

proposals  of  executive  regarding  winter 
employment  in  building  industry,  537. 

Employment  Services,  Private: 

Ont. :  T.  &  L.  Congress  desires  abolition  of 

168,  1313. 
Que. :  T.  &  L.  Congress  desires  abolition  of, 

170,    975. 

Engineering:  See  Apprenticeship;  Education. 
Esthonia:  See  Prices. 

Ethyl  Gasoline:  See  Lead;  Safety  and  Health. 
Explosives:  See  Mines  and  Mining. 

Factories  and  Factory  Legislation: 

regulation  of  home-work  in  Canadian 
provinces,  5. 

Alta.:  inspection  of  factories,  etc.  in  1926, 
729;  act  amended,  723;  new  regula- 
tions under  act  of  1926,  845;  report 
of  commission  on  48-hour  week,  385; 
amendment  to  Factory  Act  desired  by 
Federation  of  Labour,  969. 

B.C.:  amendments  to  Factory  Act,  382; 
safety  inspection  of  factories,  947;  em- 
ployment of  children  in,  969; 

Man.:  amendment  to  Act  respecting  fire 
hazards,  507;  T.  &  L.  Congress  desires 
amendment  to  Act,  969. 

N.B.:  Federation  of  Labour  desires  act 
redrafted,  969. 

N.S. :  report  of  factories  inspector  for 
1926,    1167. 

Ont.:  factory  inspection  in  1926,  726; 
progress  in  factory  inspection,  700;  T. 
&  L.  Congress  desires  amendment  to 
act,  168,  969,  1312;  T.  &  L.  Congress 
desire  more  inspectors,  and  extension 
of  act  to  garage  employees,  1313;  acci- 
dents in  October,   1927,   1150. 

Que.:  Catholic  Workers  recommend  pen- 
alties for  manufacturers  breaking  regu- 
lations, 855. 

Sask.:   amendment  to  Factories  Act,  383. 

United  Kingdom:  report  of  chief  inspec- 
tor of  factories  and  workshops  for  1926, 
956 ;  trade  union  women  desire  abolition 
of  two-shift  system  for  women  and 
children,  1075;  Trades  Union  Con- 
gress desires  codification  of  legislation, 
and  amendments  to  Factories  bill,  1075. 

U.S.A.:  duties  of  factory  inspectors  in 
State  of  Maine,  964. 
See  aho  Children  and  Child  Labour; 
Hours  of  Labour;  Lead;  Safety  and 
Health;  Wages;  Workmen's  Compen- 
sation. 

Fahy,  John: 

death  of,  54. 

Fair  Wages: 

Canada:  monthly  list  of  Dominion  Gov- 
ernment contracts,  100,  217,  309,  447. 
559,  675,  794,  896,  1007,  1109,  1240,  1347. 
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Fair   Wages: — Con. 

administration  of,  by  Department  of  Lab- 
our described,  34. 

amended  wage  rates  sanctioned  by  Minis- 
ter of  Labour  on  Welland  Ship  Canal 
construction,    1109. 

T.  &  L.  Congress  desires  amendments  to 
regulations,   50,  217,  975. 

Catholic  Workers  desire  schedule  based  on 
district   minimum   rates,   855. 

Alta.:  Federation  of  Labour  desires  clause 
in  government  contracts,  969. 

Man.:    on    public   works,    798. 

N.B.:  Federation  of  Labour  desires  fair 
wage  officer  for  Maritime  provinces,  408. 

Ont.:  T.  &  L.  Congress  desires  enforce- 
ment of  regulations,  168,  969,  1312. 

Que.:  T.  &  L.  Congress  desires  schedule 
in  government  contracts,  170,  975,  969; 
Catholic  Workers  desire  same  rates 
for  provincial  and  federal  contracts  in 
same  districts,  855. 

United  Kingdom:  Trades  Union  Congress 
desires  observance  of  regulations  in 
public    contracts,    1075. 

UjS.A.:   amendments  to  New  York  State 
Fair  Wages   law,   1054. 
See  also  Printing  Industry. 

Family  Allowances: 

in  various  countries,  1275. 
Catholic    Workers    desire    family    allow- 
anced   for    employees]   856. 
in    New   Zealand,   517. 

Family  Budget:  See  Prices. 

Family   Endowment : 

Australia:  Family  Endowment  Act  of 
New  South  Wales,  931. 

Farmers : 

B.C.:  joint  council  of  farmers  and  manu- 
facturers  proposed,    1033. 

Sask.:  farm  labourers'  hamlet  in,  704. 
See    also    Agriculture;    Workmen's   Com- 
pensation. 

Farming:  See  Agriculture. 

Fascism:  See  Italy. 

Finland:    See    Industrial    Disputes;    Inter- 
national Labour  Organization;  Prices. 

Fire  Departments: 

Catholic  Workers  favour  "double  shift" 
for  firemen,  855. 

Alta.:  accident  insurance  for,  at  Edmon- 
ton,   132;    pension   for,   in  Calgry,   485. 

B.C.:  better  protection  desired  by  T.  &  L. 
Congress,   169. 

N.S. :  reduction  in  pay  due  to  two-pla- 
toon system  prohibited,  969;  Two-Pla- 
toon Act  passed,  626,  969;  T.  &.  L. 
Congress  favours  two-platoon  system, 
969. 


Fire   Departments: — Con. 

Ont.:  act  passed  consolidating  Two-pla- 
toon and  Firefighters'  Hours  of  Labour 
Act,  969;  executive  T.  &  L.  Congress 
desires  amendment  to  Two  Platoon  Act, 
167;  T.  &  L.  Congress  desires  super- 
annuation and  pension  fund  for  firemen, 
1313. 

Sask.:  new  Fire  Department  Two  Pla- 
toon Act,  383;  T.  &  L.  Congress  de- 
sires Two-platoon  system,  969. 
See  also  Arbitration  and  Conciliation; 
Hours  of  Labour  ;  Industrial  Disputes 
Investigation  Act;  Insurance;  Pen- 
sions. 

Firemen:  See  Pensions. 

Fire  Prevention: 

T.    &    L.    Congress    favours    co-operation 
with  Dominion  Fire  Prevention  Associa- 
tion,   977. 
See  also  Factories  and  Factory  Legislation. 

First  Aid: 

N.S. :  first  aid  schools  in  coal  mines  in,  10; 
special  classes  in  first  aid  for  British 
Emnire  Steel  Corporation  employees, 
1318. 
Ont.:  Workmen's  Compensation  Board  re- 
commends inspection  of  first  aid  kits, 
etc.,  by  employers,  636. 
See  also  Safety  and  Health. 

Firth  Brothers  Limited: 

profit    sharing    plan,    63. 

Fish  Canneries:   See  Orientals. 

Fisheries  and  Fishermen: 

Maritime  Provinces:  federal  commission 
to  investigate  fishing  industry,  829,1030; 
proposals  of  Nova  Scotia  fishermen  sub- 
mitted to  Royal  Commission  on  the 
Maritime  fishing  industry,  1150;  federal 
scheme  for  marketing  of  fish,  829. 

N.S. :  school  of  fisheries  at  Halifax,  381; 
compensation  assessments,  628;  fisheries 
inspector  appointed  at  Canso,  829. 

P.E.I. :  course  of  instruction  for  fishermen, 

372 

See    also    Children    and    Child    Labour; 

Credit;    Legal    Decisions;    Pensions; 

Research;   Workmen's   Compensation. 

Flour  Milling  Industry:  See  Joint  Industrial 
Councils. 

Food  Industry:  See  Hours  of  Labour. 

Forced  Labour: 

principles  for  the  regulation  of,  approved 
by  committee  of  international  labour 
office,  866. 

Ford  Motor  Company: 

technical  school  graduates  in  tool  making 
deDartment,  1187. 

Foundries : 

Que.:  Moulders'  Union  of  North  America, 
desires  additional  inspection,  1206. 
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France : 

Superior  Labour  Council:  meeting  of,  8. 
See  also  Diseases,  Industrial;  Family  Al- 
lowances; Hours  of  Labour;  Housing; 
Industrial  Disputes,  Mines  and  Min- 
ing; Prices;  Safety  and  Health; 
Unemployment. 

Freedom  of  Association:  See  International 
Labour  Organization. 

Frost  Bite:  See  Workmen's  compensation. 

Fruit  Packing  Industry:   See  Children   and 
Child  Labour. 

Fruit  and   Vegetable  Industry: 

B.C.:  increase  in  wages,  949. 
See  also  Minimum  Wages. 

Fuel: 

national  fuel  policy  desired  by  T.  &  L. 
Congress,  44. 

Fullerton,    C.   N.,  Supervisor   of   apprentices, 
Baltimore  and  Ohio  Railroad: 
paper  on  apprentice  training  on  B.  and  0.. 
965. 

Garage   Employees:    See   also   Factories  and 
Factory  Legislation. 

Garnishee:  See  Wages. 

General    Motors    Corporation : 

group  life  insurance  plan  for  employees, 
63. 

Germany : 

labour  courts  in,  367. 

census  of  occupations  in  1925,  983. 
See  also  Arbitration  and  Conciliation; 
Diseases,  Industrial;  Family  Allow- 
ances; Industrial  Disputes;  Insur- 
ance; International  Labour  Organi- 
zation; Prices;  Unemployment  Insur- 
ance. 

Giles,  J.  E.: 

death  of,  1200. 

Great  Britain:  See  also  United  Kingdom. 
Greece:  See  Prices. 

Green,  Wm.,  president  American  Federation 

of  Labour: 
re-elected,  1200. 
address  on  benefits  of  collective  bargaining. 

350 

Greenwood,  A.  G. : 

accident  prevention  in  Christie  Brown  fac- 
tory, Toronto,  640. 

Grieve,   J.   M. : 

appointed  to  Canadian  National  Railways 
Employees'  Board  of  Adjustment  No.  2. 
60. 

Group  Insurance:  See  Insurance. 
Hairdressing  Parlours:  See  Barbers. 


Handicapped   Men:    See    Employment;    Un- 
employment Insurance. 

Harbour     Workers:     See     Legal     decisions; 
Longshoremen  ;    Workmen's    Compen- 


Harvest  Labour: 

Sask.:    number   of   harvesters   required   to 
harvest  crop  in  1926,  357; 
See  also  Hours  of  Labour. 

Harvey,   Hon.   Horace,    Chief  Justice   of  Al- 
berta. 
appointed    commissioner    to    conduct    in- 
quiry into  explosion  in  coal  mine,  377,598 

Health  Insurance:  See  Insurance;  Safety 
and  Health. 

Heenan,  Hon.  Peter,  Minister  of  Labour: 

outlines  old  age  pensions  bill  in  Parlia- 
ment, 268. 

address  before  Union  of  Canadian  Muni- 
cipalities, on  old  age  pensions,  623. 

conference  with  B.C.  government  on  old 
age  pension  scheme,  926. 

address  to  Trades  and  Labour  Congress  of 
Canada.  980. 

amended  wage  rates  on  Welland  Ship 
Canal   construction  sanctioned  by,   1109 

settlement  of  dispute  between  Canadian 
Pacific  Railway  and  its  clerks,  etc., 
697,711. 

settlement  of  dispute  between  railways 
and  locomotive  engineers,  1158. 

settlement  of  dispute  between  the  Domin- 
ion Power  and  Transmission  Company, 
and  its  employees,  1027,  1040. 

settlement  of  dispute  between  the  Win- 
nipeg Electric  Company,  Limited,  and 
the  Manitoba  Telephone  System  and 
their  linemen,  etc.,  825,  830. 

Hernia:  See  Diseases,  Industrial;  Work- 
men's Compensation. 

Highways: 

Canada:  report  of  commissioner  of  high- 
ways for  1925-26,  10. 

Hindus : 

B.C.:  decline  in  employment,  947. 
See  also  Orientals. 

Hoists:  See  Elevators. 

Holidays:  See  Hours  of  Labour;  Minimum 
Wages;   Sunday. 

Holland:  See  International  Labour  organ- 
ization; Prices;  Safety  and  Health. 

Home-work:  See  Clothing  industry;  Fac- 
tory and  Factory  Legislation;  Unem- 
ployment. 

Hospitals : 

Que.:    Montreal     Harbour     Commission's 
hospitals  for  employees  and  seamen,  181. 
U.S.A.:  industrial  hospital  services  in,  291. 
See  also  Workmen's  Compensation. 
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Hotels:  See  Minimum  Wages. 

Hours  of  Labour: 

resolution  of  10th  conference  of  interna- 
tional labour  organization  on  hours  of 
work  of  commercial  workers,  759. 

annual  holidays  for  workers  and  collective 
agreements,  article  in  International  Lab- 
our Review,  233. 

International  Federation  of  Trade  Unions 
desire  8-hour  day,   1204 

A.F.  of  L.  favours  5-day  week,  1197. 

International  Transport  Workers  Federa- 
tion (Seamen's  Section)  desire  48  hour 
week  on  board  ship,  1205. 

Cigar  makers  favour  5-day  week,  1071. 

Cloth  Hat,  Cap  and  Millinery  Workers 
desire  5-day  or  forty-hour  week  for  mil- 
linery trade,  741. 

Iron,  Steel  and  Tin  Workers  favour  8-hour 
day  for  women,  522. 

American  Federation  of  Musicians  favours 
one  day's  rest  in  seven,  740. 

Bro.  of  Paper  makers  favours  5-day  week 
in  paper  mills,  522. 

Railroad  Telegraphers  recommend  one 
day's  rest  in  seven,  5-day  week  and  6- 
hour  day,  739. 

Railroad  Telegraphers  desire  holidays  with 
pay,  739. 

Street  and  Electric  Railway  Employees 
of  America  desire  one  day's  rest  in  seven, 
1202. 

International  Typo.  Union  favours  four 
hour  day  in  seven,  1068. 

Photo  Engravers  desire  shorter  hours,  1069. 

Stereotypers  and  Electrotypers  desire 
weekly  44iour  day  in  government  print- 
ing office  in  Washington,  982. 

Canada:  8-hour  day  in  manufacturing  in- 
dustries in  Canada  in  1924,  102. 

hours  of  labour  in  manufacturing  estab- 
lishments, census  of  industry,  1925, 
1350. 

T.  &  L.  Congress  urges  ratification  of  8- 
hour  day  International  Convention, 
44,968. 

T.  &  L.  Congress  of  Canada  endorses  prin- 
ciple of  5-day  40-hour  week,  976. 

T.  &  L.  Congress  desires  one  day's  rest 
in  24  for  theatre  employees,  976. 

All-Canadian  Congress  of  Labour  approves 
of  progressive  reduction  in.  407. 

Catholic  Workers  of  Canada  desire  8-hour 
•day  for  women,  287. 

Amalgamated  Civil  Servants  desire  44- 
hour  week  throughout  service,  1072. 

Canadian  Mail  Carriers  desire  balance  of 
ten  statutory  holidays,  1178 

Alta. :  report  of  commission  on  48-hour 
week,  385 ;  minority  report,  391 ;  early 
closing  of  stores,  725;  Fed.  of  Labour 
desires  8-hour  day,  969;  report  of  the 
administration  of  the  Hours  of  Work 
Act,   1926,   948; 

B.C.:  8-hour  day  regulations  under  Hours 
of  Work  Act,  in  ship  building  industry. 
929;  new  regulations  under  Hours  of 
Work   Act,    1923,    699;    fishing   industry 


Hours  of  Labour: — Con. 

exempt  from  84iour  day  provision,  949: 
Hours  of  Work  Act  analyzed  by  Alberta 
Commission  on  48-hour  week.  389;  T. 
&  L.  Congress  desires  extension  and  en- 
forcement of  8-hour  day  law  in  all  in- 
dustries, 169,968;  effect  of  Hours  of 
Work  Act  in  lumbering  industries,  948; 
48-hour  week  for  female  employees  in 
mercantile  industry,  1174;  six-hour  day 
for  children  in  factories,  969;  amend- 
ment to  weekly  half  holiday  Act  desired 
by  T.  &  L.  Congress,  169. 

Man.:  bill  to  provide  periodic  rest  day 
introduced,  507;  bill  rejected,  970;  T.  & 
L.  Congress  recommends  enactment  of 
8-hour  day  act,  169,  968;  T.  &  L.  Con- 
gress desires  one-day's  rest  in  seven, 
169. 

N.B.:  Fed.  of  Labour  favours  8-hour  day, 
968. 

N.S. :  Fire  Departments  Two-Platoon  Act 
passed,  626;  hours  of  labour  of  children 
in  factories,  1167. 

Ont.:  T.  &  L.  Congress  favours  8-hour 
day,  968,  1312;  hours  of  employees 
in  various  industries  in  1926,  726;  effect 
of  shorter  hours  in  printing  industry. 
1209;  one  day's  rest  in  seven  desired  by 
T.  &  L.  Congress,  44;  one  week's  holi- 
days with  pay  for  civic  employees  on 
outside  service,  373;  T.  &  L.  Congress 
desires  8-hour  day  on  provincial  public 
works,  167;  T.  &  L.  Congress  desires 
48^hour  week  for  women  and  children 
in  factories,  168;  T.  <fe  L.  Congress  de- 
sires investigation  of  financial  institu- 
tions in  regard  to  hours  of  employment, 
168;  holidays  for  civic  employees'  Union, 
286;  holidays  with  pay  proposed  for  em- 
ployees maintenance  department  To- 
ronto Board  of  Education,  598;  Barbers' 
Federation  desires  shorter  working 
hours,  1315;  T.  &  L.  Congress  desires 
2  weeks  holidays  for  employees,  1313; 
T.  &  L.  Congress  desires  48-liour  week 
for  women  and  children,  1313;  T.  &  L. 
Congress  desires  investigation  into  hours 
of  labour  in  banks,  etc.,  1313;  T.  &  L. 
Congress  desires  abolition  of  night  work 
in  bakeries,  1313 ;  T.  &  L.  Congress  de- 
sires 8-hour  day  on  provincial  public 
works,  1312. 

Que.:  T.  &  L.  Congress  desires  8-hour  day, 
968;  Catholic  Workers  desire  amend- 
ments to  Industrial  Establishments  Act 
relating  to  hours  of  labour  of  children, 
856. 

Sask.:  weekly  holiday  in  stores,  970;  T.  & 
L.  Congress  desires  8-hour  day,  968. 

United  Kingdom:  proposals  of  Trades 
Unions  Congress  of  Great  Britain,  1075; 
hours  of  labour  for  persons  employed 
in  painting  of  buildings,  1211;  indus- 
trial women's  organizations  of  Great 
Britain  desire  legislation  regarding  hours 
of  labour,  1277. 
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Hours  of  Labour: — Con. 

Australia:  decision  on  44-hour  week,  349; 
court  decision  on  44-hour  week  for  saw- 
mill employees  in  Western  Australia, 
482. 

France:  effect  of  8-hour  day  in,  1149. 

Turkey:  10-hour  day  for  children  in  in- 
dustries, 622. 

U.S.A.:  five-day  week  in  industry,  41; 
policy  of  Mr.  Ford  on  5-day  week,  41; 
prevalence  of  8-hour  day,  24l9;  working 
hours  in,  521 ;  legislation  on  working 
hours  of  women  in  various  states,  483; 
shorter  hours  and  recreation,  646;  A.  F. 
of  L.  desires  shorter  hours  in  petroleum 
industry,  1197;  A.  F.  of  L.  favours  8- 
hour  day  for  sailors  on  merchant  ves- 
sels, 1199;  outline  of  New  York  State 
Hours  of  Labour  Law,  1054;  proposal 
for  48-hour  week  for  women  in  factories 
in  New  York  State,  772;  A.  F.  of  L. 
recommends  8-hour  day  for  New  York 
city  firemen,  1197. 
See  also  Agreements,  Industrial;  Arbitra- 
tion and  Conciliation  ;  Industrial  Dis- 
putes; International  Labour  Organiza- 
tion; Legal  Decisions;  Mines  and 
Mining;  Minimum  Wages;  Muni- 
cipalities; Safety  and  Health;  Sunday; 
Wages. 

Hourang : 

France:  Northern  Railway  plan  of  hous- 
ing for  employees,  64. 

U.S.A.:    co-operative    housing    project    of 
Clothing  Workers  of  America,  1204. 
See  also  Rent. 

Hungary:  See  Prices. 

Hydro-Electric  Power  Commission  of  On- 
tario: See  Insurance;  Pensions 

Hygiene:  See  Safety  and  Health. 

Illinois:  See  United  States. 

Immigration:  See  Migration  and  Settlement. 

Immigration   Act: 

bill  to  repeal  amending  act  of  1919,  not 
passed,  506. 

Imperial  Conference:  See  Workmen's  Com- 
pensation. 

Imperial    Service   Medal: 

N.B.:  award  to  employees  Department 
Railways  and  Canals,  252. 

Income:  See  Taxation. 

India:  See  Labour  Organizations;  Migration 
and  Settlement;  Prices;  Textile  In- 
dustry; Workmen's  Compensation. 

Industrial  Accident  Prevention  Associations 
of  Ontario: 

convention  of,  639. 
safety  campaign  in  Ontario,  288. 
See  also  Safety  and  Health;   Workmen's 
Compensation. 


Industrial   Councils: 

U.S.A.:     Industrial     Survey     Commission 
recommends  establishment  of  industrial 
councils,  772. 
See  also  Joint  Management. 

Industrial  Court  of  Great  Britain :  See  United 
Kingdom. 

Industrial   Democracy: 

book  by  W.  Jett  Lauck,  formerly  secretary 
U.S.  National  War  Labour  Board,  178. 

Industrial  Diseases :  See  Diseases,  Industrial. 

Industrial  Disputes: 

strikes  and  lockouts  in  Canada  and  other 
countries,  1926,  143;  addendum,  1919- 
1926,  157. 

report  of  committee  of  A.F.  of  L.  on  boy- 
cotts,   1198. 

T.  &  L.  Congress  asks  observance  by  private 
employment  agencies  of  regulations  ap- 
plicable to  Employment  Service  of  Can- 
ada,  in   trade   disputes,   50. 

T.  &  L.  Congress  desires  legislation  re- 
quiring notice  to  employees  that  strike 
exists,  975. 

Canada:  monthly  summary  of,  31,  141, 
264,  368,  501,  617,  711,  841,  940,  1045, 
1159,  1295. 

B.C.:    decrease  in  number  of,  948. 

Man.:  bill  providing  for  settlement  of,  re- 
jected by   legislature,   970. 

Ont. :  compulsory  notice  that  strike  exists 
desired  by  T.  &  L.  Congress,  168,  1313 ; 
carpenters  and  joiners  desire  legislation 
requiring  notice   that  strike  exists,  857. 

United  Kingdom :  time  loss  by  strikes  in 
Great  Britain,  etc.,  503,  621;  during 
1910-1925,  938. 

Irish  Free  State:  disputes  from  1923  to 
1926,   621. 

U.S.A.:  bituminous  coal  miners'  dispute 
in,  373. 

Industrial    Disputes    in    Canada   by   Indus- 
tries : 
Construction — Building   and   structures — 

building  trades,  Toronto,   1161,  1296 

cement   finishers,    Montreal,   502. 

carpenters,  Toronto,  1161,  1296,  Vancou- 
ver, 1161. 

electrical  workers,  Vancouver,  842,  941 

elevator  erectors,  Toronto,   1160,   1296. 

lathers,    Montreal,   842,   891. 

painters  and  paperhangers,  Kingston,  369; 
Toronto,  842,  941;  Victoria,  265. 

plasterers,  London,  618;  Vancouver,  1161, 
1296. 

plumbers,  Toronto,  941,  1161;  Vancouver, 
618;   Windsor,  502. 

sheet  metal  workers,  Montreal,  1046,  1160, 
1296. 

steel  workers  (reinforced  concrete)  Van- 
couver, 618. 

structural  steel  workers,  Calgary,  265,  369, 
618. 

terrazzo  workers,  Toronto,  1161. 

tile  layers  and  terrazzo  workers,  Mont- 
real, 618. 
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Industrial  Disputes: — Con. 
Fishing  and  Trapping — 
salmon   fishermen,   New  Westminster  and 
di  -trict,   1046. 
Logging— 
pulpwood  cutters,  Northern  Ontario,  1160, 
1296;  Sudbury  district,  1046. 
Manufacturing — Boots     and     shoes     (other 
than  rubber  and  felt) — 
boot  factory  employees,  Toronto,  32,  502. 
Manufacturing — Clothing   (including   knitted 
goods) — 
hat  workers,  Guelph,  842;  Hamilton,  1296, 
Montreal,    32;    Toronto,    32,    142,    265, 
369,  502,  618,  842,  941,  1161. 
corset   makers,  Toronto,   32. 
men's  clothing  factory  workers,  Montreal, 
1161,   32,    142,   265,    369,    502,    618,    842, 
941,  1160,  1296. 
St.  Hyacinthe,  265,  369,  502,  618;  Toronto, 

32,  265. 
women's    clothing    workers,    Toronto,    32, 
142,   265,  369,   502,   618,   842,   941,    1160, 
1296. 
Manufacturing — Leather,    fur    and    products 
(other  than  boots  and  shoes) — 
fur  workers,  Winnipeg,  32,  142,  265. 
Manufacturing — Iron,    steel    and   products — 
blacksmiths,    Saskatoon,     618,     842,     941, 

1160,  1296. 

sheet  metal  workers,  Edmonton,  618. 
Manufacturing — nom-metallic    mineral    pro- 
ducts— 
stonecutters,    Montreal,     842,     941,     1160, 
1296;    Winnipeg,   618. 
Manufacturing — Printing  and  publishing — 
electrotypers,  Toronto,   142,  265,  369,  502, 
618,  842,  941,  1160,  1296. 
Manufacturing — Vegetable  foods — 

bakers,  Montreal,  618,  842,  941,  1160,  1296. 
Manufacturing — wood   and   products — 

upholsterers,  Kitchener,  265,  369. 
Mining — Non-ferrous,  smelting   and   quarry- 
ing— 
coal  miners,  Aberdeen,  1046;   Drumheller, 

1161,  1296;  Glace  Bay  (landing  tenders) 
618,  941,  (roadmakers),  618;  Inverness, 
369,  502;  Newcastle  Creek,  142;  New 
Waterford,  502,  842,  1160;  Robb,  1161; 
Springhill,  941;  Sydney,  842. 

Service — Personal — 

laundry  workers,  Ottawa,  265,  369. 
Trade— 

teamsters,  Charlottetown,  142. 
Transportation — Local — 

teamsters,  Saskatoon,  502. 
Transportation — Water — 

longshoremen,   Toronto,    1161. 
See  also  Agreements  ;  Arbitration  and  Con- 
ciliation ;    Injunction;    Labour   Legis- 
lation; Picketing;  Railways:     Trades 
Disputes  Act;  Unemployment;  Wages. 

Industrial  Disputes  in  Other  Countries: 
in    Great   Britain    and    Northern    Ireland: 
monthly    summary,    143,    266,    370,    503, 
620,  714,  843,  942,  1047*  1163,  1298. 
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Industrial  Disputes  Investigation  Act,  1907: 

recent  provincial  legislation  outlined,  33. 
Dominion-provincial    conference    discusses 

action  by  provinces,  1170. 
report  on  Act  by  Canadian  Manufacturers' 

Association,  737. 
British  view  of,  825. 
American  view  of,  1271. 
T.  &  L.  Congress  desires  amendments  to, 

50. 
^All-Canadian  Congress  of  Labour  support 

C.P.R.  clerks  in  efforts  to  secure  accept- 
ance of  award  of  conciliation  board,  407. 
Alta.:  Labour  Disputes  Act.    See  Alberta. 
Ont.:     railway    brotherhoods    recommend 

legislation  bringing  all  industries  under 

Federal  Act,  171. 
summary  of  proceedings  under,  for  year 

ending  March  31,  1927,  and  from  1907 

to  1927,  939. 
monthly  report  of  oroceedings  under,  17, 

139,  259,  358,  491,  604,  711,  839,  939,  1040, 

1157,  1284. 

Proceedings  by  Industries — 
Manufacturing — Pulp  and  paper  products — 

Brompton    Pulp    and    Paper    Company, 
Limited,  and  employees,  491,  605. 
Public   Utilities — 

British  Columbia  Telephone  Company 
and  employees,  358,  491,  612. 

Canadian  National  Telegraphs  and  em- 
ployees, 358,  711. 

Dominion  Power  and  Transmission  Com- 
pany, Limited,  and  linemen,  etc.,  Hamil- 
ton, 939,  1040. 

Hamilton  Hydro  Electric  System  and  em- 
ployees, 604. 

Winnipeg  Electric  Company,  Limited,  and 
the    Manitoba    Telephone    System,  and 
linemen,  etc.,  711,  839. 
Services — Personal  and  domestic — 

laundry  workers  at  Ottawa,  259,  358. 
Services — Public  and  municipal — 

City  of  New  Westminster  and  certain  em- 
ployees in   Fire    Department,    139,   140. 

firefighters  at  Ottawa,  259. 

City  of  Vancouver  and  firefighters,  Van- 
couver, 939. 

The  Corporation  of  the  City  of  Winnipeg 
and  certain  employees  in  Fire  Depart- 
ment, 604,  711,  1157. 
Mining — 

Canadian  Collieries  (Dunsmuir)  Limited, 
at  Extension  Wellington,  South  Welling- 
ton, Vancouver  Island,  and  Mine  Wor- 
kers, 1284. 

Western  Fuel  Corporation  of  Canada, 
Limited,  and  employees,  1157. 

Inverness  Railway  and  Coal  Company  and 
miners,  358,  491,  604,  606. 
Transportation — Steam  railways — 

Canadian  National,  Canadian  Pacific  and 
Temiskaming  and  Northern  Ontario 
Railways  and  employees,  1040. 

Canadian  National  Railways  and  checkers, 
coopers  and  porters,  etc.,  17,  19. 
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Industrial  Disputes  Investigation  Act.  1907: 

— Con. 

Canadian  National  Railways  and  clerks, 
freight  handlers,  warehousemen,  etc., 
358,  498;  887. 

Canadian  National  Railways  and  dining 
car  service  (on  former  Grand  Trunk 
lines),  17. 

Canadian  National  Railways  and  sleeping 
car  'Conductors,  dining  car  stewards, 
chefs,  etc.,  358,  887,  1284. 

Canadian  Pacific  Railway  Company  and 
its  clerks,  freight  handlers,  station  em- 
ployees, etc.,  259,  097,  711,  887. 

Canadian  Pacific  Railway  Company  (east- 
ern lines)  and  clerks,  storemen,  material 
handlers,  helpers,  etc.,  491,  1157;  cor- 
rection, 1284. 

Toronto,   Hamilton   and  Buffalo   Railway 
Company  and  freight  shed  foremen,  etc., 
1157. 
Transportation — Electric  Railways — 

British  Columbia  Electric  Railway  Com- 
pany and  Street  and  Electric  Railway 
employees,  939,  1040,  1284,  1291,  1293. 

Winnipeg   Electric  Company   and   motor- 
men,  conductors,  and  busmen,  604. 
Transportation — Water — 

Second  interim  report  of  Board  in  dispute 
between  the  Shipping  Federation  of 
Canada  and  the  Canadian  Pacific  Steam- 
ships, Limited,  and  their  checkers  and 
coopers,  139,  1157. 

various  shipping  interests  of  the  Port  of 
St.  John,  N.B.,  and  their  checkers  and 
coopers,  259,  359. 
See  also  Arbitration  and  Conciliation. 

Industrial  Fatigue  Research  Board  of  Great 
Britain : 

report  of  board  for  1926,  860. 

•committees  of  employers  and  workmen  to 

discuss    problems    affecting    the    human 

factor  in  industry,  861. 

Industrial  Hygiene:  See  Safety  and  Health. 

Industrial  Peace:  See  Arbitration  and  Con- 
ciliation; Joint  Management. 

Industrial  Peace  Union  of  Great  Britain: 

objects  of,  8. 

Industrial  Relations: 

summary  of  conclusions  reached  by  Aus- 
tralian Industrial  mission  to  U.S.A.,  1179 

international  congress  on,  1243. 

visitors'  impressions  of  industrial  condi- 
tions in  United  States,  1031 . 

survey  of  industrial  relations  in  U.S.A.,  by 
H.  B.  Butler.  985. 


Industrial  Relations: — Con. 

United  Kingdom:  report  of  delegation  ap- 
pointed by  British  Government  to  study 
industrial  conditions  in  Canada  and 
United  States,  518;  report  of  depart- 
mental committee  in  Great  Britain  on 
"  factors  in  industrial  and  commercial 
efficiency,"  412;  report  of  committee  of 
British  Chamber  of  Commerce,  348. 

Germany:  report  of  German  Federation  of 
Employers'  Associations  on  state  inter- 
ference in,  1032. 

Sweden:  workers  organizations  object  to 
enforcement  of  collective  agreements, 
811;  workers'  organization  opposed  to 
labour  courts,  811. 

U.S.A.:  constructive  policy  of  Amalgam- 
ated Clothing  Workers  of  America,  1031 ; 
functions  of  an  employment  department 
in  industry;  industrial  mission  from  Aus- 
tralia to  U.S.A.,  351;  scientific  manage- 
ment and  the  human  factor,  1033;  re- 
cent tendencies  in,  249. 
See  also  Education;  Employment;  Hours 
of  Labour;  Labour  Legislation;  Safety 
and  Health. 

Industrial    Situation : 

monthly  review  of,  including  labour  mar- 
kets, strikes,  prices,  trade,  etc.,  11,  133, 
253,  363,  486,  599,  833,  933,  1034,  1151, 
1279. 

Industrial  Workers  of  the  World: 

standing  of,  in  1926,  404. 
See  also   Labour   Organizations. 

Injunctions: 

A.F.    of   L.   discusses   abuse    of,    1195. 

Cloth  Hat,  Cap  and  Millinery  Workers 
object  to  abuse  of,  741. 

Railroad  Telegraphers  seek  to  limit  use 
of,  739. 

labour  opposed  to  abuse  of,  404. 

against  Canadian  National  Telegraphs,  54. 

Alta.:  Fed.  of  Labour  desires  legislation 
against,  969. 

Ont. :  T.  &  L.  Congress  desires  legislation 
against,  969;  T.  &  L.  Congress  opposed 
to,  in  peaceful  picketing,  1312. 

Sask.:  T.  &  L.  Congress  desires  legislation 
against,  969. 

United  Kingdom:  injunctions  restraining 
misapplication  of  trade-union  funds  per- 
mitted, 945. 

U.S.A.:  regulation  of,  in  New  Jersey,  699. 
See  also  Legal  Decisions  Affecting 
Labour;   Picketing. 

Insurance: 

resolution  of  10th  conference  of  Inter- 
national Labour  Organization  on  sick- 
ness  insurance,   757. 

progress  of  industrial  insurance  in  U.S.A. 
and    Canda,    1147. 

death  benefits  of  American  Union  of  Flint 
Glass    Workers,   983. 

International  Bro.  Paper  Makers  recom- 
mend   increase    in    death    benefits,    522 
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Insurance : — Con. 

Canada:    progress  of  group  insurance  in 
129,213;    trade   union   benefits   in,   405 
employers'   liability    insurance   in,   448 
memoranda    concerning    sickness    insur- 
ance   presented    to    Dominion-provin- 
cial conference  of  premiers,  1172;  joint 
insurance   plan   of    General    Motors    of 
Canada,  Limited,  526;   group  insurance 
for  Montreal  Harbour  Commission  em- 
ployees,   181 ;    Catholic    Workers    desire 
adoption     of     insurance     for     organized 
workers,  855. 

Alta.:  group  insurance  for  civic  employ- 
ees   in    Edmonton,    461. 

B.C.:  group  insurance  plan  of  Consoli- 
dated Mining  and  Smelting  Company, 
Trail,  1177;  compulsory  insurance  by 
owners  of  automobiles  desired  by  T. 
&  L.  Congress,  169;  city  council  of  Na- 
naimo  and  other  cities  desire  legislation 
to  provide  for  health  insurance,  1278. 

N.S.:  Intercolonial  Coal  Company's  em- 
ployees' bonus  plan,  62;  Coal  Workers' 
Relief  Association  plan  of,  1274. 

Ont.:  Power  Commission  Insurance  Act 
passed,  628;  incorporation  of  Labour 
League  Mutual  Benefit  Society,  To- 
ronto, 598 ;  insurance  for  municipal  elec- 
trical employees,  725;  Toronto  Teach- 
ers' Council  inaugurate  group  life  in- 
surance plan  for  teachers,  1033;  lia- 
bility insurance  for  motor  car  owners 
desired  by  Trade  and  Labour  Congress, 
168. 

Que. :  employers'  accident  insurance  or- 
ganization, 126;  group  insurance  for 
civic  employees,   838. 

United  Kingdom :  question  of  sick  benefit 
rates    for    women    and    men,    705. 

Germany:  accident  insurance  for  occupa- 
tional diseases,  573. 

United  States:  insurance  and  benefit  plans 
for  protection  of  industrial  workers  in, 
854. 
See  also  International  Labour  Organiza- 
tions; Legal  Decisions;  Pensions; 
Workmen's  Compensation. 

Insurance  Brokers'  Association  of  Quebec: 

brief    on    workmen's    compensation,    829. 

International  Association  of  Industrial  Acci- 
dent Boards  and  Commissions: 

Canadian  members  of,   1066. 

list  of  safety  codes  for  various  indus- 
tries,   1066. 

computation  of  accident  frequency  rates, 
348. 

International     Association    of     Public     Em- 
ployment  Services : 

proceedings  of  convention,  1926,  published 
by  Department  of  Labour,  2. 

International    Association    for    Social    Pro- 
gress : 

meeting   of,   1148. 
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International  Association  for  the  Study  and 
Improvement  of  Human  Relations: 

first  triennial  congress  at,  Cambridge,  Eng- 
land, 1243. 

International  Conference  of  Women  Work- 
ers: See  Labour  Legislation. 

International  Congress  of  Child  Protection: 

inauguration   of,  350. 

International     Economic     Conference:     See 

Economic  Conference,  World. 

International  Federation  of  League  of  Na- 
tions Societies:  See  League  of  Nations 
Societies. 

International  Federation  of   Trade  Unions: 

congress    of,    1204. 

year  book  (second  part),  1346. 

report  of  activities  in  three  years,  742. 
publication  on  world  migration  and  labour, 

177. 

International   Harvester    Company : 

safety  record  of  plant  at  Chatham,  Ont., 

347, 
mechanical    cotton    pickers    in    Southern 

States,  1368. 

International  Labour  Organization,  League 
of  Nations: 

ratification  of  draft  conventions,  188,  1214, 
1303. 

new  procedure  in  adopting  draft  conven- 
tion,   592,    759. 

participation  by  provinces  in  international 
labour  conference  discussed  at  Domin- 
ion-provincial conference  of  premiers, 
1170. 

Trades  and  Labour  Congress  and  draft 
conventions,  44. 

Confederation  of  Catholic  Workers  of 
Canada  desires  to  be  represented  at  in- 
ternational labour  conference  at  Gen- 
eva, 287. 

Canada  and  International  Affairs:  article 
by  Dr.  Riddell,  187. 

order  in  council  determining  questions  of 
Dominion  or  provincial  jurisdiction  con- 
cerning draft  conventions  and  recom- 
mendations of  eighth  and  ninth  sessions, 
1300. 

Ont.:  T.  &  L.  Congress  desires  ratifica- 
tion, by  province,  167,  1312. 

Que. :  legislation  embodying  decisions  of, 
desired  by  T.  &  L.  Congress,  170. 

League  of  Nations  Union  of  Great  Britain 
desires  greater  publicity  for  work  of 
the  International  Labour  Organization, 
984. 

Belgium  and  the  International  Labour 
Conference,  1214. 

Germany:  ratification  of  hours  conven- 
tion, 1307. 

Japan:  ratification  of  draft  convention 
relating   to   children's   employment,   190. 
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International   Labour   Organization,   League 
of   Nations: — Con. 

Jugo-Slavia:   ratification  of  draft  conven- 
tions 1st,  2nd,  3rd  and  7th  conference, 
534. 
1st  Conference — 

Canada  and  child  labour  conventions,  248. 

United  Kingdom:  Great  Britain  and  the 
8-hour  day,  72,  653,  865;  84i our  day  con- 
vention discussed  in  British  House  of 
Commons,  422. 

Germany  and  the  hours  convention,  296. 

ratification  of  8-hour  day  convention  by 
France  and  other  countries,  72,  423, 
534,  769. 

Holland  and  the  hours  convention,  296. 
3rd  Conference — 

United  Kingdom:  Great  Britain  and  the 
Maritime  conventions,  984;  white  lead 
paint  bill  before  the  British  Parliament, 
72. 

Japan:    ratification    of    convention    fixing 
minimum   age   for  admission   of  young 
persons    to    employment    as    trimmers 
and  and  stokers,  984. 
7th  Conference — 

text  of  Order  in  Council  dealing  with 
draft  conventions  and  recommenda- 
tions submitted  to  Dominion  and  Pro- 
vincial   Governments,    418. 

Switzerland:     report     of     Swiss     Federal 
Council  on  night  work  in  bakeries,  865. 
8th  Conference — 

United  Kingdom:  proposed  ratification  by 
Great  Britain   of  draft   convention   con- 
cerning inspection  of  emigrants  on  board 
ship,  866. 
10th  Conference — 

summar}'  of  proceedings  at,  745. 

agenda  of  and  list  of  Canadian  delegate?, 
534. 

report  of  conference  on  "systems  of  fixing 
minimum  wages  and  methods  of  con- 
ciliation and  arbitration,"  866. 

report  on  sickness  insurance,  421. 

wage-fixing  machinery  and  freedom  of  as- 
sociation. 421. 

directors'  report,  751,  766. 

proposed  draft  convention  concerning  free- 
dom of  association,  753. 

draft  convention  concerning  sickness  in- 
surance for  agricultural  worker?,  762. 

text  of  recommendation  concerning  the 
general  principle  of  sickness  insurance, 
764. 

text  of  questionnaire  regarding  minimum 
wage-fixing  machinery,   1080. 

resolution  regarding  representation  of 
native  workers  at  International  Labour 
Conference,    759. 

election   of  officers,  653. 

Germany:    proposed    ratification     sickness 
insurance    convention,    1213. 
11th  Conference — 

agenda   of,  984,  295,   1213. 

prevention  of  industrial  accidents,  1307. 


International   Labour   Organization,   League 
of   Nations: — Con. 
International   Labour   Office   at    Geneva — 

questionnaire  issued  regarding  "minimum 
wage  fixing  machinery,''  420. 

scientific  work  of.  1215. 

report  on  we  of  white  lead  in  painting, 
1215. 

analysis  of  resolution  of  World  Economic 
Conference,    1214. 

R.  B.  Morley,  General  Manager,  Industrial 
Accident  Prevention  Association  cf 
Ontario,  appointed  on  committee  of 
safety    experts,    1028. 

visit  to  Northern  Europe  of  Deputy  Dir- 
ector of  International  Labour  Office, 
1305. 

publications:  Constitutional^  of  Labour 
Legislation  in  U.S.A.,  73;  Right  of  asso- 
ciation by  employers  and  employed, 
535;  international  survey  of  legal  deci- 
sions on  labour  law.  1925,  535;  History 
of  Inter  national  Labour  Office  by  Rt. 
Hon.  G.  N.  Barnes,  536:  The  Inter- 
national Labour  Organization  by  P. 
Perigord,  536;  admini  tration  of  labour 
law  in  Germany.  653;  Occupation  and 
Health,  the  encyclopaedia  of  hygiene,  etc., 
the  Evolution  of  a  Wago-Adjustment 
System.  1081;  Trade  Union  Movement 
in  Soviet  Russia,  1076;  Wage  Fixing 
Machinery,  951;  credit  co-cperation, 
654;  International  Directory  of  Co- 
operative Organizations,  654,  report  on 
migration  movements  1920-1924,  654; 
Occupation  and  Health,  655;  report  on 
Minimum  Wage  Fixing  Machinery  and 
report  en  sickness  insurance,  866;  Inter- 
national Directory,  767;  ^Encyclopaedia 
of  Industrial  Hygiene,  767 ;  Interna- 
tional Survey  of  Legal  Decisions  on 
Labour  Law,  767;  publication  for 
World  Economic  Conference,  etc.,  767. 

periodical  publications:  Industrial  and  La- 
bour Information,  767;  International  La- 
bour Review,  767;  monthly  record  of 
migration,  767;  Industrial  Safety  Sur- 
vey, 767;  Bibliography  of  Industrial 
Hygiene,  767;  Legislative  Series  (texts 
of  labour  laws),  767:  Studies  and  re- 
ports  (on  varicus  subjects),  767. 

Governing  Body — 
establishment    of   a   permanent    committee 

on   intellectual   work   suggested,   295. 
formation    of    committee    on    intellectual 

workers,   1213. 
34th  session,  295. 
agenda  of.  653. 
37th   session,    1213. 

Joint  Maritime  Coynmisxion — 

proposed  maritime  conference  in  1928,  295. 

desires  inclusion  of  question  of  regulation 
of  hours  of  work  on  board  ship  in  the 
agenda  of  a  maritime  session  of  the 
conference    in    1928,    LM'v 
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International  Labour  Organization,  League 
of  Nations: — Con. 
See  also  Arbitration  and  Conciliation; 
Employment;  Forced  labour;  Hours 
of  labour;  Industrial  relations;  In- 
surance ;  Unemployment. 

International    Organization    of    Commercial 
Travellers : 

purposes  of,  514. 

International     Organization     of     Industrial 
Employees : 

3rd   conference,   769. 

International    Pulp    and    Paper    Company: 

profit  sharing  plan,  1311. 
See  also  Safety  and  Health. 

Invalid  and  Old  Age  Pensions,:  See  Pensions. 

Ireland    (Northern):    See   United   Kingdom. 

Irish  Free  State:  See  Prices. 

Iron  and  Steel  Trades:   See  Production. 

Italy : 

Fascist   "charter   of  labour,"  524. 
See  also  Labour  Organization;  Legal  Deci- 
sions;   Prices;    Safety    and    Health; 
Rent. 

Jamieson,     Dr.     David,     chairman     Ontario 
Mothers'    Allowance    Commission. 
appointment  of,  598. 

Japan : 

seamen's  exchange,  654. 
unemployment   census  in,  71. 
See   also   International  Labour   Organiza- 


Japanese : 

B.C.:    in    shipbuilding    industry,   930. 
See     also     Employment;     Migration     and 
Settlement;   Orientals. 

Jewish  Colonization  Association: 

Sask. :     establishment     of     farm     labourers' 
hamlets   in,   704. 

Joint  Councils  and  Management: 

growth  of  movement  in  U.S.A.  and  Can- 
ada, 519. 

progress  of,  in  U.S.A.,  1031 

policy  of  Amalgamated  Clothing  Workers 
of  America,   1031. 

extension  of  co-operative  plan  on  Cana- 
dian National  Railways,  252. 

United  Kingdom:  re-establishment  of 
works  committees  in  British  flour  mill- 
ing industry,  351;  movement  for  co- 
operative management  in  Great  Britain, 
831 ;  co-operative  plan  of  management 
of  London,  Midland  and  Scottish  Rail- 
way Company,  Great  Britain,  1052; 
adoption  of  recommendation  of  Inter- 
national Economic  Conference  con- 
cerning co-operative  management  in  in- 
dustry, 831 ;  suggested  industrial  peace 
movements  through  co-operation  of  em- 
ployers' organizations  and  trade-unions, 
in  "Great  Britain,  1309. 


Joint  Councils  and  Management: — Con. 

United  States:  employee  representation 
on  Works  Councils,  716;  co-operative 
plan  of  management  on  Chesapeake  and 
Ohio  and  the  Chicago  and  Northwestern 
railways,  252. 
See  also  Co-partnership. 

Juries : 

Ont.:  United  Women's  Educational  Fed- 
eration desires  women  on  juries,  983. 

Jurisdictional  Disputes:  See  Labour  Organ- 
ization. 

Kayser,  J.  Company: 

profit  sharing  plan,  63. 

Keasby  and   Mattison   Company: 

employees'  bonus  plan,  62. 

Kennedy,     Ashmore     W.,     Assistant     Grand 
Chief   Engineer   of   the   Brotherhood   of 
Locomotive  Engineers. 
death    of,    175. 

Kennedy,   Thomas: 

appointed  secretary-treasurer  United  Mine 
Workers   of   America,    173. 

Kerr.  David  S.,  chartered  accountant: 

address  on  "Labour's  New  Co-partnership," 
1308. 

Kroehler  Manufacturing  Company: 

employees'    bonus   plan,    62. 

Labour  Courts:   See  Germany. 

Labour  Departments  and  Bureaus: 

government  labour  officials  of  U.S.A.  and 
Canada,   convention   of,  632. 

Canada:  ministers  of  labour  of  Canada 
1900-1927    (with  portraits),  698,  722. 

establishment    of   Labour   Department   in 
1900,  722. 
Publications  of  Dept.  of  Labour — 

annual  report  of  the  Department  of 
Labour,  33. 

report  on  labour  legislation  in  1926,  698. 

summary  of  contents  of  16th  annual  report 
on  labour  organization  in,  401. 

report  on  organization  in  industry,  com- 
merce and  the  professions  in  Canada, 
1927,  826. 

bulletin  on  Employment  Services  conven- 
tion, 2. 

work  of  technical  education  branch  out- 
lined, 1180. 

bulletins  of  technical  education  branch,  2, 
377,  697,  1027,  1210. 

Alta.:  report  for  1926,  728;  Hon.  John 
Brownlee  acting  minister  of  labour,  75. 

B.C.:  report  for  1926,  946. 

Man.:  report  of  Bureau  of  Labour  for 
fiscal  year  ending  April  30,  1926. 

N.B.:  creation  of  Department  of  Labour 
and  Health  in,  408. 

Ont.:  report  for  1926,  726;  T.  &  L.  Con- 
gress desires  creation  of  separate  provin- 
cial department,  979. 

Que. :  annual  report  for  period  ended  June 
30,  1926,  161. 
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Labour  Departments  and   Bureaus: — Con. 

Sask.:  annual  report  of  the  Bureau  of 
Labour  and  Industries,  278. 

United  Kingdom :  3rd  annual  report  of  the 
British  Ministry  of  Labour  for  1926, 
1174. 

U.S.A.:  United  States  Bureau  of  Labour 
Statistics  (for  publications  see  also  under 
j'arious  subject  heads),  886;  bulletin  on 
"Trade  Agreements,  1926,"  1105;  bulle- 
tin on  "Decisions  of  Courts  and  Opin- 
ions affecting  Labour,  1926",  1269;  an- 
nual report  on  statistics  of  labour  of 
the  Department  of  Labour  and  Indus- 
tries of  Massachusetts,  899;  handbook  of 
Labour  Statistics,  852;  bulletin  con- 
taining text  of  labour  laws  enacted  in 
1927,  by  New  York  State  Department 
of  Labour,  1054;  report  of  the  Depart- 
ment of  Labour  and  Printing  of  North 
Carolina,  1206. 

Labour  Educational  Association  of  Ontario: 

annual   convention,  983. 

"Labour  Gazette" : 

circulation  of,  35. 

Labour   League   of    Mutual    Benefit   Society 
of  Ontario: 

Ont.:  incorporation  of,  598. 

Labour   Legislation : 

principles  of,  new  edition  of  text  book  by 
Commons  and  Andrews,  699. 

report  of  legislative  committee  of  A.F. 
of  L.,  1193. 

resolution  by  International  Conference  of 
Women  Workers  concerning  protective 
labour  legislation  for  female  employees, 
926. 

labour  standards  in  Canada  and  the 
United  States,  830. 

Canada:  legislation  in,  1867-1927,  698,  717. 

outline  of  recent  labour  legislation  in  Can- 
ada, 1926-7,  968. 

labour  laws  enacted  in  1927,  506. 

legislation  in  1926  (publication  of  Depart- 
ment of  Labour),  698 

Dominion-provincial  Conference  at  Ot- 
tawa, 1168. 

oroposals  submitted  to  provincial  _  legisla- 
tures by  various  labour  organizations, 
167. 

proposed  legislation  submitted  to  Dom- 
inion Government  by  the  Legislative 
Committee  of  the  Railway  Brother- 
hoods, 170. 

Alta.:  legislation  in  1927,  723;  program 
of  Civil  Service  Association  of  Alberta, 
171 ;  proposed  legislation  submitted  to 
Alberta  legislature  by  Locomotive  En- 
gineers of  Alberta,  170. 

B.C.:  legislation  in  1927,  382;  text  of  act 
relating  to  trade  unions,  342;  legislative 
program  of  British  Columbia  Trades  and 
Labour  Congress,  169. 

Man.:  legislation  in  1927,  507;  legislative 
program  of  Manitoba  Trades  and  Labour 
Congress  submitted  to  provincial  gov- 
ernment, 169. 


Labour   Legislation: — Con. 

N.B.:  legislation  in  1927,  1053. 

N.S.:  legislation  in  1927,  626. 

Ont.:  legislation  in  1927,  628;  proposed 
legislation  submitted  to  Ontario  Legis- 
lature by  Railway  Brotherhoods,  171; 
legislation  desired  by  T.  &  L.  Congress, 
1312. 

P.E.I. :  legislation  in  1927,  1053. 

Que.:  legislation  in  1927,  506;  proposed 
legislation  submitted  to  Quebec  Legis- 
lature by  Railway  Brotherhoods  of  Que- 
bec, 170;  legislative  program  of  Quebec 
Trades  and  Labour  Congress,  169. 

Sask.:  legislation  in  1927,  383. 

Yukon  Territory:  legislation  in  1927,  1053. 

United  Kingdom :  trade  disputes  and  trade 
unions  bill  in  Parliament,  352,  523,  944; 
Trades  Unions  Congress  of  Great  Britain 
desire  repeal  of  Trades  Disputes  and 
Trade  Unions  Act,  1074;  question  of 
protective   legislation   for   women,   1277. 

Cuba:  proposed  legislation,  598. 

Poland:  new  industrial  code,  1149. 

U.S.A.:  labour  legislation  in  1926,  698;  con- 
stitutionality of  labour  legislation  in,  73; 
New  York  State  Labour  Laws  of  1927, 
1054;  National  Association  of  Manufac- 
turers' program  for  child  legislation,  1.108 
(see  also  under  various  subject  heads). 
See  also  Arbitration  and  Conciliation; 
Hours  of  Labour;  Lead;  Mothers'  Al- 
lowances; Pensions;  Safety  and 
Health  ;  Unemployment  Insurance  ; 
Wages;   Workmen's  Compensation. 

Labour   Organization: 

labour  organization  in  various  countries, 
403. 

draft  convention  on  Freedom  of  Associa- 
tion: See  Intern  vnoNAL  Labour  Organ- 
ization (10th  Session). 

Trades  and  Labour  Congress  of  Canada 
favours  organization  of  women,  978. 

industrial  unionism  described  by  British 
unionists.  1074. 

legal  status  of  trade  unions  discussed  by 
A.  F.  of  L.,  1195. 

report  of  A.  F.  of  L.  on  jurisdictional 
agreements  effected  between  various  la- 
bour organizations,  1195. 

in  Canada  in  1867-1927,  698. 

Italy:  Trade  Union  Reform  Act  passed, 
267. 

Russia:  "The  Trade  Union  Movement  m 
Soviet  Russia,"  1076. 

U.S.A.:  jurisdictional  disputes  in  building 
trades  in  U.S.A.,  350;  new  form  of  trade 
union  organization  suggested  by  em- 
ployers, 1278;  limitations  of,  1031,  com- 
pendium of  the  organization,  etc.,  of 
American  trade  unions.  854;  industrial 
unionism  in  building  trades,  575. 
See  also  Apprenticeship;  Civil  Servants; 
Legal  Decisions;  Russia. 
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Labour   Organizations: 

notes  on  labour  union  activities,  53,  173, 
286.  408,  533,  738,  855,  982,  1068,  1201, 
1312. 

recent  phases  of  activity  in  U.S.A.,  519. 

Industrial  Workers  of  the  World,  origin, 
etc.,  of,  404. 
International — 

American  Federation  of  Labour:  See 
American  Federation  of  Labour. 

One  Big  Union:  convention  of,  739. 

Bricklayer',  Masons,  and  Plasterers'  Inter- 
national Union  of  America:  convention 
of  the  Ontario  conference  of,  409. 

Carpenters  and  Joiners  of  America,  United 
Brotherhood  of:  convention  of,  856. 

Cigar  Makers'  International  Union  of: 
convention  of,  1070. 

Cloth  Hat,  Cap  and  Millinery  Workers' 
International  Union:  convention  of,  741. 

Cloth  Hat  and  Cap  Makers'  International 
Union:  affiliation  of  Canadian  members 
with  T.  &  L.  Congress  of  Canada,  973. 

Clothing  Workers  of  America,  Amalgam- 
ated, quarterly  meeting  of  general  ex- 
ecutive board,  1203. 

Flint  Glass  Workers'  American  Union  of, 
convention  of,  982. 

Garment  Workers  of  America,  United: 
convention  of,  1070. 

Hotel  and  Restaurant  Employees'  Inter- 
national Alliance  and  Bartenders'  Inter- 
national League  of  America :  convention 
of,  1071. 

Iron,  Steel  and  Tin  Workers,  Amalgam- 
ated Association  of:  convention  of,  522. 

Ladies  Garment  Workers'  Union,  Inter- 
national: educational  work  of,  61. 

Locomotive  Engineers,  Brotherhood  of: 
convention  of,  857. 

Marine  Engineers'  Beneficial  Association, 
National:   convention  of,  522. 

Musicians,  American  Federation  of:  con- 
vention of,  740. 

Union  of  Mine,  Mill  and  Smelter  Wor- 
kers, International:  reorganization  of, 
176. 

Bro.  of  Painters,  Decorators  and  Paper- 
hangers  of  America;  death  of  Ohas.  J. 
Lammert,    secretary-treasurer    of,    54. 

Paper  Makers,  International  Bro.  of:  con- 
vention of,  522. 

Photo-Engravers,  International  Union  of 
North  America:    convention  of,   1069. 

Railroad  Telegraphers,  Order  of;  session 
of,  738. 

Seamen's  Union  of  America,  International : 
convention  of,  175. 

Stereotypers  and  Electrotypers'  Union  of 
North  America:  convention  of,  982. 

Street  and  Electric  Railway  Employees 
of  America,  Amalgamated  Association 
of:    20th   biennial   convention   of,    1202. 

Trainmen,  Brotherhood  of  Railroad:  death 
of  A.  E.  King,  general  secretary  and 
treasurer  of,  54. 

Transport  Workers'  Federation,  Interna- 
tional (seamen's  section)  :  meeting  at 
Copenhagen,  1204. 


Labour   Organizations : — Con. 

Typographical  Union   of  North  America, 

International:    convention   of,   1068. 
Typographical  Union,  International:  Court 
ruling  on  old  age  pensions  and  mortu- 
ary assessments,  410. 
Canada — 
Labour  organization  in  Canada:  report  by 

Department  of  Labour,  401, 
non-trade    union    organizations    in,    405. 
centenary  of  trade  unions  in,  173. 
trade-unions  registered  under  Trade  Unions 

Act,  398. 
Trades  and  Labour  Congress  of  Canada: 
See   Trades   and    Labour   Congress   op 
Canada. 
All-Canadian    Congress    of    Labour:     1st 

convention  of,  407. 
Catholic  Workers  of  Canada,  Federation 
of;  delegation  to  provincial  government 
(Quebec)    52;    delegation   to   Dominion 
Government,    286;    isixth    annual    con- 
gress of,  855. 
Chauffeurs     and      Mechanics,      Canadian 
Brotherhood   of:    incorporation   of,   705. 
Civil  Servants  of  Canada,  Amalgamated; 

convention  of  1072. 
Civil  Service  Federation  of  Canada  makes 

representations  to   government,  55. 
Dominion      Postal      Clerks'     Association, 
Ontario  Command:   3rd  annual  confer- 
ence,  1208. 
Electrical     Communication     Workers     of 

Canada:  See  also  Electrical  Trades. 
Mail  Porters  and  Chauffeurs'  Association, 

Dominion:    convention  of,  857. 
Marine    Engineers    National    Association 
of:  adjustment  of  wages  for  employees, 
Department  of  Marine,  971. 
Mine      Workers'      Union      of      Canada: 
resolution  of  Timmins  unit  on  silicosis, 
527. 
Mine      Workers'      Union      of      Canada: 

convention  of,  1314. 
Railroad    Employees,,    Canadian    Brother- 
hood of:   4th  biennial  and  14th  regular 
convention,    1201. 
Railway        Mail        Clerks'        Federation, 
Dominion:   biennial  convention  of,  857. 
Rural       Mail       Carriers       of       Canada, 
Association      of:      requests     made      to 
government,  263. 
Theatrical     Arts    and    Crafts,    Canadian, 

38. 
Alta :    Federation    of   Labour :    delegation 
to    provincial    government,    52;    Loco- 
motive    Engineers:     delegation     of     to 
provincial      government,      1170;      Civil 
Service  Association  of:   annual  conven- 
tion, 56. 
B.C.:     Vancouver     Trades     and     Labour 
Council  seek  protection  of  workers  on 
sewers,    etc.,    172;    Electrical    Workers' 
local      union      enforce      regulation      for 
registration     of    unemployed    members, 
287. 
N.B.:    Federation  of  Labour;    convention 
of,   408. 
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Labour   Organizations: — Con. 

Ont. :  Barbers,  Journeymen,  Federation  of 
Ontario;  convention  of,  1314;  Brother- 
hood of  Locomotive  Engineers:  sessions 
of  provincial  legislative  board  at 
Toronto,  286;  Labour  Educational 
Association  of:  convention  of,  983; 
Catholic  Workers  desire  establishment  of 
a  superior  labour  council,  855;  Railway 
Brotherhoods;  delegation  to  govern- 
ment. 170;  Executive  of  Trades  and 
Labour  Congress  of  Canada:  legislative 
program  submitted  toi  provincial  govern- 
ment, 1312. 

United  Kingdom :  Trades  Union  Congress : 
fifty-ninth  annual  convention  of,  1073; 
proposals  for  industrial  peace,  1309; 
discontinues  negotiations  with  All- 
Russian  Council  of  Trade  Unions, 
1074;  government  bill  to  limit  rights 
of  trade-unions,  352;  women's  trade- 
union  conference,  1075. 

Argentina :    recognition    of   unions   in,    73. 

Australia:  All-Australian  Trade  Union 
Congress,  congress  of,  735. 

India:   trade-union  movement  in,  649. 

Italy:  dissolution  of  the  Italian  General 
Confederation  of  Labour,  461 ;  charter 
of  labour,  524. 

France:  International  Organization  of 
Commercial   Travellers,  514. 

Sweden:  trade  union  movement  in 
Sweden,   1073. 

U.S.A.:     handbook     of    American    Trade 

Unions:      publications     of     Bureau     of 

Labour    Statistics    (U.S.A.    Department 

of  Labour),  132. 

See   also   Injunctions;    Insurance;    Joint 

Councils  and  Management;   Labour 

Legislation;  Unemployment;  Union 

Labels. 

Labour   Turnover : 

U.S.A.:  suggested  method  of  investigation 
of  causes  for,  1049. 
See    also     Lumber     Industry;     Minimum 
Wages  ;  Safety  and  Health  ;  Welfare, 
Industrial. 

Labour  Women's  Social  and  Economic  Con- 
ference : 

convention  of,  485. 

Lammert,    Chas.    J.,    secretary-treasurer   Bro. 
Painters    and    Decorators: 
death  of,  54. 

Latvia:  See  Industrial  Disputes;  Prices. 

Lauck,    W.    Jett.,   formerly    secretary    U.S.A. 
National  War  Labour  Board: 
"Political  and  Industrial  Democracy",  178. 

Laundries:  See  Research;  Wages. 
Lead: 

progress  in  control  of  hazard  in  storage 
battery  plants  in  Ontario,  1207. 

United  Kingdom:  Lead  Paint  Protection 
Act,  188;  regulation  of  lead  paint,  862, 
1211;  number  of  cases  of  poisoning 
during  April,  1927,  677;  bill  prohibiting 
employment  of  women  in  painting 
buildings  rejected,  926. 


Lead: — Con. 

U.S.A.:  decline  in  lead  poisoning,  1099; 
death  from  lead  poisoning  in  1914-1924, 
415;  lead  hazard  and  compensation  in 
New  York  State,  644;  lead  poisoning  in 
mines,  644. 
See  also  Diseases  Industrial;  Inter- 
national Labour  Organization;  Safety 
and  Health. 

League  of  Nations: 

tasks  of  League  outlined,  1304;  League  of 
Nations  and  the  International  Labour 
Organization,  1304;  permanent  consulta- 
tive committee  of,  on  proposals  of  World 
Economic  Conference,  1304. 

publications  of  Secretariat  at  Geneva: 
outlining  the  various  phases  of  League's 
organization,  etc.,  932. 

measures  in  favour  of  Armenian  and 
Russian  refugees,  1216. 

League;  of  Nations  International  Labour 
Organization :  See  International 
Labour  Organization. 

League  of  Nations  Societies,  International 
Federation  of: 

11th  plenary  congress  of,  768. 

League  of  Nations  Union  of  Great  Britain: 

See     International     Labour     Organi- 
zation. 

Legal  Decisions  affecting  Labour: 

International  survey  of  legal  decisions 
published  by  International  Labour 
Organization,  535. 

monthly  summary  of,  120,  242,  339,  473, 
586,  692,  823,  922,  1025,  1139,  1267,  1369. 

Supreme  Court  of  Canada  reserves 
judgments  in  Belec  versus  City  of 
Montreal  (right  of  policemen  to  join 
unions),  922;  decision  regarding  liability 
of  guarantee  company,  476;  master  and 
servant,  692. 

Exchequer  Court  of  Canada:  decision 
under  Trade-Mark  and  Design  Act,  587; 
on  Dominion-provincial  jurisdiction  in 
action  for  damages,  1369. 

Alta.  cases:  garnishment  of  wages,  1025; 
termination  of  contract  of  employment, 
692;  wrongful  dismissal,  693. 

B.C.  Supreme  Court:  decision  on 
Dominion  Fish  Canning  Licenses,  1139; 
male  minimum  wage  order,  120,  586; 
master  and  servant,  692;  minimum 
wages.  1026;  marine  insurance,  296; 
picketing,  3,  339,  472;  workmen's  com- 
pensation, 1169. 

Man.  cases:  employment,  823;  private 
employment  offices,  477;  Lord's  Day 
Act,  587;  master  and  servant.  588; 
wages,  823;  seniority  of  Grand  Trunk 
Railway  employees.  1268. 

N.B.  case:  wages,  1025;  workmen's  com- 
pensation, 478. 

N.S.  cases:  judgment  of  Privy  Council 
concerning  amendments  to  Act  _  re 
legislative  council,  1269;  intimidation, 
344;   liability  for  damage  by  riots,  242. 
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Legal   Decisions: — Con. 

Ont.  cases:  contract  of  hiring,  122,  243; 
debt,  1139;  dependency,  342;  employers' 
liability,  121;  injunction,  1267;  wages, 
589,  932;  workmen's  compensation,  122; 
title  of  "doctor"  illegal  for  drugless  prac- 
titioner, 1370. 

Que.  cases:  workmen's  compensation,  124, 
244,  335,  343,  477,  691,  1026,  1140,  1142; 
hernia  compensable  in,  477;  workmen's 
compensation,  1369. 

Sask.  cases:  contributory  negligence,  121; 
employees'  bond,  343;  wages,  122,  243, 
workmen's  compensation,  243,  824. 

United  Kingdom :  decision  of  House  of 
Lords  on  employers'  liability  for  lead 
poisoning,  1141;  payment  of  wages  in 
kind  illegal,  124;  legality  of  deductions 
from  piece-workers'  wages,  589;  work- 
men's compensation,  124,  590,  1026; 
definition  of  Agricultural  Employees, 
1026. 

Australia  cases:  workmen's  compensation, 
598. 

Belgium:  overtime  work  held  illegal  in, 
588. 

Italy:   wages,  838. 

U.S.A.:  conspiracy,  123;  boycotting  by 
unions  illegal,  523,  693;  injunction 
sought  by  Interborough  Rapid  Transit 
Company  against  A.F.  of  L.,  1267;  in- 
junction granted  against  U.M.W.  of 
America,  1268;  validity  of  minimum 
wage  laws,  823;  Illinois  decision;  work- 
men's compensation,  244,  824.  Missouri 
decision:  trade-union  decipline,  589; 
New  York  decision:  picketing,  696,  960; 
Louisiana  decision:  workmen's  compen- 
sation, 1141;  New  Jersey  decision: 
picketing,  1267;  Texas  decision:  occupa- 
tional diseases,  344;  wages  governed  by 
place  of  domicile  of  contractor,  1370. 
See  also  Injunctions;  Labour  Legislation; 
Workmen's  Compensation. 

Leisure,  Workers':  See  Hours  of  Labour. 

Lemieux  Act:  See  Industrial  Disputes  In- 
vestigation Act,  1907. 

Licensing  of  Workmen: 

Alta.:  fee  for  chauffeurs'  licenses,  598; 
Electrical  Contractors'  Association  de- 
sire board  of  examiners  for  electrical 
workers,  190;  certificates  for  engineers 
and  firemen,  723;  engineers'  certificates 
issued  in  1926,  730;  certificates  for  min- 
ers, 723,  845;  certificates  for  overmen 
in  mines,  850;  projectionists'  certificates 
issued  in  1926,  729;  new  regulations  for 
moving  picture  operators,  724,  846 ;  Mine 
Workers  of  Canada  desire  miners'  cer- 
tificate of  competency  granted,  1314. 

B.C.:  plumbers  examinations  discontinued 
at  Vancouver,  854. 

NjS.:  miners'  certificates,  126. 

Ont.:  T.  &  L.  Congress  desires  licensing 
of  barbers,  1312;  T.  &  L.  Congress  de- 
sires examinations  for  automobile  me- 
chanics, 1313. 


Licensing  of  Workmen : — Con. 

Que.:  regulations  and  examinations  of 
moving  picture  operators  advocated  by 
T.  &  L.  Congress,  170;  T.  &  L.  Con- 
gress desires  licensing  of  barbers,  and  of 
engineers  on  vessels,  977. 
Sask.:  licenses  for  house  to  house  hair 
dressers  in  Moose  Jaw,  10. 
See  also  Motor  Vehicles. 

Liens,   Mechanics : 

B.C.:    amendment  to  Act,  382,  967. 

N.B.:  amendment  to  Act,  969;  consolida- 
tion of  Mechanics'  and  Wage  Earners' 
Lien    Acts,    1053. 

N.S.:   amendment  to   act,  969. 

Ont. :  T.  &  L.  Congress  desires  amendment 
to  act,  168,  1313. 

Lithuania:  See  Prices. 

Loans:  See  Credit. 

Lockouts:   See  Industrial  Disputes. 

Logging:  See  Lumber  Industry. 

London,     Midland     and     Scottish     Railway 
Company : 

co-operative  plan  of  management  pro- 
posed,   1052,    1176. 

Longshoremen : 

Ont.:    position  under  workmen's  compen- 
sation. 594. 
See    also    Legal    Decisions;     Safety    and 
Health;    Workmen's   Compensation. 

Lord's  Day:  See  Sunday. 

Lumber  Industry: 

B.C.:  safety  conditions  and  operations  in 

logging  camps,  1318. 
Ont.:  suggestions  for  prevention  of  labour 

"turnover"    in    lumbering    industry    by 

William  C.  Millar,  927. 
N.S.:       compensation      assessment,      628; 

Woodmen's  Lien  Act  amended,  628. 
See  also  Hours  of  Labour;  Legal  Decisions; 

Orientals  ;  Safety  and  Health  ;  Wages  ; 

Workmen's  Compensation. 

Lundrigan,  John: 

safety  work  of  International  Pulp  and 
Paper  Company  described,  961. 

Luxemburg:  See  Prices. 

"Machinists  Monthly  Journal": 

special  Canadian  confederation  number, 
523. 

Male  Minimum  Wages:  See  Minimum  Wages. 

Manitoba : 

vocational  rehabilitation  in,  702. 
See  also  Accidents,  Industrial;  Boilers; 
Child  Welfare;  Children  and  Child 
Labour;  Co-operation;  Education;  Fac- 
tories; Fair  Wages;  Hours  of  Labour; 
Industrial  Disputes;  Labour  Depart- 
ments and  Bureaus;  Labour  Legisla- 
tion;    Legal  Decisions;    Licensing  of 
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Manitoba: — Con. 

Workmen;  Mines  and  Mining;  Min- 
imum Wages;  Mothers'  Allowances; 
Pensions;  Railways;  Safety  and 
Health  ;  Statistics  ;  Taxation  ;  Trades 
Disputes  Act;  Unemployment;  Work- 
men's Compensation. 

Manitoba  Co-operative  Livestock  Producers 
Limited : 

proposed   organization  of,  510. 

Manufactures:  See  Hotrs  of  Labour;  Indus- 
try. 

Manufacturers:  See  Canadian  Manufac- 
turers' Association. 

Maritime  Provinces:  See  New  Brunswick; 
Nova  Scotia;  Prince  Edward  Island; 
Fisheries. 

Marketing : 

proposed  pool  for  distribution  of  coal  in 
Great  Britain,  251. 
See  also  Co-operation. 

Massachusetts:  See  United  States. 

Master  Mariners,  Company  of:  See  Seamen. 

Master  and   Servant: 

Man.:   act  amended,  507,  970. 
Sask.:  act  amended,  383,  970. 
See  also  Employment;  Labour  Legislation; 
Legal  Decisions. 

Maternity    Allowances: 

Australia :  number  of  claims  granted  in 
1926,  893. 

Mechanics'    and    Wage    Earners'    Lien    Act: 

See  Liens,  Mechanics. 

Medical  Aid :  See  Safety  and  Health  ;  Work- 
men's  Compensation. 

Medical  Doctors: 

U.S.A.:   first  union   of  physicians  formed, 
53. 
See  also  Legal  Decisions. 

Mercantile  Industry:  See  Hours  of  Labour; 
Minimum  Wages. 

Metal  Industry:  See  Children  and  Child 
Labour;    Safety    and    Health;    Wages. 

Methanol:  See  Safety  and  Health. 

Metropolitan  Life  Insurance   Company: 

mortality  statistics  of  wage  earners  in  Can- 
ada  and   U.S.A.,   731. 

Michell,  Professor  H.: 

analysis   of   accident   statistics,   1147 
study  of  the  cost  of  workmen's  compensa- 
tion  in   Canada,   927. 

Migration   and  Settlement: 

immigration  to  Canada  during  the  fiscal 
year  ended  March  31,   1927,  576. 

immigration  into  Canada  during  the  fiscal 
year  1925-26,  336;  during  first  9  months 
of  fiscal  year  1926-7,  338;  during  second 
quarter   of    1927,   921. 


Migration  and  Settlement: — Con. 

immigrants  entering  Canada  through  port 
of    Quebec,    631. 

activities  of  Immigration  Department, 
Canada,  outlined  at  Dominion-provin- 
cial   conference,    1170. 

oriental  immigration  considered  at  Dom- 
inion-provincial   conference,    1172. 

Chinese  immigration  in  1926,  352. 

Japanese   immigration   in    1926,  352. 

assisted  passages  to  Canada,  Australia  and 
New  Zealand  under  Empire  Settlement 
Act,  932. 

land  settlement  scheme  for  British  boy 
immigrants,  828. 

medical  examination  of  immigrants  at  port 
of  embarkation,  971. 

T.  &  L.  Congress  of  Canada  desires  amend- 
ment to  Immigration  Act,  44,  48,  178, 
971,  977. 

railway  brotherhoods  desire  amendment  to 
Act,  171. 

Catholic  Workers  desire  stricter  regulations 
on  immigration,  856. 

Ont. :  T.  &  L.  Congress  desires  placement 
of  immigrants  through  Employment 
Service,  168;  participation  of  Canadian 
citizens  in  provincial  colonization  de- 
sired by  T.  &  L.  Congress,  1313 ;  T.  & 
L.  Congress  desires  placement  of  immi- 
grants through  provincial  government 
Employment  Service,  1313. 

United  Kingdom:  emigration  from  Great 
Britain  and  Ireland  in   1926,  578. 

South  Africa,  Union  of :  social  standards 
for  Indian  immigration  in,  349. 

U.S.A.:  report  on  immigration  in  1926, 
577;  regulations  governing  commuters 
from  Canada,  etc..  1164;  A.  F.  of  L. 
objects  to  enactment  of  quota  restrictions 
against  Canadians,  1194;  enforcement  of 
immigration  regulations  against  Can- 
adian commuters  postponed,  1274. 

Militia  Act: 

T.  &  L.  Congress  desires  amendments,  44. 

Military   Training: 

T.  &  L.  Congress  objects  to  military 
training  in  schools,   44.   167. 

Cloth  Hat,  Cap  and  Millinery  Workers 
opposed  to  citizens'  military  training 
camps',  741. 

Ont.:  T.  &  L.  Congress  objects  to  mili- 
tary training  in  schools,  1312. 

Millinery  Trade:  See  Hours  of  Labour. 

Mine    Workjers    of    America,    United:     See 

United  Mine  Workers  of  America. 
Miners:  See  Licensing  of  Workmen. 

Miners'  Welfare  Fund    (Great  Britain)  : 

report  of  Miners'  Welfare  Committee  for 
1926,  638. 

Mines  and  Mining: 

over-production      in      coal      industry      in 

Europe,  938. 
Canada:     pamphlets     of     department    of 

Mines    outlining    activities    of    various 

branches,  932. 
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Mines  and  Mining — Con. 

annual  report  of  Dominion  Bureau  of  Sta- 
tistics on  mineral  industry  in  Canada  in 
1926-7,  957. 

T.  &  L.  Congress  of  Canada  favours 
nationalizing  of  coal  industry,  971. 

British  coal  shipments  to  Montreal  1927, 
622. 

Alta.:  amendments  to  Mines  Act,  723,  969; 
annual  report  of  Mines  Branch  for  1926, 
849;  new  regulations  for  rock-dusting  in 
mines,  850;  operators  ask  for  postpone- 
ment of  requirements  of  miners'  certi- 
ficates, 1113;  certificates  of  competency 
for  miners  under  new  regulations  of 
Mines  Act,  845;  compressed  air  oper- 
ated picks  in  lieu  of  explosives  in  Crow's 
Nest  Pass  Mines,  850:  new  regulations 
providing  against  danger  of  coal  dust 
explosions,  281 ;  rock-dusting  in  coal 
mines  in,  247:  improved  methods  for 
production  of  coal  in  mines,  850:  in- 
vestigation of  explosion  in  McGillivray 
Mine  Coleman,  598;  U.M.W.  of  A.  re- 
commend appointment  of  deputy  dis- 
trict inspector  of  mines,  172;  U.M.W. 
of  A.  ask  amendments  to  Mines  Act, 
172 ;  inquiry  into  McGillivray  Creek 
mine  disaster,  1276;  Mine  Workers 
Union  desires  amendments  to  Mines 
Act,  1314. 

B.C.:  nationality  of  mine  workers  in,  840: 
production  at  Sullivan  mine,  64; 

Man.:  amendments  to  Mines  Act,  507, 
969; 

N.B.  amendments  to  Mines  Act,  969,  1053; 

N.S.  amendments  to  Mines  Act,  969;  re- 
vision of  Coal  Mine  Regulation  Act, 
626 ;  revision  of  Metalliferous  Mines  and 
Quarries  Regulation  Act,  627;  annual 
report  on  mines  of,  for  year  ended  Sep- 
tember 30,  1926,  280;  certificates  for 
miners  in  Nova  Scotia,  126;  U.M.W.  of 
A.  desire  amendments  to  Mines  Act, 
738; 

Ont. :  school  of  mining  at  Timmins,  1186. 

Que.:  amendments  to  Mines  Act,  506,  969; 
mining  operations  in  1926,  958;  statistics 
of  mining  industry  in  1926,  959. 

Sask. :  coal  production  in  1925-6,  279; 

United  Kingdom:  report  of  committee  of 
Mines  Department  of  Great  Britain  in 
regard  to  prevention  of  water  danger 
in  mines,  1209;  proposed  pool  for  distri- 
bution of  British  coal,  251 ;  coal  situa- 
tion in.  294;  Mining  Association  desires 
employment  of  disabled  ex-service  men, 
932;  Trades  Union  Congress  desires  re- 
peal of  Coal  Mines  Act  1926,  1075; 

France:  system  of  State  licenses  for  im- 
ported coal  in,  938; 

U.S.A.:  statistics  of  coal  mining  in  Ohio 
in  1924,  633;  U.M.W.  of  A.  opposed  to 
leasing  of  government  coal  lands,  175; 
favour  nationalization  of  mines,  175; 
desire  publication  of  full  accident  sta- 
tistics, 174; 
See  also  Employment;  Industrial  Dis- 
putes; Joint  Management;  Orientals; 
Research  ;  Safety  and  Health  ;  Wages  ; 
Workmen's  Compensation. 


Minimum  Wages: 

General — 

Minimum  Wage  Fixing  Machinery:  new 
publication  by  International  Labour 
Office  of  the  International  Labour  Or- 
ganization  (League  of  Nations)   951. 

Minimum  Wage  Fixing  Machinery,  draft 
convention  on.  See  International  Labour 
Organization    (10th    session). 

"A  study  on  the  minimum  wage"  by  J.  H. 
Richardson  reviewed,  516. 

Canadian  Federation  of  the  Blind  favours 
fixing  of  minimum  wages  for  blind  work- 
ers, 705. 
for  men — ■ 

B.C.:  summary  of  main  provisions  of 
Male  Minimum  Wage  Act,  929;  first 
report  of  proceedings  under,  929,  948; 
male  minimum  wage  for  new  industries 
in,  248;  proposed  application  of  male 
minimum  wage  act  to  factories,  etc.  592; 
proposed  extension  of  male  minimum 
wage  act  to  hotels,  restaurants  and  room- 
ing houses,  1075;  Canadian  Manufac- 
turers Association  criticizes,  737. 
See  also  Legal  Decisions. 
for  Female  Employees — 

effects  of  provincial  minimum  wage  laws, 
346. 

Alta.:  administration  in  1926,  729;  Fed. 
of  Labour  desires  province-wide  applica- 
tion of  act,  968;  labour  women  desire 
increase  in  wage  scale,  485; 

B.C.:  amendment  to  Act,  382;  report  for 
1926,  949;  proposed  revision  of  order 
governing  fruit  and  vegetable  industry, 
480 ;  investigation  of  conditions  of  labour 
of  waitresses  in  restaurants,  598;  revis- 
ion of  order  governing  mercantile  indus- 
try, 1173;  wages  and  hours  of  labour  in 
various  industries,  949;  T.  &  L.  Congress 
desires  extension  of  act  to  boys  under 
18,  169,  968; 

Man. :  report  for  1 925,  6,  276 ;  bill  to  amend 
minimum  wage  act  not  passed,  970;  new 
order  governing  occupation  of  rag  pick- 
ers, 722 ;  new  order  governing  certain 
manufacturing  industries,  515;  appor- 
tionments to  vacancies  on  Board,  352; 
T.  &  L.  Congress  desires  amendment  to 
Act,  169;  T.  &  L.  Congress  desires  ex- 
tension of  women's  act  to  boys  under 
18,  968. 

N.B.:  Federation  of  Labour  recommends 
minimum  wages  for  women  and  children, 
408,  968. 

N.S.:  T.  &  L.  Congress  requests  appoint- 
ment of  Board  to  administer  Minimum 
Wage  Act  for,  968. 

Ont.:  report  of  the  Minimum  Wage  Board 
of  Ontario  for  1926,  1055;  order  govern- 
ing hairdressing  parlours  in  cities  outside 
Toronto,  631 ;  first  prosecution  under 
Minimum.  Wage  Act,  700;  issue  of 
orders  on  behalf  of  female  help  in  hotels 
outside  City  of  Toronto,  desired  by  ex- 
ecutive of  T.  &  L.  Congress,  168;  T.  & 
L.  Congress  desires  amendment  to  Act, 
167,  168,  968,  1312 ;  T.  &  L.  Congress  de- 
sires extension  of  act  to  boys  under  18, 
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Minimum  Wages: — Con. 

968,  1312;  Canadian  Manufacturers'  As- 
sociation opposed  to  extension  of  Mini- 
mum Wage  Act  to  boys,  737. 

Que. :  first  order  governing  female  employ- 
ees in  laundries,  dye-works,  etc.,  968;  order 
No.  2  governing  laundries,  etc.,  outside 
Montreal  district,  271 ;  Minimum  Wage 
Commission  inquiries  into  wages  paid 
women  in  printing  industries,  874;  order 
governing  female  employees  in  printing, 
bookbinding  establishments,  etc.,  in 
Montreal  and  district,  1174;  inquiry  into 
conditions  of  female  employment  in 
the  confectionery  and  biscuit  industries, 
874;  T.  &  L.  Congress  desires  amend- 
ments to  act,  170,  968,  977;  Catholic 
Workers  desire  speedier  application  of 
act,   855. 

Sask.:  report  for  1925-6,  279;  amendments 
to  act  in  regard  to  barber  shops,  383; 
order  governing  beauty  parlours  and 
barber  shops,  845,  968;  T.  &  L.  Con- 
gress desires  male  employees  included  in 
act,  968. 

U.S.A.:  minimum  wages  for  women  and 
minors  in  854;  non-compulsory  Mini- 
mum Wage  Act  in  Massachusetts,  592; 
rates  for  fruit  and  vegetable  canning 
industry  in  California,  480. 
See  also  International  Labour  Organiza- 
tion; Wages. 

Montreal  Council  of  Social  Agencies: 

report  of  committee  on  minimum  standard 
of  living  of  workingmen  in  Montreal. 
481. 

group  insurance  for  employees,  181. 

Morley,  R.  B.,  General  Manager,  Industrial 
Accident  Prevention  Association,  Ontario: 
address  on  "How  to  prevent  accidents  in 

construction  work  in  Canada,  66. 
member    of    International     Safety    Com- 
mittee at  Geneva,  1028. 

Mothers'  Allowances: 

survey  of  laws  relating  to  mothers'  al- 
lowances in  North  America,  1275. 

Altia. :  act  amended,  724;  Federation  of 
Labour  urges  extension  of  Act  to  de- 
pendent women  over  50,  969;  provincial 
association  of  municipal  districts  desires 
amendment  to  act,  1278. 

B.C.:  provincial  legislature  to  investigate 
administration  of  act,  970;  T.  &  L.  Con- 
gress desires  extension  to  widows  with 
or  without  children,  969. 

Man.:  T.  &  L.  Congress  desires  amend- 
ment to  act,  969. 

N.B.:  Federation  of  Labour  favours,  408; 
Federation  of  Labour  desires  Mothers' 
Allowance  legislation,  969. 

N.S.:  St.  Vincent  de  Paul  Society,  Hali- 
fax, recommends  provincial  system,  252. 

Ont. :  Dr.  Jamieson  appointed  chairman 
of  Commission,  598;  resignation  of  Mrs. 
Adam  Shortt,  vice-chairman,  1054;  Bro. 
of  Locomotive  Engineers  desires  amend- 
ments to  act,  286;  executive  of  T.  &  L. 
Congress    desires    amendment    to    act, 


Mothers'  Allowances — Con. 

167,  969;  T.  &  L.  Congress  desires 
amendment  to  act,  1312;  numbers  bene- 
fiting in  October,  1927,  1354;  disburse- 
ments in  fiscal  year  ended  October  31, 
1927,  1354;  resignation  of  Bert  Mer- 
son  from  commission  not  accepted,  1354. 
Que.:    act   desired  by  executive  T.  &  L. 

Congress,  170. 
Sask.:   report  of  work  under  act  in  1926. 
730;    extension   of   provisions   of   act   to 
wife   of  husband  confined  to  tubercular 
institution,  969. 
See  also  Children  and  Child  Labour. 

Motor  Bus  Industry: 

All-Canadian  Congress  of  Labour  supports 

campaign  to  organize,  407. 
Ont.:  T.  &  L.  Congress  desires  bus  owners 

placed  under  Railway  Boards,  1313. 

Motor  Vehicles: 

Alta. :  Locomotive  Engineers  desire 
amendments  to  Motor  Vehicles  Act, 
170. 

B.C.:    Motor  Vehicles  Act  amended,  383. 

Man. :  T.  &  L.  Congress  urges  taxation  and 
regulation  of,  169. 

N.S.:    Motor  Vehicles  Act  amended,  969. 

Ont.:  liability  insurance  for  motor  car 
owners  desired  by  T.  &  L.  Congress, 
168;  Bro.  of  Locomotive  Engineers  de- 
sires appointment  of  commission  to  con- 
sider motor  bus  and  truck  competition, 
286. 

Que.:  amendment  to  Act,  507. 
See  also  American  Bankers'  Association; 
Boilers;  Research. 

Motor  Vessels: 

Marine  Engineers'  Association  desires 
•licensed  engineers  on,  523. 

Moving  Picture  Operators:  See  Licensing  of 

Workmen  ;  Theatres. 

Municipal  Employees:  See  Pensions. 

Municipalities : 

Alta.:  amendment  to  Towns  and  Villages 
Act,  970. 

B.C.:  T.  &  L.  Council  desires  protection 
of  workers  on  sewers  and  excavations, 
172. 

Ont.:  Trades  and  Labour  Congress  de- 
sires amendment  to  Municipal  Act,  168. 

Que.:  municipalities  forbidden  to  tax  non- 
resident workmen,  506. 

Sask.:  Town  Act  amended,  384;  970. 
See  also  Hours  of  Labour;  Industrial  Dis- 
putes   Investigation   Act,   1907;    Pen- 
sions, Wages. 

National  Deposit  Friendly  Society  of  Great 
Britain: 

oppose  equal  health  insurance  rates  for 
women  and  men,  705. 

National       Industrial       Conference       Board 

(U.S.A.): 

report  of  board,  9. 
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National  Institute  of  Industrial  Psychology 
(Great  Britain):  See  Industrial  Fa- 
tigue Research  in  Great  Britain. 

National  Safety  Council   (U.S.A.): 

establishment  of  standard  accident  report- 
ing system  by  Statistics  Committee  of, 
1212.' 

16th  Annual  Safety  Congress,  1318. 

National  Wholesale  Women's  Wear  Asso- 
ciation : 

establishment  of  bureau   of  research,  483. 

Native  Workers:  See  International  Labour 
Organization  (10th  conference). 

Naturalization : 

Canada:  report  of  secretary  of  state  as 
to  countries  of  origin  and  number  of 
aliens  naturalized  in  1926,  252. 

Navigators:  See  Seamen. 

Needle  Trades: 

Cloth  Hat,  Cap  and  Millinery  Workers 
urge  establishment  permanent  needle 
trade  alliance,  741. 

Netherlands :  See  Industrial  Disputes  ;  Inter- 
national  Labour  Organization. 

Nevada:  See  Hours  of  Labour. 

New  Brunswick:  See  Children  and  Child 
Labour;  Education;  Elections;  Fac- 
tories; Fair  Wages;  Hours  of  Labour; 
Labour  Departments  and  Bureaux; 
Labour  Legislation;  Labour  Organiza- 
tions; Legal  Decisions;  Liens'  Me- 
chanics; Mines  and  Mining;  Mini- 
mum Wages;  Mothers'  Allowances; 
Pensions  ;  Railways  ;  Rehabilitation  ; 
Safety  and  Health;  Statistics;  Teach- 
ers. School;  Theatres;  Workmen's 
Compensation;   United   States. 

New  South  Wales:  See  Australia. 

New   Zealand : 

Official  year-book  of,  for  1927,  347. 
constitution  of  population  of,  75. 
See     also     Building     Trades;     Education; 
Family   Allowances;    Industrial    Dis- 
putes;     Migration    and    Settlement; 
Prices. 

Newfoundland:  See  Migration  and  Settle- 
ment. 

Nickel  Rash:  See  Diseases,  Industrial. 

North  Carolina:   See  United  States. 

Norway:  See  Arbitration  and  Conciliation; 
Industrial  Disputes;  Prices; 

Nova  Scotia: 

vocational  rehabilitation  in,  702; 
See    also    Accidents,    Industrial;     Agree- 
ments,   Industrial;    Arbitration    and 
Conciliation  ;    Chauffeurs  ;    Children 
and  Child  Labour;  Education;  Factor- 
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ies;  Fire  Departments;  Fisheries; 
Hours  of  Labour;  Insurance;  Labour 
Legislation  ;  Legal  Decisions  ;  Liens, 
Mechanics;  Lumbering;  Mines  and 
Mining;  Minimum  Wages;  Mothers' 
Allowances;  Motor  Vehicles;  Pen- 
sions; Research;  Safety  and  Health; 
Teachers'  School;  Statistics;  Work- 
men's Compensation. 

O'Connor,  L.  C: 

appointed  commissioner  under  Combines 
Investigation  Act,  1923,  2. 

Office  Employees: 

bulletin  of  Dept.  of  Labour  and  Indus- 
tries of  Massachusetts  on  wages  etc.,  of 
office   employees  in   1926,  899. 

Ohio:  See  United  States;  Workmen's  Com- 
pensation. 

Old  Age  Pensions:  See  Pensions. 

Omnibuses: 

T.  &  L.  Congress  desires  bus  owners  and 
companies  placed  under  Railway  Boards, 
168. 

Ontario : 

vocational  rehabilitation  in,  702. 
See  also  Accidents,  Industrial  ;  Apprentice- 
ship; Bakeries;  Banks;  Barbers;  Boil- 
ers; Building  Trades;  Children  and 
Child  Labour;  Clothing  Industry; 
Coal;  Co-operation;  Diseases,  Indus- 
trial; Education;  Elections;  Elec- 
trical Trades  ;  Employment  ;  Factories  ; 
Fair  Wages  ;  Fire  Departments  ;  Hours 
of  Labour;  Industrial  Disputes;  In- 
junctions; Insurance;  Labour  De- 
partments and  Bureaus;  Labour  Leg- 
islation; Labour  Organization:  Legal 
Decisions;  Licensing  of  Workmen; 
Liens'  Mechanics;  Lumber  Industry; 
Migration  and  Settlement;  Minimum 
Wages;  Mothers'  Allowances;  Muni- 
cipalities; Painting;  Plumbing;  Pen- 
sions; Picketing;  Prison  Labour; 
Railways;  Research;  Safety  and 
Health;  Statistics;  Taxation;  Thea- 
tres ;  Unemployment  ;  Vocational 
Guidance;  Wages;  Women;  Work- 
men's Compensation. 

Ontario  Municipal  Electric  Association:  See 

Pensions;  Insurance. 

Ontario  Retail  Lumber  Dealers'  Association : 

convention    of,    289. 
See   also   Safety  and   Health. 

Ontario    Safety  League:   See   Canadian    Na- 
tional   Safety    League. 

Orders  in  Council:  * 

Canada:  on  draft  conventions  of  7th  In- 
ternational  Labour    Conference,  418; 

Orientals : 

B.C.:  population  of.  in,  399. 
See    also    Chinese;    Japanese;    Migration 
and  Settlement;  Women. 
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Out-Workers:  See  Unemployment. 

Overtime:  See  Hours  of  Labour;   Minimum 
Wages. 

Painting  Industry: 

T.  &  L.  Congress  condemns  paint  spray- 
ing   machines,    167,    244,    977. 

Catholic  Workers  object  to  general  use  of 
paint  sprayers,  855. 

Man.:  no  painters'  licenses  in  Winnipeg, 
158. 

Ont.:  T.  &  L.  Congress  desires  inspection 
of  paint-spraying  machines,  1312. 
See    also    Diseases,    Industrial;    Interna- 
tional   Labour    Organization;    Lead; 
Legal  Decisions;   Safety  and  Health. 

Paper  Makers:  See  Education. 

Pennsylvania:   See  United  States. 

Pensions : 

Dominion  Old  Age  Pension  Act — 

Old  Age  Pension  Act  passed  by  Dominion 
Parliament,  374,  500. 

text  of  Act..  375. 

address  delivered  by  the  Hon.  Peter 
Heenan,  minister  of  labour,  before  the 
Union  of  Canadian  Municipalities,  623. 

Dominion-provincial  conference  discusses 
Act,  1171. 

old  age  pension  bill  before  parliament, 
268. 

payment  of  first  old  age  pension  in  Can- 
ada to  W.  H.  Derby,  1272. 

comparison  of  Australia  and  Canadian  Old 
Age   Pensions  Act,  832. 

railway  brotherhoods  advocate  re-intro- 
duction of  bill,  171. 

T.  &  L.  Congress  desires  legislation  mak- 
ing Federal  Old  Age  Pensions  Act  ap- 
plicable to  provinces,  971. 

Alta.:  legislature  and  old  age  pensions, 
245,  725;  Fed.  of  Labour  desires  en- 
actment of  legislation,  968. 

B.C.:  act  passed  enabling  province  to 
co-operate  with  federal  government, 
382,  383,  925,  926,  968,  1050;  text  of 
regulations  regarding  administration  of 
old  age  pensions  act,  926;  old  age  pen- 
sions desired  by  T.  &  L.  Congress,  169, 
968;  provincial  act  administered  by 
Workmen's  Compensation  Board  of, 
1272. 

Man. :  proposed  Dominion-provincial  con- 
ference to  consider  ancillary  legislation, 
507;  T.  &  L.  Congress  advocates,  169, 
968. 

N.B.:  Federation  of  Labour  recommends, 
408,  968. 

N.S.:  T.  &  L.  Congress  desires  legislation 
giving  effect  to  Federal  Act,  968;  Hali- 
fax T.  &  L.  Council  desires  provincial 
action,  287;  U.M.W.  of  A.,  favour  sys- 
tem of,  738. 

Ont.:  position  of  provincial  government 
on  old  age  pensions,  346;  T.  &  L.  Con- 
gress desires  provincial  and  Dominion 
co-operation,   168,   968;    Labour   Educa- 
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tional     Association     desires     provincial 
legislation,   983;    T.   &   L.   Congress  de- 
sires   legislation    making    effective    Old 
Age  Pensions  Act,  1313. 
Que.:    Catholic   Workers   desire    adoption 

of  Act  by  province,  855. 
Sask. :  T.  &  L.  Congress  desires  legislation, 

968. 
Yukon  Territory:    Ordinance   empowering 
Gold  Commissioner  to   conclude   agree- 
ment    with    Federal     Government     for 
adoption  of  Act  in,   1054. 

for  Public  Employees — 

employees'  superannuation  in  Canada: 
municipal  employees,  1175. 

Amalgamated  Civil  Servants  desire 
amendment  to  Superannuation  Act. 
1072. 

T.  &  L.  Congress  urges  superannuation  or 
pensions  for  Marine  and  Fisheries  and 
Public  Works  Departments,  51. 

Dominion  Railway  Mail  Clerks'  Federa- 
tion desires  amendment  to  Superannu- 
ation Act,  858. 

Alta. :  Civil  Service  Association  requests 
amendment  to  Superannuation  Act,  172; 
pensions  for  civic  employees  in  Cal- 
gary, 485;  general  extension  of  pension 
scheme  to  civic  employees  postponed, 
1294. 

B.C.:  Superannuation  Act  amended,  382; 
970;  superannuation  for  civic  employees 
in,  346. 

N.B.:  pensions  for  firemen  and  police- 
men in  St.  John,  5. 

N.S.:  pensions  for  school  teachers  in,  1156. 

Ont.:  Superannuation  Act  amended,  628, 
970;  Dominion  Postal  Clerks'  Associa- 
tion desires  amendment  to  Superannua- 
tion Act,  1203;  executive  T.  &  L.  Con- 
gress favours  pensions  for  firefighters, 
167;  pensions  for  municipal  electrical 
employees,  725;  Act  passed  providing 
for  pensions  for  Hydrc-Electric  systems, 
628;  superannuation  for  school  teachers, 
352;  T.  &  L.  Congress  desires  pensions 
for  firemen,  1312. 

Sask.:  superannuation  for  provincial  civil 
servants,  128,  384;  amendment  to 
Superannuation  Act,  970;  contributory 
pension  scheme  for  policemen,  218;  pen- 
sion scheme  for  teachers  desired  by 
Educational  Association  of,  536. 

Miscellaneous — 

A.  F.  of  L.  to  study  plans  of  invalid  and 
old  age  pensions,  1196. 

Canadian  Federation  of  the  Blind  de- 
sires pensions  for  blind  workers,  705. 

labour  women  opposed  to  contributory 
pensions  of  workers  in  Canada,  485. 

N.S.:  pension  fund  of  Dominion  Coal 
Company,  1275. 

Bro.  of  Locomotive  Engineers  recommends 
pension  plan  for  railway  employees,  286. 

United  Kingdom:  statistics  of  old  ago 
pensions,  953;   new  system   of  pensions 
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fer seamen  and  fiishermen,  953;  indus- 
trial pension  funds  2nd  group  insurance, 
832. 

Australia:  old  age  pensions  in,  126,  832. 

South  Africa:  proposed  non-contributory 
old  age  and  invalidity  pensions  in,  831. 

U.S.A.:  International  Typo.  Union  desires 
annuities  for  government  and  industrial 
veterans,  1068;  types  of  private  pen- 
sion systems  in,  1051;  Pennsylvania 
Commission  on  old  age  pensions,  246, 
1051 ;  retirement  plan  of  Northrup  Com- 
pany of  Philadelphia,  1147. 
See  also  American  Association  for  Old 
Age  Security;  Fire  Department;  In- 
surance; Policemen. 

Peru:   See  Prices. 

Petroleum  Industry:  See  Hours  of  Labour. 

Philadelphia  Rapid  Transit  Company: 

profit  sharing  plan,  64. 

Phthisis:    See    Diseases,   Industrial;    Safeti 
and  Health. 

Picketing : 

statement  on  law  of,  by  Department  of 
Justice,  404. 

T.  &  L.  Congress  claims  legality  of  peace- 
ful picketing,  48,  978. 

Alta.:  Fed.  of  Labour  favours  legalizing 
peaceful  picketing,  969;  Mine  Workers 
of  Canada  assert  lawfulness  of  peaceful 
picketing,  1314. 

B.C.:  injunction  confirmed  in  Vancouver 
picketing  case,  3;  Vancouver  T.  &  L. 
Council  pays  part  costs  of  action,  335. 

Ont.:  T.  &  L.  Congress  desires  legislation 
establishing  lawfulness  of  peaceful 
picketing,  167,  969. 

Sask.:  T.  &  L.  Congress  desires  legisla- 
tion establishing  lawfulness  of  peaceful 
picketing,  969. 

United    Kingdom:    law    on    picketing    in 
Great  Britain,  945. 
See  also  Injunctions;   Legal   Decisions 

Pittsburgh  Coal  Company: 

safety  organization  of,  1319. 

Plumbing    Trade: 

B.C.  examinations  in  plumbing  discon- 
tinued, 854 

Ont. :    uniform  standard   plumbing  regula- 
tions desired  by  T.  &  L.  Congress,  168; 
T.  &  L.  Congress  desires  uniform  plumb- 
ing regulations,  1313. 
See  also  Apprenticeship;  Lead. 

Pneumatic  Hammer: 

Ont.:  T.  &  L.  Congress  desires  legislation 
regulating  use  of,  1313. 

Poisons:  See  Diseases,  Industrial 

Poland:    See    Industrial    Disputes;    Labour 
Legislation  ;    Prices. 


Policemen : 

Alta.:   pensions  for  policemen  in  Calgary, 
485. 
See  also  Arbitration  and  Conciliation  ;  In- 
surance;   Legal    Decisions;    Pensions. 

Poor  Relief: 

Alta.:    United    Farmers    recommend    that 
province   assume   cost   of,  252. 
See  also  Pensions. 

Post  Office  Department: 

T.  &  L.  Congress  of  Canada  desires  im- 
proved conditions  for,  50,  972. 

demands  of  Association  of  Rural  Mail 
Carriers,   263. 

Prairie  Provinces:  See  Coal. 

Prices : 

International  Association  for  Social  Pro- 
gress advocate  stabilization  of  prices, 
1149. 

prices  in  Canada  in  1926  and  recent  years 
(Supplement,  January,  1927). 

Canada:  monthly  statement  of  retail  and 
wholesale,  with  tables  showing  index 
numbers,  prices  by  groups  of  commodi- 
ties, family  budgets,  retail  prices  of 
staple  foods,  rentals,  etc.,  by  district?, 
107,  219,  312,  449.  561,  678,  799,  900, 
1011,  1114,  1244,  1355. 

study  of  family  budget  of  working  men 
at  Montreal,  481. 

comparison  of  purchasing  power  of  wages 
in  terms  of  food  and  rent  in  cities  in 
various  countries,   1353. 

in  Great  Britain  and  other  countries, 
monthly  reports  on,  118,  231,  324,  462, 
574,  690,  812,  912.  1023,  1127,  1256,  1367. 

Italy   :cost  of  living  in,  326,  573. 

U.S.A.:  cost  of  living  in  various  cities  in, 
853. 

Prince   Edward   Island: 

industrial  and  economic  progress  in  1926, 
372. 
See   also    Co-operation;    Education;    Fish- 
eries; Safety  and  Health;  Statistics; 
Workmen's    Compensation. 

Printing  Industry: 

Man.:  "fair  wages''  clause  in  municipal 
contracts  in  Winnipeg,  510. 

Ont.:  improved  working  conditions  in, 
1209. 

U.S.A.:  Mas  achusetts  Institute  of  Tech- 
nology to  establish  Department  of 
Graphic  Arts,  Research  and  Engineering, 
40. 
See  also  Apprentices;  Hours  of  Labour; 
Minimum  Wages;  Unemployment; 
Safety  and  Health;    Wages. 

Prison  Labour: 

Ont.:  T.  &  L.  Congress  opposes  use  of 
prison-made  products,  167;  objects  to 
substitution  of  prison-made  products  for 
government  grants,  1312. 
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Privy  Council,  Judicial  Committee  of: 

Catholic  Workers  desire  abolition  of  ap- 
peals to,  855. 
See  also  Legal  Decisions. 

Production : 

discussions  of  World  Economic  Conference 
on  methods  of  reducing  cost  of,  770. 

United  Kingdom:  reports  of  Third  British 
Census   of   production   in,   381. 

U.S.A.  index  of  industrial  production,  pub- 
lished by  Federal  Reserve  Board,  596; 
increase   in   productivity   per   worker   in 
various  industries,  519,  596. 
See  also  Industries;    Mines  and  Mining. 

Profit   Sharing: 

plan  of  American  Telephone  and  Tele- 
graph Company,  63. 

Canadian  Pacific  Railway  Co.  plan,  1061. 

International  Paper  Co.  plan,  1311. 

distribution  of  employees'  stock  ownership 
in  U.S.A.,  704. 

Philadelphia  Rapid  Transit  plan,  64. 

plan  of  United  States  Steel  Corporation, 
63. 

plan  of  Bradford  Dyers'  Association,  Lim- 
ited   (Great   Britain),   703. 

Projectionists:  See  Licensing  of  workmen 

Proprietary  Articles  Trade  Association: 

declared  a   combine   under  Combines  In- 
vestigation  Act,    1165. 
See  also  Combines  Investigation  Act. 
Public  Utilities: 

N.B.:  Federation  of  Labour  favours  public 

owner  hip   cf,  408. 
Ont.:    T.    &    L.    Congress    desires    public 
ownership  of,  1313. 

Public  Works  Department:  See  Fair  Wages. 

Pulp  and  Paper  Industry:  See  Accidents, 
Industrial  ;  Education  ;  Electrical 
Trades;  Hours  of  Labour;  Safety  and 
Health;   Sunday. 

Quebec : 

population  of  the  province  in  1925,  485. 
See  also  Apprenticeship;  Arbitration  and 
Conciliation  ;  Boilers  ;  Building] 
Trades;  Education;  Elections;  Em- 
ployment; Factories;  Fair  Wages; 
Fire  Departments;  Foundries;  Fuel; 
Hospitals;  Hours  of  Labour;  Insur- 
ance; Labour  Departments  and 
Bureaus;  Labour  Legislation;  Legal 
Decisions;  Licensing  of  Workmen; 
Migration  and  Settlement;  Mines  and 
Mining;  Minimum  Wages;  Mothers' 
Allowances  ;  Pensions  ;  Railways  ; 
Safety  and  Health;  Shipbuilding  In- 
dustry; Stationary  and  Hoisting  En- 
gineers' Act;  Statistics;  Sunday;  Tax- 
ation ;  Textile  Industry  ;  Theatres  ; 
Unemployment;  Wages;  Workmen's 
Compensation. 

Quebec  Mutual  Casualty  Company:  See  In- 
surance. 


Rag  Pickers:  See  Minimum  Wages. 

Railway  Association  of  Canada: 

proposed  regulation  governing  refund  of 
fares  paid  by  employees,  485. 

Railway    Commissioners   of    Canada,    Board 
of: 

finding's  on  cost  of  transporting  coal  from 

west  to  Ontario,  130. 
warning  of  dangers  at  level  crossings,  528. 
marker  lamps  in  lieu  of  flags  to  indicate 

rear  of  trains  in  daylight,  291. 

Railways   and   Canals,  Department   of:    See 

Fair  Wages. 

Railways  and  Railway  Employees: 

railway  brotherhoods  desire  elimination 
of  highway  crossings  of  railways,  169, 
171. 

settlement  of  dispute  on  railways  in  Can- 
ada, 28. 

U.  M.  W.  of  A.  favour  nationalization  of 
railways,  175. 

Alta. :  Locomotive  Engineers  desire 
amendment  to  Railway  Act,  170. 

N.B.:  Federation  of  Labour  condemns 
grade  crossings  on  railroads,  108. 

Ont.:  Bro.  of  Locomotive  Engineers  sug- 
gest inspectors  of  locomotives  and  rail- 
way appliances,  286. 

United  Kingdom:  agreement  concerning 
conciliation  machinery  for  railway  shop- 
men, 1049, 

U.SA..:  proceedings  under  Railroad  La- 
bour Act,  1144. 
See  also  Agreements,  Industrial;  Ameri- 
can Bankers'  Association;  Appren- 
ticeship; Arbitration  and  Concilia- 
tion; Baltimore  and  Ohio  Railroad; 
Canadian  National  Railway  Act  ;  Col- 
lective Bargaining;  Copartnership; 
Education;  Elections;  Industrial 
Disputes  Investigation  Act,  1907; 
Joint  Management;  Legal  Decisions; 
Motor  Vehicles;  Safety  and  Health; 
Wages;   Workmen's  Compensation. 

Rationalization  of  Industry: 

definition  of  term  by  World  Economic 
Conference.  770. 

views  of  International  Association  for  So- 
cial Progress  on,  1149. 

Germany:  labour's  attitude  in,  towards 
trusts  and  cartels,  505. 

Recreation:    Sec   Hours   op   Labour;    Safety 
and  Health. 

Rehabilitation: 

vocational   rehabilitation   in   Canada,   702. 

N.S. :  provision  for,  by  Compensation 
Board,  628. 

U.S.A.:  vocational  rehabilitation  in.  702. 
See  also  Employment;  Workmen's  Com- 
pensation. 

Rent: 

Italy:  rent  control  in,  1299. 
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Research : 

Honorary  advisory  Council  for  Scientific 
and  Industrial:  annual  report  for  1926- 
7,  283. 

work  of  National  Research  Council  de- 
scribed at  Dominion-provincial  confer- 
ence, 1171. 

N.S.:  proposed  levy  on  mining  industry 
for  research  work,  246;  fishermen  desire 
intensification  of  scientific  research, 
1150. 

Ont. :  industrial  research  institution  in, 
proposed,  485. 

United  Kingdom:  co-operative  Industrial 
Research  in,  647;  resolution  of  Trades 
Union  Congress  regarding  health  re- 
search, 1075. 

Australia:     All-Australasian  Trade   Union 
Congress    desires    bureaus    of    research, 
735. 
See  also  National  Industrial  Conference 
Board;  Safety  and  Health. 

Restaurants : 

Ont.:    new  health  regulations   governing, 
527. 
See    also    Hours    of    Labour;     Minimum 
Wages. 

Rest  Pauses:  See  Safety  and  Health. 

Rheumatism:  See  Diseases,  Industrial. 

Rice,  Dr.  G.  S.,  chief  mining  engineer  U.S. 
Bureau  of  Mines: 
report  on  coal  dust  explosions  in  Alberta, 
281. 

Richardson,   J.   II.: 

study  on  the  minimum  wage,  516. 

Rock-dusting : 

Alta.:    regulation   providing    against  coal 
dust  explosions  in  mines,  247,  281. 
See  also  Safety  and  Health. 

Rogers,    Professor    Lindlay,    Columbia    Uni- 
versity : 
appointed   executive   director  of  the   Na- 
tional Wholesale  Women's  Wear  Asso- 
ciation, New  York,  483. 

Rooming  Houses:  See  Minimum  Wages. 

Royal  Bank  of  Canada: 

profit  sharing  plan,  63. 

Rumania:  See  Industrial  Disputes. 

Russia    (Union   of    Soviet   Socialist   Repub- 
lics) : 

economic  conditions  in,  183. 
trade  union  movement  in,  1076. 
Cloth   Hat,   Cap    and    Millinery   Workers 
desire  recognition  of  Soviet  Russia,  741. 
See  also  Co-operation;  Prices;  Safety  and 
Health;  Unemployment. 

Safety  and  Health: 

notes  on  industrial  safety  and  health,  69, 
181,   288,   414,   527,   643,^1,   858,   961, 
1064,  1207,  1318. 
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prevention  of  industrial  accidents  to  be 
discussed  at  11th  International  Labour 
Conference,  1213. 

"  Occupation  and  Health,"  publication  of 
International  Labour  Office,  69. 

reasons  for  increase  in  number  of  indus- 
trial accidents,  593. 

Canadian  safety  expert  at  Geneva,  1028. 

need  for  first  aid  in  industry,  182. 

systems  of  compulsory  sickness  insurance 
existing  in  various  countries,  859. 

6th  International  First  Aid  and  Mine  Res- 
cue Contest,  1066. 

visitor's  impressions  of  American  safety 
movement,  71. 

annual  report  of  the  International  Asso- 
ciation of  Industrial  Accident  Boards 
and  Commissions,  1066. 

improved  health  record  in  Canada  and 
United  States,  731. 

A.F.  of  Labour  desires  legislation  providing 
safety  at  sea,  1199. 

Canada:  safety  competition  in  Canadian 
industries,  347. 

report  of  Department  of  Health  of  Can- 
ada for  1825-26,  180. 

Canadian  National  Safety  League.  See 
Canadian  National  Safety  League. 

"The#  Canadian  Mothers'  Book:"  publi- 
cation of  the  Department  of  Health, 
1033 

improved  standards  in  first  aid  training 
in,  732 

how  to  prevent  accidents  in  construction 
work,  66. 

danger  of  ethyl  gasoline,  289. 

medical  and  hospital  plan  of  Consolidated 
Mining  and  Smelting  Company,  1177. 

health  survey  of  the  printing  trades  in  the 
United  States  and  Canada,  643. 

safety  in  pulp  and  paper  mills  in,  414. 

"safest  mill  in  Canada"  contest  in  pulp 
and  paper  industry,  289. 

safety  competition  in  pulp  and  paper  in- 
dustry, 643. 

accident  prevention  measures  adopted  by 
the  International  Pulp  and  Paper  Com- 
pany, 961. 

award  to  Canadian  railway  teams  at  St. 
John's  Ambulance  Association  trophy 
competition,  962. 

first  aid  competition  on  C.P.R.,  1320. 

dangerous  practices  at  railway  crossings, 
528. 

safety  trophy  for  competition  by  electric 
railway  employees  in,  1065. 

labour  women  object  to  bare  concrete 
floors  in  stores  and  workrooms,  485 

safety  plan  of  Textile  Safety  Association, 
415. 

progress  of  health  and  safety  in  the  woods, 

731  .'..•; •"' ,, 

workmen's  compensation  and  the  lumber- 
ing industry  considered  by  Ontario  Re- 
tail Lumber  Dealers'  Association,  289. 

Alta.:  new  safety  regulations  under  Fac- 
tories' Act,  1926,  845;  accident  preven- 
tion in   coal   mines,  850;   recommenda- 
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tions   of    coroner's   jury   regarding   shot 
lighters    in    mines,    1150;    certificates   of 
competency    for    miners,    113;    U.M.W. 
of  America     urge     that     only     certified 
miners  work   in   hazardous  places,   172; 
rock-dusting  in  mine  pits  in,  182;  U.M. 
W.  of  A.,  advocate  regular  ventilation 
of    mines,    172;    question    of    poisonous 
gases  in  public  garages  under  review  by 
Workmen's     Compensation     Board     of. 
410;  certificates  for  first  aid  training  in 
Calgary  division   C.P.R.,  182;   accidents 
attributable  to  neglect  of  boilers  regula- 
tions, 729. 
B.C.:    accident  prevention  regulations  in, 
847;  accident  prevention  in,  483;  safety 
committees   in    various    industries,    514; 
proposed  establishment  of  safety  league 
in,     858;      proposed     health     insurance 
scheme  in,  860;  decrease  in  accidents  in 
factories,  947;    progress  in  safety,  sani- 
tary and  lighting  conditions  in  factories, 
947 ;  protection  for  longshoremen  at  Van- 
couver, 416;  safety  inspectors  in  lumber 
industry,    528;    safety    work    in    logging 
camps  in,  1318. 
Man.:    bureau    of    labour's    recommenda- 
tions, 276;  T.  &  L.  Congress  urges  ap- 
propriation to  Labour  Bureau  of  safety 
work,    169;    T.    &    L.    Congress   desires 
safety  in  mines,  169. 
N.B.:  provincial  royal  commission  recom- 
mends adoption  of  safety  rules  and  regu- 
lations for  accident  prevention,  etc.,  508; 
One  Big  Union   desires  enforcement  of 
laws  for  the   protection   of  coal  miners 
in,  740. 
NJ3.:    accident    prevention    in    industrial 
establishments,    1167;    new    safety    pro- 
visions in  Mines  Regulation  Acts,  626- 
627;  reduction  of  accidents  in  collieries 
in,    414;    accident    prevention    in    coal 
mines,  1209;  safety  suggestion  competi- 
tion  for    mines   in,   414;    proposed    im- 
provement in  sanitary  conditions  of  min- 
ing  districts   in,   1145;    new   regulations 
for  control  of  tuberculosis,  485;  Accident 
Prevention  Associations  recommend  use 
of    tannic    acid    for   burns,   733;    safety 
campaign  in  coal  mines,  1327;  safety  and 
first  aid   organization     of     the     British 
Empire  Steel  Corporation,  1318. 
Ont:    Public   Health  Act  amended,   970; 
annual  report  Department  of  Health  of 
Ontario    for    1926,    1207;    work    of    De- 
partment   in    connection    with    occupa- 
tional diseases,  1207;   industrial  hygiene 
in   1926,   1207;   safety   campaign   of   the 
Industrial  Accident  Prevention  Associa- 
tions of,  288 ;  provincial  branch  Canadian 
National  Safety  League  desires  co-opera- 
tion of  parents,  705;  regulations  regard- 
ing   lumber    camps   not    complied   with, 
1148;   increase  of  grants  by  Workmen's 
Compensation    Board   to    accident   pre- 
vention   associations    in    1926,    635;    re- 
commendations of  Compensation  Board, 
636;   safety  exhibit  at  Toronto  exhibi- 
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tion,  963;  suggestions  for  accident  pre- 
vention, paper  by  A.  O.  Dawson,  LL.D., 
859;  "interest  of  labour  in  health  prob- 
lems":   address    by    Mr.    Bert    Mason, 
1208;   T.  &  L.   Congress  urges  enforce- 
ment    of    Building    Trades    Protection 
Act,  168;  neglect  of  machine  guards  in 
certain  factories,   1064;    investigation  in 
ventilation  electroplating  factories,  1208; 
safety  record  of  International  Harvester 
plant  at  Chatham,  182;  regulations  gov- 
erning use  of  pneumatic  hammer  desired 
by    T.    &    L.    Congress,    168;    Ontario 
Builders  and  Supply  Association  recom- 
mend regulations  in  smaller  towns,  252; 
T.  &  L.  Congress  desires  protection  of 
tunnel,  caisson  and  subway  workers,  167; 
"no    accident    year"    at    Port    Colborne 
Cement  Plant,  70;  Ontario  Retail  Lum- 
ber Dealers'  Association  approve  penal- 
izing of  "unsafe"  employers,  289;  T.  & 
L.  Congress  desires  legislation  providing 
safety    in    use    of   electrical    appliances, 
977;   miners  and  silicosis  compensation, 
527;    textile    safety    association    formed 
in,  415;  new  health  regulations  affecting 
employees  handling  food,  etc.,  527;  acci- 
dents in  textile  mills,  732;  T.  &L.  Com- 
gress  desires  legislation  governing  use  of 
pneumatic  hammer,  1313;  T.  &  L.  Con- 
gress desires  investigation  into  working 
conditions    of   linemen,    1312;    T.   &    L. 
Congress    desires    better    sanitation    in 
barber  shops,  1312. 
P.E.I. :  new  Public  Health  Act,  1053. 
Que. :    formation   of   industrial   section    to 
Quebec  Safety  League,  858;  new  maga- 
zine   of    Quebec    Safety    League,    1064; 
purposes  of  industrial  section  of  Safety 
League    of,   858;      elevator     regulations 
under     Industrial     Establishments     Act, 
181 ;    T.    &   L.    Congress   desires   better 
industrial  hygiene,  170;  T.  &  L.  Congress 
desires  legislation  governing  hoists,  977; 
T.  &  L.  Congress  desires  amendment  to 
Scaffolding  Act,  977. 
United    Kingdom:    relation    of    hours    to 
efficiency  of  workers,  861 ;  personal  factor 
in  accident  causation,  182;   861;   assoc- 
iation  between   accidents   and   sickness, 
861 ;     youth     and     accident    rate,    861 ; 
study  of  rest  pauses  in  working  spells, 
861 ;    417 ;    proposed    British    Order    for 
compulsory  "safety  first",  645;  safety  in 
mines  Research  Station  at  Buxton,  Eng- 
land,  732;    regulations   governing    paint 
spraying,  1211;  regulation  of  lead  paint 
in  Great  Britain,  862;  relation  of  envir- 
onmental   conditions    to    accidents    in 
coal   mines,  861 ;   high  death  rate  from 
phthisis  in  slate  industry  in  Wales,  961. 
South     Africa:     annual     report     Miners' 
Phthisis   Board,    1926,   961 ;    silicosis,   or 
miners'  phthisis  in,  961. 
Brazil:      compulsory     sickness     insurance 

plan  in,  860. 
France:    proposed   scheme   of   compulsory 
insurance     against     sickness,     invalidity 
and  death,  860. 
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Germany:  causes  of  increase  in  accidents 

in,  862. 
Holland:     industrial     health     exhibit     at 

Rotterdam  in  1928,  931. 
Italy:  regulations  for  hygiene  in  industry, 

commerce  and  agriculture  in,  964. 
Russia:   causes  of  accidents  in,  183. 
Turkey:  juvenile  employment  in,  622. 
U.S.A.:  first  National  Labour  Health  Con- 
ference, 703;  progress  in  industrial  safety, 
1029;    safety   survey   by   American    En- 
gineering Council,  529;  recommendations 
by    American    Engineering    Council    for 
reduction    of   accident   frequency,    1065; 
National  Safety  Council   (See  National 
Safety  Council) ;  U.M.W.  or  A.,  recom- 
mend standard  methods  of  accident  pre- 
vention,   174;    course    in    accident    pre- 
vention in  New  York  University,  1209; 
"The  Foreman's  Place  in  Safety,"  186; 
bulletin  of  Ohio  on  "Accident  Preven- 
tion   and   First    Aid    Suggestions,"   416; 
safety    measures   recommended   by   De- 
partment   of    Labour    and    Industry    of 
Maine,  964;    achievements  of  organized 
safety  movement  in  Pennsylvania,  417; 
Ohio   Federation   of     Labour     supports 
safety  movement,  913;  responsibility  for 
prevention   of   explosives  in   mines,  70; 
Bureau    of    Labour    bulletin    of    safety 
codes  for  prevention  of  dust  explosions, 
416;  reduction  in  accidents  in  metallur- 
gical and  coal  mining  in  1925,  859;  ven- 
tilation  or  rock-dusting   of   coal   mines, 
732;    decrease   in   accidents  in   bitumin- 
ous mines  in,  1925,  859;  Federal  Mining 
and   Smelting   Company's  world   record 
of  safe  mine  operation  at  Muncie  Mine, 
Oklahoma,  186;  safety  codes  in  building 
industry  in  Wisconsin,  1266;  health  haz- 
ards involved  in  use  of  tetra-ethyl  lead 
gasoline  motor  fuel,  733;  publication  of 
Department  of  Commerce  outlining  in- 
vestigation into  lead  poisoning  in  Utah 
lead  mines,  963;  eye  injuries  caused  by 
methanol    poisoning,    1064;    report    of 
U.S.    Public    Health   Service    on    benzol 
poisoning  in  industry,   1066;   lead   pois- 
oning in    644;   increase  in   occupational 
diseases  due  to  tetra-ethyl  lead  poison- 
ing, 529;  safety  contest  in  metal  manu- 
facturing shops  in  New  York,  1066;  use 
of    paint    spraying    machines,    291;'  co- 
operation of  management  in  safety  work 
recommended    by    General    Superinten- 
dent Union  Carbide  Company,  Niagara 
t    lr  961;    "no    accident"    bonus    plan 
of    New    Jersey    Transport   Companies, 
645;    report    of    Norfolk    and    Western 
Railway  on  work  of  accident  prevention 
963;    accidents   in    pulp    and    paper   in- 
dustry in,  417;   first  aid  instruction  for 
ships    officers,   645;    safety    organization 
of  Pittsburgh  Coal  Company,  1319. 
See   also   Accidents,  Industrial;   Building 
Industry;    National    Safety    League; 
Factories    and    Factory    Legislation; 
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Fire  Departments;  Hospitals;  Indus- 
trial Accident  Prevention  Associa- 
tions of  Ontario;  Insurance;  Lead 
and  Mining;  Minimum  Wages;  Motor 
Vessels;  Painting  Industry;  Rail- 
ways; Research;  Street  Railways; 
Textile  Industry;  Theatres;  Work- 
men's Compensation. 

Saskatchewan:  See  Apprenticeship;  Boilers; 
Children  and  Child  Labour;  Co-opera- 
tion ;  Education  ;  Factories  and  Factory 
Legislation;  Farmers;  Fire  Depart- 
ments ;  Harvest  Labour  ;  Hours  op  Lab- 
our ;  Labour  Departments  and  Bureaus  ; 
Labour  Legislation;  Legal  Decisions; 
Licensing  of  Workmen;  Minimum 
Wages;  Mothers'  Allowances;  Muni- 
cipalities; Pensions;  Picketing; 
Statistics. 

Sawmills:  See  Hours  of  Labour;  Lumber 
Industry. 

Seamen : 

Canada  Shipping  Act:  See  Canada 
Shipping  Act. 

United  Kingdom:  annual  meeting  of 
Company  of  Master  Mariners,  1216. 

Japan:  Seamen's  Exchange,  654. 

ILS.A.:  Shipping  Board's  Wage  scale 
adopted  aboard  ship,  523. 
See  also  Elections;  Insurance;  Hours  of 
Labour;  International  Labour  Organ- 
ization; Legal  Decisions;  Pensions; 
Safety  and  Health;  Workmen's  Com- 
pensation. 

Selekman,  Ben  M. : 

study  of  Industrial  Disputes  Investigation 
Act,  1271. 

Senate   of   Canada; 

reform  of.  discussed  by  Dominion- 
provincial  conference,  1168;  by  railway 
brotherhoods,    171. 

Shipbuilding  Industry: 

proposed  establishment  of  index  of  wages, 
932. 
See  also  Hours  of  Labour. 

Shop  Committees: 

All-Canadian  Congress  of  Labour  approve 
shop  committees  of  delegates  from 
unions  affiliated  with  Congress,  407. 

Shortt,  Dr.  Adam: 

appointed  member  of  consultation  com- 
mittee of  Council  of  the  League  of  Na- 
tions, 1304. 

Sickness  Insurance:  See  Insurance;  Safety 
and  Health. 

Silicosis:  See  Diseases,  Industrial;  Safety 
and  Health;  Workmen's  Compensa- 
tion. 

S'ate  Industry:  See  Safety  and  Health. 
Social  Inrurance:  See  Pensions. 
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Soldiers  Civil  Re-establishment,  Department 
of: 

report  for  fiscal  year  ending  March  31, 
1926,  393. 

South  Africa:  See  Apprenticeship;  Diseases, 
Industrial  ;  Education  ;  Industrial 
Disputes;  Migration  and  Settlement; 
Pensions;  Prices;  Safety  and  Health; 
Workmen's  Compensation. 

Spain:  See  Industrial  Disputes;  Prices. 

Sparrow,  E.  E. : 

paper  on  inter-plant  safety  contests,  734. 

Spence,  Hon.  George: 

minister  in  charge  of  Bureau  of  Labour 
and  Industries  Act  of  Saskatchewan, 
1278. 

Spinners'  Cancer:  See  Diseases,  Industrial. 

Spruce  Falls  Power  and  Paper  Company: 

win  prize  as  "Safest  Mill  in  Canada,"  347. 

Stationary  and  Hoisting  Engineers: 

Alta.:    fees    for    engineers    and    firemen's 

certificates,  218. 
Ont.:    amendments  to  Act,  970;    increase 
in   number    of    engineers   in    1926,   728; 
T.    &    L.    Congress    desires    additional 
inspectors,  168. 
See  also  Education. 

Statistics : 

computation   of  accident  frequency  rates, 

348. 
reports     prepared     by     Department     of 

Labour,  34. 
B.C.:  new  form  to  be  used  by  employers 

for  return  of  statistics,  4. 
United     Kingdom:     abstract     of     labour 

statistics  of,  54. 
Australia:    statistics    of   population   as   at 

June  30,  1927,  1297. 
Japan:    statistics    of    factories    and    com- 
panies in  1924,  32. 
United      States:      handbook      of      labour 

statistics,  1924-1926— publication  of  U.S. 

Bureau  of  Labour  Statistics,  552. 

Statistics,  Dominion  Bureau  of: 

Canada  Year  Book  for  1926,  827. 

census  of  industries  in  Canada  in  1914- 
1925,  1322. 

financial  statistics  of  provincial  govern- 
ments in  1925,  851. 

figures   from    census   of    industry   showing 
hours  of  labour  in  1925,  1350. 
See  also  Employment,  Etc. 

Steel  Industry: 

..N.S.:   decrease  in  accidents  in,  1167. 

Stevedores:    See   Longshoremen. 

Stewart,  Dr.  Bryce  M.,  formerly  director  of 
Employment  Service   of  Canada: 

"Canadian  Labour  Laws  and  the  Peace 
Treaty,"  629. 

labour  standards  in  Canada  and  United 
States,  830. 


Strauss,  S.  W.,  and  Company,  New  York. 

employees'  bonus  plan,  64. 

Street  Trades:  See  Children  and  Child 
Labour. 

Strikes  and  Lockouts:  See  Industrial  Dis- 
putes. 

Sullivan   Mine,   B.C.: 

largest  lead  and  zinc  mine,  64. 

Sunday : 

All-Canadian  Congress  of  Labour  to 
investigate  alleged  violation  of  Lord's 
Day  Act  by  Canadian  Marconi 
Company,  407. 

Sunday  work  in  pulp  and  paper  mills  in, 
129. 

Que.:   report  of  Sunday  League   on  con- 
ditions   in    pulp    and    paper   and   other 
industries  in,  39. 
See      also      Hours      of      Labour;      Legal 
Decisions. 

Superannuation:   See  Pensions. 

Sweden:  See  Arbitration  and  Conciliation; 
Industrial  Disputes;  Labour  Organ- 
zation;  Prices. 

Switzerland:  See  Prices. 

Taxation : 

statement  by  minister  of  Finance  at  Do- 
minion-provincial   conference,    1172. 

Man.:  T.  &  L.  Congress  recommends 
amendments  to  Income  Tax  Act,  169. 

Ont.:  railway  brotherhoods  recommend 
single  income  tax,  171;  Bro.  of  Loco- 
motive Engineers  desires  amendment 
to  Income  Tax  Act,  286. 

Que. :  amendment  to  Income  Tax  Act,  506. 
See  also.  Research;  Theatres. 

Teachers,   School: 

Alta.:    Schools    Act    amended,    724. 
N.B.:  salaries  of  school  teachers  in  1916- 

1926,  373. 
N.S.:     special     grants     for    rural    school 

teachers    suggested,   1156. 
Ont.:   Superannuation  Act  amended,  628. 
U.S.A.:    Missouri    Teachers'    Associations 
headquarters  at  Columbia,  162. 
See  also  Education;  Insurance;  Pensions. 

Technical    Education:    See    Education. 

Telegraphers:  See  Hours  of  Labour;  Injunc- 
tions. 

Telephone  Employees :  See  Hours  of  Labour  ; 
Wages. 

Tetra-Ethyl  Lead:  See  Safety  and  Health. 

Textile  Industry: 

Que.:  Catholic  Workers  desire  inspector 
for,  855. 

India:  report  of  the  United  Textile  Fac- 
tory Workers'  Association  of  Great 
Britain  on  Indian  textile  industry,  1926, 
1062. 
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U.S.A.:  report  of  Workers'  Health  Bureau 
(New  York)  on  health  risks  in,  290; 
wages  statistics  of,  1206;  adoption  of 
mechanical  cotton  pickers  by  Int.  Har- 
vester Co.  in  Southern  States,  1368. 
See  also  Children  and  Child  Labour; 
Hours    of    Labour;    Legal    Decisions. 

Textile   Manufacturers'    Safety  Association: 

See  Safety  and  Health. 

Theatres :  / 

Alta.:  new  Theatres  Act  passed,  724;  new 
regulations  governing  licensing  of  mov- 
ing   picture    operators,    846. 

B.C.:  Canadian  Theatrical  Arts  and  Crafts 
Society"  founded,  36. 

Man.:  T.  &  L.  Congress  recommends 
abolition  of  amusement  tax,  169. 

N.B. :  Fed.  of  Labour  urges  inspection  of 
motion   picture   theatres,  408. 

Ont. :  abolition  of  amusement  tax  desired 
by  T.  &  L.  Congress,  168. 

Que.:  T.  &  L.  Congress  recommends  that 
moving  picture  operators  have  techni- 
cal knowledge,  977. 

See  also  Hours  of  Labour;  Licensing  of 
Workmen. 

Trade: 

resolutions    of   World    Economic    Confer- 
ence  on  international   trade,   770. 
See  also  Education;  Employment. 

Trade  Boards:  See  United  Kingdom. 

Trade  Disputes:  See  Industrial  Disputes. 

Trade     Disputes,     and     Trade     Unions     Act 
(Great    Britain) : 

Summary  of  Act,  944. 

Trade    Schools:    See    Education;    Minimum 
Wages;  Labour  Organizations. 

Trade  Unions  Act: 

list    of   unions   registered   under,    398. 

Trades    Union    Congress     (Great    Britain) : 

See  Labour  Organizations. 

Trades  and  Labour  Congress  of  Canada: 

43rd  annual  convention  of,  "92¥-.    f£Z 

legislative  program  submitted  to  Domin- 
ion Parliament,  43. 

legislative  program  of  Ontario  provincial 
executive  of,   167. 

delegation  of  Quebec  executive  to  provin- 
cial government,  169. 

Sask.:   legislation  desired  by  labour,  52 
See  also  Labour  Organizations. 

Trusts:  See  Combines. 

Tuberculosis:  See  Safety  and  Health. 

Turkey:     supervision    of    young    persons    in 
industry,  622. 
See  also  Hours  of  Labour;     Safety     and 
Health. 


Unemployment : 

in  trade  unions  (with  charts)  during  quar- 
ter ending  December  31,  1926,  198;  for 
February,  1927,  431;  March,  544;  April, 
662;  May,  780;  June,  875;  July,  1927, 
994;  August,  1927, 1090;  September,  1927, 
1224,  1334. 

unemployment  relief  discussed  at  Do- 
minion-provincial conference,  1171. 

trade  unions  and  employment,  1146. 

T.  &  L.  Congress  recommends  use  of  Cana- 
dian mined  coal  to  relieve  unemploy- 
ment, 971. 

proposals  of  All-Canadian  Congress  of 
Labour,  407. 

in  various  European  countries,  130. 

Fed.  of  Labour  proposals  of,  969. 

"money  and  unemployment";  article  in 
International  Labour  Review,  1277. 

B.C.:  Electrical  Workers'  Union  requires 
registration  of  unemployment  members, 
287. 

Man.:  commission  on  seasonal  unem- 
ployment, 248,  507,  969,  1145;  report  of 
Bureau  of  Labour  on  relief  of,  277;  re- 
port of  Winnipeg  .""ommittee  on  unem- 
ployment relief,  440. 

Ont.:  proposals  of  T.  &  L.  Congress,  167, 
168,  969 ;  T.  &  L.  Congress  desires  relief 
measures  by  province,  1312;  T.  &  L. 
Congress  desires  federal  and  provincial 
relief  for  unemployed,  1313. 

Que.:  Catholic  Workers  recommend  com- 
pletion of  public  contracts  during  dull 
season,  856. 

United  Kingdom:  juvenile  unemployment 
in  Great  Britain  in  1926;  1126;  proposals 
of  Trade  Union  Congress  on,  1074. 

Russia:  statistics  of,  183. 

U.S.A.:   plan  for  unemployment  relief  in 

printing  trades  in  New  York  City,  597. 

See   also   Agreements,   Industrial;    Banks 

and    Banking;    Employment;    Japan; 

Wages. 

Unemployment  Insurance : 

memoranda  of  information  concerning, 
presented  to  Dominion-provincial  con- 
ference, 1172. 

pamphlet  on,  by  assistant  actuary,  Metro- 
politan Life  Insurance  Company,  1057. 

favoured  by  T.  &  L.  Congress,  44,  978. 

Catholic  Workers  favour,  855. 

All-Canadian  Congress  of  Labour  approve, 
407. 

labour  women   recommend,  485. 

for  handicapped  veterans  discussed  at  Do- 
minion-provincial conference  of  premiers, 
1172, 

contributory  unemployment  insurance 
proposed  by  Army  and  Navy  Veterans, 
1044. 

Alta.:  Fed.  of  Labour  favours,  969. 

Ont.:  T,  &  L.  Congress  favours.  167,  969, 
1312. 

United  Kingdom:  unemployment  insur- 
ance in  Great  Britain,  172.  249;  outline 
of  proposed  bill,   1146;   report  of  com- 
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Unemployment  Insurance : — Con. 

mittee  of  inquiry  on,  284;  farm  workers 
not  to  have  special  scheme,   10. 

Germanv:    compulsory  insurance  in,  1059. 
Union   Labels: 

Act  to  amend  the  Trade  Marks  and  De- 
signs Act  passed  by  Dominion  Parlia- 
ment, 378,  506. 

progress  of  union  label  registration,  481. 

A.  F.  of  L.  commends  action  of  Canadian 
Parliament  on,  1103. 

T.  &  L.  Congress  approves  amendment 
to  Trade  Marks  and  Designs  Act,  972. 

Canadian  legislation  approved  by  Intl. 
Typo.  Union,  1068;  bv  United  Garment 
Workers  ,1070. 

T.  &  L.  Congress  desires  amendments  to 
Trade  Marks  Act,  46. 

Catholic  Workers  of  Canada  desire  regis- 
tration of,  286. 

T.  &  L.  Congress  favours  campaigns 
throughout  Canada,  973. 

Bro.  of  Paper  Makers  favours  registration 
of,  522. 

Cloth  Hat,  Cap  and  Millinery  Workers 
recommend  active  participation  in  the 
Joint  Union  Label  Board,  741. 

United  Farmers  of  Alberta: 

Policy  of  co-operation  with  labour,  132. 

United    Kingdom : 

industrial  court  in  Great  Britain,  250. 
nature  and  work  of  trade  boards  in  Great 
Britain,  250. 
See  also  Accidents,  Industrial;  Agricul- 
ture ;  Apprenticeship  ;  Arbitration  and 
Conciliation;  Banks  and  Banking; 
Blind;  Civil  Service;  Diseases,  Indus- 
trial; Education;  Elections;  Em- 
ployment; Factories;  Fair  Wages; 
Family  Allowances  ;  Hours  of  Labour  ; 
Industrial  Disputes  ;  Injunctions  ; 
International  Labour  Organization  ; 
Joint  Industrial  Councils;  Joint 
Management  ;  Labour  Legislation  ;  Lab- 
our Organization;  Lead;  Legal  Decis- 
ions; Migration  and  Settlement; 
Mine  and  Mining;  Pensions;  Picket- 
ing; Prices;  Printing  Industry; 
Production;  Profit  Sharing;  Rail- 
ways; Research;  Safety  and  Health; 
Shipbuilding  ;  Statistics  ;  Unemploy- 
ment; Wages;  Women. 

United  Mine  Workers  of  America: 

convention  of,  173. 

re-election  of  officers,  54. 

district  18;  special  convention,  53;  legisla- 
tive program  submitted  to  Alberta 
Government  by   district   18,   172. 

district  26:    convention   of,   738;    support 
safety  campaign,  348;    new    agreement 
between  the   Dominion  Coal   Company 
and  U.  M.W.  of  A.  proposed,  1145. 
See  also  Labour  Organizations;  Wages. 

United  States  of  America: 

survey  by  Industrial  Survey  Commission 
of  industrial  conditions  in  New  York 
State.  772. 


United  Slates  of  America: — Con. 
See  also  Accidents,  Industrial  ;  Agreements  ; 
Apprenticeship;  Arbitration;  Chil- 
dren and  Child  Labour;  Civil  Service; 
Disease,  Industrial;  Education;  Em- 
ployment; Fair  Wages;  Hours  of  La- 
bour; Industrial  Disputes;  Labour 
Departments  and  Bureaux;  Labour 
Legislation  ;  Labour  Organization  ; 
Legal  Decisions;  Migration  and  Set- 
tlement; Mines  and  Mining; 
Pensions  ;  Prices  ;  Safety  and  Health  ; 
Statistics  ;  Unemployment  ;  Wages  ; 
Workmen's  Compensation. 

United   States  Chamber  of  Commerce    (De- 
partment of  Manufacture) : 

report     on     employee     representation    on 

works  councils,  716. 
"  payment  of  wages  by  cheque,"  pamphlet 

issued  by,  716. 

United  States  Federal  Board  for  Vocational 
Education: 

report  of,  for  1926,  651. 

United    States    Steel    Corporation: 

profit  sharing  plan,  63. 

United    Women's    Educational    Federation: 

See  also  Juries. 
Vocational   Education:   See  Education. 

Vocational   Guidance : 

Ont.:    executive    T.    &    L.    Congress    ap- 
proves of,  1313. 
U.S.A.:  problems  of,  292. 

Voting:   See   Elections. 

Wages : 

methods  of  fixing  minimum  wages  to  be 
discussed  at  11th  International  Labour 
conference,    1213. 

study  of  the  evolution  of  a  wage-adjust- 
ment system  by  J.  R.  Bellerby,   1081. 

"social  wages"  policy  of  A.  F.  of  L.  928. 

comparison  of  boards  of  arbitration  (Can- 
adian) and  railway  boards  (British),  826. 

present  economic  value  of  wage  earners, 
131. 

wage  levels  in  U.S.A.,  and  Canada,  520. 

comparison  of  purchasing  power  of  wages 
in  terms  of  food  and  rent  in  capital 
and  representative  cities  in  various 
countries,  282. 

labour's  new  wage  policy  discussed  by  D. 
S.  Kerr,  1308. 

Canada:  wages  and  hours  of  labour  in 
192(K26  (addendum  to  Supplement, 
January,    1927). 

wages  in  agriculture  1920-1925  (addendum 
to  Supplement,  January,  1927). 

Mail  Carriers  desire  increase  for  contrac- 
tors, 1178. 

Dominion  Mail  Porters  and  Chauffeurs 
Association  desire  revision  of  salaries, 
857. 

Dominion  Railway  Mail  Clerks  Feder- 
ation desire  increase,  857. 

Amalgamated  Civil  Servants  of  Canada 
desire  increase,   1072. 
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Wages: — Con. 

agreements  for  locomotive  engineers  and 
firemen    on    railways   in   Canada,    1236. 

rates  of  wages  for  railway  conductors, 
trainmen  and  yardmen  (eastern  lines), 
30. 

Alta.:  weekly  wages  of  employees  in 
1926,  729;  salary  increases  based  on 
efficiency  rating  recommended  by  Civil 
Service  Association  of,  171;  U.M.W.  of 
America  recommend  protection  against 
non-payment    of    wages,    172. 

B.C.:  comparison  of  pay-rolls  in  various 
industries  in  1924-25-26,  947;  increase 
in  wages  in  1926,  946;  classified  weekly 
wage  rates,  947;  effect  of  minimum  wage 
laws  in  reducing  number  of  low-paid 
workers  in,  929;  attachment  of  Debts 
Act,  amended,  383. 

N.B.:  average  salaries  of  school  teachers, 
373. 

N.S.:  All-Canadian  Congress  of  Labour 
disapproves  wage  reduction  by  Inver- 
ness Coal  Company,  407. 

Ont.:  Wages  Act  amended,  628;  wages 
and  hours  of  female  employees  in 
various  industries  in,  1056;  report  of 
Toronto  Civic  Salary  Commission,  351. 

Que.:  wages  paid  to  miners,  etc.,  in  1926, 
959. 

United  Kingdom:  proposed  wage  index 
for  shipbuilding  industry,  932;  power  to 
fix  wages  desired  by  Whitley  Councils, 
597. 

Australia:  All-Canadian  Trade  Union 
Congress  desires  basic  wage,  735. 

U.S.A.:  new  principles  governing  wages 
rates,  6;  settlement  of  wage  claims  in, 
830;  wages  of  unskilled  labour  in,  986; 
displacement  of  labour  by  machinery 
due  to  high  wages,  596;  advantages  of 
payment  of  wages  by  cheque,  716; 
wages  in  automobile  industry,  987;  in 
civil  service,  57 ;  Industrial  Survey  Com- 
mission protest  against  wages  paid  to 
women  in  New  York  State,  772;  office 
employees  in  Massachusetts,  899;  com- 
parative earnings  of  male  and  female 
worker  in  New  York,  1276. 
See  also  Agreements,  Industrial;  Arbitra- 
tion; Civil  Service;  Education;  Fair 
Wages;  Legal  Decisions;  Masters  and 
Servants;  Liens',  Mechanics;  Mines 
and  Mining;  Minimum  Wages;  Prices; 
Production;  Russia;  Seamen;  Textile 
Industry. 

Ward,  R.   S.: 

death   of,   1073. 

Welfare,  Industrial: 

origins  of  welfare  movement  in  industry, 
6. 

welfare  work  as  remedy  for  labour  turn- 
over,   595. 

Dominion    Mail    Porters    and    Chauffeurs 
Association  desires  better  working  con- 
ditions in  post  office,  857. 
See  also  Fair  Wages;  Safety  and  Health. 


Wharton  School  of  Finance  and  Commerce, 
University  of  Pennsylvania: 

survey  of  age  of  presidents  and  vice-presi- 
dents in  industry,  287. 

Whitley  Councils:  See  Civil  Service;  Joint 
Councils. 

Winn,  E.  S.  H.,  K.C.,  chairman  B.C.  Work- 
men's Compensation  Board: 
re-appointment  of,   132. 

Winter  Employment:  See  Employment  Ser- 
vice Council  of  Canada;  Unemploy- 
ment. 

Women : 

question  of  protective  legislation  for,  926, 
1277. 

B.C.:  percentage  of  married  women  under 
Minimum  Wage  Act,  950. 

Ont.:  T.  &  L.  Congress  objects  to  employ- 
ment of  white  girls  by  orientals,  168, 
1313 ;  T.  &  L.  Congress  desires  protective 
legislation  for  women  and  children  in 
commerce  and  agriculture,  1312. 

United  Kingdom :  women's  attitude  to 
protective  legislation,  1277. 

U.S.A.:  employment  in  civil  service,  57. 
See  also  Factories;  Hours  of  Labour;  In- 
surance; Juries;  Labour  Legislation; 
Labour  Organization  ;  Minimum 
Wages  ;  Pensions  ;  Safety  and  Health  ; 
Statistics;  Wages. 

Workmen's    Compensation: 

resolutions  of  sub-committee  of  Imperial 
Conference,    165. 

action  of  British  Parliament  on  reciprocal 
benefits  within  the  Empire,  1028,  re- 
ciprocal agreement  between  Great  Bri- 
tain and  Denmark  regarding  compensa- 
tion for  accidents,  850. 

comparison  of  benefits  for  fishermen  in 
Massachusetts  and  Nova  Scotia,  1321. 

Canada:  amendment  to  act  providing 
compensation  for  government  employees, 
506. 

compensation  for  Dominion  Government 
employees,  37. 

cost  of,  in,  927. 

benefits  of  various  provincial  Acts  ex- 
tended to  employers,  594. 

farmers  excluded  from  provisions  of  pro- 
vincial acts,  844. 

amendments  to  various  workmen's  com- 
pensation acts  desired  by  T.  &  L.  Con- 
gress, 974. 

T.  &  L.  Congress  desires  uniformity  in 
provincial    compensation    acts,   970. 

cost  of  hospital  treatment  for  compensa- 
tion cases  in  various  provinces  in,  1277. 

Alta.:  act  amended,  723;  report  of  Board 
for  1926,  954;  new  regulations  govern- 
ing garages,  956;  committee  to  inves- 
tigate workmen's  compensation,  700, 
725,  1033;  maximum  annual  payment 
increased,  968;  age  of  dependent  children 
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Workmen's   Compensation: — Con. 

raised  to  18  years,  968;  decision  re- 
garding compensation  for  hernia,  578; 
Fed.  of  Labour  desires  compensation  for 
strains,  ruptures  and  rheumatism,  968; 
change  desired  by  Fed.  of  Labour,  968; 
Mine  Workers  of  Canada  desire  amend- 
ments to  act,  1314. 

B.C.:  committee  of  provincial  legislature 
to  investigate  administration  of  act,  970; 
report  of  Board  for  1926,  512;  Board  ex- 
plains main  provisions  of  act,  163,  in- 
crease of  assessment  for  municipalities 
in,  5;  number  of  employees  under  "op- 
tional protection  in  1926,"  846;  miners 
propose  compensation  for  eye  diseases, 
521;  amendments  to  Act  desired  by  T. 
&   L.   Congress,    169,   968. 

Man.:  report  of  Board  for  1926,  634; 
elective  privilege  of  farmers  under  Act, 
844. 

N.B.:  report  of  Board  for  1926,  954;  rates 
of  assessment  in  1927,  163;  report  of 
provincial  royal  commission  regarding 
effect  of  workmen's  compensation  act 
upon  lumber  industry  in,  508;  changes 
desired  by  Fed.  of  Labour,  408,  968. 

N.S.:  amendment  to  act,  628,  968;  report 
of  Board  for  1926,  511;  rates  of  assess- 
ment for  fishing  industry  in  1927,  628; 
inquiry  into  fishing  and  lumbering  in- 
dustries in  relation  to,  829 ;  benefits  pay- 
able to  widows  and  dependents  of 
fishermen,  1033;  T.  &  L.  Congress  re- 
quests compensation  for  frost  bites,  968; 
changes  desired  by  T.  &  L.  Congress, 
968;  T.  &  L.  Congress  council,  Halifax, 
desires  amendment  to  act,  287; 
U.M.W.A.  desire  amendments  to  act,. 
738 

Out.:  report  of  Board  for  1926,  635;  oper- 
ations under  act  in  1926,  3;  statistics  for 
first  quarter  of  1927,  415;  for  first  half- 
year  of  1927,  783;  for  first  9  months, 
1079;  monthly  statistics,  528,  646,  964; 
rates  of  assessments  of  various  industries 
for  workmen's  compensation  in  1927, 
396;  assessment  rates  in  lumber  in- 
dustry, 289;  merit-rating  1921-1923,  637; 
co-operation  of  employers  in  rehabilita- 
tion of  injured  workmen,  594;  rehabilita- 
tion of  injured  workmen  in,  247;  muni- 
cipalities and  collective  accident  lia- 
bility, 129;  amendments  to  act  desired 
by  labour,  53;  T.  &  L.  Congress  desires 
amendments  to  act,  970,  973;  Labour 
Educational  Association  desires  amend- 


Workmen's   Compensation: — Con. 

ments  to,  983;  Locomotive  Engineers 
desire  amendments,  286;  Mine  Workers 
of  Canada  desire  increased  compensa- 
tion for  silicosis,  701;  Carpenters  and 
Joiners  desire  better  protection  of  work- 
men before  and  after  accident,  857; 
monthly  statistics,  1321. 

P.E.I. :  legislative  committee  brother- 
hoods desires  compensation  for  acci- 
dents to  employees  of  P.E.L  Railway 
on  same  scale  as  adjoining  provinces, 
171;  text  of  act  passed  in  1926,  272; 
postponement  of  act  of  1926,  346,  506; 
new  act  to  be  effective  April  1,  1928, 
968;  employers'  accident  insurance  or- 
ganization, 126;  proposed  Workmen's 
Compensation  Board,  968;  government 
inquires  into  commission  system,  1028; 
views  of  T.  &  L.  Congress,  170,  973, 
968;  views  of  insurance  companies,  829. 

United  Kingdom:  action  of  Parliament  on 
reciprocal  (benefits  within  the  Empire, 
1028;  reciprocal  agreement  between 
Great  Britain  and  Denmark  regarding 
compensation  for  accidents,  850;  Trades 
Union  Congress  desires  extension  of, 
1075. 

India:  workmen's  compensation  in,  1062. 

Denmark :  reciprocal  agreement  with  Great 
Britain,   850. 

U.S.A.:  bulletin  of  U.S.  Bureau  of  Labour 
Statistics  (Department  of  Labour)  on 
workmen's  compensation  laws  in  the 
U.S.  and  Canada,  395;  compensation  law 
for  longshoremen  in,  397,  1054;  increase 
in  weekly  maximum  compensation  for 
federal  employees,  490;  for  farmers  in 
California,  844;  payments  in  Colorado 
in  1925,  1010;  Massachusetts  rejects 
"  commission "  system,  1028 ;  amend- 
ments of  New  York  law,  1054;  court  de- 
cisions in  1926,  in  New  York  (State,  638; 
reduction  in  rates  in  Ohio,  960,  1147. 
See  also  Accidents;  Insurance;  Legal  De- 
cisions; Safety  and  Health;  Soldiers' 
Civil  Re-establishment,  Department 
of. 

Works  Councils:  See  Joint  Councils. 

Workshops:  See  Factories. 

World  Economic  Conference:  See  Economic 
Conference,  World: 

Yukon  Territory:  See  Pensions. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly    Summary 

/^ONTINUED  seasonal  contractions  in  em- 
^-^  ployment  were  recorded  at  the  begin- 
ning of  December.  The  losses  however  were 
less  than  those  reported  on  the  correspond- 
ing date  in  1925,  when  the  index  number 
was  considerably  lower.  The  situation  was, 
in  fact,  better  than  on  December  1  in  any 
of  the  years  from  1921  to  1925.  This  state- 
ment is  based  on  returns  received  by  the 
Dominion  Bureau  of  Statistics  from  5,895 
firms  each  with  a  minimum  of  fifteen  em- 
ployees in  industries  other  than  agriculture 
and  fishing.  These  firms  employed  832,847 
persons  on  December  1,  as  compared  with 
847,282  in  the  preceding  month.  The  index 
number  (based  upon  numbers  employed  in 
January,  1920,  by  the  reporting  employers, 
as  100),  stood  at  101.1,  as  compared  with 
102.8  on  November  1,  1926,  and  with  95.3, 
90.8,  95.7,  95.1  and  87.2  on  December  1, 
1925,  1924,  1923,  1922  and  1921,  respectively. 
Reports  received  from  the  office  of  the  Em- 
ployment of  Canada  indicated  a  decline  in 
the  number  of  transactions  during  November 
as  compared  with  the  proceeding  month,  while 
an  increase  is  shown  when  comparison  is  made 
with  the  volume  of  business  in  November, 
1925.  The  number  of  placements  effected  dur- 
ing November,  1926,  was  28,338,  as  compared 
with  40,453  in  October,  1926,  and  25,796  in 
November,  1925.  At  the  beginning  of  Decem- 
ber 1926,  the  percentage  of  unemployment 
among  members  of  local  trade  unions  stood 
at  4.7,  as  compared  with  percentages  of  2.6 
at  the  beginning  of  November  and  5.7  at  the 
beginning  of  December,  1925.  The  percentage 
for  December,  1926,  is  based  on  returns  re- 
ceived by  the  Department  of  Labour  from 
1,501  local  trade  unions,  with  aggregate  mem- 
berships of  149,627  persons. 

The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $11.18  at  the 
beginning  of  December,  as  compared  with 
$11.01  for  November;  $11.56  for  December, 
1925;  $10.58  for  December,  1924;  $10.73  for 
December,  1923;   $10.39  for  December,   1922; 


$11  for  December,  1921;  $14.84  for  December, 
1920;  $16.92  for  June,  1920  (the  peak);  $13.65 
for  December,  1918;  and  $7.96  for  December, 
1914.  In  wholesale  prices  the  index  number 
calculated  by  the  Dominion  Bureau  of  Statis- 
tics, based  upon  prices  in  1913  as  100,  declined 
slightly  to  150.5  for  December,  as  compared 
with  151.5  for  November;  163.5  for  Decem- 
ber, 1925;  160.9  for  December,  1924;  153.5 
for  December,  1923;  153.1  for  December, 
1922;  150.6  for  December,  1921;  217.2  for 
December,  1920;  256.7  for  May,  1920  (the 
peak);  223.4  for  December,  1919;  and  205.6 
for   December,   1918. 

The  time  loss  caused  by  industrial  disputes 
in  December  was  less  than  during  November, 
1926,  and  also  less  than  during  December, 
1925.  Eight  disputes  were  in  progress  at  some 
time  during  the  month,  involving  167  em- 
ployees and  resulting  in  the  loss  of  3,778  work- 
ing days.  Corresponding  figures  for  Novem- 
ber were  as  follows:  eight  disputes,  902  work- 
people and  8,320  working  days,  and  for  De- 
cember, 1925,  nine  strikes,  1,532  workpeople 
and  20,903  working  days. 

During  December  the  De- 
Industrial  partment  received  reports 
Disputes  from  Boards  of  Concilia- 
Investigation  tion  and  Investigation  ap- 
Act,  1907                 pointed  in  connection  with 

disputes  between  (1)  the 
Canadian  National  Railways  and  certain  of 
its  employees  in  parlour  and  dining  car  ser- 
vice, members  of  the  Canadian  Brotherhood 
of  Railroad  Employees;  and  (2)  the  Canadian 
National  Railways  and  certain  of  its  em- 
ployees on  the  Montreal  wharf,  members  of 
the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees.  A  Board  was  established  during 
the  month  to  deal  with  a  dispute  between 
the  Corporation  of  the  City  of  New  West- 
minster, B.C.,  and  its  employees  in  the  Muni- 
cipal Fire  Department.  Particulars  of  the  re- 
cent proceedings  under  the  Act  are  given  on 
page  17. 
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On  December  20  the  Min- 
Combines  ister   of  Labour  announced 

Investigation  the     appointment      (P.     C. 

Act,  1923  1876)   of  Mr.  L.  V.  O'Con- 

nor, barrister,  of  Lindsay, 
Ontario,  as  Commissioner  under  the  Com- 
bines Investigation  Act  to  investigate  the  Pro- 
prietary Articles  Trade  Association  and  the 
business  in  Canada  of  those  manufacturers 
and  wholesale  and  retail  druggists  who  are 
members  of  this  Association.  Following  Mr. 
O'Connor's  appointment,  Mr.  A.  R.  McMas- 
ter,  K.C.,  was  appointed  by  the  Minister  of 
Justice  to  conduct  the  investigation  before 
the  Commissioner. 

Hearings  were  opened  in  Montreal  on  Janu- 
ary 7,  continuing  throughout  the  day.  The 
P.A.T.A.  was  represented  by  Sir  William 
Glyn-Jones,  assisted  by  Mr.  J.  C.  McRuer,  of 
Toronto,  Mr.  F.  S.  Mearns,  of  Toronto,  and 
Mr.  Alex.  Cinq-Mars,  of  Montreal,  barristers, 
and  Mr.  Harry  Hereford,  industrial  engineer. 

Two  supplements  are  in- 
Wages,  hours  eluded    with    this    issue    of 

of  labour  and  the  Labour  Gazette.  The 
prices  in  first  deals  with  Wages  and 

Canada  Hours  of   Labour    in    Can- 

1920-1926  ada,  1920  to  1926,  including 

the  following  classes  of 
labour:  (1)  building,  metal,  printing,  electric 
railways,  civic  employment,  and  longshore- 
men; (2)  mining,  lumbering,  electric  power, 
telephone;  and  (3)  factory  labour  in  various 
industries.  The  second  supplement  deals  with 
the  movement  of  wholesale  and  retail  prices 
and  changes  in  the  cost  of  living  in  Canada 
and  various  other  countries  in  recent  years. 

The  Labour  Gazette  for 
Bulletin  on  October,   1926,   contained   a 

Employment  note  on  the  fourteenth  an- 

Services  nual   convention   of  the  In- 

Convention  ternational     Association    of 

Public  Employment  Ser- 
vices, which  was  held  at  Montreal  on 
September  16-18,  1926.  The  Department 
of  Labour  has  just  published  and  dis- 
tributed a  bulletin  containing  the  proceed- 
ings of  this  meeting.  As  its  name  implies,  the 
association  is  composed  of  the  officials  of  gov- 
ernmentally  conducted  free  employment  of- 
fices throughout  the  United  States  and  Can- 
ada. The  Montreal  convention  was  the  third 
of  its  fourteen  annual  meetings  to  be  held  in 
Canada.  The  bulletin  contains  verbatim  re- 
ports of  the  papers  and  addresses  delivered  to 
the  meeting  and  a  digest  of  the  discussions 
which  took  place,  including  interesting  ma- 
terial on  a  number  of  phases   of  public  em- 


ployment office  work.  A  limited  number  of 
the  bulletins  are  available  for  distribution  and 
will  be  sent  to  interested  persons  who  have 
not  already  received  copies,  on  application. 

Bulletin  No.  18  of  the 
Home  Vocational  Education  Series 

Economics  in  has  just  been  issued  by  the 

Vocational  Technical  Education  Branch 

Schools  of      the      Department      of 

Labour.  This  publication 
is  entitled  Home  Economics  in  Canadian  Vo- 
cational Schools  and  contains  descriptive 
articles  and  outlines  of  courses  indicating  the 
nature,  scope  and  value  of  the  training  and 
education  provided  for  girls  and  women  in 
secondary  vocational  schools  receiving  grants 
under  the  Technical  Education  Act. 

Industrial  A    review    of    employment 

situation  in  conditions   in   Canada    dur- 

1926  ing  the  past  year  is  given 

on  another  page.  The 
Dominion  Bureau  of  Statistics,  in  a  general 
summary  of  industrial  and  business  situation, 
stated  that  the  year  1926  ended  under  con- 
ditions much  more  favourable  than  prevailed 
throughout  1925  and  preceding  years.  The 
factors  contributing  to  this  result  included 
the  bountiful  crops  of  the  last  two  years, 
the  improved  conditions  in  other  countries 
with  which  Canadian  external  trade  is  car- 
ried on,  especially  the  United  States,  and 
the  rapid  development  in  progress  in  the 
power  and  paper  industries.  The  index  of 
industrial  employment  was  consistently 
maintained  at  a  high  level  throughout  the 
year.  Carloadings  were  much  above  normal 
during  the  first  eleven  months.  Construc- 
tion showed  considerable  variation  even  after 
allowance  is  made  for  seasonal  tendencies, 
but  on  the  whole  was  exceptionally  active. 
The  primary  iron  and  steel  industry  oper- 
ated at  a  moderate  level  somewhat  above 
normal.  Bank  debits  after  usual  adjust- 
ments indicate  a  high  level  of  business  ac- 
tivity during  most  months.  While  the  crop 
harvested  in  1926  was  slightly  less  valuable 
than  that  of  the  preceding  year,  it  is  a  rare 
occurrence  for  two  such  bountiful  crops  to 
be  produced  two  years  in  succession  The 
decided  improvement  in  industrial  lines  in 
the  last  quarter  of  1925  was  maintained  dur- 
ing 1926.  This  was  amply  shown  by  the 
index  averaging  20  per  cent  more  during 
the  first  10  months  of  1926  than  in  the  cor- 
responding period  of  1925.  In  manufactur- 
ing, the  only  month  during  1926  when  main- 
tenance of  the  high  level  was  threatened 
was  in  August.  During  September  and  Oc- 
tober,   the    decline    of    the    preceding    month 
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was  counterbalanced,  and  the  index  for  manu- 
facturing attained  a  higher  level  than  in 
any  other  month  during  the  post-war  period. 
The  total  value  of  the  imports  during  the 
first  10  months  of  1926  was  more  than  13  per 
cent  greater  than  in  the  corresponding  period 
of  1925.  In  view  of  delay  in  threshing  opera- 
tions during  August  and  September,  caused  by 
adverse  weather  conditions,  as  well  as  the 
shortage  of  shipping  arising  out  of  the  British 
coal  strike,  exports  of  Canadian  produce  dur- 
ing recent  months  were  less  than  in  the  cor- 
responding period  of  1925.  The  total  exports 
during  the  first  10  months  were  valued  at  2.5 
per  cent  more  than  in  1925.  The  railways 
shared  in  the  prosperity  of  Canada  during 
1926.  The  crop  of  1925,  one  of  the  largest  in 
the  history  of  Canada,  was  moved  to  ultimate 
markets  in  part  during  the  first  nine  months 
of  1926.  Active  industrial  conditions  also  con- 
trbiuted  to  the  heavier  traffic  movement  of 
the  year  under  review. 

Canada's  mineral  industries  yielded  a  new 
record  output  in  1926  when  the  value  of  pro- 
duction reached  $242,886,000  an  advance  of  7.1 
per  cent  above  the  total  of  $226,583,333  re- 
ported for  1925,  according  to  the  official  esti- 
mate compiled  by  Mr.  S.  J.  Cook,  chief  of  the 
mining,  metallurgical  and  chemical  branch  of 
the  Dominion  Bureau  of  Statistics.  The  pre- 
vious high  record  of  $227,859,665  was  estab- 
lished in  1920.  Metal  mining  showed  great 
strength  and  steadiness  throughout  the  year. 
Non-metallic  minerals,  other  than  coal,  at  a 
value  of  $24,841,000,  were  up  10  per  cent  from 
the  total  in  1925.  Coal  production  showed  a 
gain  of  3  million  tons  and  conditions  in  the 
industry  throughout  the  year  seemed  much 
improved.  There  was  little  loss  of  time  due 
to  strikes,  the  total  under  this  item  standing 
at  about  40,000  man-days  as  compared  with  a 
time  loss  of  1.57  million  man-days  in  1925. 
Employment  showed  a  gradual  upward  trend 
in  the  coal  mines  of  the  maritime  provinces 
and  only  a  slight  seasonal  loss  due  to  lessened 
production  during  the  summer  months  from 
the  mines  of  the  prairie  provinces. 

The  volume  of  construction  in  1926  was  the 
largest  recorded  since  the  high  records  of  1912 
and  1913  were  established.  Contracts  totalling 
$372,947,900  were  awarded  or  $74,974,900  more 
than  in  1925,  being  an  increase  of  25  per  cent. 
According  to  the  Canadian  Fisherman  the 
total  catch  of  Lunenburg  fishing  fleet,  Nova 
Scotia,  was  the  largest  on  record,  but  lower 
prices  for  fish  and  severe  weather  reduced  the 
profits  of  the  -fishermen.  The  pack  of  salmon 
shipped  from  Vancouver  showed  an  increase 
of  nearly  100  per  cent  over  1925.  The  lumber- 
ing industry  was  in  a  somewhat  unsettled  con- 


dition during  the  year,  the  result,  it  is  stated, 
of  over  production  and  price  cutting,  the  mar- 
ket being  affected  also  by  the  prolonged  coal 
strike  in  Great  Britain. 

In     1926     65,916     accidents 
Workmen's  were    reported    to   the    On- 

Compensation  tario  Workmen's  Com- 
in  Ontario  pensation  Board,  as  against 

in  1926  60,012   in    1925.     The   fatal 

cases  increased  from  345  in 
1925  to  400  in  1926.  An  investigation  of  the 
reports  to  the  Compensation  Board  shows 
that  a  great  many  more  cases  have  been  re- 
ported involving  medical  aid  only.  From 
this  it  appears  that  many  accidents  formerly 
dealt  with  as  first  aid  cases  at  the  plant  are 
now  being  reported  to  the  Board  for  medical 
aid.  In  1926  the  total  compensation  awarded 
was  $5,821,351.90  or  nearly  $300,000  more  than 
in  1925.  During  1926  silicosis  and  compressed 
air  or  caisson  disease  were  added  by  the  Board 
to  the  list  of  industrial  diseases  and  very  con- 
siderable expenditures  were  made  in  1926  in 
connection  with  the  payment  of  claims  for 
silicosis.  There  has  also  been  a  marked  in- 
crease in  the  amount  paid  for  medical  aid  in 
1926,  the  total  having  been  $988,486.70  or 
slightly  over  $112,000  more  than  in  1925.  The 
total  medical  aid  for  1926  amounted  to  21  per 
cent  of  the  benefits  awarded  by  the  Board 
in  Schedule  1. 

Mr.  R.  B.  Morley,  general  manager,  In- 
dustrial Accident  Prevention  Associations, 
states  that  the  accident  prevention  associa- 
tions formed  under  Section  101  of  the  Work- 
men's Compensation  Act  plan  to  continue 
their  work  and  hope  for  a  continued  reduction 
in  the  more  serious  type  of  accident.  Over 
a  period  of  years,  death  cases  and  permanent 
total  and  permanent  partial  disabilities  have 
shown  a  decrease,  which  in  itself,  has  encour- 
aged the  executive  committees  of  the  various 
accident  prevention  associations  to  continue 
their  present  plan  of  campaign. 

The  British  Columbia  Court 
Injunction  of   Appeal,   in   a   judgment 

confirmed  in  handed    down    on    January 

Vancouver  4,    sustained    the    judgment 

picketing  case         of  Mr.   Justice   Gregory  in 

the  Supreme  Court  last  May 
in  the  case  Schuberg  versus  Local  No.  118 
International  Alliance  Theatrical  Stage  Em- 
ployees et  al.  Mr.  Justice  A.  Martin  and 
Mr.  Justice  M.  A.  MacDonald  dissented  from 
the  judgment  of  the  Court  of  Appeal.  An 
outline  of  this  case  in  its  earlier  stages,  and 
of  the  judgment  of  the  Supreme  Court,  was 
given  in  the  Labour  Gazette,  June,  1926,  page 
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624.  The  facts  of  the  case  were  as  follows: 
Schuberg,  the  owner  of  the  Empress  Theatre 
at  Vancouver  had  for  a  long  time  employed 
only  seven  stage  hands,  and  when  he  gave 
notice  that  after  a  certain  date  he  would 
employ  only  five,  this  announcement  proved 
unsatisfactory  to  the  stage  hands  and  to  their 
local  union,  and  a  strike  followed.  The 
owner  then  engaged  five  new  employees,  and 
the  union  thereupon  placed  men  at  the 
entrance  to  the  theatre,  who  distributed  hand- 
bills addresed  to  the  "theatre-going  public 
of  Greater  Vancouver,"  stating  in  large  type 
that  "the  Empress  Theatre  is  unfair  to  or- 
ganized labour."  The  union  also  caused  motor 
cars  and  sandwich  men,  displaying  signs  and 
banners  bearing  the  same  statement,  to  parade 
before  the  entrance  to  the  theatre,  "watching 
and  besetting"  the  theatre.  During  the  con- 
tinuance of  these  acts  the  volume  of  business 
at  the  theatre  was  materially  reduced. 

Judge  Gregory  found  that  the  actions  of  the 
union  were  done  with  the  intention  of  injur- 
ing the  plaintiff's  business  and  in  the  hope 
that  to  save  himself  from  such  injury  he 
would  return  to  the  employment  of  the  seven 
stage  hands.  He  cited  the  decision  of  the 
Alberta  Supreme  Court  in  a  similar  picketing 
case  which  was  outlined  in  the  Labour 
Gazette  for  November,  page  1156,  accepting 
that  decision  as  applicable  in  the  present  case. 
He  therefore  granted  an  injunction  and  $1,750 
damages  against  the  union.  At  the  hearing 
before  the  Court  of  Appeal  counsel  for  the 
union  contended  that  the  act  relating  to  trade 
unions  legalized  peaceful  picketing.  On  the 
other  hand,  section  501  of  the  Criminal  Code 
made  it  a  crime  to  watch  and  beset  with  a 
view  to  compulsion.  It  was  conceded,  on 
behalf  of  the  union  members,  that  they 
watched  and  beset  the  Empress  Theatre. 

The  text  of  the  judgment  of  the  Court  of 
Appeal  will  be  given  in  the  next  issue  of  the 
Labour  Gazette. 

The  government  of  British 
Collection  of  Columbia       has       recently 

labour  issued  regulations  under  the 

statistics  Department  of  Labour  Act, 

1917,  prescribing  the  form 
in  which  statistics  of  wage-earners  employed 
in  trades,  industries,  etc.,  are  to  be  returned 
by  employers.  Employers  are  to  state  the 
total  salary  and  wage  payments  for  the  year 

(1)  to  officers,  superintendents  and  managers; 

(2)  to    clerks,   stenographers,   salesmen,    etc.; 

(3)  to  wage-earners  (including  pieceworkers). 
The  actual  number  of  wage-earners  (male  and 
female)  on  the  payroll  on  the  last  day  of  the 


year  is  to  be  given,  with  the  average  number 
for  each  month  of  the  year.  The  nationality 
of  employees  on  the  payroll  for  the  week 
of  greatest  employment  is  also  to  be  stated 
on  a  special  form.  A  feature  of  the  return 
is  a  form  that  will  enable  the  Department  to 
make  an  accurate  classification  of  employees 
in  the  Province  in  groups  according  to  the 
amount  of  their  average  weekly  rate  of  wages. 
Employers  must  state  the  number  of  employ- 
ees in  receipt  of  wages  under  $6  weekly;  from 
$6  to  $6.99  weekly;  from  $7  to  $7.99  weekly, 
and  so  on  to  the  highest  paid  group  receiving 
$50  weekly  and  over.  The  number  of  em- 
ployees is  to  be  shown  for  each  sex,  sub- 
divided into  groups  under  and  over  18  years 
of  age.  The  number  of  apprentices  is  also  to 
be  given  separately  from  that  of  the  minor 
employees.  The  return  calls  also  for  infor- 
mation as  to  the  number  of  hours  per  week 
normally  worked  by  wage  earners;  and  as  to 
the  number  of  weeks  in  the  year  in  which  the 
industry  or  trade  was  active.  Another  form 
is  to  be  filled  in,  showing  the  normal  rates  of 
wages  paid  to  the  different  classes  of  male 
labour  employed  for  the  past  two  years. 

A  special  bulletin  (No.  147) 
Homework  has  been  published  by  the 

in  clothing  Department    of    Labour    of 

industry  in  the    State    of    New    York 

New  York  which  estimates  the  extent 

to  which  home  work  is 
carried  on  in  the  men's  clothing  industry, 
with  particular  reference  to  New  York  City 
and  Rochester.  The  men's  clothing  industry 
is  the  largest  home-working  industry  in  the 
State.  Home  work  is  referred  to  in  the  report 
as  one  of  the  "most  insidious  industrial 
hazards,"  because  of  unregulated  hours,  low 
wages  and  absence  of  control  of  child  labour. 
New  York  and  other  American  States  main- 
tain certain  legal  standards  for  home  work, 
but  in  practice  such  work  is  difficult  to  con- 
trol. Instability  of  employment  is  character- 
istic of  home  production.  In  "inside  shops" 
in  New  York,  for  example,  33  per  cent  of  the 
home  workers  employed  at  the  peak  of  the 
fall  season  are  laid  off  during  the  slack  period 
which  follows,  in  contrast  to  14  per  cent  of 
factory  workers.  In  contract  shops  43  per 
cent  of  home-workers,  as  compared  with  24 
per  cent  of  factory  workers,  are  "let  out." 
Per  capita  earnings  of  home-workers  average 
from  $9  to  $13  a  week.  New  York  home- 
workers  average  $12.11  per  week  in  inside 
shops,  $10.39  in  contract  shops;  Rochester  in- 
side shops,  pay  home-workers  an  average  of 
$13.76  per  week,  contract  shops,  $9.31. 
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The  Factory  Acts  of  several 
Regulation  of  Canadian  provinces  regul- 
home  work  in  late  the  conditions  under 
Canadian  which  home  work  may  be 

provinces  carried     on.    The     Ontario 

and  Alberta  acts,  for  ex- 
ample, contain  the  following  provision: 

Every  person  contracting  for  the  manufac- 
ture of  any  garment,  article  of  clothing  or 
wearing  apparel  or  any  part  thereof,  or  giving 
out  the  same  to  be  wholly  or  partially  altered 
or  improved,  or  giving  out  for  manufacture, 
alteration  or  improvement,  material  from 
which  the  same  are  to  be  made  up  or  com- 
pleted, shall  keep  a  written  register  of  the 
name  and  address  serially  numbered  of  every 
person  so  contracted  with,  or  to  whom  any 
such  garment,  article  or  material  is  so  given 
out,  and  of  the  places  where  the  work  is  to  be 
done.  The  register  shall  at  all  times  be  open 
to  inspection  by  the  inspector,  and  the  person 
required  to  keep  it  shall  furnish  a  copy  of  the 
register  to  the  inspector. 

The  Alberta  act  provides  that  the  registers 
mentioned  in  the  last  paragraph  are  to  be  pre- 
sented monthly,  and  that  notice  must  be  given 
of  any  additions  thereto.  In  Ontario  the 
register  is  to  be  produced  on  demand  by  the 
factory  inspector.  The  Ontario  Act  also  con- 
tains special  provisions  governing  home  work 
in  towns  or  cities  having  a  population  of 
50,000  or  over.  Garments  may  not  be  re- 
ceived for  manufacture,  alteration  or  improve- 
ment without  a  permit  from  the  factory  in- 
spector, and  no  person  may  expose  for  sale 
any  garment  made  in  a  dwelling  house  without 
a  permit  stating  that  the  place  of  manufac- 
ture is  thoroughly  clean  and  sanitary.  The 
permit  states  the  maximum  number  of  per- 
sons allowed  to  work  on  the  premises.  Articles 
manufactured  under  sanitary  conditions  may 
be  seized  and  destroyed.  Working  places  in 
Alberta  may  be  visited  by  the  inspector,  and 
if  conditions  are  not  favourable  the  inspector 
may  prohibit  the  manufacture  from  giving  out 
work  to  be  done  in  such  premises. 

The  Factory  Act  of  British  Columbia  pro- 
vides that  employers  in  any  industry  coming 
under  the  Act  who  sublet  contracts  or  give  out 
materials  to  be  made,  altered  or  repaired  at 
any  place  other  than  a  factory,  must  keep  a 
register  of  all  such  work  and  the  location  of 
the  place  where  it  is  to  be  performed.  The 
register  is  to  be  open  to  the  inspector  at  any 
time,  and  he  is  expected  to  see  that  such  work 
is  performed  under  proper  sanitary  conditions. 

The  Industrial  Establishments  Act  of  Quebec 
exempts  "domestic  workships"  unless  they  are 
classified  by  the  Lieutenant  Governor  in 
Council  as  "dangerous,  unwholesome  or  incon- 
venient." 


The  ,  Citizens'  Research 
Pensions  Institute  of  Canada  recently 

recommended        completed      a      survey      of 
for  public  municipal     affairs     at     St. 

employees  John,       New       Brunswick. 

The  report,  which  was 
presented  to  the  Municipal  Council  by  Dr. 
Horace  L.  Brittain,  makes  numerous  recom- 
mendations, among  which  is  one  for  the 
establishment  of  a  pension  system  for  the 
members  of  the  fire  and  police  departments 
in  which  all  members  of  the  force  would  be 
obliged  to  take  part.  It  points  out  that  in 
view  of  the  high  proportion  of  older  men  on 
the  permanent  force,  the  city  would  have  to 
make  a  sufficient  contribution  to  meet  any 
drain  on  the  funds  from  this  cause.  At  the 
present  time  no  provision  is  made  for  retiring 
members  of  the  force,  or  for  compensation  in 
case  of  sickness  or  accident  sustained  while  on 
duty.  The  members  however  may  have  a 
voluntary  association  governed  by  a  board  of 
trustees. 

The  report  points  out  that  the  scale  of  pay 
for  the  firefighters  at  St.  John  is  similar  to 
the  scales  at  Halifax,  Quebec,  Montreal,  etc., 
although  the  conditions  of  work  differ;  in 
Halifax  men  get  one  day  off  in  five;  in 
Quebec  and  Montreal  the  two  platoon  system 
is  used.  "Call"  men  receive  $225  per  year 
at  St.  John ;  foremen  receive  $240,  and  district 
engineers  about  $300  per  annum.  "Call"  men 
who  work  in  districts  where  calls  are  numerous 
receive  the  same  remuneration  as  those  who 
are  in  districts  where  calls  are  infrequent. 
Permanent  men  are  on  duty  24  hours  a  day, 
with  exception  of  time  off  for  meals,  and 
receive  one  day  off  in  eight,  with  14  days 
holidays  during  the  year.  They  receive  one 
suit  and  one  cap  a  year,  but  have  to  provide 
themselves  with  rubber  boots,  coats,  etc., 
necessary    for   the    fighting    of   fires. 

The  Workmen's  Compen- 
Accidents  to  sation     Board     of     British 

municipal  Columbia      has      made      a 

employees  in  second    levy    on    the    cities 

British  Columbia  and   municipal   corporations 

of  the  Province,  the  two 
levies  however  together  constituting  only  one- 
half  the  possible  rates  of  assessment.  The 
second  levy  was  necessary  because  of  an 
increase  in  the  number  of  accidents  among 
workers  in  Class  14  ("Municipalities").  The 
last  annual  report  of  the  Board  shows  that  in 
1925,  312  claims  were  passed  for  total  tempor- 
ary disabilities  in  this  class,  involving  payment 
of  $22,388;  for  permanent  partial  disabilities 
there  were  ten  awards,  involving  $21,653;  and 
in    connection    with    one    death    the    sum    of 
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$6,063  was  paid,  the  final  awards  in  respect 
to  Muncipal  employees  involving  an  expendi- 
ture of  $50,005.  The  branch  of  municipal 
work  most  exposed  to  accident  risks  is  that 
engaged  in  "operation  and  maintenance"  of 
streets,  roads,  paving,  parks,  etc.,  in  which 
there  were  187  compensable  accidents  in  1925; 
in  the  construction  or  extension  of  water- 
works, sewers,  electric  railways,  etc.,  there 
were  44,  and  in  the  fire  and  police  departments 
there  were  37  accidents  (including  one  death). 
Any  surplus  at  the  end  of  the  year  on  the 
second  levy  will  be  added  to  the  amount 
received  from  the  first  levy  for  1927. 

Professor  James  A.  Coote, 
Origins  of  of        McGill        University, 

welfare  Montreal,    describes    recent 

movement  in  progress  in  the   practice   of 

industry  "industrial    engineering"    in 

an  address  reprinted  in  the 
Canadian  Textile  Journal.  The  new  science 
had  its  origin  in  the  work  of  F.  W.  Taylor, 
an  American  engineer  who  died  in  1915.  As 
superintendent  of  the  Midvale  Steel  Com- 
pany's works  he  developed  new  processes  in 
the  cutting  of  metals,  and  obtained  a  formula 
by  which  the  time  required  for  a  given  piece 
of  work  could  be  predetermined.  His  chief 
work  in  these  directions  was  contained  in  two 
papers,  entitled  "On  the  Art  of  Cutting 
Metals,"  and  "A  Method  of  Shop  Manage- 
ment." Mr.  Taylor  was  followed  by  numerous 
imitators  and  "efficiency  experts,"  whose  work 
is  passed  over  lightly  by  Professor  Coote. 
The  chief  result  of  these  activities  was  the 
discovery  of  the  great  importance  of  "labour 
turnover"  in  industry.  It  was  found  that  in 
some  plants  labour  turnover  amounted  to 
over  three  hundred  per  cent  a  year;  that  is, 
in  order  to  maintain  a  working  force  of  100 
men  300  men  were  hired  in  one  year.  In  a 
Canadian  plant,  for  thirty  jobs  two  hundred 
and  fifty  men  were  hired  in  six  months.  It 
was  also  discovered  that  it  cost  from  $30  to 
175  to  hire  and  train  a  new  worker  to  replace 
an  old  one,  this  cost  being  made  up  of  broken 
tools,  spoiled  work  and  the  reduced  output  due 
to  new  and  strange  surroundings  as  well  as  to 
inexperience. 

To  the  discovery  of  the  importance  of 
"labour  turnover"  Professor  Coote  attributes 
the  recent  growth  of  "welfare  work"  in 
industry.  "The  new  worker,"  he  says,  "is  taken 
to  his  new  surroundings  and  introduced  to  his 
new  comrades;  the  ways  of  the  establishment 
are  explained  in  a  manner  to  impress  him 
with  their  reasonableness  and  not  as  rules 
whose  infringement  brings  punishment.  Every 
effort  is  used  to  make  the  newcomer  feel  at 
home    as    soon    as    possible    and    shorten    the 


breaking-in  period.  Everyday  conditions  must 
be  such  that  they  do  not  make  the  worker 
dissatisfied  or  cause  him  to  lose  interest. 
Here  comes  in  the  effect  of  good  lighting, 
proper  ventilation,  suitable  toilet  facilities, 
locker  rooms  fpr  his  belongings,  etc,  etc. 
These  represent  the  bare  necessities.  After 
these  come  the  provision  of  lunch  rooms 
where  the  workers  can  eat  their  lunch  in 
clean  and  comfortable  surroundings;  then  the 
serving  of  hot  drinks,  soup,  etc.;  and  then  the 
restaurant  serving  full  meals.  The  best  prac- 
tice is  not  to  give  the  workers  these  things 
free  of  charge  but  to  provide  them  at  cost. 
From  these  we  go  on  to  things  that  may  be 
regarded  as  luxuries  such  as  rest  rooms,  music, 
games,  etc.  It  is  certainly  not  the  duty  of 
industry  to  provide  these  things  but  if  their 
provision  is  going  to  make  the  industrial 
establishment  a  place  where  life  is  enjoyable 
instead  of  drudgery  they  may  be  a  profitable 
investment."  Professor  Coote  notes  however 
that  "all  of  those  things,  important  as  they 
are  cannot  take  the  place  of  sufficient  wages. 
If  the  provision  of  these  service  features  is 
intended  to  make  the  workers  content  with 
lower  wages  the  effort  will  be  wasted.  Nothing 
will  take  the  place  of  the  pay  envelope  unless 
it  is  satisfaction  with  the  job  itself." 

A  favourable  account  of  the 
New  principles  business  situation  in  the 
governing  United   States   as   the    New 

wage  rates  Year  began  is  presented  by 

Mr.  John  W.  O'Leary, 
president  of  the  Chamber  of  Commerce  of 
the  United  States  in  the  Nation's  Business  for 
January.  Despite  depression  in  some  major 
industries,  he  finds  a  higher  degree  of  general 
prosperity  in  the  country  just  now  than  has 
ever  existed  in  the  past.  This  conclusion  was 
reached  after  conference  with  business  leaders 
and  with  government  officials.  "There  seems," 
he  says,  "to  be  no  disagreement  on  the  facts 
regarding  fundamental  soundness  of  business. 
Credit  is  ample  for  legitimate  needs.  Inven- 
tories are  low.  Economy  in  national  govern- 
ment is  releasing  funds  for  reduction  of  debt 
and  at  the  same  time  reducing  taxation. 
Notwithstanding  exceptional  consumption  of 
merchandise  and  extension  of  consumer  credit, 
our  savings  are  growing.  Confidence  in  the 
honesty  and  integrity  of  business  is  continuing 
and  restrictive  laws  are  giving  way  to  self- 
regulation. 

"Within  the  memory  of  the  majority  of  the 
readers  of  this  article  the  beginning  of  a 
period  of  deflation  or  business  slump  brought 
first  a  reduction  in  wages.  The  immediate 
result  was  a  lower  cost,  but  the  consequent 
reduction    of   purchasing   power   of   the    wage 
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earner  soon  brought  further  restriction  of 
volume  and  consequent  increase  of  cost. 

"The  new  philosophy  which  appeared  con- 
sciously or  unconsciously  at  the  beginning  of 
the  after-war  deflation  reversed  the  process  of 
reducing  cost.  Every  factor  entering  into  cost 
was  analyzed,  and  improvement  in  method, 
elimination  of  waste,  and  standardization  were 
put  into  practice.  The  determination  to  defer 
wage  cuts  until  all  other  factors  had  been 
dealt  with  was  uppermost  in  the  mind  of  the 
American  employer.  The  employee  co-oper- 
ated with  enthusiasm.  The  resultant  team 
work  brought  lower  commodity  prices.  We 
began  to  understand  the  differences  between 
money  wage  and  real  wage.  We  developed  a 
new  term,  'consumer  purchasing  power.'  We 
liked  it  sufficiently  to  cultivate  it.  The 
expansion  of  a  century-old  method  of  mer- 
chandising, 'instalment  credit,'  added  to  the 
consumer  purchasing  power  and  the  prosperity 
begun  under  a  new  wage  philosophy  was  ex- 
tended. 

"The  record  of  the  last  two  years  is  not  an 
accident.  It  is  not  a  windfall,  a  piece  of  good 
luck,  or  an  evidence  that  fortune  habitually 
smiles  upon  us  with  special  favour.  The  cold 
record  of  statistical  facts  shows  to  all  who 
wish  to  know  that  for  the  measure  of  national 
prosperity  which  has  come  in  the  last  two 
years  we  worked  hard.  We  have  striven  to 
make  each  application  of  labour  produce  more 
than  it  ever  produced  before.  We  have  been 
exerting  ourselves  to  get  greater  efficiency. 
In  that  effort  the  figures  show  that  we  have 
been  successful.  There  is  no  other  possible 
explanation  for  the  upward  course  of  the  wage 
level  in  the  United  States  since  1919  and  the 
downward  course  of  the  price  level.  For 
different  industries  the  federal  Department  of 
Labour  has  been  making  some  studies  through 
which  it  shows  striking  increases  in  pro- 
ductivity. The  Secretary  of  Commerce  has 
pointed  out  in  the  report  which  he  published 
at  the  end  of  November  that  the  railroads 
have  recently  been  performing  43  per  cent 
more  work,  in  ton-miles  of  freight  moved, 
than  in  1913,  but  with  only  2  or  3  per  cent 
more  employees." 

The  December  issue  of  In- 
Efifects  of  power  dustrial  Management  (New 
production  in  York)   contains  a  survey  of 

industry  recent     industrial    develop- 

ments, resulting  mainly 
from  new  applications  of  mechanical  power, 
together  with  a  series  of  charts  illustrating  re- 
cent changes  in  the  relative  value  of  horse 
power  and  man  power,  and  consequent  varia- 
tion in  the  rates  of  production,  wages  and 
profits.     "  Mankind's  conception  of  industry," 


it  is  stated,"  has  in  very  recent  years,  under- 
gone a  revolution."  Industrial  managers 
"have  outgrown  the  habit  of  thinking  in  a 
fixed  groove  of  low  wages,  high  prices  and 
plentiful,  cheap  labour.  They  have  learned 
that  while  prosperity  may  start  at  the  top, 
it  will  not  long  remain  prosperity  unless  it 
penetrates  all  along  the  line  down  to  the  great 
mass  of  the  people.  They  have  discovered 
the  immensely  important  fact  that  high  prices 
curtail  buying,  and  that  any  attempts  to 
lower  prices  by  reducing  wages,  again  curtails 
buying.  Instead  of  closing  their  eyes  to  that 
obvious  fact,  and  trusting  that  the  lessened 
purchasing  power  of  their  own  workers  will 
not  affect  the  incomes  of  those  who  buy  the 
product,  these  men  know  that  the  circle  is 
bound  to  complete  itself  sooner  or  later. 
These  are  the  industrial  leaders  who  are  map- 
ping out  a  substantial,  progressive  programme 
for  every  industry  and  every  plant  to  fol- 
low." 

Industrial  Management  recommends  indus- 
trial executives,  in  planning  their  work  for 
1927,  to  turn  their  attention  to  extending  the 
applications  of  mechanical  power  and  special- 
ized machinery.  "  Each  additional  horse  power 
provided  per  worker  in  industry,  has  increased 
over  a  ten-year  period  the  net  annual  output 
value  of  that  worker  by  thirteen  hundred  and 
ten  dollars.  There  is  no  price  inflation  in  this 
remarkable  figure,  the  fluctuation  of  the  dol- 
lar value  of  product  having  been  compensated 
for  in  arriving  at  it.  Men  do  not  work  as 
hard  now  nor  as  long  hours  as  they  did  ten 
years  ago,  yet  production  per  man  is  thirty- 
four  per  cent  more  than  then  throughout  all 
industry  because  we  are  learning  how  to  util- 
ize power  more  effectively.  Mechanical  and 
electrical  power  are  far  more  stimulating  to 
production  than  is  man  power.  Also  a  horse 
power  can  be  employed  for  about  one- 
twentieth  the  amount  of  a  man's  wages.  The 
big  problem  management  to-day  and  the  key- 
note to  the  programme  for  1927,  is  to  increase 
the  ratio  of  horse-power  to  man  power  and 
to  apply  this  additional  power  to  production 
through  improved  machinery." 

Some  of  the  facts  that  are  shown  in  the 
charts  are  as  follows: — 

Industrial  plants  are  becoming  larger,  but 
fewer  in  number:  for  10  plants  in  1914  there 
were  only  7  in  1923.  The  output  per  worker 
in  1914  was  $5,430,  and  in  1923,  $6,900. 

The  total  "  man  power "  in  American  in- 
dustry rose  from  7,024,000  in  1914  to  8,778,000 
in  1923.  Man  power  increased  24.9  per  cent; 
horse  power  increased  47.6  per  cent,  and  pro- 
duction increased  58.8  per  cent. 


THE  LABOUR  GAZETTE 


January,  1927 


For  every  wage  earner  at  work  in  American 
industry  3f  horse  power  is  also  at  work.  An 
increase  of  18  per  cent  in  horse  power  per 
wage  earner  in  1923  as  compared  with  1914, 
resulted  in  a  34  per  cent  increase  in  output 
per  wage  earner. 

Although  production  in  1923  was  34.4  per 
cent  greater  per  worker  than  in  1914,  it  was 
less  per  dollar  of  wages  paid,  because  wages 
increased  faster  than  value  of  output. 

At  the  beginning  of  1926, 
Proposed  the     Government    then     in 

arbitration  acts      power  in  Sweden  appointed 
in  Sweden  a  committee  of  nine  mem- 

bers, including  representa- 
tives of  the  Government,  the  Federation  of 
Trade  Unions  and  the  Employers'  Federation, 
to  enquire  into  the  problem  of  industrial  peace. 
A  change  of  Government  which  took  place 
in  the  spring  did  not  affect  the  enquiry.  Ac- 
cording to  newspaper  reports,  the  present 
Government  intends  as  soon  as  possible  to 
introduce  proposals  for  compulsory  arbitra- 
tion in  disputes  concerning  the  interpretation 
of  collective  agreements.  A  special  Court,  it 
is  stated,  would  be  set  up  for  this  purpose,  and 
no  appeal  to  a  higher  authority  would  be 
allowed  against  its  decisions  except  on 
questions  of  procedure.  The  Court  would 
be  given  power  to  impose  fines  and 
fix  compensation  which,  if  need  be,  would 
be  demanded  of  the  organizations  concerned. 
It  would  also  be  entitled  to  supplement  the 
provisions  of  existing  collective  agreements,  if 
these  were  found  to  be  inadequate  or  not  clear 
in  any  particular  respect,  and  in  exceptional 
cases  to  allow  either  of  the  parties  to  termin- 
ate an  agreement  before  the  period  covered 
by  it  has  expired,  if  there  have  been  any  im- 
portant or  unexpected  changes  in  the  econ- 
omic conditions  on  which  the  agreement  is 
based.  For  disputes  relating  to  conditions  of 
work,  on  the  other  hand,  it  is  not  thought 
that  there  is  sufficient  ground  for  the  general 
adoption  of  arbitration.  Such  legislation 
would  be  necessary  only  for  disputes  involv- 
ing the  vital  functions  of  the  community.  In 
such  cases,  however,  the  workers  would  have 
to  be  guaranteed  fair  wages  and  satisfactory 
conditions  of  work,  so  that  the  system  of 
arbitration  and  the  consequent  prohibition  of 
strikes  might  not  be  regarded  as  a  means  of 
preventing  an  improvement  in  the  workers' 
standard  of  living. 

Bills  embodying  these  proposals,  it  is 
stated,  will  be  introduced  in  the  Riksdag  at 
the  earliest  possible  date,  but  not  before  the 
1928  session. 


An  organization  known  as 
Industrial  the        "Industrial        Peace 

Peace  Union  in      Union"   has    been    founded 
Great  Britain  in    Great    Britain    by    Mr. 

J.  Havel  ock  Wilson,  Presi- 
dent of  the  National  Union  of  Seamen.  Its 
objects  are  stated  to  be: — (1)  To  promote 
permanent  peace  in  industry,  based  on  justice 
and  sympathy;  (2)  To  foster  the  spirit  of 
fellowship  and  co-operation  between  em- 
ployers and  employed;  and  (3)  To  work  for 
the  improvement  and  greater  security  of  the 
conditions  of  industry  and  the  maintenance 
of  a  satisfactory  standard  of  living. 

The  Union  is  stated  to  aim  at  securing  for 
every  individual  who  has  entered  into  a  con- 
tract by  collective  bargaining  the  right  to 
work,  as  well  as  to  withhold  his  labour  by 
proper  termination  of  such  contract  by  regu- 
lar legal  notice.  In  the  event  of  any  undae 
pressure  being  brought  to  bear  by  industrial 
action  which  threatens  the  life  of  the  com- 
munity, the  members  of  the  Union  are  ask-d 
to  pledge  themselves  to  the  support  of  a  con- 
stitutional Government  for  the  preservation 
of  law  and  order.  The  Industrial  Peace 
Union  also  intends  to  undertake  educational 
propaganda  (induing  the  knowlege  of  simple 
economic  facts),  to  co-operate  in  welfare 
work,  and  to  provide  for  the  registration  of  all 
members  of  the  Union  who  are  willing  to  help 
in   times  of  national  emergency. 

The  French  Superior  La- 
Superior  bour  Council  held  its  30th 
Labour  Council  Session  on  November  15, 
of  France                1926,  and  the  following  days. 

This  Council  is  composed  of 
representatives  of  employers  and  workers,  with 
a  small  number  of  representatives  of  the  Cham- 
ber of  Deputies,  the  Senate,  the  Chamber  of 
Commerce  in  Paris,  the  Sorbonne  and  the 
Co-operative  societies,  the  Minister  of  Labour 
being  the  President.  It  acts  as  a  national 
consultative  committee  of  the  Government 
on  all  questions  relating  to  industry  and 
labour.  Since  the  establishment  of  the  Coun- 
cil in  1891  the  Government  has  considered 
hardly  any  question  relating  to  the  condi- 
tions of  labour  without  submitting  it  first  to 
the  examination  of  this  body.  On  the  ques- 
tion of  the  responsibility  of  the  employer 
who  engages  a  worker  who  is  already  bound 
to  another  employer  by  a  contract  of  service, 
the  Council  unanimously  adopted  the  follow- 
ing resolution : — 

When  a  wage-earner  wantonly  breaks  a  con- 
tract of  service  and  engages  himself  to  another 
employer,  the  new  employer  is  wholly  respon- 
sible   for    the    damage    caused    to    the    previous 
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employer  in  the  following  cases:  (1)  When  it 
is  proved  that  he  was  directly  implicated  in 
the  action  of  the  worker  in  quitting  his  pre- 
vious employer;  (2)  when  he  has  engaged  a 
worker  whom  he  knew  to  be  bound  by  a  con- 
tract of  service;  (3)  when  he  continues  to 
give  employment  to  a  worker,  after  having 
learnt  that  such  worker  is  still  bound  to  an- 
other employer  by  a  contract.  In  the  third 
case,  responsibility  does  not  lie  on  the  new 
employer  if,  at  the  moment  when  he  is  notified, 
the  contract  wantonly  broken  by  the  wage- 
earner  has  expired,  or  if  a  period  of  15  days 
has   elapsed  since   the  rupture  of  the  contract. 

The  Council  considered  the  question  of  re- 
strictions on  the  activity  of  a  wage-earner 
after  the  expiry  of  his  contract  of  service,  and 
adopted  the  following  resolution  on  the  su- 
ject: — 

Any  clause  in  a  contract  of  service  which 
forbids  the  employee  or  the  worker,  after  the 
expiry  of  his  contract  to  carry  on  an  under- 
taking on  his  own  account,  to  obtain  employ- 
ment with  other  employers,  or  to  join  an  as- 
sociation or  partnership  with  a  view  to  carry- 
ing on  some  personal  undertaking,  is  null  and 
void. 

Both  during  the  contract  and  after  its  ex- 
piry, the  employee  or  the  worker  must  abstain 
from  divulging  to  a  competitior  or  any  other 
person  the  manufacturing  or  business  secrets 
of  the  employer,  or  from  himself  engaging  or 
co-operating  in   any   act  of   unfair   competition. 

The  National  Industrial 
National  Conference     Board,    during 

Industrial  ,      the   first   ten    years    of    its 

Conference  existence,    has     established 

Board  of  the  itself    as    one    of   the    chief 

United  States  agencies      in     the     United 

States  for  scientific  indus- 
trial research.  Frequent  use  has  been  made 
in  the  Labour  Gazette  of  reports  published 
by  the  Board  (May,  1919,  page  633,  etc.). 

The  report  of  the  treasurer  for  the  last  fiscal 
year,  recently  received,  indicates  the  extent 
of  the  services  rendered  by  the  Board  to  the 
managers  of  industry.  "  Probably  there  is  no 
organization  in  the  world,"  he  says,  "  other 
than  the  National  Industrial  Conference 
Board,  that  has  been  provided  with  funds,  con- 
tributed voluntarily,  for  strictly  research  pur- 
poses as  to  conditions  affecting  the  national 
prosperity,  to  the  extent  of  $300,000  a  year." 
The  treasurer  points  out  that  it  was  not  until 
the  conference  of  the  International  Chamber 
of  Commerce  held  in  Brussels  in  June,  1925, 
where  certain  important  work  of  the  National 
Industrial  Conference  Board  was  presented  to 
representatives  of  other  nations,  that  it  was 
realized  that  no  other  country  in  the  world 
has  a  similar  organization.  At  this  confer- 
ence there  were  representatives  of  about  forty 
nations  and  discussion  among  them  concern- 
ing the  work  of  the  Conference  Board  showed 


that  they  fully  appreciated  its  importance  to 
American  industry.  This  feeling  was  so 
marked  that  many  of  those  present  expressed 
themselves  as  hoping  that  it  might  be  possible 
for  them  to  introduce  something  similar  in 
their  own  countries.  Even  in  Germany,  where 
every  one  supposed  that  complete  statistical 
information  as  to  industry  existed,  the  Dawes 
Committee  found  a  woeful  lack  of  authori- 
tative data  bearing  upon  German  industrial 
organizations,  relationships,  production  and 
distribution,  costs  and  profits. 

The  field  of  the  Board's  labours  includes 
every  kind  of  productive  activity  that  is  rot 
strictly  mechanical.  It  supplies  its  supporters 
with  trustworthy  information  as  to  industrial 
progress,  the  welfare  of  labour,  insurance  and 
distribution,  as  well  as  on  subjects  related 
indirectly  to  industry,  such  as  taxation,  inter- 
national indebtedness,  agricultural  conditions, 
etc. 

The  National  Industrial  Conference  Board 
was  organized  in  May,  1916,  for  the  purpose 
of  bringing  the  important  associations  of 
industrial  producers  throughout  the  country 
into  harmonious  and  effective  relationship 
and  co-operation  on  all  matters  of  econ- 
omic character  and  of  timely,  important  con- 
cern to  American  industry.  The  governing 
body  consists  at  present  of  ninety-eight  mem- 
bers who  are  the  designated  representatives 
of  affiliated  organizations,  members-at-large, 
and  associate  members.  This  composite  mem- 
bership, drawn  from  industry's  major  branches 
of  industry  and  thus  representative  of  Am- 
erican industry  as  a  whole,  gives  the  delibera- 
tions of  the  Board  a  practical  character,  based 
on  wide  knowledge  and  experience. 

The  officers  and  executive  committee  mem- 
bers elected  by,  and  subject  to  the  control 
of,  the  Conference  Board  constitute  the  direc- 
torate and  determine  broadly  the  policies  and 
activities  of  the  Board.  At  the  monthly 
executive  committee  meetings,  advice  is 
sought  also  from  other  Board  members  es- 
pecially invited  because  of  their  interest  in 
the  subjects  under  discussion.  The  foreword 
of  each  report,  accordingly,  states  that,  "The 
publications  of  the  Board  thus  finally  repre- 
sent 'the  results  of  scientific  investigation  and 
broad  business  experience,  and  the  con- 
clusions expressed  therein  are  those  of  the 
Conference  Board  as  a  body." 

The  Council  meets  weekly  with  the  presi- 
dent to  plan  and  consider  the  progress  of  the 
various  research  studies,  and  those  in  direct 
charge  of  investigations  participate  when 
their  work  is   under  discussion. 
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Since  its  organization,  the  National  Indus- 
trial Conference  Board  has  been  accumulating 
a  vast  store  of  useful  and  practical  informa- 
tion in  the  broad  field  of  industrial  economics 
and  statistics.  During  the  last  few  years,  the 
Board's  staff  has  been  devoting  intense  study 
to  the  accumulation  of  date  on  those  subjects 
that  are  generally  embraced  in  the  term 
"Industrial  Relations."  It  has  collected  and 
collated  a  large  amount  of  important  infor- 
mation on  such  topics  as  Industrial  Pensions, 
Group  Insurance,  Bonus  Payments,  Profit 
Sharing,  Employee  Stock  Ownership,  Season- 
al Employment,  Training  Methods,  Works 
Councils,  Systems  of  Wage  Payment,  and 
similar  by-product  developments  of  industrial 
operation,  and  many  interesting  special  re- 
ports and  monographs  have  been  published 
or  are  in  process  of  completion.  The  Board 
also  issues  monthly  authoritative  information 
on  Wages,  Hours  of  Work  and  Employment 
in  Industry,  and  on  Cost  of  Living  for  Wage 
Earners'  Families. 


The  Commissioner  of 
Highways  (Canada)  re- 
cently published  a  report 
for  the  year  1925-26,  show- 
ing the  progress  made 
under  the  Canada  Highways  Act  of  1919  to- 
wards the  establishment  of  a  Dominion  wide 


Construction 
of  Canadian 
highways 


system  of  main  trunk  highways  connecting 
up  all  important  centres  in  the  various  pro- 
vinces and  serving  the  great  bulk  of  local  as 
well  as  through  and  outside  traffic.  Under 
the  act  each  province  adopts  a  connected 
system  of  main  or  trunk  highways  upon  which 
the  federal  appropriation  is  to  be  applied. 
Each  province  endeavours,  as  far  as  possible, 
to  design  that  system  so  as  to  reach  the  in- 
dustrial centres,  to  pass  through  important 
agricultural  communities,  and  form  a  con- 
nected system  within  each  province,  uniting 
at  provincial  and  international  boundaries, 
thus  making  a  through  system  of  continuous 
roads. 

The  total  mileage  under  agreement  for  fed- 
eral aid  at  the  close  of  the  fiscal  year  was 
8,524.40,  the  estimated  cost  of  construction 
being  $48,326,714,  of  which  the  aid  estimated 
to  come  from  the  Dominion  will  amount  to 
40  per  cent.  During  the  past  year,  it  is  stated, 
very  little  change  was  made  in  the  rates  paid 
for  labour  and  materials.  Much  of  the  work 
was  performed  by  residents  of  the  locality, 
many  of  whom,  with  their  teams,  have  been 
on  the  work  for  four  or  five  years,  and  their 
training  and  experience  resulted  in  better 
work  at  lower  cost  than  would  have  been  pos- 
sible  otherwise. 


Mr.  James  Dickson  has  been  appointed  to 
the  position  of  chief  inspector  of  mines  for 
British  Columbia,  in  succession  to  Mr.  George 
Wilkinson,  who  died  last  August.  Mr.  James 
Strang,  manager  of  the  Extension  Mine, 
Canadian  Collieries  (Dunsmuir)  Limited,  has 
taken  the  position  of  inspector  of  mines, 
vacated  by  Mr.  Dickson,  and  Mr.  James  W. 
Jemson  has  been  made  acting  inspector  of 
mines  for  Nanaimo  district. 


and  Class  "  B  *  children  13  to  16  years  in- 
clusive. The  winners  of  the  first  places  in  each 
class  were :  Class  "  A ",  Earl  Fortney,  of 
Hamilton,  ($20) ;  Class  "B",  George  Bounsall, 
Riverdale,   Toronto    ($20). 


The  city  council  of  Moose  Jaw,  Saskatchewan 
has  passed  a  by-law  requiring  hair  dressers 
who  do  not  occupy  regular  establishments  in 
the  city  to  pay  a  license  fee  of  $20  a  year 
before  they  can  follow  their  trade  from  house 
to  house.  This  by-law  was  the  result  of  a 
communication  received  by  council  from 
established  barbers  and  hairdressers  who 
objected  to  the  itinerant  barbers  working  in 
the  city. 


First  aid  schools  are  now  being  resumed  at 
the  coal  mines  in  Nova  Scotia,  having  been 
closed  for  about  two  years  owing  to  distributed 
conditions.  The  British  Empire  Steel  Cor- 
poration is  said  to  be  much  interested  in  these 
schools,  and  aims  at  having  a  school  at  every 
colliery,  as  part  of  the  present  efforts  for  the 
reduction    of    industrial    accidents. 


The  Ontario  Safety  League  recently 
announced  the  results  of  a  drawing  contest  for 
the  pupils  of  all  schools  in  the  province,  on 
accidents  and  fires,  and  their  prevention.  The 
contestants  were  divided  into  two  classes: 
Class  "  A "  children   of    12  years  and  under, 


The  Minister  of  Agriculture  (England  and 
Wales)  answering  a  question  in  the  British 
House  of  Commons  recently,  stated  that  the 
government  had  considered  the  report  of  the 
Interdepartmental  Committee  on  Agricul- 
tural Unemplo3'-ment  Insurance,  and  that  they 
did  not  see  their  way  to  adopt  the  recom- 
mendations of  the  majority  report  of  the 
Committee,  which  were  for  the  application 
of  a  special  scheme  of  unemployment  insur- 
ance to  agriculture  (Labour  Gazette,  Novem- 
ber,  1926,   page    1047). 
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GENERAL  REVIEW  OF  THE  INDUSTRIAL  SITUATION 


THE  employment  situation  as  reported  by 
the  local  superintendents  of  the  Employ- 
ment Service  of  Canada  at  the  end  of  Decem- 
ber was  as  follows: — 

Although  the  weather  in  Nova  Scotia  had 
interfered  to  some  extent  with  fishing,  good 
catches  were  reported.  A  partial  discontinu- 
ance of  operations  in  logging  had  been  caused 
by  the  holiday  season,  but  at  the  end  of  the 
month  the  men  were  starting  back  to  the  bush 
and  activity  was  fair.  Building  construction 
in  Halifax  was  fairly  active,  but  elsewhere 
throughout  the  Province  this  industry  was 
quiet.  Some  work  on  a  hydro  dam  at  Sheet 
Harbour  was  being  carried  on.  Apart  from 
some  decreases  in  activity  in  the  cases  of  cer- 
tain firms  who  had  been  busy  on  Christmas 
stocks,  the  manufacturing  industry  was  about 
normal.  In  the  coal  mining  industry  the  holi- 
days had  interfered  to  some  extent  with  pro- 
duction, but  rather  full  time  with  a  continu- 
ing heavy  production  was  reported.  Trans- 
portation was  fair,  while  trade  for  the  holi- 
day season  was  reported  to  have  been  good. 

As  in  Nova  Scotia  the  fishing  industry  in 
New  Brunswick  reported  good  catches.  In  the 
latter  province  activity  in  the  logging  industry 
was  brisk,  with  frequent  orders  for  men  being 
listed  at  the  employment  offices.  Manufac- 
turing seemed  to  be  experiencing  average  ac- 
tivity. Apart  from  the  City  of  St.  John, 
where  there  was  quite  a  bit  of  activity  in  the 
building  and  construction  group  on  the  finish- 
ing of  buildings  started  earlier  in  the  year, 
this  industry  seemed  to  be  rather  dormant. 
Transportation  showed  increased  activity 
throughout  the  province,  with  the  winter  port 
business  of  St.  John  being  heavier  than  during 
the  previous  year.  Trade  was  in  a  very  good 
state. 

From  the  Province  of  Quebec  superintend- 
ents reported  that  farming  was  seasonally 
quiet.  In  the  Sherbrooke  zone  the  mines  were 
quiet.  Manufacturing  in  practically  all 
branches  throughout  the  province  was  shown 
to  be  quite  active.  While  demands  for  work- 
ers for  the  construction  industry  were  few, 
the  volume  of  work  being  carried  on  was 
rather  heavy  for  this  season.  Transportation 
was  active.  As  usual  in  the  City  of  Montreal 
domestic  workers  still  fell  short  in  numbers 
of  the  demands  for  their  services.  With  good 
prospects  for  the  balance  of  the  winter  and 
with  fewer  unemployed  than  a  year  ago,  con- 
ditions in  the  Province  of  Quebec  seemed 
favourable. 


Farm  orders  listed  at  the  employment  offices 
in  Ontario  were  not  very  numerous.  Local 
shortages  of  workers  for  the  logging  industry 
were  reported  by  some  of  the  employment 
offices  and  others  showed  heavy  demands  with 
sufficient  applicants  available.  While  showing 
no  diminution  in  activity,  the  metal  mining 
industry  did  not  report  any  demands  for  work- 
ers. No  new  construction  jobs  of  major  propor- 
tions seemed  ito  be  developing ;  yet,  the  finishing 
up  at  several  points  of  jobs  undertaken  earlier 
in  the  year  caused  activity  in  this  industry 
to  be  not  unfavourable  for  the  winter  season. 
Apart  from  temporary  shutdowns  of  factories 
for  inventory  purposes,  manufacturing  showed 
no  slackening  of  effort;  in  fact  some  centres 
reported  increases  in  staff,  with  the  iron  trades 
in  a  particularly  favourable  condition.  A  spirit 
of  optimism  with  regard  to  the  manufacturing 
outlook  seemed  general.  Taken  as  a  whole 
conditions  in  Ontario  seemed  favourable  for 
the  season,  with  less  unemployment  than  is 
customarily  the  case  at  this  time  of  year  and 
with  rather  bright  prospects  for  the  immediate 
future. 

Though  the  employment  offices  were  not 
making  many  farm  placements  in  Manitoba, 
there  was  a  slight  increase  in  their  number. 
There  was  an  increased  demand  for  logging 
workers  both  for  wood  cutting  in  Manitoba 
and  for  general  bush  work  in  North  Western 
Ontario.  Construction  work,  except  in  Winni- 
peg, was  practically  closed  down  for  the 
winter  season.  In  that  city  the  1926  figure 
for  building  permits  issued  exceeded  that  of 
any  year  in  several  preceding  years.  Very 
few  calls  for  general  labour  were  reported,  but 
unemployment  seemed  less  severe  than  for 
some  years  past. 

While  there  was  not  an  unusually  large  num- 
ber of  vacancies  for  farm  workers  in  Saskat- 
chewan, applicants  for  this  work  did  not  seem 
to  exceed  the  demands  for  their  services.  Very 
little  construction  work  was  being  carried  on 
throughout  this  province.  There  was  practi- 
cally no  demand  for  bush  workers.  In  spite 
of  the  fact  that  the  general  conditions  seemed 
to  be  rather  quiet,  there  did  not  appear  to  be 
any  more  unemployed  than  usual  for  the  sea- 
son. 

Farm  demands  registered  with  the  Alberta 
employment  offices  were  fair.  A  satisfactory 
number  of  logging  placements  were  being 
made.  The  building  and  construction  industry 
was  quiet.  With  a  nominal  demand  for  work- 
ers, who  are  readily  available,  the  coal  mining 
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industry  seemed  fairly  busy.  Between  the 
normal  slackness  of  the  winter  and  the  inter- 
ference of  the  holidays,  conditions  at  the  end 
of  December  throughout  Alberta  were  rather 
dull,  although,  comparatively  speaking,  they 
might  be  regarded  as  satisfactory. 

Partly  due  to  the  unfavourable  weather,  the 
logging  industry  in  British  Columbia  was  quiet. 
Coal  mining  seemed  rather  busy  and  metal 
mining  remained  normally  active  but  was  not 


employing  any  additional  workers.  With 
more  than  enough  tradesmen  in  most  line* 
available,  the  building  and  construction  indus- 
try did  not  show  much  activity  as  far  as  the 
employment  offices  were  concerned.  Shipping, 
and  in  consequence  longshore  work,  was 
fairly  busy.  Compared  with  other  years  at 
the  same  season,  general  conditions  through- 
out the  Coast  Province  might  be  stated  as 
being  rather  favourable. 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(Official  Statistics  except  where  noted) 


1926 

1925 

- 

December 

November 

October 

December 

November 

October 

Trade,  external,  aggregate $ 

Imports,  merchandise  for 

consumption $ 

Exports,    Canadian    produce    $ 

Customs  duty  collected $ 

Bank     debits     to    Individual 

accounts $ 

Bank  clearings $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc.. .     $ 
Security  Prices,  Index  Number.— 

241,665,755 

87,656,757 
152,355,795 

219.616,415 

88,127,214 

130,279,870 

13,946,044 

2,830,782,750 
1,648,177,107 

187,011,196 
1,347,564,144 

983,440,760 

140-6 
97-8 
103-9 

1511 

21-14 

184 

2,449,360 

105-2 

•3-3 

10,013 

14,614,543 

43,384,000 

70,124 

63,542 

3,559 

1,704,851 

1,031,078 

372,291,830 

329,415 

23,547,439 
16,466,689 

21,377,710 

13,430,510 

4,274,644,125 
168,860 
10,595 

142-9 

159-6 
157-2 

253,317,215 

76,918,288 

175,555,228 

11,670,986 

3,120,644,757 
1,898,373,589 

173,891,566 
1,318,875,483 

903,259,725 

122-6 
98-5 
106-3 

163-5 

21-87 

215 

3,186,295 

95-3 

*5-7 

4,003 

7,341,752 

12,675,000 

54,889 

62,353 

3,008 

1,556,173 

216,644,167 

75,285,662 

140.279,235 

11,770,905 

2,780,635,210 
1,670,184,404 

173,891,566 
1,318,875,483 

903,259,725 

120-9 

98-8 
106-0 

161-1 

21-51 

163 

2,316,409 

97-1 

•5-1 

5,323 

7,988,765 

46,973,000 

68,535 

73,205 

2,094 

1,660,738 

1,321,156 

225,260,930 

306,086 

21,469,505 
15,863,602 

19,294,184 

13,046,149 

4,051,391,572 

131,147 

8,741 

1190 
147-6 
130-6 

225,319,676 

80,799,757 

143,548,112 

13,016,330 

2,915,658,907 
1,737,700,000 

2,872,085,719 

1,710,200,866 

186,296,589 

1,277,588,281 

906,249,149 

143-1 
101-2 
105-3 

150-5 

21-41 

143-1 
100-0 
104-5 

151-5 

21-24 

186 
2,686,519 

102-8 

•2-6 

121-2 

98-7 

Bonds 

§Prices,  Wholesale,  Index  num- 
ber  

§Prices,   Retail,  Family  bud- 
get      $ 

fBusiness  failures,  number 

{Business  failures,  liabilities. . .     $ 

§Employment  Index  Number, 
Employers'  pay  roll  figures. . 

*§  Unemployment  percentage 
(trade  union  members) 

105-5 

156-6 

2111 
178 

3,487,762 

101-1 

*4-7 

98-3 

•5-7 
7,703 

Building  permits $ 

tContracts  awarded $ 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

Coal tons 

Silver  ore  shipped  from  Cobalt  lbs. 

Timber  scaled  in  British  Col- 

9,968,937 
34,972,000 

52,345 

54,311 

3,308 

1,803,694 

1,151,091 

243,206,456 

313,745 
22,299,407 

11,312,644 

13,725 

53,971 

50,493 
3,804 

29,648,900 

74,013 

108,868 

2,041 

1,570,379 

1,156,645 

1,199,183 

176,315,733 
224,501 

219,600,213 

Railway— 
**Car    loadings,    revenue, 

freight cars 

Canadian    National    Rail- 
ways ,  gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway, 
gross  earnings $ 

Canadian  Pacific  Railway, 
operating  expenses $ 

Steam  railways,  freight  in 

233,078 

297,160 
23,731,125 

16,455,300 

21,524,116 
14,774,393 

19,818,544 
14,991,752 

19,569,188 

12,125,161 

4,018,593,887 

Newsprint tons 

Automobiles,  passenger 

***Index  of  physical  volume  of 

164,798 
6,744 

156,983 

7,498 

128-3 
135-6 
141-9 

137,506 

13,921 

129-7 

138-5 

150-0 

•Figures  for  end  of  previous  months.  fBradstreet.  %Maclean  Building  Review  §For  group  figures  see  articles  elsewhere 
in  this  issue  •♦Figures  for  four  weeks  ending  January  1,  1927,  and  corresponding  previous  periods.  •••The  index  of  the 
Dhvsical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes,  forestry,  mining,  manufactur- 
ing and'construction.    Manufacturing  includes  consumers'  goods  and  producers'  goods. 


January,  1927 


THE  LABOUR  GAZETTE 


13 


Employment  as  reported  by 
Employers'  employers   showed    a    further 

Reports  seasonal  decline  at  the  begin- 

ning of  December,  when  14,- 
435  persons  were  released  from  the  staffs  of 
the  5,895  firms  making  returns,  who  had 
832,847  employees.  These  losses  were  smaller 
than  those  customarily  reported  on  December 
1,  and  the  situation  was  better  than  on  the 
same  date  or,  in  fact,  than  in  any  month  of 
the  last  five  years.  The  index  number  stood 
at  101.1,  as  compared  with  102.8  at  the  be- 
ginning of  November,  and  with  95.3,  90.8, 
95.7,  95.1  and  87.2  on  December  1,  1925, 
1924,   1923,   1922   and   1921,  respectively. 

Curtailment  was  noted  in  all  provinces,  that 
in  Quebec  being  most  extensive.  In  the  Mari- 
time Provinces,  employment  showed  a  fur- 
ther decrease,  chiefly  in  lumber  mills  and 
construction.  Logging,  mining,  transportation 
and  trade,  however,  reported  a  considerable 
improvement.  In  Quebec,  the  largest  losses 
were  in  construction  and  transportation,  but 
manufacturing,  mining  and  services  were  also 
slacker.  On  the  other  hand,  logging  and  trade 
registered  gains.  In  Ontario,  there  were  con- 
tinued but  less  extensive  contractions;  con- 
struction reported  the  heaviest  declines,  but 
there  were  also  important  recessions  in  manu- 
facturing, chiefly  in  lumber  mills.  Logging 
and  trade,  however,  recorded  marked  ex- 
pansion. In  the  Prairie  Provinces,  logging, 
coal  mining  and  trade  showed  considerable 
increases,  but  larger  declines  took  place  in 
construction,  and  transportation  also  recorded 
less  activity  than  in  the  preceding  month.  In 
British  Columbia,  manufacturing,  particularly 
of  food  and  lumber  products,  showed  a  sea- 
sonal falling  off,  as  did  construction.  Trans- 
portation and  mining  were  also  slacker,  while 
logging  and  trade  shared  in  the  upward  move- 
ment generally  indicated. 

Firms  in  Montreal,  Quebec,  Ottawa,  and 
Hamilton  reduced  their  staffs,  while  in  To- 
ronto, Windsor,  Winnipeg  and  Vancouver  im- 
provement was  noted.  In  Montreal,  there 
were  pronounced  seasonal  declines  in  shipping 
and  stevedoring.  Construction  was  also 
slacker  and  there  was  a  decrease  in  textiles, 
but  iron  and  steel  and  trade  recorded  pro- 
nounced gains.  In  Quebec,  transportation 
and  construction  reported  reductions  in  per- 
sonnel, while  manufacturing  was  rather  busier. 
In  Toronto,  manufacturing  as  a  whole  gained, 
and  substantial  increases  were  indicated  in 
trade.  Construction,  however,  registered  a  sea- 
sonal contraction.  In  Ottawa,  there  was  a 
considerable  falling  off  in  employment  in  saw- 
mills and  construction,  but  trade  showed  a 
decidedly   upward   movement.     In   Hamilton, 


the  greatest  recessions  were  in  construction, 
although  manufacturing  as  a  whole  was  also 
dull.  In  Windsor  and  the  Other  Border  Cities, 
automobile  factories  recorded  some  recovery, 
while  only  small  changes  were  shown  in  other 
industries.  In  Winnipeg,  trade  was  decidedly 
more  active,  but  construction  and  manufactur- 
ing released  help.  In  Vancouver,  very  little 
general  change  was  noted,  manufacturing 
showing  curtailment  while  trade  reported 
marked   improvement. 

The  seasonal  reductions  in  employment  in 
manufacturing  were  less  extensive  than  is 
usual  on  December  1  and  the  situation  con- 
tinued to  be  better  than  in  the  same  month 
of  any  other  year  since  1920.  Lumber  mills 
reported  pronounced  seasonal  curtailment  and 
there  was  also  a  falling  off  in  building  ma- 
terial and  electric  current  plants.  Boot  and 
shoe,  pulp  and  paper,  rubber,  tobacco  and 
iron  and  steel  factories,  however,  recorded 
heightened  activity.  There  were  important 
additions  to  staffs  in  logging,  coal  mining, 
and  trade.  On  the  other  hand,  transporta- 
tion, services  and  construction  released  work- 
ers, the  losses  in  the  last  named  being  par- 
ticularly heavy;  nevertheless,  employment  in 
construction  continued  to  be  much  more 
active  than  on  the  corresponding  date  of  any 
other  year  of  the  record,  which  was  begun  in 
1920. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the  beginning  of  December,  1926. 

The  term  unemployment  as 
Trade  used  in   the   following  report 

Union  has  reference   to   involuntary 

Reports  idleness,     due     to     economic 

causes.  Persons  engaged  in 
work  other  than  their  own  trades  or  who  are 
idle  because  of  illness  are  not  considered  as 
unemployed.  Unions  involved  in  an  indus- 
trial dispute  are  excluded  from  these  tabula- 
tions. As  the  number  of  unions  making  re- 
turns varies  from  month  to  month  with  con- 
sequent variation  in  membership,  upon  which 
the  percentage  of  unemployment  is  based,  it 
should  be  understood  that  such  figures  have 
reference  only  to  the  organizations  report- 
ing. 

The  situation  among  local  trade  unions  at 
the  end  of  November,  as  indicated  by  re- 
ports tabulated  from  1,501  labour  organiza- 
tions with  149,627  members,  was  somewhat 
less  favourable  than  in  October,  4.7  per  cent 
of  the  members  being  idle  at  the  end  of  No- 
vember as  compared  with  an  unemployment 
percentage  of  2.6  in  the  previous  month.  The 
level  of  employment  was,  however,  higher 
than     in     November,     1925,     when    5.7     per 
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cent  of  the  members  were  reported  out  of 
work.  Saskatchewan  unions  were  the  only 
ones  to  register  improvement  in  conditions 
over  the  previous  month  and  this  was  slight. 
The  most  substantial  percentage  reductions 
occurred  among  unions  in  Alberta  and  British 
Columbia,  practically  all  of  which  was  due  to 
slackness  existing  in  the  coal  mining  areas  of 
the  two  provinces.  The  decline  in  activity 
in  Ontario  was  caused  by  a  somewhat  adverse 
situation  in  the  building  trades,  supplemented 
by  contractions  in  various  trades  of  the  manu- 
facturing industries,  and  in  Quebec  almost 
wholly  to  idleness  among  railway  carmen. 
Bricklayers,  masons  and  plasterers  and  main- 
tenance of  way  employees  in  Manitoba  were 
less  active  than  in  October,  and  accounted 
for  the  increased  percentage  of  unemploy- 
ment in  that  province  while  in  Ndva  Scotia 
and  New  Brunswick  the  declines  were  slight. 
In  comparison  with  the  returns  for  November 
last  year  less  employment  was  afforded 
British  Columbia,  Alberta  and  Manitoba 
unions,  but  in  Quebec  the  improvement  was 
substantial  and  in  the  remaining  provinces 
there  were  minor  gains.  Reports  which  were 
tabulated  from  405  unions  of  manufacturing 
workers,  with  an  aggregate  membership  of  41,- 
357  persons,  showed  an  unemployment  per- 
centage of  6.3  as  against  3.7  per  cent  in  Octo- 
ber and  9.2  per  cent  in  November  last 
year.  The  greater  part  of  the  unemploy- 
ment as  compared  with  October  was  due  to 
slackness  among  railway  carmen,  especially  in 
the  province  of  Quebec,  although  there  were 
also  contributing  reductions  among  leather 
and  wood  workers,  paper  makers,  printing 
tradesmen  and  cigar  and  tobacco  workers. 
Among  bakers  and  confectioners,  textile  and 
garment  workers,  hat  and  cap  makers,  metal 
polishers  and  glass  workers  on  the  other  hand, 
a  greater  volume  of  employment  was  afforded. 
In  comparison  with  November,  1925,  gar- 
ment and  textile  trades  improved  consider- 
ably, and  moderate  declines  were  registered 
among  cigar  makers,  wood  and  glass  workers, 
metal  polishers  and  printing  tradesmen.  Un- 
employment in  the  coal  mines  of  Alberta  and 
British  Columbia  increased  considerably  dur- 
ing November  as  compared  with  the  preced- 
ing month,  but  in  the  Nova  Scotia  coal  mines 
there  was  scarcely  any  change.  Quarry  work- 
ers in  Nova  Scotia  were  again  fully  employed. 
In  the  building  and  construction  trades,  sea- 
sonal curtailment  in  operations  caused  the 
percentage  of  unemployment  to  rise  consider- 
ably in  comparison  with  October,  12.7  per 
cent  of  the  members  being  idle  at  the  close 
of  November  as  compared  with  an  unem- 
ployment  percentage    of   7.8   on   October   31. 


All  tradesmen  in  the  group,  with  the  excep- 
tion of  bridge  and  structural  iron  workers  and 
electrical  workers  were  slacker  than  in  Octo- 
ber. In  comparison  with  November  last 
year,  when  12.4.  per  cent  of  the  members 
were  idle,  bridge  and  structural  iron  workers 
showed  considerable  slackness,  followed  by 
smaller  reductions  among  carpenters  and  join- 
ers, electrical  workers  and  granite  and  stone- 
cutters, while  all  other  tradesmen  in  the  group 
registered  heightened  activity.  Returns  tabu- 
lated from  621  unions  of  transportation  work- 
ers, with  a  combined  membership  of  55,722 
persons,  indicated  an  unemployment  percent- 
age of  1.5  as  compared  with  1.6  per  cent  in 
October.  The  situation  among  navigation 
workers  was  much  better  than  in  October, 
but  this  improvement  was  almost  offset  by 
a  slightly  adverse  situation  in  the  steam  rail- 
way division,  the  membership  of  which  con- 
stitutes almost  81  per  cent  of  the  entire  group 
membership  reporting.  Conditions  were  bet- 
ter during  November  in  the  transportation 
group  than  in  the  same  month  last  year 
when  3.1  per  cent  of  the  members  were  idle, 
navigation,  steam  and  street  and  electric  rail- 
way employees  and  teamsters  and  chauffeurs 
all  contributing  their  quota  of  gain.  Retail 
shop  clerks  continued  to  report  all  members 
at  work.  Hotel  and«restaurant  employees  were 
slightly  slacker  than  in  October  as  were  also 
theatre  and  stage  employees,  barbers  and 
stationary  engineers  and  firemen.  Fishermen 
registered  more  unemployment  than  in  Octo- 
ber, but  among  lumber  workers  there  was  no 
idleness. 

During  the  month  of  Novem- 
Employment  ber,  1926,  the  reference  to 
Office  employment     made     by     the 

Reports.  offices    of    the    Employment 

Service  of  Canada  numbered 
29,843,  while  the  placements  effected  totalled 
28,338.  Of  the  latter  the  placements  in  regu- 
lar emplo}rment  were  16,167  of  men  and  3,380 
of  women,  a  total  of  19,547  and  the  place- 
ments in  casual  work  were  8,791.  Applica- 
tions for  work  reported  at  the  offices  numbered 
42,917,  of  which  32,310  were  of  men  and  10,607 
of  women  workers.  Employers  notified  the 
Service  during  the  month  of  21,456  vacancies 
for  men  and  8,095  for  women,  a  total  of  29,551. 
It  will  be  seen  that  a  decline  is  recorded  in 
the  transactions  when  the  above  figures  are 
compared  with  those  of  the  preceding  month, 
while  an  increase  is  shown  when  a  comparison 
is  made  with  the  records  of  November,  1925, 
the  reports  for  October,  1926,  showing  44,120 
vacancies  offered,  50,838  applications  made  and 
40,453  placements  effected,  while  in  November, 
1925,    there    were    recorded    27,211    vacancies, 
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40,668  applications  for  work  and  25,796  place- 
ments in  regular  and  casual  employment.  A 
report  in  detail  of  the  work  of  the  offices  for 
the  month  of  November,  1926,  will  be  found 
elsewhere  in  this  issue. 

Some  figures  indicating  the 
Production  recent    movements    of    trade 

in  Certain  and  industry  are  given  in  the 

Industries.  table  on  page  12.  The  Domin- 
ion Bureau  of  Statistics, 
Canada,  reported  that  production  of  pig  iron 
in  Canada  during  November  totalled  52,345 
long  tons,  a  decline  of  25  per  cent  from  the 
70,124  tons  reported  for  the  previous  month. 
In  November,  1925,  production  was  re- 
ported at  68,535  tons,  a  drop  of  7  per  cent 
from   the  output  in   October,   1925. 

In  the  month  under  review,  the  output  in- 
cluded 24,427  tons  of  basic  iron  as  against 
46,119  tons  in  October;  686  tons  of  malleable 
iron  as  compared  with  954  tons;  and  27,232 
tons  of  foundry  iron  as  against  23,051  tons 
in  the  previous  month. 

For  the  eleven  months  ending  November, 
the  cumulative  production  of  pig  iron  was 
683,532  tons,  an  increase  of  33  per  cent  over 
the  515,508  tons  produced  in  the  correspond- 
ing period  of  1925.  For  the  eleven  months  of 
1926,  the  output  included  442,349  tons  of  basic 
iron,  199,535  tons  of  foundry  iron  and  41,648 
tons  of  malleable  iron. 

Furnace  charges  during  November  included 
93,659  long  tons  of  imported  iron  ore,  58,627 
short  tons  of  coke  and  28,554  short  tons  of 
limestone.  For  the  year  to  date,  furnace 
charges  totalled  1,216,016  long  tons  of  im- 
ported iron  ore,  762,362  short  tons  of  coke  and 
369,660  short  tons  of  limestone. 

During  the  month  1  furnace  was  blown  out 
at  Sault  »Ste.  Marie  leaving  only  5  furnaces  in 
blast  on  November  30.  The  active  furnaces 
had  a  daily  capacity  of  1,825  long  tons  or 
36  per  cent  of  total  capacity  of  all  blast 
furnaces  in  Canada  and  were  located  as  fol- 
lows: 1  at  Sault  Ste.  Marie,  Ont.,  2  at  Hamil- 
ton, Ont.,  and  2  at  Sydney,  NjS. 

Production  of  ferro-alloys  in  November  fell 
off  slightly  to  3,308  tons  from  3,559  tons  in 
the  previous  month;  most  of  the  output  was 
ferromanganese  but  there  was  also  a  small 
production  of  ferro-silicon. 

Production  of  steel  ingots  and  direct  steel 
castings  in  Canada  during  November  at 
54,311  long  tons  marked  a  drop  of  15  per  cent 
below  the  63,542  tons  reported  for  October. 
Decreased  production  was  due  entirely  to  the 
lessened  output  of  steel  ingots  which  stood 
at  52,116  tons  as  compared  with  61,415  tons  in 
October;  the  tonnage  of  direct  steel  castings 
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rose  slightly  to  2,195  tons  from  2,127  tons  in 
the  previous  month. 

For  the  first  eleven  months  of  the  year  the 
cumulative  production  totalled  718,395  tons, 
an  increase  of  4  per  cent  over  the  690,342  tons 
reported  for  the  corresponding  period  of  1925. 
The  output  of  1926  included  687,240  tons 
of  ingots  and  31,155  tons  of  direct  castings. 

Pig  iron  prices  again  moved  to  higher  levels 
during  November,  No.  1  foundry  at  Toronto, 
being  quoted  at  $25.80  as  compared  with 
$25.30  in  October,  and  No.  2  foundry  $25.30  as 
compared  with  $24.80.  At  Montreal  No.  1 
foundry  was  $28.20  and  No.  2  foundry,  $27.70 
in  November  as  compared  with  $27.70  and 
$27.20  respectively  in  October.  Basic  pig  iron 
at  mill  advanced  from  $21  to  $22.  The  Bu- 
reau's index  number  for  iron  and  its  products 
(1913=100)  rose  from  145.1  in  October  to 
145.7  in  November. 

Coal  Production. — Full  statistics  of  coal 
production  during  November  are  not  yet 
available.  The  output  of  coal  from  Canadian 
mines  during  October  was  28  per  cent  more 
than  the  production  for  the  preceding  month, 
and  9  per  cent  greater  than  the  average  for 
October  in  the  past  five  years.  The  figures 
were  1,699,594  tons  in  October  as  against 
1,406,879  tons  in  September,  and  an  average 
of  1,556,968  tons  during  the  five  preceding 
years.  All  coal-producing  provinces  except 
New  Brunswick  showed  a  gain  in  production 
over  the  preceding  month,  and  the  outputs  of 
Nova  Scotia,  and  British  Columbia  were 
greater  than  the  averages  for  the  month  in  the 
five  preceding  years. 

Men  employed  in  the  coal  mines  of  Canada 
during  October  numbered  28,838,  of  whom 
22,389  worked  underground  and  6,449  on  sur- 
face, as  compared  with  a  total  of  27,131  in 
September  of  whom  20,954  worked  under- 
ground and  6,177  on  surface.  Production  per 
man  was  58.8  tons  in  October  as  against  51.8 
tons' per  man  in  September.  During  October 
the  production  per  man-day  was  2.5  tons  as 
compared  with  2.4  in  September.  The  tonnage 
lost  (Table  No.  4)  was  largely  due  to  "lack 
of  orders." 

The  summary  of  Canadian 
External  trade  prepared    by    the    De- 

Trade.  partment  of  Customs  and  Ex- 

cise shows  that  in  November, 
1926,  the  merchandise  entered  for  consumption 
amounted  to  $87,656,757,  as  compared  with 
$75,285,662  in  November,  1925.  The  domestic 
merchandise  exported,  amounted  to  $152,355,- 
795  in  November,  1926,  as  compared  with 
$130,279,870  in  October,  1926,  and  $140,279,235 
in  November,  1925. 
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The  chief  imports  in  November,  1926,  were : 
Iron  and  its  products,  $15,531,548;  Fibres,  tex- 
tiles and  textile  products,  $15,009,759;  non- 
metallic  minerals  and  products,  $14,345,892, 
and  agricultural  and  vegetable  products, 
mainly   foods,  $13,178,349. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable 
products  mainly  foods,  $81,027,179,  and  wood, 
wood  products  and  paper,  $25,353,130. 

In  the  eight  months  ending  November,  1926, 
exports  of  agricultural  and  vegetable  products, 
mainly  foods,  were  valued  at  $346,643,126; 
wood,  wood  products  and  paper  at  $194,816,717, 
And  animals  and  animal  products  at  $114,- 
969,965. 

According  to  a  report  pre- 
Building  pared      by      the      Dominion 

Permits  Bureau  of  Statistics,  the  value 

of  the  building  permits  issued 
in  sixty-three  cities  in  Canada  during  the 
month  of  November,  1926,  amounted  to 
$9,968,937,  as  compared  with  $14,614,543  in 
October,  and  $7,988,765  in  November,  1925. 
The  decrease  in  the  first  comparison  was 
$4,645,606  or  31.8  per  cent,  while  the  increase 
in  the  latter  comparison  totalled  $1,980,162 
or  24.8  per  cent. 

The  MacLean  Building  Review  estimates 
the  total  value  of  the  contracts  awarded  in 
Canada  in  December,  1926,  at  $13,725,000  as 
compared  with  $34,972,800  in  November,  and 
with  $12,675,000  in  December,  1925.  During 
1926,  the  value  of  construction  contracts 
awarded  amounted  to  $372,947,900,  or 
$74,974,900  more  than  in  1925,  being  an 
increase  of  25  per  cent.  Quebec  with 
$151,934,000  had  the  highest  total  of  all  the 
provinces  for  the  second  year  in  succession, 
the  totals  for  the  other  provinces  being, 
$141,929,000  in  Ontario;  $27,176,000  in  British 
Columbia;  $19,186,000  in  Manitoba;  $14,251,000 
in  Saskatchewan;  $10,058,000  in  Alberta;  and 
$8,412,000  in  the  Maritime  Provinces.  %  The 
value  of  the  construction  contracts  for  the 
various  classes  of  building  in  1926,  were  as 
follows:— residential,  $109,562,000;  business 
building,  $112,409,000;  industrial  building, 
$79,690,000;   engineering  work,  $71,288,000. 

Strikes  and  Lockouts 

The  time  loss  due  to  industrial  disputes  in 
December  was  less  than  during  November, 
1926,  and  also  less  than  during  December, 
1925.  There  were  in  existence  during  the 
month  8  disputes,  involving  167  employees, 
and  resulting  in  a  time  loss  of  3,778  working 
days,  as  compared  with  8  disputes  in 
November,  involving  902  workpeople,  and 
resulting  in  a  time  loss  of  8,320  working  days. 


In  December,  1925,  there  were  recorded  9 
strikes,  involving  1,532  workpeople  and  result- 
ing in  a  time  loss  of  20,903  working  days. 
Two  of  the  strikes  and  lockouts  commencing 
prior  to  December,  1926,  terminated  during  the 
month,  and  the  one  strike  recorded  as  com- 
mencing during  December  also  terminated 
during  the  month.  At  the  end  of  the  month, 
therefore,  there  were  on  record  five  strikes 
and  lockouts  affecting  142  workpeople,  not 
including  those  strikes  and  lockouts  in  which 
employment  conditions  were  reported  to  be 
no  longer  affected,  but  which  had  not  been 
formally  called  of. 

Prices 

Retail  food  prices  were  again  somewhat 
higher  due  mainly  to  seasonal  increases.  The 
cost  per  week  of  a  list  of  twenty-nine  staple 
foods  for  an  average  family  of  five,  in  terms 
of  the  average  retail  prices  in  some  sixty  cities 
was  $11.18  at  the  beginning  of  December,  as 
compared  with  $11.01  for  November;  $11.56 
for  December,  1925;  $10.58  for  December, 
1924;  $10.73  for  December,  1923;  $10.39  for 
December,  1922;  $11  for  December,  1921; 
$14.84  for  December,  1920;  $16.92  for  June, 
1920  (the  peak);  $13.65  for  December,  1918; 
and  $7.96  for  December,  1914.  Eggs  again 
showed  a  substantial  advance,  while  less 
important  advances  occurred  in  the  prices  of 
milk,  butter,  potatoes,  rolled  oats  and  sugar. 
Slight  declines  occurred  in  the  prices  of  beef, 
mutton,  fresh  and  salt  pork,  bacon,  lard  and 
cheese.  Including  the  cost  of  fuel  and  rent 
with  that  of  foods  the  total  budget  averaged 
$21.41  at  the  beginning  of  December,  as 
compared  with  $21.24  for  November;  $21.87 
for  December,  1925;  $20.90  for  December, 
1924;  $21.21  for  December,  1923;  $20.97  for 
December,  1922;  $21.49  for  December,  1921; 
$25.67  for  December,  1920;  $26.92  for  July, 
1920  (the  peak);  $21.64  for  December,  1918; 
and  $14.26  for  December,  1914.  Fuel  was 
slightly  higher  due  to  increases  in  the  prices 
of  anthracite  and  bituminous  coal  in  some 
localities.     Rent  was  slightly  lower. 

In  wholesale  prices  the  index  number 
calculated  by  the  Dominion  Bureau  of 
Statistics  declined  to  150.5  for  December,  as 
compared  with  151.5  for  November;  163.5  for 
December,  1925;  160.9  for  December,  1924; 
153.5  for  December,  1923;  153.1  for  December, 
1922;  150.6  for  December,  1921;  217.2  for 
December,  1920;  256.7  for  May,  1920  (the 
peak);  223.4  for  December,  1919;  and  205.6 
for  December,  1918.  In  the  grouping  accord- 
ing to  chief  component  materials  three  of  the 
eight  main  groups  advanced,  three  declined 
and  two  were  unchanged.    The  Vegetables  and 
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their  Products  group  declined  substantially, 
due  mainly  to  lower  prices  for  grains,  flour 
and  other  milled  products,  and  potatoes.  The 
Non-Ferrous  Metals  and  their  Products  group 
declined,  because  of  lower  prices  for  copper, 
lead,  silver,  tin  and  spelter.  The  Fibres, 
Textiles  and  Textile  Products  group  was  also 
slightly   lower.     The   groups  which   advanced 


were :  Animals  and  their  Products,  due  mainly 
to  higher  prices  for  live  stock,  butter  and 
eggs;  Iron  and  its  Products,  mainly  because 
of  an  advance  in  the  price  of  steel  billets;  and 
the  Wood  and  Wood  Products  group.  The 
Non-Metallic  Minerals  and  their  Products 
group  and  the  Chemicals  and  Allied  Products 
group  were  unchanged. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  DECEMBER,  1926 


T\  URING  the  month  of  December  the  De- 
•*-^  partment  received  two  reports  from 
Boards  of  Conciliation  and  Investigation 
established  to  deal  with  disputes  between  (1) 
the  Canadian  National  Railways  and  certain 
of  its  employees  in  parlour  and  dining  car  ser- 
vice (on  former  Grand  Trunk  lines),  members 
of  the  Canadian  Brotherhood  of  Railroad 
Employees;  and  (2)  the  Canadian  National 
Railways  and  certain  of  its  employees  on  the 
Montreal  Wharf,  being  checkers,  coopers  and 
porters,  members  of  the  Brotherhod  of  Rail- 
way and  Steamship  Clerks,  Freight  Handlers, 
Express  and  Station  Employees.  The  text 
of  each  of  these  reports  is  given  below. 

Application  Received 

During  December  a  Board  of  Conciliation 
and  Investigation  was  established  by  the 
Minister  of  Labour  on  the  joint  application 


of  the  Corporation  of  the  City  of  New  West- 
minster and  certain  of  its  employees  in  the 
Municipal  Fire  Department,  members  of  the 
City  Fire  Fighters  Union,  to  deal  with  a  dis- 
pute regarding  wages  and  working  conditions 
and  concessions  similar  to  those  enjoyed  by 
other  Fire  Departments  in  the  Province  of 
British  Columbia  and  especially  by  the  adjoin- 
ing Fire  Departments  of  the  Municipalities 
oi  Point  Grey  and  South  Vancouver  and  the 
City  of  Vancouver  and  the  City  of  Victoria. 
The  Board  was  constituted  as  follows:  Rev. 
Dr.  Albert  M.  Sanford,  Principal  of  Columbian 
College,  New  Westminster,  B.C.,  chairman, 
appointed  on  the  joint  recommendation  of  the 
other  two  members;  Mr.  William  James 
Whiteside,  of  New  Westminster,  B.C.,  and 
Mr.  R.  P.  Pettipiece,  of  Vancouver,  B.C., 
nominees  of  the  city  and  employees  re- 
spectively. 


Report  of  Board  in  Dispute  Between  the  Canadian  National  Railways  and 
Its  Employees  in  Parlour  and  Dining  Car  Service 


.  The  Minister  of  Labour  received  on  Decem- 
ber 23  the  report  of  the  Board  of  Con- 
ciliation and  Investigation  to  which  had  been 
referred  for  adjustment  a  dispute  between  the 
Canadian  National  Railways  and  certain  of 
its  employees  in  parlour  and  dining  car  ser- 
vice (on  former  Grand  Trunk  Lines) ,  members 
of  the  Canadian  Brotherhood  of  Railroad 
Employees.  The  Board  was  constituted  as 
follows:  Mr.  E.  McG.  Quirk,  Montreal,  chair- 
man, appointed  on  the  joint  recommendation 
of  the  other  two  members  of  the  Board, 
Messrs.  Guy  Tombs  and  H.  S.  Ross,  both  of 
Montreal,  nominees  of  employer  and  em- 
ployees respectively.  As  a  result  of  the 
Board's  efforts  an  agreement  between  the 
parties  to  the  dispute  was  consummated  and 
its  terms  incorporated  in  the  report  of  the 
Board. 
32771— 2* 


Report  of  Board 

Montreal,  December  22,  1926. 

Hon.  Peter  Heenan,  M.P., 

Minister  of  Labour, 

Ottawa,  Ont. 

Re  Industrial  Disputes  Investigation  Act, 
1907,  and  re  differences  between  the 
Canadian  National  Railways  and  certain 
of  its  employees  in  parlour  and  dining  car 
service  (on  former  Grand  Trunk  lines), 
members  of  the  Canadian  Brotherhood  of 
Railroad  Employees. 

Sir, — The  Board  of  Conciliation  estab- 
lished by  you  on  October  21,  1926,  composed 
of  Mr.  E.  McG.  Quirk,  Chairman,  Mr. 
Howard  S.  Ross,  K.C.,  and  Mr.  Guy  Tombs, 
has  the  honour  to  submit  its  report: — 
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Board  hearings  and  sessions  were  held  in 
Toronto  and  Montreal,  where  a  number  of 
witnesses  from  both  sides  were  heard.  Mr. 
A.  R.  Mosher,  President,  and  Mr.  J.  E.  Mc- 
Guire,  General  Chairman  of  the  Canadian 
Brotherhood  of  Railroad  Employees,  appeared 
on  behalf  of  the  employees.  Mr.  E.  W. 
Smith,  General  Superintendent,  Dining  and 
Parlour  Car  Service,  with  Mr.  J.  M.  Grieve, 
Superintendent  at  Toronto,  appeared  on  behalf 
of  the  railway  company. 

The  dispute  arose  out  of  the  removal  by  the 
railway  company  of  a  number  of  coloured 
employees  engaged  on  the  dining  car  service, 
on  former  Grand  Trunk  lines,  and  the  replac- 
ing of  these  employes  by  white  help.  The 
representatives  of  the  employees  contended 
that  the  removal  of  these  coloured  employees 
from  the  company's  dining  car  service  was 
contrary  to  agreement,  affecting  their  status 
and  seniority  rights;  creating  also  in  the 
minds  of  other  coloured  employees  engaged 
in  similar  service  an  uneasiness  as  to  security 
of  position — an  uneasiness  which  might,  in  the 
minds  of  these  employees,  be  attributed  to 
colour  prejudice. 

The  railway  contended  that  the  removal  of 
these  coloured  employees  and  replacing  them 
by  white  help  was  due  to  no  other  reason  than 
that  of  the  difficulty  it  experienced  in  secur- 
ing competent  coloured  help.  It  strongly  re- 
sented any  allusion  as  to  it  being  prejudiced 
towards  its  employees  on  account  of  colour. 
The  Board  here  unhesitatingly  assures  the 
employees  that,  in  its  opinion,  such  prejudice 
does  not  exist.  It  was  evident  to  the  Board 
that  a  number  of  these  coloured  employees 
have  been  already  placed  by  the  company  on 
other  runs,  while  a  few  are  being  carried  on 
payrolls  pending  assignment  to  runs  or  posi- 
tions. In  a  measure  this  was  satisfactory.  It 
did  not,  however,  settle  or  dispose  of  the 
matter  of  seniority  rights,  or  the  uncertainty 
of  positions  presently  held  by  coloured  em- 
ployees. 

Having  listened  to  the  respective  presenta- 
tions and  arguments,  the  Board  reached  the 
view  and  expressed  the  opinion  that  there 
exists  a  common  ground  whereon  the  parties 
— having  proper  regard  for  justice  and  equity 
— could  satifactorily  reach  a  settlement  of  their 
differences.  The  Board  suggested  further  con- 
ference which  was  agreed  to  by  the  parties. 

The  Board  was  pleased  to  receive  a  com- 
munication enclosing  an  agreement  signed  by 


representatives  of  the  company  and  that  of  the 
employees,  and  which  is  attached.  The  text 
of  the  agreement  is  written  into  this  report  as 
follows : — 

Montreal,    December    16,    1926. 
Memorandum    of    Agreement 

It  is  agreed  that  the  dining  cars  on  trains 
7  and  8  (Chicago  and  Port  Huron),  shall  be 
manned  by  coloured  crews  as  at  present.  Should 
the  railway,  at  some  future  date,  deem  it  neces- 
sary to  replace  such  coloured  crews  with  white 
help,  the  committee  representing  the  employees 
affected  will  be  called  into  conference  with 
officers  of  the  department  and  an  amicable 
arrangement  made  to  take  care  of  the  em- 
ployees displaced.  It  is  also  agreed  that 
coloured  kitchen  help  will  be  continued  on 
trains  where  coloured  help  is  at  present  em- 
ployed in  kitchens,  and  in  the  event  of  any 
change  the  employees'  committee  will  be  called 
into  conference  and  amicable  arrangements 
made  in  the  same  manner  as  herein  provided 
for  crews  on  trains  7  and  8. 

Coloured  employees  who  have  been  removed 
from  positions  on  dining  cars  but  who  have 
been  continued  in  the  service  of  the  company 
in  other  positions,  or  who  have  been  continued 
on  the  payrolls  of  the  company  without  having 
been  assigned  positions,  or  who  have  been 
granted  leave  of  absence  for  sickness  or  other- 
wise, will  retain  and  continue  to  accumulate 
seniority  for  the  purpose  of  filling  vacancies 
or  new  positions  on  dining  cars  operated  with 
coloured  crews. 

Coloured  dining  car  employees  who  are  as- 
signed duties  as  buffet  or  parlor  car  porters 
will  exercise  their  seniority  in  retaining  or  bid- 
ding in  such  positions  and  will  also  retain  and 
accumulate  seniority  to  secure  and  retain  posi- 
tions on  dining  cars  operated  with  coloured 
crews. 

All  employees  referred  to  in  this  memorandum 
of  agreement  who  have  been,  or  may  be,  dis- 
placed as  a  result  of  the  change  from  coloured 
to  white  waiters  and  have  no  regularly  assigned 
runs,  will  be  continued  on  the  payrolls  of  the 
company  at  a  rate  not  less  than  ninety  ($90) 
dollars  per  month,  until  such  time  as  they  are 
placed  on  regularly   assigned  runs. 

For  the  Company 

(Sgd.)    W.    Pratt, 

For  the  Employees 
(Sgd.)  J.  E.  McGuire, 

The  Board  is  glad  to  adopt  this  agreement 
as  its  recommendation. 

Respectfully  submitted, 

(Signed)    E.   McG.  Quirk, 

Chairman. 
(Signed)   Howard  S.  Ross, 


(Signed)   Guy  Tombs, 


Member. 


Member. 
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Report  of  Board  in  Dispute    Between  the  Canadian  National  Railways  and 
Its  Checkers,  Coopers  and  Porters  on  the  Montreal  Wharf. 


A  report  was  received  on  December  24  from 
the  Board  established  to  deal  with  a  dispute 
between  the  Canadian  National  Railways  and 
certain  of  its  employees  on  the  Montreal 
Wharf,  being  checkers,  coopers  and  porters, 
members  of  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Express 
and  Station  Employees.  The  Board  was  com- 
posed as  follows:  Mr.  Henry  Holgate,  Mont- 
real, chairman,  appointed  by  the  Minister  in 
the  absence  of  a  joint  recommendation  from 
the  other  members  of  the  Board,  Messrs.  U. 
E.  Gillen,  Toronto,  and  J.  T.  Foster,  Mont- 
real, nominated  by  the  employer  and  em- 
ployees respectively.  Two  hundred  employees 
were  stated  to  be  directly  affected  by  the  dis- 
pute, which  related  to  a  demand  by  the  em- 
ployees for  increased  wages  and  changed  work- 
ing conditions.  The  Board  was  successful  in 
effecting  an  agreement  between  the  disputing 
parties  and  the  terms  of  the  agreement  were 
embodied  in  the  Board's  report. 

Report  of  Board 

Hon.  Peter  Heenan, 
Minister  of  Labour, 
Ottawa. 

Sir  — 

In  the  matter  of  the  Industrial  Disputes  In- 
vestigation Act,  1907,  and  of  a  dispute  be- 
tween the  Canadian  National  Railways, 
the  employer,  and  certain  of  its  employees 
on  the  Montreal  Wharf,  being  checkers, 
coopers  and  porters,  members  of  the 
Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and 
Station  Employees. 

The  Board  of  Conciliation  and  Investiga- 
tion, to  which  the  above  dispute  was  referred 
under  the  provisions  of  the  Act,  was  duly 
constituted  and  the  members  duly  sworn. 

The  Board  met  Monday,  29th  November, 
December  1,  2,  3,  4,  10,  11  and  21.  At  all 
of  these  meetings  but  two  representatives  of 
the  employees,  officials  of  the  C.N.R.,  and 
Mr.  F.  H.  Hall,  Grand  Vice-President  of  the 
Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers  and  Station  Em- 
ployees, were  present.  Mr.  J.  E.  McGuire, 
general  chairman  of  the  Canadian  Brother- 
hood of  Railway  Employees,  was  present  at 
the  meetings  attended  by  Mr.  Hall,  except 
December  2.  The  officials  of  the  company 
and  their  employees  concerned  met  by  them- 
selves at  the  suggestion  of  the  Board  Decem- 
ber 8  and  9. 


It  was  stated  at  the  opening  of  the  inquiry 
that  the  dispute  was  very  largely  one  of  juris- 
diction between  two  labour  organizations,  Mr. 
McGuire  claiming  the  right  to  represent  the 
men  on  account  of  his  organization  having 
been  instrumental  in  making  an  agreement  be- 
tween the  men  and  the  company  in  1923.  It 
was  however  clearly  shown  that,  whereas  the 
men  concerned  may  have  at  the  time  of  mak- 
ing the  agreement  been  members  of  Mr.  Mc- 
Guire's  organization,  they  had  transferred 
their  membership  to  that  of  Mr.  Hall's  or- 
ganization. However,  the  Board  took  the 
position  that  the  dispute  was  one  between  the 
employees  and  the  employer,  irrespect- 
ive of  any  labour  organization.  It  was 
clearly  shown  that  Mr.  Hall's  organiza- 
tion had  a  majority  of  the  men  con- 
cerned. Mr.  McGuire  declined  to  submit  any 
statement  concerning  his  membership,  and 
while  not  admitting  Mr.  Hall's  statement  to 
be  entirely  accurate,  he  did  not  dispute  the 
general  accuracy  of  the  statement. 

The  employees  concerned  in  this  matter, 
during  the  season  of  navigation,  work  on  the 
Montreal  Wharf.  When  navigation  closes, 
many  of  these  men  are  transferred  to  Point 
St.  Charles,  doing  similar  work,  and  t&s  has 
been  the  company's  regular  practice  for  many 
years  and  prior  to  the  existence  of  any  agree- 
ment. Mr.  McGuire  said  that  should  any 
arrangement  be  made  through  any  other  or- 
ganization than  his,  these  men  would  not  be 
permitted  to  work  in  Point  St.  Charles,  be- 
cause the  majority  of  the  men  employed  in 
similar  work  elsewhere  on  C.N.R.  were  mem- 
bers of  his  organization.  The  Board  strongly 
recommends  a  continuation  of  the  practice  in 
vogue  for  many  years,  of  using  the  men  on 
the  wharf  or  at  Point  St.  Charles  as  work  and 
circumstances  justify — without  prejudice  to 
their  seniority  and  pension  rights.  It  was  re- 
peatedly stated  by  officers  of  the  company 
and  employees  concerned  that  it  was  in  the 
interest  of  the  men  and  the  company  that 
the  arrangement  continue. 

After  a  full  discussion  before  the  Board 
and  after  several  conferences  between  the  rail- 
way officials  and  the  employees  concerned,  an 
accord  was  reached,  and  it  was  embodied  in 
a  recommendation  from  the  Board  quoted 
below  and  accepted  by  both  parties  to  the 
dispute: — 

The  Board  recommends  the  acceptance  of  the 
following  by  the  employees  and  employer  as 
satisfactorily  disposing  of  all  matters  in  dis- 
pute. 
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Effective  December  15,  1926,  the  following 
amendments  to  the  present  schedule  of  rules 
dated  August  2,  1923,  will  be  applied. 

Hours   of   Service 

The  hours  of  service  shall  start  between 
seven  o'clock  a.m.  and  one  o'clock  p.m.  for  men 
ordered  out  for  day  work.  Men  ordered  out 
to  work  at  night  will  be  ordered  for  seven 
o'clock  p.m. 

The  length  of  meal  period  shall  be  as  mutually 
arranged  locally  between  the  company  repre- 
sentatives and  representatives  of  employees,  but 
in  the  absence  of  any  agreement  to  the  con- 
trary, the  meal  period  shall  not  be  less  than 
thirty  minutes  or  more  than  one  hour. 

If  the  employees  are  not  relieved  for  mid- 
day and  midnight  meals  beginning  between  the 
fifth  and  sixth  hour  after  commencing  work, 
they  shall  be  allowed  time  and  one-half  there- 
after   until   relieved. 

Employees  ordered  to  work  between  seven 
o'clock  a.m.  and  one  o'clock  p.m.  shall  receive 
a  minimum  of  three  hours  at  the  prevailing 
rate.  Employees  notified,  or  called  to  work, 
before  seven  o'clock  a.m.  or  on,  or  after,  six 
o'clock  p.m.,  or  on  Sundays  or  holidays  specified 
in  this  article,  shall  be  paid  a  minimum  of  two 
hours  at  the  prevailing  rate,  for  which  two 
hours  service  may  be  required. 

Employees  required,  to  work  on  Sundays  or 
the  holidays  specified  below,  shall  be  paid  at 
the  rate  of  time  and  one-half,  New  Year's  Day, 
Good  Friday,  Victoria  Day,  Dominion  Day, 
Labour  Day,  Thanksgiving  Day  and  Christmas 
Day.  When  any  of  these  holidays  fall  on  Sun- 
day, the  day  observed  by  the  Federal  Govern- 
ment shall  be   considered  the  holiday. 

•  New  Rule 

Except  in  the  case  of  heavy  freight  requiring 
application  of  the  service  of  more  than  one 
gang,  a  checker  shall  not  be  required  to  handle 
more  than  a  single  gang. 

Accepted  on  behalf  of  the  employees, 

(Signed)  T.  Kennedy, 

(Signed)  F.  Robert, 

(Signed)  W.  Lalonde, 

(Signed)  E.  Sheehan. 

Accepted   on    behalf   of   the   employer, 

(Signed)     C.    F.    Needham, 

Asst.    to    General    Manager. 

In  addition  to  the  above,  the  officers  of  the 
company  said  in  regard  to  the  question  of 
rates  of  pay:  In  the  event  of  the  Canadian 
Pacific  Railway  granting  increases  in  rates  to 
their  wharf  freight  handling  staff  at  Montreal 
in  the  near  future,  the  Canadian  National 
Railways  will  likewise  grant  similar  increases 
and  from  the  same  effective  date.  The  em- 
ployees expressed  themselves  as  being  satis- 
fied with  this  arrangement. 

Mr.  Hall  and  Mr.  McGuire,  for  their  respec- 
tive organizations,  and  Mr.  C.  F.  Needham, 
assistant  to  General  Manager,  C.N.R.,  sub- 
mitted written  statements  to  the  Board  con- 
cerning this  dispute.  These  statements  are 
quoted  below  and  form  a  part  of  this  report: 


EXHIBIT   4 

Brotherhood     of     Railway    and     Steamship 

Clerks,  Freight  Handlers,  Express  and 

Station  Employees 

Submitted  on  behalf  of  checkers,  porters, 
coopers,  etc.,  employed  on  the  Montreal 
wharf  by  the  Canadian  National  Railways, 
in  the  matter  of  dispute  to  be  brought 
before  this  Board  of  Investigation  and 
Colonization. 

Mr.  Chairman  and  Gentlemen  of  the  Board, — 
The  application  made  by  the  employees  herein 
represented,  for  a  Board  of  Conciliation  and  In- 
vestigation, dated  September  21,  outlined  two 
distinct  phases  of  the  existing  dispute.  Prim- 
arily, the  matter  before  your  Board  is  one  of 
proposed  changes  of  working  conditions  and 
rates  of  pay,  and  we  trust  that  in  due  course 
Mre  shall  be  given  opportunity  to  put  before  you 
our  contentions  in  respect  to  these  questions. 
This  statement  is  intended  to  deal  solely  with 
the  secondary  features  of  the  dispute,  a  feature 
involved  through  the  attitude  of  the  Canadian 
National  Railways  in  refusing  to  deal  with  this 
body  of  employees,  and  because  of  the  repre- 
sentations of  the  Canadian  Brotherhood  of  Rail- 
way Employees,  made  to  the  Department  of 
Labour,   and  perhaps  to   the  railways. 

We  call  your  attention,  in  the  first  place,  to 
the  communication  dated  October  29,  1926,  ad- 
dressed to  Mr.  Aristide  Paquette,  Secretary  of 
the  Local  Lodge  of  the  Organization  to  which  the 
men  parties  to  this  dispute  belong,  by  Mr.  H. 
H.  WTard,  Deputy  Minister  of  Labour  and  Regis- 
trar. In  the  second  paragraph  of  this  letter  it 
is  stated  that  the  Minister  in  establishing  the 
Board  has  taken  into  consideration  statements 
we  have  made,  to  the  effect  that  we  were  acting 
on  behalf  of  a  majority  of  the  men  concerned. 
We  believe  it  to  be  a  fact  that  prior  to  ap- 
pointing the  Board  the  Department  of  Labour 
was  satisfied,  as  a  result  of  investigations  made, 
that  the  signatories  to  the  application  actually 
represented  the  majority  Ave  had  claimed.  We 
now  state  that  we  stand  prepared  to  establish 
to  the  satisfaction  of  your  Board  our  authority 
to  proceed  on  behalf  of  the  employees  concerned, 
by  any  means  you  may  consider  desirable.  It 
should  be  added  that  throughout  the  course 
of  the  proceedings  with  the  railways  we  consist- 
ently put  forward  our  preparedness  to  estab- 
lish this  point  beyond  all  questions  or  doubt. 

We  believe  this  feature  as  to  the  authority 
given  by  the  employees  concerned  to  be  of  para- 
mount importance.  It  has  been  made  to  appear 
that  the  question  involved  is  whether  the 
Brotherhood  of  Railway  and  Steamship  Clerks, 
Freight  Handlers,  Express  and  Station  Em- 
ployees, or  the  Canadian  Brotherhood  of  Rail- 
Way  Employees,  should  have  the  agreement  with 
the  railways  covering  this  body  of  employees. 
We  submit  that  in  this  particular  case,  where 
the  men  are  working  under  a  purely  local  con- 
tract with  the  railways,  the  only  question  in- 
volved is  as  to  the  right  of  these  men  to  seek 
revision  of  the  terms  of  their  own  contract. 
This  right  was  in  the  first  place  questioned  by 
the  railways.  So  that  you  may  be  fully  in- 
formed as  to  the  contentions  we  have  put  for- 
ward in  this  regard,  and  the  attitude  of  the 
railways,  we  are  quoting  herewith  certain  of 
the  correspondence  which  passed  between  the 
railways  and  representative  employees,  in  the 
course  of  the  endeavours  of  the  latter  to  secure 
conferences  with  representatives  of  the  rail- 
ways.    Following  is  a  communication  addressed 
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to  the  railways  by  a  representative  employee, 
at  the  time  of  submitting  the  proposals  looking 
to  changes  in  rates  and  rules. 

100  Ash  Street, 

Montreal,    July    8,    1926. 

F.  L.  C.  Bond,  Esq., 

General  Superintendent,  _ 

Canadian  National  Railways, 
Montreal,  P.Q. 

Dear  Sir, — I  am  submitting  herewith 
proposed  schedule  dealing  with  rates  of  pay 
and  working  conditions  to  govern  the  em- 
ployment of  gang  foremen,  checkers,  coopers, 
sealers  and  porters  employed  on  the  Mont- 
real Wharf. 

The  proposals  contained  in  the  sub- 
mission attached  are  to  take  the  place  of 
the  contract  now  in  effect  which  was  en- 
tered into  on  August  2,  1923,  having  been 
signed  by  Mr.  W.  R.  Davidson  for  the 
Canadian  National  Railways  and  by  Mr. 
J.  E.  McGuire  and  Mr.  A.  E.  Lawrence 
for  the  employees.  The  required  thirty 
days  notice  of  desire  to  revise  the  existing 
agreement  is  hereby  given. 

For  your  information  I  might  state  that 
the  employees  concerned  are  now  affiliated 
with  the  above  organization  and  the  com- 
mittee which  represented  them  in  the  nego- 
tiation leading  to  the  establishing  of  the 
existing  agreement  has  now  no  authority  to 
act  for  them.  Should  it  be  necessary,  I  am 
prepared  to  furnish  evidence  of  this  by  pro- 
ducing the  authority  I  have  been  given  to 
act  for  the  men  signed  by  almost  one  hun- 
dred per  cent  of  their  number. 

Our  Committee  will  be  pleased  to  have 
you  give  consideration  to  the  attached 
proposals  and  state  a  time  when  it  will  be 
convenient  for  you  to  meet  us  with  a  view 
of   discussing    our   submission. 

Will  you  please  acknowledge  receipt  at 
your   earliest  convenience? 
Yours  truly, 

(Sgd.)     Robert  Jehu, 

General  Chairman. 

This  letter  was  replied  to  by  the  railways  as 
follows: — 

Montreal,  July  15,  1926. 
Mr.  Robert  Jehu, 
General    Chairman, 

Brotherhood  of  Railway  and  Steamship 
Clerks,  100  Ash  Ave.,  Montreal,  P.Q. 
Dear  Sir, — This  will  acknowledge  re- 
ceipt of  yours  of  the  8th  instant,  enclosing 
copy  of  proposed  schedule  dealing  with  rates 
paid  and  working  conditions  governing  the 
employment  of  gang  foremen,  checkers, 
coopers,  sealers  and  porters  employed  on 
Montreal  Wharf. 

The  existing  agreement  covering  work- 
ing conditions  and  rates  of  pay  for  these 
employees  is  dated  August  2,  1923,  and  was 
signed  by  Mr.  J.  E.  McGuire,  General 
Chairman,  C.B.  of  R.E.  This  agreement 
of  necessity  remains  in  effect  until  notice 
of  revision  or  termination  is  given  in  accor- 
dance with  Article  8. 

Before  we  can  enter  into  any  negotia- 
tions, I  would  request  that  you  furnish 
me  with  satisfactory  evidence  that  you 
represent  the  majority  of  the  employees 
concerned. 

Yours   truly, 

(Sgd.)     F.  L.   C.  Bond, 

General  Superintendent. 


Before  proceeding  further  we  would  state,  in 
connection  with  the  last  paragraph  of  the  above 
communication,  that  we  did,  subsequently,  and 
under  date  of  July  22,  furnish  Mr.  Bond's  office 
with  a  list  of  names  of  the  men  represented. 
It  could  be  added  that,  since  submitting  the  list 
referred  to,  several  more  of  the  men  have  joined 
our  organization,  making  the  staff  in  question 
almost  100  per  cent  members  of  the  Brother- 
hood of  Railway  Clerks. 

Pursuant  to  receipt  of  this  list,  Mr.  Bond 
again  wrote  Mr.  Jehu,  acknowledging  it,  and 
stating  that  "the  matter  has  been  given  further 
consideration,  and  we  cannot  do  otherwise  than 
abide  by  decision  as  given  in  the  second  para- 
graph of  my  letter  as  referred  to  above."  This 
was  his  letter  of  July  15. 

Before  proceeding  further,  we  wish  to  file 
with  your  Board  a  copy  of  that  which  Mr.  Bond 
referred  to  as  "the  existing  agreement",  which 
was  signed  for  the  employees  by  Mr.  J.  E.  Mc- 
Guire, General  Chairman  of  the  C.B.  of  R.E. 
We  will  also  file  copies  of  the  proposed  revi- 
sion which  we  submitted  to  the  Canadian 
National  Railways. 

The  railways,  therefore,  apparently  took  the 
stand  that  the  existing  agreement  could  only  be 
amended  or  cancelled  by  giving  notice  as 
required  in  Article  8,  which  reads  in  part  as 
follows, — "  This  agreement  shall  become  effec- 
tive June  1,  1923,  and  shall  remain  in  effect 
until  thirty  (30)  days  after  notice  in  writing 
is  given  by  either  party  to  the  other,  of  their 
desire  to  revise  or  terminate." 

This  was  considered  quite  proper  by  the 
employees,  and  it  is  the  contention  that  this 
requirement  had  been  complied  with  in  the 
second  paragraph  of  Mr.  Jehu's  letter  to  Mr. 
Bond  of  July  8,  wherein  the  following  occurs, — 
"The  required  thirty  days  notice  of  desire  to 
revise  the  existing  agreement  is  hereby  given." 
However,  in  order  to  inform  the  railways  more 
fully  as  to  the  situation,  the  employees  addressed 
a  communication  to  Mr.  Bond,  under  date  of 
August  17,  this  being  signed  by  Mr.  Paquette, 
Secretary,  and  attested  by  the  Local  Committee, 
all  of  whom  are  from  the  body  of  men  concerned 
in  the  negotiations,  reading  as  follows:  — 

With  reference  to  your  letter  dated 
July  15,  file  36923,  addressed  to  Mr.  Robert 
Jehu,  General  Chairman,  in  connection  with 
proposed  agreement  covering  checkers, 
coopers,  porters,  etc.,  on  the  Montreal 
Wharf. 

Mr.  Jehu  acted  with  full  authority  from 
the  employees  concerned.  However,  in 
order  to  clarify  the  matter,  we  would  ex- 
plain that  almost  all  the  men  whom  it  is 
proposed  the  schedule  shall  cover  have  now 
joined  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Ex- 
press and  Station  Employees,  and  Mr.  Mc- 
Guire and  the  Canadian  Brotherhood  of 
Railway  Employees  are  without  authority 
to  act  on  our  behalf.  Should  you  desire 
the  signatures  of  the  employees,  affirming 
this  statement,  we  will  be  pleased  to  furnish 
them  on  request. 

In  view  of  the  fact  that  the  existing 
agreement,  to  which  you  refer,  was  signed 
by  the  General  Chairman  and  not  by  any 
of  our  Local  Committee,  we  were  of  the 
opinion  that  our  present  General  Chair- 
man's communication  to  you  of  the  8th 
ultimo  was  in  order,  and  are  still  of  that 
opinion.  However,  to  avoid  further  con- 
troversy upon  this  point  we  herewith  give 
the  required  thirty  days'  notice  of  our  de- 
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sire  to  revise  the  existing  agreement  and 
request  a  conference  with  you  at  which  the 
proposals  submitted  on  our  behalf  by  Mr. 
Jehu  may  be  discussed.  May  we  expect 
to  hear  from  you  within  the  next  few  days. 

In  reply  the  following  was  sent  by  Mr.  Bond, 
dated  August  20,  and  addressed  to  Mr. 
Paquette: — 

I  have  your  letter  of  August  17  and 
in  reply  would  point  out  that  we  already 
have  an  agreement  with  the  employees  re- 
ferred to,  and,  if  it  is  their  desire  to  give 
notice  in  accordance  with  the  last  para- 
graph of  the  existing  agreement,  it  should 
be  submitted  through  the  medium  of  the 
parties  thereto,  as  you  will  appreciate  we 
cannot  have  two  agreements  for  the  same 
groups  of  men  on  the  same  territory. 

It  seemed  apparent,  from  this  letter,  that  Mr. 
Bond  was  taking  the  indefensible  and  astound- 
ing position  that  employees  were  not  to  be 
recognized  as  having  any  right  to  discuss 
matters  pertaining  to  their  rates  of  pay  and 
working  conditions  with  their  employers,  ex- 
cepting through  an  outside  agency.  In  brief, 
the  attitude  implied  that  the  agreement  was 
between  Mr.  McGuire  and  Mr.  Davidson  (the 
latter  being  the  person  signing  for  the  Rail- 
ways), rather  than  between  the  railways  and 
certain  of  their  employees.  The  views  of  the 
employees  were  fully  set  forth  in  a  letter 
addressed  to  Mr.  Bond,  dated  August  27,  signed 
by  Mr.  Paquette  and  attested  by  the  Local 
Committee,   as  follows: — 

With  reference  to  your  letter  dated 
August  20  in  regard  to  the  proposed  revis- 
ion of  the  Wharf  Agreement. 

The  agreement  to  which  you  refer  as 
now  being  in  effect  is  not,  we  take  it,  one 
between  the  railways  and  Mr.  McGuire  or 
the  Canadian  Brotherhood  of  Railway  Em- 
ployees, but  between  the  railways  and  cer- 
tain of  the  employees  working  on  the  Mont- 
real Wharf.  Mr.  McGuire  no  longer  repre- 
senting us,  we  have  given  the  required 
notice  both  through  our  present  General 
Chairman  and  our  own  local  committee. 
This,  we  contend,  is  quite  proper,  and  we 
cannot  think  you  wish  to  imply  that  either 
Mr.  McGuire  or  the  Canadian  Brotherhood 
of  Railway  Employees  should  take  any 
action  in  connection  with  an  agreement 
covering  employes  whom  they  no  longer 
represent. 

The  agreement  was  signed  for  the  rail- 
ways by  Mr.  W.  R.  Davidson,  who  was  at 
the  time  General  Superintendent,  and,  if 
subsequently  Mr.  Davidson  had  left  the  ser- 
vice, the  employees  would  not  have  insisted 
that  any  notice  looking  to  a  revision  of  the 
schedule  should  be  submitted  through  him. 

Will  you  please  let  us  know  at  an  early 
date  whether  you  will  meet  our  committee 
as  we  requested,  so  that  we  may  be  gov- 
erned  accordingly?" 

From  no  impartial  point  of  view  can  the  posi- 
tion of  the  railways  in  this  regard  be  considered 
logical  or  consistent.  Railways  often  aver  that 
meeting  an  organized  body  of  employees  does 
not  necessarily  imply  recognition  of  the  organ- 
ization, and  this  has  frequently  been  the  atti- 
tude of  the  Canadian  National  Railways.  Now 
there  has  been  a  refusal  to  meet  employees,  an 
attitude  diametrically  opposed  to  former  policy. 
It  is  true  that,  while  in  agreements  the  name  of 


the  organization  with  which  employees  are  affili- 
ated does  not  appear  in  all  cases,  there  is  a 
tacit  understanding  the  agreements  are  between 
employers  and  the  organizations.  This,  however, 
can  only  be  true  in  cases  where  the  employees 
actually  are  members  of  the  organization  or 
organizations.  This  explains  our  use  of  the  term 
"outside  agency"  as  applicable  to  the  C.B.  of 
R.E.,  in  this  attempt  to  subvert  trade  union 
principles,  and  interfere  without  authority  in 
relations  between  employer  and  employees.  We 
submit,  gentlemen,  that  in  signing  the  agreement 
dated  August  2nd,  1923,  Mr.  McGuire  was  act- 
ing as  a  servant  of  the  men,  as  their  agent  if 
you  will.  They  have  dispensed  with  his  ser- 
vices, by  leaving  the  organization  he  represents, 
he  therefore  represents  them  no  longer  and  they 
have  notified  their  employer  of  this.  It  is  the 
contention  the  railways  should  now  recognize 
whoever  may  be  designated  by  the  employees  as 
their  representative  or  representatives.  Who, 
other  than  the  employees,  should  have  the  right 
to  select  their  representatives?  Are  employers 
to  be  given  the  right  or  arrogate  the  right  to 
say  who  shall  represent  their  employees  in  such 
proceedings?  Yet  in  this  case  the  railways  have 
said  in  effect  that  their  employees  can  only  take 
certain  action  looking  to  the  securing  of  im- 
provements in  their  working  conditions  through 
certain  individuals  or  an  organization  with 
which  they  have  no  connection.  We  submit, 
gentlemen,  that  the  attitude  of  the  railways  is 
without  parallel,  and  the  contentions  made  in 
an  endeavour  to  justify  this  attitude,  without 
merit.  Supposing  a  corporation  entered  into  a 
certain  contract  with  another  corporation, 
through  the  services  of  a  certain  firm  of  lawyers, 
subsequently  desiring  and  seeking  some  change 
in  the  contract  through  another  firm  of  lawyers. 
What  justification  could  be  advanced  for  a  re- 
fusal of  the  second  corporation  to  recognize  this 
latter  firm  as  the  representatives  of  the  other 
party  to  the  contract?  You  will  agree  with  us, 
there  would  be  none,  provided  there  had  been 
proper  and  adequate  notice  from  the  corpor- 
ation as  to  the  transfer  of  their  legal  business. 
We  believe  the  position  of  the  railways  in  this 
matter  to  be  untenable. 

We  respectfully  submit,  gentlemen,  that  there 
is  no  question  before  you  as  to  which  organi- 
zation these  men  should  be  with.  There  is  no 
question  of  jurisdiction  before  you.  These 
questions  are  decided,  and  rightly  so,  by  the 
men  affected.  If  they  withdraw  from  member- 
ship in  the  Brotherhood  of  Railway  Clerks,  the 
brotherhood  will  withdraw  these  representations 
on  their  behalf.  It  may  be  said,  but  not  truth- 
fully, that  this  brotherhood  has  been  unethical 
in  admitting  to  membership  employees  covered 
by  contract  signed  by  officers  of  another  organi- 
zation. It  is  true,  and  significant,  that  the  men 
came  to  the  Brotherhood  of  Railway  Clerks 
unsolicited.  Later  on,  we  will  put  before  you 
further  details  as  to  why  they  did  this. 

What  of  the  stand  taken  by  the  Canadian 
Brotherhood  of  Railway  Employees  before  the 
Department  of  Labour.  By  establishing  this 
Board,  the  Minister  has  recognized  that  there 
is  a  dispute  between  us  and  the  Canadian 
National  Railways.  The  Minister  points  out 
that  representatives  of  the  Canadian  Brother- 
hood of  Kaibvay  Employees  have  taken  the 
position  that  the  agreement  now  in  existence  is 
part  of  a  general  or  system  agreement,  and  they 
quote  article  6  of  the  agreement  to  substantiate 
their  claims.    However,  the  Minister  establishes 
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the  Board,  regardless  of  these  contentions,  but, 
of  course,  says  that  opportunity  will  be  given  to 
representatives  of  the  C.  B.  of  R.  E.  to  lay  their 
views  before  the  Board. 

We  believe  it  can  be  shown  that  the  argu- 
ment put  forward  by  that  organization  to  the 
Minister  is  an  absurd  pretence.  What  is  this 
Article  6  of  which  they  speak?  This  article  is 
composed  of  three  paragraphs,  and  no  doubt 
they  have  reference  to  the  last  paragraph  which 
we  will  quote: 

Employees  holding  seniority  under  sche- 
dule for  Clerks  and  Other  Classes  of  Em- 
ployees, shall,  at  the  close  of  the  season  of 
navigation,  be  assigned  to  the  positions  to 
which  they  are  entitled  under  that  schedule, 
according  to  seniority,  merit  and  ability. 

There  are  perhaps  fifteen  men  out  of  the  two 
hundred  who  are  interested  in  the  foregoing 
clause,  and  the  Canadian  Brotherhood  of  Rail- 
way Employees  argues  that,  because  of  these 
fifteen  men  and  the  existence  of  the  clause,  the 
other  one  hundred  and  eighty-five  men  have  no 
right  to  seek  improvements  in  their  conditions 
through  representatives  they  select.  But  what 
of  the  fifteen?  They  have  been  told  that,  unless 
they  belong  to  the  Canadian  Brotherhood  of 
Railway  Employees,  they  will  not  be  permitted 
to  assume  their  winter  positions  to  which  the 
clause  refers  and,  regardless  of  this  coercion, 
some  of  them  have  joined  the  organization  to 
which  the  majority  belong.  What  right  or 
privilege  does  the  clause  actually  confer?  None 
whatever,  because  it  can  be  shown  that  these 
men  were  filling  the  winter  positions  in  question 
ten  years  before  the  clause  existed,  or  before  the 
C.B.  of  R.E.  had  an  agreement  for  the  men.  The 
C.  B.  of  R.  E.  has  said  that  the  clause  confers 
the  right  of  this  winter  work,  but  it  can  be 
shown  that  the  men  were  performing  the  winter 
work  when  they  were  previously  working  under 
a  summer  agreement  between  the  Brotherhood 
of  Railway  Clerks  and  the  railways.  The  fact 
of  the  matter  is  that  the  men  Have  established 
seniority  rights  to  this  work,  and  it  cannot  be 
taken  from  them.  If  the  men  were  in  these 
positions  during  former  years,  when  they  were 
members  of  the  Brotherhood  of  Railway  Clerks, 
and  it  can  be  shown  they  were,  are  they  now  to 
be  deprived  of  the  work  because  they  are  again 
members  of  this  brotherhood?  We  do  not 
think  the  railways  would  be  party  to  any  such 
course,  but  the  C.  B.  of  R.E.  has  intimated  that 
organization  would  seek  to  prevent  the  men 
asserting  their  seniority  rights  unless  they  were 
members  of  the  C.  B.  of  R.  E.  We  will  here  file 
with  your  Board  a  copy  of  a  letter  addressed  to 
the  employees  by  representatives  of  the  C.  B. 
of  R.  E.  An  original  is  on  our  files  and  at  your 
disposal.  It  is  signed  by  Mr.  Joe  Wall,  General 
Organizer  of  the  C.  B.  of  R.  E.  We  will  first 
read  this  letter  so  you  may  grasp  its  peculiar 
significance  in  one  or  two  essential  respects. 

We  will  pass  over  the  many  inaccuracies  of 
this  letter  (we  are  referring  to  those  of  state- 
ment and  not  of  diction)  with  the  remark  that 
they  are  very  misleading,  and,  in  fact,  untrue 
insofar  as  there  is  reference  to  the  Brotherhood 
of  Railway  Clerks.  While  we  do  not  consider 
it  to  have  anything  to  do  with  this  case,  we 
stand  prepared  to  prove  this.  What  is  signi- 
ficant about  the  latter  is  that  it  admits,  in  the 
first  place  the  men  are  not  members  of  the  C. 
B.  of  R.  E.,  because  it  solicits  their  member- 
ship, and  secondly,  it  implies  there  will  be  in- 
terference with  their  right  to  the  winter  work 


if  they  do  not  join  the  C.  B.  of  R.  E.,  or  if  they 
dare  to  affiliate  with  the  Brotherhood  of  Rail- 
way Clerks.  If  this  is  not  coercion,  then  we  do 
not  know  the  meaning  of  the  word. 

Just  a  word  as  to  what  constitutes  this  winter 
work.  It  is  our  understanding  that  it  is  really 
wharf  freight  diverted  to  Point  St.  Charles 
during  winter  months,  these  men  are  required 
to  handle.  The  C.P.R.  also  diverts  some  freight 
from  the  wharf  to  Place  Viger  Sheds  during  the 
winter  months,  and  it  is  there  handled  by  wharf 
men  without  question  being  raised  by  the  regular 
employees   at   Place   Viger. 

We  have  already  put  before  you  our  opin- 
ions as  to  the  rights  of  the  men  to  discuss  with 
the  management  the  proposed  revision  of  their 
own  contract.  Perhaps  a  word  of  explanation 
as  to  why  the  revision  is  being  sought  will  be 
of  value.  It  should  be  first  i&entioned  that 
the  men  were  formerly  members  of  this  brother- 
hood, the  Brotherhood  of  Railway  Clerks,  and 
had  a  joint  lodge  with  employees  of  the 
Canadian  Pacific  Railway  who  also  work  on  the 
wharf.  At  that  time  there  was  a  joint  contract 
in  effect,  between  all  of  these  men  and  the 
Canadian  Pacific  and  Canadian  National  Rail- 
ways. As  evidence  of  this  we  are  filing  with 
your  Board  a  copy  of  a  contract  which  became 
effective  May  1,  1920.  Subsequently  the  C.N. 
employees  left  this  organization,  and  some  of 
them  joined  the  Canadian  Brotherhood  of  Rail- 
way Employees.  We  maintained  a  contract 
with  the  Canadian  Pacific,  and  we  are  filing 
with  you  a  copy  of  that  now  existing.  A  com- 
parison of  this  and  the  agreement  in  effect  on 
the  wharf  for  the  C.N.  employees  has  convinced 
the  latter  that  they  are  not  enjoying  some 
things  established  under  the  C.P.  contract,  and 
in  order  to  standardize  their  conditions  with 
those  of  the  C.P.R.  employees,  and  in  order  to 
solidify  their  ranks  on  the  wharf,  they  again 
joined  the  Brotherhood  of  Railway  Clerks  and 
sought  the  revision.  As  we  previously  stated, 
this  action  of  theirs  was  unsolicited  on  the 
part  of  the  Brotherhood  of  Railway  Clerks. 

We  are  filing  with  you  also  a  copy  of  the 
proposals  we  submitted  to  the  Canadian 
National  Railways.  It  might  be  explained  that 
we  submitted  proposals  to  the  C.P.R.  also, 
having  as  the  object  the  re-establishing  of  a 
higher  rate  than  local  freight  shed  rates,  this 
being  a  condition  which  existed  prior  to  the 
time  these  men  of  the  C.N.R.  joined  the  C.B. 
of  R.E. 

In  regard  to  the  claims  of  the  C.B.  of  R.E., 
we  are  sure  you  will  appreciate  the  essential 
difference  in  the  question  before  you,  where  we 
have  shown  we  represent  the  entire  staff  work- 
ing under  a  separate  agreement,  and  any  ques- 
tion that  might  arise  or  has  developed  else- 
where, where  employees  covered  by  a  general 
agreement  have  dissociated  themselves  from 
the  main  body  and  sought  a  separate  contract. 
In  such  a  case  as  the  latter  it  would  admittedly 
be  difficult  to  adjudge  of  the  rights  of  a  minority 
as  opposed  to  the  priority  rights  of  a  majority. 
Here  is  no  such  question.  In  this  case  a  body 
of  men,  working  under  a  local  agreement,  are 
seeking  through  representatives  of  their  choice 
to  revise  the  terms  of  the  agreement.  Who 
shall  deny  this  right?  For  the  C.B.  of  R.E. 
to  do  so  is  a  usurpation  and  for  the  railways 
to    do    so   is    an   unprecedented    arbitrariness. 

If  in  this  submission  we  have  failed  to  en- 
lighten you  upon  any  relevant  feature,  we 
solicit  your  inquiries.  Knowing  as  we  do  that 
a    full    investigation    can    only    serve    to    illu- 
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strate  the  fairness  and  tenability  of  the  position 
we  are  taking,  we  invite  any  measure  of  in- 
quiry, and  offer  our  co-operation. 

Respectfully   submitted, 

(Sgd.)     F.  H.  Hall, 
Vice  Grand  President. 

EXHIBIT    9 
Montreal,    December    3,    1926. 
The  Board  of  Conciliation  and  Investigation. 

Re  alleged   dispute   between   the   Canadian  Na- 
tional   Railways    and    certain     of    its     em- 
ployees, who  are  employed  as  freight  hand- 
lers on  Montreal  Wharf  during  the  season 
of  navigation. 
Gentlemen, — We  are  glad  of  the  opportunity 
you  have  afforded  us  to  reply  to  the  statements 
made    by    the    representatives    of    the    Brother- 
hood   of    Railway    and    Steamship    Clerks,    etc., 
before    your    Board,    and    in    replying    we    are 
confining  it  solely  to   a  statement  of   fact  and 
in  as  brief  a  form  as  it  is  possible,  under  the 
circumstances,  to   do. 

We  must  first  deal  with  the  existing  agree- 
ment covering  the  positions  held  by  the  men  in 
question: 

1.  The  freight  handling  staff  employed 
by  the  Canadian  National  Railways  on 
Montreal  Wharf  became  members  of  this 
organization  in  the  early  part  of  1923.  They 
were  organized  into  a  properly  constituted 
division  of  the  Canadian  Brotherhood  of 
Railroad  Employees  and  elected  from,  their 
number  a  set  of  officers  of  their  own  choice. 

2.  The  officers  elected  by  the  said  em- 
ployees approached  our  General  Commit- 
tee and  requested  that  committee  to  sub- 
mit to  the  railway  a  proposed  schedule  of 
working  conditions  and  rates  of  pay  for 
their  respective  positions.  Notice  of  the 
employees'  desire  to  improve  their  working 
conditions  and  rates  of  pay  was  given  to 
the  railway  on  May  15,  1923,  and  negotia- 
tions were  entered  into  at  a  subsequent 
date. 

3.  Throughout  the  negotiations  a  com- 
mittee of  the  men  who  were  working  on 
Montreal  Wharf  were  present  and,  before 
any  rule  or  rate  of  pay  was  agreed  to,  their 
consent  was  obtained.  During  the  said 
negotiations,  it  was  made  abundantly  clear 
to  the  said  committee  that,  in  order  for 
certain  of  the  staff  to  continue  to  enjoy 
the  privilege  of  transferring  to  the  Bonded 
Shed  at  Point  St.  Charles  at  the  close  of 
navigation,  it  would  be  necessary  to  link 
up  the  Wharf  Agreement  with  the  General 
Schedule  covering  the  same  classes  of  em- 
ployees all  over  the  system.  To  this  con- 
dition they  readily  agreed  and  on  that  un- 
derstanding the  said  agreement  was  con- 
summated with  the  railway. 

4.  The  agreement  embracing  the  freight 
handlers'  positions  on  Montreal  Wharf  was 
signed  at  Montreal  on  August  2,  1923,  by 
Mr.  W.  R.  Davidson,  General  Superinten- 
dent, who  was  duly  appointed  by  the  man- 
agement of  the  railway  to  negotiate  the 
said  agreement,  and  by  Messrs.  J.  E.  Mc- 
Guire  and  A.  E.  Lawrence,  General  Chair- 
man and  General  Secretary  of  the  General 
Committee,  Canadian  Brotherhood  of  Rail- 
road Employees,  representing  these  classes 
of   employees   all   over    the   system.  » 


5.  Article  6  of  the  said  agreement  gave 
certain  of  the  employees  the  privilege  of 
transferring  to  the  Bonded  Shed  at  Point 
St.  Charles  after  the  close  of  navigation. 
The  employees  who  were  given  this  privi- 
lege of  transfer  constituted  the  permanent 
staff  on  the  wharf  and  the  remainder  of 
the  staff  has  been  and  is  only  considered 
as  a  floating  or  temporary  staff.  A  large 
number  of  the  men  forming  the  floating 
or  temporary  staff  on  the  wharf  leave  the 
service  when  navigation  closes  in  the  fall, 
seek  employment  elsewhere  and  never  re- 
turn. 

It  is  therefore  obvious  that  we  would 
not  give  persons  employed  for  a  temporary 
period  on  the  wharf  seniority  rights  else- 
where, and,  in  view  of  that  fact,  the 
seniority  of  these  wharf  men,  if  they  held 
any,  was  confined  exclusively  to  the  posi- 
tions on  the  wharf  as  long  as  they  existed. 

6.  The  rates  of  pay  provided  for  these 
employees  in  the  1923  agreement  were  the 
same  as  the  rates  of  pay  enjoyed  by  similar 
classes  of  employees  all  over  the  system  at 
that  time.  Prior  to  the  said  agreement  be- 
ing negotiated,  they  were  receiving  on  the 
average  about  five  (5c.)  cents  per  hour  less 
than  other  employees  doing  similar  work 
on  the  remainder  of  the  system. 

7.  There  is  practically  no  difference  be- 
tween the  conditions  and  rates  of  pay  en- 
joyed by  the  Canadian  National  Wharf 
employees,  and  conditions  enjoyed  by  sim- 
ilar classes  employed  by  the  Canadian  Paci- 
fic Railway  on  Montreal  Wharf. 

I  consider  it  a  duty  to  fully  inform  the  Board 
with  respect  to  the  application  of  our  General 
Schedule  and  its  relation  to  the  Wharf  Agree- 
ment, so  that  you  will  be  in  a  better  position 
to  judge  the  merits,  if  any,  of  the  statements 
and  contentions  of   the   applicants. 

1.  I  am  filing  with  the  Board  copies  of  our 
present  agreements  covering  freight  handling 
staffs  all  over  the  Canadian  National  System. 
I  would  refer  you  to  Article  No.  1,  Rule  (b)  of 
the  said  General  Schedule,  wherein  you  will 
note  the  meaning  of  the  word  "employee"  as 
applied  under  that  agreement.  By  carefully  ex- 
amining the  General  Schedule  and  the  Wharf 
Agreement,  you  will  see  that  unless  the  two 
agreements  were  linked  together,  that  the  per- 
manent staff  on  the  wharf  would  have  no  right 
whatever  to  work  at  the  Bonded  Shed  at  Point 
St.   Charles  in  the  winter  months. 

I  would  also  refer  you  to  Article  3,  Rule  (b), 
of  the  General  Schedule,  which  reads  in  part 
as  follows:  — 

Employees  accepting  permanent  posi- 
tions covered  by  other  wage  agreements  will 
be  dropped  from  the  seniority  lists. 

We  desire  to  emphasize  here  that  any  em- 
ployee covered  by  our  General  Schedule  who 
takes  a  permanent  position  covered  by  another 
Agreement  immediately  forfeits  his  seniority 
under  our  General  Schedule,  and  should  he 
again  obtain  work  under  our  General  Schedule, 
he  would  start  as  a  new  man  insofar  as  seniority 
is  concerned.  Therefore,  it  will  be  readily  seen 
that  Mr.  Hall  is  not  competent  to  interpret 
the  provisions  of  any  of  the  agreements  we 
hold  with   the  Canadian  National  Railways. 

2.  Again  it  will  be  readily  seen  that,  unless 
the  two  agreements  were  linked  together,  the 
permanent  staff  on  the  wharf  who  transfer  to 
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the  Bonded  Shed  at  the  close  of  navigation  in 
the  Fall  of  each  year  would  immediately  for- 
feit any  seniority  rights  they  may  hold  at  the 
Bonded  Shed  when  they  go  back  to  the  wharf 
again  in  the  Spring,  because  of  the  fact  that 
the  work  on  the  wharf  lasts  for  approximately 
eight   (8)   months  each  year. 

It  is  not  now,  nor  has  it  ever  been,  the  de- 
sire of  this  organization  to  deprive  any  em- 
ployee of  any  rights  he  has  established,  but 
agreements  once  made  must  be  respected  at  all 
times  and  under  all  circumstances.  When  the 
Brotherhood  of  Railway  and  Steamship  Clerks, 
etc.,  started  to  organize  the  meployees  on  the 
wharf  this  year,  we  considered  it  our  duty  to 
warn  the  members  of  the  permanent  staff  with 
respect  to  their  employment  during  the  winter 
months,  should  the  subsidiary  agreement  cover- 
ing the  wharf  employees  be  terminated.  This 
is  what  prompted  Mr.  Wall  to  write  his  letter 
of  September  1st,  1924. 

The  letter  dated  September  1st,  1926,  signed 
by  Mr.  Joe  Wall,  General  Organizer  of  the  Can- 
adian Brotherhood  of  Railroad  Employees,  ad- 
dressed to  checkers  and  freight  handlers  on 
Montreal  Wharf,  ironically  referred  to  in  Mr. 
Hall's  brief,  served  two  purposes,  namely:  first, 
to  warn  the  members  of  the  permanent  staff  of 
the  impending  danger,  and  secondly,  to  suggest 
to  the  said  employees  that  the  Canadian  Brother- 
hood of  Railroad  Employees  was  the  logical  and 
proper  form  of  organization  they  should  be  mem- 
bers of.  There  is  absolutely  nothing  wrong  with 
Mr.  Wall's  letter  and  no  fair  minded  person  can 
take  any  exception  to  it. 

We  take  no  exception  to  criticism  of  our 
organization,  its  methods,  its  officers,  its  pro- 
paganda in  the  interests  of  the  workers,  nor  its 
policy,  as  a  matter  of  fact  we  invite  it,  so  long 
as  the  criticisms  are  of  a  constructive  character, 
but  I  think  that  you  will  agree  that  an  organi- 
zation with  the  honourable  record  of  the  Can- 
adian Brotherhood  of  Railroad  Employees  can- 
not allow  nor  afford  to  permit  a  foreign  con- 
trolled body  to  carry  on  a  campaign  of  destruc- 
tive criticism,  which  is  unfair  and  unwarranted, 
against  the  wishes  of  the  Canadian  workers.  It 
is,  therefore,  quite  apparent  that  Mr.  Hall  does 
not  know  the  meaning  of  the  word  "coercion"  as 
used  in  his  brief  respecting  the  letter  of  Mr. 
Wall,  and,  regardless  of  anything  contained  in 
Mr.  Hall's  brief,  I  must  again  state  that  the 
statements  contained  in  Mr.  Wall's  letter  are 
correct  in  every  detail,  and  this  is  substantiated 
by  Mr.  C.  F.  Needham's  written  statement 
which  he  read  to  your  Board  on  Wednesday 
last. 

The  Canadian  Brotherhood  of  Railroad  Em- 
ployees holds  agreements  with  the  Canadian 
National  Railways,  embracing  employees  in 
practically  all  of  its  departments.  We  have 
through  eighteen  (18)  years  of  schedule  nego- 
tiations established  our  right  to  represent  the 
classes  covered  by  those  agreements,  and  before 
that  right  was  established  we  were  obliged  to 
demonstrate  to  the  railways  and  the  Depart- 
ment of  Labour  (Canada)  that  we  at  least 
represented  the  majority  of  the  employees  of 
those  classes  on  the  entire  system.  Wedo  not 
intend,  therefore,  to  relinquish  our  right  to 
represent  those  classes  on  the  entire  system, 
because  Mr.  Hall  and  his  associates  succeed  in 
organizing  a  few  men  on  Montreal  Wharf. 

I  might  point  out  to  the  Board  that  it  is 
impracticable  and  very  undesirable  to  have 
two  organizations  endeavouring  to  represent 
the    same    classes    of    employees    in    the    same 


territory.  Such  a  condition  of  affairs  leads  to 
endless  trouble.  When  we  say  so,  we  are  speak- 
ing from  experience,  and  this  statement  is 
again  substantiated  by  Mr.  Needham's  declara- 
tion of  Wednesday  last. 

Your  decision  in  this  case  is  of  paramount 
importance  to  the  Canadian  Brotherhood  of 
Railroad  Employees.  Our  reasons  for  appear- 
ing before  your  Board  are  for  the  express 
purpose  of  fully  informing  you  of  our  position 
on  the  matter  and  at  the  same  time  convey- 
ing to  you  the  facts  of  the  case  as  we  know 
them,  so  that  your  decision,  when  made,  will  be 
based  on  the  facts  of  the  case  and  with  no  other 
consideration.  We  must  state  in  closing  that 
your  decision  will  have  far-reaching  effects  on 
the  organization  of  the  Canadian  Railway 
workers,  and  we  ask  that  you  consider  and 
render  your  decision  on  the  jurisdictional 
feature   of   the   case  before  proceeding  further. 

Respectfully  submitted, 

(Signed)     J.   E.   McGuire, 

System   Chairman, 
Canadian  Brotherhood  of  Railroad  Employees. 

EXHIBIT   11 

Brotherhood    of    Railway     and     Steamship 

Clerks,  Freight  Handlers,  Express  and 

Station   Employees 

Submitted  on  behalf  of  checkers,  porters,  coop- 
ers, etc.,  employed  on  the  Montreal  Wharf 
by  the  Canadian  National  Railways,  in 
the  matter  of  the  dispute  to  be  brought 
before  this  Board  of  Conciliation  and  In- 
vestigation. 

Mr.  Chairman  and  Gentlemen  of  the 
Board, — With  all  brevity,  consistent  with  the 
necessity  of  laying  before  your  Board  our 
further  contentions  in  the  niatter  before  you, 
arising  from  the  various  statements  contained 
in  the  submission  addressed  to  you  under  date 
of  December  3  signed  by  Mr.  McGuire  of  the 
Canadian  Brotherhood  of  Railway  Employ- 
ees, we  put  before  you  the  following,  being 
based    upon    an    analysis    of    that  ,  submission. 

With  regard  to  the  paragraph  headed  No.  1, 
we  have  nothing  to  say  other  than  to  comment 
that  the  action  of  the  employees  as  therein  indi- 
cated was  subsequently  reversed  when  they  left 
the  C.B.  of  R.E.  and  joined  the  Brotherhood  of 
Railway   Clerks. 

The  paragraph  under  the  heading  of  No.  2 
cannot  be  as  lightly  passed,  containing  as  it 
does  an  admission  that  the  Committee  of  the 
C.B.  of  R.E.  were  requested  by  these  employees 
to  make  representations  to  the  railway  having 
as  an  object  the  securing  of  "a  proposed 
scedule  of  working  conditions  and  rates  of  pay 
for  their  respective  positions."  It  will  be  noted 
that  the  employees  did  not  ask  to  have  their 
rates  of  pay  and  working  conditions  provided 
in  the  General  Agreement,  notwithstanding  the 
fact  that  a  general  agreement  was  then  in 
effect.  There  is,  therefore,  the  tacit  admission 
that  what  was  being  sought  and  what  was 
subsequently  entered  into  was  a  local  agree- 
ment. As  has  been  devloped  in  the  course  of 
these  proceedings,  the  employees  here  repre- 
sented have  always  worked  under  local  agree- 
ments when  there  have  been  agreements  in 
effect.  The  third  paragraph  of  the  submission 
made  by  Mr.  McGuire  contains  nothing  upon 
which  we  need  comment,  other  than  the  refer- 
ence to  the  question  of  the  privilege  of  trans- 
ferring to  the  bonded  sheds  at  Point  St.  Charles, 
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which  is  also  referred  to  in  paragraph  five  and 
with  which  we  will  shortly  deal. 

Paragraph  four  merely  states  something  which 
we  already  know,  namely,  that  the  agreement 
was  signed  by  representatives  of  the  railway 
and  representatives  of  the  employees.  It  has 
not  been  denied  that  Mr.  McGuire  had  at  that 
time  authority  to  proceed  on  behalf  of  this 
body  of  men,  but  we  have  contended  and  main- 
tain the  tenability  of  our  contention  that  Mr. 
McGuire  at  the  time  was  acting  as  a  servant 
of  the  men  which  he  now  no  longer  is.  We  have 
given  full  expression  to  our  views  in  this  regard 
in  our  original  brief  to  which  we  invite  your 
further  consideration.  If  at  that  time  Mr. 
McGuire  was  recognized  by  the  railway  as 
representing  these  men,  the  railways  must  have 
been  cognizant  of  the  fact  that  the  men  had 
vested  him  with  this  authority,  and  it  seems 
strange,  now  that  this  authority  has  been  with- 
drawn, that  the  railways  should  deny  the  men 
the  same  right  of  representation  now,  i.e.  the 
right  to  designate  their  own  representatives. 

Article  five  of  Mr.  McGuire's  submission  is 
very  important,  destroying  as  it  does  the  very 
basis  of  the  pretentions  he  has  put  forward.  It 
states  in  the  first  sentence  that  Article  6  of  the 
local  agreement,  dated  August  2,  1923,  gave 
certain  of  the  employees  the  privilege  of  trans- 
ferring to  the  bonded  shed  at  Point  St.  Charles 
after  the  close  of  navigation.  If  this  article  did 
confer  that  privilege,  by  what  right  had  the  men 
during  many  previous  years  filled  these  winter 
positions?  That  right,  gentlemen,  was,  and  is, 
and  must  remain,  one  conferred  by  their 
many  years  of  service  with  the  railways,  a 
seniority  right  if  you  will.  The  next  sentence 
in  this  article  of  Mr.  McGuire's  statement  is 
not  in  accord  with  the  facts.  It  has  been  sought 
therein  to  make  it  appear  that  the  employees 
who  had  the  privilege  of  transfer  constituted  the 
permanent  staff  on  the  wharf  and  that  the 
remainder  of  the  staff  has  been  and  is  con- 
sidered floating  or  temporary.  Among  the  com- 
mittee of  employees  appearing  before  you  to-day, 
are  some  who  have  worked  on  the  Montreal 
Wharf  for  the  Canadian  National  Railways  for 
the  past  six  or  eight  consecutive  years;  others 
among  those  we  here  represent  have  been 
similiarly  employed  over  a  greater  number  of 
years.  Can  this  service  be  termed  floating  or 
temporary?  None  of  the  men  referred  to  work 
at  Point  St.  Charles  during  winter  months  must 
be  regarded  as  permanent  employees  of  the 
railways.  Like  Mr.  McGuire,  we  do  not  think 
that  the  question  as  to  the  standing  of  what 
might  be  properly  determined  to  be  temporary 
staff,  should  interfere  with  this  question  before 
the  Board  as  result  of  action  taken  by  the 
permanent  employees.  We  trust,  however,  that 
representatives  of  the  railways  here  will  take 
occasion  to  correct  any  inference  conveyed  by 
the  last  sentence  of  Article  five  of  Mr.  McGuire's 
submission,  that  Mr.  McGuire's  organization  and 
not  the  railways  or  the  men's  years  or  service 
confers  seniority  rights. 

Both  Articles  six  and  seven  of  the  submission 
we  pass  with  the  remark  that  we  have  filed 
with  your  Board  copies  of  our  agreement  with 
the  Canadian  Pacific  Railway  on  the  wharf,  and 
we  invite  your  own  comparison  of  them.  The 
employees  evidently  have  not  been  satisfied  as 
to  the  comparison  or  they  would  not  be  here 
before  you  to-day.  The  continuing  remarks  of 
Mr.  McGuire's  submission  constitute  an  attempt 
to  draw  a  "red  herring"  across  the  path  of  this 
inquiry    by    frequent    references    to    a    general 


agreement  with  which  we  are  not  concerned. 
If  the  relation  of  the  General  Agreement  to  the 
question  before  you  has  any  status,  we  merely 
ask  that  it  be  pointed  out  to  the  Board  wherein 
in  the  General  Agreement  is  there  any  reference 
to  the  wharf  conditions.  It  is  the  local  agree- 
ment, Gentlemen,  and  the  revision  thereof  with 
which  we  are  concerned  and  which  was  dealt 
with  in  our  application  for  the  Board  of  Con- 
ciliation. Some  of  the  contentions  in  the  sub- 
mission appear  to  be  without  point,  or,  if  they 
have  a  point,  it  is  so  obscure  as  to  need  some 
elucidation.  We  do,  however,  question  the  state- 
ment, and  in  all  consistency,  in  view  of  the  fact 
that  the  men  went  to  Point  St.  Charles  years 
before  the  1923  agreement  was  entered  into, 
that  unless  this  invisible  linking  of  the  two 
agreements  is  maintained  the  men  will  lose 
seniority  standing. 

In  our  previous  submission  we  referred  to 
a  letter  addressed  to  the  employees  by  a 
representative  of  the  C.B.  of  R.E.,  not  because 
it  has  anything  to  do  with  the  essentials  of  the 
dispute,  but  to  indicate  that  the  Canadian 
Brotherhood  of  Railway  Employees  was  seeking 
to  arrogate  the  conferring  of  seniority  rights. 
We  have  said  that,  while  this  is  not  a  relevant 
feature,  we  stand  prepared  to  prove  the  lack 
of  truth  in  the  statements  made  in  that  letter 
with  reference  to  the  Brotherhood  of  Railway 
Clerks. 

Just  a  word,  Gentlemen,  in  connection  with 
the  use  of  the  term  "foreign-controlled  body" 
and  the  expression  "against  the  washes  of  the 
Canadian  Workers."  We  do  not  expect  your 
Board  will  be  influenced  by  any  such  extra- 
neous references  or  considerations.  The  mem- 
bership of  the  Brotherhood  of  Railway  Clerks 
in  this  country  is  not  foreign  controlled;  we 
have  in  fact  full  autonomy  in  our  internal 
structure  and  relations  with  the  railways.  Our 
status  with  our  organization  is  that  of  Canada 
to  the  Mother  Country,  a  help  and  not  a  hind- 
rance. Speaking  of  the  wishes  of  Canadian 
workers,  all  of  those  before  you  to-day,  are,  we 
believe,  good  Canadians,  and  it  is  for  the  con- 
sideration of  their  wishes  that  your  Board  was 
constituted. 

Regardless  of  Mr.  McGuire's  opinions  as  to 
the  impracticability  and  undesirability  of  having 
two  organizations  endeavouring  to  represent  the 
same  classes  of  employees,  we  submit,  gentlemen, 
that  it  is  the  employees  and  not  Mr.  McGuire 
or  ourselves  who  should  determine  the  organi- 
zation they  shall  employ.  Your  Board  could 
not,  and  would  not  want  to  if  it  could,  tell  these 
men  to  reaffiliate  with  the  Canadian  Brother- 
hood of  Railway  Employees.  Yet,  in  effect,  if 
you  destroy  their  right  to  a  local  agreement,  a 
right  they  have  had  and  exercised  for  years, 
you  destroy  the  effectiveness  of  the  exercise  of 
their  right  to  select  their  own  organization  and 
representatives. 

We  have  suggested,  Gentlemen,  that  the  ques- 
tion of  the  revision  of  this  local  agreement 
should  be  left  with  this  body  of  employees  and 
their  employers.  Any  other  course  is  an  abro- 
gation of  their  rights,  enjoyed,  as  we  have  said, 
for  many  years,  and  enjoyed  in  common  with 
the  freight  handlers  doing  similar  work  on 
the  wharf  employed  by  the  Canadian  Pacific 
Railway,  and  with  the  steamship  checkers,  the 
longshoremen  and  the  ship  liners  wrhose  terms 
of  employment  have  always  been  the  subject  of 
local  agreement  -when  agreements  have  existed. 


Respectfully  submitted, 

(Sgd.)     F.  H. 


Hall. 


January,  1927 


THE  LABOUR  GAZETTE 


27 


EXHIBIT  12 

Company's  Brief  in  Connection  with  Appli- 
cation for  Board  of  Conciliation  and 
Investigation  by  Employees  on  Montreal 
Wharf,  -Members  of  the  International 
Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and 
Station  Employees. 

For  the  information  of  the  Board  we  would 
like  to  submit  a  resume  of  the  schedule  develop- 
ments in  connection  with  the  freight  handlers — 
Montreal  Wharf. 

Prior  to  1919  there  was  no  schedule  in  effect. 

In  March,  1919,  the  Brotherhood  of  Railway 
and  Steamship  Clerks,  Freight  Handlers,  Ex- 
press and  Station  employees  submitted  a  sche- 
dule of  rates  of  pay,  rules  and  working  condi- 
tions covering  this  class  of  work  in  the  Port  of 
Montreal.  No  agreement  was  reached,  but  the 
case  was  finally  submitted  to  the  Canadian  Rail- 
way Board  of  Adjustment  No.  1  jointly  by  the 
employees,  the  Canadian  National  Railways, 
the  Grand  Trunk  Railway,  the  Canadian 
Pacific  Railway  and  the  Dominion  Transport 
Company.  The  Board  issued  their  decision  in 
case  No.  30  of  May  8,  1919,  and  this  decision 
was  put  into  effect. 

In  June,  1920,  the  International  Brotherhood 
of  Railway  and  Steamship  Clerks,  Freight 
Handlers,  Express  and  Station  Employees 
applied  for  a  Board  of  Conciliation  and  Inves- 
tigation for  employees  of  the  C.N.R.,  G.T.R.  and 
C.P.R.  Direct  negotiations  were  resumed  and 
the  Board  cancelled.  The  Board  was  re-estab- 
lished in  September,  1920,  and  induced  the 
parties  to  negotiate  further  and  an  agreement 
was  reached  on  October,  15,  1920,  signed  by 
representatives  of  employees  (no  organization 
mentioned)  and  both  C.P.R.  and  C.N.R.  (cover- 
ing ex-G.T.R.  and  C.N.R.) . 

On  May  14,  1921,  certain  groups  of  employees 
covered  by  the  joint  C.P.R.  and  C.N.R.  schedule 
went  on  strike  and  the  agreement  was  conse- 
quently  considered    at   an    end. 

On  October  8,  1921,  a  Board  of  Conciliation 
was  applied  for  by  the  Canadian  Brotherhood 
of  Railroad  Employees.  Application  was  de- 
clined on  account  of  the  lateness  of  the  season. 

In  1922  no  schedule  was  in  effect  on  C.N.R. 
or  C.P.R. 

In  1923  schedule  was  negotiated  with  the 
C.N.R.  employees  through  their  General  Chair- 
man, Mr.  J.  E.  McGuire,  of  the  C.B.  and  R.E., 
and  the  C.P.R.  negotiated  with  their  employees 
through  General  Chairman  Mr.  F.  H.  Hall,  of 
the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees. 

In  1924  the  1923  schedule  was  continued  in 
effect  on  the  C.N.R.,  and  the  C.P.R.  negotiated 
a  new  schedule  in  August,  1924. 

In  1925  the  schedule  of  1923  was  continued  in 
effect  on  the  C.N.R.,  and  on  the  C.P.R.  their 
1924  schedule  was  continued  in  effect. 

In  1926  the  schedule  of  1923  was  continued 
in  effect  on  the  C.N.R.,  and  on  the  C.P.R.  their 
1924  schedule  was  continued  in  effect.  We 
understand  the  C.P.R.  employees  gave  thirty 
days'  notice  of  cancellation  of  agreement  in 
July,  1926,  and  that  negotiations  are  now  in 
progress,  but  that  up  to  the  present  time  there 
has  been  no  revision  in  rates  and  evidently  this 
matter  is  being  held  in  abeyance  pending  the 
decision  of  the  Board  of  Conciliation  which  has 
been  established  to  deal  with  the  general 
schedule  covering  these  classes  of  employees 
on   the    C.P.R. 


The  employees  in  question,  as  already  stated, 
are  covered  by  schedule  agreement  which  took 
effect  June  1,  1923,  and  which  was  negotiated 
with  the  committee  representing  the  employees 
of  which  Mr.  J.  E.  McGuire  was  General  Chair- 
man, he  also  being  the  General  Chairman  of 
the  committee  which  represents  these  classes  of 
employees  generally  on  Canadian  National 
Railways. 

Under  date  of  July  8,  1926,  a  letter  was  re- 
ceived from  Mr.  Robert  Jehu,  over  the  title 
of  General  Chairman,  on  letterhead  of  the  B. 
of  R.  &  S.S.  Clerks,  serving  notice  of  can- 
cellation of  existing  agreement  covering  the 
wharf  employees  and  enclosing  copy  of  a  pro- 
posed  schedule. 

Letters  were  exchanged,  the  last  letter  being 
addressed  to  General  Superintendent  Mr.  F.  L. 
C.  Bond,  under  date  of  September  10,  1926,  the 
letter  being  signed  by  Mr.  A.  Paquette  as 
Secretary,  and  committee  consisting  of  T. 
Robert,  N.  Lalonde  and  B.  Sheehan.  It  is 
stated  in  the  application  before  the  board  that 
no  reply  was  received  from  Mr.  Bond  to  this 
letter.  Mr.  Bond,  on  two  occasions  previous  to 
the  receipt  of  this  letter  from  Mr.  Paquette, 
wrote  to  him,  the  last  communication,  dated 
September  7,  setting  forth  the  company's  posi- 
tion and  stating  that  the  company  did  not  wish 
to  become  involved  in  any  jurisdictional  dis- 
pute and  suggested  that  in  the  first  instance 
this  feature  should  be  concluded  through  or 
with  the  parties  who  negotiated  the  present 
agreement. 

Since  the  suggestion  of  Mr.  Bond  was 
apparently  not  being  acted  upon,  he,  on  receipt 
of  the  letter  dated  September  10,  wrote  General 
Chairman  Mr.  McGuire  on  September  13  in 
respect  to  the  matter.  Reply  was  not  received 
from  Mr.  McGuire  until  September  21,  on  which 
date  notice  was  also  received  from  the  B.  of 
R.  &  S.S.  Clerks  that  a  Board  of  Conciliation 
had  been  applied  for  and  under  these  cir- 
cumstances it  was  considered  a  reply  to  Mr. 
Paquette's  letter  of  September  10  was  not 
necessary. 

Had  the  Board  not  been  applied  for,  the 
communication  of  September  10  would  have 
been  answered,  and  if  a  further  conference  was 
desired  by  the  employees  concerned  this  would 
have  been  granted  by  the  General  Superin- 
tendent; as  a  matter  of  fact  the  Company's 
officers  are  generally  willing  to  meet  the 
employees  to  discuss  matters  affecting  them, 
without  regard  to  their  affiliation  with  any 
labour  organization,  and  are  willing  to  do  so 
in  this  case  for  the  purpose  of  discussing  the 
questions  involved  and  outlining  the  company's 
position. 

General  Chairman  Mr.  J.  E.  McGuire,  who 
signed  the  agreement  at  present  in  effect,  has 
protested  against  any  interference  with  the 
agreement,  contending  that  he  is  still  the 
accredited  General  Chairman  of  these  classes  of 
employees  generally  on  Canadian  National  Rail- 
ways, and  the  railway  has  no  reason  to  believe 
this  is  not  correct.  However,  if  the  remarks 
of  Mr.  Hall  are  correct  to  the  effect  that  he 
expects  that  at  sonJe  time  in  the  no  distant 
fuure  he  will  be  in  a  position  to  satisfy  the 
management  of  the  Canadian  National  Rail- 
ways that  his  committee  should  be  considered 
as  the  accredited  representatives  of  these 
classes  of  employees  generally  on  the  Canadian 
National  Railways,  we  might  offer  the  suggestion 
that  this  jurisdictional  dispute  in  respect  to  the 
wharf  staff  be  held  in  abeyance  until  that  time, 
■when  the  matter  would  probably  automatically 
take  care  of  itself. 
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The  present  case  is  to  our  minds  quite  clearly 
a  jurisdictional  dispute  between  two  labour 
organizations. 

In  the  briefs  which  are  before  the  Board,  the 
question  has  been  raised  as  to  whether  the 
existing  schedule  agreement  covering  the  em- 
ployees on  Montreal  Wharf  is  between  the 
employees  and  the  company,  or  between  the 
General  Chairman  and  the  officer  who  signed 
the  agreement  on  behalf  of  the  company.  The 
company  holds  that  this  agreement  is  one 
between  their  employees  and  themselves. 

In  so  far  as  the  company  is  concerned,  the 
two  essential  points  are: 

(1)  That  a  separate  agreement  be  in  effect 
covering  these  employees,  and 

(2)  That  wharf  employees  be  protected  in 
their  seniority  and  working  privileges  in  con- 
nection with  service  at  Pt.  St.  Charles  during 
the   winter    season. 

In  respect  to  the  first  point.  It  is  generally 
recognized  that  owing  to  the  peculiar  condi- 
tions of  the  wharf  work,  separate  wage  agree- 
ments are  necessary,  and  in  the  case  of  the 
Montreal  Wharf,  the  Canadian  National  freight 
handlers  are  working  side  by  side  with  the 
Canadian  Pacific  Railway  freight  handlers  and 
to  ensure  harmony,  the  working  conditions  and 
rates  of  pay  shouid  be  approximately  the  same. 

In  regard  to  the  second  point.  The  seniority 
and  working  privileges  which  the  wharf  em- 
ployees enjoy  in  connection  with  freight  hand- 
ling staff  at  Point  St.  Charles  furthers  the 
welfare  of  the  employees  in  providing  more 
continuous  employment  for  the  older  employees. 
This  provision  is  absolutely  necessary  from  the 
Company's  standpoint  in  order  to  retain  and 
have  available,  when  required,  experienced  and 
qualified  men  to  direct  the  wharf  work.  The 
wharf  employees  have  for  many  years  enjoyed 
these  seniority  and  working  privileges  amongst 
the   freight  handlers  at  Point   St.   Charles. 

It  will,  however,  be  admitted  by  all  concerned 
that  seniority  matters  have  in  recent  years  been 


followed  up  much  closer  than  in  the  past,  and 
this  no  doubt  was  the  reason  why  it  was  con- 
sidered advisable  to  confirm  this  seniority  and 
working  privileges  in  the  schedule  effective  June 
1,  1923,  as  provided  by  Rule  6  thereof.  The 
probability  is  that  it  would  be  difficult,  if  not 
impossible,  to  make  a  mutual  agreement  at  this 
time  covering  such  an  agreement  were  it  neces- 
sary to  negotiate  a  wharf  agreement  with  a 
committee  not  affiliated  with  the  committee 
which  negotiated  the  general   agreement. 

Naturally  the  company  prefers  similar 
classes  of  employees  on  the  general  territory  to 
be  represented  by  the  same  General  Chairman 
and  committee,  as  this  simplifies  the  handling 
of  matters  and  prevents  grievances. 

It  might  be  mentioned  that  the  wharf  work 
is  of  a  seasonal  nature,  and  that  the  season 
for  this  year  is  about  ended.  The  work 
necessitates  the  employment  of  considerable 
floating  help.  In  this  connection  we  submit 
statement  showing  the  labour  turnover,  that  is, 
the  percentage  of  full  time  worked  from  April 
26  to  September  29;  during  this  period  there 
appeared  on  the  payrolls  a  total  of  335  men,  of 
these  men  ninety-four  worked  less  that  10  per 
cent  of  the  full  number  of  days  and  one  hundred 
and  sixty-four  worked  less  than  50  per  cent  of 
the  full  days;  we  also  subn.lt  statement  which 
indicates  that  there  are  very  few  of  these  men 
with  long  service;  out  of  the  total  of  222  men 
appearing  on  this  statement,  it  will  be  observed 
that  there  are  99  with  service  of  two  years  or 
less,  and  only  37  with  service  of  ten  years  or 
over. 

(Sgd.)     C.  F.  Needham, 
Assistant  to  General  Manager. 

All  of  which  is  respectfully  submitted. 
(Sgd.)     Henry    Holgate, 

Chairman. 
(Sgd.)     U.  E.   Gillen, 
(Sgd.)     J.  T.  Foster. 
Montreal,  December  22,  1926. 


SETTLEMENT  OF  DISPUTE  INVOLVING  TRAIN  SERVICE  ON 
RAILWAYS  IN  CANADA 


HP  HE  report  of  a  Board  of  Conciliation  and 
■*•  Investigation  established  under  the  In- 
dustrial Disputes  Investigation  Act,  1907,  to 
which  was  referred  a  dispute  involving  some 
15,000  conductors,  trainmen,  brakemen,  yard- 
men and  switchmen  employed  on  the  princi- 
pal railways  in  Canada  owing  to  a  proposal 
for  an  increase,  was  given  in  the  Labour 
Gazette  for  November,  p.  1058,  with  the 
minority  report  of  the  member  appointed  on 
the  recommendation  of  the  employees,  and 
the  December  issue  contained  a  statement 
that  a  settlement  had  been  reached  early  in 
December,  certain  increases  in  wages  being 
agreed  to  by  the  railways. 

The  board  report  recommended  no  changes, 
but  the  minority  report  recommended  the 
restoration  of  the  differentials  in  wages  on 
railroads  in  Canada  over  those  in  the  United 
States,  the  granting  of  an  increase  in  wages 
of   six   per   cent   to  equal   that  given   in   the 


United  States  in  1924,  and  the  granting  of 
any  further  increases  which  may  be  made  in 
the  United  States  in  the  dispute  then  before 
an  arbitration  board. 

Early  in  1926  the  employees  has  been 
negotiating  with  the  railway  companies  for 
increases  in  wages  and  similar  negotiations  had 
been  carried  on  during  1923  and  1924  but  had 
been  broken  off  without  any  changes  being 
made. 

The  changes  in  wages  and  working  condi- 
tions on  railways  in  the  United  States  since 
1917  were  discussed  to  a  considerable  extent 
during  the  negotiations  before  the  dispute  in 
Canada  was  referred  to  the  Board  of  Concilia- 
tion and  Investigation,  and  also  in  the  pro- 
ceedings and  in  both  the  Board  Report  and 
the  minority  report. 

The  same  classes  of  employees  in  the  United 
States  had  also  entered  into  negotiations  with 
the  railways  there  and  some  railways  agreed 
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to  increases  of  about  five  per  cent  for  engine 
and  train  service  employees,  and  the  dispute 
with  other  railways  was  dealt  with  by  the 
United  States  Railroad  Labour  Board,  which 
granted  similar  increases  in  most  cases  so  that 
the  increases  became  general  in  1924. 
Branches  of  United  States  railways  in  Canada 
gave  these  increases  and  branches  of  Canadian 
railways  in  the  United  States. 

A  dispute  in  regard  to  further  increases  for 
these  employees  was  before  the  United  States 
Railroad  Labour  Board  when  it  ceased  to 
exist  in  May,  1926,  on  the  repeal  of  certain 
sections  of  the  Transportation  Act,  1920,  and 
the  enactment  of  the  "  Watson-Parker 
Railroad  Disputes  Act,  1926,  and  the  dispute 
was  dealt  with  under  the  new  legislation.  After 
the  renewed  negotiations  had  failed,  the  newly 
established  Board  of  Mediation  secured  an 
agreement  by  the  two  parties  to  submit  it  to 
arbitration  and  when  the  Board  in  Canada 
reported  in  November  the  case  in  the  United 
States  was  before  the  Board  of  Arbitration. 

Early  in  1918,  there  being  a  dispute  between 
the  railways  in  Canada  and  their  employees 
as  to  increases  in  wages,  chiefly  on  the  ground 
of  the  steep  increases  in  the  cost  of  living  since 
the  middle  of  1916,  it  was  agreed  to  put  in 
force  the  same  increases  as  were  made  in  the 
United  States.  The  railroads  in  the  United 
States  had  been  taken  over  for  operation  by 
the  government  at  the  end  of  1917,  and  follow- 
ing an  inquiry  by  the  Railroad  Wage  Commis- 
sion, commonly  called  the  Lane  Commission 
after  the  Chairman,  the  Hon.  Franklyn  K. 
Lane,  Secretary  of  the  Interior,  and  formerly 
a  member  of  the  United  States  Interstate 
Commerce  Commission,  the  Director  General 
of  Railroads,  the  Hon.  W.  A.  McAdoo,  Secre- 
tary of  the  Treasury,  issued  General  Order 
No.  27,  commonly  known  as  the  "  McAdoo 
Award,"  giving  increases  in  wages  averaging 
about  forty  per  cent  and  establishing  the 
basic  eight-hour  day.  In  Canada  an  Order  in 
Council  approved  the  arrangement  for  similar 
increases  in  wages  and  improvements  in  work- 
ing, conditions  in  Canada  and  increases  in 
freight  rates  and  other  railway  charges  were 
approved  by  the  Board  of  Railway  Commis- 
sioners to  meet  the  increases  in  these  and 
other  costs.  Similarly  in  the  United  States  in 
1920,  following  the  return  of  the  railways  by 
the  government  to  their  owners,  further  in- 
creases were  made  by  the  United  States  Rail- 
road Labour  Board,  averaging  about  twenty 
per  cent,  and  the  same  increases  were  made  in 
Canada  and  railway  charges  were  again  in- 
creased. (Labour  Gazette,  August,  1920,  p. 
1068).  From  July,  1920,  until  the  middle  of 
1922  there  was  a  steep  decrease  in  prices  and 


in  the  cost  of  living,  a  depression  in  industry 
and  much  unemployment  in  all  trades  during 
which  railway  traffic  and  revenues  declined 
greatly.  In  the  United  States  the  railways 
applied  for  a  reduction  in  wages  and  changes 
in  working  conditions  and  from  July  1,  1921, 
wages'  were  in  turn  reduced  by  a  decision  of 
the  United  States  Railway  Board,  the  reduc- 
tions for  the  various  classes  being  from  five 
to  eighteen  per  cent  and  averaging  about 
twelve  per  cent.  (Labour  Gazette,  July,  1921, 
p.  906). 

This  decrease  was  also  effected  in  Canada, 
a  Board  of  Conciliation  and  Investigation  un- 
der the  Industrial  Disputes  Investigation  Act, 
1907,  dealing  with  the  dispute  between  the  en- 
gine men,  conductors,  trainmen,  etc.,  and  the 
railways  having  recommended  that  the  de- 
creases be  made  (Labour  Gazette,  Nov.  1921; 
p.  1354) .  Reductions  in  freight  rates  and  other 
railway  charges  were  also  effected.  In  1922 
further  decreases  in  wages  of  about  ten  per 
cent  were  made  for  employees  in  shops,  on 
maintenance  of  way  and  for  the  clerks,  freight 
handlers,  etc.,  but  not  for  engine  and  train 
service  men  nor  telegraphers.  Maintenance  of 
way  employees  secured  slight  increases  toward 
the  end  of  1922  (Labour  Gazette,  April,  1923, 
p.  404).  When  negotiations  for  wage  increases 
in  1923  and  1924  were  entered  into  by  engine 
and  train  service  employees,  industrial  and 
traffic  conditions  were  improving  and  the  re- 
fusal- of  the  railways  to  grant  the  five  per  cent 
increase  given  in  the  United  States  was  on  the 
ground  that  conditions  in  the  two  countries 
were  no  longer  comparable.  In  1926  when 
negotiations  for  increases  in  Canada  were  again 
initiated  and  in  the  United  States  for  further 
increases,  conditions  had  still  more  improved. 
It  was  pointed  out  in  the  report  of  the  Board 
of  Conciliation  and  Investigation  that  in  the 
United  States  the  cost  of  living  in  June,  1926, 
was  three  per  cent  higher  than  in  July,  1921, 
while  in  Canada  it  was  three  per  cent  lower. 
It  also  mentioned  that  there  were  different 
provisions  in  the  two  countries  for  adjusting 
freight  rates,  etc.  The  minority  report  stated 
that  before  1918  the  employees  on  railways  in 
Canada  had  wage  rates  higher  than  in  the 
United  States  owing  to  the  recognition  of  less 
favourable  conditions  due  to  a  northern 
climate  and  that  these  differentials  had  been 
dropped  in  1918  in  accepting  the  principle  of 
jadopting  wages  and  working  conditions  in 
Canada  similar  to  those  in  the  United  States, 
and  that  the  employees  were  entitled  to  the 
benefits  of  changes  made  in  the  United  States. 

Following  the  issue  of  the  report  of  the 
Board  the  representatives  of  the  two  railway 
employees'  organizations  concerned,  the  Order 
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of  Railway  Conductors  and  the  Brotherhood 
of  Railroad  Trainmen,  met  in  conference  at 
Montreal  early  in  November  and  decided  to 
have  the  members  vote  on  whether  the  report 
of  the  Board  should  be  accepted  or  whether 
a  strike  should  be  declared,  the  conference 
recommending  against  the  acceptance  of  the 
award.  On  November  23  it  was  announced 
that,  by  a  majority  greatly  exceeding  the 
two-thirds  required,  the  men  had  voted  to 
strike  unless  a  settlement  satisfactory  to  their 
representatives  was  made.  The  latter  con- 
ferred with  officials  of  the  railroads  and,  no 
settlement  being  reached,  negotiations  were 
terminated;  and  it  was  announced  that  a  date 
had  been  set  on  which  work  would  cease  un- 
less a  settlement  was  arrived  at.  Later  this 
date  was  rumoured  to  be  December  10.  The 
Honourable  Mr.  Heenan,  Minister  of  Labour, 
as  well  as  the  Honourable  Mr.  Dunning,  Min- 
ister of  Railways  and  Canals,  met  the  repre- 
sentatives of  the  disputing  parties  and  urged 
the  desirability  of  a  settlement  to  prevent 
an  interruption  of  the  supply  of  food  and  fuel 
to  the  people.  The  Minister  of  Railways  and 
Canals  discussed  the  desirability  of  reconsti- 
tuting the  Board  of  Conciliation  and  Investi- 
gation or  of  appointing  a  Royal  Commission. 


The  railway  employees'  representatives  did 
not  approve  of  this  proposal,  but  at  the  Min- 
ister's instance  offered  to  re-open  negotiations 
with  the  railways.  On  November  30  the 
Presidents  of  the  two  railways  met  the  officers 
of  the  unions  for  Canada.  On  December  2 
it  was  announced  that  the  Board  of  Arbitra- 
tion in  the  United  States  appointed  to  decide 
a  similar  dispute  between  the  conductors  and 
trainmen  and  the  railroads  in  the  Eastern 
States  had  awarded  an  increase  in  wage  rates 
of  7i  per  cent,  this  being  in  addition  to  in- 
creases of  5  to  6  per  cent  given  in  1924  which 
was  not  given  on  the  two  Canadian  railways. 
On  December  3  it  was  announced  that  an 
agreement  had  been  reached  between  the 
Presidents  of  the  two  Canadian  railways  and 
the  union  representatives  providing  for  in- 
creases of  about  6  per  cent,  amounting  to 
about  half  the  decreases  made  in  1921,  which 
were  about  12  per  cent. 

The  accompanying  table  shows  the  rates 
of  wages  provided  for  by  the  new  agreements, 
effective  from  December  1,  1926,  and  cor- 
responding rates  in  effect  previously  from  the 
dates  indicated,  in  Ontario  and  east,  similar 
changes  being  made  in  western  Canada. 


RATES  OF  WAGES  FOR  CONDUCTORS,  TRAINMEN  AND  YARDMEN, 
EASTERN  LINES 


Passenger  Service — 

♦Conductors,  per  mile cents 

per  day dollars 

per  month dollars 

•Brakemen,  per  mile cents 

per  day dollars 

per  month dollars 

per  mile cents 

per  day dollars 

per  month dollars 

Through  Freight  Service — 

Conductors,  per  mile cents 

Brakemen,  per  mile cents 

Way  Freight  Service — 

♦Conductors,  per  mile cents 

♦Brakemen,  per  mile cents 

Yard  Service- 
Foremen,  per  day dollars 

Helper,  per  day dollars 

Switch  tenders,  per  day , dollars 


April  1, 
1917 


316 

4  90 

147  00 

1-89 

2  93 
88  00 

200 

3  10 
93  00 


4-00  -418 
2-67-2-84i 


4-50-4-60 
3  00-3 -13 


3  60-4  00 
3  30-3  70 


July  1, 
1918 


3-35 
5  38 

161  50 
2-23 
3  62 

108  57 
2-28 
3  87 

116  20 


4-82-5-04 
3-72-3-97 


5-42-5-54 
4-19-5-42 


4  86-5  20 
4  60-4  94 


Mav  1, 
1920 


4-67 
7  00 

210  00 
3-33 
5  00 

150  00 
3-44 
5  16 

154  80 


6-44 
5-12 


6-96 
5-52 


6  48 
5  04 


July  15, 
1921 


4-27 
6  40 

192  00 
2-93 
4  40 

132  00 
304 
4  56 

136  80 


5-80 

4-48 


i-32 


6  32 
5  84 
4  40 


Dec.  1, 
1926 


4-47 
6  70 

201  00 
313 
4  70 

141  00 
3-24 
4  86 

145  80 


6-16 

4-84 


6-68 
5-24 


6  64 
6  16 
4  72 


•Conductors,  brakemen  and  baggagemen,  are  paid  by  the  mile,  with  a  guarantee  of  certain  minimum  amounts  per  day 
and  per  month  on  the  basis  of  100  miles  per  day  in  freight  service,  and  since  1920, 150  miles  per  day  in  passenger  service. 
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STRIKES  AJ\D  LOCKOUTS  IN  CANADA  DURING  DECEMBER,  1926 


THE  number  of  strikes  and  lockouts  in  ex- 
istence during  December  was  8,  the  same 
number  as  in  November.  The  time  loss  for 
the  month  was  'less  than  during  December, 
1925,  being  3,778  working  days  as  compared 
with  20,903  working  days  in  the  same  month 
in  1925. 


Date 

Number 

of 
disputes 

Number  of 

employees 

involved 

Time  loss 

in  working 

days 

Dec.   1926 

Nov.  1926 

Dec.   1925 

8 
8 
9 

167 

902 

1,532 

3,778 

8,320 

20,903 

The  Record  of  the  Department  includes 
lockouts  as  well  as  strikes,  but  a  lockout,  or 
an  industrial  condition  which  is  undoubtedly 
a  lockout,  is  rarely  encountered.  In  the  statis- 
tical table,  therefore,  strikes  and  lockouts  are 
recorded  together.  A  strike  or  lockout,  includ- 
ed as  such  in  the  records  of  the  Department, 
is  a  cessation  of  work  involving  six  or  more 
employees  at  its  commencement  and  lasting 
more  than  one  working  day.  Disputes  of  only 
one  day's  duration,  or  less,  and  disputes  involv- 
ing less  than  six  employees,  are  not  included  in 
the  published  record  unless  at  least  ten  days' 
time  loss  is  caused,  but  a  separate  record  of 
such  disputes  is  maintained  in  the  Department, 
and  the  figures  are  given  in  the  annual  review. 

The  figures  printed  are  inclusive  of  all  dis- 
putes which  come  to  the  knowledge  of  the  De- 
partment, and  the  methods  taken  to  secure 
information  practically  preclude  probability  of 
omissions  of  a  serious  nature.  Information  as 
to  a  dispute  involving  a  small  number  of  em- 
ployees, or  for  a  short  period  of  time,  is  fre- 
quently not  received  until  some  time  after  its 
commencement. 

Seven  disputes,  involving  147  workpeople, 
were  carried  over  from  November,  and  one 
dispute  commenced  during  December.  One  of 
the  disputes  recorded  as  being  carried  over 
from  November,  the  strike  of  cap  makers  at 
Toronto  commencing  August  27,  1926,  was  noc 
reported  to  the  Department  in  time  for  in- 
sertion in  any  previous  issue  of  the  Labour 
Gazette.  Two  of  the  strikes  commencing  prior 
to  December  terminated  during  the  month, 
and  the  strike  which  commenced  in  December 
also  terminated.  At  the  end  of  the  month, 
therefore,  there  were  on  record  five  strikes  and 
lockouts,  as  follows:  Fur  workers,  Winnipeg, 
Man.;  ladies'  clothing  workers,  Toronto,  Ont.; 
men's  clothing  workers,  Montreal,  P.Q. ;  men's 
clothing  workers,  Toronto,  Ont.;  and  cap 
makers,  Toronto,  Ont. 

The  record  does  not  include  minor  disputes 

as  described  in  a  previous  paragraph,  nor  does 

it   include   disputes  as   to   which  information 

has  been  received  indicating  that  employment 
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conditions  are  no  longer  affected,  although  the 
unions  or  organizations  concerned  have  not  yet 
declared  them  terminated.  Information  is 
available  as  to  four  such  disputes,  namely: 
moulders  at  Gait,  Ont.,  August  2,  1922;  cigar- 
makers  at  Montreal,  March  24,  1925;  men'* 
clothing  workers,  St.  Hyacinthe,  P.Q.  (formerly 
of  Montreal),  March  19,  1926;  and  metal 
polishers  at  Sackville,  N.B.,  March  15,  1921. 

The  strike  which  commenced  during  De- 
cember was  against  decreased  earnings  at  piece 
work.  Of  the  three  stirkes  which  terminated 
during  the  month  two  ended  in  favour  of  the 
employers  and  the  result  of  one  was  in- 
definite. 

The  following  paragraphs  give  particulars  in 
regard  to  certain  disputes,  in  addition  to  in- 
formation given  in  the  tabular  statement. 

Boot  Factory  Employees,  Toronto,  Ont. — 
This  strike,  which  commenced  January  13,  1926, 
against  an  alleged  change  in  working  condi- 
tions in  violation  of  the  agreement  in  force, 
was  called  off  by  the  union  on  December  7, 
the  employer  agreeing  to  take  back  some  of 
the  strikers,  and  to  employ  the  others  when- 
ever openings  occurred.  The  dispute  involved 
about  sixty  employees  at  the  beginning.  The 
employer  replaced  these  within  a  short  time 
and  from  time  to  time  the  majority  of  the 
strikers  secured  work  with  other  employers. 

Fur  Workers,  Winnipeg,  Man. — This  dis- 
pute, commencing  in  September,  for  recogni- 
tion of  the  union,  remained  unterminated  as 
one  of  the  employers  involved  continued  to 
refuse  to  recognize  the  union,  25  of  the  total 
number  of  employees  involved,  134,  being  still 
out. 

Hat  and  Cap  Makers,  Montreal,  P.Q. — 
This  dispute  which  commenced  on  March  4, 
1926,  against  an  alleged  violation  of  the  agree- 
ment in  force,  the  strikers  being  replaced, 
terminated  on  December  24,  1926,  the  last  of 
the  strikers  having  secured  work  elsewhere. 

Men's  Clothing  Workers,  Montreal,  P.Q. 
— This  dispute  which  commenced  July  28,  1926, 
to  secure  union  wages  and  working  conditions 
in  non-union  shops,  remained  unterminated 
at  the  end  of  December,  there  being  40  strikers 
still  involved  although  early  in  August  the 
majority  of  the  employers  signed  agreements 
with  the  union. 

Cap  Makers,  Toronto,  Ont. — This  dispute, 
being  a  strike  for  an  agreement  providing  for 
the    employment    of     union     members     only, 
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occurred  on  August  27,  1926,  and  was  still  un- 
terminated  at  the  end  of  December. 

Corset  Makers,  Toronto,  Ont. — This  strike 
occurred  on  December  17  and  while  the  infor- 
mation as  to  the  number  involved  is  indefi- 
nite, it  has  been  reported  that  20  employees 
stopped  work  as  they  were  not  able  to  make 
sufficient  earnings  at  the  piece  rates  in  force. 
They  also  alleged  that  the  machines  provided 


were  inferior  to  those  formerly  used,  whereas 
the  employer  stated  that  the  new  machines 
were  superior  and  would  be  found  more  effi- 
cient when  the  employees  had  become  accus- 
tomed to  them.  At  the  end  of  the  month  it 
was  reported  that  the  establishment  had  been 
closed  down,  and  the  dispute  was,  therefore, 
regarded  as  terminated  with  an  indefinite  set- 
tlement. 


STRIKES  AND  LOCKOUTS  DURING  DECEMBER,  1926 


Industry,  Occupation  and  Locality 


Number 

Time 

of  em- 

loss in 

ployees 

working 

involved 

days 

Remarks 


(a)  Strikes  and  Lockouts  Commencing  Prior  to  December,  1926. 

Manufactueing — 
Boots  and  shoes  (other  than  rubber 
and  felt): 

Boot  factory  employees,  Tor- 
onto, Ont. 


Leather,  fur  and  products: 
*Fur  workers,  Winnipeg,  Man.. . 

Clothing  (including  knitted  goods). 
Hat  and  cap  makers,  Montreal 

P.Q. 
Cap  makers,  Toronto,  Ont 


*Ladies'  clothing  workers,  Tor- 
onto, Ont. 


Men's  clothing  workers,  Mon- 
treal, P.Q. 

Men's  clothing  workers,  Tor- 
onto, Ont. 


4 

24 

25 

650 

1 

24 

12 

150 

10 

260 

40 

1,000 

55 

1,430 

Commenced  Jan.  13,  1926,  against  changes  in  work- 
ing conditions  alleged  to  be  in  violation  of  agree- 
ment.   Terminated,  Dec.  7,  1926. 


Commenced  Sept.  25,  1926,  for  shorter  hours  and 
recognition  of  union.    Unterminated. 

Commenced  Mar.  4, 1926,  against  violation  of  agree 

ment.    Terminated  Dec.  24,  1926. 
Commenced  Aug.  27,  1926,  for  employment  of  union 

members  only.     Unterminated. 

Alleged  lockout,  commenced  June  30,  1926,  against 
enforcement  of  non-union  conditions.  Untermin- 
ated. 

Commenced  July  28, 1926,  for  union  wages  and  work 
ing  conditions  in  non-union  shops.     Unterminated. 

Commenced  Sept.  25,  1926,  for  recognition  of  union 
Unterminated. 


(b)  Strikes  and  Lockouts  Commencing  During  December,  1926. 

Manufacturing — 

Clothing  (including  knitted  goods). 


Corset  makers,  Toronto,  Ont. 


20 


240 


Commenced  Dec.  17,  1926,  against  decreased  earn- 
ings at  piece  work.     Terminated  Dec.  31,  1926. 


♦Reports  indicate  that  the  strikers  had  been  replaced,  but  there  were  still  a  number  of  employees  out 
and  on  the  strike  or  lockout  benefit  list  of  the  union. 


Industrial  Employment  in  Japan 

The  Department  of  Labour  has  received  an 
abstract  of  the  annual  statistical  report  of  the 
Department  of  Commerce  and  Industry  of 
Japan,  containing  the  statistics  of  factories 
and  companies  in  1924.  This  is  the  first  of  a 
series  of  English  editions  of  the  reports  pub- 
lished by  the  Japanese  Department,  which  are 
designed  to  give  foreign  readers  information 
on  commerce  and  industry  in  Japan.  The 
number  of  persons  employed  in  the  factories 
is  given  as  1,789,618  (859,783  male  and  929,835 
female).  The  preponderance  of  female  labour 
is  due  largely  to  conditions  in  the  textile  group, 


in  which  759,730  women  are  employed  out  of  a 
total  of  935,093  employees.  The  number  of 
employees  in  the  other  main  industrial  groups 
in  1924  were  as  follows: — metal,  95,664;  manu- 
facture of  machines,  tools,  implements,  instru- 
ments, etc.,  236,619;  ceramic  industry,  67,890; 
lumber  industry,  50,196;  printing  and  book- 
binding, 47,960;  foodstuff  industry,  169.214,  etc. 
In  the  mining  industry  there  were  305,252  em- 
ployees in  1924,  of  whom  251,069  were  in  coal 
mining  and  42,361  in  metal  mining,'  in  addition, 
34,037  workers  were  employed  in  placer  mining 
(principally  gold).  The  number  of  fatalities 
in  the  mining  industry  in  1924  was  772  males 
and  131  females. 
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ANNUAL  REPORT  OF  THE  DEPARTMENT  OF  LABOUR  OF  CANADA 


THE  annual  report  of  the  Department  of 
Labour  of  Canada  for  the  fiscal  year 
ended  March  31,  1026,  was  issued  during  the 
current  month.  The  principal  activities  of 
the  Department  are  described  under  ten  heads 
as  follows: — 1.  Industrial  Disputes  Investiga- 
tion Act;  2.  Conciliation  Work;  3.  Fair 
Wages;  4.  Statistics;  5.  Labour  Gazette;  6. 
Combines  Investigation  Act;  7.  Employment 
Offices  Co-ordination  Act;  8.  Technical  Edu- 
cation Act;  9.  Government  Annuities  Act; 
10.  International  Labour  Organization. 

In  addition  to  the  activities  under  these 
heads,  the  report  enumerates  the  following 
regular  annual  publications  of  the  Depart- 
ment:— (1)  Labour  Organization  in  Canada, 
(2)  Labour  Legislation  in  Canada,  and  (3) 
Organization  in  Industry,  Commerce  and  the 
Professions  in  Canada. 

"Labour  Organization  in  Canada"  is  a  com- 
prehensive guide  to  .the  labour  union  move- 
ment, setting  forth  the  chief  activities  of 
organized  labour  in  the  Dominion,  with  com- 
plete statistics  on  the  subject,  together  with 
information  regarding  the  nature  of  the  organi- 
zations with  which  the  Canadian  organized 
workers  are  identified;  also  containing  a  com- 
plete labour  directory  giving  the  names  and 
addresses  of  the  chief  executive  officers  of  all 
central  labour  organizations  on  the  continent 
known  to  the  Department,  as  well  as  a  list 
of  local  branch  unions  existing  in  each  locality 
in  the  Dominion.  "Organization  in  Industry, 
Commerce  and  the  Professions  in  Canada" 
contains  full  details  of  organizations  other 
than  labour  unions.  "Labour  Legislation  in 
Canada"  is  a  series  of  publications  containing 
the  text  of  the  various  acts  affecting  labour 
that  have  been  enacted  by  the  Dominion 
Parliament  and  by  the  legislatures  of  the 
several  provinces.  The  series  started  with  the 
publication  of  a  substantial  volume  "Labour 
Legislation  in  Canada  as  existing  on  December 
31,  1920,"  published  by  the  Department  in 
1921.  Annual  supplements  have  been  issued 
•  since  that  date,  each  containing  a  cumulative 
index  which  provides  a  guide  to  all  the  labour 
legislation  enacted  in  Canada  up  to  the  date 
of  publication. 

Industrial  Disputes  Investigation  Act,  1907 

The  report  contains  an  account  of  pro- 
ceedings under  this  act  during  the  nineteenth 
year  of  its  operations,  and  states  the  present 
position  of  the  act  in  view  of  its  amend- 
ment in  1925  and  the  subsequent  legislation 
in  the  several  provinces.  The  text  of  the 
amending     federal     act     was     given     in     the 
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Labour  Gazette,  June,  1925,  page  557.  The 
amendment  limited  the  scope  of  the  act  to 
disputes  which  are  not  within  the  exclusive 
jurisdiction  of  the  provinces,  and  provided 
also  that  disputes  that  are  within  provincial 
jurisdiction  could  be  brought  within  the  scope 
of  the  act  by  special  provincial  legislation. 
During  the  latter  months  of  the  fiscal  year 
under  review,  the  legislatures  of  five  of  the 
provinces,  namely,  British  Columbia,  Sas- 
katchewan, Manitoba,  New  Brunswick  and 
Nova  Scotia,  took  advantage  of  this  new 
provision  of  the  Industrial  Disputes  Investi- 
gation Act  and  enacted  enabling  legislation 
by  which  the  federal  statute  was  made  applic- 
able to  disputes  of  the  classes  named  in  the 
Dominion  law,  but  otherwise  within  exclusive 
provincial  jurisdiction.  A  bill  to  the  same 
effect  introduced  in  the  legislature  of  the 
province  of  Ontario  at  its  1926  session  was 
withdrawn  on  the  second  reading.  The  prov- 
ince of  Alberta  preferred  to  retain  full 
authority  with  respect  to  the  settlement  of 
industrial  disputes  within  its  exclusive  juris- 
diction and  on  April  8,  1926,  enacted  a  Labour 
Disputes  Act,  which  resembles  generally  the 
federal  statute.  The  provincial  law  relates, 
however,  to  all  industries  and  omits  any  pro- 
vision prohibiting  strikes  and  lockouts  pend- 
ing the  report  of  a  board.  No  action  was 
taken  by  the  provinces  of  Quebec  or  Prince 
Edward  Island  with  a  view  to  meeting  the 
position  arising  out  of  the  Privy  Council  de- 
cision. 

A  review  of  proceedings  under  the  Indus- 
trial Disputes  Investigation  Act  from  its  in- 
ception on  March  22,  1907,  shows  that  during 
this  period  of  nineteen  years  642  applications 
were  received  for  the  establishment  of  Boards 
of  Conciliation  and  Investigation,  and  450 
boards  were  constituted.  In  all  but  37  of 
the  disputes,  the  threatened  strikes  were 
averted  or  ended  through  the  instrumentality 
of  the  Act. 

Following  the  enactment  of  the  1925  amend- 
ment to  the  Industrial  Disputes  Investigation 
Act  and  prior  to  action  being  taken  by  the 
provinces  looking  to  legislation  investing 
authority  in  the  federal  law,  a  lull  occurred 
in  proceedings  under  the  statute,  four  appli- 
cations only  having  ben  received  during  the 
fiscal  year  for  the  establishment  of  Boards  of 
Conciliation  and  Investigation.  In  three  of 
these  cases  the  disputes  were  adjusted  by 
mutual  agreement  whilst  steps  for  the  estab- 
lishment of  boards  were  pending;  the  fourth 
case  involved  a  jurisdictional  dispute  between 
two  unions  and  no  board  was  established. 
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Conciliation   Work 

During  the  year  the  services  of  the  Depart- 
ment of  Labour  were  utilized  in  connection  with 
the  adjustment  of  a  number  of  labour  dis- 
putes. In  connection  with  two  of  the  four 
cases  of  disputes  in  which  application  had 
been  made  for  the  establishment  of  a  Board 
of  Conciliation  and  Investigation  under  the 
Industrial  Disputes  Investigation  Act,  it  was 
not  found  necessary  to  proceed  with  the  estab- 
lishment of  a  board  since  the  difficulties  were 
adjusted  through  the  assistance  of  a  concili- 
ator. In  many  of  the  disputes  where  a  settle- 
ment was  secured  by  conciliation  and  no 
strike  took  place,  it  was  deemed  desirable  to 
give  the  matter  as  little  publicity  as  possible. 
As  a  result  the  best  work  of  the  department 
achieved  in  this  direction  often  becomes 
known  only  to  the  chief  representatives  of  the 
disputants. 

Fair   Wages 

The  report  gives  an  account  of  the  Fair 
Wages  policy  of  the  government  of  Canada 
since  the  adoption  of  the  resolution  of  the 
House  of  Commons  in  1900,  which  provided 
that  all  government  contracts  and  sub-con- 
tracts should  contain  conditions  securing  the 
payment  of  such  wages  as  are  generally  ac- 
cepted as  current  in  the  trade  affected  there- 
by, this  policy  being  applicable  further  to  all 
work  aided  by  Dominion  public  funds.  In 
1903  additional  force  was  given  to  the  fair 
wages  policy  by  the  inclusion  in  the  Railway 
Act  of  a  section  requiring  the  payment  of 
current  rates  of  wages  to  all  workmen  engaged 
in  the  construction  of  lines  of  railway  towards 
which  the  Parliament  of  Canada  votes  finan- 
cial aid.  An  Order  in  Council  was  adopted  in 
1907  requiring  contractors  to  post  fair  wages 
schedules  in  a  conspicuous  place  on  any  public 
works  under  construction  and  to  keep  a  record 
of  payments  made  to  workmen  in  their  em- 
ploy, such  records  to  be  open  for  inspection 
by  fair  wages  officers  of  the  Government. 

The  fair  wages  policy  was  confirmed  in  1922 
by  Order  in  Council,  in  order  that  the  fair 
wages  conditions  inserted  in  departmental  con- 
tracts should  be  made  as  nearly  uniform  in 
terms   and  administration  as  possible. 

As  a  result  of  experience  gained  in  the  ad- 
ministration of  the  fair  wages  policj',  as  set 
forth  in  the  Order  in  Council  of  1922,  certain 
amendments  were  made  to  the  "  A  "  conditions 
by  Order  in  Council  of  April  3,  1924,  on  recom- 
mendation of  the  Minister  of  Labour,  which, 
without  altering  the  scope  and  intent  of  the 
policy,  were  intended  to  make  its  purpose 
clearer  and  more  definite. 


Fair  wages  officers  have  been  included  in 
the  staff  of  the  Department  of  Labour  since 
the  inception  of  the  fair  wages  policy  in  1900. 
their  services  being  used  in  the  preparation  of 
fair  wages  schedules  and  in  the  adjustment  of 
complaints  and  disputes  arising  from  time  to 
time  as  to  the  proper  rates  observable  under 
the  terms  of  Government  contracts. 

During  the  year  1925-26  the  Department  of 
Labour  prepared  fair  wages  conditions  in  con- 
nection with  the  execution  of  one  hundred 
and  twenty-seven  contracts.  These  were 
divided  among  the  different  departments  of 
the  Government  as  follows:  Marine  and  Fish- 
eries, 3;  Railways  and  Canals,  11;  National 
Defence,  5;  Indian  Affairs,  4;  and  Public 
Works.  104. 

Statistics 

During  the  year  statistics  of  strikes  and 
lockouts,  wages  and  hours  of  labour,  prices  and 
cost  of  living,  employment  and  industrial  acci- 
dents were  collected  and  published  regularly 
in  the  Labour  Gazette,  annual  reviews  also 
appearing  soon  after  the  close  of  the  calendar 
^>Tear.  In  accordance  with  the  "  Statistics  Act, 
1918;'  and  under  arrangements  with  the 
Dominion  Statistician,  approved  by  Order  in 
Council  dated  October  16,  1922,  certain  classes 
of  these  statistics  are  collected  and  published 
in  co-operation  with  the  Dominion  Statistician, 
in  close  association  with  statistics  of  general 
social  and  economic  conditions  as  organized 
in  the  Dominion  Bureau  of  Statistics.  The 
classification  of  industries  and  occupations 
drawn  up  in  the  bureau  is  followed  in  the 
compilation   of  the  statistics  of  labour. 

The  departmental  record  of  strikes  and  lock- 
outs in  Canada  was  begun  on  the  establish- 
ment of  the  department  toward  the  end  of 
1900  and  particulars  of  industrial  disputes  have 
been  given  each  month  in  the  Labour  Gazette  ; 
also  as  ear^  in  each  year  as  possible  a  sum- 
mary statement  as  to  the  previous  calendar 
year  is  printed  in  the  Labour  Gazette  with  a 
statistical  analysis.  The  figures  are  given  for 
Trie  calendar  rather  than  the  fiscal  year,  be- 
cause in  this  form  they  become  more  easily 
comparable  with  statistics  on  the  same  sub- 
ject gathered  in  other  countries,  which  also 
as  a  rule  use  the  calendar  year. 

The  publication  in  the  Labour  Gazette  each 
month  of  statistics  of  retail  prices  of  staple 
foods,  and  of  coal  and  wood  and  coal  oil,  and 
as  to  the  rentals  of  six-roomed  workingmen's 
houses  in  some  sixty  of  the  industrial  centres 
of  Canada,  begun  in  1910,  was  continued. 
Since  1921  the  figures  as  to  food  prices  have 
been  secured  through  the  Dominion  Bureau  of 
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Statistics  from  representative  butchers  and 
grocers  in  these  centres,  as  well  as  through  the 
resident  correspondents  of  the  Labour  Gazette. 
The  calculation  of  a  weekly  family  budget 
of  foods,  fuel  and  rent,  in  order  to  show  the 
changes  in  the  costs  of  these  items  from  month 
to  month,  was  continued,  supplemented  by 
information  as  to  the  changes  in  the  costs  of 
clothing,  boots,  etc.,  secured  half-yearly. 

Statistics  of  wholesale  prices  compiled  and 
published  by  the  Dominion  Bureau  of 
Statistics  in  continuation  of  the  figures  pub- 
lished by  the  Labour  Department  from  1910 
to  1924,  have  been  included  in  summary  form 
in  the  Labour  Gazette  each  month.  Index 
^TrmlTDers  of  prices  constructed  by  Professor  H. 
Michell,  by\the  Canadian  Bank  of  Commerce,, 
and  by  the  United  States  Federal  Reserve 
Board  were  given  in  summary  form.  The 
movement  of  prices,  wholesale  and  retail,  in 
other  countries  has  been  dealt  with  in  brief 
notes  in  each  issue  of  the  Labour  Gazette,  and 
extensive  tables  of  index  numbers  showing  the 
movement  in  those  countries  for  which  figures 
.were  available  have  been  given  quarterly.  A 
supplement  to  the  Labour  Gazette  for  Jan- 
uary, 1926,  contained  a  review  of  the  prices 
movement  in  Canada  and  other  countries  dur- 
ing 1925,  in  addition  to  the  summary  tables, 
there  being  also  included  tables  giving  the 
figures  by  groups  for  the  more  important  index 
_numbers. 

Statistics  as  to  wages  and  hours  of  labour 
are  secured  to  a  considerable  extent  in  con- 
nection with  the  work  of  the  department  on 
strikes  and  lookouts,  industrial  agreements, 
conciliation  and  mediation  in  industrial  dis- 
putes, proceedings  under  the  Industrial  Dis- 
putes Investigation  Act,  1907,  fair  wages  sche- 
dules, and  reports  of  changes  in  wages  and 
hours.  Reports  are  also  secured  each  year 
from  representative  employers  in  the  various 
industries  and  from  labour  organizations  as 
to  the  rates  of  wages  in  effect. 

The  Department  also  prepares  full  statistics 
of  fatal  industrial  accidents  in  Canada,  which 
are  published  quarterly  and  annually  in  the 
Labour  Gazette. 

Labour  Gazette 

The  Labour  Gazette  was  published  monthly 
in  English  and  French  during  the  fiscal  year 
ending  March  31,  1926,  which  was  the  twenty- 
fifth  year  of  its  existence,  the  average  number 
distributed  each  month  being  10,564  of  the 
English,  and  1,473  of  the  French  editions. 

Combines  Investigation  Act,   1923 

Several  investigations  were  carried  on  under 
this  act  during  the  fiscal  year,  some  of  them 


by  the  Registrar,  and  one  by  a  commissioner 
appointed  specially  for  the  purpose.  These 
proceedings  have  been  outlined  from  time  to 
time  in  the  Labour  Gazette.  They  included 
investigations  into  the  marketing  of  fruit  and 
vegetables  in  Western  Canada,  in  connection 
with  which  a  combine  was  found  to  exist;  into 
an  alleged  combine  in  the  distribution  of 
fruits  and  vegetables  produced  in  Ontario; 
and  into  an  alleged  combine  of  bread  bakeries 
in  Montreal,  and  into  the  methods  of  the 
Proprietary  Article  Trade  Association. 

Applications  for  investigations  were  received 
also  during  1925-6  in  connection  with  business 
in  several  other  commodities,  and  in  addition 
to  the  formal  applications  for  investigations, 
many  complaints  were  made  to  the  registrar 
regarding  so-called  unfair  practices  alleged  to 
be  in  restraint  of  trade.  Many  of  the  com- 
plaints arose  from  the  changing  methods  of 
modern  distribution,  including  the  develop- 
ment '  of  chain  stores,  co-operative  buying 
agencies,  department  stores,  mail  order  houses, 
etc.,  and  the  efforts  of  certain  wholesalers  and 
retailers  to  maintain  the  traditional  channels 
of  distribution.  Frequent  complaints  were 
made  with  reference  to  the  fixing  and  main- 
taining of  resale  prices  on  different  commodi- 
ties, and  also  as  to  the  refusal  of  manufac- 
turers and  wholesale  houses  to  supply  goods 
to  dealers  whom  they  do  not  regard  as  bona 
fide  wholesalers  or  retailers. 

Employment  Offices  Co-ordination  Act 

The  report  contains  the  eighth  annual  report 
of  the  Employment  Service  Branch,  being  for 
the  fiscal  year  ended  March  31,  1926. 

The  primary  function  of  the  Employment 
Service  Branch  is  administrative — that  of 
administering  the  Employment  Offices  Co- 
ordination Act  (8-9  George  V,  chapter  21). 
This  Act  empowers  the  Minister  of  Labour, — 

(a)  to  aid  and  encourage  the  organization 
and  co-ordination  of  employment  offices 
and  to  proniote  uniformity  of  methods 
among   them; 

(&)  to  establish  one  or  more  clearing  houses 
for  the  interchange  of  information 
between  employment  offices  concerning 
the  transfer  of  labour  and  other  matters; 

(c)  to  compile  and  distribute  information  re- 
ceived from  employment  offices,  and  from 
other  sources,  regarding  prevailing  con- 
ditions of  employment. 

The  employment  offices  whose  co-ordination 
and  uniformity  of  methods  are  sought  are 
the  employment  offices  of  the  various  pro- 
vincial governments.  The  desired  co-oper- 
ation of  the  provinces,  one  with  the  other  and 
all  with  the  Department  of  Labour,  is  obtained 
by    the    device    of    federal    subventions!    for 
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employment  service  work  provided  for  in  the 
Act.  In  view  of  the  close  co-ordination  of 
effort  which  is  attained,  the  employment 
offices  of  the  several  provinces  and  the  federal 
clearing  houses,  though  each  unit  retains  its 
individual  identity,  are  considered  as  a  single 
organization  known  as  the  "Employment 
Service    of   Canada." 

Incidental  to  the  administration  of  the  Act 
is  the  supplementary  function  recited  in  (c) 
above — that  of  collecting,  compiling  and 
publishing  information  which  sheds  light  on 
the  currently  prevailing  trend  of  the  volume 
of  employment.  To  fulfil  this  mission  two 
classes    of    statistics    are    regularly    prepared: 

(1)  administrative  statistics — those  showing 
the  volume  of  work  performed  by  the  offices 
of  the  Employment  Service  of  Canada;   and 

(2)  trade  union  statistics — those  compiled  on 
the  basis  of  monthly  returns  forwarded 
voluntarily  by  some  1,500  local  trade  unions, 
showing  the  percentages  of  their  membership 
unemployed.  These  statistics  are  published 
monthly  in  the  Labour  Gazette. 

The  Emplo3'ment  Service  Council  of  Canada, 
a  body  advisory  to  the  Minister  of  Labour  in 
respect  of  the  administration  of  the  Employ- 
ment Offices'  Co-ordination  Act,  held  its 
seventh  annual  meeting  at  Ottawa  during  the 
fiscal  year.  The  council,  which  is  composed 
of  representatives  of  the  various  parties  to 
the  agreements,  as  well  as  representatives  of 
the  railways,  organized  labour,  and  employers, 
dealt  with  employment  matters  of  current 
interest  and  agreed  upon  recommendations 
concerning  them  for  presentation  to  the 
minister. 

Technical  Education  Act 

By  the  Technical  Education  Act  of  1919  the 
Dominion  Government  undertook  to  assist 
the  provinces  in  promoting  and  developing 
technical  or  vocational  education  for  industrial 
workers.  Each  province  has  its  peculiar 
problems  and  has  undertaken  the  work  in  its 
own  way.  There  has  been  no  national  policy 
for  vocational  education  nor  has  any  attempt 
been  made  to  impose  a  new  organization  or 
system  of  training  on  any  province.  The 
Technical  Education  Branch  of  the  Depart- 
ment of  Labour  has  recognized  the  right  of 
each  province  to  control  education  affairs  and 
has  confined  its  efforts  to  spreading  infor- 
mation about  vocational  education,  assisting 
local  and  provincial  boards  when  requested, 
and  confining  federal  grants  to  work  which  is 
designed  to  educate  people  for  industrial  life. 
Each  province  has  manifested  an  earnest  desire 
to  carry  out  the  intention  of  the  Technical 
Education  Act.    Despite  the  differences  in  in- 


dustrial development,  density  and  origin  of 
population,  and  educational  policies,  there 
has  been  an  increasing  tendency  towards  co- 
operative action  on  the  part  of  the  provinces. 
The  efforts  of  the  past  seven  years  have  been, 
concentrated  on  expanding  and  improving 
school  systems.  Until  recently,  little  has  been 
done  towards  promoting  training  in  industry 
and  co-operative  action  between  the  schools 
and  industrial  organizations.  Very  promis- 
ing developments  along  these  lines  are  taking 
place  in  Halifax,  Montreal,  Hamilton  and 
other  cities.  It  is  expected  that  during  the 
next  few  years  rapid  progress  will  be  made  in 
linking  the  school  with  industr}'  so  that  each 
may  do  its  share  in  training  Canada's  future 
workers.  A  splendid  start  has  been  made  in 
several  branches  of  vocational  education,  but 
some  important  divisions  of  the  work  have 
not  yet  been  started  in  the  majority  of  the 
provinces.  In  no  province  has  a  program  been 
undertaken  which  meets  the  educational  and 
vocational  requirements  of  all  children. 

The  report  contains  full  information  as  to 
existing  arrangements  throughout  Canada  for 
promoting  vocational  training. 

Canadian   Government  Annuities  Act,   1908 

From  September  1,  1908,  the  date  of  the 
inception  of  the  Annuities  Branch,  up  to  and 
inclusive  of  March  31,  1926,  the  total  number 
of  annuity  contracts  issued  was  7,210.  Of  the 
purchasers  of  these  contracts,  784  have  been 
cancelled,  leaving  in  force  on  March  31,  1926, 
6,426  contracts.  The  total  amount  of  purchase 
money  received  during  the  same  period  was 
$11,701,443.47.  During  the  fiscal  year  ending 
March  31,  1926,  329  immediate  annuities  and 
339  deferred  annuities,  a  total  of  668,  were 
purchased,  amounting  in  the  aggregate  to 
$240,471.83,  an  average  of  about  $360  per 
annuitant.  The  amount  of  purchase  money 
received  during  the  same  period  was  $1,947,- 
144.05.  The  number  of  annuities  in  force  on 
March  31,  1926,  were  as  follows:  Immediate, 
2,187;  deferred,  4,239,  or  a  total  of  6,426,  and 
the  amount  of  such  annuities  was  $1,957,653.09. 
The  amount  received  on  account  of  the  pur- 
chase of  annuities  from  September  1,  1908,  to 
March  31,  1926,  exclusive  of  amounts  returned 
to  purchasers,  was  $11,701,443.47. 

The  report  points  out  that  by  the  Canadian 
Government  Annuities  Act,  1908,  and  amend- 
ing Acts,  an  absolutely  safe  and  immediately 
available  form  of  investment  for  protection  in 
jold  age  has  been  provided  the  people  of 
Canada,  and  any  person  taking  advantage  of 
•the  system  will  have  behind  his  contracts  the 
security  of  the  whole  of  the  Dominion,  which 
is  a  matter  of  paramount  importance  as  the 
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contracts  may  extend  over  a  period  of  50,  60, 
\70  or  more  years. 

League   of   Nations   International  Labour 
Organization 

The  Department  of  Labour  is  entrusted  with 
the  duties  arising  out  of  the  relations  of 
Canada  with  the  International  Labour 
Organization.  These  have  entailed  much 
correspondence,  not  only  with  the  International 
Labour  Office,  but  also  with  other  depart- 
ments of  the  Dominion  Government,  with  the 
provinces,  and  with  employers'  and  workers' 
organizations.  Replies  have  been  prepared 
in    the    Department    of    Labour    to    various 


questionnaires  which  were  circulated  on  behalf 
of  the  International  Labour  Office.  The  per- 
formance of  these  duties  has  necessarily  en- 
tailed a  close  study  on  the  part  of  officers  of 
the  department  of  the  various  technical  ques- 
tions which  have  figured  on  the  various  con- 
ference agenda  and  meetings  of  the  Govern- 
ing Body  and  of  questionnaires  received  from 
the  International  Labour  Office. 

The  report  summarizes  the  action  taken  in 
Canada  and  in  other  countries  to  give  effect 
to  the  various  Draft  Conventions  and  Recom- 
mendations adopted  by  the  International 
Labour  Conferences.  These  have  been  de- 
scribed in  previous  issues  of  the  Labour 
Gazette. 


WORKMEN'S    COMPENSATION   FOR   DOMINION   GOVERNMENT 

EMPLOYEES 


A  STATEMENT  showing  'the  number  of 
claims  on  which  payments  were  made 
by  the  Dominion  Government  under  the  pro- 
visions of  the  Workmen's  Compensation  Act 
(Statutes  of  Canada,  1918,  Chapter  15)  is  in- 
cluded in  the  annual  report  of  the  Department 
of  Railways  and  Canals  for  the  fiscal  year 
ended  March  31,  1926.  The  statement  covers 
all  departments  of  government  service  as  well 
as  Canadian  Government  railways.  The 
majority  of  the  claims  have  to  do  with  the 
Government  railways,  and  it  was  found  that 
the  staff  of  the  Department  of  Railways  and 
Canals  charged  with  the  administration  of 
the  Act  in  relation  to  government  railways  of 
Canada,  could  also  handle  the  claims  arising 
in  other  branches  of  government  service,  the 
work  was  turned  over  to  that  department  in 
the  interests  of  economy  and  efficiency. 

The  Dominion  Workmen's  Compensation 
Act  of  1918  provides  as  follows: — 

1.  (1)  An  employee  in  the  service  of  His 
Majesty  who  is  injured  and  the  dependants  of 
any  such  employee  who  is  killed,  shall  be  en- 
titled to  the  same  compensation  as  the  em- 
ployee, or  as  the  dependant  of  a  deceased  em- 
ployee, of  a  person  other  than  His  Majesty 
would,  under  similar  circumstances,  be  entitled 
to  receive  under  the  law  of  the  province  in 
which  the  accident  occurred,  and  the  liability 
for  and  the  amount  of  such  compensation  shall 
be  determined  in  the  same  manner  and  by  the 
same  boards,  officers  or  authority  as  that 
established  by  the  law  of  the  province  for  de- 
termining compensation  in  similar  cases,  or  by 
such  other  board,  officers  or  authority  or  by 
such  court  as  the  Governor  in  Council  shall 
from  time  to  time  direct. 


(2)  Any  compensation  awarded  to  any  em- 
ployee or  the  dependants  of  any  deceased  em- 
ployee of  His  Majesty  by  any  board,  officer  or 
authority,  or  by  any  court,  under  the  authority 
of  this  Act,  shall  be  paid  to  such  employee  or 
dependant  or  to  such  person  as  the  board, 
officer,  or  authority  or  the  court  may  direct, 
and  the  said  board,  officer,  authority  and  court 
shall  have  the  same  jurisdiction  to  award  costs 
as  in  cases  between  private  parties  is  conferred 
by  the  law  of  the  province  where  the  accident 
occurred. 

The  Act  was  amended  in  1925  so  as  to  pro- 
vide that  compensation  should  include  medical 
and  hospital  expenses,  the  new  section  being 
retroactive  in  its  operation  to  May  24,  1918. 

The  claims  and  disbursements,  by  Provinces, 
were  as  follows: — 


— 

Total 
Claims 

Disburse- 
ments 

Nova  Scotia  Board 

266 
713 
357 
667 
60 
131 

329 

$ 
31,567 

61,236 

Ontario  Board 

79,933 

Manitoba  Board 

57,004 

9,789 

16,091 

Province   of   Quebec    and    Miscel- 

66,760 

The  accompanying  table  shows  the  number 
of  claims  and  the  amount  of  disbursements  in 
connection  with  accidents  to  employees  of  the 
various  dependants  of  the  government  service 
during  the  past  fiscal  year: — 
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Number  of  Claims 

Department 

Compensa- 
tion and 
Medical 
Aid 

Medical 
Aid  only 

Pension 

Total 

Disburse- 
ments 

Agriculture 

3 

2 
4 

3 
1 

8 
5 
1 
3 

93 
1 

65 
5 

30 

10 
123 

2,065 

85 

16 

2 

11 

2,014  07 
750  20 

Customs  and  Excise 

Health 

1 

2 
51 

3,060  30 

Indian  Affairs 

1 

10 
1 

15 

1 

7 

2 

16 

138 
25 
8 

1,082  46 

32 

14,395  89 
908  34 

Justice 

32 
3 
14 

1 
70 

1,412 
51 

7 
2 
9 

18 
1 

9 

7 
37 

515 
9 
1 

20,712  40 
1,215  31 
6,222  53 
1,270  94 

14,296  33 

235  378  80 

Post  Office 

Railways  and  Canals,  Canadian  Government  Rail- 

Canals  

16  823  11 

2,620  50 

470  14 

2 

1,159  01 

Totals 

1,658 

637 

228 

2,523 

322,380  33 

The  total  amount  paid  in  compensation, 
pensions,  etc.,  under  the  Act  from  its  enact- 
ment to  March  31,  1926,  was  $1,464,978. 

The    amount    of    disbursements    under    the 


Act  to  the  several  provinces,  balance  deposit, 
etc.,  during  the  fiscal  year  1925-26  is  shown  in 
the  following  table : — 


Year  1925-1926 


Dominion 
expenditure 
including 
amounts 
advanced 

Disbursements  under  the  Act 

Balance 

on 
deposit 

Board 

Compen- 
sation, 
pensions, 
etc. 

Proportion 
adminis- 
trative 
expenses 

Interest 

Total 

$     cts. 

38,480  23 
66,828  81 
90,897  28 
68,784  34 
3,054  74 
24,803  01 

66,759  84 

455  46 

$     cts. 

31,566  96 
61,236  37 
79,932  65 
57,003  91 
9,789  12 
16,091  48 

66,759  84 

$     cts. 

4,438  72 
5,691  92 
4,234  18 
8,530  28 
1,039  42 
403  30 

$     cts. 

S     cts. 

36,005  68 
66,928  29 
84,166  83 
65.534  19 
10,061  71 
15,861  76 

66,759  84 

455  46 

$     cts. 
2,474  55 

99  48 

6,730  45 

3,250  15 

766  83 
6S3  02 

7,006  97 

8,941  25 

Province    of    Quebec    and    miscel- 

Interest     deposited    to    credit     of 

455  46 

Totals,  year  1925-1926 

360,063  71 

322,380  33 

24,337  82 

9U  39 

345,773  76 

14,289  95- 

Theatrical  Society  at  Vancouver 


A  society  has  been  founded  in  British 
Columbia,  with  headquarters  at  Vancouver, 
under  the  title  "Canadian  Theatrical  Arts  and 
Crafts,"  its  purposes  being  partly  as  follows: 

The  obtaining  and  maintenance  of  a  fair 
rate  of  wages  and  just  and  equitable  condi- 
tions of  work  for  its  members,  and  to  ensure 
by  all  lawful  means  that  only  competent  per- 
sons who  are  members  of  this  society  are  em- 
ployed as  musicians,  operators,  stage-hands, 
scenic  artists,  carpenters,  propertymen,  elec- 
tricians, stage-mechanics,  flymen,  and  their 
respective  assistants,  or  otherwise  as  artisans, 
workmen,  or  performers  in  or  about  the 
various  theatres  and  places  of  amusement  of 
like  character. 


To  engage  in  work  of  an  educational,  social, 
or  other  character  calculated  to  benefit  the 
society  or  any  of  its  members,  or  to  improve 
the  drama  and  kindred  arts  and  the  conditions 
and  methods  of  its  presentation. 

To  amalgamate,  affiliate,  co-operate,  or  enter 
into  reciprocally  helpful  relations  with  any 
and  all  other  societies,  associations,  or  organi- 
zations throughout  the  world  having  objects 
wholly  or  in  part  similar  to  those  of  the 
society. 

To  promote  and  carry  on  these  objects  in 
any  part  of  the  world  in  conformity  with  and 
subject  to  any  legislative  conditions  or  restric- 
tions which  may  be  applicable. 
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SUNDAY  WORK  IN  PROVINCE  OF  QUEBEC 

Sunday  League  reports  on  Conditions  existing  in  Pulp  and  Paper  and 

Other  Industries 


T^HE  text  of  the  report  of  the  provincial 
-*•  commission  appointed  early  in  1926  to 
study  the  problem  of  Sunday  labour  in  the 
Province  of  Quebec,  with  special  reference  to 
the  pulp  and  paper  manufacturing  industry, 
was  given  in  the  Labour  Gazette  for  October, 
1926.  Following  the  report  was  the  text  of 
a  letter  subsequently  sent  by  the  Honourable 
Premier  Taschereau  to  the  pulp  and  paper 
manufacturers,  intimating  that  the  provisions 
of  the  federal  Lord's  Day  Act  were  thence- 
forth to  be  enforced.  The  effects  of  the  re- 
port of  the  commission  and  of  the  Prime  Min- 
ister's letter  in  regard  to  the  practice  of  Sun- 
day labour  were  summarized  in  a  report  made 
at  the  annual  meeting  of  the  Sunday  League, 
held  at  the  City  of  Quebec  on  December  5. 
The  substance  of  this  report  was  as  follows: — 

Three  Rivers,  District. — The  Saint  Maurice 
Pulp  and  Paper  Company  ceases  production 
at  midnight  on  Saturday,  for  24  hours,  but  on 
Sunday  cleaning  work  is  done  from  12  to 
6  a.m.,  and  from  6  p.m.  until  midnight  prepara- 
tions are  made  for  resuming  production. 

The  International  Paper  Company  ceases 
production  of  paper  from  midnight  to  mid- 
night, but  about  50  men  are  engaged  from 
8  a.m.  until  midnight  in  repairing  machines. 
Manufacture  of  pulp  starts  at  4  p.m.  on  Sun- 
days, this  being  stated  to  be  necessary  in  order 
to  permit  of  the  resumption  of  paper  manu- 
facturing at  midnight. 

The  St.  Lawrence  Paper  Company  suspends 
production  on  Sundays  from  midnight  to  mid- 
night, but  repairs  are  begun  at  8  a.m.,  and  con- 
tinue the  whole  day. 

The  Wayagamack  Company  suspends  paper 
production  from  midnight  to  midnight,  but 
pulp  production  continues  as  formerly  before 
8  a.m.,  and  after  3  p.m. 

The  Laurentide  Company  (Grand'Mere) 
suspends  production  for  the  entire  day,  mak- 
ing only  essential  repairs.  This  company,  the 
report  states,  makes  more  serious  efforts  than 
the  others  to  comply  with  the  requirements  of 
the  law. 

At  Shawinigan,  the  Belgo-Canadian  Pulp 
and  Paper  Company  suspends  ordinary  work 
on  Sundays  from  midnight  to  midnight,  but 
the  number  of  employees  on  repair  work  seems 
excessive. 

Saguenay  District. — In  the  Saguenay  Dis- 
trict the  production  of  pulp  and  paper  is 
generally  suspended  from  midnight  to  mid- 
night, but  unnecessarily  large  forces  appear  to 


be  kept  busy  throughout  the  day  on  repair 
work,  in  addition  to  the  men  who  must  be 
in  their  places  before  midnight  in  order  that 
the  machines  may  start  running  at  that  hour. 
At  Chicoutimi,  Port  Alfred  and  Val-Jalbert, 
work  is  suspended  not  only  on  Sundays  but 
on  holy  days,  while  at  Jonquieres,  Kenogami 
and  River  Bend  the  plants  run  at  full  capacity 
on  religious  festivals.  The  report  points  out 
that  while  regular  Sunday  work  may  be 
stopped,  it  is  usual  to  carry  on  special  opera- 
tions on  that  day.  For  example  a  new  ma- 
chine was  lately  installed  on  Sunday  at  the 
plant  of  Price  Brothers  at  Kenogami.  Con- 
struction work  is  done  on  Sundays,  for  ex- 
ample, at  Arvida  and  at  Chute-a-Caron,  where 
forces  of  men  were  employed  all  summer  in 
grading,  carting,  etc.  Sunday  work,  in  fact,  is 
stated  to  be  almost  general  at  Chute-a-Caron. 

Hull  District. — The  Eddy  Company  was  the 
first  in  this  district  to  change  its  practice  in 
conformity  with  the  Prime  Minister's  letter. 
Towards  the  end  of  September  the  directors 
posted  notices  that  beginning  Sunday,  Octo- 
ber 3,  work  would  cease  from  midnight  to  mid- 
night. All  went  well  for  some  weeks,  but  a 
reaction  set  in  among  the  men,  with  the  ap- 
proval of  the  management.  Petitions  were 
circulated  asking  for  a  return  to  former  prac- 
tices, and  a  division  of  opinion  revealed  itself, 
the  employees  who  were  members  of  the  In- 
ternational Brotherhood  of  Pulp  and  Paper 
Mill  Workers  appearing  to  favour  Sunday 
labour,  while  the  members  of  the  National 
and  Catholic  Union  of  Pulp  and  Paper  Workers 
were  opposed  to  the  practice.  For  some  weeks 
the  Eddy  Company's  employees  have  ceased 
work  at  2.30  a.m.  on  Sundays,  but  cleaning 
work  that  might  easily  be  done  on  week  days 
is  carried  on  from  8  a.m.  to  2  p.m.  Elsewhere 
in  the  Hull  district  the  violation  of  the  Sun- 
day law  is  reported  to  be  flagrant  and  con- 
tinuous. The  International  Paper  Company 
employ  thousands  of  men  every  Sunday  in 
its  construction  camps  at  Chelsea,  Farmer's 
Rapids  and  East  Templeton.  The  Hull  plant 
of  the  Canada  Cement  Company  continues 
work  on  Sundays.  The  Booth  pulp  and  paper 
mills  at  Ottawa,  90  per  cent  of  whose  em- 
ployees reside  at  Hull,  cease  work  only  in  the 
forenoon  on  Sunday. 

Sherbrooke  District. — At  Windsor  Mills  the 
Sunday  law  was  made  effective  on  Novem- 
ber 7,  and  although  some  opposition  developed, 
having  spread  from  Hull,  it  remained  effective 
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as  regards  production,  but  repairs  are  done  on 
Sundays,  when  the  men  detailed  for  this  work 
commence  at  9  a.m. 

At  East  Angus  the  workmen  are  divided 
into  three  shifts  of  eight  hours  each.  One 
shift  still  begins  at  midnight  on  Saturday, 
continuing  until  8  a.m.  on  Sunday.  Through- 
out Sunday  repair  work  on  machines  is  carried 
on  to  enable  work  to  be  resumed  at  midnight 
on  Sunday.  No  attention,  the  report  States,  is 
paid  at  this  plant  to  the  Prime  Minister's 
message. 

At  the  Bromptonville  plant  of  the  same 
company  41  employees  cease  work  at  7  a.m.  on 
Sundays,  returning  at  11  o'clock  on  Sunday 
night.  Considerable  numbers  of  men  are  em- 
ployed throughout  the  day  on  repairs,  clean- 
ing, etc. 

Two  shifts  work  the  mine  at  Asbestos.  The 
day  shift  starts  on  Monday  morning,  and  the 
night  shift  stops  at  6  a.m.  on  Sundays.  Urgent 
repair  work  is  also  carried  on  on  Sunday  dur- 
ing summer. 

Joliette  District. — At  Crabtree  mills,  near 
Joliette,    production    stops    at    midnight     on 


Saturdays,  but  cleaning  work  which  was  for- 
merly done  during  the  week  is  now  done  dur- 
ing the  early  hours  of  Sunday.  Regular  work 
re-commences  at  11  on  Sunday  night.  (The 
League  had  received  no  report  concerning  the 
practices  at  the  Beauharnois  mills,  owned  by 
the  same  company).  The  McArthur  Paper 
Company  at  Joliette  carries  on  production 
until  6  a.m.  on  Sundays. 

Quebec  District. — Since  November  7  the 
Donacona  Pulp  and  Paper  Company  has 
stopped  production  at  midnight  on  Saturday, 
starting  up  again  at  10  o'clock  on  Sunday 
nights.  The  Anglo-Canadian  Pulp  and  Paper 
Company  carry  on  active  construction  work  at 
their  plants  on  Sundays. 

The  report  of  the  Sunday  League  concludes 
by  noting  a  lessening  in  the  observance  of 
Sunday  throughout  the  province,  particularly 
in  connection  with  works  of  construction.  In 
the  field  of  commerce  infractions  of  the  Sun- 
day law  occur  mostly  in  connection  with  the 
sale  of  so-called  refreshments,  under  cover  of 
which  all  kinds  of  commodities  are  sold  to  the 
public. 


Adjustment  of  Trade 

The  German  Federal  Ministry  of  Labour 
has  recently  issued  the  annual  returns  for  1925 
relating  to  the  work  of  conciliation  committees 
and  individual  conciliators,  appointed  in  ac- 
cordance with  the  Order  of  October  30,  1923, 
relating  to  conciliation.  In  1924,  16,480  dis- 
putes were  considered  by  conciliation  commit- 
tees, and  2,095  by  individual  conciliators.  In 
1925,  the  numbers  were  12,360  and  1,058  respec- 
tively. In  1925,  338  disputes  were  withdrawn 
before  the  conciliation  authorities  took  action, 
and  these  are  not  included  in  the  above  figures. 
Of  the  12,360  disputes  considered  by  concili- 
ation committees  in  1925,  692  were  settled  by 
the  parties  concerned  before  a  date  for  con- 
ciliation proceedings  had  been  fixed;  1,519 
were  settled  during  preliminary  proceedings; 
9,617  were  dealt  with  by  adjustment  boards, 
and  the  remaining  532  were  otherwise  disposed 
of.  Of  the  1,058  disputes  brought  before  in- 
dividual conciliators,  172  were  settled  before 
or  during  preliminary  proceedings,  803  were 
acted  upon  by  adjustment  boards,  and  83  were 
otherwise  disposed  of. 

Of  the  9,617  disputes  dealt  with  by  adjust- 
ment boards,  one  or  both  parties  refused  to 
accept  arbitration  awards  in  4,629  cases.  In 
such  an  event,  the  Order  provides  that,  if  the 
settlement  contained  in  an  award  appears  just 
and  reasonable  with  due  consideration  for  the 
interests  of  both  parties,  and  if  its  application 
is  desirable  for  economic  and  social  reasons, 
it  may  be  declared  binding  by  the  competent 


Disputes  in    Germany 

conciliator  or  the  Federal  Minister  of  Labour. 
This  course  was  followed  in  601  cases  in  all. 


Printing  as  a  Profession 

The  Massachusetts  Institute  of  Technology 
proposes,  with  the  co-operation  of  the  print- 
ing and  allied  trades,  to  establish  a  Depart- 
ment of  Graphic  Arts,  Research  and  Engi- 
neering, international  in  scope,  the  purpose 
of   which   is  as  follows: — 

(1)  To  establish  a  basis  of  graduate  train- 
ing uniting  technology,  engineering  and  art 
with  the  aim  of  creating  a  profession  of  print- 
ing equal  in  status  with  the  professions  of 
architecture  and  engineering. 
,  (2)  To  provide  adequately  trained  graduates 
for  filling  executive  and  similar  responsible 
positions  in  the  graphic  industries. 

(3)  To  supply  instructors  for  other  schools 
of  printing  who  will  be  well  grounded  not  only 
in  the  arts  and  engineering  of  the  graphic  arts 
but  in  the  ascertainment  of  costs  of  production 
and  of  business  administration. 

(4)  To  make  accessible  to  printing  and  its 
allied  arts  the  existing  complete  research  facili- 
ties of  the  Massachusetts  Institute  of  Tech- 
nology including  its  faculties  and  research 
Laboratories  relating  to  chemistry,  metallurgy, 
illumination,  air  conditioning,  sanitation,  and 
all  applicable  phases  of  engineering;  and  to 
conduct  such  research  work  under  the  direc- 
tion of  the  various  scientific  faculties  in  co- 
operation with  students. 
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FIVE  DAY  WEEK  IN  AMERICAN  INDUSTRY 


'T^HE  December  issue  of  the  Monthly 
-■■  Labour  Review  (published  by  the 
United  States  Department  of  Labour)  con- 
tains a  survey  of  the  industries  in  the  United 
States  in  which  the  5-day  week  is  now  in 
force.  The  inquiry  was  suggested  by  the 
recent  announcement  by  Mr.  Henry  Ford  that 
the  shorter  week  was  to  be  regularly  estab- 
lished in  the  industries  with  which  he  is  asso- 
ciated (Labour  Gazette  October,  1926,  page 
927).  A  summary  of  the  results  of  the  in- 
quiry  is   given   in   the   Review   as   follows: — 

Of  the  larger  industries  in  the  country,  the 
regular  full-time  5-day  week  is  most  prevalent 
in  the  manufacture  of  men's  clothing.  Here, 
according  to  the  recent  study  by  the  Bureau 
of  Labour  Statistics,  no  less  than  45  per  cent 
of  the  establishments  covered,  and  almost 
one-third  of  the  employees,  were  working  a 
5-day  week.  The  40-hour  week,  however,  was 
not  common,  the  average  hours  being  44.3  per 
week. 

The  5-day  week  has  also  made  considerable 
progress  in  recent  years  in  certain  other 
branches  of  the  clothing  trades.  Thus,  under 
recent  agreements,  most  of  the  fur  workers 
(an  industry  employing  about  14,000  persons) 
are  working  on  a  5-day  40-hour  week  basis, 
but  with  provision  for  some  Saturday  work  in 
the  busy  fall  season.  Similarly,  the  organized 
workers  in  the  cloth  hat  and  cap  industry  in 
New  York  and  Philadelphia  have  agreements 
calling  for  a  5-day  44-hour  week,  to  be  re- 
duced to  a  flat  40-hour  week  in  1927.  The 
organized  cloak,  skirt,  and  dressmakers,  of 
Boston;  waterproof  garment  workers,  cutters, 
pressers,  and  buttonhole  makers  of  New  York; 
the  cloak,  skirt,  dress,  and  reefer  makers' 
unions  of  New  York;  and  the  ladies'  tailors 
and  custom  dressmakers'  local,  also  of  New 
York — all  have  the  5-day  week  and  in  most 
cases  the  flat  40-hour  week. 

Among  some  of  the  building  trades  the  5- 
day  week  is  fairly  well  established,  more  than 
6  per  cent  of  the  union  membership  in  all  the 
trades  covered  by  the  bureau's  1926  study 
working  on  a  flat  5-day  week  basis,  the  trades 
most  affected  thereby  being  lathers,  painters, 
and  plasterers.  In  addition,  the  5-day  week 
for  part  of  the  year  occurs  not  infrequently 
among  the  granite  and  stone  trades. 

In  the  printing  and  publishing  of  news- 
papers, especially  those  in  foreign  languages, 
a  working  week  of  40  hours  or  less,  but  worked 
variously  in  five  or  six  days,  is  quite  frequent. 
In  total,  about  5  per  cent  of  all  the  news- 
paper printing  trades  covered  by  .the  bureau's 
1926  study  were  found  to  be  on  a  working 
basis  of  not  over  40  hours  a  week.  In  the 
book  and  job  branch  of  the  printing  industry, 


the  5-day  40-hour-or-less  week  was  infrequent, 
but  was  found  to  occur  in  a  few  cities. 

Other  organized  trades  covered  by  the 
bureau's  recent  study  in  which  the  5-day  week 
existed  to  a  greater  or  less  extent  were: 
Bakers,  1.4  per  cent  of  those  covered  by  the 
study,  and  'laundry  workers,  7.8  per  cent  of 
those  covered  by  the  study. 

In  the  large  manufacturing  industries  cov- 
ered by  the  regular  wages  and  hours  surveys 
of  the  bureau  the  5-day  week  as  a  regular 
working  practice  was  found,  to  a  greater  or 
less  extent,  in  the  paper  box-board  industry, 
in  foundries  and  machine  shops,  and  in  the 
iron  and  steel  industry.  In  the  paper  box- 
board  industrjr  the  bureau's  study  made  in  the 
spring  of  1925  found  that  in  60  per  cent  of 
the  establishments,  employing  about  two- 
thirds  of  the  total  working  force  canvassed, 
the  productive  forces  were  working  on  a  regu- 
lar 5-day-week  basis. 

In  the  foundries  and  machine  shops  covered 
by  the  bureau's  study  3.8  per  cent  of  the 
plants,  employing  3.5  per  cent  of  the  working 
force,  had  a  regular  5-day  week.  In  addition, 
about  1  per  cent  of  the  plants  and  employees 
covered  alternated  between  a  5-day  week  and 
a  fulil  6-day  week  as  the  prevailing  working 
basis  for  the  majority  of  the  employees.  The 
actual  weekly  hours  were  usually  in  excess  of 
40,  although  a  few  plants  limited  their  work- 
ing time  to  a  flat  5-day  40Jhour  week. 

The  iron  and  steel  industry  as  a  whole  still 
has  many  employees  on  rather  long  hours,  but 
the  5-day  week  exists  in  certain  occupations 
in  certain  plants.  Thus,  the  1926  survey  by 
the  bureau  found  that  2.1  per  cent  of  aM  the 
employees  covered  worked  a  regular  5-day  or 
5-night  week.  Most  of  the  5-turn  workers 
were  in  the  bar  mills  (13  per  cent  of  the  total 
employees  therein)  and  in  the  puddling  mills 
(6  per  cent  of  the  total  employees  therein). 

In  addition  to  the  adoption  of  the  5-day 
week  as  a  regular  practice  in  certain  industrial 
establishments,  as  described  above,  there  has 
been,  of  recent  years,  a  significant  extension 
of  the  practice  of  Saturday  closing  in  the  sum- 
mer months.  The  practice  is  most  extensive 
in  retail  stores  and  offices,  but  is  known  to 
exist  ailso  in  other  lines  of  business,  although 
no  very  satisfactory  data  are  available  on  this 
subject. 

Opinions  on  Mr.  Ford's  Policy 

Mr.  Ford,  in  the  course  of  an  authorized  in- 
terview with  a  representative  of  World's  Work 
for  October,  said: — 

"  The  country  is  ready  for  the  5-day  week. 
It  is  bound  to  come  through  all  industry.     In 
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adopting  it  ourselves,  we  are  putting  it  into 
effect  in  about  50  industries,  for  we  are  coal 
miners,  iron  miners,  lumbermen,  and  so  on. 
The  short  week  is  bound  to  come,  because 
without  it  the  country  will  not  be  able  to  ab- 
sorb its  production  and  stay  prosperous.  The 
harder  we  crowd  business  for  time  the  more 
efficient  it  becomes'.  The  more  well-paid 
leisure  workmen  get  the  greater  become  their 
wants.  These  wants  soon  become  needs. 
Well-managed  business  pays  high  wages  and 
sells  at  low  prices.  Its  workmen  have  the 
leisure  to  enjoy  life  and  the  wherewithal  with 
which  to  finance  that  enjoyment. 

"  Just  as  the  8-hour  day  opened  our  way 
to  prosperity,  so  the  5-day  week  will  open  our 
way  to  a  still  greater  prosperity.  Twenty 
years  ago,"  Mr.  Ford  continued,  "  introducing 
the  8-hour  day  generally  would  have  made  for 
poverty  and  not  for  wealth.  Five  years  ago, 
introducing  the  5-day  week  would  have  had 
the  same  result.  The  hours  of  labour  are 
regulated  by  the  organization  of  work  and  by 
nothing  else.  It  is  the  rise  of  the  great  cor- 
poration with  its  ability  to  use  power,  to  use 
accurately  designed  machinery,  and  generally 
to  lessen  the  wastes  in  time,  material  and 
human  energy  that  made  it  possible  to  bring 
in  the  8-hour  day.  Then,  also,  there  is  the 
saving  through  accurate  workmanship.  Unless 
parts  are  all  made  accurately,  the  benefits  of 
quantity  production  will  be  lost— for  the  parts 
will  not  fit  together  and  the  economy  of 
making  will  be  lost  in  the  assembling.  Further 
progress  along  the  same  lines  has  made  it  pos- 
sible to  bring  in  the  5-day  week.  The  pro- 
gression has  been  a  natural  one.  The  8-hour 
day  law  to-day  only  confirms  what  industry 
had  already  discovered.  If  it  were  otherwise, 
then  the  law  would  make  for  poverty  instead 
of  for  wealth.  A  man  cannot  be  paid  a  wage  in 
excess  of  his  production.  In  the  old  days, 
before  we  had  management  and  power,  a  man 


had  to  work  through  a  long  day  in  order  to 
get  a  bare  living.  Now  the  long  day  would 
retard  both  production  and  consumption.  At 
the  present  time  the  fixing  by  law  of  a  5-day 
week  would  be  unwise,  because  all  industry 
is  not  ready  for  it,  but  a  great  part  of  industry 
is  ready,  and  within  a  comparatively  short 
time  I  believe  the  practice  will  be  so  general 
in  industry  that  it  can  be  made  universal." 

On  the  other  hand,  the  opinions  of  about 
thirty  manufacturers  in  different  branches  of 
industry  in  the  United  States  appeared  recently 
in  the  Pocket  Bulletin,  the  official  monthly 
publication  of  the  National  Association  of 
Manufacturers.  These  opinions  were  generally 
opposed  to  Mr.  Ford's  new  policy  for  various 
reasons,  of  which  the  following  are  exam- 
ples : — 

The  effect  of  the  5-day  week  would  be  to 
increase  wages  to  meet  the  added  expenses 
incurred  by  the  workers  through  the  additional 
holiday;  an  increase  of  wages  of  about  10  per 
cent  would  make  American  products  more 
vulnerable  to  the  economic  designs  of  Europe; 
the  present  need  in  the  world  being  for  in- 
creased production  there  should  be  no  decrease 
in  the  hours  of  work;  while  a  man  may  do  as 
much  work  in  eight  hours  as  in  ten  there  is 
no  reason  to  think  he  can  do  as  much  in  five 
days  as  in  six;  the  capital  invested  in  manu- 
factures cannot  afford  to  be  utilized  only  for 
40  hours  a  week,  and  the  shortening  of  hours 
would  inevitably  lead  to  increased  cost  of 
living  without  any  assurance  that  there  would 
be  an  increased  wage;  production  would  be 
curtailed  and  costs  increased,  the  public  would 
necessarily  suffer  and  industrial  progress  would 
be   retarded. 

(The  recent  resolution  of  the  American 
Federation  of  Labour  in  favour  of  a  pro- 
gressively shorter  working  week  was  noted  in 
the  November  issue  of  the  Labour  Gazette, 
page   1089.) 


Child  Labour  in  Canneries  in  U.S.A. 


The  fourteenth  annual  report  of  the  Child- 
ren's Bureau  of  the  United  States,  recently 
published,  states  that  the  most  extensive  under- 
taking of  the  industrial  division  of  the  Bureau 
during  the  past  year  was  a  study  of  conditions 
in  regard  to  child  labour  in  fruit  and  vegetable 
canneries  in  six  states  of  the  east  and  middle 
west.  The  study  brings  out  the  following 
facts : 

Children  under  16  are  very  generally  em- 
ployed in  the  canning  industry.  In  some 
States,  because  of  the  exemption  of  canneries 
from  the  laws  regulating  the  work  of  children 
in  other  manufacturing  industries,  many 
children  are  employed  without  adequate  legal 


protection ;  even  in  States  where  laws  exist  for 
their  protection  a  very  considerable  number  of 
children  are  employed  in  violation  of  these 
laws.  However,  when  the  figures  obtained  in 
the  inquhy  are  examined  separately,  they  show 
a  great  variation  between  the  several  States  in 
the  extent  to  which  children  are  emploj'ed  in 
violation  of  the  prescribed  legal  standards.  For 
example,  the  proportion  of  children  under  16 
who  are  employed  below  the  legal  working 
age,  which  is  about  one-third  of  the  total 
number,  varies  from  43  per  cent  in  one  State 
to  2  per  cent  in  another,  and  the  proportion  of 
minors  employed  in  violation  of  the  State  hour 
standards  varies  from  11  percent  to  92  percent. 
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LEGISLATIVE  DEMANDS  OF  ORGANIZED  LABOUR 

Proposals   Submitted   to   the   Dominion   Government   by   the   Trades   and 

Labour  Congress  of  Canada 


T^HE  legislative  program  of  the  Trades  and 
•*■  Labour  Congress  of  Canada  was  submit- 
ted to  the  Dominion  Government  on  Dec.  15, 
1926,  the  views  of  the  Trades  Congress  being 
presented  by  its  executive  officers — Messrs. 
Tom  Moore,  president;  J.  T.  Foster,  James 
Simpson  and  Robert  Tallon,  vice-presidents; 
and  P.  M.  Draper,  secretary-treasurer.  In  addi- 
tion to  the  executive  of  the  Trades  Congress 
the  delegation  was  composed  of  the  follow- 
ing: A.  Bastien,  general  representative,  Am- 
erican Federation  of  Labour;  Leon  Worthall, 
general  representative,  Journeymen  Barbers' 
International  Union;  W.  G.  Powesland,  vice- 
president,  International  Brotherhood  of  Black- 
smiths; A.  E.  W.  O'Dell,  general  represen- 
tative, Boot  and  Shoe  Workers'  Union;  J.  D. 
Corcoran,  general  representative,  International 
Union  of  Brewery,  Flour,  Cereal  and  Soft 
Drink  Workers;  Geo.  Ashley,  general  repre- 
sentative, International  Association  of  Bridge, 
Structural  and  Ornamental  Iron  Workers;  W. 
Thome,  International  Union  of  Bricklayers, 
Masons  and  Plasterers;  Frank  McKenna  and 
J.  Corbett,  vice-president  and  chairman 
C.N.R.  Central  Region,  respectively,  Brother- 
hood of  Railway  Carmen;  Arthur  Martel  and 
Jas.  F.  Marsh,  executive  board  member  and 
general  representative,  respectively,  United 
Brotherhood  of  Carpenters  and  Joiners;  E. 
Ingles,  John  Noble  and  James  P.  Broderick, 
vice-president  and  general  representatives,  re- 
spectively, International  Brotherhood  of  Elec- 
trical Workers;  Frank  Healey,  general  repre- 
sentative, International  Union  of  Steam  and 
Operating  Engineers;  A.  D.  Dear,  vice-presi- 
dent, International  Association  of  Fire  Fight- 
ers; F.  W.  Bush,  executive  board  member, 
United  Garment  Workers  of  America;  S.  Pola- 
koff,  executive  board  member,  International 
Ladies  Garment  Workers'  Union;  Jas.  Somer- 
ville,  vice-president,  International  Association 
of  Machinists;  W.  V.  Turnbull,  grand  vice- 
president,  W.  Jewkes,  secretary,  and  W. 
Cramp  ton  and  S.  Burns,  assistant  chairmen 
(C.P.R.  System  Federation),  and  R.  Hessel, 
vice-chairman  (G.T.R.  System),  Brotherhood 
of  Maintenance  of  Way  Employees;  A.  J. 
Crawford,  general  representative,  Internation- 
al Association  of  Sheet  Metal  Workers;  Jos. 
P.  Hunter  and  Fred  Molineux,  vice-president 
and  general  representative,  respectively, 
Brotherhood  of  Painters,  Paperhangers  and 
Decorators;  J.  Ward,  vice-president,  Interna- 
tional Association  of  Plasterers;  J.  W.  Bruce, 


general  representative,  United  Association  of 
Journeymen  Plumbers  and  Steamfitters; 
Maurice  Labelle,  vice-president,  International 
Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill 
Workers;  Geo.  R.  Brunet,  general  represen- 
tative, International  Printing  Pressmen  and 
Assistants'  Union;  R.  Trepannier,  vice-presi- 
dent, Amalgamated  Association  of  Street  and 
Electric  Railway  Employees;  W.  P.  Covert, 
vice-president,  International  Alliance  The- 
atrical Stage  Employees;  J.  G.  A.  Decelles, 
executive  board  member,  Commercial  Tele- 
graphers' Union;  J.  A.  P.  Haydon,  legislative 
vice-president,  Ontario  and  Quebec  Confer- 
ence Typographical  Unions;  Walter  Barrett, 
field  secretary,  International  Allied  Printing 
Trades  Association;  Thos.  Black,  Montreal 
Allied  Printing  Trades  Council;  John  J.  Man- 
ning, secretary-treasurer  Label  Trades  Depart- 
ment, American  Federation  of  Labour;  Alex 
McMordie  and  W.  D.  Rehder,  secretary- 
treasurer  and  2nd  vice-president,  respectively, 
Federated  Association  of  Letter  Carriers;  John 
F.  Thompson,  secretary,  London  Trades  and 
Labour  Council;  John  Munro,  Toronto  Dis- 
trict Trades  and  Labour  Council;  E.  Hamelin, 
National  Association  of  Marine  Engineers  of 
Canada;  Miss  Mary  McNab  representing 
Canadian  Congress  Journal. 

The  members  of  the  Cabinet  present  to 
hear  the  submission  of  the  legislative  propos- 
als of  organized  labour  were:  the  Prime  Min- 
ister, the  Right  Honourable  W.  L.  Mackenzie 
King;  Honourable  Peter  Heenan,  Minister  of 
Labour;  Honourable  Ernest  Lapointe,  Min- 
ister of  Justice;  Honourable  J.  C.  Elliott,  Min- 
ister of  Public  Works;  Honourable  P.  J. 
Veniot,  Postmaster-General;  Honourable  P. 
J.  A.  Cardin,  Minister  of  Marine  and  Fish- 
eries; Honourable  James  Malcolm,  Minister 
of  Trade  and  Commerce;  Honourable  Dr. 
J.  H.  King,  Minister  of  Health  and  Soldiers' 
Civil  Re-estaJblishment;  Honourable  Charles 
A.  Dunning,  Minister  of  Railways  and  Can- 
als; Honourable  W.  D.  Euler,  Minister  of 
Customs;  Honourable  Lucien  Cannon,  Soli- 
citor-General; Honourable  W.  R.  Mother- 
well, Minister  of  Agriculture;  Hon.  Col.  J.  L. 
Ralston,  Minister  of  National  Defence;  Hon- 
ourable Senator  Raoul  Dandurand,  Minister 
without  portfolio.. 

The  Prime  Minister,  in  reply  to  the  agenda 
submitted  by  the  deputation,  promised  that 
the  proposed  legislation  would  receive  the 
careful   consideration  of  the  members   of  the 
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Government;  that  each  Minister  would  make 
a  careful  study  of  the  proposals  affecting  his 
particular  department,  and  that  the  entire 
proposed  legislative  program  would  be  then 
discussed  at  a  meeting  of  the  Cabinet  with  a 
view  to  ascertaining  what  subsequent  action 
would  be  taken  thereon. 

The  proposals  submitted  were  divided  into 
three  sections,  viz:  (1)  summaries  of  subjects 
detailed  in  previous  presentations;  (2)  new 
briefs  on  union  label  registration,  old  age 
pensions,  senate  reform,  picketing  and  in- 
junctions, election  act  amendments  and  immi- 
gration; (3)  references  to  subjects  for  subse- 
quent departmental  discussion.  It  was  pointed 
out  in  the  introduction  to  the  memorandum 
that  the  legislative  proposals  submitted  were 
based  upon  the  decisions  of  the  42nd  annual 
convention  of  the  Trades  and  Labour  Con- 
gress of  Canada,  which  was  held  in  Montreal 
in  September,  1926.  As  several  of  the  pro- 
posals dealt  with  in  Part  One  of  the  memor- 
andum (containing  summaries  of  subjects  de- 
tailed in  previous  presentations),  were  pub- 
lished in  the  full  issue  of  the  Labour  Gazette 
for  April,  1926,  only  passing  reference  is  made 
to  such  proposals  in  this  article.  The  de- 
mands made  in  regard  to  the  subjects  dealt 
with  in  Part  One,  were  as  follows: 

Eight  Hour  Day. — Urging  that  effect  be 
given  to  the  eight-hour  day  convention  of 
the  Washington  (1919)  International  Labour 
Conference  in  so  far  as  it  lies  within  the  juris- 
diction of  the  Dominion  authorities  with  par- 
ticular regard  to:  (a)  all  those  employed  in 
works  governed  by  the  Fair  Wage  regulations 
of  the  Dominion  Government;  (b)  all  those 
employed  on  works  carried  on  direct  by  the 
Federal  Government  or  in  the  employ  of  any 
Government  Department. 

One  Day's  Rest  in  Seven. — Attention  was 
again  directed  "  to  the  inadequacy  of  the 
Lord's  Day  Act  to  provide  for  all  workers 
enjoying  one  day's  rest  in  seven." 

British  North  America  Act  Amendments. 
—These  included:  (1)  The  fostering  of  "na- 
tional unity"  by  giving  greater  powers  to  the 
Federal  Government  to  deal  with  social  and 
labour  legislation;  (2)  The  abolition  of  ap- 
peals to  the  Privy  Council,  and  the  estab- 
lishment of  the  Supreme  Court  of  Canada  as 
the  highest  court  of  appeal;  (3!)  Giving  the 
Federal  Government  the  undisputed  powers  to 
administer  effectively  throughout  Canada  the 
Industrial  Disputes  Investigation  Act  and  its 
subsequent  amendments;  (4)  To  bring  about 
such  changes  in  the  constitution  of  Parlia- 
ment as  may  be  necessary  to  make  the  deci- 
sions of  the  elected  representatives  of  the 
people   paramount. 


Criminal  Code  and  Immigration  Act  Amend- 
ments.— Amendments  were  sought  "  which 
would  restore  the  former  provisions  of  these 
Acts  and  take  from  them  the  pernicious 
clauses  inserted  by  Parliament  in  1919  which 
discriminate  against  British-born  Canadian 
citizens  as  regards  deportation  without  trial 
and  seriously  restrict  the  rights  of  freedom  of 
speech,  press  and  assembly." 

Unemployment  and  Unemployment  Insur- 
ance.— In  regard  to  this  subject  a  scheme  of 
unemployment  insurance,  such  as  was  out- 
lined in  the  legislative  program  of  the  Con- 
gress of  1924  and  1925,  was  again  advocated. 

National  Fuel  Policy. — The  memorandum 
emphasized  that  definite  measures  "should  now 
be  inaugurated  which  would  ensure  proper  de- 
velopment of  the  coal  resources  of  Canada." 

Militia  Act  Amendments,  Military  Training, 
Etc. — The  proposals  on  these  topics  were  a 
reiteration  of  previous  requests,  urging  action 
(1)  to  prohibit  the  maintenance  by  indus- 
trial corporations  of  armed  forces;  (2)  to  give 
the  Federal  Government  discretionary  powers 
regarding  the  requisitioning  of  troops  by  pro- 
vincial or  municipal  governments;  (3)  to  dis- 
continue government  aid  for  the  encourage- 
ment  of   military   training   in   public  schools. 

International  Labour  Organization. — Under 
this  heading  it  was  again  urged  that  the  Fed- 
eral Government  give  effect  to  a  number  of 
recommendations  resulting  from  labour  con- 
ferences on  questions  concerning:  (1)  limiting 
the  hours  of  work  in  industrial  establishments 
to  eight  in  the  day  and  forty-eight  in  the 
week;   (2)  the  use  of  white  lead  in  painting: 

(3)  weekly   rest   in    commerce   and   industry; 

(4)  the  simplification  of  the  inspection  of 
immigrants  on  board  ship;  (5)  seamen's  arti- 
cles of  agreement;    (6)  unemplo}rment,  etc. 

In  addition  to  the  above  subjects  recom- 
mendations were  submitted  as  follows: — 

(1)  that  the  Canadian  Government  Mer- 
chant Marine  be  given  the  contract  to  carry 
on  the  trade  with  the  West  Indies,  as  called 
for  in  the  West  Indies  Treaty,  that  the 
Canadian  coast-wise  laws  be  revised  and  that 
a  duty  be  placed  on  ships  used  exclusively  in 
Canadian   trade ; 

(2)  commending  the  activities  of  the  Re- 
search Council  and  directing  attention  to  the 
advisability  of  providing  a  National  Research 
Institute ; 

(3)  amending  the  Bankruptcy  Act  so  as  to 
give  priority  to  wage  claims; 

(4)  urging  full  reimbursement  of  Home 
Bank  depositors; 

(5)  requesting  that  organized  labour  be 
given  representation  on  the  Dominion  Ad- 
visory Tariff  Board; 
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(6)  advocating  the  simplification  of  legis- 
lation relating  to  and  for  the  encouragement 
of  co-operative  societies. 

Part  Two  of  the  memorandum  containing 
demands  for  legislation  was  as  follows: — 

Memorandum  re  Senate  Reform. — By  con- 
tinued maintenance  of  the  Senate  as  a  non- 
elective  body,  having  absolute  veto  power 
over  legislation  enacted  in  the  House  of  Com- 
mons, a  form  of  Government  exists  which  is 
contrary  to  real  democracy. 

For  many  years  representations  have  been 
made  through  the  Trades  and  Labour  Congress 
of  Canada  for  action  to  be  taken  which  would 
abolish  the  Senate  as  a  non-elective  body  and 
make  it  responsive  to  public  opinion. 

Over  a  long  period  of  years  the  Senate  has 
shown  itself  as  definitely  opposed  to  permit- 
ting the  enactment  of  social  and  labour  legis- 
lation of  benefit  to  the  masses.  Without  enu- 
merating in  full  all  the  measures  which,  after 
having  been  passed  by  the  elected  repre- 
sentatives of  the  people  in  the  House  of 
Commons,  have  been  rejected  by  the  Senate, 
attention  is  particularly  directed  to  the  fol- 
lowing:— 

Bills  to  amend  the  Immigration  and  Emi- 
gration Act  so  as  to  repeal  the  amendments 
to  that  Act  introduced  at  the  1919  sessions  of 
Parliament  have  been  rejected  by  the  Senate 
five  times.  On  the  first  occasion,  in  1920,  this 
was  a  Senate  Bill  introduced  by  the  Hon. 
Senator  G.  D.  Robertson,  and  was  defeated 
in  that  Chamber  by  22  votes  to  21.  In  four 
subsequent  years,  namely  in  1921,  1923,  1924, 
1926  Bills  were  introduced  in  the  House  of 
Commons  by  the  respective  Ministers  of  Im- 
migration and  though  they  passed  that  Cham- 
ber practically  unanimously  were  nevertheless 
rejected  by  the  Senate. 

Bills  to  amend  the  Criminal  Code  so  as  to 
restore  the  provision  existing  prior  to  1919 
in  respect  to  fredom  of  speech,  press  and  as- 
sembly have  passed  the  House  of  Commons 
during  four  different  sessions  of  Parliament  but 
each  time  been  rejected  by  the  Senate. 

Bills  to  permit  the  registration  of  Union 
Labels;  amend  the  Industrial  Disputes  Act; 
provide  reimbursement  of  certain  Home  Bank 
depositors,  are  further  measures  which  have 
been  passed  by  the  House  of  Commons  and 
rejected  in  the  Senate. 

In  addition  to  these  the  Senate's  action  last 
year  in  defeating  the  Old  Age  Pension  Bill 
as  presented  to  it  from  the  House  of  Com- 
mons aroused  Dominion-wide  resentment.  All 
these  actions  emphasize  that  whatever  progress 
may  be  made  in  the  elected  House  of  Com- 
mons is  futile  so  long  as  the  present  veto 
power  of  the  Senate  remains  in  effect. 


Faced  with  a  similar  situation  in  Great  Brit- 
ain changes  were  brought  about  there  which 
curtailed  the  powers  of  the  second  Chamber, 
the  House  of  Lords — to  the  extent  that  mea- 
sures which  pass  three  successive  sessions  of 
the  House  of  Commons  become  law  over-rid- 
ing the  veto  previously  exercised  by  the  non- 
elective  second  Chmber. 

Similar  changes  must  be  secured  regarding 
the  Canadian  Senate,  if  confidence  is  to  be 
restored  in  constitutional  form  of  government 
as  a  means  of  giving  effect  to  the  expressed 
will  of  the  people. 

We  venture  to  assert  that  such  a  change 
would  be  supported  by  public  opinion  through- 
out Canada  as  evidenced  by  the  expressions  of 
numerous  other  public  bodies,  by  press  edi- 
torials, etc. 

Whilst  continuing  to  hope  that  more  general 
and  drastic  changes  in  the  constitution  of  the 
Second  Chamber  will  ultimately  be  brought 
about,  we  confine  our  requests  at  this  time 
to  the  minimum  reform  above  outlined, 
namely :  "  That  the  veto  of  the  Senate  should 
be  made  inoperative  in  respect  to  legislation 
which  has  passed  three  different  sessions  of  the 
House  of  Commons,"  and  urge  that  steps  be 
taken  during  the  present  session  of  Parliament 
to  give  effect  to  the  same. 

Memorandum  Re  Electoral  Reform  and 
Election  Act  Amendments. — Believing  that 
the  system  which  prevails  of  demanding  that 
those  accepting  Cabinet  Portfolios  return  to 
their  constituencies  to  seek  re-election  im- 
mediately after  a  general  election  is  a  waste 
of  time,  money  and  energy,  we  would  ask 
that  the  necessary  legislative  changes  be  en- 
acted which  would  abolish  this  practice  where 
such  promotions  are  made  within  two  years 
subsequent  to  a  general  election. 

In  making  this  request  it  is  not  in- 
tended that  those  who  may  be  appointed  to 
Cabinet  positions  and  have  not,  at  the  time, 
a  seat  in  Parliament  should  hold  such  offices 
without  securing  election  as  Members  of  Par- 
liament. 

The  change  herewith  submitted  would 
make  possible  a  much  freer  choice  of  Cabinet 
Ministers  according  to  their  suitability  and 
qualification  of  the  office  instead  of  such 
choices  being  governed,  as  we  believe  has 
often  been  the  case,  by  their  ability  to  retain 
the  constituency  for  the  party  in  power. 

From  time  to  time  cases  arise  which  em- 
phasize the  need  for  some  change  in  the 
method  of  appointment  and  control  of  re- 
turning officers  and  their  subordinates  charged 
with  the  conduct  of  Federal  elections.  These 
circumstances  we  believe  can  be  attributed  to 
the  present  practice  of  making  appointments 
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of  returning  officers  a  matter  of  party  patron- 
age. Feeling  that  they  owe  their  appoint- 
ment to  the  political  party  to  which  they  be- 
long, the  same  practice  is  followed  by  them 
in  making  their  appointments  of  poll  clerks, 
etc. 

This  interjection  of  political  partyism  into 
whalt  should  be  an  impartial  state  function 
not  only  lends  itself  to  the  arousing  of  sus- 
picion as  to  unfair  practices  but  also,  in  the 
case  of  elections  following  each  other  in  close 
sequence,  leads  to  inefficiency  through  the  re- 
placement of  returning  officers  before  they 
have  had  a  fair  opportunity  to  become  fully 
acquainted  with  their  duties. 

By  the  legislation  enacted  in  1920  provision 
was  made  for  the  appointment  of  a  Chief 
Electoral  Officer  and  for  the  safeguarding  of 
his  administrative  authority  against  undue 
political  interference.  The  success  which  has 
attended  the  removal  of  this  important  office 
from  the  field  of  party  politics  leads  us  to 
express  the  opinion  that  the  extension  of  simi- 
lar protection  to  the  positions  of  returning 
officers,  would  remove  much  of  the  dissatis- 
faction as  to  the  conduct  of  elections  which 
now  exists. 

We  recommend  that  all  official  election  ap- 
pointments should  be  made  on  a  non-political 
basis  and  that  the  incumbents  should  be  there- 
after under  the  full  control  of  the  Chief  Elec- 
toral Officer,  Returning  Officers  not  to  be  sub- 
ject to  removal  from  office  except  for  just 
cause  and  on  the  recommendation  of  the 
Chief  Electoral  Officer. 

Under  the  present  system  of  representation, 
the  House  of  Commons  bears  very  little  com- 
parison to  the  actual  numbers  casting  their 
ballots  in  favour  of  the  respective  political 
groups  and  as  a  step  towards  making  it  more 
representative  of  the  people  we  would  ask  for 
changes  in  the  Election  Act  so  as  to  provide 
for  proportional  representation  in  group  con- 
stituencies and  the  use  of  the  transfer. 

During  the  1925  session  of  Parliament  an 
amendment  to  the  Election  Act  was  passed 
by  the  House  of  Commons  providing  for  a 
half  day  holiday  on  Election  Day,  but  this 
failed  to  become  law  owing  to  an  error  in  the 
same  not  being  incorporated  in  the  Bill  sent 
to  the  Senate.  In  view  of  this,  the  Govern- 
ment passed  an  Order  in  Council  providing 
for  a  half  day  holiday  for  the  Federal  Elec- 
tions held  in  1925.  This  Order  in  Council 
was  not  clear,  however,  as  to  whether  the  holi- 
day should  be  an  extension  of  the  provision 
for  two  [hours  time,  with  pay,  which  exists 
in  the  present  Act  and  a  certain  amount  of 
dissatisfaction  and  confusion  arose  therefrom. 
We  would  now  request  that  the  Election  Act 


be  amended  so  as  to  make  it  compulsory  for 
employers  to  grant  a  half"  day  holiday,  with 
pay,  to  all  workers  on  Federal  Election  Day. 
The  platform  of  the  Liberal  Party,  adopted 
at  the  National  Convention  in  1919,  contains 
a  plank  reading  as  follows: — 

Restoration  of  the  control  of  the  executive 
by  parliament,  and  of  parliament,  by  the 
people  through  a  discontinuance  of  government 
by  order  in  council  and  a  just  franchise  and  its 
exercise  under  free   conditions. 

We  desire  to  point  out  that  there  is  a 
growing  practice  by  a  number  of  public 
authorities  to  impose  restrictions  which  pre- 
vent their  employees  from  exercising  their 
full  political  rights  as  citizens  and  we  believe 
this  is  in  contradiction  to  the  declaration 
above  quoted  and  would  therefore  urge  the 
enactment  of  such  legislation  as  would  pre- 
vent the  continuance  of  interference  of  this 
nature. 

The  forfeiture  of  election  deposits  as  called 
for  in  the  present  Act  creates  a  hardship  and 
is  in  the  nature  of  a  penalty  on  poverty.  In 
a  free  democracy  integrity  and  ability  should 
supersede  wealth  as  a  qualification  for  elec- 
tion to  Parliament.  We  would,  therefore, 
ask  for  the  abolition  of  all  election  deposits 
and  forfeiture  of  same,  and  the  substitution 
thereof  of  a  qualifying  requirement  that  a 
candidate  should  secure  a  stated  number  of 
signatures  of  electors  before  his  nomination 
can^  be  accepted. 

Repeated  requests  have  also  been  made  for 
the  repeal  of  clause  10  of  the  Franchise  Act, 
1920,  which  prohibits  unincorporated  associa- 
tions, such  as  trade  unions,  etc.,  from  making 
voluntary  contributions  towards  election  cam- 
paigns and  Clause  11  of  the  Franchise  Act, 
1920,  which  prohibits  any  person  not  being  an 
elector  and  who  resides  without  Canada,  from 
assisting  in  any  manner  in  election  campaigns. 
It  is  true  that  these  clauses  have  not  been 
strictly  enforced.  This,  however,  only  creates 
a  lack  of  respect  for  the  law  as  ia  whole  and 
we  venture  to  assert  is  an  added  argument 
for  their  repeal  which  we  again  reiterate. 

Memorandum  re  Registration  of  Union 
Labels. — Considerable  satisfaction  was  ex- 
pressed during  our  recent  convention  that  after 
many  years  of  effort  progress  had  been  made 
to  the  extent  that  a  Bill  was  again  introduced 
during  the  last  session  of  Parliament  which 
aimed  to  give  effect  to  our  oft  repeated  re- 
quests for  legislation  which,  by  allowing  of 
their  registration,  would  protect  the  union 
labels,  shop  cards,  etc.,  of  labour  unions 
against  their  unauthorized  use  and  infringe- 
ment. This  was  modified,  however,  by  the 
knowledge  that  the  Government  of  the  day 
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had  not  seen  fit  to  sponsor  this  Bill  and  in 
that  way  make  sure  of  its  coming  before  Par- 
liament for  consideration.  This  is  all  the  more 
regrettable  because  of  the  fact  that  this  Bill 
would  not  have  raised  any  party  issues  as 
was  assured  by  the  personal  promises  of  mem- 
bers of  every  political  party  to  give  it  their 
support. 

Measures  similar  to  Bill  204  of  the  Session 
of  1926  have  been  passed  previously  by  the 
House  of  Commons  though  later  rejected  by 
the  Senate.  The  last  occasion  of  such  action 
being  during  the  session  of  1906. 

In  1919,  at  the  instigation  of  the  Govern- 
ment, the  matter  of  the  registration  of  union 
labels,  etc.,  was  the  subject  of  a  joint  confer- 
ence held  in  Toronto  at  which  the  Govern- 
ment, employers  and  workers,  were  repre- 
sented. At  this  conference  a  Bill  similar  to 
the  one  now  under  discussion  was  approved 
but  no  action  taken  to  have  it  submitted  to 
Parliament  until  last  session. 

We  now  ask  the  Government  to  reintroduce 
Bill  204  during  the  present  session  of  Parlia- 
ment and  use  its  full  influence  to  the  end  that 
it  may  be  enacted  into  law. 

Memorandum  re  Immigration  and  Emigra- 
tion.—-The  general  policy  of  the  Trades  and 
Labour  Congress  of  Canada  respecting  immi- 
gration and  emigration  is  briefly  summarized 
in  the  following  declarations  adopted  at  this 
year's  convention  of  the  Congress:— 

1.  For  the  peopling  of  Canada,  through  im- 
migration, by  a  free,  enlightened,  moral,  ener- 
getic and  law  abiding  class  of  citizens;  all  false 
inducements  to  secure  immigrants  to  be  pro- 
hibited and  the  fullest  accurate  information 
freely  circulated  in  the  countries  from  which 
they  come.  Whilst  regard  should  be  had  for 
the  welfare  of  those  who  seek  our  shores,  the 
first  consideration  should  be  the  Canadian 
people  and  the  betterment  of  our  common  coun- 
try, therefore,  nationalities  and  classes  of 
people  who  either  by  temperament,  non-assimi- 
lative qualifications,  habits,  customs  or  absence 
of  any  permanent  good  which  their  coming 
brings  to  us  are  not  a  desirable  acquisition  to 
our    citizenship. 

2.  For  strict  application  of  the  laws  con- 
cerning the  admission  and  control  of  Orientals, 
pending  the  enactment  of  legislation  for  total 
exclusion. 

3.  Abolition  of  all  bonuses  or  grants  to  pri- 
vate agencies,  and  that  the  British  Govern- 
ment be  requested  to  assume  fuller  supervision 
and  control  over  emigrant  booking  agencies 
operating  in  the   British   Isles. 

4.  For  the  prohibition  of  entry  of  "Contract 
Labour,"  unless  certified  as  necessary  by,  and 
secured  through,  the  Employment  Service  of 
Canada  and  for  the  prohibition  of  entry  of 
labour  engaged  to  replace  workers  during  in- 
dustrial  disputes. 

5.  For  the  maintenance  of  the  Department 
of  Immigration  under  a  separate  Minister  of 
the  Crown,  and  for  the  creation  of  Dominion 
Advisory    Council    on    Immigration    on    which 
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Labour  shall  have  representation,  and  which 
would  co-ordinate  federal,  provincial  and  other 
immigration  activities,  prevent  overlapping  of 
same,  and  formulate  policies  suitable  to  con* 
ditions  as  they  exist  from  time  to  time. 

6.  That  in  order  to  relieve  congestion  in 
industrial  centres,  land  settlement  and  coloni- 
zation schemes  should  be  made  widely  known 
in  Canada  and  the  same  opportunities  and 
assistance  offered  residents  of  Canada  as  are 
given  to  those  of  the  British  Isles  and  foreign 
countries. 

7.  For  the  continued  prohibition  of  the  ad- 
mission of  child  immigrants  under  working  age, 
unless  accompanied  by  or  coming  to  join  their 
parents  or  other   responsible  relatives. 

8.  That  representation  be  made  by  the  Do- 
minion Government  to  the  United  States 
Authorities  with  the  object  of  restoring  eaual 
rights  of  entry  to  the  U.S.A.  to  all  Canadian 
citizens,    irrespective   of    their    places    of    birth. 

9.  Repeal  of  1919  amendments  to  the  Immi- 
gration Act  which  discriminates  against  Bri- 
tish-born citizens,  and  which  bring  within  pro- 
hibited classes  these  exercising  reasonable 
right   of   assembly   and   freedom   of    speech. 

10.  For  international  exchange  of  migration 
statistics  and  compliance  with  'Recommenda- 
tion" of  the  International  Labour  Office  (1923) 
to  compile  and  publish  statistics  regarding  emi- 
gration from  Canada,  as  well  as  immigration 
to  Canada. 

11.  For  medical  and  other  examination  of 
emigrants  to  take  place,  as  far  as  possible,  at 
port   of   embarkation. 

12.  For  deportation  of  those  entering  Can- 
ada, under  assisted  immigration  schemes  and 
exempt  class  regulations  and  who,  within 
twelve  months,  seek  or  accept  employment  in 
other   occupations. 

In  respect  to  Clause  4,  numerous  cases  have 
been  brought  to  our  attention  where  the  im- 
portation of  labour  by  the  employers  con- 
cerned could  not  be  justified  on  the  grounds 
of  being  unable  to  secure  such  labour  in 
Canada.  Neither  is  it  likely  that  the  men  so 
imported  could  be  assured  a  lengthy  enough 
period  of  employment  to  allow  them  to  rea- 
sonably establish  themselves  in  Canada,  un- 
less this  was  given  to  them  by  the  discharge 
of  other  workers.  The  regulations  now  asked 
for  were  enforced  by  the  government  up  to 
a  few  years  ago  and  we  are  of  the  opinion  that 
permission  to  import  these  workers  would  not 
have  been  granted  had  this  past  policy  of  the 
Government  been  followed,  and  the  state- 
ment from  the  Minister  of  Labour,  who  is 
charged  with  the  administration  of  the  Em- 
ployment Service  Act,  first  been  necessary. 

Because  of  the  injustice  which  the  present 
practice  inflicts  upon  both  the  resident  Cana- 
dian workers  and  the  imported  immigrant  we 
strongly  urge  the  adoption  of  the  recom- 
mendation embodied  in  this  Clause. 

Respecting  Clause  5,  we  are  pleased  to  note 
that  the  Department  of  Immigration  is  now 
under  the  administration  of  a  separate  Min- 
ister of  the  Crown.  We  would  strongly  urge, 
however,    the   adoption    of    our   recommenda- 
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tion  to  create  a  Dominion  Advisory  Council 
to  assist  the  Minister,  somewhat  along  the 
same  lines  as  the  Employment  Service  Coun- 
cil and  the  Health  Council  now  act  as  advisory 
bodies  to  the  Minister  of  Labour  and  of 
Health. 

We  are  strongly  of  the  opinion  that  the 
creation  of  such  a  Council  would  aid  in  for- 
mulating and  putting  into  effect  a  Migration 
policy  which  would  receive  the  support  of  the 
great  majority  of  Canadian  citizens. 

In  elaboration  of  Clause  6  of  our  Recom- 
mendations, it  has  been  noted  that  the  plan 
of  settling  Canadian  farm  lands  with  immi- 
grants from  the  British  farm  training  colonies 
is  claimed  to  be  meeting  with  considerable 
success.  These  immigrants  were  not  originally 
farm  workers  but  were  drawn  from  the  in- 
dustrial centres  of  the  British  Isles  and  we  see 
no  reason  why,  if  these  claims  are  found  to 
be  justified,  that  similar  training  colonies 
could  not  be  established  for  the  benefit  of 
those  at  present  living  in  the  industrial  centres 
of  Canada. 

It  might  be  possible  to  use  the  Dominion 
and  Provincial  Experimental  Farms  for  a  be- 
ginning of  this  experiment  and  if  those  who 
qualify  could  be  assured  of  financial  assist- 
ance to  establish  themselves  on  Canadian  farm 
lands  we  are  convinced  that  this  would  lead 
to  a  relief  of  the  congestion  which  often  occurs 
in  the  industrial  centres  of  Canada  and  be  a 
beginning  of  a  genuine  "back  to  the  land" 
movement. 

Attention  has  been  drawn  in  another  sec- 
tion of  our  legislative  programme  to  the  in- 
justice which  still  exists  against  British-born 
citizens  by  reason  of  the  refusal  of  the  Senate 
to  accept  amendments  to  the  Immigration 
Act  repealing  those  of  1919  and  we  trust  that 
these  efforts  will  be  persisted  with  and  similar 
legislation  again  introduced  during  the  pres- 
ent session  of  Parliament.  In  this  connection 
we  would  respectfully  point  out  that  three 
present  Ministers  of  the  Government,  namely 
the  Minister  of  Railways,  the  Minister  of 
Immigration  and  the  Minister  of  Labour, 
being  British  born,  may  be  liable  to  arbitrary 
deportation,  without  due  trial,  under  the  Act 
as  it  now  stands. 

We  desire  to  direct  your  attention  to  the 
resolution  adopted  by  the  Dominion  Council 
of  Health  at  its  last  meeting  and  which  reads: 

That  in  the  opinion  of  this  Council  all  immi- 
grants should  be  medically  examined  as  near 
as  possible  to  their  homes  by  medical  officers 
paid  by  our  Government;  that  in  cases  where 
persons  are  admitted  under  bond  the  Govern- 
ment of  the  provinces  involved  be  notified  of 
the  destination  of   such  persons. 


This  supports  our  recommendation  in 
Clause  11  and  we  urge  that  effect  be  given 
to  the  same. 

Without  elaborating  further  on  the  other 
clauses  of  the  programme  submitted  we  would 
urge  that  favourable  action  be  taken  thereon. 

Memorandum  re  Criminal  Code  Amend- 
ments Affecting  Picketing,  Injunctions,  etc.— 
In  pursuance  of  powers  granted  to  the  Federal 
Government  under  Section  91,  Clause  27  of  the 
British  North  America  Act,  the  Criminal 
Code  has  been  enacted,  Section  501  of  which 
prohibits  watching  or  besetting  certain  places 
with  certain  objects  therein  set  out.  Inter- 
locking with  this,  Section  92  of  the  British 
North  America  Act,  gives  certain  powers  to 
the  Provincial  Governments  respecting  pro- 
perty and  civil  rights  in  the  provinces,  under 
which  powers  numerous  injunctions  have 
been  issued  seriously  interfering  with  the 
right  to  peacefully  conduct  a  strike.  While 
these  two  subjects  are  very  closely  related 
yet  we  appreciate  that  the  Federal  Govern- 
ment can  only  take  action  within  the  limits 
of  their  own  jurisdiction. 

The  right  to  peacefully  picket  was  defined 
and  made  legal  by  Section  12,  Chapter  173 
of  the  Consolidated  Statute  1876  but  when 
the  Criminal  Code  1892,  Chapter  29  was  com- 
piled this  provision  legalizing  peaceful  picket- 
ing was  omitted  and  has  not  yet  been  re- 
inserted. 

In  representations  previously  made  to  the 
Government,  the  Executive  Council  of  the 
Trades  and  Labour  Congress  of  Canada  has 
pointed  out  the  necessity  of  amending  the 
Criminal  Code  to  adequately  protect  trade 
unions  and  trade  unionists  in  their  right  to 
peacefully  picket  during  strikes.  In  reply  to 
these  representations  we  have  been  told  that 
the  provisions  of  the  Criminal  Code  are 
adequate  to  afford  the  protection  asked  for, 
despite  the  fact  that  these  provisions  lack  the 
clarity  of  definition  common  to  British  law. 
Events  which  have  occurred  during  the  past 
year  only  serve  to  strengthen  the  conviction 
previously  expressed  that  the  Criminal  Code 
should  be  amended  to  prevent  recurrence  of 
the  action  of  the  Courts  in  restraining  trade 
unionists    from    peacefully    picketing. 

A  large  number  of  cases  could  be  cited  in 
winch  legal  decision  both  favourable  and  un- 
favourable have  been  rendered,  but  as  this 
has  been  dealt  with  in  detail  on  previous 
occasions,  we  do  not  consider  it  necessary 
to  do  so  at  this  time.  The  right  to  strike 
must  carry  with  it  the  right  to  persuade  the 
unorganized  to  organize  and  join  the  organ- 
ized in  strikes  and  to  employ  methods  such 
as  picketing  without  which  the  right  to  strike 
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becomes  ineffective  and  valueless.  British 
law  has  always  recognized  that  a  strike  must 
be  effective  to  be  of  any  service  and  in  the 
1906  "trade  disputes  act"  the  clause  of  the 
1875  Act  legalizing  picketing  merely  for  the 
purpose  of  obtaining  or  communicating  in- 
formation was  repealed  and  the  following 
clause  enacted: — 

It  shall  be  lawful  for  one  or  more  persons 
acting  on  their  own  behalf  or  on  behalf  of  a 
trade  union  or  of  an  individual  employer  or 
firm  in  contemplation  or  furtherance  of  a  trade 
dispute  to  attend  at  or  near  a  house  or  place 
where  a  person  resides  or  works  or  carries  on 
business  or  happens  to  be,  if  they  so  attend 
merely  for  the  purpose  of  peacefully  obtaining 
or  communicating  information  or  of  peacefully 
persuading  any  person  to  work  or  abstain  from 
working. 

The  Criminal  Code  of  Canada  did  origin- 
ally contain  somewhat  similar  provisions. 
These  were  not  taken  out  by  any  Act  of 
Parliament,  but,  as  previously  stated,  arbi- 
trarily omitted  when  the  Criminal  Law  was 
codified  in  1892. 

We  again,  therefore,  reiterate  our  request 
for  amendments  to  the  Criminal  Code  which 
would  restore  the  right  previously  held  by 
organized  labour  in  this  respect. 

We  desire  further  to  direct  attention  to  our 
request  for  repeal  of  Sections  97a  and  97b 
which  were  inserted  in  Chapter  146  (the 
Criminal  Code)  in  1919.  These  sections  give 
power  to  seize  without  warrant  persons  or  pro- 
perty of  those  belonging  to  associations  which 
seek  to  bring  about  "governmental,  industrial 
or  economic  change"  by  the  use  of  "force, 
violence  or  physical  injury  to  persons  or 
property."  We  have  no  desire  to  seek  privi- 
lege to  commit  any  unlawful  act  and  our 
contentions  that  the  repeal  of  these  sections 
would  not  give  this  privilege  to  anyone  is 
supported  by  the  fact  that  up  to  1919  the 
property  and  persons  of  all  the  citizens  of 
Canada  were  amply  protected  through  the 
provision  of  Section  69  and  other  clauses  of 
the   Criminal   Code. 

The  insertion  of  the  word  "force"  in  addi- 
tion to  violence  and  physical  injury,  etc., 
has  lead  to  much  abuse.  Some  judges  held 
that  a  sympathetic  strike  comes  within  the 
definition  of  "force"  and  that  sufficient  terror 
may  be  created  in  a  person's  mind  to  force 
them  to  do  something  that  they  otherwise 
might  not  do  if,  during  industrial  disputes, 
they  have  their  "motions  watched  and  have 
to  encounter  black  looks,"  (Justice  Metcalf, 
Russell  case,  Winnipeg).  Similar  views  were 
also  expressed  in  a  memorandum  issued  by 
the  then  Minister  of  Justice,  the  Hon.  C.  J. 
Doherty,  to  the  Trades  and  Labour  Congress 
of   1921. 

32771— 4} 


We  appreciate  that  measures  to  remove  the 
cause  of  this  later  complaint  have  been  intro- 
duced to  Parliament  by  the  Government 
during  the  past  few  years  and  that  they  have 
passed  the  House  of  Commons  but  have  been 
rejected  in  the  Senate,  and  we  would  urge 
that  efforts  to  secure  these  amendments  be 
renewed  at  the  present  session  of  Parliament. 

Memorandum  re  Old  Age  Pensions. — We 
desire  to  express  our  appreciation  of  the  efforts 
made  by  the  Government  in  the  last  session 
of  Parliament  to  have  legislation  enacted 
which  would  meet,  in  some  measure,  the 
needs  of  the  aged  workers  of  this  country  who 
find  themselves  without  means  of  support  in 
their  latter  years. 

The  Bill  as  passed  by  the  House  of  Com- 
mons last  year  provided  for  the  cost  of  old 
age  pensions  to  be  borne  equally  by  both 
Federal  and  Provincial  authorities,  although 
the  cost  of  administration  would  be  charge- 
able to  the  provinces. 

After  having  the  opportunity  of  discuss- 
ing this  matter  with  members  of  the  Domin- 
ion Cabinet  before  its  introduction  into  Par- 
liament at  its  last  session  we  reached  the 
decision  to  lend  assistance  towards  having  the 
Government  Bill  passed  into  law  although  we 
did,  at  that  time,  express  grave  doubts  as  to 
whether  the  provisions  of  the  Bill  would  meet 
with  the  same  public  approval  as  might  have 
been  the  case  had  our  own  proposals  been 
accepted.  When  this  Bill  was  under  dis- 
cussion in  the  House  of  Commons,  the  offi- 
cial Opposition  strongly  objected  to  it  on  the 
grounds  that  it  would  discriminate  between 
citizens  living  in  a  province  which  had  ac- 
cepted the  provisions  of  the  measure  and  those 
resident  in  any  province  which  had  not  done 
so.  In  the  Senate  the  same  objections  were 
raised  and  it  was  stated  that  this  was  one 
of  the  chief  reasons  for  its  rejection  by  that 
body. 

Since  then  a  Federal  election  has  been  held 
and  the  subject  of  old  age  pensions  been  a 
matter  of  public  discussion  on  many  plat- 
forms in  all  parts  of  the  country.  It  has 
been  miade  very  clear  that  there  is  strong 
public  support  for  any  measure  which  would 
apply  equally  to  all  Canadian  citizens  irre- 
spective of  the  province  in  which  they  reside, 
and  that  this  could  be  best  brought  about  by 
the  Federal  Government  assuming  the  whole 
responsibility  for  the  cost  of  such  pensions. 

The  question  of  whether  existing  provincial 
machinery  or  a  new  national  administration 
should  be  created  is  one  that  could  be  more 
easily  dealt  with  than  that  of  obtaining  con- 
sent of  all  provincial  legislatures  to  agree 
to  the  financial  responsibility  incurred  by  the 
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acceptance  of  the  Bill  as  introduced  in  the 
last  session  of  Parliament. 

There  is  also  undoubtedly  strong  public 
support  for  much  more  liberal  provisions 
being  made  to  those  to  whom  the  Act  should 
apply,  both  as  regards  the  age  at  which  they 
would  become  eligible  and  also  as  to  the 
amount  of  additional  income  which  the  recip- 
ients of  old  age  pensions  may  be  possessed 
of. 

Organized  labour  strongly  objects  to  the 
tendency  to  pauperize  old  age  pensioners, 
neither  does  it  believe  that  the  savings  of 
workers  should  be  made  a  disqualification  for 
state  pensions,  at  least  not  until  a  much 
higher  standard  is  reached  by  the  combined 
pension  and  whatever  income  the  pensioner 
may  possess,  than  that  which  is  set  out  in 
the  Bill  considered  in  the  last  session. 

In  view  of  these  circumstances,  we  press 
for  the  enactment  of  a  federal  law  under 
which  pensions  would  be  payable  upon  reach- 
ing the  age  of  65  years  and  after  15  years 
domicile  anywhere  in  Canada.  The  sum  of 
such  pensions  to  be  not  less  than  $30  per 
month  and  payable  to  those  whose  income 
shall  not  exceed,  including  the  old  age  pen- 
sion, the  cost  of  living  as  published  in  the 
official  Labour  Gazette  of  the  Dominion  Gov- 
ernment. 

Part  Three  of  the  Legislative  program  of 
the  Trades  Congress  referred  to  subjects  for 
discussion  with  certain  of  the  members  of  the 
Cabinet.  The  memorandum  submitted  to  the 
Minister  of  Labour  subsequent  to  the  main 
interview  was  as  follows: — 

Industrial  Disputes  Investigation  Act. — It 
having  been  made  clear  that  the  amendments 
to  the  Industrial  Disputes  Act  of  1925  do  not 
provide  for  the  granting  of  a  Board  without 
the  formality  of  taking  a  strike  vote,  we 
would,  therefore,  repeat  our  previous  request 
that  Clause  B  of  Subsection  2  of  Section  15 
of  the  Industrial  Disputes  Investigation  Act 
be  amended  by  substituting  "  A  declaration 
of  failure  to  reach  agreement  by  direct  nego- 
tiations "  for  the  present  oath  which  reads : 
"  To  the  belief  of  the  declarant  a  strike  or 
lockout  will  be  declared."  The  reasons  for 
the  suggested  change  are  that  the  taking  of 
a  strike  vote  many  times  acts  as  a  deterrent 
to  conciliation. 

Fair  Wages  Policies— -That  the  present 
Fair  Wages  Regulations  be  amended: 

(a)  By  repealing  the  latter  part  of  Clauses 
2  and  3,  Schedule  A  of  Order  in  Council 
amending  same  April  9,  1924,  and  which  refers 
to  certain  conditions  under  which  the  powers 
of  the  Minister  of  Labour  shall  not  be  ex- 
ercised ; 


(b)  That  provision  be  inserted  for  moneys 
collected  under  Section  D,  Clause  4  of 
Schedule  A  shall  be  paid  direct  by  the  Gov- 
ernment to  the  workers  and  also  for  the  col- 
lection of  penalties  from  contractors  violat- 
ing the  fair  wage  regulations; 

(c)  That  Clause  1,  Schedules  A  and  B  be 
amended  to  provide  for  hours  of  labour  "  not 
to  exceed  eight  hours  per  day "  instead  of 
"  such  hours  as  are  customary  in  the  District, 
etc.;" 

(d)  That  Clause  5,  Schedule  A,  providing 
for  clerks  of  works  or  inspectors  to  ensure 
due  observance  of  the  fair  wage  provisions  of 
the  contract  be  fully  enforced; 

(e)  That  these  regulations,  with  amend- 
ments recommended,  should  be  embodied  in 
an  Act  of  Parliament  so  <as  to  definitely  ensure 
their  application  to  all  government  works  un- 
dertaken by  commissions  or  other  similar 
authorities  where  government  funds  are  pro- 
vided partly  or  in  whole,  or  where  guarantees 
may  be  given  by  the  government  for  the 
raising  of  moneys  in  connection  with  such 
works. 

Fair  Wage  Officer. — The  requests  of  the 
New  Brunswick  Federation  of  Labour  and  the 
St.  John  Trades  and  Labour  Council  that  a 
Fair  Wage  Officer  be  appointed  for  the  Mari- 
time Provinces  are  endorsed. 

Government  Plant  Conditions. — It  is  urged 
that  established  standard  working  conditions 
should  be  observed  in  Government  plants 
manufacturing  uniforms  or  doing  other  simi- 
lar commercial  work  and  we  suggest  that  this 
will  be  best  assured  by  the  adoption  of  such 
conditions  as  will  enable  the  union  label  to 
be  fixed  on  these  products. 

Hiring  of  Labour  During  Trade  Disputes. — 
Action  is  requested  which  would  ensure  the 
observance  by  existing  private  employment 
agencies  of  the  same  regulations  as  apply  to 
those  operated  under  the  Employment  Ser- 
vice of  Canada  and  that  employers  advertis- 
ing in  the  Press  for  Labour  during  trade  dis- 
putes shall  be  required  to  make  known  the 
existence  of  such  disputes. 

The  memorandum  to  the  Postmaster-Gen- 
eral made  the  following  demands: — 

Power  of  Civil  Service  Commission. — Re- 
quests are  reiterated  for  the  repeal  of  Section 
45B  of  the  Civil  Service  Act  1919.  This  is 
considered  as  the  best  means  of  overcoming 
the  arbitrary  powers  now  conferred  on  the 
Civil  Service  Commission  respecting  classi- 
fication and  fixing  of  salaries  of  postal  em- 
ployees. 
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Departmental  Councils. — It  is  further  re- 
spectfully urged  that  machinery  be  established, 
either  through  the  Industrial  Disputes  In- 
vestigation Act  or  by  the  setting  up  of  De- 
partmental Councils  whereby  classification, 
fixing  of  salaries,  adjustments  of  grievances, 
etc.,  arising  therefrom,  may  be  dealt  with 
promptly  and  with  justice  to  the  men  con- 
cerned. 

Salary  Revision. — Salaries  paid  to  Letter 
Carriers  have  not  been  increased  commensur- 
ate with  the  increased  cost  of  living  since  1918 
and  it  is  urged  that  the  long  dtelayed  upward 
revision  of  salaries  paid  this  class  of  workers 
be  immediately  made  effective. 

Pe?ialties  for  Theft. — Our  attention  having 
been  directed  on  several  occasions  to  the  se- 
verity of  the  minimum  penalty  to  which  a 
postal  employee  is  subject  for  theft,  and  with- 
out wishing  to  appear  as  condoning  theft,  and 
whilst  giving  full  recognition  to  the  import- 
ance of  maintaining  public  confidence  in  the 
Postal  Service,  it  would  appear  that  where 
an  offence  is  of  a  minor  nature  that  the  trial 
judge  should  have  some  discretionary  powers 
allowed  to  inflict  less  than  the  present  mini- 
mum penalty,  namely,  three  years'  imprison- 
ment, and  we  therefore  ask  that  the  Criminal 
Code  be  amended  accordingly. 

Christmas  and  New  Year's  Holidays. — As 
Christmas  and  New  Year's  Day  are  recog- 
nized legal  holidays  enjoyed  by  the  great 
majority  of  the  people  of  Canada,  it  is  re- 
quested that  all  delivery  of  mail  by  letter 
carriers  be  suspended  on  Christmas  Day  and 
New  Year's  Day. 

Representations  to  the  Minister  of  Marine 
and  Fisheries  were  as  follows: 

Shipping  Act  Amendments. — In  the  event  of 
the  new  Shipping  Act  as  prepared  by  the  De- 
partment of  Marine  and  Fisheries  in  1914  not 
being  proceeded  with  this  session  it  is  re- 
quested that  the  present  Act  be  amended  to 
include  the  following: — 

That  provision  be  made  in  articles  for  re- 
patriation of  all  members  of  crews  to  place  or 
places  of  their  engagement  after  they  have 
completed  their  duties. 

Cancellation  of  the  Masters  present  author- 
ity to  discharge  without  justification,  any 
member  or  members  of  the  crew  under  the 
jurisdiction  of  the  chief  engineer,  without  con- 
sulting the  chief  engineer. 

That  after  official  discharge  books  are  issued 
and  in  operation  no  man  shall  be  available  for 
re-engagement  on  any  Canadian  vessel  until  his 
discharge  book  has  been  duly  stamped  up  to 
the  date  of  discharge  from  last  engagement 
by  the  proper   authority. 


That  the  chief  engineer  and  his  engine  room 
staff  sign  articles  on  separate  sheets  from  the 
Deck   Department. 

Regulations  for  discipline,  Article  3,  to  be 
amended  so  as  to  specifically  include  ALL  engi- 
neers, as  a  protection  from  insulting  or  abusive 
language,  instead  of  the  master  and  mate  only 
as  at  present. 

Articles  to  be  published  both  in  the  English 
and   French  languages. 

That  a  qualified  marine  engineer  be  ap- 
pointed to  sit  as  a  commissioner  with  the 
Wreck   Commissioners    upon   all   cases. 

That  a  health  inspector  be  appointed  at  each 
important  port  in  Canada  for  the  purpose  of 
inspecting  health  conditions  on  Canadian  ships. 

That  all  mechanically  propelled  ships,  of 
whatever  capacity  plying  for  hire,  either  in  the 
freight  or  passenger  service,  must  carry  certi- 
fied engineers. 

That  the  system  of  computing  the  capacity 
of  the  power  now  used  on  steamships,  and 
known  as  nominal  horse-power,  be  abolished 
and  in  its  place  the  indicated  or  actual  brake 
horse-power  be  used,  known  as  standard  horse- 
power, and  for  the  purpose  of  accommodating 
our  present  laws  and  regulations  to  conform 
with  this  standard  horse-power,  the  ratio  be 
calculated  on  the  basis  of  100  nominal  horse- 
power, equal  500  standard  horse-power. 

Equalization  of  Wages. — That  steps  be  taken 
to  equalize  wages  paid  to  the  marine  engi- 
neers by  the  different  departments  of  the 
Government   throughout  Canada. 

Pensions. — That  employees  in  the  Marine 
and  Fisheries  and  Public  Works  Departments 
of  the  Federal  Government  who  were  eligible 
for  superannuation  or  pension  under  the  Calder 
Act  be  made  eligible  for  the  same  privileges 
under  the  Civil  Service  Act. 

Requests  presented  to  the  Minister  of  Pub- 
lic   Works   were    the   following: 

i 

Marine  Engineers  Conditions. — That  co-op- 
eration be  given  to  the  Department  of  Marine 
and  Fisheries  in  giving  effect  to  the  changes 
in  wage  rates,  provision  for  pension,  etc.,  as 
outlined  in  the  requests  submitted  to  the  De- 
partment of  Marine  and  Fisheries  on  behalf 
of  the  National  Association  of  Marine  Engi- 
neers of  Canada. 

Federal  Office  Cleaners  Conditions. — That 
Federal  Office  cleaners  be  paid  on  an  annual 
salary  basis  as  permanent  employees,  includ- 
ing privileges  of  sick  leave  and  holidays  with 
pay   and  superannuation. 

To  the  Minister  of  Railways  a  demand 
was  made  that  the  Railway  Act  be  amended 
so  as  to  provide  that  employees  be  paid  every 
two  weeks  on  a  regular  pay  day.  The  present 
system  of  paying  twice  monthly,  bringing  the 
pay  day  on  different  days  of  the  week,  is 
held  to  cause  very  great  inconvenience  to 
these  employees. 
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Request  of  Organized  Labour  for  Provincial 
Legislation 

Saskatchewan. — The  Provincial  Executive  of 
Saskatchewan,  which  is  the  provincial  adjunct 
of  the  Trades  and  Labour  Congress  of  Canada, 
waited  on  Premier  Gardiner  and  his  Cabinet, 
and  presented  to  the  Saskatchewan  Govern- 
ment   proposed    legislation    affecting    labour. 

Among  the  delegation  were:  Alex.  M.  Eddy. 
Executive  Chairman;  C.  G.  Greene,  H.  D. 
Davis  and  H.  Perry,  Executive  Committee; 
A.  Higgin,  vice-president,  Inter.  Association  of 
Fire  Fighters. 

The  Legislative  program,  as  submitted  by 
the  delegation,  was  as  follows: — Eight-hour 
day;  Old  age  pensions;  Reduction  in  hours 
worked  by  probationary  nurses  to  at  least  ten ; 
Abolition  of  use  of  injunctions  in  industrial 
disputes;  Two  platoon  system  for  fire  fighters; 
Enactment  of  minimum  wage  legislation  to 
cover  male  workers;  Placing  of  beauty  parlour 
operatives  under  the  Minimum  Wage  Law; 
Regulations  to  govern  all  trade  schools;  Regu- 
lations to  control  the  use  of  paint  spraying 
machines;  Compulsory  liability  insurance  to 
be  carried  by  auto  owners  to  be  administered 
by  the  government. 

Alberta. — A  delegation  from  the  Alberta 
Federation  of  Labour  waited  on  Premier 
Brownlee  and  his  Cabinet  and  laid  before  them 
proposed  legislation  which  had  been  endorsed 
by  the  federation  at  its  last  convention  held 
in  Calgary  on  November  22-24,  1926. 

Among  the  delegation  were:  Fred.  White, 
M.L.A.,  president  of  the  federation;  J.  J.  Mc- 
Cormack,  vice-president;  Alderman  A.  Far- 
millo,  president  of  the  Edmonton  Trades  and 
Labour  Council ;  Angus  Morrison  of  the  United 
Mine  Workers  of  America;  P.  M.  Christopher, 
M.L.A.;   Fred.  Smeed  and  R.  Livett. 

The  requests,  as  presented  to  the  Gov- 
ernment, are  embodied  in  the  convention  pro- 
ceedings of  the  Alberta  Federation  of  Labour, 
which  appeared  in  the  issue  of  the  Labour 
Gazette  for  December,  1926. 

Premier  Brownlee,  in  replying  to  the  dele- 
gation, promised  that  the  representations  made 
would  receive  the  earnest  and  searching  con- 
sideration which  they  deserved. 
Legislation  Sought  by  Organized  Catholic 
Workers 

A  delegation  of  the  Federation  of  Catholic 
Workers  of  Canada  waited  recently  on  the 
Hon.  L.  A.  Taschereau,  Premier  of  Quebec, 
and  m?:noers  of  his  Cabinet,  and  placed  be- 
fore them  the   following  requests: 

Requesting  the  amendment  of  the  Women's 
Minimum  Wage  Act,  according  to  the  mem- 
orandum submitted  last  year; 


Requesting  the  holding  up  of  the  Work- 
men's Compensation  Act  until  the  act  has 
been  amended  so  as  to  be  in  conformity  with 
the  recommendations  of  the  labour  represen- 
tatives on  the  commission  appointed  to  in- 
quire into  the  application  of  that  act;* 

Requesting  the  province  to  appoint  a 
Superior  Trades   Council; 

Requesting  the  amendment  of  the  Disputes 
Conciliation  Act  so  as  to  provide  for  a  more 
disinterested  board  and  to  make  clearer  the 
clauses  concerning  the  payment  of  costs  of 
investigation ; 

Requesting  that  compulsory  effect  be  given 
to  the  Compulsory  Arbitration  Act  as  re- 
gards municipalities  and  employees  of  their 
public  services; 

Requesting  the  appointment  of  a  judge  from 
the  Superior  Court  to  hear  disputes  between 
unions  regularly  incorporated  under  the  Pro- 
fessional Unions  Actf  and  their  employers 
arising  out  of  the  execution  of  a  contract  or 
some  other  question  under  the  said  Act,  and 
that  such  cases  be  given  the  priority  in  Court; 

Requesting  that  car  owners  be  compelled 
to  take  out  accident  insurance; 

Requesting  that  a  bonus  of  $25  be  paid  to 
poor  families  that  will  apply  for  it  at  the 
birth  of  each  child  after  the  fifth; 

Requesting  the  Government  to  control  and 
supervise  the  use  of  painting  devices  in  order 
that  the  health  of  the  .workers  may  be  pro- 
tected ; 

Requesting  the  repealing  of  the  tax  for 
workers  of  the  province  in  all  parts  of  the 
province ; 

Requesting  that  steps  be  taken  to  put  into 
effect  in  a  general  manner  the  Act  relating  to 
Sunday  rest,  particularly  in  bakeries; 

Requesting  the  adoption  of  the  eight  hour 
day  for  women  in  industrial  occupations; 

Requesting  the  amendment  of  the  Station- 
ary Engineers'  Act  so  as  to  be  in  conformity 
with  the  representations  made  by  the  conven- 
tion last  year; 

Requesting  the  amendment  of  the  Indus- 
trial Establishments'  Act  so  as  to  provide  for 
the  stopping  of  machines  during  the  noon 
hour  in  the  textile  industry; 

Requesting  that  the  Women's  Minimum 
Wage  Act  be  put  into  effect  as  soon  as  pos- 
sible in  the  textile  industry; 

Requesting  that  inspectors  of  labour  be  in- 
structed to  conduct  an  inquiry  on  the  con- 
ditions of  labour  in  the  lumber  camps; 

Requesting  the  government  to  abolish  pri- 
vate employment  offices  that  are  not  oper- 
ating on  a  social  basis; 


*Labour  Gazette,  February.   1925,  page   150. 
fLABOUR  Gazette,  April,  1924,  page  303. 
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Requesting  that  provincial  employment 
officers  offer  work  only  at  union  wages; 

Requesting  that  every  city  of  20,000  be  re- 
quested   to    appoint    a    sanitary    officer   taken 


from   experienced   plumbers. 

Requesting  the  necessary  amendment  of 
legislation  so  as  to  provide  for  the  placing  of 
a  first-aid  kit  on  all  construction  works. 


NOTES  ON  LABOUR  UNION  ACTIVITIES 


United    Mine   Workers    of    America, 
District    IS 

A  special  convention  of  the  United  Mine 
Workers  of  America,  District  18,  was  held  in 
Calgary,  Alberta,  on  November  26,  1926.  Presi- 
dent R.  Livett,  in  his  address  to  the  conven- 
tion, reviewed  the  conditions  in  the  district 
since  the  last  special  convention  in  May,  and 
informed  the  delegates  that  not  only  was  there 
an  increase  in  membership  but  also  a  gain  in 
the  number  of  locals.  In  speaking  of  the 
southern  part  of  the  district,  President  Levitt 
stated  that  a  number  of  miners  at  Coleman 
and  Blairmore  had  signed  up  with  the  United 
Mine  Workers  of  America,  while  others  had 
withdrawn  from  the  Canadian  Miners  Union, 
but  as  yet  no  locals  of  the  International  had 
been  established.  There  was,  however,  a  local 
formed  at  the  Ideal  Mine  of  Wayne,  which 
it  was  stated,  was  preliminary  to  the  com- 
plete organization  of  that  particular  field. 
The  president  stated  that  it  was  through  the 
co-operation  and  assistance  of  Dai  Morgan,  ex- 
president  of  the  Canadian  Miners  Union,  that 
the  establishing  of  the  aforesaid  local  was 
made  possible. 

After  a  lengthy  discussion,  in  which  many 
of  the  delegates  took  part,  a  temporary  policy 
for  the  district  was  decided  upon,  providing 
for  the  appointment  of  a  District  Secretary- 
treasurer  and  one  board  member  for 
each  sub-district.  Mr.  A.  J.  Morrison 
was  appointed  District  Secretary-treasurer 
with  offices  at  408  Burns  Building,  Cal- 
gary, Alberta.  There  was  a  rearrange- 
ment of  sub-districts  and  the  delegates 
from  each  sub-district  were  allowed  to  choose 
a  board  member,  which  resulted  as  follows: 
Drumheller,  Jas.  Conroy;  Wayne  and  Rose- 
dale,  J.  E.  Gordon;  Edmonton  and  Brule, 
George  Ungarian;  The  Northern  Field, 
Thomas  Hill;  for  Crow's  Nest  Pass,  the  dele- 
gate is  to  be  appointed  at  a  later  date. 

In  thanking  the  convention  for  the  co- 
operation and  support  he  had  received  at 
the  hands  of  the  delegates,  President  Levitt 
urged  every  delegate,  on  his  return  home,  to 
advocate  the  policies  of  the  U.M.W.  of  A.. 
believing  it  to  be  the  only  organization  at 
the  present  time  that  can  protect  the  interest 
of   the   miners  in   District   18. 

Among  the  resolutions  adopted  were:  (1) 
Instructing    the    District    Officers    to    coop- 


erate with  any  legitimate  body  organized  for 
the  purpose  of  increasing  coal  markets;  (2) 
Permitting  the  District  Officers  to  make  a 
grant  to  the  Public  Relief  Fund  at  Coleman 
for  the  relief  of  destitute  miners  at  that  place. 

Amendments   to  Ontario  Compensation  Act 
to  be  sought 

On  December  14,  1926,  there  was  held  in 
Ottawa  a  conference  of  labour  representatives 
called  for  the  purpose  of  considering  the  mat- 
ter of  amendments  to  the  Ontario  Compen- 
sation Act.  The  meeting  decided  to  appoint 
a  committee  to  examine  the  act  and  report 
to  a  subsequent  conference  as  to  what  amenaV 
ments  should  be  sought.  The  committee  ap- 
pointed was  as  follows:  James  Simpson, 
Toronto,  vice-president  of  the  Trades  and 
Labour  Congress  of  Canada;  H.  S.  Mitchell, 
Hamilton,  chairman  of  the  Ontario  executive 
committee  of  the  Trades  and  Labour  Con- 
gress; Wm.  L.  Best,  Ottawa,  legislative  repre- 
sentative of  the  Brotherhood  of  Locomotive 
Firemen  and  Enginemen,  and  T.  J.  Coughlan, 
Ottawa,  legislative  representative  of  the 
Brotherhood  of  Railroad  Trainmen,  repre- 
senting the  railroad  running  trades.  John 
Munro,  Toronto,  business  agent  of  the  Inter- 
national Association  of  Machinists,  and  John 
W.  Bruce,  Toronto,  organizer  for  the  United 
Association  of  Journeymen  Plumbers.  Mr. 
Best  and  Mr.  Simpson  were  subsequently 
elected  chairman  and  secretary  respectively  of 
the   committee. 

Another  Labour   Congress   Proposed 

As  an  outcome  of  a  meeting  of  representa- 
tives of  organizations  unaffiliated  with  the 
American  Federation  of  Labour  or  the  Trades 
and  Labour  Congress  of  Canada  it  has  been 
decided  to  call  a  convention  for  March  15, 
1927,  for  the  purpose  of  establishing  an  organi- 
zation to  be  known  as  the  All-Canadian  Con- 
gress of  Labour.  A  committee  was  appointed 
to  draft  a  constitution  to  be  submitted  to  the 
March  convention. 

Physicians   Form   Union 

What  is  perhaps  the  first  union  of  physicians 
in  North  America  to  be  affiliated  with  the 
trade  union  movement  has  been  formed  in 
Chicago  by  more  than  125  doctors  employed  in 
the  city  health  department.    The  members  of 
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the  new  union  ask  that  their  monthly  rate  of 
$100  be  increased  to  $200  and  that  the  city 
pay  for  the  upkeep  of  the  automobiles  they 
use  when  calling  upon  city  patients. 

Labour  Radio  Station 

On  December  17,  1926,  radio  station  WCFL, 
located  on  the  municipal  pier,  Chicago,  and 
owned  by  the  Chicago  Federation  of  Labour, 
was  officially  opened  by  the  mayor  of  the 
city.  The  station  maintains  a  radiogram  ser- 
vice and  is  forwarding  messages  to  Detroit, 
Cleveland,  Buffalo,  Columbus,  Duluth  and 
other  cities. 

Death  of  A.   E.   King 

Mr.  Albert  Eugene  King,  general  secretary 
and  treasurer  of  the  Brotherhood  of  Railroad 
Trainmen,  died  at  Cleveland,  Ohio,  on  Novem- 
ber 28,  1926.  He  was  born  at  Norwich,  New 
York,  and  after  his  student  days  he  entered 
the  railway  service,  first  as  brakeman  and 
later  as  baggageman.  His  connection  with 
the  Brotherhood  dates  from  September 
4,  1892,  when  he  became  a  member  of 
Parlor  City  Lodge,  No.  36,  located  at  Bing- 
hampton,  New  York.  He  was  serving  as 
treasurer  of  this  local  lodge,  when,  at  the 
Toronto  convention  in  May,  1897,  he  was 
elected  to  the  Grand  Lodge  Office  of  which 
he  was  the  incumbent  at  the  time  of  his  death, 
being  elected  at  each  recurring  convention.  In 
addition  to  serving  the  Brotherhood  in  this 
official  capacity  the  late  general  secretary 
and  treasurer  was  chairman  of  the  General 
Grievance  Committee  of  the  Delaware, 
Lackawanna  and  Western  Railroad  System. 

Injunction   Against    Canadian   National 
Telegraphs 

Mr.  Justice  Lennox,  on  December  22,  on 
application    of    W.     E.     Easum     and     Henry 


Lynch,  who  acted  on  behalf  of  a  number  of 
commercial  telegraphers  employed  by  th2 
Canadian  National  Telegraphs,  granted  an 
injunction  which  restrained  the  Canadian  Na- 
tional Telegraphs  until  December  30  from 
negotiating  with  or  entering  into  any  agree- 
ment with  C.M.C.,  C.  McMahon  or  any 
officials  of  the  Commercial  Telegraphers' 
Union  of  America  as  claiming  to  represent  the 
majority  of  the  employees  of  the  company. 
Mr.  Lynch  claimed  that  McMahon  represents 
a  minority  of  the  telegraphers  and  that  a  com- 
mittee of  the  majority  has  been  discriminated 
against.  The  matter  involved  the  formation 
or  proposal  of  a  Canadian  union. 

On  December  31  Mr.  Justice  Grant  refused 
a  request  for  the  further  continuance  of  the 
injunction. 


Mr.  Chas.  J.  Lammert,  who  has  filled  the 
office  of  secretary-treasurer  of  the  Brotherhood 
of  Painters  and  Decorators  for  the  past  six 
years,  died  in  Lafayette,  Ind.,  last  month. 
The  funeral  took  place  at  his  former  home  in 
St.  Louis,  Mo. 


According  to  reports  from  local  unions  of 
the  result  of  the  election  for  officers  of  the 
United  Mine  Workers  of  America,  held  last 
month,  John  L.  Lewis,  president,  Thomas 
Kennedy,  secretary-treasurer,  and  other  offi- 
cials of  the  union  have  been  re-elected. 


John  Fahy,  one  of  the  founders  of  the  Uni- 
ted Mine  Workers  of  America,  died  suddenly 
last  month  in  Columbus,  Ohio.  He  was  at 
one  time  president  of  District  No.  9,  and  later 
served  as  statistician  for  the  general  organi- 
zation. 


Abstract  of  Labour   Statistics  of  the   United  Kingdom 


A  new  edition  (the  eighteenth)  of  the 
Abstract  of  Labour  Statistics  of  the  United 
Kingdom  (Cmd.  2740)  has  been  compiled  by 
the  Ministry  of  Labour  and  is  now  on  sale. 
Before  the  war,  the  Abstract  was  published 
at  intervals  of  approximately  one  year,  but 
the  present  edition  is  the  first  to  appear  for 
nearly  twelve  years,  publication  having  been 
suspended,  after  the  issue  of  the  seventeenth 
edition  early  in  1925,  on  grounds  of  economy. 
During  the  long  period  which  has  elapsed 
since  the  publication  of  that  edition  the  need 
for  a  volume  containing  a  summary  of  the 
principal  statistics  relating  to  labour  had  be- 
come increasingly  apparent,  and  the  present 
volume  has  accordingly  been  prepared. 

The  statistics  are  presented  in  14  main  sec- 
tions,   dealing    respectively   with    Population ; 


Employment,  unemployment  and  unemploy- 
ment insurance;  Wages  and  hours  of  labour; 
Profit-sharing  and  labour  '  co-partnership; 
Wholesale  and  retail  prices  and  cost  of  living; 
Strikes  and  lock-outs;  Industrial  accidents 
and  diseases  and  workmen's  compensation; 
Trade  unions,  trades  councils,  and  employers' 
associations;  Co-operative  societies,  friendly 
societies  and  building  societies;  National 
health  insurance;  Old  age  pensions;  Poor-law 
relief;  Migration;  Building  plans  approved. 
The  figures  summarized  are  largely  com- 
piled from  information  collected  by  the  Min- 
istry of  Labour;  but  summaries  are  also 
given  of  statistics  relating  to  labour  matters 
published  by  other  government  departments. 
In  the  case  of  serial  tables  the  figures  cover, 
so  far  as  possible,  the  years  1910-1925. 
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DOMINION  CIVIL  SERVANTS  DECIDE  ON  REPRESENTATIONS  TO  BE 
MADE  TO  THE  GOVERNMENT 


A  CONFERENCE  of  Civil  Service  or- 
*^"  ganizations,  convened  by  the  Civil  Ser- 
vice Federation  of  Canada,,  was  held  in  Ot- 
tawa on  December  11  and  12,  1926,  practically 
every  association  or  body  of  Dominion  Gov- 
ernment employees  being  represented.  In  his 
opening  address,  Mr.  T.  R.  L.  Maclnnes, 
president  of  the  Federation,  referred  to  the 
speech  of  the  Prime  Minister,  the  Right  Hon- 
ourable W.  L.  Mackenzie  King,  in  Ottawa 
on  September  11,  1926,  and  quoted  extracts 
therefrom  relative  to  superannuation,  salary 
revision,  the  merit  system  and  civil  service 
councils.  The  president  characterized  the 
Prime  Minister's  pronouncement  upon  these 
subjects  as  "the  most  comprehensive  and 
satisfactory  enunciation  of  civil  service  policy 
ever  made  by  a  Canadian  Prime  Minister," 
and  pointed  out  that  the  fulfilment  of  the 
assurances  made  would  depend  largely  upon 
concerted  and  united  effort  by  the  service 
itself  through  its  organizations. 

The  chief  features  of  the  conference  were 
the  discussions  and  the  resolutions  adopted 
concerning  superannuation,  civil  service  coun- 
cils and  salary  revision.  The  decisions  and 
recommendations  of  the  conference  on  these 
matters  are  to  be  submitted  to  the  Federal 
Government.  In  regard  to  the  subject  of 
superannuation  the  policy  adopted  by  the 
conference  thereto  was  as  follows: — 

1.  The  minimum  return  by  way  of  benefits 
to  each  employee  or  his  dependents  should  not 
in  any  case  be  less  than  the  amount  con- 
tributed by  the  employee  and  that  benefits  in 
event  of  death,  ill  health,  voluntary  retirement 
or  retirement  on  account  of  marriage  be  de- 
termined on  the  same  principles  for  periods 
of  service  under  ten  years,  however  short,  as 
for   periods   of    service    over    ten   years. 

2.  That  contributors  who  have  been  com- 
pelled to  pay  contributions  on  arrears  on  ac- 
count of  living  allowance,  and  who  are  not  in 
receipt  of  a  living  allowance  when  retired,  to 
superannuation,  shall  receive  the  benefits  of 
the  extra  contributions. 

3.  That  as  the  imposition  of  interest  at  the 
rate  of  4  per  cent  on  arrears  of  contributions 
is  a  real  hardship  which  in  many  cases  makes 
the  election  to  come  under  the  act  prohibitive, 
its  removal  is  requested. 

4.  That  if  a  widowed  contributor  dies  while 
in  receipt  of  superannuation  allowance  and 
leaves  an  unmarried  daughter  who  has  taken 
the  mother's  place  in  the  household,  a  certain 
adequate  allowance  should  be  provided  for  her. 

5.  That  the  Act  be  amended  to  clearly  pro- 
vide that  periods  of  prior  service  in  the 
North  West  Mounted  Police,  Royal  North 
West  Mounted  Police  and  Royal  Canadian 
Mounted  Police  shall  be  deemed  to  be  service 
under    the    Superannuation   Act. 


6.  Periods  of  active  service  overseas  on  the 
military  forces  or  active  service  in  His  Ma- 
jesty's Naval  Forces  or  any  other  Allies  of 
His  Majesty  during  the  Great  War  to  date 
of  demobilization,  shall  be  deemed  service 
within  the  meaning  of  the  Superannuation  Act. 

7.  That  in  the  event  of  the  total  period  of 
service  exceeding  thirty-five  years  and  the  con- 
tributor electing  to  pay  arrears  to  the  full 
amount  of  the  deficiency  of  the  non-contribut- 
ing period,  such  arrears  shall  be  computed 
from  the   date   of   first   appointment. 

8.  That  Superannuation  for  temporary  em- 
ployees as  provided  in  Parts  4  and  5  of  the 
Act  be  clearly  defined  to  include  all  those 
so-called  temporary  employees  who  are  being 
or  have  been  retained  in  the  service  by  author- 
ity other  than  the  six  months'  certificates  from 
the  Civil  .Service  Commission  and  to  include 
those  paid  at  daily  rates. 

9.  That  the  period  during  which  a  Civil  Ser- 
vant may  elect  to  come  under  the  Act  shall 
be  extended  for  a  period  of  one  year  from  the 
passing  of  the  amending  Act  and  contributors 
shall  be  permitted  to  alter  the  form  of  election. 

10.  That  the  permanent  employees  of  the 
Public  Works  or  other  Departments  who  are 
paid  a  fixed  yearly  salary,  based  on  prevailing 
rates,  be  permitted  to  contribute  and  to  receive 
benefits   under   the   Superannuation  Act. 

11.  That  the  Act  be  so  amended  to  provide 
that  any  contributor,  who,  on  account  of  dis- 
ability, is  on  leave  of  absence  without  pay,  and 
who  subsequently  accepts  superannuation,  shall 
receive  superannuation  allowance  based  on  the 
salary  that  would  have  been  paid  to  such  con- 
tributor had  he  been  able  to  perform  his 
duties. 

12.  That  additional  benefits  or  a  reduction 
in  contributions  be  made  applicable  to  the 
women  and  unmarried  men  of  the  service,  so 
that  the  benefits  they  enjoy  under  the  Act  mav 
bear  the  same  relation  to  their  contributions 
as  the  benefits  enjoyed  by  other  employees 
bear  to  the  contributions  made  by  them. 

13.  That  part  2,  Section  16,  be  amended  to 
read:  The  average  salary  of  the  last  three 
years  shall  be  taken  as  the  basis  on  which  the 
allowance    shall    be    computed. 

14.  That  the  Act  be  amended  to  provide  for 
the  retirement  of  the  employee  at  his  option 
after   thirty-five  years'   service. 

15.  In  respect  of  periods  of  past  services  for 
which  employees  have  not  made  any  contribu- 
tion or  have  not  made  the  full  contribution, 
they  are  required  by  the  Act  to  contribute  for 
the  full  period  or  not  at  all.  This  is  a  matter 
of  great  importance  to  men  who  have  spent 
many  years  in  the  Outside  Service.  Many  of 
those  men  who  have  been  in  the  service  twenty 
years  or  longer  have  found  it  impossible  to 
pay  back  the  .  abatements  on  the  full  half  of 
the  non-contributory  period  and  have  conse- 
quently been  obliged  to  surrender  credit  for 
half  their  time  of  service. 

We  recommend  that  employees  be  given  the 
right  to  contribute  for  any  portion  of  such 
periods  of  service,  the  benefits  to  depend  on 
the   period   for   which   contribution   is   made. 
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16.  That  the  Act  be  amended  to  provide  for 
the  appointment  of  a  Board  to  administer  the 
Act  and  that  the  Civil  Service  have  representa- 
tion thereon. 

Dealing  with  the  question  of  civil  service 
councils,  the  conference  decided  to  approve 
the  policy  adopted  by  the  Civil  Service  Fed- 
eration of  Canada  at  its  last  convention,  held 
in  October,  1926,  and  which  was  as  follows: — 

1.  That  this  Federation  in  convention  as- 
sembled should  reiterate  its  stand  in  favour  of 
the  establishment  of  Civil  Service  Councils, 
composed  of  representatives  of  the  Govern- 
ment and  civil  servants. 

2.  That  as  a  preliminary  step  toward  the 
establishment  of  such  councils  the  Government 
be  requested  to  appoint  a  committee  to  draft 
a  constitution  for  a  National  Civil  Service 
Council. 

3.  That  the  Government  be  requested  to 
have  the  said  committee  composed  of  fourteen 
members,  seven  of  whom  are  to  be  named  on 
behalf  of  the  Government  and  seven  to  be 
named  as  representing  the  various  Civil  Ser- 
vice organizations. 

4.  That  the  Government  be  requested  to  take 
action  as  expeditiously  as  possible  after  the 
aforementioned   committee   shall   have  reported. 

5.  Your  committee  further  recommends  that 
the  functions  of  the  Council  should  embrace 
the    following: 

(a)  Consideration  of  the  question  of  re- 
muneration of  classes  common  to  the  ser- 
vice. 

(b)  Provision  of  the  best  means  of  utliizing 
the   ideas   of   the   staff. 

(c)  Means  for  securing  to  the  staff  a  greater 
share  in  the  determination  of  the  condi- 
tions under  which  their  duties  are  carried 
out. 

(d)  Consideration  of  general  principles  gov- 
erning   conditions    of    service. 

(e)  Encouragement  of  the  further  education 
of  civil  servants. 

(/)    Improvement   of   office   organization. 
(g)   Proposed  legislation  so   far   as  it  has   a 
bearing  on  the   Civil    Service. 

6.  The  Committee  would  suggest  that  the 
executive  be  instructed  to  prepare  a  memor- 
andum on  the  matter  of  Civil  Service  Coun- 
cils, to  be  circulated  to  all  Civil  Service  or- 
ganizations. 

Discussion  on  the  matter  of  salary  revision 
concluded  with  the  adoption  of  a  resolution 
containing  three  recommendations.  The  reso- 
lution was  agreed  to  by  all  representatives 
with  the  exception  of  those  of  the  Profes- 
sional Institute  of  the  Civil  Service  of  Can- 
ada who  did  not  vote.  The  recommenda- 
tions adopted  were  as  follows: — 

1.  That  a  flat  increase  of  $300  per  annum, 
effective  April  1,  1926,  be  given  to  all  civil 
servants,  thereby  increasing  the  minimum  and 
maximum   of    each   class. 

2.  That  the  amount  of  bonus  included  in 
salary  at  the  present  time  be  deducted  from 
the  flat  increase. 

3.  That  in  consideration  of  the  great  need 
for  higher  remuneration  on  account  of  in- 
creased duties  or  anomalies  in  classification, 
that  this  flat  increase  is  not  to  prejudice  the 
claims  of  the  persons  or  groups  concerned. 


Prior  to  adjournm'ent,  the  chairman  stated 
that  he  understood  it  to  be  the  feeling  of  the 
conference  that  the  carrying  out  of  the  de- 
cisions reached  and  the  submission  of  repre- 
sentations to  the  Government  pursuant  there- 
to, be  left  to  the  Civil  Service  Federation  of 
Canada. 


Civil   Service  Association   of   Alberta 

The  seventh  annual  convention  of  the  Civil 
Service  Association  of  Alberta  was  held 
in  Edmonton,  on  November  26-27,  1928,  forty- 
one  delegates,  from  various  points  in  the 
Province  being  present. 

President  J.  W.  Dodds  reviewed  the  activi- 
ties of  the  organization  since  its  last  conven- 
tion. He  stressed  the  fact  that  it  was  the  aim 
of  the  association  to  make  civil  service  work 
a  real  profession,  and  to  do  so,  there  must  be 
(1)  adequate  remuneration;  (2)  recognition  of 
the  principle  of  promotion  within  the  service; 
(3)  competitive  examination  for  entry  into 
the  service;  (4)  prescribed  age  limits  for  such 
entry. 

The  report  of  Secretary-Treasurer  H.  T. 
Sullivan  showed  that  the  total  membership 
was  636,  an  increase  of  thirteen  per  cent  during 
the  year.  The  activities  of  the  Alberta  Civil 
Service  Joint  Council  was  reviewed  in  the  re- 
port of  Secretary  G.  W.  Waistell,  while  the 
annual  report  of  the  Superannuation  Board 
was  presented  by  the  Association's  repre- 
sentative, P.  N.  Johnson. 

A  number  of  questions  with  reference  to  the 
service,  which  were  under  advisement  by  the 
convention,  were  answered  by  Hon.  R.  G. 
Reid,  Provincial  Treasurer,  during  the  course 
of  his  address.  Premier  Brownlee,  who  was 
present  at  one  of  the  sessions  of  the  conven- 
tion, gave  an  informal  address,  in  which  he 
asked  for  some  suggestions  which  would  enable 
him  to  have  the  contact  with  the  employees 
which  he  required  when  vacancies  or  promo- 
tions were  being  considered. 

Amendments  were  made  to  the  constitution 
to  provide  (1)  That  the  provincial  executive 
shall  have  power  to  add  one  or  more  members 
to  their  number  as  found  desirable;  (2)  That 
al!  grievances,  presented  in  writing,  shall  be  in- 
vestigated by  the  local  grievance  committee 
and  their  finding  sent  to  the  provincial  ex- 
ecutive, if  further  action  required. 

Among  the  resolutions  adopted  were  the 
following: 

Recommending  that  a  plebiscite  be  held  on 
the  question  of  affiliating  with  the  Trades  and 
Labour  Congress  of  Canada,  and  that  a  two- 
third  majority  be  required  to  decide; 

Instructing  the  provincial  executive  to  en- 
courage the  establishment  of  a  joint  commit- 
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tee  on  standardization,  composed  of  govern- 
ment and  association  representatives,  to  deal 
with  the  matter  of  salaries,  subsistence  allow- 
ance,  etc; 

Recommending  that  appointments  to  posi- 
tions in  the  civil  service,  except  in  the  case 
of  Deputy  Ministers,  shall  be  by  competitive 
-examination; 

Recommending  that  a  system  be  instituted 
whereby  salary  adjustments  shall  be  dealt  with 
immediately,  when  justly  required; 

Urging  the  government  to  place  the  pro- 
posed civil  service  bill)  before  the  legislature 
.at  the  forthcoming  session; 

Recommending  that   all   employees  in  pro- 


vincial institutions  be  entitled  to  five  days  off 
in  every  calendar  month; 

Instructing  the  provincial  executive  to  ask 
for  an  amendment  to  the  superannuation  act 
providing  for  an  increase  in  the  minimum 
annuity,  which  is  at  present  $20  per  month; 

Urging  the  government  to  recognize  the 
principle  of  salary  increases  based  on  efficiency 
ratings. 

The  officers  elected  were:  President,  G.  W. 
Waistell;  First  vice-president,  R.  W.  Mc- 
Wil'liam;  Second  vice-president,  A.  C.  McFay- 
den;  Secretary-Treasurer,  H.  T.  Sullivan, 
Court  House,  Edmonton. 


Women  in  the  United  States  Government  Service 


Women's  Bureau  of  the  United  States  De- 
partment of  Labour  has  issued  a  bulletin  (No. 
53)  on  the  status  of  women  in  the  service  of 
the  Federal  Government.  The  Bulletin  presents 
the  results  of  an  investigation  of  the  records  of 
recent  appointments  in  the  departmental  ser- 
vice of  executive  establishments.  All  examina- 
tions for  civil  service  appointments  were 
opened  to  women  in  1923,  and  the  principle  of 
"  equal  compensation  for  equal  work  irrespec- 
tive of  sex"  was  established  in  1924.  On  this 
basis  the  "Personnel  Classification  Board"  in 
1924  defined  the  various  positions  in  the  ser- 
vice and  determined  the  rates  of  pay  for 
each  position.  The  act  which  established  the 
Board  fixed  the  minimum  salary  for  positions 
requiring  "professional,  scientific,  or  technical 
training  equivalent  to  that  represented  by 
graduation  from  a  college  or  university  of 
recognized  standing"  at  $1,860  per  annum. 
The  results  of  the  study  show,  it  is  claimed, 
the  beginners'  chances  and  the  actual  possi- 
bilities of  advancement  for  women  in  the 
executive  establishments  (which  exclude  the 
external  service)  in  the  District  of  Columbia. 

Some  of  the  facts  brought  out  in  the  report 
are  as  follows: — 

Almost  one-half  of  the  employees  tin  the 
•departmental  service  of  the  seven  independent 
establishments  and  six  departments  whose 
records  were  reviewed  in  their  entirety  were 
women.  A  little  more  than  one-third  of  all 
employees  in  these  services  received  salaries 
of  $1,860  and  over  per  annum;  21  per  cent 
of  these  receiving  such  salaries  were  women; 
79  per  cent  were  men. 

Stated  in  terms  of  the  total  number  of 
men  and  women  reported,  nearly  onensixth  of 
the  women  and  approximately  one-half  of 
the  men  employed  in  these  establishments 
received  $1,860  or  more  a  year. 


The  beginning  salary  of  clerks  and  typists 
usually  is  $1,140;  the  beginning  salary  of 
stenographers,  $1,320.  The  highest  salary  paid 
to  men  or  women  in  these  positions  was  $2,700. 

The  beginning  salary  for  all  occupations 
classified  in  the  scientific  or  professional  ser- 
vice is  $1,860.  The  highest  salary  received 
by  a  woman  in  this  service  (exclusive  of  the 
heads  and  assistant  heads  of  scientific  and 
professional  bureaus)  was  $5,200;  the  highest 
received  by  a  man  was  $6,000. 

Measured  by  actual  numbers  who  get  be- 
yond the  $1,860  base  line,  stenographic  and 
clerical  positions  offer  opportunity  for  advance- 
ment in  the  departmental  service  to  the  larger 
number  of  women.  Measured  by  the  propor- 
tion who  reach  the  base  line  and  salary  range 
beyond,  the  greater  opportunities  for  women 
lie  in  professional  and  scientific  fields. 

In  the  positions  paying  $1,860  and  over  in 
which  both  women  and  men  were  employed 
the  proportions  of  women  were  always  greater 
in  the  lower  salary  groups  and  smaller  in  the 
higher  salary  groups  than  the  proportions  of 
men. 

In  all  positions  paying  salaries  of  $1,860  and 
over  in  which  women  and  men  were  employed, 
45  per  cent  of  the  women  employees,  as  com- 
pared with  approximately  15  per  cent  of  the 
men  in  like  positions,  received  just  $1,860  a 
year.  Almost  40  per  cent  of  the  women  em- 
ployees and  24  per  cent  of  the  men  employees 
received  between  $1,860  and  $2,400.  Fifteen 
per  cent  of  the  women  and  61.5  per  cent  of 
the  men  were  paid  $2,400  or  more  per  year. 

In  clerical  occupations  almost  53  per  cent 
of  the  women  with  salaries  of  $1,860  and  over, 
as  compared  with  31  per  cent  of  the  men  re- 
ceived just  $1,860. 
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NOTES  ON  VOCATIONAL  EDUCATION  AND  APPRENTICESHIP 


Relation   between    Schools   and   Industry   in 
Great   Britain 

rT^HE  need  for  co-operation  between  schools 
-^  and  industry  is  clearly  indicated  by  the 
report  of  the  Committee  on  Education  and 
Industry  appointed  last  year  by  the  Minister 
of  Education  and  the  President  of  the  Board 
of  Education  for  England  and  Wales  to  study 
the  relationship  of  education  and  industry. 
The  first  part  of  the  report,  issued  in  Decem- 
ber, deals  with  juvenile  employment  and 
presents  suggestions  and  recommendations  of 
which  the  following  are  of  interest  to  Cana- 
dians. 

The  existing  provisions  of  section  107  of 
the  Education  Act,  1921,  which  give  to  local 
education  authorities  the_  power  to  make  ar- 
rangements for  advising  juveniles  and  placing 
them  in  employment  (hereafter  termed  "Choice 
of  Employment")  and  in  conjunction  therewith 
to  undertake  the  administration  of  Unemploy- 
ment Insurance  for  juveniles,  should  be  main- 
tained. 

The  present  system  under  which  the  respon- 
sibility for  the  administration  of  Choice  of 
Employment  and  Unemployment  Insurance  for 
juveniles  is  shared  by  the  Board  of  Education 
and  the  Ministry  of  Labour  should  be  ter- 
minated and  the  Ministry  should  assume  cen- 
tral  responsibility   for   the  two   services. 

The  Ministry  should  leave  local  education 
authorities  as  far  as  possible  to  conduct  and 
develop  their  Choice  of  Employment  work  on 
individual  lines  and  in  a  manner  consistent 
with   their   general    educational   policy. 

Consideration  should  be  given  to  the  desir- 
ability of  setting  up  a  National  Advisory  Coun- 
cil for  Juvenile  Employment  on  which  local 
education  authorities  should  be  strongly  repre- 
sented. 

Steps  should  be  taken  to  secure  the  closest 
possible  co-operation  between  neighbouring 
areas  in  regard  to  the  placing  of  juveniles  in 
employment  and  to  other  aspects  of  Choice  of 
Employment,  and  for  this  purpose  juvenile 
employment  committees  and  juvenile  advisory 
committees  responsible  for  neighbouring  dis- 
tricts in  a  well-defined  industrial  area  might 
institute  some  system  of  formal  co-operation. 

Local  education  authorities  should  make  the 
fullest  use  of  the  labour  clearing  arrangements 
established  by  the  Ministry  and  designed  to 
facilitate  the  rapid  and  equitable  absorption 
in  employment  of  juveniles  residing  in  neigh- 
bouring  areas. 

While  it  is  too  early  to  judge  of  the  ap- 
plicability to  the  ordinary  work  of  choice  of 
employment  of  psj^chological  tests  designed 
to  determine  the  suitability  of  particular 
juveniles  for  particular  employments,  these 
tests  should  be  encouraged,  provided  that 
skilled  investigators  are  available. 

Arrangements  to  meet  the  special  needs 
of  boys  and  girls  from  the  secondary  schools 
seeking     employment     should     ordinarily     be 


made  by  the  Minister  of  Labour  or  the  local 
education  authority  as  the  case  may  be.  For 
this  purpose  they  should  have  the  assistance 
of  representative  head  teachers  of  secondary 
schools. 

The  Ministry,  or  the  local  education  au- 
thority, as  the  case  may  be,  should  consider 
the  establishment  of  special  arrangements  in 
all  areas  where  such  arrangements  are  not 
already  in  force,  for  assisting  mentally  and 
physically  defective  juveniles  to  obtain  suit- 
able occupations. 

There  should  be  close  co-operation  between 
juvenile  employment  and  juvenile  advisory 
committees  and  local  organizations  concerned 
with  the  welfare  of  juveniles. 

Steps  should  be  taken  to  increase  the 
volume  of  information  as  to  industrial  con- 
ditions which  is  available  to  school  children 
or  juveniles  and  to  their  parents. 

The  question  of  transferring  juvenile  labour 
from  one  area  to  another  in  order  to  secure 
more  effective  correlation  of  industrial  supply 
and  demand  should  be  the  subject  of  a  special 
inquiry  at  an  early  date. 

The  Ministry  and  the  local  education  au- 
thorities concerned  should  investigate  the 
possibility  of  forming  special  classes  for  un- 
employed juveniles,  if  possible  in  the  day- 
time, in  existing  educational  institutions  in 
those  areas  where  no  juvenile  unemployment 
centre  exists. 

Wide  discretion  should  continue  to  be 
given  to  local  education  authorities  in  regard 
to  the  organization  of  the  centres  and  the 
choice  of  curriculum. 

In  view  of  the  fact  that  the  juveniles  at- 
tending the  centres  are  liable  to  leave  at  any 
time  when  employment  offers,  formal  courses 
of  vocational  instruction  should  not  be  at- 
tempted in  centres  of  the  existing  type,  but 
the  possibility  of  providing  trade  training  for 
unemployed  juveniles  might  be  the  subject 
of  a  Departmental  inquiry. 

Compulsory  attendance  at  the  day  school 
after  the  statutory  school-leaving  age  and 
pending  employment  should  not  be  insti- 
tuted, though  voluntary  attendance  in  these 
circumstances  may  be  encouraged  at  the  dis- 
cretion  of  local   education   authorities. 

The  necessary  legislation  should  be  intro- 
duced as  soon  as  possible  to  give  effect  to  a 
scheme  of  working  certificates,  under  which 
it  would  be  a  statutory  obligation  on  em- 
ployers before  engaging  juveniles,  who  are 
exempt  from  obligation  to  attend  school  and 
are  below  the  age  of  entry  into  Unemploy- 
ment   Insurance,    to    require    from    them    the 
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production  of  a  working  certificate  issued  by 
the  Exchange  or  Bureau,  or  evidence  that 
they  possess  such  certificate,  and  a  statutory 
obligation  on  every  such  juvenile  seeking 
employment  to  attend  a  Juvenile  Unemploy- 
ment Centre  or  other  approved  course  of  in- 
struction when  required  to  do  so,  the  issue, 
return,  etc.,  of  working  certificates  to  be  dealt 
with   by   regulations   made   under   the   Act. 

Subject  to  the  requisite  financial  safe- 
guards, grants  in  aid  of  juvenile  unemploy- 
ment centres  and  the  administration  of  the 
working  certificate  scheme  should  be  such  as 
to  repay  local  education  authorities  for  their 
approved  expenditure  on  these  services. 
Grants  in  aid  of  choice  of  employment  work 
should  be  paid  by  the  Ministry  of  Labour 
at  the  same  rate  as  that  at  which  they  are 
now  paid  by  the  Board  of  Education. 

The  Ministry  should  undertake  an  inquiry 
into  the  subject  of   casual  juvenile  labour. 

The  Ministry  should  confer  with  industrial 
organizations  and  with  local  education  au- 
thorities and  juvenile  advisory  committees, 
so  far  as  they  are  concerned,  in  regard  to 
questions  of  retention  of  employment  and 
should  use  their  influence  to  secure  the  satis- 
factory absorption  of  juveniles  in  adult  oc- 
cupations. 

Apprenticeship    and    Education 

The  following  paragraphs  form  part  of  an 
address  given  by  the  State  Supervisor  of  Ap- 
prenticeship before  the  Wisconsin  Federation 
of  Labour's  Educational  Conference  held  at 
Milwaukee  in  April  last. 

It  cannot  be  said  that  we  have  a  true  under- 
standing of  apprenticeship  until  we  consider  it 
a  form  of  education.  Any  other  viewpoint  is  a 
distorted  one.  What  else  can  it  be?  The  same 
motive  that  prompts  some  to  enter  higher 
institutions  of  learning  prompts  other  young 
men,  less  fortunately  situated,  to  enter  ap- 
prenticeship. That  motive  is  nothing  other 
than  the  prospect  of  increased  earning  ability. 
If  that  incentive  were  suddenly  removed  by 
some  magic  power,  if  those  who  never  at- 
tended college  were  allowed  the  same  earning 
capacity  as  those  with  a  university  degree,  our 
universities  would  soon  be  emptied  of  75  per 
cent  of  their  students.  The  rest  would  remain 
for  the  cultural  advantages  gained  by  college 
attendance. 

The  sacrifices  a  young  man  makes  in  order 
that  he  may  learn  a  trade  are  just  as  great, 
and  often  much  greater,  than  others  make 
who  go  through  college.  The  student  has  his 
way  well  paved  through  school.  Step  by  step 
he  is  carefully  guided  through  the  course. 
The  city  and  state  spend  enormous  sums  to 
make  it  possible  for  those  who  can  afford  it 


to  complete  their  education  in  the  schools. 
But  let  the  student  drop  his  studies  to  be- 
come a  worker  and  we  turn  our  backs  on  him. 
From  that  moment  on  he  must  rely  entirely 
on  his  own  resources.  In  the  industries  he 
finds  that  no  one  has  organized  a  course  of 
instruction  for  him.  If  in  time  he  finds  his 
way  to  the  top  he  has  no  one  to  thank  but 
himself.  Perhaps  those  conditions  exist  be- 
cause of  the  impression  that  there  is  less  to 
learn  in  the  industries  than  there  is  in  school. 
But  is  that  true?  It  might  have  been  one 
time,  but  not  so  at  present. 

Only  a  few  years  ago  one  went  to  college 
with  the  intention  of  entering  the  professions. 
To-day,  when  you  walk  through  almost  any 
manufacturing  plant,  men  in  overalls  with 
greasy  hands  and  faces  will  be  pointed  out  to 
you  with  the  explanation  that  they  are  col- 
lege graduates  learning  the  game  from  the  bot- 
tom up.  One  concern  in  this  state  alone  em- 
ploys around  seventy-five  such  men  as  special 
apprentices.  They  are  not  there  because  the 
professions  are  overcrowded,  but  because  they 
see  a  promising  future  in  the  industries.  There 
is  some  significance  attached  to  the  fact  that 
so  many  college  men  are  now  to  be  found  in 
the  shops.  It  means  that  there  is  a  change 
going  on  in  the  industries.  Men  in  executive 
positions  to-day  must  have  a  far  wider  range 
of  knowledge  than  was  the  case  only  ten  or 
fifteen  years  ago.  New  sciences  and  new 
methods  are  being  introduced  that  were  un- 
dreamed of  a  few  short  years  ago.  I  can  see 
the  effect  of  this  change  gradually  reaching 
down  to  the  mechanic  himself.  Men  with  the 
combination  of  brains  and  skill  are  going  to 
be  more  and  more  in  demand  as  the  time 
passes.  Even  among  the  apprentices  it  is  to 
be  noted  that  a  far  greater  percentage  of 
high  school  graduates  are  entering  the  trades 
than  there  were  only  a  half  dozen  years  ago. 
Employers  want  them.  In  other  words,  the 
trend  is  upward.  All  indications  point  to  an 
awakening  of  the  fact  that  in  the  industries 
there  is  a  vast  amount  of  technical  and  other 
knowledge  to  be  gained  in  order  to  succeed. 
This  mass  of  knowledge  is  still  in  a  chaotic 
state  as  compared  to  the  orderly  and  well- 
planned  curricula  of  our  schools.  In  most 
industries  the  idea  still  prevails  that  the  young 
man  entering  them  as  a  life's  work  must  rely 
on  himself  alone  to  learn  the  business.  If 
he  has  the  right  stuff  in  him  he  will  succeed, 
and  if  not  he  will  remain  at  the  bottom.  Be- 
cause of  that  theory,  the  theory  that  he  must 
leave  all  guidance  and  encouragement  behind 
him  when  he  leaves  school,  many  remain  at 
the  bottom,  to  the  detriment  of  the  industry. 

It  is  easy  to  see  why  college  men  are  now 
being  so  warmly  welcomed  into  manufacturing 
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establishments.  It  is  to  offset,  in  a  way,  the 
results  of  the  lack  of  foresight  in  training  their 
own  employees.  Trained  men  can  not  be 
developed  without  a  training  program.  Some 
men  will  succeed  solely  on  their  own  initia- 
tive just  as  some  men  have  become  great 
engineers  without  ever  attending  college.  But 
the  results  are  unsatisfactory  as  applied  to  the 
average  man.  What  a  joke  our  schools  would 
be  if  pupils,  after  becoming  thoroughly  versed 
in  the  lesson  assigned  them,  had  to  argue  with 
the  teacher  and  threaten  to  quit  school  be- 
fore being  allowed  to  proceed  with  the  next 
lesson.  But  isn't  that  exactly  what  is  going 
on  in  many  places  of  employment  where 
minors  enter  with  the  understanding  that 
there  they  may  learn  a  trade  or  business?  The 
answer  some  might  have  for  that  is  that  our 
schools  exist  solely  for  the  purpose  of  teach- 
ing and  that  they  are  not  interested  in  the 
production  of  things.  That  is  not  an  answer 
to  the  question.  Training  and  production 
cannot  be  separated.  Apprenticeship  is  no 
less  important  to  a  trade  than  are  the  tools 
used.  The  employer  or  the  industry  with  the 
best  training  program  is  the  one  that  will  be 
most  successful.  It  is  nothing  more  than  a 
matter  of  dollars  and  cents.  It  is  money  in 
the  pocket  of  the  workman,  the  consumer,  and 
the  employer.     All  benefit  by  it. 


Vocational   Day   Schools  in   South   Africa 

Regulations  enabling  the  Minister  of  Edu- 
cation to  make  grants  to  vocational  day 
schools  under  the  Higher  Education  Act  of 
1923  have  recently  been  passed.  Under  these 
regulations  the  Minister  of  Education  may 
authorize  a  council  constituted  under  the  Act 
to  conduct  a  school  or  schools,  intended  for 
pupils  between  the  ages  of  fourteen  and 
eighteen,  whose  curriculum  is  framed  with 
special  reference  to  their  probable  future  occu- 
pations in  industry,  commerce,  housecraft,  or 
needlecraft.  The  curriculum  and  the  con- 
ditions of  admission  to  the  school  must  be 
approved  by  the  secretary  for  education. 
Grants  made  to  such  schools  are  not  to  be 
more  than  £16  and  not  less  than  £5  for  each 
pupil  in  average  attendance  during  the  calen- 
dar year  next  preceding  the  commencement 
of  the  financial  year  in  which  such  grant  is 
paid,  provided  that  in  the  first  year  of  the 
grant  the  Minister  may  determine  on  what 
number  of  pupils  it  shall  be  computed.  The 
rate  of  the  school  grant  is  to  be  determined 
by  the  Minister  after  consideration  of  the 
nature  of  the  course  and  the  efficiency  of  the 
instruction.  In  determining  the  average  at- 
tendance for  the  purpose  of  the  school  grant, 


no  pupil  will  be  included  after  the  end  of 
the  school  term  or  vacation  in  which  he  at- 
tains the  age  of  eighteen  years  or  whose  age 
is  less  than  fourteen  years,  or  who  has  not 
satisfied  the  conditions  for  exemption  from 
compulsory  attendance  operative  in  the  area 
in  which  the  school  is  situated. 

Among  other  provisions,  the  regulations 
stipulate  that  the  school  year  in  respect  of 
which  grant  is  made  must  include  not  less 
than  1,000  hours  of  instruction,  except  that  a 
lower  number  of  hours  may  be  approved  for 
a  school  of  domestic  science.  The  minister 
may  award  bursaries  providing  free  tuition, 
but  the  number  of  such  bursaries  shall  not, 
except  with  the  consent  of  the  Treasury,  at 
any  time  exceed  one-fourth  of  the  whole  num- 
ber of  pupils  in  respect  of  whom  the  school 
grant  is  paid.  The  minister  may  award 
boarding  bursaries  not  exceeding  in  each  case 
£30  per  annum  to  pupils  who  would  other- 
wise be  prevented  by  distance  from  attend- 
ing the  school,  and  may  also  award  transport 
bursaries  to  pupils  whose  residence  is  more 
than  four  miles  from  the  school. 

C.P.R.    Scholarships 

Two  free  scholarships  at  McGill  University 
are  being  offered  by  the  Canadian  Pacific 
Railway,  each  scholarship  being  for  one  year's 
tuition  in  the  Faculty  of  Arts  and  four  years' 
tuition  in  architecture,  chemical,  civil,  me- 
chanical or  electricail  engineering.  The  scholar- 
ships are  offered  by  the  company,  subject  to 
competitive  examination  to  apprentices  and 
other  employees  enrolled  on  the  permanent 
staff  of  the  company  and  under  21  years  of 
age  and  also  to  minor  sons  of  employees. 
Scholarships  will  be  renewed  from  year  to  year 
to  cover  a  period  not  exceeding  five  years  if  at 
the  close  of  each  session  the  holder  is  en- 
titled under  the  rules  to  full  standing  in  the 
next  higher  year.  Where  a  scholarship  holder 
finds  it  necessary  to  interrupt  his  course  for 
a  year  or  longer,  notice  must  be  given  at  the 
close  of  the  session  to  the  railway  company 
and  to  the  Registrar  of  McGill  in  order  that 
the  scholarship  may  be  open  to  other  appli- 
cants. 


Mr.  J.  M.  Grieve,  Superintendent  of  Sleep- 
ing, Dining  and  Parlour  Car  Department, 
Toronto,  has  been  appointed  as  one  of  the 
members  representing  the  railways  on  the 
Canadian  National  Railways  Employees' 
Board  of  Adjustment  No.  2,  in  succession  to 
Mr.  W.  A.  Kirkpatrick,  Saskatoon. 
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EDUCATIONAL  WORK  OF  LADIES'  GARMENT  WORKERS'   UNION 


'HP HE  International  Ladies'  Garment  Wor- 
■*-  kers'  Union  has  given  increased  atten- 
tion during  recent  years  to  the  subject  of  edu- 
cation. In  its  early  stages  "  workers'  educa- 
tion "  was  intended  merely  to  qualify  members 
of  the  union  for  taking  part  in  propaganda 
work,  and  it  was  therefore  comparatively 
superficial  in  its  character.  However,  at  the 
convention  held  at  Cleveland  in  1914  the  union 
adopted  a  more  liberal  policy,  declaring  that 
the  time  had  come  "  to  dwell  particularly  upon 
the  more  solid  and  preparatory  work  of  educa- 
tion," and  a  committee  was  appointed  to  draw 
up  an  educational  plan.  The  Education  Com- 
mittee, from  the  outset,  emphasized  the  part 
which  Workers'  Education  ought  to  play  in 
developing  intelligent,  well-dnformed  leaders 
within  the  union.  Their  policy  was  based  on 
the  opinion  that  "  the  members  of  any  union 
have  a  right  to  expect  that  their  officers  be 
fully  acquainted  not  only  with  the  problems 
of  their  own  organization,  but  with  social,  in- 
dustrial and  labour  problems  in  general.  In- 
deed, they  have  always  insisted  that  the  wor- 
kers' classroom  should  be  a  kind  of  clearing- 
house where  the  worker  could  bring  his  prob- 
lems for  discussion,  where  he  might  learn  more 
about  the  aims  and  policies  of  his  own  dn- 
,dustry,  and  where  he  might  familiarize  him- 
self with  some  of  the  more  outstanding  aspects 
of  modern  civilization.  To  this  end  they  have 
consistently  maintained  that  Workers'  Edu- 
cation should  not  only  be  controlled  by  the 
unions  but  it  should  instill  in  the  worker  a 
strong  sense  of  loyalty  for  his  or  her  organiza- 
tion and  desire  for  constructive  leadership." 
Following  these  principles  the  Union  in  1918 
adopted  an  educational  plan  which  aimed,  first, 
to  enlighten  the  members  on  general  labour 
questions  and  on  "  the  functions,  aims,  possi- 
bilities and  limitations  of  a  trade  organiza- 
tion." and,  secondly,  to  train  the  ablest  men 
and  women  of  the  organization  for  duties  as 
officers.  A  general  education  committee  was 
named,  the  international  board  was  authorized 
to  appoint  a  director  of  education,  and  all 
local  unions  were  recommended  to  organize 
local  educational  committees.  A  recent  bul- 
letin published  by  the  Educational  Depart- 
ment of  the  union  describes  its  activities  as 
follows: — 

1.  Unity  Centres.— The  Unity  Centres  are 
evening  classes  organized  exclusively  for  mem- 
bers of  the  International.  These  classes  are 
conducted  in  public  evening  schools  in  the 
City  of  New  York.  In  each  Unity  Centre  there 
are  two  kinds  of  instruction.  The  first  is 
English.     The    teachers    are   assigned    by    the 


Board  of  Education.  The  second  consists  of 
classes  in  the  history  of  the  labour  movement, 
social  sciences,  applied  psychology,  physical 
training. 

2.  Workers'  University . — The  Workers'  Uni- 
versity consists  of  classes  of  advanced  intruc- 
tion  on  labour,  cultural  subjects  and  social 
sciences.  Those  who  attend  these  classes  have 
had  preliminary  training  in  the  Unit  Centres 
or  elsewhere. 

3.  Exetension  Division. — During  the  past 
years,  the  union  has  extended  its  educational 
facilities  to  those  members  who  cannot  attend 
regular  classes,  by  offering  them  courses  and 
individual  lectures  at  local  meetings,  in  local 
offices  and  wherever  they  could  be  found  in 
organized  groups.  It  is  intended  to  spend 
much  effort  in  developing  these  so-called  ex- 
tension activities,  in  addition  to  the  regular 
classes,  as  in  this  way  many  more  workers 
can  be  made  better  informed  trade  unionists. 

(a)  Courses  for  groups  of  members  are  given 
in  offices  of  local  unions,  where  members  meet 
for  organization  purposes. 

(6)  Lectures  and  talks  are  given  at  busi- 
ness meetings  of  local  unions.  Members  at- 
tend these  meetings,  and  listen  to  the  lectures 
before  beginning  the  business  of  the  evening. 

Both  the  courses  and  lectures  are  given  in 
the  language  best  understood  by  the  group — 
English,  Yiddish,  Russian  or  Italian. 

(c)  The  Educational  Department  also  ar- 
ranges social  activities.  Weekly  musical  and 
social  gatherings  for  members  and  their 
families  are  held  in  different  sections.  Group 
singing  is  a  feature  at  these  events.  Prominent 
speakers  address  the  audience  on  social  and 
labour  problems.  Excursions,  hikes,  visits  to 
museums,  etc.,  for  members  of  the  Union  and 
their  friends,  are  also  arrangeed. 

During  many  strikes  conducted  by  the  Inter- 
national Union,  the  Educational  Department 
co-operates  with  the  speakers  and  entertain- 
ment committees  in  providing  proper  recrea- 
tional and  educational  activities  for  the 
strikers,  such  as  lectures,  concerts,  and  exhibi- 
tions of  motion  pictures.  By  means  of  printed 
literature  the  attention  of  the  strikers  is  called 
to  the  opportunities  offered  by  the  union's 
educational  department.  Educational  activi- 
ties are  conducted  for  members  in  various 
cities,  under  the  general  direction  of  the  Edu- 
cational Department.  In  Boston  and  Phila- 
delphia special  arrangements  are  made  with 
the  local  labour  colleges  for  the  education  of 
the  members  there.  The  Educational  Depart- 
ment makes  special  arrangements  by  which 
tickets  to  musical  and  dramatic  performances 
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are  sold  to  members  of  the  International 
Ladies'  Garment  Workers'  Union  at  reduced 
prices.  It  also  assists  members  in  selecting 
books  which  are  furnished  to  them  at  mini- 
mum prices. 

4.  Students'  Councils. — Each  class  elects  two 
members   to    serve    on    a    Students'    Council. 


This  Council  aids  the  Educational  Department 
to  keep  in  touch  with  classes,  and  selects  three 
of  its  number  to  sit  with  the  Executive  Com- 
mittee of  the  Faculty.  They  express  the 
wishes  and  sentiments  of  their  fellow  students 
in  the  choice  of  subjects,  etc. 


EMPLOYEES'  BONUS  AND  BENEFIT  SCHEMES 


~D  ONUSES  were  given  by  a  large  number  of 
-^  employers  to  their  workpeople  during 
the  past  Christmas  season.  A  few  recent  em- 
ployees' benefit  schemes  are  noted  in  the 
following   paragraphs: — 

Canadian  General  Electric  Company 

The  Canadian  General  Electric  Company 
lately  announced  the  inauguration  at  the  New 
Year  of  a  scheme  to  enable  their  employees 
to  purchase  cumulative  preference  stock  of 
the  company  at  par  value.  The  stock  will  be 
sold  at  $50  a  share,  the  current  quotation  in 
the  market  being  $57.  The  offer  is  open  until 
March  15.  The  dividend  is  7  per  cent  per 
annum,  cumulative,  and  is  paj^able  on  the 
first  days  of  January,  April,  July  and  October. 
In  addition  to  this  dividend  a  bonus  of  one 
per  cent  on  par  value  of  the  shares  acquired 
under  this  plan  will  be  made  by  the  com- 
panjr  yearly.  This  is  not  an  extra  dividend, 
or  part  of  the  dividend,  the  manager  states, 
but  is  a  special  bonus  to  encourage  saving  and 
investment.  The  payment  may  be  greater 
than  the  one  per  cent  if  the  earnings  of  the 
company  permit. 

Any  employee  who  has  been  in  continuous 
service  since  December  31,  1926,  is  eligible 
to  purchase  stock  to  the  amount  of  one  to 
twenty  shares,  each  at  the  par  value  of  $50. 
The  purchase  price  is  payable  four  dollars  a 
share  per  month,  or  one  dollar  a  week,  to  be 
withheld  from  the  employees'  salaries  or 
wages,  or  the  employe  may  make  payment  in 
cash  in  full  for  the  shares  applied  for,  re- 
mitting before  April  1.  Dividends  on  the 
stock  will  be  applied  toward  payment  until 
such  time  as  the  shares  are  fully  paid  for, 
and  in  addition,  as  soon  in  1928  as  possible, 
the  extra  payment  of  one  per  cent,  or  more, 
will  be  credited  to  the  employee's  acount  for 
payment  on  the  stock,  or  paid  direct  to  the 
employee  if  his  stock  is  fully  paid  for.  Interest 
at  the  rate  of  5  per  cent  per  anuum  will  be 
charged  on  unpaid  balances. 

In  the  event  of  the  employment  of  an  em- 
ployee terminating,  the  total  amount  paid  in 
for   stock   under   this   plan    will   be    refunded, 


plus  interest  at  the  rate  of  5  per  cent  per 
annum,  but  no  allowances  will  be  made  for 
accrued  dividends  or  for  the  credit  of  extra 
payment,  and  no  interest  will  be  charged  on 
unpaid  balances.  In  case  of  death,  the  total 
amount  paid  in  by  the  employee  by  means  of 
deductions  from  pay,  accrued  dividends,  and 
the  pro-rata  proportion  of  the  extra  payment 
credit,  less  interest  at  5  per  cent  per  annum 
on  unpaid  balances,  will  be  paid  to  the  estate 
of  the  deceased  employee.  Any  employee 
may  withdraw  from  the  purchase  agreement 
at  any  time,  and  in  case  of  withdrawal  refund 
will  be  made  on  the  same  basis  as  if  employ- 
ment had  terminated. 

Any  employee  may  at  any  time  turn  the 
shares  back  to  the  trustees  at  par,  plus  un- 
paid accrued  dividends  at  the  rate  of  7  per 
cent  per  annum,  and  the  trustees  will  make 
payment  for  these  shares  within  sixty  days. 

Keasby  and  Mattison  Company 

The  Keasbey  and  Mattison  Company,  em- 
ploying about  400  workpeople  in  connection 
with  the  Bell  Asbestos  Mine,  Thetford  Mines, 
allowed  their  employees  Christmas  bonuses  of 
$10,  $20,  $25,  and  $50,  according  to  service. 

Kroehler  Manufacturing   Company 

The  Kroehler  Manufacturing  Company,. 
Limited,  of  Stratford,  Ontario,  distributed 
$75,000  to  its  employees  at  Christmas.  This 
company  has  eight  factories,  employing  about 
3,000  workpeople. 

Intercolonial    Coal   Company 

The  Intercolonial  'Coal  Company,  West- 
ville,  Nova  Scotia,  distributed  $3,000  among  its 
600  employees  at  Christmas.  For  some  weeks 
a  production  bonus  also  has  been  given  to  the 
company's  employees,  based  on  a  percentage 
on  production  over  20,000  tons  a  month. 

Firth   Brothers   Profit   Sharing   Plan 

Firth  Brothers,  Limited,  a  tailoring  com- 
pany of  Ontario  with  headquarters  at  Hamil- 
ton, employing  175  skilled  workers,  instituted 
a  system  of  profit  sharing  on  January  1.     It 
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is  described  as  a  wholly  voluntary  plan  of 
mutual  co-operation  and  benefit,  whereby  all 
employees,  from  the  lowest  to  the  highest 
grades,  will  share  in  the  firm's  profits  at  the 
end  of  each  year,  without  being  required  to 
make  contributions  towards  any  fund.  The 
object  of  the  plan  is  "to  give  the  employees 
a  direct,  personal  interest  in  the  business  in 
order  that  they  may  of  their  own  volition  pro- 
mote increased  efficiency,  eliminate  needless 
waste  and  increase  production  while  reducing 
the  cost." 

Consolidated  Mining  and  Smelting  Company 
of    Canada 

The  Consolidated  Mining  and  Smelting 
Company  of  Canada  allowed  Christmas 
bonuses  to  its  employees  ranging  from  $12.50 
for  single  employees  of  six  months'  standing  to 
$50  for  married  employees  of  one  year's  stand- 
ing. The  company  has  4,000  employees  at 
Tadanac,  Trail,  Rossland,  Kimberley,  Moyle, 
Ainsworth,  the  boundary  country  and  on  Van- 
couver Island.  The  majority  are  eligible  for 
one  of  the  major  bonuses. 

J.  Kayser  Company 

Employees  of  over  five  years'  standing  re- 
ceived at  Christmas  from  the  Julius  Kayser 
Company,  Sherbrooke,  Quebec,  cheques  vary- 
ing from  $2  to  $1,200,  according  to  the  number 
of  years  in  the  employ  of  the  company,  out 
of  a  fund  of  $15,000  which  had  accumulated 
from  the  profit-sharing  plan  inaugurated  in 
1917.  The  distribution  of  the  fund  was  due 
to  the  fact  that  the  plan  had  not  proved 
satisfactory  after  nine  years  of  operation,  and 
that  it  was  decided  to  discontinue  it. 

Bonus  for  Royal  Bank  of  Canada  Employees 

Nine  thousand  employees  of  the  Royal  Bank 
of  Canada,  comprising  the  staff  all  over  the 
Dominion  of  Canada  and  abroad,  benefitted 
during  the  Christmas  season  by  the  distribu- 
tion of  a  bonus  in  the  form  of  an  extra  half 
month's  salary. 

Group   Life   Insurance   for   General   Motors 
Employees 

Group  life  insurance  exceeding  $100,000,000 
was  taken  out  recently  by  General  Motors 
Corporation  with  the  Metropolitan  Life  In- 
surance Company  for  more  than  100,000  em- 
ployees who  have  been  on  the  payroll  three 
months  or  longer.  The  policy  covers  each 
worker  for  $1,000  without  medical  examina- 
tion. All  new  employees  will  become  eligible 
after  serving  three  months.  The  plan  is  co- 
operative, both  employees  and  corporation 
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sharing  the  cost,  but  in  order  to  get  the  plan 
installed  promptly,  General  Motors  is  paying 
the  entire  cost  for  the  month  of  December. 
The  insurance  is  payable  at  death  to  the  bene- 
ficiary designated  by  the  employee^  or  should 
an  employee  be  totally  and  permanently  dis- 
abled before  he  is  60  years  old,  the  amount 
will  be  paid  to  him  in  20  instalments  of  $51.05 
a  month  after  a  three  months'  waiting  period. 
The  policy  is  one  of  the  largest  for  group  life 
insurance  ever  issued. . 

General  Motors  has  plants  in  36  cities  in  the 
United  States  and  in  Canada,  and  seventeen 
in  oversea  countries. 

American    Telephone    and    Telegraph    Em- 
ployees'   Stock 

Through  the  purchase  of  stock  on  a  special 
plan,  American  Telephone  and  Telegraph  Com- 
pany employees  are  now  contributing  about 
$2,500,000  monthly  in  new  capital  to  the  com- 
pany. In  December  more  than  200,000  em- 
ployees were  paying  for  stock  in  the  company 
compared  with  about  160,000  a  few  months 
ago.  When  the  increase  in  price  was  announced, 
there  was  a  rush  of  subscriptions.  As  a  result, 
the  number  of  shares  under  subscription  now 
stands  at  around  830,000  compared  with  690,000 
as  of  September  1.  Subscriptions  are  payable 
at  the  rate  of  $3  per  month  per  share,  which 
means  that  subscriptions  for  the  830,000  shares 
are  being  paid  at  the  rate  of  about  $2,490,000 
monthly.  The  price  of  $107,900,000  which 
employees  now  subscribing  for  stock  will  have 
paid  for  their  holdings  if  they  continue  at  the 
present  rate  compares  favourably  with  the 
$124,500,000  they  would  have  had  to  pay  for 
the  stock  at  current  prices  of  $150. 

American  Telephone  and  Telegraph  Com- 
pany employees  with  six  months  of  service 
may  subscribe  to  stock  at  the  rate  of  one  share 
per  $300  of  salary  earned  annually.  Maximum 
purchases  allowed  are  fifty  shares.  It  requires 
about  three  years  to  pay  for  the  stock  and 
payments  may  not  be  made  in  advance  of  in- 
stalment dates. 

Stock   Dividends   for   United   States    Steel 
Corporation   Employees 

Approximately  60,000  employees  of  the 
United  States  Steel  Corporation — representing 
for  the  most  part  the  rank  and  file  of  the 
organization — will  receive  nearly  $25,000,000 
by  the  40  per  cent  stock  dividend  of  the  cor- 
poration recently  recommended  by  the  board 
of  directors.  According  to  the  latest  avail- 
able estimate,  employee  stockholders  in  the 
Steel    Corporation    numbered    about    60,000, 
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and  the  common  stock  held  in  their  names 
amounted  to  approximately  507,000  shares. 
These  stock  holdings,  with  a  par  value  of 
approximately  $50,700,000,  will  participate  on 
a  pro  rate,  basis  in  the  40  per  cent  stock 
dividend. 

At  the  end  of  1925  employees  of  the  Steel 
Corporation  held  501,999  shares  of  $100'  par 
common  stock,  and  163,802  shares  of  S100  par 
preferred  stock,  making  a  total  of  665,801 
shares.  The  offering  of  common  stock  is 
usually  made  about  the  middle  of  January. 
On  January  14,  last  year,  the  corporation 
notified  employees  that  they  could  subscribe 
to  100,000  shares,  and  it  was  presumed  that 
an  offer  closely  approximating  this  would  be 
made  this  year. 

Philadelphia  Rapid  Transit 

The  Philadelphia  Rapid  Transit  Co-oper« 
ative  Wage  Fund  trustees  purchased  in  1926v 
25;000  shares  of  P.R.T.  stock  at  about  $42  a 
share  after  crediting  dividends  received  there* 
on  and  paying  four  quarterly  dividends  aggre- 
gating 12  per  cent.  This  brings  the  total 
P.R.T.  stock  in  possession  of  the  company 
operative  wage  fund  to  221,500  shares,  which, 
added  to  the  10,000  shares  owned  by  co- 
operative association,  gives  P.R.T.  employees 
ownership  of  more  than  one-third  of  the  total 
capital. 

S.  W.  Straus  and  Company,  New  York 

Employees  who  have  been  with  S.  W.  Straus 
and  Company  for  ten  years  received  on 
December  29,  1926,  thrift  society  bonuses 
amounting  to  approximately  400  per  cent  of 
tne  money  saved  by  them  in  the  decade. 

The  thrift  society,  formed  in  1916,  allows 
employees  to  deposit  with  the  company 
amounts  equal  to  5  per  cent  of  their  salaries, 
if  deposits  do  not  exceed  $250  a  year.  For 
each  dollar  saved  by  an  employee  the  com- 
pany deposited  a  similar  amount  or  more. 
No  division  could  be  made  until  an  employee 


had  been  a  depositor  for  ten  years.  Persons 
leaving  the  service  of  the  company  could 
withdraw  all  their  deposits  with  interest,  but 
the  amounts  deposited  by  the  company  re- 
mained in  the  treasury  for  the  benefit  of  the 
remaining  depositors.  Employees  who  de- 
posited $250  a  year  for  ten  years  received 
cheques  for  a  little  more  than  $10,000  each. 

The  usual  bonuses  of  the  welfare  and  profit- 
sharing  plans  were  paid  at  the  end  of  the 
year. 

Carden    Cities    for    Railway    Employees    in 
France 

The  Northern  Railway  of  France  has  re- 
cently built  a  number  of  garden  cities  to 
house  its  employees.  This  enterprise  is  de- 
scribed by  B.  S.  Townroe  in  the  American 
Review  of  Reviews,  September,  1926.  Al- 
together this  railway  has  constructed  11,141 
houses,  33  schools  for  boys  and  girls,  19  do- 
mestic economy  and  9  technical  schools,  18 
buildings  where  there  are  baths  and  showers, 
24  dispensaries  including  infant-welfare  cent- 
ers, 25  recreation  halls,  and  30  sport  grounds, 
and  there  is  a  central  library  in  each  city. 
The  workingmen  themselves  govern  these  cities 
through  local  councils  in  which  there  is  a  re- 
presentative for  every  50  inhabitants,  the 
railroad  'Company,  however,  reserving  the  right 
to  place  three  officials  on  each  council.  The 
city  of  Tegnier  which  was  left  in  ruins  by  the 
war,  has  been  rebuilt  and  now  has  1,300 
houses  mostly  of  concrete  or  brick.  The 
usual  type  consists  of  living  room,  three  bed- 
rooms (one  for  the  parents,  one  for  the  girls, 
and  a  third  for  the  boys),  cellar,  porch  and 
garden.  Local  materials  have  been  used  in 
the  construction.  The  average  cost  was  about 
26,000  francs,  or  around  $650  at  the  rate  of 
exchange  prevailing  when  the  survey  was 
made,  but  in  the  neighbourhood  of  larger 
towns  the  heavy  expenses  of  drainage,  light- 
ing, and  road-buildmg  considerably  increased 
the  cost.  The  death  rate  of  children  at  Teg- 
nier was  said  to  be  far  below  that  of  some 
of  the  neighbouring  towns. 


Production  at 

The  Canadian  Mining  Journal  in  its  issue 
of  December  31,  1926,  contains  an  account  of 
the  Sullivan  mine  of  the  Consolidated  Mining 
and  Smelting  Company  of  Canada,  Limited. 
The  Sullivan  mine  is  situated  at  Kimberley, 
British  Columbia,  nineteen  miles  from  Cran- 
brook,  a  divisional  point  on  the  Crow's  Nest 
Pass  branch  of  the  Canadian  Pacific  Railway. 
Production  started  on  a  small  scale  in  1900, 
and  in  1914  the  mine  became  the  largest  lead 


Sullivan  Mine 

producer  in  Canada.  In  1925  it  was  the 
largest  single  producer  of  lead  and  zinc  in  the 
world.  Since  operations  commenced  4,800,000 
tons  of  ore  have  been  produced  from  stopes 
and  170,000  tons  from  development.  At  the 
present  time,  ore  is  being  mined  at  the  rate  of 
1,100,000  tons  per  year,  with  a  yield  of  about 
200,000  pounds  of  lead,  110,000  pounds  of  zinc 
and   4,000,00   ounces  of  silver. 
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ASSOCIATION   OF   CANADIAN   BUILDING   AND    CONSTRUCTION 

INDUSTRIES 

Ninth  Annual  Convention,  Ottawa,  January  11-13,   1926 


HP  HE  Ninth  Annual  Convention  of  the  As- 
■*-  sociation  of  Canadian  Building  and 
Construction  Industries  was  held  at  Ottawa 
this  year,  on  January  11-13.  Representative 
men  from  all  parts  of  Canada  were  in  at- 
tendance. 

At  the  opening  luncheon,  greetings  to  the 
Convention  were  presented  by  Controller 
Charles  Tulley  representing  the  City  of  Ot- 
tawa in  the  absence  of  Mayor  John  P.  Bal- 
harrie,  by  Mayor  Theo.  Lambert  representing 
the  City  of  Hull;  by  E.  R.  E.  Chevrier,  M.P., 
for  the  Federal  Government;  and  by  Mr. 
Jose  A.  Machado,  President-elect,  for  the 
Board  of  Trade.  A  stimulating  address  on 
"Ethics  in  Construction"  was  given  by  Police 
Magistrate  Charles  Hopewell,  of  Ottawa. 

The  business  session  on  Tuesday  was  de- 
voted to  a  series  of  reports  by  members  of  the 
Executive  Committee,  in  which  the  work  of 
the  past  year  was  reviewed.  E.  G.  M.  Cape 
of  Montreal  dealt  with  Codes  of  Ethics  and 
Standard  Contracts;  Harry  J.  Mero  of  Walk- 
erville  discussed  the  progress  attained  in 
launching  a  scheme  of  Apprentice  Training; 
George  Oakley,  Toronto,  described  the  Con- 
struction Building  at  the  Canadian  National 
Exhibition;  and  Frank  E.  Waterman,  Tor- 
onto, and  J.  P.  Russell,  Toronto,  reported  for 
the  official  association  paper  the  Contract 
Record.  Some  problems  of  branch  member- 
ship relations  were  dealt  with  by  John  N. 
Flood,  St.  John,  N.B. 

The  speaker  at  the  second  luncheon,  Wed- 
nesday, January  12,  was  R.  B.  Morley,  gen- 
eral manager  of  the  Industrial  Accident  Pre- 
vention Associations,  Toronto.  By  interest- 
ing comparisons,  Mr.  Morley  showed  how  a 
proper  campaign  for  accident  prevention  in 
an  industry  would  tend  to  reduce  the  acci- 
dents, and  consequently  lower  the  cost  of 
Workmen's  Compensation.  Mr.  Morley's  ad- 
dress is  given  on  page  66  of  this  issue. 

In  the  business  session  on  Wednesday  after- 
noon, the  Western  Vice-President,  H.  J.  Bird, 
described  progress  which  had  been  made  in 
the  middle  West  of  Canada  in  extending  the 
scope  of  construction  work  during  the  winter. 
W.  C.  Clark,  the  head  of  the  Economics  De- 
partment of  S.  W.  Straus  &  Company,  taking 
for  his  subject  "Financing  the  Building  In- 
dustry," described  the  newer  methods  of  con- 
struction finance  by  mortgage  bonds,  and  the 
dangers  that  required  protection.  His  talk 
was  followed  by  discussion  arising  out  of  the 
numerous  questions  asked  him. 
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At  the  luncheon  on  the  third  day,  Thurs- 
day, January  13,  the  Hon.  Senator  Charles 
Murphy  described  the  work  being  done  to 
beautify  the  Capital  of  Canada.  Among  the 
guests  present  were  the  members  of  the  Ot- 
tawa Improvement  Commission  and  the  Min- 
ister of  Public  Works,  Hon.  J.  C.  Elliott. 

The  final  business  session  included  two  in- 
teresting talks  by  W.  H.  C.  Mussen  of  Mon- 
treal and  H.  H.  Vaughan,  President  of  the 
Canadian  Engineering  Standards  Association, 
on  "Standardizing  Construction  Equipment 
and  Materials."  F.  A.  R.  HofTeditz,  of  York, 
Pennsylvania,  described  the  system  that  has 
been  evolved  there  of  co-operation  between 
the  public  schools  and  industrial  plans  to  pro- 
vide a  practical  training  for  boys  in  the  shop 
trades.  H.  P.  Frid,  Hamilton,  dealt  with 
"  Business  and  Labour  Relations  in  1926  "  and 
stressed  the  discussions  which  had  been  held 
in  meetings  of  the  General  Contractors'  Sec- 
tion. 

Reports  from  the  different  construction 
centres  in  Canada  by  the  delegates  present  at 
the  Convention  would  seem  to  indicate  a 
greater  feeling  of  optimism  than  for  some 
years  past.  While  there  has  been  no  out- 
standing revival  of  activity  in  building  con- 
struction, the  increased  totals  have  repre- 
sented much  of  the  heavy  type  of  develop- 
ment work  which  will  ultimately  mean  great- 
er facilities  for  transportation  and  business. 
There  seems  to  be  little,  if  any,  housing 
shortage,  though  the  recent  rapid  growth  in 
large  apartment  houses  has  created  new  con- 
ditions. 

Invitations  for  the  1928  Convention  were 
received  from  Montreal,  Windsor,  Quebec, 
Hamilton,  Saskatoon  and  Winnipeg.  After 
full  discussion,  representatives  from  the  other 
centres  withdrew  their  claims  in  favour  of 
Winnipeg. 

The  officers  elected  for  1927  were: — Presi- 
dent, C.  Blake  Jackson,  Toronto;  Immediate 
Past  President,  John  V.  Gray,  Toronto;  Vice- 
President,  Harry  J.  Mero,  Walkerville;  East- 
ern Vice-President,  E.  G.  M.  Cape,  Montreal; 
Western  Vice-President,  E.  Claydon,  Winni- 
peg; Honorary  Secretary,  Joseph  F.  Meagher, 
Ottawa;  Honorary  Treasurer,  Frank  E. 
Waterman,  Toronto;  Representative  of  Trade 
Contractors  Section,  George  Oakley,  Toronto; 
Representative  of  Manufacturing  and  Supply 
Section,  H.  J.  Stambaugh;  Representative  of 
General  Contractors  Section,  H.  P.  Frid, 
Hamilton. 
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HOW  TO  PREVENT  ACCIDENTS  IN  CONSTRUCTION  WORK  IN 

CANADA 

Address   Delivered   by   R.   B.   Morley,   General   Manager,   Industrial   Accident    Prevention 

Associations,  at  the  Meeting  of  the  Association  of  Canadian  Building  and 

Construction  Industries  at  Ottawa,  January  12,  1927 


AST  year  there  were  65,916  accidents  re- 
-*-'  ported  to  the  Ontario  Workmen's  Com- 
pensation Board,  including  400  fatalities.  In 
the  same  year  the  Compensation  Board 
awarded  a  total  of  $5,821,351.90  and  medical 
aid  cost  $988,486.70,  which  is  included  in  the 
immediately  preceding  figure  and  amounts  to 
slightly  over  21  per  cent  of  the  benefits 
awarded  by  the  Board  in  Schedule  1.  The 
Workmen's  Compensation  Act  has  been  in 
effect  in  this  Province  for  twelve  years  and  in 
that  time  there  have  been  567,930  accidents  re- 
ported, including  4,728  fatalities,  an  average  of 
nearly  400  fatalities  in  every  year.  In  twelve 
years  the  Board  has  awarded  the  enormous 
sum  of  $57,324,016.35  for  injuries  received  in 
employment. 

Construction 

According  to  MacLean's  Building  Reports, 
your  industry  had  a  prosperous  year  in  1926 
and  contributed  in  no  small  way  to  the  general 
improvement  in  the  condition  of  Canada. 
There  was  an  increase  of  $75,000,000,  or  25  per 
cent,  in  the  total  value  of  contracts  awarded 
for  the  whole  Dominion  in  1926  over  1925, 
so  I  am  not  talking  to  men  whose  industry  is 
steadily  declining  in  volume,  as  1926  showed 
a  greater  money  value  in  contracts  than  in  any 
year  since  the  high  points  of  1912  and  1913. 

One  of  the  items  of  cost  in  connection  with 
your  work  of  necessity  is  compensation.  Most 
of  the  provinces  of  Canada  now  have  compen- 
sation acts  and  our  good  friends  across  the 
river  in  Quebec  have  a  new  Act  coming  into 
effect  on  the  first  of  April  of  this  year.  If 
your  accident  experience  is  bad  you  know 
that  you  will  have  to  pay  a  high  rate  and, 
under  compensation  as  we  have  it  in  Canada, 
good  experience  means  a  low  rate  for  industry. 

Workmen's  Compensation 

We  all  know  the  development  of  compen- 
sation, how  the  idea  was  fought  at  the  outset, 
how  the  first  accident  insurance  bill  was  intro- 
duced in  Germany  in  1885  and  followed  by 
somewhat  similar  laws  in  other  countries  in- 
cluding Great  Britain  in  1897.  We  know  that 
the  first  effective  state  law  on  this  continent 
•came  into  being  in  New  Jersey  in  1911  and 
that  under  compensation  the  workers'  position 
has  steadily  improved.  It  is  a  fact  that  in- 
dustry   has    only    one    relief   from    increasing 


compensation  costs  and  that  is  accident  pre- 
vention. 

In  Ontario  the  Compensation  Act  provides 
that  an  injured  worker  shall  be  paid  66f  per 
cent  of  his  average  earnings  up  to  $2,000  per 
annum,  provided  the  injury  was  responsible 
for  his  being  away  from  work  for  seven  days 
or  more.  Compensation  Acts  throughout 
Canada  have  followed  the  same  general  plan 
as  the  Ontario  Act,  although  the  benefits  in 
some  cases  vary  to  a  considerable  extent.  The 
Ontario  Act  provides  for  unlimited  medical 
aid  hospital  attendance  and  practically  the 
same  plan  is  followed  in  all  ^.f  the  other 
provinces  at  present  operating  under  com- 
pensation acts.  Compensation  in  the  event 
of  death  or  serious  disablement  is  usuall}' 
provided  in  the  form  of  pensions. 

It  is  a  fact  that  a  certain  amount  of  mis- 
giving was  felt  when  the  Ontario  Act  was  first 
drafted  by  the  late  Chief  Justice,  Sir  William 
Meredith,  but  twelve  years'  experience  has 
shown  that  a  compensation  act  administered 
by  a  competent  board  such  as  we  have  had  in 
Ontario  has  many  advantages  over  the  old 
system  and  has  rid  industry  of  litigation  in 
dealing  with  accidents  to  workers  and  made 
for  promptness  the  certainty  of  payment  with- 
out  unduly  burdening  the  employer. 

How    Compensation    is    Collected 

Workmen's  Compensation  Boards  in  Canada 
collect  the  money  to  pay  for  accident  costs 
from  industry,  this  being  done  under  the 
authority  of  the  Act  and  the  basis  of  collection 
is  the  rate  of  assessment.  Of  necessity  rates 
of  assessment  vary  according  to  the  hazard 
and  experience  of  the  different  lines  of  in- 
dustry. For  this  reason  it  has  been  necessary 
to  establish  different  classes  under  the  various 
compensation  laws,  and  the  industries  in  any 
one  class  pay  all  of  the  costs  of  the  accidents 
in  that  class.  Rates  of  assessment  in  Ontario 
vary  from  10  cents  to  $10  per  $100  of  payroll, 
and  for  the  past  several  years  the  Board  in 
this  Province  has  had  to  find  approximately 
$6,000,000  per  annum  to  pay  for  accidents  in 
industry  coming  under  the  various  lines  of 
compensation. 

The  experience  of  the  Ontario  Board  shows 
that  death  cases  are  slightly  less  than  1  per 
cent  of  the  total  number  reported  to  the 
Board,  and  cost  approximately  25  per  cent  of 


January,  1927 


THE  LABOUR  GAZETTE 


67 


the  total  compensation.  Permanent  partial 
and  permanent  total  disability  cases  run  about 
4  per  cent  of  the  number  of  accidents  reported 
and  cost  about  50  per  cent  of  the  total  com- 
pensation, which  means  that  about  5  per  cent 
of  the  total  number  of  accidents  reported  to 
the  Board  cost  75  per  cent  of  the  compensation 
and  that  the  other  95  per  cent  of  the  accidents 
reported  cost  only  25  per  cent  of  the  total 
compensation  awarded.  For  this  reason  it  is 
more  than  interesting  to  note  that  the  figures 
published  by  the  Board  from  year  to  year 
show  a  slight  decrease  in  the  cost  of  the 
serious  accidents  which  include  death  cases 
and  permanent  disabilities. 

Class    24 

The  construction  class  in  Ontario  is  now 
known  as  Class  24  and  in  your  class  are 
nearly  10,000  employers  with  an  annual  payroll 
of  about  $34,000,000.  This  means  roughly  40 
per  cent  of  the  total  number  of  industries 
under  compensation  and  nearly  10  per  cent  of 
the  total  payroll.  Your  class  is  one  of  the 
most  diversified  under  compensation  and  you 
have  a  wide  variety  of  problems.  Class  24 
is  divided  by  the  Workmen's  Compensation 
Board  into  ten  groups  and  the  rates  of  assess- 
ment vary  from  30  cents  to  $8  per  $100  of  pay- 
roll. In  the  past  several  years,  1920  to  1925 
inclusive,  the  total  amount  for  compensation 
and  medical  aid  paid  by  the  Board  in  Class 
24  has  exceeded  the  assessments  paid  by  em- 
ployers by  $253,000.  I  have  not  the  figures 
for  the  year  1926  as  that  year  is  not  yet  closed 
by  the  Board. 

Your  industry  and  the  steel  plants  might 
bear  some  comparison.  The  steel  plant  offers 
heavy  dirty  work  with  large  weights,  the 
strain  of  long  hours  and  at  times  intensive 
heat.  The  rate  of  assessment  as  adjusted 
for  1925,  the  last  year  on  which  we  have 
final  figures,  was  $1  per  $100  of  pay-roll  in 
the  steel  industry.  The  adjusted  rate  in  your 
class  for  lathing  and  plastering  was  $1,  for 
ordinary  carpentry  $1.20  and  for  general  con- 
struction work  the  same.  Is  that  good 
enough?  The  answer  is  "  No."  What  are  you 
going  to  do  about  it? 

Building   Trade    Problems 

What  are  your  problems?  You  must  re- 
view carefully  all  your  projects  in  the  forma- 
tive stage  to  see  that  safety  is  included.  One 
of  the  kings  of  Babylon  who  reigned  about 
2200  B.C.  laid  down  a  safety  rule  to  this 
effect,  "If  a  builder  build  a  house  and  do  not 
make  its  construction  firm,  that  builder  shall 
be  put  to  death."  You,  as  builders,  have  an 
enormous    responsibility — a    responsibility    to 


the  public,  to  the  individual  or  company  sup- 
plying the  money,  to  your  workers,  and  to 
yourself  in  this  matter  of  safety.  Safety  must 
be  built  into  your  buildings  and  into 
your  workers.  You  have,  of  course,  the 
problem  of  the  seasonal  worker,  and 
I  remember  the  manager  of  a  plant  tell- 
ing me  that  when  he  had  taken  on  additional 
help  his  accident  curve  jumped  upward  sud- 
denly. He  called  his  foremen  together  and 
told  them  that  the  organization  should  be 
good  enough  to  expand  and  still  keep  the  ac- 
cident record  down,  and  they  are  doing  it. 
You  can  see  that  your  equipment  in  adequate 
and  you  can  have  all  equipment  inspected 
periodically.  You  can  insist  on  foremen  doing 
their  jobs  properly  and  likewise  insist  on  the 
foremen  educating  the  workers  in  safety.  So 
far  as  accident  prevention  goes,  it  does  not 
matter  whether  you  are  paying  a  high  rate 
or  a  low  one,  there  is  always  an  argument  for 
more  accident  prevention.  If  your  rate  is 
high,  you  want  safety  on  the  job  to  get  it 
down,  and  if  your  rate  is  low  you  want  safety 
on  the  job  to  keep  it  at  that  point  or  get 
it  lower  if  possible. 

Accident  Prevenlion 

The  provinces  of  Nova  Scotia,  New  Bruns- 
wick, Ontario,  Alberta  and  British  Columbia 
provide  in  their  compensation  acts  for  acci- 
dent prevention  work.  In  Nova  Scotia,  New 
Brunswick  and  Ontario  a  section  of  the  act 
authorizes  the  employers  under  compensation 
to  set  up  accident  prevention  organizations, 
and  it  is  under  this  section  of  the  Act  that 
the  Industrial  Accident  Prevention  Associa- 
tions carry  on  a  campaign  in  fifteen  of  the 
twenty-four  classes  of  industry  in  Schedule  1 
in  the  province  of  Ontario.  The  Associations 
represent  about  7,500  employers  out  of  a 
total  of  25,000,  and  these  7,500  industries  have 
a  pay-roll  of  over  two-thirds  of  the  total  pay- 
roll in  Schedule  1.  The  organization  exists 
for  accident  prevention  purposes  and  is  estab- 
lished with  the  consent  of  the  Board  and 
under  the  authority  of  Section  101  of  the 
Act.  We  have  a  group  of  trained  inspectors 
whose  duties  take  them  into  the  plants  in- 
cluded in  our  membership,  for  accident  pre- 
vention purposes  only.  We  issue  every  month 
a  memorandum  for  industry  and  with  it  bul- 
letins intended  for  posting  in  the  various  in- 
dustries. We  check  those  plants  which  have 
too  many  accidents  and  carry  on  a  practical 
day  by  day  campaign  against  accidents  the 
year  round.  The  Chairman  of  the  Work- 
men's Compensation  Board  made  the  state- 
ment that  the  experience  of  the  classes  in- 
cluded in  the  accident  prevention  associations 
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was  better  than  in  the  unorganized  classes. 
This,  of  course,  is  only  reasonable,  as  it  would 
mean  that  the  money  was  being  spent  to  no 
advantage  unless  this  were  so.  The  directors 
of  the  Accident  Prevention  Associations  are 
elected  each  year  at  the  annual  meeting  by 
all  of  the  employers  in  the  class  and  each 
of  the  classes  set  up  under  Section  101  of  our 
Ontario  Act  has  its  own  group  of  directors 
who  deal  specifically  with  the  problems  of 
their  class. 

As  I  see  it,  the  construction  industries  need 
an  accident  prevention  organization  to  carry 
on  the  idea  of  accident  prevention  work  and 
to  endeavour  to  secure  for  you  a  lower  rate. 
It  would  seem  advisable  to  place  in  the  hands 
of  every  member  of  Class  24  each  month  a 
letter  relating  to  accident  prevention,  com- 
pensation costs  and  other  kindred  matters  and 
to  distribute  with  that  letter,  so  that  the  man 
on  the  job  might  be  educated,  bulletins  suit- 
able to  your  own  line  of  industry.  In  addi- 
tion to  this,  you  require  an  organization  that 
would  function  every  day  in  the  year  on  this 
one  problem  and  that  would  check  those  em- 
ployers who  are  having  too  many  accidents. 

Lately  I  was  somewhat  appalled  to  be  told 
of  the  experience  of  a  large  builder  in  To- 
ronto and  to  hear  of  the  very  high  frequency 
rate  for  accidents  involving  the  loss  of  seven 
days'  time  or  more.  All  of  you  will  remem- 
ber that  years  ago  it  was  considered  reason- 
able in  erecting  large  buildings  that  one  man 
should  die  for  every  floor  put  up.  That  day 
has  gone.  Conditions  have  improved.  Con- 
ditions can  be  further  improved.  There  is 
not  only  the  compensation  cost  to  be  paid 
in  the  event  of  an  accident  but  the  cost  of 
training  a  new  man  to  take  on  the  work  in 
many  cases. 

Education  of  the  Worker 

You  have  to  deal  with  a  very  high  per- 
centage of  non-mechanical  accidents.  In  the 
classes  included  in  the  Industrial  Accident 
Prevention  Associations  there  are  many  me- 
chanical accidents,  but  the  mechanical  hazard 
is  gradually  lessening,  as  the  reports  from  the 
Workmen's  Compensation  Board  show.  Hand- 
ling material,  nail  punctures,  slipping  and 
tripping  and  injuries  by  falling  ma- 
terials must  apparently  continue  to  be 
your  four  chief  problems  in  accident  pre- 
vention. These  involve  the  education  of  the 
worker  and  that  education  cannot  start  at 
the  bottom  and  work  upwards.  The  first 
thing  that  must  be  done  to  secure  effective 
accident  prevention  in  any  industry  is  that 
the  executives  must  be  convinced  of  the  need 
for  this  and  the  Industrial  Accident  Preven- 


tion Associations  have  been  particularly  for- 
tunate in  carrying  on  this  phase  of  the  work. 
Having  interested  the  executives,  there  are 
certain  other  steps  that  are  necessary,  as 
actually  the  employer  can  do  more  than  any- 
one else  concerned  among  his  workers.  The 
employer  can  select  his  staff  carefully,  can 
provide  mechanical  safeguards,  can  insist  on 
good  housekeeping  and  can  see  that  all  re- 
ports to  the  Workmen's  Compensation  Board 
give  the  full  details  of  the  accident,  omit- 
ting nothing  that  may  have  the  slightest  bear- 
ing on  the  whole  situation.  Safety  pays  big 
dividends.  Take,  for  instance,  the  problem 
of  the  board  with  the  nail  in  it.  The  aver- 
age carpenter  on  the  job  would  sooner  take 
a  new  piece  of  lumber  than  take  the  trouble 
to  knock  out  the  nails  from  another  board. 
A  member  of  your  organization  told  me  not 
long  ago  that  he  was  actually  saving  money 
by  having  a  man  take  nails  out  of  boards  on 
the  job,  and  this  saving  was  without  any 
thought  of  the  accidents  which  were  avoided. 

Suggested    Remedies 

The  remedies  suggested  for  the  accident 
situation  in  your  industry  are:  first,  the  for- 
mation of  accident  prevention  associations  in 
those  provinces  where  such  have  not  been  set 
up.  Following  this,  it  is  necessary  to  interest 
the  individual  emplo3^ers  and  when  they  have 
become  interested  there  are  four  steps: 

(a)  the  protection  of  the  known  hazards  of 
your  industry; 

(b)  intelligent  supervision  throughout  the 
whole  job  and  reaching  every  employee; 

(c)  safety  education  for  all  ranks;  and 

(d)  good  housekeeping. 

An  accident  prevention  association  set  up 
under  the  authority  of,  say,  Section  101  of 
the  Workmen's  Compensation  Act  (Ontario) 
of  necessity  includes  all  of  the  employers  in 
the  class  or  group  organized.  This  means  that 
the  large  and  small  employers  pay,  according 
to  their  payroll,  their  share  of  the  costs  of 
the  association  and  that  the  load  is  distri- 
buted equally  on  everybody.  Every  emplo3Ter 
gets  exactly  the  same  kind  of  treatment. 
Generally  speaking,  we  believe  from  our  ex- 
perience that  the  larger  employer  is  carrying 
the  bulk  of  the  load  under  compensation.  It 
is  only  reasonable  to  assume  that  a  plant 
with,  say,  400  men  can  turn  in  a  better  acci- 
dent experience  than  forty  plants  with  ten 
men  each,  as  in  one  case  there  will  be  one 
directing  head  and  in  the  other  forty  such 
heads.  All  classes  under  compensation  are  in 
effect  a  mutual  insurance  company  and  the 
question    of    equal    treatment    for    all    is    a 
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most  important  matter  and  perhaps  particu- 
larly so  to  the  larger  industries. 

The  Industrial  Accident  Prevention  Asso- 
ciations would  welcome  the  construction  group 
in  Ontario.  On  the  other  hand,  if  you  desire 
to  set  up  a  separate  organization  we  are  glad 
to  give  you  of  our  experience.  In  any  event, 
the  problem  of  accident  prevention  is  a  big 
one.    Costs  such  as  I  have  mentioned  over  a 


twelve  year  period  of  nearly  $60,000,000  must 
make  the  people  think.  Nearly  600,000  acci- 
dents reported  in  twelve  years  and  nearly  4,800 
deaths  takes  the  discussion  entirely  out  of 
the  bedtime  story  class,  as  the  figures  are  not 
calculated  to  lull  babes  to  sleep.  Accident 
prevention  is  not  a  hobby,  but  can  be  made  a 
source  of  satisfaction  and  profit  to  all  con- 
cerned in  the  construction  class. 


NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Publications  of  the  International  Labour 
Office 

r  I  ^HE  League  of  Nations  International 
-*-  Labour  Office  issues  from  time  to  time 
an  encyclopaedia  of  hygiene,  pathology  and 
social  welfare,  studied  from  the  point  of  view 
of  labour,  industry  and  trades,  under  the 
title  "  Occupation  and  Health  "  to  which  refer- 
ence has  previously  been  made  in  the  Labour 
Gazette.  Six  more  brochures  of  this  series 
have  just  been  published  containing  articles 
on  the  following  subjects:  Formic  Acid;  In- 
candescent Mantles  industry;  Lead  Poisoning; 
Methyl  Alcohol;  Oxalic  Acid;  and  the  Paint- 
ing  Industry. 

Control  and  Treatment  of  Nickel  Rash 

A  paper  on  the  control  and  treatment  of 
nickel  rash  is  contributed  to  the  Journal  of 
Industrial  Hygiene  for  December  by  Messrs. 
F.  M.  R.  Bulmer,  of  the  division  of  Industrial 
Hygiene,  Ontario  Department  of  Health,  and 
E.  A.  Mackenzie,  of  Port  Colborne,  Ontario. 
The  following  paragraphs  are  extracted  from 
the  paper: — 

It  has  long  been  recognized  that  the  skin 
affection  known  as  nickel  rash,  which  is  charac- 
terized by  great  itching,  occurs  in  men  work- 
ing at  nickel  plating  and  nickel  refining.  The 
many  speculations  advanced  to  account  for  the 
rash  have  never  aided  to  any  extent  its  pre- 
vention or  treatment,  and  its  sporadic  occur- 
rence has  added  to  the  difficulty  of  its  system- 
atic study  and  the  attainment  of  a  method  of 
control.  In  the  early  part  of  1924  at  the 
request  of  the  International  Nickel  Company 
of  Canada,  Limited,  an  investigation  was  un- 
dertaken into  the  etiology  and  means  of  con- 
trol of  a  rash  occurring  among  the  men 
engaged  in  refining  nickel.  This  investigation 
continued  till  the  end  of  December,  1925.  The 
arrangements  made  with  the  company  were 
such  that  whenever  a  rash  occurred  the  patient 
was  sent  to  the  first  aid  department.  Here 
he  came  under  observation  and  obtained  treat- 


ment. At  first  it  was  very  difficult  to  get  the 
cases  early,  but  after  a  few  months  a  good  will 
was  established  between  the  men  and  the 
management  and  in  only  a  few  instances  did 
any  of  them  refuse   to   follow  instructions. 

The  refinery  of  the  International  Nickel 
Company  of  Canada,  Limited,  is  located  in 
the  town  of  Port  Colborne.  This  refinery 
treats  matte  received  from  the  smelter  of  the 
company  at  Copper  Cliff,  Ontario,  where  the 
mines  are  located.  This  matte,  which  contains 
approximately  55  per  cent  of  nickel,  25  per 
cent  of  copper,  and  20  per  cent  of  sulphur,  is 
processed  in  five  different  buildings  to  fine 
nickel    and    copper. 

The  various  refinery  processes  are  described, 
the  writers  proceeding  as  follows: — 

"  As  one  would  expect,  the  processes  in  the 
various  buildings  greatly  affect  the  worker's 
environment.  In  our  series  of  cases  the  rash 
was  of  two  more  or  less  distinct  types  depend- 
ing on  the  character  of  the  man's  work.  Men 
who  worked  around  the  furnaces  where  it  was 
extremely  hot  and  fairly  dusty  had  a  rash 
which  occurred  mostly  on  the  exposed  flexor 
surfaces  of  the  forearms,  on  the  wrists,  elbows, 
neck,  forehead,  and  the  upper  part  of  the  chest, 
which  was  usually  bare  of  clothing.  Some  of 
the  men  also  had  the  rash  on  the  medial  sur- 
face of  the  thighs,  behind  the  knees,  in  the 
exillae,  and  on  the  abdomen. 

"  The  second  type  of  rash  occurred  generally 
in  those  employees  who  worked  in  the  electro- 
lytic building  and  were  exposed  to  a  hot, 
moist  atmosphere.  This  rash  was  worst  in 
patients  who  were  susceptible  to  external  irri- 
tations, such  as  poison  ivy  and  grain  dusts, 
and  seemed  to  follow  a  loss  of  the  normal, 
protective  fatty  substances  of  the  skin,  inas- 
much as  those  whose  skin  remained  soft  and 
moist  did  not  seem  to  be  affected. 

*  Analysis  of  the  cases  coming  under  our 
observation  during  1924  and  1925  shows  that 
63  per  cent  of  these  were  in  men  of  fair  com- 
plexion. In  view  of  the  fact  that  the  majority 
of  the  employees  are  foreigners,  naturally  dark 
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skinned,  this  preponderance  of  rash  in  the 
fair-skinned  men  is  worthy  of  note.  Forty 
per  cent  of  the  cases  occurred  in  men  of  the 
Anglo-Saxon  race,  20  per  cent  in  men  of 
French  nationality,  and  the  remaining  40  per 
cent  was  fairly  equally  distributed  among  men 
of  Austrian,  Polish,  German,  Roumanian,  Rus- 
sian and  Italian  nationalities.  The  average 
age  was  30.4  years,  the  youngest  being  18  and 
the  oldest  55  years.  Sixty  per  cent  of  the 
incidence  was  in  married  men.  The  average 
length  of  exposure  before  the  rash  occurred 
was  nine  and  a  quarter  months;  46.6  per  cent 
of  the  cases  occurred  after  six  months'  ex- 
posure or  less,  and  17.7  per  cent  after  an 
exposure  of  one  month  or  less.  The  shortest 
exposure  was  one  week  and  the  longest  thirty- 
one  months. 

"In  1923,  the  year  previous  to  our  investi- 
gation, 43  cases  of  nickel  rash  occurred  in  the 
whole  plant,  22  men  losing  time.  The  total 
time  lost  was  4,016  hours,  or  an  average  of 
93.4  hours  per  case.  During  1924,  the  first 
year  of  our  study,  there  were  22  cases,  4  men 
losing  time.  The  number  of  hours  lost  was 
408,  or  18.5  hours  per  case.  In  the  last  year, 
1925,  there  were  23  cases,  and  only  1  man  lost 
time.  The  total  time  lost  was  72  hours,  or 
3.1  hours  per  case." 

The  investigators  finally  reach  the  following 
conclusions: — 

1.  An  insufficient  cooling  power  in  the 
worker's  environment  is  the  most  important 
single  factor  in  the  causation  of  nickel  rash. 

2.  An  increased  skin  temperature  allied  with 
an  alkaline  sweat  increases  the  irritability 
of  the  exposed  parts,  lowers  their  resistance, 
and  increases  their  susceptibility  to  irritation. 

3.  The  incidence  of  nickel  rash  might  be 
greatly  reduced  by  proper  attention  to  ventila- 
tion and  the  maintenance  of  a  suitable  cooling 
power  for  the   worker. 

4.  The  cure  of  nickel  rash  can  be  hastened 
by  the  oral  administration  of  calcium  chloride, 
which  counteracts  the  tendency  toward  alka- 
losis produced  by  excessive  heat. 

5.  It  is  suggested  that  other  occupational 
skin  diseases  may  be  produced  by  factors 
similar  to  those  of  importance  in  the  etiology 
of  nickel  rash. 

Responsibility    for    Explosions    in    Mines 

An  inquiry  by  the  United  States  Bureau  of 
Mines  into  recent  mining  accidents  in  Ari- 
zona, due  to  explosives,  led  the  investigator 
to  the  following  conclusions: — 

"  The  responsibility  for  the  prevention  of 
explosives    accidents    rests    jointly    upon    the 


mining  companies  and  the  men  using  the  ex- 
plosive. The  companies  must  properly  plan 
the  operations,  provide  proper  equipment,  and 
establish  an  adequate  inspection  service,  and 
the  men  must  use  care  and  common  sense  in 
handling  the  explosive.  Although  safety  in- 
spectors cannot  visit  all  working  places  at 
blasting  time,  they  should  make  periodical 
inspections.  The  companies  should  formulate 
plans  and  rules  for  the  elimination  of  acci- 
dents from  explosives  and  insist  that  the  rules 
be  enforced  rigidly  at  all  times.  Inexperienced 
men.  even  those  who  do  not  have  to  handle 
explosives  underground,  should  be  properly 
instructed  in  the  hazards  of  explosives  and  de- 
tonators. If  explosives  accidents  happen  fre- 
quently at  any  one  place  possible  modifica- 
tions of  the  mining  system  should  be  con- 
sidered, even  though  each  individual  accident 
is  due  to  carelessness  or  violations  of  rules. 
Mining  systems  should  be  made  as  nearly 
1  fool-proof '  as  possible ;  and  all  operations 
should  be  conducted  in  such  manner  that 
the  opportunities  for  carelessness  to  cause 
accidents  will  be  minimum." 

No  Accident  Year  at  Port  Colborne  Cement 
Plant 

Nearly  600  people  gathered  at  the  unveil- 
ing of  the  Portland  Cement  Safety  Association 
Trophy  at  the  Port  Colborne  plant  of  the 
Canadian  Cement  Company  during  December. 
A  full  account  of  the  proceedings  is  given  in 
the  Cement  Bulletin,  the  plant's  publication. 
Representatives  were  present  from  the  leading 
safety  organizations  of  Canada  and  the  United 
States,  as  were  several  of  the  prominent 
officials  of  the  Canada  Cement  Company  and 
delegates  from  Duluth  (Universal)  plant, 
which  won  a  similar  trophy  by  securing  a 
perfect  safety  record  in  1925  (Labour  Gazette, 
February,   1926,   page    144). 

The  trophy  was  offered  by  the  Portland 
Cement  Association  for  the  cement  plant  on 
the  continent  having  the  best  safety  record 
in  1925.  It  is  a  handsomely  carved  structure 
placed  on  a  concrete  base  at  the  end  of  a 
plot  of  ground  about  75  feet  in  length.  A 
space  about  ten  feet  square  is  raised  three 
feet.  At  each  of  the  four  corners  are  concrete 
pillars  9  feet  high,  and  between  these  are 
four  smaller  pillars.  At  the  top  of  the  larger 
posts  are  lights  and  in  the  centre  of  this 
space  is  placed  the  hard-won  prize.  The 
trophy  is  about  7  feet  high  and  on  the  front 
are  carved  the  figures  of  the  Goddess  of  Wis- 
dom and  slightly  behind  her  is  a  figure  repre- 
senting industry.  Immediately  below  the 
figures,  the  words,  "  Safety  Follows  Wisdom  " 
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are  carved.  Below  appears  this  inscription: 
"Portland  Cement  Association  Safety  trophy 
awarded  Canada  Cement  Company  Limited, 
Plant  No.  8,  Port  Colborne,  Ontario,  for  a 
perfect   safety   record   in    1925." 

Visitor's    Impressions    of    American    Safety 
Movement 

Dr.  F.  Ritzmann,  chief  of  the  Safety  Ser- 
vice of  the  International  Labour  Office,  in  a 
recent  issue  of  the  Industrial  Safety  Survey 
(Geneva)  sums  up  the  impressions  he  received 
during  a  visit  to  the  United  States  for  the 
study  of  industrial  safety.  He  finds  that  the 
strongest  motive  power  in  regard  to  safety  lies 
in  workmen's  compensation,  together  with 
government  pressure  through  regulation  and 
inspection.  Next  in  importance  is  the  work 
of  the  National  Safety  Council,  which  is 
financially  supported  by  its  members  in  the 
expectation  that  the  outlay  will  repay  them. 
In  addition  to  utilitarian  considerations,  how- 
ever,, an  ethical  side  has  developed  in  the  move- 
ment, and  this  has  become  the  predominant 
motive  of  many  of  those  who  are  actively 
engaged  in  the  safety  movement.  Dr.  Ritz- 
mann finds  this  combination  of  ethical  and 
economic  motives  to  be  the  characteristic 
note  of  the  American  school.  As  a  general 
rule  he  found  that  the  American  employer 
was  as  little  inclined  as  his  colleagues  in 
other  parts  of  the  world  to  sacrifice   the  in- 


terests of  his  business  to  philanthropic  con- 
siderations. As  one  American  employer  told 
him :  "  When  employers  introduce  social 
practices  they  do  so  with  a  view  to  preventing 
the  interference  of  governments  and  the  med- 
dling of  trade  unions;  and  if  by  these  means 
they  also  diminish  the  fluctuation  of  workers 
they  perform  a  service  to  society."  One 
important  difference  between  American  and 
European  conditions  lies  in  the  fact  that  in 
America  there  is  a  notable  absence  of  class 
arrogance,  and  a  feeling  of  equality  in  the 
mutual  intercourse  of  employer  and  employee. 
This  explains  why  workers  respond  as  they 
do  in  the  matter  of  safety,  to  a  reasonable 
appeal  from  their  employer  for  the  safeguard- 
ing of  common  interests.  Dr.  Ritzmann  be- 
lieves that  the  safety  movement,  while  it  may 
not  continue  at  its  present  high  tension,  will 
be  furthered  in  future  by  steady  and  system- 
atic work,  the  work  of  inspectors  employed 
by  the  State  and  by  insurance  companies,  the 
work  of  safety  engineers  and  safety  commit- 
tees, and  above  all  the  work  of  the  teachers 
in  schools  of  all  kinds,  "  the  object  of  which 
is  to  bring  into  the  world  a  younger  genera- 
tion familiar  with  the  safety  idea."  To  this 
may  be  added  what  psychologists  and  engi- 
neers may  be  able  to  accomplish  in  the  direc- 
tion of  placing  each  employee  in  the  job  most 
suitable,  and  therefore  least  dangerous,  for 
him. 


Unemployment  Census  in  Japan 


The  results  of  a  recent  unemployment  cen- 
sus in  Japan  has  just  been  received  from  the 
Bureau  of  Statistics  of  the  Imperial  Cabinet. 
In  view  of  the  increasing  importance  of  un- 
employment problems  the  Imperial  Diet 
made  an  appropriation  in  1925  for  a  statistical 
investigation  on  a  national  scale,  to  be  held 
at  midnight  on  October  1,  1925.  Wage  earners 
and  salaried  persons  were  enumerated,  casual 
labourers  being  distinguished  from  the  other 
workers  as  their  employment  was  more  sub- 
ject to  change.  Apprentices  not  in  receipt 
of  wages  were  not  included  in  the  inquiry. 
The  salaried  class  included  only  those  receiv- 
ing less  than  200  yen  a  month.  The  investi- 
gation was  carried  out  simultaneously  with 
the  population  census.  Each  industrial  centre 
investigated  was  provided  with  two  instruc- 
tors who  guided  the  enumerators  in  the  per 
formance  of  their  somewhat  complicated 
duties. 


Out  of  11,505,077  persons,  the  aggregate 
population  enumerated  by  the  recent  popu- 
lation census  in  all  the  areas  covered  by  the 
Unemployment  Census  (which  comprised  the 
21  most  important  industrial  cities  and  the 
three  principal  mining  centres,  with  neigh- 
boring districts  in  both  cases)  those  who  were 
subjected  to  the  investigation  numbered 
2,355,096.  The  total  number  consisted  of 
634,412  salaried  persons,  1,502,954  wage-earners 
and  217,730  casual  labourers,  the  ratio  to  the 
total  number  enumerated  being  for  the 
salaried  persons  27  per  cent,  for  the  wage 
earners  64  per  cent,  and  for  the  casual 
labourers  9  per  cent.  The  unemployed  per- 
sons enumerated  in  those  areas  totalled 
105,595,  comprising  20,178  salaried  persons 
with  the  unemployment  percentage  of  3.2; 
44,065  wage-earners  with  the  percentage  of 
2.9;  and  41,352  casual  labourers  with  the  per- 
centage of  19. 
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France    and    the    Washington    Hours    Con- 
vention 

A  BILL  authorizing  the  ratification  of  the 
**•  Eight-Hour  Day  Convention  "subject 
to  the  reservation  that  the  obligations  which 
it  involves  for  France  shall  take  effect  only 
ifter  the  Convention  has  been  ratified  by  Ger- 
many "  was  introduced  by  the  then  Minister 
Df  Labour  of  France  on  July  31,  1924.  It 
;vas  considered  and  approved,  successively,  by 
the  Labour  Committee,  Foreign  Affairs  Com- 
mittee, and  Commerce  and  Industry  Commit- 
tee of  the  Chamber  of  Deputies,  and  on  July 
8,  1925,  it  was  unanimously  adopted  by  the 
Chamber  itself,  after  an  eloquent  appeal  from 
Mr.  Durafour,  the  Minister  of  Labour  of  the 
Government  then  in  power,  for  the  fulfilment 
by  France  of  the  solemn  obligations  she  as- 
sumed at  Washington.  Passing  next  to  the 
Senate,  the  Bill  was  referred  to  the  Commer- 
cial Committee  of  that  House,  and  in  June, 
1926,  it  was  announced  that  this  Committee 
had  reported  in  favour  of  the  Bill.  At  the 
same  time  it  was  stated  that  two  members 
of  the  Senate  had  intimated  their  intention 
to  propose,  when  the  Bill  came  before  the 
Senate  itself,  that  the  reservation  relating  to 
ratification  by  Germany  should  be  extended 
so  as  to  apply  to  other  countries,  including 
Great  Britain.  The  Senate  has  still  to  decide 
on  this  question.  Early  in  December,  the 
Bill  was  again  before  the  Senate,  which  adop- 
ted Clause  I,  authorizing  ratification,  and  ad- 
journed until  a  later  sitting  the  discussion  on 
Clause  2  and  on  amendments  attaching  con- 
ditions to  the  ratification. 

It  may  be  mentioned  that  the  Workers' 
Protection  Bill  has  now  been  approved  by  the 
German  Federal  Cabinet.  It  is  a  compre- 
hensive measure,  including  provisions  for  the 
regulation  of  hours  of  work  which  are  in- 
tended to  bring  German  legislation  into  line 
with  the  Hours  Convention  and  to  make  pos- 
sible its  ratification  by  Germany. 

Great  Britain  and  the  Eight-Hour  Day 

In  answer  to  a  question  in  the  House  of 
Commons,  the  Parliamentary  Secretary  to  the 
Ministry  of  Labour  stated  that  the  Minister 
of  Labour  had  found  in  June  last  that  the  ex- 
amination of  the  results  of  the  London  Con- 
ference  of   Ministers  of   Labour  on   the  rati- 


fication of  the  Eight-Hour  Day  Convention 
had  necessarily  to  be  postponed  owing  to  the 
preoccupation  of  the  Government  with  the 
industrial  situation.  The  course  of  events 
since  the  date  of  the  Minister's  reply  had  not 
so  far  made  it  possible  to  carry  the  matter 
any  further. 

The  White  Lead  Paint  Bill  in  Great  Britain 

A  Government  bill  has  been  before  the 
British  Parliament  since  last  spring  authoriz- 
ing amended  regulations  applicable  to  the  use 
of  white  lead  in  painting.  The  bill  passed  the 
House  of  Commons  in  September  and  has 
since  been  before  the  House  of  Lords.  It 
does  not  propose  ratification  of  the  Con- 
vention of  the  International  Labour  Confer-, 
ence  concerning  the  use  of  white  lead  in  paint- 
ing, which  was  adopted  in  Geneva  in  1921, 
as  it  is  felt  by  the  British  Government  that 
it  is  possible  to  protect  the  health  of  the  work- 
ers in  this  industry  by  amended  regulations 
without  resorting  to  prohibition.  Reference 
was  made  in  the  parliamentary  debate  to  re- 
cent improved  methods  which  have  been  in- 
troduced in  the  painting  industry  in  Great 
Britain,  such  as  the  use  of  waterproof  sand- 
papers to  enable  wet  rubbing  to  be  done. 

The    "International  Lahour   Review" 

The  December  issue  of  the  International  La- 
bour Review  contains  the  following  articles: 

"The  Constitutionality  of  Labour  legisla- 
tion in  the  United  States  of  America:  II,  by 
William  Gorham  Rice,  Jr.,  Law  School,  Uni- 
versity of  Wisconsin. 

"  Annual  Holidays  for  Workers  and  Collec- 
tive  Agreements." 

"  The  Conciliation  and  Arbitration  of  In- 
dustrial Disputes:  II.  The  Machinery  of  Con- 
ciliation and  Arbitration:   An  Analysis." 

"  The  New  Japanese  Act  on  Health  Insur- 
ance." 

The  section  devoted  to  "  Reports  and  In- 
quiries "  includes  the  following :  Wages  and 
Hours  of  Work  in  Italian  Industry  in  1925; 
Factory  Inspection  in  Japan  in  1924;  Voca- 
tional Education  in  China;  Vocational  Guid- 
ance in  Germany  in  1924-1925;  Unemployment 
Insurance  in  the  Netherlands  in  1924;  Dock 
Labour  in  Queensland. 
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The  Constitutionality  of  Labour  Legislation      Conciliation    and    Arbitration    of    Industrial 
in  the  United  States  of  America  Disputes 


The  International  Labour  Review  in  its 
issues  for  November  and  December,  is  publish- 
ing an  article  entitled  "The  Constitutionality 
of  Labour  Legislation  in  the  United  States  of 
America  "  by  Wm.  Gorham  Rice,  Jr.,  of  the 
Law  School  of  the  University  of  Wisconsin, 
U.S.A.  The  writer  points  out  that  the  Con- 
stitution of  the  United  States  effects  a  divi- 
sion of  powers  between  the  nation  and  the 
several  States,  and  also  places  limits  on  the 
power,  both  of  the  United  States  and  of  the 
States,  for  the  protection  of  the  individual; 
similar  restrictions  on  the  powers  of  the  States 
are  found  in  several  State  constitutions.  All 
these  grants  and  limitations  of  power  have  to 
be  taken  into  account  by  the  courts  in  decid- 
ing whether  legislation  is  constitutional  or 
not,  so  that  all  laws  are  liable  to  a  charge  of 
unconstitutionality  on  many  different  grounds. 
Labour  legislation,  in  particular,  may  thus  be 
challenged  on  the  ground  either  of  invasion  by 
the  State  of  the  field  of  action  of  the  nation 
(or  vice  versa),  or  of  violation  of  the  rights  of 
the  individual.  The  first  charge  applies  mainly 
to  laws  relating  to  employers'  liability  for 
workmen's  injuries  and  child  labour  laws;  the 
second,  based  most  often  on  the  provision  that 
no  person  shall  be  "deprived  of  life,  liberty, 
or  property  without  due  process  of  law,"  has 
been  used  against  laws  on  prohibition  of  cer- 
tain employments,  on  wages  and  other  condi- 
tions of  employment,  restrictions  on  quitting 
employment  or  discharging  employees,  the 
settlement  of  industrial  disputes,  etc.  After 
a  brief  exposition  of  the  doctrine  of  judicial 
supremacy  as  accepted  in  the  United  States, 
Mr.  Rice,  gives  an  analysis  of  practically  all 
cases  of  first  importance  and  constitutes  an 
exhaustive  survey  of  the  present  position  of 
labour  legislation  in  relation  to  the  Consti- 
tution. 


Recognition  of  Unions  in  Argentina 

A  Bill  is  before  the  Senate  of  the  Argen- 
tine Republic  to  enable  associations  of  trade 
unions  of  workers  to  obtain  recognition  on 
application  to  the  National  Labour  Depart- 
ment. The  effect  of  such  recognition  would 
be  to  grant  these  bodies  all  the  rights  and 
privileges  which  are  conferred  upon  corporate 
bodies  under  the  Civil  Code. 


Under  the  general  heading  "The  Concilia- 
tion and  Arbitration  of  Industrial  Disputes," 
the  International  Labour  Review  publishes  in 
its  November  number  an  article  entitled  "The 
Nature  of  Conciliation  and  Arbitration,"  which 
will  be  followed  by  two  further  articles  de- 
voted to  an  analysis  of  the  machinery  of 
conciliation  and  arbitration  and  an  account 
of  methods  which,  in  practice,  would  appear 
to  have  given  the  most  satisfactory  results.  The 
writer  states  that  measures  for  the  concilia- 
tion and  arbitration  of  industrial  disputes  are 
a  necessary  adjunct  to  the  modern  organization 
of  production,  and  are  so  regarded  in  the  great 
majority  of  industrial  countries.  Stoppages 
of  work,  although  in  themselves  of  consider- 
able and  increasing  economic  importance, 
particularly  in  certain  countries,  are  on 
the  whole  less  important  than  the  in- 
dustrial unrest  of  which  they  are  a 
■manifestation.  This  unrest  is  primarily 
due  to  a  number  of  psychological  and 
economic  causes,  and  is  greatly  accentuated  by 
the  cyclical  fluctuations  to  which  industry  is 
subject.  The  four  main  methods  of  prevent- 
ing and  settling  industrial  disputes — concilia- 
tion, inquiry,  arbitration,  and  wage  determina- 
tion— all  have  their  advantages  and  disadvan- 
tages. In  no  sense  can  any  one  of  them  be 
looked  upon  as  a  panacea  for  industrial  unrest, 
and  in  any  case  two  of  the  chief  elements  in 
the  problem — basic  human  unrest  and  instinc- 
tive pugnacity  on  the  psychological  side,  the 
business  cycle  on  the  economic  side — are  out 
of  the  range  of  methods  of  conciliation  and 
arbitration.  Nevertheless,  these  four  methods 
may  be  used  with  considerable  effect  in  the 
prevention  and  settlement  of  industrial  dis- 
putes. Conciliation  in  its  preventive  aspect, 
as  exemplified  by  joint  industrial  councils,  can 
be  utilized  to  bring  out  and  develop  the  es- 
sential identity  of  interests  of  the  two  sides 
as  partners  in  industry.  All  four  methods 
can  be  used  in  various  ways  for  the  settling 
of  differences  arising  between  employers  and 
employed — conciliation,  inquiry,  and  arbitra- 
tion dealing  particularly  with  the  psychological 
elements  of  the  problem,  and  wage  determina- 
tion with  the  economic  elements. 
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INTERNATIONAL  ECONOMIC  CONFERENCE 

Report  of  Preparatory  Committee  presented  to  the  Council  of  the 

League  of  Nations 


rF*HE  Preparatory  Committee  for  the  Inter- 
•*■  national  Economic  Conference  has  pre- 
sented its  report  to  the  Council  of  the  League 
of  Nations.  The  Committee  recommends  that 
the  Conference  should  be  held  in  May,  1927; 
',hat  the  delegates,  though  appointed  by  Gov- 
ernments, should  be  chosen  for  their  personal 
qualifications  to  deal  with  the  subjects  to  be 
liscussed,  and  should  not  be  spokesmen  of 
official  policy;  and  that  the  agenda  should 
take  the  form  of  a  list  of  headings  or  ques- 
tions appended  to  the  report.  The  presenta- 
tion of  this  report  marks  the  completion  of 
an  essential  preliminary  stage  towards  that  in- 
ternational co-operation  in  the  study  of  econ- 
omic difficulties  and  in  the  effort  to  overcome 
them  which,  in  the  hope  of  the  Assembly  of 
the  League  of  Nations,  may  promote  economic 
security  and  social  peace  among  the  peoples  of 
the  world.  The  Preparatory  Committee  con- 
sisted of  thirty-five  members  of  twenty-one 
nationalities,  including  industrialists,  officials, 
economists,  financiers,  representatives  of  wor- 
kers' and  consumers'  organizations,  and  agri- 
culturists. The  International  Labour  Office 
collaborated  with  the  Secretariat  of  the  League 
of  Nations  in  the  preparation  of  necessary 
information. 

It  is  proposed  by  the  Preparatory  Com- 
mittee that  all  Member  States  of  the  League 
of  Nations  and  all  non-Member  States  occupy- 
ing a  position  of  importance  to  the  economic 
life  of  the  world,  should  be  invited  to  select 
members.  The  expenses  of  the  members  will 
be  borne  by  the  governments  represented.  It 
is  suggested  that  each  state  should  be  invited 
to  send  members  up  to  a  maximum  of  five 
and  that  experts  be  permitted  to  accompany 
them  for  consultative  purposes.  The  general 
scope  of  the  agenda  is  indicated  in  a  resolu- 
tion of  the  Sixth  Assembly  of  the  League  of 
Nations,  which,  after  expressing  the  conviction 
that  "  economic  peace  will  largely  contribute 
to  security  among  the  nations,"  proclaimed 
"  the  necessity  of  investigating  the  economic 
difficulties  which  stand  in  the  way  of  the  re- 
vival of  general  prosperity,  and  of  ascertain- 
ing the  best  means  of  overcoming  these  diffi- 
culties and  of  preventing  disputes."  The 
agenda  had  therefore  to  take  account  of  the 
two  objects  contemplated  by  the  Assembly, 
namely,  the  prosperity  and  the  peace  of  the 
world,  so  far  as  the}'  can  be  assisted  by  inter- 
national discussion  and  collaboration.  In  the 
second  place,  the  Committee  had  to  bear  in 
mind  that  the  agenda  of  a  general  conference 


must  be  such  as  to  allow  on  the  one  hand 
general  discussion  on  the  principal  features  in 
the  world  economic  situation,  and  on  the  other 
hand  more  concentrated  discussion  on  these 
special  international  questions  on  which  prac- 
tical results  may  be  hoped  for. 

The  agenda  recommended  by  the  Prepara- 
tory Committee  is  in  two  parts.  The  first  is 
general;  the  second  includes  three  groups  of 
questions  on  which  international  discussion  at 
the  Conference  with  a  view  to  practical  action 
seems  most  likely  to  be  useful.  The  agenda 
thus  submitted  is  as  follows : — 

First  Part 

The  World  Economic  Position. 

Principal  features  and  problems  as  seen  from 
the  point  of  view  of  different  countries. 

Analysis  of  economic  causes  of  the  present 
disturbed  equilibrium  in  commerce  and  in- 
dustry. 

Economic  tendencies  capable  of  affecting  the 
peace  of  the  world. 

Second  Part 

I.  Commerce. 

(1)  Liberty  of  trading. 

(a)  Import  and  export  prohibitions  and 
restrictions. 

(6)  Limitation,  regulation  or  monopoliza- 
tion of  trade. 

(c)  Economic  and  fiscal  treatment  of  na- 
tionals and  companies  of  one  country 
admitted  to  settle  in  the  territory  of 
another. 

(2)  Customs  tariffs  and  commercial  treaties. 
Obstacles     to     international    trade     arising 

from: 
(a)   Form,   level   and   instability  of  import 

and  export  tariffs. 
(6)   Customs    nomenclature    and    classifica- 
tion. 

(3)  Indirect  methods  of  protecting  national 
commerce  and  shipping. 

(a)   Subsidies  direct  or  indirect. 

(6)   Dumping  and  anti-dumping  legislation. 

(c)  Discrimination  arising  from  the  con- 
ditions  of   transport. 

(d)  Fiscal  measures  discriminating  against 
foreign  imported  goods. 

(4)  Repercussion  upon  international  com- 
merce  of    reduced   purchasing   power. 

II.  Industry. 

(1)  Situation  of  principal  industries  (pro- 
ductive capacity,  output,  construction 
and   employment). 

(2)  Nature  of  present  difficulties  in  industry; 
their  industrial,  commercial  and  mon- 
etary  causes. 

(3)  Possibilities  of  action: 

(a)  Organization  of  production,  including 
in  particular  international  industrial 
agreements;  considered  from  the  point 
of  view  of  production,  of  the  consumer 
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and  of  labour;  their  legal  position; 
their  connection  with  customs  problems. 
(6)  Importance  of  collection  and  prompt 
exchange  of  statistical  information  with 
regard   to   industrial  production. 

III.  Agriculture. 

(1)  The  present  position  of  agriculture  com- 
pared with  pre-war  conditions,  in  respect 
of  production,  consumption,  stocks,  prices 
and  free  circulation  of  agricultural  pro- 
ducts. 

(2)  Causes  of  present  difficulties. 

(3)  Possibilities  of  international   action: 

(a)  Development  of,  and  international  col- 
laboration between,  producers'  and 
consumers'  organizations,  including  the 
different  systems  of  co-operative  or- 
ganization. 

(5)  Continuous  exchange  of  all  relevant 
information  concerning  agricultural 
conditions,  scientific  and  technical  re- 
search,   agricultural    credit,    etc. 

(c)  Development  of  the  purchasing  power 
of  agricultural  producers. 

The  committee  adds  the  following  explana- 
tory comment  on  the  above  agenda : 

The  agenda  as  a  whole  is  in  the  form  of  a 
few  main  headings,  so  as  to  give  a  clear  and 
simple  picture  of  the  range  of  the  proposed  dis- 
cussions, and  does  not  set  out  in  detail  the 
questions  covered. 

For  example,  the  committee  contemplates 
that   the   analysis   of  the    causes   of   the   dis- 


equilibrium mentioned  in  the  first  part  of  the 
agenda  will  cover  discussions  on  such  ques- 
tions >as  the  relative  impoverishment  of  Europe 
and  its  effect  on  industry,  commerce  and  agri- 
culture; the  instability  of  the  exchange  value 
or  purchasing  power  of  currencies  and  the  in- 
adequacy or  high  cost  of  capital,  resulting  from 
insufficient  Savings. 

So,  too,  the  heading  as  to  the  causes  of  the 
present  difficulties  in  industry  would  naturally 
cover  such  questions  as  the  abnormal  increase 
of  equipment  in  certain  industries,  the  increase 
of  cost  prices  resulting  from  the  insufficiency 
and  irregularity  of  demand  and  the  difficulties 
oi  adaptation  to  post-war  conditions. 

The  report  points  out  that  the  Committee 
has  given  special  prominence  to  two  classes  of 
questions  "  because  of  their  intrinsic  impor- 
tance and  the  public  interest  in  them  at  the 
present  time."  These  two  classes  of  questions 
are,  on  the  one  hand,  problems  of  commercial 
and  tariff  policy,  and,  on  the  other  hand,  pro- 
posals for  international  industrial  agreements. 

Finally,  the  Committee  remarks: 

"  Some  of  the  difficulties  which  are  referred 
to  in  the  agenda  are  to  a  peculiar  extent  diffi- 
culties, in  the  first  instance,  of  Europe.  The 
Committee  presumes,  therefore,  that  attention 
will  be  given  in  discussing  such  questions  to 
the  special  features  in  the  European  situation. 
The  most  important  questions  on  the  agenda 
are,  however,  clearly  of  world  importance." 


Constitution  of  Population  of  New  Zealand 

The   annual   report   of   the   Department    of  whether    the    number    or   proportion    of    the 

Labour  for  the  year  ending  March  31,   1926,  population  that  is  engaged  in  (a)  the  produc- 

publishes    a    table    showing    the    number    of  tion  of  the  necessaries  of  life  is  increasing  or 

people  engaged  in  the  various  groups  of  oc-  decreasing;  a  similar  comparison  would  show 

cupations,    the    figures    being    based    on    the  tne   proportion   engaged   in    (b)    distribution; 

latest  information  available,  which  is  that  con-  (c)  in  various  other  occupations  which,  though 

tamed  in  the  census  of  1921.  not    directly   concerned    with   ,the    production 

Producers  of  necessaries  of  life—  or  distribution  of  the  necessaries  of  life,  may 

Primary 117,218  nevertheless  be  regarded  as  essential  occupa- 

Secondary,  domestic,  etc 498,891  tions;  and  (d)  those  occupation's  that  may  be 

^1                                                       6i7To9  cussed  as  unnecessary  for  the  maintenance  of 

,;,         ,  .     '   .  .,    ..                                          ,00001  li^.     The   information   gathered   at   the   pre- 

Engaged   in  distribution,   etc 138,231  .                                                         i_                                •*.       t 

Engaged  in  indirectly  essential  occupations  such  VIOUS    Censuses    does    not,    however,    permit    01 
as    teachers,    servants    of    government    and  such   comparisons  being   made." 
local    bodies,    lawyers,    and    other    profes- 
sional workers 33,424                                                    

Engaged  in  connection  with  luxuries  and  other 

non-essential   occupations 7,698  .                 . 

Children  and  other  dependents 423,451  The  Hon.  Alexander  Ross  resigned  his  posi- 

j  21g  gi3  tion  as  minister  of  Public  Works  and  Labour 

for  the  Province  of  Alberta  at  the  end  of  the 

The  report  states  that  "it  would,  no  doubt,  year    and  was  succeeded  by  the  Hon.  0.  L. 

be  of  considerable  interest  were  it  possible  to  Mcphergon  ag  minister  of  Public  Works>  the 

compare  the  figures  for  the  present  time  with 

those    for,    say,    the    past    twenty-five    years,  portfolio     of    Labour    being    taken    by    the 

Such  comparison  would  disclose,  for  example,  premier,  the  Hon.  John  Brownlee. 


76 


THE  LABOUR  GAZETTE 


January,  1927 


THE    EMPLOYMENT   SITUATION   AT   THE    BEGINNING    OF   DECEM- 
BER,   1926,    AS    REPORTED    BY    THE    EMPLOYERS    MAKING 
RETURNS   TO   THE   DOMINION   BUREAU   OF   STATISTICS 


HP  HERE  were  further  seasonal  contractions  in 
■*■  employment  at  the  beginning  of  December, 
14,435  persons  being  released  byjthe  5,895  firms 
making  returns,  whose  staffs  aggregated  832,847. 
These  losses  were  the  smallest  reported  on 
December  1  in  any  year  since  the  record  was 
begun  in  1920,  with  the  exception  of  1922, 
and  the  situation  was  more  favourable  than 
on  the  corresponding  date  in  any  of  the  last 
five  years;  in  fact,  employment,  despite  the 
seasonal  curtailment  on  the  date  under  review, 
continued  at  a  higher  level  than  in  any  month 


Employment   by   Provinces 

Curtailment  was  noted  in  all  provinces,  but 
firms  in  Quebec  recorded  the  greatest  de- 
creases. 

Maritime  Provinces, — Employment  in  the 
Maritime  Provinces  showed  a  further  decrease, 
chiefly  in  lumber  mills  and  construction.  Log- 
ging, mining,  transportation  and  trade,  how- 
ever, showed  considerable  improvement.  State- 
ments were  received  from  510  firms  employ- 
ing 62,974  persons,  against  64,115  in  their  last 


EMPLOYMENT   IN   CANADA  AS   REPORTED   BY   EMPLOYERS 
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Notb.— The  curve  is  bused  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated 
by  the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January  1920, 
as  100. 


of  the  years  1921-1925.  The  index  on  Decem- 
ber 1,  1926,  stood  at  101.1,  as  compared  with 
102.8  in  the  preceding  month,  and  with  95.3, 
90.8,  95.7,  95.1  and  87.2  on  December  1,  1925, 
1924,  1923,  1922  and  1921,  respectively. 

The  most  pronounced  declines  were  those 
of  a  seasonal  nature  in  construction ;  there  were 
also  losses  in  transportation,  services  and 
manufacturing,  in  which  the  reductions  were 
less  extensive  than  is  customary  at  the  time 
of  year.  On  the  other  hand,  logging,  trade 
and  coal  mining  were  seasonally  active,  the 
improvement  being  greater  than  on  December 
1   in  previous  years  of  this  record. 


report.  This  reduction  was  somewhat  less  than 
that  noted  on  December  1,  1925,  when  the 
index  was  slightly  lower. 

Quebec. — The  largest  losses  in  Quebec  were 
recorded  in  construction  and  transportation, 
but  manufacturing,  mining  and  services  were 
also  slacker.  Logging  and  trade,  on  the  other 
hand,  registered  gains.  The  working  force  of 
the  1,291  co-operating  employers  declined 
from  245,235  on  November  1,  to  239,476  at 
the  beginning  of  December.  Conditions  were 
more  favourable  than  on  the  same  date  of 
any  other  j'ear  of  the  record,  which  was  begun 
in  1920. 
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Ontario. — Continued,  but  less  extensive  con- 
tractions were  indicated  in  Ontario,  where 
2,703  firms  released  2,469  workers  from  their 
staffs,  bringing  them  to  344,089  on  December 
1.  This  reduction  was  much  smaller  than  on 
the  corresponding  date  in  any  other  year  since 
1920,  except  1922;  on  December  1  in  the  last 
five  years  the  index  was  lower  than  on  the 
date  under  review.  As  in  the  other  provinces, 
construction  reported  the  heaviest  losses,  but 
there  were  also  important  recessions  in  manu- 
facturing, chiefly  in  lumber  mills.  Logging  and 
trade,  however,  recorded  marked  improvement. 

Prairie  Provinces. — Seasonal  reductions  on 
a  rather  larger  scale  than  in  1925  were  indi- 
cated in  the  Prairie  Provinces,  according  to 
statistics  from  750  employers,  whose  payrolls 
totalled  110,923,  or  2,663  less  than  on  Novem- 
ber 1.  Logging,  coal  mining  and  trade  showed 
considerable  increases,  but  larger  declines  took 
place  in  construction  and  transportation  also 
recorded  less  activity  than  in  the  preceding 
month.  Employment  was  in  greater  volume 
than  on  December  1  in  any  other  year  since 
1920. 

British  Columbia. — Manufacturing,  particu- 
larly of  food  and  lumber  products,  showed  a 
seasonal  falling  off,  as  did  construction.  Trans- 
portation and  mining  were  also  slacker,  while 
logging  and  trade  shared  in  the  upward  move- 
ment indicated  throughout  the  Dominion.  Data 
were  tabulated  from  642  firms  with  75,385 
workers,  as  compared  with  77,788  in  the  pre- 
ceding month.  The  index  was  higher  than  at 
the  beginning  of  December  in  any  previous 
year  of  the  record,  which  was  commenced  in 
1920. 

Index  numbers  of  employment  by  economic 
areas  are  given  in  Table  I. 

Employment  by  Cities 

Firms  in  Montreal,  Quebec,  Ottawa  and 
Hamilton  reduced  their  staffs,  while  in  To- 
ronto, Windsor,  Winnipeg  and  Vancouver  im- 
provement was  noted. 

Montreal. — Employment  in  Montreal  showed 
£  further  seasonal  decline,  most  of  which  took 
place  in  shipping  and  stevedoring.  Construc- 
tion was  also  slacker  and  there  was  a  decrease 
in  textiles,  but  iron  and  steel  and  trade  re- 
ported pronounced  gains.  An  aggregate  work- 
ing force  of  114,204  persons  was  employed  by 
the  693  firms  whose  statistics  were  received 
and  who  had  117,210  employees  on  November 
1.  The  situation  continued  to  be  more  fav- 
ourable than  on  the  corresponding  date  last 
year,  although  somewhat  smaller  declines  were 
then  recorded. 

Quebec. — Transportation  and  construction 
reported  reductions  in  personnel,  while  manu- 


facturing was  rather  busier.  The  payrolls  of 
the  90  co-operating  employers  totalled  8,932 
persons,  compared  with  9,158  in  the  preceding 
month.  Activity  was  greater  than  on  Decem- 
ber 1,  1925,  when  larger  losses  were  noted. 

Toronto. — Employment  in  Toronto  showed 
a  further  increase,  218  persons  being  added  to 
the  staffs  of  the  776  reporting  establishments, 
which  had  101,067  employees  at  the  beginning 
of  December.  Manufacturing  as  a  whole 
gained,  and  substantial  improvement  was  in- 
dicated in  trade.  Construction,  however,  regis- 
tered a  seasonal  contraction.  The  index 
number  was  several  points  higher  than  on  the 
same  date  in  1925;  although  the  improve- 
ment then  was  rather  greater. 

Ottawa. — There  was  a  considerable  drop  in 
emplo3Tnent  in  sawmills  in  Ottawa  and  con- 
struction was  also  slacker.  Trade,  however, 
registered  a  decidedly  upward  movement. 
Statements  were  received  from  128  firms,  em- 
ploying 9,916  workers,  as  compared  with  10,342 
in  the  preceding  month.  Conditions  were 
somewhat  better  than  on  December  1,  1925, 
when  larger  decreases  were  indicated. 

Hamilton. — Further  losses  were  noted  in 
Hamilton,  where  199  employers  released  529 
persons  from  their  working  forces,  bringing 
them  to  29,399  on  the  date  under  review.  The 
greatest  recessions  were  in  construction,  but 
manufacturing  as  a  whole  was  also  dull.  Em- 
ployment was  at  a  much  higher  level  than  on 
the  corresponding  date  in  1925. 

Windsor  and  the  other  Border  Cities. — Some 
recovery  was  recorded  in  the  Border  Cities, 
particularly  in  automobile  factories.  A  com- 
bined payroll  of  10,978  persons  was  registered 
by  the  86  firms  furnishing  data,  who  had 
10,769  on  November  1.  The  index  was  higher 
than  on  December  a  year  ago,  when  much 
smaller  gains  were  reported. 

Winnipeg. — Trade  was  decidedly  more  ac- 
tive, while  construction  and  manufacturing  re- 
leased help;  276  employers  had  28,481  work- 
ers, or  203  more  than  in  the  preceding  month. 
Reductions  were  recorded  in  the  same  montS 
last  year  and  the  situation  then  was  less  fav- 
ourable. 

Vancouver. — Very  little  change  was  noted  in 
Vancouver,  but  employment  continued  to  be 
brisker  than  on  the  same  date  in  1925,  accord- 
ing to  statistics  received  from  228  firms  with 
25,512  employees.  Manufacturing  showed  cur- 
tailment, while  trade  reported  marked  im- 
provement as  compared  with  the  last  report. 

Index  numbers  by  cities  are  given  in  Table 
II. 
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Manufacturing  Industries 

As  already  pointed  out,  the  losses  in  manu- 
facturing on  December  1,  1926,  were  smaller 
than  is  usual  on  that  date,  and  employment 
continued  at  a  higher  level  than  in  the  same 
month  of  any  other  year  since  1920.  Lumber 
mills  registered  pronounced  seasonal  curtail- 
ment; there  was  also  a  falling-off  in  building 
material  and  electric  current  plants.  Boot 
and  shoe,  pulp  and  paper,  rubber,  tobacco 
and  iron  and  steel  factories,  however,  reported 
heightened  activity.  The  result  was  a  de- 
cline of  5,998  workers  in  the  forces  of  the  3,771 
manufacturers  furnishing  data,  who  employed 
461,655  operatives  on  the  date  under  review. 

Animal  Products,  Edible. — Meat-preserving 
establishments  reported  substantial  improve- 
ment, particularly  in  the  Prairie  Provinces, 
but  there   was  a  further  seasonal   decline  in 


fish  canneries,  chiefly  in  British  Columbia. 
The  result  was  a  reduction  of  51  persons  in 
the  staffs  of  the  156  firms  making  returns, 
who  had  15,175  employees.  This  decrease  was 
very  much  smaller  than  that  recorded  on  the 
corresponding  date  in  1925,  when  the  index 
number  was  several  points  lower. 

Fur  and  its  Products. — The  trend  of  em- 
ployment in  fur  manufactories  was  downward, 
according  to  statistics  from  23  employers  with 
1,203  workers  on  their  payrolls.  The  level 
of  employment  was  rather  lower  than  on  De- 
cember 1,  1925;  little  change  in  the  situation 
was  shown  on  that  date. 

Leather  and  Products. — Continuing  the  fav- 
ourable movement  indicated  in  the  last  six 
months,  employment  in  this  industry  showed 
a  considerable  increase  at  the  beginning  of 
December.     Tanneries,    boot    and    shoe    and 


Notb. — Number  employed  by  the  reporting  firms  in  January,  1920=100  in  every  case.    The  "relative  weight"  shows  the  pro- 
portion of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under  review. 

Table  I— INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS,  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

1921 
Dec.  1 

87-2 

95-1 

95-7 

88-7 
90-6 
90-7 
89-3 
91-8 
95-2 
95-9 
94-7 
93-1 
93-9 
93-0 
90-8 

83-9 
86-1 
87-0 
87-2 
00-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 
90-7 
91-5 
91-4 
94-3 
101-0 
103-7 
104-2 
104-9 
105-2 
102-8 
101-1 

100-0 

89-5 

92-1 

91-2 

86-3 
83-2 
82-4 
84-6 
88-1 
90-0 
90-6 
90-2 
86-6 
88-3 
83-7 
79-3 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 

7-6 

83-7 

93-9 

98-5 

90-5 
92-8 
93-5 
91-5 
94-1 
99-9 
100-6 
98-7 
97-8 
97-6 
97-1 
95-3 

85-0 

89-1 

89-6 

89-8 

94-2 

100-6 

101-1 

101-1 

101-3 

102-7 

101-1 

98-5 

90-7 

92-6 

94-0 

95-7 

99-0 

108-8 

112-8 

113-5 

1131 

113-1 

110-6 

107-7 

28-8 

85-9 

94-4 

93-4 

86-1 
90-0 
89-8 
87-6 
89-8 
92-1 
91-4 
90-3 
88-9 
91-6 
90-4 
88-4 

81-4 

83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

41-3 

95-6 

101-5 

99-3 

94-3 
92-1 
89-6 
87-0 
89-4 
94-1 
99-1 
96-4 
93-9 
91-4 
94-1 
91-8 

88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
96-0 
99-8 
99-1 
97-5 

95-1 

90-7 

88-6 

88-2 

92-5 

103-5 

107-3 

106-5 

106-9 

1100 

107-7 

105-4 

13-3 

88-9 

95-6 

97-8 

90-9 
92-7 
97-1 
99-6 
102-9 
103-4 
105-8 
107-1 
106-0 
104-0 
102-1 
100-0 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

90 

79-3 

1922 
Dec.  1 

87-7 

1923 
Dec.  1 

88-2 

1924 
Jan. 1 

80-1 

Feb.l 

84-9 

Mar.  1 

86-0 

86-5 

87-7 

88-4 

July  1 

87-7 

86-2 

Sept.  1 

84-5 

Oct.  1 

85-7 

Nov.  1 

84-2 

Dec.l 

82-0 

1925 
Jan. 1 

75-5 

Feb.l 

79-3 

81-9 

April  1 

May  1 

84-3 
86-6 
88-3 

July  1 

89-1 

88-5 

Sept.  1 

89-4 

Oct.  1 

91-3 

Nov.  1 

89-2 

Dec.  1 

88-1 

1926 
Jan. 1 

83-2 

Feb.l 

85-9 

Mar.l 

87-7 

89-3 

May  1 

91-3 

June  1 

93-9 

July  1 

95-3 

Aug.  1 

95-8 

Sept.  1 

96-9 

Oct.  1 

96-7 

Nov.  1 

94-9 

Dec.  1 

93-9 

Relative  weight  of  employment  by 
districts  and  in  manufacturing  as 
at  Dec.  1,  1926 

55-4 
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other  leather-using  plants  shared  in  the  gain. 
Statements  were  tabulated  from  190  manu- 
facturers employing  18,031  persons,  as  com- 
pared with  17,679  on  November  1.  The  largest 
gains  were  in  Ontario.  Somewhat  smaller  ad- 
ditions to  staffs  were  noted  on  the  same  date 
in  1925,  and  the  index  number  then  was  nearly 
seven  points  lower. 

Lumber  and  Products. — Seasonal  curtailment 
of  operations  on  a  rather  larger  scale  than  in 
the  preceding  month  was  noted  in  sawmills. 
Furniture,  vehicle  and  other  wood-using  in- 
dustries, however,  reported  additions  to  pay- 
roll. All  provinces  shared  in  the  downward 
movement,  which  was  most  pronounced  in  On- 
tario. Data  were  received  from  714  firms  in 
this  industry,  whose  staffs  declined  from  52,320 
on  November  1  to  44,644  employees  at  the  be- 
ginning of  December.  The  index  number  was 
higher  than  on  December  1  in  the  last  three 
3rears. 

Plant  Products,  Edible. — Varying  conditions 
in  the  different  divisions  of  the  vegetable  food 
group  produced  a  net  decline  of  42  persons  in 
the  industry  as  a  whole.  A  combined  working 
force  of  29,470  operatives  was  reported  by  the 


312  co-operating  manufacturers.  Fruit  and 
vegetable  canneries  released  help,  as  they  com- 
pleted their  season's  work,  while  sugar  and 
syrup,  starch  and  glucose  and  some  other  di- 
visions reported  improvement.  In  the  Mari- 
time and  Prairie  Provinces  and  Quebec  acti- 
vity increased,  but  in  Ontario  and  British 
Columbia  curtailment  was  indicated.  Ths 
volume  of  employment  was  greater  than  on 
December  1  a  year  ago,  when  very  much 
greater  contractions  were  noted. 

Pulp  and  Paper. — Statements  were  received 
from  452  manufacturers  in  the  pulp  and  paper 
industry  who  increased  their  payrolls  by  324 
persons  to  57,198  at  the  beginning  of  Decem- 
ber. Employment  continued  to  be  consider- 
ably brisker  than  on  the  same  date  in  1925. 
The  bulk  of  the  improvement  took  place  in 
printing  and  publishing  establishments,  while 
pulp  and  paper  works  released  some  employees. 
Improvement  was  shown  in  all  provinces  ex- 
cept Quebec  and  British  Columbia. 

Rubber  Products. — Additions  to  staffs  on  a 
slight^  smaller  scale  than  on  the  correspond- 
ing date  of  the  preceding  year  were  noted  in 


TABLE  II— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

1923 
Dec.  1 

93-6 

86-7 
87-1 
87-7 
90-1 
92-3 
96-2 
94-8 
95-1 
92-9 
93-7 
92-4 
93-1 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

880 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

13-7 

90-2 

85-6 

84-7 
84-5 
84-8 
85-6 
85-2 
83-9 
83-9 
85-3 
86-4 
87-0 
87-4 

82-2 
83-0 
81-8 
851 

86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

12-1 

94-3 

91-0 
89-7 
89-3 
90-9 
98-3 
101-6 
102-3 
101-6 
100-6 
100-8 
94-5 
92-3 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

1-1 

88-5 

79-0 
84-3 
83-2 
85-2 
86-4 
83-1 
81-7 
80-9 
79-4 
80-4 
79-6 
77-3 

77-0 
77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

85-0 
86-9 
88-5 
90-3 
94-0 
960 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

3-5 

88-2 

85-3 
84-7 
83-8 
82-3 
83-0 
83-6 
85-6 
85-5 
86-4 
86-1 
84-2 
83-5 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 
89-8 
90-8 
90-7 
92-7 
96-9 
98-3 
98-7 
101-6 
104-9 
103-7 
105-4 

3-4 

98-1 

1924 

91-1 

Feb.  1 

91-1 

Mar.  1      .     . 

94-2 

99-8 

102-2 

99-7 

July  1 

'"       96-9 
96-4 
98-8 
100-3 
98-5 

93-1 
101-3 
93-2 
98-4 
91-9 
96-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

11 

99-0 

102-3 

Sept.  1  

104-0 

Oct.  1 

104-0 

103-4 

Dec  1 

104-0 

1925 

98-3 

Feb  1 

97-4 

Mar  1 

101-8 

April  1 

102-5 

May  1 

104-0 

85-2 
87-1 
59-0 
85-6 
94-8 
92-9 
93-3 

57-1 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

1-3 

103-1 

July  1 

106-5 

111-4 

Sept.  1 

113-9 

Oct.  1 

113-9 

Nov.  1 

112-0 

Dec.  1 

110-7 

1926 
Jan. 1 

105-8 

Feb.l 

109-4 

Mar.  1 

107-6 

112-6 

116-8 

115-2 

July.  1 

115-3 

Aug.  1 

123-8 

Sept.  1 

124-2 

Oct.  1 

Nov.  1 

119-7 
117-4 

Dec.l 

117-1 

Relative  weight  of  em- 
ployment by     cities 
as  at  Dec.  1,  1926.... 

3-1 
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the  rubber  group,  in  which  756  workers  were 
added  to  the  staffs  of  the  32  reporting  manu- 
facturers. They  employed  12,903  workers  on 
December  1.  The  largest  gains  were  in  On- 
tario. 

Textiles  and  Products. — Little  change  on  the 
whole  was  shown  in  this  division,  important 


additions  to  staffs  in  cotton  and  knitting  mills 
offsetting  reductions  in  garment  and  personal 
furnishing  factories.  Returns  were  compiled 
from  506  manufacturers  employing  72,555 
workers,  almost  the  same  number  as  in  the 
preceding  month.  The  gains  took  place  in 
Ontario,    while    elsewhere    the    tendency    was 


TABLE  III— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920 


100) 


Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products— edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings  

Other  textile  products 

Tobacco,  distilled  and  malt 

liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. . . 
Clay,  glass  and  stone  products. . . 

Electric  current 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  pro- 
ducts  

Machinery     (other    than    ve- 
hicles)  

Agricultural  implements 

Land  vehicles 

Steel  shipbuilding  and  repairing 

Heating  appliances 

Iron     and     steel     fabrication 

(n.e.s.) _ 

Foundry    and    machine    shop 

products 

Other  iron  and  steel  products. 

Non-ferrous  metal  products 

Mineral  products 

Miscellaneous 

Logging 

Mining 

Coal 

Metallic  ores 

Non-metallic     minerals     (other 

than  coal) 

Communication 

Telegraphs 

Telephones 

Transportation 

Street  railways  and  cartage 

Steam  railways 

Shipping  and  stevedoring 

Construction  and  maintenance 

Building 

Highway 

Railway 

Services 

Hotels  and  restaurants 

Professional 

Personal  (chiefly  laundries) 

Trade 

Retail 

Wholesale 


All  Industries. 


Relative 

weight 


Dec.  1 
1926 


0-4 
3-5 
6-9 
3-6 
0-8 
2-5 
1-5 
8-7 
3-3 
1-8 

2-5 
1-1 

1-5 
00 
0-8 
1-2 
1-5 
1-3 
15-0 

1-5 

1-2 
1-1 
6-7 
0-4 
0-6 

0-7 

0-6 
2-2 
1-9 
1-2 
0-5 
3-9 
5-6 
3-4 
1-4 

0-8 
3-0 
0-6 
2-4 
13-4 
2-3 
9-5 
1-6 
9-2 
3-9 
1-3 
4-0 
1-7 
0-9 
0-2 
0-6 
7-8 
5-2 
2-6 


100-0 


93-8 
98-5 
88-3 
83-2 
90-5 
97-6 
88-8 
76-1 
80-7 
106-4 
112-6 
124-1 
96-8 
104-2 
90-4 
94-4 
109-9 
106-1 

72-6 
102-6 

103-2 
98-1 
86-2 
100-5 
127-8 
137-2 
81-1 

63-4 

77-5 
88-9 
92-6 
30-7 
90-9 

94-4 

83-9 
82-8 

103-4 

104-9 
91-7 
77-1 

104-2 
92-1 

155-0 

103-5 
119-0 
122-5 
118-1 
109-9 
112-8 
102-0 
190-9 
148-9 
166-9 
,279-2 
106-4 
117-2 
115-1 
121-0 
118-9 
109-8 
114-3 
101-7 


Nov.  1 
1926 


101-1 


94-9 
98-6 
95-6 
82-0 
105-7 
126-1 
86-6 
75-0 
78-6 
106-2 
111-3 
124-8 
95-7 
100-8 
85-1 
94-5 
108-4 
103-3 

76-2 
99-3 

101-9 


105> 
S5 
106 
130 

137 


62-2 

76-2 
83-3 
92-5 
30-1 
93-0 

97-4 

83-4 
82-2 

103-1 

105-6 
92-4 
55-2 

101-8 
86-8 

158-3 

108-9 
119-0 
123-0 
118-0 
113-9 
115-4 
103-2 
230-4 
181-3 
178-5 
2,015-3 
132-0 
118-6 
117-7 
117-4 
120-1 
104-7 
105-9 
102-3 


Dec.  1 

1925 


102- 


94-1 
96-5 
76-5 
86-6 
94-9 
84-5 
70-3 
70-9 
102-7 
102-4 
106-3 
94-4 
100-5 
93-9 
90-8 
107-3 
98-0 


101-2 

104-6 
105-5 
81-3 
89-3 
124-7 
119-6 
74-7 

57-5 

70-4 
66-4 
89-0 
32-3 
88-2 

76-3 

790 
74-0 
93-3 

104-8 
83-0 
77-1 
96-9 
85-2 

143-0 

97-3 
112-7 
111-8 
112-9 
109-8 
113-3 

99-2 
218-7 
128-3 
130-2 
1,303-9 

96-3 
108-5 
109-5 
111-8 
105-9 
103-9 
106-5 

99-1 


Dec.  1 

1924 


95-3 


82-0 
91-5 
88-0 
75-6 
82-1 
90-2 
76-7 
64-6 
67-9 

100-6 
98-5 

100-0 
90-1 
99-4 
72-8 
82-5 
92-2 


66-5 
97-3 

101-9 
122-0 
79-7 
81-2 
132-3 
123-1 
66-4 

44-1 

64-7 
43-2 
83-4 
26-1 
83-0 


69-3 
66-4 
76-1 

102-7 
82-9 
85-1 
99-2 
86-9 

148-7 

89-8 

109-3 

103-9 

111-9 

108-2 

114-9 

96-8 

219-0 

116-6 

119-2 

984-7 

91-9 

107-2 

111-6 

104-7 

102-0 

99-1 

99-9 

97-7 


Dec.  1 

1923 


00- 


88-2 

87-6 

110-8 

82-0 

88-6 

100-2 

77-3 

71-1 

69-6 

100-7 

102-1 

107-2 

92-7 

99-5 

69-0 

88-7 

101-4 

94-0 

73-5 
95-8 

102-0 
114-9 
88-3 
93-3 
120-4 
108-8 
79-2 

64-1 

75-9 
58-3 
97-1 
25-7 
87-9 

91-6 

76-7 
77-6 
86-0 
97-7 
85-3 
82-2 

105-9 
97-3 

138-5 

101-7 
106-1 
107-9 
105-6 
113-8 
124-2 
106-3 
170-3 
125-2 
127 
1,230 


106- 

110' 
108 

99' 
%■ 
06' 
97' 


95-7 


iNote.— The  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry   is 
of  the  total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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downward.  Although  general  improvement 
was  noted  at  the  beginning  of  December,  1925, 
the  index  number  then  was  several  points 
lower. 

Tobacco,  Distilled  and  Malt  Liquors. — A 
continuation  of  the  upward  movement  indi- 
cated in  the  preceding  month  was  reported  in 
this  industry ;  105  manufacturers  employed  12,- 
328  persons,  as  compared  with  12,116  on 
November  1.  This  improvement,  which  took 
place  chiefly  in  Ontario,  exceeded  that  noted 
on  December  1,  1925,  when  the  index  num- 
ber was  practically  the  same. 

Clay,  Glass  and  Stone  Products. — Seasonal 
reductions  in  personnel  were  made  in  building 
material  factories,  according  to  statistics  from 
116  manufacturers,  whose  staffs  declined  from 
10,641  in  their  last  report  to  10,092  on  the 
date  under  review.  The  largest  declines  were 
in  brick  factories,  but  all  divisions  of  the  in- 
dustry shared  in  the  downward  movement. 
The  losses  were  distributed  over  the  country. 
The  index  number,  at  100.5,  compared  with 
89.3  on  December  1,  1925,  when  smaller  con- 
tractions were  noted. 

Electric  Current. — There  were  further  mod- 
erate reductions  in  electric  current  plants,  83 
of  which  reported  11,992  employees,  or  189 
less  than  in  the  preceding  month.  Practically 
all  the  recessions  took  place  in  Ontario.  A 
much  greater  falling-off  was  noted  on  Decem- 
ber 1  in  the  preceding  year,  when  the  index 
number  was  slightly  lower. 

Iron  and  Steel  Products. — Additions  to  pay- 
roll on  a  larger  scale  than  were  the  reductions 
registered  in  the  preceding  month,  were  shown 
in  iron  and  steel  factories;  the  crude,  rolled 
and  forged,  plant  machinery,  agricultural  im- 
plement and  wire  divisions  recorded  increased 
activity,  while  heating  appliances  and  struc- 
tural iron  and  steel  works  were  slacker.  The 
result  was  an  increase  of  848  persons  in  the 
staffs  of  the  640  co-operating  manufacturers, 
who  employed  125,197  workers,  a  larger  num- 
ber than  was  reported  on  any  date  in  1924 
or  1925.  The  Maritime  Provinces  and  Que- 
bec registered  the  improvement  on  the  date 
under  review,  while  elsewhere  employment  de- 
clined. 

Logging 

The  expansion  recorded  on  December  1  ex- 
ceeded that  noted  on  the  corresponding  date 
of  any  other  year  of  the  record,  but  the  in- 
dex number,  though  as  high  as  in  1925,  was 
lower  than  in  the  corresponding  month  of  soms 
of  the  earlier  winters  of  the  record.  State- 
ments were  tabulated  from  228  logging  camps, 
having  32,308  employees,  or  8,605  more  than 
in  their  last  report.  Although  the  largest 
32771— 6i 


gains  were  in  Quebec  and  Ontario,  the  move- 
ment was  upward  in  all  provinces. 

Mining 

Coal. — Employment  in  coal  mines  has  in- 
creased steadily  since  August;  on  December 
1,  1,660  workers  were  added  to  the  rolls  of 
the  88  reporting  operators  who  had  28,709 
employees.  Alberta  reported  most  of  the  im- 
provement, but  there  were  also  additions  to 
staffs  in  the  eastern  coal  fields.  The  seasonal 
gains  indicated  on  the  corresponding  date  in 
1925  were  rather  smaller,  and  the  index  num- 
ber then  stood  at  85.2,  as  compared  with  92.1 
on  December  1,  1926. 

Metallic  Ores. — Activity  in  metallic  ores 
showed  a  moderate  contraction,  according  to 
statistics  from  47  mine  operators  with  11,589 
employees,  as  compared  with  11,827  in  the 
preceding  month.  The  losses  took  place  chiefly 
in  Quebec  and  British  Columbia.  A  similar 
falling-off  was  in  evidence  on  the  correspond- 
ing date  in  1925,  when  employment  was  in 
considerably  smaller  volume. 

Non-Metallic  Minerals,  other  than  Coal, — 
Continued  declines  in  employment  were  noted 
in  this  industry  on  December  1,  331  persons 
being  released  from  the  staffs  of  the  68  firms 
furnishing  data,  who  had  6,370  workers.  All 
provinces  shared  in  this  seasonal  reduction, 
which  involved  approximately  the  same  num- 
ber of  workers  as  that  noted  on  the  corre- 
sponding date  of  the  preceding  year.  The  index 
number  then  was  over  six  points  lower. 

Transportation 

Street  Railways  and  Cartage. — A  further 
and  more  pronounced  shrinkage  in  employ- 
ment was  noted  in  local  transportation,  but 
the  decrease  was  smaller  than  on  the  corre- 
sponding date  in  1925.  Data  were  tabulated 
from  113  employers  with  19,025  employees,  as 
compared  with  19,474  in  the  preceding  month. 
The  largest  losses  were  in  Quebec. 

Steam  Railways. — The  trend  of  employment 
in  railway  operation  continued  to  be  season- 
ally downward;  915  workers  were  let  out  from 
the  staffs  of  the  102  employers  and  divisional 
superintendents  whose  statistics  were  received 
and  who  had  79,066  employees.  This  num- 
ber was  higher  than  in  any  month  of  1925. 
The  most  marked  changes  on  December  1, 
1926,  were  in  the  Prairie  Provinces. 

Shipping  and  Stevedoring. — According  to  in- 
formation received  from  59  companies  em- 
ploying 13,192  persons,  there  was  a  heavy  sea- 
sonal reduction  in  shipping,  chiefly  in  Quebec, 
2,785    employees    having    been    released    by 
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these  firms  since  November  1.  Smaller  losses 
were  noted  on  December  1,  1925,  when  the 
level  of  employment  was  rather  higher. 

Construction   and    Maintenance 

Building. — Employment  in  building  con- 
struction showed  a  seasonal  falling-off  from 
the  preceding  month,  although  it  was  still  at 
a  higher  level  than  in  any  month  in  previous 
years  of  the  record,  which  was  instituted  in 
1920.  The  reductions  reported  on  December 
1,  1925,  were  slightly  larger.  Statements  were 
compiled  from  339  contractors  employing  32,- 
429  persons,  as  compared  with  34,579  on  No- 
vember 1.  The  most  extensive  curtailment 
was  in  Ontario,  although  there  were  general 
recessions  throughout  the   country. 

Highway. — Further  important  decreases  were 
noted  in  the  staffs  of  the  119  highway  con- 
tractors furnishing  statistics,  who  employed 
11,206  workers  on  December  1,  as  compared 
with  17,791  in  the  preceding  month.  The  num- 
ber released  was  greater  than  on  December  1, 
1925.     These  decreases  were  also  widespread. 

Railway. — Employment  on  railway  con- 
struction and  maintenance  showed  another 
seasonal  decline,  which  was  greater  than  on 
the  corresponding  date  of  the  preceding  year. 
The  index  number  then,  however,  was  some 
ten  points  lower  than  on  December  1,  1926. 
Statistics  were  received  from  35  contractors 
and  divisional  superintendents,  whose  staffs 
declined  from  41,495  men  on  November  1, 
to  33,452  on  the  date  under  review.  The  most 
pronounced  contractions  were  in  the  Prairie 
Provinces,  although  there  were  general  losses 
throughout  the  country. 


Services 

Further  seasonal  reductions  were  reported 
by  the  172  co-operating  firms  in  this  division, 
who  had  14,468  employees,  or  235  less  than 
in  the  preceding  month.  Summer  hotels  con- 
tinued to  decrease  their  working  forces,  while 
little  general  change  was  shown  in  other  di- 
visions of  the  service  group.  Employment 
was  more  active  than  on  December  1  of  any 
previous  year  of  the  record;  the  losses  re- 
ported on  that  date  in  1925  were  substantially 
greater. 

Trade 

Further  and  larger  seasonal  increases  were 
noted  in  trade,  the  additions  being  the  most 
extensive  ever  registered  in  the  history  of 
this  record,  which  was  begun  in  1920.  The 
index,  standing  109.8,  was  its  highest  level  in 
the  last  seven  years.  Reports  were  received 
from  570  trading  establishments  with  64,620 
employees,  or  3,103  more  than  on  November 
1.  A  very  large  percentage  of  this  gain  was 
in  retail  stores,  although  wholesale  trade  also 
increased.  All  provinces  shared  in  the  upward 
movement. 

Tables  I,  II  and  III  give  index  numbers 
of  employment  by  economic  areas,  leading 
cities  and  industries,  respectively.  The  col- 
umns headed  "relative  weight"  show  the  pro- 
portion that  the  number  of  employees  re- 
ported in  the  indicated  area  or  industry  is 
of  the  total  number  of  employees  reported 
in  Canada  by  the  firms  making  returns  for 
December  1,  1926. 


ANNUAL  REVIEW  OF  EMPLOYMENT  IN  CANADA  DURING   1926 


T^MPLOYMENT  as  reported  by  employers 
■■■-'  in  Canada  during  1926  was  in  greater 
volume  than  in  any  other  year  since  1920, 
when  the  series  was  begun,  there  being  al- 
most uninterrupted  expansion  on  a  large  scale 
from  early  in  January  until  the  first  of  Octo- 
ber. This  upward  swing  carried  the  curve  of 
employment  to  a  level  many  points  higher 
than  in  any  of  the  last  five  years.  During 
these  months  of  advancing  employment, 
nearly  125,000  persons  were  added  to  the  staffs 
of  the  reporting  firms,  a  greater  number  than 
had  been  taken  on  in  the  same  period  of  any 
other  year  of  the  record  except  1922,  when 
the  opening  up  of  industry  following  the  de- 
pression of  1921  caused  the  employment  of 
approximately  the  same  number  of  extra  em- 
ployees. In  1926,  the  most  extensive  gains 
were  recorded  at  the  beginning  of  May,  June 
and  July,  as  is  usually  the  case.     There  were 


smaller  increases  in  the  next  three  months, 
followed  by  declines  at  the  beginning  of  No- 
vember and  December.  Owing  partly  to  the 
effect  of  an  early  winter  upon  construction, 
the  losses  recorded  on  November  1  were 
rather  larger  than  on  the  same  date  in  1925 
or  1924,  but  on  December  1  they  were  smaller 
than  on  the  corresponding  date  of  any  other 
year  of  the  record,  except  1922. 

The  chart  on  page  76  illustrates  the  course 
of  employment  in  Canada  since  the  begin- 
ning of  1924;  the  upward  movement  indicated 
during  the  greater  part  of  1926  is  shown,  as  is 
the  fact  that  on  December  1,  the  curve  of 
employment  was  still  at  a  higher  level  than 
in  any  month  of  the  years  1924-1925. 

The  Dominion  Bureau  of  Statistics  tabu- 
lated payroll  data  from  some  5,850  firms  who 
employed  a  monthly  average  of  807,342  work- 
ers during   1926,  their  staffs  varying  between 
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733,175  on  January  1  and  865,013  at  the  be- 
ginning of  October.  The  index  number,  with 
January  1920,  as  100,  reached  its  highest  point 
for  the  year  in  that  month,  standing  at  105.2 
as  compared  with  the  1925  peak  of  98.3  on 
October  1  and  with  100.2  on  August  1,  1923, 
the  previous  high  level  of  the  years  1921-25. 
The  index  averaged  98.4  during  the  year 
under  review,  as  compared  with  92.5  in  1925, 
92.3  in  1924,  94.6  in  1923,  87.9  in  1922,  and 
87.8  in  1921. 

The  most  outstanding  feature  of  the  situa- 
tion during  the  year  was  the  marked  expan- 
sion in  construction,  in  which  the  number  of 
workers  covered  by  these  statistics  more  than 
doubled  during  the  summer.  Manufacturing 
showed  consistent  gains  for  many  months, 
affording  considerably  more  employment  than 
in  earlier  years  of  the  record,  except  1920. 
Transportation,  mining,  services,  communica- 
tion and  trade  were  all  much  more  active  than 
in  preceding  years;  in  the  last  named,  and  in 
construction,  employment  attained  its  highest 
point  in  the  record.  Logging,  on  the  other 
hand,  was  quieter  than  in  former  years. 

Employment  by  Economic   Areas 

Firms  in  all  provinces  reported  augmented 
employment    during    1926    as    compared   with 

1925.  As  in  the  preceding  year,  the  index  of 
employment  was  higher  in  British  Columbia 
and  Quebec  than  elsewhere. 

Maritime  Provinces. — In  the  early  part  of 

1926,  employment  in  the  Maritime  Provinces 
showed  an  increase  largely  owing  to  seasonal 
activity  at  the  winter  ports.  Declines  were 
recorded  at  the  beginning  of  April  and  May, 
succeeded  by  four  months  of  expansion.  From 
the  beginning  of  October  until  the  end  of  the 
3'ear,  however,  curtailment  was  noted.  The 
index  number  averaged  88.6,  as  compared 
with  86.4  in  1925,  86.1  in  1924  and  94.2  in 
1923.  Manufacturing,  as  a  whole,  afforded 
more  employment  than  in  the  preceding  year. 
The  lumber  industry  was  comparatively  dull 
in  the  earlier  months  of  1926,  but  reported 
considerable  improvement  from  July  onward. 
Pulp  and  paper  showed  a  much  more  favour- 
able situation,  and  iron  and  steel,  on  the  whole, 
was  more  active.  Employment  in  mining  was 
at  a  low  level  until  the  autumn,  when  rapid  ex- 
pansion brought  the  index  number  to  a  point 
higher  than  in  either  192i5  or  1924.  During 
the  greater  part  of  the  year,  transportation 
afforded  substantially  more  employment  than 
in  the  preceding  year.  Construction  was  gen- 
erally active,  although  the  index  did  not  reach 
as  high  a  point  as  in  1925.  while  trade  regis- 
tered slightly  less  employment.  The  aggre- 
gate   payrolls    of    the   reporting   firms    in    the 


Maritime  Provinces  averaged  65,339  persons, 
a  rather  larger  number  than  the  average  for 
the  preceding  year. 

Quebec. — Continuous4  improvement  was 
noted  in  Quebec  from  the  first  of  the  year  un- 
til August,  followed  by  moderate  declines  dur- 
ing the  next  four  months.  Although  the 
period  of  expansion  in  1925  had  lasted  some- 
what longer,  the  number  of  persons  added  to 
staffs  was  substantially  larger  during  1926. 
From  the  low  point  of  90.7  on  January  1, 
the  index  rose  to  113.5  at  its  peak  on  August 
1.  The  payrolls  of  the  1,250  co-operating  em- 
ployers varied  between  198,418  and  249,147  on 
those  dates,  respectively,  averaging  229,076  in 
the  twelve  months.  The  mean  index  waj 
104.3,  as  compared  with  96.2  in  the  preced- 
ing year.  Manufacturing  as  a  whole  was  much 
brisker  in  every  month  of  1926  as  compared 
with  the  same  month  of  1925.  The  index  was 
also  higher  than  the  general  index  in  manu- 
facturing for  Canada.  With  few  exceptions, 
employment  in  lumber  products  was  at  a 
lower  level  until  August,  but  in  recent  months 
improvement  over  1925  has  been  shown :  pulp 
and  paper,  textiles,  iron  and  steel  and* other 
manufactures  recorded  a  materially  greater 
volume  of  employment  than  in  the  preceding 
year.  With  the  commencement  of  develop- 
ment work  in  the  metallic  ore  areas  of  Que- 
bec, employment  in  mining  has  gained  but  not 
so  extensively  as  may  be  looked  for  when 
operations  are  more  fully  established.  Com- 
munication, transportation,  services  and  trade 
were  all  considerably  more  active  than  in 
1925,  as  was  construction.  The  advances  in 
this  industry  were  'closely  associated  with 
the  development  of  the  power  and  pulp  and 
paper  industries.  It  is  worthy  of  note  that 
during  the  summer,  over  half  of  the  employ- 
ees reported  in  construction  in  the  Dominion 
were  working  in  Quebec. 

Ontario.— Employment  in  Ontario  showed 
the  same  general  fluctuations  in  1926  as  in 
1925;  the  usual  losses  at  the  beginning  of  the 
year  were  followed  by  two  months  of  partial 
recovery.  The  cessation  of  logging  operations 
caused  employment  to  decline  on  April  1,  but 
extensive  gains  were  made  in  succeeding 
months,  with  only  one  exception,  until  the 
beginning  of  November.  [This  expansion 
-brought  the  index  to  98.7,  the  highest  point 
reached  since  the  latter  part  of  1920.  An 
average  payroll  of  331,762  persons  was  re- 
corded by  the  firms  furnishing  data  in  On- 
tario, as  compared  with  an  average  of  315,772 
in  1925;  the  index  averaged  93.5  in  1926,  or 
4.5  points  higher  than  in  the  preceding  year. 
Manufacturers  reported  a  better  situation  than 
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in  1925,  the  index  number  being  between  five 
and  six  points  higher  at  its  peak  at  94.6  on 
October  1  than  on  the  same  date  in  1925, 
when  employment  was  also  at  its  maximum 


for  the  year.  Employment  in  lumber,  pulp 
and  paper,  textiles,  iron  and  steel  and  other 
manufactures  showed  decided  improvement 
over  the  preceding  year.     Operations  in  log- 


Table  I.— INDEX  NUMBERS  OF  EMPLOYMENT  BY   DISTRICTS 


— 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

Canada 

1922 
Jan.    1 

78  t 

74-4 

78-3 

82-8 
830 
84-4 
82-1 
85-4 
92-8 
99-7 
101-5 
101-2 
101-9 
105-0 
101-5 

90  0 
91-6 
88-9 
83-5 
90  4 
95-5 
101-4 
104-3 
101-1 
100-7 
99-2 
99-3 

94-3 

92-1 
89-6 
870 
89-4 
94-1 
99-1 
96-4 
93-9 
91-4 
941 
91-8 

88-1 
88-4 
850 
84-1 
88-0 
93-1 
95-9 
97-3 
960 
99-8 
99-1 
97-5 

95-1 
90-7 
88-6 
88-2 
92-5 
103-5 
107-3 
106-5 
106-9 
1100 
107-7 
105-4 

13-3 

79-9 
84-3 
85-3 
85-9 
91-3 
96-6 
99-2 
99-8 
102-0 
100- 1 
100-2 
95-6 

88-3 
88-4 
920 
92-8 
97-5 
100-4 
103-9 
107-2 
106-6 
104-2 
102-8 
97-8 

90-9 
92-7 
97-1 
99-6 
102-9 
103-4 
105-8 
107-1 
106-0 
104  0 
102- 1 
100-0 

92-9 
95-1 
98-1 
10O-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109  0 

100  5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
1160 
112-7 

9-0 

77-9 

Feb. 1 

78 
80 
80 
83 
87 
92 
94 
SO 
91 
91 
92 

90 
90 
90 
90 
90 
93 

101 
97 

101 
97 
95 
91 

86 
83 
82 
84 
88 
90 
90 
90 
86 
88 
83 
79 

78 
79 
81 
83 
86 
90 
99 
92 
88 
88 
85 
83 

84 
85 
88 
84 
83 
87 
91 
94 
96 
94 
86 
85 

6 
7 
6 
0 
4 
6 
0 
3 
8 
7 
1 

8 
4 
7 
5 
0 
9 
0 

s 

4 
0 
2 

2 

3 

2 
4 
6 
1 
0 
6 
2 
6 
3 
7 
3 

5 
1 

7 
i 

6 

3 
4 
2 
4 
1 
5 
5 

4 
1 
7 
7 
8 
9 

5 

7 
2 
6 

1 

74 
80 

77 
81 
88 
88 
90 
91 
92 
92 
93 

83 
87 
87 
85 
90 
99 
100 
101 
100 
104 
103 
98 

90 
92 
93 
91 
94 
99 
100 
90 
97 
97 
97 
95 

85 
89 
89 
89 
94 
100 
101 
101 
101 
102 
101 
98 

90 

92 

94 

95 

99 

108 

112 

113 

113 

113 

110 

107 

6 
6 
5 
2 
1 
0 
3 
6 
0 
7 
9 

5 

7 
9 
5 
3 
1 
5 
9 
1 
0 
2 
5 

5 
8 
5 
5 
1 
9 
6 
7 
8 
6 

3 

0 
1 
6 
8 
2 
6 
1 
1 
3 
7 
1 
5 

7 
6 
0 
7 
0 
8 
8 
5 

1 
6 
7 

79 
81 
81 
82 
87 
89 
90 
91 
93 
94 
94 

85 
90 
90 
88 
91 
96 
97 
97 
98 
96 
96 
93 

86 
90 
89 
87 
89 
92 
91 
90 
88 
91 
90 
88 

81 
83 
85 
84 
87 
89 
91 
90 
92 
94 
93 
92 

86 
88 
89 
88 
90 
95 
97 
96 
97 
98 
97 
96 

5 

7 
1 
4 
8 
2 
8 
9 
6 
9 
4 

6 
0 
8 
4 
6 
8 
2 
1 
1 
0 
0 
4 

1 

0 
8 
6 
8 
1 
4 
3 
9 
6 
4 
4 

4 
4 
0 
9 
7 
8 
8 
8 
7 
3 
7 
6 

3 
1 

2 
0 

4 
2 
0 
7 
9 
7 
4 
8 

78-9 

Mar.  1 

81-9 

April  1 

80-8 

May  1 

83-3 

June  1 

89-2 

July  1 

91-1 

Aug .  1 

93- 1 

Sept.l 

93-7 

Oct.  1 

94-6 

Nov.l 

95-8 

Dec.  1 

95- 1 

1923 
Jan.   1 

86-3 

Feb.  1 

89-5 

Mar.  1 

89-9 

Aprill 

87-6 

May  1 

91-4 

June  1 

97-3 

July  1 

99-5 

Aug.  1 

100-2 

Sept.l 

100  0 

Oct.  1 

99-5 

Nov.l 

98-8 

Dec.  1 

95-7 

1924 
Jan.   1 

88-7 

Feb.  1 

90-6 

Mar.  1 

90-7 

89-3 

May  1 

91-8 

95-2 

July  1 

95-9 

94-7 

Sept.  1 

931 

Oct.  1 

93-9 

Nov.  1 

930 

90-8 

1925 

83-9 

Feb. 1 

86-1 

870 

Aprill 

87-2 

90-8 

June  1 

94-5 

July  1 

96-8 

Aug.  1 

96-3 

Sept.l 

96-6 

Oct.  1 

98-3 

97-1 

Dec.  1 

95-3 

1926 
Jan.   1 

89-6 

Feb.  1 

90-7 

91-5 

91-4 

May  1 

94-3 

1010 

July  1 

103-7 

104-2 

Sept.l 

104-9 

105-2 

102-8 

101-1 

7  6 

28  8 

41  3 

100- 

Note.— The  number  employed  by  the  reporting  firms  in  Jan.  1920,  is  taken  as  100  in  every  case.  The  "relative  weight"  in 
this  table  shows  the  proportion  of  employees  reported  in  the  indicated  city  to  the  total  number  of  employees  reported  in 
Canada  by  the  firms  making  returns  on  Dec.  1,  1926. 
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ging  camps  (were  somewhat  (curtailed,  and 
mining,  until  the  last  quarter  of  1926  was  not 
as  active.  On  the  other  hand,  communica- 
tion, transportation,  construction  and  main- 
tenance and  services  employed  larger  payrolls. 
The  index  of  employment  in  trade  averaged 
practically  the  same. 

Prairie   Provinces. — Pronounced      expansion 
was  indicated  in  the  Prairie  Provinces  during 


the  summer  months;  the  staffs  of  the  em- 
ployers furnishing  data  averaged  105,891  dur- 
ing the  year  and  the  index,  100.2,  while  in 
1925  an  average  payroll  of  98,563  persons  and 
a  mean  index  of  92.7  was  recorded.  The  level 
of  employment  in  manufacturing,  mining, 
communication,  transportation,  construction 
and  maintenance,  services  and  trade  was 
higher  in  1926  than  in  1925,  when  the  situa- 


Tablb  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

1922 
Jan.  1 

73-2 
73-6 
80-5 
760 
82-1 
85-9 
88-2 
88-6 
90-5 
92-3 
92-6 
94-7 

79-8 
86-2 
85-9 
83-3 
88-8 
95-4 
95-9 
97-3 
93-6 
98-7 
99-1 
93-6 

86-3 
87-1 
87-7 
901 
92-3 
96-2 
94-8 
95-1 
92-9 
93-7 
92-4 

93a 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-2 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-7 

13-7 

85-1 

81-8 
81-9 
82-7 
84-9 
86-6 
88-4 
88-1 
88-3 
90-9 
92-2 
92-9 

84-7 
88-5 
85-7 
86-7 
88-1 
89-9 
89-5 
89-1 
89-6 
90- 1 
89-8 
90-2 

85-6 

84-7 
84-5 
84-8 
85-6 
85-2 
83-9 
83-9 
85-3 
86-4 
87-0 
87-4 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

12-1 

85-2 
84-1 
82-6 
83-6 
88-6 
92-9 
92-8 
96-5 
98-9 
98-8 
99-5 
97-8 

92-6 

89-0 
86-4 
85-7 
86-3 
87-1 
87-7 
91-0 
89-9 
89-4 
88-6 
88-2 

85-3 

84-7 
83-8 
82-3 
830 
83-6 
85-6 
85-5 
86-4 
86-1 
84-2 
83-5 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 

89-8 

90-8 

90-7 

92-7 

96-9 

98-3 

98-7 

101-6 

104-9 

103-7 

105-4 

3-4 

79-9 

Feb.l 

88-7 

Mar.l 

91-1 

April  1 

93-1 

May  1 

95-4 

June  1 

97-5 

July  1 

97-4 

Aug.  1 

98-3 

Sept.l.... 

102-2 

Oct.l 

100-7 

Nov.l 

94-9 

Dec.l 

,    90-7 

1923 
Jan. 1 

94-4 
95-7 
92-2 
90-6 
94-8 
109-6 
110-2 
109-3 
107-5 
105-5 
103-8 
94-3 

91-0 

89-7 
89-3 
90-9 
98-3 
101-6 
102-3 
101-6 
100-6 
100-8 
94-5 
92-3 

87-1 
86-1 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
870 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

1-1 

81-5 
86-0 
89-2 
88-4 
92-6 
94-6 
91-4 
93-3 
92-2 
91-1 
89-7 
88-5 

790 
84-3 

83-2 
85-2 
86-4 
83-1 
81-7 
80-9 
79-4 
80-4 
79-6 
77-3 

770 
77-3 
80- 1 
80-3 
82-4 
83-9 
860 
84-8 
86-9 
88-3 
87-7 
88-7 

850 

86-9 
88-5 
90-3 
94-0 
960 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

3-5 

87-7 

Feb.l 

85-8 

Mar.  1 

90-4 

Aprill 

86-9 

May  1 

91-8 

June  1 

94-7 

Julyl 

100-3 

Aug.  1 

103-6 

Sept.  1 

104-3 

Oct.l 

101-6 

Nov.  1 

98-6 

Dec.  1 

98-1 

1924 
Jan. 1 

91-1 

Feb.l 

91-1 

Mar.  1 

94-2 

Aprill 

99-8 

May  1 

102-2 

June  1 

99-7 

Julyl 

99-0 

Aug.  1 

96-9 
96-4 
98-8 
100-3 
98-5 

93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

11 

102-3 

Sept.  1 

104-0 

Oct  1 

104-0 

Nov.  1 

103-4 

Dec.  1 

104-0 

1925 
Jan.  1 

98-3 

Feb.  1.... 

97-4 

Mar.l 

101-8 

Aprill 

102-5 

May  1 

104  0 

June  1 

85-2 
87-1 
590 
85-6 
94-8 
92-9 
93-3 

57-1 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

1-3 

103-1 

Julyl 

106-5 

111-4 

Sept.  1 

113-9 

Oct.  1 

113-9 

Nov.  1 

112-0 

Dec.  1 

110-7 

1926 
Jan.  1 

105-8 

Feb. 1 

109-4 

Mar.  1 

107-6 

Aprill 

112-6 

116-8 

115-2 

Julyl 

115-3 

Aug.  1 

123-8 

Sept.  1 

124-2 

Oct.l 

119-7 

Nov.  1 

117-4 

Dec.  1 

117-1 

Relative     weight     of 
employment         by 
cities  as  at  Dec.  1, 
1926 

31 
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tion  generally  was  better  than  in  1924.  The 
improvement  in  construction  and  transporta- 
tion was  particularly  marked.  Pulp  and  paper, 
iron  and ,  steel  and  other  divisions  shared  in 
the    upward     movement     noted     within     the 


manufacturing  group.  Logging  and  mining,  on 
the  whole,  were  slacker  than  in  the  preceding 
year,  although  both,  and  especially  the  latter, 
showed  a  higher  level  of  employment  towards 
the  close  of  1926. 


TABLE  III.-LNDEX  NUMBERS  OF  EMPLOYMENT  BY  INDUSTRIES  (Jan.,  1920=100) 

The  relative  weight  shows  the  proportion  of  employees  reported  in  one  indicated  industry  to  the  total  number  of  employees 
reported  in  Canada  by  other  firms  making  returns  on  Dec.  1, 1926. 


- 

Manu- 
facturing 

Logging 

Mining 

Commu- 
nication 

Trans- 
portation 

Construc- 
tion and 
Main- 
tenance 

Services 

Trade 

All 
Indus- 
tries 

1922 

68-7 
73-0 
78-1 
78-0 
79-0 
84-2 
84-2 
85-8 
86-5 
86-7 
87-7 
87-7 

78-1 
85-0 
87-5 
85-6 
90-5 
93-5 
93-6 
93-5 
93-0 
91-8 
91-2 
88-2 

80-1 

84-9 
86-0 
86-5 
87-7 
88-4 
87-7 
86-2 
84-5 
85-7 
84-2 
82-0 

75-5 
79-3 
81-9 
84-3 
86-6 
88-3 
89-1 
88-5 
89-4 
91-3 
89-2 
88-1 

83-2 
85-9 
87-7 
89-3 
91-3 
93-9 
95-3 
95-8 
96-9 
96-7 
94-9 
93-8 

55-4 

59-5 
61-5 
54-8 
27-2 
37-0 
37-5 
31-4 
27-9 
36-5 
42-1 
66-0 
84-7 

87-0 
95-1 
88-8 
57-8 
48-0 
52-5 
48-4 
42-2 
43-1 
51-7 
62-6 
82-2 

92-1 
97-0 
90-8 
54-2 
54-5 
53-6 
43-1 
36-2 
43-7 
53-4 
71-8 
85-1 

83-4 
86-8 
81-0 
47-5 
47-4 
51-3 
38-2 
33-5 
38-5 
49-5 
66-4 
77-1 

71-6 
80-6 
77-0 
43-9 
40-3 
53-4 
44-3 
35-0 
37-0 
45-9 
55-2 
77-1 

3-9 

93-0 

89-7 

90-3 

88-9 

90-2 

92-6 

94-4 

96-2 

97-1 

101-1 

104-5 

102-8 

100-8 

101-3 

98-6 

97-0 

96-7 

101-6 

101-6 

101-0 

104-0 

104-9 

105-4 

105-9 

100-5 

104-0 

99-7 

99-5 

103-3 

103-7 

99-9 

99-4 

99-1 

99-0 

100-5 

99-2 

97-1 
93-1 
92-9 
94-2 
94-3 
94-5 
97-2 
97-6 
93-7 
96-2 
97-2 
96-9 

96-5 
94-1 
88-9 
88-4 
88-9 
92-3 
95-4 
95-4 
97-2 
100-4 
101-8 
104-2 

5-6 

101-1 

95-7 
97-5 
98-2 
100-4 
100-6 
100-6 
103-1 
103-4 
102-8 
102-2 
101-5 

97-4 
96-5 
97-4 
98-0 
99-7 
102-2 
103-4 
105-2 
106-4 
106-6 
105-3 
106-1 

104-2 
104-0 
105-4 
106-0 
108-2 
109-8 
111-7 
113-9 
113-1 
111-2 
111-3 
109-3 

108-9 
107-6 
106-3 
107-6 
109-3 
1101 
112-6 
116-1 
114-8 
114-2 
113-3 
112-7 

111-3 
110-7 
110-2 
110-7 
115-8 
116-9 
118-2 
119-5 
120-1 
120-3 
119-0 
119-0 

3-0 

99-2 
97-0 
97-1 
96-8 
98-7 
106-2 
109-2 
111-6 
111-9 
114-0 
114-7 
115-3 

104-8 
101-5 
99-8 
100-2 
101-7 
109-0 
112-2 
113-4 
113-4 
116-2 
116-8 
113-8 

107-3 
103-7 
103-1 
103-7 
105-3 
110-1 
1100 
110-8 
107-8 
1090 
108-2 
108-2 

99-0 

98-4 

97-6 

98-5 

100-3 

105-2 

106-2 

108-5 

108-7 

111-3 

111-5 

109-8 

103-9 
101-2 
100-0 
101-2 
102-8 
110-6 
111-4 
111-6 
113-4 
116-3 
113-9 
109-9 

13-4 

92-4 

79-8 

83-7 

81-4 

101-1 

129-5 

157-4 

169-4 

164-3 

166-2 

153-2 

122-6 

96-0 
86-0 
83-8 
85-2 
101-6 
140-2 
169-1 
183-7 
180-9 
171-8 
159-3 
125-2 

98-8 
94-2 
93-1 
91-4 
111-2 
147-3 
175-8 
173-1 
165-3 
157-5 
144-9 
116-6 

93-3 

98-3 

95-8 

96-8 

125-6 

155-9 

187-5 

180-3 

175-5 

169-7 

154-2 

128-3 

103-3 
99-5 
107-0 
113-7 
134-6 
186-7 
216-8 
223-4 
217-6 
206-8 
181-3 
148-9 

9-2 

92-9 

91-7 

93-0 

94-6 

95-6 

100-3 

104-4 

104-7 

105-0 

102-0 

96-6 

95-8 

92-8 

92-4 

93-4 

94-9 

97-1 

108-8 

115-1 

118-7 

120-3 

113-7 

108-5 

106-2 

106-6 
106-3 
106-2 
107-9 
108-0 
113-8 
122-5 
122-4 
121-7 
115-0 
109-3 
107-2 

107-1 
106-8 
106-2 
107-7 
109-9 
116-4 
122-9 
126-3 
125-9 
120-5 
112-5 
108-5 

107-8 
107-8 
111-3 
112-8 
114-6 
120-8 
126-0 
133-8 
132-2 
126-7 
118-6 
117-2 

1-7 

96-9 
90-3 
88-2 
88-6 
90-1 
90-0 
90-7 
90-1 
90-8 
91-9 
93-8 
97-0 

98-2 
93-7 
88-9 
90-2 
91-7 
91-9 
92-3 
91-7 
92-0 
93-2 
93-1 
96-8 

99-4 
91-2 
91-2 
91-0 
91-9 
92-5 
92-1 
91-7 
92-1 
93-1 
93-8 
99-1 

96-3 
94-2 
92-0 
93-6 
95-0 
93-8 
93-8 
95-1 
95-6 
96-7 
100-0 
103-9 

102-1 

98-2 

96-6 

96-2 

97-1 

97-5 

98-4 

99-0 

98-9 

101-8 

104-7 

109-8 

7-8 

77-9 

Feb.      1 

Mar.     1 

76-9 
81-9 

80-6 

83-3 

89-2 

July      1 

91-1 

93-1 

Sept.     1 

93-7 

Oct.      1 

94-6 

•    95-8 

Dec.     1 

95-1 

1923 

86-3 

Feb.      1 

89-5 

Mar.     1 

89-9 

April     1 

87-6 

91-4 

97-3 

July      1 

99-5 

100-2 

Sept.     1 

1000 

Oct.      1 

99-5 

98-8 

Dec.     1... 

95-7 

1924 

88-7 

Feb.      1 

90-6 

Mar.      1 

90-7 

April     1 

89-3 

May      1 

91-8 

95-2 

July      1 

95-9 

94-7 

Sept.     1 

93-1 

Oct.      1 

93-9 

93-0 

Dec.     1 

90-8 

1925 
Jan.       1 

83-9 

Feb.      1.... 

86-1 

Mar.      1.... 

87-0 

87-2 

May      1 

90-8 

94-5 

July      1 

96-8 

96-3 

Sept.     1 

96-6 

Oct.      1 

98-3 

97-1 

Dec.     1 

95-3 

1926 

89-6 

Feb.     1... 

90-7 

91-5 

91-4 

May      1 

94-3 

101 -0 

Julv      1 

103-7 

104-2 

Sept.     1 

104-9 

Oct.      1 

105-2 

102-8 

Dec.     1 

101  1 

Relative  weight  of  Indus- 
tries as  at  December  1, 
1926 

1000 
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British    Columbia. — The    firms   reporting  in      in  1920;  in  1925  the  mean  index  stood  at  105.6. 


British  Columbia  employed  an  average  work- 
ing force  of  75,274  persons,  while  in  1925  the 
average  was  71,805.  The  index  averaged 
112.9,  the  highest  since  the  record  was  begun 


At  the  end  of  the  year,  employment  was 
over  12  points  higher  than  at  the  beginning. 
All  branches  of  manufacturing  showed  height- 
ened activity,  especially  the  lumber  and  pulp 


TABLE  IV.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES,  1926  (JAN.  1920  =  100) 


Industries 


Manufacturing 

Animal  Products — edible 

Fur  and  products 

Leather  and  products 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  Instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings  

Other  textile  products 

Tobacco,     distilled     and     malt 

liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. . . 
Clay,  glass  and  stone  products. . . 

Electric  current 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  pro- 
ducts  

Machinery  (other  than  vehicles) 

Agricultural  implements 

Land  vehicles 

Steel  shipbuilding  and  repairing 

Heating  appliances 

Iron  and  steel  fabrication  (n.e. 
s.) 

Foundry    and    machine    shop 
products 

Other  iron  and  steel  products . . 

Non-ferrous  metal  products 

Mineral  products 

Miscellaneous 

Logging 

Mining 

Coal 

Metallic  ores 

Non-metallic     minerals     (other 

than  coal) 

Communication 

Telegraphs 

Telephones 

Transportation 

Street  railways  and  cartage 

Steam  railways 

Shipping  and  stevedoring 

Construction  and  maintenance 

Building 

Highway 

Railway 

Services 

Hotels  and  restaurants 

Professional 

Personal  (chiefly  laundries) 

Trade 

Retail 

Wholesale : 


All  Industries 


Jan.  1, 
1926 


83' 


70-8 
68-8 
90-5 
100-8 
104-6 
87-8 
100-5 


66- 


86-4 
102-7 

77-5 

78-2 
122-5 
115-8 

70-0 

58-0 
69-5 
70-3 
82-2 
32-3 
78-1 

76-5 

73-2 
69-5 
86-1 
98-4 
81-0 
71-6 
96-5 
86-6 
140-3 

91-2 
111-3 
106-7 
112-5 
103-9 
109-6 

98-6 
149-6 
103-3 
109-1 
708-0 

83-8 
107-8 
108-0 
111-9 
106-3 
102-1 
104-6 

97-1 


89-6 


Feb.  1, 
1926 


85-9 
84-6 
78-1 
75-9 
81-5 
85-1 


77- 
61- 
91 

103 
108 

88 
102 

91 

91 
107 


73-2 
99-8 

90-3 
103-3 

80-7 

74-1 
118-6 
116-1 

75-5 

56-4 
71-9 
73-8 
90-2 
30-3 
80-6 

84-8 

80-3 

72-8 
88-5 
100-7 
84-3 


82-9 
140-6 

92-6 
110-7 
103-9 
112-7 
101-2 
108-6 

95-1 
151-8 

99-5 
111-0 
468-4 

83-0 
107-8 
108-6 
111-6 
105-4 

98-2 

98-6 

97-4 


90-7 


Mar.  1, 
1926 


87-7 
84-1 
80-4 
79-0 
83-7 
87-7 


78-7 
66-1 
90-7 
102-7 
108-8 
90-7 
99-6 
92-3 
92-5 
106-5 


74-0 
102-3 


119-3 
82-7 
79-7 
117-8 
116-5 
78-9 


72-4 
77-1 
95-7 
30-1 
82-1 

91-1 

85-4 
76-2 
92-0 

100-9 
84-0 
77-0 
88-9 
77-4 

137-0 

86-1 
110-2 
103-8 
111-8 
100-0 
109-3 
94-1 
144-6 
107-0 
108-3 
390-9 
99-3 
111-3 
113-0 
116-9 
106-9 
96-6 
97-7 
94-5 


91-5 


April  1, 
1926 


89-3 
85-4 
81-6 
78-9 
87-7 
93-6 


79-6 
66-7 
90-4 
103-3 
111-1 
91-1 
98-3 
86-8 
94-0 
107-4 
101-7 

75-6 
101-4 

96-7 
105-9 

84-5 

88-5 
118-0 
115-7 

81-1 

60-3 
74-4 
78-9 
98-0 
31-2 
85-6 

93-3 

88-7 
76-6 
93-8 

100-6 
85-6 
43-9 
88-4 
75-6 

137-4 

91-3 

110-7 

103-8 

112-5 

101-2 

109-6 

93-7 

164-6 

113-7 

130-6 

410-5 

96-3 

112-8 

111-7 

117-1 

113-1 

96-2 

97-4 

93-8 


91-4 


May  1, 

1926 


June  1, 
1926 


105-8 
86-1 
72-4 
110-8 
134-5 
85-1 
78-6 
68-9 
92-3 
108-4 
121-1 
90-5 
99-7 
85-0 
91-9 
107-3 
102-2 

71-6 


99-9 
100-0 

86-5 
103-6 
125-8 
117-0 

84-1 

64-0 
74-9 
82-7 
102-0 
34-6 
88-7 
M 
97-1 


84-1 
92-6 

106-5 
88-3 
53-4 
92-3 
77-1 

43-9 


107- 
116- 

wo- 
rn- 

110- 

114- 
97- 

248- 


•1 
•1 
■6 
■3 
•5 
•7 
186-7 
166-7 
,466-7 
162-9 
120-8 
124-5 
115-9 
117-2 
97-5 
97-3 
97-7 


101-0 


xThe  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the  total 
number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  Dec.  1,  1926. 
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and  paper  groups.  Logging,  communication, 
transportation,  construction,  services  and  trade 
were  much  busier  during  the  greater  part  of 
the  year,  than  in  1925.     Mining,  on  the  other 


hand,  afforded  less  employment. 

Index  numbers  by  economic  areas  since  1922 
are  shown  in  Table  I. 


TABLE  IV, 


-INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES,  1926-concluded 
(JAN.  1920  =  100) 


Industries 

July  1, 
1926 

Aug.  1, 
1926 

Sept.  1, 
1926 

Oct.  1, 
1926 

Nov.  1, 

1926 

Dec.  1, 
1926 

lRelative 

weight 

(Dec.  1, 

1926) 

Manufacturing 

95-3 
107-3 
88-4 
76-3 
118-1 
147-3 
84-8 
79-4 
69-4 
96-0 
110-0 
124-0 
91-3 
99-9 
85-0 
92-2 
105-5 
103-4 

73-2 
98-8 

98-0 
101-2 

83-8 
106-4 
131-9 
119-5 

83-5 

61-6 

76-0 
90-1 
100-1 
31-1 
88-0 

98-3 

83-8 
80-2 
96-6 

107-8 
86-2 
44-3 
95-4 
79-0 

151-2 

109-0 

118-2 

123-6 

116-8 

111-4 

117-9 

99-3 

232-5 

216-8 

183-8 

2,398-9 

175-9 

126-0 

134-5 

112-0 

118-5 

98-4 

97-6 

100-0 

95-8 
105-2 
80-5 
76-3 
119-4 
151-2 
83-9 
76-5 
71-9 
106-3 
111-1 
125-4 
91-8 
100-7 
87-2 
92-5 
105-3 
102-7 

75-8 
91-4 

101-2 

89-4 
83-5 
109-7 
134-1 
119-2 
81-7 

58-2 

76-3 
85-5 
98-1 
33-4 
85-8 

95-6 

79-0 
79-6 
99-8 

106-0 
84-9 
35-0 
95-4 
77-4 

154-5 

114-8 
119-5 
127-5 
117-4 
111-6 
117-4 
100-4 
223-7 
223-4 
194-0 
2,976-1 
164-8 
133-8 
148-1 
112-1 
120-5 
99-0 
97-7 
101-4 

96-9 

108-4 

85-9 

78-5 

119-5 

150-8 

83-1 

78-4 

75-5 

107-3 

113-8 

131-2 

92-5 

100-4 

87-0 

92-5 

105-9 

102-8 

74-0 
98-3 

102-2 
84-1 
84-1 
109-5 
134-0 
125-4 
82-4 

62-2 

75-9 
79-6 
98-4 
30-5 
89-8 

99-7 

81-4 
81-6 
102-8 
108-1 
85-5 
37-0 
97-2 
80-6 
154-7 

111-3 
120-1 
126-5 
118-4 
113-4 
118-4 
102-4 
224-9 
217-6 
199-4 
2,893-2 
153-9 
132-2 
144-1 
116-9 
120-4 
98-9 
97-8 
101-0 

96-7 
103-4 
92-5 
81-3 
117-2 
145-7 
85-9 
78-1 
79-1 
114-2 
111-7 
126-4 
95-3 
100-0 
87-1 
94-5 
106-6 
104-5 

76-9 
101-2 

100-0 
95-1 
84-6 
106-7 
131-0 
131-3 
80-9 

62-7 

76-4 

74-8 
94-9 
28-9 
92-0 

98-7 

84-4 
82-3 

102-6 

107-8 
89-5 
45-9 

100-4 
84-8 

156-3 

111-7 
120-3 
127-0 
118-6 
116-3 
116-0 
105-9 
235-3 
206-8 
195-6 
2,607-4 
146-8 
126-7 
132-4 
119-5 
121-0 
101-8 
101-5 
102-4 

94-9 
98-6 
95-6 
82-0 
105-7 
126-1 
86-6 
75-0 
78-6 
106-2 
111-3 
124-8 
95-7 
100-8 
85-1 
94-5 
108-4 
103-3 

76-2 
99-3 

101-9 
105-1 

85-6 
106-6 
130-4 
137-2 

80-5 

62-2 

76-2 
83-3 
92-5 
30-1 
93-0 

97-4 

83-4 
82-2 

103-1 

105-6 
92-4 
55-2 

101-8 
86-8 

158-3 

108-9 
109-0 
123-0 
118-0 
113-9 
115-4 
103-2 
230-4 
181-3 
178-5 
2,015-3 
132-0 
118-6 
117-7 
117-4 
120-1 
104-7 
105-9 
102-3 

93-8 
90-5 
88-3 
83-2 
90-5 
97-6 
88-8 
76-1 
80-7 
106-4 
112-6 
124-1 
96-8 
104-2 
90-4 
94-4 
109-9 
106-1 

72-6 
102-6 

103-2 
98-1 
86-2 
100-5 
127-8 
137-2 
81-1 

63-4 

77-5 
88-9 
92-6 
30-7 
90-9 

94-4 

83-9 
82-8 

103-4 

104-9 
91-7 
77-1 

104-2 
92-1 

155-0 

103-5 
119-0 
122-5 
118-1 
109-9 
112-8 
102-0 
190-9 
148-9 
166-9 
1,279-2 
106-4 
117-2 
115-1 
121-0 
118-9 
109-8 
114-3 
101-7 

55-4 

1-8 

Fur  and  products 

0-1 

2-2 

Lumber  and  products 

5-4 

Rough  and  dressed  lumber 

3-2 
1-0 

Other  lumber  products 

1-2 

Musical  instruments 

0-4 

Plant  products — edible 

3-5 

Pulp  and  paper  products 

6-9 

Pulp  and  paper 

3-6 

Paper  products 

0-8 

Printing  and  publishing 

Rubber  products 

2-5 
1-5 

Textile  products 

8-7 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings  

3-3 
1-8 

2-5 

Other  textile  products 

Tobacco,     distilled     and     malt 
liquors 

1-1 
1-5 

Wood  distillates  and  extracts 

Chemicals  and  allied  products . . . 
Clay,  glass  and  stone  products. . . 
Electric  current 

0-1 
0-8 
1-2 
1-5 

Electrical  apparatus 

1-3 

Iron  and  steel  products 

150 

Crude,  rolled  and  forged  pro- 
ducts  

1-5 

Machinery     (other    than     ve- 
hicles)  

1-2 

Agricultural  implements 

Land  vehicles 

1-1 
6-7 

Steel  shipbuilding  and  repairing 

0-4 
0-6 

Iron     and     steel     fabrication 
(n.e.s.) 

Foundry    and    machine    shop 
products 

0-7 
0-6 

Other  iron  and  steel  products. . 

Non-ferrous  metal  products 

Mineral  products 

2-2 
1-9 
1-2 

Miscellaneous 

0-4 

Logging 

3-9 

Mining 

5-6 

Coal 

3-4 

Metallic  ores 

1-4 

Non-metallic     minerals     (other 
than  coal) 

0-8 

Communication 

3-0 

Telegraphs 

0-6 

Telephones 

2-4 

Transportation 

13-4 

Street  railways  and  cartage 

Steam  railways 

2-3 
9-5 

Shipping  and  stevedoring 

Construction  and  maintenance.. 

1-6 
9-2 
3-9 

1-3 

4-0 

Services 

1-7 

0-9 

0-2 

Personal  (chiefly  laundries) 

0-6 

7-8 

Retail 

5-2 

Wholesale 

2-6 

All  Industries 

103-7 

104-2 

104-9 

105-2 

102-8 

101-1 

100-0 

xThe  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the  total 
number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  Dec.  1,  1926. 
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Employment    by    Cities 

Marked  improvement  as  compared  with 
1925  was  recorded  in  Montreal,  Toronto,  Ham- 
ilton, Windsor,  Winnipeg  and  Vancouver; 
there  were  moderate  gains  in  Quebec,  while  in 
Ottawa,  conditions  did  not  show  much  change. 

Montreal. — The  staffs  of  the  Montreal  firms 
making  returns  averaged  111,514  persons  as 
compared  with  an  average  of  105,713  on  the 
payrolls  of  the  employers  reporting  in  1925; 
the  index,  at  98.3,  was  over  five  points  higher 
than  that  for  the  preceding  year.  Steady  in- 
creases were  indicated  from  early  in  January 
until  August  1,  from  Which  date  employment 
showed  moderate  declines.  Manufacturing  as 
a  whole,  especially  of  food  and  iron  and  steel 
products,  reported  considerable  gains;  textiles 
and  printing  and  publishing  were  somewhat 
busier,  while  the  tobacco,  distilled  and  malt 
liquor  group  registered  reduced  activity  on 
the  whole.  Transportation,  construction  and 
trade  generally  showed  a  much  better  situa- 
tion, but  communication  was  rather  quieter 
than  in  1925,  although  the  volume  of  em- 
ployment which  increased  towards  the  last 
quarter  of  1926  was  greater  than  in  earlier 
years  of  the  record. 

Quebec. — The  tendency  during  most  of  the 
year  was  moderately  upward,  the  index,  which 
stood  at  89.9  on  January  1,  rising  to  its  maxi- 
mum of  104.2  on  July  1.  At  the  beginning 
of  December,  however,  it  had  decreased  to 
101.2,  which  was  higher  than  on  the  same 
date  in  1925  or  1924,  when  the  record  for 
Quebec  was  instituted.  The  staffs  of  the 
firms  furnishing  statistics  averaged  8,487  and 
the  index,  98.0  in  1926.  Manufacturing  and 
transportation  were  active,  while  construction 
did  not  afford  as  much  employment  in  the 
early  part  of  the  year  as  in  1925,  but  showed 
marked  improvement  from  the  spring  onward. 

Toronto. — Employment  at  the  beginning  of 
January,  1926,  showed  the  pronounced  cur- 
tailment usual  at  the  holiday  season,  although 
the  losses  were  less  extensive  than  on  the 
same  date  of  preceding  years.  From  January 
on,  however,  the  movement  was  consistently 
favourable,  the  index,  which  rose  from  86.1 
on  January  1  to  93.9  on  December  1,  aver- 
aging 90.2  as  against  86.7  in  1925.  The  num- 
ber of  persons  employed  by  the  co-operating 
firms  during  1926  averaged  96,716,  while  in 
the  year  before  it  was  93,413.  Within  the 
manufacturing  group,  iron  and  steel,  printing 
and  publishing  recorded  marked  gains  and  in 
food  and  textiles  there  were  somewhat  smaller 
increases.  Communication  and  construction 
were  decidedly  more  active;  employment  in 
trade  was  maintained  at  about  the  same  level 


as  in  1925,  while  local  transportation  was 
slacker,  which  may  be  partly  a  result  of  the 
growth  in  the  number  of  automobiles  owned. 

Ottawa. — Manufacturing  on  the  whole  re- 
corded moderate  improvement  in  1926  as 
compared  with  the  preceding  year,  but  little 
general  change  was  shown  in  other  industries. 
An  average  payroll  of  9,916  persons  was  em- 
ployed by  the  employers  furnishing  data;  this 
was  almost  the  same  number  as  in  the  pre- 
ceding year,  while  the  index,  at  93.9  in  1926, 
remained  practically  stationary. 

Hamilton. — Steady  improvement  was  noted 
in  Hamilton  from  early  in  January  until  Sep- 
tember 1,  when  the  index  stood  at  100.3,  the 
highest  point  in  the  record,  which  was  begun 
in  1922.  The  peak  of  employment  during 
1925  was  on  December  1,  the  index  then  be- 
ing 88.7.  Manufacturing,  generally,  was  con- 
siderably more  active;  the  textile  and  iron 
and  steel  industries  maintained  a  higher  level 
of  employment  than  in  the  preceding  year; 
the  staffs  of  electrical  apparatus  factories, 
smaller  in  the  early  part  of  the  year,  increased 
considerably  from  the  summer  until  they  were 
greater  than  in  previous  years  of  the  record. 
Construction  until  June  was  more  active,  but 
in  the  second  half  of  1926  the  index  was 
lower.  Employment  in  trade  averaged  ap- 
proximately the  same  as  in  1925.  The  co- 
operating firms  reported  an  average  working 
force  of  28,645  persons,  while  in  the  preced- 
ing year  the  average  was  25,343.  The  mean 
index  was  94.3,  nearly  11  points  higher  than 
in  1925. 

Windsor  and  Other  Border  Cities. — The  in- 
dex number  of  employment  in  the  Border 
Cities  averaged  99.9  and  the  payrolls  regis- 
tered averaged  10,930  in  1926,  compared  with 
85.4  and  9,307,  respectively,  in  the  six  months 
of  1925  for  which  statistics  are  available. 
Marked  activity  was  indicated  in  the  automo- 
bile and  associated  industries,  while  construc- 
tion also  recorded  expansion. 

Winnipeg. — Steady  improvement  was  re- 
ported during  the  greater  part  of  the  year; 
the  index  number,  standing  at  89.3  on  Janu- 
ary 1,  rose  to  105.4  at  the  beginning  of  De- 
cember. The  mean  for  the  12  months  was 
96.9,  compared  with  86.5  in  1925.  Manufac- 
turing, generally,  was  busier,  as  were  trans- 
portation and  trade,  but  the  most  pronounced 
gains  during  the  year  were  in  construction. 
An  average  working  force  of  26,759  persons 
was  recorded  by  the  firms  whose  data  were 
received. 

Vancouver. — The  situation  in  Vancouver, 
already  favourable,  was  much  better  at  the 
close  of  the  year  than  at  the  beginning,  the 
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index  standing  at  117.1  on  December  1  as 
compared  with  105.8  on  January  1.  The  aver- 
age for  1926,  at  115.4,  was  over  nine  points 
higher  than  in  the  preceding  year,  while  the 
staffs  covered  averaged  25,035  as  against  23,- 
193  in  1925.  Manufacturing,  as  a  whole,  com- 
munication, transportation,  construction,  ser- 
vices and  trade  all  reported  heightened  ac- 
tivity. Employment  in  lumber  mills  was  in 
rather  smaller  volume  than  in  1925. 

Index  numbers  by  cities  are  given  in  Table 
II. 

Manufacturing  Industries 

The  year  1926  was  characterized  by  eight 
months  of  steady  advances  in  manufacturing; 
between  February  1  and  September  1,  ap- 
proximately 65,000  persons  were  added  to  the 
staffs  of  the  reporting  factories.  The  level  of 
employment  was  higher  during  1926  than  in 
any  other  year  since  1920.  Statistics  were  re- 
ceived from  some  3,775  manufacturers  employ- 
ing an  average  payroll  of  452,392  operatives, 
as  compared  with  423,028  in  1925,  while  the 
mean  index,  standing  at  92.1,  compared  with 
an  average  of  86.0  in  the  preceding  year. 
Practically  all  divisions  of  manufacturing 
shared  in  the  generally  favourable  movement. 
Especially  noteworthy  were  the  gains  in  iron 
and  steel,  lumber,  pulp  and  paper,  food  and 
textile  groups,  which  together  employed  a 
very  large  proportion  of  the  workers  engaged 
in  manufacturing  processes.  Although  the 
usual  heavy  losses  incidental  to  the  holiday 
and  inventory  season  will  have  reduced  em- 
ployment to  a  considerable  extent  on  January 
1,  1927,  it  may  be  expected  that  the  upward 
tendency  will  soon  be  resumed. 

Animal  Products,  Edible. — Employment  in 
this  division  during  1925  was  better  than  in 
any  previous  year  of  the  record,  and  further 
improvement  was  noted  in  1926.  Fish  and 
meat-preserving  plants  and  dairies  registered 
marked  activity.  The  payrolls  of  the  report- 
ing employers  averaged  14,953  persons,  vary- 
ing between  12,965  on  March  1  and  16.645  at 
the  beginning  of  September.  The  mean  in- 
dex was  97.1,  compared  with  94.7  in  1925. 

Leather  and  Products. — Boot  and  shoe  and 
other  leather-using  factories  afforded  more  em- 
ployment than  in  the  preceding  year.  Unin- 
terrupted gains  were  noted  from  May  onward 
and  the  index,  at  its  peak  on  December  1,  was 
83.2,  compared  with  the  maximum  of  76.5  on 
the  same  date  in  1925.  An  average  working 
force  of  16,896  persons  was  recorded  by  the 
co-operating  manufacturers  and  the  mean  in- 
dex was  77.8  as  compared  with  73.2  in  1925. 

Lumber  Products. — The  seasonal  movements 
always  felt  in  lumber  works  caused  the  usual 


fluctuations  in  employment  during  1926;  the 
changes  were  not  as  marked  as  in  1925,  but  the 
situation  generally  was  more  favourable. 
Steady  gains  between  February  1  and  August 
1  were  succeeded  by  consistent  losses  during 
the  latter  part  of  the  year.  The  working  forces 
of  the  firms  furnishing  data  ranged  between 
38,016  at  the  beginning  of  January  and  58,473 
on  August  1,  averaging  49,384  in  the  12 
months,  as  compared  with  the  1925  mean  pay- 
roll of  48,392.  The  average  index,  standing  at 
100.5,  was  nearly  four  points  higher  than  in 
the  preceding  year;  it  was  also  greater  than 
in  1924,  but  less  than  in  1923.  The  furniture, 
rough  and  dressed,  and  other  branches  of  the 
lumber  industry  recorded  a  larger  volume  of 
employment  in  1926  than  in  the  previous  two 
years. 

Musical  Instruments. — Some  recovery  from 
the  depression  that  has  characterized  recent 
years  was  shown  in  musical  instrument  fac- 
tories, there  being  steady,  though  moderate 
gains  during  the  greater  part  of  1926.  The  in- 
dex averaged  71.3,  against  62.0  in  1925,  while 
the  staffs  of  the  co-operating  employers  aver- 
aged 3,103  during  the  year  under  review.  The 
production  of  radio  apparatus  is  not  included 
in  this  industrial  group,  which  has  undoubt- 
edly been  affected  by  the  marked  activity  re- 
cently prevailing  in  that  line. 

Plant  Products,  Edible. — Employment  in 
vegetable  food  factories  averaged  higher  in 
1926  than  in  the  preceding  year.  The  sugar, 
biscuit,  confectionery  and  canning  industries 
reported  greater  activity  in  nearly  every 
month.  An  average  working  force  of  27,225 
persons  was  registered  by  the  co-operating 
establishments,  in  which  the  number  of  opera- 
tives ranged  between  24,813  on  May  1  and 
31,557  at  the  beginning  of  October.  The  mean 
index  of  98.5  in  1926  compared  favourably 
with  with  the  1925  average  of  96.1. 

Pulp  and  Paper. — Continued  development  of 
the  pulp  and  paper  industry  caused  consider- 
able increases  in  employment  which  was  at 
a  higher  level  in  1926  than  in  any  other  of  ths 
seven  years  for  which  records  are  available. 
The  reported  staffs  averaged  54.958  and  the 
index  107.9  in  1926,  as  compared  with  51,327 
and  100.2,  respectively,  in  1925.  Most  of  the 
improvement  took  place  in  pulp  and  paper 
mills,  but  printing  and  publishing  and  other 
industries  coming  under  this  heading  were  also 
busier. 

Rubber  Products. — There  were  considerable 
fluctuations  in  employment  in  rubber  factories 
during  the  year  under  review,  succeeding  the 
almost  continuous  expansion  that  marked 
1925,  when  employment  on  the  whole  was  in 
smaller  volume.    The  mean  index  in  1926  was 
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87.7,  compared  with  an  average  of  84.7  in 
the  preceding  year.  At  the  beginning  of  De- 
cember, however,  the  situation  was  rather  less 
favourable  than  on  the  same  date  in  1925. 
Footwear  and  tire  factories  were  fairly  active 
in  Quebec  and  Ontario.  The  payrolls  of  the 
firms  supplying  information  averaged  12,523, 
ranging  between  12,125  on  July  1  and  13,299 
on  January  1. 

Textile  Products. — Employment  in  the  tex- 
tile industries  showed  almost  the  same  trends 
as  in  1925,  improvement  in  the  first  three 
months  being  followed  by  losses  at  the  begin- 
ning of  May  and  June,  succeeded  in  turn  by 
recovery  in  the  next  five  months.  The  situa- 
tion was  consistently  more  favourable  in  the 
year  under  review  than  in  any  other  since 
1920,  the  index  number  averaging  92.6,  com- 
pared with  87.9  in  1925.  An  average  staff  of 
71,251  workers  was  reported  by  the  co-operat- 
ing plants.  The  hosiery  and  knit  goods,  thread, 
yarn  and  cloth  groups  were  decidedly  busier 
during  the  year,  while  employment  in  garm- 
ent factories  remained,  on  the  whole,  in  about 
the  same  volume. 

Tobacco,  Distilled  and  Malt  Liquors. — State- 
ments were  compiled  from  over  100  manufac- 
turers, whose  working  force  averaged  11,485, 
varying  between  9,969  on  January  1  and  12,328 
at  the  beginning  of  December.  The  mean 
index  of  97.8  in  1926  was  practically  the  same 
as  in  1925,  when  more  pronounced  recovery 
was  noted.  Tobacco  factories  and  breweries 
were  moderately  active  during  the  year  under 
review. 

Chemical  and  Allied  Products. — A  higher 
level  of  employment  than  in  1925  and  1924 
was  recorded  in  this  group  during  1926,  when 
the  index  averaged  83.7,  as  compared  with 
80.7  in  the  preceding  year.  An  average  pay- 
roll of  6,429  workers  was  employed  by  the 
firms  whose  statistics  were  tabulated. 

Clay,  Glass  and  Stone  Products. — Continu- 
ous improvement  was  reported  from  the  begin- 
ning of  the  year  until  September,  a  longer 
period  of  expansion  than  has  been  recorded 
in  any  recent  year.  The  index  number  aver- 
aged 96.8  while  in  1925  it  was  82.7.  The 
marked  activity  registered  in  building  during 
1926  is  reflected  in  the  employment  afforded 
by  building  material  factories,  115  of  which 
reported  an  average  working  force  of  9,613 
persons.  At  the  maximum,  the  number  em- 
ployed was  10,864. 

Electric  Current. — The  number  of  persons 
employed  in  electric  current  works  was  rather 
smaller  than  in  1925,  when  the  index  averaged 
130.5  as  compared  with  126.0  during  the  year 


under  review.     The  staffs  of  the  co-operating 
plants  averaged  11,838  during  1926. 

Electrical  Apparatus. — Employment  in  this 
division,  which  includes  the  manufacture  of 
radios  and  other  equipment,  was  in  greater 
volume  during  1926  than  in  any  other  year  of 
the  record,  which  was  commenced  in  1920.  The 
reported  payroll  averaged  9,644  and  the  index 
122.2,  as  compared  with  9,038  and  114.1,  re- 
spectively, in  1925.  Additions  to  staffs  were 
registered  during  the  greater  part  of  the  year. 

Iron  and  Steel  Products. — Substarhal  im- 
provement in  the  employment  situation  was 
noted  during  1926,  the  mean  index,  80.3, 
being  almost  nine  points  above  the  1925  aver- 
age, with  the  exception  of  1923,  when  employ- 
ment was  very  slightly  brisker,  the  year  unden 
review  was  more  favourable  than  in  any  other 
since  1920.  Automobile,  railway  car  and  agri- 
cultural implement  plants  showed  important 
gains,  and  an  upward  movement  was  also  in- 
dicated in  the  rolling-mill,  heating  appliance, 
general  plant  machinery,  structural  non  and 
steel  and  other  divisions  of  this  group.  The 
working  forces  of  some  635  firms  who  reported 
during  1926  averaged  123,748,  while  in  1925 
the  average  was  110,245. 

Non-Ferrous  Metal  Products. — With  only 
one  exception,  employment  in  this  division 
increased  uninterruptedly  from  January  to 
December,  activity  being  greater  than  in  any 
other  year  since  1920.  The  index  averaged 
96.3  and  the  payrolls  reported,  14,361,  com- 
pared with  81.6  and  11,115,  respectively,  in 
the  year  preceding. 

Non-Metallic  Mineral  Products. — Employ- 
ment in  this  group  showed  more  variation 
than  in  1925,  but  the  average  was  practically 
the  same.  The  mean  index  stood  at  104.5, 
compared  with  105.0  in  the  preceding  year. 
Statements  were  received  from  over  75  firms 
with  an_  average  force  of  9,606  persons.  Gas 
and  petroleum  plants  maintained  a  fair 
volume  of  employment. 

Other  Manufacturing  Industries. — Little 
change  in  the  general  situation,  as  compared 
with  1925,  was  reported  in  the  fur,  wood  dis- 
tillate and  extract  and  other  manufacturing 
industries. 

Logging 

Logging  camps  reported  less  activity  than 
in  the  preceding  year,  although  pronounced 
seasonal  gains  were  indicated  during  the 
autumn  and  early  winter.  The  working  force 
of  the  firms  supplying  data  averaged  21,947 
and  the  index  number  55.2  in  1926:  in  1925 
the  mean  index  was  58.4  and  the  average  pay- 
roll  23.154.     The  practice,   constantly  gaining 
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in  popularity,  of  the  larger  operators  doing 
their  cutting  through  small  contractors  and 
local  settlers  in  the  northern  reaches  makes 
it  increasingly  difficult  to  collect  current  sta- 
tistics on  employment.  As  usual,  the  great- 
est variation  in  logging  was  in  Ontario  and 
Quebec,  while  in  British  Columbia  a  more 
constant  volume  of  employment  was  afforded. 

Mining 

Owing  to  the  losses  in  mining  reported  in 
the  early  months  of  1926,  employment  did  not 
average  as  high  as  in  1925,  but  from  the 
spring,  steady  recovery  was  indicated  and  the 
index  on  December  1  stood  at  104.2  com- 
pared with  96.9  on  that  date  in  the  preceding 
year. 

In  coal  mining,  the  situation  improved  con- 
siderably from  May;  the  mean  index,  at  81.2, 
compares  with  79.9  in  1925.  The  working 
force  of  the  firms  furnishing  data  averaged 
25,276.  Both  Eastern  and  Prairie  coal  fields 
shared  in  the  gains. 

In  metallic  ores,  the  level  of  employment 
was  rather  lower,  the  index  at  147.1,  averaging 
four  points  below  that  for  1925.  The  staffs  of 
the  reporting  firms  averaged  10,286  during  the 
year  under  review.  When  the  operations 
planned  in  the  newly  prospected  areas  are 
established,  employment  in  metallic  ore  mines 
may  be  expected  to  show  important  advances. 

Non-metallic  minerals  (other  than  coal) 
registered  increased  employment,  an  upward 
movement  being  recorded  during  the  greater 
part  of  the  year.  The  index  averaged  102.1, 
as  against  93.7  in  the  preceding  year;  a  mean 
payroll  of  6,284  persons  was  employed  by  the 
co-operating  firms.  Quarries,  asbestos  mines 
and  other  divisions  coming  under  this  head- 
ing reported  considerable  activity. 

Communication 

Telegraphs  and  telephones  showed  substan- 
tial advances  during  1926;  the  index  averaged 
116.0,  or  almost  five  points  higher  than  in 
1925,  when  employment  was  better  than  in 
1924.  The  working  forces  of  the  companies 
furnishing  data  averaged  24,128  persons,  of 
whom  about  20  per  cent  were  telegraph  em- 
ployees. The  improvement  was  general 
throughout  the  Dominion. 

Transportation 

Heavy  seasonal  losses  were  shown  in  the 
first  three  months  of  the  year,  followed  by 
steady  expansion  until  the  beginning  of  Oc- 
tober; the  index  averaged  108.0,  as  compared 
with  104.6  in  1925.  The  transportation  com- 
panies furnishing  data  employed,  on  the  aver- 


age, 109,372  workers,  or  between  13  and  14 
per  cent  of  the  total  number  covered  by 
these  statistics  throughout  the  Dominion. 

Street  railways  and  cartage,  reporting  an 
average  payroll  of  19.108  persons,  were  more 
active  on  the  whole  than  in  1925,  although 
there  was  a  slight  falling  off  during  the 
autumn  and  winter.  The  index  averaged 
113.4,  compared  with  111.8  in  the  preceding 
year. 

In  the  steam  railway  division,  improvement 
over  1925  and  1924  was  indicated,  but  the 
number  employed  was  not  quite  as  large  as 
in  1923.  The  index  averaged  98.9  in  1926,  or 
over  three  points  higher  than  in  the  preceding 
year;  at  its  peak  on  October  1  it  stood  105.9, 
whereas  the  highest  point  reached  in  1925  was 
100.1,  on  the  corresponding  date.  An  aver- 
age working  force  of  76,356  persons  was  re- 
corded in  steam  railway  operation. 

Employment  in  ship-ping  and  stevedoring 
was  active,  though  the  index  was  lower  to- 
wards the  close  of  the  year  than  in  1925.  It 
averaged  197.9,  and  the  reported  payrolls 
averaged  13,658,  varying  between  9,966  on 
March  1  and  16,144  at  the  beginning  of  Oc- 
tober. In  the  preceding  year,  the  mean  index 
was  185.2. 

Construction    and    Maintenance 

Greater  expansion  than  in  any  previous  year 
of  the  record  was  indicated  by  the  construc- 
tion industries  in  1926.  During  the  period  of 
most  pronounced  activity,  from  March  1  to 
August  1,  over  64,000  persons  were  added  to 
the  staffs  of  the  co-operating  contractors, 
whose  payrolls  averaged  83,141  during  the  12 
months.  The  general  index  for  this  group 
averaged  161.6,  compared  with  138.4  in  1925, 
the  previous  high  level  of  this  record.  The 
working  forces  varied  between  51,050  on  Feb- 
ruary 1  and  115,196  at  the  beginning  of 
August. 

Building  construction  gained  steadily  from 
April  1  to  September  1,  but  was  comparatively 
brisk  in  every  month.  A  mean  index  of  157.4 
in  1926  compared  with  the  average  of  121.1 
in  the  preceding  year.  The  average  persons 
employed  by  the  reporting  contractors  num- 
bered 30,098.  As  alread}''  mentioned  in  the 
case  of  logging,  there  is  a  growing  tendency 
on  the  part  of  the  larger  contractors  tc  sub- 
let their  contracts  by  trades  to  sub-con  iractors 
who  usually  employ  a  comparatively'  small 
number  of  workers.  Where  they  have  less 
than  15  emploj-ees,  they  are  not  required  to 
furnish  data  on  employment,  so  that  the  num- 
ber employed  in  building  is  probably  con- 
siderably in  excess  of  that  covered  in  these 
statistics. 
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Road  construction  reported  many  additions 
to  staffs  during  the  summer,  when  the  num- 
ber employed  was  higher  than  in  any  other 
of  the  last  seven  years.  The  payrolls  regis- 
tered averaged  13,341,  and  ranged  between 
3,014  on  Mar.  1  and  26,071  at  the  beginning 
of  August. 

Employment  in  railway  construction,  (in 
which  the  working  forces  covered  averaged 
39,700)  attained  a  greater  volume  than  in  any 
other  year  of  the  record,  which  was  instituted 
in  1920.  The  index  averaged  126.2,  while  in 
1925  the  mean  was  111.9,  and  in  1923,  the 
previous  high  level,  it  was  123.7. 


Statements  were  received  monthly  from 
over  175  firms  in  this  division,  with  payrolls 
averaging  14,612.  Steady  gains  were  noted 
from  January  until  August,  succeeded  by  sea- 
sonal declines  until  the  end  of  the  year.  Em- 
ployment in  hotels  and  restaurants  was  very 
active  during  1926,  partly  as  a  result  of  the 
tourist  trade,  while  improvement  was  also 
shown  in  other  divisions.  The  index  number 
averaged  119.1,  compared  with  114.2  in  1925; 


this  was  considerably  higher  than  in  ary  other 
year  of  the  record. 

Trade 

Employment  in  trade  was  more  favourable 
than  in  any  other  year  since  1920;  the  index 
number  was  higher  in  every  month  of  1926 
than  in  the  corresponding  month  of  previous 
years  of  the  record.  Both  retail  and  whole- 
sale trading  establishments  shared  in  the  gains, 
which  were  fairly  well  distributed  over  the 
country.  There  was  uninterrupted  expansion 
from  March  until  the  end  of  the  year.  The 
payrolls  of  the  co-operating  firms  averaged 
58,932,  and  the  index  100.0,  as  compared  with 
95.8  in  1925. 

Table  III  gives  index  numbers  of  employ- 
ment by  main  industrial  divisions  since  1922, 
while  the  trend  of  employment  during  1926 
in  some  60  industries  are  shown  in  Table  4. 
The  columns  headed  "relative  weight"  show 
the  proportion  that  the  number  of  employees 
in  the  indicated  industry,  is  of  the  total  num- 
ber of  employees  reported  in  Canada  by  the 
firms  making  returns  on  June  1  and  Dec.  1, 
1926. 


EMPLOYMENT  OFFICE  REPORTS  FOR  NOVEMBER,  1926 


A  DECREASE  of  27  per  cent  in  the  vol- 
***■  ume  of  business  transacted  was  re- 
ported by  the  offices  of  the  Employment  Ser- 
vice of  Canada  during  the  month  of  Novem- 
ber, 1926,  due  to  curtailment  in  placements 
in  all  industrial  groups  except  logging,  which 
showed  a  substantial  gain.  Of  the  reductions, 
that  in  farming  was  the  most  pronounced,  due 
to  seasonal  slackening  of  activities  in  this 
group.  An  increase  of  over  5  per  cent,  how- 
ever, was  recorded  when  the  records  were 
compared  with  the  average  daily  placements 
effected  during  November,  1925.  This  was  due 
for  the  most  part  to  increased  placements  in 
the  logging  industry,  though  construction,  ser- 
vices and  trade  also  contributed  their  quota 
in  the  gains  registered. 

The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1924,  as  represented 
by  the  ratio  of  vacancies  notified  and  place- 
ments effected  for  each  100  applications  for 
work  registered  at  the  offices  of  the  Service 
throughout  Canada,  computations  being  made 
semi-monthly.  It  will  be  seen  that  although 
the  curves  of  vacancies  and  placements  in 
relation  to  applications  declined  sharply 
throughout  the  first  half  of  the  month,  at  the 
end  of  November  the  levels  maintained  by 
both  were  several  points  higher  than  those 
shown  at  the  close  of  the  corresponding  period 
of  1925.     The  ratio  of  vacancies  to  each  100 


applications  was  69.5  and  68.2  during  the  first 
and  second  half  of  November,  1926,  in  con- 
trast with  the  ratios  of  70.7  and  63.3  during 
the  same  periods  in  1925.  The  ratios  of  place- 
ments to  each  100  applications  during  the 
periods  under  review  were  67.5  and  64.4  as 
compared  with  68.5  and  58.5  during  the  cor- 
responding month  a  year  ago. 

A  summary  of  the  reports  from  the  offices 
shows  that  the  average  number  of  applications 
recorded  during  the  first  half  of  November 
was  1,845  daily  as  compared  with  1,720  daily 
during  the  preceding  period,  and  1,813  daily 
during  the  corresponding  period  in  1925.  Ap- 
plications for  work  during  the  latter  half  of 
the  month  registered  1,600  daily  in  contrast 
with  1,595  daily  during  the  lat'ter  half  of  No- 
vember a  year  ago. 

Employers  notified  the  Service  of  a  daily 
average  of  1,281  vacancies  during  the  first 
half  and  1,091  during  the  latter  half  of  the 
month  under  review  as  compared  with  a  daily 
average  of  1,282  and  1,010  vacancies  during 
the  month  of  November,  1925.  Vacancies 
offered  to  the  Service  during  the  latter  half 
of  October,  1926,  averaged  1,410  daily. 

The  Service  effected  a  daily  average  of  1,246 
placements  during  the  first  half  of  Novem- 
ber, of  which  844  were  in  regular  employment 
and  402  in  work  of  one  week's  duration  or 
less,  as  compared  with  total  average  placement 
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during  the  preceding  period  of  1,320  daily  and 
with  1,242  daily  during  the  first  half  of  No- 
vember, 1925.  During  the  latter  half  of  the 
month  under  review  placements  averaged  1,031 
daily  (725  regular  and  306  casual)  as  com- 
pared with  an  average  of  934  daily  during  the 
corresponding  period  in  1925. 

During  the  month  of  November,  1926,  the 
offices  referred  29,843  persons  to  vacancies  and 
effected  a  total  of  28,338  placements.  Of  these 
the  placements  in  regular  employment  num- 
bered 19,547,  of  which  16,167  were  of  men  and 
3,380  of  women,  while  placements  in  casual 
work  totalled  8,791.  Opportunities  for  em- 
ployment reported  by  employers  numbered  21,- 
456  for  men  and  8,095  for  women,  a  total  of 
29,551.  The  number  of  applications  for  work 
was  42,917,  of  which  32,310  were  from  men 
and  10,607  from  women. 

The  following  table  gives  the  placements 
effected  to  date  by  the  offices  of  the  Employ- 
ment Service  of  Canada: — 


Year 

Placements 

Regular 

Casual 

Totals 

1919  (10  months) 

1920 

268,001 
366,547 
280,518 
297,827 
347,165 
247,425 
306,804 
284,686 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
100,802 

305,905 
445,812 

1921 

355,756 

1922 

393,522 

1923 

462,552 

1924 

366,132 

1925 

412,825 

1926  (11  months) 

385,488 

Nova  Scotia 

There  was  an  increase  of  nearly  16  per 
cent  in  the  number  of  positions  offered  through 
offices  in  Nova  Scotia  during  November,  when 
compared  with  the  preceding  month,  and  a 
gain  of  over  38  per  cent  in  comparison  with 
the  corresponding  month  of  1925.  Placements 
were  nearly  14  per  cent  higher  than  in  Octo- 
ber, and  exceeded  the  total  for  November, 
1925,  by  nearly  39  per  cent.  All  industrial 
groups  except  construction  and  maintenance 
and  finance  participated  in  the  gains  in  place- 
ments over  November,  1925,  those  in  services 
being  the  most  noteworthy.  Placements  by 
industrial  divisions  included  manufacturing 
124;  logging  92;  construction  and  mainten- 
ance 56;  trade  78;  aand  services  289,  of  which 
213  were  of  household  workers.  During  the 
month  211  men  and  95  women  were  placed 
in  regular  employment. 

New  Brunswick 

Employment  opportunities  as  indicated  by 
orders  listed  at  offices  in  New  Brunswick  dur- 
ing November  were  nearly  3  per  cent  less  than 
during    the    preceding   month,  but   almost    18 


per  cent  better  than  in  the  corresponding 
month  of  1925.  Placements  were  over  4  per 
cent  higher  than  in  October  and  nearly  16 
per  cent  above  November,  1925.  Increased 
placements  in  the  logging  industry  were  mainly 
responsible  for  the  gains  over  the  correspond- 
ing month  of  1925,  although  more  placements 
were  also  made  under  services  and  construc- 
tion and  maintenance.  Placements  in  saw- 
mills were  lower  than  in  1925.  Industrial 
groups  in  which  most  of  the  placements  were 
effected  during  the  month  were  logging  184; 
construction  and  maintenance  64;  and  services 
520,  of  which  283  were  of  household  work- 
ers. Placements  in  regular  employment  num- 
bered 301  of  men  and  86  of  women. 


Quebec 

During  the  month  of  November  positions 
offered  through  Quebec  offices  declined  over 
18  per  cent  from  the  preceding  month,  but 
were  over  5  per  cent  higher  than  during  the 
corresponding  month  of  1925.  Placements 
over  18  per  cent  lower  than  in  October,  but 
over  9  per  cent  higher  than  during  November, 
1925.  Placements  in  logging  and  construction 
and  maintenance  were  considerably  higher  dur- 
ing the  same  month  of  the  preceding  year, 
but  were  offset  in  part  by  declines  in  the 
manufacturing  industries  and  services.  In- 
dustrial groups  in  which  most  of  the  place- 
ments were  effected  during  the  month  were 
manufacturing  87;  logging  1,029;  construction 
and  maintenance  760;  and  services  492,  of 
which  318  were  of  household  workers.  Dur- 
ing the  month  2,095  men  and  397  women  were 
placed  in  regular  employment. 


Ontario 

There  was  a  decline  of  over  14  per  cent  in 
the  number  of  positions  offered  through  em- 
ployment offices  in  Ontario  during  November 
when  compared  with  the  preceding  month, 
but  a  gain  of  over  11  per  cent  in  comparison 
with  the  corresponding  month  1925.  Place- 
ments were  12  per  cent  less  than  in  October 
but  nearly  11  per  cent  higher  than  in  Novem- 
ber, 1925.  Increased  bush  placements  were 
mainly  responsible  for  the  gains  over  Novem- 
ber, 1925,  although  transportation  and  services 
also  showed  improvement.  Placements  by 
industries  during  the  month  included  manu- 
facturing 1,279;  logging  2,981;  farming  810; 
transportation  739;  construction  and  mainten- 
ance 2,029;  trade  332;  and  services  3,099,  of 
which  1,934  were  of  household  workers.  Regu- 
lar employment  was  secured  for  6,625  men  and 
1.192  women  during  the  month. 
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Manitoba 

The  demand  for  workers  as  indicated  by- 
orders  listed  at  offices  in  Manitoba  during 
November  declined  over  30  per  cent  when 
compared  with  the  preceding  month,  but  was 
over  41  per  cent  higher  than  during  the  corre- 
sponding month  in  1925.  There  was  a  decrease 
of  22  per  cent  in  placements  in  comparison 
with  October,  but  an  increase  of  over  39  per 
cent  when  compared  with  November,  1925. 
All  industrial  divisions  participated  in  the 
gains    in    placements    over    November,    1925, 


in  1925.  The  reduction  in  placements  from 
November,  1925,  was  almost  entirely  due  to 
fewer  calls  for  bush  workers,  as  all  groups 
except  logging  showed  small  change  under  this 
comparison.  Industrial  groups  in  which  most 
of  the  placements  were  effected  during  the 
month  were  manufacturing  82;  logging  853; 
farming  948;  construction  and  maintenance 
178;  and  services  780,  of  which  528  were  of 
household  workers.  Placements  in  regular 
employment  numbered  1,959  of  men  and  400 
of  women. 


POSITIONS   OFFERED  AND  PLACEMENTS   EFFECTED   FOR  EACH   ONE  HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 


Applications 


Vacancies 


Placements 
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those  in  farming  logging  and  trade  being  the 
most  pronounced.  Placements  by  industrial 
groups  included  manufacturing  190;  logging 
1,179;  farming  1,129;  construction  and  main- 
tenance 179;  trade  416;  and  services  1,692,  of 
which  1,250  were  of  household  workers.  Dur- 
ing the  month  2,355  men  and  627  women  were 
placed  in  regular  employment. 

Saskatchewan 

During  November  offices  in  Saskatchewan 
received  orders  for  over  48  per  cent  less 
workers  than  in  October  and  nearly  11  per 
cent  less  than  in  November,  1925.  Place- 
ments during  November  were  nearly  38  per 
cent  lower  than  in  the  preceding  month  and 
over  3  per  cent  below  the  corresponding  month 
32771—7 


Alberta 

Orders  listed  at  Alberta  offices  during 
November  called  for  nearly  70  per  cent  less 
workers  than  in  October  and  over  17  per  cent 
less  than  in  November,  1925.  Placements 
were  over  68  per  cent  lower  than  in  the  pre- 
ceding month  and  nearly  17  per  cent  lower 
than  during  November,  1925.  Reduced  farm 
placements  accounted  for  the  declines  from 
the  preceding  year,  but  the  reductions  in  this 
group  were  partly  offset  by  gains  under  ser- 
vices and  construction  and  maintenance.  The 
changes  in  other  groups  were  small.  Industrial 
divisions  in  which  most  of  the  placements  were 
effected  during  the  month  were  manufac- 
turing 175;  logging  470;  farming  609;  mining 
179;  construction  and  maintenance  364;  trade 
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123;  and  services  709,  of  which  501  were  of 
household  workers.  Regular  employment  was 
procured  for  1,743  men  and  340  women  during 
the  month. 

British  Columbia 

Opportunities  for  employment  as  indicated 
by  orders  listed  at  offices  in  British  Columbia 
during  November  were  nearly  33  per  cent  less 
than  during  the  preceding  month,  but  were 
nearly  11  per  cent  better  than  in  the  corre- 
sponding month  of  1925.  Placements  were 
nearly  33  per  cent  below  October,  but  nearly 
10  per  cent  higher  than  during  November, 
1925.  Increased  placements  in  the  manufac- 
turing industries  and  transportation  were 
mainly  responsible  for  the  gains  over  Novem- 
ber, 1925,  as  the  changes  in  other  groups  were 
small.  Placements  by  industrial  divisions  in- 
cluded manufacturing  359;  logging  386;  trans- 
portation 260;  construction  and  maintenance 
316;  trade  112;  and  services  818,  of  which  521 
were  of  household  workers.  Placements  in 
regular  employment  numbered  878  of  men  and 
243  of  women  during  the  month. 

Movement  of   Labour 

During  November,  1926,  the  offices  of  the 
Employment  Service  of  Canada  made  19,547 
placements  in  regular  employment  of  which 
12,372  were  persons  for  whom  the  employment 
found  was  outside  the  immediate  locality  of 
the  offices  at  which  they  were  registered.  Of 
the  latter,  3,262  were  granted  the  Employment 
Service  reduced  rate,  1,841  going  to  points 
within  the  same  province  as  the  despatching 
office  and  1,421  to  other  provinces.  The  re- 
duced transportation  rate  which  is  2.7  cents 
per  mile,  with  a  minimum  fare  of  $4,  is 
granted  by  the  railway  companies  to  bona  fide 
applicants  at  the  Employment  Service  who 
may  desire  to  travel  to  distant  employment 
for  which   no   workers   are   available   locally. 

The  Quebec  offices  issued  certificates  to  530 
persons,  207  of  whom  went  to  points  within 
the  Province  and  323  to  points  outside.  Of 
those  transferred  provincially  the  Quebec  office 
despatched  175  bushmen  and  one  cookee  to 
logging  camps  in  the  Quebec  region.  Hull 
sent  2  bushmen  to  points  around  Montreal 
and  Montreal  29  bushmen  within  its  own  zone. 
The  interprovincial  movement  from  Hull  in- 
cluded 51  bushmen  going  to  logging  camps 
around  Cobalt,  96  to  North  Bay  and  83  to 
Sudbury  and  from  Montreal  93  bushmen  went 
to  employment  around  Sault  Ste.  Marie. 

From  the  Ontario  offices  747  persons  travelled 
at  the  reduced  rate,  736  to  provincial  points 
and  11  to  other  provinces.  Of  the  latter  Port 
Arthur    transferred    7    railroad    construction 


labourers  to  Hull  and  one  farm  worker  to  the 
Moose  Jaw  zone  and  (Sudburj'-  '3  general 
labourers  to  the  Hull  zone.  Within  the  prov- 
ince 2  carpenters  travelled  from  Sudbury  and 
22  building  construction  labourers,  2  painters 
and  2  general  labourers  from  North  Bay  all 
to  the  Timmins  zone.  From  Fort  William  17 
building  construction  labourers  and  one  male 
hotel  worker  were  sent  to  points  within  the 
Fort  William  zone;  from  Port  Arthur  7  con- 
struction labourers  went  to  employment  within 
its  own  zone  and  from  Windsor  two  die  makers 
were  transferred  to  Oshawa.  The  remaining 
681  were  bushmen  for  points  around  Sudbury, 
North  Bay,  Port  Arthur,  Fort  William  and 
Timmins,  most  of  whom  received  transporta- 
tion from  the  offices  in  the  surrounding  dis- 
tricts. 

Manitoba  offices  issued  1,162  certificates  for 
transportation,  186  provincial  and  976  inter- 
provincial. The  Winnipeg  office  transferred 
the  majority  of  the  workers,  893  bushmen,  13 
carpenters,  2  blacksmiths,  one  farm  labourer, 
one  engine  hoistman,  13  lath  wood  cutters,  6 
cooks,  one  housekeeper  and  one  kitchen  worker 
travelling  to  Port  Arthur,  23  bushmen  to 
Timmins,  one  farm  housekeeper  to  Moose  Jaw, 
one  bushman  to  Yorkton  and  12  farm  labour- 
ers, one  porter,  4  bricklayers,  one  farm  house- 
keeper and  one  waitress  to  Regina.  From 
Dauphin  one  bushman  went  to  the  Prince 
Albert  zone.  Provincially,  Winnipeg  transfer- 
red 94  farm  labourers,  4  female  hotel  workers, 
one  farm  housekeeper  and  one  cook  to  the 
Brandon  zone,  30  bushmen,  one  fisherman,  one 
farm  labourer,  one  packer  and  two  hotel  cooks 
to  Dauphin  and  20  farm  labourers,  6  bushmen, 
one  hotel  cook  and  one  general  to  employment 
within  the  Winnipeg  zone.  In  addition  23 
bushmen  went  to  lumber  camps  around 
Dauphin,  22  went  from  Brandon  and  one 
from   Dauphin. 

Transportation  certificates  issued  by  Sas- 
katchewan offices  numbered  589,  of  which  494 
were  granted  to  persons  going  to  points  within 
the  province  and  95  to  other  provinces.  With- 
in the  province  certificates  were  issued  to  439 
bushmen,  403  of  whom  were  for  the  Prince 
Albert  district  and  36  for  points  in  the  vicinity 
of  North  3attleford.,  Of  these,  258  were 
shipped  by  the  Saskatoon  office,  95  by  Regina, 
29  by  Moose  Jaw  and  57  by  Prince  Albert. 
From  Saskatoon  8  farm  hands  went  to  points 
within  the  Saskatoon  zone,  2  farm  hands  to 
Prince  Albert  and  3  to  North  Battleford,  from 
Regina  one  farm  hand  was  transferred  to 
Prince  Albert,  2  to  Saskatoon,  one  to  Moose 
Jaw  one  to  We.yburn,  one  to  Yorkton  and  7 
to  Regina  and  from  Moose  Jaw  one  farm 
labourer  was  despatched  to  each  of  the  Swift 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  NOVEMBER,  1926 


Offices 


Nova  Scotia 

Halifax 

New  Glasgow 

Sydney 

New  Brunswick... 

Chatham 

Moncton 

St.  John 

Quebec 

Hull 

Montreal 

Quebec 

Sherbrooke 

Three  Rivers 

Ontario 

Belleville 

Brantf  ord 

Chatham 

Cobalt 

Fort  William 

Guelph 

Hamilton 

Kingston 

Kitchener 

London 

Niagara  Falls 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough 

Port  Arthur 

St.  Catharines 

St.  Thomas 

Sarnia 

S.S.Marie 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Dauphin 

Winnipeg 

Saskatchewan 

Estevan 

Moose  Jaw 

North  Battleford . 

Prince  Albert 

Regina 

Saskatoon 

Swift  Current 

Wey  burn 

Yorkton 

Alberta 

Calgary 

Drumheller 

Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia. 

Cranbrook 

Kamloops 

Kelowna 

Nanaimo 

Nelson 

New  Westminster 

Penticton 

Prince  George 

Prince  Rupert 

Revel  stoke 

Vancouver 

Victoria 

All  Offices 

Men 

Women 


Vacancies 

Applicants 

Regular 
place- 

Reported 
during 

Unfilled 
at  end  of 

Regist'd 
during 

Referred 
to 

Placed 

Unplaced 
at  end  of 

same 

period 

period 

period 

period 

vacancies 

Regular 

Casual 

period 
525 

1925 

752 

88 

814 

737 

306 

386 

286 

336 

45 

365 

285 

69 

216 

285 

62 

158 

30 

173 

187 

108 

43 

164 

141 

258 

13 

276 

265 

129 

127 

76 

83 

877 

57 

987 

863 

387 

476 

432 

284 

85 

6 

86 

85 

11 

74 

73 

55 

347 

32 

380 

366 

167 

199 

82 

109 

445 

19 

521 

412 

209 

203 

277 

120 

2,462 

314 

4,435 

2,811 

2,492 

28 

1,246 

2,240 

283 

25 

602 

473 

472 

1 

53 

333 

1,257 

128 

2,710 

1,391 

1,282 

13 

954 

1,320 

595 

72 

649 

550 

481 

7 

69 

321 

132 

20 

234 

172 

114 

7 

76 

123 

195 

69 

240 

225 

143 

0 

94 

143 

13,484 

3,069 

17,904 

12,017 

7,817 

3,562 

6,751 

7,080 

167 

0 

143 

134 

77 

57 

55 

76 

167 

14 

332 

160 

87 

72 

139 

89 

222 

4 

266 

222 

.117 

105 

55 

158 

128 

1311 

173 

148 

141 

4 

30 

120 

888 

33 

820 

792 

742 

50 

36 

386 

129 

14 

226 

151 

49 

83 

95 

58 

836 

17 

1,489 

867 

263 

603 

959 

221 

213 

15 

321 

221 

87 

134 

114 

85 

103 

11 

404 

141 

102 

28 

203 

95 

348 

54 

476 

369 

248 

72 

279 

229 

172 

39 

226 

152 

96 

51 

141 

106 

672 

166 

775 

763 

729 

34 

23 

444 

233 

18 

502 

184 

131 

53 

191 

67 

943 

175 

1,138 

942 

696 

117 

550 

496 

202 

235 

298 

298 

273 

25 

39 

151 

153 

16 

219 

183 

103 

44 

120 

124 

2,342 

266 

1,084 

1,082 

869 

213 

10 

694 

282 

12 

555 

282 

128 

154 

278 

313 

159 

11 

264 

167 

60 

107 

120 

106 

157 

4 

179 

151 

57 

94 

127 

113 

416 

206 

537 

331 

239 

70 

110 

164 

352 

695 

303 

291 

277 

14 

6 

376 

584 

427 

345 

305 

284 

21 

50 

219 

3,190 

493 

6,260 

3,257 

1,675 

1,220 

2,784 

1,765 

426 

13 

569 

424 

287 

137 

237 

;425 

4,077 

89 

6,375 

5,001 

2,982 

1,864 

1,061 

2,037 

321 

28 

375 

307 

265 

42 

60 

179 

289 

9 

183 

133 

97 

36 

32 

75 

3,467 

52 

5,817 

4,561 

2,620 

1,786 

969 

1,783 

2,737 

246 

3,159 

3,056 

2,359 

645 

430 

2,335 

75 

0 

71 

71 

64 

7 

0 

,    40 

495 

56 

571 

551 

345 

154 

181 

453 

138 

18 

112 

111 

93 

18 

0 

34 

523 

75 

397 

380 

352 

28 

22 

320 

749 

56 

903 

827 

609 

218 

115 

574 

398 

21 

706 

732 

612 

120 

88 

759 

93 

8 

108 

99 

55 

44 

15 

48 

116 

7 

109 

104 

73 

31 

8 

43 

150 

5 

182 

181 

156 

25 

1 

64 

2,703 

47 

3,543 

2,725 

2,083 

581 

725 

2,700 

667 

8 

1,202 

672 

477 

195 

317 

941 

229 

1 

353 

218 

178 

40 

29 

170 

1,275 

37 

1,386 

1,315 

1,034 

220 

268 

1,075 

344 

1 

376 

332 

247 

85 

62 

387 

188 

0 

226 

188 

147 

41 

49 

127 

2,459 

105 

5,700 

2,633 

1,121 

1,249 

3,219 

1,138 

96 

2 

448 

107 

106 

1 

154 

73 

45 

9 

330 

54 

33 

8 

245 

21 

7 

0 

14 

7 

4 

3 

0 

21 

0 

35 

10 

6 

4 

93 

14 

110 

1 

122 

99 

99 

0 

50 

81 

84 

0 

239 

84 

26 

58 

171 

44 

80 

3 

105 

71 

39 

28 

49 

24 

138 

12 

152 

124 

124 

0 

75 

95 

124 

5 

206 

119 

37 

82 

80 

25 

22 

4 

87 

17 

17 

0 

34 

;     32 

1,220 

62 

3,263 

1,402 

436 

768 

1,639 

556 

512 

7 

699 

539 

194 

297 

629 

173 

29,551 

4,015 

42,917 

29,843 

19,547 

8,791 

14,389 

18,113* 

21,456 

2,773 

32,310 

21,624 

16,167 

5,135 

11,069 

14,902 

8,095 

1,242 

10,607 

8,219 

3,380 

3,656 

3,320 

3,211 

13  placements  effected  by  offices  since  closed. 
32771—7J 
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Current,    and    Moose    Jaw   zones.      Saskatoon 
received    one    labourer    and    Estevan    4    coal 
miners  from  Regina.    Moose  Jaw  issued  trans- 
portation to  5  teamsters  and  Prince  Albert  to 
one  saw  filer  and  one  handyman  travelling  to 
points   in   their  respective   zones   and    Moose 
Jaw  in  addition  sent  2  labourers  to  Regina. 
The  remainder  were  13  hotel  and  household 
workers    for    various    provincial    points.      Of 
those  going  without  the  province  37  bushmen 
were  shipped  to  Dauphin,  36  from  Saskatoon 
and  one  from  Prince  Albert  and  55  bushmen 
went  to  points  in  the  Fort  William  zone,  the 
majority    recruited    by    the    Saskatoon     and 
Regina  offices.     Two  farm  labourers  travelled 
to  the  Edmonton  zone,  one  from  Saskatoon 
and  one  from  Regina  and  from  Swift  Current 
one  carpenter  went  to  employment  in  Calgary. 
In  Alberta  150  certificates  were  granted,  135 
to  persons  going  to  provincial  points  and  15 
to  other  provinces.     From  Edmonton  2  farm 
labourers  were  sent  to  Lethbridge,  one  cook, 
5  stone  masons  and  6  carpenters  to  Calgary, 
one  engineer  to  Medicine  Hat  and  7  carpenters, 
7  mine  workers,  16  labourers,  one  electrician, 
33   bushmen,  4  engineers,   10  farm  labourers, 
one   machinist,   2  porters,  2   mill   hands,   one 
handyman,  one  bookkeeper,  4  teamsters,  one 
fireman,   one  canthook  man,  one  dairy  man, 
one   track   foreman,   6  household   workers   to 
employment  within  the  Edmonton  zone;  Cal- 
gary transferred  2  cooks,  one  farm  hand,  one 
dairyman,  and  3  bushmen  to  the  Edmonton 
zone,  one  cook  to  Lethbridge,  3  farm  hands 
and  one  mechanic  to  Drumheller  and  3  female 


hotel  workers,  2  housekeepers,  one  cook  and 
3  farm  labourers  within  the  Calgary  zone.  The 
movement  to  other  provinces  included  from 
Edmonton  8  bushmen  travelling  to  the  Fort 
William  zone,  5  farm  hands  to  Saskatoon  and 
one  farm  hand  to  North  Battleford  and  from 
Calgary  one  auto  glove  maker  to  the  Van- 
couver  zone. 

The  British  Columbia  offices  granted  certi- 
ficates to  84  persons,  one  of  whom  was  a 
female  cook  sent  from  New  Westminster  to 
Saskatoon  and  the  remainder  were  persons 
going  to  employment  in  various  parts  of  the 
province.  Vancouver  transferred  6  miners, 
one  flunkey  and  one  machinist  to  Penticton, 
10  carpenters  and  6  bricklayers  to  Nelson,  2 
plumbers  and  one  flunkey  to  Kamloops,  one 
cook  to  Revelstoke,  one  engineer  to  Prince 
George  and  one  housekeeper,  one  miner  and 
one  cook  to  points  in  the  Vancouver  zone. 
In  addition,  one  farm  hand  travelled  from 
Nelson,  one  labourer  from  Penticton,  31  bush- 
men and  one  cook  from  Prince  George  and  17 
bushmen  from  Prince  Rupert,  all  to  points 
within  their  respective  zones. 

Of  the  3.262  workers  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate  2,461  were  carried  by  the  Canadian 
National  Railways,  736  by  the  Canadian 
Pacific  Railway,  57  by  the  Temiskaming  and 
Northern  Ontario  Railway,  4  by  the  Edmon- 
ton, Dunvegan  and  British  Columbia  railway, 
3  by  the  Pacific  Great  Eastern  and  one  by 
the  Kettle  Valley  Railway. 


BUILDING   PERMITS    ISSUED    IN    CANADA    IN   NOVEMBER,    1926 


'T%HERE  was  a  seasonal  decline  in  the  value 
•*■      of   the   building   permits   issued   during 

November  as  compared  with  October,  but  the 
total  was  considerably  higher  than  in  the 
corresponding  month  of  1925.  Sixty-three 
cities  authorized  building  valued  at  $9,968,937, 
as  compared  with  $14,614,543  in  the  preced- 
ing month  and  $7,988,765  in  November,  1925. 
The  decrease  in  the  first  comparison  was 
$4,645,606  or  31.8  per  cent,  while  the  in- 
crease in  the  latter,  more  significant  compari- 
son totalled  $1,980,162  or  24.8  per  cent. 

Some  fifty  cities  furnished  detailed  state- 
ments showing  that  they  had  issued  over  1,000 
permits  for  dwellings  estimated  to  cost  nearly 
$5,300,000,  and  more  than  2,000  other  buildings 
valued  at  approximately  $4,200,000.  In  Oc- 
tober, the  construction  of  about  1,300  dwell- 
ings and  nearly  2,900  other  buildings  was  auth- 
orized at  the  estimated  cost  of  approximately 
$6,500,000  and  $7,700,000,  respectively. 


There  were  reductions  in  all  provinces  as 
compared  with  October,  1926,  those  of  $2,066,- 
077  or  40.7  per  cent  in  Quebec  and  $1,504,542 
or  21.9  per  cent  in  Ontario  being  most  pro- 
nounced. 

Increases  were  recorded  in  all  provinces  as 
compared  with  November,  1925,  Ontario  re- 
porting the  greatest  gain  of  $1,381,927,  or 
34.8  per  cent. 

Montreal,  Toronto,  Winnipeg  and  Vancou- 
ver showed  losses  as  compared  with  the  pre- 
ceding month,  but  increases  over  November, 
1925.  In  Westmount,  Brantford,  Chatham, 
Fort  William,  London,  St.  Catharines,  Leth- 
bridge, Kamloops  and  South  Vancouver,  there 
were   gains  in  both  comparisons. 

Cumulative  Record  for  First  Eleven  Months, 
1926.— The  following  table  gives  the  value  of 
the  building  authorized  by  63  cities  during 
November  and  in  the  first  eleven  months  of 
each  year  since   1920.     The  January-Novem- 
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ber  average  index  numbers  of  wholesale  prices 
of  building  materials  in  those  years  are  also 
given  (1913  =  100). 


Value  of  Permits  Issued 

Average 

Indexes  of 

Wholesale 

Prices  of 

Building 

Materials  in 

First  Eleven 

Months 

Year 

In 

November 

In  First 
Eleven 
Months 

1926 

$ 

9,968,937 
7,988,765 
10,212,908 
8,228,206 
8,228,206 
11,182,030 
12,192,414 
5,627,949 

$ 

144,831,781 
117,665,590 
120,119,829 
126,547,365 
126,547,365 
138,698,005 
111,257,084 
112,175,268 

149-3 

1925 

153-5 

1924 

159-8 

1923 

166-9 

1923 

166-9 

1922 

162-0 

1921 

185-0 

1920 

215  3 

The  January-November  total  for  1926  was 
23.1  per  cent  higher  than  in  the  same  months 
of  1925;  it  was  also  4.4  per  cent  greater  than 
in  1922,  the  previous  high  level,  and  30.2  per 
cent  higher  than  in  1921,  when  building  was 
at  its  lowest  level  since  the  end  of  the  war. 
The  cost  of  building,  as  indicated  by  the  aver- 
age of  index  numbers  of  wholesale  prices  of 
building  materials,  has  been  lower  in  1926  than 
in  any  other  of  the  last  seven  years. 

The  accompanying  table  gives  the  value  of 
the  building  permits  issued  by  63  cities  during 
October  and  November,  1926,  and  November, 
1925.  The  35  cities  for  which  records  are 
available  since  1920  are  marked  with  asterisks. 


ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY  BUILDING  PERMITS 

ISSUED  BY  63  CITIES 


Cities 


P.E.I.-  Charlottetown 

Nova  Scotia 

•Halifax 

New  Glasgow 

'Sydney 

New  Brunswick 

Fredericton 

*Moncton 

*St.  John 

Quebec 

*Montreal-*Maison- 

neuve 

•Quebec 

Shawinigan  Falls. . . . 

•Sherbrooke 

•Three  Rivers 

•Westmount 

Ontario 

Belleville 

•Brantford 

Chatham 

•Fort  William 

Gait 

•Guelph 

•Hamilton 

•Kingston 

•Kitchener 

•London 

Niagara  Falls 

Oshawa 

•Ottawa 

Owen  Sound 

•Peterborough 

•Port  Arthur 

•Stratford 

•St.  Catharines 

•St.  Thomas 

Sarnia 


Nov.,  1926 


Nil 

28,295 

14,595 

100 

13,600 

11,705 

Nil 

1,850 

9,855 

3,010,264 

2,332,789 

205,175 

8,300 

33,900 

106,025 

324,075 

5,358,192 

7,950 

47,305 

31,200 

74,400 

925 

19,490 

217,150 

9,610 

47,032 

837,585 

97,185 

80,900 

153,990 

3,625 

25,140 

13,558 

6,115 

345,265 

1,300 

51,955 


Oct.,  1926 


Nil 

123,471 

103,786 

435 

19,250 

22,000 

Nil 

7,050 

14,950 

5,076,341 

4,364,120 

317,071 

33,600 

82,700 

137,550 

141,300 

6,862,734 

11,575 

29,046 

9,025 

31,800 

8,818 

16,180 

268,500 

36,251 

85,248 

128,500 

108,660 

112,300 

359,305 

13,100 

74,394 

79,652 

6,795 

95,428 

3,865 

64,680 


Nov.,  1925 


Cities 


Nil 
24,715 
23,825 
Nil 
890 
4,760 
Nil 
1,760 
3,000 
2,686,945 

2,331,420 

165,210 

Nil 

29,150 

97,365 

63,800 

3,976,265 

2,200 

4,198 

16,278 

45,725 

700 

31,410 

185,430 

29,663 

103,911 

159,045 

88,435 

30,075 

92,945 

6,060 

11,660 

13,334 

18,945 

64,953 

10,700 

46,495 


Ontario— Con. 

Sault  Ste.  Marie. . . . 
•Toronto 

York  and  East  York 
Townships 

Welland 

•Windsor 

Ford 

Riverside 

Sandwich 

Walker  ville 

Woodstock 

Manitoba 

*Brandon 

St.  Boniface 

•Winnipeg 

Saskatchewan 

•Moose  Jaw 

•Regina 

•Saskatoon 

Alberta 

•Calgary 

•Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia 

Kamloops 

Nanaimo 

•New  Westminster.. . 

Prince  Rupert 

•Vancouver 

Point  Grey 

North  Vancouver. . . 

South  Vancouver 

•Victoria 

Total— 63  Cities 

•Total— 35  Cities 


Nov.,  1926     Oct.,  1926    |Nov.,  1925 


2,793 
2,258,645 

395,000 
11,515 

338,775 
87,810 
20,700 

102,300 

63,000 

5,974 

205,140 

210 

29,930 

175,000 

109,130 

1,495 

57,835 

49,800 

217,701 

110,230 
60,435 
47,036 
Nil 
1,028,510 
18,472 
Nil 
24,610 
10,080 

408,840 

419,300 
24,612 
84,700 
37,896 


9,968,937 
8,363,575 


29,333 
3,832,558 

600,790 

29,190 

439,450 

92,100 

18,050 

119,500 

120,000 

38,641 

450,510 

8,200 

35,810 

406,500 

379,468 

5,886 

184,127 

189,455 

332,620 

174,910 

130,260 

27,450 

Nil 

1,367,399 

Nil 

4,550 

63,790 

32,800 

641,035 

463,350 

36,838 

84,250 

40,786 


14,614,543 
12,519,698 


10.993 
1,776,468 

583,300 

8,820 

423,290 

80,975 

39,000 

29,000 

59,000 

3,257 

194,075 

900 

31,325 

161,850 

73,150 

745 

49,440 

22,965 

183,591 

125,825 

49,245 

4,935 

3,586 

845,264 

Nil 

1,000 

138,113 

13,105 

355,660 

233,600 

19,300 

41,250 

43,236 


7,988,765 
6,636,076 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


T^HE  Department  has  recently  received  in- 
■*•  formation  regarding  various  contracts 
executed  by  the  Government  of  Canada 
which  included  among  their  provisions  the 
fair  wages  conditions  sanctioned  by  Order  in 
Council  for  the  protection  of  the  labour  to 
be  employed. 

The  contracts  (Group  "A")  awarded  in  con- 
nection with  the  works  of  construction,  etc., 
contained  the  general  fair  wages  clause,  which 
is  as  follows: — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the  con- 
tract for  competent  workmen  in  the  district  in 
which  the  work  is  being  performed  for 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours  as  are  cus- 
tomary in  the  trade,  in  the  district  where  the 
work  is  carried  on,  or  if  there  be  no  custom 
of  the  trade  as  respects  hours  in  the  district, 
then  fair  and  reasonable  hours,  unless  for  the 
protection  of  life  and  property,  or  for  other 
cause  shown  to  the  satisfaction  of  the  Minister 
of  Labour,  longer  hours  of  service  are  required. 
The  Minister  of  Labour  may  at  any  time  and 
from  time  to  time  determine  for  the  purposes 
of  this  contract,  what  are  the  current  or  fair 
and  reasonable  rates  of  wages  and  the  current 
or  fair  and  reasonable  hours,  and  may  from 
time  to  time  rescind,  revoke,  amend,  or  vary 
any  such  decision,  provided  that  his  determina- 
tion and  any  amendment  or  variation  shall  not 
be  operative  prior  to  the  period  of  three  months 
immediately  preceding  the  date  thereof. 

A  contract  for  interior  fittings  ("B"  Group) 
was  also  awarded  by  the  Department  of 
Public  Works.  This  contract  contained  the 
general  fair  wages  clause  and  other  conditions 
for  the  protection  of  the  labour  employed  in 
its  execution,  as  sanctioned  by  the  Fair  Wages 
Order  in  Council  as  follows: — 

All  workmen,  labourers,  or  other  persons  who 
perform  labour  in  the  construction  of  the  work 
hereby  contracted  for,  shall  be  paid  such  wages 
as  are  generally  accepted  as  current  from  time 
to  time  during  the  continuance  of  the  contract 
for  competent  workmen  in  the  district  in  which 
the  work  is  being  performed,  and  if  there  be 
no  current  rate  in  such  district,  then  a  fair 
and  reasonable  rate,  and  shall  work  such  hours 
as  those  fixed  by  the  custom  of  the  trade  as 
respects  hours  in  the  district  where  the  work 
is  carried  on,  or  if  there  be  no  custom  of  the 
trade  as  respects  hours  in  the  district  then  fair 
and  reasonable  hours,  except  for  the  protection 
of  life  and  property,  or  on  due  cause  shown  to 
the  satisfaction  of  the  Minister  of  Labour.  In 
the  event  of  a  dispute  arising  as  to  what  is 
the  current  or  a  fair  and  reasonable  rate  of 
wages  or  what  are  the  current  hours  fixed  by 
the  custom  of  the  trade  or  fair  and  reasonable 
hours   it  shall  be   determined   by  the  Minister 


of  Labour,  whose  decision  shall  be  nnal;  pay- 
ment may  also  be  withheld  of  any  moneys 
which  would  otherwise  be  payable  to  the  con- 
tractor until  the  Minister  of  Labour's  decision 
has  been  complied  with. 

By  the  term  "current  wages"  and  the  term 
"hours  of  labour  fixed  by  the  custom  of  the 
trade  "  in  the  foregoing  are  meant  respectively 
the  standard  rates  of  wages  and  hours  of  labour 
either  recognized  by  signed  agreements  between 
employers  and  workmen  in  the  district  from 
which  the  labour  required  is  necessarily  drawn 
or  actually  prevailing,  although  not  necessarily 
recognized   by   signed   agreements. 

A  statement  was  also  received  as  to  supplies 
ordered  by  the  Post  Office  Department  sub- 
ject to  the  regulations  for  the  suppression  of 
the  sweating  system  and  the  securing  of  fair 
wages,  etc. 

The  general  labour  conditions  sanctioned  by 
the  Fair  Wages  Order  in  Council  is  as  fol- 
lows : — 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour  make 
it  expedient  that  he  should  do  so,  he  may  decide 
what  are  the  current  or  fair  and  reasonable 
rates  of  wages  for  overtime,  and  what  is  the 
proper  classification  of  any  work  for  the  pur- 
poses of  wages  and  hours.  Immediately  upon 
receipt  of  notice  of  any  decision  of  the  Min- 
ister of  Labour  hereunder  the  contractor  shall 
adjust  the  wages  and  hours  and  classification 
of  work  so  as  to  give  effect  to  such  decision. 
In  case  the  Contractor  shall  fail  so  to  do,  or 
to  pay  to  any  employee  or  employees  for  any 
services  performed  or  for  any  hours  of  labour, 
wages  according  to  the  rates  fixed  therefor  by 
the  Minister  of  Labour,  the  Minister  of  Labour 
may  authorize  and  direct  the  Minister  to  pay 
any  such  wages  at  the  rates  so  fixed  and  to 
deduct  the  amount  thereof  from  any  moneys 
owing  by  the  Government  to  the  Contractor 
and  any  such  payment  shall  for  all  purposes 
as  between  the  Contractor  and  the  Government 
be  deemed  and  taken  to  be  payment  to  the 
Contractor,  and  the  Contractor  shall  be  bound 
in  every  particular  by  any  such  authority, 
direction  and  payment  as  aforesaid.  The 
powers  of  the  Minister  of  Labour  hereunder 
shall  not  be.  exercised  as  to  any  employee  or 
employees  where  it  is  established  to  his  satisfac- 
tion that  an  agreement  in  writing  exists  and 
is  in  effect  between  the  Contractor  and  the 
class  of  employees  to  which  such  employee  or 
employees  belong  or  the  authorized  representa- 
tives of  such  class  of  employees  fixing  rates  of 
wages,  overtime  conditions  and  hours  of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or  fre- 
quented by  the  workmen,  the  Fair  Wages 
Clause  or  Schedule  inserted  in  his  contract  for 
the  protection  of  the  workmen  employed,  also 
any  decision  of  the  Minister  of  Labour  under 
the  preceding  paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,    and    the    books    or    documents    con- 
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taining  such  record  shall  be  open  for  inspection  labour    is   not    available   or    that   other   special 

by  the  Fair  Wage  Officers  of  the  Government  circumstances  exist  which  render  it  contrary  to 

at  any  time  it  may  be  expedient  to  the  Min-  the    public    interest    to    enforce    this    provision, 
ister  of  Labour  to  have  the  same  inspected. 


4.  The  Contractor  shall  not  be  entitled  to  pay- 
ment of  any  money  which  would  otherwise  be 
payable  under  the  terms  of  the  contract  in  re- 
spect of  work  and  labour  performed  in  the  ex- 
ecution of  the  contract  unless  and  until  he  shall 
have  filed  with  the  Minister  in  support  of  his 
claim  for  payment  a  statement  attested  by 
statutory  declaration,  showing  (1)  the  rates  of 
wages  and  hours  of  labour  of  the  various  classes 
of  workmen  employed  in  the  execution  of  the 
contract;  (2)  whether  any  wages  in  respect  of 
the  said  work  and  labour  remain  in  arrears; 
(3)  that  all  the  labour  conditions  of  the  con- 
tract have  been  duly  complied  with;  or,  in  the 
event  of  notice  from  the  Minister  of  Labour  of 
claims  for  wages,  until  the  same  are  adjusted. 
The  Contractor  shall  also  from  time  to  time 
furnish  the  Minister  such  further  detailed  in- 
formation and  evidence  as  the  Minister  may 
deem  necessary  in  order  to  satisfy  him  that  the 
conditions  herein  contained  to  secure  the  pay- 
ment of  fair  wages  have  been  complied  with, 
and  that  the  workmen  so  employed  as  aforesaid 
upon  the  portion  of  the  work  in  respect  of  which 
payment  is   demanded  have   been  paid   in  full. 

5.  In  the  event  of  default  being  made  in  pay- 
ment of  any  money  owing  in  respect  of  wages 
of  any  workmen  employed  on  the  said  work  and 
if  a  claim  therefor  is  filed  in  the  office  of  the 
Minister  and  proof  thereof  satisfactory  to  the 
Minister  is  furnished,  the  said  Minister  may 
pay  such  claim  out  of  the  moneys  at  any  time 
payable  by  His  Majesty  under  said  contract 
and  the  amounts  so  paid  shall  be  deemed  pay- 
ments to  the  Contractor. 

6.  These  conditions  shall  extend  and  apply 
to  moneys  payable  for  the  use  or  hire  of  horses 
or  teams,  and  the  persons  entitled  to  payments 
for  the  use  or  hire  of  horses  or  teams  shall  have 
the  like  rights  in  respect  of  moneys  so  owing 
them  as  if  such  moneys  were  payable  to  them 
in  respect  of   wages. 

7.  With  a  view  to  the  avoidance  of  any  abuses 
which  might  arise  from  the  sub-letting  of  con- 
tracts it  shall  be  understood  that  sub-letting 
other  than  such  as  may  be  customary  in  the 
trades  concerned  is  prohibited  unless  the  ap- 
proval of  the  Minister  is  obtained;  sub-con- 
tractors shall  be  bound  in  all  cases  to  conform 
to  the  conditions  of  the  main  contract,  and 
the  main  Contractor  shall  be  held  responsible 
for  strict  adherence  to  all  contract  conditions 
on  the  part  of  sub-contractor;  the  contract  shall 
not,  nor  shall  any  portion  thereof  be  transferred 
without  the  written  permission  of  the  Minister; 
no  portion  of  the  work  to  be  performed  shall 
be   done  at  the  homes  of  the  workmen. 

8.  All  workmen  employed  upon  the  work  com- 
prehended in  and  to  be  executed  pursuant  to 
the  said  contract  shall  be  residents  of  Canada, 
unless  the  Minister  is  of  opinion  that  Canadian 


Department  of  Public  Works 

Contract  in  "  A  "  Group 

Reinforcement  of  the  dam  at  Woodwards 
Slough,  Fraser  River,  New  Westminster  Dis- 
trict, B.C.  Name  of  Contractors,  "  The  Fraser 
River  Pile  Driving  Company,  Limited,"  New 
Westminster,  B.C.  Date  of  contract,  Decem- 
ber 22,  1926.  Amount  of  contract,  Unit 
prices;    approximate    expenditure,    $35,998.72. 

Contract  in  "  B  "  Group 

Supply  and  installation  of  interior  fittings 
(in  oak)  in  the  Public  Building  at  Wiarton, 
Ontario.  Name  of  contractor,  "  The  Interior 
Hardwood  Company,  Limited,"  Kitchener, 
Ontario.  Date  of  contract,  December  20,  1926. 
Amount   of  contract,  $1,385. 


Department  of  Railways  and  Canals 
Contract  in  "  A  "  Group 

Taking  down  and  rebuilding  a  portion  of 
the  southeast  retaining  wall  of  the  Cornwall 
Canal  at  the  Cornwall  Swing  Bridge.  Name 
of  contractor,  R.  C.  Sutherland,  Ottawa,  On- 
tario. Date  of  contract,  December  30,  1926. 
Amount  of  contract,  schedule  rates. 

Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  December,  1926,  for  supplies  or- 
dered by  the  Post  Office  Department,  under 
contracts  which  are  subject  to  the  Fair  Wages 
policy: — 


Nature  of  Orders 


Making  metal  dating  stamps  and  type, 
also  other  hand  stamps  and  brass 
crown  seals 

Making  and  repairing  rubber  stamps, 
daters,  etc 

Making  up  and  supplying  letter  carriers' 

F  uniforms,  etc 

Stamping  pads,  ink,  etc 

Bag  Fittings 

Cotton  duck  for  mail  bags 

Scales 


Amount  of 
Orders 


cts. 


2,925  67 

243  85 

11,384  24 

338  42 

6, 134  78 

22,606  06 

87  10 
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THE  EIGHT-HOUR  DAY  IN  CANADA 

Hours  of  Labour  in  Manufacturing  Establishments,  Census  of 

Industry,  1924 


A  TABLE  is  presented  herewith  indicating 
■*•*■  the  hours  of  labour  in  all  manufactur- 
ing establishments  throughout  Canada,  as  as- 
certained in  the  Census  of  Industry  for  1924. 
taken  by  the  Dominion  Bureau  of  Statistics 
in  1925,  the  figures  being  issued  in  1926.  Sum- 
mary tables  of  this  census  for  the  manufac- 
turing group  of  industries  appeared  in  the 
Labour  Gazette  for  October,  1926,  pp.  998 
and  999.  '  The  accompanying  table  indicates 
the  extent  to  which  the  8-hour  working  day 
prevails  in  this  important  branch  of  Cana- 
dian industry,  showing  the  number  of  persons 
who  are  working  8  hours  or  less  per  day  as 
well  as  those  who  are  working  longer  hours. 
The  Treaty  of  Peace  signed  at  Versailles, 
June  28,  1919,  between  the  Allied  and 
Associated  Powers  and  Germany  provided  in 
Part  XIII  for  the  organization  of  the  estab- 
lishment of  the  International  Labour  Or- 
ganization (League  of  Nations),  and  the  ac- 
ceptance of  certain  general  principles  for 
regulating  labour  conditions  of  which  the 
fourth  was  "The  adoption  of  an  eight-hour 
day  or  a  forty-eight-hour  week  as  the  stand- 
ard to  be  aimed  at  where  it  has  not  already 
been  attained." 

At  the  first  session  of  the  International 
Labour  Conference,  held  in  Washington  in 
October  and  November,  1919,  a  draft  con- 
vention limiting  the  hours  of  work  in  indus- 
trial undertakings  to  eight  in  the  day  and 
forty-eight  in  the  week  was  adopted  for  com- 
munication to  the  countries  which  were  mem- 
bers of  the  International  Labour  Organization 
(Labour  Gazette,  December,  1919,  p.  1425). 
"Industrial  undretakings"  were  stated  to  in- 
clude mines,  quarries,  etc,  manufacturing  es- 
tablishments, construction,  and  transportation 
including  loading  and  unloading.  For  the  in- 
formation of  this  Conference  the  Department 
of  Labour  secured  reports  from  some  6,250  em- 
ployers in  Canada  as  to  the  hours  of  labour 
of  their  employees  and  summary  tables  show- 
ing the  results  were  prepared  for  considera- 
tion at  the  Conference.  These  were  pub- 
lished in  the  Labour  Gazette  for  January, 
1920,  p.  46,  and  a  summary  table  is  included 
here  also.  This  inquiry  showed  that  nearly 
fifty  per  cent  of  the  employees  covered  were 
working  eight  hours  per  day  or  less. 

In  September,  1923,  a  conference  was  held 
between  representatives  of  the  Dominion  and 
Provincial  Governments  for  the  consideration 
of   the   obligations   of  Canada   arising   out   of 


the  labour  sections  of  the  Treaty  of  Peace, 
the  first  item  on  the  agenda  being  the  draft 
convention  as  to  the  eight-hour  day  and  the 
forty-eight-hour  week  (Labour  Gazette,  Octo- 
ber, 1923,  p.  1107).  It  was  agreed  that  the 
Federal  Department  of  Labour  should  make 
a  further  survey  to  ascertain  to  what  extent 
the  eight-hour  day  was  in  force  in  industrial 
undertakings  in  Canada.  The  Minister  of 
Labour  accordingly  arranged  with  the  Domin- 
ion Bureau  of  Statistics  to  secure  from  some 
6,000  of  the  larger  employers  of  labour  in 
Canada  statistics  on  this  subject.  A  summary 
table  of  the  result  was  prepared  in  due  course 
and  was  submitted  to  the  Committee  of  the 
House  of  Commons  on  International  and  In- 
dustrial Relations  in  1924.  (Labour  Gazette, 
June,  1924,  page  476.)  The  figures  were  sub- 
sequently revised  by  the  inclusion  of  returns 
later  received  relating  chiefly  to  certain  rail- 
ways and  coal  mines,  and  the  table  so  revised 
is  given  herewith,  and  shows  that  in  1923 
slightly  over  fifty  per  cent  of  the  employees 
included  in  the  inquiry  were  working  eight 
hours  per  day  or  less. 

As  these  last  mentioned  returns  were  ob- 
tained from  only  a  part  of  the  employers  in 
the  various  industries,  it  was  arranged  with 
the  Dominion  Bureau  of  Statistics  that  in 
the  next  annual  census  of  industry,  viz.,  that 
for  1924,  all  manufacturing  establishments 
would  be  asked  to  furnish  data  as  to  the 
number  of  employees  working  eight  hours  per 
day  or  less,  also  nine,  ten  and  over  ten  hours 
per  day.  The  data  resulting  has  been  com- 
piled by  the  Bureau  and  is  given  herewith. 

The  employers  were  asked  to  give  the 
figures  for  the  month  of  highest  employment 
so  that  in  seasonal  industries,  such  as  fruit 
and  vegetable  canning,  the  figures  would  be 
representative  of  conditions  when  most  work 
is  carried  on.  The  table  of  results  in  detail 
shows  in  the  last  column  the  average  num- 
ber of  persons  employed  in  each  industry 
throughout  the  twelve  months  of  the  year. 
The  number  of  employees  for  whom  figures 
as  to  hours  worked  are  given  is,  therefore, 
greater  than  the  average  for  the  year.  It  will 
be  seen,  except  in  fruit  and  vegetable  canning 
and  a  small  number  of  such  seasonal  indus- 
tries, there  is  little  difference  between  the  aver- 
age number  employed  throughout  the  year  and 
the  number  employed  in  the  month  of  great- 
est activity.  Some  of  the  industries  were  not 
covered  by  the  inquiry  as  in  the  annual  census 
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of  industry  these  are  covered  by  different 
schedules  and  these  had  been  prepared  be- 
fore the  arrangement  of  securing  figures  as 
to  hours  of  labour  had  been  made;  it  will  be 
seen,  however,  that  the  number  of  employees 
in  these  is  small. 

The  industrial  census  for  1924  covered  some 
40,000  establishments  employing  501,724  per- 
sons, whereas  in  the  less  extensive  inquiiy  in 
October,  1923,  only  some  3,000  manufacturing 
establishments  were  covered,  these  employing 
326,557  persons,  or  about  60  per  cent  of  all 
employees  in  manufacturing.  The  percent- 
age of  employees  on  the  eight-hour 
day  or  less  is,  however,  approximately  the 
same,  namely  37.3  per  cent  for  the  3,000 
larger  establishments  compared  with  33.5  per 
cent  for  all  establishments.  It  will  be  seen 
that  the  eight-hour  day  is  most  in  vogue  in 
manufacturing  in  the  non-ferrous  metal    pro- 


ducts group,  55  per  cent,  and  that  the  textiles 
group  shows  the  next  largest  proportion, 
namely  39.1  per  cent. 

The  figures  for  the  1923  survey,  covering  all 
industries  except  agriculture,  fishing,  hunting, 
etc.,  like  those  of  that  in  1919,  show  that 
approximately  half  of  the  employees  were 
working  eight  hours  per  day  or  less, 
the  proportion  in  transportation  and 
mines  being  very  large  in  1923,  namely 
85.2  per  cent  and  75.9  per  cent  re- 
spectively. In  communication  and  trade  the 
proportion  is  also  high  but  the  number  of  em- 
ployees is  not  so  large  as  in  the  mining  and 
transportation  groups.  The  figures  for  the 
trade  group  and  the  construction  group,  being 
from  only  those  employers  with  fifteen  or 
more  employees,  do  not  cover  a  very  great 
proportion  of  the  employees  in  those  indus- 
tries. 


NUMBER    AND    PERCENTAGES  OF  EMPLOYEES   IN   MANUFACTURING   INDUSTRIES  IN  CANADA 
WORKING  SPECIFIED  HOURS  PER  DAY,  DURING  1924,  CENSUS  OF  INDUSTRY,  1924 


Average 

Number 

Number 



8  hours  or  less 

9  hours 

10  hours 

Over  10  hours 

Total 

of 

of  Em- 

Estab- 

ployees 

lishments 

during 

year 

Number 

% 

Number 

% 

Number 

% 

Number 

% 

Number 

I.— VegetableProducts 

18,816 

25-5 

29,542 

40-0 

20,367 

27-6 

5,100 

6-9 

73,825 

4,414 

56,266 

II. — Animal  Products. 

7,598 

25.9 

13,380 

45-6 

6,883 

23-5 

1,465 

5-0 

29,326 

4,816 

47,679 

III.— Textiles,  etc 

37,414 

39.1 

35,958 

37-5 

20,369 

21-3 

2,277 

2-4 

95,782 

1,781 

82,364 

rV. — Wood  and  Paper. 

50,199 

32-8 

35,715 

23-3 

61,012 

39-9 

6,225 

4-0 

153,151 

6,906 

109,879 

V. — Iron  and  its  Pro- 

ducts  

30,045 

35-2 

36,369 

42-7 

14,617 

171 

4,640 

5-4 

85,212 

1,003 

66,912 

VI.— Non-Ferrous 

Metal  Products. . . 

10,784 

55-0 

6,863 

35-0 

1,664 

8-5 

307 

1-5 

19,618 

341 

17,213 

VII.— Non-Metallic 

Mineral  Products 

1,535 

13-2 

5,244 

45-2 

4,085 

35-2 

774 

6-7 

11,638 

1,095 

21,196 

VIII. — Chemicals  and 

Allied  Products.. . 

4,218 

35-4 

5,491 

46-1 

1,913 

16-1 

360 

3-0 

11,982 

457 

10,201 

IX. — Miscellaneous . . . 

7,375 

350 

9,231 

43-8 

3,974 

18-8 

610 

2-9 

21,190 

1,365 

20,563 

All 

167,986 

33-5 

177,793 

35-5 

134,884 

26-9 

21,758 

4-3 

501,724 

22,178 

432,273 

NUMBER  OF  EMPLOYEES  WORKING  A  SPECIFIED  NUMBER  OF  HOURS  PER  DAY  BY  INDUSTRIES, 
JUNE,   1919;  ESTABLISHMENTS  WITH  10  EMPLOYEES  OR  MORE 


(a)  Industry  Gkoup 

Under  8 
hours 

8  hours 

82  hours 

9  hours 

9?  hours 

10  hours 

Over  10 
hours 

Total 

118 

4,111 

84 

48 

639 

1,747 

430 

2,265 

1,668 

1,121 

573 

279 

428 

444 

3,147 

'2,705 

29,241 

1,705 

1,951 

6,126 

11,724 

1,465 

9,924 

15,792 

21,214 

14,025 

1,542 

33,263 

102,424 

13,135 

79 

4,502 

151 

122 

941 

6,675 

891 

5,539 

3,932 

4,897 

516 

433 

2,754,' 

1,311 

524 

2,968 

5,380 

10,060 

2,158 

9,767 

12,026 

7,438 

29,773 

9,553 

22,786 

20,628 

11,353 

3,592 

1,712 

3,535 

1,083 
672 
234 
106 
279 

1,214 
312 

1,444 
512 

1,530 
491 
380 

.    248 

1,036 
366 

4,567 
2,076 

26,352 
3,267 
3,145 

13,041 
4,251 

20,213 
4,419 

15,012 
4,171 
7,889 
6,159 
4,186 
1,979 

239 

29 

724 

417 

441 

1,313 

1,080 

4,043 

1,894 

695 

358 

377 

603 

114 

103 

11,759 

Commercial,  mercantile  and  clerical . . 

46,011 
39,310 

8,069 

21,338 

Food,  drink  and  tobacco 

47,740 

Leather 

15,867 

Metal  working 

73,201 

Wood  pulp,  paper,  printing 

37,770 

Textiles 

67,255 

40,762 

22,253 

47,047 

Railway  operation 

111,227 

Not  specified 

22,789 

Total 

17,102 

266,236 

33,267 

152,729 

9,907 

120,727 

12,430 

612,398 
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NUMBER    AND    PERCENTAGES    OF    EMPLOYEES    IN    CERTAIN    INDUSTRIES    IN    CANADA 

WORKING    EIGHT    HOURS    PER    DAY    OR    FORTY-EIGHT    HOURS    PER    WEEK* 

IN   OCTOBER,    1923;    ESTABLISHMENTS   WITH    15   EMPLOYEES    OR    MORE. 


hours  per  day  or  less 

or  48  hours 

per  week 

and  under 

number 

% 

4,482 

19-2 

36,085 

75-9 

121,893 

37-3 

9,082 

22-6 

123,316 

85-2 

15,727 

82-6 

27,099 

78-2 

12,740 

60-8 

350,424 

53-3 

Over  8  hours  per  day 

or  over  48  hours 

per  w 

eek 

number 

% 

18,829 

80-8 

11,452 

24-1 

204,664 

62-7 

31.020 

77-4 

21,511 

14-8 

3,300 

17-4 

7,558 

21-8 

8,210 

39-2 

306,544 

46-7 

Total 


Logging 

Mining 

Manufacturing  (a) 

Construction 

Transportation. . . 
Communication. . 

Trade 

Services  (b) 

All 


number 

23,311 
47,537 

326,557 
40,102 

144,827 
19,027 
34,657 
20,950 

656,968 


"■Including  those  on  8  hours  per  day  but  working  up  to  56  hours  per  week,  excluding  those  working  48  hours  per  week  but 
over  9  hours  per  day . 

(a)  Including  printing  and  publishing,  and  the  production  of  electric  current. 

(b)  Including  employees  of  municipalities,  hotels  and  restaurants,  laundries,  hospitals,  etc. 

HOURS  OF  LABOUR  PER  DAY  OF  EMPLOYEES  IN  THE  MANUFACTURING  INDUSTRIES  OF  CANADA 

DURING   1924,  CENSUS  OF  INDUSTRY 


Industry 

Eight 

hours 

per  day 

or  less 

Nine 

hours 

per  day 

Ten 

hours 

per  day 

Over  ten 

hours 
per  day 

Total 

(columns 

1  to  4) 

Average 

number  of 

employees 

per  12 

months 

Group  I — Vegetable  Products — 

4,365 

2,900 
682 

1,923 
110 
445 
494 
283 

1,264 

1,441 

11 

53 

11 

80 

14 

396 

21 

361 

11 

1,347 

2,202 

44 

185 

21 

55 

91 

54 
0 
0 

49 
3,615 

5,294 

6,474 

1,060 

3,752 

416 

251 

173 

195 

379 

2,578 
7 

18 

174 

0 

10 

169 

30 

116 

2 

3,632 

1,970 

172 

382 

8 

2,232 

48 

43 
90 
76 
42 
6,329 

2,480 

1,912 

1,880 

26S 

68 

75 

314 

690 

2,841 

6,372 

53 

55 

61 

52 

15 

188 

118 

322 

36 

321 

1,101 

210 

718 

25 

111 

51 

22 

1 

95 

232 

4,117 

388 

107 

187 

39 

0 

0 

18 

29 

538 

914 

34 

109 

4 

0 

0 

55 

5 

646 

6 

125 

201 

118 

1,577 

0 

0 

0 

0 
0 
0 
0 

784 

12,527 

11,399 

3,809 

5,982 

594 

771 

999 

1,197 

5,022 

11,305 
105 
235 
250 
132 
39 
808 
174 

1,445 
55 

5,425 

5,474 
574 

2,862 
54 

2,398 
190 

119 

91 

171 

323 

14,845 

10,034 

10,907 

Breweries 

3,214 

4,969 

Cocoa  and  Chocolate 

530 

691 

721 

984 

FJour  mills 

4,409 

Fruit  and  vegetable  canning,  evaporating,  and 

3,975 

56 

179 

199 

Malt  mills 

109 

19 

557 

137 

Pickles,  vinegar  and  cider 

801 

41 

4,569 

4,434 

Starch  glucose 

488 

Sugar  refineries 

2,052 

Syrups 

44 

Tobacco,  chewing,  etc 

2,048 

99 

Group  II — Animal  Products — 

97 

92 

141 

299 

12,921 

6,021 

686 

10,583 

41 
0 

520 
649 

90 
63 

6 
27 

657 
739 

504 

1,988 

3,582 

164 

28 

318 

475 

55 

2,745 

54 

666 
0 
245 
608 
80 
3,770 
262 

197 

0 

46 

297 

50 

1,336 

337 

2 
0 
3 
0 
16 
627 
0 

1,029 
28 

612 
1,380 

201 
8,478 

653 

902 

24 

Leather  goods,  n.e.s 

486 
1,107 

180 

7,490 

576 
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HOURS  OF  LABOUR  PER  DAY  OF  EMPLOYEES  IN  THE  MANUFACTURING  INDUSTRIES  OF  CANADA 
DURING   1924,  CENSUS  OF  INDUSTRY— Continued 


Industry 


Group  III— Textiles— 

Awnings,  tents  and  sails 

Bags,  cotton  and  jute 

Batting 

Carpets 

"  Clothing,  men's  factory 

Clothing,  women's  factory 

Cordage,  rope  and  twine 

Corsets 

Cotton  and  wool  waste 

Cotton  goods,  n.e.s 

Cotton  thread 

Cotton  yarn  and  cloth 

Dyeing,  cleaning  and  laundry  work. 

Fiax  dressed 

Furnishing  goods,  men's 

Hats  and  caps 

Hosiery,  knit  goods  and  gloves 

Linen  goods 

Oiled  and  waterproof  clothing 

Silk  goods 

Textiles,  n.e.s 

Woollen  cloth 

Woollen  yarn 

Woollen  goods,  n.e.s 


Group  IV — Wood  and  Paper — 

Beekeepers  supplies 

Blue  printing 

Boats  and  canoes 

Boxes  and  bags,  paper 

Boxes  and  packing  cases 

Carriage  and  wagon  materials 

Carriages,  wagons  and  sleighs 

Clothes  pins 

Coffins  and  caskets 

Cooperage 

Excelsior 

Furniture  and  upholstering 

Lasts,  trees  and  pegs 

Lithographing  and  engraving 

Miscellaneous  wood  products 

Paper  goods,  n.e.s 

Planing  mills,  sash  and  door  factories. 

Printing  and  bookbinding 

Printing  and  publishing 

Pulp  and  paper 

Roofing 

Sawmills 

Sporting  goods 

Stationery  and  envelopes 

Stereotyping  and  electrotyping 

Wall  paper 

Woodenware 

Wood  preservation 

Woodturning 


Group  V — Iron  and  Its  Products — 

Agricultural  implements 

Automobiles 

Automobile  supplies 

Bicycles  and  motorcycles 

Boilers  and  engines 

Castings  and  forgings 

Hardware  and  tools 

Iron  and  steel  fabrication 

Machinery 

Railway  rolling  stock 

Sheet  metal  products 

Steel  and  rolled  products,  pig  iron,  etc. 
Wire  and  wire  goods 


Group  VI— Non-Ferrous  Metal  Products- 

Aluminium 

Brass  and  copper  products 

Electrical  apparatus  and  supplies 

Lead,  tin  and  zinc  products 

Miscellaneous  non-ferrous  products. . . . 
Precious  and  metal  products 


Eight 

hours 

per  day 

or  less 


242 

260 

65 

44 

7,294 

11,012 

64 

723 

43 

99 

10 

1,956 

4,296 

21 

4,099 

2,128 

3,569 

182 

174 

171 

240 

16 

271 

435 


8 

35 
245 

1,857 
884 
44 
990 


416 
256 

18 
,491 

83 


532 

287 

2,741 

7,646 

7,322 

17,029 

128 

3,940 

138 

500 

149 

179 

11 

71 

203 


2,755 
6,250 

448 
13 

421 
4,536 
1,655 

844 
1,369 
8,093 
2,215 

497 

949 


427 
556 

8,536 
113 
72 

1,080 


Nine 

hours 

per  day 


156 

612 

88 

607 

3,451 

3,264 

155 

334 

152 

107 

608 

4,616 

2,963 

0 

2,566 

716 

9,283 

26 

68 

748 

23 

3,531 

1,128 

520 


3 

14 

320 

1,606 

1,175 

162 

807 

87 

79 

234 

19 

3,536 

139 

721 

180 

223 

2,978 

1,932 

1,401 

6,040 

83 

12,764 

342 

409 

40 

37 

229 

10 

145 


3,485 

2,309 

2,287 

444 

713 

9,952 

2,236 

1,542 

5,566 

3,948 

2,712 

450 

725 


384 
2,039 
3,209 

298 


83i 


Ten 

hours 

per  day 


65 

50 

69 

87 

711 

260 

1,235 

71 

58 

66 

0 

12,010 

748 

236 

196 

65 

2,029 

21 

2 

392 

0 

1,537 

367 

94 


0 

0 

88 

353 

1,655 

86 

690 

124 

135 

352 

64 

2,621 

108 

1 

175 

13 

5,492 

49 

87 

4,217 

64 

43,801 

19 

0 

0 

349 

73 

358 

38 


586 

594 

374 

0 

93 

4,124 

1,126 

348 

720 

2,141 

1,227 

2,175 

1,109 


216 
719 
570 
27 
32 
100 


Over  ten 

hours 
per  day 


45 

2 

2 

161 

121 

0 

1 

8 

14 

0 

1,423 

24 

0 

107 

113 

152 

0 

0 

5 

0 

64 

0 

32 


0 

0 

4 

134 

139 

0 

149 

0 

0 

24 

0 

655 

4 

0 

75 

17 

128 

28 

11 

,609 

0 

,119 

23 

0 

0 

0 

0 

6 

100 


3 

501 

25 

2 

4 

209 

102 

44 

218 

138 

134 

,100 

160 


43 

39 

133 

10 

0 


Total 

(columns 

lto4) 


466 

967 

224 

740 

11,617 

14,657 

1,454 

1,129 

261 

286 

618 

20,005 

8,031 

257 

6,958 

3,022 

15,033 

229 

244 

1,316 

263 

5,148 

1,766 

1,081 


11 

49 
657 

3,950 

3,853 
292 

2,636 
211 
630 
866 
101 

9,303 
334 

2,718 

962 

540 

11,339 

9,655 

8,821 
29,895 
275 
62,624 
522 
909 
189 
565 
313 
445 
486 


6,829 
9,654 
3,134 
459 
1,231 

18,821 
5,119 
2,778 
7,873 

14,320 
6,288 
6,222 
2,943 


1,070 
3,353 
12,448 


Average 

number  of 

employees 

per  12 

months 


200 
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HOURS  OF  LABOUR  PER  DAY  OF  EMPLOYEES  IN  THE  MANUFACTURING  INDUSTRIES  OF  CANADA 
DURING   1924,  CENSUS  OF  INDUSTRY— Concluded 


Indjstry 

Eight 

hours 

per  day 

or  less 

Nine 

hours 

per  day 

Ten 

hours 

per  day 

Over  ten 

hours 
per  day 

Total 

(columns 
lto4) 

Average 

number  of 

emploj'ees 

per  12 

months 

Group  VII — Non-Metallic  Mineral  Products — 

543 

1,167 

9 
382 
750 

46 
697 
301 

0 

2,431 

586 

82 
117 
425 

137 

3,627 
2,062 

77 

3,064 
1,740 

Cement  products 

400 

Clay  products 

444 

Coke 

502 

60 

0 

121 

9 

190 

181 

2,856 

Glass,  plate,  cut  and  ornamental 

548 

Glass,  pressed  and  blown 

2,345 

0 

169 

9 

54 

320 

3,337 

88 
424 
240 

0 

105 

142 
1,018 
3,586 

108 

836 

890 

Petroleum 

3,191 

5 

12 

7 

0 

24 

30 

51 

Salt 

69 

179 

82 

28 

358 

313 

209 

80 

195 

106 

8 

389 

439 

1,135 

2 

103 

0 

0 

105 

105 

22 

Group  VIII— Chemicals  and  Allied  Products- 
Acids,  alkalies,  salts  and  compressed  gases 

984 
178 
273 
36 
172 
980 
551 

2 

43 
129 

1,136 
11 
1,285 
59 
117 
789 
953 

3 

33 
53 

144 
0 

606 

64 

1 

32 

143 

514 

20 
0 

65 
86 
75 
9 
0 
4 
49 

1 

0 
0 

2,329 
275 

2,239 
168 
290 

1,805 

1,696 

520 

96 
182 

1,921 
170 

1,953 

115 

263 

Medicinal  and  pharmaceutical  preparations. . . 

1,532 
1,513 

1,303 

343 

1,088 

64 

137 

1,574 

389 

232 

5 

4,379 

19 

84 

15 

514 

238 

0 

136 

8 

706 

96 

86 

4 

50 
32 

115 

92 

9 

1,656 

115 
51 

301 

1,830 

34 

195 
10 

3,115 

77 
184 

0 

107 

19 

200 

1,939 

56 

0 

246 

754 

0 

82 

0 

11 

0 

31 

1 

27 

0 

1 

171 

124 
0 
67 

177 
0 
2 
0 

0 
0 
0 

0 
12 
0 

525 

8,145 

379 

66 

1,128 

2,999 

34 

415 

18 

3,832 
173 
301 

51 

178 
134 

1,103 

438 

55 

7,269 

156 

263 

57 

1,078 

2,489 

27 

336 

55 

872 

3,832 

161 

Statuary,  art  goods  and  church  supplies 

226 
69 

46 

137 

114 

All  other 

5 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  DECEMBER,   1926 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


T^HE  movement  in  prices  during  the  month 
-*•  was  slight,  the  weekly  family  budget  in 
terms  of  retail  prices  being  somewhat  higher 
due  chiefly  to  seasonal  changes,  while  the 
Dominion  Bureau  of  Statistics  index  number 
of  wholesale  prices  was  slighly  lower. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods  for  an  average 
family  of  five,  in  terms  of  the  average  retail 
prices  in  some  sixty  cities,  was  $11.18  at  the 
beginning  of  December,  as  compared  with 
$11.01  for  November;  $11.56  for  December, 
1925;  $10.58  for  December,  1924;  $10.73  for 
December,  1923;  $10.39  for  December,  1922; 
$11  for  December,  1921;  $14.84  for  December, 
1920 ;  $16.92  for  June,  1920  (the  peak) ;  $13.65 
for  December,  1918;  and  $7.96  for  December, 
1914.  Eggs  showed  a  substantial  seasonal  in- 
crease, while  less  important  increases,  also 
mainly  seasonal,  occurred  in  the  prices  of 
milk,  butter,  potatoes,  rolled  oats,  sugar  and 
beans.  The  most  important  declines  occurred 
in  the  prices  of  beef,  mutton,  fresh  and  salt 
pork,  bacon,  lard,  fish,  flour  and  rice.  Includ- 
ing the  cost  of  fuel  and  rent  with  that  of 
foods  the  total  budget  averaged  $21.41  at 
the  beginning  of  December  as  compared  with 
$21.24  for  November;  $21.87  for  December, 
1925;  $20.90  for  December,  1924;  $21.21  for 
December,  1923;  $20.97  for  December,  1922; 
$21.49  for  December,  1921;  $25.67  for  Decem- 
ber, 1920;  $26.92  for  July,  1920  (the  peak); 
$21.64  for  December,  1918;  and  $14.26  for  De- 
cember. 1914.  Fuel  was  slightly  higher  due  to 
increases  in  the  prices  of  bituminous  coal 
and  hardwood.     Rent  was  slightly  lower. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics, 
based  upon  the  average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  accord- 
ing to  the  commercial  importance  of  the  com- 
modities, was  slightly  lower  at  150.5  for  De- 
cember, as  compared  with  151.5  for  Novem- 
ber; 163.5  for  December,  1925;  160.9  for  De- 
cember, 1924;  153.5  for  December,  1923; 
153.1  for  December,  1922;  150.6  for  Decem- 
ber, 1921;  217.2  for  December,  1920;  256.7 
for  May,  1920  (the  peak);  223.4  for  Decem- 
ber, 1919;  and  205.6  for  December,  1918. 
Fifty-one  price  quotations  were  lower,  thirty 
were  higher,  and  one  hundred  and  fifty-five 
were  unchanged. 

In  the  grouping  according  to  chief  com- 
ponent materials  three  of  the  eight  main 
groups  declined,  three  advanced,  while  two 
remained  unchanged.  The  Vegetables  and 
their  Products  group  was  substantially  lower, 


mainly  because  of  lower  prices  for  grains, 
flour  and  other  milled  products,  and  potatoes. 
Decreases  in  the  prices  of  copper,  lead,,  silver, 
tin  and  spelter  caused  a  decline  in  the  Non- 
Ferrous  Metals  and  their  Products  group. 
The  Fibres,  Textiles  and  Textile  Products 
group  was  also  slightly  lower.  The  groups 
which  advanced  were:  the  Animals  and  their 
Products  group,  due  mainly  to  advances  in 
the  prices  of  live  stock,  butter  and  eggs;  the 
Iron  and  its  Products  group,  because  of  ad- 
vances in  the  prices  of  steel  billets;  and  the 
Wood  and  Wood  Products  group.  The  Non- 
Metallic  Minerals  and  their  Products  group 
and  the  Chemicals  and  Allied  Products  group 
were  unchanged. 

In  the  grouping  according  to  purpose  both 
consumers'  goods  and  producers'  goods  de- 
clined, the  former  due  to  lower  prices  for 
flour,  oat  meal,  rolled  oats,  coffee,  apples, 
oranges,  hog  products  and  potatoes,  which 
more  than  offset  increases  in  the  prices  of 
tea,  halibut,  butter,  eggs  and  sugar;  and  the 
latter  due  mainly  to  declines  in  the  prices 
of  materials  for  the  milling  and  for  the  metal 
working  industries.  Materials  for  the  fur  and 
for  the  meat  packing  industries,  as  well  as  for 
miscellaneous   producers'   materials,   advanced. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  declined,  lower 
prices  for  wheat,  potatoes,  hogs,  oranges,  oats 
and  non-ferrous  metals  more  than  counter- 
balancing the  higher  prices  for  eggs,  raw 
sugar,  steel  billets,  cattle,  hay,  tobacco  and 
tea.  Fully  or  chiefly  manufactured  goods  ad- 
vanced slightly,  prices  for  granulated  sugar, 
butter,  hessian,  cast  iron  pipe  and  shorts  ad- 
vancing, while  the  prices  of  flour  and  milled 
products,  round  and  square  steel  bars,  cotton 
bags  and  canned  tomatoes  were  lower.  Do- 
mestic farm  products  and  articles  of  marine 
origin  declined.  Articles  of  forest  origin  were 
slightly  higher,  while  articles  of  mineral  origin 
were  unchanged. 

The  Canadian  Bank  of  Commerce  index 
number  of  imports  advanced  to  153.65  for 
December,  as  compared  with  153.14  for  No- 
vember. That  for  exports  declined  to  147.47 
for  December,  as  compared  with  150.69  for 
November.  The  combined  index  of  both  im- 
ports and  exports  was  lower  at  150.56  for 
December,  as  compared  with  151.91  for  No- 
vember. 

Professor  Michell's  index  number  of  forty 
articles,  with  prices  during  1900  to  1909  as 
100,  was  somewhat  lower  for  December  at 
170.1  as  compared  with  172.3  for  November; 
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185.2  for  December,  1925;  217.4  for  Decem- 
ber, 1920;  and  118.6  for  December,  1914.  The 
index  for  twenty  foodstuffs,  as  well  as  that 
for   twenty   manufacturers'   goods,   declined. 

EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being  un- 
Aveighted,  however,  for  the  period  1890  to  1913 
and  has  been  calculated  by  months  from  1919 
to  date  for  all  groupings  and  from  1913  to  date 
for  the  principal  grouping.  Summary  tables  of 
the  Bureau's  index  number  may  be  found  in 
the  supplement  to  the  Labour  Gazette  for 
January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,   1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  prinicpal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  December  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
of  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 


the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices  for 
unfform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  filass  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adapted  as 
affording  a  liberal  supply  for  the  healthy  family 
of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables. 
etc..  so  that  comparative  expenditure  would  be 
little  changed. 

(Continued  on  page  116) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 


Quan 
tity 


(t) 
1900 


(t) 
1905 


1910 


1911 


Dec. 

1914 


Dec. 

1915 


Dec. 

1916 


Dec. 
1917 


Dec. 
1918 


Dec. 
1919 


Dec. 

1920 


Dec. 
1921 


Dec. 
1922 


Dec. 

1923 


Dec. 
1924 


Dec. 

1925 


Nov, 
1926 


Dec. 

1926 


Beef,  sirlion 
steak 

Beef,  shoulder 

Veal,  roast 
shoulder 

Mutton,  roast 
hindquarter . 

Pork,  fresh, 
roast  leg 

Pork,salt,mess 

Bacon,  break- 
fast  

Lard,  pure  leaf 

Eggs,  fresh 

Eggs,  storage.. 

Milk 

Butter,  dairy.. 

Butter,  cream- 
ery   

Cheese,  old.... 

Cheese,  new... 

Bread,  plain, 
white 

Flour,  family. 

Rolled  oats 

Rice 

Beans,  hand- 
picked 

Apples,  evapor- 
ated  

Prunes,  me- 
dium size.... 

Sugar,  granul- 
ated  

Sugar,  yellow.. 

Tea, black,  me- 
dium   

Tea,  green  me- 
dium   

Coffee, medium 

Potatoes 

Vinegar,  white 
wine 


2  lbs. 
2   " 


1   " 
1   " 

1  " 

2  " 

1  " 

2  " 

1  dos 
1    " 
6qts 


1  " 

1  " 

1  " 

15  " 

10  " 

5  " 

2  " 

2  " 

1  " 

1  " 

4  " 

2  " 

I  " 

I  " 

1  " 
2pks. 

lpt. 


27- 
19- 

10-0 

11 

12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 

55-5 
25-0 
18-0 
10-4 

8-6 

9-9 

11-5 

'21-6 
10-0 

8-2 

8-7 

8-6 

24-1 

•7 


30-4 
24 

11-3 

12-2 

13-1 
25-0 

17-8 

28-2 

30-0 

23-4 

39 

49-4 

27-7 

17 

15-7 

58-5 
28-0 
19-5 
10-6 

9-4 

7-7 


22-0 
9-8 

8-3 

8-7 

8-8 

28-0 

•7 


37-6 
26-0 

12 

16-8 

18-0 
34-4 

24-5 

40-6 

33 

28-4 

48-0 

52-0 

31 

18-5 

17-5 

66-0 
33-0 
21-0 
10-4 

10-8 

11-5 

9-9 

24-0 
10-8 

8-7 

9-1 

8-9 

30-3 

•7 


44-4 
29-6 

15-7 

19-1 

19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 

61-5 
32-0 
22-0 
11-4 

12-4 

12-0 

11-9 

23-6 
11-0 


9-3 

9-4 

36-0 


47-4 
33-4 

17-6 

20-7 

19-3 
36-8 

25-5 
36-2 
45-1 
34-5 
52-8 
60-0 

34-9 
22-1 
20-3 

67-5 
37-0 
24-5 
13-2 

13-4 

12-2 

12-8 

31-2 
14-4 

9-7 

9-7 

9-9 

32-7 


32-2 
17-5 

20 

19-7 
36-0 

26-3 
36-2 
45-4 
35-4 
52-2 
65-4 

37-4 
24-3 
22-0 

66-0 
35-0 
23-5 
12-2 

16-6 

12-2 

12-7 

30-8 
14-2 

9-7 

10-0 

9-8 

42-0 

•7 


51- 
33- 

19-3 

24-2 

23-7 
41-2 

30-9 
47-6 
56-7 
44-9 
59-4 
84-2 

49-0 
29-9 
28-2 

91-5 
54-0 
27-0 
13-6 

23-8 

13-8 

13-3 

37-2 
17-6 


9-7 

9-9 
34-0 


62-4 
43-4 

24-7 

30-4 

32-7 
62-4 

44-6 
65-8 
60-8 
50-7 
70-8 
94-8 

51-3 
33-2 
30-3 

U2-5 
65-0 
33-5 
19-2 

32-6 

17-5 

16-6 

43-2 
20-0 

12-5 

11-9 
10-1 
70-7 


73-4 
50-8 

27-5 

34-2 

36-7 


51-3 
73 
71-3 
59-7 
82-2 
104-4 

58-1 
34-8 
32-8 

118-5 
69-0 
40-5 
25-2 

32-0 

22-8 

19-4 

49-6 
22-6 


15-1 

11-6 
62-0 


69-4 
45 

25-5 

32-3 

35-7 
70-6 

51-8 

77-8 
82-4 
68-5 
88-8 
132-4 

72-6 
40-9 
37-6 

118-5 
67-0 
39-5 
29-0 

23-0 


25-2 


53-3 
25-2 


16-5 
14-3 

86-7 


71-2 
46-0 

28-0 

33-4 

38-8 
70-6 

57-0 
70-4 
88-8 
73-9 
93-6 
118-6 

65-3 
40-0 
37-9 

133-5 
70-0 
38-5 
30-8 

21-8 

28-2 

26-1 

53-6 
25-2 

15-1 

16-1 
15-2 
75-3 

1-0 


53-4 
29-4 

19-0 

24-3 

26-5 
51-8 

40-3 
43-8 
67-7 
56-2 
80-4 
84-8 

48-0 
32-7 
29-1 

106-5 
49-0 
28-5 
19-0 

17-2 

22-3 

18-2 

38-0 
18-0 

13-6 

15-0 
13-5 

52-8 

1-0 


52 

28-6 

18-0 

26-5 

26-4 
52-2 

41-0 
46-0 
60-3 
46-1 
71-4 
76-4 

41-4 
§30-6 
§30 

100-5 

§44-0 
27-5 
§20-8 

16-8 

22-5 

19-1 

37-2 
17-6 

§14-8 

§14-8 
13-5 
37-9 

1-0 


27-0 

24 
48-6 

37-5 
46-0 
60-1 
47-0 
73-2 
83-4 

46-1 

§33-4 
§33-4 

100-5 
§43-0 
27-5 


17-4 

18-7 

16-9 

48-0 
23-2 


§17-2 
13-4 
47-1 

1-0 


52 
27-6 

17-2 

26-7 

23-8 

45-8 

33-1 

46-6 
63-3 
50-0 
73-2 
78-2 

43-7 
§28-9 
§28-9 

111-0 
§52-0 
30-5 
§21-6 

16-8 

19-9 

15-4 

38-4 
18-2 

§17-5 

§17-5 
14-3 
44-3 

1-0 


54-8 
29-4 

18-2 

28-6 

28-0 
53-4 

41-3 

49-4 
64-7 
51-3 
72-0 
92-2 

50-6 
§33-5 
§33-5 

114-0 
§52-0 
29-0 
§22-0 

16-2 

19-8 

15-7 

31 
15-0 


J17-8 
15-3 

87-4 


1-0 


57-6 
31-4 

19-7 

29-2 

29 

55-8 

43-5 
4.8-0 
56-1 
48-2 
70-8 
76-0 

41-4 
§30-7 
§30-7 

114-0 
§53-0 
29-0 
§22-0 

16-0 

19-9 

15-7 

31-6 
15-0 

§18-0 

§18-0 
15-3 
64-0 

1-0 


All  Foods. 


| 

5-48 


$ 
5-96 


$ 
6  95 


$ 
7-34 


$ 
7-96 


$ 
813 


$ 
10  11 


$ 
12  24 


$ 
13  65 


$ 
14-73 


$ 
14  84 


$ 
10-39 


10-73 


$ 
10  58 


11  56 


11  01 


Starch,  laundry 


lib. 


3-0 


c. 

3-1 


c. 
3-2 


c. 

3-2 


c. 

3-2 


c. 

3-4 


c. 

4-5 


c. 

4-8 


c. 

4-8 


c. 
4-2 


c. 

4-0 


c. 

4-1 


c. 

4-1 


4-2 


4-2 


Coal  .anthracite 
Coal,  bitumin- 
ous  

Wood,  hard. . . 

Wood,  soft 

Coal  oil 


#6  ton 
«    « 
"cd. 

M        M 

lgal. 


39-5 

31-1 
32-5 
22-6 
24-0 


45-2 

32-3 
35-3 
25-5 
24-5 


48-1 

35-0 

38-8 
29-4 
24-4 


55-0 

38-7 
42-5 
30-6 
23-7 


54-1 

37-2 
42-2 
31-1 

23-4 


53-0 

37-0 
41-5 
30-2 
23-0 


63-1 

47-3 
44-5 
32-2 
23-1 


55- 


44-0 
25-6 


81-8 

63-6 

79-8 
57-7 
27-8 


83-1 

64-0 
80-0 
60-0 
29-6 


125-9 

92-3 
87-8 
69-1 
40-5 


110-1 

72-6 
81-1 
60-0 
31-6 


114-3 

75-3 

78-8 
58-9 
31-1 


112-6 

71-5 
79-3 
59-1 
30-2 


104-4 

64-6 
78-6 
57-4 
30-4 


112-2 

65-1 
76-0 
56-4 
30-3 


105-1 

65-1 
75-7 
55-9 
31-5 


56-8 
31-2 

19-8 

28-6 

28-7 
54-2 

42-6 
47-2 
64-9 
50-8 
72-6 
79-0 

43-2 
§30-4 
§30-4 

114-0 
§52-0 
30-0 
§21-6 

16-2 

20-0 

15-6 

32-4 
15-4 

§18-0 

§18-0 
15-3 
68-0 

1-0 

$ 
11-18 

c. 
4-1 

105-2 

65-4 
76-0 
55-8 
31-5 


Fuel  and  lightj 


$ 
1-50 


$ 
1-63 


$ 
1-76 


$ 
1-91 


$ 
1-88 


$ 
1-85 


$ 
210 


$ 
2  56 


$ 
3  11 


S 
317 


416 


$ 
3-55 


3-58 


3-53 


$ 
3-35 


$ 
3-31 


Rent. 


i  mo. 


2-37 


$ 
4  05 


$ 
4-75 


$ 
3-97 


$ 
409 


$ 
4  45 


$ 
5  54 


$ 
6-62 


$ 
6-90 


$ 
6-95 


$ 
6-92 


$ 
6-93 


$ 
6-87 


$ 
6-85 


$ 
6-85 


Grand  Totals. 


9-37 


S 

10  50 


$ 
12-79 


14  02 


S 

14  26 


$ 
13-98 


$ 
16-33 


$ 
19-30 


$ 
21-64 


$ 
23-49 


$ 
25  67 


$ 
21-49 


S 
20  97 


$ 
21  21 


$ 
20  90 


$ 
21-87 


$ 
21-24 


21-41 


AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Island 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


s 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-76 

8-24 

9-98 

12-36 

13-92 

14-77 

14-63 

11-27 

10-51 

10-96 

10-67 

11-75 

11-12 

4-81 

5-26 

5-81 

6-34 

6-90 

6-95 

8-65 

10-81 

12-00 

12-42 

12-79 

10-08 

9-48 

9-58 

9-61 

10-59 

10-07 

5-38 

5-83 

6-55 

7-04 

7-76 

8-11 

9-87 

12-24 

13-58 

14-32 

14-76 

11-05 

10-51 

11-09 

10-99 

11-83 

11-07 

5-15 

5-64 

6-33 

6-87 

7-37 

7-76 

9-74 

11-83 

13-07 

13-95 

14-05 

10-58 

10-00 

10-10 

9-92 

11-06 

10-18 

5-01 

5-60 

6-50 

7-20 

7-74 

8-11 

10-27 

12-39 

13-6? 

14-75 

14-91 

10-83 

10-31 

10-66 

10-42 

11-57 

11-13 

5-85 

6-19 

7-46 

7-87 

8-25 

8-43 

9-98 

11-67 

13-29 

15-20 

14-38 

10-63 

9-87 

10-19 

10-02 

10-73 

10-25 

6-86 

6-92 

7-86 

8-25 

8-80 

8-32 

10-34 

12-05 

13-86 

15-15 

14-52 

11-04 

10-25 

10-57 

10-67 

11-18 

10-95 

6-02 

6-50 

8-00 

8-33 

8-47 

8-36 

10-35 

12-25 

13-80 

15-16 

14-56 

10-63 

10-09 

10-50 

10-93 

11-35 

10-83 

6-90 

7-74 

8-32 

9-13 

8-94 

8-65 

10-66 

12-67 

14-54 

15-64 

15-93 

12-02 

11-45 

11-77 

11-66 

12-44 

11-91 

$ 

11-18 
10-21 
11-26 
10-37 
11-31 
10-51 
11-12 
11-07 
11-99 


♦The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  Text.     ^December  only.    §Kind  most  sold.     JFor  electric  light  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 

Beef 

o  S 

•a  a. 

<D      . 
If 

jrs 

.a 

H 

|2 

Pork 

Bacon 

LOCALITY 

i 

i 

o  <s> 

gaf 

-2 

si 

a 

11. 

3« 

J  - 

si 

"J* 

Dominion  (average) 

cents 

28-4 
30-5 

31-6 

27-7 

23-7 

33-3 

31-7 

35 

26-2 

30  5 

28-7 

35 

33-8 

24-5 

24-3 

23-8 

23-7 

31-7 

20 

23-3 

22-7 

20-5 

27-9 

24-7 

29  0 

27-4 

31 

27-7 

26-6 

81-1 

28-1 

25-6 

30-6 

28-3 

26-7 

31-7 

28-9 

29-1 

28-3 

28-4 

31-7 

30 

29-8 

26-2 

30 

26-9 

30-3 

27-5 

32-9 

32-2 

30 

28-7 

30 

28-6 

25-2 

23-6 

24-1 

23-1 

27-6 

25-9 

26-7 

25-8 

32-1 

26-5 

26 

30 

28-5 

23-1 

25 

31-2 

29-3 

32 

31-7 

30-8 

30-5 

30-9 

33-3 

31 

cents 

23  2 
25-4 

24-5 

23-7 

22-5 

23-5 

28-3 

30 

25 

24  0 
22-5 
25 
25-8 
22-5 
21-4 
22-7 
22-2 
26-6 
20 
19-3 
20-8 
18 
23-1 
20-3 
23-7 
22-5 
26 
22-2 
20-4 
26-5 
23-3 
21-4 
22-7 
25-3 
22-2 
25-1 
23-9 
23-4 
23-8 
25 

25-3 
25 
23-9 
21-4 
24-4 
20-9 
24-7 
22-5 
27-6 
25-4 
26 

23-3 
25-5 
21-7 
19-4 
18-3 
18-3 
18-3 
21-5 
19-7 
21-3 
20-8 
24-2 
20-2 
18-6 
25 
20 
17-5 
19-7 
24  6 
22-5 
25 
25 
25 
24-5 
23-5 
25 
26-5 

cents 

213 
220 

22-7 
19-6 
15-5 
25-9 
23-3 
25 
22-1 
21-6 
19 

23-3 
26-7 
17-5 
21  2 
20-6 
23-2 
30 
16 

18-3 
22-7 
14-5 
25-2 
19-9 
21-7 
21-9 
24 

21-4 
24 
22-5 
22-1 
19 

!  3-8 
22-3 
21-7 
25-8 
21-5 
20-2 
20-7 
20 

22-7 
21-2 
22-7 
20-3 
22-8 
21-9 
23-5 
19 

23-2 
23-2 
22-5 

20-2 

21 

19-3 

17-6 

180 

18 

17-9 

18-8 

17-2 

16 

18 

24 

17-8 

17-2 

20 

20-5 

16-2 

15-1 

23  0 

22 

25 

23 

20-2 

23 

22-6 

24 

24 

cents 

15  6 
16-8 
161 
15 
13-7 
17-3 
18-7 
20 
16-6 
17  8 
16-2 
18-3 
21-8 
14-7 
14  7 
14-9 
157 
17-9 
16 

13-7 
12-3 
14 

13-4 
14-5 

16  1 
15-2 
14-7 
15-9 
154 
17-2 
15-6 
16-8 
15-3 
17-7 
15-3 
17-9 
16-7 
16-4 
15-4 
17-1 
16-8 
16-9 
16-1 
155 
17-4 
14-4 
19 

16-5 
16-3 
16-7 
14-8 
14-3 
16-2 
15-8 
13-3 
12-6 
11-7 
13-4 
14  0 
12-5 
13-3 
13-7 
16-6 
12-8 
13-4 
15 

12-5 
HI 
12 
15-7 
15 
18 

17-8 
13-2 
14-1 
15-3 
18-7 
13-7 

cents 

121 
13-3 

13-6 
11-6 
11-5 
14 
14 
15 
13-2 
130 
12 

13-7 
14-2 
12 

10-5 
10-4 
11-4 
12-4 
10 
11 
9-3 
11 

10-1 
9-1 
12-5 
10-6 
12-1 
10-7 
10-4 
13-5 
13-4 
13-1 
13-3 
10-8 
111 
13-9 
12-4 
13-8 
12-7 
14-3 
13-9 
14-4 
11-6 
12-2 
13 
12 
15 
13-1 
11-9 
11-5 
12 
11-9 
11-3 
12-3 
11-4 
»•« 
9-6 
9-6 
10-6 
10-9 
|9-5 
10-1 
11-7 
9-7 
9-4 
10 

10-1 
9-7 
9-2 
13-9 
10-4 
16-5 
15-5 
12-5 
13-3 
14 

17-8 
11-2 

cents 

19-8 

15  3 

15 

15-2 

15 

15-5 

16 

cents 

28-6 
240 

22-3 

23 

25 

27-1 

22-5 

cents 

28-7 

28-2 

29-1 

28-3 

25 

30 

26-7 

30 

25-5 

280 

33 

26-7 

26-7 

25-5 

242 

23-6 

22-7 

29-7 

22 

21-7 

24-8 

21 

26-1 

26-2 

29-3 

28-2 

30 

28-6 

27 

30-7 

30-1 

27 

29-7 

31 

28-7 

30-2 

30-4 

32-4 

25-8 

28-5 

28-2 

28-7 

28-1 

29-4 

31 

29-3 

32-5 

27-5 

28-5 

33-7 

28-3 

31-5 

27-9 

28-7 

28-5 

26-4 

27-3 

25-5 

27  0 

26-4 

26 

27-5 

28 

28-3 

27 

30 

32-1 

27-7 

24-7 

34  6 

35 

35 

34 

35-2 

33-8 

31-4 

35 

37-5 

cents 

27  1 
26-4 

27-6 

25-2 

25-4 

26-3 

25-7 

28-2 

25 

251 

24-6 

27-5 

23-2 

25 

25  1 

25-6 

25-3 

25-3 

24 

24 

24 

26-2 

26-9 

25 

27-3 

24-8 

25-7 

25 

27 

28-5 

27-6 

26 

27-1 

30 

27-2 

"'27-5' 
32 

27-5 
25 
27-5 
24-3 
25-8 
26-7 
28-5 
26 
28-3 
27-5 
26 
28-2 
28 
27-7 
28-3 
30-2 
29-2 
29-9 
27-8 
32  . 
25-3 
21 
30 
23 
27-1 
26-2 
28 
25 
28 
25 
25 
311 
32-3 
28 
27-5 
34-6 
30-4 
27-1 
35 
34-2 

cents 

42  6 
40-7 

40-8 

37-8 

41-7 

41 

39-5 

43-3 

40-5 

41-8 

41-2 

41 

41-2 

43-7 

38  2 

38-2 

40 

41-3 

cents 

47  1 
450 

44 

44-9 

44-7 

45-2 

43-8 

47-5 

43-5 

47-5 

46-7 

48-7 

46-2 

48-3 

410 

43 

47-3 

41-3 

cents 
63  3 

Nova  Scotia  (average) 

60  3 

60-6 

60-5 

51-7 

63-1 

63-3 

6 — Truro 

62-5 

7— P.E.I.-Charlottctown- 

New  Brunswick  (average)... 

16 
180 

"  "*2i-5* 
14-5 

"*i8-4 
19-1 
15 
20 

•••-..■ 

18-8 

20 

14 

16-5 

22-3 

19-5 

18 

19-6 

24 

22-2 

22-4 

22-2 

22-3 

23-7 

23-1 

23-6 

23-3 

24-1 

25 

23-8 

20-6 

24-5 

22-2 

21-2 

24-4 

24-3 

22-5 

22 

26-2 

24-6 

21-5 

21 

21-1 

19-3 

16-3 

144 

14 

14-8 

16  0 

15-2 

15-5 

15-3 

17-8 

149 

14-5 

16-5 

16-3 

13-9 

133 

21-8 

18-8 

20 

21-3 

22-2 

21-3 

24-6 

25-7 

20-1 

25 
25-4 

30 

25 

21-7 

25 

24  3 

26-4 

20 

25 

20 

20 

27-5 

22-5 

27 

30 

28-9 

28-2 

31 

26 

30 

29-2 

29-2 

26-2 

32-4 

35 

27-7 

24-3 

29-5 

28-2 

25 

"*27-6' 
28-3 
28-7 
25-2 
31-6 
31 

31-7 
21-5 
30-7 
30 

■"'31-5' 
28-7 
33 
29 

27-8 
26-7 
28-8 
31-3 
30-8 
31 

31-2 
32 
29-3 
29-2 
30 
31 

27-2 
29-2 
35-4 
35 
35 
36-7 
35-8 
35 
34-6 
37-5 
33-5 

58-7 
62-6 

60-7 

9 — St.  John 

67 

62-5 

U — Bathurst 

60 

Quebec  (average) 

621 

61-6 

13— Three  Rivers 

63-6 

65 

15— Sorel 

55 

16 — St.  Hyacinthe 

40 

36-7 

34 

38-4 

37-2 

40-4 

41-6 

39 '3 

38 

45 

37-4 

42-8 

40-7 

41-9 

40-6 

38-7 

411 

38-8 

42-4 

38-8 

37-9 

40 

42-8 

39-3 

41-6 

42-4 

38-9 

39-5 

40 

38 

40 

40-4 

38-8 

40-3 

42-9 

41-7 

42-4 

41-4 

43-3 

49  5 

50-3 

50 

46-7 

50-9 

45  6 

51-2 

46 

47 

40 

43-9 

52-5 

50-3 

51-2 

55 

51-4 

51-7 

52-4 

52-9 

55 

"•46"' 
35 

40-5 
40 
44  3 
42-4 
44-2 
41-4 
48-1 
41-5 
44-6 
45-3 
46-4 
44-5 
41-4 
45-7 
41-4 
46-8 
44 
42-3 
42-6 
46-7 
44-1 
14-6 
45-5 
43-1 
45 
43-5 
42-3 
44-9 
46-2 
41-7 
44-7 
49-4 
461 
471 
46-3 
47-8 
55-6 
55-4 
53-7 
53-9 
59-3 
51  9 
56-2 
55 
50-7 
47-4 
50 
57-2 
55-7 
58-7 
60 
56-1 
55-9 
57 
55-8 
58-7 

60 

17— St.  John's 

18— Thetford  Mines 

19 — Montreal 

20— Hull 

63-7 

'"ti'l 

63 

Ontario  (average) 

63-7 

21— Ottawa 

62-1 

22 — Brockville 

61-2 

23 — Kingston 

59-4 

24— Belleville 

66-2 

25 — Peterborough 

63-2 

26— Oshawa 

62-5 

27— Orillia 

60-8 

28— Toronto 

64-3 

29 — Niagara  Falls 

64 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

60-7 
64-2 
63-8 

33— Gait 

64-5 

34— Guelph 

60-4 

35— Kitchener 

61-7 

36— Woodstock 

64-2 

37— Stratford 

65-9 

38 — London 

63-1 

39— St.  Thomas 

65-2 

40— Chatham 

67-3 

61-2 

42 — Sarnia 

66-5 

43— Owen  Sound 

60 

44— North  Bay 

62 

45 — Sudbury 

64-5 

46— Cobalt 

65 

47 — Timmins 

65-6 

48— Sault  Ste.  Marie 

49— Port  Arthur 

63-3 
71-5 

50— Fort  William 

66-5 

Manitoba  (average) 

62*0 

61-8 

62-2 

Saskatchewan  (average) 

641 

65 

54 — Prince  Albert 

57-5 

55 — Saskatoon 

62-8 

71 

Alberta  (average) 

61  5 

62-2 

58 — Drumheller 

60 

62 

60— Calgary 

61-2 

61 — Lethbridge 

62 

British  Columbia  (average). . 

62— Fernie 

67-5 
65 

63— Nelson 

63 

64— Trail 

66-2 

65 — New  Westminster 

67-5 
70-3 

67— Victoria 

68-3 

68 — Nanaimo 

70-7 

69 

a  Price  per  single  quart  higher.  b  Adjacent  localities  14c.  to  18c.  per  quart. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  DECEMBER,  1926 

Fish 

"3  . 

0J~ 

a* 

Eggs 

t 

03 
9 
& 

U 

3 

o. 

1 

Butter 

I'll 
'Sis 

In 

I  a 

03  3  S 

WCSD 

<&  °*  a 

^2  8 

go 
1    . 

•3  2, 

| 

§8 

.  0? 

ill 

T3 

Sfi" 

"  a  *! 

^T3~£ 
§.52. 
3^  o  & 

00 

3  m 

£  5  £ 

X) 

*J   .  • 

M  on  aT  n 

B  t_  M  O 
o  O  O  »- 

CQ 

sin 

03  £  £ 

c3  a 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

tents 

cents 

cents 

cents 

20  2 

30  6 

21-3 

14-2 

59-8 

20-8 

20-5 

36-6 

230 

61  9 

50-8 

12  1 

39  5 

43-2 

15-7 

26-5 

30 

53-8 

60 

60 

45 

50 

17-9 

17-5 

17-3 

18 

18 

18-6 

18 

18-3 

181 

18-2 

15-4 

18-2 

16-5 

16-2 

18 

25 

21-7 

17-4 

29-4 

31-5 
300 
29-6 
28-4 
28-6 
28-2 
40-5 
341 

240 

23-3 

23-3 

24-2 

25 

25-4 

23 

24-5 

23  7 

62-9 

63-1 
60-2 
58-7 
73-3 
59-3 
62-5 
52-7 
61  0 

54-3 

53-8 

52-7 

51-8 

57-3 

55 

55 

44 

59-8 

11-3 

M2-14 
12-13 

9 
al3-3 

10 

10 

9-11 

121 

42-6 

40 

41-5 

44-5 

39-5 

45-7 

44-4 

35-3 

41-6 

46-4 

44-6 
45-1 
45-7 
46-3 
49-3 
47-4 
40-4 
44-3 

1 

20 

2 

15 

23 

'A 

12 

4 

i> 

6 

12 

35 
35  0 

60 
56-9 

7 

16-7 

100 

12 

35 

10 

60 

17-9 

16-4 

38-2 

23-3 

60-6 

51-8 

10-12 

44-7 

45-8 

8 

18 

35 

10 

60 

17-2 

17  • 

38-1 

21-5 

76-4 

55-5 

al3-5 

43 

44-6 

9 

20 

35 

55-60 
50 
550 

19 

18-4 

20-8 

18-2 

18 

21-5 

34-4 
25-5 
30  4 

25 
25 
23-5 

58-6 
48-3 
628 

54-3 
41-7 
500 

12 
12 
11-2 

41-3 
37-5 
38-4 

43-6 
43-3 
40-2 

10 

11 

16  1 

29-6 

19-8 

10-8 

10 

25 

20 

50 

21-3 

20 

32-3 

24-2 

65 

46-6 

12-14 

36 

39-8 

12 

15-20 

30 

10 

22-5 

25 

31-8 

24-8 

61-5 

48-3 

13 

39 

40-5 

13 

20 

15 

21 
25 

18 

25 

31-9 
22-3 
26-5 
37-5 
27-2 
32-2 
321 
39-3 

23-7 
23-2 
22-9 
24-2 
23-4 
21-7 
23-4 
230 

66-8 

60 

66-7 

72-2 

47 

68-6 

57-3 

67-3 

51-5 

47-6 

53-7 

59 

45-3 

48-4 

49-6 

51  4 

12 

10 

9 

10 
10 
13 
11 
120 

38-8 

' ' '46' ' ' 

37-4 
38-4 
39-2 
39-6 

41-4 
37-7 
38-3 
40-4 
40-5 
40-9 
41-9 
42-6 

14 

30 

15 
20 

12-5-15 

15 

16 

10 
8 

eo 

50 

20 

18 

17 

18 

18 

38 
25 
31-4 

30 

18-2 
17-5 
20  5 

21-4 
23-3 
19  9 

19 

15 

60 
65-8 

20 

19-6 

22-7 

12  1 

18 

35 

25 

10 

21 

22-2 

37-7 

23-4 

73-4 

53 

11 

42-6 

43-3 

21 

38 

25 

12-5 

21-6 

20-5 

41 

25 

68-3 

50 

10 

40 

42 

22 

15 

32-35 

20-22 

10-20 

17-2 

17-5 

39-2 

20-4 

74-5 

50-7 

10 

37-2 

41 

23 

30 

22 

12 

25 

22-3 

37-6 

22-1 

66-7 

55-2 

a9 

43-4 

42-7 

24 

20 

35 

20 

60 

18-7 

23 

37-6 

22-1 

69-8 

47-7 

11 

36-6 

39-4 

25 

20 

25 
30-35 

25 
20 

20 
20 

18-7 
21-4 

39-7 
35 

24-3 
24 

65 
60-8 

49-5 
48-3 

13 
alO-11-5 

38-7 
40 

41-4 
42-8 

26 

20 

10 

27 

18 

30-32 

20 

72 

20-8 

18 

40-8 

22-6 

74 

49-4 

al3-3 

39-1 

43-4 

28 

22 

35 

35 
35 

25 
30 

25 

22 

19-4 

20 

18-7 
19-7 
17-3 

32-6 
41-4 
46-1 

22-5 
20-1 
22-3 

72-5 
67-1 
79 

56-5 
51-1 

56-5 

12 
12 
13 

39 
39 
37-7 

43-9 
41-8 
43-3 

29 

22 

30 

20 

60 

31 

20 

28 

30 

18-8 

15-7 

41-1 

22-6 

67-5 

47-4 

alO-5 

41-7 

42-4 

32 

15 

33 

20 

12 

20-2 

22-7 

37-3 

23-1 

67-8 

49-2 

all-8 

39-3 

43-1 

33 

20 

23 

20-7 
20 
19-3 
20-1 

18-7 
20-2 
23-3 
21-2 

41-5 
35-5 
36-4 
38-2 

23-3 
21-4 
19-9 
24-4 

75 
67-5 
63-6 
66-2 

50-6 
49-3 
55 

48-6 

12 
10 
10 

12 

40-2 
37-8 
38 
39 

42-5 
41-5 
40-3 
41-8 

34 

60 

35 

20 

35 

36 

20 

25 

15 

37 

19 

20 

60 

19 

19-4 

40-3 

22-1 

65-4 

53-2 

10 

38-8 

42-4 

38 

20-25 

30 

10 

50 

201 

18-3 

44-6 

21-1 

60-7 

55 

10 

41-3 

42-9 

39 

IS 

30 

20 

12 

20 

23-2 

36-9 

23-7 

62-5 

52-5 

12 

39-1 

41-9 

40 

20 

35 

28 

15 

22-3 

20 

44-1 

22-5 

67-8 

54-5 

15 

40 

44 

41 

19 

23-2 
16 
20 
19-5 

45-1 
40 
37-6 
35 

24-1 
21-6 
25-4 
24-1 

67-6 
60 
64-3 
64 

55 

45 

49-6 

50-2 

al2 
12 
12 
15 

41-4 
39-5 

"'39-3' 

43-7 
40-5 
41-6 
43-4 

49 

16 

22 
25 

43 

25 

30 
25 

18-5 
21-3 

44 

10 

75 

45 

30 

15 

75 

23-7 

20 

39-4 

26 

68-3 

51 

15 

45 

46-6 

46 

25 

30 
18 

20-6 
24-2 
19-6 

18-3 
21-9 
17-4 

30-8 
42-8 
41-4 

23-5 
22-4 
25-8 

69-3 
62-3 
61 

49-8 
49-6 
55 

al4-3 

13 
al4-3 

"*39"* 
40 

44-2 
43-2 
43-3 

47 

48 

18 

30 

9 

49 

20 

30 

18-20 

80 

20-2 

18-2 

43-6 

24 

68-5 

53-7 

al4-3 

37 

44-2 

50 

21-7 

22-5 
20-8 
24-5 

23-3 
25 

24-5 

18-6 

19-1 
18-1 
23  5 

22-3 
23-3 
24-2 

39  0 

42-2 
35-7 
35-7 

34-5 
32  8 
35 

21-8 

21-5 
22-1 
24-7 

24 

26-2 
23-8 

69-8 
77-8 
61-7 
65-5 

65-8 

65 

71-2 

480 

47-6 
48-3 
48-8 
50-5 
48-9 
47-3 

11  0 

12 

10 

120 

13 

10 

12 

35-8 

36-1 
34-5 
34-7 

32-5 

35 

35-2 

414 

42 

40-8 

43-9 

43-8 
44-7 
43-1 

51 

30 
30-6 

30-35 
30 
30 

is 

160 

5? 

26  9 

25-30 

53 

30 

15 
15 

54 

25 

20 

55 

25 

30 
28  3 

18 
18-5 

25 
23-6 

24-3 
23  5 

40-3 
37-3 

24-8 
245 

60 
63-5 

48-6 
49-5 

13 
124 

36 
36-3 

44-1 
43  1 

56 

24  6 

20  e 

30 

20 

20 

25 

26-7 

39-1 

25-3 

65 

49-2 

13 

35 

43-6 

57 

25 

30-35 

18 

25 

22-5 

25 
22 

30-6 
34-6 

25 

24 

62-5 
73-1 

47 
53-4 

al2-5 
al2-5 

37-7 
34-6 

43-7 
43 

58 

20 

15 

59 

30 

30 

18 

25 

23-6 

22-9 

40-7 

22-5 

60 

49-5 

12 

35 

42-7 

60 

18 

18 

20 

21-7 

21 

41-3 

25-7 

57-1 

48-6 

12 

39 

42-7 

61 

22-7 

29  0 

17-7 

220 

22-3 

39  4 

24-8 

62-3 

50-3 

140 

43-3 

46  6 

30 

28 

18 

22-6 

25 

43-7 

27-4 

59 

50-5 

al2-5 

43-2 

62 

25 

30 

20 

23-3 

22-5 

36-4 

25 

62 

49-6 

al4-3 

47-5 

47-3 

63 

25 

30 

20 

24-2 

24 

36 

24-8 

66-1 

56-2 

15 

42-5 

45 

64 

25 

30 

15 

19-7 

22-5 

42-9 

22-9 

57-8 

46-4 

13 

43 

45-9 

65 

19 

25 

13 

20-9 

18-1 

37-2 

22-6 

60-1 

47 

13 

40-8 

46-3 

66 

20 

35 

20 

21-4 

20-2 

33-8 

22-3 

59-7 

47-9 

al4-3 

44-7 

49 

67 

15 

25 

21-2 
22-5 

22-5 
23-3 

43-1 
41-7 

26-3 
26-7 

63-7 
70 

"'54-4' 

al3-3 
al6-7 

42-5 
42-3 

48-6 
471 

68 

69 

32771—8 


112 


THE  LABOUR  GAZETTE 


January,  1927 


RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES, 

FUEL  AND  LIGHTING, 

J1 

i 

e 

'A 
to 

u 

£ 

1 
■Ma 

P 

C  C  <B 

co 

h 

h 

S  a 

.«    CO 

s 

3     . 

.9  a 

§8. 

Canned  vegetables 

LOCALITY 

JD 

CM 
« 

«! 

Is 

Iz 

■iS  CD 

co  O, 

CO    CO 

Ph 

SI 

Dominion  (average) 

cents 

30  4 
30-2 

31-1 

29-2 

29-1 

31-2 

30-8 

29-5 

26-2 

300 

31-7 

29-8 

28-5 

30 

28-4 

30-3 

29-2 

28-6 

26 

24 

30 

29-3 

29-6 

28-9 

30-8 

31-5 

29-4 

28-9 

28-2 

29-1 

32-9 

301 

34-3 

32-9 

27-9 

35-6 

30-8 

31-4 

30-4 

32-1 

28-2 

29-8 

30-6 

29-8 

30-7 

30-4 

31-7 

31 

29 

30 

34 

31-6 

29-9 

30-6 

31 

30-8 

31-7 

29-9 

30  8 
30-2 
29-6 
31-4 
31-8 
30-5 
31-5 
33-3 
26-9 
32-2 
28-4 

31  9 
32-9 
31-1 
30 
31-6 
32-1 
31-2 
32-1 
34-5 

cents 

7-6 

8-1 

8 

8 

8 

8 

8-3 

8 

.7-4 
8-7 
9-3 
8-7 
8-7 
8 

6  4 
7-5 
6 

6-7 
6 
5 

5-3 
6-7 

5-3-8 

6-7-8 
7-3 

7-3-8 
6-7 
6-7 
6-3 
7-3 
7-3 
6-7 

7-3-8 
7-3 
7-3 

7-3-8 
7-3 
7-3 
7-3 
7-3 
7-3 
7-3 

7-3-8 
7-3 
6-7 
8 
6 

6-7 
5-8 
8 

8-1 
8-3 
8 

7-3 
7-3 
6-7 
7 

6-4 
8 
8 
8 
8 
8 
8-5 
7-4 
8-9 
8 

8-4 
10 
8-9 
8-3 
10 
9-3 
8 
8 

8-9 
8-9 
10 

cents 

18-3 
17-6 
17-5 

17 

17-7 

18 

18-7 

16-8 

19 

17-9 

18-3 

18-7 

17-2 

17-3 

17  7 
17-9 
18 

17-6 
17-1 
17-1 
18-2 
17-7 
17-8 
17-6 
17-9 
18-3 
16 
15-4 
18-1 
17-4 
15-7 
19-7 
18-5 
19-0 
18-2 
18-3 
17-8 
18-8 
18-4 
18-2 
17-7 
18-9 
18-6 
19-1 
18 

18-8 
17-6 
18-5 
15 

16-3 
19 

15-5 
19-3 
20 
17-7 

18  9 
19-7 
18 

17-8 
16-5 
16-5 
17 

21-3 
18-1 
18-7 
19 

19-2 
16-1 
17-6 
210 
20-2 
18-3 
16-3 
23-7 
22-2 
23 

20-7 
23-3 

cents 

5  2 
5-7 

5-8 
5-6 
5-6 
5-7 
60 
5-7 
5-3 
5-6 
5-9 
5-3 
5-7 
5-6 
5-3 
5-3 
5-7 
5-1 
4-9 
4-9 
5-2 
5-5 
5-4 
5-6 
5  0 
6-2 
5-6 
5-3 
5-0 
4-8 
4-2 
4-9 
50 
51 
4-7 
4-5 
4-7 
4-5 
4-7 
4-4 
4-3 
4-7 
4-7 
4-9 
4-2 
51 
4-7 
5-0 
5-3 
5-2 
5-7 
5-3 
5-1 
5-8 
5-4 
5  5 
5-6 
5-4 
5  3 
5-2 
5-0 
5-4 
5-5 
5-4 
5-2 
5-6 
5-4 
5-4 
5-4 
5  5 
5-3 
5-5 
5-5 
5-5 
5-5 
5-4 
5-5 
5-7 

cents 

60 
6  4 

6-5 

5-8 

6-5 

6-7 

6-7 

6 

5-7 

6  0 

6-4 

5-3 

6-3 

6 

6-4 

6-3 

6-8 

5-9 

6-7 

7-0 

6-7 

6-7 

5-5 

6 

5-8 

6-2 

5-5 

5 

5-8 

5-5 

5-8 

6-4 

5-7 

6-3 

5-5 

6-8 

5-3 

5-6 

5-6 

5-4 

5-2 

6-2 

5-6 

5-4 

5-2 

5-9 

5-6 

5-5 

6-3 

7-6 

6-7 

5-5 

5-7 

5-7 

5-4 

6  3 

6-2 

6-3 

5-8 

5-6 

6 

5-6 

61 

6-3 

7-7 

7-3 

4-9 

5-5 

5-9 

6-3 

5-6 

5-8 

6 

6-2 

6-1 

6-6 

7-0 

6-9 

cents 

10-8 
9  8 

9-8 
10-3 
10-0 

9-5 

9 
10 

cents 

12  7 
14  6 

13-9 

14-4 

13-3 

15-8 

16-0 

14-2 

15 

14  1 

13-8 

12-7 

14-7 

15 

13  1 
13-2 
15 
14 
12 

cents 

16  3 

18-4 
18-5 
17-2 
19-1 
17-6 
19-7 
18-5 
17-4 
16  5 
17-5 
15-4 
15-6 
17-5 

14  8 
15-4 
15-4 
14-6 
15-4 
14-8 
14-2 
15-3 
14-2 
13-9 

15  9 
16 
16-5 
13-7 
14-3 
15 

15-6 
17 
16-2 
16 
14-7 
15-5 
14-8 
15-9 
15-9 
151 
14-3 
16 
15-9 
16-1 
15-5 
15-9 
16-4 
16-7 
15-4 
17-1 
19-6 
16-3 
16 
17 

16-9 
18  4 
18-3 
18-4 
18  1 
17-8 
19-5 
17-8 
17-3 
15-5 
15-8 
15 
151 
15-8 
15-6 

16  6 
16-2 
15-7 
15 
161 
151 
16-2 
18-7 
19-6 

cents 

17  0 

18-2 

18-7 

17-1 

18-3 

17-6 

19-4 

18 

16-9 

15  9 

16-7 

15-6 

15-4 

16 

170 

17-6 

18-6 

17-2 

18-2 

16 

16-6 

18-4 

15-2 

15-4 

15  9 

15-6 

16-2 

13-4 

14-8 

15-2 

15-2 

17 

15-5 

15-7 

14-7 

15-6 

15 

16-5 

15-2 

16 

15 

15-8 

16-2 

16-3 

15-5 

16-2 

16-1 

17 

15-6 

17-4 

19-9 

15-7 

16-1 

16-7 

17-1 

18-9 

19-2 

18-6 

18-7 

18-4 

19-1 

19-1 

18 

19-2 

20-7 

17-7 

19-1 

19 

19-6 

18-3 

19-2 

20 

18-9 

17-1 

16-8 

18-6 

181 

18 

cents 
16  5 

Nova  Scotia  (average) 

17 

18 
16 
16 
17 
19 
18 
17 
15 
lo 
14 
15 
17 
15 
15 
15 
15 
16 
15 
17 
15 
14 
14 
15 
15 
15 
13 
14 
15 
15 
16 
15 
15 
14 
15 
15 
15 
15 
15 
14 
15 
15 
15 
14 
16 
17 
16 
14 
16 
19 
15 
16 
16 
16 
18 
18 
18 
18 
17 
19 
18 
18 
18 
18 
17 
19 
19 
17 
17 
18 
19 
18 
16 
14 
16 
17 
18 

6 

| 

4— Halifax 

3 

4 

6— Truro 

7— P.E.I.— Charlottetown 

New  Brunswick  (average) 

10 
10 

11 

9 

12 

10 

9 

10 

9 

9 

9 

9 

9 

8 

10 

7 

11 
11 
10 
8 
11 
11 
11 
11 
11 
12 
12 
11 
12 
13 
12 
12 
10 
12 
12 
12 
11 
11 
9 

10 
10 
10 
11 
10 
12 
9 
11 
12 
11 
12 
10 
11 
8 
11 
11 
11 
11 
12 
10 
11 
11 
10 
12 
11 
10 
9 
9 

10 
10 
11 

4 
9 

7 
7 
3 

3 

3 
6 
2 
5 
9 
4 
2 
1 
6 
4 
3 
1 
9 
0 
8 
7 
4 
1 
7 

9 

8 

1 

2 
7 
3 
2 
8 
5 
4 
8 
2 
8 
7 
0 

7 

7 
5 

8 

4 
(i 

2 
5 

0 

9 

!) 
5 
9 
3 

(i 

4 
1 
6 
5 
7 
2 
0 
1 

s 

9— St.  John 

4 

10 — Fredericton 

11— Bathurst 

| 

Quebec  (average) 

6 

12 — Quebec 

8 

13— Three  Rivers 

4 

14 — Sherbrooke 

4 

15— Sorel 

1 

16— St.  Hyacinthe 

12 
14 
12 
12 
12 
13 
11 
11 
11 
13 
13 
13 
12 
12 
13 
12 
12 
13 
13 
13 
12 
12 
13 
13 
14 
14 
13 
14 
15 
11 
14 
16 
13 
14 
13 
10 
13 
12 
13 
13 
12 
12 
13 
13 
10 
11 
10 
9 
9 
9 
9 
11 
9 
9 
8 
9 
9 
8 
9 

7 
2 
5 
2 
5 
2 
3 
9 
4 
2 
2 
9 
6 
2 
5 
8 
8 
7 
6 
2 
4 
5 
3 
6 
1 
4 
8 
5 

4 
5 
5 
7 

5 
9 
2 

6 

0 
2 
8 
5 
3 
0 
8 
3 
3 

6 

4 
6 
5 
1 

1 
2 
2 
8 

7 

8 

17— St.  John's 

18— Thetford  Mines 

3 

19 — Montreal 

6 

20— Hull 

7 

Ontario  (average) 

5 

21— Ottawa 

3 

22— Brockville 

7 

23— Kingston 

| 

24— Belleville 

'? 

25 — Peterborough 

$ 

26— Oshawa 

i 

27— Orillia 

3 

28— Toronto 

4 

29— Niagara  Falls 

4 

30— St.  Catharines 

5 

31— Hamilton 

32— Brantford 

1 

33— Gait 

7 

34— Guelph 

a 

4 

36— Woodstock 

37— Stratford 

5 

3 

38 — London 

1 

39— St.  Thomas 

1 

40— Chatham 

5 

41 — Windsor 

1 

n 

43 — Owen  Sound 

?, 

44 — North  Bay 

q 

45 — Sudbury 

1 

46— Cobalt 

4 

47 — Timmins 

7 

48— Sault  Ste.  Marie 

1 

49— Port  Arthur 

fi 

50— Fort  William 

1 

Manitoba  (average) 

1 

52 — Brandon 

1 

Saskatchewan  (average) 

4 

53 — Regina 

7 

54 — Prince  Albert 

1 

8 

56 — Moose  Jaw 

Alberta  (average) 

1 

57 — Medicine  Hat 

9 

58 — Drum  heller 

7 

59 — Edmonton 

S 

6 

61— Lethbridge 

B 

British  Columbia  (average) 

62— Fernie 

1 

8 

3 

64— Trail 

1 

65 — New  Westminster 

9 

4 

68 — Nanaimo 

5 

69 — Prince  Rupert 

5 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  DECEMBER,  1926 


Potatoes 

Apples 

s 

3  . 

©T 

e.l 

to  . 
Oi  oi 

8-B 

a>  a 

<x>  a> 

a,  0. 

»  S  s 

8  S« 

•3  oC 

urrants,  per  lb. 
un,  raspberry, 

a 
*-' 
6 

u 

0) 

0. 

anned  peaches, 
2's,  per  can 

[armalade,  orange, 

c 
a 

B 
O. 

c 

IS 

i 

IS 

* 
set: 

§88. 

Jjl 

u 

o 

OS 

5Q 

u 

m 

c 

1 

ID  J) 

R.5P 

m 

O 

Ph 

Ph 

P*< 

K 

Ph 

Ph 

O            ^ 

O       S 

0 

cents 

cents 

$ 

cents 

cents 

cents 

cents 

cents 

cents 

1 

cents 

1 

cents 

8-1 

4-7 

2040 

40-3 

23-7 

200 

15  6 

18-6 

18-2 

•812 

29-2 

•670 

46-2 

8-3 

4 

9 

1-641 

33-5 

191 

191 

15  8 

19-2 

19  5 

•876 

31-9 

687 

55  -2 

8-2 

4 

6 

1-86 

36-3 

20-7 

16-3 

20-1 

21 

•897 

30-8 

•76 

61-7 

1 

7-3 

5 

1-462 

29 

"25" 

15-8 

20 

19-3 

878 

29-4 

•59 

50 

2 

7-8 

5 

3 

1-39 

25-3 

16-2 

""l9:3' 

15-5 

18-7 

18-7 

•90 

31-7 

-65 

56-7 

3 

8-6 

4 

6 

1-744 

38-7 

21-7 

16-5 

15-7 

18-7 

18-6 

862 

31-7 

692 

55 

4 

9-7 

5 

1 

1-94 

35-8 

12-5 

16 

19-2 

20 

•85 

37-5 

•762 

57-5 

5 

7-8 

5 

1-45 

36 

20 

■'"26"" 

15-7 

18-6 

19-6 

867 

30 

•667 

50 

6 

7-8 

4 

9 

1-48 

23-3 

14-4 

20 

14-5 

18-3 

18-5 

•90 

29-7 

•75 

52-5 

7 

8-2 

4 

7 

1-686 

32-4 

21-5 

18  9 

17-2 

17-8 

19  5 

•776 

301 

683 

48-7 

8-9 

4 

6 

1-575 

29-4 

21-2 

20 

16 

17-3 

18-5 

•812 

32-2 

•70 

54-2 

8 

7-8 

4 

6 

2-217 

38-8 

25 

17-5 

18 

17-3 

17-3 

•717 

26 

583 

45-7 

9 

8 

4 

2 

1-70 

35 

18-3 

19-3 

16-7 

19 

21 

80 

33-5 

767 

45 

10 

8 

5 
5 

2 
8 

1-25 
1-751 

26-2 
34-4 

18 
15-5 

17-7 
18-9 

21   

18-6 

891 

28-7  

28-5 

•713 

50 
43-7 

11 

7-7 

*"28-4' 

"is-o 

8-7 

5 

9 

1-449 

29-3 

23-8 

18-3 

17 

19-8 

19-8 

932 

31 

84 

44-5 

12 

7-7 

7 

4 

1-651 

33-6 

27-5 

20 

16-7 

20-6 

18-2 

933 

28-3 

787 

42-7 

13 

7-3 

5 

9 

1-81 

32-8 

25-8 

19-4 

15 

19-6 

19-1 

93 

31-7 

698 

44-3 

14 

8 

6 

2 

1-426 

30 

17-5 

15 

19-2 

17-7     1 

025 

27-5 

60 

40-8 

15 

7-2 

5 

3 

1-57 

31-4 

14-6 

15-6 

16-7 

15-1 

883 

26 

625 

42-6 

16 

7-7 

6 

4 

1-99 

36-7 

""35*"' 

19-3 

14-4 

19-6 

22 

70 

30 

68 

46-7 

17 

6-8 

5 

2 

1-714 

33-3 

18-6 

16-2 

19-3 

16-8 

969 

31 

85 

45 

18 

7-6 

4 

8 

1-98 

38-1 

"'33-3' 

18-1 

14-4 

18-4 

18-1 

899 

26 

671 

40-4 

19 

8-6 

5 

5 

2-17 

44-4 

25-1 

15-8 

15-1 

16-8 

20-2 

75 

25 

663 

46 

20 

8-5 

4 

8 

2-427 

46  7 

241 

194 

15-8 

181 

17-7 

806 

28-3 

651 

42  2 

8-3 

5 

8 

2-24 

44-2 

28 

17-7 

14-6 

17-7 

19-5 

749 

28-7 

63 

44-9 

21 

7-5 

5 

7 

2-47 

43-7 

25 

20 

16-7 

18-5 

18-2 

937 

30 

712 

44-5 

22 

8-2 

4 

9 

2-381 

43-3 

22-5 

16-2 

151 

17-5 

16-9 

83 

26-2 

634 

42-8 

23 

9-2 

5 

5 

2-39 

47-2 

23-3 

20 

17-6 

17-5 

16-7 

803 

27-5 

672 

41-6 

24 

8-2 

4 

3 

2-30 

42 

20-4 

15 

15-6 

16-8 

17-2 

81 

30 

617 

38-5 

25 

8-2 

3 

9 

2-22 

42-8 

18-7 

15 

15 

18-5 

17-9 

737 

25 

672 

44-2 

26 

7-9 

4 

5 

1-97 

36-7 

27-5 

15-5 

18-3 

18-5 

913 

27-5 

697 

41 

27 

8-1 

4 

5 

2-33 

44 

24-7 

"'16'" 

13-6 

17-9 

16-7 

751 

25-9 

613 

38-9 

28 

9-9 

4 

8 

2-75 

50-4 

20-2 

20 

16-7 

18-6 

18-3 

988 

30 

79 

45-6 

29 

8-8 

4 

4 

2-71 

50 

21-5 

15 

17-3 

15 

836 

25 

626 

41-8 

30 

8 

4 

8 

2-554 

49-5 

27-5 

"25" 

16 

17-8 

15-9 

724 

24-7 

612 

45-7 

31 

8-1 

5 

4 

3 

7 

2-42 
2-636 

45-7 
50-8 

14-8 
15-2 

17-1 

16-8 

15-7 
16-9 

725 
808 

30 

25 

637 
625 

37-8 
41-2 

32 

8-4 

'"22^" 

33 

7-7 

4 

8 

2-417 

50-6 

23-7 

14-5 

17-4 

17-1 

783 

27 

64 

40-5 

34 

8-7 

4 

1 

2-285 

44 

25 

15-5 

16-4 

16-7 

69 

28-3 

568 

38-2 

35 

9-1 

5 

2 

2-53 

49-8 

18-3 

14-4 

17-4 

16-2 

745 

28-3 

62 

38-7 

36 

8-1 

4 

8 

2-48 

48 

21. -1 

15-9 

18-6 

16-6 

798 

27-0 

575 

40-2 

37 

7-8 

4 

3 

2-76 

50-5 

20-9 

13-9 

17-5 

16-4 

794 

26-8 

64 

42 

38 

8-4 

4 

9 

2-71 

48-7 

18 

17-2 

18-4 

17-2 

831 

26-8 

657 

42-6 

39 

8-2 

3 

7 

2-59 

47-5 

18-6 

16-1 

18-1 

15 

829 

29-3 

702 

40-1 

40 

8-7 

4 

8 

2-78 

50-6 

25-6 

17-5 

18-9 

17-3 

793 

26-2 

643 

39-1 

41 

9 

4 

5 

2-60 

47-1 

18-5 

15 

17-8 

17-8 

836 

31-6 

65 

39 

42 

9-1 

4 

3 

1-62 

35-0 

20 

17-5 

18 

18 

775 

32 

675 

42-5 

43 

7-6 

4 

5 

2-46 

50-2 

35 

■••-£•-■ 

14 

18 

18-8 

75 

27-8 

60 

40-7 

44 

8-6 

6 

1 

2-41 

53-3 

35 

21-7 

16 

19-7 

20-8 

875 

29-5 

70 

46-7 

45 

9-6 

6 

3 

3-20 

57-5 

25 

19-2 

20 

19-3 

967 

36-7 

683 

51-7 

46 

10-4 

5 

1 

2-68 

62-5 

18-5 

15-2 

21 

20-3 

85 

30 

75 

47-5 

47 

8-8 

5 

4 

2-24 

45-5 

"'29-8' 

20-3 

16-6 

17-8 

20-3 

736 

26-8 

636 

41-4 

48 

7-5 

4 

2 

1-83 

34-3 

28-7 

22-5 

18-2 

20 

19-6 

77 

30 

64 

43 

49 

8-1 

3 

9 

1-85 

34-2 

30-7 

20-5 

16-7 

18-6 

19-7 

756 

29-4 

622 

42-5 

50 

8-1 

4 

3 

1-300 

26  5 

19-5 

160 

191 

18  1 

762 

291 

595 

44  9 

7-9 

4 

5 

1-47 

30-1 

20 

16-1 

18-2 

19-1 

763 

29-2 

604 

44-8 

51 

8-3 

4 

1 

1-13 

22-8 

19 

15-8 

20 

17-1 

76 

29 

586 

45 

52 

81 

4 

7 

1  925 

39-6 

21-7 

15-9 

19-4 

19-3 

791 

300 

682 

51  5 

7-4 

4 

4 

1-72 

39-2 

20-7 

15 

19-5 

19 

787 

28-8 

652 

50 

53 

8-4 

4 

7 

1-79 

33-7 

21 

16 

20-4 

18-5 

794 

31-4 

649 

51-4 

54 

8-5 

4 

8 

2-14 

39-4 

20-2 

15-2 

18-4 

19-8 

784 

29-9 

715 

53-4 

55 

8-2 

4 

9 

2-05 

46-2 

25 

17-2 

19-2 

19-7 

799 

30 

711 

51-1 

56 

7-2 

4 

0 

1  709 

34  7 

21-7 

151 

19-7 

18-9 

774 

28-7 

670 

49-4 

7-2 

4 

5 

1-99 

36-4 

22-4 

15-1 

20-1 

19-3 

743 

28-6 

736 

53-3 

57 

7-8 

5 

0 

1-607 

30 

21-7 

17 

19-2 

19-2 

817 

28-3 

60 

48-3 

58 

6-9 

3 

4 

1-54 

29-7 

20-7 

15-1 

19-1 

19-3 

752 

27-4 

631 

47-4 

59 

7-3 

3 

8 

2-00 

42-7 

22-4 

14-2 

19-5 

17-9 

758 

28-3 

694 

50 

60 

6-8 

3 

5 

1.41 

34-5 

21-4 

14-1 

20-6 

18-7 

80 

31-0 

69 

48 

61 

7-4 

3 

6 

1-907 

41  5 

22  7 

14  0 

18-8 

16  9 

786 

30  9 

678 

50  8 

8-5 

2 

7 

1-84 

38-7 

21-7 

15-5 

20 

19-7 

85 

34-2 

71 

53 

62 

7-8 

3 

9 

1-98 

50 

25 

15-3 

18-6 

17-1 

871 

33-6 

707 

52-8 

63 

7-1 

3 

8 

2-02 

48-3 

25 

14-4 

18-7 

17 

837 

36-2 

687 

50-2 

64 

6-5 

3 

4 

1-59 

34-4 

19-7 

13-1 

38-1 

14 

696 

28-6 

671 

46-5 

65 

6-5 

3 

9 

1-73 

33-5 

16 

12-9 

17-1 

151 

692 

26-6 

593 

45-7 

66 

6-6 

3 

2 

1-87 

35-4 

24-3 

13-6 

17-9 

15*5 

75 

28-2 

62 

49-4 

67 

7-7 

3 

8 

2-028 

46-9 

25 

12-5 

19-1 

16-9 

75 

30 

712 

52-5 

68 

8-3 

4-4 

2-20 

45 

25 

15 

20-5 

20 

84 

30 

72 

56-2 

69 

32771— 8} 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 

Locality 
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a 

3 
© 
Id 

o  o. 
O 

GO 
.    GO 

*J 

©-d 
o.c 

i'M, 

fr 

."8.a 

8   3  O. 

Q 

03 
.3 

is 

CO   "* 

*>< 
> 

CO 

1 

.3 

©     . 
O.Q 

^S 

ria 
02 

©  © 

it 

8-8 

1 

o 

3 

M    © 

02 

u 

u 

yT  © 

if 

OS'S 

1" 

co 
"o 

11. 

l.sl 
o 

S 

i 

©•So. 

f 

© 

II 

■5  £ 

3  0. 
< 

D 

N 
Q 

o 
M 

Sj 
A 

B 

ominion  (Average) 

ova  Scotia  (Average) 

1 — Sydney 

cents 
8-1 
8-2 
8-2 
8-2 
8-3 
7-7 
8-6 
8-4 
7-6 
80 
8-1 
7-6 
8-2 
8 

7-7 
7-5 
8 

7-5 
7-9 
7-4 
7-8 
7-8 
7-3 
7-7 
8-1 
7-6 
8-2 
7-4 
7-9 
7-6 
7-7 
8 

7-5 
8-3 
8-2 
7-7 
7-8 
8 
8 

7-9 
7-7 
8 

8-1 
8-2 
7-5 
8-2 
8-6 
7-8 
8-3 
8-7 
9-3 
9-3 
8-5 
8 

8-1 
8-2 
8-2 
8-1 
8-4 
8-2 
8-6 
8-2 
8-5 
8-4 
8-4 
9-3 
8-3 
7-9 
7-9 
8-2 
8-5 
8-5 
7-9 
7-6 
7-7 
8-4 
7-8 
9-2 

cents 
7-7 
7-7 
8 

7-7 
7-5 
7-3 
8 

7-9 
7 

7-7 
7-6 
7-6 
8-1 
7-5 
7-2 
7-1 
7-5 
7-1 
7-3 
7-1 
7-2 
7-2 
6-9 
7-1 
7-8 
7-1 
8-1 
7-2 
7-7 
7-4 
7-6 
7-8 
7-4 
7-9 
8-2 
7-6 
7-4 
7-6 
7-6 
7-9 
7-6 
7-7 
7-8 
8 

7-4 
7-9 
8-4 
7 
8 

8-4 
8-3 
8-8 
8-4 
7-9 
7-8 
80 
8-1 
7-9 
80 
7-9 
8 
8 
8 

7-7 
7-9 
8-4 
7-4 
7-5 
7-2 
7-7 
8-4 
8-1 
7-5 
7-3 
7-1 
7-7 
7-7 
8 

cents 
611 
65-3 

64-4 

66-9 

65 

64-5 

66-2 

65 

63-1 

61-8 

64 

60 

63-3 

60 

600 

62-3 

61-7 

62-1 

56-2 

57-5 

60-8 

62-5 

60-1 

57 

62  5 

61-7 

63-7 

56-9 

63-7 

62-5 

66-2 

67-5 

62-9 

64-6 

65-8 

62-5 

61-2 

60-8 

63-6 

48-4 

66-2 

60 

66-1 

66-5 

56-5 

58-7 

67 

67-5 

65-8 

66-2 

61-7 

62-5 

60-3 

54 

65-4 

59-8 

58-5 

61 

59-5 

58-2 

59-3 

59-2 

61-1 

55  6 

57-8 

50 

54-1 

58 

58 

57-5 

62-5 

59-3 

55-6 

55-7 

56-8 

56-8 

57-5 

56 

cents 
71-9 
71-7 

72-2 

72-9 

67-5 

73 

72-5 

72 

71-2 

72-5 

74-5 

66-2 

75 

74-2 

69  1 

74-2 

72-6 

67-1 

56-2 

68-7 

70 

72-5 

68-9 

72-1 

72  6 

72-2 

73-7 

68-7 

70-4 

70-4 

70-2 

69-2 

73 

76-4 

75-2 

72-7 

751 

71-3 

74-1 

69-4 

73-7 

71-3 

72-4 

73-9 

66-4 

73-9 

73 

72-5 

75 

74-7 

74 

73-3 

75-6 

72-6 

74-2 

72  3 

71-5 

73 

74-4 

70-2 

77-2 

74-6 

75-7 

721 

74-4 

70 

70-3 

70-5 

75-5 

710 

73 

72-7 

70-5 

64-7 

67-7 

70 

72-5 

76-8 

cents 
270 
30  3 

31-7 

30-8 

30 

29 

30 

30 

27-8 

25-8 

28-3 

25 

26 

24 

25  9 

26-2 

26 

25-7 

26 

25 

27-5 

25-6 

25-1 

26 

261 

25-6 

27-5 

25 

25-7 

25-4 

25 

24-7 

24-6 

23-4 

24-2 

25-3 

24-7 

25 

25 

24-8 

25 

25 

25-5 

26-5 

25-8 

26-3 

27 

25 

27-8 

28-7 

30 

30 

28-6 

27 

29-4 

28-6 

27-9 

29-2 

28-5 

27-6 

30 

28-6 

27-9 

26-3 

27-1 

26-7 

24-3 

27 

26-6' 

290 

28-3 

27-5 

27-5 

29-8 

28-3 

28-8 

30-7 

31 

cents 
15  5 
13  1 
14-2 
13-6 
12 

14-5 
11-5 
12-5 
15-2 
12-8 
12-3 
11-7 
12-5 
14-5 
13-8 
17-7 
14-4 
13-2 
10-7 
12-1 
14-4 
13-6 
14-8 
13-1 
13  7 
12-9 
131 
12-2 
13-9 
14-4 
12-7 
14-5 
12-3 
14-4 
12-2 
12-4 
12-7 
13-6 
12-9 
12-9 
12-5 
13-3 
14-2 
14 

12-7 
14 

13-6 
13-5 
13-8 
16-6 
15 
15 
15-5 
16 
15 

13  6 
12-2 
15 

19  5 
al8-3 
al9-3 
a20-8 
al9-4 
19  3 
al9-2 
a22-5 
al8-l 
al7-7 
al9 
231 
al9 
a24-5 
a28-l 
al8-6 
a20 
a23-6 
a25 
a26 

cents 
3-6 
4  3 
4-4 
3-6 
5-5 
4-3 
3-9 
3-9 
3-8 
35 
3-9 
3-2 
2-9 
3-8 
3-5 
3-3 
4 

2-9 
3-8 
4 

3-5 
3-9 
31 
31 
35 
3-4 
4 

3-7 
3-5 
3-5 
3-3 
4-2 
3-1 
3-7 
3-6 
3-2 
3-6 
3-4 
3-6 
3-6 
3-4 
3 

3-7 
3-4 
3-5 
3-2 
3-2 
2-2 
3-6 
3-5 
3-9 
3-5 
3-7 
3-2 
3-5 
3-5 
3-4 
3-6 
37 
3-3 
4-1 
3-4 
3-8 
3-5 
3-7 
3-7 
3-4 
3-2 
35 
3-8 
4 

3-8 
3-3 
3-7 
3-8 
3-3 
41 
4-3 

cents 
54-8 
581 
66-7 
57-3 
45 
63-3 
62-3 
54 
55-7 
60  8 
55 
67-5 
56-7 
64 

51-3 
49 
50 
47-1 
51-7 
49-3 
58 
53-7 
55-2 
47-5 
54-8 
57-2 
55 

52-8 
60 
57-5 
55 
56-2 
53-4 
57-8 
52-5 
55 
56-2 
61-7 
51-4 
53-9 
57-5 
56- 
57-9 
61-4 
51-9 
55 
56 
55 
68 
56 
53-3 
40 
49-3 
47-5 
54-4 
49-8 
50-5 
49 

540 
56 
54 
52-1 
54 
56  5 
62-8 
55 
52-5 
55 
57 
54  0 
57-5 
47-8 
52-5 
55 
52-3 
56-7 
55 
55 

cents 
58-4 
457 
52 

38-8 
40 
56-7 
51-5 
35 
38-3 
41  3 
45 
40 
39 

66-7 

71-7 

61-4 

73-3 

65- 

65 

59-2 

66-7 

53-3 

58-8 

62-7 

57-5 

54-4 

66 

55 

60 

50 

49-4 

60 

59 

60-6 

66 

61-7 

54 

59-4 

55 

51-9 

56-9 

64-3 

71 

60 

64-7 

55 

50 

66-7 

60 

40 

67 

65 

62 

53-9 

50-7 

57 

68-2 

73 

55 

"'76-7' 
62-6 
67 
65 
60 
62 
59 
63  1 
58-3 
60 
70 
61 

55-8 
63-3 
61-7 
75 

cents 
124 
13  4 
13 

13-7 
12-7 
13-6 
14-2 
13 

13-5 
12  9 
14 
13 

11-3 
13-3 
11  4 
10-9 
12 
11-1 
10-7 
10 
13-7 
11-7 
111 
11 

11-7 
ll.fi 
12-2 
10-5 
11-3 
10-7 
11-4 
12-2 
10 
11 

11-5 
10-3 
11-1 
10-3 
11-2 
10-4 
10-6 
11-7 
11-3 
12-4 
11-6 
101 
11-2 
12-7 
12-7 
14-3 
1.4 
15 
13-2 
10-7 
12-5 
11-8 
12-7 
10-8 
14-7 
14 
15 
15 
14-7 
14-2 
14-6 
15 
14 
13 

14-5 
13-4 
13-7 
15 
14-2 
13-1 
12 

12-7 
12-5 
14-2 

cents 
7-4 
7-9 

7-6 

8-3 

7-2 

7-7 

8 

8-8 

7 

7-2 

7-8 

7-1 

7 

7 

6-9 

7-1 

7-2 

6-5 

6-9 

6-9 

7 

7 

6-5 

6-6 

7-2 

7-2 

7 

6-6 

7 

6-7 

6-7 

7-1 

6-5 

7-1 

6-5 

6-6 

70 

6-7 

6-8 

6-6 

6-8 

7-2 

7-2 

7-6 

7-1 

7-2 

8 

10 
5-8 
7-8 
8-3 
8-6 
7-6 
81 
7-7 
7  6 
7-2 
7-9 
7-8 
7-9 
8-8 
6-9 
7-6 
7-7 
7-6 
8-3 

b8 
7-7 

b7 
8-2 

b6 
blO 
blO 

b8-3 

b7-5 

b7 

b7 
blO 

$ 

lfi-832 
16*333 

2 — New  Glasgow 

17-00 

4— Halifax 

16-00 

5 — Windsor 

16-00 

7— P.E.I.-Charlottetown 

ew  Brunswick  (Average) 

8 — Moncton 

15-40 
17-125 

g       18-00 
16-50 

9— St.  John 

10 — Fredericton 

16-00 

11— Bathurst 

18-00 

uebec  (Average) 

16-320 

12— Quebec 

16-50-17-00 

13— Three  Rivers 

16-00 

16-75-17-75 

15— Sorel 

15-00 

16— St.  Hyacinthe 

17— St.  John's 

15.50-16-00 
14-50 

18 — Thetford  Mines 

19 — Montreal 

16.50-1700 
16.50-17-00 

20— Hull 

el6. 75-19. 50 

ntario  (Average) 

16-346 

21— Ottawa 

el6. 75-19. 50 

22— Brockville 

16-00 

23— Kingston 

15-50 

24— Belleville 

16-00 

25— Peterborough 

26— Oshawa 

15-75 
16-00 

27— Orillia 

16.00-16-25 

28— Toronto 

15. 50-16  00 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

gl4-50-15  00 
gl5-50-16-00 
15-50 

32— Brantford 

15-50 

33— Gait 

1600 

34— Guelph 

15.50-16-00 

16-00-16-50 

36— Woodstock 

16-00 

37— Stratford 

15-50-16-00 

1600-16-50 

39— St.  Thomas 

16-50 

40— Chatham 

15-50 

gl6. 00-17-00 

42 — Sarnia 

16-50 

16-00-16-50 

44— North  Bay 

16-50 

45— Sudbury 

17 -00-17 -50 

46— Cobalt 

18.50-19  00 

4,7 — Timmins 

1850-1900 

48— Saulte  Ste.  Marie 

49— Port  Arthur 

16  50-16-75 
17-00-17-50 

50— Fort  William 

17-00-17-50 

anitoba  (Average) 

20  500 

19-00 

2200 

isk.it chowan  (Average).. 

23  625 

23-00 

54 — Prince  Albert 

23-00-25-50 

berta  (Average) 

57— Medicine  Hat 

S 

60— Calgary 

61— Lethbridge 

ritish  Columbia  (Aver'ge) 

62 — Fernie... 

16  833 

63— Nelson 

64— Trail . . . 

>5 — New  Westminster 

dl6  00 

67— Victoria 

dl6-50 

69 — Prince  Rupert 

dl800 

a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated  price  per 
i.  Poplar,  etc.  j.  In  British  Columbia  coal  oil  is  sold  to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures 
conveniences  not  extensively  occupied  by  working  men,  but  some  at  $35.00.    p.  Mining  Company  houses  $20,  others  $40-$60. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  DECEMBER,  1926 

a 

s 
8 

e. 

i 

o 
O 

Wood 

| 

"3 
So 

O. 
*S 

3 

u 

cs  »ra 
JR  ° 

pa  a 
9 

Rent 

1 

IS 

'So 

w 

$   - 

Ill 

n 

11 

ill 

SI  2 

I11 

o 

8-S8 
|-§fc 

rz  o  a 

5§   -jt 

I  ill  a 

QQ 

pills 

10-457 
9  110 

7-45 

$ 
13-429 
12-842 

10-00 
15-00 
12-50 
11-60-13-50 
10-50-11-50 
16-00 
13-25 
13-167 
gl3-50 
12-00-14-00 
13-00 

$ 
12-161 
9  050 

6-00 

$ 

14-505 
10-200 

7-00 

% 

8-927 
6  050 

5-00 

$ 

10  944 
6-900 

6-00 

$ 
10-025 
6-000 

c. 
31-5 
34-3 

33-35 
35 
32 
35 
35 
35 
32 
320 
-30-34 
30-32 
30 
35 
300 
30 
30 

29-30 
30 
30 

27-28 
30 
35 
28 
29-5 
35 

30-32 
30 

30-35 
25 

27-30 
30 
30 
g30 
g30 
25 

28-30 
28 
25 

28-30 
25 
28 
26-27 

28 

28 
g25 

30-32 

30 

35 

30 

27-30 

35 

30 

35 

33 

33-8 

30-35 

35 

34- 4 

35 

35 

30-35 

35 

32-5 
B 

35 

30 

35 

30 

35-4 

40 

40 

40 

35 

30 

28 

35 

35 

c. 
130 
14  8 

15 

15 

15 

15 

15 

14 

15 

13-3 

15 

10 

13 

15 

12-9 

15 

13 

10 

15 

10 

12-5 

15 

10-12 

15 

121 

15 

15 

12 

10 

10 

10 

10 

9-10 

13 

12 

9 
10 

12-5 
10 

8-3 
10 
10 
14 
15 
12 
12 
15 

11-7 
12-3 
15 
15 

12-5 
15 

13-3 
13-3 
150 
15 
15 

14-7 
15 

13-6 
15 
15 

130 
15 
10 
15 
15 
10 

13-5 
15 
15 
15 
14 

9 
15 

13-3 
12 

$ 

27-394 
22-417 

16-00-20-00 

20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 
27  000 
30-00-45-00 
20-00-35-00 
25-00 
18-00 
23  000 
27-00-32-00 
20-00-25-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 
k23- 00-33 -00 

16-00 
25-00-40-00 
22-00-30-00 
28-643 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20.00-35.00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25-00-35-00 
22-00-35-00 

25-00 
24-00-30-00 
35-00-40-00 

20-00 
30-00-40-00 
30-00-45-00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-25-00 
30-00-35-00 
n 

22-00 
P 
25-00-30-00 
25-00-40-00 
25-00-40-00 
35-000 
35-00-50-00 
25-00-30-00 
35  000 
30-00-50-00 
25-00-35-00 
35-00 
35-00 
29-375 
25-00 

35-00 
20-00-35-00 
30-00 
25-813 
20-00 
20-00-30-00 
30-00-35-00 
18-00-20-00 

29-00 
18-00-22-00 
22-00-30-00 
30-00-40-00 

$ 
19-560 
15  083 

10-00-14-00 

14-00 
5-00-10-00 
20-00-25-00 
15-00-20-00 
16-00-18-00 
10-00-14-00 
19-250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
14  813 

1 

7-35 

c  800 

c  6-00 
6-00 
8-00 

c  4-00 

a 

9-00 

9-00 

12-00 

10-00 

8-25 

12-00 

10-875 

gl0-00 

13.00-16.00 

11-00 

800 

13-810 

C14-67 

10-00 

12-00 

14.67-17.33 

10-00 
14-00 
11-00 
9-00 
13-00 
12-375 
gl2-00 
14-00-17-00 
12-00 
10-00 
15-684 
C14-67 
18-00 
13-00 
cl6- 00-18 -67 
cl6-67 
14-00 
C12-75 
17-00-18-00 
C17-23 
15-799 
15-00 
C16-00 
16-00 
15-00 
13-00 
16-00 
12-50 
18-00 
g 
g 

15-50 
17-00 
16-00 
16-50 
18-00 
16-00 
17-00 
cl8-00 
C16-00-20-00 

cl8-00 

c&g26-00 

18-00 

14-00 

12-00 

cl5- 00-17 -25 

C15-00 

12-75 

13-00 

C12-00 

12-00 

12-125 

11-50 

12-75 

11-875 

14-00 

8-00 

10-50 

c&i  15-00 

8-00 
8-00 
5-00 
4-25 
7-50 
7-000 
g8-00 
6-00-8-00 
7-00 
6-00 
9-381 

C12-00 
8-00 
9-00 

clO-67 

3 

11-00-11-50 

9-00 
6-00 
5-50 
8-50 
8-583 
g9-00 
7-50-10-00 

4 

10-00-11-00 

6 

10-50-11-00 
11  013 

glO-00-12-50 
11-00-13-00 
8-00-12-00 

C9-00 
7  050 
g 
8-00-9-00 
c4- 80-6 -40 

7 

8 
9 
10 

10-80 

8-00 
11-092 

C12-00 

12-00 

10-00 

C13-33 

C12-00 

clO-00 

c  9-00 

12-00-13-00 

9-00 

12-448 

10-00 

cll-20 

14-00 

12-00 

9-00 

12-00 

11 

10  081 

10  00 

14- 083 

13-00 
14-00 
14-00 

11-876 

C12-00 
c8-13 

C16-00 
10-00 

P 

11-00-12-00 
12-00 
9-50 

12-00-15-00 
16-00-18-00 
7-00-10-00 
10-00-12-00 
15-00-23-00 

10-50 
16-00-25-00 
15-00-22-00 
20-900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml8.00-25.00 
13-00-15-00 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 

15-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 
25-00 
14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 
21-500 
25-00-35-00 
18-00-20-00 
33-750 
30-00 
15-00-25-00 
25-00 
20-00 
20-125 
17-50 
r 

25-00 
15-00-25-00 
18-00 
20-125 
18-00 
18-00-25-00 
20-00-25-00 
12-00-14-00 

25-00 
15-00-17-00 
18-00-22-00 
20-00-30-00 

13 
14 

15 

16 

8-50 

12-00 

8-00 

C12-00 

17 

9-90 

15-50 
12-50-15-00 
13-50-15-00 

12-799 
13-50-15-00 

18 

9-00-11-00 
9-25 
11-281 

9-25 
10-50 

16-00 
C16-00 
13-068 
13-00 

10.00-12.00 
7-00 
9-905 
8-00 

cl600 
c9-00 
11  314 

7-50 

19 
20 

21 

9-25-12-00 
11-00 
9-00 

12-50 
12-00-12-50 
12-00-13-00 
14-00 
13-00 
10-50-13-00 
gl2-00 
gl2-00 
12-00-13-00 
13-00 
13-00 
10-75-12-50 
10-00-13-00 
13-00-14-00 
12-00-13-00 
12-00-13-00 
11-00-13-00 
12-00 
gl3-50 
14-00-15-00 
10-00-13-00 

13-00 
14-00 
12-00 
15-00 
11-00 
17-00 

g 

g 
15-00 
15-00 
14-00 
15-50 
16-00 
12-00 
16-00 

11-00 
10-00 

8-00 
11-00 

8-00 
13-00 
g 
g 
12-00 
11-00 
12-00 
10-50 
12-00 

7-50 
15-00 

C14-00 

10-00 

7-00 

C13-00 

c  7-72 

13-00 

g 

g 

12-00 
c  8-348 
C12-00 
c  9-00 

23 
24 
25 

26 

9-50-13-00 

37 

12-00-13-00 

glO- 00-13 -00 
9-00 
7-00-9-00 
8-00-10-00 
13-00 
10-00 

14-00 

g 

g 

12-50 
13-00 
14-00 
11-50 
14-00 
12-00 
16-00 
cll-25 

28 
20 
30 

31 

32 
33 
34 

35 

11-00-13-00 
10-00-14-00 
10-00-13-50 

clO-67-16-00 
cl2-00 
cll-25 
c20-00 
c9- 00-15 -00 
c&gl8-00 
14-00 
5-00-10-00 
8-00 
C12-75 
t 

37 

38 

10-50-11-50 

14.00-15.00 

30 

10-00-11-00 

C16-00 
c&g22-00 

40 

gll-50 
12-00 

g 

g 

41 
4? 

7-50-10-00 
12-50 

12-00 
10-00 

6-00 
8-00 

9-00 
9-00 
clO- 50-15 -00 
C12-00-15-00 
10-50 
11-00 
clO-00 
.  11-00 
8-750 
8-50 
9-00 
10-500 
10-00-12-00 
7-00 
10-00 
C14-00 
11-000 

g 

12-00 

c6- 00-8 -00 

14-00 

43 

11 

12-00-14-00 

15-66 

11-00-12-00 
16-00 
11-00 
13-50 
13-50 
14  750 
15-50 
14-00 
18-063 

17-00-17-50 
19-00 

16-00 
15-125 

g 

45 

12-00 
16-50 

13-00 
10-00 

8-50 
10-00 
11-00 
11  000 
10-00 
12-00 

8  000 

13-00 

6-00-7-00 

6-50 

9-00 

10-00 

7-250 
6-50 
8-00 
8-500 

11-00 
5-50 
9-00 

46 

47 

8-00-12-00 
9-50-13-50 

c  6-50 

48 
40 

9-00-13-50 

50 

12  000 

11.50-12-50 

51 

12-00 

53 

9-938 

9-00-12-00 

12-333 

13-00 

53 

h8- 00-9 -50 

16-50 

54 

hlO-00 

10-00 
cl4-00 

55 
56 

6-688 

10-000 

g 

hf-50 

g 

g 

g 

57 
58 

h5- 00-6 -00 

16-00 
12-50-16-00 

8-00 
12-00 

"ci3;66 

50 

h  6-00-11-50 

(iO 

h5- 00-7 -00 

61 

10  233 

12-150 

9-500 

12-00 
9-00 
9-00 

10  417 

16-00 

11-75 

10-75 

6-50 

7-50 

clO-00 

5-337 

5-00 
C7-50 

6-25-6-75 

6? 

9-75-11-75 

13-00-15-50 

14-50 

11-50 

11-50 

9-00 

63 

9-00-11-00 

61 

10-75-11-75 

4-75 

4-50 

C4-77 

5-50 

65 

10-75-11-50 

66 

10-55-11-50 

8-00 

67 

«7-70-  8-20 

68 

12-00-14-50 

60 

cord  from  price  quoted,  d.  Welsh  coal.  e.  The  higher  price  for  Welsh  coal.  g.  Natural  gas  used  extensively,  h.  Lignite, 
published  (in  bulk),  k.  New  houses  as  high  as  $40.00  per  month,  m.  For  new  tenants  J30-S35  and  $20-$25.  n.  Houses  with 
r.  Company  houses  $10-20,  others  $30-$35.    b.  Delivered  from  mines. 
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(Continued  from  page  108) 

Cost  of   Electric   Current  and  Gas  for 

Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;  1910,  118.1;  1911,  113.4;  1912,  109.1; 
1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6; 


1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921,  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2; 
1925,'  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900    to    1913    constructed   for   the   Board    of 


INDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS   (Average  Prices  1913  =  100) 


Commodities 


Total  Index  236  Commodities 

Classified  according  to  chief  component 
material: 

I. — Vegetable  Products  (grains,  fruits,  etc.) 

II. — Animals  and  Their  Products 

III.— Fibres,  Textiles  and  Textile  Products 
IV. — Wood,  Wood  Products  and  Paper.. . 

V. — Iron  and  its  Products 

VI. — Non- Ferrous  Metals  and  their  Products 
VII. — Non-Metallic  Minerals  and  their  Pro- 
ducts  

VIII. — Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I. — Farm  (Canadian  Products) 

II. — Marine 

III.— Forest 

IV.— Mineral 

All  raw  (or  partly  manufactured) 

All  manufactured  (fully  or  chiefly) 

Classified  according  to  purpose: 

I. — Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuffs 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar ,  refined 

Vegetables 

Eggs 

Tobacco 

Miscellaneous 

(B)  Other  Consumers '  Goods 

Clothing  (boots .shoes .rubbers , hosiery 

and  underwear) 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 

II.— Producers  Goods  (Groups  C  and  D). 

(C)  Producers '  Equipment 

Tools : 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers '  Materials 

Building  and  Construction  Materials.. . . 

Lumber 

Painters'  Materials 

Miscellaneous 

Manufacturers  'Materials 

For  Textile  and  Clothing  Industries. . 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers 'Materials. . . 


36 
8 
21 
67 
107 
129 


24 

11 
13 
3 
3 
7 

116 

15 

4 


131 

32 
14 
4 
14 

99 

21 
2 
6 

27 
7 
4 
9 

23 


1914 


102-3 


94-5 
103-0 


110-6 
98-8 
94-3 
95 

104-2 
101-0 


1916 


131  6 


149 

119-9 

133-3 

100-1 

151-8 

137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


120  6 
132  3 

125-2 
144-4 
112-0 
107-1 
124-2 
118-9 
119-5 
171-6 
2100 
120-0 
117-6 
119-6 

105-8 

128-5 
98-6 
107-3 
203-2 
97-9 

130-7 

101  1 

117-8 

99-9 
133-2 

133-9 

103-8 
92-3 
159-4 
128-2 

140-8 

134-2 
83-0 
137-6 
145-0 
167-9 
120-9 
153-8 
138-6 


1917 


178-5 


215-4 
155-8 
196-8 
122-4 
220-2 
146 

126-8 
154 


207-7 
136-2 
122-4 
153-2 
178-4 
175-5 


1918 


199  0 


220-2 

179-4 

269-9 

139 

227-3 

144-2 

144-9 

187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


1919 


209-2 


234-4 
198-7 
281-4 
71-6 
201 
135-6 

163 

185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


1920 


243  o 


287-6 

204 

303-3 

241-6 

244-4 

137-7 

197-5 
223-3 


258-2 
173-5 
241-6 
198-2 
244-0 
242-0 


r>s 

244 

49 
201. 
183 
173 
249> 
209 
203  ■ 
408 
■13L 
213' 
227- 
283- 

203  1 

260-2 
185-0 
323-4 
490-6 
182-3 

241-9 

197  1 

264-5 

194-1 
6 

246-8 

214-9 
206-4 
313-7 
227-7 

2540 

310-2 
477-5 
176-3 
173-0 
7 
6 

280-7 
295-8 


1921 


171 


178-2 
154-6 
165-0 
202-5 
185-7 
98-6 

205-4 
184-7 


164-2 

142 

202-5 

175-6 

168-4 

180-0 


Dec.  Dec.  Dec. 
1922  1923  1924 


153  1 


137-8 
143 
184 
174-1 
156-4 
99-5 

187-1 
165-7 


133-0 
133-0 
174-1 
157-9 
148-0 
155-5 


153  5 


135-2 
141 
207-1 
176-4 
168-7 
95 

182-5 
162-2 


127-0 
130-1 
176-4 
156-8 
142-7 
156-4 


ISO  9 


174-0 

139-8 
195-0 
156-8 
158-1 


Dec 
1925 


101-5  106-0 


177-6 
154-4 


165-1 
156-7 
156-9 
152-1 
159-3 
159 


197 


155 


163-5 


179 

153 

187-3 

159 

147-3 


177-2 
158-0 


173-2 

166 

159-6 

150-9 

163-5 

159 


Nov 

1926 


151  5 


162 
142-8 
155 
155-5 
145-7 
97-7 

174-5 
157 


155 

149 

155 

147-6 

153 

149-2 


158-7 
157-0 

224 

160 

116-0 

149 

184-1 

146-9 

139-5 

143-0 

204-7 

173-3 

216-5 

153-0 

160  8 

152 

163-3 

194 

321-3 

162-2 

143  2 

180  4 

204-2 


164-4 

139  2 

147-7 
148-0 
169-6 
145-0 

137-3 

151 
420-6 

92-8 
110-2 
161-1 

99-9 
158-4 
148-7 


Dec. 

1926 


150  5 


158-5 
143-2 
155-3 
155-7 
146-0 
96-7 

174-5 
157-8 


151-8 
149-5 
155-7 
147-6 
151-2 
149-6 


158-2 
156  3 

230-4 
159-2 
116-0 
149-5 
163-8 
138-1 
144-4 
155-5 
200-0 
185-3 
216-5 
153-7 

160  5 

151-6 
163-3 
194-8 
321-2 
162-2 

142  5 

180-2 

204-2 


160-5 

138-5 

147-7 
1480 
169-6 
145-0 

136-4 

151-8 
443-7 
92-8 
109-7 
161-1 
102-9 
150-9 
150-9 
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Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1925.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;  1924,  71.5; 
1925,  69.1.  This  index  number  is  weighted 
according  to  consumption  in  each  city.  When 
the  above  index  number,  1900-1925,  is 
weighted  according  to  population  in  each  city 
covered  for  the  years  1923,  1924  and  1925,  the 
figures  are  substantially  the  same  as  those 
recently  issued  by  the  Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1925  issued  by  the  Dominion 
Bureau  of  Statistics: — Manufactured  gas,  1913, 
100;  1914,  98.2;  1915,  98.0;  1916,  96.2;  1917, 
100.8;  1918,  107.5;  1919,  111.4;  1920,  125.6; 
1921,  144.4;  1922,  141.4;  1923,  136.2;  1924, 
13*.  1 ;  1925,  132.0.  Natural  gas,  1913,  100; 
1914,  102.3;  1915,  105.0;  1916,  105.0;  1917, 
108.2;  1918,  104.8;  1919,  114.0;  1920,  126.2; 
1921,  135.1;  1922,  158.9;  1923,  158.6;  1924, 
156.8;  1925,  175.3.  For  the  years  1900  to  1913 
two  index  numbers  of  gas  costs,  calculated 
for  the  Cost  of  Living  Inquiry  in  1914-1915, 
have  been  averaged  and  converted  to  the  base 
of  1913  as  100,  as  follows:— 1900,  125.8;  1901, 
125.8;  1902,  125.8;  1903,  125.2;  1904,  123.9; 
1905,  120.1;  1906,  107.5;  1907,  108.8;  1908, 
106.9;  1909,  105.7;  1910,  103.8;  1911,  99.4; 
1912,  100.6;  1913,  100.0. 

Retail  Prices 

The  decline  in  the  prices  of  beef  continued, 
lower  levels  being  recorded  in  most  localities. 
The  movement,  however,  was  more  pro- 
nounced in  Ontario  and  Quebec  than  in  the 
Eastern  and  Western  Provinces  where  prices 
were  more  stable.  Sirloin  steak  averaged  28.4 
cents  per  pound  in  December,  as  compared 
with  28.8  cents  in  November  and  29.5  cents 
in  October;  rib  roast  21.3  cents  per  pound  in 
December,  21.6  cents  in  November  and  22 
cents  in  October;  shoulder  roast  15.6  cents 
per  pound  in  December,  15.7  cents  in  Novem- 
ber and  15.9  cents  in  October.  The  price 
of  veal  averaged  slightly  higher  at  19.8  cents 
per  pound.  Mutton  fell  from  an  average  of 
29.2  cents  per  pound  in  November  to  28.6 
cents  in  December.  Both  fresh  and  salt  pork 
declined,  the  former  averaging  28.7  cents  per 
pound  in  December  and  29.8  cents  in  No- 
vember, and  the  latter  averaging  27.1  cents 
per  pound  in  December  and  27.9  cents  in 
November.  Prices  in  most  localities  aver- 
aged lower.  Bacon  was  down  from  an  aver- 
age of  43.5  cents  per  pound  in  November  to 


42.6  cents  in  December,  and  ham  from  64.5 
cents  per  pound  in  November  to  63.3  cents 
in  December.  In  fresh  fish  cod  steak,  hali- 
but and  white  fish  advanced  slightly.  Lard 
was  lower  in  most  localities  at  an  average 
price  of  23.6  cents  per  pound  in  December, 
as  compared  with  24.4  cents  in  November 
and  24.5  cents  in  October. 

Eggs  showed  a  substantial  seasonal  advance, 
fresh  averaging  64.9  cents  per  dozen  in  De- 
cember, as  compared  with  56.1  cents  in  No- 
vember and  49.8  cents  in  October;  and  cook- 
ing averaging  50.8  cents  per  dozen  in  De- 
cember, 48.2  cents  in  November  and  44.3 
cents  in  October.  Prices  were  higher  in  prac- 
tically all  localities.  Milk  averaged  some- 
what higher  at  12.1  cents  per  quart.  Prices 
advanced  in  Charlottetown,  Guelph,  Cobalt, 
Medicine  Hat,  Edmonton,  Calgary,  Leth- 
bridge  and  Prince  Rupert.  Butter  was  higher 
in  most  localities,  dairy  averaging  39.5  cents 
per  pound,  as  compared  with  38  cents  in  No- 
vember, and  creamery  averaging  43.2  cents 
per  pound,  as  compared  with  41.4  cents  in 
November.  Cheese  was  slightly  lower  at  30.4 
cents  per  pound. 

Bread  was  unchanged  in  the  average  at  7.6 
cents  per  pound.  An  increase,  however,  was 
reported  from  Drumheller.  Soda  biscuits  were 
steady.  Flour  was  slightly  lower  at  5.2  cents 
per  pound.  Rolled  oats  rose  from  an  aver- 
age of  5.8  cents  per  pound  in  November  to 
6  cents  in  December.  Rice  was  slightly  lower 
at  10.8  cents  per  pound.  Canned  vegetables 
showed  little  change.  Beans  were  slightly 
higher  at  8.1  cents  per  pound  in  the  average. 
Potatoes  advanced  from  an  average  of  $1.92 
per  ninety  pounds  to  $2.04.  Higher  prices 
were  reported  from  nearly  all  localities,  the 
increase  being  more  pronounced  in  Ontario 
and  the  Eastern  provinces  than  in  the  West- 
ern. Evaporated  apples  and  prunes  showed 
little  change.  Raisins  were  slightly  lower  at 
an  average  price  of  18.6  cents  per  pound. 
Currants  also  declined  averaging  18.2  cents 
per  pound,  as  compared  with  18.6  cents  in 
November.  Both  granulated  and  yellow 
sugar  advanced  in  the  average,  the  former  at 
8.1  cents  per  pound  in  December,  as  com- 
pared with  7.9  cents  in  November,  and  the 
latter  at  7.7  cents  per  pound  in  December, 
as  compared  with  7.5  cents  in  November. 
Coffee  and  tea  were  steady.  Little  change 
occurred  in  anthracite  coal,  the  price  aver- 
aging $16.83  per  ton.  Bituminous  coal  was 
slightly  higher  at  an  average  of  $10.46  per 
ton.  Coke  was  unchanged.  A  decline  in 
rents  was  reported  from  Toronto,  while  a 
slight  advance  occurred  at  Brantford.  No 
other  changes  were  reported. 
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Wholesale  Prices 

The  following  is  a  summary  of  a  statement 
on  wholesale  prices  changes  during  the  month, 
issued  by  the  Dominion  Bureau  of  Statistics. 
Wheat  prices  moved  downward  in  Decem- 
ber,  No.    1    Manitoba   Northern    cash   wheat, 
Fort  William  and  Port  Arthur  basis,  averag- 
ing $1.33-9-  per  bushel,  as  compared  with  $1.41 
in  November.     The  low  price  for  the  month 
was  $1.29|  per   bushel   on   the   14th   and  the 
high  $1.37  toward  the   end.     Lack  of  export 
demand,  together  with  reports  of  large  crops 
from  Australia  and  the  Argentine  were  said 
to    be   the   cause   of   lower   levels   during   the 
month.     Western  oats  declined  from  an  aver- 
age of  59f  cents  per  bushel  to  56  cents;  and 
flax   seed    from    $1.91    per    bushel     to    $1.88. 
Western    barley    was    little    changed    at    63.6 
cents  per  bushel.    Ontario  oats  advanced  from 
49^  cents  per  bushel  to  51§  cents,  and  Ameri- 
can corn  from  84  cents  per  bushel  to  89  cents. 
Flour   followed   the   movement   in  wheat   the 
price   declining   from   $8   per  barrel   to   $7.93. 
Rolled  oats  was  down  from  $3.60  per  ninety- 
pound  sack  to  $3.35.     Shorts  advanced  from 
$32  per  ton  to  $33.05.     Raw  sugar  advanced 
from  $4.14  per  hundred  to  $4.70  and  granu- 
lated  from   $5.98£     per    hundred     to     $6.50f. 
Oranges  were  down  from  $7-$7.50  per  case  to 
$4.25-$5.     Coffee   declined   1    cent   per  pound 
to  24  cents,  while  tea  was  slightly  higher  at 
51    cents   per   pound.     Potatoes   at    Montreal 
declined  from  $1.65  per  bag  to  $1.47;  Ontario 
potatoes  at  Toronto  from  $1.95^  per  bag  to 
$1.74;    and    Manitoba    potatoes    at    Winnipeg 
from  81   cents  per  bag  to  75-81   cents.     The 
price  for  New  Brunswick  potatoes  at  St.  John, 
however,  advanced  from  $2.25-$2.50  per  barrel 
to  $3.15-$3.50.     Rubber  continued  to  decline, 
a  grade  of  Ceylon  being  down  from  40^  cents 
per  pound  to  38  cents     Rosin  advanced  from 


$18.25  per  barrel  to  $19.  Hay  declined  50 
cents  per  ton  to  $17,  while  straw  advanced 
slightly  to  $11.05  per  ton.  Live  stock  markets 
for  the  most  part  advanced,  Western  cattle  at 
Winnipeg  being  up  from  $5.65  per  hundred 
pounds  to  $6.05;  choice  steers  at  Toronto 
from  $6.35^  per  hundred  pounds  to  $6.66^; 
and  choice  sheep  from  $6.3H  to  $6.40.  Hog 
prices  declined  somewhat  at  Toronto,  being 
$11.19  per  hundred  pounds,  as  compared  with 
$11.28  in  November.  The  decline  in  pork 
products  continued,  dressed  hogs  at  Toronto 
being  down  from  $17.81  per  hundred  pounds 
to  $15.75;  mess  pork  from  $33.50  per  barrel 
to  $33;  bacon  from  32  cents  per  pound  to  29 
cents;  and  ham  from  29-33  cents  per  pound 
to  23^-24  cents.  Finest  creamery  butter  at 
Montreal  rose  from  37  cents  per  pound  to  42 
cents,  and  creamery  prints  at  Toronto  from 
39  cents  per  pound  to  43  cents.  New  laid 
eggs  advanced  from  60-65  cents  per  pound  to 
68-70  cents.  Mink  skins  rose  from  $18  per 
skin  to  $20  and  musk  rat  from  $1.45-$1.75  per 
skin  to  $1.50-$1.75.  Raw  cotton  at  New  York 
averaged  12.7  cents  per  pound,  as  compared 
with  12.9  cents  in  November.  The  downward 
movement  of  the  last  few  months  was  con- 
tinued until  the  latter  part  of  December  when 
the  price  showed  a  tendency  to  rise.  Wool 
was  again  lower,  the  price  ranging  from  26-28 
cents  per  pound  according  to  the  grade. 
Ground  wood  pulp  advanced  from  $28-130 
per  ton  to  $30.  Steel  billets  advanced  from 
$29-$44  per  ton  to  $39-$45.  Non-ferrous 
metals  for  the  most  part  were  lower,  copper 
declining  from  $15.75  per  cwt.  to  $15.45; 
copper  sheets  from  21£  cents  per  pound  to 
21!-  cents;  lead  from  $8  per  cwt.  to  $7.80; 
tin  from  7H  cents  per  pound  to  67-f  cents; 
zinc  from  $8.85  per  cwt.  to  $8.60;  and  silvei 
from  54^  cents  per  ounce  to  53^  cents. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


HPHE  following  notes  give  the  latest  in- 
•*■  formation  available  as  to  the  movement 
of  prices  in  Great  Britain  and  other  coun- 
tries. The  index  numbers  of  retail  prices  are 
from  official  sources  unless  otherwise  stated. 
The  authorities  for  the  wholesale  prices  index 
numbers  are  named  in  all  cases.  The  tables 
of  index  numbers  published  quarterly  with 
this  article  as  well  as  tables  of  index  num- 
bers of  wholesale  prices  by  groups  and  cost 
of  living  index  numbers  of  the  principal  coun- 
tries will  be  found  in  the  Supplement  to  this 
issue  of  the  Labour  Gazette,  "  Prices  in  Can- 
ada and  Other  Countries,  1926. 


Great    Britain 

The  Board  of  Trade  index  number  for  No- 
vember, on  the  base  prices  in  1913=100,  was 
152.4,  showing  a  fractional  increase  over  the 
October  figure,  152.1.  Foods  were  almost  un- 
changed on  the  whole,  at  156.7,  with  a  rise 
in  cereals  and  declines  in  meat  and  fish  and 
"  other  foods."  Industrial  materials  showed  a 
slight  rise,  there  being  an  increase  of  5.1  per 
cent  in  metals  and  minerals  other  than  iron 
and  steel,  partially  offset  by  a  decline  of  4.5 
per  cent  in  cotton. 

The  Statist  index  number  (in  continuation 
of   Sauerbeck's    figures),    base   period    1867-77 
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=100,  was  130.8  on  November  30,  showing  a 
decline  of  1.6  per  cent  compared  with  the 
previous  month.  Foods  fell  0.1  per  cent,  with 
a  decline  of  1.3  per  cent  in  animal  food  and 
an  increase  of  3.7  per  cent  in  sugar,  coffee 
and  tea.  Materials  decline  0.3  per  cent,  the 
principal  change  being  a  decline  of  2.3  per 
cent  in  textiles.  In  November  calculations, 
October  figures  were  retained  for  average  ex- 
port price  of  coal,  coke  and  manufactured 
fuel,  and  for  the  average  import  price  of  Rus- 
sian flax. 

Denmark 

Wholesale  Prices. — The  index  number  of 
the  Department  of  Statistics,  on  the  base 
1913=100,  was  170  in  November,  a  decline 
of  4.5  per  cent.  This  was  due  chiefly  to  a 
decline  in  the  group  fuel  and  lubricating  oil, 
which  had  risen  sharply  during  the  month  be- 
fore. 'There  was  a  considerable  rise  shown 
by  the  group  lime,  cement,  bricks  and  glass, 
while  other  groups  showed  comparatively 
slight   changes. 

Spain 

Wholesale  Prices. — The  index  number  of 
the  Director  General  of  Statistics,  on  the  base 
1913=100,  was  179  in  October,  a  rise  of  one 
point.  Foods  rose  4  points  owing  to  a  rise 
in  vegetable  foods.  Materials  declined  one 
point,  with  a  marked  decline  in  textiles  and 
leather. 

Sweden 

Wholesale  Prices. — The  index  number  of 
the  Department  of  Commerce,  on  the  base 
average  prices  in  1913=100,  was  148  in  No- 
vember, showing  no  change  from  the  Octo- 
ber level.  There  were  slight  increases  in  five 
groups  and  a  decline  in  one  group,  with  no 
change  in  the  remaining  groups. 

India 

Wholesale  Prices. — The  index  number  of 
the  Labour  Office,  Bombay,  on  the  base  July, 
1914=100,  was  147  in  October,  2  points  be- 
low the  September  level.  Foods  declined  5 
points,  with  all  groups  somewhat  lower.  Non- 
foods  declined  one  point  with  declines  in  oil 
seeds  and  cotton  manufactures,  an  advance  in 
hides  and  skins,  and  not  much  change  in  other 
groups. 

Cost  of  Living. — The  index  number  of  the 
Labour  Office,  Bombay,  on  the  base  prices 
in  July,  1914=100,  was  154  for  November, 
showing  a  decline  of  one  point  from  the  level 


maintained  during  the  three  previous  months. 
Foods  declined  one  point  and  clothing  3 
points.  Other  elements  of  the  budget  showed 
no  change. 

New  Zealand 

Wholesale  Prices. — The  official  index  num- 
ber of  the  Government  Statistician,  on  the 
base  1909-13=1000,  was  1611  in  October  as 
against  1618  in  September,  a  decline  of  0.4 
per  cent  for  the  month.  Slight  changes  were 
shown  by  all  groups. 

United    States 

Wholesale  Prices. — Dun's  index  number 
(showing  the  cost  per  capita  of  a  year's  sup- 
ply of  commodities)  was  $187,758  on  Janu- 
ary 1,  1927,  being  practically  identical  with 
that  of  December  1,  1926.  Four  of  the  seven 
groups  were  lower,  these  being  meats,  dairy 
and  garden  products,  "  other  food,"  and 
metals.  These  slight  changes  were  a  little 
more  than  offset  in  the  breadstuffs,  clothing 
and  miscellaneous  classes. 

Bradstreet's  index  number  of  commodity 
prices  (showing  the  cost  of  106  commodities) 
was  $12.8195  for  January  1,  1927,  two-tenths 
of  one  per  cent  above  the  number  of  Decem- 
ber 1,  1926.  There  were  slight  increases  in 
six  groups,  these  being  breadstuffs,  provisions, 
fruits,  hides  and  leather,  oils,  and  the  miscel- 
laneous group;  and  declines  in  six  groups, 
namely  livestock,  textiles,  metals,  coal  and 
coke,  naval  stores,  and  building  materials. 
Chemicals  and  drugs  showed  no  change. 

The  Annalist  weekly  index  number  of 
wholesale  commodity  prices,  on  the  base  1913 
=100,  was  145.8  in  December,  as  compared 
with  148.1  in  November,  thus  showing  a  de- 
cline of  1.6  per  cent.  All  groups  showed  de- 
clines except  •  food  products,  which  rose 
slightly.  The  only  marked  change  was  a  de- 
cline in  the  fuels  group  from  207.5  to  188.6, 
or  9.1  per  cent.  The  figures  are  averages  of 
weekly  index  numbers.  The  Annalist  weekly 
index  number  of  wholesale  food  prices,  on  the 
base  average  of  1890-1899=100,  was  201.995 
at  the  middle  of  December  as  compared  with 
199.617  at  the  middle  of  November. 

Cost  of  Living. — The  index  number  of  the 
Special  Commission  on  the  Necessaries  of 
Life  of  the  cost  of  living  in  Massachusetts, 
on  the  base  1913=100,  was  162.1  in  Novem- 
ber, showing  a  slight  increase  on  the  Octo- 
ber level.  There  were  slight  advances  in 
foods,  fuel  and  light,  and  sundries,  and  a  slight 
decline  in  clothing.  Shelter  remained  un- 
changed. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Validity  of  Male  Minimum  Wage  Order  in 
British  Columbia 

The  text  is  given  below  of  the  judgment 
handed  down  in  the  Appeal  Court  at  Victoria. 
British  Columbia  by  Chief  Justice  J.  A.  Mac- 
donald  and  Mr.  Justice  W.  A.  'Galliher,  in 
the  case  Rex  versus  Robertson  and  Hackett 
Sawmills  Limited.  The  various  stages  of  this 
case  have  been  noted  in  previous  issues  (De- 
cember, page  1177;  November,  page  1045). 
The  text  of  the  judgment  follows: — 

Chief  Justice  J.  A.  Macdonald: 

The  prosecution  is  founded  on  the  provisions 
of  the  Male  Minimum  Wage  Act,  chapter  32, 
of  the  Act  of  1925,  which  enacts  that  every 
employer  shall  post  up  in  his  establishment 
a  copy  of  the  order  of  the  Board  fixing  a  mini- 
mum'wage  for  his  employees.  It  was  for  a 
breach  of  the  Act,  not  for  a  breach  of  the 
order  of  the  Board,  that  the  applicants  were 
convicted. 

Their  answer  to  the  charge,  the  only  one 
open  to  them,  is,  that  the  order  was  made 
without  authority  of  the  Act,  and  is  therefore 
null  and  void.  They  submit  that  no  obligation 
was  imposed  upon  them  by  the  Act  to  post 
up  a  piece  of  paper  which  in  contemplation  of 
law  had  no  existence.  The  question  for  deci- 
sion, therefore,  is  not  whether  the  Board  made 
the  right  order  or  the  wrong  order,  but  whether 
they  had  power  to  make  the  order,  whether  it 
were  right  or  wrong.  Mr.  Farris,  appellant's 
counsel,  made  two  submissions  in  support  of  hi9 
contention,  that  the  Board  had  no  power  to 
make  any  order  in  the  terms  of  the  one  in 
question.  He  argued  that  they  were  author- 
ized to  fix  a  minimum  wage  for  those  engaged 
in  "  industries,"  and  that  the  order  is  of  the 
latter  description.  Secondly,  he  argued  that 
the  Board  were  authorized  to  fix  a  minimum 
wage  only  for  all  those  engaged  in  an  "  occupa- 
tion "  throughout  the  Province,  not  for  some  of 
them  merely. 

I  shall  deal  first  with  the  latter  contention, 
since  in  my  opinion,  the  answer  to  it  will  deter- 
mine   the    appeal. 

The  question,  it  will  be  borne  in  mind,  is 
not  whether  the  order  is  right  or  wrong,  but 
whether  it  is  or  is  not  null  and  void.  It  is 
conceded  that  the  Board  has  power  to  fix  a 
minimum  wage  for  those  in  occupations  to 
which  the  act  applies.  It  is  also  conceded  that 
the  Board  is  authorized  to  make  an  order  that 
all  those  employees,  for  instance,  engineers, 
blacksmiths,  etc.,  throughout  the  Province  shall 
receive  not  less  than  a  stated  wage.  But  it  is 
denied  that  this  may  be  done,  as  it  were, 
piece-meal.  It  must  be  applied  to  all  engineers, 
etc.,  irrespective  of  the  particular  industry  to 
which  they  be  attached  for  the  time  being. 
That  is  the  appellants'  contention.  That  con- 
tention, in  my  opinion  goes  only  to  the  legality 
of  the  order,  not  to  the  powers  of  the  Board 
to  make  it.  The  Board  has  power  to  make  a 
general  order.  We  will  assume  that  they  mis- 
takenly made  a  limited  one;  that  order  may 
be  wrong  but  not  a  nullity.  The  latter  is  the 
only  question  we  are  concerned  with.    The  act 


itself,  I  think,  contemplates  successive  orders 
and  admits  of  the  fixing  of  minimum  wages 
for  all  employees  engaged  in  occupations  con- 
nected with  particular  industries.  It  would  be 
difficult  otherwise  to  give  effect  to  the  peculiar 
circumstance  of  separate  employers  contem- 
plated by  the  act. 

I  now  come  to  the  first  submission  mentioned 
above,  that  the  Board  by  the  order  complained 
of,  without  authority  fixed  a  minimum  wage 
to  be  paid  to  employees  in  an  "  industry,"  not 
of  an  "  occupation."  Agreeing  with  Mr.  Farris, 
as  I  do,  that  the  wage  must  have  reference 
to  the  occupation;  not  to  the  industry,  it  be- 
comes necessary  to  examine  into  its  substance, 
Avhich  is  the  fixing  of  a  minimum  wage  for  all 
employees,  whatever  their  several  occupations 
may  be,  that  is  to  say,  trades  or  callings,  con- 
nected with  the  lumbering  industry,  at  forty 
cents  an  hour.  True,  it  does  not  specify  those 
occupations  by  name,  but  it  includes  them  all 
in  the  forty-cent  rate.  Now  whether  or  not 
that  is  a  fair  way  of  dealing  with  them,  having 
regard  to  the  different  standards  of  wages,  is 
not  the  question.  The  question  is  one  of  ultra 
vires  or  intra  vires,  not  merely  right  or  wrong. 

I  am  satisfied  that  the  Board  had  power  to 
make  the  order  in  question,  so  that  the  con- 
viction ought  to  be  affirmed. 

Wh  ether  or  not  they  exercised  their  powers 
properly  in  the  premises,  I  find  it  unnecessary 
to  say.  I  do  not  wish  to  go  beyond  what  is 
strictly  necessary  for  the  decision  of  this  ap- 
peal.    I  would  dismiss  the  appeal. 

Mr.  Justice  Galliher's  dissenting  judgment: 

I  am  of  the  view  that  the  word  "  occupation  " 
in  the  second  line  of  clause  3  of  the  Minimum 
Wage  Act,  S.B.C.,  1925,  chap.  32,  has  reference 
to  occupations  of  employees  and  not  to  indus- 
tries in  which  the  employer  may  be  engaged. 
Section  13  of  the  Act  would  seem  to  strengthen 
that  view. 

Assuming  this  to  be  right,  the  Board  are 
directed  to  fix  a  minimum  wage  for  such  em- 
ployees in  the  manner  provided  in  the  Act. 

The  Board  are  further  directed  to  make 
such  inquiries  as  it  deems  necessary  for  the  pur- 
poses of  the  Act  by  section  4,  and  section  5 
enacts,  (1)  After  inquiry  the  Board  may  by 
order  establish  a  minimum  wage  for  employees 
and  may  establish  a  different  minimum  wage 
for  different  conditions  and  times  of  employ- 
ment. 

Then  there  are  other  directions  which  do  not 
affect  the  point  raised  here. 

The  Board  proceeded  under  the  Act,  made 
certain  inquiries  and  fixed  a  minimum  wage  for 
those  employed  in  lumber  industries  only  and 
objection  is  taken  that  they  are  in  error  in 
dealing  with  the  Act  piece-meal. 

The  point  is,  should  the  Board  first  proceed 
to  make  all  inquiries  relating  to  the  employ- 
ment of  those  engaged  in  different  classes  or 
occupations,  fix  a  minimum  wage  for  each  class 
and  then,  or  at  the  same  time,  if  different  con- 
ditions and  times  of  employment  require  it  in 
certain  cases,  fix  a  different  minimum  wage  in 
those  cases,  or  can  they  proceed  as  they  did 
here,  and  fix  a  minimum  wage  for  one  industry 
before  fixing  any  general  minimum  wage? 
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My  view  of  the  Minimum  Wage  Act  is  that 
the  Board  should  first  fix  a  minimum  wage 
for  a  class  of  occupations,  say  a  carpenter,  a 
blacksmith,  or  a  stationary  engineer,  so  that 
not  less  than  a  stipulated  wage  may  be  paid  to 
him  in  the  carrying  on  of  his  occupation  gen- 
erally, no  matter  how  favourable  the  conditions 
are,  thus  establishing  a  basis  which  shall  be 
the  minimum  in  that  occupation,  then  having 
established  that  basis,  the  Board  may,  where 
the  employee  is  engaged  in  his  occupation, 
where  the  conditions  are  hazardous  to  life  or 
health  (to  instance  mining)  or  for  other  good 
reasons  within  the  Act,  grade  up  (if  I  may 
use  the  expressions)  the  minimum  wage  to  the 
employee  under  such  conditions. 

Once  you  have  established  your  minimum 
wage  for  an  occupation  you  cannot  grade  down 
— if  conditions  call  for  it,  it  may  be  graded  up 
and  to  grade  up  you  must  have  a  basis  or 
foundation  to  start  from. 

I  do  not  say  it  is  not  open  to  other  construc- 
tion, but  the  best  consideration  I  can  give  it, 
leads  me  to  the  above  conclusion.  I  would 
allow  the  appeal. 

Master  must   Provide   Safe   Place   of   Work 

A  labour  foreman  employed  by  a  con- 
tracting firm  on  the  construction  of  a  build- 
ing sustained  serious  injuries  through  the 
breaking  of  a  scaffolding  under  the  weight 
of  a  hand-barrow  loaded  with  heavy  stones. 
He  brought  action  against  the  contractors  for 
damages,  alleging  negligence  on  their  part  in 
putting  him  to  work  on  an  unsafe  scaffold. 
The  trial  jury  found  in  favour  of  the  plain- 
tiff, allowing  him  general  damages  amounting 
to  $20,000  and  special  damages  to  SI  ,758.  The 
contractors  appealed  from  this  verdict,  alleg- 
ing that  there  was  not  sufficient  evidence  of 
negligence  on  their  part;  that  there  was  con- 
tributory negligence  on  the  part  of  the  in- 
jured man,  and  that  in  any  case  the  damages 
were  excessive. 

The  Court  of  Appeal  dismissed  the  appeal 
with  costs,  holding  that  the  evidence  was 
sufficient  to  support  the  findings  of  the  jury. 
For  the  defence  it  was  urged  that  the  plaintiff 
himself  was  responsible  for  the  construction 
of  the  scaffolding  in  question  and  for  the 
quality  of  the  planks  used,  and  that  the 
breakage  was  caused  by  being  subjected  to  a 
special  strain  imposed  upon  it  by  the  plain- 
tiff. The  Appeal  Court  found  however  that 
the  evidence  failed  to  prove  contributory 
negligence  on  the  plaintiff's  part;  moreover, 
the  experience  of  the  plaintiff  in  the  con- 
struction of  scaffolding  was  not  of  such  a 
character  as  to  warrant  the  superintendent 
of  works  in  leaving  the  work  of  construction 
to  him,  and  the  contractors  were  therefore 
guilty  of  negligence  in  not  having  provided 
for  sufficient  inspection  of  the  scaffold.  "  It 
is  the  duty  of  a  master,"  the  Court  stated, 
"to  see  that  his  servants  have  a  safe  place  in 


which  to  work.  Moreover  a  master  is  not 
only  responsible  for  failure  to  provide  good 
and  sufficient  apparatus,  but  is  also  respon- 
sible for  failure  in  seeing  that  that  apparatus 
is  properly  used." 

The  objection  was  raised  on  the  appeal 
that  the  trial  jury  had  not  been  asked  to 
consider  the  evidence  in  the  light  of  the  doc- 
trine that  there  can  be  no  blame  attached 
to  the  employer  when  the  injured  man  had 
voluntarily  assumed  the  risk  (volenti  non 
jit  injuria).  "Defendant's  counsel  argued  that 
the  plaintiff  had  knowledge  of  the  danger, 
and  assumed  the  risk  for  larger  reward, 
namely,  that  when  he  became  labour  fore- 
man he  had  higher  wages.  The  acceptance 
of  the  higher  wages  however  did  not  involve 
an  agreement  on  the  part  of  the  plaintiff  to 
assume  the  risk  of  negligence  on  the  part  of 
the  defendant  in  not  providing  sufficiently 
strong  scaffolds  or  insufficient  inspection.  It 
was  still  the  duty  of  the  defendant  to  exer- 
cise reasonable  care  in  furnishing  a  reason- 
ably safe  place  where  the  plaintiff  could 
perform  his  work,  and  even  if  the  evidence 
warranted  the  conclusion — as  it  does  not — 
that  the  plaintiff  knew  that  the  scaffold  was 
unsafe  for  the  load  which  it  was  called  upon 
to  carry,  this  knowledge  was  not  sufficient  to 
make  the  maxim  applicable.  Sciens  (knowing) 
is  not  volens  (willing).  Even  if  the  question 
as  to  the  applicability  of  the  maxim  had  been 
submitted  to  the  jury,  there  was  no  evidence 
which  would  have  warranted  the  jury  in  find- 
ing that  the  plaintiff  had  voluntarily  under- 
taken the  risk." 

— (Saskatchewan — Lennox  versus  Smith 
Brothers  and  Wilson,  Limited.) 

Employer  is  Liable   for  Negligence  of  His 
Employee 

A  dealer  in  fruit  had  a  truck  which  he  used 
in  the  course  of  his  own  business  (not  how- 
ever being  in  the  truck  business).  Wishing 
to  assist  a  relative  in  moving  furniture  he 
sent  the  truck,  in  charge  of  his  son,  to  do 
the  work.  A  workman,  then  unemployed, 
volunteered  to  accompany  the  truck  and  to 
help  in  loading  and  unloading  the  furniture, 
the  understanding  being  that  the  owner  of 
the  truck  would  pay  his  expenses  and  bring 
him  back.  On  the  way  to  this  work  the 
truck  was  struck  by  a  train  while  crossing  a 
railway  track  and  the  workman  was  killed. 
His  widow  brought  an  action  under  the  Fatal 
Accidents  Act  against  the  railway  company 
and  against  the  truck  owner  for  the  recovery 
of  $4,000,  the  fatality  being  alleged  to  have 
been  caused  by  the  negligence  of  the  defend- 
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ant's  son.  The  trial  jury  found  in  favour 
of  the  plaintiff  and  allowed  damages  at  $4,000 
against  the  owner,  but  dismissed  the  action 
as  against  the  railway  company.  This  verdict 
was  sustained  on  appeal  by  the  owner  of  the 
truck.  The  Workmen's  Compensation  Act 
was  not  appealed  to  in  the  case,  as,  the 
workman's  employment  being  of  a  casual 
nature,  he  came  within  the  exception  of  sec- 
tion 3  (4) ;  that  is,  he  was  "a  person  whose 
employment  is  of  a  casual  nature  and  who 
is  employed  otherwise  than  for  the  purposes 
of  the  employer's  trade  or  business."  It  was 
argued  at  the  hearing  that  the  case  was  one 
of  master  and  servant,  and  as  the  Workmen's 
Compensation  Act  was  not  applicable,  the 
common  law  rule  that  the  common  master 
is  not  liable  to  one  of  his  workmen  for  the 
negligence  of  another,  ought  to  prevail.  The 
court  held  however,  that  the  relation  of 
master  and  servant  did  not  exist  between  the 
truck  owner  and  the  workman  in  this  case, 
so  as  to  justify  the  application  of  the  com- 
mon law  rule.  The  result  was  that  the  plain- 
tiff was  held  to  be  entitled  to  recover  damages 
against  the  owner  for  the  negligence  of  his 
servant  (i.e.  his  son)  in  the  course  of  his 
employment. 

— (Ontario — Bizeau  versus  Canadian  Na- 
tional Railways.) 

Employee    Justifiably    Dismissed    is    not 

Entitled  to  Wages  for  Unexpired 

Period 

A  garage  foreman  engaged  at  a  salary  of 
$150  per  month  was  dismissed  by  his  em- 
ployer for  causes  held  by  the  court  to  be 
sufficient.  The  notice  of  dismissal,  which 
took  effect  on  December  30,  1925,  informed 
him  that  he  was  being  credited  with  $145, 
representing  his  remuneration  for  the  29  days 
he  had  worked  in  that  month.  He  refused  a 
cheque  for  this  amount,  claiming  full  salary 
for  the  month  in  which  he  was  dismissed, 
together  with  certain  sums  due  for  the  amount 
paid  by  him  on  shares  of  stock  in  the  de- 
fendant company. 

The  claim  was  allowed  by  the  trial  court, 
but  on  appeal  by  the  employer  the  Court 
of  Appeal  reversed  that  decision.  The  plain- 
tiff contended  that  the  employer,  by  credit- 
ing him  with  the  $145  for  December,  and 
intimating  that  they  were  paying  him  for 
the  time  he  worked  in  December,  had  waived 
their  right  to  forfeit  the  December  wages. 
The  court  held  however  that  the  law  on  this 
point  was  as  stated  in  a  British  judgment 
as  follows: — 

"As  regards  his  current  salary  .... 
the  servant  who  is  dismissed  for  wrongful  be- 


haviour   cannot    recover    his    current    salary, 
that  is  to  say,  he  cannot  recover  salary  which 

is  only  to  become  payable 

on  the  condition  that  he  had  fulfilled  his  duty 
as  a   faithful   servant   down  to  that  date." 

In  the  present  case,  the  Court  held,  the 
faithful  performance  of  his  duties  was  a  con- 
dition precedent  to  the  obligation  to  pay  the 
wages.  That  condition  was  not  performed, 
and  the  wages  therefore  never  became  due. 
"Neither  can  an  offer  by  the  defendants  to 
pay  these  wages  be  described  as  a  waiver  of 
their  right  to  forfeit  such  wages.  In  a  legal 
sense,  there  were  no  wages  to  forfeit  and  no 
forfeiture  to  waive." 

— (Saskatchewan-Knight    versus    Ducklow 
Motors,  Limited.) 

Reasonable  Notice  Necessary  for  Terminat- 
ing  Contract   of   Hiring 

A  salesmanager,  employed  at  a  yearly 
salary  of  $5,000,  payable  monthly,  was  dis- 
missed by  his  employer  after  ten  months' 
service,  with  the  offer  of  a  payment  of  salary 
up  to  the  end  of  twelve  months.  He  brought 
action  for  damages  for  dismissal  without 
reasonable  notice.  The  County  Court  judge 
held  that  a  reasonable  notice  in  this  case 
would  be  one  of  five  months,  and  assessed 
the  plaintiff's  damage  at  $708.30.  This  judg- 
ment was  sustained  on  appeal.  For  the  em- 
ployer it  was  contended  that  the  hiring  was 
automatically  determined  at  the  end  of  the 
second  and  each  succeeding  year,  on  the  an- 
niversary of  the  hiring,  without  any  notice. 
The  Court,  however,  found  that  the  contract 
was  for  the  definite  term  of  a  year,  and 
afterwards  for  an  indefinite  period.  "  There 
is  no  foundation  for  the  idea  that  after  the 
definite  period  of  hiring  has  ended  and  the 
relationship  of  master  and  servant  been  con- 
tinued, this  becomes  a  yearly  hiring  in  the 
sense  that  the  contract  ends  on  the  anniver- 
sary of  the  original  hiring,  without  notice." 

— (Ontario-Messer   versus    Barrett    Com- 
pany, Limited) 

Communications  made  to  Workmen's  Com- 
pensation Board  are  Privileged 

As  noted  in  the  Labour  Gazette  for  No- 
vember, 1926  (page  1173),  the  defendant  in 
the  case  Halls  versus  Mitchell  entered  an 
appeal  against  the  decision  of  the  County 
Court.  In  this  case  the  plaintiff  was  an  em- 
ployee of  the  Canadian  National  Railways. 
The  Ontario  Workmen's  Compensation  Board 
refused  to  allow  him  compensation  for  a 
condition  of  the  eye  known   as  iritis,   acting 
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on  the  evidence  of  the  medical  director  of 
the  employing  company,  who  claimed  to 
have  knowledge,  acquired  in  the  course  of  his 
medical  practice,  that  the  claimant's  condi- 
tion was  due  to  his  having  at  one  time  suf- 
fered from  venereal  disease.  The  claimant 
brought  action  for  damages  against  the  doc- 
tor, and  the  County  Court  judge  found 
evidence  of  libel  and  slander,  and  allowed 
the  plaintiff  $700.  On  appeal  the  Appeal 
Court  reversed  the  decision  of  the  lower 
court.  "No  malice  of  any  kind  is  to  be 
found  in  the  present  case,"  the  judgment 
stated;  "the  law  in  this  case  is  in  accordance 
with  common  sense,  as  it  generally  is  when 
not  bedevilled  by  the  mediaeval  subtlety 
of  the  ancient  sages  or  by  modern  legisla- 
tion." 

— (Ontario-Halls    versus    Mitchell.) 

Limit  of  Right  to  Strike  in  United  States 

A  strike  was  called  by  miners  in  Kansas 
against  a  company  which  had  refused  to  pay 
back  wages  alleged  to  be  due  to  one  of  the 
miners.  Dorchy,  an  official  in  the  miners' 
organization  concerned  in  the  case,  was  later 
convicted  in  a  Court  of  the  State  for  inciting 
a  strike  in  a  coal  mine  in  violation  of  the 
Kansas  Industrial  Relations  Act,  1920  (Labour 
Gazette,  March,  1920,  page  300;  May,  1920, 
page  551,  etc.)  On  appeal  to  the  State  Su- 
preme Court  the  case  was  remanded  for  a 
decision  by  the  State  Court  as  to  the  con- 
stitutionality of  the  section  of  the  Act  for- 
bidding the  calling  of  strikes  in  certain  cir- 
cumstances. (This  action  was  suggested  by 
a  previous  judgment  declaring  unconstitu- 
tional the  compulsory  arbitration  features  of 
the  same  law).  The  Supreme  Court  of  Kan- 
sas declared  to  be  valid  those  sections  for- 
bidding incitement  to  strikes  with  the  intent 
of  hindering  operations,  and  making  it  a 
felony  for  a  labour  union  official  to  use  his 
office  to  bring  about  violation  of  the  act. 
The  judgment  of  conviction  was  therefore 
re-affirmed.  This  construction  of  the  State 
law  was  challenged  by  the  defense  on  the 
ground  that  the  law  was  in  effect  a  pro- 
hibition of  strikes  and  was  therefore  a  denial 
of  the  liberty  guaranteed  by  the  fourteenth 
amendment  to  the  United  States  constitution. 
On  this  question  the  Supreme  Court  of  the 
United  States  (through  Mr.  Justice  Brandeis) 
held  that  the  act,  as  construed  and  applied 
in  this  case,  was  not  unconstitutional,  and 
declared   the   following   opinion: — 

"The  right  to  carry  on  business — be  it 
called  liberty  or  property — has  value.  To 
interfere   with   this   right   without    just    cause 


is  unlawful.  The  fact  that  the  injury  was 
inflicted  by  a  strike  is  sometimes  a  justifica- 
tion. But  a  strike  may  be  illegal  because 
of  its  purpose,  however  orderly  the  manner 
in  which  it  is  conducted. 

"To  collect  a  stale  claim  due  to  a  fellow 
member  of  the  union  who  was  formerly  em- 
ployed in  the  business  is  not  a  permissible 
purpose.  In  the  absence  of  a  valid  agree- 
ment to  the  contrary,  each  party  to  a  dis- 
puted claim  may  insist  that  it  be  determined 
only  by  a  court. 

"To  enforce  payment  by  a  strike  is  clearly 
coercion.  The  legislature  may  make  such 
action  punishable  criminally,  as  extortion  or 
otherwise. 

"And  it  may  subject  to  punishment  him 
who  uses  the  power  or  influence  incident  to 
his  office  in  a  union  to  order  the  strike. 
Neither  the  common  law  nor  the  fourteenth 
amendment  confers  the  absolute  right  to 
strike." 

The  attorneys  for  the  defence  later  filed  a 
petition  for  re-hearing  on  the  ground  that 
the  Supreme  Court  in  making  the  foregoing 
decision  was  in  error  in  regard  to  the  facts 
on  which  the  judgment  was  based. 

Agreement    to    Exclude    Non-Union    Work 
Illegal  in   United   States 

The  United  States  Supreme  Court  rendered 
judgment  on  November  20  in  a  case  affecting 
the  relations  of  union  and  non-union  labour 
and  their  products.  The  decision  declared 
that  an  agreement  entered  into  by  manufac- 
turers, contractors  and  union  to  refuse  to 
install  any  millwork  made  under  non-union 
conditions  to  be  a  combination  and  conspir- 
acy to  restrain  interstate  commerce.  The 
Court  further  declared  that  "there  was  evi- 
dence reasonably  tending  to  show  that  such 
a  combination  was  brought  about,  and  that, 
as  intended  by  all  the  parties,  the  so-called 
outside  competition  was  cut  down  and  there- 
by interstate  commerce  directly  and  materi- 
ally impeded.  The  local  manufacturers,  re- 
lieved from  the  competition  that  came 
through  interstate  commerce,  increased  their 
output  and  profits;  they  gave  special  dis- 
counts to  local  contractors;  more  union  car- 
penters secured  employment  in  Chicago  and 
their  wages  were  increased.  These  were  the 
incentives  which  brought  about  the  combina- 
tion." 

Employers  in  Interstate  Commerce  may  not 
Combine  to  Exclude  Certain  Employees 

The  International  Seamen's  Union  recently 
applied  to  the  United  States  Supreme  Court 
for  a  ruling  on  the   question  of  the  legality 


124 


THE  LABOUR  GAZETTE 


January,   1927 


of  employment  offices  established  by  the 
Shipowners'  Association  on  the  Pacific  Coast. 
Under  this  system  seamen  were  compelled 
to  register  in  the  employment  offices,  where 
they  received  certificates  entitling  them  to 
be  engaged  by  members  of  the  association. 
The  union  alleged  that  its  members  were 
''black-listed"  by  these  offices.  Ship's  officers 
were  by  the  arrangement  deprived  of  their 
ancient  right  to  select  their  own  seamen.  The 
Supreme  Court  ruled  that  the  employment 
offices  interfered  with  interstate  commerce 
and  violated  the  Sherman  Anti-trust  act.  The 
Supreme  Court  ruled  as  follows: — 

"  If  the  restraint  thus  imposed  had  related 
to  the  carriage  of  goods  in  interstate  and 
foreign  commerce — that  is  to  say,  if  each  ship- 
owner had  precluded  himself  from  making 
any  contract  of  transportation  directly  with 
the  shipper  and  had  put  himself  under  an 
obligation  to  refuse  to  carry  for  any  person 
without  the  previous  approval  of  the  associa- 
tions— the  unlawful  restraint  would  be  clear. 
But  ships  and  those  who  operate  them  are 
instrumentalities  of  commerce  and  within  the 
Commerce  Clause  no  less  than  cargoes. 

'Taking  the  allegations  of  the  bill  at  their 
face  value,  as  we  must  do  in  the  absence  of 
countervailing  facts  or  explanations,  it  ap- 
pears that  each  shipowner  and  operator  in 
this  widespread  combination  has  surrendered 
his  freedom  of  action  in  the  matter  of  em- 
ploying seamen  and  agreed  to  abide  by  the 
will  of  the  associations.  Such  is  the  fail  in- 
terpretation of  the  combination  and  of  the 
various  requirements  under  it,  and  this  is 
borne  out  by  the  actual  experience  of  the 
petitioner  in  his  efforts  to  secure  employ- 
ment. These  shipowners  and  operators  hav- 
ing thus  put  themselves  into  a  situation  of 
restraint  upon  their  freedom  to  carry  on  in- 
terstate and  foreign  commerce  according  to 
their  own  choice  and  discretion,  it  follows, 
as  the  case  now  stands,  that  the  combination 
is  in  violation  of  the  Anti-Trust  Act." 

The  case  was  therefore  remanded  back  to 
the  court  of  first  hearing  for  further  proceed- 
ings in  conformity  with  this  opinion. 

— (Supreme  Court  of  the  United  Slates, 
Anderson  versus  Shipowners'  Associa- 
tion of  the  Pacific  Coast.) 

Payment  of  Wages  in  Kind   Not  Legal 

An  appeal  relating  to  payment  in  kind,  the 
first  under  the  Agricultural  Wages  (Regula- 
tion) Act  1924  (England  and  Wales)  on  the 
point  raised,  was  decided  recently  in  the 
Divisional  Court.  The  Lord  Chief  Justice 
of   England   held   that   the   Justices  in   Mon- 


mouthshire had  been  wrong  in  accepting  the 
contention  of  a  Monmouthshire  farmer  that 
he  was  entitled  to  pay  the  wages  due  under 
the  Act  in  kind,  namely,  as  board  and  lodg- 
ing. The  Lord  Chief  Justice  held  that  board 
and  lodging  could  not  be  reckoned  as  part  of 
the  wage,  which  must  be  paid  only  in  cash. 
The  decision  is  interesting  as  showing  how  far 
the  payment  of  cash  wages  has  replaced  the 
system  of  mixed  payment  in  England. 

Effects  of  British  Coal  Strike  on  Workmen's 
Compensation 

Since  the  recent  dispute  in  the  British  coal 
mining  industry  several  appeals  have  been 
heard  in  the  English  Court  of  Appeal  in 
Workmen's  Compensation  cases  where  the 
coal  strike  was  alleged  by  employers  to  lessen 
their  obligations  in  the  matter  of  payments 
of  compensation  for  injuries.  In  these  cases 
the  injured  workmen  had  been  given  light 
work  by  the  same  employers  at  wages  sub- 
stantially equal  to  those  they  had  previously 
received.  On  the  outbreak  of  the  coal  strike 
the  employment  was  discontinued.  The  men 
claimed  to  be  entitled  again  to  compensation 
by  reason  of  their  partial  incapacity.  The 
County  Court  judge  made  awards  in  their 
favour,  disregarding  the  amounts  they  had 
been  earning.  The  employers  contended 
that  those  amounts  were  excessive.  The 
Court  of  Appeal  held  that  the  County  Court 
judge  was  right,  because  there  was  no  un- 
willingness on  the  part  of  the  men  to  work 
and  that  the  strike  was  a  supervening  fact 
which  prevented  the  employers  from  miti- 
gating the  right  to  compensation  given  to  the 
men  by  the  Workmen's  Compensation  Act, 
1925. 

Undertakers    under    Workmen's    Compensa- 
tion in  Quebec 

The  Superior  Court  at  Montreal,  in  a  de- 
cision early  in  December,  ruled  that  funeral 
undertaking  establishments  were  subject  to 
the  provisions  of  the  Workmen's  Compensa- 
tion Act  of  Quebec.  A  workman  employed 
by  an  undertaker  had  sustained  an  accident 
while  carting  hay  for  his  employer,  and  the 
employer  contended  that  the  act  did  not 
apply  to  this  occupation.  The  judgment 
stated  that  in  this  country  it  would  be  im- 
possible to  make  any  funeral  arrangements 
without  having  recourse  to  carriages  or  motor 
vehicles.  Carriages  were  something  more  than 
accessories;  they  were  necessary  to  the  under- 
taking. The  contract  was,  as  a  consequence, 
subject  to  the  law  governing  industrial  acci- 
dents. 
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Monthly  Summary 

A  FURTHER  seasonal  contraction  in  the 
*^*-  volume  of  employment  in  Canada  was 
recorded  at  the  beginning  of  January,  1927, 
but  the  resulting  employment  situation  was 
more  favourable  than  on  the  same  date  in 
any  of  the  preceding  six  years.  This  state- 
ment is  based  on  returns  received  by  the 
Dominion  Bureau  of  Statistics  from  5,851 
firms  (each  with  a  minimum  of  fifteen  em- 
ployees) in  industries  other  than  agriculture 
and  fishing.  These  firms  employed  781,551 
persons  on  January  1,  1927,  as  compared  with 
833;638  on  December  1,  1926.  The  employ- 
ment index  number  (based  on  the  numbers 
employed  in  January,  1920,  by  the  reporting 
employers,  as  100)  stood  at  94.8  on  January, 
1927,  as  compared  with  101.1  in  the  preceding 
month,  and  with  89.6,  83.9,  88.7,  86.3,  77.9 
and  88.7  on  January  1,  1926,  1925,  1924,  1923, 
1922  and  1921,  respectively.  Reports  received 
from  the  offices  of  the  Employment  Service  of 
Canada  indicated  a  decline  in  the  volume  of 
business  transacted  during  December  as  com- 
pared with  the  preceding  month,  but  a  con- 
siderable increase  over  the  record  for  Decem- 
ber, 1925.  The  decline  was  due  mainly  to  a 
decrease  in  the  number  of  placements  in  the 
logging  industry.  The  number  of  placements 
effected  in  all  industries  during  December, 
1926,  was  24,667;  the  corresponding  number  in 
November,  1926,  was  28,338;  and  in  Decem- 
ber, 1925,  20,523.  At  the  beginning  of  Janu- 
ary, 1927,  the  percentage  of  unemployment 
among  members  of  local  trade  unions  was  5.9 
as  compared  with  percentages  of  4.7  at  the 
beginning  of  December,  and  7.9  at  the  begin- 
ning of  January,  1926.  The  percentage  for 
January  is  based  on  returns  received  by  the 
Department  of  Labour  from  1,560  local  trade 
unions  with  a  total  membership  of  157,701 
persons. 

The  average  cost  of  a  weekly  famify  budget 
of  twenty-nine  staple  foods  was  $11.37  for 
January,  as  compared  with  $11.18  for  Decem- 
ber, 1926;  $11.63  for  January,  1926;  $10.77  for 
January,  1925;  $10.78  for  January,  1924;  $10.52 
for  January,  1923;  $11.03  for  January,  1922; 
$14.48  for  January,  1921;  $16.92  for  June, 
1920  (the  peak);  $15.30  for  January,  1920: 
34583— 1J 


$12.42  for  January,  1918;  and  $7.73  for  Janu- 
ary, 1914.  In  wholesale  prices  the  index  num- 
ber calculated  by  the  Dominion  Bureau  of 
Statistics,  based  upon  prices  in  1913  as  100, 
was  practically  unchanged  for  January  at 
150.6,  as  compared  with  150.5  for  December, 
1926;  163.8  for  January,  1926;  165.5  for  Janu- 
ary, 1925;  156.9  for  January,  1924;  151.4  for 
January,  1923;  151.7  for  January,  1922;  200.6 
for  January,  1921;  256.7  for  May,  1920  (the 
peak);  233.4  for  January,  1920;  206.1  for 
January,  1919;  and  191.7  for  January,  1918. 
The  time  loss  caused  by  industrial  disputes 
in  January  was  more  than  in  December,  1926, 
but  less  than  in  January,  1926.  Eight  dis- 
putes were  in  existence  at  some  time  during 
the  month,  involving  261  employees,  and  re- 
sulting in  the  loss  of  4,020  working  days.  Cor- 
responding figures  for  December,  1926,  were 
eight  disputes,  167  employees,  and  3,778  work- 
ing days;  and  for  January,  1926,  eleven  dis- 
putes, 823  employees,  and  9,769  workiug  days. 

During  January  the  De- 
Industrial  partment  received  two  re- 
Disputes  ports  from  Boards  of  Con- 
Investigation  ciliation  and  Investigation 
Act,  1907  appointed    under    the    Act. 

The  first  was  a  second  in- 
terim report  in  connection  with  the  dispute 
between  the  Shipping  Federation  of  Canada 
and  the  Canadian  Pacific  Steamships,  Lim- 
ited, and  their  checkers  and  coopers,  members 
of  the  Brotherhood  of  Railway  and  Steam- 
ship clerks,  etc.  (the  first  interim  report  in 
this  case  appeared  in  the  Labour  Gazette, 
December,  1926).  The  second  report  received 
during  the  month  was  in  connection  with  a 
dispute  between  the  City  of  New  Westmin- 
ster and  its  employees,  members  of  the  City 
Fire  Fighters  Union.  One  application  for  the 
establishment  of  a  Board  was  also  received. 
Full  particulars  of  recent  proceedings  under 
<the  Act  are  given  on  page  139. 

A  resolution  providing  for 
Proposed  old  age  the  introduction  of  a 
pensions  in  system  of  old  age  pensions 

Canada  in    Canada   was   introduced 

in  the  House  of  Commons 
on  February  10  by  the  Minister  of  Labour. 
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The  resolution  will  be  followed  by  a  govern- 
ment bill,  which,  it  is  understood,  will  be 
drawn  on  lines  similar  to  the  Old  Age  Pen- 
sion Bill  of  1926.  It  will  be  recalled  that  on 
May  28,  1926,  the  Dominion  House  of 
Commons,  without  division,  passed  a  bill  re- 
specting old  age  pensions,  which  was  later 
defeated  in  the  Senate  on  its  second  reading 
by  45  to  21  votes.  A  resolution  passed  by  the 
House  of  Commons  on  March  15,  1926  (pub- 
lished in  the  Labour  Gazette  for  that  month), 
stated  the  principles  which  were  afterwards 
incorporated  in  the  Old  Age  Pension  Bill. 
The  proposed  legislation  was  to  provide  pen- 
sions for  British  subjects,  70  years  of  age, 
resident  in  Canada,  and  without  other  means 
of  support,  the  cost  to  be  divided  equally 
between  the  federal  and  provincial  govern- 
ments. 

The  Government  of  British  Columbia  intro- 
duced in  the  Legislature  on  January  19  a  bill 
to  provide  for  old  pensions.  The  Act  if 
passed  would  enable  the  provincial  gov- 
ernment to  enter  into  an  agreement 
with  the  Dominion  Government  as  to 
a  general  scheme  of  old  age  pensions  in  the 
province,  pursuant  to  the  provisions  of  any 
act  of  the  Dominion  relating  to  old  age  pen- 
sions, and  for  the  payment  by  the  Dominion 
to  the  province  quarterly  of  an  amount  equal 
to  one-half  of  the  net  sum  paid  out  during 
the  preceding  quarter  by  the  province  during 
the  preceding  quarter  for  old  age  pensions. 
It  would  enable  the  provincial  government  to 
provide  for  the  payment  of  such  pensions 
under  such  conditions  as  may  be  determined 
by  the  federal  act.  The  provincial  act  would 
be  administered  by  the  Workmen's  Compen- 
sation Board,  its  duties  to  include  the  con- 
sideration of  applications  and  the  payment 
of  pensions.  For  this  purpose  the  Board  is 
authorized  to  appoint  a  special  staff.  Until 
special  appropriations  are  made  the  expendi- 
tures under  the  act  are  to  be  paid  out  of  the 
Consolidated  Revenue   fund  of  the  province. 

A  select  committee  of  the  British  Columbia 
Legislature  is  to  inquire  into  the  administra- 
tion of  the  Mothers'  Pensions  and  Workmen's 
Compensation  Acts. 

The  Commissioner  of  Pen- 
Old  age  pensions  sions  of  the  Commonwealth 
in  Australia  of    Australia    recently   pub- 

lished a  statement  in  re- 
gard to  the  administration  of  Invalid  and 
Old  Age  Pensions  for  the  twelve  months 
ended  June  30,  1926.  The  provisions  of  the 
Commonwealth  Act,  in  so  far  as  it  relates 
to  old  age  pensions,  were  described  in  a  sup- 
plement to  the  Labour  Gazette,  March,  1926, 
entitled   "Old   Age   Pension   Systems   existing 


in  various  countries."'  Old  Age  Pensions  are 
paid  to  men  at  the  age  of  65  and  to  women 
at  the  age  of  60  years,  whose  property  does 
not  exceed  £400  in  value,  and  whose  annual 
income,  including  pension,  does  not  exceed 
£78.  Men  between  60  and  65  years  of  age 
are  eligible  for  old  age  pensions  if  they  are 
permanently  incapacitated  for  work.  The 
commissioner,  or  deputy  commissioner  under 
the  act,  has  power  to  determine  the  amount 
of  pension  in  consideration  of  the  circum- 
stances in  each  case.  A  recent  official  esti- 
mate gives  the  population  of  the  Common- 
wealth as  6,043,924  persons.  In  the  finan- 
cial year  1925-26  the  number  of  old 
age  pensioners  was  126,918  (51,458  men 
and  75.460  women).  The  number  of  old  age 
pensioners  in  each  10,000  of  population  was 
212.  At  the  end  of  the  year  the  liability  of 
the  Commonwealth  for  old  age  pensions  for 
the  coming  year  was  estimated  as  £6,323,590. 
The  cost  of  administration  in  proportion  to 
every  £100  of  pensions  was  £1  4s  2d.  In  ad- 
dition to  the  old  age  pensions  provision  is 
made  under  the  same  act  for  invalid  pen- 
sions. The  number  of  invalid  pensioners  in 
each  10,000  of  the  population  was  81.45,  the 
actual  number  of  such  pensioners  being  21.795 
men   and  27,008   women. 

The  Workmen's  Compen- 
Quebec  sation  Act  of  the  province 

employers'  of  Quebec,  enacted  in  1926, 

insurance  which  becomes  effective  on 

organization  April   1.  requires  employers 

to  guarantee  the  payment 
of  compensation  to  their  injured  workmen 
either  by  means  of  insurance,  or  by  deposit- 
ing with  the  Provincial  government  cash 
bonds  sufficient  to  answer  for  their  solvency. 
Manufacturers  desiring  to  insure  themselves 
in  accordance  with  this  provision  found  that 
advances  had  been  made  by  insurance  com- 
panies in  casualty  insurance  premiums.  They 
decided  therefore  to  organize  their  own  mu- 
tual insurance  company.  This  action  was 
taken  at  a  joint  meeting  of  the  Quebec  divi- 
sion and  Montreal  branch  of  the  Canadian 
Manufacturers'  Association,  held  at  Montreal 
on  January  17,  when  it  was  decided  to  apply 
for  a  mutual-  insurance  company  charter.  The 
members  of  the  provincial  cabinet  later  heard 
the  argument  of  the  manufacturers  and  also 
of  the  underwriters. 

Miners'  certificates  in  Nova 
Certificates  for  Scotia  are  now  issued  only 
miners  in  to    miners    who    have    ac- 

Nova  Scotia  quired      competency      after 

one  year's  employment  in 
a   mine   within   the   province.     Local   Miners' 
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Boards  are  thus  debarred  from  granting  cer- 
tificates of  competency  to  miners  who  have 
gained  their  experience  in  other  Canadian 
provinces  or  in  countries  outside  of  Canada. 
A  ruling  to  this  effect  recently  made  by  the 
Department  of  Public  Works  and  Mines,  is 
based  upon  an  interpretation  of  the  Coal 
Mines  Regulation  Act  in  which  the  Provincial 
Attorney   General's   Department   concurs. 

Sections  18  and  19  of  the  Act  are  as  fol- 
lows:— 

18.  (1)  No  person  shall  be  qualified  to  re- 
ceive a  certificate  of  competency  as  a  coal  miner 
who  has  not  been  employed  in  some  capacity 
in  a  mine  for  the  period  of  at  least  one  year. 

(2)  No  person  shall  be  employed  to  cut, 
shear,  mine,  bore,  loosen  or  extract  coal  by 
hand,  machinery  or  otherwise  in  any  mine  who 
is  not  in  possession  of  a  certificate  of  compe- 
tency as  a  coal  miner. 

19.  (1)  No  person  shall  be  given  charge  of  a 
working  face  in  a  mine  who  is  not  in  possession 
of  a  certificate  of  competency  as  a  coal  miner 
and  in  addition  has  been  employed  in  a  mine  for 
at  least  one  year  as  a  coal  miner. 

"  Mine "  is  defined  by  the  interpretation 
Section  of  the  Act,  Section  4  (1),  as  follows: — 

"  Mine **  means  a  mine  to  which  this  chapter 
applies 

As  interpreted  by  the  Department  of  Mines 
the  Act  does  not  apply  to  mines  outside  of 
Nova  Scotia  but  to  mines  within  Nova  Scotia; 
therefore  the  one  year's  employment  in  some 
capacity  necessary  to  qualify  a  person  to  re- 
ceive a  certificate  of  competency  as  a  coal 
miner  must  be  one  year's  employment  in  some 
capacity  in  a  mine  in  Nova  Scotia  to  which 
the  said  chapter  applies.  A  certificate  of  com- 
petency as  a  coal  miner  cannot,  therefore,  be 
issued  to  a  person  who  has  not  had  employ- 
ment in  such  a  mine  in  Nova  Scotia. 

A  special  contributor  in  the 
Co-operative  News  (Man- 
chester) gave  an  account  of 
the  progress  of  co-operative 
marketing  in  Canada,  in 
the  «ourse  of  which  he  says :  "  Co-operative 
marketing  of  agricultural  products  in  Can- 
ada is  probably  more  advanced  than  in  any 
other  «ountry  in  the  world.  It  is  estimated 
that  approximately  430,000  farmers  out  of  a 
total  of  700,000  in  the  Dominion  are  now  sell- 
ing their  products  in  some  measure  co-oper- 
atively. The  total  volume  of  products  sold 
in  this  way  in  1925  would  appear  to  have  been 
worth  $300,000,000,  which  means  that  between 
50  and  60  per  cent  of  Canadian  farmers  com- 
bined last  year  (i.e.  in  1925),  to  sell  30  per 
cent  of  their  entire  production  co-operatively. 
While  these  figures  are  only  approximate,  they 
tend  to  show,  with  some  degree  of  accuracy, 
the   magnitude  and   the  responsiveness  which 


Co-operative 
marketing  in 
Canada 


this  movement  has  met  with  among  Canadian 
farmers. 

"  Almost  every  produce  of  the  farm  is 
marketed  co-operatively  in  Canada  in  some 
portion  of  the  Dominion  or  other.  Apples 
and  other  fruits  are  so  disposed  of  in  Nova 
Scotia,  Ontario  and  British  Columbia;  milk 
for  human  consumption  and  butter  and  cheese 
in  almost  every  one  of  the  nine  provinces; 
commercial  live  stock  in  every  province ;  seeds 
of  all  kinds  in  every  province;  hay  in  Al- 
berta, Ontario  and  Quebec;  wool  in  every  pro- 
vince through  the  Canadian  Co-operative 
Wool  Growers'  Association;  vegetables  in  On- 
tario and  British  Columbia;  tobacco  in  On- 
tario and  Quebec;  potatoes  in  several  pro- 
vinces; eggs  and  poultry  in  almost  every 
province;  and  wheat  and  other  grains  through 
that  immense  co-operative  organization  of  the 
Pool." 

W.  George  H.  Barr,  K.C.  recently  contri- 
buted to  the  Monetary  Times  an  interesting 
account  of  the  origin,  methods,  and  op- 
erations of  t'he  "  wheat  pool."  Through 
the  instrumentality  of  the  Canadian  Co- 
operative Wheat  Producers,  Limited,  the 
entire  crop  of  132,789  farms  in  West- 
ern Canada,  comprising  15,287,810  acres, 
is  now  being  placed  upon  the  market,  ap- 
proximately 85  per  cent  direct  to  the  con- 
sumer. The  proceeds  of  the  1925  crop  alone 
handled  by  the  selling  agency  amount  to  over 
$253,000,000.  To  facilitate  this  work,  branches 
have  been  established  in  grain  importing 
countries  and  the  selling  agency  has  now  rep- 
resentatives in  England,  Scotland,  Ireland, 
Germany,  Belgium,  Holland,  Denmark, 
Sweden,  Norway,  Switzerland,  Portugal,  Italy 
and  Mexico;  and  either  offices  or  represen- 
tatives in  the  cities  of  Rio  de  Janeiro,  Paris, 
New  York,  Calgary,  Toronto,  Vancouver  and 
Winnipeg. 

Encouraged  by  the  success  of  the  Wheat 
Pool,  which  is  the  outstanding  organization  of 
this  new  movement,  other  classes  of  producers 
in  Western  Canada  have  organized  themselves 
along  similar  lines.  Egg  and  poultry  pools 
are  operating  in  all  three  provinces.  In  Sas- 
katchewan alone,  while  the  pool  only  com- 
menced operations  on  March  29,  1926,  it  has 
now  a  membership  of  18,260,  and  during  the 
past  year  the  pool  has  handled  89  carloads, 
or  1,200,000  dozen  of  eggs.  A  live  stock  pool 
is  already  in  operation  in  Alberta,  and  one 
has  been  organized  and  is  on  a  fair  way  to 
completion  in  Saskatchewan.  One  of  the  in- 
teresting developments  in  connection  with  the 
various  pools  is  the  encouragement  they 
give  to  the  producer  to  improve  the  standard 
of  the  commodity  which  he  places  upon  the 
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market,    and    the     organizations     themselv- 
stand  to  render  the  members  every  assistance 
along   these   lines. 

A  draft  agreement  was 
Labour  and  made    last    month    between 

co-operative  the  labour  and  co-operative 

alliance  in  parties  in  Great  Britain,  its 

Great  Britain  purpose  being,  according  to 

the  New  Statesman  (Lon- 
don), to  prevent  possible  clashes  in  the  nom- 
ination of  candidates  for  the  same  seats  in 
municipal  as  well  as  parliamentary  elections. 
Otherwise  it  is  anticipated  that  the  agreement 
will  involve  only  a  slight  change  in  the  exist- 
ing situation.  Ever  since  the  co-operative 
movement  first  entered  politics  during  the  war, 
the  two  bodies  have  worked  in  informal  alli- 
ance. Co-operative  members  of  parliament 
have  been  elected  with  official  labour  support, 
and  have  received  the  labour  whips  in  the 
House.  At  least  one  of  them  was  a  member 
of  the  Labour  Government  of  1924.  More- 
over, although  the  co-operative  party  have  a 
separate  existence,  a  good  number  of  local 
co-operative  societies  are  formally  affiliated 
to  the  labour  parties  in  their  areas,  and  take 
a  direct  part  in  the  nominating  and  financing 
of  labour  candidates. 

The  Saskatchewan  govern- 
Proposed  power  ment  has  appointed  a  com- 
development  in  mission  under  the  Public 
Saskatchewan         Inquiries    Act,     to     inquire 

into  and  report  upon  the 
economic  practicability  of  generating  power 
at  central  power  plants  and  water  power  sites 
in  the  province.  The  commissioners  are 
Messrs.  Louis  A.  Thornton,  of  Regina,  chair- 
man, Arthur  Hitchcock,  of  Moose  Jaw,  and 
Alexander  R.  Greig,  of  Saskatoon.  Their  in- 
structions are  to  carry  on  investigations  as  to 
the  proposed  construction  of  central  power 
plants  in  the  lignite  coal  fields  of  Southern 
Saskatchewan  or  in  other  centres;  whether 
char,  briquettes  and  other  by-products  also 
could  be  produced  at  such  plants;  the  cost 
of  such  power,  the  distance  it  could  be  trans- 
mitted, and  the  price  to  be  charged  the  con- 
sumers; and  the  probable  extent  to  which 
farms  might  be  electrified,  in  view  of  such 
developments  in  other  provinces  and  else- 
where. The  commission  will  also  study  the 
hydro-electric  possibilities  of  the  province. 

An  inquiry  on  somewhat  similar  lines  was 
undertaken  in  the  province  in  1912,  when  Mr. 
R.  0.  Wynne-Roberts  was  appointed  as  a 
commissioner  to  inquire  into  the  practicabil- 
ity of  producing  power  at  coal  centres  and 
distributing  it  throughout  the  province,  his  re- 
port being  laid  before  the  legislature  in  No- 


vember in  the  same  year.  Since  then,  how- 
ever, great  developments  have  taken  place  in 
the  province,  new  sources  of  water  power 
being  discovered  and  surveyed,  and  the  science 
of  producing  and  distributing  electrical  energy 
has  progressed  considerably.  These  facts 
appeared  to  warrant  a  further  inquiry  into 
the  whole  subject  of  the  production  and  dis- 
tribution of  power  within  the  province. 

The  speech  from  the 
Civil  Service  Throne  at  the  opening  se?- 

superannuation  sion  of  the  Legislative  As- 
in  Saskatchewan   sembly      of      Saskatchewan 

announced  that  the  govern- 
ment would  introduce  a  bill  to  provide  for 
the  superannuation  of  provincial  civil  servants 
based  upon  the  principles  of  the  resolution 
agreed  to  unanimously  at  the  session  of  1926 
(Labour  Gazette,  February,  1926,  page  120). 
The  resolution  referred  to  directed  that  "the 
Government  should  give  early  consideration 
to,  and  devise,  a  superannuation  scheme  ap- 
plicable to  all  branches  of  the  Public  Civil 
Service."  It  was  suggested  that  government 
employees  should  contribute  four  per  cent  of 
their  monthly  salaries,  the  Government  guar- 
anteeing to  pay  pensions  out  of  provincial 
consolidated  revenues.  Males  would  be  re- 
tired compulsorily  at  the  age  of  65  and  women 
at  the  age  of  60,  the  lieutenant-governor-in- 
council  having  power,  in  exceptional  cases, 
to  allow  men  and  women  to  continue  in  the 
service  for  an  additional  five  years  over  the 
age  limit.  Only  employees  who  had  been  in 
the  civil  service  for  ten  years  or  more  would 
be  eligible  for  superannuation.  A  bill  to  this 
effect  was  introduced  in  the  Legislature  on 
February  2. 

Good  results  are  reported 
Winter  activity  to  be  following  the  recent 
in  construction  efforts  of  the  building  and 
industry  construction      industry      to 

promote  building  operatioDS 
during  the  winter  months  as  a  means  of  stab- 
ilizing employment  in  the  building  trades.  The 
Canada  Lumberman,  in  its  issue  of  January  15, 
noted  that  in  Montreal  there  is  evidence  that 
more  building  is  proceeding  now  than  in  former 
years  at  this  period.  "  The  open  weather 
has,  of  course,  something  to  do  with  this,  but 
apart  from  this  circumstance,  builders  are  mak- 
ing every  effort  to  get  away  from  the  custom 
which  enforced  a  period  of  idleness  for  the 
office  staff  and  for  the  men.  Experience  has 
demonstrated  the  practicability  of  winter  con- 
struction, although  at  an  increased  cost,  but 
against  this  can  be  set  the  more  settled  con- 
ditions of  employment,  the  spreading  of  over- 
head over  a  longer  period  of  activity,  and  the 
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keeping  together  of  the  staff.  One  of  the  ob- 
jections to  many  entering  the  building  trade, 
and  to  skilled  mechanics  seeking  employment 
in  that  industry,  has  been  the  period  during 
the  winter  months,  when  work  has  been  sus- 
pended and  wages  stopped.  This  is  gradually 
being  eliminated,  because  contractors  are 
adopting  methods  to  meet  the  conditions. 
From  the  lumber  point,  dealers  naturally  fav- 
our construction  over  a  longer  period.  This  en- 
ables them  to  employ  their  helpers  in  a  much 
more  satisfactory  way;  instead  of  the  work 
being  limited  almost  entirely  to  the  spring, 
summer  and  fall,  it  is  spread  over  practically 
the  entire  year.  The  retailers  in  Montreal 
report  that  business  this  winter  has  been  good, 
and  that  they  have  been  compelled  to  re- 
plenish stocks  at  a  time  when  buying  is  usuall}' 
very  quiet.  The  wholesalers  also  state  that 
orders  have  come  in  freely  having  regard  to  the 
season,  and  they  too  welcome  any  change 
which  will  give  them  business  during  the 
winter  months.  Winter  construction  has  thus 
benefited  both   sections." 

Mr.  V.  A.  Sinclair,  K.C., 
Municipalities  chairman  of  the  Ontario 
prefer  Workmen's      Compensation 

collective  Board,   recently   mentioned 

accident  as  an  argument  in  favour  of 

liability  collective  accident  liability, 

the  fact  that  many  of  the 
employers  who  would  otherwise  come  under 
schedule  2  of  the  Act  have  asked  to  be  trans- 
ferred to  schedule  1.  It  will  be  recalled  that 
schedule  1  comprises  the  employers  in  the 
Province  who  are  under  collective  insurance 
and  pay  an  assessment  to  the  Board.  Schedule 
2  includes  employers  who  "  pay  as  they  go/* 
this  category  comprising  the  large  railway, 
steamship,  express  and  telephone  companies, 
municipal  corporations  and  commissions.  Mr. 
Sinclair  states  that  out  of  the  376  employers 
in  schedule  2,  214  (all  of  them  municipali- 
ties and  commissions)  asked  to  be  brought 
under  schedule  1. 

The  largest  classes  not  at  present  covered 
by  the  provisions  of  the  Act  are  farmers  and 
persons  engaged  in  husbandry  and  those  in 
wholesale  and  retail  trades,  all  of  whom  are 
exempt  unless  their  business  forms  part  of  a 
manufacturing  concern.  Many  persons  carry- 
ing on  small  operations  are  excluded  by  regu- 
lations of  the  Board.  For  example,  the  ex- 
cluded classes  include  small  concerns  employ- 
ing less  than  six  workpeople  in  bakeries, 
laundries,  cheese  or  butter  factories,  cutting 
logs,  etc.;  and  small  concerns  employing  less 
than  four  people  in  repair  and  blacksmith 
shops,  upholstering,  picture  framing,  butcher- 
ing, waterworks,  etc. 


Mr.  L.  R.  Wilson,  president 
Sunday  work  in  of  the  Canadian  Pulp  and 
pulp  and  paper  Paper  Association,  at  the 
industry  annual     meeting     held     at 

Montreal  on  January  28, 
stated  the  policy  followed  by  the  Association 
in  regard  to  the  movement  to  enforce  the  ob- 
servance of  the  weekly  rest  in  the  pulp  and 
paper  mills.  The  existing  practice  in  regard 
t'o  Sunday  observance  in  this  industry  in  the 
Province  of  Quebec  was  outlined  in  the  Janu- 
ary issue  of  Labour  Gazette  (page  39),  in  view 
of  the  provincial  government's  recent  declara- 
tion that  the  provisions  of  the  Lord's  Day 
Act  would  be  strictly  enforced  in  future.  The 
president  said: — 

"There  has  been  a  tendency  upon  the  part 
of  some  of  the  provincial  governments  to 
hamper  our  industry  by  demanding  a  literal 
compliance  with  the  Lord's  Day  Act,  and  in 
other  ways.  This  has  been  met  by  our  mem- 
bers in  a  spirit  of  conciliation  and  a  willing- 
ness to  comply  with  every  reasonable  demand. 
The  authorities,  however,  should  bear  in  mind 
the  peculiar  nature  of  our  industry,  some 
branches  of  which  necessitate  continuous  op- 
erations, as  well  as  the  fact  that  we  are  in 
competition  with  the  paper  manufacturers  of 
the  world,  and  that  anything  which  adds  to 
cost  of  producing  paper  in  Canada,  or  which 
tends  to  interfere  with  the  regularity  of  our 
shipments  to  other  countries,  contributes  to 
the  success  of  our  competitors  abroad  and 
works   to   Canada's   disadvantage." 

The  Association  decided  at  the  same  meet- 
ing to  erect  and  endow  a  research  laboratory 
at  McGill  University,  Montreal,  at  a  cost  of 
$350,000,  this  amount  having  been  subscribed 
in  full  by  the  members  and  by  the  university. 

The  adoption  of  employees' 
Progress  of  group  insurance  under  var- 

group  insurance    ious    governmental,     muni- 
in  Canada  cipal  and  industrial  schemes 

has  been  noted  in  recent 
issues  of  the  Labour  Gazette.  Mr.  George 
H.  Harris,  of  the  Sun  Life  Assurance  Company 
of  Canada,  contributes  an  article  on  this 
subject  to  the  January  issue  of  Industrial  Can- 
ada, the  monthly  magazine  published  by  the 
Canadian  Manufacturers'  Association.  He  de- 
scribes the  "  colossal  growth  "  of  life  insurance 
in  recent  years,  and  proceeds  as  follows: — 

"  In  these  new  developments  group  insur- 
ance occupies  a  place  of  great  importance. 
Simply  described,  it  is  an  arrangement  under 
which  the  whole,  or  groups,  of  the  employees 
of  any  particular  company  may  be  granted 
insurance  protection  at  very  low  rates,  the 
ordinary   formalities   pertaining   to   individual 
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insurance  being  largely  dispensed  with.  It  has 
been  found  possible  to  forego  individual  medi- 
cal examination,  and  by  dealing  with  the  em- 
ployer, or  the  employing  corporation,  as  the 
contracting  party,  to  eliminate  or  substantially 
reduce  certain  items  of  expense.  The  result 
is  that  life  insurance  has  been  brought  within 
reach  of  people  who,  without  this  aid,  might 
be  unprotected  or  at  least  inadequately  pro- 
tected. Group  insurance  is  being  written  in 
Canada  by  fens  of  millions  of  dollars  a  year. 
Whole  industries  have  adopted  it.  The  diver- 
sification of  employment  to  which  it  has  been 
applied  covers  almost  the  whole  range  of  busi- 
ness activity.  The  empk^ees  of  banks,  finan- 
cial houses,  and  similar  institutions,  are  pro- 
tected with  the  factory  hand  and  the  labourer. 
"In  the  early  efforts  to  popularize  group 
insurance  in  Canada  the  tangible  advantages 
to  the  employer  were  emphasized.  He  was 
told  what  is  undoubtedly  true  that  group  in- 
surance reduces  labour  turnover,  stabilizes  em- 
ployment and  effects  economies.  While  this 
is  as  true  to-day  as  it  was  then,  the  point  is 
not  so  much  insisted  upon.  It  has  been  found 
rather  that  the  employer  cannot,  end  does 
not,  desire  to  detach  himself  from  interest  in 
the  welfare  of  his  employees  and  their  fam- 
ilies, and  that  when  he  realizes  that  it  lies 
within  his  power  to  bring  a  benefit  to  those 
who  work  for  him,  on  terms  which,  by  them- 
selves, they  cannot  secure,  he  is  willing  to 
lend  his  aid.  The  point  that  in  many  cases — 
perhaps  in  most  cases — life  insurance  is  really 
needed  in  inverse  ratio  to  a  man's  ability  to 
acquire  it  and  pay  for  it  is  also  perceived. 
With  the  working  classes  particularly  there 
still  survives  some  prejudice  against  insur- 
ance, and  this,  coupled  with  the  difficulty  of 
paying  premiums  from  tiny  incomes,  makes 
this  class  the  hardest  for  the  life  insurance 
salesman  to  reach.  The  employer's  endorse- 
ment of  the  principle,  and  his  practical  as- 
sistance in  paying,  effectually  dispose  of  these 
obstacles." 

Unemployment  has  in- 
Unemployment  creased  in  France  during  the 
in  European  last     few     months,     owing 

countries  mainly  to  the  fall  in  prices 

and  the  consequent  slack- 
ening of  industry  and  to  the  rise  in  the  franc, 
which  has  deprived  business  of  its  "  export 
premium."  Various  steps  have  been  taken  to 
deal  with  the  situation,  by  way  of  allowances 
for  the  unemployed,  control  of  foreign  labour, 
publio  works,  etc.  In  Belgium,  currency 
stabilisation  has  not  so  far  led  to  the  antici- 
pated industrial  depression  and  increased  un- 
employment. Measures,  however,  are  pro- 
posed by  the   workers'   organisations   to   deal 


with  these  threatened  consequences  of  stabili- 
zation. An  agreement  for  the  stricter  regu- 
lation of  recruitment  of  Polish  labour  for 
work  in  Belgium,  and  for  the  protection  of 
such  immigrant  workers  on  arrival,  has  been 
made  between  the  national  trade  union  or- 
ganizations of  the  two  countries.  The  emer- 
gency legislation  relating  to  the  period  of  un- 
employment benefit  in  Austria  and  the  dis- 
tribution of  the  cost  has  been  extended,  with 
some  modifications  in  favour  of  the  unem- 
ployed worker,  until  the  end  of  the  present 
year. 

In  Great  Britain  the  Government  has  an- 
nounced that  it  is  not  prepared  to  institute 
a  special  system  of  unemployment  insurance 
for  landworkers.  A  Government  Committee 
on  education  in  relation  to  industry  recom- 
mends a  number  of  administrative  and  other 
measures  in  connection  with  juvenile  employ- 
ment and  unemployment.  An  enquiry  into 
the  causes  of  unemployment  and  possible 
remedies  for  it  has  been  undertaken  by  the 
General  Federation  of  Trade  Unions.  A  list 
of  questions,  inviting  not  only  answers  in 
respect  of  facts,  but  also  suggestions  and 
statements  of  opinion,  has  been  addressed  to 
all  concerned  in  the  problem  of  unemploy- 
ment in  Great  Britain.  The  list  distinguishes 
three  forms  of  unemployment:  seasonal,  spor- 
adic, and  endemic.  Seasonal  unemployment 
is  defined  as  that  which  in  some  trades  recurs 
at  regular  intervals;  sporadic  unemployment, 
as  that  which  occurs  irregularly  and  may 
arise,  among  other  things,  from  war  or 
changes  in  methods  of  production  and  in 
fashions;  endemic  unemployment  as  that 
form  of  unemployment  which  has  become 
chronic  owing  to  psycho,  logical,  as  well  as 
economic  or  political  causes.  The  questions 
relating  to  seasonal  unemployment  have  as 
their  object  to  determine  the  causes  of  seas- 
onal fluctuations,  and  more  particularly  the 
extent  to  which  they  can  be  attributed  to 
weather  and  varying  temperatures.  Sporadic 
unemployment  occupies  the  most  important 
place  in  the  questionnaire.  The  questions 
relating  to  it  seek  to  elucidate  the  influence 
of  a  large  variety  of  factors  such  as  war,  threat 
of  war,  non-co-operation,  boycotts,  industrial 
dislocations,  shortage  of  supplies  or  increased 
prices  of  raw  materials,  increases  in  other 
items  of  the  cost  of  production  (for  example, 
taxes,  freightage,  wages),  delay  in  deliveries 
to  home  or  overseas  markets,  imposition  of 
tariffs  or  preferences,  manufacturers'  or  specu- 
lators' restrictions  on  production,  or  restric- 
tions imposed  by  labour,  its  mobility,  or  by  a 
housing  shortage  in  the  district,  shortage  of 
capital  for  industrial  purposes,  juvenile  labour. 
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As  regards  endemic  unemployment,  if  is  sought 
to  ascertain  to  what  extent  the  causes  lie  in 
moral  or  physical  defects  of  the  individual,  or 
in  circumstances  beyond  his  control. 

Dr.  Louis  A.  Dublin,  statis- 
Economic  tician  of  the    Metropolitan 

value  of  wage  Life  Insurance  Company, 
earners  in    a    pamphlet      reprinted 

from  Harper's  Monthly 
Magazine,  discusses  the  w  Economics  of  World 
Health."  In  order  to  demonstrate  the  extent 
of  the  social  losses  caused  by  sickness  the 
writer  estimates  the  net  value  of  the  earnings 
of  average  individuals.  The  computations  are 
for  the  great  body  of  wage-earning  families 
in  the  United  States  whose  total  family  re- 
sources are  about  $2,500  a  year.  Under  pres- 
ent conditions  the  cost  of  rearing  a  child  in 
such  families  to  the  age  of  self  support,  in- 
cluding food,  shelter,  clothing,  education,  etc., 
is  estimated  at  $7,238.  Including  interest  on 
the  capital,  and  making  due  allowance  for  the 
cost  of  those  who  do  not  survive  age  18,  the 
amount  is  increased  to  a  little  more  than 
$10,000.  "This  amount,"  it  is  explained,  "does 
not  include  one  very  important  item,  namely, 
the  money  value  of  the  mother's  care.  We 
were  compelled  to  limit  ourselves  to  the 
family's  money  income,  but  we  recognize  that 
the  working  mother  makes  a  real  contribu- 
tion to  the  total  income  of  the  family;  for 
if  wages  were  to  be  paid  commensurate  with 
the  mother's  value  in  the  bringing  up  of  chil- 
dren, the  sum  would  be  considerable  and 
would  add  materially  to  the  $10,000  actually 
spent  by  the  family  in  raising  a  child  to  self- 
support.  Our  figure  is,  therefore,  a  minimum 
and  will  serve  to  keep  our  other  calculations 
conservative." 

The  writer  next  attempts  to  compute  the 
value  of  a  man  as  wage  earner  in  the  same 
group,  that  is,  in  the  $2,500  income  class.  The 
money  equivalent  of  the  wife's  services  is  not 
included  in  the  compilation,  but  disregarding 
this  item,  the  present  worth  of  future  wages 
of  a  wage-earner  at  the  age  of  eighteen  are 
calculated  as  being  well  in  excess  of  $41,000, 
and  the  present  worth  of  his  future  expendi- 
tures at  less  than  $13,000.  "The  present  worth 
at  age  18  of  the  net  future  earnings  of  a  man 
in  this  economic  class  was  accordingly  close 
to  $29,000.  The  maximum  value  of  a  man 
in  this  income  class  is  reached  at  age  25, 
when  the  present  worth  of  his  net  future  earn- 
ings is  more  than  $32,000.  With  advancing 
age,  the  present  worth  of  net  future  earnings 
declines.  At  50,  it  is  $17,510;  at  60,  about 
$8,500.  After  age  70,  the  present  worth  of 
net  future  earnings  is  negative  because  earn- 
ings cease  and  the  cost  of  maintenance  con- 
tinues.    An  astonishing  item   in  our  calcula- 


tions is  the  high  economic  value  of  a  child 
at  birth.  We  found  the  sum  to  be  $9,333. 
This  is  the  amount  which  it  would  be  neces- 
sary to  put  at  interest  at  three  and  a  half  per 
cent,  in  order  to  bring  up  the  child  to  age  18 
and  to  produce  the  net  income  throughout 
the  working-period  of  life." 

After  further  calculations  as  to  the  econ- 
omic value  of  the  other  earning  classes, 
without  any  attempt,  however,  to  compute 
the  economic  value  of  the  housewife's  con- 
tribution to  the  family  budget,  Dr.  Dublin 
finally    reaches    the    following    conclusion: — 

"If  we  estimate  that  the  economic  value 
of  women  in  general  is  only  one-half  that  of 
men,  this  will  make  the  value  of  that  sex  500 
billions,  and  the  total  vital  assets,  males  and 
females  combined,  over  1,500  billion  dollars. 
Our  national  wealth  in  material  assets  in 
1922  was  321  billion  dollars.  This  includes 
real  property,  live  stock,  machinery,  agricul- 
tural and  mining  products,  and  manufactured 
good  of  all  sorts.  Our  vital  capital,  therefore, 
exceeded  our  ordinary  material  wealth  about 
five  to  one." 

The  conciliation  work  car- 
Conciliation  ried  on  by  the  United 
in  labour  States  Department  of  La- 
disputes  in  bour  is  outlined  in  the  re- 
United  States         port  of  the  Department  for 

the  fiscal  year,  1925-26,  re- 
cently issued.  The  Secretary  of  Labour 
has  the  right  to  assign  commissioners 
of  conciliation  in  connection  with  _  dis- 
putes when  he  believes  it  advisable 
to  do  so.  In  practice  he  refrains  from  inter- 
vening except  on  the  request  of  one  or  both 
parties  directly  affected,  or  of  the  officials  or 
representatives  of  the  community  concerned. 
An  exception  to  this  rule  is  made  only  in 
connection  with  disputes  of  unusual  character 
or  great  importance.  Intervention  is  not 
favoured  if  there  appears  any  likelihood  of  a 
settlement  by  negotiation,  but  in  many  cases 
the  services  of  an  experienced  government 
mediator  are  often  sought  to  guide  the  nego- 
tiations. It  has  been  found  that  a  trained 
neutral  government  representative  generally 
finds  both  sides  willing  to  accept  his  services. 
It  is  a  matter  of  real  satisfaction,  the  report 
states,  that  large  numbers  of  employers  and 
employees  have  expressed  their  hearty  ap- 
proval of  the  methods  employed  by  the  Con- 
ciliation Sendee.  "The  efforts  of  the  repre- 
sentatives of  this  service  are  directed  always 
toward  the  prevention  of  an  open  break  that 
stops  production,  with  the  consequent  los3 
in  wages  and  profits.  They  endeavour  to 
have  work  go  on  while  negotiations  are  being 
conducted  to  bring  about  a  settlement  of  the 
existing    differences.      If    this    be    impossible 
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and  a  strike  or  lockout  occurs,  then  their  task 
is  to  secure  a  prompt  and  workable  adjust- 
ment, having  always  in  mind  the  interests  not 
only  of  the  employer  and  employees  but  of 
the  public  as  well." 

The  Hon.  James  J.  Davis,  Secretary  of 
Labour,  records  his  opinion  after  five  years 
of  close  observation  as  follows: — "It  has  been 
demonstrated  that  grave  industrial  controver- 
sies which  refused  to  yield  to  any  other 
method  have  finally  been  satisfactorily  settled 
in  joint  conferences  arranged  and  guided  by 
impartial  Government  mediators.  This 
method  in  practice  has  established  itself  as 
the  most  successful  and  is  coming  into  wider 
recognition  and  acceptance.  Congress  in  its 
wisdom  during  the  last  session,  in  shaping  the 
United  States  Board  of  Mediation  to  handle 
railway  cases,  laid  down  for  the  guidance  of 
that  body  the  same  general  policies  and  pro- 
cedure that  have  been  in  force  in  the  Con- 
ciliation Service* 

"A  controversy  settled  around  the  peace 
table  is  generally  permanently  settled,  be- 
cause it  has  been  adjusted  on  the  only  right 
principle — the  principle  of  letting  the  dis- 
putants settle  matters  themselves.  They 
alone  know  their  problems  best  and  are  bet- 
ter qualified  to  find  the  settlement  that  will 
suit  all  parties.  All  that  is  needed  is  some 
outside  influence  to  bring  them  in  the  proper 
spirit  about  the  council  table.  In  a  word,  our 
method  is  to  employ  common  sense,  the  spirit 
of  good-will,  and  the  skill  that  comes  from 
experience  in  handling  trade  disputes." 

A  "  Handbook  of  American 
Handbook  of  Trade  Unions "  has  been 
American  published     lately     by     the 

Trade  Unions         Bureau  of  Labour  Statistics, 

United  States  Department 
of  Labour,  containing  lists  of  all  the  important 
labour  organizations  functioning  in  June,  1926, 
with  details  on  the  following  subjects:  the  re- 
lation of  the  organization  to  the  American 
Federation  of  Labour;  a  brief  account  of  its 
origin  and  history;  jurisdiction,  both  trade  and 
territorial;  form  of  government;  qualifications 
for  membership;  apprentice  system  (as  in- 
tended by  the  organization  and  provided  for 
in  its  constitution) ;  method  of  negotiating 
agreements;  benefits  paid;  official  organ;  loca- 
tion of  headquarters;  extent  of  organization; 
and  total  membership. 

One  hundred  and  fifty-six  organizations 
are  included  in  the  handbook.  Of  these  107 
are  affiliated  to  the  American  Federation  of 
Labour.  Many  of  those  outside  the  Federa- 
tion have  never  been  identified  with  it,  among 
them  being  most  of  the  railroad  organizations, 


including  the  "  Big  Four  "  brotherhoods,  and 
practically  all  of  the  organizations  in  the 
United  States  Post  Office.  The  purely  craft 
or  industrial  organizations  outside  the  Ameri- 
can Federation  of  Labour  have  been  formed 
chiefly  as  the  result  of  secession  from  the 
American  Federation  of  Labour  unions,  and 
are  sometimes  described  as  "  dual  "  or  "  out- 
law "  unions.  They  are  found  principally  in 
the   clothing,   textile,  and  shoe  industries. 

The  total  membership  of  the  international 
organizations  affiliated  to  the  American  Federa- 
tion of  Labour,  as  shown  in  their  reports  to 
the  Bureau  of  Labour  Statistics,  is  3,333,597. 
This,  together  with  50,400  additional  in  directly 
affiliated  local  unions,  gives  the  American 
Federation  of  Labour  a  total  membership  of 
3,383,997.  Membership  of  organizations  out- 
side the  Federation,  including  the  Industrial 
Workers  of  the  World,  is  1,059,526. 


Mr.  E.  S.  H.  Winn,  K.C.,  chairman  of  the 
Workmen's  Compensation  Board  of  British 
Columbia,  has  been  reappointed  to  that  posi- 
tion for  a  further  period  of  ten  years. 


Accident  insurance  for  firefighters  was  dis- 
cussed at  a  recent  meeting  of  the  city  com- 
missioners and  employees  at  Edmonton,  Al- 
berta. A  group  insurance  plan  to  cover  all 
civic  employees  is  now  being  considered,  and 
it  is  stated  that  special  protection  may  be 
offered  to  the  firemen  when  a  new  agreement 
is  under  discussion. 


Herman  Trelle,  of  Wembley,  Alberta,  won 
the  championship  for  1926  for  both  wheat  and 
oats  at  the  International  Grain  and  Hay  Show 
at  Chicago.  Mr.  Trelle  was  born  in  Idaho 
31  years  ago  and  came  to  Alberta  with  his 
parents  in  1900.  He  received  his  early  educa- 
tion at  Edmonton,  where  later  he  attended 
the  university,  graduating  as  civil  engineer. 
He  served  with  the  Flying  Corps  during  the 
war.  In  1920,  when  on  a  survey  party  north 
of  Edmonton  he  became  interested  in  the 
Peace  River  country,  and  filed  on  a  homestead 
at  Wembley.     He  now  farms  480  acres. 


*Laloub  Gazette,  May,  1926,  p.  423. 


The  United  Farmers  of  Alberta  at  their 
19th  annual  convention,  held  at  Edmonton  in 
January,  rejected  a  proposed  resolution  that 
the  central  officers  of  the  Association  should 
communicate  with  the  labour  organization  in 
the  province  with  the  object  of  forming  an 
alliance  of  farmers  and  labour.  A  substitu- 
tion motion  was  adopted,  in  which  the  United 
Farmers  reiterated  their  friendship  and  ex- 
pressed their  desire  to  co-operate  with  labour 
in  the  federal  and  provincial  fields. 
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GENERAL  REVIEW  OF  THE  INDUSTRIAL  SITUATION 


r"PHE  employment  situation  at  the  end  of 
■■■  January  was  reported  by  the  local  super- 
intendents of  the  Employment  Service  of 
Canada  to  be  as  follows: — 

In  the  province  of  Nova  Scotia  the  weather 
had  delayed  logging  operations  and,  while 
some  men  were  being  placed,  neither  applica- 
tions nor  vacancies  were  heavy.  Fair  catches 
of  fish  were  reported,  but  rough  weather  was 
impeding  the  work  of  the  fishing  industry. 
Except  in  Halifax,  where  some  construction 
work  was  progressing  and  where  expectations 
of  the  erection  of  two  or  three  buildings  of 
some  magnitude  in  the  near  future  were  enter- 
tained, the  building  and  construction  indus- 
try was  rather  quiet.  The  manufacturing  in- 
dustries were  fairly  active.  Transportation 
was  likewise  fairly  busy. 

The  condition  of  the  fishing  industry  in 
the  province  of  New  Brunswick  was  satis- 
factory, with  large  catches  being  made.  As 
in  Nova  Scotia,  the  logging  industry  in  this 
province  was  rather  good,  although  the  mild 
weather  was  interfering  with  it  to  some  ex- 
tent. Manufacturing  industries  were  reported 
as  being  busy,  but  the  construction  industry 
was  very  quiet.  While  railroad  transportation 
was  only  fair,  water  transportation,  due  to 
activities  in  the  winter  port  of  Saint  John, 
was  active. 

From  the  province  of  Quebec  it  was  re- 
ported that  orders  for  farm  workers  had  be- 
gun to  be  received  by  the  offices.  With  the 
logging  industry  active,  heavy  demands  for 
workers  in  this  line  were  being  received,  and 
the  supply  of  them  in  the  city  of  Quebec 
was  stated  to  be  inadequate.  The  boot  and 
shoe  manufacturing  industry  was  satisfactory 
in  the  city  of  Montreal  and  was  improving 
in  the  city  of  Quebec;  the  metal  manufactur- 
ing industry  was  quiet;  the  printing  industries 
appeared  to  be  busy;  textile  manufacturing 
was  likewise  busy;  and  the  pulp  and  paper 
manufacturing  industry  continued  at  a  high 
level  of  activity.  Building  and  construction, 
which  had  continued  into  the  early  part  of 
the  winter,  had  subsided  in  activity  to  a  con- 
siderable extent  towards  the  close  of  Janu- 
ary. The  usual  winter  falling  off  in  whole- 
sale and  retail  trade  was  recorded. 

The  demand  for  farm  workers  in  Ontario 
seemed  to  be  on  the  increase,  but  the  supply 
of  workers  appeared  adequate.  With  stock- 
taking nearly  completed,  the  manufacturing 
industries  in  the  southern  portions  of  Ontario 
had  in  almost  all  cases  resumed  their  normal 
activity,  and  there  seemed  to  be  no  falling 
off  in  comparison    with    the    presto cktaking 


period.  While  no  substantial  increases  in 
factory  staffs  were  being  made,  the  employ- 
ment offices  at  some  centres  were  receiving 
several  requests  for  highly  skilled  mechanics 
in  different  trades.  Although  very  little  actual 
building  or  construction  work  was  being  car- 
ried on  at  present,  the  prospects  for  the  im- 
mediate future  were  promising.  Activity  in 
the  logging  industry  continued,  but  with 
fewer  demands  for  workers.  A  normal  ac- 
tivity with  only  a  small  labour  turnover  in 
the  metal  mining  industry  was  noted.  Vacan- 
cies for  female  domestic  workers  were  still 
numerous. 

Farm  orders  were  increasing  slightly,  but 
applicants  were  sufficiently  numerous  in  the 
province  of  Manitoba.  Employment  in  the 
construction  industry  in  Winnipeg  was  better 
than  during  any  winter  of  the  last  several 
years,  and  the  prospects  for  1927  appeared 
hopeful.  In  this  province  the  employment 
offices  were  receiving  a  fair  number  of  calls 
for  general  labour  for  short  jobs,  but  appli- 
cants were  considerably  in  excess  of  these  de- 
mands. With  few  experienced  applicants  for 
work  in  the  logging  industry  applying,  there 
was  a  decline  in  orders  in  this  group.  A 
fairly  substantial  number  of  vacancies  for 
female  domestic  workers  were  being  notified. 

Farm  orders  received  at  the  Saskatchewan 
offices  were  fairly  numerous,  but  applicants 
were  plentiful.  The  few  calls  for  general 
labourers  were  easily  met.  In  the  Prince  Albert 
district  the  requirements  for  logging  workers 
exceeded  suitable  applicants.  Female  domestic 
workers  continued  to  be  in  brisk  demand. 
With  general  conditions  throughout  the  pro- 
vince rather  quiet,  there  did  not  appear  to 
be  any  unemployment  which  could  be  con- 
sidered as  abnormal  for  the  time  of  year. 

A  nominal  demand  for  farm  workers  in  Al- 
berta was  more  than  counterbalanced  by  the 
number  of  applicants  seeking  this  work. 
Although  the  construction  industry  in  this 
province  was  rather  quiet,  it  was  not  unusu- 
ally so  for  the  winter  season.  The  demand 
for  logging  workers  continued  to  be  rather 
good.  Coal  mining  was  not  very  brisk,  and 
no  additional  workers  were  being  taken  on. 
General  employment  conditions  throughout 
Alberta  were  rather  quiet. 

Fair  activity  in  the  logging  industry  in  Brit- 
ish Columbia  was  reported,  but  not  many  men 
were  being  taken  on.  Mining,  both  coal  and 
metal,  continued  normal,  with  very  little 
fluctuation.  The  building  and  construction  in- 
dustries seemed  to  be  seasonally  quiet 
throughout  the  whole  province.     Manufactur- 
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ing  industries  did  not  appear  to  be  increas- 
ing their  activity  to  any  noticeable  extent. 
While  unplaced  applicants  were  reported  from 
all  centres  in  British  Columbia,  their  numbers 
did  not  seem  to  indicate  that  the  volume  of 
unemployment  was  exceptional  for  the  season 
of  the  year. 

There  was  considerable  seas- 
HImployers'  onal    curtailment   in   employ- 

Reports  ment    at    the    beginning    of 

January,  the  losses  involving 
a  rather  larger  number  of  workers  than  that 


noted  on  the  corresponding  date  last  year. 
The  percentage  decline  was,  however,  about 
the  same  size,  while  both  absolute  and  pro- 
portionate reduction  were  smaller  than  on 
the  corresponding  date  in  the  first  five  years 
of  the  record.  An  aggregate  working  force 
of  781,559  persons  was  reported  by  the  5,851 
reporting  firms,  who  had  833,638  employees 
on  December  1.  The  index  number  stood  at 
94.8,  as  compared  with  101.1  in  the  preceding 
month,  and  with  89.6,  83.9,  88.7,  86.3,  77.9 
and  88.7  on  January  1,  1926,  1925,  1924,  1923, 
1922  and  1921,  respectively. 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(Official  Statistics  except  where  noted) 


1927 

1926 

1926 

1925 

January 

December 

November 

January 

December 

November 

Trade,  external,  aggregate $ 

Imports,  merchandise  for 

consumption $ 

Exports,   Canadian  produce    $ 

Customs  duty  collected % 

Bank    debits    to    Individual 
accounts $ 

221,582,986 

81,774,995 

138,421,475 

12,391,585 

2,843,153,813 
1,746,300,000 

175,083,324 
1,372,763,485 

970,053,595 

143-1 
101-2 
110-4 

150-5 

21-41 

241.665,755 

87,656,757 

152,355,795 

13,693,506 

2,915,658,907 
1,737,700,000 

155,451,873 

69,736,042 
84,718,819 
10.060,607 

2,368,210,435 
1,331,400,000 

160,600,699 
1,316,288,258 

869,591,897 

127-4 
99-2 

253.317,215 

76,918,288 

175,555,228 

11,670,986 

3,120,644,757 
1,898,373,589 

173,891,566 
1,318,875,483 

903,259,725 

122-6 
98-5 

216,644,167 
75,285,662 

140,279,235 
11,770,905 

2,786,635,210 
1,670,184,404 

173,891,566 

Bank  deposits,  savings $ 

1,318,875,483 

903,259,725 

Security  Prices,  Index  Number.— 
Common  stocks 

147-2 
103-1 
110-2 

150-6 

21-59 

219 
3,095,474 

94-0 

*5-9 

143-1 

100  0 
109-7 

151-5 

21-24 

186 

2,686,519 

102-8 

•2-6 

7,721 

9,968,937 

34,972,000 

52,345 

54,311 

3,308 

1,803,694 

1,151,091 

243,206,456 

313,745 

22,299,407 
16,035,686 

21,524,116 

14,774,393 

4,427,631,307 

164,798 

6,744 

138-6 
155-6 
142-9 

120-9 
98-8 

{Prices,  Wholesale,  Index  num- 
ber  

§Prices,  Retail,  Family  bud- 
get     $ 

fBusiness  failures,  number 

tBusiness  failures,  liabilities. . .     $ 

{Employment  Index  Number, 
Employers*  pay  roll  figures. . 

•{Unemployment  percentage 
(trade  union  members) 

Immigration 

Building  permits $ 

{Contracts  awarded $ 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

163-8 

21-96 

248 

2,674,123 

89-6 

•7-9 

2,324 

4,608,688 

12,669,000 

56,644 

68,536 

2,224 

1,223,648 

952,520 

181,617,436 

218,904 

18,701,154 
14,172.845 

13,470,131 

11,668,272 

2, '589, 558, 262 

139,688 

11,781 

127-8 
138-1 
139-5 

163-5 

21-87 
215 

3,186,295 

95-3 

•5-7 

4,003 
7,341,752 
12,675,000 

54,889 

62,353 

3,008 

1,556,173 

161-1 

21-61 

163 

i. 816. 409 

101-1 
♦4-7 

971 

•61 
6,323 

1,472,131 
13,725 

53,971 

50,493 

3,804 

7,888.765 

16,771,000 

51.717 
58,540 
3.926 

46,973,000 

68,635 

73,205 

2,094 

1,660,738 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 

1,290,824 

1,156,645 
172,704,109 

233,078 
20,168,259 

1,521,156 

176,315,733 
253,460 

826,260,930 

Railway— 
•*Car    loadings,    revenue, 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway, 

233,849 

IO6.086 
21,469,505 

16,289,451 

19,818,544 

14,991,752 

4,147,758,093 

156,983 

7,498 

128-3 
135-6 
141-9 

16,863,602 

17,791,980 
16,175,798 

19,294,184 

Canadian  Pacific  Railway, 

operating  expenses $ 

Steam  railways,  freight  in 

13,046,149 

4,071,695,572 

Newsprint tons 

Automobiles,  passenger 

••♦Index  of  physical  volume  of 

163,717 
6,052 

131,147 
8.741 

119-0 

147-6 

130-6 

•Figures  for  end  of  previous  months.  fBradstreet.  XMaclean  Building  Review  §For  group  figures  see  articles  elsewhere 
in  this  issue.  ••Figures  for  four  weeks  ending  January  29,  192  ,  and  corresponding  previous  periods.  •••  The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes,  forestry,  mining,  manufaotur, 
ing  and  construction.    Manufacturing  includes  consumers'  goods  and  producers'  goods. 
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All  except  the  Maritime  Provinces  reported 
declines,  those  in  Quebec  and  Ontario  being 
most  extensive.  In  the  Maritime  Provinces, 
manufacturing,  construction  and  trade  were 
seasonally  slacker,  while  greater  gains  were 
noted  in  logging  and  transportation,  those  in 
the  latter  being  due  to  the  re-opening  of  the 
winter  ports.  The  net  increase  in  the  Mari- 
time Provinces  was  very  much  larger  than 
on  January  1,  1926.  In  Quebec,  manufactur- 
ing, transportation  and  construction  showed 
marked  curtailment,  exceeding  that  reported 
on  the  same  date  last'  year,  but  logging 
and  retail  trade  registered  significant  ad- 
vances. In  Ontario,  there  were  important 
recessions  in  the  iron  and  steel,  lumber,  food, 
textile  and  pulp  and  paper  industries,  while 
logging  and  trade  showed  considerable  im- 
provement. The  general  decline  in  Ontario 
was  smaller  than  at  the  beginning  of  Janu- 
ary of  any  other  year  of  the  record.  In  the 
Prairie  Provinces,  there  were  heavy  declines 
in  construction,  and  manufacturing  was  quiet. 
There  were  also  smaller  losses  in  mining, 
transportation,  trade  and  communication,  the 
only  general  increase  reported  being  in  log- 
ging. In  British  Columbia,  construction,  min- 
ing and  manufacturing  showed  curtailment; 
the  number  of  persons  released  was  greater 
than  in  the  corresponding  month  last  year. 

There  were  contractions  in  the  eight  cities 
for  which  separate  tabulations  are  made,  those 
in  Montreal,  Windsor  and  Toronto  being 
most  pronounced.  In  Montreal,  manufactur- 
ing, construction  and  transportation  were 
seasonally  slacker;  within  the  first  named  the 
food,  beverage,  tobacco  and  iron  and  steel 
divisions  showed  the  largest  declines.  The 
general  reduction  was  smaller  than  that  re- 
ported on  the  corresponding  date  last'  year. 
In  Quebec,  seasonal  curtailment  in  shipping 
caused  a  loss,  while  in  other  groups  compara- 
tively small  changes  were  noted.  In  Toronto, 
there  were  general  recessions  in  manufac- 
turing, the  largest  being  in  food  and  iron  and 
steel  plants.  Construction,  communication 
and  transportation  were  also  slacker,  but  re- 
tail trade  reported  important  gains.  In  Ot- 
tawa, lumber  mills  showed  a  seasonal  falling 
off  in  employment,  as  did  construction.  In 
Hamilton,  manufacturing,  especially  iron  and 
steel  plants,  released  employees,  while  there 
were  also  decreases  in  transportation,  construc- 
tion and  trade.  In  Windsor  and  the  other 
Border  Cities,  the  closing  of  several  import- 
ant automobile  plants  for  inventory  purposes 
caused  the  usual  pronounced  contraction  at 
the  beginning  of  January.  In  Winnipeg,  con- 
struction, manufacturing  and  trade  registered 
the  greatest  declines.  In  Vancouver,  employ- 
ment in  lumber  mills,  construction  and  trans- 


portation showed  a  falling  off,  and  trade  wa? 
also  slacker. 

The  losses  in  manufacturing  on  January  1, 
1927,  though  larger  than  on  the  same  date  in 
1926,  were  smaller  than  at  the  beginning  of 
January  in  previous  years  of  the  record.  Iron 
and  steel,  lumber,  food,  pulp  and  paper,  tex- 
tile, tobacco  and  beverage  factories  reported 
the  largest  decreases,  though  all  divisions 
recorded  curtailment.  There  were  very 
marked  contractions  in  construction  and 
maintenance,  and  employment  also  declined 
in  logging,  mining,  communication,  trans- 
portation and  services.  Pronounced  increases 
in  personnel  were  noted  in  trade,  which,  how- 
ever, was  not  so  active  as  in  Christmas  week. 
The  index  number  of  employment  was  higher 
than  at  the  beginning  of  any  other  month 
since  the  record'  was  begun  in   1920. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the   beginning   of   January,    1927. 

Unemployment  as  used  in 
Trade  Union  the  following  report  has 
Reports  reference  to  involuntary  idle- 

ness, due  to  economic  causes. 
Persons  engaged  in  work  other  than  their  own 
trades,  or  who  are  idle  because  of  illness  are 
not  considered  as  unemployed.  Unions  in- 
volved in  an  industrial  dispute  are  excluded 
from  these  tabulations.  As  the  number  of 
unions  making  returns  varies  from  month  to 
month,  with  consequent  variation  in  member- 
ship upon  which  the  percentage  of  unemploy- 
ment is  based,  it  should  be  understood  that 
such  figures  have  reference  only  to  the  organi- 
zations  reporting. 

The  industrial  depression  usually  evident 
toward  the  end  of  the  year,  combined  with 
the  closing  of  a  number  of  establishments 
over  the  holiday  period  and  for  stocktaking 
and  inventory  purposes,  was  responsible  for 
the  slightly  less  favourable  situation  among 
local  trade  unions  at  the  close  of  December, 
1926,  than  in  the  preceding  month.  Returns 
for  December  were  tabulated  from  1,560 
labour  organizations  with  an  aggregate  mem- 
bership of  157,701  persons,  and  indicated  a  5.9 
percentage  of  unemployment  in  comparison 
with  4.7  per  cent  at  the  end  of  November. 
Employment  was,  however,  on  a  higher  level 
than  in  December  1925  when  the  percent- 
age of  idleness  stood  at  7.9.  British  Colum- 
bia was  the  only  province  to  report  greater 
activity  during  December  than  in  the  pre- 
vious month  while  in  Alberta  no  change  oc- 
curred. The  curtailment  in  operations  in  the 
remaining  provinces  was  fairly  well  distrib- 
uted, no  one  province  showing  any  outstand- 
ing reduction.     In  making  a  comparison  with 
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December,  1925,  the  Quebec  unions  reported 
a  much  improved  situation  during  the  period 
being  reviewed,  to  a  great  extent  due  to  the 
better  conditions  prevailing  in  the  garment 
trades.  In  addition,  Nova  Scotia,  New  Bruns- 
wick, Ontario  and  Saskatchewan  unions  regis- 
tered minor  increases.  Manitoba,  Alberta 
and  British  Columbia  unions,  on  the  other 
hand,  were  less  actively  employed,  though  the 
declines  were  slight.  The  manufacturing  in- 
dustries, with  422  unions  comprising  a  mem- 
bership of  42,844  persons,  reported  a  1  per 
cent  decline  in  employment,  7.3  per  cent  of 
the  members  being  out  of  work  on  December 
31st,  1926,  as  compared  with  6.3  per 
cent  in  November.  The  most  decided  in- 
crease in  idleness  was  registered  among  cigar 
makers,  while  there  were  also  increases  in 
unemploymnt  among  iron  and  steel,  wood, 
jewellery,  glass,  textile  and  garment  workers, 
and  among  printing  tradesmen.  In  addition 
to  those  entirely  unemployed,  some  short 
time  was  recorded,  especially  in  the  metal 
trades.  In  comparison  with  the  returns  for 
December,  1925,  the  situation  in  the  manu- 
facturing industries  was  much  improved. 
Among  coal  miners  in  Nova  Scotia  and  Al- 
berta the  change  was  but  nominal  as  com- 
pared with  November,  but  in  British  Colum- 
bia the  situation  showed  considerable  ad- 
vancement. Owing  to  a  winter  shutdown  in 
the  quarries  of  Nova  Scotia,  a  large  number 
of  the  members  were  reported  out  of  work. 
The  seasonal  curtailment  in  building  and 
construction,  which  has  existed  for  the  last 
few  months,  continued  into  December,  when 
19.3  per  cent  of  the  members  were  reported 
as  idle,  as  compared  with  an  unemployment 
percentage  of  12.7  in  November.  Bridge  and 
structural  iron  workers  alone  were  afforded 
more  work  than  in  November,  and  of  the 
declines  the  most  substantial  were  among 
steam  shovel  and  dredgemen,  tile  layers, 
lathers  and  roofers,  and  granite  and  stone- 
cutters. In  comparison  with  December,  1925, 
when  21.0  per  cent  of  the  tradesmen  were 
out  of  work,  carpenters  and  joiners,  electrical 
workers,  painters,  decorators  and  paper- 
hangers,  plumbers  and  steamfitters,  and  hod 
carriers  and  building  labourers  all  reported  a 
better  situation,  but  in  the  remaining  trades 
there  was  greater  unemployment.  Reports 
from  639  unions  of  transportation  workers 
with  56,199  members  indicated  an  unemplo}''- 
ment  percentage  of  3.0,  as  compared  with  1.5 
per  cent  in  November  and  4.2  per  cent  in 
December,  1925.  Extensive  curtailment,  due  to 
the  closing  of  navigation  for  the  winter  sea- 
son in  the  province  of  Quebec,  caused  the 
percentage  out  of  work  to  rise  to  a  consider- 
able height  in  December  in  the  shipping  and 
stevedoring    division    as   compared   with    that 


of  the  previous  month.  In  the  steam  railway 
division  also,  whose  returns  constitute  nearly 
83  per  cent  of  the  entire  group  membership 
reporting  in  the  transportation  industry,  there 
was  a  slightly  adverse  change  as  compared 
with  November,  but  among  street  and  electric 
railway  employees  and  teamsters  practically 
no  change  occurred.  A  slightly  greater 
volume  of  business  was  afforded  hotel  and 
restaurant  employees,  theatre  and  stage  em- 
ployee?, and  barbers,  but  stationary  engineers 
and  firemen  reported  slightly  more  idleness. 
The  level  of  employment  for  fishermen  re- 
mained the  same  as  in  November,  but  among 
lumber  workers  and  loggers  there  was  con- 
siderable slackness  as  compared  with  no  un- 
employment  in   November. 

An  article  elsewhere  in  this  issue  gives  a 
summary  of  unemployment  as  reported  by 
local  trade  unions  during  the  quarter  ending 
December  31,  1926. 

During  the  month  of  Decem- 
Emplotment  ber,  1926,  the  offices  of  the 
Office  Employment  Service  of  Can- 

Reports.  ada  made  25,641  references  to 

positions  and  effected  a  total 
of  24,667  placements.  The  number  of  place- 
ments made  in  regular  employment  during  the 
month  was  15,540,  of  which  12,896  were  of 
men  and  2,644  of  women  workers.  In  casual 
work  the  offices  made  9.127  placements.  Em- 
ployers notified  the  Service  of  26,287  vacancies, 
of  which  18,756  were  of  men  and  7,531  of 
women.  The  number  of  registrations  for  work 
was  27,831  of  men.  and  8,414  of  women,  a 
total  of  36,245  applications.  Compared  with 
the  preceding  month  a  decline  is  shown  in  the 
volume  of  business,  but  a  comparison  with  the 
corresponding  period  a  year  ago  shows  a  con- 
siderable increase,  the  records  for  November, 
1926,  showing  29,551  vacancies  offered.  42,917 
applications  made,  and  28,338  placements  ef- 
fected, while  in  December,  1925,  there  were 
recorded  21,797  vacancies,  32,802  applications 
for  work,  and  20,  523  placements  in  regular 
and  casual  employment.  A  report  in  detail  of 
the  work  of  the  offices  for  the  month  of  De- 
cember may  be  found  elsewhere  in  this  issue, 
and  on  another  page  will  be  found  a  statement 
of  the  activities  of  the  offices  for  the  last 
quarter  of  the  year  1926. 

Some  figures  indicating  the  re- 
Production  cent  movements  of  trade  and 

in  Certain  industry  are  given  in  the  table 

Industries.         on  page  134.    The  Dominion 

Bureau  of  Statistics,  Canada 
reported  that  production  of  pig-iron  in  Can- 
ada during  December,  1926,  amounted  to  53,- 
971  long  tons,  a  slight  increase  over  the  52,345 
tons  reported  for  the  previous  month,  but  a 
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little  below  the  output*  of  54,889  tons  in  De- 
cember 1925.  During  the  12  months  of  1926 
the  cumulative  production  was  737,503  tons, 
or  29  per  cent  over  the  570,397  tons  of  1925, 
and  24  per  cent  more  than  the  593,024  tons 
of  1924.  Ontario  produced  488,000  tons  of  pig- 
iron  or  66  per  cent  of  the  year's  output,  as 
against  65  per  cent  of  the  total  in  1925;  the 
balance  was  accounted  for  by  Nova  Scotia  in 
both  years.  Five  furnaces,  having  a  total 
daily  capacity  of  1,825  tons  per  day  or  about 
36  per  cent  of  the  total  capacity  of  all  blast' 
furnaces  in  Canada,  were  in  blast  on  Decem- 
ber 31.  The  active  furnaces  were  located  as 
follows:  2  at  Sydney,  NjS.;  2  at  Hamilton. 
Ont.;  and  1  at  Sault  Ste.  Marie,  Ontario. 
There  are  15  iron  blast  furnaces  in  Canada, 
which  if  operated  at  capacity  the  year  round 
could  produce  1.8  million  tons  of  pig-iron. 
Actual  production  in  1926  amounted  to  737,503 
tons  so  that  about  41  per  cent  of  the  total 
possible  output  was  produced  during  the  year. 
In  1925,  corresponding  figures  showed  an  out- 
put' amounting  to  32  per  cent  of  the  total 
possible  production. 

Production  of  ferro-alloys  at  3,804  tons  in 
December  showed  a  gain  of  15  per  cent  over 
the  3,308  tons  of  November.  For  the  12 
months'  period  the  total  output  was  37,954 
tons  or  48  per  cent  over  the  25,709  tons  re- 
ported for  1925  and  compares  with  26,400  tons 
in  1924,  and  28,961  tons  in  1923.  Over  one- 
half  of  the  output  of  1926  was  high  grade 
ferro-manganese  and  the  balance  was  ferro- 
silicon.  Only  3  plants  in  Canada  reported  a 
production  of  ferro-alloys  during  1926. 

In  December  the  production  of  steel  ingots 
and  direct  steel  castings  in  Canada  was  58,493 
tons  or  8  per  cent  over  the  54,311  tons  of  No- 
vember production  in  December,  1925, 
amounted  to  63,353  tons. 

For  the  12  months  ending  December  31,  1926, 
the  cumulative  production  of  steel  ingots  and 
castings  totalled  776,888  tons,  an  increase  of  3 
per  cent  over  the  752,695  tons  of  the  previous 
year.  In  1924  the  output  was  650,690  tons  and 
in  1923  amounted  to  884,770  tons.  During  1926 
four  firms  in  Canada  reported  a  production  of 
steel  ingots  from  basic  open  hearth  furnaces, 
3  concerns  made  basic  open  hearth  castings, 
3  made  converter  castings  and  9  firms  produced 
direct  castings  from  electric  furnaces. 

Coal  Production. — Full  statistics  of  coal  pro- 
duction during  December  are  not  yet  avail- 
able. The  output  of  coal  from  Canadian 
mines  during  November  was  5  per  cent  more 
than  the  production  for  the  preceding  month, 
and  10  per  cent  greater  than  the  average  for 
November  in  the  past  five  years.  The  figures 
were  1,803,694  tons  in  November  as  against 
1,704,851  tons  in  October,  and  an  average  of 


1,626,098  tons  during  the  five  preceding  years. 
All  the  coal-producing  provinces,  except  Nova 
Scotia,  and  British  Columbia  showed  a  gain 
in  production  over  the  preceding  month,  and 
the  outputs  of  Nova  Scotia,  Saskatchewan  and 
Alberta  were  greater  than  the  average  for  the 
month  in  the  five  preceding  years.  Men  em- 
ployed in  the  coal  mines  of  Canada  during 
November  numbered  30,150,  of  whom  23,303 
worked  underground  and  6,847  on  surface,  as 
compared  with  a  total  of  28,838  in  October, 
of  whom  22,389  worked  underground  and  6,449 
on  surface.  Production  per  man  was  59.8 
tons  in  November,  as  against  58.8  tons  in  Oc- 
tober. During  November  the  production  per 
man-day  was  2.6,  as  compared  with  2.5  tons 
in  October.  The  tonnage  lost  was  largely  due 
to  lack  of  orders. 

The  summary  of  Canadian 
External  trade  prepared  by  the  Depart- 

Trabe.  ment  of  Customs  and  Excise 

shows  that  the  grand  total  of 
Canadian  trade  in  December,  1926,  was  $221,- 
582.9S6  as  compared  with  $253,317,215  in  De- 
cember, 1925.  However,  the  total  for  the  first 
nine  months  of  the  fiscal  year  1926-27  con- 
tinued to  exceed  that  for  the  same  period  in 
1925-26,  being  $1,762,049,130  in  the  later  and 
$1,725,796,820  in  the  earlier  period.  In  De- 
cember, 1926,  the  merchandise  entered  for  con- 
sumption amounted  to  $81,774,995  as  compared 
with  $76,918,288  in  December,  1925.  The  do- 
mestic merchandise  exported,  amounted  to 
$138,421,475  in  December,  1926,  as  compared 
with  $152,355,795  in  November,  1926,  and  $175,- 
555,228  in  December,  1925. 

The  chief  imports  in  December,  1926,  were: 
iron  and  its  products,  $14,168,515;  non-metallic 
minerals  and  products,  $14,072,817;  and  fibres, 
textiles  and  textile  products,  $13,615,762. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable  pro- 
ducts, mainly  foods,  $72,904,069;  wood,  wood 
products  and  paper,  $22,909,082. 

In  the  nine  months  ending  December,  1926, 
exports  of  agricultural  and  vegetable  products, 
mainly  foods,  were  valued  at  $419,547,195; 
wood,  wood  products  and  paper  at  $217,725,- 
799,  and  animals  and  animal  products  at  $132,- 
027,299. 

According  to  a  report  prepared 
Building  by  the  Dominion  Bureau  of 

Permits  and  Statistics,  the  value  of  the 
Contracts  building     permits    issued    in 

Awarded.  sixty-three    cities    in    Canada 

by  the  municipal  authorities 
during  the  month  of  December,  1926,  amounted 
to  $11,472,131,  as  compared  with  $9,968,937  in 
November,  and  $7,363,777  in  December,  1925. 


L3S 


THE  LABOUR  GAZETTE 


February,  1927 


The  increase  in  the  first  comparison  was  15.1 
per  cent,  and  in  the  latter  24.8  per  cent. 

The  MacLean  Building  Review  estimates 
the  total  value  of  the  construction  contracts 
awarded  in  Canada  in  January,  1927,  at  $16,- 
771,800  as  compared  with  $13,725,000  in  De- 
cember, 1926,  and  $12,669,000  in  January,  1926. 
This  is  the  largest  January  total  since  1913. 
The  contracts  awarded  in  January,  1927,  were 
classified  as  follows: — industrial  building, 
$6,622,500;  business  building,  $5,387,700;  and 
residential  building,  $3,405,900.  The  appor- 
tionment of  contracts  awarded  in  Canada  by 
provinces  during  January,  1927,  was: — Prairie 
Provinces,  $6,353,100;  Ontario,  $4,356,400;  Que- 
bec, $3,885,200;  British  Columbia,  $2,083,400 
and  the  Maritime  Provinces  $93,700. 

The  "  contemplated  new  construction "  in 
Canada  during  January,  1927,  according  to  the 
same  Review,  totalled  $71,056,600,  $10,138,300 
of  this  amount  being  for  residential  building; 
$26,012,200  for  business  building;  $19,955,500 
for  industrial  building,  and  $14,950,600  for 
engineering  construction  (including  bridges, 
dams,  wharves,  sewers,  watermains,  roads, 
streets  and  general  engineering). 

Strikes    and   Lockouts 

The  time  loss  due  to  industrial  disputes  in 
January,  1927,  was  slightly  greater  than  dur- 
ing December,  1926,  but  less  than  during  Janu- 
ary, 1926.  There  were  in  existence  during  the 
month  eight  disputes,  involving  261  work- 
people, and  resulting  in  a  time  loss  of  4,020 
working  days,  as  compared  with  eight  disputes 
in  December,  involving  167  employees,  and 
resulting  in  a  time  loss  of  3,778  working  days. 
In  January,  1926,  there  were  on  record  eleven 
strikes,  involving  823  workpeople,  resulting  in 
a  time  loss  of  9,769  working  days.  One  of  the 
strikes  commencing  prior  to  January,  1927, 
terminated  during  the  month,  and  the  one 
strike  recorded  as  commencing  during  January 
also  terminated  during  the  month.  At  the  end 
of  the  month,  therefore,  there  were  on  record 
six  strikes  and  lockouts,  affecting  134  work- 
people, not  including  those  strikes  and  lock- 
outs in  which  employment  conditions  were 
reported  to  be  no  longer  affected,  but  which 
had    not   been   formally   called   off. 

Price9 

Retail  food  prices  advanced  somewhat  due 
mainly  to  seasonal  increases.  The  cost  per 
week  of  a  list  of  twenty-nine  staple  foods  for 
an  average  family  of  five,  in  terms  of  the 
average  retail  prices  in  some  sixty  cities,  was 
$11.37  at  the  beginning  of  January,  as  com- 


pared with  $11.18  for  December,  1926;  $11.63 
for  January,  1926;  $10.77  for  January,  1925; 
$10.78  for  January,  1924;  $10.52  for  January, 
1923;  $11.03  for  January,  1922;  $14.48  for 
January,  1921;  $16.92  for  June,  1920  (the 
peak);  $15.30  for  January,  1920;  $12.42  for 
January,  1918;  and  $7.73  for  January,  1914. 
Butter  showed  a  substantial  seasonal  advance, 
while  less  important  advances  occurred  in  the 
prices  of  eggs,  beef,  milk,  pork,  rolled  oats, 
evaporated  apples  and  in  granulated  and  yel- 
low sugar.  The  prices  of  bacon,  lard  and 
prunes  were  somewhat  lower.  Including  the 
cost  of  fuel  and  rent  with  that  of  foods  the 
total  budget  averaged  $21.59  at  the  beginning 
of  January,  as  compared  with  $21.41  for  De- 
cember, 1926;  $21.96  for  January,  1926;  $21.09 
for  January,  1925;  $21.23  for  January,  1924; 
$21.13  for  January,  1923;  $21.52  for  January, 
1922;  $25.30  for  January,  1921;  $26.92  for 
July,  1920  (the  peak);  $24.15  for  January, 
1920;  $19.80  for  January,  1918;  and  $14.49  for 
January,  1914.  Fuel  and  rent  were  practically 
unchanged. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
was  practically  unchanged  at  150.6  for  Janu- 
ary, as  compared  with  150.5  for  December, 
1926;  163.8  for  January,  1926;  165.5  for  Janu- 
ary, 1925;  156.9  for  January,  1924;  151.4  for 
January,  1923;  151.7  for  January,  1922;  200.6 
for  January,  1921;  256.7  for  May,  1920  (the 
peak);  233.4  for  January,  1920;  206.1  for 
January,  1919;  and  191.7  for  January,  1918. 
In  the  grouping  according  to  chief  component 
materials  three  of  the  eight  main  groups  ad- 
vanced and  five  declined.  The  Vegetables 
and  their  Products  group  advanced,  mainly 
because  of  higher  prices  for  grains,  flour  and 
milled  products.  Advances  in  the  prices  of 
live  stock,  butter  and  milk  which  more  than 
offset  the  declines  in  the  prices  of  eggs  and 
furs,  caused  an  increase  in  the  Animals  and 
their  Products  group.  The  Fibres,  Textiles 
and  Textile  Products  group  also  advanced, 
the  lower  prices  for  silk  and  wool  being  more 
than  offset  by  the  higher  prices  for  raw  cotton 
and  manila  rope.  The  groups  which  declined 
were:  the  Iron  and  its  Products  group,  chiefly 
because  of  declines  in  the  prices  of  steel  sheets 
and  wire;  the  Non-Ferrous  Metals  group,  due 
to  declines  in  the  prices  of  copper,  lead,  tin 
and  antimony,  which  more  than  offset  the 
advances  in  the  prices  of  silver  and  spelter: 
the  Chemicals  and  Allied  Products  group, 
due  to  declines  in  the  prices  of  sulphuric  acid 
and  glycerine;  the  Wood,  Wood  Products  and 
Paper  group;  and  the  Non-Metallic  Minerals 
and  their  Products  group. 
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PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  JANUARY,  1927 


"TWRING  the  month  of  January  the  De- 
*-^  partment  received  a  second  interim  re- 
port from  the  Board  of  Conciliation  and  In- 
vestigation constituted  to  inquire  into  certain 
matters  in  dispute  between  the  Shipping  Fed- 
eration of  Canada  and  the  Canadian  Pacific 
Steamships,  Limited,  and  certain  of  their  em- 
ployees, being  checkers  and  coopers,  members 
of  the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees;  also  a  report  was  submitted  to 
the  Department  by  the  Board  established  to 
deal  with  differences  between  the  Corporation 
of  the  City  of  New  Westminster  and  certain 
of  its  employees  in  the  Municipal  Fire  De- 
partment, members  of  the  City  Fire  Fighters' 
Union. 


Application  Received 

During  January  an  application  for  the 
establishment  of  a  Board  was  received  from 
employees  of  various  shipping  interests  of  the 
port  of  St.  John,  N.B.,  being  checkers  and 
coopers,  members  of  the  Brotherhood  of  Rail- 
way and  Steamship  Clerks,  Freight  Handlers, 
Express  and  Station  Employees.  A  Board 
was  established,  Mr.  J.  T.  Foster,  of  Montreal, 
P.Q.,  being  appointed  a  member  on  the  recom- 
mendation of  the  employees  concerned,  and 
Mr.  J.  H.  Lauer,  also  of  Montreal,  being  ap- 
pointed by  the  Minister  in  the  absence  of  a 
recommendation  from  the  employers.  The 
Board  had  not  been  completed  at  the  close  of 
the  month. 


Second  Interim  Report  of  Board  in  Dispute  between  the  Shipping  Federa- 
tion of  Canada  and  the  Canadian  Pacific  Steamships,  Limited,  and 
their  Checkers  and  Coopers. 


The  Minister  of  Labour  received  on  Janu- 
ary 17,  1927,  a  second  interim  report  of  the 
Board  of  Conciliation  and  Investigation  to 
which  had  been  referred  for  adjustment 
various  matters  in  dispute  between  the  Ship- 
ping Federation  of  Canada  and  Canadian 
Pacific  Steamships,  Limited,  and  certain  of 
their  employees,  being  checkers  and  coopers, 
members  of  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Express 
and  Station  Employees.  The  Board  was  con- 
stituted as  follows:  Mr.  Farquhar  Robertson, 
Montreal,  chairman,  appointed  on  the  joint 
recommendation  of  the  other  two  members, 
Sir  William  Stavert,  Montreal,  appointed  by 
the  Minister  in  the  absence  of  a  recommenda- 
tion from  the  employers,  and  Mr.  J.  T.  Foster, 
Montreal,  nominee  of  the  emploj^ees.  The  dis- 
pute related  to  the  employees'  demand  for 
increased  wages  and  changed  working  con- 
ditions, and  225  employees  were  stated  to  be 
directly  affected.  The  first  interim  report  of 
the  Board,  which  was  received  on  November 
17,  1926,  was  accompanied  by  a  letter  written 
on  behalf  of  the  employers  concerned,  stating 
that  the  shipping  interests  undertook  to  meet 
their  employees  in  or  about  the  month  of 
March,  1927.  The  text  of  the  first  interim 
report  appears  in  the  December,  1926,  issue  of 
the  Labour  Gazette,  page  1189.  The  second 
interim  report  states  that  the  Board  stands 
adjourned,     pending     the     outcome     of     the 
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negotiations    between    the    parties.     The    text 
of  the  second  interim  report  follows: 

Second  Interim  Report  of  Board 

To  the  Honourable 
The  Minister  of  Labour, 
Ottawa,   Canada. 

Conciliation  Board    held    under    the    Pro- 
visions of  the  Industrial  Disputes 
Investigation  Act,  1907 

In  the  matter  of  the  Checkers,  Members  of 
Lodge  1237,  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  and 
Express  and  Station  Employees,  and  the 
Employing  Steamship  Lines. 

The  Board. — Farquhar  Robertson,  Chair- 
man; Sir  William  Stavert,  representing  em- 
ployers; John  T.  Foster,  representing  em- 
ployees. 

Your  Board,  as  above  outlined,  having  been 
convened  on  the  12th  day  of  January,  at  2.30 
p.m.,  at  36  Board  of  Trade  Building,  Mont- 
real, to  consider  its  proper  functioning  in  the 
above  dispute,  begs  leave  to  report  as  fol- 
lows: 

In  view  of  the  proposal  that  your  Board 
should  proceed  to  St.  John,  and  hold  an  in- 
quiry into  the  differences  as  between  the 
Association  of  Checkers  and  their  workers  on 
the    one    hand,    and    certain    specified    steam- 
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ship  interests  on  the  other,  in  respect  to  wagea 
and  working  conditions  at  that  port,  following 
the  inquiries  which  have  been  already  held 
there,  it  was  felt  as  the  Board  was  constituted 
to  consider  such  differences  at  the  Port  of 
Montreal,  it  would  not  have  jurisdiction  in 
the  Port  of  St.  John,  if  only  because  while 
the  workers  may  be  identical,  or  practically 
so,  there  are  other  shipping  interests  and  differ- 
ent outside  conditions  in  the  latter  port. 

In  view  of  such  opinions  therefore,  and  of 
the  intention  of  the  Chairman,  Mr.  Farquhar 
Robertson,  to  be  absent  from  Canada  until 
some  time  in  the  early  part  of  April,  it  waa 
the  unanimous  decision  of  your  Board  that  it 
should  stand  adjourned  at  the  call  of  the 
Chair  pending  the  outcome  of  a  meeting  of 
representatives  of  the  men  and  shipping  inter- 
ests, which  is  expected  to  take  place  some  time 


in  the  month  of  March  by  arrangement  be- 
tween the  parties,  when  your  Board  may  re- 
convene, and  consider  such  outcome,  together 
with  directions  from  the  Honourable  the  Min- 
ister of   Labour  within  his   pleasure. 

The  above  report  is  hereby  certified  to  be 
correct. 

(Sgd.)  Farquhar  Robertson, 

Chairman. 
(Sgd.)  W.  E.  Stavert, 

Representing  Employers. 

(Sgd.)  J.  T.  Foster, 

Representing  Employees. 

Dated  at  Montreal,  this  thirteenth  day  of 
January,  in  the  year  of  Our  Lord,  One 
Thousand,  Nine  Hundred  and  Twenty- 
seven. 


Report  of  Board  in  Dispute  between  the  Corporation  of  the  City  of 
New  Westminster  and  its  Fire  Fighters. 


A  report  was  received  from  the  Board  of 
Conciliation  and  Investigation  to  which  had 
been  referred  for  adjustment  a  dispute  between 
the  Corporation  of  the  City  of  New  West- 
minister and  certain  of  its  employees  in  the 
Municipal  Fire  Department,  members  of  the 
City  Fire  Fighters'  Union.  The  dispute  re- 
lated to  wages,  working  conditions,  etc.  The 
Board  was  composed  as  follows:  Rev.  Dr. 
Albert  M.  Sanford,  Principal  of  Columbian 
College,  New  Westminster,  B.C.,  chairman, 
appointed  on  the  joint  recommendation  of 
the  other  two  members;  Mr.  William  James 
Whiteside,  of  New  Westminster,  BjC.,  and 
Mr.  R.  P.  Pettipiece,  of  Vancouver,  B.C., 
nominees  of  the  city  and  employees  respec- 
tively. As  a  result  of  the  efforts  of  the  Board, 
an  amicable  settlement  of  the  dispute  was 
reached,  involving  an  increase  of  wages  of 
$10  per  month  to  the  employees  and  several 
improvements  in  working  conditions.  The 
Board's  report  was  accompanied  by  the  agree- 
ment between  the  parties  to  the  dispute.  The 
text  of  the  report  and  of  the  agreement 
follows. 

Report  of  Board 

New  Westminster,  B.C.,  Jan.  26,  1927. 

H.  H.  Ward,  Esq., 
Deput}'  Minister  of  Labour, 
Ottawa. 

Sir, — We,  the  undersigned  members  of  the 
Board  of  Conciliation  and  Investigation 
appointed  to  consider  differences  between  the 
Corporation  of  the  City  of  New  Westminster 


and  certain  of  its  employees  in  the  Municipal 
Fire  Department,  members  of  the  City  Fire 
Fighters  Union  No.  256,  beg  leave  to  report 
as  follows: — 

After  evidence  had  been  received  and  visits 
had  been  made  to  the  Fire  Halls  of  the  Muni- 
cipalities of  Point  Grey  and  South  Van- 
couver and  the  Cities  of  Vancouver  and  New 
Westminster,  your  Board  succeeded  in  bring- 
ing together  the  parties  to  the  dispute,  with 
the  result  that  an  Agreement,  a  copy  of  which 
we  enclose,  was  entered  into  with  the  unani- 
mous, vote  of  the  City  Council  of  New 
Westminster  and  the  unanimous  approval  of 
the  members  of  the  Fire  Fighters  Union,  No. 
256. 

We  desire  to  acknowledge  the  courtesy  of 
the  representatives  of  the  parties  to  the  dis- 
pute in  all  their  relationships  with  the  Board 
and  our  appreciation  of  the  consent  given  to 
the  Agreement  by  those  concerned. 

Respectfully  submitted. 
Board  of  Conciliation  and  Investigation. 
(Sgd.)     A.  M.  Sanford. 
(Sgd.)     W.  J.  Whiteside. 
(Sgd.)     R.  P.  Pettipiece. 

An    agreement    made    this    twenty-first    day    of 
January,   in   the   year    of    our    Lord    one 
thousand    nine    hundred    and    twenty-seven. 
Between:   The   Corporation  of  the  City  of 
New  Westminster,  of  the  First  Part,  and 
Fire  Fighters'   Union,  Nutnber  256,  of  the 
Second  Part. 
Whereas    a    dispute    having    arisen    between 
The  Corporation  of  the  City  of  New  Westmin- 
ster and  certain  of  its  employees,  members  of 
the  Fire  Fighters'  Union,  Number  256,  and  the 
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dispute  having  been  referred  under  the  "Indus- 
trial Disputes  Investigation  Act,  1907/'  to  a 
Board  constituted  under  that  Act,  consisting 
of  Dr.  A.  M.  Sanford,  R.  Parm.  Pettipiece  and 
W.  J.  Whiteside,  and  the  said  Board  having 
brought  together  the  parties  to  the  dispute  in 
conference,  the  following  settlement  was  ar- 
rived at,  namely: — 

(1)  The  City  of  New  Westminster  hereby 
agrees  to  grant  an  increase  of  Ten  Dollars  ($10) 
per  month  to  each  of  the  Fire  Fighters  of  the 
Department,  said  increase  to  date  from  the 
first  of  January,  1927.  The  Mayor  and  Council 
also  agree  to  recommend  to  the  Mayor  and 
Council  of  1928  a  further  increase  of  Five 
Dollars  ($5)  per  month  to  each  of  the  Fire 
Fighters  concerned,  said  increase,  if  granted, 
to  begin  on  the  first  of  January,  1928.  This 
does  not  preclude  the  Fire  Fighters  from  ask- 
ing for  a  larger  increase  at  that  time  if  they 
so  desire. 

(2)  The  City  agrees  to  grant  to  each  man  a 
holiday  of  two  weeks  instead  of  the  one  week 
granted  annually  in  recent  years. 

(3)  The  City  further  agrees  to  provide 
counterpanes,  sheets  and  pillow-cases  for  the 
use  of  the  men  in  Fire  Halls,  and  to  be  respon- 
sible for  the  laundering  of  the  same. 

(4)  In  regard  to  lockers,  trap-doors  to  keep 
smoke  out  of  the  living  quarters,  better  lights, 


and  more  conveniences  for  the  tidiness  and  com- 
fort of  the  men,  the  Mayor  and  Council  agree 
to  vote  an  unspecified  sum  of  money  which 
shall  be  spent  by  the  Fire  Committee  after 
consultation  with  the  Chief  of  the  Department 
and  representatives  of  the  Fire  Fighters' 
Union  as  to  the  ways  wherein  the  money  may 
be  spent  to  the  best  advantage. 

(5)  The  members  of  the  Fire  Fighters 
Union  No.  256,  through  their  appointed  repre- 
sentatives, accept  these  terms  of  agreement  and 
assure  the  City  of  their  purpose  to  render 
efficient  and  loyal  service. 

Adopted   by   the    City    Council    January    the 
twenty-first,  1927,  and  signed  on  their  behalf  by 
(Sgd.)     A.   W.   Gray,  Mayor. 

W.  H.  Keary,  City  Clerk. 
Witnesses  : 

(Sgd.)  A.  M.  Sanford, 
"        W.  J.  Whiteside, 
"       R.  P.  Pettipiece. 

Signed  by  the  representatives  of  Fire 
Fighters'  Union  No.  256: 

(Sgd.)     William  Matthew,  President, 
"  Thos.  A.  Briggs,  Sec.-Treas. 

Witnesses: 

(Sgd.)  A.  M.  Sanford, 
"        W.  J.  Whiteside, 
"       R.  P.  Pettipiece. 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  JANUARY,  1927 


r  I^HE  number  of  strikes  and  lockouts  in 
•*•  existence  during  January  was  8,  the  same 
number  as  in  December.  The  time  loss  for 
the  month  was  less  than  during  January,  1926, 
being  4,020  working  days,  as  compared  with 
9,769  working  davs  during  the  same  month  in 
1926. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

Jan.,  1927 

Dec,  1926 

Jan.,  1926 

8 

8 

11 

261 
167 
823 

4,020 
3,778 
9,769 

The  Reoord  of  the  Department  includes  lockouts  as  well  as 
strikes,  but  a  lockout,  or  an  industrial  condition  which  is 
undoubtedly  a  lockout,  is  rarely  encountered.  In  the  statis- 
tical table,  therefore,  strikes  and  lockouts  are  recorded 
together.  A  s  trike  or  lockout,  included  as  s  uch  in  the  records 
of  the  Department,  is  a  cessation  of  work  involving  six  or 
more  employees  at  its  commencement  and  lasting  at  least 
one  working  day.  Disputes  of  less  than  one  day's  duration, 
and  disputes  involving  less  than  six  employees,  are  included 
in  the  published  record  only  when  ten  days  or  more  time 
loss  is  caused,  but  a  separate  record  of  such  disputes  is  main- 
tained in  the  Department,  and  the  figures  are  given  in  the 
annual  review. 

The  figures  printed  are  inclusive  of  all  disputes  which  come 
to  the  knowledge  of  the  Department,  and  the  methods  taken 
to  secure  information  practically  preclude  probability  of 
omissions  of  a  serious  nature.  Information  as  to  a  dispute 
involving  a  small  number  of  employees,  or  for  a  short  period 
of  time,  is  frequently  not  received  until  some  time  after  its 
comm  encem  ent . 

Seven  disputes,  involving  161  workpeople, 
were   carried   over   from   December,   and   one 

34583—2* 


dispute  commenced  during  January.  Two  of 
the  disputes  recorded  as  being  carried  over 
from  December,  the  strike  of  electrotypers 
at  Toronto,  Ont.,  commencing  December  20, 
1926,  and  the  strike  of  coal  miners  at  New- 
castle Creek,  N.B.,  commencing  December  14, 
1926,  were  not  reported  to  the  Department 
in  time  for  inclusion  in  the  January  issue  of 
the  Labour  Gazette.  One  of  the  strikes  com- 
mencing prior  to  January  terminated  during 
the  month,  and  the  strike  which  commenced 
during  January  also  terminated  during  the 
month.  At  the  end  of  the  month,  therefore, 
there  were  on  record  six  strikes  and  lockouts, 
as  follows:  Fur  workers,  Winnipeg,  Man.; 
ladies'  clothing  workers,  Toronto,  Ont.;  men's 
clothing  workers,  Montreal,  P.Q.;  cap  makers, 
Toronto,  Ont.;  men's  clothing  workers,  Tor- 
onto, Ont.;  and  electrotypers,  Toronto,  Ont. 
A  dispute  involving  structural  steel  workers 
at  Calgary,  Alberta,  during  January  has  been 
reported  to  the  Department  but  no  informa- 
tion as  to  its  nature  or  extent  has  yet  been 
received. 

The  record  does  not  include  minor  disputes 
as  described  in  a  previous  paragraph,  nor  does 
it  include  disputes  as  to  which  information 
has  been  received  indicating  that  employment 
conditions  are  no  longer  affected,  although 
the  unions  or  organizations  concerned  have 
not  yet  declared  them  terminated.     Informa- 
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tion  is  available  as  to  four  such  disputes, 
namely:  moulders  at  Gait,  Ont.,  August  2, 
1922;  cigarmakers  at  Montreal,  P.Q.,  March 
24,  1925;  men's  clothing  workers,  St.  Hya- 
cinthe,  P.Q.  (formerly  of  Montreal),  March 
19,  1926;  and  metal  polishers  at  Sackville, 
N.B,  March  15,  1921. 

The  strike  which  commenced  during  Janu- 
ary was  for  improved  working  conditions. 
The  two  strikes  which  terminated  during  the 
month  were  both  substantially  in  favour  of 
the  employees. 

The  following  paragraphs  give  particulars  in 
regard  to  certain  disputes,  in  addition  to 
information   given   in   the  tabular   statement. 

Cap  Makers,  Toronto,  Ont. — In  this  dis- 
pute, which  caused  a  cessation  of  work  on 
August  27,  1926,  involving  upwards  of  ten 
employees,  there  was  a  demand  for  a  union 
agreement  providing  for  employment  of 
members  of  the  union  only.  The  employer 
refused  and  the  employees  went  on  strike,  the 
employer  replacing  them,  and  reporting  a  full 
staff  before  the  end  of  the  year.     At  the  end 


of  January  there  were,  however,  a  number  of 
employees  still  on  strike. 

Men's  Clothing  Workers,  Montreal,  P.Q. 
— This  dispute,  which  commenced  July  28, 
1926,  to  secure  union  wages  and  working  con- 
ditions in  non-union  shops,  remained  unter- 
minated  at  the  end  of  January,  there  being 
two  establishments  still  involved.  The  larger 
factories  and  most  of  the  other  establishments 
had  settled  with  the  union  in  August  or  later, 
agreeing  to  the  conditions  of  the  union.  At 
the  end  of  January  there  were  reported  to  be 
only  thirty  strikers  involved. 

Electrotypers,  Toronto,  Ont. — This  dis- 
pute, commencing  on  December  20,  1926,  wa3 
the  result  of  a  demand  for  the  renewal  of  the 
union  agreement  which  the  employer  refused 
on  the  ground  that  the  union  had  not  kept 
the  agreement  in  the  past.  Shortly  after- 
wards the  firm  discharged  several  employees 
for  engaging  in  union  activity  and  the  union 
called  out  the  other  members  employed  there. 
The  employer  was  reported  to  have  partially 
replaced  the  strikers  during  January. 


STRIKES  AND  LOCKOUTS  DURING  JANUARY,  192; 


Industry,  occupation 
and  locality 


Number 

of 
employees 
involved 


Time 

loss  in 

working 

days 


Remarks 


(a)  Strikes  and  lockouts  commencing  prior  to  January,  1927. 


Mining,    Non-ferrous  Smelting 
and  Quarrying — 
Coal   miners,  Newcastle  Creek, 
N.B. 

Manufacturing — 
Fur    and   leather   products    (other 
than  boots  and  shoes): 
Fur  workers,  Winnipeg,  Man 

Clothing  (including  knitted  goods): 
*Ladies'  clothing  workers,  Tor- 
onto, Ont. 

Men's  clothing  workers,  Mont- 
real,  Que. 

*Cap  makers,  Toronto,  Ont ... 

Men's  clothing  workers,  Mont- 
real, Que 
Printing  and  Publishing: 
Electrotypers,  Toronto,  Ont 


27 

675 

25 

250 

6 

150 

30 

720 

13 

325 

50 

1,250 

10 

250 

Commenced  Dec.  14,  1926,  against  discharge  of 
employees.  Work  resumed  Feb.  1,  1927,  all  em- 
ployees except  one  reinstated. 


Commenced  Sept.  25,  1926,  for  shorter  hours  and 
recognition  of  union.    Unterminated. 

Alleged  lockout,  commenced  June  30,  1926,  against 
enforcement  of  non-union  conditions.  Untermin- 
ated. 

Commenced  July  28,  1926,  for  union  wages  and 
working  conditions  in  non-union  shops.  Untermin- 
ated. 

Commenced  Aug.  27,  1926,  for  employment  of  union 
members  only.     Unterminated. 

Commenced  Sept.  25,  1926,  for  recognition  of  union. 
Unterminated. 

Commenced  Dec.  20,  1926,  against  discharge  of  em- 
ployees.    Unterminated. 


(b)  Strikes  and  lockouts  commencing  during  January,  1927. 

400 


Trade — 
Teamsters,  Chariot  let  own 
P.E.I. 


100 


Commenced  Jan.  6,  1927,  for  an  extra  coal  shoveller. 
Terminated  Jan.  11,  1927,  in  favour  of  employees. 


*Reports  indicate  that  the  strikers  have  been  replaced,  but  there  are  still  a  number  of  employees  out  and 
on  the  strike  benefit  list  of  the  union. 
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Coal  Miners,  Newcastle  Creek,  N.B. — 
This,  the  second  dispute  in  the  same  mine 
recently,  commenced  December  14,  1926,  the 
employer  having  discharged  some  miners,  al- 
leging that  they  were  advocating  that  the 
agreement  settling  the  first  dispute  should  be 
broken  by  the  miners.  It  has  been  reported 
that  the  two  miners  discharged  were  the  pre- 
siding officer  and  the  secretary  of  the  union, 
and  a  committee  of  the  union  opened  nego- 
tiations with  the  employer,  who  thereupon 
discharged  members  of  the  committee.  The 
other  members  of  the  union  employed  in  the 
mine  then  ceased  work  and  communicated 
with  the  Minister  of  Labour  with  the  object 
of  initiating  proceedings  under  the  Industrial 
Disputes  Investigation  Act,  1907,  as  amended, 
the  Province  of  New  Brunswick  having  passed 
the    necessary    enabling    legislation     (Labour 


Gazette,  June,  1926,  page  549).  The  Minister 
then  proposed  that  the  parties  to  the  dispute 
should  re-open  negotiations,  and  at  the  end 
of  January  a  settlement  was  reached,  all  the 
employees  except  one  being  reinstated,  work 
to  be  resumed  February  1,  1927. 

Teamsters,  C'harlottetown,  p. Ell. — On 
January  6,  1927,  approximately  one  hundred 
teamsters  ceased  work  in  the  hauling  of  coal 
because  the  coal  dealers  had  refused  to  supply 
a  man  to  shovel  coal  from  the  far  end  of  each 
car  as  had  been  done  by  one  of  the  dealers. 
After  four  days  the  dealers  agreed  to  this, 
and  it  was  arranged  that  in  future  when  a 
dispute  arose  a  period  of  three  days  would 
be  allowed  for  negotiations  between  the  firm 
involved  and  their  employees  before  a  strike 
would  be  called. 


STRIKES  AND  LOCKOUTS  IN  CANADA  AND  OTHER  COUNTRIES,  1926 


THE  year  1926  was  marked  by  less  dis- 
turbance from  strikes  and  lockouts  than 
any  year  since  1916,  the  number  of  disputes 
and  numbers  of  employees  involved  being 
about  the  same  as  in  each  year  from  1923  to 
1925,  but  the  time  loss  in  man  workings  days, 
less  than  300,000,  the  lowest  figure  since  1916, 
and  less  than  in  any  year  since  1900,  except 
1902,  1904,  1905,  1915,  and  1916.  The  notable 
feature  of  the  year  1926  was  the  relatively 
small  amount  of  time  loss  due  to  strikes  or 
lockouts  in  coal  mines,  in  contrast  with  con- 
ditions from  1922  to  1925  inclusive,  a  period 
marked  by  not  only  a  large  number  of  dis- 
putes in  coal  mines  but  by  a  series  of  disputes 
involving  large  numbers  of  miners  for  long 
periods  of  time. 

The  chief  disputes  during  1926  occurred  in 
establishments  manufacturing  clothing  and 
boots  and  shoes,  nearly  two-thirds  of  the  time 
loss  for  the  year  appearing  in  these  two  in- 
dustrial groups.  There  was  also  a  substantial 
amount  of  time  loss  in  logging  and  in  mining. 
The  most  important  disputes  during  the  year 
were  those  of  boot  factory  employees  at  Que- 
bec from  May  to  September,  involving  3,000 
employees  and  causing  a  time  loss  of  88,677 
working  days;  men's  clothing  factory  workers 
at  Montreal,  involving  5,000  employees  from 
July  26  to  the  end  of  the  year,  most  of  them 
having  secured  their  demands  and  resumed 
work  in  a  few  weeks;  lumber  workers  in  the 
district  about  Port  Arthur,  Ont.,  involving  700 
employees  and  causing  a  time  loss  of  30,400 
working  days.  In  coal  mining  there  were 
twenty  disputes,  some  involving  large  numbers 


of  miners,  but  these  lasted  only  a  few  days 
and  so  did  not  cause  very  much  time  loss. 

Since  its  establishment  toward  the  end  of 
1900  the  Department  of  Labour  has  main- 
tained a  record  of  strikes  and  lockouts  in  Can- 
ada, publishing  in  the  Labour  Gazette  each 
month  a  complete  list  of  those  in  progress,  so 
far  as  available,  with  particulars  as  to  the 
nature  and  result  of  each  dispute.  Early  in 
each  year  a  review  of  the  previous  year  has 
been  given,  including  statistical  tables  an- 
alyzing the  data,  since  1912  including  a  com- 
plete list  of  the  disputes  on  record  during  the 
year.  As  the  monthly  statements  in  the 
Labour  Gazette  are  necessarily  of  a  prelimin- 
ary nature  the  annual  review  constitutes  the 
revised  record  for  the  year.  A  special  report 
on  "Strikes  and  Lockouts  in  Canada  1901  to 
1912,"  issued  in  1913,  contained  a  complete 
list  of  strikes  and  lockouts  for  that  period  with 
analytical  tables  and  the  annual  reviews  in 
the  Labour  Gazette  have  brought  the  lists  of 
disputes  and  analytical  tables  down  to  date 
each  year. 

The  record  of  the  Department  includes 
lockout's  as  well  as  strikes,  but  a  lockout, 
or  an  industrial  condition  which  is  undoubted- 
ly a  lockout,  is  rarely  encountered.  In  the 
statistical  tables,  therefore,  strikes  and  lock- 
outs are  recorded  together,  the  term  dispute 
being  used  with  reference  to  either. 

A  strike  or  lockout  included  as  such  in 
the  records  of  the  Department,  is  a  cessa- 
tion of  work  involving  six  or  more  employees 
and  lasting  one  working  day  or  more.  Dis- 
putes  of   less   than   one    day's   duration    and 
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disputes  involving  less  than  six  employees 
have  not  been  included  in  the  published 
record  unless  a  time  loss  of  10  days  or  more 
is  caused.  A  separate  record  of  such  dis- 
putes involving  less  than  10  days  time  loss  is 
maintained  in  the  Department'.  During  1926 
there  was  one  such  dispute,  involving  3  em- 
ployees for  one  half  day,  making  a  time  loss 
of  one  and  a  half  working  days. 


The  figures  in  this  report  are  inclusive  of 
all  strikes  which  come  to  the  knowledge  of 
the  Department,  and  the  methods  taken  to 
secure  information  practically  preclude  prob- 
ability of  omissions  of  a  serious  nature.  So 
far  as  concerns  figures  given  with  respect  to 
duration  of  strikes,  numbers  of  employees 
concerned,  etc.,  it  is  impossible  always  to 
secure    exact    information,    but  the  estimate 


RESULTS  OF   STRIKES   AND  LOCKOUTS  ACCORDING   TO   NUMBERS   OF   EMPLOYEES 

INVOLVED  IN   1901-1926 
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made  in  such  cases  is  the  result  of  painstak- 
ing methods  in  the  collection  of  data,  and, 
with  increasing  experience  in  dealing  with  the 
subject  it  is  believed  that  the  statistics  in- 
dicate   the    conditions    with    reasonable    pre- 


cision. The  estimate  of  time  loss  is  reached 
by  multiplying  the  number  of  working  days 
during  which  each  strike  lasted  by  the  num- 
ber of  employees  involved  in  the  dispute 
from  time  to  time  so  far  as  known. 


LOSS  IN   WORKING   DAYS  THROUGH   STRIKES   AND   LOCKOUTS   BY   GROUPS    OF   INDUSTRIES 

EACH  YEAR  1901-26 

WORKING  DAYS 
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The  accompanying  chart  of  the  time  loss 
in  working  days  by  groups  of  industries  for 
each  year  back  to  1901,  shows  that  in  mining 
considerable  time  loss  occurred  in  1903,  1909, 
1910,  1911  and  1913,  and  again  in  1917,  1919, 
1922,  1923  and  1924,  with  very  little  time  loss 
for  1926.  In  metal  trades  no  great  time  loss 
appeared  except  in  1919,  when  the  strikes  in 
the  metal  trades  in  various  cities  and  the 
general  strike  in  Winnipeg  in  sympathy  with 
the  metal  trades'  strike  there,  caused  a  time 
loss  of  about  two  million  days.  In  1918,  1920 
and  1923,  however,  the  time  losses  (in  these 
trades)  were  larger  than  in  other  years.  In 
building  and  construction  considerable  time 
loss  appeared  in  1903,  1907,  1911  and  1919. 
In  transportation  there  was  considerable  time 
loss  only  in  1901,  due  to  a  strike  of  trackmen, 
in  1908,  due  to  a  strike  of  railway  shop  ma- 
chinists and  in  1918  and  1919  due  to  numbers 
of  strikes  in  street  railway  operation,  as  well 
as  among  freight  handlers,  in  local  transporta- 
tion, cartage,  etc.  The  item  "  other  industries" 
for  1926  included  a  comparatively  large  time 
loss  in  boot  and  shoe  manufacturing. 

From  the  chart  showing  results  of  the  settle- 
ments arrived  at  it  appears  that  the  majority 
of  employees  were  successful  or  substantially 
successful  in  1905,  1906,  1915,  1917  and  1918, 
periods  of  steadily  rising  prices  and  expand- 


TABLE  I.— RECORD  OF  STRIKES  AND  LOCKOUTS 
BY  YEARS 


Number  of 
disputes 

Disputes  in  existence  in  the 
year 

Year 

In  exist- 
ence in 
the 
year 

Begin- 
ning in 
the 
year 

Em- 
ployers 

in- 
volved 

Em- 
ployees 

in- 
volved 

Time 

loss  in 

working 

days 

1901 

1902 

1903 

1904 

1905 

1906 

1907 

1908 

1909 

1910 

1911 

1912 

1913 

1914 

1915 

1916 

1917....... 

1918 

1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926 

104 
121 
146 
99 
89 
141 
149 
68 
69 
84 
99 
150 
113 
44 
43 
75 
148 
196 
298 
285 
145 
85 
91 
73 
83 
77 

104 
121 
146 
99 
88 
141 
144 
65 
69 
82 
96 
148 
106 
40 
38 
74 
141 
191 
290 
272 
138 
70 
77 
63 
81 
73 

273 
420 
927 
575 
437 

1,015 
825 
175 
397 

1.335 
475 
989 

1,015 
205 
96 
271 
714 
766 

1,913 

1,273 
907 
569 
419 
415 
510 
598 

28,086 
12,264 
50,041 
16,482 
16,223 
26,050 
36,224 
25,293 
17,332 
21,280 
30,094 
40,511 
39,536 
8,678 
9,140 
21,157 
48,329 
68,489 
138,988 
52,150 
22,930 
41,050 
32,868 
32,494 
25,796 
24,142 

632,311 

120,940 

1,226,500 

2C5.004 

217,244 

359,797 

621,962 

708,285 

871,845 

718,635 

2,046,650 

1.099.20S 

1,287,678 

430,054 

106,149 

208,277 

1,134,970 

763,341 

3,942,189 

886,754 

956,461 

1,975,276 

768,494 

1,770,825 

1,743,996 

296,811 

Total.. 

3,075* 

2,957* 

17,514* 

885,627* 

25,159,656 

ing  business, x  but  were  unsuccessful  in  1908, 
1919,  and  1920,  years  of  uncertainty  in  indus- 
try. 

The  record  does  not  include  minor  disputes 
as  described  in  a  previous  paragraph,  nor  does 
it  include  disputes  as  to  which  information 
has  been  received  indicating  that  employment 
conditions  are  no  longer  affected,  although 
the  unions  or  organizations  concerned  have 
not  yet  declared  them  terminated.  In  addi- 
tion to  the  list  in  Table  10,  information  is 
available  as  to  the  following  disputes  of  this 
nature,  metal  polishers,  Sackville,  N.B.,  March 
15, 1921 ;  moulders  at  Gait,  Ont.,  August  2, 1922; 
cigarmakers  at  Montreal,  March  24,  1925; 
hat  and  cap  makers,  Toronto,  June  16,  1925; 
tailors,  Toronto,  Nov.  16,  1925;  moulders, 
Guelph,  June  2,  1924;  moulders,  Owen  Sound, 
Jan.  19,  1925;  moulders,  Sarnia,  March  3,  1925; 
upholsterers,  Montreal,  June  23,  1925.  All  but 
the   first  three,  however,  lapsed  during   1926. 


TABLE   II.— STRIKES   AND   LOCKOUTS.   1926,   BY 
NUMBER  OF  EMPLOYEES  INVOLVED 


Num- 

Disputes 

ber  in- 
volved 

Time  loss 

Number  of  em- 
ployees involved 

Per- 

Per- 

Num- 

cent 

Em- 

Work- 

cent 

ber 

of 

ployees 

ing 

of 

total 

days 

total 

5.000  and  under  10,000. 

1 

1-3 

5,000 

48,950 

16-5 

2,500  and  under  5,000. 

2 

2-6 

7,090 

94,699 

31-9 

1,500  and  under  2,500. 

1 

1-3 

1,500 

13,500 

4-5 

1,000  and  under   1,500. 

1 

1-3 

1,050 

2,100 

0-7 

500  and  under   1,000. 

4 

5-2 

2,950 

40,660 

13-7 

250  and  under      500. 

5 

6-5 

1,825 

11,200 

3-8 

100  and  under      250. 

19 

24-6 

3,027 

47,347 

15-9 

50  and  under      100. 

14 

18-2 

1,027 

25,714 

8-7 

25  and  under        50. 

14 

18-2 

489 

4,785 

1-6 

Under  25 

16 

20-8 

184 

7,856 

2-7 

Total 

77 

100  0 

24,142 

296,811 

1000 

TABLE  III.-STRIKES  AND  LOCKOUTS.  1926.  BY 
TIME  LOSS 


•In  these  totals  figures  for  disputes  extending  over  the  end 
of  a  year  are  counted  more  than  once. 


Num- 

Disputes 

ber  in- 

Time loss 

volved 

Period  of  working 

days  lost 

Per- 

Per- 

Num- 

cent 

Em- 

Work- 

cent 

ber 

of 

ployees 

ing 

of 

total 

days 

total 

50,000  and  under  100,000 

1 

1-3 

3,000 

88,677 

300 

25,000  and  under  50,000 

2 

2-6 

5,700 

79,350 

26-7 

10,000  and  under  25,000 

3 

3-9 

1,745 

36,596 

12  3 

5,000  and  under  10,000 

4 

5-2 

5,207 

29,179 

9-8 

2,500  and  under     5,000 

8 

10  4 

1,228 

28,314 

9-5 

1,500  and  under     2,500 

10 

130 

3,018 

18,7CC 

6-3 

1,000  and  under     1,500 

1 

13 

40 

1,000 

0-3 

500  and  under     1,000 

13 

16-9 

2,058 

8,616 

3-0 

250  and  under        500 

13 

16-9 

1.218 

4.476 

1-5 

100  and  under        250 

7 

90 

3,5 

1,206 

0-4 

Under  100 

15 

19-5 

'     583 

637 

0-2 

Total 

77 

100  0 

24,142 

296,811 

100  0 
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The  following  notes  deal  with  the  chief 
features  in  strikes  and  lockouts  during  the  year 
1926. 

Logging. — The  four  disputes  in  the  logging 
industry  involved  1,250  employees,  causing  a 
time  loss  of  32,230  working  days.  All  these 
disputes  were  to  secure  increases  in  wages  and 
all  but  one  were  partially  or  substantially 
successful.  The  principal  dispute  was  one  in 
the  vicinity  of  Port  Arthur,  Ont.,  involving 
26  employers  and  about  700  employees,  be- 
tween September  16  and  November  8,  causing 
a  time  loss  of  30,400  days.  This  dispute  was 
to  secure  increases  in  wages  and  better  work- 
ing conditions,  and  from  time  to  time  various 
employers  agreed  to  increase  the  wages  but 
not  always  to  the  amount  demanded,  namely, 
S60  per  month. 


TABLE  IV.— STRIKES  AND  LOCKOUTS,  1926,  BY 
DURATION 


TABLE  VI—  STRIKES  AND  LOCKOUTS,  1926, 
INDUSTRIES 


BY 


Period  of  Duration 

Disputes 

Num- 
ber in- 
volved 

Time  loss 

Num- 
ber 

Per- 
cent 

of 
total 

Em- 
ployees 

Work- 
ing 
days 

Per 
cent 

of 
total 

30 

11 

7 

1 

4 

17 

7 

38-9 
14-3 
9-1 
1-3 
5-2 
22-1 

9-1 

5,297 
7,363 

731 
17 

579 
4,875 

5,280 

10,362 

33,889 

7,447 

255 

4,485 

178,440 

61,933 

3-5 

5  days  and  under  10. . 
10  days  and  under  15. . 
15  days  and  under  20. . 
20  days  and  under  30. . 

30  days  and  over 

Unterminated  or  in- 
definite  

11  4 

2-5 

01 

1-5 

60-1 

20-9 

Total 

77 

100  0 

24,142 

296,811 

100  0 

TABLE  V— STRIKES  AND  LOCKOUTS,  1926,  BY 
PROVINCES 


Province 

Disputes 

Num- 
ber in- 
volved 

Time  loss 

Num- 
ber 

Per- 
cent 

of 
total 

Em- 
ployees 

Work- 
ing 
days 

Per 

cent 

of 

total 

Nova  Scotia 

11 
1 
4 
18 
22 
4 

14-2 

1-3 

5-2 

23-4 

28-6 

5-2 

7,829 

200 

705 

10,963 

2,406 
345 

19,094 

500 

7-212 

182,570 

56,457 

5,469 

6-5 

Prince  Edward  Island . 

New  Brunswick 

Quebec 

0-2 
2-4 
61-5 

Ontario 

19-0 

Manitoba 

1-8 

Saskatchewan 

3 
14 

77 

3,9 

18-2 

445 
1,249 

4,105 
21,404 

1-4 

British  Columbia. 

7-2 

Total 

100-0 

24,142 

296,811 

100  0 

Disputes 

Num- 
ber in- 
volved 

Time  loss 

Num- 
ber 

Per- 
cent 

of 
total 

Em- 
ployees 

Work- 
ing 
days 

Per 
cent 

of 
total 

Agriculture 

4 

5-2 

1,250 

32,230 

10-9 

Fishing  and  Trapping 

Mining,  non-ferrous 
smelting  and 

16 

1 

20-8 
1-3 

8,895 
175 

30,135 

22 

10  1 

Manufacturing:— 

Vegetable  foods 

Tobacco  and  liquors. 

00 

Rubber  products 

Other  vegetable  pro- 

2 

2-6 

554 

1,306 

0-4 

Animal  foods 

Boots  and  shoes 
(other  than  rubber 
and  felt) 

Fur  and  leather  pro- 
ducts   (other  than 
boots  and  shoes).. 

Textiles 

Clothing,  including 
knitted  goods 

Saw  and  planing  mill 

3 

3 

1 

16 

3 
1 

3-9 

3-9 
1-3 

20-8 

3-9 
1-3 

3,126 

345 

26 

7,408 

151 

100 

100,106 

15,597 
36 

86,532 

380 
700 

33-7 

5-3 
00 

29-1 

01 

Other  wood  products 
Pulp  and  paper  pro- 

0-2 

Printing  and  publish- 

2 
3 

2-6 
3-9 

50 
152 

2,020 
12,179 

0-9 

Iron,  steel  and  pro- 

41 

Other  metal  products 
Non-metallic  mineral 

2 

2-6 

138 

363 

01 

Chemical  and  allied 

Miscellaneous  pro- 

Construction: — 
Buildings  and  struc- 

12 

15-5 

1,141 

11,424 

3-8 

Canal,   harbour  and 

Highway  and  bridge 

Railway  construction 

Waterworks,  gas  and 

Miscellaneous  con- 

1 

1-3 

17 

25S 

01 

Transportation  and 
Public  Utilities:— 

Water  transportation 
Local  transportation 

4 

5-2 

59C 

2, 10C 

0-7 

Telegraphs  and  tele- 

Service: — 
Public  administra 
tion,  including 

!       3-< 

1             2 

I       1,42 

3       0-5 

Personal  and  do 

Miscellaneous 

Total 

T 

'    100( 

)      24,14 

>    296,81 

I    100-0 
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Mining. — All  disputes  in  the  industry 
occurred  in  coal  mines,  being  20  in  number 
involving  8,895  employees,  causing  a  time  loss 
of  30,135  days.  Only  two  of  the  disputes  in- 
volved a  large  number  of  men  and  only  one 
of  the  disputes  lasted  more  than  a  few  days. 
A  number  of  these  were  strikes  in  Nova  Scotia 
to  prevent  the  employment  of  miners  who 
were  not  members  of  the  United  Mine  Work- 
ers of  America,  which  had  an  agreement  with 
the  employers,  or  miners  who  were  members 
of  another  organization.  These  were  substan- 
tially successful.  The  only  dispute  lasting 
more  than  a  few  days  was  that  involving 
coal  miners  in  the  neighbourhood  of  Edmon- 
ton, Alta.,  lasting  from  July  1  to  the  end  of 
August,  the  miners  demanding  an  increase 
in  wages  and  the  recognition  of  their  union. 
The  employers  refused  the  latter  demand  on 
the  ground  that  .this  union  had  become  affi- 
liated with  a  new  organization,  and  also  re- 
fused the  wage  increase.  Shortly  afterwards 
some  of  the  mine  operators  settled  with  their 
employees  on  the  basis  of  the  same  wages  and 
working  conditions  as  before  the  strike,  with- 
out recognition  of  the  union,  and  later  em- 
ployees returned  to  the  other  mines  under 
similar  conditions. 

Manufacturing. — Most  of  the  disputes  in 
this  industry  occurred  in  establishments  con- 
nected with  the  manufacturing  of  men's  cloth- 
ing, furs  and  boots.  Nearly  all  of  these  dis- 
putes were  to  maintain  union  conditions,  to 
secure  union  wage  scales  and  working  con- 
ditions, or  to  secure  union  agreements  and 
recognition  of  the  union.  The  most  import- 
ant of  these  diipsutes  was  in  Montreal,  where 
the  Amalgamated  Clothing  Workers  called 
out  on  strike  at  the  end  of  July  all  the  work- 
ers under  its  jurisdiction,  in  order  to  main- 
tain the  wages  and  working  conditions  pro- 
vided for  in  agreements  already  in  force  and 
to  secure  agreements  in  other  establishments. 
A  number  of  employers  were  reported  to  be 
violating  the  terms  of  the  agreements, 
especially  by  sending  out  work  to  non-union 
contract  shops.  As  a  result  of  the  dispute 
the  majority  of  the  establishments  entered 
into  agreements  with  the  union  within  a  short 
time,  and  from  time  to  time  before  the  end 
of  the  year  other  establishments  followed, 
and  at  the  end  of  the  year  it  was  reported 
that  there  were  only  two  employers  having  a 
dispute  with  the  union.  During  the  year  both 
at  Montreal  and  Toronto  there  were  a  num- 
ber of  strikes  against  violations  of  agree- 
ments in  men's  clothing  factories.  There 
were   disputes   involving   two   women's   cloth- 


ing factories  and  there  were  disputes  involv- 
ing corset  makers,  cap  makers,  millinery 
workers,  and  embroideiy  workers. 

There  were  also  a  number  of  disputes,  in- 
volving a  relatively  small  number  of  em- 
ployees for  a  few  days,  in  saw  mills,  sash  and 
door  factories,  printing  establishments,  found- 
ries, etc.  One  of  these  involved  40  pressmen 
and  bookbinders  in  an  alleged  lockout,  the 
employer  having  made  an  agreement  with 
another  organization  to  employ  only  its  mem- 
bers, dismissing  those  employees  who  would 
not  join  it.  The  unions  to  which  the  dis- 
missed employees  belonged  did  not  call  off 
the  dispute  until  the  middle  of  September. 

A  dispute  involving  moulders  in  Vancouver 
and  New  Westminster,  B.C.,  lasted  from 
April  to  August,  the  employees  demanding  an 
increase  in  wages  from  $5.70  per  day  to  $7. 
Through  the  mediation  of  the  Fair  Wages 
Officer  of  the  Department  of  Labour  a  com- 
promise was  reached  at  $6  per  day. 

Construction. — The  most  important  dis- 
putes in  this  industry  occurred  at  Vancouver, 
carpenters  attempting  to  secure  a  5  day  week 
instead  of  a  5£  day  week  of  44  hours.  Em- 
ployees in  certain  other  building  trades  went 
on  strike  in  sympathy  with  the  carpenters. 
Through  the  mediation  of  the  Fair  Wages 
Officer  of  the  Department  of  Labour  a  com- 
promise was  reached,  the  carpenters  receiving 
an  increase  of  50  cents  per  day,  the  44  hour 
week  to  be  continued.  Painters  in  Vancouver 
also  went  on  strike  for  an  increase  in  wages 
of  $1  per  day  and  for  the  employment  of 
union  members  only.  Through  the  mediation 
of  "the  Fair  Wages  Officer  of  the  Department 
of  Labour  some  of  the  employers  granted 
these  demands  but  others  refused  and  replaced 
the  strikers. 

Transportation  and  Public  Utilities. — The 
only  disputes  in  this  industry  were  those  in- 
volving longshoremen,  none  of  them  lasting 
more  than  a  few  days  nor  involving  a  large 
number  of  employees. 

Service. — The  only  disputes  in  this  group  in- 
volved stage  hands  and  musicians  in  theatres. 
One  of  these  occurred  in  Vancouver  involving 
stage  hands,  another  involving  musicians  in  the 
same  theatre  who  went  out  in  sympathy  with 
the  stage  hands.  After  some  months  the  theatre 
concerned  closed  down.  The  other  dispute  in- 
volved musicians  at  Windsor  and  Walkervillc. 
Ont.,  demanding  changes  in  wages  and  hours. 
Within  two  days  the  employees  won  their 
demands. 


February,  1927 


THE  LABOUR  GAZETTE 


UQ 


sAep 

co  co-<j.u: 

c 

O               NO)        lO 
O               CO  CO        CO 

8 

oc 

c 

US 

^ 

cm  co      c 

CO  i-l        -* 

CO 

CM 

00 

3lIl3[IOAi  ax 

m  *-<      m 

CN 

00  oo 

o 

cc 

CO 

BSOJ  9UIIJ, 

NrH         C. 

~"H 

CM 

C4  oo  'Xi  in 

O               0>0        X) 

oc 

-* 

in 

pa*>9jge 

—  OjGO^- 

"5  Tfl  .-.  <N 

«* 

CO  Ti         CO 

CO  o 

o 

c 

or 

o 

CM 

■^ 

1 

saeXojdrag 

CM    -C              T- 

1-H  CO 

00 

CM 

CCOMC 

t^r-      ci 

co 

oc 

r- 

IH 

c< 

p9A[0AUl 

c* 

sraaij 

CO  CO         CI 

CO 

a 

i— 

e 

r-l 

f~. 

sa^ndsiQ 

o 

in 

y 

t^ 

1 
1 

sAup 

CO  m* 

oo 

^ 

m 
oo 

•x 

SUtJfJOAY  Ul 

■** 

o> 

CO 

ssoi  araix 

M 

o 

o 

o 

«e 

po^oaijB 

CM  CM 

•^ 

i     9 

g 

S93A"0ldUig[ 

<->  — . 

»>• 

*H 

-»< 

« 

5 

•a 

«3 

paAlOAUt 

,H 

suutj 

—it-. 

CJ 

r-. 

f 

o 

►3 

sa^ndsiQ 

t~  CO 

e 

c 

o 

9 

>» 

sA*ijp 

OO  O 
CO  co 

or 

IC 

c 

CM 

e 

o 

3 

h 

Sui^iom  U] 

e 

Cn 

• 

OO 

CO 

ssoj  erai  j, 

CJ 

re 

^ 

UO  ■*»< 

c 

o 

■ 

t^ 

pg^oajjB 

oo  o 

CO    T* 

cr 

IC 

C-l 

t- 

°   TO 

saeAoiduig 

1 

CO 

»C  CM 

tc 

*■ 

rH 

c 

6  s 

P0A|OAUT 

*■" 

t^ 

c 

; 

CO 

c 

■ 

CM 

a 

SUJJl^ 

O  cm 

c 

p- 

CI 

CO 

a 

se^ndsiQ 

OOl        U5 
OCM         CI 

§ 

S 

Oi 

s£sp 

OOCM         -* 

WN        CO 

a 

CN 

6 

>> 

2u\s[io/a.  ut 

C-l-^ 

CO  CO 

>o 

o 
o 

seoj  ouiix 

a 
§ 

©  m       m 
OO        CM 

p9)0d£B 

MOHOl 

W5 

?! 

•3 

g 
o 

sao  Abiding; 

r-,CO 

«5 

us 

O®              T-1 

>-OI 

ct 

rH 

o> 

peAJOAUI 

CO 

^ 

1 

SUI.HJ 

I'lNHr- 

I— 1  IT}           i-l 

Tf 

c: 

rt 

e<s 

sa^ndsiQ 

Tt-NC 

8ABp 

WMNOC 

c 

US 

a 

1 

2ui3j.xoM  in 

I 

c 

CO 

8SOl  8UI!X 

Oxf  IIJ  m 

o 

-«tl 

OC 

_ 

1 

g 

pa^oejju 

a- 

-* 

M- 

c? 

S89A"0jduia 

CO 

US 

t~  US  rtU5 

T-, 

oo 

CO 

peA^OAin 

<M 

sauij 

"5  CO  TJ 

*-, 

CO 

o 

"» 

se^ndstQ 

•      O 

T3 

« 

< 

1 

9 

i 

is 
§ 

«  c 

-o-c 

•      m 

:    o 

i  * 

:    o 
:    ga 

S  Si 

:    b  c 

j  S| 

§  %£ 

I    Bs 

1 

z 

§ 

i 

3 

I 

o 

•jg 

1 

i 
1 

.9 

32 

S 

1 

\ 

s 

:  1 
1 

1 

8 

£ 

1 

o 

1 

a 

1  i 

a 

1 

1 

[ 

j 

1 

s 

1 

I 

.1. 

3  c 

s! 

Si 

O 

w 

1 
1 

j 

II 

p 

c 

1 
1 

a 

*> 

S 

1 

t 

h 
J 

a 

.He 

21 

o  b 

ii 

o 

5 
1 
o 

fj 

! 

A. 

6 

c 

1 

'    2 

b 

5 

s 
5 

a 

I 

ft 

|s 

is 
i 

< 

s 

GO 

0 

i 

1 

150 


THE  LABOUR  GAZETTE 


February,  1927 


I 

o 

Of 

e 
EC 

345 

26 

7,408 

151 

| 

o^ 

u-5^ 

^ 

(^ 

o 

I* 

-*< 

CO                  »-l 

Cm 

co      cc  <— '  co  co  »-i 

CM  CO 

o< 

£3 

•« 

Otherwise 

(including 

indefinite 

or 

unterminated) 

oo 

a  >> 
a 

CM 

o 

HO 

BO 
CM 
IO 

o 

I* 

' 

1-1 

" 

CO 

'" 

a 

1  ■ 

00 

CO       o 

CM          CM 

cc 

t-  1-1 
CO  CM 

OOS 

CO 

CM 

t> 

*H 

CC         »H 

CCCM 

*^ 

■^ 

CM 

O*co 

g  £9 

111 

O. 

CO            «o 
cm             t~- 

OS                 —1 

o 
o 

s 

is 

55-° 

CO             fi 

"^ 

M 

ilH 

o 

•** 

IS 

1* 

g 

<3 

a 

o 

CO 

1* 

CM 

S        g 

3  si 

S     g 

B>4 

OO 
U0 

1* 

^ 

CC 

■ 

III 

03 

6  >, 
a. 

CM 

CM 

CM 
CM 

■C 

C-  CM  CM  CO 
CM 

00 

>o 

CM 
Hi 

t» 

e 

<• 

55-° 

CO 

O 

CM 

&• 

*-' 

CO 

e 

.2 

I 

3 

o 
o 
o 

s 

>> 

D 
S 

| 

0 

c 

t 

G 

3 

C 
S 

E 
p 

p 

t- 

0 

« 
c 
E 

B 

G 

7 

% 
< 

C 

C 

X 

X 

! 

i 

p 

g 

Q 

7- 
\ 

* 

r 

Si 

.  el 

I 

T 

c 
B 
C 
2 
| 

c 
Eh 

c 
1 

i 

% 

•i 

£ 

c 
a 

R 

c 

B 

-  a 

1 

0 

1 

'3 

1 
1 

T 

c 
c 
>C 
-i- 

Si 

1: 

j 

c 

E 

B 
s 

C 

42 

8 
,2 

l 

*» 
u 

8 

-a 

+a 

p 

1 

g 

'I- 

fl 

h 

Eh 

1 

8 

b 

T 

e 

'c 

J! 
b 

_( 
■5 

t 

i 

- 

0 

« 

It 

s 

i 

b 
.c 
E 

JS 
c 

I 

3 

pi 

5 

cc 

1 

1 

| 

-a 

O 

« 

1 

R 

0 

c 

a 

"3 

Ph 

b 

c 

1 

.2 
B 

1 

1 

c 
X 

t 

i 
i 

j 
1 

0 

c 

s 

h- 1 

i 

•i 

£ 

s 

0 

E 

-3 
c 

c 
[ 

1 

■« 

1 

i 

c 

= 
c 

1 
1 

! 

01 

C3 

c 

1 
o 
>-. 

5 

en 

1 

j 

i 

Is 

■      j 

t 
| 

is 

PS 
P5-= 

|W 

o 
O 

> 

c- 

is 

I 

J" 

"3 

j 

t 

i 

s 

1 

is 

,£ 

b 

5 

j 
; 
E 

i 

pc 

i 

'5 
c 
IS 
a: 

j 
t 

"! 
1 

I 

T 
S 

! 
i 

'J 

J 

1 

I 

I 

C 

I 

.2 

■ 

i 

iJ 

g£ 

gg 

it 

55  CC 

H 

s 

'S 

i 
1 

\ 

\ 

I 
i 

| 
R 

C 

c 
1 

1 

"i 

i 

a 

i 

i 
i 

a 
-r 

c 

1 

i 

I 
1 

> 
I 

s 

! 
j 
i 

.2 

3 

February,  1927 


THE  LABOUR  GAZETTE 


151 


Jin 

illil 

12 


1    S  = 


H      fo      02 


t-NNt^lONOOOOlOOOOCO 


OMOOIO)' 


ICONNM 


10NO)NNOrtNO(M»0 


cooooo'r>i-<o)co>-i(MtO'*to 

OOOOOlNNNHt^NHCO 

OOlHOOHrlOOOIN 
W  f-l         >-l(N(N(NCMHH 


050(N05(»"*'*t>N'<l<0>0 


lO^MWlO^OMMlQI 


t"-COCOtJ<l»OC005CO"5C,aOO 


tOMW'i'MOajNOOOi-IM     I    -<f 


IS 


OO^OOOWMWMIOWi 


CO  t-i  CSJ  CO  ■«*  CO*  CO  ~H         NH 


(MOlOOOWINNTfcOOMi 
•«J*<M         00  t»  C<1  00  0>t~  00 


U5lOCOCOcCcDO>»OCMC<ICO->+l 
00  0)10  »Ot*-CM  0»NM  CN  ■* 

ci"eo  rn  cj-*  ooo  Mi-Toi'ei'ei 


MOtOOOCOOlOi 
■^NieO^OlOMNNOO) 

MCONWCOiHlfllONCONIN 


IO--O00C0C0CT»C0iM00t^-'*O> 

(ootoiocjcorH^Tjiaioio 
t~a>"<ti'^|co<M-*->tio500cot^ 

nNtiS^WOOM  CO  'H  CO  CO 


lO^TjllOlOOO'*' 


N^IIOCOOlMrtO^M'HO)     I 


COt^COOrJ<coOJCOO>t^COCO 


Mrt«OS!DOHrt®N»OB     I    «0 


53   3-^ 

s_S  S-r  >>® 


■^  S  ®  S  fl 


3  5T  o 


O  a> 


fcg^^^oSQ 


162 


THE  LABOUR  GAZETTE 


February,  1927 


a 

tt, 

CO        c 

c 

c 

c 

.2      a 

ir 

c 

s 

e-s* 

>> 

C3 

a      o-o 

Q     * 

©  b  O 

OO 

CS 

C 

c 

o 

o 

o 

«E 

»o          o 

o 

o 

o 

•S'a* 

0 

5 

c 

CO 

U9 

U3 

c^- 

§     g 

CO 

CN 

o 

B) 

K 

"• 

cn 

C<» 

CM 

00 

CO 

HOOT3 

c 

cn 

CO 

CO 

«r 

CO 

T3 
0) 

f 

8 

oo 

o         c 

o 

o 

"5 

CM 

3       § 

o 

CO 

o 
o 

ea 

£ 

£ 

"* 

CM 

CO 

CO 

<M              M3 

CN 

CN 

"o 

> 

.5 

H 

ft 

*"' 

1 

e 

£ 

s 

»" 

c- 

-* 

CN 

CO 

•" 

•"■ 

1-1                  ^H 

*"■ 

** 

"* 

s 

W 

c 
ft 

"o  b  B 

©'So 

SE'-g 

CO 

ir 

ot 

c 

c< 

CN 

c- 

<N               0» 

CN 

OO 
CS 

•-£ 

QS85 

© 

a 

3 

^> 

'1 

> 

c 

1 

Si 

I      'ft 

© 

1 

M 

4 

"3 

© 

©  ©  b 

<x 

w 

« 

CN 

00 

CO 

sis 

8 

© 
| 

fr 

1      1 

a 

CN 

'■  1 

1 

B 

S   S       © 

III 

CN 

© 

S 
3 

>> 

~3 

"a 

I 

£ 
© 

*o 

1 
1 

*** 

5 

*£ 

II 

II 

C 

E 
| 

I 

? 

1 

a 
a 
E 

! 

g 

»          > 

7j 
■ 

(1    1 

©XJ 

«t 

3  ft 

T3  © 

©  -u 

eg 

®  s 

•-a 

go 

8 

~  05 

tJj  o 

SP4- 

t-  © 

§1  = 

§^§ 

k  oo  3 
©  O 

ills 

CO 

! 

83   B 

5.2 

« i 

8        o 

©              3 
00 

°      ^> 

oo  B  aj     3s    « 

«>«       g3 

>.  03  >.      5  to 
0«-i  O        co  ?5 

o.flft  ^s 

5           CO 

Si 

in 

J«J  o 

'B  * 

o 
ft 

a 

o 

b£ 
t- 

09 
o 

©M      73  2s 

S  &    ci«g 

J5  ©               00  © 

C3   *       T3     . 

S  «  3  -  cJ-3 
S.Sogag 

a 

co        O    '    cfi  M  • 

3       ^»  B  3  c  B 

o         o  o^-- 

©        ©  u  ©  ©  to 

h      a  ©  S.ft© 

CO   ©   3   fi   -j   « 

Us  lis  s 

a 

0B 

g 

©j 
-J 

I! 

.9  8 

-3 
>3 

♦3 

■8    | 

+j  o  ® 
©       r? 

*       1 

c 

5 

rf 
a 

a 
i 

+i 

B 
V 

a 
© 

J 

ot 
c 
J 

, 

^  o 
»  o 

S 

1 

il 

'■5  o 

i 

c 
I 

1 

>- 

■ 
i 
« 

00 

1 

B 

0! 

j 

* 

\ 

i 

8 

i 

a 

| 

i 

c 

c 

(U   c3 

in 

.20 

a 
Jit 

1 

3| 

o 

i 

1 

1 

c 

a 

0        t 

9 

D            b. 

a 

1 

a 

©*o 

'Z 

! 

»     if 

i 

i 

s 

£ 

Sz 

2 

2 

K 

a 

TS. 

> 

2: 

z 

^ 

£ 

1 
I 

O 

■ 

© 

i 

.3 
© 

00 

i 

S 

& 

£ 

1 

a 
l 

c 
"" 

a 
■j 

l 

-a  m 

►|| 

Pi 

-.1  a 

-a-£  « 

c3  £  5 

1 

B   ^ 
,r"  O 

B- 

§2 

^^ 

.5  03 

i 

o 

X! 
u 
© 

O 

A 

CO 

1^ 

H  ©  >» 

©  © 
S  m"b 

S*  a 

■8     i 

a  « 

..as! 

ga'p 

a|2o 

--.  ©  ©  cj 

5-gft© 

©•-2  g  00 

o 
© 

a 
ii 

rt 

CO    © 

5s -3  a 

£  fcfl  © 

So 

h 

§T3.2 

•9  c? 

00  73 
© 

go 
S'o  . 

.2<3  g 
ft  ©  M 

Sb  * 

l5 

£ 

c 

<i 

— j 

< 

& 

fc 

-t; 

vS 

fa 

•*- 

c 
C 

1 

i    1 

Q     « 

3     1 

>-  a 

-So* 

B      •[( 
B  ti   •- 

cc 

a 

■ 

,_r 

73* 
"© 

i 

>> 

1 
2 

a 
O 
© 

B 

en 

B 

a 

fc, 

■f 

• 

'S 
"3 

'/ 
c 

' 

c 

> 

St 

PC 

i 
e 

< 

! 

© 

6 

3, 
© 
M 
^     . 

CQ 
&-> 

I* 

o  © 

a£ 

11 

CO 

c° 

Ph  E 

HS£ 

•> 

B 

B 

r 

t 

3 

-o<5 

C 

£ 

c 

^ 

s 

5 

s 

O 

K 

w 

o 

B 

| 

00 

© 

.2 

a 

■3 

B 

1 

eo 

© 

8 

© 

a 
a 

00 

il 

« 

u 

S 

1 

B 

> 

i 

r 

B 

b 

£ 

^ 

ff    t 

1 

j- 

b 

i- 

S   « 

OS 

■ 

« 

j0 

CO 

CO 

o 

■ 

v- 

'   >-< 

11 

E 

E 

vi 

E 

G 

b 

00 

is 

E 

5 

i 

^  t 

© 

a 

2 

© 

« 

© 

3 

a 
1 

a 

S 

a 

£ 

c 

B 

a 

.a 

a 

B 

a 

B 

a 

t 

c 

!          C 

| 

5  rt 

«  O 

73 

1 

1 

78 

o 

"3 
o 

O 

2 

o/5 

H 

^ 

2 

U 

0 

C 

c 

Q 

0 

O 

h! 

a 

FffiBBUARY,   1927 


THE  LABOUR  GAZETTE 


153 


6,022 
1,660 
8,100 

80 

2,100 

40 

280 

432 

CO 

o 

CO 

CI 
(N 

o      to 

OS         CO 

SO 

8 

i  8,007 

3,422 

88,677 

o 
o 

11,160 

338 
4,099 

©                        ©                        O                         OOOOOb- 

5                  oo                  c»                               o 

U9 

as 

oo 

00 

H 

2 

o 

r-                    os      © 

CO                       o       o 

o 

CO 
<M 

CO 

fj      £    S 

>-0 
CO 

o.                  r>                  -                               ~      w*      ~      - 

3 

"■ 

^ 

>-(         »-l         <M 

1 

**  -3 

to 

O               r-t        tO 
CO 

CO 

3 

1         1 

1 

t>." 

i                   o.          * 
®         2 
02           C 

z 

OS 
> 

o 
Z 

!               co 

to                   »H 

►5             b 

CO 

.2 

t 

a 

c 

CO 

•         •                            o> 

I*        1   s 

iO 

CN 

OS 

y  O  O 

O     Z     Z 


CD  » 


<5        ^     en 


»J3 

u— .  a 

CD   O 

5-sl 


o  a 


©  O  CD 


2£ 

a,  xi 


fl-s; 


SJrS 

a*.9d  2«-5 

a"E.^2  5S..2 

w  o 


Qcd 

o  ^ 

a— «" 

CD  CD 


§i> 


a    a 


w  .  O  u  O  t-— '  • 
^  „,  >  cp  >  cp -2^3 
TiCDrt>>cJ>>c8cD 
°  "S  "*"  ,2  "'  O-S  3 
£  £         O.        Q.J3  CD 

£   5  £ 


>   CD 

*~  o 


h 

&% 


a    a 

CD         CD 

M 


O   (i  O   u 

>  a)  >  cd 
c3  >>ej  >> 

'*■' ,2 '■*"  J2 

'a.  _  a. 


•as 

CQ 


cj  a    • 

l£3 


50c 


•5    a 


Z     t) 


as 


as 

«°.s 

•c  is-S 


55     Z 


a    a 


s  *  s  * 

a.2.1.2 
•2-2  g« 

5s|s . 

a  a  Oj3  a 
'3—  ►«+»  2 


>>b  a  ® 

O  o  ®^ 

afl  a-g 

CD 


>>a 
o  o 

§a- 

*3  CD  O 


as 

So 


i8P      J    J    SP    SP 


og- 


o  ~a. 


d  a  a  2 

bin  3d 

< 


u  «  a 

o  m  a 


05    CD    00   CD    _ 

"-  CD^  CD  a 

"* a.  a  s  § 

a 


.2-3   . 

a  m  oq 

o^  2 
cd^.s 


^55 


CD     -, 

"•  CD 
>•    CJ 

la' 

a  x 

CD 

a  J 

3  c3 


bxj  O 

'■—,  a 


-.5.2 i2 .j  a 
•5-£" "5 .2  c'2 


a  ° 

O  CD 

43  M 


e»   >   » 

s ?  a  a 

S^*3   CD 

cs  a  "2  g 

„~  e3T3^2 

O 


a. 


.a  eja^S  a 

«  3  <ST3  „; 

T3   CD  —  u  CD 

CD  M  CD   P  P 

^2  03  O  03  P 


03  o 


3T5  o3       •« 

o  aj=      o 

5Ilii 


3«J§-35 


as 


&T3 

zS: 


.SoS? 

§03,2 


CD 

CQ 

Z 

aterford, 

tie    Cree 
,  N.B. 
tie  Creek 
,  N.B. 

CD   ^ 

a  t- 

^3 

b£ 

.a 
a, 

QQ 

ew  W 

N.S. 

ewcas 

Minto 

ewcas 

Minto 

a 

z   z   z 

z 


a     Ph" 
O     ^r 


o   a 


a   a 


a    a 


a.  j 
PI 

p  tv  a 

55    01  r^ 


I 

**•  CD 


gel 


•«      E? 


B     B 


ft,  g 

•;«  "5    CO 
K    ©   £ 


154 


THE  LABOUR  GAZETTE 


February,  1927 


§ 

60 

<M 

CO 

"5 

CO 

Oi 

iO 

CO 

IO 

o 

^ 

io 

o\ 

t^        IIJWO 

CM 

.2      a 

-* 

IC 

CO 

US 

CO 

■«*        O30W 

>> 

09 

Ci 

"S.s-B 

5      o~o 

Q      * 

©    G    H 

s 

c©        c© 

\rs 

O 

>o 

§ 

IO 

l« 

o 

o 

o 

en 

o 

O      CO  oo 

§ 

« 

a»a 

CO 

CO 

cm 

o 

ss 

OS 

r- 

o 

IQ 

oo 

\a 

O          NCOH 

3 

CO 

o 

»o 

o 

to 

lO_ 

co 

CI 

09 

in  J  ot3 

s 

m 

N 

oo 

r-T           r 

CD 
00 

13 

CQ 

CD 

co 

iO 

o 

>o 

o 

O 

00 

o 

es 

o 

CO 

o 

O       OOt^ 

o 

eo 

© 

B 

CM 

o* 

CM 

CT> 

o 

05 

"5 

o 

o 

ItO          HtOH 

CM 

o 

£ 

>> 

"-1 

» 

•H 

C3 

Ti< 

"3 

> 

a 

© 

W 

2 

^ 

Ui 

t^" 

t 

^ 

^ 

. 

CO 

o 

UO 

^ 

r_t 

^H 

^ 

M 

t^- 

^. 

h^ 

o 

s 

0 

CO 

CO 

Ok 

3 

55 

a 

o 
a 

°.2a 

3  £-2 

CO 

oo 

CO 

e 

o> 

eo 

OB 

?i 

J 

CO             • 
CM 

•  o 

•CO 

C»9 

Q©* 

i 

>-> 

1 

1 

s 

1 

d 

© 

3 

3 

02 

:  > 

•  o 

:55 

d 

• 
Q 

>o 

»o 

ffl 

o» 

cm 

°C*J 

—^ 

»H 

• 

©  ©  a 

"51! 

s 

** 

to 
cm 

oT 

c 

« 

'*< 

CM 

m 

^ 

ei 

c 

CO 
CM 

oo      fce^'* 

<M         CM 

t^ 

i 

> 
o 

55 

©' 

• 

Q 

| 

fa 

© 
fa 

si 

at 

5s 

3 

tp 
c 
B 

"3 

3        3  ®  ^ 

© 

• 

Q 

"3 

1 

i 

*o 

In 

£3 

0) 

bO 

©  u 

o 

a 

a  & 

a  © 

O  M 

-  a 

O   CO 

~3 
o 

i 

I     I 

u  09  >>  a 
©«~  o«- 

2fla 

a 

a 
© 
© 

(4 

.  M 
03    09      • 

>>a  8 

^.2  a 

n  3"S 

3 
© 

a 
© 
© 

u 
M 

-d 

3   © 

.2  a 

fl'm 

T3 

© 

3 

"J 

^3     . 
O  ft 
en  O 

1- 

al 

3  © 

^4     ® 

•X3  (4 

»: 

Is 

a  =9 

4> 

g 

s 

a 
© 

"o 

§  ••£ 

O  fa.t: 
>  ©  c 

.2  ^^ 

CO 

it 

3  • 

li 

3       I 

*03 

CQ 

1   : 

3 

co        ; 

."a 

:S     : 

.  © 

•a  .©: 

:  o  •:.■§ 

•  £  £2 

.2  © 

a 
i— i 

H 

fl 

iE 

& 

P 

w 

H 

8 

>— i 

3 

CO 

fa     : 

;  H 

»9 

- 

a 

O    CO 

©"S 

^ 

Q 

| 

.2 

a© 

a° 

J3  o 

5| 

■  ^a 

o 

3 

s 

a 

a^ 

r_'o 

| 

1 

a 

0 

c 

! 
1 
1 

a 

.1 

§ 

0 

j 

c 

a 
E 

.1 

i 

s 

:    T3T3J 

CO          ©    ©*f 

a      *i  *j  b 

5        3  3  © 

'^   .sea 

13 

9 
at 

S    1 

1 

3  +» 

a  a 
13  © 

ga 

01 

© 

I 

1 

i 

)          <0 

.2 
8 

a 

I 

© 

"a 

1 

© 

I 

c 

a 

II 

1 

a 

•J    aag 

o       S  ©^ 
bfl     43-^  a 
©      a  a  © 

i 

© 

3 

0 

55 

s 

\    55 

^ 

53 

55 

s 

H 

t 

P 

£          53£P4 

fa 

o 

9 

o 
o 
1 

1 

"o 

ID 

mi 

1. 

it 

M  3> 

'O      a 

o      c 

.2     J 
'■♦3      + 

3     .  o 

!«  ?! 

m  fcv£ 
:=.§"§ 

agreement. 
Recognition  of  union 
and    union    hours 
and  working  con- 

w  bo 

II 

*! 
.•s§ 

2  ©  5 

£  fflTJ 
5S§ 

■s'S 

a,T3 

8°  « 

o  ©  © 

4XCl 

5  o  £ 

ing  conditions, 
ischarge    of    em- 
ployees   and    em- 
ployment of  non- 

"c 

c 
_c 

e 

|? 

II 

a  bi 
o.S 

•"^4 

a  S 

=»! 

a£^ 

g  °  * 

1:1 

conditions, 
lleged   lockout 
against  violation 
of  agreement, 
or  union  wages  and 
workingconditions 
in  non-union  shops, 
or  union  wages  and 
working  conditions, 
or  union  shop 

4J  4J 

§§ 

§§ 
$8 

II 

§§ 

11 

fa  fa 

o  o 

11 

III 

«< 

*sj 

< 

3 

H 

Q 

< 

H 

< 

!*s*fa 

fa  ^fa 

fafa 

< 

to 

C 

O 
T3 

c 

} 

a 

c 

?  <y 

C 

9 

G 

f    C 

j 

■*■ 

i      c? 

fa  1 

03*        O 

+j  4^> 

4J 

1 

| 

fa 

fa' 

p 

4       P," 

3 

o 

a 
O 

fa 

P 

fa" 

C 

j        fa 

a  a 

OO 

a 
O 

o 

h-1 

© 

-3 

1 

1 

I       1 

o 

o" 

1 

1 

i  s 

c 

i       © 

J3    I 

23* 

o 

a 

a 

fa 

4-> 

3 

1 

i  s 

1 

1 

3 

i 
1 

<        fa 

3 

1 

2      a 

J?  § 

S  9 
o  o 
fa  fa 

1 
fa 

03 

O 

o 

3        O 

o 

o 

O 

c 

)       o 

1 

>        3 

-^      o 

o  o 

o 

o 

a 

a 

< 

3        S 

H 

H 

a 

s 

j  a 

E- 

S 

m     H 

Ht- 

H 

At  co 

co 
S 

^4 

0          03 

03 

•          03 

0 

1 

3                   • 

3                 • 
J                 03 

s°      • 

co  co 

en    fa 

■!         fcl 

fa 

fa 

-                 fa 

fa 

fa  fa 

-«  © 

o 

1>          03 

© 

© 

< 

5         © 

© 

©  © 

g 

& 

" 

4      ^4 

fa 

:    -^ 

=    •a 

fa 

M^i 

o 

So 

>> 

1 

3     o 

o 

:      o 

J     6 

9 

o  p 

1 

-s^ 

s      ^ 

& 

:     & 

&      : 

*ts 

s* 

>>     >» 

>> 

>> 

1 

!          >, 

>» 

>>>» 

3 

• «  fa 

o 

-       - 

03 

a 

3           fa 

< 

j          fa 

fa 

fa  fa 

8 

£2 

,3 

2    3 

(4 

3 

o 

1 

I          5 

1 

J       3 

o 

o  o 

4->  *-• 

o 

c»  3 

M 

3 
2 

J        c 

2    ^ 

(-1 

03 

5 

3 

J 

!   j 

1 

?       S 

1   i 

§s 

5 

K«— 

o 

© 

i 

:         — 

^5  M 

=0       M 

i 

^4 

bC 

3        M 

2 

3              bO 

u 

fcCbO 

■  I 

>» 

fa 

3    9 

15 

| 

t 
- 

a   .s 

a     5 

(4 

I 

a 

13 

c 

e 

*    ja 

3 

1      1 

—       fa 

.2.2 

J3J3 

1 

00 

© 

4J 

c 

)     -^ 

< 

■>                     4J 

■U               © 

4->  4J 

■ 

9 
T3 

a 

oj 

;•  o 

CO 

2     ^2 

T3 

>. 

^O 

;  s 

c 

0                    ^ 

£            * 

22 

a 

«»    © 

.2   3 

"H.2 

C   CO 
'f  g 

1 

1 

3     "3 

DO          CO 

1 

© 

a 
3 

03 

1 

4- 

c 

l          03 
1          g 

1 

1 

< 

3         ° 

i    § 

a,   a 
s   § 

3  © 

CO    3 

SS 

1 

! 

£tf 

' 

5- 

g 

^ 

1 

i  ^ 

3 

& 

i 

is 

{ 

li 

3 

S 

3    S 

3 

I 

s       S 

a     Q 

a  a 

Q 

February,  1927 


THE  LABOUR  GAZETTE 


155 


o 

o 

o 

«s 

to 

CO 

o> 

p 

CO 

S3 

esi 

o 

o 

<N 

CO 

t^ 

o> 

cf 

CM 

<m' 

CM 

os 

r~ 

o 

o 

o 

00 

CM 

$ 

CO 

oo 

eo 

o 

O 

«o 

■"' 

■* 

CO 

to 

to 

uo 

— ' 

~* 

<M 

^ 

C* 

^ 

3 

>* 

r 

»o 

-** 

o 

"5 

O 
CM 

a> 

o 

CM 

_; 

_; 

CO 

V 

esj 

o 

s 

CM 

CO 

00 

o 

CO 

« 

CM 

JH 

ea 

si 

£ 

1 

60 

+3 

Q. 
© 

'E 

>> 

c3 

3 

1 

•c 

>> 

c3 

© 

& 

3 

s 

£ 

«< 

<i 

S 

<j 

3 

§ 

o> 

""' 

CM 

&     S? 

IS 

§  a 

& 

%   a 

a 

© 

*»  — ■ 

«M 

a      o 

o 

©    . 

atem 
loyee 
vour 
er. 

s  >> 

la^ 

—  o 

-  a 

«  ^ 

& 

A     < 


Ct3 
eS  © 

"3  © 


"ft  ©"O 
5      a 


3      - 


3    . 


as 


1m- 

>  © 

***  O 


tf  5 


o"m 

£© 
>> 

©   H    03 

s»a 

Jag 
©  o-^ 


^11 
o  ©.£ 
a  a>  2      <§ 

ii-s  I 
If  Ml 


«  a 


Discharge    of    em- 
ployee. 

Increased  wages  and 
improved  work- 
ing conditions. 

Reduction   in   piece 
rates. 

* 

8fl 

o  o 

"3  2 

o  © 

sa 

^a 
©  ■ 

MO 
©  O 

—  a 

CO 

g 

i 

a 

1 

3 

©  o  a 
a  <s  © 
©  ^,«~ 

o  ©  © 

-a- 

•2S..S 

©  C3T3 

§ 
1 

1 

1! 
IS 

© 

© 
© 
I 

i 
1 

tion  of  5  per  cent, 
crease     in     wages 
from   $5.70  to   87 
per  day. 

gainst  employ- 
ment of  particular 
persons. 

8* 

|- 
I    o 

© 

|a 

per  hour. 

o     secure     change 
from  two  11-hour 
shifts  to  three  8- 
hour  shifts. 

gainst  employment 
of  members  of 
other  union, 
crease  in  wages  of 
$1    per    day    and 
closed  shop, 
ir  5-day  week  in- 
stead   of    5j-day 
week. 

crease    in     wages 
from  80  cents  to  90 

cents  per  hour. 

sympathy    with 
strike  of  carpenters 
in  Vancouver. 

fe 

«* 

ti 

<i 

< 

M 

h 

< 

£ 

fo 

£ 

S 

Creek,  B.C... 

Westminster, 

Moody,  B.C.. 

g 

gt 

9 

43 

a 

O 

o 

d 

O 

tJ 

a 

§ 

1! 

§ 

o 

i 

© 

"3 
i 

* 
c 

5 

6 

PQ 

> 

3 

a 
C 
c 

6 

h 

E 

2 

■3  |«  I 

'3 
.9 

1 

i 

© 

O  co 

o  © 

2 
1 

"3 
.S 

1 

§ 

8 

3 

© 

03 

© 

fe    £        a, 

£ 

S 

H 

O 

> 

tf 

IS: 

a 

H 

> 

> 

o 

> 

s  a 

a  a- 
BC3 


^  «        c3 


.13 

38 

§>a 


.  o      o 


S 
e  Q 


»« 


s|8 
P  s».s 

05~  o 


e     1 


34583—3 


156 


THE  LABOUR  GAZETTE 


February,  1927 


r 


e<     e»  to     eo 


©  c  c  oo 


t-  ^H 


1     1 


§  s 

o»     «o 


Ho 


CI  .1 


eo  i-t 


S    8 


O  c  o 

as" 


§      g 


-?        ^        w 


U    3 


©  ©  a 
™  c  © 


2         2         >> 
§         S.      -3 


rt       c3 


a 


©    .  ©    .  a 


£Cz      -X       «  PI  *  PI      " 


»e»       C. 


O    O    >5 


>  © 

**-  O 


111 

m*  a 

is** 
sss§ 


S    "2 

I  I 


c    cc   C 

©:=  5 

E    »9 


Id 


188 


.s-a 

♦jO© 


5      Q  w 

8|II 


5* 


.2 

"Jj  00 


Z     £ 


a  J3 

1*83 

N-rj  o  o.  q. 


.2    .3 

-5   3 

8     8? 


! « 
i  i 

03     £ 


*~ 


60^ 

t£     8  8  8 

» °    8P  Sf  9 

^■SS.S  .S  .2 

!?    H   ?    (D  ©  © 


a  to 

O  03 


.ST3 

a  a 
3  o 

a" 


2       © 


Z     <a-»3     8     8 
te      a  S      to  fe      fe 


©  a 

u  O 


£  fc 


-2  ^  a  g  S 
-o  S  u  >  © 


5        5 


o  3 

1**3 


■ 

© 

*    .5  |  ^  S  ^ 

sliis  I  ! 


8    8 

>    > 


M.2 

•g.a 

.SQ 


*     J 

O-       .Sri* 

s  IP- 


Ah      E 
if     "d 


5  1 


O   09  >— " 


II 


d       * 
§       g 


8     2 


IS 
§© 

§^ 

il 

8J 


55         « 

o  I  "C  53 

I  !! 


§     8 

s   a 


I! 


February,  1927 


THE  LABOUR  GAZETTE 


157 


eo      op          e* 

t»          «D                  !"H 

^         iH               »-* 

CO 

May  15 

May  15 

Sept.  3 

Jan.  9 

Jan. 11 

Sept.  1 

S    2 


n 


I  I 
I  I 


°     ■*>  M     a 

'ill  H 

S2-  a  u  a  g  o 
;=  oi  >><d^  u  OQ 
<      CD  £ 


1 

11 

—  o. 


I-9 

IS 


M  pq 

|  I 

I  8 

>  > 


u 


4 
P  1 


5  «  £,    •- 

EW  1 

34583—3* 


|    1 


"2    •« 


I   1   1 


fl 

§    a 


«     .S3 


Addendum  on  Strikes  and  Lockouts 
in  Other  Countries  1919-1926 

The  accompanying  table  gives  the  princi- 
pal figures  as  to  strikes  and  lockouts  in  other 
countries  as  compared  with  Canada  since  1919, 
showing  the  number  of  disputes  (strikes  and 
lockouts),  the  number  of  employees  involved 
in  stoppages  of  work  and  the  time  loss  in  man 
working  days  in  those  countries  for  which  such 
figures  are  available. 

In  some  of  these  countries  figures  as  to 
strikes  and  lockouts  are  published  separately, 
but  in  the  table  here  given  have  been  included 
together.  The  practice  varies  greatly  in  the 
various  countries  also  in  regard  to  other 
points.  In  some  cases  the  number  of  strikes 
and  lockouts  shown  for  a  year  is  the  number 
beginning  during  the  year,  in  other  cases  it  is 
the  number  ending  during  the  year,  and  in 
still  other  cases  it  is  the  number  in  existence 
during  the  year,  including  those  carried  over 
from  the  previous  year,  with  those  beginning 
during  the  year. 

The  figures  as  to  the  number  of  employees 
involved  published  by  some  countries  show 
not  x>nly  the  number  of  employees  directly 
involved,  but  also  the  number  of  those  in- 
directly involved,  that  is  thrown  out  of  work 
by  disputes  to  which  they  were  not  parties, 
but  exact  information  as  to  these  points  is  not 
always  given.  In  the  table  given  herewith 
the  column  showing  numbers  of  employees 
involved  includes  figures  for  the  numbers  di- 
rectly involved,  or  the  total  number  directly 
and  indirectly  involved  according  to  the 
method  adopted  by  the  country  in  question. 
For  some  countries,  figures  as  to  time  loss, 
that  is  the  number  of  man  working  days  lost, 
are  not  given,  or  are  given  only  by  years  and 
not  by  months.  Footnotes  to  the  table  indi- 
cate the  nature  of  the  statistics  with  refer- 
ence to  the  above  points.  Many  countries 
publish  these  statistics  only  once  each  year 
or  less  frequently,  the  figures  being  issued  in 
some  cases  after  an  interval  of  some  length. 

A  table  of  figures  as  to  strikes  in  China  is 
added,  but  is  the  only  example  of  statistics 
of  strikes  and  lockouts  compiled  by  other  than 
a  governmental  authority.  This  fable  is  taken 
from  a  study  of  industrial  disputes  in  China 
from  1918  to  1925  made  by  Ta  Chen,  Assist- 
ant Professor  of  Sociology,  Tsing  Hua  College, 
Peking,  an  account  of  which  was  published  in 
the  October,  1926  number  of  the  Monthly 
Labour  Review  issued  by  the  United  States 
Bureau  of  Labour  Statistics.  As  no  official 
statistics  on  this  subject  were  available,  the 
information  was  secured  chiefly  from  the  news- 
papers published  in  the  principal  cities,  that 
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for  the  period  1918-1923  being  secured  chiefly 
from  one  Shanghai  daily  paper,  the  Shun  Pao, 
the  oldest  newspaper  printed  in  the  Chinese 
language.  Professor  Ta  Chen  states  that  the 
strike  as  a  method  for  improving  the  work- 
ers' condition  is  still  new  in  China.  It  is 
understood  that  the  figures  cover  the  strikes 
of  importance  in  recent  years  and  the  accom- 
panying table  is  the  summary  table  published. 


Reference  is  made  to  the  "  May  30,  1925, 
affair  in  Shanghai "  which  was  a  series  of 
strikes  constituting  something  in  the  nature 
of  a  general  strike  in  sympathy  with  a  strike 
of  55,000  cotton  mill  employees  for  recognition 
of  their  union.  There  occurred  anti-foreign 
riots  and  demonstrations  resulting  in  deaths' 
of  Chinese  and  foreigners.  The  cotton  mill 
employees  secured  recognition. 


STRIKES  AND  LOCKOUTS  IN  CANADA  AND  IN  OTHER  COUNTRIES  1919-1926 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss 

in  working 

days 


Canada 


1919 

(O 

298 
285 
145 
85 
91 
73 
83 
77 
11 
10 
14 
14 
15 
15 
18 
14 
14 
12 
13 
10 

(e) 

138,988 

52,150 

22,930 

41,050 

32,868 

32,494 

25,796 

24,142 

823 

2,450 

1,032 

924 

4,018 

2,881 

10,891 

4,326 

2,347 

2,561 

1,133 

198 

(e) 
3,942,189 

1920 

886,754 

1921 

95o,461 

1922 

1,975,276 

1923 

768,494 

1924 

1,770,825 

1925... 

1,743,996 

1926 

296,811 

1926 — Jan 

9,769 

Feb 

21,730 

Mar 

14,269 

8,773 

59,591 

35,769 

July 

49,058 

34,800 

Sept 

20,922 

Oct 

27,873 

Nov 

9,892 

Dec 

4,365 

United  States 


1919 

(a) 

3,630 

3,411 

2,385 

1,112 

1,553 

1,249 

1,301 

72 

76 

80 

(e)  (1) 

4,160,348 

1,463,054 

1,099,247 

1,612,562 

756,584 

654,641 

428,218 

17,546 

43,523 

26,308 

1920 

1921 

1922 

1923... 

1924... 

1925 

1926 — Jan    . 

Feb.... 

July. . . 

(h)         89 
(h)        104 
(h)         96 
(h)         68 
(h)         46 

79,362 
15,917 
26,652 
15,309 
7,986 

Sept 

Oct 

Chile 


1919 

(d) 

66 
105 
24 
19 
41 
86 
113 

(g) 

23,529 
50,439 
6,703 
5,296 
12,299 
34,353 
51,198 

1920... 

1921.. 

1922... 

1923... 

1924... 

1925. . . 

Year 


Number  of 
disputes 


Employees 
involved 


Time  loss 

in  working 

days 


Mexico 

1922 

(d) 

197 
146 
138 
51 

(g) 

63,000 
54,396 
29,244 
27,614 

1923 

1924 

1925 

Uruguay 

1919 

(d) 

65 
193 
146 

35 
114 

22 

(g) 

18,491 
16,303 
2,958 
5,819 
1,117 
858 

581,995 

1920 

645,864 

1921 

83,o90 

1922 

1923 

1924 

Great  Britain 


1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926(h).... 
1926— Jan.. 

Feb.. 

Mar. 

April 

May. 

June. 

July. 

Aug.. 

Sept. 

Oct.. 

Nov. 

Dec. 


(a) 


,352 

,607 

763 

576 

628 

710 

604 

313 

63 

62 

63 

68 

37 

32 

25 

36 

34 

22 

17 

16 


(e) 

2,401,000 

1,779,000 

1,770,000 

512,000 

343,000 

558,000 

404,000 

2,721,000 

26,000 

22,000 

37,000 

51,000 

2,673,000 

1,082,000 

1,052,000 

1,002.000 

1,002,000 

903,000 

801,000 

453,000 


(O 

34,970,000 

26,570,000 

85,870.000 

19,850,000 

10,670.000 

8,420.000 

7,966,000 

162,780,000 

412,000 

366,000 

460.000 

424,000 

36,114,000 

23,387,000 

23,018,000 

21,018,000 

21,015,000 

18.510,000 

16,007,000 

3,014,000 


Austria 

1919 

(d) 

151 
335 
460 
420 
320 
445 
319 

(e) 

63,703 
185,070 
221,482 
228,000 
156,000 
293,849 

65,971 

(e) 
1,020,800 

1920 

1,804,628 

1921 

1922 

1923 

1924 

2,770,158 

1925 

1,152,256 
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STRIKES  AND  LOCKOUTS  IN  CANADA  AND  IN  OTHER  COUNTRIES  1919-26— Con. 


Year 


Number  of 
disputes 


Employees 
involved 


Time  loss 

in  working 

days 


Belgium 


1919 

(0 
(c) 
(0 

(c) 
(c) 
(O 
(c) 

b) 

372 

517 

258 

172 

168 

188 

112 

12 

13 

11 

18 

13 

22 

26 

20 

(e) 

164,030 

296,192 

127,293 

85,605 

126,278 

84,447 

81,988 

18,742 

18,400 

7,570 

10,408 

3,980 

4,109 

25,309 

11,079 

1920 

1921 

1922 

1923 

1924 

1925 

1926-Jan 

407,861 

Feb 

337,008 

179,659 

77,637 

May 

41,195 

3,784 

July 

135,566 

38,980 

Sept.... 

Bulgaria 

1922 

(a) 

193 
59 

(e) 

15,396 
2,640 

297,778 

1923 

22,602 

Czechoslovakia 


1921 

(d) 

356 
247 
202 

(f) 

150,466 

300,730 

72,632 

1,949,120 

1922... 

2,530,6o7 

1923 

521,534 

1924 

1925 

280 

186,048 

1,118, tfiO 

Denmark 


1919 

(a) 

472 
243 
110 
31 
58 
71 
48 

(e) 

35,575 
21,965 
48,147 
48,859 
1,941 
9,758 
102,331 

877,548 

1920 

690,089 

1921... 

1,321,184 

1922 

2,272,054 

1923 

19,677 

1924 

175,090 

1925 

4,138,486 

Finland 

1919 

(a) 

39 
146 

76 

53 

50 

31 

38 

(c)            4 

(c)            3 

(c)            6 

(c)            6 

(o)           15 

(c)           15 

(c)          23 

(c)          27 

(c)           19 

(c)          16 

(c)           7 

(g) 

4,065 

21,001 

6,251 

9,840 

7,588 

3,051 

2,921 

270 

295 

953 

1,095 

1,779 

1,917 

5,197 

5,798 

2,446 

1,724 

539 

160,130 

1920 

455,588 

1921 

119,868 

1922 

252,374 

1923 

261,474 

1924 

51,049 

1925 

87,632 

1926— Jan 

Feb 

Mar 

April 

May 

July 

Au<? 

Sept 

Oct 

Nov 

Dec 

Year 


Number  of 
disputes 


Employees 
involved 


Time  loss 

in  working 

days 


Esthonia 

1921 

(d) 

53 
29 
S3 
16 
15 

(e) 

5,156 

5,263 

3,492 

1,568 

904 

7,859 
42,162 

1922 

1923 

10  299 

1924 

4,831 
2,538 

1925 

France 


1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926— Jan.. 

Feb.. 

Mar. 

April 

May. 

June. 


(a) 


,832 
475 
665 
,068 
,272 
923 
125 
197 
285 
198 
192 
144 


(e) 

1,150,718 

1,316,559 

402,377 

290,326 

330,954 

242,792 

118,370 

13,158 

35,635 

37,147 

55,041 

77,613 

22,834 


Germany 


1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926— 1st  qr. 
2nd  qr 
3rd  qr. 


(b) 


(i) 
(i) 
(i) 

Hi 

(i) 

(j) 

(h) 
(h) 
00 


4,970 
8,800 
5,223 
5,361 
2,209 
2,012 
1,766 

81 
106 

81 


(e) 

4,706,269 

8,323,977 

2,042,372 

2,321,597 

2,097,922 

1,634,317 

758,071 

21,477 

10,896 

10,187 


Italy 


Netherlands 


15,478,318 
23,112,038 
7,027,070 
3,035,493 
4,172,398 


(e) 

48,067,180 

54,206,942 

30,067,894 

29,240,740 

15,171,773 

36,023,143 

16,855,856 

560,338 

273 ,263 

186,328 


1919 

(d)  (k) 

1,671 

1,897 

1,111 

589 

214 

(g) 

1,054,260 

1,286,066 

704,843 

441,602 

73 ,248 

18,998,236 

1920 

16,609,559 

1921 

8,555,209 

1922 

6,964,442 
447,437 

1923 

1919 

(a) 

649 

481 

299 

325 

289 

239 

262 

17 

18 

19 

12 

17 

9 

21 

29 

14 

10 

8 

(e) 

61,700 

66,500 

47,700 

44,000 

56,400 

27,100 

31,700 

627 

460 

907 

570 

704 

295 

1,147 

2,251 

571 

228 

171 

1,094,700 

1920 

2,333,900 

1921 

1,383,700 

1922 

1,108,300 

1923 

3,986,500 

1924 

427,100 

1925... 

780,860 

1926— Jan 

Feb.. 

April 

Mav  .  . 

July 

Sept    . 

Oct.  .. 

Dec 
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STRIKES  AND  LOCKOUTS  IN  CANADA  AND  IN  OTHER  COUNTRIES  1919-28— Con. 


Year 


Number  of 
disputes 


Employee: 
involved 


Time  loss 

in  working 

days 


Norway 


1921 

(d) 

89 
26 
57 
61 
84 

(g) 

154,421 

2,168 
24,965 
63,117 
13,752 

3,583,742 
91,380 

1922 

1923 

796,274 

1924 

5,152,386 

1925 

667,000 

Poland 

1921 

(a) 

704 
802 
1,265 
929 
538 
98 

(e) 

510,499 
607,268 
849,464 
581,685 
149,574 
25,440 

1922 

4,638,744 
6,381,519 
7,137,322 
1,322  000 

1923 

1924 

1925 

1926— 1st  qr... . 

139,220 

2nd  qr 

Rumania 


1920 

(d) 

753 
119 
219 

(e) 

116,091 
19,475 
22,819 

1,702,402 

80,592 

306  726 

1921 

1922 

1923 

291,045 

1924 

88 
73 

11,453 
19,857 

212,365 
209  891 

1925 

1919 

(d) 

403 

424 
233 
429 
411 

(e) 

178,496 
244,684 
83,691 
119,417 
120.568 

4,001,278 

1920 

7,261,762 

1921 

2,802,299 

1922 

2,672,567 

1923 

3,027,026 

Sweden 

1919 

(d) 

440 
486 
347 
392 
206 
261 
239 

(g) 

81,041 
139,039 

49,712 

75,679 
102,896 

23,976 
145,778 

2,295,900 

1920 

8,942,500 

1921 

2,663,300 

1922 

2,674,580 

1923 

6,907,390 

1924 

1.204,500 

1925 

2,559,700 

Year 


Number  of 
disputes 


E  mployees 
involved 


Time  loss 

in  working 

days 


Switzerland 


1919 

(d) 

237 
184 
55 
104 
44 
70 

(e) 

21,294 
13,989 
2,786 
10.340 
3,567 
6,741 

1920 

1921 

1922 

1923 

1924 

South  Africa 


1919 
1920 
1921 
1922 


(a) 


47 


(g) 

23,799 

105,658 

9,892 

29,001 

537,138 

839.415 

112.357 

[,339.508 


Australia 


1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926—  1st  qr. 
2nd  qr 


(c) 


460 
554 
624 
445 
274 
504 
499 
88 
75 


(f) 

157.591 
155.566 
165.101 
116.332 
76.321 
152,-146 
176.746 
22.093 
40,153 


4.303,738 
3.587,267 
1,286.185 

858,685 
1,145.977 

918.646 
1,128.570 

211.633 

817,611 


New  Zealand 


• 

1919 

(b) 

45 
77 
77 
58 
49 
34 
83 
43 

(g) 

4.030 
15.138 
10.433 
6.414 
7.162 
14.815 
9.905 
4,382 

1920 

64,735 

1921... 

119.208 

1922... 

93,456 

1923 

201,812 

1924... 

89,106 

1925  . .              

1926 — 1st  9  months... . 

(a)  Disputes  beginning  in  period,  (b)  Disputes  ending  is 
period,  (c)  Disputes  in  existence  in  period,  (d)  Method  of 
counting  disputes  not  6tated.  (e)  Directly  involved  only. 
(f)  Directly  and  indirectly  involved,  (g)  It  is  not  stated 
whether  or  not  employees  indirectly  involved  are  included. 
(h)  Preliminary  figures,  (i)  Including  political  strikes. 
(j)  Excluding  political  strikes,  (k)  Excluding  agricultural 
strikes.     (\)  In  disputes  for  which  reported. 

China — Number  of  Strikes  and  Strikers  and  Duration  of  Strike,  by  Years.   1918  to  1925 
(Figures  in  parenthesis  include  the  May  30,  1925,  affair  in  Shanghai) 


Year 

Total 
number 
of  strikes 

Strikes 
for  which 

number 
of  strikers 

was 
reported 

Total 

number 

of  strikers 

Average 

number 

of  strikers 

per  dispute 

Strikes 
for  which 
duration 

was 
reported 

Total 

number 

of  days 

lost 

Average 

duration 

of  strikes 

(days) 

1918 

25 
66 
46 
49 
91 
47 
56 
183 
(318) 

12 
26 
19 
22 
30 
17 
18 
103 
■     (198) 

6,455 

91,520 

46,140 

108,025 

139,050 

35.835 

61.860 

403.334 

(784.821) 

538 
3,520 
2,428 
4,910 
4,635 
2,108 
3,437 
3,916 
(3.964) 

15 
52 
22 
21 
54 
21 
26 
95 
(120) 

124 
294 
157 
155 
452 
134 
241 
505 
(2,266) 

8-27 

1919 

5-66 

1920.... 

714 

1921... . 

7-38 

1922 

8-37 

1923 

6-38 

1924 

9-27 

1925 

5-32 

(18-88) 

Total 

563 
.  (698) 

247 
(342) 

892.219 
(1.273,706) 

3,612 
(3,724) 

306 
(331) 

2,062 
(3,823) 

6-74 

(11-52) 

70 

(87) 

31 

(43) 

111,527 
(159,213) 

38 
(41) 

258 
(478) 
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ANNUAL  REPORT  OF  LABOUR  DEPARTMENT  OF  QUEBEC 


HP  HE  Department  of  Public  Works  and 
•*■  Labour  of  the  Province  of  Quebec 
recently  published  a  report  covering  the 
operations  of  the  twelve-month  period  ended 
June  30,  1926.  An  account  of  the  various 
functions  of  this  Department  was  given  in  the 
Labour  Gazette,  April  1925,  page  354.  These 
functions  include  the  supervision  of  all  pro- 
ceedings under  the  Quebec  Trades  Disputes 
Act;  the  inspection  of  industrial  establish- 
ments from  the  standpoint  of  the  worker's 
safety  and  health;  the  carrying  out  of  the 
policy  of  the  provincial  government  requiring 
the  payment  of  fair  wages  for  work  performed 
under  government  contracts;  superintending 
licensed  registry  offices  for  domestic  servants; 
administering  the  Boiler  Inspection  Act; 
superintending  the  inspection  of  foundries; 
and  supervising  juvenile  employment  by 
means  of  educational  certificates  issued  to 
children  under  16  years  of  age. 

The  Deputy  Minister,  Mr.  Louis  Guyon 
given  an  encouraging  view  of  the  Depart- 
ment's work:— "Since  1888,"  he  says,  "our 
Department  has  carried  on  its  work  of 
reform,  convinced  of  the  usefulness  and  great 
humanitarian  and  economical  value  of  its 
mission  and  confident  of  having  the  approval 
of  the  heads  of  industries,  whose  intelligent 
co-operation  has  now  made  us  forget  the 
difficulties  of  the  first  years."  He  emphasizes 
the  humanitarian  aspect  of  the  work.  "To 
mention  only  the  laws  bearing  solely  upon  the 
welfare,  health  and  safety  of  workmen  in  the 
industrial  establishments,  measures  which  were 
welcomed  at  the  time  as  a  deliverance  and  a 
guarantee  for  the  future,  it  is  undeniable  that 
factories  and  small  workshops  even  are  now 
organized  with  much  greater  care  for  the 
workmen's  health  and  comfort." 

The  increase  in  population  and  in  the 
number  of  factories  and  the  concentration  of 
labour  in  large  towns  have  added  to  the  duties 
of  the  Labour  Department,  but  the  chief 
factor  in  its  development  is  stated  to  have 
been  the  constant  demands  for  legislation  that 
have  been  presented  by  labour  organizations 
in  the  province.  It  is  claimed  that  the 
Department  now  represents  the  principle  of 
right  relations  as  between  employers  and 
workpeople,  while  industrialism  is  "ever  more 
absorbed  by  economic  problems  and  competi- 
tion." In  regard  to  the  recent  application  in 
the  province  of  the  principle  of  minimum 
wages  for  female  employees,  the  Deputy 
Minister  says: — "Another  rung  in  the  ladder 
of  reforms  was  that  of  the  minimum  salary 
of  girls  and  women  employed  in  industries; 


a  measure  which  is  receiving  unanimous  public 
approval.  Its  application  is  attended  with 
many  difficulties  and  it  will  have  to  be  applied 
with  every  moderation  to  be  successful.  The 
spirit  of  justice  characterizing  the  relations 
between  the  heads  of  industries  and  the 
workmen  of  our  Province  promises  the  success 
of  this  important  reform." 

A  force  of  twelve  male  and  three  female 
inspectors  is  maintained  to  secure  the  enforce- 
ment of  the  Industrial  Establishments  and 
Public  Buildings  Act.  The  inspectors  also 
devote  considerable  time  to  the  registration 
of  children  between  the  ages  of  14  and  16, 
who  are  forbidden  to  work  in  factories  unless 
they  hold  school  certificates.  The  total 
number  of  children  registered  under  this 
provision  during  the  twelve  months  covered 
by  the  report  was  2,562,,  of  whom  1,982  were 
in  Montreal,  165  in  the  district  around 
Montreal,  and  415  were  in  Quebec  City  and 
district. 

Notice  of  accidents  were  received  by  the 
Department  during  the  year  as  follows: — 
Fatal  accidents,  36  (of  which  24  were  in  the 
Montreal  division) ;  serious  accidents,  126;  and 
slight  accidents,  1,203.  There  were  also  100 
unclassified  accidents  reported  from  the 
Eastern  Townships. 

The  Stationary  Engineers'  Branch  reported 
a  total  of  6,223  new  certificates  and  graduation 
for  engineers  of  all  classes  and  for  firemen. 

The  inspection  of  boilers  is  now  carried  on 
more  thoroughly  than  in  the  past.  The  report 
refers  to  recent  action  that  has  been  taken 
to  bring  Quebec  into  line  with  the  other 
provinces  in  the  matter  of  boiler  inspection, 
and  so  to  put  an  end  to  the  once  common 
practice  of  selling  second-hand  boilers  which 
are  bought  by  inexperienced  users  and  have 
later  to  be  condemned  by  the  inspectors. 
"  The  reports  of  our  inspectors,"  it  is  stated, 
"are  full  of  not  very  edifying  details  of  the 
frauds  of  the  sellers  of  old  boilers." 

The  report  of  the  Electricians'  Branch 
notes  a  cessation  of  accidents  due  to 
defective  installations  in  public  buildings  and 
industrial  establishments,  the  improvement 
being  attributed  to  the  higher  qualifications 
now  required  for  electricians'  certificates. 
Further  "  by  supplying  an  excellent  inspection 
service  free  to  churches,  schools  and  religious 
institutions  and  thus  affording  greater  protec- 
tion to  human  life,  the  government  has 
accomplished  a  work  of  great  interest  to  the 
public." 

The  report  pays  a  tribute  to  the  work  of 
the  Employment  Service,  which,  it  states,  "  is 
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contributing  so  largely  to  the  economic 
welfare  and  social  peace  of  the  Province." 
In  accordance  with  the  present  policy  of  the 
Department  no  new  licenses  were  granted  for 
licensed  registry  offices.  It  is  anticipated  that 
most  of  the  work  of  these  offices  will  be 
absorbed  in  time  by  the  Provincial  Employ- 
ment Service,  leaving  only  a  few  licensed 
registries  to  do  business  with  foreign  workmen. 
Municipalities  are  now  imposing  a  tax  on 
private  agencies,  and  municipal  collectors, 
aided  by  the  police,  will  henceforth  take  a 
share  in  their  control.  Under  the  former 
system  the  supervision  of  these  concerns  was 
increasingly  difficult.  There  are  five  employ- 
ment offices,  which  are  situated  at  Montreal, 
Quebec,  Sherbrooke,  Three  Rivers  and  Hull. 
Judged  by  the  reports  of  these  offices  indus- 
trial conditions  in  the  province  were  very 
satisfactory  during  the  period  reviewed.  The 
number  of  workpeople  placed  in  positions 
during  the  twelve-months'  period  was  23,617, 
the  highest  yet  reached  by  the  Service. 
Building  operations  were  the  largest  con- 
tributors of  business,  followed  in  order  by 
lumbering,  erection  of  hydro-electric  plants, 
railway  maintenance,  and  by  the  clothing, 
shoe,  textile  and  rubber  industries.  The 
Service  now  makes  use  of  the  services  of 
agent  or  solicitors,  who  last  year  visited  over 
2,000  employers,  and  from  them  numerous 
applications  for  workpeople  were  received. 

The  Fair  Wages  officer,  Mr.  Alfred  Robert, 
intervened  during  the  year  in  a  case  involving 
carpenters  and  joiners  employed  by  sub- 
contractors on  the  new  Montreal  Court  House, 
The  workmen  demanded  an  hourly  rate  of  65 
cents,  which  was  finally  agreed  to  by  the 
employers.  A  complaint  by  painters  employed 
on  the  Bordeaux  Gaol  was  also  adjusted 
satisfactorily. 

Complaints  were  received  during  the  year 
that  certain  hotel  proprietors  were  violating 
the  law  which  requires  that  employees  shall 
have  one  day  of  rest  in  each  week,  and  the 
Inspector  of  Hotels  and  Restaurants  succeeded 
in  securing  its  observance. 

The  report  of  the  registrar  of  councils  of 
Conciliation  and  Arbitration  under  the  Quebec 
Trade  Disputes  Act  notes  a  decline  in  the 
number  of  disputes  in  the  province.  An 
arbitration  commission  was  appointed  in 
connection  with  a  dispute  between  the  Quebec 
Manufacturers'  Association  and  the  Brother- 
hood of  Leather  Cutters,  the  Shoe  Lasters' 
Protective  Union  and  the  National  Brother- 
hood of  Shoemaking  Machinists.  The  com- 
mision,  composed  of  representatives  of  both 
parties,  with  an  independent  chairman,  failed 
to  reach  an  agreement  and  presented  majority 


and  minority  reports.  The  registrar  intervened 
also  in  a  dispute  involving  the  employees  in 
the  Montmorency  Falls  cotton  mills. 

An  account  of  the  Quebec  Trades  Disputes 
Act  was  given  in  the  Supplement  to  the 
Labour  Gazette,  March  1925,  entitled 
"Government  intervention  in  Labour  Disputes 
in  Canada,"  as  follows: — 

The  history  of  statutory  provision  for 
conciliation  or  arbitration  in  industrial  disputes 
in  the  province  of  Quebec  shows  more  activity 
on  the  part  of  the  provincial  government  in 
the  settlement  of  disputes  than  in  any  other 
province.  The  New  South  Wales  law  served 
as  a  model  for  the  Quebec  Act  of  1901  as  in 
Ontario  and  British  Columbia,  and  in  1903  an 
amendment  was  passed  similar  to  that  in 
Ontario  in  1902,  by  which  the  registrar  was 
authorized  to  endeavour  to  effect  a  settlement 
by  conciliation  in  any  dispute  in  which  he  was 
requested  to  do  so  by  the  employer  or  the 
employees  or  by  the  mayor  of  the  town  con- 
cerned. A  further  duty  was  imposed  on  the 
registrar  in  requiring  him  to  proffer  his 
services  as  mediator  without  waiting  for  a 
request  in  writing  to  be  made  to  him. 

The  council  of  arbitration  for  railway 
disputes  was  never  established,  no  nominations 
being  received  for  members.  The  council  of 
arbitration  for  other  than  railway  labour 
disputes  was  organized  in  March,  1902,  but  the 
inaction  of  the  employers  prevented  any  refer- 
ence of  disputes  under  the  Act  until  after  the 
amendment  of  1903  except  in  one  instance,  the 
only  one  in  which  the  provision  for  conciliation 
councils  was  utilized.  The  reports  on  the 
operation  of  the  Act  state  that  the  members 
of  the  two  permanent  councils  of  arbitration 
which  were  appointed  in  the  years  1901  and 
1909,  were  not  acceptable  to  the  workpeople, 
and  in  1909  the  law  was  amended  to  provide 
that  councils  of  arbitration  should  be  appointed 
in  connection  with  each  dispute  to  be  referred 
to  arbitration.  The  employer  and  employees 
between  whom  a  difference  had  arisen  were 
thus  enabled  to  make  nominations  for  one 
representative  each  on  the  council.  No  disputes, 
however,  appear  to  have  been  referred  to 
arbitration  under  the  Act.  The  Clerk  of 
Councils  of  Conciliation  and  Arbitration  reports 
a  few  disputes  each  year  in  which  he  has 
intervened  as  a  conciliator,  his  efforts  being 
successful  in  many  cases. 


Headquarters  Building  for  Teachers 

The  Journal  of  the  National  Education  As- 
sociation has  the  following  paragraph  in  its 
issue  for  January,  1927: — 

The  Missouri  State  Teachers'  Association 
recently  voted  to  erect  at  Columbia  a  permanent 
headquarters  building  especially  suited  to  its 
work.  This  act  is  a  milestone,  not  only  in  the 
growth  of  a  great  State  association,  but  also  in 
the  advance  of  the  profession  as  a  whole.  It  is 
in  line  with  the  action  of  the  National  Educa- 
tion Association,  which  owns  its  home  in 
Washington,  and  with  the  Pennsylvania  asso- 
ciation, which  purchased  property  in  Harris- 
burg  opposite  the  State  Capitol.  It  foretells  a 
day  when  in  every  State  in  this  great  Union 
the  teachers  will  own  a  beautiful  building — 
the  home  of  their  professional  work  and  the 
symbol  of  their  unique  service  to  society. 
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RATES  OF  ASSESSMENT  FOR  WORKMEN'S  COMPENSATIOjN  IN 
NEW  BRUNSWICK  IN  1927 


T^HE    Workmen's   Compensation   Board    of 

•*•  New  Brunswick,  in  conformity  with  the 
provisions  of  the  Act,  recently  prepared  an 
estimate  of  the  assessments  necessary  to 
provide  funds  in  each  of  the  industrial  classes 
covered  by  the  Act  sufficient  to  meet  all 
claims  for  compensation  payable  during  the 
ensuing  year.  The  rates  of  assessment  for 
1927,  per  $100  of  payroll,  show  a  few  changes 
from  the  rates  for  1926  (Labour  Gazette, 
January,  1926,  page  20).  These  changes  have 
significance  as  indicating  to  some  extent  the 
nature  of  the  accident  record  in  each  group 
on  which  the  assessment  is  based.  The 
assessments  remain  unchanged  from  those  of 
last  year  for  the  larger  industrial  groups,  the 
coal  mining  rate  continuing  at  $5;  saw-mills 
at  $4.50;  logging  operations  at  $4.25;  manu- 
facture of  steel  and  iron  products  at  $1.50 
(bolts,  nuts,  nails  or  screws  and  wire  at  $2) ; 
steel  shipbuilding  and  repairing  at  $2.50; 
erection  of  steel  buildings  at  $7;  bricklaying 
at  $3;  railway  construction  at  $3.50;  railway 
operation  and  maintenance  at  $1.50,  etc. 

The  principal  changes  in  the  rates  for  1927 
as  compared  with  1926  are  as  follows: — 

Stone  dressing  or  cutting,  marble  works  or 
stone  monument  business — increased  from  50 
cents  to  70  cents. 

The  battery  service  group  (formerly  rated 
at  $2)  and  the  wagon  and  carriage  shop  and 
blacksmith  group  (formerly  rated  at  $1.25) 
are  transferred  to  the  Garage  Repair  Shop 
group,  the  rate  for  the  latter  group  being 
raised  from  $1.10  to  $1.25. 


Bakeries,  including  delivery,  are  raised  from 
60  cents  to  70  cents.  Manufacture  of  biscuits, 
confectionery,  chocolates  and  cocoa  is  now  in 
this  group. 

Manufacture  of  beverages  of  all  kinds,  also 
vinegar,  etc.,  increased  from  $1.50  to  $2. 

Sugar  refineries,  increased  from  $1.75  to  $2. 

Junk  business  (shop  only),  increased  from 
$1  to  $1.75. 

Bill  posting  and  erection  of  bill  boards, 
laying  hardwood  floors  when  separate  work, 
lathing,  tile  and  marble  setting  (formerly  80 
cents) ;  glazing,  decorating  and  renovating, 
painting  (formerly  90  cents) ;  electric  wiring 
of  buildings,  installation  of  lighting  fixtures, 
gas  or  steam  fitting  and  plumbing — these  are 
now  classed  together  with  a  general  rate  of 
$1. 

Chimney  stacks,  towers  or  blast  furnaces 
when  separate  work,  fire  escapes,  erection  of 
windmills  (formerly  rated  at  $3)  are  now 
added  to  the  same  group  as  installation, 
erection  and  repairs  of  high  steel  chimneys, 
stacks,  elevated  water  tanks,  etc;  painting 
high  steel  structures;  elevated  tanks,  flagstaffs 
or  steeples,  this  whole  group  being  rated  at 
$5. 

Trenching  less  than  6  feet  for  gas  pipes  etc., 
reduced  from  $1.75  to  $1.50. 

Express  companies,  reduced  from  80  cents  to 
60  cents. 

Fishing  vessels,  etc.,  reduced  from  $2  to 
$1.75. 


WORKMEN'S  COMPENSATION  IN  BRITISH  COLUMBIA 

Board  Explains  Main  Provisions  of  Act 


T^HE  Workmen's  Compensation  Board  of 
British  Columbia  recently  sent  out  to 
employers  in  the  Province  the  following 
explanation  on  the  points  which  form  the 
most  common  subjects  of  inquiry  in  con- 
nection with  the  Act.  The  circular  points 
out  that,  while  during  the  ten  years  that  have 
passed  since  the  Act  took  effect  employers 
generally  have  acquired  a  working  knowledge 
of  its  provisions  and  of  its  benefits,  there 
are  still  some  requirements  of  the  law  which 
are  not  fully  understood,  particularly  by 
those     firms     whose     operations     have     but 


recently   commenced. 
as  follows: — 


The    explanations    are 


1.  Any  employer  engaging  in  an  industry 
which  is  within  the  scope  of  the  Act  is  required 
to  register  with  the  Board  by  filing  an  estimate 
of  his  probable  pay-roll  for  the  current  year. 
This  is  necessary  no  matter  how  few  employees 
he  may  have,  or  how  short  the  period  of  their 
employment.  Failure  to  do  so  renders  him 
liable  for  the  cost  of  all  accidents  occurring 
previous  to  his  registration. 

2.  The  amount  of  assessments  required  from 
the  employer  in  any  class  depends  directly  upon 
the  cost  of  the  accidents  in  that  particular  class, 
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so  that  to  the  exact  extent  to  which  you  prevent 
accidents,  you  reduce  assessments  upon  your 
class,  with  a  consequent  saving  in  cost  to  you. 
You  should  familiarize  yourself  with  the  Acci- 
dent Prevention  Regulations.  Failure  to  com- 
ply with  necessary  Accident  Prevention  require- 
ments makes  you  responsible  for  additional 
assessments  as  well  as  the  cost  of  each  accident 
occurring  as  a  result  of  such  failure. 

3.  Assessments  are  based  on  the  estimated 
payroll  of  each  employer  and  are  called  up  in 
instalments  as  the  money  is  needed  to  pay  the 
cost  of  accidents  that  have  occurred.  Only 
enough  instalments  are  requested  as  are  needed 
to  pay  for  the  year's  accidents.  These  instal- 
ments do  not  cover  any  particular  definite  por- 
tion of  the  year.  When  the  operation  ceases, 
or  the  end  of  the  year  comes,  an  audit  is  made 
of  the  payrolls  and  an  adjusted  assessment  is 
sent  out  for  the  under-payment  or  a  credit  is 
given  for  the  over-payment.  Proper  payrolls 
are  required  to  be  kept  for  production  when 
asked  for. 

4.  All  employers  whose  operations  are  under 
the  Act  are  required  to  deduct  from  the  wages 
of  their  employees  one  cent  for  each  day  or  part 
of  a  day  worked  by  them,  and  to  remit  the  same 
to  the  Board  for  the  credit  of  the  Medical  Aid 
Fund,  on  the  first  days  of  January,  April,  July 
and  October  of  each  year  (covering  the  previous 
three  month  period),  without  any  notice  from 
the  Board. 

5.  Your  special  attention  is  called  to  the 
"Optional  Protection"  clause.  The  employer, 
members  of  his  family  (defined  by  the  Act  to 
include  wife,  husband,  father,  mother,  grand- 
father, grandmother,  stepfather,  stepmother, 
eon,  daughter,  grandson,  granddaughter,  step- 
son, stepdaughter,  brother,  sister,  half-brother, 
and  half-sister,  and  a  person  who  stood  in  loco 
parentis  to  the  workman),  or  partners  in  a 
firm,  are  not  covered  under  the  Act  except  by 
special  application.  If  it  is  desired  that  the 
employer  personally,  or  any  members  of  his 
family  referred  to  above  and  employed  by  him, 
be  entitled  to  the  same  benefits  under  the  Act 
as  arc  afforded  the  workmen,  a  request  should 
be  made  for  the  proper  form  on  which  to  make 
application  for  such  protection.  This  applies 
only  where  the  employer  is  an  individual  or  a 
partnership.  In  incorporated  companies  all  em- 
ployees are  automatically  covered,  including 
shareholders  who  are  actively  engaged  in  the 
business. 

6.  The  Act  provides  that  on  failure  to  make 
payment  of  assessments  when  due  a  penalty  of 
5  per  centos  imposed  for  the  first  month  of  de- 
fault, and  1  per  cent  for  each  additional  month 
thereafter,  together  with  the  costs  of  any  acci- 
dents occurring  during  any  period  of  delin- 
quency. 

7.  The  injured  workman  (except  those  cov- 
ered by  Approved  Medical  Aid  plans),  has  the 
right  to  select  his  own  doctor.  Employers  are 
requested  not  to  interfere  with  this  right. 
Should  a  change  of  doctor  be  desired  by  the 
workman,  written  permission  for  change  must 
first  be  obtained  from  the  Board. 

8.  First  Aid  equipment  should  be  maintained 
in  accordance  with  the  First  Aid  Regulations, 


and  be  readily  accessible  at  all  times.  Prompt 
use  of  this  service  will  prevent  trifling  injuries 
from    developing    into    costly   claims. 

9.  When  medical  treatment  is  necessary  the 
employer  is  required  to  provide  the  injured 
workman  with  immediate  transportation  to  the 
nearest  place  where  proper  treatment  is  avail- 
able for  the  particular  injury  sustained. 

10.  All  accidents  should  be  thoroughly  in- 
vestigated by  the  employer,  or  responsible 
official  and  his  report,  containing  complete  and 
accurate  particulars,  should  be  submitted  at 
once.  Information  so  supplied  is  treated  as 
strictly  confidential.  The  practice  of  permitting 
junior  officials  to  complete  employer's  reports 
on  accidents  is  dangerous.  A  report  on  your 
behalf  favourable  to  a  claimant  is  tantamount 
to  a  request  to  the  Board  to  pay  the  cost  of  the 
accident.  The  person  signing  your  reports 
should  be  a  person  whom  you  would  entrust 
with  handling  your  funds.  The  cost  of  claims 
allowed  fixes  absolutely  the  amount  which  it  is 
necessary  to  collect  from  employers  by  way  of 
assessments. 

11.  Although  the  term  "reserves"  as  used  in 
the  Act  has  been  dwelt  upon  in  each  of  our 
annual  reports  and  explained  by  circular  letters 
sent  to  all  employers  on  numerous  occasions, 
there  still  persists  some  misunderstanding  in 
certain  quarters  as  to  just  what  is  embraced 
in  this  fund.  It  is  in  no  sense  of  the  term  a 
contingency  fund.  It  does  not  contain  one  cent 
of  "  undivided  profits,"  or  "  surpluses,"  or  are 
there  in  it  any  moneys  set  aside  to  meet  antici- 
pated accidents.  The  Act  provides  that 
"  capitalized  reserves "  be  set  aside  "  sufficient 
to  meet  the  periodical  payments  of  compensa- 
tion occurring  in  future  years  in  respect  of  all 
accidents  which  occur  during  the  year."  The 
accidents  which  occur  in  any  given  year  are 
required  to  be  paid  for  in  full  out  of  funds 
collected  from  employers  operating  in  the  year. 
Employers  commencing  business  in  the  years  to 
come  are  therefore  not  required  to  bear  any 
part  of  the  burden  of  accidents  occurring  prior 
to  the  year  in  which  they  begin.  Let  us  illus- 
trate this  point  as  it  applies  to  fatal  cases.  A 
workman  is  killed  on  October  1st.  1926,  leaving 
a  wife  and  four  young  children.  The  pension  is 
computed  for  the  widow,  calculated  on  statis- 
tical tables  to  be  exactly  sufficient,  using  both 
principal  and  interest,  to  pay  her  a  pension  of 
$35  per  month  until  death  or  remarriage.  A 
further  sum  is  calculated  for  each  child  to  pay 
it  a  pension  of  $7.50  per  month  until  it  reaches 
the  age  of  16  years,  or  previously  dies.  Those 
sums  are  added  together,  and  the  total  amount 
of,  say,  $8,397.11  is  forthwith  taken  out  of 
current  funds  collected  in  1926  and  invested  for 
the  dependents  in  securities  permitted  under 
the  "Trustee  Act."  During  1926  the  widow 
and  children  are  paid  $195,  being  three  months' 
pension,  and  the  balance  of  the  moneys  which 
belong  to  them  remains  in  their  Pension  Re- 
serve Account,  to  be  paid  to  them  as  required 
by  the  Act  in  monthly  instalments  through  the 
years  to  come.  Similar  procedure  is  followed 
in  permanent  disability  cases.  The  only  funds 
in  the  pension  reserves  are  moneys  belonging 
to  dependents  and  crippled  workmen  in  respect 
of  accidents  which  have  already  occurred.  No 
"  reserves "  are  accumulated  under  the  Act. 
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WORKMEN'S  COMPENSATION  WITHIN  THE  BRITISH  EMPIRE 

Resolutions  of  Sub-Committee  of  Imperial  Conference 


HP  HE  report  of  the  Proceedings  of  the 
-■*  Imperial  Conference,  1926,  which  was 
laid  before  the  ^Dominion  Parliament  at  its 
opening  in  December,  1926,  contains  a  section 
dealing  with  the  subject  of  workmen's  com- 
pensation, and  refers  to  a  special  sub- 
committee which  was  appointed,  under  the 
chairmanship  of  the  Secretary  of  State  for 
Home  Affairs,  to  consider  the  present  position 
in  regard  to  the  Resolutions  of  the  Imperial 
Economic  Conference  of  1923  on  the  subject 
of  workmen's  compensation.  The  text  of  these 
Resolutions  appeared  in  the  Labour  Gazette 
of  January,  1924,  as  follows: — 

(1)  Non-resident  workmen. — That  this  Im- 
perial Economic  Conference,  taking  note  of  the 
existing  restrictions  in  the  workmen's  compensa- 
tion laws  of  certain  parts  of  the  British  Empire 
on  the  payment  of  benefits  to  workmen  and 
their  dependents  on  the  ground  of  non-residence 
in  the  State  in  which  the  accident  happened, 
and  having  regard  to  the  tendency  of  such 
restrictions  to  discourage  movement  within  the 
Empire,  is  of  opinion  that  no  British  subject 
who  is  permanently  incapacitated,  and  no  de- 
pendent of  a  British  subject  who  has  been  killed, 
by  accident  due  to  his  employment  in  any  part 
of  the  Empire  should  be  excluded  from  any 
benefit  to  which  he  would  otherwise  be  entitled 
under  the  Workmen's  Compensation  law  of  that 
part  of  the  Empire  on  the  ground  of  his  re- 
moval to  or  residence  in  another  part  of  the 
Empire. 

(2)  Seamen. — That  this  Imperial  Economic 
Conference,  having  had  its  attention  drawn  to 
cases  where  British  sailors  injured  by  accident 
while  serving  on  ships  registered  in  some  part  of 
the  Empire  have  had  no  claim  to  compensation 
owing  to  the  law  of  that  part  of  the  Empire 
being  restricted,  in  its  application  to  seamen,  to 
accidents  occurring  within  territorial  waters 
or  other  limited  area,  is  of  opinion  that  the 
Government  of  any  such  part  of  the  Empire 
should  ensure  that  the  benefits  of  its  compensa- 
tion law  will  extend  to  all  accidents  to  seamen 
serving  on  ships  registered  within  such  part  of 
the  Empire  wherever  the  ship  may  be  when 
the  accident  takes  place.  And  furthermore  the 
Conference  invites  the  Government  of  any 
British  Colony  or  Protectorate  where  there  is  a 
register  of  shipping,  but  where  legislation  giv- 
ing compensation  rights  to  seamen  does  not  at 
present  exist,  to  consider  the  adoption  of  such 
legislation. 

(3)  Aliens. — That  this  Imperial  Economic 
Conference,  taking  note  of  the  disabilities  im- 
posed under  the  Workmen's  Compensation  laws 
of  certain  foreign  countries  on  British  subjects 
residing  in  those  countries  and  their  dependents, 
myites  each  Government  of  the  Empire,  regard 
being  had  to  its  own  particular  conditions,  to 
consider  the  possibility  of  adopting  in  workmen's 
compensation  legislation,  the  principle  of  reci- 
procity, that  is,  that  the  benefits  of  such  legis- 
lation should  be  accorded  to  subjects  of  foreign 
countries   upon  the  condition  that   and  to   the 


extent  to  which  such  foreign  countries  accord 
reciprocal  treatment  to  British  subjects. 

The  sub-committee  came  to  the  conclusion 
that  with  certain  minor  exceptions  the  laws  of 
the  various  parts  of  the  Empire  now  conform 
generally  to  the  principle  of  Resolution  I  of 
the  1923  Conference,  namely,  that  no  British 
subject  who  is  permanently  incapacitated,  and 
no  dependent  of  a  British  subject  who  has 
been  killed,  by  accident  due  to  his  employment 
in  any  part  of  the  Empire,  should  be  excluded 
from  any  benefit  to  which  he  would  otherwise 
be  entitled  under  the  workmen's  compensation 
law  in  force  there,  on  the  ground  of  removal 
to,  or  residence  in,  another  part  of  the  Empire. 
The  Conference  took  note  of  the  position. 

With  regard  to  Resolution  II  of  the  1923 
Conference,  relating  to  compensation  in 
respect  of  accidents  to  British  sailors  occurring 
outside  the  territorial  waters  of  the  part  of 
the  Empire  in  which  their  ship  is  registered,, 
the  sub-committee  found  that  such  compen- 
sation was  provided  for  in  the  laws  of  most 
of  the  Dominions  and  India  as  well  as 
Great  Britain,  but  called  attention  to  certain 
exceptions. 

The  position  in  regard  to  the  treatment 
of  aliens  was  reconsidered  in  the  light  of 
the  International  Draft  Convention  and 
Recommendation  adopted  by  the  International 
Labour  Conference  at  Geneva  in  1925.  The 
conclusion  was  reached  that  the  adoption  by 
all  parts  of  the  Empire  of  a  common  policy 
based  on  this  Draft  Convention  would  conduce 
to  the  removal  of  disabilities  still  imposed 
under  the  workmen's  compensation  laws  of 
certain  foreign  countries  on  British  subjects 
residing  in  those  countries  and  on  their 
dependants.  The  Conference  accordingly 
adopted  the  following  resolution  on  this 
subject: — 

The  Conference,  taking  note  of  Resolution 
III  of  the  Imperial  Economic  Conference,  1923, 
on  the  subject  of  workmen's  compensation  and 
the  Draft  Convention  on  Equality  of  Treat- 
ment for  National  and  Foreign  Workers  as  re- 
gards Workmen's  Compensation  for  Accidents 
which  was  adopted  by  the  International  Labour 
Conference  at  Geneva  in  1925,  recommends  that 
the  governments  of  the  several  parts  of  the  Em- 
pire should  consider  the  desirability  of  giving 
effect,  in  so  far  as  they  have  not  already  done 
so,  to  the  principle  of  the  Draft  Convention  in 
their  workmen's  compensation  legislation. 

As  regards  the  administration  of  compensa- 
tion moneys,  it  appeared  that  the  courts  of 
Great  Britain  and  Northern  Ireland,  and 
generally  speaking  of  the  other  parts  of  the 
Empire,    have    at    present    no    authority    to 
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transfer  or  receive  for  administration  com- 
pensation money  awarded  in  any  part  of 
the  Empire  other  than  their  own.  The 
Conference  adopted  the  following  resolution: — 

The  conference,  taking  note  of  the  difficulties 
arising  under  the  law  relating  to  workmen's 
compensation  in  the  administration  of  money 
awarded  in  one  part  of  the  Empire  to  bene- 
ficiaries resident  or  becoming  resident  in 
another  part  of  the  Empire,  is  of  opinion  that 
arrangements  should  be  made  between  the 
different  parts  of  the  Empire  whereby  any  sum 


awarded  to  such  beneficiaries  may,  at  the  re- 
quest of  the  authority  by  which  the  award  is 
made,  be  transferred  to  and  administered  by 
the  competent  authority  in  that  part  of  the 
Empire  in  which  such  beneficiaries  reside.  It 
accordingly  invites  the  several  governments  of 
the  Empire  to  take  such  steps  by  way  of  legis- 
lation or  otherwise  as  each  may  consider  neces- 
sary and  appropriate  for  the  purpose  of  pro- 
moting such  arrangements. 

The  report  of  the  sub-committee  has  been 
published. 


PROPOSED  BUILDING  TRADES  COUNCIL  FOR  NEW  ZEALAND 


T^MPLOYERS  and  employees  in  the 
■"  building  trades  in  New  Zealand  recently 
prepared  a  plan  for  the  establishment  of  a 
national  council  for  the  industry,  to  include 
all  trades  to  which  an  apprenticeship  has  been 
served.  The  Parliament  of  the  Dominion  will 
be  asked  to  enact  the  necessary  legislation. 
The  council  would  be  composed  of  represent- 
atives of  unions  of  employers  and  employees 
in  the  industry  in  equal  numbers,  with  power 
to  co-operate  with  experts  and  with  Govern- 
ment representatives.  The  duty  of  the  council 
would  be: — 

(1)  To  promote  continuous  and  progressive 
improvement  of  the  industry  and  to  advance  the 
well-being  and  status  of  all  connected  with  it. 

(2)  To  arrange  for  and  carry  out  the  regis- 
tration of  all  now  engaged  in  the  industry, 
employers  and  employees,  and  to  provide  that 
no  person  be  in  future  admitted  to  registration 
in  the  industry  as  an  employer  or  employee  un- 
less he  shall  have  first  satisfied  the  council  in 
a  manner  to  be  hereafter  provided  as  to  his 
fitness  for  admission  to  the  industry. 

(3)  Registration  to  be  granted  to  all  who  on 
the  passing  of  the  Act  have  been  engaged  in  the 
industry   in   New   Zealand   for   the   six   months 


immediately  preceding,  and  who  shall  apply  for 
such  registration  within  six  months  after  the 
passing  of  such  Act,  and,  thereafter,  no  person 
to  be  admitted  unless  he  can  produce  from  the 
Apprenticeship  Committee  of  the  trade  and  dis- 
trict or  such  other  tribunal  as  the  council  may 
appoint  a  certificate  of  his  competency  for  ad- 
mission, a  probation  period  of  one  month  to  be 
allowed  to  tradesmen  arriving  in  New  Zealand 
from  other  countries. 

(4)  To  gather  statistics  concerning  the  in- 
dustry so  as  to  be  able  to  provide  continuous 
employment   for   all   in   the   industry. 

(5)  To  arrange  in  conjunction  with  appren- 
ticeship committees  and  technical  schools  ade- 
quate facilities  for  technical  training  for 
members  of  the  industry,  the  improvement  of 
processes,  design  and  standards  of  workmanship, 
apprenticeship  research  and  regulation  of  the 
conditions   of    entry   into    the   industry. 

(6)  To  issue  information  upon  all  matters 
concerning  the  industry. 

The  council  would  set  up  district  councils 
and  local  councils  similar  to  the  existing  appren- 
ticeship committee.  It  would  seek  the  assist- 
ance of  trade  unions  and  employers'  associations, 
in  fact,  any  person  or  organization  which  could 
provide  assistance  or  put  forward  suggestions 
enabling  the  council  better  to  carry  out  its 
functions. 


Coal  Movements  at  Montreal  in  1926 


The   President   of    the    Montreal    Harbour 

Commission  recently  outlined  the  movements 

of   the    coal   trade   at    the    port    of   Montreal 

during  1926  as  follows: — 

Under  stimulus,  chiefly  of  the  shortage  and 
high  prices  occasioned  by  the  labour  troubles 
in  the  United  States  coal  fields  in  1922  and 
1923,  a  Canadian  market  was  opened  for  the 
first  time  to  Welsh  and  Scotch  anthracite.  Im- 
ports, which  stood  at  only  5,163  tons  in  1921, 
rose  in  1922  to  177,630  tons,  in  1923  to  111,234 
tons,  in  1924  to  219,327  tons,  and  in  1925  to 
438,841  tons.  During  the  first  six  weeks  of  the 
past  season,  imports  of  British  anthracite 
reached  106,000  tons,  and  there  was  high  pro- 
mise of  a  new  import  record  for  the  full  year. 
A  complete  cessation  of  imports  from  Britain, 


however,  followed  the  declaration  of  the  em- 
bargo in  May  upon  the  call  of  the  general 
strike.  Imports  from  continental  Europe  in  the 
interval  have  brought  up  the  total  imports  for 
the  year  by  the  St.  Lawrence  route  to  176,000 
tons,  in  addition  to  which  some  16,700  tons  of 
British  and  German  coke  were  imported. 

By  way  of  offset  to  this  shrinkage,  the  move- 
ment of  Nova  Scotia  coal  into  the  port  reached 
proportions  constituting  a  new  high  record.  In 
striking  contrast  to  1925,  when  the  industry  was 
demoralized  by  the  Sydney  strike  and  only 
571.246  tons  of  coal  from  these  fields  reached 
Montreal  by  water,  the  season  of  1926  saw  a 
steady  procession  of  coal  cargoes  ascending  the 
St.  Lawrence  to  be  unloaded  at  the  wharves 
of  the  British  Empire  Steel  Corporation.  A 
total  of  1,429,194  tons  was  delivered  in  port 
throughout  the  season. 
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LEGISLATIVE  DEMANDS  OF  ORGANIZED  LABOUR 

Proposals   Submitted   to   the  Provincial   Legislatures   by   Various   Labour 

Organizations 


THE  general  legislative  program  of  the 
Trades  and  Labour  Congress  of  Canada, 
as  presented  to  the  Dominion  Government 
last  December,  was  given  in  the  last  issue  of 
the  Labour  Gazette.  The  same  issue  con- 
tained notes  of  the  requests  submitted  to  the 
Saskatchewan  government  by  the  provincial 
executive  of  the  Trades  and  Labour  Congress, 
and  also  of  the  proposals  made  to  the  govern- 
ment of  the  Province  of  Quebec  by  the 
Federation  of  Catholic  Workers  of  Canada. 
The  following  paragraphs  outline  further  legis- 
lative requests  of  labour  organizations: — 

Ontario  Executive,  Trades  and  Labour 
Congress 

The  legislative  program  of  the  Ontario 
provincial  executive  of  the  Trades  and  Labour 
Congress  of  Canada,  was  laid  before  Premier 
Howard  Ferguson  and  his  cabinet  on  Janu- 
ary 18,  by  a  delegation  composed  of:  H.  S. 
H.  Mitchell,  A.  F.  McLeod,  Rod  Plant  and 
Miss  Mary  McNab,  members  of  the  provincial 
executive  of  the  Trades  and  Labour  Congress 
of  Canada,  accompanied  by  James  Simpson, 
first  vice-president  of  the  Congress,  and  about 
fifty  other  representatives  of  the  International 
Trades  Union  Movement. 

One  of  the  requests  presented  was  that 
definite  action  be  taken  by  the  government 
to  give  effect  to  such  decisions  of  the  seven 
annual  conferences  of  the  International  Labour 
Organization  as  come  within  the  jurisdiction 
of  the  provincial  legislature.  This  proposal 
includes  in  particular:  (1)  Enactment  of  an 
eight-hour-day  law  for  industrial  and  com- 
mercial undertakings;  (2)  Legislation  for  the 
further  protection  of  women  and  children  in 
industrial  and  commercial  undertakings  and 
agriculture;  (3)  Co-operation  with  other  prov- 
inces so  as  to  make  possible  ratification  by 
Canada  of  these  draft  conventions  and  recom- 
mendations. 

Other  requests  were   made   as  follows: — 

(1)  Amending  the  Ontario  Mothers'  Allow- 
ance Act; 

(2)  Consolidation  of  the  Fire  Departments 
Hours  of  Labour  Act,  1920,  and  the  Fire 
Departments  Two-Platoon  Act,  1921,  into  one 
Act; 

(3)  Favouring  the  enactment  of  legislation 
providing  for  compulsory  right-of-way  for  fire 
.fighting  apparatus; 


(4)  Advocating  pensions  for  permanent  fire 
fighters ; 

(5)  Amending  the  Fire  Departments  Two 
Platoon  Act  so  as  to  cover  all  paid  permanent 
fire  fighters; 

(6)  Urging  the  investigation  into  alleged 
conditions  in  trade  schools; 

(7)  Advocating  the  abolition  of  military 
training  in  schools; 

(8)  Urging  unemployment  relief  measures 
and  unemployment  insurance; 

(9)  The  enactment  of  necessary  legislation 
for  licensing  and  sanitary  laws  to  govern 
barbers  and  barber  shops; 

(10)  Advocating  a  more  rigid  inspection  of 
paint-spraying  machines ; 

(11)  Amending  the  Minimum  Wage  Act  so 
that  boys  in  employment  under  18  years  of 
age  may  be  included  within  its  scope; 

(12)  Recommending  amendments  to  the 
Minimum  Wage  and  Factory  Acts  with  a 
view  to  uniformity  in  regard  to  hours  of 
'labour,  and  age  and  wages  of  the  workers; 

(13)  Asking  amendments  to  the  Factory  Act 
so  as  to  define  more  clearly  the  provisions 
of  the  law  and  to  provide  for  the  scope  of  the 
Act  being  extended  to  lines  of  manufacture 
not  now  included; 

(14)  Protesting  against  the  issuance  of  in- 
junctions in  cases  of  peaceful  picketing; 

(15)  Urging  the  enforcement  of  regulations 
contained  in  an  order  in  council  passed  by  the 
Ontario  Provincial  Government  in  regard  to 
protection  for  tunnel,  caisson  and  subway 
workers ; 

(16)  Asking  the  Ontario  Government  to 
discontinue  the  practice  of  substituting  prison- 
made  products,  for  money  grants,  where  re- 
quests are  made  for  government  support,  and 
to  limit  the  use  of  these  products  to  non- 
productive government  institutions; 

(17)  Pressing  for  legislation  to  prohibit  the 
manufacture  or  making  of  clothing  in  the 
homes  of  the  wage  earners; 

(18)  Recommending  that  the  government 
make  an  investigation  into  the  working  con- 
ditions of  linemen  and  others  in  the  electrical 
industry ; 

(19)  Urging  that  the  eight-hour  day  be 
established  on  all  public  works  of  the  Ontario 
government ; 
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(20)  Asking  that  provisions  be  made  for  the 
strengthening  and  enforcing  of  the  Fair  Wage 
Regulations  of  the  Ontario  government; 

(21)  Pressing  for  legislation  and  the  setting 
up  of  the  necessary  machinery  for  its  ad- 
ministration in  regard  to  uniformity  of  build- 
ing by-laws  in  all  municipalities  within  the 
province. 

(22)  Advocating  the  extension  of  the  powers 
of  the  steam  boiler  inspection  department  and 
that  standard  regulations  be  provided  for 
general  use  throughout  the  province  with 
proper  supervision  and  inspection  of  all  in- 
stallations ; 

(23)  Recommending  uniform  standard 
plumbing  regulations  for  the  province; 

(24)  Asking  that  the  Ontario  government 
co-operate  with  the  Federal  Government  in 
making  effective  the  provisions  of  the  pro- 
posed Old  Age  Pensions  Act; 

(25)  Urging  that  the  scope  of  the  Factory 
Act  be  extended  to  take  in  garage  employees; 

(26)  Requesting  the  Ontario  Government 
to  enact  legislation  requiring  auto-mechanics 
to  obtain  a  certificate  of  competency; 

(27)  Seeking  provincial  legislation,  requir- 
ing liability  insurance  to  be  carried  by  all 
motor  car  owners; 

(28)  Advocating  that  school  books  be  sup- 
plied free  by  the  Ontario  Department  of 
Education ; 

(29)  Recommending  that  the  Minimum 
Wage  Board  issue  orders  on  behalf  of  female 
help  in  hotels,  etc.,  outside  the  city  of 
Toronto;* 

(30)  Asking  that  companies  operating  street 
cars  be  compelled  to  place  on  their  cars  the 
best  available  safety  fenders; 

(31)  Urging  the  abolition  of  the  amusement 
tax; 

(32)  Amending  the  Municipal  Act  providing 
for  an  appeal  from  any  decision  rendered  by  a 
board  of  police  commissioners; 

(33)  Recommending  the  enactment  of  legis- 
lation making  it  compulsory  for  employers  to 
give  public  notice  of  a  strike  when  adver- 
tising for  employees; 

(34)  Advocating  that  bus  owners  and  com- 
panies be  designated  common  carriers  and 
placed  under  the  jurisdiction  of  the  Federal 
and  Provincial  Railway  Boards; 

(35)  Asking  the  Ontario  Government  to  in- 
vestigate conditions  prevailing  in  financial 
institutions  within  the  province  as  regards 
hours  of  employment; 

(36)  Urging  the  enactment  of  legislation  for 
the  regulation  of  the  use  of  the  pneumatic 


*  Order  No.  40  of  the  Minimum  Wage  Board, 
governing  restaurants  and  refreshment  rooms 
in  cities  over  30,000  population  (excepting 
Toronto)  does  not  apply  ot  hotels. 


hammer  so  as  to  safe-guard  the  health  and 
life  of  the  operator; 

(37)  Favouring  amendments  to  the  Ontario 
Temperance  Act  whereby  each  municipality 
would  be  granted  local  autonomy  for  the  sale 
of  beer  and  wines  in  licensed  places  for 
beverage  purposes  and  that  spirituous 
liquors  be  procured  from  government  stores 
under  proper  regulations. 

Additional  requests  were  as  follows: — 

(1)  Advocating  that  all  placements  of 
immigrants  be  made  through  the  Provincial 
Government  Employment  Service  and  that 
Canadian  citizens  be  given  equal  opportunity 
in  any  provincial  colonization  scheme; 

(2)  Amending  the  Election  Act  to  pro- 
vide for:  (a)  Proportional  representation; 
(b)  Election  day  a  public  holiday;  (c)  one 
man,  one  vote;  (d)  Abolition  of  property 
qualifications  for  voting  on  money  by-laws. 

(3)  Calling  for  the  appointment  of  more 
inspectors  under  the  Stationary  and  Hoisting 
Engineers'  Act  and  compulsory  registration 
of  all  steam  plant  owners; 

(4)  Asking  that  more  inspectors  be  appointed 
under  the  Factory  Act  so  that  the  law  may 
be   properly   enforced; 

(5)  Urging  that  the  fullest  possible  voca- 
tional guidance  be  given  to  those  leaving 
school  to  become  wage  earners; 

(6)  Recommending  that  the  facilities  of  the 
Ontario  Savings  Office  be  extended  to  all 
parts  of  the  province  and  that  the  four  per 
cent  rate  of  interest  be  restored  to  the  de- 
positors; 

(7)  Favouring  the  compulsory  imprint  of 
name  of  publishing  house  on  all  printing  for 
public  circulation; 

(8)  Recommending  government  aid  for  the 
development  of  co-operative  societies; 

(9)  Recommending  amending  the  Mechan- 
ics' Lien  Act; 

(10)  Prohibiting  the  employment  of  white 
girls  by  orientals; 

(11)  Favouring  the  abolition  of  private  em- 
ployment bureaus,  and  private  detective 
agencies ; 

(12)  Recommending  that  the  care  of  un- 
employed be  undertaken  by  the  Federal  and 
Provincial  Governments; 

(13)  Recommending  amendments  to  the 
Factory  Act  making  forty-eight  the  maximum 
work  hours  for  women  and  children; 

(14)  Urging  the  enforcement  of  the  Build- 
ing Trades  Protection  Act; 

(15)  Favouring  the  regulation  of  electric 
wiring  construction; 

(16)  Asking  for  labour  representation  on 
appointed  commissions,  especially  the  Ontario 
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Hydro-Electric     Commission    and     the     Pro- 
vincial Parole  Board; 

(17)  Advocating  public  ownership  and 
operation  of  all  public  utilities; 

(18)  Asking  that  the  political  right  of  civic 
employees  and  civil  servants  be  guaranteed; 

(19)  Favouring  legislation  which  will  give 
all  employees  who  have  been  employed  for 
ten  months  at  least  two  weeks  holidays  with 
full  pay  each  year. 

Manitoba  Executive,   Trades  and  Labour 
Congress 

The  Manitoba  provincial  executive  of  the 
Trades  and  Labour  Congress  of  Canada,  ac- 
companied by  representatives  of  the  Winni- 
peg Trades  and  Labour  Council  and  a  num- 
ber of  representatives  of  local  unions,  waited 
on  Premier  Bracken  and  his  cabinet  on  Janu- 
ary 21,  and  laid  before  them  the  legislative 
program  of  organized  labour.  Among  the 
requests  made  were  the  following: — 

(1)  Urging  amendments  to  the  Child  Wel- 
fare  Act; 

(2)  Advocating  the  enactment  of  a  Trades 
Dispute  Act; 

(3)  Recommending  the  enactment  of  an 
Eight-hour  Day  Act; 

(4)  Asking  for  legislation  whereby  there 
shall  be  one  day's  rest  in  seven; 

(5)  Pressing  for  amendments  to  the  Mini- 
mum Wage  Act; 

(6)  Urging  the  elimination  of  the  Elec- 
trician's License  Act; 

(7)  Recommending  the  abolition  of  the 
Amusement  Tax; 

(8)  Advocating  compulsory  public  liability 
to  be  carried  by  motorists; 

(9)  Asking  for  a  Mining  Act  to  provide 
safety  measures; 

(10)  Recommending  amendments  to  the 
Income  Tax  Act; 

(11)  Urging  taxation  and  regulation  of 
motor  vehicles; 

(12)  Asking  for  adequate  protection  at  rail- 
way crossings; 

(13)  Advocating  old  age  pensions; 

(14)  Urging  that  appropriations  be  made 
to  the  Bureau  of  Labour  for  general  safety 
work; 

(15)  Pressing  for  amendments  to  the  Steam 
Boiler  Act. 

British   Columbia   Executive,  Trades  and 
Labour,  Congress 

The  British  Columbia  Executive  of  the 
Trades  and  Labour  Congress  of  Canada  re- 
cently waited  on  Premier  John  Oliver  of  Brit- 
ish Columbia  and  his  cabinet,  and  placed  be- 
fore them  the  following  legislative  program: 


(I)  Amendments  to  the  Workmen's  Com- 
pensation Act  to  provide  more  generous  treat- 
ment for  injured  workmen  and  their  depend- 
ents; 

(2)  Revision  of  the  Mothers'  Pension  Act 
to  extend  the  scope  of  this  statute  to  new 
classes  of  women  and  to  increase  the  present 
pensions; 

(3)  Extension  and  enforcement  of  the 
eight-hour  day  principle  to  all  industries  in 
the  province; 

(4)  Continued  efforts  by  the  province  to 
secure  the  establishment  of  old-age  pensions 
in  Canada; 

(5)  Tightening  up  the  Women's  Minimum 
Wage  Act  to  prevent  evasion,  and  to  make 
the  Act  include  boys  as  well  as  girls; 

(6)  Elimination  from  the  Factory  Act  of 
clauses  allowing  the  employment  of  children 
in  fish  and  fruit-packing  and  permitting  child- 
ren to  work  any  hours  in  these  businesses  dur- 
ing salmon   runs  and  fruit-picking  seasons; 

(7)  Carrying  of  compulsory  insurance  by 
all  automobile  owners  to  cover  damage  to 
property  or  person; 

(8)  Enactment  of  legislation  giving  every 
British  person,  male  and  female,  over  21  years 
of  age  and  to  all  from  whom  a  poll  tax  is 
now  collected,  the  right  to  vote  in  civic  elec- 
tions; 

(9)  Regulations  preventing  any  person  vot- 
ing in  more  than  one  polling  division  in  any 
city  or  municipal  election; 

(10)  Abolition  of  property  qualifications  for 
all  elective  offices  in  cities  and  municipalities, 
five  years'  residence  and  endorsement  by  150 
electors  being  sufficient  qualification  for  office 
seekers; 

(II)  Legislation  to  provide  better  protec- 
tion for  the  public  from  fire  apparatus  answer- 
ing fire  calls; 

(12)  Amending  the  Weekly  Half -holiday 
Act,  definitely  setting  1.30  p.m.  as  the  time 
when  stores  must  close. 

Premier  Oliver  promised  that  these  represen- 
tations would  be  carefully  considered. 

Quebec  Executive,  Trades  and  Labour 
Congress 

The  legislative  programme  of  the  Quebec 
executive  of  the  Trades  and  Labour  Congress 
of  Canada  was  submitted  to  Premier  Tascher- 
eau  and  members  of  his  cabinet,  on  January 
18,  by  a  delegation  composed  of  Messrs.  G.  R. 
Brunet,  Montreal,  0.  Fleury,  Quebec,  L. 
Morin,  Montreal,  and  Jos.  Pelletier,  Mont- 
real, members  of  the  provincial  executive,  to- 
gether with  members  of  the  Montreal  Trades 
and  Labour  Council  and  representatives  of 
local    unions.      Accompanying    the    delegation 
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was  a  committee  of  women  who  were  co- 
operating with  the  labour  representatives  in 
asking  for  women  suffrage.  Among  the  re- 
quests submitted  to  the  Government  were 
the  following: 

(1)  Recommending  amendments  to  the 
Workmen's  Compensation  Act; 

(2)  Urging  the  passing  of  legislation  em- 
bodying the  decisions  of  the  International 
Labour  Conference  coming  under  the  juris- 
diction of  the  provincial  legislature; 

(3)  Advocating  the  inclusion  of  fair  wage 
schedules  in  governmental  contracts  or  under- 
takings assisted  through  grants  from  the  gov- 
ernment ; 

(4)  Recommending  that  the  Minimum 
Wage  Act  be  amended  so  as  to  include  within 
its  scope,  female  employees  in  stores,  offices, 
etc.,  and  that  the  powers  of  the  board  be 
extended  so  as  to  control  the  working  hours 
of  these  employees; 

(5)  Asking  for  the  abolition  of  private  em- 
ployment offices; 

(6)  Urging  the  passing  of  a  Mothers'  Al- 
lowance Act; 

(7)  Recommending  that  the  works  of  Can- 
adian authors  be  printed  in  Canada; 

(8)  Advocating  certain  amendments  to  the 
School  Acts; 

(9)  Asking  for  greater  protection  of  the 
right  of  association; 

(10)  Recommending  measures  pertaining  to 
industrial   hygiene; 

(11)  Advocating  regulation  and  examination 
of  moving  picture  operatives; 

(12)  Recommending  an  amendment  to  the 
Election  Act  so  as  to  provide  for  advance 
polls; 

(13)  Urging  the  extension  of  the  franchise 
to  women  in  provincial  elections. 

Railway   Brotherhoods   in  Quebec 

Representatives  of  the  Railway  Brother- 
hoods in  conjunction  with  the  Quebec  execu- 
tive of  the  Trades  and  Labour  Congress  of 
Canada,  waited  on  Premier  Taschereau  and 
members  of  his  cabinet,  on  January  18,  and 
laid  before  them  a  provincial  programme  of 
proposed  labour  legislation. 

In  addition  to  supporting  the  Quebec  execu- 
tive of  the  Trades  and  Labour  Congress  in  its 
advocacy  for  the  enactment  of  certain  labour 
legislation,  the  representatives  of  the  Railway 
Brotherhoods  submitted  the  following  request: 

Urging  upon  the  government  the  importance 
of  prompt  and  definite  action  being  taken  by 
provincial  and  municipal  authorities,  with  a 
view  to  the  elimination  of  highway  crossings 
with  railway  at  rail  level,  and  that;  pending 
the  placing  of  the  highway  over  or  under  the 


railway,  adequate  protection  be  provided, 
either  by  warning  signals  or  an  effective  stop 
law  for  motor  and  other  vehicles. 

Locomotive   Engineers   of  Alberta 

Mr.  William  Puller,  chairman,  Calgary,  and 
Mr.  P.  M.  Simpson,  secretary,  Medicine  Hat, 
headed  a  delegation  of  Locomotive  Engineers 
that  waited  on  Premier  Brownlee  of  Alberta, 
on  January  19,  and  pressed  for  amendments 
to  the  Motor  Vehicles  Act. 

Among  the  amendments  sought  were:  (1) 
That  the  driver  of  a  motor  car  must  not  go 
at  a  pace  of  more  than  fifteen  miles  an  hour 
within  fifty  feet  of  a  steam,  electric  or  street 
railway  grade  crossing,  unless  during  the  last 
two  hundred  feet  of  his  approach  to  such 
crossing  he  can  see  clearly  for  four  hundred 
feet  in  each  direction  up  and  down  the  rails; 
(2)  That  the  car  must  be  brought  to  a  com- 
plete stop  when  a  railroad  signal  gives  warn- 
ing of  an  approaching  train;  (3)  That  the  car 
must  be  stopped  within  fifty  feet,  but  not 
less  than  ten  feet  from  the  tracks  at  any 
grade  crossing  marked  by  the  authorities  as 
dangerous. 

Other  requests  made  were:  (1)  that  the 
provincial  government  bring  in  amending 
legislation  to  the  Railway  Act  as  regards 
stock  running  at  large  on  highways  at  rail- 
way crossings  at  grade;  (2)  That  the  Alberta 
Act  be  made  to  conform  with  the  Dominion 
Act  in  this  respect. 

The  Committee  received  a  very  sympathetic 
hearing  from  the  premier,  who  assured  them 
that  their  suggestions  would  have  the  most 
careful  consideration  when  the  legislation  for 
the    coming   session   was   being   considered. 

Legislative   Committee  of  the   Railway 
Brotherhoods 

The  legislative  committee  of  the  Railway 
Brotherhoods,  composed  of  Messrs.  L.  L. 
Pelletier,  Order  of  Railway  Conductors,  Byron 
Baker,  Brotherhood  of  Locomotive  Engineers, 
T.  J.  Coughlin,  Brotherhood  of  Railroad 
Trainmen,  and  William  L.  Best,  Brotherhood 
of  Locomotive  Firemen  and  Enginemen,  on 
January  11,  conferred  with  the  Prime  Min- 
ister, Right  Hon.  W.  L.  Mackenzie  King,  and 
members  of  his  cabinet,  and  submitted  to  the 
government  a  memorandum  of  proposed 
legislation  as  follows: — 

(1)  Urging  an  amendment  to  the  Canadian 
National  Railway  Act,  whereby  the  "main- 
tenance "  of  the  former  Canadian  Government 
Railways  would  be  brought  under  the  juris- 
diction of  the  Board  of  Railway  Commis- 
sioners for  Canada  in  the  same  manner  and 
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to  the  same  extent  as  "operation"  and  "equip- 
ment" of  those  railways; 

(2)  Advocating  the  amending  of  the  Immi- 
gration Act  and  the  Criminal  Code,  so  as  to 
repeal  the  "objectionable  features"  enacted  in 
1919,  re  deportation  without  trial  by  jury; 

(3)  Recommending  further  restrictions  and 
supervision  of  Asiatic  immigration; 

(4)  Urging  an  amendment  to  the  British 
North  America  Act  that  will  restrict  the 
powers  of  the  Senate  to  veto  a  bill  passed  by 
the  House  of  Commons  more  than  twice; 

(5)  Suggesting  that  careful  consideration  be 
given  by  the  next  Federal-Provincial  Confer- 
ence with  regard  to  protection  at  highway 
crossings  of  railways  at  rail  level  and  that 
funds  placed  at  the  disposal  of  the  conference 
be  utilized  to  eliminate  highway  crossings, 
wherever  practicable  ; 

(6)  Advocating  the  re-introduction  of  an 
Old  Age  Pensions  Bill  at  the  coming  session; 

(7)  Recommending  that  legislative  action 
be  taken  with  the  least  possible  delay  to  insure 
the  payment  of  compensation  for  accidents  to 
employees  of  the  Prince  Edward  Island  Rail- 
way on  similar  scales  and  terms,  at  least  equal, 
to  that  paid  in  the  adjoining  provinces;* 

(8)  Urging  the  amending  of  the  Dominion 
Election  Act  in  regard  to  advance  polls  for 
railway  employees,  sailors  and  commercial 
travellers. 

At  the  conclusion  of  the  conference  the  Prime 
Minister  promised  that  the  demands  of  the 
committee  would  be  given  careful  consider- 
ation. 

Railway   Brotherhoods   in   Ontario 

The  legislative  programme  of  the  Railway 
Brotherhoods  was  submitted  to  Premier 
Howard  Ferguson  of  Ontario  and  members  of 
his  cabinet,  on  January  19,  by  a  delegation 
composed  of  Messrs.  William  L.  Best,  vice- 
president  and  national  legislative  representa- 
tive, Brotherhood  of  Locomotive  Firemen 
and  Enginemen;  H.  B.  Crawford,  vice-chair- 
man for  Ontario,  B.  of  L.F.  &  E.;  J.  S.  Craw- 
ford, chairman,  Ontario  legislative  board, 
Brotherhood  of  Locomotive  Engineers;  J.  A. 
Nethe^,  chairman,  Ontario  legislative  board, 
Order  of  Railway  Conductors;  T.  J.  Cough- 
lin,  Dominion  legislative  representative,  Bro- 
therhood of  Railroad  Trainmen;  James 
Conley,  chairman,  Ontario  sub-legislative 
board,    Brotherhood    of    Railroad    Trainmen, 

*The  provisions  of  the  Railway  Em- 
ployees' Compensation  Act  of  Prince  Edward 
Island  were  outlined  in  the  Labour  Gazette, 
June,  1926,  page  546.  This  Act  limits  the  rate 
of  compensation  for  injuries  to  55  per  cent  of 
diminution  of  earning  capacity  in  cases  of  par- 
tial disability,  etc. 
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and  J.  T.  L.  McGuire,  vice-chairman,  Ontario 
sub-legislative  board,  B.  of  R.T. 
The  requests  submitted  were  as  follows: — 

(1)  Advocating  the  amending  of  the  Assess- 
ment Act; 

(2)  Urging  an  amendment  to  the  Public  and 
High  School  Acts  to  provide  for  free  school 
books  to  all  pupils  up  to  and  including  the 
fourth  grade  in  high  schools,  or  junior  matric- 
ulation ; 

(3)  Recommending  that  legislation  be 
enacted  whereby  all  industries  otherwise  with- 
in provincial  jurisdiction  be  brought  under 
the  application  of  Federal  Industrial  Disputes 
Investigation  Act; 

(4)  Asking  the  legislature  to  pass  a  resolu- 
tion favouring  an  amendment  to  the  British 
North  America  Act  to  provide  that  the  Senate 
shall  be  elective; 

(5)  Urging  upon  the  government  the  im- 
portance of  prompt  and  definite  action  by 
provincial  and  municipal  authorities  for  the 
elimination  of  highway  crossings  with  rail- 
ways at  rail  level  and  pending  the  placing  of 
such  highways  over  or  under  the  railway,  ade- 
quate protection  be  provided,  either  by  warn- 
ing signals  or  an  effective  stop  law  for  motor 
and  other  vehicles; 

(6)  Recommending  a  Federal-Provincial 
conference  to  eliminate  duplication  of  tax- 
ation on  incomes. 

Alberta  Civil  Service  Association 

The  legislative  programme  of  the  Civil  Ser- 
vice Association  of  Alberta  was  presented  to 
the  Alberta  Government  on  December  31,  by 
a  delegation  composed  of  past-president 
Dodds,  vice-president  McFadden,  general 
secretary  Sullivan,  P.  N.  Johnson,  C.  B.  Cox, 
A.  A.  Menzies,  D.  C.  McEachern,  T.  Price, 
William  MacOwan,  A.  L.  Miller,  G.  E-  Blais 
and  R.  W.  Ellis. 

The  programme  as  submitted  was  as  fol- 
lows : 

(1)  Asking  for  the  establishment  of  a  com- 
mittee of  standardization,  to  be  composed  of 
members  of  the  government  and  Association; 

(2)  Requesting  that  all  appointments,  ex- 
cept that  of  deputy  ministers,  be  by  competi- 
tive examination; 

(3)  Urging  the  government  to  consider  the 
proposed  new  Civil  Service  Bill  at  the  coming 
session ; 

(4)  Recommending  that  each  civil  servant 
be  given,  annually,  a  copy  of  his  efficiency 
rating  and  that  salary  increases  be  based  on 
this  rating; 

(5)  Advocating  that  salary  adjustments  be 
taken  up  immediately  they  are  justly  required; 

(6)  Urging  the  recognition  of  length  of  ser- 
vice in  conjunction  with  salary  increases; 
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(7)  Requesting  some  amendment  to  the 
Superannuation  Act  whereby  a  larger  mini- 
mum would  be  paid  than  the  present  rate  of 
$20  per  month. 

Premier  Brownlee  promised  consideration 
of  the  various  matters  referred  to,  and  to 
communicate  his  decision  to  the  Association 
at  an  early  date. 

District  18,  United  Mine  Workers  of 
America 

A  delegation  from  District  18,  of  the  United 
Mine  Workers  of  America,  headed  by  Robert 
Livett,  district  president,  and  A.  J.  Morrison, 
secretary,  recently  waited  on  the  provincial 
government  of  Alberta  and  submitted  certain 
amendments  to  the  Mines  Act.  The  request 
of  the  miners,  which  had  the  endorsation  of 
the  Labour  members  of  the  legislature,  were 
as  follows: 

(1)  Recommending  the  appointment  of  a 
deputy  district  inspector  of  mines; 

(2)  Advocating  that  the  ventilation  of 
mines  be  measured  every  twenty-four  hours; 


(3)  Urging  that  only  certificated  miners  be 
allowed  to  work  at  face-heads  of  mines  and 
in  the  more  hazardous  places; 

(4)  Asking  for  changes  in  the  sections  of  the 
Act  dealing  with  the  appointment  and  privi- 
leges of  check-weighmen ; 

(5)  Recommending  better  protection  against 
non-payment  of  wages; 

(6)  Requesting  the  abolition  of  provisional 
certificates  to  certain  officials; 

(7)  Asking  the  right  of  inspection  of  some 
of  the  books  and  records  of  the  mining  com- 
panies in  which  the  miners*  interests  are 
directly  concerned. 

British  Columbia  Civic  Employees 

On  January  25,  1927,  a  delegation  from  the 
Vancouver,  New  Westminster  and  District 
Trades  and  Labour  Council  headed  by  the 
president,  James  Thompson,  waited  on  the 
Vancouver  City  Council  and  submitted  re- 
quests for  regulations  for  the  protection  of 
workers  on  sewers  and  other  excavations.  The 
Council  promised  to  make  a  complete  investi- 
gation and  to  take  such  precautions  as  civic 
officials    recommended. 


Unemployment  Insurance  in  Great  Britain 

Figures  have   recently  been  given  to   show  owing   to  waiting   periods,   disqualification    of 

some  of  the  results  of  the  unemployment  in-  claims,  etc. 

surance  system  in  Great  Britain  over  a  num-  Year                                               Days 

ber  of  years.  1921 453,300,000 

1922 345,100,000 

Number  of  Insured.- The  total  number  of  1923 oS'Iaa'aa!! 

,         J       .     ~       .  -r,  ..    •          ,  XT     .,  1924 258,500,000 

insured  workers  in  Great  Britain  and  Northern  1925                                           273,700  000 

Ireland  as  estimated  in  July  1926  was  12,041,-  -,,»»..            ,                   ,          .  i 

AAA         •                 e  ha  aaa            Au     a          c  I  he   Minister  also   gave   the   total  amount 

000,  an  increase  of  149,000  over  the  figure  for  ,    "     •«.        .,    .      ,,  °     .  ,  .               t          *u 

moc        j     e  rnnnnA            JU  *  r      moo  of  benefit  paid  in  the  eight  years  from  the 

1925,  and  of  500,000  over  that  for  1923.  Armistice  to  November  13,  1926,  as  £275,000,- 

When   the  extended  insurance  scheme   was  000,  plus  £62,500,000  in  out-of-work  donation, 

first  introduced  in  November,  1920,  the  num-  The  drain  on  the  Unemployment  Fund  in- 

ber  of  insured  workers  was  estimated  at  over  volved   by   the   continued   severity   of   unem- 

12,000,000,  but  this  included  those  in  the  whole  ployment  and  these  huge  payments  of  benefit 

of  Ireland.     When   the  Irish   Free   State   in-  is  indicated  by  the  debt  to  the  Treasury  at 

stituted  a  separate  scheme  in  April,  1922,  the  the  cnd  of  each  >'ear: 

number  of  insured   persons  in   Great  Britain  Year                                                     £ 

and   Northern   Ireland   was   about   11,750,000.  1921 il'sonnno 

By  July,  1923,  it  had  dropped  to  11,500,000,  g|§;;    ;;    ;;    ;;;;;;;;; ;  12J90;000 

but  since  then  has  risen  steadily  again.  1924 5,410,000 

1925 7,595,000 

Volume  of  Unemployment  and  Benefit.— In  0n   November   6,    1926,   however,   the   debt 

reply  to  a  question  in  the  House  of  Commons,  stood    at   £19,300,000,    which    reflects    the    in- 

the    Minister    of    Labour    recently    gave    the  creased  unemployment  following  on  the  coal 

total  number  of  days  of  unemployment   for  dispute.     The   Minister  of  Labour  estimated 

which  benefit  was  paid.    The  following  figures  the  increase  of  debt  from  May  to  November, 

exclude  days  for  which  benefit  was  not  paid  1926,  at  about  £7,300,000. 
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NOTES  ON  LABOUR  UNION  ACTIVITIES 


Centenary  of  Trade  Unions  in  Canada 

V\  7HILE  the  Dominion  of  Canada  observes 
*  ^  this  year  the  diamond  jubilee  of  Con- 
federation, for  organized  labour  the  year  1927 
marks  the  one  hundredth  anniversar}'1  of  the 
formation  of  the  first  labour  union  in  British 
North  America.  Departmental  records  show 
the  first  Canadian  trade  union  to  have  been 
organized  in  the  city  of  Quebec  in  1827,  being 
composed  of  printers.  This  pioneer  union  was 
followed  in  1832  by  the  organization  of  an- 
other body  of  printers,  which  was  formed  in 
York  (now  Toronto)  under  the  name  of  the 
York  Typographical  Society.  Although  both 
of  these  organizations  lapsed  for  a  number  of 
years,  they  have  had  the  longest  continuous 
existence  as  trade  unions  in  Canada,  both 
eventually  becoming  identified  with  the  Inter- 
national Typographical  Union,  under  charter 
from  which  body  they  are  now  operating. 

United  Mine  Workers  of  America 

The  thirtieth  convention  of  the  United 
Mine  Workers  of  America  was  held  in  Indian- 
apolis, on  January  25-February  2,  1927,  with 
approximately  1,500  delegates  present.  Fol- 
lowing the  report  of  the  committee  on  rules 
and  order  of  business,  the  report  of  the  cre- 
dential committee,  and  the  announcing  of 
other  convention  committees,  President  J.  L. 
Lewis  delivered  his  address,  reviewing  at  con- 
siderable length  the  activities  of  the  union 
during  the  three-year  period  since  the  last 
convention.  He  gave  an  account  of  the  efforts 
put  forth  to  have  a  new  agreement  signed 
covering  the  membership  in  districts  1,  7  and 
9,  anthracite  jurisdiction,  to  replace  the  agree- 
ment which  expired  on  August  31,  1925.  When 
no  settlement  could  be  arrived  at  between  the 
coal  operators  and  the  miners,  a  strike  was 
called  on  September  1,  1925.  After  the  strike 
had  been  earned  on  for  some  time,  Hon.  Gif- 
ford  Pinchot,  Governor  of  Pennsylvania,  in- 
tervened and  eventually  a  conference  was 
brought  about  which  resulted  in  an  agree- 
ment being  signed  covering  a  period  of  five 
years.  The  men  returned  to  the  mines  on 
February  18,  1926,  having  been  on  strike  for 
170  days.  President  Lewis  referred  to  the 
high  honour  which  had  been  conferred  upon 
Mr.  William  Green,  former  secretary-treasurer 
of  the  U.M.W.A.,  in  his  elevation  to  the  presi- 
dency of  the  American  Federation  of  Labour. 
To  succeed  Mr.  Green,  Mr.  Thomas  Kennedy, 
of  Hazleton,  Pa.,  had  been  appointed  to  the 
position  of  secretary-treasurer.  The  president 
drew  attention  to  the  great  many  suits  which 
had  been  filed  against  the  organization,  ask- 
34583- ~*i 


ing  for  damages  in  excess  of  fifteen  million 
dollars  plus  attorneys'  fees,  but  stated  that  he 
was  pleased  to  report  that  no  judgments  for 
damages  were  outstanding  at  the  present  time. 
Mention  was  also  made  of  the  expiring  wage 
agreement  in  the  bituminous  districts,  and  the 
president  intimated  that  the  wage  scale  com- 
mittee would  present,  later  on  in  the  conven- 
tion, its  recommendations  upon  wage  matters 
and  policy.  This  committee  was  composed  of 
the  international  officers  and  one  representa- 
tive from  each  district,  Robert  Livett,  acting 
president  of  district  18,  and  J.  W.  McLeod, 
president  of  district  26,  being  the  Canadian 
representatives.  Mr.  Lewis  was  of  the  opinion 
that  the  new  wage  scale,  together  with  the 
formation  of  sound  future  policies,  would  be 
the  most  important  problems  with  which  the 
convention  had  to  deal.  The  president 
referred  to  the  question  of  freight  rates  on 
coal,  and  in  this  connection  cited  the  opinion 
of  commissioners  of  the  Interstate  Com- 
merce Commission  in  the  lake  cargo  case 
(Docket  No.  15007),  which  meant,  "that 
these  rates  were  established  and  were  now 
maintained  without  regard  to  the  law  or  the 
facts,  but  solely  in  order  to  confer  undue  ad- 
vantages and  special  privileges  upon  the  coal 
operators  of  Kentucky,  Tennessee,  Virginia 
and  West  Virginia."  In  closing  his  address, 
President  Lewis  stated  that  "  the  United  Mine 
Workers  organization  does  not  seek  any  fa- 
vours or  special  privileges  for  its  members  or 
for  the  coal  companies  which  have  contrac- 
tual relations  with  it.  It  does  not  seek  to 
impose  burdens  upon  the  miners  or  operators 
of  any  other  district.  This  organization  does, 
however,  demand  justice  and  equity  and  is 
determined  to  use  every  legitimate  resource 
within  its  power  to  secure  it." 

Vice-president  Philip  Murray,  reporting  to 
the  convention,  also  reviewed  the  happenings 
in  districts  1,  7  and  9,  leading  up  to  the  strike 
commencing  on  September  1,  1925,  which,  by 
reason  of  its  long  duration  and  the  fact  that 
it  lasted  for  an  entire  winter,  created  a  very 
serious  condition  throughout  the  anthracite- 
consuming  territory — a  shortage  of  fuel  bor- 
dering upon  famine,  bringing  with  it  sickness 
and  much  discomfort. 

Mr.  Murray  paid  a  tribute  to  the  conduct  of 
the  striking  miners  by  stating  "  that  not  a 
single  arrest  for  disorder  of  any  kind  took 
place  during  the  strike."  The  vice-president 
informed  the  delegates  that  the  work  of  or- 
ganizing the  non-union  miners  had  been  ham- 
pered during  the  past  two  years,  due  to  wage 
contract  repudiations  which  had  taken  place 
in  some  of  the  union  districts.     This  circum- 
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stance  had  necessitated  the  placement  of  a 
number  of  field  men  in  districts  where  coal 
companies  had  been  attempting  to  evade  the 
fulfilment  of  their  wage  agreements  and  had 
thereby  circumvented  the  time,  effort  and 
money  of  the  union  that  would  ordinarily 
have  been  devoted  to  organizing  work  in  the 
non-union  fields. 

Mr.  Murray  criticized  the  United  States 
Bureau  of  Mines  for  not  publishing  the  re- 
ports of  its  investigations  of  the  great  mine 
disasters  which  from  time  to  time  cause  ter- 
rible loss  of  life  and  property,  and  by  reason 
of  which  the  mining  industry  has  been  de- 
prived of  all  the  knowledge  which  ii  might 
have  gained  of  the  fundamental  causes  which 
led  to  these  disasters.  The  vice-r>resident 
was  of  the  opinion  that  the  primary  functions 
of  the  Bureau  of  Mines  should  be  promoting 
the  prevention  of  mine  accidents  throughout 
the  United  States  and  to  that  end  submitted 
the  following  recommendations:  (1)  The  con- 
duct by  the  Bureau  of  Mines  of  an  educa- 
tional campaign  for  the  promotion  of  stand- 
ard methods  of  accident  prevention  in  all 
states:  (2)  the  active  promotion  of  uniform- 
ity of  mine  safety  laws  and  safety  Inspection 
in  all  states;  (3)  prompt  publication  by  the 
Bureau  of  Mines  of  its  reports  of  mine  dis- 
asters, so  that  this  knowledge  will  be  available 
for  the  entire  industry. 

Secretary-treasurer  Kennedy  quoted  figures 
to  show  that  during  the  period  from  the  last 
convention  to  November  30,  1926,  there  was 
expended  for  relief  in  the  bituminous  coal 
fields  a  total  of  $3,616,133.26,  while  during  the 
anthracite  strike  there  was  approximately 
§1,100,000  paid  out  in  relief.  Another  item  of 
expenditure  was  the  erection  in  the  Court 
House  Square,  Scranton,  Pa.,  of  a  monument 
to  John  Mitchell,  former  president  of  the 
United  Mine  Workers  of  America.  The  ex- 
penses incident  to  the  erection  and  dedica- 
tion of  this  memorial  was  $60,808.65.  In 
speaking  of  the  general  finances  of  the  union, 
the  secretary-treasurer  gave  the  total  lesources 
and  income  for  the  past  three  years  as  $8,375,- 
853.74,  and  expenditures  of  $7, 760 ,9 IS. 90.  leav- 
ing a  balance  in  the  treasury  on  December  1. 
1926,  of  S610,748.58.  In  order  to  rehabilitate 
the  finances  and  provide  for  any  emergencies 
that  might  occur,  the  General  Executive  Board 
placed  an  assessment  of  $1  per  month  on  each 
member  for  the  months  of  December,  1926, 
and  January,  1927. 

The  Committee  on  Old  Age  Pensions  pre- 
sented their  report  to  the  convention  show- 
ing that  five  States  had  enacted  old  age  pen- 
sion laws,  viz.,  Montana,  Nevada,  Pennsyl- 
vania, Wisconsin  and  Kentucky.  In  several 
other  States  bills  have  been  introduced,  but 


these  have  been  either  vetoed  by  the  Gover- 
nor or  passed  by  only  one  of  the  branches  of 
the  assembly.  The  committee  further  re- 
ported that  they  had  been  successful  in  mak- 
ing many  friends  for  the  cause  of  old  age 
pensions,  the  latest  being  a  combination  of 
twenty  fraternal  and  labour  organizations, 
who  have  pledged  their  aid  and  support 
toward  the  establishment  of  such  pensions. 

Mr.  William  Green,  president  of  the  Am- 
erican Federation  of  Labour  and  former  sec- 
retary-treasurer of  the  United  Mine  Workers 
of  America,  addressed  the  convention.  He 
reiterated  the  determination  of  the  Federation 
to  demand  that  wages  increase  in  proportion 
to  the  productivity  and  efficiency  of  labour 
and  to  push  its  program  for  a  reasonable 
constructive  reduction  in  the  hours  of  labour. 
President  Green  stated  that  "the  theory  of 
prosperity  based  upon  low  wages  was  unsound 
and  uneconomic."  He  denounced  the  action 
of  the  coal  operators  who  had  broken  away 
from  the  Jacksonville  agreement  and  exhorted 
the  miners  to  support  and  follow  their  inter- 
national officers  and  said  "the  union  alone 
could  rescue  the  industry  from  ruthless  in- 
ternal competition."  Mr.  Green  concluded 
his  address  by  serving  notice  that  Commun- 
ists would  be  driven  out  of  the  ranks  of 
organized  labour. 

Previous  to  adjournment,  the  convention 
empowered  a  central  competitive  field  scale 
committee  to  negotiate  a  new  wage  contract 
for  the  bituminous  coal  miners.  The  contract 
must  be  submitted  to  a  referendum  before  it 
becomes  operative,  and  districts  outside  the 
central  competitive  field  must  wait  until  the 
central  field  makes  a  contract  before  they 
can  reach  an  agreement.  The  committee  will 
meet  the  coal  operators  of  Illinois,  Indiana, 
Ohio  and  Western  Pennsylvania  at  a  later 
date. 

Some  of  the  amendments  to  the  constitu- 
tion, as  adopted  by  the  convention,  were  as 
follows:  (1)  Increasing  the  president's  salary 
from  $8,000  to  $12,000;  vice-president  and 
secretary-treasurer  from  $7,000  to  $9,000;  (2) 
Debarring  members  of  the  Communist  Party 
from  joining  the  U.M.W.  of  A.,  and  em- 
powering any  local,  district  or  national  or- 
ganization, upon  conviction,  to  expel  any 
communist,  and  also  permanently  debarring 
members  of  the  party  from  holding  office;  (3) 
Providing  for  the  levying  of  assessments  by 
the  administration  without  a  referendum; 
(4)  That  those  holding  office  in  the  U.M.W. 
of  A.,  must  be  citizens  of  the  United  States 
or  Canada  or  must  have  applied  for  citizen- 
ship; (5)  That  delegates  to  the  convention 
of  the  American  Federation  of  Labour  can- 
not hold   office   in   the   union;    (6)    That   the 
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president,  vice-president  and  secretary-treas- 
urer must  present  a  joint  report  at  future 
conventions. 

Among  the  resolutions  adopted  were:  (1) 
Memorializing  both  houses  of  Congress  asking 
for  an  investigation  of  the  Interstate  Com- 
merce Commission's  method  of  fixing  freight 
rates;  (2)  Asking  for  a  new  trial  for  Sacco 
and  Vanzetti;  (3)  Expressing  confidence  in 
the  officers  of  the  U.M.W.  of  A.;  (4)  In- 
structing the  executive  board  to  do  every- 
thing in  its  power,  consistent  with  the  union's 
resources,  to  bring  about  the  complete  or- 
ganization of  the  coal  mining  industry;  (5) 
Favouring  the  principles  of  nationalization  of 
mines  and  railroads  under  democratic  man- 
agement; (6)  Opposing  the  leasing  of  gov- 
ernment coal  lands  for  development  while 
productive  capacity  of  the  mines  now  in  exist- 
ence so  far  exceeds  demand. 

Death  of  Grand  Officer  of  Brotherhood  of 
Locomotive  Engineers 

Ashmore  W.  Kennedy,  assistant  grand  chief 
engineer  of  the  Brotherhood  of  Locomotive 
Engineers  and  head  of  that  organization  in 
Canada,  died  on  February  3,  after  a  brief  ill- 
ness at  Venice,  Florida,  where  he  had  gone  to 
attend  a  meeting  of  the  brotherhood  officials 
and  subsequently  to  remain  for  the  remainder 
of  the  winter  season. 

Mr.  Kennedy  was  born  at  Halifax  in  1852, 
and  commenced  railroading  at  the  age  of  16 
years,  when  he  started  as  a  brakeman  on  the 
old  Nova  Scotia  Railroad,  which  subsequently 
became  known  as  the  Intercolonial  Railway. 
Three  years  later  he  was  in  charge  of  a  loco- 
motive. He  remained  with  the  Intercolonial 
until  1875,  and,  after  four  years  with  con- 
struction companies,  he  went  to  Winnipeg, 
where,  in  1881.  he  entered  the  service  of  the 
Canadian  Pacific  Railway  as  a  locomotive 
engineer.  From  chief  of  division  No.  76  of 
the  B.  of  L.E.,  which  he  helped  to  organize 
in  1881,  he  was  appointed  in  1891  general 
chairman  of  the  B.  of  L.E.  Committee  of  Ad- 
justment on  the  Canadian  Pacific  system.  In 
1908,  at  the  Harrisburg  convention  of  the 
brotherhood,  he  was  elected  to  the  office  of 
assistant  grand  chief  engineer,  which  post  he 
held  until  the  time  of  his  death. 

Mr.  Kennedy  ranked  as  the  senior  engineer 
on  the  C.P.R.,  but  had  been  on  continued  leave 
of  absence  from  that  company  since  1901  in 
order  to  attend  to  his  brotherhood  duties. 

Mr.  R.  H.  Cobb,  of  Toronto,  chairman  of 
the  B.  of  L.E.  general  adjustment  committee 
for  the  Canadian  Pacific  Railway,  for  the  past 
sixteen  years,  has  been  selected  to  succeed 
the  late  Mr.  Kennedy  as  assistant  grand  chief 
of  the  brotherhood. 


International  Seamen's  Union  of  America 

The  thirtieth  annual  convention  of  the  In- 
ternational Seamen's  Union  of  America  was 
held  at  Washington,  D.C.,  commencing  on 
January  10,  1927. 

President  Andrew  Furuseth,  in  his  address 
informed  the  delegates  that  there  was  more 
real  effort  put  forth  and  better  prospects  for 
the  future  than  at  any  time  since  1921.  He 
stated  that  heretofore  "lack  of  strength  of 
one  kind  or  another  made  it  impossible  for 
the  organization  to  function  as  it  should,  and 
compelled  it  to  stand  by  looking  at  wrongs 
which  could  not  be  redressed  and  at  oppor- 
tunities which  could  not  be  used."  The 
president  reported  at  length  on  his  observa- 
tions in  Europe,  dealing  in  detail  with  the 
conditions  of  seamen  in  the  various  maritime 
countries.  He  also  dealt  with  the  various  bills, 
which  had  been  introduced  in  Congress  affect- 
ing in  any  way,  the  welfare  of  the  organiza- 
tion. 

Secretary-Treasurer  Orlander's  report  con- 
tained an  itemized  statement  of  receipts  and 
disbursements  for  the  past  year  and  showed 
the  international  union  to  be  in  a  sound 
financial  condition.  Secretary  Orlander  also 
submitted  a  full  account  of  the  executive 
board's  transactions,  as  well  as  a  complete 
summary  of  his  activities  as  secretary-treas- 
urer of  the  union.  In  speaking  of  "The  right 
of  association"  the  secretary-treasurer  asserted 
that  "the  discrimination  by  law  and  the 
action  of  the  Government  authorities  against 
one  class,  the  seamen,  in  favour  of  another 
class,  the  ship  owners,  was  certainly  not  in 
accord  with  basic  American  principles,  which 
call  for  equality."  Secretary  Orlander  was  op- 
posed to  the  theory  of  amalgamation,  when 
carried  to  the  extent  of  putting  all  mem- 
bers in  a  single  gigantic  local  union  in  each 
one  of  the  three  districts.  He  stated  that  this 
would]  result  in  an  organization  so  cumber- 
some and  unwieldy  that  action  of  any  kind 
would  be  extremely  difficult.  In  closing  his 
report  secretary  Orlander  said  "again,  as  on 
past  occasions,  let  me  remind  you  that  the 
true  source  of  real  strength  is  to  be  found  in 
the  faith  and  confidence  in  each  other,  which 
we  develop  within  ourselves,  and  not  in  any 
cowardly  dread  of  those  whom  we  conceive  to 
be  our  enemies." 

The  convention  went  on  record  as  disap- 
proving the  theory  of  amalgamation  and  sug- 
gested! that  the  executive  officers  visit  the 
various  districts  under  the  jurisdiction  of  the 
Union  and  present  oral  and  written  arguments 
against  amalgamation.  The  convention  un- 
animously approved  of  the  reply  of  president 
Furuseth  to  a  questionnaire  recently  issued 
by  the  Shipping  Board,  in  which  he  declared 
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against  Government  ownership  of  the  merch- 
ant marine  and  favouring  the  development 
of  the  merchant  marine  under  private  owner- 
ship, construction  and  operation,  properly  regu- 
lated by  law.  The  president  was.  further 
commended  for  his  suggestion  "that  the  Gov- 
ernment should  be  prepared  to  protect  Ameri- 
can ships  against  (conspiracies — or  so-called 
conferences — through  which  foreign  shipping 
interests  may  try  to  drive  American  vessels 
out  of  certain  trades." 

The  convention  decided  to  affiliate  with 
the  Marine  Section  of  the  National  Safety 
Council. 

Among  the  resolutions  adopted  by  the  con- 
vention, were  the  following:  (1)  Directing 
the  Legislative  Committee  to  work  for  the  en- 
actment of  a  Federal  Seamen's  Compensation 
Law,  provided  that  such  a  law  shall  not 
modify  any  existing  remedy,  including  the 
choice  between  compensation  and  the  right 
to  sue  for  damages  after  the  injury  has  taken 
place;  (2)  Protesting  against  the  inclusion 
of  seamen  under  the  provisions  of  the  Com- 
pensation Act  as  amended  by  the  Judiciary 
Committee  of  the  House  of  Representatives, 
and  that  the  legislative  committee  be  instruc- 
ted to  do  everything  possible  to  exempt  the 
organization  from  the  provisions  of  the  bill. 
(3)  Instructing  the  secretary-treasurer  to  send 
to  the  Labour  News  Service  of  the  American 
Federation  of  Labour,  all  labour  papers  and 
League  for  Industrial  Democracy,  a  state- 
ment warning  them  against  the  propaganda  as 
contained  in  the  brief  of  the  "League  for  In- 
dustrial Democracy"  concerning  the  American 
Merchant  Marine;  (4)  Instructing  Secretary 
Orlander  and  the  executive  board  to  gather 
information  as  is  attainable  pertaining  to  in- 
juries to  seamen  and  the  rights  and  methods 
of  collection  of  damages,  undier  the  Employ- 
ers' Liability  Law,  and  to  distribute  such  in- 
formation to  all  district  unions  and  local 
branches;  (5)  Directing  President  Furuseth  to 
keep  a  careful  watch  to  prevent  the  passage 
of  such  proposals  as  H.  R.  9399  and  H.  R. 
10009,  introduced  by  Representative  Free  of 
California  and  aiming  to  destroy  certain  im- 
portant sections  of  the  La  Follette  Seamen's 
Act.  (6)  Deciding  to  purchase  a  share  of  the 
stock  of  the  Union  Labour  Life  Insurance 
Company  and  call  the  attention  of  the 
district  unions  to  the  subject. 

The  chief  officers  elected  were;  President, 
Andrew  Furuseth,  A.F.  of  L.  Building,  Wash- 
ington, D.C.;  First  Vice-presid)ent,  Patrick 
Flynn,  58  Commercial  Street,  San  Francisco, 
Cal.;  Secretary-treasurer,  Victor  A.  Orlander, 


359  North  Wells  Street,  Chicago,  111.  The 
executive  board  will  select  the  place  for  the 
next  convention,  which  will  be  held  on  the 
second  Monday  in  January,  1928. 

International  Union  of  Mine,  Mill  and 
Smelter  Workers 

A  reorganization  of  the  International  Union 
of  Mine,  Mill  and  Smelter  Workers  was  held 
in  St.  Paul,  Minn.,  on  January  17-25,  1927, 
with  representatives  present  from  various  sec- 
tions of  the  country  within  the  jurisdiction 
of  the  union.  The  first  few  days  of  the  con- 
vention were  given  over  to  preliminary  work, 
the  important  matter  of  revising  the  constitu- 
tion having  been  turned  over  to  a  special 
committee.  This  committee  sought  to  work 
out  a  code  of  by-laws  that  would  eliminate 
the  source  of  past  troubles  and  thus  allow 
the  membership  to  prepare  for  constructive 
work.  The  convention  adopted  the  revised 
constitution  and  by-laws  as  submitted  by  the 
special  committee  and  will  be  submitted  to  a 
referendum  vote  of  the  membership.  In  order 
to  allow  of  a  complete  reorganization  the 
President  and  other  international  officers  ten- 
dered their  resignations  which  were  accepted. 
It  was  largely  through  the  mediation  of  Mr. 
Paul  J.  Smith,  representative  of  the  Ameri- 
can Federation  of  Labour,  that  the  reorganiza- 
tion plan  was  agreed  upon.  Headquarters  of 
the  union  are  maintained  in  Denver,  Col.,  and 
about  fifty  local  unions  remain  affiliates  of 
the  parent  body. 

The  International  Union  of  Mine,  Mill  and 
Smelter  Workers  was  organized  in  1893,  but 
in  1916  adopted  its  present  title,  the  former 
name  being  considered  unsuitable  owing  to 
the  union  having  extended  its  jurisdiction 
beyond  the  western  states  and  also  into  Can- 
ada. 

The  election  of  officers  resulted  as  follows: 
President,  James  B.  Rankin,  Butte,  Mont.; 
Vice-President,  Homer  Whitmore,  Great  Falls, 
Mont.;  Secretary-Treasurer,  Edward  E. 
Sweeney,  Butte,  Mont.  The  board  members 
are:  H.  E.  Gallager,  Great  Falls,  Mont.;  A.  A. 
Robertson,  Fort  Smith,  Ark.;  Theo.  Murphy, 
Anaconda,  Mont.;  John  Gilbert,  Butte,  Mont 
These  members,  together  with  the  interna- 
tional officers,  constitute  the  executive  board 
of  the  organization. 


Report  was  recently  made  that  the  State 
Senate  of  Texas  had  passed  an  act  requiring 
the  prison  label  to  be  placed  on  all  products 
of  the  State  penitentiary  at  Huntsville. 
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WORLD  MIGRATION  AND  LABOUR 

Publication  by  International  Federation  of  Trade  Unions 


THE  International  Federation  of  Trade 
Unions  has  published  a  valuable  report 
on  "World  Migration  and  Labour,"  supple- 
mented by  a  report  of  the  World  Migration 
Congress  convened  by  the  I.F.T.U.  and  the 
Labour  and  Socialist  International  at  London 
in  June,  1926.  The  main  report  was  issued 
in  conformity  with  a  resolution  adopted  at 
the  International  Migration  Conference  held 
at  Prague  in  1924,  requesting  the  Federation 
to  collect  all  available  material,  for  presenta- 
tion to  a  representative  International  Labour 
congress,  so  as  to  enable  labour  to  define  its 
relation  to  the  migration  problem  in  its  in- 
ternational aspect. 

The  volume  contains  a  survey  of  the  gen- 
eral position  in  regard  to  world  migration, 
stress  being  laid  on  the  origin  of  current 
problems.  On  the  other  hand  such  subjects 
as  naturalization,  immigrant  housing,  and  the 
work  of  institutions  protecting  emigrants, 
as  well  as  information  in  regard  to  smaller 
countries,  are  omitted  for  reasons  of  econ- 
omy; but  it  is  hoped  that  a  supplementary 
volume  will  be  issued  later.  The  report  is 
based  to  a  considerable  extent  on  informa- 
tion supplied  by  the  International  Labour 
Organization  (especially  in  regard  to  social 
insurance),  and  by  affiliated  trade  union 
centres,  international  secretaries,  the  Ameri- 
can Federation  of  Labour,  and  the  Australian 
trade   union  centres. 

The  report  is  divided  into  five  parts,  deal- 
ing respectively  with  the  history  and  statis- 
tics of  migration,  its  regulation;  the  position 
of  the  immigrant  with  respect  to  social  insur- 
ance; the  economic  aspects  of  migration;  and 
migration  in  relation  to  labour.  It  concludes 
with  a  section  containing  proposals  for  an  in- 
ternational labour  migration  policy. 

The  bearing  of  migration  on  trade  unions 
arises  out  of  the  danger  that  the  influx  of  a 
considerable  number  of  immigrants  will  lower 
the  standard  of  living  and  social  condition  of 
the  workers. 

Already  at  the  Berne  Congress  of  1919,  the 
I.F.T.U.  admitted  that  nations  might  restrict 
migration  under  three  conditions:  first,  When 
a  temporary  economic  crisis  warrants  it; 
second,  when  restriction  is  necessary  for  hy- 
gienic reasons;  and  third,  when  the  immi- 
grants in  question  are  completely  illiterate. 
The  questions  which  labour  has  to  consider 
are  whether  the  principle  of  restriction  should 
be  extended  from  these  three  cases,  and  be 
made  to  apply  to  the  immigration  of  workers 
whose  low  standards  of  living  make  their  ex- 
clusion necessary  for  the  maintenance  of  the 


standards  of  living  of  nationals;  and  also 
whether  the  question  of  racial  non-assimil- 
ability  ought  to  be  allowed  to  weigh  down 
the  scales.  With  regard  to  the  first  question, 
the  report  claims  that  there  will  be  a  general 
feeling  in  favour  of  the  recognition  of  this 
necessity,  although  it  will  be  admitted  that 
there  may  from  time  to  time  be  danger  of 
too  hasty  decision.  In  regard  to  the  problem 
of  the  immigration  of  "unassimilable"  races 
the  report  says  that  "the  admission  of  large 
numbers  of  unassimilated  immigrants  is  un- 
doubtedly pre  judical  to  the  unity  of  labour, 
which  will  therefore  naturally  be  inclined  to 
favour  a  policy  of  restriction  in  such  cases; 
but  it  would  be  better  if  such  decision  could, 
whenever  possible,  be  based  upon  the  econ- 
omic rather  than  upon  the  racial  objections. 
International  labour  must  consistently  de- 
precate the  emphasizing  of  racial  differences, 
as  being  opposed  to  the  spirit  of  international 
solidarity." 

The  principal  constructive  proposal  con- 
tained in  the  report  is  the  establishment  of 
an  international  migration  body  which  could 
make  impartial  decisions  in  the  matter  of 
restriction,  and  arbitrate  between  the  rival 
nations  concerned.  "One  of  the  advantages  of 
the  establishment  of  an  international  migra- 
tion body  is  that  such  policy  could  make  de- 
cisions in  favour  of  restriction  unbiased,  and 
could  arbitrate  between  the  rival  nations 
concerned;  it  could  initiate  enquiries,  and  on 
the  basis  of  the  information  obtained,  judg3 
whether  restriction  or  complete  exclusion  is 
necessary  or  expedient.  All  such  activities 
could  be  carried  on  with  much  less  likelihood 
of  wounding  the  susceptibilities  of  the  na- 
tions concerned  than  if  the  excluded  nation 
negotiated  directly  with  the  excluding  nation. 

"Migration  must  be  regulated/'  the  report 
concludes;  "this  regulation  may  cover  the  de- 
termination of  the  volume  of  migration;  it 
must  cover  the  provision  of  information,  the 
recruiting  of  emigrants,  the  conclusion  of 
international  agreements,  the  protection  of 
the  emigrant  en  route,  the  placing  of  him  in 
the  new  count ly,  and  the  supervision  of  his 
conditions  there,  with  a  view  to  securing  his 
equality  of  treatment  in  respect  of  wages, 
working  conditions,  and  enjoyment  of  the 
benefits  of  social  insurance  with  the  nationals 
of  the  country  of  immigration.  All  the  above- 
mentioned  functions  can  best  be  accomplished 
by  the  creation  of  special  national  and  in- 
ternational bodies  for  the  purpose,  on  which 
Labour  must  be  strongly  represented,  as  only 
so  can  the  interests  of  both  immigrants  and 
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national  workers  be  effectually  safeguarded; 
otherwise,  employers  will  exploit  both  native 
and  immigrant  workers  by  playing  off  one 
against  the  other." 

A  warning  is  given  against  the  danger  of 
considering  migration  an  infallible  remedy 
against  unemployment  and  over-population. 
"Labour  is  well  aware  that  both  are  due  to 
deep-lying  economic  causes,  and  that  migra- 
tion can  be  of  use  to  a  very  limited  extent 
only,  or  for  a  limited  period  of  time.  As  to 
the  true  remedy -for  over-population,  labour 
has  not  yet  taken  up  an  official  standpoint: 
but  no  doubt  it  will  eventually  decide  for 
international  justice,  and  discountance  any 
national  policy  which  would  tend  either 
towards  the  steady  depression  of  the  standards 
of   one   nation  by  another,  or  towards  war." 

The  report  points  out  certain  direct  benefits 
resulting  to  the  workers  from  migration. 
"Within  certain  carefully-drawn  limits,  migra- 
tion should  certainly  be  encouraged  by 
international  labour.  It  may  offer  opportuni- 
ties for  workers  to  improve  their  position,,  and 
give  their  children  a  better  chance  in  the 
world:  and  it  may  thus  promote  the  strength- 
ening of  the  position  of  Labour  as  a  whole. 
It  is  obviously  good  to  take  a  child  from  a 
crowded  and  unhealthy  slum,  and  transplant 
it  into  a  new  country  with  plenty  of  fresh 
air  and  elbowroom.  But  even  under  the  best 
conditions  it  is  a  drastic  step,  bringing  in  its 
train  much  inescapable  hardship;  under  the 
worst  it  may  mean  that  a  worker  goes  from 
one  country  where  he  is  half-starved  to 
another  where  he  is  no  better  off  and,  in 
addition,  is  unwelcome  and  a  prejudicial 
element  to  the  native  labour  movement.  A 
worker  comes  under  a  heavy  handicap,  too, 
when  he  goes  from  a  country  with  advanced 
social  legislation  to  another  where  it  is  less 
advanced.  The  general  feeling  apart  from 
specific  circumstances,  is  that  emigration 
should  not  be  pressed  upon  anyone  who  has 


not  a  natural  inclination  for  it:  everything 
should  be  done  to  enable  such  a  person  to 
remain  in  his  own  country." 

Canadian  Labour   and   Immigration 

The  recent  history  of  the  actions  of 
Canadian  organizations  in  regard  to  immi- 
gration is  outlined  in  the  section  of  the  report 
describing  the  migration  policy  of  labour,  as 

follows: — 

The  question  has  received  much  attention  at 
all  the  recent  conventions  of  the  Trades  and 
Labour  Congress.  At  the  Winnipeg  convention 
of  1921,  absolute  prohibition  of  all  European 
immigrants  except  agriculturists  was  demanded 
for  two  years;  also  total  exclusion  of  all  Orien- 
tal agriculturists,  and  legislation  to  stop  the 
distribution  of  literature  tempting  industrial 
workers  into  Canada,  and  the  deportation  of 
industrial  immigrants  who  had  got  into  the 
country  under  the  exempt  classes  regulations 
and  then  changed  their  occupation.  At  the 
Montreal  convention  of  1922,  the  first  demand 
was  dropped,  but  the  total  exclusion  of  Orien- 
tals demanded.  A  Dominion  Advisory  Council 
of  Immigration  was  demanded,  and  the  main- 
tenance of  the  Immigration  Department  under 
a  separate  Minister,  the  exclusion  of  scab 
labour,  and  the  preparation  of  settlement  and 
colonization  schemes  for  immigrants  already  in 
Canada.  At  the  Vancouver  convention  of  1923, 
the  demand  for  the  total  exclusion  of  Orientals 
was  not  pressed,  because  it  was  believed  that 
Japanese  immigrants  could  be  kept  out  in  other 
ways.  The  trade  unions  approved  the  bill 
respecting  Chinese  Immigration  then  before  par- 
liament. The  programme  for  immigration  in- 
cluded the  closest  supervision  and  direct  govern- 
ment control  of  the  immigration  activities  of 
provincial  authorities.  At  the  London  conven- 
tion of  1924,  the  policy  on  Oriental  immigration 
was  declared  to  be  unchanged.  The  executive 
council  was  urged  to  continue  its  efforts  to  give 
effect  to  the  policies  adopted  by  the  convention. 
In  1924,  a  memorandum  was  also  drawn  up  for 
presentation  to  the  British  Commonwealth 
Labour  Conference  (postponed  until  1925)  and 
later  submitted  to  the  Congress  of  the  British 
T.U.C.  This  memorandum  stresses  the  need 
for  the  co-operation  of  the  British  authorities 
to  enable  medical  and  other  examinations  of 
immigrants  to  take  place,  as  far  as  possible  at 
the  port  of  embarkation. 


"  Industrial  Democracy  "  since  the  Armistice 


An  account  of  recent  developments  in  the 
organization  of  industry  is  given  by  Mr.  W. 
Jett  Lauck,  formerly  secretary  of  the  United 
States  National  War  Labour  Board,  in  a  new 
volume  entitled  "Political  and  Industrial 
Democracy,  1776-1926."  Tha  book  opens 
with  a  brief  review  of  the  period  following 
the  "industrial  revolution,"  which  began  in 
Great  Britain  at  about  the  same  date  as  the 
revolution  which  established  a  political 
democracy  on  the  American  continent.  The 
United    States    remained    predominantly    an 


agricultural  country  until  long  after  the  civil 
war,  and  it  was  not  until  the  last  quarter  of 
the  19th  century  that  American  mining  and 
manufacturing  industries  commenced  their 
phenomenal  growth.  Professor  Lauck  de- 
scribes the  development  of  large  scale  pro- 
duction during  this  period,  culminating  in  the 
creation  of  "artificial  legal  personages,"  known 
as  industrial  corporations,  in  which  the  con- 
trol of  basic  industries  gradually  became 
organized  on  a  national  or  international 
scale.    When  the  great  war  began  the  United 
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States  and  other  countries  were  thus  threat- 
ened with  an  "industrial  autocracy"  Mr. 
Lauck  describes  the  situation  at  that  time 
as  follows: — 

"  All  personal  relations  between  employers 
and  employees  having  disappeared  through  the 
growth  of  immense  industrial  units,  wage-earn- 
ers soon  realized  that  their  hope  of  protection 
lay  in  meeting  organization  with  organization, 
or  economic  bargaining  strength  with  economic 
bargaining  power.  The  individual  wage-earner 
was  helpless.  Trade  and  industrial  unions  of 
workers  were,  therefore,  formed  on  a  national 
basis.  National  associations  of  employers  were 
also  organized.  Economic  strength  in  bargain- 
ing, rather  than  considerations  of  humanity  and 
economic  justice,  became  the  determining  force 
in  fixing  wages  and  conditions  of  employment  of 
industrial  workers." 

At  this  stage  the  United  States  became  in- 
volved in  the  European  war,  and  the  conflict 
between  capital  and  labour  ceased  for  a  time, 
the  workers  and  employers  in  war  industries 
agreeing  on  principles  and  policies  to  govern 
their  mutual  relations.  The  outcome  of  this 
agreement  was  the  National  War  Labour 
Board,  established  by  President  Wilson  in 
April,  1918,  its  members  representing  capital, 
labour  and  the  public.  This  spirit  of  co- 
operation during  the  war  led  to  remarkable 
achievements  in  the  field  of  industrial  pro- 
duction. 

After  the  armistice  many  attempts  were 
made  to  carry  over  the  co-operative  spirit 
into  peace  times.  Among  their  attempts  Pro- 
fessor Lauck  mentions  the  Canadian  Royal 
Commission  on  Industrial  Relations,  followed 
by  a,  "National  Industrial  Conference"  in  1919, 
in  form  of  a  "Parliament  of  Industry,"  which, 
however,  he  declares,  failed  to  bring  any  im- 
mediate constructive  benefits.  A  somewhat 
similar  industrial  conference  was  held  in  1919 
in  Great  Britain  and  in  the  United  States 
two  National  Industrial  Conferences  were 
held  in  the  same  year.  The  guiding  thought 
of  these  conferences  was  that  the  right  re- 
lationship between  employer  and  employee 
can  best  be  promoted  by  deliberate  effort  and 
organization.  This  thought  also  lies  at  the 
basis  of  "industrial  democracy,"  the  new  con- 
ception of  industry  as  a  social  institution. 
Unfortunately,  Mr.  Lauck  observes,  the  con- 
sideration of  constructive  proposals  for  a  new 
era  of  peace  and  democracy  was  too  long 
delayed.  The  armistice  was  followed  by  a 
period  of  rising  prices,  industrial  stagnation 
and  unemployment,  these  causes  leading  to 
widespread  industrial  unrest. 

In  the  meantime  many  individual  efforts 
were  being  made  within  industry  itself,  some 
arising  from  commendable  and  some  from 
unworthy  motives,  to  further  the  movement 
towards  industrial  justice  and  democracy.     A 


large  section  of  Professor  Lauck's  book  is 
devoted  to  descriptions  of  these  various 
"plans."  Five  plans,  he  says,  stand  out  above 
all  others  as  indicating  a  sincerity  of  purpose 
and  as  offering  a  basis  for  future  constructive 
action.  Four  of  these  represent  an  evolu- 
tionary growth  during  the  past  fifteen  years. 
With  only  one  exception  they  were  inaug- 
urated in  pre-war  years,  when  the  "American 
Plan"  and  other  anti-union  plans  were  un- 
known, and  their  creators  were  men  of  real 
vision  and  forward-looking  action.  These 
plans  are  those  of  Wm.  S.  Filene  Sons  of 
Boston,  the  Dutchess  Bleacheries  of  Wap- 
pingers  Falls,  New  York,  the  Dennison 
Manufacturing  Company,  of  Massachusetts, 
the  A.  Nash  Company,  of  Cincinnati,  and 
the  Mitten,  or  Philadelphia  Rapid  Transit 
Company  plan.  Two  other  plans  also  indi- 
cate capacity  for  real  democratic  growth. 
One  is  the  so-called  "B.  &  6.  Plan"  which 
was  first  adopted  by  the  Baltimore  and  Ohio 
shop  men  and  which  is  now  in  effect  also  in 
the  shops  of  the  Canadian  National  Rail- 
ways, and  the  other  plan  mentioned  is  that 
of  the  Southern  Railway.  These  plans,  in 
Mr.  Lauck's  opinion,  are  based  on  sound 
principles  of  collective  bargaining — or  union- 
management  co-operation — and  of  mutual 
participation  in  co-operative  activities,  but 
they  are  of  such  recent  origin  that  they  are 
still  in  the  experimental  stage  and  Professor 
Lauck  thinks  that  it  remains  to  be  seen 
whether  they  can  be  expanded  to  include  the 
other  important  fundamentals  of  industrial 
democracy. 

Mr.  Lauck  draws  five  general  conclusions 
from  his  inquiries  into  the  various  types  oi 
employees'  representation: — 

1.  A  definite  independent  organization  of 
employees  is  an  essential  preliminary  to  co- 
operation and  industrial  democracy.  The 
standard  labour  organization  fully  meets  this 
need,  and  all  systems  of  co-operation  or  indus- 
trial democracy  should  be  based  on,  or  co- 
ordinated with,  labour  organizations. 

2.  The  best  method  of  extending  participa- 
tion in  revenue  gains  to  employees  and  man- 
agement consists  in  the  allowance  of  a  certain 
proportion  of  gross  revenues,  or,  in  other 
words,  it  is  best  to  start  with  the  established 
ratio  of  labour  and  management  costs  to 
total  gross  receipts  and  guarantee  this  ratio. 
This  will  enable  both  labour  and  management 
to  participate  in  lower  costs  of  operation  and 
in  the  increased  volume  of  business  resulting 
from  their  own  efforts  or  from  the  growth  in 
population  and  the  demand  for  commodities 
and  services. 

3.  The  only  practical  hope  of  a  complete 
realization    of   industrial     democracy    or    the 
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ownership  and  control  of  industrial  under- 
takings by  employees,  lies  in  the  collective 
purchase  of  common  stock.  Individual  stock 
purchase  plans  have  been  a  failure.  The  in- 
dividual employee  does  not  retain  his  stock, 
and  the  common  stock  of  industrial  corpora- 
tions purchased  by  employees  does  not  re- 
main in  the  hands  of  employees  actually  at 
work. 

4.  The   emancipation   of  industry   from   de- 
pendence on  banking  groups  for  capital  and 


credit  would  enable  surplus  earnings  to  be  re- 
invested in  industry,  and  prevent  such  earn- 
ings from  becoming  the  basis  for  new  securi- 
ties which  would  absorb  future  earnings. 

5.  Industrial  workers  constitute  a  large  part 
of  the  total  number  of  consumers  of  industrial 
products,  and  their  interests  as  consumers,  as 
well  as  the  great  body  of  other  classes  of  con- 
sumers of  industrial  commodities,  must  be 
considered  in  plans  for  the  achievement  of 
democracy  in  industry. 


REPORT  OF  DEPARTMENT  OF  HEALTH  OF  CANADA  FOR  1925-26 


T^HE  report  of  the  Department  of  Health 
■■•  of  the  Dominion  for  the  last  fiscal  year 
divides  the  activities  of  the  Department  under 
the  following  heads: — Quarantine  service  (in- 
cluding leper  stations) ;  immigration  medical 
service;  marine  hospitals  service;  venereal 
disease  control;  narcotic  drugs;  proprietary  or 
patent  medicines;  child  welfare  division;  food 
and  drugs  division;  laboratory  of  hygiene; 
Public  Works  Health  Act;  hospitalization  and 
sanitation;  pollution  of  the  inland  waters  of 
Canada. 

Marine  Hospitals  Service. — This  service  is 
operated  in  conformity  with  the  provisions  of 
the  Canada  Shipping  Act'  (sick  and  distressed 
mariners).  During  the  year  the  Department 
operated  two  marine  hospitals,  namely,  at 
Sydney  and  Lunenburg  in  the  Province  of 
Nova  Scotia.  At  the  larger  ports  contracts 
were  made  with  the  local  hospitals  for  the 
treatment  of  sick  sailors  at  fixed  per  diem 
rates.  At  ports  of  lesser  importance  the 
department  operated  emergency  hospitals,  and 
at  smaller  outports  satisfactory  arrangements 
were  made  for  their  care  and  treatment 
through  the  agency  of  the  collectors  of 
customs. 

The  total  number  of  sick  and  distressed 
mariners  treated  during  the  fiscal  year  1925-26 
was  3,782,  as  compared  with  3,649  for  the  year 
1924-25.  This,  however,  does  not  represent  the 
actual  number  of  sick  mariners  attended  to 
during  the  year.  The  total  number  of  days 
of  hospital  treatment  during  the  period  under 
review  was  36,292,  as  compared  with  36,185  in 
the  previous  year. 

Division  of  Child  Welfare. — The  Depart- 
ment maintains  contact  with  public  and 
private  agencies  throughout  Canada  for 
promoting  child  welfare,  and  keeps  up  corre- 
spondence with  public  health  authorities  in 
other  countries.  As  the  result  of  a  maternal 
mortality  inquiry  during  the  year,  it  became 
increasingly    evident    that    help    should    be 


provided  in  some  way  for  the  over-burdened 
mother  in  the  home,  and  efforts  to  this  end 
were  carried  on  with  some  success.  An  outline 
for  the  organization  of  a  home  nursing  service, 
prepared  by  the  Department  by  request,  was 
favourably  received.  Other  activities  of  this 
section  were  in  connection  with  young  persons 
in  penitentiaries  and  immigrant  child  welfare. 

Public  Works  Health  Act.— This  Act 
(Revised  Statutes  of  Canada,  1906,  chapter 
135),  enables  the  federal  government  to  make 
regulations  for  the  preservation  of  health 
and  mitigation  of  disease  amongst  persons 
employed  in  the  construction  of  public  works. 
Such  works  include,  in  addition  to  every 
public  work  of  Canada,  every  railway,  canal, 
bridge,  telegraph  and  other  work  within  the 
legislative  authority  of  the  Parliament  of 
Canada.  The  regulations  are  (a)  as  to  the 
extent  and  character  of  the  accommodation  to 
be  afforded  by  the  houses,  tents  or  other 
quarters  occupied  by  the  employees  on  the 
work;  (b)  for  the  inspection  of  such  houses, 
tents,  or  other  quarters,  and  the  cleansing, 
purifying  and  disinfecting  thereof  where 
necessary;  (c)  as  to  the  number  of  qualified 
medical  men  to  be  employed  on  the  works; 
(d)  for  the  provisions  of  hospitals  on  the 
works  and  as  to  the  number,  location  and 
character  of  such  hospitals;  (e)  for  the 
isolation  and  care  of  persons  suffering  from 
contagious  or  infectious  diseases,  etc. 

The  chief  work  carried  on  by  the  Dominion 
Government  during  the  year  was  at  the 
Welland  Canal.  The  Canal  is  divided  into 
a  number  of  sections,  viz.,  1  to  8.  Work  was 
practically  completed  on  sections  1  and  2  at 
the  time  of  inspection,  only  about  forty  men 
being  employed  at  Porters'  camp,  which  is 
conducted  by  the  contracting  firm  of  Porter 
Brothers.  This  camp  was  found  to  be  in 
good  condition,  the  only  defects  found  being 
due  to  lack  of  proper  fly  screens  in  dining 
room  and  latrines.  At  lock  No.  3,  at  a  point 
close   to  the  intersection  of  the  present  and 
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new  canal,  two  old  buildings  which  were 
occupied  by  about  forty  men  were  condemned 
as  totally  unfit  for  habitation.  Both  houses 
were  in  a  complete  state  of  disrepair  and 
overrun  with  rats.  Unfortunately  it  was  found 
that  the  Public  Works  Health  Act  did  not 
give  authority  for  closing  these  houses  and  it 
became  necessary  at  a  subsequent  date  to 
draw  up  a  number  of  amendments  to  the  Act 
to  permit  of  the  closure  of  such  houses. 

The  Health  Board  which  was  created  during 
the  summer  of  1924  has  proved  to  be  of 
benefit.  A  sanitary  squad  was  organized  under 
the  direction  of  this  Board  which  maintained 
the  sanitary  arrangements  of  the  various  camps 
in  good  order.  The  contractors  grumbled  a 
little  at  being  obliged  to  carry  out  the  orders 
of  this  squad  and  pay  the  small  amounts 
occasioned  by  their  services.     Surveillance  of 


the  drinking  water  and  inoculation  of  the 
employees  at  Port  Colborne  was  satisfactorily 
carried  out  during  the  summer. 

A  report  was  received  from  the  Director  of 
the  Medical  Services  of  the  Rouyn  Railway, 
under  construction,  indicating  that  the 
sanitary  arrangements  and  medical  services 
were  being  maintained,  with  a  few  exceptions, 
in  a  satisfactory  manner.  An  inspection  of 
this  work,  is  to  be  undertaken  at  the  earliest 
opportunity. 

Industrial  mining  and  consulting  engineers 
in  various  parts  of  the  country  have  consulted 
the  division  upon  problems  incidental  to  the 
sanitation  advisable  for  industrial  mining 
districts,  which,  it  would  appear  from  such 
inquiries,  is  now  demanding  very  serious 
consideration  from  those  interested  in  such 
undertakings. 


NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Campaign  for  Safer  Elevators 

THE  Province  of  Quebec  Safety  League,  at 
a  meeting  held  at  Montreal  early  in 
January,  considered  two  recent  deaths  from 
elevator  accidents  in  the  city.  League  officers 
decided  on  an  immediate  campaign  for  the 
strict  enforcement  of  the  Quebec  Industrial 
Establishments  Act  of  the  Province  of  Que- 
bec, which,  they  found,  is  adequate  in  every 
way  to  protect  life.  Special  mention  was 
made  of  the  following  regulations  respecting 
Industrial  Establishments,  and  on  these  the 
campaign   for  enforcement  will   be   based. 


Hoists 

No.  23.  At  each  story  to  which  the  hoist  shall 
pass,  there  shall  be  provided  substantial  trap- 
doors disposed  so  that  they  shall  open  and  shut 
automatically  every  time  that  the  car  shall  pass 
up  and  down. 

No.  24.  Elevators  and  hoists  shall  be  provided 
with  safety  catches,  destined  to  hold  the  car 
in  the  event  of  the  breaking  of  the  cable. 

No.  25.  Employers  will  see  that  the  different 
parts  of  their  hoists  or  elevators  receive  a 
periodical  inspection  by  the  engineer  of  the 
establishment. 

No.  26.  In  cities  where  a  municipal  inspection 
service  exists,  the  employer,  when  requested 
by  the  inspector  of  industrial  establishments, 
shall  furnish  a  certificate  of  inspection  of  his 
hoist  or  elevator. 

No.  27.  The  working  of  any  hoist  or  elevator 
may  be  stopped  by  the  inspector,  if  the  neces- 
sary conditions  of  safety  required  are  not 
observed. 


Benefits  for  Montreal  Harbour  Commission 
Employees 

The  Labour  Gazette  for  May,  1926,  page 
461,  noted  that  the  Montreal  Harbour  Com- 
mission had  opened  a  hospital  for  the  benefit 
of  their  employees  and  of  seamen  visiting  the 
port.  The  president  of  the  Commission,  in  a 
review  of  its  activities  during  1926  stated  that 
the  commissioners  carried  out  during  the  year 
two  projects  devised  for  the  advantage  of  their 
staff  and  employees.  The  first  was  the  opening 
of  an  emergency  hospital  and  rest  units  at- 
tached thereto,  with  full  medical  and  hospital 
service  and  equipment.  This  important  ser- 
vice was  utilized  constantly  during  the  year, 
a  total  of  2,795  treatments  having  been  af- 
forded the  employees  since  February.  The 
commissioners  considered  this  service  far  from 
complete,  and  promised  that  it  would  be  en- 
larged as  the  occasion  required.  In  regard  to 
the  second  project  the  commissioners  were 
gratified  by  the  response  made  by  the  staff 
and  employees  to  the  scheme  of  group  insur- 
ance which  they  brought  into  operation  early 
in  the  year.  About  1,000  men  availed  them- 
selves of  the  opportunity  for  protection  offered 
them,  which  number,  the  commissioners  were 
informed,  was  a  larger  percentage  of  the  total 
number  of  those  eligible  for  insurance  in 
this  manner  than  it  is  customary  to  secure  in 
other  groups. 
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Value   of  "First  Aid" 

Mr.  J.  G.  Sutherland,  superintendent  of  the 
Calgary  division  of  the  Canadian  Pacific  Rail- 
way, in  presenting  certificates  in  First  Aid  to 
nine  of  the  company's  employees  at  Calgary 
recently,  said  that  the  men  who  made  such 
studies  were  rendering  a  real  service  to  the 
travelling  public  as  well  as  to  the  railway.  In 
illustration,  he  described  an  accident  which 
happened  at  the  Alyth  shops  a  month  ago. 
Edwin  Kitson,  in  endeavouring  to  coal  a  loco- 
motive, became  buried  under  tons  of  coal 
which  fell  on  him  with  terrific  force.  First 
aid  rendered  by  D.  Beath  of  the  round  house 
restored  breathing  when  the  man  was  practi- 
cally given  up  as  dead.  He  had  applied  what 
he  had  learned  in  the  first  aid  course.  Kitson 
after  several  weeks  in  the  General  hospital, 
Calgary,  is  able  to  be  about  again. 

Rock  Dusting  in  Mine  Pits  in  Alberta 

According  to  press  reports,  rock-dusting  is 
to  be  introduced  into  bituminous  coal  mines 
in  Alberta,  and  regulations  governing  its  use 
are  now  being  prepared  by  the  provincial  gov- 
ernment mines  branch.  The  new  method  will 
be  applicable  to  the  mines  in  the  Nordegg, 
Canmore  and  Crow's  Nest  fields,  but  will  not 
be  adopted  in  any  of  the  lignite  fields  since 
the  coal  dust  in  the  latter  is  not  of  the  ex- 
plosive kind.  Spreading  rock  dust  in  entries 
and  roadways  is  the  modern  way  of  prevent- 
ing explosions  in  bituminous  coal  mines  and 
is  extensively  followed  in  Great  Britain  and 
the  United  States.  Limestone  will  be  used  for 
grinding  up  a  fine  dust  for  the  purpose,  and 
'the  mines  will  be  required  to  install  equip- 
ment accordingly. 

A  note  on  the  progress  of  the  movement  to 
eliminate  coal  dust  explosions  in  mines  by  the 
use  of  rock  dust  was  given  in  the  Labour 
Gazette,  May,  1925. 

Personal  Factor  in  Accident  Causation 

The  Industrial  Fatigue  Research  Council  of 
Great  Britain  recently  published  the  results  of 
a  psychological  study  of  individual  differences 
in  accident  rates.  It  is  an  acknowledged  fact 
they  state,  that  the  physical  safeguarding  of 
machinery  and  plant,  however  perfect,  cannot 
reduce  industrial  accidents  below  a  certain 
limit,  and  of  the  remainder,  whilst  many  no 
doubt  are  due  to  pure  chance  and  accordingly 
unavoidable  in  the  strict  sense,  others  again 
must  be  attributed  in  a  greater  or  less  degree 
to  the  personal  characteristics  of  the  victim 
himself. 


The  report  finds  that  it  is  practicable  to 
determine  in  a  rough  way  the  probability  of 
any  individual  sustaining  an  undue  number  of 
accidents,  and  as  more  research  work  is  done 
and  the  methods  become  more  refined,  this 
probability  should  tend  to  approximate  more 
and  more  to  certainty.  It  must,  however,  be 
borne  in  mind  that  at  present  the  reliability 
of  the  tests  has  not  been  established,  and  until 
this  is  done  they  cannot  safely  be  used  for 
prognosticating  the  accident  proneness  of 
individuals.  A  relationship  has  been  shown 
to  exist  in  the  subjects  examined  between 
accidents  on  the  one  hand,  and  poor  "aestheto- 
kinetic  co-ordination"  and  nervous  instability 
on  the  other.  There  is  a  slight  indication 
that  accident-prone  persons  are  industrially 
inefficient  and  more  liable  to  report  sick,  and 
so  re-act  unfavourably  to  their  total  environ- 
ment, but  this  awaits  confirmation.  The  final 
weighted  results  show  a  difference  of  48  per 
cent  in  accident  rate  between  those  above  and 
those  below  the  averages  in  the  tests. 

Need  for  First  Aid 

The  Ontario  Workmen's  Compensation 
Board  awarded  in  January  over  half  a  million 
dollars  in  benefits  for  industrial  accidents. 
The  total  was  $538,374.81,  of  which  $461,933.52 
was  for  compensation  and  $76,441.29  for  medi- 
cal aid  and  hospital  services.  The  figures  are 
over  $113,000  higher  than  in  the  same  month 
in  1926.  During  the  month  there  were  5,293 
accidents  reported  to  the  Board,  which  in- 
cluded 29  fatal  cases.  This  is  somewhat  lower 
than  December,  1926,  when  there  were  5,411 
accidents  reported,  including  34  fatalities. 

Speaking  of  these  figures,  Mr.  R.  B.  Mor- 
ley,  general  manager  of  the  Industrial  Accident 
Prevention  Associations,  called  attention  to 
the  fact  that  death  cases  and  serious 
disabilities  had  recently  shown  an  upward 
trend.  He  referred  particularly  to  a  case 
where  a  worker,  while  applying  belt  dressing 
was  drawn  into  the  pulley  and  killed,  owing 
to  the  sweater  he  was  wearing  being  caught 
on  the  line  shaft.  Another  accident  resulted 
in  death  by  burning  owing  to  handling  of 
gasoline  in  an  unsafe  manner.  Two  other 
recent  fatalities  in  industry  were  attributed 
to  blood  poisoning  following  very  slight  cuts. 
Mr.  Morley  called  attention  to  the  need  for 
competent  first  aid  for  all  cuts  and  scratches, 
no  matter  how  slight. 

"Safety    Record    of    International    Harvester 
Plant  at  Chatham,  Ontario 

The  International  Harvester  Works  of 
Chatham,  Ontario,  recently  established!  a 
world  record  among   factories  employing   100 
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or  more  hands,  by  going  908  days  without  a 
single  loss-time  accident.  The  record  con- 
cluded last  June  when  one  of  the  employees 
met  with  a  minor  accident,  which,  however, 
necessitated  the  loss  of  time  from  the  factory. 
One  other  accident  of  a  slight  nature  also 
involving   losa    of    time   on   the   part    of   the 


employee  occurred  during  1926 — only  two 
minor  accidents  for  the  whole  year.  The 
record  was  accomplished  by  the  influence 
of  the  Works  Council  among  their  fellow-em- 
ployees in  creating  a  safety  spirit  which  is 
still  being  maintained  to  a  very  high  degree 
throughout  the  factory. 


Conditions  in  Soviet  Russia 


The  Seventh  Congress  of  Trade  Unions  in 
Russia,  which  was  recently  held  at  Moscow, 
was  an  event  of  great  importance  in  the 
economic  and  social  life  of  Soviet  Russia.  The 
following  questions  were  discussed:  (1)  the 
present  situation  of  trade  unionism  in  Soviet 
Russia;  (2)  conditions  of  labour;  (3)  the  in- 
dustrial situation;  (4)  workers'  co-operation; 
(5)  policy  in  respect  of  wages  and  collective 
agreements;  and  (6)  education  and  trade 
union  propaganda. 

The  International  Labour  Office,  in  its 
weekly  publication  Industrial  and  Labour  In- 
formation, is  summarizing  in  a  series  of  ar- 
ticles the  discussions  at  this  conference. 

Mr.  Schmidt,  Commissary  of  Labour,  dealt 
at  length  with  various  labour  questions  and 
explained  the  policy  pursued  by  the  Commis- 
sariat of  Labour.  His  address  was  concerned 
mainly  with  the  protection  of  the  workers 
and  with  unemployment.  The  following  is  a 
resume  of  the  statements  made  and  views 
put  forward  by  him,  together  with  facts 
quoted  by  various  delegates  who  took  part 
in  the  discussion. 

Unemployment. — Unemployment  had  tend- 
ed to  increase  of  late  years,  but  the  events 
of  last  year  had  given  rise  to  considerable 
anxiety.  During  the  year,  industry  had  ab- 
sorbed 400,000  fresh  workers,  not  counting 
seasonal  and  temporary  work  which  had  given 
employment  to  a  considerably  larger  number 
of  workers  than  hitherto;  yet  the  number  of 
registered  unemployment  was  about  100,000 
more  than  a  year  ago.  At  the  end  of  1926 
the  labour  exchanges  registered  1,023,000  un- 
employed. To  this  statement  of  Mr.  Schmidt 
should  be  added  the  fact  that  the  number  of 
unemployed  trade  unionists  registered  with 
their  trade  unions  is  more  than  one  million, 
and  that  unemployed  trade  unionists  con- 
stitute about  one-half  of  the  total  number  of 
the  unemployed.  The  total  should  therefore 
be  put  at  more  than  2,000,000.  Further,  in 
view  of  the  fact  that  registration  with  the 
labour  exchanges  is  optional,  many  unem- 
ployed persons  among  seasonal  workers,  or 
workers  who  come  from  the  country, 
fail  to  register  with  them.  Moreover,  a  large 
number  of  seasonal  workers  are  without  work 
for  about  half  the  year.     The  great  mass  of 


the  unemployed  is  composed  of  labourers,  of 
peasants  who  come  into  the  towns  to  earn 
their  living,  of  seasonal  workers  who  prefer 
to  remain  in  the  urban  centres  rather  than  to 
return  to  their  villages  and  of  intellectual 
workers  and  persons  dispossessed  by  the  revo- 
lution, who  are  now  in  search  of  employment. 
As  regards  unemployment  among  young  per- 
sons, there  are,  according  to  the  representa- 
tive of  the  Young  Communists,  more  than 
a  million  young  persons  under  18  years  of 
age  who  are  entirely  without  work.  Repre- 
sentatives of  the  various  trade  unions  at  the 
Conference  pointed  out  that  the  unemploy- 
ment among  skilled  workers  was  more  serious 
than  had  been  stated  by  Mr.  Schmidt,  par- 
ticularly in  the  case  of  the  metal  workers, 
workers  in  the  printing  trades  and  textile 
workers.  Moreover,  almost  all  the  speakers 
accused  the  Commissariat  of  Labour  and  its 
accessories,  the  labour  exchanges,  of  failure 
to  exert  sufficient  energy  in  the  campaign 
against  unemployment. 

As  preventive  measures,  the  Commissary  of 
Labour  recommends  reduced  hours  of  work, 
and  the  employment  on  other  work  of  work- 
ers whose  posts  are  suppressed  for  reasons  of 
economy,  i.e.,  on  secondary  work  in  the  same 
undertaking,  so  long  as  the  crisis  persists.. 
The  Commissariat  of  Labour  will  also  con- 
duct an  energetic  campaign  against  unem- 
ploj'ed  persons  who  refuse  to  accept  work 
which  is  offered  to  them,  even  if  this  work 
is  not  their  usual  occupation,  and  also  against 
unmarried  unemployed  who  are  unwilling  to 
change  their  place  of  residence  when  work  is 
offered  to  them  in  another  district.  Such 
persons  will  be  deprived  of  unemployment 
allowances  and  in  the  event  of  a  second 
offence  will  be  struck  off  the  registers  of 
labour  exchanges. 

Safety  of  the  Workers. — The  marked  in- 
crease in  the  growth  of  accidents  is  attributed 
to  the  following  causes:  (1)  Defective  ma- 
chinery and  inadequate  safety  regulations  in 
undertakings;  (2)  the  systematic  opposition 
offered  by  the  directing  organizations  of  state 
industry  to  measures  proposed  for  industrial 
safety;  (3)  the  lack  of  energy  and  persever- 
ance on  the  part  of  organizations  of  the  Com- 
missariat of  Labour;  and  (4)  the  inefficiency 
of  factory  inspection. 
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NOTES  ON  VOCATIONAL  EDUCATION  AND  APPRENTICESHIP 

National  Conference  on  Technical  Education 


The  second!  national  conference  on  technical 
education  met  in  Ottawa,  from  February  9  to 
11  inclusive,  at  the  call  of  the  Honourable 
Peter  Heenan,  Minister  of  Labour.  Delegates 
representing  the  educational  departments  in 
every  province  were  in  attendance. 

The  conference  dealt  with  the  problems  of 
vocational  education  with  particular  reference 
to  the  distribution  and  administration  of  fed- 
eral grants  under  the  Technical  Education 
Act.  Among  the  topics  discussed  were  the 
following: — 

1.  The  purpose  and  aims  of  vocational 
courses  in  secondary  schools. 

2.  The  relation  between  vocational  schools 
and  industry. 

3.  The  scope  and  limitations  of  vocational 
work  on  which  federal  grants  are  paid,  and 
other  problems  relating  directly  to  the  admin- 
istration of  federal  grants. 

This  conference  was  the  second  of  its  kind 
called  by  the  Federal  Department  of  Labour, 
the  first  being  held!  in  October,  1920,  follow- 
ing the  enactment  of  the  Technical  Education 
Act,  under  which  the  federal  government 
votes  annually  the  sum  of  one  million  dol- 
lars for  the  purpose  of  promoting  vocational 
education  in  the  various  provinces^  This 
money  is  allotted  to  the  provinces  in  pro- 
portion to  population  and  paid  in  the  form  of 
grants  equalling  the  sum  expended  by  each 
provincial  government  on  vocational  educa- 
tion of  less  than  college  grade. 

The  following  is  a  list  of  the  delegates 
in  attendance  at  the  conference: — 


Prince  Edward  Island. — Hon.  James  D. 
Stewart,  Premier  of  Prince  Edward  Island, 
Charlottetown.  Mr.  W.  Boulter,  Deputy 
Minister  of  Agriculture,  Charlottetown.  Mr. 
H.  H.  Shaw,  Superintendent  of  Education, 
Charlottetown. 

Nova  Scotia. — Dr.  H.  E.  Munroe,  Superin- 
tendent of  Education,  Halifax.  Dr.  F.  H. 
Sexton,,  Director  of  Technical  Education, 
Halifax.  Dr.  M.  Cumming,  Secretary  of  Agri- 
culture, Truro. 

New  Brunswick. — Dr.  W.  S.  Carter,  Super- 
intendent of  Education,  Fredericton.  Mr.  W. 
K.  Tibert,  Director  of  Vocational  Education, 
Fredericton. 

Quebec. — Dr.  A.  Frigon,  General  Director 
of  Technical  Education,  Montreal. 

Ontario. — Mr.  D.  A.  Campbell,  Director  of 
Technical  Education,  Toronto.  Mr.  F.  S. 
Rutherford,  Assistant  Director  of  Technical 
Education,  Toronto.  Miss  Alice  Hamill,  Or- 
ganizer of  Home  Economics  Education,  To- 
ronto. 

Manitoba. — Dr.  Robert  Fletcher,  Deputy 
Minister  of  Education,  Winnipeg. 

Saskatcheican. — Mr.  D.  P.  McColl,  Superin- 
tendent of  Education,  Regina. 

Alberta.— Mr.  W.  G.  Carpenter,  Director  of 
Technical  Education,  Calgary. 

British  Columbia. — Mr.  John  Kyle,  Organ- 
izer of  Technical  Education,  Victoria. 

A  full  report  on  the  proceedings  of  this 
convention  wil  be  published  shortly  by  the 
Department, 


Technical  Schools  and  Engineering  Education. 


The  following  extracts  from  the  prellim- 
inary  report  of  the  Board  of  Investiga- 
tion and  Co-ordination  published  by  the  So- 
ciety for  the  Promotion  of  Engineering  Edu- 
cation in  November  last,  indicate  the  rela- 
tionship which  should  exist  between  industrial 
education  provided  by  vocational  schools  and 
technical  institutes,  and  that  provided  by  en- 
gineering colleges  and  universities. 

Types  of  Engineering  Activity. — The  re- 
cruitment and  training  of  men  for  all  grades 
of  engineering  activity,  vocational  as  well  as 
professional,  call  for  an  educational  program 
of  wider  and  more  varied  range  than  can  be 
provided  efficiently  in  a  single  type  of  insti- 
tution. In  facing  the  question  of  what  part; 
of  the  entire  field  should  be  the  special  concern 
of  the  engineering  college  and  what  other 
types  of  institutions  and  courses  are  needed, 


the  Board  has  envisaged  the  following  types 
and  grades  of  activities  as  falling  within  the 
engineering  field,  broadly  conceived: 

1.  Engineering  activities  of  an  expert  char- 
acter; concerned  with  planning,  designing,  re- 
search, establishing  methods,  the  examination 
of  projects,  and  the  like;  commonly  involving 
an  individual  or  semi-individual  "professional" 
status;  and  conveniently  designated  as  "pro- 
fessional practice."     Examples: — 

(a)  Private  and  consulting  practice; 

(b)  Federal,  state  and  municipal  professional 
service;  e.g.,  Engineer  of  the  Coast  and 
Geodetic  Survey,  Engineer  of  the  State 
Board  of  Health,  etc.; 

(c)  Teaching  and  research  in  educational 
and  research  institutions; 

(d)  Industrial  service  in  a  staff  capacity 
concerned  with  methods,  as  distinct  from 
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a  line  capacity  concerned  with  execu- 
tion; e.g.,  designing  engineer,  research 
engineer,  rate  engineer,  etc. 

2.  Major  administrative  activities  involving 
the  application  of  engineering  methods  and  re- 
quiring a  background  of  technical  knowledge, 
as  well  as  executive  ability  of  a  more  general 
order.     Examples: — 

(a)  Major  executive  of  an  engineering  in- 
dustry; e.g.,  president*,  vice-president, 
chief  engineer,  general  manager,  etc.; 

(6)  Functional  executive  in  a  line  capacity 
relating  to  production,  purchasing,  plant, 
personnel,  salles,  accounts,  finance,  and 
the  like;  e.g.,  manager,  superintendent, 
etc.; 

(c)  Public  administrative  service;  e.g.,  city 
manager,  highway  commissioner,  etc.; 

(d)  Private  business  proprietorship;  e.g., 
jobber,  contractor,  manufacturer,  etc. 

3.  Technical  service  in  an  auxiliary  capa- 
city; e.g.,  instrument  man,  draftsman,  speci- 
fication editor,  laboratory  assistant,  etc. 

4.  Administrative  service  in  a  secondary  line 
capacity,  e.g.,  minor  executive,  foreman,  etc. 

5.  Commercial  service  in  a  secondary  capa- 
city, e.g.,  purchasing  agent,  sales  representa- 
tive, etc. 

Types  of  Educational  Service. — Limiting  our 
consideration  to  graduates  of  secondary  schools 
who  desire  preparation  for  activities  in  the 
engineering  field,  as  outlined  above,  the  Board 
recognizes  that  the  following  types  and  grades 
of  educational  service  should  be  provided; 

1.  For  secondary  school  graduates  intending 
to  devote  for  a  period  their  principal  efforts 
to  further  education; 

(a)  A  complete  college  program  directed 
principally  to  a  thorough  grounding  in 
the  underlying  sciences,  the  principles 
and  methods  of  engineering,  and  the 
related  language  processes,  and  to  the 
foundations  of  humanistic  culture; 

(b)  An  extended  college  program  in  arts  and 
sciences  so  co-ordinated  with  the  re- 
quirements of  engineering  colleges  that 
the  student  may  transfer  to  the  latter 
on  advantageous  terms; 

(c)  A  junior  college  program  preparatory  to 
the  upper  years  of  the  engineering  col- 
lege; 

(d)  A  junior  college  program  of  technical 
character,  suitable  as  a  terminal  pro- 
gram; 

(e)  A  thorough  and  intensive  program  of 
technical  training,  briefer,  less  theor- 
etical and  more  specialized  than  the 
curriculum  of  an  engineering  college. 

2.  For  secondary  school  graduates  who  are 
permanently  employed; 


(a)  Part  time  day  continuation  schools  un- 
der the  auspices  of  the  public,  the  in- 
dustries, or  welfare  organizations; 
(6)  Evening  technical  schools    devoted    to 

intensive  and  specialized  instruction; 
(c)  A   program  of  extension  education  by 
correspondence,  principally  of  advanced 
vocational  grade. 
The    auxiliary    technical    services    and    the 
minor   supervisory  and   commercial   activities 
associated  with  engineering  are  not  recruited 
most   effectively   from  the   by-products   of   a 
program  of  professional  training,  nor  are  they 
adequately  filled  by  using   them  as  training 
assignments  for  men  to  be  advanced  rapidly 
to   the   higher   types   of   engineering   respon- 
sibility.    These  activities  should  be  included 
in  the  objectives  of  a  distinct,  non-collegiate 
type    of    technical    education,    briefer,    more 
intensive    and     more    specialized     than     the 
programs  of  the  engineering  colleges. 

Secondary  school  graduates  who  purpose 
definitely  to  enter  the  technical,  supervisory 
and  commercial  activities  auxiliary  to 
engineering,  and  who  desire  a  specialized 
technical  training  rather  than  an  extended 
fundamental  grounding,  are  best  served,  in 
general,  by  a  course  in  a  technical  institute 
or  corporation  school  of  non-collegiate  type, 
or  in  a  junior  college  organized  on  similar 
lines. 

It  is  desirable  that  students  of  the  type 
referred  to  above  should  be  directed  to  non- 
collegiate  technical  schools  wherever  these  are 
available,  rather  than  to  engineering  colleges. 
In  regions  where  technical  institutes  do  not 
exist  and  where  the  junior  colleges  are  not 
equipped  to  meet  the  need,  it  may  be  the 
duty  of  the  engineering  colleges  to  provide 
an  intermediate  technical  training,  either  by 
special  short  curricula  or  by  a  suitably 
arranged  introductory  stage  of  the  regular 
curriculum. 

The  present  agencies  and  programs  of 
engineering  education  fail  to  supply  an 
adequate  recruitment  for  the  line  or 
operating  direction  of  industry,  as  distinct 
from  its  expert  staff  activities.  Training  for 
line  duties  requires  an  extended  practical 
training  gained  through  actual  performance 
in  industry,  as  well  as  sound  educational 
grounding  and  comparatively  few  men  are 
disposed  to  seek  such  a  training  after 
graduation.  The  co-operative  type  of 
program  has  given  indications  of  unique  merit 
as  a  means  of  meeting  this  need. 

Present  facilities  for  the  non-collegiate  type 
of  technical  education  are  wholly  inadequate 
for  the  proper  recruitment  of  the  auxiliary 
technical,  supervisory  and  commercial  activi- 
ties associated  with  engineering. 


186 


THE  LABOUR  GAZETTE 


February,  1927 


A  curriculum  organized  on  the  co-operative 
plan,  so  as  to  combine  high  grade  educational 
facilities  with  industrial  experience  which  is 
systematically  administered  and  subordinated 
to  educational  aims,  is  an  acceptable  alter- 
native to  the  usual  college  program  and 
affords  in  addition  an  adjustment  of  the 
student  to  the  requirements  of  industry  such 
as  ordinarily  follows  after  graduation.  The 
adoption  of  the  co-operative  plan  as  a  means 
of  covering  deficiencies  of  educational 
organization  and  facilities  is  deprecated. 

The  influence  at  the  command  of  the 
engineering  colleges  and  the  professional 
societies  of  engineers  should  be  employed  to 
direct  new  entrants  to  the  realm  of  techno- 
logical education  into  the  now  inadequately 
filled  fields  of  the  technical  institutes  and  the 
vocational  schools.  To  this  end  the  engineer- 
ing colleges  should  lend  their  assistance  and 
counsel  in  shaping  suitable  programs  for  other 
types  of  technical  schools  and  in  giving  their 
work  a  recognized  educational  status. 

Suggestions    and    Recommendations 

A  selective  plan  of  admission,  designed  to 
check  the  entrance  of  improperly  qualified 
students  at  the  outset,  is  highly  desirable. 

Encouragement  and  assistance  should  be 
given  to  the  establishment  and  development 
of  institutions  offering  briefer  and  more 
intensive  programs  of  technical  education 
which  are  better  suited  to  many  students  who 
now  enter  engineering  colleges  and  are 
eliminated  an  non-graduates. 


Educational  Guidance  before  Admission. — 
Literature  designed  to  acquaint  high  school 
students  with  engineering  and  with  engineer- 
ing education  should  be  prepared  by  repre- 
sentatives of  this  Society  in  co-operation  with 
representatives  of  the  secondary  schools.  It 
should  follow  the  lines  laid  down  by  the 
Report  of  the  Committee  on  Engineering 
Students  and  Graduates.  It  should  be  made 
available  for  distribution  by  the  colleges. 

Sections  and  branches  of  the  Society  may 
well  include  conferences  with  groups  of 
secondary  school  teachers  and  with  parent- 
teacher  associations  in  their  activities. 

Addresses  by  engineering  teachers  before 
high  school  student  bodies,  with  provision  for 
personal  interviews  with  students  who  seek 
them,  should  be  arranged  on  the  initiative  of 
individual  colleges. 

Joint  Agency  of  Co-operation. — A  joint 
agency  should  be  created  on  the  initiative  of 
this  Society  for  co-operation  with  organiza- 
tions of  secondary  schools  and  secondary 
school  teachers.  Its  activities  should  include 
steps  toward  educational  guidance  as  outlined 
above,  efforts  to  strengthen  the  status  in  the 
secondary  curriculum  of  subjects  which  are 
an  essential  preparation  for  engineering  study 
in  the  secondary  curriculum,  joint  formulation 
of  proper  entrance  requirements  and  tests, 
and  the  development  of  means  for  the  more 
discriminating  selection   of  entering  students. 


The  Foreman's  Place  in  Safety 


J.  F.  Currie,  safety  engineer,  writing  in 
the  California  Safety  News,  says:  "The  fore- 
man, without  doubt,  is  the  prime  or  principal 
factor  in  accident  prevention.  With  his 
whole-hearted  support  and  assistance,  we  may 
accomplish  success,  but  without  this  sup- 
port and  assistance,  safety,  as  far  as 
that  individual  department  or  plant  is 
concerned,  is  doomed  to  a  dismal  failure. 
The  foreman  is  the  keyman  to  safety.  In 
other  words,  he  is  the  middleman  between 
the  employer  and  the  employee,  and  on  his 
attitude  toward  the  safety  of  the  employees 
the  whole  structure  of  safety  must  stand  or 
fall.  The  attitude  of  the  foreman  in  regard 
to  safety  is  reflected  in  the  attitude  of  the 
employees  toward  the  same  objective.  If  his 
attitude  is  one  of  sympathy  toward  the  safet}' 
movement,  this  attitude  will  show  results 
in  the  reduction  of  accidents  in  his  depart- 
ment. 


"In  one  of  the  largest  industrial  plants  in 
the  world,  the  accidents  are  charged  up  to 
the  costs  of  operating  the  individual  depart- 
ment, the  idea  being  that  accident  prevention 
is  the  duty  of  each  foreman  and  that  by  the 
number  and  severity  of  accidents  in  his  de- 
partment, his  personal  value  and  efficiency 
may  be  accurately  determined  by  the  man- 
agement." 


A  world  record  in  safe  mine  operation  has 
been  made  by  the  Muncie  mine  of  the 
Federal  Mining  and  Smelting  Company,  in  the 
Oklahoma  section  of  the  Joplin-Miami  zinc 
and  lead  district.  On  December  15,  1926,  this 
mine  had  operated  since  July  23,  1925.  without 
a  single  lost-time  accident.  This  period 
covered  a  total  of  37,785  man-shifts.  The 
average  number  of  men  employed  at  the  mine 
was  80. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


Canada  and   International  Affairs 

T  N  an  article  published  in  the  January  issue 
•*■  of  the  Bulletin  of  the  League  of  Nations 
Society  in  Canada,  Dr.  W.  A.  Riddell,  Cana- 
dian Advisory  Officer  at'  Geneva,  says: 

The  Canadian  Government,  with  commend- 
able insight,  has  from  the  beginning  realized 
the  importance  of  Geneva,  and  two  years  ago 
accredited  a  permanent  representative  to  the 
League  of  Nations  and  the  International  La- 
bour Organization,  under  the  title  of  Dominion 
of  Canada  Advisory  Officer.  Our  obligations 
under  the  Treaty  of  Peace  practically  imply 
that  we  shall  take  part  in  the  activities  of  the 
League  and  the  Labour  Organization,  which 
involves  sending  delegates  to  the  Assembly, 
the  Labour  Conference,  and  other  conferences 
called  from  time  to  time,  and  to  the  quarterly 
meetings  of  the  Governing  Body  of  the  Inter- 
national Labour  Office. 

Canada's  distance  from  Geneva  has  made 
it  both  difficult  and  costly  always  to  secure 
adequate  representation  at'  these  meetings. 
It  was  therefore  to  avoid,  these  handicaps  and 
to  give  continuity  to  our  representation  that 
a  permanent  Advisory  Officer  was  duly  ac- 
credited to  the  League  of  Nations.  Since  my 
appointment  almost  two  years  ago,  I  have 
continuously  represented  the  Minister  of  La- 
bour at  the  meetings  of  the  Governing  Body, 
have  been  a  member  of  the  Canadian  dele- 
gation to  the  Sixth  and  Seventh  Sessions  and 
the  Special  Session  of  the  Assembly,  the 
Seventh,  Eighth  and  Ninth  Sessions  of  the 
International  Labour  Conference,  and  the 
Second  Passports  Conference,  and  have  re- 
presented the  Canadian  Government  at  the 
Second  Opium  Conference,  the  Arms  Control 
Conference,  and  the  Third  International  Con- 
ference of  Labour  Statisticians.  Naturally  I 
have  reported  on  all  these  conferences  and 
have  tried  to  keep  the  Government  informed 
of  the  developments  in  the  various  activities 
of  the  League  and  Labour  Organizations. 

The  office  provides  clerical  assistance  for 
the  Canadian  delegations  to  the  various  con- 
ferences held  in  Geneva.  Previously  secre- 
taries were  brought  from  Canada  for  these 
meetings  at  considerable  expense.  The  office 
also  seeks  as  far  as  possible  to  keep  Canada 
to  the  fore  in  Geneva  by  trying  to  secure  more 
adequate  representation  on  the  staff  of  the 
secretariat  and  on  the  numerous  committees 
of  the  League  and  the  Labour  Organization. 
It  is  also  necessary  to  see  that  references  to 
Canada  in  articles  appearing  in  the  publica- 
tions of  the  League  and  the  Labour  Office  are 
accurate  and  at  the  same  time  do  justice  to 
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Canada's  importance.  The  office  is  a  head- 
quarters for  Canadians  coming  to  Geneva.  In- 
formation is  given  concerning  the  various  ac- 
tivities of  the  League  and  Labour  Office,  and, 
whenever  this  is  desired,  arrangements  are 
made  for  visits  to  the  Secretariat  of  the  League 
and  the  Labour  Office.  One  of  the  three  rooms 
of  our  "  palatial  offices,"  reference  to  which 
was  made  in  the  press,  has  been  set  aside  as  a 
reading  room  for  the  use  of  our  visitors. 

Canada,  from  the  beginning,  has  had  an 
excellent  record  in  Geneva.  She  has  been  for- 
tunate in  the  men  she  has  sent  over  to  re- 
present her.  Possibly  because  of  their  ex- 
perience of  our  rather  complex  federal-im- 
perial constitutional  system,  our  delegates 
have  shown  a  peculiar  aptitude  in  dealing  with 
the  constitutional  problems  of  the  League  and 
Labour  Organization.  The  Canadian  delega- 
tion threw  a  bomb  into  the  First  Assembly, 
in  the  shape  of  a  proposal  "  that  Article  10 
of  the  Covenant  be  and  is  hereby  struck  out." 
During  the  First  and  the  next  three  Assemb- 
lies, this  question  was  one  of  the  most  im- 
portant presented  for  consideration.  Commit- 
tee after  committee  tried  to  shelve  it,  but  the 
skill  and  'tenacity  of  four  Canadian  delega- 
tions finally  succeeded  in  securing  an  inter- 
pretative declaration  defining  the  obligations 
of  the  members  under  this  Article,  which  left 
no  doubt  as  to  its  meaning  and  accomplished 
what  Canada  had  long  desired. 

At  the  First  International  Labour  Confer- 
ence, Mr.  Rowell,  as  Chairman  of  the  Com- 
mittee on  admission  of  new  members,  found 
himself  in  a  minority  of  one  on  this  Com- 
mittee, but  notwithstanding  he  defended  his 
report  with  such  skill  and  clarity  at  the  plen- 
ary meeting  of  the  Conference  that  it  was 
adopted  by  a  large  majority. 

The  Fourth  International  Labour  Confer- 
ence was  called  upon  to  deal  almost  entirely 
with  constitutional  questions,  the  most  im- 
portant being  that  of  changing  the  basis  of 
selection  of  the  permanent  members  of  the 
Governing  Body.  Part  XIII  of  the  Treaty  of 
Versailles  had  laid  down  that  the  permanent 
members  were  to  be  chosen  on  account  of  their 
industrial  importance.  As  a  Committee  of 
the  League  appointed  to  determine  the  states 
of  chief  industrial  importance  had  reported 
that  three  members  of  the  British  Common- 
wealth (Great  Britain,  Canada  and  India) 
would  be  entitled  to  permanent  seats  on  the 
Governing  Body,  certain  European  countries 
were  determined  to  avoid  this  by  limiting 
the  permanent  seats  to  those  states  which  al- 
ready had  permanent  seats  on  the  Council  of 
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the  League.  After  a  Committee  of  the  Labour 
Conference  had  declared  by  20  votes  to  4  in 
favour  of  the  change,  the  Canadian  delega- 
tion determined  to  defend  its  case  before  the 
Conference.  This  Mr.  Lapointe  did,  in  a 
speech  not  soon  to  be  forgotten  by  those  who 
heard  it,  with  the  result  that  the  proposal  of 
the  Committee  was  defeated  by  an  over- 
whelming majority. 

From  the  beginning  of  her  connection  with 
the  League,  Canada  has  shown  keen  interest 
in  the  social  and  humanitarian  questions  con- 
sidered in  the  Fifth  Committee  of  the  As- 
sembly; and  a  Canadian  has  twice  held  the 
position  of  Chairman  of  this  Committee,  and 
once  that  of  Rapporteur.  The  Canadian  dele- 
gations have  never  lost  an  opportunity  to 
commend  arbitration  and  disarmament  to  the 
Assembly,  and  to  point  out  that  their  practical 
results  have  been  a  hundred  years'  peace  be- 
tween Canada  and  the  United  States.  There 
have  been  different  views  as  regards  Canada's 
attitude  to  the  Treaty  of  Mutual  Assistance 
and  the  Protocol  for  the  Pacific  Settlement  of 
International  Disputes,  but  experience,  I  be- 
lieve, is  showing  that  the  Canadian  attitude 
toward  these  draft-security  pacts  of  the  League 
has  been  justified.  It  has  been  evident  to 
many  that  there  could  be  no  lasting-  peace  in 
Europe  until  Europe  was  prepared  to  agree 
voluntarily  to  settle  her  differences,  as  we 
had  become  accustomed  to  settle  ours,  by  the 
more  civilized  method  of  conciliation  and  ar- 
bitration. If  Canada  and  Great  Britain  had 
not  refused  to  be  a  party  to  the  Protocol,  it  is 
doubtful  whether  the  Locarno  Treaties  would 
have  been  negotiated  and  signed.  Instead  we 
might  have  had  the  highly  unsatisfactory  sit- 
uation of  certain  nations  of  Europe  still  at 
enmity,  and  the  rest  of  the  world  guaranteeing 
that  these  nations  would  remain  at  peace. 

Lead  Paint  Protection  Act  in  Great  Britain 

The  Lead  Paint  (Protection  against  Poison- 
ing) Act  of  Great  Britain,  took  effect  on 
January  1.  having  received  the  Royal  Assent 
on  December  15.  It  is  intended  to  give  effect 
to  the  Draft  Convention  adopted  at  the  third 
session  of  the  International  Labour  Organi- 
zation at  Geneva  concerning  the  use  of  white 
lead  in  painting  (references  to  the  bill  were 
made  in  the  Labour  Gazette,  July,  1926,  page 
693;  September,  1926,  page  847).  The  Act 
empowers  the  Home  Secretary  to  make  regu- 
lations for  preventing  danger  from  the  use 
of  lead  paint  to  persons  employed  in  or  in 
connection  with  the  painting  of  buildings. 
It  makes  it  illegal,  on  and  after  November 
19,  1927,  to  employ  any  woman  or  young 
person  in  painting  any  part  of  a  building  with 


lead  paint.  Certain  exceptions  to  this  pro- 
vision, however,  are  permitted.  All  persons 
employing  others  in  painting  buildings, 
whether  using  lead  paint  or  not,  are  required 
to  keep  a  register  on  a  form  supplied  by  the 
Home  Secretary.  They  must  immediately 
report  any  case  of  lead  poisoning  among  their 
employees.  The  powers  of  factory  inspectors 
are  extended  to  cover  work  in  connection 
with  the  painting  of  buildings  where  there 
is  risk  of  lead  poisoning.  Among  the  regula- 
tions issued  under  the  new  Act  is  one  pro- 
viding that  fto  painted  surface  shall  be  rubbed 
down  or  scraped  by  a  dry  process,  except 
where  the  employer,  after  taking  all  reason- 
able steps  for  the  purpose,  has  satisfied  him- 
self that  the  surface  is  not  painted  in  whole 
or  in  part  with  lead  paint. 

Ratification  of  Draft   Conventions 

Industrial  and  Labour  Information,  the 
weekly  publication  of  the  International  La- 
bour Office,  announces  in  its  issue  of  January 
3  that  there  have  been  215  ratifications  of 
Draft  Conventions  of  the  International  La- 
bour Conference  to  date  registered  with  the 
Secretariat  of  the  League  of  Nations  (in- 
cluding 4  conditional  or  with  delayed  appli- 
cation), which  indicates  a  gain  of  30  over 
the  total  registered  at  the  beginning  of  last 
year.  In  addition  to  the  number  registered, 
ratification  has  been  approved  in  39  cases 
and   recommended    in    154    others. 

The  list  of  ratifications  compiled  by  the 
International  Labour  Office  does  not  show 
in  the  cUse  of  federal  countries  such  as 
Canada  information  concerning  legislation 
in  the  separate  provinces,  etc.,  approximating 
to   or   in   conformity   with    the    Conventions. 

The  Draft  Conventions  registered  are  as 
follows: — 

Australia. — Employment    for    Seamen. 

Austria. — Hours,  Unemployment,  Night 
Work  (Women),  Night  Work  (Young  Per- 
sons), Minimum  Age  (Agriculture),  Rights  of 
Association  (Agriculture),  White  Lead. 

Belgium. — Hours,  Night  Work  (Women), 
Minimum  Age  (Industry),  Night  Work 
(Young  Persons),  Minimum  Age  (Sea),  Un- 
employment Indemnity,  Employment  for  Sea- 
men, Rights  of  Association  (Agriculture), 
White  Lead,  Weekly  Rest  (Industry),  Mini- 
mum Age  (Trimmers  and  Stokers),  Medical 
Examination  (Young  Persons  at  Sea). 

Bulgaria. — Hours,  Unemployment,  Child- 
birth, Night  Work  (Women),  Minimum  Age 
(Industry),  Night  Work  (Young  Persons), 
Minimum  Age  (Sea),  Unemployment  Indem- 
nity,    Employment    for    Seamen,    Minimum 
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Age  (Agriculture),  Rights  of  Association  (Ag- 
riculture), Workmen's  Compensation  (Agri- 
culture), White  Lead,  Weekly  Rest  (Industry), 
Minimum  Age  (Trimmers  and  Stokers),  Medi- 
cal Examination  (Young  Persons  at  Sea). 

Canada. — Minimum  Age  (Sea),  Unemploy- 
ment Indemnity,  Minimum  Age  (Trimmers 
and  Stokers),  Medical  Examination  (Young 
Persons  at  Sea). 

Chili.— Hours,  Childbirth,  Minimum  Age 
(Industry),  Night  Work  (Young  Persons), 
Rights  of  Association  (Agriculture),  Work- 
men's Compensation  (Agriculture),  White 
Lead,  Weekly  Rest  (Industry). 

Czechoslovakia. — Hours,  Night  Work  (Wo- 
men), Minimum  Age  (Industry),  Minimum 
Age  (Agriculture),  Rights  of  Association  (Ag- 
riculture), White  Lead,  Weekly  Rest  (In- 
dustry) . 

Denmark. — Unemployment,  Minimum  Age 
(Industry),  Night  Work  (Young  Persons), 
Minimum  Age  (Sea),  Workmen's  Compensa- 
tion (Agriculture),  Minimum  Age  (Trimmers 
and  Stokers). 

Esthonia. — Unemployment,  Night  Work 
(Women),  Minimum  Age  (Industry),  Night 
Work  (Young  Persons),  Minimum  Age  (Sea), 
Unemployment  Indemnity,  Employment  for 
Seamen,  Minimum  Age  (Agriculture),  Rights 
of  Association  (Agriculture),  Workmen's  Com- 
pensation (Agriculture),  White  Lead,  Weekly 
Rest  (Industry),  Minimum  Age  (Trimmers 
and  Stokers),  Medical  Examination  (Young 
Persons  at  Sea). 

Finland. — Unemployment,  Minimum  Age 
(Sea),  Employment  for  Seamen,  Rights  of  As- 
sociation (Agriculture),  Weekly  Rest  (In- 
dustry), Minimum  Age  (Trimmers  and  Stok- 
ers), Medical  Examination  (Young  Persons  at 
Sea). 

France.— Unemployment,  Night  Work  (Wo- 
men), Night  Work  (Young  Persons),  White 
Lead,  Weekly  Rest  (Industry). 

Germany. — Unemployment,  Employment  for 
Seamen,  Rights  of  Association  (Agriculture), 
Workmen's  Compensation  (Agriculture). 

Great  Britain. — Unemployment,  Night  Wcx'k 
(Women),  Minimum  Age  (Industry),  Night 
Work  (Young  Persons),  Minimum  Age  (Sea), 
Unemployment  Indemnity,  Rights  of  Associa- 
tion (Agriculture),  Workmen's  Compensation 
(Agriculture),  Minimum  Age  (Trimmers  and 
Stokers'),  Medical  Examination  (Young  Per- 
sons at  Sea),  Workmen's  Compensation 
(diseases),  Equality  of  Treatment  (Accidents). 

Greece. — Hours,  Unemployment,  Childbirth, 
Night  WTork  (Women),  Minimum  Age  (In- 
dustry), Night  Work  (Young  Persons),  Mini- 
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mum   Age    (Sea),  Unemployment  Indemnity; 
Employment  for  Seamen,  White  Lead. 

India. — Hours,  Unemployment,  Night  Work 
(Women),  Night  Work  (Young  Persons), 
Rights  of  Association  (Agriculture),  Weekly 
Rest  (Industry),  Minimum  Age  (Trimmers 
and  Stokers),  Medical  Examination  (Young 
Persons  at  Sea). 

Irish  Free  Stale. — Unemployment,  Night 
Work  (Women),  Minimum  Age  (Industry), 
Night  Work  (Young  Persons),  Minimum  Age 
(Sea),  Minimum  Age  (Agriculture),  Rights  of 
Association  (Agriculture),  Workmen's  Com- 
pensation  (Agriculture). 

Italy. — Hours,  Unemployment,  Night  Work 
(Women),  Night  Work  (Young  Persons),  Un- 
employment Indemnity,  Minimum  Age  (Ag- 
riculture), Rights  of  Association  (Agriculture), 
Weekly  Rest  (Industry),  Minimum  Age 
(Trimmers  and  Stokers),  Medical  Examina- 
tion (Young  Persons  at  Sea). 

Japan. — Unemployment,  Minimum  Age  (In- 
dustry), Minimum  Age  (Sea),  Employment  for 
Seamen,  Minimum  Age  (Agriculture),  Medi- 
cal Examination  (Young  Persons  at  Sea). 

Latvia. — Hours,  Childbirth,  Minimum  Age 
(Industry),  Night  Work  (Young  Persons), 
Minimum  Age  (Sea),  Unemployment  Indem- 
nity, Employment  for  Seamen,  Rights  of 
Association  (Agriculture),  White  Lead,  Weekly 
Rest  (Industry),  Minimum  Age  (Trimmers 
and  Stokers),  Medical  Examination  (Young 
Persons  at  Sea). 

Netherlands. — Night  Work  (Women),  Night 
Work  (Young  Persons),  Minimum  Age  (Sea), 
Rights  of  Association  (Agriculture),  Work- 
men's Compensation   (Agriculture). 

Norway. — Unemployment,  Employment  for 
Seamen. 

Poland. — Unemployment,  Minimum  Age 
(Industry),  Night  Work  (Young  Persons), 
Minimum  Age  (Sea),  Unemployment  Indem- 
nity, Employment  for  Seamen,  Minimum  Age 
(Agriculture),  Rights  of  Association  (Agricul- 
ture), Workmen's  Compensation  (Agriculture), 
White  Lead,  Weekly  Rest  (Industry),  Mini- 
mum Age  (Trimmers  and  Stokers),  Medical 
Examination   (Young  Persons  at  Sea). 

Roumania. — Hours,  Unemployment,  Child- 
birth, Night  Work  (Women),  Minimum  Age 
(Industry),  Night  Work  (Young  Persons), 
Minimum  Age  CSea),  White  Lead,  Weekly 
Rest  (Industry),  Minimum  Age  (Trimmers 
and  Stokers),  Medical  Examination  (Young 
Persons  at  Sea). 

South  Africa. — Unemployment,  Night  Work 
(Women),  Equality  of  Treatment  (Accidents). 
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Spain. — Unemployment,  Childbirth,  Mini- 
mum Age  (Sea),  Unemployment  Indemnity, 
White  Lead,  Weekly  Rest  (Industry),  Mini- 
mum Age  (Trimmers  and  Stokers),  Medical 
Examination  (Young  Persons  at  Sea). 

Sweden. — Unemployment,  Minimum  Age 
(Sea),  Employment  for  Seamen,  Minimum 
Age  (Agriculture),  Rights  of  Association  (Ag- 
riculture), Workmen's  Compensation  (Agri- 
culture), White  Lead,  Minimum  Age  (Trim- 
mers and  Stokers),  Medical  Examination 
(Young  Persons  at  Sea),  Workmen's  Compen- 
sation (Accidents),  Equality  of  Treatment 
(Accidents). 

Switzerland. — Unemployment,  Night  Work 
(Women),  Minimum  Age  (Industry),  Night 
Work   (Young  Persons). 

Japan  and  the  Draft  Convention  Relating  \o 
Children's  Employment 

Formal  ratification  by  Japan  of  a  Conven- 
tion of  the  International  Labour  Conference 
of  1919,  fixing  the  minimum  age  of  admis- 
sion of  children  to  industrial  employment,  was 
registered  by  the  Secretariat  of  the  League  of 
Nations  on  August  7th.  This  convention  for- 
bids the  employment  of  children  under  four- 
teen years  of  age  in  industrial  undertakings. 
At  the  time  the  convention  was  adopted  in 
1919,  a  special  provision  was  inserted  in  the 
terms  following,  applicable  to  Japan: — 

(a)  Children  over  twelve  years  of  age  may 
be  admitted  into  employment  if  they  have 
finished  the  course  in  the  elementary  school; 

(6)  As  regards  children  between  the  ages  of 
twelve  and  fourteen  already  employed,  transi- 
tional regulations  may  be  made. 

The  provisions  in  the  present  Japanese  law 
admitting  children  under  the  age  of  twelve 
years  to  certain  light  and  easy  employments 
shall  be  repealed. 

The  Government  of  Japan  had  previously 
ratified  five  other  conventions  of  the  Inter- 
national Labour  Conference  as  follows:  Con- 
vention respecting  Unemployment,  which  pro- 
vides for  the  establishment  of  a  free  public 
employment  service;  Convention  fixing  the 
minimum  age  for  the  admission  of  children 
to  employment  at  sea,  which  forbids  the  em- 
ployment of  children  under  fourteen  years 
on  vessels  engaged  in  maritime  navigation; 
Convention  for  establishing  Facilities  for 
finding  Employment  for  Seamen,  which  pro- 
vides for  the  organization  of  public  employ- 
ment offices  through  which  seamen  may  find 
employment  without  charge;  Convention  re- 
specting   the    age    of    Admission    of   Children 


to  Employment  in  Agriculture,  which  forbids 
the  employment  of  children  under  fourteen 
years  in  agricultural  undertakings,  save  out- 
side the  hours  fixed  for  school  attendance; 
Convention  concerning  the  compulsory  Medi- 
cal Examination  of  Children  and  Young  Per- 
sons employed  at  Sea,  which  requires  the 
production  of  a  medical  certificate  attesting 
fitness  for  such  work  in  the  case  of  all  young 
persons  under  eighteen  years   of   age. 

Legislation  has  also  been  adopted  in  Japan 
dealing  with  four  other  conventions  of  the 
International  Labour  Conference  as  follows: 
Convention  concerning  the  Employment  of 
Women  before  and  after  Childbirth;  Conven- 
tion concerning  Employment  of  Women  dur- 
ing the  Night;  Convention  concerning  the 
Night  Work  of  Young  Persons  employed  in 
Industry;  and  Recommendation  concerning 
the  application  of  the  Berne  Convention  of 
1906,  on  the  Prohibition  of  the  use  of  White 
Phosphorus  in  the   Manufacture   of  Matches. 

Certain  amendments  which  were  made  to 
the  Factory  Act  of  Japan  in  1923  have  now 
been  put  into  effect  and  mark  a  considerable 
advance  in  Japanese  social  legislation.  As  a 
result  of  the  amendments  introduced,  the  Fac- 
tory Act  will  now  cover  46,400  undertakings 
employing  1,636,000  men  and  896,000  women 
workers.  Among  other  things  it  reduces  hours 
of  work  and  deals  with  the  prohibition  of  night 
work  of  women  and  young  persons,  maternity 
benefits,  etc.  The  minimum  age  for  the  ad- 
mission of  children  in  industry  is  fixed  on 
principle  at  14  years  instead  of  12  years.  It 
will  be  seen  from  the  foregoing  that  Japan 
is  making  determined  progress  on  the  path  of 
social  reform.  Under  the  guidance  and  in- 
spiration of  the  decision  of  the  International 
Labour  Conference,  she  is  progressively  ap- 
plying the  principles  laid  down  in  the  various 
conventions. 


The  Alberta  Electrical  Contractors'  Asso- 
ciation, at  their  annual  meeting  held  at  Cal- 
gary in  January,  recommended  that  provision 
be  made  whereby  the  provincial  government 
would  appoint  a  board  of  examiners  for  the 
examining,  licensing  and  regulating  of  elec- 
trical workers  throughout  the  province,  such 
board  to  act  in  consultation  with  the  execu- 
tive of  the  association.  They  suggested  fur- 
ther that  rules  and  regulations  be  made  for 
the  examination  of  candidates  for  contractors' 
and  journeymen's  licenses,  and  to  fix  what 
fees  should  be  paid  to  the  government  by 
such  contractors  or  journeymen  for  the  licenses 
and  examinations. 
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THE  EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  JANUARY, 

1927,  AS  REPORTED  BY  THE  EMPLOYERS  MAKING  RETURNS 

TO  THE  DOMINION  BUREAU  OF  STATISTICS 


THE  seasonal  curtailment  in  employment 
registered  at  the  beginning  of  January, 
1927,  involved  a  rather  larger  number  of  work- 
ers than  on  January  1,  1926,  but  the  percent- 
age loss  was  practically  the  same,  while  both 
absolute  and  proportionate  reductions  were 
smaller  than  on  the  corresponding  date  in  the 
first  five  years  of  the  record.  Statements  were 
tabulated  by  the  Dominion  Bureau  of  Statis- 
tics from  5,851  firms  whose  staffs  declined 
from  833,638  on  December  1  to  781,559  at  the 
beginning  of  January,  a  decrease  of  52,079  per- 
sons, or  6.2  per  cent.  Reflecting  this  contrac- 
tion, the  index  number  on  January  1,  1927, 
stood  at  94.8,  as  compared  with  101.1  in  the 
preceding  month  and  with  89.6,  83.9,  88.7, 
86.3,  77.9  and  88.7  on  the  same  date  in  1926, 


Employment  by  Economic  Areas 

All  except  the  Maritime  Provinces  reported 
declines,  those  in  Quebec  and  Ontario  being 
most  extensive. 

Maritime  Provinces. — Manufacturing  (chiefly 
of  food  and  iron  and  steel  products),  construc- 
tion and  trade,  were  seasonally  slacker  but 
greater  increases  were  noted  in  logging  and 
transportation.  The  improvement  in  the  lat- 
ter, which  was  especially  noteworthy,  was  due 
to  the  re-opening  of  the  winter  ports.  Sta- 
tistics were  received  from  509  employers  with 
67,331  workers,  or  4,342  more  than  in  the  pre- 
ceding month.  Much  smaller  gains  were  in- 
dicated on  January  1,  1926,  and  the  index  then 
was  over  six  points  lower. 


EMPLOYMENT   IN   CANADA  AS  REPORTED  BY  EMPLOYERS 
Nora  -The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated 
'by  the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January   1930, 
as  100. 
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1925,  1924,  1923,  1922  and  1921,  respectively. 
The  situation  thus  continues  to  be  much  more 
favourable  than  in  the  corresponding  month 
of  any  other  year  of  the  record. 

Manufacturing,  construction,  transportation, 
mining  and  logging  reported  pronounced  sea- 
sonal curtailment,  while  employment  in  trade, 
though  not  at  its  holiday  maximum,  was 
nevertheless  more  active  than  on  December  1; 
the  index  was,  in  fact,  higher  than  in  any  other 
month  of  the  record  which  was  begun  in  1920. 


Quebec.  —  Considerable  contractions  were 
shown  in  Quebec,  where  21,122  persons  were 
released  from  the  staffs  of  the  1,258  co-operat- 
ing firms,  who  employed  217,669  workers.  This 
reduction  was  larger  than  on  the  same  date^i 
last  year,  though  smaller  than  at  the  beginning 
of  1925,  but  the  situation  was  much  more  fav- 
ourable than  on  January  1  of  any  other  year 
of  the  record.  Manufacturing,  especially  in 
the  iron  and  st'eel,  tobacco,  beverage  and  pulp 
and  paper  industries,  showed  marked  curtail- 
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ment,  as  did  construction  and  transportation. 
The  only  significant  increases  reported  were  b 
logging  and  retail  trade. 

Ontario. — The  losses  registered  in  Ontario 
were  smaller  than  at  the  beginning  of  January 
of  any  other  year  of  t'he  record,  and  the  in- 
dex on  January  1,  1927,  was  at  its  highest  for 
that  date  in  the  years  since  1920.  Data  were 
received  from  2,698  employers  with  323,633 
persons  on  payroll,  as  compared  with  344,603 
on  December  1.  Manufacturing  and  construc- 
tion showed  the  greatest  reductions,  but  there 
were  also  decreases  in  transportation,  mining 
and  communication.  Within  the  manufactur- 
ing group,  there  were  important  recessions  in 
the  iron  and  steel,  lumber,  food,  textile  and 
pulp  and  paper  industries.  Logging  and  trade, 
however,  showed  considerable  improvement, 
although  employment  in  the  latter  was  not 
so  active  as  just  before  Christmas. 

Prairie  Provinces. — Manufacturing,  particu- 
larly of  food  products,  was  slacker,  and  there 
were  also  heavy  declines  in  construction. 
Smaller  losses  were  noted  in  mining,  transpor- 
tation, trade  and  communication,  while  the 
only  general  increases  were  in  logging.  A  com- 
bined working  force  of  107,065  persons  was 
reported  by  the  767  firms  making  returns 
who  had  111,996  in  the  preceding  month.  These 
contractions  were  larger  than  those  noted  on 
January  1,  1926,  when  the  index  was  severrl 
points  lower. 

British  Columbia. — More  extensive  reduc- 
tions than  have  been  reported  at  the  beginning 
of  January  of  the  last  few  years  were  indicated 
in  British  Columbia,  where  unfavourable 
weather  conditions  and  holidays  had  an  ad- 
verse effect  upon  industry,  particularly  upon 
logging  and  lumbering.  Construction,  mining 
and  manufacturing  also  showed  curtailment. 
Statements  were  received  from  621  employers, 
whose  staffs  aggregated  65,861  on  January  1 
as  against  75,259  in  the  preceding  month.  Em- 
ployment was  at  a  rather  lower  level  than  on 
the  corresponding  date  last  year,  though  higher 
than  on  January  1  in  the  years  1921  to  1925. 

Index  numbers  of  employment  by  economic 
areas  are  given  in  Table  I. 

Employment  by  Cities 

There  were  contractions  in  the  eight  cities 
for  which  separate  tabulations  are  made,  those 
in  Montreal,  Windsor  and  Toronto  being  most 
pronounced. 

Montreal. — The  decrease  in  Montreal  in- 
volved a  rather  smaller  number  of  workers 
than  that  registered  on  January  1,  1926,  when 
conditions   were   less  favourable.     Statements 


were  received  from  676  firms  with  104,589  em- 
ployees, as  compared  with  113,743  in  the  pre- 
ceding month.  Manufacturing,  especially  the 
food,  beverage,  tobacco  and  iron  and  steel 
divisions,  showed  important  declines;  con- 
struction and  transportation  were  also  season- 
ally slacker. 

Quebec. — Seasonal  curtailment  in  shipping 
caused  a  loss  in  Quebec,  where  85  employers 
reduced  their  staffs  from  9,128  persons  on  De- 
cember 1,  to  8,776  at  the  beginning  of  January. 
Approximately  the  same  sized  decrease  was 
noted  on  the  corresponding  date  in  the  pre- 
ceding year,  but  the  index  then  was  lower. 

Toronto. — Employment  in  Toronto  showed 
a  seasonal  drop  that  was  considerably  less  than 
on  January  1  of  any  of  the  four  preceding 
years,  in  all  of  which  the  index  was  lower  thac 
on  the  date  under  review.  There  were  general 
reductions  in  manufacturing,  the  largest  beinir 
in  food  and  iron  and  steel  plants.  Construc- 
tion, communication  and  transportation  were 
also  slacker,  while  retail  trade  showed  import- 
ant gains  over  December  1.  Statements  were 
received  from  773  firms  with  96,769  employees, 
as  compared  with  100,599  in  their  last  report. 

Ottawa. — Lumber  mills  showed  seasonal  cur- 
tailment, as  did  construction.  The  working 
forces  of  the  127  reporting  establishments  ag- 
gregated 9,270  persons,  or  623  fewer  than  at 
the  beginning  of  December.  Although  this 
reduction  was  greater  than  that  recorded  on 
the  corresponding  date  of  last  year,  employ- 
ment was  in  practically  the  same  volume. 

Hamilton. — Manufacturing,  especially  iron 
and  steel  plants,  released  employees,  while 
there  were  also  decreases  in  transportation,  con- 
struction and  trade.  Data  were  tabulated  from  • 
201  firms  in  Hamilton  with  28,399  employees, 
as  against  29,495  in  the  preceding  month.  The 
shrinkage  recorded  on  January  1,  1926,  in- 
volved a  rather  larger  number  of  workers,  and 
the  index  then  was  lower  by  several  points. 

Windsor  and  the  Other  Border  CitHes. — The 
closing  of  several  important  automobile  plants 
for  inventory  purposes  caused  the  usual  pro- 
nounced contractions  in  employment  in  the 
Border  Cities  at  the  beginning  of  January;  86 
employers  reported  6,400  workers,  or  4,558  less 
than  on  December  1.  The  situation  was  prac- 
tically the  same  as  on  the  corresponding  date 
last  year. 

Winnipeg. — Construction,  manufacturing  and 
trade  registered  the  greatest  declines  in  Win- 
nipeg,  where   the   286   co-operating   firms  re- 
ported 27,804  persons  on    payroll,    compared 
(Continued  on  page  19k) 
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Note.— Number  employed  by  the  reporting  firms  in  January,  1920=100  in  every  case.    The  "relative  weight"  shows  the  pro- 
portion of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under  review. 


Table  I.— INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS,  AND  OF  DOMINION  EMPLOY- 

MENT  IN  MANUFACTURING 




Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

1921 

88-7 

77-9 

86-3 

88-7 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 

90-7 

91-5 

91-4 

94-3 

101-0 

103-7 

104-2 

104-9 

105-2 

102-8 

101-1 

94-8 
100-0 

95-9 

78-1 

90-8 

86-3 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
80-6 
85-1 

90-8 
8-6 

88-3 
74-4 
83-5 
90-5 

85-0 

89-1 

89-6 

89-8 

94-2 

100-6 

101-1 

101-1 

101-3 

102-7 

101-1 

98-5 

90-7 

92-6 

94-0 

95-7 

99-0 

108-8 

112-8 

113-5 

113-1 

113-1 

110-6 

107-7 

98-2 

27-9 

83-4 

78-3 

85-6 

86-1 

81-4 
83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
41-4 

95-7 

82-8 

90-0 

94-3 

88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
960 
99-8 
99-1 
97-5 

951 

90-7 

88-6 

88-2 

92-5 

103-5 

107-3 

106-5 

106-9 

110-0 

107-7 

105-4 

100-6 
13-7 

86-6 

79-9 

88-3 

90-9 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
8-4 

78-4 

1922 
Jan. 1 

68-7 

1923 
Jan.l 

78-1 

1924 
Jan.  1 

80-1 

1925 
Jan. 1 

75-5 

Feb.l 

79-3 

Mar.l 

81-9 

April  1 

84-3 

Mayl 

86-6 

June  1 

88-3 

July  1 

89-1 

Aug.  1 

88-5 

Sept.  1 

89-4 

Oct.  1 

91-3 

Nov.  1 

89-2 

Dec.  1 

88-1 

1926 
Jan.l 

83-2 

Feb.l 

85-9 

Mar.l 

87-7 

April  1 

89-3 

Mayl 

91-3 

June  1 

93-9 

Julyl 

95-3 

Aug.  1 

95-8 

Sept.  1 

96-9 

Oct.  1 

96-7 

Nov.  1 

94-9 

Dec.  1 

93-8 

Jan. 1 

87-5 
55-1 

Relative  weight  of  employment  by 
districts  and  in  manufacturing  as 

TABLE  II— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


Montreal 


Quebec 


Toronto 


Ottawa 


Hamilton 


Windsor 


Winnipeg 


Vancouver 


1923 
Dec.  1 

1924 
Jan.l 

1925 

Jan.l 

Feb.l 

Mar.l 

April  1 

Mayl 

June  1 

Julyl 

Aug.  1 

Sept.  1 

Oct.l 

Nov.l 

Dec.  1 

1926 

Jan. 1 

Feb.l 

Mar.  1 

April  1 

May  1 

June  1 

July.l 

Aug.  1 

Sept.  1 

Oct.  1 

Nov.l 

Dec.l 

1927 

Jan. 1 

Relative  weight  of  em- 
ployment by  cities 
as  at  Jan.  1,  1927.... 


79-8 

86-3 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

92-5 


13-4 


93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 


1-1 


84-7 


85-6 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 


12-4 


91-0 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 


87-7 
87-0 
85-3 
86-5 
91-5 


101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
1-2 


81-5 
79-0 

77-0 

77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 


87-7 
88-7 

850 

86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 


3-6 


85-2 
87-1 
59-0 
85-6 
94-8 
92-9 
93-3 

571 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

57-7 


0-8 


92-6 
85-3 

81-4 

84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 


89-8 

90-8 

90-7 

92-7 

96-9 

98-3 

98-7 

101-6 

104-9 

103-7 

105-4 

99-3 


87-7 
91-1 


97-4 
101-8 
102-5 
104-0 
103-1 
106-5 
111-4 
113-9 
113-9 
112-0 
110-7 

105-8 
109-4 
107-6 
112-6 
116-8 
115-2 
115-3 
123-8 
124-2 
119-7 
117-4 
117-1 

107-3 


3-5 


30 
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(Continued  from  page  192) 
with  29,334  in  the  preceding  month.  Although 
this  reduction  involved  a  larger  number  of 
workers  than  than  noted  on  January  1,  1926, 
the  index  then  was  some  10  points  lower  than 
on  the  date  under  review. 

Vancouver. — Employment   in   lumber   mills, 
construction  and  transportation  showed  a  fall- 


ing off,  and  trade  was  also  slacker.  Returns 
were  compiled  from  226  employers  with  23,297 
workers  or  2,155  less  than  on  December  I. 
Rather  less  extensive  losses  were  registered  on 
the  corresponding  date  last  year,  when  the 
situation  was  not  quite  so  favourable. 

Index  numbers  by  cities  are  given  in  Table 
II. 


TABLE  III— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  -  100) 


Industries 


^Relative 

weight 

55-1 

1-8 

0-1 

2-2 

4-9 

2-8 

1-0 

1-1 

0-4 

3-2 

70 

3-5 

0-8 

2-7 

1-6 

9-0 

3-5 

1-8 

2-6 

1-1 

1-4 

0-1 

0-8 

1-2 

1-5 

1-4 

150 

1-5 

1-2 

1-2 

6-6 

0-4 

0-6 

0-7 

0-7 

2-1 

1-9 

1-2 

0-5 

4-1 

5-7 

3-6 

1-4 

0-7 

3-1 

0-6 

2-5 

13-9 

2-4 

100 

1-5 

7-9 

3-4 

0-7 

3-8 

1-8 

0-9 

0-2 

0-7 

8-4 

5-8 

2-6 

100-0 

Jan.  1 

m7 


Dec.  1 

1926 


Jan.  1 

1926 


Jan.  1 

1925 


Jan.  1 

1924 


Manufacturing 

Animal  products— edible 

Fur  and  products 

Leather  and  products 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings  

Other  textile  products 

Tobacco,  distilled  and  malt 

liquors 

Wood  distillates  and  extracts 

Chemicals  and  allied  products . . . 
Clay,  glass  and  stone  products. . . 

Electric  current 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  pro- 
ducts  

Machinery  (other  than  ve- 
hicles)  

Agricultural  implements 

Land  vehicles 

Steel  shipbuilding  and  repairing 

Heating  appliances 

Iron  and  steel  fabrication 
(n.e.s.) 

Foundry  and  machine  shop 
products 

Other  iron  and  steel  products . . 

Non-ferrous  metal  products 

Mineral  products 

Miscellaneous 

Logging 

Mining 

Coal 

Metallic  ores 

Non-metallic     minerals     (other 

than  coal) 

Communication 

Telegraphs 

Telephones 

Transportation 

Street  railways  and  cartage 

Steam  railways 

Shipping  and  stevedoring 

Construction  and  maintenance. 

Building 

Highway 

Railway 

Services 

Hotels  and  restaurants 

Professional 

Personal  (chiefly  laundries) 

Trade 

Retail 

Wholesale 

All  Industries 


87-5 

89-2 

82-3 

80-7 

77-8 

79-1 

80-1 

73-0 

75-6 

90-6 

107-0 

114-2 

90-5 

104-0 

89-3 

91-2 

108-1 

101-9 


97-4 


111-3 
79-7 
91-3 
1230 
134-1 
76-0 

59-1 

76-0 
87-3 
84-9 
31-3 
81-2 


84-5 
77-1 
98-0 

100-9 
88-5 
75-4 

100-1 
90-0 

150-6 


115-9 
111-5 
117-0 
107-3 
1101 
101-0 
170-9 
119-2 
138-5 
615-2 

93-4 
115-8 
114-7 
111-1 
118-8 
110-8 
117-4 

98-6 


93-8 
98-5 


90 
97 
88 
76 
80 
196 
112 
124 
96 
104 
90 
94 
109 
106 

72 
102 

103 

98 
86 
100 
127 

137 
81 

63 

77 
88 
92 
30 
90 

94 


82 
103 
104 

91 

77 
104 

92 
155 

103 
119 
122 
118 
109 
112 
102 
190 
14.8 
166 
.270 
106 
117 
115 
121 
118 
109 
114 
101 

101- 


83-2 
88-7 
82-6 
73-3 
77-7 
72-3 
74-4 
67-9 
68-8 
90-5 

100-8 

104-6 
87-8 

100-5 
93-2 
87-7 

105-9 
91-0 

66-9 
98-5 

86-4 
102-7 

77-5 

78-2 
122-5 
115-8 

70  0 

580 

69-5 
70-3 
82-2 
32-3 
78-1 

76-5 

73-2 
69-5 
86-1 
98-4 
81-0 
71-6 
96-5 
86-6 
140-3 

91-2 
111-3 
106-7 
112-5 
103-9 
109-6 

98-6 
149-6 
103-3 
109-1 
708-0 

83-8 
107-8 
108-0 
111-9 
106-3 
102-1 
104-6 

97-1 


75-5 
87-2 
80-3 
71-0 
70-4 
76-1 
63-9 
62-4 
59-1 
86-6 
95-6 
95-3 
83-3 
98-8 
70-7 
80-1 
94-6 
81-9 

62-7 
92-3 

75-5 

138-8 
76-2 
68-5 
128-6 
120  0 
60-0 

38-4 

62-6 
40-4 
74-9 
20-1 
67-2 

59-1 

72-2 
62-1 
73-3 
95-8 
79-5 
83-4 
97-1 
87-6 
145-7 

75-5 

108-9 

102-6 

110-6 

99-0 

108-2 

93-8 

1351 

93-3 

91-3 

701-4 

78-3 

107-1 

109-9 

114-8 

100-7 

96-3 

97-0 

94-9 

83-9 


80-1 
79-5 
98-8 
74-9 
74-8 
83-0 
65-9 


5 
5 
0 
4 
1 
3 

98-9 
57-8 


79- 


670 
88-5 


105-4 
84-6 
79-1 
117-9 
106-9 
72-6 

57-6 

71-5 
53-2 
92-0 
23-2 
76-1 

77-8 


67-6 
66-8 
77-7 
93-5 
81-4 
92-1 

100-5 
92-1 

137-2 


104-2 

103-7 

104-3 

107-3 

118-3 

102-4 

135-4 

98-8 

99-5 

754-6 

84-1 


106 

112. 

111. 
97- 
99- 

101- 
95 


1Note.— The  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry    ii 
of  the  total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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Manufacturing  Industries 

The  losses  registered  in  manufactures  were 
somewhat  larger  than  on  January  1,  1926,  but 
were  smaller  than  on  t'he  same  date  in  pre- 
vious years  of  the  record,  while  the  index 
number  on  the  date  under  review  was  higher 
than  at  the  beginning  of  any  other  year  since 
1920.  The  most  extensive  reductions  were  in 
iron  and  steel,  lumber,  food,  pulp  and  paper, 
textile,  tobacco  and  beverage  factories,  but 
all  divisions  recorded  curtailment.  As  in 
former  years,  these  declines  were  chiefly  due 
to  shutdowns  for  holidays  and  inventories,  and 
considerable  recovery  may  be  looked  for  in 
the  next  report.  Statistics  were  compiled  from 
3,747  manufacturers  employing  430,730  oper- 
atives, compared  with  461,412  on  December  1. 

Animal  Products,  Edible. — Continued  re- 
ductions on  a  large  scale  were  reported  in 
this  division;  all  branches  reported  curtail- 
ment, those  in  meat  and  fish  preparing  and 
preserving  plants  being  most  extensive.  State- 
ments were  received  from  151  manufacturers 
with  13,735  employees,  as  compared  with 
15,218  at  the  beginning  of  December.  Al- 
though this  loss  was  rather  larger  than  that 
recorded  on  January  1,  1926,  the  index  num- 
ber then  was  slightly  lower.  All  provinces 
reported  reduced  employment,  but  the  heav- 
iest  contractions  were   in  Ontario. 

Leather  Products. — Following  six  months  of 
uninterrupted  expansion,  there  was  a  decline 
in  employment  in  leather-using  factories  at 
the  beginning  of  January,  boot  and  shoe  and 
glove  plants  having  the  greatest  faliing-off. 
The  shrinkage  was  rather  smaller  than  on 
the  corresponding  date  last  year,  when  the 
index  number  was  over  seven  points  lower. 
A  combined  working  force  of  17,479  persons 
was  reported  by  the  190  firms  making  returns, 
as  compared  with  17,  991  in  the  preceding 
month.  The  tendency  was  generally  down- 
ward, but  the  greatest  losses  took  place  in 
Quebec  and  Ontario. 

Lumber  Products. — Seasonal  curtailment  on 
a  larger  scale  than  on  January  1,  1926,  was 
noted  in  lumber  mills,  696  of  which  reduced 
their  payrolls  from  44,315  on  December  1  to 
38,327  at  the  beginning  of  January.  Employ- 
ment was  in  practically  the  same  volume  as 
on  the  corresponding  date  last  year;  saw- 
mills registered  the  most  pronounced  shrink- 
age, but  there  were  also  decreases  in  furni- 
ture, container  and  other  wood-using  indus- 
tries. There  were  especially  marked  losses  in 
Ontario  and  British  Columbia,  but  employ- 
ment declined  in  all  provinces. 

Musical  Instruments. — Thirty-nine  manu- 
facturers of  musical  instruments  released  234 


persons  from  their  payrolls,  bringing  them  to 
3,322  at  the  beginning  of  January.  Firms  in 
Ontario  reported  the  bulk  of  this  recession, 
which  exceeded  that  noted  on  January  1  of  a 
year  ago  when  the  index  was  several  points 
lower. 

Plant  Products,  Edible. — There  were  con- 
tractions in  employment  in  all  branches  of 
the  vegetable  food  group,  the  largest  being 
in  confectionery,  biscuit  and  canning  fac- 
tories. The  working  forces  of  the  307  co- 
operating employers  totalled  25,082  persons, 
as  compared  with  29,294  in  their  last  report 
The  decreases  in  Ontario  were  especially  pro- 
nounced, but  the  movement  was  generally 
unfavourable.  The  reductions  noted  at  the 
beginning  of  January  last  year  were 
smaller;  the  index  number  then,  however, 
was  practically  the  same  as  on  the  date  under 
review. 

Pulp  and  Paper  Products. — In  spite  of  de- 
cided shrinkage  at  the  beginning  of  January, 
employment  in  pulp  and  paper  products  was 
more  active  than  in  any  month  of  the  years 
1920-1925.  Statistics  were  received  from  454 
firms,  whose  staffs  aggregated  54,658  persons, 
or  2,688  less  than  in  their  last  report.  The 
largest  losses  were  in  Quebec,  although  the 
trend  was  downward  in  all  provinces.  Nearly 
all  the  reductions  took  place  in  pulp  and 
paper  mills,  but  there  were  also  much  smaller 
declines  in  plants  producing  paper  goods. 

Rubber  Products. — There  was  a  compara- 
tively slight  decrease  on  January  1  in  the 
number  of  persons  employed  by  32  rubber 
factories,  which  had  12,746  operatives  as 
against  12,903  at  the  beginning  of  December. 
The  most  marked  shrinkage  was  in  Quebec, 
while  improvement  was  shown  in  Ontario. 
Much  greater  contractions  were  reported  on 
the  corresponding  date  last  year,  when  the 
index   number   was    considerably    lower. 

Textile  Products. — The  512  firms  furnishing 
data  released  practically  the  same  number  of 
persons  from  their  working  forces  as  at  the 
beginning  of  January,  1926,  but  the  index 
number  then  was  a  few  points  lower  than  on 
the  date  under  review.  Their  payrolls  in- 
cluded 70,289  persons  on  January  1,  against 
72,773  in  the  last  report.  Quebec  and  On- 
tario recorded  the  bulk  of  the  shrinkage, 
which  was  especially  pronounced  in  garment 
and  personal  furnishing,  knitting  and  woollen 
factories. 

Tobacco,  Distilled  and  Malted  Liquors. — 
Shutdowns  for  inventories  and  holidays 
caused  large  reductions  in  employment  at  the 
beginning  of  January,  although  the  shrinkage 
was  not  as  extensive  as  on  January  1  last 
year,     when     employment     was     in     smaller 
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volume.  Statements  were  tabulated  from  104 
manufacturers  in  this  .group  employing  10,801 
workers,  or  1,494  less  than  on  December  1. 
Practically  all  the  loss  took  place  in  Quebec. 

Chemical  Products. — Employment  in  chemi- 
cal and  allied  product  factories,  chiefly  in  On- 
tario, showed  a  falling  off  on  January  1,  when 
499  workers  were  released  from  the  payrolls 
of  the  112  reporting  manufacturers,  who  had 
6,155  employees.  Somewhat  smaller  losses 
were  noted  on  the  corresponding  date  a  year 
ago;  the  index  number  then  was  slightly 
lower. 

Clay,  Glass  and  Stone  Products. — Further 
contractions  were  made  in  employment  in 
building  material  works,  113  of  which  reported 
9,046  workers,  as  compared  with  10,017  in  the 
preceding  month.  All  provinces  shared  in  this 
curtailment,  which  was  most  marked  in  Que- 
bec. Brick  and  st'one  yards  recorded  the  larg- 
est shrinkage.  Declines  on  a  rather  greater 
scale  were  noted  on  January  1,  1926,  and  the 
situation  then  was  much  less  favourable. 

Electric  current. — There  were  continued  de- 
creases in  the  number  of  persons  employed  in 
electric  current  plants,  according  to  statistics 
received  from  90  producers  employing  11,656 
workers,  or  480  less  than  on  December  1.  A 
considerable  proportion  of  this  contraction  was 
in  Quebec.  The  seasonal  recession  reported 
at  the  beginning  of  January  a  year  ago  in- 
volved a  smaller  number  of  workers,  but  the 
index  was  about  the  same  as  on  January  1, 
1924. 

Electrical  apparatus. — Reductions  in  per- 
sonnel on  approximately  the  same  scale  as 
on  the  corresponding  date  last  year  were 
reported  in  electrical  apparatus  factories,  but 
employment  at  the  time  of  writing  was  in 
much  greater  volume.  Firms  in  Ontario 
showed  most  of  the  decline.  Statements  were 
received  from  38  establishments  having  10,577 
employees,  compared  with  10,896  in  their  last 
report. 

Iron  and  Steel  products.— The  automobile 
and  other  land  vehicle,  rolling-mill,  boiler, 
engine  and  tank,  agriculture  implement,  gen- 
eral plant  machinery,  heating  appliance,  iron 
pipe,  hardware,  sheet  metal  and  other  branches 
of  the  iron  and  steel  group  reported  curtail- 
ment, while  the  only  significant  increase  was 
in  steel  .shipyards.  The  payrolls  of  the  637 
co-operating  factories  totalled  117,244  persons, 
as  compared  with  125,088  in  the  preceding 
month.  This  reduction  (which  was  most 
marked  in  Ontario,  though  all  provinces  shared 
in  it  to  some  extent)  was  larger  than  that  re- 
corded  on   the   corresponding  date   last  year, 


but  the  index  number  then  stood  five  points 
lower. 

Non-ferrous  metal  products. — The  losses  re- 
corded in  non-ferrous  metal  products,  chiefly 
in  the  lead,  tin,  zinc,  copper  and  precious 
metal  divisions,  involved  a  smaller  numbe^ 
of  workers  than  that  indicated  on  the  cor- 
responding date  last  year;  the  index  num- 
ber then  was  over  ten  points  lower  than  on 
January  1,  1927.  Returns  were  compiled  from 
104  employers  with  14,725  workers,  as  com- 
pared with  15,580  at  the  beginning  of  Decem- 
ber. Ontario,  British  Columbia  and  Quebec 
reported  practically  all  this  reduction. 

Mineral  Products. — Further  and  somewhat 
greater  declines  were  noted  in  this  group,  but 
the  shrinkage  was  less  pronounced  than  on 
the  corresponding  date  a  year  ago.  A  com- 
bined working  force  of  9,415  persons  was  em- 
ployed by  the  77  establishments  whose  re 
turns  were  received,  and  who  had  9,708  per- 
sons in  their  employ  on  December  1.  Quebe.' 
reported  the  largest  contractions.  The  situa- 
tion was  more  favourable  than  on  January 
1,  1926. 

Logging 

Logging  camps  registered  a  smaller  decrease 
than  on  January  1  last  year,  when  employ- 
ment was  in  less  volume.  A  combined  work- 
ing force  of  31,782  men  was  reported  by  the 
232  co-operating  firms,  who  had  32,820  in 
the  preceding  month.  There  were  increases 
in  all  provinces  except  British  Columbia, 
where  unfavourable  weather  retarded  op- 
erations. 

Mining 

Coal. — Following  four  months  of  pronounced 
recovery  in  coal  mining,  there  was  a  reduction 
of  668  persons  in  the  number  employed  by 
88  operators,  who  had  28,062  workers.  The 
losses  were  heavy  in  Alberta,  while  an  in- 
crease was  shown  in  Nova  Scotia.  Improve- 
ment in  the  situation  had  been  noted  on  Janu- 
ary 1,  1926,  but  the  index  number  then  was 
several  points  lower. 

Metallic  Ores. — Employment  in  metallic 
ores  showed  a  further  recession,  374  persons 
being  released  by  the  46  reporting  concerns, 
who  had  11,201  persons  in  their  employ.  This 
shrinkage  was  largely  confined  to  British  Col- 
umbia, and  exceeded  that  recorded  on  the 
corresponding  date  last  year.  The  index  num- 
ber then  was  over  ten  points  lower. 

Non-Metallic  Minerals  Other  Than  Coal. — 
The  trend  of  employment  in  this  division  con- 
tinued to  be  downward,  but  the  losses  were 
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greater  than  on  January  1  a  year  ago  and 
the  index  number  then  was  very  slightly 
higher.  Statements  were  received  from  66 
firms  employing  5,526  workers,  as  compared 
with  6,344  in  the  preceding  month.  The  great- 
est shrinkage  was  in  Quebec  and  Ontario. 


Communication 

Further  curtailment  in  personnel  was  re- 
ported on  telephones  and  telegraphs,  but  the 
situation  continued  to  compare  favourably 
with  that  on  the  corresponding  date  of  pre- 
vious years  of  the  record.  The  payrolls  of 
the  187  companies  furnishing  data  declined 
from  24,764  on  December  1  to  24,106  at  the 
beginning  of  January. 

Transportation 

Street  Railways  and  Cartage. — Employment 
in  local  transportation  showed  a  further  sea- 
sonal decline  in  which  fewer  persons  were 
released  tlhan  on  January  1,  1926,  when  the 
index  number  was  very  slightly  lower.  A 
combined  working  force  of  18,692  persons  was 
reported  by  the  117  co-operating  firms,  who 
had  19,119  in  the  preceding  month.  All  ex- 
cept the  Prairie  Provinces  shared  in  the  re- 
ductions. 

Steam  Railways. — Employment  on  steam 
railways  showed  a  further,  but  rather  smaller 
contraction;  there  was  considerable  improve- 
ment in  the  Maritime  Provinces,  but  else- 
where employment  declined,  especially  in  the 
Prairie  Provinces.  The  payrolls  of  the  101 
companies  and  divisional  superintendents 
making  returns  aggregated  78,169,  as  against 
79,010  in  their  last  report.  The  index  num- 
ber was  rather  higher  than  on  January  1,  1926, 
although  the  shrinkage  then  involved  a 
smaller  number  of  workers. 

Shipping  and  Stevedoring. — In  spite  of  pro- 
nounced seasonal  gains  at  the  winter  ports, 
employment  in  water  transportation  showed 
a  net  decline,  owing  to  losses,  chiefly  in  Que- 
bec, but  also  in  Ontario  and  British  Colum- 
bia. This  falling  off  was  substantially  smaller 
than  that  reported  on  December  1  last  year, 
when  the  index  number  stood  at  149.6,  as 
compared  with  170.9  on  the  date  under  re- 
view. 


Construction    and    Maintenance 

Building. — Continued  curtailment  of  opera- 
tions was  shown  in  building  construction  gen- 
erally; 335  contractors  reduced  their  staffs 
from  32,706  at  the  beginning  of  December  to 


27,017  on  January  1.  The  most  pronounced 
declines  were  in  Quebec  where  building  was 
unusually  active  last  season.  Rather  vless  ex- 
tensive decreases  were  indicated  on  January 
1  last  year,  but  the  index  number  then  was 
nearly  30  points  lower. 

Highway. — Statements  were  received  from 
111  firms  employing  5,389  workers,  as  com- 
pared with  11,254  in  the  preceding  month. 
Quebec  and  Ontario  reported  the  heaviest 
Josses,  but  the  movement  was  downward  in 
all  provinces.  Large  contractions  were  also 
noted  at  the  beginnnig  of  January,  1926;  em- 
ployment then  was  in  rather  greater  volume. 

Railway. — A  further,  but  smaller  recession 
was  reported  in  this  division,  in  which  35 
employers  reported  29,375  persons  on  payroll, 
as  compared  with  33,490  in  the  preceding 
month.  The  situation  was  considerably  better 
than  on  the  corresponding  date  last  year, 
when  approximately  the  same  percentage  re- 
duction was  noted.  Comparatively  small  in- 
creases were  registered  in  the  Maritime  Pro- 
vinces, while  elsewhere  employment  showed 
a   downward   trend. 


Services 

Another  but  less  extensive  contraction  was 
reported  in  the  service  group;  171  firms  em- 
ployed 14,218  persons,  or  154  less  than  in  the 
preceding  month.  The  index  was  higher  than 
on  the  corresponding  date  of  earlier  years  of 
the  record,  when  losses  on  about  the  same 
scale  were  noted. 


Trade 

Retail  trade  afforded  considerably  more 
employment  than  on  December  1,  although  it 
was  not  as  active  as  in  Christmas  week. 
Wholesale  trade,  however,  was  slacker.  The 
result  was  an  increase  of  637  persons  in  the 
staffs  of  the  559  establishments  making  re- 
turns, which  had  65,487  employees.  The 
index  number  was  higher  than  at  the  begin- 
ning of  any  other  month  of  the  record,  which 
was  instituted  in  1920.  The  largest  gains 
on  the  date  under  review  were  in  Ontario, 
while  elsewhere  the  trend  generally  was  un- 
favourable. 

Tables  I,  II  and  III  give  index  numbers  of 
employment  by  economic  areas,  leading  cities 
and  industries,  respectively.  The  columns 
headed  "relative  weight"  show  the  proportion 
that  the  number  of  employees  reported  in 
the  indicated  area  or  industry  is  of  the  total 
number  of  employees  reported  in  Canada  by 
the  firms  making  returns  for  January  1,  1927. 
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UNEMPLOYMENT  IN  TRADE   UNIONS   DURING  THE   QUARTER 

ENDING  DECEMBER  31,  1926,  AS  REPORTED  BY 

UNIONS  MAKING  RETURNS 


UNEMPLOYMENT  as  used  in  the  follow- 
ing report  has  reference  to  involuntary- 
idleness  due  to  economic  causes.  Persons 
engaged  in  work  other  than  their  own  trades, 
or  who  are  idle  because  of  illness  are  not 
considered  as  unemployed.  Unions  involved 
in  an  industrial  dispute  are  excluded  from 
these  tabulations.  As  the  number  of  unions 
making  returns  varies  from  month  to  month 
with  consequent  variation  in  membership, 
upon  which  the  percentage  of  unemployment 
is  based,  it  should  be  understood  that  such 
figures  have  reference  only  to  the  organiza- 
tions reporting. 


each    month   during    the    quarter    was   higher 
than  in  each  corresponding  month  of  1925. 

The  accompanying  chart  shows  the  curve 
of  unemployment  as  reported  by  trade  unions 
by  quarters  from  1916  to  1921  inclusive,  and 
by  months  from  1922  to  date.  From  the 
beginning  of  the  year  until  the  end  of  August 
the  curve  showed  no  upward  tendencies, 
though  in  February  it  remained  on  the  same 
level  as  at  January,  and  in  April  the  same  as 
in  March.  In  September,  however,  the  trend 
was  slightly  upward,  followed  in  October  again 
by  a  slightly  downward  tendency.  At  the  end 
of  November  there  was  a  sharp  upward  turn, 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADE  UNIONS 

Quarterly  1916-1921,  Monthly  1922-1926 
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The  present  article  on  unemployment 
among  members  of  local  trade  unions  deals 
with  the  situation  reported  during  the  quarter 
ending  December  31,  1926,  and  is  based  on 
the  returns  of  the  locals  reporting  at  the 
end  of  each  month  during  the  quarter.  The 
percentage  of  idleness  on  October  31,  1926, 
was  2.6,  or  .7  per  cent  lower  than  in 
September.  During  November  and  December 
the  improvement  noted  in  the  previous  month 
was  not  maintained,  and  conditions  became 
gradually  less  favourable  until  at  the  end  of 
December  the  percentage  out  of  work  stood 
at  5.9.  The  percentage  of  unemployment  at 
the  end  of  November  was  4.7.  The  situation 
throughout  the  quarter  under  review  followed 
much  the  same  course  as  in  the  corresponding 
period  of  1925,  but  the  level  of  employment 


followed  by  a  continuation  of  the  same  move- 
ment in  December,  which  showed  a  steady 
increase  in  unemployment.  The  situation, 
however,  throughout  the  year  1926  was  more 
favourable  than  during  1925. 

When  comparing  the  situation  in  October 
with  September,  Quebec  unions  showed  the 
most  substantial  increase  in  employment,  due 
largely  to  the  better  conditions  in  the  metal 
trades.  Minor  increases  also  were  reported  in 
New  Brunswick,  Manitoba  and  Alberta.  In 
the  remaining  provinces  the  declines  wore 
nominal  in  character.  The  lumber  and  logging 
industry  registered  a  decided  increase  in 
employment.  In  the  manufacturing  industries, 
where  a  3.1  per  cent  gain  was  recorded,  iron 
and  steel  workers  were  much  better  engaged, 
as  were  also  glass  and  textile  workers,  and  of 
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the  reductions  the  most  noteworthy  was  among 
garment  workers.  In  the  building  trades  there 
was  over  2  per  cent  of  a  decline,  but  in  the 
transportation  industry  practically  no  change 
was  reported. 

Comparing  November  returns  with  those  of 
October,  all  provinces  except  Saskatchewan 
registered  less  favourable  conditions,  the  most 
substantial  declines  being  those  in  Alberta  and 
British  Columbia^  due  to  the  decrease  in 
employment  afforded  in  the  coal  mines  of 
the  two  provinces.  In  the  manufacturing 
industries  as  a  whole  the  situation  was  less 
favourable,  though  fluctuations  occurred 
within  the  group.    Textile  workers  were  more 

TABLE  I.— PERCENTAGES  OF  UNEMPLOYMENT  IN 
TRADE  UNIONS  BY  PROVINCES 


Month 


July  1922.. 

Aug.  1922.. 

Sept  1922.. 

Oct.  1922.. 

Nov.  1922.. 

Dec.  1922.. 

Jan.  1923.. 

Feb.  1923.. 

March  1923.. 

April  1923.. 

May  1923.. 

June  1923.. 

July  1923.. 

Aug.  1923.. 

Sept.  1923.. 

Oct.  1923.. 

Nov.  1923.. 

Dec.  1923.. 

Jan.  1924.. 

Feb.  1924.. 

March  1924.. 

April  1924.. 

May  1924.. 

June  1924.. 

July  1924.. 

Aug.  1924.. 

Sept.  1924.. 

Oct.  1924.. 

Nov.  1924.. 

Dec.  1924.. 

Jan.  1925.. 

Feb.  1925.. 

March  1925.. 

April  1925.. 

May  1925.. 

June  1925.. 

July  1925.. 

Aug.  1925.. 

Sept.  1925.. 

Oct.  1925.. 

Nov.  1925.. 

Dec.  1925.. 

Jan.  1926.. 

Feb.  1926.. 

Mar.  1926.. 

April  1926.. 

May  1926. . 

June  1926. . 

July  1926.. 

Aug.  1926.. 

Sept.  1926.. 

Oct.  1926. . 

Nov.  1926.. 

Dec.  1926.. 


5-5 
5-4 
5-1 
5-9 
11-9 
7-8 
6-0 
6-4 
7-3 
4-9 
9-1 
5-7 
4-4 
2-2 
2-3 
9-5 
12-0 
9'7 
9-0 
7-9 
8-7 
6-3 
13-7 
9-4 
7-8 
8-9 
7-6 
10-5 
18-1 
22-4 
14-1 
11-4 
11-6 
13-6 
11-7 
10-2 
6-4 
6-0 
10-9 
10-6 
9 

14-2 
8-6 
6-6 
6-5 
11-0 
10-0 
8-9 
2-1 
3-2 
7-1 
3-6 
4-9 
7-6 


2  "3 

CO 


4  1 
3-6 

3-8 
3-9 
6-2 
6-4 
7-8 
6  4 
6-8 
4  6 

4  5 
3-4 
2-9 
3-2 
2  0 
4-8 

6  2 
7-2 
7-5 
7-8 
6-7 

5  1 

7  3 
5-8 
5-4 
6-5 
5-9 
6-8 
9-7 

11  6 
10-2 

9-5 

8- 

8- 

7- 

6- 

5- 

4- 

5- 

5- 


5  7 
7  9 
8-1 
8-1 
7-3 
7-3 
4-9 
41 
2-3 
2-5 
3-3 
2  6 
47 
59 


fully  engaged,  and  glass  and  garment  workers 
also  were  afforded  a  greater  volume  of 
employment.  Iron  and  steel  workers,  on  the 
other  hand,  reported  considerable  idleness,  due 
mainly  to  an  adverse  situation  among  railway 
carmen.  The  building  trades  registered  more 
unemployment,  owing  to  a  continuation  of  the 
seasonal  retrenchment  in  operations.  In  the 
transportation  industry  there  was  scarcely  any 
change.  Though  the  shipping  division  of  the 
industry  improved  greatly,  the  gain  was  almost 
offset  by  a  decline  in  the  steam  railway 
division.  Coal  miners  were  much  slacker  than 
in  October,  but  among  lumber  workers  and 
loggers  additional  employment  was  registered. 

In  making  a  comparison  between  the 
December  situation  and  that  of  November, 
British  Columbia  was  the  only  province  to 
record  a  gain  in  employment,  due  to  better 
conditions  prevailing  in  the  coal  mines  of  the 
province.  In  Alberta  there  was  no  change, 
while  of  the  contractions  in  the  remaining 
provinces  that  of  2.7  per  cent  in  Quebec  was 
the  most  pronounced.  In  the  manufacturing 
industries  unemployment  increased  slightly, 
due  to  inactivity  especially  in  the  textile, 
glass  and  garment  and  iron  and  steel  trades. 
Papermakers  and  hat  and  cap  workers,  on 
the  other  hand,  were  more  active  than 
in  November.  The  building  trades  reported 
a  considerable  advance  in  unemployment. 
Transportation,  especially  shipping  and  steve- 
doring, afforded  much  less  work.  Coal  miners, 
on  the  other  hand,  were  much  busier.  Lumber 
workers  and  loggers  reported  14  per  cent 
unemployed,  as  compared  with  no  idleness  in 
November,  and  among  fishermen  there  was  no 
change  in  the  situation. 

Table  I  on  this  page  summarizes  the  returns 
by  provinces  for  each  month  from  July,  1922, 
and  Table  III  on  page  204  presents  the  per- 
centages of  unemployment  reported  in  the 
different  groups  of  industries  also  by  months 
from  July,  1922. 

During  October  the  improvement  over 
October,  1925,  in  the  manufacturing  industries 
was  pronounced,  the  greater  share  being  due 
to  the  increased  volume  of  employment  in 
the  garment  trades,  supplemented  by  smaller 
gains  among  iron  and  steel  and  glass  workers 
and  printing  tradesmen.  On  the  other  hand, 
hat  and  cap  workers  registered  a  substantial 
reduction,  and  conditions  in  the  pulp  and 
paper  industry  were  slightly  less  favourable. 
The  building  trades  showed  almost  4  per  cent 
gain  in  employment,  and  a  nominal  change 
only  occurred  in  the  transportation  industry. 
The  mining  situation  improved,  and  among 
fishermen    there    was    a    greater    volume    of 
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employment.       Lumber     workers,      however,  In   November   the  situation   in   the   manu- 

reported  a  small  percentage  of  unemployment  facturing  industries  improved  over  November, 

as  compared  with  no   idleness  in  December,  1925\,    the    textile    and    garment,    glass    and 

1925.  printing   trades  all   contributing   to  the  gain. 

TABLE  II— UNEMPLOYMENT  ON  DECEMBER  31,  1926 


Nova  Scotia  and 
P.E.I. 

New  Brunswick 

Quebec 

Ontario 

Occupations 

Number 
reporting 

Unem- 
ployed 

Number 
reporting 

Unem- 
ployed 

Number 
reporting 

Unem- 
ployed 

Number 
reporting 

Unem- 
ployed 

3 
'3 

© 

©   BJ 

© 
B 
1 

1 

© 

DO 
J 

a 

1 

a 

s 

a 

43 

1 

©• 

Ph 

s 

.2 
'a 

© 

x>  a 

©   CO 

1 

a 
© 

4> 

1 

© 

J 

a 

fa 

© 

£>  a 
©  © 

00 

5 

a 
© 

43 
g 

9 

Fishing       

1 

25 

0 

0 

Lumber  Workers  and  Loggers 

Mining 

16 

15 
1 

10 

8477 

8177 
300 

293 

287 

37 
250 

0 

3-4 

Miners  (Non-Metallic  Ores).. 

Manufacturing  Industries 

Vegetable      Products      (except 
textiles,  fibres  and  woods). 

0 

15 
1 

1475 
5 

29 
5 

20 

72 
4 

15278 
810 

1646 
107 

10-8 
13  2 

195 

(i 
1 
5 

16589 

309 

97 
212 

870 

114 

0 
114 

5  2 
36  9 

1 

6 

5 

2 

2 
15 

7 

8 
3 
2 
1 

333 

477 
1793 
629 

1164 

656 
315 
42 

100 

7 

83 

5 

78 

46 

30 

0 

Bakers,  confectioners,  sugar 
refining  and  cereal  mill  em- 

2 

113 

0 

0 

2 

107 

3 

2-8 

4  6 

•8 

6-7 

53 

18 

35 

17 
6 
2 

2 

5 

3 

6 
17 

4 
11 

2 
9 

2 

2 

2 

102 

5 

11 
25 
17 

2 
39 

3 

2 

5420 
2204 

3216 

1851 

558 
144 

126 

452 
85 

237 
2833 

137 
2469 

81 
2388 

227 

189 

189 

7225 

2059 

790 

10 

3465 
155 

109 

76 
0 

76 

51 
0 
10 

2 

13 
0 

• 
213 

9 
205 

5 
200 

8 

60 

60 

388 

181 
90 
0 
79 
28 

8 

1-4 

(o)  Pulp  and  paper  mill 

0 

(6)  Printing,  publishing  and 

2 

2 

113 

113 

0 

0 

0 

2 

1 
1 

107 

78 
29 

3 

3 
0 

2-8 

2  4 

Stereotypers    and    electro- 

Engravers  and  lithograph- 

2 

151 

2 

1 

1 

27 
15 

21 
0 

77-8 
0 

3 
9 

5 

1 

4 

3 

2 

2 

33 

4 

2 
5 
2 

157 
4635 

4088 

18 

4070 

346 

312 

312 

6629 

429 

51 

203 
817 

57 
304 

225 

0 
225 

40 

16 

16 

969 

22 

2 

8 

118 

36  3 
6  6 

5-5 

11  6 

5  1 

14  6 

0 

7-5 

0 

8-3 

Tailors 

(c)  Hat,  cap  and  glove  work- 

3-5 

Animal  products  (except  textile 

8 

1 

1 

1 
2 

180 

10 

13 
43 
27 

0 

0 

0 
0 
0 

0 

10 

2 

2 
3 

1 

1321 

101 

188 

501 

52 

0 

0 

0 
0 
0 

0 

5  4 

Boilermakers  and  iron  ship- 

Railway  carmen 

3 

87 

0 

2 

479 

0 

16 
4 

1 

1 

4789 
340 

145 

145 

780 
39 

10 

10 

6  9 

Sheet  metal  workers 

7-3 

2 

109 

8 

Mill  and  smeltermen 

1 
3 

135 
620 

0 

100 

0 
16  1 

3 

156 

11 

71 

Miscellaneous  manufacturing  in- 

4 

111 

0 

0 
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Building  tradesmen  reported  a  minor  reduc- 
tion in  employment,  and  transportation  a 
slight  increase,  the  gains  in  the  shipping 
division  of  the  transportation  industry  being 


pronounced.  Fishermen  registered  much 
slackness,  and  among  miners  there  was 
curtailment  of  operations.  Lumber  workers 
were  afforded  much  more  employment. 


AS  REPORTED  BY  TRADE  UNIONS 


Manitoba 

Saskatchewan 

Alberta 

British  Columbia 

Canada 

Number 
reporting 

Unem- 
ployed 

Number 
reporti  ng 

Unem- 
ployed 

Number 
reporting 

Unem- 
ployed 

Number 
reporting 

Unem- 
ployed 

Number 
reporting 

Unemployed 

© 

©    CD 

a 

CD 

i 

§ 
a 

I 

1 

a 
P 

f-8 

1 
1 

§ 
a 

I 

© 

CD 
J 

a 

1 

©   CD 

CD 

§ 

a 

1 

fa 
© 

1 

a 
P 

© 

a 

0B 

s 

i 

a 

-** 
a 
© 

o 

© 

1 

3 
P 

•It 
© 

.o  a. 

©   CD 

a 

1 

© 

i 

a 

Per  cent 

1 

a 

02 

12  9 

0 

10-8 

11  2 

0 

63 

2  4 

1-0 
3-4 

2-7 
3-3 
3-4 

33 

2-6 
4-4 
9-8 

0 

1-8 
0 

12  1 
5  9 
7-3 
4-7 

2-0 
4-9 

15-8 

151 

15-1 

71 

0 

3-9 
5-4 

12-9 
3-7 
7-7 
3-1 

4-9 

8-6 
0 
0 

1-4 

0 

7-3 

©e^ 

2 
2 
4 

4 

750 
358 
845 

845 

100 
50 
20 

20 

13-3 

140 

2  4 

3 

2 

31 

30 
1 

422 

20 

7 
9 

4 

106 

25 

81 
38 
17 

8 

5 

10 
3 

17 

30 

6 

19 

5 
14 

5 

5 

5 

226 

16 

22 

49 

26 

4 

97 
12 

4 

1 
2 
1 

5 

2 

7 

775 

358 

13016 

12716 
300 

42844 

1592 

475 
553 

564 
9312 
2833 

6479 

3885 
1337 
325 

175 

672 
85 

2347 
7947 
353 
7021 

256 
6765 

573 

516 

516 

19754 

787 

1098 
3769 
1891 
75 
11501 
633 

283 

145 
109 
29 

203 

159 

731 

100 

50 

669 

419 
250 

3128 

249 

12 
219 

18 

226 

5 

221 

124 
44 
19 

2 

32 
0 

423 
517 
39 
430 

5 

.   425 

48 

76 

76 

1508 

28 

21 

223 

251 

3 

885 
97 

18 
10 
8 
0 

11 

0 

100 

5  2 

2-4 

•3 

•4 
0 

3  7 

31 

1-3 

2-7 

4-5 
2-2 
20 

2-4 

2-0 
3-1 

5-8 

1-6 

1-5 
0 

101 

6-9 
12-8 
5-9 

1-6 
6-0 

16-2 

21 

2-1 

2-4 

•5 

5-3 
2-3 
10-7 
6-0 
1-0 
2- 

16-8 

29-2 
0 
0 

3-6 

0 

36 

12-9 
140 
51 

1-0 

0 

7-3 

15-6 

2-5 
39-6 

3-2 

24 

•2 

3-4 

3-2 
3-3 
5-8 

1-1 

4-8 
0 

18  0 

6  5 

110 

11 

11 

3694 

3694 

362 

362 

9  8 

21 

2045 

24 

1-2 

23 

759 

5 

•7 

32 

5 

3 
1 

1 

8 

2023 

263 

227 
3 

33 
374 

31 

12 

12 
0 

0 
11 

15 

4  6 

54 

4 

3 

4382 

205 

151 

403 

11 

0 

9-2 
5  4 

2-9 

1 
12 

54 
705 

11 
39 

5  5 

6 

564 

13 

2-3 

8 

236 

1 

•4 

6 

2 
2 

564 

366 
138 

13 

5 

7 

2-3 

8 
3 
2 
2 

236 

133 
52 
37 

14 

1 

1 
0 
0 

0 

•4 

8 
4 
2 

1 

1 

374 

245 
102 
20 

7 

11 

6 
5 
0 

0 

2-9 

12 

6 
2 
2 

705 

443 
143 
82 

39 

12 
2 
9 

5-5 

1 

28 
32 

0 

1 

2 

37 

16 

7 

2 

1926 
157 

345 
0 

17-9 
0 

1 

307 

0 

0 

1 

307 

0 

0 

2 

2 

157 

157 

0 

0 

0 

6-1 

2-0 

1 

307 

0 

6-3 

•8-4 

1 
1 

27 

2 

6 
2 
1 
12 
3 

1 

15 

15 

1345 

19 

215 
144 
21 
764 
112 

29 

0 

0 

128 

2 

22 
40 
0 
25 
29 

0 

0 

9-5 

0 

14-7 

14-7 

14 

1457 

387 
52 
44 

838 

11 

4 
3 
3 

1 

•8 

15 

523 

4 

•8 

17 

1 

3 
1 

1074 

20 

235 
9 

8 
3 

4 
0 

•7 

7-6 

3-6 

1-9 
5-9 
13-3 
4- 

3 
1 

3 

126 

4 

1 

7 

9 

1 

365 

6 

0 
0 

9 

1 

714 
20 

0 
1 

7-7 
15-? 

6-4 

6-9 

7-3 

1 

29 

0 

0 

1 

5 

0 

0 

5-4 

o 

137 
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When  comparing  the  returns  of  December, 
1926,  with  those  of  December,  1925,  the 
movement  in  the  manufacturing  industries  was 
again  upward,  the  percentage  of  improvement 
being  almost  6  per  cent.  Practically  all 
tradesmen  in  the  division  contributed  to  the 
gain,    the    most    noteworthy    of    which    was 


among  glass  and  textile  and  garment  workers. 
The  building  trades  and  transportation  indus- 
tries also  indicated  a  slightly  upward  trend, 
the  large  percentage  of  idleness  in  the  shipping 
division  of  the  transportation  industry  being 
more  than  overcome  by  the  gain  in  the  steam 
railway    division.      Employment    for    lumber 


TABLE  II— UNEMPLOYMENT  ON  DECEMBER  31,  1926 


Nova  Scotia  and 
P.E.I. 

New  Brunswick 

Quebec 

Ontario 

Occupations 

Number 
reporting 

Unem- 
ployed 

Number 
reporting 

Unem- 
ployed 

Number 
reporting 

Unem- 
ployed 

Number 
reporting 

Unem- 
ployed 

§ 

.2 

P 

8 

© 

«    CO 
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00 

fa 
5 
Xi 

B 

© 

38 

a 
© 
o 
u 
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s 

#o 
"3 
P 

5 

« 

©    CD 
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1 

I 
3 

0 

1 
6 

Cm 
0 

00 

1 

p 

28 

© 
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©   00 

4813 

& 

JB 
1 
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1 

© 

Cm 

11-7 

0B 

.1 

a 
P 

88 

1 

L 

©   00 

8033 

230 

■ 

u 

© 

§ 

1632 

85 

I 

©• 

Ph 

Building  and  Construction... 

Steam  shovel  and  dredgemen. 
Bridge  and  structural  iron  work- 

20  3 

Bricklayers,  masons  and  plast- 

2 

2 

77 
129 

6 
25 

2 

1 
1 

64 
14 
30 

0 
0 
0 

4 
12 

4 

1 

2 
4 
1 

906 
1577 
735 
175 

1032 

366 

22 

13 

203 

2 

75 

254 
12 
4 

30 

25 

9 

6 

4 

11 

1 

1 

234 

2 
222 

25 
31 
33 
32 
52 
8 

41 
10 

10 

2140 

3036 

1248 

151 

99 
953 
36 

140 

22185 

47 

18488 
1182 
2293 
2520 
5683 
3123 
529 

3158 
3650 

3650 

756 
609 
33 
28 

10 

76 
25 

10 

326 

42 

284 
1 
4 
0 
79 
94 
0 

106 
0 

0 

Carpenters  and  joiners 

Granite  and  stone  cutters... 
Painters,  decorators  and  paper 

1 

2 

1 

18 

25 

23 

0 

7 
0 

Plumbers  and  steam  fitters 

Tile-layers,  lathers  and  roofers 
Hod-carriers  and  building  la- 

1 

48 

0 

Transportation 

40 

2 
37 

2 
6 
8 
4 

10 
1 

6 
1 

1 

2304 

181 

1959 

62 
219 
387 
390 
417 

11 

473 
164 

164 

51 

26 
25 

0 
0 
18 
1 
0 
0 

6 
0 

0 

2-2 

14  4 
1-3 

34 

2242 

65 

2-9 

102 

5 
95 

9 
12 
12 
10 
30 

2 

20 
2 

2 

11885 

826 
8729 

489 
852 
810 
2172 
2595 
325 

1486 
2330 

2330 

790 

574 
216 

0 

0 

44 

59 

56 

0 

57 
0 

0 

6-6 

69-5 
2  5 

■"'  0 
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workers  and  loggers  increased.  Among  fisher- 
men the  situation  was  considerably  less 
favourable,  and  in  the  mining  division  there 
was  a  practically  3  per  cent  drop  in  employ- 
ment. 

The    accompanying    tabulation,    Table    II, 
shows   the   percentage   of   unemployment   for 


the  months  of  October,  November  and 
December  for  all  Canada,  and  also  by 
provinces  for  the  month  of  December.  For 
this  month  reports  were  received  from  1,560 
locals  with  a  combined  membership  of  157,701 
persons,  of  whom  9,349,  or  a  percentage  of  5.9, 
were  unemployed. 


AS  REPORTED  BY  TRADE  UNIONS— Continued. 
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EMPLOYMENT  OFFICE  REPORTS  FOR  DECEMBER,  1926 


THE  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of 
Canada  during  the  month  of  December,  1926, 
showed  a  decrease  of  16  per  cent  in  the  num- 
ber of  placements  effected,  but  when  a  com- 
parison is  made  with  the  corresponding  period 
of  1925  an  increase  of  20  per  cent  is  recorded. 
The  decline  was  mainly  due  to  decreased 
placements  in  the  logging  industry,  while 
farming,  as  was  the  case  last  month,  also  con- 
tinued to  show  a  seasonal  reduction.  The 
increase  over  December,  1925,  was  also  found 


during  the  latter  half  of  the  month  being 
quite  pronounced.  The  ratio  of  vacancies  to 
each  100  applications  was  66.5  and  80.2  dur- 
ing the  first  and  second  half  of  December, 
1926,  in  contrast  with  the  ratios  of  63.2  and 
70.6  during  the  same  periods  in  1925.  The 
ratios  of  placements  to  each  100  applications 
during  the  period  under  review  were  65.6  and 
71.2,  as  campared  with  59.7  and  66.2  during 
the  corresponding  month  in  1925. 

A  summary  of  the  reports  from  the  offices 
shows   that  the   average   number  of   applica- 


POSITIONS  OFFERED  AND  PLACEMENTS   EFFECTED   FOR  EACH   ONE  HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 
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in  these  two  groups,  though  minor  gains  were 
recorded  in  manufacturing,  mining.,-,  trans- 
portation, and  construction  and  maintenance. 
The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1924,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
placements  effected  for  each  100  applications 
for  work  registered  at  the  offices  of  the  Ser- 
vice throughout  Canada,  computations  being 
made  semi-monthly.  It  will  be  noted  that 
the  curve  of  vacancies  in  relation  to  appli- 
cations declined  slightly  during  the  first  half 
of  the  month,  but  showed  a  sharp  upward 
trend  during  the  latter  half  of  the  period 
under  review,  while  the  curve  of  placements 
in  relation  to  applications  showed  a  steady 
upward  trend  throughout  the   time,  the   rise 

34583— 61 


tions  recorded  during  the  first  half  of  De- 
cember was  1,562  daily  as  compared  with 
1,600  daily  during  the  preceding  period,  and 
with  1,409  daily  during  the  corresponding 
period  in  1925.  Applications  for  work  during 
the  latter  half  of  the  month  registered  1,227 
daily  in  contrast  with  1,115  daily  during  the 
latter  half  of  December,  1925. 

Employers  notified  the  Service  of  a  daily 
average  of  1,039  vacancies  during  the  first 
half  and  984  during  the  latter  half  of  the 
month  under  review,  as  compared  with  a 
daily  average  of  890  and  787  vacancies  during 
the  month  of  December,  1925.  Vacancies 
offered  to  the  Service  during  the  latter  half 
of   November,   1926,  averaged   1,091   daily. 
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The  Service  effected  a  daily  average  of 
1,024  placements  during  the  first  half  of  De- 
cember, of  which  679  were  in  regular  em- 
ployment and  345  in  work  of  one  week's 
duration  or  less,  as  compared  with  a  total 
average  placement  during  the  preceding 
period  of  1,031  daily,  and  with  841  daily  dur- 
ing the  first  half  of  December,  1925.  During 
the  latter  half  of  the  month  under  review 
placements  averaged  874  daily  (517  regular 
and  357  casual)  as  compared  with  an  average 
of  738  daily  during  the  corresponding  period 
in  1925. 

During  the  month  of  December,  1926,  the 
offices  referred  25,641  persons  to  vacancies 
and  effected  a  total  of  24,667  placements.  Of 
these  the  placements  in  regular  employment 
numbered  15,540,  of  which  12,896  were  of  men 
and  26,444  of  women,  while  placements  in 
casual  work  numbered  9,127.  Opportunities 
for  employment  reported  by  employers  num- 
bered 18,756  for  men  and  7,531  for  women,  a 
total  of  26,287.  The  number  of  applications 
for  work  was  36,245,  of  which  27,831  were 
from  men  and  8,414  from  women.  The  fol- 
lowing table  gives  the  placements  effected  to 
date  by  the  offices  of  the  Employment  Ser- 
vice of  Canada: — 


Year 

Placements 

Regular 

Casual 

Totals 

1919  (10  months) 

268,001 
366,547 
280,518 
297,827 
347, 165 
247,425 
306,804 
300,226' 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109,929 

305,905 

1920 

445,812 

1921 

355,756 

1922 

393,522 

1923 

462,552 

1924 

366,132 

1925 

412,825 

1926 

4!0,155 

Nova  Scotia 
During  the  month  of  December  positions 
offered  through  employment  offices  in  Nova 
Scotia  declined  over  one  per  cent  from  the 
preceding  month,  but  were  nearly  34  per  cent 
higher  than  during  the  corresponding  month 
of  1925.  Placements  showed  a  nominal  de- 
cline only  from  November  and  were  over  45 
per  cent  higher  than  during  December  1925. 
Farming  was  the  only  industrial  group  in 
which  placements  were  fewer  than  in  De- 
cember, 1925,  and  in  this  the  declines  were 
nominal.  Services  was  the  only  group  to 
show  a  substantial  increase.  Placements  by 
industrial  divisions  included  manufacturing — 
100;  logging — 66;  construction  and  mainten- 
ance— 81 ;  trade — 57  and  services — 331,  of 
which  201  were  of  household  workers.  During 
the  month  169  men  and  73  women  were 
placed  in  regular  employment. 

New  Brunswick 
There  was  an  increase  of  nearly  3  per  cent 
in    the   number    of   positions    offered   through 


employment  offices  in  New  Brunswick  during 
December  when  compared  with  the  preceding 
month,  and  a  gain  of  over  28  per  cent  in 
comparison  with  the  corresponding  month  of 
1925.  Placements  were  over  4  per  cent  lower 
than  in  November,  but  over  20  per  cent 
higher  than  during  December,  1925.  Increased 
placements  in  the  transportation  and  services 
groups  were  mainly  responsible  for  the  gains 
during  the  month  under  review  over  the  cor- 
responding month  of  1925,  as  the  changes  in 
other  divisions  were  small.  Industrial  groups 
in  which  most  of  the  placements  were  ef- 
fected during  the  month  were:  logging,  98; 
transportation,  59;  construction  and  main- 
tenance. 57;  and  services,  515,  of  which  311 
were  of  household  workers.  Placements  in 
regular  employment  numbered  201  of  men 
and  97  of  women. 

Quebec 

The  demand  for  workers  as  indicated  by 
orders  listed  at  employment  offices  in  Quebec 
during  the  month  of  December  declined  over 
40  per  cent  when  compared  with  the  preced- 
ing month  and  nearly  11  per  cent  in  com- 
parison with  the  corresponding  month  of  1925. 
There  was  a  decline  of  over  45  per  cent  in 
placements  when  compared  with  November 
and  of  nearly  8  per  cent  in  comparison  with 
December,  1925.  Placements  in  the  logging 
industry  showed  a  substantial  gain  over  De- 
cember, 1925,  but  this  increase  was  more  than 
offset  by  declines  in  the  industrial  groups, 
the  most  noteworthy  being  services,  where 
the  demand  for  household  workers  was  not 
fully  satisfied.  Industrial  groups  in  which 
most  of  the  placements  were  effected  during 
the  month  included:  manufacturing,  82;  log- 
ging, 682;  transportation,  50;  construction  and 
maintenance,  222;  and  services,  320,  of  which 
248  were  of  household  workers.  During  the 
month  1,020  men  and  332  women  were  placed 
in  regular  employment. 

Ontario 
During  December,  offices  in  Ontario  received 
orders  for  over  3  per  cent  less  workers  than 
in  November,  but  nearly  16  per  cent  more 
than  in  December,  1925.  Placements  during 
December  were  less  than  one  per  cent  below 
the  preceding  month,  but  nearly  12  per  cent 
higher  than  during  the  corresponding  month 
of  1925.  The  only  groups  to  show  a  smaller 
number  of  placements  than  during  the  same 
month  of  1925  were  manufacturing,  farming 
and  trade,  and  in  these  the  declines  were 
small.  The  logging  industry  and  construction 
and  maintenance  showed  the  most  noteworthy 
gains.  Placements  by  industrial  groups 
(Continued  on  page  208) 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  DECEMBER,  1926 


Offices 


Vacancies 


Reported 
during 
period 


Unfilled 

at  end  of 

period 


Applicants 


Regist'd 
during 
period 


Referred 

to 
vacancies 


Placed 


Regular       Casual 


Unplaced 

at  end  of 

period 


Regular 
place- 
ments 
same 
period 
1925 


Nova  Scotia 

Halifax 

New  Glasgow 

Sydney 

New  Brunswick 

Chatham 

Moncton 

St.  John 

Quebec 

Hull 

Montreal 

Quebec 

Sherbrooke , 

Three  Rivers 

Ontario 

Belleville 

Brantford 

Chatham , 

Cobalt 

Fort  William 

Guelph 

Hamilton 

Kingston 

Kitchener 

London 

Niagara  Falls 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough 

Port  Arthur 

St.  Catharines 

St.  Thomas 

Sarnia 

S.  S.Marie 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Dauphin 

Winnipeg 

Saskatchewan 

Estevan 

Moose  Jaw 

North  Battleford.. 

Prince  Albert 

Regina 

Saskatoon 

Swift  Current 

Weyburn 

Yorkton 

Alberta 

Calgary 

Drumheller 

Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia.. 

Cranbrook 

Kamloops 

Nanaimo 

Nelson 

New  Westminster. 

Penticton 

Prince  George 

Prince  Rupert 

Revelstoke 

Vancouver 

Victoria 

All  Offices 


Women. 


742 

368 
128 
246 
900 
85 
361 
454 

1,471 
373 
568 
279 
73 
178 
13,023 
147 
185 
205 
281 
648 
101 
723 
464 
295 
304 
135 
636 
176 
692 
191 
154 

1,696 
188 
161 
161 
201 
201 
414 

4,240 
424 

3,139 
215 
179 

2,745 

2,203 

48 

430 

98 

348 

571 

439 

81 

80 

108 

2,317 
540 
206 

1,187 
230 
154 

2,492 
115 
59 
21 
101 
100 


55 

36 
10 

9 
96 

0 
93 

3 

288 

129 

76 

53 

17 

13 

2,103 

0 
13 

4 

88 
63 


12 

57 

19 

160 

26 

215 

235 

11 

321 

16 

9 

5 

131 

0 

446 

285 

18 

91 

13 

44 

34 

193 

0 

45 

0 

92 

11 

20 

7 

3 

15 

61 

4 

6 

48 

3 

0 

94 

3 

4 

2 

0 


100 

9 

47 

0 

27 

0 

1,266 

69 

610 

4 

26,287 

3,041 

18,756 

1,971 

7,531 

1,070 

776 

398 

153 

225 

869 

79 

290 

500 

2,922 

506 

1,665 

399 

143 

209 

16,336 

155 

367 

268 

239 

618 

194 

1,200 

538 

468 

383 

187 

644 

396 

717 

207 

166 

1,006 

400 

179 

188 

315 

234 

312 

6,432 

523 

4,556 

227 

129 

4,200 

2,189 

36 

418 

62 

183 

671 

585 

70 

73 

91 

3,539 

1,403 

290 

1,478 

211 

157 

5,058 

239 

232 

31 

97 

178 

75 

80 

78 

109 

3,130 

809 

36,245 

27,831 

8,414 


715 

328 

163 

224 

826 

79 

286 

461 

1,501 

374 

560 

277 

78 

212 

11,781 

138 

173 

205 

221 

585 

105 

711 

462 

327 

303 

136 

616 

120 

611 

207 

170 

1,006 

167 

159 

159 

153 

207 

269 

4,153 

418 

3,719 

183 

116 

3,420 

2,176 

36 

458 

62 

172 

667 

559 

76 

73 

73 

2,321 

590 

169 

1,191 

217 

154 

2,602 

114 

62 

12 

105 

98 

50 

80 

52 

19 

1,386 

624 

25,641 

18,338 

7,303 


242 

71 

85 

86 

298 

13 

117 

168 

1,352 

372 

527 

244 

55 

154 

7,436 

84 

139 ? 

87J 

212 

486 

32 

154 

97 

60 

188 

69 

590 

47 

392 

178 

79 

844 

57 

72 

68 

85 

194 

252 

2,794 

176 

2,097 

168 

78 

1,851 

1,478 

36 

264 

51 

134 

449 

400 

50 

47 

47 

1,743 

410 

140 

959 

114 

120 

894 

114 

17 

4 

100 

27 

14 

80 

16 

15 

389 

118 

15,540 

12,896 

2,644 


448 
257 
55 
136 
528 


293 

30 

2 

21 

0 

7 

0 

3,872 

54 

34 

118 

8 

99 

51 

555 

365 

227 

87 

65 

26 

73 

131 

29 

61 

162 

110 

87 

91 

65 

13 

17 

1,102 

242 

1,536 

15 

38 

1,483 

655 

0 

151 

11 

38 

218 

159 

26 

26 

26 

533 

180 

29 

187 

103 

34 

1,525 

0 

25 


71 

25 

0 

36 

4 

872 

482 

9,127 

5,282 

3,845 


548 

314 

161 

73 

311 

0 

46 

265 

501 

71 

315 

87 

19 

9 

6,245 

66 

180 

108 

26 

36 

122 

859 

190 

150 

302 

194 

32 

127 

624 

39 

102 

0 

429 

123 

136 

94 

0 

39 

2,016 

251 

789 

50 

11 

728 

170 

0 

117 

0 

11 

14 

1 

9 

2 

16 

956 

413 

47 

424 

21 

51 

2,708 

81 

69 

111 

35 

153 

51 

75 

53 

30 

1,306 

744 

12,228 

10,227 

2,001 


277 

102 

123 

52 

311 

30 

107 

174 

1,423 

314 

853 

60 

80 

116 

6,662 

83 

61 

54 

218 

293 

38 

187 

74 

65 

242 

59 

390 

111 

290 

142 

89 

617 

96 

80 

69 

105 

414 

224 

2,400 

261 

1,416 

99 

49 

1,268 

1,216 

34 

229 

36 

162 

305 

311 

57 

40 

42 

1,091 

291 

75 

587 

57 

81 

836 

30 

27 

20 


11 

74 

35 

1 

407 

127 

13,239 

10,443 

2,796 


7  placements  effected  by  offices  since  closed. 
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(Continued  from  page  206) 
included:  manufacturing,  921;  logging,  2,221; 
farming,  394;  transportation,  662;  construc- 
tion and  maintenance,  3,149 ;  trade,  308;  and 
services,  3,486,  of  which  1,855  were  of  house- 
hold workers.  During  the  month  6,535  men 
and  901  women  were  placed  in  regular 
employment. 

Manitoba 
Orders  listed  at  Manitoba  offices  during 
December  called  for  23  per  cent  fewer  workers 
than  in  the  preceding  month,  but  nearly  36 
per  cent  more  than  in  the  corresponding 
month  of  1925.  Placements  were  25  per  cent 
lower  than  in  November,  but  nearly  40  per 
cent  higher  than  during  December,  1925.  All 
industrial  groups  participated  in  the  gains  in 
placements  over  the  same  month  of  1925, 
those  in  logging  and  farming  being  the  most 
pronounced.  Industrial  divisions  in  which 
most  of  the  placements  were  effected  during 
the  month  were:  manufacturing,  122;  logging, 
859;  farming,  700;  construction  and  mainten- 
ance, 143;  trade,  205;  and  services,  1,570,  of 
which  1,248  were  of  household  workers. 
Placements  in  regular  employment  numbered 
1,664  of  men  and  433  of  women. 

Saskatchewan 

Opportunities  for  employment  as  indicated 
by  orders  listed  at  offices  in  Saskatchewan 
during  December  were  nearly  20  per  cent  less 
than  in  the  preceding  month,  but  nearly  19 
per  cent  higher  than  during  the  corresponding 
month  of  1925.  Placements  declined  29  per 
cent  from  November,  but  were  nearly  22  per 
cent  higher  than  in  December,  1925.  Place- 
ments were  higher  than  in  December,  1925,  in 
all  industrial  groups,  the  gains  being  most 
marked  in  logging,  farming  and  construction 
and  maintenance.  Placements  by  industrial 
divisions  included:  logging,  342;  farming,  662; 
construction  and  maintenance,  180;  trade,  133; 
and  services,  670,  of  which  474  were  of  house- 
hold workers.  During  the  month  1,175  men 
and  303  women  were  placed  in  regular 
employment. 

Alberta 

There  was  a  decline  of  over  14  per  cent  in 
the  number  of  positions  offered  through  the 
offices  in  Alberta  during  December  when 
compared  with  the  preceding  month,  but  a 
gain  of  over  48  per  cent  in  comparison  with 
the  corresponding  month  of  1925.  Placements 
were  nearly  15  per  cent  lower  than  in 
November,  but  nearly  53  per  cent  higher  than 
in  December,  1925.  Farm  placements  were 
slightly  lower  in  December,  1926,  than  in  the 
same  month  of  1925,  but  all  other  industrial 
groups  showed  gains  under  this  comparison, 
those  in  logging  being  the  most  pronounced. 


Placements  by  industrial  divisions  included: 
manufacturing,  172;  logging,  587;  farming, 
370;  mining,  181;  construction  and  mainten- 
ance, 162;  trade,  118;  and  services,  621,  of 
which  437  were  of  household  workers.  During 
the  month  1,458  men  and  285  women  were 
placed  in  regular  employment. 

British  Columbia 
Employment  opportunities  as  indicated  by 
orders  lasted  at  offices  in  British  Columbia 
during  December  were  over  one  per  cent 
better  than  in  the  preceding  month  and 
increased  nearly  30  per  cent  over  the  corre- 
sponding month  of  1925.  There  was  a  gain 
of  over  2  per  cent  in  placements  in 
comparison  with  November  and  of  nearly  28 
per  cent  when  compared  with  December,  1925. 
All  industrial  groups  except  farming  and 
construction  and  maintenance  participated  in 
the  placement  gains  over  December,  1925,  and 
in  those  the  declines  were  nominal.  Industrial 
groups  in  which  most  of  the  placements  were 
effected  during  the  month  were:  manufactur- 
ing, 229;  logging,  333;  transportation,  289; 
construction  and  maintenance,  269 ;  trade,  202 ; 
and  services,  969,  of  which  490  were  of  house- 
hold workers.  Regular  employment  was 
secured  for  674  men  and  220  women  during 
the  month. 

Movement  of  Labour 

During  December,  1926,  the  offices  of  the 
Employment  Service  of  Canada  made  15,540 
placements  in  regular  employment  of  which 
8,629  were  persons  for  whom  the  employment 
found  was  outside  the  immediate  locality  of 
the  offices  at  which  they  were  registered.  Of 
the  latter,  2,004  were  granted  the  Employment 
Service  reduced  transportation  rate,  1.188  going 
to  points  within  the  same  province  as  the 
despatching  office  and  816  to  other  provinces. 
The  reduced  transportation  rate  which  is  2.7 
cents  per  mile,  with  a  minimum  fare  of  $4, 
is  granted  by  the  railway  companies  to  bona 
fide  applicants  at  the  Employment  Service 
who  may  desire  to  travel  to  distant  employ- 
ment for  which  no  workers  are  available 
locally. 

The  offices  in  Quebec  issued  264  certificates 
all  to  bushmen,  118  going  to  points  within 
the  province  and  146  of  whom  travelled  from 
Hull  to  camps  in  the  vicinity  of  North  Bay, 
Cobalt  and  Sudbury.  Provincially,  the  Quebec 
City  office  despatched  52  bushmen  and  one 
camp  cook  and  the  Montreal  office  50  bush- 
men to  employment  within  their  respective 
zones  while  Hull  transferred  15  bushmen  to 
points  in  the  Quebec  zone. 

The  reduced  rate  certificates  granted  in 
Ontario  numbered  440,  of  which  423  were 
provincial  and  17  interprovincial.  Of  the 
latter,  Pembroke  issued  certificates  to  7  bush- 
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men,  North  Bay  to  6  miners  and  2  bushmen 
and  Sudbury  to  2  miners,  all  going  to  the 
Hull  zone.  Within  the  province  Toronto 
despatched  one  instrument  man  to  North  Bay, 
one  cook  to  Belleville,  one  timekeeper,  one 
machinist,  one  steam  shovel  operator,  7  brick- 
layers and  one  rigger  to  Piort  Arthur,,  one 
electrician  to  Timmins  and  one  line  man  to 
Ottawa.  From  Port  Arthur  one  construction 
labourer  was  transferred  to  Toronto,  from 
Kingston  one  toolmaker  to  Brantford,  from 
Niagara  Falls  one  blacksmith  to  Fort  William, 
from  Windsor  one  diemaker  to  Oshawa  and 
one  machinist  and  2  moulders  it©  Hamilton, 
from  North  Bay  one  electrician  to  Timmins 
and  one  hotel  cook  to  Oobailt  and  from 
Sudbury  2  miners  to  the  Ottawa  zone.  The 
remaining  397  were  bushmen  sent  chiefly  from 
Fort  William,  Port  Arthur,  North  Bay  and 
Sudbury  offices  to  logging  camps  in  the 
northern  part  of  the  province. 

In  Manitoba  the  Winnipeg  office  issued  all 
the  certificates  for  special  transportation 
which  numbered  752  and  of  these  122  were 
issued  for  provincial  points  and  630  for  other 
provinces.  The  movement  within  the  prov- 
ince included  94  farm  hands  and  7  hotel  and 
household  workers  destined  to  the  Brandon 
zone,  4  bushmen,  3  cooks  and  one  farm  hand 
to  Dauphin  and  12  farm  labourers  and  one 
female  hotel  worker  to  points  in  the  Winnipeg 
zone.  Of  those  going  outside  the  province 
the  Port  Arthur  region  received  590  bushmen, 
one  construction  foreman,  one  electrician,  one 
housekeeper,  one  baker,  3  machinists,  one 
blacksmith  and  8  hotel  and  household  workers 
and  the  Regina  district  13  farm  labourers,  one 
farm  domestic  and  3  female  hotel  workers;  in 
addition  4  farm  labourers  were  despatched  to 
the  Yorkton  zone,  2  farm  labourers  to 
Weyburn  and  one  farm  domestic  to  Prince 
Albert. 

In  Saskatchewan  290  certificates  were 
granted,  270  provincial  and  20  interprovincial. 
Provincially  from  Regina  51  bushmen  went 
to  employment  around  Prince  Albert,  2 
labourers  to  North  Battleford,  one  domestic 
to  Saskatoon,  27  bushmen,  8  farm  hands  and 
one  housekeeper  to  Yorkton,  one  chamber- 
maid to  Moose  Jaw,  9  labourers  and  one  hotel 
cook  to  Estevan  and  6  farm  labourers  and 
one  housekeeper  within  the  Regina  zone. 
Saskatoon  transferred  84  bushmen,  one  farm 
labourer,  one  housekeeper  and  one  saw-mill 
engineer  to  Prince  Albert,  38  bushmen  to 
North  Battleford  and  6  farm  labourers  within 
its  own  zone.  Moose  Jaw  issued  transporta- 
tion to  one  waitress,  one  farm  labourer  and 
one  housekeeper  for  the  Swift  Current  zone, 
2  miners  for  Weyburn,  one  bushman  for  Prince 
Albert  and  one  cook  for  the  Moose  Jaw  zone 
and  from   Prince   Albert   16  bushmen  and   8 


sawyers  went  to  points  within  its  own  zone. 
Of  those  going  to  other  provinces  Dauphin 
received  5  bushmen,  Toronto  one  farm 
labourer,  Port  Arthur  2  bushmen  and  Calgary 
3  bricklayers  all  from  Regina,  Lethbridge  2 
bricklayers  from  Moose  Jaw  and  Dauphin  7 
bushmen  from  Saskatoon. 

Alberta  offices  issued  transportation  to  189 
persons,  186  going  to  employment  within  the 
province.  Of  the  remainder  Calgary  trans- 
ferred 2  cooks,  one  to  each  of  the  Swift 
Current  and  Cranbrook  zones  and  Edmonton 
one  farm  labourer  to  the  Saskatoon  zone. 
Within  the  province  Edmonton  despatched  4 
carpenters,  2  electricians,  3  plasterers,  one 
shingler,  7  farm  labourers,  one  edgermani,  9 
miners,  13  labourers,  2  sawyers,  6  teamsters, 
one  bookkeeper,  5  cooks,  6  mine  labourers,  2 
blacksmiths,  3  engineers  and  92  bushmen  to 
points  within  its  own  zone,  one  cookee  to 
Calgary  and  5  labourers  to  Drumheller.  From 
Calgary  one  carpenter  and  one  blacksmith 
were  despatched  to>  Lethbridge,  2  blacksmiths 
and  3  farm  labourers  to  the  Edmonton  zone, 
2  miners  and  2  farm  labourers  to  Drumheller, 
one  sheep  herder  and  one  choreman  to 
Medicine  Hat  and  5  bushmen,  2  farm 
labourers  and  one  housekeeper  to  points 
within  the  Calgary  zone.  Medicine  Hat  in 
addition  issued  transportation  to  one  farm 
labourer  and  one  farm  domestic  going  to  the 
Calgary  zone. 

In  British  Columbia  69  persons  benefited 
by  the  reduced  rate,  all  of  whom  went  to 
provincial  points.  Of  these,  Vancouver  sent 
one  bricklayer  to  Nelson,  one  sawyer,  2 
engineers  and  one  blacksmith  to  Prince 
George,  one  flunkey,  one  cook  and  4  miners 
to  Penticton,  one  edgerman,  one  cook  and  3 
miners  to  Kamloops,  5  bushmen  to  Revelstoke 
and  one  pllanerman  and  5  mine  workers  to 
points  within  the  Vancouver  zone.  From 
Penticton  one  farm  hand  and  from  Prince 
George  19  bushmen  were  transferred  to 
employment  within  their  respective  zones. 
The  movement  from  Prince  Rupert  included 
6  bushmen  shipped  to  Prince  George  and  7 
miners  and  5  bushmen  to  points  within  the 
Prince  Rupert  zone.  The  remainder  com- 
prised one  engineer  and  one  cook  travelling 
from  Kamloops  to  Prince  George  and  one 
handy  man  and  one  cook  from  Nelson  to 
Revelstoke. 

Of  the  2,004  persons  who  benefited  by  the 
Employment  Service  reduced  rate  1,585  were 
carried  by  the  Canadian  National  Railways, 
289  by  the  Canadian  Pacific  Railway,  126  by 
the  Temiskaming  and  Northern  Ontario  Rail- 
way, 2  by  the  Pacific  Great  Eastern  Railway, 
one  by  the  Kettle  Valley  Railway  and  one 
by  the  Edmonton,  Dunvegan  and  British 
Columbia  Railway. 
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REPORT  OF  THE  EMPLOYMENT  SERVICE  OF  CANADA  FOR  THE 
PERIOD  OCTOBER  TO  DECEMBER  31,  1926 


tp  MPLOYMENT  conditions  as  indicated  by 
■*--'  the  work  of  the  offices  of  the  Employ- 
ment Service  of  Canada  during  the  quarter 
October  to  December,  1926,  were  more  favour- 


able than  during  the  corresponding  quarter  of 
1925,  as  there  was  shown  an  increase  of  over 
9  per  cent  both  in  the  vacancies  offered  and 
in    the    placements    effected    in    regular    and 


VACANCIES  AND  PLACEMENTS  OF  THE  EMPLOYMENT 


Industry 


Nova  Scotia 


Place- 
ments 


New  Brunswick 


Place- 
ments 


Quebec 


Place- 
ments 


Ontario 


Place- 
ments 


Manufacturing 


Animal  products  edible , 

Fur  and  its  products 

Leather  and  its  products. ... . 

Lumber  and  its  products 

Musical  Instruments 

Pulp  and  paper  products 

Rubber  products , 

Textile  products , 

Plant  products  edible 

Wood  distillates,  eto , 

Chemical  and  allied  products. 

Clay,  glass  and  stone 

Electric  current 

Electric  apparatus 

Iron  and  steel  products 

Non-ferrous  metal  products. . . 

Mineral  products 

Miscellaneous 


Logging. 


Fishing  and  Hunting. 

Farming 

Mining 


Coal 

Metallic  ores 

Non-metallic  ores. 


Communication. 
Transportation. 


Street  railway  and  cartage. 

Railway 

Shipping  and  stevedoring. . . 


Construction  and  Maintenance. 


Railway 

Highway 

Building  and  other. 


SerTlccs. 


Governmental 

Hotel  and  restaurant. 

Professional 

Recreational 

Personal 

Household 

Farm  household 


Trade. 


Retail 

Wholesale. 


Finance , 

All  Industries. 


Men.... 

Women. 


1C5 


141 


22 


13 


35 


25 


53 


214 


5 

76 

38 
16 
22 

197 

29 
29 
139 

1,072 

40 
66 
96 
5 
115 
750 


27 
45 

14 
11 

2,322 

1 

68 

25 


2,857 
1 

66 
14 


4,333 

181 
7 

83 
469 

14 
457 

96 

217 

641 

2 

93 
128 
177 
266 
989 

61 
153 
299 

11,031 


2,546 
232 


2,654 

43 
1 

39 
248 

13 
297 

66 

130 

412 

1 

66 

89 
159 
143 
649 

39 

79 
180 


2,152 
250 


1 

UK 

21 
28 
67 

217 

123 


194 


20 


18(1 


20 


94 
1,567 

9 

49 
195 

2 
416 
891 

5 

66 

58 


289 


1,272 


183 


403 

677 


10 
15 

9 

150 

9 

1 

140 

2,082 

373 

76 

1,633 

1,677 


192 

147 

3 

169 

1,164 


14 

7 

139 

10 

"l29 

2  006 

408 

76 

1,522 

1,272 

3 
172 
83 

1 
131 


103 


lf.7 


2,231 

692 

509 

1,030 

8,072 

1,212 
3,582 
3,278 

12,529 


779 

592 

401 

1,822 

8,030 

37 

1,051 


219 
31 

46 

1,039 

188 
455 
396 

6,964 

1,186 
3,091 
2,687 

3,736 

475 
425 
307 
102 
238 
2,175 
14 

345 

309 
36 

52 


2,144 


822 


1,169 


2,678 


1,022 


1,496 


6,949 


6,901 


S3 


42,229 


24,245 


1,531 
1,147 


5,482 
1,467 


5,759 
1,142 


32,025 
10,204 


20,790 
3,455 
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casual  employment.  All  industries  recorded 
gains  in  both  instances,  the  most  noteworthy 
being  in  logging,  farming,  transportation, 
construction  and  maintenance,  and  services. 
Increased  vacancies  and  placements  were  also 
recorded    in    all    provinces     except     Quebec, 


where  there  was  only  a  very  slight  reduction 
in  the  vacancies  offered.  The  accompanying 
table  gives  the  vacancies  and  placements  of 
the  Employment  Service  of  Canada  by  in- 
dustrial groups  in  the  various  provinces  dur- 
ing the  period  October  to  December  31,  1926. 


SERVICE  BY  INDUSTRIES,  OCTOBER  TO  DECEMBER  31,  1926 


Manitoba 

Saskatchewan 

Alberta 

British  Columbia 

Canada 

Place- 

Place- 

Place- 

Place- 

Place- 

ments 

00 

ments 

S 

ments 

OB 

ments 

s 

ments 

00 

'8 

I 

1 

"8 

s 

i 

i 

1 

! 

3 
1 

1 

"S 

i 

1 

"3 

1 

"S 

a 

a 

V 

03 

3 
I 

1 

> 

m 

o 

> 

8 

o 

> 

O 

> 

« 

O 

> 

« 

0 

495 

102 

369 

277 

87 

185 

591 

292 

300 

1,063 

450 

592 

7,554 

4,130 

3,040 

45 

2 

18 

59 

14 

44 

32 

21 

10 

54 

17 

39 

411 

103 

237 

8 

5 

3 

3 

62 

1 

61 

6 

6 

87 

3 

81 

21 

2 

12 

24 

1 

23 

17 

2 

15 

12 

2 

8 

159 

46 

93 

29 

22 

19 

37 

15 

22 

139 

124 

19 

344 

241 

86 

1,129 

717 

366 

1 
13 

3 

1 
10 

2 

34 

16 

2 
18 

18 
628 

14 

359 

4 

64 

6 

59 

5 

1 

4 

254 

4 

4 

4 

4 

3 

3 

11 

7 

125 

76 

31 

93 

12 

80 

1 

1 

4 

1 

3 

13 

2 

11 

458 

262 

158 

43 

17 

27 

64 

26 

38 

61 

37 

23 

94 
18 

7 

17 
2 
2 

76 
16 
5 

988 
20 
188 

550 

3 

84 

386 
17 

47 

3 

44 

6 

6 

9 

9 

101 

26 

3 

22 

18 

12 

5 

23 

17 

6 

19 

8 

11 

231 

146 

70 

6 

5 

3 

1 

25 

13 
4 

7 
2 

6 
2 

3 

9 

2 
1 

1 
8 

207 
321 

180 
153 

19 

28 

12 

3 

8 

162 

43 

19 

25 

35 

12 

22 

146 

46 

99 

317 

43 

272 

1,747 

930 

749 

4 

3 

5 

3 

2 

84 

87 

200 

175 

20 

6 

2 

4 

1 

27 

22 

5 

21 

2 

19 

239 

124 

111 

28 

3 

24 

8 

2 

6 

32 

3 

29 

15 

8 

7 

398 

205 

181 

754 

2,653 

1,512 

1,654 

1 

1,143 

1,151 

1,241 

1,211 

32 

18,780 

17,168 

125 

11 

9 

8 

8 

12 

12 

32 

32 

93 

69 

22 

4,015 

3,235 

765 

4,210 

4,005 

51 

7,231 

6,837 

24 

411 

340 

50 

18,532 

16,680 

1,302 

11 

6 

6 

76 

76 

616 

611 

3 

224 

216 

11 

1,256 

1,250 

23 

75 

75 

581 

5 

30 

579 

5 

27 

3 

56 

156 

12 

62 

138 

16 

7 
"4 

784 

374 

98 

790 

365 

95 

8 

2 

3 
3 

2 

9 

6 

1 

1 

13 

12 

12 

43 

41 

2 

21 

12 

9 

8 

6 

2 

162 

126 

35 

115 

51 

59 

222 

67 

148 

168 

67 

97 

987 

54 

912 

4,065 

1,507 

2,435 

97 

34 

58 

215 

67 

141 

149 

55 

90 

218 

15 

200 

1,439 

381 

1,031 

17 

17 

i 

7 

7 

19 

12 

7 

47 
722 

6 
33 

30 
682 

644 
1,982 

500 
626 

125 
1,279 

798 

407 

381 

1,062 

921 

138 

1,369 

1,243 

130 

1,223 

649 

530 

15,020 

12,413 

2,341 

92 

95 

424 

406 

16 

395 

388 

12 

241 

215 

19 

2,889 

2,806 

111 

32 

11 

16 

151 

144 

8 

153 

150 

228 

147 

83 

4,251 

3,633 

587 

674 

301 

365 

487 

371 

114 

821 

705 

118 

754 

287 

428 

7,880 

5,974 

1,643 

5,828 

2,419 

1,091 

1,083 

2,919 

830 

1,911 

30,579 

9,917 

17,020 

21 

9 

7 

39 

10 

25 

18 

2 

16 

86 

13 

70 

1,083 

525 

548 

504 

360 

154 

186 

120 

23 

260 

202 

17 

180 

109 

51 

2,216 

1,447 

441 

162 

46 

113 

157 

126 

25 

60 

31 

28 

68 

29 

33 

1,477 

665 

665 

40 

6 

32 

20 

3 

17 

42 

14 

31 

87 

1 

85 

600 

130 

451 

617 

26 

578 

439 

25 

416 

311 

43 

261 

735 

54 

681 

4,624 

532 

4,053 

4,349 

906 

3,249 

1,430 

522 

798 

1,408 

578 

730 

1,757 

619 

991 

19,779 

6,084 

10,862 

135 

108 

297 

181 

320 

221 

6 

5 

800 

534 

1,018 

485 

51 

429 

3,711 

908 

2,735 

617 

113 

492 

243 

23 

220 

257 

89 

158 

388 

43 

341 

2,784 

730 

2,003 

401 

53 

349 

40 

2 

38 

164 

25 

140 

97 

8 

88 

927 

178 

732 

36 

2 

34 

6 

2 

4 

6 

3 

3 

8 

1 

7 

206 

72 

140 

13,093 

8,104 

6,588 

10,267 

7,873 

2,091 

13,997 

11,433 

,1947 

8,601 

3,840 

4,476 

99,958 

64,240 

54,726 

29,218 

7,092 

6.508 

2,398 

8,152 

6,840 

1,286 

11,992 

10,416 

1,203 

6,620 

3,088 

3,419 

74,096 

16,521 

6,001 

1,596 

4,190 

2,115 

1,033 

805 

2,005 

1,017 

744 

1,981 

752 

1,057 

25,862 

9,514 

12,697 
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From  the  chart  on  page  205  which  accom- 
panies the  article  on  the  work  of  the  em- 
ployment offices  for  the  month  of  Decem- 
ber, it  will  be  noted  that  the  trend  of  the 
curves  representing  the  ratio  of  vacancies  and 
of  placements  to  applications  showed  a  sharp 
decline  during  October,  November,  and  the 
first  half  of  December,  but  during  the  latter 
half  of  December  again  showed  a  marked  up- 
ward trend.  Throughout  the  three  months, 
however,  the  curve  both  of  vacancies  and  of 
placements  was  on  a  considerably  higher  level 
than  that  recorded  during  the  corresponding 
quarter  of  1925,  the  level  of  vacancies 
to  applications  at  the  close  of  192G 
standing  about  10  points  higher  than 
that  shown  in  December,  1925,  while 
that  of  placements  also  showed  a  rise  of  5 
points.  During  the  period  October  to  De- 
cember, 1926,  there  was  a  ratio  of  76.9  vacan- 
cies and  71.9  placements  for  each  100  appli- 
cations for  employment  as  compared  with 
73.8  vacancies  and  69.3  placements  during 
the  corresponding  period  of  1925.  The  aver- 
age number  of  applicants  registered  daily  dur- 
ing the  quarter  under  review  was  1,689;  of 
positions  offered,  1,299;  and  of  placements 
effected,  1,214;  in  contrast  with  a  daily  aver- 
age of  1,607  applications,  1,185  vacancies  and 


1,113  placements  in  regular  and  casual  em- 
ployment during  the  last  quarter  of  1925. 

During  the  three  months  October  to  De- 
cember, 1926,  the  offices  reported  that  they 
had  made  97,478  references  to  positions  and 
had  effected  a  total  of  93,458  placements,  of 
which  64,240  were  in  regular  employment  and 
29,218  in  casual  work.  Of  the  placements  in 
regular  employment  54,726  were  of  men  and 
9,514  of  women,  while  casual  work  was  found 
for  16,521  men  and  12,697  women.  Comparison 
with  the  same  period  in  1925  shows  that 
85,698  placements  were  then  made,  of  which 
59,674  were  in  regular  employment  and  26,024 
in  casual  work.  Applications  for  employment 
during  the  period  under  review  were  received 
from  99,046  men  and  30,954  women,  a  total 
of  130,000,  in  contrast  with  a  registration  of 
123,682  persons  during  the  same  period  of 
1925.  Employers  notified  the  Service  during 
October  to  December,  1926,  of  99,958  vacan- 
cies, of  which  74,096  were  for  men  and  25,862 
for  women  as  compared  with  91,238  opportun- 
ities for  work  during  the  corresponding  period 
of    1925. 

In  another  section  of  this  issue  will  be  found 
a  report  in  detail  of  the  transactions  of  the 
Employment  Service  for  the  month  of  De- 
cember, 1926. 


BUILDING  PERMITS  ISSUED  IN  CANADA  IN  DECEMBER,  1926 


THE  value  of  the  building  permits  issued 
by  63  cities  in  December,  1926,  was  the 
highest  for  that  month  since  this  record  was 
begun  in  1920,  there  being  authorizations 
valued  at  $11,472,131.  This  was  an  increase 
of  15.1  per  cent  over  the  November  total  of 
$9,968,937  and  of  55.8  per  cent  as  compared 
with  the  aggregate  of  $7,363,777  in  December, 
1925. 

Detailed  statements  were  received  from 
some  fifty  cities,  showing  that  they  had  issued 
over  500  permits  for  dwellings  valued  at  al- 
most $3,300,000  and  nearly  900  permits  for 
other  buildings  at  an  estimated  cost  of  ap- 
proximately $7,000,000.  During  November, 
the  construction  was  authorized  of  over  1,000 
dwellings  and  2,000  other  buildings,  estimated 
to  cost  nearly  $5,300,000  and  $4,200,000,  re- 
spectively. 

As  compared  with  the  preceding  month. 
Quebec  registered  an  increase  of  $4,054,818  or 
134.7  per  cent  in  the  value  of  the  building 
permits  issued.  Of  the  declines  in  the  re- 
maining provinces,  those  of  $2,096,930  or  39.1 
per  cent  in  Ontario  and  $172,990  or  84.3  per 
cent  in  Manitoba  were  the  largest. 

As  compared  with  December,  1925,  Que- 
bec,   Alberta   and  British   Columbia   recorded 


increases  in  the  value  of  building  authorized, 
Quebec  again  showing  the  most  marked  gain 
of  $4,882,070  or  223.6  per  cent.  The  other 
provinces  reported  reductions  in  the  value  of 
building  authorized,  that  in  Ontario  of  $910,- 
650,  or  21.8  per  cent,  being  the  largest. 

Montreal  registered  an  important  increase 
in  the  building  permits  issued;  the  December 
total  was  the  greatest  registered  in  any  month 
of  1926  and  was  also  larger  than  in  Decem- 
ber of  any  other  year  since  1910.  Toronto, 
Winnipeg  and  Vancouver  reported  declines 
as  compared  with  the  preceding  month  and 
also  as  compared  with  the  same  month  in 
1925.  Ottawa,  Windsor,  Kamloops,  New 
Westminster  and  Prince  Rupert  recorded  in- 
creases in  both  comparisons. 

Cumulative  Record  jor  1926.— The  follow- 
ing table  gives  the  values  of  the  building  au- 
thorized by  63  cities  during  the  month  of 
December,  1926,  and  also  in  the  twelve 
months  of  each  year  since  1920;  the  1926 
figures  are  unrevised,  while  for  the  preceding 
years  the  statistics  are  revised.  The  average 
index  numbers  of  wholesale  prices  of  building 
materials  for  those  years  are  also  given 
(1913  =  100). 
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Value  of  PermitB  Issued 

Average 
Indexes  of 

Year 

In  Decem- 
ber 

In 
Twelve 
months 

Wholesale 
prices  of 
building 

materials 

1926 

$ 

11,472,131 
7,363,777 
6,463,319 
6,974,256 
9,517,402 
5,537,330 
4,844,354 

$ 

156,303,912 
125,029,367 
126,583,148 
133,521,621 
148,215,407 
116,794,414 
117,019,622 

149-2 

1925            

153-7 

1924  

159-1 

1923  

166-8 

1922  

162-2 

1921 

183-2 

1920 

214-9 

1 

The  December  total  for  the  63  cities  was 
the  highest  in  the  record,  as  shown  above, 
while  for  the  35  cities  it  was  higher  than  in 
any  other  year  of  the  record,  except  1912, 
when  the  total  was  $12,450,215. 

Unrevised  statistics  for  1926  show  that  the 
last  year's  aggregate  was  greater  than  in  any 
other  of  the  six  preceding  years,  exceeding 
the  previous  high  level  in  1922  by  5.5  per 
cent.  The  twelve  months'  total  for  the  35 
cities  was  exceeded  only  three  times,  in  1911, 
1912  and  1913,  since  the  record  was  begun  in 
1910. 


ESTIMATED'COSTIOF  BUILDING  WORK  AS  INDICATED  BY  BUILDING  PERMITS 

ISSUED  BY  63  CITIES 


Cities 


P.E.I.-  Charlottetown 
Nova  Scotia 

•Halifax 

New  Glasgow 

•Sydney 

New  Brunswick... 

Fredericton 

•Moncton 

•St.  John 

Quebec 

*Montreal-*Maison 


•Quebec 

Shawinigan  Falls.. 

•Sherbrooke 

•Three  Rivers 

•Westmount 

Ontario 

Belleville 

•Brantford 

Chatham 

•Fort  William 

Gait 

•Guelph 

•Hamilton 

•Kingston 

•Kitchener 

•London 

Niagara  Falls 

Oshawa 

•Ottawa 

Owen  Sound 

•Peterborough 

•Port  Arthur , 

•Stratford 

•St.  Catharines... 
•St.  Thomas 

Sarnia 


Dec,  1926     Nov.,  1926     Dec,  1925 


Nil 
18,917 
8,365 
500 
10,052 
10,800 


3,800 

7,000 

7,065,082 

6,890,170 

47,522 

1,300 

2,350 

82,765 

40,975 

3,261,262 

4,700 

11,700 

4,450 

26,205 

565 

2,260 

186,100 

810 

60,263 

114,415 

21,608 

29,180 

604,080 

5,200 

18,315 

1,740 

765 

21,970 

2,200 

17,825 


Nil 

28,295 

14,595 

100 

13,600 

11,705 

Nil 

1,850 

9,855 

3,010,264 

2,332,789 

205,175 

8,300 

33,900 

106,025 

324,075 

5,358,192 

7,950 

47,305 

31,200 

74,400 

925 

19,490 

217,150 

9,610 

47,032 

837,585 

97,185 

80,900 

153,990 

3,625 

25,140 

13,558 

6,115 

345,265 

1,300 

51,955 


Nil 

35,685 

24,995 

100 

10,590 

10,500 

Nil 

6,000 

4,500 

2,183,012 

2,021,000 

26,890 

925 

69,300 

16,585 

48,312 

4,171,912 

31,200 

10,360 

38,700 

28,350 

4,818 

8,505 

110,150 

116,250 

106,000 

320,260 

42,375 

4,735 

61,100 

Nil 

6,725 

2,611 

560 

17,205 

1,075 

74,445 


Cities 


Ontario— Con. 
SaultSte.  Marie. 

•Toronto 

York    and     East 
York  Townships 

Welland 

•Windsor 

Ford... 

Riverside 

Sandwich 

Walker  ville 

Woodstock 

Manitoba 

•Brandon 

St.  Boniface 

•Winnipeg 

Saskatchewan 

•Moose  Jaw 

•Regina 

•Saskatoon 

Alberta 

•Calgary 

•Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia. . . 

Kamloops 

Nanaimo 

•New  Westminster. 

Prince  Rupert 

•Vancouver , 

Point  Grey 

North  Vancouver 

South  Vancouver. 

•Victoria 


Dec,  1926     Nov.,  1926     Dec,  1925 


Total— 63  Cities. . 
•Total— 35  Cities. 


1,435 
,240,785 

143,225 

1,365 

611,255 

59,000 

27,400 

26,700 

15,000 

746 

32,150 

8,425 

6,175 

17,550 

10,400 

600 

2,800 

7,000 

87,850 

39,900 

38,950 

Nil 

9,000 

985,670 

42,594 

2,960 

38,425 

22,340 

408,175 

371,700 

16,001 

70,320 

13,155 


11,472,131 
10,570,842 


2,793 
2,258,645 

395,000 
11,515 

338,775 
87\810 
20,700 

102,300 

63,000 

5,974 

205,140 

210 

29,930 

175,000 

109,130 

1,495 

57,835 

49,800 

217,701 

110,230 

60,435 

47,036 

Nil 

1,028,510 

18,472 

Nil 

24,610 

10,080 

408,840 

419,300 

24,612 

84,700 

37,986 


9,968,937 
8,363,575 


1,275 
2,495,628 

385,625 

7,635 

164,775 

37,050 

38,500 

36,000 

20,000 

Nil 

73,000 

500 

7,700 

64,800 

119,655 

2,060 

67,000 

50,595 

43,450 

32,070 

5,235 

5,945 

200 

726,563 

1,575 

3,286 

30,925 

14,650 

429,452 

148,900 

20,450 

43,740 

33,585 


7,363,777 
6,393,948 


The  35  cities  for    vhich  records  are  available  since   1900  are   marked   with  asterisks. 


Mr.  Herbert  C.  Cox,  in  his  presidential  ad- 
dress at  the  annual  meeting  of  the  Canada 
Life  Assurance  Company  at  Toronto  in  Janu- 
ary, commented  on  the  marked  increase  in 
the  volume  of  group  insurance  during  the  past 
year.  "  While  the  individual,"  he  said,  "  is 
indulging  in  the  purchase  of  life  insurance  to 
a  greater  extent  than  ever  before,  there  has 
also  been  a  vary  marked  increase  in  the  more 
recently  developed  plan  of  group  coverage  by 


which  the  employer  provides  protection  for 
those  in  his  service.  This  has  an  important 
bearing  upon  all  the  relations  between  em- 
ployer and  employeee,  and  has  already  had 
a  pronounced  effect  in  reducing  the  turnover 
of  labour,  which  is  always  costly  and  disturb- 
ing. Its  best  recommendation  is  its  adoption 
by  the  greatest  industrial  and  financial  cor- 
porations of  the  continent." 
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RECENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
•*■*■  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages,  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  addition  to  these,  important  schedules  of 
wages  are  summarized,  including  civic 
schedules.  In  the  case  of  each  agreement  or 
schedule,  the  rates  of  wages  for  the  principal 
classes  of  labour  are  given,  with  other  in- 
formation of  general  interest. 

Mining,  Non-ferrous   Smelting  and   Quarry- 
ing :    Coal    Mining 

Cassidy,  Vancouver  Island,  B.C. — Granby 
Consolidated  Mining,  Smelting  and 
Power  Company,  Limited,  and  Its  Em- 
ployees. 

Agreement  effective  June  1,  1925,  to  May  31, 
1927.  Parties  to  meet  in  conference  thirty  days 
prior  to  expiration  of  the  agreement  to  discuss 
renewal. 

The  right  to  hire  and  discharge,  the  manage- 
ment of  the  mine,  and  direction  of  working 
forces  are  vested  exclusively  in  the  company. 

In  case  of  grievances  or  disputes  arising,  same 
are  to  be  submitted  to  the  employees'  com- 
mittee, but  only  after  persons  affected  have  en- 
deavoured to  settle  matter  with  the  overman  or 
foreman.  In  case  of  failure  to  agree  the  com- 
mittee shall  present  grievance  to  \he  resident 
manager,  or  later  to  the  general  manager.  In 
the  meantime,  work  shall  continue.  Before  any 
stoppage  of  work,  matter  shall  be  submitted  to 
a  secret  ballot. 

The  employees'  committee  shall  not  exceed 
five  underground  and  surface  men,  who  must 
have  been  employed  at  the  colliery  for  at  least 
12  months.  Vacancy  on  committee  to  be  filled 
by  pithead  ballot.  Committee  in  discharge  of 
duties  shall  not  go  around  the  mine  and  property 
without  first  making  arrangements  with  the 
management.  Committee  shall  meet  the  man- 
agement once  a  month  to  discuss  work  and 
welfare    conditions. 

Company  is  to  deduct  from  employees  to 
defray  expenses  of  committee  such  amounts 
as  ordered  by  the  individual  employees,  with 
a  specified  sum   as  limit. 

Employees  connected  with  the  management 
of  the  mine  shall  not  come  under  the  agree- 
ment. 

An  employee  absent  from  work  for  two 
days  except  through  sickness,  or  after  ar- 
rangement,  may    be    discharged. 

Employees  causing  stoppage  of  work  in  vio- 
lation of  the  agreement  shall  be  subject  to  dis- 
charge. 


When  a  miner's  working  place  becomes  de- 
ficient owing  to  abnormal  conditions,  preventing 
him  from  earning  $4.50  plus  bonus,  per  shift, 
company  shall  pay  him  a  sufficient  amount  to 
secure  the  minimum,  if  he  has  done  a  fair 
day's  work. 

A  miner  taken  from  the  face  to  do  day  work 
shall  receive  miner's  day  rate,  but  when  there 
is  not  work  at  the  face,  and  miner  elects  to  do 
day  work,  he  shall  be  paid  regular  day  work 
wage  for  the  class  of  work. 

No  work  shall  be  done  on  holidays. 

In  case  of  suspension  of  mining,  maintenance 
men  shall  not  suspend  work,  but  shall  protect 
the  property. 

Miners  shall  be  supplied  with  sufficient  cars. 

A  bonus  of  64  cents  per  day  shall  be  paid, 
any  increase  or  decrease  in  the  bonus  or  base 
wages  being  governed  by  competitive  conditions. 

Scale  of  wages:  On  surface,  hours  eight  per 
day,  wages,  per  day — Engineers,  power  house, 
first  class,  $5.53;  second  class,  $5.03;  third 
class,  $4.50.  Wipers,  $3.85,  firemen,  $4;  ash- 
men, $3.25;  hoisting  engineers,  main  hoist, 
$5.14;  fan  men,  $3.25;  blacksmith,  $4.95;  tool 
sharpener,  $4.60;  blacksmith  helper,  $3.85;  car- 
penters, $4.95;  car  repairer,  $4.50;  machinist, 
first  class,  $5.13;  second  class,  $4.95;  fitter, 
$4.50;  machinist  helper,  $3.85;  labourer  (shop), 
$3.25;  boys  (apprentice),  according  to  ability; 
plumber,  $4.50;  plumber  helper,  $3.85;  electri- 
cian, $4.66;  electrician's  helper,  $3.85;  line- 
man, $4.60;  truck  driver,  $4.14;  teamster,  $3.78; 
labourers,  $3.25. 

Preparation  and  loading:  Hours,  eight  per 
day;  carhaul  feeder,  $3.25;  dumpers,  $3.60:  slate 
picker  foreman,  $3.75;  slate  pickers  (men), 
conveyor  man,  car  handler  (railway),  car  trim- 
mers, $3.25;  tipple  engineer,  $4.50;  washery 
men,  $3.25  to  $4.05;  lampman  (head),  $3.80; 
lampman  (assistant),  $3.25.  Boys,  in  any  of 
above  positions  or  in  any  other  surface  posi- 
tions, from  $1  to  $2.60.  Outside  labour,  not 
classified,  $3.25. 

Wages  per  day,  underground,  miners  $4.50; 
miners  (wet  places)  $5;  rock  miners,  $5.04; 
timbermen,  $4.50;  timbermen  helpers,  $3.S5; 
track  layers,  $4.50;  track  layers  helpers,  $3.85; 
bratticemen  (first  class),  $4.50;  second  class, 
$4.25;  bratticemen  helpers,  $3.85;  pipemen, 
$4.25;  pipeman  helper,  $3.85;  motormen,  $4; 
switch  boys,  $2.80;  door  boys,  $2.10;  rope  riders 
(main  rope)  $4.01;  rope  riders,  pushers,  $3.85; 
pumpmen,  $4;  winch  drivers  (men),  $3.85; 
boys,  $3.35;  roadmen,  and  underground  labour 
not  classified,  $3.85. 

The  agreement  also  specifies  regarding  con- 
tract rates  and  conditions,  penalties  for  loading 
impurities,  dockage,  cross  shift  partners,  charges 
for  supplies,  employees'  coal  supply,  and  use 
of  wash-house  and  lockers. 

The  execution  of  this  agreement  shall  not 
preclude  discussion  or  negotiation  with  refer- 
ence to  reduction  of  bonus  similar  to  that  in 
effect  and  pending  at  some  mines  on  the  Island. 

Employees  are  to  sign  agreements  before  ac- 
cepting employment. 

If  Company  cease  operations  and  suspend  con- 
tract, Company  shall  be  under  no  obligation  to 
find  employment  for  workers. 
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Canmore,  Alberta — The  Canmore  Coal 
Company,  Limited  and  The  Canmore 
Miners'  Union. 

Agreement  to  be  in  effect  from  May  11,  1926, 
until  May  11,  1928. 

The  management  has  the  right  to  hire  and 
discharge  and  direct  working  forces. 

All  men  in  and  around  the  mine  may  become 
members  of  the  Union  and  agree  to  sign  the 
check-off  for  dues  and  assessments,  in  which 
case  the  Company  will  collect  the  monies  so 
checked  off  and  forward  amount  to  the  union 
secretary.  The  amount  will  be  limited  to  $2.50 
per  member  per  pay  period. 

The  agreement  provides  for  a  settlement  of 
disputes  by  a  pit  committee  and  the  manage- 
ment. 

There  shall  be  a  pit  committee  of  three  in 
each  colliery  or  plant,  selected  by  the  employees 
from  their  number;  one  member  may  be  a 
checkweighman  or  an  officer  of  the  union,  pre- 
viously elected.  The  committee  shall  settle  dis- 
putes. 

Price  of  new  work  shall  be  taken  up  under 
"  settlement  of  disputes."  If  work  is  continued 
until  a  price  has  been  arranged  men  shall  be 
paid  on  day  wage  scale. 

The  agreement  provides  20  per  cent  extra  for 
Sunday  work  done  by  repairmen,  while  over- 
time and  work  on  Sundays  and'  holidays  is  to 
be  eliminated  as  far  as  practicable.  There  are 
provisions  regarding  tools,  moving  track,  and 
dockage. 

Day  Wage  Scale — inside — Rock  miner,  $5.85; 
driver  _  spike  team,  miner,  shotlighter,  brattice- 
men,  timberman,  tracklayer,  main  and  tail  rope 
rider,  $5.40;  timber  handler,  $5.10;  hoistman, 
motorman,  driver,  rope  rider,  $5.05;  locomotive 
engineer,  $4.90;  bratticeman's  helper,  timber- 
man's  helper,  tracklayer's  helper,  motorman's 
helper,  pipefitter's  helper,  locomotive  switchman, 
eager s  (slope  and  incline),  pumpman,  all  other 
labour  unclassified,  $4.65;  boys  to  18  years, 
$3.50. 

Day  Wage  Scale — outside — Power  house  engi- 
neer, tail  rope  engineer,  $5.70;  hoisting  engi- 
neer, locomotive  engineer,  $5.55;  blacksmith, 
carpenter,  $5.50;  machinist,  $5.15-$5.50;  fire- 
man, $5.40;  head  locomotive  switchman,  $5.35; 
box  car  loader  engineer,  car  repairer,  $5.15; 
locomotive  switchman,  locomotive  fireman, 
$4.90;  blacksmith's  helper,  carpenter's  helper, 
car  repairer's  helper,  machinist's  helper,  tipple 
dumper,  breaker  picker  boss,  $4.80;  teamster, 
$4.75;  lampman,  $4.50,  stablemen,  all  other 
labour  unclassified,  $4.45;  boys  to  18  years,  $3. 

The  agreement  also  provides  for  contract 
rates. 

Manufacturing:   Printing  and  Publishing 

Halifax,  N.S. — Certain  Local  Newspaper 
Publishers  and  Halifax  Typographical 
Union,  No.  130. 

Agreement  to  be  in  effect  from  Mav  1,  1926, 
until  May  1,  1927,  and  thereafter  until  30  days' 
notice  of  change  is  given. 

Only  union  workmen  are  to  be  employed.  The 
union  shall  endeavour  to  furnish  men  capable 
of  performing  the  work  required,  or  if  unable, 
any  able  help  may  be  employed,  and  shall  join 
the  union. 

Minimum  wage,  per  week — Operators,  ma- 
chinists and  handmen,  day,  $32;  night,  $35. 
Machinist,  operators,  $2  above  this  scale. 


Hours,  eight  per  day  or  night,  for  six  days. 
Overtime,  time  and  one-half.  All  work  in  news 
offices  is  to  be  time  work  except  in  offices  work- 
ing piece  work  at  the  beginning  of  this  agree- 
ment. Work  on  Sundays  and  three  holidays, 
double  time,  provided  this  shall  not  apply  to 
morning  papers  published  every  week  day. 

One  apprentice  to  three  journeymen,  and  one 
for  each  additional  three.  Not  more  than  four 
to  an  office.  At  least  one  member  of  the  union, 
aside  from  the  proprietor,  shall  be  regularly 
employed  in  composing  room  before  the  office 
is  entitled  to  an  apprentice.  In  case  of  firm 
publishing  a  morning  and  an  evening  edition, 
this  applies  to  each. 

An  apprentice  shall  be  examined  at  end  of 
six  months,  and  if  good  reason  exists,  appren- 
ticeship shall  be  terminated,  otherwise  con- 
tinuing for  five  years.  Minimum  wages,  third 
year,  one  quarter  of  journeymen's  wage;  fourth 
year,  two-fifths;   fifth  year,  two-thirds. 

A  standing  committee  of  two  from  each  party 
shall  be  appointed,  to  decide  questions  about 
scale  of  pieces  and  interpretation  of  the  agree- 
ment. If  no  decision  is  reached,  matter  shall 
be  referred  to  a  Board  of  Arbitration,  the  re- 
presentatives of  each  party  to  select  one  arbi- 
trator and  the  two  to  agree  upon  a  third.  De- 
cision to  be  binding. 

Halifax,  N.S. — Certain  Local  Book  and  Job 
Offices  and  The  Halifax  Typographical 
Union,  No.  130. 

Agreement  to  be  in  effect  from  May  1,  1926, 
until  May  1,  1927,  with  three  months'  notice 
of  change. 

Only  union  members  to  be  employed.  The 
union  shall  endeavour  to  furnish  men  capable 
of  performing  the  work  required;  if  unable,  any 
able  help  may  be  employed  by  the  firm,  and 
shall  join  the  union. 

Workrooms  to  be  sanitary;_  no  obstacles  to 
be  placed  in  way  of  employees  joining  the  union. 

Wages  per  week — Operators,  machinists  and 
handmen,  day,  $30;  night,  $35.  Machinist  op- 
erators, $2  above  scale.  Foreman,  $3  per  week 
above  scale  for  handmen. 

Hours,  eight  per  day  (except  Saturday) ;  44 
per  week.  Hours,  day  work,  between  7  a.m.  and 
6  p.m.,  and  on  Saturdays  between  7  a.m.  and 
1  p.m.;  night,  between  7  p.m.  and  6  a.m. 

Apprenticeship  regulations  are  the  same  as 
in  the  case  of  news  offices,  with  the  exception 
of  a  clause  applying  only  to  newspaper  work, 
with  an  added  clause  providing  that  apprentices 
shall  complete  the  International  Typographical 
Union  course  of  lessons  in  printing,  beginning 
in  their  third  year. 

The  Arbitration  clause  is  the  same  as  in  the 
newspaper  agreement. 

Transportation  and  Public  Utilities: 
Electric  Railways 

Montreal,  Quebec — Montreal  and  Southern 
Counties  Railway  Company— Trans- 
portation Department. 

Schedule  governing  working  conditions  and 
rates  of  pay  of  trainmen.  Schedule  in  effect 
September  1,  1926,  until  September  1,  1929. 
This  schedule  is  in  accordance  with  the  recom- 
mendations of  the  Board  appointed  last  year 
under  the  Industrial  Disputes  Investigation  Act 
(Labour  Gazette,  July  1926,  page  643;  Decem- 
ber, 1926,  page  1188). 
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Trainmen  to  mean  any  conductor,  motorman, 
baggageman  or  brakeman. 

Trainmen  required  by  the  Company  to  attend 
court  will  be  reimbursed  for  time  lost  and  for 
expenses. 

Trainmen  not  to  lose  seniority  rights  on  ac- 
count of  illness. 

In  reduction  of  staff,  seniority  and  proficiency 
shall  govern.  Trainmen  laid  off  shall  be  given 
preference  of  reemployment  when  staff  is  in- 
creased, if  available,  and  if  unemployed  within 
six  months  shall  be  allowed  credit  for  length  of 
time  previously  worked. 

Trainmen  may  leave  or  be  required  to  leave 
service  on  a  day's  notice,  and  must  return 
equipment,   etc.,   before   being   paid. 

Trainmen  leaving  after  three  years'  service 
may  have  a  service  letter  showing  length  and 
kind  of  service  rendered. 

Trainmen  will  not  be  disciplined  or  dismissed 
(except  for  intoxication)  except  after  investi- 
gation. They  may  be  laid  off  for  investigation 
and  if  not  guilty  will  resume  duty  with  pay 
for  time  lost.  If  not  satisfied  with  decision 
they  may  appeal  to  the  Superintendent,  and 
then  up  to  the  highest  officer  designated  by  the 
Company. 

Promotion  and  seniority  will  be  confined  to 
the  Transportation  Department  in  the  follow- 
ing groups — Motormen,  conductors,  milk  mess- 
enger, trainman.  Trainmen  will  be  in  line  of 
promotion  for  car  starters,  inspectors  and  dis- 
patchers. Senior  employees  among  trainmen 
shall  have  precedence  of  promotion  if  faithful 
and  qualified. 

Trainmen  may  file  applications  for  bulletined 
positions.  To  be  eligible  for  interurban  work, 
trainmen  must  work  six  months  on  suburban 
division,  pass  examination  for  "A"  book,  and 
equip  themselves  with  a  standard  watch. 

Trainmen  after  six  months  must  take  exam- 
ination on  standard  rules.  Failing  to  pass,  they 
must  try  again  within  60  days,  and  if  they  fail 
they  will  not  be  retained.  Trainmen  assigned 
to  perform  other  work,  and  not  having  had  op- 
portunity to  write  examination,  will  not  lose 
their    seniority. 

Trainmen  who  have  resigned  and  have  been 
reengaged  shall  lose  seniority. 


Trainmen  temporarily  assigned  to  higher  posi- 
tions (paid  on  monthly  basis)  shall  receive 
higher  rates,  but  in  lower  positions  rates  shall 
not  be  reduced.  This  not  to  apply  to  relief  for 
vacations  or  regular  relief. 

Provision  is  made  for  uniforms  and  for  ap- 
plication and  assignment  of  runs. 

Rates  of  pay,  per  hour — Passenger,  baggage, 
express  and  work  service,  conductors  and  motor- 
men,  1st  year,  45  cents;  2nd  year,  49  cents;  3rd 
year,  50  cents;  4th  year,  52  cents.  Freight  and 
snow  plough  service,  conductors  and  motormen, 
1st  year,  50  cents;  2nd  year,  52  cents,  3rd  year 
54  cents;  4th  year,  55  cents;  assistant  motor- 
man  and  brakeman — 1st  year,  46  cents;  2nd 
year,  47  cents;  3rd  year,  50  cents;  4th  year,  51 
cents;    2nd  brakeman,   45  cents. 

Trainmen  called  out  except  for  regular  runs, 
minimum  wage  of  2\  hours;  additional  work  to 
be  paid  actual  time. 

Only  recognized  qualified  trainmen  are  to  be 
employed  on  operation. 

When  necessary,  meals  will  be  provided  by 
the  Company. 

Trainmen  away  from  home  will  be  provided 
with  places  to  sleep,  cook  and  eat  their  meals. 

If  spare  men  are  available,  regular  trainmen 
will  not  be  assigned  extra  work. 

Provision  is  made  for  lapsed  time  and  for 
booking  of  regular  extras  and  spare  work. 

Leave  of  absence  will  be  granted  for  com- 
mittee work  not  interfering  with  the  service. 
Free  transportation  will  be  granted  for  this  over 
the  Company's  lines. 

Transportation   and   Public  Utilities:    Steam 

Railways 

Three  agreements,  covering  shop  crafts, 
maintenance  of  way  employees  and  shop  labour- 
ers, are  summarized  in  the  next  article.  The 
agreement  involving  conductors,  brakemen,  etc., 
was  outlined  in  the  January  issue  of  the 
Labour  Gazette,  page  28. 

Service:  Public  Administration 

New  Westminster,  B.C.:  For  agreement  for 
fire  fighters  see  page  140. 


AGREEMENTS  AS  TO  CHANGES  IN  WAGES  AND  WORKING  CON- 

DITIONS   BETWEEN  RAILWAYS   IN  CANADA  AND 

CERTAIN  CLASSES  OF  EMPLOYEES 


"DEFERENCE  was  made  in  the  January 
xv  issue  of  the  Labour  Gazette  to  the  set- 
tlement of  a  jdispute  between'  conductors, 
brakemen,  baggage  men,  and  yardmen  and 
the  principal  railways  in  Canada,  increases  of 
approximately  6  per  cent  being  agreed  to  and 
the  agreements  in  force  since  1921:  being 
amended  accordingly.  Early  in  January  nego- 
tiations between  the  railways  and  shop  men 
which  began  in  May  1920  were  resumed  and 
a  settlement  was  made  providing  for  increases 
of  4  cents  per  hour  for  mechanics  receiving 
70  cents  per  hour  and  63  cents  per  hour,  and 
for  helpers  and  other  classes,  while  rates  for 
apprentices  were  raised  by  2  cents  per  hour, 
to  be  in  effect  from  January  1,  1927. 

The    agreement   between   the   Railway    As- 
sociation of  Canada  representing  the  two  prin- 


cipal railways  in  Canada  and  various  as- 
sociated and  other  railways,  and  the  Railway 
Employees  Department,  Division  No.  4, 
American  Federation  of  Labour,  representing 
empIo3rees  in  the  Locomotive  and  Car  De- 
partments of  the  several  railways,  in  respect 
to  rates  of  pay,  work  hours  and  conditions  of 
service,  (namely  Wage  Agreement  No.  6,  De- 
cember 1,  1922,  as  amended  by  Supplement  A 
thereto,  effective  December  31,  1923)  was 
amended  to  provide  for  the  above  changes  in 
wages  and  amendments  were  made  to  various 
rules,  chiefly  with  reference  to  work  on  Sun- 
days and  holidays  for  certain  classes,  special 
work,  filling  of  vacancies,  promotion,  leave  of 
absence,  seniority,  apprentices,  and  to  special 
rules  for  certain  classes. 
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Negotiations  were  also  carried  on  between 
the  railways  and  the  maintenance  of  the  way 
employees  and  increases  of  two  cents  per 
hour  and  upward  were  agreed)  to.  The  agree- 
ment between  the  Railway  Association  and 
the  Brotherhood  of  Maintenance  of  Way  Em- 
ployees (from  1918  to  1925  the  United 
Brotherhood  of  Maintenance  of  Way  Em- 
ployees and  Railroad  Shop  Labourers)  namely 
Wage  Agreement  No.  7,  dated  November  30, 
1922,  amended  by  Supplement  A,  December 
1,  1923,  was  amended  to  provide  for  the  in- 
creases agreed  to  namely: — section  foremen 
from  $4.40-480  per  day  to  $4.55-5.00  per 
day;  assistant  section  foreman  in  yards,  from 
$4.40  per  day  to  $4.55  per  dlay;  foremen  of 
extra  gangs  from  $4.70-5.50  to  $5.10^5.60 
per  day;  assistant  foremen  of  extra  gangs  from 
a  minimum  of  $4.40  to  a  minimum  of  $4.55; 
snow  plow  or  flanger  foremen  from  $5.40  to 
$5.55  per  day;  sectionmen  in  classified  yards 
from  38  cents  per  hour  to  41  cents;  all  other 


sectionmen  during  first  year  from  36  cents  to 
38  cents;  all  other  sectionmen  after  one  year 
from  38  cents  to  40  cents.  Wages  for  mech- 
anics on  bridge  and  building  work  were  in- 
creased by  2  cents  per  hour,  pile  drivers  and 
hoist  engineers  by  15  cents  per  day,  foremen 
by  25  cents  and  30  cents  per  day,  labourers 
at  terminals  west  of  Port  Arthur  and  Superior 
Junction  from  37  cents  per  hour  to  40  cents. 
The  section  of  Wage  Agreement  No.  7,  with 
reference  to  shop  labourers  stipulated  that  it 
applied  only  to  shop  labourers  not  other- 
wise provided  for  in  other  wage  agreements 
andj  the  Canadian  Pacific  Railway  entered 
into  an  agreement  with  a  committee  of  the 
maintenance  of  way  employees  and!  shop 
labourers  providing  for  substantially  the  same 
working  conditions  as  in  Wage  Agreement 
No.  7  but  providing  for  increases  in  pay  of  2 
cents  per  hour,  effective  from  January  16, 
192,7. 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


/T*HE  Department  has  recently  received 
•*-  information  regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair  wages 
conditions  sanctioned  by  Order  in  Council  for 
the  protection  of  the  labour  to  be  employed. 
The  contracts  contain  the  general  fair  wages 
clause,  which  is  as  follows: — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the  con- 
tract for  competent  workmen  in  the  district  in 
which  the  work  is  being  performed  for 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours  as  are  cus- 
tomary in  the  trade,  in  the  district  where  the 
work  is  carried  on,  or  if  there  be  no  custom 
of  the  trade  as  respects  hours  in  the  district, 
then  fair  and  reasonable  hours,  unless  for  the 
protection  of  life  and  property,  or  for  other 
cause  shown  to  the  satisfaction  of  the  Minister 
of  Labour,  longer  hours  of  service  are  required. 
The  Minister  of  Labour  may  at  any  time  and 
from  time  to  time  determine  for  the  purposes 
of  this  contract,  what  are  the  current  or  fair 
and  reasonable  rates  of  wages  and  the  current 
or  fair  and  reasonable  hours,  and  may  from 
time  to  time  rescind,  revoke,  amend,  or  vary 
any  such  decision,  provided  that  his  determina- 
tion and  any  amendment  or  variation  shall  not 
be  operative  prior  to  the  period  of  three  months 
immediately  preceding  the  date  thereof. 

A  statement  was  also  received  as  to  sup- 
plies ordered  by  the  Post  Office  Department 
subject  to  the  regulations  for  the  suppression 
of  the  sweating  system  and  the  securing  of 
the  wages,  etc. 


The  general  labour  conditions  sanctioned 
by  the  Fair  Wages  Order  in  Council  is  as  fol- 
lows : — 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour  make 
it  expedient  that  he  should  do  so,  he  may  decide 
what  are  the  current  or  fair  and  reasonable 
rates  of  wages  for  overtime,  and  what  is  the 
proper  classification  of  any  work  for  the  pur- 
poses of  wages  and  hours.  Immediately  upon 
receipt  of  notice  of  any  decision  of  the  Min- 
ister of  Labour  hereunder  the  contractor  shall 
adjust  the  wages  and  hours  and  classification 
of  work  so  as  to  give  effect  to  such  decision. 
In  case  the  Contractor  shall  fail  so  to  do,  or 
to  pay  to  any  employee  or  employees  for  any 
services  performed  or  for  any  hours  of  labour, 
wages  according  to  the  rates  fixed  therefor  by 
the  Minister  of  Labour,  the  Minister  of  Labour 
may  authorize  and  direct  the  Minister  to  pay 
any  such  wages  at  the  rates  so  fixed  and  to 
deduct  the  amount  thereof  from  any  moneys 
owing  by  the  Government  to  the  Contractor 
and  any  such  payment  shall  for  all  purposes 
as  between  the  Contractor  and  the  Government 
be  deemed  and  taken  to  be  payment  to  the 
Contractor,  and  the  Contractor  shall  be  bound 
in  every  particular  by  any  such  authority, 
direction  and  payment  as  aforesaid.  The 
powers  of  the  Minister  of  Labour  hereunder 
shall  not  be  exercised  as  to  any  employee  or 
employees  where  it  is  established  to  his  satisfac- 
tion that  an  agreement  in  writing  exists  and 
is  in  effect  between  the  Contractor  and  the 
class  of  employees  to  which  such  employee  or 
employees  belong  or  the  authorized^  representa- 
tives of  such  class  of  employees  fixing  rates  of 
wages,  overtime  conditions  and  hours  of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or  fre- 
quented by  the  workmen,  the  Fair  Wages 
Clause  or  Schedule  inserted  in  his  contract  tor 
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the  protection  of  the  workmen  employed,  also 
any  decision  of  the  Minister  of  Labour  under 
the  preceding  paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  and  the  books  or  documents  con- 
taining such  record  shall  be  open  for  inspection 
by  the  Fair  Wage  Officers  of  the  Government 
at  any  time  it  may  be  expedient  to  the  Min- 
ister of  Labour  to  have  the  same  inspected. 

4.  The  Contractor  shall  not  be  entitled  to  pay- 
ment of  any  money  which  would  otherwise  be 
payable  under  the  terms  of  the  contract  in  re- 
spect of  work  and  labour  performed  in  the  ex- 
ecution of  the  contract  unless  and  until  he  shall 
have  filed  with  the  Minister  in  support  of  his 
claim  for  payment  a  statement  attested  by 
statutory  declaration,  showing  (1)  the  rates  of 
wages  and  hours  of  labour  of  the  various  classes 
of  workmen  employed  in  the  execution  of  the 
contract;  (2)  whether  any  wages  in  respect  of 
the  said  work  and  labour  remain  in  arrears; 
(3)  that  all  the  labour  conditions  of  the  con- 
tract have  been  duly  complied  with;  or,  in  the 
event  of  notice  from  the  Minister  of  Labour  of 
claims  for  wages,  until  the  same  are  adjusted. 
The  Contractor  shall  also  from  time  to  time 
furnish  the  Minister  such  further  detailed  in- 
formation and  evidence  as  the  Minister  may 
deem  necessary  in  order  to  satisfy  him  that  the 
conditions  herein  contained  to  secure  the  pay- 
ment of  fair  wages  have  been  complied  with, 
and  that  the  workmen  so  employed  as  aforesaid 
upon  the  portion  of  the  work  in  respect  of  which 
payment  is   demanded  have  been  paid   in  full. 

5.  In  the  event  of  default  being  made  in  pay- 
ment of  any  money  owing  in  respect  of  wages 
of  any  workmen  employed  on  the  said  work  and 
if  a  claim  therefor  is  filed  in  the  office  of  the 
Minister  and  proof  thereof  satisfactory  to  the 
Minister  is  furnished,  the  said  Minister  may 
pay  such  claim  out  of  the  moneys  at  any  time 
payable  by  His  Majesty  under  said  contract 
and  the  amounts  so  paid  shall  be  deemed  pay- 
ments to  the   Contractor. 

6.  These  conditions  shall  extend  and  apply 
to  moneys  payable  for  the  use  or  hire  of  horses 
or  teams,  and  the  persons  entitled  to  payments 
for  the  use  or  hire  of  horses  or  teams  shall  have 
the  like  rights  in  respect  of  moneys  so  owing 
them  as  if  such  moneys  were  payable  to  them 

7.  With  a  view  to  the  avoidance  of  any  abuses 
which  might  arise  from  the  sub-letting  of  con- 
tracts it  shall  be  understood  that  sub-letting 
other  than  such  as  may  be  customary  in  the 
trades  concerned  is  prohibited  unless  the  ap- 
proval of  the  Minister  is  obtained;  sub-con- 
tractors shall  be  bound  in  all  cases  to  conform 
to  the  conditions  of  the  main  contract,  and 
the  main  Contractor  shall  be  held  responsible 
for  strict  adherence  to  all  contract  conditions 
on  the  part  of  sub-contractor;  the  contract  shall 
not,  nor  shall  any  portion  thereof  be  transferred 
without  the  written  permission  of  the  Minister; 
no  portion  of  the  work  to  be  performed  shall 
be  done  at  the  homes  of  the  workmen. 

8.  All  workmen  employed  upon  the  work  com- 
prehended in  and  to  be  executed  pursuant  to 
the  said  contract  shall  be  residents  of  Canada, 


unless  the  Minister  is  of  opinion  that  Canadian 
labour  is  not  available  or  that  other  special 
circumstances  exist  which  render  it  contrary  to 
the   public    interest    to    enforce    this    provision. 

Department  of  Railways  and  Canals 

Manufacture,  delivery  and  erection  of  the 
entire  superstructure,  including  the  approach 
spans,  of  the  Double  Leaf  Rolling  Lift  Bas- 
cule Bridge  at  the  Queenston  Road  over  the 
Welland  Ship  Canal,  known  as  Bridge  No.  4. 
Name  of  contractor,  the  Hamilton  Bridge 
Works  Company  Limited,  of  the  city  of  Ham- 
ilton, county  of  Wentworth,  Ont.  Date  of 
contract,  December  31,  1926.  Amount  of  con- 
tract, schedule  rates. 

Concrete  substructure,  the  steel  framework 
and  the  concrete  smoke  ducts  of  a  train  shed, 
in  the  city  of  Saint  John,  New  Brunswick,  as 
per  plans  and  specifications  thereto  affixed. 
Name  of  contractor,  Standard  Construction 
Company  Limited,  of  the  city  of  Halifax, 
Nova  Scotia.  Date  of  contract,  January  10, 
1927.     Amount  of  contract,  schedule  rates. 

Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  January,  1927,  for  supplies  ordered 
by  the  Post  Office  Department,  under  con- 
tracts which  are  subject  to  the  Fair  Wages 
policy: — 


Nature  of  Orders 

Amount 
of  Orders 

Makingmetal  dating  stamps  and  type,  also  other 

$       eta. 
$         79 4  15 

Making'and  repairing  rubber  stamps,  daters,  etc. 
Making    up&and     supplying     letter     carriers' 

137  44 

12,970  04 

326  89 

1,028  15 

443  72 

519  80 

380  25 

A  new  schedule  under  the  Boilers'  Act  of 
Alberta  fixes  the  fees  for  engineers'  and  fire- 
men's certificates  as  follows:  for  engineers' 
first  and  second-class  certificates,  $10;  for  en- 
gineers' third-class,  final  traction  and  provi- 
sional certificates  and  for  firemen's  final  cer- 
tificate, $5;  for  a  permit,  $7.50;  for  engineers' 
annual  re-registration,  $1. 


A  contributory  pension  scheme  for  the  po- 
lice department  is  under  consideration  of  the 
authorities  at  Saskatoon,  Saskatchewan.  The 
pensions  would  follow  a  plan  similar  to  that 
for  the  city  firemen,  described  in  the  Laboub 
Gazette,  May,  1924  (page  392). 
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PRICES,   RETAIL   AND   WHOLESALE,    IN    CANADA,    JANUARY,    1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 

HTHE  movement  in  prices  during  the  month 
■*■  was  slight,  the  weekly  family  budget  in 
terms  of  retail  prices  being  somewhat  higher, 
due  chiefly  to  seasonal  changes,  while  the  Do- 
minion Bureau  of  Statistics  index  number  of 
wholesale  prices  was  practically  unchanged. 


In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods  for  an  average 
family  of  five,  in  terms  of  the  average  retail 
prices  in  some  sixty  cities,  was  $11. 37  for 
January,  as  compared  with  $11.18  for  Decem- 
ber, 1926;  $11.63  for  January,  1926;  $10.77  for 
January,  1925;  $10.78  for  January,  1924; 
$10.52  for  January,  1923;  $11.03  for  January, 
1922;  $14.48  for  January,  1921;  $16.92  for 
June,  1920  (the  peak) ;  $15.30  for  January, 
1920;  $12.42  for  January,  1918;  and  $7.73  for 
January,  1914.  The  prices  of  butter  showed  a 
substantial  seasonal  advance,  while  less  im- 
portant advances,  also  mainly  seasonal,  oc- 
curred in  the  prices  of  eggs,  milk,  cheese, 
beef,  fresh  and  salt  pork,  rolled  oats,  evapor- 
ated apples  and  sugar.  Prices  of  bacon,  lard, 
and  prunes  were  slightly  lower.  Including  the 
cost  of  fuel  and  rent  with  that  of  foods  the 
total  budget  averaged  $21.59  at  the  beginning 
of  January,  as  compared  with  $21.41  for  De- 
cember, 1926;  $21.96  for  January,  1926;  $21.09 
for  January,  1925;  $21.23  for  January,  1924; 
$21.13  for  January,  1923;  $21.52  for  January, 
1922;  $25.30  for  January,  1921;  $26.92  for 
July,  1920  (the  peak);  $24.15  for  January, 
1920;  $19.80  for  January,  1918;  and  $14.49  for 
January,  1914.  Fuel  and  rent  were  practic- 
ally unchanged. 

In  wholesale  prices  the  index  number  calcu- 
lated by  the  Dominion  Bureau  of  Statistics, 
based  upon  the  average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  accord- 
ing to  the  commercial  importance  of  the  corn- 
modi  ies,  was  practically  unchanged  at  150.6 
for  January,  as  compared  with  150.5  for  De- 
cember, 1926;  163.8  for  January,  1926;  165.5 
for  January,  1925;  156.9  for  January,  1924; 
151.4  for  January,  1923;  151.7  for  January, 
1922;  200.6  for  January,  1921;  256.7  for  May, 
1920  (the  peak);  233.4  for  January,  1920; 
206.1  for  January,  1919;  and  191.7  for  Janu- 
ary, 1918.  Forty  prices  quotations  were  higher, 
forty-three  were  lower  and  one  hundred  and 
fifty-three  were  unchanged. 

In  the  grouping  according  to  chief  com- 
ponent materials  three  of  the  eight  main 
groups  advanced,  while  five  were  lower. 
Higher  prices  for  grains,  flour  and  milled  pro- 
ducts caused  an  advance  in  the  vegetables 
and  their  products  group.  The  animals  and 
34583—7 


their  products  group  was  higher,  because  of 
increases  in  the  prices  of  live  stock,  butter 
and  milk,  which  more  than  offset  declines  in 
the  prices  of  eggs  and  furs.  The  fibres,  tex- 
tiles and  textile  products  group  also  ad- 
vanced, due  to  higher  prices  for  raw  cotton 
and  manila  rope,  which  more  than  offset  the 
lower  prices  for  silk  and  wool.  The  groups' 
Which  declined  were:  the  iron  '  and  its  pro- 
ducts, mainly  because  of  declines  in  the  prices 
of  steel  sheets  and  wire;  the  non-ferrous 
metals,  due  to  decreased  prices  for  copper, 
lead,  tin  and  antimony,  which  more  than  off- 
set advances  in  the  prices  of  silver  and  spel- 
ter; the  chemicals  and  allied  products,  due 
to  declines  in  the  prices  of  sulphuric  acid  and 
glycerine;  the  wood,  wood  products  and 
paper,  and  the  non-metallic  minerals  and 
their  products. 

In  the  grouping  according  to  purpose,  con- 
sumers' goods  were  practically  unchanged, 
while  producers'  goods  were  slightly  higher. 
In  the  former  group  higher  prices  for  flour 
and  other  milled  products,  milk,  butter  and 
cheese  were  offset  by  declines  in  the  prices  of 
potatoes,  eggs,  sugar  and  tea.  In  producers' 
goods,  materials  for  the  textile  and  clothing 
industries,  for  the  leather  industry,  for  the 
meat  packing  industries,  and  for  the  milling 
industries  advanced,  while  prices  of  materials 
for  the  fur  industry,  for  the  metal  working 
industries,  for  the  chemical  using  industries, 
as  well  as  miscellaneous  producers'  materials, 
declined. 

In  the  grouping  according  to  origin,  raw  or 
partly  manufactured  goods  advanced  slightly, 
lower  prices  for  potatoes,  sugar,  tea,  wool, 
silk  and  non-ferrous  metals  being  more  than 
offset  by  higher  prices  for  grains,  live  stock, 
milk,  eggs,  cotton  and  jute.  Fully  or  chiefly 
manufactured  goods  also  advanced  slightly, 
due  mainly  to  higher  prices  for  flour,  butter 
and  cheese.  Domestic  farm  products  were 
slightly  higher,  while  articles  of  marine  origin, 
of  forest  origin,  and  of  mineral  origin  were 
slightly  lower. 

Professor  Michell's  index  number  of  forty 
articles,  with  prices  during  1900  to  1909  as 
100,  was  slightly  higher  for  January  at  170.8, 
as  compared  with  170.1  for  December,  1926; 
181.3  for  January,  1926;  265.1  for  January, 
1920;  and  117.3  for  January,  1914.  The  index 
of  twenty  foodstuffs  declined  from  188.1  for 
December,  1926,  to  187.7  for  January;  that 
for  manufacturers'  goods,  however,  advanced 
from  152.1  for  December,  1926,  to  153.4  for 
January. 
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EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being  un- 
weighted, however,  for  the  period  1890  to  1913 
and  has  been  calculated  by  months  from  1919 
to  date  for  all  groupings  and  from  1913  to  date 
for  the  principal  grouping.  Summary  tables  of 
the  Bureau's  index  number  may  be  found  in 
the  supplement  to  the  Labour  Gazette  for 
January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  January  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
of  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices  for 
uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 


1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  %  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adapted  as 
affording  a  liberal  supply  for  the  healthy  family 
of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 

INDEX  NUMBER  OF  CHANGES  IN  THE 
COST  OF  LIVING 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
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the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  workingmen's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries,  page 
9,  and  the  table  is  reproduced  here  with 
figures  for  January,  1927,  added.  As  stated  in 
the  above  mentioned  supplement  the  figures 
in  the  food  group  in  the  family  budget  are 
still  used  to  show  the  changes  in  food  prices 
but  in  the  other  groups  the  percentage  changes 
in  •  the  prices  of  each  article  have  been 
weighted  according  to  workingmen's  average 
family  consumption,  and  in  the  fuel  and 
light  group,  gas  and  electricity  have  been 
included. 


CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 
FROM  1913  TO  1926* 


(Average  prices  in  1913  =  100) 


Fuel 

— 

Food 

and 

Rent 

Cloth- 

Sun- 

All 

Light 

ing 

dries 

Items* 

June  1914.... 

102 

99 

97 

100 

100 

100 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

June  1915.... 

106 

95 

94 

109 

105 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

June  1916.... 

116 

96 

95 

125 

116 

112 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

June  1917.... 

162 

120 

102 

147 

128 

138 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

June  1918.... 

174 

132 

109 

171 

143 

152 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

June  1919.... 

187 

139 

119 

197 

157 

166 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

June  1920.... 

231 

167 

137 

251 

170 

200 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

June  1921.... 

152 

179 

149 

193 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

June  1922.... 

139 

167 

154 

165 

176 

156 

Dec.  1922.... 

142 

176 

155 

162 

176 

158 

June  1923.... 

139 

169 

158 

163 

175 

157 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

June  1924 

134 

163 

158 

160 

173 

153 

Dec.  1924.... 

144 

161 

158 

159 

171 

156 

June  1925.... 

142 

159 

158 

160 

170 

155 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

June  1926 

151 

161 

156 

157 

168 

157 

Dec.  1926.... 

152 

162 

156 

157 

167 

157 

Jan.  1927.... 

155 

161 

156 

157 

167 

158 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%:  Fuel  8%;  Rent 
18*%;  Clothing  18|%;  Sundries  20%. 

Cost  of  Electric  Current  and   Gas   for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;  1910,  118.1;  1911,  113.4;  1912,  109.1; 
1913,  100.0;  1914,  96.5;  1915,90.8;  1916,87.6; 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921,  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2; 
1925,  75.6;   1926,  75.6. 

34583-7$ 


The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1925.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;  1924,  71.5; 
1925,  69.1.  This  index  number  is  weighted 
according  to  consumption  in  each  city.  When 
the  above  index  number,  1900-1925,  is 
weighted  according  to  population  in  each  city 
covered  for  the  years  1923,  1924  and  1925,  the 
figures  are  substantially  the  same  as  those 
recently  issued  by  the  Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1925  issued  by  the  Dominion 
Bureau  of  Statistics:  Manufactured  gas,  1913, 
100;  1914,  98.2;  1915,  98.0;  1916,  96.2;  1917, 
100.8;  1918,  107.5;  1919,  111.4;  1920,  125.6; 
1921,  144.4;  1922,  141.4;  1923,  136.2;  1924, 
135.1;  1925,  132.0.  Natural  gas,  1913,  100; 
1914,  102.3;  1915,  105.0;  1916,  105.0;  1917, 
108.2;  1918,  104.8;  1919,  114.0;  1920,  126.2; 
1921,  135.1;  1922,  158.9;  1923,  158,6;  1924, 
156.8;  1925,  175.3.  For  the  years  1900  to  1913 
two  index  numbers  of  gas  costs,  calculated 
for  the  Cost  of  Living  Inquiry  in  1914-1915, 
have  been  averaged  and  converted  to  the  base 
of  1913  as  100,  as  follows:  1900,  125.8;  1901, 
125.8;  1902,  125.8;  1903,  125.2;  1904,  123.9; 
1905,  120.1;  1906,  107.5;  1907,  108.8;  1908, 
106.9;  1909,  105.7;  1910,  103.8;  1911,  99.4; 
1912,  100.6;   1913,  100.0. 

Retail    Prices 

Prices  of  beef,  which  had  averaged  lower 
each  month  from  July  to  December,  1926, 
were  somewhat  higher  in  January,  1927,  sir- 
loin steak  averaging  28.7  cents  per  pound,  as 
compared  with  28.4  cents  in  December; 
round  steak  23.4  cents  in  January  and  23.2 
cents  in  December;  shoulder  roast  15.9  cents 
in  January  and  15.6  cents  in  December;  and 
stewing  beef  12.3  cents  in  January  and  12.1 
cents  in  December.  Veal  and  mutton  showed 
little  change.  Both  fresh  and  salt  pork  were 
slightly  higher,  fresh  averaging  28.8  cents  per 
pound  and  salt  averaging  27.4  cents  per 
poimd.  Bacon  declined  from  an  average  of 
42.6  cents  per  pound  in  December  to  41.8 
cents  in  January,  declines  in  some  localities 
being  more  than  offset  by  advances  in  others. 
Ham  showed  little  change,  averaging  63.1 
cents  per  pound.  In  fresh  fish,  halibut  and 
age  of  23.6  cents  per  pound  in  December  to 
whitefish  averaged  slightly  higher.  Lard  con- 
tinued to  decline,  being  down  from  an  aver- 
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23.2  cents  in  January.  Somewhat  lower  prices 
were  reported  from  most  localities. 

The  seasonal  advance  in  the  price  of  eggs 
continued,  fresh  averaging  66.5  cents  per 
dozen  in  January,  as  compared  with  64.9 
cents  in  December,  and  56.1  cents  in  Novem- 
ber; and  cooking  averaging  52.7  cents  per 
dozen  in  January,  50.8  cents  in  December, 
and  48.2  cents  in  November.  Higher  prices 
for  milk  were  reported  from  Montreal,  Hull, 
Ottawa,  Kitchener,  London,  Brandon  and 
Prince  Albert.  Prices  of  butter  were  substan- 
tially higher,  increases  being  reported  from 
practically  all  localities.  Dairy  butter  was  up 
from  an  average  of  39.5  cents  per  pound  in 
December  to  43  cents  in  January,  and  cream- 
ery from  43.2  cents  per  pound  in  December 
to  47.9  cents  in  January.  Cheese  was  slightly 
higher,  averaging  30.5  cents  per  pound. 

No  changes  were  reported  in  the  prices  of 
bread.  Soda  biscuits  advanced  from  an  aver- 
age of  18.3  cents  per  pound  in  December  to 
18.6  cents  in  January.  Flour  was  unchanged 
in  the  average,  slightly  higher  prices  in  some 
localities  being  offset  by  declines  in  others. 
Canned  vegetables  showed  little  change. 
Onions  were  up  from  an  average  of  4.7  cents 
per  pound  in  December  to  4.9  cents  in  Janu- 
ary. Potatoes  were  practically  unchanged  at 
an  average  price  of  $2.04  per  ninety  pounds. 
Evaporated  apples  averaged  slightly  higher  at 
20.2  cents  per  pound,  while  prunes  declined 
somewhat  at  an  average  of  15.4  cents  per 
pound.  Raisins  and  currants  showed  little 
change.  Sugar  showed  a  general  advance, 
granulated  averaging  8.4  cents  per  pound  in 
January,  as  compared  with  8.1  cents  in  De- 
cember and  7.9  cents  during  the  remainder 
of  1926;  and  yellow  averaging  7.9  cents  per 
pound  in  January,  7.7  cents  in  December, 
1926,  and  7.5  cents  during  the  remainder  of 
the  year.  Coffee  rose  from  an  average  price 
of  61.1  cents  per  pound  in  December  to  61.5 
cents  in  January.  Somewhat  higher  prices 
were  reported  from  nearly  all  localities.  An- 
thracite coal  was  practically  unchanged  in  the 
average  at  $16.85  per  ton.  Bituminous  coal 
was  down  from  an  average  of  $10.46  per  ton 
in  December  to  $10.33  in  January.  Lower 
prices  were  reported  from  Kingston,  Windsor, 
Sarnia,  Vancouver  and  Prince  Rupert.  Coke 
was  slightly  lower  in  the  average  at  $11.38 
per  ton.     No  changes  were  reported  in  rent. 

Wholesale   Prices 

The  following  is  a  summary  of  a  statement 
on  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 

Grain  prices,  for  the  most  part,  moved  to 
higher  levels  during  January,  No.  1  Manitoba 
Northern  cash  wheat,  Fort  William  and  Port 
Arthur  basis,  averaging  $1.36i  per  bushel,  as 


compared  with  $1.33!  in  December.  The  low 
price  during  the  month  was  $1.32|  per  bushel 
reached  on  the  8th  and  the  high  $1.40i  on  the 
24th.  The  report  that  the  Argentine  govern- 
ment would  seek  to  stabilize  prices  by  buy- 
ing a  large  quantity  of  wheat  was  said  to  be 
the  reason  for  the  higher  prices.  Coarse 
grains  in  general  followed  the  movement  in 
wheat.  Western  barley  rose  from  63!  cents 
per  bushel  to  67|  cents;  western  oats  from 
56  cents  per  bushel  to  581  cents;  Ontario  oats 
from  51!  cents  per  bushel  to  56  cents;  and 
rye  from  91£  cents  per  bushel  to  95^  cents. 

Flour  was  slightly  higher,  in  sympathy  with 
the  higher  prices  for  wheat,  advancing  at  To- 
ronto from  $7.93  per  barrel  to  $7.95i  Rolled 
oats  rose  from  $3.35  per  ninety-pound  sack 
to  $3.45.  Shorts  at  Toronto  advanced  from 
$33.05  per  ton  to  $34.25.  Raw  sugar  declined 
from  $4.71  per  hundred  to  $4.55,  and  granu- 
lated from  $6.51  per  hundred  to  $6.41.  Pota- 
toes at  Montreal  were  $1.45  per  bag,  as  com- 
pared with  $1.47  in  December.  At  Toronto 
the  price  fell  from  $1.74  per  bag  to  $1.57!. 
Rubber  again  declined,  Ceylon  falling  from  38 
cents  per  pound  to  37^  cents.  Baled  hay  ad- 
vanced from  $17  per  ton  to  $17.50,  while 
straw  was  lower  at  $10.16  per  ton.  Western 
cattle  at  Winnipeg  advanced  from  $6.05  per 
hundred  pounds  to  $6.69,  and  choice  steers  at 
Toronto  from  $6.66  per  hundred  pounds  to 
$7.21.  Hogs  at  Toronto  advanced  from  $11.19 
per  hundred  pounds  to  $11.62,  and  choice 
sheep  from  $6.40  per  hundred  pounds  to 
$6.62!.  The  producers'  price  of  milk  at 
Montreal  advanced  from  25  cents  per  gallon 
to  29  cents.  Finest  creamery  butter  at  Mont- 
real rose  from  42  cents  per  pound  to  43  cents, 
and  creamery  prints  at  Toronto  from  43  cents 
per  pound  to  47  cents.  Cheese  advanced  1 
cent  per  pound  to  26  cents.  Fresh  eggs  de- 
clined from  68-70  cents  per  dozen  to  60-63 
cents,  while  storage  eggs  were  higher,  due,  it 
was  said,  to  the  duty  recently  imposed  upon 
foreign  supplies,  the  price  at  Toronto  rising 
from  42  cents  per  dozen  to  46-48  cents.  Raw 
cotton  at  New  York  advanced  from  12|  cents 
per  pound  to  13!  cents.  Raw  silk  fell  from  an 
average  of  $5.85  per  pound  to  $5.60,  and  wool 
from  27  cents  per  pound  to  25-26  cents.  Man- 
ila rope  advanced  1  cent  per  pound  to  27 
cents.  Non-ferrous  metals  were  mostly  lower, 
electrolytic  copper  being  down  from  $15.45 
per  cwt.  to  $14.95;  copper  sheets  from  2U 
cents  per  pound  to  20f  cents;  lead  from  $7.80 
per  cwt.  to  $7.65;  and  tin  from  67|  cents  per 
pound  to  67|  cents.  Silver  and  zinc  advanced, 
the  former  from  53^  cents  per  ounce  to  55$ 
cents  and  the  latter  from  $8.60  per  cwt.  to  $9. 
Lime  was  down  from  $7.50  per  ton  to  $7.  Sul- 
phuric acid  declined  from  $2.25  per  cwt.  to  $2. 
Glycerine  was  also  lower  at  28  cents  per 
pound. 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  REMT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

Jan. 
1914 

Jan. 
1916 

Jan. 
1917 

Jan. 
1918 

Jan. 
1919 

Jan. 
1920 

Jan. 
1921 

Jan. 
1922 

Jan. 
1923 

Jan. 

1924 

Jan. 
1925 

Jan. 
1926 

c. 

56-4 
30-6 
18-5 
28-9 
28-5 
53-8 
41-4 
49-8 
62-8 
50-1 
73-8 
92-0 
50-7 
§33-4 
§33-4 
115-5 
§54-0 
29-0 
§22-0 
16-0 
20-3 
15-7 
31-6 
15-0 
§17-9 
§17-9 
15-1 
88-0 
1-0 

Dec. 

1926 

c. 

56-8 

31-2 

19-8 

28-6 

28-7 

54-2 

42-6 

47-2 

64-9 

50-8 

72-6 

79-0 

43-2 

§30-4 

§30-4 

114-0 

§52-0 

30-0 

§21-6 

16-2 

20-0 

15-6 

32-4 

15-4 

§18-0 

§18-0 

15-3 

68-0 

1-0 

Jan. 
1927 

Beef,  sirloin. . . . 
Beef,  shoulder.. 
Veal,  shoulder.. 

Mutton,  leg 

Pork,  leg 

Pork,  salt 

Bacon,  breakft. 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage... 
Milk 

2  lbs. 
2  " 
1    " 
1    " 

1  " 

2  " 

1  " 

2  " 

1  doz 

1  " 
6  qts 

2  lbs. 
1  " 

1   " 

1  " 
15  " 
10  " 

5  « 

2  " 
2  « 
1   " 

1  " 
4  " 

2  " 
i  " 

i ;; 

2  pks 
Ipt. 

c. 

27-2 

19-6 

10-0 

11-8 

12-2 

21-8 

15-4 

26-2 

25-7 

20-2 

36-6 

44-2 

25-5 

16-1 

14-6 

55-5 

25-0 

18-0 

10-4 

8-6 

9-9 

11-5 

21-6 

10-0 

8-2 

8-7 

8-6 

24-1 

•7 

c. 

30-4 

24-6 

11-3 

12-2 

13-1 

25-0 

17-8 

28-2 

30-0 

23-4 

39-6 

49-4 

27-7 

17-6 

15-7 

58-5 

28-0 

19-5 

10-6 

9-4 

7-7 

9-6 

22-0 

9-8 

8-3 

8-7 

8-8 

28-0 

•7 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 
24-5 
40-6 
33-3 
28-4 
48-0 
52-0 
31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 
10-8 
11-5 
9-9 
24-0 
10-3 
8-7 
9-1 
8-9 
30-3 
•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 
24-7 
38-4 
33-7 
28-1 
51-6 
58-0 
33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 
12-4 
12-0 
11-9 
23-6 
11-0 
8-9 
9-3 
9-4 
36-0 
•8 

c. 

46-4 
32-6 
16-6 
20-9 
20-6 
36-2 
24-8 
37-2 
45-5 
33-4 
55-2 
61-0 
35-9 
21-3 
19-6 
64-2 
320 
21-5 
12-0 
11-8 
12-4 
12-2 
22-8 
10-2 
9-1 
9-3 
9-5 
37-5 
•8 

c. 

47-2 
32-4 
17-8 
21-1 
19-9 
360 
26-7 
36-6 
46-4 
36-1 
52-2 
66-6 
38-1 
24-4 
22-4 
66-0 
37-0 
24-0 
12-0 
17-2 
12-5 
12-7 
31-2 
14-4 

9-7 
10-0 

9-8 

47-0 

•8 

c. 

52-8 
34-8 
20-3 
24-8 
24-6 
44-8 
31-2 
48-6 
56-9 
45-3 
59-4 
88-4 
48-9 
30-5 
28-8 
91-5 
53  0 
27-0 
13-6 
24-4 
14-6 
13-6 
36-8 
17-0 
10-1 
10-1 
9-9 
64-7 
•8 

c. 

63-8 
45-0 
25-3 
31-2 
33-1 
62-6 
44-8 
66-6 
63-3 
51-2 
71-4 
93-8 
51-2 
33-3 
30-4 
114-0 
65-0 
35-0 
19-6 
33-4 
19-7 
17-3 
42-8 
19-8 
12-5 
12-1 
10-1 
72-7 
•8 

c. 

73-6 
51-6 
27-7 
34-9 
36-9 
70-8 
51-0 
73-8 
73-6 
62-5 
82-8 

106-0 
59-1 
35-7 
33-9 

1200 
69-0 
40-0 
25-2 
30-2 
22-7 
19-6 
49-2 
22-4 
15-9 
15-3 
11-8 
62-3 
•9 

c. 

71-4 
46-4 
25-7 
32-3 
36-5 
69-6 
52-4 
77-6 
86-6 
69-5 
90-6 

135-2 
74-8 
40-9 
38-1 

120-5 
74-0 
40-0 
30-4 
23-2 
26-2 
25-7 
62-0 
28-6 
16-0 
16-7 
14-7 

103-0 
•9 

c. 

71-0 
44-6 
26-9 
30-8 
36-0 
71-4 
58-4 
67-8 
85-2 
75-7 
93-0 

113-4 
63-6 
39-2 
37-5 

132-0 
68-0 
36-0 
28-2 
21-6 
24-9 
25-3 
51-2 
24-6 
14-5 
15-7 
14-8 
75-5 
•9 

c. 

54-6 
30-4 
18-9 
25-6 
26-7 
520 
39-8 
43-4 
71-2 
58-7 
79-8 
83-4 
48-6 
32-6 
29-3 
105-0 
48-0 
280 
19-6 
17-4 
22-0 
18-4 
36-8 
17-4 
13-5 
15-1 
13-6 
52-6 
1-0 

c. 

53-4 
29-0 
18-3 
27-2 
26-7 
51-6 
40-8 
45-6 
63-3 
46-6 
71-4 
81-0 
45-5 
§30-7 
§30-7 
100-5 
§44-0 
27-5 
§21-0 
17-0 
21-6 
19-0 
38-4 
18-2 
§14-9 
§14-9 
13-4 
39-0 
1-0 

c. 

54-0 

29-4 

18-6 

26-9 

24-1 

47-6 

37-0 

46-0 

61-3 

46-9 

74-4 

85-4 

48-2 

§33-2 

§33-2 

100-5 

§42-0 

27-5 

§20-8 

17-4 

18-6 

170 

48-4 

23-2 

§17-2 

§17-2 

13-4 

47-8 

1-0 

c. 

54-2 
28-4 
17-8 
27-6 
24-1 
46-8 
33-7 
46-6 
66-9 
51-9 
73-2 
79-4 
43-9 
§29-0 
§29-0 
112-5 
§55-0 
31-0 
§21-6 
16-4 
20-0 
15-3 
38-0 
18-0 
§17-6 
§17-6 
14-5 
46-4 
1-0 

c. 

57-4 
31-8 
19-9 
28-5 
28-8 
54-8 
41-8 
46-4 
66-5 
52-7 
73-2 

Butter,  dairy... 
Butter,  cream.  . 

Cheese.old 

Cheese,  new — 

86-0 
47-9 
§30-5 
§30-5 
114-0 

Flour,  family... 
Rolled  oat3 

52-0 
30-5 
§21-8 

Beans,  handpd.. 
Apples,  evapd . . 
Prunes,  med — 

Sugar,  gran 

Sugar,  yellow... 

Tea,  black 

Tea,  green 

Coffee 

16-2 
20-2 
15-4 
33-6 
15-8 
§18-0 
§18-0 
15-4 

Potatoes 

Vinegar 

68-0 
10 

All  Foods 

$ 

5-48 

$ 
5-96 

$ 
6-95 

$ 
7-34 

3 
7-73 

$ 
8-28 

$ 
10-27 

$ 
12-42 

3 
13-78 

15-30 

3 
14-48 

3 
11  03 

$ 
10-52 

$ 
10-78 

$ 
10-77 

$ 

11-63 

3 
1118 

$ 
11-37 

Starch,  laund  .. 

Jib. 

c. 

2-9 

c. 
3-0 

c. 
3-1 

c. 

3-2 

c. 
3-3 

c. 
3-2 

c. 
3-5 

c. 
4-6 

c. 
4-8 

c. 

4-7 

c. 

4-9 

c. 

4-2 

c. 

4-0 

c. 

4-1 

c. 

4-1 

c. 

4-1 

0. 

4-1 

c. 

4-1 

Coal,  anth 

Coal,  bitum 

Wood,  hard 

Wood,  soft 

Coal  oil 

}{t  ton 

M       it 

"cd. 
lgal. 

39-5 
31-1 
32-5 
22-6 
24-0 

45-2 
32-3 
35-3 
25-5 
24-5 

48-1 
35-0 
38-8 
29-4 
24-4 

55-0 
38-7 
42-5 
30-6 
23-7 

54-1 
37-1 
42-9 
32-1 
23-9 

53-2 
36-9 
41-6 
30-7 
23-0 

64-0 
47-7 
45-7 
32-7 
23-2 

72-4 
55-9 
63-7 
47-2 
25-8 

82-5 
63-4 
76-8 
56-5 
28-2 

87-8 
65-2 
80-6 
62-5 
31-0 

125-0 
92-1 
90-5 
69-0 
40-3 

109-6 
71-7 
80-2 
59-8 
31-7 

115-1 
74-0 
80-6 
59-4 
31-6 

111-5 

70-6 
79-0 
57-8 
30-1 

105-1 
65-0 
78-4 
57-5 
30-5 

114-7 
65-8 
76-9 
56-2 
30-1 

105-2 
65-4 
76-0 
55-8 
31-5 

105-3 
64-6 
75-9 
55-9 
31-7 

Fuel  and  light.. 

$ 
1-50 

% 
1-63 

$ 
1-76 

$ 
1-91 

$ 
1-90 

3 
1-85 

$ 
213 

$ 
2-65 

3 
307 

$ 
3-27 

S 
417 

$ 
3-53 

$ 
3  61 

$ 
3  - 19 

$ 
3-37 

$ 
3-44 

$ 
3-34 

$ 
3-33 

Rent 

J  mo. 

$ 
2-37 

$ 
2-89 

$ 
405 

$ 
4  75 

$ 
4-83 

3 
3-98 

3 
405 

3 
4-50 

$ 
4-83 

3 
5-54 

$ 
6-60 

$ 
6-92 

$ 
6-96 

3 
6-92 

% 
6-91 

S 
6-86 

$ 
6-85 

3 
6-85 

••Total 

$ 
9-37 

$ 

10-50 

$ 
13-79 

14  02 

$ 
11-49 

S 
14  14 

% 

16-49 

$ 
19-61 

$ 
21-73 

$ 
24  15 

$ 
25-30 

$ 
21-52 

$ 
21-13 

3 
21-23 

$ 
21  09 

$ 
21-96 

3 
21-41 

$ 
21  59 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Isld. . 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


3 

5-61 
4-81 
5-38 
515 
501 
5-85 
6-86 
6-02 
6-90 


3 

6-82 
5-81 
6-55 
5-33 
6-50 
7-46 
7-86 
8-00 
8-32 


3 
7-29 
6-34 
7-04 
6-87 
7-20 
7-87 
8-25 
8-38 
9-13 


3 

7-51 
6-80 
7-45 
7-27 
7-43 
8-21 
8-46 
8-76 
9-08 


$ 

8-30 
7-03 
8-29 
8-03 
8-23 
8-44 
8-47 
8-41 
8-71 


3 

10-16 
8-63 
9-92 
10-03 
10-35 
9-80 
10-44 
10-53 
10-64 


3 
12-45 
10-63 
12-33 
12-18 
12-51 
11-84 
12-18 
12-72 
12-69 


$ 

14-09 
12-25 
13-41 
13-19 
13-70 
13-50 
14-31 
13-84 
14-52 


s 

15-35 
13-42 
14-97 
14-67 
15-35 
16-09 
15-39 
15-88 
16-11 


3 

14-72 
13-18 
14-44 
13-76 
14-39 
13-94 
14-10 
14-77 
15-75 


3 

11-18 
9-78 
11-11 

10-63 
10-88 
10-87 
11-06 
10-94 
12-08 


3 

10-68 
9-44 
10-48 
10-24 
10-45 
10-16 
10-47 
10-26 
11-39 


$ 
11-12 
9-68 
11-13 
10-28 
10-67 
10-31 
10-50 
10-61 
11-80 


3 

10-85 
9-76 
10-94 
10-12 
10-60 
10-51 
10-91 
11-13 
11-89 


$ 
11-80 
10-77 
11-82 
11-23 
11-66 
10-83 
11-21 
11-31 
12-42 


3 
11-18 
10-21 
11-26 
10-37 
11-31 
10-51 
11-12 
11-07 
11-99 


$ 
11-34 
10-52 
11-42 
10-62 
11-48 
10-74 
11-47 
11-24 
12-12 


•The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  text.    tDecember  only.    §Kind  most  sold.     JFor  electric  light  see  text. 

••An  allowance  for  the  cost  of  clothing  and  sundries  would  increase  these  figures  by  about  50  per  cent;  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTIiNG 


Beef 

Veal,  shoulder, 
roast,  per  lb. 

.  Q. 

Ii 

"a  p 

Pork 

Bacon 

LOCALITY 

i 

Ii 

02  a 

S3 

u 

o  © 

II 

GO  "* 

Ii 

03   s! 

£2 

it 

£ofe 

«oft 

ii 

11 

Dominion  (average) 

cents 

28-7 
29-7 

31-6 
27-6 
23-7 
32-5 
33-3 

cents 

23-4 
250 

25-1 
25 

22-5 
24-2 
28-3 

cents 

21- 4 
21-6 

22-6 

19-6 

17 

25-6 

23-3 

cents 

15-9 
165 

17-7 

15-6 

14-3 

17 

17-7 

cents 

12-3 
13-2 
15 

11-9 
11-7 
14 
13-3 

cents 

19-9 

15  6 

15 

15-7 

15 

15-5 

16-7 

cents 

28-5 
24- 2 

26-2 

22-5 

25 

27-5 

20 

cents 

28-8 

28-2 

30-3 

29 

25 

29-2 

28-3 

cents 

274 
26-3 

27-8 

26-2 

23-8 

25-5 

25-6 

29 

26 

255 

25-8 

25-9 

25-4 

25 

251 

25-3 

26-1 

25 

23 

22-1 

25-3 

26-5 

26-6 

26-1 

27-7 

25-5 

25 

23-9 

26 

29 

27-3 

27-8 

29-5 

30-8 

27-8 

"'29-3' 
32-3 
30 

"26"' 
25 
26-8 
27-6 
27-3 
27-7 
30-5 
25 
25-8 
27 
29-3 
29 

27-8 
29-1 
27-8 
28-9 
27-8 
30 
27-9 
30 
30 
25 
26-6 
25-6 
28-3 
25 
25-5 
24 
25 
311 
31-5 
29 

28-6 
31-8 
31-5 
27-5 
35 
33-6 

cents 

418 
38-5 

40-6 
37-4 
36-7 
38-6 
39 

"'40-5' 
41  9 
41-8 
40-4 
40-5 
45 
39  0 
40-8 
41 
40 
40 
37 

cents 

46-2 
43-7 

44-7 

41-7 

41-1 

42-9 

42-5 

49 

43-5 

46-7 

47-1 

46 

43-6 

50 

42-4 

41 

47 

42-5 

45 

"'42-5' 

cents 
631 

Nova  Scotia  (average) 

1 — Sydney 

62-6 

62-4 

2 — New  Glasgow 

63-3 

3 — Amherst 

60 

4— Halifax 

62-8 

5 — Windsor 

62 

6— Truro 

65 

7— P.E.I.-Chariottetown- 
New  Brunswick  (average)... 

25 

30-9 

30 

35 

33-2 

25-4 

24-8 

23-9 

25 

31-5 

20 

22-5 

25 

21 

29-3 

25-2 

29-6 

28-6 

30-8 

27-4 

27-4 

31-5 

29-5 

25 

31-2 

31 

28-5 

31-7 

29-4 

31-2 

30 

28-1 

32 

30 

31-4 

28 

31 

28-3 

31-2 

27 

32-8 

32-5 

29-3 

30-5 

31 

26-8 

26 

24-4 

25-2 

23-6 

28-4 

27-7 

26-7 

26-3 

33 

25-4 

23-7 

30 

25-8 

22-5 

25 

31-6 

30 

32 

30-8 

30 

32-8 

31 

33-3 

33-1 

25 
24-3 

23-7 

25 

25-8 

22-5 

22-5 

23-5 

23-6 

27 

18 

20-6 

25 

20 

24-1 

21-1 

241 

22-2 

25-8 

21-1 

22-6 

26 

24-2 

21-7 

23-4 

25-7 

24-1 

25 

23-8 

24-7 

25 

24-5 

25-4 

25 

24-5 

22-6 

24-3 

22-7 

24-7 

22-5 

27-2 

24-8 

25 

25-5 

25-8 

21-4 

20-4 

18-8 

18-6 

18-9 

21-5 

19-5 

21-3 

21 

24-1 

19-7 

17-2 

25 

18-3 

17-8 

20 

24  5 

22 

25 

25 

24-2 

24-4 

23-1 

25 

26-9 

20-7 
20-8 

20 

22-1 

23-3 

17-7 

21-8 

20-6 

23-2 

28-2 

17 

19-2 

25 

15 

26-2 

22 

22-3 

20-6 

23-1 

21-2 

23 

23-2 

23-2 

20-2 

24-4 

24-7 

23-6 

25-8 

22-3 

22-7 

21-4 

20-6 

23-6 

19-5 

23-2 

20-6 

22 

22-1 

23-8 

20 

25 

22-8 

24-7 

20-5 

22 

19-5 

18-6 

18-4 

18-3 

18-5 

190 

17-7 

15-3 

19 

23-8 

171 

17 

20 

18 

15-4 

15-3 

22-5 

22 

22 

21-8 

20-5 

23-6 

22-3 

24 

23-7 

16-1 
17-2 

16-2 

17-5 

20-3 

14-7 

15-2 

15-5 

15 

19-1 

14 

14-5 

15 

15 

13-6 

15-3 

16-5 

15-3 

14-3 

15-8 

16 

17-7 

16 

16-9 

15-3 

18-2 

15-8 

18 

16-7 

17-2 

16-2 

17-7 

17-4 

16-9 

17-1 

16-2 

17-3 

15-2 

18-5 

17-2 

16-4 

17 

18 

14-5 

17-4 

15-8 

189 

IS  2 

12-3 

14 

14  4 

12-7 

13-7 

14-1 

17-2 

12  9 

14-6 

15 

11-6 

11 

12-1 

16-5 

15 

20 

18-8 

13-5 

14-2 

15-1 

18-7 

16-5 

13-5 
12-9 

12 

13-2 

14-8 

11-7 

111 

11-5 

10-6 

13-8 

9 

10-4 
12 
12 
10-6 

9-6 
12  8 
10-7 
11-7 
10-9 
12-2 
13-9 
14-3 
13-7 
13 

12-3 
12-2 
14-2 
12-6 
14-1 
14-2 
14-6 
13-4 
13-5 
11-7 
12-9 
12-8 
12-5 
14-8 
13-8 
12-5 
11-7 

9-7 
11-9 
121 
12-5 
12-8 
10  1 

9-9 
10-3 
10  4 
10-5 

9-3 

9-9 
11-9 

9-6 

7-6 
11-2 
10-3 

9-3 

9-8 
141 
10 

16-5 
14-8 
12-5 
14-8 
14 

18-5 
12 

18 
18-7 

"'l9-7' 
17-7 

"18-9 

18-9 

19 

19-7 

20 

21-6 

'"26"' 
15-6 
16-2 
220 
21-3 
16-5 
17-5 
22 
22-6 
22-5 
22-3 
23-3 
24-2 
23-6 
22-2 
23-5 
23-4 
22-2 
24-3 
19-6 
23-7 
21-5 
21 

24-6 
23-9 
23-7 
23-2 
25-7 
23-4 
21-5 
21-5 
20-8 
18-6 
16-9 
15  1 
14-2 
16-1 
15  8 
15-1 
15-3 
15-2 
17-7 
15- 4 
18-1 
16-5 
15-9 
14 

12-5 
22-3 
20 
22 
22-5 
21-6 
22-4 
25 

25-7 
19-4 

21-5 

24-8 

30 

24 

20 

25 

25-4 

27-2 

22-6 

27-3 

20-5 

26-2 

25 

20 

29-8 

30-4 

28-9 

27-6 

29-3 

24-4 

30 

31-7 

26-5 

28-3 

33-5 

33 

25 

25-2 

27-5 

30 

30 

32-5 

30 

25 

28-3 

26 

33-2 

32-2 

30 

22-3 

30 

25 

"-30" 
30-7 
33-7 
28-3 
26-6 
25-1 
28-1 
321 
32-6 
31-7 
30-6 
33-5 
29-8 
31-2 
32-5 
27-5 
27-6 
30 
351 

"■35" 
34-9 
32-2 
37-5 
35-2 

'"36" 

25 
28-6 

32-5 

30 

26-7 

25 

24-8 

24 

24 

29-5 

22 

22-1 

25 

22 

27-4 

27-3 

29  3 

28-7 

29-1 

27-4 

27-6 

30-5 

29-5 

27 

29-1 

30-7 

29-6 

29-5 

31-1 

31 

24-7 

28-5 

27-8 

29-5 

30 

29-6 

29-1 

28-6 

31-3 

25-7 

29-4 

34 

29-7 

32-5 

29-4 

29-7 

28-6 

26  2 

26-8 

25-5 

26-6 

26 

25 

26-7 

28-5 

27-7 

28-3 

29 

29-2 

27-1 

25 

34-8 

35 

35 

33-8 

34-5 

35 

31-7 

35 

38-4 

55 
61-2 

60-8 

9— St.  John 

65-6 

10 — Fredericton 

58-3 

11— Bathurst 

60 

Quebec  (average) 

63-3 

12— Quebec 

61-5 

13— Three  Rivers 

14 — Sherbrooke 

62-5 
65-8 

15— Sorel 

60 

16— St.  Hyacinthe 

60 

17— St.  John's 

68-3 

18— Thetford  Mines 

19— Montreal 

20— Hull 

38-3 

36-1 

39-9 

41-6 

39-5 

37-4 

44 

39-1 

42-7 

41 

42-4 

40-6 

39-4 

39-2 

38-6 

40-2 

38-8 

38-1 

38 

42-1 

39-5 

39-9 

40-4 

38-8 

39-4 

40-4 

35-3 

40-4 

40-8 

38-6 

38-6 

41-7 

39-5 

39-2 

37-6 

40-8 

47-2 

47-1 

49 

44-5 

48-3 

44  3 

47-5 

44-3 

43-6 

40 

46 

501 

46 

44 

53-7 

47-4 

50-8 

51-6 

52-6 

55 

40-4 
38-7 
43-9 

45-8 

42-6 

41-3 

47 

42-8 

46-4 

44 

46-2 

43-7 

42-6 

43-6 

42-3 

44.4 

43-3 

42-1 

41 

45-9 

43-9 

44 

43-8 

43-4 

45 

45 

40 

47-8 

43-6 

40 

431 

46-1 

44-8 

41-9 

42-5 

41-2 

53  2 

54-5 

52 

49-6 

56-7 

50-4 

52-1 

52-5 

46-9 

48 

52-6 

55-5 

52-5 

51 

59-6 

53-9 

53-7 

56-7 

56 

60-7 

67-3 
60-7 

Ontario  (average) 

63  1 

21— Ottawa 

63-5 

22— Brockville 

61-1 

23— Kingston 

57-5 

24— Belleville 

64-4 

25 — Peterborough 

63-7 

26— Oshawa 

63-3 

27— Orillia 

63 

28— Toronto 

63-1 

29— Niagara  Falls 

64-2 

30— St.  Catharines 

60-4 

31— Hamilton 

63-3 

32— Brantford 

64-5 

33— Gait 

63-3 

34— Guelph 

60-5 

35 — Kitchener 

59-5 

36— Woodstock 

37— Stratford 

62-1 
65 

38— London 

61-9 

39— St.  Thomas.... 

63-7 

40— Chatham 

66-2 

41 — Windsor 

62-3 

42— Sarnia 

66-8 

43 — Owen  Sound. . . 

60 

44— North  Bay,.. 

63 

45— Sudbury 

61 

46-Cobalt 

65-5 

47— Tim  m  ins 

65 

48— Sault  Ste.  Marie 

49— Port  Arthur. . 

63-7 
66-9 

50— Fort  William  . . 

65-8 

Manitoba  (average).. 

600 

51 — Winnipeg 

60 

52 — Brandon 

60 

Saskatchewan  (average) 

63 — Regina 

65-7 

69-3 

54— Prince  Albert 

60 

55 — Saskatoon... 

62-5 

56 — Moose  Jaw  . . 

71-1 

Alberta  (average)  .  . 

60-2 

57— Medicine  Hat. 

60-5 

58 — Drum  heller 

60 

69— Edmonton. . 

58-3 

60— Calgary 

60 

61 — Lethbridge 

62-1 

British  Columbia  (average). . 
62— Fernie 

66  5 
63-3 

63— Nelson 

63-3 

64-Trail.... 

B6-7 

65— New  Westminster 

66 — Vancouver. . . . 

06-9 

71 

67— Victoria 

65-6 

68—  Nanaimo 

09-2 

69— Prince  Rupert 

65-7 

b  Adjacent  localities  14c.  to  18c.  per  quart. 
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Fish 


*  S  Si 


30-7 
290 

30 


30-8 

25 
30 
35 
30 


35 
30 

31  4 
35 
38 


30 
30 
25 

30-35 
30-32 

35 

35 

35 

28 

33 

30 


30 

25 

30 

30 

28-8 

30 

35 
23-25 

30 

25 

28-8 

30 

30 

30 

27-5-30 

25-30 

30 

25 


£•=• 


cents 
21-4 


20- 


15 


25 


22  5 

25-30 

25 

20 

20 

20 

25 
18-20 

20 

25 

30 

25 

23 

20 

25 

20 

22 

25 


20 


16-5 


15-20 
18 


18-20 


h 


cents 
13-7 


9  5 

io'" 


10 
12-4 

10 

12-5 
10-20 
15 


10 
12-5 


16-0 


"E«i 

•as, 


cents 


CO  6 
530 


56-9 
60 
60 
55-60 
50 
590 
50 


67-4 


75 


80 


r*  2  ® 


cents 

207 
17-5 

16-9 

17-6 

17-3 

17-8 

17-4 

18 

18-6 

180 

17-9 

16-4 

19-1 

18-5 

20-5 

17-5 

22-5 

21-3 

25 


20 


19 

18-5 

20-2 

19-8 


22-3 

19-2 

25 

18-7 

21-5 

20 

23 

21-6 

19 

19-1 

19-4 

20-8 

22-5 

20 

18-7 

19-4 

19-2 

19-9 

20 

21-7 


17 

20 

19 

18-8 

20-4 

19-6 


21-2 
24-5 

23-3 

25 

24-5 

25 

231 

23-3 

25 

20-8 

24-5 

22 

22-9 

23-3 

25-8 

24-4 

20 

21-5 

22-9 

23-1 

22-5 


as  .s 


cents 

20-5 
17-7 

15-4 

19-6 

15 

16-7 

19-3 

20 

20-7 

18-7 

17-3 

17-8 

18-2 

21-5 

20-6 

22 

22-7 

18-8 

20 


22-1 
20-6 
20-2 


17-9 

17 

21-8 

18-4 

20-3 

22-6 

21 

19-1 

21-3 

22-6 

24 

22-5 

22 

19-3 

19-2 

20 

18-3 

23 

17-3 

17-1 

16-5 

17 

16 

23  1 

21-5 

23-7 

23 

24 

23-6 

28 

25 

22 

20 

20 

22 

23 

23 

23-5 

22 

18-9 

20 

22-5 

22-5 


oq  a. 


cents 


is 

aft 


cents 

23-2 
23-9 

22-6 

22-5 

23-4 

25-1 

26-3 

23-5 

24-1 

22-9 

22-6 

21 

23 

25 


24-2 

23-5 

22-2 

23 

22-3 

22-6 

23-5 

22 

23 

22 

22 

24 

20 

22 

22-9 

25 

24-5 

22-5 

24-1 

20-2 

21-9 

21-8 

22-7 

22-4 

20-7 


25 
23-2 
24-6 
23-6 
21  3 


20 

22 

23 

25 

21 

23 

24-8 

23-8 

25-6 

22-3 

24 

22 

25 

23-7 


2-! 


22-2 

22-5 

22-2 

26 

26-1 


Eggs 


<3  a 


bB  03    03    N 

0^7- +*  Si 

q<<  to  a 


cents 

66-5 
67-6 

71-7 

62-8 

69 

76-9 

60 

65 

57-6 

68-3 


64-6 

67-2 

73-1 

51-7 

68-9 

69-2 

66-7 

75-7 

63 

70 

62-9 

65 

70-8 

60 

75-8 


74-1 
66-3 
75-9 
61-9 
61-7 
66-9 
65-3 
62-2 


63-1 

62-5 

71-1 

66-6 

57-1 

66 

73-5 

65-8 

76-6 

69-6 

59-4 

63-1 


717 

73-4 
70 
72  7 

74 
71 
75 
71-1 


cents 

52-7 
55-2 

53-8 

52-8 

52-5 

59-5 

54 

58-3 

49 

56-3 

57-3 

56-5 

55-7 


51-5 

48-3 

51-4 

51-6 

48-1 

51 

65 

48 

51-4 

49-1 

51-9 

54 

54-4 

50-5 

52-2 

51-8 

51-1 

49-2 

49-9 

52-2 

52-3 

54-7 

49-8 

51-7 

54-8 

52 

52-5 


51 

54 

53 

55 

54 

54 

47-2 

48-9 

50 

50 

50 

50 

51 

51 

.'1 

50 

52 

55 

58 

54-3 

53-8 

56-7 

56-4 

51-8 


62-8 

59-9 

51-2 

50-3 

55 

47-8 

51-2 

45-8 

50-9 

50-5 


51-2 


cents 

12-2 
113 

12-14 

12-13 
9 
al3-3 

10 

10 

9-12" 

12  1 
10-12 
al3-5 

12 

12 

11-7 
12-14 

13 

12 

10 
9 

10 

12 

14 

12 

121 

12 

10 

10 


11 

13 

10-11-5 

al3-3 

12 

12 

13 
alO-5 
all-8 

12 

12 

10 

12 

11 

10 

12 

15 
al2 

12 

12 

15 

15 

14-3 

13 
al4-3 
al4-3 

12-3 

12 

12-5 

12-5 

13 

12 

12 

13 

12-4 

13 
al2-5 
al2-5 

12 

12 

14  0 
al2-5 

14-3 

15 
al2-9 
al2-9 
al4-3 
al3-3 
al6-7 


Butter 


°*  b  Si 


cents 


5 

5 
2 
7 

40-4 
43  5 
47-7 
43-6 
44-2 
38-5 
41-5 
38 
42 
42-4 


44-5 

38-5 

41-6 

43-7 

42-9 

42-5 

40 

40 

44-8 

40-3 

43 

42 

42-3 

41 


43-7 

46-7 

45-5 

46-5 

44-3 

41-7 

42-3 

43-1 

45-1 

45-8 

45-5 

45-6 

42-5 

40 

40 


41 

42-5 

40 

390 

40-2 

37-7 

38-4 

38-2 

37-1 

39-4 

38-7 

39-8 

40-5 


38-6 

40-6 

39-5 

48-1 

47-5 

47-5 

51-3 

45-6 

48-4 

50 

46-2 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 

1 

u 

C      «H 

s& 

go  *r) 

^3  « 
O 

£ 

1 

a 

!i 

pq 

M 

.a 
tn 

1 

■Ma 

da 

8*  . 

a  a  0 

a  .* 

O  g,0 

go 

h 

Eh    O 

+3 

u 

S  a 

si 

.2   GO 

K 

I. 

ag 

i-e 

•|| 

Canned  vegetables 

LOCALITY 

JO 

<n 

0  a 

1S 

B  S 
0  0. 

co  a 

CO    CD 

Ah 

co  a 

0  a 

O 

Dominion  (average) 

cents 

30-5 
301 

31-1 

29-6 

29 

31-1 

30-2 

29-3 

27-5 

301 

33-1 

29-1 

28-3 

30 

28-5 

30-6 

29-1 

27-4 

25-7 

25-1 

30-7 

28-1 

30-8 

29-3 

310 

31-7 

29-9 

28-5 

29-5 

28-9 

34-4 

30-4 

33-8 

33-4 

28-4 

34 

31-8 

32-5 

31-5 

30-1 

31-2 

30-2 

33 

30-3 

31-2 

30-1 

29-7 

29-4 

28-6 

31-2 

32 

32-7 

30-2 

30-4 

30-5 

31-2 

31-8 

30-5 

30  5 

29-2 

31-7 

29-2 

31-8 

30-8 

31-2 

33-3 

27-6 

33 

28-8 

31-8 

31-7 

30-8 

30 

31-7 

31-6 

31-9 

32-5 

34-5 

cents 

7-6 
7-9 

8 

8 

8 

7-3 

8-3 

8 

7-4 

8-7 

9-3 

8-7 

8-7 

8 

fit 

7-5 

6 

6-7 

6 

5 

5-3 

6-7 

5-3-8 

6-7-8 
7-3 

7-3-8 
6-7 
6-7 
6-3 
7-3 
7-3 
6-7 

7-3-8 
7-3 
7-3 

7-3-8 
7-3 
7-3 
7-3 
7-3 
7-3 
7-3 

7-3-8 
7-3 
6-7 
8 
6 

6-7 
5-8 
8 

8-1 
8-3 
8 

7-3 
7-3 
6-7 
7 

6-4 
80 
8 
8 
8 
8 

8-5 
7-4 
8-9 
8 

8-4 
10 
8-9 
8-3 
10 
9-3 
8 
8 

8-9 
8-9 
10 

cents 

18-6 
17-7 

18-2 

16-9 

17-5 

18-5 

18-2 

17 

19-1 

180 

18-2 

18-8 

17 

18 

180 

17-9 

17-7 

17-4 

18-2 

17-4 

18-4 

18-4 

17-9 

18-4 

181 

18-8 

17 

15-6 

18-1 

18 

17-2 

19-5 

18-5 

19-3 

18-4 

17-7 

17-8 

19-4 

18-3 

18-5 

17-7 

19-1 

18-6 

19-3 

18-2 

19 

18-5 

18-2 

16-2 

16-7 

18-5 

15-5 

19-5 

19 

17-6 

19-5 

19-5 

i^6 

'■'21'" 
18 
19-7 
18-9 
18-4 
19 

20-5 
18-2 
18-5 
20-9 
21-5 
18 

16-3 
23-7 
21-6 
22 

21-7 
22-5 

cents 

5-2 

5-8 

5-9 

5-5 

5-8 

5-7 

6-5 

5-5 

5-4 

5-5 

5:9 

5-2 

5-3 

5-6 

53 

5-2 

5-5 

5 

4-9 

4-9 

5-2 

5-6 

5-5 

5-7 

50 

5-8 

5-5 

5-5 

4-9 

4-7 

4-3 

4-6 

5 

5-3 

4-8 

4-6 

4-4 

4-9 

4-6 

4-3 

4-3 

4-7 

4-7 

4-7 

4-3 

4-8 

4-3 

4-5 

5-5 

5-6 

5-7 

5-6 

5-5 

5-6 

55 

5-3 

5-3 

5-3 

52 

5-2 

5 

5-2 

5-3 

5-6 

5-5 

5-7 

5-4 

5-7 

5-6 

5-5 

51 

55 

5-6 

5-3 

5-5 

5-4 

5-4 

5-8 

cents 

61 
6-5 

6-6 

6 

6-9 

6-6 

6-7 

6 

5-8 

60 

6-6 

5-4 

5-9 

6 

6-5 

6-3 

7-3 

6-1 

6-3 

6-5 

7-4 

6-9 

5-7 

6 

5-9 

6-3 

5-4 

5-2 

5-7 

5-6 

6-3 

6-1 

5-9 

5-7 

5-1 

5-9 

5-4 

5-8 

5-7 

5-5 

5-6 

6-5 

5-7 

5-7 

5-5 

6-3 

5-9 

5-7 

6-2 

7-2 

7 

5-8 

6-8 

5-7 

5-2 

6-4 

6-8 

6 

5-9 

6-2 

5-5 

5-7 

6 

5-7 

6-5 

6 

5-1 

5-5 

5-4 

6-3 

5-6 

6-2 

5-5 

5-9 

5-8 

7 

7-3 

6-9 

cents 

10-9 
9-9 

10-9 
10 

9-7 

9 

9 

10-5 
10-4 
10-6 
12 

9-5 
10-9 
10 

9-5 
10-8 
10 

8-8 

9-5 

9-7 

9-5 

8-2 
10-1 

8-8 
11-6 
11-4 
10-6 
10-1 
11-1 
11-7 
12-7 
12-3 
10-9 
12-8 
12-1 
11-1 
12-5 
13-2 
11-9 
11-7 
10-5 
12-4 
12-5 
12-6 
11-8 
11-9 
11-7 
10-5 

9-9 
11-1 
11-1 
10 

12-7 
10-2 
11-5 
121 
11-9 
12-2 
10  6 
12 

8-1 
11-3 
10-9 
118 
13 
12-5 

9-8 
12 

11-5 
10  4 
12-5 
10-7 
10-8 
9 

9-4 
10-2 
10 
10-6 

cents 

12-7 
147 

14-3 
13-9 
13 
15-1 
17-5 
14-3 
15-1 
14-2 
14-5 
13-1 
14-2 
15 

13-3 
13-5 
15-3 
13-2 
13 

13-2 
14-3 
12-7 
12-2 
12-3 
131 
11-5 
11-6 
12-1 
12-6 
12 

13-7 
12-2 
12-5 
12 

13-4 
12-6 
13-3 
13-9 
13-3 
12-8 
12-4 
12-6 
14-4 
14-5 
14-3 
13-6 
13-5 
13-7 
13-3 
14-5 
14-8 
13-7 
14 

11-5 
11-4 
13-8 
13-4 
14-2 
12-3 
12-2 
12-4 
12-8 
11-8 
10-3 
10-9 
10-3 
9-4 
10-4 
10-5 
9-6 
11-7 
9-7 
8-8 
8-7 
8-6 
9-5 
9-5 
10-6 

cents 

16-3 
18-3 

18-6 

16-8 

19-3 

17 

19-7 

18-5 

17 

16-5 

17-8 

15-1 

15-5 

17-5 

14-7 

15-5 

14-9 

14-2 

14-5 

14-6 

14-6 

15-7 

14-4 

14 

15-8 

15-8 

16-9 

13-9 

14-8 

15-8 

15-9 

16-1 

15-6 

15-9 

14-7 

15-2 

145 

15-4 

15-4 

15 

15 

16-8 

16 

16 

14-9 

15-9 

16-2 

15-8 

15-6 

17-1 

18-9 

16-5 

16-1 

16-3 

16-7 

18-6 

18-6 

18-7 

18-2 

18-5 

18-7 

17-7 

18 

15  9 
16-5 
15 

16-3 
15-6 
16-1 

16  6 
15-8 
16-7 
15 
16-1 
151 
16-3 
18-4 
19-2 

cents 

170 
181 

18-3 

16-7 

18-6 

17-1 

19-7 

18 

17-2 

16-3 

16-8 

15-2 

16 

17 

16-9 

17-4 

19-2 

17-8 

18-5 

14 

17-2 

17-4 

15-3 

15-5 

160 

16-3 

16-5 

13-7 

15-2 

15-7 

15-2 

16-9 

15-4 

17-1 

14-9 

15-3 

14-8 

15-9 

15-6 

15-3 

15 

15-7 

16-6 

16-5 

16 

16-6 

16-4 

15-4 

15-5 

17 

19-7 

15-2 

15-8 

16-7 

17 

190 

18-2 

19-7 

18-6 

17-6 

18-6 

19-7 

18-4 

190 

20 

17-7 

19 

19-1 

19-2 

18-2 

18-3 

19-7 

18-5 

17-1 

16-5 

18 

17-8 

19-5 

cents 
16-4 

Nova  Scotia  (average) 

171 

1 — Sydney 

17-8 

2 — New  Glasgow 

16-2 

3— Amherst 

16 

4— Halifax 

16-7 

5— Windsor 

20 

6 — Truro 

16 

7— P.E.I.— Charlottetown 

New  Brunswick  (average) 

17-2 
15-7 

8— Moncton 

15-9 

9— St.  John 

14-6 

10 — Fredericton 

14-9 

11— Bathurst 

17-5 

Quebec  (average) 

15-9 

12— Quebec 

17-3 

13 — Three  Rivers 

15-7 

14 — Sherbrooke 

15-2 

15-Sorel 

17-3 

16— St.  Hyacinthe 

15-9 

17 — St.  John's 

16-7 

18— Thetford  Mines 

15-8 

19— Montreal 

14-7 

20— Hull 

14-6 

Ontario  (average) 

15-5 

21— Ottawa 

15-2 

12— Bronkville 

16-4 

23— Kingston 

13-8 

24— Belleville 

14-8 

25— Peterborough 

15-3 

26— Oshawa 

15-2 

27— Orillia 

16 

28— Toronto 

15-3 

29— Niagara  Falls 

15-6 

30— St.  Catharines 

14-9 

31— Hamilton 

14-9 

32— Brantford 

14-5 

33— Gait 

15-3 

34— Guelph 

16-2 

35—  Kitchener 

15 

36— Woodstock 

15 

37— Stratford ■ 

15-7 

38— London 

15-6 

39— St.  Thomas 

15-1 

40— Chatham 

14-4 

41— Windsor 

16-3 

42 — Sarnia 

15-3 

43 — Owen  Sound 

15-4 

44— North  Bay 

15 

45 — Sudbury 

16-2 

46— Cobalt 

18-2 

47 — Timmins 

15-2 

48— Sault  Ste .  Marie 

15-8 

49— Port  Arthur 

16-7 

50— Fort  William 

15-9 

Manitoba  (average) 

18-3 

51 — Winnipeg 

18-1 

52 — Brandon 

18-5 

Saskatchewan  (average) 

18-5 

53 — Regina 

18-2 

54 — Prince  Albert 

18-2 

55 — Saskatoon 

19-2 

56 — Moose  Jaw 

18-2 

Alberta  (average) 

18-7 

57— Medicine  Hat 

18-9 

58 — Drumheller 

19-3 

59 — Edmonton 

18-2 

60 — Calgary 

19-5 

61— Lethbridge 

17-5 

British  Columbia  (average) 

62— Fernie 

17-5 

18-3 

63— Nelson 

19-2 

18-5 

65 — New  Westminster 

15-9 

66 — Vancouver 

15-6 

16-7 

68 — Nanaimo 

16-6 

69— Prince  Rupert 

19 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JANUARY 

,  1927 
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cents 

cents 

$ 

cents 

cents 

cents 

cents 

cents 

cents 

$ 

cents 

$ 

cents 

8-1 

4-9 

3  041 

40-0 

34  9 

20-3 

15-4 

18-5 

182 

819 

28-8 

•685 

45-5 

8-4 

51 

1-683 

33-3 

230 

301 

160 

191 

19-7 

•877 

300 

•719 

52-3 

8-5 

4-9 

1-774 

35-7 

22-5 

17-4 

20-1 

21-9 

•787 

30-2 

•75 

61-2 

1 

7-5 

4-9 

1-614 

29-6 

"25"' 

25 

15-1 

19-8 

18-1 

•862 

31-3 

•623 

49 

2 

7-8 

5-2 

1-40 

27-1 

19-2 

18-3 

16-3 

18-2 

19-7 

•90 

30-8 

53-7 

3 

8-6 

4-9 

1-67 

37-4 

20-6 

17 

15-7 

19 

18-7 

•838 

27-5 

-66*' 

46-3 

4 

9-6 

6-3 

1-983 

35 

30 

20 

15-7 

19-7 

20 

•85 

30 

•812 

55 

5 

8-2 

5-9 

1-65 

35 

20 

18 

16 

18 

19-5 

1-025 

30 

•75 

48-3 

6 

7-5 

4-9 

1-25 

23-7 

19-5 

25 

15-5 

17-4 

18-2 

•90 

29-3 

•737 

57-5 

7 

7-7 

4-6 

1  636 

31-7 

33-7 

19-4 

17-3 

17-5 

18-8 

770 

29-3 

65-9 

490 

8-6 

4-6 

1-525 

30 

20-7 

18-3 

16-2 

18 

18-6 

•762 

30-6 

•69 

58-3 

8 

7-6 

4-5 

2-05 

36-6 

27-5 

16-2 

15-9 

16-4 

17-6 

•712 

28-4 

•562 

44 

9 

7 

4-3 

1-719 

32-8 

20 

21 

16-7 

18 

18-8 

•835 

30-7 

•725 

43-5 

10 

7-5 

5 
5-9 

1-25 
1-863 

27-5 
34-3 

"'38-3' 

22 
18-3 

20 
15-3 

17-5 
18-8 

20 
18-4 

27-5 

27-8 

50 
43-5 

11 

7-3 

-867* 

-737 

6-9 

6-5 

1-377 

28-5 

30 

18-6 

17-3 

19 

18-7 

•95 

25-5 

•804 

45-3 

12 

7-6 

7 

1-669 

33-2 

28-3 

20-1 

15-1 

21-3 

19-1 

•962 

29 

•767 

45 

13 

7 

5-8 

1-822 

33-3 

26-8 

19-4 

15-1 

19-9 

17-6 

•837 

31 

•698 

43-7 

14 

8 

7 

1-65 

32 

20 

14-5 

13-3 

18-1 

20-2 

•867 

29-2 

•85 

42 

15 

6-6 

5-4 

1-521 

27-5 

18 

16-7 

15-7 

17 

17-5 

•737 

27 

•60 

41-8 

16 

7-7 

5-4 

2-162 

38 

41-7 

16-7 

14-4 

20-6 

20 

•817 

27-5 

•625 

45 

17 

7 

5-6 

1-85 

36 

20 

17 

19-2 

16 

•965 

30 

•85 

44 

IS 

7-7 

5 

2-008 

38-1 

""35:2" 

18-7 

14-5 

18-2 

18 

•905 

25-8 

•701 

41-9 

19 

7-6 

5 

2-165 

40-8 

26-3 

20-2 

14-5 

16-1 

18-8 

•76 

25 

•737 

42-6 

20 

8-6 

4-9 

3-418 

460 

24-7 

19-5 

15-5 

180 

17-8 

•817 

28-3 

•673 

41-8 

8-3 

5-6 

2-25 

43-9 

28-9 

17-9 

16 

18 

18-9 

•839 

29-7 

•638 

44-4 

21 

8-5 

5-2 

2-49 

44-1 

29 

25 

15-7 

18-4 

18-2 

•93 

29-6 

•736 

43-6 

22 

8-7 

5-2 

2-48 

43-5 

28-1 

21 

14-6 

17-4 

18 

•839 

25-6 

•604 

43-7 

23 

9-4 

5-4 

2-47 

47-2 

20-7 

16 

17-5 

16-7 

•828 

27-6 

•678 

43-1 

24 

8-1 

4-1 

2-44 

40-2 

24 

"i9-5 

14-5 

16-8 

17 

•807 

31-2 

•632 

36-7 

25 

8-8 

4-5 

2-32 

43-8 

22 

15 

15-2 

18-6 

19 

•83 

26 

•676 

42 

20 

8-1 

5-9 

1-93 

36-2 

35 

......... 

16-2 

17-4 

18-4 

•75 

30 

•679 

42 

27 

8-5 

4-5 

2-25 

45 

26-1 

13-6 

17-4 

17-4 

•745 

26-3 

•653 

38-5 

28 

9-5 

4-9 

2-65 

47-8 

22 

14-8 

18-5 

18-5 

•962 

29-2 

•75 

42-6 

29 

9 

4-7 

2-762 

50-4 

21-5 

15 

17-6 

15 

•858 

25-9 

•629 

41-1 

30 

8-3 

4-6 

2-57 

48-9 

23-3 

*'25'*" 

14-8 

17-8 

16-6 

•74 

26-3 

•618 

41 

31 

7-6 

4-9 

2-40 

45-2 

19-8 

14-4 

17-2 

15-2 

•75 

27-1 

•621 

38-1 

32 

8-3 

5 

2-46 

49-5 

23-6 

14-7 

17 

17-1 

•832 

25 

•687 

40-6 

33 

8-3 

5 

2-333 

51-9 

23-7 

14-3 

17-1 

16-4 

•773 

25-7 

•65 

40-4 

34 

8-7 

4-7 

2-328 

44-8 

29-2 

14-4 

17-2 

15-9 

•75 

28-3 

•597 

37-7 

35 

8-5 

5-4 

2-43 

44-8 

22 

14-6 

16-4 

16 

•755 

28-3 

•75 

37-7 

36 

8-9 

5-3 

2-56 

48-6 

23-7 

"is"' 

16-4 

18-7 

17-1 

•806 

25-9 

•61 

41 

37 

7-8 

4-8 

2-69 

49-7 

19-2 

15-3 

17 

16-9 

•875 

27 

•681 

42-6 

38 

8-7 

4-7 

2-68 

49-3 

21-9 

15-4 

18-6 

17-1 

•779 

26-6 

•649 

43-3 

39 

8-2 

3-5 

2-637 

48-3 

18-2 

16-2 

17-7 

157 

•825 

29 

•691 

40-4 

40 

9-4 

5 

2-71 

48-5 

25 

17-6 

18-2 

17-6 

•811 

30 

•754 

41-1 

41 

9-1 

5-4 

2-61 

48-9 

22-7 

15 

17-7 

17-7 

•891 

30-4 

•725 

39-9 

42 

7-6 

4 

1-606 

32-2 

25-8 

14-8 

18-1 

16-9 

•85 

30-3 

•733 

40-6 

43 

8-1 

4-6 

2-481 

49-2 

25 

"'i8-2' 

14-2 

17-8 

18-3 

•744 

29-7 

•65 

41-2 

44 

9-2 

5-4 

2-377 

51-5 

21-2 

17-3 

19-7 

20-8 

•886 

31-8 

•733 

47 

45 

9-4 

6-8 

2-81 

51-7 

23 

17-5 

20-6 

21 

•931 

31-4 

•744 

50 

46 

9-2 

54 

2-75 

57-5 

18-5 

16-5 

20 

20-3 

•80 

26-7 

•75 

45 

47 

8-8 

5 

2-36 

45-5 

'■'28-2' 

18 

16-5 

18-2 

20-4 

•77 

28 

•64 

42 

48 

8-2 

4-5 

1-86 

35-8 

29-4 

20-8 

16 

19-8 

20-1 

•78 

29 

•61 

42-5 

49 

8-1 

4-3 

1-85 

35-3 

29-7 

18 

16-2 

18-1 

20 

•761 

30 

•631 

43-9 

50 

8-3 

4-8 
4-9 

1-310 

1-43 

24-7 

28-2 

160 

15 

19-6 

19-1 

19-5 

19 

•783 

•766 

29-5 

29 

•617 

•624 

46-4 

46-1 

8-3 

'"'26'" 

51 

8-2 

4-7 
50 

1-19 
3-033 

21-2 
39-8 

17 
15-4 

20 
19-9 

20 
20-4 

•80 
•789 

30 
29  9 

•61 
•695 

46-7 
49-7 

52 

8-3 

"H'S 

8 

5-1 

1-82 

36-7 

20 

15-3 

18-5 

19-5 

•774 

28-1 

•645 

47-4 

53 

8-1 

5-3 

1-83 

32 

20 

13-7 

21-3 

21 

•771 

31-7 

•675 

49-3 

54 

8-2 

4-7 

2-25 

43-3 

19 

14-7 

19 

19-8 

•788 

29-3 

•71 

50-5 

55 

8-7 

4-7 

2-19 

47 

18-9 

17-9 

20-6 

21-2 

•822 

30-5 

•75 

51-7 

56 

71 

3-9 

1-644 

35-6 

22-3 

15-6 

19-5 

18-8 

•776 

390 

•653 

48-8 

7-7 

3-9 

1-97 

39-2 

23-7 

16-6 

20 

19-1 

•707 

29-4 

•731 

52-1 

57 

6-5 

5-3 

1-68 

40 

21-7 

17 

20 

18-5 

•817 

28-3 

•60 

48-3 

58 

7 

3-3 

1-34 

27-8 

20. -7 

14-7 

18-5 

19-8 

•757 

27-6 

•  62 

46-1 

59 

7-3 

3-6 

1-78 

36-2 

23-5 

14-6 

20 

18-9 

•  80 

28-8 

•667 

50 

60 

7-1 

3-3 

1-45 

35 

21-7 

15 

18-8 

17-8 

•  80 

31 

•645 

47-5 

61 

7-4 

3-9 

1-903 

42-3 

22-7 

140 

18-7 

168 

•791 

301 

•685 

49-4 

9-2 

3-1 

1-86 

42-7 

21-7 

15 

20-4 

20 

•85 

34-2 

•708 

50 

02 

6-7 

5-1 

2-03 

47-5 

25 

14-3 

18-8 

17-1 

•833 

32-5 

•708 

51-7 

63 

6-8 

4-1 

2-02 

47-5 

25 

14-2 

18-3 

16 

•817 

35 

•667 

48-7 

64 

6-3 

3-3 

1-44 

33 

20 

12-7 

17-5 

14-8 

•704 

25-7 

•642 

45 

65 

6-6 

3-2 

1-70 

33-2 

18 

13-3 

17-2 

15 

•711 

24-2 

•636 

43 

66 

7 

3-6 

1-86 

40 

22 

14-3 

18 

15-9 

•774 

28-9 

•623 

48-1 

57 

8-1 

4-8 

2-13 

45-8 

25 

13-3 

19-2 

15-7 

•80 

30 

•737 

53-3 

58 

8-4 

4-2 

2-18 

47-5 

.::::::: 

25 

14-5 

20-5 

19-5 

•84 

30 

•76 

55 

59 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 
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Nova  Scotia  (Average) 

cents 
8-4 
8-6 
8-6 
8-6 
8-4 
8 

8-7 
9 
8 

8-3 
8-4 
7-8 
8-6 
8-5 
7-8 
7-7 
8-3 
7-7 
8-1 
7-6 
8 

8-2 
7-5 
7-5 
8-4 
7-8 
8-4 
7-8 
8-3 
7-4 
8-2 
8-6 
7-9 
8-8 
8-2 
7-8 
8-1 
7-9 
8-6 
8 
8 

8-3 
8-5 
8-7 
8 

8-1 
8-8 
8-1 
8-4 
9-2 
9-1 
9-3 
9-2 
8-8 
8-3 
8-6 
8-6 
8-5 
8-6 
8-7 
8-4 
8-2 
9 

8-8 
8-7 
9-7 
8-5 
8-9 
8-4 
8-5 
9-1 
9 

8-2 
7-9 
8 

8-4 
7-9 
9-5 

cents 
7-9 
7-9 

8-2 

8 

7-6 

7-4 

7-9 

8 

7-4 

8-0 

7-9 

7-8 

8-2 

8 

7-4 

7-3 

7-7 

7-2 

7-6 

7-1 

7-4 

7-7 

7 

7-3 

8-0 

7-4 

8-1 

7-4 

8-2 

7-3 

7-9 

8-4 

7-7 

8 

8-2 

7-6 

8 

7-8 

8-3 

7-9 

7-6 

7-9 

8- 

8-4 

7-8 

7-8 

8-2 

7-6 

8-1 

8-6 

8-4 

8-5 

9 

8-3 

8 

8-3 

8-4 

8-2 

8-3 

8-6 

8-5 

7-8 

8-3 

8-1 

8-1 

8-8 

8-1 

8-1 

7-5 

7-8 

8-2 

8-3 

7-7 

7-4 

7-4 

7-7 

7-9 

8 

cents 
61  5 
673 

66-7 

67-5 

68-7 

68-1 

65 

67-5 

63-3 

62-4 

67-5 

58 

64 

60 

60-5 

61 

61-4 

61-2 

57-2 

59-3 

62-1 

64-6 

60-8 

57 

62-9 

62-2 

63 

57-2 

63-7 

62-1 

66 

68 

62-3 

64-2 

65-6 

63-5 

61-5 

61-2 

62-1 

49-7 

66 

61 

66-8 

65-9 

60-1 

63-8 

64-7 

65-6 

65-8 

69-2 

64-3 

63-3 

62 

51 

66-6 

57-8 

55-6 

60 

590 

60-6 

57-1 

58-2 

60 

560 

55-6 

50 

57 

58-8 

58-7 

57-9 

65-8 

59-2 

55-8 

56-4 

55-5 

58-3 

56-2 

56 

cents 
71-8 
71-3 

70-9 
72-9 
71-9 
68-7 
73-3 
70 
71-9 
70-5 
74-6 
62-7 
71-1 
73-7 
68-9 
72-3 
72-1 
70 

56-2 
71 

68-1 
70-4 
70-3 
69-5 
72-8 
72-2 
74-6 
67-6 
72 

67-3 
74-2 
73 

72-5 
76 
75-7 
74-1 
72 

71-6 
72-6 
67-9 
71-5 
72-3 
73 

73-6 
69-2 
73-9 
72-8 
75 
74 

74-4 
74-6 
73-3 
76-8 
73-8 
73-8 
72-6 
73-1 
72-1 
74-4 
70-5 
77-1 
74 
76 
721 
74-7 
70 

69-3 
72-3 
74-2 
70-7 
73 

71-3 
69 

66-1 
68-3 
'72-2 
71-2 
74-5 

cents 
271 

29- 9 

31 

30-8 

30 

27-7 

30 

30 

28-2 

25-9 

29 

25 

25-4 

24 

260 

26-7 

25 

26-4 

25-8 

25-6 

27 

27 

25-3 

25-4 

26-2 

26 

27 

26 

25-7 

25-5 

25 

26 

24-5 

26-4 

24-3 

24-5 

24-7 

24-9 

24-7 

24-8 

24-6 

25 

25-4 

26-1 

25-6 

26 

27-2 

25 

26-6 

28 

31-2 

30 

28 

28-5 

29-2 

28-6 

27-9 

29-3 

28-2 

27-4 

30-8 

26-5 

28-2 

270 

26-9 

26-7 

24-5 

28-8 

28 

28-9 

28-3 

27-5 

26-7 

29-1 

28-3 

28-7 

31-2 

31 

cents 
15-5 
130 

14-9 
13-1 
12-5 
14-2 
11-7 
11-7 
13-8 
12-6 
12-9 
11-6 
12-9 
13 

140 
17-1 
14-8 
14-1 
12-4 
12-4 
13-6 
14 

14-8 
12-6 
13-7 
13 

13-2 
13 

13-4 
14-8 
12-7 
14-6 
11-9 
14-6 
12-2 
12-2 
12-8 
13-6 
11-7 
13-1 
12-7 
13-6 
14-4 
13-9 
13-6 
14-6 
13-4 
12-9 
14-1 
16-1 
16-2 
15 

15-6 
15 

14-4 

13  6 

12-9 

14-2 

20-6 

a    21-1 

a    19-6 

a    21-4 

a    20-1 

19  3 

a    20-7 

a    22-5 

a    18 

a    16-7 

a    18-7 

23  3 

a    20 

a    29-2 

a    27-5 

a    17-5 

a    22-4 

a    22-1 

a    22-5 

a    25 

cen 
3 
3 
3 
3 
5 
3 
4 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
3 
3 
3 
3 
3 
3 
3 
3 
4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
4 
4 

ts 
6 
9 

9 

7 
2 
4 

5 

9 
3 

1 
6 
8 
3 
9 
1 
5 
7 
9 
7 
3 
4 
5 
5 
4 
9 
9 
4 
3 
4 
4 
6 
9 
5 
2 

9 
5 
2 
0 
5 
6 
4 
3 
3 
4 
5 
8 
3 
3 
6 
2 
1 
■i 
4 
6 
7 
3 
3 
6 
7 
5 
7 
6 
3 
2 
5 
ft 
8 
S 

9 

7 
4 
3 

3 

cents 
54!) 
60-2 
70-4 
57-3 
50 
71 

57-3 
55 
55-7 
621 
66 
62-5 
56 
64 
53  0 
51 

49-5 
46-2 
51-2 
51-9 
57-1 
55 
55 
60 

540 
59 
54 
56-1 
57-8 
56-7 
57 
55 
53-8 
55-8 
50 
53-8 
55-8 
57-5 
48-3 
53-7 
53-8 
64 
57-5 
59-4 
52-7 
55 
55 
50-6 
55 
54-2 
521 
45 
52 
50 
48-7 
500 
50 
50 
541 
53-7 
56-4 
52-1 
54-2 
56  1 
62-8 
55 
54 
50 
58-7 
53-4 
56-7 
50-8 
50 

53-3 
56 
58-7 
51-7 
50 

cents 
58-9 

44-8 

50-7 

39-9 

35 

52-7 

54 

36-7 

42-2 

30  6 

45-6 

35 

38-2 

"64-5 
66 
56-7 
58-7 
70 
71 

66-2 
61 

67-3 
64 

59-8 
60-8 
58 
55-7 
70 
55 
60 
50 
52-3 
66-2 
60 
58-5 
66-8 
58-7 
54 
57 
57-5 
51-2 
61-4 
63-7 
66-1 
60 
64 
58 
60 
75 
50 
45 
71-6 
61-2 
65 
53-4 
50 
56-7 
68-9 
73-7 
60 
72 
70 

62-7 
72 
65 

58-7 
60-2 
57-5 
63  2 
66-7 
63-3 
60 
61-2 
58-3 
59 

61-7 
75 

cents 
12-4 

13  4 

13-4 

14 

13-2 

12-9 

13-7 

13 

13-5 

12  6 
13-8 
12-5 
11-6 
12-5 
11-2 
11-3 
11 

10-8 
10-4 
10 

13-2 
12-2 
11-1 
10-8 
11-8 
11-3 
11-8 
11-3 
11-1 
11-2 
12-1 
13 

9-9 
11-6 
10-9 
10-4 
10-7 
10-6 
11-1 
10-9 
11 

11-2 
11-6 
12-3 
11-6 
10-6 
11-4 
11-4 
13-7 
14-2 
14-7 
15 
14-3 
10-7 
12-8 
118 
11-6 
12 

14  6 
14-5 

"15" 
14-2 
14-7 
15-2 
15 

14-4 
141 
15 

13  2 
13-7 
15 

13-7 
12-6 
11-1 
12-3 
13-3 
14-2 

cents 
7-5 
7-8 
7-7 
8-2 
7-2 
7-4 
8 

8-2 
7 

7  4 
8 

7-2 
7-2 
7 

6-9 
7-5 
7-2 
6-4 
6-9 
6-8 
6-6 
7 

6-6 
6-7 
7-2 
7-1 
7-2 
7 

6-9 
6-6 
6-8 
7-9 
6-6 
7-3 
6-7 
6-5 
6-9 
6-7 
6-7 
6-8 
6-8 
7-2 
7-5 
7-4 
7-1 
7-3 
7-3 
7-2 
7-1 
8 

8-3 
7-8 
7-7 
8 

8-2 
7-6 
7-9 
7-2 
7-2 
7-1 
8 

6-5 
7-3 
7  5 
7-4 
8-3 
7 
8 

b     7 
9  0 

b     8 

b    10 

b    10 

b    10 

b     7-3 

b     7 

b  10 

b    10 

$ 

16  846 
16-583 

2— New  Glasgow 

17-50 

4— Halifax 

16-00-16-50 

6— Truro 

16-00 

7— P.E.I.-Charlottetown 
New  Brunswick  (Average) 

18-40 
17-125 

g         18-00 

9— St.  John 

16-50 

16-00 

11— Bathurst 

18-00 

Quebec  (Average) 

12— Quebec 

16-222 

16-50-17-00 

13— Three  Rivers 

16-00 

16-75-17-75 

15— Sorel 

15-00 

16— St.  Hyacinthe 

17— St.  John's 

15-50-16-00 
15-00 

18— Thetford  Mines 

19— Montreal 

16-50-17-00 
16-50-17-00 

20— Hull 

16-75 

Ontario  (Average) 

16-275 

21— Ottawa 

16-75 

22— Brockville 

16-00 

23— Kingston 

15-50 

24— Belleville 

16-00 

25— Peterborough 

26— Oshawa 

15-75 
16-00 

27— Orillia 

16-00-16-25 

28— Toronto 

15-50-16-00 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

gl4-50-15-00 
gl5-50-16-00 
15-50 

32— Brantford 

15-50 

33— Gait 

16-00 

34— Guelph 

15-50-16-00 

35 — Kitchener 

1600-16-50 

36— Woodstock 

16-00 

37— Stratford 

15-50-16-00 

38 — London 

16-00-16-50 

39— St.  Thomas 

40— Chatham 

16-50 
15-50 

gl5-50-16-50 
16-50 

42 — Sarnia 

43 — Owen  Sound 

44— North  Bay 

16-00-16-50 
16-50 

45 — Sudbury 

17-00-17-50 

46— Cobalt 

18-50-19-00 

4j7 — Timmins 

18-50-19-00 

48— Saulte  Ste.  Marie 

49— Port  Arthur 

16-50-16-75 
17-00-17-50 

50— Fort  William 

17-00-17-50 

Manitoba  (Average) 

20-500 

19-00 

52 — Brandon 

22-00 

Saskatchewan  (Average).. 
53 — Regina 

23-625 

23-00 

54 — Prince  Albert 

23-00  95-50 

56 — Moose  Jaw 

Alberta  (Average) 

57— Medicine  Hat 

58— Drumheller 

g 

69 — Edmonton 

60— Calgary 

61— Lethbridge 

British  Columbia  (A ver'ge) 
62— Fernie 

16  833 

63— Nelson 

64— Trail 

65 — New  Westminster 

d         1600 

67 — Victoria 

d         16-50 

68 — Nanaimo 

69— Prince  Rupert 

d         18-00 

a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated  price  per 
coal  oil  is  sold  to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  tho  figures  published  (in  bulk),  k.  New  houses 
working  men,  but  some  at  $35.00.     p.  Mining   Company  houses   $20,  others  $40-$60.     r.  Company  houses  §10420,  others 
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II 


« 


$ 
10-332 
9110 

7-45 
7-35 
9-00 
11-00-11 -50 


10-00-11-00 
10-50-11-00 
11-013 
glO- 00-12 -50 
11-00-13-00 
8-00-12-00 
10-80 
10  081 
10-00 
11-00-12-00 
12-00 
9-50 


$ 
13-371 
11-950 

10-00 

15-00 

12-50 

11-00-13-50 

10-50-11-50 


13-25 
13  167 

g       13-50 
12-00-14-00 
13-00 


Wood 


i1 


$ 

12-138 
8-650 

6-00 


8-50 
9-90 
9-00-11-00 
9-25 
11-009 
9-25 
10-50 
9-00-12-00 
11-00-12-00 
9-00 


9-50-13-00 

12-00-13-00 

g 

glO -00-13 -00 
9-00 
7-00-9-00 
8-00-10-00 
13-00 
10-00 
11-00-13-00 
10-00-14-00 
10-00-13-50 
10-50-11-50 
10-00-11-00 
g       11-00 
9-50 
7-50-10-00 

12-50 
12-00-14-00 
12-00 
16-50 
8-00-12-00 
9-50-13-50 
9-00-13-50 
12  000 
11-50-12-50 
12-00 
9-938 
9-00-12-00 
h   8-00-9-50 
10-00-11-00 
h       10-00 
6-688 

g 

h         6-50 

h   5-00-6-00 

h  6-00-11-50 

h   5-00-7-00 

10  185 

6-25-6-75 

9-75-11-75 

9-00-11-00 

10-75-11-75 

10-50-11-50 

10-55-11-50 

s    7-70-8-20 

12-00-14-00 


14-100 

13-00 
14-00 


15-50 
12-50-15-00 
13-50-15-00 

12-862 
13-50-15-00 


12-50 
12-00-12-50 
12-00-13-00 

14-00 

13-00 
10-50-13-00 
g       12-00 
g       12-00 
12-00-30-00 

13-00 

13-00 
10-75-13-00 
10-00-13-00 
13-00-14-00 
12-00-13-00 
12-00-13-00 
11-00-13-00 

12-00 
g       13-50 
14-00-15-00 

13-00 


15-00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 
14-750 
15-50 
14-00 
18-063 
17-00-17-50 
19-00 
20-00 
16-00 
15-125 
g 


16-00 
12-50-16-00 


12  050 


13-00-15-50 
14-50 
11-25 
11-25 
9-00 


9-00 
10-00 
10-00 
8-25 
12-00 
10-875 

g    10-00 

13.00-16.00 

11-00 

8-00 

13-810 

c  14-67 
10-00 
12-00 

cl4.67-17.33 


12-00 


16-00 
16-00 
13-114 

13-00 


$ 
14-472 

10-000 

7-00 


15-00 
12-00 
12-00 
15-00 
11-00 
17-00 

g 

g 
15-00 
15-00 
14-00 
15-50 
16-00 
12-00 
16-00 

14.00-15.00 


12-00 
10-00 


13-00 
10-00 

8-50 
11-00 
11-00 
11-000 
10-00 
12-00 

8-000 


6-50 
9-50 


10-00 
13-00 
11-00 
9-00 
13-00 
12  375 

g        12-00 
14-00-17-00 
12-00 
10-00 
15-601 

c  14-67 
18-00 
13-00 

cl6- 00-18 -67 

c  16-67 
14-00 

c        12-00 
17-00-18-00 
17-23 
15-799 
15-00 
16-00 
16-00 
13-00 
13-00 
16-00 
12-50 
18-00 
g 
g 

15-50 
17-00 
16-00 
16-50 
18-00 
16-00 
17-00 
18-00 

cl6- 00-20 -00 
18-00 

c&g26-00 
18-00 
14-00 
12-00 

C15-00-17-25 

15-00 

12-75 

13-00 

14-00 

12-00 

12  125 

11-50 

12-75 

11  875 

14-00 

8-00 

10-50 

c&i  15-00 


$ 

8-947 
6-050 

5-00 


8-00 

8-00 

5-00 

4-25 

7-50 

7-000 

:     8-00 

6-00-8-00 

7-00 

6-00 

9-381 

12-00 

8-00 

9-00 

10-67 


■00 


10.00-12.00 
7-00 
9-952 
8-00 


m 


$ 
10-932 

7  100 

6-00 

8-00 


10-00 
6-00 
5-50 
8-50 
8-583 
9-00 
•50-10-00 


Soft 

9 


$ 

10-076 
5-333 


11-00 
10-00 

8-00 
11-00 

8-00 
13-00 

g 
.  g 
12-00 
11-00 
12-00 
10-50 
12-00 

7-50 
15-00 


6-00 
8-00 


13-00 
•00-7-00 

6-50 
10-00 
10-00 

7-250 

6-50 

8-00 

8-500 
11-00 

5-50 

9-00 


10- 


8-00 
12-00 


9- 500 

12-00 
9-00 
9-00 


•00 


8-00 
11  092 

12-00 
12-00 
10-00 
13-33 
12-00 
10-00 

9-00 
•00-13-00 

9-00 
12-408 
10-00 
11-20 
12-00 
11-00 

9-00 
12-00 


14-00 

g 

g 

12-50 
13-00 
14-00 
11-50 
14-00 
12-00 
16-00 
11-25 


c        16-00 
c&g22-00 


9-00 
9-00 
clO-50-15-00 
C12-00-15-00 
10-50 
11-00 
12-00 
11-00 
8-625 
8-50 
8-75 
10-500 
10-00-12-00 
7-00 
10-00 
14-00 
11-000 

g 

12-00 

6-00-8-00 

14-00 


10-333 

16-00 
11-75 
10-75 
6-50 
7-00 
10-00 


c 

6-00 
6-00 

c 

4-00 

c 

9-00 
7-050 

c 

8-00-9-00 
4-80-6-40 

11-876 

c        12-00 

c         8-13 

c        16-00 

10-00 


c 

12-00 

c 
c 

16-00 
9-00 
11-337 

7-50 

14-00 
10-00 

7-00 
13-00 

7-72 
13-00 

g 

g 
12-00 

8-348 
12-00 

9-00 


clO-67-16-00 
c        12-00 
c        11-25 
c       20-00 
c  9-00-15-00 
c&gl8-00 
14-00 
5-00-10-00 
8-00 
c        12-75 


•50 


12  333 

13-00 


10-00 
14-00 
13-000 
g 


13-00 


5-295 

5-00 
7-50 


4-75 
4-25 
4-77 
5-50 


31-7 
34-3 

33-35 
35 
32 
35 
35 
35 
32 

32-4 
g32-35 
30-32 
30 
35 
30  0 
30 
30 

29-30 
30 
30 

27-28 
30 
35 
28 
301 
35 

30-32 
30 
30 
33 
27-30 
30 
30 
gSO 
ov!0 
25 
28-30 
28 
27-28 
28-30 
28 
28 
26-27 
28 
28 
g30 
30-32 
30 
35 
30 

27-3( 
35 
30 
35 
33 
33-8 
30-35 
35 
34-4 
35 
35 

30-35 
35 
32-5 
g 
35 
30 
35 
30 

35-4 
40 
40 
40 
35 
30 
28 
35 
35 


3f 

ti  a 


c. 

131 
150 

15 

15 

15 

15 

15 

15 

15 

13-3 

15 

10 

13 

15 

130 

15 

13 

10 

15 

10-2 

12-5 

15 

10-12 

15 

120 

15 

15 

12 

12 

10 

10 

10 

9-10 

13 

12 

9 

10 

12-5 
10 

8-3 
10 
10 
14 
15 
12 
12 
15 

11-7 
12-1 
15 
15 
12-5 
12 
13-3 
13-3 
150 
15 
15 

15.fi 
15 

15' 

15 

13  8 

15 

15 

15 

13-8 

10 

13-7 

15 

15 

15 

15 


Rent 


§«|.Si 


15 


$ 
27-394 
22-417 

16-00-20-00 

20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 
27  000 
30-00-45-00 
20-00-35-00 
25-00 
18-00 
23-000 
27-00-32-00 
20-00-25-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 
k23- 00-33 -00 

16-00 
25-00-40-00 
22-00-30-00 
28-643 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20.00-35.00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25-00-35-00 
22-00-35-00 

25-00 
24-00-30-00 
35-00-40-00 

20-00 
30-00-40-00 
30-00-45-00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-25-00 
30-00-35-00 
n 

22-00 
P 
25-00-30-00 
25-00-40-00 
25-00-40-00 
35  000 
35-00-50-00 
25-00-30-00 
35-000 
30-00-50-00 
25-00-35-00 
35-00 
35-00 
29-375 
25-00 

35-00 
20-00-35-00 
30-00 
25  813 
20-00 
20-00-30-00 
30-00-35-00 
18-00-20-00 

29-00 
18-00-22-00 
22-00-30-00 
30-00-40-00 


3 -8  5 


7  ° 

m 


a  S 
g-o- 
»  2 

.s  a 


$ 

19-560 
15-083 

10-00-14-00 

14-00 
5-00-10-00 
20-00-25-00 
15-00-20-00 
16-00-18-00 
10 -00-14 -00 
19-250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
14-813 


12-00-15-00 
16-00-18-00 
7-00-10-00 
10-00-12-00 
15-00-23-00 

10-50 
16-00-25-00 
15-00-22-00 
20-900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml8.00-25.00 
13-00-15-00 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 

15-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 
25-00 
14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 

24-500 
25-00-35-00 
18-00-20-00 
23-750 
30-00 
15-00-25-00 
25-00 
20-00 
20-125 
17-50 

25-00 
15-00-25-00 
18-00 
20  125 
18-00 
18-00-25-00 
20-00-25-00 
12-00-14-00 

2500 
15-00-17-00 
18-00-22-00 
20-00-30-00 


•ord  from  price  quoted,  d.  Welsh  coal.  g.  Natural  gas  used  extensively,  h.  Lignite,  i.  Poplar,  etc.  j.  In  British  Columbia 
as  high  as  $40  per  month,  m.  For  new  tenants  S30-S35  and  $20-$25.  n.  Houses  with  conveniences  not  extensively  occupied  by 
♦30-535.    b.  Delivered  from  mines. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 
OF  STATISTICS   (Average  Prices  1913  =  100) 


Commodities 


Total  Index  236  Commodities 

Classified  according  to  chief  component 

material: 
I.— Vegetable  Products  (grains,  fruits,  etc.) 

II.— Animals  and  Their  Products 

III.— I  ibres ,  Textiles  and  Textile  Products 

IV.— Wood,  Wood  Products  and  Paper 

V.— Iron  and  its  Products 

VI.— Non- Ferrous  Metals  and  their  Products 
VII.— Non-Metallic  Minerals  and  their  Pro- 
ducts  

VIII.— Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I.— Farm  (Canadian  Products) 

II. — Marine 

III. — F  orest 

IV.— Mineral 

AJ 1  raw  (or  partly  manufactured) 

All  manufactured  (fully  or  chiefly) 

Classified  according  to  purpose: 

I.— Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuffs 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar ,  refined 

Vegetables 

Eggs 

Tobacco 

Miscellaneous 

(B)  Other  Consumers '  Goods 

Clothing  (boots ,  shoes  .rubbers ,  hosiery 

and  underwear) 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 

II.— Producers'  Goods  (Groups  C  and  D) 

(C)  Producers '  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers'  Materials 

Building  and  Construction  Materials.. . . 

Lum  ber 

Painters '  Materials 

Miscellaneous 

Manufacturers '  Materials 

For  Textile  and  Clothing  Industries. . 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers' Materials.. . 


No.  of 
com 
mo- 
dities 


236 


21 

67 
107 
129 


24 


3 

7 

146 


131 

32 
14 
4 
14 

99 

21 
2 
6 

27 
7 
4 
9 

23 


1914 


111-6 
102-5 
97-8 
94-3 
97-7 
96-2 

94-5 
103-0 


110-6 
98-8 
94-3 
95-8 
104-2 
101-0 


1916 


131-6 


149-8 

119 

133-3 

100-1 

151-8 

137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


1918 


199  0 


220-2 
179-4 
269-9 
139-4 
227-3 
144-2 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


1919 


209-2 


234-4 
198-7 
281-4 
171-6 
201-8 
135-6 

163-8 
185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


1920 


243-5 


287-6 

204 

303-3 

241 

244-4 

137-7 

197-5 
223-3 


258-2 
173-5 
241-6 
196-2 
244-0 
242-0 


:  9  5 


1921 


in- 


178-2 
154-6 
165-0 
202-5 
185-7 
98-6 

205-4 
184-7 


164-2 
142-3 
202-5 
175-6 
168-4 
180-0 


Jan. 
1922 


151-7 


145-8 
136-8 
173-0 
166-4 
150-3 
99-3 

191-3 
169-5 


139-3 
144-3 
166-4 
159-5 
146-5 
154-7 


Jan. 
1923 


151  4 


136-8 
141-5 
189-0 
175-7 
158-9 
9  -5 

185-7 
166-4 


128-2 
132-3 
175-7 
156-9 
142-8 
156-7 


Jan. 
1924 


156- 9 


139-0 
137-9 
216-5 
176-0 
168-5 
94-5 

185-5 
168-4 


128-2 
130-4 
176-0 
150-1 
145-9 
159-4 


113 


204 


199 


Jan. 
1925 


165-5 


187-9 
141-1 
196-7 
157-4 
158-4 
107-7 

177-2 
156-7 


178-1 
155-1 
157-4 
153-6 
166-4 
163-3 


Jan 

1926, 


163  8 


183-9 
148-5 
188-0 
159-7 
147-5 
105-9 

177-2 
157-6 


173-0 
161-7 
159-7 
150-8 
164-4 
159-2 


Dec. 

1926 


150-5 


158-5 
143-2 
155-3 
155-7 
146-0 
96-7 

174-5 

157-8 


151-8 
149-5 
155-7 
147-6 
151-2 
149-6 


Jan. 
1927 


150-6 


158-9 
144-2 
155-7 
155-5 
145-5 
96-4 

174-4 
155-7 


152-8 
147-5 
155-5 
147-2 
151-5 
149-8 


158-1 
156-2 

227-1 
160-0 
128-0 
147-5 
160-2 
139-0 
148-6 
153-1 
192-2 
178-3 
216-5 
152-7 

160-5 

151-6 
163-3 
194-8 
321-2 
162-2 

143-8 

180-2 

204-2 


158-9 

139-9 
147-5 
147-7 
167-1 
1450 

138-1 
152-1 
414-8 
93-1 
109-3 
153-4 
104-5 
1540 
150-6 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


THE  following  notes  give  t'he  latest  infor- 
mation available  as  to  the  movement  of 
prices  in  Great  Britain  and  other  countries. 
The  index  numbers  of  retail  prices  are  from 
official  sources  unless  otherwise  stated.  The 
authorities  for  the  wholesale  prices  index 
numbers  are  named  in  all  cases.  Prices  in 
Great  Britain  and  the  United  States  and  in 
various  countries  of  Europe  showed  a  down- 
ward tendency  at  the  end  of  the  year.  This 
was  due  in  a  large  measure  to  a  decline  in 
prices  of  fuel  following  the  settlement  of  the 
British  strike. 

Great   Britain 

Wholesale  Prices.— The  Economist  index 
number,  on  the  base  1901-05=100,  was  180.7 
in  December,  1926,  a  decline  of  about  5  per 
cent'  for  the  month.  There  was  a  slight  in- 
crease in  "  other  foods "  and  declines  in  cere- 
als and  meat,  textiles  and  the  miscellaneous 
group  (rubber,  timber,  oils).  The  outstanding 
variation  was  a  decline  of  about  20  per  cent 
in  minerals,  which  brought  the  level  of  the 
group  almost  down  to  that  of  July. 

The  Times  index  number,  on  the  base  1913 
=100,  was  142.1  for  December,  showing  a  de- 
cline of  7.1  per  cent  for  the  month.  While 
all  groups  except  "  other  food "  showed  de- 
clines, the  low  level  was  largely  due  to  the 
drop  in  coal  prices,  for  the  group  "  other 
metals  and  minerals"  declined  23.0  per  cent. 
Cereals  declined  3.5  per  cent;  meat  and  fish, 
10.1  per  cent;  iron  and  steel,  6.3  per  cent; 
cotton,  3.5  per  cent;  other  textiles,  0.1  per 
cent,  and  other  materials  3.3  per  cent. 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Labour,  on  the  base  July,  1914= 
100,  was  175  in  January  a  decline  of  4  points 
or  2.2  per  cent.  The  chief  change  for  the 
month  was  a  decline  in  the  fuel  and  light 
group  of  14.0  per  cent,  to  reach  215.  Foods 
declined  one  point,  rent'  rose  one  point  and 
clothing  and  sundries  showed  no  change.  The 
index  number  at  February  1  was  172,  foods, 
clothing  and  fuel  and  light  all  showing  declines. 

Austria 

Cost  of  Living. — The  official  index  number 
of  cost  of  living  in  Vienna,  on  the  base  July, 
1914=1,  was  15,113  in  January,  as  against 
15,043  in  December.  Foods  rose  about  7  per 
cent,  with  increases  shown  in  bread,  rj^e  flour, 
loaf  sugar,  and  veal.  In  the  fuel  and  light 
group,  a  slight  increase  was  shown,  caused  by 
a  higher  price  for  coal.  Other  groups  showed 
no  change. 


France 

Wholesale  Prices. — The  index  number  of 
the  Statistique  Generate,  on  the  base  100  in 
1914,  was  641  at  the  end  of  December,  as 
against  698  at  the  end  of  November.  When 
the  recent  rise  of  about  50  per  cent  in  the 
franc  is  taken  into  consideration  it  is  seen  that 
the  level  of  prices  is  very  high.  The  index 
numbers  of  native  French  and  imported  pro- 
ducts, which  were  733  to  1,074  at  the  end  of 
July  and  practically  the  same  at'  the  end  of 
November,  were  648  to  628  at  the  end  of  De- 
cember, making  native  products  so  high  as  to 
handicap  French  goods  in  foreign  markets  and 
enabling  foreign  producers  to  undersell  the 
French  manufacturers  at  home. 

Retail  Prices. — The  index  numbers  of  re- 
tail prices  in  Paris,  showing  prices  of  13  arti- 
cles, July  1914=100,  was  599  in  December,  the 
same  as  in  November. 

Germany 

Wholesale  Prices. — The  official  statistical 
office  has  reconstructed  its  wholesale  prices  in- 
dex number,  making  it  more  elaborate  and  in- 
cluding manufactured  goods,  the  base  remain- 
ing as  before,  100  in  1913.  The  groups  contained 
in  the  new  index  are  as  follows:  agricultural 
products  (four  groups);  colonial  products;  in- 
dustrial raw  materials  and  semi-manufactured 
goods,  (eleven  groups) ;  manufactured  goods 
(producers'  goods,  consumers'  goods).  The 
index  number  of  all  commodities  declined  from 
137.2  on  December  21  to  135.7  on  January 
12.  Agricultural  products  declined  from  144.3 
to  139.4;  colonial  products  rose  from  127.3  to 
129.5;  industrial  raw  materials  and  semi- 
manufactured goods  rose  from  128.5  to  129.0, 
and  manufactured  goods  fell  from  142.0  to 
141.6. 

Cost  of  Living. — The  official  index  number 
of  the  cost  of  living,  on  the  base  1913-14= 
100,  was  144.3  in  December  as  against  143.6 
in  November.  Foods  rose  0.9  per  cent  with 
slight  increases  shown  by  bread,  flour,  groceries, 
milk  and  milk  products.  Potatoes  and  eggs 
rose  more  slowly  than  they  had  done  pre- 
viously. Vegetable  prices  rose  after  a  period 
of  decline.  The  decline  in  meats,  which  had 
been  noticed  previously,  ceased.  Clothing  de- 
clined slightly,  and  other  groups  showed  no 
appreciable  change. 

Sweden 

Wholesale  Prices. — The  index  number  of 
the  Department  of  Commerce,  on  the  base 
prices  in  1913=100,  was  150  in  December,  an 
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advance  of  two  points  over  the  November 
level.  The  greatest  advance  was  one  of  20 
point's  or  16.1  per  cent  in  fuels  and  lubricating 
oils.  Animal  foods  rose  slightly  and  there  were 
slight  declines  in  feed  and  forage,  iron  and  its 
products,  textiles  and  chemical  products. 

United    States 

Wholesale  Prices. — The  index  number  of 
the  Bureau  of  Labour  Statistics,  on  the  base 
1913=100,  showed  a  decline  for  December  of 
more  than  one-half  of  one  per  cent,  reaching 
147.2.  Fuels  declined  3.8  per  cent  owing  to 
decreases  for  bituminous  coal  and  coke.  In 
all  other  groups  except  farm  products  and 
miscellaneous  commodities,  December  price? 
averaged  slightly  below  those  of  the  month 
before.  Farm  products  were  slightly  higher 
than  in  November,  while  there  was  no  change 
in  the  general  level  of  the  miscellaneous  group. 

Bradstreet's  index  number  of  commodity 
prices  (showing  the  cost  of  106  commodities) 


was  $12.5153  for  February  1,  a  decrease  of 
2  per  cent  from  January  1.  "Seasonal  and 
climatic  conditions  operated  to  depress  some 
dairy  product's,  eggs  and  tobacco,  and  a  large 
decline  in  the  drug  list  is  chargeable  to  lower 
alcohol  prices.  Of  thirteen  groups  of  commod- 
ities, nine  moved  downward,  while  prices  on 
four  advanced.  Commodity  groups  declining 
included  provisions,  chemicals  and  drugs,  mis- 
cellaneous products,  textiles,  metals,  coal  and 
coke,  building  materials,  fruits  and  naval 
stores.  Groups  advancing  were  oils,  hides  and 
leather,  food,   animals  and  breadstuffs." 

Cost  of  Living. — The  index  number  of  the 
Special  Commission  on  the  Necessaries  of  Life, 
showing  the  changes  in  level  of  the  cost  of 
living  in  Massachusetts,  on  the  base  1913— 
100,  was  162.3  in  December  as  against  162.1 
in  November.  Foods  rose  slightly,  fuel  and 
light  declined  slightly,  and  other  elements 
showed  no  change. 


COMPARISON  OF  PURCHASING  POWER  OF  WAGES  IN  TERMS  OF 
FOOD  AND  RENT  IN  CAPITAL  AND  REPRESENTATIVE 
CITIES  IN  VARIOUS  COUNTRIES 


SINCE  July,  1924,  the  International  Labour 
Office  has  maintained  the  record  of  the 
comparative  real  wages  in  various  countries, 
compiled  and  published  by  the  British  Min- 
istry of  Labour  in  the  Ministry  of  Labour 
Gazette  since  1923.  Summaries  of  these 
figures  were  given  in  the  Labour  Gazette  in 
August,  1923,  June  1924,  December,  1924, 
November,  1925.  The  accompanying  table 
is  taken  from  the  International  Labour  Re- 
view for  October,  1926. 

As  before,  the  purpose  of  the  calculations  is 
to  show  the  comparative  amounts  of  food 
which  can  be  purchased  in  the  various  cities 
with  the  wages  of  forty-eight  hours'  work. 
For  this  purpose  index  numbers  were  calcu- 
lated by  taking  100  to  represent  the  amount 
of  each  article  of  food  which  forty-eight  hours' 
normal  wages  in  each  trade  would  purchase  in 
London,  and  then  finding  what  ratio  of  100 
would  represent  the  corresponding  amount  for 
each  article  of  food  and  each  trade  in  each 
other  city  included.  These  ratios  or  "index 
numbers"  were  then  averaged  for  each  city  for 
all  trades  included. 

The  International  Labour  Office  has  calcu- 


lated the  averages  weighting  the  figures  ac- 
cording to  British  standards  of  consumption 
and  has  produced  averages  weighted  according 
to  standards  in  various  groups  of  countries 
with  more  or  less  similar  standards  of  living. 

In  addition  by  taking  an  average  of  the  re- 
sults according  to  the  six  standards  so 
adopted,  a  general  average  is  produced  which 
stands  as  an  international  average  by  means 
of  which  the  standard  of  living  in  each  city 
can  be  compared  to  that  in  London. 

A  calculation  has  also  been  made  as  to  the 
comparative  purchasing  power  of  the  wages 
if  an  allowance  is  made  for  rent  payments 
as  well  as  for  food  costs  and  this  appears  in 
the  last  column  of  the  table  of  index  numbers. 

It  is  pointed  out  that  the  data  used  for  the 
comparisons  are  not  strictly  comparable  ow- 
ing to  differences  in  consumption  in  the  vari- 
ous countries,  that  the  wages  data  is  for  only 
four  industries,  building,  metal,  furniture  and 
printing  trades  and  that  the  prices  data  is  for 
only  eighteen  items  of  food  and  that  while 
a  percentage  allowance  of  the  cost  of  food 
is  made  for  rent  no  allowance  is  made  for 
fuel,  clothing  and  miscellaneous  items. 
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Index  Numbers  of  Comparative  Real  Wages  (or  Comparative  Purchasing  Power  of  Monet— Wages)  i  r  Various 

Cities  at  July  1,  1926 
(London  =  100). 


Food  only- 

Food  and 
Rent 

City 

Index  Numbers  based  on  quantities  of  each  kind  of  food  consumed  in 

General 
Average 
index  nos. 
(based  on 
food  only) 

General 
Average 

index  nos. 
(with 

allowance 
for  rent) 

Belgium 

and 
France 

Central 
European 
Countries 

Great 
Britain 

Southern 
European 
Countries 

Scandina- 
vian 
Countries 

Overseas 
Countries 

100 
94 
63 
40 
99 
97 
38 
37 
57 
44 

144 

163 
40 
41 
43 
81 

128 
37 
36 
42 

100 
93 

81 
44 

122 
99 
36 
51 
64 
50 

144 

150 
53 
56 
47 
87 

124 
48 
50 
54 

100 
82 
63 
38 
103 
100 
32 
36 
50 
43 
149 
169 
48 
43 
40 
84 
137 
37 
39 
37 

100 
89 
65 
38 

106 
96 
33 
40 
56 
46 

145 

1C9 
51 
43 
44 
82 

136 
38 
39 
44 

100 
98 
78 
45 
132 
102 
34 
51 
57 
53 
162 
176 
51 
52 
45 
104 
123 
47 
55 
51 

100 

89 
69 
43 

112 
97 
35 
44 
53 
46 

158 

176 
49 
47 
44 
92 

136 
41 
44 
45 

100 
91 
70 
41 

112 
99 
35 
43 
56 
47 

150 

167 
50 
47 
44 
88 

131 
41 
44 
46 

100 

91 

66 

44 

112 

Dublin 

108 

48 

Milan  (b) 

49 

148 

167 

54 

50 

47 

Stockholm  (c) 

86 
131 

Tallin 

42 

50 

47 

(a)  The  figures  for  Brussels  are  abnormally  low;  this  is  due  to  the  fall  in  the  value  of  the  franc,  to  which  wages  and  prices 
have  not  yet  become  adjusted. 

(b)  The  figures  for  Lisbon,  Rome  and  Milan,  are  relatively  low.  This  may  be  accounted  for  in  part  by  the  differences 
in  the  items  of  food  consumption  in  these  countries  from  those  ordinarily  consumed  in  most  of  the  other  countries  included 
in  the  table.  The  budgets  used  in  the  comparisons  do  not  make  adequate  allowance  for  the  large  consumption  of  vegetable 
foods  in  the  southern  European  countries. 

(c)  No  figures  for  metal  trades  available. 

(d)  Based  on  a  weighted  average  wage.    For  other  cities  an  unweighted  average  of  wages  has  been  used. 


Annual  Holidays  for  Workers  and  Collective  Agreements 


The  International  Labour  Review,  published 
by  the  International  Labour  Office,  Geneva, 
has  an  interesting  article  in  its  December 
1926  number  entitled  "  Annual  Holidays  for 
Workers  and  Collective  Agreement."  For 
some  years  past,  especially  since  the  war,  there 
has  been  a  movement  towards  adoption  of  a 
system  of  compulsory  holidays  with  pay, 
either  for  alll  workers  or  at  least  for  very 
large  groups  of  wage  earners.  In  various 
countries  this  movement  has  taken  definite 
shape  in  legislative  measures,  but  this  legisla- 
tion does  not  fully  represent  the  situation, 
and  it  is  in  countries  where  no  law  as  to 
holidays  exists  that  collective  agreements  are 
of  the  greatest  importance. 

The  article  is  limited  to  an  examination  of 
the  systems  of  holidays  with  pay  set  up  by 
collective  agreements  which  are  at  present  in 
force  in  European  industry.  The  data  are 
derived  from  a  study  of  some  500  agreements, 
natoinal,  regional,  or  district,  all  typical  in 
their  respective  spheres,  and  some  including 


both  manual  and  non-manual  workers  under 
the  same  regulations.  It  is  found  that  in 
Germany,  Italy,  Sweden,  and  Norway,  holi- 
days with  pay  are  very  generally  provided 
for  by  collective  Jagreements,  an(d  in  the 
Netherlands,  Great  Britain,  Roumania,  Den- 
mark and  Switzerland,  the  number  of  work- 
ers entitled  to  a  paid  holiday  is  also  con- 
siderable. In  Europe  at  present  some  nine- 
teen million  workers  (approximately  forty  per 
cent  of  the  whole  number)  are  entitled  to  an 
annual  holiday  with  pay,  either  by  law,  or 
under  collective  agreements.  In  the  coun- 
tries where  such  holidays  are  not  yet  general, 
provisions  as  to  annual  holidays  are  most 
frequently  found  in  the  collective  agreements 
in  the  printing,  food  and  clothing  industries. 
The  provisions  found  in  collective  agreements 
are  regarded  by  the  writer  as  indicating  the 
needs  of  the  parties  affected  and  as  likely  to 
prove  of  great  value  in  the  drafting  of  sub- 
sequent legislation. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH 

QUARTER  OF  1926 


rT*HE  number  of  fatal  industrial  accidents 
A  and  such  fatalities  from  industrial 
diseases  as  are  included  with  fatal  accidents 
by  workmen's  compensation  boards,  etc.,  re- 
corded in  the  Department  as  occurring  during 
the  fourth  quarter  of  1926  was  386,  there  being 
153  in  October,  139  in  November  and  94  in 
December.  In  the  fourth  quarter  of  1925,  296 
fatal  accidents  were  recorded.  In  this  report 
it  is  the  custom  to  record  industrial  accidents 
under  the  dates  of  the  occurrence  of  the  ac- 
cidents and  fatal  industrial  diseases  under  the 
daites  on  which  they  prove  fatal. 

Reports  were  received  from  the  Workmen's 
Compensation  Boards,  the  Board  of  Railway 
Commissioners,  and  certain  other  official 
sources;  from  certain  large  employers  of 
labour;  and  from  the  correspondents  of  the 
Labour  Gazette.  Reports  of  accidents  were 
also  recorded  from  local  newspapers. 

B3'  groups  of  industries  the  fatalities  oc- 
curred as  follows :  agriculture,  46 ;  logging,  41 ; 
fishing  and  trapping,  7;  mining,  non-ferrous 
smelting  and  quarrying,  49;  manufacturing, 
59;  construction,  44;  transportation  and  pub- 
lic utilities,  110;  service,  21;  trade,  7;  finance, 
2.  In  agriculture,  with  the  exception  of  a 
number  of  accidents  in  October  due  to  har- 
vesting operations,  those  recorded  were  owing 
to  the  usual  hazard  of  the  industry.  There 
was  a  seasonal  increase  in  accidents  in  log- 
ging, and  a  seasonal  decline  in  those  in  fish- 
ing and  trapping.  The  mining  accidents  con- 
tain a  list  of  ten  fatilities  caused  by  an  ex- 
plosion in  the  McGillivray  mine  at  Coleman, 
Alberta,  on  November  23.  As  the  explosion 
occurred  at'  five  o'clock  in  the  morning,  only 
28  men  were  in  the  mine,  and  18  escaped  to 
the  surface.  While  the  number  of  accidents 
in  the  manufacturing  group  was  large,  they 
were  distributed  over  the  various  branches  of 
the  industry,  the  largest  number  occurring  in 
the  iron  and  steel  division.  In  the  construc- 
tion industry  a  seasonal  decline  was  reflected  in 
the  falling-off  of  accidents  at  the  close  of  the 
year.  The  number  of  fatalities  in  transporta- 
tion and  public  utilities  was  large,  steam  rail- 
ways being  responsible  for  over  50  per  cent 
of  these.  On  October  28,  a  collision  of  a 
freight  train  and  a  working  train,  at'  Glendyne 
Siding,    Quebec,   near    the     New     Brunswick 


boundary,  caused  the  death  of  five  labourers. 
On  November  27,  five  men  who  were  complet- 
ing the  installation  of  a  steam  boiler  in  the 
engine  roundhouse  at  Doucet,  Quebec,  were 
killed,  when  the  boiler  exploded  apparently 
owing  to  the  safety  valve  having  been  inad- 
vertently screwed  down  before  the  pressure 
was  turned  on.  In  water  transportation  before 
the  close  of  navigation  on  the  St.  Lawrence 
river  there  were  two  serious  disasters,  one  of 
which  was  the  burning  of  the  steamer  Mont- 
real, near  Sorel,  on  November  18,  on  which 
occasion  three  of  the  crew  lost  their  lives; 
and  the  other,  the  capsize,  owing  to  shifting 
of  badly  loaded  cargo,  of  the  steamer  Guide, 
off  Godbout,  Quebec,  on  October  15,  when 
eleven  people  were  drowned.  Eight  of  these 
fatalities  were  considered  to  be  industrial 
accidents,  seven  (members  of  the  crew)  coming 
in  the  group  "water  transportation,"  and  one, 
an  inspecting  engineer  of  the  Federal  Depart- 
ment of  Public  Works,  being  classified  under 
"service:  public  administration."  In  the 
latter  group,  four  fire  fighters  at  Winnipeg, 
were  killed  on  December  23  by  the  collapse  of 
a  wall  during  a  theatre  fire. 

In  regard  to  the  report  on  accidents  during 
the  third  quarter  of  1926,  published  in  the 
Labour  Gazette  for  November,  1926,  two  cases 
of  duplication  were  found,  and  two  accidents 
under  "  Construction,  bridge  and  highway," 
tabulated  on  page  1166,  have  been  deleted 
owing  to  mention  elsewhere.  These  are 
"Labourer,  near  Rousseau,  Ont.,  July  8,"  and 
"  Labourer,  Sherbrooke,  Que.,  September  1." 
Supplementary  list  of  accidents. — The  third 
supplementary  list  of  accidents  occurring  dur- 
ing the  year  1926  contains  15  accidents,  includ- 
ing 2  in  January,  one  of  which  resulted  fatally 
in  November,  making  71 ;  two  in  March  (one 
being  a  case  of  fatal  industrial  disease)  mak- 
ing 80;  one  in  July,  making  144;  4  in  August', 
making  192;  and  6  in  September,  making  99. 
This  accounts  for  the  two  duplicates  men- 
tioned above. 

Of  these  15  accidents,  three  were  under 
logging;  two  under  metalliferous  mining;  two 
under  saw  and  planing  mills;  one  each  under 
construction  and  steam  railways;  two  under 
water  transportation;  three  under  retail  trade, 
and  one  under  service,  public  administration. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH  QUARTER  OF  1926 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Agriculture— 

Green  Harbour,  N.S 

Oct.      4 

«         4 

"  4 
6 
7 
8 
9 

"       12 

"       13 
"       15 
"       15 
"       15 
"       15 
"       19 
"       23 
"       23 
"       23 
"       26 
"       26 

"       29 
"       29 

Nov     1 
"        2 
3 
4 
4 
4 
h        4 

"         4 

6 

"       13 

"       15 

"       18 

"       24 

Dec.     2 

3 

7 

7 

"       11 

"       13 

h       14 

"       16 
"       18 
"       23 
"       24 
"       24 

Oct.      3 

7 

8 

13 

"       13 

"       14 

"       22 
"       22 
"       24 
"       25 

"       26 
"       26 

"       27 

"       27 

"       29 

Nov.  11 

"       12 
"       13 

"       18 
"       17 
"       17 
"       17 
"       19 

Fell  from  load  of  hay. 

\ 

) 

19 
63 
26 
40 
48 

52 

60 

64 
38 
60 

Caught  in  feeder  while  pitching  sheaves. 

Blanchard  Tp.,  Ont 

Fell  from  load  while  filling  silo. 

Operator  of  corn  cutter 

Caught  in  pulley  of  threshing  machine. 

Nissouri  Tp.,  Ont 

Returning  from  milk  delivery;   truck  struck  by 

Moon  Hills,  Sask 

train. 

North  Dumfries,  Ont 

Mangled  by  corn  binder. 

Fell  from  hayloft. 

66 
70 

28 

21 
33 

40 

charge  of  manslaughter. 
Gored  by  bull;  died  Oct.  28,  1926. 

Kicked  by  horse;  died  Oct.  27. 

Fort  Saskatchewan,  Alta. . . 

bar;  fatally  injured  in  explosion. 

Sydney,  N.S 

caught  in  a  belt. 

Near  Three  Hills,  Alta 

Thrown  to  ground  when  ladder  slipped. 

1 

Collision  of  freight  trains;  burned. 

U                         It 

| 

«                <( 

Near  Price  Albert,  Sask 

48 
24 

Struck  by  falling  framework  at  barn-raising. 

Buried  under  load  which  capsized  when  on  way 
to  market. 

Matilda  Tp.,  Ont 

21 

Struck  by  wagou  tongue  when  stopping  runaway 
team. 

Parkhill,  Ont 

Embro,  Ont 

74 
35 
50  \ 
20  J 

Hanna,  Alta 

23 
56 
50 

24 

70 

Fairfield,  Ont 

Struck  by  disconnected  blade  from  rotary  power 

saw. 

KinlossTp.,  Ont 

Annabel  Tp.,  Ont 

died  Dec.  20. 

West  Hill,  Ont 

26. 
While  driving  on  load  of  hay  was  struck  by  car 

and  thrown  to  ground. 
Slipped  on  ice  while  cutting  wood  and  was  cut  by 

axe. 

Logging — 

Youbou,  B.C 

34 

48" 

42 
63 

54 

Log  dropped  onto  load  broke,  hitting  victim. 
Caught  between  two  logs. 

Timber  land  limit,  B.C 

Ft.  Frances,  Ont 

Head  Feller 

Myrtle  Point,  B.C 

Theodosia  Arm,  B.C 

Green  Ridge,  N.B 

Tree  fell  against  engine  house,  pinning  victim 

under  roof. 
Crushed  by  falling  tree. 

36 

44 

25 
37 

Thrown  by  team  against  tree. 
Struck  by  tree  broken  by  log  which  caught  in 
line. 

Great  Central,  B.C... 

Timber  cruiser 

Madawaska  Co.,  N.B 

Port  Alberni,  B.C 

Canoe  swamped  in  river;  drowned. 

Was  knocked  backwards  by  falling  tree,  falling 

Feller 

and  fracturing  skull . 
Struck  by  limb  from  snag;  died  Oct.  29. 

18 
50 

Alco,  B.C 

Crushed  by  tree  which  crashed  through  camp  in 

Logger 

Pitt  Lake,  B.C 

Sudbury,  Ont 

storm. 
Blasting  accident;  struck  by  rock;  died  Nov.  13. 

Labourer 

Woodsman 

Madawaska  Co.,  N.B 

Lost  Dog  Lake,  Ont 

ReidBay,  B.C 

35 

Struck  by  falling  tree. 

Feller 

Struck  by  falling  tree,  which  split. 

23 
30 

Logger 

Maple  Ridge,  B.C 

Struck  by  flying  slab. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH  QUARTER  OF  1926—  Continued 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Logging — Con. 

Near  Ladysmith,  B.C 

Nov.  20 
"  25 
-  26 
"  26 
"  26 
"  27 
"       30 

Dec.  1 
About 

Dec.     1 

2 

8 

"       10 

"       11 

"       12 

"       17 
"      23 
"       25 
"       31 

Oct.      2 

7 

Nov.  15 

"       15 

Oct       4 

7 
"       10 

"       26 

"       27 

Nov.    2 

"       16 

Dec.     4 

"       11 

"       18 

"       23 

Oct.      2 

2 
9 

"       10 
"       15 

"  20 
"       29 

Nov.  4 
"  10 
"  11 
"  15 
"  18 
"  19 
"  23 
"  23 
"  23 
"  23 
"  23 
"  23 
"  23 
"  23 
"  23 
"  23 
"  23 
"  24 
"       25 

Dec.  7 
"  10 
"       11 

H           17 

22 
28 
48 
32 
16 
37 
30 
40 

Fell  under  sleigh. 
Leg  fractured  by  tree. 

Jervis  Inlet,  B.C 

Struck  by  rigging  line. 

North  of  Atikokan,  Ont 

Theodosia  Arm,  B.C 

Sioux  Lookout,  Ont 

Leg  crushed  by  falling  tree.    Died  ofjexposure  on 

way  to  obtain  aid. 
Struck  by  top  of  falling  tree. 

Logger 

25 
28 
55 
35 

Crushed  by  falling  tree;  died  Dec.  12. 

Feller 

Port  Haney,  B.C 

Struck  by  limb  lopped  off  by  falling  tree. 
Crushed  by  boulder  falling  from  hill  following 

blast. 
Struck  by  falling  tree. 

Port  Haney,  B.C 

Lake  Claire,  Que 

52 
35 
55 

29 

Near  Kaslo,  B.C 

Struck  by  falling  tree. 

PresquTsle,  N.B 

Struck  by  falling  tree  limb. 

Near  St.  Cyprien,  Que 

Valdez  Island,  B.C 

.Hecate  Strait,  B.C 

Seymour  Narrows,  B.C 

Off  East  Head  Light,  N.B. 

Kimberley,  B  C 

Struck  by  falling  tree. 

Fishing- 

Fishing  craft  capsized  in  storm. 

Fell  overboard,  drowned. 

Side  of  capsized  boat  struck  head  of  victim. 

Mining,     Non-ferrous 
Smelting  and  Quar- 
rying— 
Metalliferous  Mining: 

41 

42 
23 

23 

21 

24 

36 
45 
37 
70 

40 
32 

Explosion;    struck  by  rock;    fell  down  stope. 

Alleged  carelessness. 
Struck  on  head  by  runaway  bucket. 

Stewart,  B.C 

Anyox,  B.C 

Struck  by  flying  rock  from  blast;  fell  into  glory 

Mucker 

Sandon,  B.C 

hole. 
Struck  by  rock  falling  from  wall  in  which  blast 

Miner 

Silver  Centre,  Ont 

holes  had  been  drilled. 
Crushed  between  cage  and  timbers  of  shaft. 

Workman  in  concen- 

Anyox,  B.C 

Missed  footing  and  fell  into  crushed  ore  bin. 

Crusherman 

Kirkland  Lake,  Ont 

Smothered. 
Caught  in  a  crusher. 

Cook  at  mine 

New  Denver,  B.C 

Schumacher,  Ont 

Fell  from  trail,  returning  to  camp. 
Struck  on  head  by  rock. 

Kimberley,  B.C 

Knocked  down  by  an  ore  train. 

Chief   setter   on 
diamond  drill 

Rouyn,  Que 

Struck  by  tree  which  broke  when  used  to  hoist 

Coal  Mining: 
Rope  rider 

Wayne,  Alta 

machinery. 
Crushed  against  side  of  entry  when  car  jumped 

track. 
Jammed  between  car  and  loader;   died  Oct.  7. 

Westville,  N.S 

19 

28 
over  21 

21 

Box  jumped  track,  knocking  out  timbers,  causing 

fall  of  coal  which  buried  victim. 
Crushed  by  falling  rock. 

Brusher 

Drumheller,  Alta 

Loader 

Extension,  B.C 

Carried  up  slope  on  loaded  trip;  fractured  spine; 

Driver 

Glace  Bay,  N.S 

death  on  Jan.  15, 1927,  caused  by  septic  absorp- 
tion. 
Crushed  by  stone  dislodged  by  box. 

Miner 

Glace  Bay,  N.S 

Kicked  by  a  pit  horse. 

Miner 

Three  Hills,  Alta 

22 
40 

Crushed  by  fall  of  rock. 

Miner 

Nanaimo,  B.C 

Struck  by  slab  of  rock  from  roof;  died  Nov.  11. 

Onsetter 

New  Waterford,  N.S 

Crushed  by  fall  of  stone. 

25 

27 

27 

42  I 

27 

47 

38 

22 

37 

43 

45 

26 

27 

46 

Crushed  by  rock;  died  Nov.  16. 

« 

« 

« 

Explosion  of  dust  and  gas  in  mine. 

« 

« 

Miner 

« 

Driver 

« 

Rock  miner 

« 

Buried  by  clay  from  roof. 

Struck  on  head  by  coal  while  ascending  shaft . 

Crushed  by  fal  1  of  coal. 

Struck  by  a  loaded  car  bumped  by  an  empty  car. 

27 

Crushed  by  fall  of  top  coal. 

New  Waterford,  N.S 

Stellarton,  N.S 

Fall  of  stone. 

Miner 

45 

Crushed  by  fall  of  stone. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH  QUARTER  OF  1926— Continued 


Trade  or  Industry 


Mining,      Non-ferrous 
Smelting  and  Qttar 
rying—  Con. 
Coal  Mining— Con. 

Miner 

Miner 


Drumheller,  Alta. 
Coalspur,  Alta 


Miner 

Miner 

Non-metallic   mineral, 
mining  and  quarry- 
ing, n.e.8. 

Labourer 

Foreman  in  gravel  pit 

Miner 

Handy  boy. . . . 
Manufacturing — 
Vegetable   foods, 
and  tobacco: 

Employee    of 
mill 

Miller 

Labourer  with  alco- 
hol company 

Mi'ler 


drink 
flour 


Animal  foods' 
Teamster. . 
Labourer... 


Labourer 

Dairy  employee. 
Clothing: 

President 

Superintendent. 


Superintendent  of 


Z 


ntting  company. 

Labourer  with  corset 
company 

Engineer  with  cloth- 
ing company... 


Locality 


Drumheller,  Alta 

New  Waterford,  N.S. 


Rock  Island,  Que 

New  Westminster,  B.C. 

Thetford  Mines ,  Que 

Pine  Falls,  Man 


Goderich,  Ont... 
King's  Co.,  N.B. 


Corbyville,  Out 

Vernon  River,  P.E.I. 


Montreal,  Que. 
Calgary,  Alta. 


Edmonton,  Alta. 
Giffard,  Que 


Milton,  Ont. 


Toronto,  Ont. 
London,  Ont. . 


Leather,  fur  and  pro- 
ducts: 
Foreman  with  belt- 
ing company 


Pulp,  paper,  and  paper 
goods: 

Labourer 

Labourer 

Electrician 


Carpenter.. . 
Repair  man. 


Labourer 

Painter 

Labourer 

Labourer 

Tinsmith 

Paper  mill  worker. . 

Saw  and  planing  mills: 

Teamster 


Labourer St.  Romuald,  Que 


Labourer. 
Labourer. 
Labourer. 

Boy 

Labourer. 


Date 


Dec 


Nov.  11 
"  16 
"       19 


Oct.    13 
Nov.    4 


Dec. 


Oct. 


Montreal,  Que. 


Thorold,  Ont 

Iroquois  Falls,  Ont. 
Anson viUe,  Ont 


Merritton,  Ont. 


Three  Rivers,  Que. . 
Three  Rivers,  Que. . 
Three  Rivers,  Que. . 
Bromptonville,  Que. 

Espanola,  Ont 

Kenogami,  Que 


Haliburton,  Ont. 


Sawmill  worker. . . 
Saw  mill  operator. 
Wood  products: 
Painter 


Proprietor  of  factory 
Iron,  Steel  and  Products: 

Night  fireman 

Driver  with  machin- 
ery company ...... 

Labourer 

Painter 


Moulder. 


Bruce  Mines,  Ont. 

Ruel,  Ont 

Sheet  Harbour,  N.S 

Chipman,  N.B 

New  Westminster,  B.C. . . . 

New  Westminster,  B.C 

Buck  Creek,  Alta 


Toronto,  Ont. 


White  Rock,  B.C. 
Guelph,  Ont 


Toronto,  Ont. . 
Toronto,  Ont. . 
Montreal,  Que. 


Plessisville,  Que. 


Nov.    3 
"       23 


Nov.  20 


Oct.  6 
"  22 
"       25 

"  31 
"       31 

Nov.    5 

5 

"       16 

Dec.  16 
"  22 
"       28 

Oct.    13 

"  27 
"       31 

Nov.  2 
"  10 
"       13 

Dec.     2 


'  14 

"  18 

Dec.  11 

"  18 

Oct.  2 

8 

"  11 

"  12 

"  13 


Age 


33 


54 


52 


53 


43 


Cause  of  Fatality 


Fell  off  a  mine  car  and  was  dragged  and  crushed. 
Disregarding    warning    walked    under    hanging 

mass  of  coal,  which  fell,  crushing  him. 
Caught  between  mine  cars. 
Struck  on  ankle  by  rake. 


Crushed  by  slide  of^ravel. 
Buried  by  cave-in  of  gravel  pit. 
Struck  and  run  over  by  mine  car. 
Crushed  by  gravel. 


Fell  into  bran  bin;  suffocated. 
Killed  in  grist  mill. 

Suffocated  in  grain  bin. 

Was  shutting  off  crusher  which  burst,  striking 
him  on  forehead. 

Run  over  and  dragged  in  runaway. 

Rolling    heavy    barrels;     partner    slipped    and 

barrel  crushed  victim. 
Fell  off  a  ladder. 
Caught  and  crushed  by  elevator. 


Struck  by  train. 


Ran  nail  in  thumb,  infection. 


Fell   from  ladder  when  he  was  losing  valve, 
owing  to  breaking  of  tube. 


Died  of  heart  failure  after  walking  up  three 
flights  of  stairs. 


Electrocuted  while  feeding  a  conveyor. 

Gassed. 

Electrocuted;  attempting  to  investigate  cause  of 
death  of  another  electrician. 

Were  repairing  pulp  beater  machine  which 
exploded.  Thought  to  contain  explosive  from 
previous  use  in  a  munitions  factory. 

Caught  in  chain  and  cut  by  saws. 

Touched  live  wire;   electrocuted. 

Fell  from  scaffolding;   died  Nov.  22. 

Repairing  steam  pipe  which  exploded. 

While  placing  guard  over  motor,  was  electrocuted. 

Struck  by  heavy  piece  of  machinery 

While  moving  car   with  team  slipped   beneath 

wheels. 
Broken  chain  caused  fall  into  river;   drowned. 
Hit  on  head  with  stick  of  pulp. 
Struck  by  tree. 

Fell  into  Hume  and  carried  into  barking  machine. 
Struck  by  end  of  a  belt  idling  on  the  shaft. 
Struck  and  run  over  bv  a  lumber  carrier.     Died 

Dec.  3. 
Struck  by  steel     dog"  holding  log  in  position. 
Entangled  in  machinery. 


Was    spraying     paint,     woodwork   caught    fire. 

Man  was  fatally  burned. 
Truck  struck  by  train. 

Shot  while  on  duty. 

Strain. 

Struck  by  travelling  crane. 

Fell  to  ground  from  side  of  building  after  touch- 
ing electric  wires. 

Slipped  when  helping  to  hoist  iron  bar,  causing 
other  workers  to  let  it  fall  on  him. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH  QUARTER  OF  1926— Continued 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Manufacturing— Con. 
Iron,  Steel  and  Pro- 
ducts— Con. 

Grinder  with  cutlery 

Oct.    15 
"       20 
"       27 

"       27 

Nov.    4 
"       10 
"       11 
"       24 

Dec.     8 

"       10 
"       10 
"       23 
"       28 

"      31 

Dec.  22 

Nov.  16 
Dec.   16 

Oct.    25 

Oct.      1 

"  2 
2 

"  2 
7 

"       12 

"       13 

M           U 

"       16 
-       20 

"       22 
"       23 
"       27 
"       28 
Nov.  12 
"       24 
«       27 
"      29 

"       29 
"       29 

"       30 

"       30 

Dec.    2 

9 

"       11 
u       14 

"       28 
"       29 
"      31 

Oct.     8 

"       13 

"       16 

"       19 

29 
65 

Caught  in  shafting. 

Trapped  by  elevator  gates,  crushed  by  elevator. 
Fell  off  building. 

Struck  by  automobile,  as  she  came  out  of  factory; 
died  Oct.  30. 

Night  watchman .... 

Toronto,  Ont 

26 

26 
60 
41 

42 

22 

49 
69 
42 
25 

30 

49 

64 
30 

46 

29 

23 
56 

Labourer 

Sault  Ste.  Marie,  Ont 

Toronto,  Ont 

Assistant  packer 

Helper 

Toronto,  Ont 

Pipe  moulder 

Fort  William,  Ont 

Struck  on  head  and  crushed  by  heavy  mould. 
Electrocuted  by  high  voltage  wire. 

Electric  welder's 
he'per 

Anyox,  B.C 

Carpenter  at  plate 
mill 

Sydney,  N.S 

Labourer 

Toronto,  Ont 

Labourer 

Montreal ,  Que 

Carpenter 

Guelph,  Ont 

Moulder 

Hamilton,  Ont 

1927. 

Non-ferrous  metal  pro- 
ducts: 
Labourer  with  elec- 
trical   manufactur- 

Hamilton,  Ont 

Cut  face;  infection. 

N on-metallic  mineral 
products: 
Pipe  fitter  for  coke 
company 

Glace  Bay,  N.S 

Fell  from  staging. 

Chemical  and  Allied 
Products: 
Employee  of  oil  com- 
pany  

E.  Calgary,  Alta 

Collapsed  at  work. 

Construction — 
Building  and  structures: 
Labourer    on    ware- 

Toronto,  Ont 

Struck  by  a  column.     Died  of  fractured  spine 

Three  Rivers,  Que 

Jan.  11,  1927. 

Essex,  Ont 

Roofer  

Pine  Falls,  Man... 

Fell  from  ladder. 

Foreman  erector 

Temiskaming,  Ont 

34 
26 
20 

38 

35 
43 

34 

Fell  to  concrete  floor  from  high  platform. 

Ottawa,  Ont 

Calgary,  Alta 

Montreal ,  Que 

Workman  demolish- 

St.  John.N.B 

Crushed  in  collapse  of  condemned  building. 

St.  John,  N.B 

Thrown  to  pavement  by  breaking  of  swinging 

Foreman  electrician. 

East  Templeton,  Que 

Sydney,  N.S 

stage. 
Helping  put  up  pole  which  slipped,  striking  victim 
Staging  broke;  man  fell  5  feet  and  broke  leg. 
Collapse  of  derrick. 

Steamfitter 

Banff,  Alta 

35 

Labourer 

Kapuskasing,  Ont 

Run  over  by  switching  freight  cars. 

Carpenter 

Fort  Frances,  Ont 

29 
49 
50 
46 

Fell  off  scaffold. 

Fort  William,  Ont 

Ribs  broken . 

Buried  beneath  wall  which  blew  down. 

Car  in  which  he  was  being  driven  home  from 

Pine  Falls,  Man 

work  struck  by  train. 
Fell  from  a  wall;  died  Dec.  4. 

Painter 

Toronto,  Ont 

26 

24 
52 
49 

35 

24 
28 

45 
49 
49 

22 

30 

Fell  from  a  scaffold;  died  Dec.  1. 

Lineman  with  con- 
tractor  

Rocky  Inlet,  Ont. 

Struck  by  piece  of  steel . 

Sudbury,  Ont 

Fell  down  elevator  shaft. 

Carpenter 

Fort  William,  Ont 

Fell  from  top  storey  of  building,  striking  scaffold- 

Labourer in  gravel  pit 

Big  Falls,  Ont 

ing. 
Block  of  frozen  gravel  rolled  over  embankment 

Montreal,  Que 

onto  victim. 
Struck  by  descending  hoist. 

E.  Calgary,  Alta 

While  wrecking  tower  missed  footing  and  fell 

Labourer 

Guelph,  Ont 

four  storeys. 
Fell  off  scaffold. 

Labourer 

Montreal,  Que 

Fell  into  basement  of  house;  died  Jan.  1,  1927. 

Miscellaneous: 
Electric  drill  operator 
Labourer     on    cons- 

Welland  Canal ,  Ont 

Clothes  caught  in  gear  of  drill. 

Workman  blasting 

Carrying  dynamite  in  pocket;    lit  wrong  fuse; 

Labourer  on  dam 
construction 

Near  Atikokan,  Ont 

50 

explosion. 
Caught  between  wall  of  rock  and  train. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH  QUARTER  OF  1926—  Continued 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Construction—  Con . 
Miscellaneous — Con . 
Foreman    with    pile 
driving  company . . 
Carpenter's  helper. . . 

New  Westminster,  B.C 

Welland  Canal,  Ont 

Oct.    20 

"       23 

Nov.    1 

6 

"       10 

"       19 

"       27 

Dec.  15 
"       18 

"      25 

Oct.      2 

5 

"       13 

"       13 

"       13 

"       14 

"       16 

"       17 
"       17 

"       19 

"       20 
"       20 
"       24 
"       25 

"       27 
"       27 
"       28 

"       28 
"       28 
"       28 
"       28 
"       28 
"       29 

"       30 

"       30 

Nov.    2 

3 

3 

4 

«         4 

4 
5 

7 

9 
9 

9 
"       12 

"       12 
"       12 

"       13 

"       13 

"       16 
"       16 
"       16 

"       17 

"       26 

"       27 
"       27 
"       27 
"       27 
"       27 

35 
21 

Fell  into  river  while  releasing  scow;  drowned. 

Construction 

Welland  Canal,  Ont 

by  scow,  and  submerged.    Drowned. 

Struck  by  train  in  storm  when  walking  home. 
Trapped  by  a  cave-in;  died  Nov.  9. 

35 

Cottonwood,  B.C 

60 
40 
24 
42 

22 
34 

Caisson  worker 

Toronto,  Ont 

Collapsed  of  caissons  disease;  died  Dec.  23. 

Labourer     on     con- 
struction of  dam... 
Transportation  and 
Public  Utilities— 
Steam  Railways: 

Farmer's  Rapids,  Que 

Fell  off  crib  work;  drowned  in  current. 

Near  Wainwright,  Alta 

Grand  Falls  Siding,  N.B. . . . 

55 

43 

Yarmouth,  N.S 

was  run  over  by  car. 

28 

37 
42 

49 

44 
53 
63 

28 
44 

locomotive. 

Webster,  Sta.,  Ont 

who  was  removing  same  from  track. 
Speeder  struck  by  train . 

Revelstoke,  B.C 

Brakeman 

Toronto,  Ont 

died  Oct.  18. 

Bridge  carpenter 
with  railway  corn- 

New  Westminster,  B.C 

Crushed  by  carload  of  lumber  which  collapsed. 

Car  fell  on  victim  following  collapse  of  jack. 

Section  labourer 

Near  Basque,  B.C 

Speeder  struck  by  train. 

Wade,  Ont 

Trainman 

Expanse,  Sask 

Struck  by  train  while  coupling. 

Groundman 

Near  Broadview,  Sask 

Near  Lytton,  B.C 

Fell  from  speeder  which  was  derailed. 

Brakeman 

33 

34  1 
24 
22 
22 

35  J 
26 

46 

Fell  from  a  freight  train  while  walking  on  top  of 

cars. 

« 

Collision  of  trains. 

« 

«< 

Switchman 

Winnipeg,  Man 

Slipped  off  footboard  of  engine  and  fell  beneath 

Sectionman 

Sioux  Lookout,  Ont 

cars. 
Struck  by  train  while  cleaning  a  switch. 

Jolted  from  a  handcar;  died  Nov.  4. 

Brakeman 

Pine  Lake,  Que 

40 

30 

42 

""39" 
38 
32 
31 

21 
21 

60 

Supposed  to   have  fallen   off  train   into  lake; 

drowned. 
Run  over  by  a  car  while  switching. 

Yard  foreman 

Toronto,  Ont 

Caught  between  bumpers  while  coupling. 

Section  foreman 

Princeton  Sd.,  B.C 

Track  motor  cars  collided. 

Slipped  off  footboard  of  engine;  run  over. 

Brakeman 

Riviere  Manie,  Que 

Fell  between  cars. 

Brakeman 

Vaudreuil,  Que 

Crushed  between  draw  bars. 

Fell  over  rail  and  was  crushed,  while  coupling 

Trainman 

Ruby  Creek,  B.C 

cars. 
Fell  beneath  train. 

Near  Evandale,  N.B 

Crushed  by  a  boulder  which  was  being  moved 

onto  a  fiat  car. 
Struck  by  train. 

Fell  off  engine. 

Sectionman 

O'Leary,  P.E.I 

47 

Train  struck  hand  car. 

Fell  from  front  of  freight  being  coupled;  thrown 

Engineer 

45 

24 

48 
33 
48 

over  21 
34 

50  1 
47 
45 
26 
65  J 

between  cars  and  crushed. 
After  oiling  engine  stepped  onto  adjacent  track 

Brakeman 

Golden,  B.C 

and  was  run  over. 
Riding  on  tender  of  a  pusher  engine,  was  crushed 

Engineer 

Fort  William,  Ont 

between  tender  and  car. 
Struck  by  a  yard  engine  while  crossing  track. 

Sectionman 

Near  St.  John,  N.B 

Speeder  struck  by  special  train. 

Switch  tender 

While  crossing  track  between  cars  was  struck  by 

Trackman 

Quebec,  Que 

train. 
Struck  by  train;  died  Nov.  26. 

Switchman . . . 

Riding  on  1  ocomotive,  view  being  obscured  by 

steam,  he  was  crushed  against  another  loco- 
motive; died  Nov.  27. 

u 

Expl  osion  of  a  steam  boiler,  safety  valve  having 

Bridge  man 

« 

been  tightened  in  erection. 

Workman... 

« 
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FATAT.  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH  QUARTER  OF  1926— Continued 

Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Transportation    and 

PtJBUC    1    TILITIE9 — Con. 

Steam  Railways — Con. 

Nov.  30 

Dec.     2 

4 

7 

"       11 

"       12 

"       14 

"       16 
"       16 
"       18 

"       18 
"       20 
"       20 

Nov.  16 

Oct.     4 

7 
9 

"       15 
"       15 
"       15 
"       15 
"       15 
"       15 
"       15 
"       18 
"       26 
"       28 
Nov.    - 

3 
"       12 

"       18 

"       18 
"       18 
"       18 
"       21 
"       22 

"       24 
Dec.     2 

6 
"        6 

"       24 
"       30 

Oct.  16 
"       30 

Nov.  1 
"  13 
"       16 

Oct.      2 
Nov.    8 
Dec.  18 

Oct.      1 

"       25 

Dec.  25 

Oct.    22 
Nov.    7 

Dec.  16 

"       28 
"       29 

35 

36 
24 
60 
29 

57 

siding 

Wellington,  B.C 

Stepped  from  track  to  escape  one  train  and  was 

struck  by  another. 
Struck  by  train  in  a  cut,  while  patrolling  track 

Near  Nelson,  B.C 

on  a  hand  speeder     Misjudged  time. 
Pass  enger  train  sideswiped  by  freight. 

Niagara  Fal Is,  Ont 

48 
55 

Yardman  

Thrown  from  jigger  which  ran  off  tracks  and 

turned  over;  died  Dec.  19. 
Struck  by  train  while  at  work  at  diamond. 

Signalman 

Near  St.  Johns,  Que 

49 
40 
34 

31 

45 
41 
50 

Bridgeman 

Alexo,  Alta 

Trackman 

Bonheur,  Ont 

Crushed  between  rock  dump  and  railway  car. 

Street  and  Electric  Rail- 
ways: 

Welland,  Ont 

Run  over  by  shunting  engine  when   his    foot 

Water  Transportation: 

caught  in  a  frog;  died  Nov.  18. 

Seaman 

Deep  Water  Bay,  B.C 

Near  Cedars,  Que 

Fell  from  tender;  drowned. 

Deckhand 

Slipped  into  canal  while  tying  up  ship  and  was 
drowned. 

Captain 

Lower  St.  Lawrence  River, 
near  Godbout,  Que 

«               « 
<«               «« 
«               « 
«               <« 

Merritton,  Ont 

Second  engineer 

Cook 

First  officer 

Steamer   capsized   following  shifting   of   badly 

loaded  cargo. 

Sailor 

Fireman 

60 
19 

Fell  from  stage  while  painting  liner;  drowned. 

Captain  of  schooner . 

Bic,  Que 

When  schooner  foundered  in  storm,  drowned. 

Near  Butedale,  B.C. . . 

Tripped  and  fell,  striking  head  on  wheel  of  gas 

Deckhand 

Fort  William,  Ont 

boat. 
Drowned,  jumping  from  boat  to  dock. 

Deckhand 

River  Bourgeois,  N.S 

Cornwall,  Ont 

23 
18 

38 
1 

Fell  into  hold  of  steamer. 

Deckhand 

Victim  was  being  lowered  by  a  boom  to  fasten 

Lockmaster  .... 

Welland  Canal,  Ont 

line  when  boom  broke;   crushed  between  boat 
and  lock  gate. 
Slipped  from  coping  into  lock;  drowned. 

Lookout  man 

St.  Lawrence    River,    near 

Deckhand 

«                « 
«               « 

Burned  to  death  in  steamship. 

Deckhand 



J 

Checker 

35 

48 

57 
23 

\ 

Fell  off  wharf  in  dark;  drowned. 

Longshoreman. . . 

Fort  William,  Ont 

While  unloading  steel  rails  was  struck  by  load; 

Cook  on  schooner 

Albert,  N.B 

died  Nov.  25. 
Slipped  off  deck;   drowned. 

Longshoreman 

Thrown  from  a  flat  car  into  river  when  stakes 

Sailor 

Sault  Ste.  Marie,  Ont 

Trent  Valley  Canal,  Ont. . . . 
Near  Port  Alberni,  B.C 

Mountain  Park,  Alta 

Near  Sudbury,  Ont  . . 

gave  way;  drowned. 
Drowned  through  hole  in  ice  during  ice  jam. 

Sailor 

) 

Lockmaster 

36  J 

Drowned  while  cutting  ice  in  dam  to  free  stop  log. 

Oiler 

Fell  overboard;  drowned. 

Local  Transportation: 
Driver 

23 

Stepped  off  step,  falling  under  car. 

Taxi  driver 

Shot;  violence. 

Teamster 

35 

46 
22 

42 
55 

22 

Dump  cart  struck  by  train  in  fog. 

Truck  driver 

Guelph,  Ont 

Fell  from  a  truck;  died  Jan.  21,  1927. 

Taxi  driver 

Walker ville,  Ont 

Fell  asleep  in  car;  asphyxiated  by  gas  fumes. 

Storage- 
Manager  of  grain 

Caught  in  elevator  shaft. 

Labourer  with 

Port  Arthur,  Ont 

Scratched  hand;  infection. 

Grain    elevator   em- 

Port  Arthur,  Ont 

Sucked  down  by  flow  of  grain;  smothered. 

Telegraphs  and  Tele- 
phones: 

Fell  from  pole. 

Telephone  employee 

Killed  by  falling  wall,  due  to  inferior  mortar. 

Brantford,  Ont 

22 

24 
53 

36 

25 
25 

Cut  hand,  Dec.  25.    Died  of  tetanus,  Jan.  13, 1927. 

Electricity  and  Gas: 

Believing  lines  dead,  touched  live  switch. 

Bonnington,  B.C 

While  returning  from  work,  his  automobile  was 

struck  by  engine.     Died  Nov.  30. 
While  repairing  wires  base  of  ladder  was  struck 

Operator    with    gas 

by  street  car  and  victim  thrown  to  ground; 
died  Jan.  1.  1927. 
While  inspecting  gas  well  was  struck  by  cap  off 

Montreal,  Que 

pipe  when  explosion  occurred;    died  Dec.  31. 
Slipped   while   working   on  pole;    grasped  live 

wires;  electrocuted. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FOURTH  QUARTER  OF  1926— Concluded 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Trade— 
Retail: 

Driver  with  dairy 

Oct.      3 
"       11 

"       13 

Nov.    2 

"       30 
Dec.     2 

"      30 

Oct.      1 
"       16 

Oct.    15 

"       15 

"       15 

"       15 

"       20 
"       24 

"       27 

"       27 

Nov.    1 
"         1 

"       17 

"       19 
"       19 

"       28 

Dec.     6 
"       23 
"       23 
"       23 
"       23 

"       29 
Dec.  22 

Thrown  off  waggon. 

Labourer  with  ice 

Salesman  with  motor 

Struck  by  street  car. 

50 

Waggon  struck  by  street  car;    victim  thiown 

Near  Brantford,  Ont 

Near  Tilley,  Alta 

beneath  wheels  and  crushed. 

30 
34 

42 
61 

Hurt  in  train  derailment;   died  Dec.  4. 

Coal  driver 

Jumped  off  his  own  truck  when  brakes  snapped, 

Finance — 

Bank  official 

Winnipeg,  Man 

and  was  run  over. 
Accidentally    shot    when    placing    revolver    in 

Real  estate  agent 

Near  Halifax,  N.S 

drawer  in  bank. 
Inspecting  flume  which  gave  way;    crushed  to 

Service — 
Public  Administration: 
Provincial  license 
inspector 

Cochrane,  Ont 

death. 

Inspector  for  Govern- 
ment Department. 

Lower  St.  Lawrence  River, 
near  Godbout,  Que 

Near  St.  Clet,  Que 

Drowned  following  capsize  of  steamer,  returning 
from  inspection  tour. 

Field  inspector, 
Dept.  of  Agriculture 

32  1 
28  J 
30 

Field  inspector, 
Dept.  of  Agriculture 

a 

Motor  car  struck  by  train  while  men  were  on  in- 

Assistant  fishery  in- 

Electrician 

Electricain  in  muni- 
cipal department . . 

Mahone  Bay,  N.S 

21 
63 

55 

45 

26 
55  \ 

Face  came  in  contact  with  high  tension  wire; 

Labourer  in  sewer . . . 
Labourer  with  Gov- 
ernment  depart- 

Timmins,  Ont 

electrocuted. 
Crushed  in  cave-in  when  cribbing  collapsed. 

Labourer  on  highway 

Near  Stinson,  Ont 

Proceeding  to  place  of  employment  in  road  fore- 

Diver  

Bathurst,  N.B.. 

man's  car  which  upset. 
Drowned   when   boat   capsized;     was  repairing 

water  main. 
Placing  pontoon  for  bridge  repair;    swept  over 

Civic  labourer 

Ottawa,  Ont 

Civic  labourer 

Fire  fighter  (call) 

Sydney,  N.S 

36 
23 

Police   constable 

(Dominion) 

Fire  fighter 

Rae,  N.W.T 

Burned  to  death  when  fire  destroyed  quarters. 

Fire  fighter 

Crushed  by'collapse  of  wall  in  theatre  fire. 

Fire  fighter 

« 

? 

Fire  fighter 

« 

Engineer  with  Gov- 
ernment   depart- 
ment  

Near  Lytton,  B.C.... 

Slipped  over  a  precipice. 

Hand  caught  in  mangle;  died  Jan.  10,  1927. 

Laundering,   dyeing   and 
cleaning: 
Worker,  female,  with 
laundry  company.. 

22 

SUPPLEMENTARY  LIST  OF  FATAL  INDUSTRIAL  ACCIDENTS  OCCURRING  DURING  1926 


Logging — 

Logger 

Logger 

Choker  setter 

Mining,      Non-ferrous 
Smelting  and  Quar- 
rying— 
Metalliferous  mining: 

Labourer 

Helper  with  diamond 
drill 

Manufacturings — 
Saw  and  planing  mills: 

Helper 

Edger  tailer 


Menzies  Bay,  B.C 

Bloedel,  B.C 

Camp    65,    Vancouver    Is 
B.C 

Timmins,  Ont 

Kimberley,  B.C 

Dollarton,  B.C 

Penny,  B.C 


Jan.     27 
Sept.    2 

30 

Sept.  27 

36 

Mar.   24 

38 

Aug.    14 

36 

Mar.   12 
July    14 

51 

21 

Crushed  by  rolling  log;   died  Nov.  4. 
Struck  by  falling  snag. 

Struck  by  rolling  log. 


Silicosis. 

Cut  thumb;  septicaemi 


Struck  by  stick  caught  in  a  belt. 

Fell  from  a  platform  following  an  epileptic  fit. 
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SUPPLEMENTARY  LIST  OF  FATAL  INDUSTRIAL  ACCIDENTS  OCCURRING  DURING  1926— Concluded 

Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Construction — 
Buildings  and  structures: 

Aug.   30 

Jan.     19 

Aug.    28 
Sept.  21 

Aug.     3 

Sept.  23 

"       24 

Sept.  13 

29 

35 

23 
54 

52 
18 
61 

29 

Transportation  and 
Public  Utilities: 
Steam  railways: 

Stephen,  B.C 

While  throwing  switch  on  Y,  slipped  and  turned 

Water  transportation: 
Deckhand 

Anyox,  B.C 

ankle;   septicaemia;   died  Feb.  8. 
Fell  off  scow;  drowned. 

Longshoreman 

Port  Alberni,  B.C 

Struck  on  head  by  lumber  slipping  from  load. 

Trade — 
Retail: 
Labourer 

Vancouver,  B.C 

Vancouver,  B.C 

Ruptured  artery  while  cranking  truck. 

Delivery  boy 

Riding  bicycle;  collided  with  truck. 

Fell  off  platform. 

Service— 
Public  administration: 
Constable 

Kamloops,  B.C 

Motorcycle    collided    with     automobile;     fatal 

Sept.  27. 

RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Municipality  not  Liable  for  Damages  caused 
by  Rioting  in  Nova   Scotia 

A  N  insurance  company  brought  an  action 
^■^  against  the  town  of  Glace  Bay,  Nova 
Scotia,  for  alleged  failure  to  prevent  a  riot 
which  occurred  on  January  4,  1926.  During 
the  riot  a  trader  in  the  town,  who  was  insured 
with  the  company,  sustained  damage  to  his 
(stock  in  trade  and  received  from  the  com- 
pany $5,936  to  cover  his  losses.  The  trader 
had,  under  the  conditions  of  his  policy,  as- 
signed to  the  company  all  his  rights  of  re- 
covery against  any  party  for  loss  or  damage. 
Accordingly  the  company  took  action,  alleg- 
ing that  the  losses  suffered  by  the  trader  were 
caused  by  the  negligence  of  the  town  authori- 
ties, owing  to  (1)  failure  to  enforce  law  and 
order  by  its  police  officers;  (2)  permitting 
unlawful  assemblies  which  culminated  in  riot; 
and  (3)  not  appointing  special  constables 
under  the  circumstancas.  It  was  alleged  that 
the  coal  miners,  then  unemployed  and  their 
families  in  many  cases  destitute,  held  a  meet- 
ing shortly  before  the  date  of  the  riot,  at 
which  they  passed  a  resolution  calling  on  the 
provincial  government  to  devise  some  means 
of  relieving  the  situation,  "otherwise  we  shall 
be  forced  to  take  what  we  need  wherever  we 
can  get  it."  The  company  claimed  that  such 
meetings  and  resolutions  should  have  indi- 
cated to  the  town  authorities  that  a  breach 
of  the  peace  was  imminent,  and  that  they 
should  have  taken  adequate  measures  to  pre- 
vent the  threatened  outbreak.  Section  250  of 
the  Towns'  Incorporation  Act  (Revised 
Statutes   of   Nova   Scotia,    1923,   chapter  84) 


provides  that  in  case  of  riot,  tumult,  etc.,  or 
of  a  just  apprehension;  thereof,  certain  town  offi- 
cials may  appoint  any  number  of  special  con- 
stables to  assist  in  preserving  the  peace,  and 
it  was  contended  by  the  plaintiff  that  the 
word  may  should,  under  the  circumstances, 
be  construed  as  -meaning  "  must." 

At  the  hearing  of  the  case  in  the  Nova 
Scotia  Supreme  Court  the  mayor  and  other 
witnesses  were  examined,  and  the  court  found 
that  the  mayor  had  been  active  in  attempt- 
ing to  secure  a  settlement  of  the  trouble.  The 
company's  action  was  dismissed,  the  judg- 
ment stating  that'  "if  the  defendant  is  liable 
for  damage  done  by  rioters,  such  liability 
must  be  created  by  some  statute;  there  is  no 
liability  at  common  law.  The  court  declared 
that  it  was  unable  to  find  in  the  Towns'  In- 
corporation Act  "  any  language  which  express- 
ly or  by  necessary  implication  imposes  on  the 
defendant  liability  for  the  damages  caused  by 
the  rioters." 

In  regard  to  the  conduct  of  the  local  au- 
thorities during  the  crisis  the  judge  said:  "I 
desire  to  add,  in  case  a  finding  of  fact  should 
be  deemed  of  importance,  that  I  do  not  dis- 
cover in  the  conduct  of  the  mayor  and  town 
authorities,  or  of  the  police,  any  misconduct 
or  neglect  of  duty.  They  seem  to  have  acted, 
in  a  situation  of  much  difficulty,  with  pru- 
dence and  caution.  Even  if  the  police  offi- 
cers had  failed  to  perform  their  duty — which 
I  do  not  find — it  does  not  follow  that  the 
town  would  thereby  be  responsible  for  loss 
resulting  from  the  default." 
— (Nova  Scotia — Globe  and  Rutgers  Fire  In- 
surance Company  versus  Glace  Bay.) 
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Statement  of  Claim  for  Wages  must  be 
Explicit 

A  farm  labourer  in  Saskatchewan  brought 
an  action  against  his  employer  for  $1,202.56, 
which  he  claimed  as  arrears  of  wages  earned 
by  him  from  August,  1919,  to  April,  1925,  in 
addition  to  $1,470.59,  receipt  of  which  he  ad- 
mitted. At  the  hearing  of  this  case  a  ques- 
tion arose  as  to  the  form  in  which  the  claim 
was  stated,  the  defendant  asking  the  court  to 
strike  out  the  statement  of  claim  on  the 
ground  that  it  disclosed  no  reasonable  cause 
of  action.  The  Local  Master  in  Chambers, 
while  holding  the  claim  insufficient,  refused, 
on  the  ground  that  it  had  been  admitted  in 
the  statement  of  defence,  to  strike  it  out. 
This  decision  was  sustained  by  the  Chief 
Justice  of  the  Province  in  Chambers,  but  on 
further  appeal  by  the  defendant  was  reversed 
by  the  Saskatchewan  Court  of  Appeal.  The 
latter  court  pointed  out  that  when  a  person 
sues  for  wages  he  must  state,  among  the  ma- 
terial facts  necessary  to  show  a  cause  of  ac- 
tion, that  he  was  employed  by,  and  worked 
for  the  defendant,  or  such  other  facts  as  show 
that  the  defendant  made  himself  liable  to 
him  for  the  wages  earned.  These  facts  should 
be  contained  in  the  statement  of  claim.  They 
were,  however,  absent  from  the  claim  under 
consideration.  The  claim  lacked  two  essen- 
tials in  not  stating,  first  that  the  plaintiff 
worked  for  the  defendant,  and  second,  that 
the  work  was  done  at  the  defendant'3  request. 
The  appeal  was  therefore  allowed,  the  plaintiff 
being  allowed  to  amend  the  statement  of  his 
claim.  The  court  commented  on  the  tech- 
nical character  of  the  reasons  for  appeal, 
stating  that  such  applications  should  not  be 
encouraged.  "  Our  rules  of  pleading  regarding 
statements  of  claim,"  the  court  pointed  out, 
"  are  made  for  the  purpose  of  narrowing  down 
the  issues  to  be  tried  and  acquainting  defend- 
ant with  the  claim  he  has  to  meet." 

— (Saskatchewan — Roberts   versus   Pollock.) 

Industrial  Establishments  may  not  be  Sub- 
divided for  Purposes  of  Compensation 

A  workman  employed  aa  a  general  black- 
smith in  Saskatchewan  sustained  injuries 
while  engaged  in  shoeing  horses,  and  for  these 
injuries  the  court  awarded  him  compensation 
to  the  amount  of  $1,342.  Appeal  was  taken 
by  the  employer  on  the  ground  that  the  em- 
ployment in  question  was  not  among  those  to 
which  the  Workmen's  Compensation  Act  of 
the  province  applied,  that  is,  employment  in 
or  about  a  factory.  "  Factory,"  as  defined  by 
the  Act,  "  means  a  building,  workshop,  or 
place  where  machinery  is  driven  by  steam, 
water,  or  where  other  mechanical  power  is 
used."    The  building  in  question  was  divided 


into  several  rooms,  including  a  blacksmith 
shop  and  a  machine  shop,  the  latter  contain- 
ing machinery  which  was  driven  by  an  8-horse- 
power  engine.  In  his  capacity  of  general 
blacksmith  the  plaintiff  worked  for  part  of 
his  time  in  the  machine  shop,  the  otner  part 
being  spent  in  the  blacksmith  shop.  The 
trial  judge  held  that  an  establishment  of  this 
kind  was  a  "  factory  "  within  the  meaning  of 
the  act.  The  employer  appealed  on  the 
ground  (1)  that  the  blacksmith  or  horseshoe- 
ing shop  was  not  a  factory,  inasmuch  as  all 
the  machinery  was  in  the  machine  shop;  (2) 
that  while  the  workman  was  engaged  in  horse- 
shoeing he  was  not  employed  "in  or  about  a 
factory,"  as  horseshoeing  was  not  part  of  the 
business  of  the  factory.  The  appeal  court 
dismissed  the  appeal,  holding  that  the  greater 
part  of  the  work  on  which  the  plaintiff  was 
engaged  actually  involved  the  use  of  both 
rooms.  The  fact  that  the  machinery  which 
was  required  for  the  proper  performance  of 
work  in  the  blacksmith-room  was  in  another 
room,  did  not,  in  the  opinion  of  the  majority 
of  the  judges,  justify  any  distinction  between 
the  two  rooms,  or  lead  to  the  inference  that 
one  was  a  factory  and  the  other  was  not.  One 
of  the  judges,  however,  dissented  from  the 
majority  of  the  court,  holding  that  there  was 
nothing  in  the  horseshoeing  department  to 
make  it  a  factory,  and  that  the  fact  that 
there  was  a  door  connecting  it  with  the  ma- 
chine shop  did  not  make  it  part  of  the  ma- 
chine shop.  "I  can  see  no  reason,"  he  con- 
cluded, "  why  a  man  cannot  be  employed  for 
a  part  of  his  time  in  an  employment  to  which 
the  Workmen's  Compensation  Act  applies, 
and  for  a  part  of  his  time  at  work  to  which 
the  Act  does  not  apply." 

(A  similar  question  in  regard  to  black- 
smith shops  of  Quebec  was  the  subject  of  a 
decision  noted  in  the  Labour  Gazette,  Au- 
gust, 1926,  page  843.) 

— (Saskatchewan — Nielsen  versus   Doraty.) 

Indefinite  Hiring  is  Subject  to  Reasonable 
Notice  of  Dismissal 

The  question  of  the  notice  of  dismissal 
which  must  be  given  to  an  employee  who  is 
engaged  for  an  indefinite  period  was  discussed 
by  the  Appellate  Division  of  the  Ontario 
Supreme  Court  in  a  case  in  which  the  plain- 
tiff claimed  to  have  been  wrongfully  dis- 
missed. The  trial  judge  found  that  no  mis- 
conduct on  the  part  of  the  employee  had  been 
shown;  further  that  the  contract  of  hiring  in 
this  particular  case  was  not  a  monthly  hiring, 
but  was  a  general  or  indefinite  hiring,  and  this 
being  so,  that  the  hiring  was  subject  to  ter- 
mination on  reasonable  notice. 
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The  appeal  court  preferred  to  regard  the 
contract  as  being  at  first  for  a  definite  term 
of  one  year,  and  afterwards  for  a  indefinite 
period.  The  question  thus  arose — where  there 
has  been  a  definite  hiring  for  a  year,  and  the 
relationship  has  continued  by  mutual  agree- 
ment beyond  that  term,  what  is  to  be  taken 
as  the  implied  agreement  as  to  the  mode  of 
termination  of  the  contract  of  hiring?  The 
employer  in  this  case  contended  that  it  was 
automatically  terminated  at  the  end  of  the 
second  year  and  each  succeeding  year  on  the 
anniversary  of  the  hiring,  without  any  notice. 
The  court  held,  on  the  contrary,  that  the  con- 
tract would  continue  so  long  as  the  parties 
mutually  agreed,  and  could  only  be  termin- 
ated by  reasonable  notice.  The  similar  case 
of  Pollard  versus  Green  (1923)  was  cited, 
where  the  trial  judge  held  that  the  contract 
was  terminable  on  the  anniversary,  but  the 
Appellate  Division  in  its  judgment  in  the 
same  case  took  a  different  view  of  the  law, 
ruling  that  "  in  the  absence  of  an  express  pro- 
vision to  the  contrary,  or  evidence  of  some 
usage  that  every  one  must  be  considered  to 
know  and  to  contract  with  reference  to,  a  con- 
tract of  general,  indefinite,  or  yearly  hiring 
and  service  may  be  terminated  on  reasonable 
notice,  and  that  there  is  no  law  requiring  the 
notice  to  end  with  a  year." 

The  employer's  appeal  was  therefore  dis- 
missed with  costs. 

—(Ontario— Messer  versus  Barrett   Company 
Limited). 

Compensation  in  Quebec  is  determined  by 
General  Nature  of  Occupation 

A  workman  employed  by  the  corporation 
of  the  City  of  Outremont,  Quebec,  met  with 
two  accidents,  one  on  November  15,  1924, 
and  the  other  on  May  15,  1925.  The  muni- 
cipality accepted  responsibility  under  the 
Workmen's  Compensation  Act  for  the  first 
accident,  but  alleged  that  the  second  was  not 
within  the  scope  of  the  law,  which  is  limited 
to  certain  specified  occupations  and  to  other 
enterprises  "  in  which  machinery  is  used  moved 
by  power  other  than  that  of  men  or  of  ani- 
mals." The  workman  had  been  employed  with 
the  municipal  road  construction  gang  for  14 
years,  making  use  of  a  cement  mixer,  which 
brought  the  work  within  the  scope  of  the  act. 
However,  on  the  day  of  the  second  accident 
the  machine  was  not  in  action  and  the  cor- 
poration contended  that  for  that  reason  the 
work  on  that  day  was  not  subject  to  the  pro- 
visions for  workmen's  compensation.  The 
Superior  Court  at  Montreal  granted  the  work- 
man $393  in  compensation,  laying  down  the 


principle  that  the  right  to  compensation  is 
conditional,  not  on  the  nature  of  the  work 
actually  being  done  by  the  workman  at  the 
moment  when  an  accident  happens,  but  rather 
by  the  general  nature  of  the  undertaking  on 
which  he  is  engaged* 
— (Quebec — Greco  versus  the  City  of  Outre- 
month.) 

Rights   of    Minors   under  Workmen's   Com- 
pensation in  Illinois 

The  Supreme  Court  of  Illinois  has  recently 
handed  down  a  decision  which  clears  up  a 
doubtful  point  in  the  Workmen's  Compensa- 
tion Act  of  the  State.  A  boy  of  the  age  of 
16  and  a  half  years  suffered  an  accidental  in- 
jury arising  out  of  and  in  the  course  of  his 
employment  on  May  27,  1920.  No  claim  for 
compensation  was  made  until  April  5,  1924, 
when  the  mother,  having  been  appointed 
guardian,  made  written  claim  for  compensa- 
tion and  filed  with  the  Industrial  Commission 
an  application  for  the  adjournment  of  the 
claim. 

The  Act  provides  that  proceedings  for  com- 
pensation are  barred  unless  claim  for  compensa- 
tion is  made  within  six  months  after  the  acci- 
dent. On  this  ground  the  Industrial  Commis- 
sion Arbitrator  denied  compensation.  Upon 
a  petition  for  review  the  Industrial  Commis- 
sion entered  an  order  awarding  compensation 
and  reversing  the  Arbitrator.  The  County 
Superior  Court'  set  aside  the  award  of  the  Com- 
mission, but  the  Supreme  Court  later  reversed 
this  decision  and  confirmed  the  order  of  the 
Industrial  Commission,  the  Judge  pointing  out 
that  from  time  immemorial,  the  status  of  a 
minor  of  tender  3'ears  had  been  recognized 
in  law  to  be  different  from  that'  of  one  of  more 
mature  years.  The  Court  therefore  ruled  that 
H  the  Limitations  of  time  provided  by  the 
Workmen's  Compensation  Act  do  not  run 
against  the  rights  of  a  minor  so  long  as  he  is 
without  a  guardian." 


A  resolution  condemning  the  use  in  industry 
of  paint  spraying  machines  was  passed  at  the 
annual  meeting  of  the  Trades  and  Labour  Con- 
gress of  Canada  last  summer  in  Montreal. 
The  resolution  was  referred  to  t'he  Department 
of  Health  of  the  Dominion  Government,  and 
the  matter  has  been  passed  on  to  the  Research 
Council  of  Canada  for  investigation  and  re- 
port. 


*The  new  Workmen's  Compensation  Act  of 
the  Province  of  Quebec,  enacted  in  1926,  will 
not  take  effect  until  April  1,  1927. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly  Summary 

I"  NDUSTRIAL  employment  in  Canada 
■■■  showed  an  increase  at  the  beginning  of 
February,  although  industries  were  still  affected 
to  some  extent  by  reductions  in  staffs  for  in- 
ventory purposes,  and  more  so  by  continued 
seasonal  slackness  in  the  out-of-door  indus- 
tries. The  situation  was,  however,  much  more 
favourable  than  on  the  same  date  in  any  of 
the  six  preceding  years.  This  statement  is 
based  on  returns  received  by  the  Dominion 
Bureau  of  Statistics  from  5,817  firms  (each 
with  a  minimum  of  fifteen  employees)  in  in- 
dustries other  than  agriculture  and  fishing. 
These  firms  employed  788,887  persons  on  Feb- 
ruary, 1927,  as  compared  with  784,484  on  Janu- 
ary 1.  The  employment  index  number  (based 
upon  the  number  of  employees  of  the  report- 
ing firms  in  January,  1920,  as  100)  stood  at 
95.4  on  the  date  under  review;  in  the  preced- 
ing month  it  was  94.8,  and  on  February  1, 
1926,  1925,  1924,  1923,  1922,  and  1921,  it  was 
90.7,  86.1,  90.6,  89.5,  78.9  and  90.1,  respect- 
ively. Reports  received  from  the  offices  of 
the  Employment  Service  of  Canada  indicated 
that  the  volume  of  business  transacted  in 
January,  1927,  as  shown  by  the  average  daily 
placement  of  applicants  for  employment,  was 
10  per  cent  less  than  in  the  previous  month, 
but  12  per  cent  more  than  the  corresponding 
average  for  January,  1926.  Reduced  place- 
ments in  construction  and  maintenance,  trans- 
portation and  farming  were  mainly  responsible 
for  the  declines  from  December,  but  these 
decreases  were  partly  offset  by  increases  in 
logging  and  manufacturing.  At  the  beginning 
of  February  the  percentage  of  unemployment 
among  members  of  local  trade  unions  stood  at 
6.4  as  compared  with  percentages  of  5.9  at 
the  beginning  of  January,  1927,  and  8.1  at  the 
beginning  of  February,  1926.  The  percentage 
for  February  is  based  on  returns  received  by 
the  Department  of  Labour  from  1,541  local 
trade  unions  with  a  total  membership  of  151,- 
498  persona. 

The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $11.23  at  the 
beginning  of  February,  as  compared  with 
$11.37  for  January;  $11.50  for  February,  1926; 
$10.93  for  February,  1925;  $10.75  for  February, 
1924;  $10.53  for  February,  1923 ;  $10.61  for 
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February,  1922;  $14.08  for  February,  1921; 
$15.77  for  February,  1920;  $16.92  for  June, 
1920  (the  peak);  $12.54  for  February,  1918; 
and  $7.75  for  February,  1914.  In  wholesale 
prices  the  index  number  calculated  by  the 
Dominion  Bureau  of  Statistics,  based  upon 
prices  in  1913  as  100,  was  slightly  lower  in 
February  at  150.1  as  compared  with  150.6  for 
January;  162.2  for  February,  1926;  164.7  for 
February,  1925;  156.8  for  February,  1924; 
153.6  for  February,  1923;  153.5  for  February, 
1922;  191.1  for  February  1921;  256.7  for  May, 
1920  (the  peak);  238.8  for  February,  1920; 
200.5  for  February,  1919;  and  192.0  for  Feb- 
ruary, 1918. 

The  time  loss  caused  by  industrial  disputes 
in  February,  1927,  was  slightly  greater  than 
during  January,  <  1927,  but  less  than  during 
February,  1926.  Eleven  disputes  were  in  ex- 
istence at  some  time  during  the  month,  in- 
volving 402  employees  and  resulting  in  the 
loss  of  7,190  working  days.  Corresponding 
figures  for  January  were:  eight  disputes,  261 
employees  and  4,020  working  days;  and  in 
February,  1926:  ten  disputes,  2,450  employ- 
ees and  21,730  working  days. 

During  February  the  De- 
Industrial  partment  received  reports 
Disputes  •  from  a  Board  of  Concilia- 
Investigation  tion  and  Investigation  ap- 
Act,  1907  pointed  to  deal  with  a  dis- 
pute between  the  Canadian 
Pacific  Railway  Company  and  its  clerks, 
freight  handlers,  station  employees,  etc.  The 
Board  established  in  the  previous  month  in 
connection  with  a  dispute  between  various 
shipping  companies  at  St.  John,  N.B.  and 
their  checkers  and  coopers,  was  completed, 
and  two  new  applications  for  the  establish- 
ment of  Boards  were  received  during  the 
month.  Full  particulars  of  recent  proceedings 
under  the  act  are  given  on  page  259. 


The  Alberta  Legislature,  by 
41  votes  to  16,  passed  a 
resolution  on  February  23. 
on  motion  of  the  premier^ 
the  Hon.  John  E.  Brown- 
lee,  in  the  terms  following: 
"Resolved,  that  in  the  opinion  of  this  House 
the   government   should,   bearing    in   mind    that 
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there  presently  is  legislation  before  the  Domin- 
ion Parliament  with  respect  to  old  age  pen- 
sions, urge  upon  the  Dominion  government  the 
necessity  for  a  purely  federal  plan  in  order  to 
adequately  provide  for  old  age  pensions 
throughout  the  Dominion." 

The  foregoing  resolution  embodied  two 
amendments  to  the  original  resolution  as  sub- 
mitted to  the  House  by  Mr.  J.  T.  Shaw,  leader 
of  the  Liberal  party,  which  suggested  that  the 
provincial  government  should  at  once  intro- 
duce legislation  complementary  to  the  old 
age  pension  bill  before  the  Dominion  Parlia- 
ment, dividing  the  financial  responsibility 
equally  between  the  Dominion  and  provinces. 
A  proposed  further  amendment  moved  by  Mr. 
A.  A.  MeGillivray,  leader  of  the  Conservative 
party  asked  that  the  subject  should  be  dis- 
cussed by  the  legislature,  but  that  legislative 
action  be  withheld  until  the  federal  bill 
actually  becomes  law. 

After  the  resolution  had  been  adopted  in 
the  form  proposed  by  the  premier,  Mr.  Ar- 
thur Smeaton,  representing  the  Labour  party, 
proposed  a  further  amendment,  which  would 
have  declared  "that  this  House,  while  regret- 
ting the  meagre  pension  and  the  70-year  age 
qualification  to  deserving  aged  people  under 
the  proposed  Old  Age  Pensions  Act  now 
before  the  Federal  Parliament,  believes  that 
the  best  interest  of  those  who  will  require 
this  assistance  will  be  served  by  the  accept- 
ance of  the  proposed  Act,  and  therefore  this 
House  agrees  that  with  the  passing  of  the 
federal  legislation  the  necessary  legislation 
be  enacted  in  Alberta  bringing  the  federal 
Old  Age  Pensions  Act  into  operation." 

The  proposed  Labour  amendment  was  lost 
on  a  division  of  12  votes  for,  and  45  against 
it. 

The  Governor  of  the  state 
Pennsylvania  of    Pennsylvania    appointed 

Commission  on  a  Commission  in  1925, 
Old  Age  firstly,  to  study  the  subject 

Pensions  of    old    age    pensions    witih 

special  reference  as  to  the 
advisability  and  practicability  of  a  contribu- 
tory system  as  against  the  straight  pension 
idea;  and  secondly,  to  secure  all  available  facts 
as  to  the  actual  working  out  of  these  plans 
in  the  United  States  and  abroad.  The  report 
of  the  commission  was  published  in  January. 
The  report  contains  no  final  recommenda- 
tion as  to  the  relative  merits  of  a  contribu- 
tory and  a  "  straight "  pension,  but  presents 
the  views  of  supporters  of  both  these  plans. 
The  commissioners  believe  however  that 
"  from  an  actuarial  and  insurance  viewpoint 
the  inauguration  of  such  a  system  of  deferred 
annuities  presents  no  serious  difficulties."  On 
the  other  hand,  the  administration  of  such  a 


plan  presents  far  greater  and  more  complex 
problems  than  the  "  straight  pension "  plan. 
The  conclusions  reached  by  the  commission- 
ers are  stated  as  follows: — 

"  After  thorough  and  detailed  study  of  all 
the  above  problems,  this  commission  cannot 
over-emphasize  its  conviction  of  the  immedi- 
ate necessity  of  a  constructive  plan  of  state 
action.  It  is  our  unanimous  belief  that  a 
state  system  of  old  age  pensions  or  insurance 
is  by  far  superior,  from  every  point  of  view. 
to  any  of  the  existing  forms  of  aged  relief. 
The  problem  of  the  indigent  aged  is  being 
met  to-day  in  a  way  that  is  thoroughly  inade- 
quate to  merit  its  continuance.  We  believe 
that  a  plan  can  be  worked  out  which  while 
it  would  bring  contentment  and  happiness  in 
the  later  years  of  the  aged  dependents,  would 
prove  more  beneficent  from  a  humane  and 
social  point  of  view,  would  work  out  more 
economically  from  the  viewpoint  of  our  tax- 
payers and  would  meet  with  general  approval." 

The  commissioners  express  the  conviction 
that  the  constantly  changing  conditions  in 
most  industrial  communities  are  markedly 
and  steadily  shortening  the  average  working 
life  of  the  great  mass  of  men  and  women  en- 
gaged in  industry.  The  average  amount  of 
savings  accumulated  by  the  wage-earner  who 
has  been  retired  from  his  job  is  not,  they 
believe,  sufficient  to  maintain  him  in  old  age. 

Mr.  F.  H.  Sexton,  president 
Proposed  levy  0f  the  Nova  Scotia  Techni- 
on  mining  cal    College,    proposes    that 

industry  for  a  levy  of  one  cent  per  ton 

research  work  be  made  on  all  coal  raised 
in  the  mines  of  the  pro- 
vince and  placed  in  a  fund  to  be  specially  de- 
voted to  scientific  and  industrial  research  on 
problems  connected  with  coal  mining.  This 
recommendation  was  made  by  Mr.  Sexton  at 
the  end  of  a  report  by  him  on  the  proceedings 
of  the  international  conference  on  bituminous 
coal,  held  in  November,  1926,  at  Pittsburgh, 
which  report  is  included  with  the  annual  re- 
port of  the  mines  of  Nova  Scotia,  reviewed 
on  another  page  of  this  issue.  The  need  for 
scientific  research,  both  pure  and  applied,  Mr. 
Sexton  states,  was  dominant  throughout  the 
whole  conference. 

Science  has  not  been  applied  until  recently 
to  the  economic  utilization  of  coal.  During 
the  late  war  the  high  prices  offered  for  toluol, 
from  which  "T.N.T."  was  made,  and  for  other 
by-products,  caused  the  coal  companies  to 
instal  modern  ovens.  The  heat,  gas  and  smoke, 
formerly  discharged  into  the  air,  are  now 
imprisoned  and  led  through  tortuous  passages 
and  complicated  machines  to  be  decomposed 
into  elements  from  which   motor  fuel,   lubri- 
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cants,  tar,  pitch,  creosote,  fertilizers,  drugs, 
perfumes,  dyes  and  many  other  modern  neces- 
sities are  derived.  President  T.  S.  Baker,  of 
the  Carnegie  Institute  of  Technology,  strongly 
recommended  to  the  Pittsburgh  conference 
that  large  foundations  be  established  in  every 
country  for  scientific  research  on  coal.  In  his 
opinion,  co-operative  groups  of  thoroughly 
trained  men  are  more  necessary  than  large 
sums  of  money.  Dr.  Lander,  director  of  fuel 
research  of  the  British  Department  of  Scien- 
tific and  Industrial  Research  informed  the 
conference  that  Great  Britain  had  recently 
awakened  to  a  realization  of  the  true  value 
of  its  coal,  and  hoped  to  rehabilitate  her 
mining  industry  by  modern  scientific  methods. 

Mr.  Sexton  proposes  that  a  definite  program 
of  research  be  laid  out  for  the  next  ten  years, 
and  that  an  advisory  committee  or  council 
be  established,  its  members  chosen  from  the 
universities,  government  departments,  and 
operating  staffs  of  the  mining  companies.  The 
financial  support  for  such  a  program  should 
come,  he  thinks,  from  the  industry  itself,  and 
should  be  made  a  direct  charge  on  all  the 
coal  mined  (a  review  of  the  annual  report  of 
the  National  Research  Council  of  Canada  is 
given  in  another  page  of  this  issue). 

Regulations  in  Alberta  re- 
Rock  dusting  in  quiring  rock  dusting  as  a 
coal  mines  in  preventive  of  coal  dust  ex- 

Alberta  plosions  in  bituminous  coal 

mines  are  reprinted  on  an- 
other page  of  this  issue.  Rock  dusting  has 
been  practised  in  the  coal  mines  in  Great 
Britain  for  years,  and  the  practice  is  now  well 
established  on  the  American  continent.  The 
Bureau  of  Mines  of  the  United  States  has 
made  numerous  tests  and  has  demonstrated 
that  rock  dust  will  confine  an  explosion  to  a 
very  small  area  and  soon  extinguish  the  flame. 
The  movement  towards  the  adoption  of  rock 
dust  has  been  furthered  in  recent  years  by  the 
efforts  of  the  American  Association  for 
Labour  Legislation,  to  which  references  have 
been  made  in  the  Labour  Gazette  from  time 
to  time.  The  Associated  Companies  in  the 
United  States  announced  last  year  that  on 
and  after  October  1,  1926,  they  would  not 
insure  for  compensation  any  gaseous  or  dusty 
mine  unless  it  is  rock  dusted.  Rock  dusting 
has  now  been  approved  as  a  standard  practice 
by  the  American  Engineering  Standards  Com- 
mittee, and  by  the  Mine  Inspectors'  Institute 
of  America,  as  well  as  by  progressive  coal 
operators  and  miners.  Finally,  the  American 
Federation  of  Labour,  at  its  convention  at 
Detroit  last  October,  expressed  approval  of 
the   practice. 


As  to  the  cost  of  rock-dusting,  a  speaker  at 
the  convention  of  the  Mine  Inspectors'  Insti- 
tute of  America,  held  at  Pittsburgh  last  year, 
reported  that  "  comprehensive  investigations 
now  confirm  the  earlier  estimates  that  the 
cost  of  rock  dusting  will  not  exceed  one  cent 
per  ton  of  coal  mined  under  normal  condi- 
tions. The  exact  figures  show  a  range  of  from 
0.9  down  to  0.2  cent."  Another  mining  en- 
gineer declared  recently  that  "there  is  a  dis- 
tinct economic  return  from  rock  dusting.  As 
a  result  of  the  treatment,  these  mines  (i.e.  in 
Ohio)  have  been  relieved  of  a  coal-dust  pen- 
alty of  5  cents  per  $100  of  payroll,  in  accord- 
ance with  the  Compensation  Rating  Bureau's 
(Ohio)  regulations.  On  the  average  annual 
tonnage  produced  this  is  the  equivalent  of  2 
mills  per  ton,  which  would  make  the  net  cost 
of  maintaining  the  rock-dusted  condition  of 
these  mines  about  4  mills  per  ton  of  coal  pro- 
duced. Rock-dusting  also  brings  its  intan- 
gible returns,"  the  same  authority  continued; 
"it  is  no  little  compensation  to  know  that  the 
hazards  of  a  coal-dust  explosion  have  been 
reduced  to  a  minimum.  This  knowledge  adds 
appreciably  to  the  peace  of  mind  of  em- 
ployees and  employer.  There  is  comfort  also 
in  the  thought  that  everything  has  been  done 
that  is  humanly  possible  to  discharge  one's 
obligations,  both  legal  and  moral,  both  to  the 
workers  entrusted  to  one's  care  and  to  the 
property  which  has  been  entrusted  to  the 
management  for  safe  and  economic  opera- 
tion." 

Mr.  T.  N.  Dean,  statis- 
Rehabilitation  tician  of  the  Ontario  Work- 
of  injured  men's   Compensation  Board, 

workmen  in  recently  spoke  of  the  good 

Ontario  results  already  obtained  by 

the  provisions  made  in  1924 
for  the  rehabilitation  in  industry  of  injured 
workmen  who  have  been  incapacitated  from 
following  their  usual  occupations.  Ontario 
was  the  pioneer  in  providing  such  retraining. 
The  provincial  act  was  amended  in  1924  to 
enable  the  Board  "to  aid  in  getting  injured 
workmen  back  to  work  and  to  assist  in  lessen- 
ing or  removing  any  handicap  resulting  from 
their  injuries,"  the  total  provision  under  this 
head  not  to  exceed  $100,000  in  any  calendar 
year  (Labour  Gazette,  June,  1924,  page  479, 
February,  1925,  page  98).  The  new  section 
became  effective  on  January  1,  1925.  Mr. 
Dean  describes  the  Board's  work  on  behalf 
of  handicapped  workmen.  "It  now  seeks,'' 
he  says,  "to  educate  them  into  some  trade  and 
find  them  positions  so  that  they  may  forget 
their  injuries  and  once  more  become  useful 
citizens.  There  was  a  man  hurt  in  1923  when 
he  fell  from  a  scaffold,"  Mr.  Dean  continued, 
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"he  fractured  a  small  bone  in  his  wrist  and 
was  unable  to  use  it.  The  bone  was  taken 
out  but  the  wrist  still  pained  and  stiffened. 
For  three  years  he  could  not  do  any  work, 
then  we  started  him  at  a  light  job,  had  him 
using  his  wrist  a  little  more  all  the  time  till 
it  finally  became  all  right  and  now  he  has  a 
pretty  good  job  and  receives  his  pension  as 
well.  Perhaps,  however,  one  of  the  greatest 
advantages  of  this  new  provision  in  the  act, 
is  the  fact  that  it  fills  the  men  with  the  spirit 
to  work  and  gives  them  an  opportunity  to 
forget  their  disabilities  and  know  that  they 
are  serving  a  useful  purpose." 

The  speech  from  the 
Manitoba  Throne   at   the   opening   of 

commission  on  the  sixth  session  of  the 
seasonal  17th  Legislature    of    Mani- 

unemployment      toba  in  February  intimated 

that  "in  order  to  obtain  a 
balanced  development  of  the  province's  in- 
dustrial life  and  thus  lessen  the  annual  un- 
employment problem,  my  Government  pro- 
poses to  have  an  inquiry  made  into  the  causes 
of  and  remedies  for  seasonal  unemployment. 
It  is  of  the  first  importance  that  all  the  facts 
and  considerations  in  this  connection  be  in- 
vestigated thoroughly,  with  the  purpose  of 
arriving  at  the  best  means  of  providing  the 
solution  of  this  fundamental  economic  prob- 
lem in  Manitoba  at  the  present  time." 

The  investigation  promised  by  the  Gov- 
ernment at  the  close  of  last  session  into  the 
question  of  the  settlement  of  unused  lands  in 
the  province  has  now  been  completed,  and  a 
report  on  the  subject  is  to  be  laid  before  the 
Legislature  during  the  present  session. 

Under  the  title  "Canada 
Canada  and  the  and  the  World's  Child  Wel- 
International  fare  Work,"  a  report  on  the 

Child  Welfare  present  status  of  the  In- 
conventions  ternational     Child     Labour 

Conventions,  has  been  is- 
sued jointly  by  the  Social  Service  Council  of 
Canada  and  the  Canadian  Council  on  Child 
Welfare.  After  pointing  out  that  Canada, 
through  her  representatives  at  the  Interna- 
tional Labour  Conferences,  has  agreed  to 
these  Draft  Conventions,  the  report  proceeds 
as  follows: — 

"  Now,  seven  years  after  the  passage  of 
some  of  those  Conventions,  we  find  Canada 
still  ranked  by  the  League  with  some  of  the 
states  ranking  lowest  in  the  world  in  the  field 
of  child  protection  because  of  her  attitude 
towards  ratification.  Our  non-ratification  or 
non-adherence  is  due  to  our  lack  of  co-opera- 
tion across  the  Dominion,  province  by  pro- 
vince, in  obtaining  uniform  recognition  of  the 


high  standards  which  do  prevail,  and  conse- 
quently adherence  from  each  province,  so  that 
the  Dominion  may  adhere.  High  standards 
have  been  set  in  child  labour  and  school  at- 
tendance legislation  in  Canada,  but  these 
standards  are  being  gradually  undermined  by 
the  granting  of  broad  exemptions.  The  fed- 
eral government  has  done  all  in  its  power  to 
bring  about  adherence,  but  the  exemptions 
are  still  recognized  by  the  provincial  govern- 
ments. Our  governments  and  the  parents 
who  seek  these  exemptions  excuse  themselves 
on  the  ground  that  the  child's  labour  is  needed 
to  maintain  itself.  ...  If  the  Canadian 
provinces  continue  to  claim  exemption  on  the 
ground  that  the  child's  labour  is  needed  to 
maintain  itself,  then  those  particular  Cana- 
dian provinces  are  wronging  the  Canadian 
people  in  the  eyes  of  the  world.  Canada  has 
no  right  to  seek  other  citizens  abroad  if  she 
must  admit  to  the  world  that  conditions  are 
such  in  certain  parts  of  this  country  that  lit- 
tle children  under  fourteen  must  earn  their 
own  living  or  starve.  The  Dominion  must 
not  be  built,  agriculturally  or  industrially,  on 
the  backs  of  its  children.  One  of  the  worst 
forma  of  public  hypocrisy  is  for  Canadian 
citizens  and  outstanding  public  men  to  point 
to  good  child  labour  laws  and  school  attend- 
ance laws,  to  pride  themselves  thereon,  and 
then  to  nullify  them  by  poor  enforcement 
and  undermining  exemptions." 

The  Hon.  A.  M.  Manson, 
Male  minimum  attorney  general  of  British 
wage  for  new  Columbia,  in  the  course  of 

industries  in  a  debate   in   the   provincial 

British  Columbia  legislature  on  the  estimates 

of  expenditure  under  the 
Male  Minimum  Wage  Act,  stated  that  the 
Board  of  Adjustment  which  administers  the 
Act  ia  at  present  gathering  information  with 
a  view  to  establishing  minimum  rates  of 
wages  for  other  industries  than  lumbering,  the 
latter  industry  having  been  already  brought 
under  the  operation  of  the  Act  (Labour 
Gazette,  October,  1926,  page  948;  January, 
1926,  page  17).  He  pointed  out  that  in  indus- 
tries such  as  logging,  railway  branch  operating, 
tie  making,  the  metal  trades,  the  existing 
wage  was  higher  than  any  minimum  rate  that 
might  be  fixed  by  the  Board.  Replying  to  a 
statement  to  the  effect  that  lumber  mill  oper- 
ators in  the  interior  of  the  province  had  re- 
duced the  wages  of  their  employees  from  a 
higher  level  to  that  of  the  minimum  rate 
fixed  by  the  Board  the  attorney  general  stated 
that  the  Board  could  not  control  such  a 
situation,  but  he  did  not  think  that  the  policy 
of  grading  wages  down  to  the  minimum  rate 
would   appeal   to   many   employers.     He   Bug- 
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gested  that  the  only  way  to  deal  with  such 
cases  would  be  through  labour  organizations. 

Recent  developments  in 
Recent  tendencies  the  relations  of  employer 
in  industrial  and  employee  in  American 

relations  industry  are  described  in  a 

recent  bulletin  (No.  17) 
issued  by  the  National  Industrial  Conference 
Board  (New  York).  Clear  evidence  is  found 
of  increased  appreciation,  on  the  part  of  both 
labour  and  management,  of  the  importance 
in  their  welfare  of  high  purchasing  power  in 
the  domestic  market  which  results  from  high 
wages,  low  prices  and  stable  employment, 
which  in  turn  are  the  outcome  of  efficient 
management  and  economic  production.  Pater- 
nalistic "  plans "  are  giving  place  to  arrange- 
ments definitely  based  on  considerations  of 
mutual  advantage.  For  example,  employees' 
group  insurance  schemes  now  tend  to  be  on  a 
contributory  basis,  whereas  formerly  the  em- 
ployers alone  were  in  most  cases  responsible 
for  the  cost  of  such  insurance.  Similarly,  the 
sale  of  stock  by  corporations  to  their  em- 
ployees is  increasingly  regarded  by  both 
parties  as  an  investment,  and  its  advantages 
are  considered  in  terms  of  its  effect  in  pro- 
moting thrift,  in  the  increase  of  the  worker's 
concern  in  the  productive  success  of  the  enter- 
prise, and  in  enhancing  his  purchasing  power. 
Again,  works  councils  with  employees'  repre- 
sentation have  latterly  become  established 
definitely  as  institutions  making  for  industrial 
stability.  Reference  is  made  in  this  connec- 
tion to  the  Railway  Labour  Act  passed  by 
Congress  last  year  (Labour  Gazette,  May, 
1926,  page  423).  The  novelty  of  this  Act,  it 
ia  pointed  out,  "lies  not  so  much  in  the  fact 
that  mediation  and  arbitration  are  provided 
for  by  statute  as  in  the  fact  that  the  bill  was 
an  agreed  measure  formulated  by  representa- 
tives of  the  carriers  and  of  the  employees' 
unions — being  in  effect  a  collective  agreement 
which  has  been  given  the  sanction  of  law  by 
Congress.  The  first  case  to  come  before  the 
Board  of  Mediation  was  the  demand  of  the 
Order  of  Railway  Conductors  and  the  Bro- 
therhood of  Railway  Trainmen  for  a  20  per 
cent  increase  in  wages  made  before  the  Act 
was  passed  and  upon  which  a  conference  be- 
tween railroad  managements  and  the  em- 
ployees failed  to  bring  an  agreement." 

The  unanimous  report  of 
Unemployment  the  Committee  of  Inquiry 
insurance  in  into    unemployment    insur- 

Great  Britain  ance    in    Great    Britain    is 

outlined  on  another  page 
of  this  issue.  It  has  been  generally 
accepted  as  marking  the  close  of  the 
experimental     period     which     commenced     in 


Great  Britain  with  the  enactment  of  the 
original  Act  of  1911.  Unemployment  insur- 
ance is  recognized  by  the  committee  as  likely 
henceforth  to  be  a  permanent  feature  of  the 
British  Code  of  social  legislation.  The  com- 
mittee examined  the  charge  frequently  made 
in  regard  to  alleged  abuses  of  the  so-called 
"dole."  They  find  that  these  allegations  have 
•extraordinarily  little  foundation  in  fact.  The 
secretary  of  the  Charity  Organization  Society 
testified  that  he  began  by  thinking  the  abuses 
serious,  but  on  inquiry  he  had  been  unable 
to  find  them,  concluding  that  the  erroneous 
ideas  in  regard  to  the  corrupting  effects  of 
the  "dole"  arise  from  the  fact  that  "unfavour- 
able instances  impress  themselves  upon  the 
memory,  while  the  proper  and  smooth  work- 
ing of  a  scheme  passes  almost  unnoticed." 
The  committee  proposes  the  extension  of  the 
existing  partial  and  limited  scheme,  so  that 
it  will  afford  complete  insurance  against  the 
risk  of  unemployment;  the  employers,  the 
workpeople  and  the  state  each  contributing  to 
the  fund  in  equal  proportions.  But  although 
a  permanent  insurance  scheme  is  provided  for, 
the  committee  have  not  overlooked  the  more 
fundamental  problem:  "It  would  be  unfor- 
tunate," they  say,  "if  preoccupation  with  the 
task  of  ascertaining  how  best  such  unemploy- 
ment can  be  insured  against  were  to  weaken 
any  concerted  effort  to  get  rid  of  unemploy- 
ment itself." 

The  United  States  Bureau 
Collective  agree-  of  Labour  Statistics  re- 
ments  in  the  cently  published  a  digest  of 

United  States  trade  and   collective  agree- 

ments between  employers 
and  employees  made  during  the  year 
1925.  Agreements  affecting  railroads  are 
not  included,  owing  to  their  voluminous- 
ness.  The  report  notes  some  general  char- 
acteristics of  collective  agreements.  They  are 
usually  the  result  of  bargaining  between  a 
local  union  and  local  employers.  Indeed, 
with  the  exception  of  the  glass,  pottery,  and 
wallpaper  unions,  and  provisions  regarding  the 
use  of  the  union  label,  few  agreements  bind- 
ing the  locals  are  made  by  national  officers, 
although  certain  national  officers  demand  the 
right  to  approve  agreements  made  by  the 
local  unions. 

Examination  of  the  agreements  shows  that 
the  eight-hour  day  is  very  generally  observed 
in  the  organized  trades.  The  44-hour  week 
is  practically  the  rule  of  the  building,  clothing, 
metal,  printing,  and  stone  trades  for  day 
work,  while  in  many  instances  40  hours'  work 
onl}'  is  required  of  night  workers.  There  are, 
indeed,  a  few  instances  where  only  40  hours 
a  week  are  required  for  day  workers  also. 
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In  addition  to  the  question  of  hours  of 
labour,  the  most  usual  subject  covered  by 
the  collective  agreement  is  the  rate  of  wages 
to  be  paid.  Other  subjects  not  infrequently 
included  relate  to  terms  of  apprenticeship, 
provision  for  arbitration,  seniority  of  employ- 
ment, and  equal  distribution  of  work.  Of 
late  there  has  been  tried  in  the  clothing  in- 
dustry a  system  of  unemployment  insurance 
whereby  a  fund  is  created  by  contributions 
from  the  employer  and  employees  and  is  used 
to  make  payments  to  employees  during  the 
period  of  unemployment.  Various  attempts 
have  been  made  to  tide  over  the  slack  periods 
of  work.  The  usual  method  in  such  circum- 
stances has  been  to  discharge  the  superfluous 
help  and  keep  at  work  only  as  many  as  are 
needed,  in  which  cases  the  agreement  generally 
provides  that  the  older  employees  shall  be 
retained  and  those  with  a  shorter  service  shall 
be  discharged  first.  Another  method  is  to 
distribute  the  work  as  equally  as  possible,  and 
a  third  is  a  system  of  unemployment  insur- 
ance, which  is  perhaps  more  thoroughly 
worked  out  in  the  clothing  industries  than  in 
others. 

A  tribute  to  the  Industrial 
Industrial  Court  of  Great  Britain  was 

court  in  paid    by    Sir    William    W. 

Great  Britain  Mackenzie,  president  of  the 

court  since  its  establish- 
ment in  1919.  He  stated  that  from  a 
permanent  court  of  this  kind  a  code 
of  industrial  common  law  might  in  time 
emerge  which  would  beneficially  influence  the 
whole  sphere  of  industrial  relations.  The  gen- 
eral spirit  of  arbitration  is  spreading,  he  de- 
clared, and  is  gaining  popular  confidence.  On 
the  other  hand  he  warned  his  hearers  that  the 
general  principle  of  arbitration  on  the  failure 
of  negotiations  must  necessarily  be  a  slow 
growth.  He  stated  that,  to  ensure  success 
great  care  must  be  taken  in  the  selection  of 
arbitrators;  it  was  too  much  to  ask  of  em- 
ployers and  workpeople  to  place  the  decision 
of  a  serious  industrial  dispute  in  the  hands  of 
newly  appointed  and  untried  arbitrators.  It 
was  evident,  he  claimed,  that  a  body  of  men 
accustomed  to  exercise  judicial  authority, 
trained  by  experience  to  sift  and  weigh  evi- 
dence, and  in  close  contact  with  the  atmo- 
sphere and  actual  daily  life  and  its  details 
of  the  factory,  workshop,  plant,  or  office,  are 
more  suited  to  adjudicate  on  industrial  prob- 
lems than  men,  however  eminent  in  other 
walks  of  life  they  may  be,  who  are  called 
in  on  occasion  to  act  as  arbitrators. 

The  Industrial  Court,  established  under  the 
Industrial  Courts  Act  of  1919,  is  a  permanent 
body,  which  sits  usually  in  London,  but   oc- 


casionally hears  cases  at  other  important 
centres.  Individual  members  of  the  court 
may  be  deputed  to  hear  cases  locally  where 
the  parties  desire  a  speedy  hearing.  The  es- 
tablishment of  a  standing  arbitration  tribunal 
was  one  of  the  recommendations  of  the  com- 
mittee on  relations  between  employers  and 
employees,  better  known  as  the  Whitley  Com- 
mittee. It  had  been  found  that  while  con- 
ciliation machinery  existed  in  a  number  of 
trades,  some  being  in  the  form  of  joint  in- 
dustrial councils,  the  parties  were  often  un- 
able to  reach  a  settlement  of  their  differences. 
The  Industrial  Court  was  established  to  pro- 
vide an  independent  tribunal  to  which  such 
matters  could  be  referred.  The  number  of 
cases  heard  by  the  court  since  its  inception 
is  1,250.  Of  the  court's  decisions  in  these 
cases  only  two  have  been  rejected  by  one  or 
more  of  the  parties  concerned. 

An  official  of  the  British 
Nature  and  work  Ministry  of  Labour  de- 
of  trade  boards  scribed  the  work  of  the 
in  Great  Britain  Trade  Board  at  a  confer- 
ence on  methods  of  con- 
ciliation and  arbitration  held  at  London  re- 
cently. At  the  present  time  there  are  44  trade 
boards  in  operation,  covering  1,250,000  work- 
ers in  39  different  trades.  The  trades  affected 
are  those  least  organized.  Less  than  one-fifth 
of  the  workers  and  less  than  one-half  of  the 
employers  under  the  trade  board  system  be- 
long to  no  organization.  A  trade  board  con- 
sists of  representatives  of  employers  and 
workers,  with  three  appointed  members  whose 
function  is  to  bring  both  sides  together  and 
prevent,  if  possible,  a  deadlock.  When  mini- 
mum rates  are  decided  on  by  the  trade  boards 
two  months  are  allowed  for  objections,  and 
they  then  come  before  the  Ministry  of  La- 
bour for  confirmation.  Notice  of  the  rates 
fixed  are  sent  to  each  employer,  who  is 
obliged  to  post  it  up  for  the  information  of 
his  workers.  There  are  147,000  establishments 
under  the  trade  board  system.  They  are 
periodically  inspected  by  the  Ministry.  Last 
year  11.400  of  these  establishments,  employ- 
ing 111,000  workers  were  visited  by  the  in- 
spectors of  the  Ministry.  In  respect  of  2,550 
of  the  establishments  inspected,  employing 
6,600  workers,  it  was  found  necessary  to  insist 
on  the  payment  of  arrears  of  wages.  It  was 
found  that  94  per  cent  of  the  entire  body  of 
workers  under  the  trade  board  system  of  work- 
ers were  getting  the  full  maximum  rates  to 
which  thev  were  entitled;  an  odd  3  per  cent 
were  getting  from  90  to  100  per  cent  of  their 
proper  rate,  and  3  per  cent  were  getting  less 
than  90  per  cent  of  the  rates  to  which  they 
were  entitled.     During  1926  it  was  necessary 
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for  the  Ministry  to  bring  70  cases  before  the 
courts  for  neglect  of  duty  under  the  Trade 
Boards  Act®. 

Co-operation  by  coal  pro- 
Proposed  pool  ducers  in  selling  their  coal 
for  distribution  was  included  among  the 
of  British  coal       recommendations      of     the 

British  Royal  Commission 
on  the  Coal  Industry  (1925).  The  report  of 
the  "  Samuel  Commission "  (so  called  from 
its  chairman,  Sir  Herbert  Samuel)  was  out- 
lined in  the  Labour  Gazette,  April,  1926, 
pages  393-395.  The  commission  found  that 
"  the  industry  as  a  whole  has  so  far  failed  to 
realize  the  benefits  to  be  obtained  by  readi- 
ness to  co-operate."  They  suggested  that 
"large  financial  advantages  might  be  gained 
by  the  formation,  in  particular,  of  co-operative 
selling  agencies.  They  are  specially  needed 
in  the  export  trade."  In  view  of  these  recom- 
mendations a  departmental  committee  was 
appointed  by  the  government  in  June,  1926, 
to  inquire  into  and  report  upon  the  desirabil- 
ity and  practicability  of  developing  co-opera- 
tive selling  in  the  coal  mining  industry.  This 
committee,  consisting  of  nine  members,  in- 
cluding the  chairman,  reported  towards  the 
end  of  the  year,  eight  members  being  favour- 
able to  the  establishment  of  co-operative  fell- 
ing, and  three  expressing  the  opinion  that  "the 
free  and  open  competition  under  which  the 
coal  trade  in  this  country  reached  the  com- 
manding position  which  it  occupied  in  the 
markets  of  the  world  before  the  war  is  that 
which  is  best  suited  to  its  development  in  the 
future." 

The  main  report,  signed  by  eight  members 
of  the  committee,  makes  the  following  recom- 
mendations:— 

1.  The  development  of  organized  marketing  in 
the  coal-mining  industry  is  desirable  in  order  to 
avoid  excessive  competition,  to  effect  economies 
and  improvements  in  the  marketing  of  coal  and 
to  help  to  stabilize  the  industry. 

2.  The  present  lack  of  consolidation  in  the 
industry  is  a  serious  impediment,  and  the  full 
development  and  benefits  of  organized  market- 
ing cannot  be  realized  unless  the  industry  can 
be  consolidated,  by  amalgamations,  into  a  much 
smaller   number   of  units. 

3.  Organized  marketing  is  only  immediately 
practicable  in  those  localities  and  districts 
where  there  is  a  fairly  general  desire  among 
the  coal  owners  to  develop  it. 

4.  The  voluntary  development  of  local  arrange- 
ments— more  particularly  selling  pools — among 
neighbouring  colliery  owners  is  advocated. 

5.  District  organizations,  of  wider  scope  than 
local  arrangements,  are  the  next  stage  of  de- 
velopment. Where,  in  any  particular  district, 
a  fair  and  equitable  scheme  for  more  efficient 
marketing  is  supported  by  a  majority  of  75  per 
cent,  or  more  calculated  on  a  tonnage  basis, 
powers  should  be  vested  in  a  tribunal  to  make 
the  scheme  compulsory,  subject  to  effective  safe- 
guards for  the  minority. 


6.  The  co-ordination  of  district  associations 
will  be,  ultimately,  a  desirable  development,  but 
can  only  be  justified  to  the  community  by  the 
industry  effecting  and  sharing  with  the  con- 
sumer economies,  not  only  in  the  marketing  of 
coal,  but  in  all  phases  of  its  production  and 
transport. 

7.  The  Government  is  advised  to  consider  the 
question  of  revising  and  clarifying  the  law  on 
restraint  of  trade  so  as  to  remove  the  present 
uncertainty  as  to  the  status  in  law  of  market- 
ing organizations. 

8.  In  the  export  trade,  local  selling  pools  and 
the  possibilities  of  closer  co-operation  between 
colliery  owners  and  exporters  should  be  de- 
veloped. 

In  regard  to  the  probable  effects  of  organ- 
ized marketing  on  labour  the  report  points 
out  that  the  wages  of  coal  miners  are  gov- 
erned to  a  large  extent  by  the  prices  realized 
for  coal.  A  widespread  feeling  was  found 
among  the  miners,  not  only  that  wages  are 
unnecessarily  depressed  by  the  way  in  which 
excessive  competition  forces  these  prices  down, 
but  also  that  some  of  the  proceeds  of  coal 
sales,  which  equitably  ought  to  go  into  the 
colliery  revenue  and  so  into  the  wages  esti- 
mates, are  taken  by  subsidiary  selling  com- 
panies. Labour  representatives  on  the  com- 
mittee claimed  that  the  resulting  discontent 
would  be  mitigated  if  marketing  at  the  col- 
lieries themselves  were  effectively  organized, 
and  if  miners  were  given  more  information 
as  to  the  marketing  side  of  the  industry  and  a 
reasonable  assurance  that  destructive  compe- 
tition had  been  eliminated. 

The  report  contains  an  account  of  the  ori- 
gin, constitution  and  working  of  the  Rhenish- 
Westphalian  Coal  Syndicate  and  of  the  ma- 
chinery set  up  under  the  German  Imperial 
coal  law  of  1919  to  co-ordinate  and  control 
the  coal  cartels  of  Germany  and  to  protect 
the  interests  of  the  consumers. 

A  committee  of  the  Na- 
Employment  of  tional  Association  of  Manu- 
children  in  the  facturers  (United  States) 
United  States  .has  published  a  collection 
of  charts  purporting  to 
show  the  actual  facts  about  child  labour  in 
the  United  States  as  revealed  by  government 
statistics. 

The  association  undertook  this  inquiry  in 
view  of  the  recent  failure  of  the  effort  to  se- 
cure the  necessary  ratification  by  three- 
fourths  of  the  States  of  the  proposed  twenti- 
eth amendment  to  the  United  States  Consti- 
tution in  regard  to  child  labour.  The  rejec- 
tion of  the  proposed  amendment,  it  is  pointed 
out,  places  responsibility  in  regard  to  child 
labour  on  the  individual  states.  Some  of  the 
facts  brought  out  by  the  committee  are  stated 
as  follows: — 

There  are  12,502,582  children  under  16  years 
old  enumerated  in  the  census,  of  whom  over 
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two-thirds  are  less  than  14.  Of  the  total 
number  8.5  per  cent,  or  1,000,858,  were  gain- 
fully employed.  Among  all  the  10-15-year-old 
children  employed,  agriculture  heads  the  list 
with  61  per  cent,  clerical  occupations  take  7.6 
per  cent  and  the  manufacturing  and  me- 
chanical industries  come  third  with  only 
85,337,  or  7.5  per  cent  of  the  total  number. 
In  every  age-grouping  of  children  under  16 
years  old,  agriculture  employs  the  greatest  num- 
ber. The  greatest  proportion  of  employment 
of  persons  less  than  16  years  old  is  in  agri- 
culture with  5.91  per  cent,  as  contrasted  with 
only  1.45  per  cent  in  manufacturing  and 
mechanical  industries. 

The  manufacturing  and  mechanical  indus- 
tries which  employ  over  5,000  children  each 
are  textiles,  metal  industries,  clothing  indus- 
tries, food  and  shoe  factories.  Messengers, 
bundle  clerks,  office  boys,  newsboys  com- 
bined total  14,085  more  than  the  textile  in- 
dustry, and  there  are  more  newsboys  than  there 
are  10-15-year-old  children  in  any  manu- 
facturing industry.  The  five  states  with  the 
largest  number  of  10-15-year-old  textile  oper- 
atives in  1920  were  Massachusetts,  Pennsyl- 
vania, North  Carolina,  Rhode  Island  and 
New  Jersey.  In  only  ten  states  were  more 
than  5  per  cent  of  the  operatives  less  than  16 
years  old,  Pennsylvania  and  Wisconsin  lead- 
ing with  8.5  per  cent.  The  proportion  of 
total  children  in  agricultural  pursuits  was  5.2 
per  cent  in  1920  and  13.2  per  cent  in  1910. 
The  proportion  of  total  children  in  non-agri- 
cultural pursuits  was  3.3  per  cent  in  1920  and 
5.2  per  cent  in  1910. 


The  United  Farmers  of  Alberta  passed  a 
resolution  at  their  recent  annual  convention 
recommending  that  the  cost  of  the  poor  relief 
should  be  borne  by  the  province  as  a  whole 
rather  than  by  the  municipalities. 


The  Board  of  Control  of  Toronto  lately  de- 
cided to  insert  a  clause  in  the  tenders  for  new 
construction  work  in  connection  with  the 
provincial  exhibition,  calling  for  the  employ- 
ment of  union  labour. 


Nineteen  employees  of  the  Department  of 
Railways  and  Canals  in  New  Brunswick  have 
been  awarded  Imperial  Service  Medals  by 
His  Majesty  the  King.  Notice  of  the  decora- 
tion appeared  in  the  issue  of  the  Canada 
Gazette  of  February  12. 


The  report  of  the  Secretary  of  State  of 
Canada  for  the  year  ending  March  31,  1926, 
states  that  15,403  persons  were  naturalized 
under   the    Naturalization    Acts    of    1914   and 


1920  during  that  period.  This  total  includes 
the  wives  and  minor  children  of  persons  whose 
names  are  shown  on  the  certificates.  Tables 
are  given  showing  the  country  of  origin, 
former  nationality,  occupation,  present  resi- 
dence and  certificate  number  of  the  persons 
naturalized. 


The  Ontario  Builders'  and  Supply  Associa- 
tion at  their  sixteenth  annual  convention, 
held  at  Chatham  early  in  March,  resolved  to 
petition  the  provincial  legislature  to  enact  a 
building  code  which  would  govern  conditions 
in  smaller  towns  and  in  summer  resorts  where 
no  local  code  exists.  The  petition  recom- 
mends that  more  attention  should  be  re- 
quired to  be  paid  at  such  places  to  fireproof 
construction  and  sanitation.  The  association 
also  placed  itself  on  record  as  promising  co- 
operation with  the  Construction  Apprentice- 
ship Council  of  Ontario  in  a  proposed  scheme 
of  developing  the  apprenticeship  system  in 
the  various  construction  trades  or  any  other 
that  will  prove  successful. 


The  last  annual  report  of  the  Canadian 
National  Railway  system  states  that  the  ini- 
tial results  of  the  co-operative  plan  of  man- 
agement in  the  Moncton  shops  had  been  so 
successful  that  the  plan  was  extended  to  the 
shops  at  Transcona,  Fort  Rouge,  Stratford, 
London,  Leaside,  St.  Malo  and  Pointe  St. 
Charles.  Out  of  1,187  recommendations  made 
at  various  regional  meetings  857  were  adopted, 
123  were  dropped,  and  207  were  left  pending. 
The  co-operative  plan,  it  is  stated,  has  been 
adopted  also  by  the  Chesapeake  &  Ohio  and 
the  Chicago  &  Northwestern  railways.  At  a 
meeting  recently  held  in  New  York,  at  which 
representatives  of  officials  and  employees  of 
various  railways  were  present,  it  was  evident 
that  the  plan  has  found  as  much  favour  with 
individual  employees  as  with  shop  superin- 
tendents. 


The  Society  of  St.  Vincent  de  Paul,  Hali- 
fax, Nova  Scotia,  in  their  report  for  the  past 
year,  state  that  1,297  persons  were  assisted, 
and  the  sum  of  $4,500  raised  for  distribution. 
They  recommend  that  a  system  of  Mothers' 
Allowances  should  be  established  in  the  pro- 
vince. Several  of  the  families  under  the 
society's  care  at  the  present  time  consist  of 
widows  with  young  children,  the  report  states; 
and  it  would  be  almost  impossible  for  any 
private  organizations  to  provide  adequately 
for  such  cases,  which  occur  every  year.  Such 
families,  it  is  suggested,  should  be  provided 
for  by  some  system  of  Mothers'  Pensions. 
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GENERAL  REVIEW  OF  THE  INDUSTRIAL  SITUATION 


HP  HE  employment  situation  at  the  end  of 
•*•      February    was    reported    by  the    super- 
intendents   of    the    Employment  Service    of 
Canada  to  be  as  follows: — 

The  cut  in  the  logging  industry  in  the 
Province  of  Nova  Scotia  was  almost  finished 
and  hauling  to  the  river  banks  preparatory  to 
the  spring  drive  was  being  done.  The  fishing 
industry  was  reported  to  be  only  fair  as 
activity  was  being  interfered  with  by  floating 
ice.  While  some  building  was  being  carried 
on  in  the  City  of  Halifax,  there  was  little 
or  none  being  done  elsewhere  throughout  the 
province.  The  manufacturing  industries  re- 
mained normal,  with  the  iron  and  steel  group 
reported  as  fair.  For  the  season  of  the  year 
the  coal  mining  industry  was  showing  normal 
activity.  The  transportation  industry  was 
just  fair,  while  trade  was  rather  satisfactory. 

Reports  from  New  Brunswick  indicated  that 
the  fishing  industry  was  experiencing  good 
conditions.  Logging  cuts  having  been  con- 
cluded, or  practically  concluded,  in  this  prov- 
ince, men  were  being  released  from  bush  work 
in  some  cases,  after  a  satisfactory  season.  The 
manufacturing  industries  were  normal.  With 
building  and  construction  opening  up  to  some 
extent,  it  was  reported  that  preparations  were 
under  way  for  considerable  building  as  soon 
as  weather  conditions  became  more  favour- 
able. The  winter  port  of  St.  John  was  busy. 
Trade  was  reported  as  fair. 

The  logging  industry  in  the  Province  of 
Quebec  was  slackening  up,  with  preparations 
for  river  driving  beginning.  In  most  lines 
of  manufacturing,  conditions  were  good.  In 
the  City  of  Quebec  the  leather  industry  re- 
ported improvement;  tobacco  and  cigars  in 
Montreal  were  likewise  improved;  Sherbrooke 
reported  textiles  as  busy;  the  pulp  and  paper 
industry  at  Three  Rivers  was  not  quite  so 
busy  as  in  previous  months;  and  the  metal 
trades  generally  throughout  the  province  were 
picking  up.  Building  and  construction  were 
quiet  throughout  Quebec.  Trade  was  season- 
ally quiet,  but  transportation  was  stated  to  be 
active.  Generally  speaking  conditions  in  this 
province  showed  a  noticeable  improvement 
over  the  preceding  month  and  also  over 
February  of  1926. 

Orders  for  farm  help  were  beginning  to  be 
received  by  the  Ontario  employment  offices  in 
larger  numbers,  and  plenty  of  applicants  were 
available.  Although  only  a  few  workers  were 
being  taken  on  by  the  manufacturing  indus- 
tries, the  prospects  of  further  increases  in 
activity  were  bright,  and  a  considerable  portion 


of  the  increases  in  activity  made  throughout 
1926  have  apparently  been  maintained.  Con- 
sidering the  time  of  the  year,  a  fair  amount  of 
building  and  construction  was  progressing, 
and  buildings  to  be  undertaken  in  a  few 
weeks  time  were  in  contemplation  at  several 
points.  After  a  rather  active  winter,  work  in 
the  logging  industry  was  falling  off,  and  the 
Ontario  employment  offices  reported  few 
placements  as  being  made.  Although  not  in- 
creasing staffs  to  any  extent,  the  mining  in- 
dustry continued  to  be  rather  busy,  with  a 
small  labour  turnover.  The  shortage  of  cer- 
tain classes  of  female  domestic  workers  seemed 
to  be  more  pronounced  at  several  points 
throughout  the  province. 

With  no  shortage  of  applicants,  orders  for 
farm  workers  in  Manitoba  were  on  the  in- 
crease. Building  and  construction  prospects, 
especially  in  Winnipeg  were  rather  promising 
throughout  this  province,  although  the  work 
in  hand  at  the  present  time  was  small.  Place- 
ments from  Winnipeg  in  the  logging  industry 
were  on  the  decline,  owing  to  the  season  being 
so  very  advanced.  Trade  was  reported  as 
satisfactory.  General  conditions  in  Manitoba 
were  not  unfavourable  considering  the  season 
of  the  year. 

From  Saskatchewan  a  noticeable  increase  in 
orders  for  farm  help  was  reported  also,  but 
no  shortage  of  applicants  was  in  evidence.  The 
construction  industry  was  very  quiet.  From 
Prince  Albert  it  was  reported  that  the  advance 
of  the  season  had  decreased  the  activities  of 
the  employment  office  in  the  matter  of  place- 
ments in  the  logging  industry.  Orders  for 
men  for  casual  employment  were  being  re- 
ceived in  fair  volume,  and  unemployment 
throughout  the  province  was  being  relieved  to 
quite  an  extent  by  their  receipt.  With  orders 
for  female  domestic  workers  rather  numer- 
ous, no  very  pronounced  shortages  of  appli- 
cants were  reported. 

As  in  Manitoba  and  Saskatchewan  farm 
orders  in  Alberta  were  on  the  increase,  but 
no  shortage  of  applicants  was  reported.  Al- 
though building  and  construction  at  the 
moment  were  quiet,  prospects  were  regarded  as 
fair.  Some  logging  placements  were  still  being 
made.  The  coal  mining  industry  was  rather 
dull,  and  not  a  very  great  deal  of  activity  was 
reported.  There  was  a  fair  number  of 
vacancies  for  female  domestic  workers.  Con- 
ditions generailly  seemed  to  compare  quite 
favourably    with    previous    years. 

While  the  logging  camps  in  the  Province  of 
British  Columbia  were  not  increasing  their 
staffs  to  any  considerable  extent,  in  some  dis- 
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tricts  camps  which  had  been  closed  appeared 
to  be  about  to  re-open.  The  mining  industry 
throughout  this  province  remained  normal. 
Construction  activity  for  the  time  of  year  was 
fair  with  evidence  at  hand  of  work  of  a 
rather  substantial  volume  developing  during 
the  coming  season.  The  manufacturing  in- 
dustries were  rather  quiet  in  so  far  as  en- 
gaging additional  employees  was  concerned. 
General  conditions  were  considered  as  rather 
good  and  for  the  season  of  the  year  unem- 
ployment was  not  serious. 


There  was  an  increase  in  em- 
Employers'  ployment  as  reported  by  em- 

Reports.  ployers    at    the    beginning    of 

February,  but  the  situation 
continued  to  be  affected  to  some  extent  by 
inventory  shut-downs,  and  more  so  by  con- 
tinued seasonal  slackness  in  the  out-of-door 
industries.  Employment  was,  however,  in 
much  greater  volume  than  on  the  same  date 
in  any  of  the  six  preceding  years.  The  Do- 
minion Bureau  of  Statistics  tabulated  returns 
from  5,817  firms,  whose  staffs  aggregated  788,- 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(Official  Statistics  except  where  noted) 


1927 

1926 

1926 

1925 

February 

January 

December 

February 

January 

December 

Trade,  external,  aggregate $ 

Imports,   merchandise  for 

consumption $ 

Exports,    Canadian    produce    $ 

Customs  duty  collected $ 

Bank     debits     to     Individual 

164,071,813 

78,805,632 
84,094,692 
11,499,795 

2,618,830.630 
1,514,200,000 

160,439.558 
1,381,474,773 

962,540,949 

147-2 
103-1 
110-2 

150-6 

21-59 

219 
3,095,474 

94-0 

•5-9 

221,582,986 

81,774,995 

138,421,475 

12,391,585 

2,843,153,843 
1,746,300,000 

175,083,324 
1,372,763,485 

970,053,595 

143-1 
101-2 
110-4 

150-5 

21-41 

159,717,520 

70,908,980 
87,512,147 
10,843,327 

2,132,219,922 
1,242,000,000 

163,617,467 
1,332,784,116 

852,716,608 

134-2 
100-3 
109-1 

162-2 

21-87 

186 

2,623,771 

90-7 

•8-1 

4,396 

7,104,343 

13,478,000 

49,746 

53,157 

2,343 

1,076,281 

1,699,246 

175,644,703 

222,979 

18,337,075 
14,206,631 

12,613,008 

10,707,977 

2,378,617,673 

135,663 

14,761 

135-7 
144  -1 

142-8 

155,451,873 

69,736,042 
84,718,819 
10,060,607 

2,368,210,435 
1,360,527,147 

160,600,699 
1,316,288,258 

869,591,897 

127-4 
99-2 
108-6 

163-8 

21-96 

248 

2,674,186 

89-6 

•7-9 

2,324 

4,608,688 

12,669,000 

56,644 

68,536 

2,224 

1,230,702 

952,520 

181,617,436 

218,904 

18,701,154 
14,172,845 

13,470,131 

11,658,272 

2,589,558.262 

139,688 

11,781 

127-8 
1381 
139-5 

253,317,215 
76,918,288 

175,555,228 

11,670,986 

3,120,644,757 

Bank  clearings $ 

1,898,373,589 

173,891,566 

Bank  deposits,  savings $ 

1,318,875,483 

903,259,725 

Security  Prices,  Index  Number. — 

153-9 
104-4 
110-3 

150-1 

21-46 

187 

3,216,706 

95-4 

6-4 

122-6 

98-5 

Bonds 

§Prices,  Wholesale,  Index  num- 
ber   

JPrices,  Retail,  Family  bud- 
get      s 

108-4 

163-5 

21-87 
215 

3,186,295 

{Employment  Index  Number, 
Employers'  pay  roll  figures. . 

•§  Unemployment  percentage 
(trade  union  members) 

101-1 

*4-7 

5,415 

11.472,131 

13,725,000 

53,971 

58,493 

3,804 

1,922,808 

1,156,645 

172,704,109 

233,078 
23,332,837 

95-3 

*5-7 
4,003 

7,341.752 

{Contracts  awarded $ 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

19.516,700 

60.695 

55,620 

3,601 

16,771,800 

51,717 

58,551 

3,926 

1,561,499 

1,290,824 

116,628,218 

233,849 
20,168,259 

12,675,000 

54,889 

62,353 

3,008 

1,560,814 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

i, 043, 849 

176,315,733 

Railway — 
•*Car    loadings,    revenue, 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway, 
gross  earnings $ 

Canadian  Pacific  Railway, 
operating  expenses $ 

Steam  railways,  freight  in 

241,622 
19,207,035 

253,460 

23.851.670 
16,289,451 

14,435,369 
12,925,134 

17,791,980 
16,175,798 

19,818,544 

14,991,752 

4,147,758,093 

Newsprint tons 

161,724 
11,745 

137-5 
159-1 
147-2 

163,717 
6,052 

132-0 
132-4 
137-5 

136.983 

7,498 

•••Index  of  physical  volume  of 

128-3 

135-6 

141-9 

•Figures  for  end  of  previous  months.  fBradstreet.  XMuclean  Building  Review  §For  group  figures  see  articles  elsewhere 
in  this  issue.  "Figures  for  four  weeks  ending  February  26,  1927,  and  corresponding  previous  periods.  •••The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes,  forestry,  mining,  manufactur- 
ing and  construction.    Manufacturing  includes  consumers'  goods  and  producers'  goods. 
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887  persons,  as  compared  with  784,484  on 
January  1.  The  index  number  (with  Janu- 
ary, 1920;  as  100)  stood  at  95.4  on  the  date 
under  review,  while  in  the  preceding  month 
it  was  94.8  and  on  February  1,  1926,  1925, 
1924,  1923,  1922  and  1921  it  was  90.7,  86.1, 
90.6.  89.5,  78.9  and  90.1,  respectively. 

There  were  reductions  in  employment  in 
the  Maritime  and  Prairie  Provinces,  while 
elsewhere  the  tendency  was  upward.  In  the 
Maritime  Provinces  there  were  large  losses 
in  the  construction,  together  with  less  exten- 
sive contractions  in  manufacturing,  coal- 
mining, transportation  and  trade,  causing  a 
considerable  falling  off  in  employment.  In 
Quebec,  manufacturing,  especially  the  textile, 
tobacco  and  beverage,  pulp  and  paper  and 
rubber  industries,  reported  marked  improve- 
ment, and  logging  and  mining  were  also 
busier;  on  the  other  hand,  there  were  pro- 
nounced declines  in  construction,  trade  and 
transportation.  In  Ontario,  important  gains 
were  made  in  manufacturing,  notably  in  iron 
and  steel,  lumber  and  textile  factories,  and  in 
logging,  while  trade,  construction  and  trans>- 
portation  were  seasonally  slacker.  In  the 
Prairie  Provinces,  the  food,  lumber  and  iron 
and  steel  industries  reported  reductions,  as 
did  transportation,  construction  and  trade,  in 
which  they  were  seasonal  in  character.  Log- 
ging, pulp  and  paper  and  textiles,  however, 
registered  improvement.  In  British  Colum- 
bia there  was  considerable  recovery  in  manu- 
facturing, particularly  in  the  lumber,  pulp 
and  paper  and  metal  industries.  Logging  also 
showed  important  gains,  but  there  were  losses 
in  trade  and  construction. 

An  analysis  of  the  returns  for  the  cities  for 
which  separate  tabulations  are  made  shows  that 
in  Montreal,  Ottawa  Windsor  and  the  other 
border  cities,  and  Vancouver  recorded  im- 
provement, while  in  Quebec,  Toronto,  Hamil- 
ton and  Winnipeg  the  trend  was  downward. 
In  Montreal,  manufactures  showed  substan- 
tial recovery,  but  seasonal  declines  in  trade, 
construction  and  transportation  reduced  the 
general  level  of  employment.  In  Quebec, 
construction  showed  the  greatest  losses,  al- 
though trade  and  transportation  were  also 
slacker.  In  Toronto  there  was  a  considerable 
falling  off  in  employment  in  trade,  offsetting 
large  gains  in  manufacturing.  Construction 
also  released  employees.  In  Ottawa,  manu- 
facturing was  busier,  while  trade  showed  some 
curtailment.  In  Hamilton,  manufacturing 
was  quiet,  but  transportation  afforded  rather 
more  employment.  In  Windsor  and  the 
other  border  cities,  automobile  factories  re- 
corded substantial  improvement.  In  Winni- 
peg, trade  and  construction  reported  reduced 
wtivity,  but  manufacturing  was  brisker.     In 


Vancouver,  the  metal,  food,  construction  and 
transportation  groups  registered  expansion, 
while  trade  was  seasonally  slacker. 

Manufacturing  showed  considerable  revival, 
the  most  marked  recovery  taking  place  in 
iron  and  steel,  textile,  lumber,  pulp  and  paper, 
tobacco,  distilled  and  malt  liquor  and  rubber 
works.  On  the  other  hand,  animal  food, 
building  material  and  musical  instrument  fac- 
tories recorded  losses  in  personnel.  Logging 
reported  seasonal  improvement,  while  declines 
of  the  same  nature  took  place  in  mining, 
transportation,  construction  and  maintenance 
and  trade. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the  beginning  of  February,  1927. 

The  term  unemployment  as 
Trade  Union  used  in  the  following  report 
Reports.  has   reference   to    involuntary 

idleness  due  to  economic 
causes.  Persons  engaged  in  work  other  than 
their  own  trades,  or  who  are  idle  because  of 
illness,  are  not  considered  as  unemployed. 
Unions  involved  in  an  industrial  dispute  are 
excluded  from  these  tabulations.  As  the 
number  of  unions  making  returns  varies  from 
month  to  month,  with  consequent  variation 
in  membership  upon  which  the  percentage  of 
unemployment  is  based,  it  should  be  under- 
stood that  such  figures  have  reference  only 
to  the  organizations  reporting. 

The  percentage  out  of  work  among  local 
trade  unions  at  the  end  of  January  was  slight- 
ly greater  than  that  of  the  previous  month,  as 
was  manifested  by  the  returns  tabulated  from 
1,541  labour  organizations  with  a  combined 
membership  of  151,496  persons.  Of  these 
9,748  or  a  percentage  of  6.4  were  unemployed 
as  compared  with  5.9  per  cent  on  December 
31,  1926,  and  8.1  per  cent  in  January,  1926. 
Unions  in  all  provinces  with  the  exception  of 
Nova  Scotia,  Alberta  and  British  Columbia 
reflected  less  favourable  conditions  during 
January  than  in  the  preceding  month,  the 
most  substantial  percentage  reduction  being 
that  of  4  per  cent  in  Saskatchewan  due  to  in- 
activity in  the  building  trades  and  among 
transportation  workers.  In  the  other  pro- 
vinces the  contractions  were  slight.  Alberta 
unions  showed  an  increase  in  employment  of 
nearly  3  per  cent,  but  the  gains  in  both  Nova 
Scotia  and  British  Columbia  were  nominal. 
In  comparison  with  the  returns  for  January, 
1926,  Nova  Scotia  unions  registered  substan- 
tial improvement  due  to  a  much  better  situa- 
tion in  the  coal  mines  of  the  province.  Que- 
bec, Ontario,  Manitoba  and  Alberta  members 
were  also  afforded  a  slightly  greater  volume 
of  employment.  In  New  Brunswick  and  Sas- 
katchewan the  reductions  were  small,  particu- 
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larly  in  the  latter  province,  and  in  British 
Columbia  the  situation  remained  unchanged. 
The  manufacturing  industries  with  410  unions 
reporting  a  membership  of  41,744  persons 
registered  a  nominal  increase  in  unemploy- 
ment as  compared  with  the  previous  month 
and  practically  no  change  when  making  a 
comparison  with  the  returns  for  January,  1926. 
Leather  workers  were  much  busier  than  in 
December,  and  textile  workers  and  cigar 
makers  also  reported  noteworthy  gains.  A 
greater  volume  of  unemployment  was  indi- 
cated among  general  labourers  in  Quebec  and 
minor  contractions  among  gas  workers,  print- 
ing tradesmen,  paper  makers,  hat  and  cap 
makers  and  iron  and  steel  workers.  There 
was  very  little  change  in  the  situation  among 
Nova  Scotia  coal  miners  as  compared  with 
the  previous  month,  but  in  Alberta  all  mem- 
bers were  reported  engaged  as  compared  with 
considerable  unemployment  in  December.  In 
the  British  Columbia  coal  mines  employment 
was  on  a  slightly  higher  level.  A  more  favour- 
able situation  was  maintained  among  Nova 
Scotia  quarry  workers  than  in  the  previous 
month.  In  the  building  and  construction 
trades  reports  were  tabulated  from  178  unions 
■  with  17,092  members,  22.6  per  cent  of  whom 
were  idle  on  January  31,  as  compared  with 
19.3  per  cent  in  December  and  26.6  per  cent 
in  January,  1926.  The  situation  for  steam 
shovel  and  dredgemen  showed  substantial  im- 
provement as  compared  with  December,  and 
lesser  increases  were  indicated  among  tile 
layers,  lathers  and  roofers,  bridge  and  struc- 
tural iron  workers  and  painters,  decorators 
and  paper  hangers.  Bricklayers,  masons  and 
plasterers,  hod  carriers  and  building  labour- 
ers, on  the  other  hand,  were  much  less  ac- 
tively engaged,  and  among  plumbers  and 
steamfitters  and  granite  and  stone-cutters 
there  was  slightly  more  unemployment. 
Among  carpenters  and  joiners  and  electrical 
workers  the  level  of  employment  remained 
the  same  as  in  December.  In  comparison 
with  the  returns  for  January,  1926,  all  trades- 
men except  bridge  and  structural  iron  work- 
ers, tile  layers,  lathers  and  roofers  and  brick- 
layers, masons  and  plasterers  were  afforded 
more  work,  but  the  reductions  in  these  trades 
were  pronounced.  Returns  received  from 
642  unions  of  transportation  workers,  with  a 
membership  of  56,351  persons  showed  an  un- 
employment percentage  of  3.5  as  compared 
with  3.0  per  cent  in  December.  Steam  rail- 
way employees  whose  returns  constitute  near- 
ly 82  per  cent  of  the  entire  group  member- 
ship reporting  showed  a  slight  drop  in  em- 
ployment, but  the  improvement  among  navi- 
gation workers  was  noteworthy.  In  com- 
parison  with   the   returns    for   January,    1926, 


when  5  per  cent  of  unemployment  was 
registered,  the  steam  and  street  and  electric 
railway  divisions  reported  increases  in  opera- 
tions, but  employment  in  the  navigation  divi- 
sion declined.  Retail  shop  clerks  were  fully 
engaged  as  in  December.  Among  hotel  and 
restaurant  and  theatre  and  stage  employees, 
stationary  engineers  and  firemen  and  barbers 
there  was  slightly  less  activity  than  in  De- 
cember. Fishermen  and  lumber  workers  and 
loggers  reported  small  percentages  of  idleness 
as  compared  with  considerable  slackness  in 
December. 

Reports  of  the  Employment 
Emfloyment  Service  of  Canada  for  the 
Office  month      of     January,      1927, 

Reports.  showed    22,664    references    to 

positions,  and  a  total  of 
21,311  placements.  Of  these  the  placements  in 
regular  employment  were  14,424,  of  which 
11,379  were  of  men  and  3,045  of  women,  while 
placements  in  casual  employment  were  6,887. 
Vacancies  offered  by  employers  to  the  Service 
numbered  22,922.  Of  these  15,507  were  for 
men  and  7,415  for  women,  while  applications 
for  employment  were  registered  from  25,561 
men  and  10,114  women,  a  total  of  35,675.  A 
slight  decrease  was  shown  in  the  volume  of 
business  transacted  when  the  above  figures  are 
compared  with  those  of  the  preceding  month, 
but  a  gain  was  shown  when  a  comparison  is 
made  with  the  records  of  January  last 
year.  The  reports  for  December,  1926, 
showed  26,287  vacancies  offered,  36,245  appli- 
cations made  and  24,667  placements  effected, 
while  in  January,  1926,  there  were  recorded 
20,699  vacancies,  35,988  applications  for  work, 
and  19,009  placements  in  regular  and  casual 
employment.  A  report  in  detail  of  the  work 
of  the  offices  for  the  month  of  January,  1927, 
will  be  found  elsewhere  in  this  issue. 

Some  figures  indicating  the 
Production  in  recent  movements  of  trade 
Certain  and  industry  are  given  in  the 

Industries.  table  on  page  254.  The  Domin- 
ion Bureau  of  Statistics,  re- 
ported that  the  production  of  pig  iron  in 
Canada  during  January,  1927,  amounted  to. 
51,717  long  tons,  marking  a  decline  of  4  per 
cent  from  the  53,971  tons  made  in  December, 
1926.  Production  in  January,  1926,  amounted 
to  56,644  tons.  Foundry  iron  at  21,900  tons 
showed  some  improvement  in  comparison  with 
the  18,620  tons  made  last  month,  but  this 
gain  was  more  than  offset  by  the  drop  in  the 
output  of  basic  iron  to  28,852  tons  from  35,351 
tons  in  December.  Malleable  iron,  to  the 
extent  of  965  tons,  was  produced  in  January; 
no  malleable  iron  was  made  in  December. 
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Blast  furnace  charges  for  the  isanth  in- 
cluded 91,380  long  tons  of  imported'  iron  ore, 
59,560  short  tons  of  coke  and  28,759  short  tons 
of  limestone.  The  average  charge  for  each 
long  ton  of  pig  iron  produced  was  3,958  pounds 
of  imported  ore,  2,303  pounds  of  coke  and  1,112 
pounds   of  limestone. 

No  additional  furnaces  were  blown  in  dur- 
ing the  month  nor  were  any  shut  down  or 
banked,  the  same  five  furnaces  being  in  blast 
on  January  31  as  on  December  31.  The  active 
furnaces  were  located  as  follows:  2  at  Sydney, 
NjS.;  2  at  Hamilton,  Ont.,  and  1  at  Sault  Ste. 
Marie,  Ont. 

Production  of  ferro-alloys  at  3,926  tons  in 
January,  showed  a  slight  increase  over  the 
3,804  tons  made  in  December.  The  month's 
output  consisted  mostly  of  the  grade  having 
a  high  manganese  content  but  small  quanti- 
ties of  ferrosilicon  were  also  produced.  A 
slight  increase  was  recorded  in  the  output 
of  steel  ingots  and  castings  during  January 
when  58,551  tons  were  produced  in  Canadian 
furnaces  as  compared  with  58,493  tons  in 
December,  1926  and  68,536  tons  in  January  a 
year  ago.  Production  included  55,898  tons  of 
steel  ingots  and  2,653  tons  of  direct  steel 
castings;  of  the  steel  castings  1,378  tons  were 
made  in  basic  open  hearth  furnaces,  153  tons 
were  convertor  castings  and  the  balance,  1,122 
tons,  was  produced  in  electric  furnaces. 

Pig  iron  prices  showed  no  change  in  Janu- 
ary. No.  1  foundry  at  Montreal  being  still 
quoted  at  $28.20  and  No.  2  foundry  at  $27.70 
per  ton.  At  Toronto  No.  1  foundry  was 
$25.80  and  No.  2  foundry  $25.30.  The  bureau's 
index  number  for  iron  and  its  products  (1913 
prices  =  100)  declined  slightly  being  145.5 
as  compared  with  146.0  in  December.  This 
was  due  mainly  to  slight  declines  in  wire  and 
in  steel  sheets. 

Coal  Production. — Full  statistics  of  coal 
production  during  January  are  not  yet  avail- 
able. 

The  output  of  coal  from  Canadian  mines 
during  December  was  5  per  cent  more  than 
the  production  for  the  preceding  month,  and 
29  per  cent  greater  than  the  average  for 
December  in  the  past  five  years.  The  figures 
were  1,922,808  tons  in  December  as  against 
1,818,458  tons  in  November,  and  an  average  of 
1,492,357  tons  during  the  five  preceding  years. 

All  the  coal-producing  provinces  except 
Nova  Scotia,  Saskatchewan  and  British  Colum- 
bia showed  gains  in  production  over  the  pre- 
ceding month,  and  the  outputs  of  Nova  Scotia, 
Saskatchewan  and  Alberta  were  greater  than 
the  average  for  the  month  in  the  five  preced- 
ing years. 


Men  employed  in  the  coal  mines  of  Canada 
during  December  numbered  31,018,  of  whom 
24,009  worked  underground,  and  7,009  on  sur- 
face, as  compared  with  a  total  of  30,150  in 
November,  of  whom  23,303  worked  under- 
ground and  6,847  on  surface.  Production  per 
man  was  61.9  tons  in  December  as  against  59.8 
tons  per  man  in  November.  During  December 
the  production  per  man-day  was  2.6,  being 
the  same  as  in  November.  The  tonnage  lost 
(Table  No.  4)  was  largely  due  to  "  lack  of 
orders." 

The  summary  of  Canadian 
External  trade    prepared    by    the    De- 

Trade  partment     of     Customs     and 

Excise  shows  that  in  Janu- 
ary, 1927,  the  merchandise  entered  for  con- 
sumption amounted  to  $78,805,632,  as  com- 
pared with  $69,736,142  in  January,  1926.  The 
domestic  merchandise  exported,  amounted  to 
$84,094,692  in  January,  1927,  as  compared 
with  $138,421,475  in  December,  1926,  and  with 
$84,718,819  in  January,  1926. 

The  chief  imports  in  January,  1927,  were: 
Fibres,  textiles  and  textile  products,  $16,403,- 
120;  iron  and  its  products,  $14,605,550,  and 
non-metallic  minerals  and  products,  $11,736,- 
187. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable  pro- 
ducts, mainly  foods,  $27,316,396;  wood,  wood 
products  and  paper,  $19,666,403,  and  animals 
and  animal  products,  $12,782,788. 

In  the  ten  months  ending  January,  1927,  ex- 
ports of  agricultural  and  vegetable  products, 
mainly  foods,  were  valued  at  $446,863,591; 
wood,  wood  products  and  paper,  $237,392,202, 
and  animals  and  animal  products,  $144,810,087. 

According  to  a  report  pre- 
Buildinq  pared      by      the     Dominion 

Permits  Bureau  of  Statistics,  the  value 

and  Contracts  of  the  building  permits  issued 
Awarded.  in  sixty-three   cities  in  Can- 

ada by  the  municipal  authori- 
ties during  the  month  of  January,  1927, 
amounted  to  $5,429,299,  as  compared  with  $11,- 
508,818  in  December,  1926,  and  with  $4,719,534 
in  the  corresponding  month  last  year.  The 
decrease  in  the  first  comparison  was  52.8  per 
cent,  and  in  the  latter  the  increase  was  15.0. 
The  MacLean  Building  Review  estimates 
the  total  value  of  the  construction  contracts 
awarded  in  Canada  in  February,  1927,  at  $19,- 
516,700  as  compared  with  $16,771,800  in  Janu- 
ary, 1927,  and  $13,477,600  in  February,  1926. 
The  contracts  awarded  in  February,  1927,  were 
classified  as  follows: — business  buildings,  $10,- 
661,200,  residential  work,  $4,777,900;  engineer- 
ing, $3,515,000,  and  industrial  building,  $562,- 
600.    The  apportionment  of  contracts  awarded 
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in  Canada  by  provinces  during  February,  1927, 
was:— Ontario,  $9,725,500;  Quebec,  $7,006,700; 
Prairie  Provinces,  $1,256,500;  British  Colum- 
bia, $1,098,500  and  the  Maritime  Provinces, 
$429,500. 

The  "contemplated  new  construction"  in 
Canada  during  February,  1927  according  to  the 
same  Review,  totalled  $88,257,800,  $6,995,000 
of  this  amount  being  for  residential  building; 
$21,880,200  for  business  building;  $17,359,500 
for  industrial  building,  and  $42,023,100  for 
engineering  construction  (including  bridges, 
dams,  wharves,  sewers,  watermains,  roads, 
streets  and  general  engineering). 

Strikes  and  Lockouts 

The  time  loss  due  to  industrial  disputes  in 
February,  1927,  was  slightly  greater  than  dur- 
ing January,  1927,  but  less  than  during  Febru- 
ary, 1926.  There  were  in  existence  during  the 
month  eleven  disputes,  involving  402  work- 
people, and  resulting  in  a  time  loss  of  7,190 
working  days,  as  compared  with  eight  disputes 
in  January,  involving  261  employees,  and  re- 
sulting in  a  time  loss  of  4,020  working  days. 
In  February,  1926,  there  were  on  record  ten 
strikes  and  lockouts,  involving  2.450  work- 
people, resulting  in  a  time  loss  of  21,730  work- 
ing days.  One  of  the  strikes  commencing 
prior  to  February,  1927,  terminated  during  the 
month  and  one  of  the  strikes  recorded  as  com- 
mencing during  the  month  also  terminated 
during  February.  At  the  end  of  the  month, 
therefore,  there  were  on  record  nine  strikes 
and  lockouts,  affecting  252  workpeople,  not  in- 
cluding those  strikes  and  lockouts  in  which  em- 
ployment conditions  were  reported  to  be  no 
longer  affected,  but  which  had  not  been  form- 
ally called  off. 

Prices 

Retail  food  prices  were  slightly  lower  due 
mainly  to  seasonal  declines  in  the  prices  of 
eggs.  The  cost  per  week  of  a  list  of  twenty- 
nine  staple  foods  for  an  average  family  of 
five,  in  terms  of  the  average  retail  prices  in 
some  sixty  cities,  was  $11.23  at  the  beginning 
of  February,  as  compared  with  $11.37  for  Janu- 
ary; $11.50  for  February,  1926;  $10.93  for 
February,  1925;  $10.75  for  February,  1924; 
$10.53  for  February,  1923;  $10.61  for  Febru- 
ary, 1922;  $14.08  for  February,  192)1;  $15.77 
for  February,  1920;  $16.92  for  June,  1920  (the 
peak);  $12,54  for  February,  1918;  and  $7.75 
for  February,  1914.  Besides  a  substantial  fall 
in  the  price  of  eggs  there  were  declines  in  the 
prices  of  mutton,  salt,  pork,  bacon,  lard,  rolled 
oats,  evaporated  apples,  prunes  and  potatoes, 
flight  advances  occurred  in  the  prices  of  sir- 
loin   steak,   butter,    cheese,    flour    and   yellow 


sugar.  Including  the  cost  of  fuel  and  rent 
with  that  of  foods  the  total  budget  averaged 
$21.46  at  the  beginning  of  February,  as  com- 
pared with  $21.59  for  January;  $21.87  for  Feb- 
ruary, 1926;  $21.19  for  February,  1925;  $21.18 
for  February,  1924;  $21.17  for  February,  1923; 
$21.07  for  February,  1922;  $24.85  for  February, 
1921 ;  $26.92  for  June,  1920  (the  peak) ;  $24.71 
for  February,  1920;  $19.80  for  February,  1918; 
and  $14.54  for  February,  1914.  Fuel  was 
slightly  (higher.  No  changes  were  reported  in 
rent. 

In  wholesale  prices  the  index  number  calcu- 
lated by  the  Dominion  Bureau  of  Statistics 
was  slightly  lower  at  150.1  for  February,  as 
compared  with  150.6  for  January;  162.2  for 
February,  1926;  164.7  for  February,  1925; 
156.8  for  February,  1924;  153.6  for  February, 
1923;  153.5  for  February,  1922;  191.1  for  Feb- 
ruary, 1921;  256.7  for  May,  1920  (the  peak); 
23S.8  for  February,  1920;  200.5  for  Febru- 
ary, 1919;  and  192.0  for  February,  1918.  In 
the  classification  according  to  chief  compon- 
ent materials  two  of  the  eight  main  groups 
advanced,  five  declined,  while  one  was  prac- 
tically unchanged.  The  Vegetable  and  Pro- 
ducts group  advanced  slightly,  due  to  higher 
prices  for  grains,  flour,  tea  and  fruits,  which 
more  than  offset  declines  in  the  prices  of  po- 
tatoes, raw  sugar,  rubber,  hay  and  straw.  The 
Non-Ferrous  Metals  group  was  also  somewhat 
higher.  The  groups  which  declined  were: 
The  Animals  and  Products,  due  to  lower 
prices  for  cattle,  sheep,  butter,  lard  and  eggs, 
which  more  than  offset  the  higher  prices  for 
hogs,  bacon,  poultry,  furs  and  hides;  the 
Fibres,  Textiles  and  Textile  Products,  due  to 
declines  in  the  prices  of  cotton  yarn,  wool, 
sash  cord,  jute,  hessian  and  binder  twine, 
which  more  than  offset  higher  prices  for  raw 
cotton  and  silk;  the  Wood,  Wood  Products 
and  Paper  group,  due  to  declines  in  the  prices 
of  ground  wood,  matches,  and  spruce  siding; 
the  Iron  and  its  Products  group,  due  to  the 
lower  levels  prevailing  for  pig-iron,  steel  bil- 
lets and  spring  hinges;  and  the  Non-Metallic 
Minerals,  due  mainly  to  a  decline  in  the  price 
of  coal.  The  Chemicals  and  Allied  Products 
group  was  practically  unchanged. 


Employees  with  fifty  years  service  on  the 
old  Canadian  Government  and  Canadian  Na- 
tional Railways  were  recently  given  special 
passes  entitling  them  to  travel  over  the  whole 
system.  These  passes  are  engraved  and  em- 
bossed in  gold  and  bear  the  signature  of  the 
president  of  the  lines,  Sir  Henry  W.  Thorn- 
ton. Accompanying  each  pass  is  a  card  ex- 
pressing the  appreciation  of  the  railways  for 
the  services  rendered  by  the  employees. 


March,  1927 


THE  LABOUR  GAZETTE 


259 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  FEBRUARY,  1927 


TOURING  the  month  of  February  the  De- 
■*-^  partment  received  reports  of  a  Board 
of  Conciliation  and  Investigation  established 
to  deal  with  a  dispute  between  the  Canadian 
Pacific  Railway  Company  and  certain  of  its 
employees  on  eastern  and  western  lines,  being 
clerks,  freight  handlers,  station  employees,  etc., 
members  of  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Express 
and  Station  Employees. 

Applications   Received 

During  the  month  two  applications  for  the 
establishment  of  Boards  of  Conciliation  and 
Investigation  were  received,  as  follows: — 

(1)  From  employees  of  the  Corporation  of 
the  City  of  Ottawa,  being  fire  fighters,  mem- 
bers of  Local  162,  International  Association  of 
Fire  Fighters. 


(2)  From  certain  employees  of  the  Ottawa 
Sanitary  Laundry  Co.,  being  members  of  Local 
275,  International  Laundry  Workers  Union. 

Other  Proceedings   under  the  Act 

The  Board  established  to  deal  with  a  dispute 
between  various  shipping  interests  of  the  Port 
of  St.  John,  N.B.,  and  certain  of  their  em- 
ployees, being  checker  and  coopers,  members 
of  the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees,  was  completed  during  February 
by  the  appointment  of  the  Honourable  Henry 
Miles,  of  Montreal,  as  chairman  on  the  joint 
recommendation  of  the  other  two  members  of 
the  Board,  Mr.  J.  T.  Foster,  of  Montreal,  the 
employees'  nominee,  and  Mr.  J.  H.  Lauer,  also 
of  Montreal,  appointed  by  the  Minister  in  the 
absence  of  a  recommendation  from  the  em- 
ployers. 


Report  of  B»aard  in  Dispute  between  the  Canadian  Pacific  Railway  Company 
and  its  Clerks,  Freight  Handlers,  Station  Employees,  etc. 


A  report  was  received  from  the  Board  es- 
tablished to  deal  with  a  dispute  between  the 
Canadian  Pacific  Railway  Company  and  cer- 
tain of  its  employees  on  eastern  and  western 
lines,  being  clerks,  freight  handlers,  station 
employees,  etc.,  members  of  the  Brotherhood 
of  Railway  and  Steamship  Clerks,  Freight 
Handlers,  Express  and  Station  Employees. 
The  Board  was  composed  of  Mr.  D.  R.  C. 
MacLean,  of  Winnipeg,  chairman,  appointed 
by  the  Minister  of  Labour  in  the  absence  of  a 
joint  recommendation  from  the  other  members 
of  the  Board,  Messrs.  J.  B.  Coyne,  K.C.,  and 
David  Campbell,  K.C,  both  of  Winnipeg, 
nominees  of  the  employer  and  employees  re- 
spectively. 

The  dispute  related  to  the  employees'  de- 
mand for  increased  wages  and  changed  work- 
ing conditions.  The  differences  regarding  work- 
ing conditions  were  settled  by  direct  negotia- 
tions between  the  parties  concerned,  and  the 
report  of  the  Board,  which  was  signed  by  the 
chairman  and  the  employees'  representative, 
dealt  with  the  question  of  wages,  recommend- 
ing an  increase  of  four  cents  an  hour  to  hourly 
rated  employees  and  an  equivalent  increase 
to  monthly  rated  employees.  Mr.  Coyne,  the 
company's  representative  on  the  Board,  pre- 
sented a  minority  report?.  The  text  of  the  two 
reports  follows: — ■ 
36732—2 


Report  of   Board 

Industrial  Disputes  Investigation  Act,  1907. 

Report  of  Board  of  Conciliation  and  Investi- 
gation in  the  matter  of  a  dispute  between 
the  Canadian  Pacific  Railway  and  their 
Railway  Clerks,  Freight  Handlers,  Station 
and  other  Employees,  Members  of  The 
Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and 
Station  Employees. 

To  the  Honourable, 

The  Minister  of  Labour, 
Ottawa,  Ontario. 

Sir: — The  Board  of  Conciliation  and  Inves- 
tigation established  in  the  matter  of  a  dispute 
between  the  Canadian  Pacific  Railway  Com- 
pany and  certain  of  its  employees  on  Eastern 
and  Western  Lines,  being  clerks,  freight  hand- 
lers, station  employees,  etc.,  members  of  the 
Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees,  said  Board  being  composed  of  Mr. 
D.  R.  C.  MacLean,  of  Winnipeg,  Manitoba, 
Chairman,  Mr.  J.  B.  Coyne,  K.C,  of  Winni- 
peg, Manitoba,  and  Mr.  David  Campbell,  K.C, 
of  Winnipeg,  Manitoba,  convened  at  Winni- 
peg, Manitoba,  on  Thursday,  the  2nd  day  of 
December,  A.D.,  1926,  and  afterward  held 
meetings  in  Montreal  and  Winnipeg. 
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While  arranging  for  a  suitable  time  and 
place  for  convening,  it  came  to  the  attention 
of  the  Board  that  the  employer  was  desirous 
of  reopening  negotiations  with  the  employees 
to  settle  the  matters  in  dispute  and  proposed 
that  further  negotiations  take  place  at  Mon- 
treal. Representatives  of  the  employees  ap- 
peared before  the  Board  and  stated  that  they 
were  willing  to  reopen  negotiations  as  desired 
by  the  employer,  provided  the  board  meet  in 
Montreal  on  the  13th  December,  A.D.,  1926, 
as  had  already  been  suggested,  to  proceed  with 
the  hearing  of  the  matters  in  dispute  should 
negotiations  fail.  These  negotiations  took 
place  with  the  consent  of  the  Board,  but 
proved  abortive. 

The  Board  reconvened  at  Montreal  on  the 
13th  December,  A.D.,  1926,  and  the  parties  to 
the  dispute  were  represented  as  follows:1 — 

On  behalf  of  the  Canadian  Pacific  Railway: 
Mr.  George  Hodge,  Assistant  General  Mana- 
ger, Montreal,  Quebec;  Mr.  A.  Halkett, 
Superintendent,  Moose  Jaw  Division, 
Moose  Jaw,  Saskatchewan;  Mr.  A.  C.  Mc- 
Kenzie,  Engineer  Maintenance  of  Way, 
Montreal,  Quebec ;  Mr.  W.  S.  Crabb,  Sup- 
erintendent, Smith  Falls,  Ontario. 

On  behalf  of  the  Employees: 
Mr.  F.  H.  Hall,  Vice-President  of  the 
Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and 
Station  Employees,  Montreal,  Quebec;  W. 
A.  Rowe,  Montreal,  Quebec;  E.  S.  Peck, 
Ottawa,  Ontario;  C.  L.  Fisher,  McAdam 
Junction,  New  Brunswick;  J.  L.  Pateman, 
Winnipeg,  Manitoba;  J.  Parkinson,  Win- 
nipeg, Manitoba,  and  J.  J.  Ratcliffe,  Win- 
nipeg, Manitoba. 

The  matters  in  dispute  affected  approxi- 
mately 4,100  employees  of  the  Canadian  Pacific 
Railway  Company,  employed  over  their  entire 
railroad  system  in  Canada. 

On  the  10th  day  of  May,  A.D.,  1926,  on  be- 
half of  the  above  mentioned  employees  of  the 
Western  Lines,  there  was  submitted  to  the 
Canadian  Pacific  Railway  Company  a  proposal 
for  changes  in  the  rates  of  pay  and  working 
conditions.  Negotiations  took  place  between 
the  parties,  but  no  agreement  was  arrived  at. 

On  the  14th  day  of  June,  A.D.  1926,  on  be- 
half of  the  above  mentioned  employees  of 
the  Eastern  Lines,  a  proposal  was  made  simi- 
lar to  that  of  the  Western  Lines  and  negotia- 
tions took  place  between  the  respective  parties 
without  any  agreement  resulting. 

On  the  25th  day  of  October,  A.D.  1926,  an 
application  was  made  by  representatives  of 
the  Eastern  Lines  of  the  said  Brotherhood  for 
the   appointment  of  a  Board  of  Conciliation 


and  Investigation,  and  on  the  2@th  day  of  Oc- 
tober, A.D.  1926,  a  similar  application  was 
made  by  the  representatives  of  the  Western 
Lines  of  the  said  Brotherhood.  On  the  9th  day 
of  November,  A.D.  1926,  the  above  applications 
were  granted  and  a  Board  was  established  in 
accordance  with  the  provisions  of  the  Indus- 
trial Disputes  Investigation  Act  to  deal  with 
both  disputes.  The  employees  recommended 
Mr.  David  Campbell,  K.C.,  of  Winnipeg, 
Manitoba,  and  the  Canadian  Pacific  Railway 
Company,  Mr.  J.  B.  Coyne,  K.C.,  Winnipeg, 
Manitoba,  as  members  of  the  Board. 

These  having  been  appointed  members  of 
the  Board  and  having  failed  to  recommend  a 
person  willing  and  ready  to  act  as  third  mem- 
ber, Mr.  D.  R.  C.  MacLean,  of  Winnipeg, 
Manitoba,  was,  on  the  2nd  day  of  December, 
A.D.,  1926,  in  pursuance  of  the  provisions  of 
the  said  Act,  appointed  such  third  member  and 
Chairman. 

A  considerable  amount  of  evidence,  argu- 
ment, and  tabulated  statements,  bearing  on  the 
question  of  wages,  were  introduced  by  the  par- 
ties, and  at  the  conclusion  of  these  the  Board 
decided  to  accede  to  the  expressed  desires  of 
the  parties  to  give  a  decision  upon  the  ques- 
tion of  wages  on  the  assurance  of  both  parties 
that,  if  this  were  done,  they  would  have  no 
difficulty  in  reaching  a  settlement  on  all  other 
matters  in  dispute. 

The  Board  therefore  took  time  to  deliberate 
on  the  matter  of  an  increase  in  wages  and  de- 
cided (the  employer's  representative  dissent- 
ing) that  an  increase  of  four  cents  an  hour  to 
hourly  rated  employees  and  an  equivalent  in- 
crease to  monthly  rated  employees  be  made  at 
this  time.  The  question  of  wages  will  be  pre- 
sently dealt  with  more  fully. 

On  Saturday,  the  18th  December,  A.D.,  1926, 
the  Board  advised  the  parties  of  its  decision 
and  recommendation  on  the  question  of  wages, 
and  the  parties  then  arranged  to  proceed  with 
negotiations  upon  the  numerous  rules  in  the 
schedule  of  working  conditions  and  the  Board 
adjourned  to  allow  these  negotiations  to  pro- 
ceed. We  are  pleased  to  report  that  these 
negotiations  resulted  in  an  agreement  cover- 
ing all  matters  in  dispute  with  the  exception 
of  wages.  We  should  like  to  have  attached  a 
copy  of  this  agreement  to  our  report,  but  we 
have  yielded  to  the  desire  of  both  parties  that 
this  should  not  be  done. 

With  reference  to  the  question  of  wages, 
ample  opportunity  was  given  the  parties  to 
present  fully  their  respective  cases  and  the 
proceedings  throughout  were  conducted  in 
harmony  and  good-will  by  all  parties  con- 
cerned. 

The  employees  of  both  the  Eastern  and 
Western    Lines    ask    for    an    increase    of    ten 
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cents  per  hour  for  employees  engaged  on  an 
hourly  basis,  and  $20.40  per  month  for  em- 
ployees engaged  on  a  monthly  basis,  and  the 
company  take  the  stand  that  no  increase  was 
justified  at  the  present  time. 

Among  the  arguments  advanced  by  the  em- 
ployees in  support  of  their  demands  are  the 
following: — 

1.  That  prior  to  1918  the  basic  rates  of 
pay  for  this  class  of  employee  were  arbitrarily 
fixed  by  the  Company.  That  all  revisions  of 
rates  of  pay  since  then  have  been  made  on 
.the  basis  of  these  arbitrarily  fixed  rates.  If 
the  basic  rate  of  pay  had  been  (which  is  not 
the  case)  established  on  a  cost  of  living  basis, 
these  revisions  based  on  the  rising  and  fall- 
ing cost  of  living  might  have  been  claimed 
to  be  equitable,  but  not  otherwise. 

2.  The  need  for  more  money  to  enable 
them  to  enjoy  a  fair  standard  of  living.  That 
although  their  work  is  of  a  routine  nature, 
yet  it  requires  experienced  and  reliable  work- 
ers. In  spite  of  this,  they  are  the  lowest  paid 
class  of  railway  employees  with  one  excep- 
tion, namely,  the  maintenance  of  way  men. 

3.  That  the  nature  of  their  employment 
makes  it  necessary  for  the  great  majority  of 
them  to  live  in  large  centres  where  the  cost 
of  living  is  at  its  highest  level. 

4.  That  other  classes  of  employees  in  the 
Company's  employ  have  been  recently 
granted  substantial  increase  in  pay  and  that 
they  should  not  be  denied  similar  increases. 

The  main  arguments  advanced  by  the  repre- 
sentatives of  the  Canadian  Pacific  Railway 
Company  were: — 

1.  That,  taking  into  consideration  the  sub- 
stantial increases  in  wages  which  have  come 
into  effect  in  recent  years,  the  cost  of  liv- 
ing, the  substantial  reductions  in  the  revenue 
of  the  railways  per  unit  of  service  and  the 
financial  position  of  the  railways  at  the  pres- 
ent time,  the  rates  of  pay  are  quite  as  high 
as  they  should  be. 

2.  That  the  employees  whose  case  is  now 
before  the  Board  have  received  advances  in 
their  rates  of  pay  at  a  percentage  ratio  in 
excess  of  those  received  by  many  other 
classes  of  railway  employees. 

3.  That  since  the  existing  rates  of  pay  were 
established  the  cost  of  living  has  remained 
practically  stationary,  under-going  only  slight 
seasonal  variations  one  way  or  the  other, 
but  that  the  Company  has  suffered  substan- 
tial reductions  in  the  rates  they  are  per- 
mitted to  charge  the  public  for  the  handling 
of  passenger  and  freight  traffic. 

4.  The  Company's  inability  to  pay  these 
increases    and    earn    reasonable    profits. 

36732— 2i 


Among  other  the  two  following  exhibits 
were  filed  by  the  employer: — 

Exhibit  1  "A". — Rates  of  pay  and  rules 
governing  service  of  clerks,  checkers,  freight 
handlers,  baggagemen,  etc.,  on  Eastern  Lines, 
effective  the  1st  day  of  February,  A.D.  1924, 
and    now    in    effect. 

Exhibit  1  "A"  shows  that  the  following 
rates  are  in  effect  at  the  present  time:— 

Clerks  with  less  than  one  year's  experi- 
ence       $55  00 

Clerks  with  one  year's  experience  and 

less  than  two  years'  experience   . .       65  00 

Clerks  with  two  years'  experience  and 

less  than  three  years'  experience . .       75  00 

Clerks  with  over  three  years'  experi- 
ence        87  50 

Car    markers    and    checkers    with    less 

than  six  months'  experience    ....       55  00 

Car  markers  and  checkers  with  over 
six  months'  experience  and  less 
than  twelve  months,  $30  less  than 
schedule  rate,  taking  the  schedule 
rate  of  $87.50 57  50 

Car  markers  and  checkers  with  less 
than  eighteen  months'  experience, 
$20  less  than  schedule,  taking  sche- 
dule rate  at  $87.50 67  50 

Car  markers  and  checkers  with  over 
eighteen  months'  experience  and 
less  than  twenty-four  months,  $10 
less  than  schedule 77  50 

Car    markers    and    checkers    with    over 

two  years'  experience 87  50 

There  is  also  a  list  of  positions  given  in 
this  exhibit  to  which  special  rates  of  wages  are 
attached.  About  fifty  per  cent  of  these  posi- 
tions show  a  remuneration  of  less  than  $100 
per  month. 

Exhibit  1  "B"  shows  the  rates  of  wages  paid 
employees  in  the  Western  Lines.  Some  of 
these  rates  are  as  follows: — 

For    clerks   with   less   than   one   year's 

experience  .*. $65  00 

For  clerks  with  over  one  year's  experi- 
ence and  less  than  two  years  ....       75  00 

For  clerks  with  over  two  years'  experi- 
ence         87  50 

The  rates  fixed  for  certain  classes  of  em- 
ployees would  appear  to  be  the  following: — 

Per  Hour 

Stowers 50c. 

Coopers 50c. 

Loaders 49c. 

Pilers 49c. 

Sealers 48c. 

Truckers 47c. 

The  remunerations  attached  to  the  positions 
set  forth  in  the  special  list  on  the  Western 
Lines  are  as  a  general  rule  slightly  higher 
than  the  corresponding  positions  obtained  in 
the  Eastern  Lines,  but  even  here  there  are 
many  specially  listed  positions  where  the  wages 
are  less  than  $100  per  month. 
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With  regard  to  these  arguments,  the  Board 
finds  as  follows: — 

The  classes  of  employees  asking  for  increase 
in  their  rates  of  pay  are  among  the  lowest  paid 
of  the  Company.  The  services  required  of 
many  of  them  are  of  a  character  that  requires 
fair  education,  experience  and  training.  While 
it  is  true  that  the  rates  of  wages  for  these 
emplojrees  have  been  substantially  increased 
since  1914,  the  increases  have  been  given  to 
them  to  correspond  with  the  percentage  in- 
crease in  the  cost  of  living.  It  seems  unques- 
tionable that  the  rates  of  pay  in  1914  were 
based  exclusively  on  the  bargaining  powers  of 
the  parties  at  that  time,  which  operated 
heavily  against  this  class  of  worker  and  ap- 
parently without  reference  to  what  might  be 
considered  fair  compensation  or  a  fair  standard 
of  living.  Upon  a  close  perusal  of  Exhibit  1 
"A"  and  1  "B"  it  is  quite  evident  that  a 
great  many  of  these  workers  have  been  and 
are  earning  considerably  less  than  $100  per 
month.  Many  of  them  live  in  large  cities 
where  the  cost  of  living  is  high.  It  was  shown 
that  a  large  proportion  were  married  and  sup- 
porting families. 

In  view  of  these  facts  and  after  a  careful 
review  and  consideration  of  all  the  evidence, 
statements,  exhibits  and  arguments,  we  are  of 
the  opinion  that  the  merits  and  substantial 
justice  of  the  case  demand  that  there  should 
be  at  this  time  an  increase  granted  to  these 
employees  of  four  cents  per  hour  to  hourly 
paid  employees  with  an  equivalent  increase  to 
monthly  paid  employees,  and  find  accordingly. 

All  of  which  is  respectfully  submitted. 

Dated  at  Winnipeg,  Manitoba,  this  12th 
day  of  February,  A.D.  1927. 

(Sgd.)  D.    R.    C.    MacLean, 

Chairman. 

(Sgd.)  D.    Campbell, 

Representing   the    Employees. 

Minority  Report 

Industrial  Disputes  Investigation  Act,  1907 

Board  of  Conciliation  and  Investigation  be- 
tween the  Canadian  Pacific  Railway  and 
its  freight   employees. 

To  the  Honourable, 
The  Minister  of  Labour, 
Ottawa,  Ont. 

Sim, — It  is  with  regret  that  I  find  myself 
unable  to  concur  with  the  other  members  of 
the  Board  respecting  the  scale  of  wages  now 
enjoyed  by  these  employees.  In  my  opinion 
there  is  no  justification  for  any  increase  at  the 
present  time  for  the  following  reasons: — 


1.  The  cost  of  living  is  lower. 

It  is  substantially  lower  than  a  year  ago; 
and  in  comparison  with  the  cost  of  living, 
wages  are  substantially  higher  than  at  the 
time  of  the  peak  wages  and  the  peak  cost  of 
living  in  1920.  Even  with  materially  shorter 
hours,  these  employees  generally  speaking  re- 
ceive about  twice  as  much  as  before  the  war, 
though  the  cost  of  living  has  increased  only  by 
one-half,  and  the  lower  wholesale  price  index 
and  lower  price  of  important  primary  pro- 
ducts indicate  a  still  lower  cost  of  living  in 
1927. 

2.  The  wages  are  higher  than  in  other  railway 

and  non-railway  service. 

These  employees  are  already  paid  more  than 
similar  service  receives  in  other  branches  of 
railway  work  or  in  general  business  through- 
out the  country  outside  the  railways,  even  in 
large  centres  where  living  costs  are  highest. 

3.  Comparison  with  United  States  wages. 

While  some  other  classes  of  railway  work- 
ers receive  less  than  is  paid  on  United  States 
railways,  this  class  has  received  wage  treat- 
ment quite  equal  to  that  of  the  same  classes 
across  the  International  Boundary,  although 
the  Canadian  workers  have  a  more  favourable 
position  in  comparative  cost  of  living  than 
those  in  the  United  States. 

4.  Railway    revenues    cannot    stand    a    higher 

wage. 

While  railway  revenues  have  increased,  they 
still  fall  short  of  what  has  been  determined  as 
a  reasonable  net  return  to  the  Canadian  Paci- 
fic Railway  by  the  tribunal  established  by 
law  to  determine  just  and  reasonable  rates, 
and  the  Canadian  National  Railways  have 
scarcely  sufficient  operating  surplus  to  pay 
their  obligations  held  by  the  general  public, 
let  alone  the  interest  on  advances  made  by 
the  Government. 

The  increase  of  wages  suggested  by  the  ma- 
jority of  the  Board,  if  extended  to  all  em- 
ployees, would  further  deplete  the  net  earn- 
ings of  the  Canadian  Pacific  Railway  by  $6,- 
300,000,  and  if  applied  to  Canadian  National 
Railway  employees  would  impose  a  much 
larger  burden  on  that  company. 

5.  Rates  rather  than  wages  should  be  improved. 

Were  there  any  justification  for  taking  any 
such  sums  from  the  railways,  they  should  be 
used  for  the  benefit  of  the  community  at  large 
in  reducing  railway  rates  rather  than  in  accen- 
tuating the  privileged  position  of  railway  work- 
ers and  increasing  the  spread  of  their  wages 
over  those  of  employees  doing  similar  work  in 
other  occupations,  and  applications  are  now  be- 
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fore  the  Board  of  Railway  Commissioners  for 
reduced  rates. 

6.  Still    higher   standard    of    living    not    now 
practicable. 

Without  attempting  to  controvert  the  cor- 
rectness of  the  above  facts  and  argument,  the 
men  substantially  base  their  claim  wholly  on 
a  demand  for  a  higher  standard  of  living;  and 
this  is  answered  by  the  improved  standard  of 
living  brought  about  by  the  decreased  cost 
of  living  as  against  the  high  wages  uniformly 
maintained,  and  a  further  improved  standard 
is  not  now  practicable. 

Prior  to  the  war  the  wages  of  these  employ- 
ees were  as  high  or  higher  than  in  the  general 
market.  The  only  justification  which  was 
put  forth  for  the  McAdoo  Award  of  1918  and 
the  Chicago  Award  of  1920  was  the  increased 
and  increasing  cost  of  living,  and,  while  the 
advance  in  wages  largely  exceeded  the  in- 
crease in  the  cost  of  living,  the  decrease  in 
wages  thereafter  was  only  one-half  the  de- 
crease in  the  cost  of  living  (except  for  a  de- 
crease in  wages  in  the  fall  of  1922;  which  lasted 
only  for  two  months  and  a  half).  The  men 
have,  therefore,  entirely  shifted  the  basis  of 
their  claims  in  the  last  few  years. 

No  more  experience,  education  or  capacity 
and  reliability  is  required  than  in  other  ser- 
vices inside  and  outside  the  railway  where 
lower  wages  prevail. 

While  boys  enter  the  company's  service  at 
$55,  it  is  a  higher  wage  than  such  boys  receive 
outside,  and  they  may  be  still  immature  boys 
when  they  reach  the  schedule  minimum  rate 
of  $87.50  per  month  or  $1,000  per  year. 

A  large  portion  of  these  employees  are 
truckers,  receiving  47c.  or  48c.  per  hour,  or 
$1,150  to  $1,175  per  year,  or  almost  $100  per 
'month.  In  addition  to  continuous  employ- 
ment, they  have  before  them  the  opportunity 
of  advancement  to  checkers  with  larger  re- 
muneration, the   latter  being   almost   entirely 


recruited  from  the  truckers,  and  the  checkers 
numbering  one-third  of  the  number  of  the 
truckers.  If  they  have  the  capacity  they 
have  the  opportunity  of  working  into  clerical 
and  book-keeping  positions,  and  in  these, 
schedule  positions  run  over  $150  per  month, 
with  even  better  paid  positions  outside  the 
schedule. 

Wages  cannot,  of  course,  be  based  on 
whether  the  employee  is  married  or  single, 
but  in  any  event  no  evidence  was  given  as  to 
how  many  of  these  employees  were  married, 
nor  was  any  evidence  offered  to  the  Board 
to  show  that  these  wages  now  paid  and  prevail- 
ing for  the  last  four  years  do  not  give  a 
sufficient  living  wage,  and  the  contrary  is 
amply  sustained. 

Contrast  may  properly  be  made  between 
the  advantages  and  high  wages  enjoyed  by 
these  workers  as  compared  with  the  largest 
class  of  our  population,  the  farmers,  who  for 
the  past  two  months  have  been  receiving  18c 
to  30c.  less  per  bushel  of  No.  1  wheat  than  a 
year  ago. 

Everyone  would  like  to  see  his  fellow  men 
enjoying  a  higher  standard  of  living — and  the 
highest  possible.  But  this  improvement 
should  be  uniform  in  the  same  class  of  labour, 
and  it  should  not  exalt  one  branch  of  labour 
in  one  limited  class  of  industry  and  put  them 
on  a  pinnacle  of  wages  substantially  above  the 
others.  And  the  present  spread  of  railway 
wages  over  those  paid  for  similar  work  out- 
side should  not  be  increased  at  the  expense  of 
the  rest  of  the  community  and  the  conse- 
quent lowering  of  the  comparative  standard 
of  others,  particularly  of  those  doing  similar 
work. 

I  am  therefore  of  the  opinion  that  the  merits 
and  substantial  justice  of  the  case  require  that 
there  be  no  increase  under  existing  conditions 
in  the  wages  paid  to  these  employees. 

(Sgd.)  J.  B.  Coyne. 


Rural   Mail   Carriers'   Demands 


A  delegation  representing  the  Association 
of  Rural  Mail  Carriers  of  Canada  laid  the 
following  requests  before  the  Dominion  Gov- 
ernment during  March: — 

1.  Abolition  of  the  contract  system  and  the 
introduction  in  its  place  of  a  salary-paid  sys- 
tem, where  the  members  of  the  association 
will  be  placed  on  a  permanent  salary  basis 
of  engagement  at  the  rate  of  $70  per  mile  per 
year  for  the  rural  mail  contractors  and  the 
contractors  operating  between  post  offices  and 
post  offices. 

2-  An  increase  for  the  contractors  operating 


between  post  offices  and  railway  stations  of 
three  times  the  present  contract  price,  these 
contracts  representing  a  very  short  distance 
and  a  very  trifling  income — one  entirely  in- 
adequate for  the  responsibility  of  the  work 
performed. 

3.  That  the  permanency  of  occupation  on  a 
salary-paid  system  at  the  above-mentioned 
rates  of  increase  will  be  continuous  to  the 
carrier,  consequent  upon  good  service  being 
rendered,  and  where,  when  the  carrier  so 
desires,  two  months  will  be  considered  suffi- 
cient notice  to  terminate  his  engagement. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  FEBRUARY,  1927 


rT*HE  number  of  strikes  and  lockouts  in 
•*■  existence  during  February  was  eleven, 
as  compared  with  eight  during  the  preceding 
month.  The  time  loss  for  the  month  was  less 
than  during  February,  1926,  being  7,190  work- 
ing days,  as  compared  with  21,730  working 
days  during  the  same  month  last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

Feb.,  1927 

11 
8 
10 

402 
261 

2,450 

7,190 

Jan.,  1927 

4,020 

Feb.,  1926 

21,730 

The  Record  of  the  Department  includes 
lockouts  as  well  as  strikes,  but  a  lockout,  or 
an  industrial  condition  which  is  undoubtedly 
a  lockout,  is  rarely  encountered.  In  the  statis- 
tical table,  therefore,  strikes  and  lockouts  are 
recorded  together.  A  strike  or  lockout,  includ- 
ed as  such  in  the  records  of  the  Department, 
is  a  cessation  of  work  involving  six  or  more 
employees  at  its  commencement  and  lasting 
at  least  one  working  day.  Disputes  of  less  than 
one  day's  duration,  and  disputes  involv- 
ing less  than  six  employees,  are  included  in  the 
published  record  only  when  ten  days'  or  more 
time  loss  is  caused,  but  a  separate  record  of 
such  disputes  is  maintained  in  the  Department, 
and  the  figures  are  given  in  the  annual  review. 
The  figures  printed  are  inclusive  of  all  dis- 
putes which  come  to  the  knowledge  of  the  De- 
partment, and  the  methods  taken  to  secure 
information  practically  preclude  probability  of 
omissions  of  a  serious  nature.  Information  as 
to  a  dispute  involving  a  small  number  of  em- 
ployees, or  for  a  short  period  of  time,  is  fre- 
quently not  received  until  some  time  after  its 
commencement. 

Seven  disputes,  involving  100  workpeople, 
were  carried  over  from  January,  and  four  dis- 
putes commenced  during  February.  One  of 
the  disputes  recorded  as  being  carried  over 
from  January,  the  strike  of  structural  steel 
workers  at  Calgary,  Alberta,  commencing  Jan- 
uary 19,  1927,  was  not  reported  to  the  Depart- 
ment in  time  for  inclusion  in  the  February 
issue  of  the  Labour  Gazette.  One  of  the 
strikes  commencing  prior  to  February  termin- 
ated during  the  month  and  one  strike  which 
commenced  during  February  terminated  dur- 
ing the  month.  At  the  end  of  the  month, 
therefore,  there  were  on  record  nine  strikes 
and  lockouts,  as  follows:  Fur  workers,  Winni- 
peg, Man.;  ladies'  clothing  factory  workers, 
Toronto,  Ont.;  men's  clothing  factory  workers, 
Montreal,  P.Q.;  cap  makers,  Toronto,  Ont.; 
electrotypers,  Toronto,  Ont.;  structural  steel 
workers,  Calgary,  Alberta;  men's  clothing  fac- 
tory workers,  St.  Hyacinthe,  P.Q.;  upholsterers, 
Kitchener,  Ont.,  and  laundry  workers,  Ottawa, 
Out. 


The  record  does  not  include  minor  disputes 
as  described  in  a  previous  paragraph,  nor  does 
it  include  disputes  as  to  which  information  has 
been  received  indicating  that  employment  con- 
ditions are  no  longer  affected,  although  the 
unions  or  organizations  concerned  have  not 
yet  declared  them  terminated.  Information  is 
available  as  to  three  such  disputes,  namely: 
moulders  at  Gait,  Ont.,  August  2,  1922;  cigar- 
makers  at  Montreal,  P.Q.,  March  24,  1925;  and 
metal  polishers  at  Sackville,  N.B.,  March  15, 
1921. 

One  of  the  strikes  which  commenced  during' 
February  was  for  higher  wages,  shorter 
hours  and  recognition  of  union;  one  against  a 
reduction  in  piece  rates;  one  for  an  increase 
in  wages,  and  one  against  changes  in  working 
conditions.  One  of  the  strikes  which  termin- 
ated during  the  month  was  in  favour  of  the 
employer  and  one  resulted  in  a  compromise. 

The  following  paragraphs  give  particulars  in 
regard  to  certain  disputes,  in  addition  to  infor- 
mation given  in  the  tabular  statement. 

Men's  Clothing  Factory  Workers,  Toron- 
to, Ont. — This  strike,  commencing  on  Septem- 
ber 25,  1926,  for  recognition  of  the  union  and 
a  signed  agreement  stipulating  union  wages 
and  working  conditions,  was  called  off  by  the 
union  on  February  22,  1927.  Out  of  sixty-four 
employees  involved  at  the  beginning,  at  the 
end  of  January  there  were  still  fifty  involved 
in  the  dispute  and  on  the  strike  benefit  list  of 
the  union,  the  others  having  secured  employ- 
ment elsewhere.  The  employer  agreed  to  take 
back  some  of  the  employees  immediately  and 
others  as  he  had  work  for  them. 

Electrotypers,  Toronto,  Ont. — In  connec- 
tion with  this  dispute,  which  commenced  on 
December  20,  1926,  owing  to  the  refusal  of  the 
employer  to  renew  the  union  agreement  and 
the  discharge  of  certain  union  employees,  it 
has  been  reported  that  one  of  the  strikers  re- 
turned to  work. 

Structural  Steel  Workers,  Calgary,  Al- 
berta.— This  dispute,  commencing  January  19, 
was  not  reported  to  the  Department  in  time 
for  publication  in  the  February  issue  of  the 
Labour  Gazette.  It  appears  that  the  employer 
brought  workmen  from  another  province,  but 
as  these  did  not  belong  to  the  union,  the  Cal- 
gary local  called  out  on  strike  its  members,  not 
allowing  them  to  work  with  non-union  em- 
ployees. 

Men's  Clothing  Factory  Workers,  St. 
Hyacinthe,  P.Q. — A  dispute  had  been  in  pro- 
gress between  the  proprietors  of  this  establish- 
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ment  and  the  Amalgamated  Clothing  Workers 
of  America  since  March  19,  1926,  in  the  city 
of  Montreal.  The  establishment  was  moved 
to  St.  Hyacinthe  shortly  after  that  date. 
From  time  to  time  it  has  been  reported  that 
organizers  of  the  union  had  attempted  to  in- 
duce employees  of  the  firm  to  join  the  union, 
but  in  January,  when  a  dispute  involving  most 
of  the  men's  clothing  manufacturers  in  Mon- 
treal had  resulted  in  union  agreements  being 
signed  in  most  cases,  organizers  of  the  union 
succeeded  in  organizing  some  of  the  employees 
in  St.  Hyacinthe  and  about  150  ceased)  work 
on  February  7,  1927.  During  the  month  at- 
tempts to  settle  the  dispute  were  made,  the 


Mayor  offering  to  mediate,  but  the  dispute 
was  unterminated  at  the  end  of  the  month. 
The  employer  reported  that  he  had  dispensed 
with  the  services  of  the  contractors  to  whom 
he  had  been  giving  out  work  and  who  were 
involved  in  the  dispute  and  was  employing 
workers  directly  in  the  factory. 

Upholsterers,  Kitchener,  Ont. — This  strike 
occurred  on  February  4  against  a  reduction  in 
wages,  piece  rates,  in  connection  with  the  in- 
troduction of  a  system  of  time  study  for  set- 
ting piece  work  rates.  On  February  10  the 
striking  employees  it  has* been  reported,  took 
out  their  tools  and  secured  the  wages  due  and 


STRIKES  AND  LOCKOUTS  DURING  FEBRUARY,  1927. 


Industry,  occupation  and  locality 


Number 
of  em- 
ployees 

involved 


Time 

loss  in 

working 

days 


Remarks 


(a)  Strikes  and  lockouts  commencing  prior  to  February,  1927 

Manufacturing — 
Fur    and    leather    products    {other 
than  boots  and  shoes) 
Fur  workers,  Winnipeg,  Man . . 


Clothing  (including  knitted  goods) — 
*Ladies'  clothing  factory  work- 
ers, Toronto,  Ont. 

Men's  clothing  factory  work- 
ers, Montreal,  P.Q. 

Cap  makers,  Toronto,  Ont 


Men's  clothing  factory  work- 
ers Toronto,  Ont. 
Printing  and  Publishing — 
Electrotypers,  Toronto,  Ont. . 

Construction— 

Highway  and  Bridge  Construction— 
Structural  steel  workers,  Cal- 
gary, Alberta. 


5 

120 

25 

600 

5 

120 

50 

900 

168 


192 


Commenced  Sept.  25,  1926,  for  shorter  hours  and 
recognition  of  union.  Employees  secured  work 
elsewhere. 

Alleged  lockout,  commenced  June  30,  1926,  against 
enforcement  of  non-union  conditions.  Unterm- 
inated. 

Commenced  July  28,  1926,  for  union  wages  and 
working  conditions  in  non-union  shops.  Unterm- 
inated. 

Commenced  Aug.  27,  1926,  for  employment  of 
union  members  only.     Unterminated. 

Commenced  Sept.  25,  1926,  for  recognition  of  union. 
Terminated  Feb.  22  in  favour  of  employer. 

Commenced  Dec.  20,  1926,  against  discharge  of 
employees  for  union  activity.     Unterminated. 


Commenced  Jan.  19,  1927,  for  employment  of  union 
members  only.     Unterminated. 


(b)  Strikes  and  lockouts  commencing  during  February,  1927. 


Manufactubing — 

Clothing  (including  knitted  goods) — 
Men's  clothing  factory  work- 
ers, St.  Hyacinthe,  P.Q. 

Wood  products— 
Upholsterers,  Kitchener,  Ont. 

Construction — 
Buildings  and  Structures — 
Painters,  Victoria,  B.C 

Service — 
Personal — 
Laundry    workers,    Ottawa, 
Ont. 


150 

2,850 

7 

250 

100 

1,400 

45 

590 

Work  ceased  Feb.  7,  1927,  for  higher  wages,  shorter 
hours,  and  recognition  of  union.  Dispute  in 
progress  since  Mar.  19,  1926.    Unterminated. 

Commenced  Feb.  4,  1927,  against  reduction  in 
wages,  piece  rates.    Unterminated. 


Commenced  Feb.  1,  1927,  for  increase  in  wages. 
Terminated  Feb.  16,  in  a  compromise. 


Commenced    Feb.    14,    1927,    against   changes    in 
working  conditions.     Unterminated. 


*Reports  indicate  that  the  strikers  have  been  replaced,  but  there  are  still  a  number  of  employees  out  and 
on  the  strike  benefit  list  of  the  union. 
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the  employer  took  on  other  workers.  It  has 
been  reported  also  that  upholstering  work  was 
sent  out  to  other  establishments. 

Painters,  Paperhangers  and  Decorators, 
Victoria,  B.C. — This  dispute,  beginning  Febru- 
ary 1,  was  due  to  a  demand  by  the  union  for 
an  increase  in  wages  from  70c.  per  hour  to  80c. 
Work  was  resumed  on  February  16,  all  the 
firms  concerned  except  one  having  agreed  to 
pay  75c.  per  hour.  In  the  case  of  the  firm  not 
agreeing  to  the  increase  it  has  been  reported 
that  the  employees  returned  to  work  at  70c. 
per  hour. 

Laundry  Workers,  Ottawa,  Ont. — This  dis- 
pute, causing  a  cessation  of  work  on  Feb- 
ruary 14,  arose  out  of  a  proposal  of  the  em- 
ployer to  amend  the  agreement  in  force  with 
the  union  to  provide  for  wages  and  hours 
similar  to  those  in  other  laundries  in  the 
city.  The  proposed  amendments  were  re- 
fused,   the    employees    applying    for    a    Board 


of  Conciliation  under  the  Industrial  Dis- 
putes Investigation  Act,  1907.  As  the  em- 
ployer refused  to  join  the  application, 
the  Board  could  not  be  established  un- 
der this  statute.  Various  attempts  at  medi- 
ation were  made  by  the  officers  of  the  De- 
partment of  Labour  and  the  officers  of  labour 
organizations,  but  were  not  successful,  The 
employer  notified  the  emploj^ees  that  the 
union  would  no  longer  be  recognized  and  that 
after  Saturday,  February  12,  the  company 
would  deal  individually  with  those  who  wished 
employment.  About  45  employees  out  of  ap- 
proximately  60  did  not  report  for  work  on 
Monday,  alleging  a  lockout  and  violation  of 
the  agreement.  A  few  days  after  the  strike  oc- 
curred the  strikers  were  partially  replaced  and 
some  of  them  returned  to  work  and  later  the 
employer  stated  that  conditions  were  not  very 
much  affected.  At  the  end  of  the  month  the 
union  reported  thirty  employees  still  involved, 
some  ha vins;  obtained  work  elsewhere. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


]"  N  the  Labour  Gazette  for  February,  1927, 
-*■  in  an  addendum  to  the  review  of  strikes 
and  lockouts  in  Canada  during  1926,  there  was 
given  a  table  summarizing  the  principal  statis- 
tics as  to  strikes  and  lockouts  since  1918  in 
the  several  countries  for  which  such  figures 
were  available,  and  in  each  subsequent  issue 
later  information  available  is  given.  Many 
countries  publish  these  statistics  only  once 
each  year,  the  figures  being  issued  in  some 
cases  after  an  interval  of  as  much  as  two 
years,  so  that  for  such  countries  the  latest 
figures  are  not  for  relatively  recent  date. 

Great  Britain  and   Northern   Ireland 

The  British  Ministry  of  Labour  Gazette, 
February,  1927,  publishes  revised  figures  for 
December,  1926.  The  total  number  of  dis- 
putes in  progress  was  19,  involving  464,000 
workpeople  with  an  aggregate  duration  of 
3,176,000  working  days.  These  include  450,- 
000  workpeople  in  the  coal  mining  industry 
who  had  not  at  the  beginning  of  December 
returned  to  work  after  the  stoppage  beginning 
in  May.  During  December  the  dispute  was 
terminated  in  all  remaining  districts,  and  after 
that  month,  any  coal  miners  who  were  not 
yet  at  work  are  considered  as  unemployed. 
The  time  loss  due  to  that  dispute  was  over 
3,000,000  working  days  in  December. 

In  January,  according  to  preliminary  figures 
published  in  February,  the  number  of  new 
disputes   was  28,   involving    (directly   and   in- 


directly) 9,100  workpeople.  In  addition  8 
disputes  involving  6.200  workpeople  were 
carried  over  from  the  previous  month,  so  that 
there  were  36  disputes  involving  15,300  work- 
people in  progress  during  the  month.  The 
time  loss  for  these  disputes  was  130,000  work- 
ing days. 

The  principal  disputes  in  January  were 
four  disputes  in  coal  mines,  which  together  in- 
volved about  7,000  miners.  Three  of  the-o 
were  against  reduction  in  wages  offered  at  the 
termination  of  the  national  stoppage  and  two 
were  settled  within  a  few  days.  The  third 
had  not  been  settled  at  the  end  of  January. 
The  fourth  dispute  was  over  working  con- 
ditions and  was  terminated  after  a  few  days- 

Of  the  28  disputes  beginning  in  January,  13 
were  caused  by  questions  as  to  wages,  8  by 
questions  as  to  .'employment  of  particular 
classes  or  persons,  4  by  Trade  Union  questions 
and  3  by  other  causes. 

Of  the  23  disputes  settled  in  January,  6 
were  in  favour  of  workpeople,  10  in  favour  of 
employers  and  7  were  compromised. 

United  States 

In  the  Monthly  Labour  Review,  February, 
1927,  37  disputes  are  reported  as  beginning  in 
December.  1926  as  compared  with  51  in  the 
previous  month.  The  number  of  employees 
involved  is  reported  only  for  23  of  these  dis- 
putes and  is  9,712,  making  the  average  number 
of  employees  per  dispute  422.    Of  the  37  dis- 
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putes,  10  were  in  building  trades,  7  in  coal 
mines  and  6  in  the  clothing  industry. 

The  strike  of  textile  workers  in  Passaic 
New  Jersey,  which  began  January  25,  1926, 
and  originally  involved  from  8,000  to  12,000 
workers  was  still  in  progress  during  December. 
About  half  of  the  strikers,  however,  had  re- 
turned to  work  at  certain  of  the  factories 
where  settlements  were  reached. 

The  strike  of  paper-box  makers  in  New 
York  City  was  still  pending.  This  strike 
began  October  5,  for  a  44-hour  week  and  in- 
crease in  wages,  and  the  number  of  strikers 
was  from  2,000  to  4,000  according  to  various 
reports. 

A  successful  strike  of  5,000  members  of  the 
Hebrew  Butcher  Workers  Union  in  New  York 
City  occurred  in  December,  and  was  ter- 
minated January  4,  1927,  when  an  increase  in 
the  minimum  wage  scale  from  $40  to  $43 
was  granted. 

Belgium 

In  December,  1926,  7  strikes  and  one  lock- 
out began  in  Belgium,  which  together  with  8 


strikes  begun  previously  make  a  total  of  16 
disputes  in  progress  during  the  month.  The 
number  of  workpeople  involved  was  9,340 
and  the  time  loss  83r072  working  days.  The 
most  important  dispute  was  a  general  lock- 
out in  the  diamond  cutting  industry  at 
Antwerp  in  which  6,200  workpeople  were  in- 
volved when  the  Employers'  Association  re- 
fused to  grant  the  increases  in  wages  de- 
manded. Work  was  resumed  after  a  week 
and  a  compromise  reached,  granting  certain 
increases. 

Finland 

In  December,  1926,  2  new  disputes  involving 
225  workpeople  occurred  and  these  with  the 
5  disputes  carried  over  from  the  previous 
month,  make  a  total  of  7  strikes  in  progress 
during  the  month,  involving  676  workpeople. 

Poland 

Figures  for  the  2nd  quarter  of  1926  show 
that  152  industrial  disputes  began  in  this 
period,  directly  involving  39.424  workpeople 
and  causing  a  time  loss  of  244,880  working 
days. 


Italian  Trade   Union   Reform  Act 


A  recent  issue  of  Industrial  and  Labour 
Information  contained  a  summary  of  the 
regulations  issued  by  the  Italian  Govern- 
ment for  the  administration  of  the  statute 
which  has  recently  been  adopted  in  that  coun- 
try for  the  "  legal  regulation  of  collective  re- 
lations in  connection  with  employment." 

This  Act,  which  might  be  called  shortly 
a  Trade  Union  Reform  Act,  deals  with  three 
main  questions:  (1)  The  legal  recognition 
of  trade  associations  and  of  collective  con- 
tracts of  employment;  (2)  jurisdiction  in  dis- 
putes connected  with  employment;  and  (3) 
prohibition  of  lockouts  and  strikes.  At  the 
time  of  its  introduction,  towards  the  end  of 
last  year,  the  Bill  attracted  a  considerable 
amount  of  public  attention,  both  in  Italy  and 
elsewhere,  owing  to  the  fact  that  it  embodied 
a  new  principle — the  recognition  of  a  single 
trade  union  for  each  class  of  employers  or 
workers — and  also  contained  provisions  for 
the  settlement  of  disputes  by  industrial  courts 
and,  as  a  corrollary,  for  the  prohibition  of 
stoppages  of  work.  Equal  interest  attaches 
to  the  regulations  now  issued,  which  fill  in  the 
details  of  the  scheme  laid  down  in  the  Act. 

According  to  a  proclamation  issued  by  Mr. 
Mussolini,  the  issue  of  these  regulations 
marks  the  completion  of  the  corporate  organi- 


zation of  the  State — the  achievement  of  "a 
constructive  revolution,  carried  out  peacefully, 
in  the  sphere  of  production  and  labour,  in- 
volving the  grouping  of  all  the  economic  and 
intellectual  forces  of  the  nation  for  their 
direction  towards  a  common  end."  Not  less 
interesting  is  the  announcement  of  the  issue 
of.  a  Royal  Decree  for  the  creation  of  a  Min- 
istry of  Corporation,  to  supervise  the  enforce- 
ment of  the  Act  and  the  regulations,  and  the 
establishment  of  a  National  Congress  of  Cor- 
porations to  act  in  an  advisory  capacity  with 
regard  to  trade  union  affairs.  Mr.  Mussolini 
himself  has  been  appointed  head  of  this  new 
Department. 


The  Countess  of  Warwick  has  withdrawn 
her  offer  to  the  Trades  Union  Congress  of  her 
estate,  Easton  Lodge,  at  Dunmow,  Essex,  for 
use  as  a  labour  college.  The  proposal  was 
noted  in  the  Labour  Gazette,  February,  1926, 
page  151.  The  Congress,  at  its  last  meeting, 
failed  to  take  any  action  in  regard  to  the 
offer,  and  a  proposal  that  a  small  per  capita 
levy  should  be  made  on  the  members  in 
order  to  raise  the  £50,000  required  to  estab- 
lish the  college,  was  defeated  (Labour  Gazette, 
October,   1926,  page  978). 
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OLD  AGE  PENSION  BILL  BEFORE  PARLIAMENT  OF  CANADA 

Minister  of  Labour  Outlines  Provisions  of  Government  Measure 


I*  N  the  House  of  Commons  on  February  15, 
-*■  the  Hon.  Peter  Heenan,  Minister  of 
Labour,  moved  that  the  House  go  into  com- 
mittee to  consider  the  following  proposed 
government  resolution : — 

Resolved,  that  it  is  expedient  to  bring  in  a 
measure  respecting  old  age  pensions,  and  to 
provide, — 

1.  That  the  Governor  in  Council  may  make 
an  agreement  with  the  Lieutenant-Governor  in 
Council  of  any  province  for  the  payment  to 
such  province  quarterly  of  an  amount  equal 
to  one-half  of  the  net  sum  paid  out  during  the 
preceding  quarter  by  such  province  for  pen- 
sions pursuant  to  a  provincial  statute  author- 
izing and  providing  for  the  payment  of  such 
pensions  to  the  persons  and  under  the  condi- 
tions hereinafter  specified  and  regulations  made 
under   the   proposed  legislation. 

2.  That  every  agreement  so  made  shall  con- 
tinue in  force  so  long  as  the  provincial  statute 
remains  in  operation  or  until  after  the  expira- 
tion of  ten  years  from  the  date  upon  which 
notice  of  an  intention  to  determine  the  agree- 
ment is  given  by  the  Governor  General  to  tha 
Lieutenant-Governor  of  the  province  with 
which  the  same  was  made. 

3.  That  before  any  agreement  so  made  comes 
into  operation,  the  Governor  in  Council  shall 
approve  the  scheme  for  the  administration  of 
pensions  proposed  to  be  adopted  by  the  prov- 
ince, and  no  change  in  such  scheme  shall  be 
made  by  the  province  without  the  consent  of 
the  Governor  in  Council. 

4.  That  all  sums  payable  to  any  province  in 
pursuance  of  any  such  agreement  shall  be  pay- 
able from  time  to  time  on  the  certificate  of  the 
Minister  of  Finance  out  of  any  moneys  belong- 
ing to  the  consolidated  revenue  fund  of  Canada 
not    otherwise    appropriated. 

5.  That  provision  shall  be  made  for  the  pay- 
ment of  a  pension  to  every  person  who,  at  the 
date  of  the  proposed  commencement  of  the  pen- 
sion:— 

(a)  is  a  British  subject,  or,  being  a  widow, 
was  such  before  her  marriage; 

(b)  has   attained   the   age   of   seventy  years; 

(c)  has  resided  in  Canada  for  the  twenty 
years  immediately  preceding  the  date  afore- 
said; 

(d)  has  resided  in  the  province  in  which  the 
application  for  pension  is  made  for  the  five 
years  immediately  preceding  the  said  date; 

(e)  is  not  an  Indian  as  defined  by  the  Indian 
Act; 

(f)  has  not  made  any  voluntary  assignment 
or  transfer  of  property  for  the  purpose  of 
qualifying   for   a  pension. 

6.  That  the  receipt  of  a  pension  shall  not  by 
itself  constitute  a  disqualification  from  voting 
at  any  provincial  or  municipal  election. 

7.  That  the  maximum  pension  payable  shall 
be  two  hundred  and  forty  dollars  yearly,  which 
shall  be  subject  to  reduction  by  the  amount  of 
the  income  of  the  pensioner  in  excess  of  one 
hundred  and  twenty-five  dollars  a,  year. 

8.  That  provisions  be  made  as  to  the  credit 
to  the  pension  authority  of  the  annual  value  of 
a  pensioners'  residence,  and  the  recovery  of 
pension    payments    out    of    deceased   pensioner's 


estate,  and  for  the  distribution  of  pension  bur- 
den among  provinces  by  proportionate  reim- 
bursement or  proportionate  reduction  where 
the  pensioner  resided  in  more  than  one  province 
or  transfers  his  permanent  residence  to  another 
province,  and  for  ceasing  of  payments  where  he 
transfers  his  residence  to  some  place  out  of 
Canada,  and  the  revival  of  his  rights  upon 
again  becoming   a  resident  of   Canada. 

9.  That  no  pension  shall  be  subject  to  aliena- 
tion or  transfer  by  the  pensioner,  or  to  seizure 
in  satisfaction  of  any  claim  against  him. 

10.  That  on  or  before  the  thirtieth  day  of 
April  in  each  year,  the  Minister  of  Finance 
shall  make  a  full  report  to  parliament  of  the 
operation  of  the  agreements  made  pursuant  to 
the  proposed  act,  and  of  the  moneys  of  Canada 
paid  to  the  provinces  under  each  of  the  several 
agreements  entered  into  pursuant  thereto. 

11.  That  the  Governor  in  Council  shall  have 
power  from  time  to  time,  on  the  recommenda- 
tion of  the  Minister  of  Labour,  and  with  the 
approval  of  the  Treasury  board,  to  make  regu- 
lations, not  inconsistent  with  the  provisions  of 
the  proposed  act,  with  regard  to  the  pensions 
herein  provided  for,  and  such  regulations  shall 
be  published  in  the  Canada  Gazette,  and  be 
laid  before  parliament. 

Statement  by  Minister  of  Labour 

Mr.  Heenan  said :  We  will  discuss  the  details 
when  the  bill  is  before  the  committee.  From 
the  information  we  have  in  the  Department 
of  Labour  we  find  that  there  are  many 
schemes  of  old  age  pensions,  about  twenty- 
eight  in  fact,  some  providing  for  pensions  at 
the  age  of  seventy,  others  at  sixty-five,  others 
again  at  sixty,  while  in  other  cases  no  age  is 
specified;  and  others  provide  for  a  diminution 
of  pensions  if  the  pensioner  has  an  income 
or  is  possessed  of  property.  In  other  words, 
it  appears  that  old  age  pensions  have  been 
adopted  in  various  countries  to  meet  the  con- 
ditions peculiar  to  those  places. 

In  this  country  the  subject  of  old  age  pen- 
sions has  been  under  consideration  for  the  past 
twenty  years.  In  1906  a  resolution  was  intro- 
duced to  deal  with  the  matter,  and  agam  in 
1908,  in  1912  and  in  1913,  resolutions  were  in- 
troduced calling  for  the  appointment  of  special 
committees  to  consider  the  advisability  of 
adopting  an  old  age  pensions  plan.  In  1908  a 
law  was  passed  authorizing  the  sale  of  annui- 
ties for  old  age.  That  was  the  first  practical 
movement  in  the  direction  of  old  age  pensions 
ever  made  in  Canada.  In  1914  a  resolution 
in  favour  of  an  old  age  pension  system  for 
this  country  was  moved  in  the  House,  but  the 
debate  was  not  concluded.  In  1922  the  House 
of  Commons  adopted  a  resolution  introduced 
by  the  member  for  Hull  declaring  that  in  its 
opinion  the  federal  government  should  con- 
sider  the   advisability   of   devising   ways   and 
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means  of  establishing  a  system  of  ola  age 
pensions  in  Canada.  In  1924  a  special  com- 
mittee of  the  House  was  appointed  on  motion 
of  the  Prime  Minister  to  inquire  into  an  old 
age  pensions  scheme  for  Canada.  That  com- 
mittee reported  on  July  1,  1924,  submitting 
the   following   recommendations: — 

1.  That  an  old  age  pension  system  be  estab- 
lished at  the  earliest  possible  date  for  deserv- 
ing indigent  persons  of  seventy  years  of  age 
and  upwards. 

2.  That  applicants  for  pension  must  be 
British  subjects  of  at  least  twenty  years'  resi- 
dence in  Canada,  or  naturalized  subjects  of  at 
least  fifteen  years'  naturalization  and  twenty- 
five  years'   residence. 

3.  That  the  maximum  rate  of  pension  be 
twenty  dollars  per  month,  which  will  be  les- 
sened by  private  income  or  partial  ability  to 
earn. 

4.  That  one-half  of  the  amount  of  the  pension 
payable  be  borne  by  the  federal  government; 
the  other  half,  by  the  provincial  governments  of 
such  provinces  as  express  by  legislation  their 
desire  to  adopt  the  system — the  cost  of  admin- 
istration to  be  borne  by  the  provincial  gov- 
ernments. 

The  report  of  the  committee  was  com- 
municated to  the  provinces  to  ascertain  their 
views  in  the  matter.  At  the  session  of  1925 
the  committee  was  reappointed,  and  the  cor- 
respondence between  the  various  provinces 
was  submitted  to  it  for  consideration.  After 
careful  deliberation,  and  having  obtained  ad- 
vice from  the  Department  of  Justice,  the 
committee  again  favoured  the  adoption  of  a 
co-operative  system  of  old  age  pensions.  The 
chairman  of  the  committee  in  moving  the 
adoption  of  its  report  on  June  18,  1925,  in 
the  course  of  his  remarks  said: — 

This  government  has  taken  the  initial  step 
and  we  hope  the  matter  will  be  proceeded  with 
and  prosecuted  until  it  arrives  at  a  successful 
conclusion  in  a  co-operative  movement  between 
the  federal  government  and  the  provincial  gov- 
ernments. 

As  hon.  members  are  aware,  the  government 
last  session  introduced  a  bill  along  the  lines 
recommended  by  that  committee,  and  it  is 
practically  the  same  measure  I  have  the 
honour  to  introduce  at  this  time.  The  bill 
introduced  last  year  passed  this  House,  as 
hon.  gentlemen  no  doubt  know. 

In  view  of  the  fact  that  representations 
have  been  made  from  some  quarters  urging 
that  a  different  system  be  adopted,  that  is 
to  say,  a  purely  federal  scheme,  and  one  which 
my  hon.  friend  on  behalf  of  the  Conservative 
party  now  also  advocates,  I  desire  to  call  the 
attention  of  the  House  to  the  fact  that  when 
the  resolution  to  concur  in  the  recommenda- 
tions of  the  committee  was  before  the  House 
in  1925,  the  committee  having  suggested  a 
co-operative  plan,  an  amendment  was  moved 
that   the   report  be  referred  back  to  the  com- 


mittee with  instructions  to  consider  and  report 
again  upon  a  purely  federal  scheme.  That 
amendment  was  voted  down  by  139  to  17  in 
this  chamber.  There  is  no  question  therefore 
that  the  decision  of  the  House  at  that  time 
was  against  a  purely  federal  system.  As  I 
have  already  said,  the  House  during  the  last 
session  passed  the  bill,  but  it  was  subsequently 
defeated  in  the  Senate  and  consequently  did 
not  become  law. 

During  the  last  election  campaign  the  ques- 
tion of  old  age  pensions  was  one  of  the 
matters  which  were  most  prominently  before 
the  electorate  of  Canada,  One  could  hardly 
read  a  newspaper  during  that  campaign  with- 
out noting  some  reference  to  the  desirability 
of  establishing  a  system  of  old  age  pensions 
in  this  country.  If  we  are  to  interpret  the 
will  of  the  electorate  on  that  question  in  the 
way  we  usually  interpret  electoral  decisions, 
there  can  be  no  question  that  the  principle 
adopted  in  this  bill  was  endorsed  by  the 
people  of  Canada. 

During  the  debate  last  session  some 
members  advocated  a  contributory  system.  I 
believe  the  hon.  member  for  West  Calgary 
(Mr.  Bennett)  was  one  of  those  who  espoused 
that  scheme.  But  as  the  Prime  Minister  (Mr. 
Mackenzie  King)  pointed  out  at  that  time, 
practically  every  scheme  of  old  age  pensions 
in  existence  to-day  began  upon  a  non-con- 
tributory basis.  They  were  all  initiated  at 
first  as  purely  non-contributory  plans.  Like 
the  Prime  Minister,  I  feel  that  if  we  were 
establishing  an  old  age  pensions  scheme  with 
our  younger  people  in  view,  I  should  myself 
be  inclined  to  the  contributory  system.  But 
having  in  mind  the  fact  that  we  are  facing  a 
practical  problem,  and  that  we  are  legislating 
for  our  old  pioneers,  indigents,  if  you  will,  who 
have  been  unable  through  lack  of  opportunity 
or  by  reason  of  misfortune  to  provide  for 
themselves,  I  think  that  the  plan  we  are  now 
proposing  is  the  best  one,  at  least  for  the 
time  being.  At  the  same  time  I  hope  to  see 
the  annuity  system  developed  into  a  broad 
scheme  of  social  insurance.  Of  course  it  will 
be  on  a  contributory  plan,  and  I  am  hoping 
that  it  will  also  be  in  co-operation  with  the 
provinces.  I  have  given  a  good  deal  of  study 
and  thought  to  the  extension  of  the  annuity 
system,  and  I  see  great  prospects  ahead  for 
that  scheme. 

It  has  just  been  argued  by  the  leader  of 
the  opposition  that  the  provinces  may  not 
come  into  the  scheme  on  a  co-operative  basis, 
and  one  of  the  reasons  given  is  that  it  would 
be  too  expensive;  the  province  of  Nova 
Scotia  was  taken  as  an  example.  I  am  afraid 
those  supporting  that  view  have  not  con- 
sidered the   fact  that  the   provinces  and   the 
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municipalities  bear  the  entire  burden  now, 
and  by  this  legislation  we  are  attempting  to 
lighten  that  load  by  offering  to  contribute 
one-half  of  the  cost.  If  we  do  it  in  co-opera- 
tion with  the  provinces  we  will  be  using  the 
machinery  already  in  existence.  I  want  to 
point  out  just  what  the  establishment  of  a 
federal  old  age  pension  plan  might  cost,  con- 
sidering administration  only.  I  sent  tele- 
grams to  several  of  the  provincial  premiers, 
to  which  I  have  received  two  replies.  I  asked 
the  cost  of  administering  the  Workmen'6  Com- 
pensation Act  and  the  Mothers'  Allowance 
Act  and  I  will  give  the  House  the  replies  re- 
ceived from  Ontario  and  British  Columbia. 
For  the  last  full  year  in  Ontario  the  cost  of 
administering  the  Workmen's  Compensation 
Act  was  $277,936.16,  and  the  cost  of  adminis- 
tering the  Mothers'  Allowance  Act  $73;516.73, 
or  a  total  for  Ontario  of  $351,452.89.  In 
British  Columbia  the  administration  of  the 
Workmen's  Compensation  Act  cost  $104,980 
and  the  Mothers'  Allowance  Act  $16,048,  or 
practically  half  a  million  dollars  for  these  two 
Acts  in  the  two  provinces.  We  would  prac- 
tically duplicate  that  expenditure  if  we  set  up 
a  federal  scheme  of  this  kind,  so  is  it  not  bet- 
ter to  work  in  co-operation  with  the  provinces 
in  order  to  lessen  the  cost  of  administration 
by  using  their  own  machinery? 

1  think  there  can  be  no  question  of  the 
necessity  for  an  old  age  pension  scheme  for 
indigents;  for  proof  of  that  we  have  only  to 
look  about  us.  Right  here  in  Ottawa  the 
city  is  at  present  taking  care  of  641  people, 
many  of  whom  do  not  belong  here,  which 
is  one  of  the  difficulties  all  through  the 
country  in  relief  work.  Men  become  indigent 
and  come  into  towns  and  cities  for  relief:  the 
municipalities  often  feel  that  they  are  over- 
burdened with  their  own  indigents,  and  try 
to  evade  the  responsibility  of  taking  caie  of 
the  outsiders.  In  that  way  the  burden  is 
not  shared  equally,  nor  are  the  people  treated 
in  the  same  way. 

I  am  sure  that  if  hon.  members  will  only 
think  it  over  they  will  realize  that  we 
should  give  a  better  assurance  to  the  older 
people,  the  pioneers  of  this  country  who 
have  not  been  so  fortunate  as  some  of  the 
rest  of  us,  that  in  their  declining  years 
we  will  not  throw  them  on  the  scrap  heap. 
Old  age  and  poverty  combined  plead  their 
own  case;  there  is  no  necessity  for  anyone 
to  advocate  their  cause,  but  I  feel  that  we 
should  not  evade  our  responsibility  by  saying 
that  we  would  prefer  another  Act  and  there- 
fore will  not  support  this  scheme. 

This  bill  passed  the  House  last  session  after 
a  great  deal  of  discussion,  but  was  defeated 
in  the  Senate.     Subsequently  it  went  out  to 


the  electors  during  the  last  campaign,  and 
if  there  was  one  question  discussed  more  than 
another,  even  more  than  the  customs  scandal, 
it  was  the  old  age  pension  scheme.  I  con- 
tend that  the  principle  of  this  bill  has  been 
endorsed  by  the  people.  To  those  who  still 
think  that  the  provinces  may  not  co-oper- 
ate let  me  say  that  when  other  schemes  of  a 
co-operative  nature  were  under  consideration 
here  it  was  predicted  that  the  provinces 
would  not  participate  in  them,,  yet  now  we 
have  some  five  or  six  co-operative  schemes 
in  force  calling  for  an  expenditure  by  this 
government  of  over  $65,000,000.  Just  last 
week  we  had  representatives  of  the  different 
provinces  asking  that  we  extend  our  activity 
in  connection  with  one  of  these  schemes. 
Nova  Scotia  was  represented,  and  I  cannot 
believe  that  Nova  Scotia  would  have  any 
less  regard  for  humanity  than  for  its  pro- 
gress along  material  lines. 

The  argument  advanced  by  my  hon.  *riend 
on  behalf  of  Nova  Scotia  seems  to  be  taken 
from  other  arguments  advanced  in  another 
chamber  during  last  session,  and  I  do  not 
think  the  people  of  Nova  Scotia  would  agree 
that  over  forty  per  cent  of  those  over  seventy 
years  of  age  are  indigent  and  unable  to  take 
care  of  themselves.  That  is  a  guess,  as  many 
other  things  which  have  been  said  in  this 
chamber  are  guesses.  What  we  should  do  is 
pass  a  bill  and  get  it  in  working  order,  and 
then  we  can  amend  it  according  to  the  ex- 
perience gained  from  practical  knowledge. 

When  the  workmen's  compensation  nets 
were  introduced,  many  of  us  thought  the 
compensation  was  not  sufficient,  and  many 
protests  against  the  pittances,  as  they  were 
called,  were  made.  But  some  of  us  in  the 
front  row  were  fighting  to  get  the  principle 
established,  and  one  of  the  things  I  would 
like  to  see  established  in  the  interests  of  the 
working  men  of  this  country  now  is  an  old 
age  pension  bill.  Let  us  get  it  into  working 
order  and  then  it  can  be  amended  as  was 
done  with  the  Mothers'  Allowance  Act.  the 
Minimum  Wage  Act  for  women  and  girls 
and  the  Workmen's  Compensation  Act.  Now, 
as  I  say,  British  Columbia  has  not  only  in- 
timated its  approval  in  correspondence  from 
the  Prime  Minister,  but  a  bill  was  introduced 
at  this  session  of  the  legislature  providing  for 
the  making  of  an  agreement  between  the 
government  of  that  province  and  the  federal 
government.  So  that  we  have  made  a  start 
along  the  right  line. 

Having  given  a  great  deal  of  though t  and 
study  to  the  subject,  and  having  taken  every 
possible  factor  into  consideration.  I  think  we 
should  adopt  this  measure,  and  the  principle 
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contained  in  it,  as  best  suited  to  the  needs 
of  the  country  at  the  present  moment  The 
bill  will  accomplish  what  it  is  intended  to 
do.  It  will  assist  those  in  need  who  are  over 
seventy  years  of  age  and  have  not  been 
able  to  provide  for  themselves  in  their  de- 
clining years. 

I  should  like  to  see  all  the  members  oi  the 
House  range  themselves  unitedly  behind  this 
bill.  Then  we  could  impress  everybody  out- 
side parliament  who  may  have  to  deal  with 
the  subject  in  a  legislative  way  that  we  are 
united  in  the  matter.  It  will  be  a  cue  upon 
which  they  can  act  so  that  the  law  will  be 
applied  throughout  the  whole  of  Canada. 
After  the  measure  has  gone  into  effect  and 
we  find  that  any  amendment  is  necessary,  and 
the  country  is  willing  to  support  the  obligation 
the  change  may  involve,  we  can  amend  it 
just  as  we  have  amended  other  measures  in 
the  light  of  practical  experience. 

Bill  passftl  in  House  of  Commons 

The  debate  on  the  bill  in  the  House  of 
pommons   indicated   general   approval   of  the 


principle  of  old  age  pensions.  Various  sug- 
gestions, however,  were  made  in  committee  for 
enlarging  its  scope  or  otherwise  changing  its 
provisions,  the  chief  of  these  being  that  old 
age  pensions  should  be  a  purely  federal  un- 
dertaking, and  that  the  amount  of  the  pen- 
sions should  be  increased.  The  position  of 
the  Government  in  regard  to  these  proposals 
is  indicated  in  the  speech  by  the  Minister  of 
Labour,  the  committee  being  asked  to  make 
no  changes  that  might  jeopardize  the  passage 
of  the  measure  through  the  Senate. 

The  motion  to  adopt  the  government  resolu- 
tion was  agreed  to  on  February  18,  and  on  the 
same  date  the  Old  Age  Pension  Bill,  incorpor- 
ating the  principles  set  forth  therein,  received 
its  first  and  second  readings.  The  bill  was 
considered  in  committee  of  the  House  on 
March  3-4,  and  on  March  4  it  was  read  the 
third  time  and  passed. 

The  debate  on  the  measure  in  the  Senate 
will  be  outlined  in  the  next  issue. 


MINIMUM  WAGES  FOR  WOMEN  IN  QUEBEC 

Issue  of  Order  Number  2,   Governing  Laundries,   etc.,   Outside  Montreal 


District 


r  I  ^HE  Minimum  Wage  Board  of  the  Prov- 
■*-  ince  of  Quebec  recently  issued  Order 
No.  2,  governing  laundries,  dye  works,  and 
dry-cleaning  establishments  of  the  Province 
with  the  exception  of  the  City  and  Island  of 
Montreal  and  a  radius  of  ten  miles  around  and 
beyond  the  Island.  (The  text  of  the  first 
order,  which  governs  the  same  industry  in 
Montreal  and  adjoining  district,  was  given  in 
the  Labour  Gazette,  December,  1926,  page 
1195).  Order  No.  1  took  effect  on  March  1, 
1927,  and  Order  No.  2  will  become  effective 
on  April  16,  1927. 

The  following  table  shows  the  minimum 
rates  of  wages  for  various  classes  of  employees 
in  the  province  as  fixed  by  Order  No.  1  and 
Order  No.  2. 

riNP'UM  WAGE  RATES  FOR  FEMALE 
EMPLOYEES  IN  LAUNDRIES,  DYEWORKS,  ETC., 
IN  THE  PROVINCE  OF  QUEBEC 


Class  of  Workers 

Order  No.  1 
M  ontreal 
City  and 
District 

Order  No.  2 
Rest  of 
Province 

Experienced  workers 

per  week 
$12  00 

10  00 

11  00 

9  00 

10  00 

11  00 

per  week 
$9  00 

Inexperienced  workers  over  18  years 
6  months  at 

7  00 

8  00 

Apprentices  under  18  years — 

6  months  at 

6  00 

7  00 

8  00 

The  length  of  the  working  period  to  which 
these  minimum  rates  apply  is  defined  as  being 
the  "regular  recognized  working  period  of  the 
establishment."  The  same  rules  and  condi- 
tions are  attached  to  both  orders  as  follows: 

No  worker,  who  begins  as  a  young  girl  shall, 
after  reaching  the  age  of  18  years,  receiive  less 
than  the  wages  prescribed  for  an  inexperienced 
worker  over  18  years.  If  she  has  been  em- 
ployed in  the  industry  for  a  year  or  more  be- 
fore reaching  the  age  of  18  years,  she  shall  be 
considered  an  experienced  worker  upon  reach- 
ing the  age  of  18  years  and  receive  not  less 
than  the  minimum  wage  of  experienced 
workers. 

Maximum  of  Inexperienced  Workers — Not 
more  than  35  per  cent  of  the  total  of  female 
employees  in  any  establishment  shall  be  either 
inexperienced  adults  or  apprentices  under  18 
years  of  age. 

Overtime. — Any  female  employee  doing 
work  in  excess  of  the  regular  recognized  work- 
ing period  of  the  establishment  shall  be  paid 
for  same  at  not  less  than  the  regular  rates. 

Lost  Time. — Any  female  employee  losing 
time  during  the  regular  recognized  working 
period  of  the  establishment  will  be  paid  pro- 
portionately for  the  actual  number  of  hours 
worked. 
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Deductions  for  Absence. — No  deduction 
below  the  minimum  wage  line  for  absence  shall 
exceed  the  value  of  the  time  lost,  reckoned 
proportionately  to  the  regular  recognized 
working  period  of  the  establishment. 

Waiting. — An  employee  required  to  wait 
on  the  premises  shall  be  paid  for  the  time  thus 
spent. 

Permits. — The  Board  may  issue  permits 
for  lower  wages  on  behalf  of  .aged,  or  handi- 
capped workers.  It  may  also  grant  permits 
of  variation  or  suspension  of  any  of  these  regu- 


lations in  case  of  exceptional  conditions.  Em- 
ployers and  employees  are  invited  to  consult 
the  Board  regarding  any  problems  which  this 
Order   may   concern. 

Penalties. — Any  violation  of  this  Order 
is  punishable  by  fine  (i.e.,  up  to  $50). 

Posting. — Each  establishment  shall  keep  a 
copy  of  this  Order  posted  in  a  conspicuous 
place. 

This  Order  is  subject  to  annual  revision  by 
the  Board. 


WORKMEN'S  COMPENSATION  IN  THE  PROVINCE  OF  QUEBEC 

New  Act  to  be  Effective  on  April  1 


HP  HE  Workmen's  Compensation   Act,  1926, 

■*■      of  the    province    of    Quebec    (Statutes, 

1926,  chapter  32),  will  take  effect  on  April  1, 

1927.  The  provisions  of  the  new  act  were  out- 
lined in  the  Labour  Gazette,  April,  1926,  page 
324,  in  a  review  of  the  work  of  the  session  of 
the  legislature  last  year.  The  recommenda- 
tions of  the  commission  appointed  under  an 
act  passed  at  the  session  of  1922  to  study  the 
subject  of  workmen's  compensation,  which 
recommendations  formed  the  basis  of  the  new 
legislation,  were  outlined  in  the  issue  for 
February,  1925,  together  with  the  proposals  of 
the  labour  representatives  on  the  commission. 
The  text  of  the  new  act  is  given  below: — 

AN  ACT  TO  REVISE  AND   CONSOLIDATE 

THE    WORKMEN'S    COMPENSATION 

ACT 

1.  This  Act  may  be  cited  as  the  Workmen's 
Compensation   Act,    1926. 

DIVISION  I 
Compensation 

2.  Accidents  happening  by  reason  of  or  in  the 
course  of  their  work,  to  apprentices,  workmen 
and   employees,  engaged; 

In  the  work  of  building;  or  in  factories, 
manufactories  or  workshops; 

In  stone,  wood  or  coal  yards; 

In  lumbering  operations,  including  the  float- 
ing  of   timber ; 

In  any  transportation  business  by  land  or  by 
water;   or  in  loading  or  unloading; 

In  any  gas  or   electrical  industry; 

In  the  business  of  building,  repairing  or 
maintenance  of  public  roads,  railways  or  tram- 
ways, waterworks,  drains,  sewers,  dams, 
wharves,  docks,  elevators,  bridges,  or  other  sim- 
ilar  work; 

In  mines  or  quarries; 

In  any  industrial  enterprise  or  yard,  in  which 
explosives  are  manufactured,  used  or  kept,  or 
in  which  machinery  is  used,  moved  by  power 
other  than  that  of  men  or  animals,  but  only  if 
such  accident  is  caused  by  such  machine  or  dis- 
charge of  such  explosives. 


Shall  entitle  the  injured  person  or  his  repre- 
sentatives to  compensation  as  hereinafter  de- 
termined. 

3.  The  Government  of  the  Province  of  Que- 
bec and  public  and  private  corporation  shall, 
on  the  same  footing  as  individuals,  be  subject 
to  these  provisions  whenever  they  come  within 
one  of   the  cases  enumerated   in   Section  2. 

These  provisions  shall  apply  likewise  to  com- 
mercial establishments,  but  only  for  accidents 
caused  through  an  elevator,  or  machinery  moved 
by  power  other  than  that  of  men  or  animate, 
to  those  in  charge  of  same,  or  for  accidents 
which  happen  in  a  worshop  which  is  part  of 
the    enterprise. 

4.  A  workman  who  usually  works  alone  shall 
not  be  subject  to  liability  under  this  Act  from 
the  fact  of  one  or  more  other  workmen  casually 
working  with  him,  or  from  the  fact  of  the 
members  of  his  family,  who  live  with  him  habit- 
ually working  with  him. 

This  act  shall  not  apply  to  agricultural  in- 
dustries, nor  to  navigation  by  means  of  sails, 
nor   to   domestic  service. 

5.  1.  In  the  cases  provided  for  in  Section  2, 
the   person  injured   shall   be   entitled: 

(a)  In  case  of  total  and  permanent  incapa- 
city, to  a  life  rent  equal  to  two-thirds  of  his 
yearly  wages; 

(6)  In  case  of  permanent  and  partial  in- 
capacity, to  a  life  rent  equal  to  one-half  of 
the  sum  by  which  his  yearly  wages  have  been 
reduced  in  consequence  of  the  accident; 

(c)  After  a  permanent  and  partial  incapa- 
city, if  the  incapacity  be  aggravated  by  another 
accident,  to  a  life  rent  equal  to  two-thirds  of 
the  sum  by  which  his  yearly  wages  are  reduced 
by  such  aggravation. 

These  rents  shall  be  due  from  the  day  on 
which  the  permanent  nature  of  the  incapacity 
is  established; 

2.  In  case  of  temporary  incapacity,  which  has 
lasted  less  than  seven  days,  to  medical  atten- 
dance; 

If  the  temporary  incapacity  has  lasted  seven 
days  or  more,  to  an  allowance  equal  to  half  his 
daily  wages  at  the  time,  starting  from  the 
seventh    day   after   the    accident; 

Such  allowance  shall,  be  payable  at  the  time 
and  place  where  payment  is  usually  made  in 
the  enterprise,  but  the  intervals  between  pay- 
ments  shall   not   exceed   sixteen   days;    it   shall 
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not  exceed  twenty-five  dollars  a  week  nor  be 
less  than  eight  dollars  (a  week),  save  where 
the  wages  of  the  person  injured  are  less  than 
this,  in  which  case  it  shall  not  exceed  the 
amount  of  his  daily  wages. 

3.  When  the  accident  results  in  death,  a  pen- 
sion shall  be  paid,  starting  from  the  death,  to 
the  representatives,  hereinafter  designated,  of 
the  deceased  in  the  order  in  which  they  are 
enumerated,  and  each  degree  excluding  those 
following: 

(a)  To  the  surviving  consort,  not  divorced  nor 
separated  from  bed  and  board  at  the  time  of 
the  death,  provided  the  marriage  took  place  be- 
fore the  accident,  a  life  rental  equal  to  twenty 
per  cent  of  the  yearly  wages  of  the  deceased. 

If  the  deceased  has  left  legitimate  or  legit- 
imized children  under  sixteen  years  of  age,  the 
life  rent  to  the  consort  shall  be  increased  ia 
the  following  proportions: 

For  one  child,  ten  per  cent  of  the  yearly 
wages    of    the    victim; 

For  two  children,  twenty  per  cent  of  the 
yearly  wages  of  the  victim; 

For  three  children,  thirty  per  cent  of  the 
yearly  wages   of  the   victim; 

For  four  or  more  children,  forty  per  cent  of 
the  yearly  wages  of  the  victim; 

The  rent  shall  be  proportionally  reduced  as 
the  children  of  the  victim  reach  the  full  age 
of  sixteen  years. 

In  the  event  of  re-marrying,  the  consort  shall 
lose  the  right  to  his  or  her  share  of  the  rent, 
but  shall  continue  to  receive  the  portion  allot- 
ted to  the  children. 

Where  the  widow  who  is  receiving  a  rent 
remarries,  she  shall  receive  a  final  allowance 
equal  to  the  rents  for  twelve  months. 

(&)  To  each  child  who  is  without  father  and 
mother,  a  rent  equal  to  twenty  per  cent  of  the 
yearly  wages,  until  he  reaches  the  full  age  of 
sixteen  years,  the  total  of  such  rents  not  to 
exceed  sixty  per  cent  of  the  yearly  wages. 

(c)  If  there  be  no  consort  surviving  or  chil- 
dren, qualified  to  receive  under  the  preceding 
sub-paragraphs  (a)  and  (&)  each  of  the  as- 
cendants and  descendants,  of  whom  the  de- 
ceased was  the  principal  support,  shall  receive 
a  rent,  payable  to  the  ascendants  for  life  and 
to  the  descendants  until  the  age  of  sixteen, 
equal  to  ten  per  cent  of  the  yearly  wages  of 
the  victim,  the  total  amount  of  the  rents  so 
allowed  not  to  exceed  thirty  per  cent,  and  each 
rent  as  the  case  may  be,  being  reduced  pro- 
portionally. 

6.  Accidents  which  are  provided  for  by  this 
Act  shall  in  addition  entitle  the  injured  person 
or  his  representatives,  as  the  case  may.  be: 

1.  For  a  period  not  to  exceed  six  months,  to 
all  medical,  surgical,  pharmaceutical  and  hos- 
pital charges,  according  to  a  tariff  approved 
by  the  Lieutenant-Governor  in  Council;  as  well 
as  to  the  charges  of  transporting  the  injured 
persons  to  the  nearest  hospital.  In  the  case 
where  there  is  more  than  one  hospital,  the 
injured  person  may  select  one  of  his  own  choice. 

2.  To  the  supplying  and  normal  renewing 
during  the  same  period,  of  prosthetic  and 
orthopedic  appliances  the  use  whereof  is 
deemed   necessary   and 

3.  In  cases  of  death,  to  the  actual  funeral 
expenses,  but  to  the  extent  of  one  hundred 
dollars  only. 

The  employer  must  procure  for  the  injured 
person,  whose  mother  tongue  is  French  or  Eng- 
lish,   the    services    of    a    physician    and,    if    re- 


quired, of  nurses  speaking  his  language.  Should 
he  fail  to  do  so,  the  injured  person  may  pro- 
vide them  himself  at  the  expense  of  the  em- 
ployer. The  employer  and  the  head  of  the  en- 
terprise, or  the  insurance  company,  as  the  case 
may  be,  may  be  sued  directly  by  the  physicians 
and  hospital  establishments  who  have  had  the 
care  of  the  injured  person,  but  if  there  is  no 
agreement  to  the  contrary,  only  to  the  extent 
of  the  sums  fixed  by  the  tariff. 

7.  The  rents,  allowances  and  compensation 
due  under  this  act  shall  be  inalienable  and 
exempt    from    seizure. 

The  rents  shall  be  payable  every  thirty  days 
and  not  in  advance,  at  the  domicile  of  the 
person  entitled  thereto,  or  at  any  other  place 
in  the  province  indicated  by  him. 

8.  The  yearly  wages  upon  which  the  rent  is 
based  shall  be,  in  the  case  of  a  workman  en- 
gaged in  the  business  during  the  twelve  months 
next  before  the  accident,  the  actual  remunera- 
tion allowed  him  during  such  time,  whether  in 
money  or  in  kind. 

In  the  case  of  a  workman  employed  less  than 
twelve  months  before  the  accident,  such  wages 
shall  be  the  actual  remuneration  which  he  has 
received  since  he  was  employed  in  the  enter- 
prise, plus  the  average  remuneration  received 
by  workmen  of  the  same  class  during  the  time 
necessary  to  complete  the  twelve  months. 

If  the  work  is  not  continuous,  the  year's 
wages  shall  be  calculated  both  according  to  the 
remuneration  received  while  the  work  went  on, 
and  according  to  the  workman's  earnings  dur- 
ing the  remainder  of  the  year. 

In  the  ease  where  the  workman  receives  a 
fixed  wage,  any  remuneration  he  may  have 
received  for  overtime  shall  not  be  taken  into 
account  in  calculating  his  yearly  wages. 

The  yearly  wages  to  be  considered  in  cal- 
culating the  rent  shall  not  be  less  than  six 
hundred  dollars,  nor  more  than  two  thousand 
dollars. 

9.  The  rents,  allowances  and  compensation 
established  by  this  act  shall  be  at  the  charge 
of  the  injured  person's  immediate  employer; 
but  the  head  of  the  industry  or  enterprise  for 
which  such  employer  is  acting  as  a  contractor, 
sub-contractor,  or  otherwise,  shall  be  jointly 
and  severally  liable  with  such  employer,  in 
favour  of  the  injured  person  or  his  representa- 
tives, for  the  payment  of  such  rents,  allowances 
and  compensation.  If  the  judgment  fixing  a 
compensation  is  not  complied  with  within  fif- 
teen days,  the  beneficiaries  may  sue  the 
debtor's  guarantee  insurance  company  directly, 
to  recover  the  amount  of  the  judgment.  The 
action  taken  against  the  insurance  company 
shall  be  subject  to  a  prescription  of  six  months 
from  the  date  of  the  judgment. 

The  head  of  the  industry  or  enterprise,  after 
having  paid,  may  recover  the  amount  so  paid 
from  the  party  responsible. 

10.  Every  accident  occasioning  inability  to 
work  shall  be  reported  to  the  Minister  of  Pub- 
lic Works  and  Labour  by  the  employer  or  the 
authorized  representatives  of  such  employer 
within  thirty  days.  This  provision  shall  not 
apply  to  the  Government  of  the  Province  of 
Quebec. 

The  report  shall  be  in  writing  and  contain 
all  information  required  by  the  Minister. 

Immediately  after  settlement  of  the  compen- 
sation, the  employer  shall  report  in  writing  to 
the  Minister  and  answer  all  the  questions  put 
in  this  connection. 
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Failure.,  -without  reasonable  excuse,  to  make 
such  reports  shall  render  the  employer  liable 
to  a  fine  of  not  less  than  twenty-five  dollars 
and  not  more  than  one  hundred  dollars,  pay- 
able to  the  Crown  and  recoverable  in  the  usual 
manner  with  costs,  and,  in  default  of  payment 
of  the  fine  and  costs,  the  employer,  and  in  the 
case  of  a  corporation,  the  president  and  the 
manager  thereof,  shall  be  liable  to  an  imprison- 
ment  for  not  more  than  thirty   days. 

The  fine  and  imprisonment  may  be  repeated- 
ly imposed  until  the  party  condemned  has  fur- 
nished the  Minister  with  the  required  reports. 

The  injured  person  and  the  attendant  physi- 
cian may  give  a  like  notice. 

10a.  Notice  of  an  accident  shall  be  given  to 
the  employer  within  thirty  days,  by  the  in- 
jured person  or  his  representatives  and  by 
the  physicians  who  attended  him. 

In  default  of  such  notice,  the  person  injured, 
his  representatives  and  the  physicians  are  de- 
prived of  their  right  of  action,  unless  they 
prove  that  they  have  been  prevented  from 
giving  such  notice  for  reasons  deemed  sufficient 
by  the  judge  or  the  Court. 

11.  With  the  exception  of  the  Crown,  public 
corporations  and  railways  under  the  control  of 
the  Parliament  of  Canada,  no  one  can  engage 
in  the  enterprises,  operations  or  business  men- 
tioned in  articles  2  and  3  of  this  Act,  without 
having  previously  obtained  from  a  fixed  pre- 
mium or  a  mutual  insurance  company,  approved 
by  the  Lieutenant-Governor  in  Council,  a  policy 
of  insurance  by  which  the  insurer  undertakes 
to  perforin  the  obligations  imposed  upon  the 
insured  by  this  Act,  for  any  accidents  of  which 
his  workmen  or  employees  may  be  the  victims 
by  reason  of  or  in  the  course  of  their  work. 

Such  policy  of  insurance  may,  however,  be 
replaced  by  a  deposit  in  the  office  of  the  Min- 
ister of  Public  Works  and  Labour,  or  of  the 
corporations,  persons,  or  officers  designated  by 
Order  in  Council  of  a  surety-bond,  a  sum  of 
money  or  securities,  or  any  other  guarantee 
deemed  sufficient  to  answer  for  the  solvency  of 
the  person  making  such  deposit  and  for  the 
payment  of  the  rents,  allowances  and  compen- 
sation for  which  he  may  be  liable  under  this 
Act. 

The  persons  who  fail  to  comply  with  the 
obligation  imposed  upon  them  by  this  section 
shall  be  liable  to  a  fine  of  not  less  than  five 
hundred  dollars  and  not  more  than  one  thou- 
sand dollars,  payable  to  the  Crown,  and  re- 
coverable in  the  usual  manner  with  costs;  and, 
in  default  of  paying  the  fine  imposed  and  the 
costs;  the  person  in  default,  and,  in  the  case 
of  a  corporation,  the  president  and  manager 
thereof  shall  be  liable  to  an  imprisonment  of 
not  less  than  eight  days  and  not  more  than 
thirty   days. 

The  fine  and  imprisonment  may  be  repeatedly 
imposed  until  the  party  in  default  has  complied 
with    the    provisions    of    this    section. 

12.  The  debtor  may,  at  any  time,  free  him- 
self from  the  duty  of  effecting  the  rental  pay- 
ments for  which  he  is  liable,  by  paying  the 
capital  of  such  rents  to  an  insurance  company, 
approved  by  the  Lieutenant-Governor  in  Coun- 
cil, which  shall  in  his  place  undertake  the  duty 
of  effecting  the  rental  payments  at  a  rate  fixed 
by  Order  in  Council. 

When  the  capital  of  the  rents  does  not  ex- 
ceed five  hundred  dollars,  it  shall  be  paid  over 


to  the  injured  person  or  to  his  representatives, 
and  the  payment  of  such  capital  shall  free  the 
debtor  from  the  duty  of  effecting  the  rental 
payments. 

13.  1.  It  is  forbidden  for  employers,  or  own- 
ers of  industries  or  enterprises  to  make  any 
retention  of  any  part  of  the  salary  or  wages 
of  their  workmen  or  employees  for  purposes 
of  insurance  against  accidents  happening  by 
reason  of  or  in  the  course  of  their  work,  even 
with  the  consent  of  such  workmen  or  em- 
ployees. 

2.  Any  agreement  under  which  such  a  re- 
tention is  made  or  authorized  shall  be  null  and 
of    no    effect. 

3.  In  any  case  where  such  retention  is  made, 
the  workman,  apprentice  or  employee,  in  the 
three  months  following  the  termination  of  his 
contract  of  employment,  may  recover,  before 
any  court  of  competent  jurisdiction,  the  amount 
so  unlawfully  withheld  from  his  salary  or  wages. 

Subsections  1,  2,  and  3  of  this  section  shall 
not  apply  to  employees  who  individually  and  in 
good  faith,  take  out  supplementary  policies  of 
insurance  and  who  give  written  orders  to  their 
employers  to  pay  the  premiums  out  of  their 
wages  or  salaries. 

Division  II 
Liability 

14.  Apart  from  the  action  granted  under  this 
Act,  the  injured  person  or  his  representatives 
shall  retain,  against  the  authors  of  the  accident, 
other  than  the  employer,  his  servants  or  agents, 
the  right  to  claim  compensation  for  the  dam- 
age caused,  in  accordance  with  the  rules  of 
common    law. 

The  compensation  granted  them  shall  free  to 
that  extent  the  employer  and  the  owner  of  the 
industry  or  enterprise  from  the  obligations  put 
upon  them.  Such  action  against  the  third 
parties  responsible  may  even  be  exercised  by 
the  employer  and  the  owner  of  the  industry  or 
enterprise  at  their  own  risk,  in  the  place  and 
stead  of  the  injured  person  or  his  representa- 
tives, if  such  injured  person  or  representatives 
neglect  to  avail  themselves  of  it,  within  a  delay 
of  fifteen  days  after  being  put  in  default  in 
writing. 

15.  Damages  resulting  from  accidents  happen- 
ing by  reason  of  or  in  the  course  of  the  work 
shall  only  entitle,  as  against  the  employer  and 
the  owner  of  the  industry  or  enterprise,  the 
injured  person  or  his  representatives,  in  the 
cases  provided  for  in  this  Act  to  the  compensa- 
tion which  it  fixes. 

16.  The  injured  person  shall  be  bound,  not 
oftener  than  once  a  month,  at  the  expense  of 
the  employer,  if  the  latter  requires  him  so  to 
do,  in  writing,  to  submit  to  an  examination  by 
a  practising  physician  chosen  and  paid  by  the 
employer,  and  if  he  refuses  to  submit  to  such 
examination  or  opposes  the  same  in  any  way, 
his  right  to  rents,  allowances  and  compensa- 
tion as  well  as  any  remedy  to  enforce  the  same 
shall  be  suspended  until  the  examination  takes 
place. 

The  person  injured,  shall,  in  such  case,  al- 
ways be  entitled  to  demand  that  the  examina- 
tion shall  take  place  in  the  presence  of  a  phy- 
sician chosen  by  him. 

17.  Everv  agreement  contrary  to  the  provi- 
sions  of   this   Act  shall   be   absolutely  null. 
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Division  III 
Procedure 

18.  The  Superior  Court,  the  Circuit  Court 
and  the  Magistrate's  Court  shall  have  jurisdic- 
tion in  every  action  or  contestation  in  virtue 
of  this  Act,  in  accordance  with  the  jurisdiction 
given  to  them  respectively,  by  the  Code  of  Civil 
Procedure. 

19.  The  fixing  and  recovery  of  the  rents, 
allowances  and  compensation  under  this  Act 
shall  be  effected  notwithstanding  article  117 
of  the  Code  of  Civil  Procedure,  by  a  summary 
petition  to  one  of  the  judges  of  the  court  of 
competent  jurisdiction,  whereof  notice  must  be 
given  to  the  adverse  party  at  least  six  clear 
days    before    its    presentation. 

The  judge  before  whom  the  parties  appear 
shall  have  the  widest  powers  respecting  the 
fixing  of  the  compensation  provided  by  this 
Act,  the  summoning  of  witnesses  and  of  any  ex- 
perts, as  well  as  the  taxation  of  all  costs  and 
the  general  conducting  of  the  inquiry,  and  he 
may  in  particular: 

(a)  If  he  considers  that  no  rights  are  preju- 
diced, render  judgment  immediately  or 

(b)  Adjourn  the  case  to  a  date  which  shall 
not  be  distant  more  than  fifteen  days,  and  shall 
then  proceed,  in  or  out  of  term,  to  hear  and 
decide  the  matter  summarily,  and  without  hav- 
ing the  evidence  of  witnesses  taken  in  writing; 
or 

(c)  At  the  request  of  any  party,  if  he  con- 
siders that  the  ends  of  justice  will  be  better 
served,  refer  the  case  to  the  Superior  Court 
and  order  the  issue  of  a  writ  in  the  usual  man- 
ner. The  proceedings  on  such  writ  are  sum- 
mary and  subject  to  the  provisions  of  the  Code 
of  Civil  Procedure  respecting  summary  matters; 

(d)  In  any  case,  no  more  than  one  expert 
witness  can  be  produced  on  each  side,  on  the 
initiative  of  the  parties;  decisions  rendered 
by  the  judge  in  virtue  of  the  foregoing  pro- 
visions shall  have  the  same  effect  as  a  judg- 
ment of  the  court. 

The  defendant,  unless  he  wishes  to  invoke 
questions  of  law  and  special  facts,  is  not 
obliged  to  plead  in  writing  to  the  petition,  all 
the  allegations  whereof  he  is  deemed  to  have 
denied. 

One  of  the  parties,  in  all  cases,  may  exact  the 
taking  of  the  evidence  in  shorthand,  but  the 
expense  thereof  shall  be  borne  by  him. 

Settlements,  arrangements,  compromises  and 
payments  effected  without  the  sanction  of  the 
judge  of  the  court,  saving  the  case  of  paragraph 
2  of  section  5,  and  the  cases  of  section  6,  are 
null  de  jure. 

20.  The  advocates  and  attorneys  representing 
the  injured  person  or  his  representatives  shall 
be  entitled,  as  well  in  appeal  as  in  the  court 
of  first  instance,  to  the  taxable  costs  only, 
adjured  against  the  opposing  party;  they  can- 
not receive  from  their  clients  any  retainer  nor 
any  fee  or  commission  whatever,  either  directly 
or  indirectly,  arising  out  of  the  application  of 
this  Act,  under  pain  of  being  guilty  of  con- 
tempt of  court.  They  shall  in  addition  be 
obliged  to  return  all  sums  collected  contrary 
to  this  prohibition. 

21.  Shall  be  null  de  jure  and  of  no  effect,  all 
obligations  contracted  by  the  injured  person  or 
his  representatives  to   remunerate  the  services 

36732—3 


of  an  intermediary  who  undertakes  to  secure  to 
the  said  injured  person,  or  to  his  representa- 
tives, the  benefit  of  the  provisions  of  this  Act. 
Sums  paid  contrary  to  this  provision  may  be 
recovered  before  any  court  of  competent  juris- 
diction. 

22.  Whenever  the  amount  in  dispute  exceeds 
two  hundred  dollars,  a  final  appeal  shall  lie, 
as  to  the  question  of  law  only,  to  the  Court  of 
King  Bench,  before  five  judges,  from  judg- 
ments of  the  judge  or  of  the  court  of  first  in- 
stance. 

The  appeal  shall  be  taken  within  fifteen  days 
from  the  rendering  of  such  judgment;  such 
appeal  shall  be  heard,  with  precedence  over 
other  cases,  at  the  first  sitting  of  the  court 
after  the  inscription  and  without  a  printed 
factum  or  record. 

23.  The  court  of  first  instance  or  a  judge  of 
such  court,  may  upon  petition,  at  any  stage  of 
the  case,  whether  before  judgment  or  while  an 
appeal  is  pending,  grant  a  provisional  weekly 
allowance  to  the  person  injured  or  to  his  rep- 
resentatives. 

24.  There  shall,  even  in  the  cases  provided 
for  in  section  28  hereunder,  be  no  trial  by 
jury  in  any  action  taken  in  virtue  of  this  Act. 

25.  The  petition  to  recover  any  .compensation 
provided  for  under  this  Act  shall,  as  against 
all  persons,  be  subject  to  a  prescription  of  one 
year  from  the  date  of  the  accident. 

26.  A  petition  to  revise  the  amount  of  the 
compensation,  based  on  the  alleged  aggrava- 
tion or  diminution  of  the  disability  of  the 
person  injured  or  upon  his  death  as  the  result 
of  the  accident,  may  be  taken  during  the  two 
years  next  after  the  date  of  the  final  judgment. 

27.  This  Act  shall  not  do  away  with  any  of 
the  common  law  rights  of  action  belonging  to 
any  persons  who  cannot  avail  themselves  of 
its  provisions. 

28.  Cases  begun  under  this  Act,  may  if  it  be 
afterwards  established  that  its  provisions  do 
not  apply  in  the  circumstances,  be  continued 
and  adjudged  as  an  ordinary  action  at  common 
law  provided  that  the  petition  be  so  drawn  up 
to  permit  thereof;  and,  for  such  purpose,  the 
judge  or  the  court  may  allow  all  lawful  amend- 
ments. 

29.  Workmen,  apprentices  and  employees  who 
are  engaged  in  this  province  to  go  and  work 
outside,  or  their  representatives,  shall  not  be 
entitled  to  the  benefits  of  this  Act  if  they  are 
entitled  to  the  compensation  provided  for 
under  the  law  of  the  place  where  the  accident 
occurred. 

30.  Employers  to  whom  this  Act  does  not 
apply  may  place  themselves  under  its  provis- 
ions, if  they  enter  into  a  written  agreement 
for  such  purpose  with  their  apprentices,  work- 
men and   employees  individually. 

During  the  period  agreed  upon,  the  respect- 
ive legal  rights  and  obligations  of  the  signa- 
tories of  the  said  agreement  with  regard  to 
accidents  happening  by  reason  of  or  in  the 
course  of  the  work  shall  be  governed  by  these 
provisions  to  the  exclusion  of  any  other  law. 

31.  This  Act  shall  not  apply  to  cases  begun 
before  the  date  of  the  coming  into  force  of  this 
Act,    nor    to    accidents    which    happened    before 

32.  Chapters  274  and  275  of  the  Revised 
Statutes,   1925,   are  repealed. 

33.  This  Act  shall  come  into  force  on  the  first 
day  of  April,  1927. 
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REPORT  OF  MANITOBA  BUREAU  OF  LABOUR  FOR  FISCAL  YEAR 

ENDING  APRIL  30,  1926 


r*PHE  Department  recently  received  the 
•*■  eleventh  annual  report  of  the  Bureau  of 
Labour  of  the  Department  of  Public  Works 
of  Manitoba  for  the  12-months'  period  ended 
April  30,  1926.  The  duties  assigned  to  the 
Bureau  include  the  compilation  and  publica- 
tion of  statistics  and  information  relating  to 
labour,  and  the  administration  of  the  follow- 
ing acts:  The  Bureau  of  Labour  Act;  Mani- 
toba Factories'  Act;  Bake  Shops  Act;  Shops 
Regulation  Act;  Minimum  Wage  Act;  Eleva- 
tor and  Hoist  Act;  Steam  Boiler  Act;  Build- 
ing Trades  Protection  Act;  Public  Buildings' 
Act;  Fair  Wage  Act;  Electricians'  License 
Act;  Public  Amusements  Act  (the  licensing 
of  cinema  projectors) ;  Fires  Prevention  Act. 
The  expansion  of  the  Bureau's  work  since 
its  inception  in  1915  appears  in  a  chart,  which 
shows  that  inspections  carried  out  under  the 
various  acts  have  grown  in  number  during 
this  period  from  1,154  to  16,277.  Orders  is- 
sued under  the  same  acts  numbered  6,681  in 
1925-6.  Most  of  the  orders  for  improvement 
were  connected  with  safety  and  health,  while 
a  few  dealt  with  child  labour.  Special  atten- 
tion was  given  to  the  safe  installation  and 
safeguarding  of  all  mechanical  equipment. 
Seventeen  violations  of  the  child  labour  pro- 
visions were  discovered  during  the  year,  oc- 
curring in  furniture,  bedding,  garment,  print- 
ing, woodworking  and  unclassified  plants.  Or- 
ders to  remedy  these  unlawful  conditions  were 
complied  with  in  every  case.  Five  applica- 
tions were  made  to  the  Bureau  for  permission 
to  work  during  the  school  holidays,  three  be- 
ing granted  and  two  refused. 

Minimum  Wages. — The  Minimum  Wage 
Board  held  24  meetings  during  the  fiscal  year. 
As  several  complaints  had  been  received  of 
inadequate  wages  being  paid  and  excessive 
hours  being  worked  in  hotels,  restaurants,  etc., 
throughout  the  province,  at  Winnipeg  Beach 
and  other  summer  resorts,  it  was  deemed  ad- 
visable to  revise  the  regulations  for  hotels  and 
restaurants.  Accordingly,  regulation  No.  5, 
covering  employees  in  hotels,  restaurants, 
clubs,  victualling  houses  and  refreshment 
stands  in  all  portions  of  the  province  of  Mani- 
toba, became  effective  on  January  18,  1926. 
Thirty-nine  claims  for  wages  were  adjusted 
and  collection  of  several  hundred  dollars  ef- 
fected by  the  Bureau  without  resorting  to 
prosecution. 

Thirteen  prosecutions  were  undertaken  dur- 
ing the  year  under  the  Minimum  Wage  order 
governing  restaurants,  and  one  under  the 
Steam  Boiler  Act.    A  conviction  was  obtained 


in  all  these  cases.  Sixty-one  complaints  were 
received  and  adjusted  by  the  Board  during 
the  year.  Overtime  permits  were  granted 
during  the  year  to  the  number  of  135. 

Accidents. — The  Bureau  was  notified  of 
nine  fatal  accidents  during  the  year,  of  which 
six  were  in  factories,  two  in  building,  and  one 
in  connection  with  an  elevator.  Details  are 
given1  of  all  these  fatalities,  showing  the  cause 
of  each,  as  ascertained  by  the  Bureau  after 
investigation.  In  addition  to  these  investiga- 
tions, the  Bureau  complied  with  the  request 
of  the  coroner,  or  of  the  Workmen's  Compen- 
sation Board,  to  investigate  four  fatalities 
coming  under  legislation  not  administered  by 
the  Bureau.  Special  investigations  were  made 
into  197  industrial,  18  building,  and  nine  ele- 
vator accidents.  In  all  4,115  accidents  were 
reported  to  the  Bureau  during  the  year,  of 
which  3,938  were  industrial,  10  in  connection 
with  elevators,  and  167  in  building  trades. 

Accident  Prevention  and  First  Aid. — The 
report  lays  stress  on  the  importance  of  safety 
work,  and  suggests  an  increase  in  the  amount 
of  the  appropriations  for  this  week.    It  says: — 

"  Serious  as  the  economic  effects  for  the  com- 
munity as  a  whole  may  be,  far  more  serious 
are  the  sufferings  of  the  victims  themselves, 
and  the  benefits  to  humanity  from  safety  work 
do  not  accrue  to  any  one  class  of  individual. 
Whilst  the  Bureau  has  accomplished  much  in 
this  connection,  it  is  felt  that  more  time  and 
attention  should  be  given  to  this  important 
subject,  which  involved  two  essential  elements, 
i.e.,  safeguarding  and  education,  both  of  which 
necessitates  considerable  detail  work.  Our  ap- 
propriation for  same  is  limited,  but  if  addi- 
tional funds  could  be  procured,  the  Bureau 
would  be  in  a  position  to  carry  on  this  work 
more  effectively,  particularly  the  educational 
features,  i.e.,  by  bulletin  service  and  talks  to 
the  workmen  and  employers.  Also  the  taking 
of  photographs  relative  to  accidents,  illustrat- 
ing the  cause  of  same,  which  photos  could  be 
exhibited  to  both  employees  and  employers,  be- 
cause it  is  a  recognized  fact  that  a  large  per- 
centage of  accidents  occur  through  thoughtless- 
ness and  not  deliberate  carelessness,  as  some 
people  would  term  it.  There  is  no  doubt  what- 
ever that  the  safety  movement  has  come  to 
stay.  It  is  sweeping  the  whole  civilized  world, 
because  it  is  making  for  the  conservation  of 
humanity.  Safety  work  has  a  wide  economic 
basis  and  every  workman  and  employer  from 
a  standpoint  of  pure  self-interest  should  do  all 
in  his  power  to  attain  the  highest  point  of 
efficiency  in  this  connection,  because,  after  all, 
prevention  is  a  benefaction  whilst  compensa- 
tion  is   only  an   apology." 

The  need  for  first  aid  training  and  the  plac- 
ing of  kits  in  industrial  establishments  is 
strongly  recommended  both  as  bringing  im- 
mediate   emergency    relief,    and    as    lessening 
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the   risk    of    infected    wounds.     The    report 


"  We  are  convinced  that  '  first  aid '  is  next 
in  importance  to  the  prevention  of  accidents; 
in  fact,  in  some  ways  it  is  even  of  greater 
importance,  because  with  all  our  efforts  we  can 
never  hope  to  entirely  eliminate  accidents,  but 
with  efficient  first  aid  promptly  at  hand  the 
fatal  tendencies  of  accidents  can  very  frequent- 
ly be  arrested." 

The  aim  of  the  Bureau,  therefore,  is  to  have 
men  trained  in  first  aid  work  distributed 
throughout  the  various  industries,  and  with 
the  object  in  view,  greater  effort  was  made 
to  reach  remoter  plants  and  convince  them 
of  the  necessity  for  this  work.  During  the 
season,  the  following  occupations  were  among 
those  taking  training: — 

Blacksmiths,  carpenters,  box  factory  em- 
ployees, inspectors,  abattoir  employees,  care- 
takers, machinists,  woodworkers,  shipping 
clerks,  warehousemen,  cement  factory  em- 
ployees, engineers. 

Among  the  plants  were  included:  The  Can- 
ada Cement  Company,  Fort  Whyte;  Harris 
Abattoir  Company,  Limited,  St.  Boniface; 
•  Union  Abattoir  Company,  Limited,  St.  Boni- 
face; Welwood's  Limited,  Elmwood;  Mar- 
shall Wells,  Limited,  Winnipeg;  Manitoba 
Bridge  &  Iron  Works,  Winnipeg. 

Sixty-five  students  attended  these  classes. 
The  usual  interest  in  the  work  was  evidenced 
and  maintained  right  up  to  the  close  of  the 
classes.  The  forty-two  students  who  pre- 
sented themselves  for  examination  were  suc- 
cessful. The  general  beneficial  effects  of  this 
training  are  appreciated  throughout  the  in- 
dustrial plants,  but  it  is  stated  that  there  is 
still  a  wide  field  for  further  development  in 
this  particular  phase  of  work. 

Fair  Wages  under  Government  Contracts. — 
The  schedules  of  rates  of  wages  and  working 
hours  issued  by  the  Bureau  under  the  Fair 
Wage  Act  of  Manitoba  were  reprinted  in  the 
Labour  Gazette,  May  1926,  page  504. 

Unemployment  Relief. — The  report  con- 
tains an  appendix  on  unemployment  relief  in 
Winnipeg  and  other  urban  centres.  The  pro- 
vincial government  agreed  to  share  the  bur- 
den of  relief  with  the  municipalities  on  the 
following  basis: — 

(1)  Effective  December  15,  1925,  to  assist 
in  relief  of  persons,  in  excess  of  a 
normal  number,  having  two  or  more 
dependents,  by  refunding  the  munici- 
pality one-quarter  of  the  financial  re- 
lief necessary. 

(2)  To  pay  to  municipality  one-third  of  the 
excess  cost  of  doing  organized  work  in 


the  winter  time  as  compared  with  the 
summer. 

(3)  To  pay  to  municipality  one-half  of  the 
increased  administration  expenses  due 
to  relief  measures. 

(4)  To  pay  municipalities  one-half  of  the 
cost  of  furnishing  men  with  transpor- 
tation to  return  to  their  homes,  or  to 
places  where  work  could  be  found  for 
them. 

Supporting  this  relief  work  the  Federal 
Government  passed  Privy  Council  Order  No. 
315  (Labour  Gazette,  March,  1926,  page  232), 
the  Dominion  Government  agreeing  to  pay 
one-third  of  the  cost  of  supplying  food,  shel- 
ter and  clothing,  also  medical  assistance,  pro- 
viding the  Provincial  Government  would  bear 
an  equal  proportion.  The  period  was  restricted 
from  January  1,  1926,  to  March  31,  1926.  The 
order  also  provided  that  the  Federal  Gov- 
ernment would  pay  half  of  the  cost  incurred 
by  the  Provincial  Government  in  unorganized 
districts. 

The  provisions  of  the  Privy  Council  Order 
were  conditional  on  the  Provincial  Govern- 
ment agreeing  to  pay  at  least  one-third  of  the 
relief  expenditure  during  the  period  of  Janu- 
ary 1,  1926,  to  March  31,  1926,  and  this  was 
done  in  order  that  municipalities  would  be 
able  to  make  a  claim  on  the  Federal  Gov- 
ernment. 

The  work  was  carried  out  along  the  lines  of 
previous  years,  i.e.,  destitute  families  were 
provided  with  food  and  fuel,  and  in  some 
cases  it  was  necessary  to  pay  rent.  Vigorous 
efforts  were  made  to  try  and  obtain  employ- 
ment, and  through  these  efforts'  quite  a  num- 
ber of  men  were  placed  in  farm  jobs  and  in 
lumber  camps.  No  relief  was  given  single 
men,  they  being  told  that  they  would  have  to 
find  jobs  for  themselves  on  farms  or  in  camps, 
and  in  a  number  of  cases  single  men  were 
furnished  with  transportation. 

It  was  necessary  to  relieve  a  number  of 
destitute  families  in  disorganized  municipali- 
ties, and  it  was  found  possible  to  confine  this 
relief  to  consignments  of  flour  and  rolled  oats, 
promises  being  taken  from  those  obtaining 
relief  to  work  out  the  value  of  same  in  public 
work. 

In  spite  of  the  relief  necessary  in  disorgan- 
ized districts,  the  total  cost  to  the  Provincial 
Government  was  only  $16,567.57,  which  is  less 
than  one-third  of  any  previous  year  since 
1920.  Participation  by  the  Provincial  Gov- 
ernment ceased  on  April  30,  1926. 

In  regard  to  the  agreement  made  by  the 
Federal  Government,  accounts  were  rendered 
for  each  municipality  and  for  the  expenditures 
in  unorganized  and  disorganized  districts. 
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LABOUR  AND  INDUSTRY  IN  SASKATCHEWAN 


HP  HE  sixth  annual  report  of  the  Bureau  of 
•*■  Labour  and  Industries  of  Saskatchewan, 
recently  published,  describes  the  Bureau's 
operations  during  the  twelve  months  ended 
April  30,  1926.  The  functions  of  the  Bureau, 
as  prescribed  by  the  Bureau  of  Labour  and 
Industries  Act  of  1920,  include  the  admin- 
istration of  the  Factories  Act,  the  Building 
Trades  Protection  Act,  the  Electrical  Work- 
ers' Protection  Act,  the  Employment  Agencies 
Act,  the  Mines  Act  and  the  Minimum  Wage 
Act.  In  addition  to  these  administrative 
duties  the  Bureau  is  charged  with  the  duty  of 
preparing  statistics  of  employment,  wages  and 
hours  of  labour;  strikes  and  lockouts;  labour 
organization;  industrial  relations;  conditions 
of  industrial  emplo3'ment  and  the  natural  re- 
sources of  the  province. 

Saskatchewan  was  one  of  the  three  provinces 
in  the  Dominion  in  which  no  strikes  occurred 
during  the  year. 

Industrial  Accidents. — The  Inspecting  Divi- 
sion of  the  department  'has  recently  been  as- 
signed the  duty  of  investigating  claims  for 
compensation  made  by  those  employees  of  the 
provincial  government  whose  occupations  bring 
them  within  the  provisions  of  the  Workmen's 
Compensation  Act.  (No  compensation  board 
exists  in  Saskatchewan,  where  disputed  claims 
for  compensation  are  dealt  with  in  the  courts). 
The  recommendations  made  to  the  depart- 
ments concerned  were  invariably  accepted, 
and  were  apparently  satisfactory  to  the  em- 
ployees themselves,  as  no  requests  were  made 
for  reconsideration  of  the  suggested  settle- 
ments. It  is  noted  that  in  connection  with 
the  work  of  the  Highways  Department,  with  a 
construction  programme  of  over  two  million 
dollars,  the  amount  paid  in  compensation  was 
less  than  $2,000,  due,  it  is  claimed,  to  the  care 
exercised  by  those  in  charge  of  the  work.  The 
report  gives  details  of  the  various  industrial 
accidents  thus  disposed  of  during  the  year. 
Particulars  are  given  also  of  the  accidents 
which  occurred  in  the  factories  and  mines,  and 


in  connection  with  building  construction  in  the 
province. 

The  accidents  and  the  time  loss  due  to  acci- 
dents in  various  industries  reported  under  the 
provisions  of  the  Workmen's  Compensation 
Act  and  the  Mines  Act  were  as  follows: — 

Accidents  and  Time  Loss  in  Various  Industries  in 
Saskatchewan,  1925-6 


Trade  or  Industry 

Fatal 

Perma- 
nent 

Tem- 
porary 

Time 
lost  in 
days 

2 

"i 

1 

4 
1 
1 

2 

22 
26 
12 
33 
65 

614 
9 
2 

38 
51 

537 

Electrical  or  Metal  Trades 
Lumbering 

401 
249 

Mines  (Coal) 

640 

570 

Railways,    Electric    and 

5 

13 

12,582 

105 

2 

62 

Civic    Employees    and 
Public 

2 
2 

919 
1,041 

13 

24 

872 

17,107 

Attention  is  called  to  the  danger  in  the 
mining  industry  from  unguarded  explosives. 
"  Properly  constructed  magazines,"  it  is  stated 
"  for  the  storage  of  explosives  are  required  not 
only  by  the  Dominion  law,  but  also  by  The 
Mines  Act  for  this  province  and  are  of  vital 
importance  for  the  safe  operation  of  any  in- 
dustry in  which  explosives  are  used.  Maga- 
zines should  be  safeguarded  as  far  as  possible 
from  fire  hazard,  and  ventilated  to  prevent  de- 
terioration of  the  contents  from  moisture, 
which  may  effect  the  safety  and  efficiency  of 
the  explosive." 

Manufacturing  Industries. — The  number  of 
factory  employees  in  the  province  in  1924,  the 
last  year  for  which  such  figures  were  avail- 
able, is  given  as  4,152,  these  employees  receiv- 
ing in  salaries  and  wages  $5,554,416,  and  pro- 
ducing goods  of  a  gross  value  of  $36,313,931. 
Statistics  of  the  ten  leading  manufacturing  in- 
dustries in  the  province  for  1924  are  given  in 
the  following  table: — 


Employees,  Wages,  etc,  in  Certain  Industries  in  Saskatchewan  in  1924 


Industries 

No. 

Capital 

Employees 

Salaries 

and 
Wages 

Cost 

of 

Materials 

Value 

of 

Products 

43 
71 
124 
116 
101 
11 
21 
12 
18 
7 

f 

4,042,243 

3,311,970 

2,654,250 

8,397,101 

1,260,899 

1,133,368 

427,481 

462,867 

275,303 

168,819 

$ 

585 
589 
690 
404 
351 
192 
249 
47 
87 
115 

$ 

'841,103 
636,696 
1,121,336 
553,506 
396,480 
237,911 
258,665 

69,232 
130,123 

71,141 

$ 

9,306,826 

4,062,775 

640,985 

S 
11,721,675 

Butter  and  cheese 

5,778,083 
2,761,234 

2,071,931 

861,214 
429,876 
111,124 
101,876 
80,355 
84,476 

1,700,506 

808,539 

557,340 

296,902 

267,551 

171,257 

Total 

524 

22,134,301 

3,309 

4,316,193 

15.679,507 

26,765,048 
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Coal  Mining.— -The  total  production  of  coal 
in  1925  was  470,686  tons,  a  somewhat  smaller 
figure  than  for  the  preceding  year  when 
weather  conditions  caused  a  greater  local  de- 
mand. The  larger  mines,  it  is  stated,  are  now 
fully  equipped  to  handle  large  production. 
Fifty-four  mines  were  active  during  the  year, 
employing  on  an  average  371  miners  under- 
ground and  123  labourers  above  ground. 
Seven  electric  coal  cutting  machines,  and  ten 
mechanical  box  car  loaders  were  in  operation. 
Nine  mines  were  ventilated  by  centrifugal  fans 
and  45  by  natural  means,  48  of  the  mines  being 
operated  by  drifts  or  slopes. 

Other  Industries. — The  Employment  Service 
placed  70,556  persons  in  employment  on  farms 
during  the  year.  The  average  wage  for  farm 
work  was,  for  spring  work,  $35  to  $55  a  month ; 
for  harvesting,  $3.50  to  $5  a  day;  and  for 
winter  work,  $10  to  $25  per  month.  Apart 
from  agriculture,  the  outstanding  industry  in 
Saskatchewan,  the  report  mentions  among  the 
other  industries  of  the  province  the  non-me- 
tallic mineral  group  including  clay  products, 
sand  and  gravel.  In  the  forestry  industry 
there  was  a  cut  of  nearly  24  million  feet  board 
measure,  in  addition  to  railway  ties  and  cord- 
wood,  yielding  a  revenue  of  over  $80,000.  In 
the  winter  of  1925-6  a  total  of  2,286  men  were 
engaged  in  the  lumber  camps. 

In  the  fur  industry  the  estimated  amount 
paid  to  trappers  was  nearly  two  million  dol- 
lars. Inland  fisheries  are  of  considerable  com- 
mercial importance,  the  principal  product 
being  whitefish  and  trout.  The  report  states 
that  this  industry  is  but  in  its  infancy  and 
claims  that  the  fish  in  the  lakes  of  Saskatche- 
wan are  "  sufficient  to  supply  the  needs  of 
the  whole  continent." 

Employment  Service. — Particulars  of  the 
work  of  the  Employment  Service  are  given 
in  regular  articles  in  the  Labour  Gazette. 
Nine  permanent  offices  are  maintained  in  Sas- 
katchewan, these  being  at  Regina,  Saska- 
toon, Moose  Jaw,  Swift  Current,  Yorkton, 
Prince  Albert,  Weyburn,  Estevan  and  North 
Battleford.  A  teachers'  exchange  and  clear- 
ing house  is  maintained  at  Regina.  These 
offices  work  in  co-operation  with  the  similar 
offices  in  other  provinces  securing  an  inter- 
change of  workers  for  harvesting.  The  staff 
of  the  provincial  service  includes  one  general 
superintendent,  9  local  superintendents,  10 
clerks  and  7  stenographers.  The  average  cost 
of  each  placement  was  67  cents. 

Labour  Legislation. — The  report  contains 
an  outline  of  the  new  legislation  enacted  dur- 
ing the  year,  and  of  the  legislative  proposals 


made  to  the  provincial  government  by  labour 
organizations,  with  an  outline  of  the  answers 
made  by  the  responsible  ministers. 

Reference  is  made  also  to  the  amended 
Fair  Wage  clause  of  the  province,  the  text  of 
which  was  given  in  the  Labour  Gazette, 
February,  1926,  page  191. 

Minimum  Wages 

The  report  gives  statistics  of  employment  in 
establishments  'Coining  under  the  orders  of  the 
Minimum  Wage  Board.  The  figures  given  are 
for  the  12-months'  period  prior  to  the  issuing 
of  the  new  orders  of  the  Minimum  Wage 
Board  in  August,  1926,  (Labour  Gazette,  Sep- 
tember, 1926,  page  872).  The  new  orders  in- 
creased the  minimum  rates  for  experienced 
employees  from  $14  to  $15  a  week  in  shops, 
and  from  $13  to  $14  in  laundries  and  factories 
and  in  mail  order  houses.  They  also  reduced 
the  number  of  working  hours  and  included  cer- 
tain other  new  provisions  favourable  to  the 
employees.  Some  figures  in  connection  with 
the  administration  of  the  several  orders  in 
1925-6  are  given  below. 

Shops  and  Stores. — Number  of  firms,  199; 
number  of  employees,  999  (inexperienced,  300; 
experienced,  699) ;  employees  on  piece  work 
or  part  time,  76;  employees  on  wages  of  $15 
and  over,  579. 

Laundries  and  Factories. — Number  of  firms, 
57;  number  of  employees,  266  (inexperienced, 
74 ;  experienced,  192) ;  employees  on  piece 
work  or  part  time,  3;  employees  on  wages  of 
$14  or  over,  149. 

Mail  Order  Houses. — Number  of  firms,  3; 
number  of  employees,  285;  (inexperienced,  53; 
experienced,  232) ;  employees  on  wages  of  $15 
and  over,  88. 

All  establishments  except  hotels,  restaurants 
and  refreshment  rooms. — Number  of  firms, 
259;  number  of  employees,  1,550  (inexperi- 
enced, 427  ;  experienced,  1,123);  employees  on 
piece  work  and  part  time,  79;  employees  on 
wages  of  $12,  104;  of  $13,  108;  of  $14,  142; 
of  $15  and  over,  869. 

Hotels,  Restaurants  and  Refreshment  Rooms 
in  cities. — 'Number  of  firms,  141 ;  number  of 
employees,  549  (inexperienced,  12;  experi- 
enced, 537).  Of  these  employees,  36  had  no 
"  extras,"  14  of  the  number  receiving  wages 
of  $15  or  over;  322  had  board;  178  had  board 
and  room,  and  13  had  room  only. 
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THE  MINING  INDUSTRY  IN  NOVA  SCOTIA  IN  1926 


'IP  HE  annual  report  on  the  mines  of  Nova 
■*-  Scotia,  being  for  the  fiscal  year  ended 
September  30,  1926,  has  been  published 
recently  by  the  Provincial  Department  of 
Public  Works  and  Mines.  It  contains  a  full 
account  of  mining  operations  in  the  pro- 
vince, including  statistics  of  the  metallifer- 
ous and  coal  mines  and  quarries,  with  a  des- 
cription of  each  mine,  and  a  directory  of  coal 
mines.  Valuable  papers  on  mining  subjects 
are  also  included,  among  these  being  a  re- 
port, prepared  by  Mr.  F.  H.  Sexton,  presid- 
ent of  the  Nova  Scotia  Technical  College,  on 
the  International  Conference  on  Bituminous 
Coal,  held  at  the  Carnegie  Institute  of  Tech- 
nology at  Pittsburgh,  in  November,  1926. 

The  Minister  of  Public  Works  and  Mines, 
in  a  prefatory  note,  calls  attention  to  the 
increased  consumption  of  Nova  Scotia  coal 
both  within  the  province  itself  and  in  the 
St.  Lawrence  market,  this  increase  being  at- 
tributed in  part  to  the  prolonged  coal  strike 
in  Great  Britain.  In  pursuance  of  a  vote 
of  the  Legislature  at  the  last  session,  some 
equipment  was  added  at  the  Technical  Col- 
lege for  the  purpose  of  testing  Nova  Scotia 
coals.  The  intention  is  to  ascertain  the  best 
conditions  for  combustion  of  the  different 
grades  of  coal  throughout  the  Province  by 
actual  tests  under  boilers  for  both  steam  and 
domestic  purposes.  A  part  of  this  apparatus 
consists  of  a  Nova  Scotia  designed  domestic 
furnace  of  the  self-cleaning  type.  It  is  es- 
pecially designed  to  use  slack  coals  of  the 
Province,  and  should  the  tests  in  regard  to 
it  prove  satisfactory  they  will,  the  minister 
states,  be  in  the  fortunate  position  of  hav- 
ing a  Nova  Scotia  product  for  the  particular 
use  of  cheap  slack  coals  of  the  Province. 

Two  independent  surveys  of  the  gold  min- 
ing industry  were  made  during  the  year,  re- 
sulting in  a  revival  of  interest  in  this  sub- 
ject. The  conclusion  is  reached,  however, 
that  profitable  production  of  gold  in  the  pro- 
vince can  be  undertaken  only  by  large  com- 
panies having  the  funds  required  for  block- 
ing out  and  developing  large  bodies  of  ore. 
Several  companies  are  now  carrying  on  ex- 
tensive prospecting,  and  there  are  hopes  that 
the   industry   may   show   profits   before   long. 

The  Province  of  Nova  Scotia  is  rapidly 
coming  to  the  front  as  a  producer  of  gypsum. 
The  output  has  been  growing  steadily  from 
year  to  year,  until  it  has  now  reached  over 
600,000  tons  an  increase  of  130,000  tons  over 
last  year.  This  mineral  is  one  that  is  not 
reserved  to  the  Crown,  but  passed  with  the 
land.  At  present  most  of  the  gypsum  mined 
in  the  Province  is  exported  in  its  raw  state 


to  be  calcined  and  manufactured  chiefly  into 
plaster  outside  of  Nova  Scotia,  largely  in 
the  United  States.  Reference  is  made  also 
to  the  possibility  of  future  developments  in 
connection  with  the  lead  ore  and  copper  and 
zinc  deposits. 

The  report  of  the  Deputy  Minister  sums 
up  the  principal  mining  statistics  of  the  year 
as  follows: — 

The  number  of  men  employed  at  the  coal 
mines  show  the  total  to  be  11,914,  as  com- 
pared   with    11,652   of    the    previous   year. 

The  total  number  of  man  days  worked  was 
2,764,135,  as  compared  with  1,688,744  in  the 
fiscal  year  of  1925,  which  is  an  increase  of 
1,075,391    days. 

The  coal  output  for  the  year  was  5,652,314 
tons  of  2,240  pounds,  as  compared  with  the 
previous  year's  output  of  3,288,321  tons,  an 
increase    of    2,363,993   tons. 

The  coal  sales  for  the  year  were  5,090,599 
tons  of  2,240  pounds,  as  compared  with  the 
previous  year's  sales  of  2,893,608  tons,  an 
increase    of    3,196,991    tons. 

The  quantity  of  coal  distributed  for  con- 
sumption in  Nova  Scotia  during  the  fiscal 
year  was  1,849,419  tons  of  2,240  pounds,  as 
compared  with  the  previous  year,  1,284,803 
tons,  an  increase  of  564,616  tons. 

Shipments  to  the  United  States  were  18,- 
271  tons  during  the  fiscal  year,  as  compared 
with   2,280   tons   for  the   previous  year. 

The  shipments  to  the  St.  Lawrence  markets 
in  the  fiscal  year  were  1,981,724  tons  of 
2,240  pounds,  as  compared  with  807,505  tons 
for  the  previous  year,  an  increase  of  1,174,219 
tons. 

The  report  notes  that  the  coal  industry 
has  again  reached  large  proportions,  and 
since  the  settlement  of  labour  difficulties  has 
shown  great  improvement,  the  prospects  for 
steady  work  at  the  collieries  during  the  win- 
ter months  being  very   promising. 

The  quantity  of  coal  supplied  the  Dom- 
inion Iron  &  Steel  Company  was  757,763  tons 
as  against  370,061  tons  ■  in  1925,  a  large  in- 
crease of  387,702  tons. 

The  quantity  of  coke  manufactured  in  the 
Province  this  year  was  453,228  tons;  last  year 
there  were  198,926  tons  showing  an  increase 
of   254.302  tons. 

The  quantity  of  tar  manufactured  from  coal 
during  the  fiscal  year  was  6,634,031  imperial 
gallons,  as  against  2,973,108  gallons  manu- 
factured during  the  previous  year. 

The  benzol  gas,  from  coal  manufactured 
for  motor  fuel,  etc.,  during  the  year  was 
1,313,560  imperial  gallons,  as  against  393,953  in 
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the  previous  year,  showing  an  increase  of 
919,607   gallons. 

1,351  ounces  of  gold  was  produced  during 
the  year,  showing  a  decrease  of  175  ounces  as 
compared  with  last   year. 

1,016,604  silicate  brick  were  manufactured 
during  the  past  year.  This  is  a  decrease  of 
101,3H4,  as  compared  with  the  previous  year. 

The  mining  and  shipment  of  crude  and  cal- 
cined gypsum  reached  607,116  tons  for  the 
fiscal  year.  This  is  an  increase  of  135,942; 
tons  over  the   previous  j^ear. 

The  number  and  classes  of  workmen  in 
the  coal  mines  during  the  year  were  as  fol- 
lows:— 

Average  daily  force — 

Surface 1,928 

Underground,    cutting    coal 4,045 

Underground,   other    labour  . .     . .  5,451 

Total   man-days 2,764,135 


Miscellaneous  employees 490 

Total  workmen 11,914 

Total  horses 848 

The  number  of  short  hours  produced  per 
man  in  1926  is  given  as  554  in  1926,  319  in 
1925,  369  in  1924. 

Accidents. — Fatal  accidents  in  the  coal 
mines  in  the  province  during  the  year  num- 
bered 28.  Of  this  number  23  were  under- 
ground, 15  being  due  to  falls  of  roof  or 
face,  and  5  were  on  the  surface.  The  ratio 
of  fatalities  per  1,000  men  employed  was 
2.35  in  1926,  and  1.56  in  1925,  and  2.05  in 
1924.  The  corresponding  ratio  for  mines  in 
the  United  States  is  given  by  the  United 
States  Bureau  of  Mines  as  having  been  2.87 
in   1924. 


ROCK-DUSTING  IN  ALBERTA  COAL  MINES 

New  Regulations  providing  against  Danger  of  Coal  Dust  Explosions 


TD  EMULATIONS  in  connection  with  rock- 
J-^-  dusting  in  coal  mines  have  been  issued 
in  Alberta  under  the  -Mines  Act  of  the  Pro- 
vince, to  be  effective  on  and  after  May  1, 
1927.  These  regulations  follow  inquiries  in- 
stituted by  the  Provincial  Government  into 
the  causes  of  two  disasters  which  occurred  in 
the  Crows'  Nest  field,  one  at  Hillcrest  on  Sep- 
tember 19,  when  two  miners  were  killed  and 
much  material  damage  was  done  to  the  mine; 
the  other  at  Coleman,  on  November  23,  when 
ten  miners  were  killed. 

Shortly  after  these  disasters  the  Alberta 
Government  invited  Dr.  George  S.  Rice,  chief 
mining  engineer  of  the  United  States  Bureau 
of  Mines,  to  investigate  and  report  upon  the 
conditions  existing  in  the  Hillcrest  mines.  Dr. 
Rice  stated  in  his  report  that  the  amount  of 
coal  dust  in  the  working  places  and  levels  in 
the  Hillcrest  mine  and  in  many  places  in 
other  mines  in  the  Crowsnest  district  was  ap- 
palling; moreover,  it  was  extremely  fine  dan- 
gerous dust.  The  very  friable  nature  of  the 
coal  was  most  largely  responsible  for  dust- 
making,  but  the  method  of  using  chutes  and 
of  dumping  into  the  chutes  was  an  unfortu- 
nate practice  of  the  whole  Crowsnest  district 
as  concerns  coal  dust  production.  Some  other 
method  should  have  been  tried,  he  suggested, 
such  as  the  panel  system  with  level  room 
roads  turned  off  engine  planes,  so  as  to  take 
the  cars  to  the  face,  or  the  panel  longwall- 
retreating  system  using  face  conveyors,  in 
some  cases,  retarding  conveyors.  Using  these 
systems,  the  amount  of  coal  dust  produced 
and  scattered  would  be  greatly  lessened;  in- 
cidentally, there  would  be  the  important  eco- 
nomic advantage  of  decreasing  the  breakage 


of  coal  which  might  alone  justify  the  change. 
Furthermore,  cutting  machines  could  be  used 
which  would  greatly  increase  the  percentage 
of  lump  coal  over  that  produced  by  hand  and 
air-picks.  With  such  methods,  the  combat- 
ting of  the  coal  dust  hazard  by  rock-dusting 
would  be  more  easily  accomplished. 

In  suggesting  the  use  of  rock  dust  as  a  pre- 
ventive of  explosion.  Dr.  Rice  said :  "  I  com- 
mend the  proposals  of  your  inspection  service 
to  call  upon  the  coal  mine  operators  of  Al- 
berta to  rock-dust  their  coal  mines.  This 
method  of  explosion  prevention  was  first  pro- 
posed by  the  late  Sir  William  E.  Garforth, 
but  not  officially  approved  for  many  years. 
Rock-dusting  was  made  compulsory  in  Great 
Britain  in  1920,  France  in  1919,  and  Germany 
in  1926;  also,  recently,  in  British  Columbia. 
It  has  been  adopted  in  Nova  Scotia  by  the 
British  Empire  Steel"  Corporation  which  pro- 
duces most  of  the  coal.  In  the  United  States,  the 
federal  government  has  no  jurisdiction  over 
mines  and  the  Bureau  of  Mines  makes  recom- 
mendations only.  Rock-dusting  was  recom- 
mended after  extensive  testing  of  all  known 
practical  methods  1908-1913.  However,  it  was 
not  until  a  series  of  coal-dust  explosion  dis- 
asters in  1922-1924  that  many  mine  operators 
adopted  rock-dusting.  Now  practically  all  the 
leading  coal-mining  states  sanction  the  use 
of  rock-dusting,  and  one  state  (Utah)  com- 
pels its  use.  Rock-dust  legislative  measures 
are  pending  in  a  number  of  states.  Most  of 
the  largest  coal-mining  companies1  in  the 
United  States  have  voluntarily  adopted  rock- 
dust  and  the  movement  is  constantly  grow- 
ing. No  coal  mines  in  the  United  States  or 
Europe  which  have  been  protected  by  rock- 
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dusting  have  experienced  widespread  explo- 
sions, although  many  ignitions  of  fire  damp 
have  occurred  in  various  rock-dusted  mines, 
which  without  this  protection  would,  accord- 
ing to  the  testimony  of  the  respective  opera- 
tors, have  been  swept  by  great  explosions. 

"  Another  report  is  being  prepared  by  me, 
at  the  request  of  Mr.  John  T.  Stirling,  Chiei 
Inspector  of  Mines,  on  the  subject  of  explo- 
sion hazards  and  rock-dusting  of  coal  mines, 
which  will  discuss  these  subjects  and  the  ap- 
plication of  the  rock-dusting  method.  I  will, 
therefore,  not  enlarge  on  the  details  in  this 
report,  but  will  state  that  the  method  can  be 
efficiently  used  and  the  cost  after  the  start  is 
not  high,  but  this  cost  will  be  influenced  by 
the  rapidity  with  which  coal  dust  is  made 
and  the  amount  of  incombustible  matter  in 
the  road  and  rib  dust. 

"  It  is  my  recommendation  that  not  only 
should  your  proposed  regulations  be  closely 
followed,  but  the  respective  mine  (manage- 
ments go  beyond  the  letter  of  the  draft  of 
regulations  recently  discussed  with  the  mine 
operators  by  Mr.  Stirling  at  Blairmore  in  the 
matter  of  dusting  rooms  and  employ  rock  in 
all  parts  of  a  mine  or  at  least  the  use  of  '  in- 
closed rock-dust  barriers '  over  the  mouth  of 
chutes." 

Among  other  recommendations,  Dr.  Rice 
urges  the  general  principle  that  old  workings 
which  cannot  be  daily  inspected  should  be 
sealed  with  strong  stoppings  of  concrete  or 
masonry. 

The  text  of  the  new  regulations  is  as  fol- 
lows:— 

Regulations  in  Connection  with  Rock- 
Dusting 

1.  The  following  regulations  shall  apply  to  all 
mines  in  which  coal  is  worked. 

2.  The  floor,  roof,  and  sides  of  every  road  or 
part  of  a  road  which  is  accessible  shall  be 
treated  with  incombustible  dust  in  such  man- 
ner and  at  such  intervals  of  time  as  will  ensure 
that  the  dust  on  the  floor,  roof  and  sides  re- 
spectively shall  always  consist  throughout  of  a 
mixture  containing  not  less  than  50  per  cent  of 
incombustible  matter: 

Provided  that  parts  of  a  mine  in  which  the 
dust  mixture  on  the  floor,  sides,  timbers  and 
roof  contains  at  least  thirty  per  cent  of  water, 
need  not  be  treated  with  incombustible  dust 
and  provided  also,  that  the  obligation  imposed 
by  this  regulation  shall  not  apply  in  respect  of 
any  road  or  any  part  of  a  road  if  and  so  long 
as  the  natural  conditions  thereof  as  regards 
the  presence  of  incombustible  matter  are  found 
by  tests  made  in  accordance  with  these  regula- 
tions to  be  such  as  to  comply  with  the  fore- 
going  requirements. 

3.  The  incombustible  dust  used  for  the  pur- 
pose of  the  preceding  regulation  shall  pass 
through  a  sieve  of  28  mesh  to  the  lineal  inch 
and  shall  contain  not  less  than  50  per  cent 
by  weight  of  fine  material  which  shall  be 
capable  when  dry  of  passing  through  a  sieve 
of  200  mesh  to  the  lineal  inch  (40,000  to  the 
square  inch). 


4.  For  the  purpose  of  determining  the  ade- 
quacy of  the  treatment  the  mine  shall  be 
divided  into  zones  and  a  plan  approved  from 
time  to  time  by  the  Minister,  shall  be  kept  at 
the  mine,  showing  the  number  and  location  of 
such  zones.  In  at  least  one  representative 
place  in  each  zone,  sampling  of  the  dust  present 
shall  be  done  during  each  calendar  month. 

(a)  In  addition  sampling  shall  also  be  done 
when  by  visual  inspection  the  dust  in  a  stretch 
or  zone  of  entry  100  feet  or  more  in  length 
appears  to  contain  coal  dust  in  an  amount  that 
may  make  the  incombustible  content  of  all  the 
dust  in  that  zone  less  than  50  per  cent. 

(6)  The  sampling  shall  be  done  in  the  fol- 
lowing manner 

(1)  A  groove  six  inches  wide  across  the 
floor  from  rib  to  rib  shall  be  made  by 
scoop  or  other  means  in  the  loose  fine 
material. 

(2)  A  six-inch  strip  of  dust  shall  be 
brushed  from  both  ribs  and  the  roof 
and  also  where  the  entry  has  timber 
sets  from  the  top  of  one  collar  and  six 
inches  wide  from  any  lagging. 

(1)  and  (2)  shall  be  gathered  separately 
on  canvas  or  oilcloth  and  the  portions  pass- 
ing through  a  28-mesh  sieve  shall  be  con- 
sidered as  representative  of  the  respective 
parts  of  the  dust  present.  Each  part  (1) 
and  (2)  shall  be  weighed  separately  to  de- 
termine the  approximate  amount  of  respect- 
ive dust  per  lineal  six  inches  and  then 
determination  made  of  the  incombustible 
content  of   each  part. 

(c)  The  percentage  of  incombustible  matter 
in  the  samples  shall  be  determined  by  the 
volumeter   or   by   chemical   analysis. 

(d)  Results  of  the  tests  shall  be  posted  at 
the  entrance  to  the  mine  and  recorded  in  a 
book  to  be  kept  at  the  mine  for  the  purpose. 
The  book  shall  also  show  the  zone  and  the  loca- 
tion in  the  zone  at  which  each  sample  was 
taken. 

5.  Before  any  part  of  a  road  is  dusted  for 
the  first  time  with  incombustible  dust,  it  shall 
be  cleaned  as  thoroughly  as  possible  of  all  com- 
bustible dust. 

6.  jSTo  dust  shall  be  used  for  the  purpose  of 
complying  with  these  regulations  of  a  kind 
which  may  be  prohibited  by  the  Minister  on 
the  ground  that  it  would  not  be  effective  or 
that  it  would  be  injurious  to  the  health  of 
persons  working   in  the  mine. 

7.  In  the  foregoing  regulations  "road"  in- 
cludes all  roads  of  any  description  in  the  mine 
to  within  thirty  feet  of  the  coal  face  but  rooms, 
offices,  stables,  engine,  .motor,  transformer  and 
pump  rooms  shall  not  be  deemed  to  form  part 
of  any  road. 

8.  In  isolated  panels  in  which  no  exposed 
electric  circuits  or  non-permissible  motors  are 
used,  and  in  which  only  permissible  safety 
lamps  and  permissible  explosives  are  used,  pro- 
tection may  be  given  by  rock-dusting  the 
entries  and  by  rock-dust  barriers  at  each  en- 
trance  and   exit. 

(a)  An  "isolated  panel"  is  a  separate  por- 
tion of  a  mine,  consisting  of  one  or  more  room 
headings  surrounded  by  a  continuous  pillar  ex- 
cept where  connected  with  the  rest  of  the  mine 
by  not  more  than  two  sets  of  haulage  and  air- 
way entries. 

(6)  Where  rock  dust  barriers  are  installed, 
the  amount  of  dust  used  shall  be  at  least  100 
lbs.  per  square  foot  of  average  cross  section 
of  entry,  at  the  barrier  zone. 
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ANNUAL  REPORT  OF  THE  NATIONAL  RESEARCH  COUNCIL  OF 

CANADA 


HP  HE  annual  report  of  the  Honorary  Ad- 
■*-  visory  Council  for  Scientific  and  Indus- 
trial Research,  for  the  year  ending  March  31, 
1926,  has  been  published  recently.  Some  ac- 
count of  the  origin  and  functions  of  the  Na- 
tional Research  Council  was  given  in  the 
Labour  Gazette  for  June,  1926  (pages  558-9). 
It  was  established  in  1916  to  co-operate  with 
the  British  Department  of  Scientific  and  In- 
dustrial Research  in  developing  such  studies 
throughout  the  British  Empire.  The  Cana- 
dian Council  was  incorporated  under  an  Act 
passed  in  1924,  its  purposes  being  as  follows: 
To  promote  the  utilization  of  the  natural  re- 
sources of  Canada;  to  undertake  researches 
with  the  object  of  improving  the  technical 
processes  in  the  industries  of  Canada,  and  of 
discovering  processes  and  methods  which  may 
promote  the  expansion  of  existing  or  the  de- 
velopment of  new  industries;  to  undertake 
researches  with  the  view  of  utilizing  the  waste 
products  of  said  industries;  the  investigation 
and  determination  of  standards  and  methods 
of  measurements;  the  standardization  and 
certification  of  the  scientific  and  technical  ap- 
paratus and  instruments  for  the  Government 
service  and  for  use  in  the  industries  of  Can- 
ada; the  investigation  and  standardization,  at 
the  request  of  any  of  the  industries  of  Can- 
ada, of  the  materials  which  are  or  may  be 
used  in,  or  of  the  products  of,  the  industries 
making  such  a  request;  to  undertake  re- 
searches, the  object  of  which  is  to  improve 
conditions  in  agriculture. 

It  is  the  purpose  of  the  National  Research 
Council  in  establishing  a  system  of  scholar- 
ships to  develop,  in  Canada,  a  corps  of  high- 
ly trained  research  men  for  service  not  only 
in  Canadian  universities  and  technical  schools, 
but  also  in  the  industries,  in  the  technical 
service  of  the  Federal  and  Provincial  Govern- 
ments and  in  agriculture.  Three  classes  of 
scholarships  are  awarded  by  the  Council, 
namely  bursaries,  studentships  and  fellow- 
ships, having  an  annual  value  of  $750,  $1,000 
and  $1,200,  respectively. 

The  report  on  the  work  carried  on  in  the 
last  fiscal  year  states  that  it  has  been  possible 
for  the  Council,  at  a  comparatively  small  cost 
to  the  public  treasury,  to  so  stimulate  re- 
search work  in  Canada  as  to  enable  it  to  build 
up  as  active  and  as  effective  research  organi- 
zation as  it  is  possible  to  establish  on  a  volun- 
tary service  basis.  This  has  been  accomp- 
lished through  a  policy  of  enlisting  the  co- 
operation of  existing  research  organizations 
and    trained    scientific    investigators,    and    of 


utilizing  fully  the  equipment  which  they 
possess,  in  the  prosecution  of  co-ordin ?A*r\ 
researches.  The  Council  ha 
granted  partial  assistance  to  enable  these  or- 
ganizations to  secure  the  services  of 
assistants  or  necessary  special  equipment,  thus 
ensuring  the  prosecution  of  approved  work. 
At  the  close  of  the  year  under  review,  fifteen 
associate  committees  were  in  active  operation 
under  the  auspices  of  the  Council.  The  mem- 
bership of  these  committees  was  composed  of 
228  persons  who,  without  remuneration,  gave 
of  their  time  and  experience  in  furthering  the 
work  of  the  Council.  During  the  same  period 
there  were  also  in  progress  under  the  auspices 
of  the  Council,  in  various  Canadian  labora- 
tories spread  from  Halifax  to  Vancouver, 
forty-two  specific  investigations,  each  of 
which  was  directed,  without  remuneration,  by 
a  Canadian  scientist  possessing  special  quali- 
fications to  undertake  the  particular  research 
work  .entrusted  to  him. 

In  addition  to  the  above,  during  the  past 
year,  forty-five  persons  who  had  graduated 
from  a  university  with  distinction  in  science 
and  many  of  whom  had  several  years'  experi- 
ence in  post-graduate  research  work  were  un- 
dergoing further  post-graduate  training  in 
scientific  research  in  the  laboratories  of  vari- 
ous Canadian  universities  under  National  Re- 
search Council  scholarships.  Each  of  these 
scholarship  grantees  worked  under  the  super- 
vision of  an  approved  member  of  the  staff  of 
the  university  where  he  was  located,  who 
co-operated  without  remuneration  to  this  end. 

The  total  research  organizations  actively  at 
work  under  the  auspices  of  the  National  Re- 
search Council  during  the  year  1925-26  num- 
bered 389,  of  which  number  314  persons 
served  without   remuneration. 

Through  the  International  Research  Coun- 
cil and  its  various  unions,  the  National  Re- 
search Council  of  Canada  is  enabled  to  keep 
in  close  touch  with  the  development  of  scien- 
tific thought  and  progress  throughout  the 
civilized   world. 

The  National  Research  Council  is  the  of- 
ficial adviser  of  the  federal  government  on 
scientific  questions,  and  is  frequently  called 
upon  through  the  Department  of  External 
Affairs,  to  pass  judgment  on  important  inter- 
national questions  of  a  scientific  nature,  such 
as,  for  example,  communications  from  the 
League  of  Nations  regarding  a  proposed 
Convention  on  the  Protection  of  Scientific 
Property,  a  communication  from  the  World's 
Metric    Standardization    Council    regarding    a 
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scheme  for  world  metric  standardization,  a 
report  from  the  Colonial  Research  Committee 
of  Great  Britain,  a  report  from  the  Imperial 
Economic  Conference  regarding  research,  a 
request  for  financial  assistance  in  the  publica- 
tion of  the  International  Tables  of  Con- 
stants and  Numerical  Data  of  Chemistry, 
Physics,  and  Technology,  and  several  requests 
for    co-operation    in    finding    qualified   candi- 


dates for  British  Scholarships  available  to 
Canadians  for  postgraduate  work  in  Great 
Britain. 

The  total  revenue  which  the  National  Re- 
search Council  received  from  all  sources  dur- 
ing the  fiscal  year  1925-26,  was  $138,573.74.  Of 
this  amount  $135,000  was  voted  by  Parliament 
for  the  work  of  the  Council. 


REPORT  OF  COMMITTEE  ON  UNEMPLOYMENT  INSURANCE 

IN  GREAT  BRITAIN 


'HP  HE  Committee  of  Inquiry  appointed  by 
•*•  the  Minister  of  Labour  of  Great  Britain 
in  November,  1925,  "  to  consider,  in  the  light 
of  experience  gained  in  the  working  of  the 
unemployment  insurance  scheme,  what  changes 
in  the  scheme,  if  any,  ought  to  be  made," 
published  a  report  in  February.  The  chair- 
man of  the  committee  was  the  Right  Hon. 
Lord  Blanesburgh,  the  members  being  chosen 
as  representing  the  interest  of  employers  and 
workers,  as  well  as  those  of  the  general  public, 
including  a  member  conversant  with  poor 
law  administration  and  two  chairmen  of  local 
employment  committees.  The  committee 
reached  its  findings  unanimously,  the  report 
stating  that  this  result  was  obtained  by  the 
spirit  of  compromise,  and  should  enhance  the 
value  of  the  recommendations,  and  bring  to 
the  unemployment  insurance  system  a  stabil- 
ity "  that  hitherto  it  has  sadly  lacked." 

The  report  established  the  fact  of  a  general 
agreement  that  the  risk  of  unemployment 
should  be  insured.  All  the  witnesses  who  ap- 
peared before  the  committee  recognized,  and 
the  committee  themselves  shared  the  view, 
that  an  unemployment  insurance  scheme  must 
now  be  regarded  as  "a  permanent  feature  of 
our  code  of  social  legislation." 

The  report  contains  an  historica'l  review  of 
unemployment  insurance,  tracing  its  genesis 
from  the  action  of  the  friendly  societies  and 
trade  unions  in  the  nineteenth  century  to  the 
original  statute  of  1911  (the  National  Insur- 
ance Act,  Part  II),  which  was  applied  to  cer- 
tain selected  trades  covering  about  two  and  a 
quarter  million  manual  workers.  The  review 
explains  the  principles  of  the  Act  of  1920, 
which  for  the  first  time  extended  the  insur- 
ance scheme  to  substantially  the  whole  of  the 
employed  population,  excepting  agriculture 
and  private  domestic  service,  and  it  shows 
how,  immediately  after  the  passing  of  this 
Act,  the  post-war  depression  in  trade  led  to 
various  modifications. 

Alleged  Abuses  of  the  "  Dole." — After  a 
reference  to  the  recommendation  of  the  first 
of  the  International  Labour  Conferences,  con- 


vened in  1919  at  Washington  by  the  Interna- 
tional Labour  Organization,  to  the  effect  that 
each  country  should  establish  a  system  of  un- 
employment insurance,  the  committee  deal 
with  the  allegations  so  widely  made  that  the 
unemployment  insurance  system  is  subject  to 
widespread  abuse.  The  conclusion  reached  is 
as  follows: — 

It  is  true  that  a  certain  number  out  of  the 
llf  millions  of  insured  persons  have  received 
relief  to  which  they  had  no  claim.  But  it  is 
equally  true  that  these  cases  are  relatively  few, 
and  that  result  is,  we  think,  due  to  the  vigi- 
lance with  which  the  ministry,  while  dealing 
fairly  with  the  genuine  claimant,  guards  against 
abuse. 

The  report  refers  to  the  special  precautions 
taken  by  the  ministry  in  this  regard,  and  to 
an  investigation  in  1925  which  showed  that  of 
the  claims  to  benefit  current  at  the  time  well 
under  five  per  cent  were  considered  to  have 
been  wrongly  allowed,  and  of  these  it  is  ob- 
served that  many  were  the  subject  of  a  legiti- 
mate difference  of  opinion  between  the  offi- 
cers who  had  conducted  the  investigation  on 
the  one  hand  and  the  local  employment  com- 
mittees and  officers  of  the  ministry  who  had 
admitted  them  on  the  other.  The  cases  here 
mentioned  are  not  cases  of  fraud,  in  regard  to 
which  the  committee  point  out  that  the  num- 
ber is  almost  negligible. 

The  committee  recognize,  however,  that 
there  are  latent  in  all  compulsory  schemes  of 
unemployment  insurance  subtle  tendencies  to 
abuse,  and  that  "no  system  can  claim  to  be 
completely  satisfactory  which  does  not  by  its 
corrective  provisions  succeed  in  neutralizing 
these  tendencies." 

A  Contributory  Scheme. — On  the  question 
of  whether  an  insurance  scheme  should  be 
contributory  or  non-contributory,  the  com- 
mittee considered  the  formulation  of  a  non- 
contributory  scheme  to  be  outside  the  scope 
of  their  inquiry.  Six  special  conditions  are 
laid  down  as  requisite  in  a  rightly  planned 
contributory  scheme.  They  are  that  the 
worker's  contribution  must  be  moderate;  the 
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extent  of  the  benefit  must  not  tempt  the  in- 
sured contributor  to  improvidence  when  in 
receipt  of  good  pay;  the  benefits  should  be 
definitely  less  in  amount  than  the  general 
labourer's  rate  of  wage,  so  that  there  must  be 
no  temptation  to  prefer  benefit  to  work;  the 
mobility  of  labour  must  not  be  unduly  re- 
stricted; there  must  be  no  deterrent  to  emi- 
gration for  those  who  would  be  benefited  by 
a  life  overseas;  and,  subject  to  these  condi- 
tions, the  scheme  should  be  as  attractive  as, 
on  an  actuarial  basis,  it  is  possible  to  make  it. 

The  report  next  sets  forth  the  outlines  of  a 
permanent  unemployment  insurance  scheme 
as  follows: — 

(1)  Unemployment  Fund. — There  should 
be  an  unemployment  fund,  subscribed  in 
equal  proportions  by  employers,  employed, 
and  the  state,  of  amounts  actuarially  certified 
to  be  sufficient  to  enable  the  outgoings  in 
benefits  and  administration  to  be  met  over  a 
trade  cycle. 

(2)  Scope. — The  classes  of  persons  to  whom 
the  scheme  is  to  apply  should  be  substantially 
the  same  as  under  the  present  scheme.  It 
should  be  compulsory  on  them  and  their  em- 
ployers. 

(3)  Rates  of  Benefit.— -There  should  be  paid 
from  the  unemployment  fund  benefits  at  the 
following  weekly  rates: — 

Men 17s. 

Women      15s. 

Adult  dependants    (not  more  than  one  for 

any  insured  contributor) 7s. 

Dependent  children  under  the  age  of  14..  2s. 

Young  men  aged  18  to  21 10s. 

Young  women  aged  18  to  21 8s. 

Bovs  aged  16  to  18 6s. 

Girls  aged  16  to  18 5s. 

(4)  Conditions  for  the  Receipt  of  Benefit. 
— A  claimant  for  unemployment  benefit  should 
be  entitled  to  it,  subject  to  a  waiting  period 
of  six  days,  provided — 

(a)  that  at  least  30  contributions  have  been 
paid  in  the  previous  two  years  in  respect 
of  him;  and 
(6)  that  he  is  genuinely  seeking  work  but 
unable    to    obtain    suitable   employment, 
and  is  capable  of  and  available  for  work; 
(c)  that  he  is  free  from  the  disqualifications 
for  benefit,  showing  particularly, 
(i)  that  he  has  not  left  his  employment 
voluntarily  without  just  cause  or  been 
dismissed  for  misconduct; 
(ii)  that  he  is  not  affected  by  the  trade 
dispute  disqualification. 

In  the  case  of  juveniles,  the  payment  should 
also  be  conditional  on  attendance  at  an  ap- 


proved course  of  instruction,  where  such  in- 
struction is  available. 

(5)  Contributions. — The  normal  contribu- 
tions payable  by  each  of  the  three  parties 
should  be  at  the  following  weekly  rates: — 

Men 5d. 

Women 3Jd. 

Young  men  aged  18-21 4d. 

Young  women  aged  18-21 3d. 

Boys  aged  16-18 2Jd. 

Girls  aged  16-18 2d. 

(6)  Administration. — The  scheme  should  be 
administered  by  the  Ministry  of  Labour 
through  the  medium  of  the  employment  ex- 
changes. Decisions  on  claims  to  benefit  chould 
be  subject  to  an  appeal  to  the  Courts  of 
Referees  and  in  certain  cases  to  the  umpire. 
Where  benefit  has  been  paid  for  a  lengthy 
period,  the  claim  should  be  specially  reviewed 
by  the  Court  of  Referees. 

The  cost  of  administration  should  be  a 
charge  on  the  fund,  save  that,  if  it  exceeds 
in  any  year  one-eighth  of  the  contributions, 
the  balance  should,  as  at  present,  be  paid  by 
the  exchequer. 

Trade  Cycles. — The  committee  was  advised 
by  the  government  actuary  that  the  foregoing 
scheme  was  "actuarially  sound  in  the  sense 
that  the  incomings  and  outgoings  of  the  fund 
over  a  trade  cycle  will  balance.  The  exact 
length  of  the  trade  cycle  is  a  thing  which  has 
not  been  and  perhaps  cannot  be  accurately 
determined,  but  this  uncertainty  does  not 
vitiate  the  arrangement  by  which  the  bal- 
ancing of  the  fund  is  secured.  All  that  is 
necessary  is  that  the  scheme  shall  commence 
in  such  a  cycle.  So  commenced,  its  income 
and  expenditure  have  been  fixed  so  as  to 
balance  over  a  period  of  from  10  to  15  years, 
including  good,  bad  and  average  experiences 
of  employment.  If  unemployment  is  light  in 
the  earlier  years  of  the  period,  then  a  reserve 
will  be  accumulated  to  be  expended  in  the 
later  years  against  heavy  unemployment, 
which  is  to  be  expected  if  the  average  figure 
is  right.  Conversely,  a  deficit  occurring  in  the 
earlier  years  would  be  met  by  advances  from 
the  exchequer  carrying  interest  as  in  the 
existing  scheme,  to  be  repaid  out  of  the  ex- 
cess of  income  over  expenditure  in  the  later 
part  of  the  period.  It  is  impossible,  of  course, 
to  predict  with  certainty  that  the  experience 
anticipated  will  actually  occur.  Even  actu- 
aries are  not  prophets.  But  in  order  that 
neither  a  surplus  nor  a  deficit  should  reach 
unwieldly  proportions,  we  recommend  that 
there  be  an  actuarial  inquiry  into  the  position 
of  the  fund  every  five  years. 
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Ontario    Locomotive    Engineers 

The  provincial  legislative  board  of  the  Bro- 

I  ood  of  Locomotive  Engineers,  composed 

of  delegates   from   all   Locals   in  the  province 

of  Ontario  on  the  Canadian  National  lines, 
Canadian  Pacific  railway,  Wabash  railway, 
Michigan  Central,  Pere  Marquette,  Temiska- 
ming  and  Northern  Ontario,  and  Algoma  Cen- 
tral Railways,  held  one  of  its  most  important 
sessions  in  Toronto  on  February  17-26,  1927. 

Some  of  the  questions  taken  up  were  as 
follows:  (1)  Motor  bus  and  truck  competi- 
tion, as  they  affect  earning  power  of  railways, 
and  the  appointment  of  a  commission  to 
handle  this  matter;  (2)  Preventive  measures 
to  avoid  accident  to  vehicles  and  pedestrians 
at  railway  crossings  at  grade;  (3)  Workmen's 
Compensation  Act;  (4)  Mother's  Allowance 
Act;  (5)  Income  Tax  Act;  (6)  The  appoint- 
ing of  practical  men  as  inspectors  of  locomo- 
tives and  railway  appliances,  under  the  rail- 
way  commission  or  civil  service  of  Canada. 

The  board  recommended  that  a  pension 
plan  for  employees  be  adopted  by  all  rail- 
ways. 

A  resolution  was  adopted,  for  presentation 
to  Premier  Ferguson,  supporting  the  request 
for  increased  exemption  from  income  tax. 
During  the  discussion  on  this  resolution, 
strong  exception  was  taken  to  the  action  of 
the  Municipal  Association  in  opposing  this 
bill.  Exception  was  also  taken  to  the  opposi- 
tion of  the  Motor  League  in  opposing  the 
stop  law  at  railway  crossings  to  prevent  ac- 
cidents. 

Hon.  Peter  Heenan,  Federal  Minister  of 
Labour,  formerly  a  vice-president  of  the  pro- 
vincial legislative  board,  addressed  the  meet- 
ing. 

The  officers  elected,  who  will  be  the  repre- 
sentatives of  the  board  for  the  next  three 
years,  are  as  follows:  Chairman,  J.  S.  Craw- 
ford, Sarnia;  first  vice-chairman.  F.  W.  Lo- 
gan, Brockville;  second  vice-chairman.  A.  J. 
Campbell;  secretary-treasurer,  G.  T.  Mc- 
Laughlin, Smiths'  Falls. 

Ottawa  Civic  Employees'  Union 

A  delegation  from  Federal  Union  No.  15, 
Civic  Employees,  composed  of  President  T.  J. 
Curley  and  Corresponding  Secretary  Rod 
Plant,  waited  on  the  Ottawa  city  Board  of 
Control  on  February  24  and  presented  re- 
quests for  holidays  for  certain  classes  of  civic 
employees.  The  attention  of  the  board  was 
drawn  to  a  resolution  which  had  been  adopted 
by  the  city  council  on  June  15,  1925,  on  the 
subject  of   holidays  for  civic   employees,   the 


interpretation  of  which  has  been  the  subject 
of  much  correspondence  between  the  Board 
of  Control,  the  Commissioner  of  Works,  and 
Civ^  ^ees'  Federal  Union  No.  15.   The 

rest1  n  -vecified  that  the  privileges  of 
holidays  or  sick  leave  to  the  extent  of  one 
week  each  year  be  granted  to  regular  or  year- 
round  employees.  Owing  to  the  difficulty 
experienced  in  the  proper  interpretation  of 
this  resolution,  the  delegation  suggested  that 
it  be  amended  or  rescinded.,  and  another  sub- 
stituted which  would  more  clearly  define  who 
was  a  regular  employee;  and  with  this  end  in 
view  they  submitted  the  following  proposals: 
(1)  That  an  employee  who  has  been  in  the 
employ  of  the  Corporation  of  Ottawa  for  a 
period  of  five  years  or  more,  who  follows  the 
occupation  as  a  regular  means  of  livelihood 
and  remains  in  the  city's  service  so  long  as 
there  is  work  for  him,  should  be  entitled  to 
the  benefits  as  provided;  (2)  that  where  the 
services  of  such  employees  are  to  be  dis- 
pensed with  because  of  lack  of  their  particu- 
lar class  of  work,  they  should  be  transferred 
to  such  other  work  as  they  are  competent  to 
perform,  irrespective  of  the  department  of  the 
civic  service  in  which  this  work  is  obtainable, 
and  that  this  arrangement  be  carried  out  on 
the  basis  of  seniority. 

Confederation  of  Catholic  Workers  of 
Canada 

A  delegation  representing  the  Confederation 
of  Catholic  Workers  of  Canada  laid  before  the 
Government  at  Ottawa  on  February  25,  cer- 
tain resolutions  that  were  adopted  at  the  con- 
gress held  at  Sherbrooke  last  September  (The 
proceedings  at  this  congress  were* outlined  in 
the  Labour  Gazette,  October,  1926,  page  980). 
The  Dominion  Government  was  represented 
by  the  Hon.  Peter  Heenan,  Minister  of 
Labour;  the  Hon.  Ernest  Lapointe,  Minister 
of  Justice;  the  Hon.  J.  H.  King,  Minister  of 
Soldiers'  Civil  Re-establishment  and  Health, 
and  the  Hon.  P.  J.  Veniot,  Postmaster  General. 

The  delegation  made  the  following  re- 
quests:— 

1.  That  the  executive  of  the  Federation  be 
given  a  hearing  before  the  parliamentary  com- 
mittee charged  with  the  framing  of  the  old 
age  pension  bill; 

2.  That  article  501  of  the  Criminal  Code  be 
amended  so  as  to  permit  peaceful  picketing 
during  a  strike; 

3.  That  an  act  authorizing  the  registering 
of  trade  union  labels  be  passed; 
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4.  That  the  8-hour  day  be  extended  to  women 
working  in  the  various  industries; 

5.  That  a  committee  composed  of  repre- 
sentatives of  the  government,  industry  and 
workers,  be  formed  for  the  purpose  of  ex- 
amining and  suggesting  any  changes  which 
may  be  made  in  the  regulations  governing  the 
dry-docks  Champlain  and  Lorme,  at  Lauzon; 

6.  That  a  representative  of  the  Federation 
of  the  Catholic  Workers  of  Canada  at  the  in- 
ternational labour  conference  at  Geneva  form 
part  of  the  Canadian  labour  delegation. 

Mr.  Heenan  stated  that  these  requests 
would  receive  careful  consideration.  In  re- 
gard to  the  first  request,  however,  the  dele- 
gates were  informed  that  the  parliamentary 
committee  on  Old  Age  Pensions  completed 
its  work  in  1924  (Labour  Gazette,  July,  1924, 
page  580). 

Vancouver    Electrical    Workers'    Union 

The  Electrical  Workers  Union,  No.  213, 
Vancouver,  B.C.,  on -February  21,  by  unani- 
mous vote  suspended  one  of  its  members  for 
violating  the  new  union  rules.  This  was  the 
first  suspension  under  the  by-laws  which  call 
for  the  registration  of  all  unemployed  mem- 
bers in  the  office  of  the  union.  It  is  provided 
that  members  are  not  to  solicit  work,  but  are 
to  be  sent  to  jobs  from  the  union  headquarters. 
This  by-law  was  ignored  by  a  member  who 
solicited  and  obtained  work  without  the  sanc- 
tion of  the  union,  with  the  result  that  he  was 
suspended  for  three  months. 

Halifax   Trades   and   Labour    Council 

The  Halifax  District  Trades  and  Labour 
Council  recently  submitted  to  the  Govern- 
ment of  Nova  Scotia  a  memorandum  featuring 
the  following  suggested  amendments  to  the 
Workmen's  Compensation  Act  of  Nova  Scotia : 
(1)  Increase  of  the  weekly  compensation  maxi- 
mum  to   66%  per  cent   of   average   earnings; 


(2)  Increase  of  minimum  weekly  payments 
to  $8;  (3)  Increase  of  the  basic  average  yearly 
earnings  to  $1,500;  (4)  Increase  of  the  monthly 
allowance  to  widows  and  invalid  widowers  to 
$40;  (5)  Increase  of  the  monthly  allowance  to 
children  to  $10;  (6)  Increase  of  the  monthly 
allowance  to  widow  or  invalid  widower  and 
children  to  $80;  (7)  Increase  of  the  monthly 
allowance  in  case  of  dependent  children  to  $20 
for  each  child,  not  to  exceed  $80;  (8)  In- 
crease of  the  monthly  allowance  where  com- 
pensation is  payable  to  persons  other  than 
those  afore-mentioned  to  $40,  and  not  to  ex- 
ceed $60;  (9)  Increase  of  the  allowance  to 
widows  remarrying  to  $25  per  month  for  25 
months;  (10)  Provide  for  full  medical  and 
surgical  aid;  (11)  Increase  of  the  funeral  allow- 
ance to  $100;  (12)  Addition  of  a  clause  to 
provide  for  frost  bite. 

In  addition  to  the  above  the  Halifax  Dis- 
trict Trades  and  Labour  Council  recom- 
mended: (1)  The  enactment  of  legislation  for 
Old  Age  Pensions  in  event  of  Federal  Parlia- 
ment passing  such  a  law;  (2)  The  appoint- 
ment of  a  board  to  make  effective  the  pro- 
visions of  the  Minimum  Wage  Law  for 
women,  now  on  the  statutes. 

The  Late   Narcisse  Arcand 

Mr.  Narcisse  Arcand,  at  one  time  Fair 
Wage  Officer  of  the  Department  of  Labour, 
died  at  his  residence,  4320  Berri  St.,  Mont- 
real, Que.,  on  February  14th,  1927.  The  de- 
ceased first  identified  himself  with  the  labour 
movement  in  1900,  when  he  became  a  member 
of  the  Brotherhood  of  Carpenters  and  Joiners 
of  America.  Since  joining  the  Brotherhood 
he  held  many  important  offices,  being  presi- 
dent of  the  provincial  council,  secretary 
of  the  district  council  and  general  organizer 
for  his  union,  having  held  the  latter  posi- 
tion for  twenty-two  years.  For  many  years  he 
represented  his  local  at  the  conventions  of 
the  Trades  and  Labour  Congress  of  Canada. 


A  survey  was  recently  made  in  the  Whar- 
ton School  of  Finance  and  Commerce  of  tlje 
University  of  Pennsylvania  of  the  age  of 
presidents  and  vice-presidents,  actively  en- 
gaged in  the  United  States  in  the  conduct  of 
100  large  organizations  in  the  fields  of  indus- 
try, finance,  transportation,  telephone  and 
telegraph  communication  and  banking.  The 
result  showed  that  the  administration  of  the 
leading  business  and  industrial  organizations 
is  in  the  hands  of  men  whose  average  age  is 
about    60    years.     The    youngest    executives 


were  found  in  the  banking  group,  their  aver- 
age being  55-56.  Among  the  industrial  or- 
ganizations the  average  age  of  presidents  is 
59^  years,  and  that  of  the  vice-presidents  57£, 
while  the  presidents  of  the  country's  principal 
railroad  systems  average  634,  and  the  vice- 
presidents  62^.  Oldest  as  a  group  are  the 
financiers,  whose  average  age  is  slightly  more 
than  64  years.  Included  in  this  group  are  the 
active  heads  of  great  financial  organizations, 
the  activities  of  which  are  far  wider  ar.d  more 
varied  than  those  of  the  average  bank. 
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Canadian  National  Safety  League 

r~PHE  Canadian  National  Safety  League  re- 
•*■  cently  published  its  eighth  annual  re- 
port, describing  the  work  accomplished  during 
the  year  1926.  The  national  organization  co- 
ordinates the  work  of  the  various  provincial 
leagues,  which  include  the  Ontario  Safety 
League,  an  older  organization,  which  is  now 
in  the  fourteenth  year  of  its  existence;  the 
province  of  Quebec  Safety  League;  the  Mari- 
time Safety  League  (covering  the  provinces 
of  Prince  Edward  Island,  Nova  Scotia  and 
New  Brunswick) ;  and  the  Manitoba  Safety 
League.  The  national  body  moreover  carries 
on  general  safety  work  throughout  the  Do- 
minion. In  addition  to  financial  aid  and  co- 
operation in  safety  propaganda  rendered  to 
the  provincial  leagues  the  Canadian  National 
Safety  League  conducts  work  in  Alberta, 
British  Columbia  and  Saskatchewan,  in  so  far 
as  these  places  can  be  reached  from  the  head 
office  at  Toronto.  The  league  receives  valu- 
able assistance  in  its  work  from  other  public 
bodies,  organizations  and  from  public  officials, 
including  public  libraries,  boards  of  trade, 
chambers  of  commerce,  fire  and  police  chiefs, 
the  Canadian  National  and  the  Canadian 
Pacific  railways,  fire  and  forest  rangers,  etc. 
By  these  means  wide  distribution  of  safety 
literature  is  made  throughout  Canada.  During 
the  past  year  the  Dominion  Government  con- 
tinued its  annual  grant  of  $10,000  to  assist  in 
the  work  of  the  league. 

While  the  league  aims  at  reducing  the 
number  of  general  accidents  (including  auto- 
mobile accidents,  drownings,  etc.),  a  large 
part  of  its  work  is  in  furthering  the  work  of 
preventing  industrial  accidents,  much  of  the 
safety  literature  being  sent  to  manufacturers 
throughout  Canada.  Referring  to  this  side  of 
the  safety  campaign,  Mr.  V.  A.  Sinclair,  K.C., 
chairman  of  the  Ontario  Workmen's  Com- 
pensation Board,  referred  at  last  year's  annual 
meeting  of  the  Ontario  Safety  League  to  the 
indirect  benefits  of  safety  work;  for  although 
the  actual  number  of  accidents  showed  an 
increase  over  the  previous  year  due  largely 
to  a  better  system  of  accident  reporting,  the 
compensation  had  been  decreased  by  half  a 
million  dollars.  In  this  way  the  effects  of  the 
work  was  evident,  he  said,  though  the  actual 
results  could  not  be  shown  by  statistics. 

Safety  Campaign  in  Ontario 

The  Industrial  Accident  Prevention  Associa- 
tions of  Ontario  will  hold  their  1927  Safety 
Convention  at  the  King  Edward  Hotel, 
Toronto,  on  Miay  9  and  10.    The  programme 


committee  has  already  arranged  for  an  ex- 
cellent programme  and  has  included  among 
"the  list  of  speakers  Mr.  A.  O.  Dawson,  Vice- 
President,  Canadian  Cottons  Limited,  Mont- 
real; Mr.  V.  A.  Sinclair,  K.C.,  Chairman, 
Workmen's  Compensation  Board,  Toronto; 
"Mr.  H.  L.  Brooimfield,  General  Motors  of 
Canada  Limited,  Oshawa;  and  Mr.  Louis 
Blake  Duff  of  Welland. 

Mr.  W.  S.  Campbell  of  the  Canadian  Gen- 
eral Electric  Company,  is  chairman  of  the 
Committee  on  Safety  Convention  and  Mr. 
*F.  M.  Kimbark,  President  of  Business  Sys- 
tems Limited,  Toronto,  is  Vice-Chairman.  The 
Committee  has  adopted  for  its  slogan  for  the 
1927  Convention,  "1,000  Delegates  from  100 
Towns  and  Cities". 

1  At  a  meeting  of  the  Industrial  Accident 
Prevention  Associations  of  Ontario,  held  at 
Toronto  in  February  it  was  decided  to  make 
a  renewed  effort  to  secure  the  adoption  of 
the  "  Safety  plan  of  1921  "  generally  through- 
out the  province.  This  plan,  it  was  claimed, 
had  opened  up  a  new  era  of  accident  pre- 
vention. It  was  evolved  in  1921  by  Mr.  R.  B. 
Morley,  general  manager  of  the  Associations. 
Industries  in  Essex  County  were  among  the 
first  to  adopt  it,  and  the  success  'that  lias 
attended  its  operation  suggested  a  renewed 
effort  to  secure  the  general  adoption  of  the 
scheme.  The  new  plan  was  explained  in  1921 
as  follows. — 

The  reorganization  of  the  Industrial  Acci- 
dent Prevention  Associations,  as  to  personnel, 
is  divided  under  two  heads:  office  staff  and 
inspection  staff.  The  re-organization  of  the 
office  staff  has  taken  place  in  part  and  will 
be  completed  gradually. 

The  inspection  staff  consists  of  six  inspectors, 
experienced  with  the  associations  from  about 
nine  months  to  five  years.  The  inspectors  in 
most  cases,  were  appointed  because  of  their 
knowledge  of  certain  classes  of  industry  and 
the  (hazards  thereof.  The  result  of  this  has 
been  that  each  inspector  has  specialized  in 
his  own  particular  industries,  and,  in  most 
cases,  appears  to  have  studied  the  physical 
side  of  prevention  only. 

The  enormous  sums  paid  out  for  compensa- 
tion each  year  calll  for  drastic  action  and  it  is 
recommended  that  the  present  system  of  in- 
spection should  be  thoroughly  revised  by 
placing  an  inspector  in  charge  of  a  designated 
section  of  the  province,  having  six,  seven  or 
eight  such  sections  under  a  resident  officer 
with  an  office  and  a  stenographer. 

A  man  so  placed  would  become  a  centre 
for  all  safety  work  in  his  section.    He  would' 


March,  1927 


THE  LABOUR  GAZETTE 


289 


become  a  part  of  the  community  'life  and 
would  devote  his  whole  time  to<  teaching  and 
preaching  safety,  continuing  the  inspection 
work  as  part  of  his  general  campaign. 

These  inspectors  or  local  secretaries  would 
report  once  each  week  to  headquarters  by 
mail  and  once  each  month  in  person  for  a 
round4able   conference. 

Penalizing  "Unsafe"  Employers 

The  Ontario  Retail  Lumber  Dealers'  Asso- 
ciation at  their  tenth  annual  convention,  held 
recently  at  Toronto,  considered  the  Work- 
men's Compensation  Act  in  its  application  to 
the  lumbering  industry.  The  payroll  in  the 
industries  in  Class  4  (which  includes  planing 
mills,  sash  and  door  factories,  manufacture  of 
wooden  boxes,  etc.),  for  the  past  five  years, 
has  run  about  $11,000,000  per  annum.  The 
lowest  rate  of  assessment  in  Class  4,  namely, 
30  cents,  is  paid  by  plants  which  only  as^ 
semb'le  baskets  made  largely  of  wood,  indus- 
tries carrying  on  the  assembling,  only,  of  car- 
pet sweepers  largely  of  wood,  industries  which 
assemble  only,  brushes  and  brooms,  industries 
which  manufacture  lacrosse  sticks,  hockey 
sticks,  and  tennis  rackets,  and  firms  who  fin- 
ish mouldings  of  picture  frames.  The  highest 
rate  in  the  class,  namely  $2  per  $100  of  pay- 
roll, is  charged  on  the  manufacture  of  boxes 
and  packing  cases  and  the  manufacture  of 
baskets,  largely  of  wood,  including  veneer 
manufacturing.  The  following  figures  give 
the  total  payroll,  the  total  compensation 
costs  in  Class  4  and  the  average  rate  over 
the  whole  class  for  the  past  five  years:— 


Year 

Payroll 

Compen- 
sation 
costs 

Average 
rate 

1921 

$ 

11,453,000  00 
11,210,000  00 
10,952,000  00 
11,583,000  00 
11,464,000  00 

$ 

217,711  23 
195,042  56 
194,082  55 
184,835  84 
200,004  35 

$ 
1  90 

1922 

1  74 

1923 

1  77 

1924 

1  60 

1925 

1  74 

It  was  reported  that  at  a  general  meeting 
of  directors  oif  the  Industrial  Accident  Pre- 
vention Associations  held  in  Toronto  on  Octo- 
ber 21,  1926,  the  directors  went  unanimously 
on  record  as  approving  in  principle  an  addi- 
tional rate  of  assessment  for  those  plants 
who  maintain  for  their  own  purposes  a  known 
hazard.  The  square  head  on  the  jointer  was 
used  as  an  example.  Inspectors,  in  making 
recommendations  for  round  heads,  were  some- 
times met  with  the  argument  that  the  em- 
ployer con  Id  not  afford  to  purchase  a  new 
head  and  in  some  other  cases  the  inspector 
was  told  that  work  o/f  all  kinds  could  not  be 
done  on  the  round  head.     In  both  otf  these 


oases  it  is  assumed  that  the  employer  for  his 
own  purposes  is  continuing  a  known  hazard 
and  a  memorandum  regarding  this  whole  situ- 
ation is  being  prepared  for  the  Workmen's 
Compensation  Board. 

"Safest  Mill  in  Canada"  Contest 

About  a  year  ago  the  Pulp  and  Paper 
Magazine  offered  for  annual  competition  a 
silver  shield  as  a  trophy  for  the  "  Safest  Mill  " 
in  the  Canadian  pulp  and  paper  industry 
(Labour  Gazette,  February,  1926,  page  144). 
The  winner  last  year  in  Class  A  (having  more 
than  60,000  payroll  hours)  was  the  Spruce 
Falls  Power  and  Paper  Company  at  Kapus- 
kasing,  Ontario,  with  the  Laurentide  Com- 
pany, of  Grand'Mere,  Quebec,  as  runner-up; 
the  winner  in  Class  B  (having  less  than  60,000 
payroll  hours)  was  Don  Valley  Paper  Com- 
pany, at  Toronto,  with  the  Beauharnois,  Que- 
bec, Division  of  the  Howard  Smith  Paper 
Mills  in  second  place.  Mills  in  every  pro- 
vince of  Canada  in  which  paper  was  made 
took  part  in  the  competition  and  some  very 
interesting  records  were  made.  The  Pulp  and 
Paper  Magazine  points  out  that  besides  help- 
ing to  create  an  additional  desire  for  careful- 
ness in  the  performance  of  regular  duties  on 
the  part  of  the  workmen,  and  for  increasing 
safeguards  and  reducing  hazards  on  the  part 
of  the  companies,  the  contest  had  the  further 
result  of  introducing  a  standard  form  of  re- 
porting accidents  that  may  eventually  be  a 
factor  in  co-ordinating  safety  work  through- 
out the  industry. 

The  publishers  announce  that  the  contest 
is  again  open  and  will  be  open  from  year  to 
year;  and  that  the  period  of  competition  is 
from  July  1  to  December  31  inclusive. 

Copies  of  the  regulations  for  use  on  bulletin 
board's,  and  report  forms,  as  well  as  subse- 
quent bulletins  and  further  information  can 
be  had  by  addressing  the  editor  of  the  Pulp 
and  Paper  Magazine,  Gardenvale,  Quebec. 

Danger  of   Ethyl   Gasoline 

Dr.  J.  G.  Cunningham,  of  the  Ontario  De- 
partment of  Public  Health,  who  has  been 
making  investigations  concerning  ethyl  gaso- 
line, reports  to  Hon.  Forbes  Godfrey  that, 
apart  from  manufacture  and  blending,  the 
practical  dangers  to  workers  at  service  sta- 
tions and  garages  are:  1.  Contact  with  the 
fluid,  as  at  filling  stations,  and  to  a  lesser 
extent  in  garages  and  repair  work.  2.  Inhala- 
tion of  lead  dust  wherever  spills  and  plashes 
of  the  fluid  have  dried.  3.  Exposure  to  ex- 
haust fumes.  Where  ethyl  gasoline  is  used 
the  exhaust  may  contain  lead  in  the  form  of 
very   finely  divided   particles   of  lead,  which, 
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unlike  the  carbon  monoxide  in  the  fumes, 
does  not  diffuse  rapidly,  but  hangs  in  the  air. 
Garage  workers  employed  all  day  in  such  at- 
mosphere could  easily  inhale  dangerous 
amounts  of  lead,  and  the  ordinary  dangers  of 
any  car  owner  running  his  engine  in  an  un- 
ventilated  inclosure  are  increased  by  the  ad- 
dition of  lead  to  his  fuel. 

Precautions  recommended  by  Dr.  Cunning- 
ham are  that  pumps  and  containers  should  be 
labelled  "Ethyl  gasoline  containing  tetra- 
ethyl  lead,"  and  that  both  workers  and  the 
public  should  be  warned  against  skin  contacts 
and  against  the  use  of  ethyl  gasoline  for 
cleaning  or  any  other  purpose  than  motor 
fuel.  Dr.  Cunningham  further  says  they 
should  be  warned  against  the  increased  dan- 
ger from  exhaust  fumes,  and  in  repair  shops 
and  filling  stations,  etc.,  special  attention 
should  be  paid  to  ventilation  and  prevention 
of  dust. 

So  far  as  the  blending  is  concerned,  Dr. 
Godfrey  is  now  satisfied  that  the  blending 
process  as  now  done  by  automatic  machinery 
at  Sarnia  is  safe. 

Warnings  suggested  by  Dr.  Cunningham 
have  been  sent  out  by  the  Provincial  Depart- 
ment of  Health. 


Bulletin  on  Silicosis 

The  Department  of  Labour  df  the  State  of 
New  York  recently  published  a  special  bulletin 
on  silicosis,  the  expectation  being  that  a  'law 
will  be  enacted  in  the  near  future  to  afford 
compensation  to  industrial  workers  who  are 
exposed  to  the  hazard  of  this  disease.  The 
bulletin  is  intended  for  itihe  use  to'f  physicians, 
containing  information  as  to  the  diagnosis  and 
treatment  of  the  disease,  together  wiitJh  a 
resume  of  the  literature  on  the  subject.  Sili- 
cosis has  been  the  cause  of  a  number  of 
deaths  among  certain  groups  of  industrial 
workers,  and  in  the  past  has  often  been  un- 
recognized and  entered  as  fibroid  phthisis, 
pulmonary  tuberculosis  and  bronchitis.  In 
compiling  this  resume  of  the  literature  of  sili- 
cosis the  aim  was  to  make  only  those  refer- 
ences from  medical  literature  in  detail1  which 
are  likely  to  be  of  assistance  to  the  general 
practitioner.  It  is  claimed  that  there  is  ample 
evidence  that  as  a  result  of  a  careful  study  of 
silicosis  the  number  of  cases  to  be  so  diagnosed 
will  increase. 

By  an  amendment  of  1926  to  the  Ontario 
Workmen's  Compensation  Act  silicosis  was 
added  to  the  list  of  compensable  industrial 
diseases  (Labour  Gazette,  May,  1926,  page 
450). 


Report  on  Health  Risks  in  the  Textile 
Industry 

The  Workers'  Health  Bureau  (New  York) 
has  published  a  preliminary  report  on  medical 
examinations  conducted  among  a  represent- 
ative group  of  textile  workers  of  Passaic  and 
vicinity  (New  Jersey).  It  was  found  that  out 
of  404  workers  78  showed  evidence  of  re- 
spiratory disturbances.  This  number  included 
25  cases  of  positive  and  20  of  suspected  tuber- 
culosis. , 

The  New  Jersey  textile  workers  show  6 
times  the  amount  of  tuberculosis  found  by 
Dr.  George  M.  Price  in  examinations  of  50,000 
garment  workers  in  1923 — the  rate  for  garment 
workers  being  1  per  cent.  Tuberculosis  among 
the  New  Jersey  textile  workers  is  3  times  the 
amount,  or  6  per  cent,  as  against  2  per  cent, 
or  11  cases,  found  among  furriers  in  a  study 
o)f  542  workers  made  in  New  York  City  by 
Dr.  Louis  I.  Harris  in  1915.  The  percentage  of 
tuberculosis  among  printers  is  1.2  per  cent 
as  against  6  per  cent  among  textile  workers. 
It  is  pointed  out  'that  the  workers  in  all  these 
groups  are  engaged  in  indoor  occupations  with 
industrial  hazards — heat,  dust  and  fatigue 
largely  controllable.  These  factors  have  a 
direct  relation  to  the  rate  of  tuberculosis  in 
a  trade,  as  have  also  the  question  of  long 
hours,  low  wages  and  speeding  up.  In  three 
of  the  industrial  groups — garment  workers,  fur- 
riers and  printers,  known  for  their  high  rate 
of  tuberculosis,  progress  has  been  made  in 
steadily  reducing  the  number  of  cases.  Gar- 
ment workers,  furriers  and  printers  are  strongly 
unionized  and  have  made  steady  gains  in  in- 
creasing wages,  shortening  hours  and  improv- 
ing shop  conditions. 

The  reduction  of  tuberculosis  in  these  trades, 
it  is  claimed,  proves  that  the  textile  industry 
need  not  be  necessarily  hazardous.  Further 
proof  that  industrial  tuberculosis  can  be  con- 
trolled is  brought  out  in  statistics  of  the 
Prudential  Life  Insurance  Company,  which 
show  a  decrease  in  deaths  from  tuberculosis 
in  eight  of  the  most  dangerous  trades  in  the 
State  of  New  Jersey  during  the  period  (1909- 
1918),  while  the  percentage  of  details  from 
tubercullosis  among  textile  workers  actually 
increased. 

Among  the  404  workers  examined  77  were 
engaged  in  the  dyeing  and  finishing  of  textiles. 
In  this  occupation  the  number  of  employees, 
including  men,  women  and  boys  in  the  United 
States  is  estimated  at  about  11,000.  Not  one 
of  the  77  dye  workers  examined'  by  tlhe  Work- 
ers' Health  Bureau  was  free  from  physical  de- 
fects. Even  the  workers  wiho  had  only  been 
employed  a  few  months  oompjlained  of  con- 
stant coughs  and  colds;  3  of  the  group  had 
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active  tuberculosis  and  an  additional  7  showed 
symptoms  extremely  suspicious  of  tuberculosis; 
9  more  had  bronchitis,  pleurisy  or  asthma;  11 
of  the  77  were  found  to  have  heant  disease: 
8  out  of  every  10  complained)  of  severe  irrita- 
tions of  the  eyes,  nose  or  throat;  almost  one- 
third  had  rheumatic  or  .muscular  pains;  'over 
one^tihird  were  no  longer  able  to  digest  their 
food,  complaining  of  acid  belching,  cramps, 
nausea  and  frequent  vomiting;  over  one-third 
had  frequent  headaches,  17  per  cent  were  ner- 
vous, and  23  per  cent  had  high  blood  pressure, 
and  almost  7  out  of  every  10,  68.5  per  cent, 
showed  moderate  or  marked  destruction  of  the 
red  colouring  matter  of  the  blood,  rallied 
anemia. 

Dr.  Alice  Hamilton,  consultant  to  the 
Bureau,  commenting  on  the  report,  says: — 
"In  reading  the  report  of  the  Workers'  Health 
Bureau  one  gains  a  vivid  impression  of  an  in- 
dustry which  has  inherent  and  well-recognized 
health  hazards,  but  which  is  apparently  car- 
ried on  without  any  regard  to  these  hazards. 
The  unhealthful  conditions  described  as  ex- 
isting in  these  dye  works  are  almost  entirely 
preventable.  The  dyeing  industry  is  unhealth- 
ful:  because  of  the  use  of  poisonous  sub- 
stances, chiefly  in  bleaching  and  in  mordant- 
ing, land  in  the  use  of  the  dye  aniline  black, 
Which  .contains  aniline  oil;  because  of  the 
production  of  steam,  the  excessive  wetness  of 
floors  and  apparatus;  because  of  the  'great 
heat  required  for  drying;  because  of  the  sud- 
den changes  of  temperature  to  which  the 
workers  are  subjected,  especially  in  winter. 
These  evils  can  be  done  away  with  almost 
completely  in  modern,  decently  conducted  dye 
works,  through  the  introduction  of  modern 
apparatus  and  methods  of  ventilation,  dry, 
cool,  comfortable  dressing  rooms  and  lunch 
rooms,  the  control  of  poisonous  compounds 
md  the  shortening  of  hours  of  work,  when 
contact  with  poisons  or  exposure  to  heat  is 
unavoidable.  The  atmosphere  described  in 
these  plants  resembles  that  of  the  tropics, 
heavy  humid  heat.  No  sane  man  would  go 
to  the  tropics  and  try  to  keep  up  his  norma.1 
rate  of  exertion,  he  would  know  that  break- 
down would  be  sure  to  follow.  Yet  here 
tropical  conditions  are  reproduced  and  men 
are  expected  to  carry  on  as  if  they  were  work- 
ing under  normal  conditions  and  for  ten, 
eleven,  even  twelve  or  more  hours  per  day. 
It  is  no  wonder  that  the  physical  examinations 
have  revealed  no  single  worker  in  robust 
health." 

Use    of    Paint    Spraying    Machines 

Mr.  E.  G.  Sheibley,  chief  engineer  and 
superintendent  of   the  Safety  Department  of 
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the  California  Accident  Commission,  gives  the 
following  information  in  regard  to  the  correct 
use    of   paint-spraying   machines: — 

When  lead  paint  is  being  applied  by  means 
of  a  spray  the  workman  should  so  control  his 
nozzle  as  to  restrict  the  spray  to  as  small  an 
area  as  possible.  A  minimum  of  paint  should 
be  released  at  one  time  so  as  to  reduce  to  a  mini- 
mum the  paint  cloud  which  always  develops. 
The  workman  should  also  stand  to  the  wind- 
ward and  out  of  the  cloud.  Great  care  must  be 
taken  to  keep  the  spray  from  coating  the  skin, 
and  working  clothes  should  never  be  worn  off 
the  job.  Great  cleanliness  should  be  exercised 
and  smoking  should  be  prohibited.  Hands 
which  have  come  in  contact  with  lead  paint 
should  never  be  brought  to  the  eyes  or  mouth, 
as  lead  poisoning  may  result.  Users  of  the 
paint  spray  should  provide  themselves  with  a 
long  handle  of  sufficient  length  to  keep  them 
out  of  the  paint  cloud.  As  a  result  of  investiga- 
tion it  is  found  that,  while  a  certain  amount  of 
lead  paint  is  being  used  with  paint  spraying 
machinery,  the  majority  of  sprays  used  do  not 
contain  lead  or  poisonous  materials,  which  fact 
eliminates  the  poisoning  hazard. 

Very  few  cases  of  occupational  diseases  are 
reported  from  the  manufacturers  of  paint,  par- 
ticularly from  the  larger  concerns.  This  is  due 
to  the  universal  realization  of  the  hazard  of 
handling  poisonous  materials  which  go  to  make 
up  commercial  paint.  The  larger  companies 
provide  showers  and  lockers  and  consistently  en- 
force strict  adherence  to  a  prearranged  system 
of  hygiene,  which  apparently  is  effective  in  pro- 
tecting employees  against  disease.  Employers 
have  consistently  provided  exhaust  systems 
which  provide  ample  and  sufficient  ventilation 
and  guard  against  the  possibility  of  the  breath- 
ing in  by  employees  of  poisonous  fumes  or  dust. 


An  inquiry  recently  carried  out  by  the 
United  States  Bureau  of  Labour  Statistics  into 
work  on  behalf  of  the  staff  in  various  branches 
of  manufacturing  industries,  and  in  commer- 
cial and  transport  undertakings,  shows  that 
there  has  been  a  considerable  development  in 
industrial  medical  work,  and  that  the  pro- 
vision of  adequate  hospital  facilities  is  now 
much  more  general  than  when  the  last  in- 
quiry into  the  subject  was  made  about  ten 
years  ago.  Workmen's  compensation  laws 
have  undoubtedly  been  an  important  factor 
in  the  development  of  industrial  hospital 
services. 


The  Board  of  Railway  Commissioners  for 
Canada,  on  the  application  of  the  Railway 
Association  of  Canada,  has  amended  the  Gen- 
eral Train  and  Interlocking  Rules  so  as  to 
authorize  a  standard  practice  of  utilizing 
marker  lamps  not  lighted  so  as  to  indicate 
the  rear  of  trains  during  daylight  hours,  in- 
stead of  flags  as  formerly. 
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NOTES  ON  VOCATIONAL  EDUCATION  AND  APPRENTICESHIP 


Machine  Shop  Work  at  the  Collegiate  Insti- 
tute and  Vocational  School,  St.  Cath- 
arines, Ontario 

T  N  reviewing  the  activities  of  the  machine 
*•  shop  at  the  Collegiate  Institute  and  Vo- 
cational School,  at  St.  Catharines,  the  machine 
shop  instructor  states  that  the  most  outstand- 
ing feature  at  the  present  time  is  the  fine  type 
of  student  workers  in  the  shop  and  the 
enthusiasm  that  is  shown  by  them  towards 
their  work.  This  applies  equally  to  the  regu- 
lar day  technical  students  and  to  the  even- 
ing school  students.  At  the  present  time 
there  are  about  two  hundred  and  ten  students 
taking  classes  in  machine  shop  practice,  seven- 
ty-five of  these  being  evening  school  students. 
The  evening  school  classes  in  the  machine 
shop  this  winter  have  been  so  large  that  addi- 
tional instructors  had  to  be  secured  and  the 
classes  arranged  so  that  on  some  nights  the 
shop  is  used  by  two  classes  in  succession. 

The  first  year  day  students  are  at  present 
making  a  very  serviceable  machinist's  ham- 
mer, while  some  have  commenced  turning  up 
a  lathe  centre.  Those  who  are  doing  bench 
work  are  making  a  pair  of  pliers.  The  second 
year  students  are  working  on  various  projects 
such  as  toolmakers'  clamps,  toolmakers'  vise, 
book-ends  or  luggage  carriers.  The  third  year 
students  are  each  making  a  very  useful  screw- 
jack  and  are  also  machining  a  number  of  tool 
slides  for  small  lathes.  The  senior  students 
are  also  called  upon  to  do  any  repairs  or 
maintenance  work  that  may  be  required  either 
for  the  machine  shop  itself  or  for  any  of  the 
school  equipment.  This  often  involves  a  great 
deal  of  work,  but  it  is  all  good  practical  ex- 
perience. A  new  group  project  which  is  well 
under  way  is  the  making  of  three  sensitive 
drill  presses.  The  complete  detail  drawings 
are  being  made  in  the  school  drafting  depart- 
ment and  the  patterns  for  the  castings  are 
being  made  in  the  woodworking  department, 
and  all  the  machine  work  will  be  done  in  the 
machine  shop. 

The  school  has  received  excellent  reports 
from  those  employers  who  have  engaged 
graduates  from  the  machine  shop.  Most  of 
these  students  secured  their  positions  through 
recommendations  from  the  school. 

A    Study   of    the    First    100   Apprentices   in 

Pittsburgh's   Part-time  Apprentice 

Training  Course 

The  following  report  respecting  apprentice 
tfaining  in  Pittsburgh,  Pa.,  by  Mr.  Wesley  M. 
Rossier,  supervisor,  appeared  in  Industrial 
Education  Magazine  of  December,   1926. 


In  October,  1925,  the  two  vocational  schools 
in  Pittsburgh  and  a  number  of  the  leading  in- 
dustries together  put  into  operation  a  scheme 
for  part-time  apprentice  training  similar  to 
plans  in  operation  in  several  other  cities. 
Nearly  100  carefully  chosen  pupils  were  placed 
in  industry  as  regular  apprentices  for  periods 
of  two  weeks  of  shop  work  alternating  with 
two  weeks  of  school  work,  two  boys  together 
holding  one  job.  The  plan  adopted  requires 
that  the  boys  shall  be  at  least  16  years  of 
age  and  physically  qualified  for  the  given 
trade,  that  they  shall  have  completed  the 
eighth  grade  and  a  year  of  school  shopwork 
with  good  average  rank,  and  that  they  are 
willing  to  become  tradesmen  in  the  employ 
of  the  company  which  provides  them  with 
training.  The  minimum  entrance  wage  is 
placed  at  $12  per  week,  with  an  increase  of 
$1.50  per  week  every  six  months  until  the 
apprentice  begins  to  work  full  time. 

The  plan  has  proved  very  successful,  and 
many  employers  have  expressed  a  desire  to 
employ  as  full-time  apprentices  the  boys  who 
are  working  for  them  on  part-time,  as  soon 
as  they  have  reached  the  age  of  18  and  have 
completed  a  year  of  part-time  apprenticeship. 
In  the  opinion  of  the  supervisor  this  combina- 
tion of  school  training  and  industrial  work  is 
giving  the  apprentices  a  broader  training  and 
is  placing  a  better-educated  class  of  workers 
in  the  industries. 

Vocational  Guidance  in  Industry 

The  following  article  by  Mr.  S.  Lewis  Land, 
Educational  Director  of  the  National  Trade 
Extension  Bureau,  Evansville,  Indiana,  ap- 
peared in  the  Vocational  Guidance  Magazine 
of  February,  1927. 

One  of  the  foremost  problems  in  industry 
to-day  is  that  of  adjusting  the  young  worker 
to  his  work.  Guidance  consists  of  assisting  in 
Choosing,  preparing  for,  entering  upon,  and 
progressing  in  a  vocation.  Schools  have  prob- 
ably given  more  attention  to  the  first  two 
steps  in  the  guidance  program,  and  have  pos- 
sibly neglected  the  last  two  phases  of  the 
work.  Any  scheme  of  guidance  which  does 
not  make  provision  for  systematic  follow-up 
and  supervision  of  the  young  worker  in  em- 
ployment is  incomplete.  This  responsibility 
is  not  with  the  school  alone.  It  is  a  joint  re- 
sponsibility between  industry  and  the  school. 

Industry  is  more  and  more  taking  upon  it- 
self the  responsibility  of  providing  accurate 
and  reliable  information  concerning  what  it 
has  to  offer.  Trade  associations  are  being  or- 
ganized in  the  more  important  trades  and  in- 
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dustries.  These  trade  associations  maintain 
educational  departments.  One  of  the  responsi- 
bilities of  the  educational  departments  of 
these  associations  is  to  gather,  interpret,  and 
make  available  accurate  and  reliable  informa- 
tion concerning  the  trade  or  industry  repre- 
sented. This  information  contains  data  as  to 
the  nature  of  the  work,  duties  and  responsi- 
bilities, possibilities  and  requirements,  ad- 
vantages and  disadvantages,  remuneration  and 
hours  of  work,  and  the  like.  Industry  can 
render  a  service  both  to  the  public  school  and 
the  young  worker — as  well  as  to  itself — by 
making  available  reliable  information  for  pre- 
sent and  prospective  young  workers. 

Technical  Education  in  New  Zealand 

The  following  article  appeared  in  the  Educa- 
tional Supplement  of  the  London  Times  of 
Dec.  11,  1926. 

In  New  Zealand  those  educational  activi- 
ties which  are  included  under  the  heading 
"  technical "  are  probably  not  so  well  defined 
nor  so  clearly  demarcated  from  other  educa- 
tional efforts  as  is  the  case  of  Great  Britain. 
Technical  education  in  New  Zealand  has  come 
to  connote  all  those  aspects  of  educational 
work  which  are  administered  by  the  Tech- 
nical Branch  of  the  Education  Department, 
and  certainly  include  many  which  are  not 
"technical"  in  the  generally  accepted  mean- 
ing of  the  word. 

As  New  Zealand  is  almost  wholly  a  pastoral 
and  farming  country,  its  secondary  industries, 
though  not  unimportant,  are  small.  If  the 
commercial,  transport,  and  distributing  groups 
are  included  they  do  however  provide  work 
for  a  (considerable  part  of  the  population. 
Certain  secondary  industries  are  very  highly 
developed,  and  though  having  outputs  suffi- 
cient for  home  consumption  only  produce 
articles  which  in  design  and  workmanship 
compare  favourably  with  similar  articles 
manufactured  in  the  recognized  industrial 
centres  of  the  world.  As  an  example  of  this 
may  be  mentioned  machinery  and  utensils 
used  in  the  dairying  industry.  Other  import- 
ant secondary  industries  are  those  connected 
with  housing,  e.g.,  carpentry  and  joinery; 
cabinet  and  furniture  making;  bricklaying  and 
masonry;  plumbing  and  gas  fitting;  with  the 
application  of  electricity  to  the  home;  witlh 
engineering,  repair  and  upkeep  of  automobiles, 
railways,  ships;  civil  engineering,  including 
construction  of  roads,  bridges,  and  reclaiming 
of  land  from  swamps  and  marine  lagoons.  The 
clothing  trades,  in  which  large  numbers  of 
both  men  and  women  are  employed,  is  also 
an  important  group. 
36732— 4i 


The  Apprentices  Act. — There  are  at  present 
some  23  technical  schools  throughout  the 
Dominion,  15  of  which  also  provide  full 
secondary  day  courses  for  boys  and  girls,  and 
in  respect  of  these  courses  are  known  as 
"technical  high  schools."  Of  the  technical 
or  trade  classes  properly  so  called,  giving  in- 
struction to  apprentices  or  journeymen,  the 
greater  number  are  to  be  found  in  the  large 
centres  at  Auckland,  Wellington,  Christ- 
church,  and  Dunedin,  and  such  trade  classes 
are  held  almost  exclusively  in  the  evening. 
This  is  not  regarded  as  an  ideal  state  of 
affairs,  and  partly  to  obviate  this  difficulty  an 
"  Apprentice  Act "  was  passed  in  1923  to  regu- 
late the  conditions  of  employment  and  educa- 
tion of  young  persons  apprenticed  to  a  skilled 
trade.  Provision  was  in  that  Act  made  for 
attendance  of  these  young  persons  at  tech- 
nical schools  for  instruction  in  vocational  and 
general  subjects  during  the  day  as  part  of 
their  trade  training.  No  great  advance  has 
yet  been  made  along  these  lines,  owing  largely 
to  the  cost  of  the  specialized  apparatus  and 
machinery  necessary  for  this  type  of  instruc- 
tion and  the  difficulty  of  determining  the 
proper  allotment  of  such  cost  as  between  the 
Government  and  the  employers  of  labour  con- 
cerned. 

Little  provision  has  hitherto  been  made  for 
advanced  instruction  of  university  standard  in 
applied  science  and  technology;  but  there  are 
courses  in  engineering,  civil,  mechanical,  elec- 
trical, and  mining,  at  Canterbury  College, 
Christohurch,  and  somewhat  similar  ones  at 
Auckland  University  College.  It  has  gener- 
ally been  found  advantageous  for  advanced 
students  in  technology  to  complete  their 
training  abroad,  either  in  Europe  or  America. 

The  technical  high  schools  differ  one  from 
the  other  considerably  according  as  to  whether 
they  are  situated  in  large  towns  where  only 
provision  is  made  for  secondary  education  of 
the  more  academic  type  or  whether  they  are 
only  post-primary  schools  in  a  country  town 
or  district.  In  the  former  case  the  work  at- 
tempted tends  to  be  more  vocational  in  char- 
acter, while  in  the  latter  a  bias  is  given  to 
science  applied  to  agriculture  for  the  boys 
and  to  domestic  arts  and  science  for  the  girls. 
In  addition  to  this  a  considerable  amount  of 
"  educational  patching  "  is  done  by  technical 
schools  of  all  grades,  whereby  young  people 
and  adults  may  strive  to  make  good  the  more 
obvious  gaps  in  their  educational  equipment. 
Provision  is  made  for  manual  training  in 
woodwork,  metalwork,  and  domestic  arts  for 
a  large  proportion  of  the  older  children  at- 
tending  the   primary  and   secondary   schools, 
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and    this   provision    is   generally   very    highly 
valued  by  pupils  and  parents. 

Training  of  Teachers. — On  the  professional 
side  New  Zealand  has  no  institutions  for  the 
training  of  teachers  of  handicraft  and  tech- 
nology, although  the  desirability  of  doing 
something  in  this  direction  has  been  discussed, 
but  no  practical  solution  'has  yet  been  put  for- 
ward. As  a  rule  the  teachers  are  drawn  from 
One  of  two  sources — university  graduates  in 
science  who  have  learned  to  a  greater  or  lesser 
degree  to  apply  their  knowledge  to  the  needs 
of  industry,  and  the  more  thoughtful  type  of 
artisan  who,  having  the  necessary  personality 
and  energy,  has  studied  as  far  as  ihe  is  able 
the  sciences  underlying  the  particular  craft 
he  exercises.  There  is  undoubtedly  an  un- 
satisfied demand  for  teachers  and  administra- 
tors in  large  technical  institutions  who,  in  ad- 
dition to  good  cultural  qualifications,  have  a 
specialized  knowledge  of  such  industries  and 
the  sciences  underlying  them  as  are  being  or 
are  capable  of  being  actively  developed  in 
the  Dominion.  Teachers  have  a  strong  pro- 
fessional association  known  as  the  Technical 
School  Teachers'  Association,  which  while 
guarding  carefully  the  interests  of  its  members 
has  renderd  good  service  generally  to  the 
cause  of  education. 

The  following  statistics,  taken  from  the  cur- 
rent annual  report,  may  prove  to  be  of  inter- 
est. The  population  of  New  Zealand  in  1924 
(exclusive  of  Maoris),  was  1,300,000.  In  the 
year  1925  there  were  45  centres  at  which  tech- 
nical   classes    were    held;     15    technical    high 


schools;  5,132  students  in  technical  high 
schools  and  12,966  in  other  classes;  and  274 
full-time  assistant  teachers,  in  addition  to  a 
large  number  of  part-time  teachers.  The  total 
expenditure  by  Government  on  technical  edu- 
cation in  the  financial  year  in  question  was 
£209,183,  working  out  at  a  cost  per  head  of 
population   (exclusive  of  Maoris)   of  3s.  3d. 

A  system  of  "  free  places  "  enables  any  pupil 
who  has  satisfactorily  completed  the  primary 
school  course  to  attend  a  post-primary  school, 
either  secondary  or  technical,  for  a  period  of 
five  continuous  years,  subject  to  satisfactory 
progress  being  made.  Provision  is  further 
made  for  those  pupils  who  have  passed  the 
matriculation  of  the  University  of  New  Zea- 
land and  have  completed  a  one  year's  post- 
matriculation  course  of  study  in  certain  ap- 
proved subjects  to  receive  free  university  edu- 
cation. Such  students  may  be  awarded  bur- 
saries for  maintenance,  while  attendng  univer- 
sity courses  in  agriculture,  home  science,  engi- 
neering, dentistry,  and  medicine.  It  will  thus 
be  seen  that  the  broad  highway  from  the  pri- 
mary schools  to  the  university  is  an  accom- 
plished fact  in  New  Zealand,  and  statistics 
show  that  a  very  considerable  proportion  of 
the  youth  of  the  Dominion  takes  advantage 
of  the  facilities  offered  for  higher  education. 
The  returns  available  indicate  that  about  80 
per  cent  of  the  pupils  entitled  to  free  second- 
ary education  actually  enter  upon  full-time 
secondary  courses,  and  that  about  18  per  cent 
of  these  pupils  find  their  way  finally  to  the 
universities. 


The  British  Coal  Situation 


During  the  months  of  December,  1926,  and 
January,  1927,  the  international  coal  situation 
has  been  reverting  slowly  towards  the  con- 
ditions obtaining  before  the  British  coal-stop- 
page of  May  1,  1926.  The  home  demand  was 
being  fairly  well  satisfied  in  the  United  King- 
dom by  the  end  of  January,  and,  while  coal 
was  still  arriving  in  greater  or  less  quantities 
from  Germany,  Poland,  Czechoslovakia,  Spain, 
South  Africa  and  even  India,  owing  to  the 
operation  of  long-term  contracts  concluded 
during  the  stoppage,  yet  the  British  export 
trade  had  revived  and  British  coal  was  already 
competing  effectively  in  some  of  its  former 
German  and  other  European  markets. 

During  December,  district  agreements  were 
being  worked  out  in  Great  Britain  which  re- 


sulted in  a  number  of  changes  in  wages  and 
hours.  In  Scotland  the  eight-hour  day  was 
re-established;  in  Nottinghamshire,  Derby- 
shire and  South  Wales,  the  eight-hour  day, 
with  seven  hours  on  Saturday;  in  Lancashire, 
a  similar  arrangement,  but  with  only  six  hours 
on  Saturday;  in  Northumberland,  Durham 
and  Yorkshire,  the  7-2-hour  dajr. 

By  January  8,  966,700  mineworkers  were 
again  in  emplo3rment,  as  against  an  average 
of  approximately  1,100,000  before  the  stop- 
page. An  effort  was  being  made  in  certain 
coalfields  to  organize  a  Miners'  Industrial 
Union  in  place  of  the  former  Miners'  Federa- 
tion of  Great  Britain.  It  is  stated  that  the 
numerical  strength  of  the  Union  has  reached 
nearly  9,000  men  from  30  collier 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


The    Governing   Body    of    the    International 
Labour   Office 

/T*HE  Governing  Body  of  the  International 
•*■  Labour  Office  held  its  thirty-fourth  ses- 
sion in  Geneva  on  January  28.  Dr.  W.  A. 
Riddell.  Canadian  Advisory  Officer',  in  Geneva, 
attended  the  session  on  behalf  of  the  Minis- 
ter of  Labour  as  one  of  the  Government 
representatives.  .Note  was  taken  of  the  grati- 
fying progress  which  is  being  made  in  the 
ratification  of  International  Labour  Conven- 
tions, the  number  of  such  ratifications  having 
now  reached  215. 

The  Director  supplied  information  with  re- 
gard to  the  international  situation  of  the 
eight-hour-day  question  and  the  possibilities 
of  ratification  by  Germany,  France  and  Great 
Britain  of  the  Convention  of  the  Interna- 
tional Labour  Conference  on  this  subject. 

A  report  was  received  of  the  visit  which 
Mr.  H.  B.  Butler,  Deputy  Director,  had  made 
during  the  past  fall  to  Canada  and  the  United 
States  (Labour  Gazette,  November,  1926, 
page  1113). 

Proposed  Maritime  Conference,  1928. — The 
Governing  Body  considered  the  resolution 
adopted  by  the  ninth  session  of  the  Interna- 
tional Labour  Conference,  last  June,  on  the 
subject  of  the  possible  summoning  in  1928  of 
a  special  Maritime  Conference,  which  should 
deal  more  especially  with  the  question  of  the 
international  regulation  of  hours  of  work  on 
board  ship.  A  lively  discussion  took  place,  in 
the  course  of  which  the  representative  of  the 
British  Government  and  the  members  of  the 
employers'  group  proposed  the  postponement 
of  the  matter  to  the  next  session  of  the  Gov- 
erning Body.  This  proposal  having  been  re- 
jected, the  Governing  Body  decided  03'  13 
votes  to  9,  with  one  abstention,  to  give  effect 
to  the  recommendation  adopted  by  the  Joint 
Maritime  Commission  on  January  22,  and  to 
place  provisionally  on  the  agenda  of  a  Mari- 
time Conference  which  would  be  held  in  1928 
the  question  of  the  international  regulation 
of  hours  of  work  on  board  ship.  A  final  de- 
cision on  the  subject  of  the  summoning  and 
the  agenda  of  this  Conference  will  be  taken 
at  the  next  session  of  the  Governing  Body. 

Agenda  of  the  1928  Conference.— "The  Gov- 
erning Body  was  next  called  upon  to  decide 
on  the  final  agenda  for  the  ordinary  session  of 
the  Conference  in  1928.  In  order  to  avoid 
overloading  the  program  for  this  ression, 
which  will  possibly  be  followed  by  the  pro- 
posed Maritime  Session,  it  was  decided  to 
place  on  its  agenda  only  the  question  of  the 


prevention  of  accidents,  including  those  caused 
by  the  coupling  of  railway  rolling-stock. 

Intellectual  Workers. — A  suggestion  was 
made  by  Mr.  de  Michelis,  representative  of 
the  Italian  Government,  in  favour  of  the  es- 
tablishment of  a  permanent  committee  on  in- 
tellectual work.  The  Director  was  authorized 
to  prepare  a  report  on  this  subject  for  con- 
sideration at  the  next  session  of  the  Govern- 
ing Body. 

The  next  session  of  the  Governing  Body 
will  be  held  in  Geneva  on  March  31  and  fol- 
lowing days. 

Joint    Maritime    Commission 

The  Joint  Maritime  Commission  of  the  In- 
ternational Labour  Organization  at  a  meeting 
in  Geneva  from  January  20-22,  1927,  adopted 
a  resolution  by  seven  votes  to  five  recom- 
mending the  Governing  Body  of  the  Inter- 
national Labour  Office  to  include  the  question 
of  the  regulation  of  hours  of  work  on  board 
ship  in  the  agenda  of  a  maritime  session  of 
the  Conference  in  1928.  The  opinion  of  the 
Commission  was  requested,  in  conformity 
with  a  resolution  of  the  1926  Conference,  on 
the  advisability  of  including  the  question  of 
the  regulation  of  hours  of  work  on  board 
ship  in  the  agenda  of  a  maritime  session  of 
the  Conference  in  1928. 

The  shipowners'  representatives  declared 
that  it  did  not  appear  to  them  to  be  possible 
to  apply  the  eight-hour  day  in  a  uniform 
manner  aboard  ship,  and  they  were  therefore 
not  in  favour  of  bringing  the  problem  now 
before  an  international  conference.  They 
contended  that  the  Peace  Treaty  had  dealt 
with  the  eight-hour  day  only  as  an  ideal  to  be 
attained,  and  that  the  special  and  complicated 
conditions  of  maritime  navigation  made  it 
impossible  at  present  to  alter  the  established 
system  in  order  to  comply  with  general  prin- 
ciples. 

The  seamen's  representatives  pointed  out 
that  the  reduction  of  hours  of  work  in  the 
merchant  marine  was  contemplated  so  long 
ago  as  1919  by  the  Washington  Conference, 
and  further  that  the  question  now  was  that 
of  giving  effect  to  a  resolution  formally 
adopted  by  the  Conference  last  June,  to  the 
effect  that  the  possibility  of  the  international 
regulation  of  hours  of  work  in  ships  should  be 
considered,  and  not  that  a  strict  rule  of  eight 
hours  a  day  or  forty-eight' hours  a  week  should 
be  established  forthwith.  The  principles  laid 
down  by  the  Washington  Conference,  as  well 
as  the  interests  of  economic  peace  and  social 
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progress,  demanded  that  maritime  undertak- 
ings should  not  be  behind  industrial  or  agri- 
cultural undertakings,  but  that  they  should 
endeavour,  in  their  turn,  to  reduce  hours  of 
labour  according  to  suitable  rules. 

Some  of  the  members  of  the  Commission 
stated  that  the  application  of  the  Eight  Hour 
Act  in  the  French  merchant  marine  had  led 
to  a  more  rational  organization  of  work,  and 
that  its  results  had  been,  on  the  whole,  favour- 
able. 

A  favourable  reception  was  given  by  the 
Commission  to  the  idea  of  including  in  the 
agenda  of  the  next  Maritime  Conference,  with 
a  view  to  a  recommendation,  the  question  of 
conditions  under  which  seamen  live  in  the 
ports.  The  Commission  approved  also  of  the 
plan  of  inquiry  proposed  by  the  International 
Labour  Office  with  regard  to  conditions  of 
work   in  sponge-fishing  and  pearl-fishing. 

The  Commission  unanimously  proposed  that 
two  other  Questions  should  be  placed  on  the 
agenda  of  this  session,  namely,  (1)  the  protec- 
tion of  seafarers  in  case  of  sickness,  including 
the  treatment  of  the  injured  on  board,  and 
(2)  the  improvement  of  the  conditions  of  life 
of  seamen  in  ports. 

It  was  decided  to  suggest  to  the  Governing 
Body  that  the  number  of  members  of  each 
group — shipowners  and  seamen — should  be 
raised  from  five  to  seven. 


Germany  and  the  Hours  Convention 

According  to  the  German  press,  the  state- 
ment of  principles  on  which  the  Federal  Chan- 
cellor recently  came  to  an  agreement  with  the 
National  Party,  in  connection  with  the  for- 
mation of  the  new  government  of  Germany, 
embodied  a  declaration  on  social  policy  which 
included  the  folll owing: 

The  next  step  in  this  direction  is  to  create 
an  extensive  body  of  law  for  the  protection  of 
the  workers,  special  consideration  being  given 
to  miners.  Such  legislation,  while  based  on 
German  conditions,  should  fix  hours  of  work, 
including  Sunday  rest,  in  accordance  with  in- 
ternational agreements.  On  the  basis  of  such 
legislation,  the  German  Government  is  prepared 
to  ratify  the  Washington  Convention  at  the 
same  time  as  other  industrial  countries  of 
Western  Europe.  Until  this  law  comes  into 
force,  any  unsatisfactory  conditions  with  regard 
to  hours  of  work  should  be  remedied  by  tran- 
sitional and  emergency  measures.  Social  re- 
form must  also  be  promoted  internationally, 
particularly  in  co-operation  with  the  Interna- 
tional Labour  Office. 

In  this  connection  attention  may  be  drawn 
to  an  article  published  in  the  February  issue 
of  the  International  Labour  Review,  in  which 
Dr.  Feig  (Ministerial  Councillor  in  the  Federal 
Ministry  of  Labour,  and  representative  of  the 


German  Government  on  the  Governing  Body 
of  the  International  Labour  Office)  gives  an 
account  of  the  origin,  general  principles  and 
main  provisions  of  the  Labour  Protection  Bill 
presented  to  the  Federal  Minister  of  Labour 
at  the  beginning  of  last  December  to  the  Pro- 
visional Federal  Economic  Council  and  the 
Federal  Council. 

The  Bill  is  intended  to  make  it  possible  to 
ratify  various  Conventions,  in  particular  that 
on  the  eight-hour  day.  In  the  German  view, 
however,  ratification  is  impossible  until  Ger- 
man legislation  has  been  brought  into  agree- 
ment with  the  Convention  to  be  ratified.  This 
means  that  the  Labour  Protection  Bill  must 
be  passed  by  the  Reichstag,  and  also  that  no 
amendments  can  be  allowed  which  make  rati- 
fication impossible.  The  ratification  of  the 
Hours  Convention  is  further  dependent  on  the 
adoption  of  a  Mining  Act  to  regulate  the  hours 
of  underground  miners,  which  is  now  being 
drafted.  After  that,  ratification  by  Germany 
may  be  expected,  subject  to  ratification  by  the 
other  chief  industrial  states  as  well. 


Holland   and   the  Hours   Convention 

In  the  Netherlands,  a  bill  which  in  effect 
would  authorize  the  ratification  of  the  Wash- 
ington Hours  Convention  was  introduced  some 
years  ago,  but  has  not  yet  been  proceeded  with. 
The  Minister  of  Labour,  Commerce  and  In- 
dustr}'  in  a  memorandum  in  reply  to  the  report 
of  the  Second  Chamber  of  the  States  General 
on  the  budget  for  his  Department  for  1926-27, 
recalled  that  when  this  Bill  was  introduced  it 
was  definitely  stipulated  that  ratification 
should  be  effected  only  on  condition  of  rati- 
fication by  a  sufficient  number  of  States  whose 
competition  in  the  industrial  world  was  to  be 
feared.  The  minister  holds  that,  failing  the 
fulfilment  of  his  condition,  and  having  regard 
also  to  certain  of  the  detailed  provisions  of  the 
Convention  itself,  it  is  not  yet  possible  to  pro- 
ceed to  ratification.  At  the  same  time,  he 
declares  that  the  Netherlands  will  continue  to 
act  in  the  spirit  of  the  Convention. 


The  Pacific  Coast  Coal  Freighters,  Limited, 
recently  brought  actions  against  two  insur- 
ance companies  to  recover  upon  two  policies 
of  marine  insurance  for  the  total  loss  of  an 
insured  vessel  which  was  unsea worthy  through 
being  overloaded.  The  British  Columbia 
Supreme  Court  found  in  favour  of  the  plain- 
tiff, ruling  that  it  was  no  defense  against  such 
action  that  the  vessel  in  question  was  over- 
loaded, where  such  overloading  was  done 
without  the  knowledge  or  privity  of  the 
owners. 
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THE  EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  FEBRUARY, 

1927,  AS  REPORTED  BY  THE  EMPLOYERS  MAKING  RETURNS 

TO  THE  DOMINION  BUREAU  OF  STATISTICS 


THERE  was  an  increase  in  employment  at 
the  beginning  -of  February,  (although  the 
situation  was  still  affected  to  some  extent 
by  inventory  shutdowns,  and  more  so  by 
continued  seasonal  slackness  in  the  out-of- 
door  industries.  Employment,  however,  was 
in  much  greater  volume  than  on  the  same 
date  in  any  of  the  six  preceding  years.  The 
Dominion  Bureau  of  Statistics  tabulated  re- 
turns from  5,817  firms,  whose  staffs  aggregated 
788,887  persons,  as  compared  with  784,484  on 
January  1.  The  index  number  stood  at  95.4 
on  the  date  under  review,  while  in  the  preced- 


tractions  in  manufacturing,  coal-mining,  trans- 
portation and  trade,  caused  a  considerable 
falling  off  in  employment  in  the  Maritime 
Provinces.  The  situation,  however,  continued 
to  be  slightly  better  than  on  the  correspond- 
ing date  last  year,  although  moderate  gains 
were  then  indicated.  Statements  were  re- 
ceived from  484  firms  employing  64,656  work- 
ers, compared  with  66,941  on  January  1,  1927. 

Quebec. — The  recovery  in  Quebec  caused 
the  reinstatement  of  practically  the  same 
number  of  workers  as  at  the  beginning  of  Feb- 
ruary, 1926,  when   employment  was  in  much 


EMPLOYMENT  IN   CANADA  AS  REPORTED   BY  EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 
the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,   1920,  as  100. 
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ing  month  it  was  94.8  and  on  February  1, 
1926,  1925,  1924,  1923,  1922  and  1921  it  was 
90.7,  86.1,  90.6,  89.5,  78.9  and  90.1,  respec- 
tively. 

Substantial  recovery  was  shown  in  manu- 
facturing, and  logging  also  reported  improve- 
ment. On  the  other  hand,  construction,  trade 
and  transportation  registered  large  seasonal 
declines. 

Employment    by   Economic   Areas 

There  were  reductions  in  employment  in 
the  Maritime  and  Prairie  Provinces  but  else- 
where the  tendency  was  upward. 

Maritime  Provinces. — Large  losses  in  con- 
struction, together    with    less    extensive   con- 


smaller  volume.  Manufacturing,  especially 
the  textile,  tobacco  and  beverage,  pulp  and 
paper  and  rubber  industries  reported  con- 
siderable improvement;  logging  and  mining 
were  also  busier,  but  there  were  pronounced 
declines  in  construction,  trade  and  transpor- 
tation. The  working  forces  of  the  1,276  co- 
operating employers  aggregated  223,940  per- 
sons, as  against  221,054  in  the  last  report. 

Ontario. — Important  gains  were  made  in 
manufacturing,  notably  in  iron  and  steel, 
lumber  and  textile  factories.  Logging  also 
reported  heightened  activity.  On  the  other 
hand,  trade,  construction  and  transportation 
were  seasonally  slacker.  According  to  data 
received    from    2,676    firms,    their    staffs    rose 
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from  323,536  at  the  beginning  of  January  to 
328,462  on  the  date  under  review.  This  in- 
crease was  rather  smaller  than  on  February  1, 
1926,  but  the  index  then  was  over  four  points 
lower. 

Prairie  Provinces. — The  curtailment  in  em- 
ployment in  the  Prairie  Provinces  involved 
fewer  workers  than  on  the  corresponding  date 
last  year,  when  the  index  stood  at  90.7,  as 
compared  with  97.2  on  February  1,  1927. 
Statistics  were  tabulated  from  762  employers 
whose  staffs  declined  by  3,411  persons  to  103- 
558  on  the  date  under  review.  The  food,  lum- 
ber and  iron  and  steel  industries  reported  re- 
ductions, as  did  transportation,  construction 
and  trade,  that  in  the  groups  last  named  be- 
ing of  a  seasonal  character.  Logging,  pulp 
and  paper  and  textiles,  however,  registered  im- 
provement. 

British  Columbia. — The  additions  to  staffs 
recorded  at  the  beginning  of  February  ex- 
ceeded those  noted  in  the  same  month  in  1926, 
but  employment  then  was  slightly  more  ac- 
tive. The  working  forces  of  the  619  report- 
ing firms  aggregated  68,271,  an  increase  of 
2,287  workers  over  their  January  1  staffs. 
There  was  considerable  recovery  in  manufac- 
turing, particularly  in  the  lumber,  pulp  and 
paper  and  metal  industries.  Logging  also 
showed  important  gains,  but  there  were  losses 
in  trade  and  construction. 

Index  numbers  of  employment  by  economic 
areas  are  given  in  Table  I. 

Employment  by  Cities 

Of  the  eight  cities  for  which  separate  tabu- 
lations are  made,  four — Montreal,  Ottawa, 
Windsor  and  the  other  border  cities,  and  Van- 
couver— registered  improvement,  while  in 
Quebec,  Toronto,  Hamilton  and  Winnipeg  the 
trend  was  downward. 

Montreal.  —  Manufactures  in  Montreal 
showed  substantial  recovery,  especially  in  the 
textile,  tobacco  and  iron  and  steel  industries; 
seasonal  losses  in  trade,  construction  and 
transportation,  however,  reduced  the  general 
level  of  employment.  Data  were  received 
from  692  firms  employing  105,930  workers,  as 
compared  with  105,727  in  the  preceding 
month.  This  gain  exceeded  that  registered 
on  February  1,  1926,  when  the  situation  was 
less  favourable. 

Quebec. — According  to  returns  received 
from  89  firms  in  Quebec,  they  decreased  their 
staffs  by  341  persons  to  8,807  at  the  begin- 
ning of  February;  construction  showed  the 
greatest  seasonal  losses,  but  trade  and  trans- 
portation were  also  slacker.  The  index  was 
higher  than  on  the  corresponding  date  last 
year,  when  no  general  change  was  shown. 


Toronto. — Following  the  very  marked  activ- 
ity incidental  to  the  Christmas  and  New 
Year  season  there  was  a  considerable  falling 
off  in  employment  in  trade  on  February  1, 
which  more  than  offset  large  gains  in  manu- 
facturing, notably  in  iron  and  steel,  food,  tex- 
tile, tobacco  and  beverage  factories.  Con- 
struction also  released  employees.  The  re- 
sult was  a  reduction  of  472  persons  in  the 
forces  of  the  772  co-operating  firms,  who  had 
96,565  employees.  Practically  no  change  was 
recorded  on  February  -1,  1926,  but  employ- 
ment was  then  in  much  smaller  volume. 

Ottawa. — Manufacturing  was  busier,  while 
trade  showed  some  curtailment,  according  to 
125  firms  employing  9.404  persons.  The  index 
was  rather  higher  than  on  the  corresponding 

date  last  year. 

Hamilton. — The  situation  in  Hamilton 
showed  no  general  change;  manufacturing  was 
quiet,  while  transportation  afforded  rather 
more  employment.  Statistics  were  tabulated 
from  200  emplo3rers  with  28,298  workers,  or 
almost  the  same  as  at  the  beginning  of  Janu- 
ary. Employment  was  in  greater  volume  than 
on  February  1,  1926,  although  gains  were 
then  indicated. 

Windsor  and  other  Border  Cities. — Substan- 
tia! improvement  was  noted  in  the  Border 
Cities,  where  4,380  persons  were  reinstated 
by  the  89  reporting  firms,  who  had  10.991 
employees.  The  level  of  emplo3rment  was 
practically  the  same  as  on  the  corresponding 
date  last  year. 

Winnipeg.  —  Employment  in  Winnipeg 
showed  contraction;  trade  and  construction 
recorded  reduced  activity,  while  manufactur- 
ing was  busier.  Returns  were  tabulated  from 
284  employers,  whose  payrolls  declined  from 
27,748  on  January  1  to  27,342  on  February  1. 
The  situation  was  much  more  favourable  than 
on  the  corresponding  date  >a  year  ago. 

Vancouver. — The  metal,  food,  construction 
and  transportation  groups  reported  expan- 
sion, while  trade  was  seasonally  slacker.  A 
combined  working  force  of  24.020  persons  was 
reported  by  the  227  firms  making  returns, 
who  had  23,240  employees  in  the  preceding 
month.  Employment  was  rather  more  active 
than  at  the  beginning  of  February,  1926,  when 
improvement  was  also  indicated. 

Index  numbers  of  employment  by  cities  are 
given  in  Table  II. 

Manufacturing  Industries 

The  revival  in  manufactures  on  February  1 
was  more  marked  than  on  the  corresponding 
date  of  1926  and  the  index  was  nearly  five 
points  higher.  Statements  were  tabulated  from 
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Note. — Number  employed  by  the  reporting  firms  in  January,  1920=100  in  every  case.    The  "relative  weight"  shows  the  pro- 
portion of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under  review. 


Table  I. 


-INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

1921 
Feb.  1 

90-1 

78-9 

89-5 

90-6 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 
90-7 
91-5 
91-4 
94-3 
101-0 
103-7 
104-2 
104-9 
105-2 
102-8 
101-1 

94-8 
95-4 

100-0 

96-3 

78-6 

90-4 

83-2 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 

90-8 
87-5 

8-2 

90-4 
74-6 

87-7 

92-8 

85-0 
89-1 
89-6 
89-8 
94-2 
100-6 
101-1 
101-1 
101-3 
102-7 
101-1 
98-5 

90-7 
92-6 
94-0 
95-7 
99-0 
108-8 
112-8 
113-5 
113-1 
113-1 
110-6 
107-7 

98-2 
99-9 

28-4 

88-1 

79-5 

90-0 

90-0 

81-4 
83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
92-3 

41-6 

93-7 

83-0 

91-6 

92-1 

88-1 

88-4 

85-0 

84-1 

88-0 

93-1 

95-9 

97-3 

96-0  • 

99-8 

99-1 

97-5 

95-1 

90-7 

88-6 

88-2 

92-5 
103-5 
107-3 
106-5- 
106-9 
110-0 
107-7 
105-4 

100-6 
92-2 

13-1 

87-2 

84-3 

88-4 

92-7 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
llo-O 
112-7 

98-8 
102-5 

8-7 

84-8 

1922 
Feb  1    

73-0 

1923 
Feb  1 

85-0 

1924 
Feb  1 

84-9 

1925 
Jan  1     

75-5 

Feb  1    

79-3 

Mar  1              

81-9 

Apr  1           

84-3 

86-6 

88-3 

July  1      

89-1 

88-5 

Sept.  1 

Oct  1 

89-4 
91-3 

Nov  1     

89-2 

Dec  1      

88-1 

1926 

83-2 

Feb  1     

85-9 

Mar  1     

87-7 

Apr  1   

89-3 

May  1                    

91-3 

93-9 

July  i     .                  

95-3 

Au"  1                 

95-8 

Sept.  1 

96-9 

Oct.  1 

Nov.  1 

Dec  1           

96-7 
94-9 
93-8 

1927 
Jan  1 

87-5 

Feb   1  

90-7 

districts  and  in  manufacturing  as 

56-9 

Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

1923 
Feb. 1 

86-2 

87-1 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

92-5 
93-3 

13-4 

88-5 

84-7 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 
89-9 

12-2 

95-7 

89-7 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
89-2 

1-2 

86-0 

84-3 

77-0 
77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

850 

86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 
93-1 

3-6 

89-0 

84-7 

81-4 
84-- 2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 
89-8 
90-8 
90-7 
92-7 
96-9 
98-3 
98-7 
101-6 
104-9 
103-7 
105-4 

99-3 
97-5 

3-5 

85-8 

1924 
Feb  1        

91-1 

1925 

93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 
97-2 

1-1 

98-3 

Feb  1  

97-4 

101-8 

Apr- 1 

102-5 

May  1 

104-0 

85-2 
87-1 
59  0 
85-6 
94-8 
92-9 
93-3 

57-1 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

57-7 
96-8 

1-4 

103-1 

July  1 

106-5 

111-4 

Sept.  1 

113-9 

Oct  1      

113-9 

Nov.  1 

112-0 

Dec  1 

110-7 

1926 

105-8 

Feb. 1 

109-4 

Mar  1          

107-6 

112-6 

May  1 

116-8 

115-2 

July  1 

115-3 

123-8 

Sept.  1 

124-2 

Oct.  1 

119-7 

117-4 

Dec.  1 

117-1 

1927 
Jan. 1 

107-3 

Feb.l 

111-3 

Relative  weight  of  em- 
ployment  by  cities 
as   at   February    1, 
1927 

3-0 
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3,729  manufacturers  employing  448,417  opera- 
tives, compared  with  433,027  in  the  preceding 
month.  The  most  marked  recovery  was  in 
iron  and  steel,  textile,  lumber,  pulp  and  paper, 
tobacco,  distilled  and  malt  liquors  and  rubber 
works.  Animal  food,  building  material  and 
musical  instrument  factories,  on  the  other 
hand,  showed  seasonal  losses  in  personnel. 


Animal  Products — Edible. — There  was  a 
further  though  much  smaller  decline  in  em- 
ployment din  this  group  ait  the  beginning  of 
February;  the  reduction  was  lalso  less  than 
«on  the  corresponding  date  last  year,  when 
the  index  number  was  considerably  lower. 
Statements  were  tabulated  from  154  firms  em- 
ploying 14,471  workers,  as  compared  with  14,- 


Tabie  III.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  -  100) 


Industries 


Relative 
Weight 


Feb.  1 
1927 


Jan.  1 
1927 


Feb.  1 
1926 


Feb.  1 
1925 


Feb.  1 
1924 


malt 


Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Lumber  and  products 

Rough  and  dressed  lumber... . 

Furniture 

Other  lumber  products 

Musical  Instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods  — 
Garments  and  personal  furnish 

ings 

Other  textile  products 

Tobacco,     distilled     and 

liquors 

Wood  distillates  and  extracts... 
Chemicals  and  allied  products. 
Clay,  glass  and  stone  products. 

Electric  current 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  pro- 
ducts  

Machinery    (other  than  ve- 
hicles)  

Agricultural  implements 

Land  vehicles 

Steel  shipbuilding  and  repairing 

Heating  appliances. , 

Iron      and  steel      fabrication 

(n.e.s.) 

Foundry    and    machine    shop 

products 

Other  iron  and  steel  products... 

Non-ferrous  metal  products 

Mineral  products 

Miscellaneous 

Logging 

Mining 

Coal 

Metallic  ores 

Non-Metallic    Minerals       (other 

than  coal) 

Communication 

Telegraphs 

Telephones 

Transportation 

Street  railways  and  cartage 

Steam  railways 

Shipping  and  stevedoring 

Construction  and  maintenance.. 

Building 

Highway 

Railway 

Services 

Hotels  and  restaurants 

Professional 

Personal  (chiefly  laundries) 

Trade 

Retail 

Wholesale 

AH  Industries 


56-1 
1-8 
0-1 
2-3 
5-1 
2-8 
1-1 
1-2 
0-4 
3-2 
7-1 
3-6 
0-8 
2-7 
1-7 
9-3 
3-5 
1-9 


2-8 
1*1 

1-6 
0-1 
0-8 
1-1 
1-5 
1-3 
15-9 

1-5 

1-2 
1-2 
7-1 
0-5 
0-6 

0-9 


•9 

•2 

•7 

7-7 

5-2 

2-5 

100-0 


90-7 

90-1 

76-1 

82-3 

82-3 

82-8 

86-8 

77-3 

71-5 

91-0 

109-6 

118-4 

93-3 

104-7 

94-8 

94-6 

111-0 

103-5 

74-1 
101-8 

103-2 
103-0 
84-5 
87-9 
121-9 
133-8 
80-5 

60-5 

78-6 
90-1 
92-3 
35-6 
80-4 

94-4 

84-2 
79-7 
101-6 
101-0 
91-1 
82-6 
99  4 
88-0 
151-9 

93-3 
115-5 
118-8 
116-5 
103-4 
110-9 

97-3 
153-9 
110-2 
132-5 
465-6 

87-5 
114-9 
113-6 
111-8 
117-8 
103-0 
105-6 

98-0 

95-4 


87-5 

89-2 

82-3 

80-7 

77-8 

79-1 

80-1 

73-0 

75-6 

90-6 

107-0 

114-2 

90-5 

104-0 

89-3 

91-2 

108-1 

101-9 


97-4 

90-9 
111-3 

79-7 

91-3 
123-0 
134-1 

76-0 

59-1 

76-0 
87-3 
84-9 
31-3 
81-2 


84-5 
77-1 
98-0 

100-9 
88-5 
75-4 

100-1 
90-0 

150-6 

89-8 
115-9 
111-5 
117-0 
107-3 
110-1 
101-0 
170-9 
119-2 
138-5 
615-2 

93-4 
115-8 
114-7 
111-1 
118-8 
110-8 
117-4 


94-8 


85-9 
84-6 
78-1 
75-9 
81-5 
85-1 
81-6 
73-4 
61-4 
91-3 

103-2 

108-3 
88-3 

102-1 
91-2 
91-6 

107-2 


73-2 
99-8 

90-3 
103-3 
80-7 
74-1 


118-tJ 

116-1 

75-5 

56-4 

71-9 

73-8 

90-2 

30-3 

80-6 

84-8 

80-3 

72-8 

88-5 

100-7 

84-3 

80-6 

94-1 

82-9 

140-6 

92-6 

110-7 

103-0 

112-7 

101-2 

108-6 

95-1 

151-8 

99-5 

111-0 

468-4 

83-0 

107-8 

108-6 

111-6 

105-4 

98-2 

98-6 

97-4 

90-7 

79-3 
84-7 
73-1 
74-8 
75-5 
79-0 
75-2 
67-8 
57-7 
86-3 
96-7 
98-1 
86-3 
98-4 
76-6 
85-8 
99-3 
86-7 

70-6 
98-0 

93-8 
150-3 

78-9 

66-5 
125-0 
116-5 

65-2 

44-7 

65-3 
46-1 
81-9 
25-3 
67-0 

70-1 


64-9 
76-1 
96-0 
80-7 
86-8 
93-1 
81-5 
148-2 

72-2 

107-6 

97-3 

110-3 

98-4 

107-5 

94-0 

124-9 

98-3 

89-1 

826-8 

86-2 

106-8 

109-0 

111-9 

102-0 

94-2 

93-6 

95-3 

86-1 


84 
81 
92 
80 
79 
85 
75-2 
70-3 
63-9 
87-4 
99-7 
103-1 
88-8 
99-4 
71-6 
86-6 
94-6 
90-3 

75-7 
95-4 

100-3 
113-2 
85-0 
81-5 
116-9 
1120 
78-5 

62-0 

73-9 
59-3 
98-4 
33-3 
77-5 

82-3 

97-7 
73-3 
81-7 
92-9 
88-3 
97-0 

104-0 
96-6 

142-1 

85-4 
104-0 
100-4 
105-0 
103-7 
111-6 
99-3 
133-6 
94-2 
89-6 
405-4 
89-7 
106-3 
110-2 
114-5 
98-7 
91-2 
89-6 
94-0 


*Note. — The  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of 
the  total  number  of  employeesropor  ted  in  all  industries  by  the  firms  making  returns  on  the  dateunderreview. 
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942  in  the  preceding  month.  Fish  smoking 
and  curing  and  meat  packing  plants  showed 
the  largest  losses,  which  took  place  to  a  con- 
siderable extent  in  the  Maritime  and  Prairie 
Provinces. 

Leather  and  Products. — Employment  in 
boot  and  shoe  and  glove  factories  showed  an 
increase,  which  was  less  extensive  than  that 
noted  on  February  1,  1926.  The  situation  then, 
however,  was  not  so  favourable  as  on  the  date 
under  review.  A  combined  working  force  of 
17,860  persons  was  reported  by  the  192  co- 
operating manufacturers,  who  had  17,655  em- 
ployees at  the  beginning  of  January.  Most 
of  the  gain  took  place  in  Quebec  and  Ontario. 

Lumber  and  Products. — The  commencement 
of  seasonal  activity  in  sawmills  caused  a  con- 
siderable increase  in  employment,  while  there 
was  also  improvement  in  furniture,  match 
and  container  factories;  2,238  workers  were 
added  to  the  staffs  Of  the  673  firms  making 
returns,  Who  had  40,300.  This  increase  was  a 
good  deal  larger  than  that  registered  at  the 
beginning  of  February  a  year  ago,  but  the  in- 
dex number  then  was  very  slightly  lower  than 
on  the  date  under  review. 

Musical  Instruments. — There  was  a  further 
but  somewhat  smaller  curtailment  in  employ- 
ment in  musical  instrument  factories,  39  of 
which  reduced  their  payrolls  from  3,322  per- 
sons on  January  1  to  3,141  on  February  1. 
Practically  all  this  decrease  was  in  Quebec, 
while  the  tendency  in  Ontario  was  upward. 
Somewhat  greater  contractions  were  noted  on 
February  1,  1926,  and  the  index  number  then 
was  10  points  lower. 

Plant  Products — Edible. — Partial  recovery 
from  the  heavy  seasonal  losses  recorded  in 
the  preceding  month  were  registered  in  this 
division  at  the  beginning  of  February,  when 
the  306  reporting  establishments  enlarged  their 
payrolls  by  309  employees  to  25,171.  The 
gains  in  biscuit  and  confectionery  plants  were 
most  marked,  while  sugar  and'  syrup  factories 
and  canneries  showed  further  declines.  Slightly 
smaller  gains  were  noted  on  the  corresponding 
date  last  year,  but  the  index  number  then  was 
practically  the  same. 

Pulp  and  Paper. — The  addition  to  staffs  re- 
corded in  pulp  and  paper  were  larger  than  on 
February  1  of  previous  years  of  the  record, 
while  the  situation  continued  to  compare  very 
favourably  with  preceding  years.  Data  were 
received  from  448  employers  with  55,964  work- 
ers, as  against  54,497  at  the  beginning  of 
January.  The  largest  increases  were  in  pulp 
and  paper  mills,  but  other  'branches  of  this 
group  were  also  busier.  There  were  general 
gains  in   all   except  the   Miaritime  Provinces, 


Where     conditions    remained    practically    the 
same  as  in  the  last  report. 

Rubber  Products. — Considerable  expansion 
in  employment  was  shown  in  rubber  factories, 
32  of  which  added  780  workers  to  their  pay- 
rolls, bringinig  them  to  13,526  at  the  beginning 
of  February.  This  increase,  which  contrasts 
with  the  loss  noted  on  the  corresponding  date 
last  year,  was  confined  almost  entirely  to 
Quebec  and  Ontario.  The  index  number  was 
somewhat  higher  than   on  February   1,   1926. 

Textile  Products. — The  increase  in  employ- 
ment in  the  reporting  factories  was  greater 
than  the  decrease  recorded  at  the  first  of  the 
year;  employment  continued  at  a  slightly 
higher  level  than  at  the  beginning  of  Feb- 
ruary a  year  ago,  while  the  situation  was 
considerably  better  than  in  that  month  in 
earlier  years  of  the  record.  Cotton,  woollen, 
knitting,  headwear,  garment  and  personal  fur- 
nishing establishments  registered  important  in- 
creases in  activity.  The  working  force  of  the 
512  co-operating  firms  aggregated  73,088  per- 
sons, as  compared  with  70,439  in  their  last 
report.  Ontario  and  Quebec  showed  especially 
pronounced  'improvement,  but  the  tendency 
was  generaDly  upward. 

Tobacco,  Distilled  and  Malt  Liquors. — 
Almost  complete  recovery  from  the  losses  re- 
corded at  the  beginning  of  January  were  noted 
in  the  tobacco,  distilled  and  malt  liquor  branch, 
in  which  the  improvement  was  more  pro- 
nounced than  on  February  1,  1926,  when  the 
index  number  was  almost  13  points  lower. 
Returns  were  tabulated  from  106  manufac- 
turers with  12,272  employees,  or  1,411  more 
than  in  the  preceding  month.  The  bulk  of 
this  gain  took  ptlace  in  Quebec  and  Ontario. 

Chemicals  and  Allied  Products. — Statements 
were  compiled  from  112  firms  in  this  group, 
whose  staffs  rose  from  6,160  persons  on  Janu- 
ary 1  tlo  6,522  at  the  beginning  of  February. 
Practically  all  this  improvement  took  place 
in  Ontario.  Employment  was  in  greater  volume 
than  at  the  beginning  of  February  of  last 
year,  when  the  increase  was  on  a  much 
smaller  scale. 

Clay,  Glass  and  Stone  Products. — Further 
contractions  of  a  seasonal  character  were  re- 
corded in  this  group,  all  branches  of  which 
shared  in  the  seasonal  losses.  According  to 
109  manufacturers,  their  staffs  included  8,689 
workers,  or  322  less  than  in  the  preceding 
month.  Similar  reductions  were  noted  on  the 
corresponding  date  last  year,  but  the  index 
number  then  was  over  14  points  lower. 

Iron  and  Steel  Products. — There  were  large 
increases  in  employment  in  iron  and  steel 
factories  at  the   beginning  of  February,  par- 
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ticularly  in  automobile  and  other  vehicle, 
agricultural  implement,  general  plant  machin- 
ery, pipe  iand  other  iron  and  steel  plants  and 
in  rolling  mills.  There  were  reductions  in 
the  Maritime  and  Prairie  Provinces,  but  else- 
where the  tendency  was  upward,  the  largest 
gains  taking  place  in  Ontario.  Somewhat 
greater  gains  were  indicated  on  February  1, 
1926,  but  employment  then  was  at  a  lower 
level.  Statistics  were  tabulated  from  643i  firms 
whose  staffs  stood  at  125,165  persons  as  com- 
pared with  118,550  on  January   1,  1927. 

X  on-Ferrous  Metal  Products. — Lead,  tin, 
zinc  and  copper  works  reported  augmented 
activity,  while  (Comparatively  little  change  was 
shown  in  other  branches  oif  the  non-ferrous 
metal  group.  The  general  gain  was  greater 
than  on  the  corresponding  date  last  year,  when 
the  index  number  was  some  13  points  lower. 
The  working  force  of  the  106  co-operating 
firms  included  15,292  employees,  or  498  more 
than  at  the  beginning  of  January.  Practically 
all  the  improvement  was  in  Ontario  and  Brit- 
ish Columbia,  while  in  Quebec  contractions 
were  indicated. 

Logging 

Seasonal  expansion  was  recorded  in  logging 
camps  at  the  beginning  of  February;  the  in- 
crease was  somewhat  smaller  than  on  the 
corresponding  date  of  1926,  but  the  index 
number  then  was  slightly  lower.  Statements 
were  received  from  228  operators  employing 
34,632  workers,  as  against  31,245  in  the  pre- 
ceding month.  All  provinces  shared  in  the 
upward  movement,  which  was  most  marked  in 
Quebec  and  British  Columbia. 

Mining 

Coal. — There  were  further  reductions  in  em- 
ployment in  coail  mines,  but  on  a  smaller 
scale  than  on  February  1  last  year,  or  of  1925, 
in  both  oif  which  the  index  number  was  lower 
than  on  the  date  under  review.  The  pay- 
rolls of  the  89  reporting  mines  totalled  27,422, 
a  loss  of  612  employees  as  compared  with 
the  preceding  month.  The  Maritime  Provinces 
and  British  Columbia  registered  the  greatest 
decreases. 

Metallic  Ores. — Forty-seven  operator®  in  this 
division  reported  11,354  workers,  compared 
with  11,218  at  the  beginning  of  January.  There 
were  general  but  comparatively  small  increases 
in  alll  except  the  Prairie  and  Maritime  Pro- 
vinces. Employment  continued  at  a  higher 
level  than  on  February  1,  1926,  when  prac- 
tically no  change  was  shown. 

Non-Metallic  Minerals  (Other  than  Coal). 
— Partial  recovery  from  die  'losses  recorded  at 


the  beginning  of  the  year  was  noted  in  this 
group,  in  which  66  employers  reported  5,745 
persons,  as  compared  with  5,551  in  the  last 
returns.  The  largest  gains  were  in  Quebec. 
The  situation  was  better  than  at  the  begin- 
ning of  February,  1926,  when  the  movement 
was  also  favourable. 

Transportation 

Street  Railways  and  Cartage. — There  was  an 
upward  trend  in  employment  in  this  division 
on  February  1,  1927,  in  contrast  with  the 
ioisses  tihat  are  usually  reported  on  that  date. 
The  index  number  was  a  little  higher  than  in 
the  same  month  in  1925  and  1926.  The  112 
co-operating  employers  had  19,158  persons  on 
payroll,  or  255  more  than  in  the  preceding 
month.  Quebec  and  Ontario  registered  most 
of  the  increases. 

Steam  Railways. — Seasonal  contractions,  in- 
volving practically  the  same  number  of  work- 
ers as  on  February  1  a  year  ago,  were  shown  in 
steam  railway  operation,  but  employment  w^s 
at  a  slightly  higher  level  on  the  date  under 
review.  Returns  were  compiled  from  101  com- 
panies and  'branches  in  this  group,  whose 
staffs  aggregated  75,236  persons,  as  compared 
with  77.968  on  January  1.  All  except  the  Mari- 
time Provinces  recorded  curtailment. 

Shipping  and  Stevedoring. — Employment  in 
water  transportation  continued  to  snow  sea- 
sonal contractions;  43  employers  released  1,211 
Workers  from  their  payroll,  bringing  them  to 
10,570  on  February  1.  There  were  losses  in 
the  Maritime  Provinces,  Quebec  and  Ontario, 
while  in  British  Columbia  the  tendency  was 
upward.  Practically  no  change  in  employ- 
ment was  noted  on  the  corresponding  date 
last  year,  'but  the  situation  then  was  slightly 
less  favourable. 

Construction   and    Maintenance 

Building. — Although  the  number  of  persons 
released  in  building  was  larger  than  on  the 
corresponding  date  in  1926,  the  index  number 
on  February  1  was  considerably  higher.  Statis- 
tics were  received  from  336  contractors  with 
25,734  persons  in  their  employ,  as  against  27,- 
749  on  January  1.  British  Co'kumbia  reported 
improvement,  but  elsewhere  seasonal  curtail- 
ment was  indicated,  that  in  Quebec  being  the 
most  marked. 

Highway. — The  number  of  persons  employed 
by  98  firms  on  highway  construction  and  main- 
tenance was  3,725  or  1,661  less  than  at  the 
beginning  of  January.  The  seasonal  declines 
in  Ontario'  were  most  extensive,  although  re- 
ductions were  noted  in  all  provinces  except 
Quebec.    More  pronounced  recessions  were  in- 
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dicated  on  February  1,  1926,  When  the  em- 
ployment afforded  was  much  the  same  a©  on 
the   date  under  review. 

Railway. — Continued,  but  smaller  contrae- 
tions  were  noted  in  employment  in  railway 
construction  and  maintenance,  but  the  decline 
was  more  extensive  than  on  the  same  date 
a  year  ago.  The  index  number  then,  how- 
ever, was  lower.  Statements  were  tabulated 
from  31  employers  in  this  group,  with  27,510 
persons  on  payroll,  as  compared  with  29,366 
in  the  last  report.  Quebec  showed  improve- 
ment, but  in  the  remaining  provinces  reduc- 
tions in  personnel  were  registered. 

Trade 

Following  the  unusually  marked  increases  in 
employment  recorded  at  Christmas  and  the 
New  Year,  and  in  the  active  season  pre- 
ceding the  holidays,  there  was  a  considerable 


falling  off  in  the  number  of  persons  employed 
in  trade  on  February  1.  Although  the  losses 
exceeded  those  noted  on  the  corresponding 
date  in  previous  years,  employment  continued 
at  a  higher  level  than  in  the  years  1921-1925; 
it  was  also  better  than  on  the  same  date  Last 
year.  The  573  trading  establishments  'furnish- 
ing data  reduced  their  payrolls  from  65,695 
employees  on  January  1  to  61,024  at  the  be- 
ginning of  February.  The  bulk  of  the  shrink- 
age wias  in  retail  establishments.  There  were 
losses  in  ■all!  provinces,  but  Ontario  registered 
the  greatest  curtailment. 

Tables  I,  II  and  III  give  index  numbers  of 
employment  by  economic  areas,  leading  cities 
and  industries,  respectively.  The  columns 
headed  "Relative  Weight"  show  the  propor- 
tion that  the  number  of  employees  reported 
in  the  indicated  area  or  industry  is  of  the 
total  number  of  employees  reported  in  Canada 
by  the  firms  making  returns  on  February  1, 
1927. 


EMPLOYMENT  OFFICE  REPORTS  FOR  JANUARY,  1927 


*F\URINC  the  month  of  January,  1927,  the 
*-^  volume  of  business  as  shown  by  the 
average  daily  placements  effected  by  the  of- 
fices of  the  Employment  Service  of  Canada 
was  10  per  cent  less  than  that  transacted  dur- 
ing the  previous  month,  but  a  gain  of  12  per 
cent  was  shown  when  a  comparison  was  made 
with  the  records  of  January,  1926.  Reduced 
placements  in  construction  and  maintenance, 
transportation  and  farming  were  mainly  re- 
sponsible for  the  declines  from  the  previous 
month.  Slight  contractions  were  also  regis- 
tered in  other  groups,  which  were  partly  off- 
set, however,  by  increased  placements  in 
manufacturing  and  logging.  The  gain  over 
last  year  was  primarily  due  to  increased  place- 
ments in  the  logging  industry,  although  small- 
er gains  were  also  registered  in  manufacturing, 
farming,  mining,  services  and  trade. 

The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1925,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
placements  effected  for  each  100  applications 
for  work  registered  at  the  offices  of  the  ser- 
vice throughout  Canada,  the  computations  be- 
ing made  semi-monthly.  It  will  be  seen  that 
the  curves  of  vacancies  and  placements  in  re- 
lation to  applications  declined  sharply  during 
the  first  half  of  the  month,  but  showed  an 
upward  trend  during  the  latter  half  of  the 
month  under  review.  In  both  instances  the 
ratios  of  vacancies  and  placements  to  appli- 
cations were  considerably  higher  than  those 
shown   during   January   last  year.     The  ratio 


of  vacancies  to  each  100  applications  was  61.3 
and  67.6  during  the  first  and  second  half  of 
January,  1927,  in  contrast  with  the  ratio  of 
55.9   and  59.4  during    the    same    periods  in 

1926.  The  ratio  of  placements  to  each  100 
applications  during  the  period  under  review 
was  56.6  and  63.4  as  compared  with  51.2  and 
54.7  during  the  corresponding  month  a  year 
ago. 

A  summary  of  the  reports  from  the  offices 
shows  that  the  average  number  of  applications 
recorded  during  the  first  half  of  January  was 
1,585  as  compared  with  1,227  during  the  pre- 
ceding period,  and  with  1,619  daily  during  the 
corresponding  period  of  1926.  Applications 
for  work  registered  during  the  latter  half  of 
the  month  registered  1,282  daily,  in  contrast 
with  1,274  daily  during  the  latter  half  of 
January  a  year  ago. 

Employers  notified  the  Service  of  a  daily 
average  of  972  vacancies  during  the  first  half, 
and  867  during  the  latter  half  of  the  month 
under  review,  as  compared  with  a  daily  aver- 
age of  905  and  758  vacancies  during  the 
month  of  January,  1926.  Vacancies  offered  to 
the  Service  during  the  latter  half  of  Decem- 
ber, 1926,  averaged  984  daily. 

The  Service  effected  an  average  of  896 
placements   during   the  first  half   of   January, 

1927,  of  which  594  were  in  regular  employ- 
ment and  302  in  work  of  one  week's  duration 
or  less,  as  compared  with  a  total  average 
placement  during  the  preceding  period  of  874 
daily  and  with  829  daily  during  the  first  half 
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of  January,  1926.  During  the  latter  half  of 
the  month  under  review,  placements  averaged 
813  daily  (561  regular  and  252  casual)  as  com- 
pared with  an  average  of  698  daily  during  the 
corresponding  period  a  year  ago. 

During  the  month  of  January,  1927,  the  of- 
fices of  the  Service  referred  22,664  persons  to 
vacancies  and  effected  a  total  of  21,311  place- 
ments. Of  these  the  placements  in  regular 
employment  numbered  14,424,  of  which  11,379 
were  of  men  and  3,045  of  women,  while  place- 
ments in  casual  work  totalled  6,887.     Oppor- 


Nova  Scotia 

There  was  a  decline  of  over  18  per  cent  in 
the  number  of  positions  offered  through  em- 
ployment offices  in  Nova  Scotia  during  Janu- 
ary when  compared  with  the  preceding  month, 
but  a  gain  of  nearly  two  per  cent  in  compari- 
son with  the  corresponding  month  last  year. 
Placements  were  nearly  19  per  cent  lower 
than  in  December,  but  over  7  per  cent  higher 
than  during  January,  1926.  Increased  place- 
ments of  household  workers  and  building  and 
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tunities  for  employment  numbered  15,507  for 
men  and  7,415  for  women,  a  total  of  22,922. 
The  number  of  applications  for  work  was 
35,675,  of  which  25,561  were  from  men  and 
10,114  from  women. 

The  following  table  gives  the  placements 
effected  to  date  in  the  offices  of  the  Employ- 
ment Service  of  Canada: — 


Year 

Placements 

Regular 

Casual 

Totals 

1919  (10  months) 

268,001 
366,547 
280,518 
297,827 
347,165 
247.425 
306,804 
300,226 
14,424 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109,929 
6,887 

305,905 

1920 

445,812 

1921 

355,756 

1922 

393,522 

1923 

462,552 

1924 

366,132 

1925 

412,825 

1926 

1927  (1  month) 

410,155 
21,311 

construction  workers  were  responsible  for  the 
gains  over  the  corresponding  month  last  year, 
but  were  offset  in  part  by  minor  reductions 
in  all  other  groups  except  farming  where  the 
gain  was  nominal  only.  Industrial  groups  in 
which  most  of  the  placements  were  effected 
during  the  month  were:  manufacturing,  52; 
logging,  63;  construction  and  maintenance, 
92;  and  services,  279,  of  which  204  were  of 
household  workers.  Placements  in  regular 
employment  numbered  176  of  men  and  94  of 
women. 

New  Brunswick 

The  demand  for  workers  as  indicated  by 
orders  listed  at  offices  in  New  Brunswick  dur- 
ing January  was  over  31  per  cent  less  than  in 
the  preceding  month  and  nearly  27  per  cent 
below  the  corresponding  month  last  year. 
Placements  also  were  about  27  per  cent  lower 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  JANUARY,  1927 


Officii 


Vacancies 


Reported 
during 
period 


Unfilled 

at  end  of 

period 


Applicants* 


Regist'd 
during 
period 


Referred 

to 
vacancies 


Placed 


Regular       Casual 


Unplaced 

at  end  of 

period 


Regular 
place- 
ments 
same 
period 
1926 


Nova  Scotia 

Halifax 

New  Glasgow..... 

Sydney 

New  Brunswick... 

Chatham 

Moncton 

St.  John 

Ouebec 

Hull 

Montreal 

Quebec 

Sherbrooke 

Three  Rivers 

Ontario 

Belleville 

Brantford 

Chatham 

Cobalt 

Fort  William 

Guelph 

Hamilton 

Kingston 

Kitchener 

London 

Niagara  Falls 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough 

Port  Arthur 

St.  Catharines 

St.  Thomas 

Sarnia 

S.  S.Marie 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Dauphin 

Winnipeg 

Saskatchewan 

Estevan 

Moose  Jaw 

North  Battleford. 

Prince  Albert 

Regina 

Saskatoon , 

Swift  Current , 

Weyburn 

Yorkton 

Alberta 

Calgary 

Drumheller , 

Edmonton 

Lethbridge 

Medicine  Hat , 

British  Columbia.. 

Cranbrook 

Kamloops , 

Nanaimo 

Nelson 

New  Westminster. 

Penticton , 

Prince  George 

Prince  Rupert 

Revelstoke , 

Vancouver , 

Victoria , 

All  Offices 

Men , 

Women , 


606 

342 
121 
143 
620 
96 
202 
322 

2,028 
620 
668 
405 
196 
1  9 

10,679 
114 
141 
234 
169 
527 
100 
615 
630 
178 
354 
147 
347 
192 
585 
215 
157 

1,439 
239 
135 
165 
127 
167 
383 

2,918 
401 

2,944 
183 
153 

2,608 

1,966 

24 

426 

109 

299 

446 

401 

72 

68 

121 

2,173 
393 
132 

1,252 
260 
136 

1,906 
166 
59 


72 

39 

73 

41 

21 

913 

382 

22,922 

15,507 

7,415 


12 

15 

379 

256 

24 

39 

39 

21 

1,789 

10 

12 

14 

45 

18 

7 

11 

14 

23 

48 

24 

91 

19 

157 

231 

15 

349 

27 

13 

7 

105 

6 

268 

282 

13 

118 

21 

59 

38 

238 

4 

51 

26 

83 

34 

29 

6 

2 

3 

51 

10 

1 

36 

3 

1 

67 

0 

11 

0 

2 

1 

1 


7 

33 

5 

2,722 

1,789 
933 


731 

415 
147 
169 
691 
99 
224 
368 

3,624 
557 

2,117 
499 
229 
222 

16,409 
128 
249 
231 
215 
605 
228 

1,348 
582 
526 
560 
230 
608 
572 
786 
244 
187 
770 
379 
185 
160 
322 
303 
323 

6,147 
521 

4,304 
174 
97 

4,033 

1,981 
47 
501 
53 
159 
489 
522 


75 
3,027 

1,040 
241 

1,324 
281 
141 

4,908 


188 


144 


76 

58 

3,312 

563 

35,675 

25,561 

10,114 


601 

324 
134 
143 
602 
90 
205 
307 
1,873 
410 
684 
402 
176 
201 

10,184 
112 
133 
232 
209 
550 
118 
600 
623 
213 
365 
142 
560 
140 
632 
243 
158 
763 
202 
126 
161 
132 
262 
266 

2,841 
401 

3,399 
129 
68 

3,202 

1,802 

18 

452 

52 

144 

481 

456 

66 

58 

75 

2,167 
439 
108 

1,234 
249 
137 

2,036 
166 
75 
49 
77 
70 
32 
67 
35 
8 

1,057 

400 

22,664 

15,193 

7,471 


270 

132 
87 
51 

180 

39 

67 

74 

1,600 

389 

631 

350 

125 

105 

6,407 

62 

94 

118 

194 

514 

40 

144 

100 

114 

260 

25 

531 

98 

373 

225 

90 

740 

128 

62 

130 

84 

252 

248 

1,536 

245 

1,990 

107 

43 

1,840 

1,301 

16 

304 

42 

117 

349 

363 

35 

29 

46 

1.768 

350 

83 

1,073 

162 

100 

908 

164 

39 

17 

76 

8 

15 

67 

24 

6 

400 

92 

14,424 

11,379 

3,045 


292 

192 

15 

85 

422 

51 

138 

233 

22 

21 

0 

1 

0 

0 

3,177 

50 

39 

114 

11 

36 

64 

455 

523 

50 

66 

115 

29 

42 

121 

18 

35 

23 

74 

64 

31 

29 

10 

17 

1,005 

156 

1,229 

22 

25 

1,182 

474 

2 

121 

10 

27 

132 

93 

31 

29 

29 

366 

89 

25 

128 

87 

37 

905 

2 

4 

32 

0 

62 

13 

0 

11 

2 

508 

271 

6,887 

3,572 

3,315 


657 

354 

203 

100 

339 

8 

33 

298 

1,031 

87 

757 

83 

40 

64 

8,220 

74 

191 

99 

21 

60 

144 

1,265 

149 

301 

466 

255 

41 

271 

710 

0 

122 

7 

470 

171 

123 

111 

8 

56 

2,772 

333 

995 

47 

28 

920 

303 

29 

168 

1 

20 

9 

63 

3 

8 

2 

779 

456 

39 

185 

44 

55 

3,121 

67 

68 

33 

53 

160 

48 

1 


37 

8 

1,747 

449 

839 

203 

15,445 

12,805* 

12,404 

9,987 

3,041 

2,818 

7  placements  effected  by  offices  since  closed. 
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than  in  both  of  these  months.  Farming  was 
the  only  industrial  group  where  placements 
exceeded  January  of  last  year  and  in  this  the 
gain  was  nominal  only.  Logging  placements 
numbered  68  and  services  417,  of  which  259 
were  of  household  workers.  During  the  month 
122  men  and  58  women  were  placed  in  regu- 
lar employment. 

Quebec 

During  January  offices  in  the  province  of 
Quebec  received  orders  for  nearly  38  per 
cent  more  workers  than  in  the  preceding 
month  and  over  45  per  cent  more  than  during 
the  corresponding  month  last  year.  Place- 
ments were  over  17  per  cent  higher  than  in 
December  and  nearly  29  per  cent  in  excess  of 
January,  1926.  All  industrial  groups  except 
services  and  trade  participated  in  the  gains  in 
placements  over  the  corresponding  month 
last  year,  those  in  logging  being  the  most  pro- 
nounced. Placements  by  industries  included: 
manufacturing,  119;  logging,  924;  construc- 
tion and  maintenance.  189;  and  services,  366, 
of  which  304  were  of  household  workers.  Regu- 
lar employment  was  found  for  1,214  men  and 
386  women  during  the  month. 

Ontario 

Orders  listed  at  Ontario  offices  during  Janu- 
anr  called  for  18  per  cent  fewer  workers  than 
in  December,  but  nearly  7  per  cent  more  than 
an  •January  last  year.  Placements  during 
January  were  over  15  per  cent  lower  than  in 
the  preceding  month,  but  more  than  9  per 
cent  higher  than  in  the  corresponding  month 
of  1926.  All  groups  except  farming,  communi- 
cation, transportation,  construction  and  main- 
tenance and  finance  showed  gains  in  place- 
ments over  last  year,  those  in  the  manufac- 
turing industrias  and  logging  being  the  most 
pronounced.  Industrial  groups  in  which  most 
of  the  placements  were  effected  during  the 
month  were:  manufacturing,  1,223;  logging, 
2,614;  farming,  392;  mining,  63;  transporta- 
tion, 172 ;  construction  and  maintenance, 
1,965;  trade,  305;  and  services,  2,785,  of  which 
1,892  were  of  household  workers.  Placements 
in  regular  employment  during  the  month 
numbered  5,256  of  men  and  1,151   of  women. 

Manitoba 

Opportunities  for  employment  as  indicated 
by  orders  listed  at  offices  in  Manitoba  during 
January  were  over  6  per  cent  less  than  in  the 
preceding  month,,  but  41  per  cent  higher  than 
in  the  corresponding  month  last  year.  Place- 
ments declined  over  11  per  cent  from  Decem- 
ber but  were  over  31  per  cent  higher  than  in 
January   last   year.     Placements   were   higher 


than  in  January,  1926,  in  all  industrial  groups, 
the  gains  being  most  marked  in  logging  and 
farming.  Industrial  divisions  in  which  most 
of  the  placements  were  effected  during  the 
month  included:  manufacturing,  96;  logging, 
917;  farming,  448;  trade,  188;  and  services, 
1,469,  of  which  1,139  were  of  household  work- 
ers. During  the  month  1,491  men  and  499 
women  were  placed  in  regular  employment. 

Saskatchewan 

There  was  a  decline  of  nearly  11  per  cent 
in  the  number  of  positions  offered  through 
offices  in  Saskatchewan  during  January  when 
compared  with  the  preceding  month,  but  a 
gain  of  over  3  per  cent  in  comparison  with 
the  corresponding  month  last  year.  Place- 
ments were  nearly  17  per  cent  less  than  in 
December,  but  over  19  per  cent  higher  than 
in  January,  1926.  All  industrial  groups  par- 
ticipated in  the  gains  in  placements  over  Janu- 
ary last  year,  the  most  noteworthy  increases 
being  in  farming  and  construction  and  main- 
tenance. Placements  by  industrial  groups 
included:  logging,  280;  farming,  473;  con- 
struction and  maintenance,  187;  trade,  62; 
and  services,  692,  of  which  464  were  of  house- 
hold workers.  Regular  employment  was  pro- 
cured for  969  men  and  332  women  during  the 
month. 

Alberta 

Employment  opportunities  as  indicated  by 
orders  listed  at  offices  in  Alberta  during  Janu- 
ary were  over  6  per  cent  less  than  in  the  pre- 
ceding month,  but  nearly  18  per  cent  better 
than  during  the  corresponding  month  last 
year.  There  was  a  decline  of  over  6  per  cent 
in  placements  in  comparison  with  December, 
but  a  gain  of  nearly  20  per  cent  when  com- 
pared with  January,  1926.  Farming,  services 
and  trade  were  the  only  groups  in  which  less 
placements  were  made  than  during  January  last 
year.  The  most  noteworthy  gain  was  in  the 
logging  industry.  Industrial  divisions  in  which 
most  of  the  placements  were  effected  during 
the  month  were:  manufacturing,  158;  logging, 
783;  farming.  296;  mining.  72;  construction 
and  maintenance,  192;  and  services,  530,  of 
which  407  were  of  household  workers.  During 
the  month  1,480  men  and  288  women  were 
placed  in  regular  employment. 

British  Columbia 

During  the  month  of  January  positions  of- 
fered through  employment  offices  in  British 
Columbia  were  nearly  24  per  cent  less  than 
in  the  preceding  month  and  over  5  per  cent 
less  than  in  the  corresponding  month  last 
year.     Placements  also   declined   over  25  per 
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cent  from  December,  and  nearly  6  per  cent  in 
comparison  with  January,  1926.  Fewer  place- 
ments than  last  year  were  made  in  all  indus- 
trial groups  except  logging,  farming,  mining 
and  trade  and  in  these  the  gains  were  small. 
Industrial  groups  in  which  most  of  the  place- 
ments were  effected  during  the  month  in- 
cluded: manufacturing,  222;  logging,  368; 
farming,  73;  transportation,  105;  construc- 
tion and  maintenance,  189;  trade,  115;  and 
services,  695,  of  which  416  were  of  household 
workers.  Regular  employment  was  secured 
for  671  men  and  237  women  during  the  month. 

Movement  of  Labour 

During  January,  1927,  the  offices  of  the  Em- 
ployment Service  of  Canada  effected  14,424 
placements  in  regular  employment,  of  which 
8,876  were  persons  for  whom  the  employment 
found  was  outside  the  immediate  locality  of 
the  offices  at  which  they  were  registered.  Of 
the  latter,  2,408  were  granted  the  Employ- 
ment Service  reduced  rate,  1,625  going  to 
points  within  the  same  province  as  the 
despatching  office,  and  783  to  other  provinces. 
The  reduced  transportation  rate,  which  is  2.7 
cents  per  mile,  with  a  minimum  fare  of  $4,  is 
granted  by  the  railway  companies  to  bona 
fide  applicants  at  the  Employment  Service 
who  may  desire  to  travel  to  distant  employ- 
ment, for  which  no  workers  are  available 
locally. 

The  certificates  issued  in  Quebec  numbered 
497,  of  which  431  were  for  provincial  points, 
and  66  for  other  provinces.  Within  the'  pro- 
vince, Montreal  transferred  251  bushmen, 
Quebec  170  bushmen,  and  Sherbrooke  10  bush- 
men,  all  to  logging  districts  in  their  respec- 
tive zones.  The  movement  without  the  pro- 
vince was  all  from  the  Hull  office,  and  in- 
cluded 53  bushmen  travelling  to  camps  near 
North  Bay,  and  13  bushmen  to  Sudbury. 

In  Ontario  798  persona  travelled  at  the  re- 
duced rate,  660  within  the  province  and  138 
to  outside  districts.  Provincially,  597  of  the 
transfers  were  for  bushmen  going  to  camps 
in  Northern  Ontario.  The  Port  Arthur  zone 
received  6  miners  from  Cobalt,  1  machinist 
from  St.  Catharines,  2  powder  men,  1  boiler- 
maker,  1  machinist,  2  blacksmiths,  3  riggers, 
1  timekeeper  and  1  store  checker  from  To- 
ronto, and  10  construction  labourers  trans- 
ferred from  the  Port  Arthur  office.  Sudbury 
sent  1  cook  to  each  of  the  Ottawa  and  Sud- 
bury zones,  Windsor  1  die  sinker  to  St.  Catha- 
rines, and  2  die  makers  to  Oshawa,  Pembroke 
8  teamsters  to  Cobalt  and  1  construction  la- 
bourer to  Timmins,  and  Fort  William  21  con- 
struction labourers  to  points  within  its  own 
zone.     The  interprovincial  movement  was  to 
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the  Hull  zone,  135  bushmen  travelling  from 
North  Bay  and  3  miners  from  Sudbury. 

The  offices  in  Manitoba  granted  certificates 
to  648  persons,  134  of  whom  went  to  points 
vithin  the  province,  and  514  to  other  pro- 
vinces. Of  those  going  outside  the  province, 
494  were  for  Port  Arthur  and  surrounding  dis- 
tricts, and  included  477  bushmen,  8  cooks,  4 
female  hotel  workers,  2  carpenters,  1  black- 
smith, 1  hoisting  engineer  and  1  electrician, 
all  of  whom  were  transported  from  Winnipeg. 
In  addittion  15  farm  hands,  3  farm  domestics, 
and  1  female  hotel  worker  travelled  to  Sas- 
katchewan points,  and  1  tile  setter  to  Calgary, 
also  from  Winnipeg.  Within  the  province 
Winnipeg  transferred  82  farm  hands,  7  farm 
domestics,  5  female  hotel  workers  and  1  hos- 
pital general  to  the  Brandon  zone,  11  bush- 
men, 1  baker,  1  farm  labourer  and  7  hotel 
and  household  workers  to  Dauphin  and  13 
farm  hands,  3  farm  domestics  and  1  bushman 
to  points  in  the  Winnipeg  zone.  The  Dau- 
phin zone  received  2  bushmen,  1  sent  from 
each  of  the  Brandon  and  Dauphin  offices. 

Saskatchewan  offices  issued  237  certificates, 
174  provincial  and  63  interprovincial.  The 
provincial  movement  was  principally  toward 
the  logging  districts  of  the  province,  135  bush- 
men being  transferred,  the  majority  to  points 
around  Prince  Albert.  Of  these  the  Saska- 
toon, Moose  Jaw,  Regina  and  Prince  Albert 
offices  each  effected  a  number  of  the  transfers. 
In  addition  28  farm  hands  were  distributed 
rather  generally  through  various  parts  of  the 
province,  mostly  from  the  Saskatoon  and 
Regina  offices.  The  remainder  included  1  tin- 
smith despatched  from  Moose  Jaw  to  em- 
ployment within  its  own  zone,  and  10  hotel 
and  household  workers  to  various  provincial 
points.  Of  those  going  to  other  provinces, 
Moose  Jaw  transferred  37  bushmen  to  the 
Fort  William  zone  and  2  carpenters  to  Leth- 
bridge;  and  from  Regina  23  bushmen  travel- 
led to  employment  in  the  Dauphin  zone  and 
one  carpenter  to  Calgary. 

In  Alberta  163  persons  benefited  by  the 
reduced  rate,  1  farm  hand  and  1  housekeeper 
going  from  Edmonton  to  Saskatoon,  and  the 
remainder  to  various  points  in  the  province. 
Of  the  latter,  Calgary  issued  certificates  to  5 
bushmen  and  1  housekeeper  going  to  Edmon- 
ton, 3  farm  hands  and  1  housekeeper  to  Drum- 
heller,  2  machinists  to  Lethbridge,  and  17 
bushmen,  2  housekeepers,  4  female  hotel 
workers  and  1  farm  hand  to  points  within  the 
Calgary  zone.  From  Medicine  Hat  1  farm 
domestic  was  sent  to  Calgary,  and  from  Ed- 
monton 7  plasterers,  4  bricklayers  and  2  tile 
setters  w.ere  destined  to  the  Calgary  zone,  1 
labourer  and  1  harnessmaker  to  Drumheller, 
and  43  bush  workers,  11  teamsters,  10  sawyers, 
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12  farm  hands,  8  labourers,  7  mine  workers,  1 
handyman,  1  engineer  and  16  hotel  and  house- 
hold workers  to  employment  within  the  Ed- 
monton zone. 

All  certificates  granted  in  British  Columbia 
were  for  provincial  points,  and  numbered  65. 
Prince  George  transferred  29  bushmen  to 
points  within  its  own  zone  and  2  bushmen  to 
Prince  Rupert,  while  the  Nelson  and  Prince 
Rupert  offices  each  despatched  5  bushmen  to 
points  within  their  respective  zones.  From 
Vancouver  2  bushmen  and  2  miners  were 
transported  to  Kamloops,  5  bushmen  to 
Revelstoke,  1  engineer  to  Prince  George,  1 
planer  man  and  1  carpenter  to  Nelson,  1  engi- 


neer and  1  baker  to  Penticton,  and  4  mine 
workers,  2  bushmen,  1  blacksmith,  1  cook  and 
1  orderly  within  the  Vancouver  zone.  In  ad- 
dition 1  farm  hand  travelled  from  Penticton 
to  employment  within  its  own  zone. 

Of  the  2,408  workers  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate,  1,736  were  carried  by  the  Canadian  Na- 
tional railway,  467  by  the  Canadian  Pacific 
railway^  194  by  the  Temiskaming  and  North- 
ern Ontario  railway,  6  by  the  Pacific  Great 
Eastern  railway,  4  by  the  Edmonton,  Dunve- 
gan  and  British  Columbia  railway,  and  1  by 
the  Kettle  Valley  railway. 


BUILDING  PERMITS  ISSUED  IN  CANADA  IN  JANUARY,  1927 


THERE  was  a  seasonal  decline  in  the  value 
of  the  building  permits  issued  by  63 
cities  during  January  as  compared  with  the 
preceding  month,  but  the  aggregate  was  higher 
than  in  January,  1926.  The  co-operating  mu- 
nicipalities reported  permits  for  building  esti- 
mated to  cost  $5,429,299,  as  compared  with 
$11,508,818  in  December,  1926,  and  $4,719,534 
in  the  corresponding  month  last  year.  There 
was,  therefore,  a  reduction  of  52.8  per  cent 
in  the  former,  and  an  increase  of  15.0  per 
cent  in  the  latter,  more  significant,  comparison. 

Some  50  cities  furnished  detailed  state- 
ments showing  that  they  had  granted  almost 
500  permits  for  dwellings  valued  at  $1,980,000, 
and  nearly  950  permits  for  other  buildings 
estimated  to  cost  approximately  $3,150,000. 
In  December,  authority  was  granted  for  the 
erection  of  some  500  dwellings  and  900  other 
buildings  estimated  at  approximately  $3,300,- 
000  and  $7,000,000  respectively. 

Manitoba,  Saskatchewan,  Alberta  and  Brit- 
ish Columbia  reported  increases  in  the  value 
of  the  building  authorized  as  compared  with 
December;  British  Columbia,  with  an  ad- 
vance of  $850,354,  or  85.7  per  cent,  showed 
the  greatest  absolute  increase,  but  this  was 
exceeded  by  the  proportionate  gain  of  $22,705, 
or  218.3  per  cent,  in  Saskatchewan.  Of  the 
declines  recorded  in  the  remaining  provinces, 
that  of  $6,144,2152,  or  87.0  per  cent,  in  Quebec 
was  most  pronounced,  representing  reaction 
from  the  exceptionally  high  December  total. 

As  compared  with  January,  1926,  there  were 
increases  in  all  provinces  except  Nova  Scotia, 
New  Brunswick  and  Manitoba.  The  most 
marked  advance  was  in  Ontario — $403,977,  or 
20  per  cent.  Alberta,  however,  registered  a 
larger  proportional  gain,  of  89.8  per  cent.  The 


greatest  loss  was  in  New  Brunswick,  of  $101,- 
500,  or  95.0  per  cent. 

In  Toronto  and  Vancouver  there  were  in- 
creases in  the  value  of  the  building  permits 
granted  as  compared  with  both  the  preceding 
month  and  the  corresponding  month  last 
year.  Montreal  showed  a  decrease  in  the 
former  and  an  increase  in  the  latter  compari- 
son, while  in  Winnipeg  the  January  total  ex- 
ceeded that  for  December,  but  was  less  than 
in  January,  1926.  The  following  cities  reported 
increases  in  both  comparisons — Sherbrooke, 
Gait,  Guelph,  Kingston,  Port  Arthur,  St. 
Catharines,  Welland,  Riverside,  Walkerville, 
Woodstock,  Moose  Jaw,  Regina,  Calgary, 
Lethbridge,  Nanaimo,  New  Westminster  and 
North  Vancouver. 

The  value  of  the  permits  issued  by  63  cities 
in  January  in  the  years  1920-27  is  shown  be- 
low:— 


Year.  Value. 

1927 $5,429,299 

1926 4,719,534 

1925 5,447,270 

1924 4,460,579 

1923 4,139,498 

1922 3,326,537 

1921 2,595,564 

1920 4,017,024 


The  1927  figure  for  January  is  thus  shown 
to  have  been  exceeded  only  once  in  the  eight 
years'  record,  the  total  for  January,  1925,  be- 
ing higher,  but  only  by  $17,971  or  0.3  per  cent. 

The  accompanying  table  gives  the  value  of 
the  building  permits  issued  by  63  cities  in 
January,  1927,  and  December  and  January, 
1926.  The  35  cities  for  which  statistics  are 
available  since  1910  are  indicated  by  asterisks. 
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ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY  BUILDING  PERMITS 
ISSUED  BY  63  CITIES 


Cities 

Jan.,  1927 

Dee.,  1926 

Jan.,  1926 

Cities 

Jan.,  1927 

Dec,  1926 

Jan.,  1926 

P.E.I.-  Charlottetown 

$ 

Nil 
6,989 
4,350 

Nil 
2,639 
5,360 

Nil 

Nil 
5,360 
920,830 

839,305 

39,350 

1,075 

17,700 

8,400 

15,000 

2,419,134 

3,700 

3,150 

22,175 

4,000 

5,365 

26,975 

139,000 

5,325 

7,986 

31,650 

63,915 

12,665 

59,300 

Nil 

16,835 

101,708 

450 

29,925 

340 

11,530 

s 

Nil 

18,917 

8,365 

500 

10,052 

10,800 

Nil 
3,800 
7,000 
7-065,082 

6-890,170 

47,522 

1,300 

2,350 

82,765 

40,975 

3,291,282 

4,700 

11,700 

34,450 

26,205 

565 

2.260 

186,100 

810 

60,263 

114,415 

21.608 

29,179 

604,080 

5,200 

18,315 

1,740 

765 

21,970 

2,220 

17,825 

$ 

Nil 

14,230 

10,130 

1,000 

3,100 

106,860 

Nil 

1,100 

105,760 

912.266 

548,510 

15,976 

7,600 

5,600 

27,880 

306,700 

2,015,157 

1,350 

940 

10,000 

10,100 

3,800 

400 

91,600 

360 

33,035 

33,640 

76,575 

16,800 

24,800 

Nil 

12,500 

2,920 

355 

6,760 

5,150 

28,927 

Ontario— Con. 

SaultSte.  Marie 

•Toronto 

% 

Nil 

1,437,480 

146,215 

6,750 

116,440 

34,500 

37,800 

47,500 

40,000 

6,455 

55,965 

Nil 

4,315 

51,650 

33,105 

3,250 

23,155 

6,700 

145,225 

101,421 

35,950 

7,854 

Nil 

.    1,842,691 

3,000 

141,600 

52,375 

5,850 

1,258,545 

264,540 

19,995 

82,700 

14,086 

$ 

1,435 

1,240,785 

143,225 

1,365 
611,255 
59,000 
27,400 
26,700 
15,000 
746 
32,150 

8,425 

6,175 

17,550 

10,400 

600 

2,800 

7,000 
87,850 
39,900 
38,950 
Nil 

9,000 
992,337 
42,594 

2,960 
38,425 
22,340 
408,175 
371,700 
16,001 
70,320 
19,822 

$ 

6,845 
1,115,630 

•Halifax 

York    and     East 

York  Townships 

Welland 

195,950 

New  Glasgow 

880 

New  Brunswick 

•Windsor 

233,950 

Ford 

19,435 

Riverside 

2,000 

•St  John 

Sandwich 

53,750 

Quebec 

Walkerville 

25,000 

1,705 

Manitoba 

115,550 

•Brandon 

800 

Shawinigan  Falls. . . . 

St.  Boniface 

37,500 

77,250 

•Three  Rivers 

Saskatchewan 

•Moose  Jaw 

21,410 
950 

•Regina 

9,200 

Belleville... 

•Saskatoon 

11,260 

Alberta 

76,500 

•Calgary 

55,050 

•Fort  William  .. 

18,150 

Gait 

Lethbridge 

3,165 

•Guelph 

Medicine  Hat 

British  Columbia.... 

Kamloops 

Nanaimo 

•New  Westminster... 
Prince  Rupert 

135 

1,457,561 

1,950 

5,000 

42,050 

Niagara  Falls 

15,805 
981,545 

Point  Grey 

North  Vancouver. . 

South  Vancouver... 

•Victoria 

270,800 

Owen  Sound 

•Peterborough 

•Port  Arthur 

17,380 
86,850 
36,181 

Total— 63  Cities 

•Total— 35  Cities 

•St.  Catharines 

•St.  Thomas 

5,429,299 
4,459,800 

11,508,818 
10,577,529 

4,719,534 

3,829,332 

*  The  35  cities  for   ^hich  records  are  available  since  1900  are   marked  with  asterisks. 


FAIR  WAGE  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


/T*HE  Department  has  recently  received  in- 
-*•  formation  regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair  wages 
conditions  sanctioned  by  Order  in  Council  for 
the  protection  of  the  labour  to  be  employed. 
The  contracts  (Group  "A")  awarded  in  con- 
nection with  the  works  of  construction  con- 
tain the  general  fair  wages  clause,  which  is  as 
follows : — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perforin  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the 
contract  for  competent  workmen  in  the  district 
in  which  the  work  is  being  performed  for  the 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours  as  are  custom- 
ary in  the  trade,  in  the  district  where  the  work 
is  carried  on,  or  if  there  be  no  custom  of  the 
trade  as  respects  hours  in  the  district,  then  fair 
and  reasonable  hours,  unless  for  the  protection 
of  life  and  property,  or  for  other  cause  shown 
to  the  satisfaction  of   the  Minister  of  Labour, 
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longer  hours  of  service  are  required.  The  Min- 
ister of  Labour  may  at  any  time  and  from  time 
to  time  determine  for  the  purposes  of  this  con- 
tract, what  are  the  current  or  fair  and  reason- 
able rates  of  wages  and  the  current  or  fair  and 
reasonable  hours,  and  may  from  time  to  time 
rescind,  revoke,  amend  or  vary  any  such  decision, 
provided  that  his  determination  and  any  amend- 
ment or  variation  shall  not  be  operative  prior 
to  the  period  of  three  months  immediately  pre- 
ceding the  date  thereof. 

The  contract  for  interior  fittings  (Group 
"B")  awarded  by  the  Department  of  Public 
Works,  contain  the  general  fair  wages  clause 
and  other  conditions  for  the  protection  of  the 
labour  employed  in  their  execution,  as  sanc- 
tioned by  the  Fair  Wages  Order  in  Council 
as  follows: — ■ 

All  workmen,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of 
the  work  hereby  contracted  for,  shall  be  paid 
such  wages  as  are  generally  accepted  as  current 
from  time  to  time  during  the  continuance  of 
the  contract  for  competent  workmen  in  the 
district-  in  which  the  work  is  being  performed, 
and  if  there  be  no  current  rate  in  such  district, 
then  a  fair  and  reasonable  rate,  and  shall  work 
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such  hours  as  those  fixed  by  the  custom  of  the 
trade  as  respects  hours  in  the  district  where  the 
work  is  carried  on,  or  if  there  be  no  custom  of 
the  trade  as  respects  hours  in  the  district  then 
fair  and  reasonable  hours,  except  for  the  pro- 
tection of  life  and  property,  or  on  due  cause 
shown  to  the  satisfaction  of  the  Minister  of 
Labour.  In  the  event  of  a  dispute  arising  as  to 
what  is  the  current  or  a  fair  and  reasonable 
rate  of  wages  or  what  are  the  current  hours 
fixed  by  the  custom  of  the  trade  or  fair  and 
reasonable  hours  it  shall  be  determined  by  the 
Minister  of  Labour,  whose  decision  shall  be 
final;  payment  may  also  be  withheld  of  any 
moneys  which  would  otherwise  be  payable  to 
the  contractor  until  the  Minister  of  Labour's 
decision  has  been  complied  with. 

By  the  term  "current  wages"  and  the  term 
"hours  of  labour  fixed  by  the  custom  of  the 
trade"  in  the  foregoing  are  meant  respectively 
the  standard  rates  of  wages  and  hours  of  labour 
either  recognized  by  signed  agreements  between 
employers  and  workmen  in  the  district  from 
which  the  labour  required  is  necessarily  drawn 
or  actually  prevailing,  although  not  necessarily 
recognized  by  signed  agreements. 

A  statement  was  also  received  as  to  sup- 
plies ordered  by  the  Post  Office  Department 
subject  to  the  regulations  for  the  suppression 
of  the  sweating  system  and  the  securing  of 
fair  wages,  etc. 

The  general  labour  conditions  sanctioned 
by  the  Fair  Wages  Order  in  Council  are  as 
follows: — 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour  make 
it  expedient  that  he  should  do  so,  he  may,  in  the 
manner  and  subject  to  the  provisions  herein- 
above set  forth,  decide  what  are  the  current  or 
fair  and  reasonable  rates  of  wages  for  overtime, 
and  what  is  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  Immedi- 
ately upon  receipt  of  notice  of  any  decision  of 
the  Minister  of  Labour  hereunder  the  Contractor 
shall  adjust  the  wages  and  hours  and  classifica- 
tion of  work  so  as  to  give  effect  to  such  decision. 
In  case  the  Contractor  shall  fail  so  to  do,  or  to 
pay  to  any  employee  or  employees  for  any  ser- 
vices performed  or  for  any  hours  of  labour, 
wages  according  to  the  rates  fixed  therefor  by 
the  Minister  of  Labour,  the  Minister  of  Labour 
may  authorize  and  direct  the  Minister  to  pay 
any  such  wages  at  the  rates  so  fixed  and  to 
deduct  the  amount  thereof  from  any  moneys 
owing  by  the  Government  to  the  Contractor  and 
any  such  payment  shall  for  all  purposes  as  be- 
tween the  Contractor  and  the  Government  be 
deemed  and  taken  to  be  payment  to  the  Con- 
tractor, and  the  Contractor  shall  be  bound  in 
every  particular  by  any  such  authority,  direction 
and  payment  as  aforesaid.  The  powers  of  the 
Minister  of  Labour  hereunder  shall  not  be  exer- 
cised as  to  any  employee  or  employees  where 
it  is  established  to  his  satisfaction  that  an  agree- 
ment in  writing  exists  and  is  in  effect  between 
the  Contractor  and  the  class  of  employees  to 
which  such  employee  or  employees  belong  or 
the  authorized  representatives  of  such  class  of 
employees  fixing  rates  of  wages,  overtime  condi- 
tions and  hours  of  labour. 


2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where  the 
contract  is  being  executed,  occupied  or  fre- 
quented by  the  workmen,  the  Fair  Wages  Clause 
or  Schedule  inserted  in  his  contract  for  the  pro- 
tection of  the  workmen  employed,  also  any  de- 
cision of  the  Minister  of  Labour  under  the  pre- 
ceding paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and  ad- 
dresses of  all  workmen  in  his  employ  and  the 
wages  paid  to  and  time  worked  by  such  work- 
men, and  the  books  or  documents  containing 
such  record  shall  be  open  for  inspection  by  the 
Fair  Wage  Officers  of  the  Government  at  any 
time  it  may  be  expedient  to  the  Minister  of 
Labour   to   have  the  same  inspected. 

4.  The  Contractor  shall  not  be  entitled  to  pay- 
ment of  any  money  which  would  otherwise  be 
payable  under  the  terms  of  the  contract  in 
respect  of  work  and  labour  performed  in  the 
execution  of  the  contract  unless  and  until  he 
shall  have  filed  with  the  Minister  in  support  of 
his  claim  for  payment  a  statement  attested  by 
statutory  declaration,  showing  (1)  the  rates  of 
wages  and  hours  of  labour  of  the  various  classes 
of  workmen  employed  in  the  execution  of  the 
contract;  (2)  whether  any  wages  in  respect  of 
the  said  work  and  labour  remain  in  arrears; 
(3)  that  all  the  labour  conditions  of  the  con- 
tract have  been  duly  complied  with;  nor,  in  the 
event  of  notice  from  the  Minister  of  Labour  of 
claims  for  wages,  until  the  same  are  adjusted. 
The  Contractor  shall  also  from  time  to  time 
furnish  the  Minister  such  further  detailed  in- 
formation and  evidence  as  the  Minister  may 
deem  necessary  in  order  to  satisfy  him  that 
the  conditions  herein  contained  to  secure  the 
payment  of  fair  wages  have  been  complied  with, 
and  that  the  workmen  so  employed  as  aforesaid 
upon  the  portioun  of  the  work  in  respect  of 
which  payment  is  demanded  have  been  paid  in 
full. 

5.  In  the  event  of  default  being  made  in  pay- 
ment of  any  money  owing  in  respect  of  wages 
of  any  workmen  employed  on  the  said  work  and 
if  a  claim  therefor  is  filed  in  the  office  of  the 
Minister  and  proof  thereof  satisfactory  to  the 
Minister  is  furnished,  the  said  Minister  may 
pay  such  claim  out  of  the  moneys  at  any  time 
payable  by  His  Majesty  under  said  contract  and 
the  amounts  so  paid  shall  be  deemed  payments 
to  the  Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses  or 
teams,  and  the  persons  entitled  to  payments  for 
the  use  or  hire  of  horses  or  teams  shall  have  the 
like  rights  in  respect  of  moneys  so  owing  them 
as  if  such  moneys  were  payable  to  them  in  re- 
spect of  wages. 

7.  With  a  view  to  the  avoidance  of  any  abuses 
which  might  arise  from  the  sub-letting  of  con- 
tracts it  shall  be  understood  that  sub-letting, 
other  than  such  as  may  be  customary  in  the 
trades  concerned,  is  prohibited,  unless  the  ap- 
proval of  the  Minister  is  obtained;  sub-con- 
tractors shall  be  bound  in  all  cases  to  conform 
to  the  conditions  of  the  main  contract,  and  the 
main  contractor  shall  be  held  responsible  for 
strict  adherence  to  all  contract  conditions  on  the 
part  of  sub-contractor;  the  contract  shall  not, 
nor  shall  any  portion  thereof  be  transferred 
without  the  written  permission  of  the  Minister; 
no  portion  of  the  work  to  be  performed  shall 
be  done  at  the  homes  of  the  workmen. 
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8.  All  workmen  employed  upon  the  work  com- 
prehended in  and  to  be  executed  pursuant  to 
the  said  contract  shall  be  residents  of  Canada, 
unless  the  Minister  is  of  opinion  that  Canadian 
Labour  is  not  available  or  that  other  special 
circumstances  exist  which  render  it  contrary  to 
the  public  interest  to  enforce  this  provision. 

Department  of  Public  Works 
Contracts  in  Group  "A"  (Construction)— 

Construction  of  a  public  building  at  Limoi- 
lou,  P.Q.  Name  of  contractor,  Abel  Ratte, 
Quebec,  P.Q.  Date  of  contract,  January  28, 
1927.  Amount  of  contract,  $36,960.  The  fol- 
lowing prices  to  apply  for  any  deduction  or 
addition  which  may  be  made  for  excavation 
or  concrete  work:  Price  for  excavation.  $1.75 
per  cubic  yard.  Price  for  concrete,  including 
form  $12  per  cubic  yard. 

Repairs  to  tug  Peel.  Name  of  contractors, 
The  Collingwood  Ship  Building  Company, 
Limited,  of  Collingwood,  Ont.  Date  of  con- 
tract, February  4,  1927.  Amount  of  contract, 
$20,329, 

Construction  of  a  grain  inspection  office 
building,  Winnipeg,  Man.  Names  of  con- 
tractors, Arthur  Macaw  and  Robert  J.  Mae- 
donald,  firm  "  Macaw  and  Macdonald,"  Win- 
nipeg, Man.  Date  of  contract,  February  9, 
1927.  Amount  of  contract,  $17,160.  The  fol- 
lowing prices  to  apply  for  any  change  which 
may  be  made:  Price  per  cubic  yard  for  exca- 
vation, $2.  Price  per  cubic  yard  for  concrete, 
including  forms,  $20. 

Docking,  repairing,  etc.,  of  the  steel  hopper 
scow  Cadeco  No.  3.  Name  of  contractors,  The 
Sydney  Foundry  and  Machinery  Works,  Lim- 
ited, Sydney,  N.S.  Date  of  contract,  Febru- 
ary 9,  1927.     Amount  of  contract,  $4,480. 

Construction  of  a  cottage  and  three  leper 
huts  at  Bentinck  Island,  B.C.  (Lazaretto). 
Name  of  contractor,  Geo.  Calder,  Victoria, 
B.C.  Date  of  contract,  February  12,  1927. 
Amount  of  contract,  $10,132. 

Repairs  to  dredge  No.  110.  Name  of  con- 
tractors, Davie  Shipbuilding  and  Repairing 
Company,  Limited,  Lauzon,  Levis,  P.Q.  Date 
of  contract,  February  14,  1927.  Amount  of 
contract,  $5,700. 

Reconstruction  of  the  outer  block  of  West 
Point  wharf,  P.E.I.  Name  of  contractors, 
Andrew  Martin  and  Alfred  Peters,  Dloomfield, 
P.E.I.  Date  of  contract,  February  24,  1927 
Amount  of  contract,  approximate  expenditure, 
$6,699,  at  the  following  prices:  Creosoted  piling 
at  95  cents  per  lineal  foot.  Creosoted  timber, 
12  by  12  inches,  at  $125  per  M.F3.M.  Native 
timber  12  by  12  inches,  at  $85  per  M.F.B.M. 
Native  timber,  6  by  12  inches,  at  $65  per 
M.F.B.M..     Plank,  4-inch,  $80  per  M.F.B.M. 


Guard  timber  8  by  8  inches,  at  $80  per 
M.F.B.M.  Close  piling,  30  cents  per  lineal 
foot.  Drift  and  screw  bolts,  washers  and 
spikes,  10  cents  per  pound.  Mooring  posts 
at  $15  each. 

Contracts  in  Group  "  B  "  (Interior  Fittings) — 

Supply  and  installation  of  electric  wiring 
and  fittings  in  the  public  buildings  at  Rim- 
ouski,  P.Q.  Name  of  contractor,  S.  Don. 
Carlos,  Rimouski,  P.Q.  Date  of  contract, 
January  19,  1927.     Amount  of  contract,  $768. 

Alterations  and  additions  to  the  heating 
system,  Fort  Osborne  Barracks,  Winnipeg, 
Man.  Name  of  contractors,  W.  G.  Edge, 
Limited,  Ottawa,  Ont.  Date  of  contract,  Feb- 
ruary 3,  1927.    Amount  of  contract,  $29,500. 

Supply  and  installation  of  customs  fittings 
in  the  Winch  building  at  Vancouver,  B.C. 
Name  of  contractors,  Interior  Hardwood  Com- 
pany, Limited,  Kitchener,  Ont.  Date  of  con- 
tract, February  5,  1927.  Amount  of  contract, 
$8,153. 

Supply  and  installation  (in  oak)  of  interior 
post  office  and  customs  fittings  in  the  public 
building  at  Huntsville,  Ont.  Name  of  con- 
tractors, The  Canadian  Office  and  School  Fur- 
niture Company,  Limited,  Preston,  Ont.  Date 
of  contract,  February  28,  1927.  Amount  of 
contract,  $1,530. 

Supply  and  installation  of  interior  fittings 
in  the  post  office  at  Napanee,  Ont.  Name  of 
contractors,  The  Canadian  Office  and  School 
Furniture  Company,  Limited,  Preston,  Ont. 
Date  of  contract,  February  28,  1927.  Amount 
of  contract,  $1,160. 

Department  of  Railways  and  Canals 
Contract  in  Group  "  A  "  (Construction) — 

Transferring  the  225.3  feet  highway  swing 
span,  at  present  crossing  the  Welland  canal 
at  Main  street,  Welland,  Ontario,  to  a  new 
site  about  330  feet  upstream  and  placing  it 
upon  the  new  substructure  prepared  for  it  by 
the  Department  of  Railways  and  Canals,  and 
of  putting  the  swing  span  at  its  new  site  in 
proper  operating  condition  under  electric 
power  for  the  accommodation  of  navigation 
and  of  highway  traffic.  Name  of  contractors. 
Canadian  Dredging  Company,  Limited,  Wel- 
land, Ont,  Date  of  contract,  February  14, 
1927.     Amount  of  contract,  $8,000. 


Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  February,  1927,  for  supplies  ordered 
by   the   Post   Office   Department,   under   con- 
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tracts  which   are  subject  to  the   Fair  Wages 
policy : — 


Nature  of  Orders 

Amount 
of  Orders 

Making  metal  dating  stamps  and  type,  also  other 
hand  stamps  and  brass  crown  seals 

$      842  61 

Making  and  repairing  rubber  stamps,  daters,  etc 
Making  up  and  supplying  letter  carriers'  uniforms, 
etc 

205  24 

34,376  14 
58  97 

Stamping  pads,  ink,  etc 

Bag  fittings 

1,565  00 

Cotton  duck  for  mail  bags 

5,443  72 
630  90 

Scales 

Letter  carriers'  satchels 

2,037  57 

Fair  Wage  Clause  in  Pulp  and  Paper 
Contracts 

An  Order  in  Council,  extending  the  areas 
in  Northern  Manitoba  within  which  the  Mani- 
toba Paper  Company  may  cut  pulpwood  for 
use  in  its  pulp  and  paper  mills  at  Pine  Falls, 
contains  a  provision  of  exceptional  interest 
for  the  protection  of  the  labour  which  will 
be    employed   in    this   work.     This   provision, 


which  was  introduced  at  the  instance  of  the 
Honourable  Peter  Heenan,  Minister  of 
Labour,  is  as  follows: — ■ 

That  the  company  shall  pay  to  those  employed 
in  the  industry  wages  rates  not  less  than  those 
which  are  generally  accepted  as  current  in  each 
trade  or  occupation  in  similar  industries,  and 
shall  maintain  conditions  of  labour  not  less 
favourable  than  those  prevailing  in  similar  in- 
dustries in  the  district. 

The  Dominion  Government  has  observed 
during  the  past  27  years  a  policy  known  as 
"  the  Fair  Wages  Policy,"  under  which  con- 
tractors engaged  in  the  execution  of  public 
contracts  have  been  required  to  observe  the 
wages  rates  and  hours  of  labour  which  are 
current  in  the  district  for  the  various  classes 
of  labour  employed.  In  the  present  instance, 
the  Government  has,  however,  extended  its 
fair  wages  policy  to  apply  to  the  cutting  of 
pulpwood  by  a  private  company  on  the  forest 
reserves  of  Northern  Manitoba,  and  to  its 
manufacture  into  pulp  and  paper. 

This  is  the  first  time  that  this  labour  policy 
has  been  applied  in  the  administration  of  the 
Crown   lands  of  Canada. 


PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  FEBRUARY,  1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


HPHE  movement  in  prices  during  the  month 
-*■  was  slight.  Both  the  weekly  family 
budget  in  terms  of  retail  prices  and  the  Do- 
minion Bureau  of  Statistics  index  number  of 
wholesale  prices  were,  however,  somewhat 
lower. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods,  for  an  average 
family  of  five,  in  terms  of  the  average  retail 
prices  in  some  sixty  cities,  was  $11.23  at  the 
{beginning  of  February,  as  compared  with 
$11.37  for  January;  $11.50  for  February  1926; 
$10.93  for  February,  1925;  $10.75  for  February, 
1924;  $10.53  for  February,  1923;  $10.61  for 
February,  1922;  $14.08  for  February,  1921; 
$15.77  for  February,  1920;  $16.92  for  June, 
1920  (the  peak);  $12.54  for  February,  1918; 
and  $7.75  for  February,  1914.  The  price  of 
eggs  showed  a  substantial  seasonal  decline, 
while  Hess  important  declines  occurred  in  the 
prices  of  salt  pork,  bacon,  lard,  evaporated 
apples,  potatoes  and  prunes.  Slight  increases 
occurred  in  the  prices  of  butter,  sirloin  steak, 
cheese  and  flour.  Including  the  cost  of  fuel 
and  rent  with  ithat  of  foods  the  total  budget 
averaged  $21.46  at  the  beginning  of  February, 
as  compared  with  $21.59  for  January;  $21.87 
for  February,  1926;  $21.19  for  February,  1925; 
$21.18  for  February,  1924;  $21.17  for  Feb- 
ruary, 1923;  $21.07  for  February,  1922;   $24.85 


for  February,  1921 ;  $26.92  for  June,  1920  (the 
peak);  $24.71  for  February,  1920;  $19.80  for 
February,  1918;  and  $14.54  for  February,  1914. 
Fuel  was  practically  unchanged.  No  changes 
were  reported  in  rent. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics, 
based  upon  the  average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  accord- 
ing to  the  commercial  importance  of  the  com- 
modities, was  slightly  lower  at  150.1  for  Feb- 
ruary, as  compared  with  150.6  for  January; 
162.2  for  February,  1926;  164.7  for  February, 
1925;  156.8  for  February,  1924;  153.6  for  Feb- 
ruary, 1923;  153.5  for  February,  1922;  191.1 
for  February.  1921;  256.7  for  May  1920  (<the 
peak);  238. 8  for  February,  1920;  200.5  for 
February,  1919;  and  192.0  for  February,  1918. 
Fifty-eight  prices  quotations  were  lower,  thirty- 
five  were  higher  and  one  hundred  and  forty- 
three  were  unchanged. 

In  the  grouping  according  to  chief  compon- 
ent materials  six  of  the  eight  main  groups  de- 
clined and  two  advanced.  The  higher  levels 
for  grains,  flour,  tea  and  fruit6  more  than  off- 
set lower  prices  for  potatoes,  raw  sugar,  rubber, 
hay  and  straw,  and  caused  an  advance  in  the 
Vegetables  and  their  Products  group.  The 
N  on-Ferrous  Metals  group  was  also  slightly 
higher.    The  groups  which  declined  wore:  The 
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Animals  and  their  Products  group,  due  to 
lower  prices  of  cattle,  sheep,  butter,  lard  and 
eggs,  which  more  than  offset  the  advances  in 
the    prices    of    hogs,    ham    and   poultry;    the 


Fibres,  Textides   and  Textile  Products  group, 

due  to  declines  in  the  prices  of  cotton  yarn, 

wool,  sash  cord,  jute,  hessian  and  binder  twine, 

Continued  on  page  S20 


COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1911 

Feb. 
1914 

Feb. 
1916 

Feb. 
1917 

Feb. 
1918 

Feb. 
1919 

Feb. 
1920 

Feb. 

1921 

Feb. 
1922 

Feb. 
1923 

Feb. 
1924 

Feb. 
1925 

Feb. 
1926 

Jan. 
1927 

Feb. 

1927 

Beef,  sirloin. 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  leg.. . 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast  

2  lbs. 
2  " 
1   " 
1   " 

1  " 

2  " 

2   " 

1  doz 

6qts. 

2  lbs. 

1    « 
1    " 

1  " 
15  " 
10  " 

5  " 

2  " 

2   " 
1   " 

1  " 

4   " 

2  " 

i  " 
i  " 
i  " 

2pks. 
lpt. 

c. 

27-2 
19-6 
100 
11-8 
12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 

8-6 

9-9 

11-5 

21-6 

100 

8-2 

8-7 

8-6 

24-1 

•7 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 

9-4 

7-7 
9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 

10-8 

11-5 

9-9 

24-0 

10-8 

8-7 

9-1 

8-9 

30-3 

•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 

12-4 

12-0 

11-9 

23-6 

11-0 

8-9 

9-3 

9-4 

36-0 

•8 

c. 

48-0 
32-6 
17-0 
20-8 
21-9 
34-6 

26-0 
37-4 
42-6 
35-4 
55-2 
61-4 

35-3 
21-8 
19-6 
63-0 
32-0 
21-0 
11-6 

11-8 

12-6 

12-0 

22-4 
10-6 
9-0 
9-1 
9-4 
40-0 
•7 

c. 

47-6 
33-0 
18-2 
21-7 
20-4 
36-6 

26-8 
37-0 
42-2 
34-7 
52-2 
65-8 

38-5 
24-4 
22-6 
67-5 
38-0 
24-0 
12-4 

17-6 

12-9 

12-9 

31-6 
14-6 

9-8 
10-2 

9-9 

56-5 

•8 

*c. 

54-0 
35-8 
20-9 
25-9 
26-1 
45-2 

32-6 
50-2 
54-9 
44-5 
60-6 
86-4 

48-0 
31-2 
29-5 
91-5 
52-0 
26-5 
13-6 

25-2 

14-0 

13-8 

36-4 
17-0 
10-4 
10-5 

10-5 

78-3 

•8 

c. 

65-2 
46-4 
25-7 
31-9 
34-1 
63-2 

45-6 
67-4 
63-8 
49-0 
71-4 
95-4 

52-8 
33-2 
30-4 
112-5 
65-0 
37-5 
20-2 

33-8 

20-5 

17-2 

42-0 
19-8 
12-7 
12-2 
10-2 
73-7 
•8 

c. 

72-4 
50-8 

27-2 
34-5 
35-7 
69-4 

51-6 
71-4 
64-7 
56-6 
82-2 
104-2 

58-6 
35-7 
33-8 
118-5 
68-0 
38-5 
240 

27-8 

22-2 

19-6 

48-0 
22-2 
15-7 
15-4 
12-0 
59-3 
•9 

c. 

73-2 
47-6 
25-9 
33-1 
37-0 
70-6 

52-2 
78-4 
83-9 
63-5 
91-2 
131-8 

73-9 
40-7 
38-0 
136-5 
76-0 
40-5 
31-6 

23-2 

27-9 

26-0 

64-4 
30-4 
16-3 
16-9 
15-0 
130-3 
•9 

c. 

71-4 
45-6 
26-4 
32-2 
36-1 
70-4 

56-1 

63-8 
79-4 
72-6 
92-4 
108-8 

63-5 
38-9 
36-9 
127-5 
67-0 
35-5 
25-4 

20-2 

24-0 

23-5 

50-4 
24-0 
14-5 
15-8 
14-7 
69-5 
1-0 

c. 

55-4 
31-4 

18-8 
26-2 
27-5 
51-6 

39-3 
41-6 
56-2 
47-7 
78-8 
77-0 

44-7 
31-9 
28-7 
105-0 
47-0 
27-5 
19-2 

17-0 

21-7 

18-5 

35-2 
16-6 
13-6 
15-0 
13-5 
53-3 
1-0 

c. 

54-6 
29-8 
18-3 
27-4 
26-6 
50-6 

40-6 
45-4 
55-3 
43-2 
72-0 
82-4 

47-2 
§32-8 
§32-8 
100-5 
§45-0 

27-5 
§20-8 

17-0 

21-7 

19-0 

39-2 
18-6 
§15-3 
§15-3 
13-4 
39-9 
•9 

c. 

54-2 

29-4 
18-6 
27-0 
23-7 
48-0 

36-1 
45-0 
56-7 
45-2 
75-0 
87-0 

49-1 
§33-0 
§33-0 
100-5 
§42-0 

27-5 
§21-0 

17-4 

18-9 

16-7 

47-6 
22-8 
§17-4 
§17-4 
13-6 
50-3 
1-0 

c. 

55-2 
29-2 
18-2 
28-5 
24-6 
47-0 

34-1 
46-6 
65-7 
54-2 
73-2 
75-2 

430 

§29-5 
§29-5 
118-5 
§61-0 
31-5 
§21-4 

16-6 

20-1 

15-5 

36-4 
17-2 

§17-8 
§17-8 
14-8 
49-7 
1-0 

c. 

57-2 
31-2 
19-2 
29-5 
29-1 
54-0 

41-7 
49-4 
50-5 
41-5 
73-8 
90-8 

49-8 
§32-9 
§32-9 
114-0 
§54  0 

29-0 
§21-8 

16-0 

20-0 

15-8 

31-6 
15-0 

§17-9 
§17-9 
15-3 
97-4 
1-0 

c. 

57-4 
31-8 
19-9 
28-5 

28-8 
54-8 

41-8 
46-4 
66-5 
52-7 
73-2 
86-0 

47-9 
§30-5 
§30-5 
114-0 
52-0 
30-5 
§21-8 

16-2 

20-2 

15-4 

33-6 
15-8 
§18-0 
§18-0 
15-8 
68-0 
1-0 

c. 

57-8 
31-6 
200 
28-0 
28-8 
520 

40-7 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. 
Milk 

45-6 
58-4 
50-1 
73-2 

Butter,  dairy.. 
Butter,  cream- 
ery   

87-2 
49-0 

Cheese,  old.... 
Cheese,  new... 
Bread 

§30-7 
§30-7 
114-0 

Flour,  family. 
Rolled  oats.... 

53-0 
30-0 

§21-8 

Beans,      hand- 
picked 

Apples,  evapor- 

16-2 
19-8 

Prunes,   me- 
dium size 

Sugar,    granul- 
ated   

15-2 
33-6 

Sugar,  yellow.. 
Tea,  black.... 

Tea,  green 

Coffee 

16-0 
§18-0 
§18-0 

15-4 

Potatoes 

Vinegar 

67-0 
1-0 

All  Foods 

% 
5-48 

% 

5  96 

S 

695 

$ 
7  34 

7  75 

$ 
8-40 

$ 
10-46 

12  54 

13  41 

$ 
15  77 

$ 
14  08 

$ 
10  61 

$ 
10-53 

$ 
10  75 

$ 
10  93 

11  50 

11  37 

$ 
11  23 

Starch, laundry 

ilb. 

c. 

2-9 

c. 
30 

c. 
3-1 

c. 
3-2 

c. 
3-2 

c. 
3-2 

c. 
3-5 

c. 

4-6 

c. 

4-7 

c. 

4-7 

c. 

4-8 

c. 

4-2 

c. 
4-6 

c. 
4-1 

110-9 

70-0 
78-4 
57-5 
30-3 

c. 

4-1 

104-8 

64-7 

77-7 
56-4 
30-6 

c. 
4-1 

118-3 

66-2 
76-5 
56-2 
30-0 

c. 
4-1 

c. 
4-1 

Coal, anthracite 
Coal,  bitumin- 
ous   

){<i  ton 
«    «< 
"  cd. 

M        « 

lgal. 

39-5 

311 
32-5 
22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

350 

38-8 
29-4 
24-4 

55-0 

38-7 
42-5 
30-6 
23-7 

53-8 

39-0 
41-9 
31-6 
23-4 

53-6 

37-4 
41-5 

30-4 
23-0 

68-7 

50-4 
47-9 
33-7 
23-2 

74-1 

58-3 
64-8 
49-4 
25-8 

82-0 

62-8 
75-1 
55-4 

27-7 

90-1 

65-9 
76-5 
58-8 
32-4 

123-2 

91-4 

89-4 
68-3 
39-7 

109-0 

70-5 
79-6 
57-9 
31-7 

116-9 

74-5 

80-9 
60-5 
31-2 

105-3 

64-6 
75-9 
55-9 
31-7 

105-4 
64-6 

Wood,  hard. .. 

Wood,  soft 

Coal  oil 

76-2 
56-2 
31-8 

Fuel  and  light} 

$ 

1  50 

$ 
1-63 

$ 

1-76 

$ 

1-91 

$ 
1-90 

$ 
1-86 

% 
2-24 

$ 
2-72 

$ 
303 

$ 
3  24 

$ 
4  12 

S 
3  49 

$ 
3  64 

$ 
3  47 

3  34 

$ 
3  47 

3  33 

$ 
3  34 

Rent 

}mo. 

$ 
2  37 

S 

2-89 

% 

4  05 

S 

4  75 

% 
4-86 

$ 
3-98 

4  04 

$ 
4  49 

$ 
4-85 

$ 
5-66 

$ 
6-61 

$ 
6  93 

S 
6-96 

$ 
6  92 

$ 
6-88 

$ 
6  85 

$ 
6-8.5 

$ 
6  85 

•* 

Total 

6 
9  37 

$ 

10  50 

% 
12-79 

S 
14-02 

$ 
14  54 

% 
14  27 

$ 
16-78 

19-80 

$ 
21  34 

$ 
24  71 

$ 
24-85 

$ 
21  07 

$ 
21  17 

I 

21  18 

21  19 

$ 
21-87 

$ 
21  59 

8 
21  46 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Island 

New  Brunswick 

Quebec 

1 

5-61 
4-81 
5-38 
515 
501 
5-85 
6-86 
6  02 
6-90 

$ 

5-83 
5-26 
5-83 
5-64 
5-60 
6-19 
6-92 
6-50 
7-74 

$ 

6-82 
5-81 
6-55 
6-33 
6-50 
7-46 
7-86 
8-00 
8-32 

6 

7-29 
6-34 
7-04 
6-87 
7-20 
7-87 
8-25 
8-33 
9-13 

$ 

7-51 
6-79 
6-53 
7-24 
7-53 
8-36 
8-27 
8-55 
9-11 

$ 
8-38 
7-19 
8-46 
8-14 
8-34 
8-51 
8-58 
8-56 
8-89 

$ 
10-43 
8-75 
10-15 
10-52 
10-62 
10-04 
10-33 
10-69 
10-62 

$ 
12-50 
10-97 
12-65 
12-37 
12-66 
12-04 
12-69 
12-87 
12-61 

$ 
14-06 
11-64 
13-34 
12-86 
13-24 
13-54 
14-12 
13-15 
14-36 

S 
15-95 
13-41 
15-52 
15-11 
15-86 
16-06 
15-34 
15-87 
16-66 

$ 
14-36 
12-82 
14-16 
13-62 
13-95 
14-01 
14-00 
14-54 
14-87 

$ 
10-85 
9-77 
10-88 
10-23 
10-46 
10-45 
10-61 
10-21 
11-59 

$ 
10-92 
9-60 
10-71 
10-24 
10-46 
19-93 
10-47 
10-14 
11-19 

$ 
11-02 
9-80 
10-98 
10-23 
10-70 
10-31 
10-68 
10-51 
11-53 

$ 
11-33 
9-85 
11-00 
10-23 
10-71 
10-67 
11-26 
11-33 
12-16 

$ 
11-68 
10-67 
12-00 
11-25 
11-59 
10-51 
10-92 
10-85 
12-11 

$ 
11-34 
10-52 
11-42 
10-62 
11-48 
10-74 
11-47 
11-24 
12-12 

$ 
11-23 
10-42 
11-26 
10 -52 

Ontario 

Manitoba 

11-33 
10-53 

Saskatchewan 

Alberta 

11-38 
11-03 

British  Columbia 

11-96 

•The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  Text.     ^December  only.     §Kind  most  sold.     tFor  electric  light  see  text. 

**  An  allowance  for  the  cost  of  clothing  and  sundries  would  increase  these  figures  by  about  50  per  cent;  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS.  CROCERIES,  FUEL  AND  LIGHTING 


LOCALITY 


Beef 


3  <o 
o  o. 


2~ 

o  a> 
A  ft 


13  ^ 

"in 

©  p 


+J    CO 

3  O 


Pork 


Bacon 


Si 


Btfi 


8:3 


Dominion  (average) 

Nova  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4 — Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.-Charlottetown- 
New  Brunswick  (average)... 

8 — Moncton 

9— St.  John 

10 — T  redericton 

1 1 — Bathurst , 

Quebec  (average) 

12 — Quebec 

13— Three  Rivers , 

14 — Sherbrooke , 

15— Sorel 

16— St.  Hvacinthe 

17— St.  John's 

18— Thetford  Mines 

19— Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42 — Sarnia 

43 — Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52— Brandon 

Saskatchewan  (average).... 

53— Regina 

54 — Prince  Albert 

55 — Saskatoon 

56 — Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

59 — Edmonton 

60 — Calgary 

61— Lethbridge 

British  Columbia  (average) 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster 

66 — Vancouver 

67 — Victoria 

68—  Nanaimo 

69— Prince  Rupert 


cents 

28-9 
29-9 

29-5 
28-5 
26-3 
32-5 
32-5 


cents 

23-5 

24-8 

24-2 

25 

23-3 

23-8 

27-5 


cents 

21  6 
210 

21-7 

19-6 

18-6 

24 

21 


cents 

15-8 
160 

16-9 
14-9 
14-5 
17-1 
16-5 


cents 

123 
13  1 

15 

11-4 

12-8 

14 

12-5 


cents 

200 
148 

15 

13-7 

15-3 

15-2 

15 


cents 

280 
24-5 

24 

21-6 

26-7 

27-9 

22-5 


25 

30 

27 

35 

33 

25 

25 

24-4 

24-4 

31-2 

20 

21-2 

26-5 

20 

29-3 

27-6 

300 

28-7 

30-7 

27-8 

28-3 

31 

30-1 

26-4 

31 

31-8 

27-6 

31-5 

30-2 

30 

30 

27-8 

32-1 

30 

31-2 

28-1 

30 

30-4 


30-5 

27-5 

34 

32-2 

30 

29-7 

31-1 

30-7 

28-3 

24-4 

25-1 

23-6 

27-4 

24-1 

25 

26-8 

33-7 

20-2 

27 

30 

26 

22-5 

25-7 

31-7 

30 

32 

31-5 

31-2 

32-3 

30-3 

31-2 

35 


24-4 
240 

22 

24-8 

26-7 

22-5 

221 

23-7 

22-7 

27 

18 

19-1 

25 

16-5 

24-3 

22-9 

24-3 

22-8 

25-7 

21-8 

23-7 

26 

24-6 

22-6 

23-3 

26-6 

23-4 

24-8 

24-9 

25 

24-6 


24-5 

25-2 

25 

24-4 

23-5 

25 

22-7 

24-5 

22-5 

28-5 

25 

25 

24-7 

25-9 

22-8 

20 

18  6 

18-2 

18-9 

21-5 

19-7 

20 

21-8 

24-6 

20-5 

19-6 

25 

19 

17-6 

21 

25-4 

25 

25 

25 

25-7 

24-2 

23-2 

25 

30 


20-5 
21-3 

19 

23-5 

25 

17-8 

220 

20-9 

21-4 

28 

18 

18-7 

26-5 

15-5 

26-7 

22-1 

221 


21 

23 

22 

25 

22 

22 

22 

21 

23 

20 

22-8 

20-9 

21-1 

21-8 

23-2 

18-5 

27 

23-7 

21 

21 

22-2 

21-1 

18-3 

18-6 

18-7 

18-5 

19  5 

17-6 

16-1 

19-7 

24-4 

18-5 

20-2 

20 

20-2 

16-5 

15-5 

23-5 

22 

25 

22-4 

20-2 

23-2 

22-9 

22-2 

30 


15-3 
17  5 

16-2 

17-5 

21 

15-4 

14  6 

14-7 

15-6 

18-4 

14 

12-9 

14-3 

13 

13 

14 

16 

16 

14 

16 

16 

17 

16 

16-3 

15-5 

18-8 

16-3 

17-7 

17-2 

18 

16-6 

18-5 

17-4 

16-9 

16-3 

16-3 

16-7 

15-3 


16-9 


4 
9 

12-2 
16  0 
15 

17-5 
18-1 
14-7 
14-4 
15-2 
18-1 
15 


13-4 
12-8 

12 
13 
14-1 
12 

10-6 
10-6 
12-1 
11-9 
11 
9-8 
9-7 
10 

10-6 
9-9 
12-8 
10-8 
12 
11-1 
12-2 
13-5 
13-9 
13-4 
13-8 
11-4 
12 

13-8 
12-4 
15 

14-2 
14-7 
13-7 
13-4 
11-8 
12-5 
12-1 
11-3 
14 
13 
11 
12 
12 
11 
12 
13 
12 
10 
10 
10-1 
10-9 
11-2 
11-3 
10-2 
10-9 
10-2 
11-8 
10 
10-3 
9-3 
9-8 
14  2 
10 
15-1 
15-8 
14-4 
13-9 
13-6 
18 
12-5 


13 
17-9 


15-3 
16-4 
22-2 

22-3 

18-3 

17-8 

22-6 

22-9 

23-4 

21-5 

22-9 

25 

23-2 

23-1 

22-9 

23 

23-1 

22-7 

20-7 

23 

21-8 

21-4 

23-8 


23-7 

23-7 

23-7 

24-2 

24-7 

18 

24 

21-7 

20-2 

17-7 

14  9 

14-8 

15 

16-3 

15-4 

15 

16-2 

18-4 

16-8 

17-1 


18-1 

14-5 

14-1 

23  5 

20 

23-7 

23-6 

21-7 

23 

24-4 

26-7 

25 


19 
24-2 


19-6 

27-5 

16-2 

20 

25 

17-8 

24  5 

18-4 

27-8 

16-4 

20-4 

18-5 

25 

21 

19-2 

21-4 

22-3 

20 

15 

28-7 

32 

28-6 

27-7 

27 

25-4 

28-7 

27-5 

27-7 

28-3 

33-1 

34-5 

29 

26-2 

30 

30 

28-5 

30 

27-5 

27-5 

27-6 

27 

28-9 

28-4 

28-7 

22-3 

30 

25 


30 

33-2 

30-7 

27  7 

26-9 

28-5 

30  9 
29-5 
31 
30 
33 

29-8 
32-5 
30 
30 
26-8 
29-5 

31  8 


cents 

28-8 
28-3 

29-1 
29-8 
25 
28-4 


25 

28-5 

32 

27-8 

26-7 

27-5 

24-5 

23-9 

24-1 

30-7 

21 

21-4 

22 

22 

27 

27 

29 

28 

29 

27 

28 

31-1 

29-9 


29-6 

31-2 

27-4 

28-2 

30-5 

32-5 

26-6 

29-7 

28 

30-1 

28-9 

30-1 

28-9 

28-7 

31 

26-2 

29 

32-3 

28-5 

32-3 

29-3 

30-8 

30-3 

26  2 

27-3 

25 

26-7 

25-6 

27-7 

26-5 

27 

27-5 

28-6 

30 

27-9 

27 

24-2 

35-2 

35 

37-5 

35 

33 

34-8 

31-9 

34-4 

40 


cents 

260 
264 

27-5 

24-4 

24-4 

24-7 

29 

28-2 

25 

25-5 

26-5 

25-8 

25-7 

24 

24 

25 

25 

24 

23 

19 

23 

25 

26-1 

25-5 

25  3 

25-2 

26 

23-1 

25-5 

29 

26-7 

27 

26-4 

30-5 

25-2 


29 


30 

25 

27-2 

26-7 

25 

25 

28-4 

27-1 

27-5 

27 

26-6 

27-2 

28-7 

29 

27-8 

29-1 

27-5 

27-7 

27-8 

27-5 

26-2 

25-6 

30 

22-5 

26-6 

260 

28-3 

27-5 

25-6 

24-4 

24 

29-8 

30-5 

29 

28-2 

32-4 

32-1 

27-7 

25 

33-7 


cents 

40-7 
38-9 

40-1 

34-7 

37-9 

38-6 

40 

42 

40-4 

411 

39-7 

39 

40-8 

45 

37-4 


37^ 


43-5 

34 

35-5 

34-5 

37-4 

35-8 

38  9 

40-6 

40-9 

36-8 

41-6 

38-1 

40-7 

39-5 

41-4 

38-4 

37-6 

39-9 

37-3 

41-4 

39-3 

35-3 

37-5 


37 
36 
38 
4.'» 

47 
45 
43 
43 

49-1 

45-7 

42 

38-5 

40 

49  6 

45-5 

47-2 

54-2 

45-9 

49 

50-6 

4(1-2 

55 


cents 

45-2 
43-8 

43-2 

40-9 

41-7 

42 

50 

45 

42-9 

45-9 


44 

45 

47-5 

40-6 

38-6 

43 

41-7 

50 

39 

39-3 

35 

39-2 

40 

430 

45-1 

45 

40-7 

45-5 

41 

45-2 

41-7 

45-3 

41-7 

41-7 

43-6 

41-6 

45 

44-1 


40-8 

43-6 

42-7 

42-7 

43-5 

41-5 

45-7 

44-3 

37 

45-2 

44-3 

40 

44-1 

46-2 

43-1 

41-4 

40-9 

41-9 

50-9 

52-8 

50-6 

49-8 

50-4 

49  9 

55 

55 

46-4 

44-8 

48-3 

54  6 

52 

50-8 

60 

52 

53-1 

55-4 

53-7 

60 


a  Price  per  single  quart  higher.  b  Adjacent  localities  14c  to  18c  per  quart. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  FEBRUARY.  1927 


Fish 


eS  e  a? 
m  us  a 


.15  «  53 


^3  2  © 

S3  r>  q. 


X5 

is 


-  v — »  a 


aa 


o  o  O 
££-£  a 


Butter 


P  a  a 


La 

o    - 


cents 


30-8 
30-8 


cents 
20-4 


cents 
13-9 


35 
'25-30 


35 
35  0 

35 
35 
35 


10-0 

10 

10 


220 

20 


10-6 


30 


35 
30 
31-6 

35 

35 

35 

30 

30 

25 

30-35 
30-32 

35 

35 

35 

30 

33 

30 


25 


220 

25 
22 
22 
20 
20 
25 
18-20 


10 
12  5 

10 
10-20 
10-20 

15 


10 
12-5 


25 


12-5 
15 


28-32 


10 


30 
300 

30 
30 
30 
30 
27-8 
30 
30 

23-25 
30 
25 

28  3 
30 
30 
30 
30 
26 
30 
25 
25 


18 

150 

15 

12 

15 

18 

15-8 

20 

18 

12-5 


16-3 


12-5 
20 


18-3 

20 


12-5 
19-3 

18 
20 

18-20 


20 


cents 


60-6 
53  0 


60 
56-9 
60 
60 
55-60 
50 
59-2 
50 


60 


60 
50 
75 
60 
66-7 


72- 


75 


50 


80 


20-8 

17-8 


17 

17 

18 

17 

18 

17 

18 

181 

18-5 

17 

18-7 

18-3 

20-7 

21 

20 

21-2 

25 


20 


19-2 
18-4 
202 

20-3 

22-3 

17-2 

25 

18-7 

22-7 

19-8 

22 

21 

17-9 

18-8 

19-5 

21-2 

21 

20 

18-7 

20-4 

19-6 

20 

20 

20 

19-5 


21 

18-9 

21 

18-2 

20-4 

20 

20 

211 

21-1 

21 

25  1 

24-7 

25 

24-7 

26 

24  5 

25 

25 

22-2 

24-6 

25-5 

22  3 

23-3 

25-8 

24-4 


21-1 
22-3 
19-7 
22-5 


cents 


20-4 

17-8 

16 

19-4 

15-7 

17-4 

18 

20 


17  5 

17-7 

16-7 

17-7 

18 

21-2 


20-7 

23-3 

20-8 

25 

22 

20 

18 

20-9 

20 

19  9 

20-9 

19-8 

18 

20-3 

24 

16-9 

15-9 

18 

19-8 

20-1 

17 

17-1 

22 

19-2 

20 

23-3 

22-2 

19-1 

20-7 

23-2 

23 

22 

21 

20-1 

18-8 

18-7 

18-2 

21-4 

18-7 

17-9 

16-4 

16-6 

16-2 

24  5 

26-6 


cents 

370 

27-8 

29-2 

29-3 

26-3 

26-7 

30 

25-2 

39-3 

34-6 

40-3 

37-3 

35-8 

25 

32-3 

32-8 

31-3 

30-4 

30 

30 

41 

27 

33 

34 

40 

39 

44 

35 

35 

38 

39 

35 

41 

41 

40 

43 

42 

42 

43 

35 

40 

38 

41 

43 

39 

45 

47 

41 

40 

35 

33 

33 

45 

40 

42 

36 

40 

32 

34 

32 

29 

36 

39 

37 

37 

31 

35 

42 

41 

39 

42 

33 

37 

41 

41 

34 

43 

36 


cents 

22-8 

240 

22 

21-8 

23-7 

24-6 

-27 

25 

24 

23  3 

22-4 

21-9 

23-7 

25 

22  6 

23-6 

22-8 

22-4 

23-3 

21-5 

22-9 

21-8 

21-3 

23-5 

22  3 
21-8 
24 
19-4 
21-5 
21-7 
23-6 
23-8 
22-5 
21-9 
19-7 
22-1 
21-8 
21-9 
22-4 
20-6 
19-8 
22-2 
22 

21-9 
22-9 
21-5 
24 
21-1 
21-8 
24-3 
24-9 
25 

22-6 
24-2 
22-6 
20-9 
19-3 
22-4 

23  3 
23 
25 

23-3 
21-7 
22-9 
25 
25 

22-8 
21-3 
20-6 
23-9 
23 
25 

25-5 
22-8 
21-4 
22-7 
25-7 
25 


cents 


58-4 
62-6 

69-9 

59-6 

62 

o3 

63-7 

57-1 

55 

58-7 

65 

59 

57 

53-7 

61 

65 

63 


61 

65 

62 

58 

66 

53 

56-8 

51-3 

53-7 

62-1 

51-5 

65-1 

61 

55-3 

62-3 

54-u 

53-2 

59-6 

52-5 

50-4 

53-5 

59-5 

53 

55-2 

63-3 

56-1 

46-6 

66-2 

66-2 

62-5 

73 

67-3 

52-9 

55-4 

600 

64-9 

55 

641 

67 

59 

65-7 

64-7 

55-6 

55 

58 

59-1 

55 

50-9 

51-6 

57-8 

49-4 

58 

46-5 

47-9 

46-2 

47-5 

59-4 


cents 

501 
54-4 

54-9 

52-7 

53-7 

59-9 

55 

50 

47-7 

49-9 

53-7 

48-8 

49-5 

47-5 

52  3 

51-4 

54-7 

51-9 

48-6 

51-2 

57-5 

53 

53-6 

48-9 

49-8 

53-9 

45 

43 

42-7 

49 

56 

50 

54-7 

50 

49-4 

51-5 

47-3 

49 

50-6 


47-6 

48-7 

49-5 

46 

50-7 

55  8 


54-7 

55 

57-5 

51-6 

56-6 

46 

48-3 

50-6 

50 

51-2 

57-4 

59-2 

52 

58-5 

60 

45-6 

44-6 

45 

49-2 

47-3 

41-7 

44  6 

53-3 

45 

51 

40 

42-4 

38-6 

37-5 

48-7 


cents 

12-2 

11  3 

M2-14 
12-13 

9 
al3-3 

10 

10 

9-12 

121 
10-12 
al3-5 

12 

12 

11-7 
12-14 

13 
all-1 

10 

10 

10 

12 

14 

12 

12  1 
12 
10 
10 

a  9 

11 

13 
10-11-5 
al3-3 

12 

12- 

13 
al0-5 
all-8 

12 

12 

10 

12- 

11 

10 

12 

15 
al2 

12 

12 

15 

15 
al4-3 

13 
al4-3 
al4-3 

12  3 

12 

12-5 

12  5 

13 

12 

12 

13 

12  4 

13 
al2-5 
al2-5 

12 

12 

140 
al2-5 
al4-3 

15- 
al2-9 
al2-9 
al4-3 
al3-3 
al6-7 


cents 

43-6 
44-4 

45-7 
45-8 
43-2 
42-8 


44-7 
40-2 
42-8 
47-8 
42-7 
41-9 
38-7 
41-9 
40-2 
44-3 
43-6 


36-3 
44-3 
42-8 
44-3 

45-2 

40 

41-8 

45 

43-5 

44-2 

43-9 

44-9 

44 

45 

44 

47 

46 


47 

49-6 

45-1 

40 

45 


43 

40 

40 

410 

40-1 

41-9 

38-2 

37-7 

36-7 

37-2 

41-2 

40-2 

42 

41 

41-1 

37 

40 

49  1 

so" 

50 

48-9 

49-3 

48 

50 

47-5 


cents 


316 


THE  LABOUR  GAZETTE 


March,  1927 


RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING, 

8 

u 

C    u 

£& 

-C    <D 

O 

1 

i 

« 

m 
1 

8*    . 

a  a  © 

ft 

£ 

U 

»  u 

Is 

h 

w-d 
8*3 

s 

a 

S  S 

Canned  vegetables 

LOCALITY 

JO 

Is 

Eh 

S3  ° 

ft 

MB 

Ah 

a  u 

Dominion  (average) 

cents 

30-7 
29-6 

29-7 

30-3 

28-5 

31-4 

29 

28-6 

29-2 

31  9 

33-3 

30-8 

30-3 

33-3 

28-7 

29-2 

28-7 

27-9 

28-1 

25-9 

30 

28-5 

31-4 

28-3 

311 

32-8 

30 

28-4 

29-6 

29-3 

35-4 

30-9 

34-4 

33-2 

28-2 

32-6 

30-9 

34-1 

30-4 

31-4 

29-7 

30-9 

33-9 

28 

30-5 

30-2 

31-5 

31 

28-9 

81-1 

35-2 

31-2 

29-8 

28-7 

31 

30-6 

30-8 

30-3 

30  2 
29-7 
30 
29-8 
31-4 

31  7 
32-3 
33-3 
30 
33-3 
29-4 
31-8 
30-7 
31-4 
30 
32-2 
31-9 
31-7 
31-8 
34-5 

cents 

7  6 
7-9 

8 
8 
8 

7-3 
8-3 
8 

7-4 
8-7 
9-3 
8-7 
8-7 
8 

6-4 
7-5 
6 

6-7 
6 
5 

5-3 

6-7 

5-3-8 

6-7-8 

7-3 

7-3-8 

6-7 

6-7 

6-3 

7-3 

7-3 

6-7 

7-3-8 

7-3 

7-3 

7-3-8 

7-3 

7-3 

7-3 

7-3 

7-3 

7-3 

7-3-8 

7-3 

6-7 

8 

7-3-8-3 

6-7 

5-8 

8 

8-1 
8-3 
8 

7-3 
7-3 
67 
7 

6-4 
80 
8 
8 
8 
8 

8-5 
7-4 
8-9 
8 

8-4 
10 
8-9 
8-3 
10 
9-3 
8 
8 

8-9 
8-9 
10 

cents 

184 
17-3 

17-7 
16-6 
17-4 
18-3 

16-3* 

18-5 
180 

18-6 

18-6 

16-7 

18 

17-7 

17-7 

17-9 

17-3 

17-8 

16-9 

18 

17-3 

18-1 

18 

17  9 
18-5 
17-8 
15-4 
18 

17-3 
17-4 
18-7 
18-8 
19-4 
18-2 
17-6 
17-4 
19-5 
18-6 
18-4 
17-8 
18-4 
18-7 
18-7 
18-2 
19 

17-3 
16-7 
15-4 
17-3 
18-5 
16 

19-3 
18-6 
17-3 
181 
19-8 
16-3 

18  6 
........ 

17 

19-7 

18-7 

18-7 

19 

20-5 

17-4 

18 

21  4 

21-5 

19-5 

16-3 

23-7 

22-5 

22- 

23-3 

22-5 

cents 

5-3 

5-8 

5-7 

5-4 

5-7 

5-7 

6-6 

5-6 

5-4 

5  5 

5-8 

5-2 

5-4 

5-5 

5-2 

5-4 

5-4 

5 

4-9 

4-8 

4-8 

5-5 

5-5 

5-5 

50 

5-8 

5-4 

5-3 

5 

4-8 

4-3 

51 

5 

5-1 

4-8 

4-5 

4-5 

4-8 

4-6 

4-3 

4-4 

4-5 

4-8 

4-8 

4-4 

5-2 

4-6 

4-7 

5-6 

5-5 

5-9 

5-6 

5-4 

5-6 

5-5 

5  4 

5-4 

5-3 

5  5 

5-3 

5-5 

5-4 

5-6 

5  5 

5-4 

5-6 

5-4 

5-6 

5-4 

5  7 

5-6 

5-9 

5-6 

5-6 

5-7 

5-5 

5-5 

6 

cents 

6  0 
6  4 

6-7 
5-6 
6-7 
6-8 
6-5 
6-2 
5-8 
5-9 
6-4 
5-9 
5-7 
5-7 
6  3 
6 

6-8 
6 
6 

6-2 
7-5 
6-8 
5-7 
6 

5-9 
6-5 
5-4 
5 

5-5 
■   5-5 
5-9 
5-4 
5-8 
5-1 
5-3 
6-1 
5-3 
6-1 
5-9 
5-4 
5-3 
6-2 
5-8 
5-4 
5-5 
5-6 
5-9 
5-5 
6-3 
7-8 
9 

5-8 
7 

6-3 
5-2 
6  1 
6-4 
5-7 
5  9 
6 

6-3 
5-6 
5-5 

5  5 
6-4 
5-5 
5 

5-4 
5-3 

6  2 
5-7 
6-2 
5-8 
6-2 
6-2 
6-4 
7-2 
6 

cents 

10-9 

9-8 
9-9 

10-3 
9-3 
9-3 

10 

10 

11-1 

10  4 
12-1 

9-2 

10-8 
9-5 
9-6 

10-2 
9-5 
9-4 
9-9 

101 
9-7 
8-4 

11 
8-6 

11  7 
11-2 
10-4 

9-7 
11 

11-6 
12-6 
11-8 
10-9 
13 

11-7 
11-1 
12-1 
13 

12-3 
12-4 
11-5 
12-8 
12-4 
14-1 
12-2 
11-7 
12-2 
11 

10-9 
10-7 
12-3 

9-3 
13-1 
10-2 
11-5 
11  5 
11-9 
11 

10  6 
11-6 

8-1 
111 
11-4 
11-4 
12-2 
11-7 
10-5 
11-9 
10-6 
10  5 
12-3 
11-2 
10 

9-5 

9-3 
101 
10-8 
10-6 

cents 

12-7 
14-2 

13-4 
13-8 
13-7 
15 
....... 

15-2 

14  5 

15-3 

14-9 

14-3 

13-5 

13  3 

13-7 

14-7 

13-7 

11-7 

12-1 

14-5 

14 

12-1 

13 

13-2 

11-9 

11-2 

11-4 

12-8 

12-9 

13-7 

13-4 

12-3 

13-9 

13 

12-2 
13-7 
14-6 
12-5 
13-6 
13-4 
13-4 
13-9 
14 
14 

14-6 
15 

13-7 
131 
15 

14-3 
12-7 
14-3 
11-2 
10-3 
12  3 
12-7 
11-8 
12  4 
12-3 
12-5 
12-9 
11-9 
10  1 

9-8 
10-3 

9-2 
10-1 
11 

9  5 
11 
101 

8-7 

8-3 

9 

9-2 

9-7 
101 

cents 

16  3 
18  3 

18 

17 

18-8 

17-8 

20-7 

17-5 

16-7 

16  4 

17-4 

15 

16 

17-2 

14-7 

15-4 

15-2 

14-6 

15-1 

14-6 

14-4 

15 

14-5 

13-9 

15  9 
15-7 
16-7 
14-2 
14-6 
15-1 
15-5 
16-6 
15-5 
15-7 
14-9 
14-7 
14-5 
16 
16 
15-1 
15 

16-2 
15-8 
16-3 
15-6 
15-8 
16-4 
16-2 
15 

17-1 
19-4 
16-5 
16-2 
17 

16-2 
18-7 
18-8 
18-5 
181 
17-8 
18-5 
18-2 
17-9 

16  2 
17-5 
15 

16-5 
15-7 
161 
16  4 
15 

15-8 
15 

16-4 
16 
16 
18-2 
19 

cents 

170 
18  2 

17-9 

17-2 

19 

17-9 

20 

17 

17 

15-7 

16-4 

151 

15-9 

15-5 

17  1 
17-3 
19-1 
17-9 
18 
15-5 
16-6 
19 
15 

15-3 
15-9 
15-8 
17 

13-6 
14-8 
15-3 
14-7 
17 
15-3 
17-7 
14-4 
15-2 
14-8 
16-7 
15 

15-6 
15 

15-7 
16-4 
16-2 
15-3 
15-9 
16-1 
15-6 
15-5 
17-6 
19-1 
15-5 
16-1 
17-5 
17-2 

18  3 
18-4 
18-2 

18  5 
18-5 
18-2 
18-7 
18-4 

19  4 
20-7 
17-7 
20-3 
19-2 
19-2 
18  5 
18-5 
19-7 
18-9 
17 

18-8 
18-7 
17-8 
18-7 

cents 
16  5 

Nova  Scotia  (average) 

17-5 

17-7 

16-9 

3 — Amherst 

15  9 

4— Halifax 

17-5 

6 — Windsor 

20 

6— Truro 

16-8 

7— P.E.I.— Cbarlottetown 

New  Brunswick  (average)...  . 

16-8 
15-3 

8 — Moncton 

15-4 

9— St.  John 

14-6 

10 — Fredericton 

15 

11— Bathurst 

16 

Quebec  (average). 

15  5 

12 — Quebec 

16-4 

13— Three  Rivers 

16 

14 — Sherbrooke 

15-4 

15— Sorel 

161 

16— St.  Hyacinthe 

15-2 

17— St.  John's 

16-2 

18— Thetford  Mines 

15 

19 — Montreal 

14-9 

20— Hull 

14 

Ontario  (average) 

15  5 

21— Ottawa 

15-4 

22— Brockville 

16-5 

23— Kingston 

13-6 

24— Belleville 

14-8 

25— Peterborough 

15-2 

26— Oshawa 

14-7 

27— Orillia 

16-3 

28— Toronto 

15-2 

29— Niagara  Falls 

161 

30— St.  Catharines 

14-5 

31— Hamilton 

14-7 

32— Brantford 

14-4 

33— Gait 

15-9 

34— Guelph 

16 

35— Kitchener 

15-4 

36— Woodstock 

14-9 

37— Stratford 

15-2 

15-6 

39— St.  Thomas 

151 

40— Chatham 

14-5 

15-8 

15-3 

43 — Owen  Sound 

16-2 

44— North  Bay 

14-8 

45 — Sudbury 

16-2 

46— Cobalt 

18-9 

47 — Timmins 

15-7 

48— Sault  Ste.  Marie 

16 

49— Port  Arthur 

17-2 

50— Fort  William 

16-3 

Manitoba  (average) 

18-4 

51 — Winnipeg 

19 

52 — Brandon 

17-8 

Saskatchewan  (average) 

18-2 

17-4 

54 — Prince  Albert 

18-2 

18-8 

18-3 

Alberta  (average) 

19  1 

57 — Medicine  Hat 

191 

19-3 

59 — Edmonton 

20-5 

19-2 

61— Lethbridge  .  . 

17-5 

British  Columbia  (average) 

62— Fernie 

17-8 
18-5 

63— Nelson 

19-2 

64— Trail 

18-9 

15-9 

16-2 

67— Victoria 

17 

17-3 

19-2 
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H 

b 
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O         £ 

0 

cents 
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$ 

cents 

cents 

cents 

cents 

cents 

cents 

1 

cents 

5 

cents 

8-1 

5  1 

2  Oil 

39  5 

24-8 

19  8 

15-2 

18  6 

18-4 

810 

28-5 

670 

45  2 

8-1 

5  7 

1 

713 

32  7 

20  0 

18  3 

16  2 

19  0 

19 

3 

851 

28-8 

-683 

49  9 

8-1 

5-1 

1 

745 

34-5  . 

20 

16-7 

19-3 

20 

7 

754 

29-7 

731 

59-5 

1 

7-6 

5 

1 

665 

28-3 

"24-2 

17 

16-6 

18-9 

18 

5 

828 

30-2 

544 

42 

2 

8-1 

5-3 

1 

27 

26-4 

17-5 

17-5 

16-3 

18 

18 

3 

90 

30-5 

65 

52-5 

3 

8 

5-3 

1 

687 

37-1 

23-3 

17 

15-2 

19 

18 

8 

797 

27-9 

697 

47-2 

4 

9 

7 
6-7 

2 
1 

25 
662 

37-5 
32-5 

17-5 
17-5 

20 
18 

17 
15-6 

21 
17-5 

21 
18 

5 

90 
925 

25 

29-5 

75 
725 

5 

7-8 

48-3' 

6 

7-7 

5 

1 

34 

23-6 

19-1 

21-5 

15-6 

17-1 

18 

2 

86 

32 

717 

51-2 

7 

8-5 

4-8 

1 

571 

31  9 

22  5 

19  0 

160 

17  7 

18 

5 

744 

29  5 

699 

48  9 

8-9 

4-7 

1 

508 

30 

23 

21-7 

16-2 

17-1 

18 

1 

812 

32-5 

712 

58-3 

8 

7-4 

4-3 

1 

765 

36-2 

24-5 

17-2 

13-8 

16-7 

17 

6 

762 

26-8 

614 

44 

9 

10 

4-7 

1 

575 

34-4 

20 

18-5 

16-1 

19-5 

19 

1 

80 

31-3 

77 

44-2 

10 

7-5 

5-6 

1 

437 

27 

18-7 

17-7 

17-5 

19 

3 

60 

27-5  

49 

11 

7-6 

GO 

1 

791 

34  5 

"28-9' 

18-8 

15  1 

19  0 

18 

5 

913 

27-7 

•695 

43  3 

8-4 

6-2 

1 

463 

31-1 

26-9 

19-9 

16-8 

19-2 

20 

983 

28 

755 

44-8 

12 

7-6 

7-8 

1 

702 

35-2 

30-7 

20-4 

15-8 

21-1 

18 

5 

905 

26 

767 

44-4 

13 

7-6 

5-9 

1 

703 

31-8 

28-3 

19-2 

14-5 

19-5 

18 

5 

943 

28-7 

686 

43-3 

14 

7-9 

6-4 

1 

528 

30 

30 

15 

15 

19-1 

18 

90 

26-9 

675 

41-1 

15 

7-2 

5-3 

1 

725 

32-2  . 

18-4 

14-6 

17-2 

15 

5 

925 

27-0 

625 

41-8 

IB 

8 

5-8 

2 

062 

37 

20 

14-4 

20-8 

21 

2 

95 

28-3 

65 

45 

17 

7-2 

5-7 

1 

857 

35-7  . 

19-3 

17 

19 

16 

5 

94 

33-3  

45 

18 

7-4 

5-3 

1 

975 

36-9 

"32-2 

19 

14-1 

18-4 

18 

2 

916 

25-9 

•71Y 

40-6 

Hi 

7-4 

5-9 

2 

10 

41 

25-5 

18-2 

14-1 

17 

20 

5 

757 

25 

692 

43-6 

20 

8-6 

5  1 

2 

344 

45  1 

25  2 

19  1 

15  3 

18-2 

18 

1 

804 

27-7 

661 

41-8 

8-3 

5-9 

2 

11 

43-6 

30-4 

16-3 

15-3 

17-8 

20 

2 

821 

29-5 

638 

44-2 

21 

8-7 

5 

2 

51 

46-4 

28 

19 

14 

18-4 

18 

2 

88 

30 

734 

43 

22 

8-8 

5-4 

2 

29 

42-1 

30 

19-5 

14-5 

17-6 

18 

837 

26-2 

658 

43-6 

23 

9-7 

5-5 

2 

41 

47-7 

20-9 

151 

17-6 

16 

8 

821 

28-1 

687 

43 

24 

7-9 

4-6 

2 

10 

40-5 

22-6 

"20" 

14 

17-8 

17 

7 

818 

26-9 

594 

36-2 

25 

8-8 

4-7 

2 

19 

43-9 

22 

15 

15-6 

18-6 

19 

847 

27 

676 

43-6 

26 

8 

4-6 

1 

84 

35-6 

31 

15 

15 

18 

18 

2 

81 

25 

•716 

39-8 

27 

8-1 

5-3 

2 

19 

41-6 

27-7 

16 

13-7 

17-5 

17 

6 

78 

26-8 

652 

39-5 

28 

9-4 

5-1 

2 

52 

44-5 

22-8 

14-7 

18-3 

17 

7 

935 

29-2 

723 

44-4 

29 

9-2 

5-1 

2 

70 

50-4 

18 

"20 '" 

14-6 

17-7 

15 

6 

825 

25-3 

616 

39-3 

30 

8-9 

5 

2 

52 

46-4 

21-7 

25 

15-4 

17-3 

16 

4 

695 

25-3 

586 

40-2 

31 

7-6 

4-6 

2 

414 

44-7 

18-6 

14-2 

17-2 

15 

5 

698 

26-7 

587 

37-6 

32 

9-3 

5-2 

2 

42 

48-1 

24-7 

14-8 

18 

17 

7 

79 

25 

70 

40-6 

33 

8-6 

4-8 

2 

475 

50 

25 

14-5 

17-4 

16 

8 

757 

26-7 

617 

41 

34 

8-8 

4-8 

2 

45 

45-8 

23-3 

16-6 

16-9 

17 

65 

25-7 

58 

36-8 

35 

9-2 

5 

2 

53 

46-7 

18-3 

14-6 

17-1 

15 

5 

70 

27-5 

53 

38-5 

46 

8-5 

4-9 

2 

48 

47-1 

23-9 

15-9 

18-4 

16 

8 

758 

26-8 

608 

411 

37 

8 

4-8 

2 

36 

45 

20-9 

14-7 

17-3 

16 

5 

771 

27-6 

65 

41-8 

38 

8-8 

5 

2 

58 

47-8 

17-9 

15-5 

18-7 

16 

9 

84 

26-8 

75 

42 

39 

7-8 

4-4 

2 

60 

46-8 

18-8 

15-9 

17-6 

16 

4 

86 

27-8 

68 

40-6 

40 

9-1 

4-4 

2 

52 

451 

321 

16 

18-2 

17 

1 

762 

27-5 

727 

41-4 

41 

8-5 

5-2 

2 

54 

49-2 

23-2 

15-6 

18-7 

19 

5 

905 

29-7 

708 

40-8 

42 

8-3 

4-4 

1 

61 

32-5 

22-7 

14-2 

18-2 

17 

8 

76 

32-3 

675 

42-5 

43 

8-3 

4-9 

2 

41 

50-3 

28-3 

18-3 

13-7 

18-2 

18 

1 

78 

30-3 

62 

41-6 

44 

8-7 

6 

2 

35 

45 

35 

21-2 

16-6 

19-3 

22 

2 

878 

29-7 

72 

47-2 

45 

9-2 

7-7 

2 

47 

47-5  . 

22-2 

19 

19-7 

21 

6 

943 

30 

736 

50 

46 

9 

5-3 

2 

56 

57-5 

"35  " 

18-5 

17-7 

21 

20 

3 

883 

26-5 

775 

45 

47 

8-5 

5-5 

2 

355 

45-5 

31-3 

19-6 

16-4 

18-6 

21 

1 

758 

28-7 

675 

42-1 

48 

7-7 

5 

1 

914 

38-7 

30 

21 

15-8 

19-6 

19 

7 

767 

28 

617 

42-5 

49 

8-3 

4-7 

1 

891 

36-7 

26-7 

19-5 

15-2 

18-8 

20 

4 

777 

29-2 

59 

43-3 

40 

M 

50 

1 

256 

26  1 

18  6 

14-5 

18-7 

19 

1 

734 

28  0 

633 

43-7 

6-3 

5 

1 

402 

27-8  . 

20 

15-5 

18-5 

20 

2 

742 

28-5 

599 

44-8 

15 

7-9 

4-9 

1 

11 

24-3  . 

17-2 

13-5 

18-8 

18 

725 

27-5 

667 

42-5 

52 

8-4 

5-5 

2 

076 

40-2 

19  8 

15  4 

19-7 

20 

3 

765 

300 

681 

59-7 

8-3 

5-5 

1 

95 

40-2  . 

20 

15-1 

19-5 

19 

9 

75 

27-5 

65 

48-3 

53 

8-3 

5-7 

1 

90 

33-7  . 

20 

13-8 

20 

20 

5 

75 

31-7 

65 

51-4 

54 

8-7 

5-2 

2 

292 

43-3  . 

21-7 

151 

18-5 

19 

8 

761 

30-2 

725 

51-8 

55 

8-2 

5-4 

2 

16 

43-5  . 

17-5 

17-5 

20-6 

20 

9 

80 

30-6 

70 

51-2 

56 

7-4 

4  3 

1 

676 

33  2  . 

20  9 

15  0 

19  1 

18 

8 

773 

29  2 
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49  9 

6-5 

4 

2 

00 

36  7  . 

22-2 

14-7 

19 

19 

3 

72 

29 
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51-7 

57 
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1 

76 

35 

21-7 

17 

19-2 

18 

5 
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30 

617 

48-3 

58 
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1 
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25 

20-8 

14-3 

18-9 

19 

1 
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59 
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1 

84 
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18 

5 
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60 
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1 

47 

33 
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15 
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18 

8 

79 

31 

67 

50 

61 

7-4 
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1 
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17 

1 
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1 

87 
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15 

21 

20 

5 

80 

32 

65 

50 

62 
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2 

06 

48-3  . 

25 

13-7 

18-7 

17 

5 

817 

33-3 
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55 

63 

7-1 

5 

2 

02 

47-5  . 

25 

14-5 

19-5 

16 

2 

80 

35- 

662 

49 

64 

6-7 

4-1 

1 

43 

30 

20 

12-6 

18 

15 

3 

694 

27-5 

631 

45-8 

65 

6-6 

4-6 

1 

72 

34-7  . 

25 

13-4 

18 

15 

9 

717 

25-9 

634 

46-5 

66 

6-6 

3-9 

1 

84 

42-3  . 

22-2 

13-8 

17-7 

15 

5 

731 

26-9 

605 

45-3 

67 

7-7 

4-6 

2 

11 

41-9  . 

20 

11-9 

18-7 

15 

5 

807 

30 

708 

51-2 

68 

8-3 

4-9 

2-20 

50 

24-4 

14-9 

20-5 

20-5 

85 

30 

74 

54 

69 

31S 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 
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a 
A    . 

o  u 
«-  a> 

<a  a 
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Is  a 

g.sS. 
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Is 
u 

ci.b  a. 
5h 

la 

n 
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Dominion  (Average) 

Nova  Scotia  (Average) 

cents 
8-4 
8-7 
8-6 
8-6 
8-7 
8-3 
9 

8-7 
8 

8-3 
8-4 
7-6 
9 

8-2 
7-9 
7-7 
8-4 
7-8 
8 

7-5 
7-8 
8-2 
7-7 
7-6 
8-4 
7-9 
8-1 
7-7 
8-3 
7-9 
8-3 
8-1 
8 

8-5 
8-2 
8-1 
8-2 
8-2 
8-3 
8-5 
8-3 
8-2 
8-6 
8-5 
7-9 
8 

8-7 
8-3 
8-8 
8-7 
9-4 
9-3 
9-1 
8-5 
8-6 
8-5 
8-6 
8-4 
8-8 
8-8 
8-7 
8-6 
8-9 
8-7 
8-8 
9-7 
8-4 
8-2 
8-5 
8-6 
9 

8-9 
8-7 
7-9 
7-9 
8-7 
7-8 
9-5 

cents 
80 
8-0 
8-1 
81 
7-8 
7-7 
8-2 
7-8 
7-4 
8-0 
7-8 
8 

8-3 
7-7 
7-4 
7-2 
7-7 
7-3 
7-5 
7-1 
7-3 
7-7 
7-3 
7-2 
8-1 
7-5 
7-9 
7-4 
8-2 
7-8 
8-1 
8 

7-7 
8-1 
8-2 
7-8 
8-0 
8 

7-8 
8-2 
8-2 
7-9 
8-2 
8-1 
7-7 
7-7 
8-3 
7-8 
8-4 
8-5 
8-6 
8-7 
8-8 
7-9 
8-3 
8-3 
8-4 
8-1 
8-5 
8-5 
8-5 
8-5 
8-6 
8-2 
8-2 
8-8 
7-9 
8-1 
7-8 
8-0 
8-8 
8-4 
7-8 
7-5 
7-6 
8-1 
7-7 
8 

cents 
61  6 
66  7 

66-5 

65-7 

67 

66-7 

65 

69 

66-1 

64  3 

67-1 

62-5 

64-3 

63-3 

59-7 

58-1 

59-5 

63-3 

55 

57-8 

62-8 

62 

60-7 

58-3 

630 

62-7 

63 

56-9 

64-5 

61-9 

67 

67-5 

62-9 

65-7 

63-6 

61-1 

61-7 

64-4 

61-4 

48-1 

65 

59 

67-5 

65-8 

58-6 

61-3 

65 

69 

68-9 

o8-3 

67-8 

64  3 

60 

52-2 

65-6 
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53-9 

60 

59-7 

59-3 

58-6 

58-8 

62-2 

56  5 
57 
50 
57-8 
62-9 
55 

57  9 
65 
60 
54-4 
55-5 
57-3 
56-9 
58-3 
56 

cents 
71-8 

71  0 
72-3 
73-1 
69-9 
68-9 
72-5 
69-2 
70-5 

72  3 
74-6 
65-4 
75 

74-2 
68  4 
71-6 
72-2 
70-5 
54-7 
66-9 
70 
711 
71-2 
67 
73-2 
72-9 
74-2 
68-1 
71-1 
68-6 
74-2 
72-3 
72-8 
78-3 
74-8 
72-3 
72 

74-1 
74 
72 
72 

72-3 
75-7 
72-2 
70-2 
73-7 
75-8 
74-2 
73-6 
74-7 
74-6 
73-3 
75-8 
73 
73-4 

70  9 
71-7 
70 

73  7 
71-6 
77-1 
72-4 
73-8 

71  7 
74-7 
66-7 
71-4 
71-7 
74-2 
70  4 
72-7 
73 

67-7 
65 
68-4 
69 

72-5 
74-5 

cents 
270 
29-2 

30-4 

30 

30 

28 

27-5 

29-5 

28-1 

26-4 

27-8 

25-7 

25-8 

26-3 

25-8 

26-9 

25-9 

26-1 

25 

25 

27 

26 

25-3 

25-4 

261 

26-4 

28 

25 

25-8 

25 

25 

25-4 

24-3 

25-7 

24-2 

25-3 

24-5 

24-9 

25 

24-8 

24-6 

25 

24-9 

25-7 

25-9 

24-3 

26-7 

25-8 

27-1 

28 

28-6 

30 

28-6 

27-5 

29-6 

27  9 

27-9 

27-8 

28-7 

27-3 

30 

27-7 

29-6 

27  2 

27-5 

26-7 

27-3 

28-5 

26 

28-9 

27 

28-3 

28-1 

29 

29-5 

28-2 

29-8 

31 

cents 
15-3 
12  7 

14-5 

13 

11-6 

13-6 

11-2 

12-4 

15-8 

12  5 
13-1 
11-9 
12 
13 

14  0 
18-3 
14-3 
13-1 
11-3 
121 
13-8 
13-7 
15-1 
14-6 

13  7 
13-2 
13-3 
12-9 
13-7 
14-4 
12-7 
14-3 
12-2 
14-4 
12-3 
12-2 
12-7 
13-7 
11-9 
13-2 
12-4 
13-4 
14-4 
141 
12-7 
14-2 
14-2 
13-5 
14-3 
16-7 
15-b 
13-3 
15-4 
15 

14-4 
13-2 
13 

13-4 
20-4 

al9 
a20-8 
a21-7 
a20-l 

19  4 
a21-2 
a22-5 
al6-3 
al8-l 
al8-7 

21-6 
al6-2 
a27-l 
a26-7 
al7-2 
a22-4 
al9-2 
a21-7 
a22-5 

cents 
3-6 

41 

4 

3-6 

5-2 

4-6 

3-6 

3-6 

3-8 

3  4 

3-2 

3-6 

3-1 

3-8 

3-6 

3-4 

4-4 

3-1 

4-2 

4 

3-6 

3-7 

3-2 

3-2 

3  4 

3-5 

3-8 

3-6 

31 

3-4 

3 

3-7 

3-4 

3-7 

3-5 

3-3 

2-8 

3-3 

4 

3-7 

3-3 

31 

3-5 

3-6 

3-2 

3-1 

3 

3 

3-9 

3-7 

3-7 

3-6 

3-2 

31 

3-4 

3  5 

3-4 

3-6 

3  7 

3-3 

4-1 

3-4 

3-8 

3-6 

3-9 

3-7 

3-2 

3-5 

3-6 

3  8 

3-9 

3-8 

3-2 

3-9 

3-7 

3-5 

3-6 

5 

cents 
55  2 
57-2 

68 

50-3 

56-7 

69 

44 

55 

63-7 

62  1 

62-5 

58-6 

61-4 

66 

53-3 

53-9 

53 

51-7 

50 

54-4 

58 

51-7 

55-4 

52 

54-8 

60 

54 

51-4 

58 

57-5 

57 

54-2 

55-1 

56-5 

53-6 

54-6 

54-4 

55 

55-7 

52-5 

54 

56 

60-8 

62 

53 

53-3 

54-2 

56 

61-7 

53-3 

53-3 

45 

49-3 

50 

52-3 

49  9 

48-9 

50-8 

54  2 
54-2 
55-7 
55-8 
51-2 

55  3 
60-5 
55 

53-7 
50 
57-5 
54-8 
60 
52 

52-5 
52-5 
52-9 
56-8 
61-7 
50 

cents 
59  1 
46  3 

51-5 

39-8 
36-7 
57 

'"40-f 
37  3 
40 

35 
40 
34 
64  3 

70 

56-7 

58-9 

75 

65 

65 

61-2 

66-5 

60 

601 

58-1 

58 

52-8 

65-7 

56-2 

62 

55 

50-9 

60 

57 

58-3 

72 

58-6 

57-5 

60 

60 

51-7 

58-7 

63-3 

67-1 

62-8 

65 

55 

60 

66-7 

63-3 

45 

72-5 

65 

63-3 

60  3 

53-6 

67 

67  4 

72-5 

60 

72 

65 

60-2 

64-4 

65 

58-7 

56-7 

56-2 

64  7 

66-7 

60 

67-5 

59-2 

63-3 

57-8 

68 

75 

cents 
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13  2 
13-7 
13-3 
13 

13-4 
12 

13-5 
14-4 
12-8 
14-8 
12-9 
11-3 
12-3 
117 
11-1 
11-2 
11-1 
14 
10 

13-7 
12-3 
11 
11 

11  6 
11-5 
12-1 
11 

11-7 
10-6 
121 
12-3 
10 
11 

11-4 
101 
10-8 
10-2 
10-8 
10-5 
11-5 
11-2 
11-2 
12-2 
11-8 
10-4 
12-2 
13 

11-6 
14-3 
14-2 
15 

10-7 
10-7 
12 

12  8 
13 

12-5 
13-9 
14 

12-5 
15 

14-2 
141 
13 
15 
13-2 
14-3 
15 

13  5 
13-5 
15 

14-2 
13-7 
11-7 
11-7 
13 
15 

cents 
7-5 
7-9 

7-6 

8-3 

7-4 

7-5 

8 

8-3 

7 

7-2 

7-7 

7-2 

7 

7 

6-8 

7-4 

7-1 

6-4 

6-8 

6-8 

6-8 

7 

6-6 

6-6 

7  2 

7-2 

7 

7-1 

7-1 

6-4 

6-7 

7 

6-7 

7 

6-8 

6-6 

6-8 

6-7 

6-8 

6-8 

6-5 

7-3 

7-5 

7-1 

7 

7 

8-1 

8 

7-2 

7-8 

8-6 

7-8 

7-6 

8-2 

7-3 

7-2 

7-5 

6-8 

7-4 

7-3 

8-1 

6-8 

7-4 

7-8 

6-3 

8-3 

6-4 

7-9 

blO 

8-9 
b8 

blO 

blO 
b8-3 
bl 
b7-5 

blO 
8-4 

$ 

16  864 
16-583 

2— New  Glasgow 

3 — Amherst 

17-50 

4 — Halifax 

16-00-16-50 

6— Truro 

16  00 

7— P.EJ.-Charlottetown 
New  Brunswick  (Average) 

18-40 
17  125 

gl8-00 

9— St.  John 

16-50 

10 — Fredericton 

16-00 

11— Bathurst 

18-00 

Quebec  (Average) 

16  222 

12 — Quebec 

16-50-17-00 

13— Three  Rivers 

16-00 

14 — Sherbrooke 

16-75-17-75 

15— Sorel 

15-00 

16— St.  Hyacinthe 

17— St.  John's 

15-50-16  00 
1500 

1 8— Thetf ord  Mines 

19 — Montreal 

20— Hull 

16-50-17-00 
16-50-17-00 
16-75 

Ontario  (Average) 

16  275 

21— Ottawa 

16-75 

22— Brock  ville 

16-00 

15-50 

24— Belleville 

16-00 

25 — Peterborough 

26— Oshawa 

15-75 
16  00 

27— Orillia 

1600-16-25 

28— Toronto 

15-50-16-00 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

gl4-50-15-00 
gl5-50 
15  50 

32— Brantford 

15-50 

33— Gait 

1600 

34— Guelph 

15-50-16-00 

16-00-16-50 

36— Woodstock 

1600 

37— Stratford 

15-50-16-00 

16-00-16-50 

39— St.  Thomas 

16-50 

40— Chatham 

15-50 

41 — Windsor 

gl5-50-16-50 

42 — Sarnia 

16-50 

43 — Owen  Sound 

16-00-16-50 

44— North  Bay 

16-50 

45 — Sudbury 

17-00-17-50 

4G— Cobalt 

18-50-19-00 

47 — Timmins 

18-50-19-00 

48— Saul te  Ste.  Marie 

49— Port  Arthur 

16-50-16-75 
17-00-17-50 

50—  Fort  William 

17-00-17-50 

Manitoba  (Average) 

51 — Winnipeg 

20  590 

19-00 

52 — Brandon 

22-00 

Saskatchewan  (Average).. 
53 — Regina 

23  625 

23-00 

23  00 -25 -50 

Alberta  (Average) 

57— Medicine  Hat 

g 

British  Columbia (Aver'gej 
62 — Fernie 

17  167 

64— Trail 

65 — New  Westminster 

dl600 

67 — Victoria 

dl7-50 

69— Prince  Rupert 

dl800 

a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated  price  per 
coal  oil  is  sold  to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures  published  (in  bulk),  k.  New  houses 
working  men,  but  some  at  $35.00.     p.  Mining  Company  houses  $20,  others  $40-$60.     r.  Company  houses  $10420,  others 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  FEBRUARY,  1927 
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10 

15 

12-5 

15 
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30-00-40-00 

20-00-30-00 

20-00-28-00 
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30-00-45-00 

20-00-35-00 

25  00 

18-00 

23-000 

27-00-32-00 

20-00-25-00 

18-00-20-00 

14-00-15-00 

18-00-20-00 

k23- 00-33 -00 

16-00 
25-00-40-00 
22-00-30-00 
28-643 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20-00-35'00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00.35-00 
25-00-35-00 
22-00-35-00 

25-00 
24-00-30-00 
35-00-40-00 

20-00 
30-00-40-00 
30-00-45-00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25  00-35 -00 
15-00-25-00 
30-00-34-00 

22-00 
P 
25-00-30-00 
25-00-40-00 
25-00-40-00 
35-000 
35-00-50-00 
25-00-30-00 
35  000 
30-00-50-00 
25-00-35-00 
35-00 
35-00 
29-375 
25-00 

35-00 
20-00-35-00 
30-00 
25  813 
20-00 
20-00-30-00 
30-00-35-00 
18-00-20-00 

29-00 
18-00-22-00 
22-00-30-00 
30-00-40-00 

$ 

19-560 
15-083 

10-00-14-00 

14-00 
5-00-10-00 
20-00-25-00 
15-00-20-00 
16-00-18-00 
10-00-14-00 
19  250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
14-813 

1 

7-35 

c6-00 
6-00 

° 

9-00 

9-00 
10-00 
10-00 
8-25 
12-00 
10-875 
glO-00 
13.00-16.00 
11-00 
8-00 
13-810 
C14-67 
10  00 
12-00 
14.67-17.33 

10-00 
13-00 
11-00 
9-00 
13-00 
12-375 
gl2-00 
14-00-17-00 
12-00 
10-00 
15-434 

C14-67 
18-00 
13-00 
cl6- 00-18 -67 

C16-67 
14-00 

clO-50 
17-00-18-00 

C17-23 
15  871 
15-00 

C16-00 
16-00 
15-00 
13-00 
16-00 
12-50 
18-00 
g 
g 

15-50 
17-00 
16-00 
16-50 
18-00 
16-00 
17-00 

C18-00 
16-00-20-00 

cl8-00 

c&g26-00 

18-00 

14-00 

12-00 

cl5- 00-17 -25 

C15-00 
12-75 
13-00 

C14-00 
12-00 
12-125 
11-50 
12-75 
11-875 
14-00 
i8-00 
10-50 
c&i  15-00 

8-00 
8-00 
5-00 
4-25 
7-50 
7-000 
g  8-00 
6-00-8-00 
7-00 
6-00 
9-381 

C12-00 
8-00 
9-00 

clO-67 

3 

11-00-11-50 

10-00 
6-00 
5-50 
8-50 
8-583 
g9-00 
7-50-10-00 

4 

4-00 

5 

10-00-11-00 

6 

11-00 
11  013 

glO-00-12-50 
11-00-13-00 
8-00-12-00 

C9-00 
7-050 

g 

8-00-9-00 

C4-80-6-40 

7 

S 
9 
10 

10-80 

8-00 
10-926 

C12-00 
12-00 
10-00 

cl3-33 

cl2-00 

clO-00 
c7-50 
12-00-13-00 
9-00 

12-488 
10-00 

ell -20 

12-00 
13-00 
9  00 

C12-00 

11 

10-206 

10-00 

13-917 

13-00 
14-00 
12-00-14-00 

11- 876 

C12-00 
c8-13 

C16-00 
10-00 

P 

11-00-12-00 
12-00 
9-50 

12-00-15-00 
16-00-18-00 
7-00-10-00 
10-00-12-00 
15-00-23-00 

10-50 
16-00-25-00 
15-00-22-00 

20-900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml8.00-25.00 
13-00-15-00 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 

15-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 

25-00 

14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 

24  500 
25-00-35-00 
18-00-20-00 

23-750 
30-00 
15-00-25-00 
25-00 
20-00 
20-125 
17-50 
r 

25  00 
15-00-25-00 

18-00 

20-125 

18-00 

18-00-25-00 

20-00-25-00 

12-00-14-00 

25-00 
15-09-17-00 
18-00-22-00 
20-00-30-00 

13 

14 
15 

16 

8-50 

12  00 

8-00 

C12-00 

17 

9-90 

15-50 
12-50-15-00 
13-50-15-00 

12  844 
13-50-15-00 

18 

11-00 

9-25 

11  000 

9-25 
10-50 

16-00 

C16-00 

13-205 

13-00 

10.00-12.00 

7-00 

10-048 

8-00 

16-00 
C9-00 
11-405 

7-50 

19 
20 

21 

oo 

9-00-12-00 

12-50 
12-00-12-50 
12-00-13-00 
14-00 
13-50 
10-50-13-00 
gl2-00 
gl2-00 
12-00-13-00 
13-00 
13-00 
10-75-13-00 
10-00-13-00 
13-00-14-00 
10-00-13-00 
12-00-13-00 
11-00-13-00 
12-00 
gl3-50 
14-00-15-00 
13-00 

15-00 
14-00 
12-00 
15-00 
11-00 
17-00 

g 

g 
15-00 
15-00 
14-00 
15-50 
16-00 
12-00 
16-00 

11-00 
12-00 

8-00 
11-00 

8-00 
13-00 
g 
g 
12-00 
11-00 
12-00 
10-50 
12-00 

7-50 
15-00 

C14-00 

12-00 

7-00 

C13-00 

c7-72 

13-00 

g 

g 

12-00 

c8-348 

C12-00 

C9-00 

23 
<xi 

9-00 

25 

9-50-13-00 

27 

12-00-12-50 
g 
glO- 00-12 -00 
9-00 
9-00 
8-00-10-00 
13-00 
10-00 

14-00 

g 

g 

12-50 
13-00 
14-00 
11-50 
14-00 
12-00 
16-00 
cll-25 

28 
29 
80 
31 
32 
33 
34 
35 

11-00-13-00 
10-00-14-00 
10-00-13-50 

clO- 67-16 -00 
C12-00 
cll-25 
C20-00 
c9- 00-15 -00 
c&gl8-00 
14-00 
5-00-10-00 
8-00 
12-75 

36 

37 
38 

10-50-11-50 

14.00-15.00 

89 

10-00-11-00 

cl6-00 
c&g22-00 

40 

gll-00 
9-50 

g 

g 

41 

49 

7 -50-10  00 
12-50 

12-00 
10-00 

6-00 
8-00 

9-00 
9-00 
clO- 50-15 -00 
cl2 -00-15 -00 
10-50 
11-00 
cl2-00 
11-00 
8-625 
8-50 
8-75 
10-500 
10-00-12-00 
7-00 
10-00 
C14-00 
11-000 

g 

12-00 

C6-00-8-00 

14-00 

43 
44 

12-00-14-00 

15  00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 
14-750 
15-50 
14-00 
18  063 
17-00-17-50 
19-00 

16-00 
15- 125 

g 

45 

12-00 

13-00 
10-00 

8-50 
11-00 
11-00 
11  000 
10-00 
12-00 

8-000 

13-00 
6-00-7-00 
6-50 

10-00 

10-00 
7-250 
6-50 
8-00 
8-500 

11-00 
5-50 
9-00 

4f>' 

16-50 

47 

8-00-12-00 
9-50-13-50 

C6-50 

4S 
40 

9-00-13-50 

50 

12-000 

11-50-12-50 

51 

12-00 

5-> 

9-938 
9-00-12-00 

12-333 

13-00 

58 

h8-00-  9-50 

6-50 

54 

hlO-00 

10-00 
C14-00 

55 
56 

6-688 

10-000 

g 

,  g 
h6-50 

g 

g 

g 

57 
5S 

h5- 00-6 -00 

16-00 
12-50-16-00 

8-00 
12-00 

50 

h6-00-ll-50 

C13-00 

50 

h5- 00-7 -00 

m 

10-185 

12-050 

9-500 

12-00 
9-00 
9-00 

10-333 

16-00 
11-75 
10-75 
6-50 
7-00 
clO-00 

5  295 

5-00 
c7-50 

6-25-6-75 

52 

9-75-11-75 

13-00-15-50 
14-50 
11-25 
11-25 
9-00 

R8 

9-00-11-00 

i-i 

10-75-11-75 

4-75 

4-25 

C4-77 

5-50 

jfi 

10-50-11-50 

m 

10-55-11-50 

8-00 

57 

87-70-8-20 

* 

m 

2-00-14-00 

N 



1 

cord  from  price  quoted,  d.  Welsh  coal.  g.  Natural  gas  used  extensively,  h.  Lignite,  i.  Poplar,  etc.  j.  In  British  Columbia 
as  high  as  $40  per  month,  m.  For  new  tenants  $30-$35  and  $20-$25.  n.  Houses  with  conveniences  not  extensively  occupied  by 
*30-$35.    s.  Delivered  from  mines. 
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which  more  than  offset  the  increased  prices  for 
raw  cotton  and  silk;  the  Wood,  Wood  Pro- 
ducts and  Paper  group,  due  mainly  to  de- 
clines in  the  prices  of  groundwood,  matches, 
and  spruce  sidings;  the  Iron  and  its  Products 
group,  due  to  lower  prices  for  pig  iron,  steel 
billets    and   spring    hinges;    the    Non-Metallic 


Minerals  group,  due  chiefly  to  a  decline  in 
the  price  of  'coal;  and  the  Chemicals  and 
Allied  Products  group. 

In  the  grouping  according  to  purpose  con- 
sumers' goods'  declined,  chiefly  because  of 
lower  prices  for  butter,  eggs,  lard,  potatoes, 
coal  and  matches.  Producers'  goods  advanced 
slightly.     Lower  prices  for  coal  caused  a  de- 


INDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 
OF  STATISTICS   (Average  Prices  1913  =  100) 


Commodities 


Total  Index  236  Commodities. 


Classified  according  to  chief  component 
material: 

I.— Vegetable  Products  (grains,  fruits,  etc.) 

II. — Animals  and  Their  Products 

III. — Fibres,  Textiles  and  Textile  Products 

IV. — Wood,  Wood  Products  and  Paper 

V. — Iron  and  its  Products 

VI. — Non-Ferrous  Metals  and  their  Products 
VII. — Non-Metallic  Minerals  and  their  Pro- 
ducts  

VIIL— Chemicals  and  Allied  Products 


Classified  according  to  origin: 

I. — Farm  (Canadian  Products) 

II.— Marine 

III.— Forest 

IV. — Mineral 

All  raw  (or  partly  manufactured). . . 

All  manufactured  (fully  or  chiefly) . 


No.  of 
com- 
mo- 
dities 


Classified  according  to  purpose: 

I.— Consumers'  Goods  (Groups  A  and  B) 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuff's 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar ,  refined 

Vegetables , 


Tobacco 

Miscellaneous. 


(B)  Other  Consumers '  Goods 

Clothing  (boots , shoes ,  rubbers ,  hosiery 

and  underwear) 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 


II.— Producers'  Goods  (Groups  C  and  D) 


(C)  Producers '  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 


(D)  Producers '  Materials 

Building  and  Construction  Materials. 

Lumber 

Painters '  Materials 

Miscellaneous 


Manufacturers  'Materials 

For  Textile  and  Clothing  Industries. 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers '  Materials. . 


236 


36 
8 
21 
67 
107 
129 


12 
11 

2 
10 
2 
2 
6 

U 

11 
13 
3 
3 

7 

146 

15 

4 


131 

32 
14 
4 
14 

99 

21 
2 
6 

27 
7 
4 
9 

23 


1914 


102-3 


111-6 
102-5 
97-8 
94-3 
97-7 
96-2 

94-5 
103-0 


110-6 
98-8 
94-3 
95-8 
104-2 
101-0 


101- 

105 
101- 
110- 
102- 

98- 
101- 
103- 
100- 
115- 
122- 
104- 
108-0 


960 

105-3 
93-0 

102 
99-7 
92-9 

103-4 

94  4 


94-5 
92-3 

104-4 

93 

91 

102-2 
100-0 

106-8 
96-2 
72-4 
102-8 
95-0 
110-8 
110-0 
114-6 
108-4 


1916 


131-6 


149-8 
119-9 
133-3 
100-1 
151-8 
137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


1918 


105-8 


130-7 

101 
117-8 

99-9 
133-2 

133-9 

103-8 
92-3 
159-4 
128-2 

140-8 

134-2 
83-0 
137-6 
145-0 
167-9 
120-9 
153-8 
138-6 


199-0 


220-2 
179-4 
269-9 
139-4 
227-3 
144-2 

144-9 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


1919 


146-9 

181-3 
136-0 
189-1 
247-4 
135-0 

1950 

146-0 

203-9 

142-1 
242-3 

200-3 

150-5 
130-4 
264-3 
191-9 

211-7 

274-1 
237-3 
146-6 
174-9 
230-6 
195-4 
252-7 


209  2 


234-4 
198-7 
281-4 
171-6 
201-8 
135-6 

163-8 
185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


191 
207 

218-2 

216-6 

131 

177 

221 

204-1 

192 

237 

245 

197 

204-1 

248-4 

171-6 


1920 


243-5 


287-6 
204-8 
303-3 
241-6 
244-4 
137-7 

197-5 
223-3 


258-2 
173-5 
241-6 
196-2 
244-0 
242-0 


232 
152 
245 
336 
150-6 


206-2 

164-6 

216-6 

161-5 
242-2 

210-7 

175-0 
163-8 
303-2 
192-4 

218-8 
286-8 
445-6 
217-4 
155-1 
184-0 
2 

261-7 
209-9 


1921 


171-8 


178-2 
154-6 
165-0 
202-5 
185-7 
98-6 

205-4 
184-7 


164-2 
142-3 
202-5 
175-6 
168-4 
180-0 


1  174-4 
4  170  7 

176-0 

186-9 

109 

142 

218 

152-7 

167 

213 

170-0 

159-7 

206-5 

186-9 


260-2 
185-0 
323-4 
490-6 
182-3 

241-9 

197-1 

264-5 

194-1 
268-6 

246-8 

214-9 
4 

313-7 
227-7 

254  0 

310-2 
477-5 
176-3 
173-0 
7 
6 

280-7 
295-8 


Feb. 
1922 


153  5 


157-1 
135-0 
172-4 
162-0 
147 
97-0 

191-0 


149-4 
143-9 
162-0 
158-2 
150-4 
156-1 


179- 2 

186-3 
176 
249-4 
461 

174 

167-3 

206- 5 

248-0 

4 
200-5 

163  0 

83-2 
80-0 
173-3 
192-6 

158-4 

157-3 
264-4 
98-0 
123-2 
184-8 
114-3 
177-7 
186-7 


Feb. 
1923 


153  6 


142-3 
139-1 
199-3 
174-5 
161 


J  84 -4 
166-3 


Feb. 

1924 


164  9 

164-4 
165-1 
222-1 
405-5 
163-3 

147  5 

191-6 

189-6 

192-0 
178-8 

142  8 

159-9 
156-1 
178-3 
168-1 

138  9 

169-6 
312-5 
95-1 
08-7 
166'9 
112-6 
147-9 
152-5 


156  8 


141-3 
136-2 
213-6 
174-3 
167-3 
96-2 

187- 


128-7 
131-1 
174-3 
160-7 
146-3 
160-9 


Feb. 
1925 


164-7 


136-1 
197-8 
158-8 
158-8 
106-5 

174-3 
156-5 


175-8 
153-2 
158-8 
152-6 
165-3 
162-7 


162-2 

160 

162-6 

196 

274-7 

161-7 

144-7 

190  1 

223-4 

189-4 
204-0 

139  8 

167-2 
165-1 
206-1 
169-0 

134-0 

224-1 
229-6 

92-1 
118-2 
152-7 

96-2 
114-9 
150-7 


154 
l.jfi 

2.52 
20(v 
104 
153 
186 
131 
134 
159 
144 
171 
216- 
152- 

152  5 

152-7 

152-4 

194 

263-3 

151-5 

161- 

177-8 
204-2 

177-3 
188-9 

162-7 

154-4 
3 

222-8 
161-1 

164  6 

201-7 
258-5 
104-8 
121-2 
151-2 
107-5 
215-3 
164-0 


Feb. 
1926 


162-0 


179-9 
146-0 
185-9 
159-8 


177-9 
157-5 


166-8 
161-7 
159-8 
151-8 


Jan. 
1927 


Peb. 
1927 


150-6  1501 


174-4 
155-7 


153-6 
147-5 
155-5 
147-2 


161-8  151-8 
159-4  149 


lfi4 
170 
250 
176- 

1 01  - 
161. 
155 
152- 
157- 
143. 
346- 
125- 
216- 
152- 

158  2 

152-6 
159-9 
194-8 
321-6 
158 

152  0 

181  3 

204-2 

181-4 
174-5 

148-8 
152-6 
150-0 
181-0 
156-8 

148-0 

187-8 
335-7 
92-7 
116-2 
153-8 
118-9 
166-6 
154-0 


174-0 
155-5 


152-2 
149-1 
153-9 
147-0 
157-4 
149-5 


160-5 

151-6 
163-3 
194-8 
321-2 
162-2 

143  8 

180-2 

204-2 


158-9 

139  9 

147-5 
147-7 
167-1 
145-0 


156-2 
155-2 

233-8 
161-6 
128-0 
149-1 
178-6 
140-8 
148-6 
153-1 
180-2 
157-3 
216-5 
159-3 

157-5 

150-2 
159-8 
194-8 
321-3 
158-7 

144  1 

179  3 

204-2 

180-0 
154-9 

140-3 

147-2 
147-2 
168-8 
145-2 

138  8 

150-5 
430-2 
91-3 
109-1 
152-4 
103-9 
157-7 
150-3 
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cline  in  producers'  equipment.  Materials  for 
the  textile  and  clothing  industries,  for  the 
metal  working  industries,  for  the  chemical  us- 
ing industries,  for  the  meat  packing  indus- 
tries, for  the  leather  industry,  as  well  as  mis- 
cellaneous producers'  materials,  were  some- 
what lower,  but  these  declines  were  more  than 
offset  by  advances  in  the  prices  of  materials 
for  the  milling  and  other  industries  and  for 
the  fur  industry. 

In  the  grouping  according  (to  origin  raw  or 
partly  manufactured  goods  were  lower,  higher 
levels  for  grains,  fruits,  hogs,  tea  and  cotton 
being  more  than  offset  by  lower  prices  for 
potatoes,  icattle,  eggs,  sugar,  rubber,  wool, 
jute,  coal,  pig  iron,  and  steel  billets.  Fully 
or  chiefly  manufactured  goods  were  also  lower, 
advances  in  the  prices  of  flour,  ham  and  veget- 
able oils  being  more  than  offset  by  declines  in 
the  prices  of  butter,  lard,  hessian,  copper,  lead 
and  zinc  products,  groundwood  and  matches. 
Articles  of  farm  origin  and  articles  of  marine 
origin  advanced,,  while  articles  of  forest  origin 
and  articles  of  mineral  origin  declined. 

Professor  Michell's  index  number  of  forty 
articles,  with  prices  during  1900-1909  as  100, 
was  somewhat  lower  at  167.7  for  February, 
as  compared  with  170.8  for  January;  182.0 
for  February,  1926;  264.1  for  February,  1920; 
and  117.9  for  February,  1914.  The  figure  for 
February,  1927,  is  the  lowest  recorded  since 
November,  1922..  The  index  of  twenty  food- 
stuffs declined  from  187.7  for  January  to  182.6 
for  February.  That  for  manufacturers'  goods 
was  also  slightly  lower  at  152.7  for  February, 
as  compared  with  163.4  for  January. 


EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being  un- 
weighted, however,  for  the  period  1890  to  1913 
and  has  been  calculated  by  months  from  1-919 
to  date  for  all  groupings  and  from  1913  to  date 
for  the  principal  grouping.  Summary  tables  of 
the  Bureau's  index  number  may  be  found  in 
the  supplement  to  the  Labour  Gazette  for 
January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 


EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  February  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
of  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices  for 
uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of   expendi- 
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ture  on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adapted  as 
affording  a  liberal  supply  for  the  healthy  family 
of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 

INDEX  NUMBER  OF  CHANGES  IN  THE 
COST  OF  LIVING 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  workingmen's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries,  page 
9.  This  table  gave  figures  for  June  and  De- 
cember each  year  from  1914  to  1926,  inclusive. 
Figures  are  now  available  also  for  March  and 
September  each  year  since  1917  and  the  ac- 
companying table  gives  figures  for  December 
each  year  from  1914  to  1917,  quarterly  figures 
1918  to  1926,  and  monthly  figures  for  1927.  As 
stated  in  the  above  mentioned  supplement  the 
figures  in  the  food  group  in  the  family  budget 
are  still  used  to  show  the  changes  in  food  prices 
but  in  the  other  groups  the  percentage  changes 


in  the  prices  of  each  article  have  been 
weighted  according  to  workingmen's  average 
family  consumption,  and  in  the  fuel  and  light 
group,  gas  and  electricity  have  been  included. 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 
FROM  1913  TO  1927* 

(Average  prices  in  1913  =  100) 


Fuel 

All 

Food 

and 
Light 

Rent 

Cloth- 
ing 

Sund- 
ries 

Items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

185 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919.... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

June  1920.... 

231 

168 

137 

251 

170 

200 

Sept.  1920.... 

217 

189 

138 

232 

173 

194 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

Mar.  1921.... 

180 

191 

142 

193 

176 

175 

June  1921.... 

152 

179 

149 

193 

176 

166 

Sept.  1921.... 

161 

174 

149 

177 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

Mar.  1922.... 

144 

169 

151 

165 

176 

158 

June  1922.... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

1/9 

155 

r62 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923.... 

139 

169 

158 

163 

175 

157 

Sept.  1923.... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924.... 

144 

169 

158 

160 

173 

157 

June  1924.... 

134 

163 

158 

160 

173 

153 

Sept.  1924.... 

HO 

163 

158 

159 

171 

155 

Dec.  1924.... 

144 

162 

158 

159 

171 

156 

Mar.  1925.... 

146 

162 

158 

160 

170 

157 

June  1925.... 

142 

159 

158 

160 

170 

155 

Sept.  1925.... 

147 

160 

]58 

159 

169 

157 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

Mar.  1926.... 

156 

166 

158 

157 

168 

160 

June  1926.... 

151 

162 

156 

157 

168 

157 

Sept.  1926.... 

149 

160 

156 

157 

167 

156 

Dec.  1926.... 

152 

162 

156 

157 

167 

157 

Jan.  1927... 

155 

161 

156 

157 

167 

158 

Feb.  1927.... 

153 

161 

156 

157 

167 

158 

*The  figures  for  "all  items"  were  calculated  by  giving'the 
following  weights  to  each  group:  Food  35%;  Fuel  8%;  Rent 
18£%;  Clothing  18$;  Sundries  20%. 

Cost   of   Electric   Current   and   Gas   for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;  1910,  118.1;  1911,  113.4;  1912,  109.1 
1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2 
1921,  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2 
1925,  75.6;   1926,  75.6. 
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The  above  figures  were  arrived  at  by- 
converting  ,to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1925.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;  1924,  71.5; 
1925,  69.1.  This  index  number  is  weighted 
according  to  consumption  in  each  city.  When 
the  above  index  number,  1900-1925,  is 
weighted  according  to  population  in  each  city 
covered  for  the  years  1923,  1924  and  1925,  the 
figures  are  substantially  the  same  as  those 
recently  issued  by  the  Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1925  issued,  by  the  Dominion 
Bureau  of  Statistics:  Manufactured  gas,  1913, 
100;  1914,  98.2;  1915,  98.0;  1916,  96.2;  1917, 
100.8;  1918,  107.5;  1919,  111.4;  1920,  125.6; 
1921,  144.4;  1922,  141.4;  1923,  136.2;  1924, 
135.1;  1925,  132.0.  Natural  gas,  1913,  100; 
1914,  102.3;  1915,  105.0;  1916,  105.0;  1917, 
108.2;  1918,  104.8;  1919,  114.0;  1920,  126.2; 
1921,  135.1;  1922.,  158.9;  1923,  158.6;  1924, 
156.8;  1925,  175.3.  For  the  years  1900  to  1913 
two  index  numbers  of  gas  costs,  calculated  for 
the  Cost  of  L)iving  Inquiry  in  1914-1915, 
have  been  averaged  and  converted  to  the  base 
of  1913  as  100,  as  follows:  1900,  125.8;  1901, 
125.8;  1902,  125.8;  1903,  125.2;  1904,  123.9; 
1905,  120.1;  1906,  107.5;  1907,  108.8;  1908, 
106.9;  1909,  105.7;  1910,  103.8;  1911,  99.4; 
1912,  100.6;  1913,  100.0. 

Retail  Prices 

Beef  prices  showed  little  change,  although 
the  tendency  was  towards  somewhat  higher 
levels.  Sirloin  steak  averaged  28.9  cent'  per 
pound  in  February,  as  compared  with  28.7 
cents  in  January;  round  steak  23.5  cents  per 
pound  in  February  and  23.4  cents  in  January; 
rib  roast  21.6  cents  per  pound  in  Febiuary 
and  21.4  cents  in  January;  shoulder  roast  15.8 
cents  per  pound  in  February  and  15  9  cents 
in  January.  Veal  declined  slightly,  averaging 
20  cents  per  pound.  Mutton  fell  from  28.5 
cents  per  pound  to  28  cents,  lower  prices  be- 
ing reported  from  many  localities.  Salt  pork 
was  down  in  the  average  from  27.4  cents  per 
pound  in  January  to  26  cents  in  February, 
somewhat  lower  prices  being  reported  from 
nearly  all  localities.  Bacon  was  also  slightly 
lower,  averaging  40.7  cents  per  pound  Boiled 
ham  declined  from  63.1  cents  per  pound  in 
January  to  61.9  cents  in  February  In  fresh 
fish,  whitefish  declined  from  21.4  cents  per 
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pound  in  January  to  20.4  cents  in  February. 
Halibut  and  cod  steak  showed  little  change. 
The  price  of  lard  fell  from  23.2  cents  per 
pound  in  January  to  22.8  cents  in  February. 
Prices  in  the  Maritime  Provinces  were  some- 
what higher,  but  declines  occurred  in  most 
other  localities. 

Eggs  showed  a  substantial  seasonal  decline, 
fresh  averaging  58.4  cents  per  dozen  in  Feb- 
ruary, as  compared  with  66.5  cents  in  Janu- 
ary, and  cooking  averaging  50.1  cents  per 
dozen  in  February,  as  compared  with  52.7 
cents  in  January.  Lower  levels  were  reported 
from  all  localities.  No  changes  were  reported 
in  the  prices  of  milk.  Both  dairy  and  cream- 
ery butter  advanced,  the  former  averaging 
43.6  cents  per  pound  in  February  and  43 
cents  in  January,  and  the  latter  averaging  49 
cents  per  pound  in  February  and  47.9  cents 
in  January.  Cheese  was  slightly  higher  at  an 
average  of  30.7  cents  per  pound. 

No  changes  occurred  in  the  prices  of  bread, 
the  average  being  7.6  cents  per  pound.  Flour 
showed  a  slight  increase  at  5.3  cent?  per 
pound  Rice  and  tapioca  were  steady  Can- 
ned vegetables  were  practically  unchanged. 
Onions  advanced  from  4.9  cents  per  pound 
in  January  to  5.1  cents  in  February.  Pota- 
toes showed  little  change,  averaging  $2.01  per 
ninety  pounds,  as  compared  with  $2.03  in 
January.  Evaporated  apples  were  down  from 
an  average  of  20.2  cents  per  pound  in  Janu- 
ary to  19.8  cents  in  February.  Currants  were 
slightly  higher  at  an  average  price  of  18.4 
cents  per  pound.  Marmalade  was  down  from 
68.5  cents  per  4  pounds  in  January  to  67  cents 
in  February.  Granulated  sugar  was  unchanged 
in  the  average,  slightly  higher  price51;  in  pome 
localities  being  offset  by  declines  in  others. 
Coffee  and  tea  showed  little  change.  Coal  was 
steady,  anthracite  averaging  $16.86  per  ton 
and  bituminous  $10.34.  Hardwood  averaged 
$12.18  per  cord  in  February,  as  compared 
with  $12.14  in  January.  No  changes  were  re- 
ported in  rent. 

Wholesale  Prices 

The  following  is  a  summary  of  wholesale 
price  changes  during  the  month  issued  by  the 
Dominion  Bureau  of  Statistics. 

Grain  prices  moved  to  higher  levels  during 
February.  The  average  for  No.  1  Manitoba 
Northern  cash  wheat.  Fort  William  and  Port 
Arthur  basis,  was  $1,397,  as  compared  with 
$1,363  for  January.  The  low  price  for  the 
month  was  $1.38|,  reached  on  the  Mtb,  and 
the  high  $1.41&  on  the  28th.  Coarse  grains 
moved  in  sympathy  with  wheat,  western  bar- 
ley being  up  from  67-4  cents  per  bushel  to  694 
cents ;  western  oats  from  58|  cents  per  bushel 
to  69 i  cents;  flax  seed  from  $1.87^  per  bushel 
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to  $1.90i;  and  Ontario  rye  from  95|  cents  per 
bushel  to  97  cents.  Flour  also  followed  the 
trend  in  wheat,  advancing  at  Toronto  from 
$7.95f  per  barrel  to  $8.10.  Rolled  oats  were 
down  from  $3.45  per  sack  to  $3.25.  Tea  was 
slightly  higher  at  Toronto.  Potatoes  at 
Montreal  declined  from  $1.45  per  bag  to 
$1,271,  and  at  Toronto  from  $1.57^  to  $1.52*. 
Manitoba  potatoes  at  Winnipeg  were  down 
from  75  cents  per  bushel  to  66i  cents,  and 
New  Brunswick  varieties  at  St.  John  from 
$3.25-$3.50  per  barrel  to  $3.00-13.25 .  Raw  rub- 
ber continued  to  decline,  being  down  from 
37^  cents  per  pound  in  January  to  37i  cents 
in  February.  Cotton  seed  oil  rose  from  12 
cents  per  pound  to  13  cents,  and  raw  linseed 
oil  from  93  cents  per  gallon  to  95  cents.  West- 
ern cattle  at  Winnipeg  declined  from  $6 .68! 
per  hundred  pounds  to  $6.59,  and  choice  steers 
at  Toronto  from  $7.21  per  hundred  pounds  to 
$7.18f.  Choice  sheep  were  down  from  $6,621 
per  hundred  pounds  to  $6.50.  Hogs  at  Toronto 
rose  from  $11.62  per  hundred  pounds  to  $11.78. 
Ham  advanced  from  27-28  cents  per  pound  to 
29-29-1  cents.  Finest  creamery  butter  at 
Montreal  declined  from  43  cents  per  pound  to 
42  cents.  At  Toronto  creamery  prints  were 
down  from  47  cents  per  pound  to  46  cents  and 


solids  from  4,5  cents  per  pound  to  44  cents. 
Cheese  was  slightly  lower  at  Montreal  at  25 
cents  per  pound.  The  downward  movement 
in  eggs  continued,  fresh  declining  from  60-63 
cents  per  dozen  to  52-54  cents,  and  storage 
from  47  cents  per  dozen  to  43  cents.  Lard  at 
Toronto  declined  from  161  cents  per  pound  to 
15  cents.  Raw  cotton  at  New  York  rose  from 
134  cents  per  pound  to  141  cents.  Raw  silk 
at  New  York  was  slightly  higher,  the  price 
advancing  from  $5.60  per  pound  to  $5.80. 
Prices  of  wool  continued  to  decline,  being 
down  from  1  to  3  cents  per  pound.  Jute  de- 
clined from  $9.05  per  cwt.  to  $8.50  and  hes- 
sian  from  $11.25  per  hundred  yards  to  $10.50. 
Binder  twine  was  down  from  14|  cents  per 
pound  to  13i  cents.  Pig-iron  at  Montreal 
declined  from  $28.20  per  ton  to  $27,  and  steel 
billets  from  $39-$45  per  ton  to  $37-$43. 
Groundwood  pulp  was  slightly  lower  at  $28- 
$30  per  ton.  Tin  advanced  from  671  cents 
per  pound  to  69i  cents,  and  silver  from  55^ 
cents  per  ounce  to  56f  cents.  Copper  sheets 
fell  from  20f  cents  per  pound  to  201  cents, 
and  copper  wire  from  18i  cents  per  pound  to 
18  cents.  Anthracite  coal  was  down  from 
$13.57  per  ton  to  $13.32. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


HP  HE  following  notes  give  the  latest  infor- 
4"  mation  available  as  to  the  movements  of 
prices  in  Great  Britain  and  other  countries. 
The  index  numbers  of  retail  prices  are  from 
official  sources  unless  otherwise  stated.  The 
authorities  for  the  wholesale  prices  index  num- 
bers are  named  in  all  cases.  The  various  in- 
dex numbers  showed  prices  to  be  generally 
falling  during  the  early  part  of  the  year. 

Great  Britain 

Wholesale  Prices 

The  Board  of  Trade  index  number,  on  the 
base  1913=100,  was  143.6  in  January,  as  com- 
pared with  146.1  in  December  and  152.4  in 
November.  During  January  foods  declined 
nearly  1.0  per  cent  to  153.5  and  non-foods 
declined  2.1  per  cent  to  138.2.  The  group 
"other  metals  and  minerals"  declined  from 
185.1  in  November  to  138.1  in  January.  For 
the  past  year,  the  method  of  the  Board  of 
Trade  has  been  to  publish  the  index  number 
with  1924=100  as  the  base,  and  the  calcula- 
tion has  been  carried  back  to  January,  1925. 
At  the  same  time,  the  old  base,  1913  =  100,  has 
been  continued  and  the  index  calculated  on 
that  base  published  in  a  separate  table. 


The  Times  index  number  on  the  base  1913= 
100  was  140.5  for  January,  being  thus  1.1  per 
cent  lower  than  a  month  earlier  and  the  low- 
est figure  in  the  post  war  period.  Food  prices 
declined  0.4  per  cent  and  industrial  materials 
declined  1.5  per  cent.  Four  of  the  eight  com- 
modity groups  were  higher,  three  lower,  and 
one  unchanged.  "  Other  metals  and  minerals  " 
declined  7.3  per  cent  owing  to  a  further  fall 
in  coal  prices,  and  lower  prices  for  other  non- 
ferrous  metals.  Iron  and  steel  declined.  Cot- 
ton was  unchanged  but,  owing  to  higher  prices 
for  wool  and  flax,  "other  textiles"  rose  2.8 
per  cent.  There  was  a  fall  of  2.8  per  cent  in 
the  meat  and  fish  group  owing  to  a  seasonal 
decline  in  eggs. 

The  Statist  index  number  (in  continuation 
of  Sauerbeck's  figures),  base  period,  1867-77= 
100,  was  123.1  at  the  end  of  January,  show- 
ing a  decline  of  0.6  per  cent  as  compared 
with  December,  1926.  The  decline  was  caused 
mostly  by  lower  prices  for  certain  vegetable 
foods,  and  for  sugar,  coffee  and  tea.  In  min- 
erals there  was  a  drop  in  coal,  and  copper, 
tin  and  lead  were  lower.  Raw  cotton,  flax, 
wool  and  silk  were  higher.  In  sundries,  vege- 
table oils,  seeds  and  timber  were  stronger; 
hides  and  leather  weaker. 
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Belgium 

Wholesale  Prices. — The  index  number  of 
the  Ministry  of  Industry  and  Labour,  on  the 
base  April,  1914=100,  was  860  in  December, 
a  slight  decline  from  the  level  of  the  previous 
month. 

Cost  of  Living. — The  official  index  number 
of  the  cost  of  living  of  a  working  man's  fam- 
ily of  the  lowest  category,  on  the  base  1921  = 
100,  was  203.91  in  January,  being  slightly 
higher  than  the  December  level.  A  consider- 
able increase  took  place  in  the  rents  index, 
and  in  sundries,  while  food  and  clothing  also 
advanced  and  fuel  and  light  declined  slightly. 

France 

Wholesale  Prices. — The  index  number  of 
Statistique  Generate,  on  the  base  July,  1914= 
100,  was  635  for  January,  a  decline  of  nearly 
one  per  cent  from  the  December  level.  Both 
native  and  imported  articles  declined  some- 
what. Foods  rose  slightly  and  materials  de- 
clined. 

Denmark 

Wholesale  Prices. — The  official  index  num- 
ber on  the  base  1913=100  was  158  in  Decem- 
ber, and  thus  6.5  per  cent  lower  than  the  level 
for  November,  which  was  170.  Prices  had 
continued  to  fall  during  the  first  four  months; 
of  the  year,  raw  materials  and  semi-manufac- 
tures falling  faster  than  consumers'  goods,  and 
from  January,  1925,  to  April,  1926,  consumers' 
goods  had  declined  30  per  cent  and  raw  ma- 
terials 42.  Toward  the  end  of  the  year,  the 
prices  of  raw  materials,  owing  to  the  British 
coal  strike,  started  to  rise  and  from  April  to 
October  they  rose  from  129  to  185,  while  con- 
sumers' goods  remained  almost  unchanged. 
During  December  fuel  and  lubricating  oil  de- 
clined from  226  to  145.  Consequently,  im- 
ports declined  from  187  to  154.  Raw  ma- 
terials and  semi-manufactures  at  the  same 
time  declined  from  166  to  137. 

Germany 

Wholesale  Prices.— The  accompanying 
table  shows  the  groups  used  in  the  new  index 
number  of  wholesale  prices,  with  figures  for 
January,  June  and  December,  1926,  and  for 
January,  1927.  The  base  is  unchanged  at 
1913  =  100.  The  calculation  has  been  carried 
back  to  January,  1924,  with  monthly  figures. 
Since  November  16,  1924,  weekly  figures  have 
been  published  from  which  the  monthly  aver- 
age is  calculated.  As  will  be  seen  from  the 
tables  there  was  a  slight  decline  in  the  Janu- 
ary level,  chiefly  due  to  a  decline  in  the  group 
agricultural  products,  due  to  a  seasonal  de- 
cline in  cattle  prices    and    in    animal   foods. 

36732— 6i 


Vegetable  foods  and  fodder  rose  slightly.  The 
index  number  of  provisions  and  of  raw  ma- 
terials and  semi-manufactured  goods  was 
slightly  higher  in  January.  Manufactured 
goods  showed  a  slight  decline,  with  declines 
both  in  producers'  goods  and  consumers' 
goods. 

Cost  of  Living. — The  official  index  number 
rose  in  January  0.2  per  cent.  Foods  rose 
slightly;  clothing  declined  slightly;  sundries 
declined  owing  to  a  fall  in  the  price  of  soap; 
heat  and  light  rose  slightly;  and  rent  showed 
no  change. 

GERMANY— WHOLESALE  PRICES  INDEX  NUMBER 

New  Series,  1913=100 


Groups  of  Commodities 

i 

CO 
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Cft 
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§ 

*-> 

«© 

CO 

i 
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I— Agricultural  Products: 

Foodstuffs  of  vegetable  origin  . . 
Cattle 

111-2 
120-1 
150-0 
104-1 

127-3 
120-6 
131-4 
109-1 

152-1 
119-6 
162-4 
141-4 

154-2 
116-6 

Foodstuffs  of  animal  origin 

Fodder 

148-6 
142-3 

All 

mz 

124  9 

143  7 

140  3 

n — Provisions 

132-7 

136-4 

128  4 

129-3 

m— Industrial   materials   and 
semi-manufactured  goods: 

Coal 

132-1 
123-5 
121-8 
166-7 
112-8 
126-7 
90-9 
128-6 
102-8 

159-2 
147-7 

130-6 
122-8 
114-1 
150-2 
110-7 
121-3 

80-9 
132-8 

53-9 

149-6 
141-7 

134-7 
127-0 
113-7 
136-3 
122-0 
124-1 

83-2 
132-2 

48-0 

148-8 
147-9 

135-1 

124-6- 

110-7 

Textiles 

138-5 

123-3 

125-1 

86-0 

132-2 

49-2 

Paper-making     materials     and 

148-6 

149-7 

All 

134-4 

127-6 

128  4 

128-8 

rF— Manufactured  Goods: 

136-8 
174-0 

132-4 
163-1 

129-7 
151-7 

129-3 

150-9 

All 

158-0 

149  9 

142  3 

141-6 

V— General  Index  (All  Goods). 

135-8 

131  9 

137-1 

135  9 

New  Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office  was  1397  in 
December,  on  the  base  average  annual  aggre- 
gate expenditure,  four  chief  centres,  1909-13= 
1000,  and  showed  an  advance  of  5  per  cent 
for  the  month.  There  were  advances  in  food- 
stuffs of  vegetable  origin,  and  animal  pro- 
ducts; declines  in  wood  and  wood  products 
and  non-metallic  minerals  and  their  products; 
and  no  change  in  textiles  and  metals  and 
their  products. 
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Cost  of  Living. — The  official  index  number 
for  November,  1926,  on  the  base  July,  1914= 
1000  (foods  based  on  prices  in  25  centres  and 
other  elements  on  prices  in  4  centres),  was 
1622,,  a  slight  decline  from  the  August  level. 
Foods  declined  slightly  and  only  very  slight 
changes  were  shown  by  other  groups. 

China 

Wholesale  Prices. — The  index  number  of 
the  Shanghai  Bureau  of  Markets,  of  wholesale 
prices  at  Shanghai,  calculated  on  the  base 
February,  1913=100,  was  172.0  in  December, 
showing  a  decline  of  nearly  1.0  per  cent. 
There  were  declines  in  the  groups  cereals, 
other  foods,  textiles  and  metals,  while  the 
average  of  the  four  miscellaneous  groups  rose 
2  per  cent,  with  increases  in  fuels,  building 
materials  and  sundries,  and  a  decline  in  in- 
dustrial materials. 

United  States 

Wholesale  Prices. — Bradstreet's  index  num- 
ber (showing  the  cost  of  106  commodities) 
was  $12.5543  on  March  1,  showing  a  very 
slight  upward  trend  for  the  month,  although 
the  number  of  commodities  and  of  groups 
showing  declines  slightly  exceeded  those  ad- 
vancing. Five  groups — oils,  metals,  live  stock, 
miscellaneous  products  and  fruits,  advanced; 


while  seven,  including  provisions,  breadstuff's, 
hides,  textiles,' naval  stores,  building  materials 
and  coal  declined;  and  chemicals  and  drugs 
were  unchanged. 

The  index  number  of  the  Bureau  of  Labour 
Statistics  showed  a  slight  decline  in  January, 
registering  146.9  compared  with  147.2  for 
December,  a  decline  of  0.2  per  cent.  There 
were  decreases  in  price  levels  of  all  groups 
except  farm  products  and  miscellaneous  com- 
modities. Farm  products  showed  an  increase 
of  1.75  per  cent,  owing  to  slight  increases  in 
cattle,  hogs,  sheep,  poultry,  cotton,  hides  and 
potatoes.  There  was  practically  no  change 
shown  in  the  level  of  the  miscellaneous  group. 

Cost  of  Living.— The  index  number  of  the 
National  Industrial  Conference  Board  de- 
clined one  point  in  January  to  167  on  the 
base  July,  1914  =  100.  Foods  fell  3  points, 
and  shelter  and  fuel  and  light  also  showed 
declines.  Sundries  rose  one  point  and  cloth- 
ing showed  no  change. 

The  index  number  of  the  Special  Commis- 
sion on  the  Necessaries  of  Life,  showing  the 
level  of  the  Cost  of  Living  in  Massachusetts. 
was  161.2  in  January  on  the  base  1913  =  100. 
slightly  lower  than  the  previous  month.  Food 
and  clothing  both  showed  considerable  de- 
cline, while  other  elements  of  the  budget 
showed  little  or  no  change. 


Cost  of  Living  in  Italy 


The  Italian  Government,  having  considered 
the  proposals  submitted  by  the  Superior  Na- 
tional Economic  Council  for  bringing  about 
a  reduction  in  the  cost  of  living,  has  decided 
to  take  the  following  measures: 

(1)  All  persons  engaged  or  intending  to 
engage  in  trading  are  to  be  required  to  ob- 
tain a  special  licence  from  the  municipal 
authority,  and  to  deposit  a  security  of  be- 
tween 500  and  5,000  lire  according  to  the 
volume  of  trade  done; 

(2)  The  issue  of  the  licence  is  to  be  de- 
pendent on  the  advice  of  a  committee  com- 
posed of  the  podestat  (the  chief  municipal 
official,  appointed  by  the  Government),  two 
representatives  of  the  traders'  associations, 
and  two  representatives  of  the  workers'  asso- 
ciations. The  licence  may  be  withheld  if  the 
applicant  does  not  furnish  adequate  guaran- 
tees as  to  character  and  financial  standing,  or 
if  the  committee  is  of  opinion  that  the  num- 
ber of  shops  engaged  in  the  branch  of  trade 
in  question  is  in  excess  of  public  require- 
ments; 


(3)  The  municipal  authorities  are  to  be 
empowered,  at  their  discretion  and  by  agree- 
ment with  the  provincial  economic  councils 
and  the  associations  concerned,  to  fix  the  re- 
tail prices  of  the  principal  foodstuffs.  Traders 
dealing  in  foodstuffs  are  to  be  required  to 
post  in  their  shop  windows  both  the  whole- 
sale and  the  retail  prices,  even  when  the  re- 
tail prices  have  been  fixed  by  the  municipal 
authority; 

(4)  In  the  event  of  refusal  to  grant  a 
licence,  the  trader  concerned  may  appeal  to 
the  provincial  administration  control  commit- 
tee. A  licence  may  be  revoked  on  various 
grounds;  for  example,  if  the  trader  conceals 
or  destroys  goods,  or  sells  at  prices  higher 
than  those  fixed  by  the  municipal  authority 
or  at  prices  which  are  excessive  in  the  opin- 
ion of  the  committee,  or  if  he  is  found  guilty 
three  times  in  succession  of  an  offence  against 
the  provisions  in  force  against  fraudulent 
trading,  selling  under  weight,  adulteration  of 
food,  etc. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  IN   1926 


/TAHE  accompanying  tables  provide  an  an- 
-^  alysis  of  the  fatal  accidents  to  work- 
people in  Canada  in  the  course  of  their  em- 
ployment during  the  calendar  year  1926,  ac- 
cording to  causes,  provinces,  and  months,  as 
well  as  by  industries.  The  tables  include  such 
fatalities  from  industrial  diseases  as  are  listed 
with  fatal  accidents  by  workmen's  com- 
pensation boards,  etc.  Quarterly  statements 
giving  a  list  of  the  accidents  occurring  dur- 
ing the  period  covered,  and  certain  particu- 
lars as  to  each,  appeared  in  the  Labour  Gaz- 
ette for  May,  August  and  November,  1926, 
and  February,  1927.  A  supplementary  list  of 
accidents  occurring  in  1926,  which  have  been 
included  in  the  accompanying  statistical 
tables  is  to  be  found  at  the  end  of  this  article. 
The  record  is  compiled  from  reports  from 
the  following  governmental   authorities: — 

Dominion:  The  Board  of  Railway  Commis- 
sioners and  the  Explosives  Division  of  the 
Department  of  Mines,  Ottawa. 

Nova  Scotia:  the  Workmen's  Compensation 
Board,  and  the  Department  of  Public  Works 
and  Mines. 

New  Brunswick:  the  Workmen's  Compen- 
sation Board. 

Quebec:  the  Department  of  Public  Works 
and  Labour,  and  the  Bureau  of  Mines. 

Ontario:  the  Factory  Inspector,  the  Work- 
men's Compensation  Board,  the  Ontario  Rail- 
way and  Municipal  Board. 

Manitoba:   the  Bureau  of  Labour  and  the 
Workmen's    Compensation    Board. 
Saskatchewan:   the  Bureau  of  Labour. 
Alberta:      the     Workmen's      Compensation 
Board. 

British  Columbia:  the  Department  of  Mines 
and  the  Workmen's  Compensation  Board. 

Reports  were  also  received  from  the  Algoma 
Central  and  Hudson  Bay  Railway,  the  Algoma 
Steel  Corporation  Limited,  and  the  Lake 
Superior  Paper  Company,  as  well  as  from  cor- 
respondents of  the  Labour  Gazette  resident 
in  the  principal  industrial  centres  throughout 
Canada.  Industrial  accidents  reported  in  the 
press  are  also  included  in  the  record,  after 
inquiry  has  been  made  to  avoid  duplication, 
etc.  Most  of  the  accidents  in  agriculture  are 
recorded  from  press  clippings,  and,  while  it 
is  not  known  to  what  extent  the  accidents  in 
this  industry  are  covered,  it  is  believed  that 
in  this  respect  the  record  is  fairly  complete. 
On  the  whole,  however,  most  of  the  informa- 
tion obtained  from  this  source  is  used  merely 
to  supplement  information  received  from 
official  sources. 


The  total  number  of  fatalities  recorded  for 
the  year  was  1303,  the  fatalities  being  attrib- 
uted to  the  various  industries  in  the  follow- 
ing proportions:  transportation  and  public 
utilities,  351  or  26.9  per  cent  of  the  total; 
manufacturing,  184  or  14.1  per  cent;  construc- 
tion, 159  or  12.2  per  cent;  mining,  non-fer- 
rous smelting  and  quarrying,  154  or  11.8  per 
cent;  agriculture,  151  or  11.6  per  cent;  log- 
ging, 134  or  10.3  per  cent;  fishing  and  trap- 
ping, 71  or  5.4  per  cent;  service,  68  or  5.2 
per  cent;  trade,  26  or  2.0  per  cent;  finance, 
2;  unclassified,  11. 

The  tables  also  include  summary  figures  for 
1925,  being  a  final  revision  of  the  figures  pub- 
lished in  the  Labour  Gazette  for  March,  1926, 
by  the  inclusion  of  accidents  occurring  in  1925, 
reported  too  late  for  incorporation  into  the 
annual  statement.  These  accidents  were  shown 
in  detail  in  supplementary  lists  in  the  Labour 
Gazette  for  Mlay,  August  and  November,  1926. 
The  figures  for  1926,  being  to  some  extent 
still  incomplete,  are  accordingly  not  strictly 
comparable  with  the  completed  figures  for 
1925.  In  some  industries  where  differences  in 
the  numbers  of  accidents  are  accentuated 
these  can  be  attributed  to  particular  circum- 
stances. For  example,  in  the  fishing  and  trap- 
ping group  the  increase  in  the  number  of 
fatalities  from  13  to  71  reflects  the  occurr- 
ence of  two  disasters,  involving  respectively 
21  and  26  fishermen,  due  to  heavy  storms  in 
August.  In  coal  mining  there  was  an  increase 
from  61  to  84  fatalities  partly  accounted  for 
by  an  explosion  at  Coleman,  Alberta,  caus- 
ing the  death  of  10  men.  In  water  transpor- 
tation, with  an  increase  in  fatalities  of  from  75 
to  8Q  there  was  an  accident  involving  the  loss 
of  seven  lives,  owing  to  the  capsize  of  a  steamer 
in  the  St.  Lawrence  river,  from  the  shifting 
of  badly  loaded  cargo.  One  of  the  victims  of 
the  same  accident  is  included  under  "Service : 
Public  Administration."  In  water  transpor- 
tation is  also  included  an  accident  involving 
the  loss  of  six  lives  owing  to  the  ramming 
of  a  tug  boat  by  a  grain  boat  in  the  St.  Law- 
rence river. 

The  classification  of  fatal  accidents  accord- 
ing to  causes  shows  that  the  largest  number, 
446,  came  under  the  category  "by  moving 
trains,  vehicles,  etc."  This  includes  all  acci- 
dents due  to  cars  or  engines,  including  mine 
and  quarry  cars,  and  to  automobiles  and 
other  power  vehicles  and  horse-drawn  vehicles, 
as  well  as  accidents  caused  by  moving  imple- 
ments both  those  impelled  by  power  and  those 
drawn  by  horses,  by  moving  water  craft  and 
Continued  on  page  S30 
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Continued  from  page  S27 
by  air  craft.  The  largest  number  of  acci- 
dents thus  caused  were  due  to  victims  "  being 
struck  or  run  over  by  or  crushed  by  or  be- 
tween cars  and  engines."  Of  these  there  were 
160,  102  of  the  victims  having  been  engaged 
in  the  industry  "  Steam  Railways ".  There 
were  as  well  36  fatalities  (28  in  the  indus- 
try "Steam  Railways")  due  to  derailments, 
-collisions,  etc.,  and  25  (22  in  the  industry 
"Steam  Railways")  due  to  falls  from  or  in 
cars  or  engines,  while  mine  and  quarry  cars 
caused  119.  Automobiles  and  other  power 
vehicles  and  implements  caused  48  fatalities, 
while  animal  drawn  vehicles  and  implements 
caused  40,  accidents  primarily  caused  by 
animals]  being  classified  elsewhere,  j  Water 
craft  caused  117  fatalities,  of  which  64  came 
under  Fishing  and  Trapping  and  32  under 
Water  Transportation.  Next  in  order  as  a 
cause  of  fatalities  was  "falling  objects,"  which 
caused  180.  Of  these  72  came  under  "falling 
trees ",  including  59  in  the  logging  industry. 
Fifty-nine  came  under  the  head  "objects  fall- 
ing in  mines  and  quarries,"  including  55  in  the 


Mining,  non-ferrous  smelting  and  quarrying 
group.  Thirty-seven  came  under  "objects  fall- 
ing from  elevations,  loads,  piles,  etc.",  13  under 
"collapse  of  structure";  7  under  "breaking  of 
straps  and  pulleys"  and  one  under  "other 
causes".  Fatalities  numbering  176  were  caused 
by  falls  of  persons,  and  included  62  falls  from 
elevations,  42  falls  into  pits,  shafts,  harbours, 
rivers,  etc.  (some  of  which  resulted  in  drown- 
ing), 21  falls  owing  to  collapse  of  support, 
12  falls  from  loads,  etc.,  11  falls  from  ladders, 
7  falls  into  holds  of  vessels  (these  therefore 
not  being  included  under  "water  craft")  7 
falls  into  tanks,  vats,  kilns  etc.  (often  result- 
ing in  death  from  suffocation),  6  falls  on  the 
level,  4  falls  on  sharp  objects  and  4  falls  down 
stairs  and  inclines.  "Dangerous  substances" 
caused  166  fatalities,  of  which  58  were  caused 
by  "explosive  substances,"  30  of  these  occur- 
ring in  mines  and  quarries;  46  were  caused 
by  electric  current;  26  by  conflagrations;  14 
by  inflammable  substances  and  flames;  11  by 
steam  escapes,  boiler  explosions,  compressed 
air;  and  11  by  gas  fumes.  There  were  41 
fatalities  due   to  hoisting  apparatus,  including 
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17  due  to  elevators  and  24  to  conveyers  and 
other  hoisting  apparatus.  Prime  mpvers 
caused  12  fatalities  and  working  machines,  53. 
There  were  40  fatalities  caused  by  victims 
striking  against  or  being  struck  by  objects, 
and  16  due  to  handling  of  objects,  while  "use 
of  tools"  caused  4  deaths.  There  were  32 
deaths  caused  by  animals,  including  22  by 
horses,  and  10  by  other  animals.  The  last  num- 
ber included  4  accidents  due  to  bulls,  3  due 
to  cows,  one  due  to  a  bear,  one  to  a  mad  boar, 
and  one  due  to  being  stung  by  bees.  The 
category  "other  causes"  included  122  fatali- 
ties in  all,  with  28  deaths  following  infec- 
tion, 18  due  to  industrial  diseases  and  such 
consequences  of  industry  as  strain,  etc.,  18  due 
to  drowning  with  no  other  particulars  given; 
29  due  to  cave-ins,  land  slides  and  ice  jams; 
9  due  to  shooting  and  violence;  11  due  to 
lightning,  frost,  storms  and  sunstroke;  and  9 
of  which  no  particulars  were  given. 

The  classification  of  fatal  industrial  acci- 
dents under  provinces  shows  that  the  largest 
number   occurred   in   Ontario,  which   had  463. 


There  were  259  in  Quebec,  209  in  British 
Columbia,  119  in  Nova  Scotia,  95  in  Alberta, 
55  in  Saskatchewan,  54  in  Manitoba,  38  in 
New  Brunswick  and  9  in  Prince  Edward 
Island.  In  Ontario,  the  largest  proportion  of 
fatalities  occurred  in  the  group  Transporta- 
tion and  Public  Utilities,  where  there  were 
123,  with  91  in  manufacturing,  77  in  construc- 
tion, 57  in  agriculture,  37  in  mining,  non- 
ferrous  smelting  and  quarrying,  32  in  logging 
and  28  in  service.  In  Nova  Scotia  and  Al- 
berta there  were  respectively  27  and  40  min- 
ing fatalities.  These  formed  the  largest  pro- 
portion of  the  fatalities  in  Aliberta,  but  in 
Nova  Scotia  they  were  second  to  the  fishing 
fatalities,  which  numbered  55.  In  British 
Columbia  there  were  62  fatalities  in  logging, 
with  47  in  transportation  and  public  utilities, 
29  in  the  mining  group  and  27  in  manufac- 
turing, of  which  18  were  in  saw  and  planing 
mills.  In  Saskatchewan  the  greater  propor- 
tion of  fatalities,  31,  was  in  agriculture,  with 
11  in  transportation  and  public  utilities.  There 
Continued  on  page  885 
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TABLE  III— FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  IN  1926,,  BY  MONTHS  AND  INDUSTRIES 
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Agriculture 
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9 

4 

8 
1 
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7 
6 

2 

14 

9 
3 

15 

6 
5 

4 

7 
3 
3 

6 

1 

4 

1 

7 
16 

1 

10 

2 
6 

2 

11 

18 
2 

11 

2 
6 

2 
1 

24 

3 

1 

28 

12 

4 

9 

3 
4 

2 

20 
5 
49 

16 

8 
7 

1 

10 
5 

12 

2 
9 

1 

21 

15 

5 

12 

5 

7 

13 
15 

2 

26 

2 
20 

4 

12 
11 

12 

4 

8 

151 

134 

71 

154 

47 
84 

22 
1 

184 

11 
8 
8 
2 
1 

40 

46 
7 
2 

41 
4 

13 

1 

11  6 
10-3 
5  4 

11-8 

3-6 
6-4 

1-7 
01 

141 

0-8 
0-6 
0-6 
0-2 
0-1 
3-1 
3-5 
0-5 
0-2 
3-1 
0-3 

1-0 
0-1 

93 

148 

13 

168 

66 
61 

32 

9 

166 

17 
10 

7 
4 
2 
22 
37 
7 

39 
10 

1 

8-7 

13-8 

1-2 

15-7 

6-1 
5-7 

3-0 
0-8 

15  5 

1-6 
0-9 
0-7 
0-4 
0-2 
2-0 
3-4 
0-7 

3-6 
0-9 

01 

Logging 

28,260 
58,273** 

65,090 

47 
12 

2-4 

5-2 

Fishing  and  trapping 

0  2 

Mining,   non-ferrous  smelt- 
ing and  quarrying 

10 

5 
2 

3 

2  6 

3-3 

2-2 

Non-metallic  mineral  mining 

4-8 

0-9 

Manufacturing 

8 
1 

13 

"2 

10 

1 

12 

9 

15 

1 

] 
1 

21 

1 

12 

1 

22 

1 

19 

3 

2 
2 
1 

19 

"2 

508,503 

57.180 
32,328 
90,254 
25,451 
9,003 

1     127,551 

78,314 
13,796 

24,136 
21,670 
28,770 

0  3 

0-2 
0-2 
0-1 
01 
01 

0-7 

0-5 

0-3 

0-5 
0-1 

Vegetable  foods,  drink  and 

0-3 

0-3 

1 

1 

3 

01 

1 
4 
6 
2 

Pulp,  paper  and  paper  goods. . 

5 

5 

3 

1 
4 

2 
3 

1 
1 
3 

1 
4 
1 

2 
9 

1 

7 
2 

2 
5 

5 

3 

3 

3 

3 

4 
2 

\    0-6 

j 

1 
2 
1 

Iron,  steel  and  products 

Chemical  and  allied  products 
Non-metallic     mineral    pro- 

1 

2 
1 

1 
1 

2 

2 

5 

3 

3 

2 

2 

9 

4 

6 

0-5 
10 

2 

3 

1 

1 

1 
1 

10 
130 

50 

0-9 
12  1 

4-7 

0-5 

9 

5 

1 

2 

24 

18 
1 
2 
2 

6 

3 

10 

5 

13 
12 

6 

2 

7 
2 

24 

10 

1 
2 
11 

43 

14 
2 

15 
4 
1 

36 

18 

13 
9 

21 

15 

13 

8 

11 

7 

159 

96 
2 

10 
51 

351 

192 
10 

86 
18 
6 

29 
9 
1 

12  2 

7-4 
0-2 
0-8 
3-9 

26  9 

14-7 
0-8 
6-6 
1-4 
0-5 
2-2 
0-7 
01 

Buildings  and  structures 

Highway  and  bridge 

1 
3 

22 

12 
1 
6 

2 
3 

27 

10 

12 
1 
1 
3 

4 
4 

43 

19 

1 

10 
3 

"a 

4 

3 

13 

8 
1 
2 

5 

15 

12 

2 

16 

13 
1 
2 

4 

36 

21 

1 
6 

3 

4 

6 

44 

25 

13 
2 
1 
1 
2 

5 

45 

27 
2 

11 
3 
1 
1 

4 

23 

13 

5 

1 
3 

1 

80 

267 

118 
5 
75 

6 

7-4 

24-8 

110 
0-5 
7-0 
2-0 

0-3 
0-6 

Transportation    and    Pubiic 
Utilities 

169,970 
16,933 

1-1 
0-6 

0-7 

Street  and  electric  railways. 
Water  transportation 

0-3 

1 
1 
1 

1 

2 

i 

30,796 

0-3 

0-2 

39 
12 

3-6 
11 

Trade 

1 

2 

1 

2 

1 

1 

2 

6 

5 

3 

2 

2 

26 

1 
25 

2 

68 

50 
4 

1 

1 

10 

2 

11 

20 

0-1 
1-9 

0-2 

5  2 

3-8 
0-3 

0-1 
01 
0-8 
0-2 

0-8 

1 

2 

1 

2 

6 

5 

3 
2 

8 
8 

2 
6 

6 

2 

8 

7 

% 

5 
5 

2 

5 

4 

8 
4 

8 

4 

1 

7 

6 
1 

6 

3 

1 

5 

3 
1 

23 

20 

21 

1-9 

Public  administration 

Laundering,  dyeing  and  clean- 

1 

1 
2 

2 

1 

2 

2 

1 

2 

1 

2 

1 

54 

0-2 
0-1 

5  0 

Unclassified 

1 
71 

4 

66 

a 

, 

1 

1 

80 

66 

81 

ill 

144 

193 

98 

1531 U1 1  SS 

1,303 

1,074 

1 

1 

*In  this  column  the  figures  for  manufacturing  are  for  1924,  and  for  other  industries,  for  1925,  Annual  Census  of  Industry. 
fRevised  figures  for  1925. 
**This  number  is  for  fishing  only. 
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Continued  from  page  SSI 
were  two  accidents  outside  of  the  provinces, 
one  of  which  was  in  mining  and  took  place 
in  the  Yukon  Territory  while  the  other  was 
in  the  Northwest  Territories. 

The  table  of  fatalities  by  months  shows  the 
highest  point  to  have  been  in  August,  when 
there  were  193,  the  average  per  month  being 
108.6.  The  low  point  for  the  year,  66,  was 
reached  in  February  and  April.  The  largest 
number  of  accidents  in  construction  occurred 
in  August,  and  in  the  other  industries  for 
which  this  month  is  a  period  of  exceptional 
seasonal  activity,  namely,  fishing,  agriculture 
and  transportation,  this  was  to  a  great  extent 
reflected  in  the  record.    This  table  gives  esti- 


mates of  the  numbers  of  employees  in  cer- 
tain industries,  the  latest  figures  available 
being  given  in  each  case.  The  frequency  of 
fatalities  for  the  industries  for  which  this 
estimate  was  available  was  thus  highest  for 
logging,  being  4.7  per  thousand  for  the  year, 
and  second  for  mining,  non-ferrous  smelting 
and  quarrying,  being  2.4  per  thousand.  Fish- 
ing and  trapping  accidents  showed  a  frequency 
ratio  of  1.2  per  thousand,  and  manufacturing 
one  of  0.3  per  thousand.  The  ratio  of  acci- 
dents to  steam  railway  employees  was  1.1 
per  thousand,  to  street  and  electric  railway 
employees  0.6  per  thousand  and  to  employees 
of  telegraph  and  telephone  companies,  0.3  per 
thousand. 


Supplementary  List  of  Fatal  Industrial  Accidents  in  1926 
(Included  in  the  foregoing  statistical  tables) 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Mining,  Non-ferrous 
Smelting  and  Quar- 
rying— 
Coal  mining — 

Saunders,  Alta 

Nov.  18 

Dec.     1 

Aug.  30 
Dec.  31 

Dec.  30 

Nov.  23 

Dec.  16 

31 
23 

Fall  of  rock  from  pot-hoJe  in  roof.     Died  Jan.  9. 

Manufacturing — 
Saw  and  planing  mills: 
Labourer 

Rocky  Inlet,  Ont 

Construction — 
Buildings  and  structures: 

Paris,  Ont 

Miscellaneous: 

Whitecourt,  Alta 

42 
43 

Struck  by  breaking  top  of  tree. 

While    examining    hoist    in    ice    house,    missed 
footing  and  fell  to  bottom  of  ice  house. 

Towing  driftwood  near  dam;    fell  from  boom- 
stick,  drowned. 

Transportation— 
Steam  railway: 
Roadmaster 

Edson,  Alta 

Electric  railway — 

Stave  Falls,  B.C 

Service — 
Public  administration: 

69 

The  Chief  Justice  of  the  province,  in  a  case 
heard  at  the  City  of  Quebec  on  December  3, 
ordered  the  payment  of  compensation 
amounting  to  $3,000  to  a  workman  who  had 
sustained  a  rupture  which  was  estimated  to 
have  reduced  his  earning  capacity  by  60  per 
cent. 


The  Vancouver  Trades  and  Labour  Council 
recently  gave  the  sum  of  $1,160  to  Local  118, 
International  Alliance  of  Theatrical  Stage 
Employees  to  defray  part  of  the  cost  incurred 
by  the  local  union  in  connection  with  the  re- 
cent  action  brought   against   it   by   the   pro- 


prietor of  the  Empress  theatre,  Vancouver, 
for  damages  caused  by  the  picketing  of  his 
theatre.  The  trial  is  said  to  have  cost  the 
union  about  $4,000,  a  large  part  of  this  sum 
having  been  met  by  the  thirty-three  mem- 
bers. The  Trades1  and  Labour  Council  agreed 
that  instead  of  taking  the  case  to  a  higher 
court  efforts  should  be  made  to  have  the 
Criminal  Code  amended  in  the  section  re- 
ferring to  "  watching  and  besetting."  (The 
text  of  the  judgment  given  in  this  case  by 
Chief  Justice  Macdonald  in  the  British  Co- 
lumbia Court  of  Appeal  appears  on  another 
page  of  this  issue.) 
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IMMIGRATION  INTO  CANADA  DURING  THE  FISCAL  YEAR   1925-26 


/T%HE  Department  of  Immigration  and 
•*■  Colonization  has  recently  published  its 
ninth  annual  report,  covering  the  activities  of 
the  fiscal  year  ended  March  31,  1926.  The 
wide  range  of  the  Department's  work  is  shown 
by  the  reports  of  the  various  branches,  in- 
cluding those  concerned  with  Chinese  immi- 
gration; colonization  schemes;  publicity;  im- 
migration of  women;  juvenile  immigration, 
and  the  work  of  the  commissions  of  the  east- 
ern, western  and  Pacific  divisions  of  Canada. 

The  main  statistics  in  the  report  relate  to 
the  number,  nationality,  sex,  occupation  and 
destination  during  the  period  under  review, 
as  well  as  for  previous  years.  The  total  num- 
ber of  immigrants  into  Canada  during  the 
fiscal  year  1925-6  was  96,064,  as  compared  with 
111,362  for  the  previous  year,  and  with  148,- 
560  for  the  fiscal  year  ending  March  31, 1924. 
Of  the  total  of  96,064  for  1925-6,  46,963  were 
males,  26,611  were  females,  and  22,490  were 
children.  The  number  of  immigrants  arriving 
by  ocean  ports  was  77,268  in  1925-6,  and  95,544 
in  1924-5.  From  the  United  States  18,778 
persons  immigrated  into  Canada,  as  compared 
with  15,818  in  the  earlier  period. 

By  nationality,  the  principal  groups  of  im- 
migrants were  as  follows:  English,  19,689; 
Scotch,  10,295;  German,  7,356;  Irish,  5,993; 
Magyar,  4,112;  Ruthenian,  4,259;  Jewish, 
3,587;  Scandinavian,  3,572;  Polish,  2,535; 
Slovak,  2,046;  Italian,  1,638;  Finnish,  1,617; 
Jugo-Slav,  1,604. 

European  Emigration. — The  report  states 
that  much  attention  was  directed  during  the 
year  1925-26  to  the  settlement  of  British 
families  on  farms  in  Canada  under  the  Em- 
pire Settlement  Agreement,  which  had  for  its 
object  the  settlement  of  3,000  British  families 
on  farms  in  Canada.  A  new  Empire  Settle- 
ment Passage  scheme  was  brought  into  effect 
on  January  1,  1926.  The  Canadian  Govern- 
ment supplies  the  land  under  purchase  ar- 
rangements with  migrants,  and  the  British 
Government  makes  advances  for  farm  stock 
and  equipment.  The  first  settlers  under  the 
scheme  migrated  during  the  period  1925-6. 

The  Employment  Service  of  Canada,  it  is 
stated,  has  always  co-operated  very  fully  with 
this  branch,  and  furnished  statistics  and  re- 
ports as  requested.  Quarterly  statements  list- 
ing openings  for  houseworkers  in  Canada  as 
shown  by  employers,  orders  in  the  68  offices 
in  Canada,  are  sent  in  to  the  department 
regularly,  and  forwarded  to  a  London  office 
for  their  information.  Reports  of  placements 
of  houseworkers,  clerical,  industrial,  and  fac- 
tory workers  are  sent  in  regularly  to  the  de- 


partment in  order  to  show  whether  girls  com- 
ing out  to  take  domestic  employment  remain 
at  that  work.  The  Employment  Service  in 
Regina  places  all  girls  who  go  to  that  pro- 
vince. In  addition  they  collect  loans  for  the 
department  and  make  investigations  when 
necessary. 

The  report  states  that  the  operation  of  the 
new  Empire  Settlement  Passage  Agreement 
has  had  a  very  important  effect  both  upon 
the  quality  of  emigrants  and  upon  the  volume 
of  immigration.  The  new  scheme,  while  re- 
quiring that  the  proportion  payable  by  the 
family  should  be  paid  when  possible,  made 
provision  for  the  loan  of  that  proportion  when 
such  loan  was  considered  desirable  or  neces- 
sary. In  the  great  majority  of  cases  the 
migrant's  proportion  has  been  paid  by  the 
migrant,  and  this  has  been  possible  because 
of  the  fact  that  under  the  agreement  children 
under  seventeen  years  of  age  travel  free.  The 
application  of  the  reduced  passage  rate  to 
farm  labourers  proper  and  to  domestic  house- 
hold workers  has  not  been,  so  far,  so  distinct- 
ly successful  as  with  families  either  under  the 
3,000  Families  Scheme  or  under  the  Place- 
ment Scheme. 

In  regard  to  "after  care  agreements,"  the 
chief  share  of  the  work  done  under  this  agency 
for  ensuring  the  welfare  of  immigrants  was 
done  by  the  province  of  Ontario,  the  two 
Canadian  railway  companies,  and  the  Scottish 
Immigrant  Aid  Society.  Other  organizations 
having  after-care  agreements  are  the  provinces 
of  Nova  Scotia  and  New  Brunswick,  the  Sal- 
vation Army,  the  British  Settlement  Society 
of  Canada,  the  Council  for  Social  Service  of 
the  Church  of  England,  and  the  Eastern 
Townships  Immigration  Society. 

Juvenile  Immigration. — In  1923  the  Do- 
minion Government  undertook  to  grant  as- 
sisted passages  to  children  brought  out  by  the 
various  agencies  for  juvenile  migration  from 
the  British  Islands  to  Canada.  Previously, 
these  agencies  have  done  their  work  volun- 
tarily, a  total  of  83,000  boys  and  girls  having 
been  brought  to  Canada  during  the  years  of 
their  activities.  During  1923  a  passage  grant 
was  made  to  apply  to  children  from  14  to  17 
years  of  age.  Operations  under  the  plan  be- 
gan in  1923-24,  and  in  1925-26  1,962  children 
were  "  migrated."  Of  this  total  464  were 
brought  out  by  the  Salvation  Army,  446  by 
the  British  Immigration  Aid  and  Coloniza- 
tion Association,  and  the  remainder  by  the 
other  agencies. 

The  Women's  Branch  of  the  Department 
was  formed  in   1919  to   care  for  women  and 
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children  coming  to  Canada.  Previous  to  sail- 
ing they  are  interviewed  and  given  accurate 
information  regarding  conditions  in  Canada; 
they  receive  watchful  care  at  the  ports  on, 
arrival  and  on  the  train;  they  are  helped 
and1  advised  at  final  destination  and  general 
supervision  is  given  until  they  become  estab- 
lished in  Canada.  The  headquarters  of  the 
branch  is  in  Ottawa,  where  there  is  a  super- 
visor and  staff.  Canadian  women  officers  are 
employed  also  at  the  principal  agencies  in 
Great  Britain.  Women  officers  and  conduc- 
tresses for  the  trains  are  at  the  ports  of  ar- 
rival in  Canada;  also  women  officers  are  sta- 
tioned at  Montreal  and  Toronto.  The  steam- 
ship conductresses  form  the  link  between 
Great  Britain  and  Canada  and  give  the  neces- 
sary care  on  board  ship.  At  ports  of  arrival 
the  Red  Cross  Society,  Travellers'  Aid,  and 
the  representatives  of  the  religious  denomina- 


tions such  as  the  Y.M.C.A.,  and  the  Catholic 
Women's  League,  the  Church  of  England, 
United  Church,  Imperial  Order  of  Daughters 
of  the  Empire,  Jewish  Aid,  etc.,  are  actively 
engaged  in  helping  the  newcomers.  The  next 
important  link  in  the  aftercare  is  the  Cana- 
dian Women's  Hostels  in  each  province,  to 
which  houseworkers  seeking  employment  are 
destined.  The  majority  of  the  girls  are  then 
placed  in  situations  by  the  Employment  Ser- 
vice. Representatives  of  the  various  churches 
are  in  close  touch  with  the  Hostel  Superin- 
tendents, and  follow  up  and  visit  the*  girls  of 
their  own  denomination.  Next  to  be  men- 
tioned are  the  Social  Service  organizations  in 
this  country  who  assist  the  newcomer  who 
is  in  difficulty.  The  Social  Service  Depart- 
ment of  some  of  the  larger  hospitals  are  in 
close  touch  with  the  Women's  Branch. 


IMMIGRANTS  DURING  FISCAL  YEARS  ENDED  MARCH  31,  1924,  1925  AND  1926,  CLASSIFIED  ACCORDING 
TO  SEX,  OCCUPATION  AND  DESTINATION 


Via  Ocean  Ports 
for  fiscal  year  ended 

From  United  States 
for  fiscal  year  ended 

Totals 
for  fiscal  year  ended 

March  31, 
1924 

March  31, 
1925 

March  31, 
1926 

March  31, 
1924 

March  31, 
1925 

March  31, 
1926 

March  31, 
1924 

March  31, 
1925 

March  31, 
1926 

Sex— 
Males 

76,288 
33,483 
18,268 

46,623 
30,430 
18,491 

37,038 
22,233 
18,015 

11,340 
5,280 
3,901 

8,855 
3,864 
3,099 

9,925 
4,378 
4,475 

87,628 
38,763 
22,169 

55,478 
34,294 
21,590 

46,963 
26,611 
22,490 

Females 

Children 

Totals... 

128,039 

95,544 

77,286 

20,521 

15,818 

18,778 

148,560 

111,362 

96,064 

Trade  or  Occupation— 
Farmers  and  farm  labour- 
ers— 
Males 

39,748 
4,183 
3,982 

13,508 
1,344 
1,184 

15,110 
3,103 
1,894 

3,745 

1,935 

476 

2,578 
247 
259 

13,284 

1,599 
9,387 
10,473 

5,614 

1,425 

52 

16,957 

58,962 

20,136 

10,053 

6,640 

8,190 

10 

27,733 
4,643 
5,583 

6,973 
1,026 
1,082 

6,535 
1,924 
1,272 

2,626 

2,081 

527 

1,058 
133 
197 

12,070 

698 
8,553 
9,830 

2,011 

809 

34 

14,183 

41,059 

10,857 

11,814 

7,505 

7,269 

3 

28,032 
3,740 
8,791 

2,538 
690 
817 

2,745 

1,084 
843 

1,662 
935 
565 

477 

5,281 
1,405 
1,709 

1,768 
287 
246 

1,554 
356 
302 

1,302 
573 
296 

214 
37 

37 

581 

1,221 
2,041 
1,311 

333 

456 

60 

3,022 

6,318 

1,315 

3,147 

3,790 

2,043 

37 

4,198 
1,131 
1,383 

1,039 
143 
125 

1,361 
246 
167 

1,015 

406 
220 

172 
19 
11 

363 

1,070 
1,556 
1,193 

74 
214 

11 
2,096 
4,853 
915 
2,227 
3,447 
1,953 

28 

5,007 
1,150 
1,796 

1,368 
145 
162 

1,398 
289 
217 

901 
355 
218 

147 

2 

506 

1,104 

1,933 

2,080 

88 

267 
20 

2,499 
5,202 
1,253 
2,972 
4,318 
2,017 
33 

45,029 
5,588 
5,691 

15,276 
1,631 
1,430 

16,664 
3,459 
2,196 

5,047 
2,508 

772 

2,792 
284 
296 

13,865 

2,820 
11,428 
11,784 

5,947 

1,881 

112 

19,790 

65,280 

21,451 

13,200 

10,430 

10,233 

47 

31,931 

5,774 
6,966 

9,012 
1,169 
1,207 

7,896 
2,170 
1,439 

3,641 

2,487 

747 

1,230 
152 
208 

12,439 

1,768 
10,109 
11,023 

2,085 

1,023 

45 

16,279 

45,912 

11,772 

14,041 

10,952 

9,222 

31 

33,039 

Females 

4,890 

Children 

10,587 

General  labourers — 
Males 

3,906 

Females 

835 

Children 

979 

Mechanics — 
Males 

4,143 

Females 

1,373 

Children 

1,060 

Traders,  etc.— 

Males 

2,563 

Females 

1,290 

Children 

783 

Miners — 
Males 

624 

Females 

14 

Children 

12 

9,180 

1,584 
6,604 
6,987 

763 

499 

33 

8,868 

24,091 

17,826 

10,844 

8,222 

6,058 

14 

9,686 

Domestic  servants — 
Female 

2,688 

Unclassified — 
Males 

8,537 

Females 

851 

Children 

.     766 

Destination — 
Nova  Scotia 

53 

New  Brunswick 

11,367 

Prince  Edward  Island 

Quebec 

29,293 
19,079 

Ontario 

13,816 

Manitoba 

Saskatchewan 

12,540 
8,165 

Alberta 

47 

Yukon  Territory 
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Returning  Canadians. — An  important  move- 
ment not  included  in  the  immigration  figures 
is  the  movement  of  returning  Canadians.  In 
April,  1924,  it  was  decided  to  record  those 
Canadian  citizens  returning  to  Canada  after 
an  absence  in  the  United  States,  who  had  left 
Canada  with  the  intention  of  making  their 
permanent  home  out  of  Canada  and  returned 
to  the  Dominion  declaring  their  intention  of 
again  taking  up  permanent  residence  here. 
Persons  who  left  Canada  on  visits  or  for 
other  temporary  purpose  are  not  included  in 
this  summary.  Returning  Canadian  citizens 
are  divided  into  three  classes:  (a)  those  born 
in  Canada;  (6)  British  born  who  had  acquired 
Canadian  domicile;  and  (c)  persons  who  se- 
cured naturalization  in  Canada. 

The  movement  in  the  years  1924-5  and 
1925-6  is  shown  as  follows: — 


- 

Year  ending  March 
31 

1925 

1926 

36,473 

4,487 
2,815 

40,246 

British    subjects    who    had    acquired 

4,102 

Naturalized  Canadian  citizens 

2,873 

Totals  

43,775 

47,221 

Chinese  Immigration. — The  head  tax  of  $50 
imposed  upon  Chinese  in  1885,  and  increased 
to  $100  in  1901  and  to  $500  in  1904,  was  abol- 
ished under  the  Chinese  Immigration  Act  of 
1923,  which  confines  the  entry  of  Chinese  to 
a  few  classes,  namely,  members  of  diplomatic 
corps,  etc.,  children  born  in  Canada  of  Chinese 
parents;  merchants  as  defined  by  regulations, 
and  students.  In  consequence  of  this  legisla- 
tion no  general  Chinese  immigration  took 
place  in  1924-5  or  in  1925-6. 


Immigration  to  Canada  during  the  Nine  Months  ended  December  31,  1926 


The  accompanying  tables  from  the  Depart- 
ment of  Immigration  and  Colonization  show 
the  nature  and  extent  of  immigration  into 
Canada  during  the  first  nine  months  of  the 
fiscal  year  1926-7.  Of  a  total  of  114,035  im- 
migrants 42,793  were  British,  17,154  from  the 
United  States  and  54,088  from  other  countries. 
In  the  same  period  and  not  included  in  the 
general  immigration  figures,  48,601  Canadians 
returned  from  the  United  States  so  that  if 
this  number  is  added  to  that  of  general  im- 
migration the  combined  total  is  162,636. 


STATEMENT  OF  IMMIGRATION  TO  CANADA, 
DURING  THE  NINE  MON1HS  ENDED  DECEM- 
BER 31,  1926. 


Ocean 

Ports. 

From 
U.S.A. 

Totals 

— ■ 

Br  itish 

Others 

7,897 
7,986 
5,940 
5,293 
4,125 
4,152 
3,654 
2,471 
1.275 

7,589 
8,571 
4,074 
•  8,737 
7,269 
6,267 
4,560 
3,939 
3,082 

2,007 
2,063 
2,177 
2,197 
2,552 
1,990 
1,799 
1,311 
1,058 

17,495 

May 

18,620 

12,191 

July 

17,22b 

13,946 

September 

12,409 

October 

10,015 

November 

7,721 

5,415 

Totals 

42,793 

54,088 

17,154 

114,038 

STATEMENT  OF  IMMIGRATION  TO  CANADA 
DURING  THE  NINE  MONTHS  ENDED  DECEM 
BER  31,  1926,  SHOWING  SEX,  OCCUPATION  AND 
DESTINATION. 




Via- 
Ocean 
Ports 

From 
U.S.A. 

Totals 

Sex— 

51,991 
25,114 
19,776 

8,827 
4,237 
4.090 

60,818 

29,351 

Children  under  eighteen.. . 

23,866 

96,881 

17,154 

114.035 

Occupation — 
Farming  class — 

40,332 
4,567 
10,555 

4,070 

686 

1,224 

3,722 

1,259 

961 

1,682 
916 
545 

870 

96 

110 

11,089 

1,315 
6,501 
6,381 

1,439 

741 

121 

11,418 

29,310 

23,614 

13,782 

10,044 

6,403 

3 

3 

3 

4,322 

971 

1,332 

1,049 
174 
171 

1,480 
344 

257 

765 
294 
157 

131 

9 

7 

447 

1,080 
1,998 
2,166 

99 
212 

27 
2,337 
4,675 
1,061 
3,004 
3,802 
1,900 

28 

44,654 

5,538 

Children 

11,887 

Labouring  class — 

5,119 

860 

1,395 

Mechanics — 

5,202 

1,603 

1,218 

Trading  Class- 

2,447 

1,210 

702 

Mining  Class- 

1,001 

105 

Children  

117 

Female  domestic  servants 
Other  Classes- 

11,536 
2,395 

8,499 

Children 

Destination— 

8,547 
1.53S 

953 

Prince  Edward  Island 

148 
13,755 

33,985 

24,675 

16,786 

Alberta 

13.846 

8,303 

31 

Not  tdven 

9 

12 
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STATEMENT  OF  IMMIGRATION  TO  CANADA,  BY 
ORIGINS,  DURING  THE  NINE  MONTHS  ENDED 
DECEMBER  31,  1926. 

Albanian 7 

Arabian 3 

Armenian 51 

Austrian 197 

Belgian 1 ,  584 

Bohemian 20 

British- 
English 21,031 

Irish 8,082 

Scotch., 12,572 

Welsh 1,108 

Bulgarian 81 

,     Chinese 2 

Croatian 819 

Czech 557 

Dutch 1,294 

East  Indian 54 

Esthonian 74 

Finnish 4 ,  353 

French 438 

German 9,709 

Greek 220 

Herzegovinian 3 

Italian 2,207 

Japanese : 322 

Jewish 3 ,  123 

Jugo-Slav 1, 694 

Korean 1 

Lettish 51 

Lithuanian 693 

Magyar 3, 660 

Maltese 25 

Mexican 1 

Montenegrin 1 

Moravian 18 

Negro 47 

Persian 4 

Polish 4,306 

Portuguese 14 

Roumanian 267 

Russian 873 

Ruthenian 7,405 


Scandinavian — 

Danish 1 ,  121 

Icelandic 26 

Norwegian 2, 189 

Swedish 2,022 

Serbian ". 682 

Slovak 3,230 

Spanish 26 

Spanish  American 5 

Swiss 420 

Syrian 185 

Turkish 4 

Via  ocean  ports 96,881 

From  the  United  States 17, 154 

Totals 114,035 


STATEMENT  OF  RETURNED  CANADIANS  FROM 
THE  UNITED  STATES,  DURING  THE  NINE 
MONTHS  ENDED  DECEMBER  31, 1926. 


April 

May 

June 

July 

August 

September 

October 

November 

December 

Totals 


Canadian 

born 
citizens 


7,184 
5,280 
5,462 
5,207 
3,422 
3,503 
2,887 
2,855 


42,008 


British 
subjects 

with 
Canadian 
domicile 


441 
546 
571 
768 
713 
626 
370 
287 
275 


4,597 


Natu- 
ralized 
Canadians 

with 
domicile 


269 
269 
233 
257 
361 
173 
163 
112 
159 


1,996 


Totals 


6,918 
7,999 
6,084 
6,387 
6,281 
4,221 
4,036 
3,286 
2,389 


48,601 


RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Picketing   Constituting  a  Boycott   is 
Unlawful 

r~PHE  text  is  given  below  of  the  judgment 
A  rendered  in  the  British  Columbia  Court 
of  Appeal  on  January  4  by  Chief  Justice  Mac- 
donald,  together  with  the  dissenting  opinion 
of  Mr.  Justice  M.  A.  Macdonald,  in  the  case 
Schuberg  versus  Local  118,  International  Alli- 
ance of  Theatrical  Stage  Employees  et  al.  A 
note  on  this  case  was  given  in  the  Labour 
Gazette,  January,  1927,  page  3,  and  the  judg- 
ment of  Mr.  Justice  Gregory,  in  the  Supreme 
Court  of  British  Columbia,  from  which  the 
appeal  was  made,  was  outlined  in  the  issue 
for  June,  1926,  page  624.  The  facts  of  the 
case  were  as  follows: — 

The  appeal  was  taken  by  the  defendant 
union  and  certain  officials  in  a  representative 
capacity  from  the  decision  of  Gregory  J.  of 
May  10,  1926,  in  an  action  for  damages  and 
an  injunction.  The  plaintiff  carried  on  busi- 
ness as  the  Empress  Theatre,  Vancouver,  and 
employed  a  crew  of  seven  stage  hands;  but  on 
December  28,  1925,  the  plaintiff  gave  notice 
to  the  foreman  of  his  stage  crew  to  the  effect 
36732— T 


that  on  and  after  January  11,  1926,  only  five 
of  said  crew  would  be  employed.  On  the  18th 
of  January,  1926,  and  continuing  thereafter  up 
and  until  the  24th  day  of  February,  1926,  the 
defendant  trade  union  published  and  dis- 
tributed hand  bills,  having  printed  thereon: — 

"  It  is  illegal  to  boycott,  but  this  is  to  inform 
the  theatre  going  public  of  Greater  Vancou- 
ver that  the  Empress  Theatre  is  unfair  to 
organized  labour.  Conditions  enjoyed  by  the 
Stage  Employees  for  the  last  eighteen  years 
are  now  denied  them  by  the  present  manage- 
ment". 

The  defendant  union  caused  motor  oars  and 
sandwich  men  to  parade  before  the  plaintiff's 
place  of  business,  carrying  and  displaying 
signs  or  banners  having  printing  thereon 
similar  to  that  on  said  hand  bills.  It  was 
claimed  by  the  plaintiff  that  the  defendant 
trade  union  did  wrongfully  and  maliciously 
"  watch  and  beset "  his  place  of  business,  and 
that  the  actions  of  the  defendants  were  wrong- 
ful and  malicious,  causing  injury  to  his  busi- 
ness. The  defendants  admitted  the  acts  done, 
but  pleaded  that  there  was  a  trade  dispute  and 
that  the  acts  done  and   complained  of  were 
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for  the  sole  purpose  of  furthering  the  interest 
of  the  defendants  in  connection  with  said 
trade  dispute  and  they  also  pleaded  the  Pro- 
vincial Act  relating  to  Trade  Unions,  Revised 
Statutes  of  British  Columbia,  1924,  chapter 
258. 

On  March  4,  1926,  The  Honourable  Mr.  Jus- 
tice W.  A.  MacDonald  granted  an  interim  in- 
junction against  the  defendants. 

Mr.  Justice  Gregory  held  that  the  adts  of 
the  defendants  were  done  with  the  intention 
of  injuring  the  plaintiff's  business,  and  as  the 
union  had  admitted  their  responsibility  the 
Trade  Union  Act,  R.S.B.C.,  1924,  chapter  258, 
afforded  them  no  protection.  The  plaintiff,  he 
6tated,  had  a  perfect  right  to  carry  on  his 
business  in  the  way  he  wished,  and  the  de- 
fendants combined  in  an  endeavour  to  pre- 
vent him  from  so  doing  using  unlawful  means. 

The  Chief  Justice  and  Mr.  Justice  Mc- 
Phillips  affirmed  the  judgment  of  Mr.  Justice 
Gregory.  Mr.  Justice  Martin  and  Mr.  Justice 
M.  A.  Macdonald  dissented. 

Judgment  of  Chief  Justice  Macdonald 

The  facts  relied  upon  to  sustain  the  judgment 
are  in  the  main  not  in  dispute,  and  those  not 
admitted  were   amply   proved. 

The  plaintiff  was  the  owner  and  manager  of 
a  theatre;  he  desired  to  cut  down  his  staff  by 
discharging  two  out  of  seven;  these  men  were 
members  of  the  defendant  Union;  the  plaintiff 
was  waited  upon  by  a  committee  of  the  Union, 
and  was  denied  the  right  to  dismiss  the  men. 
In  other  words,  they  told  him  that  if  he  per- 
sisted in  his  action  of  dispensing  with  the  ser- 
vices of  the  two  men,  the  Union  would  with- 
draw all  seven.  This  they  did,  and  when  the 
plaintiff  had  replaced  the  men  withdrawn  by 
five  others  who  were  not  members  of  the 
Union,  the  defendants  admittedly  in  collusion 
together  pursued  a  course  of  conduct  towards 
the  plaintiff  which  resulted  in  great  loss  of 
business  to  him.  The  seven  men  who  had 
formerly  been  his  employees  in  combination 
with  the  other  defendants,  beset  the  theatre 
from  the  18th  of  January  until  the  24th  of 
February,  when  an  injunction  prevented  them 
from  continuing.  Men  were  stationed  outside 
the  theatre  who  distributed  hand-bills  to 
patrons  asserting  that  the  plaintiff  was  unfair 
to  organized  labour;  they  also  caused  automo- 
biles to  parade  before  the  theatre  carrying 
banners  upon  which  similar  words  were  in- 
scribed. The  result  of  this  course  of  conduct 
was  that  the  plaintiff's  receipts  fell  off  very 
considerably.  This  conduct  wa*s  admitted  by 
the  defendants'  counsel,  who  indeed  boldly  pro- 
claimed and  justified  it  on  the  ground  that 
the  object  was  to  compel  the  plaintiff  to  re- 
instate the  members  of  the  Union  who  had 
been  withdrawn.  They  do  not  admit  the  un- 
lawfulness -of  the  proceeding,  they  say  it  was 
peaceful  persuasion;  that  there  was  no  malice 
in  it,  and  that  the  intention  was  to  effect  a 
legitimate  object.  They  further  argued  that 
they  had  the  right  to  injure  the  plaintiff  if 
by  doing  so  they  could  bring  about  their  pur- 
pose, in  what  was  termed,  a  peaceful  manner. 


Even  assuming  that  they  conducted  themselves 
in  a  peaceful- manner,  the  question  is,  had  they 
the  right  to  bring  about  what  was  virtually  a 
boycott  of  the  plaintiff.  The  defendants  ob- 
ject in  distributing  the  hand-bills  and  in  para- 
ding with  banners,  was  unquestionably  to  pre- 
vent persons  from  patronising  the  theatre.  No 
matter  how  peaceably  this  may  have  been  done, 
and  even  admitting  the  absence  of  actual  malice, 
yet  I  think  it  was  an  actionable  wrong  done 
by  these  defendants,  in  combination,  with  the 
object  of  compelling  the  plaintiff  by  inflicting 
loss  upon  him  to  do  something  from  which  he 
had  a  legal  right  to  abstain  from  doing.  The 
case  falls  clearly  within  the  principle  of  Quinn 
v.  Leathern  (1901)  A.C.  495.  It  is  distinguish- 
able from  such  cases  as  Wardlock  v.  Operative 
Printers  (1906),  .22  T.L.R.  327,  in  which 
Vaughan-Williams,  L.  J.,   said: — 

"  I  am  of  opinion  that  there  is  no 
evidence  that  the  comfort  of  the  plaintiffs 
or  the  ordinary  enjoyment  of  the  Botolph 
Printing  Works  was  seriously  interfered 
with  by  the  watching  and  besetting." 

The  Act  of  this  Province,  chap,  258,  R.S.B.C. 
does  not  assist  the  defendants.  It  would  pro- 
tect them  only  against  civil  liability  for  the 
act  of  communicating  information  to  work- 
men, concerning  the  hiring  with  the  employer 
and  against  liability  for  "persuading  or  in- 
deavouring  to  persuade  by  fair  and  reasonable 
argument  without  unlawful  threats,  intimida- 
tion or  other  unlawful  acts,"  and  against  lia- 
bility for  warning  workmen  against  seeking  em- 
ployment from  the  recreant  employer.  It  does 
not  protect  them  from  liability  for  conspiring 
to  injure  the  employer  in  his  business  and  from 
intentionally  injuring  him. 

I  would  dismiss  the  appeal. 

Dissenting    Judgment    of    Mr.    Justice    M.    A. 
MacDonald 

In  my  opinion  this  appeal  is  determined  by 
deciding  whether  or  not  the  actions  complained 
of  on  the  part  of  the  Appellants  are  within 
sections  2  and  3  of  chapter  258,  R.S.B.C.  1924, 
an  Act  relating  to  Trade  Unions.  If,  on  the 
facts  disclosed,  the  Appellants  enjoy  immunity 
under  the  Act,  that  ends  the  matter.  Little 
assistance  is  obtained  from  decisions  on  informa- 
tions laid  arising  out  of  similar  or  somewhat 
similar  conduct  on  the  part  of  strikers  under 
section  501  of  the  Criminal  Code.  The  Pro- 
vincial Trade  Unions  Act  is  intra  vires  and  the 
Federal  Act  (sec.  501)  does  not  purport  to 
declare  that  actions  relating  to  the  exercise  of 
civil  rights  which  are  legalized  by  sections  2 
and  3  of  the  Provincial  Act  are  criminal. 

The  parts  of  sections  2  and  3  which  are  ap- 
plicable, omitting  words  not  material,  are  as 
folloAvs:  — 

2.  "No.  ..  .trade  union. ..  .shall  be  en- 
joined. ..  .nor  shall  it  or  its  funds.  ...be 
made  liable  in  damages  for  communicating 
to  any  workmen. ..  .labourer,  employee,  or 
person,  facts  respecting  employment  or 
hiring  by  or  with  any  employer,  producer, 
or  consumer,  or  distributor  of  the  products 
of  labour  or  the  purchase  of  such  products 
or  for  persuading,  or  endeavouring  to  per- 
suade by  fair  or  reasonable  argument, 
without  unlawful  threats,  intimidation  or 
other    unlawful    acts,     such     workmen.... 
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labourer,  employee  or  person,  to  refuse  to 
become  the  employee  or  customer  of  any 
such  employer,  producer,  consumer  or  dis- 
tributor of  the  products  of  labour." 

3.  "No  such  trade  union. ..  .shall  be  en- 
joined or  liable  in  damages,  nor  shall  its 
funds  be  liable  in  damages  for  publishing 
information  with  regard  to  a  strike.... or 
other  labour  grievance  or  trouble,  or  for 
warning  workmen ....  or  other  persons 
from  purchasing,  buying  or  consuming  pro- 
ducts produced  or  distributed  by  the  em- 
ployer of  labour." 

In  the  English  Act,  5  &  6  Ed.  vii.  1906,  chap- 
ter 47,  the  words  "Trade  Dispute"  are  used. 
Here  we  have  in  section  3  words  of  similar  im- 
port, viz.,  "labour  grievance." 

In  the  case  at  bar  the  facts  were  as  follows: 
The  Respondent  is  a  theatrical  manager  carry- 
ing on  business  at  the  "  Empress  Theatre," 
Vancouver.  Up  to  January  10,  1926,  he  em- 
ployed a  crew  of  seven  stage  hands  to  assist 
in  scene  shifting  and  the  various  duties  con- 
nected with  back-stage  work.  Two  weeks  pre- 
viously notice  was  given  to  the  foreman  of  the 
stage  crew,  advising  that  only  five  of  the  seven 
would  be  employed  after  January  11,  1926.  The 
Respondent  was  not  obliged  by  contract  to  con- 
tinue to  employ  seven  men  in  this  work.  The 
unsigned  contract  produced,  said  to  have  been 
affirmed  by  a  letter  of  acceptance  would  not, 
in  any  event,  obligate  the  Respondent  to  con- 
tinuously engage  seven  stage  hands  regardless 
of  his  own  requirements.  If,  however,  the  Ap- 
pellants in  caring  for  the  welfare  of  its  mem- 
bers choose  to  take  the  position  that  seven  men 
should  be  engaged  to  do  certain  work  instead  of 
five,  they  may  do  so  and  may  take  means  to 
force  compliance  with  their  views  provided 
they  do  not  overstep  the  limits  set  by  sections 
2  and  3  of  the  Act  referred  to. 

According  to  the  evidence  a  few  of  the  strik- 
ing stage  employees  appeared  on  the  street  in 
motor  cars  carrying  banners  advising  the  pub- 
lic that  the  "Empress  Theatre"  was  unfair  to 
organized  labour.  They  distributed  hand-bills 
in  hotels  and  other  places  and  threw  them  into 
motor  cars  around  the  theatre.  These  hand- 
bills read  as  follows: — 

"It  is  illegal  to  boycott  but  this  is  to  in- 
form the  theatre-going  public  of  greater 
Vancouver  that  the  Empress  Theatre  is 
unfair  to  organized  labour.  Conditions  en- 
joyed by  the  stage  employees  for  eighteen 
years  are  now  denied  them  by  the  present 
management." 

Some  of  the  words  were  in  large  type  and 
the  whole  so  arranged  as  to  attract  the  greatest 
attention.  Further,  two  or  three  of  them  stood 
on  the  curb  while  the  doors  of  the  theatre  were 
open  to  the  public  distributing  the  hand-bills. 
These  men  were  members  of  Local  Union  118.  I 
do  not  find  from  the  evidence  that  any  noisy 
demonstrations  occurred  or  that  any  conduct 
was  resorted  to  amounting  to  a  nuisance — in 
fact,  the  distribution  of  the  handbills  around 
the  theatre  and  fairly  generally  ibroughout 
the  city  and  the  display  of  banners  on  motor 
cars  would  appear  to  be  the  full  extent  of  their 
activity. 

The  question  arises — were  the  foregoing  acts 
permitted  by  sections  2  and  3  of  the  Act  re- 
ferred to?  If  it  amounted  to  no  more  than 
"communicating   to    any   person"    (I    think   the 
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word  "person"  embraces  and  was  intended  to 
embrace,  members  of  the  public)  facts  re- 
specting employment  or  if  it  was  simply  an 
effort  to  persuade  the  public  "by  fair  or  reason- 
able argument,"  not  to  patronize  the  theatre, 
section  2  would  afford  immunity.  As  the  learned 
trial  judge  points  out,  however,  the  hand-bills 
set  out  not  "facts"  but  opinions.  At  best  it 
contains  mixed  facts  and  opinion  with  the  facts 
not  fairly  stated.  A  true  statement  of  fact 
would  be  that  the  employer  insisted  on  engaging 
five  men  instead  of  seven  to  do  a  certain  amount 
of  work.  The  assertion  was  made  that  the  Re- 
spondent was  "unfair  to  organized  labour". 
The  Appellants  may  have  honestly  thought  so; 
others  might  well  believe  that  in  the  absence 
of  agreement  the  employer  should  be  at  liberty 
to  employ  simply  the  number  of  men  he  thought 
necessary  to  do  the  work  and  no  more.  I 
do  not  agree  that  the  statements  contained  in 
the  handbills  should  be  regarded  as  the  com- 
munication to  the  public  of  facts  respecting 
employment.  Not  a  single  fact  in  respect  to 
the  labour  grievance  in  question  was  set  out; 
no  one  could  form  from  these  hand  bills  a 
true  view  of  the  facts  giving  rise  to  the  dis- 
pute. 

The  next  point  is — can  the  statements  be  re- 
garded as  "fair  or  reasonable  argument"?  That 
is  for  the  Court  to  decide  on  the  facts  in  each 
case.  This  phrase  is  broader  than  the  "com- 
munication of  facts."  Opinions  might  be  stated 
if  they  could  be  regarded  as  fair  or  reason- 
able argument.  The  situation  would  be  iden- 
tical if  instead  of  distributing  hand  bills  these 
members  of  Appellant's  Union  engaged  in  con- 
versation with  possible  patrons  of  the  theatre 
using  the  words  printed  on  the  hand  bills.  I 
cannot  think  that  it  is  fair  or  reasonable  argu- 
ment for  one  party  to  the  dispute  to 
say  that  the  other  is  unfair  to  organ- 
ized labour.  The  purpose  of  the  Act  is  to 
enable  labour  unions  to  enlist  the  sympathy  of 
the  public  and  bring  moral  pressure  to  bear 
on  the  employer  by  disseminating  facts  or  by 
reasonable  argument.  How  can  the  public  ap- 
praise the  merits  of  a  dispute  by  having  placed 
before  them  the  opinion  of  one  of  the  parties 
thereto  as  to  the  conduct  of  the  other  without 
any  of  the  true  facts  being  disclosed  to  enable 
those  addressed  to  reach  a  just  conclusion. 
These  hand  bills  might  convey  all  sorts  of  sug^ 
gestions  not  warranted  by  the  true  facts.  It 
might  be  thought  that  employees  were  over- 
worked, under  paid,  or  compelled  to  work  under 
insanitary  conditions  or  for  longer  hours  than 
usual.  The  public  could  not  possibly  learn  from 
the  hand  bills  that  the  real  cause  of  the  dis- 
pute was  the  effort  en  the  part  of  the  Appel- 
lants to  compel  the  Respondent  to  employ  more 
men  than  the  work  required.  How  can  it  be 
said,  having  regard  to  the  purpose  of  the  Act, 
viz.,  to  enlist  public  sympathy  and  gain  support 
by  "communicating  facts"  or  by  engaging  in 
"fair  or  reasonable  argument"  that  the  hand 
bills  answer  either  requirement?  This  is  not 
to  say  that  hand  bills  cannot  be  distributed. 
It  only  means  that  their  contents  must  be  with- 
in the  provisions  of  the  Act. 

Section  3,  however,  is  more  favourable  to  the 
Appellants.  First,  I  think  it  should  be  held,  as 
pointed  out  bv  Russell,  J.,  in  Brimaloiv  v.  Car- 
son   (1924)   W.N.  7,  at  p.  8  — 

"that  the  business  of  presenting  histrionic 
performances  to  the  public  for  profit  might 
fairly  be  described  as  a  trade  or  industry 
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in    which    many    persons,    including    actors, 

were  employed." 
I  think  that  theatre  goers  are  the  purchasers 
of  products  produced  or  distributed  by  an  em- 
ployer of  labour  and  are  within  the  meaning  of 
the  words  used  in  the  latter  part  of  the  section. 
That  being  so,  it  is  permissible  to  "warn.... 
persons  from  purchasing,  buying  or  consuming 
products  produced  or  distributed  by  the  em- 
ployer of  labour  party  to  such  strike,  lock-out, 
labour  grievance  or  trouble  during  its  con- 
tinuance." Warn  in  respect  to  what?  No  de- 
tails are  stipulated  as  to  the  nature  of,  or  the 
supporting  facts,  if  any,  to  be  given  as  the 
basis  of  such  warning.  It  is  simply  a  warning 
in  respect  to  a  labour  grievance  or  trouble 
during  its  continuance.  The  Legislature  has,  in 
effect,  provided  that  labour  unions  may  warn 
customers  of  an  employer  with  whom  they  have 
differences  of  the  fact,  that  a  labour  grievance 
exists.  It  is  anomalous  that  the  same  state 
of  facts  which  fall  short  of  granting  immunity 
under  section  2  should  be  effective  for  that 
purpose  under  section  3,  but  the  Appellants 
have  the  benefit  of  both  sections.  If  section 
3  standing  by  itself  is  unambiguous  it  is  not 
necessary  to  resort  to  section  2  to  aid  in  its 
interpretation.  It  is  not  necessary  that  the 
"warning"  should  be  based  on  "fair  or  reason- 
able argument"  or  confined  to  "communicating 
facts"  as  in  section  2.  If  such  was  intended 
these  words  should  have  been  incorporated  in 
section  3.  If  the  hand  bills  and  banners  answer 
the  general  description  of  a  warning  to  in- 
tending patrons  immunity  is  secured.  One  might 
suggest  that  the  warning  should  not  mislead  the 
public  as  to  the  true  facts — that  it  should  not 
contain  the  expression  of  a  biassed  opinion  or 
make  unwarranted  assertions.  But  these  con- 
siderations concern  the  law  making  body  not 
the  Courts.  I  must  hold  that  however  crude 
the  means  employed,  the  hand  bills  and  banners 
did  convey  a  warning  of  the  existence  of  a 
strike  or  of  a  labour  grievance  and  that  it 
affords  an  answer  to  the  Respondent's  claim. 
It  cannot  be  said  that  any  one  reading  these 
hand  bills  would  not  receive  a  warning  that  a 
trade  dispute  was  going  on.  He  may  not,  in- 
deed will  not,  get  the  true  facts  in  regard  to  it 
but  he  does  get  a  warning. 

I  have  considered  the  authorities  to  which 
we  were  referred  but  do  not  feel  that  it  is 
necessary  to  add  anything  further,  except  to 
say  that  I  do  not  find  that  the  acts  complained 
Df  were  accompanied  by  unlawful  threats  or  in- 
timidation, nor  do  I  think  (without  discussing 
whether  or  not  the  element  of  malice  is  an  in- 
gredient) that  acts  performed  pursuant  to 
legislative  ^  permission  should  be  regarded  as 
done  maliciously. 

I  would  allow  the  appeal. 


The  Act  relating  to  Trade  Unions,  referred 
to  in  the  foregoing  judgment,  is  as  follows: — 

1.  No  trade  union  or  any  combination  of 
workmen  or  employees  in  British  Columbia  nor 
the  trustees  of  any  such  union  or  combination 
in  their  representative  capacity,  shall  be  liable 
in  damages  for  any  wrongful  act  of  commissiou 
or  omission  in  connection  with  any  strike,  lock- 
out, or  trade  or  labour  dispute,  unless  the  mem- 
bers of  such  union,  or  combination,  or  its  coun- 
cil, committee,  or  other  governing  body,  acting 


within  the  authority  or  jurisdiction  given  such 
council,  committee,  or  other  governing  body, 
by  the  rules,  regulations,  or  directions 
of  such  union  or  combination,  or  the  resolutions 
or  directions  of  its  members  resident  in  the 
locality  or  a  majority  thereof,  shall  have  au- 
thorized or  shall  have  been  a  concurring  party 
in  such  wrongful  act. 

2.  No  such  trade  union  or  association  shall 
be  enjoined,  nor  shall  any  officer,  member, 
agent,  or  servant  of  such  union  or  association 
or  any  person  be  enjoined,  nor  shall  it  or  its 
funds  or  any  such  officer,  member,  agent,  ser- 
vant, or  other  person  be  made  liable  in  damages 
for  communicating  to  any  workman,  artisan, 
labourer,  employee,  or  person  facts  respecting 
employment  or  hiring  by  or  with  any  em- 
ployer, producer,  or  consumer  or  distributor 
of  the  products  of  labour  or  the  purchase  of 
such  products,  or  for  persuading  or  endeavour- 
ing to  persuade  by  fair  or  reasonable  argu- 
ment, without  unlawful  threats,  intimidation, 
or  other  unlawful  acts,  such  last-named  work- 
man, artisan,  labourer,  employee,  or  person,  at 
the  expiration  of  any  existing  contract,  not  to 
renew  the  same  or  to  refuse  to  become  the 
employee  or  customer  of  any  such  employer, 
producer,  consumer,  or  distributor  of  the  pro- 
ducts of  labour. 

3.  No  such  trade  union  or  association,  or  its 
officer,  member,  agent,  or  servant,  or  other 
person,  shall  be  enjoined  or  liable  in  damages, 
nor  shall  its  funds  be  liable  in  damages  for 
publishing  information  with  regard  to  a  strike 
or  lock-out,  or  proposed  or  expected  strike  or 
lock-out,  or  other  labour  grievance  or  trouble, 
or  for  warning  workmen,  artisans,  labourers,  or 
employees  or  other  persons  against  seeking  or 
urging  workmen,  artisans,  labourers,  employees 
or  other  persons  not  to  seek  employment  in  the 
locality  affected  by  such  strike,  lock-out,  labour 
grievance  or  trouble,  or  from  purchasing,  buy- 
ing, or  consuming  products  produced  or  dis- 
tributed by  the  employer  of  labour  party  to 
such  strike,  lock-out,  labour  grievance  or 
trouble,  during  its  continuance. 

Definition  of  "Dependent  Child"  in 
Ontario 

In  an  action  under  the  Fatal  Accidents  Act 
of  Ontario,  heard  in  appeal  by  the  Ontario 
Supreme  Court  in  December,  1926,  the  ques- 
tion arose  of  the  right  of  an  illegitimate  child 
to  recover  damages  for  the  death  of  his  father 
through  an  accident  due  to  the  negligence  of 
the  defendant.  The  evidence  showed  that  the 
boy  had  been  adopted  and  maintained  by  the 
deceased.  The  judgment  said:  "The  law 
seems  quite  clear  that  under  Lord  Campbell's 
Act*  as  originally  framed  and  in  force  in  Eng- 
land, the  child  would  have  no  right  of  action. 
The  language  of  the  Ontario  statute,  however, 
differs  materially  from  the  English  statute  as 
originally  passed. 

"  By  section  2  (a)  of  the  Fatal  Accidents 
Act,  it  is  provided  that :  '  Child '  shall  include 


*A  note  on  "Lord  Campbell's  Act"  was  given 
in  the  Labour  Gazette,  December,  1926,  page 
1179. 
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son,  daughter,  grandson,  granddaughter,  step- 
son, stepdaughter,  adopted  child,  and  a  person 
to  whom  the  deceased  stood  in  loco  parentis. 
Also  subsection  (b)  that  the  word  '  Parent ' 
shall  include  father,  mother,  grandfather, 
grandmother,  stepfather,  stepmother,  a.  person 
who  adopted  a  child-,  and  a  person  who  stood  in 
loco  parentis  to  the  deceased  The  very  wide 
meanings .  given  by  this  section  to  the  word 
'  child '  and-  to  the  word  '  parent '  were  not 
embodied  in  the  English  statute.  It  was  there 
held  that  an  illegitimate  child  of  the  deceased 
did  not  come  within  the  benefit  of  the 
statute."  . 

"  In  considering  the  construction  to  be 
placed  upon  the  language  of  the  Ontario 
statute,  it  is  proper  to  note  that  the  Legis- 
lature cannot  have  intended  the  relationship  of 
one  in  loco  parentis  to  be  equivalent  to  that 
existing  in  a  case  of  adoption,  whether  or  not 
the  adoption  were  .  one  complying  with  the 
requirements  of  the  statute  in  that  behalf,  be- 
cause the  definition  of  the  word  "  child  "  ex- 
pressly mentions  both  an  adopted  child  and 
also  one  to  whom  the  deceased  stood  in  loco 
parentis.  It  seems  to  me  proper,  therefore, 
to  give  the  latter  expression  a  wider  or  at 
least  a  different  meaning. 

"It  is  to  be  noted  also  that  even  under  the 
English  Act  the  right  to  recover  damages  does 
not  depend  upon  the  existence  of  a  legal  right 
on  the  part  of  the  plaintiff  to  support  or  main- 
tenance by  the  deceased  while  he  was  living, 
but  is  based  upon  a  reasonable  expectation  of 
pecuniary  benefit.  If,  therefore,  the  claimant 
come  within  one  of  the  classes  of  persons  to 
whom  the  right  of  action  is  given  by  the 
statute,  a  reasonable  expectation  of  pecuniary 
benefit  supports  a  claim  for  damages.  In  the 
present  case  I  am  of  opinion  that  the  deceased 
had  placed  himself  in  loco  parentis  within 
the  meaning  of  the  Ontario  statute  with  re- 
spect to  the  child  and  that  therefore  the  lat- 
ter is  entitled  to  recover  damages." 

— (Ontario — Howie   versus   Lawrence). 


Employee's  Bond  may   be  Vitiated  by 
Misrepresentation 

The  treasurer  of  a  rural  municipality  in 
Manitoba  was  found  by  audit  to  have  em- 
bezzled a  large  sum  of  money  from  the  muni- 
cipality, and  was  discharged  from  his  office, 
and  later  on  was  convicted  and  sentenced  to 
a  term  of  imprisonment.  The  Rural  Munici- 
pality Act  of  Saskatchewan  provides  that  the 
treasurer  shall  give  security  to  the  municipal 
council  for  his  integrity  and  the  faithful  ob- 


servance of  his  duties,  such  security  to  be  in 
the  form  of  a  bond  or  policy  of  guarantee  of 
a  corporation  empowered  by  law  to  grant  such 
securities.  In  accordance  with  this  provision 
the  treasurer  had  secured  a  corporation  bond 
purporting  to  indemnify  the  municipality  in 
the  sum  of  $3,000  against  any  loss  which  it 
might  suffer  by  reason  of  any  dishonest  act 
committed  by  him.  The  municipality  there- 
fore sought  to  recover  from  the  corporation 
the  whole  sum  of  $3,000,  its  losses  through  the 
treasurer's  dishonesty  having  exceeded  that 
amount.  The  corporation  denied  liability  on 
the  ground  that  material  facts  relating  to  the 
ex-treasqrer's  previous  record  had  not  been 
disclosed  to  them  when  they  furnished  the 
bond.  The  Saskatchewan  Court  of  Appeal 
confirmed  the  judgment  of  the  trial  court, 
which  found  that  a  contract  of  suretyship  is 
vitiated  for  non-disclosure  of  material  facts, 
when  such  non-disclosure  constitutes  a  mis- 
representation. The  defendants,  it  was  held, 
were  entitled  to  conclude  that  the  municipal 
authorities  would  not  employ  or  continue  in 
their  employment  a  treasurer,  who,  they  knew, 
had  appropriated  to  his  own  use  the  funds 
of  another  municipality.  Non-disclosure  by 
the  municipality  of  the  treasurer's  past  record 
therefore  constituted  a  representation  to  the, 
corp6ration  that,  so  far  as  the  municipal 
authorities  were  aware,  the  treasurer  was  an 
honest  official.  Such  representation  being 
false  the  contract  was  held  to  be  vitiated  by 
that  misrepresentation. 

— (Saskatchewan — Rural  Municipality  of  May- 
field  versus  London  and  Lancashire  Guar- 
antee and  Fidelity  Company  of  Canada. 

Injured    Workman    refusing    to    undergo 

Operation  does  not  forfeit 

Compensation 

A  workman  employed  by  a  firm  of  building 
contractors  in  the  Province  of  Quebec  sus- 
tained a  rupture  while  engaged  in  his  duties, 
and  applied  for  compensation  under  the  Work- 
men's Compensation  Act.  The  employing 
firm  opposed  the  claim  on  the  grounds  that 
the  plaintiff's  hernia  was  due  to  his  general 
state  of  health,  and  that  he  had  not  consented 
to  undergo  an  operation  by  means  of  a  local 
anesthetic.  The  Superior  Court  at  Montreal 
found  that  the  workman  was  not  obliged  to 
undergo  an  operation  which  he  believed  might 
endanger  his  life,  and  awarded  him  compen- 
sation amounting  to  $620. 

— (Quebec — Vaccaro  versus  Reid  Brothers.) 
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Charges  Against  U.M.W.  of  America 
Officers   are   Dropped 

Four  cases  in  which  local  officials  of  the 
United  Mine  Workers  of  America  were  in- 
volved in  charges  of  intimidation  were 
dropped  when  they  came  up  for  hearing  in 
the  Nova  Scotia  Supreme  Court  in  February. 
The  Crown  prosecutor  announced  that  this 
course  was  followed  on  instructions  from  the 
attorney  general  of  the  province.  The  cases 
arose  out  of  an  alleged  occurrence  at  Sydney 
Mines,  on  or  about  July  24,  1926,  at  a  time 
when  the  United  Mine  Workers  were  engaged 
in  reorganizing  the  miners  of  the  province  to 
100  per  cent  strength.  According  to  evidence 
at  the  preliminary  hearing,  members  of  the 
One  Big  Union  were  going  to  their  work  at 
Princess  Pit,  when  they  were  stopped  by  a 
crowd  of  United  Mine  Workers.  They  al- 
leged they  were  taken  hold  of,  marched  up 
and  down,  urged  to  join  the  United  Mine 
Workers,  and  told  if  they  did  not  they  would 
be  ducked  in  the  reservoir,  or  thrown  down 
the  shaft.  The  magistrate  committed  the  ac- 
cused for  trial,  and  true  bills  were  found  by 
the  grand  jury  at  the  October  term.  It  was 
announced  at  the  time  by  the  Crown  that  the 
cases  had  been  set  over  to  the  February  term. 

Occupational   Diseases   Non-compensable    in 
Texas 

The  Court  of  Civil  Appeals  of  Texas  re- 
cently confirmed  the  decision  of  the  Indus- 
trial   Accident   Board    in   refusing   compensa- 


tion to  a  workman  who  had  contracted  nephri- 
tis in  the  course  of  his  employment  by  an  oil 
corporation,  resulting  in  total  and  permanent 
incapacity.  The  Board  refused  the  application 
on  the  ground  that  their  authority  extended 
only  to  accidental  injuries,  while  the  claim- 
ant's condition  was  the  result  of  a  gradual 
affection.  Moreover,  in  an  alternative  action 
against  the  company  for  damages  for  negli- 
gence, the  appeal  court  found  that  the  appel- 
lant's employer  being  a  subscriber  under  the 
compensation  law,  the  employee  had  waived 
his  right  of  action  at  common  law  against  his 
employer.  It  was  held  further  that  the  com- 
mon law  did  not  allow  recovery  for  occupa- 
tional or  industrial  diseases.  Commenting  on 
this  decision  the  Monthly  Labour  Review, 
published  by  the  United  States  Department 
of  Labour,  says :  "  It  is  obvious  that  so  to  con- 
strue the  compensation  law  is  to  give  it  an 
effect  that  differs  from"  a  widely,  if  not  gen- 
erally, accepted  position  that  for  injuries  to 
which  the  compensation  law  does  not  apply, 
the  action  for  damages  remains  unaffected.  To 
say  that  an  employee  waives  all  rights  of 
action  at  common  law  while  accepting  a  com- 
pensation statute  which  covers  only  a  part  of 
the  field  of  industrial  injury  is  to  confer  a 
doubtful  benefit;  and  it  would  seem  difficult 
to  justify  such  a  position  either  in  logic  or 
as  an  exemplification  of  the  '  liberal  construc- 
tion '  that  is  so  often  referred  to  in  interpre- 
tations of  compensation  statutes." 
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Monthly  Summary 

A  further  increase  was  shown  in  the  volume 
'*■**  of  industrial  employment  in  Canada  at 
the  beginning  of  March,  the  situation  contin- 
uing to  be  more  favourable  than  on  the  cor- 
responding date  in  any  of  the  last  six  years. 
This  statement  is  based  on  statistics  tabulated 
by  the  Dominion  Bureau  of  Statistics  from  re- 
turns received  from  5,813  of  the  larger  em- 
ployers of  labour,  each  with  a  minimum  of 
fifteen  employees,  in  industries  other  than 
agriculture  and  fishing.  The  working  forces  of 
these  firms  aggregated  795,163  persons,  as  com- 
pared with  788,148  in  the  preceding  month.  The 
employment  index  number  (based  upon  the 
number  of  employees  of  the  reporting  firms  in 
January,  1920,  as  100)  stood  at  96.3  on  March 
1,  as  compared  with  95.4  at  the  beginning  of 
February  and  with  91.5,  87.0,  90.7,  89.9,  81.9 
and  88.0  on  March  1, 1926, 1925, 1924, 1923, 1922 
and  1921,  respectively.  Reports  received  from 
the  offices  of  the  Employment  Service  of  Can- 
ada showed  that  the  volume  of  business  trans- 
acted during  February,  as  indicated  by  the 
average  daily  placement  of  applicants  for  em- 
ployment, was  8  per  cent  less  than  in  the  pre- 
vious month,  but  two  per  cent  greater  than 
in  February,  1926.  The  decline  from  the  pre- 
vious month  was  due  chiefly  to  decreases  in 
the  demand  from  the  'logging  and  construction 
industries,  partly  offset  by  increases  in  place- 
ments in  farming.  At  the  beginning  of  March 
the  percentage  of  unemployment  among  mem- 
bers of  local  trade  unions  stood  at  6.5  as  com- 
pared with  percentages  of  6.4  at  the  begin- 
ning of  February,  1927,  and  8.1  at  the  begin- 
ning of  March,  1926.  The  percentage  for 
March  is  based  on  the  returns  received  by 
the  Department  of  Labour  from  1,571  local 
trade  unions,  with  a  total  membership  of 
162,042  persons. 

The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $11.05  at  the 
beginning  of  March,  as  compared  with  $11.23 
for  February;  $11.46  for  March,  1926;  $10.74 
for  March,  1925;  $10.58  for  March,  1924; 
$10.79  for  March,  1923;  $10.54  for  March,  1922; 
S13.23  for  March,  1921;  $16.92  for  June,  1920 
(the  peak);  $15.98  for  March,  1920;  $12.66 
for  March,  1918;  and  $7.68  for  March,  1914. 
38726- 1) 


In  wholesale  prices  the  index  number  calcu- 
lated by  the  Dominion  Bureau  of  Statistics, 
based  upon  prices  in  1913  as  100,  declined  to 
148.7  for  March,  as  compared  with  150.1  for 
February;  160.1  for  March,  1926;  161.6  for 
March,  1925;  154.4  for  March,  1924;  155.9 
for  March,  1923;  153.6  for  March,  1922;  186.0 
for  March,  1921;  241.3  for  March,  1920;  256.7 
for  May,  1920  (the  peak);  and  194.3  for  May, 
1918. 

The  time  loss  due  to  industrial  disputes  in 
March,  1927,  showed  a  slight  increase  in  Feb- 
ruary, but  a  decrease  from  the  figure  for 
March.  1926.  Ten  disputes  were  in  existence 
at  some  time  during  the  month,  involving  520 
workpeople,  and  resulting  in  the  loss  of  7,312 
working  daj^s.  Corresponding  figures  for 
February,  1927,  were:  eleven  disputes,  402 
employees,  and  7,190  working  days;  and  for 
March,  1926,  fourteen  disputes,  1,032  em- 
ployees, and  14,269  working  days. 

During  March  the  Depart- 
(nditstrial  ment  received  a  report  from 

Disputes  the    Board    of    Conciliation 

Investigation  land  Investigation  appointed 

Act,  1907  in  connection  with  the  dis- 

pute between  the  shipping 
interests  at  the  port  of 
Saint  John,  N.B.,  and  their  checkers  and 
coopers.  Five  applications  for  the  establish- 
ment of  Boards  were  received  during  the 
month.  A  full  account  of  the  proceedings 
during  the  month  is  given  on  page  358. 

The  hearing  of  evidence  in 
Combines  connection     with     the     in- 

Investigation  quiry    into    the    Proprietary 

Act,  1923  Articles    Trade    Association 

opened  before  the  Commis- 
sioner, Mr.  L.  V.  O'Connor,  at  Montreal  on 
January  7,  Mr.  A.  R.  McMaster,  K.C.,  con- 
ducting the  investigation,  and  Sir  William 
Glyn-Jones  representing  the  Association  as- 
sisted by  Mr.  J.  C  McRuer,  Mr.  F.  S1.  M earns, 
Mr.  Alexander  Cinq-Mars,  K.C.,  and  Mr. 
Harry  Hereford.  The  sessions,  which  are  held 
in  private,  extended  over  ten  days  at  Mon- 
treal, 12  days  at  Toronto  and  eight  days  at 
Winnipeg.  The  Commissioner  sat  for  one  day 
at  Lindsay.    Hearings  are  continuing  at  Mon- 
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treal,  and  it  is  expected  that  the  taking  of 
evidence  will  be  completed  by  the  end  of  the 
month. 

As  the  March  issue  of  the 
Postponement  of  Labour  Gazette  was  going 
Compensation  to  press  a  government  bill 
Act  of  Quebec  was  introduced  in  the  legis- 
lature of  the  Province  of 
Quebec  postponing  for  one  year  the  date  on 
which  the  Workmen's  Compensation  Act,  1926, 
is  to  become  effective.  The  amending  act 
was  passed  before  the  end  of  March.  The 
text  of  the  Act  of  1926  was  given  in  the  last 
issue,  on  page  272.  The  Hon.  A.  Galipeault 
minister  of  Public  Works  and  Labour,  ex- 
plained that  the  chief  reason  for  postponing 
the  operation  of  the  act  lay  in  the  high  rates 
for  insurance  against  accidents  that  were  be- 
ing charged  by  insurance  companies.  He 
stated  that  although  a  year  had  elapsed  since 
the  Act  was  passed  the  companies  had  failed 
to  produce  a  schedule  of  rates  until  the  past 
few  weeks,  and  the  rates  were  so  high  as  to 
threaten  the  existence  of  smaller  industries, 
while  the  larger  concerns  had  decided  to  join 
together  and  form  a  mutual  insurance  cor- 
poration to  cover  industrial  accident  risks, 
(Labour  Gazette,  Februaiy,  page  126).  The 
minister  referred  to  the  requests  lately  pre- 
sented to  the  government  by  labour  organiza- 
tions for  the  establishment  of  a  commission 
or  board  system  of  administration  such  as  ex- 
ists in  other  provinces.  He  stated  that  the 
government  had  an  open  mind  on  that  ques- 
tion, and  that  if  the  commission  system  were 
shown  to  be  the  best  it  might  still  be  estab- 
lished. The  Hon.  Premier  Taschereau  also 
said:  "If  the  solution  of  this  question  is  a 
commission,  and  if  we  are  here  next  session, 
there  will  be  a  commission.  If  it  is  the  only 
workable  system  then  we  will  grant  a  com- 
mission." 

The  provisions  of  Superan- 
Superannuation  nuation  Act  of  British 
for  civic  Columbia   (Labour  Gazette, 

employees  in  December,  1921,  page  1444) 

British  are  to  be  applied  shortly  in 

Columbia  all    the    leading    municipal- 

ities in  the  Province.  Part 
III  of  this  Act  makes  provision  for  the  super- 
annuation, on  a  contributory  basis,  of  muni- 
cipal employees.  According  to  reports  in  the 
press,  petitions  for  the  adoption  of  the  pro- 
vincial scheme  have  been  filed  with  municipal 
councils  by  employees  in  practically  all  cities 
and  organized  districts.  On  receipt  of  these 
petitions  the  councils  must  proceed  to  grant 
superannuation  allowances.  It  is  anticipated 
that  five  thousand  government  and  municipal 


employees  will  be  brought  within  the  scope  of 
the  ?cheme  before  autumn.  About  1,800  gov- 
ernment employees  are  protected  by  the 
Superannuation  Act,  and  some  3,200  municipal 
workers  will  be  added  to  this  number  under 
the  recent  amendment  to  the  Act  making  its 
adoption  compulsory  in  a  municipality  in 
which  three-fourths  of  the  employees  so  peti- 
tion. An  account  of  the  labour  legislation 
enacted  at  the  recent  session  of  the  provincial 
legislature  is  given  on  another  page  of  this 
issue. 

„     .  .         .  Following    the    passing    of 

Position  of  the  Old  Age  Pensions  Act 

Ontario  on  old  by  the  Parliament  of  Can- 
age  pensions  ada  on  March  25,  the  Hon. 
Premier  Howard  Ferguson 
announced  in  the  Ontario  legislature  on  the 
same  date  that  the  government  of  the  Prov- 
ince hoped  to  take  part  in  a  full  discussion 
of  old  age  pensions  at  the  Dominion  and 
provincial  conference  to  be  held  at  Ottawa 
during  the  present  year.  After  that  confer- 
ence the  government  of  Ontario  would  be  in 
a  position  to  decide  on  its  policy.  The  sub- 
ject was  raised  in  the  legislature  in  the  course 
of  a  debate  on  the  estimates  for  the  provincial 
Department  of  Health,  and  for  the  work  of 
department"  nurses  among  poor  people  in  scat- 
tered communities.  • 

An  attempt  to  estimate  the 
Effects  of  effects    of    minimum    wage 

provincial  legislation     on     the     wage 

minimum  wage  rates  of  female  employees 
laws  in  various  provinces  in  Can- 

ada is  made  by  Professor 
H.  Michell,  of  Toronto,  in  the  March  issue 
of  Industrial  Canada.  The  writer  finds  that' 
with  the  exception  of  Ontario  and  British  Col- 
umbia, the  reports  published  by  the  provincial 
minimum  wage  boards  are  too  meagre  to  per- 
mit of  any  attempt  to  analyse  the  results  ob- 
tained so  far.  In  Ontario  the  minimum  wage 
law  has  very  apparently  raised  the  whole  level 
of  women's  wages  by  a  substantial  amount, 
while  in  British  Columbia  the  results  are 
stated  to  be  confused. 

The  Ontario  Minimum  Wage  Act  has  been 
in  force  since  1921,  and  ten  main  industrial 
groups  are  now  covered  by  orders.  Professor 
Michell  gives  a  table  showing  the  percentage 
increase  in  wages  in  five  of  these  groups  in 
which  the  records  go  back  to  1921,  these  groups 
showing  increases  in  1925  as  compared  with 
1921,  as  follows: — Departmental  stores  (Tor- 
onto) increase,  6.3  per  cent;  retail  stores, 
14.4  per  cent;  laundries,  7.4  per  cent; 
paper  bags  and  boxes,  8.8  per  cent;  confec- 
tionery, 15.5  per  cent.  The  combined  per- 
centage increase  in  wages  in  these  five  groups 
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is  10.2.  This  increase  moreover  took  place 
during  a  period  of  trade  depression,  in  which 
general  wages  tended  to  fall.  Between  1921 
and  1925  there  was  a  fall  of  about  2  per  cent 
in  "  common  factory  labour,"  and  of  3  per 
cent  in  "  miscellaneous  factory  trades."  Pro- 
fessor Michell  states  that  these  facts  make  the 
conclusion  "  abundantly  clear "  that  in  On- 
tario, while  money  wages  have  fallen  in  all 
industries  employing  men,  they  have  risen 
sharply  for  women,  the  increase  being  attri- 
butable very  largely  to  the  working  of  the 
minimum  wage  law  in  the  province.  This 
improvement  in  wage  scales  for  women  is  ob- 
tained, however,  at  a  considerable  cost  to  in- 
dustry. Assuming  that  without  the  mini- 
mum wage  law  female  employees  would  have 
continued  to  obtain  in  1925  the  wage  rates 
which  prevailed  in  1921,  he  estimates  the  total 
increase  in  women's  wages  in  the  ten  indus- 
tries with  minimum  rates  as  amounting  to 
$2,383,257.50.  The  writer  finds  evidence  ^  in 
the  Ontario  figures  to  show  further,  that  mini- 
mum wage  legislation  tends  to  raise  the  whole 
wage  scale  in  the  industries  covered  by  mini- 
mum wage  orders,  and  is  not  confined  in  its 
effects  to  the  workers  who  are  at  work  at  the 
minimum  rate  of  wages.  In  this  connection 
he  quotes  the  report  of  the  Ontario  Board  for 
1923.  "The  lowest  wages  have  largely  dis- 
appeared, the  highest  wages  have  noticeably 
increased,  and  the  intermediate  wage  levels 
are  graded  in  an  orderly  fashion  between  these 
two  extremes.  The  whole  wage  scale  has 
risen." 

Professor  Michell  states  that  "  the  results 
from  a  study  of  the  working  of  the  minimum 
wage  in  British  Columbia  are  very  inconclu- 
sive. For  female  adult  workers  it  seems  to 
have  raised  the  level  slightly,  although  even 
there  the  evidence  is  far  from  clear.  In  the 
class  of  workers  under  18,  where  the  incidence 
of  the  minimum  wage  might  have  been  ex- 
pected to  bear  heaviest,  no  appreciable  result 
has  been  attained,  and  in  four  important'  in- 
dustries, affecting  over  1,000  girls,  it  has  been 
unable  to  stop  a  reduction  in  wages  of  $590 
per  week  or  a  trifle  under  $31,000  a  year. 
That  the  Minimum  Wage  Wage  Board  in 
Vancouver  is  doing  some  useful  work  in  hav- 
ing a  few  bad  employers  prosecuted  seems 
apparent.  It  is  greatly  to  be  regretted  that 
the  reports  from  other  provinces  are  so  meagre 
as  to  make  any  attempt  at  analysis  of  results 
impossible." 

Considering  the  subject  on  its  economic 
side,  the  writer  states  that  "before  we  arrive 
at  a  final  conclusion  with  regard  to  the  mini- 
mum wage,  strictly  from  an  economic  stand- 
point, we  must  find  out  whether,  with  higher 
wages,  the  efficiency  of  the  workers  receiving 


them  has  been  increased.  If  by  increasing 
their  feeling  of  well-being,  by  improving  their 
health  through  better  food  and  better  living 
conditions,  it  has  increased  their  efficiency  as 
workers,  it  is  worth  the  money." 

The  Department  has  re- 
Official  ceived  the  New  Zealand 
Year-Book  of  Ofiicial  Year-Book  for  1927, 
New  Zealand  compiled  in  the  Census  and 
for  1927                 Statistics     Office      of     the 

Dominion.  In  addition  to 
the  usual  historical,  topographical,  demographic 
and  social  features,  the  35th  issue  of  this 
valuable  work  of  reference  contains  several 
new  sections,  including  one  on  legislation 
specially  affecting  labour,  and  an  enlarged  sec- 
tion on  the  wealth  of  New  Zealand,  dealing 
not  only  with  private  but  public  wealth,  the 
value  of  land  holdings,  etc.  All  statistical,  and 
other  material  has  been  brought  up  to  date, 
the  legislation  enacted  in  1926  being  included 
in  the  new  edition.  An  outline  of  labour 
legislation  in  New  Zealand,  based  on  the  in- 
formation contained  in  the  Handbook,  will  be 
given  in  a  future  issue  of  the  Labour  Gazette. 

"No  accident"  competitions 
Safety  over  a  given  period  are  now 

competitions  in  in  favour  in  Canada  as  an 
Canadian  effective     method     of    pro- 

industries  moting  safer  conditions  for 

industrial  workers.  Refer- 
ences to  two  such  competitions  will  be  found 
on  another  page  of  this  issue.  In  1926  the 
Spruce  Falls  Power  and  Paper  Company  at 
Kapuskasing,  Ontario,  won  a  silver  shield 
offered  to  the  "Safest  Mill  in  Canada".  This 
shield  was  offered  by  the  Pulp  and  Paper 
Magazine  for  competition  among  the  larger 
establishments  in  that  industry.  A  similar 
competition  for  smaller  plants  was  won  by 
the  Don  Valley  Paper  Company,  Toronto. 
Another  event  of  the  same  character  was  the 
contest  which  resulted  in  the  awarding  to  the 
Port  Colborne  plant  of  the  Canada  Cement 
Company  of  a  trophy  won  for  a  perfect  acci- 
dent record  over  an  entire  year  (Labour 
Gazette,  January,  1927,  page  70).  The  Inter- 
national Harvester  works  of  Chatham,  Ontario, 
recently  established  a  world  record  for  a  fac- 
tory of  its  size  by  going  908  days  without  a 
single  lost-time  accident  (Labour  Gazette, 
February,  1927,  p.  183).  These  contests  bring 
results  because  they  encourage  deliberate 
effort  and  organization  for  safety.  They  have 
the  further  advantage,  as  the  Pulp  and  Paper 
Magazine  has  pointed  out,  of  introducing  a 
standard  form  of  reporting  accidents  that  may 
lead  to  the  better  cor-ordination  of  safety 
efforts. 
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One  of  the  latest  safety  competitions  is  that 
begun  in  the  coal  mines  of  Nova  Scotia  (refer- 
ence to  this  event  is  made  on  another  page). 
The  April  issue  of  Industrial  Safety  News 
(published  by  the  Nova  Scotia  Accident  Pre- 
vention Association)  says  of  the  safety 
campaign  recently  opened  by  the  British  Em- 
pire Steel  Corporation: 

"  A  pleasing  feature  of  the  safety  campaign 
being  inaugurated  in  the  collieries  of  the  cor- 
poration is  the  attitude  of  co-operation  on  the 
part  of  the  executive  of  the  United  Mine 
Workers,  and  their  efforts  to  have  all  the 
locals  appoint  safety  committees  to  work  in 
conjunction  with  the  corporation's  safety  de- 
partment. Between  the  operators  and  the 
workmen,  in  many  matters  affecting  the  oper- 
ation of  the  collieries,  there  may  be  a  wide 
difference  of  opinion,  but  where  the  prevention 
of  accidents  is  concerned  there  should  be  no 
divergent  views  between  these  parties.  The 
workmen  killed,  injured  partially  and  per- 
manently, the  dependent  widows  and  children, 
and  the  contribution  of  more  than  $5,000,000 
by  the  coal  'mining  industry  of  this  /province 
to  the  Workmen's  Compensation  Board  during 
the  past  ten  years,  are  mute  testimony  to  the 
ravages  of  industrial  accidents.  Humane  con- 
siderations and  economic  necessity  demand 
that  the  operators  and  men  co-operate  in  the 
elimination  of  hazards  and  the  institution  of 
safe  working  conditions  and  practices.  This 
spirit  of  co-operation  would  seem  to  be  new 
present,  and  the  accident  experience  of  the 
collieries  under  the  corporation's  control 
should  be  considerably  improved  during  the 
year  1927." 

The  International  Associa- 
Computation  tion  of  Industrial  Accident 
of  accident  Boards     and     Commissions 

frequency  rates     recently      adopted      certain 

principles  for  the  correct  re- 
cording of  industrial  accidents.  These  rules 
are  explained  in  a  recent  bulletin  of  the 
Pennsylvania  Department  of  Labour  and  In- 
dustry, to  which  reference  is  made  on  another 
page  of  this  issue,  in  the  section  dealing  with 
"Safety  and  Health."  It  is  held  that  for  the 
purpose  of  comparative  statistical  records  only 
"lost  time"  accidents  should  be  considered. 
"  In  early  attempts  to  compile  accident  statis- 
tics attention  was  limited  to  the  number  of 
persons  exposed  to  accident.  This  led  to  the 
custom  of  expressing  accidents  in  the  terms  of 
so  many  per  '1,000  workers.'  The  term  one 
thousand  workers  was  indefinite  and  variable, 
because  it  took  no  account  of  the  number  of 

hours  workmen  were  exposed  to  risk 

This  method  was  also  based  on  the  assumption 
that    all    injuries    are    equal — that    a    broken 


back  and  a  broken  cuticle  have  the  same  im- 
portance in  accident  records.  Obviously  rates 
expressed  in  terms  of  so  variable  a  factor  can- 
not be  an  accurate  measure  of  the  accident 
hazard.  To  correct  these  defects  the  man- 
hours  worked  per  year  were  used.  The  num- 
ber of  man-hours  per  year  proved,  however, 
not  to  be  an  easily  comprehensible  or  conve- 
nient base  upon  which  to  calculate  accident 
rates.  For  convenience  and  greater  clearness 
man-hours  were  converted  into  'full-time 
workers.'  The  full-time  worker  was  defined 
as  one  who  works  10  hours  per  day  for  300 
days  per  year,  or  3,000  hours.  It  became 
evident,  however,  that  there  were  certain  valid 
objections  to  the  use  of  this  basis  for  com- 
puting accident  rates.  *  *  *  It  was  soon 
realized  that  any  unit  of  measure  which  sug- 
gested the  length  of  time  men  do  work  or 
should  work  was  undesirable.  Time,  however, 
is  constant  and  gives  a  stable  basis  upon  which 
to  calculate  accident  rates. 

"  Rates  based  upon  the  actual  number  of 
hours  during  which  employees  are  exposed  to 
hazard  will  measure  the  actual  accident  hazard 
regardless  of  the  number  of  hours  worked  per 
day  or  the  number  of  days  worked  per  year. 
It  was,  therefore,  suggested  that  accident 
rates,  both  frequency  and  severity  rates,  be 
computed  on  the  basis  of  1,000  hours'  exposure. 
The  adoption  of  1,000  hours'  exposure  rids  us 
forever  of  any  such  complications  as  are 
mentioned  above,  and  gives  a  unit  which  is 
convenient  in  size  and  will  remain  unaffected 
by  changes  in  the  working  day  or  variation 
in  the  working  year.  This  unit  has  the  ad- 
vantage that  accident  rates  measured  by  any 
other  unit  of  exposure  may  be  readily  ex- 
pressed in  terms  of  the  1,000-hour  unit  and 
vice  versa.  For  instance,  all  accident  rates 
computed  in  units  of  the  300-day  worker  may 
be  converted  into  rates  per  1,000  hours'  ex- 
posure by  dividing  by  3.  Frequency  rates  are 
to  be  expressed  in  rates  per  1,000  or  1,000,000 
hours'  exposure  of  the  working  force.  Severity 
rates  are  to  be  expressed  as  days  lost  per 
1.000  hours'   exposure   of  the  working  force." 

The  Association  of  British 
British  Chambers  of  Commerce  ap- 

Chambers  of  pointed    a    special    commit- 

Commerce  tee  last  year  to  consider  the 

favour  personal  subject  of  industrial  un- 
contact  in  rest.      This    committee    has 

industry  lately    issaied    a    report    on 

the  question  of  the  neces- 
sity for  more  direct  contact  between  employ- 
ers and  workmen.  The  committee  state  the 
causes  of  existing  difficulties  in  the  way  of 
good  relationship  as  follows: — 

In  the  days  of  personal  ownership,  the  pro- 
prietor of  a  firm  knew  all  his  men  personally, 
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but  in  the  general  progress  which  is  continually 
going  on  the  personal  employer  has  given  way 
to  the  limited  liability  company,  and  to-day 
the  limited  liability  company  is  in  many  cases 
giving  way  to  the  large  combine  or  group  of 
companies.  In  the  same  way  the  individual 
workman  is  now  represented  by  the  trade  union, 
and  the  trade  unions  have  in  turn  formed 
themselves  into  a  federation  of  trade  unions. 
On  the  employer's  side  there  are  now  associa- 
tions of  employers  and  these  associations  are  in 
turn  combined  in  large  federations. 

The  results  of  these  evolutions  are  primarily 
reflected  in  the  divided  loyalties  of  those  who 
are  constituents  of  those  large  federations. 
The  workman  is  divided  in  his  loyalty  to  his 
employer  and  to  his  trade  union,  the  employer 
is  divided  in  his  loyalty  to  his  work-people  and 
to  his  association.  The  Committee  understand 
it  has  been  alleged  that  there  is  a  general  sus- 
picion in  the  minds  of  organized  labour  in  re- 
gard to  the  attitude  of  organized  employers 
towards  them. 

The  Committee  proceed  to  suggest  some 
measures  which  might  be  taken  towards  a 
better  understanding  between  employers  and 
their  workmen: — 

There  is  need  for  the  publication  of  simple 
economic  principles,  and  also  facts  regarding 
the  position  of  industry  generally,  including  the 
wages  paid  and  conditions  of  employment  in 
other  countries.  While  individual  employers 
might  do  something  in  the  way  of  supplying 
information,  the  teaching  of  such  subjects 
would  necessarily  be  mainly  done  by  organiza- 
tions which  have  for  their  object  economic 
study  circles  and  the  giving  of  general  indus- 
trial information.  Continuous  personal  contact 
might  also  be  maintained  through  the  medium 
of  a  Avorks  magazine  in  which  matters  of  in- 
terest concerning  the  management  and  the 
workers  could  be  periodically  recorded.  Ad- 
vantage should  be  taken  of  the  opportunities 
in  connection  with  welfare  work  now  largely 
in  operation  in  many  industries  and  in  the  ad- 
ministration of  benevolent  and  pension  funds 
for  bringing  employers  and  employed  into  per- 
sonal contact.  Where  appropriate  machinery 
exists  for  the  regulation  of  wages,  the  Com- 
mittee are  of  the  opinion  that  an  opportunity 
is  thereby  afforded  of  discussing  the  position 
of  the  industries  concerned  and  the  various 
matters  which  affect  results  from  time  to  time, 
having  special  regard  to  conditions  in  compet- 
ing countries. 

By     a    majority     the     full 
Australian  Federal    Arbitration    Court 

decision  on  recently    fixed    a    standard 

44-hours  week  working  week  for  normal  in- 
dustries throughout  Austra- 
lia at  forty-four  hours.  Chief  Judge  Deth- 
ridge  and  Judge  Beefoy  favoured  a  forty-four 
hours'  week  and  Judge  Lukin  opposed  it.  This 
decision  was  given  in  a  claim  by  the  Amal- 
gamated Engineering  Union,  which  was  fixed 
as  a  test  case  for  normal  industries.  The  case 
is  said  to  be  the  most  far-reaching  ever 
decided  by  the  court.     There  are  124  Federal 


unions  with  a  membership  of  656,032  work- 
ing under  Federal  awards,  and  if  any  of  these 
unions  are  able  to  satisfy  the  court  that  they 
are  engaged  in  normal  industries  they  will  be 
entitled  to  a  forty-four  hours'  week.  The 
case  lasted  from  August  24  until  the  Christ- 
mas Vacation  and  the  judgment  exceeded 
60,000  words. 

The  South  African  and  In- 
Social  standards  dian  Governments  held  a 
for  Indian  conference    at    Cape    Town 

immigrants  in  last  December  to  consider 
South  Africa  difficulties  arising  out  of  the 

existing  South  African 
policy  limiting  the  admission  of  British  Indian 
immigrants.  An  agreement  was  reached  by 
the  delegates,  which  has  since  been  approved 
by  both  governments.  It  is  framed  in  ac- 
cordance with  the  principle  that  British  In- 
dians who  wish  to  remain  in  South  Africa  may 
do  so  on  condition  that  they  are  prepared  to 
adopt  western  standards  of  life.  If  they  com- 
ply with  this  condition  they  may  go  about 
their  (concerns  as  freely  as  citizens  of  Euro- 
pean origin,  and  will  not  be  segregated.  The 
main  points  of  the  agreement  are  as  follows: — 

(1)  Both  governments  reaffirm  recognition 
of  the  right  of  the  Union  of  South  Africa  to 
use  all  just  and  legitimate  means  for  the  main- 
tenance of  Western  standards  of  life; 

(2)  The  Union  Government  recognizes  that 
Indians  domiciled  in  the  Union  who  are  pre- 
pared to  conform  to  Western  standards  of  life 
should  be  enabled  to  do  so; 

(3)  The  Union  Government  will  organize  a 
scheme  of  assisted  emigration  to  India  or  other 
countries  where  Western  standards  are  not  re- 
quired. Union  domicile  will  be  lost  after 
three  years'  continuous  absence,  this  provi- 
sion applying  generally  and  not  only  to  In- 
dians. Indians  desiring  to  return  to  the 
Union  within  three  years  must  refund  the  cost 
of  the  assistance  granted  them  under  the 
emigration  scheme; 

(4)  The  Government  of  India  recognizes  the 
obligation  to  look  after  the  Indians  on  their 
arrival  in  India; 

(5)  The  admission  to  the  Union  of  the  wives 
and  children,  who  are  minors,  of  Indians  will 
be  regulated  by  Paragraph  3  of  Resolution  21 
of  the  Imperial  Conference  of  1918*; 

*  "  Indians  already  permanently  domiciled  in 
the  other  British  countries  should  be  allowed 
to  bring  in  their  wives  and  minor  children  on 
condition  (a)  that  not  more  than  one  wife  and 
her  children  shall  be  admitted  for  each  such 
Indian,  and  (6)  that  each  individual  so  ad- 
mitted shall  be  certified  by  the  Government  of 
India  as  being  the  lawful  wife  or  child  of  such 
Indian.'' 
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(6)  The  Union  Government  agrees  not  to 
proceed  further  with  the  Areas  Reservation 
Bill; 

(7)  Both  Governments  agree  to  watch  the 
working  of  the  agreement,  exchanging  views 
from  time  to  time  as  experience  may  suggest 
and 

(8)  In  order  to  secure  continuous  co-opera- 
tion between  the  two  Governments,  the  In- 
dian Government  is  to  appoint  an  agent  in 
the  Union. 

The  origin  and  constitution 
Jurisdictional  of  the  National  Board  for 
disputes  in  Jurisdictional  Awards  in  the 

the  building  building     industry     of     the 

trades  United     States     were     de- 

scribed in  the  Labour  Ga- 
zette, January,  1921,  page  63.  It  will  be  re- 
called that  in  1918  the  Building  Trades  De- 
partment of  the  American  Federation  of  La- 
bour became  concerned  with  the  prevalence  of 
jurisdictional  disputes  within  the  construction 
industry.  Conferences  with  the  presidents  of 
the  several  international  unions  forming  this 
department  were  held  for  the  purpose  of  de- 
vising some  method  of  diminishing  the  evil. 
The  National  Board  was  established  in  1919 
with  the  support  of  the  unions  concerned  and 
of  the  building  contractors,  engineers,  archi- 
tects and  other  organizations  of  employers. 
The  results  obtained  by  the  Board  are  summed 
up  in  a  recent  statement  prepared  by  a  joint 
committee  of  the  American  Institute  of  Archi- 
tects and  the  American  Engineering  Coun- 
cil:— 

"  It  is  clearly  apparent  from  all  information 
obtainable,  even  from  the  ranks  of  those  who 
have  looked  askance  upon  the  work  of  the  Board, 
that  its  work  has  enormously  reduced  the  num- 
ber of  jurisdictional  strikes  and  the  economic 
losses  associated  therewith.  It  is  stated  upon 
good  authority  that  the  decisions  of  the  Board 
have  reduced  by  some  35  to  90  per  cent  the  num- 
ber of  jurisdiction  strikes  within  the  building 
industry.  The  economic  gain,  due  to  this  accom- 
plishment, is  estimated  to  be  many  millions  per 
year.  It  is  said  on  good  authority  that  if  the 
Board  is  sustained  and  continues  to  function  it 
is  only  a  question  of  a  relatively  few  years 
until  there  will  be  no  such  thing  as  a  jurisdic- 
tional strike  within  the  construction  industry 
*  *  *  The  accomplishments  of  the  Board  are 
considered  by  many  as  having  been  really  re- 
markable in  the  light  of  the  circumstances  un- 
der which  it  has  had  to  work.  It  has  had  no 
permanent  staff;  the  men  on  the  Board  receive 
no  compensation;  all  of  them  are  not  entirely 
reimbursed  for  the  actual  expenses  involved  in 
attending  meetings  and  it  has  had  no  fund's 
with  which  to  pay  for  secretarial,  stenographic, 
and  other  necessary  services.  The  Board  has 
had  no  funds  with  which  to  disseminate  among 
those  interested  information  that  it  is  essen- 
tial they  should  have.  Due  to  these  circum- 
stances  the   Board   has   not  been   fully   under- 


stood;   there    is   a  lack  of   specific   information 
as  to  how  it  functions  and  what  it  is  doing." 

The  chief  failure  in  connection  with  the 
work  of  the  Board  has  been  in  connection 
with  a  dispute  between  the  carpenters'  and 
sheet  metal  workers'  organizations  in  the  mat- 
ter of  installing  metal  doors  and  trim.  The 
Board  awarded  this  work  to  the  sheet  metal 
workers,  and  the  carpenters  refused  to  accept 
the  decision,  being  the  only  union  so  far  that 
has  declined  to  accept  a  decision  of  the  Board. 

An  International  Congress 
International  for  Child  Protection  is  be- 

Congress  for  ing  organized  by  the  League 

Child  of  Red  Cross  Societies,  the 

Protection  International  Association  for 

the  Promotion  of  Child 
Welfare,  the  International  Union  for  the  Pro- 
tection of  Infants,  and  the  "Save  the  Children" 
Fund  International  Union,  to  be  held  in  Paris 
from  July  2-5,  1928. 

The  meeting  will  be  held  in  connection  with 
the  International  Congress  for  Relief,  which 
will  take  place  at  Paris  from  July  5-8,  and 
with  the  International  Conference  on  Social 
Service,  which  will  also  take  place  at  Paris, 
from  July  8-13. 

During  the  Congress,  the  International  As- 
sociation for  the  Promotion  of  Child  Welfare 
will  hold  its  Seventh  Session,  and  the  Execu- 
tive Committee  of  the  International  Union 
for  the  Protection  of  Infants  will  also  meet. 
The  members  of  the  three  Congresses  will 
meet  at  the  Sorbonne  on  July  8.  The  Con- 
gress will  include  the  following  sections:  (1) 
maternity;  (2)  infancy;  (3)  childhood;  (4) 
social  service,  and  (5)  child  distress  and 
abandonment. 

President  William  Green,  of 
President  Green  the  American  Federation  of 
states  benefits  Labour,  in  a  recent  address 
of  collective  to  the  students  at  Williams 

bargaining  College,  Massachusetts, 

stated  that  the  principle  of 
collective  bargaining  formed  the  workers'  con- 
tribution to  the  advancement  of  industrial 
peace.  "It  is  the  workers'  plan  and  their 
contention  that  misunderstanding  between  em- 
ployers and  employees  can  be  eliminated;  that 
the  causes  which  make  for  industrial  strife 
can  be  greatly  reduced,  and  that  efficiency, 
co-operation  and  good-will  can  be  brought 
about.  The  breach  between  employers  and 
employees  can  be  bridged  by  personal  con- 
tact, frank  discussion  and  common  under- 
standing arrived  at  through  collective  bargain- 
ing. *  *  *  It  is  my  opinion  that  the  so- 
called  'irrepressible  conflict'  which  some 
economists  and  industrial  observers  claim  ex- 
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ists  between  the  employers  and  the  employees 
can  be  terminated.  Good  judgment  and  reci- 
procal concessions  in  arriving  at  a  settlement 
of  industrial  disputes  can  bring  about  a  realiza- 
tion of  this  happy  result.  If  there  is  a  will 
and  a  purpose  on  the  part  of  all  concerned  to 
promote  industrial  peace  there  is  no  obstacle 
which  cannot  be  overcome  through  the  pro- 
cess of  collective  bargaining.  There  must  be 
contact  between  the  owners  of  industrial  enter- 
prises and  their  workers.  This  contact  on  the 
part  of  the  owners  may  be  brought  about 
through  management  and  on  the  part  of  the 
workers  through  their  union  and  their  union 
representatives.  *  *  *  The  future  growth 
and  expansion  of  industry  and  industrial  enter- 
prise will  make  collective  bargaining  necessary 
to  industrial  success.  The  entire  co-operation 
of  all  concerned  and  interested  in  manufac- 
turing and  industry  can  only  be  brought  about 
in  this  way." 

A  commission  appointed  to 
Report  of  investigate  civic  salaries  in 

Toronto  Civic  Toronto  recently  presented 
Salary  their    report    to    the    City 

Commission  Board     of     Control.       The 

scope  of  the  inquiry  in- 
cluded a  total  of  4,306  positions  with  a  total 
salary  on  a  yearly  basis  of  $7,115,925.87  and 
an  average  salary  of  $1,652.56.  Of  the  total 
positions,  210  carried  yearly  salaries  under 
$1,000;  1,934  employees  were  receiving  be- 
tween $1,001  and  $1,500;  1,752  employees  were 
receiving  between  $1,501  and  $2,000.  Of  the 
total  employees  90.48  per  cent  were  in  receipt 
of  salaries  of  $2,000  and  under.  In  regard  to 
a  minimum  rate  of  wages  the  commissioners 
state  their  opinion  that  the  minimum  rate  for 
an  adult  worker  of  60  cents  an  hour  on  a  48- 
hour  basis,  or  $1,497.60  per  annum,  is  fair 
remuneration,  and  it  is  not  by  any  means 
excessive  in  view  of  living  conditions,  as  com- 
pared with  those  conditions  that  prevailed 
prior  to  the  Great  War.  As  regards  the  mini- 
mum wage  they  are  of  the  opinion  that  a  mar- 
ried man,  with  a  family,  in  order  to  live  in 
comfortable  circumstances  and  give  his 
children  the  opportunities  they  are  entitled 
to  in  an  educational  way,  should  not  receive 
less  than  the  minimum  of  $28.80  per  week. 
Juniors  coming  into  the  different  departments, 
starting  at  the  salary  which  they  think  is  fair 
for  an  office  assistant,  $10  a  week,  or  $520 
per  year,  should  receive  increases  (subject,  of 
course,  to  meritorious  service),  so  that  when 
of  marriageable  age,  they  would  be  receiving 
at  least  $28.80,  and  be  on  a  par  with  those 
entering  the  service  from  the  outside  employ- 
ments at  least  to  the  extent  of  the  minimum 
wage.     A   junior  entering  the  service   at   17 


should  at  25,  they  state,  be  worth  $1,500  to 
$1,800  a  year.  The  proposed  range  for  a 
junior  clerk  is  from  $700  to  $1,000.  The  mini- 
mum and  maximum  for  stenographers  are 
$1,150  and  $1,560.  After  one  year  in  a  position 
it  is  recommended  that  a  clerk  receive  $1,250, 
after  two  years  $1350,  and  after  three  years 
$1,450,  the  maximum  to  be  reached  on  the 
recommendation  of  the  department,  $1,560. 

The  commissioners  recommend  that  consid- 
eration be  given  without  delay  to  the  estab- 
lishment of  a  system  of  retirement  pensions. 
"We  are  strongly  of  the  opinion,"  they  state, 
"that  the  principal  cause  underlying  irregular- 
ities in  the  service  is  the  lack  of  a  pension 
fund,  or  any  superannuation  fund." 

An  industrial  mission  to  the 
Industrial  United  States,  consisting  of 

mission  from  eight    members    representa- 

4ustralia  tive    in    equal    numbers    of 

employers  and  workers,  was 
appointed  in  January  by  the  Australian  Com- 
monwealth to  make  a  thorough  investigation 
of  the  methods  employed  in,  and  the  work- 
ing conditions  associated  with,  the  manufac- 
turing industries  of  the  United  States,  and  to 
report  thereon.  The  mission  reached  Victoria, 
B.C.,  in  March  and  proceeded  at  once  to  the 
United  States.  It  is  hoped  by  the  Govern- 
ment that  the  delegation  will  be  able  to  sub- 
mit recommendations  which  will  increase  the 
efficiency  and  promote  the  development  of 
secondary  industries  in  Australia.  Two  women 
observers  accompanied  the  delegation  but  the 
scope  of  their  inquiries  will  be  confined  to  the 
conditions  of  employment  of  women  in  the 
manufacturing  industries  of  the  United  States. 

The  employers  in  the  flour 
Joint  council  milling  industry    in    Great 

restored  in  Britain,  as  the  result  of  a 

British  flour  recent  investigation  into  the 

milling  Whitley     Council     system, 

industry  recently     decided     that     a 

fresh  effort  should  be  made 
to  re-establish  works  committees  in  mills 
where  they  had  fallen  in  disuse  since  the  late 
general  strike.  The  condition  is  made,  how- 
ever, that  trade  union  officials  may  attend 
only  by  invitation  of  both  parties,  the  em- 
ployers on  their  side  undertaking  that  only 
matters  of  domestic  concern  are  to  be  dis- 
cussed. Up  to  last  year,  it  is  stated,  the  Joint 
Industrial  Council  of  the  industry  was  work- 
ing satisfactorily  and  developing  a  genuine 
and  reliable  good  will.  But  after  seven  years 
of  co-operation  there  came  the  general  strike, 
in  which  the  flour  milling  industry  found  it- 
self involved,  though  two-thirds  of  the  men 
in  the  mills  held  to  their  agreements.     The 
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Whitley  Council  machinery  received  a  shock 
which  threatened  at  one  time  to  be  fatal. 
There  had  been  no  meeting  of  the  Joint  In- 
dustrial Council  for  nine  months,  but,  as  a 
result  of  the  employers'  inquiry,  the  meet- 
ings are  now  to  be  resumed.  Commenting  on 
this  incident  the  London  Times  in  its  issue  of 
March  7  said :  "  Not  only  is  there  to  be  a 
further  trial  of  Whitleyism,  but  the  machin- 
ery is  to  be  developed  by  the  formation  of 
works  councils  in  order  to  provide  an  effective 
means  of  consultation  between  an  employer 
and  his  workpeople.  So  far,  therefore,  from 
demonstrating  the  ineffectiveness  of  *he  Whit- 
ley Council  system  the  inquiry  has  tended  to 
establish  it  more  firmly." 

The  January  issue  of  the 
Industrial  Labour    Gazette    contained 

education  in  on   page   58   an   outline   of 

Great  Britain  the  report  of  the  Commit- 

tee on  Education  appointed 
last  year  by  the  Minister  of  Education  of 
England  and  Wales  to  study  the  relationship 
of  education  and  industry.  It  has  since  been 
announced  in  the  British  Parliament  that  the 
government  has  decided  to  accept  the  recom- 
mendation of  the  majority  of  the  committee 
and  to  transfer  to  the  Ministry  of  Labour  the 
central  responsibility  for  the  administration 
by  local  education  authorities  of  choice  of 
employment  work.  It  also  accepts  the  com- 
mittee's proposal  for  the  establishment  of  a 
National  Juvenile  Advisory  Council,  on  which 
local  education  authorities  should  be  strongly 
represented,  but  no  final  conclusion  will  be 
reached  on  this  matter  until  the  local  educa- 
tion authorities  have  been  consulted.  As  re- 
gards the  committee's  recommendation  that  a 
permanent  scheme  for  juvenile  unemploy- 
ment centres  should  be  instituted,  the  gov- 
ernment is  anxious  to  give  sympathetic  con- 
sideration to  the  matter,  but  considers  that 
further  examination  and  discussion  are  re- 
quired, in  particular  on  the  committee's  pro- 
posal that  the  full  cost  of  the  centres  should 
be  thrown  upon  the  taxes.  The  government 
regards  with  great  initial  favour  the  commit- 
tee's proposal  that  a  system  of  working  certifi- 
cates for  juveniles  between  14  and  16  should 
be  instituted,  but  before  they  adopt  it  they 
consider  it  necessary  to  consult  the  local  edu- 
cational authorities,  employers  and  the  other 
interests  concerned. 

A  government  bill  was  in- 
British  troduced  early  in  April  in 
Government's  the  Parliament  cf  Great 
trade-union  bill.     Britain  having  the  purpose 

of  limiting  certain  existing 
rights  of  trade  unions.  Passage  of  the  bill  is 
being    strenuously    opposed    by    the    Labour 


Party.  The  proposed  measure  would  declare 
illegal  "  any  strike  calculated  to  coerce  the 
Government  or  intimidate  the  community." 
and  provides  that  anyone  declaring,  insti- 
gating or  promoting  such  a  strike  shall  be 
liable,  on  conviction,  to  a  fine  or  to  imprison- 
ment not  exceeding  two  years.  It  would  fur- 
ther declare  that  a  refusal  to  participate  in 
such  an  illegal  strike  should  not  render  a 
member  of  a  trade  union  liable  to  expulsion 
or  deprivation  of  benefits  to  which  he  other- 
wise would  be  entitled.  Breach  by  a  trade 
union  of  a  contract  for  service  with  any  po- 
litical or  public  authority,  endangering  the 
discharge  of  its  functions,  would  be  liable  to 
punishment.  Trades  unions  would  be  required 
to  keep  their  political  funds  entirely  separate 
from  other  funds. 

The  bill  proposes  that  picketing,  when  cal- 
culated to  intimidate  or  obstruct,  should  be 
unlawful  and  punishable  by  fine  or  imprison- 
ment. Picketing  of  residences  of  workers 
would  also  be  made  unlawful  and  punishable. 

Civil  servants  would  be  forbidden  under  the 
bill  to  belong  to  any  trade  union  or  organiza- 
tion except  composed  solely  of  civil  servants 
and  whose  objects  are  non-political  and  not 
associated  directly  or  indirectly  with  any  po- 
litical party  or  organization.  Violation  of  this 
requirement  would  render  the  violator  liable 
to  expulsion  from  the  civil  service. 


The  Minimum  Wage  Board  of  Manitoba  has 
been  brought  up  to  its  full  strength  of  five 
members  by  the  appointment  of  Mr.  L.  J. 
Rumford,  of  the  Rumford  Laundry  Company, 
Wdnniipeg,  representing  the  employers,  and 
Mr.  J.  McClellan,  representing  the  em- 
ployees. Two  vacancies  had  existed  on  the 
Board  for  a  number  of  years. 


No  Chinese  immigrants  landed  in  Canada 
during  the  calendar  year  1926  except  those 
who  entered  under  special  permits  as  mem- 
bers of  the  diplomatic  service,  students,  etc. 
During  the  same  period  443  Japanese  landed 
at  Victoria  or  Vancouver,  this  number  includ- 
ing 119  males,  216  females  and  108  children. 
The  largest  occupational  group  was  composed 
of  69  farmers  and  their  families. 


The  Board  of  Education  at  Sarnia,  Ontario, 
recently  decided  to  establish  a  system  of  super- 
annuation for  teachers.  Teachers  retiring  this 
year  or  next  will  receive  40  per  cent  of  the 
maximum  salary.  After  that  they  will  go  on 
the  superannuation  basis,  receiving  approxi- 
mately five-twelfths  of  the  salary  earned  by 
them  at  the  time  of  their  retirement.  The  re- 
tiring age  is  62  years  for  female  and  65  years 
for  male  teachers. 
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GENERAL  REVIEW   OF   THE  INDUSTRIAL   SITUATION 


T^HE  employment  situation  at  March  31 
•*■  was  reported  by  the  Superintendents  of 
the  Employment  Service  of  Canada  to  be  as 
follows: — 

The  fishing  industry  in  Nova  Scotia  re- 
ported fair  catches,  but  storms  towards  the 
close  of  the  month  interfered  with  operations. 
The  winter's  work  in  the  logging  industry 
having  been  virtually  completed,  the  usual 
seasonal  lull,  preparatory  to  river  driving,  was 
in  evidence.  Normal  activity  in  the  various 
lines  of  manufacturing  was  reported,  with  iron 
and  steel  showing  improvement,  due  to  orders 
received.  A  fair  amount  of  construction  was 
being  carried  on  or  was  in  prospect  in  the 
city  of  Halifax  and  the  immediate  vicinity, 
but  from  outside  points  this  industry  was  re- 
ported to  be  quiet.  The  port  of  Halifax 
showed  considerable  activity,  while  railway 
transportation  throughout  the  province  was 
brisk.  The  coal  mining  industry  showed 
operations  on  a  fairly  satisfactory  basis,  and 
it  was  anticipated  that  the  opening  of  water 
transportation  would  be  conducive  to  in- 
creased operations.  Trade  was  stated  to  be 
fair. 

In  the  province  of  New  Brunswick  the  log- 
ging industry  was  rather  quiet.  As  in  Nova 
Scotia,  the  fishing  industry  in  this  province 
reported  fairly  good  catches.  The  pulp  and 
paper  manufacturing  industry  continued 
operations  at  a  rather  high  level,  while  other 
manufacturing  lines  remained  normal.  With 
not  a  great  deal  of  construction  work  actu- 
ally in  hand,  prospects  for  the  season  seemed 
fair.  Trade  was  very  good,  as  was  also  trans- 
portation, the  winter  port  activities  at  St. 
John  having  had  a  good  season. 

Although  a  few  orders  for  farm  workers  had 
been  received  by  the  Montreal  employment 
office,  not  many  requests  for  labourers  of  this 
type  had  yet  been  listed  in  the  province  of 
Quebec.  With  river  driving  expected  shortly, 
not  many  orders  from  the  logging  industry 
were  being  received  at  the  present  time.  Gen- 
erally speaking  manufacturing  throughout  the 
province  was  satisfactory.  In  Quebec  City 
the  leather  trades  were  active;  in  Montreal 
the  printing  trade,  tobacco,  rubber,  textiles 
and  metals  were  showing  improvement,  but 
leather  showed  a  decrease.  The  prospects  for 
work  in  the  construction  group  were  excellent, 
and  although  not  a  great  number  of  vacancies 
had  been  notified  as  yet,  an  early  opening  up 
was  anticipated.  Trade  was  commented  upon  as 
being  normal.  There  was  the  usual  shortage 
of  women  domestic  workers,  notably  in  Mont- 


real.    The  general  situation  records  improve- 
ment and  the  prospects  are  good.  , 

Farm  orders  in  Ontario  are  increasing,  and 
some  centres  report  orders  as  equalling  or  ex- 
ceeding applicants  in  number.  Some  con- 
struction work  had  opened  up  in  this  province 
and  much  more  will  undoubtedly  be  started 
in  the  near  future.  Placements  in  this  latter 
industry  had  begun  and  their  number  to  date 
is  gratifying.  As  customary  at  this  season 
tlhe  logging  industry  was  slow,  pending  the 
commencement  of  river  driving.  Activity  in 
manufacturing  seemed  to  be  on  the  upgrade, 
and  some  additional  workers — mostly  skilled 
— were  being  referred  to  vacancies.  Metal 
mining  in  Northern  Ontario  remained  normal 
and  a  few  placements  were  being  made.  The 
demand  for  women  domestics  was  rather 
brisk.  Conditions  generally  throughout  On- 
tario were  good. 

Orders  for  farm  hands  received  by  the  Mani- 
toba employment  offices  were  increasing,  with 
the  supply  of  workers  keeping  pace  with  va- 
cancies. A  heavy  program  of  highway  con- 
struction throughout  Manitoba  is  to  be  un- 
dertaken and  will  afford  employment  to  a  con- 
siderable number  of  men.  Other  construction 
work,  mostly  small  jobs,  was  gradually  start- 
ing up.  The  logging  industry,  as  affecting 
placements  from  Manitoba,  had  slackened  off. 
There  was  not  much  demand  for  casual  work- 
ers for  labouring  jobs  throughout  the  pro- 
vince. Trade  was  reported  from  Winnipeg  as 
being  encouraging. 

The  bad  condition  of  the  roads  had  delayed 
the  listing  of  farm  orders  with  the  employ- 
ment offices  in  Saskatchewan,  although  there 
was  a  noticeable  increase  in  their  number; 
applicants  were  sufficient.  Construction  had 
not  opened  up  to  a  very  great  extent.  Log- 
ging camp  crews  were  being  reduced.  Once 
again  a  shortage  of  female  domestic  workers 
was  noticeable,  this  being  partly  due  to  the 
listing  of  farm  orders.  General  conditions 
throughout  Saskatchewan  were  quiet,  this 
being  somewhat  of  an  off  season. 

Increases  in  the  demands  for  farm  workers 
were  general  throughout  Alberta,  but  uncer- 
tain weather  was  delaying  the  listing  of  orders. 
Railroad  construction  was  opening  up  and  re- 
lieving unemployment  to  some  extent.  Pro- 
spects for  building  construction  for  1927  were 
stated  to  be  very  bright  throughout  this  pro- 
vince. Coal  mining  seemed  to  be  very  quiet. 
There  was  a  good  demand  at  the  employment 
offices  for  female  domestic  workers. 
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In  farming  districts  in  the  province  of  Brit- 
ish Columbia  there  were  some  small  demands 
for  farm  labourers.  A  slight  improvement 
was  noticeable  in  the  logging  and  lumbering 
industries  in  some  parts  of  this  province.  Min- 
ing activity  remained  normal,  but  there  was 
scarcely  any  demand  for  additional  workers. 
The  opening  of  railroad  construction  had 
absorbed  some  unemployed  labour.  Building 
construction  was  rather  active,  with  some  men 
being  taken  on.  Conditions  generally  through- 
out British  Columbia  were  fair,  with  a  promis- 


ing outlook.  The  weather  having  been  a  little 
backward,  an ,  improvement  in  conditions 
simultaneously  with  an  improvement  in  the 
weather  was  anticipated. 

Employment  at  the  beginning 
Employers'  of    March   showed    a   further 

Reports.  increase,    which    was    rather 

more  extensive  than  in  earlier 
years  of  the  record.  The  situation  continued 
to  be  much  better  than  on  the  same  date  in 
the  years  1921-1926,  the  index  number  stand- 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(Official  Statistics  except  where  noted) 


1927 

1926 

March 

February 

January 

March 

February 

January 

Trade,  external,  aggregate $ 

154,509,694 

74,706,654 
78,533,607 

164,071,813 

78,805,632 
84,094,692 
11,499,795 

2,618,830,630 
1,514.200,000 

160,439,558 
1,381,474,773 

962,540,949 

162-6 
103-1 
110-2 

150-6 

21-59 

219 

3,095,474 

94-8 

•5-9 

4,164 

5,429,299 

16,771,800 

51,717 

58,551 

3,926 

1,569,489 

1,290,824 

116,628,218 

233,849 

20,168,259 
15,193,915 

14,435,369 

12,925,134 

2,835,824,002 
161,724 
11,745 

136-8 
1510 
145-3 

214,820,449 

100,854,640 

112,263,910 

16,023,297 

2,309,312,348 
1,347,800,000 

163,952,235 
1,337,573,158 

900,379,266 

143-4 
100-3 
109-4 

160-1 

21-77 

159 

2,268,379 

91-5 

*8-l 

159,717,520 

70,908,980 
87,512,147 
10,843,327 

2.132,219,922 
1,242,000,000 

163,617,467 
1,332,784,116 

852,716,608 

152-7 
100-3 
109-1 

162-2 

21-87 
186 
2,623,771 

90-7 

•8-1 

4,396 

7,104,343 

13,478,000 

49,746 

53,157 

2,343 

1,068,184 

1,699,246 

175,644,703 

222,979 

18,337,075 
14,206,631 

12,613,008 

10,707,977 

2,378,617,673 

135,663 

14,761 

135-7 
144-1 
142-8 

155,451,873 

Imports,  merchandise  for 
consumption $ 

69,736,042 

Exports,    Canadian   produce    $ 
Customs  duty  collected $ 

84,718,819 

10,060,607 

Bank     debits    to    Individual 

2,293,076,943 
1,304,700,000 

164,569,084 
1,389,609,017 

959,008,088 

169-9 
104-4 
110-3 

150-1 

21-46 

187 

3,216,706 

95-4 

•6-4 

5,521 

7,778,552 

19,516,700 

50,695 

55,620 

3,601 

1,375,920 

1,043,849 

173,536,387 

241,622 
19,207,035 

2,368,210,435 

1,360,527,147 

160,600,699 

1,316,288,258 

869,591,897 

Security  Prices,  Index  Number.— 

173-4 
103-8 
110-4 

148-7 

21-29 

140-5 

Preferred  stocks 

99-2 

Bonds 

jPrices,  Wholesale,  Index  num- 
ber  

JPrices,  Retail,  Family  bud- 
get      $ 

108-6 
163-8 

21-96 

248 

2,674,186 

{Employment  Index  Number, 
Employers'  pay  roll  figures. . 

•§  Unemployment  percentage 
(trade  union  members) 

96-3 
•6-5 

89-6 

•7-9 
2,324 

Building  permits $ 

{Contracts  awarded $ 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tone 

10,538,423 
19,779,000 

53,251 

58,765 

3,463 

1,065,561 

1,023,701 

224,200,410 

220,835 

17,988,865 
14,668,970 

14,261,818 

11,437,641 

2,487,467,548 

154,093 

17,989 

129-9 
139-2 
141-3 

4,608,688 

17,465,900 

75,637 

107.381 

3,331 

12,669,000 

56,644 

68,536 

2,224 

1,230,702 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 
umbia  bd.ft. 

1,072,536 

952,520 
181,617,436 

Railway — 
•*Car    loadings,    revenue, 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway, 
gross  earnings $ 

Canadian  Pacific  Railway, 
operating  expenses $ 

Steam  railways,  freight  in 

253,141 
18,757,377 

218,904 

18,701,154 
14,172,845 

13,367,502 
11,399,303 

13,470,131 

11,668,272 

2,589,558,262 

Newsprint tons 

Automobiles,  passenger 

•••Index  of  physical  volume  of 

150,773 
14,826 

139,688 

11,781 

127-8 

132-0 
144-3 

138-1 

139-5 

•Figures f  or  end  of  previous  months.  fBradstreet.  %Maclean  Building  Review  §For  group  figures  see  articles  elsewhere 
in  this  issue.  ••Figures  for  four  weeks  ending  March  28,  1927,  and  corresponding  previous  periods.  •••The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes,  forestry,  mining,  manufactur- 
ing and  construction.    Manufacturing  includes  consumers'  goods  and  producers'  goods. 
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ing  at  96.3,  as  against  95.4  on  February  1, 
and  91.5,  87.0,  90.7,  89.9,  81.9  and  88.0  on 
March  1,  1926,  1925,  1924,  1923,  1922  and  1921, 
respectively.  Statements  were  tabulated  by  the 
Dominion  Bureau  of  Statistics  from  5,813 
firms  employing  795,163  persons,  as  compared 
with  788,148  at  the  beginning  of  February. 

Increases  in  employment  were  shown  in  Que- 
bec, Ontario  and  British  Columbia,  while  in 
the  Maritime  and  Prairie  Provinces  curtail- 
ment was  indicated.  In  the  Maritime  Pro- 
vinces, improvement  was  shown  in  manufac- 
tures, particularly  in  iron  and  steel  works, 
and  construction  and  transportation  were 
rather  busier,  but  logging  and  mining  re- 
corded seasonal  losses.  In  Quebec,  manufac- 
turing and  construction  were  considerably 
more  active,  while  there  were  decreases  in 
logging  and  trade.  In  Ontario,  manufacturing 
recorded  recovery  and  construction  was  also 
more  active,  as  were  transportation  and  com- 
munication. On  the  other  hand,  logging  was 
seasonally  slacker.  In  the  Prairie  Provinces, 
iron  and  steel,  coal  mining  and  railway  trans- 
portation showed  the  greatest  declines,  while 
construction,  lumber  and  pulp  and  paper 
mills  reported  improvement.  In  British  Co- 
lumbia, manufactures,  particularly  of  lumber 
products,  recorded  important  increases  in  em- 
ployment; only  small  changes  were  noted  in 
other  industries. 

Employment  advanced  in  Montreal,  Quebec, 
Toronto,  Ottawa,  Hamilton,  Windsor  and 
Vancouver,  but  in  Winnipeg  contractions  were 
shown.  In  Montreal,  continued  and  more  pro- 
nounced gains  were  indicated,  chiefly  in  manu- 
factures, but  also  in  construction,  while  trade 
and  transportation  showed  curtailment.  In 
Quebec,  the  improvement  was  mainly  in  manu- 
facturing. In  Toronto,  iron  and  steel  and 
construction  reported  moderate  gains,  while 
the  only  significant  declines  were  in  printing 
and  musical  instrument  works  and  in  local 
transportation.  In  Ottawa,  employment 
showed  a  general  gain.  In  Hamilton,  iron 
and  steel  and  other  manufactures  registered 
heightened  activity.  In  Windsor  and  the 
Other  Border  Cities,  automobile  factories  re- 
corded most  of  the  increase,  while  other  in- 
dustries showed  only  small  changes.  In  Win- 
nipeg, the  bulk  of  the  decline  took  place  in 
manufacturing,  but  the  changes  were  compara- 
tively small.  In  Vancouver,  manufacturing 
reported  substantial  improvement,  while  trade 
was  seasonally  slacker. 

Manufacturing  afforded  heightened  employ- 
ment, the  most  pronounced  recovery  taking 
place  in  iron  and  steel  and  lumber  factories; 
there  were  also  important  increases  in  veget- 
able food,  textile  and  non-ferrous  metal  works. 


On  the  other  hand,  pulp  and  paper  and 
animal  food  establishments  registered  reduc- 
tions in  employment.  Logging,  mining  and 
trade  showed  further  seasonal  contractions, 
while  communication,  services  and  construc- 
tion and  maintenance  recorded  increased 
activity,  the  last  named  showing  the  most 
pronounced  expansion.  In  transportation,  the 
general  situation  was  unchanged. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the  beginning  of  March,  1927. 

The  volume  of  unemploy- 
Trade  Union  ment  among  local  trade 
Reports  unions  at  the  end  of  Febru- 

ary as  shown  by  the  returns 
tabulated  from  1.571  labour  organizations  with 
an  aggregate  membership  of  162,042  persons 
remained  on  practically  the  same  level  as  in 
January,  6.5  per  cent  of  the  members  being 
idle  at  the  close  of  February  as  compared 
with  6.4  per  cent  in  January.  The  situation 
was,  however,  better  than  in  February  1926 
when  8.1  per  cent  of  the  members  were  out 
of  work,  due  to  a  great  extent  to  the  increase 
in  the  employment  afforded  Nova  Scotia  coal 
miners. 

A  more  detailed  report  of  the  situation  exist- 
ing among  local  trade  unions  at  the  end  of 
February  will  be  found  on  another  page  of 
this  issue. 

During  the  month  of  Febru- 
Employmext  ary  1927  the  offices  of  the 
Office  Employment  Service  of  Can- 

Reports.  ada  made  19,920  references  to 

vacancies  and  effected  a  total 
of  18,633  placements,  of  which  11,932  were  in 
regular  employment  and  6.701  in  casual  work. 
Of  the  placements  in  regular  employment 
9,106  were  of  men  and  2,826  of  women.  Ap- 
plications for  work  were  received  from  29,678 
workers,  of  which  20,848  were  from  men  and 
8,830  from  women,  while  employers  notified 
the  Service  of  opportunities  for  13,170  men 
and  7,018  women,  a  total  of  20,188  vacancies. 
A  decline  was  shown  in  the  volume  of  busi- 
ness transacted  when  the  above  figures  are 
compared  with  those  of  the  preceding  month, 
but  a  slight  increase  was  indicated  when  a 
comparison  is  made  with  the  corresponding 
month  last  year,  the  reports  for  January,  1927, 
showing  22,922  vacancies  offered,  35,675  appli- 
cations made  and  21,311  placements  effected, 
while  in  February,  1926,  there  were  recorded 
19,823  vacancies,  29,414  applications  for  work 
and  18,157  placements  in  regular  and  casual 
employment.  A  report  in  detail  of  the  work 
of  the  offices  for  the  month  of  February  1927 
will  be  found  elsewhere  in  this  issue. 


356 


THE  LABOUR  GAZETTE 


April,  1927 


Some  figures  indicating  the  re- 
Production  cent  movements  of  trade  and 

in  Certain  industry  are  given  in  the  table 

Industries  on  page  354.    The  Dominion 

Bureau  of  Statistics  reported 
that  production  of  pig-iron  in  Canada  during 
February,  1927,  amounted  to  50,695  long  tons, 
marking  a  decline  of  2  per  cent  from  the  out- 
put of  51,717  long  tons  in  January,  but  a  slight 
increase  over  the  output  in  February  a 
year  ago.  Production  of  basic  iron  totalled 
27,977  tons  as  against  28,852  tons  in  January; 
foundry  iron  showed  a  decline  of  about  50 
per  cent  to  10,811  tons,  but  the  output  of  mal- 
leable iron  increased  to  11,907  tons  from  only 
965  tons  last  month.  Blast  furnace  charges  for 
February  included  88,393  long  tons  of  import- 
ed iron  ore,  57,814  short  tons  of  coke  and 
27,046  short  tons  of  limestone.  During  the 
month  one  furnace  was  blown  in  and  one  was 
blown  out,  Heaving  five  furnaces  in  blast  on 
February  28.  The  active  furnaces  had  a 
capacity  of  2,075  long  tons  per  day  or  about 
41  per  cent  of  the  total  Dominion  capacity 
and)  were  located  as  follows:  2  at  Sydney,  N.S., 
2  at  Hamilton,  Ont.,  and  1  at  Sault  Ste.  Marie, 
Ont.  Production  of  ferro-alloys  at  3,601  tons 
showed  a  decline  of  8  per  cent  over  the  out- 
put of  3,926  tons  in  the  previous  month.  The 
month's  output  consisted  mostly  of  the  grade 
having  ia  high  manganese  content  but  small 
quantities  of  ferrosilicon  were  also  produced. 
Production  of  steel  ingots  and  castings  in 
Canada  during  February,  at  55,620  long  tons, 
showed  a  decline  of  5  per  cent  from  the  58,551 
tons  of  January  but  was  5  per  cent  greater 
than  the  53,157  tons  reported  for  February, 
1926.  The  output  of  steel  ingots  was  lower 
at  52,144  tons  as  against  55,898  tons  in  the 
previous  month,  but  steel  castings  rose  to 
3,478  tons  from  the  2,653  tons  reported  in 
January.  Pig  iron  prices  stood  at  consider- 
ably lower  levels  than  in  January.  At  Mon- 
treal No.  1  foundry  was  quoted  at  $27  on 
February  15  as  compared  with  $28.20  on  Janu- 
ary 15  and  No.  2  foundry  at  $26.50  as  com- 
pared with  $27.70.  At  Toronto  No.  1  foundry 
was  $24.80  and  No.  2  foundry  $24.30  as  com- 
pared with  $25.80  and  $25.30  in  January.  These 
quotations  brought  Canadian  prices  in  line 
with  the  weakened  market  for  iron  in  the 
United  States.  The  Bureau's  index  number 
for  iron  and  its  products  (1913  prices=100) 
declined  from  145.5  to  144.4  due  mainly  to 
declines  in  pig  iron,  steel  billets  and  steel 
chain. 

Coal  Production. — Full  statistics  of  coal  pro- 
duction during  February  are  not  yet  available. 
The  output  of  coal  from  Canadian  mines 
during  January  was  9  per  cent  less  than  the 


production  for  the  preceding  month,  but  6  per 
cent  greater  than  the  average  for  January  in 
the  past  five  years.  The  figures  were  1,561,499 
tons  in  January  as  against  1,922,808  tons  in 
December,  and  an  average  of  1,464,521  tons 
during  the  five  preceding  years.  Of  the  coal 
producing  provinces  only  British  Columbia 
and  New  Brunswick  showed  gains  in  produc- 
tion over  the  preceding  month,  and  Nova 
Scotia  was  the  only  province  to  show  an  in- 
crease over  the  average  for  the  month  in  the 
five  preceding  years. 

According  to  a  report  prepared 
Building  by  the   Dominion   Bureau   of 

Permits  Statistics,    the    value    of    the 

and  Contracts  building  permits  issued  in 
Awarded.  sixty-three    cities    in    Canada 

by  the  municipal  authorities 
during  the  month  of  February,  1927,  amounted 
to  $7,778,552  as  compared  with  $5,429,299  in 
January,  1927,  and  with  $7,139,549  in  February, 
1926. 

The  Ma.cLe.an  Building  Review  estimates 
the  total  value  of  the  construction  contracts 
awarded  in  Canada  in  March,  1927,  at 
$17,465,900,  a  moderate  decline  from  the  pre- 
vious month  and  from  the  corresponding 
month  a  year  ago.  Of  this  amount  $6,949,800, 
or  39.8  per  cent  was  included  in  the  residential 
classification;  $5,444,300,  or  31.2  per  cent 
came  under  the  heading  of  business  building; 
public  works  and  utilities  were  awarded  to  the 
value  of  $3,333,400,  or  19.1  per  cent,  and  in- 
dustrial construction  amounted  to  $1,738,400, 
or  9.9  per  cent.  The  apportionment  of  con- 
tracts awarded  by  provinces  during  March, 
1927,  was:— Ontario,  $8,309,100;  Quebec, 
$5,185,300;  British  Columbia,  $2,667,500; 
Prairie  Provinces,  $1,147,500  and  the  Maritime 
Provinces,  $156,500. 

The  ''contemplated  new  construction"  in 
Canada  during  March,  1927,  according  to  the 
same  Review,  totalled  $48,818,400,  $9,200,600  of 
this  amount  being  for  residential  building; 
$14,592,100  for  business  building;  $4,514,000  for 
industrial  building,  and  $20,511,700  for  engi- 
neering construction  (including  bridges,  dams, 
wharves,  sewers,  watormains,  roads,  streets  and 
general    engineering). 

The  summary  of  Canadian 
External  trade    prepared    by    the    De- 

Trade  partment  of  Customs  and  Ex- 

cise shows  that  an  February, 
1927,  the  merchandise  entered  for  consumption 
amounted  to  $74,706,654,  as  compared  with 
$70,908,980  in  February,  1926.  The  domestic 
merchandise  exported  amounted  to  $78,533,607 
in  February,  1927,  as  compared  with  $84,094,692 
in  January,  1927,  and  with  $87,512,147  in 
February,  1926. 
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The  chief  imports  in  February,  1927,  were: 
iron  and  its  products,  $16,215,334,  and  fibres, 
textiles  and  textile  products,  $15,989,081. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable 
products,  mainly  foods,  $25,081,120,  and  wood, 
wood  products  and  paper,  $19,600,434. 

In  the  eleven  months  ending  February,  1927, 
exports  of  agricultural  and  vegetable  products, 
mainly  foods  were  valued  at  $471,944,711,  and 
wood,  wood  products  and  paper  at  $256,992,636. 

Strikes  and  Lockouts 

The  time  loss  due  to  industrial  disputes  in 
March,  1927,  was  slightly  greater  than  during 
February,  1927,  but  less  than  during  March, 
1926.  There  were  in  existence  during  the 
month  ten  disputes,  involving  520  workpeople, 
and  resulting  in  a  time  loss  of  7,312  working 
days,  as  compared  with  eleven  disputes  in 
February,  involving  -402  employees,  and  re- 
sulting in  a  time  loss  of  7,190  working  days. 
In  March,  1926,  there  were  on  record  fourteen 
strikes  and  lockouts,  involving  1,032  work- 
people, and  resulting  in  a  time  loss  of  14,269 
working  days.  Three  of  the  strikes  and  lock- 
outs commencing  prior  to  March  terminated 
during  the  month  and  one  of  the  strikes  re- 
corded as  commencing  during  the  month  also 
terminated  during  March.  At  the  end  of  the 
month,  therefore,  there  were  on  record  six 
strikes  and  lockouts,  affecting  475  workpeople, 
not  including  those  strikes  and  lockouts  in 
which  employment  conditions  were  reported 
to  be  no  longer  affected,  but  which  had  not 
been  formally  called  off. 

Prices 

Retail  food  prices  were  again  somewhat 
lower,  due  mainly  to  declines  in  the  prices  of 
eggs  and  potatoes.  The  cost  per  week  of  a 
list  of  twent3'-nine  staple  foods  for  an  average 
family  of  five,  in  terms  of  the  average  retail 
prices  in  some  sixty  cities,  was  $11.05  at  the 
beginning  of  March,  as  compared  with  $11.23 
for  February;  $11.46  for  March,  1926;  $10.74 
for  March,  1925;  $10.58  for  March,  1924;  $10.79 
for  March,  1923;  $10.54  for  March,  1922;  $13.23 
for  March,  1921;  $16.92  for  June,  1920  (the 
peak);  $15.98  for  March,  1920;  $12.66  for 
March,  1918;  and  $7.68  for  March,  1914.  Be- 
sides a  substantial  fall  in  the  price  of  eggs  and 
potatoes  Jess  important  declines  occurred  in 
the  prices  of  bacon,  lard  and  butter.  Slight 
increases  occurred  in  the  prices  of  beef,  veal, 
mutton,  salt  pork,  beans  and  evaporated  ap- 
ples.   Including  the  cost  of  fuel  and  rent  with 


that  of  foods,  the  total  budget  averaged  $21.29 
at  the  beginning  of  March,  as  compared  with 
$21.46  for  February;  $21.77  for  March,  1926; 
$21  for  March,  1925;  $21  for  March,  1924; 
$21.42  for  March,  1923;  $20.96  for  March,  1922; 
$23.87  for  March,  1921;  $25.01  for  March, 
1920;  $26.92  for  July,  1920  (the  peak);  $20 
for  March,  1918;  and  $14.35  for  March,  1914. 
Fuel  and  rent  were  practically  unchanged. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
declined  to  148.7  for  March,  as  compared  with 
150.1    for  February.    160.1    for   March,    1926; 

161.6  for  March,  1925;  154.4  for  March,  1924; 
155.9  for  March,  1923;  153.6  for  March,  1922; 
186.0  for  March,  1921;  241.3  for  March,  1920; 

256.7  for  May,  1920  (the  peak);  and  194.3 
for  May,  1918.  In  the  classification  according  to 
chief  component  materials  five  of  the  eight 
main  groups  declined  and  the  other  three  were 
practically  unchanged.  The  groups  which  de- 
clined were:  the  Vegetables  and  their  Products 
group,  higher  prices  for  wheat,  western  barley, 
some  foreign  fruits  and  rubber  being  more  than 
offset  by  declines  in  the  prices  of  other  grains, 
tea,  straw  and  potatoes;  the  Animals  and 
their  Products  group  due  to  lower  prices  for 
hogs,  mess  pork,  eggs  and  tallow,  which  more 
than  counterbalanced  higher  prices  of  cattle, 
beef,  sheep  and  butter;  the  Fibres,  Textiles 
and  Textile  Products  group,  due  to  declines  in 
some  cotton  fabrics  and  in  silk;  the  Non- 
Ferrous  Metals  group  due  to  lower  prices  for 
copper  and  silver,  which  more  than  offset  in- 
creases in  the  prices  of  tin,  lead  and  spelter; 
and  the  Non-Metallic  Minerals  and  their  Pro- 
ducts group,  due  mainly  to  lower  prices  of 
coal,  coal  oil,  gasoline  and  cement.  The  Wood, 
Wood  Products  and  Paper  group,  the  Iron 
and  Its  Products  group,  and  the  Chemicals 
and  Allied  Products  group  were  all  practically 
unchanged. 


In  the  Saskatchewan  legislature  the  Hon. 
Thomas  C.  Davis,  Provincial  Secretary  and 
Minister  in  charge  of  the  Bureau  of  Labour 
and  Industries,  recently  stated  that  the  esti- 
mated number  of  harvesters  required  to  har- 
vest the  1926  crop  in  the  province  was  40,000. 
The  number  that  actually  came  was  26,132; 
from  British  Columbia,  17,700;  from  Mani- 
toba, 1,698;  from  the  United  States,  1,759.  A 
temporary  office  was  opened  in  Winnipeg  for 
one  month.  The  railway  companies  were 
asked  to  run  a  fourth  series  of  excursion  trains 
from  Eastern  Canada.  The  Department  of 
Immigration  was  asked  to  circularize  its 
offices  in  the  United  States,  with  a  view  to 
securing  men. 
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PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  MARCH,  1927 


DURING  the  month  of  March  the  De- 
partment received  the  report  of  the 
Board  of  Conciliation  and  Investigation 
established  to  deal  with  a  dispute  between 
various  shipping  interests  of  the  Port  of 
St.  John,  N.B.,  and  certain  of  their  em- 
ployees, being  checkers  and  coopers,  mem- 
bers of  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Ex- 
press and  Station  Employees. 

Five  applications  were  received  for  !the 
establishment  of  Boards  of  Conciliation  and 
Investigation. 

Applications  Received 

During  the  month  five  applications  for 
the  establishment  of  Boards  of  Conciliation 
and  Investigation  were  received  as  fol- 
lows:— 

(1)  From  certain  miners  in  the  employ 
of  the  Inverness  Railway  and  Coal  Com- 
pany. Shortly  after  the  application  was  re- 
ceived Messrs.  E.  McG.  Quirk  and  J.  D. 
O'Neill,  representatives  of  the  Department 
of  Labour,  were  sent  to  the  locality  of  the 
dispute,  and,  as  a  result  of  their  mediation, 
the  applicants  asked  the  Minister  to  hold 
the  application  for  a  Board  in  abeyance  (page 
370). 

(2)  From  certain  employees  of  the  Ca- 
nadian National  Railways,  being  clerks, 
freight  handlers,  warehousemen,  passenger 
station  employees,  stores  employees,  sta- 
tionary engineers,  stationary  firemen,  classi- 
fied and  unclassified  labourers  in  and 
around  shops  and  warehouses,  etc.,  as  re- 
presented by  the  Canadian  Brotherhood  of 
Railroad  Employees.  The  dispute  related  to 
the  employees'  request  for  improved  working 
conditions,  increased  wages,  and  other  changes. 
The  number  of  employees  directly  affected 
was  given  as  15,000.  The  Minister  of  Labour 
established  a  Board,  constituted  as  follows:— 
Mr.  W.  J.  Donovan,  Winnipeg,,  Man.,  Chair- 
man, appointed  by  the  Minister  in  the  absence 
of  a  joint  recommendation  from  the  other 
Board  members;  Mr.  Peter  White,  K.C.,  Tor- 
onto, Ont.,  the  employer's  nominee,  and  Mr. 
H.  S.  Ross,  K.C.,  Montreal,  the  employees' 
nominee. 

(3)  From  certain  employees  of  the  Canadian 
National  Telegraphs  engaged  in  commercial 
telegraph  service  and  being  members  of  the 
Electrical  Communication  Workers  of  Canada, 


Central  District.  The  dispute  arose  from  an 
alleged  breach  of  agreement.  A  day  or  two 
after  the  application  was  received,  the  De- 
partment was  requested  to  withhold  action 
on  the  application  and  it  is  understood  that 
the  dispute  has  been  amicably  adjusted  by 
direct  negotiations. 

(4)  From  certain  employees  of  the  British 
Columbia  Telephone  Company  being  members 
of  Locals  230  (Victoria,  B.C.)  and  310  (Van- 
couver, B.C.)  of  the  International  Brother- 
hood of  Electrical  Workers.  The  application 
was  received  at  the  close  of  the  month. 

(5)  From  certain  employees  of  the  Canadian 
National  Railways  being  sleeping  car  con- 
ductors, dining  oar  stewards,  chefs,  cooks, 
waiters,  porters,  etc.,  as  represented  by  the 
Canadian  Brotherhood  of  Railroad  employees. 
The  dispute  related  to  the  employees'  demand 
for  improved  working  conditions,  increased 
wages  and  other  changes,  and  1,100  employees 
were  stated  to  be  directly  affected.  By 
mutual  agreement  this  dispute  was  brought 
within  the  jurisdiction  of  the  Board  already 
established  to  deal  with  a  dispute  between  the 
same  company  and  its  clerks,  freight  handlers, 
etc.,  members  of  the  Canadian  Brotherhood  of 
Railroad  Employees,  and  of  which  Mr.  W.  J. 
Donovan  of  Winnipeg  is  chairman. 


Other  Proceedings  Under  the  Act 

An  application  was  reported  in  the  March 
Labour  Gazette  as  having  been  received  dur- 
ing February  from  certain  employees  of  the 
Ottawa  Sanitary  Laundry  Co.,  Ltd.,  being 
members  of  Local  275,  International  Laundry 
Workers'  Unions.  The  industry  concerned  not 
coming  within  the  direct  scope  of  the  Indus- 
trial Disputes  Investigation  Act  for  adjust- 
ment, a  Board  could  be  constituted  only  with 
the  joint  consent  of  the  parties  to  the  dis- 
pute under  Section  63  of  the  Act.  The  em- 
ploying company  declined  to  join  with  the 
employees  in  submitting  the  dispute  to  a 
Board  of  Conciliation  and  Investigation  and 
a  Board  could  not  be  therefore  established. 

Word  was  also  received  during  March  from 
the  Corporation  of  the  City  of  Ottawa  refus- 
ing its  consent  to  the  establishment  of  a  Board 
of  Conciliation  and  Investigation  as  requested 
during  February  by  its  fire  fighters,  members 
of  Local  162,  International  Association  of  Fire 
Fighters. 
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Report  of  Board  in  Dispute  between  Various  Shipping  Interests  of  the 
Port  of  St.  John  and  their  Checkers  and  Coopers 


A  report  was  received  on  March  16  from 
the  Board  established  to  deal  with  a  dispute 
betwen  various  shipping  interests  of  the  Port 
of  St.  John,  N.B.,  and  certain  of  their  em- 
ployees being  checkers  and  coopers,  members 
of  the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees.  The  Board  was  composed  as 
follows:  The  Honourable  Henry  Miles,  Mont- 
real, chairman,  appointed  on  the  joint  recom- 
mendation of  the  other  two  members  of  the 
Board,  Mr.  J.  H.  Lauer,  Montreal,  appointed 
by  the  Minister  in  the  absence  of  a  recom- 
mendation from  the  employers,  and  Mr.  J. 
T.  Foster,  Montreal,  the  employees'  nominee. 

One  hundred  and  twenty-five  employees 
were  stated  to  be  directly  affected  by  the  dis- 
pute, which  related  to  a  demand  by  the  em- 
ployes for  increased  wages  and  changed  work- 
ing conditions.  The  report  of  the  Board  was 
unanimous  and  contained  recommendations 
for  the  settlement  of  the  dispute. 

Report  of  Board 

In  the  matter  of  the  Industrial  Disputes  In- 
vestigation Act,  1907,  and  re  differences 
between  the  following  Shipping  Interests 
of  the  Port  of  St.  John:  The  Anchor 
Donaldson  Line,  The  Cairn  Thompson 
Line,  The  Canadian  Pacific  Steamship 
Services,  the  Furness  Withy  Manchester 
Line,  Head  Line,  New  Zealand  Shipping 
Company,  South  African  Line,  Canadian 
Government  Merchant  Marine,  Inter- 
continental Line,  Scandinavian  American 
Line,  Houston  Line,  Lloyd's  Mediterran- 
ean Service,  Royal  Mail  Steam  Packet, 
Munson  Line,  Oriole  Line,  East  Indian 
Line,  H.  E.  Kane  &  Co.,  J.  T.  Knight, 
and  H.  C.  Scho field,  and  certain  of  their 
employees  being  checkers  and  coopers, 
members  of  the  Brotherhood  of  Railway 
and  Steamship  Clerks,  Freight  Handlers, 
Express  and  Station  Employees. 

The  Hon.  Peter  Heenan, 
Minister  of  Labour, 
Ottawa,  Ont. 

Sir, — The  Board  of  Conciliation  and  In- 
vestigation appointed  by  you  under  date  of 
February  7,  1927,  to  enquire  into  the  matter 
as  above  set  forth,  and  composed  of  the  Hon. 
Henry  Miles,  M.L.C,,  Chairman;  Mr.  John 
T.  Foster,  representing  employees,  and  Mr. 
J.  Herbert  Lauer,  J.P.,  representing  the  em- 
ployers, begs  leave  to  report  as  follows: — 

The  Board  held  its  first  meeting  on  Friday, 
11th   Feb.,   at   2.30   p.m.,   in   tihe   Committee 
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Room  of  the  Board  of  Trade,  Montreal,  for 
the  preliminary  organization  and  swearing-in 
of  members,  and  again  on  Feb.  14,  to  discuss 
methods  of  procedure  both  at  Montreal  and 
St.  John,  N.B.,  with  subsequent  meetings  at 
St.  John  on  Feb.  21  and  22,  at  Montreal,  Feb. 
28,  at  St.  John,  March  7  and  8,  and  at  Mon- 
treal for  adoption  of  report  March  12. 

The  stand  taken  by  the  shipping  companies 
from  the  outset,  and  even  before  the  appoint- 
ment of  the  Board,  was  that  they  had  received 
no  complaints  from  their  own  employees,  nor 
were  they  aware  of  any  dissatisfaction;  that 
they  were  able  to  secure  all  the  help  needed 
under  present  conditions;  that  their  en- 
deavour was  to  build  up  a  permanent  staff 
as  far  as  practicable;  and  finally  that,  in  the 
event  of  complaints,  they  were  willing  to 
meet  and  discuss  any  trouble  with  their  own 
individual  employees,  but  refused  to  meet  the 
employees  collectively. 

From  evidence  submitted  to  the  Board,  it 
was  established  that  the  general  body  of 
employees,  through  their  representatives,  had 
approached  the  shipping  companies  by  in- 
dividual letters  requesting  the  negotiation 
of  a  wage  agreement,  as  set  forth  in  Exhibit 
2  herewith,  and  that,  while  the  companies 
had  replied  courteously,  their  replies  merely 
reiterated  their  position  as  above  stated. 

Many  of  the  employees  concerned  work  on 
the  Montreal  wharf  during  the  season  of 
navigation,  at  the  close  of  which  they  are 
transferred  to  St.  John  about  the  middle  of 
December,  thus  holding  common  positions  in 
both  ports.  The  nature  of  the  work  does  not 
lend  itself  to  permanence  of  employment, 
being  obviously  regulated  by  weather  condi- 
tions and  the  varying  schedules  of  incoming 
and  outgoing  boats. 

It  further  developed  during  the  course  of 
the  enquiry  that  the  "permanent  staff"  which 
the  employing  companies  claimed  to  maintain, 
formed  a  very  small  percentage  of  the  workers 
and  practically  comprised  only  office  and 
clerical  help. 

The  claim  made  by  the  employers  that  the 
work  done  by  the  wharf  and  steamship  check- 
ers was  not  of  such  a  responsible  or  onerous 
character  as  that  of  the  railroad  checkers,  was 
not  sustained  by  the  evidence,  which  estab- 
lished that  the  responsibility  and  character  of 
the  work  was  practically  identical  in  both 
classes  of  workers. 

The  practice  at  the  Port  of  St.  John  with 
respect  to  wharf  wages  appears  to  be  a  flat 
rate  for  both  day  and  night  work.  The  long- 
shoremen, for  instance,  work  under  such  an 
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agreement,  recently  negotiated,  but  with  the 
well-established  principle  that  the  men  com- 
posing the  night-shift  shall  be  distinct  from 
those  who  have  finished  the  previous  trick, 
thus  affording  work  to  a  larger  proportion  of 
men.  The  present  flat  rate  at  St.  John  is  50 
cents  per  hour,  most  of  the  companies,  how- 
ever, paying  a  10-hour  day  for  9  hours  actual 
work.  In  Montreal,  the  practice  of  a  dis- 
criminatory night  and  day  rate  prevails  both 
in  the  case  of  checkers  and  longshoremen, 
the  present  day  rate  for  the  former  being  47 
cents  with  a  57  cent  night  rate. 

The  Board  made  every  possible  effort  to 
induce  both  parties  to  meet  in  joint  session 
and  arrive  at  a  mutually  satisfactory  solution 
by  agreement,  but  without  avail.  To  this 
end  an  adjournment  was  made  at  St.  John 
from  February  22  to  March  7,  in  the  earnest 
hope  that  such  a  conference  would  eventuate. 
The  "shipping  interests"  however,  while 
courteously  attending  all  meetings,  declined 
to  take  any  active  participation. 

Instead  of  making  a  categorical  award,  your 
Board  is  of  the  opinion  that  the  interests  of 
the  port  will  best  be  served  by  recommend- 
ing certain  features  which  should  form  a 
reasonable  basis  for  both  sides  to  come  to  a 
mutual  agreement.  These  recommendations 
are  as  follows: — 

1.  That  the  employers  shall  recognize  the 
right  of  their  employees,  irrespective  of  union 
affiliations,  to  appoint  their  own  representa- 
tives to  approach  the  employers  in  the  case 
of  complaints  or  grievances,  or  matters  of 
discipline  or  alleged  discrimination,  on  behalf 
of  the  employees  collectively. 

2.  That  any  minor  differences  existing  in  the 
working-hours,  meal-hours,  assignments  to 
work,  pay  when  not  so  assigned,  double  time 
for  Sundays  and  holidays,  can  easily  be  ad- 
justed with  good-will  on  both  sides,  due  to 
the  fact  that  these  general  rules  are  already 
practically  in  effect  as  the  current  practice  in 
the  port. 

3.  That  men  awaiting  work  at  the  wharf 
previous  to  7  a.m.  and  1  p.m.  should  be  given 
every  opportunity  for  assignment  to  duties 
within  reasonable  time. 

4.  That,  in  like  manner,  opportunity  should 
be  given  to  old  employees,  i.e.  men  who  have 
been  employed  by  the  companies  in  previous 
seasons,  to  have  preference  for  engagement 
at  the  opening  of  navigation  about  December 
15th  each  year. 

5.  That,  in  view  of  the  fact  that  the  prevail- 
ing rate  for  this  classification  of  work  is  fifty- 
six  cents  per  hour,  in  the  case  of  railway 
checkers   and   coopers,   the   Board   is   of   the 


unanimous  opinion  that  this  rate  should  ap- 
ply equa'lily  ta  the  steamship  employees  per- 
forming the  same  class  of  work  at  the  Port'  of 
Sit.  John,  effective  as  and  from  February  first, 
1927,  the  date  of  appointment  of  the  present 
Board. 

6.  That  the  general  working  rules  and  rate 
of  pay  herein  recommended  shall  remain  in 
effect  subject  to  thirty  days'  notice  from  either 
party. 

7.  The  Board  is  of  the  unanimous  opinion 
that  the  working-through  of  the  same  shift 
beyond  the  10-hour  period  is  not  conductive 
to  efficiency  in  the  interests  of  either  the  com- 
panies or  the  employees,  and  should  be  dis- 
couraged and,  as  far  as  practicable,  discon- 
tinued. 

The  Board  devoted  an  entire  morning  to  per- 
sonal inspection  of  waiting  accommodation  and 
sanitary  conveniences  for  employees  on  the 
various  wharves  and  found  the  complaints  of 
the  men  justified,  little  or  no  provision  being 
made  for  the  care  of  the  hundred  or  more  men 
employed.  Such  conveniences  as  were  in  evi- 
dence were  of  the  most  primitive  type  and 
quite  unfit  for  human  use.  As  the  wharf  build- 
ings are  owned  partly  by  the  City  and  partly 
by  the  Federal  Government,  the  blame  for 
this  state  of  things  cannot  attach  to  the  ship- 
ping companies.  To  the  knowledge  of  mem- 
bers of  this  Board,  the  same  condition  existed 
10  and  15  years  ago,  and  in  spite  of  recom- 
mendations then  made  no  steps  have  been 
since  taken  to  remedy  this  deplorable  condi- 
tion. 

The  erection  of  suitable  waiting-rooms  and 
other  conveniences  for  the  men  on  each  wharf 
would  entail  but  a  small  expense  in  compari- 
son to  the  tonnage  dues  received  by  the  port 
authorities  from  every  ship,  and  the  Board 
strongly  recommends  that  this  condition 
should  receive  immediate  attention  from  those 
in  authority. 

Your  Board  begs  leave  to  enclose  exhibits 
marked  A,  B,  and  C.  which  form  part  of  this 
report. 

A  certified  copy  of  the  summary  of  the  min- 
utes of  the  Board's  proceedings  has  been 
furnished  to  the  Minister. 

All  of  which  is  respectfully  submitted. 

(Signed)     Henry  Miles,  M.L.C., 

Chairman. 

(Signed)     J.  H.  Lauer,  J.P., 

Representing  Employers. 

(Signed)    John  E.  Foster, 

Representing  Employees. 

Dated  at*  Montreal,  this  Twelfth  day  of 
March,  A.D.  1927. 
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EXHIBIT  A 

Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and 
Station  Employees. 

Submitted  on  behalf  of  clerks,  checkers  and 
coopers  employed  by  various  shipping  companies 
specified  in  the  application  for  a  Board  of  Con- 
ciliation and  Investigation  dated  January  13, 
1927. 

Mr.  Chairman,  and  Gentlemen  of  the  Board, 
— The  case  before  the  Board  arises  out  of  fail- 
ure qf  the  disputants  to  mutually  agree  as  to 
the  fairness  of  certain  proposals  made  on  be- 
half of  the  employees  which  were  submitted  to 
the  employing  companies  on  December  20,  1926. 
We  will  in  due  course  file  with  the  Board  copies 
of  these  proposals,  in  which  are  involved  ques- 
tions of  working  conditions  and  rates  of  pay. 
It  is,  however,  necessary  to  point  out  that, 
while  the  dispute  basically  involves  these  ques- 
tions, there  have  not  been  any  conferences  be- 
tween the  men  affected  and  their  employers, 
owing  to  the  negative  attitude  of  the  com- 
panies. 

At  the  time  of  submitting  the  proposals  to 
which  we  have  referred  the  following  com- 
munication was  addressed  to  all  the  com- 
panies:— 

On  behalf  of  the  checkers  and  coopers 
employed  on  St.  John  and  West  St.  John 
Wharves,  we  are  enclosing  herewith  copy 
of  proposed  schedule  of  working  conditions 
and  rates  of  pay  to  govern  the  service  of 
these  staffs. 

Our  committee  will  be  pleased  to  meet 
your  representatives  at  an  early  date  ih 
order  that  this  matter  may  be  fully  dis- 
cussed and  a  satisfactory  agreement 
reached. 

Will  you  please  let  us  have  an  answer 
within  five  days? 

Yours  truly, 

(Sgd.)     G.    F.    Cassidy, 
Secretary. 
Attest.     J.  I).  Lamont, 
G.  G.  Seely, 
D.  J.  Gillespie, 
F.  H.  Evans, 

Committee." 

Several  of  the  companies  courteously  replied 
to  the  above.  The  replies,  however,  did  not  in- 
dicate any  willingness  to  comply  with  the  re- 
quest for  a  conference.  In  fact  in  almost  all 
cases  there  was  a  definite  refusal  to  participate 
in  any  meeting. 

The  replies  were  evidently  the  result  of  a 
definite  understanding  between  the  various  com- 
panies, and  stated  that  no  complaints  had  been 
received  from  employees;  there  was,  therefore, 
nothing*to  discuss.  That  there  is  no  justifica- 
tion for  this  attitude  can  be  very  readily  de- 
monstrated. The  proposals  were  submitted  by 
employees,  and  employees  asked  for  the  confer- 
ence, and  there  must  have  been  something  to 
discuss.  The  companies  were  not  asked  to  meet 
anyone  other  than  actual  employees,  so  there 
can  be  no  merit  to  the  statement  that  the  atti- 
tude of  the  company  was  aimed  at  an  organ- 
ization and  not  at  employees.  We  believe  it 
to  be  essential,  for  the  information  of  your 
Board,  to  deal  briefly  with  this  phase  of  the 
dispute.  We  feel,  indeed,  having  found  it  neces- 
sary to   invoke   intervention  under   the   Indus- 
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trial  Disputes  Investigation  Act,  proceedings 
under  which  involve  expenditure  of  public 
monies,  it  to  be  incumbent  upon  us,  in  the  in- 
terests of  the  public  and  the  employees  con- 
cerned, to  deny  any  responsibility  for  this  neces- 
sity. We  affirm  that  there  is  obligation  de- 
volving upon  both  employers  and  employees  in 
this  and  similar  disputes,  to  do  all  that  can 
be  done,  in  a  spirit  of  good-will,  co-operation 
and  sincerity  to  maintain  and  promote  such 
amicable  relations  as  are  in  the  interests  of  all 
concerned,  particularly  the  public.  While  we 
do  not  presume  to  dictate  the  employers  policy 
or  responsibilities,  we  do  think  your  Board 
should  take  cognizance  of  the  fact  that  through- 
out the  entire  proceedings  leading  up  to  this 
hearing  the  employees  have  been  ever  ready  to 
co-operate  with  the  companies  in  efforts  looking 
to  a  settlement,  and  to  demonstrate  their  ad- 
herence to  established  procedure  in  seeking  the 
desired  agreement.  The  attitude  of  these  em- 
ployers of  labour  in  refusing  to  thus  meet  their 
employees  is  without  precedent  in  the  experi- 
ence of  a  good  many  of  us,  and  entirely  inde- 
fensible. We  have  shown  the  fallacy  and  fatuity 
of  the  argument  that  the  position  taken  by  the 
companies  was  dictated  by  their  attitude 
towards  an  organization  by  pointing  out  that 
it  was  the  employees  and  not  an  organization 
approached  them.  One  company,  the  Canadian 
Pacific,  varied  the  policy  to  the  extent  of  ex- 
pressing willingness  to  meet  only  the  employees 
of  that  company,  and  the  employing  concerns 
collectively  are  averse  to  meeting  their  men 
collectively.  There  is  no  consistency  in  this 
attitude,  and  this  is  readily  evidenced  when  we 
point  out  that  the  Canadian  Pacific  Railway, 
together  with  other  railways,  does,  through 
their  organization,  The  Railway  Association  of 
Canada,  deal  with  employees  collectively,  not- 
ably the  shop  crafts  employees,  composed  of 
blacksmiths,  boilermakers,  machinists,  and  other 
classes.  May  we  inquire  whether  the  agree- 
ments between  these  shipping  companies  and 
the  longshoremen,  past  and  present,  have  been 
between  the  respective  companies  and  their  re- 
spective employees,  or  have  they  been  agree- 
ments established  by  joint  and  collective  action 
such  as  we  are  seeking?  If  the  alleged  incon- 
sistency is  proven,  what  reason  can  there  be  for 
the  attitude  of  the  companies  in  this  case,  there 
being  no  justification?  The  only  reason  is  the 
desire  to  perpetuate  certain  arbitrary  and  un- 
fair conditions  to  which  the  employees  have 
been  subjected  during  recent  years  when  they 
have  been  unorganized.  The  action  of  the  men 
in  submitting  proposals  and  asking  for  a  con- 
ference was  nothing  out  of  the  ordinary.  The 
shipping  companies  have  contracts  with  other 
classes  of  employees  through  their  respective 
organizations,  and  as  a  matter  of  fact  several 
of  these  companies  formerly  entered  into  con- 
tracts with   this  class  of   employees. 

We  submit,  gentlemen,  that  the  position  and 
tactics  together  with  the  evasion  of  the  com- 
panies are  not  conducive  to  the  promotion  of 
the  relations  which  in  the  interests  of  every- 
one are  deemed  should  exist  between  employer 
and  employees,  and,  while  we  expect  that  your 
findings  will  be  based  on  the  fundamental  merits 
of  the  case  rather  than  on  what  we  have  so  far 
said,  we  do  think  that  many  of  these  circum- 
stances to  which  we  have  referred  will  have 
illustrated  to  you  something  of  what  we  have 
had  to  meet,  and  have  perhaps  enlightened  you 
as  to  the  relations  existing  between  the  parties 
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sto  this  dispute.  We  shall  now  proceed  to  an 
outlining  of  some  of  the  discriminatory  condi- 
tions we  are  seeking  to  remedy. 

The  proposals  submitted  to  the  employiug 
companies,  in  the  month  of  December,  1926,  in- 
volved questions  of  both  wages  and  working 
conditions,  outlined  in  some  ten  articles  com- 
posed of  twenty-five  clauses.  Many  of  these 
proposed  clauses  should  be  regarded  as  non- 
controversial,  as  they  have  existed  in  hundreds 
of  schedules  on  this  continent  for  a  number 
of  years.  We  will  now  file  with  the  Board  a 
copy  of  these  proposals,  and  will  later  present 
orally,  and  very  briefly,  our  contentions  in  re- 
gard thereto.  Your  Board  will  appreciate  the 
difficulty  and  the  work  involved  in  examining 
the  merits  of  our  requests  as  to  working  condi- 
tions, but  we  do  consider  it  to  be  a  relevant 
factor  that  some  of  the  rules  asked  for  were 
previously  the  subject  of  agreement  between 
the  parties  to  this  dispute,  and  many  of  the 
others,  as  we  have  stated,  are  and  have  been 
for  years  in  many  agreements  between  shipping 
companies,  and/or  railway  companies  and  their 
employees.  Among  the  more  important  of  the 
proposed  rules  are  those  dealing  with  rates  of 
pay  for  Sunday  and  holiday  work,  and  other 
punitive  overtime  conditions  and  rates.  While 
it  is  not  the  intention  to,  in  this  submission, 
deal  exhaustively  with  the  matter  as  to  these 
proposed  overtime  rates  we  desire  to  make  the 
unqualified  statement,  as  a  matter  of  record, 
that  in  no  case  are  we  asking  in  excess  of  what 
similar  classes  of  employees  elsewhere  are  being 
paid.  In  fact,  it  can  be  shown  that  had  our 
demands  been  based  exclusively  on  rates  of  pay 
at  other  ports,  they  would  be  greatly  in  excess 
of  what  they  are.  While,  as  we  have  stated, 
it  will  be  our  intention  to  deal  orally  with 
many  of  the  features  as  to  conditions  it  is  in 
in  order  for  us  to  say  that  one  of  the  reasons 
we  are  not  going  more  thoroughly  into  them 
at  this  time  is  that  although  important  they  are 
only  relatively  so.  The  main  issue  is  the  ques- 
tion as  to  rates  of  pay,  that  is,  the  basic  rates. 
We  should,  perhaps,  here  mention  that  the  rates 
now  in  effect  were  arbitrarily  established,  and 
have  not  at  any  time  been  agreed  to  by  the 
men. 

In  the  proposals  submitted  to  the  employ- 
ing companies,  rates  of  pay  demanded  were  as 
follows: 

Checkers  and  coopers,  day  work  65c.  per 
hour. 

Checkers  and  coopers,  night  work  75c.  per 
hour. 

It  was  also  contemplated  that  monthly  rated 
positions  would  have  their  rates  adjusted  ac- 
cordingly. 

The  present  rate  for  checkers,  as  a  means  of 
comparison,  is  50c.  per  hour,  either  day  or  night. 
It  will  be  observed  that  a  higher  rate  is  being 
asked  for  night  than  day  work.  This  is  because 
night  work  is  largely  overtime,  and  should  be 
compensated  for  at  a  higher  rate.  Longshore- 
men at  this  point  are  receiving  at  the  present 
time  65c.  per  hour,  15c.  per  hour  higher,  when 
the  usual  differential  between  these  classes  is 
only  5c.  per  hour.  While  it  may  be  observed 
that  the  longshoremen's  rate  is  uniform  over  the 
twenty-four  hours  it  should  be  pointed  out  that 
they  work  two  shifts  of  men,  one  day  and  one 
night.  Some  of  the  companies  here  pay  the 
checkers  at  the  specified  rate  ten  hours  for  nine 
kours  work,  but  this  is  offset  by  the  fact  that 


where  the  50c.  rate  covers  the  twenty-four  hours, 
at  Montreal  there  is  a  night  rate  of  10c.  per 
hour  over  the  day  rate.  It  will  appear  from 
the  figures  quoted,  that  we  are  asking  increases 
of  15c.  and  25c.  per  hour,  but  we  prefer  as  far 
as  the  major  part  of  the  difference  is  concerned 
to  refer  to  it  not  as  an  increase  but  as  an  ad- 
justment. We  believe  we  can  show  justification 
for   this   attitude. 

We  are  prepared  to  prove  that  from  no  point 
of  view  are  the  rates  now  in  effect,  having 
been  arbitrarily  established  by  the  companies, 
either  fair,  just,  or  warranted,  and  that  on  a 
proper  basis  of  comparison  our  wages  are 
lower  than  those  paid  elsewhere  for  work  per- 
formed of  a  similar  character.  We  are,  in 
fact,  prepared  to  prove  that  similar  classes  of 
employees  at  Northern  Atlantic  Ports,  per- 
forming services  identical  with  those  per- 
formed by  the  men  involved  in  this  dispute, 
are  paid  rates  very  much  higher  even  than 
those  we  are  now  asking.  In  spite  of  the  lim- 
ited facilities  at  our  disposal  we  have  gathered 
together  some  reliable  information  which 
should  prove  conclusively  that  on  a  basis  of 
fair  comparison  the  men  here  represented  are 
not  being  paid  either  a  fair  or  adequate  wage. 

The  rate  of  pay  of  steamship  checkers  at 
other  ports  in  the  North  Atlantic  District, 
among  which  are  New  York,  Boston,  Portland, 
Philadelphia  and  Newport  News  at  75c.  per 
hour,  with  an  overtime  rate  of  time  and  one- 
half  after  eight  hours.  They  are,  moreover, 
guaranteed  a  minimum  of  four  hours  pay  once 
they  have  started  work,  and  a  full  day's  pay 
when  they  have  completed  the  fifth  hour  of 
duty.  This  guarantee  condition  is  one  which 
has  become  well  established,  and  is  regarded 
as  necessary,  having  in  view  the  uncertainty 
of  the  amount  of  available  work,  due  to  ocean 
and  other  conditions  not  met  with  in  other 
branches  of  employment.  Analyzed,  it  is  ap- 
parent that  these  checkers  are  receiving  a 
much  lower  income  for  service  rendered  dur- 
ing ten  hours  per  day,  than  do  the  same  classes 
of  employees  at  other  points  who  work  only 
eight  hours  per  day.  There  are  many  other 
relevant  factors  to  which  you  could  properly 
give  consideration,  not  the  least  important  one 
being  the  fact  that  many  of  the  men  for  whom 
we  are  speaking,  during  some  parts  of  the 
season  here,  worked  very  irregularly,  some 
losing  a  large  amount  of  time.  Regularity 
of  employment  is  recognized  as  being  a  prime 
consideration  in  a  question  such  as  that  be- 
fore your  Board.  For  instance,  on  page  fifteen 
of  the  report  of  the  Provincial  Royal  Commis- 
sion on  coal  mining  industry  in  Nova  Scotia, 
issued  as  a  supplement  to  the  Labour  Gazette 
for  January,  1926,  will  be  found  the  follow- 
ing: "The  greatest  need  at  the  moment  is 
regularity  of  employment,  for  upon  that,  what- 
ever the  wage  rates  may  be — depends  the  earn- 
ings of  the  men." 

Perhaps  the  most  relevant  point,  and  one 
upon  which  we  feel  we  could  safely  leave  the  de- 
cision of  this  Board  upon,  alone,  is  the  feature 
as  to  the  relation  between  rates  paid  to  simi- 
lar classes  of  employees,  on  the  railroads,  at 
St.  John,  and  the  rates  which  are  paid  the 
steamship  checkers.  At  one  time  there  was  a 
close  relation  between  these  rates,  and  in  fact 
very  little  difference  existed.  To-day  the  re- 
verse is  the  case,  all  relation  in  this  regard 
having    been    destroyed,    with    no    justification, 
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and  we  are  now  faced  with  the  condition  of 
having  to  work  side  by  side  with  railway- 
checkers  who  are  being  paid  a  higher  rate 
than  our  own.  Rates  on  the  railways  at  St. 
John  are  56c.  per  hour  for  checkers,  6c.  higher 
than  our  rate,  and  we  are  now  informed  that 
the  railwaymen  will  very  probably  receive 
an  increase  in  the  immediate  future,  a  recent 
decision  of  a  Board  of  Conciliation  having  so 
recommended.  Canadian  National  steamship 
checkers  are  receiving  56c.  per  hour. 

It  is  our  desire  to  make  clear  our  attitude  in 
this  particular  connection,  which  is  that  while 
we  do  not  believe  the  railway  checkers'  rates 
to  be  high  enough,  or  commensurate  with  their 
requirements,  we  do  not  see  why  we  should 
receive  a  rate  lower  than  theirs.  Their  work 
and  ours  is  identical  in  every  respect,  and  we 
would  suggest  to  your  Board  that  you  visit 
the  freight  sheds  on  the  wharf  here  to  verify 
our  statement  in  this  connection.  We  should 
at  least  receive  a  higher  rate  than  men  who  are 
employed  by  the  railways  the  year  round,  but 
we  do  not.  What  we  regard  as  being  particu- 
larly objectionable  is  the  fact  that  railway 
truckers  here  are  receiving  the  same  basic  rate 
as  ourselves,  while  there  is  usually  a  differen- 
tial of  about  six  cents  in  favour  of  checkers 
over  truckers'  rates.  This,  we  submit,  is  a 
condition  which  should  be  rectified  by  increasing 
our  rates. 

It  seems  to  have  been  customary,  in  arguing 
a  case  such  as  our  own,  to  submit,  as  supple- 
mentary to  other  contentions,  budgets  and  state- 
ments dealing  with  the  cost  of  living  tending 
to  show  the  inadequacy  of  the  wages  being 
paid.  We  shall  depart  from  this  practice. 
Rightly  or  wrongly  we  are  of  the  opinion  that 
the  submitting  of  any  theoretical  budgets  would 
only  serve  to  becloud  the  issue.  We  could,  of 
course,  bring  budgets  purporting  to  show  how 
impossible  it  is  for  a  family  to  live  decently  on 
an  income  of  50  cents  per  hour.  We  could 
also  bring  in  budgets  purporting  to  show  the 
difficulty  of  a  family  to  live  decently  on  twice 
that  amount,  and  still  be  within  unchallenge- 
able reason.  The  essence  of  the  matter  is  that 
we  realize  the  impracticability  of  establishing  at 
this  time  what  we  might  term  "adequate  *' 
wages.  The  most  we  hope  for  is  a  wage  which 
is  recognized  as  now  being  the  standard  in  this 
particular  industry.  In  short,  we  contend  we 
are  entitled  to  wages  being  paid  to  others  per- 
forming the  same  work.  In  this  connection 
might  we  point  out  that  our  opinion  as  to  the 
soundness  of  our  position  in  this  respect  is  con- 
curred in  by  no  less  an  authoritative  body 
than  the  Dominion  Parliament.  On  March  18, 
1926,  the  House  adopted  a  resolution,  moved 
by  A.  W.  Neill,  Independent,  Comox-Alberni, 
that  every  effort  should  be  made  to  affirm  the 
full  industrial  freedom  of  the  citizens  of  Canada 
to  bargain  for  their  freedom  on  all  industrial 
contracts:  that  the  exploitation  of  labour  should 
be  prevented  and  condemned;  that  no  person 
should  be  compelled  to  work  for  wages  less  than 
the  standard;  that  in  all  cases  such  wages  as 
are  generally  accepted  as  current  in  each  trade 
for  competent  workmen  in  the  district  where 
the  work  is  carried  out,  should  be  enforced  and 
paid.  The  Premier  stated  at  the  time  that 
Parliament  would  be  doing  a  national  service 
in  endorsing  the  opinfons  that  this  resolution 
expressed. 

This  resolution  must  have  been  made  for  the 
condition  before  your  Board  to-day.     In  effect, 


our  right  to  bargain  for  a  contract  has  been 
denied  through  the  negative  attitude  and  evasive 
tactics  of  the  employing  companies.  We  are 
working  wages  less  than  the  standard,  and  we 
are  seeking  the  enforcement  of  payment  of 
wages  which  are  recognized  as  standard  in  our 
industry.  We  look  to  your  Board  for  relief, 
and  we  hope  that  in  the  opinion  you  express 
we  shall  have  encouragement  in  our  fight  for 
fair  play  and  justice. 

This  dispute  is  not  a  new  one.  Three  years 
ago,  under  similar  circumstances,  we  appeared 
before  a  Board  at  Montreal  with  a  situation 
such  as  that  existing  here.  The  unanimous  re- 
port of  the  Board  was  in  our  favour.  Unfor- 
tunately, while  the  report  recommended  an  in- 
crease, no  amount  was  specified,  thus  leaving  a 
loop-hole  for  evasion.  A  copy  of  that  report 
we  are  filing  with  your  Board.  The  dispute  is 
essentially  the  same  to-day  as  on  this  former 
occasion.  We  are  still  being  exploited.  We  are 
still  being  paid  at  less  than  the  standard.  We 
are  still  denied  a  contract. 

Should  we  in  this  brief,  or  in  our  oral  pre- 
sentation, have  failed  to  make  clear  to  the 
Board  any  feature  or  matter  pertinent  to  the 
dispute,  we  trust  that  we  shall  be  asked  and 
given  the  opportunity  to  make  it  clear,  feeling, 
as  we  do,  that  thorough  investigation  will  re- 
sult in  vindication  of  the  position  we  have 
taken  in  the  matter  now  before  you. 

Submitted  on  behalf  of  the  employees,  by  the 
Brotherhood  of  Railway  and  Steamship  Clerks, 
Freight  Handlers,  Express  and  Station  Em- 
ployees. 

(Sgd.)     F.  H.  Hall, 

Vice    President. 
February  22,  1927. 


EXHIBIT  B 

Memorandum  of  Agreement  Between  The 
Anchor  Donaldson  Line  Ltd.;  the  Cairn 
Thompson  Line;  The  Canadian  Pacific 
Steamship  Services;  Furnace  Withy,  Man- 
chester Line;  Head  Line;  New  Zealand 
Shipping  Company;  South  African  Line; 
Canadian  Government  Merchant  Marine;  In- 
tercontinental Line;  Scandinavian  Ameri- 
can Line;  Houston  Line;  Lloyd's  Mediter- 
ranean Service;  Royal  Mail  Steam  Packet; 
Munson  Line;  Oriole  Line;  East  Indian 
Line;  H.  E.  Kane  &  Co.,  and  The  Steam- 
ship Checkers  Local  No.  1237,  being  mem- 
bers of  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Ex- 
press and  Station  Employees,  covering 
checkers,  coopers,  and  clerical  staffs  speci- 
fied in  the  agreement  and  employed  on  St. 
John  and  West  St.  John  Wharves. 

Article   1. 

Working  hours  shall  be  as  follows:  from  7 
o'clock  A.M.  'till  12  o'clock  noon  and  from  1 
o'clock  P.M.  'till  6  o'clock  P.M.  day  work;  and 
from  7  o'clock  P.M.  'till  12  o'clock  midnight  and 
from  1  o'clock  A.M.  'till  6  o'clock  A.M.  night 
work. 

Article  2. 

All  work  performed  on  Sundays  and  the 
following  specified  holidays,  namely:  New  Year's 
Day,  Good  Friday,  Victoria  Day,  Dominion  Day, 
Labour  Day,  Thanksgiving  Day  and  Christmas 
Day  (provided  that  when  any  of  the  holidays 
above  specified  fall  on  Sunday,  the  day  desig- 
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nated  or  observed  by  the  Dominion  Government 
shall  be  considered  the  holiday)  shall  be  paid 
for   at  the  rate  of   double  time. 

Men  required  to  report  for  work  on  Sundays 
or  holidays  and  who  from  any  cause  are  pre- 
vented from  performing  duties  shall  be  paid 
a  minimum  of  five  hours  at  the  prevailing  rate. 

Men  assigned  to  work  on  any  day  shall  be 
paid  for  not  less  than  the  five-hour  period  at 
the    prevailing    rate. 

Employees  who  are  compelled  to  work  during 
any  meal  hour  shall  be  paid  therefor  at  the 
rate  of  double  time  the  prevailing  rate  and  at 
the  same  rate  for  each  succeeding  hour  till  re- 
lieved. 

Night  meals  to  be  taken  between  12  o'clock 
midnight  and  1  o'clock  A.M.,  the  employing  com- 
pany to  supply  good  meals  or  pay  cost  thereof. 

Any  checker  put  temporarily  in  charge  (floor- 
man)  of  two  or  more  checkers  shall  receive 
ten  cents  per   hour   more   than  checker's  rate. 

No  existing  rates  or  present  classifications  of 
position  or  duties  shall  be  changed  except  as 
may  be  mutually  agreed  between  the  parties 
to   this   schedule. 

Rates  of  pay  for  weekly  or  monthly  rated 
positions  shall  be  computed  on  the  basis  of 
checkers'  hourly  rates,  for  ten  hours  per  day 
and  the  number  of  working  days  in  the  week 
or  month. 

Weekly  or  monthly  rated  employees  shall  be 
paid  overtime  at  the  prevailing  rate  for  check- 
ers for  all  work  performed  outside  regular 
hours. 

Article   3. 

Men  required  to  start  work  shall  be  defi- 
nitely assigned  to  their  duties  not  later  than 
7.30  a.m.  or  1.30  p.m. 

Article  4. 

Men  who  have  worked  at  this  point  during 
previous  seasons  shall  be  regarded  as  permanent 
employees  and  shall  be  returned  to  the  ser- 
vice before  any  others  are  engaged  at  the  com- 
mencement of  the  season,  provided  they  re- 
port physically  fit  for  duty  on  the  opening  of 
navigation  but  not  later  than  December   15th. 

No  additional  positions  shall  be  created,  nor 
new  men  employed,  until  all  regular  men  are 
working  steadily. 

Article  5. 

Except  in  the  case  of  heavy  freight  requir- 
ing the  services  of  more  than  one  gang,  or 
emergency  doubling  up,  checkers  shall  not  be 
required  to  handle  more  than  a  single  gang. 

The  practice  of  railway  checkers  being  re- 
quired to  perform  steamship  checking,  where 
it  has  obtained,  shall  be  discontinued. 

Article    6. 

The  right  of  the  employees  to  select  their 
own  representative  or  representatives  to  meet 
the  employers  in  matters  affecting  the  appli- 
cation of  this  agreement,  or  proposed  changes 
thereto,   is  hereby   established. 

Article   7. 

Waiting  accommodation  and  sanitary  con- 
veniences shall  be  furnished  for  the  employees. 

Article    8. 

An  employee  disciplined  or  who  considers 
himself  unjustly  treated  shall  have  fair  and 
impartial  hearing,  provided  written  request 
is  presented  to  his  immediate  superior  within 


five  days  of  date  of  receipt  of  discipline  and 
hearing  shall  be- granted  within  five  days  there- 
after. A  decision  shall  be  rendered  within 
seven  days  after  the  completion  otf  the  hear- 
ing. If  an  appeal  is  taken,  it  must  be  filed 
with  the  next  higher  official  and  copy  fur- 
nished the  official  whose  decision  is  appealed 
within  five  days  after  date  of  decision.  The 
hearing  and  decision  on  the  appeal  shall  be 
governed  T>y  the  time  limit  of  preceding  sec- 
tion. At  the  hearing  or  on  the  appeal  the 
employee  may  be  assisted  by  a  committee  of 
employees  or  by  any  one  or  more  duly  ac- 
credited representatives.  The  right  of  appeal 
by  employees  or  representatives  in  the  regular 
order  of  succession  and  in  the  manner  pre- 
scribed up  to  and  inclusive  of  the  highest  offi- 
cial designated  to  whom  appeal  may  be  made 
is  hereby  established.  An  employee,  on  re- 
quest, will  be  given  a  letter  stating  cause  of 
discipline.  Transcript  of  evidence  taken  at 
investigation  or  on  the  appeal  shall  be  fur- 
nished on  request  to  the  employee  or  his  re- 
presentative. 

If  the  final  decision  decrees  that  the  charges 
against  the  employee  were  not  sustained,  the 
records  shall  be  cleared  of  the  charges;  if  sus- 
pended or  dismissed,  the  employee  shall  be 
returned  to  his  position  and  paid  for  all  time 
lost. 

No  employee  shall  be  held  out  of  service  for 
more  than  two  days  if  work  is  available  with- 
out being  furnished  a  reason  therefor  in  writ- 
ing. 

Article  9. 

The  articles  and  rates  of  pay  embodied  in 
this  schedule  shall  remain  in  effect,  subject  to 
thirty    days'    notice    from    either    party. 

Article   10. 

Rates  of  pay  shall  be  established  as  follows, 
effective   from   December    1st,   1926: 

Coopers  and  checkers — Day  work,  65  cents 
per   hour. 

Checkers  and  coopers — Night  work,  75  cents 
per   hour. 

The  following  rates  shall  apply  for  the  weekly 
and    monthly    rated    positions    as    specified: — 

Accepted 
For   the   Employees. 

For  the  Shipping  Companies. 


EXHIBIT  "C" 

Montreal,  June  1,   1923. 

The  Hon.  James  Murdock,  M.P., 
Minister    of    Labour, 
Ottawa,   Ont. 

Report  of  the  Board  of  Conciliation  named 
in  virtue  of  the  Industrial  Disputes  In- 
vestigation Act,  for  the  purpose  of  inquir- 
ing into  differences  between  the  Shipping 
Federation  of  Canada  and  the  Canadian 
Pacific  Steamships  Ltd.;  and  certain  work- 
men being  checkers  and  coopers  members 
of  Lodge  No.  927,  Brotherhood  of  Railicay 
and  Steamship  Clerks,  Freight  Handlers, 
Express    and   Station   Employees. 

Sir, — The  members  of  the  Board  appointed 
by  you,  under  date  of  May  22nd,  1923,  to  in- 
quire into  the  above  dispute  and  composed  of 
Messrs.    E.    McG.    Quirk,    Chairman;    Bernard 
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Rose,  employers'  representative,  named  by  the 
Minister;  J.  G.  O'Donoghue,  K.C.,  employees' 
representative,    have    the    honour    to    report. 

The  Board  made  every  possible  effort  to  get 
the  parties  to  meet,  and  effect  an  adjustment. 
Notwithstanding  such  efforts  and  as  result  of 
the  contentions  of  the  employers,  they  were 
regretfully  compelled  to  make  an  award  with- 
out the  parties  to  the  dispute  reaching  a 
settlement    that    was    mutually    satisfactory. 

In  brief,  the  position  of  the  employers  is, 
that,  owing  to  conditions  now  prevailing,  and 
the  low  rates  paid  for  freight  and  business 
being  carried  on  at  a  loss  during  the  past 
two  seasons,  they  cannot  afford  to  pay  mor^ 
than  they  are  presently  paying. 

The  Board  finds  itself  in  a  quandry,  owing 
to  one  very  important  fact,  and  that  is:   dur- 


ing the  course  of  their  investigation,  they  as- 
certained that  checkers  employed  on  the  wharves 
by  the  railroads,  are  paid  a  rate  even  higher 
than  that  which  the  applicants  for  the  Board 
demand    from    the    shipping    interests. 

We  are  unanimously  of  the  opinion,  without 
going  into  the  merits  of  the  matter  any  further, 
that  the  employees  are  entitled  to  considera- 
tion in  the  matter  of  an  increase. 

The  Board  held  sessions  on  May  28,  29,  30 
and  31,  and  also  on  June  1st. 

The    whole    respectfully    submitted. 

(signed)     E.    McG.    Quirk. 
J.  G.  O'Donoghue. 
Bernard  Rose. 
Montreal,  June  1,  1923. 


CANADIAN  RAILWAY  BOARD  OF  ADJUSTMENT  No.  1 


O  IX  new  decisions  of  the  Canadian  Railway 
Board  of  Adjustment  No.  1  have  been  re- 
ceived by  the  Department.  This  Board  was 
established  under  an  Order  in  Council,  dated 
July  11,  1918,  while  the  war  was  still  in  pro- 
gress, its  purpose  being  to  secure  uninterrupted 
service  on  the  railways.  The  Board  consists 
of  six  representatives  of  the  railway  compan- 
ies and  six  representatives  of  labour,  one  for 
each  of  the  railway  brotherhoods.  Earlier 
cases  were  outlined  in  the  Labour  Gazette  for 
November,  1926,  and  in  previous  issues.  The 
six  new  decisions  are  as  fallows: — 

Case  No.  283 — Canadian  National  Railways 
(Atlantic  Region)  and  Brotherhood  of 
Maintenance  of   Way  Employees. 

A  labourer  in  the  Bridge  and  Building  De- 
partment was  laid  off  at  intervals  during  1926 
when  the  working  forces  were  being  reduced, 
losing  in  all  40  days  during  the  season.  He 
claimed  pay  for  the  lost  time  on  the  ground 
that  he  should  mot  have  been  laid  off  while 
employees  junior  to  him  were  retained  in  ser- 
vice. The  company  contended  that  this  man 
was  employed  oniyjas  a  gang  labourer  and  as 
such  was  not  accumulating  seniority  while  em- 
ployed, such  seniority  only  belonging  to  a  per- 
manent labourer.  During  the  hearing  it  was 
found  that  the  employee  in  question  was  for- 
merly a  pumpman  whose  position  had  been 
abolished,  with  the  result  that  he  was  obliged 
to  take  temporary  work.  The  Board  denied 
the  claim  of  the  employees  as  to  the  seniority 
rights  of  the  applicant  as  a  temporary  em- 
ployee, but  they  directed  that  his  name  should 
be  restored  to  the  pumpmen's  seniority  list. 


Case  No.  284 — Canadian  National  Railways 
(Atlantic  Region)  and  Brotherhood  of 
Maintenance  of   Way  Employees. 

A  bridge  and  building  foreman  was  absent 
from  duty  for  seven  months  and  on  resuming 
work  was  allowed  by  the  company  to  resume 
his  former  seniority.  His  time  off-duty  had 
been  spent  in  the  construction  of  a  section  of 
railway  for  a  manufacturing  company,  the  rail- 
way company  giving  him  leave  of  absence  for 
this  purpose.  The  employees  contended  that 
by  leaving  the  service  of  the  railway  this  em- 
ployee forfeited  his  seniority  under  the  wage 
agreement,  which  provides  that  "employees 
leaving  the  service  of  the  railway  when  their 
services  are  required,  shall,  in  the  event  of 
re-employment,  rank  as  new  men."  The 
Board  denied  the  claim  of  the  employees. 

Case  No.  286 — Canadian  Pacific  Railway 
Company  (western  lines)  and  the  Order 
of  Railway  Conductors  and  Brotherhood 
of  Railroad  Trainmen. 

A  difference  of  opinion  arose  between  the 
company  and  its  employees  as  to  the  appli- 
cation of  the  provision  in  the  wage  schedule 
(Articie  7,  clause  (e)  )  that  "permanent  vacan- 
cies or  new  runs  created  will  be  bulletined  for 
ten  days  and  given  to  the  senior  qualified  man 
applying  therefor."  The  question  arose  under 
the  following  circumstances.  During  normal 
operation  periods  of  the  mines  two  train  crews 
are  employed  at  Frank  (Crow's  Nest  Subdivis- 
ion) to  provide  switching  service.  On  March 
31  >  1922,  a  general  strike  of  coal  miners  be- 
came effective  throughout  this  field,  causing  a 
cessation  of  operation  in  Frank  Mines.  The 
two  train  crews  engaged  in  this  work  were 
withdrawn    and    their    assignment   'cancelled. 
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On  August  23,  192i2,  a  tentative  settlement, 
which  was  confirmed  on  August  26,  was  reached 
between  the  mine  operators  and  their  em- 
ployees, and  switching  service  was  resumed  in 
this  territory  August  27,  1922.  The  company 
issued  a  bulletin  to  its  conductors  and  train- 
men on  August  23,  in  accordance  with  Article 
7,  clause  (e),  calling  for  two  crews  to  fill  this 
assignment.  As  it  was  necessary  to  supply  the 
service  at  once,  without  waiting  for  expiration 
of  the  ten  day  period  stipulated  in  Article  7, 
clause  (e),  in  the  interim — August  27  to  Sep- 
tember 2 — two  junior  unassigned  crews  were 
placed  in  this  service  temporarily  while  appli- 
cations for  the  assignments  were  being  re- 
ceived. The  contention  of  the  employees  was 
that  such  assignments  must  be  bulletined  for 
ten  days  before  becoming  effective,  while  the 
company  contended  that  upon  an  assignment 
being  bulletined  the  conditions  of  assigned  ser- 
vice were  applicable  to  it.  The  Board  in  its 
decision,  declared  it  would  make  no  general 
interpretation  that  would  meet  all  conditions 
which  might  arise,  and  that  it  should  only  be 
called  upon  to  deal  with  specific  cases.  In  the 
present  case  the  Board  suggested  that  both 
parties  might  agree  that  the  time  required 
for  bulletining  should  be  reduced  from  ten  to 
five  days,  as  this  change  would  materially  re- 
duce the  grievances  arising  under  the  rule  in 
question. 


quoted,  requiring  that  there  should  be  one 
brakeman  in  a  motor  car  train  crew,  should 
be  adhered  to. 


Case  No.  288 — Canadian  National  Railways 
(western  region)  and  Order  of  Railroad 
Telegraphers. 

A  controversy  arose  as  to  the  practice  of 
the  company  in  calling  assistant  agents  to 
meet  passenger  trains  on  Sunday  instead  of 
agents.  The  telegraphers'  schedule  provides 
that  telegraphers  shall  be  assigned  one  reg- 
ular day  off  in  seven,  Sunday  being  the  day 
off  for  the  agents  at  the  point  where  the  ques- 
tion rose.  A  regular  swing  telegrapher  had 
not  been  appointed  to  relieve  the  agents  on 
Sunday,  the  company  calling  assistant  agents 
for  this  duty.  The  telegraphers  claimed  that 
the  agents  were  entitled  to  be  paid  for  each 
Sunday  the  assistant  agents  had  been  so  em- 
ployed. 

The  Board  sustained  the  claim  of  the  em- 
ployees to  the  extent  that  the  agent  should 
be  allowed  to  perform  the  Sunday  service 
when  it  is  required,  seeing  that  a  punitive 
overtime  rate  is  paid  for  such  service.  As 
reasonable  doubt  on  the  question  existed  how- 
ever, the  Board  did  not  sustain  the  claim  of 
the  employees  for  back  pay. 


Case  No.  287 — Canadian  National  Railways 
(central  region)  and  the  Brotherhood  of 
Railroad  Trainmen. 

A  dispute  arose  between  the  company  and 
the  employees  as  to  the  manning  of  trains  in 
which  gasoline  motor  cars  are  used.  Article 
4,  clause  (g)  of  the  Schedule  for  conductors, 
baggagemen  and  brakemen  on  the  former 
Canadian  Northern  lines  east  of  Port  Arthur 
is  as  follows: — 

Passenger  trains  will  have  at  least  one  train 
baggageman  and  one  brakeman.  Passenger 
trains  of  eight  cars  or  more  will  have  two  brake- 
men  and  one  baggageman,  if  there  is  a  local 
baggage  car  on  the  train;  one  or  two  box  bag- 
gage or  refrigerator  cars  to  count  as  one  car, 
and  three  or  four  as  two  cars.  Where  gaso- 
line motor  ear  is  used,  only  one  brakeman  will 
be  required. 

It  appeared  at  the  hearing  that  under  a 
mutual  arrangement  motor  car  trains  are 
operated  without  any  brakemen.  The  em- 
ployees asked  that  when  one  or  more  trailers 
are  added  to  such  trains  a  brakeman  should 
be  added  to  the  train  crew.  The  company 
refused  to  comply  with  this  request.  The 
Board  decided  that  in  the  absence  of  any 
agreement  to  the  contrary  the  article  above 


Case  No.  289 — Canadian  Pacific  Railway 
Company  (western  lines)  and  Order  of 
Railroad  Telegraphers. 

Automatic  signals  were  installed  between 
two  points  on  the  railway  with  a  desk  con- 
troller in  charge  of  the  operators.  The  em- 
ployees claimed  that  the  operators'  salaries 
should  be  increased  to  $150  per  month  from 
the  date  of  installation  of  electrically  oper- 
ated switches  and  semaphores.  The  company 
refused  the  demand  on  the  ground  that  there 
was  no  provision  in  the  schedule  to  justify 
extra  compensation.  They  claimed  that  the 
new  apparatus  placed  no  additional  responsi- 
bility on  the  operators,  and  entailed  no  hard- 
ship, exertion,  or  exposure.  The  employees, 
on  the  other  hand  stated,that  the  new  instal- 
lation entailed  much  additional  work  and  re- 
sponsibility on  the  operators,  giving  an 
example  of  the  work  involved  in  the  handling 
of  one  train  by  the  new  method. 

The  Board  found  that  there  was  no  pro- 
vision in  the  schedule  for  adjustments  of 
salaries  following  changed  conditions  or  re- 
sponsibilities. The  adjustment  of  any  estab- 
lished rate  of  pay  because  of  such  changes 
was  a  matter  for  negotiation  between  the 
company  and  its  employees. 
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Labour  Courts  in  Germany 


By  the  promulgation  of  the  Labour  Courts 
Act  of  December  23,  1926,  which  comes  into 
force  on  July  1,  1927,  jurisdiction  in  labour 
matters  in  Germany  has  been  reorganized  and 
placed  on  a  uniform  basis.  Hitherto  the  la- 
bour tribunals  have  been  the  Trade  Courts, 
the  Merchants'  Courts,  the  Guild  Arbitration 
Tribunals  and  the  Labour  Chambers  of  the 
Conciliation  Boards. 

The  Trade  Courts  consisted  of  the  munici- 
pal trade  courts  and  the  State  trade  courts  in 
the  Rhineland.  The  last  named  are  purely 
autonomous  bodies,  entirely  unconnected  with 
the  Department  of  Justice.  The  Trade  and 
Merchants'  Courts  outside  the  Rhineland  are 
municipal  institutions,  and  they  also  have  no 
connection  with  the  Department  of  Justice. 
The  Guild  Arbitration  Tribunals  are  internal 
institutions  of  the  various  craft  guilds.  The 
presidents  must  not  be  ordinary  judges  and 
need  not  possess  qualification  for  judicial  of- 
fice. They  were  appointed  by  the  communal 
administration  and  the  economic  interests 
concerned. 

All  these  tribunals  will  be  replaced  by  the 
new  Labour  Courts,  which  are  not  to  be  under 
the  State  or  municipal  administration,  but 
under  the  State  Department  of  Justice. 

According  to  a  declaration  by  Mr.  Sitzler, 
Ministerial  Director,  800  tribunals  are  being 
created,  for  which  an  expenditure  of  2,000,000 
marks  will  be'  required. 

The  labour  tribunals:  are  (1)  The  labour 
courts,  (2)  the  state  labour  courts,  and  (3) 
the  federal  labour  court.  The  labour  courts 
have  jurisdiction,  to  the  exclusion  of  the  or- 
dinary courts  and  irrespective  of  the  amount 
in  dispute,  in  all  civil  disputes  between  the 
parties  to  collective  agreements,  or  between 
parties  capable  of  entering  into  collective 
agreements,  or  as  to  the  existence  or  non- 
existence of  a  collective  agreement;  also  in 
disputes  between  employers  and  employed 
arising  out  of  employment  or  apprenticeship, 
as  to  the  existence  or  non-existence  of  a  con- 
tract of  employment  or  apprenticeship,  or 
arising  out  of  unlawful  actions  connected  with 
employment  or  apprenticeship.  The  labour 
tribunals  consist  of  qualified  judges  and  asses- 
sors chosen  from  employers  and  employed 
persons.  Disputes  are  settled  by  way  of  judg- 
ment or  decision.  The  labour  courts  have 
jurisdiction  in  the  first  instance.  Appeal  from 
their  decisions  lies  in  the  state  labour  court 
where  the  amount  in  dispute  exceeds  300 
marks.  In  special  cases,  appeal  may  be  made 
from  a  judgment  of  the  state  labour  court  to 
the  federal  labour  court. 


A  question  which  gave  rise  to  considerable 
controversy  was  that  of  representation  and 
the  admission  of  advocates.  Advocates  or  per- 
sons conducting  legal  proceedings  by  way  of 
profession  are  excluded  from  the  labour  courts. 
Members  or  employees  of  economic  organiza- 
tions of  employers  or  employed  persons  are 
nevertheless  admitted.  In  the  state  labour 
courts  and  the  federal  labour  court,  however, 
parties  must  be  represented  by  advocates.  In  the 
state  labour  courts,  members  or  employees  of 
economic  organizations  of  employers  or  employ- 
ed persons  may  be  heard    in   lieu    of  advocates. 

In  proceedings  in  the  labour  court,  a  single 
fee  in  accordance  with  the  amount  in  dispute 
is  payable,  which  in  a  dispute  involving  not 
more  than  20  marks  is  one  mark.  The  amount 
rises  up  to  a  maximum  of  500  marks.  All 
other  fees  are  in  accordance  with  the  Legal 
Costs  Act  and  are  payable  at  the  conclusion 
of  the  proceedings. 

Each  chamber  of  the  labour  court  consists 
of  one  president  and  one  employers'  and  one 
employed  persons'  assessor.  The  number  of 
chambers  is  to  be  determined  by  the  State 
Department  of  Justice.  Special  chambers 
must  be  created  for  disputes  in  connection 
with  handicrafts.  The  president  is  appointed 
by  the  State  Department  of  Justice  and  must 
possess  knowledge  and  experience  in  matters 
of  labour  and  social  legislation.  He  is  gener- 
ally an  ordinary  judge,  preference  being  given 
to  those  who  have  been  presidents  of  concilia- 
tion boards  and  similar  bodies.  The  assessors, 
who  may  consist  of  both  men  and  women,  are 
appointed  by  the  higher  administrative  au- 
thorities, on  the  proposal  of  the  economic  as- 
sociations of  employers  and  employed  per- 
sons within  the  jurisdiction  of  the  court,  for 
a  period  of  three  years.  The  office  of  asses- 
sor is  an  honorary  one. 

The  state  labour  courts  are  constituted  in 
connection  with  the  state  courts  by  the  State 
Department  of  Justice  in  agreement  with  the 
supreme  state  authority  for  social  administra- 
tion, after  hearing  the  economic  associations 
of  employers  and  employed  persons.  The 
chambers  are  similar  in  composition  and 
constitution  to  those  of  the  labour  court. 

The  federal  labour  court  is  constituted  .in 
connection  with  the  federal  court,  and  consists 
of  the  requisite  number  of  presiding  judges 
of  the  federal  court  as  presidents,  and  of 
judges  of  the  federal  court  as  substitute  presi- 
dents, the  requisite  number  of  judges  of  the 
federal  court  as  judicial  assessors  and  the 
requisite  number  of  non-judicial  assessors,  the 
latter  being  chosen  in  equal  numbers  from 
employers  and  employed. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  MARCH,  1927 


rT*  HE  number  of  strikes  and  lockouts  in  ex- 
•*•  istence  during  March  was  ten,  as  compared 
with  eleven  during  the  preceding  month.  The 
time  loss  for  the  month  was  less  than  during 
March,  1926,  being  7,312  working  days  as 
compared  with  14,269  working  days  during  the 
same  month  last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

Max.,  1927 

10 
11 
14 

520 

402 

1,032 

7,312 

Feb.,  1927 

Mar.,  1926 

7,190 
14,269 

The  record  of  the  _  Department  includes 
lockouts  as  well  as  strikes,  but  a  lockout,  or 
an  industrial  condition  which  is  undoubtedly 
a  lockout,  is  rarely  encountered.  In  the  statis- 
tical table,  therefore,  strikes  and  lockouts  are 
recorded  together.  A  strike  or  lockout,  includ- 
ed as  such  in  the  records  of  the  Department, 
is  a  cessation  of  work  involving  six  or  more 
employees  at  its  commencement  and  lasting 
at  least  one  working  day.  Disputes  of  less  than 
one  day's  duration,  and  disputes  involv- 
ing less  than  six  employees,  are  included  in  the 
published  record  only  when  ten  days'  or  more 
time  loss  is  caused,  but  a  separate  record  of 
such  disputes  is  maintained  in  the  Department, 
and  the  figures  are  given  in  the  annual  review. 

The  figures  printed  are  inclusive  of  all  dis- 
putes which  come  to  the  knowledge  of  the  De- 
partment, and  the  methods  taken  to  secure 
information  practically  preclude  probability  of 
omissions  of  a  serious  nature.  Information  as 
to  a  dispute  involving  a  small  number  of  em- 
ployees, or  for  a  short  period  of  time,  is  fre- 
quently not  received  until  some  time  after  its 
commencement. 

Eight  disputes,  involving  163  workpeople, 
were  carried  over  from  February,  and  two  dis- 
putes commenced  during  March.  The  strike 
of  fur  workers  at  Winnipeg,  beginning  on  Sep- 
tember 25,  1926,  was  not  called  off,  but  dur- 
ing February  those  employees  who  had  not 
returned  to  work  secured  work  elsewhere,  so 
that  employment  conditions  were  no  longer 
affected.  Three  of  the  strikes  and  lockouts 
commencing  prior  to  March  terminated  during 
the  month,  and  one  of  the  strikes  and  lock- 
outs commencing  during  March  also  termin- 
ated during  the  month.  At  the  end  of  the 
month,  therefore,  there  were  on  record  six 
strikes  and  lockouts,  as  follows:  Ladies'  cloth- 
ing factory  workers,  Toronto,  Ont.;  men's 
clothing  factory  workers,  Montreal,  P.Q.;  cap 
makers,  Toronto,  Ont.;  men's  clothing  factory 
workers,  St.  Hyacinthe,  P.Q.;  electrotypers, 
Toronto,  Ont.;  and  coal  miners,  Inverness,  N.S. 

The  record  does  not  include  minor  disputes 
such   as   described    in   a   previous   paragraph, 


nor  does  it  include  disputes  as  to  which  in- 
formation has  been  received  indicating  that 
employment  conditions  are  no  longer  affected, 
although  the  unions  or  organizations  concerned 
have  not  yet  declared  them  terminated.  In- 
formation is  available  as  to  four  such  dis- 
putes, namely:  'metal  polishers  at  Sackville, 
N.B. ;  March  15,  1921 ;  moulders  at*  Gait,  Ont., 
August  2,  1922 ;  cigarmakers  at  Montreal,  P.Q., 
March  24,  1925,  and  fur  workers  at  Winnipeg, 
Man,,  Sept.  25,   1926. 

One  of  the  strikes  which  commenced  during 
March  was  for  an  increase  in  wages,  while  the 
other  was  against  a  reduction  in  wages  and  for 
a  closed  shop.  Of  the  four  strikes  which 
terminated  during  the  month,  three  were  in 
favour  of  the  employer  and  one  resulted  in  a 
compromise. 

The  following  paragraphs  give  particulars  in 
regard  t'o  certain  disputes,  in  addition  to  in- 
formation given  in  the  tabular  statement. 

Men's  Clothing  Factory  Workers,  Mont- 
real, P.Q. — In  this  dispute,  which  commenced 
July  28,  1926,  to  secure  union  wages  and  work- 
ing conditions  in  non-union  establishments, 
with  the  result  that  nearly  all  the  employers 
involved  signed  agreements  with  the  union 
during  t'he  summer  and  autumn,  it  is  reported 
that  there  are  now  only  two  establishments 
affected  and  that  these  have  to  a  great  extent 
replaced  the  strikers,  but  that  there  are  still 
thirty  employees  on  strike. 

Men's  Clothing  Factory  Workers,  St. 
Hyacinthe,  P.Q. — In  this  dispute,  which  com- 
menced March  19,  1926,  in  Montreal,  the  es- 
tabLishment  being  moved  to  St.  Hyacinthe 
where  a  number  ceased  work  on  February  7, 
1927,  the  employer  replacing  some  of  the  strik- 
ers, at  the  end  of  March  there  were  still  in- 
volved eighty  strikers,  a  number  having  re- 
turned to  work  or  secured  employment'  else- 
where. 

Upholsterers,  Kitchener,  Ont. — This  dis- 
pute, which  commenced  in  February  against  a 
reduction  in  piece  rates,  the  employer  replac- 
ing the  strikers,  lapsed  toward  the  end  of 
March,  when  the  last  of  the  strikers  secured 
employment  elsewhere. 

Electrotypers,  Toronto,  Ont. — This  dispute, 
commencing  in  December  against  the  discharge 
of  employees  for  union  activity  when  the 
employer  refused  to  renew  the  agreement  with 
the  union,  continued  through  March.  During 
the  month  it  was  reported  that  one  of  the 
strikers  had  returned  to  work. 
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Structural  Steel  Workers,  Calgary,  Al- 
berta.—This  dispute,  which  commenced  dur- 
ing January,  was  against  the  employment  of 
non-union  workmen  who  were  brought  from 
outside  localities.  By  March  14,  the  employer 
having  replaced  the  strikers,  the  dispute 
lapsed. 

Laundry  Workers,  Ottawa,  Ont. — In  this 
dispute,  which  commenced  on  February  14, 
against  changes  in  working  conditions  an- 
nounced by  the  employer  when  the  union  had 
refused  to  consent  to  changes  in  the  existing 
agreement,  some  sixty  employees  ceased  work 
alleging  a  lockout.  The  employer  secured 
other  workers,  and  to  some  extent  the  former 
employees  returned,  so  that  by  March  5  the 


dispute  was  considered  terminated,  although 
fifteen  of  those  involved  had  not  yet  secured 
any  employment  or  been  taken  back. 

Painters,  Decorators  and  Paperhangers, 
Kingston,  Ont. — This  dispute,  involving  a 
cessation  of  work  on  March  1  because  of  a 
proposal  for  an  increase  in  wages  from  70 
cents  per  hour  to  80  cents,  was  terminated 
on  March  9,  the  contractors  agreeing  to  pay 
75  cents  per  hour  until  March  1,  1928,  when 
the  rate  would  be  raised  to  80  cents  per  hour. 
It  has  been  reported  that  some  of  the  em- 
ployers had  replaced  the  strikers  and  did  not 
agree  to  the  increase.  The  hours  of  labour 
were  reduced  from  forty-eight  to  forty-four 
per  week  a  year  ago. 


STRIKES  AND  LOCKOUTS  DURING  MARCH,  1927 


Industry,  occupation  and  locality 


Number 

Time 

of  em- 

loss in 

ployees 

working 

involved 

days 

Remarks 


(a)  Strikes  and  lockouts  commencing  prior  to  March,  1927, 

Manufacturing — 
Clothing  (including  knitted  goods  ) — 
*Ladies'  clothing  factory  work- 
ers, Toronto,  Ont. 


Men's  clothing  factory  work- 
ers, Montreal,  P.Q. 

Cap  makers,  Toronto,  Ont 

Men's  clothing  factory  work- 
ers, St.  Hyacinthe,  P.Q. 


Wood  Products — 

Upholsterers  (furniture) . 
Kitchener,  Ont. 


Printing  and  Publishing — 

Electrotypers,  Toronto,  Ont, 

Construction — 

Highway  and  Bridge  Construction- 
Structural  steel  workers,  Cal- 
gary, Alberta. 

Service — 
Personal — 
Laundry  workers,  Ottawa,  Ont 


4 

108 

30 

810 

5 

135 

80 

2,160 

30 


40 


162 


37 


150 


Alleged  lockout,  commenced  June  30,  1926,  against 
enforcement  of  non-union  conditions.  Untermin- 
ated. 

Commenced  July  28,  1926,  for  union  wages  and 
working  conditions  in  non-union  ships.  Unter- 
minated. 

Commenced  August  27,  1926,  for  employment  of 
union  members  only.     Unterminated. 

Work  ceased  Feb.  7,  1927,  for  higher  wages,  shorter 
hours  and  recognition  of  union.  Dispute  in  pro- 
gress since  Mar.  19,  1926.   Unterminated. 

Commenced  Feb.  4, 1927,  against  reduction  in  piece 
rates.    Lapsed  Mar.  21,  1927. 

Commenced  Dec.  20, 1926,  against  discharge  of  em- 
ployees for  union  activity.     Unterminated. 


Commenced  Jan.  19,  1927,  for  employment  of  union 
members  only.  Terminated  (replacement  of 
strikers),  Mar.  14,  1927. 


Commenced  Feb.  14, 1927,  against  changes  in  work- 
ing conditions.  By  Mar.  5  strikers  replaced  or 
returned  to  work. 


(b)  Strikes  and  lockouts  commencing  during  March,  1927. 

Mining,  Non-Ferrous  Smelting 


AND   QUARRYING- 

Coal  miners,  Inverness,  N.S. 


Construction — 
Buildings  and  Structures — 
Painters     and     paperhangers, 
Kingston,  Ont. 


350 


3,500 


210 


Commenced  Mar.  21,   1927,  against  reduction  in 
wages  and  for  closed  shop.     Unterminated. 


Commenced  Mar.  1,  1927,  for  increase  in  wages 
Terminated  Mar.  9,  partial  increase. 


•Reports  indicate  that  the  strikers  have  been  replaced,  but  there  are  still  a  number  of  employees  out 
and  on  the  strike  benefic  list  of  the  union. 
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Coal  Miners,  Inverness,  N.S. — A  cessation 
of  work  occurred  on  March  21  when  350  out 
of  over  500  miners  were  not  at  work.  The 
management  had  proposed  a  reduction  in 
wages  on  the  ground  that  the  mine,  in  the 
hands  of  receivers  for  some  years,  was  still 
being  operated  at  a  loss.  The  representatives 
of  the  United  Mine  Workers  of  America,  to 
which  union  it  was  said  about  one-half  of  the 
miners  belonged,  negotiated  an  agreement  pro- 
viding for  a  decrease,  but  also  stipulated  that 
none  but  members  of  their  union  should  be 
employed.  The  management  refused  this,  and 
posted  the  new  schedule  of  wages.  Employees 
who  were  not  members  of  the  United  Mine 


Workers  of  America,  some  of  whom  were  re- 
ported to  be  members  of  another  organization, 
applied  for  a  Board  of  Conciliation  and  In- 
vestigation under  the  Industrial  Disputes  In- 
vestigation Act,  1907.  The  Minister  of  Labour 
sent  representatives  of  the  Department  to 
Inverness  to  bring  together  the  parties  to  the 
dispute.  The  employees  who  were  members 
of  the  United  Mine  Workers  of  America  did 
not  report  for  work,  and  picketed  the  mine. 
The  management  placed  the  mine  on  a  main- 
tenance basis  pending  a  settlement.  The  em- 
ployees who  had  applied  for  a  Board  request- 
ed the  Minister  of  Labour  to  hold  their  ap- 
plication in  abeyance  pending  the  result  of 
further  negotiations  (page  358). 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


HP  HE  latest  available  information  as  to 
•*■  strikes  and  lockouts  in  various  countries 
is  here  given  from  month  to  month,  bringing 
down  to  date  that  given  in  the  Labour 
Gazette  for  February,  1927,  in  an  addendum 
to  the  review  of  strikes  and  lockouts  in  Canada 
during  1926.  The  latter  included  a  table  sum- 
marizing principal  statistics  as  to  strikes  and 
lockouts  since  1918  in  the  several  countries  for 
which  such  figures  were  available.  Many  coun- 
tries publish  these  statistics  only  once  each 
year,  the  figures  being  issued  in  some  cases 
after  an  interval  of  as  much  as  two  years,  so 
that  for  such  countries  the  latest  figures  are 
not  for  relatively  recent  dates. 

Great  Britain  and  Northern  Ireland 

Preliminary  figures  for  Great  Britain  and 
Northern  Ireland  in  1926  have  been  published 
in  the  Ministry  of  Labour  Gazette.  The  num- 
ber of  disputes  beginning  in  the  year  was  313, 
involving  2,721,000  workpeople  directly  and 
9,000  indirectly.  There  were  also  26  disputes 
involving  18,000  workpeople  which  began 
before  1926,  and  continued  into  that  year.  The 
total  number  of  disputes  in  progress  during 
the  year  was  339,  involving  2,748,000  work- 
people and  causing  a  time  loss  of  162,784,000 
working  days.  Although  the  number  of  dis- 
putes was  the  smallest  on  record,  the  time  loss 
was  greater  than  in  any  previous  year.  This 
was  due  to  the  dispute  in  the  coal  mining 
industry  which  began  in  May  and  was  not 
terminated  in  some  districts  until  December, 
and  also  to  the  general  strike  in  sympathy 
with  it  in  May. 


In  the  accompanying  table,  all  disputes  are 
classified  according  to  the  industrial  groups 
in  which  they  occurred. 

STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN 
AND  NORTHERN  IRELAND  DURING  1926. 


Groups  of  Industries 

Number 

of 

Disputes 

beginning 

in  1926 

Number  of 
Workpeople 

involved 
in  all 

Disputes 
in  progress 

Aggregate 
duration  in 

Working 
Days  of  all 

Disputes 
in  progress 

1 
58 

6 

5 
3 
15 

7 
37 
33 
12 

18 

12 
4 

41 
41 

20 

1,580,000 
1,098,400 

500 

2,600 
300 

3,400 
800 

9,800 
16,600 

1,000 

1,700 

1,500 
1,400 

3,400 
23,300 

2,800 

15,000,000 

146,992,000 

Other  Mining  and 

22,000 

Brick,    Pottery,    Glass, 

43,000 

10,000 

64,000 

4,000 

Other  Metal 

129,000 

Textile 

195,000 

8,000 

Food,    Drink    and    To- 

7,000 

Woodworking  and  Fur- 

29,000 

Paper,  Printing,  etc 

Building,   Decorating, 
Contracting,  etc 

42,000 

34,000 
169,000 

Other  Industries  and 

36,000 

Total 

313 

2,747,500 

162,784,000 

During  February,  1927,  15  new  disputes  were 
reported,  involving  directly  and  indiirectly 
2,100  workpeople,  while  13  disputes,  involving 
3,600  workpeople  which  began  before  the 
beginning  of  the  month,  were  still  in  progress. 
The  total  number  of  disputes  in  progress  dur- 
ing the  month  was  28,  involving  5,700  work- 
people and  resulting  in  a  time  loss  of  65,000 
working  days. 


April,  1927 


THE  LABOUR  GAZETTE 


371 


The  two  principal  disputes  of  the  month 
were  in  the  coal  mining  industry.  One,  in- 
volving 1,705  workpeople  against  local  reduc- 
tion in  wages  offered  at  the  termination  of  the 
national  stoppage  on  December  1,  bad  not 
yet  been  settled  at  the  end  of  February,  and 
the  other,  involving  1,500  miners,  which  began 
in  January  over  a  revision  of  wages,  was 
amicably  settled  during  February. 

Of  the   15  disputes  beginning  in  February, 

7  were  caused  by  questions  as  to  wages,  4  by 
questions  of  employment  of  particular  classes 
or  persons  and  4  by  other  causes.  Of  the  13 
disputes  settled  during  the  month,  4  were 
settled  in  favour  of  employees,  4  in  favour  of 
employers,  5  by  compromise  and  in  3  cases 
work  was  resumed  pending  negotiations. 

United    States 

Preliminary  figures  for  January,  1927,  show 
the  number  of  disputes  beginning  in  that  month 
as  46  as  compared  with  33  (revised  figure)  in 
the  previous  month.  The  number  of  em- 
ployees involved  is  reported  for  only  35  of 
these  disputes,  and  is  5,198,  making  £he  aver- 
age number  of  employees  per  dispute,  149. 
Of  the  46  disputes,  9  were  in  building  trades, 

8  in  coal  mining,  6  in  the  clothing  industry,  5 
in  the  textile  industry  and  the  remaining  in 
various  other  industries. 

The  strike  of  textile  workers  at  Passaic,  New 
Jersey,  which  had  been  in  progress  for  over 
a  year,  was  called  off  when  settlements  were 
reached  with  the  other  employers,  who  agreed 
to  re-employ  the  workers  as  rapidly  as  possible 
without  discrimination  against  union  mem- 
bers. 

Two  other  important  disputes  were  settled 
in  January.  The  strike  of  paper4)ox  makers 
in  New  York  Oity  for  the  44-hour  week  and 
increase  in  wages  was  abandoned.  A  strike 
of  carpenters  in  San  Francisco,  California,  in- 
volving at  one  time  1,000  carpenters,  which 
began  April  1,  1926  for  a  closed  shop  was  called 
off  and  no  change  made  in  conditions  pre- 
vailing before  the  strike. 

Belgium 

During  the  year  1926,  140  disputes  were  ter- 
minated. These  involved  82,266  workpeople 
directly  and  indirectly.  Of  these  disputes,  137 
involving  69,912  workpeople  directly  and  4,898 
indirectly,  were  strikes,  and  3,  involving  7,456 
workpeople  directly  were  lockouts.  There 
were  936  establishments  concerned  in  the  dis- 
putes. In  the  accompanying  table,  strikes 
and  lockouts  are  classified  by  groups  of  in- 
dustries : 


STRIKES  AND  LOCKOUTS  IN  BELGIUM  DURING 

1926 


Industries 

Number 
term  mat- 
ing 

Number 
of  Estab- 
lish- 
ments 

Number  of  Work- 
people affected 

Directly 

Indirectly 

Strikes — 
Textiles . . . 

28 

19 
18 
14 
12 
8 
8 
7 
6 
5 
5 
3 
2 
2 

2 

1 

39 

156 
53 

103 

22 

29 

48 

7 

15 

8 

7 

3 

2 

2 

42 
400 

11,590 

2,870 

20,868 

1,457 

1,583 

5,383 

2,245 

3,463 

368 

6,770 

12,842 

68 

167 

238 

1,256 
6,200 

1,391 

Woodworking  and 
Furnishing 

75 

193 

Construction 

Hides  and  leather 

Quarrying 

Chemicals 

Ceramics 

99 

198 

2 

3 

1,063 

Clothing 

61 

210 

Transportation . . . 
Food 

1,233 

Glass 

370 

Lockouts — 
Woodworking  and 

Furnishing 

Drafting,  etc 

Of  the  140  disputes,  97  were  caused  by  ques- 
tions of  wages,  16  against  discharge  of  em- 
ployees, 12  about  working  conditions,  6  against 
the  application  of  fines,  5  over  union  ques- 
tions and  the  remaining  4  for  miscellaneous 
causes. 

In  the  case  of  42  disputes,  the  result  was  in 
favour  of  the  workpeople,  52  were  in  favour 
of  employees  and  46  ended  in  a  compromise. 

Finland 

During  January,  1927,  3  new  disputes  in- 
volving 205  workpeople  were  reported.  There 
were  3  disputes  in  progress  at  the  beginning 
of  the  month,  which  makes  a  total  of  6  dis- 
putes in  progress  during  the  month  involving 
552  workpeople. 

France 

The  numbers  of  disputes  reported  for  the 
months  of  July,  August  and  September,  1926, 
are  as  follows: 

July        Aug.       Sept. 
Number  of  disputes .  .  167  147  122 

Number  of  workpeople 

involved 28,085      27,559      19,998 

The  greater  number  of  these  disputes  were 
as  to  wages,  152  in  July,  122  in  August  and  101 
in  September. 

The  results  of  the  disputes  are  as  follows: 


Result 

July 

Aug. 

Sept. 

In  favour  of  employers 

In  favour  of  employees 

55 
32 
65 
15 

59 
24 
39 
25 

41 
17 
43 

Unknown  or  not  terminated . 

21 

Total 

167 

147 

122 
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Germany 

In  Germany,  as  in  Belgium,  strikes  and 
lockouts  are  recorded  by  the  number  termin- 
ating, not  the  number  in  existence.  During 
the  4th  quarter  of  1926,  52  strikes  and  9  lock- 
outs were  terminated.  The  strikes  involved 
808  establishments  and  24,187  workpeople 
directly  and  3,099  indirectly,  causing  a  time 
loss  of  143,743  working  days.  The  lockouts 
involved  380  establishments  and  23,455  work- 
people with  a  time  loss  of  171,036  working 
days.  Of  the  61  disputes,  18  ended  in  favour 
of  workpeople,  28  were  compromised  and  15 
were  in  favour  of  employers. 

Latvia 

During  the  year  1925,  disputes  took  place 
in  53  establishments  involving  3,224  work- 
people and  causing  a  time  loss  of  24,552  work- 
ing days. 

In  the  year  1926,  there  were  disputes  in  53 
establishments,  involving  5,065  workpeople 
and  the  time  loss  was  68,493  working  days. 


Netherlands 

Preliminary  figures  for  the  year  1926  show 
a  total  of  199  disputes  beginning  in  the  year. 
These  involved  8,700  workpeople  and  570 
establishments.  Of  the  number  of  disputes 
55.5  per  cent  were  caused  by  questions  of 
wages. 

In  the  month  of  December,  1926,  11  strikes 
began,  9  of  which  involved  180  work  people. 
There  were  no  lockouts. 

Australia 

In  the  3rd  quarter  of  1926,  there  were  80 
disputes  in  85  establishments.  The  total  num- 
ber of  workpeople  involved  was  21,773,  of 
which  18,069  were  directly  and  3,704  indirectly. 
The  time  loss  was  156,347  working  days  and 
the  estimated  loss  in  wages  £155,317. 

New  Zealand 

The  following  table  is  a  summary  of  indus- 
trial disputes  in  New  Zealand  for  the  year 
1926: 


Industry 

Number 
of 
Dis- 
turbances 

Number 

of 

Firms 

involved 

Number 

of 
Workers 
affected 

Total 
Duration 

(days) 

Average 

Duration 

(days) 

Approxi- 
mate 

Loss  in 
Wages 

Meat -freezing 

11 

25 

20 

1 

2 

17 

25 

22 

1 

2 

1,451 

4,159 

575 

7 
72 

147 

117 

46 

2 

2 

13-36 
4-6S 
2-30 
200 
100 

£ 
12,143 

Coal-mining 

17,647 

Shipping  and  cargo-working 

2,527 

Shearing 

14 

Miscellaneous 

24 

Totals 

59 

67 

6,264 

314 

5-32 

32,355 

Progress  in  Prince  Edward  Island  in  1926 


The  speech  from  the  Throne  at  the  recent 
opening  of  the  fourth  session  of  the  40th  gen- 
eral assembly  of  Prince  Edward  Island  noted 
a  marked  industrial  and  economic  improve- 
ment during  the  past  year.  Special  attention 
was  called  to  the  development  of  agricultural 
co-operation.  "  The  co-operative  marketing 
of  agricultural  products  was  more  firmly  es- 
tablished than  ever  before.  The  Co-operative 
Cheese  and  Butter  Factories,  the  Egg  and 
Poultry  Association,  Swine  Breeders'  Clubs, 
Sheep  Breeders'  Association,  Grass  Seed 
Growers,  and  the  Potato  Growers'  Associa- 
tion have  placed  our  province  along  the  lines 
of  co-operative  marketing  in  the  most  ad- 
vanced position  in  Canada." 

The  Speech  also  referred  to  the  participa- 
tion of  the  province  in  the  Dominion  grant 
for     technical     education.      "The     grant     for 


technical  education  is  being  applied  to  the 
carrying  on  of  night  schools  and  short  courses 
in  various  technical  subjects  with  very  grati- 
fying results.  The  extension  of  this  grant  to 
agricultural  education  is  confidently  hoped 
for,  in  view  of  the  recommendation  submit- 
ted in  the  Duncan  Report."  A  course  of  in- 
struction for  fishermen  is  being  organized  un- 
der a  Federal  biological  board  at  Halifax  and 
three  of  the  provincial  fishery  inspectors  have 
been  in  attendance.  The  provincial  govern- 
ment will  endeavour,  in  co-operation  with  the 
Federal  Department,  to  render  this  course  of 
instruction  available  to  the  fishermen. 

With  the  object  of  raising  the  professional 
qualifications  of  teachers,  the  minimum 
period  of  attendance  at  the  Normal  School 
has  been  increased  from  five  to  nine  months. 
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BITUMINOUS  COAL  MINERS'  DISPUTE  IN  THE  UNITED   STATES 


HP  HE  agreement  between  the  operators  of 
■*•  bituminous  coal  mines  in  Western 
Pennsylvania,  Ohio,  Indiana  and  Illinois  (the 
"  Central  Competitive  Field ")  and  the 
United  Mine  Workers  of  America  expired  on 
March  31  without  a  new  agreement  or  a  re- 
newal being  signed,  so  that  on  April  1  the 
mines  in  that  area  were  shut  down.  The 
wages  in  other  districts  have  been  based  for 
many  years  upon  the  wages  in  the  Central 
Competitive  Field,  but  in  this  instance  the 
union  agreed  some  time  ago  that  the  miners 
in  such  fields  would  continue  to  work  at  the 
wage  scale  hitherto  in  force  pending  a  settle- 
ment, and  this  offer  was  accepted  in  most 
districts.  In  the  Southwestern  Field,  how- 
ever, this  was  not  accepted  and  a  shut-down 
occurred  there  also.  The  following  are  the 
numbers  of  miners  reported  to  be  out  in  the 
various  fields:  Central  competitive  field: 
Illinois  72,000;  Pennsylvania  40,000;  Ohio 
30,000;  Indiana  22,000;  Southwestern  Field: 
Kansas  8,000;  Oklahoma  9,000;  Iowa  9,000; 
Missouri  4,000;  the  total  being  about  200,000 
A  few  days  before  the  end  of  March  the 
union  announced  that  in  the  Central  Competi- 
tive Field,  miners  would  be  permitted  to  work 
at  the  old  wage  scale,  and  early  in  April  it 
was  reported  that  a  number  of  operators  were 
accepting  this  offer,  but  that  they  were  oper- 
ating small  mines  only. 

The  agreement  which  expired  was  signed 
three  years  ago  at  Jacksonville,  Florida,  and 
provided  for  a  continuance  of  the  wage  scales 
in  force  since  1920,  the  agreement  signed  that 
year  being  renewed  in  September,  1922,  aftep 
a  strike  from  April  to  August  inclusive, 
which  involved  anthracite  miners  as  wel'l  as 
bituminous  miners.  A  joint  conference  of 
operators  and  union  representatives  met  at 
Miami  on  February  14,  1927,  to  negotiate  a 
new  agreement,  the  operators  proposing  a  re- 
duction in  wages  to  which  the  union  would 
not  agree.  Subsequent  attempts  at  a  settle- 
ment failed.  The  operators,  it  is  reported, 
wished  to  reduce  wages  to  the  level  of  the 
non-union  mines,  with  which  they  stated  they 
could  not  compete,  with  the  result  that  the 
non-union  mines  were  securing  an  increasing 
percentage  of  the  'coal  business,  namely  from 
less  than  forty  per  cent  in  1922  to  about  seven- 
ty per  cent  in  1926.  The  lower  wages  pro- 
posed were  reported  to  be  on  the  basis  of 
$5.50  per  day  for  underground  labourers  and 
$4.50  for  surface  labourers  as  compared  with 
a  minimum  of  $7.50  for  labourers  under  the 
union  scale. 


Since  1924  wages  of  coal  miners  in  Canada 
have  not  been  based  upon  scales  in  the  United 
States  Central  Competitive  Field.  The  miners 
in  Alberta  and  Southeastern  British  Columbia, 
District  18  of  the  United  Mine  Workers  of 
America,  were  involved  in  a  dispute  in  1924 
from  April  to  October  to  maintain  the  1920 
scale  of  wages  as  in  the  United  States,  but 
agreed  to  a  decrease  of  12^  per  cent,  after 
which  the  district  became  disorganized. 
(Labour  Gazette,  May,  1925,  pp.  510-514).  In 
Nova  Scotia,  organized  under  the  United 
Mine  Workers  since  1919,  it  was  then  agreed 
that  wages  should  not  be  based  upon  condi- 
tions in  the  United  States. 


Salaries  of  School  Teachers  in  New 
Brunswick 

The  annual  report  of  the  chief  superintend- 
ent of  education  for  New  Brunswick  for  the 
school  year  1925-6  notes  the  increased  num- 
ber of  schools,  pupils  and  teachers,  which  now 
exceed  the  records  of  any  previous  year  in 
the  province.  More  than  2,300  schools  were 
in  operation,  with  2,500  teachers,  and  80,769 
pupils.  The  supply  of  teachers  now  exceeds 
the  demand,  particularly  in  the  highest  and 
lowest  classes.  The  practice  of  making  loans 
to  student-teachers  was  discontinued  last  year, 
as  it  was  no  longer  necessary  to  stimulate  at- 
tendance at  the  Normal  School.  The  average 
salaries  of  teachers  in  1916  and  1926  were  as 
follows : — 

Average  Salaries  of  School  Teachers  in  New 
Brunswick  in  1916  and  1926. 

Class  of  Teachers.  1916.  1926. 

Grammar    School $1,242  60  $2,166  89 

Superior    School 799  03  1,340  73 

First  Class,  Male 873  64  1,259  91 

Second   Class,  Male    ....  393  77  704  70 

Third  Class,  Male 290  97  524  37 

First    Class,    Female..     ..  482  06  948  69 

Second  Class,  Female..    ..  318  60  '680  31 

Third   Class,   Female..    ..  261  72  527  60 

Free  text  books  were  provided  during  the 
year  for  children  of  the  lower  grade  schools. 


About  one  hundred  civic  employees  on  out- 
side service  in  Ottawa  are  to  have  one  week's 
holidays  with  pay  during  1927.  It  is  stated 
that  an  ordinary  labourer  or  outside  em- 
ployee who  is  paid  by  the  hour  and  works  at 
least  48  weeks  in  the  year  is  entitled  at  least 
to  six  days'  holidaj-s  in  the  year  with  pay. 
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OLD  AGE  PENSIONS  IN  CANADA 
Text  of  Act  passed  by  Dominion  Parliament 


'~PHE  old  age  Pension  Act,  1927,  passed  by 
-*-  the  House  of  Commons  on  March  4, 
(Labour  Gazette,  March,  1927,  page  268) 
was  passed  by  the  Senate  on  March'  24,  with- 
out amendment  and  received  the  Royal  As- 
sent on  March  31.  The  Act  is  based  mainly 
on  the  recommendations  of  the  special  com- 
mittee of  the  House  of  Commons  appointed 
in  1924  on  the  motion  of  the  Prime  Minister 
to  inquire  into  an  old  age  pension  scheme 
for  Canada  (Labour  Gazette),  June,  1924,  page 
477;  July,  1924,  page  580,  etc.).  The  commit- 
tee made  a  study  of  existing  conditions  in 
Canada  in  regard  to  provisions  required  for 
the  relief  of  aged  persons,  and  of  systems  of 
old  age  pensions  in  other  countries*  and  fin- 
ally recommended  the  establishment  of  an  old 
age  pension  system  for  deserving  indigent  per- 
sons of  70  years  of  age  and  upwards,  the  maxi- 
mum rate  of  the  pension  to  be  $20  per  month, 
subject  to  reduction  according  to  the  pen- 
sioner's private  means  or  ability  to  support 
himself.  The  committee  recommended  fur- 
ther that  the  Dominion  Government  should 
pay  half  the  amount  of  the  pensions,  the  other 
half,  as  well  as  the  cost  of  administration,  to 
be  borne  by  such  provinces  as  may  pass  legis- 
lation adopting  the  system. 

A  bill  based  on  the  committee's  recommen- 
dations was  passed  by  the  House  of  Commons 
on  May  28,  1926,  without  division,  but  this 
bill  was  rejected  by  the  Senate  on  June  8, 
1926,  on  the  motion  for  the  second  reading. 
Reference  was  made  in  the  Labour  Gazette, 
June,  1926  (pages  527-528),  to  the  discussion 
which  occurred  in  the  Senate  on  this  occasion. 

The  bill  of  1927  is  identical  in  terms  with 
that  of  last  year.  The  speech  delivered  in  the 
House  of  Commons  on  February  15,  1927,  by 
the  Hon.  Peter  Heenan,  Minister  of  Labour, 
outlining  the  provisions  of  the  new  measure 
was  given  in  the  last  issue  of  this  Gazette. 
The  Minister  dealt  with  the  question 
of  jurisdiction  in  regard  to  pensions,  point- 
ing out  that  the  special  committee  had  recom- 
mended a  joint  federal  and  provincial  system 
after  consultation  with  the  Department  of 
Justice.  The  initial  step,  he  said,  was  being 
taken  by  the  Dominion.  Replying  to  the  sug- 
gestion that  a  purely  federal  scheme  would  be 
preferable  to  a  joint  system,  Mr.  Heenan  re- 
called that  the  House  of  Commons  had  re- 


*A  special  supplement  was  issued  with  the 
Labour  Gazette,  March,  1926,  entitled  "Old 
Age  Pension  system  existing  in  various  coun- 
tries." 


jected  a  proposal  to  the  same  effect  at  a  pre- 
vious session.  He  remarked  that  since  that 
time  the  subject  of  old  age  pensions  had  been 
prominently  before  the  electorate,  and  the 
proposed  measure  had  been  endorsed  by  the 
people  of  Canada.  The  Minister  intimated 
further  that  while  the  bill  provided  relief  for 
those  at  present  in  need,  it  was  hoped  that  the 
existing  system  of  Dominion  Government  An- 
nuities would  soon  be  developed  into  a  broad 
scheme  of  social  insurance  on  a  contributory 
basis.  This  latter  plan  would,  he  hoped,  also 
receive  the  co-operation  of  the  provinces. 

The  debate  on  the  bill  in  the  House  of  Com- 
mons indicated  general  approval  on  the  part 
of  all  the  members  of  the  principle  of  old  age 
pensions.  Criticism  of  the  measure  was  mainly 
in  the  form  of  suggestions  that  the  pension 
scheme  should  be  on  a  purely  federal  basis, 
that  it  should  be  contributory,  and  that  the 
age  limit  should  be  lower  than  70  years.  On 
the  first  of  these  points  the  Hon.  Hugh  Guth- 
rie, leader  of  the  Opposition  in  the  House, 
said: — 

"We  ask  for  a  federal  measure.  We  prefer 
a  scheme  which  will  apply  equally  to  every 
corner  of  Canada.  This  bill  is  limited  to  those 
persons  who  are  in  destitution  and  who  have 
reached  the  age  of  seventy  years.  Apply  the 
proposal  to  the  Dominion  of  Canada  equally 
and  let  the  Dominion  treasury  bear  the  ex- 
pense. I  say  to  my  right  honourable  friend 
and  his  government:  If  you  will  do  that,  I 
believe  you  will  have  something  in  the  nature 
©f  a  real  pension  measure  for  the  class  of  per- 
sons to  whom  it  applies.  I  am  not  seeking  in 
my  present  remarks  to  extend  the  measure  be- 
yond those  described  in  this  resolution, 
namely,  those  who  are  destitute  and  at  the 
age  of  seventy;  but  taking  that  as  the  stand- 
ard adopted  by  this  government,  I  say:  Go 
further  than  you  have  gone;  make  it  an  all 
Canadian  scheme;  adopt  the  federal  principle 
and  apply  it  throughout  the  whole  Dominion. 
Then  you  will  have  a  pension  scheme  which 
may  and  which  will  be  of  some  advantage  to 
the  people  who  seek  it." 

The  Hon.  Raoul  Dandurand,  who  was  in 
charge  of  the  bill  in  the  Senate,  explained  its 
provisions  briefly,  and  referred  to  the  explana- 
tion which  he  had  given  of  the  same  bill  last 
session  (Labour  Gazette,  June  1926,  page  528) . 
He  expressed  the  opinion  that  in  the  future  it 
might  be  necessary  for  Canada  to  follow  the 
example  of  Great  Britain  in  supplementing 
the  present  bill  by  a  contributory  system.    On 
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the  other  hand,  he  proceeded,  "even  if  we  had 
a  contributory  scheme  to  present  to  the 
honourable  members  of  this  Chamber  it  would 
be  absolutely  necessary  to  pass  an  enactment 
containing  the  principle  of  this  present  bill, 
because  men  of  70,  65,  or  60  cannot  be  asked 
to  pay  the  premiums  which  would  be  neces- 
sary to  entitle  them  to  a  fair  pension  at  70. 
There  is  a  period  which  we  must  take  care  of, 
and  that  period  may  be  fifteen  or  it  may  be 
twenty  years.  I  mention  the  importance  of  a 
contributory  system  in  order  to  draw  the  at- 
tention of  the  Prime  Ministers  of  the  various 
provinces  to  the  desirability  of  hastening  to 
place  upon  their  statute  books  a  scheme  of  that 
kind,  and  I  am  in  hopes  that  when  they  meet 
in  Ottawa  next  summer  or  next  autumn,  they 
will  together  examine  the  question  whether 
they  should  not  enact  such  a  law  in  their  re- 
spective provinces.  I  say  this  because  I  am 
aware  that  a  scheme  like  the  one  I  present 
to  you,  which  should  last,  and  must  last  about 
twenty  years,  is  in  many  instances  a  rather 
heavy  burden.  One  does  not  need  to  be  a 
professor  of  economics  to  recognize  that  you 
cannot  charge  a  budget  with  a  fairly  large  sum 
without  providing  the  ways  and  means.  The 
treasurers  of  the  various  provinces  will  have 
to  examine  into  their  finances  and  see  how 
they  are  to  meet  that  fairly  large  obligation, 
and  from  this  day  forward  they  can  make 
arrangements  for  a  bill  which  will  cover  not 
the  present  time,  but  the  future,  and  which 
will  help  the  scheme  to  become  self-support- 
ing." 

The  debate  in  the  Senate  on  the  motion 
for  the  second  reading  was  continued  for  sev- 
eral days.  Some  of  the  points  that  were  raised 
in  criticism  of  the  Government's  proposals  were 
stated  by  the  Hon.  W,  B.  Ross,  leader  of  the 
Opposition.  He  expressed  an  objection  to  the 
provision  that  an  applicant  may  only  qualify 
for  a  pension  on  the  plea  of  poverty.  "I  object 
to  that  as  one  of  the  worst  features  of  the 
bill,"  he  said;  "if  you  are  going  to  give  a 
man  a  pension,  give  it  to  him  at  a  certain 
age If  the  act  that  we  are  promised  is  con- 
structed on  that  basis,  I  for  one  am  perfectly 
willing  to  give  it  not  only  careful,  but  very 
sympathetic  consideration."  After  pointing 
out  certain  anomalies  which  might  occur  under 
the  proposed  residence  qualifications  for  a  pen- 
sion, the  Hon.  Mr.  Ross  said:  "I  am  quite 
prepared  to  consider  sympathetically  an  Old 
Age  Pensions  Bill  that  would  be  applicable  to 
every  man  and  every  woman  in  the  country 
if  it  were  contributory,  and  made  pensions 
payable  at  the  proper  time  without  conditions 
or  limitations  of  any  kind,  or  without  any  in- 
quest as  to  whether  the  applicant  is  worth  $50 
38726—3 


or  $5,000.  I  have  deemed  it  necessary  to  say 
this,  because  there  is  a  tendency  on  the  part 
of  a  mind  not  trained  to  reasoning  to  conclude 
that  a  person  speaking  against  a  bill  of  this 
kind  is  opposed  to  every  form  of  old  age  pen- 
sion." Senator  Ross  stated  further  that  his 
main  objection  to  the  bill  was  that  it  inter- 
fered with  the  provinces;  "I  do  not  know," 
he  said,  "where  this  Parliament  gets  its  com- 
mission or  its  power  to  pass  an  act  compelling 
the  province  to  participate,  or  what  is  the 
same  thing,  inflicting  a  penalty  indirectly  on  a 
province  if  it  does  not  come  in  under  a  scheme 
of  this  kind.  Therefore,  we  have  to  face  the 
question  of  interference  with  the  province  on 
the  part  of  the  Parliament  of  Canada." 

The  motion  for  the  second  reading  of  the 
bill  was  agreed  to  on  a  division  by  61  votes 
to  14,  and  the  bill  passed  through  the  sub- 
sequent stages  without  amendment. 

The  text  of  the  act  is  as  follows: — 

An  Act  Respecting  Old  Age  Pensions 

1.  This  Act  may  be  cited  as  the  Old  Age  Pen- 
sions Act,  1927. 

2.  In  this  Act  the  expression: 

(a)  "pension  authority"  means  the  officer  or 
body  charged  by  law  with  the  consid- 
eration of  applications  for  pension  or 
with  the  payment  of  pensions. 

(&)  "pension"  means  old  age  pension  payable 
in  accordance  with  this  Act  and  the  regu- 
lations thereunder. 

(c)  "pensioner"  includes  an  applicant  for  a 
pension. 

(d)  "province"  includes  the  Yukon  Territory, 
in  respect  to  which  'Gold  Commissioner' 
shall  be  read  for  'Lieutenant-Governor 
in  Council'. 

(e)  "statute"  includes  ordinance  or  order  hav- 
ing the   force   of   law. 

3.  The  Governor  in  Council  may  make  an 
agreement  with  the  Lieutenant-Governor  in 
Council  of  any  province  for  the  payment  to  such 
province  quarterly  of  an  amount  equal  to  one- 
half  of  the  net  sum  paid  out  during  the  pre- 
ceding quarter  by  such  province  for  pensions 
pursuant  to  a  provincial  statute  authorizing 
and  providing  for  the  payment  of  such  pensions 
to  the  persons  and  under  the  conditions  speci- 
fied in  this  Act  and  the  regulations  made  there- 
under. 

4.  Every  agreement  made  pursuant  to  this 
A.ct  shall  continue  in  force  so  long  as  the  pro- 
vincial statute  remains  in  operation  or  until 
after  the  expiration  of  ten  years  from  the  date 
upon  which  notice  of  an  intention  to  deter- 
mine the  agreement  is  given  by  the  Governor 
General  to  the  Lieutenant-Governor  of  the  pro- 
vince with  which  the  same  was  made. 

5.  Before  any  agreement  made  pursuant  to 
this  Act  comes  into  operation  the  Governor  in 
Council  shall  approve  the  scheme  for  the  ad- 
ministration of  pensions  proposed  to  be  adopted 
by  the  province,  and  no  change  in  such  scheme 
shall  be  made  by  the  province  without  the 
consent  of  the  Governor  in  Council. 
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6.  As  soon  as  agreements  under  this  Act 
have  been  made  with  two  of  the  provinces  ad- 
joining the  Northwest  Territories,  the  Commis- 
sioner of  the  said  territories  may  submit  to 
the  Governor  in  Council  for  approval  a  scheme 
for  the  administration  and  payment  of  pensions 
therein,  and  upon  the  approval  of  such  scheme, 
the  same  shall  stand,  in  all  respects  other  than 
its  duration,  in  the  same  position  as  an  agree- 
ment with    a   province. 

7.  All  sums  payable  to  any  province  in  pur- 
suance of  any  agreement  made  under  this  Act 
shall  be  payable  from  time  to  time  on  the  certi- 
ficate of  the  Minister  of  Finance  out  of  any 
monies  belonging  to  the  Consolidated  Revenue 
Fund  of  Canada  not  otherwise  appropriated. 

8.  (1)  Provision  shall  be  made  for  the  pay- 
ment of  a  pension  to  every  person  who,  at  the 
date  of  the  proposed  commencement  of  the  pen- 
sion:— 

(a)  is  a  British  subject,  or,  being  a  widow, 
who  is  not  a  British  subject,  was  such 
before  her  marriage; 

(&)   has   attained  the    age   of   seventy  years; 

(c)  has  resided  in  Canada  for  the  twenty 
years  immediately  preceding  the  date 
aforesaid; 

(d)  has  resided  in  the  province  in  which  the 
application  for  pension  is  made  for  the 
five  years  immediately  preceding  the  said 
date; 

(e)  is  not  an  Indian  as  defined  bv  the  Indian 
Act; 

(/)    is  not  in  receipt  of  an  income  of  as  much 

as    three    hundred    and    sixty-five    dollars 

($365)  a  year,  and 
(g)   has   not  made   any  voluntary   assignment 

or   transfer  of  property   for   the  purpose 

of  qualifying  for  a  pension. 

(2)  The  receipt  of  a  pension  shall  not  by 
itself  constitute  a  disqualification  from  voting 
at  any  provincial  or  municipal  election. 

9.  (1)  The  maximum  pension  payable  shall 
be  two  hundred  and  forty  dollars  yearly,  which 
shall  be  subject  to  reduction  by  the  amount  of 
the  income  of  the  pensioner  in  excess  of  one 
hundred  and  twenty-five  dollars  a  year. 

(2)  Where  a  pensioner  is  the  owner  of  an 
interest  in  a  dwelling  house  in  which  he  resides 
and  the  pension  authority  accepts  a  transfer 
to  it  of  such  interest,  the  pension  payable  to 
the  pensioner  shall  not  be  subject  to  any  reduc- 
tion in  respect  of  the  annual  value  of  such  in- 
terest, but  the  pension  authority  shall,  on  the 
death  of  the  pensioner  or  upon  his  ceasing  to 
use  such  dwelling  house  as  his  place  of  resi- 
dence, be  entitled  to  sell  the  pensioner's  in- 
terest therein  and  to  retain  out  of  the  pro- 
ceeds of  such  sale  the  amount  of  all  payments 
made  to  the  pensioner  by  way  of  pension  in 
excess  of  the  amount  he  would  have  received 
if  such  interest  had  not  been  transferred  to 
the  pension  authority,  together  with  interest  on 
the  said  payments  at  the  rate  of  five  per  cent 
per    annum,   compounded    annually. 

(3)  A  pension  authority  shall  be  entitled  to 
recover  out  of  the  estate  of  any  deceased  pen- 
sioner, as  a  debt  due  by  the  pensioner  to  such 
authority,  the  sum  of  the  pension  payments 
made  to  such  pensioner  from  time  to  time, 
together  with  interest  at  the  rate  of  five  per 
cent  per   annum  compounded   annually,  but  no 


claim  shall  be  made  by  a  pension  authority  for 
the  recovery  of  such  debt  directly  or  indirectly 
out  of  any  part  of  the  pensioner's  estate  which 
passes  by  will, or  on  an  intestacy  to  any  other 
pensioner  or  to  any  person  who  has,  since  the 
grant  of  such  pension  or  for  the  last  three 
years  during  which  such  pension  has  continued 
to  be  paid,  regularly  contributed  to  the  sup- 
port of  the  pensioner  by  the  payment  of  money 
or  otherwise  to  an  extent  which,  having  regard 
to  the  means  of  the  person  so  having  con- 
tributed, is  considered  by  the  pension  authority 
to  be  reasonable. 

10.  Where  a  pensioner  has  during  part  of  the 
twenty  years  immediately  preceding  the  date 
of  the  proposed  commencement  of  pension  re- 
sided in  more  than  once  province  in  which  he 
would  have  become  pensionable  if  he  had  con- 
tinued to  reside  therein,  the  province  in  which 
the  pension  is  granted  shall  be  entitled  to  be 
reimbursed,  by  the  other  province  or  provinces 
in  which  the  pensioner  has  resided  as  aforesaid, 
a  proportion  of  the  pension  equal  to  the  pro- 
portion which  the  duration  of  the  pensioner's 
residence  in  such  other  province  bears  to  twenty 
years. 

11.  Where  a  pensioner  has  during  part  of  the 
twenty  years  immediately  preceding  the  date 
of  the  proposed  commencement  of  pension 
resided  in  a  province  in  which  he  would  not 
have  become  pensionable  even  if  he  had  con- 
tinued to  reside  therein,  the  amount  of  the 
pension  which  would  otherwise  be  payable  to 
such  pensioner  shall  be  reduced  by  the  same 
proportion  as  the  duration  of  the  pensioner's 
residence  in  such  other  province  bears  to  twenty 
years. 

12.  In  any  case  in  which,  pursuant  to  either 
of  the  last  two  preceding  sections,  a  pension 
is  to  be  proportionately  reimbursed  or  pro- 
portionately reduced,  the  following  provisions 
shall  have  effect:  — 

(a)  The  proportionate  reimbursement  or  pro- 
portionate reduction  shall  be  calculated 
by  reference  to  the  nearest  number, 
whether  greater  or  less,  of  complete  years 
during  which  the  pensioner  has  been  resi- 
dent in  any  of  the  provinces  in  question; 

(&)  Mere  lapse  of  time  shall  not  affect  any 
such  proportionate  reimbursement  or 
proportionate   reduction; 

(c)  If,  after  any  reduced  pension  has  been 
granted,  an  agreement  under  this  Act  is 
made  with  a  province  by  reference  to 
the  pensioner's  residence  within  which 
such  reduction  or  any  part  thereof  has 
been  calculated,  the  pension  may  there- 
after be  proportionately  increased  and 
the  amount  of  such  increase  shall  be  re- 
imbursed in  accordance  with  this  Act,  to 
the  province  by  which  such  pension  is 
paid. 

13.  When,  after  the  grant  of  a  pension  in  any 
province,  the  pensioner  transfers  his  perman- 
ent residence  to  another  province  with  which 
an  agreement  under  this  Act  is  in  force,  the 
pension  shall  thereafter  be  paid  by  the  pro- 
vince to  which  the  pensioner  has  removed,  but 
such  province  shall  be  entitled  to  be  reimbursed 
an  amount  equal  to  one-half  of  such  pension  by 
the  province  in  which  the  pension  was  originally 
granted. 

14.  Where  the  pensioner,  after  the  grant  of 
a    pension,    transfers    his    permanent    residence 
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to  another  province  with  which  no  agreement 
under  this  Act  is  in  force,  the  pension  shall 
continue  to  be  paid  by  the  province  in  which 
the  pension  was  granted. 

15.  Where  a  pensioner,  after  the  grant  of  a 
pension,  transfers  his  residence  to  some  place 
out  of  Canada,  his  pension  shall  cease,  but  his 
right  thereto  shall  revive  upon  his  again  be- 
coming  resident   in   Canada. 

16.  No  pension  shall  be  subject  to  aliena- 
tion or  transfer  by  the  pensioner,  or  to  seizure 
in  satisfaction  of   any  claim   against  him. 

17.  On  or  before  the  thirtieth  day  of  April 
in  each  year  the  Minister  of  Finance  shall  make 
a  full  report  to  Parliament  of  the  operation 
of  the  agreements  made  pursuant  to  this  Act 
and  of  the  monies  of  Canada  paid  to  the  pro- 
vinces under  each  of  the  several  agreements 
entered  into  pursuant  hereto. 

18.  Any  pension  authority  shall  have  the  right 
for  the  purpose  of  ascertaining  the  age  of  any 
pensioner    to    obtain   without    charge; 

(a)  from  the  registrar  of  vital  statistics  or 
other  like  officer  of  any  province  with 
which  an  agreement  under  this  Act  is  in 
force  a  certificate  of  the  date  of  the  birth 
of  such  pensioner,  or 

(6)  subject  to  such  conditions  as  may  be 
specified  in  the  regulations  made  under 
this  Act,  from  the  Dominion  Bureau  of 
Statistics,  any  information  on  the  sub- 
ject of  the  age  of  such  pensioner  which 
may  be  contained  in  the  returns  of  any 
census  taken  more  than  thirty  years  be- 
fore the  date  of  the  application  for  such 
information. 

19.  The  Governor  in  Council  shall  have  power 
from  time  to  time,  on  the  recommendation  of 
the  Minister  of  Labour  and  with  the  approval 
of  the  Treasury  Board,  to  make  regulations, 
not  inconsistent  with  the  provisions  of  this  Act, 
with  regard  to  the  pensions  herein  provided 
for,  and,  without  limiting  the  generality  of  the 
foregoing  provision,  the  Governor  in  Council 
shall  have  power  to  provide  by  regulation  for:  — 

(a)  The    time    preceding    the    attainment    of 

pensionable  age  at  which  applications  for 

pension  may  be  made; 
(6)   The    time    at    which,    after    application 

therefor,    the    payment    of    pension    shall 

commence; 

(c)  The  definition  of  residence  and  of  the 
intervals  of  absence  from  Canada  or  a 
province  by  which  residence  therein  shall 
not  be  deemed  to  have  been  interrupted; 

(d)  The  evidence  to  be  required  or  accepted 
by  a  pension  authority  in  support  of  an 
application   for   pension; 

(e)  The  manner  in  which  the  income  of  a 
pensioner  is  to  be  determined  for  the 
purpose  of  this  Act  and  in  particular  the 
mode  of  reckoning  the  income  of  either 
one  or  two  spouses  who  live  together; 

(/)  The  evidence  from  which  the  making  of 
transfers  of  property  for  the  purpose  of 
qualifying  for  pension  is  to  be  inferred; 

(g)  The  circumstances  in  which  pensions  may 
be  paid  for  the  benefit  of  persons  sup- 
ported or  under  treatment  in  public  in- 
stitutions; 

(h)  The  mode  in  which  pensions  are  to  be 
payable; 
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(i)  The  time  within  which  a  pension  voucher 
may   be   cashed; 

0")  The  persons  by  whom  pension  vouchers 
may  be  presented  for   payment; 

(k)  The  circumstances  justifying  or  requir- 
ing the  suspension  of  the  payment  of  a 
pension  and  the  recommencement  of  its 
payment; 

(1)  The  reports  to  be  made  by  pensioners  and 
others  of  events  affecting  the  right  to  or 
the  amount  of  a  pension; 

(m)  The  administration  of  a  pensioner's  pro- 
perty by  a  pension  authority; 

(n)  The  recovery  with  or  without  interest  of 
pension  payments  made  by  reason  of  the 
non-disclosure  of  facts  or  by  reason  of 
innocent   or    of    false   representations; 

(o)  The  time  within  which  and  the  circum- 
stances under  which  applications  or  pro- 
posals may  be  entertained  for  the  in- 
crease or  reduction  of  a  pension  which 
has  been  granted; 

(p)  The  method  of  accounting  and  of  the  set- 
tlement of  balances  due  by  Canada  to 
any  province  or  by  one  province  to  an- 
other ; 

(q)  The  penalties  to  be  imposed  for  breaches 
of  the  regulations,  such  penalties  not  to 
exceed  a  fine  of  fifty  dollars  or  imprison- 
ment for  three  months,  or  both  fine  and 
imprisonment; 

(r)  The  constitution  and  powers  of  an  inter- 
provincial  board  to  interpret  and  re- 
commend   alterations   in   the   regulations. 

(2)  No  regulation  by  reference  to  which  any 
agreement  with  a  province  has  been  made  shall 
be  altered  except  with  the  consent  of  such  pro- 
vince or  in  accordance  with  the  provisions  of 
the  regulations  to  which  it  has  agreed. 

20.  All  regulations  made  under  this  Act  shall, 
from  the  date  of  their  publication,  in  the 
Canada  Gazette,  have  the  same  force  and  effect 
as  if  they  had  been  included  herein.  They 
shall  be  presented  to  Parliament  forthwith 
after  their  publication  if  Parliament  is  then 
sitting  or,  if  not,  within  fifteen  days  from  the 
commencement  of  the  session  beginning  next 
after  such  publication. 


The  .government  of  Alberta  has  appointed 
the  Hon.  Chief  Justice  Harvey  as  a  commis- 
sioner to  conduct  an  inquiry  under  the  Pub- 
lic Inquiries  Act  into  the  explosion  which 
occurred  on  November  23,  1926,  in  a  coal 
mine  at  Coleman,  Alberta,  whereby  ten  men 
lost  their  lives. 


Bulletin  No.  19  of  the  Vocational  Education 
Series  has  just  been  issued  by  the  Technical 
Education  Branch  of  the  Department  of  La- 
bour under  the  title  "Industrial  Education  in 
Canadian  Vocational  Schools."  It  contains 
an  outline  of  the  purpose  of  industrial  educa- 
tion and  deals,  at  some  length,  with  p  re- 
vocational,  pre-employment  and  part-time  or 
continuation  education  as  they  are  found  in 
Canada  to-day.  This  bulletin  also  contains  a 
discussion  on  textbooks  and  courses  of  study 
for  Canadian  vocational  schools. 
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PARLIAMENT  OF  CANADA  PROVIDES  FOR  UNION  LABEL 

REGISTRATION 


A  N  Act  to  amend  the  Trade  Mark  and 
■*■  *■  Design  Act  (Revised  Statutes  of  Can- 
ada, 1906,  Chapter  71)  to  permit  of  the  regis- 
tration of  labour  union  labels,  was  introduced 
in  the  House  of  Commons  by  the  Honourable 
Peter  Heenan,  Minister  of  Labour,  on  March 
'-7,  on  which  occasion  the  Minister  explained 
the  purpose  of  the  proposed  legislation.  The 
Bill  was  passed  by  the  House  of  Commons 
on  March  25  without  division,  and  by  the 
Senate  on  April  7,  receiving  the  Royal  Assent 
on   April    14. 

This  Act  is  based  on  a  request  cf  organized 
labour  for  permission  to  register  their  trade 
union  labels  with  the  Dominion  Government 
in  order  to  prevent  their  unauthorized  use, 
and  also  to  obviate  the  use  of  forgeries  and 
counterfeits.  It  is  designed,  briefly,  to  secure 
for  union  labels  the  same  measure  of  protec- 
tion as  is  already  accorded  to  trade  marks.  A 
similar  protection  is  granted  at  present  to 
union  labels  in  Grea;  Britain,  in  Australia  and 
in  „he  United  Stuces. 

Bills  for  this  same  purpose  had  been  intro- 
duced in  Parliament  on  ten  previous  occasions, 
in  the  following  years:  1895,  1896,  1897,  1898, 
1899,  1900,  1901,  1903,  1905  and  1926,  respect- 
ively. 

The  union  label  is  employed  to  distinguish 
the  particular  goods  on  which  it  is  placed  as 
having  been  produced  in  accordance  with  what 
are  regarded  by  the  workmen  employed  as 
satisfactory  wages,  hours  and  other  working 
conditions.  Union  labels  have  been  adopted 
by  various  trade  unions  in  the  course  of  the 
past  forty  years  and  a  large  number  of  agree- 
ments have  been  made  with  individual  em- 
ployers for  their  use.  The  use  of  the  union 
label  on  goods  is  subject  to  agreement  in  all 
cases  between  the  unions  and  the  employers. 
It  is  provided  in  the  Act  accordingly  that  no 
union  labels  are  to  be  placed  upon  goods  or 
otherwise  displayed  without  the  consent  of 
the  proprietor;  moreover,  when  an  agreement 
has  been  reached  with  an  employer  for  the 
use  of  a  union  label  on  his  goods,  such  author- 
ization shall  be  subject  to  cancellation  only 
on  twelve  months'  notice,  unless  otherwise 
specified  by  agreement.  Goods  bearing  the 
union  label  may  also  be  sold  at  any  time  if 
at  the  time  the  union  labels  were  applied  to 
them  the  proprietor  was  entitled  to  so  apply 
them. 

The  Minister  of  Trade  and  Commerce,  who 
is  charged  with  the  administration  of  the 
Trade  Marks  Act,  is  authorized  by  the  new 


Act  to  refuse  the  registration  of  union  labels 
in  cases  where  he  is  not  satisfied.  Authority 
is  given  to  the  Exchequer  Court  to  direct  the 
cancellation  of  the  registration  of  union  labels 
after  investigation  and  hearing,  if  in  the 
opinion  of  the  Court  such  action  is  justified 
by  all  of  the  circumstances  of  the  case. 
Penalties  are  provided  to  protect  union  labels 
against  unauthorized  use  or  counterfeit. 

In  the  House  of  Commons  the  Bill  was 
passed  without  amendment.  During  its  pas- 
sage through  the  Senate  it  was  referred  to  the 
Banking  and  Commerce  Committee,  where  an 
opportunity  was  afforded  for  hearings  from 
persons  interested,  including  the  representa- 
tives of  various  trade  unions,  the  Canadian 
Manufacturers'  Association,  and  the  Retail 
Bureau  of  Canada. 

Slight  amendments  were  made  in  the  word- 
ing of  the  Bill  at  the  request  of  the  Govern- 
ment during  its  consideration  by  the  Senate 
Committee  on  Banking  and  Commerce.  These 
changes  did  not,  however,  involve  the  prin- 
ciple of  the  measure.  A  provision  was  also 
added  that  the  union  shall  accord  the  use  of 
the  union  label  to  any  applicant  who  complies 
with  the  rules  of  the  union. 

The  Hon.  Senator  Dandurand,  in  moving  the 
second  reading  of  the  Bill  in  the  Senate,  out- 
lined the  history  of  the  movement  for  the 
registration  of  union  labels.  Similar  measures, 
he  said,  were  proposed  in  Parliament  as  far 
back  as  1895  and  repeatedly  afterwards,  but 
failed  to  pass.  Since  that  time,  he  said,  organ- 
ized labour  had  made  great  increases  in  mem- 
bership, and  in  addition  to  the  funds  which 
were  maintained  years  ago  for  aggressive  and 
protective  action,  unions  in  a  number  of  cases 
had  developed  important  insurance  funds  for 
the  protection  of  their  own  members;  they  had 
also  organized  banks,  and  even  entered  the 
field  of  business.  Petitions  for  the  passage 
of  this  measure,  he  added,  had  been  received 
from  labour  organizations  in  all  parts  of  Can- 
ada. 

"  When  the  Union  Label  Bill  came  before 
this  honourable  body  twenty-five  or  thirty 
years  ago,"  Senator  Dandurand  continued, 
"  it  was  contended  that  it  would  bring  loss  and 
occasion  embarrassment  to  many  employers 
through  the  efforts  which  the  organized  work- 
ers might  make  to  force  the  label  upon  them. 
In  the  light  of  the  actual  results  it  must  bo 
admitted,  however,  that  these  distressing  anti- 
cipations have  not  been  fulfilled.  True,  the 
union  label  has  never  been  given  the  pro  tec- 
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tion  of  law  in  Canada  which  it  has  received 
elsewhere,  but  labour  unions  have  continued 
to  seek  the  granting  of  such  fair  wages  and 
hours  conditions  in  manufacturing  and  other 
establishments,  and  in  many  cases  where  these 
conditions  were  granted  they  have  permitted 
employers  to  place  the  union  label  on  their 
products  a®  an  indication  to  the  public  and 
to  other  workers  of  the  satisfactory  labour 
conditions  existing  in  these  respective  plants. 

"One  frequently  sees  this  mark  of  approval 
which  labour  has  placed  on  the  product  of 
individual  Canadian  shops  and  factories  such 
as  boots  and  shoes,  clothing,  printed  goods, 
etc.,  but  I  am  assured  through  the  depart- 
ment of  the  Federal  Government  which  has 
to  do  with  labour  matters  that  it  has  not  been 
the  practice  of  trade  unions  to  force  the  use 
of  the  union  label  on  anyone,  and,  indeed,  thai 
the  record  which  is  kept  of  strikes  and  lock- 
outs occurring  in  Canadian  industries  from 
year  to  year  does  not  show  that  the  union 
label  figures  at  all  in  the  lists  of  strikes  and 
lockouts.  It  must  therefore  be  admitted  that 
the  fears  which  were  entertained  on  this  score 
years  ago  have  not  been  realized,  and  thif 
fact  should  influence  our  judgment  in  dealing 
with  the  measure  which  is  now  before  the 
House. 

"All  that  this  Bill  involves  is  the  granting  to 
organized  labour  in  Canada  of  the  right  to 
register  their  trade  union  labels  with  the  Do- 
minion Government  in  order  to  prevent  their 
unauthorized  use,  and  also  to  obviate  the  use 
of  forgeries  and  counterfeits.  The  Bill  rt 
designed,  briefly,  to  secure  for  labels  the  same 
measure  of  protection  as  is  already  accorded 
to  trade-marks." 

Contributions  to  the  discussion  were  made 
by  the  Hon.  Senators  Smeaton  White,  G.  D. 
Robertson,  J.  A.  Calder,  C.  P.  Beaubien,  J.  D. 
Taylor  and   others. 

The  Hon.  Senator  Beaubien,  in  discussing 
the  bill,  stated  that  the  real  issue  was  whether 
labour  should  be  treated  as  a  "privileged 
class".  "Are  we  going  to  intervene,"  he  asked, 
"between  the  open  shop  and  free  labour  on 
the  one  hand,  and  on  the  other  hand  the 
closed  shop,  controlled  by  the  iron  hand  of 
the  trade  union,  dictating  not  only  to  the  pro- 
prietor, but  also  to  the  men  who  work  for  him 
what  they  must  do? "  Senator  White  also 
contended  that  the  bill  discriminated  unfairly 
between  the  unions  and  the  employers,  claim- 
ing that  if  the  union  wished  to  injure  any  in- 
dividual employer  the  latter  could  not  enter 
suit  "  against  something  that  is  not  recognized 
by  law." 


The  Hon.  Senator  G.  D.  Robertson  outlined 
the  recent  history  of  the  union  label  move- 
ment in  Canada,  showing  that  the  principle 
of  registered  labels  had  been  accepted  at  a 
joint  conference  in  1919  at  which  the  moderate 
elements  of  both  parties  were  represented,  the 
outcome  of  that  conference  being  the  pre- 
paration of  a  bill  similar  to  that  now  Under 
discussion.  Answering  the  question,  why  this 
legislation  is  necessary,  Senator  Robertson 
said  it  was  "because  these  workmen  engaged  in 
various  industries,  of  which  there  are  four 
particularly  affected — clothing  workers,  boot 
and  shoe  workers,  cigar  makers,  and  printers, 
have  had  past  experience  that  makes  this 
legislation  desirable.  The  clothing  workers, 
or  garment  workers,  as  they  are  commonly 
known,  number  many  thousands.  For  the 
most  part  they  are  organized,  and  they  have 
contracts  with  many  employers,  but  there  are 
numerous  other  employers  manufacturing 
clothing  who  do  not  engage  union  labour  and 
have  no  contracts  with  their  work  people,  and 
therefore  impose  upon  them  conditions  that 
are  unsanitary  and  unfair,  and  goods  manu- 
factured under  those  unfair  and  unsanitary 
conditions  are  upon  the  shelves  of  stores  for 
you  and  me  to  purchase,  under  a  misrepresen- 
tation of  the  facts." 

The  Hon.  Senator  J.  D.  Taylor,  spoke  as  a 
former  printer,  and  also  with  experience  as  a 
proprietor  making  agreements  with  the  Inter- 
national Typographical  Union.  Referring  to 
the  attitude  of  organized  printers  in  the  mak- 
ing of  agreements  between  the  union  and  em- 
ployers, he  said  "they  come  in  a  spirit  of 
negotiation  to  the  proprietors  of  newspapers, 
and  offer  very  substantial  guarantees  of  pro- 
tection to  those  proprietors.  They  ask,  in 
return,  for  a  mutual  arrangement  of  satis- 
factory working  conditions,  and  when  the  pro- 
prietor accepts  those  he  does  so  with  the 
assurance  from  the  International  body  itself 
that  he  will  be  absolutely  protected  against 
any  improper  use  by  the  local  union  of  the 
very  great  authority  which  the  International 
confers  upon  them.  So  strongly  is  that  union 
organized  that  they  are  able  to  compel  obedi- 
ence to  their  laws  and  regulations  by  any  mem- 
ber of  the  union,  to  keep  every  member  at  has 
work  so  long  as  there  is  any  dispute  between 
them  and  their  employers;  provided  the  em- 
ployers have  agreed  to  accept  the  arbitration 
of  the  International  body  at  their  Inter- 
national headquarters.  That  is  a  (method 
that  is  called  into  effect  by  leading  pub- 
lishers in  Canada  nearly  every  year,  and 
there  has  yet  to  be  a  single  instance  of 
any  oppression  or  any  ill-feeling  in  the  long- 
run    result    in    those    organizations.'" 
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The  text  of  the  Act  is  as  follows: 

An  Act  to  Amend  the  Trade  Mark  and 
Design  Act 

1.  Section  four  of  the  Trade  Mark  and  Design 
Act,  chapter  seventy-one  of  the  Revised  Statutes 
of  Canada,  1906,  is  amended  by  inserting  the 
following  paragraphs  immediately  after  para- 
graph   (&)    thereof: — 

"(c)  'Labour  union'  or  'union'  means  any 
organization  of  employees  engaged  in 
the  manufacture  or  production  of  goods 
formed  for  the  purpose  of  regulating  the 
relations  between  employers  and  em- 
ployees; 

"(d)  'union  label'  means  any  mark,  term, 
design,  emblem,  figure,  sign,  seal,  stamp, 
diagram,  ticket,  device  or  form  of  ad- 
vertisement, adopted  by  a  labour  union," 

2.  Section  five  of  the  said  Act  is  amended 
by  adding  thereto  the  following  subsections:  — 

/'(2)  Any  union  label  heretofore  or  here- 
after adopted  by  any  labour  union  to  designate, 
make  known,  or  distinguish  any  goods,  wares, 
merchandise,  or  product  of  labour,  wholly  or 
partly  manufactured,  produced,  or  prepared  by 
the  labour  of  such  union,  or  of  any  member 
or  members  thereof,  may  be  registered  for  the 
exclusive  use  of  such  labour  union  in  the  man- 
ner herein  provided;  and  the  said  union  shall, 
for  the  purpose  of  this  Act,  be  considered  the 
proprietor  of  such  label. 

"(3)  No  union  label  shall  be  put  or  placed 
upon  any  goods,  wares,  merchandise,  or  product 
of  labour,  without  the  consent  of  the  owner  or 
proprietor  of  such  goods,  wares,  or  merchan- 
dise." 

3.  Section  eleven  of  the  said  Act  is  repealed 
and  the  following  is  substituted  therefor:  — 

"11.  The  Minister  may  refuse  to  register  any 
trade  mark  or  union  label, — 

(a)  if  he  is  not  satisfied  that  the  applicant 
is  undoubtedly  entitled  to  the  exclusive 
use  of  such  trade  mark  or  union  label; 

(b)  if  the  trade  mark  or  union  label  pro- 
posed for  registration  is  identical  with 
or  resembles  a  trade  mark  or  union  label 
already  registered; 

(c)  if  it  appears  that  the  trade  mark  or 
union  label  is  calculated  to  deceive  or 
mislead  the  public; 

(d)  if  the  trade  mark  or  union  label  con- 
tains any  immorality  or  scandalous  fig- 
ure; 

(e)  if  the  so-called  trade  mark  does  not  con- 
tain the  essentials  necessary  to  constitute 
a  trade  mark,  properly  speaking. 

4.  Section  thirteen  of  the  said  Act  is  amend- 
ed by  adding  thereto  the  following  subsec- 
tion:— 

"(3)  Every  labour  union  niay  register  a  union 
label  by  filing  an  application  therefor,  accom- 
panied by  a  declaration  made  by  the  President, 
Secretary,  or  other  executive  officer  of  such 
union,  specifying  the  name  of  the  union  on  be- 
half of  which  such  union  label  is  being  regis- 
tered, the  class  of  merchandise  and  a  description 
of  the  goods  to  which  it  has  been  or  is  intended 
to  be  appropriated,  and  thereafter  such  union 
shall  have  the  exclusive  right  of  such  union 
label." 


5.  Section  fourteen  of  the  said  Act  is  amend- 
ed by  adding  the  following  subsection  there- 
to:— 

"(2)  The  certificate  of  the  registration  of  any 
union  label  shall  also  set  forth  the  name  of  the 
labour  union  registering  such  union  label,  the 
number  of  such  union  label  and  the  number  or 
letter  employed,  to  denote  or  correspond  to  the 
registration,  and  such  certificate,  in  the  absence 
of  proof  to  the  contrary,  shall  be  sufficient  evi- 
dence of  the  union  label,  of  the  name  of  the 
union,  of  the  union  named  as  proprietor,  being 
proprietor,  of  the  commencement  and  term  or 
registry  and  of  compliance  with  the  provisions 
of   this  Act." 

6.  Section  fifteen  of  the  said  Act  is  amended 
by  adding  the  following  subsection  thereto — 

"(3)  (a)  No  union  label  registered  by  any 
labour  union  may  be  assigned  by  any 
process  of  law  or  otherwise. 

(6)  A  labour  union  may  authorize  the  use 
of  any  union  label  registered  by  it  and 
such  authorization  to  use  shall  be  sub- 
ject to  cancellation  only  upon  twelve 
months'  notice,  unless  otherwise  specified 
in  any  agreement  for  the  use  of  such 
union  label;  and  any  goods  may  be  at 
any  time  sold  bearing  such  union  label, 
if  when  such  label  was  used  in  respect 
of  such  goods,  the  person,  firm  or  cor- 
poration was  so  authorized.  The  union 
shall  accord  the  use  of  the  union  label 
to  any  applicant  who  complies  with  the 
rules  of  the  union. 

7.  Section  eighteen  of  the  said  Act  is  amend- 
ed   by    adding    the    following    subsection    there-* 
to:— 

"(3)  The  Exchequer  Court  of  Canada  may, 
on  application  and  after  investigation  and  hear- 
ing of  the  parties  concerned,  direct  the  can- 
cellation of  the  registration  of  any  union  label 
registered  by  a  labour  union  under  the  pro- 
visions of  this  Act,  if  in  the  opinion  of  the 
Court  such  action  is  justified  by  all  the  circum- 
stances of  the  case." 

8.  Section  nineteen  of  the  said  Act  is  amend- 
ed by  adding  the  following  subsections  there- 
to:— 

"(2)  An  action  or  suit  may  be  maintained  in 
any  court  of  record  having  jurisdiction  to  the 
amount  claimed,  by  any  labour  union  which 
has  complied  with  the  provisions  of  this  Act 
as  to  registration,  or  by  any  authorized  execu- 
tive officer  thereof,  against  am-  person,  firm. 
labour  union,  association,  or  corporation,  using 
without  permission  the  union  label  of  such 
labour  union. 

"(3)  Nothing  in  this  Act  contained  shall  en- 
able any  suit,  action,  garnishee,  interpleader  or 
other  proceeding  to  be  brought,  had  or  main- 
tained against  a  labour  union,  except  for  the 
purpose  of  this  Act." 

9.  The  said  Act  is  amended  by  inserting  the 
following  section  immediately  after  section 
twenty-one :  — 

"21a.  (1)  No  person,  firm,  labour  union,  asso- 
ciation, or  corporation,  other  than  the  labour 
union  registering  such  union  label,  unless  with 
the  consent  of  such  labour   union,  shall, 

(a)   Mark   any  goods  or   any  articles   of   any 
description  whatever  with  any  such  union 
label  or   with   any  part  thereof,  whether 
by  applying  such  union  label  or  any  part 
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thereof  to  the  article  itself  or  to  any 
package  or  thing  containing  such  article 
or  by  using  any  package  or  thing  so 
marked  which  has  been  used  by  the  labour 
union  which  has  registered  such  union 
label;  or, 
(6)  keep  or  have  in  his  possession  for  sale 
any  goods,  wares,  merchandise,  or  pro- 
duct of  labour,  to  which,  or  on  which 
any  such  counterfeit  or  imitation  is  print- 
ed, painted,  stamped,  impressed  or  other- 
wise displayed;  provided  always  that  such 
person,  firm,  labour  union,  association,  or 
corporation  shall  be  liable  only  in  cases 
where  the  union  label  was  counterfeit 
or  imitation  to  his,  their,  or  its  knowl- 
edge; and  provided  further  that  any  pro- 
ceedings taken  under  this  Act  shall  be 
against  the  person,  firm,  labour  union, 
association,  or  corporation  that  originally 
attached  the  counterfeit  or  imitation 
union  label  to  such  article; 

(c)  procure  either  for  himself  or  on  behalf 
of  any  other  person,  firm,  labour  union, 
association  or  corporation,  the  register- 
ing of  any  union  label  under  the  pro- 
visions of  this  Act  by  making  any  false 
or  fraudulent  representation  or  declara- 
tion verbally  or  in  writing  or  by  any 
fraudulent    means    whatever;    or, 

(d)  make  or  cause  to  be  made  any  die,  block, 
machine  or  other  instrument  for  the  pur- 
pose of  forging  or  being  used  for  forging 
a  union  label;   or, 

(e)  dispose  of  or  have  in  his  possession  any 
die,  block,  machine  or  other  instrument 
for  the  purpose  of  forging  a  union  label. 

(2)  Every  person,  firm,  labour  union,  asso- 
ciation or  corporation  contravening  the  provi- 
sions or  any  of  the  provisions  of  this  section 
shall    be    guilty    of    an    offence    and    liable    for 


each  offence  on  summary  conviction  to  a  fine 
of  not  less  than  twenty  dollars  and  not  exceed- 
ing five  hundred  dollars. 

(3)  Every  complaint  under  the  preceding  sub- 
section may  be  made  by  an  executive  officer  of 
the  labour  union  which  has  registered  the  union 
label  as  in  this  Act  provided." 

10.  The  following  sections  are  inserted  in  the 
said  Act  immediately  after  section  twenty- 
two: — 

"22a.  When  a  complaint  in  writing,  verified 
by  affidavit,  is  made  to  any  court  or  officer 
having  authority  to  issue  search  warrants,  show- 
ing that  complainant  has  reason  to  believe  that 
counterfeits  or  imitations  of  any  union  label 
registered  by  a  labour  union,  as  in  this  Act 
provided,  or  tools,  cuts,  plates,  dies,  blocks, 
machinery  or  materials  prepared  or  provided 
for  the  making  of  such  counterfeits  or  imita- 
tions, are  concealed  in  any  building,  receptacle 
or  place  (particularly  describing  the  same), 
such  court  or  officer  shall,  if  satisfied  that  there 
is  reasonable  cause  for  such  belief,  issue  a 
warrant  to  search  such  building,  receptacle  or 
place  for  the  articles  described  in  the  com- 
plaint. 

"22b.  Search  warrants  issued  under  this  Act 
shall  be  in  the  form  prescribed  by  the  Criminal 
Code,  so  far  as  such  form  is  applicable,  and 
shall  be  directed  to  and  be  served  and  returned 
by  the  same  officers  in  the  same  manner  as 
search  warrants  in  other  cases  in  the  said  Code 
provided  for;  and  the  proceedings  and  practice 
after  such  return  shall  conform  as  nearly  as 
may  be  to  the  practice  and  proceedings  in  re- 
gard to   search  warrants  in  such  other   cases." 

11.  Section  forty-six  of  the  said  Act  is  amend- 
ed by  inserting  the  word  "  label "  after  the 
words,  "  trade  mark  "  in  the  7th  and  24th  lines 
thereof. 


Third  British  Census  of  Production 


The  Board  of  Trade  of  Great  Britain  has 
issued  the  first  four  of  the  series  of  preliminary 
reports  in  which  the  results  of  the  Third 
Census  of  Industry  are  summarized  (Northern 
Ireland  is  not  included).  As  in  the  case  of 
the  first  Census  (1907),  the  inquiry  covers  agri- 
culture, forestry  and  fisheries,  in  addition  to 
the  manufacturing,  mining  and  building  indus- 
tries. The  present  series  of  Reports  does  not 
include  agricultural  production  or  fisheries, 
which  are  being  dealt  with  Iby  other  Govern- 
ment Departments.  The  reports  give  statis- 
tics of  quantity  and  value  of  production,  not 
output,  exports  and  imports,  persons  employed, 
power  in  use,  etc. 

The  industries  covered  by  the  first  four  re- 
ports are  as  follows: — 

No.  1 — Iron  and  steel  trades,  including 
blast  furnaces,  smelting,  rolling,  and  founding; 
wrought  iron  and  steel  tube;   tinplate. 


No.  2 — Cotton  spinning  and  weaving;  boot 
and  shoe  trade;  rubber;  paints,  colours  and 
varnish. 

No.  3 — Grain  milling  trades;  sugar  and 
glucose;  spirit  distilling;  spirit  compounding, 
rectifying  and  methylating  trade;  tobacco 
trade. 

No.  4 — Coal  mining;  coke  and  by-products; 
manufactured  fuel ;  railway  carriage  and  wagon 
building. 


Over  fifty  persons  are  attending  the  School 
for  Fisheries  which  opened  in  the  Fisheriee 
Experimental  Station  at  Halifax  on  February 
14.  This  attendance  is  rather  in  excess  of 
what  was  expected  and  is  regarded  as  indica- 
tive of  an  increasing  interest  in  Maritime 
fisheries.  Provisions  have  been  made  for  lec- 
tures in  every  branch  of  preparing  fish  for 
the  market. 
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LABOUR  LEGISLATION  IN  BRITISH  COLUMBIA  AND 
SASKATCHEWAN 


British  Columbia 

rF*HE  Legislature  of  British  Columbia  which 
■■■  met  on  December  16  and  was  prorogued 
on  March  7  enacted  several  laws  of  interest 
to  labour,  including  an  Act  to  Provide  for 
Old  Age  Pensions  and  amendments  to  the 
Minimum  Wage  Act,  the  Factories  Act  and 
the  Mechanics'  Lien  Act. 

The  Old  Age  Pension  Act  enables  the  Pro- 
vincial Government  to  enter  into  an  agree- 
ment with  the  Government  of  Canada  pursu- 
ant to  the  provisions  of  any  act  of  the  Do- 
minion relating  to  old  age  pensions  or  any 
regulations  made  thereunder,  and  for  the  pay- 
ment of  one-half  of  the  net  sum  expended  by 
the  Province  for  such  pensions.  The  Work- 
men's Compensation  Board  is  charged  with 
the  administration  of  the  Act,  including  the 
consideration  of  applications  and  the  payment 
of  pensions.  No  change  may  be  made  in  .any 
scheme  for  the  administration  of  pensions 
which  has  been  approved  by  the  Dominion 
Government  except  with  that  Government's 
consent.  The  Act  will  come  into  operation  on 
Proclamation. 

Amendments  were  made  to  those  sections 
of  the  Factories  Act  which  deal  with  the  em- 
ployment of  children,  young  girls  and  women, 
and  with  night  work  in  laundries.  No  child 
may  now  be  employed  in  a  factory  except  by 
written  permission  of  the  inspector,  which 
must  specify  the  hours  of  employment,  not 
exceeding  six.  Formerly  the  employment  of 
children  was  permitted  in  the  business  of  fish- 
canning  or  curing  or  in  fruit  packing  during 
the  time  of  fish  runs  or  in  the  fruit  seasons. 
A  further  amendment  makes  overtime  and 
night  work  of  women  and  young  girls  in  the 
above-mentioned  industries  and  seasons  con- 
ditional upon  the  written  consent  of  such 
girls  or  women  or  their  parents  or  guardians. 

The  Minimum  Wage  Act  was  amended  to 
provide  that  employers'  statements  of  wages, 
hours  and  working  conditions  of  female  em- 
ployees, as  required  under  the  Act,  should  be 
verified  by  statutory  declaration.  Employers' 
registers  must  now  contain  a  record  of  wages 
paid  and  hours  worked,  as  well  as  the  names, 
ages,  and  addresses  of  the  women  employed. 
Orders  of  the  Board  must  be  kept  posted  free 
from  mutilation  or  defacement.  A  new  clause 
is  added  which  permits  the  Board  to  recon- 
sider, without  calling  a  conference,  any  order 
which  has  been  in  force  for  at  least  one  year, 
and  to  amend  such  order  or  replace  it  by  a 
new  one.     An  employer  who  contravenes  an 


order  of  the  Board  by  payment  of  less  than 
the  minimum  wage  will,  in  future,  upon  con- 
viction, be  ordered  to  pay  to  the  employee 
the  difference  between  the  wages  paid  and  the 
minimum  wage. 

An  amendment  to  the  Mechanics'  Lien  Act 
provides  that  the  right  of  a  person  entitled  to 
lien  shall  pass  to  his  personal  representative 
in  the  event  of  his  death,  and  may,  subject 
to  the  provisions  of  the  Act,  be  assigned  by 
any  instrument  in  writing.  Formerly  only  the 
right  of  a  lien-holder  passed  to  his  representa- 
tive and  was  capable  of  being  assigned. 

The  Superannuation  Act  was  amended  to 
provide  that,  upon  application  in  writing 
from  seventy-five  per  cent  of  all  the  em- 
ployees or  of  the  employees  of  any  group  of 
permanent  employees,  a  municipality  must 
adopt  a  superannuation  scheme  as  provided 
by  the  Act,  paying  from  the  revenues  all  con- 
tributions required  from  it  as  an  employer. 
The  Act,  which  was  passed  in  1921,  entitles  a 
fireman  to  superannuation  at  fifty  years  of 
age,  a  policeman  at  fifty-five  years,  and  other 
employees  at  sixty  years  in  the  case  of  men, 
and  fifty-five  years  in  the  case  of  women. 
Persons  retired  owing  to  mental  or  physical 
disability  are  also  entitled  to  allowances.  An 
agreement  is  to  be  made  between  the  employer 
and  employees  for  the  reduction  from  the  wages 
of  employees  over  thirty-five  years  of  age  of 
not  less  than  four  per  cent  and  not  more  than 
eight  per  cent  of  wages,  the  employer  con- 
tributing an  equal  amount  plus  one  per  cent 
towards  a  reserve  fund.  The  rate  may  not 
be  greater  than  seven  per  cent  if  the  em- 
ployee is  under  fifty  years  of  age  or  greater 
than  six  per  cent  if  he  is  under  forty-five 
years  of  age,  or  above  five  per  cent  if  he  is 
under  forty  years  of  age.  Special  voluntary 
contributions  may  be  made  by  or  on  behalf 
of  any  employee.  Interest  at  the  rate  of  five 
per  cent  per  annum  is  credited  semi-annually 
to  the  account  of  each  employee.  The  superan- 
nuation allowance  consists  of  the  sum  to  which 
the  amount  at  the  employee's  credit,  together 
with  a  like  amount  taken  from  his  employer's 
account  and  special  contributions,  if  any  (all 
with  accrued  interest),  would  entitle  him  ac- 
cording to  the  prescribed  tables  then  in  force. 
Any  additional  allowance  payable  from  the 
special  reserve  fund  is  also  added.  The  pen- 
sion may  be  granted  on  any  one  of  three 
plans,  a  single  life  allowance  payable  for  the 
lifetime  of  the  contributor;  a  guaranteed  al- 
lowance payable  for  the  life  of  the  contribu- 
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tor  or  for  a  certain  term  of  years,  whichever 
period  is  longer;  or  a  joint  life  and  "last 
survivor"  pension,  payable  during  the  joint 
life  of  the  contributor,  and  any  person  nomi- 
nated by  him  prior  to  the  granting  of  the 
allowance,  and  during  the  lifetime  of  the  sur- 
vivor. In  the  event  of  the  death  or  dismissal 
of  the  contributor  before  he  has  been  granted 
a  superannuation  allowance  the  amount  to  his 
credit  in  the  Superannuation  Fund  is  refunded 
to  his  personal  representative  or  to  him  as  the 
case  may  be. 

An  amendment  to  the  Motor  Vehicle  Act 
provides  for  the  issuance  of  salesmen's  licenses 
to  persons  operating  motor  vehicles  for  dem- 
onstration purposes.  Rules  for  the  granting 
of  permits  to  minors  are  made  more  stringent. 

A  subsection  added  to  the  Attachment  of 
Debts  Act  relates  to  the  information  to  be 
given  in  affidavits  in  support  of  a  garnishing 
order. 

The  Co-operative  Associations  Act  was 
amended  to  provide  for  reduction  of  share 
capital,  and  for  shorter  notice  in  the  case  of 
certain  general  meetings. 

An  amendment  to  the  Public  Schools  Act 
authorizes  the  Council  of  Public  Instruction, 
on  the  application  of  the  Board  of  School 
Trustees  of  two  or  more  adjoining  municipal 
school  districts,  to  unite  the  districts  for  the 
purpose  of  constituting  a  technical  school 
area,  and  to  establish  one  or  more  technical 
schools  therein.  Provision  is  made  for  the 
management  of  these  schools. 

During  the  session  a  Select  Committee  of 
the  House  was  appointed  to  enquire  into  the 
administration  of  the  Workmen's  Compensa- 
tion Act  and  the  Mothers'  Pensions  Act  and 
will  report  at  the  next  session. 

The  Legislature  debated  at  some  length  a 
resolution  introduced  in  January  urging  that 
any  Bill  introduced  or  reintroduced  in  the 
House  of  Commons  of  Canada  in  respect  of 
old  age  pensions  should  make  provision  for: 
establishing  an  old-age  pension  scheme  on  a 
sound  economic  basis;  operating  such  a 
scheme  with  perfect  justice  as  between  the 
provinces;  minimizing  any  encouragement  to 
waste,  thriftlessness  or  dishonesty  on  the  part 
of  potential  beneficiaries;  the  payment  of  an 
old  age  pension  in  certain  cases  at  least  to 
persons  who  have  not  reached  the  age  of 
seventy  years;  and  the  payment  by  way  of 
pension  in  certain  cases  at  least  of  a  larger 
sum  than  that  designated  in  the  bill  already 
introduced.  The  debate  on  the  resolution  was 
adjourned. 


Saskatchewan 

The  Saskatchewan  Legislature  which  met  on 
January  18  and  closed  on  March  30,  1927, 
passed  a  number  of  measures  of  interest  to 
labour,  including  an  Act  to  provide  for  the 
"  two-platoon  system  "  in  certain  fire  depart- 
ments, and  amendments  to  the  Minimum 
Wage  Act,  the  Masters  and  Servants  Act, 
The  Steam  Boilers  Act  and  the  Factories  Act. 

The  Fire  Departments  Two-Platoon  Act 
applies,  on  and  after  January  1,  1928,  to  every 
city  having  a  population  of  10,000  or  more, 
unless  a  majority  of  the  ratepayers  have  voted 
against  the  adoption  of  its  provisions,  in  which 
case  the  city  council  may  still  exercise  the 
powers  conferred  upon  it  under  the  City  Act 
to  prescribe  the  duties  of  the  fire  department. 
In  cities  where  no  vote  is  taken  or  where  a 
majority  favours  the  adoption  of  the  two- 
platoon  system,  the  fire  chief  will  divide  the 
officers  and  employees  of  the  fire  department 
into  two  platoons,  one  for  ten  hours'  day  duty 
and  the  other  for  fourteen  hours'  night  duty. 
Each  platoon  will  change  at  least  once  in 
seven  days  from  day  to  night  duty  or  vice 
versa.  No  platoon  may  be  on  duty  for  more 
than  24  consecutive  hours,  after  which  period 
24  consecutive  hours  off-duty  must  be  al- 
lowed. Employees  may,  however,  be  required 
to  remain  in  attendance  during  the  continu- 
ance of  a  conflagration.  No  deduction  from 
pay  or  holidays  by  reason  of  the  provisions  of 
the  Act  is  permitted.  A  penalty  of  not  less  than 
$10  or  more  than  $100  is  provided  for  in- 
fringement of  the  law.  This  Act  differs  from 
the  Bill  which  was  introduced  in  1924  only  in 
containing  the  clause  which  provides  for  a 
vote  of  the  ratepayers. 

The  amendments  to  the  Masters  and  Ser- 
vants Act,  which  will  come  into  force  on  May 
1,  1927,  provide  that  a  summons  under  the 
Act  may  be  served  by  any  adult  either  upon 
the  person  to  whom  it  is  addressed,  or,  if  he 
cannot  conveniently  be  found,  by  leaving  it 
at  his  last  or  most  usual  place  of  abode  with 
any  inmate  who  is  apparently  sixteen  years 
of  age  or  over.  The  fee  for  service  and  re- 
turn of  a  summons  is  fixed  at  50  cents,  with 
an  allowance  of  15  cents  per  mile  for  convey- 
ance, or,  where  no  public  vehicle  is  available, 
reasonable  livery  charges. 

Barber  shops  and  beauty  parlours  were 
added  to  the  list  of  establishments  to  which 
the  Minimum  Wage  Act  applies. 

The  Factories  Act  was  amended  to  require 
the  use  of  mechanical  devices  for  removing 
dust,  gases  and  other  impurities  from  the  at- 
mosphere of  workrooms. 
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An  amendment  to  the  Steam  Boilers  Act, 
exempts  steam  boilers  on  motor  vehicles 
which  are  within  the  scope  of  the  Vehicle  Act 
unless  the  chief  inspector  of  steam  boilers 
gives  notice  to  the  owner  that  such  of  the 
provisions  of  the  Steam  Boilers  Act  as  are 
specified  in  the  notice  apply  to  such  boiler. 

The  Child  Welfare  Act  revises  and  consoli- 
dates the  laws  of  the  Province  for  the  protec- 
tion of  children,  including  those  providing  for 
Mothers'  Allowances  and  Juvenile  Courts. 
Two  changes  were  made  in  the  law  governing 
Mothers'  Allowances.  The  first  permits  the 
wife  of  an  inmate  of  a  sanitarium  for  tuber- 
cular patients  to  obtain  benefits  under  the 
Act.  The  second  requires  the  husband  of  any 
beneficiary  to  have  been  a  resident  of  Sas- 
katchewan at  the  time  of  his  death  or  dis- 
ablement. 

The  Town  Act  was  revised  and  consolidated 
and  a  number  of  sections  were  amended, 
among  them  that  relating  to  the  closing  of 
shops.  The  hours  between  which  shops  might 
close  for  half-holidays  under  a  town  by-law 
were  formerly  1  p.m  and  5  a.m.  of  the  fol- 
lowing day.  The  clause  as  revised  provides 
for  closing  at  12  o'clock  noon  or  such  later 
hour  as  may  be  deemed  advisable.  Ladies' 
hairdressing,  manicuring  or  beauty  parlours 
are  now  included  in  the  list  of  shops  to  which 
closing  by-laws  apply.  A  new  clause  forbids 
the  sale  by  auction  during  the  hours  when 
shops  are  closed,  of  goods  of  the  class  ordin- 
arily sold  in  those  shops. 


The  City  Act  was  amended  by  addition  of 
provisions  similar  to  the  last  two  cited  above. 

The  Civil  Service  Superannuation  Act  pro- 
vides for  the  superannuation  of  civil  servants 
at  the  age  of  65  years  in  the  case  of  men  and 
60  years  in  the  case  of  women,  provision  being 
made,  however,  for  the  services  of  any  per- 
son to  be  continued  for  a  further  period  of 
five  years.  Contributions  are  made  by  the 
deduction  of  four  per  cent  from  the  salary  of 
each  civil  servant,  such  contributions  to  cease 
after  thirty-five  years  service.  Allowances  are 
payable  to  civil  servants  who  have  completed 
ten  years  service  and  retired  having  reached 
the  age  of  retirement,  or  owing  to  ill  health 
or  physical  or  mental  incapacity.  In  the  lat- 
ter case  the  Civil  Service  Superannuation 
Board  must  declare  the  applicant  to  be  en- 
titled to  superannuation.  The  allowance  con- 
sists of  one-fiftieth  of  the  average  salary  for 
the  three  years  preceding  retirement,  multi- 
plied by  the  total  number  of  years  of  con- 
tinuous service  up  to  thirty-five  years.  On 
the  death  of  a  superannuated  civil  servant 
one-half  of  his  allowance  is  payable  to  his 
widow  with  an  additional  ten  per  cent  for 
each  child  under  18  years  of  age,  the  total 
amount  payable  in  respect  of  children  not  to 
exceed  twenty-five  per  cent  of  the  allowance. 
The  same  allowance  is  payable  to  the  widow 
and  children  of  a  civil  servant  who  dies  after 
ten  years  service.  A  lump  sum  not  exceeding 
the  total  amount  of  contributions  with  in- 
terest is  payable  to  heirs  in  the  case  of  death 
before  ten  years  service  has  been  completed. 


New   Wage    System    of    Belleville    Company 


The  American  Optical  Company  of  Canada, 
Limited,  put  into  operation  at  the  beginning 
of  this  3rear,  a  new  system  of  payment  for 
workers  in  their  ophthalmic  lens  factory  at 
Belleville,  Ontario.  The  new  plan  is  the  in- 
centive payment  plan,  which  is  in  force  in 
some  other  factories  in  Canada  and  the  United 
States,  with  the  adaptations  necessary  for  their 
particular  business.  The  shop  was  divided  into 
two  distinct  sections  or  groups,  the  first  group 
being  paid  for  the  work  that  as  passed  into 
the  second  group  and  the  second  group  being 
paid  for  the  work  that  is  passed  by  the  in- 
spectors in  the  final  inspection  department. 
Each  section  has  its  inspection  department  and 
the  operators  are  paid  only  for  work  that  is 
passed  by  the  inspectors.  Each  unit  has  what 
is  called  the  day's  stint  and  each  operator 
knows  that  it  is  necessary  for  him  to  produce 
that  .-tint  each  day.    In  other  words,  if  a  man 


is  to  produce  200  pieces  a  day  and  he  has  not 
done  so  by  five  o'clock,  he  must  stay  until 
five-thirty  or  six,  or  for  as  long  as  is  necessary 
for  him  to  complete  the  work.  The  operators 
know  this  and  it  is  now  very  infrequent  for 
a  man  to  get  so  far  behind  in  his  day's  pro- 
duction that  he  must  stay  overtime. 

"The  results  we  have  obtained  since  the 
first  of  the  year,"  writes  E.  W.  Worth,  manager 
of  the  company,  "have  been  beneficial  all 
round,  as  our  charts  show  that  we  are  now 
paying  our  employees  10  per  cent  more  wages 
with  10  per  cent  less  hours,  and  we  are  get- 
ting approximately  16  per  cent  higher  produc- 
tion, with  our  quality  reports,  which  are  so 
essential  in  the  optical  business,  holding  up  to 
their  previous  level.  This  latter  fact  shows 
very  plainly  the  advantage  of  having  the  in- 
spectors on  a  quality  and  quantity  basis  of 
payment." 
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REPORT  OF  ALBERTA  COMMISSION  ON  FORTY-EIGHT  HOUR  WEEK 


YX  7 HEN  the  Alberta  Factories  Act  was  be- 
*  *  ing  amended  and  consolidated  at  the 
session  of  1926,  opinion  in  the  province  was 
divided  as  to  the  wisdom  of  including  in  the  new 
act  a  section  providing  for  the  establishment 
of  an  eight-hour  working  day  in  the  industries 
of  the  province.  Finally  it  was  decided  to 
establish,  by  Order  in  Council,  a  commission 
to  investigate  the  subject  of  a  48-hour  work- 
ing week  in  factories,  shops  and  offices 
(Labour  Gazette,  May,  1926,  page  446).  In 
the  meantime  it  was  provided  that  the  work- 
ing hours  of  labour  in  these  establishments 
should  not  exceed  nine  in  the  day  and  54  in 
the  week.  In  accordance  with  this  provision 
commissioners  were  appointed  as  follows: — 

Messrs.  A.  A.  Carpenter,  chairman;  Norman 
Hindsley,  representing  the  employers,  and  E. 
E.   Roper,  representing   the   employees. 

,The  commissioners  recently  presented  re- 
ports, the  majority  recommending  that  the  sug- 
gested limitation  of  hours  should  not  be  car- 
ried out  until  the  other  provinces  have  taken 
similar  action,  while  the  minority  report  re- 
commends the  immediate  adoption  of  the 
eight-hour  day  in  industries  in  the   province. 

Majority  Report 

To  His  Honour  the  Lieutenant-Governor  in 
Council,  Province  of  Alberta: 

Sir, — The  undersigned,  being  two  of  the 
Commissioners  appointed  to  inquire  into  the 
advisability  of  establishing  a  forty-eight  hour 
working  week  in  the  province,  beg  leave  to 
report  as  follows: — 

Under  the  terms  of  the  Order  in  Council 
constituting  the  Commission  to  investigate 
the  advisability  of  the  adoption  of  a  forty- 
eight-hour  week  by  the  various  industries  in 
the  province  of  Alberta,  it  is  set  out,  after  re- 
citing the  provisions  of  Section  2:3  of  "The 
Factories  Act,  1926,"  that  the  Commissioners 
should  "  cause  inquiry  to  be  made  into  and 
concerning  the  questions  involved  in  the  es- 
tablishment of  a  forty-eight-hour  working 
week  and  as  to  the  advisability  of  the  estab- 
lishment of  the  same  with  regard  to  any  or 
all  industries  in  any  factory,  shop,  office  or 
office  building  and  the  probable  effect  thereon 
on  any  such  industries/'  and  to  report  thereon 
to  the  Lieutenant  Governor  in  Council. 

Notices  were  sent  by  mail  to  the  proprie- 
tors of  all  factories  in  the  province,  so  far  as 
the  Commissioners  were  able  to  ascertain 
these  from  an  examination  of  the  records  of 
the  Bureau  of  Labour,  and  notices  were  also 


sent  to  the  proprietors  of  the  various  hotels 
and  departmental  stores  in  the  four  larger 
cities.  Notices  were  also  published  in  the 
daily  newspapers  issued  in  these  places,  set- 
ting forth  the  chief  objects  of  the  inquiry  and 
the  dates  and  places  of  the  sittings  of  the 
Commissioners.  Sittings  were  held  in  accord- 
ance with  the  notices  sent  out  and  as  pub- 
lished in  the  daily  newspapers,  these  sittings 
being  held  at  Medicine  Hat,  Lethbndge,  Cal- 
gary, and  Edmonton,  on  the  7th,  8th  and  9th 
and  10th  and  14th  of  December  last  respec- 
tively. A  copy  of  the  evidence  submitted  to 
the  Commission  at  the  various  hearings  and 
the  statements  filed  with  the  Commission, 
either  during  these  hearings  or  prior  or  subse- 
quent thereto,  are  transmitted  herewith. 

It  may  be  well  to  point  out  here  the  distinc- 
tion between  what  is  called  a  basic  eight-hour 
day  and  a  simple  forty-eight-hour  week  and 
a  straight  eight-hour  day  and  forty-eight 
hour  week.  The  basic  eight-hour  day  does 
not  limit  the  actual  hours  of  labour  but  mere- 
ly gives  the  worker  for  eight  hours,  what  he 
previously  received  for  nine  or  ten  or  what- 
ever hours  worked,  with  overtime  payment 
for  the  time  worked  beyond  eight  hours.  The 
fortjr-eight-hour  week  does  not  limit  the  hours 
of  labour  to  an  eight-hour  day,  provided  the 
total  hours  worked  during  the  week  do  not 
exceed  forty-eight.  The  straight  eight-hour 
day  and  forty-eight-hour  week  limits  the 
working  hours  to  eight  hours  in  any  one  day. 
even  if  a  less  number  be  worked  on  any  other 
day  of  the  week  and  limits  the  total  hours 
worked  in  any  week  to  forty-eight,  so  as  to 
ensure  the  worker  of  one  day's  rest  each  week. 
It  is  a  straight  eight-hour  day  and  forty-eight- 
hour  week  that  the  labour  organizations  have 
contended  for  in  this  enquiry,  subject,  of 
course,  to  relaxation  in  such  cases  as  may  be 
found  to  be  necessary',  this  being  decided  by 
public  authority. 

The  provisions  of  "The  Factories  Act, 
1926,"  as  it  now  stands,  provide  for  a  nine- 
hour  day  and  a  fifty-four-hour  week.  Ac- 
cording to  the  terms  of  the  Commission,  the 
scope  of  this  inquiry  is  limited  to  a  forty- 
eight-hour  week  alone,  and  the  notices  first 
sent  out  so  set  out  the  nature  of  the  inquiry. 
However,  as  the  Commissioners  subsequently 
learned  that  it  was  the  desire  that  the  scope 
of  the  inquiry  should  be  enlarged  so  as  to  in- 
clude the  question  of  the  advisability  of  a 
straight  eight-hour  day  and  forty-eight-hour 
week,  the  Commission,  at  the  sittings  at  Cal- 
gary and  Edmonton,  asked  the  parties  ap- 
pearing before   it  in   these  cities   to    consider 
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also  the  question  of  this  further  restriction  of 
the  hours  of  labour.  Subsequent  to  these  sit- 
tings notices  were  sent  out  to  all  parties  at- 
tending at  the  various  hearings,  asking  that 
they  further  consider  the  question  of  the 
straight  eight-hour  day  as  applicable  to  their 
respective  industries  and  that  they  communi- 
cate with  the  Commission  in  regard  thereto, 
and  replies  were  received  from  practically  all 
those  appearing  at  the  various  hearings.  The 
straight  eight-hour  day,  along  with  the  forty- 
eight-hour  week  is,  of  course,  more  restrictive 
than  the  forty-eight-hour  week  alone,  and  it 
could,  no  doubt,  have  been  taken  for  granted 
that  when  an  objection  was  lodged  to  the  lat- 
ter limitation,  it  would  apply  with  as  much, 
if  not  greater  force,  to  the  former  restriction. 
As  was  expected,  the  replies  received  in  answer 
to  the  later  inquiry  of  the  Commission  indi- 
cated even  more  strenuous  objections  on  the 
part  of  the  employers  to  the  eight-hour  day 
than  to  the  forty-eight-hour  week.  In  view, 
however,  of  the  conclusions  arrived  at  by 
those  of  your  Commissioners  who  have  signed 
this  report,  any  distinction  between  these  two 
forms  of  limitation  of  hours,  so  far  as  this 
report  is  concerned,  is  immaterial. 

The  enactment  of  eight-hour  day  and  forty- 
eight-hour  week  legislation  was  supported  at 
the  various  hearings  of  the  Commission  by 
representatives  of  organized  labour,  and  the 
contentions  in  support  of  the  proposed  change 
may,  in  the  main,  be  given  as  follows: — 

That  the  bringing  into  effect  of  an  eight- 
hour  day  and  forty-eight-hour  week  would 
be  merely  carrying  out  the  provisions  as  to 
hours  of  labour  of  the  draft  convention 
adopted  at  the  International  Labour  Con- 
ference held  in  Washington  in  1919,  which 
provisions  have  already  been  adopted  and 
enacted  by  a  considerable  number  of  coun- 
tries and  that,  as,  under  The  British  North 
America  Act,  the  power  to  enact  legislation 
regarding  hours  of  labour,  in  the  main,  rests 
with  the  respective  provinces  of  the  Domin- 
ion, the  province  of  Alberta  should,  for  the 
purpose  of  carrying  out  the  terms  of  this 
convention,  enact  this  eight-hour  day  legis- 
lation. 

That,  so  far  as  hours  of  labour  are  con- 
cerned, a  very  large  percentage  of  the  in- 
dustrial concerns  of  the  province  are  already 
on  the  basis  of  an  eight-hour  day  or  forty- 
eight-hour  week,  and  the  employers  in  the 
remaining  industries  should  be  made  to  put 
their  industries  on  the  same  basis. 

That,  by  adopting  the  proposed  legisla- 
tion, it  would  protect  the  employer  who 
worked   his   employees   shorter  hours   from 


the  competition  of  the  employer  who  worked 
his  employees  long  hours. 

That,  with  the  reduction  of  hours,  there 
was  a  tendency  towards  greater  efficiency  on 
the  part  of  the  employee  and  that  the  em- 
ployers should  suffer  little  from  the  change. 

That  the  shortening  of  hours  of  labour 
would  tend  to  provide  employment  for  a 
greater  number  of  men  and  so  decrease  un- 
employment. 

That  the  same  arguments  have  been  ad- 
vanced against  any  proposal  to  reduce  hours 
in  the  past  and  industry  has  survived  al- 
though the  hours  of  labour  have  been  great- 
ly reduced. 

The  desire  of  the  worker  to  secure  him- 
self more  leisure  time  was  also  stressed. 

The  general  objections  on  the  part  of  the 
employers  are  set  out  in  the  memorandum 
filed  with  the  Commission  and  are  given 
below: — 

That  to  bring  into  effect  forty-eight  hour 
week  legislation  would  give  other  provinces 
and  countries  an  unfair  advantage  in  com- 
petition with  Alberta. 

That  such  industries  as  are  capable  of 
doing  so,  a'lready  work  forty-eight  hours  a 
week  and  some  less. 

That  for  many  of  our  most  important  in- 
dustries it  is  impossible  to  regulate  hours 
of  labour  to  comply  with  the  said  restric- 
tion. 

That  many  industries  closely  connected 
with  agriculture  cannot  comply  with  a 
forty-eight  hour  working  week  without  in- 
flicting hardship  and,  at  certain  periods, 
heavy  loss  upon  their  farmer  clients. 

That  to  enact  a  forty-eight  hour  working 
week  would  at  once  restrict  an  investment 
of   foreign   capital   in   this  province. 

That  our  resources  cannot  be  developed, 
nor  can  industrial  plants  be  built  up  suf- 
ficiently to  create  a  pay  roll  within  our 
borders  that  will  provide  a  market  for  the 
agriculturists  whom  we  constantly  invite  to 
settle  amongst  us. 

That  reduction  of  hours  generally  means 
reduced  production  and  higher  prices  to  the 
ultimate  consumers. 

That  reduced  hours  will  lead  to  the  in- 
troduction of  labour  saving  machinery  that 
will  eventually  reduce  the  number  employed. 

The  Draft  Convention  adopted  by  the  In- 
ternational Labour  Conference  at  Washington 
in  1919,  and  referred  to  by  the  supporters  of 
eight-hour  day  legislation,  provides  for  the 
limiting  of  the  hours  of  workers  in  industrial 
undertakings,  to  eight  in  the  day  and  forty- 
eight  in  the  week.  Provision  is  made  that  where 
the  employers  and  workers  agree,  the  eight- 
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hour  day  limit  may  be  exceeded  some  days 
of  the  week,  where  less  than  eight  hours  are 
worked  during  other  days  of  the  week,  pro- 
vided the  hours  worked  weekly  do  not  exceed 
fort3'-eight.  Other  exceptions  provide  that 
where,  by  reason  of  the  nature  of  the  process, 
the  work  is  required  to  be  carried  on  con- 
tinuously by  a  succession  of  shifts,  the  working 
hours  may  be  extended  to  fifty-six  in  the 
week  on  the  average.  Provision  is  also  made 
under  which  regulations  by  public  authority 
shall  determine  the  permanent  exceptions  to 
be  allowed  any  proprietor  for  work  that  must 
necessarily  be  carried  on  outside  the  limits 
laid  down  for  the  general  working  of  an  es- 
tablishment, also  for  certain  classes  of  workers 
whose  work  is  essentially  intermittent  and 
for  temporary  exceptions  for  exceptional  cases 
of  pressure  of  work.  Commerce  and  agricul- 
ture are  not  included  under  the  terms  of  the 
convention. 

It  was  generally  recognized  at  the  Wash- 
ington Conference,  that  the  question  of  the 
limitation  of  hours  of  labour  was  practically 
a  world  wide  one  and  the  difficulty  was  there 
recognized  of  dealing  with  the  question  satis- 
factorily unless  all  those  countries  which  had 
any  considerable  interest  in  industrial  under- 
takings should  be  willing  to  adopt  legislation 
of  at  least  approximate  uniformity,  subject, 
of  course,  to  allowance  for  differences  of 
climatic  conditions  or  of  industrial  develop- 
ment. Particularly  was  it  realized  that  with- 
out the  great  industrial  countries  of  Great 
Britain,  France,  Germany,  Italy  and  the  United 
States  adopting  the  provisions  of  the  con- 
vention, the  work  of  the  conference  must  be 
largely  futile.  Up  to  the  present,  none  of 
the  countries  mentioned  have  adopted  the 
hours  of  labour  prescribed  by  the  draft  con- 
vention. It  is  true  that  France  has  signified 
its  ratification,  but  it  is  conditioned  upon 
the  ratification  by  Germany.  Italy  ratified 
the  convention  conditionally  in  1924,  but  has 
now  adopted  a  nine-hour  day. 

It  was  stated  at  the  sittings  of  the  Com- 
mission in  Edmonton  that  Greece,  Czecho- 
slovakia, Bulgaria,  Chili,  Roumania,  China 
and  India  have  ratified  the  convention.  Your 
Commissioners  have  before  them  the  last  re- 
port of  the  Director  of  the  International 
Labour  Conference  issued  at  Geneva  in  1926, 
and  it  would  appear  that  of  these  countries 
Roumania,  although  it  had  signified  its  rati- 
fication, had  not,  as  late  as  March  of  last 
year,  passed  any  legislation  making  effective 
the  eight-hour  day  provisions.  India,  by  the 
terms  of  the  convention,  is  not  required  to 
adopt  an  eight-hour  day  but  only  a  sixty-hour 
week.  Bulgaria,  in  the  report  just  mentioned, 
stated    that    competition     from     neighbouring 


countries  that  had  not  adopted  the  proposals 
of  the  Washington  conference,  had  placed  it 
in  a  disadvantageous  situation.  China  is  in 
such  an  unsettled  state  that  little  weight  can 
be  attached  to  its  adherence  or  non-adherence. 

In  the  case  of  Czechoslovakia,  the  legisla- 
tion of  that  country  provides  that  the  actual 
hours  of  work  of  workers  shall,  in  principle, 
not  exceed  eight  hours  within  twenty-four 
hours,  or  forty-eight  hours  in  the  week,  but 
the  Act  further  provides  that  the  distribution 
of  the  daily  and  weekly  hours  of  labour  shall 
be  a  matter  for  agreement  between  the  em- 
ployers and  the  workers.  Then  there  are 
provisions  to  that  effect  that  when  it  would  not 
be  otherwise  possible  to  alternate  shifts  and 
the  work  cannot  be  interrupted  for  technical 
reasons  without  considerable  disturbance  to 
the  manufacturing  process,  the  daily  or  week- 
ly hours  can  be  extended,  provided  that  each 
worker  has  a  thirty-two  hour  rest  period  each 
week  and  provided  that  the  worker  is  paid 
overtime  for  any  work  over  the  weekly  forty- 
eight  hours.  Furthermore,  no  less  than  twen- 
ty-nine classes  of  industries  are  given  where 
the  process  is  declared  to  be  continuous  and 
in  which  the  daily  hours  may  be  extended 
provided  overtime  is  paid.  It  must  be  said 
that  the  range  of  these  industries  is  very 
wide.  According  to  figures  supplied  by  the 
CzechosUovakian  Government  in  1925,  some 
812,000  workers  were  employed  in  undertak- 
ings working  overtime  and  of  these  one-third 
were  actually  working  overtime  and  the  total 
amount  of  overtime  worked  is  given  in  work- 
ing days  at  1,782,390. 

It  must  be  said  that  a  perusal  of  that 
section  of  the  last  report  of  the  International 
Labour  Conference  dealing  with  the  question 
of  hours  of  labour,  suggests  to  your  Commis- 
sioners the  difficulty  of  arriving  at  what 
weight  may  be  given  to  some  of  these  ap- 
parent ratifications  of  the  Convention  in 
question. 

It  may  be  added  that  your  Commissioners 
understand  Belgium  has  ratified  the  conven- 
tion but  they  have  been  unable  to  get  any 
information    thereon. 

Mention  was  also  made  at  the  hearing  of 
other  eight-hour  day  legislation,  apart  from 
any  passed  in  pursuance  of  the  1919  Wash- 
ington convention,  being  effective  in  a  num- 
ber of  other  countries,,  these  countries  includ- 
ing France,  Germany,  Italy,  Spain,  Poland 
and  Sweden.  Your  Commissioners  have  been 
unable  to  obtain  any  information  in  regard 
to  legislation  of  this  nature,  with  the  excep- 
tion of  that  of  France,  where  such  legislation 
was  to  become  effective  only  upon  agreement 
between  the  employer  and  his  employees. 
As  already  stated,  Italy,  so  far  as  your  Com- 
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missioners  can  'learn,  is  now  on  a  nine-hour 
d'ay  basis.  That  any  such  legislation,  at 
least  so  far  as  the  larger  countries  are  con- 
cerned, is  not  very  effective,  may  be  seen 
from  the  report  of  the  Director  of  the  Inter- 
nationa] Labour  Conference  already  referred 
to  (page  219,  Part  I).  Reference  is  there 
made  to  the  differences  between  rates  of 
wages,  hours,  and  other  conditions  of  work 
of  British  shipyard  workers  and  of  shipyard 
workers  on  the  Continent.  A  joint  Commit- 
tee of  Inquiry,  composed  of  representatives 
from  both  the  British  Shipyard  Workers' 
Unions  and  the  Shipbuilding  Employers' 
Federation,  reached  the  conclusion  that  hours 
of  work  were  longer  in  'Germany,  Holland  and 
France  than  in  Great  Britain,  and  a  joint 
petition  was  presented  to  the  Government 
urging  it  to  take  steps  to  further  the  obser- 
vance of  a  shorter  working  week  in  the  Con- 
tinental countries. 

It  is,  of  course,  well  known  that  in  Aus- 
tralia the  hours  of  labour  are  very  favourable 
to  the  worker.  It  is  to  be  remembered,  how- 
ever, that  Australia  is  far  distant  from  any 
competitive    markets. 

Neither  the  United  States  nor  any  pro- 
vinces of  the  Dominion  of  Canada,  with  the 
exception  of  British  Columbia,  have  adopted 
any  general  limitation  of  hours  of  labour  such 
as  was  'laid  down  by  the  Washington  con- 
vention. Any  limitation  of  labour  hours  in 
the  United  States  appears,  in  the  main,  to  be 
confined  to  workers  engaged  in  public  works 
or  on  Government  contracts,  or,  as  is  the  case 
in  some  of  the  States,  in  one  or  two  specified 
industries.  A  number  of  the  iStates  have 
adopted  a  basic  eight-hour  day  but,  as  al- 
ready pointed  out,  this  is  far  different  in  effect 
from  a  straight  eight-hour  day  or  a  forty- 
eight  hour  week.  Where  there  has  been  any 
real  limitation  of  hours  of  labour  in  the 
United  States,  it  has  been  by  agreement  be- 
tween employer  and  employee.  In  Canada, 
apart  from  British  Columbia  and  the  limita- 
tion in  our  own  Factories  Act,  there  is  no 
actual  limitation  of  hours  of  labour  except 
by  agreement   of  the  parties. 

With  the  general  principle  of  the  forty- 
eight  hour  week  and  the  desire  of  labour  for 
a  greater  amount  of  leisure  for  employees, 
your  Commissioners  have  much  sympathy. 
The  question,  however,  that  is  to  be  deter- 
mined is  whether  under  present  conditions, 
the  adoption  of  the  hours  of  labour  in  ques- 
tion is  advisable,  bearing  in  mind  its  effect 
upon  the  province  as  a  whole.  The  fact  that 
the  industrial  concerns  of  this  province  must 
compete  with  those  of  the  remaining 
provinces  of  Canada  as  well  as  with  those  of 


the  United  States  suggests  to  your  Commis- 
sioners the  possibility  of  too  greatly  handi- 
capping our  own  industries  if  the  legislation 
in  question  is  put  into  effect.  If  that  is  the 
result  it  will,  of  course,  speedily  react  upon 
the  employees.  The  situation  thus  created, 
indeed,  would  be  much  the  same  as  each  of 
the  highly  industrial  countries  of  Great 
Britain,  France  and  Germany,  at  this  very 
time  fears  would  happen  to  it  if  it  adopted 
the  eight-hour  day  while  its  competitors  con- 
tinued on  the  basis  of  longer  hours,  and  it  is 
this  fear  that  has  prevented  those  countries 
from  ratifying  the  Washington  convention 
except  on  condition  that  the  other  countries 
do  likewise.  Alberta  cannot  be  said  to  be 
anyway  nearly  as  highly  developed  indus- 
trially as  is  the  United  States  or  some  of  the 
other  provinces  of  Canada.  The  industries 
in  Alberta,  for  the  most  part,  are  in  their  in- 
fancy and  the  effect  of  the  proposal,  can,  at 
best  be  said   to   be  problematical. 

At  the  National  Industrial  Conference  held 
in  Ottawa  in  1919  a  month  or  so  prior  to  the 
opening  of  the  Conference  at  Washington,  the 
the  present  Premier  of  the  Dominion,  in  ad- 
dressing the  conference,  stressed  the  necessity 
of  bringing  about  an  equality  of  the  stand- 
ards in  industry  throughout  the  Dominion. 
Dealing  with  this  subject  he  said  "it  some 
provinces  are  going  to  have  a  high  level  of 
industrial  standards  and  other  provinces  are 
not  willing  to  approach  to  that  high  level,  then 
the  provinces  which  have  high  industrial 
standards  are  going  to  be  handicapped  by  the 
provinces  that  maintain  the  standards  at  a 
lower  level,  so  I  think  that  one  of  the  great- 
est services  this  gathering  can  render  will  be 
to  emphasize  the  necessity  that  throughout 
the  whole  of  this  Dominion  of  Canada  we 
have  such  uniformity  of  standards  in  our  in- 
dustrial regulations  that  the  provinces  that  are 
behind  the  line,  if  there  are  any,  will  be 
brought  up  to  the  level  of  all  the  others  and 
one  standard  made  to  prevail  so  far  as  may  be 
possible,  having  regard  to  the  difference  of 
conditions  in  the  different  provinces. 

It  is  true  that,  as  far  as  your  Commission- 
ers can  gather,  the  majority  of  industrial 
concerns  in  the  province  are  at  least  nomin- 
ally, on  the  eight-hour  day  or  forty-eight  hour 
week  basis.  According  to  the  statistics  ob- 
tained from  the  Provincial  Bureau  of  Labour, 
out  of  a  total  number  of  10,683  employees  in 
the  factories  of  Alberta,  7,262  are  given  as 
working  forty-eight  hours  per  week  or  less. 
It  must  be  remembered,  however,  that  included 
in  these  totals  are  between  1,300  and  1,400 
female  employees  who  come  within  the  limita- 
tion of  hours  fixed  by  the  Minimum  Wage 
Regulations.  The  regulations  of  hours  as  affect- 
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ing  female  employees  has  generally  been  more 
strict  than  those  affecting  male  employees. 
Furthermore,  it  may  be  said,  that  many  of  the 
concerns  which,  in  the  statistics  referred  to  are 
given  as  working  their  employees  forty-eight 
hours  or  less  per  week,  strenuously  objected 
to  the  proposal  now  under  consideration  and 
some  of  these  employees  undoubtedly  do  work 
over  the  forty-eight  hour  week.  Your  Com- 
missioners believe  that  it  would  not  be  unfair 
to  say  that  the  number  of  male  employees 
in  the  statistics  referred  to  would  comprise 
somewhat  more  than  one-half  of  the  total 
male  employees  in  the  factories  of  the  pro- 
vince. There  are,  no  doubt,  other  industries 
not  included  in  the  returns  given.  For  in- 
stance, the  building  industry  is  not  included 
and  this  is  largely  on  a  forty-four  hour  week 
basis  throughout  the  Dominion,  but  from  its 
very  nature  it  has  no  outside  competition. 

It  may  be  said  in  this  connection  that  in 
some  industries  the  hours  of  labour,  largely 
through  the  organization  of  employees,  are 
fairly  uniform  throughout  the  whole  Domin- 
ion. Thus,  in  the  manufacture  of  clothing, 
Statistics  from  the  Dominion  Labour  Depart- 
ment show  that  a  forty-four  hour  week  is 
widely  prevalent  throughout  the  country  and 
the  effect  of  this  is  seen  in  the  comparatively 
short  hours  of  labour  in  this  industry  in 
Alberta.  The  same  remark  applies  to  the  print- 
ing trade,  which  is  highly  organized  and  it 
will  be  found  that,  for  the  main  part,  in  the 
industries  such  as  those  just  mentioned,  the 
hours  of  labour  in  the  United  States  correspond 
with  those  in  effect  in  Canada. 

The  suggestion  that  has  been  made  that 
because  some  industries  in  the  Province  are 
already  on  an  eight  hour  basis  or  less,  all  other 
industries  should  be  compelled  to  apply  simi- 
lar restrictions,  is  not  sound.  What  really 
governs  is  the  conditions  of  labour  in  the  same 
class  of  industry  in  the  competing  provinces 
or  countries. 

It  is  doubtful  whether  the  reduction  of  hours 
from  nine  to  eight  would  mean  any  substan- 
tial increase  in  employment  in  the  Province. 
It  was  indeed  asserted  by  a  number  of  employ- 
ees that  if  they  were  compelled  to  adopt  an 
eight-hour  day  or  forty-eight  hour  week,  it 
would  mean  that  while  they  would  be  com- 
pelled to  employ  more  men  in  the  rush  season, 
they  would  also  be  compelled  to  let  out  some 
of  the  employees  during  the  slack  season  who 
were  now  retained  the  year  round.  The 
slack  season  in  most  industries  in-  this  Pro- 
vince is  in  the  winter  time  and  in  such  cases 
the  result  would  be  a  greater  amount  of  un- 
employment at  a  time  when  it  is  most  un- 
desirable. 


The  attention  of  your  Commissioners  was 
directed  at  the  various  hearings,  to  the  fact 
that  industrial  undertakings  in  this  province 
were,  to  a  very  considerable  extent,  closely  re- 
lated to  the  agricultural  industry  and  it  was 
urged  that  a  rigid  limitation  of  hours  in  such 
industries  would  be  a  hardship  not  only  on  the 
industries  themselves,  but  upon  the  farmer. 
It  was  also  pointed  out  that,  with  the  .  fre- 
quently long  and  severe  winters  that  obtain 
here,  other  industries  were,  in  their  nature 
seasonal,  and  short  operating  seasons  militated 
against  the  observance  of  an  eight-hour  day. 

These  are,  indeed,  matters  which  suggest  the 
difficulty  of  applying  this  limitation  of  hours 
of  labour  where  the  conditions  are  as  they  are 
in  Alberta  and  they  offer,  in  the  opinion  of 
your  Commissioners,  along  with  the  problem 
of  outside  competition,  the  really  material  ob- 
stacles to  the  adoption  in  this  Province  of  the 
forty-eight  hour  week,  and  a  greater  obstacle 
to  the  adoption  of  a  straight  eight-hour  day. 

In  referring  to  the  absence  of  restrictive 
legislation  in  regard  to  hours  of  labour  in  the 
other  provinces  of  Canada,  mention  has 
been  made  of  the  exception  of  British  Colum- 
bia. In  1925  the  British  Columbia  Govern- 
ment brought  into  operation  an  act  entitled 
"The  Hours  of  Work  Act,  1925"  which  limi- 
ted hours  of  work  in  industrial  enterprises  to 
eight  hours  a  day  and  forty-eight  hours  in  the 
week.  The  Act  specifically  excludes  any 
branch  of  the'  agricultural,  horticultural  and 
dairying  industry  and  it  does  not  apply  to 
shops,  stores,  offices,  office  buildings  or  hotels. 

The  Act  contains  provisions  similar  to 
those  contained  in  the  Washington  Draft  Con- 
vention relating  to  hours  of  labour  which  per- 
mit a  forty-eight  hour  week  instead  of  a  strict 
eight-ihour  day,  by  agreement  between  em- 
ployer and  employees,  and  provides  for  excep- 
tions covering  continuous  processes  and  in 
case  of  accidents  or  cases  of  emergency. 

The  administration  of  the  Act  is  left  to  a 
Board  of  Adjustment,  consisting  of  three  mem- 
bers who  may  make  regulations  determin- 
ing:— 

(a)  The  permanent  exceptions  that  may  be 
allowed  in  preparatory  or  complement- 
ary work  necessary  to  be  carried  on 
outside  the  limits  laid  down  for  the 
general  working  of  an  industrial  under- 
taking or  for  certain  classes  of  workers 
whose  work  is  essentially  seasonal  or 
intermittent. 

(6)  The  temporary  exceptions  that  may  be 
allowed  in  case  of  exceptional  cases  of 
pressure  of  work. 

The  Board  is  further  given  the  power,  after 
inquiry,  and  subject  to  the  approval   of  the 
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Lieutenant  Governor  in  Council,  to  exempt 
any  industrial  undertaking  or  class  of  indus- 
trial undertaking,  in  whole  or  in  part  from 
the  operation  of  the  Act,  or  for  such  seasons 
or  portions  of  the  year  as  it  may  consider 
necessary  or  expedient,  having  regard  to  the 
nature  and  conditions  of  the  undertaking,  the 
conditions  of  employment  and  the  welfare  of 
the  employees. 

Very  wide  exemptions  have  been  granted 
by  the  Board.  For  instance,  shipping  of  all 
kinds,  fish  canneries,  and  repair  work  in  metal 
industries  are  exempted,  and  the  fruit  pack- 
ing industry  is  given  permission  to  work  over 
the  eight4iour  day  during  the  fruit  season. 
Your  Commissioners  also  understand  that  the 
meat  packing  industry  is  not  affected  by  the 
Act.  Smelting  comes  under  the  continuous 
process  provisions  and  the  working  hours 
therein  are  limited  to  fifty-six  per  week.  Em- 
ployees in  saw  mills,  planing  mills  and  shingle 
mills  in  that  part  of  the  province  lying  east 
of  the  Cascade  Mountains  are  permitted  to 
work  nine  hours  a  day  instead  of  eight. 
Bakeries  are  permitted  to  work  ten  hours  per 
month  in  excess  of  the  forty-eight  hour  week, 
which  would  give  a  fifty  and  one-half  hour 
week,  and  bakery  salesmen  and  delivery  men 
are  allowed  an  extra  twenty-six  hours  per 
month  in  excess  of  the  forty-eight  hours  per 
week. 

The  exceptions  mentioned,  and  they  are 
not  the  only  ones,  have  not  been  given  to  in- 
dicate in  any  way  the  nature  of  industries,  ex- 
emption of  which  is  found  to  be  necessary, 
for  conditions  here  differ  very  considerably 
from  conditions  in  the  main  industrial  por- 
tion of  British  Columbia.  They  are  given 
merely  to  suggest  that  there  must  be  so  many 
exceptions  allowed  in  the  administration  of 
legislation  of  this  nature  as  to  at  once  lay  it 
open  to  the  criticism  that  the  restrictions  are 
largely  nominal.  It  must  be  further  con- 
sidered that  in  British  Columbia  there  is  the 
problem  arising  from  oriental  labour  which, 
fortunately,  in  this  province,  does  not  exist. 
Your  Commissioners  understand  that  the  Act 
in  British  Columbia  is  very  ably  administered 
and  they  are  not  prepared  to  say  that  it  is 
without  merit.  It  must  be  remembered,  how- 
ever, that  conditions  here  are  not  the  same 
as  in  British  Columbia  and  that  the  scope  of 
the  British  Columbia  Act  is  much  narrower 
than  that  of  our  own  Act.  So  much  also  de- 
pends upon  the  state  of  mind  of  those  ad- 
ministering the  provisions  of  such  an  Act,  and 
the  attitude  adopted  by  them  in  that  admin- 
istration, that  your  Commissioners  have  not 
felt  justified    in    recommending    that    action 


along  similar  lines  should  be  taken  in    this 
province. 

Generally,  speaking,  the  limitation  as  to 
hours  of  labour  in  the  Factories  Act,  as  it 
now  stands,  provides  against  the  working  of 
employees  for  any  extreme  hours  and  the  Act 
is  very  wide  in  its  scope.  However,  if  there 
are  cases  where  employees  are  working  ex- 
tremely long  hours,  there  is  no  reason  why 
an  amendment  to  the  schedule  of  the  present 
Act  should  not  meet  such  cases.  For  instance, 
at  Calgary,  the  Commission  heard  representa- 
tives from  the  oil  well  drillers  working  in  the 
Turner  Valley  field,  who  represented  that  they 
were  working  on  a  twelve-hour  shift.  Except 
in  extremely  cold  weather,  when  they  are  not 
required  to  work,  their  work  is  continuous 
and  it  suggests  itself  to  the  Commission  that 
any  such  hours  of  labour  in  continuous  em- 
ployment are  excessive.  The  case,  however, 
could  be  easily  met  by  an  amendment  to  the 
schedule  of  the  Factories  Act. 

Neither  in  the  Washington  Draft  Conven- 
tion, nor  in  the  British  Columbia  Hours  of 
Work  Act  is  there  any  provision  applicable  to 
such  concerns  as  shops,  stores,  wholesale  ware- 
houses, offices  or  hotels  and,  apart  from  regu- 
lations by  various  municipalities,  or  so  far  as 
female  workers  are  concerned,  by  the  regula- 
tions of  the  various  Minimum  Wage  Boards, 
and  there  are,  as  far  as  your  Commissioners 
can  learn,  no  set  hours  of  work  in  these  busi- 
nesses in  other  provinces.  Our  own  Act  only 
embraces  concerns  of  this  nature  situated  in 
towns  of  over  5,000  population  and,  in  the 
cities  within  its  provisions  there  are,  so  far  as 
retail  stores  are  concerned,  by-laws  dealing 
with  early  closing  and  a  compulsory  half  holi- 
day one  day  a  week,  either  during  the  whole 
or  a  part  of  the  year.  Calgary  and  Lethbridge 
have  this  half  holiday  the  year  round,  and 
according  to  the  statements  made  at  sittings 
of  the  Commission  at  Medicine  Hat,  the  half 
holiday  is  given  in  that  city  the  year  round, 
although  the  city  by-law  only  requires  it  for 
the  five  summer  months.  In  these  three  cities, 
however,  the  retail  stores  keep  open  on  Satur- 
day night  until  nine  o'clock.  In  Edmonton, 
the  half  holiday  provision  only  applies  to  the 
summer  months,  but  the  stores  are  closed 
Saturday  night.  It  was  stated  that  the  prac- 
tice in  the  larger  stores  at  least,  in  these  cities, 
was  to  give  the  employees  two  weeks'  holiday 
each  year,  with  pay. 

It  may  be  noted  that  no  representative  of 
the  employees  in  these  businesses  appeared 
before  your  Commissioners  and,  although  it 
has  been  urged  that  this  is  accounted  for  by 
the  fact  that  the  employees  in  these  concerns 
are  unorganized  and  consequently  inarticulate, 
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it  does  suggest  itself  to  your  Commissioners 
that  if  there  was  any  serious  objection  to  the 
present  working  hours  or  any  great  degree  of 
discontent,  it  would  have  come  to  the  notice 
of  the  Commission. 

It  must  be  recognized  that  the  conditions 
and  nature  of  the  work  in  these  various  busi- 
nesses are  widely  different  from  those  exist- 
ing in  factories,  and  your  Commissioners  are 
of  the  opinion  that  if  any  change  were  con- 
templated in  the  present  Act,  in  the  way  of 
further  limitation  of  hours  of  labour,  these 
businesses  might  well  be  dealt  with  in  a  separ- 
ate Act.  However,  they  are  not  prepared  to 
recommend  that  the  eight-hour  day  or  the 
forty-eight  hour  week  should  be  applied  for 
the  present  to  such  concerns. 

As  regards  industrial  undertakings,  your 
Commissioners  desire  to  say  that,  partly  be- 
cause of  the  fact  that  so  many  of  the  more 
important  industries  in  Alberta  are  closely  re- 
lated to  agriculture,  and  because  of  the  sea- 
sonal nature  of  other  industries,  but  mainly 
because  of  the  danger  of  competition  from 
outside  points  where  there  would  be  no  simi- 
lar restrictions  as  to  hours  of  labour,  they  have 
come  to  the  conclusion  that  it  would  not  be 
advisable  to  adopt  the  forty-eight  hour  week 
or  the  straight  eight-hour  day  in  connection 
therewith.  As  many  concerns,  both  industrial 
and  commercial,  only  work  a  half  day  on 
Saturdays,  a  straight  eight-ihour  day  would 
mean,  in  those  cases,  either  a  forty-eight-hour 
week  or  the  elimination  of  the  Saturday  after- 
noon off. 

They  believe  that  only  through  the  co- 
operation of  all  the  provinces  can  the  sug- 
gested limitation  of  hours  of  labour  be  safely 
put  into  effect.  To  be  satisfactorily  effective 
any  such  law  should  be  national  in  extent. 

Your  Commissioners  are  not  prepared  to 
single  out  any  particular  industries  in  regard 
to  which  such  hours  of  labour  should  be  made 
applicable  at  the  present  time.  If  they  did 
so  their  choice  would  undoubtedly  fall  upon 
those  very  industries  where,  owing  to  the  em- 
ployees being  more  highly  organized,  the 
hours  of  labour  are  at  present  most  favour- 
able to  the  employees. 

Edmonton,  Friday,  the  eighteenth  day  of 
February,  A.D.  1927. 

Respectfully  submitted, 

(Sgd.)  A.   A.   Carpenter, 

Chairman. 
(Sgd.)  Norman   Hindsley, 

Commissioner. 
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Minority  Report 

To   His  Honour  the  Lieutenant-Governor  in 
Council  Province  of  Alberta. 

Sir, — The  undersigned,  being  one  of  the 
Commissioners  appointed  to  inquire  into  the 
advisability  of  establishing  a  forty-eight  hour 
working  week  in  the  Province,  being  unable 
to  agree  with  the  conclusions  of  the  other  two 
Commissioners,  begs  leave  to  report  separately 
as  follows: — 

It  will  be  observed  that  the  recommenda- 
tions of  the  majority  of  the  Commissioners  is 

made  " mainly  because  of  the  danger  of 

competition  from  outside  points  where  there 
would  be  similar  restrictions  as  to  hours". 
This,  it  will  be  noted,  was  also  one  of  the 
chief  arguments  employed  by  some  of  those 
who  appeared  before  the  Commission  to  give 
evidence  against  the  advisability  of  estab- 
lishing the  forty-eight  hour  week. 

After  giving  careful  study  to  the  evidence 
submitted  to  the  Commission  the  undersigned 
is  firmly  of  the  opinion  that  the  Commissioners 
were  not  justified  in  recommending  that  there 
should  be  no  step  taken  at  this  time  to  estab- 
lish the  forty-eight  hour  working  week  in  Al- 
berta. Those  who  contend  that  such  a  limita- 
tion of  hours  would  be  detrimental  to  industry 
in  the  Province  have  not,  in  my  opinion,  sub- 
mitted sufficient  evidence  to  substantiate  their 
claims. 

There  are  many  records  of  various  industries 
where  hours  of  labour  have  been  curtailed, 
either  voluntarily  or  by  legislation,  yet  there 
was  not  a  single  specific  incident  brought  to 
the  attention  of  the  Commission  where  the 
curtailment  of  working  hours  had  had  an  ad- 
verse effect  on  the  industry  concerned.  On  the 
other  hand  there  were  a  number  of  cases  cited 
where  the  effect  of  the  curtailment  of  the  hours 
of  labour  had  proved  to  be  beneficial.  One 
case  in  point  is  that  of  the  Great  West 
Garment  Company  of  Edmonton.  In  the 
garment  industry  where  long  hours  and  sweat 
shop  conditions  were  considered  advisable  a 
few  years  ago,  the  Edmonton  Company  was 
the  first  on  the  continent  to  establish  the 
eight-hour  day  and  the  forty-eight  hour  week. 
Production  records  of  the  company  actually 
showed  a  substantial  increase  of  output  with 
the  curtailment  of  hours  of  labour.  Certainly 
the  danger  of  outside  competition  proved  a 
bogey  in  that  case. 

In  this  connection  I  would  also  draw  atten- 
tion to  the  Report  of  the  British  Columbia 
Department  of  Labour  for  1925.    Commenting 
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on  the  operation  of  the  eightnhour  day  law  in 
that  province,  the  report  says: — 

"  The  eight-hour  day  certainly  has  not 
had  the  dire  effect  predicted  by  some  of  its 
critics  prior  to  its  being  put  into  effect.  In- 
formation received  by  the  department  re- 
cently has  proven  that  the  eight-hour  day 
has  actually  been  the  cause  of  reducing  costs 
of  operation  in  various  industries.  The 
reason  for  this  is  that,  in  order  to  comply 
with  the  Act,  a  complete  reorganization  of 
systems  was  found  necessary  and  more  effi- 
cient methods  have  been  worked  out." 

From  the  records  available  through  the  Al- 
berta Bureau  of  Labour,  it  is  found  that  ap- 
proximately eight  per  cent  of  the  wage  earners 
in  industry  and  commerce  in  the  Province, 
are  now  employed  at  forty-eight  hours  a  week 
or  less.  From  this  it  should  be  apparent  that 
the  shorter  working  week  has  been  proven  to 
be  advisable  and  generally  economically  sound. 
It  has  been  argued  that  since  such  a  large 
percentage  have  already  secured  the  forty-eight 
hour  week  without  legislation,  it  is  reasonable 
to  suppose  that  the  remaining  twenty  per  cent 
will  secure  the  same  advantages  as  soon  as  it 
is  economically  advantageous  for  them  to  have 
them.  But  that  argument  is  not  a  sound  one. 
There  are  short-sighted  and  grasping  employ- 
ers who  need  the  force  of  legislation  to  com- 
pel them  to  conform  to  standards  that  have 
generally  been  accepted  as  proper.  This  has 
always  been  the  case.  A  case  in  point  is  that 
of  the  building  or  general  contracting  industry. 
The  large  majority  of  the  employees  of  this 
industry  work  forty-eight  hours  a  week  or  less. 
Yet  there  are  some  employers  who  compel 
their  workmen  to  exceed  the  hours  generally 
worked.  Apparently  only  legislation  can  bring 
uniformity  in  such  cases.  In  British  Columbia 
the  operation  of  the  eight-hour  law  reduced 
the  average  working  hours  in  the  contracting 
group  by  2.41  hours  per  week:  this  in  spite 
of  the  fact  that  the  eight-hour  day  generally 
prevailed  in  the  industry  before  the  law  came 
into  effect. 

Many  of  the  firms  objecting  to  the  estab- 
lishment of  the  eight-hour  day  in  Alberta  ad- 
mitted under  examination  that  it  was  only  in 
emergencies  that  it  was  necessary  to  exceed 
a  forty-eight  hour  week.  Others  gave  evidence 
to  the  Commission  that  was  at  variance  witli 
their  declarations  to  the  Bureau  of  Labour  as 
to  the  hours  of  labour  worked.  In  all  I  am 
convinced  that  an  examination  of  all  the 
evidence  submitted  will,  if  exaggerated  hypo- 
theses are  omitted,  show  that  only  a  very  few 
industries  would  be  in  any  way  adversely 
affected    by    the    establishment    of    eight-hour 


day  in  legislation.    On  the  other  hand  a  large 
number  of  employees  would  be  benefitted. 

This  latter  contention  is  borne  out  by  the 
experience  in  British  Columbia.  It  has  been 
claimed  that,  bdcause  of  the  large  number  of 
exemptions  alilowed,  the  B.C.  Act  is  largely 
inoperative.  But  in  spite  of  this  the  report  of 
the  Department  of  Labour  shows  that  the 
operation  of  the  Act  in  the  first  year  resulted 
in  a  reduction  of  over  four  per  cent  in  the 
duration  of  the  average  working  week;  aver- 
age hours  being  reduced  from  50.59  to  48.26 
weekly.  Though  the  report  does  not  gay  so, 
it  may  be  presumed  that  a  substantial  part 
of  the  reduction  has  been  caused  by  the  bring- 
ing about  of  uniformity  in  industries  where  the 
eight-hour  day  generally  prevailed  before  the 
legislation  came  into  force.  Because  there  is 
a  substantial  number  of  employees  working 
longer  hours  unnecessarily  in  industries  where 
the  eight-hour  day  generally  prevails,  I  am 
particularly  opposed  to  the  recommendation 
against  any  step  to  establish  the  eight-hour 
day  by  legislation  at  this  time. 

I  am  prepared  to  admit  that  there  may  be 
plaices  of  employment  in  the  Province  where 
it  might  be  inadvisable  to  establish  a  rigid 
eight-hour  day.  But  the  evidence  before  the 
Commission  certainly  establishes,  in  my  opin- 
ion, the  fact  that  nothing  stands  in  the  way 
of  the  general  application  of  the  principle;  and 
the  fact  that  there  are  exceptions  which  should 
be  made,  should  not  be  used  to  deprive  a 
considerable  number  of  workpeople  of  the  ad- 
vantages which  would  accrue  to  them  if  eight- 
hour  legislation  were  enacted.  Therefore,  I 
entirely  disagree  with  the  conclusions  of  the 
majority  report,  and  I  would  respectfully  urge 
that  the  eight-hour  day  be  established  through 
an  amendment  to  the  Factories  Act,  or  other- 
wise. 

I  would  also  recommend  that  Section  23  of 
the  Factories  Act  be  amended  by  striking  out 
the  proviso  exempting  from  the  hours  of 
labour  provisions,  all  repair  shops,  creameries 
cheese  factories,  grain  elevators  and  saw  mills 
unless  such  factories  are  situated  within  a 
city  or  town  having  a  population  exceeding 
five  thousand.  The  Commission  heard  con- 
siderable criticism  of  the  discrimination  caused 
by   these   exemptions. 

Edmonton,  Tuesday,  the  fifteenth  day  of 
March,  A.D.  1927. 

Respectfully  submitted, 

(Sgd.)     E.  E.  Roper, 

Commissioner. 
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SOLDIERS'  CIVIL  REJESTABLISHMENT  IN  CANADA 


A  N  account  of  the  work  carried  on  in 
■**  Canada  for  the  benefit  of  ex-service  men 
is  given  in  the  annual  report  of  the  Depart- 
ment of  Soldiers'  Civil  Re-establishment  for 
the  fiscal  year  ending  March  31,  1926.  The 
volume  and  extent  of  this  work  shows  little 
or  no  reduction  from  that  in  previous  years, 
and  no  diminution  is  expected  for  some  time. 
The  Department  continues  to  grant  vocational 
training  where  it  is  found  necessary,  and  to 
carry  on,  with  the  Employment  Service  of 
Canada,  the  placement  of  disabled  ex-service 
men  wherever  possible.  In  addition  to  this 
service  four  Rehabilitation  Committees  were 
in  operation,  these  being  at  Toronto,  Mont- 
real, Edmonton  and  Vancouver.  Considerable 
sums  continued  to  be  disbursed  for  the  relief 
of  destitution,  but  the  total  of  $337,403  for 
the  year  under  review  represented  a  reduc- 
tion of  $68,926  from  that  for  the  previous 
12-month  period.  The  number  of  patients  on 
the  strength  of  the  Department  at  the  close 
of  the  year  was  3,097,  this  number  including 
1,374  medical  and  surgical  cases,  648  tuber- 
culosis cases  and  1,075  mental  cases.  Of  these 
cases,  1616  were  receiving  treatment  in  the 
eight  departmental  hospitals  and  the  remain- 
der were  in  other  institutions  in  Canada  and 
elsewhere.  The  services  of  the  medical  staff 
of  the  Department  were  still  in  great  demand 
for  out-patients  or  clinical  treatments,  the 
number  dealt  with  during  the  year  averaging 
2,581  per  week.  Some  reduction  in  the  acti- 
vities of  the  Medical  Service  resulted  from  a 
new  rule  which  took  effect  during  the  year 
transferring  to  the  Board  of  Pension  Commis- 
sioners the  power  of  decision  as  to  whether 
a  man's  disability  is  attributable  to  service. 


Workmen's  Compensation. — The  report  con- 
tains a  statement  on  the  experience  in  connec- 
tion with  the  order  in  council  issued  in  1922, 
under  legislation  of  that  year,  authorizing  the 
Department,  in  case  of  an  industrial  accident 
to  a  returned  soldier  in  receipt  of  a  pension 
of  20  per  cent  or  upwards,  to  reimburse  the 
employer,  or  the  Workmen's  Compensation 
Board,  the  cost  of  any  compensation  paid, 
including  the  cost  of  medical  service  rendered 
necessary  by  the  accident  (Labour  Gazette, 
March,  1923,  page  310).  The  order  also 
authorized  the  Department  to  refund  to  em- 
ployers any  assessments  paid  in  respect  of 
such  employees,  and  to  deduct  the  same  from 
any  compensation  payable  through  the  Work- 
men's Compensation  Board  to  the  province 
concerned. 

Contrary  to  the  expectation  that  the  cost 
of  this  legislation  would  be  considerable,  the 
report  states  that  the  total  amount  paid  since 
the  order  was  passed  has  been  less  than  the 
original  appropriation  which  was  intended  to 
cover  less  than  one  year.  "This  has  been 
due,  largely,  to  the  fact  that  Workmen's 
Compensation  Boards  have  not  taken  full 
advantage  of  the  provisions  made  and  in  three 
provinces,  namely,  Quebec,  Saskatchewan  and 
Prince  Edward  Island,  there  are  no  Work- 
men's Compensation  Boards.  The  statement 
for  the  past  year  however,  indicates  that  leg- 
islation is  becoming  more  generally  known 
and  thus  the  claims  are  increasing.  The  pay- 
ments during  the  fiscal  year  now  completed, 
though  greatly  in  excess  of  those  made  in  the 
previous  fiscal  year,  do  not  represent  all  the 
claims  received.  The  appropriation  was  ex- 
hausted and  it  was  necessary  to  carry  forward 


AMOUNTS  PAID  BY  DOMINION  GOVERNMENT  FOR  WORKMEN'S  COMPENSATION  IN 

RESPECT  OF  RETURNED  SOLDIERS 


No.  of  Claims 

Amounts  Paid 

Employers' 
Assessments 
Reimbursed 

Years 
1921-26 

Year 
1925-6 

Years 
1921-6 

Year 
1925-6 

Years 
1921-6 

Year 
1925-6 

Quebec .   . 

$ 

$ 

$ 

$ 

Nova  Scotia 

32 

7 

3,287 

1,258 

423 

New  Brunswick 

Ontario 

502 
62 

7 
157 

1 

164 

42 

5 

42 

83,581 

15,634 

4,017 

29,607 

248 

36,794 

13,740 

319 

21,514 

248 

Manitoba 

1,000 

587 

Saskatchewan. . . 

Alberta 

50 
1,034 

6 

British  Columbia 

531 

38726—4^ 


THE  LABOUR  GAZETTE 


April,  1927 


some  $20,000  for  future  payment.  The  prin- 
cipal reason  for  this  legislation  was  to  place 
the  war-disabled  man  in  a  preferred  position 
when  seeking  employment.  That  this  result 
has  been  accomplished  is  evidenced  by  the . 
very  large  number  of  men  in  this  category 
who  are  now  regularly  employed." 

The  accompanying  table  shows  the  number 
of  claims,  the  amounts  paid  and  the  assess- 
ments reinbursed  by  provinces  during  the  past 
five  years  and  in  the  fiscal  year  1925-6. 

Employment  and  Rehabilitation. — Under  an 
arrangement  made  through  the  Department  of 
Labour  with  the  Employment  Service  of  Can- 
ada, special  consideration  is  given  to  the 
placing  of  disabled  ex-service  men  in  employ- 
ment. It  is  stated  that  the  linking  up  of  the 
service  which  was  formerly  rendered  by  the 
Department  of  Soldiers'  Civil  Re-establish- 
ment with  the  Employment  Service  of  Can- 
ada has  worked  out  very  satisfactorily.  Dur- 
ing the  fiscal  year  under  review  there  were 
under  this  arrangement  17,973  applicants  for 
work,  and  9,902  placements.  In  regard  to 
positions  in  the  Dominion  Civil  Service  the 
Department  has  been  in  constant  touch  with 
the  Civil  Service  Commission  with  the  object 
of  assisting  disabled  ex-service  men  to  obtain 
employment  in  the  civil  service. 

Vocational  Training. — The  report  states  that 
it  was  found  necessary  during  the  fiscal  year 
to  continue  to  "provide  training  to  a  limited 
number  of  returned  men,  chiefly  because  of  an 
increase  in  war  disability  which  prevented  the 
men  from  carrying  on  either  in  their  pre-war 
occupation  or  in  the  occupation  for  which 
they  had  been  previously  trained.  Practically 
all  training  at  this  time  is  given  with  firms 
sufficiently  interested  in  the  trainee  to  guar- 
antee him  an  appointment  on  completion  of 
the  necessary  training  period,  which  in  most 
cases  does  not  require  more  than  a  few  months. 

Advantage  was  taken  during  the  year  of  the 
provisions  of  Order  in  Council  P.C.  2944, 
which  enables  the  department  to  obtain  per- 
manent appointments  in  the  civil  service  for 
disabled  soldiers  by  giving  them  a  short  period 
of  training  in  the  position  which  they  are  to 
occupy.  This  provision,  it  is  stated,  has 
proved  of  great  value  in  placing  disabled  men 
in  the  civil  service.  The  number  of  men 
placed  in  this  way  was  not  large,  but  this 
was  chiefly  because  suitable  vacancies  were 
scarce.  The  Civil  Service  Commission,  it  is 
stated,  co-operate  in  every  way  possible  to 
make  the  provisions  of  this  order  in  council  a 
success. 

Sheltered  Employment. — The  department 
continues  to  operate  vetcraft  workshops  where 
Canadian  pensioners  who  are  unfit  for  em- 
ployment  in   the   general  labour  market  are 


eligible  for  admission,  subject  to  certain  con- 
ditions. The  ,hours  of  work  are  more  or  less 
determined  by  the  physical  condition  of  the 
worker,  who  is  given  proper  care  and  tuition 
and  encouraged  to  feel  his  responsibilities. 
The  ultimate  endeavour  is  to  have  him  regain 
his  self-confidence  and  work  ability  and  to  fit 
him  for  regular  employment  outside. 

Vetcraft  shops  are  in  operation  at  Toronto, 
Hamilton,  London,  Kingston,  Halifax,  St.  John, 
Montreal,  Winnipeg,  Vancouver  and  Victoria. 
The  latter  four  are  operated  by  the  Canadian 
Red  Cross  Society  under  the  direction  of 
Workshop  Committees  on  the  basis  of  a  uni- 
form agreement  which  has  been  entered  into 
with  the  department.  This  provides  that  85 
per  cent  of  all  approved  capital  expenditures 
shall  be  borne  by  the  department  and  75  per 
cent  of  the  operating  Joss  up  to  a  maximum 
of  $30  per  man  per  month.  On  April  1,  1925, 
the  department  took  over  the  operation  of 
the  St.  John  Workshop  and  on  November  21, 
1925,  it  became  necessary  to  take  over  the 
Halifax  one  also.  Negotiations  are  at  present 
under  way  and  the  department  is  making  an 
inventory  preparatory  to  taking  over  the  oper- 
ation of  the  Winnipeg  shop  from  the  Red 
Cross  Society. 

The  Toronto  and  Hamilton  workshops 
specialize  in  the  manufacture  of  porcelain  top 
and  plain  kitchen  tables,  washboards,  wooden 
kitchen  ware,  and  a  very  complete  line  of 
wooden  toys  and  juvenile  furniture.  They 
have  built  up  a  very  large  connection  and  the 
Halifax  and  Winnipeg  shops  are  now  operat- 
ing along  the  same  lines.  At  St.  John  the 
shop  has  been  equipped  for  the  manufacture 
of  box  shooks  and  every  effort  is  being  direct- 
ed at  present  towards  the  development  of  ex- 
port business  to  the  British  and  foreign  mar- 
kets. 

The  shops  operated  by  the  Red  Cross  con- 
centrate more  along  the  Mnes  of  special  orders 
and  repair  work. 

All  the  poppies  and  wreaths  which  are  dis- 
tributed and  sold  on  Armistice  Day  each  year 
are  manufactured  in  Vetcraft  workshops  and 
give  considerable  work  to  men  who  otherwise 
would  be  practically  unemployed.  The  yearly 
requirements  are  approximately  1,250,000  small 
poppies,  150,000  large  poppies  and  2,500 
wreaths  of  various  types. 

The  number  of  men  on  strength  as  at  March 
31,  1926,  was  287,  distributed  as  follows:— 

Red  Cross  Workshops:  Montreal,  28;  Win- 
nipeg, 28;  Vancouver,  33;  Victoria,  32. 

D.  S.  C.  R.  Workshops:  Halifax,  14;  Kings- 
ton, 10;  Toronto,  96;  Hamilton,  31;  London, 
8;  Saint  John,  7. 
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WORKMEN'S  COMPENSATION  LEGISLATION  OF  THE  UNITED 
STATES  AND  CANADA 


BULLETIN  No.  423  of  the  United  States 
Bureau  of  Labour  Statistics  (Depart- 
ment of  Labour)  is  a  complete  handbook  of 
nearly  700  pages  on  Workmen's  Compensa- 
tion laws  in  the  United  States  and  Canada  as 
they  existed  on  July  1,  1926.  Nearly  thirty- 
five  years  ago  the  United  States  Commis- 
sioner of  Labour  undertook  the  first  official 
study  in  that  country  of  the  subject  of  the 
compensation  of  workmen  for  injuries.  At 
that  time,  compensation  for  industrial  acci- 
dents had  been  established  by  law  in  only 
two  countries,  Germany  in  1884  and  Austria 
in  1887.  Other  nations  were  considering  the 
subject,  but  in  none  of  them  had  the  move- 
ment passed  beyond  the  stage  of  commis- 
sions and  discussion.  The  method  of  "  work- 
men's compensation "  for  accidents  and  in 
many  cases  for  industrial  diseases  also,  has 
since  become  almost  universal.  The  Bulletin 
contains  valuable  historical  information  on 
the  progress  of  the  movement,  ft  also  ana- 
lyses the  various  laws,  giving  the  major  part 
of  the  actual  text.  The  whole  of  Canada  and 
all  but  five  of  the  United  States  and  the  Dis- 
trict of  Columbia  are  now  covered  by  com- 
pensation laws. 

In  most  of  the  States  the  benefit  is  a  per- 
centage of  the  average  wages,  ranging  from 
50  per  cent  in  16  States  to  66f  per  cent  in  12 
States.  Maximum  totals  are  prescribed  in  a 
number  of  States,  ranging  from  $3,000  to 
$7,800  for  death  and  from  $3,000  to  $10,000 
for  permanent  total  disability.  Some  States 
establish  no  limit,  so  that  considerably  larger 
amounts  are  available  according  to  duration 
of  life  and  number  of  dependents.  The  in- 
surance of  the  liability  incurred  under  the 
acts  is  required  in  all  but  3  jurisdictions,  19 
States  providing  State  funds  for  this  purpose, 
8  of  them  being  exclusive  in  their  operation. 

The  Bulletin  points  out  that  compensa- 
tion legislation  began  sooner  in  Canada  than 
in  the  United  States,  "due  undoubtedly  to 
the  influence  of  Great  Britain."  It  analyses 
the  Canadian  Acts,  comparing  their  main 
characteristics  with  those  of  the  laws  in  the 
United  States.  Some  of  the  more  important 
differences  are  the  following: — 

1.  In  Canada  there  is  a  noticeable  uniform- 
ity among  most  of  the  compensation  laws. 
This  uniformity  applies  to  the  scope  of  the 
acts,  benefits,  injuries  covered,  administra- 
tion, and  procedure.  In  the  compensation 
acts  of  the  United  States  many  variations  are 
in  evidence. 


2.  In  Canada  all  of  the  laws  are  compulsory 
as  to  the  employers  coming  within  the  scope 
of  the  act.  In  the  United  States  only  14  are 
compulsory,  while  32  are  elective. 

3.  In  Canada  the  scope  of  the  law  in  each 
province  (Yukon  Territory  excepted)  is  lim- 
ited to  enumerated  employments,  though  the 
lists  are  quite  inclusive.  There  is  some  divers- 
ity in  the  number  of  such  employments,  but 
the  principal  hazardous  industries  are  covered, 
including  manufacturing,  mining,  construc- 
tion, and  transportation.  In  the  United  States 
only  12  States  limit  their  scope  to  the  so- 
called  hazardous  industries,  while  34  States 
cover  industries  generally. 

4.  In  Canada  occupational  diseases  are 
compensable  in  every  province  except  Que- 
bec and  Yukon  Territory*  Such  diseases, 
however,  are  limited  to  those  enumerated  in 
the  statutory  schedule.  In  the  United  States 
only  12  of  the  46  State  laws  include  occupa- 
tional diseases,  but  in  6  of  these  all  occupa- 
tional diseases  are  covered. 

5.  In  Canada  all  of  the  provinces  except 
Quebec  and  Yukon  Territory*  have  exclusive 
State  insurance  funds.  In  Ontario,  however, 
employers  under  schedule  (municipalities, 
railroad,  express,  telephone,  telegraph  and 
navigation)  are  permitted  self-insurance.  In 
the  United  States  only  8  of  the  46  compensa- 
tion States  have  exclusive  State  funds,  while 
11  have  competitive  State  funds. 

6.  In  Canada  probably  the  most,  significant 
characteristic  of  compensation  legislation  is 
the  assumption  of  liability  on  the  part  of  the 
province  having  insurance  funds  for  the  solv- 
ency of  such  funds,  any  temporary  deficit  be- 
ing made  up  from  other  provincial  funds. 
Under  no  law  of  any  State  of  the  United 
States  is  such  liability  assumed. 

7.  In  Canada  the  workmen's  compensation 
boards  have  exclusive  and  final  jurisdiction 
over  all  compensation  matters,  no  appeal  to 
the  courts  being  permitted  except  in  New 
Brunswick  and  Nova  Scotia.  In  these  two 
provinces  appeal  may  be  had  to  the  supreme 
court  upon  questions  of  law,  but  only  with 
the  permission  of  the  judge  of  said  court.  In 
none  of  the  American  States  has  the  adminis- 
trative commission  full  decision,  appeals  to 
courts  being  allowed  on  questions  of  law  in 
every  jurisdiction,  and  of  fact  in  some. 

8.  In  Canada  members  of  the  workmen's 
compensation  boards  hold  office  during  good 
behaviour,    except   that   in   British    Columbia 


Saskatchewan    also    should    be    excepted. 
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the  term  of  office  is  10  years.  In  most  of  the 
provinces,  however,  they  are  subject  to  com- 
pulsory retirement  at  the  age  of  75.  Each 
board  is  authorized  to  appoint  its  officers  and 
employees  and  to  fix  their  salaries.  The  term 
of  office  of  such  employees  is  subject  to  the 
pleasure  of  the  board.  In  the  United  States 
the  term  of  office  of  compensation  commis- 
sioners is  usually  3,  4  or  5  years. 

9.  As  regards  liberality,  the  benefits  of  the 
Canadian  laws  are  about  on  a  par  with  the 
more  liberal  of  the  American  acts.  The  scale 
of  benefits  average  perhaps  somewhat  lower, 
but  the  periods  for  which  benefits  are  paid 
are  as  a  rule  longer.     In  Canada,  except  in 


Yukon,  compensation  is  paid  during  disabil- 
ity or  until  death  or  re-marriage  of  the  widow, 
while  in  most  of  the  States  the  compensation 
periods  terminate  at  the  end  of  300,  400  or 
500  weeks,  though  some  pay  during  life.  In 
none  of  the  provinces  (Yukon  Territory  ex- 
cepted) is  the  waiting  period  over  1  week, 
and  in  most  of  the  laws  compensation  when 
payable  begins  from  the  date  of  the  injury, 
whereas  in  the  United  States,  4  States  have 
a  waiting  period  of  ten  days  and  a  like  num- 
ber of  two  weeks.  The  early  Canadian  laws 
did  not  provide  for  medical  benefits,  but  all 
except  that  of  Yukon  Territory  have  now 
made  provision  therefor;  in  the  United  States 
all  the  laws  require  medical  service. 


WORKMEN'S  COMPENSATION  IN  ONTARIO 

Rates  of  Assessment  of  Various  Industries  for  Workmen's  Compensation 

in  Ontario  in  1927 


T^HE  Workmen's  Compensation  Board  of 
A  Ontario  recently  published  in  pamphlet 
form  a  table  showing  the  provisional  rates  of 
assessment  for  1927  for  each  industry  com- 
ing under  the  act.  The  adjusted  rates  for 
1926  are  also  shown  the  variation  in  the 
amount  levied  being  based  on  the  accident 
record  of  the  several  industrial  groups.  The 
method  of  procedure  in  determining  the  as- 
sessment rates  is  fully  explained  in  the  pamph- 
let.* 


The  assessments  are  levied  provisionally 
upon  the  estimated  payroll.  Estimates  below 
$200  are  assessed  at  that  amount.  For  the 
purpose  of  assessment  each  industry  is  re- 
garded as  a  unit,  but  certain  operations  are 
segregated,  such  as  building,  railway  construc- 
tion, mining,  iron  and  steel  manufacture,  log- 
ging, et'c. 

The  rates  for  a  few  of  the  larger  industries, 
and  for  others  in  which  the  rates  have  been 
altered,  are  shown  in  the  following  table: — 


TABLES  OF   RATES  FOR  CERTAIN  INDUSTRIES  PER  $100  OF  PAY-ROLL 


Class 


Industry 


1926 
Adjusted 


1927 
Provi- 
sional 


Logging,  woods  operations,  river  driving,  rafting,  booming,  or  loading,  as  a  business  or  in  an 
industry  in  this  class,  n.o.s 

saw  mills,  shingle  mills,  lath  mills,  or  rossing  plants  as  a  business  or  in  an  industry  in  this  class 
n.o.s 

Pulp  mills ._. 

Pulp  and  paper  mills 

Paper  mills,  not  manufacturing  wood  pulp 

Furniture,  manufacturing 

Planing  or  moulding  mills  or  sash  and  door  factories 

Silver  mining 

Gold  mining 

Nickel  or  nickel-copper  mining 

Mining,  n.o.s 

Shaft  sinking 

Gun-powder,  nitrn-glycerine,  dynamite,  gun-cotton,  cordite,  or  other  high  explosives,  manufacture 
or  shell  testing,  involving  discharge  or  explosion 

Sand,  shale,  clay,  or  gravel  pits,  or  sand  sucking 

Quarries,  as  a  business — stone  crushing 

Gravel  quarries,  with  machine  power 

Rolling  mills  or  steel  works,  with  blast  furnace 

Rolling  mills  or  steel  works,  without  blast  furnace 

Foundries,  n.o.s 

Foundries,  steel 

Foundries,  malleable  iron 

Structural  steel,  iron,  or  metal  fabrication  of 

Ship  building  or  repairing,  including  boiler  making 

Boiler  making,  as  a  business ' 


3  50 

2  75 
2  25 

2  10 
1  60 

80 
1  60 

3  00 

4  00 
4  00 
4  00 

4  50 

5  00 

4  50 

5  00 
3  00 
1  80 
1  50 
1  70 
1  80 
1  20 

1  50 

2  25 
2  40 


3  50 

2  75 

2  00 
1  85 
1  50 

70 
1  60 

3  00 

4  00 
4  00 
4  00 

4  50 

5  00 

4  50 

5  00 
3  00 
1  50 
1  50 
1  70 
1  80 
1  40 

1  50 

2  25 
2  40 


*Sec  also  Labour  Gazette,  May,  1926,  page  454. 
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TABLES  OF  RATES  FOR  CERTAIN  INDUSTRIES  PER  $100  OF  PAY-ROLL— Concluded 


Class 


24 


Industry 


Machine  shops 

Wires  or  cables,  insulated,  manufacture 

Bolts,  nuts,  nails,  or  screws,  manufacture 

Agricultural  implements,  manufacture 

Automobiles,  manufacture  and  assembling 

Aerial  testing  or  flying  or  demonstrating,  in  an  industry  in  this  group 

Ice  business,  natural  ice,  cutting  and  storing,  as  a  business  or  in  this  industry 

Drugs,  medicines,  dyes,  extracts,  pharmaceutical  or  toilet  preparations,  perfumes,  non-corrosive 

acids,  non-hazardous  chemicals  or  chemical  preparations,  manufacture 

Packing  Houses  or  abattoirs 

Dairy  products,  manufacture 

Bakeries 

Sugar  refineries 

Operation  of  distilleries,  or  breweries,  including  manufacture  of  spirituous  or  malt  liquors,  alcohol, 

or  methylated  spirits 

Tanneries 

Weaving  manufactories;    textile,  fabrics,  cloth  blankets,  canvas,  bags,  felt,  hair  cloth,  or  hair 

goods  manufacture 

Printing  and  publishing,  including  incidental  job  work 

Road  or  street  making  or  repairing  or  culvert  or  small  bridge  construction 

Bridge  construction,  n.o.s 

Sewer  construction  or  tunnelling 

Waterworks  systems,  construction  of 

Blasting  works,  as  a  business 

Caisson  work,  as  a  business 

Firemen  or  policemen  (by  application) 

Electric  power  or  transmission  lines,  construction  of 

Structural  steel,  erection  of 

Canal  construction 

Railway  construction,  exclusive  of  bridge  construction 

Railway  operation 

Dredging,  subaqueous  construction,  or  pile  driving 

Fishing 

Stevedoring 

Dry  docks,  operation  of 

Wharves,  operation  of  or  work  upon 

Navigation  (by  application) 

Loading  or  unloading  of  cars 

Brickwork  or  stone  masonery,  n.o.s 

Plastering 

Carpentry,  n.o.s 

Painting,  n.o.s 

General  construction  where  the  business  of  the  employer  includes  several  of  the  operations  included 

in  this  class 


1926 
Adjusted 


i       cts. 

90 

1  00 

70 

1  00 
50 

10  00 

2  50 

40 

80 

1  00 

70 


1  00 
1  25 


25 

2  50 

3  75 

4  00 

3  50 

5  00 

6  50 
2  00 
2  25 
6  00 

4  50 
4  50 
4  50 
4  50 

1  50 

2  25 
2  25 
2  25 
2  25 
1  50 
1  60 
1  25 
1  60 
1  20 

1  60 


1927 
Provi- 
sional 


\      cts. 
90 

1  00 
70 

0  90 

50 

10  00 

2  50 


40 
80 
1  00 
70 
90 

1  00 
1  25 

60 

25 

25 

75 

00 

50 

00 

50 

00 

25 

5  00 

5  00 

5  00 

4  75 

5  00 


2  40 
2  40 
2  40 
2  40 
1  60 
1  60 
1  25 
1  60 
1  20 


UNITED  STATES  ENACTS  COMPENSATION  LAW  FOR 
LONGSHOREMEN 


A  N  Act  to  provide  accident  compensa- 
■*■*•  tion  for  harbour  workers  in  the  United 
States  was  passed  by  Congress  and  signed  by 
the  President  on  March  4,  and  will  become 
effective  on  July  1.  An  account  of  the  posi- 
tion of  longshoremen  under  previous  legisla- 
tion was  given  in  the  Labour  Gazette,  Oc- 
tober, 1926,  page  930.  The  new  measure  pro- 
vides compensation  to  the  extent  of  66|  per 
cent  of  the  wages  of  the  employees,  with  a 
maximum  of  $25  a  week  for  maintenance  and 
a  minimum  of  $8  a  week.  The  limit  of  com- 
pensation that  may  be  paid  in  any  one  case 
is  fixed  at  $7,500.  Dependent  children  are  to 
receive  compensation  up  to  the  age  of  eigh- 
teen. The  scale  of  benefits  is  based  on  the 
schedule  in  the  Workmen's  Compensation 
Act  of  the  State  of  New  York,  which  contains 
the  largest  group  of  shore  workers.  Em- 
ployers are  to  insure  payment  of  accident 
compensation  by  any  of  the  common  author- 


ized methods.  Administration  of  the  act  is 
through  local  federal  deputies,  acting  in 
co-operation  with  state  compensation  officials 
if  the  latter  choose  to  assist,  all  being  under 
the  supervision  of  the  United  States  Em- 
ployees' Compensation  Commission.  Pro- 
vision is  made  also  for  assistance  in  re- 
habilitating disabled  workmen  and  for  the 
promotion  of  the  work  of  accident  prevention. 

The  bill  which  has  now  become  law  was 
originally  drafted  by  the  American  Associa- 
tion for  Labour  Legislation  acting  in  co- 
operation with  the  International  Longshore- 
men's Association.  The  American  Labour 
Legislation  Review,  published  by  the  former 
Association,  makes  the  following  comments 
on  the  new  act  in  its  issue  for  March,  1927: — 

"Ten  years  of  persistent  effort  are  thus  re- 
warded with  success.  Since  1917  a  third  of  a 
million  harbour  workers — engaged  in  the  ex- 
tremely hazardous  tasks  of  loading,  unloading 
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and  repairing  vessels  at  the  dock — have  been 
'in  and  out'  of  compensation  protection,  or 
left  in  a  legal  'no  man's  land'  in  which  they 
were  practically  without  remedy  when  injured 
on  board  a  vessel  at  the  dock. 

"When  the  States  in  1911  first  enacted 
workmen's  compensation  laws,  they  included 
harbour  workers  as  a  matter  of  course.  But 
in  1917  the  Supreme  Court  held  by  a  five-to- 
four  decision  that  when  injured  on  board  a 
ship,  the  accident  was  'maritime'  and  there- 
fore outside  of  state  jurisdiction.  Twice  Con- 
gress attempted  to  bring  the  workers  thus 
injured  specifically  under  the  state  compensa- 
tion laws.  These  efforts,  despite  their  char- 
acterization as  'statesmanlike'  by  the  minor- 
ity justices,  were  held  in  divided  opinions  by 
the  Supreme  Court  to  be  beyond  the  author- 
ity of  Congress  in  that  such  power  delegated 
to  the  States  would  interfere  with  the  proper 
harmony  and  uniformity  of  the  maritime  law. 
The  remedy,  as  finally  suggested  by  the  court, 
lies  in  the  extension  of  federal  protection  to 
the  harbour  workers. 

"The  new  act  is  of  large  significance.  It 
rescues  injured  harbour  workers  from  a  posi- 
tion that  from  any  point  of  view  was  inde- 
fensible. It  closes  up  a  conspicuous  gap  that 
still  remained  in  compensation  legislation  in 
America.  It  establishes  an  important  prin- 
ciple of  legislation,  necessitated  by  our 
division  of  jurisdiction  between  the  federal 
government  and  the  various  states,  this  time 
in  connection  with  'maritime'  employment.  It 
extends  workmen's  accident  compensation  for 


the  first  time  into  those  five  states  in  the 
South  that  still  remain  without  state  com- 
pensation laws.  It  should  stimulate  legisla- 
tion by  North  Carolina,  South  Carolina, 
Florida,  Arkansas  and  Mississippi  where  the 
Association  for  labour  legislation  has  been 
urging  state  action.  It  is  the  first  federal 
workmen's  compensation  for  private  em- 
ployees, although  the  Association  drafted  and 
secured  the  adoption  of  a  federal  act  in  1916 
protecting  the  half  million  civilian  employees 
of  the  government.  Seamen  and  railwaymen 
in  interstate  commerce  are  not  included  in 
the  new  law — they  were  not  yet  ready  to 
come  in  with  the  harbour  workers — but  the 
operation  of  the  act  should  be  of  assistance 
to  these  two  groups  in  determining  their 
future  policy." 

President  Chlopek,  of  the  International 
Longshoremen's  Association,  in  an  article  con- 
tributed to  the  same  issue  also  comments  on 
the  fact  that  before  the  enactment  of  the 
new  law  there  were  only  three  main  groups 
of  workers  in  the  United  States  who  were 
outside  the  benefits  of  workmen's  compensa- 
tion, namely,  railway  workers  engaged  in  in- 
terstate commerce,  seamen,  and  longshore- 
men. He  states  that  the  railway  workers  and 
seamen  prefer  the  federal  Employers'  Liabil- 
ity Act  to  the  state  compensations  acts. 
Moreover  the  seamen  are  provided  with  com- 
pensation of  a  kind  through  the  ancient  mari- 
time law  of  maintenance  and  wages  to  the 
end  of  the  voyage. 


Scholarships  for  Farm  Workers 


The  British  Government  has  decided  to  con- 
tinue for  a  further  term  a  scheme  of  scholar- 
ships for  the  sons  and  daughters  of  agricul- 
tural workers,  which  was  adopted  experiment- 
ally in  1922  for  a  period  of  five  years. 
Candidates  must  be  (a)  sons  or  daughters  of 
agricultural  workmen,  or  of  working  bailiffs 
and  small-holders  whose  means  are  compar- 
able with  those  of  agricultural  workmen;  ,(b) 
bona  fide  workers  in  agriculture;  (c)  sons  or 
daughters  of  rural  workers  whose  means  and 
method  of  livelihood  are  comparable  with 
those  of  agricultural  workmen.  The  value  of 
the  scholarships  is  such  as  will  enable  students 
to  attend  the  courses  without  cost  to  their 
parents.  There  are  two  main  grades  of  schol- 
arship, namely,  junior  scholarships  for  short 
courses  in  agriculture,  horticulture,  dairying, 
or  poultry-keeping,  at  farm  institutes;  and 
senior  scholarships  for  diploma  or  degree 
courses  in  an  agricultural  or  allied  subject  at 
agricultural    colleges    or    universities**    or    for 


courses  in  veterinary  science  at  veterinary 
colleges.  Provided  a  sufficient  number  of 
suitable  applicants  is  forthcoming,  there  will 
be  awarded  this  year  about'  120  junior  scholar- 
ships, ten  extended  junior  scholarships,  and 
ten  senior  scholarships.  The  closing  date  for 
the  receipt  of  applications  is  April  30. 


Nine  trade  unions  are  now  registered  under 
the  Trade  Unions  Act  (Revised  Statutes  of 
Canada,  1906,  chapter  125),  namely,  the  Cana- 
dian Brotherhoods  of  Railroad  Employees; 
Brotherhood  of  Canadian  Pacific  Express  Em- 
ployees; L'Union  Nationale  des  Ouvriers  de 
la  Rive  Sud;  Syndicat  National  Gatholique 
des  Employes  des  Magasins;  Musicians'  Pro- 
tective Association  of  Montreal ;  Canadian  As- 
sociation of  Railway  Enginemen;  Vancouver 
and  District  Waterfront  Workers'  Association; 
Canadian  National  Plasterers'  Union  of  Mont- 
real, Local  No.  3;  Mine  Workers'  Union  of 
Canada. 
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ORIENTAL  POPULATION  OF  BRITISH  COLUMBIA 

A  SURVEY   of  the  oriental   population   of  In  regard  to  'children/  it  must  be  remembered 

British  Columbia  as  at  the  end  of  1925  that    this    description    covers    all    under    18, 

has  been  published  by  the  provincial  Depart-  which   age    in    the    oriental   is   marked   by    a 

ment  of  Agriculture.  It  is  estimated  that  there  greater  advance   towards  adolescense  than  in 

were    in    the    province    at    that    time    25,216  the   case  of  the  white  races.     There  is  little 

Chinese,    19,455   Japanese,   and   1,103    Hindus,  doubt  that   the  great   majority   of   these   are 

or  a  total  of  45,774  people  of  oriental  races,  not  'children'  in  the  sense  in  which  the  word 

These   figures   are  based   on   the   statistics   of  applies   to    most    other  immigrant   races,   but 

the    last    census    of    the    Dominion,    on    im-  are  potential  competitors  in  industry  from  the 

migration  records,  and  on  natural  increase  as  moment   of   arrival." 
shown  by  the  provincial  vital  statistics.  Since 

the  last  census  the  natural  increase  of  Chin-  Oriental       Land-Holders.— Returns       from 

ese   in  the   province   has  practically   been   at  municipal  and  provincial  assessors  show  that 

a  standstill,  an  aggregate  surplus  of  62  births  oriental  land-owners  hold  property  in  the  pro- 

in  three  years   being   offset  by  an  aggregate  vince  to  a  total  assessed  value  over  $11,500,- 

surplus  of  41  deaths  in  the  other  two  years.  °°°-    It  is  difficult  to  estimate  how  much  land 

It  is  different  in  the  case  of  the  Japanese.    In  or   improved   realty   is   held   under   lease   by 

the  same   period   of   time   the    aggregate    in-  orientals.     In  regard  to  land  holding  in  rural 

crease  in  the  Japanese  population  of  the  pro-  municipalities    the    report   states    that    "to    a 

vince  through  the  excess  of  births  over  deaths  considerable   extent  the  Japanese  are  owners 

has   exceeded  that   through  immigration.     In  °f  tne  land  they  till,  while  the  Chinese  lease 

each   year   the   births   have   greatly    outnum-  from,  presumably,  white  owners.     The  reason 

bered   the   arrivals   from   Japan,   in    1925   the  for  this  is,  of  course,  the  well-known  fact  that 

proportion  being  15  births  to  every  eight  ar-  Chinese    methods   of    cultivation   exhaust   the 

rivals   by   sea.     The   birth   rate   of   Japanese  soil,  rendering  it  necessary  for  them  to  move 

in  British  Columbia  is  40  per  thousand  of  the  on  periodically  to  fresh  acreage." 

population    of   that   race.     The   report   more-  r\  •     ,»  ?      •      r  j    ^         r™                 L            <• 

over  suggests  that  not  all  the  Japanese  births  Orientals   m   Industry  .-The      number      of 

are   recorded.     The  birth   rate  of  the   whole  orien+tals   emp °yed   ln.  various   industrial   oc- 

population,  excluding  Indians,  keeps  about  18  ™*f™*  m  ^e  P™™^111  T1925  are  *»*«* 

mm      vi     a                7      j.      i   ■  as  follows:— Chinese,  6,981;   Japanese,  3,591; 

per  1,000,  while  the   rate  of  natural   increase  ry.    ,      ^DO      ~     .      ',  '       '           •     .   , 

i  nnn  •    u  x           n       a  m  Hindu,  788.     During  1925,  288  orientals  were 

per  1,000  is  between  9  and  10.  ,    '    ,        ,           8   ,  .    '  ,            .      .         nn. 

tv,I  „.n^;^„^ ~~  +-~       e       -xi  employed  underground  in  the  coal  mines,  226 

The  approbate  proportion  of  orientals  to  being  Chinese  and  62  Japanese.    There  were 

the  total  population  of  the  province  at  June  ,      nAA          ,        ,     ,                     ,      „   -,,  • 

1,  1925,  is  estimated  at  82  in  every  1,000.    In  als°  ^  ""P^**  above  ground   all  Chmese 

.              ,,         v       v            x     j  The    proportion    of    orientals    to    the    total 

recent  years  there  has  been  a  tendency  among  .         -          ,             .     ,,           •       •   j     <  • 

,i      ~u-          .      j •  .  •,     .     .,          ,        *,,          ,&  number  of  employees  in  the  major  industries 

the  Chinese  to  distribute  themselves  through-  •     »  -r  L  n  i  „u-     *       ,l                 mm  mor 

.     ,u              •            r  ~        ,     i     .           .-11  in  British  Columbia  for  the  years   1919-1925, 

out  other  provinces  of  Canada,  but  practically  ,   .    ,  ,      ,,      ,,.   .  .        i  T   ,           ,  ,,  ' 

M  +,      T                    j  tt-   j     •       -xi.  were  stated  by  the  Minister  of  Labour  of  the 

all  the  Japanese  and  Hindu  immigrants  have  .        .                  .                ..       •     ,,      T 

«^-     j--D-x--Ui-ti      u-       c          r  province  m  answer  to  a  question  m  the  Legis- 

remamed  in  British  Columbia.    Some  features  ,  ,                T               in    ^10«          f  „            , 

(  xi      t^v.  ™      • •    „+•                  x  j  •     xi  lature   on  January   17,   1927,   as  follows      (no 

of  the  Japanese  immigration  are  noted  m  the  .   .         ,.               '     .,V,      '           ■             •     i 

,  information  was  available  concerning  agncu!- 

rep0rt:_.          .                                            .  ture):_ 

"Attention  might  be  drawn  to  the  immigra- 
tion figures  of  Japanese,  and  their  bearing  on  Lumbering—                                  per    cent 

the  problems  of  increase  in  school  population  |*j|*j 40  71 

of  this  race.     There  has  always  been  a  high  2920 " '    "    ' '     [    ' '    '[     \    ! !  30 !  10 

proportion    of   female    immigrants   from   that  1921 27.15 

country,   but   since    1909,   with   the   exception  1922 25 .63 

of  two  years,  more  females  than  males  have  jgg^ "    "    ''  2l!78 

entered  the  province  annually.     In  the  aggre-  1925 . .    \\    . .    . .    ..    \ 20 . 46 

gate,  from  April,  1909,  to  March  31,  1925,  the  :.' 

proportions  were  5,111  females  to  3,957  males.  *W*i<?io                                             14  52 

To  the  end  of  1925  this  continued  in  the  ratio  1919       . .    . .         ........  15. 62 

of  2  to  1  and  presumably  the  same  has  been  1920 11.55 

true  of  1926.     This  has  been  chiefly  due,  no  1921 15.46 

doubt,  to  the  admission  of  so-called  'picture  J®|| '.'..'.     8^04 

brides,'  and  possibly  in  some  cases  to  wives  1924!!    !!   !!    !!   !!   ! 6-73 

of  men  already  in  the  country  coming  later.  1925 6  • 18 
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Fish  Canneries —  per    cent 

1919 24.09 

1920 27.79 

1921 32.56 

1922 30.58 

1923 35.48 

1924 31.65 

1925 37.29 


The    proportion    of    Chinese,    Hindus    and 
Japanese  in  these  industries  was  as  follows: — 

Lumbering —  per    cent 

Chinese: 

1918 24.18 

1919 25.47 

1920 18.16 

1921 15.49 

1922 14.46 

1923 12.68 

1924 11.40 

1925 11.06 

Hindus: 

1918 3.41 

1919 4.76 

1920 3.38 

1921 3.19 

1922 3.61 

1923 2.79 

1924 3.47 

1925 2.42 

Japanese: 

1918 12.09 

1919 10.48 

1920 8.56 

1921 8.47 

1922 7.56 

1923 6.87 

1924 6.91 

1925 6.98 

Mining — 
Chinese: 

1918 12.05 

1919 12.49 

1920 10.21 

1921 11.44 

1922 7.63 

1923 5.66 

1924 5.56 

1925 05 

Hindus: 

1923 0.54 

Japanese: 

1918 2.47 

1919 3.13 

1920 1.34 

1921 4.02 

1922 1.02 

1923 1.84 

1924 1.17 

1925 1.18 


Fish  Canneries —  per  cent 

Chinese: 

1919 16.18 

1920 22.41 

1921 12.35 

1922 12.29 

1923 15.35 

1924 14.98 

1925 22.33 

Hindus: 

1922 0.41 

1923 0.48 

1924 1.35 

1925 0.18 

Japanese: 

1919 7.84 

1920 4.65 

1921 19.71 

1922 19.60 

1923 17.86 

1924 15.42 

1925 14.78 


Oriental  Traders. — A  survey  of  the  trading 
activities  of  the  oriental  races  in  British 
Columbia  shows  that  in  the  entire  province, 
in  1925,  there  were  3,231  Asiatics  licensed  to 
carry  on  business  in  the  various  professions, 
commercial  pursuits,  trades  and  callings  for 
which  licenses  are  required.  Of  these,  2,122 
were  Chinese,  1,034  Japanese,  and  75  Hindus. 
In  the  cities  2,647  licenses  were  held,  in  the 
rural  municipalities  354,  in  the  villages  20, 
and  in  unorganized  territory  142.  Of  the 
oriental  license  holders  in  the  province  56 
per  cent  are  in  Vancouver. 

Orientals  in  Schools. — The  attendance  of 
children  of  oriental  parentage  at  the  public 
schools  during  1925-6  was  as  follows: — Chin- 
ese, 1,397;  Japanese,  2,477;  Hindu,  20. 

Fishing  Industry. — The  proportion  of  orien- 
tals to  the  men  employed  on  fishing  boats  in 
the  province*  had  assumed  very  large  pro- 
portions, but  since  1922  the  Federal  authori- 
ties, which  control  the  deep  sea  fisheries,  have 
been  following  a  policy  of  reducing  the  num- 
ber of  licenses  issued  to  orientals.  This  policy, 
it  is  stated,  appears  to  be  gradually  placing 
this  industry  in  the  hands  of  white  British 
subjects  and  Indians. 


*The  Dominion  Bureau  of  Statistics  gives 
the  total  number  of  men  employed  on  fishing 
vessels-  in  the  province  in  1925  as  9,944. 
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TRADE  UNION  MEMBERSHIP  IN  CANADA 

Summary  of  the  Contents  of  the  Sixteenth  Annual  Departmental  Report 

on  Labour  Organization 


THE  trade  union  movement  of  the  Domin- 
ion, according  to  the  Sixteenth  Annual 
Report  on  Labour  Organization  in  Canada, 
covering  the  calendar  year  1926,  which  has 
just  been  issued  by  the  Department  of  Labour, 
is  made  up  of  the  following  groups: — 

(1)  Local  branches  of  international  craft 
organizations,  having  headquarters  in  the 
United  States; 

(2)  One  Big  Union,  an  international  indus- 
trial union,  with  headquarters  in  Winnipeg; 

(3)  Local  branches  of  the  Industrial  Work- 
ers of  the  World,  a  revolutionary  industrial 
union  which  seeks  to  abdlish  the  wage  system, 
with  headquarters  in  Chicago; 

(4)  Non-international  craft  organizations, 
with  headquarters  in  Canada; 

(5)  Independent  trade  union  units,  and 

(6)  National  and  Catholic  unions. 

The  figures  presented  for  the  international 
craft  union  group,  which  includes  the  mem- 
bers of  89  organizations,  shows  there  has  been 
an  increase  in  local  branches  of  26,  and  a  gain 
in  members  of  6,694,  the  total  branches  being 
2,011,  and  the  combined  membership  of  179,- 
267.  The  report  from  the  One  Big  Union 
claims  61  local  units  with  a  .combined  Cana- 
dian membership  of  18,665,  gains  of  eight  in 
units  and  1,409  in  members.  The  Industrial 
Workers  of  the  World,  though  retaining  its  six 
branches,  shows  a  loss  in  membership  of  5,400, 
the  number  of  members  reported  being  4,600. 
The  non-international  craft  organizations,  of 
which  there  are  20,  had  a  loss  in  branches  of 
15,  but  an  increase  in  members  of  767,  the 
branches  now  numbering  296  and  the  member- 
ship being  34,837.  The  independent  units 
have  decreased  by  two,  now  standing  at  38, 
of  which  33  reported  a  combined  membership 
of  12,235,  an  increase  of  70.  The  National 
and  Catholic  unions  have  increased  by  four, 
there  now  being  103,  the  combined  member- 
ship of  which  was  reported  by  the  Federa- 
tion of  Catholic  Workers  of  Canada  to  be 
25,000,  the  same  as  reported  for  the  two  pre- 
vious years.  The  computation  of  the  above 
figures  indicates  a  net  gain  in  branches  of  21, 
and  an  increase  in  members  of  3,540,  making 
a  grand  total  of  2,515  branches  of  all  classes 
of  unions  in  the  Dominion,  with  a  combined 
reported  or  estimated  membership  of  274,- 
604.  The  accompanying  chart,  which  is  taken 
from  the  report,  shows  the  fluctuations  in  Can- 


adian trade  union  membership  from  1911  to 
1926,  the  period  covered  by  these  annual  re- 
ports on  labour  organization. 

Another  chart  published  in  the  report  indi- 
cates that  the  274,604  trade  union  members 
in  the  Dominion  are  divided  by  trade  groups 
as  follows: — 

Railroad  employees,  79,810  members,  or 
29.07  per  cent  of  the  total; 

Public  employees,  personal  service  and 
amusement  trades,  29,308  members,  on  10.68 
per  cent; 

Building  trades,  26,877  members,  or  9.71 
per  cent; 

Mining  and  quarrying,  25,586  members,  or 
9.32  per  cent; 

Other  transportation  and  navigation  trades, 
20,828  members,  or  7.60  per  cent; 

Metal  trades,  15,614  members,  or  5.70  per 
cent ; 

Printing  and  paper  making  trades,  13,433 
members,  or  4.90  per  cent; 

Clothing,  boots  and  shoes,  12,410  members, 
of  4.53  per  cent; 

All  other  trades,  50,738  members,  or  18.49 
per  cent. 

Trade  Union  Membership  by  Provinces. — 
The  division  by  provinces  of  the  2,515  local 
branch  unions  of  all  classes  is  as  follows:  On- 
tario, 992;  Quebec,  459;  British  Columbia, 
249;  Alberta,  232;  Saskatchewan,  174;  Mani- 
toba, 160;  Nova  Scotia,  131;  New  Brunswick, 
108,  and  Prince  Edward  Island,  10. 

There  are  30  cities  in  Canada  in  which  not 
less  than  20  local  branch  unions  of  all  classes 
are  operating,  and  between  them  they  repre- 
sent about  55  per  cent  of  the  local  branch 
unions  in  the  Dominion  and  contain  approxi- 
mately 46  per  cent  of  the  total  Canadian  trade 
union  •membership  of  274,604.  The  cities  of 
Montreal,  Sherbrooke,  and  Quebec,  besides 
the  international  and  non-international  branch 
unions  and  independent  units,  have  respec- 
tively 31,  23  and  12  national  and  Catholic 
unions.  If  the  1,860  unions  which  reported 
their  membership,  21  have  1,000  or  more  mem- 
bers, the  largest  union  reporting  having  3,700 
members 

The  Trades  and  Labour  Congress  of  Can- 
ada was  originally  established  in  1873,  and  is 
the  most  representative  labour  body  in  the 
Dominion,  being  designated  as  the  legislative 
mouthpiece  of  the  Canadian  organized  work- 
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ers.     The  Congress  has  in  affiliation  two  na-  the  Canadian  membership  of  57  international 

tional   organizing  bodies,  two   provincial   fed-  organizations,   with    1,297   local   branches,   the 

erations  of  labour,  41  trades  and  labour  coiin-  combined    directly     chartered     and     affiliated 

cils,  41  directly  chartered  unions,  as  well  as  membership  being  103,037. 


SIXTEEN  YEARS  OF   TRADE  UNIONISM  IN  CANADA 
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The  report  makes  extended  reference  to  the 
various  classes  of  delegate  bodies  established 
as  a  part  of  the  plan  of  labour  organizations 
in  North  America,  and  designed  to  co-ordinate 
the  activities  of  unions  of  closely  allied  or 
particular  trades  in  dealing  with  matters  of 
like  concern  to  all  members  of  the  bodies 
represented. 

Labour  Organization  Abroad. — Besides  the 
information  given  in  the  report  in  regard  to 
the  membership  of  labour  organizations  in 
Canada  and  the  United  States  figures  are 
published  showing  the  numerical  strength  of 
organized  workers  in  44  other  countries,  the 
total  for  the  46  countries  being  38,388,966.  Of 
this  number  about  18,000,000  (though  not  in 
direct  affiliation)  are  sympathetic  towards  the 
principles  of  ithe  International  Federation  of 
Trade  Unions,  with  which  organization  the 
Trades  and  Labour  Congress,  with  its  103,037 
members,  is  affiliated.  The  following  are  the 
latest  revised  figures  for  the  various  countries 
as  taken  from  the  report: — 

Argentine 120,000 

Australia 729,155 

Austria 1,044,068 

Belgium 726,126 

Brazil 104,000 

Bulgaria 49,803 

Canada 274,604 

Chili 162^000 

China 1,240,000 

Cuba 100,000 

Czechoslovakia 1,379,779 

Denmark 271,676 

Dutch  East  Indies 60,000 

Egypt 12,000 

Lithuania 28,250 

Luxemburg 14^087 

Memel 3'894 

Mexico 838.000 

New  Zealand 96,821 

Norway 94,567 

Palestine 21,707 

Peru 25,000 

Poland 539.089 

Esthonia 30,000 

Finland 47,312 

France 1,068^046 

Germany 6,900.000 

Great  Britain  and  North  Ireland  5,531,000 

Greece 88,000 

Holland 517,914 

Hungary 267,885 

Iceland 4,000 

India 195,800 

Ireland   (Free  State) 148,501 

Italy 2,234,520 

Japan 235,000 

Latvia 38,867 

Portugal 36.000 

Boumania 46,863 

Russia 7,846,789 

South  Africa 27,670 

Spain 453^578 

Sweden 451,650 

Switzerland 261,713 

United  States 3,959,232 

Yugo  Slavia 64,000 


Revolutionary  Labour  Organizations  are 
dealt  with  in  a  chapter  of  the  report  which 
states  that  the  Third  (Communist)  Interna- 
tional of  Moscow  is  responsible  for  the  estab- 
lishment of  the  Red  International  of  Labour 
Unions,  a  body  designed  to  propagate  com- 
munist doctrine  in  the  trade  unions.  The  Red 
International  declares  itself  to  be  "  an  inter- 
national which,  together  with  the  Communist 
International,  will  organize  the  working  class 
for  the  overthrow  of  capitalism,  the  destruc- 
tion of  the  bourgeois  state  and  the  setting  up 
of  the  dictatorship  of  the  proletariat;  an  in- 
ternational which  will  seize  all  the  means  of 
production  and  establish  the  communist  com- 
monwealth." The  affiliate  in  Canada  of  the 
Communist  International  is  the  Communist 
Party  of  Canada  (originally  the  Workers' 
Party),,  with  headquarters  in  Toronto,  which 
recognizes  the  Moscow  body  as  the  only  real 
centre  of  world  revolutionary  activities.  As 
an  aid  to  the  propagation  of  communist  doc- 
trine among  the  Canadian  youth  there  is  the 
Young  Communists'  League,  a  body  which 
was  formed  under  the  auspices  of  the  Com- 
munist Party,  and  which  is  affiliated  with  the 
Young  Communist  International  of  Moscow. 

The  official  representative  in  America  of  the 
Red  International  of  Labour  Unions  is  the 
Trade  Union  Educational  League.  One  of 
the  objects  of  the  league  is  the  changing  of 
the  old-established  plan  of  craft  labour  or- 
ganization to  what  is  known  as  industrial 
unionism,  similar  to  the  system  in  operation 
in  Russia — one  union  for  each  industry.  Ad- 
herents of  the  league,  who  are  also  members 
of  trade  unions,  are  endeavouring  by  a  sys- 
tem called  "boring  from  within,"  to  secure 
support  for  the  proposed  plan  of  labour  re- 
organization, following  the  accomplishment  of 
which  the  organized  workers  on  this  continent 
are  to  be  affiliated  with  the  Red  International. 
The  report  points  out  how  the  parent  com- 
munist body  and  the  communist  leaders  em- 
phasize the  importance  of  work  in  the  trade 
unions,  which  are  declared  to  be  the  natural 
link  between  the  Communist  Party  and  the 
working  class,  and  that  it  is  only  through  this 
medium  that  the  party  can  permeate  the 
labour  movement.  The  tactics  of  the  com- 
munists, the  report  states,  have  encountered 
strong  opposition  from  the  old-established 
trade  unions,  some  of  which,  with  a  view  to 
combating  the  communist  propaganda,  have 
expelled  its  advocates  or  outlawed  "  Red " 
organizations.  In  this  respect  Mr.  Wm. 
Green,  president  of  the  American  Federation 
of  Labour,  advise3  labour  unions  that  "there 
is  only  one  way  to  handle  a  communist  found 
in   a  union:    make  public  his  affiliation  and 
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expel  him."  Among  the  organizations  that 
have  dealt  recently  with  the  communist  is 
the  United  Brotherhood  of  Carpenters  and 
Joiners.  This  body  warned  all  its  members, 
on  pain  of  forfeiture  of  membership,  to  re- 
frain from  joining  or  giving  assistance  to  any 
communist  body,  while  the  attitude  of  the 
United  Mine  Workers  of  America  was  indi- 
cated in  official  instructions  declaring  com- 
onunist  organizations  dual  to  the  U.M.W.,  and 
•makes  any  member  joining  such  bodies  liable 
,o  expulsion  from  the  miners'  union. 

Among  other  interesting  items  regarding  the 
activities  of  the  communists  both  at  home  and 
abroad  is  the  statement  that  the  British  La- 
bour Party  has  once  more  refused  to  accept 
the  affiliation  of  the  British  Communist  Party, 
the  proposal  being  decisively  defeated. 

Industrial  Workers  of  the  World. — The  re- 
ference in  the  report  to  the  origin  and  devel- 
opment of  the  Industrial  Workers  of  the 
World,  commonly  known  as  the  I.W.W.,  shows 
that  though  the  organization  was  apparently 
firmly  established  in  1905  with  a  declared 
membership  of  400,000,  it  has  experienced 
such  divisions  within  its  ranks,  which  on  three 
occasions  have  disrupted  its  solidarity,  that 
at  the  close  of  1926  the  total  membership  had 
dropped  to  34,450.  The  I.W.W.  was  origin- 
ally intended  to  function  as  a  political  as  well 
as  an  industrial  organization,  but  the  political 
plank  was  discarded  in  1908.  The  organiza- 
tion claims  to  be  the  advocate  of  revolution- 
ary industrial  unionism,  its  chief  objective  be- 
ing the  abolition  of  the  wage  system.  Re- 
peatedly its  leaders  have  run  counter  to  the 
laws  of  the  United  States,  and  the  report  in- 
dicates the  record  of  indictments  and  convic- 
tions registered  against  many  of  its  adherents, 
chief  of  the  indictments  being  that  entered  in 
Chicago  in  1917,  when  94  members  of  the  or- 
ganization were  convicted  for  interfering  with 
the  execution  of  certain  wartime  measures  of 
the  United  States  Government.  Although 
professing  revolutionary  principles,  the 
I.W.W.  has  not  shown  any  sympathy  towards 
communism,  always  refusing  to  affiliate  with 
the  Red  International  of  Labour  Unions,  the 
trade  union  adjunct  of  the  Communist  Inter- 
national of  Moscow,  There  are  now  six 
branches  of  the  I.W.W.  in  Canada,  the  same 
number  as  in  1925,  with  a  reported  member- 
ship of  4,600 — a  decrease  of  5,400  as  compared 
with  the  report  for  last  year. 

Injunctions  in  Industrial  Disputes. — Refer- 
ence is  made  to  the  persistent  opposition  of 
the  organized  labour  movement  to  the  issu- 
ance of  injunctions  in  industrial  disputes.  It 
is  stated  that  the  first  application  for  such 
an  injunction  came  before  a  Canadian  court 


in  1885.  and  that  the  first  writ  of  this  nature 
in  the  United-  States  was  granted  in  1888.  An 
outline  is  given  of  the  origin  and  history  of 
injunction  procedure  as  it  developed  in  the 
legal  systems  of  Great  Britain  and  Canada, 
culminating  in  the  former  country  with  the 
enactment  of  the  Trade  Disputes  Bill,  1906, 
which  practically  precluded  the  further  issu- 
ance of  injunctions  in  labour  disputes  in  Great 
Britain.  The  report  also  traces  the  develop- 
ment of  the  steady  opposition  of  the  Trades 
and  Labour  Congress  of  Canada  to  the  em- 
ployment of  the  injunctive  powers  of  the 
courts  as  applied  to  strikes  and  lockouts, 
nearly  every  convention  of  the  organization 
since  1900,  with  the  exception  of  those  held 
in  the  war  years,  supporting  the  executive 
in  its  emphatic  opposition  to  the  injunction 
process  in  labour  disputes.  The  Trades  and 
Labour  Congress  has  concentrated  chiefly  on 
pressing  for  the  re-insertion  in  the  Criminal 
Code  of  those  sections  (which  had  been 
abolished  in  1892  when  the  criminal  law  was 
codified)  which  permitted  the  right  of  peace- 
ful picketing.  In  1921,  when  the  executive  of 
the  Trades  Congress  presented  its  annual 
legislative  program,  the  position  of  the  Fed- 
eral Government  in  regard  to  the  above  men- 
tioned sections  was  defined  in  a  memorandum 
from  the  Department  of  Justice,  which  de- 
clared, in  part: — 

"  That  picketing,  however  conducted,  when 
it  consists  of  watching  or  besetting,  is  always 
and  of  necessity  in  the  nature  of  an  annoy- 
ance to  the  person  picketed.  As  such,  it  must 
savour  of  compulsion,  and  it  cannot  be 
doubted  that  it  is  because  it  is  found  to  com- 
pel that  trade  unions  systematically  resort  to 
it." 

Re-affirming  its  demands,  the  convention 
replied,  in  part,  that  "  trade  unions  do  not 
ask  to  be  placed  above  the  law,"  and  that 
"  the  right  to  seek  and  impart  information 
during  the  progress  of  a  strike  should  not  be  so 
considered,  unless  the  right  to  organize,  bar- 
gain collectively  and  strike  is  to  be  also  de- 
clared illegal."  At  its  1926  convention  the 
Trades  Congress  again  dealt  at  length  with 
this  question  of  picketing  and  injunctions,  the 
executive  council  and  the  provincial  execu- 
tives being  urged  to  press  for  demands  for 
remedial  action.  The  American  Federation 
of  Labour  has  similarly  conducted  an  insist- 
ent and  long  campaign  against  the  issuance  of 
injunctions  in  industrial  disputes,  and  the  re- 
port details  the  successive  steps  taken  by 
various  conventions  of  the  A.F.  of  L.,  especial- 
ly since  1896,  to  secure  curtailment  of  the 
powers  of  the  courts  regarding  injunctions. 

Labour  Banks. — A  chapter  of  the  report 
outlines  the  progress  which  has  taken  place  in 
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the  establishment  of  labour  banks.  The  first 
institution  of  the  kind  in  North  America  com- 
menced operations  on  May  15,  1920,  as  a  re- 
sult of  the  purchase  by  the  International  As- 
sociation of  Machinists  of  the  Mt.  Vernon 
Savings  Bank  at  Washington,  D.C.  In  No- 
vember of  the  same  year  at  Cleveland,  the 
second  and  perhaps  the  most  powerful  of  the 
labour  banks  opened  up  under  the  name  of 
the  Brotherhood  of  Locomotive  Engineers' 
Co-operative  National  Bank.  From  these  two 
conspicuous  successes  the  report  shows  how 
rapid  has  been  the  development  of  labour 
banking,  until  at  the  close  of  1926  there  were 
38  labour  banks  in  operation,  the  total  de- 
posits of  which  were  $108,584,597,  while  their 
combined  resources  amounted  to  $127,849,318; 
capitalization  totalled  $10,366,600,  and  sur- 
plus and  profits  aggregated  $3,799,422.  Of  the 
38  labour  banks,  the  Brotherhood  of  Loco- 
motive Engineers  has  established  15,  the  com- 
bined resources  of  which  exceed  $54,500,000. 
In  addition  to  these  banking  institutions,  or- 
ganized labour  is  represented  in  the  invest- 
ment field  with  10  investment  companies,  8 
of  which  are  owned  by  the  Brotherhood  of 
Locomotive  Engineers,  which  body  with  its 
15  banks  and  eight  investment  companies,  to- 
gether with  its  interests  in  trust  companies, 
is  estimated  to  have  resources  approximating 
$150,000,000. 

Labour  in  Politics. — A  chapter  of  the  report 
is  devoted  to  indicating  the  development  of 
political  labour  parties  in  Canada,  and  out- 
lines the  proceedings  of  the  1926  conventions 
of  these  bodies.  In  the  Federal  election  of 
September  14,  1926,  there  were  18  candidates 
nominated  solely  under  the  auspices  of  labour 
political  parties,  and  of  these  three  were 
elected,  all  the  others,  with  one  exception, 
losing  their  deposits.  In  addition  there  was 
one  communist  nominee  and  three  independ- 
ent labour  candidates  who  all  lost  their  de- 
posits. Only  three  Labour  candidates  were 
entered  in  the  Ontario  provincial  election, 
one  being  elected.  In  the  Alberta  provincial 
election,  the  Alberta  section  of  the  Canadian 
Labour  Party  officially  nominated  twelve  can- 
didates, of  whom  five  were  elected.  An  in- 
dependent labour  candidate  in  Calgary,  who 
opposed  the  choice  of  the  Labour  Party,  was 
also  elected.  In  26  localities  100  candidates 
were  nominated  or  endorsed  for  municipal 
office  by  labour  political  parties  or  organ- 
ized labour  bodies.  Of  these  44  were  elected 
to  the  following  positions:  Mayor,  1;  alder- 
men and  councillors,  28;  school1  trustees,  13; 
police  commissioners,  2. 

Trade  Union  Benefits. — The  report  indicates 
the  increasing  expenditures  disbursed  by  trade 
unions  in  beneficiary  features.     Seven  of  the 


Canadian  organizations  reported  payments  for 
benefits  during  1926,  the  total  expenditure 
being  $32,972.35,  an  increase  of  $9,788.35  as 
compared  with  the  previous  year.  Of  the  91 
international  organizations  having  branches  in 
Canada,  60  had  expenditures  for  one  or  more 
benefits,  payments  on  account  of  death  bene- 
fits being  made  by  55,  unemployed  and  travel- 
ling by  8,  strike  by  30,  sick  and  accident  by 
24,  and  old  age  pensions  by  6.  The  total  ex- 
penditure for  benefits  of  central  organizations 
was  $22,565,857,  an  increase  of  $5,168,586  as 
compared  with  1925.  The  1926  disbursements 
for  the  various  classes  of  benefits  were  as 
follows : — 

Death $12,684,239 

Unemployed  and  travelling   .  . .  340,421 

Strike 2,218,622 

Sick  and  accident 3,828,357 

Old    age    pensions     and     other 

benefits 3,494,218 

The  report  shows  the  amount  expended  by 
Canadian  branch  unions  to  their  own  mem- 
bers, which  sums  were  in  some  instances  paid 
in  addition  to  the  benefits  received  from  head- 
quarters, and  in  other  cases  covered  benefits 
not  provided  for  by  the  central  organizations. 
The  total  expenditure  by  the  654  local 
branches  which  reported  was  $316,992,  an  in- 
crease of  $33,780,  as  compared  with  the  pay- 
ments made  by  658  branches  in  1925.  The 
disbursements  for  1926  by  the  local  branches 
covered  the  following  benefits: — 

Death $105,211 

Unemployed 11,513 

Strike 35,590 

Sick 126,162 

Other  benefits 38,516 

Non-Trade  Union  Organizations. — Space  is 
given  in  the  report  to  a  class  of  associations 
in  no  way  connected  with  the  organized  la- 
bour movement,  but  composed  in  the  main 
of  wage-earners.  These  are  considered  to  be 
of  sufficient  importance  to  justify  their  names 
being  included  in  a  report  designed  to  show 
the  standing  of  bodies  of  wage-earners  in  the 
Dominion.  There  are  80  associations  included 
in  this  non-trade  union  group,  the  principal 
ones  being  composed  of  school  teachers,  Gov- 
ernment employees  and  commercial  travellers, 
the  combined  membership  being  95,697,  an  in- 
crease of  5,209  over  the  number  recorded  in 
1925. 

The  Sixteenth  Annual  Report  on  Labour 
Organization  in  Canada,  like  its  predecessors, 
makes  a  most  complete  labour  directory,  con- 
taining as  it  does  not  only  the  names  and  ad- 
dresses of  the  chief  officers  of  local  branch 
unions  and  delegate  bodies  in  the  Dominion, 
but  also  those  of  the  central  organizations 
with  which  the  Canadian  organized  workers 
are  connected. 
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ALL-CANADIAN  CONGRESS  OF  LABOUR 

An  Organization  of  Unions  not  Included  in  the  Membership  of  the  Trades 
and  Labour  Congress  of  Canada 


T^HE  All-Canadian  Congress  of  Labour  had 

•*-  its  inception  in  the  summer  and  autumn 
of  1926,  at  which  time  officers  of  the  Cana- 
dian Brotherhood  of  Railroad  Employees  and 
of  some  other  labour  bodies  had  been  con- 
sidering a  pkn  to  bring  together  in  a  central 
body  all  the  national  and  independent 
unions  which  were  not  identified  with  the  in- 
ternational trade  union  movement  as  repre- 
sented by  the  American  Federation  of  Labour 
and  the  Trades  and  Labour  Congress  of  Can- 
ada. Following  several  conferences  between 
representatives  of  the  Canadian  Federation  of 
Labour  and  some  of  the  other  national  unions, 
a  preliminary  meeting  of  representatives  of 
such  bodies  was  held  in  Toronto  on  No- 
vember 22-23,  1926,  at  which  gathering  it 
was  arranged  to  hold  a  convention  in  Mon- 
treal on  March  16,  1927.  Committees  were 
appointed  to  call  the  convention  and  to  draft 
a  constitution'.  On  February  4,  1927,  an  in- 
vitation was  extended  to  all  national  and  in- 
dependent unions  in  Canada  to  send  delegates 
to  the  proposed  meeting,  the  call  being  signed 
by  C.  J.  Whitley,  secretary  of  the  Canadian 
Federation  of  Labour,  and  M.  M.  Maclean, 
secretary-treasurer  of  the  Canadian  Brother- 
hood of  Railroad  Employees. 

The  convention,  which  opened  in  Montreal 
on  March  16,  was  attended  by  107  delegates, 
who  represented  the  following  organizations, 
the  figures  in  brackets  being  the  latest  mem- 
bership reported  to  the  Department: — 

Canadian  Federation   of   Labour    (9,424) ; 

Canadian  Brotherhood  of  Railroad  Em- 
ployees   (14,500); 

One  Big  Union    (18,665); 

Mine  Workers'  Union  of  Canada  (4,036) ; 

Electrical  Communication  Workers  of  Can- 
ada (1,400); 

Canadian   Electrical  Trades  Union    (1,329) ; 

Amalgamated    Carpenters  of  Canada  (1,419) ; 

Canadian  Federation  of  Bricklayers, 
Masons   and  Plasterers    (1,328). 

Delegates  from  four  local  unions,  under- 
stood to  be  affiliates  of  the  Canadian  Federa- 
tion of  Labour,  were  included  among  those 
present,  and  represented  printing  pressmen 
and  street  railway  employees  of  Toronto,  rail- 
road helpers  and  labourers  of  St.  Thomas, 
and  theatrical   stage  employees   of   Montreal. 

The  convention  was  presided  over  by  two 
chairmen — D.  Giroux,  of  the  Canadian  Fed- 
eration  of   Labour),   and   A.   R.   Mosher    (of 


the  Canadian  Brotherhood  of  Railroad  Em- 
ployees). C.  J.  Whitley,  secretary  of  the 
Canadian  Federation  of  Labour,  was  ap- 
pointed secretary  of  the  convention  and  Geo. 
Francoeur.  of  Montreal,  was  selected  as  as- 
sistant secretary.  Aid.  W.  A.  Watson,  acting 
mayor  of  Montreal,  extended  a  welcome  to 
the  delegates  on  behalf  of  the  city. 

The  aims  and  objects  of  the  new  congress, 
as  outlined  in  the  preamble  to  the  consti- 
tution are  as  follows: 

Whereas  we,  the  representatives  of  national 
and  independent  unions  in  Canada,  meeting  in 
convention  in  the  city  of  Montreal,  March  16, 
1927,  are  convinced  that: 

(a)  the  Canadian  labour  movement  must  be 
freed  from  the  reactionary  influence  of  Ameri- 
can-controlled unions 

(b)  Canadian  workers  require  a  new  medium 
through  which  they  may  collectively  promote 
their  general  welfare  and  raise  their  economic 
and  social  standards 

(c)  while  the  workers,  under  the  present 
system  cannot  obtain  the  full  value  of  their 
labour,  it  is  nevertheless  necessary  to  strive 
at  all  times  to  procure  higher  real  wages  and 
better   conditions   of   labour 

(d)  it  is  necessary  to  promote  among  the 
workers  a  thorough  understanding  of  working- 
class  economics; 

Therefore,  be  it  resolved,  that  a  central  body 
composed  of  the  national  and  independent 
unions  of  Canada  be  here  established  to  give 
collective  expression  to  these  aims  and  objects. 

The  purposes  of  the  Congress  are  stated  to 
be  to  promote  the  interests  of  its  affiliated 
organizations,  and  to  strive  to  improve  the 
economic  and  social  conditions  of  the  workers 
by  their  organization  into  autonomous  bodies 
for  economic  action,  that  is,  organization  in 
the  industrial  field,  by  assisting  the  workers 
through  education  to  realize  the  necessity  of 
working  class  political  action;  and  by  further- 
ing legislation  of  immediate  benefit  to  the 
workers  tending  to  increase  their  social  and 
political  power. 

Membership  in  the  congress  will  consist  of 
affiliated  national  unions  and  chartered  inde- 
pendent local  unions,  any  bona  fide  union 
being  entitled  to  make  application  for  affilia- 
tion. The  executive  committee  has  full  dis- 
cretion as  to  the  acceptance  or  rejection  of 
any  such  application,  subject  to  the  decision 
being  submitted  to  the  annual  meeting  for 
approval  or  otherwise.  The  congress  may 
also,  at  the  discretion  of  the  executive,  issue 
charters  to  central  councils  composed  of  dele- 
gates   from    national    or   independent    unions 
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affiliated  with  or  chartered  by  the  congress, 
such  councils  to  have  no  representation  at 
conventions,  and  not  to  be  required  to  pay 
per  capita  fees,  their  purpose  being  to  give 
eligible  units  within  any  particular  geogra- 
phical area  the  opportunity  to  meet  together 
to  advance  the  objects  of  the  congress.  Per 
capita  from  affiliated  national  unions  was 
set  at  two  cents  per  member  per  month,  and 
for  local  unions  directly  chartered  by  the 
congress  the  fee  is  25  cents  per  member  per 
month,  and  50  cents  of  each  initiation  fee 
to  be  forwarded  to  the  congress.  The  basis 
of  representation  at  annual  or  special  con- 
ventions of  the  congress  is:  from  affiliated 
national  unions,  two  delegates  representing 
the  general  executive  board  of  such  union  and 
one  delegate  from  each  local  unit;  and  from 
(independent  local  unions,  one  delegate  each. 
Two  local  units  of  the  same  national  union 
or  two  independent  local  unions  may  be  re- 
presented by  one  delegate. 

The  officers  of  the  congress  consist  of  a 
president,  two  vice-presidents,  and  a  secre- 
tary-treasurer to  be  elected  at  each  conven- 
tion. The  executive  is  composed  of  the  four 
elected  officers  and  three  additional  members 
elected  at  each  convention.  The  general 
secretary-treasurer  is  the  executive  officer  of 
the  congress  and  receives  for  his  services  $200 
per  month.  Organizers  are  to  receive  $6  per 
day  and  expenses  not  to  exceed  $5  per  day, 
exclusive  of  railroad  fare,  when  away  from 
home. 

The  general  office  of  the  congress  will  be 
located  at  Ottawa,  and  an  official  publication 
will  later  be  issued  under  the  direction  of 
the  general  secretary-treasurer.  The  congress 
will  meet  annually  in  the  month  of  Novem- 
ber, commencnig  with  the  year  1928,  when 
the  convention  will  be  held  in  Toronto. 

Among  the  resolutions  adopted  were  the 
following : — 

(1)  Approving  the  principle  of  the  pro- 
gressive reduction  of  the  hours  of  labour; 

(2)  Opposing  all  and  any  form  of  military 
■duty   or  training   in  schools; 

(3)  Instructing  the  executive  to  investigate 
an  alleged  violation  of  the  Lord's  Day  Act 
by  the  Canadian  Marconi  Company; 

(4)  Endorsing  the  principle  of  establishing 
shop  committees  of  delegates  from  the  unions 
affiliated  with  the  congress  for  the  purpose 
of  eliminating  United  States  control; 

(5)  Providing  for  the  co-ordination  of  the 
efforts  of  the  various  organizations  compris- 
ing the  congress  with  respect  to  unemploy- 
ment throughout  Canada; 

38726—5 


(6)  Approving  unemployment  insurance 
legislation; 

(7)  Pledging  support  to  organizations  in- 
stituting a  campaign  to  organize  the  workers 
employed  in  the  motor  bus  industry; 

(8)  Supporting  the  clerks  and  other 
workers  of  the  Canadian  Pacific  Railway  in 
their  efforts  to  secure  the  acceptance  by  the 
company  of  the  majority  award  of  the  con- 
ciliation board  which  had  recommended  an 
increase  of  four  cents  per  hour;* 

(9)  Disapproving  of  the  reported  action  of 
the  United  Mine  Workers  of  America  in  of- 
fering to  accept  a  reduction  in  wages  in  the 
case  of  the  Inverness  Coal   Company;! 

(10)  Reaffirming  an  earlier  decision  to  as- 
sist the  Electrical  Communication  Workers 
of  Canada  in  their  struggle  for  recognition 
with  the  Canadian  National  Telegraph  Ser- 
vice. (Labour  Gazette,  January,  1926,  page 
26.) 

Two  other  resolutions  adopted  recommend- 
ed (1)  that  the  executive  urge  upon  the 
Dominion  Government  the  appointment  of  a 
representative  of  the  AlMDanadian  Congress 
of  Labour  on  the  Board  of  Directors  of  the 
Canadian  National  Railways,  and  (2)  that 
the  congress  and  affiliated  bodies  make  rep- 
resentations to  the  Cabinet  that  the  next 
labour  representative  from  Canada  to  the  In- 
ternational Labour  Conference  at  Geneva  be 
nominated  by   the   Congress. 

The  following  were  the  permanent  officers 
elected: 

President,  A.  R.  Mosher,  Ottawa,,  (presi- 
dent of  the  Canadian  Brotherhood  of  Rail- 
road Employees) ; 

Vice-Presidents:  Frank  Wheatley,  Calgary, 
(president  of  the  Mine  Workers'  Union  of 
Canada),  and  O.  Deleau,  Montreal  (of  the 
Canadian  Federation  of  Bricklayers,  Masons 
and  Plasterers) ; 

Secretry-treasurer,  W.  T.  Burford,  Vancou- 
ver, (of  the  Electrical  Communication 
Workers  of  Canada)  ; 

Board  members:  R.  I.  Bradley,  Winnipeg, 
(Of  the  Electrical  Communication  Workers 
of  Canada),  C.  J.  Whitley  (secretary-treasur- 
er of  the  Canadian  Federation  of  Labour, 
which  organization  will  be  merged  in  the  new 
congress)  and  S.  Sykes  (of  the  One  Big 
Union),,    Winnipeg. 


*The  report  of  the  Board  in  this  case  was 
given  in  the  last  issue  of  the  Labour  Gazette, 
page  259. 

fSee  page  370  of  this  issue. 
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NOTES  ON  LABOUR  UNION  ACTIVITIES 

New  Brunswick  Federation  of  Labour 


'T^HE  fourteenth  annual  convention  of  the 
■*■  New  Brunswick  Federation  of  Labour 
was  held  in  Fredericton  on  March  22-24,  1927, 
with  delegates  present  from  the  various  locals 
of  all  sections  of  the  province. 

President  Tighe,  in  his  opening  address, 
claimed  that  some  of  the  members  of  the 
Workmen's  Compensation  Board  had  not 
seen  eye  to  eye  with  representatives  of  or- 
ganized labour  who  had  found  it  necessary  to 
'appear  before  the  board  with  respect  to  cer- 
tain compensation  claims.  The  president  as- 
serted that  it  was  labour's  contention  that 
any  employee  was  entitled  to  compensation 
for  injuries  received  while  he  was  on  the  pre- 
mises and  ready  to  work  for  the  company  by 
whom  he  was  employed,  or  while  he  was  in 
the  course  of  going  to  and  from  his  employ- 
ment, but  the  board  had  not  accepted  this 
view. 

The  report  of  the  executive,  as  presented  by 
the  secretary,  referred  to  the  legislative  pro- 
gram for  1926,  which  had  been  prepared  and 
presented  to  the  government.  It  also  refer- 
red to  the  request  made  by  the  executive  to 
have  a  Fair  Wage  Officer  appointed  by  the 
Federal  Government  for  the  Maritime  Prov- 
inces. The  reply  of  the  Minister  of  Labour 
was  to  the  effect  that  the  official  located  in 
Montreal  could  handle  the  work  of  such  an 
officer.  Other  legislative  matters  recommend- 
ed by  the  executive  included  provincial  action 
to  give  effect  to  mothers'  allowances,  minimum 
wages  for  women,  and  old  age  pensions.  An- 
ticipating an  increased  provincial  subsidy  as 
a  result  of  the  recommendations  of  the  "Dun- 
can Report,"  the  federation  would  renew  their 
efforts  towards  the  passage  of  its  legislative 
program,  which  had  been  deferred  by  succeed- 
ing governments  on  the  plea  that  the  province 
was  not  financially  able  to  meet  the  requests. 
The  executive  intimated  that  failing  to  se- 
cure legislation  at  the  present  session  of  the 
Legislative  Assembly  of  the  province  for  a 
minimum  wage  act,  old  age  pensions,  mother's 
allowance  and  other  legislation  advocated  for 
several  years,  the  federation  would  seek  the 
appointment  of  a  commission  for  the  purpose 
of  making  a  study  of  existing  labour  legisla- 
tion in  other  provinces  of  the  Dominion  and 
make  recommendations  to  the  provincial  gov- 
ernment* 


*A  commission  was  appointed  in  New  Bruns- 
wick in  1923  to  investigate  Mothers  Allowances 
(Labour  Gazette,  June  1924,  page  481). 


The  Hon.  Premier  Baxter  of  New  Bruns- 
wick and  Hon.  Dr.  H.  I.  Taylor,  Minister  of 
Health  and  Labour,  both  addressed  the  con- 
vention. The  Premier,  dtiring  the  course  of 
his  address,  referred  to  the  creation  of  a 
Department  of  Labour  and  Health  for  the 
province,  and  to  the  appointment  of  a  com- 
mission to  investigate  conditions  in  the  lum- 
bering industry.  Hon.  Dr.  Taylor  spoke  of 
the  value  and  benefits  of  organized  labour  and 
organization  in  any  department  of  activity 
and  promised  to  do  his  best  to  give  con- 
sideration to  the  problems  of  labour. 

President  Tighe  voiced  the  objection  of 
the  federation  that  organized  labour  was  not 
consulted  in  the  selection  of  a  labour  repre- 
sentative on  the  personnel  of  the  Commission 
on  the  lumber  industry  in  the  province.  To 
this  Premier  Baxter  replied  that  organized 
labour  was  not  concerned,  as  the  lumbering 
industry  was  unorganized,  also  that  a  mistake 
would  be  made  if  organized  labour  sought  to 
speak  for  the  unorganized,  as  the  latter  would 
be  content  to  remain  unorganized  forever,  if 
its  cause  was  cared  for  by  some  one  else. 
President  Tighe  did  not  concur  in  this  view, 
saying  "that  organized  labour  spoke  for  all." 

After  the  general  routine  business  of  the 
meeting  had  been  disposed  of,  the  convention 
was  adjourned  and  the  delegates,  in  a  body, 
appeared  before  the  Provincial  Government 
and  presented  the  following  legislative  pro- 
gram; 

Favouring  mothers'  allowances. 

Recommending  a  minimum  wage  for  women 
and   children. 

Urging  a  more  rigid  inspection  of  motion 
picture    theatres. 

Requesting  that  there  be  no  appeal  to  the 
courts  from  the  decision  of  the  Board  of 
Commissioners  of  Public  Utilities. 

Favouring  public  ownership  of  public  utili- 
ties. 

Recommending   old  age  pensions. 

Asking  for  free  school  books  for  all  grades 
up   to   and   including  grade  8. 

Urging  the  elimination  of  grade  crossing  on 
railroads. 

Requesting  an  increase  in  the  rate  of  com- 
pensation under  the  Workmen's  Compensa- 
tion   Act. 

Favouring  the  retention  of  the  referendum 
and  recall  in  civic  elections. 

Favouring  the  support  of  the  blind  apart 
from    those   in    institutions. 

Recommending  provision  for  advanced  polls 
in  provincial  elections  for  certain  employees. 
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The  election  of  officers  resulted  as  follows: 

President,  J.  E.  Tighe,  Saint  John. 

First  vice-president,  Robert  Nickerson, 
Moncton. 

Second  vice-president,  George  Crawford, 
Fredericton. 

Third  vice-president,  S.  Burns,  Fredericton 
Junction. 


Secretary-treasurer, 
Saint  John. 


George      R.      Melvin, 


An  invitation  was  extended  by  the  Federa- 
tion to  the  Trades  and  Labour  Congress  of 
Canada  to  hold  its  annual  meeting  in  Saint 
John  in  1928. 


Ontario  Provincial  Conference  of  the  Bricklayers',  Masons',  and  Plasterers' 

International  Union 


The  twenty-first  convention  of  the  Ontario 
Provincial  Conference  of  the  Bricklayers, 
Masons,  Plasterers,  Marble  Masons,  Tile  Set- 
ters, and  Terrazzo  Workers  was  held  in  the 
Labour  Temple,  Hamilton,  Ont,,  on  Febru- 
ary 8,  1927,  with  about  thirty  officers  and 
delegates  present. 

Mr.  Walter  Thorne,  4th  Vice-president  of 
the  International  Union  of  Bricklayers, 
Masons  and  Plasterers,  addressing  the  con- 
vention, complimented  the  conference  for 
being  successful  in  establishing  a  harmonious 
feeling  between  the  different  unions  in  On- 
tario, pointing  out  that  the  influence  they 
exercised  was  due  to  the  fact  that  they  in- 
sisted on  dealing  justly  and  fairly  with  all 
along  constitutional  lines.  Mr.  Thorne  paid 
high  tribute  to  the  officers  of  the  International 
Union,  especially  the  president,  Mr.  W.  J. 
Bo  wen. 

The  president  of  the  conference,  William 
Jenoves,  in  his  address,  made  it  quite  clear  to 
the  delegates  that  conditions  in  the  building 
industry  during  the  past  year  did  not  warrant 
the  expenditure  of  any  undue  amount  of 
money  or  energy  in  organization  adventures. 
However,  there  was  some  improvement  in 
industrial  conditions  during  the  present  year, 
as  substantial  construction  under  way  during 
the  month  of  January,  1927,  was  32  per  cent 
higher  than  the  corresponding  month  last 
year.  Mr.  Jenoves  referred  to  the  strong  pro- 
tests which  had  been  entered  to  the  Provin- 
cial Government  by  the  organization  against 
certain  proposed  amendments  to  the  Work- 
men's Compensation  Act,  and  to  the  use  of 
prison-made  material  being  used  for  the  con- 
struction of  government  buildings.  The  gov- 
ernment, in  both  cases,  were  persuaded  to 
change  their  intentions.  The  executive  had 
also  drawn  the  attention  of  the  Provincial 
Government  to  the  question  of  trade  schools, 
and  asked  that  further  restrictions  be  placed 
upon  them  or  abolished  altogether. 

The  secretary  in  his  report  gave  a  general 
review    of   the    activities    of    the    organization 
during  the  past  year  and  intimated  that  ow- 
38726-5^ 


ing  to  the  business  depression  the  member- 
ship was  reduced  to  what  probably  constituted 
the  lowest  level  in  the  history  of  the  confer- 
ence. 

Mr.  J.  McLeod,  10th  vice-president  of  the 
International  Union,  spoke  at  considerable 
length  on  some  of  the  provincial  government 
laws,  particularly  referring  to  the  Workmen's 
Compensation  Act,  which  he  termed  to  be 
among  the  best  in  the  world.  The  speaker 
informed  the  conference  that  building  con- 
struction in  the  west  would  soon  be  better 
than  ever,  and  at  the  present  time  men  were 
working  steadily  in  Calgary  with  the  tem- 
perature several  degrees  below  zero,  which  he 
contended  went  to  show  that  building  con- 
struction can  be  successfully  carried  on  dur- 
ing severe  weather  when  proper  methods  are 
adopted.  Mr.  McLeod  informed  the  dele- 
gates that  it  was  the  intention  of  the  Inter- 
national Union  to  have  a  home  of  their  own, 
and  for  this  purpose  the  delegates  at  the 
Atlantic  City  convention  of  1926  had  provided 
a  way  to  raise  the  necessary  funds.  Refer- 
ence was  also  made  to  the  decision  of  the 
National  Board  for  jurisdiction  Awards, 
headed  by  the  Hon.  Elihu  Root,  which  had 
been  handed  down  on  February  1,  and  which 
was  unanimous  in  sustaining  the  Bricklayers, 
Masons  and  Plasterers  International  Union  of 
America  in  its  contentions  against  the  Oper- 
ative Plasterers  and  Cement  Finishers  Asso- 
ciation. 

Among  the  resolutions  adopted  were  the 
following:  (1)  That  endeavours  be  made, 
wherever  practicable,  to  have  tile  setters' 
helpers  serve  an  apprenticeship  and  carry 
apprentice  cards  in  the  B.M.  &  P.I.U.  (2) 
Recommending  that  the  charging  of  10c.  extra 
per  hour  for  firebrick  work  be  left  to  the  dis- 
cretion of  the  subordinate  unions.  (3)  De- 
ploring the  manner  in  which  buildings  were 
being  erected,  especially  by  speculative 
builders  and  calling  on  local  unions  within 
the  province  to  endeavour  to  enforce  more 
rigid  conditions' in  their  building  by-laws  and 
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also  a  more  thorough  inspection  by  inspectors. 
(4)  Recommending  that  conventions  be  held 
-annual!  y. 

One  of  the  constitutional  changes  to  be 
adopted  was  a  recommendation  of  the  execu- 
tive council  that  the  opening  date  of  future 
conventions  be  changed  from  the  second 
Tuesday  to  the  second  Monday  in  February. 


The  election  of  officers  resulted  as  follows: 
President,  William  JenOves,  Toronto;  First 
vice-president,  J.  S.  Barker,  Hamilton;  second 
vice-president,  F.  W.  Jackson,  Ottawa;  Third 
vice-president,  C.  E.  Needham,  Windsor;  Sec- 
retary-Treasurer,   A.    W.   Johnson,    Kitchener. 

Kitchener  was  selected  as  the  next  place  of 
meeting. 


International  Typographical  Union 


About  a  year  ago  the  Executive  Council  of 
the  International  Typographical  Union  put 
into  effect  a  ruling  that  all  members  must 
pay  at  least  Si. 50  per  month  as  the  old  age 
pension  and  mortuary  assessment,  in  addition 
to  the  per  capita  tax.  This  action  of  the  ex- 
ecutive council  was  the  subject  of  an  appeal 
to  the  civil  courts  by  New  York  Typogra- 
phical Union  No.  6,  a  local  of  the  Interna- 
tional Union. 

A  temporary  injunction  was  granted  on  De- 
cember 8,  1926,  by  Justice  Wasservogel,  Su- 
preme Court  of  the  county  of  New  York,  pro- 
hibiting the  executive  council  of  the  Interna- 
tional Typographical  Union  from  fixing  dues 
or  assessments  for  any  classes  of  the  member- 
ship at  any  figure  other  than  that  named  in 
the  constitution.  The  case  came  up  for  final 
hearing  on  February  24,  1927,  and  resulted  in 
the  temporary  injunction  being  made  per- 
manent. 


This  decision  means  that  members  unem- 
ployed or  unable  to  work  for  any  reason,  the 
sick  or  disabled,  the  old  age  pensioners,  those 
holding  travelling  cards  and  not  working  at 
the  printing  business  and  members  engaged 
in  any  other  occupation  than  the  printing 
trade,  to  the  number  of  several  thousand,  will 
be  relieved  from  paying  the  increased  assess- 
ment set  by  the  executive  council  for  the  old 
age  pension  and  mortuary  funds. 

While  the  ruling,  referred  to  above,  applies 
only  to  the  jurisdiction  covered  by  the  New 
York  state  courts,  it  was  intimated  by  the 
executive  council  that  it  would  be  manifestly 
unfair  to  apply  the  restraining  order  only  to 
New  York  Typographical  Union  No.  6  and  to 
compel  the  members  of  all  other  subordinate 
unions  to  pay  these  assessments.  Conse- 
quently, the  old  rates  will  prevail  throughout 
the  whole  jurisdiction. 


The  Late   David  A.   Carey 

The  death  occurred  on  March  26,  1927,  at 
his  late  residence  in  Toronto,  Ont.,  of  David 
A.  Carey,  a  prominent  labour  man  and  for 
many  years  a  member  of  the  editorial  staff  of 
the  Evening  Telegram. 

The  late  Mr.  Carey  was  one  of  the  earliest 
members  of  the  Knights  of  Labour  and  was 
a  member  of  the  Toronto  Trades  and  Labour 
Council  from  its  inception  over  forty  yeara 
ago.  He  was  president  of  the  Trades  and 
Labour  Congress  of  Canada  for  the  year 
1896-97,  and  as  the  representative  of  the 
Canadian  Federation  of  Musicians,  never 
missed  an  annual  meeting  of  the  American 
Federation  of  Labour  since  1900.  In  1905 
Mr.  Carey  was  appointed  to  the  first  board 
of  directors  of  the  Labour  Temple  Company, 
in  which  capacity  he  served  continuously  un- 
til his  death.  On  February  19,  1927,  the  La- 
bour Temple  directors  passed  a  resolution  ex- 


pressing regret  at  his  continued  illness,  voted 
him  an  honorarium  of  $300,  and  re-elected 
him  president  for  the  term  1927-28.  Mr. 
Carey  was  for  over  'thirty  years  a  member  of 
the  Separate  School  Board  of  Toronto  and 
served  as  its  chairman  from  1920  to  1923. 


At  a  conference  recently  held  in  Edmonton 
by  the  Workmen's  Compensation  Board  of 
Alberta,  the  matter  of  poisonous  gases  in 
public  garages  was  under  review.  Represen- 
tatives from  various  firms  along  with  those 
of  civic  garages  and  others  interested  in  the 
subject  were  in  attendance. 


A  building  trades  council  has  been  formed 
in  Edmonton  with  nearly  all  eligible  unions 
in  affiliation.  The  building  trades  council  in 
London,  which  has  not  been  functioning  since 
1922,  was  reorganized  last  month. 
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NOTES  ON  VOCATIONAL  EDUCATION  AND  APPRENTICESHIP 


Training  of  Mechanics  in  Saskatoon 

TV/T EMBERS  of  the  Saskatoon  Builders'  Ex- 
■*•»•*•  change,  recently  formed,  have  taken  up 
the  question  of  technical  training  for  boys 
leaving  the  schools  and  collegiates,  and  for 
young  men  who  wish  to  learn  the  building 
trades  and  become  skilled  mechanics.  The 
question  was  taken  up  at  a  round  table  dis- 
cussion. It  was  stated  that  the  system  of 
serving  several  years  as  an  apprentice  is  not 
adaptable  to  this  age  and  country,  and  the 
builders  are  desirous  of  taking  boys  and 
young  men  and  teaching  them  the  practical 
work  during  the  summer  months  and  then 
have  them  trained  during  the  winter  in  voca- 
tional classes.  Such  classes  are  operated  in 
Saskatoon  under  the  direction  of  the  voca- 
tional committee. 

A  still  better  plan,  it  was  stated,  would  be 
to  have  the  builders  co-operate  with  the 
proper  authorities  in  operation  of  a  technical 
school.  It  was  felt  that  three  or  four  years 
of  study  during  the  winters  in  such  a  school, 
along  with  practical  training  in  the  summers 
with  the  builders,  would  put  a  youth  in  a 
position  to  pass  examinations  that  would  give 
him  a  certificate  as  a  skilled  mechanic  in  the 
building  trades.  The  builders  declared  the 
time  was  opportune  for  such  a  scheme  and 
expressed  the  opinion  that  there  was  a  large 
number  of  boys  better  adapted  to  this  class 
of  work  than  for  office  work. 


Education  and  Foremanship 

As  evidence  of  the  growing  recognition  of 
the  importance  of  the  foreman  in  American 
industry  the  Department  of  Manufacture  of 
the  Chamber  of  Commerce  of  the  United 
States  points  to  the  fact  that  the  number  of 
courses  in  foremanship-training  increased 
several  hundred  per  cent  in  a  year's  time.  It 
lists  a  total  of  324  courses  conducted  on  an 
organized  basis  from  June,  1925,  to  June,  1926. 
One  hundred  and  eighty-five  of  these  courses 
were  given  by  state  vocational  educational 
institutions,  109  were  given  by  private  agen- 
cies, and  30  as  state  university  extension 
courses. 

"There  are  reasons,"  the  Department  of 
Manufacture  states  in  a  bulletin  on  the  sub- 
ject, "for  the  rapid  growth  and  permanent 
status  of  foremanship  training.  One  company 
finds  an  increased  production  with  a  decreased 


personnel  as  the  outstanding  result  which  it 
attributes  to  better  foremanship.  Another 
finds,  through  better  co-operation  on  the  part 
of  the  foremen,  a  considerably  reduced  in- 
ventory of  material  in  process;  another  finds 
closer  co-operation  between  the  foremen  and 
the  inspectors;  another,  less  labour  turnover 
due  to  more  intelligent  handling  of  the 
human  element;  still  another,  better  em- 
ployer-employee relations  throughout;  and 
thus  we  might  quote  many  other  experiences 
given  us.  There  still  remain  some  baffling 
problems.  Accumulated  experiences  and  re- 
sults show  that  foreman  training,  to  be  most 
successful  by  the  class  or  conference  method, 
requires  trained  or  expert  direction.  The 
large  organization  has  work  enough  to  keep 
one  or  more  men  busy  all  the  time  in  improv- 
ing foremanship  and  thus  can  have  expert 
direction." 


Enlarged  Apprenticeship   Program  for 
the  Plumbing  Trade 

The  following  is  an  extract  from  a  report 
of  a  conference  held  in  Milwaukee,  Wiscon- 
sin, in  January  last,  taken  from  the  Wisconsin 
Apprentice  of  February. 

A  state-wide  conference  of  considerable  im- 
portance to  the  plumbing  trade  was  held  at 
Milwaukee  on  January  17.  It  was  sponsored 
by  three  state  departments,  namely,  the  In- 
dustrial Commission,  State  Board  of  Voca- 
tional Education,  State  Board  of  Health,  and 
by  the  National  Trade  Extension  Bureau 
which  is  interested  in  plumbing  and  heating 
on  a  national  scale.  The  purpose  of  the  con- 
ference was  to  bring  about  a  thorough  under- 
standing on  apprenticeship  matters  between 
masters,  journeymen,  school  and  state  de- 
partments, and  to  lay  plans  for  a  bigger  and 
better  system  of  apprenticeship  for  the 
plumbing  trade.  Some  sixty-five  people  at- 
tended the  meeting  at  Milwaukee.  These  in- 
cluded masters  and  journeymen  plumbers 
from  various  parts  of  the  state,  vocational 
school  directors,  co-ordinators,  and  plumbing 
instructors,  plumbing  inspectors,  etc.  It  was 
an  all-day  meeting.  Members  of  the  prelim- 
inary committee  addressed  the  conference  in 
the  morning  and  the  afternoon  was  given  over 
to  a  thorough  discussion  of  all  angles  of  the 
program.  It  was  voted  to  make  the  meeting 
an  annual  one  hereafter. 
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Efficiency   in  Industry 

The  departmental  committee  of  Great 
Britain,  appointed  in  1924,  under  the  chair- 
manship of  Sir  Arthur  Ballfour,  to  inquire  into 
"the  conditions  and  prospects  of  British  in- 
dustry and  commerce,  with  special  reference 
to  the  export  trade"  have  issued  a  third  re- 
port dealing  with  "factors  in  industrial  and 
commercial    efficiency." 

The  present  volume  of  more  than  500  pages 
deals  in  great  detail  with  factors  affecting 
industrial  structure,  quality  of  production,  the 
relation  of  the  state  and  public  authorities 
to  industry  and  trade  and  certain  aspects  of 
the  questions  of  industrial  profits,  burdens 
and  costs. 

Training  and  Recruitment. — In  discussing 
this  subject  the  Committee  state  that  in  order 
to  attain  the  highest  degree  of  productivity 
it  is  not  only  necessary  that  all  grades  of 
workers  should  work  hard,  but  that  they 
should  work  well.  Thus  skill  in  the  widest 
sense  is  a  factor  in  efficiency  no  less  import- 
ant than  energy  and  application,  and  the 
problem  of  creating  skill  is  one  of  the  crucial 
problems  of  industry.  One  of  the  ways,  some- 
times insufficiently  recognized,  in  which  skill 
is  acquired,  the  committee  say,  is  the  half- 
conscious  absorption  of  knowledge  and  ex- 
perience which  takes  place  especially  where 
an  industry  is  highly  localized,  and  generation 
after  generation  of  workers  of  all  grades  are 
bred  in   the  same  industrial   atmosphere. 

The  old  traditional  crafts,  which  are  now 
fast  being  displaced  by  modern  industrial 
production,  propagated  themselves  at  least  as 
much  in  this  way  as  by  the  definite  training 
of  apprenticeship.  On  a  long-period  view  of 
world  conditions  as  a  whole,  east  as  well  as 
west,  this  element  in  the  creation,  preserva- 
tion, and  transmission  of  traditional  skill  is 
of  the  highest  importance.  Under  modern 
industrial  conditions,  however,  in  a  country 
like  Great  Britain,  its  relative  range  and  po- 
tency have  tended  to  diminish  as  compared 
with  the  more  definite  processes  of  school 
education  and  workshop  training.  Of  these, 
the  latter  is  still  the  more  important  single 
factor  in  the  preparation  for  industry. 

The  prevailing  types  of  recruitment  of 
skilled  or  semi-skilled  labour  are  classified 
under  four  main  heads : — apprenticeship  under 
indenture  or  written  agreement;  apprentice- 
ship without  written  agreement;  learnership; 
and  promotion  of  youths  engaged  as  labourers 
or  attendants.  With  regard  to  agreements, 
for  traditional  and  other  reasons,  some  trades 
and   districts  and  some   firms  within  a   trade 


adhere  more  than  others  to  the  old  system 
of  legal  indentures,  but  over  a  large  and  pro- 
bably increasing  area  of  industry  verbal  or 
written  agreements  with  their  greater  elas- 
ticity and  greater  appearance  of  freedom  from 
legal   restraint   are   now   more   customary. 

An  exhaustive  memorandum  on  apprentice- 
ship supplied  by  the  Ministry  of  Labour 
shows  that  the  principal  industries  in  which 
apprenticeship  is  the  predominant  practice  for 
the  training  of  craftsmen  include  engineering 
and  shipbuilding,  building,  furnishing  and 
woodworking,  pottery,  vehicle-making,  and 
certain  of  the  distributive  trades.  In  coal 
mining,  heavy  chemicals,  and  iron  and  steel 
manufacture,  apprentices  are  only  found  in 
any  number  among  the  staff  employed  on 
maintenance  work.  In  the  textile  trades  and 
most  branches  of  the  clothing  trades  appren- 
ticeship is  rare.  Altogether,  it  may  be  pro- 
visionally estimated  that  skilled  industries  as 
at  present  organized  find  places  for  about 
300,000  lads  who  pass  through,  or  at  least  are 
supposed  to  pass  through,  a  more  or  less  sys- 
tematic course  of  workshop  apprenticeship. 
As  the  most  usual  duration  of  training  is  five 
years,  this  appears  to  indicate  that  (if  due 
allowance  is  made  for  wastage)  skilled  indus- 
try can  absorb  every  year  perhaps  80,000  such 
boys.  The  total  number  of  boj^s  who  leave 
elementary  schools  annually  in  Great  Britain 
at  or  about  the  age  of  14  is  in  the  neighbour- 
hood of  320,000,  so  that  it  would  appear  that 
roughly  one-quarter  of  the  total  number  go 
to  fill  places  in  skilled  industrial  employment 
where  they  receive  some  form  of  progressive 
workshop  training.  The  Committee  say  that 
it  is  impossible  to  test  statistically  how  far 
the  situation  is  normal,  but  it  seems  probable 
that  the  present  annual  intake  is  below  the 
pre-war  average.  Among  the  factors  tending 
to  affect  the  intake  of  apprentices  and 
learners  in  one  direction  or  another  the  Com- 
mittee note  the  declining  birth  rate,  an  effect 
which  they  consider  will  have  increasing  im- 
portance in  the  near  future,  and  the  tendency 
in  large-scale  industries  towards  a  more  and 
more  minute  sub-division  of  employments 
with  a  consequent  decline  in  the  proportion 
borne  by  all-round  skilled  craftsmen  to  semi- 
skilled or  unskilled  workers.  It  is  believed 
that,  in  general,  employers  during  recent 
years  have  had  little  or  no  difficulty  in  ob- 
taining the  number  of  apprentices  whom  they 
required.  On  the  other  hand,  it  is  frequently 
stated  that  the  number  of  apprentices  en- 
gaged since  the  war  has  been  restricted  both 
by  the  hesitation  of  employers  to  engage 
apprentices  and  by  the  reluctance  of  boys  to 
bind  themselves  as  apprentices. 
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Technical  Classes. — The  Committee  state 
that  employers  are  evidently  not  satisfied  with 
the  existing  methods  of  workshop  training 
and  that  a  substantial  number  of  them  are 
alive  to  the  desirability  of  supplementing  such 
training  by  technical  classes.  The  memoran- 
dum states  than  an  appreciable  proportion  of 
employers  give  positive  encouragement  by 
paying  class  fees  or  allowing  time  off;  some 
give  prizes,  and  a  small  percentage  of  firms, 
maimly  in  tJie  printing  trades,  make  attend- 
ance at  classes  compulsory.  Others  give  pre- 
ference to  youths  who  have  been  technically 
trained.  Facilities  for  instruction  of  some  kind 
seem  fairly  well  spread,  but  it  appears  that 
only  a  minority  of  apprentices  and  learners 
use  these  facilities. 

Nearly  100  pages  of  the  main  report  are  de- 
voted to  a  survey  of  the  existing  provision  for 
education  in  Great  Britain  so  far  as  it  has 
the  definite  aim  of  preparing  for  industrial 
and  commercial  life.  The  Committee  say  that 
the  number  of  boys  and  girls  in  England  and 
Wales  attending  full-time  junior  technical 
schools,  including  pre-apprentieesnip  schools, 
before  entering  employment  is  about  12,000, 
and,  assuming  an  average  attendance  of  rather 
over  two  years,  'this  would  involve  an  annual 
intake  of  above  5,000.  By  far  the  greater 
number  of  ex-elementary  school  pupils  who 
continue  their  education  do  so  by  means  of 
part-time  classes  held  mostly  in  the  evening. 
At  present  there  are  over  4,000  evening  schools 
(including  the  evening  departments  of  techni- 
cal schools)  in  England  and  Wales,  attended 
by  680,000  pupils.  These  figures  cover  not 
onty  technical,  but  continuation,  commercial, 
domestic,  and  other  kinds  of  instruction,  and 
no  separate  statistics  are  available  as  to  the 
number  of  students  studying  technical  sub- 
jects. It  is  estimated  that  25  per  cent  of  boys 
and  22  per  cent  of  girls  who  leave  elementary 
schools  without  passing  on  to  any  other  full- 
time  schools  enter  evening  continuation 
schools. 

So  far  as  can  be  judged,  the  chief  need  at 
present  is  not  merely  to  expand  the  scope  and 
increase  the  number  of  technical  classes,  but 
to  ensure  the  better  adjustment  of  their  re- 
lations with  industry;  and  this  can  only  be 
done  by  developing  the  co-operation  between 
leaders  of  industry  and  educational  authori- 
ties, and  by  thus  heightening,  their  interest  in 
the  work  and  increasing  their  feeling  of  respon- 
sibility therefor.  In  connection  with  commer- 
cial as  distinct  from  technical  education  the 
Committee  make  special  reference  to  the  de- 
velopment of  faculties  or  departments  of  com- 
merce in  the  universities  and  the  much  more 
extensive  arrangements  of  this  kind  to  be 
found  in  Germany  and  the  United  States.    It 


is  pointed  out  that  the  present  response  of 
the  commercial  world  in  Great  Britain  to  the 
educational  efforts  made  to  meet  its  higher 
requirements  can  at  best  be  regarded  as  im- 
perfect and  uncertain. 

Their  review  of  the  situation  in  respect  of 
both  technical  and  commercial  education  leads 
the  Committee  to  remark  that  the  process  of 
co-ordination  between  the  educational  facili- 
ties provided  and  the  ascertained  needs  of  in- 
dustry and  commerce  is  in  several  respects  im- 
perfect. While  referring,  therefore,  with  satis- 
faction to  the  increasing  amount  of  active  co- 
operation which  already  exists  in  certain  areas 
and  trades,  the  Committee  call  particular  at- 
tention to  a  suggestion  that  each  important 
industry  should  establish  machinery  by  which 
it  may  examine  and  formulate  its  own  require- 
ments with  regard  to  industrial  training  and 
may  co-operate  with  the  educational  authori- 
ties in  ensuring  that  these  requirements  are 
suitably  met.  There  is  a  reference  to  the  test- 
ing of  boys  and  girls  with  a  view  of  discover- 
ing their  "vocational"  aptitudes  in  relation  to 
the  ascertained  requirements  of  specific  occu- 
pations, but  it  is  considered  too  early  to  draw 
any  definite  conclusions  from  the  experiments 
so  far  made  either  as  to  the  validity  or  the 
utility  of  the  tests. 


The  International  Labour  Review  for  Feb- 
ruary contains  an  article  by  Professor  Erich 
Molitor,  Leipzig,  on  the  "  protection  of  the 
workers  against  unfair  dismissal  in  continental 
legislation."  The  writer  points  out  that  many 
European  countries  have  already  included  in 
their  legislation  provisions  for  the  protection 
of  employed  persons  against  unfair  or  un- 
justified dismissal,  the  law  sometimes  speci- 
fying the  cases  in  which  notice  of  discharge 
is  provisionally  forbidden  (such  as  military 
service,  sickness,  accident,  etc.),  and  sometime- 
the  works  council  or  other  similar  body  being 
authorized  to  intervene.  Other  provisions  are 
for  the  payment  of  wages  for  a  minimum 
period  from  the  date  notice  is  given,  or  of  a 
specified  sum  as  compensation  for  possible  in- 
jury suffered  by  the  dismissed  worker.  The 
period  of  notice  to  be  given,  and  the  amount 
of  wages  or  compensation  which  the  employer 
is  liable  to  pay,  are  usually  graduated  ac- 
cording to  the  worker's  length  of  service,  but 
there  are  wide  differences  in  the  systems  and 
scales  adopted  for  this  purpose,  as  well  as  m 
the  legal  principles  which  underlie  the  choice 
of  the  solution  adopted  in  each  country. 
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NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Reduction  of  Accidents  in  Nova  Scotia 
Collieries 

AT  a  recent  "  safety "  meeting  at  New 
Waterford,  Nova  Scotia,  at  which  the 
locals  of  the  United  Mine  Workers  were 
represented,  Mr.  Fraser,  the  provincial  "Safety- 
First  "  organizer,  referred  to  the  reduction  in 
the  number  of  mining  accidents  effected  by 
the  movement.  He  stated  that  accidents  had 
been  reduced  fifty  per  cent  in  the  Sydney 
steel  works.  The  ratio  of  accidents  in  the 
Caledonia  mine  was  only  one  per  10,000 
tons  of  coal  produced,  while  all  the  other 
collieries  of  the  British  Empire  Steel  Cor- 
poration had  one  for  every  4,000  tons  pro- 
duced. The  Caledonia  record,  he  said,  was 
due  to  insistent,  honest  and  constant  appli- 
cation of  "safety  first "  principles.  The  New 
Aberdeen  Mine  No.  2,  had  had  an  entire 
month  free  of  accidents.  "No  sensible  man," 
he  said,  "could  expect  to  completely  elimi- 
nate accidents  in  coal  mines.  There  would 
always  be  accidents  peculiar  to  the  prosecu- 
tion of  the  industry,  but  they  could  be  re- 
duced,  they  had   been   reduced." 

To  further  stimulate  efforts  along  safety 
first  lines  in  the  Cape  Breton  collieries,  a 
silver  trophy  will  be  awarded  to  the  colliery 
maintaining  the  best  safety  record  for  the 
year  1927.  Fourteen  collieries  operated  by 
the  British  Empire  Steel  Corporation  will 
compete  for  the  trophy  which  will  be  awarded 
the  colliery  making  the  best  accident  pre- 
vention showing  for  the  year  as  compared 
with  its  average  record  for  the  past  three 
years.  The  average  for  the  three  years  is 
taken  as  a  basis  and  an  index  figure  arrived 
at,  taking  into  consideration  all  of  the  follow- 
ing factors:  Number  of  accidents  occurred; 
fatal  accidents;  severity  of  accidents;  and  the 
number  of  man-days  the  mine  worked  in  the 
three  years.  The  same  factors  will  be  taken 
into  consideration  in  arriving  at  the  1927 
records.  A  special  committee  will  decide  the 
award   of   the    cup. 


Safety    Suggestion    Competition    for    Nova 
Scotia  Mines 

A  gold  watch  has  been  offered  as  a  prize 
to  any  employee  of  the  Dominion  Coal  Com- 
pany, the  Nova  Scotia  Steel  &  Coal  Com- 
pany, the  Acadia  Coal  Company,  or  the  Cum- 
berland Railway  &  Coal  Company,  who  sends 
in  before  June  30,  the  best  three  suggestions 
for  the  prevention  of  accidents  to  workmen 
in  the  mines.  At  each  colliery  there  will  be 
a  safety  suggestion  box,  wherein  workmen  are 
asked  to  report  any  dangerous  conditions  that 


they  might  come  across  in  the  mines.  No 
officials  of  the  corporation  are  eligible  to 
enter. 

The  following  judges  will  determine  the 
first  award,  J.  W.  McLeod,  president  of  the 
United  Mine  Workers,  J.  R.  Dinn,  manager 
of  No.  4  colliery,  D.  H.  McLean,  superin- 
tendent of  Acadia  collieries,  William  Hayes, 
International  Board  Member,  United  Mine 
Workers,  Springhill,  and  J.  J.  McDougall, 
superintendent  of  the  Scotia  Collieries,  Sydney 
Mines.  The  members  of  this  committee  will 
not  know  the  names  of  the  makers  of  the 
suggestions  until   after  the  decision  is  made. 


Safety  in   Canadian   Pulp   and   Paper   Mills 

In  the  last  issue  of  the  Labour  Gazette 
(page  289)  it  was  noted  that  the  Pulp  and 
Paper  Magazine  was  arranging  for  a  renewal 
of  the  "  Safest  Mill  in  Canada  "  contest  from 
July  1  to  December  31,  1927.  The  standing 
of  the  mills  in  the  1926  contest  was  given  by 
the  Magazine  in  its  issue  of  March  10.  The 
following  figures  refer  only  to  mills  in  Class 
A.,  i.e.,  those  with  more  than  60,000  payroll 
hours  per  month,  or  approximately  200  em- 
ployees. The  accident  index  column  does  not 
include  the  effect  of  any  fatal  accident. 


Accidents 

Accident 
index 

Average 

number 

of  full 

time 

workers 

Name  of  Company 

Fatal 

Non- 
fatal 

Spruce  Falls  Power  and 
Paper  Company,  Kapus- 

2 

14 

7 

11 
10 

25 

57 

30 

52 

41 

52 

23 
82 

21 
36 

63 
24 
13 
83 

•040 
•112 

•221 

•228 
•389 

•450 

•629 

•651 

•919 

•969 

1-727 

1045 
•442 

•514 
•561 

•830 

•858 

•625 

1-325 

312 

Lanrentide  Company, 

1,099 

Lincoln  Pulp  and  Paper 

259 

Riordon    Pulp    Corpora- 

340 

Thunder  Bay  Paper  Com- 
pany,    Limited,     Port 

358 

Spanish  River,  Sault  Ste. 

713 

J.    R.    Booth,    Limited, 

720 

Kenora  Paper  Mills,  Ken- 

459 

Howard     Smith    Paper, 

450 

Fraser  Companies,  Lim- 

308 

Fort  William  Paper  Com- 

289 

Price  Brothers,  Kenogami 

Spanish  River,  Sturgeon 

Falls 

1 

1 

1 
2 
2 

1,064 
465 

Spanish  River,  Espanola. 

Mattagami  Pulp  and  Pap- 
er  Company,    Smooth 
Rock  Falls 

437 

Bathurst  Company,  Lim- 

478 

Beaverwood  Fibre  Corn- 

272 

Ontario  Paper  Company, 
Thorold 

738 
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Incomplete  information  regarding  period  of 
disability  in  connection  with  the  following 
mills : — 


British  Columbia  Pulp 
and  Paper,  Vancouver. . 

Fort  Frances  Pulp  and 
Paper  Company,  Fort 
Frances 

Pacific  Mills,  Limited, 
Ocean  Falls 


1-652; 

1-929 
•759 


281 

273 

993 


Textile   Safely  Association 

The  textile  industry  is  one  of  the  eighteen 
(out  of  a  total  of  24)  industries  in  Ontario 
that  have  established  accident  prevention  as- 
sociations under  section  101  of  the  Workmen's 
Compensation  Act  of  the  province.  The  tex- 
tile class  organized  for  accident  prevention 
purposes  on  February  3,  1915,  and  since  that 
time  has  carried  on  a  campaign  against  acci- 
dents in  the  class,  the  organization  being 
known  as  the  Textile  Manufacturers'  Safety 
Association.  A  field  force  is  maintained  for 
the  purpose  of  visiting  the  various  plants  and 
the  usual  plan  of  operation  is  outlined  by  Mr. 
R.  B.  Moriey,  general  manager  of  the  Indus- 
trial Accident  Prevention  Associations  as 
follows : — 

(a)  The  card  of  the  representatives  is  sent 
in  to  the  manager  with  a  request  for  a 
few  minutes  discussion  prior  to  going 
through  the  plant. 

(b)  The  representative  of  the  Accident  Pre- 
vention Association  discusses  with  the 
operating  head  of  the  plant  the  general 
experience  of  the  industry  and  the  par- 
ticular experience  of  that  plant  during 
the  past  year. 

(c)  A  tour  of  inspection  is  made  through 
the  plant,  usually  with  the  superinten- 
dent, and  hazards  that  may  be  noted 
are  discussed  on  the  (ground  and  a 
memorandum  taken  of  these. 

(d)  The  notes  on  hazards  are  discussed  with 
the  manager  and  a  completion  date  for 
improvements  agreed  upon. 

(e)  The  report  is  forwarded  to  the  head 
office  of  the  organization  at  Toronto 
where  it  is  typed  and  sent  to  the  man- 
ager of  the  plant. 

In  addition  to  the  work  of  the  field  force, 
the  head  office  of  the  organization  at  Toronto 
carries  on  through  the  mails  a  system  of 
safety    education. 

It  is  the  intention  of  the  directors  of  the 
Textile  Manufacturers'  Association  to  cany 
on  a  campaign  against  accidents  which  will 
be  based  on  the  experience   of  the  past. 


Accidents   and   Compensation   in   Ontario 
during  First  Quarter  of  1927 

During  March  the  Ontario  Workmen's 
Compensation  Board  awarded  a  total  of 
$497,818.24,  which  included  $101,830.83  for 
medical  aid.  This  brings  the  total  benefits 
during  the  first  quarter  of  1927  up  to 
$1,521,570,  as  compared  with  $1,380,306  for  the 
first  three  months  of  1926.  In  the  first  quar- 
ter of  1927  there  were  16,121  accidents  re- 
ported, or  1,799  more  than  in  the  same  period 
in  1926.  Fatalities  in  the  first  quarter  cf 
1927  were  87,  and  82  in  the  first  three  months 
of  1926.  The  increase  in  the  number  of  ac- 
cidents is  due  in  part  to  improved  business 
conditions  with  additional  workers,  and  to  the 
fact  that  many  minor  accidents  of  a  type  that 
were  formerly  not  reported  are  now  being 
reported  to  the  Board.  The  total  number  of 
accidents  reported  to  the  Board  last  month 
was  5,597,  including   31   fatalities. 

Speaking  of  these  figures,  R.  B.  Moriey, 
General  Manager,  Industrial  Accident  Pre- 
vention Associations  of  Ontario,  said  that 
cases  of  blood  poisoning,  in  a  number  of  in- 
stances, had  resulted  fatally,  indicating  that 
First  Aid  equipment  was  not  up  to  the  mark 
in  some  plants,  or  that  it  was  not  being  used 
by  injured  workers.  Mr.  Moriey  called 
special  attention  to  certain  accidents  reported, 
one  of  these  being  the  case  of  a  labourer  who, 
while  Cleaning  out  a  pit,  was  severely  injured 
when  his  sweater  coat  caught  on  a  shaft.  This 
brings  out  the  need  of  safe  clothing  for  all 
industrial  workers.  Another  very  serious  ac- 
cident was  the  result  of  a  leather  finisher 
having  his  hand  caught  in  an  embossing  ma- 
chine, resulting  in  the  loss  of  four  fingers  of 
the  left  hand.  A  third  case  was  that  of  a 
foreman  in  a  tanning  plant  who  was  caught 
in  the  belting  and  lost  his  thumb. 

The  reports  received  by  the  Industrial  Acci- 
dent Prevention  Associations  show  a  very  high 
percentage  of  accidents  that  cannot  be  pre- 
vented iby  the  installation  of  mechanical  guards. 
This  indicates  the  need  for  an  increased  cam- 
paign against  accidents  in  many  of  the  plants 
of  the  province.  The  reports  from  the  Com- 
pensation Board  prove  that  year  by  year  the 
number  of  mechanical  accidents  are  decreasing 
and  those  due  to  the  human  element  are  show- 
ing an  increase,  although,  doubtless,  as  the 
workings  of  the  Act  are  better  understood, 
accidents  of  a  minor  nature  that  were  over- 
looked in  former  years  are  now  reported. 


Deaths  from  Lead  Poisoning  in  the  United 
States,  1914-1924 

The  United  States  Bureau  of  Labour  Sta- 
tistics (Department  of  Labour)  has  published 
a   bullletin    (No.    26)    on   Deaths   from    Lead 
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Poisoning.  Statistics  are  given  showing  the 
mortality  from  this  cause  by  states  and  cities, 
this  section  including  figures  for  foreign  coun- 
tries, including  Canada.  The  statistics  are 
further  analyzed  to  show  the  industries  in 
which  the  workers  are  exposed  to  the  risk  of 
lead  poisoning. 

The  death  rate  from  chronic  lead  poisoning 
in  the  United  States  showed  a  slight  decline 
during  the  last  seven  years  as  compared  with 
the  seven  previous  years.  This  result,  it  is 
claimed,  ''obviously  reflects  the  results-  of  the 
efforts  that  have  been  made  in  the  direction  of 
improving  factory  and  workshop  hygiene  on 
the  one  hand  and  the  personal  hygiene  of 
the  worker  on  the  other."  On  the  other  hand 
the  death  rate  among  painters  increased  dur- 
ing the  past  ten  years.  This  industry  is 
credited  with  one-half  the  total  mortality 
from    lead   poisoning. 

The  deaths  in  the  United  States  registra- 
tion area  as  distributed  among  the  various 
lead-using  occupations  in  the  years  1914-1924 
were  as  follows: — 

OCCUPATIONAL  DISTRIBUTION  OF  DEATHS  FROM 
CHRONIC  LEAD  POISONING,  UNITED  STATES 
REGISTRATION    AREA,    1914    TO    1924. 

Number 
Occupation  of 

Deaths. 

'Lead  workers 62 

Metal  miners 35 

Painters " 841 

Paint  mixers 15 

JPlumbers . 25 

Potters    and    tile    workers 13 

Rubber   workers 3 

Storage  battery  workers 5 

Printers 67 

Tin    and    coppersmiths 9 

Glass    industry 9 

Metal  workers 23 

Carpenters  and   joiners 18 

Labourers 93 

Farmers 61 

Professional 29 

Miscellaneous 114 

UnknoAvn  or  retired 103 

Women 48 

Boys  under  18 11 

Girls   under    18 8 

Total 1.592 


that  the  recent  frequency  of  accidents  was 
due  to  the  speeding  up  of  work,  the  use  of 
faulty  tackle,  and  the  doubling  of  the  loads 
formerly  taken  up  on  slings. 


Protection   of   Longshoremen 

The  Vancouver  Trades  and  Labour  Council 
recently  appointed  a  committee  to  take  the 
necessary  steps  to  have  a  tackle  inspector  ap- 
pointed to  safeguard  the  workers  on  the  water- 
front. The  shipping  Federation,  it  was  stated, 
had  a  safety  inspector,  but  the  appointment 
of  that  official  had  not  resulted  in  an}'  re- 
duction  in  the  accident   rate.    It  was  claimed 


Safety  Codes  for  Prevention  of  Dust 
Explosions 

The  United  States  Bureau  of  Labour  has 
published  in  its  Safety  Code  Series  a  bulletin 
of  safety  codes  for  the  prevention  of  dust 
explosions.  These  standards  have  been  adopted 
by  the  National  Fire  Protection  Committee 
and  the  United  States  Department  of  Agri- 
culture, and  officially  approved  as  "tentative 
American  standards  "  by  the  American  Engi- 
neering Standards  Committee.  A  recent  cen- 
sus of  Manufactures  in  the  United  States 
shows  that  at  least  28,000  industrial  plants, 
employing  over  1,324,000  persons  and  manu- 
facturing products  of  an  annual  value  in  ex- 
cess of  $10,000,000,000,  are  subject  to  the 
hazard  of  dust  explosions.  It  has  been  only 
in  recent  years  that  direct  attention  has  been 
given  to  the  determination  of  the  causes  of 
industrial  plant  dust  explosions  and  the  de- 
velopment of  control  measures.  The  present 
bulletin  gives  safety  codes  for  starch  factories, 
flour  and  feed  mills,  terminal  grain  elevators, 
sugar  and  cocoa  factories  and  for  the  installa- 
tion of  pulverized  fuel  systems. 


Accident  Prevention  and  First  Aid 
Suggestions 

The  Industrial  Commission  of  the  State  of 
Ohio  (Division  of  Safety  and  Hygiene)  has 
published  a  useful  bulletin  under  the  above 
title,  suggesting  the  best  methods  to  be 
followed  by  large  and  small  industries  for 
promoting  safety  among  the  employees.  Defi- 
nite safety  organization  is  the  first  essential. 
"Organizing  for  safety  involves  more  than 
simply  providing  guards.  It  means  that  the 
management  places  the  objective  of  accident 
prevention  alongside  of  other  objectives  such 
as  the  maintenance  of  production  schedule, 
lowest  possible  costs,  etc.,  and  in  order  that 
this  work  shall  be  carried  on  intelligently  and 
systematically,  the  management  makes  definite 
provision  to  make  accident  prevention  an 
integral  part  of  routine  operation  by  either 
placing  the  responsibility  on  an  individual 
known  as  a  safety  inspector,  or  on  a  group 
of  individuals  known  as  a  Safety  Committee 
(Safety  Committees),  or  on  a  combination  of 
these  two." 

The  bulletin  points  out  that  even  in  a  small 
plant  some  person  can  be  assigned  as  a  safety 
inspector  in  addition  to  his  other  duties,  such 
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time  being  allowed  as  may  be  necessary  to  do 
the  work  outlined  above.  This  same  person 
may  also  administer  the  first  aid,  handle  the 
compensation,  employment,  etc.,  or  his  work 
can  be  confined  to  narrower  limits.  "  In  the 
small  as  in  the  large  plants  there  can  and 
should  be  a  safety  committee,  whose  chairman 
should  be  one  of  the  highest  operating  offi- 
cials and  in  addition  there  .should  be  a  fore- 
man and  a  worker  or  two  on  the  committee, 
these  being  changed  from  time  to  time  in 
order  to  draw  as  many  of  the  workers  as 
possible  into  direct  contact  with  the  problem 
of  safety.  The  duty  of  the  committee  as  in 
a  large  plant,  would  be  to  review  the  work 
of  the  safety  inspector  and  pass  on  whatever 
reccommendation  had  been  made  since  the 
previous  meeting  for  improving  the  safety  of 
the  plant." 

The  bulletin  contains  a  First  Aid  section  in- 
tended as  a  guide  in  emergencies  when  medical 
attention  is  not  present  or  immediately  avail- 
able. 


Achievements  of  Organized  Safety 

Movement 

A  pamphlet  published  by  the  Pennsylvania 
Department  of  Labour  and  Industry  under 
the  title  "Safety  Organizations  and  Accident 
Statistics,"  summarizes  the  general  results  that 
have  been  obtained  through  the  safety  move- 
ment. ''Organized  safety  work,"  it  is  stated, 
"was  started  about  1905.  Since  that  time  in- 
dustry after  industry  has  started  a  safety 
organization  in  its  plant,  until  to-day  the 
safety  movement  is  actively  endorsed  by 
nearly  all  large  and  many  small  private  cor- 
porations and  companies  and  by  many  muni- 
cipalities. The  outstanding  facts  demon- 
strated by  experience  in  accident  prevention 
are:  (a)  Organized  safety  work  pays  finan- 
cially; (6)  Three-fourths  of  all  deaths  and 
serious  injuries  in  industry  can  be  prevented; 
(c)  Mechanical  guards  in  themselves  alone  will 
prevent  only  a  small  precentage  of  the  acci- 
dents that  happen  in  industry.  The  great 
majority  can  be  prevented  only  through  an 
organized  educational  effort  to  reach  every 
worker,  foreman,  superintendent  and  execu- 
tive." 

The  pamphlet  points  out  that  the  value  of 
safety  organizations  can  only  be  fully  realized 
when  the  present  day  accident  records  of  some 
of  the  leading  industries  are  compared  with 
the  similar  records  existing  at  the  time  safety 
records  were  first  organized. 


Voluntary  Rest  Pauses  in  Heavy  Work 

The  Industrial  Fatigue  Research  Board 
(Medical  Research  Council)  of  Great  Britain 
has  published  the  results  of  a  study  of  rest 
pauses  in  heavy  and  moderately  heavy  indus- 
trial work.  During  the  past  few  years,  it  is 
stated,  much  attention  has  been  paid  by  the 
Industrial  Fatigue  Research  Board  to  the  ef- 
fects of  breaking  up  the  usual  spells  of  work 
by  means  of  short  rest  pauses  of  definite  dur- 
ation and  interpolated  at  definite  intervals 
within  the  spell.  The  results  obtained  strongly 
suggest  that  in  many  industrial  processes  the 
judicious  introduction  of  short  pauses  is  not 
only  much  appreciated  by  the  workers,  but 
may  also  be  followed  by  an  increase  in  out- 
put of  the  order  of  5  to  10  per  cent  in  spite  of 
the  diminution  of  working  time. 

The  chief  conclusions  reached  are,  first,  that 
in  uniform  work  the  alternation  of  activity 
and  rest  naturally  adopted  by  the  worker  is 
approximately  regular;  secondly,  that,  as  would 
be  expected,  a  direct  relation  exists  between 
the  total  length  of  rests  spontaneously  taken 
and  the  arduousness  of  the  particular  work; 
and  lastly,  that,  from  the  point  of  view  of  re- 
cuperation, rests  brought  about  by  cireum*- 
stances  outside  the  control  of  the  subject  (such 
as  waiting  for  material)  are  ineffective  in  com- 
parison with  rests  taken  voluntarily. 

"  If  the  WTork  is  of  a»  regular  character,  the  men 
spontaneously  take  rests  with  considerable  re- 
gularity, usually  at  about  six-minute  intervals; 
but  with  more  varied  work  the  rests  become 
more  and  more  irregular  in  frequency  and  dur- 
ation. Piece-rate  workers  employed  on  work 
requiring  a  similar  degree  of  physical  energy 
probably  take  shorter  rests  than  day-rate 
workers,  but  even  in  them  the  rests  are  fre- 
quent. The  colliers  take  rests  with  extreme 
irregularity,  owing  to  the  very  varied  nature 
of  their  work.  It  would  be  quite  impracticable 
to  devise  an  artificial  scheme  of  rest  pauses 
for  them." 


The  Bureau  of  Labour  Statistics  of  the 
State  of  New  York  recently  published  a  special 
bulletin  giving  an  analysis  of  100  accidents  in 
the  pulp  and  paper  industry,  with  correspon- 
ding suggestions  for  safe  practice.  The  bulletin 
states  that  the  largest  percentage  of  com- 
pensated injuries  of  any  of  the  manufac- 
turing groups  in  the  State  are  to  be  found 
in  this  industry,  but  that  it  has  a  lower  propor- 
tion of  permanent  disabilities  than  some  other 
groups. 
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DRAFT  CONVENTIONS  AND  RECOMMENDATIONS  OF  INTER- 

NATIONAL  LABOUR  CONFERENCE  BROUGHT  BEFORE 

THE  DOMINION  AND  PROVINCIAL  GOVERNMENTS 


"O  EFERENCE  was  made  in  the  July,  1925, 
■^  issue  of  the  Labour  Gazette  (pages  695 
and  710,  to  certain  draft  conventions  and 
recommendations  which  were  adopted  by  the 
International  Labour  Conference  (League  of 
Nations)  at  its  Seventh  Session  in  Geneva, 
Switzerland,  between  May  19  and  June  10, 
1925. 

The  following  is  a  list  of  these  draft  con- 
ventions and  recommendations:  draft  con- 
vention concerning  Workmen's  Compensation 
for  Accidents;  recommendation  concerning 
the  minimum  scale  of  Workmen's  Compen- 
sation; recommendation  concerning  jurisdic- 
tion in  disputes  on  Workmen's  Compensation ; 
draft  convention  concerning  Workmen's  Com- 
pensation for  Occupational  Diseases;  recom- 
mendation concerning  Workmen's  Compensa- 
tion for  Occupational  Diseases;  draft  conven- 
tion concerning  equality  of  treatment  for 
National  and  Foreign  Workers  as  regards 
Workmen's  Compensation  for  Accidents; 
recommendation  concerning  equality  of  treat- 
ment for  National  and  Foreign  Workers  as 
regards  Workmen's  Compensation  for  Acci- 
dents; and  draft  convention  concerning  Night 
Work  in  Bakeries. 

The  authentic  texts  of  these  draft  conven- 
tions and  recommendations  were  subsequently 
communicated  officially  to  the  Dominion 
Government  and  were  submitted  to  the  Law 
Officers  of  the  Crown  for  examination  and 
report  as  to  whether  the  proposals  contained 
therein  were  within  Federal  or  Provincial 
jurisdiction.  An  Order  in  Council  was 
adopted  on  March  9,  1927,  on  report  of  the 
Minister  of  Justice,  dealing  with  these  sub- 
jects and  embodying  the  findings  of  the  Law 
Officers,  which  were  to  the  effect  that  the 
subject  matters  were  primarily  within  pro- 
vincial jurisdiction. 

Hon.  Peter  Heenan,  Minister  of  Labour, 
laid  on  the  table  of  the  House  of  Commons 
on  March  31  the  authentic  texts  of  the  draft 
conventions  and  recommendations  in  ques- 
tion, attso  the  text  of  the  Order  in  Council. 
Copies  of  the  draft  conventions  and  recom- 
mendations and  of  the  Order  in  Council  have 
also  been  forwarded  officially  to  the  respec- 
tive provincial  governments. 

Text  of  Order  in  Council 

The  following  is  the  text  of  the  Order  in 
Council  C.P.C.  413  of  March  9,  1927:— 


Report  of  the  Committee  of  the  Privy  Coun- 
cil, approved  by  His  Excellency  the  Gov- 
ernor General  on  the  9th  March,  1927. 

The  Committee  of  the  Privy  Council  have 
had  before  them  a  report,  dated  1st  March, 
1927,  from  the  Minister  of  Justice,  submit- 
ting that  he  has  had  under  consideration,  upon 
reference  from  the  Honourable  the  Minister 
of  Labour,  the  authentic  texts  of  the  draft 
conventions  and  recommendations  adopted  by 
the  International  Labour  Conference  at  its 
seventh  session  (19th  May-lOth  June,  1925) 
with  a  view  to  determining  whether  and  to 
what  extent  the  subject  matter  of  these  sev- 
eral draft  conventions  and  recommendations 
lies  within  the  competence  of  Parliament  or 
of  the  provincial  legislatures,  in  order  that 
the  said  draft  conventions  and  recommenda- 
tions may  be  brought  by  the  Dominion  Gov- 
ernment (in  discharge  of  its  obligation  under 
Article  405  of  the  Treaty  of  Peace  with  Ger- 
many and  the  corresponding  article  of  the 
other  treaties  of  peace)  before  the  authority 
or  authorities  within  whose  competence  the 
matter  in  each  case  lies  for  the  enactment  of 
legislation  or  other  action. 

The  different  subjects  dealt  with  by  the 
several  draft  conventions  and  recommenda- 
tions above  mentioned  are  indicated  by  their 
respective  captions,  as  follows: — 

I.  Draft     Convention     concerning     Work- 
men's  Compensation  for  Accidents. 
II.  Recommendation  concerning  the   mini- 
mum scale    of    Workmen's    Compensa- 
tion. 

III.  Recommendation  concerning  jurisdic- 
tion in  Disputes  on  Workmen's  Com- 
pensation. 

IV.  Draft  Convention  concerning  Work- 
men's Compensation  for  Occupational 
Diseases. 

V.  Recommendation      concerning      Work- 
men's Compensation    for    Occupational 
Diseases. 
VI.  Draft    Convention    concerning    equality 
of  treatment  for  National  and  Foreign 
Workers    as   regards   Workmen's   Com- 
pensation for  Accidents. 
VII.  Recommendation    concerning     equality 
of  treatment  for  National  and  Foreign 
Workers  as    regards    Workmen's    Com- 
pensation for  Accidents. 
VIII.  Draft      Convention      concerning     night 
work  in  Bakeries. 
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1.  The  Conventions  and  recommendations 
numbered  I,  II,  IV  and  V,  seeing  that  they 
all  relate  to  the  provision  of  compensation 
for  workmen  or  their  dependents  for  personal 
injury  or  death  due  to  industrial  accidents  or 
occupational  diseases  and  matters  incidental 
thereto,  may  conveniently  be  dealt  with  to- 
gether. These  draft  conventions  and  recom- 
mendations look  to  the  creation,  by  com- 
pulsory legislation,  of  certain  rights  or  bene- 
fits for  workmen  and  their  dependents,  as 
incident  to  the  contracts  of  employment  made 
with  the  workmen,  in  accordance  with  the 
various  principles  and  rules  set  forth  therein. 
Such,  in  effect,  is  the  nature  of  the  subject- 
matter  of  the  said  conventions  and  recom- 
mendations. 

The  Minister  is  of  the  opinion  that,  al- 
though legislation  upon  that  subject-matter 
might  perhaps  be  enacted  by  the  Parliament 
of  Canada  in  an  ancillary  way  in  relation  to 
works'  and  undertakings  subject  to  its  ex- 
clusive legislative  authority  legislative  juris- 
diction touching  that  subject-matter  is  prim- 
arily vested  in  the  provincial  legislatures. 
The  Minister  observes  that  provincial  work- 
men's compensation  laws  have  been  held  to 
be  within  the  competence  of  the  legislatures 
as  directly  engaging  the  subject  of  civil  rights 
in  the  provinces  and  incidentally  other  classes 
of  subjects  assigned  exclusively  to  the  pro- 
vincial legislatures  by  Sec.  92  of  the  British 
North  America  Act,  1867.  (Workmen's  Com- 
pensation Board  v.  Canadian  Pacific  Railway 
Co.  (1920)  A.C.  184,  191,  192.  McColl  v.  Can- 
adian Pacific  Railway  Co.  (1923)  A.C.  126,  135. 
The  Canada  Southern  Railway  Co.  v.  Jackson, 
17  S.C.R.  316.  Kowhanko  v.  Tremblay  (1920.) 
50  D.L.R.  578).  These  legislatures  are,  con- 
sequently, competent  to  enact  legislation  on 
the  subject-matter  of  these  conventions  and 
recommendations  generally  and  comprehen- 
sively, subject  to  these  qualifications;  that 
the  Parliament  of  Canada  is  exclusively  com- 
petent to  enact  legislation  giving  effect  to 
the  provisions  of  the  said  draft  conventions 
ad  recommendations  with  relation  to  the  offi- 
cers and  employees  of  the  Dominion  Govern- 
ment and  as  regards  those  parts  of  Canada 
which  are  not  included  within  the  limits  of 
any  province. 

Parliament  has  already  enacted  a  workmen's 
compensation  law  applicable  to  the  officers  and 
employees  of  the  Dominion  Government  and 
their  dependents  (Chapter  15  of  the  Statutes 
of  1918  and  the  amendments  thereto)  and  in 
view  of  the  terms  of  that  statute,  the  Min- 
ister is  of  the  opinion  that  no  additional 
legislation  by  Parliament  will  be  required 
for  the  purpose  of  giving  effect  to  the  pro- 


visions of  the  said  draft  conventions  and 
recommendations  in  relation  to  such  officers 
and  employees. 

2.  The  Recommendation  Concerning  Juris-  T£ 
diction  in  Disputes  on  Workmen's  Compen- 
sation contains  two  articles.  By  the  first,  it  is 
recommended  that  every  dispute  relating  to 
workmen's  compensation  should  preferably  be 
dealt  with  by  a  special  court  or  board  of 
arbitration  comprising,  with  or  without  the 
addition  of  regular  judges,  an  equal  number 
of  employers'  and  workmen's  representatives 
appointed  to  act  as  adjudicators,  etc.,  etc.;  by 
the  second,  it  is  recommended  that  where  dis- 
putes relating  to  workmen's  compensation  are 
dealt  with  by  the  ordinary  courts  of  law,  such 
courts  shall  be  required,  on  the  request  of 
either  of  the  parties  concerned,  to  hear  em- 
ployers' and  workmen's  representatives  as  ex- 
perts in  any  case  where  the  dispute  involves 
a  question  of  an  occupational  character,  and 
in  particular  the  question  of  the  degree  of 
incapacity  for  work. 

The  Minister  is  of  the  opinion  that  it  is 
within  the  competence  of  the  provincial  legis- 
latures to  give  general  effect  to  these  pro- 
posals, subject,  however,  to  these  qualifica- 
tions, viz.: — 

(a)  That  if  a  special  court  be  constituted 
in  pursuance  of  the  first  article  above 
mentioned  with  jurisdiction  or  powers 
which  are  such  as  to  make  it  in  essence 
a  Superior  Court,  then,  while  the  con- 
stitution of  such  a  Court  is  within  the 
competence  of  the  provincial  legisla- 
tures, the  appointment  and  payment  of 
members  or  judges  of  the  court  engages 
exclusively  the  powers  of  the  Dominion 
under  Sees.  96  and  100  of  the  B.N.A., 
1867;  and 

(b)  That  Parliament  alone  is  the  competent 
authority  to  give  effect  to  these  pro- 
posals in  relation  to  the  officers,  ser- 
vants and  employees  of  the  Dominion 
Government  and  as  regards  such  parts 
of  Canada  as  are  not  included  within 
the  limits  of  any  province. 

In  view  of  the  terms  of  the  Dominion  Act 
(Chap.  15  of  Statutes  of  1918  and  amend- 
ments thereto),  the  Minister  is  further  of  the 
opinion  that  no  additional  legislation  on  the 
part  of  Parliament  is  required  to  give  effect 
to  the  proposals  of  this  recommendation  in 
relation  to  disputes  as  to  compensation  affect- 
ing the  Dominion's  own  officers  or  employees, 
within  the  several  provinces. 

3.  With  regard  to  the  Draft  Convention 
and  Recommendation  Concerning  EquaMty 
of  Treatment  for  National  and  Foreign  Work- 
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ers  as  regards  Workmen's  Compensation  for 
Accidents,  the  Minister  is  of  the  opinion  that 
it  is  within  the  competence  of  the  provincial 
legislatures  to  give  general  effect  to  the  pro- 
posals thereof  subject,  however,  to  the  follow- 
ing  qualifications: 

(a)  That  the  Parliament  of  Canada  is  the 
competent  authority  to  give  effect  to 
the  undertaking  mentioned  in  Article  1 
of  the  convention  as  well  as  the  other 
proposals  of  the  convention  and  recom- 
mendation for  such  parts  of  Canada  as 
are  not  within  the  limits  of  any  pro- 
vince; 

(b)  That,  should  it  become  necessary  to 
make  any  special  arrangements  with 
other  members  of  the  International 
Labour  Conference  regarding  payments 
outside  Canada,  in  application  of  the 
principle  mentioned  in  Article  I  of 
the  convention,  any  such  arrangement, 
would,  of  course,  have  to  be  made,  for 
and  as  regards  any  province,  through 
the   Dominion   Government. 

(c)  That  the  special  agreements  mentioned 
in  Article  2  of  the  convention  would 
have  to  be  negotiated  and  concluded, 
for  and  as  regards  any  province  of 
Canada,  by  the  Dominion  Government; 
and 

(d)  That  the  Dominion  Government  is  the 
proper    channel    of    communication,    for 


and  as  regards  any  province,  with  any 
other  member  of  the  International 
Labour  Conference  or  with  the  Inter- 
national Labour  Office  for  any  of  the 
purposes  mentioned  in  Article  4  of  the 
convention. 

4.  The  Minister  is  of  the  opinion  that  it 
is  within  the  exclusive  competence  of  the 
provincial  legislatures  to  give  effect  to  the 
Draft  Convention  concerning  Night  Work  in 
Bakeries  within  the  provinces  but  that  the 
Parliament  of  Canada  is  alone  competent  to 
legislate  upon  this  subject-matter  for  such 
parts  of  Canada  as  are  not  included  within 
the  limits  of  any  of  the  provinces. 

The  Committee  concur  in  the  foregoing, 
and,  on  the  recommendation  of  the  Minister 
of  Justice,  advise  that  a  copy  hereof,  together 
with  authenticated  copies  of  the  said  draft 
conventions  and  recommendations,  be  trans- 
mitted to  the  Lieutenants-Governor  of  the 
respective  provinces,  for  the  consideration  of 
their  respective  governments,  with  a  view 
to  the  enactment  of  legislation  or  such  other 
action  upon  the  puts  of  the  subject-matter 
of  the  several  draft  conventions  and  recom- 
mendations within  the  provincial  sphere  of 
jurisdiction,  as  each  Government  may  be 
advised  to-  take. 

E.  J.  Lemaire, 
Chrk  of  the  Privy  Council. 


LEAGUE  OF  RATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


Tenth  Session  of  International  Labour 
Conference 

T  T  NDER  the  title  "  Minimum  Wage-Fixing 
^  Machinery,"  the  International  Labour 
Office  has  just  issued  a  report  and  draft  ques- 
tionnaire relating  to  Item  II  of  the  agenda  of 
the  Tenth  Session  of  the  International  Labour 
Conference,  which  opens  in  Geneva  on  May 
25.  The  agenda  of  the  Tenth  Session,  it  may 
be  recalled,  as  fixed  by  the  Governing  Body 
of  the  Office  in  January,  1926,  comprises: — 

Sickness  insurance. 
Freedom  of  association. 

Minimum  wage-fixing  machinery  in  trades 
in  which  organization  of  employers  and  work- 
ers is  defective  and  where  wages  are  excep- 
tionally low,  with  special  reference  to  the 
homeworking  trades. 

The  present  report  and  draft  questionnaire 
have  been  prepared  in  accordance  with  the 
new  procedure,  known  as  the  "  double  discus- 


sion "  procedure,  adopted  by  the  Eighth  Ses- 
sion of  the  Conference.  The  several  stages  of 
this  procedure  are  as  follows: — 

The  Governing  Body  places  an  item  on  the 
agenda  of  a  session  of  the  Conference.  At 
this  session  the  Office  submits  a  documentary 
report  setting  forth  the  law  and  practice,  fol- 
lowed by  a  draft  questionnaire.  The  Confer- 
ence holds  a  general  discussion  on  the  sub- 
stance of  the  question  and  decides  whether 
the  matter  may  suitably  form  the  subject  of 
a  Convention  or  Recommendation.  If  its  de- 
cision is  in  the  affirmative,  it  draws  up  the 
questionnaire  to  be  sent  to  the  Governments. 
The  Conference  decides  by  a  two-thirds  ma- 
jority to  place  the  item  on  the  agenda  of  the 
following  session.  The  questionnaire,  put  into 
form  by  the  Office  as  a  "  Red  Book,"  is  sent 
to  the  Governments  within  one  month.  The 
Governments'  replies  reach  the  Office  as  early 
as  possible,  and  in  any  case  so  that  the  Office 
can  despatch    the    final    or    "  Blue    Report " 
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about  four  months  before  the  Session  of  the 
Conference.  At  the  following  session,  the 
Conference  has  before  it  the  report  in  ques- 
tion, and  deals  with  it  according  to  the  usual 
procedure. 

Sickness  Insurance. — The  Eighth  Session  de- 
cided that,  in  view  of  the  general  discussion 
on  general  problems  of  social  insurance  which 
took  place  at  the  1925  session,  that  question 
should  be  deemed  to  have  completed  the  first 
stage  of  the  new  procedure,  and  the  1927  Con- 
ference might  therefore,  if  it  so  desired,  adopt 
a  Draft  Convention  or  Recommendation  on 
the  subject  forthwith.  A  questionnaire  in  the 
ordinary  form  was  issued  on  that  item  some 
time  ago.  A  report  has  since  been  distributed 
by  the  International  Labour  Office  containing 
the  replies  which  were  made  by  the  various 
governments  to  the  questionnaires.  This  re- 
port contains  the  following  observations  on 
the  subject  matter  of  the  questionnaire  which 
were  submitted  by  the  Minister  of  Labour  of 
Canada  in  a  letter  dated  December  29, 
1926:— 

There  is  no  legislation  in  existence  in  Canada 
at  present  establishing  compulsory  sickness  in- 
surance, except  in  respect  of  certain  industrial 
diseases  enumerated  in  the  provincial  Work- 
men's Compensation  Acts.  On  the  other  hand, 
voluntary  sickness  insurance  has  been  developed 
to  a  very  considerable  extent.  Among  the 
agencies  which  are  employed  with  the  provision 
of  sickness  insurance  are  the  following:  insur- 
ance companies  which  issue  policies  applicable 
to  cases  of  sickness,  frequently  in  conjunction 
with  accident  insurance  (many  of  the  life  in- 
surance policies  now  being  sold  also  provide 
for  payments  in  case  of  disability) ;  fraternal 
benefit  societies,  some  of  which  operate  under 
federal  license  and  others  under  license  from 
the  provincial  authorities;  sickness  benefit 
features  of  trades  unionism  established  in  con- 
nection with  many  of  the  larger  labour  or- 
ganizations; and  sickness  benefit  schemes  which 
have  been  introduced  in  many  industrial  and 
commercial  establishments  for  the  assistance  of 
those  employed  therein. 

The  last  mentioned  report  on  sickness  in- 
surance proposes  the  adoption  at  the  ap- 
proaching session  of  the  International  Labour 
Conference  of  two  draft  conventions  and  a 
draft  recommendation.  The  proposed  draft 
conventions  deal  in  the  one  case  with  indus- 
try and  commerce,  and  in  the  other  case  with 
agriculture.  The  draft  recommendation  con- 
tains the  general  principles  which  the  replies 
of  the  various  governments  and  the  experi- 
ence gained  in  different  countries  have  shown 
to  constitute  the  best  bases  for  the  organiza- 
tion of  a  system  of  sickness  insurance. 

Wage-Fixing  Machinery. — As  regards  mini- 
mum wage-fixing  machinery  and  freedom  of 
issociation,  the  general  discussions  are  to  be 


held  this  year  and  the  final  discussions  and 
decisions  are  to  be  taken,  if  the  Conference  so 
desires,  next  year.  The  report  and  question- 
naire now  issued  form  a  volume  of  160  pages 
of  a  kind  which  may  possibly  become  known 
— from  the  colour  of  the  cover — as  "Grey 
Reports."  It  begins  by  recounting  briefly 
how  this  item  came  to  be  placed  on  the  agenda 
in  its  present  form.  The  provision  of  an  ade- 
quate living  wage,  it  points  out,  is  mentioned 
in  the  Preamble  to  Part  XIII  of  the  Treaty 
of  Peace  as  one  of  the  problems  of  urgent 
importance  which  require  solution.  Further, 
the  general  guiding  principles  set  out  in 
Article  427  of  the  Treaty  include  "  the  pay- 
ment to  the  employed  of  a  wage  adequate  to 
maintain  a  reasonable  standard  of  life  as  this 
is  understood  in  their  (the  Member  States') 
time  and  country." 

The  report  goes  on  to  survey  the  existing 
systems  of  minimum  wage  fixing  :and  regula- 
tion in  various  countries;  it  examines  the 
bases  or  principles  adopted  for  fixing  mini- 
mum wages  under  these  several  systems;  it 
describes  the  methods  of  grouping  individuals 
for  minimum  wage  purposes;  and  it  considers 
the  problems  of  inspection  and  enforcement. 
This  general  section  is  followed  by  a  succinct 
summary  of  minimum  wage  legislation,  coun- 
try by  country  (this  is  further  summarized  in 
convenient  tabular  form  as  an  appendix) .  The 
general  conclusions  to  which  the  Office  has 
been  impelled  by  the  consideration  of  the 
subject  are  indicated  in  the  draft  question- 
naire, which  suggests  a  Draft  Convention  and 
Recommendation  on  minimum  wage-fixing 
machinery  in  general,  and  a  Recommenda- 
tion on  its  application  to  homework  trades. 

Eight  pages  of  the  report  are  devoted  to  a 
synopsis  of  the  minimum  wage  laws  which 
have  been  passed  in  seven  of  the  nine  prov- 
inces of  Canada,  namely,  Nova  Scotia,  Que- 
bec, Ontario,  Manitoba,  Saskatchewan,  Al- 
berta and  British  Columbia.  The  first  appli- 
cation of  the  principle  of  minimum  wages  was 
that  included  in  the  Alberta  Factories  Act  of 
1917.  Legislation  in  the  other  six  provinces 
already  named  followed  during  the  next  three 
years. 

Reference  is  also  made  in  the  report  to  the 
investigation  of  the  subject  of  minimum 
wages  which  was  made  by  a  committee  of  the 
House  of  Commons  in  1926.  This  committee 
recommended  that  a  conference  of  provincial 
and  Dominion  representatives  intimately  in 
touch  with  labour  conditions  throughout  Can- 
ada should  be  held  in  the  near  future  to  con- 
sult as  to  the  best  means  to  be  employed  of 
giving  effect  to  the  labour  provisions  of  the 
Treaties  of  Peace. 
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The  Eight-Hour  Day  Convention 

Discussion  in  the  British  House  of  Commons 

In  the  British  House  of  Commons  on  Feb- 
ruary 28,  it  was  moved  by  Mr.  Hayday 
(Labour)  that  the  salary  of  the  Minister  of 
Labour  be  reduced  by  £100  in  order  to  call 
attention  to  the  non-ratification  by  Great 
Britain  of  the  Washington  Hours  Conven- 
tion. Fourteen  members,  drawn  from  all 
parties,  were  opposed  to  the  Government's  pol- 
icy and  gave  expression  to  various  reasons 
for  urging  the  Government  to  ratify  this  con- 
vention. One  member  considered  that  the  in- 
dustrial future  of  Great  Britain  depended 
largely  upon  ratification,  and  that  the  stand- 
ardization and  reduction  of  hours  of  labour 
would,  moreover,  do  something  to  mitigate 
the  problem  of  unemployment. 

On  the  other  hand,  it  was  thought  by  some 
that  the  Minister  of  Labour  was  right  to 
approach  the  question  very  carefully  since 
Great  Britain  already  had  shorter  hours  and 
higher  wages  than  any  other  European  coun- 
try. One  member  considered  that  economics 
would  fix  what  hours  would  give  the  best  pro- 
duction but  that  Great  Britain  should  not  be 
bound  by  any  convention,  while  another 
thought  that,  before  ratifying,  the  Govern- 
ment should  have  some  definite  understand- 
ing that  Continental  countries  would  also 
ratify  and  abide  by  the  convention  not  only 
in  the  letter  but  in  the  spirit. 

A  Labour  member  said  that  the  Govern- 
ment had  made  its  position  more  difficult  by 
passing  the  Miners'  Eight  Hours  Act  and  that 
he  saw  no  hope  of  their  ratifying  the  conven- 
tion. The  Parliamentary  Secretary  to  the 
Ministry  of  Labour  stated  that  mining  came 
under  the  convention  and  that,  if  the  Govern- 
ment legislated  to  ratify  the  convention,  the 
arrangements  made  under  the  Act  of  last  year 
would  be  subjected  to  the  new  legislation. 

In  reply,  the  Minister  of  Labour,  Sir  Arthur 
Steel-Maitland,  said  that  what  truly  mattered 
was  not  primarily  ratification,  but  identical 
interpretation  and  adequate  enforcement  after 
ratification.  There  was  clearly  wide  variation 
in  interpretation,  and  for  that  reason  the  Gov- 
ernment had  invited  the  representatives  of 
Belgium,,  France,  Germany  and  Italy  to  the 
London  Conference.  An  agreement  was 
reached,  but  it  was  made  clear  that  the  powers 
which  met  did  not  arrogate  to  themselves  the 
right  of  interpreting  the  convention,  and  that 
the  British  Government  did  not  consider  that 
the  agreement  necessarily  fell  within  the  four 
corners  of  the  Washington  Convention,  though 
some  of  the  other  powers  did  hold  that  view. 
It  was,  however,  an  erroneous  idea  that  the 


other  nations — except  Belgium — were  ready  to 
ratify  immediately.  The  German  Bill,  for 
instance,  contained  material,  such  as  the 
amount  of  payment  for  overtime,  which,  from 
the  point  of  view  of  the  British  Government, 
was  inconsistent  with  the  Convention  and  in- 
consistent with  ratification.  Again,  in  France 
they  had  a  different  attitude  towards  many  of 
the  most  important  points,  such  as  the  distri- 
bution of  hours  and  the  recovery  of  lost  time. 
The  French  employers'  representative  on  the 
Governing  Body  of  the  International  Labour 
Office  had  detailed  a  number  of  difficulties 
with  which  French  industry  would  be  faced 
if  the  Convention  were  applied;  yet  the 
French  Minister  of  Labour  had  informed  the 
Senate  that,  if  the  Convention  were  ratified, 
there  was  no  intention  of  introducing  any 
amending  legislation.  The  British  Govern- 
ment had  proceeded  in  the  only  possible  way, 
but  it  had  lost  six  months'  time  owing  to 
the  late  industrial  dispute.  The  London  Con- 
ference was  the  first  real  attempt  to  get  down 
to  the  facts  as  regards  interpretation  and  en- 
forcement. As  for  the  moral  obligation,  the 
number  of  Conventions  for  which  Great  Brit- 
ain had  voted  and  which  she  had  not  ratified 
was  far  less  than  in  the  case  of  the  other 
European  countries.  The  Government  wished 
to  get  at  the  actual  facts  and  to  reach  the 
basis  of  an  agreement;  but  the  German  Bill 
and  the  proceedings  in  the  French  Senate 
had  not  made  things  easier,  but  more  diffi- 
cult. The  question  of  ratification  was  under 
active  consideration  of  the  Cabinet  at  that 
moment,  but  he  was  not  prepared  to  give  the 
House  a  final  statement.  It  was  only  by  pro- 
ceeding with  caution  that  a  really  solid  basis 
could  be  reached. 

In  reply  to  a  question  as  to  the  possibility 
of  a  provisional  ratification,  the  Minister  of 
Labour  said,  in  deciding  whether  ratification 
should  be  by  an  enabling  Bill  or  by  some 
other  provision  making  ratification  conditional 
upon  the  other  nations  ratifying,  the  Govern- 
ment would  take  into  consideration  the  ques- 
tion of  provisional  ratification. 

On  a  division,  the  motion  was  rejected 
by    199   votes   to    108. 

The  following  statement  was  published  in 
the   Times  of   March  8,  1927:— 

It  is  understood  that  Lord  Cecil  has  been 
appointed  chairman  of  the  Cabinet  Committee 
which  is  considering  the  whole  question  of  the 
Washington  Forty-eight  Hour  Week  Conven- 
tion. It  is  hoped  that,  as  a  result  of  this  in- 
quiry, the  decision  of  the  Government  on  the 
question  of  ratification  will  be  announced  soon 
after  Lord  Cecil's  return  from  Geneva.  The 
general  feeling  among  members  of  the  House  of 
Commons  is  that,  as  a  result  of  last  week's  de- 
bate, the  decision  of  the  Government  will  cer- 
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tainly  be  in  favour  of  early  ratification,  pro- 
vided that  a  few   technical  difficulties  can  be 


overcome. 


Ratification  by  France  and  Other  Countries 
The  Bill  introduced  by  the  French  Govern- 
ment in  July,,  1924,  to  authorize  the  ratifica- 
tion of  the  Hours  Convention  was  before 
the  Senate  on  February  10,  1927.  The  Bill 
consisted  of  two  clauses,  the  first  authorizing 
ratification,  and  the  second  providing  that 
this  ratification  should  take  effect  only  when 
the  Convention  had  been  ratified  by  Ger- 
many. In  this  form,  it  was  unanimously 
adopted  by  the  Chamber  of  Deputies  in 
July,  1925,  and  sent  to  the  Senate.  The 
Senate  has  now  adopted  it  by  279  votes  to 
1,  with  an  amendment  (approved  by  the 
Government)  providing  that  ratification  shall 
take  effect  only  when  the  Convention  has 
been  ratified  by  Great  Britain  as  well  as  Ger- 
many. The  Bill  has  therefore  to  be  returned 
to  the  Chamber  of  Deputies,  with  a  view  to 
its  concurrence  in  this  amendment. 


In  view  of  the  frequent  reference  made 
during  the  discussion  to  the  London  Confer- 
ence of  last  year  on  the  Convention,  it  may 
be  of  interest  to  set  out  the  position  with 
regard  to  ratification  by  the  other  states  repre- 
sented at  that  Conference.  Unconditional 
ratification  of  the  Eight-hour  Day  Conven- 
tion was  registered  on  behalf  of  the  Govern- 
ment of  Belgium  in  September,  1926.  Rati- 
fication, conditional  on  unreserved  ratification 
by  Germany,  Belgium,,  France,  Great  Britain 
and  Switzerland,  was  registered  by  the  Gov- 
ernment of  Italy  in  October,  1924.  The  Min- 
ister of  Labour  of  Great  Britain  announced 
in  the  House  of  Commons  in  February,  1927, 
that  he  was  not  yet  in  a  position  to  make 
any  statement  on  the  subject  of  hours  legisla- 
tion, the  matter  being  still  under  considera- 
tion. Ratification  by  the  Government  of 
Germany  will  be  possible  after  the  passing  of 
the  Labour  Protection  Bill  and  the  Mines 
Bill,  which  are  now  before  the  German  Parlia- 
ment, but  will  only  be  effected  at  the  same 
time  as  ratification  by  other  industrial  coun- 
tries of  Western  Europe. 


EMPLOYMENT  STATISTICS  FOR  THE  UNITED  STATES 


'"PHE  Department  recently  received  a  book 
■*-  published  by  the  Russell  Sage  Founda- 
tion of  New  York  under  the  title  of  "  Em- 
ployment Statistics  for  the  United  States." 
This  work  is  the  outcome  of  the  efforts  of  a 
committee  of  the  American  Statistical  Asso- 
ciation appointed  to  deal  with  the  subject  of 
governmental  labour  statistics.  Under  the 
chairmanship  of  Miss  Mary  Van  Kleeck  of  the 
Department  of  Industrial  Studies,  Russell  Sage 
Foundation,  the  committee,  composed  of 
representative  official  and  unofficial  statis- 
ticians of  the  United  States,  gave  considerable 
thought  and  effort  to  the  matter  of  employ- 
ment statistics,  and  throughout  its  work  had 
as  collaborator  the  Russell  Sage  Foundation. 
The  findings  of  the  committee  were  drafted 
into  book  form  under  the  editorship  of  Messrs. 
Ralph  G.  Hurlin,  Director,  Department  of 
Statistics,  Russell  Sage  Foundation,  and 
William  A.  Berridge,  Associate  Professor  of 
Economics,  Brown  University. 

The  volume  begins  with  the  recital  of  eleven 
specific  recommendations  of  the  committee 
with  regard  to  the  collection  and  publication 
of  employment  statistics  for  the  United  States. 
These  recommendations  may  briefly  be  sum- 
marized as  follows: — 

1.  That  the  co-ordinating  centre  for  employ- 
ment statistics  in  the  United  States  should  be 
the  Federal  Bureau  of  Labour  Statistics  in  the 


Department  of  Labour  at  Washington,  but 
that  the  initial  responsibility  for  the  collection 
of  the  figures  should  be  upon  the  several  states, 
such  samples  as  are  found  necessary  to  be 
sent  to  the  Bureau.  Other  federal  depart- 
ments or  bureaus  collecting  employment 
figures  are  recommended  to  send  them  to  the 
Bureau   of  Labour  Statistics.  i 

2.  The  data  to  be  secured  should  consist 
of  (a)  the  total  number  of  employees  on  pay- 
rolls, and  (b)  the  total  of  wages  paid  in  one 
payroll  period,  both  answers  to  be  supplied  by 
employers.  It  is  recommended  that  data  be 
secured  at  monthly  periods  for  the  pa3Toll 
period  including  the  15th  of  the  month,  and 
that  the  following  industries  be  covered:  (1) 
manufacturing;  (2)  mining  and  quarrying;  (3) 
communication;  (4)  building  construction; 
(5)  wholesale  trade;  (6)  retail  trade;  (7)  log- 
ging and  lumbering;  and  (8)  agriculture,  pub- 
lished reports  to  show  these  main  divisions  of 
industry,  together  with  their  respective  sub- 
groups. The  committee  further  recommends 
that  the  principle  of  "sampling',  be  employed 
in  securing  returns  in  order  to  facilitate  collec- 
tion and  tabulation,  and  that  separate  figures 
for  states  and  important  cities  be  compiled. 

3.  A  further  recommendation  suggests  co- 
ordination with  other  statistics  which  show  the 
trend  of  business  activity,  this  co-ordination  to 
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be  secured  by  (a)  promptness  of  publication 
of  results,  and  (b)  publication  of  continuous 
index  numbers.  i 

4.  Special  studies,  such  as  employment  re- 
ports divided  by  sex,  labour  turnover,  total 
hours  of  employment,  etc.,  to  be  made  from 
time  to   time,  are  also  recommended. 

The  need  for  and  uses  of  employment  and 
unemployment  statistics  are  dealt  with  in 
considerable  detail,  and  if  it  is  necessary  at 
this  late  date  to  justify  the  compilation  of 
such  statistics  the  committee's  statement  of 
the  case  will  be  found  to  be  adequate. 

Dealing  with  the  various  classes  of  statistics 
on  employment  and  unemployment,  and  ex- 
plaining the  reason  for  the  selection  of  figures 
based  on  employers'  reports  as  the  most  valu- 
able index  to  employment  conditions,  the  com- 
mittee treats  at  some  length  of  the  several 
classes  of  these  statistics  and  their  chief 
characteristics.  In  this  connection  it  is 
stated: —  < 

"Statistical  measurements  of  employment 
are  obtained  from  three  main  sources:  (1) 
counts  or  estimates  of  the  number  unem- 
ployed; (2)  statistics  of  demand  for  labour, 
and  applications  for  work  as  registered  in  em- 
ployment bureaus;  and  (3)  periodic  counts 
of  the  numbers  of  persons  employed,  as  shown 
by  payrolls." 

_  While  submitting  that  (3)  is  the  most  prac- 
tical and  reliable  system  of  statistics  to 
encourage,  the  committee  deals  concisely,  and 
adequately,  with  counts  of  the  unemployed 
and  public  employment  offices  returns.  Ex- 
periences in  the  United  States  and  other 
countries  (including  Canada)  are  related,  and 
the  judgment  of  the  committee  is  stated  to 
be  that  the  collection  of  statistics  from  these 
two  sources  should  be  encouraged,  though  the 
results  should  be  considered  as  only  supple- 
mentary to  those  obtained  from  reports  on  the 
volume  of  employment. 

In  passing,  it  is  interesting  to  note  the 
views  of  the  committee  on  that  class  of  sta- 
tistics known  as  trade  union  unemployment 
statistics.  Statistics  of  this  class  it  is  stated, 
constitute  one  of  the  divisions  of  the  general 
class  designated  "counts  or  estimates  of  the 
number  unemployed."  The  committee  holds 
the  opinion  that  accurate  trade  union  figures 
are  difficult'  to  secure,  and  that  they  are  not 
even  reliable  in  disclosing  the  unemployment 
situation  among  the  classes  of  workers  which 
they  purport  to  cover.  The  finding  of  the 
committee  in  this  regard  is  summed  up  in  the 
following  statement : — 

"  Although  this  committee  considers  these 
statistics  distinctly   more   difficult    to    collect 


and  less  valuable  for  general  purposes  than 
payroll  statistics,  it  advises  their  collection 
because  among  other  reasons  they  afford  a 
valuable  check  upon  data  on  unemployment." 

The  question  might  be  asked  how  statistics 
based  on  trade  union  reports,  if  they  are  not 
so  reliable  as  employers'  reports,  can  be  held 
to  be  a  valuable  check  upon  the  latter.  The 
report  points  out  in  this  connection  that  very 
frequently  charts  based  on  the  two  classes  of 
statistics  have  been  found  to  be  in  agreement; 
and  if  this  be  taken  as  reason  for  believing 
that  one  class  of  the  statistics  reflects  condi- 
tions accurately,  it  would  seem  t'o  follow  that 
the  same  must  be  true  of  .the  other.  When 
the  trends  of  employment  demonstrated  by 
the  two  figures  vary,  it  is  not  clear  why  one 
particular  figure  should  be  assumed  to  be  ac- 
curate, and  the  other  less  accurate.  How- 
ever, this  point  does  not  in  any  sense  invali- 
date the  main  finding  of  the  committee  re- 
garding the  general  reliability  of  payroll  sta- 
tistics. 

The  last  two-thirds  of  the  book  enlarge  upon 
the  procedure  which  is  recommended  for  the 
collection,  tabulation,  and  publication  of  em- 
ployment statistics  based  on  employers'  re- 
ports. This  section  is  most  informative,  and 
it  makes  the  report  a  valuable  hand-book  for 
anyone  whose  duty  it  is  to  undertake  work 
in  connection  with  payroll  statistics.  The  pub- 
lication should  have  as  its  result  a  greater 
standardization  of  methods  in  the  United 
States. 

While  the  volume  deals  specifically,  as  the 
title  implies,  with  employment  statistics  for 
the  United  States,  and  while  the  problem  of 
co-ordination  caused  by  the  distribution  of 
governmental  powers  in  that  country  weaves 
itself  intimately  info  the  work  of  the  com- 
mittee, it  is  not  to  be  thought  that  the  find- 
ings of  the  committee  will  be  useful  only  in 
the  United  States.  In  large  part  the  sections 
dealing  with  the  more  general  aspects  of  the 
collection  and  publication  of  employment  sta- 
tistics apply  equally  in  Canada,  and  it  is  in- 
teresting to  observe  that  throughout  the  com- 
mittee has  made  use  of  Canadian  experience, 
especially  in  the  fields  of  employers'  and  trade 
union  reports.  The  report  is  most  interest- 
ing to  anyone  desirous  of  becoming  fully  ac- 
quainted with  the  precise  significance  of  em- 
ployment statistics,  and  it  will  no  doubt  prove 
itself  a  worth-while  contribution  to  the  not 
inconsiderable  literature  which  has  already  ac- 
cumulated on  this  subject.  As  the  committee 
was  composed  of  representative  statisticians, 
the  mistake  of  divorcing  of  practice  from 
theory,  which  has  been  encountered  too  fre- 
quently in  this  field,  has  been  obviated. 
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EMPLOYMENT  SITUATION  AT  THE  BEGINNING   OF  MARCH,   1927, 

AS  REPORTED  BY  THE  EMPLOYERS  MAKING  RETURNS 

TO  THE  DOMINION  BUREAU  OF  STATISTICS 


A  CCORDING  to  the  monthly  statements 
"*•  *■  furnished  to  the  Dominion  Bureau  of 
Statistics  by  5,813  of  the  larger  employers  of 
labour  throughout  Canada,  and  anatysed  in 
the  Bureau  by  localities  and  industries,  there 
was  a  moderate  gain  in  employment  at  the 
beginning  of  March,  the  upward  movement 
being  rather  more  extensive  than  in  earlier 
years  of  the  record.  The  working  forces  of 
these  firms  aggregated  795,163  persons,  |as 
compared  with  788,148  in  the  preceding  month. 
This  increase  of  slightly  over  7,000  workers 
caused  the  index  number  to  rise  from  95.4 
on  February  1,  1927,  to  90.3  at  the  beginning 
of  March,  as  compared  with  91.5,  87.0,  90.7, 
89.9,  81.9  and  88.0  on  March  .1,  1926,  1925, 
1924,  1923,  1922  and  1921,  respectively. 

The  largest  increases  took  place  in  manu- 
facturing and  construction,  while  logging,  min- 
ing and  trade  were  seasonally  slacker. 

Employment  by  Economic  Areas 

The  trend  was  upward  in  Quebec,  Ontario 
and  British  Columbia,  while  in  the  Maritime 
and  Prairie  Provinces  curtailment  was  indic- 
ated. 

Maritime  Provinces. — Further  but  smaller 
declines  were  shown  in  the  Maritime  Prov- 
inces, where  498  employers  reduced  their  staffs 
from  64,873  persons  on  February  1  to  64,281 
at  the  beginning  of  March.  Improvement  was 
registered  in  manufactures,  particularly  in  iron 
and  steel  works,  and  construction  and  trans- 
portation were  also  rather  busier.  Logging 
and  mining,  however,  recorded  seasonal  losses. 
Employment  on  March  1,  1926,  had  shown  an 
increase,  which  was  chiefly  due  to  the  gains  in 
railroad  maintenance  staffs  caused  by  the  ex- 
ceptionally heavy  snowfalls  then  reported. 
The  index  number  was  slightly  higher  than  on 
the  date  under  review. 

Quebec. — Employment  in  Quebec  was  at  a 
higher  level  than  in  the  early  spring  of  any 
other  year  since  1920,  although  the  gains  in- 
dicated on  March  1,  were  smaller  than  on  the 
same  date  last  year.  Statements  were  tabu- 
lated from  1,269  firms,  whose  staffs  aggregated 
225,063  employees,  as  compared  with  223,515 
at  the  beginning  of  February.  Manufacturing, 
especially  of  iron  and  steel  and  textile  pro- 
ducts, and  construction  were  considerably  more 
active,  while  there  were  losses  in  logging  and 
trade. 

38726-61 


Ontario. — Further  ;>exipansion  on  a  larger 
scale  than  in  previous  years  of  the  record  was 
shown  in  Ontario,  where  the  2,674  co-operating 
establishments  enlarged  their  forces  by  6,074 
persons  to  334,100  on  March  1.  The  situation 
continued  to  compare  favourably  with  that 
noted  on  the  corresponding  date  of  the  years, 
1921-1926.  Manufacturing,  notably  of  iron  and 
steel  products,  recorded  considerable  recovery, 
and  construction  was  also  more  active  than  on 
February  1,,  1927,  as  were  transportation  and 
communication.  Logging,  on  the  other  hand, 
was  seasonally  slacker. 

Prairie  Provinces. — The  curtailment  shown  in 
the  Prairie  Provinces  involved  fewer  workers 
than  the  losses  registered  on  the  same  date  in 
the  four  preceding  years,  while  the  index  was 
higher  than  on  March  1,  in  any  other  year 
since  1920.  Data  were  tabulated  from  764 
firms,  who  had  102,068  employees,  as  com- 
pared with  103,536  in  the  preceding  month. 
Iron  and  steel,  coal  mining  and  railway  trans- 
portation showed  the  greatest  declines,  while 
construction,  lumber  and  pulp  and  paper  re- 
ported improvement. 

British  Columbia. — Manufacturing,  particu- 
larly of  lumber  products,  recorded  important 
increases  in  employment,  while  only  small 
changes  were  noted  in  other  industries.  The 
working  forces  of  the  608  reporting  employers, 
aggregated  69,651  persons,  as  against  68,198  in 
the  preceding  month.  Reductions  in  personnel 
had  been  indicated  on  March  1,  last  year,  when 
the  index  was  somewhat  lower. 

Index  numbers  of  employment  are  given  by 
economic  areas  in  Table  1. 

Employment  by  Cities 

Employment  advanced  in  Montreal,  Quebec, 
Toronto,  Ottawa,  Hamilton,  Windsor  and  Van- 
couver, but  in  Winnipeg  contractions  were 
shown. 

Montreal. — Continued  and  more  pronounced 
gains  were  indicated  in  Montreal,  chiefly  in 
manufactures,  within  which  iron  and  steel 
plants  recorded  important  recovery.  Construc- 
tion was  also  busier,  while  trade  and  transpor- 
tation showed  curtailment.  Statemen+s  were 
tabulated  from  690  firms  employing  107,741 
workers,  as  compared  with  106,280  in  the  pre- 
ceding month.  The  tendency  on  March  1,  last 
year  was  also  upward,  but  the  index  then  was 
several  points  lower. 
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Quebec. — The  improvement  in  Quebec, 
mainly  in  manufactures,  was  on  practically 
the  same  scale  as  on  the  corresponding  date 
of  1926,  when  the  situation  was  not  so  favour- 
able. The  working  forces  of  the  90  co-oper- 
ating employers  totalled  9,031  persons,  or  145 
more  than  on  February  1,  1927. 

Toronto. — Iron  and  steel  and  construction 
reported  moderate  gains  and  there  were  smal- 
ler increases  in  many  other  groups,  while  the 
only  significant  declines  were  in  printing  and 
musical  instrument  works  and  in  local  trans- 
portation. According  to  returns  received  from 
772  firms,  they  enlarged  their  staffs  from 
96,478  persons  in  the  preceding  month  to 
96,706   at   the   beginning   of    March.     Rather 


marked  improvement  had  been  recorded  on 
the  corresponding  date  last  year,  the  situa- 
tion then  was  less  favourable. 

Windsor  and  other  Border  Cities-  Further 
expansion  was  indicated  in  the  Border  Cities ; 
automobile  factories  registered  most  of  the 
gain,  while  only  small  changes  were  shown  in 
other  industries.  Data  were  received  from  90 
firms  employing  11,580  persons,  or  534  more 
than  on  February  1.  Employment  was  at  a 
higher  level  than  at  the  beginning  of  March, 
1926. 

Winnipeg. — There  was  another,  but  smaller 
reduction  in  employment  in  Winnipeg,  where 
2186  employers  reported  27,266  workers,  as 
against  27,415  in  the  preceding  month.     The 


EMPLOYMENT  IN   CANADA  AS  REPORTED  BY  EMPLOYERS 

Note.— The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 
the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,  1920,  as  100. 
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greater  gains  were  noted  on  the  same  date  last 
year,  but  the  index  then  was  lower. 

Ottawa. — Employment  in  Ottawa  showed  a 
general  advance,  137  workers  being  added  to 
the  payrolls  of  the  125  co-operating  employers, 
bringing  them  to  9,555.  All  groups  were  some- 
what more  active  than  in  the  preceding  month. 
The  volume  of  employment  was  greater  than 
on  March  1,  1926,  when  losses  had  been  in- 
dicated. 

Hamilton. — Iron  and  steel  and  other  manu- 
factures registered  heightened  activity;  203 
firms  employed  28,760  workers,  as  compared 
with  28,381  in  their  last  report.  Although  more 


bulk  of  the  decline  took  place  in  manufactur- 
ing, though  the  changes  in  all  industries  were 
comparatively  slight.  Employment  was  more 
active  than  on  March  1,  1926. 

Vancouver. — Manufacturing,  especially  of 
lumber  products,  recorded  substantial  improve- 
ment, while  trade  was  seasonally  slacker.  Re- 
turns were  compiled  from  223  employers,  whose 
staffs  were  increased  by  733  workers  to  24,767 
at  the  beginning  of  March.  Contractions  had 
been  shown  on  the  corresponding  date  a  year 
ago;  the  index  then  was  several  points  lower. 

Index  numbers  of  employment  by  cities  are 
given  in  Table  II. 
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Note.— Number  employed  by  the  reporting  firms  in  January,  1920=100  in  every  case.    The  "relative  weight"  shows  the  pro- 
portion of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under  review. 


Table  L- 

-INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 

Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

Mar.  1 . . . 

1921 

88-0 

81-9 

89-9 

90-7 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 

90-7 

91-5 

91-4 

94-3 

101-0 

103-7 

104-2 

104-9 

105-2 

102-8 

101-1 

94-8 
95-4 
96-3 

100-0 

90-7 

80-7 

90-7 

82-4 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 

90-8 
87-5 
86-8 

8-0 

88-7 
80-6 
87-9 
93-5 

85-0 

89-1 

89-6 

89-8 

94-2 

100-6 

101-1 

101-1 

101-3 

102-7 

101-1 

98-5 

90-7 

92-6 

94-0 

95-7 

99-0 

108-8 

112-8 

113-5 

113-1 

113-1 

110-6 

107-7 

98-2 

99-9 

100-9 

28-3 

86-2 

81-7 

90-8 

89-8 

81-4 
83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
92-3 
94-0 

42-0 

91-0 

84-4 

88-9 

89-6 

88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
96-0 
99-8 
99-1 
97-5 

95-1 

90-7 

88-6 

88-2 

92-5 

103-5 

107-3 

106-5 

106-9 

110-0 

107-7 

105-4 

100-6 
97-2 
95-9 

12-9 

87-3 

85-3 

92-0 

97-1 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
102-5 
104-8 

8-8 

84-6 

Mar.  1 . . . 

1922 

78-1 

Mar.  1... 

1923 

87-5 

1924 

86-0 

1925 

75-5 

Feb.  1...                 

79-3 

Mar.  1...                  

81-9 

84-3 

Mayl 

86-6 

88-3 

July  1 

89-1 

88-5 

Sept.  1 

89-4 

Oct.  1 

91-3 

89-2 

Dec.  l...r 

88-1 

Jan.l.... 

1926 

83-2 

Feb.l 

85-9 

Mar.l 

87-7 

89-3 

Mayl 

91-3 

93-9 

July  1 

95-3 

95-8 

Sept.  1 

96-9 

Oct.  1 

96-7 

Nov.  1 

94-9 

93-8 

Jan.l.... 

1927 

87-5 

Feb.l 

90-7 

Mar.l 

92-2 

Relative  weight  of  employment  by 
at  Mar.  1-  1927 

57-2 

Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


Montreal 


Quebec 


Toronto 


Ottawa 


Hamilton 


Windsor 


Winnipeg 


Vancouver 


1923 
March  1 

1924 
March  1 

1925 

Jan.l 

Feb.l 

March  1 

Aprtl 

Mayl 

June  1 

Julyl 

Aug.  1 

Sept.l 

Oct.  1 

Nov.l 

Dec.l 

1926 

Jan.l 

Feb.l 

Mar.l 

Apr.  i 

May  1 

June  1 

Julyl 

Aug.  1 

Sept.l 

Oct.l 

Nov.  1 

Dec.l 

1927 

Jan.l 

Feb.l 

Mar.l 

Relative  weight  of  em- 
ployment by  cities 
as  at  March  1,   1927 


85-9 

87-7 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 

88-3 

89-6 

93-1 

96-0 

103-1 

104-5 

104-8 

104-6 

104-3 

103-3 

100-6 

92-5 

93-3 

94-6 


13-5 


93-1 
101-3 
93-2 
98-4 
91-9 
95-7 


97-4 
100-3 
99-4 
94-4 

89-9 

90-6 

92-3 

94-9 

100-4 

89-3 

101-6 

104-2 

103-5 

105-1 

103-2 

101-2 

100-9 

97-2 

98-8 


11 


85-7 

84-5 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 
90-2 
89-9 
90-1 


12-2 


89-3 
87-1 


87-5 

91-8 

100-1 

100-5 

100-2 

98-5 

101-8 

96-8 

90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 
87-3 
89-2 
90-1 


83-2 

77-0 
77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

85-0 
86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 
93-1 
93-1 
94-2 


85-2 
87-1 
59-0 
85-6 
94-8 
92-9 
93-3 

57-1 

96-1 

100-5 

102-8 

108-5 

111-5 

110-3 

107-7 

109-2 

103-7 

97-2 

99-1 

57-7 

96-8 

103-2 


1-5 


86-4 


81-4 

84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 
89-8 
90-8 
90-7 
92-7 
96-9 
98-3 
98-7 

101-6 

104 

103 

105 


9 
7 
4 
3 

97-5 
97-1 


3-4 


90-4 

94-2 

98-3 
97-4 
101-8 
102-5 
104-0 
103-1 
106-5 
111-4 
113-9 
113-9 
112-0 
110-7 

105-8 
109-4 
107-6 
112-6 
116-8 
115-2 
115-3 
123-8 
124-2 
119-7 
117-4 
1171 
107-3 
111-3 
114-6 


428 


THE  LABOUR  GAZETTE 


April,  1927 


Manufacturing  Industries 

The  trend  of  employment  in  this  group  con- 
tinued to  be  upward,  according  to  statistics 
furnished  by  3,729  manufacturers  employing 
454,991  operatives,  as  compared  with  147,406 
at  the  beginning  of  February.    The  most  pro- 


nounced recovery  took  place  in  iron  and  steel 
factories;  lumber  mills  showed  further  seasonal 
gains  on  a  larger  scale  than  in  previous  years 
of  the  record,  and  there  were  also  important 
increases  in  vegetable  food,  textile  and  non- 
ferrous  metal  works.  Pulp  and  paper  and 
animal    food    establishments,    however,    regis- 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  =  100) 


Industries 

^Relative 
Weight 

Feb.  1 
1927 

Jan.  1 
1927 

Feb.  1 
1926 

Feb.  1 
1925 

Feb.  1 
1924 

Feb.  1 
1923 

Manufacturing 

57-2 
1-8 
0-1 
2-3 
5-3 
3-0 
1-1 
1-2 
0-4 
3-2 
6-9 
3-5 
0-8 
2-6 
1-7 
9-4 
3-5 
1-9 

2-8 

1-2 
1-5 
0-1 
0-8 
1-1 
1-4 
1-3 
16-2 

1-6 

1-2 
1-2 
7-4 
0-5 
0-6 

0-8 

0-7 
2-2 
2-0 
1-2 
0-5 
4-0 
5-4 
3-3 
1-4 

0-7 
3-1 
0-6 
2-5 
13-2 
2-4 
9-5 
1-3 
7-7 
3-4 
0-4 
3-9 
1-8 
0-9 
0-2 
0-7 
7-6 
5-1 
2-5 
1000 

92-2 

88-0 

70-9 

82-7 

85-9 

87-3 

89-4 

80-2 

68-9 

93-0 

108-2 

115-6 

95-3 

103-9 

94-8 

95-8 

111-4 

104-6 

75-8 

103-7 
102-2 
107-4 
85-3 
90-2 
122-4 
133-2 
83-5 

63-3 

78-6 
91-6 
97-2 
35-5 
87-4 

96-0 

88-4 
80-0 
102-9 
101-4 
92-2 
76-2 
97-1 
85-0 
151-2 

94-1 
116-2 
112-3 
117-8 
103-7 
109-9 

98-0 
151-2 
117-8 
139-3 
421-2 

96-9 
116-5 
114-1 
116-7 
119-8 
102-0 
104-2 

97-8 

96-3 

90-7 

90-1 

76-1 

82-3 

82-3 

82-8 

86-8 

77-3 

71-5 

91-9 

109-6 

118-4 

93-3 

104-7 

94-8 

94-6 

111-0 

103-5 

74-1 

101-8 

103-2 

103-0 

84-5 

87-9 

121-9 

133-8 

80-5 

60-5 

78-6 
90-1 
92-3 
35-6 
80-4 

94-4 

84-2 
79-7 
101-6 
101-0 
91-1 
82-6 
99-4 
88-0 
151-9 

93-3 
115-5 
111-8 
116-5 
103-4 
110-9 

97-3 
153-9 
110-2 
132-5 
465-6 

87-5 
114-9 
113-6 
111-8 
117-8 
103-0 
105-6 

98-0 

95-4 

87-7 
84-1 
80-4 
79-0 
83-7 
87-7 
83-5 
75-0 
66-1 
90-7 
102-7 
108-8 
90-7 
99-6 
92-3 
92-5 
106-5 
99-6 

74-0 

102-3 
90-8 

119-3 
82-7 
79-7 

117-8 

116-5 
78-9 

56-8 

72-4 
77-1 
95-7 
30-1 
82-1 

91-1 

85-4 
76-2 
92-0 

100-9 
84-0 
77-0 
88-9 
77-4 

1370 

86-1 

110-2 

103-8 

111-8 

100-0 

109-3 

94-1 

144-6 

107-0 

108-3 

390-9 

99-3 

111-3 

113-0 

116-9 

106-9 

96-6 

97-7 

94-5 

91-5 

81-9 
80-8 
72-4 
75-8 
78-1 
82-3 
75-6 
70-4 
58-9 
89-5 
97-3 

101-4 
85-4 
96-6 
79-1 
87-8 

101-3 
89-4 

71-2 

99-7 

94-4 

114-9 

80-6 

68-1 

122-4 

114-9 

70-8 

55-1 

66-0 
49-7 
89-4 
29-0 
76-5 

69-7 

71-1 
67-0 
79-2 
97-8 
83-5 
81-0 
„     92-9 
80-5 
151-3 

71-6 

106-3 

97-4 

108-6 

97-6 

107-5 

92-2 

134-4 

95-8 

91-8 

718-7 

82-7 

106-2 

109-4 

109-6 

100-6 

92-0 

90-9 

93-9 

87-0 

86-0 
80-7 
89-7 
81-0 
82-1 
87-1 
77-8 
74-2 
58-8 
88-6 
100-3 
105-1 
89-5 
98-3 
73-9 
86-4 
94-1 
90-8 

75-0 

96-1 

95-7 

115-3 

85-4 

80-6 

115-9 

1120 

80-8 

70-6 

73-8 
61-5 
99-3 
34-4 
83-1 

92-2 

74-2 
73-9 
85-2 
96-0 
88-0 
90-8 
99-7 
89-2 
144-7 

86-8 

105-4 

98-9 

107-2 

103-1 

1111 

97-8 

141-9 

93-1 

80-6 

406-3 

92-9 

106-2 

111-8 

108-3 

990 

91-2 

89-5 

94-1 

90-7 

87-5 

78-2 

80-0 

84-0 

85-8 

Rough  and  dressed  lumber 

89-4 
82-5 

80-0 

75-9 

88-8 

97-7 

99-0 

90-6 

98-5 

82-2 

92-0 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 

104-7 
96-4 

79-0 

Tobacco,     distilled     and     malt 

94-2 
90-8 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. . . 
Clay,  glass  and  stone  products. . . 

93  1 

89-5 
81-7 
109-9 

96-9 

82-5 

Crude,  rolled  and  forged  pro- 

73-2 

Machinery   (other  than  ve- 

72-1 

Agrieultural  implements 

59-7 
102-3 

Steel  shipbuilding  and  repairing 

30-2 
86-5 

Iron      aDd  steel      fabrication 

(n.e.s.) 

Foundry    and    machine    shop 

86-8 
83-6 

Other  iron  and  steel  products... 
Non-ferrous  metal  products 

76-4 
83-0 
92-4 

89-5 

Logging  

88-8 

Mining 

98-6 

Coal  

99-1 

107-2 

Non-Metallic    Minerals       (other 

82-9 

97-4 

93-3 

98-5 

99-8 

Street  railways  and  cartage 

109-5 
94-5 

Shipping  and  stevedoring 

Construction  and  maintenance.. 

136-7 
83-8 
63-8 

612-2 

91-6 

93-4 

Hotels  and  restaurants 

90-8 
100-4 

Personal  (chiefly  laundries) 

94-9 
88-9 

Retail  

86-8 

Wholesale 

6 

»Note.— The  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of 
the  total  number  of  employeesroported  in  all  industries  by  the  firms  making  returns  on  the  date  underreview. 


April,  1927 


THE  LABOUR  GAZETTE 


429 


tered  reductions  in  employment.  Although 
the  general  increase  in  manufactures  was  rather 
less  extensive  on  March  1,  1926,  the  index 
number  then,  and  also  on  the  same  date  in  the 
years  1921-1925,  was  lower  than  at  the  begin- 
ning of  March,  1927. 

Animal  Products,  Edible.— Employment  in 
this  industry  showed  a  further  though  smaller 
decline,  which,  however,  involved  a  larger 
number  of  workers  than  that  recorded  on  the 
corresponding  date  last  year.  The  index 
number  then  stood  at  84.1,  as  against  88.0  on 
the  date  under  review,  when  the  152  reporting 
establishments  employed  14,081  workers,  or  265 
less  than  in  the  preceding  month.  The  most 
pronounced  decline  was  in  meat  packing  estab- 
lishments in  Quebec  and  the  Prairie  Provinces. 

Leather  and  Products. — There  was  an  in- 
significant change  in  employment  in  this  in- 
dustry at  the  beginning  of  March,  according 
to  statistics  from  194  manufacturers,  whose 
staffs,  at  17,972,  included  only  31  persons  more 
than  at  the  beginning  of  February.  There  was 
a  considerable  increase  in  employment  on 
March  1,  1926,  but  the  index  number  then 
was  between  three  and  four  points  lower. 
Leather  tanneries  and  glove  factories  were 
slightly  busier,  while  boot  and  shoe  w*orks 
showed  no  general  change.  Improvement  was 
indicated  in  Quebec,  but  Ontario  firms  reported 
some  curtailment. 

Lumber  and  Products. — Further  additions  to 
payrolls  on  a  larger  scale  than  in  earlier  years 
of  the  record  were  made  in  the  lumber  group, 
saw  mills,  furniture  and  vehicle  factories  re- 
porting most  of  the  gain.  Statements  were 
tabulated  from  671  employers,  whose  staffs 
rose  from  40,280  workers  on  February  1,  to 
42,034  at  the  beginning  of  March.  The  index 
number  on  the  corresponding  date  a  year  ago 
was  slightly  lower. 

Musical  Instruments. — The  trend  of  employ- 
ment continued  to  be  downward,  chiefly  in 
Ontario,  but  employment  was  in  greater 
volume  than  on  the  same  date  in  1926, 
although  gains  were  then  recorded.  The  39 
co-operating  establishments  had  3,028  em- 
ployees, as  against  3,141  in  their  last  report. 

Plant  Products,  Edible. — Considerable  im- 
provement was  reported  in  the  edible  plant 
product  group,  particularly  in  biscuit,  con- 
fectionery and  sugar  factories.  The  firms 
making  returns  to  the  Dominion  Bureau  of 
Statistics,  309  in  number,  had  25,765  workers 
in  their  employ,  or  558  more  than  at  the  be- 
ginning of  February.  This  increase,  which 
took  place  chiefly  in  the  Maritime  Provinces. 
and    Ontario,    contrasts    with    the    decline    re- 


corded   on   March    1,    1926,   when    the   index 
number  was  lower. 

Pulp  and  Paper  Products. — There  was  a  re- 
duction in  employment  in  pulp  and  paper  mills 
at  the  beginning  of  March,  and  printing  and 
publishing  establishments  were  also  somewhat 
slacker.  On  the  other  hand,  there  was  a 
small  increase  in  paper  product  factories,  A 
combined  working  force  of  55,224  persons  was 
reported  by  the  451  co-operating  manufac- 
turers, who  had  55;921  employees  on  February 
1.  Although  the  shrinkage  registered  on  the 
corresponding  date  in  1926  was  smaller,  the 
situation  then  was  less  favourable  than  on 
the  date  under  review.  The  greatest  falling 
off  took  place  in  Quebec,  while  in  the  Western 
Provinces  an  upward  tendency  was  in  evidence. 

Textile  Products. — Garment  and  personal 
furnishing  factories  registered  an  increase  in 
employment  that  exceeded  the  gain  indicated 
on  the  same  date  last  year,  when  the  level 
of  employment  was  slightly  lower.  The  pay- 
rolls of  the  514  co-operating  establishments 
aggregated  74,347,  as  compared  with  73,521  em- 
ployees on  February  1.  Considerable  improve- 
ment was  shown  in  Quebec  and  Ontario,  while 
elsewhere  only  small  changes  took  place. 

Clay,  Glass  and  Stone  Products. — Moderate 
seasonal  gains  were  shown  in  building  material 
factories,  in  which  a  high  level  of  employ- 
ment was  indicated  during  the  greater  part  of 
last  year.  The  index  number  on  March  1 
stood  at  90.2,  as  compared  with  79.7  on  the 
same  date  in  1926.  Statements  were  compiled 
from  108  manufacturers  employing  8,910  work- 
ers as  against  8,722  on  February  1.  The  largest 
increases  were  in  Quebec  and  Ontario. 

Iron  and  Steel  Products. — Continued  im- 
provement on  a  smaller  scale  than  on  the 
corresponding  date  last  year  was  recorded  in 
iron  and  steel  factories,  in  which  the  level  of 
employment  continued  to  be  higher  than  on 
the  corresponding  date  in  earlier  years  of  the 
record.  Automobile  and  railway  car  shops  re- 
ported the  greatest  gains,  but  there  was  also 
an  upward  movement  in  rolling  mills,  heating 
appliance  and  other  iron  and  steel  factories. 
Returns  were  tabulated  from  639  establish- 
ments having  128,823  persons  in  their  employ, 
or  approximately  5,000  more  than  in  the  pre- 
ceding month.  The  most  notable  increases 
took  place  in  Ontario,  but  considerable  ad- 
vances were  also  noted  in  Quebec  and  the 
Maritime  Provinces. 

Non-Ferrous  Metal  Products. — Smelting  and 
refining  and  lead,  tin,  zinc  and  copper  works 
showed  heightened  activity;  105  firms  making 
returns  reported  15,541  workers  on  their  pay- 
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rolls,  as  against  15,234  at  the  beginning  of 
February.  The  bulk  of  this  gain  took  place 
in  Ontario.  A  rather  more  pronounced  in- 
crease in  personnel  was  noted  on  March  1  a 
year  ago,  but  the  index  number  then  was  over 
10  points  lower. 

Logging 

Marked  contractions  were  noted  in  logging 
camps,  in  many  of  which  the  season's  opera- 
tions were  almost  completed;  228  firms  had 
32,063  men  in  their  employ,  or  2,710  less  than 
in  the  preceding  month.  This  decline  rather 
exceeded  that  recorded  on  March  1  a  year  ago, 
when  the  index  was  slightly  higher.  There 
were  losses  in  all  provinces  except  British 
Columbia,  but  the  most  noteworthy  decreases 
were  shown  in  Ontario  and  Quebec. 

Mining 

Coal. — Employment  in  coal  mining  in  both 
eastern  and  Prairie  coal  fields  showed  a  falling 
off  involving  the  release  of  a  much  smaller 
number  of  workers  than  the  decreases  regis- 
tered on  March  1,  1926;  the  index  number 
then  was  between  seven  and  eight  points 
lower.  Eighty-nine  operators  reduced  their 
payrolls  from  27,473  workers  on  February  1  to 
26,498  at  the  beginning  of  March.. 

Metallic  Ores. — There  were  moderate  de- 
creases in  employment  in  this  group,  in  On- 
tario, Quebec  and  British  Columbia.  Data 
were  received  from  47  mines  employing  11,047 
workers,  as  against  11,234  at  the  beginning  of 
February.  Rather  greater  shringage  was  re- 
ported on  March  1  last  year,  and  the  index 
number  then  was  some  14  points  lower. 

Communication 

Telephones  and  telegraphs  afforded  slightly 
more  employment,  according  to  returns  from 
187  companies  with  24,182  employees,  com- 
pared with  24,025  in  the  preceding  month. 
There  were  rather  small  Changes  in  all  prov- 
inces. Reductions  were  indicated  at  the  be- 
ginning of  March,  1926,  when  employment 
was  not  so  active. 

Transportation 

Street  Railways  and  Cartage. — Statistics 
tabulated  from  115  employers  in  this  division 
showed  that  they  had  reduced  their  payrolls 
by  175  persons  to  19,014  at  the  beginning  of 
March.  Quebec  and  Ontario  recorded  declines, 
but  in  the  Western  Provinces  increased  em- 
ployment was  shown.  Small  additions  to  staff 
were  noted  on  the  corresponding  date  a  year 
ago,  when  employment  was  in  practically  the 
same  volume. 


Steam  Railway  Operation. — Partial  recovery 
from  the  seasonal  losses  registered  in  the  pre- 
ceding month-  were  shown  on  steam  railways, 
on  which  319  more  workers  were  employed  by 
the  co-operating  companies  than  on  February 
1.  They  had  75,640  employees.  Curtailment 
was  indicated  on  March  1  last  year,  and  the 
index  number  then  was  nearly  four  points 
lower.  On  the  date  under  review,  there  were 
increases  in  Ontario,  Quebec  and  the  Mari- 
time Provinces,  while  the  tendency  in  the 
Prairie  Provinces  was  retrogressive. 

Shipping  and  Stevedoring. — A  further  but 
small  contraction  in  the  number  employed  in 
water  transportation  was  registered  on  March 
1,  the  decrease  being  much  smaller  than  that 
indicated  on  the  corresponding  date  last  year. 
The  situation  then  was  not  so  favourable. 
Statements  were  tabulated  from  45  firms  with 
10,450  men  in  their  employ,  as  against  10,605 
at  the  beginning  of  February. 

Construction  and  Maintenance 

Building. — The  344  co-operating  building 
contractors  reported  the  largest  increase  shown 
on  March  1  in  any  year  of  the  record;  they 
employed  27,196  persons,  or  786  more  than  in 
the  preceding  month.  Quebec  registered  most 
of  the  advance.  The  index  number  was  31 
points  higher  than  on  March  1,  1926,  when 
contractions  were  noted. 

Highways. — Shrinkage  in  employment  on  a 
smaller  scale  than  in  earlier  years  of  the  re- 
cord was  indicated  in  this  group  on  March  1, 
when  96  employers  reported  3,294  workers,  as 
compared  with  3,610  on  February  1.  A  con- 
siderable share  of  this  contraction  took  place 
in  Quebec  and  the  Prairie  Provinces,  while 
elsewhere  there  were  moderate  gains. 

Railways. — Employment  on  steam  railways 
showed  an  increase,  which,  however,  was  smal- 
ler than  that  recorded  on  the  corresponding 
date  last  year,  when  the  index  number  was 
several  points  higher.  This  was  largely  due  to 
the  fact  that  there  were  unusually  heavy  snow 
storms  about  that  date  in  1926,  causing  the 
employment  of  a  considerable  number  of  ex- 
tra workers.  Data  were  received  from  32  con- 
cerns and  divisional  superintendents  employ- 
ing 30,499  workers,  or  2,980  more  than  at  the 
beginning  of  February.  The  most  extensive 
increase  was  in  Ontario,  while  in  Quebec  also 
there  was  improvement. 

Services 

The  gains  made  in  the  service  group  were 
smaller  than  on  the  corresponding  date  last 
year,  but  the  index  number  then  was  lower. 
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Statements  were  received  from  167  establish- 
ments with  14,238  workers,  as  compared  with 
14,064  on  February  1.  There  were  compar- 
atively small  increases  in  all  groups  coming 
under  this  heading,  the  largest  taking  place  in 
Quebec  and  Ontario. 

Trade 

Continued,  though  less  extensive  seasonal 
declines  were  indicated  in  retail  trade,  but  the 
losses  were  smaller  than  at  the  beginning  of 
March,  1026;  employment  was  higher  than  on 


March  1  in  any  year  of  the  record,  which  was 
instituted  in  1920.  The  forces  of  the  .r71  stores 
and  wholesale  houses  furnishing  data  totalled 
60,341  persons,  or  514  less  than  on  February  1. 
Quebec  registered  the  bulk  of  the  reduction. 

Tables  I,  II,  and  III,  give  index  numbers  of 
employment  by  economic  areas,  leading  cities 
and  industries,  respectively.  ,The  columns 
headed  "Relative  weight"  show  the  proportion 
that  the  number  of  employees  reported  in  the 
indicated  area  or  industry  is  of  the  total  num- 
ber of  employees  reported  in  Canada  by  the 
firms  making  returns  on  March  1,  1927. 


UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF  FEBRUARY, 

1927. 


UNEMPLOYMENT  as  used  in  the  follow- 
ing report  has  reference  to  involuntary 
idleness,  due  to  economic  causes.  Persons 
engaged  in  work  other  than  their  own  trades, 
or  who  are  idle  because  of  illness  are  not  con- 
sidered as  unemployed.  Unions  involved  in 
an  industrial  dispute  are  excluded  from   these 


reported  at  the  close  of  February  in  com- 
parison with  6.4  per  cent  on  January  31. 
The  percentage  for  February  was  based  on 
returns  tabulated  from  1,571  labour  organiza- 
tions with  a  combined  membership  of  162,- 
042  persons,  10,596  of  whom  were  out  of  work. 
Conditions   prevailing  during    February    this 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED   BY  TRADE  UNIONS 


P£  R  CEI1T 

17 
16 

15 
14. 
13 
12 
1  1 
10 

9 

8 

7 

6 

5 

4 

3 

2 

1 

MONTH 

PER  CEMT 

17 
16 
15 
14. 
13 
12 
1  1 
10. 
9 
8 
7 
6 
5 
4 
3 
2 
1 

MONTH 

A             j 

^ 

/V\          / 

\ 

/- 

\        / 

\                   / 

\      / 

\             / 

V  / 

\  A/ 

V* 

1    1    1    1    1    1    1    1    1    1    1 

1  1  1  1  1  1  1  1  1  1  1 

I  1  I  1  1  1  1  II  1  1 

1   1    1    1    1   1    1   1    1    1    1 

1  1  1  1  1  1  1  1  1  1  1 

1  1  hi  1  1   1  1  I  1  1 

1  1  1  1  1  1  1  1  1  1  1 

1    1    1    1    1    II    1    1    1    I 
1.2  3  4  5.6  7.8  9  10.11  1 

1921 

1  1  1  II  1  1  1  1  1  1 

i.l.Z  345&  7  8  9 .10.11.1 

1322 

1  1  1  1  1 1  1  II  II 

LI. 2.3.4. 3.6  789  10.111 
1923 

1   1    1    1    1    1    1    1    1    1    1 

212  345678310  III 

1924. 

1  1  II  1  1   1  1  1  1  1 
M  2  3.4  5  6  78  9  10  11. 

1925 

1  1  1   1  1  II  1  1   1  1 
2.12345.678310111 

1926 

I  1  1  1  1  1  1  1  1  1  1 

2  1-2.J  456  7  8  9I0U.I 

1927 

tabulations.  As  the  number  of  unions  mak- 
ing returns  varies  from  month  to  month  with 
consequent  variation  in  membership,  upon 
which  the  percentage  of  unemployment  is 
based,  it  should  be  understood  that  such  figures 
,have  reference  only  to  the  organizations  re- 
porting. 

Practically  no  change  in  the  trade  union 
situation  was  indicated  at  the  end  of  Feb- 
ruary, as  compared  with  that  of  the  previous 
month,  there  being  6.5  per  cent  of  idleness 


year  were  somewhat  better  than  in  the  cor- 
responding month  last  year  when  8.1  per  cent 
of  unemployment  was  registered. 

The  accompanying  chart  shows  the  curve 
of  unemployment  as  reported  by  trade  unions 
by  months  from  1921  to  date.  It  will  be 
noted  that  the  curve  continued  the  upward 
trend  which  has  been  in  evidence  since  July 
last  year  except  for  the  month  of  October 
reflecting  a  slightly  greater  volume  of  unem- 
ployment.   It  'has,   however,   remained   on   a 
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lower  level  this  year  than  in  the  correspond- 
ing period  last  year,  showing  a  better  situa- 
tion. 

Of  the  various  provinces,  Nova  Scotia,  On- 
tario, Manitoba,  Alberta  and  British  Columbia 
reported  slightly  less  favourable  conditions 
among  their  members  than  in  January,  while 
in  the  remaining  provinces  the  increases  were 
also  slight.  Neither  the  gains  nor  the  con- 
tractions in  any  one  province  were  particu- 
larly noteworthy,  the  most  substantial  being 
the  decline  in  Manitoba  of  1.8  per  cent.  In 
making  a  comparison  with  the  returns  for 
February  last  year  employment  in  the  Pro- 
vince of  Nova  Scotia  was  in  much  greater 
volume  during  the  period  under  review,  due 
to  better  conditions  existing  in  the  coal  mining 
areas  of  the  province.  Gains  of  much  lesser 
volume  were  indicated  in  Ontario,  Manitoba, 
Saskatchewan  and  Alberta,  while  in  the  re- 
maining provinces  there  were  minor  declines. 

A  separate  tabulation  is  also  made  of  trade 
union  conditions  in  the  largest  city  in  each 
province  except  Prince  Edward  Island.  Of 
these  cities  Halifax  and  Winnipeg  reported 
the  most  unemployment  in  February  with  per- 
centages of  10.9  and  10.0  respectively,  while 
the  situation  in  Edmonton,  where  4.4  per  cent 
of  idleness  was  reported,  was  the  most  favour- 
able. 

Unemployment  in  the  manufacturing  indus- 
tries, as  registered  by  432  unions  with  42,898 
members,  was  in  slightly  less  volume  during 
February  than  in  January,  6.8  per  cent  of  the 
members  having  been  unemployed  as  compared 
with  7.8  per  cent  in  the  previous  month. 
Woodworkers  reported  nearly  7  per  cent  in- 
crease in  employment,  and  slightly  more  work 
was  afforded  cigar  makers,  iron  and  steel  work- 
ers, papermakers  and  textile  and  garment 
workers.  On  the  other  hand,  leather  workers 
were  much  slacker,  and  lesser  declines  were 
indicated  among  brewery  and  glass  workers. 
In  comparison  with  the  returns  for  February 
last  year,  a  lower  level  of  employment  was 
maintained  in  the  'manufacturing  industries 
as  a  whole,  due  for  the  most  part  to  a  less 
favourable  situation  in  the  iron » and  steel 
trades. 

Reports  were  tabulated  from  33  unions  of 
coal  miners,  with  15,010  members,  and  showed 
an  unemployment  percentage  of  1.6  as  against 
.4  per  cent  in  January  and  19.5  per  cent  in 
February  last  year.  British  Columbia  coal 
miners  registered  a  nominal  change  for  the 
better  in  comparison  with  January,  but  in 
Nova  Scotia  and  Alberta  the  situation  was 
slightly  adverse.  As  compared  with  the  re- 
turns for  February  last  year,  Nova  Scotia 
conditions  improved  greatly;  the  gains  in  Al- 


berta were  slight  and  the  British  Columbia 
situation  remained  almost  unchanged.  Quarry 
workers  in  Nova  Scotia  were  slacker  than  in 
January,  but  slightly  better  employed  than  in 
February  last  year. 

The  percentage  out  of  work  in  the  build- 
ing and  construction  trades,  as  indicated  by 
180  organizations  having  an  aggregate  mem- 
bership of  17,364  persons  was  24.3  as  com- 
pared with  22.6  per  cent  in  January  and  26.6 
per  cent  in  February  last  year.  Tradesmen  in 
this  group  continued  to  be  affected  largely  by 
the  severe  winter  weather,  which  retarded 
building  operations  to  some  extent.  Steam 
shovel  and  dredgemen,  and  painters,  decor- 
ators and  paperhangers  reported  a  considerable 
amount  of  slackness,  as  compared  with  Janu- 
ary, and  employment  for  bricklayers,  masons 
and  plasterers,  plumbers  and  steamfkters,  and 
hod  carriers  and  building  labourers  also  de- 
clined. Bridge  and  structural  iron  workers, 
tile  layers,  lathers  and  roofers,  and  granite 
and  stone-cutters,  on  the  other  hand,  were 
afforded  considerably  more  work,  and  the  situ- 
ation for  carpenters  and  joiners  improved 
slightly.  In  comparison  with  the  returns  for 
February  last  year,  bricklayers,  masons  and 
plasterers,  painters,  decorators  and  paper- 
hangers,  hod  carriers  and   building  labourers, 

TABLE  I.— PERCENTAGES  OF  UNEMPLOYMENT  IN 
TRADE  UNIONS  BY  PROVINCES 


Month 

-cc-1 

o 

1 

1 

9 

i 

.2 

3* 

« 

8 

o 

i 

X 

$ 

as 

•a 

•"O 

is 

o 

.a 
a> 

1 

8 

| 

go 

i 

fc 

fc 

a 

o 

s 

w 

< 

« 

o 

Feb. 

1919 

5-7 

2-7 

4-9 

5-5 

2-8 

4-5 

4-2 

7-8 

5-2 

Feb. 

1920 

5-1 

2-4 

2-3 

2-9 

4-6 

5-2 

5-1 

10-2 

40 

Feb. 

1921 

14-4 

7-3 

10-7 

14-8 

9-9 

121 

10-3 

42-1 

161 

Feb. 

1922 

11-0 

7-4 

7-5 

10-1 

17-0 

9-9 

8-5 

20-1 

10  (J 

Feb. 

1923 

5-7 

1-7 

6-4 

7-0 

9-5 

5-2 

4-8 

6-4 

6  4 

Feb. 

1924 

3-1 

2-7 

7-9 

9-1 

8-0 

4-8 

7-6 

8-1 

7-8 

Jan. 

1925 

9-2 

5-4 

14-1 

9-2 

12-8 

4-5 

8-1 

70 

16-2 

Feb. 

1925 

8-8 

4-2 

11-4 

9-2 

90 

5-3 

9-7 

9-4 

9  5 

March 

1925 

3-7 

2-4 

11-6 

7-2 

8-2 

6-6 

11-2 

7-8 

8-5 

April 
May 

1925 

2-0 

4-5 

13-6 

6-2 

6-5 

41 

15-6 

6-6 

8-7 

1925 

3-9 

3-2 

11-7 

3-5 

5-8 

4-6 

16-4 

3-4 

7  0 

June 

1925 

3-4 

3-4 

10-2 

3-8 

4-3 

2-4 

10-8 

4-1 

61 

July 

1925 

2-2 

2-5 

6-4 

4-5 

3-4 

3-3 

9-6 

4-6 

5-2 

Aug. 

1925 

7-2 

4-2 

60 

3-8 

2-8 

1-3 

30 

3-6 

4  4 

Sept. 

1925 

6-6 

3-0 

10-9 

3-7 

1-7 

•8 

2-6 

5-2 

5-7 

Oct. 

1925 

3-9 

2-1 

10-6 

3-1 

1-8 

1-0 

3-7 

4-4 

5  1 

Nov. 

1925 

4-4 

4-7 

9-8 

4-4 

2-0 

2-5 

3-5 

6-1 

5-7 

Dec. 

1925 

4-3 

3  0 

14-2 

6-4 

3-8 

3-5 

4-4 

6-9 

7-9 

Jan. 

1926 

17-8 

2-8 

8-6 

8-4 

7-6 

5-6 

4-2 

6-9 

8  1 

Feb. 

1926 

22-2 

2-2 

6-6 

7-9 

8-7 

8-7 

6-8 

6-7 

81 

Mar. 

1926 

19-0 

2-7 

6-5 

8-4 

7-0 

6-8 

4-6 

3-0 

7-3 

April 

1926 

17-2 

1-8 

11-0 

4-3 

4-9 

4-7 

4-6 

7-9 

7-3 

May 

1926 

4-1 

2-6 

100 

2-8 

1-8 

2-3 

7-2 

3-0 

4  9 

June 

1926 

3-8 

1-6 

8-9 

1-9 

2-6 

•8 

4-9 

2-6 

41 

July 

1926 

2-6 

2-0 

2-1 

1-6 

1-6 

•6 

5-3 

40 

2-3 

Aug. 

192G 

1-9 

2-6 

3-2 

1-5 

1-8 

10 

5-0 

3-9 

2-5 

Sept. 

1926 

1-1 

1-6 

7-1 

1-8 

•5 

1-1 

20 

5-4 

3-3 

Oct. 

1926 

1-2 

1-1 

3-6 

2-3 

•4 

1-4 

•8 

5-6 

2  6 

Nov. 

1926 

1-3 

2-1 

4-9 

4-0 

2-2 

•9 

6-7 

100 

4-7 

Deo. 

1926 

3-2 

2-2 

7-6 

5-6 

4-3 

2-1 

6-7 

7-5 

5  9 

Jan. 

1927 

3-0 

3-4 

7-8 

6-8 

6-3 

6-1 

4-0 

6-9 

6  4 

Feb. 

1927 

3-8 

2-3 

7-2 

7-2 

8-1 

5-3 

4-2 

7-4 

6  5 

April,  1927 


THE  LABOUR  GAZETTE 


433 


suoi}Bdnooo  iiv 

Jj'wei  ie©^.*  es  ab  ab  ^  ei  iA  4<  us  i©  us  r^  ao  ab  r»  »^  4<  ■*<©'?©'*  so  c-'j  **  us  si  ei 

8noatrei[aDstjj 

4«4<eoot~c©eo^o^iQioiQ^T»<eoot^t^oou©eo^co^^^usc©useoco 

IB^aacatusAOO 

K)t0«l0IMNN?3!0i-li-l00N!0O><5Olt»rtMN0iNOHiHHN<ONC0l0 

S33.lA.I3g 

N«MI'NMM'i»N'i«rt««NWMMMNRH    *  »i?itiTHe©©*©*e© 

doqs  pBjgj)  spBij,  Ith             **"                 **  ■***■**                      e© 

uopBaado  oaoqdsjaj, 

•ooooooooooooooooooooooooooo 

uopBJ9do  qdBi33i3x 

OH(NCOU)HOO^M<DNHOO«OMNaMM<Oi-l-lrtrtHHHrHCON 
'  e©    *           °  CMCM-M^ieM    "                                 f  °£(«*t!|                                       ':•"  ,i   ' 

uorjBoiunamiOQ 

OHNt«tf»H«4inwriHeeHenNOMe4w«HHrtfHHHiHHnr» 
"  e©             ©*©*?i»i©*  '                    '    '  «»^fi  "                            *  »h 

uoi^.iodsire.rj  {sao^j 

iartH^Clffl*N«00HOOH«H*03MCC^OHOOOHOOOrtH 

eo      eo-*-*      .ieMC©©»                            cm  cm  co      «-i©i 

aoi^Basdo 

A"BA11IBJ  UTBajg 

N*OOOON'*01H»NH!OO«0ON»NHNM«»H»a5t^M00t» 

cMCMoot^eoT*usousus^c©c©eNeMCMe©^ususu5c©eMeM.-HeM~«*Hi--ic<ic©c© 

2uuop 
-9A918  puB  Stnddiqg 

eoe©eocMOOt^a>cjoco^^a>eoou©cieius^c>je©e»us^co»oooe^o^i>. 

■H          lO^CC                                                                                          «          _|                                                                    CO  1-1  94 

Ho;iBjiodsuB.ij, 

uoi^nxis 
-noo  puB  Suippng 

MiH'*«i-ir.iaHu}^<©^^rtus^(*o«P»8>io^"*(ei»>rt»r«fS»M 

rtHMNNNNNNH                             rH  iH  rH  ©>  M  ©J  ©J  m                                          t-i  **  9*  &t 

8eu^snpu;  Suunpuj 
-niiBui  BnoauBiigoeii^ 

■ON*000>OJMlO<ONMX'tiMU)SOOMOO^OOOO»Wt»CO 

CM— <^H          »4~H.-I                                                             CM          «,-l                                                             i-tCMCM 

8)onpojd  jBJonij^ 

sjonpoad  9uo;s 

PUB  88B[3  'XB13 

■*OJ'*(0(MO<OHCO<DNOO*N<0>-lONiHN10NOO^O)0>!0*-<)iO>M 

<mco            o»  cm  to  co  e©  •«*<  ■*  us                rjiuseo           mNwrti-i 

8[B}3m  enojJ9j-ao>i 

co^^^^oc©CMt^e©coevst^©3"t*<ooooooJOoeoc©'*t>c©cM'*^cOTj<eoeM-* 

CO -H         _i  ,-c  ^               «HMCOM(NHrt                                                       CM  *H 

j     NU5N-HrHrtHO>SSOOOO«ONNM»0«COOT(lfflCB(»<(H*i-(01 

8)3npOId  8^1  pUB  BOJJ      ^c^oboo^us4icit^e©e©ust^ti^e©Tiobtieoeo^eocM^eMobcMt^r^ooeo 

s}onpoad  [Btaiuy 

01M'*£OCON'*OOM«SO>Q00100M05NOO)NfflP5'HNOOi'HTHNrt<0 

rt<  co  t--  o  •**  co  •*  eo  as  r^.  us  cm  eo  cm  cm  cm  cm  co  co  eo  co  <-<  eo      »h  cm  ^*  cm  us  ■«*  c©  cm 

rtl^rt           H                                                                           CM  -H           -H  -H  CM                                           iHH           N 

8J31{JOA\ 
9AO[3  pOB  dBO  '^BJJ 

.    .    .    •  o -^  t^  cm  »h  us  o  ■>*  oo -^<  oo  ■<*<  cm  o»  o>  e©  t-- o>  cm  oo  t>.  c©  c©  cm  oo -<*i  t~  os 

•  •'      •'      •                OO^^eOCNJiOi-l^-^leMrtOSOO         CMUSeOOiaiUSMtOUSOOcJa-** 

•  •        •       •                            >-H                                                                   CM                           i-c  i-l  CM  *-■                  7<1  .-H  .-< 

Bi9^JOM.  ;U31UIBQ 

cocM^cococMUsr^oocMe©r~CMe©^H©i--ic©t>iUSTt<i>.c©eMuse©r--c»t-~^CMus 

NiHC0O»O»C»W»<0»'*<0O100»»10i-iMC<5t-I        f-4  us  ^  CO  CO  us 
*h  CO  i-i  i-l  CO  CO  CM  -h  -h  CO  CM  CM  CM                      CO  CO  CO 

»I93[JOM 

^9dJB3  pUB  3J  1^X3  J, 

OOMHNH(N*'*l»HCOIOO»i->OfflOOX^C)OOh.lOn»MOlON 

CO        IfllONN  NMWWXCOOSSlONtOCftlOONOCOaMONINNi-I^CO 
.-H                                     CM  rt  i-H  -H  —l  .-I  CM  CM  CM  CM  CM  CM  -H  CM  rt  CM  —c  —l  rH  ^H  ~*  ,-*         rH 

s^onpojd  9(i)Z3^ 
pnB  89(1^X9^  'egjqij 

MiHlOCCm'***«-HO©rti-t«NU3W<JlC<l«ONM'*'<)(CeqC»C»>ONW 

«*l         CO  CM  CO  Oi  -*  rt  00  tO  CO  CO  CO  rf«  CM  ^  00  t-  OS  t^  CO  O  i-l  >-l  T*  t*  »0  to  lO  »  CO  lO 

eo»-ii-icoeocMi-ii-icoeMC-qcM                eoeoco 

gpnpoid  poo^ 

MMN<DO-i«0)0>HMOlN<OrtiJlT-<lO^I(iOOiHCBiaNi-lM'HrtOCOlO 

CM        NtOfNOWHOO^ON^NNOCOlOXIO^NCecONOONWOOS 

3uiqdBj3oq^ii  puB 
8aiqBiiqnd  'Sai^au^ 

t>.«oi)(rtffl^(Do>io»NOiHc<j(ON«xe»c<30o«ONaiin'*c<5'*Ttico 

i-i^»OTj<^oio>t^^.eoeoco«o-*eo,<i<-<*<-^»oiO'*cO'*<^<eMeocMcoeo-*co 

snira 
JddBd  pas  dmj 

OHOCJOJNNtONIOOt^^lOWMOlillNHlOONOHNOO^OOf) 
»H        CO  CO  i-(  CO  **  i-^  -^  i^  A  i-(  i-l  »H                          N        »H              eOCMCM    "(NCO 

B^onpoJd 
J3dBd  pas  djn,j 

coo30t^^-<*it>.o>r»'*eooBeoooO«0-H'*"Oi-icot^oOi--icot>.cocMco-^<cocM 
T^»oco"3t»eoioiot>.^Tjteoeoc^coeo'^'T»t-^eMC<»'*eoeMeMCMcoeMeo-* 

B^onpoad  9iqB)d3d  A^ 

OOM-*(OOXNO>ll5NXCOOPS^OINiHNNHHHN[»Mrt^<Cc<)<M 

oocMcoT^u3t^oJcoioi-it*c4eoeMeoeMCMO>cooeMr»toe^«oeMeococM»oco-* 

adujenpui 
3aiari;oBjnuBj\[ 

H10M«HOMl<iNNiHe«OeONe«NNQOWn«(t»«)(«NMXX 

^w^e^cit^^«o«tvocibcc^»oseot^»«i««»«abe«so«soco^ti4i 

3aiaipj 

N«xi>iN«oeA^iNOAi«(e>s4NNHr<Nett<S4i          oushm 

3ai33o{ 
poB  SaiJaqainq 

•  us  9i  i«          eo»m>9r»us©»      ism©©      cossw*               us©*      *j<»h 
•    •«©                   us  ■«  co -h  «v»  co      **«-<*t»<ao      ©*iH©«                   eo          1-1 

Saiqsij 

i««Hi««©HisMH©eeeee9e««N«M4ett«N©«AM 

ii  e©  «  ei  ii  ob  th  «©  ab  ei                                   us  ■*  »h  »h  »^  »h  eo  ei  ei  us  ©i  ©i  ei  ^i 
t-      soeft      »h                                                ©t                       ^              **w4 

1 

2 

o  o  ^^  cm  eo  ■*  us'  us'  us"  to  us'  us  io  «S  us  us  us  uj  eo  eo  eo  eo'  eo  eo'  eo  eo  co  co  c©  ee  t^  t^ 

■HINNINC^NMWMC^INNMINClMNrilNCqNMNNNWNNNINNM 
OiCiO»C7iC^C^OiC»C^C»OaC^C^C^CJiC»C^OiC»OiC^C^O^C&<^C*C»C^OiO-0^0^ 

February 

February 

February 

February 

February 

February 

January 

February 

March 

April 

May 

June             ] 

July             ] 

August 

September 

October 

November 

December 

January 

February 

March 

April 

May 

June             ] 

July 

August 

September 

October 

November 

December 

January 

February 

434 


THE  LABOUR  GAZETTE 


April,  1927 


and  tale  layers,  lathers  and  roofers  all  registered 
greater  unemployment,  but  improvement, 
especially  among  carpenters  and  joiners,  was 
indicated  in  the  remaining  trades. 

Reports  from  636  unions  of  transportation 
workers,  having  a  total  membership  of  57,222 
persons,  reported  4.0  per  cent  of  the  mem- 
bers unemployed  as  compared  with  3.5  per 
cent  in  January.  There  was  Scarcely  any 
change  in  unemployment  among  steam  rail- 
way employes,  whose  returns  constitute  over 
81  per  cent  of  the  entire  group  membership 
reporting,  but  navigation  workers  were  slack, 
especially  in  British  Columbia,  and  street  and 
electric  railway  employes  reported  the  same 
percentage  of  idleness  as  in  January.  In  com- 
parison with  February,  1926,  when  5.0  per  cent 
of  the  members  were  out  of  work,  employment 
for  steam  and  street  and  electric  railway  em- 
ployees was  in  greater  volume,  but  there  were 
contractions  among  navigation  workers. 

Among  longshore  workers,  for  whom  a  sep- 
arate tabulation  is  made,  reports  were  received 
from  12  organizations,  comprising  6,476  mem- 
bers, 8.6  per  cent  of  whom  were  idle  at  the 
end  of  February,  as  compared  with  11.3  per 
cent  in  the  previous  month. 

In  the  public  employment  group  with  134 
unions  reporting  a  membership  of  12,293  per- 
sons, the  percentage  out  of  work  stood  at  1.5 


as  compared  with  an  unemployment  percent- 
age of  1.3  in  both  January,  1927  and  Febru- 
ary, 1926.  Civic  employees  were  not  quite  so 
fully  engaged  as  in  either  of  the  months  used 
for  comparative  purposes. 

In  the  group  of  miscellaneous  workers, 
where  reports  were  tabulated  from  97  unions 
with  5,287  members,  6.5  per  cent  of  the  mem- 
bers were  idle,  as  compared  with  6.6  per  cent 
in  January.  Increases  in  the  percentage  of 
unemployment  were  reported  by  hotel  and 
restaurant  employees  and  theatre  and  stage 
employees,  but  more  work  was  afforded  bar- 
bers and  stationary  engineers  and  firemen.  In 
comparison  with  February  last  year  the 
situation  among  hotel  and  restaurant  em- 
ployees and  stationary  engineers  and  firemen 
was  better,  but  theatre  and  stage  employees 
and  barbers  were  slightly  less  active. 

Lumber  workers  and  loggers  reported  no 
unemployment,  as  compared  with  1 . 6  per  cent 
of  idleness  in  January.  Fishermen  were 
afforded  Slightly  less  work. 

Table  I  on  page  432  summarizes  the  re- 
turns by  provinces  for  February  of  each  year 
from  1919  to  1924  inclusive,  and  for  each 
month  from  January,  1925,  to  date,  and  table 
II  on  page  433  represents  the  percentages  of 
unemployment  reported  in  the  different 
groups  of  industries  for  the  same  months. 


EMPLOYMENT  OFFICE  REPORTS  FOR  FEBRUARY,  1927 


HPHE  volume  of  business  transacted  by  the 
■*■  offices  of  the  Employment  Service  of 
Canada  during  the  month  of  February,  1927,  as 
indicated  by  the  average  daily  placements 
effected,  showed  a  decline  of  8  per  cent  from 
that  of  the  previous  month,  while  an  increase 
of  2  per  cent  was  shown  when  compared  with 
February,  1926.  The  changes  in  both  com- 
parisons, both  adverse  and  favourable,  occurred 
for  the  most  part  in  the  logging  industry, 
though  the  February,  1927,  records  also 
showed  increased  placements  in  the  farming 
industry,  which,  however,  were  partly  offset 
by  declines  in  the  construction  and  mainten- 
ance group. 

The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1925,  as  repre- 
sented by  the  ratio  of  vacancies  offered  and  of 
placements  effected  for  each  100  applications 
for  work  registered  at  the  offices  of  the  Ser- 
vice throughout  Canada,  computations  being 
made  semi-monthly.  It  will  be  noted  that 
the  curve  of  vacancies  in  relation  to  appli- 
cations showed  a  slight  rise  during  the  first  half 
of  the  month,  but  declined  somewhat  during 


the  latter  half,  while  the  curve  of  placements 
in  relation  to  applications  showed  practically 
no  variation  throughout  the  month  The 
ratio  of  vacancies  to  each  100  applications 
was  69.7  and  66.4  during  the  first  and  second 
half  of  February,  in  contrast  to  the  ratio  of 
66.2  and  68.6  during  the  same  periods  in  1926. 
The  ratios  of  placements  to  each  100  appli- 
cations during  the  periods  under  review  were 
62.5  and  63.1  as  compared  with  60.7  and 
62.8  during  the  corresponding  month  o'  1926. 

The  summary  of  the  reports  from  the  offices 
showed  that  the  average  number  of  applica- 
tions reported  during  the  first  half  of  Febru- 
ary, 1927,  was  1,241  daily  as  compared  with 
1,282  daily  during  the  preceding  period,  and 
with  1,249  daily  in  the  corresponding  peiiod  of 
1026.  Applications  for  work  during  the  latter 
half  of  the  month  registered  1,234  daily,  in 
contrast  with  1,203  daily  during  the  latter  half 
of  February  a  year  ago- 

Employers  notified  the  Service  of  a  daily 
average  of  864  vacancies  during  the  first  half, 
and  819  during  the  latter  half  of  the  month 
under    review,    as    compared    with    a    daily 
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average  of  827  and  826  vacancies  during  the 
month  of  February,  1926.  Vacancies  offered 
to  the  Service  during  the  latteM  half  of  Janu- 
ary, 1927,  averaged  867  daily. 

The  Service  effected  a  daily  average  of  775 
placements  during  the  first  halt  of  February, 
of  which  498  were  in  regular  employment  and 
277  in  work  of  one  week's  duration  or  less  as 
compared  with  a  total  average  placemerc  dur- 
ing the  preceding  period  of  813  daily  and  with 
758  daily  during  the  first  half  of  February,  a 
year  ago.  During  the  latter  half  of  the  month 
under  review  placements  averaged  778  daily 
(497  regular  and  281  casual)  as  compared  with 
an  average  of  756  daily  during  the  corres- 
ponding period  of  1926. 


The  following  table  gives  the  placements 
effected  to  date  in  the  offices  of  the  Employ- 
ment Service  of  Canada: — 


Year 

Placements 

Totals 

Regular 

Casual 

1919  (10  months) 

1920 

268,001 
366,547 
280,518 
297,827 
347,165 
247,425 
306,804 
300,226 
26,356 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109,929 
13,588 

305,905 
445,812 

1921   

355,756 

1922     

393,522 

1923  

462,552 

1924   

366, 132 

1925 

412,825 

1926 

410,155 

1927  (2  months) 

39,944 

POSITIONS   OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 


Applications 


Vacancies 


Placements 


140 
130 
120 

no 

100 
90 
80 
70 
60 
50 
40' 
30 
20 
10 
0 

140 
130 
120 
110 
100 
90 
80 
70 
60 
50- 
40 
30 
20 
10 
0 
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T, 

J 

<v 

Wi 

Hfr-< 

V 

ft/' 

JAM 

FEB 

MAR 

APR 

MAV 

JUN 

JUL 

AUQ 

SEP 

OCT 

NOV 

DEC 

JAN 

FF.B 

MAR 

APR 

MAi 

JUN 

JUL 

AUG 

SEP 

OCT 

NOV 

DEC 

JAN 

FEB 

MAR 

APR 

WAV 

JUN 

JUL 

AUG 

SEP 

OCT 

H01 

etc 

1325 

,19  2  6 

13  27 

During  the  month  of  February,  192V,  the 
offices  of  the  Service  referred  19,920  persons  to 
vacancies  and  effected  a  total  oi  18,633  place- 
ments. Of  these  the  placements  in  regular 
employment  were  11,932,  of  which  9,106  were 
of  men  and  2,826  of  women,  while  the  place- 
ments in  casual  work  totalled  6,701.  The  num- 
ber of  vacancies  reported  by  employers  num- 
bered 13,170  for  men  and  7,018  for  women,  a 
total  of  20,188,  while  applications  for  work 
totalled  29,678,  of  which  20,848  were  from 
men  and  8,830  from  women. 


Nova  Scotia 

The  demand  for  workers  as  indicated  by 
orders  listed  at  offices  in  Nova  iScotia  during 
February  was  nearly  3  per  cent  greater  than 
in  the  preceding  month,  but  over  15  pe"  cent 
less  than  during  the  corresponding  month  last 
year.  Placements  were  6  per  cent  higher  than 
in  January,  but  over  12  per  cent  less  than  in 
February,  1926.  Mining,  services  and  trade 
were  the  only  groups  in  which  more  place- 
ments were  made  during  the  month  under  re- 
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view  than  in  February  last  year.  Construction 
and  maintenance  showed  the  most  noteworthy 
decline  under  this  comparison.  Industrial 
groups  in  which  most  of  the  placements  were 
effected  during  the  month  were  •  manufacturing 
57;  trade,  80;  and  services,  342,  of  which  193 
were  of  household  workers.  Placements  in 
regular  employment  numbered  77  of  men  and 
81  of  women. 

New  Brunswick 

During  February  orders  received  at  employ- 
ment offices  in  New  Brunswick  called  for 
nearly  25  per  cent  less  worker?  than  in  the 
preceding  month  and  nearly  51  per  cent  less 
than  in  the  corresponding  month  of  1926. 
Placements  showed  approximately  the  same 
percentage  of  decline  in  each  comparison, 
Reduced  activity  was  general  in  all  indus- 
trial groups.  Nearly  70  per  cent  of  the  place- 
ments effected  during  the  month  we^e  in  the 
services  group,  and  of  these  the  majority  were 
household  workers.  During  the  month  96 
men  and  62  women  were  placed  in  regular 
employment. 

Quebec 

Orders  listed  at  offices  in  th^  Province  of 
Quebec  during  February  called  lor  nearly  23 
per  cent  less  workers  than  in  the  preceding 
month,  but  showed  an  increase  of  over  13  per 
cent  in  comparison  with  the  corresponding 
month  last  year.  Placements  were  nearly  18 
per  cent  less  than  in  January,  but  over  25  per 
cent  in  excess  of  February,  192n,  The  logging 
industry  showed  the  most  noteworthy  increase 
in  placements  over  Februaiv  last  year, 
although  gains  were  recorded  m  a!1,  other 
groups  except  manufacturing,  constructs  n  and 
maintenance  and  trade.  Indus.'rial  groups  in 
which  most  of  the  placements  were  effected 
during  the  month  were:  manut'actming,  96; 
logging,  458;  construction  and  maintenance, 
347;  and  services  390,  of  which  313  were  of 
household  workers.  Regular  employment  was 
procured  for  820  men  and  411  women  during 
the   month. 

Ontario 

Opportunities  for  employment  and  place- 
ments effected  by  offices  in  Ontario  during 
February  were  less  than  in  the  preceding 
month  by  nearly  13  per  cent  and  14  per  cent 
respectively,  but  showed  a  nominal  gam  for 
both  when  compared  with  February  last  year. 
Placements  in  all  industrial  groups  showed  a 
small  change  from  February  1926  and  for  the 
month  under  review  included:  manufacturing, 
1,040;  logging,  1,621;  farming,  435;  transpor- 
tation,   215;    construction    and    maintenance, 


1,874;  trade,  321;  and  services,  2.649,  of  which 
1,765  were  of  household  workers.  During  the 
month  3,992  men  and  1,012  women  were  placed 
in  regular  employment. 

Manitoba 

There  was  a  decline  of  over  il)  per  cent  in 
the  number  of  positions  offered  through 
offices  in  Manitoba  during  February  when 
compared  with  the  preceding  month  but  a 
gain  of  29  per  cent  in  comparison  with  the 
corresponding  month  last  year.  Placements 
were  nearly  15  per  cent  less  than  in  January, 
but  nearly  22  per  cent  higher  than  in  Febru- 
ary, 1926.  All  industrial  groups  except  manu- 
facturing and  transportation  participated  in 
the  gains  in  placements  over  February  last 
year,  and  in  these  the  reductions  were  nominal 
only.  The  most  note  worthy  gains  were  in 
logging  and  farming.  Industrial  groups  in 
which  most  of  the  placements  were  effected 
during  the  month  included:  manufacturing, 
70;  logging,  646;  farming,  512;  construction 
and  maintenance,  119;  trade,  138;  and  services, 
1,246,  of  which  920  were  of  house. old  workers. 
Placements  in  regular  empWment  numbered 
1,262  of  men  and  462  of  women. 

Saskatchewan 

Employment  opportunities  as  indicated  by 
orders  received  at  offices  in  Saskatchewan  dur- 
ing February  were  over  2  per  cent  less  than  in 
the  preceding  month,  but  over  ?0  per  cent 
greater  than  during  the  corresponding  month 
of  1926.  There  was  a  decrease  m  placements 
of  nearly  3  per  cent  in  comparison  with  Janu- 
ary, but  a  gain  of  nearly  28  per  cent  when 
compared  with  February  last  year.  All  in- 
dustrial groups  except  services  participated  in 
the  gains  over  February,  1926,  those  in  farm- 
ing, construction  and  maintenance  and  trade 
being  the  most  pronounced.  Placements  by 
industrial  divisions  included:  logging.  98; 
farming,  550;  transportation,  81;  construction 
and  maintenance,  215;  trade,  99;  and  services, 
614,  of  which  419  were  of  household  workers. 
During  the  month  873  men  and  310  women 
were  placed  in  regular  employmert. 

Alberta 

During  the  month  of  February  positions 
offered  through  employment  offices  in  Al- 
berta were  nearty  13  per  cent  less  than  in  the 
preceding  month,  but  nearly  8  per  cent  higher 
than  during  the  corresponding  month  last 
year.  There  was  a  decline  of  13  per  cent  in 
placements  in  comparison  with  January  but  a 
gain  of  nearly  13  per  cent  when  compared  with 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  FEBRUARY,  1927 


Ofticm 


Nova  Scotia 

Halifax 

New  Glasgow.., 

Sydney 

New  Brunswick. 

Chatham 

Moncton 

St.  John 

Quebec 

Hull 

Montreal 

Quebec 

Sherbrooke 

Three  Rivers... 
Ontario 

Belleville 

Brantford 

Chatham 

Cobalt 

Fort  William.... 

Guelph 

Hamilton 

Kingston 

Kitchener 

London 

Niagara  Falls... 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough . . . 

Port  Arthur 

St.  Catharines.. 

St.  Thomas 


Vacancies 


Reported 
during 
period 


S.S.Marie 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Dauphin , 

Winnipeg 

Saskatchewan , 

Estevan , 

Moose  Jaw 

North  Battleford. 

Prince  Albert , 

Regina 

Saskatoon 

Swift  Current 

Weyburn.... , 

Yorkton 

Alberta 

Calgary 

Drumheller 

Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia.. 

Cranbrook 

Kamloops 

Nanaimo 

Nelson 

New  Westminster. 

Penticton 

Prince  George 

Prince  Rupert 

Revelstoke 

Vancouver 

Victoria 

All  Offices 

Men 

Women , 


623 

375 
114 
134 
466 

71 

136 

259 

1,570 

322 
690 
270 
154 
134 

9,315 
126 
172 
242 
115 
364 
105 
•726 
498 
140 
325 
255 
290 
158 
742 
66 
196 

1,004 
195 
129 
103 
139 
239 
195 

2,416 
375 

2,642 
189 
174 

2,279 

1,918 

46 

518 

87 

189 

494 

330 

86 


378 
99 
1,111 
187 
122 
1,757 
124 
86 


45 

77 

42 

10 

836 

353 

20,188 

13,170 

7,018 


Unfilled 

at  end  of 

period 


Applicants 


Regist'd 
during 
period 


41 

17 
19 
5 
24 
7 
17 
0 

457 

303 
92 
18 
20 
24 
1,484 
0 
22 
10 
19 
3 
13 
35 
14 
11 
57 
15 

106 
28 

190 

140 
29 

159 

16 

11 

3 

6 

18 
84 

477 
19 

139 
36 
31 
72 

271 
11 
93 
27 
70 
32 
7 

15 
6 
10 
59 
21 

31 

6 

0 

110 

2 
32 
1 
11 
2 
3 
1 
2 
2 

45 

9 

2,585 

1,288 

1,297 


681 

403 
129 
149 
627 

81 

158 

288 

3,254 

384 

2,080 

397 

202 

191 

12,927 

137 

242 

234 

194 

429 

203 

1,184 

585 

349 

327 

219 

336 

464 

829 

186 

139 

640 

333 

147 

127 

279 

300 

254 

4,341 

449 

3,793 

204 

97 

3,492 

1,922 

45 

528 

61 

121 

552 

373 

92 

64 

86 

2,418 

737 

226 

1,123 

211 

121 

4,156 

226 

203 

63 

99 

177 


73 

66 

2,686 

438 

29,678 

20,848 

8,830 


Referred 
to 

vacancies 


634 

357 
135 

142 
456 

70 

127 

259 

1,556 

263 

623 

287 

183 

200 

8,854 

126 

158 

231 

160 

375 

112 

675 

507 

194 

337 

244 

321 

122 

758 

167 

169 

637 

174 

130 

103 

132 

265 

197 

2,186 

374 

2,894 

130 

85 

2,679 

1,768 

24 

483 

61 

111 

479 

386 

76 

62 

86 

1,882 

435 

86 

1,061 

181 

119 

1,876 

115 

102 

14 

85 

68 

37 

67 

40 

11 

961 

376 

19,920 

13,118 

6,802 


Placed 


Regular      Casual 


158 

40 

65 

53 

158 

32 

36 

90 

1,231 

184 

548 

248 

144 

107 

5,004 

91 

84 

102 

149 

332 

35 

172 

53 

95 

270 

48 

299 

85 

398 

147 

72 

622 

105 

59 

51 

74 

260 

179 

1,004 

218 

1,724 

127 

57 

1,540 

1,183 

22 

320 

33 

79 

313 

305 

31 

37 

43 

1,539 

352 

62 

910 

116 

99 

935 

104 

68 

5 


67 

25 

11 

386 

137 

11,932 

9,106 

2,826 


438 

317 


91 

169 

100 

79 

6 

5 

11 

0 

3,262 

35 

74 

129 

10 

43 

63 

500 

453 

48 

25 

194 

22 

37 

252 

20 

59 

15 

69 

71 

52 

51 

5 

17 

862 

156 

1,018 

3 

28 

987 

544 

2 

122 

28 

32 

166 

81 

45 

25 

43 

317 

83 

24 

125 

65 

20 

724 

11 

4 

9 

3 

28 

10 

0 

15 

0 

447 

197 

6,701 

3,781 

2,920 


Unplaced 

at  end  of 

period 


660 

348 

205 

107 

398 

19 

64 

315 

1,394 

91 

1,124 

83 

24 

72 

7,531 

82 

176 

70 

34 

82 

133 

1,251 

172 

253 

421 

210 

48 

272 

620 

18 

98 

10 

496 

167 

129 

102 

7 

58 

2,296 

326 

1,195 

80 

27 

1,088 

425 

30 

233 

1 

19 

80 

34 

19 

8 

1 

642 

332 

48 

171 

34 

57 

3,350 

91 

115 

79 

62 

157 

60 

0 

60 

49 

1,801 

886 

15,595 

12,394 


Regular 
place- 
ments 

same 
period 

1926 


194 

56 

75 

63 

254 

15 


1,003 

309 

373 

117 

95 

109 

5,023 

62 

84 

58 

128 

470 

49 

201 

54 

62 

310 


42 
394 


115 

61 

86 

83 

195 

222 

1,120 

278 

1,398 

98 

50 

1,250 

893 

26 

132 

21 

79 

337 

221 

24 

25 

28 

1,318 

363 

36 

731 

71 

117 

1,134 

110 

21 

3 

64 

41 

12 

58 

20 

7 

613 

185 

11,222* 

8,550 

2,672 


*5  placements  effected  by  offices  since  closed. 
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February,  1926.  Logging  and  manufacturing 
6howed  the  most  substantial  gains  in  place- 
ments over  February  last  year;  the  only 
declines  worthy  of  note  were  in  construction 
and  maintenance  and  services.  Industrial 
groups  in  which  most  of  placements  were 
effected  during  the  month  were  manufacturing, 
181;  logging,  672;  farming,  331;  construction 
and  maintenance,  113;  and  services,  457,  of 
which  250  were  of  household  workers.  Place- 
ments in  regular  employment  during  the 
month  numbered  1,294  of  men  and  245  of 
women. 

British  Columbia 

There  was  a  decline  of  nearly  8  per  cent  in 
the  number  of  positions  offered  through  offices 
in  British  Columbia  during  February  when 
compared  with  the  preceding  month,  and  of 
over  15  per  cent  in  comparison  with  the 
corresponding  month  last  year.  Placements 
were  nearly  9  per  cent  less  than  in  January, 
and  nearly  18  per  cent  less  than  during  Febru- 
ary, 1926.  The  reductions  in  placements  from 
February  last  year  were  general*  all  groups 
except  transportation  and  trade  showing  de- 
clines, and  in  these  the  gains  were  small. 
Placements  by  industrial  divisions  included: 
manufacturing,  182;  logging,  285;  farming, 
98;  transportation,  112;  construction  and  main- 
tenance, 225;  trade,  99;  and  services  607,  of 
which  374  were  of  household  workers.  Dur- 
ing the  month  692  men  and  243  women  were 
placed  in  regular  employment. 

Movement  of   Labour 

During  February,  1927,  the  offices  of  the 
Employment  Service  of  Canada  effected 
11,932  placements  in  regular  employment  of 
which  6,950  were  persons  for  whom  the  em- 
ployment found  was  outside  the  immediate 
locality  of  the  offices  at  which  they  were 
registered.  Of  the  latter  1,449  were  granted 
the  Employment  Service  reduced  transporta- 
tion rajve,  984  going  to  points  within  the  same 
province  as  the  despatching  office  and  465  to 
other  provinces.  The  reduced  transportation 
rate  which  is  2.7  cents  per  mile,  with  a  mini- 
mum fare  of  $4,  is  granted  by  the  railway  com- 
panies to  bona  fide  applicants  at  the  Employ- 
ment Service  who  may  desire  to  travel  to  dis- 
tant employment  for  which  no  workers  are 
available  locally. 

Quebec  offices  granted  special  rate  certifi- 
cates to  183  persons,  158  of  whom  went  to  em- 
ployment within  the  province  and  25  to  other 
provinces-  Of  those  travelling  within  the 
province  Montreal  sent  157  bushmen  and 
Quebec  one  blacksmith   to  lumber  camps  in 


their  respective  zones.  The  interprovinoial 
transfers  were  from  Hull,  including  22  bush- 
men  for  the  regions  around  North  Bay  and  3 
bushmen  for  Cobalt  logging  districts. 

The  certificates  issued  by  Ontario  offices 
numbered  392,  of  which  332  were  provincial 
and  60  interprovincial.  Fifty-nine  of  the  in- 
terprovincial  transfers  were  for  bushmen  going 
to  th  Hull  zone,  31  from  North  Bay  and  28 
from  Sudbury,  while  from  North  Bay  also,  one 
bushman  travelled  to  employment  in  the 
Montreal  zone.  Of  those  going  within  the 
province  268  were  bushmen,  the  greater  num- 
ber of  whom  went  to  the  logging  districts 
around  Port  Arthur,  Fort  William,  Timmins 
and  Sudbury.  From  Fort  William  25  con- 
struction labourers  and  from  Port  Arthur  2 
construction  labourers  were  despatched  to 
points  within  their  respective  zones  and  from 
North  Bay  8  construction  men  travelled  to 
Timmins.  The  Port  Arthur  office  despatched 
one  machinist  to  Hamilton  and  3  miners 
within  its  own  zone,  the  Sudbury  office  2 
miners  to  Cobalt,  6  miners  to  Fort  William, 
one  carpenter  to  Timmins  and  one  miner  and 
one  cook  to  Ottawa,  and  the  Windsor  office 
sent  2  die  makers  to  Oshawa.  Niagara  Falls 
received  2  steam  shovel  engineers  and  Fort 
William  one  farm  labourer  from  Pembroke, 
Ottawa  7  machinists  from  Timmins  and  Port 
Arthur  one  surveyor  and  Sudbury  one  chef 
both  from  Toronto. 

In  Manitoba  537  transfers  at  the  reduced 
rate  were  effected,  all  by  the  Winnipeg  office 
and  of  these  167  were  for  provincial  points  and 
370  for  other  provinces.  Within  the  province 
the  transfers  to  the  Brandon  zone  included  112 
farm  labourers,  4  farm  generals,  2  cleaners,  2 
cooks,  one  chambermaid  and  one  kitchen  maid, 
to  the  Dauphin  zone  7  farm  labourers,  9  bush- 
men, one  cook  and  one  porter,  while  those 
going  to  employment  within  the  Winnipeg 
zone  were  24  farm  labourers,  one  ranch  cook, 
one  hotel  cook  and  one  housekeeper.  The 
Port  Arthur  zone  received  the  bulk  of  the  inter- 
provinoial transfers  including  316  bushmen, 
7  carpenters,  one  pipe  fitter,  2  bakers,  2  cooks, 
18  building  labourers,  one  hoisting  engineer, 
one  blacksmith  and  one  maid,  while  Estevan 
received  8  farm  labourers,  one  farm  general 
and  one  chambermaid,  Regina  and  Yorkton 
6  and  4  farm  labourers  respectively  and 
Moose  Jaw  one  farm  housekeeper. 

In  Saskatchewan  97  persons  benefited  by  the 
reduced  rate,  96  of  whom  were  for  provincial 
p6ints.  Of  these  57  were  bushmen,  practically 
all  for  parts  around  Prince  Albert  and  29 
were  farm  labourers,  14  for  the  Saskatoon  zone 
and  the  remainder  scattered  throughout  various 
parts  of  the  province.    In  addition,  Regina  sent 
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one  stationary  engineer,  one  labourer  and  one 
cook  to  employment  in  the  Prince  Albert 
zone  and  the  remaining  7  were  hotel  and 
household  workers-  The  one  interprovincial 
transfer  was  for  a  tailor  despatched  by  the 
Regina   office   to    employment   in   Brandon. 

The  offices  in  Alberta  transferred  188  per- 
sons at  the  reduced  rate,  184  to  points  within 
the  province  and  4  to  other  provinces.  The 
latter  were  farm  labourers,  Edmonton  sending 
2  to  Saskatoon  and  one  to  North  Battleford 
and  Calgary  one  to  the  Regina  zone.  Pro- 
vincially  the  transfers  from  Edmonton  in- 
cluded 130  bushmen,  9  miners,  one  handyman, 
2  sawyers,  one  hotel  cook,  one  maid,  7  farm 
labourers,  7  mill  hands  and  2  mine  labourers, 
all  of  whom  were  going  to  points  within  the 
Edmonton  zone  and  one  plasterer,  one  car- 
penter and  one  handyman  to  Calgary.  The 
movement  from  Calgary  included  9  bushmen 
and  one  farm  labourer  for  Edmonton,  one 
bushman  and  one  farm  labourer  for  Drumheller, 
2  building  construction  labourers  for  Leth- 
bridge,  2  bushmen  for  Medicine  Hat  and  4 
bushmen  and  one  farm  labourer  for  the  Cal- 
gary zone. 

Workers  taking  advantage  of  the  Employ- 


ment Service  reduced  rate  in  British  Columbia 
numbered  52,  of  whom  47  were  for  provincial 
points  and  5  for  other  provinces.  Within  the 
province  Vancouver  transferred  one  engineer 
and  one  sawyer  to  Prince  George,  one  waitress, 
one  cook,  one  millwright,  one  sawyer,  one 
setter  and  8  miners  to  Penticton,  one  carpenter, 
2  bricklayers  and  one  cook  general  to  Nelson, 
one  tool  sharpener,  one  orderly,  one  machine 
miner  and  one  farm  hand  to  Kamloops,  one 
cook  to  Cranbrook  and  3  miners  within  the 
Vancouver  zone.  Nelson  despatched  5  miners 
to  Cranbrook  and  one  tie  maker  within  its  own 
zone,  Prince  Rupert  4  miners  and  2  samplers 
and  Prince  George  8  tie  makers  to  employ- 
ment within  their  respective  zones.  Of  those 
going  outside  the  province  New  Westminster 
transferred  one  farm  hand  and  one  farm 
cook  to  the  North  Battleford  zone  and  Van- 
couver one  farm  hand  to  each  of  the  Saska- 
toon, Edmonton  and  Lethbridge  zones. 

Of  the  1,449  persons  who  benefited  by  the 
Employment  Service  reduced  rate  1,007 
travelled  by  the  Canadian  National  Rail- 
ways, 352  by  the  Canadian  Pacific  Railway  and 
90  by  the  Temiskaming  and  Northern  Ontario 
Railway. 


BANKING  POLICY  AND  UNEMPLOYMENT 


THE  annual  report  submitted  by  Mr.  Mc- 
Kenna,  Chairman  of  the  Midland  Bank, 
to  a  meeting  of  shareholders  in  January,  con- 
tained much  of  interest  for  the  question  of 
unemployment. 

The  task  which  Mr.  MioKenna  set  himself 
in  the  report  was  to  answer  the  question: 
"Why  is  it  that  for  the  past  six  years  we  have 
suffered  from  trade  depression  and  unemploy- 
ment of  almost  unparalleled  severity,  while 
America  has  enjoyed  great  and  increasing 
prosperity?" 

The  report  deals  at  length  with  the  manner 
in  which  monetary  and  banking  policies  have 
influenced  the  trade  situation  in  the  one 
country  favourably,  in  the  other  unfavour- 
ably, from  1921  onwards.  "  Monetary  condi- 
tions," it  states,  "  exercise  such  an  all-per- 
vading influence  that  in  investigating  a  matter 
of  this  kind  (differences  in  trade  activity)  we 
are  forced  to  turn  our  attention  to  them  and, 
as  we  find  that  from  1921  onwards  there  was 
a  wide  divergence  between  English  and  Amer- 
ican monetary  policy,  we  have  in  this  fact  at 
least  a  partial  explanation  of  the  phenome- 
non." 

The  chief  difference  exhibited  in  the  policies 
in  the  two  countries,  in  Mr.  McKenna's  view, 
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was  that,  whereas  in  the  United  States  bank 
credit  has  s-ince  1921  been  expanded  freely  and 
continuously  to  carry  an  increasing  volume  of 
trade,  there  has  been  no  such  expansion  in 
Great  Britain.  On  the  contrary,  although 
there  has  been  no  actual  restriction  of  credit 
in  the  latter  country,  the  basic  circumstances 
have  been  such  as  to  make  its  condition  one 
of  continuous  deflation.  In  explanation,  the 
report  adds: 

"  For  close  upon  seven  years  we  have  had 
an  army  of  unemployed  in  this  country,  never 
less  than  a  million,  at  one  time  over  two 
millions,  and  at  present  nearly  a  million  and 
a  half.  Every  year  the  normal  growth  of 
population  adds  roughly  200,000  to  the  number 
of  our  people  capable  of  productive  labour  of 
one  kind  or  another.  In  order  fully  to  occupy 
our  people,  an  immediate  increase  of  bank- 
ing credit — that  is,  of  money — is  indispensable 
for  carrying  the  larger  volume  of  commodities 
which  the  unemployed  and  the  new  recruits  to 
labour  will  produce.  To  check  the  growth  of 
credit  when  the  population  is  steadily  in- 
creasing, and  vast  numbers  of  men  and  women 
are  out  of  employment,  is  obviously  to  cut  off 
all  hope  of  trade  expansion,  unless  prices  are 
continuously  lowered.     But  we  all  know  what 
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falling  prices  mean  to  trade  in  these  condi- 
tions. They  spell  stagnation,  from  which  the 
sole  means  of  recovery  is  a  reduction  in  wages. 
It  may  be  true  that,  with  falling  prices,  the 
reduction  would  be  in  nominal  more  than  in 
real  wages;  but  I  think  our  experience  has 
taught  us  sufficiently  the  difficulty  of  effecting 
any  reduction  at  all,  and  that  what  actually 
ensues  when  the  volume  of  money  decreases 
is  long-continued  trade  depression.  Stationary 
or  even  insufficiently  expanding  money  sup- 
plies, with  a  growing  population  struggling  to 
find  employment,  represent  in  truth  a  condi- 
tion of  deflation." 

Mr.  McKenna's  final  conclusion  is  that  the 
urgent  need  for  the  present  is  for  the  thorough 


investigation  of  the  British  monetary  system 
with  a  view  to  its  careful  adaptation  to  the 
requirements    of    trade    and    employment. 

"  The  vital  need  for  the  future  is  to  ensure 
that  the  maintenance  of  prosperity,  with  a 
growing  population  and  ever-improving 
standard  of  living,  both  requiring  an  expan- 
sion in  the  volume  of  trade,  shall  not  be 
hampered  by  false  restrictions  on  the  quan- 
tity of  money.  We  need  careful  and  expert 
consideration  of  the  theoretical  basis  and  prac- 
tical technique  of  our  credit  and  currency  sys- 
tem, including  the  position  of  the  Bank  of 
England  as  the  central  institution  and  custo- 
dian of  our  monetary  resources." 


Unemployment  Relief  in  Winnipeg 


A  report  of  the  Winnipeg  committee  on  un- 
employment relief  has  been  received,  giving 
details  of  the  work  carried  on  during  the  win- 
ter months  of  1925-6.  The  report  calls  at- 
tention to  the  exceptional  position  of  Winni- 
peg on  account  of  the  large  numbers  of  men 
employed  on  the  land  during  summer,  who 
come  to  the  city  to  spend  the  winter  months. 
The  following  resolution  on  this  subject  was 
submitted  by  the  committee  to  the  Dominion 
government  in  this  connection: — 

That  the  attention  of  the  Minister  of  the 
Interior  of  the  Dominion  Government  be  called 
to  the  large  number  of  experienced,  unemployed, 
farm  workers  who  are  located  in  Winnipeg, 
urging  consideration  of  the  matter,  with  a 
view  to  adopting  an  effective  "  Back  to  the 
Land "  assistance  plan,  which  would  aid  these 
men  to  the  general  good  of  the  country.  If 
there  are  any  means  whereby  the  above  recom- 
mendation can  be  put  into  effect,  advantage 
should  be  taken  of  them. 

The  report  states  that  beginning  in  Novem- 
ber the  city  was  confronted  with  the  problem 
of  relieving  men  who  were  physically  unfit  for 
heavy  work,  which  was  only  available  outside 
the  city.  The  Social  Welfare  Commission  re- 
lieved 22  families  for  that  reason  in  Novem- 
ber. Later  the  men  returning  from  work  in 
the  country  were  unable  to  secure  work  in  the 
city,  and  most  of  their  past  earnings  were  ex- 
pended on  immediate  needs,  leaving  them 
nothing  for  the  winter  months.  Towards  the 
end  of  November  the  city  unemployment 
committee  was  obliged  to  request  the  Social 
Welfare  Commission  to  relieve  cases  of  need. 
The  provincial  minister  of  public  works  an- 
nounced that  the  province  would  participate 
in  the  cost  of  relief  on  the  same  basis  as  in 
the  previous  year,  this  being  one  quarter  of 
relief  and  one  half  of  administration  and  trans- 


portation. Later  the  province,  in  order  to 
comply  with  the  terms  of  the  federal  govern- 
ment policy,  increased  its  share  to  one-third 
of  the  total  expenditure  for  relief.  By  Privy 
Council  Order  No.  315  the  federal  government 
agreed  to  pay  for  the  first  three  months  of 
1926  one-third  of  the  cost  of  supplying  food, 
shelter,  clothing  and  medical  assistance  provid- 
ing the  provincial  government  would  bear  an 
equal  proportion  (Labour  Gazette,  March, 
1926,  page  232) . 

Some  features  of  the  work  are  described  in 
the  report.  In  December,  the  Improvement 
Committee  recommended  that  consideration 
be  given  to  the  spreading  of  crushed  stone  on 
streets  and  lanes.  This  work,  if  feasible,  would 
provide  work  for  the  unemployed  and  benefit 
the  city.  Following  the  report  from  the  city 
engineer,  work  commenced  on  streets  used  as 
approaches  to  the  city.  At  the  same  time  a 
display  advertisement  was  placed  in  the  papers 
and  petitions  circulated  for  streets  and  lanes 
where  the  citizens  desired  the  work  done.  The 
number  of  hours  worked  by  the  applicants  for 
relief  was  governed  by  the  quantity  of  sup- 
plies required,  and  the  plan  proved  very  satis- 
factory; the  only  difficulty  being  that  there 
was  not  sufficient  work  to  keep  all  the  men 
engaged.  The  much  better  feeling  towards 
this  plan  by  the  men  was  very  noticeable  and 
it  eliminated  the  degrading  effect  of  accepting 
doles  without  doing  any  work.  In  addition 
to  this,  the  committee  had  on  the  staff  a  man 
whose  work  it  was  to  secure  every  available 
job  in  the  city  and  country.  By  personally 
interviewing  employers  of  labour,  many  were 
placed  in  work  for  the  rest  of  the  season,  and 
more  valuable  still  was  the  securing  of  per- 
manent work  for  some  who  had  been  on  unem- 
ployment relief  for  several   winters.     Several 
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families  who  had  come  from  farms  for  various 
reasons  were  sent  back  to  them.  One  man, 
with  his  family,  was  placed  on  a  homestead 
of  his  own  choosing,  and  repairs  for  the  shack 
supplied  and  a  cow  purchased.  This  man 
realized  his  opportunity  to  be  self-supporting 
was  on  the  farm. 

During  the  winter  4,662  persons  were  re- 
lieved, as  compared  with  12,395  in  the  previous 
winter.  Single  men  and  married  men  without 
children  were  not  eligible  for  assistance,  as 
formerly.  Rent  was  paid  only  where  the  family 
was  threatened  with  a  bailiff  seizure  or  where 
a  notice  of  eviction  was  served.  Several  ap- 
plicants received  onlly  one  order,  further  relief 
being  refused  when  they  refused  to  comply 
with  the  condition  that  they  must  work  for 
their  supplies. 

The  policy  of  the  Social  Welfare  Commis- 
sion of  referring  all  applicants  less  than  one 


year  in  Canada  to  the  Dominion  Immigration 
Office,  by  letter,  was  carried  out,  giving  that 
Department  an  opportunity  to  establish  these 
applicants  who,  in  most  cases,  came  into  the 
country  with  the  intention  of  going  on  the 
land. 

The  report  concludes  as  follows: — "If  the 
co-operation  of  the  federal  government  in  es- 
tablishing on  farms  those  who  came  to  Canada 
to  farm  could  be  secured,  and  an  active  cam- 
paign carried  on  to  that  end  during  the  winter 
of  1926-27,  some  constructive  work,  which 
would  benefit  the  country  in  proportion  to  the 
benefit  to  the  individual  family,  could  be  done. 
Is  it  not  as  important  to  establish  as  self-sup- 
porting, self-respecting  citizens  those  who  are 
in  our  country  and  know  conditions,  as  it  is 
to  bring  immigrants  to  Canada  and  establish 
them  on  farms?  550  of  these  registered  de- 
clared their  knowledge  of  farm  or  bush  work.'' 


RFXENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF   WAGES 


A  SUMMARY  is  given  below  of  the  more 
•**•  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases,  the  agreements  are  signed 
by  both  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties  con- 
cerned, and  in  effect  though  not  signed.  In 
addition  to  these,  important  schedules  of 
wages  are  summarized,  including  civic 
schedules.  In  the  case  of  each  agreement  or 
schedule,  the  rates  of  wages  for  the  principal 
classes  of  labour  are  given,  with  other  in- 
formation of  general  interest. 


St.  John,  N.B. — St.  John  Printing  and  Pub- 
lishing Association  and  International 
Typographical  Union,  No.  85. 

Agreements  to  be  in  effect  from  April  30, 
1926  (newspaper),  and  June  30,  1926  (job 
offices),  until  June  30,  1928,  allowing  up  to 
thirty  days  thereafter  for  negotiation  of  new 
agreement. 

Only  union  members  are  to  be  employed,  pro- 
vided the  union  endeavours  to  secure  competent 
help.  Failing  such  help,  other  help  may  be 
employed,  subject  to  approval  of  union,  until 
places  can  be  filled  by  union  members. 

Job  offices:   overtime  and  holidays,  time  and 
one-half.     Sundays,  double  time. 
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Newspaper  offices:  overtime  and  holidays 
(Dominion  Day,  Labour  Day  and  Christmas 
Day),  time  and  one-half;  Sundays,  double  time. 

Hours:  book  and  job  offices,  44  per  week; 
newspapers,  day  work,  8  hours;  night  work, 
1\  hours.    No  piece-work  to  be  allowed. 

One  foreman  to  an  'office,  who  shall  consider 
applications. 

Differences  not  settled  by  an  employer  and 
a  committee  of  two  from  the  office  shall  be  re- 
ferred to  an  arbitration  committee  of  three,  one 
from  each  party  and  a  third  selected  by  them,, 
the  decision  to  be  final  and  binding.  Local 
union  laws  not  affecting  wages,  hours  or  work- 
ing conditions,  and  laws  of  the  International 
Union  shall  Hot  be  subject  to  arbitration. 

Wages:  day  work,  book  and  job,  all  fore* 
men,  linotype  operators  and  machinists,  not  less 
than  $34  per  week;  floor  hands  and  monotype 
keyboard  operators,  $31.80.  Newspapers — all 
foremen,  linotype  operators  and  machinists,  not 
less  than  $35  per  week;  floor  hands,  $33  per 
week.  Night  work,  all  foremen,  operators  and 
machinists,   not  less   than   $38   per  week,  floor- 


Manufacturing:  Printing  and  Publishing  men» 


Apprentice  Scale:  Third  year,  two-fifths 
journeyman's  pay;  fourth  year,  one-half;  fifth 
year,  two-thirds.  One  apprentice  to  six  journey- 
men on  newspapers;  one  to  four  in  job  offices, 
with  not  more  than  three  in  an  office. 

Apprentices  must  serve  five  years  before 
being  admitted  to  journeyman  membership  in 
Union.  Registered  apprentices  shall  be  given 
same  protection  as  journeymen,  and  shall  be 
governed  by  the  same  rules,  working  conditions 
and  hours  of  labour. 

Beginning  with  the  third  year,  apprentices 
shall  be  enrolled  in  and  complete  the  course  of 
lessons  in  printing. 

Offices  shall  confer  with  a  committee  on  health 
and  sanitation  appointed  to  act  for  the  union 
when    occasion    requires. 
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Ottawa,  Ontario. — Ottawa  Newspaper  Pub- 
lishers and  Ottawa  Typographical 
Union,  Local  No.  102. 

Agreement  to  be  in  effect  from  October  1, 
1926,  until  September  30,  1928,  and  thereafter 
(up  to  30  days)  until  a  new  agreement  has 
been  negotiated. 

Only   union  members   are   to   be   employed. 

Wage  per  week — Assistant  foremen,  composi- 
tors, make-ups,  operators,  copy  cutters,  bank- 
men,  typecasters,  machinists  and  machine  tend- 
ers, not  less  than  $42  per  week,  day  work,  and 
$44.50  per  week,  night  work,  from  October  1, 
1926,  until  September  30,  1927;  $43  per  week, 
day  work,  and  $45.50  per  week,  night  work, 
from  October  1,  1927,  until  September  30,  1928. 
Hours,  46^  per  week,  day  work;  43J  hours, 
night  work. 

Overtime,  time  and  one-half. 

Work  on  Sundays  and  holidays,  double  time, 
men  to  be  guaranteed  at  least  two  consecutive 
hours'  work.  This  does  not  apply  to  morning 
newspapers  after  7  p.m.  or  before  5  a.m.  Day 
men  on  morning  newspapers  shall  work  on  holi- 
days five  hours,  and  another  hour  if  required 
to  complete  work,  and  shall  receive  a  regular 
day's  pay.  Morning  newspaper  staffs  working 
Saturday  after  completion  of  Friday  night  shift, 
time  and  a  half  for  first  four  hours;  double 
time   thereafter. 

Night  shift  in  an  evening  newspaper  office 
shall  work  under  morning  newspaper  scale,  and 
day  shift  in  a  morning  newspaper  office  shall 
work  under  evening  newspaper  scale.  Where 
three  shifts  are  employed,  two  shall  be  con- 
sidered night  work. 

No  compulsion  to  work  more  than  five  hours 
without  time  for  lunch.    " 

No  member  shall  act  as  operator-machinist 
in  an  office  where  over  three  machines  are  in 
operation  unless  regular  operator  fails  to  supply 
a  substitute. 

Only  journeymen  members  or  final  year  ap- 
prentices to  be  eligible  as  learners  on  machines 
in  working  hours.  Term  for  learners,  six  months; 
compensation  (except  apprentices)  :  first  two 
weeks,  $15  per  week;  next  two  weeks,  $17;  next 
eight  weeks,  $19;  next  six  weeks,  $22;  remain- 
ing 8  weeks,  $30.  Journeymen  members  em- 
ployed in  the  office  may  practise  up  to  two 
hours  per  day  on  machines  outside  of  regular 
working  hours. 

Members  shall  be  paid  weekly. 

An  employee  may  secure  a  substitute  approved 
by  the  foreman  when  he  desires. 

An  "  extra  "  put  to  work  within  half  an  hour 
of  starting  time  shall  have  a  full  day's  pay. 
If  starting  after  regular  time  and  working  less 
than  5  hours,  overtime  rates. 

For  call-back,  half  an  hour  or  later  after 
completing  day's  work,  guarantee  of  three 
hours'    overtime. 

Foreman  to  be  judge  of  competency. 

Complaints  against  foreman  as  to  discharge 
shall  be  referred  to  a  local  joint  standing  Com- 
mittee  of   both   parties   to    agreement. 

Arrangements  may  be  made  between  foremen 
and  various  chapels  to  have  Saturday  as  a  half 
holiday   when   possible. 

Foremen  are  not  to  be  fined  by  union  for 
action  taken  under  the  agreement. 

A  joint  apprentice  committee  shaH  be  formed 
of  two  from  each  party.  For  four  journeymen 
or  less  in  a  news  room,  one  apprentice;  one 
for    each    additional   four   or    fraction   thereof; 


not  more  than  four  on  a  shift.  Beginning  with 
the  second  year,  each  apprentice  must  attend 
at  least  one  session  per  week  at  the  Ottawa 
Technical  School.  Beginning  with  the  third 
year  apprentices  shall  enroll  in  and  complete 
the  union  course  in  printing,  paying  50  cents 
per  week.  Office  boys  may  be  employed,  but 
not  for  regular  printing  work.  They  may  be 
registered  as  apprentices  if  vacancies  occur. 
Apprentices  shall  be  under  the  supervision  of 
the  foreman.  They  shall  be  not  less  than  six- 
teen years  of  age;  shall  be  registered,  and  shall 
serve  five  years.  Applicants  shall  be  examined 
by  the  foreman  and  the  joint  apprentice  com- 
mittee.   They  shall  undergo  yearly  examination. 

Scale  for  apprentices,  per  week — First  six 
months  of  3rd  year,  $15;  2nd  six  months,  $16; 
4th  year,  $19  and  $20;  5th  year,  $22  and  $23. 
Night  rate  $1  above  day  rates. 

There  shall  be  a  standing  committee  of  two 
from  each  party  to  settle  disputes  as  to  scale  of 
prices  and  interpretation  or  violations  of  agree- 
ment. Committee  shall  meet  when  any  ques- 
tion of  difference  shall  have  been  referred  to 
it.  If  committee  is  unable  to  agree,  the  matter 
shall  be  referred  to  a  board  of  arbitration  of 
five  members,  decision  to  be  final  and  binding. 
Local  union  laws  not  affecting  wages,  hours 
or  working  conditions,  and  laws  of  the  Inter- 
national Union  shall  not  be  subject  to  arbitra- 
tion. 

Hamilton,  Ont. — Hamilton  Newspaper  Pub- 
lishers' Association  and  the  Hamilton 
Typographical  Union,  No.  129. 

Agreement  to  be  in  effect  from  April  1,  1925, 
until  December  31,  1927,  and  up  to  thirty  days 
thereafter,  for  negotiation  of  a  new  agreement. 

If  union  can  furnish  competent  help,  only 
union  members  are  to  be  employed.  Otherwise, 
the  employers  may  choose  their  employees. 
Non-union  men,  if  employed,  may  be  retained 
when  competent,  if   they  join  the  union. 

There  shall  be  a  joint  standing  committee  of 
two  from  each  party  to  decide  questions  about 
scale  of  prices,  interpretation  or  violations  of 
the  agreement.  If  committee  cannot  agree,  mat- 
ter shall  be  referred  to  a  board  of  arbitration 
whose  decision  shall  be  final  and  binding. 
Whenever  any  difference  arises,  parties  must 
at  once  appeal  to  the  joint  standing  committee. 

In  event  of  general  or  sympathetic  strikes 
being  called,  union  will  make  effort  that  there 
shall  be  no  interruption  of  publication  of  the 
local  newspapers.  The  parties  to  the  agreement 
will  not  enter  any  combinations  to  injure  each 
other. 

Minimum  wages  per  week — Evening  news- 
papers, journeymen  members,  from  April  1, 
1925,  to  November  30,  1925,  $40;  December, 
1925,  to  December  31,  1926,  $41;  January  1, 
1927,  to   December  31,   1927,   $41.50. 

Scale  for  morning  papers.  $3  per  week  over 
that  for  evening  papers.  Machinist-operators 
are  to  receive  at  least  $2  over  minimum  scale 
for  operators  on  the  same  shift. 

Hours — evening  newspapers,  8  per  day;  morn- 
ing newspapers,  7£  per  day.  Members  may 
work  1^  hours  extra  on  Friday  at  regular  rates. 
Saturday  afternoon  extra  edition  work  to  be 
at  overtime  rates.  Evening  papers  may  run  a 
night  shift  between  3.30  p.m.  and  3.30  a.m.  of 
following  day.  at  morning  newspaper  scale. 
Journeymen  put  to  work  after  regular  starting 
time  shall  -receive  at  least  5  hours'  work  ami 
a  full  day's  pay.     If  an  agreement  is  reached 
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and  adopted  by  the  Canadian  Daily  Newspapers' 
Association,  regarding  a  shorter  work  week,  the 
conditions  shall    apply   to   this   agreement. 

Overtime,  time  and  one-half.  Overtime  must 
be  given  in  rotation.  Work  on  Sundays  and 
holidays  double  time. 

Employees  laid  off  for  reduction  of  staff  to 
receive  not  less  than  24  hours'  notice  except  in 
mechanical  breakdowns,  failure  of  power,  fire 
or  flood. 

Foremen  shall  have  the  right  to  employ  help 
and   to  discharge   for   certain  reasons. 

The  agreement  provides  various  rules  regard- 
ing sanitation. 

There  shall  be  not  more  than  one  apprentice 
to  each  five  journeymen.  Apprentices  must  be 
16  years  of  age  and  have  completed  the  public 
school  course.  A  joint  apprentice  committee 
shall  examine  applicants.  Apprentices  shall  be 
registered  and  serve  five  years.  In  third  year, 
apprentices  must  enroll  in  union  course  of  les- 
sons in  printing,  and  must  complete  the  course. 
They  shall  be  given  one  half  day  with  pay 
every  two  weeks  to  attend  a  technical  school 
printing  course,  and  shall  also  attend  six  nights 
per  month. 

Wages,  per  week — first  year,  $8;  second  year, 
$11;  third  year,  $15;  fourth  year,  $19;  fifth 
year,  $23. 

No  overtime  work  for  apprentices  under  18 
years. 

Two  machine  (beginner)  apprentices  or  learn- 
ers, may  be  employed  to  every  fifteen  type- 
setting machines  and  these  must  be  journey- 
men members  (exclusive  of  apprentice  member 
serving  last  six  months) .  Term  shall  be  13 
weeks    at    75    per    cent    of    journeyman's   scale. 


Extension   of  time   shall    not    exceed     thirteen 
weeks. 

Journeymen  or  apprentices  in  last  six  months 
may  practise  on  machines  when  the  product  is 
not  used. 


Calgary,  Alberta-Calgary  Herald,  Limited, 
and  Printing  Pressmen  and  Assistants' 
Union,  No.  201. 

Agreement  to  be  in  effect  from  May  27,  1926, 
tmtil  May  27,   1929. 

Minimum  wages  per  week,  journeymen,  May 
27,  1926,  to  May  27,  1927,  day,  $43.20;  night, 
$46.20;  May  27,  1927,  to  May  27,  1928,  day, 
$44.10;  night,  $47.10;  May  27,  1928,  to  May  27, 
1929,  day,  $45;  night,  $48. 

Apprentices,  1st  year,  i  journeyman's  scale; 
2nd  year  J;  3rd  year,  £;  fourth  year,  §;  fifth 
year,  |. 

Hours,  on  day  shift,  45;  on  night  shift,  42. 

Construction:  Buildings  and  Structures 

Kingston,  Ontario. — Certain  Building  Con- 
tractors and  United  Brotherhood  of 
Painters,  Decorators  and  Paperhangers 
op  America,  Local  No.  114. 

Agreement  in  effect  from  March  1,  1927.  For 
provisions  of  this  agreement,  see  article  entitled 
"Strikes  and  Lockouts  in  Canada  during  March, 
1927,"  page  369. 


COLLECTIVE  BARGAINING  IN  THE  UNITED  STATES  OF  AMERICA 


T^HE  February  issue  of  The  International 
A  Review,  published  by  the  International 
Labour  Office,  Geneva,  contains  a  survey  of 
the  subject  of  collective  bargaining  in  the 
United  States  by  Lindley  D.  Clark,  LL.M., 
of  the  United  States  Bureau  of  Labour  Sta- 
tistics. 

The  writer  points  out  that  the  movement 
for  collective  agreements  is  a  natural  outcome 
of  the  substitution  of  mass  for  individual  pro- 
duction, and  as  such  presents  a  problem  of 
particular  interest  in  the  United  States.  A 
collective  agreement  normally  connotes  a 
labour  organization.  There  is  a  very  consid- 
erable amount  of  legislation  relating  to  such 
organizations,  or  at  least  recognizing  their 
existence;  such  as  laws  declaring  the  legality 
of  labour  organizations,  protecting  them  in 
the  proprietary  use  of  the  union  label,  union 
card,  badge  or  button,  and  giving  them  repre- 
sentation on  boards  for  the  arbitration  of 
labour  disputes.  But  none  of  these  laws 
makes  legal  entities  of  such  organizations,  or 
bestows  on  them  that  status  or  capacity  that 
is  essential  to  the  full  exercise  of  power  and 
responsibility  in  making  contracts. 


The  writer  states  that  a  study  of  the  sub- 
ject of  collective  bargaining  in  the  United 
States  from  a  legal  standpoint  is  confronted 
with  at  least  two  initial  difficulties:  one,  the 
paucity  of  legislation  on  the  matter;  the  other, 
the  divergent  and  even  conflicting  attitudes  of 
the  courts  of  the  various  States.  In  the  ab- 
sence of  a  contract  for  a  fixed  term,  the  em- 
ployer has  absolute  power  to  discharge  and 
the  employee  to  leave  his  work,  and  the  speci- 
fic performance  of  a  contract  for  personal  ser- 
vice cannot  be  enforced  under  existing  law. 
Labour  organizations  are  not  legal  entities, 
though  some  States  have  legislation  provid- 
ing for  suits  at  law  to  which  voluntary  or- 
ganizations can  sue  and  be  sued.  The  or- 
ganizations themselves  express  a  preference 
for  determinations  arrived  at  by  the  parties, 
an  attitude  which  has  restricted  the  volume 
and  importance  of  court  decisions  and  dis^ 
couraged  legislation  on  the  subject. 

On  the  other  hand  there  has  been  a  ten- 
dency in  recent  years  towards  practical  recog- 
nition of  collective  agreements.  The  Anthra- 
cite Coal  Commission  appointed  by  President 
Roosevelt   declared   in    1903   that,   if   it   were 
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within  the  scope  of  its  jurisdiction,  the  de- 
mand for  collective  bargaining  and  a  trade 
agreement  might  reasonably  be  granted.  The 
National  War  Labour  Board,  functioning  dur- 
ing the  war,  recognized  the  right  of  workmen 
to  make  such  agreements  through  their 
chosen  representatives,  and  took  ground 
against  the  discharge  of  employees  on  account 
of  their  membership  in  labour  organisations; 
while  the  report  of  the  Director-General  of 
Railroads,  relating  to  the  same  period,  stated 
that  "the  principle  of  collective  bargaining 
was  frankly  recognized";  and  quite  a  number 
of  years  earlier,  a  Federal  court  directed  a 
receiver  of  a  railroad  to  make  an  "appropri- 
ate contract"  with  an  organization  of  railway 
employees  on  the  subject  of  the  employment 
conditions  of  its  members.  Again,  in  an  order 
of  June  14,  1919,  the  Postmaster-General  de- 
clared that  the  employees  of  telephone  com- 
panies should  have  the  right .  to  bargain,  in- 
dividually or  collectively,  through  their 
chosen  representatives.  In  March,  1924,  the 
United  States  Railway  Labour  Board,  in  its 
decision  No.  2305,  ruled  that  "the  Transporta- 
tion Act,  1920,  in  substance  and  effect,  guar- 
antees to  every  railway  employee  the  right 
to  participate  in  the  selection  of  his  repre- 
sentatives in  the  conferences ,  negotiations, 
and  general  procedure  under  the  law";  while 
the  Congress  of  the  United  States,  at  the 
request  of  representatives  of  the  railroad  of- 
ficials and  their  employees,  has  lately  enacted 
into  law  a  "Railway  Labour  Act"  which  is  an 
agreed  plan  for  the  adjustment  of  differences 
as  to  wages  and  working  conditions,  such 
plan  being  the  product  of  full  and  free  con- 
ference between  representatives  of  the  two 
groups,  and  urgently  advocated  by  both — a 
conspicuous  example  of  an  attempt  on  the 
part  of  employers  and  workmen  to  secure 
statutory  recognition  of  an  agreement  fos- 
tered by  them  in  joint  conference.  The 
National  Association  of  Manufacturers,  an  ac- 
tive organisation  of  quite  considerable  influ- 
ence, and  often  classed  as  conservative  in  this 
field,  in  a  declaration  adopted  in  1919  said 
that  "employees  have  the  right  to  contract  for 
their  services  in  a  collective  capacity,"  but 
that  employment  contracts  must  be  formed 
"without  interference  or  dictation  on  the  part 
of  individuals  or  organisations  not  directly 
parties  to  such  contracts";  nor  may  they 
stipulate  "that  employment  should  be  denied 
to  men  not  parties  to  the  contract."  In  other 
words,  dealings  are  to  be  with  employees 
only,  and  no  provision  for  the  closed  shop  is 
acceptable.  In  1925,  this  association  declared 
that  "collective  agreements  should  be  the 
voluntas  act  of  both  parties"  which  must  be 


recognised  as  a  valid  statement,  and  renewed 
its  statement  in  opposition  to  the  closed 
shop. 

No  statistics  of  an  inclusive  nature  as  to 
the  extent  of  actual  adoption  of  collective 
agreements  are  in  existence,  although  the 
State  of  Massachusetts  has  made  local  studies 
of  considerable  completeness.  Reports  of 
these  were  issued  covering  the  years  1911  and 
1916.  In  1911  the  more  important  unions  in 
that  State  had  trade  agreements,  259  report- 
ing agreements  signed  with  all  firms  within 
their  jurisdiction.  In  1916,  1,354  unions  with 
239,580  members  reported  and  of  these  61 
per  cent,  embracing  76  per  cent  of  the  mem- 
bership, reported  having  agreements.  Many  cf 
these  were  for  fixed  terms  of  years,  while  a 
large  number  were  subject  to  termination  on 
notice  of  from  30  to  90  days.  Some  reported 
as  effective  in  1916  had  had  initial  formation 
as  far  back  as  1886,  1889,  etc. 

In  some  industries,  as  coal  mining  and, 
within  narrower  geographical  bounds,  the 
building  trades,  textile  industries,  clothing 
trades,  and  the  boot  and  shoe  industry,  the 
system  of  collective  bargaining  has  been  for 
several  years  either  dominant  or  largely  in- 
fluential. The  last-named  industry  was  one 
of  the  earliest  to  take  steps  towards  the 
adoption  of  this  system,  such  efforts  dating 
from  the  late  'sixties  and  early  'seventies  of 
the  last  century.  Important  agreements  cov- 
ering a  wide  range  of  industries  have  been 
reproduced  in  the  publications  of  the  Bureau 
of  Labour  Statistics  in  the  United  States  De- 
partment of  Labour  and  its  predecessors,  from 
1902  to  the  present,  though  not  continuously 
and  with  no  purpose  of  covering  the  field  in 
detail.  It  is  calculated  that  more  than  4,000 
agreements  have  come  to  the  attention  of 
the  Bureau  within  the  years  1924  and  1925, 
while  it  is  believed  that  the  number  of  in- 
formal but  accepted  agreements  is  even  lar- 
ger than  that  of  formal  signed  agreements. 
Agreements  are  on  file  representing  national 
organisations  of  bakers,  barbers,  brewery 
workers  (including  yeast,  soft  drinks,  grain 
elevators,  etc.),  clothing  trades,  diamond 
workers,  electrical  workers,  moving  picture 
operators,  painters,  plumbers,  pottery  workers, 
printers,  stove  founders,  window-glass  blowers, 
and  many  others. 

The  United  States  Shipping  Board  has 
agreements  with  longshoremen's  organisations 
at  the  principal  ports,  also  with  the  seamen 
and  officers  on  their  vessels.  The  longshore- 
men of  New  York  City  also  have  an  agree- 
ment with  the  lighter  captains  of  that  port 
and  the  sailors  of  the  Great  Lakes  with  the 
Lumber  Carriers'  Association  operating  there- 
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on.  The  employees  of  the  railroads  of  the 
country  are  widely  organised  and  their  em- 
ployment conditions  are  very  generally  de- 
termined by  collective  agreements.  A  publi- 
cation of  the  American  Federation  of  Labour, 
1925,  entitled  "Wage  Negotiations  and  Prac- 
tices," gives  an  account  of  agreements  of 
various  ranges — national,  regional,  local  under 
central  supervision,  and  local — embracing 
many  thousands  of  workers  in  some  70  odd 
categories. 


Recent  tendencies  have  made  recourse  to 
the  courts  more  frequent  and  less  undesirable, 
and  there  are  indications  that  the  enforce- 
ment of  contracts  not  violating  public  policy 
will  have  the  support  of  the  courts.  A  grow- 
ing sense  of  the  responsibility  of  both  parties 
to  the  contract,  combined  with  respect  for  the 
rights  of  the  consuming  public,  characterises 
recent  judicial  decisions,  which  are  fully  sur- 
veyed and  analysed  by  Mr.  Clark. 


BUILDING  PERMITS  ISSUED  IN  CITIES  IN  CANADA  DURING 

FEBRUARY,    1927 


T^HE  value  of  the  building  permits  issued 
■*■  by  63  cities  during  February,  as  compiled 
by  the  Dominion  Bureau  of  Statistics,  was 
higher  by  $2,349,253  or  43.3  per  cent  than  in 
the  preceding  month,  and  by  $639,003  or  9.0 
per  cent  than  in  February  of  last  year;  the 
total  stood  at  $7,778,552  during  the  month 
under  review,  as  compared  with  $5,429,299 
in  January,  1927,  and  $7,139,549  in  the 
corresponding    month    of     1926.      The    Feb- 


ruary total  was  the  highest  for  that  month 
in  the  record  for  the  63  cities,  which  goes  back 
to  1920.  Building  costs,  however,  were  lower 
in  1927  than  in  any  other  year  of  the  record. 
Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  granted  over  750  per- 
mits for  dwellings,  valued  at  more  than  $3,- 
300,000,  and  nearly  1,100  permits  for  other 
buildings,  estimated  to  cost  in  excess  of  $4,- 
000,000.     In  January,  authority  was  given  for 


ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY  BUILDING  PERMITS 

ISSUED  BY  63  CJTIES 


Cities 

Feb. 1927 

Jan.  1927 

Feb.  1926 

Cities 

Feb.  1927 

Jan. 1927 

Feb.  1926 

P.E.I.-Charlottetown . 
Nova  Scotia 

$ 

Nil 

20,382 

20,382 
Nil 
Nil 

18,620 
Nil 

15,460 

3,160 

1,488,360 

1,349,435 

32,350 

3,575 

4,750 

36,550 

61,700 

4,391,080 

1,200 

49,275 

5,000 

539,000 

15,225 

40,245 

99,150 

28,310 

79,674 

41,180 

136,150 

94,900 

88,950 

Nil 

700 

76,865 

3,415 

45,030 

820 

11,730 

$ 

Nil 
6,989 
4,350 

Nil 
2,639 
5,360 

Nil 

Nil 
5,360 

920,830 

839,305 

39,350 

1,075 

17,700 

8,400 

15,000 

2,419,134 

3,700 

3,150 

22,175 

4,000 

5,365 

26,975 

139,000 

5,325 

7,986 

31,650 

63,915 

12,665 

59,300 

Nil 

16,835 

101,708 

450 

29,925 

340 

11,530 

$ 

Nil 

20,235 

18,225 

10 

2,000 

125 

Nil 

125 
Nil 
3,103,770 

2,900,470 

30,975 

Nil 

8,000 

72,325 

92,000 

2,068,665 

5,200 

15,600 

11,500 

9,600 

660 

3,500 

118,950 

10,955 

22,380 

16,255 

124,300 

12,250 

24,540 

Nil 

1,395 
48,455 
1,630 
1,200 
1,140 
18,955 

Ontario— Con. 

Sault  Ste.  Marie 

•Toronto 

$ 

166,400 
1,226,350 

390,000 

5,640 

634,110 

82,860 

8,800 

60,950 

457,000 

2,151 

98,400 

Nil 

2,500 

95,900 

45,625 

4,100 

38,375 

3,150 

135,330 

104,700 

30,190 

440 

Nil 

1,580,755 

Nil 

100 

74,210 

4,175 

827,810 

478,700 

43,095 

118,450 

34,215 

$ 

Nil 
1,437,480 

146,215 

6,750 

116,440 

34,500 

37,800 

47,500 

40,000 

6,455 

55,965 

Nil 

4,315 

51,650 

33,105 

3,250 

23,155 

6,700 

145,225 

101,421 

35,950 

7,854 

Nil 

1,842,691 

3,000 

141,600 

52,375 

5,850 

1,258,545 

264,540 

19,995 

82,700 

14,086 

I 

1,455 
1,133,910 

♦Halifax 

York      and      East 
York  Townships. . 
Welland 

New  Glasgow 

217,050 
5,350 

New  Brunswick 

164,870 

Ford.    . 

24,800 

13,000 

*St.  John 

32,400 

Quebec 

25,000 

•Montreal — *Maison- 

Woodstock 

2,365 

neuve 

Manitoba 

98,850 

•Quebec 

1,700 

Shawinigan  Falls .... 
•Sherbrooke 

St.  Boniface 

12,000 
85,150 

•Three  Rivers 

•Westmount 

Saskatchewan 

215,815 
3,800 

Ontario 

204,725 

Belleville 

7,290 

•Brantford 

Alberta  ... 

120,483 

Chatham 

71,373 

•Fort  William 

37,450 

Gait 

11,660 

•Guelph 

Medicine  Hat 

British  Columbia .... 

Nil 

•Hamilton 

1,511,606 

•Kingston 

1,525 

•Kitchener 

7,600 

•London 

•New  Westminster... 
Prince  Rupert 

47,800 

Niagara  Falls 

Oshawa 

25,500 

792,485 

•Ottawa 

458,900 

Owen  Sound 

•Peterborough 

•Port  Arthur 

North  Vancouver. . . 
South  Vancouver 

30,505 
85,320 
61,971 

•Stratford 

Total— 63  Cities 

•Total— 35  cities 

•St.  Catharines 

•St.  Thomas 

7,778,552 
5,689,511 

5,429,299 
4,459,800 

7,139,549 

6,012,244 

*The  35  cities  for  which  records  are  available  since  1900  are  marked  with  asterisks. 
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the  erection  of  some  500  dwellings  and  950 
other  buildings,  estimated  at  approximately 
$1,980,000  and  $3,150,000,  respectively. 

Nova  Scotia,  New  Brunswick,  Quebec,  Onta- 
rio, Manitoba  and  Saskatchewan  reported  in- 
creases in  the  value  of  permits  issued  as  com- 
pared with  January,  1927,  while  in  Alberta 
and  British  Columbia  there  were  comparatively 
small  declines.  The  largest  gain,  of  $1,971,- 
946  or  81.5  per  cent,  took  place  in  Ontario. 

As  compared  with  February,  1926,  Nova 
Scotia,  New  Brunswick,  Ontario,  Alberta  and 
British  Columbia  registered  improvement,  that 
of  $2,322,415  or  112.3  per  cent  in  Ontario  be- 
ing especially  noteworthy.  Quebec  reported 
the  greatest  decline,  of  $1,615,410,  or  52.0  per 
cent. 

Montreal  recorded  an  increase  in  the  value 
of  the  permits  issued  as  compared  with  Janu- 
ary, 1927,  but  a  decrease  as  compared  with 
February  of  last  year.  In  Toronto  and  Van- 
couver, on  the  other  hand,  there  was  a  falling 
off  as  compared  with  the  preceding  month, 
but  a  gain  over  the  same  month  in  1926.  In 
Winnipeg,  the  aggregate  was  higher  than  in 
either  January,  1927,  or  February,  1926.  Among 
the  smaller  cities  there  were  increases  in  both 
comparisons  in  Halifax,  Moncton,  Shawinigan 
Falls,  Brantford,  Fort  William,  Gait,  Guelph, 
Kingston,  Kitchener,  London,  Niagara  Falls, 
Oshawa,  Ottawa,  Stratford,  St.  Catharines, 
Sault  Ste.  Marie,  York  and  East  York  Town- 
ships, Windsor,   Ford,  Sandwich,  Walkerville, 


Moose  Jaw,  Calgary,  New  Westminster,  Point 
Grey  and  North  and  South  Vancouver. 

Cumulative  record  for  first  two  months, 
1927. — The  following  table  gives  the  value  of 
the  building  authorized  by  63  cities  during 
February  and  in  the  first  two  months  of  each 
year  since  1920.  The  average  index  numbers 
of  wholesale  prices  of  building  materials  in 
January  and  February  of  the  same  years  are 
also  given   (1913  =  100). 


Year 

Value  of  permits  issued 

Average 
indexes  of 
wholesale 
prices  of 
building 
material 
in  first 
two  months 

In 
February 

In  first 

two 
months 

1927 

S 

7,778,552 
7,139,549 
5,902,118 
4,093,800 
5,679,671 
4,738,105 
3,683,359 
6,156,287 

% 

13,207,831 
11,859,083 
11,349,388 
8,554,379 
9,819,169 
8,064,642 
6,278,923 
10,173,311 

147-3 

1926 

152-7 

1925 

153-5 

1924  

167-5 

1923 

164-3 

1922  

161-6- 

1921  

209-7 

1920  

205-2 

The  aggregate  for  the  first  two  months  of 
this  year  was  thus  greater  by  $1 ,348/768,  or 
11.4  per  cent,  than  in  1926,  the  previous  high 
level  of  the  record.  The  average  index  num- 
bers of  wholesale  prices  of  building  materials 
continued  to  be  lower  than  in  any  other  year 
since   1920. 


BUILDING  PERMITS  ISSUED  IN  THE  UNITED  STATES  IN  1925 


TNa  study  made  in  274  cities  by  the  Bureau 
J-  of  Labour  Statistics  of  the  United  States 
Department  of  Labour  it  is  estimated  that  in 
1925  64.7  cents  out  of  every  dollar  expended 
for  new  building  construction  were  spent  for 
residential  buildings,  including  hotels,  as 
against  35.3  cents  spent  for  new  non-residential 
buildings.  One-family  dwellings  made  up  41.7 
per  cent  of  the  total  number  of  new  buildings 
and  28.2  per  cent  of  the  total  building  costs. 
Two-family  dwellings  constituted  6.9  per  cent 
of  all  buildings  and  8.5  per  cent  of  all  costs. 
Apartment  houses,  each  built  to  accommodate 
three  or  more  families,  were  3.0  per  cent  of 
all  new  buildings  but  made  20.6  per  cent  of 
all  costs.  One-family  dwellings  had  an  aver- 
age cost  each  of  $4,567,  two-family  dwellings 
$8,369,  and  apartment  houses  $46,928.  The  342 
hotels  had  an  average  cost  of  $502,333  each. 
Private  garages  comprised  37.1  per  cent  of 
all  new  buildings  erected,  but  only  2.3  per 
cent  of  the  total  cost  of  all  buildings,  the 
average  cost  being  only  $422.    A  total  of  1,248 


churches  and  1,047  amusement  buildings  were 
built,  but  $63,457,806  were  spent  for  churches 
and  $116,283,961  were  spent  for  theaters  and 
other  amusement  buildings.  Schools  and 
libraries  were  built  in  these  274  cities  to  the 
number  of  1,038,  with  a  total  cost  of  $163,- 
027,827. 

Based  on  the  costs  of  material  and  labour, 
the  bureau  found  that  in  1925  building  in 
general  cost  two  and  one-eighth  times  as  much 
in  1925  as  in  1914.  Permit  figures  are  avail- 
able for  130  cities  back  to  1914.  In  these 
cities  two  and  one-fourth  times  as  much  build- 
ing was  done  in  1925  as  in  1914.  This  means 
physical  construction,  not  valuation.  In  the 
same  interval  population  in  these  cities  in- 
creased 24  per  cent.  It  is  believed  that  the 
building  shortage  of  the  War  period  has  more 
than  been  made  up  with  more  new  building 
being  done  than  necessary  to  meet  normal 
needs,  this  conclusion  being  based  on  the  as- 
sumption that  the  building  done  in  1914  sup- 
plied the  needs  of  that  year. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


rT*HE  Department  has  recently  received  in- 
■*■  formation  regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair 
wages  conditions  sanctioned  by  Order  in 
Council  for  the  protection  of  the  labour  to  be 
employed.  In  five  of  these  contracts  (Group 
"A"')  the  general  fair  wages  clause  is  inserted 
as  follows: — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the 
contract  for  competent  workmen  in  the  district 
in  which  the  work  is  being  performed  for  the 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours  as  are  custom- 
ary in  the  trade,  in  the  district  where  the  work 
is  carried  on,  or  if  there  be  no  custom  of  the 
trade  as  respects  hours  in  the  district,  then  fair 
and  reasonable  hours,  unless  for  the  protection 
of  life  and  property,  or  for  other  cause  shown 
to  the  satisfaction  of  the  Minister  of  Labour, 
longer  hours  of  service  are  required.  The  Min- 
ister of  Labour  may  at  any  time  and  from  time 
to  time  determine  for  the  purposes  of  this  con- 
tract, what  are  the  current  or  fair  and  reason- 
able rates  of  wages  and  the  current  or  fair  and 
reasonable  hours,  and  may  from  time  to  time 
rescind,  revoke,  amend  or  vary  any  such  decision, 
provided  that  his  determination  and  any  amend- 
ment or  variation  shall  not  be  operative  prior 
to  the  period  of  three  months  immediately  pre- 
ceding the  date  thereof. 

The  remaining  contract  contained  a 
schedule  of  rates  and  hours  based  on  the  cur- 
rent standards  of  the  district  in  these  respects. 
This   schedule   is   given   below. 

A  statement  was  alteo  received  as  to  sup- 
plies ordered  by  the  Post  Office  Department 
subject  to  the  regulations  for  the  suppressing 
of  the  sweating  system  and  the  securing  of 
fair  wages,  etc. 

The  general  labour  conditions  sanctioned 
by  the  Fair  Wages  Order  in  Council  are  as 
follows: — 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour  make 
it  expedient  that  he  should  do  so,  he  may,  in  the 
manner  and  subject  to  the  provisions  herein- 
above set  forth,  decide  what  are  the  current  or 
fair  and  reasonable  rates  of  wages  for  overtime, 
and  what  is  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  Immedi- 
ately upon  receipt  of  notice  of  any  decision  of 
the  Minister  of  Labour  hereunder  the  Contractor 
shall  adjust  the  wages  and  hours  and  classifica- 
tion of  work  so  as  to  give  effect  to  such  decision. 
In  case  the  Contractor  shall  fail  so  to  do,  or  to 
pay  to  any  employee  or  employees  for  any  ser- 
vices performed  or  for  any  hours  of  labour, 
wages  according  to  the  rates  fixed  therefor  by 


the  Minister  of  Labour,  the  Minister  of  Labour 
may  authorize  and  direct  the  Minister  to  pay 
any  such  wages  at  the  rates  so  fixed  and  to 
deduct  the  amount  thereof  from  any  moneys 
owing  by  the  Government  to  the  Contractor  and 
any  such  payment  shall  for  all  purposes  as  be- 
tween the  Contractor  and  the  Government  be 
deemed  and  taken  to  be  payment  to  the  Con- 
tractor, and  the  Contractor  shall  be  bound  in 
every  particular  by  any  such  authority,  direction 
and  payment  as  aforesaid.  The  powers  of  the 
Minister  of  Labour  hereunder  shall  not  be  exer- 
cised as  to  any  employee  or  employees  where 
it  is  established  to  his  satisfaction  that  an  agree- 
ment in  writing  exists  and  is  in  effect  between 
the  Contractor  and  the  class'  of  employees  to 
which  such  employee  or  employees  belong  or 
the  authorized  representatives  of  such  class  of 
employees  fixing  rates  of  wages,  overtime  condi- 
tions and  hours  of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where  the 
contract  is  being  executed,  occupied  or  fre- 
quented by  the  workmen,  the  Fair  Wages  Clause 
or  Schedule  inserted  in  his  contract  for  the  pro- 
tection of  the  workmen  employed,  also  any  de- 
cision of  the  Minister  of  Labour  under  the  pre- 
ceding paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and  ad- 
dresses of  all  workmen  in  his  employ  and  the 
wages  paid  to  and  time  worked  by  such  work- 
men, and  the  books  or  documents  containing 
such  record  shall  be  open  for  inspection  by  the 
Fair  Wage  Officers  of  the  Government  at  any 
time  it  may  be  expedient  to  the  Minister  of 
Labour   to   have  the  same  inspected. 

4.  The  Contractor  shall  not  be  entitled  to  pay- 
ment of  any  money  which  would  otherwise  be 
payable  under  the  terms  of  the  contract  in 
respect  of  work  and  labour  performed  in  the 
execution  of  the  contract  unless  and  until  he 
shall  have  filed  with  the  Minister  in  support  of 
his  claim  for  payment  a  statement  attested  by 
statutory  declaration,  showing  (1)  the  rates  of 
wages  and  hours  of  labour  of  the  various  classes 
of  workmen  employed  in  the  execution  of  the 
contract;  (2)  whether  any  wages  in  respect  of 
the  said  work  and  labour  remain  in  arrears; 
(3)  that  all  the  labour  conditions  of  the  con- 
tract have  been  duly  complied  with;  nor,  in  the 
event  of  notice  from  the  Minister  of  Labour  of 
claims  for  wages,  until  the  same  are  adjusted. 
The  Contractor  shall  also  from  time  to  time 
furnish  the  Minister  such  further  detailed  in- 
formation and  evidence  as  the  Minister  may 
deem  necessary  in  order  to  satisfy  him  that 
the  conditions  herein  contained  to  secure  the 
payment  of  fair  wages  have  been  complied  with, 
and  that  the  workmen  so  employed  as  aforesaid 
upon  the  portion  of  the  work  in  respect  of 
which  payment  is  demanded  have  been  paid  in 
full. 

5.  In  the  event  of  default  being  made  in  pay- 
ment of  any  money  owing  in  respect  of  wages 
of  any  workmen  employed  on  the  said  work  and 
if  a  claim  therefor  is  filed  in  the  office  of  the 
Minister  and  proof  thereof  satisfactory  to  the 
Minister  is  furnished,  the  said  Minister  may 
pay  such  claim  out  of  the  moneys  at  any  time 
payable  by  His  Majesty  under  said  contract  and 
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the  amounts  so  paid  shall  be  deemed  payments 
to  the  Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses  or 
teams,  and  the  persons  entitled  to  payments  for 
the  use  or  hire  of  horses  or  teams  shall  have  the 
like  rights  in  respect  of  moneys  so  owing  them 
as  if  such  moneys  were  payable  to  them  in  re- 
spect of  wages. 

7.  With  a  view  to  the  avoidance  of  any  abuses 
which  might  arise  from  the  sub-letting  of  con- 
tracts it  shall  be  understood  that  sub-letting, 
other  than  such  as  may  be  customary  in  the 
trades  concerned,  is  prohibited,  unless  the  ap- 
proval of  the  Minister  is  obtained;  sub-con- 
tractors shall  be  bound  in  all  cases  to  conform 
to  the  conditions  of  the  main  contract,  and  the 
main  contractor  shall  be  held  responsible  for 
strict  adherence  to  all  contract  conditions  on  the 
part  of  sub-contractor;  the  contract  shall  not, 
nor  shall  any  portion  thereof  be  transferred 
without  the  written  permission  of  the  Minister; 
no  portion  of  the  work  to  be  performed  shall 
be  done  at  the  homes  of  the  workmen. 

8.  All  workmen  employed  upon  the  work  com- 
prehended in  and  to  be  executed  pursuant  to 
the  said  contract  shall  be  residents  of  Canada, 
unless  the  Minister  is  of  opinion  that  Canadian 
Labour  is  not  available  or  that  other  special 
circumstances  exist  which  render  it  contrary  to 
the  public  interest  to  enforce  this  provision. 

Department  of  Public  Works 

Contract  containing  the  general  Labour  Con- 
ditions and  Schedule  of  Wages 
and  Hours 

Repairs  to  wharf  at  Nootka,  B.C.  Name 
of  contractors.  McDonald  Pile  Driving  Com- 
pany Limited,  Victoria,  B.C.  Date  of  con- 
tract, March  2,  1927.  Amount  of  contract, 
unit  prices — approximate  expenditure,  $4,- 
952.31. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per 
day 

Foreman 

$  cts. 
per  day 
9  50 
8  50 
8  50 
7  50 
7  50 
7  50 
7  50 
7  50 
3  60 

8 

8 

8 

Firemen 

8 

Boommen 

8 

Derrick  men 

8 

8 

Pile  driver  men 

8 

Common  labourers 

8 

(All  8  hours  per  day — 48  hours  week) 

Contracts    in    Group    "A"    (Construction) 

Construction  of  Boat  House,  Torpedo  De- 
pot and  Boat  Slips,  H.M.C.  Naval  Dockyard, 
Esquimalt,  B.C.  Names  of  contractors,  Par- 
fitt  Brothers,  Limited,  Victoria,  B.C.  Date  of 
contract,  March  25,  1927.  Amount  of  con- 
tract, $52,717.00.  Following  prices  to  apply 
for  any  change  which  may  be  made  in  this 
contract.      Price     for     excavation — per     cubic 


yard,  $2.50;  price  for  concrete,  including  forms 
per  cubic  yard,  $15. 

Construction  of  a  new  chain  of  buckets, 
with  spares,  for  dredge,  P.W.D.,  No.  2.  Name 
of  contractors,  J.  W.  Gumming  Manufacturing 
Company  Limited,  New  Glasgow,  N.S.  Date 
of  contract,  March  23,  1927.  Amount  of  con- 
tract, $6,596. 

Reconstruction  of  wharf  at  St.  Gedeon,  P.Q. 
Names  of  contractors,  Geo.  E.  Fournier  and 
Naz.  Letourneau,  Montmagny,  P.iQ.  Date  of 
contract,  March  26,  1927.  Amount  of  con- 
tract, approximate  expenditure,,  $10,988.  Crib- 
work,  $4.75  per  cubic  yard,  concrete,  $8.75 
per  cubic  yard;  stone  backfilling,  $1  per  cubic 
yard;  gravel  surface,  $1.25  per  cubic  yard; 
placing  mooring  posts,  $9  each;  ladders,  $10 
each;   handrail  60c.  per  lineal  foot. 

Docking,  repairing,  etc.,  of  steel  Hopper 
Scow  No.  107  (at  Pictou  Harbour,  N.S.). 
Name  of  contractors,  Halifax  Shipyards,  Lim- 
ited, Halifax,  N.S.  Date  of  contract,  Febru- 
ary 2,  1927.    Amount  of  contract,  $3,110. 

The  equipment  of  cold  storage  and  incu- 
bator rooms  and  the  supply  and  installation 
of  refrigerating  apparatus  in  the  Research 
Station  Laboratory,  Hull,  P.Q,  Name  of  con- 
tractor, Louis  Gendron,  Hull,  P.Q.  Date  of 
contract,  March  23,  1927.  Amount  of  con- 
tract, $8,100. 

Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  March,  1927,  for  supplies  ordered  by 
the  Post  Office  Department,  under  contracts 
which  are  subject  to  the  Fair  Wages  policy: — 


Nature  of  Orders 


Making  metal  dating  stamps  and  type,  also  other 
hand  stamps  and  brass  crown  seals 

Making  and  repairing  rubber  stamps,  daters,  etc. 

Making  up  and  supplying  letter  carriers'  uniforms, 
etc 

Stamping  pads,  ink,  etc 

Bag  fittings 

Cotton  duck  for  mail  bags 

Scales 

Letter  carriers'  satchels 


Amount  of 
Orders 


i  577  64 
647  38 

3,120  93 
242  02 

7,628  14 
445  26 
236  25 

1,633  58 


The  annual  report  of  the  Superintendent 
of  Insurance  of  Canada,  recently  published, 
states  that  44  accident  companies  transacted 
employers'  liability  and  workmen's  compen- 
sation insurance  in  1925,  including  11  Cana- 
dian, 24  British,  and  9  foreign  companies.  The 
total  premiums  for  this  class  of  business  were 
$2,320,074.  The  claims  incurred  amounted  to 
the  sum  of  $1,911,036,  and  at  the  close  of  the 
year  there  were  unsettled  claims  amounting 
to  $991,513. 
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PRICES,  RETAIL  A^*>  WHOLESALE,  IN  CANADA,  MARCH,  1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


T 


HE  movement  in  prices  during  the  month 
continued   downward,   both   the   weekly 
family  budget  in  terms  of  retail   prices  and 
the  Dominion  Bureau  of  Statistics  index  num- 
ber of  wholesale  prices  being  somewhat  lower. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods,  for  an  average 
family  of  five  in  terms  of  the  average  retail 
prices  in  some  sixty  cities  was  $11.05  at  the 
beginning  of  March,  as  compared  with  $11.23 
for  February;  $11.46  for  March,  1926;  $10.74 
for  March,  1925;  $10.58  for  March,  1924;  $10.79 
for  March,  1923;  $10.54  for  March,  1922;  $13.23 
for  March,  1921;  $16.92  for  June,  1920  (the 
peak);  $15.98  for  March,  1920;  $12.66  for 
March,  1918;  and  $7.68  for  March,  1914.  Be- 
sides a  substantial  seasonal  decline  in  the 
price  of  eggs,  potatoes  were  also  considerably 
lower,  while  less  important  declines  occurred 
in  the  prices  of  bacon,  lard  and  butter.  Prices 
of  beef,  veal,  mutton,  salt  pork,  beans  and 
evaporated  apples  were  slightly  higher.  In- 
cluding the  cost  of  fuel  and  rent  with  that  of 
foods  the  total  budget  was  $21.29  at  the  be- 
ginning of  March,  as  'compared  with  $21.46 
for  February;  $21.77  for  March,  1926;  $21  for 
March,  1925;  $21  for  March,  1924;  $21.42  for 
March,  1923;  $20.96  for  March,  1922;  $23.87 
for  March,  1921;  $25.01  for  March,  1920; 
$26.92  for  July,  1920  (the  peak).  $20  for 
March,  1918;  and  $14.35  for  March,  1914.  Fuel 
and  rent  showed  little  change. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics, 
ba^ed  upon  the  average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  ac- 
cording to  the  commercial  importance  of  the 
commodities,  was  again  lower  at  148.7  for 
March,  as  compared  with  150.1  for  February; 
160.1  for  March,  1926;  161.6  for  March,  1925 
154.4  for  March,  1924;  155.9  for  March,  1923 
153.6  for  March,  1922;  186.0  for  March,  1921 

»  241.3  for  March,  1920;  256.7  for  May,  1920 
(the  peak) ;  and  194.3  for  March,  1918.  Thirty- 
eight  prices  quotations  were  lower,  thirty-one 
advanced,  and  one  hundred  and  sixty-seven 
were  unchanged. 
In    the    grouping    according    to    chief   com- 

»ponent  material  five  of  the  eight  main  groups 
declined,  while  the  other  three  were  prac- 
tically unchanged.  The  groups  which  declined 
were:  the  Vegetables  and  their  Products  group, 
higher  prices  for  wheat,  western  barley,  foreign 
fruits  and  rubber  being  more  than  offset  by 
declines  in  the  prices  of  other  grains,  tea, 
straw    and   potatoes;   the   Animals   and   their 


Products  group,  due  to  lower  levels  for  hogs, 
mess  pork,  eggs  and  tallow,  Which  more 
than  offset  advances  in  the  prices  of  cat- 
tle, sheep,  beef  and  butter;  the  Fibres, 
Textiles  and  Textile  Products  group,  due 
to  declines  in  the  prices  of  cotton  fabrics 
and  in  silk,  and  in  spite  of  higher  prices 
for  raw  cotton  and  jute;  the  Non-Fer- 
rous Metals  group,  due  to  lower  prices  for 
copper  and  silver,  which  more  than  counter- 
balanced increases  in  the  prices  of  tin,  lead 
and  spelter;  and  the  Non-Metallic  Minerals 
and  their  Products  group,  due  mainly  to  lower 
prices  for  coal,  coal  oil,  gasoline  and  cement. 
The  Iron  and  its  Products  group,  the  Wood, 
Wood  Products  and  Paper  group,  and  the 
Chemicals  and  Allied  Products  group  were 
practically  stationary. 

In  the  grouping  according  to  purpose  con- 
sumers' goods  declined  substantially,  mainly 
because  of  declines  in  the  prices  of  potatoes, 
eggs,  flour  and  tea.  Producers'  goods  were  un- 
changed, advances  and  declines  counter- 
balancing each  other.  Materials  for  the  textile 
and  clothing  industries,  for  the  fur  industry, 
for  the  metal  working  industries,  as  well  as 
miscellaneous  producers'  materials,  were  lower, 
but  these  declines  were  offset  by  advances  in 
the  prices  of  materials  for  the  meat  packing 
industries  and  for  the  milling  and  other  in- 
dustries. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  declined,  increases 
in  the  prices  of  grains,  rubber,  cattle,  sheep, 
beef,  lead  and  zinc  being  more  than  offset  by 
declines  in  the  prices  of  potatoes,  eggs,  tea, 
silk,  coal,  silver  and  copper.  Fully  or  chiefly 
manufactured  goods  also  declined,  due  mainly 
to  lower  prices  for  flour,  cotton  fabrics,  icoal 
oil,  gasoline  and  turpentine.  Domestic  farm 
products,  articles  of  marine  origin  and  articles 
of  mineral  origin  were  somewhat  lower,  While 
articles  of  forest  origin  were  unchanged. 

Professor  Michell's  index  number  of  forty 
articles,  with  prices  during  1900-1909  as  100, 
continued  to  decline,  due  mainly  to  seasonal 
decreases,  being  164  for  March,  as  compared 
with  167.7  for  February;  179.5  for  March, 
1926;  264.0  for  March,  1920;  and  116.3  for 
March,  1914.  The  index  of  twenty  food  stuffs 
was  down  from  182.6  in  February  to  175.4  in 
March,  due  to  lower  prices  for  cheese,  sugar, 
tea,  flour  and  eggs.  The  index  for  twenty 
manufacturers'  goods  was  practically  un- 
changed at  152.6  for  March,  as  compared  with 
152.7  for  February. 
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A  new  index  number  of  wholesale  prices 
in  Canada  has  been  published  by  the  Cana- 
dian Bank  of  Commerce,  replacing  the  one 
first  published  in  1922  and  continued  monthly 
down  to  the  end  of  1926.  The  old  index  was 
unweighted  and  was  based  upon  the  average 
prices  for  the  period  1908-1913.  Its  purpose 
was  to  indicate  the  relative  movement  of 
prices  of  commodities  in  the  import  and  the 
export  trade  of  Canada  and  included  forty- 
eight  commodities,  twenty-four  mainly  im- 
ported and  twenty-four  mainly  exported.  The 
new  index  includes  about  eighty  commodities 
and  is  based  upon  prices  in  1923  and  weighted 
mainly  according  to  the  physical  volume  of 
production  of  each  commodity  included,  in 
the  year  1923.  The  grouping  is  similar  to 
that  adopted  in  the  Dominion  Bureau  of  Sta- 
tistics index  in  the  classification  according  to 
chief  component  materials.  The  figures  have 
been  published  monthly  back  to  1919  and  are 
given  for  certain  dates  in  the  table  in  the 
next  following  article.  The  index  number  for 
the  month  of  March,  1927,  was  98.34,  as  com- 
pared with  96.42  for  February;  98.34  for 
March,  1926;  105.5  for  March,  1925;  94.89 
for  March,  1924;  and  164.47  for  March,  1920. 

EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being  un- 
weighted, however,  for  the  period  1890  to  1913 
and  has  been  calculated  by  months  from  1919 
to  date  for  all  groupings  and  from  1913  to  date 
for  the  principal  grouping.  Summary  tables  of 
the  Bureau's  index  number  may  be  found  in 
the  supplement  to  the  Labour  Gazette  for 
January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "  Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  March  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 


effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingnien's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
of  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices  for 
uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  primes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar    principle,    anthracite    coal    being    used 
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chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy  family 
of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 


Index   Number  of   Changes   in  the  Cost  of 
Living 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  workingmen's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries,  page 
9.  This  table  gives  figures  for  June  and  De- 
cember each  year  from  1914  to  1926,  inclusive. 
Figures  are  now  available  also  for  March  and 
September  each  year  since  1917  and  the  ac- 
companying table  gives  figures  for  December 
each  year  from  1914  to  1917,  quarterly  figures 
1918  to  1926,  and  monthly  figures  for  1927.  As 
stated  in  the  above  mentioned  supplement  the 
figures  in  the  food  group  in  the  family  budget 
are  still  used  to  show  the  changes  in  food 
prices  but  in  the  other  groups  the  percentage 
changes  in  the  prices  of  each  article  have  been 
weighted  according  to  workingmen's  average 
family  consumption,  and  in  the  fuel  and  light 
group,  gas  and  electricity  have  been  included. 


CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 
FROM  1913  TO  1927* 

(Average  prices  in  1913  =  100) 


Fuel 

All 

— 

Food 

and 
Light 

Rent 

Cloth- 
ing 

Sund- 
ries 

Items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

185 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919.... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920... 

218 

15' 

124 

251 

167 

192 

June  1920... 

231 

168 

137 

251 

170 

200 

Sept.  1920... 

217 

189 

138 

232 

173 

194 

Dec.  1920... 

202 

200 

142 

232 

176 

191 

Mar.  1921... 

180 

191 

142 

193 

176 

175 

June  1921... 

152 

179 

149 

193 

176 

166 

Sept.  1921 . . . 

161 

174 

149 

177 

176 

166 

Dec.  1921... 

150 

172 

150 

177 

176 

162 

Mar.  1922... 

144 

169 

151 

165 

176 

158 

June  1922... 

139 

167 

154 

165 

176 

156 

Sept.  1922... 

140 

17  9 

155 

162 

176 

157 

Dec.  1922... 

142 

177 

155 

162 

176 

158 

Mar.  1923... 

147 

178 

156 

163 

175 

160 

June  1923... 

139 

169 

158 

163 

175 

157 

Sept.  1923... 

142 

171 

158 

164 

174 

158 

Dec.  1923... 

146 

172 

158 

164 

174 

159 

Mar.  1924... 

144 

169 

158 

160 

173 

157 

June  1924... 

134 

163 

158 

160 

173 

153 

Sept.  1924... 

140 

163 

158 

159 

171 

155 

Dec.  1924... 

144 

162 

158 

159 

171 

156 

Mar.  1925... 

146 

162 

158 

160 

170 

157 

June  1925... 

142 

159 

158 

160 

170 

155 

Sept.  1925. . . 

147 

160 

158 

159 

169 

157 

Dec.  1925... 

157 

166 

158 

159 

168 

160 

Mar.  1926... 

156 

166 

158 

157 

168 

160 

June  1926... 

151 

162 

156 

157 

168 

157 

Sept.  1926... 

149 

160 

156 

157 

167 

156 

Dec.  1926... 

152 

162 

156 

157 

167 

157 

Jan.  1927... 

155 

161 

156 

157 

167 

158 

Feb.  1927... 

153 

161 

156 

157 

167 

158 

Mar.  1927... 

151 

161 

156 

157 

167 

157 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%;  Fuel  8%;  Rent 
18i%;  Clothing  18*%;  Sundries  20%. 


Cost  of   Electric  Current  and   Gas   for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;  1910,  118.1;  1911,  113.4;  1912,  109.1; 
1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,87.6; 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921,  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2; 
1925,  75.6;    1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900   to    1913   constructed   for   the    Board    of 
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Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1925.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;  1924,  72.2, 
1925,  69.9:  1926,  68.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
city.  When  the  above  index  number,  1900- 
1925,  is  weighted  according  to  population  in 
each  city  covered  for  the  years  1923,  1924, 
1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1925  issued  by  the  Dominion 
Bureau  of  Statistics:  Manufactured  gas,  1913, 
100;  1914,  98.2;  1915,  98.0;  1916,  96.2;  1917, 
100.8;  1918,  107.5;  1919,  111.4;  1920,  125.6; 
1921,  144.4;  1922,  141.4;  1923,  136.2;  1924, 
135.1;  1925,  132.0.  Natural  gas,  1913,  100; 
1914,  102,3;  1915,  105.0;  1916,  105.0;  1917, 
108.2;  1918,  104.8;  1919,  114.0;  1920,  126.2; 
1921.  135.1;  1922,  158.9;  1923,  158.6;  1924, 
158.8;  1925,  175.3.  For  the  years  1900  to  1913 
two  index  numbers  of  gas  costs,  calculated  for 
the  Cost  of  Living  Inquiry  in  1914-1915, 
have  been  averaged  and  converted  to  the  base 
of  1913  as  100,  as  follows:  1900,  125.8;  1901, 
125.8;  1902,  125.8;  1903,  125.2;  1904,  123.9; 
1905,  120.1;  1906,  107.5;  1907,  108.8;  1908, 
106.9;  1909,  105.7;  1910,  103.8;  1911,  99.4; 
1912,  100.6;   1913,  100.0. 

Retail  Prices 

Beef  prices  showed  a  slightly  higher  tend- 
ency, sirloin  steak  being  up  from  an  average 
of  28.9  cents  per  pound  in  February  to  29 
cents  in  March;  round  steak  from  23.5  cents 
per  pound  in  February  to  23.8  cents  in 
March;  rib  roast  from  21.6  cents  per  pound 
in  February  to  22  cents  in  March;  and  shoul- 
der roast  from  15.8  cents  per  pound  in  Feb- 
ruary to  16.1  cents  in  March.  Veal  and 
mutton  also  were  slightly  higher,  tlie  former 
being  up  from  an  average  of  20  cents  per 
pound  to  20.2  cents,  and  the  latter  from  28 
cents  per  pound  to  29.2  cents.  Increases  oc- 
curred in  most  localities.  Salt  pork  advanced 
from  an  average  of  26  cents  per  pound  in 
February  to  26.9  cents  in  March,  while  bacon 
was  down  from  40.7  cents  per  pound  to  39.8 
cents.  In  fresh  fish  cod  steak  and  halibut 
were  somewhat  lower,  while  whitefish  ad- 
vanced slightly.  Lower  prices  for  lard  were 
reported  from  many  localities  and  the  price 
again  averaged  lower,  being  down  from  22.8 


cents  per  pound  in  February  to  22.3  cents  in 
March. 

Eggs  showed  a  substantial  seasonal  decline 
in  practically  all  localities,  the  price  of  fresh 
averaging  50.9  cents  per  dozen  in  March,  as 
compared   with   58.4    cents   in   February   and 

66.5  cents  in  January,  and  cooking  averaging 
44.7  cents  per  dozen  in  March,  50.1  cents  in 
February  and  52.7  cents  in  January.  The 
price  of  milk  was  unchanged  in  the  average 
at  12.2  cents  per  quart.  Lower  prices,  how- 
ever, were  reported  from  Hull,  Ottawa,  Peter- 
borough, Prince  Albert  and  Edmonton.  But- 
ter was  slightly  lower,  dairy  averaging  43.4 
cents  per  pound  in  March,  as  compared  with 

43.6  cents  in  February,  and  creamery  averag- 
ing 48.6  cents  per  pound  in  March  and  49 
cents  in  February.  Declines  occurred  in  many 
localities  but  these  were  partly  offset  by  ad- 
vances in  others.  Cheese  was  steady  at  30.7 
cents  per  pound. 

Bread  was  unchanged  at  an  average  price  of 
7.6  cents  per  pound.  Soda  biscuits  were 
slightly  higher,  averaging  18.6  cents  per 
pound,  as  compared  with  18.4  cents  in  Feb- 
ruary. Flour  and  rolled  oats  were  steady,  in- 
creases in  some  localities  being  offset  by  de- 
clines in  others.  Rice  and  tapioca  showed 
little  change.  Canned  vegetables  showed  a 
slightly  lower  tendency,  tomatoes  averaging 
16.2  cents  per  2-|-pound  tin,  peas  16.9  cents 
per  2-pound  tin,  and  corn  16.4  cents  per 
2-pound  tin.  Onions  showed  a  seasonal  ad- 
vance from  5 . 1  cents  per  pound  in  February 
to  5.5  cents  in  March.  Potatoes  were  substan- 
tially lower  in  the  average,  the  price  being 
down  from  $1.84  per  ninety  pounds  in  March, 
as  compared  with  $2.01  in  February.  Lower 
prices  were  reported  from  practically  all  lo- 
calities in  Ontario  and  Quebec,  while  in  the 
Maritime  and  Western  provinces  the  changes 
were  slight,  Evaporated  apples  and  prunes 
were  slightly  higher,  the  former  averaging  20 
cents  per  pound  and  the  latter  15.1  cents. 
The  price  of  sugar  was  unchanged,  granulated 
averaging  8.4  cents  per  pound  and  yellow  8 
cents  per  pound.  Coffee  and  tea  were  steady. 
The  prices  of  anthracite  and  bituminous  coal 
were  practically  unchanged,  the  former  at  an 
average  price  of  $16.85  per  ton,  and  the  latter 
at  $10.32  per  ton.  Coke  was  steady  at  an 
average  price  of  $13.40  per  ton.  No  changes 
were  reported  in  rent, 

"Wholesale  Prices 

The  following  is  a  summary  of  wholesale 
prices  changes  during  the  month  issued  by 
the  Dominion  Bureau  of  Statistics. 

Wheat  prices  fluctuated  within  narrow  lim- 
its during  March,  the  average  for  No.  1  Mani- 
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toba  Northern  cash  wheat,  Fort  William  and 
Port  Arthur  basis,  was  $1.42|  per  bushel,  as 
compared  with  $1,391  in  February.  The  high 
price  for  the  month  was  $1.46  reached  on  the 


5th,  and   the   low  $1.39^   on  the  22nd.     The 

movement  in  the  prices  of  coarse  grains  was 

mixed,  Western  barley  at  Winnipeg  being  up 

Continued  on  page  460 


COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

Mar. 

1914 

Mar. 
1916 

Mar. 
1917 

Mar. 
1918 

Mar. 
1919 

Mar. 
1920 

Mar. 
1921 

Mar. 
1922 

Mar. 
1923 

Mar. 
1924 

Mar. 
1925 

Mar. 
926 

Feb. 

1927 

Mar. 
1927 

Beef,  sirloin. 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  leg.. . 

Pork,  leg 

Pork,  salt 

Bacon,    break- 
fast  

2  lbs. 
2   " 
1    " 

1  "t 

2  " 

1  " 

2  " 

1  doz 

1  " 
6qts. 

2  lbs. 

1   « 
1   " 

1  " 
15  " 
10  " 

5  " 

2  " 

2   " 
1   " 

1  " 

4   " 

2  " 
i   " 

1; 

2pks. 
*pt. 

c. 

27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 
26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 

8-6 

9-9 

11-5 

21-6 

10-0 

8-2 

8-7 

8-6 
24-1 

•7 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 

9-4 

7-7 

9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 

c. 

37-6 
260 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 

10-8 

11-5 

9-9 

24-0 

10-8 

8-7 

9-1 

8-9 

30-3 

•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 

12-4 

12-0 

11-9 

23-6 

11-0 

8-9 

9-3 

9-4 

36-0 

•8 

c. 

48-0 
32-8 
17-3 
20-9 
20-2 
36-8 

25-9 
37-6 
37-0 
33-3 
53-4 
61-2 

35-5 
21-2 
19-2 
64-5 
32-0 
21-0 
11-8 

12-0 

12-5 

12-2 

22-4 
10-4 
8-6 
9-1 
9-5 
40-5 
•8 

c. 

44-4 
33-2 
17-9 
22-1 
20-5 
36-8 

27-2 
37-2 
33-9 
29-1 
52-8 
67-0 

38-7 
24-3 
23-4 
69-0 
38-0 
24-0 
12-4 

18-2 

13-5 

12-8 

32-8 
15-0 
9-9 
10-1 
10-0 
61-0 
•8 

c. 

56-2 
38-2 
21-6 
26-5 
26-8 
46-8 

33-3 

52-8 
46-9 
41-8 
60-6 
85-4 

48-7 
31-9 
30-1 
90-5 
53-0 
27-5 
13-0 

25-6 

14-2 

14-0 

36-4 
16-8 
10-7 
10-7 
10-0 
98-7 
•8 

c. 

66-6 
47-6 
26-0 
32-3 
34-4 
65-2 

46-5 
68-0 
58-9 
50-5 
72-0 
97-6 

54-3 
33-1 
30-4 
114-5 

67-0 
37-5 
20-6 

33-6 

21-3 

17-1 

42-4 
20-0 
12-7 
12-1 
10-2 
72-2 
•9 

c. 

71-4 
50-4 
27-4 
30-9 
35-4 
68-0 

49-3 
69-2 
54-6 
49-2 
82-2 
103-4 

58-0 
35-8 
34-4 
118-5 
67-0 
37-5 
24-2 

26-0 

22-2 

20-0 

47-6 
22-2 
15-7 
15-3 
12-1 
56-3 
•9 

c. 

74-6 
48-8 
26-3 
33-9 
37-5 
71-6 

52-6 
79-2 
73-9 
63-3 
90-6 
132-6 

72-9 
40-7 
38-2 
136-5 
76-0 
41-5 
32-0 

23-4 

28-7 

27-0 

72-8 
33-8 
16-4 
16-9 
15-2 
140-3 
•9 

c. 

69-2 
43-6 
26-1 
31-9 
34-9 
68-2 

54-5 
59-4 
55-0 
50-6 
90-6 
106-2 

63-0 
39-0 
37-7 
127-5 
66-0 
34-0 
24-0 

19-8 

22-9 

21-4 

50-4 
24-0 
14-3 
15-7 
14-4 
57-4 
1-0 

c. 

56-6 
32-2 
19-7 
26-6 
29-5 
52-4 

40-5 
43-0 
50-7 
45-6 
76-2 
75-0 

43-5 
31-1 
28-4 
105-0 
48-0 
27-5 
19-2 

17-2 

22-6 

18-4 

34-4 
16-4 
13-6 
14-7 
13-3 
52-0 
1-0 

c. 

55-0 
30-2 
18-5 
27-6 
26-5 
51-4 

40-3 
45-6 
52-3 
41-9 
71-4 
91-6 

53-5 
§34-3 
§34-3 
102-0 
§44-0 

27-5 
§20-6 

17-0 

21-0 

19-2 

45-6 
21-6 
§15-5 
§15-5 
13-4 
40-8 
1-0 

c. 

54-4 
29-0 
18-3 
27-4 
23-1 
46-6 

34-9 
43-6 
47-7 
40-3 
74-4 
87-0 

49-1 
§32-2 
§32-2 
100-5 
§42-0 

27-0 
§21-0 

17-0 

18-9 

16-3 

48-4 
23-2 
§17-4 
§17-4 
13-6 
53-7 
1-0 

c. 

55-2 
29-2 
18-4 
28-9 
25-3 
47-8 

34-4 
47-0 
52-5 

45-7 
73-2 
72-6 

40-6 
§30-1 
§30-1 
120-0 
§62-0 

32-0 
§21-6 

16-4 

20-7 

15-6 

35-6 

17-0 

117-9 

§17-9 

15-0 

50-5 

1-0 

c. 

58-0 
31-6 
19-3 
29-5 

29-7 
54-8 

41-7 
49-4 
46-4 
38-7 
73-2 
91-2 

50-7 
^32-7 
^32-7 
114-0 
554-0 

29-0 
522-8 

15-8 

19-6 

15-7 

31-6 
15-0 
§17-9 
§17-9 
15-3 
98-0 
1-0 

c. 

57-8 
31-6 
20-0 
28-0 
28-8 
52-0 

40-7 
45-6 
58-4 
50-1 
73-2 
87-2 

49-0 
§30-7 
§30-7 
114-0 
§53-0 

30-0 
§21-8 

16-2 

19-8 

15-2 

33-6 
16-0 
§18-0 
§18-0 
15-4 
67-0 
1-0 

c. 

580 

32-2 
20-2 
29-2 
28-6 
53-8 

39-8 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. 
Milk 

44-6 
50-9 
44-7 
73-2 

Butter,  dairy.. 
Butter,  cream- 

86-8 
48-6 

Cheese,  old — 
Cheese,  new... 

§30-7 
§30-7 
1140 

Flour,  family. 
Rolled  oats.... 
Rice 

§53-0 
30-0 

§21-8 

Beans,     hand- 
picked 

Apples,  evapor- 

16-4 
20-0 

Prunes,  me- 
dium size. . . . 
Sugar,    granul- 

15-1 
33-6 

Sugar,  yellow.. 
Tea,  black.... 

Tea,  green 

Coffee, 

16-0 
§17-9 
§17-9 

15-4 

Potatoes 

Vinegar 

61-3 
1-0 

All  Foods 

% 
5-48 

$ 
5-96 

$ 
6  95 

s 

7-34 

$ 
7-68 

% 
8-38 

$ 
10-70 

$ 
12-66 

$ 
13  05 

15-98 

$ 
13  23 

$ 
10-54 

S 
10-79 

$ 
10-58 

$ 
10-74 

s 

11  46 

$ 
11-23 

$ 
11-05 

Starch, laundry 

ilb. 

c. 

2-9 

c. 
3-0 

c. 
3-1 

c. 
3-2 

c. 
3-1 

c. 
3-3 

c. 
3-5 

c. 
4-6 

c. 

4-7 

c. 
4-6 

c. 

4-7 

c. 
4-1 

c. 

4-0 

c. 
4-0 

c. 
4-1 

c. 

4-1 

c. 
4-1 

c. 

4-1 

Coal, anthracite 
Coal,  bitumin- 

#6  ton 
«    t< 
"  cd. 

M       U 

lgal. 

39-5 

31-1 
32-5 

22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

35-0 
38-8 
29-4 
24-4 

55-0 

38-7 
42-5 
30-6 
23-7 

54-6 

38-6 
41-9 
31-9 
23-7 

53-5 

37-6 
41-6 
30-3 
23-0 

66-6 

51-1 
49-6 
36-1 
23-4 

71-7 

57-9 
68-6 
49-4 
26-3 

80-6 

61-4 
77-9 
55-6 
28-1 

92-8 

66-8 
77-5 
59-4 
33-1 

118-4 

86-4 
88-3 
65-9 
38-8 

108-7 

68-7 
78-7 
58-5 
31-8 

118-0 

74-6 
79-8 
59-4 
31-4 

110-7 

69-2 
78-2 
57-5 
30-6 

105-6 

64-6 
77-7 
56-2 
30-6 

$ 
3  34 

112-7 

65-7 
76-7 
55-6 
30-1 

105-4 

64-6 
76-2 
56-2 

31-8 

105-3 
64-5 

Wood,  hard. .. 

Wood,  soft 

Coal  oil 

76-1 
56-0 
31-8 

Fuel  and  lightj 

% 
1-50 

1-63 

1-76 

t 

1  91 

$ 
1-91 

$ 
1-86 

$ 
2-27 

$ 
2-74 

3  04 

$ 
3-30 

$ 
3-98 

% 
3-46 

3  63 

1 
3-46 

$ 
3-41 

% 
3  34 

$ 
3-34 

Rent 

J  mo. 

% 
2-37 

% 

2-89 

$ 
405 

% 

4-75 

S 
4-77 

$ 
3-96 

% 
416 

$ 
4-56 

$ 
4-90 

$ 
5-69 

$ 
6-62 

% 
6-91 

$ 
6-96 

$ 
6-92 

$ 
6-88 

$ 
6  86 

$ 
6-85 

6-85 

♦♦Totals 

% 
9  37 

S 
10-50 

S 
12-76 

S 
14  02 

$ 
14-35 

14-21 

$ 
17  16 

$ 
20-00 

$ 
30-99 

$ 
25-01 

$ 
23-87 

$ 
90-96 

$ 
21  42 

$ 
21  00 

$ 
21  00 

21-77 

$ 
21-46 

$ 
21-29 

1 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 

Nova  Scotia 

$ 

5-61 
4-81 
5-38 
5-15 
5-01 
5-85 
6-86 
6-02 
6-90 

$ 
5-83 
5-26 
5-83 
5-64 
5-60 
6-19 
6-92 
6-50 
7-74 

% 

6-82 
5-81 
6-55 
5-33 
6-50 
7-46 
7-86 
8-00 
8-32 

% 

7-29 
6-34 
7-04 
6-87 
7-20 
7-87 
8-25 
8-33 
9-13 

$ 
7-46 
6-70 
7-36 
7-23 
7-60 
8-28 
8-24 
8-35 
8-91 

$ 
8-48 
7-45 
8-44 
8-14 
8-32 
8-51 
8-46 
8-40 
8-72 

S 
10-57 
8-94 
10-38 
10-56 
10-89 
10-08 
10-37 
10-90 
10-90 

$ 
12-61 
11-07 
12-61 
12-62 
12-72 
12-07 
12-63 
12-98 
12-95 

$ 
13-6C 

11-18 
12-94 
12-57 
12-86 
13-34 
13-68 
13-29 
14-13 

S 

16-24 
14-17 
15-8C 
15-26 
16-03 
15-90 
15-67 
15-78 
16-95 

$ 
13-75 
12-21 
13-4C 
12-78 
12-99 
13-18 
13-32 
13-ie 
14-21 

% 

10-83 
9-8C 
10-78 
10-1C 
10-39 
10-41 
10-5S 
10-17 
11-47 

% 
11-12 
9-73 
11-01 
10-57 
10-71 
10-27 
10-62 
10-41 
11-50 

% 
10-58 
9-61 
10-88 
10-17 
10-55 
10-03 
10-13 
10-15 
11-38 

$ 
11-12 
9-82 
10-98 
10-14 
10-47 
10-43 
11-09 
11-04 
11-95 

$ 
11-72 
10-97 
12-08 
11-16 
11-53 
10-52 
10-92 
10-84 
12-03 

$         $ 

11-23110-96 

Prince  Edward  Islanc 

10-42 
11-26 
10-52 
11-33 
10-53 
11-38 
11-03 
11-96 

10-12 
11-08 
10-35 

11-12 

10-42 

Saskatchewan 

11-35 
10-95 

British  Columbia 

11-79 

•The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  Text.     ^December  only.     §Kind  most  sold.    tFor  electric  light  see  text. 

♦♦  An  allowance  for  the  cost  of  clothing  and  sundries  would  increase  these  figures  by  about  50  per  cent;  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS .  GROCERIES,  FUEL  AND  LIGHTING 


Beef 

Is 
"p  i~ 
Is 

05  +£ 

Q)  p 
>  ^ 

J£  o> 
f  I 

Pork 

Bacon 

LOCALITY 

M 

e«    • 

<n  u 

P    ID 

03 

la 

P  u 
p  Hi 
O   C 

M 

M 

rSft 

03 
U 

P   U 
Xfl 

bfl    . 

•5:2 
o>  a> 

1"! 

fa  u 

02  p 

m  0 

— ;jz  01 
*<*ft 

03   9) 

rt  0    . 

il 

<S     - 

$.3 

a* 

W    03 

Dominion  (average)  

cents 

290 
30  2 

31 

27-6 

25-5 

33-5 

33-3 

cents 

23-8 
25  3 

25-2 

25 

23-3 

24-9 

28-3 

cents 

220 
21-9 

24-5 
18-4 
18-8 
25-6 
22-3 

cents 

161 
17  1 

19 
15-6 

16 

18-4 

16-5 

cents 

12  5 

13  6 

16-1 
11-9 
12-6 
14-4 
12-8 

cents 

20-2 
15-8 

16-7 

15 

16-1 

16-1 

15 

cents 

29-2 
24-6 

27-5 

21-5 

22-5 

29 

22-5 

cents 

28-6 
28  1 

30-6 

28 

25 

28-4 

28-3 

cents 

26-9 
25  5 

27 

25-9 

24-2 

23-6 

25-7 

26-7 

24-9 

25  4 

25-5 

27 

24-2 

25 

25  1 
25-5 
26-1 
24-9 
24-5 
21-5 
26-5 
25-2 
26-1 
25-7 
27-4 
25-7 
25 

23-6 
25-7 
30 
27-3 
27-2 
27-2 
30 
25-6 

"29" 
32 
30 

"'25-5' 
25-2 
26-7 
25-7 
28-8 
25-5 
27-5 
27-7 
26 
26-9 
29-4 
29 

27-6 
30 
28 

260 
26 
26 

26  5 
27-7 
30 
23-1 
25 

25  9 
30 
25 
26-3 
23-5 
24-5 
30-2 
31-7 
29 

29-5 
29-6 
32 

28-2 
28-3 
33-4 

cents 

39-8 

38  4 

39-4 

37-6 

38-8 

37-3 

36 

41-5 

39-3 

39  2 
39 

40-4 
40 
37-5 
36-6 
351 
37 
39-7 
39 
35 

"34" 
37-2 
35-9 
37  9 
40 
39-1 
35-4 
41-7 
34-3 
39-3 
38-8 
40-1 
36-8 
36-9 
38-3 
37-3 
39-1 
35-9 
33-7 
36-2 
40-4 
37-9 
37-8 
38-8 
36-7 
38-7 
38-1 
35-3 
40 
40-4 
34-5 
38 
40-1 
38 
370 
36-5 
37-5 
45  0 
42-4 
49-8 
44 
43-7 

40  8 
47-2 
44 
35-6 
41-5 
35-7 
48-5 
47-4 
45-6 
54-2 
42-7 
47-9 
49-3 
49 
52 

cents 

44  3 
42  5 

41-8 

40-8 

42-3 

41-6 

43-3 

45 

42-4 

45  2 
44-2 
46-4 
45 

39  4 

37-6 

43.7 

41 

42-5 

38-7 

37-5 

35 

39-1 

39-3 

42  1 

43-9 

43-1 

40-7 

44-9 

37-8 

431 

43 

44.4 

39-8 

39-4 

42 

40-8 

43-7 

40-9 

38-7 

38-6 

44-6 

42-9 

41-7 

43-2 

40-2 

44-5 

42-1 

39-6 

45-3 

45 

40 

39-9 

46 

42-6 

44  9 

41-8 

48 

51  1 

51-2 

51-5 

50-8 

50-8 

47-8 

51-7 

525 

45-8 

47-2 

41-9 

53-9 

52 

54 

59-2 

49-3 

52-6 

53-6 

53-3 

57 

cents 
61  4 

Nova  Scotia  (average) 

61  4 

65-6 

62-5 

60 

4— Halifax 

60 
60 

6— Truro 

60 

7— P.E.I.-Charlottetown- 

25 
30-2 

27-5 

36-2 

31-2 

25-7 

25  6 

23-9 

26 

33 

22-5 

22-2 

25 

20-5 

29-9 

27-4 

29  9 

29-3 

31-2 

28-4 

28-3 

31-6 

29 

27-4 

31-5 

30-2 

28-3 

31-2 

30-3 

31 

30 

28-7 

31-3 

30 

31-5 

29-2 

30-4 

27-4 

30-4 

28-3 

32-5 

32 

30 

29 

30-4 

30-3 

28 

24  5 

25-2 

23-8 

28-4 

26-6 

26-7 

26-1 

34-3 

26-6 

27-5 

30 

25-9 

23-5 

26 

31  4 

30 

31 

31-5 

30-9 

32-1 

31 

31-2 

33-3 

25 
24  1 

22 

25 

25-8 

23-7 

230 

22-9 

23-3 

27-1 

22-5 

19-7 

25 

20 

24-2 

22-4 

24  5 
22-9 
26-2 
22-8 
23-3 
26-2 
24-3 
24-1 
23-5 
25-6 
23-7 
25-2 
25 
24-7 
24-4 
24-5 
25-2 
25 

24-8 
24-2 
24-9 
22-4 
24-6 
23-8 
28-7 
25 
26 

24-3 
26-2 
22-7 
20-6 
19  0 
18-7 
19-3 
21-7 
19-6 
21-7 
20-9 
24-6 
20-7 
20 
25 
19-1 
18-1 
21-5 

25  1 
25 
25 
25 
25-1 
24-8 
24-1 
25 
26-7 

21-6 
22  2 

18-8 

24-6 

25-8 

19-7 

22-8 

21 

24 

29-4 

20-5 

20-2 

25 

17-5 

26-8 

21 

22-6 

23-9 

24-3 

22-1 

23-8 

22 

22-7 

21-6 

24-7 

24 

24-3 

26-2 

23 

21-3 

21-6 

21 

21-3 

20-7 

24 

21-4 

21-1 

21-5 

23-6 

19-3 

23-2 

23-8 

29 

21-5 

22-4 

21-5 

18-6 

18  6 
18-4 
18-8 

19  (i 
17-9 
16-3 
19-2 
25 

18-3 
19 
20 

20-6 
16-4 
15-4 
22-8 
22 

23-7 
23-2 
19-8 
23-4 
24-1 
23 
23 

17-1 
17  3 

15-8 
17-5 
21 
15 

15  2 
15-8 
14-7 
21-1 
14 

12-8 
13-5 
16-5 
14 
14-8 

16  7 
16 
16-1 
16-6 
16-8 
17-7 
16 
16-6 
15-5 
17-2 
15-8 
17-8 
16-5 
17-2 
16-2 
17-3 
17-2 
17-9 
17-1 
16-3 
16-4 
15-9 
18-3 
16-8 
16-1 
18-1 
15-3 
17-2 
17-5 
17-3 
14-3 

13  0 
12-2 
13-8 

14  6 
12-9 
14-3 
14-6 
16-4 
13  4 
15 
15 

12-9 
11-6 
12-3 
16  3 
15 

17-5 
19-5 
14 

14-8 
157 
18-1 
15-9 

14 
13  1 

12 
14 
14-2 
12 

10  9 
10-6 
10-9 
14-4 
9-5 
9-7 
11 
11 

10-3 
10-3 

13  0 
11-2 
12-3 
11-7 
12-3 
14-3 
13-5 
13-1 
13-8 
11-8 
12-7 
14-2 
12-9 
13-7 
13-3 
13-7 
13-2 
14-6 
11-6 
13-3 
12 

11-5 
14-4 
15-8 
12-3 
12-3 
12-2 
13-2 
12-6 
13-2 
12-5 

9-9 
9-6 
10-1 
10-3 
11-2 
8-4 
10-1 
11-6 
10  5 
11-9 
10 

10-7 
9-8 
9-9 

14  1 
10 

151 
16-5 
12-8 
13-8 
14-6 
17-4 
12-5 

25-6 

28-5 

31-3 

29-3 

26-7 

26-5 

241 

23-3 

23-2 

28-7 

22 

20-6 

25 

22 

26-3 

25-5 

29-2 

28-9 

30 

28-1 

28-8 

31 

29-3 

28-2 

29 

29-4 

28-2 

28-8 

30-5 

29-5 

25-4 

29-6 

28-4 

29-3 

29-4 

29-9 

28-6 

28-4 

29-2 

28-6 

29-5 

33-7 

27-3 

31 

29-3 

29-3 

29-3 

26  0 

26-5 

25-5 

26  1 

25-7 

26 

26 

26-8 

27-8 

29 

29 

29-3 

27-1 

24-5 

34-8 

35 

37-5 

35 

32-1 

34-6 

31-9 

37-5 

34-7 

52-8 

New  Brunswick  (average)... 

18-6 

19-5 
20 

16-2 

17  6 

19-1 
15-4 
15-2 
13-7 
19-7 

"20" 
15-2 
17-4 
22-8 
21-2 
18 
17-9 
23-2 
23-7 
21-5 
23-5 
23-5 
23-6 
23-5 
23-3 
22-1 
23-3 
23-4 
24-5 
20-8 
23-7 
22-8 
22-2 
24-1 
23-7 
23-8 
23-6 
26 
26-1 
20-5 
29 

22-9 
20-8 
17-9 
14-8 
13-9 
15-7 
16-8 
15-7 
16-3 
16-6 
18-4 
16  6 
17 
20 
17-5 
14-8 
13-8 
22  3 
20 
20 
23 
22-3 
23-4 
25-9 
24-2 
19-8 

25  0 

"36" 
20 
25 

25  0 
26-4 
22-6 
26-7 
22-5 
22 
25 
20 
29-4 
30-5 
29-4 
25-8 
27 
24-5 
32-2 
27-5 
33 
28-3 
33-3 
31-7 
29 

26-2 
28-7 
32-5 
25 
35 
30 
30 
29-6 
28 

27-8 
27-8 
30 
23-8 
30 
30 

"36" 
31-8 
33 

30-3 
27-2 
25-7 
28-7 
31  4 
31-5 
31 

30-7 
32-2 
30  1 
30 

32-5 
31-7 
27-2 
29-2 
36-5 
40 
40 
36-7 
34-1 
36-6 
32-1 
35-5 
36-7 

62  2 

60 

9— St.  John 

66-4 

62-5 

60 

Quebec  (average) 

60  5 

12 — Quebec 

57-6 

13— Three  Rivers 

60 

64-3 

15— Sorel 

56-7 

16— St.  Hyacinthe 

57 

17— St.  John's 

63-7 

18— Thetford  Mines 

64-4 

20— Hull 

60-4 

Ontario  (average) 

61-2 

21 — Ottawa 

61-5 

22 — Brockville 

61-2 

56-8 

24— Belleville 

62-7 

60-2 

26 — Oshawa 

60 

27— Orillia 

60 

28— Toronto 

61-9 

29— Niagara  Falls 

59-2 

30— St.  Catharines 

59-6 

31 — Hamilton 

62-6 

32— Brantford 

63 

33— Gait 

61-2 

34— Guelph 

59-1 

58-5 

36— Woodstock 

60-2 

37— Stratford 

62-3 

38 — London 

60-8 

39— St.  Thomas 

61-5 

40— Chatham 

641 

60 

63-5 

57-8 

44— North  Bay 

61 

611 

46— Cobalt 

62-5 

47 — Timmins 

62-5 

48— Sault  Ste.  Marie 

49— Port  Arthur 

61-4 
65-9 

50— Fort  William 

63-4 

Manitoba  (average) 

59  6 

59-1 

60 

Saskatchewan  (average) 

63  1 

65-4 

58 

61-9 

67-1 

Alberta  (average) 

58-5 

57 — Medicine  Hat. . . 

59-6 

60 

57-7 

60— Calgary 

60 

61— Lethbridge 

55 

British  Columbia  (average) . 

65  5 

64 

63— Nelson 

62 

64— Trail... 

65 

65— New  Westminster 

65-6 
68-2 

64-2 

67-1 

67-5 

a  Price  per  single  quart  higher. 


b  Adjacent  localities  14c  to  18c  per  quart. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  MARCH,  1927 

Fish 

.3  43 

S.D. 

Eggs 

C3 

Butter 

cSCa 
03.C    0) 

^    Oi    O 
C    u    M 

la 

dflo 

■si* 

en 

M 

.5 

J  £ 
18  8, 

02  tt 

i 

a 

f  s 

+->  u 

cc 

an  a 

a 

Canned  salmon 
(kind  most 
sold) 
per  lb.  tin 

0  <n 

<D   03 

a,  •-    • 
£  c  S 

Cooking  fresh 
No.  I'sand 
storage 
per  doz. 

Dairy,  solids, 
prints,  etc. 
per  lb. 

2  2 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

19-2 

30  5 

20-6 

13  7 

59-7 

20-5 

20-5 

36-7 

22  3 

50  9 

44-7 

12-2 

43  4 

480 

13  3 

32  5 

25-35 
25-35 
35 

53  0 

50-70 
60 
45 
50 
50 

17  7 

18 

17-4 

17-5 

17-5 

17-7 

18 

18-5 

18  4 

18  6 

15-8 

20 

18-2 

17-1 

15-7 

25 

20 

17  6 

29-5 

32-6 

31-8 

29-2 

27-9 

30-7 

25 

40-6 

35  1 

22  4 

21-7 

20 

21 
i  23-6 
>25 
!23-3 

24 

22  3 

52  7 

61-7 
52-1 
49-7 
55-9 
48-3 
48-3 
41-1 
51  2 

44  1 

43-8 

45-2 

45 

51-7 

35 

"37:4- 

45  7 

11  3 

bl2-14 
12-13 

9 

al3-3 

10 

10 

9-12 

12  1 

43-5 

44-3 

42-2 

40-6 

40 

48-7 

45 

39-2 

41  9 

49-2 

48-8 
49-2 
47-8 
48-3 
52-5 
48-7 
44-7 
47  4 

12 

1 

';> 

18 

R 

10 

4 

35 

5 

B 

12 

35 
35  0 

60-65 
56-9 

7 

150 

10  0 

12 

35 

10 

60 

18-2 

17-6 

38-9 

22-4 

54-6 

49-5 

10-12 

45-9 

49-8 

8 

18 

35 

10 

60 

17-6 

16-4 

42-8 

21-6 

55-7 

49-7 

al3-5 

42 

48-8 

9 

20 

55-60 
50 
550 

18-8 

19 

200 

18-2 
18 
21  4 

35-5 
23-3 
29-6 

22-3 
23 
22  3 

49-6 

45 

51-6 

43-6 
40 
45  5 

12 
12 
11-6 

42-3 
37-5 
43  5 

46 
45 
46  5 

10 

10 

11 

16  1 

30-8 

25  0 

10-6 

10 

25 

20 

50 

20 

21 

22 

22-4 

51-8 

46-5 

12-14 

39-7 

45 

12 

15-20 

30 

10 

20 

23-3 

31-8 

'23-7 

52-3 

47-5 

13 

44 

45-8 

13 

15-20 

35 

30 

15 

21-5 

18-7 

32-1 

'21-7 

59-8 

45-8 

all-1 

43-8 

47-4 

14 

30 

25 
20 

20 

25 

"24-2' 
34 
25-3 
33-5 
34 

[22-9 

21-9 
22-2 
23-4 
20-7 
21-9 

48-5 

46-9 

50-2 

50 

53-3 

51-8 

42 

"u'-5 

"'46-8' 
45-7 

10 
10 
10 
12 
14 
11 

"45" 
47 
40-8 
43-7 
43-7 

44-8 

46-1 

47-5 

47 

47-8 

46-9 

15 

M 

20 

10 

8 

60 
50 

20 

18 

17 

18 

15-18 

35 
30 

30 

19-5 
18-9 

24-3 
19-3 

19 

15 

10 

60 

20 

190 

30  9 

21-8 

12  0 

65  7 

19  7 

19-9 

39  4 

21-7 

50-2 

44-8 

12  1 

44  1 

48-8 

18 

35 

25 

10 

19-3 

20-9 

39-9 

'  21-9 

54-7 

49-3 

11 

44-8 

49-2 

21 

32 

20 

10 

22-3 

20-1 

44-5 

[24-3 

49-7 

10 

44 

47-6 

22 

15 

35 

22 

10-20 

17-5 

18-8 

35-4 

19-5 

51-7 

41-7 

10 

41 

46-7 

23 

20 

30 
30 

20 
20 

21-2 
18-8 

20-3 
23-6 

38-7 
36-2 

21 
21-2 

42-6 
46-1 

40-3 
42-8 

a9 
10 

46-4 
44-6 

48-4 
46-4 

M 

20 

60 

25 

25 
30-35 

25 
18-20 

21-5 

20 

17-4 
15-5 

"35" 

22-7 
22-6 

52-9 
44-7 

45 

13 
10-11-5 

44-5 
45 

47-7 
48 

Bfi 

20 

10 

27 

16 

30-32 

16-30 

12-5 

72 

22-2 

17-4 

39-4 

21-2 

52-8 

46-5 

al3-3 

45 

49-5 

28 

20 

35 
35 

25 
25 

21-3 
18 

20-4 
20-4 

43-9 
41-1 

21-5 
19-4 

49-2 
49-4 

45 
44 

12 

12 

44 
44-5 

50-4 
48-6 

29 

20 

30 

20 

35 

25 

50 

18-6 

15-1 

44-8 

20-7 

52-8 

44-6 

13 

44-4 

49-5 

31 

20 

30 

23 

15 

18-8 

17 

39-3 

19-3 

47 

45 

al0-5 

47 

48-3 

32 

15 

33 

20 

12 

21-2 

22-8 

40-5 

21-2 

49-6 

46 

all-8 

46-7 

48-2 

33 

20 

30 
30 

25 
18 

20-7 
20 

18-6 
20-7 

39-6 
33 

22 
19-6 

51-3 
45-4 

47-5 
42 

12 
12 

45-4 
44-2 

48-7 
47-7 

34 

75 

35 

20 

35 

22 

12-5 

18-7 

22-7 

35-8 

19-7 

41-6 

32-5 

10 

41-7 

46-8 

36 

20 

35 

20-25 

15 

60 

19-9 

21-8 

39-1 

21-4 

45-8 

40-6 

12 

43-8 

47-5 

37 

18 

23 

20 

60 

19-4 

19-4 

39-7 

21-6 

48-9 

37 

11 

47 

48-8 

38 

17-20 

30 

18 

10 

50 

20-2 

19-9 

45-5 

22-1 

44-4 

43-7 

10 

45-8 

.48-8 

39 

18 

35 

20 

12 

19-3 

23-4 

38-9 

22-2 

41-8 

38-9 

12 

44-9 

48-1 

40 

20 

35 

30 

15 

20-5 

21-7 

35-9 

21-1 

49 

45-2 

15 

47 

49-6 

41 

19-7 

20 

46 

23-2 

42-8 

al2 

47-4 

50-9 

4?, 

20 

15 

19 

38-4 

21-1 

42-3 

40 

12 

45-1 

47-1 

43 

25 

25 
25 

20 
25 

20 
18-6 

18-6 
15-3 

38 
38-8 

23 

23-2 

52 

56-6 

50-3 
47-7 

12 
15 

42 

45 

48-8 
49-6 

14 

10 

75 

45 

30 

15 

75 

20-7 

25 

39-4 

25-5 

58-9 

15 

52-8 

46 

30 
30 
30 

18-3 
20-7 
18-7 

21-7 
23-4 
18-4 

27 

44-7 

41-1 

22-3 
21-3 
22-9 

66-5 
58-6 
58-2 

58-3 
48-6 
50 

al4-3 

13 
al4-3 

'"'43-2' 
40 

51-2 
48-9 
50-1 

47 

25 
18 

48 

18 

9 

49 

15-20 

25 

20  .. 

80 

19 

16-9 

43 

21-1 

59 

52-5 

al4-3 

40 

49-2 

Sfl 

20-9 

15  2 

35  3 

29  0 

56  6 

48-4 

12  3 

39-7 

47-2 

21-7 

15-7 

41-6 

19-3 

59-5 

49-4 

12 

38-2 

47-7 

^1 

20-1 

14-6 

29-1 

20-6 

53-7 

47-5 

12-5 

41-2 

46-7 

52 

25  0 

30  0 

150 

160 

25  4 

23-8 

35  6 

22-2 

61-4 

56  7 

12  3 

38-8 

48-6 

25 

30 

15 

25 

23-1 

37-1 

21-4 

63-1 

57-7 

13 

38-3 

49-2 

53 

25 

30 

12 

12 

26-7 

23-3 

25 

25 

61-2 

57 

11 

38-5 

49-7 

54 

25 

30 

15 

20 

25 

23-9 

37-2 

22-4 

61-4 

55-4 

12 

38-3 

46-5 

55 

25 

30 

18 

25 

25 

42-9 

20-1 

59-8 

56-7 

13 

40 

49-1 

5li 

22  3 

27-8 

15  9 

18  3 

24-4 

23  4 

38  2 

24  1 

49-6 

40-7 

12  1 

411  4 

48  1 

30 

20 

20 

26-7 

26-2 

42-9 

28-3 

48-9 

42-5 

13 

40-8 

49-4 

57 

25 

30 

18 

25 

25 

31-4 

25-3 

50 

35 

al2-5 

39 

47 

58 

17-5-20 

23-25 

12-5 

15 

22-6 

23-7 

33-7 

23 

55-8 

44-1 

all-1 

41-7 

48-5 

39 

25-30 

30 

15  18 

18 

24-7 

21-2 

43 

21-7 

51-7 

45-4 

12 

40-7 

48-8 

iO 

18 

25 

12-5 

20 

22-8 

21 

40-2 

22-1 

41-4 

36-7 

12 

39-9 

47 

(31 

23  3 

28-3 

18-6 

17-7 

22  9 

23  0 

39-5 

23  9 

46-4 

380 

14  0 

46-7 

51  3 

30 

30 

18 

18 

23-7 

23-3 

42-5 

23-7 

58-3 

50 

al2-5 

49-2 

)2 

25 

30 

20 

20 

25-6 

24-4 

38-7 

*24-7 

48-1 

al4-3 

46-2 

51-7 

Y6 

25 

30 

18-20 

22 

24-4 

24-2 

32-3 

26-1 

54-4 

15 

50 

55 

'A 

22-5 

30 

12 

19-2 

21-7 

42 

21-4 

37-6 

30 

al2-9 

46-3 

50 

15 

18-22-5 

25-27-5 

17-5 

14 

21 

19-8 

39-8 

22-2 

40-5 

33 

al2-9 

44-5 

49-3 

66 

25 

30 

20 

21 

20-8 

35-4 

21-3 

39-8 

33 

al4-3 

45-9 

50 

57 

15 

25 
25 

24-2 
22-5 

25 

25 

42-7 
42-5 

26-2 
25-8 

40 
52-7 

35 

46-7 

al3-3 
al6-7 

"'47-5' 

521 
53-2 

18 

N 

38726—8 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING, 

I. 
■Sfi 

a  u 

as. 

®"3 

J3  oo 

0 

i 

ft 

a 

h 

4 

00 

1 

a  a  <d 

5 

i 

u 

ID    ,_ 

4» 

u 

IS 
P 

| 

1=2 
gg 

o  g 

I* 

•  Canned  vegetables 

LOCALITY 

jS 

h 

si 

oo  Q. 
(B   00 

!«• 

Ph 

(N   g 
if  ft 

6a 

Dominion  (average) 

cents 

30-7 
301 

30-3 

29-1 

29-5 

31 

30-9 

30 

29-4 

310 

32-8 

31 

30-1 

30 

28-6 

30-5 

30-4 

29-7 

27-4 

25-2 

29-3 

26-2 

30-3 

28-8 

310 

32-5 

31-4 

28-4 

28-7 

29-2 

35-1 

30-2 

34-2 

31-7 

27-5 

32-6 

30-7 

32-9 

32-6 

31-4 

30-1 

30-6 

31-2 

30 

31-7 

30-3 

29-8 

30-2 

28-9 

31-1 

32-2 

33-2 

30-7 

30-2 

30-1 

30-8 

31-1 

30-5 

29-8 

29-6 

29-7 

30-1 

29-9 

31  2 

32-5 

33-3 

28-4 

32-8 

28-8 

32-3 

31-2 

30-8 

30 

33-6 

31-9 

32-6 

32-5 

35-5 

cents 

7-6 
7-9 

8 

8 

8 

7-3 

8-3 

8 

7-4 

8-7 

9-3 

8-7 

8-7 

8 

6  4 

7-5 

6 

6-7 

6 

5 

5-3 

6-7 

5-3-8 

6-7-8 
7-3 

7-3-8 
6-7 
6-7 
6-3 
7-3 
7-3 
6-7 

7-3-8 
7-3 
7-3 

7-3-8 

7-3-8 
7-3 
7-3 
7-3 
6-7 
6-7 

7-3-8 
7-3 
6-7 
8 
7-3-8-7 
6-7 
5-8 
8 

8-1 
8-3 
8 

7-3 
7-3 
67 
7 

6-4 
8-1 

8-8-4 
8 
8 
8 

8-5 
7-4 
8-9 
8 

8-4 
10 
8-9 
8r3 
10 
9-3 
8 
8 

8-9 
8-9 
10 

cents 

18-6 

17-8 

17-8 

16-6 

18-7 

18-1 

18-3 

17 

19-3 

18-3 

18 

19 

18 

18 

17-6 

17-6 

17-9 

17-6 

17-7 

17-1 

17-5 

17-7 

17-9 

17-8 

181 

18-4 

17-7 

15-2 

17-6 

17-3 

16-3 

20 

18-5 

19-5 

18-2 

17-8 

19-5 

19-4 

18-6 

18-3 

17-4 

18-8 

18-6 

18-9 

18-4 

18-2 

18-1 

17-8 

15 

17-6 

18-7 

16 

18-5 

20 

17-4 

20-2 

20-2 

*  i9-i 

17-1 

21 

17 

21-3 

190 

18-7 

19 

19-3 

19 

19 

21-3 

20-2 

18-2 

16-8 

24-3 

22-4 

23 

233 

22-5 

cents 
5  a 

cents 

6-0 
6  4 

6-2 

5-9 

6-7 

6-6 

6-7 

6-2 

5-8 

6-3 

6-5 

6 

6-2 

6-3 

6-4 

6-1 

7-2 

5-9 

6-7 

6-5 

6-5 

7 

5-6 

6-2 

5-8 

6-4 

5-5 

5 

5-5 

5-5 

5-8 

5-4 

5-5 

5-8 

5-2 

5-9 

51 

5-8 

5-9 

5-3 

5-6 

6-1 

5-8 

5-6 

5-5 

5-4 

6-2 

5-4 

6-3 

8-2 

6-9 

6 

6-7 

6 

5-4 

5-8 

6-3 

5-2 

6  1 

6-1 

6-3 

6 

5-9 

5-7 

6-3 

5-3 

5-4 

5-8 

5-5 

6  2 

5-7 

6-3 

51 

5-9 

6 

7-1 

6-5 

6-8 

cents 

10  9 
9  7 

10 

10-1 
9-5 
8-6 
9-8 
10 

10-5 
110 
11-8 
10-5 
11-7 
10 
9-5 
10-7 
9-7 
9-5 
9-5 
9-9 
9-4 
8-2 
10-1 
8-7 
11-6 
11-3 
10-9 
9 

10-9 
11-8 
12-5 
12-4 
10-8 
12-7 
12-2 
11 

12-8 
13-2 

11  -5 
12 

11-2 
12-4 
11-9 
12-9 
11-4 
12 

11-7 
10-7 
10-4 
10-7 
12-2 
10 
131 

9-8 
11-2 
11-7 
12-1 
11-2 
110 
11-7 
8-7 
11-3 
12-2 
11  3 
12-4 
11-7 
10 
12 

10-5 
10  2 
12 

10-6 
10 
8-9 
9-5 
9-7 
10 
10-6 

cents 

12-6 
14  4 

14 

13-8 

12-3 

14-5 

16-5 

15 

15-7 

14-8 

14-7 

13-9 

15-7 

15 

130 

14 

13-6 

13-9 

12-1 

12-6 

13-6 

13-2 

12-1 

12-2 

13-2 

11-6 

11-9 

12 

12-8 

12-8 

13-4 

12-8 

11-9 

13-9 

13-1 

12-5 

12-8 

14-3 

13-3 

12-3 

13 

13-2 

14-2 

13-5 

14 

14-2 

14-7 

13-4 

13-3 

15 

15-7 

13-2 

14-3 

11 

10-6 

13-2 

12-6 

13-7 

12-2 

11-9 

10-9 

13-2 

12-6 

9  9 

9-7 
10-3 

9-3 
10-5 

9-6 

9  4 
11-6 
10 

9-1 

8 

8-9 

8-4 

9 
101 

cents 

16-2 
18  3 

18-2 

17-4 

19-2 

18 

19-6 

17-2 

16-9 

16  5 

17-3 

15-2 

15-6 

17-7 

14-8 

15-3 

14-9 

14-7 

15-1 

14-7 

14-7 

15-6 

14-2 

13-8 

15  9 
15-6 
17-6 
14-1 
14-6 
15-2 
15-4 
16-7 
15-3 
15-8 
14-4 
14-9 
14-6 
16-7 
16-3 
16 
14-9 
15-8 
15-6 
16-3 
15-5 
15-7 
15-8 
15-8 
15-4 
17 

19-3 
17-2 
15-4 
17-1 
17-3 
18-8 
18-9 
18-6 
180 
17-8 
181 
18-1 
17-9 
15-8 
17-1 
15 

15-4 
16-2 
15-5 

16  1 
15 
15 
15 

15-7 
15-4 
15  5 
17-9 
19 

cents 
16  9 

cents 
16  4 

Nova  Scotia  (average) 

5 

5 
5 
5 
5 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
4 
4 
4 
5 
5 
5 
5 
5 
5 
5 
4 
4 
4 
5 
5 
5 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 

8 
7 
4 
6 
7 
5 
6 
4 
5 
8 
2 
3 
6 
2 
2 
5 
2 
9 
9 
6 
7 
5 
6 
0 
8 
5 
3 
9 
8 
5 
1 

1 
6 
5 
5 
8 
7 
4 
1 
6 
7 
7 
4 
9 
4 
5 
5 
6 
9 
7 
3 
5 
5 
5 
3 
7 
4 
3 
3 
3 
G 
8 
5 
6 
5 
7 
5 
6 
4 
•7 
6 
5 
•6 
•5 
•5 

17 

18 
16 
18 
17 
19 
17 
16 
16 
16 
15 
16 
17 
17 
16 
19 
17 
17 
17 
17 
18 
15 
15 
16 
15 
17 
13 
14 
15 
15 
16 
15 
18 
14 
14 
15 
16 
15 
16 
14 
16 
16 
16 
15 
15 
15 
15 
15 
17 
19 
16 
16 
16 
17 
18 
17 
19 
18 
17 
18 
18 
18 
18 
21 
17 
17 
19 
18 
17 
18 

9 

9 
7 
1 
2 
2 
7 
3 
6 
2 
4 

3 

8 

6 
3 
7 
7 
5 
2 
7 
0 
6 
2 
9 
8 
2 

7 
2 

5 

9 

5 
3 
6 
9 

3 

8 
3 
4 
8 

4 
6 

5 
2 
3 
5 
1 
1 
8 
1 
I 
S 

4 
4 
9 

7 
5 

4 

7 
7 

17-3 

1 — Sydney 

17-8 

2 — New  Glasgow 

16-5 

3 — Amherst 

16-4 

4— Halifax 

16-6 

6 — Windsor 

19-6 

6— Truro 

17 

7— P.E.I.— Charlottetown 

New  Brunswick  (average) 

16-5 
161 

8 — Moncton 

16-3 

9— St. John 

14-6 

10 — Fredericton 

14-8 

1 1— Bathurst 

18-5 

Quebec  (average) 

15  5 

12— Quebec 

15-5 

13— Three  Rivers 

15-4 

14 — Sherbrooke 

15-4 

15— Sorel 

15-5 

16— St.  Hyacinthe 

161 

17— St.  John's 

16 

18— Thetford  Mines 

16-7 

19 — Montreal 

14-6 

20— Hull 

14-1 

Ontario  (average) 

15  4 

21— Ottawa 

151 

22— Brockville 

16-6 

23— Kingston 

13-6 

24— Belleville 

14-4 

25 — Peterborough 

14-8 

26— Oshawa 

15 

27— Orillia 

15-8 

28— Toronto 

15-2 

29—  Niagara  Falls 

15-4 

30— St .  Catharines 

14-4 

31— Hamilton 

14-7 

32— Brantford 

14-5 

33— Gait 

15-2 

34— Guelph 

16 

35— Kitchener 

15-4 

36— Woodstock 

14-7 

37— Stratford 

151 

38 — London 

15-2 

39— St.  Thomas 

15-1 

40—  Chatham 

14-5 

41 — Windsor 

16-1 

42— Sarnia 

151 

43 — Owen  Sound 

15-5 

44— North  Bay 

15 

45 — Sudbury 

16 

46— Cobalt 

18-6 

47 — Timmins 

16-2 

48— Sault  Ste.  Marie 

16-1 

49— Port  Arthur 

16-8 

50— Fort  William 

16-2 

Manitoba  (average) 

17  9 

51 — Winnipeg 

18-1 

52 — Brandon 

Saskatchewan  (average) 

17-7 
18-2 

53 — Regina 

17-3 

54 — Prince  Albert 

181 

55 — Saskatoon 

18-8 

56 — Moose  Jaw 

18-6 

Alberta  (average) 

190 

57 — Medicine  Hat 

19-6 

19-3 

59 — Edmonton 

18-4 

60— Calgary 

20 

61— Lethbridge 

17-5 

British  Columbia  (average) 

62— Fernie 

17-6 

18 

63— Nelson 

19 

18-4 

16-8 

16  3 

17-3 

17-3 

18-7 

19 

64— Trail 

18-4 

65 — New  Westminster 

16-2 

16 

67— Victoria 

16-6 

17-3 

69— Prince  Rupert 

6 
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Apples 


51 
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cents 

2 

3 

9 

8 
2 

7 


5 
5 

5 

5 

5 

6' 

6-8 

5 

5 

5  3 

5-6 

4-8 

4-8 

6 

6-3 

6-8 

7-5 

6 

6-2 

5-4 

7-2 

5-9 

6 

55 

5  3 


7 

5 

5 

5-1 

5-2 

5-6 

5-8 

5-3 

60 

6-4 

7 

5-5 

4-9 

61 

6-4 

5-4 

6-4 

6-7 

5-8 

4-8 

4 

5 

5-2 

4-8 

4-6 

4-6 

4-6 

5-5 


1  838 
1-699 

1-764 

1-577 

1-425 

1-553 

2-25 

1-625 

1-075 

1-540 

1-528 

1-933 

1-45 

1-25 

1-594 

1-337 

1-536 

1-577 

1-524 

1-621 

1-753 

1-453 

1-714 

1-835 

2-031 

1-998 

2-612 

2-056 

2-14 

1-90 

1-94 

1-61 

1-78 

2-21 

2-20 

2-02 

2-12 

2-34 

1-821 

2-04 

2-12 

2-28 

1-77 

1-982 

2-05 

1-772 

1-79 

1-61 

2-10 

2-23 

2-08 

2-54 

2-169 

1-857 

1-78 

1-210 

1-30 

1-12 

2-080 

1-99 

1-92 

2-20 

2-21 

1-686 

1-99 

1-72 

1-32 

1-95 

1-45 

1-866 

1-83 

2-00 

2-02 

1-46 

1-56 

1-72 

2-04 

2-30 


cents 

36-8 
33-2 

35-9 

31-1 

25-9 

34-4 

38-3 

33-3 

34-5 

31-2 

29-5 

36-2 

31-6 

27-5 

31-8 

26-8 

32-3 

30-4 

31 

29-5 

35 

31-4 

33-2 

36-2 

401 

39-9 

46-7 

40 

43-2 

34-7 

40-6 

33-3 

36-4 

41-3 

42-3 

42-8 

40-5 

45 

40-6 

39-1 

39 

45-2 

34-5 

38-4 


33-7 

35-2 

32-5 

43-9 

45 

47 

50 

43-7 

37-5 

33-4 

24-6 

26-6 

22-5 

39  9 
39-3 
35 
41-6 
43-5 
341 
40 
35 
25 

41-9 
28-7 

40  3 
38-1 
50 
45 
32 
31-4 
35-3 
40-8 
50 


cents 


26-4 
21-5 


22-5 


23-6 
17-5 
22-5 
17-1 
23-5 
22-1 
28-3 
20 


31-2 

29 

27-6 
28-6 
40 


37-2 
29-3 
26-6 

31-1 
28-7 
31-7 


30 

35 

35-3 

29-2 

29-4 


cents 

200 
180 

19-5 

16-7 

18-3 

16-3 

20 

17-3 

25 

18  3 

20 

17-7 

18 

17-5 


cents 


18-9 

18-7 

20-4 

19-5 

15-7 

18-4 

17 

21 

21 

18-2 

194 

21-6 

20 

19-5 


24 

18-3 

22-5 

15 

33-5 

25-8 

17 

22 

21-7 

25 

19-3 

23-8 

28-3 

26-7 

16-5 

24-7 

15 

19-8 

18 

27 

27-4 

28 

25 

33-7 

18-6 

20 

23 

18 

18-4 

21-7 

19-2 

19-7 

19-4 

20 

20-4 

21-2 

23 

22-5 

15 

221 

23-6 

21-7 

20-9 

23-3 

21 

22-8 

21-7 

25 

20 

22-5 

21-5 

23-6 

25-5 


15  1 
161 

16-8 

15-5 

15-7 

15-7 

16 

17 

16-1 

16-6 

16 

16-2 

16-5 

17-5 

15-2 

151 

16 

14-8 

15 

14 

14-4 

16-7 

14-5 

15-9 

15  1 

15-3 

14-6 

13-3 

15-4 

14-4 

15 

15 

13-5 

14-3 

14-5 

15 

14-4 

14-8 

13 

15-7 

14-4 

15-2 

13-7 

15-9 

15-7 

16-3 

16-4 

14-5 

13-9 

16-6 

16-2 

16 

15-9 

17-2 

15-9 

15  8 

14-8 

16-7 

15-2 

14-9 

14-1 

14-9 

16-8 

150 

15-5 

17 

13-6 

15-3 

13-7 

13-7 

15 

13-7 

13-6 

13-3 

13 

14 

12-5 

14-4 


cents 

18  5 
190 

19-7 

19-4 

18-2 

18-4 

20 

18 

17 

180 

18-1 

17-2 

19 

17-7 

18-9 

19-6 

20-3 

19-9 

19-3 

17 

20-8 

18-8 

18-2 

16-4 

181 

18-2 

18-5 

17-5 

17-4 

17-2 

18-2 


17-4 

18-3 

17-3 

17-6 

17-2 

17-1 

17-6 

17-4 

16-9 

18-2 

17-4 

18-3 

17-9 

18-3 

18-5 

17-5 

18-2 

18-7 

20 

21 

17-9 

19-3 

18-5 

192 

18-3 

20 

19  6 

18-4 

21-8 

18-7 

19-3 

19  3 

19-6 

19-2 

18-9 

20 

18-8 

18-7 

20 

18-5 

19 

18 

17-8 

17-8 

18-7 

20 


cents 

18-3 
19-4 

21-3 

18-4 

19 

18-3 

20 

19-5 

18-1 

19-5 

19-2 

18-5 

20-2 

20 

18-3 

19-2 

19-5 

18-9 

17-9 

15-3 

19-7 

16-5 

18-3 

19-4 

17-8 

19-9 

18-5 

17-3 

16-5 

16-8 

18 

17-7 

17-1 

16-9 

15-2 

16-8 

15-2 

18-1 

16-6 

17 

15-6 

16-8 

16 

16-8 

16-4 

17-5 

18-4 

17 

18-2 

21-8 

20-2 

20-3 

21 

19 

20 

19-9 

19-7 

20 

201 

19-6 

20 

20 

20-8 

191 

21-3 

18-5 

19-4 

18-6 

17-9 

17  1 

20-5 

18-5 

16-5 

15 

15-8 

15-3 

15 

20-5 


•807 
•863 

•875 

•817 

•90 

•786 

•85 

•95 

•82 

•771 

•787 

•68 

•846 


•903 

L-012 
•925 
•90 
•817 
•895 
•85 
1-04 
•934 
•757 
•795 
•796 
•893 
•825 
•784 
•767 
•78 
•80 
•771 
•941 
•808 
•697 
•70 
•748 
•722 
•663 
•787 
•776 
•758 
•782 
•861 
•772 
•846 
•764 
•76 
•892 
•943 
•90 
•742 
•778 
•785 
•778 
•731 
•825 
•769 
•759 
•771 
•765 
•78 
•764 
•717 
•817 
•726 
•808 
•75 
•764 
•79 
•80 
•787 
•683 
•709 
•732 
•782 
•83 


cents 

28-9 
31-2 

29-8 

30-4 

30 

28-5 

36-7 

31-7 

28-1 

30-0 

30 

29-2 

30-9 

30 

28  0 
26-7 
29 
30-8 

26-7 

26-7 

30 

26 

27-1 

281 

29-8 

30 

25-7 

26-7 

27-8 

26-7 

25 

25-7 

30-8 

25-3 

26-3 

27-4 

24-7 

25-8 

26-1 

28-3 

26-2 

28-2 

27-3 

30-6 

26-1 

29-7 

31-5 

31-1 

32-8 

30 

29 

28 

30-7 

30 

29  9 
29-7 
30 
29-7 
27-9 
31-4 
30-5 
29-1 
29-4 
29-2 
28-3 
27-4 
32-9 
29 

29-8 
32 
33 

33-7 
25-8 
26-4 
26-6 
31-2 
30 


•664 
•659 
•75 
•56 


•60 

•70 

•683 

•707 

•714 

•667 

•59 

•747 

•85 

•717 

•738 

•75 

•734 

•75 

•625 

•625 

•90 

■688 

■643 

•650 

•632 

■745 

■64 

•671 

•618 

•672 

•70 

•614 

•76 

■62 

•591 

•533 

•644 

•636 

•617 

•645 

•558 

■639 

•625 

•675 

•66 

•678 


•683 

•707 

•775 

•64 

•65 

•594 

•616 

•581 

•65 

-664 

•635 

•65 

•688 

•683 

•656 

•742 

•60 

•605 

•675 

•66 

•648 

•675 

•65 

•625 

•617 

•589 

•597 

•712 

•72 


cents 


45-2 


55-2 

46-7 

50 

48-7 

56-2 

45-2 

43-5 

50 

431 

42-6 

42-8 


42-5 

41-1 

42-3 

46-2 

46 

40 

44-6 

41-5 

45 

45 

42-2 

42 

36 

43-3 

40 

39-8 

43-9 

38-7 

42 

38-1 

40-4 

41-5 

36-4 

38-2 

40-3 

40-2 

41-6 

41-5 

40-7 

39-2 

41-3 

40-9 

47-1 

50 

45 

40-7 

42-8 

40 

47-5 

45 

50 

50-8 

49-1 

50 

51-8 

52-1 

49-7 

52 

50 

49-1 

49-3 

48 

50-5 

50 

54 

49 

47-5 

46 

48-3 

55 

54 


38726- 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 

Sugar 

a 

-a 

© 

It 

o  Q. 
O 

^5 

a.  a 
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O    05   U 

Q 

a 

3 

D.    Q, 

00  "* 

> 

1 

•S 
®  . 

<£  — 
-  u 

IS0" 

CO 

j£ 

ttT5* 

i 

!i 

a 

M  . 

CS3    Q, 

CO 

1 

1- 

Locality 

o 

o 

00 

o 
0)-—  a. 

1 

fi 

I| 

n 

Dominion  (Average) 

Nova  Scotia  (Average) 

cents 
8-4 
8-7 
8-7 
8-6 
8-7 
8-1 
9 
9 
8 

8-2 
8-5 
8-5 
7-5 
8-3 
7-9 
7-7 
8-2 
7-8 
8-2 
7-5 
7-9 
8-2 
7-6 
7-8 
8-4 
7-8 
8-2 
7-8 
8-3 
7-9 
8-4 
8-4 
8 

8-4 
8-2 
7-9 
8 

8-1 
8-2 
8-3 
7-7 
8-3 
8-5 
8-6 
8-1 
8 

8-7 
8-2 
8-6 
8-8 
9-4 
9-3 
9 

8-9 
8-7 
8-5 
8-6 
8-3 
8-7 
8-6 
8-6 
8-7 
9 

8-8 
8-5 
9-7 
8-7 
8-6 
8-4 
8-5 
9-1 
8-9 
8-7 
7-8 
7-9 
8-6 
8-0 
9-0 

cen 

8 
8 
8 
8 
7 
7 
8 
7 
7 
7 
7 
8 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
§ 
7 
8 
7 
8 
7 
8 
8 
7 
7 
8 
7 
7 
7 
7 
8 
7 
8 
8 
8 
7 
7 
8 
7 
8 
8 
S 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
S 
8 
8 
7 
7 
7 
7 
8 
8 
7 
7 
7 
8 
7 
7 

ts 
0 
0 

4 

9 
6 
2 
7 
5 
9 
9 
4 
5 
8 
4 
3 
6 
2 
7 
1 
1 
6 
% 
3 
1 
3 

3 
3 

6 
1 

8 
9 
2 
5 
8 
9 
8 
3 
5 

1 
1 
9 
8 
6 
6 
4 
5 
0 
7 
7 
7 
5 
4 
6 
2 
5 
6 
5 
3 
B 
1 
1 
8 
9 
9 
6 
9 
B 
2 
9 
5 
5 
1 
9 
7 

cents 
616 
65-6 

66 

65-6 

66-7 

66-7 

60 

68-7 

63-9 

64  9 

67-2 

65 

62-5 

65 

60-7 

59-7 

62-5 

61-2 

54-4 

63-7 

61 

65-8 

59-5 

58-6 

62-6 

61-7 

63-7 

57-1 

63-5 

62 

65 

66-7 

62-4 

65-4 

65-8 

60-5 

61-1 

65 

62-8 

45-8 

65 

61-2 

65-1 

65-4 

58-7 

61-6 

64-4 

67-8 

69-4 

67 

61-7 

63-3 

60-7 

57-8 

60-5 

58-2 

56-4 

60 

60-0 

58-8 

58-6 

60-5 

62 

56-4 

55 

50 

55-1 

64-7 

57 

58  6 

65 

58 

58-1 

58-6 

57-0 

58-2 

60-0 

54-0 

cen 
71 

69 

70 
73 
67 
69 

68 
(-17 
69 
72 
75 
68 
73 
74 

m 

71 
72 
68 
56 
68 
70 
71 
69 
73 
72 
71 
72 
67 
71 
68 
74 
72 
73 
77 
73 
71 
72 
72 
73 
71 
69 
72 
76 
72 
70 
73 
75 
74 
76 
74 
74 
73 
74 
73 
72 
73 
71 
75 
73 
70 
75 
73 
74 
71 
73 
68 
69 
73 
72 
70 
71 
70 
72 

67 
67 
70 
71 

ts 

7 
3 

3 

5 
4 
3 
5 

1 
8 
3 
1 
5 
2 
2 
7 
4 
7 
7 
0 
8 
2 
4 
4 
9 
5 
5 
8 
6 
6 

7 
2 
7 

4 
1 
3 
4 
1 
5 
5 
5 
6 
9 
6 
6 
2 
8 
7 
7 
3 
8 
3 
4 
3 
5 

4 

1 
7 
3 
4 
4 
3 
3 
7 
7 

0 

7 
6 
0 
0 
0 
9 
0 
5 

cents 

27-5 

29  7 

31-2 

30-7 

27-5 

28-8 

30 

30 

28-9 

261 

28-3 

26-6 

25-5 

24 

26-8 

26 

28 

26-9 

28-3 

25 

27-5 

27-5 

25-6 

26-1 

26  5 

26-1 

30 

25 

25-7 

24-3 

26-3 

26-7 

24-6 

26-1 

24-2 

25-1 

24-8 

25 

25 

25 

24-5 

25 

24-8 

25-3 

26-7 

25-6 

26-2 

25-6 

23-3 

28 

30 

32-5 

29-3 

30 

29-5 

28  3 

27-5 

29 

28-7 

27-2 

30-8 

27 

29-7 

27-9 

26-7 

28-3 

27-4 

30 

27 

29-8 

28-0 

28-6 

28-2 

30-6 

29-8 

31-2 

30-0 

32-0 

cents 
15-6 
13  1 

14-8 

13-2 

12 

14-2 

13-5 

11 

16-7 

12  7 
12-8 
12-2 
12-9 
13 

140 
18 

14-7 
13-4 
10-8 
12-6 
14-1 
14-3 
14-4 
13-9 

13  8 
13 

13-4 
12-1 
13-7 
16-2 
12-6 
14-3 
12-4 
14-4 
12 

12-5 
13-5 
13-6 
13-4 
12-7 
12-6 
13-3 
14-1 
13-9 
13-1 
13-1 
13-6 
12-7 
14-5 
16-3 
16-1 
15 

15-4 
15-7 
14-3 
13  2 
12-7 
13-7 
20-7 

al9-5 
a22 
a21-2 
a20 

19-8 
a22-5 
a22-5 
al6-8 
al9-2 
al8-2 

22-8 
al6-2 
a26-5 
a27-5 
a20-4 
a22-9 
al9-8 
a23-7 
a25-0 

COP 

3 

3 

3 
3 
4 
3 
4 
3 
3 
3 
3 
3 
2 
3 
3 
3 
4 
3 
4 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
4 
3 
4 
4 

ts 
8 

9 

8 
5 
4 
9 
1 
6 
9 
5 
6 
7 
9 
7 
6 
4 
2 

1 
9 
5 
9 
2 
2 
5 
7 

7 
3 

3 
2 
3 
3 

6 
8 
3 

5 
7 
8 
1 
1 
4 
6 
3 

3 
8 

6 
8 
8 
8 
4 
2 
3 
5 
4 
5 
7 
4 
9 
7 
8 
5 
5 
7 
4 
4 
4 
D 
9 
9 
4 
0 
0 
0 
0 
,1 

cents 
55. 0 
54-6 
65-5 
50-5 
50 
65-1 
40 
56-7 
60 
61- 6 
68-1 
62.4 
56 
60 
53- 5 
52-7 
51 
48-7 
50 
54-3 
58 
56 
55-2 
55-8 
54-8 
59-4 
55 

56-7 
56-7 
57 
56-3 

•57-5 
54-5 
56-1 
51-7 
52 

55-5 
54-5 
54-3 
51-2 
52-2 
56-4 
59-1 
58-2 
52-7 
52-7 
55 
53-3 
58-3 
57-5 
52 

57-5 
49-3 
47-5 
52-8 
49-3 
48-5 
50 

54  9 
54-4 
56-7 
50-8 
57-5 

55  0 
61-7 
57-5 
48-7 
48-3 
59 

55  6 
60-0 
49-0 
52-5 
56-7 
54-3 
56-2 
62-5 
53-3 

cents 
58. 3 
45- 2 

49-3 
36-8 
35 
57 

48 

"'ii-i' 

38-9 

41-8 

36-2 

37-7 

40 

64-5 

65 

67-5 

60 

'"73" 
67-3 
61 

64-2 
58-3 
590 
55 
60 
50 
67-1 
54 
60 
50 
52-2 
59 
60 
57-5 
66-4 
62-5 
55 
59-2 
59-7 
53-7 
57-5 
63-3 
67-5 
58-1 
64-2 
56 
65 
66-7 
59 
45 
65 
62-5 
58 
56-2 
52-3 
60 
69-2 
72-5 
60 

'■'75  " 
611 

64 

65 

58-7 

59-2 

58-7 

64  6 

68-3 

60-0 

70-0 

62-9 

600 

540 

66-7 

75-0 

cents 

12.4 
13.3 

13-2 

13-8 

12-7 

13-2 

13-3 

13-7 

13-7 

13- 1 

14-4 

13 

11-5 

13-3 

112 

10-4 

10-7 

11-1 

12 

9 

13-2 

12-3 

11-1 

11-2 

116 

11-2 

12-1 

10-6 

11-2 

10-4 

12-2 

13-5 

10-2 

11-6 

11 

10 

11 

10 

11-3 

10-6 

11*1 

10-7 

11*9 

12-2 

10-3 

10-8 

U-fl 

11-6 

12-5 

14-3 

14-4 

15 

12-7 

11-4 

11-4 

12  5 
12-9 
12 

14-8 
14-5 

"is  " 

15 
14  4 

14-6 
15 

14 

13-8 

14-5 

13  3 
13-7 
14-4 
13-5 
14-0 
12-1 
13-4 
12-5 
13-1 

cents 
7  4 

7-8 
7-5 

8.2 
7-6 

7-2 

8 

8-5 

7-2 

7-2 

7-5 

7 

7 

$ 

16  854 
16  759 

3 — Amherst 

17-50 

4— Halifax 

16-00-16-50 

17-00 

6— Truro 

16-00-16-50 

7— P.E.I.-Charlottetown 

New  Brunswick  (Average) 

8— Moncton 

18-40 
17  125 

gl8-00 

9— St.  John 

16-50 

16-00 

11— Bathurst 

Quebec  (Average) 

7 
6 
7 
6 
6 
6 
6 
6 
6 
6 
6 
7 
7 
7 
6 
6 
6 
6 
7 
6 
6 
6 
6 
6 
6 
6 
6 
6 
7 
6 
7 
6 
7 
7 
7 
7 

8 

7 

7 

8 

7 

6 

7 

6 

7 

8 

7 

6 

8 

7 

7 

7 

6 

7 

b7 

9 

b8 

blO 

blO 

blO 

b7 

b9 

blO 

blO 

3 

7 
5 
8 
4 
9 
8 
2 
8 
4 
6 
1 
1 

8 
9 
5 
9 
1 
6 
8 
7 
5 
8 
8 
S 
4 
8 
2 
8 
4 
8 
1 
7 
3 
1 
5 

8 
6 
2 
6 
9 

8 
7 

9 
S 
2 
1 
4 
1 
3 
6 

1 

0 
0 
0 

0 
3 

0 
0 

0 

18-00 
16-222 

12— Quebec 

16-50-17-00 

13 — Three  Rivers 

16-00 
16-75-17-75 

15— Sorel 

15-00 

16— St.  Hyacinthe 

17— St.  John's 

15-50-16-00 
15-00 

18— Thetford  Mines 

19 — Montreal 

16-50-17-00 
16-50-17-00 

20— Hull 

16-75 

Ontario  (Average) 

16  275 

21— Ottawa 

16-75 

22— Brock ville. . . 

16-00 

23— Kingston 

15-50 

24— Belleville 

16-00 

25 — Peterborough 

26— Oshawa 

15-75 
16-00 

27— Orillia 

16-00-16-25 

28— Toronto 

15-50-16-00 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton 

g!4-50-15-00 
gl5-50 
15-50 

32— Brantford 

15-50 

33— Gait 

16-00 

34— Guelph 

15-50-16-00 

35 — Kitchener 

16-00-16-50 

36— Woodstock 

16-00 

37— Stratford 

15-50-16-00 

38 — London 

16-00-16-50 

39— St.  Thomas 

16-50 

40— Chatham 

15-50 

41 — Windsor 

gl5-50-16-50 

42— Sarnia 

16-50 

43 — Owen  Sound 

16-00-16-50 

44— North  Bay 

16-50 

45— Sudbury 

17-00-17-50 

46— Cobalt 

18-50-19-00 

4,7— Timmins 

18-50-19-00 

48— Saulte  Ste.  Marie 

49— Port  Arthur 

16-50-16-75 
17-00-17-50 

50— Fort  William 

17-00-17-50 

Manitoba  (Average) 

51 — Winnipeg 

20-500 

19-00 

52 — Brandon 

22-00 

Saskatchewan  (Average).. 
53 — Regina 

23-625 

23-00 

65 — Saskatoon 

23-00-25-50 

Alberta  (Average ^ 

57— Medicine  Hat 

g 

60 — Calgary 

61 — Lethbridge 

British  Columbia  (A ver'ge) 

64— Trail 

65 — New  Westminster 

68 — Nanaimo 



69— Prince  Rupert 

a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.    b.  Small  bars  4c.  and  5c.    c.  Calculated  price  per 

to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures  published  (in  bulk),    k.  New  houses  as  high  as  $40 

some  at  $35.00.     p.  Mining  Company  houses  $20,  others  $40-$60.     r.  Company  houses  $10-$20,  others *30-$35.    s.  De- 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  MARCH,  1927 


I 

i 

© 

3 

Wood 

i 
i 

'S 

1 

u 

3 

■Ss 

if 

d  a. 

Rent 

1 

09 

is 

m 

11 

to  XI  o 

111 
m 

Is 
2a 

m 

6 

5 

•o3"2 
8-S8 

rz  o  a 

•si  -a 

11  pig 

|  SJ.il 

urn 

33 

•52  §       Xi 

?  J  11  g  6 

&xt  .5  n  >  a 

10  324 
9  110 

7-45 

s 

13  397 
12-875 

10-00 
15-00 
12-50 
11-00-13-50 
10-50-11-50 
16-50 
13-25 
13  333 
gl3-50 
12-00-14-00 
13-50 

s 

12  173 

8-650 

6-00 

s 

14-472 

10000 

7-00 

$ 

8-952 
6  100 

5-00 

$ 

10-888 
7-100 

'  6-00 
c8-00 

$ 

10  048 
5-333 

c. 
318 
34  3 

33-35 

35 

32 

35 

35 

35 

32 

32-4 
g32-35 

30-32 

30 

35 

300 

30 

30 

29-30 

30 

30 

27-28 

30 

35 

28 

30  2 

35 

30-32 

30 

30 

33 

27-30 

30 

30 
g32 
g30 

25 

28-30 

28 

27-28 

28-30 

28 

28 

26-27 

30 

28 
g30 

30-32 

30 

35 

30 

27-30 

35 

30 

35 

33 

33-8 

30-35 

35 

34  4 

35 

35 

30-35 
c35 

32  5 
g 

35 

30 

35 

30 

35-4 

40 

40 

40 

35 

30 

28 

35 

35 

c. 

12-9 
150 

15 

15 

15 

15 

15 

15 

15 

12-5 

15 

10 

13 

12 

12-8 

15 

13 

10 

15 

10-4 

12-5 

15 

10-12 

13 

11-8 

15 

15 

10 

10 

10 

10 

10 

9-10 

12-5 

12 

9 
10 

12-5 
10 

8-3 
10 
10 
14 
15 
12 
12 
15 

11-7 
11-5 
15 
15 
10 
12 

13-3 
13-3 
15  0 
15 
15 

14  5 
15 
13 
15 
15 

14  0 
15 
15 
15 
15 
10 

13-9 
15 
15 
15 
15 

9 

15 
15 
12 

S 
27-417 
22-417 

16-00-20-00 

20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 
27  000 
30-00-45-00 
20-00-35-00 
25-00 
18-00 
23  000 
27-00-32-00 
20-00-25-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 
k23- 00-33 -00 

16-00 
25-00-40-00 
22-00-30-00 
28-696 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20.00-35.00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25-00-35-00 
25-00-35-00 

25  00 
24-00-30-00 
35-00-40-00 

20-00 
30-00-40-00 
30 -00-45 -00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-25-00 
30  00-35  00 
n 
22-00 
P 
25-00-30-00 
25-00-40-00 
25-00-40-00 
35  000 
35-00-50-00 
25-00-30-00 
35  000 
30  00-50 -00 
25-00-35-00 
35-00 
35-00 
29  375 
25-00 

35-00 
20  00-35 -00 
30-00 
25  813 
20-00 
20-00-30-00 
30-00-35-00 
18-00-20-00 

29-00 
18-00-22-00 
22-00-30-00 
30-00-40-00 

$ 
19  560 
15  083 

10-00-14-00 
14-00  t 
5-00-10-00 
20-00-25-00 
15 -00-20  00 
16-00-18-00 
10-00-14-00 
19-250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
14-813 

1 

7-35 

c6-00 
6-00 

?, 

9-00 

9-00 

10-00 

10-00 

8-25 

12-00 

10-875 

glO-00 

13.00-16.00 

11-00 

8-00 

13-810 

C14-67 

10-00 

12-00 

cl4.67-17.33 

10  00 
13-00 
11-00 
9-00 
13-00 
12  375 

gl2-00 
14-00-17-00 
12-00 
10-00 

15  434 

C14-67 
18-00 
13-00 
C16-00-18-67 

C16-67 
14-00 

clO-50 
17-00-18-00 

cl7-23 

15-853 
15-00 

C16-00 
16-00 
14-50 
13-00 
16-00 
12-50 
18-00 
g 
g 

15-50 
17-00 
16-00 
16-50 
18-00 
16-00 
17-00 

cl800 
16-00-20-00 

C18-00 

c&g  26-00 

18-00 

14-00 

12-00 

C15-00-17-25 

C15-00 
12-75 
13-00 

C14-00 
12-00 
12  125 
11-50 
12-75 
11-875 
14-00 
i8-00 
10-50 
15-00 

8-00 
8-00 
5-00 
4-50 
7-50 
7-000 
g8-00 
6-00-8-OD 
7-00 
6-00 
9  381 

C12-00 
8-00 
9-00 

clO-67 

3 

11-00-11-50 

10-00 
6-00 
5-50 
8-50 
8-583 

g9-00 
7-50-10-00 

4 

4-00 

*, 

10-00-11-00 

6 

11-00 
11  013 

glO- 00-12 -50 
11-00-13-00 
8-00-12-00 

c9-00 
7  050 

g 

8-00-9-00 

c4- 80-6 -40 

7 

3 
9 
10 

10-80 

8-00 
10-926 

C12-00 
12-00 
10-00 
C13-33 
cl2-00 
clO-00 
c7-50 
12-00-13-00 
9-00 
12-408 
10-00 
cll-20 
12-00 
11-00 
9-00 
12-00 

11 

10  206 

10-00 

14  083 

13-00 
14-00 
14-00 

11-876 

C12-00 
c8-13 

C16-00 
10-00 

111 

11-00-12-00 
12-00 
9-50 

12-00-15-00 
16-00-18-00 
7-00-10-00 

13 
14 
15 

10-00-12-00  lfi 

8-50 

12  00 

8-00 

C12-00 

"cl6-66" 
C9-00 
11-314 

7-50 

15-00-23-00 

10-50 
16-00-25-00 
15-00-22-00 
20-900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml8.00-25.00 
13-00-15-00 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 

15-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 
25-00 
14-00 

17 

9-90 

15-50 
12-50-15-00 
13-50-15-00 

12-835 
13-50-15-00 

18 

1100 

9-25 

10-938 

9-25 
10-50 

16-00 

C16-00 

13-182 

13-00 

1000-12.00 

7-00 

9-952 

8-00 

19 
20 

21 
Bit 

9-00-12-00 
10  00 
9-00 

12-50 
12-50 
12-00-13-00 
14-00 
13-50 
10 -50-13 -00 
gl2-00 
gl2-00 
12-00-13-00 
13-00 
13-00 
10-75-13-00 
10-00-13-00 
13-00-14-00 
10-00-13-00 
11-50-12-50 
11-00-13-00 
12-00 
gl3-50 
14-00-15-00 
13-00 

15-00 
13.00-14.00 
12-00 
15-00 
11-00 
17-00 

g 

g 
15-00 
15-00 
14-00 
15-50 
16-00 
12-00 
16-00 

11-00 
10-00 

8-00 
11-00 

8-00 
13-00 
g 
g 
12-00 
11-00 
12-00 
10-50 
12-00 

7-50 
15-00 

C14-00 
10-00 
7-00 
C13-00 
c7-72 
13-00 
g 
g 

12-00 

C8-348 

C12-00 

C9-00 

23 
24 
25 
26 

9-50-12-00 

B7 

12-00-12-50 

g 
g9- 50-12 -00 
9-00 
9-00 
8-00-10-00 
13-00 
10-00 

14-00 

g 

g 

12-50 
13-00 
14-00 
11-50 
14-00 
12-00 
16-00 
cll-25 

28 
29 
30 
31 
32 
33 
34 
35 

11-00-13-00 
10-00-14-00 
10-00-13-50 

clO- 67-16 -00 
12-00 
cll-25 
c20-00 
c9- 00-15  00 
c&g  18-00 
14-00 
5-00-10-00 
8-00 
C12-75 

■Mi 
37 
38 

10-50-11-50 

14.00-15.00 

;-;«t 

10-00-11-00 

C16-00 

c&g  22-00 

Ml 

gll-00 
9-50 

g 

g 

41 
4?! 

7-50-10-00 
12-50 

12-00 
10-00 

6-00 
8-00 

9-00 
9-00 
clO-50-15-00 
cl2 -00-15 -00 
10-50 
11-00 
C12-00 
11-00 
8-625 
8-50 
8-75 
10  500 
10-00-12-00 
7-00 
10-00 
c&i  14-00 
11-000 

g 

12-00 
c6- 00-8 -00 
14-00 

43 
14 

12-00-14-00 

15-00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 

14  750 
15-50 
14-00 
17-688 

17-00-17-50 

17-00-20-00 
16-00 

15  125 
g 

45 

12-00 

13-00 
10-00 
8-50 
11-00 
11-00 
11-000 
10-00 
12-00 
8-000 

13-00 

6-00-7-00 

6-50 

10-00 

10-00 
7-250 
6-50 
8-00 
8-500 

11-00 
5-50 
9-00 

4fi 

16-50 

25-00-35-00  47 

8-00-12-00 
9-50-13-50 

C6-50 

15-00-20-00  48 
15-00-30-00  49 

9-00-13-50 

15-00-30-00,50 

12-000 

24-500 

11-50-12-50 

25-00-35-00  51 

12-00 

18-00-20-00 
23-750 
30-00 

15-00-25-00 
25-00 
20-00 
20  125 
17-50 

25-00 
15-00-25-00 
18-00 
20  125 
18-00 
18-00-25-00 
20-00-25-00 
12-00-14-00 

25-00 
15-00-17-00 
18-00-22-00 
20-00-30-00 

53 

9-938 

9-00-12-00 

12-333 

13-00 

53 

9-50 

54 

10-00-11-00 
hl0-00 

10-00 
C14-00 

55 
56 

6-688 

10  000 

g 

g 
h6-50 

g 

g 

g 

57 
58 

h5- 00-6 -00 

1600 
12-50-16-00 

8-00 
12-00 

m 

h6 -00-1 1-50 

C13-00 

m 

Lh5  00-7-00 

61 

10  216 

11  750 

9-500 

12-00 
9-00 
9-00 

10-167 

16-00 
11-75 
10-75 
5-50 
7-00 
clO-00 

5  170 

5-00 
c7-50 

6-25-6-75 

rv> 

9-75-11-75 

13-00-15-50 
14-50 
11-25 
11-25 
7-50 

63 

9-00-11-00 

H4 

10-75-11-75 

3-50 

4-25 

c4-77 

6-00 

65 

10-50-11-50 

ftfi 

10-55-11-50 

8-00 

67 

87-70-8-20 

6« 

12-00-14-50 

69 

cord  from  price  quoted,  g.  Natural  gas  used  extensively,  h.  Lignite,  i.  Poplar,  etc.  j.  In  British  Columbia  ooal  oil  is  sold 
per  month,  m.  For  new  tenants  $30-$35  a20-$25.  n.  Houses  with  conveniences  not  extensively  occupied  by  working  men, 
Iivered  from  mines. 
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from  69^  cents  per  bushel  to  71i  cents,  and 
Ontario  peas  from  $1.40  per  bushel  to  $1.45. 
The  price,  however,  of  Ontario  barley  at  To- 
ronto fell  from  97^  cents  per  bushel  to  97 
cents;  flax  seed  from  $1.9(H  per  bushel  to 
$1.89j;  Western  oats  from  61^  cents  per  bushel 


to  60i  cents;  and  rye  from  97£  cents  per 
bushel  to  97  cents.  Raw  sugar  at  Montreal 
declined  from  $4.52  per  hundred  to  $4.33. 
Ceylon  rubber  advanced  from  37  cents  per 
pound  to  41  cents.  The  price  of  potatoes  was 
generally  lower,  due,  it  was  said,  to  mild 
weather  and  to  the  marketing  of  supplies 
which    had   been    stored.      Quebec    grades    at 


INDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 
OF  STATISTICS   (Average  Prices  1913  =  100) 


Commodities 


Total  Index  236  Commodities. 


Classified  according  to  chief  component 
material: 

I.— Vegetable  Products  (grains,  fruits,  etc.) 

II. — Animals  and  Their  Products 

Ill— Fibres,  Textiles  and  Textile  Products 
IV. — Wood,  Wood  Products  and  Paper... 

V. — Iron  and  its  Products 

VI. — Non-Ferrous  Metals  and  their  Products 
VII. — Non-Metallic  Minerals  and  their  Pro- 
ducts  

VIII.— Chemicals  and  Allied  Products. . 


Classified  according  to  origin: 

I. — Farm  (Canadian  Products) 

II. — Marine 

III.— Forest 

IV. — Mineral 

All  raw  (or  partly  manufactured). . . 

All  manufactured  (fully  or  chiefly) . 


Classified  according  to  purpose: 

I.— Consumers'  Goods  (Groups  A  and  B) 
(A)  Food,  Beverages  and  Tobacco 


Breadstuffs 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard. 
Milk  and  Milk  Products. . 

Sugar ,  refined 

Vegetables 


Tobacco 

Miscellaneous. 


(B)  Other  Consumers'  Goods 

Clothing  (boots .shoes , rubbers , hosiery 

and  underwear) 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 


II.— Producers'  Goods  (Groups  C  and  D) 


(C)  Producers '  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 


(D)  Producers '  Materials 

Building  and  Construction  Materials... . 

Lumber 

Painters'  Materials 

Miscellaneous 


Manufacturers 'Materials 

For  Textile  and  Clothing  Industries. 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

lor  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers '  Materials. . 


No.  of 
com- 
mo- 
dities 


236 


36 
8 
21 
67 
107 
129 


24 


3 

7 

146 


131 

32 
14 
4 
14 

99 

21 

2 
6 

27 
7 
4 
9 

23 


1914 


102  3 


111 

102 
97-8 
94-3 
97-7 
96*2 

94-5 
103-0 


110-6 
98-8 
94-3 
95-8 
104-2 
101-0 


101  3 
105-6 
101-7 
110-6 
102-0 

98 
101 
103-7 
100  0 
115-4 
122-9 
104-4 
108-0 

99-3 

960 

105-3 
93-0 

102-8 
99-7 
92-9 

103-4 

94  4 
98-1 

94-5 
92-3 

101-4 

93-8 
91-1 
102-2 
100-0 

106  8 

96-2 
72-4 
102-8 
950 
110-8 
1100 
114-6 


1916 


131-6 


149-8 

119 

133-3 

100-1 

151-8 

137-3 

102 
123-1 


143-4 

107-1 

100 

121-5 

133-4 

130-4 


105-8 

128-5 
98-6 
107-3 
203-2 
97-9 

130-7 

101  1 

117-8 

99-9 
133-2 

133-9 

103-8 
92-3 
159-4 
128-2 

140-8 

134-2 
83-0 
137-6 
1450 
167-9 
120-9 
153-8 
138-6 


1918 


199  0 


220-2 
179-4 
269-9 
139-4 
227-3 
144-2 

144-9 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


146-9 

181-3 
136-0 
189-1 
247-4 
135-0 

195-0 

146  0 

203-9 

142-1 
242-3 

200-3 

150-5 
130-4 
264-3 
191-9 

211-7 

274-1 
237-3 
146-6 

174-9 
230-6 
195-4 
252-7 
188-8 


1919 


209-2 


234-4 

198-7 

281-4 

171-6 

201 

135-6 


185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


191-7 
207-6 

218-2 
216-6 
131-6 
177-5 
221-6 
204-1 
192-8 
237-2 
245-4 
197-6 
204-1 
248-4 

171  6 

232-5 
152-3 

245-3 
336-9 
150-6 

206-2 

164-6 

216-6 

161-5 
242-2 

210  7 

175-0 
163-8 
303-2 
192-4 

218-8 
286-8 
445-6 
217-4 
1551 
184-0 
180-2 
261-7 
209-9 


1920 


243  5 


287-6 
204-8 
303-3 
241-6 
244-4 
137-7 

197-5 
223-3 


258-2 
173-5 
241-6 
196-2 
244-0 
242-0 


244 

249- 
261- 
183- 
173- 

249- 

209- 

203- 

408- 

431- 

213- 

227-0 

283-8 

203  1 

260-2 
1850 
323-4 
490-6 
182-3 

241-9 

197-1 

264-5 

194-1 
268-6 

246-8 

214-9 
206-4 
313-7 
227-7 

254-0 

310-2 
477-5 
176-3 
173-0 
208-7 
186-6 
280-7 
295-8 


1921 


171-8 


178-2 
154-6 
165-0 
202 

185 


205-4 
184-7 


164-2 

142 

202-5 

175-6 

168-4 

180-0 


179  2 


176-9 
249-4 
461-6 
174-8 

167-3 

206  5 

248-0 

■4 
■5 

163  0 

183-2 
0 

173-3 
192-6 

158-4 

157-3 
264-4 

0 

123-2 
184-8 
114-3 
177-7 

7 


Mar 

1922 


153-6 


161-5 
133 

167 
162 
146-5 
96 

190-3 
166-8 


147-4 
144-7 
162-4 
157-5 
151-2 
157-7 


Mar 
1923 


155  9 


144-5 
139-9 
205-9 
175' 

164> 
102^ 

186-1 
164-4 


127-4 

126 

175-3 

159 

145-5 

164-4 


159  9 

165-4 
158-1 
219-6 
317-3 
156 

1490 


209- 

188-2 
199-5 

111  8 
4 

165-9 
195-8 
165-0 

139  9 

214-4 

273-9 
106-4 
121-7 
157-7 
100-1 
129-4 
157-8 


Mar. 
1924 


154  4 


142 
127-4 
206-3 
173 


187-8 
170 


122 

133-2 

173-7 

161-0 

143-6 

159-6 


152  6 
145  0 

214-5 
126-5 
96-0 
133-2 
168-3 
118-5 
150-4 
233-2 
213-7 
103-2 
216-5 
165-1 

162  3 

161-2 
162-6 
196-8 
274-7 
161-7 

143-6 

189  9 
223-4 

189-4 
5 

138-6 

167-1 
164-8 
213-9 
•1 

132  1 

215-6 
231-5 

90-4 
118-7 
153-4 

99-0 
112-7 
149-2 


Mar. 
1925 


161  6 


177-8 

136 

197-8 

159-0 

158-1 

105 

174-3 
156-5 


163-2 

160 

156 

151-3 

159 

157-3 


Mar.  Feb 
1926  1927 


160  0 


175-9 
145 

182 
157 
145 
105 

178-8 
157-5 


162-5 
160 
157-3 
151-4 


157- 


159-3 

152-5 
161-5 
194-8 
321-3 
160-4 

149-0 

182-1 

204-2 

182-3 
172-0 

145-5 

152-5 
149-8 
176-8 
157-4 


0  143  -8 


326-0 
91-5 
114-8 
153-8 
116-8 
160-9 
148-5 


150 


142-3 
153 
154 
144-4 


1740 
155-5 


152 

149 

153-9 

147-0 

151-4 

149-5 


Mar. 

1927 


148' 


159-3 
139-7 
150-5 
154-0 
144-6 
95-9 

172-0 
155-5 


147-8 
148-9 
153-9 
145-9 
149-1 
14M 


151  9 
151  8 

232-1 
159-7 
128-0 
148-9 
1750 
141-7 
151-9 
153-1 
165-5 
122-7 
216-5 
156-9 

154  6 

150-2 
156-0 
194-8 
321-6 
154-8 

14  M 

177-2 

204-2 

177-8 
154-9 

140  5 

147-1 
147-2 
168-8 
145-0 

139  0 


147-0 
410-9 
91-3 
108-6 
152-4 
110-2 
160-0 
149-4 
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Montreal  were  down  from  $1.27£  per  80- 
pound  bag  to  $1.10;  and  Ontario  potatoes  at 
Toronto  from  $1.52£  per  90-pound  bag  to 
$1.47.  The  price  at  St.  John  fell  from  $3-$3.25 
to  $2.50  per  barrel.  Turpentine  fell  from 
$1.33  per  gallon  to  $1.27.  Western  cattle  at 
Winnipeg  advanced  from  $6.59i  per  hundred 
pounds  to  $7.12i,  and  choice  steers  at  Toronto 
from  $7.18f  per  hundred  pounds  to  $7.59. 
Hogs  at  Toronto  declined  from  $11.78  per  hun- 
dred pounds  to  $11.21.  Sheep  were  scarce  and 
the  price  advanced  from  $6.50  per  hundred 
pounds  to  $7.25.  The  price  of  beef  reflected 
the  trend  prevailing  in  cattle,  forequarters  at 
Toronto  advancing  from  $9  per  hundred 
pounds  to  $9.75,  and  hindquarters  from  $13.50 
per  hundred  pounds  to  $14.63.  Creamery  but- 
ter at  Montreal  rose  from  42  cents  per  pound 
to  46  cents.  At  Toronto  creamery  prints  ad- 
vanced from  46  cents  per  pound  to  47  cents, 
and  solids  from  44  cents  per  pound  to  45  cents. 
Eggs  showed   a   substantial   seasonal   decline, 


new  laid  at  Montreal  being  down  from  52-54 
cents  per  dozen  to  38-40  cents,  and  storage  at 
Toronto  from  43?  cents  per  dozen  to  37  cents. 
Whitefish  was  2  cents  per  pound  lower  at  10 
cents.  Raw  cotton  at  New  York  was  slightly 
higher  at  14.3  cents  per  pound  in  March,  as 
compared  with  14.1  cents  in  February.  Sev- 
eral lines  of  cotton  fabrics  declined,  denim 
being  down  from  48  cents  per  pound  to  46 
cents,  ticking  from  53.2  cents  per  pound  to 
49.4  cents,  and  saxony  from  73.7  cents  per 
pound  to  58.5  cents.  In  non-ferrous  metalls 
copper  declined  from  $14.87  per  cwt.  to  $14.55, 
and  silver  from  56|  cents  per  ounce  to  54£ 
cents,  while  lead  rose  from  $7.55  per  cwt.  to 
$7.70;  zinc  from  $8.23  per  cwt.  to  $8.28;  tin 
from  69^  cents  per  pound  to  70  cents;  and 
solder  from  39  cents  per  pound  to  41  cents. 
Coal  oil  at  Toronto  was  down  from  24  cents 
per  gallon  to  23  cents,  and  gasoline  from  244 
cents  per  gallon  to  23^  cents.  Anthracite  coal 
fell  from  $13.32  per  ton  to  $13.02. 


Dissolution  of  the  Italian  General  Confederation  of  Labour 


The  Italian  General  Confederation  of  Labour 
has  been  dissolved  by  the  Management  Com- 
mittee, this  decision  being  unanimous  save  for 
a  single  vote.  In  an  official  communication 
issued  by  the  Management  Committee  and 
published  by  the  International  Labour  Office 
in  its  issue  of  Industrial  and  Labour  Inform- 
ation for  February  21st,  an  account  is  given 
of  the  events  which  led  up  to  this  decision. 

On  November  1,  1926,  the  headquarters  of 
General  Confederation  of  Labour  at  Milan 
were  occupied  and  ransacked.  On  the  same 
day  the  headquarters  of  the  Italian  Federa- 
tion of  Metal  Workers  at  Turin  and  those  of 
the  International  Secretariat  of  Tramway  Em- 
ployees at  Rome,  suffered  the  same  fate.  The 
following  day  the  editorial  department  of  the 
trade  union  journal  Battaglie  Sindicali  was 
notified  that,  by  decree  of  the  Prefect  of 
Milan,  the  publication  of  this  paper  was  sus- 
pended. 

On  November  9,  1926,  the  headquarters  of 
the  General  Confederation  of  Labour  and  the 
Federation  of  Metal  Workers  were  restored 
to  the  Secretariat  of  the  Confederation,  but 
as  a  result  of  the  damage  done,  the  tramway 
workers'  headquarters  at  Rome  could  no 
longer  be  used. 

A  week  later  the  Secretariat  of  the  Confed- 
eration made  a  communication  to  the  press 
with  a  view  to  contradicting  rumours  of  the 
dissolution  of  their  organization  but  the  same 
was  not  published  in  any  paper.  All  non- 
Fascist  papers  have  been  suppressed,  and  all 


non-Fascist  political  parties  dissolved.  Thus, 
the  situation  of  the  Confederation,  which  no 
longer  had  its  own  organ  and  could  no  longer 
count  on  the  daily  press  to  publish  the  sim- 
plest communiques  to  its  members,  tended  to 
become  more  and  more  precarious  and  it  was 
practically  impossible  for  it  to  undertake  any 
useful  action  in  the  social  sphere. 

A  request  was  made  to  the  Prefect  to  raise 
his  embargo  on  the  appearance  of  the  trade 
union  journal  but  this  was  refused.  Mean- 
while the  Secretariat  of  the  Confederation  was 
informed  that  two  members  of  the  Manage- 
ment Committee,  the  secretary  of  the  Federa- 
tion of  Agricultural  Workers,  the  secretary  of 
the  Federation  of  Wood  Workers  and  the 
Federal  Representative  Liguria  had  been  con- 
demned to  reside  in  certain  specified  localities. 

In  view  of  the  existing  situation  the  Man- 
agement Committee  adopted  a  resolution 
declaring  its  work  at  an  end  and  instructed 
the  Executive  Committee  to  proceed  to  wind 
up  the  General  Confederation  of  Labour. 


The  city  council  of  Edmonton,  Alberta,  has 
adopted  a  group  insurance  plan  for  civic  em- 
ployees. The  insurance  is  on  a  60-40  basis, 
the  former  percentage  being  paid  by  the  city 
and  the  latter  by  the  individual.  The  amount 
of  insurance  is  limited  to  $2,000  for  the  staff 
with  a  $4,000  maximum  for  superintendents  or 
heads  of  departments.  The  insurance  com- 
pany is  responsible  for  securing  the  business 
from  the  employees  direct. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 

rTy  HE   following  notes   and  the  accompany-      was   still    noticeable   in   wholesale   prices   and 


ing  tables  give  the  latest  informa- 
tion available  as  to  the  movements  of 
prices  in  Great  Britain  and  other  coun- 
tries. The  index  numbers  of  retail  prices 
are  from  official  sources  unless  otherwise 
stated.  The  authorities  for  the  wholesale 
prices  index  numbers  are  named  in  all  cases. 
The  downward  trend  of  prices,  in  evidence 
since  the  middle  of  1925  in  industrial  coun- 
tries, except  those  that  have  not  returned  to  figures)  was  124.1  at  the  end  of  February, 
the  gold  standard  or  stabilized  their  currency,      showing   a    rise    of   0.8    per    cent    during    the 

INDEX  NUMBERS  OF  RETAIL  PRICES  OF  FOODS,  GROCERIES, 

(Base  figure  100 


in  the  cost  of  living.  Rents  have  not  shown 
the  same  decline  as  other  elements  of  cost 
of  living  budgets,  and  manufactured  articles 
have  not  declined  to  the  same  extent  as  raw 
materials. 

Great  Britain 

Wholesale      Prices.— The      Statist      index 
number      (in     continuation      of     Sauerbeck's 


Country 

Canada 

Great  Britain 

Irish  Free  State 

Austria 

Belgium 

Description  of  Index 

29  foods 
60  cities 

Dept.  of 
Labour 

Cost  of 
living 

Dept.  of 
Labour 

Foods 

Cost 
of 

living 

Foods 

Cost 

of 
living 

Foods, 
Vienna 

Cost  of 
living, 
Vienna 

56 
articles, 
Brussels 

Base  Period 

(k) 

1913 

July 
1914 

July 
1914 

July 
1914 

July 
1914 

July 
1914  =  1 

July 
1914=1 

April 
1914 

1910 

(d)%  6.95 
7.34 
7.73 
7.42 
7.97 
7.74 
8.28 
8.46 
10.27 
11.62 
12.42 
13.00 
13.78 
13.77 
15.30 
16.84 
14.48 
10.96 
11.03 
10.27 
10.52 
10.17 
10.78 
9.91 
10.77 
10.56 
10.49 
10.89 
11.63 
11.36 
11.07 
11.10 
10.94 
10.93 
11.01 
11.18 
11.37 
11.23 
11.05 

(e)  96.. 

1913 

100 

102.. 

1914— Jan 

July 

100 
118 
132 
145 
161 
187 
204 
206 
210 
230 
209 
236 
258 
278 
220 
185 
180 
175 
162 
175 
162 
(m)  178 
170 
167 
172 
171 
159 
161 
161 
162 
163 
169 
169 
167 
164 
162 

100 
113 
125 
135 
148 
165 
180 
188 
203 
220 
208 
225 
252 
265 
219 
192 
184 
178 
169 
177 
170 
(m)  180 
175 
173 
176 
175 
168 
170 
170 
172 
174 
179 
179 
175 
172 
171 

100 

100 

1 

1 

1915— Jan 

(a)  103 

July 

1916— Jan 

(a)  107 

July. 

1917— Jan  . 

(a)  124 

July. . . 

1918— Jan  .. 

(a)  143 
(a)  152 
(a)  162 
(a)  166 
(a)  176 
(a)  200 
(a) 191 
(a)  166 
(a)  162 
(a)  156 
(a)  158 
(a) 157 
(a)  159 
(a)  153 
(a)  156 
(a)  157 
(a)  155 
(a)  157 
(a)  160 
(a)  160 
(a) 157 

1919— Jan... 

639 

354 

1920— Jan... 

410 

July.... 

479 

1921— Jan 

477 

July 

393 

1922— Jan 

748 
3282 
10717 
12911 
13527 
14362 
16446 
(p) 15830 

664 
2645 
9454 
10903 
11740 
12391 
13762 
(p)  13432 

409 

July 

(a)  185 
198 
182 
196 
185 
203 
191 
188 
188 
187 
175 
174 

(a)  185 

388 

1923 — Jan    . 

405 

July 

iso 

188 
183 
195 
188 
188 
188 
188 
180 
182 

445 

1924— Jan 

July 

521 

1925— Jan 

555 

537 

July 

537 

Oct... 

564 

1926— Jan 

17182 
16460 
16576 
10849 
16759 
16845 
16931 
17077 
17186 
17186 
17036 

15004 
14690 
14760 
14900 
14839 
14894 
14954 
15043 
15113 
15098 
15033 

560 

July 

692 

728 

Sept 

156 

734 

Oct 

178 

189 

Dec 

157 

(r)158 

158 

157 

1927— Jan 

178 

182 

Feb 
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month.     Foodstuffs,    which    declined    by    1.7      the    base    average    for    1924=100,    the    index 
per  cent  in  January,  fell  by  0.8  per  cent  in      number  for  February  was  85.8. 
February,     while      materials     remained     un- 


changed in  January  and  rose  1.7  per  cent  in 
February. 

The  Board  of  Trade  index  number,  on  the  base 
1913=100,  was  142.6  in  February,  as  com- 
pared with  143.6  in  January.  Foods  declined 
0.8  per  cent,  the  principal  change  being  a 
decline  in  meat  and  fish.  Non-food  articles 
declined  on  the  whole  by  0.7  per  cent,  with 
a  considerable  advance  in  cotton,  arid  de- 
clines in  iron  and  steel,  other  metals  and 
minerals,    and   the    miscellaneous   group.      On 


Cost  of  Living.— The  index  number  of  the 
Ministry  of  Labour,  on  the  base  July,  1914  = 
100,  was  171  at  the  beginning  of  March,  being 
one  point  below  the  level  of  one  month 
earlier.  Foods  declined  2  points  to  162,  fuel 
and  light  declined  from  210  to  200-205;  rent, 
clothing  and  sundries  were  unchanged  at  151, 
215  and  180  respectively. 

Austria 

Wholesale  Prices. — The  index  number  of 
the   Federal   Statistical   Office    is    at    present 


ETC.,  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 
except  where  noted) 


Bulgaria 

Czecho- 
slovakia 

Danzig 

Denmark 

Esthonia 

Finland 

France 

Germany 

Foods 

Foods, 
fuel, 
etc. 

Cost 

of 
living 

Foods 

Cost 
of 

living 

Cost  of 
living, 
Tallin 

Foods 

Cost 

of 
living 

13 

articles, 

Paris 

Cost  of 

living, 

Paris 

(c) 

Foods 

Cost 

of 
living 

1901- 
1910 

July 
1914 

1913-14 

July 
1914 

July 
1914 

1922 

July 
1914 

July 
1914 

1910= 
1000 

1914 

1913-14  =  1 

1000 

(b)        135 

(b)        137 

100 

100 

100 

100 

100 

1075 
1295 
1288 
1439 
1387 
1491 
1971 
2056 
2210 
2665 
2811 
3119 
4006 
4404 
3292 
3424 
3188 
3321 
3446 

3870 

4390 
4392 
4523 
4654 
5164 

100 

(b)        163 

128 

116 

146 

136 

166 

155 

187 
186 
212 
251 
253 
276 
236 
197 
184 
180 
188 
194 
200 
215 

182 
190 
211 
242 
262 
264 
237 
212 
199 
198 
204 
209 
214 
221 

238 

(b)      1536 

898-2 
981-8 
1173-9 
1277-8 
1123-2 
1105-4 
1079-5 
968-2 
1061-0 
1016-2 
1100-4 
1099-3 
1106-9 
1128-6 
1082-0 
1018-6 
1067-4 
1115-6 
1100-4 
1091-4 
1031-4 
1079-9 
1063-4 
1064.4 

819-4 
9110 
1065-4 
1139-0 
1055-1 
1118-4 
1132-8 
1090  1 
1138-2 
1132-3 
1180-9 
1178-2 
1194-4 
1206-0 
1149-0 
1141-2 
1160-7 
11901 
1181-3 
1176-5 
1173-3 
1178-9 
1170-0 
1170.6 

295 
363 
338 
295 
291 
289 
324 
331 
365 
367 
386 
390 
401 
421 
451 
485 
539 

(b)      2252 

12-7 

14-2 

14-9 

24-6 

68-4 

1366 

46510 

(o)     141-1 

131-6 

145-4 

144-2 

153-8 

150-5 

143-3 

141-6 

145-3 

145-7 

144-9 

145-4 

148-2 

149-6 

150-7 

152-3 

10-7 



1830 
1303 
1467 
1430 
941 
921 
917 
909 
899 
901 
916 
875 
854 
832 
876 
878 
878 
888 
902 
912 
914 

11-8 

(b)      2413 

113 

12-5 

20-4 

(b)      3186 

100 

53-9 

1120-3 

(b)      3311 

117 

37651 

100 
114 
133 
143 
147 
144 
135 
134 
137 
135 
135 
135 
136 
139 
136 
136 

(o)    125-9 

3686 
4224 
4241 

130 

134 

136 

138 

130-9 

135 

136-3 

135-5 

135 

130 

129-3 

129 

129-8 

132 

126-4 
135-6 
136-7 

4119 
3776 

210 

219 

143-3 

143-5 

3899 
3732 

177 

194 

139-8 
139-6 

3830 
3717 

159 

184 

6171 
6310 
6338 
6708 

142-4 
142-5 

3663 

142-0 

3638 

545 

142-2 

3680 

143-6 

144-3 

156 

181 

6369 
6292 

144-6 

145-4 
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published  in  two  forms,  the  one  given  in  a 
column  of  the  accompanying  table  being  on 
the  base  of  prices  in  kronen,  with  the  first 
half  of  1914=1.  This  index  in  February, 
1927,  was  18,766,  foods  being  17,022,  and  in- 
dustrial materials,  20,652.  The  other  form 
in  which  the  index  number  is  published  is  as 
an  index  of  gold  prices  or  schillings,  first  half 
of  1914  =  100.  The  schilling  was  first  used  in 
March,  1925,  and,  having  a  par  value  of  14.07 
cents,  comprised  10,000  paper  kronen,  of  the 
exchange  value  of  that  date.  The  krone  had 
a  parity  of  20.26  cents.  The  gold  index  has 
been  calculated  by  months  back  to  January, 
1922,  for  the  two  groups,  food  and  industrial 


materials,  and  for  the  total.  For  February, 
1927,,  the  total  index  was  130,  foods  being  124 
and  materials  143. 

Cost  of  Living.— The  index  number  of  cost 
of  living  in  kronen  which  was  published  to 
begin  in  January,  1926,  on  the  base  July, 
1914  =  1,  is  also  published,  but  only  as  a  total 
(not  by  groups),  on  the  base  of  prices  in 
gold  (July,  1914  =  100) .  For  February  it  was 
105. 

France 

Wholesale  Prices. — The  index  number  of 
Statistique  Generate,  on  the  base  July,  1914  = 
100,  was  645  for  February,  showing  a  rise  of 


INDEX  NUMBERS  OF  RETAIL  PRICES  OF  FOODS,  GROCERIES, 

Base  figure  100 


Country 

Greece 

Hungary 

Netherlands 

Italy 

Description  of  Index 

Foods 

Cost 

of 
living 

Foods, 
Budapest 

Cost  of 

living, 

Budapest 

29 
articles, 
6  towns 

Cost  of 

living, 

The 

Hague 

(O 

21  Foods, 
chief 
cities 

Cost 

of  living, 

Milan 

Base  period 

1914 

1914 

1913  =  1 

1913  =  1 

1893 

Dec. 
1920 

1913 

July 
1920 

1910       

113 
114 

(b)    116 

1913       

1 

1 

100 

1914 — Jan                        

(b)    100 

(b)    100 

July 

1915 — jan                        

128 
148 
153 
170 
186 
212 

July                           

191g — jan                                

Julv                          

1917 — Jan                           

Julv                                 

1918 — Jan                             

July                               

(b)    228 

396-1 

(a)  388-3 
(a)  362-3 
383-8 
451-8 
541-6 
501-3 
576-5 
527-3 
541-6 
5180 
527-3 
538-1 
609-1 
606-2 
604-7 
644-9 
658-3 
633-3 
645-2 
647-6 
655-8 
661-7 
654-7 
641-4 
628-8 

1919 — jan                    

July                            

lb)    239 
258 
275 
236 
192 
187 
177 
167 
164 
170 
170 
176 
175 
172 
168 
167 
165 
165 
165 

1920— Jan                    

99-4 
102-3 
95-3 
94- 1 
92-9 
79-6 
78-2 
79-5 
83-7 
82-3 

July  .                 

100 

1921— Jan    .                                   

July  .                                   

1922— Jan 

117-54 

Julv 

583 

616 

113-69 

1923— Jan 

11505 

Julv  . . 

953 

1032 

113-21 

1924— Jan     . 

114-20 

July  . 

1194 
1506 
1478 
1515 
.  1597 
1760 
1821 
1849 
1871 
1890 
1933 
1986 
1973 

1278 
1417 
1419 
1472 
1547 
1673 
1731 
1808 
1818 
1833 
1862 
1895 
1889 

116-23 

1925— Jan    . 

20,837 
18,785 
19,006 
16,445 
16,087 
16,322 
16,546 
15,997 
16,189 
16,431 
16,783 
16,622 
(o)  117 

16,784 
15,823 
16,126 
14,330 
14,418 
14,512 
14,823 
14,538 
14,593 
14,883 
15,293 
15,204 
(o)  106 

129-32 

79-9 

83-9 

81-9 

(a)  79-1 

(a)  77-8 
(a)  80-2 

132-45 

Julv 

135-76 

Oct 

144-49 

1926— Jan  . .                            

145-68 

145-37 

July 

148-99 

149-82 

75-7 

148-99 

Oct 

153-37 

150-63 

Dec 

76-8 

150- 10 

1927— Jan 

Feb 

Mar 
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10  points  for  the  month.  Imports  rose  more 
than  native  products  and  attained  the  level 
650  as  against  643.  Foods  rose  11  points  to 
616,  all  groups  contributing  to  the  rise;  indus- 
trial materials  rose  9  points  to  671,  with  a 
decline  of  one  point  in  the  miscellaneous 
group  and  slight  advances  in  the  others. 

Cost  of  Living.— The  official  index  number 
of  cost  of  living,  Paris,  on  the  base  1914  = 
100,  was  545  for  the  last  quarter  of  1926,  a 
rise  of  6  points  over  that  for  the  third  quar- 
ter. Foods  and  heat  and  light  rose  consider- 
ably. Clothing  declined,  and  rent  and  sun- 
dries showed  no  change. 


Germany 

Wholesale  Prices. — The  index  number  of 
the  Official  Statistical  Office,  on  the  base 
1913=100,  was  135.6  for  February,  a  decline 
of  0.2  per  cent,  due  to  seasonal  declines  in 
cattle  prices  and  foodstuffs  of  animal  origin. 
These  prices  declined  still  more  early  in 
March.  Foodstuffs  of  vegetable  origin  and 
fodder  rose  in  February  and  were  fairly  sta- 
tionary in  March.  The  group  "provisions"  de- 
clined one  per  cent  in  February.  Industrial 
materials  and  semi-manufactured  goods  rose 
0.4  per  cent,  with  declines  in  rubber,  metals, 
hides  and  leather,  iron  and  coal,  and  advances 
in     textiles;     artificial     fertilizer,     chemicals, 


ETC.,  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES— Continued 
except  where  noted) 


Latvia 

Lithuania 

Luxem- 
burg 

Norway 

Poland 

Russia 

Spain 

Sweden 

Retail 
Prices 

Foods 

Cost  of 

living, 

84  towns 

Cost  of 
living 

Foods 
30 

towns 

Foods 

Cost 

of 
living 

Foods, 

229 
towns 

Cost  of 

living, 

229  towns 

Foods 

fuel, 

sundries, 

Madrid 

51 
articles, 
30  towns 

Cost 
of  living 

(c) 

1913 

July 
1914 

1913 

1st  half, 
1914 

July 
1914 

1914 
=  1 

1914 
-1 

1913 

1913 

1914 

July 
1914 

May 
1914 

(e) 

100 

100 

100 

100 

100 

100 

lb)        1 

(b)        1 

(b)    100 

100 
(c)    113 

(c)    124 
(c)    130 
(c)    142 
169 
177 
221 
268 
339 
310 
298 
297 
283 
232 
190 
179 
166 
160 
163 
159 
170 
170 
169 
166 
162 
158 
156 
156 
157 
157 
158 
157 
156 
153 

(b)    108 

143 
160 

(b)    116 

(a)    139 

261 

(b)    125 

192 

279 
279 
289 
295 
319 
334 
292 
257 
233 
214 
218 
230 
248 
277 
276 
260 
228 
216 
198 
198 
196 
193 
191 
186 
184 

(a)    155 

219 

267 

(b)    175 

257 

259 

(b)    191 

270 

251 

457 
736 
1,298 
4,931 
24,197 
(7J165-1 
139-1 
175-4 
174-5 
173-9 
173-7 
191-1 
203-9 
207-0 
213-2 
227-1 
231-6 
243-8 

141 

257 

469 

788 

3,527 

20,936 

(I)  120-5 

127-2 

144-6 

146-2 

145-6 

152-0 

170-0 

175-6 

177-2 

181-0 

187-6 

190-4 

195-0 

271 

122 

67 

384 

(b)    189 
179 
179 
180 
172 
178 
182 
188 
189 
190 
189 
188 
187 
186 
178 
187 
190 
191 
193 

236 

216 

100 

75 

359 

190 

183 

108 

90 

452 
500 
498 
521 
508 
519 
530 
533 
546 
686 
688 
711 
727 
734 
746 
756 

152 

184 

174 

122 
138 
153 
161 
158 
146 
142 
140 
140 
139 
139 
139 
141 
143 

176 

125 

108 

198 

214 

171 

178 

177 

141 

114 

185 
182 
205 
225 
213 
204 
200 

194 
201 

220 
239 
228 
222 
220 
224 

176 
175 

141 
132 
132 
133 
132 
135 

110 
109 
110 
105 
101 
101 
100 
106 
100 

174 
173 
172 

"in 

135 

137 

171 
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technical  oils  and  fats,  paper  and  paper  pro- 
ducts, and  building  materials  advanced. 
Manufactured  goods  on  the  whole  showed  no 
change. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living  was  145.4  for  February,  thus 
being  0.6  per  cent  above  the  figure  for  Janu- 
ary, 144.6.  This  increase  was  due  to  an  ad- 
vance of  1.1  per  cent  in  the  foods  group, 
which  was  not  compensated  by  declines  in  the 
groups  heat  and  light,  clothing  and  sundries. 
The  index  for  rents  showed  no  change. 


Poland 

Wholesale  Prices.— The  index  number  of 
the  Central  Statistical  Office  given  in  the  ac- 
companying tables  is  now  calculated  both  in 
zlotys  and  in  gold.  As  shown  in  the  table 
the  index  down  to  January,  1924,,  was  of  prices 
in  the  greatly  inflated  currency.  From  July, 
1924  (1914  prices  being  taken  as  100),  prices 
used  were  on  the  basis  of  the  zloty,  a  coin 
which  was  19.30  cents 'at  par,  but  which  fell 
by  February,  1927,  to  58.75  per  cent  of  par 
or   11.34   cents.     The  index  number  of   gold 


INDEX  NUMBERS  OF  RETAIL  PRICES  OF  FOODS,  GROCERIES,  ETC., 

(Base  figure  100 


Country 

Switzerland 

Egypt 

South  Africa 

India 

Australia 

Description  of  Index 

Foods, 
Federal 
Labour 

Office 

Cost  of 
Living, 
Federal 
Labour 
Office 

Foods 

Cost 

of 
living 

18  foods, 
9  towns 

Foods, 
Bombay 

Cost  of 

living, 

Bombay 

46  foods 

and 

groceries, 

30 

towns 

Base  period 

June 
1914 

June, 
1914 

July, 
1914 

Jan. 1913- 
July,  1914 

1910=1,000 

July,  1914 

1911  =  1,000 

1910 

1,000 

1,163 

(b)        1,148 

(!) 

1913     

1,106 

1,099 

1,164 

1,240 

1,522 

1,504 

1,516 

1,453 

1,470 

1,505 

1,523 

1,627 

1,714 

1,862 

2,260 

2,167 

1,876 

1,651 

1,725 

1,692 

1,914 

1,802 

1,728 

(a)        1,718 

(a)        1,755 

(a)        1,807 

(a)        1,819 

(a)        1,802 

(a)        1,842 

(a)        1,880 

1,827 

1,805 

1914— Jan 

July 

(a)        100 

(a)        100 

100 

100 

100 

100 

1915— Jan 

(b)        1,228 

July 

99 

100 

1916— Jan 

(b)        1,275 

July 

123 

118 

1917— Jan 

(b)        1,418 

July 

190 

157 

1918 — Jan 

(b)        1,437 

July 

216 

184 

1919 — Jan 

(a)        1,559 

July 

224 

201 

187 

'      186 
183 
190 
169 
177 
173 
165 
156 
153 
159 
157 
157 
158 
157 
153 
155 
153 
157 
155 
155 
155 
154 
156 
156 

1920— Jan 

(b)       2,019 

July 

281 

237 

188 
163 
174 
169 
160 
151 
148 
154 
151 
152 
153 
152 
148 
151 
150 
155 
153 
152 
153 
152 
154 
155 

192i_Jan  . . 

235 
211 

189 
157 
160 
166 
173 
170 
172 
169 
169 
168 
165 
161 
159 
157 
158 
160 
159 
159 
158 
157 

(c)        1,904 
(c)        1,556 
1,391 
1,335 
1,348 
1,330 
1,372 
1,339 
1,381 
1,419 
1,382 
1,360 
1,334 
1,368 
1,337 
1,337 
1,346 
1,372 
1,364 
1,342 

July. . . 

196 

189 

1922— Jan  . . 

July. . . 

172 

167 

1923 — Jan 

July 

152 

161 

1924_Jan 

July 

148 

158 

1925— Jan 

170 
168 
168 
168 
166 
162 
162 
161 
161 
161 
161 
161 
160 
160 

July 

158 
164 
161 
161 
158 
159 
157 
160 
157 

163 
165 
162 
162 
159 
161 
160 
161 
156 

Oct 

1926— Jan 

July 

Sept 

Oct 

1  807 

Dec 

1,841 

1927— Jan 

Feb 

•  ■  V 

1 

(a)  Figure  for  previous  month.  (b)  Average  for  year.  (c)  Index  published  quarterly.  (d)  15th  of  month  up  to 
of  month.  (h)  Four  chief  cities.  (i )  January  1913-December  1920,  22  foods.  (k)  Cost  of  food  budget.  (I)  Index 
prices  on  the  base  100  hereafter.        (p)  Index  discontinued.    New  Index  number  in  1926.        (q)  Figures  for  following  month. 
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prices  has  been  calculated  back  to  February, 
1926,  when  it  was  97.2  as  against  146.1  for 
zloty  prices.  In  November,  1926,  the  gold 
index  was  102.8  as  against  178.6  in  the 
zloty  prices. 

Cost  of  Living. — The  above  remarks  also 
apply  to  the  cost  of  living  and  foods  indexes. 
The  index  of  zloty  prices  is  shown  from  Janu- 
ary, 1924.  The  Statistical  Office  has  published 
the  cost  of  living  index  figures  for  prices  in 
gold  since  August,  1925,  when  the  cost  of 
living   was   133.1    as   against    148.5   in   ziotys. 


In  November,  1926,  the  index  number  of 
cost  of  living,  gold  prices,  was  112.3,  and  in 
ziotys  195.0.  The  food  element  was  140.4  in 
gold  prices  and  243.8  in  ziotys  for  the  same 
month. 

New  Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office  was  1585  in 
January,  on  the  base  average  annual  aggre- 
gate expenditure,  four  chief  centres,  1909-13  — 
1000,  showing  a  decline  of  1.8  per  cent  from 


IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES— ConcZurfei. 
except  where  noted) 


New  Zealand 

Chile 

Peru 

United  States 

Foods 

Cost 

of 
living 

Cost 

of 
living 

Foods 

Cost 

of 
living 

Foods, 
Bureau 

of 

Labour 

Statistics 

Cost  of 
living, 

Bureau  of 
Labour 

Statistics 

Cost  of 
living, 

Nat.  Ind. 

Conference 
Board 

Cost 

of 
living 
Massachu- 
setts 

July,  1914 
=  1000 

July,  1914 
=  1000 

1913 

1913 

1913 

1913 

1913 

July,  1914 

1913 

(g) 

93 
100 
104 
102 
103 
100 
107 
111 
128 
146 
160 
167 
185 
190 
201 
219 
172 
148 
142 
142 
144 
147 
149 
143-3 
154-3 
150-8 
159-9 
161-6 
164-3 
162-4 
157-0 
155-7 
158-5 
160-0 
161-6 
161-8 
159-3 
156-0 

(i) 

100 

100 

100 

100 

100 

101-8 

1000 

1000 

100 

102-1 

(b) 

111 

(b) 

107 

(b) 

108 

(a)        103-0 

102-9 

(q) 

1133 

(q)      1082 

100-5 

101-7 

(b) 

108 

(b) 

115 

(b) 

118 

(a)        i05-i 

105-1 

(q) 

1200 

(q)       1168 

108-7 

109-9 

(b) 

109 

(b) 

136 

(b) 

137 

(a)        118-3 

119-6 

(q) 

1274 

(q)      1282 

131-3 

129-3 

(b) 

112 

(b) 

151 

(b) 

158 

(a)        142-4 

114-6 

(q) 

1408 
1422 
1463 
1596 
1714 
1751 
1626 
1448 
1413 
1396 
1430 
1486 
1463 
1456 

(q)       1440 
(q)      1525 
(q)      1573 
(q)      1706 
(q)      1815 
(q)       1855 
(q)       1782 
(q)      1650 
(q)       1590 
(q)       1571 
(q)       1584 
(q)       1621 
(q)      1602 
(q)      1596 

(a)        152-2 

155-1 

(q) 

(b) 

132 

(b) 

176 

(b) 

181 

(a)        174-4 

167-5 

(q) 

172-2 

190 

205 

181 

163 

161 

155-6 

158 

161-9 

165-0 

162-0 

167 

165- 

169 

170 

170 

168 

166 

165 

167 

167 

168 

168 

167 

165 

171-5 

(q) 

(q) 

(b) 

156 

(b) 

194 

(b) 

202 

(a)        199-3 
(a)        216-5 
(a)        200-4 

192-0 
202-6 

(q) 

(q) 

(b) 

157 

(b) 

171 

(b) 

191 

179-6 
160-8 

(q) 

(q) 

(b) 

160 

(b) 

163 

(b) 

183 

(a)        174-3 
(a)        166-6 
(a)        169-5 
(a)        169-7 
(a)        173-2 
(a)        169-1 
(a)        172-5 

157-3 
156-2 

(q) 

(q) 

163 

(b) 

155 

(b) 

173 

157-1 
159-1 

(q) 

172 

160-1 

(q) 

157 
162 
169 
152 
169 
175 
166 
172 
174 
167 
164 
166 
167 
165 

179 
188 
194 
184 
195 
197 
193 
194 
195 
190 
188 
189 
189 
189 

157-8 

(q) 

177 
181 
190 
197 
185 
179 
190 
192 
187 
186 
184 

161-5 
161-1 

(Q) 

(q) 

1520 
1558 
1527 
1513 

(q)      1631 
(q)       1636 
(q)      1624 
(q)       1631 

(a)        173-5 

163-4 
165-1 

(q) 

(q) 

(a)        177-9 

167-0 

164-5 

(a)        174-8 

161-9 

1492 

1633 

160-9 

161-3 

161-8 

1463 

1622 

162-1 

175-6 

162-3 

161-2 

160-3 

end  of  1920;  beginning  of  month  thereafter.        (e)  Beginning  of  month.        (f)  Base  is 
number  of  prices  in  ziotys,  1914  =  100.         (m)  From  Jan. ,  1925,  end  of  previous  month. 
(r)  Monthly  figures  hereafter. 


,-erage  for  six  capital  towns. 
(n)  No  figures  published. 


(9 )  15th 
(o)  Gold 
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the  December  level.  Foods  declined  4.4  per 
cent,  with  marked  declines  in  agricultural 
produce  and  milled  agricultural  products  and 
a  slight  advance  in  other  foods.  There  were 
slight  declines  in  textile  manufactures  and 
metals  and  their  products  and  non-metallic 
minerals  and  their  products.  Chemicals  and 
manures  and  wood  and  wood  products  ad- 
vanced slightly  and  animal  products  were  al- 
most unchanged. 

United  States 

Wholesale  Prices. — The  index  number  of 
the  Bureau  of  Labour  Statistics  declined  0.3 


per   cent  in  February  to   146.4,  on  the  base 
1913  =  100.  « 

"In  all  groups  of  commodities  included  in 
the  comparison,  except  clothing  materials, 
house-furnishing  goods,  and  miscellaneous 
commodities,  there  were  decreases  in  the 
price  leve;l  ranging  from  less  than  one-tenth 
of  one  per  cent  in  the  case  of  chemicals  and 
drugs  to  \\  per  cent  in  the  case  of  fuels  and 
If  per  cent  in  the  case  of  metals.  Clothing 
materials  and  miscellaneous  commodities 
averaged  slightly  higher  than  in  January, 
while  practically  no  change  was  shown  in 
house-furnishing    goods." 


INDEX  NUMBERS  OF  WHOLESALE  PRICES 

(Base  figure  100 


Country 

Canada 

Great  Britain 

Alsace- 
Lorraine 

Austria 

Authority 

Dom. 

Bureau 

of 

Statis- 
ics 

Michell 

Bank 
of  Com- 
merce 

(P) 

Board 

of 
Trade 

Econo- 
mist 

Statist 

Times 

- 

Federal 
Statis- 
tical 
Office 

No.  of  Commodities 

238 

40 

81 

150 

41 

45 

60 

55 

42 

Base  Period 

1913 

1900- 
1909 

1923 

1913 

1901-05 

1867-77 

1913 

July 
1914 

1st  half 
1914 
=  1 

1900 

(h) 

ii) 

(h) 

110-5 

103-3 

113-3 

122-3 

119-0 

116-6 

136-5 

149-1 

174-5 

191-1 

225-1 

254-4 

262-9 

278-5 

265-9 

293-2 

353-1 

358-0 

255-3 

218-1 

194-7 

199-8 

196-5 

190-1 

211-9 

211-7 

216-7 

206-8 

202-1 

196-7 

190-4 

184-2 

183-9 

188-6 

193-0 

192-6 

190-2 

180-7 

178-6 

182-4 

179.3 

(h) 

75 

72 

78 

85 

83-5 

82-4 

96-4 
106-4 
123-6 
130-5 
159-3 
176-9 
186-2 
193-1 
190-7 
206-4 
245-3 
254-6 
197-2 
158-2 
132-5 
134-0 
130-2 
124-8 
137-2 
138-4 
144-8 
137-5 
134-3 
130-2 
129-3 
125-5 
126-0 
127-0 
128-0 
131-0 
130-8 
123-9 
123-1 
124-1 

(h) 

1905 

1910 

1913 

100 

100 

100 

1914— Jan 

July 

1915— Jan 

July 

1916— Jan 

July 

1917— Jan 

July 

1918— Jan 

July 

1919— Jan  .. 

205-3 
202-3 
232-8 
256-1 
201-7 
163-4 
149-8 
151-8 
150-9 
153-6 
156-7 
153-3 
165-2 
156-5 
158-4 
156-6 
163-8 
160-6 
156-2 
153-9 
152-5 
151-1 
151-5 
150-5 
150-6 
150-1 
148-7 

223-2 
245-7 
265-1 
269-4 
214-2 
174-3 
165-2 
165-3 
171-9 
176-4 
178-3 
175-6 
182-3 
174-7 
175-7 
178-0 
181-3 
177-8 
174-0 
170-4 
170-6 
171-4 
172-3 
170-1 
170-8 
167-7 
104-0 

132-56 

136-15 

159-49 

186-49 

134-04 

107-36 

94-99 

98-65 

98-13 

98-54 

94-48 

95-57 

109-03 

99-80 

101-25 

94-50 

99-67 

98-67 

98-09 

95-61 

95-72 

95-29 

94-31 

94-62 

96-63 

96-42 

95.57 

■'"296-6 
316-9 
245-9 
194-1 
164-0 
160-3 
157-0 
156-5 
165-4 
162-6 
171-1 
162-5 
157-5 
154-8 
151-3 
143-6 
148-7 
149-1 
150-9 
152-1 
152-4 
146-1 
143-6 
142-6 

July..., 

1920— Jan 

330-4 
332-8 
228-9 
186-5 
158-6 
158-8 
159-7 
155-6 
173-8 
167-5 
175-6 
162-7 
158-4 
155  1 
149-4 
142-9 
145-8 
150-7 
154-3 
155-8 
153-0 
142-1 
140-5 

July. . . . 

1921— Jan... 

1922— Jan... 

July. . . , 

1923— Jan 

373 
413 
492 
499 
515 
539 
544 
549 
621 
652 

16,986 

July 

17,893 

1924— Jan 

18,748 

July 

19,133 

1925— Jan 

21,181 

April 

20,058 

July 

19,685 

Oct 

18,305 

1926— Jan 

17,554 

April 

17,086 

July 

18,152 

18,144 

Sept 

17,701 

Oct  . 

17,992 

IS, 491 

Dec... 

18,317 

1927— Jan 

18,694 

Feb 

18,765 

...19.VM 
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Dun's  index  number  (showing  the  cost  per 
capita  of  a  year's  supply  of  commodities)  was 
$183,087  on  April  1,  being  thus  0.1  per  cent 
below  the  $183,269  of  March  1.  Four  of  the 
seven  groups  were  lower  for  the  month,  name- 
ly, breadstuffs,  '"'other  food,"  metals,  and  mis- 
cellaneous. Metals  declined  1.9  per  cent; 
breadstuffs,  0.7,  and  "other  food"  0.5  per 
cent.  All  foods  together  rose  0.3  per  cent 
due  to  increases  in  meats  and  dairy  and  gar- 
den products.  Clothing  advanced  0.1  per 
cent. 


Bradstreet's  index  number  (showing  the 
cost  of  106  commodities)  was  $12.5309  on 
April  1,  a  decrease  of  0.2  per  cent  from  March 
1,  after  an  advance  of  0.3  per  cent  from  Feb- 
ruary 1.  Nine  groups  contributed  to  the 
decline,  alH  fractionally,  and  these  were  bread- 
stuffs,  live  stock,  provisions  and  groceries, 
textiles,  metals,  coal  and  coke,  oils,  naval 
stores,  and  building  materials.  Hides  and 
leather  and  miscellaneous  products  advanced 
and  fruits  and  chemicals  were  unchanged. 

The  National  Bank  of  Commerce  in  New 


IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 
except  where  noted). 


Belgium 

Bulgaria 

Czecho- 
slovakia 

Danzig 

Denmark 

Finland 

France 

Ministry 
Ind. and 
Labour 

Director 

General 

of 

Statistics 

Central 
Bur.  of 

Statistics 

Official 

Dept. 
of 

Statistics 

Finans- 
tidende 

Central 
Bureau  of 
Statistics 

Board  of  Customs 

Statistique 
Generate 

130 

- 

126 

- 

118 

33 

135 

Imports 

Exports 

45 

April, 
1914 

1913 

July, 
1914 

1913-14 

1913 

July  1,  1912 
June  30, 1914 

Respective 
mos.,  1913 

Eight  mos.,  1913 

July,  1914 

(a) 

(h) 

100 
(b)    121 

100 

100 

100 

100 

100 

100 

134 

(b)    185 

149 

(c)    268 

206 

(c)    667 

284 

(c)    830 

292 

1739 
1947 
2392 
1721 
2172 
2489 
2657 
2408 
2711 
2737 
3275 
3244 
3041 
2823 
2901 
2774 

340 
383 
341 
253 
178 
180 
181 
207 
210 
220 
234 
220 
206 
163 
157 
141 
141 
143 
141 
145 
150 
145 
141 
140 
139 

(b)  1183 

(b)  1263 

1475 
1311 
1083 
1124 
940 
939 
899 
941 
1123 
1166 
1116 
1080 
979 
1021 
996 
989 
985 
984 
984 
984 

1626 
1285 
1364 
1215 
1294 
1157 
1157 
1102 
1105 
1117 
1117 
1111 
1113 
1115 
1104 
1098 
1098 
1095 
1092 
1092 

(d  )  347 

366 

1675 
1464 
1003 
968 
990 
953 
1045 
1020 
1009 
989 
966 
923 
948 
963 
973 
972 
978 

(b)  1219 

320 

360 

332 

434 

1134 
1080 
1071 
1085 
1137 
1133 
1118 
1121 
1094 
1081 
1079 
1092 
1093 
1095 
1097 
1101 
1103 

395 

504 

415 

580 

505 

566 

491 

559 
538 
559 
575 
560 
621 
876 

(b)  153-8 
152-6 
149-5 
153-8 
150-3 
143-0 
142-8 
148-4 
148-5 
147-6 
148-6 
148-9 

243 
230 
212 
179 
172 
157 
156 
162 
162 
178 
170 
158 
157 

525 
523 
569 
584 
647 
664 
854 

836 

785 

859 

804 

856 

768 

865 

698 

860 

640 

635 

645 
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York  has  commenced  to  publish  an  index  of 
prices,  on  the  base  average  1923-25=100. 
The  level  for  March  was  88.8,  showing  a 
slight  decline  from  the  previous  month.  Non- 
ferrous  metals  were  higher.  Of  the  twenty- 
three  quotations  used  in  the  index,  thirteen 
were  lower  and  ten  showed  no  change.    There 


was  a  drop  of  one-third  in  the  price  of  mid- 
continent  petroleum.  Domestic  farm  pro- 
ducts were  slightly  lower,  and  rubber  ad- 
vanced. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  July,   1914  =  100,  was  165.2  in  February 


INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  AND 

(Base  figure  100 


Country 

Germany 

Hungary 

Italy 

Latvia 

Lithuania 

Nether- 
lands 

Nor- 
way 

Authority 

Federal 

Statistic 

Office 

Frankfurter 
Aeitung 

Official 

Bacchi 

(k) 

Milan 
Cham- 
ber of 
Com- 
merce 

Official  Statistical 
Bureau 

Central 

Bureau 

of 

Statistics 

Central 
Bureau 
Statis- 
tics 

Okono- 
misk 
Revue 

No.  of  Commodities 

38 

100 

- 

100 

125 

16 
imports 

14 
exports 

87 

48 

93 

Base  Period 

1913 

July,  1914 

1913  =  1 

1913 

1913 

1913 

1913 

1913 

1913 

1913 

1900  

(3) 

88 
87 
91 
100 

(J) 

1905... 

1910... 

1913... 

1 

100 
105s 

93 
105 
131 

184 
193 
230 
304 
363 
429 
326 
362 
507 
604 
642 
520 
577 
558 
575 
566 
571 
567 
657 
658 
707 
716 
708 
692 
724 
740 
731 
712 
709 
681 
664 

100 

100 

100 

1914— Jan 

July 

(b)    106 

(b)    109 

1915— Jan 

(c)    115 

(b)    142 

(b)    146 

1916— Jan  

(c)    159 

(b)     153 

{b)    226 

1917— Jan.. 

(c)    233 

(b)    179 

(b)    276 

1918— Jan 

(c)    341 

July 

(b)    127 

262 

339 

1256 

1366 

1439 

1428 

3665 

10059 

278476 

7478700 

(D(p)m-6 

127-9 
143-2 
138-3 
142-5 
142-9 
135-8 
132-7 
133-1 
1340 
134-9 
136-2 
137-1 
137-1 
135-9 
135-6 

(b )    373 

1919— Jan 

339 

July 

(b)    304 

(c)    314 

1920— Jan 

(c)      1965 

333 

July  . 

292 

409 

1921— Jan  . 

(c)      2130 

344 

July 

466-06 
549-94 
524-54 
523-52 
538-65 
543-09 
544-88 
61206 
616-39 
667-83 
671-57 
658-88 
636-41 
676-73 
691-35 
682-84 
654-61 
641-43 
618-65 
602-86 
600-85 

182 
163 
164 
157 
145 
156 
151 
160 
151 
155 
154 
153 
143 
141 
139 
140 
143 
147 
147 
145 

300 

1922— Jan 

4599 
13978 
715,900 
28,359,900 
(I)      136-9 
130-8 
147- 1 
142-3 
143-3 
1440 
140-7 
136-8 
134-4 
133-7 
134-4 
137-6 
137-8 

(b)    148 

(b)    108 

260 

July 

232 

1923— Jan 

(b)    131 

(b)    123 

220 

July 

235 

1924— Jan 

(c)  7,915 

(6)21,057 

(6J20.217 

20,766 

19,591 

18,924 

18,319 

17,683 

17,750 

17,562 

17,608 

18,046 

18,285 

18,198 

(I)       127 

127 

136 

124 
126 
148 
154 
151 
140 
137 
134 

250 

July.. 

271 

1925— Jan 

125 
124 
121 
125 
130 
133 
125 
125 
128 
128 
130 
128 

149 
144 
145 
145 
134 
128 
138 
140 
142 
143 
141 
146 

279 

267 

July 

254 

Oct 

221 

1926— Jan 

214 

April 

198 

July... 

196 

Aug 

132 
131 
130 
132 
135 

196 

Sept 

197 

Oct 

188 

182 

Dec 

176 

1927— Jan 

170 

Feb 
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as  compared  with  166.9  in  January.  The 
change  during  the  month  was  the  result  of 
slight  declines  in  rents,  clothing  and  coal 
prices,  and  of  a  decline  of  2  per  cent  in  food 
prices. 
The    index    number    of   the    Special    Com- 


mission on  the  Necessaries  of  Life,  of  the 
cost  of  living  in  Massachusetts,  fell  slightly  in 
February,  to  160.3,  as  against  161.2  for 
January.  The  foods  index  decreased  about 
li  per  cent,  and  there  were  little  or  no 
changes  in  the  other  elements  of  the  budget. 


CERTAIN  OTHER  COUNTRIES— Continued 
except  where  noted) 


Poland 

Russia 

Spain 

Sweden 

Swit- 
zerland 

Egypt 

South 
Africa 

India 

China 

Japan 

Dutch  East 
Indies 

Central 
Statis- 
tical 
Office 

Gosplan 

Dir. 

Gen. 

of 

Statis- 
tics 

Gote- 

borgs 
Handels 
Tidning 

Com- 
merce 
Dept. 

Dr. 

Lorenz 

Dept. 

Statis- 
tics 

Census 
and 

Statis- 
tics, 

Office 

Dept.  of 
Statis- 
tics, 
Cal- 
cutta 

Labour 
Office, 
Bom- 
bay 

Bureau 
of  Mar- 
kets, 
Shang- 
hai 

Bank 

of 
Japan 

Dept.  of 
Agriculture 
Industry  & 
Ooau-ierce 

58 

- 

74 

47 

160 

71 

23 

188 

75 

43 

- 

56 

92 

Jan. 
1914  =  1 

1913  =  1 

1913 

July  1, 

1913- 

June  30, 

1914 

1913 

July, 
1914 

Jan.  1, 

1913- 

July  31, 

1914 

1910  = 
1000 

Julv, 

1914 

July, 
1914 

Feb., 
1913 

Oct., 

1899 

1913 

(c) 

(3) 

(J) 

1000 
1125 

1 

100 

100 

(b)    132-2 

1 

(b)    101 

100 

(b)      1090 

100 

100 

(b)    126-3 

(b)    119 

(b)    145 

(b)    120 

(b)      1204 

(b)    112 

(b)    127-8 

(b)    141 

(b)    185 

(b)    124 

(b)      1379 

(b)    128 

(b)    154-9 

(b)    166 

(b)    244 

(b)    168 

(b)      1583 

(b)    145 

(b)    196-4 

(b)    207 

(b)    339 
369 
320 
319 
364 
267 
211 
170 
165 
156 
157 
152 
148 
164 
160 
160 
148 
150 
145 
143 
143 
142 
142 
142 
141 
140 
140 

(b)    207 

(b)      1723 

(b)    178 

(b)    237 

(b)    259-0 
283-2 
326-8 
398-0 
316-6 
265-8 
259-8 
272-5 
266-0 
243-7 
254-5 
279-0 
258-4 
282-7 
266-9 
262-4 
265-1 
254-2 
238-9 
236-5 
234-0 
232-2 
230-4 
226-9 
224-3 

(b)    204 

(b)    225 
318 
283 
214 
164 
169 
138 
141 
123 
133 
132 
157 
154 
151 
153 
134 
133 
129 
129 
129 
129 
129 
130 

(b)      1854 

(b)    196 
218 
209 
178 
183 
178 
181 
179 
170 
172 
179 
171 
169 
160 
160 

(m)  159 
149 
145 
147 
146 
144 
146 
146 
146 

(b)    222 
231 
220 
191 
199 
190 
188 
177 
173 
188 
184 
173 
165 
158 
158 
154 
151 
149 
148 
149 
147 
146 

(b)    132-7 

347 
374 
274 
215 
181 
173 
163 
162 
161 
157 
169 
163 
161 
154 
153 
150 
148 
147 
146 
148 
148 
150 
146 
146 

326 

'"'238-6 
178-6 
175-6 
161-3 
175-0 
179-0 
183-2 
173 
171 
1G6 
161 
159 
156 
148 
145 
146 
146 
145 
147 
148 
146 
145 
147 

(b)    221 
219 
186 
180 
174 
170 
170 
178 
182 
191 
190 
188 
187 
186 
179 
178 
180 
178 
179 
185 
186 

(b)      2512 
2064 
1688 
1472 
1423 
1470 
1395 
1478 
1404 
1463 
1460 
1424 
1398 
1397 
1355 
1368 

(b)    140-0 

(b)        182 

144-9 
148-5 
143-9 
152-7 
155-4 
155-8 
151-5 
159-9 
159-3 
162-8 
159-0 
164-0 
162-8 
156-9 
160-5 
164-2 
171-1 
174-4 
172-0 
172-8 
172-0 

592 
1,016 

(b)  0-96 
fb)*i-69 

'(b)' 1-72 

'(b)' 1-83 
1-97 
1-75 
1-75 
1-90 
1-97 
1-82 
1-80 
1-79 
1-78 
1-78 
1-77 

(b)        170 

5,447 
30, 699 

(b)       175 

2,521,677 
(n)  102-3 
119-5 
119-4 
119-6 
127-7 
142-1 
166-6 
166-6 
173-2 

180 
174 
178 
175 
175 
175 
172 
160 
156 
155 

177-2 

156 

177-2 
178-6 

1423 

155 
154 

38726- 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 

•    — Concluded 

(Base  figure  100  except  where  noted)' 


Country 

Australia 

New 
Zealand 

Peru 

' 

United  States 

Authority 

Com- 
mon- 
wealth 
Statis- 
tician 

N.S.W. 
Statis- 
tician 

Govern- 
ment 

Statis- 
tician 

Official 

Bureau 
of 

Labour 
Statis- 
tics 

Brad- 
street 

Dun 

Annalist 

Irving 
Fisher 

No.  of  Commodities 

92 

100 

- 

- 

404 

106 

200 

25 
foods 

200 

Base  Period 

1911  = 
1000 

1911 

=  1000 

1909- 

1913  = 

1000 

1913 

1913 

- 

- 

1890-1899 

1913 

1900 

(h) 

(J) 

(9) 
$      7-8839 
8-0987 
8-9881 
9-2076 
8-8857 
8-6566 
9-1431 
9-8698 
10-9163 
11-5294 
13-7277 
16-0680 
17-9436 
19-1624 
18-5348 
18-8964 
20-3638 
19-3528 
12-6631 
10-7284 
11-3725 
12-1069 
13-6665 
13-0895 
13-2710 
12-2257 
13-9347 
13-6854 
13-8526 
14-1520 
14-0146 
13-1055 
12-7378 
12-6441 
12-6968 
12-7864 
12-7370 
12-7835 
12-8195 
12-5153 
12-5543 

(9) 
$      93-355 
99-315 
121-301 
118-576 
124-528 
119-708 
124-168 
124-958 
137-666 
145-142 
169-562 
211-950 
222-175 
232-575 
230-146 
233-707 
247-390 
260-414 
198-600 
159-833 
164-444 
173-743 
192-944 
188-711 
189-930 
185-485 
202-565 
194-537 
195-899 
194-827 
197-281 
190-478 
186-014 
185-129 
185-717 
187-367 
187-904 
187-746 
187-758 
185-471 
183-269 

(e) 

99-388 
110-652 
137-172 
139-980 
142-452 
144-879 
150-95 
147-29 
153-68 
170-11 
213-410 
267-114 
278-696 
285-474 
299-142 
307-763 
294-935 
307-680 
199-867 
167-719 
164-311 
193-672 
181-030 
170-954 
177-175 
183-207 
211-051 
212-940 
214-404 
211-541 
221-893 
218-549 
206-121 
198-207 
203-448 
201-213 
199-617 
201-995 
200-035 
202-143 
204-102 

1905                              

910 
1003 

1088 

(a)    1085 

(a)    1185 

(a)    1387 

(a)    1822 

(a)    1502 

(a)    1506 

(a)    1525 

(a)    1715 

(a)    1877 

(a)    1954 

1959 

2008 

.2311 

2671 

2233 

1813 

1673 

1789 

1855 

2052 

1984 

1855 

1863 

1807 

1846 

1860 

1840 

1912 

1843 

1848 

1758 
1768 
1765 

1910 

1913                                

(b)    1055 
(b )    1098 

100 

100 

98 

97 

98 
100 
113 
123 
153 
188 
184 
196 
199 
212 
233 
241 
170 
141 
138 
155 
156 
151 
151 
147-0 
160-0 
156-2 
159-9 
157-6 
156-0 
151-1 
150-7 
149-2 

149-7 
148-1 
147-2 
146-9 
146-4 

100 

1914 — Jan                     

July.  .                 

1915— Jan  . .                 

(b)    1235 

(b)  120-0 

July. . .             

1910_jan 

(b)    1328 

(b)  145-9 

1917 — Jan 

(b)    1511 

(b)  175-8 

July 

191g — jan 

(b)    1778 

(b)  212-5 

July  .                  

1919 — jan 

(b)    1858 

(b)  219-8 

July...                

1920 — Jan  . .                 

2359 
2700 
2255 
1903 
1771 
1833 
1847 
2039 
1948 
1852 
1861 
1853 
1866 
1861 
1853 
1893 
1832 
1821 

(b)    2181 

(b)  238-1 

July 

1921— Jan 

(b)    2025 

(b)  204-6 

July 

1922— Jan 

(b)    1736 

(b)  189-8 

July 

1923— Jan 

(b)    1666 

(b)  189-1 

1570 

July 

153-5 

1924— Jan 

(b)    1739 

(b)  191-9 

150-5 

July  .                   

145-2 

1925— Jan 

1747 
1677 
1698 
1706 
1677 
1650 
1643 
1628 

1610 
1596 
1614 
1585 

(b)  201-6 
205-7 
198-3 
204-6 
206-2 
203-0 
204-0 
204  0 

202-0 

161-9 

156-4 

July. . .                 

160-3 

Oct 

156-7 

1926— Jan 

159-2 

150-9 

July 

149-5 

147-6 

148-2 

Oct 

148-5 

150-9 

Dec 

147-2 

145-5 

Feb 

143-0 

140-7 

(a)  Quarter  beginning  in  specified  month.  (b )  Average  for  year.  (c)  Figure  for  previous  month.  (d)  Following 
month.  (e)  Middle  of  month.  (g)  First  of  month.  (h)  End  of  month.  (j)  Monthly  average.  (k)  For  1920  and 
1921,  76  quotations  are  included,  and  from  January,  1922,  100  quotations.  (I)  Gold  prices  hereafter  on  the  base  100.  (m) 
Revised  figures  for  1926.        (n)  Index  number  of  prices  in  zlotys,  on  the  base  100.        (p)  New  series. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Question    of    Lawfulness   of   Picketing 
Employers'  Premises 

r~PHE  last  issue  of  the  Labour  Gazette  con- 
•*■  tained  the  judgment  rendered  in  the 
British  Columbia  Court  of  Appeal  on  January 
4,  by  Chief  Justice  Macdonald,  together 
with  the  dissenting  judgment  of  Mr.  Justice 
M  A.  MacDonald,  in  the  case  of  Schuberg 
versus  Local  118,  International  Alliance  of 
Theatrical  Stage  Employees,  et  at.  This  case 
involves  the  question  of  the  lawfulness  of 
picketing  the  premises  of  an  employer  under 
such  circumstances  that  injury  to  the  em- 
ployer's business  results.  Another  dissenting 
judgment  was  given  on  the  same  d'ate  by  Mr. 
Justice  Archer  Martin.  The  text  of  this  judg- 
ment is  given  bellow: — 

Dissenting  Judgment  of  Mr.  Justice  Martin 
In  this  case  the  learned  Judge  has  found 
that  "there  is  practically  no  dispute  about 
the  facts"  and  that  there  was  "no  evidence 
of  personal  malice  against  the  plaintiff,"  but 
that  the  defendants  had  "watched  and  beset" 
the  plaintiff's  place  of  business  (which  he 
took  over  on  15th  July,  1925)  so  to  force 
him  to  continue  to  employ  a  "crew,"  so-called, 
of  seven  stage  hands  who  were  formerly  em- 
ployed "for  a  long  period"  of  years,  18  in 
fact,  the  reduction  of  which  crew  to  five 
(made  by  him  about  five  months  later,  on 
2Sth  December,  1925,  to  take  effect  on  11th 
January  thereafter)  caused  a  trade  dispute 
between  the  parties  hereto  with  the  result 
that  the  Defendants,  after  all  the  stage  hands 
had  left  the  plaintiff's  employ  and  he  had 
engaged  five  outsiders  to  take  their  places  on 
said  11th  January,  took  certain  steps  be- 
ginning on  the  18th  of  January,  and  lasting 
until  24th  February,  which  the  learned  judge 
below  describes  thus: — 

"The  defendants  thereupon  placed  men  at 
the  entrance  to  the  theatre  who  distributed 
handbills  addressed  to  'The  Theatre-Going 
Public  of  Greater  Vancouver'  stating  inter  alia 
in  large  type,  that  'the  Empress  Theatre  is 
unfair  to  organized  labour.'  Defendant  also 
caused  motor  cars  and  sandwich  men,  display- 
ing signs  and  banners  bearing  the  same  state- 
ment, to  parade  before  the  entrance  to  the 
theatre,  they  watched  and  beset  the  Plain- 
tiff's place  of  business." 

These  are  all  the  allegedly  wrongful  acts 
that  are  found  against  them,  and  they  are  no 
more  than  are  admitted  in  the  defence  which 
justifies  them  as  being  done  for  the  sole  pur- 
pose of  lawfully  furthering  defendants'  interest 
in  a  trade  dispute,  but  they  undoubtedly  had 


the  result  of  diminishing  the  profits  of  plain- 
tiff's business  and  so  the  learned  judge  award- 
ed him  $1,750  as  damages  therefor,  though 
he  claimed  that  his  receipts  had  fallen  off 
$700  per  week  for  the  five  weeks  of  the  said 
disturbance. 

Since  much  stress  was  laid  upon  the  hand- 
bill its  full  text  should  be  given,  viz.: — 

It  is  illegal  to  boycott  but  this  is  to 
Inform  the 

THEATRE-GOING  PUBLIC 
OF 
GREATER  VANCOUVER 
THAT 
THE   EMPRESS   THEATRE 
IS  UNFAIR 
TO 
ORGANIZED  LABOR 
Conditions   enjoyed   by   the   Stage   Employ- 
ees   for    eighteen    years    are    now    denied 
them    by   the    present    management.     Local 
No.  118,  I.A.T.S.E. 

It  is  to  be  noted  that  the  learned  judge 
has  not  found,  nor  is  there  evidence  to  support 
a  finding,  that  the  plaintiff  was  boycotted  or 
that  there  was  violence  or  intimidation  or 
that  any  disturbance  involving  a  breach  of 
the  peace  was  created  by  defendants'  actions, 
nor  was  there  any  breach  of  contract.  The 
extent  of  the  number  of  defendants'  men  at 
the  entrance  to  the  plaintiff's  theatre  is  thus 
limited  by  the  plaintiff  himself: 

"There  was  always  during  the  boycott  period 
one  to  three  of  our  former  stage  employees  or 
other  stage  employees,  standing  out  on  the  curb 
during  the  whole  time  after  the  doors  were 
open  to  the  public." 

In  addition  he  relies  on  one  particular  inci- 
dent, but  that  was  explained  satisfactorily 
and  the  learned  judge  below  properly  attached 
no  importance  to  it,  and  on  p.  32,  plaintiff 
admits  that  (except  that  one  incident)  he 
had  no  complaints  from  patrons,  "most  of  it 
was  joking  and  making  fun."  In  my  opinion 
all  that  happened  could  not  properly  be  said 
to  constitute  a  nuisance  at  common  law  and 
at  most  it  was  a  case  of  peaceful  picketing. 

The  defendants  largely  rely  upon  the  rights 
acquired  under  our  "Act  relating  to  Trades 
Unions,"  cap.  268,  R.S.B.C.,  sees.  2  and  3, 
which  it  is  submitted  are  essentially  the  same 
(but  with  additions)  as  those  acquired  by 
the  effect  of  the  provisions  of  the  English 
Trades  Disputes  Act,  1906,  cap.  47,  amend- 
ing the  Conspiracy  and  Protection  of  Pro- 
perty Act,  1875,  cap.  86.  Section  2  of  our 
Act  extends  not  only  to  trades  unions  and 
their  officers,  members,  agents  or  servants, 
but  also  to  "any  other  person"  and  frees  them 
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from  liability  "for  communicating  to  any 
workman,  artisan,  labourer,  employee,  or  per- 
son (i.e.,  to  all  the  world)  facts  respecting 
emplojnnent  or  hiring  by  or  with  any  em- 
ployer or  producer,  etc.,  of  the  products  of 
labour,  or  for  persuading  or  endeavouring  to 
persuade  by  fair  or  reasonable  argument,  with- 
out unlawful  threats,  intimidation  or  other 
unlawful  acts,  such  workman,  employee  or 
person"  not  to  renew  expired  contracts,  or  to 
refuse  to  become  the  employee  or  customer 
of  any  such  employer  or  producer.  This  goes 
very  far,  but  the  next  sec.  3  goes  still  further 
and  relieves  the  same  person  from  liability 
"for  publishing  information  with  regard  to  a 
strike  or  a  lockout  ...  or  other  labour 
grievance  or  trouble,  or  for  warning  workmen, 
artisans,  labourers  or  emplo3^ees  or  other  per- 
sons against  seeking  employment  in  the  locality 
affected"  or  "from  purchasing,  buying  or  con- 
suming products  produced  or  distributed  by 
an  employer  being  a  party  to  the  .... 
labour  grievance  or  trouble  during  its  con- 
tinuance." The  producing  and  the  staging 
of  plaj^s  and  the  sale  or  purchase  of  tickets 
of  admission  thereto  are  unquestionably 
within  this  section;  and  what  was  done  by 
the  defendants  herein  is  equally,  to  my  mind, 
within  its  three  expressions  viz.,  (a)  "  pub- 
lishing information  with  regard  to  ....  a 
ilabour  grievance  or  trouble;"  (b)  "warning 
workmen  .  .  employees  or  other  persons 
not  to  seek  employment  in  the  locality  af- 
fected;" and  (c)  warning  the  same  "from 
purchasing,  buying,  or  consuming  products 
produced  or  distributed  by  said  employer." 
The  much  relied  on  hand-bill  is,  in  effect,  a 
direct  and  unmistakable  "  warning "  to  the 
"theatre-going  public"  against  "buying"  the 
"product"  that  the  plaintiff  was  offering  to  the 
public  and  it  is  the  falling  off  in  the  sale 
of  his  tickets  that  he  complains  of.  It  must 
also  in  practice  be  the  case  that  the  publi- 
cation of  the  "information"  and  "warning" 
will  be  primarily  given  "in  the  locality  af- 
fected." Otherwise  it  would  be  largely  inef- 
fective and  the  specific  rights  conferred  by  the 
statute  would  be  considerably  frustrated  if  it 
were  unwarrantably,  as  I  think,  construed  to 
authorize  only  acts  done  outside  of  that  local- 
ity; these  authorized  appeals  to  the  members, 
friend®  and  supporters  of  organized  labour,  or 
the  uninformed  public  in  general,  must  in  rea- 
son be  intended  to  be  addressed  to  them  where 
they  will  be  most  effective,  i.e.  on  the  very 
scene  of  the  "labour  grievance  or  trouble"  it- 
self— its  locus  or  locality  and  its  surrounding 
neighbourhood.  Furthermore,  there  is  no 
limitation  set  upon  the  means  used  to  "pub- 
lish" the  "information"  or  "warning"  (which 
may  be   set  by  handJbills,  signs,  billJboards, 


banners  or  other  forms  of  advertisement)  or 
the  number  of  persons  who  may  act  in  concert 
to  that  authorized  end  and  in  such  case  I  am, 
with  all  respect,  unable  to  see  how  the  ele- 
ment of  criminal  conspiracy  enters  into  the 
matter,  and,  as  already  noted,  no  intimidation, 
threats  or  other  unlawful  acts  have  been  found. 
The  general  intention  of  the  section  might 
almost  be  summarized  as  one  to  authorize  the 
resort  to  means  which  will  induce  the  public 
at  large  to  interest  itself  in  the  trade  dispute 
and  so  bring  pressure  to  bear  upon  one  or 
both  of  the  disputants;  that  it  is  intended 
to  be  remedial  to  and  confer  important  rights 
upon  "labour"  is  evident  from  the  fact  that  the 
rights  of  "publishing"  and  "warning"  and  free- 
dom from  liability  for  their  consequences,  are 
bestowed  upon  "labour"  alone  and  not  upon 
the  employer,  and  so  tlie  section  must  be  con- 
strued in  that  significant  light. 

Such  being  my  view  of  sec.  3,  there  is  no 
necessity  of  giving  here  the  full  results  of  the 
elaborate  study  of  sec.  2,  that  I  have  made, 
and  therefore  I  shall  content  myself  with  ob- 
serving, with  all  due  respect  to  other  opinions, 
first:  that  the  expression  "communicating 
facts"  is  a  loose  one  and  does  not  require  the 
full  statement  of  all  relevant  facts  pro  and 
con,  nor  with  that  exactness  which  is  required 
in  legal  proceedings;  such  a  requirement  would 
be  obviously  beyond  reasonable  contemplation 
in  the  course  of  a  trade  dispute  with  its  un- 
avoidable creation  of  heated  minds  and  acri- 
monious feelings;  second:  that  a  statement 
that  an  employer  is  ''unfair  to  organized 
labour"  is  not  necessarily  "an  opinion  merely," 
as  was  found  below,  but  if  it  is  established  by 
evidence  it  becomes  a  fact  ab  initio  and  one 
of  paramount  consequence;  third,  that  this 
view  is  supported  by  the  permission  given  to 
resort  to  persuasion  by  fair  or  reasonable  argu- 
ment, and  once  the  door  is  opened  to  persua- 
sion and  argument  it  is  an  extremely  difficult, 
if  not  manifestly  impossible  thing  to  say  what 
constitutes  a  fair  and  reasonable  limitation  to 
set  thereto;  I  do  not  think  any  two  minds 
could  be  got  to  agree  upon  the  application  of 
an  exact  boundary  to  argument  and  persuasion 
upon  the  rights  or  wrongs  of  a  labour  dispute; 
and  fourth,  that  I  regard  the  statement  that 
"conditions  enjoyed  by  the  stage  employees 
for  eighteen  years  are  now  denied  them  by 
the  present  management"  as  one  of  fact  in 
substance,  though  indefinite  in  detail,  which 
was  established  by  evidence  at  the  trial. 

I  have  not  overlooked  the  submission  of  de- 
fendants' counsel  that  it  was  proved  at  the 
trial  that  the  theatre  was  "unfair  to  organized 
labour,"  and  on  this  there  is  no  finding  by 
the  learned  judge  below,  he  not  passing  upon 
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it  as  being  "one  of  opinion  merely,"  as  already 
noted.  I  have,  however,  felt  it  to  be  my  duty 
to  consider  carefully  this  allegation,  with  the 
result,  after  a  close  perusal  and  re-perusal  of 
all  the  evidence  in  the  case  that  I  think  it  has 
been  established;  the  reason  given  by  the 
plaintiff  for  reducing  his  stage  "crew"  from  7 
to  5  is  not  satisfactory  to  me  in  view  of  the 
evidence  adduced  by  the  defendants  in  sup- 
port of  their  feeling  of  "unfairness,"  which  is 
something  more  than  the  assertion  of  or  re- 
liance by  either  side  upon  strict  legal  rights. 
The  testimony  of  several  witnesses  shows  that 
the  reduction  of  the  staff  threw  additional 
burdens  upon  the  reduced  members  of  it,  and 
that  the  retention  of  the  full  crew  was  a  neces- 
sity for  the  proper  production  of  the  plays 
that  were  then  being  produced  in  a  stock 
theatre  of  that  description,  and  the  fact  that 
these  conditions  had  been  recognized  for  eight- 
een years  as  fair  and  just  between  master  and 
servant  and  adopted  by  other  theatres  in  Van- 
couver of  a  like  class  strengthens  this  view. 
Simply  for  an  employer  to  reduce  a  very  long 
existing  staff  so  as  to  make  more  money  by 
cutting  down  expenses  in  a  business  which  he 
says  was  paying  before  the  dispute,  is  not  a 
sufficient  reason  to  prevent  the  defendants 
from  reasonably  maintaining  that  such  an  act 
was  "  unfair "  to  them  in  its  oppressive  re- 
sults, in  the  wide  and  true  sense  of  the  term 
as  applied  to  the  relations  that  ought  to  exist 
between  empiloyer  and  employed, "even  though 
strictly  within  the  letter  of  the  law.  It  is  the 
recognition  indeed  of  higher  rights  than  mere 
strictly  legal  powers  under  labour  contracts 
that  caused  the  legislature  of  this  Province  to 
pass  in  1918  the  Minimum  Wage  for  Women 
Act,  cap.  56,  cap.  173,  of  RjS.B.C.,  to  prevent 
the  oppression  of  working  women  by  "sweating" 
and  otherwise,  sec.  5,  thereof  providing  in  part: 

"  It  shall  be  the  duty  of  the  Board  to  ascer- 
tain the  wages  paid  and  the  hours  and  condi- 
tions of  labour  and  employment  in  the  various 
occupations,  trades,  and  industries  in  which 
females  are  employed  in  this  Province,  and 
to  fix  the  minimum  wage,  the  maximum  hours, 
and  such  conditions  of  labour  and  employment 
as  in  the  opinion  of  the  Board  seem  necessary 
or  expedient  for  the  welfare  of  employees. . ." 

And  since  then,  the  Male  Minimum  Wage 
Act  of  1925,  cap.  32,  has  been  passed,  and  both 
of  these  statutes  are  aimed  at  remedying  con- 
ditions in  labour  which  while  legal  as  a  matter 
of  contract  between  master  and  servant  were 
yet  felt  to  be  so  "unfair"  in  the  wider  interest 
of  the  puWic  that  they  called  for  the  interven- 
tion of  Parliament;  and  that  there  are  other 
conditions  which  would  become  unfair  in  a 
popular  and  yet  true  sense  by  the  unjustifiable 
assertion  of  legal  rights  is  beyond  question. 
Such  words,  indeed,  as  "intimidate,"  "wrong- 


ful," "legitimate"  and  also,  obviously  I  think, 
"unfair,"  are  not  words  of  art  but  "of  common 
speech  and  every  day  use,  and  must  receive 
therefore  a  reasonable  and  sensible  construc- 
tion according  to  the  circumstances  of  the  case 
as  they  arise  from  time  to  time,"  and  "looking 
at  the  course  of  legislation  and  keeping  in  mind 
the  changing  temper  of  the  times  on  this  sub- 
ject," as  the  Court  of  Crown  Cases  Reserved 
put  it  in  Connor  vs.  Reston,  1891,  7,  T.D.R. 
651,  and  considering  also  the  observations  of 
Lord  Dunedin  in  Sorrell  vs.  Smith  (1925)  A.C. 
700,  at  717,  pointing  out  that  a  judge  is  not 
always  "able  to  give  a  strict  legal  definition" 
of  words  to  a  jury,  yet  they  may  decide  be- 
tween two  alternatives  by  "that  inner  standard 
of  right  and  wrong  which  is  not  exactly  con- 
science but  which  I  think  is  best  expressed  by 
the  French  term  for  '  interieur.' " 

The  conclusion  I  have  reached  after  a 
lengthy  consideration  of  the  matter  is  that  the 
defendants  are  justified  in  what  they  did  by 
said  sec.  3,  apart  from  their  additional  invo- 
cation of  sec.  2,  and  I  prefer  to  base  my  opin- 
ion upon  our  statute,  which  is  not  the  same  in 
important  respects  as  the  English  statutes  and 
is  more  favourable  to  the  defendants  than  they 
are ;  but  even  if  they  were  identical  the  general 
and  main  effect  of  the  many  English  cases 
which  have  been  cited,  and  which  I  shall  not 
attempt  to  review  (because  as  Lord  Dunedin 
says  in  Sorrell  vs.  Smith  (1925)  A.C.  700,  at  717 
"it  would  be  an  impossible  task  to  reconcile 
either  the  deedsions  or  the  dicta")  would  be  to 
sustain,  in  my  opinion,  the  clear  and  able  sub- 
mission of  the  appeWants'  counsel.  Out  of 
respect  to  the  learned  judge,  however,  I  shall 
refer  to  a  recent  decision  of  the  House  of 
Lords  in  said  Sorrell  vs.  Smith  and  Rex  vs. 
Blachsawl  (1925)  21,  Alb.  580;  3  W.W.R.  344; 
which  are  specially  relied  upon  by  him,  and 
to  Rex  vs.  Reners  (1926)  S.C.  499,  which 
was  pressed  upon  us  by  respondent's  counsel. 
As  to  the  Sorrell  case  wherein  ail  relevant 
authorities  are  considered,  Lord  Cave,  at  p. 
712  (Lord  Atkinson  concurring)  after  refer- 
ring to  "the  famous  trilogy  of  cases"  there 
cited  Mogul  S.S.  Co.  vs.  McGregor;  Allen  vs. 
Flood  and  Quinn  vs.  Leathern,  deduces  these 
two   propositions : 

1.  A  combination  of  two  or  more  persons 
wilfully  to  injure  a  man  in  his  trade  is  un- 
lawful and,  if  it  results  in  damage  to  him,  is 
actionable. 

2.  If  the  real  purpose  of  the  combination 
is,  not  to  injure  another,  but  to  forward  or 
defend  the  trade  of  those  who  enter  into  it, 
then  no  wrong  is  committed  and  no  action  is 
committed  and  no  action  will  lie,  although 
damage  to  another  ensues. 
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The  distinction  between  the  -two  classes 
of  cases  is  sometimes  expressed  by  saying  that 
in  cases  of  the  former  class  there  is  not,  while 
in  cases  of  the  latter  class  there  is,  just  cause 
or  excuse  for  the  action  taken. 

Lord  Buckmaster,  at  p.  748,  says  that  "the 
onus  is  not  on  the  defendant  to  justify  but  on 
the  plaintiff  to  prove  that  the  act  was  spite- 
ful and  malicious." 

Since  the  case  at  bar  comes  within  the 
second  proposition  on  the  facts  before  us,  the 
decision  of  the  House  of  Lords  assists  the 
defendants  and  not  the  plaintiff. 

Then  as-  to  the  Blachsawl  and  Reners 
cases,  the  first  being  a  decision  of  the  Ap- 
pellate Court  of  Alberta  and  the  latter  of 
the  Supreme  Court  of  Canada*  on  sec.  501 
of  the  Criminal  Code,  I  am  unable  to  appre- 
hend what  assistance  is  to  be  derived  in  this 
civil  case  from  decisions  on  criminal  offences 
in  which  very  different  considerations  arise, 
and  in  which  the  accused  did  not  have  the 
benefit  of  any  statute  similar  to  our  said 
Trade  LTnions  Act  (cap.  258)  which  is  con- 
ceded to  be  intra  vires  of  the  powers  of  this 
province  under  the  B.N.A.  Act.  At  p.  356  of 
the  Blachsawl  case,  Mr.  Justice  Beck  points 
cut  the  distinction  between  that  case  and 
Sorrell  vs.  Smith,  noting  thereon  (1)  "That 
it  was  a  civil  case"  and  (3)  the  existence  of 
a  "special  statutory  enactment"  therein, 
which  is  exactly  what  we  have  here,  and  it 
supplies  here,  on  the  facts,  that  defence  of 
"lawful  authority,"  which  the  same  learned 
judge  contemplated  on  p.  355,  and  which  the 
said  section  of  the  Code  in  its  opening  pro- 
visions is  careful  to  preserve  by  only  striking 
at  acts  done  "wrongfully  and  without  lawful 
authority,"  thereby  recognizing  the  effect  of 
provincial  statutes  dealing  with  the  property 
and  civil  rights  of  master  and  servant. 

The  Reners  case  is  based  upon  the  exist- 
ence of  a  common  nuisance  or  an  unlawful 
assembly  both  of  which  elements  are  absent 
from  the  case  at  bar,  and  one  has  only  to  read 
the  facts  set  out  in  the  judgment  to  see  how 
greatly  they  differ  from  those  herein,  quite 
apart  from  the  existence  of  our  said  special 
Act;  the  omission  from  our  Criminal  Code 
of  anything  corresponding  to  the  English 
statute  is  noted  on  p.  505,  but  in  this  civil 
action  we  have  a  statute  which  goes  further 
than  the  English  one  to  justify  the  defend- 
ants; and  at  the  same  page  the  Supreme 
Court  noted  the  concurrence  of  certain  great 
judges— in  England — "that  it  was  necessary 
to  establish,  in  one  way  or  another,  that  the 
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watching  and  besetting  was  done  wrongfully 
and  without  legal  authority." 

And  at  p.  508  it  is  said: — 

".  .  .  .  The  present  question  .  .  .  depends 
upon  its  own  facts,  except  insofar  as  they  affirm, 
what  is  evident  by  the  statute  itself,  that  if 
picketing  be  carried  on  in  a  manner  to  create 
a  nuisance,  or  otherwise  unlawfully,  it  consti- 
tutes an  offence  within  the  meaning  of  the 
statute. 

The  facts  upon  which  these  defendants 
were  convicted  are  thus  recapitulated  at  the 
close  of  the  judgment,  p.  508: — 

"  The  numbers  of  men  assembled,  their  dis- 
tribution about  the  premises,  including  the 
company's  property,  their  attendance  there  by 
day  and  by  night,  the  fires,  the  shouting,  their 
reception  of  the  police,  their  threats  and  con- 
duct when  the  police  approached,  afford  cogent 
evidence,  not  only  of  a  nuisance,  but  also  of  an 
unlawful   assembly." 

How  such  a  case,  so  far  removed  in  its  facts 
from  the  restrained  conduct  of  the  defendants 
herein  can  assist  the  present  plaintiff,  I  con- 
fess I  am  unable  to  apprehend. 

The  result  is  that  in  my  opinion  this  appeal 
should  be  allowed,  because  the  defendants 
have  lawfully  made  use  of  the  rights  con- 
ferred upon  them  by  our  said  statute  in  fur- 
therance of  their  business  interests,  i.e.,  the 
sale  of  their  commodity,  so-called  labour,  as 
to  which  it  is  well  observed  by  Sir  James 
Stephen  in  his  History  of  Criminal  Law  of 
England  (1883)  Vol.  iii.  p.  212,  after  consider- 
ing, pro  and  con,  some  objections  that  had 
been  raised  in  certain  quarters  against  the 
rise   and  operation   of  trade   unions: — 

"However  this  may  have  been,  two  acts  were 
passed  in  1824  and  1825,  which  set  the  whole 
of  the  law  on  the  subject  on  an  entirely  new 
basis." 

They  represented  and  were  based  upon  the 
view  that  labour,  like  other  commodities,  was 
to  be  bought  and  sold,  according  to  the  ordin- 
ary rules  of  trade,  every  one  was  to  be  free, 
not  only  to  buy  and  sell  as  he  chose,  but  to 
consult  with  others  as  to  the  terms  on  which 
he  would  do  so.  This  was  the  essence  of  the 
act  5,  sec.  4,  c.  95. 

If  the  subject  of  labour  trouble  be  ap- 
proached in  this  historic  light,  it  will  be  freed 
from  much  difficulty,  especially  if  the  wise 
injunction  of  the  Court  of  Crown  Cases  Re- 
served hereinbefore  cited  be  not  overlooked. 

Guarantee    Company   not   Discharged   from 

Liability  by  Informal  Procedure 

of  Municipality 

An  insurance  company  agreed  to  reimburse 
to  the  City  of  Halifax,  to  the  extent  of  $10,- 
000,  any  losses  it  might  sustain  through  the 
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theft  of  its  money  by  a  certain  collector  of 
taxes.  Subsequently,  losses  from  this  cause 
were  alleged  by  the  city  in  excess  of  the 
amount  for  whiclh  the  company  had  become 
surety.  The  company  having  denied  liability 
under  the  circumstances  attending  the  theft, 
the  city  took  action  for  recovery  in  the  Su- 
preme Court  of  Nova  Scotia,  which  gave  judg- 
ment against  the  company  for  $10,000.  The 
company  appealed  to  the  Supreme  Court  of 
Canada,  which  confirmed  the  judgment  of  the 
lower  court,  Chief  Justice'  Anglin  however 
dissenting.  Judgment  was  delivered  by  Mr. 
Justice  Newcombe.  Justices  Duff,  Mignault 
and  Rinfret  concurred  with  Mr.  Justice  New- 
combe. 

It  appeared  that  the  collector  had  received 
cheques  to  the  value  of  $11,701.54  from  two 
large  taxpayers.  Only  a  part  of  this  sum  was 
credited  to  the  two  taxpayers  or  used  by  the 
collector  for  the  purpose  for  which  it  was  paid 
in.  The  balance  he  applied  in  payment  of 
other  taxes  wmich  had  already  been  paid,  and 
for  which  he  had  already  issued  receipted  bills. 

In  other  words,  the  collector  deposited  most 
of  the  money  paid  in  by  the  two  taxpayers 
referred  to  above  in  such  a  way  that  it  was 
made  to  appear  that  other  taxes  than  those  of 
the  two  taxpayers  had  been  paid  by  these 
cheques,  the  collector  suppressing  the  evidence 
that  their  taxes  had  been  paid.  The  appellant 
company  admitted  that  these  facts  constituted 
proof  of  embezzlement  and  contended  that  no 
evidence  existed  as  to  the  time  when  the  of- 
fense took  place;  and  further  that,  inasmuch 
as  the  cheques  of  the  two  taxpayers  were 
actually  delivered  to  the  city  treasurer,  who 
deposited  them  to  the  credit  of  the  city 
in  the  bank  account,  these  cheques  having 
reached  their  intended  and  proper  destination, 
were  not  misappropriated.  It  was  contended 
further  that  the  city  authorities  had  not  per- 
formed their  statutory  duties  by  requiring  the 
collector  to  make  monthly  returns  and  that 
the  surety  was  thereby  discharged.  The  major- 
ity judgment  of  the  court  however,  was  to  the 
effect  that  an  insurer  who  has  guaranteed  the 
honesty  of  an  employee  of  a  municipality,  is 
not  discharged  from  liability  by  acts  or  omis^ 
sions  of  statutory  duty  by  the  municipality 
not  conducing  to  the  defalc'ions  of  the  em- 
ployee guaranteed. 
(Supreme  Court  of  Canada — London  Guaran- 

tee  and  Accident  Company  versus  Halifax) 

Question  of  Legality  of  Private  Employ- 
ment Offices 

The  question  of  the  constitutionality  of  the 
Employment  Bureau  Act  of  Manitoba  (Statu- 
tes of  1918,  chapter  25)  was  considered  in  the 
magistrate's  court  at  Winnipeg  in  March  in  a 


case  in  which  the  defendant  was  charged  witn 
operating  an  employment  bureau  in  contra- 
vention of  the  provisions  of  the  act.  Section 
9  prohibits  the  operation  of  any  employment 
agency  for  gain.  The  defendant  through  his 
counsel  contended  that  the  act  was  ultra  vires 
of  the  provincial  'legislature,  and  that  it  was 
in  restraint  of  trade.  Magistrate  Sir  Hugh 
J.  Macdonald  held  however  that  the  subject 
of  this  legislation  was  within  the  powers  of 
the  province  as  defined  by  section  92  of  the 
British  North  America  Act,  being  one  of  the 
"matters  of  a  merely  local  or  private  nature  in 
the  province"  which  are  assigned  to  provin- 
cial jurisdiction.  The  defendant  was  fined  $10 
and  costs.  It  was  stated  that  an  appeal  would 
be  entered  against  this  decision. 

Compensation   for   Loss   of   Eye   in   Quebec 

The  Superior  Court  at  Montreal  recently 
awarded  $2.,054.94  to  a  stone-cutter  employed 
by  the  Quinlan  Cut  Stone  Company  for  the 
loss  of  one  of  his  eyes  while  at  work.  The 
employee  was  working  at  a  stonecutting  ma- 
chine when  suddenly  one  of  the  knives 
broke  at  the  point  and  a  flying  splinter  of  steel 
lodged  in  his  right  eye  causing  total  loss  of 
sight. 

In  another  industrial  accident  involving  the 
loss  of  an  eye  an  indemnity  of  $5,5S2.80  was 
granted  by  the  Superior  Court.  The  amount 
of  the  indemnity  however  was  reduced  on 
appeal  by  the  employer  to  $3,000.  The  work- 
man in  this  case  was  employed  by  the  Mont- 
real Light,  Heat  and  Power  Consolidated, 
and  was  at  work  on  an  excavation.  In  the 
previous  shift  dynamite  had  been  used  to  blow 
out  rocks,  and  the  accident  resulted  from  an 
explosion  caused  by  a  blow  of  the  workman's 
pick.  The  company  offered  $2,315  in  com- 
pensation, but  the  court  of  appeals  held  that 
that  amount  was  not  sufficient  indemnity. 

Hernia  Compensable  in  Quebec 

An  employee  of  an  electric  plating  company 
in  Quebec  sustained  a  rupture  while  lifting 
machinery  in  the  course  of  his  employment. 
He  claimed  compensation,  including  $3,000  for 
permanent  reduction  of  his  earning  capacity, 
with  $700,  being  half  the  amount  of  his  wages 
covering  the  period  of  total  permanent  dis- 
ability. The  court  found  that  the  plaintiff  had 
sustained  a  total  temporary  disability  for  a 
period  of  at  least  six  months  and  was  entitled 
to  compensation  on  that  count  to  the  extent 
of  $346.  The  evidence  also  proved  that  the 
permanent  disability  of  the  plaintiff  would 
vary  in  degree  from  30  or  40  per  cent  if  he 
did  not  undergo  an  operation,  to  20  per  cent  if 
an  operation  were  performed.     In  these  cir- 
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cumstances,  the  court,  having  regard  to  the 
indecision  of  the  plaintiff  with  respect  to  an 
operation,  decided  that  it  could  not  declare 
the  defendant  liable  for  the  whole  of  the  per- 
manent disability  and  accordingly  fixed  the 
amount  of  such  incapacity  at  25  per  cent,  en- 
titling the  plaintiff  to  compensation  amount- 
ing to  $3,000.  Judgment  was  accordingly  given 
for  the  sum  of  $3,346  with  interest  and  costs. 

Workmen's  Remedies   under  Compensation 
Unaffected  by  Employer's  Default 

A  number  of  points  in  connection  with  the 
New  Brunswick  Workmen's  Compensation  Act 
were  raised  in  a  recent  case  of  a  workman  who 
was  injured  while  employed  as  a  general 
"  help" ;  his  employer  carried  on  building  oper- 
ations on  a  small  scale,  but  had  not  paid  any 
assessment  to  the  Workmen's  Compensation 
Board.  The  employer  in  this  case  was  him- 
self employed  with  a  telegraph  company,  but 
in  addition  to  this  occupation  he  was  a  builder 
of  houses,  having  built  about  fifteen  houses  in 
as  many  years.  From  1921  to  1925  inclusive 
he  paid  assessments  to  the  Board,  his  industry 
being  classified  as  "building  construction," 
"  building  repairs "  and  "  house  repairs "  in 
different  payroll  estimates  during  these  years. 
In  connection  with  the  Board  estimate  for 
1925  he  made  the  following  statement  to  the 
Board: — 

"I  am  at  present  having  a  house  built  by 
contract.  It  is  not  at  all  certain  that  any  ma- 
terial part  of  the  work  will  be  done  by  day 
work.  The  only  man  in  my  employ  is  a  handy 
man  doing  odd  jobs  about  and  caring  for  the 
furnaces." 

The  "handy  man"  referred  to  in  the  state- 
ment, while  doing  work  by  the  hour,  fell  from 
a  staging,  sustaining  serious  injuries,  his  fall, 
as  he  afterwards  contended,  being  caused  by 
the  unsafe  condition  of  the  flooring  of  the 
staging.  He  applied  first  to  the  Workmen's 
Compensation  Board  for  compensation,  but 
was  informed  that  the  builder  in  this  case  was 
not  an  employer  under  Part  1  of  the  Act.  He 
then  brought  an  action  claiming  to  recover 
at  common  law,  and  in  the  alternative  under 
Part  2  of  the  Workmen's  Compensation  Act 
(which  permits  of  actions  being  taken  against 
an  employer  for  personal  injuries  caused  by 
defective  plant,  machinery,  etc.,  in  industries 
not  coming  under  Part  1).  The  trial  judge 
ruled  that  the  case  was  one  within  the  scope 
of  Part  2  (not  Part  1),  and  on  that  assumption 
framed  certain  questions  addressed  to  the  jury, 
all  of  which  were  answered  by  the  jury  in  a 
sense  favourable  to  the  injured  workman. 
Judgment  was  accordingly  given  in  favour  of 
the  plaintiff  for  $1,046  with  costs. 

On  appeal  by  the  employer,  the  New 
Brunswick  Supreme  Court  set  aside  the  deci- 


sion of  the  lower  court  and  ordered  a  new 
trial.  The  appellant  submitted  that  the  work- 
man's rights,  if  any,  were  against  the  Board 
under  Part  1  of  the  Act  and  that  these  rights 
were  in  lieu  of  all  claims  and  rights  of  action 
otherwise.  The  Board  however  had  decided 
that  the  workman  had  no  claim  under  Part 
1,  and  the  action  had  been  taken  therefore 
under  the  provisions  of  Part  2.  Part  2,  how- 
ever, excludes  "domestic  servants "  from  its 
scope.  In  this  case  the  workman  lived  in  one 
of  his  employer's  houses  and  did  different  odd 
jobs  such  as  shovelling  snow,  attending  fur- 
naces, and  as  he  himself  said,  he  was  "just  a 
general  servant  doing  small  menial  jobs."  On 
this  point  the  appeal  court  held  that  the 
question  of  the  workman's  occupation  should 
have  been  determined  by  the  trial  judge  and 
not  left  to  the  jury  as  a  mixed  question  of  law 
and  fact. 

As  to  the  finality  of  the  Board's  decision, 
namely,  that  the  employer's  occupation  was 
not  within  Part  1,  the  court  pointed  out  that 
under  certain  conditions  section  35  of  the  Act 
allowed  appeals  from  decisions  of  the  Board 
on  points  of  law.    The  judgment  concluded: — 

"In  this  case  the  employer  filed  his  state- 
ment for  the  year  1925.  His  occupation  was 
that  of  a  builder  and  constructor.  He  failed 
to  file  one  when  he  decided  to  carry  on  the 
work  by  day's  labour.  If  he  failed  to  file  I 
do  not  see  why  the  employee  under  the  act 
should  suffer.  A  penalty  is  provided  for  neglect 
or  refusal  to  file,  and  there  is  an  additional 
penalty,  the  employer  being  compelled  to  pay 
the  board  the  full  amount  of  capitalized  value 
as  determined  by  the  Board  of  Compensation 
payable  with  respect  to  any  accident  to  a 
workman  in  his  employ  which  happens  during 
the  period  of  such  default  * 

"I  do  not  think  it  is  material  whethe1*  the 
employer  is  assessed  or  not,  and  his  failure  to 
file  a  statement  should  not  deprive  a  work- 
man   of   his   right    to    compensation." 

A  new  trial  was  ordered  in  this  case. 

—(New   Brunswick — Blackburn   versus  Mcin- 
tosh). 


*Section  61  of  the  N.B.  Workmen's  Compen- 
sation Act,  as  re-enacted  in  1924,  reads  as  fol- 
lows:— "Any  employer  who  refuses  or  neglects 
to  furnish  any  estimate  or  information  as  re- 
quired by  section  48,  or  refuses  or  neglects  to 
pay  any  assessment  or  the  provisional  amount 
of  any  assessment  or  any  instalment  or  part 
thereof,  shall  in  addition  to  any  penalty  or 
other  liability  to  which  he  may  be  subject,  pay 
to  the  Board  the  full  amount  or  capitalized 
value  as  determined  by  the  Board,  of  the  com- 
pensation payable  with  respect  of  any  accident 
to  a  workman  in  his  employ  which  happens 
during  the  period  of  such  default  and  the  pay- 
ment of  such  amount  may  be  enforced  in  the 
same  manner  as  the  payment  of  an  assessment 
may  be  enforced." 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly   Summary 

T  NDUSTRIAL  employment  in  Canada  at  the 
■*■  beginning  of  April  continued  better  than 
at  the  same  period  in  any  year  since  1920. 
A  small  decline  however  was  shown  as  com- 
pared with  the  preceding  month,  this  decline 
involving  a  somewhat  larger  number  of  work- 
ers than  were  reported  as  released  at  the 
same  period  last  year,  although  smaller  than 
usual  for  the  period  of  the  year.  This  state- 
ment is  based  on  statistics  tabulated  by  the 
Dominion  Bureau  of  Statistics  from  returns 
received  from  5,931  of  the  larger  employers, 
each  with  a  minimum  of  fifteen  employees, 
in  industries  other  than  agriculture  and  fish- 
ing. The  working  forces  of  these  firms  aggre- 
gated 795,727  persons,  compared  with  797,289 
in  the  preceding  month.  The  employment 
index  number  (based  upon  the  number  of 
employees  of  the  reporting  firms  in  January, 
1920,  as  100)  stood  at  96.2  on  April  1,  com- 
pared with  96.3  on  March  1,  and  with  91.4, 
87.2,  89.3,  87.6,  80.8  and  84.1  on  April  1, 
1926,  1925,  1924,  1923,  1922  and  1921,  respect- 
ively. Reports  received  from  the  offices  of 
the  Employment  Service  of  Canada  showed 
that  the  volume  of  business  transacted  dur- 
ing March,  as  indicated  by  the  average 
placements  daily  of  applicants  for  employ- 
ment was  nearly  5  per  cent  greater  than  in 
the  preceding  month,  but  over  10  per  cent 
less  than  that  recorded  for  March,  1926.  All 
groups  except  logging  showed  gains  over 
February,  while  the  decline  as  compared  with 
last  year  was  attributed  mainly  to  a  reduc- 
tion in  placements  in  farm  work.  At  the  be- 
ginning of  April  the  percentage  of  unemploy- 
ment among  members  of  local  trade  unions 
stood  at  5.7,  as  compared  with  percentages 
of  6.5  at  the  beginning  of  March,  1927,  and 
7.3  at  the  beginning  of  April,  1926.  The 
percentage  for  April  is  based  on  the  returns 
received  by  the  Department  of  Labour  from 
1,509  local  trade  unions  with  an  aggregate 
membership   of   156,664  persons. 

The  average  cost  of  a  weekly  family  budget 

of  twenty-nine  staple  foods  was  $10.80  at  the 

beginning  of  April,  as  compared  with  $11.05 

for  March;  $11.36  for  April,  1926;  $10.56  for 
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April,  1925;  $10.16  for  April,  1924;  $10.64  for 
April,  1923;  $10.26  for  April,  1922;  $12.68  for 
April,  1921;  $15.99  for  April,  1920;  $16.92  for 
June,  1920  (the  peak);  $12.57  for  April,  1918; 
and  $7.51  for  April,  1914.  In  wholesale  prices 
the  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics,  based  upon  prices  in 
1913  as  100,  was  slightly  lower  at  148.5  for 
April,    as    compared   with    148.9    for    March; 

160.6  for  April,  1926;  156.5  for  April,  1925; 
151.1  for  April,   1924;    156.9  for  April,  1923; 

153.7  for  April,  1922;  179. 5  for  April,  1921; 
251.0  for  April,  1920;  256.7  for  May,  1920 
(the  peak);  198.1  for  April,  1919;  and  195.0 
for  April,  1918. 

The  time  Joss  due  to  industrial  disputes 
in  April,  1927,  was  greater  than  during  March, 
1927,  and  also  greater  than  during  April, 
1926.  Twelve  disputes  were  in  existence  at 
some  time  during  the  month,  involving  853 
workpeople,  and  resulting  in  the  loss  of  10,082 
working  days.  Corresponding  figures  for 
March,  1927,  were:  ten  disputes,  520  em- 
ployees, and  7,312  working  days,  and  in  April, 
1926,  14  disputes,  924  employees  and  8,773 
working  days. 

During  March  the  Depart- 
ment received  reports  from 
two  boards  of  conciliation 
and  investigation,  the  first 
being  the  final  report  in 
connection  with  a  dispute 
between  the  Shipping  Federation  of  Canada 
and  the  Canadian  Pacific  Steamships  Limited, 
and  their  checkers,  coopers,  etc.  The  second 
report  was  from  the  board  appointed  to  deal 
with  a  dispute  between  the  Canadian  National 
Railways  and  the  clerks,  freight  handlers,  etc. 
Four  new  applications  for  the  establishment 
of  Boards  were  received  during  the  month.  A 
full  account  of  the  recent  proceedings  under 
the  Act  is  given  on  page  491. 

The  International  Economic 
International  Conference  under  the  aus- 

Economic  pices  of  the  League  of  Na- 

Conf  erence  at  tions  was  held  at  Geneva 
Geneva  early  in   May.       The  pro- 

gram of  the  conference  was 
given  in  the    January    issue    of   the    Labour 


Industrial 
Disputes 
Investigation 
Act,  1907 
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Gazette,  in  connection  with  the  report  of  the 
Preparatory  Committee  presented  to  the  Coun- 
cil of  the  League.  The  agenda  included 
general  consideration  of  the  world's  economic 
position,  and  of  international  problems  in  the 
fields  of  commerce,  industry  and  agriculture. 
While  the  whole  program  was  of  interest  to 
labour,  special  consideration  was  given  to  la- 
bour problems  in  the  detailed  study  of  world 
industrial  conditions  and  of  better  methods 
for  the  organization  of  production.  All  coun- 
tries of  the  world  were  invited  to  send  dele- 
gates to  the  conference  and  the  invitation  was 
.accepted  not  only  by  state  members  of  the 
^League,  but  also  by  countries  still  remaining 
outside  the  League,  including  the  United 
States,  the  Russian  Soviet  Republics,  and  Tur- 
nkey. Canada  was  represented  at  the  confer- 
ence by  Messrs.  Albert  Matthews,  Joseph 
Daoust,  Dr.  Adam  Shortt,  W.  A.  Wilson  and 
Dr.  W.  A.  Riddell. 

An  account  of  the  proceedings,  in  so  far  as 
they  are  of  special  interest  to  labour,  will  be 
given  in  the  next  issue. 

The  Minimum  Wage  Board 
Women's  wages  of  British  Columbia,  at  a 
and  hours  in  meeting  held  at  Vancouver 

British  Columbia  in     April,     considered     the 

question  of  revising  the 
existing  regulations  governing  the  wages  of 
women  and  girls  employed  in  wholesale  and 
retail  stores  in  the  province.  Before  any  change 
is  made  the  Board  will  hold  a  public  inquiry 
at  which  representatives  of  the  employers  and 
employees  may  present  their  views.  When 
the  present  minimum  weekly  rate  of  $12.75 
was  established  in  1918  the  Board  had  no 
power  to  limit  the  hours  of  work.  This  power 
however  was  conferred  upon  it  by  the  legis- 
lature under  an  amendment  to  the  Minimum 
Wage  Act  in  1922,  and  it  is  anticipated  that 
the  result  of  the  forthcoming  inquiry  will  be 
that  a  definite  limit  will  be  placed  upon  the 
working  hours  of  female  employees  in  stores. 
Another  of  the  Board's  orders  now  being 
re-examined  is  that  relating  to  the  fruit  and 
vegetable  industry,  the  text  of  which  was 
given  in  the  issue  of  this  Gazette  for  Octo- 
ber, 1926.  Conditions  in  this  industry  are  ex- 
ceptional owing  to  its  seasonal  nature,  the 
irregular  supply  of  fruit  and  vegetables  creat- 
ing difficulties  in  regard  to  steady  employ- 
ment. It  is  stated  that  the  Board  intends  to 
send  a  representative  to  study  conditions  in 
California,  where  the  system  of  wage  regula- 
tion in  this  occupation  is  believed  to  be  satis- 
factory. According  to  the  Vancouver  Pro- 
vince,  "  preliminary  investigations  show  that 
in  California  the  weekly  wage  for  women  fruit 
packers  is  $16,  $2  higher  than  the  legal  wage 


here.  On  the  other  hand  the  California  pack- 
ers are  forced  to  pay  this  minimum  only  to 
fifty  per  cent  of  their  employees.  In  this 
way  they  are  enabled  to  pay  smaller  wages 
to  women  who  are  not  considered  thoroughly 
efficient  workers.  Some  such  plan  may  be 
adopted  here." 

As  stated  in  the  preceding 
Minimum  wages  note  the  Minimum  Wage 
in  fruit  and  Board  of  British  Columbia 

vegetable  is  reported  to  be  sending  a 

industry  representative  to  California 

to  study  the  methods  fol- 
lowed in  connection  with  the  fixing  of  mini- 
mum wages  in  the  fruit  and  vegetable  canning 
industry.  The  Department  lately  received  the 
fifth  report  of  the  Industrial  Welfare  Commis- 
sion of  the  State  of  California.  The  report 
states  that  fruit  and  vegetable  canning  is  one 
of  the  basic  industries  of  the  state  and  the 
one  in  which  the  largest  number  of  female 
workers  is  employed.  Approximately  45,000 
women  and  minors  were  employed  in  the  in- 
dustry during  the  peak  of  the  1925  season. 
This  number  was  made  up  of  adult  women 
who  are  attracted  from  other  industries,  the 
regular  fruit  workers  who  "  follow  the  fruit," 
housewives  and  others  who  are  not  regularly 
employed,  and  minors  who  are  employed  dur- 
ing the  school  vacation  period  only. 

The  basic  minimum  wage  for  experienced 
workers  is  33^  cents  an  hour.  Adult  women 
and  minors  are  deemed  experienced  when  they 
have  completed  two  weeks  of  work  in  an  es- 
tablishment. In  weeks  in  which  the  piece-rates 
paid  do  not  yield  33$  cents  an  hour  to  50  per 
cent  of  the  women  working  upon  them  dur- 
ing the  hours  or  regular  time  worked,  a  per- 
centage of  increase  sufficient  to  make  them 
yield  that  amount  is  added  to  the  total  earn- 
ings of  all  women  and  minors. 

In  time  rate  canneries,  which  number  52 
out  of  the  total  178  active  plants  in  the 
State,  the  commission's  minimum  time  rate 
for  experienced  workers  is  33^  cents  an  hour. 
Rate  and  a  quarter,  or  41|  cents,  is  the  least 
that  can  be  paid  for  overtime  or  work  per- 
formed after  the  basic  eight-hour  day.  For 
all  work  performed  after  twelve  hours,  double 
the  basic  rate,  or  66f  cents  an  hour,  must  be 
paid.  Time  rate  establishments  are  mostly 
small  specialty  or  preserving  plants. 

Although  the  Industrial  Welfare  Commis- 
sion establishes  the  basic  piece  rates  for  the 
cutting  or  preparation  of  the  most  important 
varieties  of  fruit  and  vegetables,  the  basic 
minimum  piece  rates  are  not,  in  themselves, 
sufficient  protection  to  the  women.  The  great 
variation  in  the  conditions  of  production  in 
the  individual  plants,  the  size  and  degree  of 
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ripeness  of  the  fruit,  the  quality  of  the  work 
required,  the  efficiency  of  the  plant  in  keep- 
ing the  worker  supplied  with  fruit^these  and 
other  factors  necessitate  a  system  which  will 
insure  the  yielding  power  of  the  minimum 
piece  rates  in  the  individual  plants. 

The  yielding  power  of  the  piece-rates  is 
controlled  through  a  co-operative  arrangement 
with  the  canning  industry,  whereby  the  in- 
dustry itself  pays  the  expense  of  weekly  pay- 
roll inspections  (called  audits).  In  1919, 
regional  auditors  were  chosen  by  the  commis- 
sion, under  regulation  of  the  State  Civil  Ser- 
vice, and  were  directed  by  and  solely  respon- 
sible to  the  Commission.  These  auditors 
made  weekly  inspections  of  payrolls  of  all 
canneries  electing  to  operate  on  this  piece 
rate  method  of  payment.  Funds  from  which 
auditors  were  paid  were  collected  from  these 
employers,  deposited  with  the  State  Treasurer, 
and  audited  by  the  State  Board  of  Control 
in  the  same  manner  as  all  other  state  funds. 
Since  1919  this  arrangement  has  existed  each 
year. 

The  Trades  and  Labour 
Progress  of  Congress     of     Canada     has 

union  label  published    a    pamphlet    on 

registration  Union   Labels,   Shop   Cards 

and  Union  Buttons,  being 
the  report  of  the  Union  Label  Committee  to 
the  1926  convention.  Trade  unionists  are 
urged  to  give  preference  to  goods  bearing 
union  labels,  which  signify  the  existence  of 
industrial  peace  and  mutual  understanding 
between  employers  and  employees.  The 
pamphlet  gives  a  partial  list  of  unions  which 
furnish  this  guarantee  of  labour  performed 
under  approved  labour  conditions,  as  follows: 

The  cigar  makers  and  tobacco  workers  (blue 
label). 

The  United  Garment  Workers'  Union  label 
(on  shirts,  collars,  suits  and  overcoats). 

The  Journeymen  Tailors'  Union  label  (on 
suits  and  overcoats). 

The  Boot  and  Shoe  Workers'  Union. 

The  Bakery  and  Confectionery  Workers' 
Union. 

The  Hatters'  Union. 

The  Ladies'  Garment  Workers  (Pro-Sanos 
label). 

The  Allied  Printing  Trades. 

The  Photo  Engravers'  Union. 

The  Book-binders'  Union. 

The  Moulders'  Union. 

Union  shop  cards  are  displayed  in  estab- 
lishments such  as  barber  shops,  retail  stores, 
etc.,  and  union  buttons  are  carried  by 
numerous  groups  of  union  members.  The 
last  issue  of  the  Labour  Gazette   (page  378) 


contained  the  text  of  the  Act  passed  at  the- 
recent  session  of  the  Parliament  of  Canada* 
amending  the  Trade  Mark  and  Design  Act 
so  as  to  permit  of  the  registration  of  union 
labels.  Such  labels  may  be  placed  upon 
goods  or  otherwise  displayed  with  the  consent 
of  the  proprietor,  the  use  of  the  label  being 
subject  to  cancellation  only  after  12  months' 
notice,  unless  otherwise  specified  in  the  agree- 
ment. The  enactment  of  this  legislation 
meets  the  request  made  to  the  Dominion 
Government  this  year  and  on  many  previous 
occasions  (Labour  Gazette,  April,  1926,  page 
341).  It  is  the  culmination  of  a  series  of 
attempts,  beginning  in  1895  to  secure  to 
unions  the  right  to  register  the  labels  of  their 
several  trades. 

The  Montreal  Council  of 
Family  budget  Social  Agencies  recently 
of  working-man  appointed  a  committee  to 
at  Montreal  study   the   "cost   of   living'' 

at  Montreal  (an  account 
of  the  activities  of  this  organization  was 
given  in  the  Labour  Gazette,  May,  1925). 
The  committee's  report  is  summarized  in  the 
April  issue  of  Social  Welfare,  published  by 
the  Social  Service  Council  of  Canada.  The 
report  suggests  that  every  community  should 
estimate  the  extent  to  which  conditions 
necessitating  relief  prevail  in  their  own 
district.  It  was  in  order  to  ascertain  the 
number  of  people  below  the  minimum 
standard  that  the  Montreal  Council  appointed 
the  committee  to  investigate  the  cost  of 
living  at  Montreal.  "We  believe  these  figures 
constitute  a  correct,  fair,  and  conservative 
estimate,  and  we  are  prepared  to  stand  by 
them,"  the  report  states;  "If  the  business 
world  will  tell  us  how  many  families  are 
living  below  this  minimum  standard  we  can 
estimate  the  inevitable  increase  in  the  amount 
needed  to  maintain  our  social  agencies,  for  in 
the  low  income  group  must  lie  a  great 
proportion  of  the  clients  of  the  hospitals, 
sanatoria  and  relief-giving  agencies  of  years 
to  come." 

A  "reasonable  standard  of  living"  for  a 
family  consisting  of  a  man,  wife,  and  three 
children  aged  13,  11,  and  9  years,  is  estimated 
at  $01.81  a  month,  or  $1,101.72  per  annum. 
If,  however,  the  family  is  to  be  a  self- 
supporting  one,  provision  should  be  made  for 
expenditure  on  health,  and  for  insurance  and 
savings.  On  a  wage  of  $91.81,  in  the  event 
of  death  or  disability  of  the  owner,  the 
family  would  have  no  provision  for  the 
future,  and  would  fall  into  the  class  of 
pensioners  of  some  charitable  agency.  More- 
over, no  provision  is  made  in  the  budget  for 
recreation  and  amusement,  or  for  replenishing 
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household  furniture,  etc.    The  items  included 
in  the  estimated  budget  are  as  follows: — 

Housing. — Rental  $18  per  month,  with  water 
tax  $1.08  per  month  (this  is  for  a  4-roomed 
house  or  flat,  with  minimum  requirements  of 
air-space,  sanitation,  etc.,  including  Montreal 
and  outlying  districts). 

Food. — The  minimum  amount  on  which  the 
family  could  be  well  nourished  was  estimated 
at  $44  per  month.  This  estimate  was  based 
on  a  list  of  articles  in  a  typical  menu,  which 
was  submitted  to  the  dietitians  of  three 
hospitals  at  Montreal,  and  of  one  in  another 
city. 

Fuel,  Light  and  Gas. — The  sum  of  $7.55 
monthly  was  allowed,  to  be  divided  according 
to  the  requirements  and  cooking  facilities. 

Clothing. — A  complete  yearly  outfit  was 
priced  for  each  person,  to  comprise  the  lowest 
amount  needed  as  determined  by  the  climate, 
necessities  of  labour,  education  and  neighbour- 
hood standards.  This  list  was  priced  at 
departmental  stores,  lowest  prices  were  not 
always  taken,  as  durability  was  taken  into 
consideration.  It  was  realized  that  this  level 
was  barely  acceptable  in  a  decent  standard, 
and  that  below  this  a  family  must  rely  on 
gifts  of  clothing  or  purchase  at  rummage  6ales, 
neither  of  these  methods  being  approved  by 
the  committee.  The  amount  arrived  at  for  the 
family  was  $15.20  a  month. 

The  decision  of  the  Corn- 
Considerations  monwealth  Arbitration 
favouring  Court    of    Australia,    estab- 

shorter  working     lishing   a   standard   working 
week  week  of  44  hours  for  "nor- 

mal industries  "  of  an  inter- 
state character  was  noted  in  the  last  issue.  A 
similar  decision  was  delivered  in  1926  by  the 
Court  of  Arbitration  of  Western  Australia,  by 
Mr.  Justice  Dwyer,  in  establishing  a  44-hour 
week  for  sawmill  employees  in  the  State.  The 
judge  pointed  out  that  Australia  has  for  many 
years  held  the  lead  in  the  limitation  of  work- 
ing hours  and  in  the  regulation  of  other  work- 
ing conditions,  but  that  other  countries  are 
now  moving  in  the  same  direction,  largely 
through  the  influence  of  the  League  of  Na- 
tions International  Labour  Organization  and 
its  84\our  day  Draft  Convention.  The  judg- 
ment discusses  the  effects  of  industrial  fatigue 
on  health  and  output,  and  considers  the  diffi- 
culties arising  from  competition  with  indus- 
tries in  other  states  or  countries,  as  placing 
the  industries  with  shorter  working  hours  in 
a  relatively  unfavourable  position.  It  is 
pointed  out  that  "  the  trend  of  modern  ma- 
chinery, particularly  in  factory  work,  is  to  in- 


crease the  monotony  of  employment,  and  with 
it,  fatigue.  The  old-time  tradesman  is  to  a 
large  extent  disappearing.  In  the  old  days  an 
artisan  was"  an  artist.  He  made  a  complete 
work,  a  finished  design.  Now,  however,  he  no 
longer  paints  a  picture — he  draws  a  line.  The 
effect  of  this  monotony  is  to  produce,  to  an 
extent  hitherto  unknown,  a  feeling  of  mental 
weariness.  This  reduces  the  worker's  efficiency 
in  productive  power. 

"  It  may  perhaps  be  said,"  the  judgment 
continues,  "that  if  the  hours  of  work  are  re- 
duced to  44  per  week,  why  not  reduce  them 
still  further?  This  is  an  argument  which  can 
be  used  on  both  sides  and  produce  an  absurd- 
ity and  may,  therefore,  be  cast  aside.  There 
is,  however,  no  doubt  that  in  this  question  as 
in  many  others,  there  is  a  point  of  maximal 
efficiency.  There  is  also  no  doubt  that  what 
that  point  is  will  only  be  known  after  a  long 
series  of  experiments  and  investigations.  But 
with  the  knowledge  before  us  that  there  is  a 
tendency,  not  only  here  in  Australia  but 
throughout  the  world,  for  a  shorter  working 
day,  that  the  limit  for  each  day  is  towards 
eight  hours,  that  with  the  introduction  of  new 
machinery,  output  may  be  many  times  multi- 
plied, and  that  it  is  only  fair  that  the  worker 
should  share  in  the  blessings  produced  by  the 
introduction  of  such  machinery,  there  seems 
little  argument  left  why  it  is  not  safe  to  make 
the  experiment,  where  circumstances  permit, 
of  a  reduction  of  the  hours  of  labour  so  as  to 
make  the  day  a  clean  eight-hour  working  day. 

"  This  much,  however,  might  be  added,  that 
so  far  as  output  is  concerned,  it  seems  eco- 
nomically unsound,  in  view  of  the  experiments 
and  deductions  of  the  authorities  on  indus- 
trial psj'chology,  to  work  the  44  hours  in  five 
days.  The  extra  three-quarters  of  an  hour 
each  day  is  a  period  of  lessened  activity  and 
exhaustion,  whilst  the  four  hours  on  Saturday 
morning  are,  except  towards  the  end,  hours 
of  high  production.  It  may  be  of  course  that 
there  are  occupations  and  industries  when 
there  are  countervailing  advantages  which 
would  go  to  equalize  the  lessened  output. 
.  .  .  Before  the  Saturday  is  dropped  as  a 
working  day  I  would  urge  the  greatest  cau- 
tion to  be  taken  by  experimental  tests  of  out- 
put and  efficiency.  Moreover,  it  seems  to  me 
the  real  reform  should  be  towards  the  clean 
eight-hour  day." 

The  judgment  concluded  by  ordering  "  that 
the  44-hour  week  should  obtain  in  this  indus- 
try, distributed  as  follows:  namely,  eight  hours 
on  each  day,  Monday  to  Friday,  inclusive, 
and  four  hours  on  Saturday.  In  other  words, 
a  clean  eight-hours  day  with  a  half-holiday  on 
the  Saturday,  with  the  proviso  that  it  shall  be 
optional   with   the  respondent   in   this   case — 
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though  such  course  I  do  not  recommend — to 
work  the  44  hours  on  the  Monday  to  Friday, 
inclusive." 

On  March  31  Governor 
Working  hours  Alfred  E.  Smith  signed  a 
of  women  in  48-hour    bill    which    repre- 

United  States  sents  the  result  of  14  years 
of  effort  to  reduce  the  legal 
working  hours  of  women  in  New  York  indus- 
tries. The  new  law,  which  becomes  effective 
in  January,  1928,  embodies  the  recommenda- 
tions of  the  Industrial  Survey  Commission. 
It  permits  49^  hours  a  week  if  a  half  holi- 
day is  granted  on  one  of  the  six  working 
days,  and  allow®  78  hours  overtime  during 
the  year.  The  bill  passed  the  senate  with 
only  one  dissenting  vote,  while  in  the  as- 
sembly the  vote  was  122  to  22. 

In  Arizona,  a  new  8-hour  law  enacted  by 
the  1927  legislature  was  approved  by  the 
Governor  on  March  9.  Under  this  law  not 
only  are  the  daily  hours  of  women  restricted 
to  eight,  but  the  working  week  is  limited  to 
six  days.  The  old  law  permitted  a  7-day  week 
and  therefore  56  hours  of  work  per  week. 
Women  in  manufacturing  establishments, 
places  of  amusement,  and  railroad  restau- 
rants or  eating  houses  on  railroad  property, 
none  of  whom  was  covered  by  the  old  law, 
are  included  in  the  new  one.  Girls  working 
in  telephone  or  telegraph  offices  or  exchanges 
where  less  than  three  are  employed,  nurses, 
women  working  in  the  fields  during  the  har- 
vest season,  or  in  the  fields,  packing  sheds 
or  factories  where  perishable  produce  is  grown 
or  handled,  and  women  working  six  hours 
or  less  each  day,  may  work  seven  days  a 
week. 

The  Massachusetts  legislature,  on  March 
19,  rejected  by  an  overwhelming  vote  the 
amendment  to  the  48-hour  law  proposed  by 
the  textile  interests  whereby  women  in  the 
cotton  mills  would  have  been  allowed  to  work 
ten  hours  a  day  and  54  hours  a  week,  with 
an  annual  weekly  average  of  48  hours. 

Similar  legislation  is  in  progress  also  in 
other  States.  A  bill  is  before  the  California 
legislature  to  extend  the  existing  eight-hour 
day  law  so  as  to  include  clerks  and  certain 
other  classes  of  employees.  In  Illinois  a  women's 
eight-hour  day  bill  was  favourably  considered 
by  a  committee  of  the  House.  A  Senate  bill 
in  Nevada  would  provide  for  an  eight-hour 
day  and  6-day  week  for  women.  A  similar 
bill  is  pending  in  North  Carolina. 

On  the  other  hand,  the  House  of  Represen- 
tatives of  New  Hampshire  rejected  a  bill  pro- 
viding a  48-hour  week  for  women,  while  in 
Connecticut  the  lower  house  rejected  bills 
providing   shorter   working   hours   for   women 


in  manufacturing,  mechanical  and  mercantile 
establishments.  In  North  Carolina  a  bill  to 
reduce  the  working  hours  of  women  in  fac- 
tories to  35  a  week  was  defeated,  and  in  Min- 
nesota a  bill  to  establish  a  maximum  working 
week  of  54  hours  also  met  with  defeat. 

Dr.  Lindsay  Rogers,  asso- 
"Dictator"  ciate    professor    of    govern- 

for  American  ment  in  Columbia  Univer- 
ooat  and  suit  sity,    New    York,    was    ap- 

industry  pointed     during    April    by 

.he  National  Wholesale 
Women's  Wear  Association  as  executive 
director  of  the  Association,  with  full  power 
to  co-ordinate  and  stabilize  the  coat  and  suit 
industry.  It  is  stated  that  his  position  in  this 
industry  will  resemble  that  of  Mr.  Will  H. 
Hays  in  the  motion  picture  industry,  and  that 
of  Judge  Landis  in  organized  baseball. 

Leading  coat  and  suit  manufacturers  have 
been  considering  for  the  last  year  and  a  half 
some  method  of  obtaining  co-operation  among 
the  manufacturers  and  establishing  a  better 
understanding  among  manufacturers,  jobbers 
and  retailers. 

The  coat  and  suit  manufacturing'  business, 
which  during  the  last  forty  years  has  de^ 
veloped  in  haphazard  fashion,  is  one  of  the 
largest  industries  in  New  York  City,  with  a 
total  annual  output  worth  more  than  $300,- 
000,000. 

Dr.  Rogers  became  known  to  the  industry 
through  his  membership  in  Governor  Smith's 
Advisory  Commission,  appointed  in  1924,  to 
devise  a  method  of  settling  labour  troubles 
in  the  industry.  The  efforts  of  this  commis- 
sion were  successful.  Dr.  Rogers'  analysis  of 
conditions  at  the  time  making  a  deep  im- 
pression on  many  of  the  leading  men  in  the 
industry. 

In  announcing  the  appointment,  the  presi- 
dent of  the  Association  said:  "  The  remark- 
ably rapid  growth  of  the  coat  and  suit  in- 
dustry is  largely  responsible  for  the  compara- 
tive chaos  that  exists  at  present.  A  bureau 
of  research  will  be  formed  under  Dr.  Rogers' 
direction.  It  will  delve  deeply  into  such 
major  subjects  as  marketing  and  distribu- 
tion, transportation,  fashion  development, 
credit  extension  and  the  general  amelioration 
of  the  relationship  between  manufacturers, 
retailers  and  consumers." 

The  Workmen's  Compen- 
Accident  sation     Board     of     British 

prevention  in  Columbia,     in     cooperation 

British  Columbia  with    the    provincial    boiler 

and  electrical  energy 
inspectors,  has  been  making  for  some  time  a 
sustained    effort    to    reduce    the    number    of 
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industrial  accidents  in  the  Province. 
Employers  are  supplied  with  accident 
statistics  of  their  industry,  based  on  the 
unusually  full  records  kept  by  the  Board 
during  the  past  ten  years  and  published  in 
their  annual  reports.  This  information  is 
found  to  be  of  material  benefit  to  employers 
who  take  a  real  interest  in  the  work  of 
accident  prevention.  In  its  report  for  1926 
(reviewed  on  another  page  of  this  issue)  the 
Board  states  that  "more  intensive  and 
thorough  'follow-up'  work  has  been  done  to 
ensure  the  elimination  of  dangers  found  on 
inspection  to  exist.  Circular  letters  have  been 
prepared  and  distributed  to  employers,  show- 
ing that  certain  types  of  work  may  be  done 
in  a  safer  manner.  Illustrations  were  given  of 
a  group  of  concrete  cases  in  which  serious 
maiming  or  death  resulted.  Whether  due  to 
the  combined  efforts  of  those  engaged  in 
safety  work  or  not,  the  fact  remains  that  fatal 
accidents  have  annually  shown  a  gratifying 
decrease  during  each  of  the  past  three  years." 
The  Board  finds  it  necessary  to  add  however, 
that  "that  cannot  be  said  of  the  less  serious 
yet  costly  time-loss  cases.  The  whole  accident 
record  of  the  Province  is  convincing  evidence 
to  safety  workers  that  much  still  remains  to 
be  done." 

The  report  of  the  Board 
Experience  of        of  Conciliation         and 

Massachusetts  Arbitration  of  the  State 
Conciliation  of    Massachusetts    for    the 

Board  year       1926       states       the 

following  general  conclu- 
sions that  have  been  reached  after  a  survey 
of  the  work  of  the  year: 

"As  a  result  of  another  year's  experience 
the  Board  is  more  firmly  convinced  that 
industrial  problems  involving  differences 
between  employers  and  employees,  such  as 
hours,  wages  and  working  conditions,  are 
recognized  by  both  parties  as  of  mutual 
concern.  This  generally  results  in  a  willingness 
on  both  sides  to  take  up  these  matters  for 
discussion  and  consideration  and  to  cooperate 
in  reaching  a  determination  as  to  what  is  fair 
and  reasonable.  This  method  is  always 
recommended  by  the  Board.  Where  6uch  a 
course  is  followed,  opportunity  is  afforded  for 
adjustment  of  differences  by  the  parties 
themselves  without  cessation  of  work;  and, 
if  the  parties  are  unable  to  reach  an  adjust- 
ment, for  the  Board  through  its  good  offices 
to  assist  them  in  doing  so.  The  work  of  the 
Board  along  these  lines  has  not  only 
broadened,  but  has  resulted  in  the  advice  and 
assistance  of  the  Board  being  sought  relative 
to  the  provisions  and  forms  of  agreements; 


and  also  in  making  arrangements  between 
employers  and  employees  whereby  labour 
controversies  can  be  adjusted  without  cessation 
of  work.  It -has  been  demonstrated  that  under 
such  arrangements  opportunity  has  been 
afforded  the  employer  to  develop  his 
business,  resulting  in  advantage  to  all 
concerned." 

The  brief  prepared  by  the 
Nova  Scotia  Government  of  Nova  Scotia 

a  pioneer  in  for  submission  to  the  Royal 

technical  Commission     on    Maritime 

education  Claims        (the        "Duncan 

Commission"),  referred  a3 
follows  to  the  early  work  of  the  Province  in 
the  field  of  technical  education: — 

"Nova  Scotia  was  the  pioneer  in  Canada 
in  establishing  a  system  of  secondary  technical 
education.  It  took  this  forward  step 
simultaneously  with  Massachusetts,  which  was 
the  first  of  the  United  States  to  extend  its 
educational  work  into  this  field.  The  Legis- 
lature of  Nova  Scotia  passed  a  bill  on  April 
25,  1907,  called  the  'Act  Relating  to  Technical 
Education,'  which  provided  for  a  technical 
college  in  the  city  of  Halifax  and  local 
technical  schools  in  all  industrial  centres  in 
the  province.  These  projects  were  immediately 
carried  forward  and  have  been  continuously 
enlarged  and  strengthened  in  an  attempt  to 
meet  the  needs  of  industrial  workers  in 
preparation  for  their  daily  vocations.  At  the 
present  time  there  are  maintained  technical 
schools  in  twenty-seven  different  towns  and 
cities,  and  the  student  enrolment  in  all  the 
technical  classes  of  secondary  grade  last  year 
was  approximately  3,400  pupils.  These  schools 
are  supported  from  provincial  and  municipal 
funds,  but  the  major  outlay  is  provided  from 
provincial  revenue.  Constant  appeals  were 
made  to  the  Dominion  Government  for 
financial  assistance  in  carrying  on  this  work, 
because  it  was  clearlj'-  evident  that  technical 
instruction  for  all  the  people  was  quite  as 
much  a  concern  of  industry  and  commerce 
as  of  mere  education.  A  Royal  Commission 
was  appointed  by  the  Dominion  Government 
on  June  1,  19H0,  and  in  its  report  recom- 
mended unequivocally  that  federal  aid  should 
be  given  to  the  provinces  for  technical 
education.  It  proposed  an  elaborate  policy 
of  cooperation  between  the  Dominion  Govern- 
ment and  the  provinces  and  recommended  the 
provision  of  a  grant  of  $3,000,000  annually 
for  a  period  of  ten  j'ears  by  the  federal 
authorities.  The  war  intervened  and  while  it 
lasted  postponed  action.  Shortly  after  the 
armistice,  the  Federal  Parliament  took  this 
matter  into  serious  consideration  again,  and 
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on  July  7,  1919,  after  due  deliberation, 
passed  'An  Act  for  the  Promotion  of  Technical 
Education  in  Canada'." 

The  Department  of  Econo- 
Growth  of  mics  and  Social  Institutions 

labour  banks  (Industrial    Relations    See- 

in  United  States;  tion)  of  Princeton  Univers- 
ity estimates  the  resources 
of  labour  banks  in  the  United  States  as 
amounting  to  about  $126,800,000  on  Decem- 
ber 31,  1926,  representing  an  increase  of 
$4,726,758  over  the  total  resources  of  these 
banks  at  the  end  of  1925.  Thirty-six  labour 
banks  are  now  in  operation  throughout  the 
United  States.  The  banks  opened  during 
1926  were  the  Labour  National  Bank  of  Jer- 
sey City  and  the  Brotherhood  National  Bank 
of  San  Francisco.  The  latter  bank,  which  was 
opened  December  18,  has  already  resources  of 
two  and  a  half  million.  The  banks  which 
have  discontinued  were  the  Amalgamated 
Bank  of  Philadelphia  and  the  Brotherhood 
Savings  and  Trust  Company  of  Pittsburgh. 
The  Brotherhood  of  Locomotive  Engineers 
Co-operative  Trust  Company  of  New  York 
was  sold  to  other  interests.  If  the  thirty-four 
continuing  banks  alone  are  considered,  an  in- 
crease is  found  in  total  resources  of  these  in- 
stitutions of  $15,218,911,  in  deposits  of  $13,- 
487,107,  and  in  capital,  surplus,  and  undivided 
profits  of  $471,980.  While  the  most  of  this 
increase  occurred  in  the  first  half  of  the  year, 
the  tendency  since  then  has  been  one  of 
gradual  but  pronounced  growth. 


The  Honourable  G.  Howard  Ferguson, 
premier  of  Ontario,  announced  during  April 
that  the  provincial  government  intended  to 
take  steps  towards  the  creation  of  an 
industrial  research  institution  with  an 
endowment  of  perhaps  $2,000,000  for  the 
purpose  of  solving  scientific  problems  of 
production  and  processing  for  Canadian 
industries  and  for  the  development  of 
natural  resources. 


The  population  of  the  Province  of  Quebec 
in  1925  is  estimated  at  2,753,990  persons, 
according  to  the  municipal  statistics  for  the 
civil  year  recently  published  by  the  provincial 
Bureau  of  Statistics.  Of  the  total,  1,201,220 
were  in  rural  municipalities,  and  1,552,770  in 
urban  municipalities,  or  12.8  per  cent  more 
in  the  towns  and  cities  than  in  the  country 
or  again  for  every  group  of  100  persons  there 
were  43.6  in  the  country  and  56.4  in  the 
cities  and  towns.  The  population  of  villages, 
whether  incorporated  or  not  is  included  with 
that  of  the  rural  municipalities. 


According  to  reports  in  the  press  in 
Calgary,  Alberta,  provision  has  been  made 
this  year  for  the  first  time  for  pensions  for 
city  police  and  firefighters.  For  nine  months 
of  the  year  it  is  estimated  that  the  city's 
share  of  this  new  service  will  be  $4,284  for 
the  police  and  $4,860  for  the  firemen's  fund. 
Details  of  the  pensions  scheme  are  still 
subject  to  approval  by  the  city  council. 


The  Railway  Association  of  Canada  recently 
issued  a  circular  recommending  the  members 
of  the  Association  to  agree  on  procedure  to 
be  followed  in  connection  with  the  refund  of 
fares  paid  on  personal  account  by  railway 
employees.  It  is  recommended  that  the 
following  rule  be  added  to  the  pass 
regulations: 

Application  for  refund  of  fares  paid  on  per- 
sonal account  cannot  be  given  favourable  con- 
sideration except  under  extenuating  circum- 
stances such  as  serious  illness  or  death  in  family 
of  employee.  Full  particulars  must  be  supplied 
to  support  the  claim,  together  with  regular  re- 
ceipt as  evidence  of  fare  paid;  also  information 
as  to  dates  and  train  numbers  on  which  such 
tickets  were  used.  No  refunds,  however,  will  be 
considered  where  the  total  amount  is  less  than 
five  dollars.  All  refund  claims  must  be  sub- 
mitted through  the  same  regular  channels  as 
transportation  is  obtained.  Claims  should  be 
declined  if  not  in  accordance  with  these  regula- 
tions. 


The  Labour  Women's  Social  and  Economic 
Conference,  at  a  convention  held  recently  at 
Edmonton,  Alberta,  passed  resolutions  oppos- 
ing any  form  of  contributory  pensions  of 
workers  in  Canada;  requesting  the  Dominion 
Government  to  promote  legislation  providing 
for  unemployment  insurance;  recommending 
that  the  minimum  wage  for  female  employees 
after  two  years'  service  should  be  $18  a  week; 
protesting  against  the  use  of  bare  concrete 
floors  in  stores  and  workrooms;  the  elimina- 
tion of  cadet  training  from  the  school  system 
of  the  various  provinces  and  the  substitution 
therefor  of  complete  physical  training;  modi- 
fication of  the  school  curriculum  for  the 
benefit  of  those  children  who  develop  better 
through  hand-work  than  through  the  more 
abstract  medium   of  books. 


New  regulations  for  the  control  of  tuber- 
culosis, issued  by  the  Provincial  Health  Officer 
of  Nova  Scotia,  were  published  in  the  Nova 
Scotia  Royal  Gazette  of  April  13.  Among 
other  provisions  it  is  ordered  that  uNo  person 
suffering  from  'open'  tuberculosis  shall  know- 
ingly engage  personally  in  the  handling  of 
food  stuffs,  nor  shall  any  employer  knowingly 
employ  anyone  so  suffering,  in  any  business 
or  occupation  requiring  the  handling  of  food 
stuffs  by  such  employee." 
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GENERAL  REVIEW  OF  THE  INDUSTRIAL  SITUATION 


HP  HE    employment    situation    at    the    end 
■*■      of    April    was   reported    by   the    Super- 
intendents   of    the    Employment    Service    of 
Canada  to  be  as  follows: — 

Farm  work  in  the  Province  of  Nova  Scotia 
was  opening  up  and  providing  additional 
employment  for  some  experienced  farm  hands. 
The  fishing  industry  reported  abundant 
catches.  River  driving,  which  was  active,  was 
the  chief  feature  of  the  logging  industry. 
With  a  substantial  amount  of  building 
construction  proceeding  in  Halifax  quite  a 
number  of  workers  were  engaged  at  that 
point;  elsewhere  this  industry  was  quiet.  The 
coal  mining  industry  was  very  active  and 
continued  production  at  a  high  level.  Trade 
and  transportation  were  both  commented 
upon  as  showing  improvement. 

As  in  Nova  Scotia  the  fishing  catches  in 
the  Province  of  New  Brunswick  were  heavy. 
River  driving  was  giving  employment  to  quite 
a  number  of  workers.  Manufacturing  in  this 
Province  was  rather  busy.  Construction  work 
was  opening  up  and  taking  on  some  additional 
workers.  With  the  closing  down  of  the 
winter  port  activities  at  St.  John,  trans- 
portation at  that  centre  showed  a  falling  off. 
Trade  was  stated  to  be  fair. 

Improved  demand  for  farm  workers  in  the 
Province  of  Quebec  was  noticeable.  River 
driving  was  creating  numerous  demands  for 
workers  at  the  different  Quebec  offices. 
Manufacturing  was  reported  to  be  quite  busy, 
with  improvements  in  the  printing  and  boot 
and  shoe  industries  in  Montreal  noticeable. 
With  building  construction  work  gathering  in 
momentum,  there  were  large  demands  for 
tradesmen  and  general  labour.  Railway 
construction,  also  opening  up,  required  the 
services  of  a  number  of  labourers.  Trans- 
portation was  normal,  while  trade  was 
improving. 

Rather  heavy  demands  for  farm  hands  with 
shortages  of  experienced  men  at  several  points 
were  reported  from  Ontario.  With  consider- 
able programs  of  building  construction  in 
prospect  at  several  points  throughout  this 
Province,  this  industry  was  gradually  getting 
under  way.  Railroad  construction  and  main- 
tenance were  absorbing  a  large  volume  of 
unskilled  labour,  but  plenty  of  applicants  were 
available  to  meet  the  requirements.  With  the 
manufacturing  industry  very  active,  the  most 
hopeful  sign  as  far  as  it  is  concerned  was  the 
fact  that  a  number  of  unskilled  workers  were 
being,  taken  on  at  different  points.  The  metal 
mining   industry   in   the   northern   portion   of 


the  province  maintained  normal  activity. 
River  driving,  as  in  the  eastern  provinces,  was 
the  feature  of  the  report  on  the  logging 
industry.  The  usual  shortage  of  certain 
classes  of  female  domestic  workers  was  noted. 

Although  the  weather  in  Manitoba  had  been 
backward,  the  demand  for  farm  hands  in  this 
Province  was  on  the  increase  at  the  close  of 
April,  with  some  shortages  of  experienced 
workers  reported  from  other  centres  than 
Winnipeg.  Highway  and  -railroad  construction 
were  opening  up,  but  there  was  no  shortage 
of  workers.  Building  construction  was  about 
to  begin  operations,  with  a  fair  season's 
program.  As  usual,  there  was  very  little 
demand  for  miscellaneous  labour  but  a  large 
number  of  applicants  for  such  work.  A  good 
demand  for  women  domestics,  with  a  fair 
number  of  applicants  and  some  shortage  of 
farm  domestics,  was  reported. 

A  decided  increase  in  the  demand  for  farm 
workers  near  the  end  of  the  month,  with 
sufficient  applicants,  was  the  outstanding 
point  in  the  reports  from  Saskatchewan. 
Some  construction  had  been  started  in  this 
Province,  but  railways  have  not  gone  ahead 
to  any  extent.  Calls  for  general  labour  were 
infrequent.  The  customary  shortage  of  female 
domestic  workers  was  reported. 

Farm  placements  in  Alberta  were  on  the 
increase,  with  plenty  of  applicants,  but  the 
weather  had  been  backward  for  farm  work. 
Wtih  reasonable  prospects,  a  fair  amount  of 
construction  work  was  under  way  and  railroad 
construction  had  also  opened  up  to  some 
extent.  From  Calgary  it  was  reported  that 
practically  all  building  tradesmen  were 
employed.  The  coal  mining  industry  in  this 
Province  was  very  quiet.  At  Edmonton  there 
was  a  small  demand  for  logging  workers.  A 
slight  shortage  of  women  domestic  workers, 
particularly  for  farm  vacancies,  was  reported. 
Conditions  generally  throughout  Alberta  were 
fair,  although  the  weather  had  retarded  work. 

There  was  a  fair  volume  of  activity  reported 
in  the  logging  industry  in  British  Columbia, 
but  there  was  no  sign  of  an  immediate 
increase.  Mining  remained  normal.  Building 
mechanics,  particularly  in  the  larger  centres, 
were  fairly  well  employed.  Road  and  railroad 
construction  were  increasing  their  staffs.  The 
manufacturing  industries,  particularly  lumber- 
ing, showed  fair  activity  and  reasonable  hopes 
of  an  increase  in  this  line  were  entertained. 
Conditions  generally  seem  to  be  improving 
with  a  proportionate  decrease  in  unemploy- 
ment. 
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There  was  a  small  decline  in 
Employers'  employment  at  the  beginning 

Reports  of   April;    but   although   this 

involved  a  rather  larger 
number  of  workers  than  that  noted  on  April 
1,  1926,  it  was  considerably  less  extensive 
than  the  reductions  registered  on  the  same 
•date  in  earlier  years  of  the  record,  and  the 
-situation  continued  to  be  decidedly  better 
than  on  April  1  in  any  other  year  since 
1920.      The    Dominion    Bureau    of    Statistics 


tabulated  returns  from  5,931  firms,  whose  staffs 
aggregated  795,727  persons,  compared  with 
797,289  in  the  preceding  month.  The  index 
number  stood  at  96.2,  while  on  March  1  it 
was  96.3  and  April  1,  1926,  1925,  1924,  1923, 
1922  and  1921,  it  was  91.4,  87.2,  89.3,  87.6, 
80.8  and  84.1,  respectively. 

The  Maritime  Provinces,  Ontario  and 
British  Columbia  reported  heightened  activity, 
while  curtailment  was  noted  in  Quebec  and 
the     Prairie    Provinces.      In     the     Maritime 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(.Official  Statistics  except  where  noted) 


1927 

1926 

April 

March 

February 

April 

March 

February 

217,798,985 

154,509,694 

128,716,330 

214,820,449 

159,717,520 

Imports,     merchandise     for 

consumption $ 

110,581,152 

74,706,654 

67,801,253 

100,854,640 

70,908,980 

Exports,  Canadian  produce. .     $ 

105,605,107 

78,533,607 

60,166,868 

112,263,910 

87,512  147 

Customs  duty  collected % 

17,514,446 

11,731,472 

11,216,756 

16,041,827 

10,843,327 

Bank    debits    to     Individual 

accounts .     $ 

2,600,367,571 

2,293,076,943 

2,631,481,440 

2,309,312,348 

2,132,219,922 

Bank  clearings ,      .     $ 

1,476,000,000 

1,304,700,000 

1,472,000,000 

1,347,800,000 

1,242,000,000 

Bank  notes  in  circulation $ 

163,807,355 

164,569,084 

161,311,976 

163,952,235 

163,617,467 

Bank  deposits,  savings $ 

1,396,800,107 

1,389,609,017 

1,340,450,250 

1,337,573,158 

1,332,784,116 

Bank  loans,  commercial,  etc . . .     $ 

994,988,280 

959,008,088 

930,964,621 

900,379,266 

852,716,608 

Security  Prices,  Index  Number. — 

Common  stocks 

178-4 

173-4 

169-9 

142-3 

143-4 

152-7 

Preferred  stocks 

104-6 

103-8 

104-4 

98-2 

100-3 

100-3 

Bonds 

110-3 

110-4 

110-3 

109-4 

109-4 

109-1 

§Prices,  Wholesale,  Index  num- 

ber  

148-5 

148-9 

150-1 

160-6 

160-1 

162-2 

^Prices,  Retail,  Family  bud- 

get      $ 

21-02 

21-29 

21-46 

21-64 

21-77 

21-87 

tBusiness  failures,  number 

151 

1,555,092 

187 
3,216,706 

152 
3,115,990 

159 

2,268,379 

186 

jBusiness  failures,  liabilities. . .     $ 

2,623,771 

^Employment  Index  Number, 

Employers'  pay  roll  figures.. 

96-2 

96-3 

95-4 

91-4 

91-5 

90-7 

*  Unemployment  percentage 

(trade  union  members) . . . 

*5-7 

*6-5 

*6-4 

*7-3 

*8-l 

*8-l 

Immigration 

20,271 
11,641,427 
17,465,900 

5,521 

7,778,552 
19,516,700 

17,495 
18,988,755 
37,292  000 

4,396 

Building  permits $ 

10,538,423 
19,779,000 

7,104,343 

tContracts  awarded $ 

38,582,300 

13,478,000 

Mineral  Production — 

Pig  iron tons 

77,240 

75,637 

50,695 

67,607 

53,251 

49,746 

Steel  ingots  and  castings tons 

109,107 

107,381 

55,620 

79,936 

58,765 

53,157 

Ferro  alloys tons 

2,747 

3,331 

3,601 

2,487 

3,463 

2,343 

Coal tons 

1,401,278 
1,072,536 

1,377,173 
1,043,849 

972,106 

1,065,561 
1,023,704 

1,068,184 

Silver  ore  shipped  from  Cobalt  lbs. 

695,096 

1,699,246 

Timber  scaled  in  British  Col- 

umbia  bd.  ft. 

173,536,387 

227,714,427 

224,200,410 

175,644.703 

Railway — 

**Car      loadings,      revenue, 

freight cars 

235,591 

253,141 

241,622 

222,242 

220,835 

222,979 

Canadian    National    Rail- 

ways, gross  earnings $ 

17,547,354 

18,757,377 

19,207,035 

16,360,399 

17,988,865 

18,337,075 

Operating  expenses $ 

15,008,958 

14,622,131 

14,668,970 

14,206,631 

Canadian  Pacific  Railway, 

gross  earnings $ 

15,433,137 

13,367,502 

13,856,101 

14,261,818 

12,613,008 

Canadian  Pacific  Railway, 

operating  expenses $ 

12,448,942 

11,399,303 

11,706,461 

11,437,641 

10,707,977 

Steam  railways,  freight  in 

ton-miles 

2,436,010,697 

2,109,277,145 

2,487,467,548 

2,378,617,673 

Newsprint tons 

150,773 
14,826 

151,739 
19,943 

154,093 
17,989 

135,663 

Automobiles,  passenger 

14,761 

***Index  of  physical  volume  of 

business 

139-4 
148-0 
144-9 

134-3 
149-4 

146-7 

129-9 
139-2 
141-3 

135-7 

Industrial  production 

144-1 

142-8 

♦Figures  for  end  of  previous  months.  fBradstreet.  %Maclean  Building  Review.  §For  group  figures  see  articles  elsewhere 
in  this  issue.  **Figures  for  four  weeks  ending  April  30,  1927,  and  corresponding  previous  records.  ***The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes  forestry,  mining,  manufactur- 
ing and  construction.    Manufacturing  includes  consumers'  goods  and  producers'  goods. 
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Provinces,  there  was  moderate  increase  in 
employment,  which  contrasted  with  the 
pronounced  decline  shown  on  April  1,  1926. 
Manufacturing,  mining,  and  construction  were 
much  busier,  but  logging  and  transportation 
were  seasonally  slacker.  In  Quebec,  manu- 
facturing recorded  improvement,  especially  the 
metal  and  textile  industries;  trade,  trans- 
portation and  communication  also  afforded 
more  employment,  while  logging  and  railroad 
construction  reported  a  decrease.  In  Ontario, 
there  were  further,  though  smaller  gains, 
curtailment  in  logging  and  railway  construc- 
tion being  offset  by  improvement  in  manu- 
facturing, mining,  communication,  transporta- 
tion, construction,  services  and  trade.  In  the 
Prairie  Provinces,  there  were  decreases  in 
logging,  coal  mining  and  construction,  while 
manufacturing,  steam  railway  operation  and 
trade  registered  increases.  In  British 
Columbia,  the  greatest  improvement  was  in 
lumber  and  fish  preserving  establishments  and 
construction;  logging  firms,  on  the  other  hand, 
released   some   employees. 

Employment  increased  in  Montreal,  Quebec, 
Toronto,  Ottawa,  Hamilton  and  Vancouver, 
while  in  Windsor  and  the  Other  Border  Cities 
and  Winnipeg  there  were  declines.  In 
Montreal,  manufactures,  transportation,  con- 
struction and  trade  registered  heightened 
activity.  In  Quebec,  the  most  outstanding 
gain  was  in  construction,  while  manufacturing 
was  somewhat  slacker.  In  Toronto,  further 
and  larger  gains  were  reported,  chiefly  in 
manufacturing,  construction,  services  and 
trade.  In  Ottawa,  there  was  a  general,  but 
moderate  advance  in  employment,  mainly  in 
manufactures.  In  Hamilton,  manufacturing, 
notably  in  iron  and  steel  works,  reported 
increased  employment.  In  Windsor  and  the 
Other  Border  Cities,  there  was  a  loss  in 
employment,  owing  to  a  temporary  cut  in 
production  in  automobile  plants.  In 
Winnipeg,  manufactures  were  slightly  busier, 
but  there  was  a  falling  off  in  construction. 
In  Vancouver,  the  most  pronounced  improve- 
ment took  place  in  construction,  while 
manufacturing  as  a  whole  was  rather  slack. 

Manufacturing  recorded  further  increases, 
particularly  in  the  lumber,  pulp  and  paper, 
textile,  non-ferrous  metal  and  animal  food 
groups,  and  also  in  iron  and  steel,  which  on 
the  whole,  showed  considerable  gains,  despite 
the  losses  already  mentioned  in  automobile 
works.  Leather  boot  and  shoe  and  tobacco 
factories,  however,  reported  smaller  payrolls. 
Mining,  communication,  transportation,  con- 
struction, services  and  trade  registered 
increased  activity,  but  there  were  the  usual 
seasonal  losses  in  logging  camps. 


Reports  were  tabulated  from 
Trade  1,509    local    trade    unions    at 

Union  the     end     of     March,     with 

Reports  "  166,664     members,     5.7     per 

cent  of  whom  were  idle  as 
compared  with  6.5  per  cent  in  February. 
The  advance  in  the  employment  afforded  over 
February  was  the  first  indicated  since  October 
of  last  year,  from  which  date  unemployment 
has  been  steadily  increasing,  the  improvement 
during  March  being  due  to  the  opening  up 
of  spring  activity  in  various  trades  and 
industries  throughout  the  country.  The  level 
of  employment  was  also  higher  than  in 
March  last  year  when  7.3  per  cent  of  the 
members  were  out  of  work,  all  provinces 
except  Quebec  and  British  Columbia  con- 
tributing to  the  gain. 

A  report  in  more  detail  of  the  conditions- 
existing  among  local  trade  unions  at  the  close 
of  March  will  be  found  on  another  page  of 
this  issue. 

During  the  month  of  March, 
Employment  1927,  references  to  employ- 
Office  ment  made  by  the  offices  of 

Reports  the    Employment    Service    of 

Canada  numbered  23,370, 
while  the  placements  effected  totalled  21,898. 
Of  the  latter,  the  placements  in  regular 
employment  were  10,404  of  men  and  3,856  of 
women,  a  total  of  14,260,  and  the  placements 
in  casual  work  were  7,638.  Applications  for 
work  reported  at  the  offices  numbered  35,993, 
of  which  25,133  were  of  men  and  10,860  were 
of  women  workers.  Employers  notified  the 
Service  during  the  month  of  15,329  vacancies 
for  men  and  9,328  for  women,  a  total  of 
24,657.  An  increase  was  shown  in  the  volume 
of  business  transacted  when  the  above  figures 
are  compared  with  those  of  the  preceding 
month,  but  a  decline  was  registered  when  a 
comparison  was  made  with  the  corresponding 
period  of  last  year,  the  records  for  February, 
1927,  showing  20,188  vacancies  offered,  29,678" 
applications  made,  and  18,633  placements 
effected,  while  in  March,  1926,  there  were 
recorded  27,802  vacancies,  37,664  applications 
for  work,  and  24,521  placements  in  regular 
and  casual  employment.  A  report  in  detail 
of  the  work  of  the  offices  for  the  month  of 
March,  1927,  and  also  for  the  quarterly 
period,  January  to  March,  may  be  found 
elsewhere  in  this  issue. 

Some  figures  indicating  the 
Production  recent    movements    of    trade 

in  Certain  and  industry  are  given  in  the 

Industries  table     on     page     487.       The 

Dominion  Bureau  of  Statistics 
reported  that  production  of  pig  iron  in 
Canada  at  75,637  long  tons  in  March  showed 
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a  gain  of  almost  50  per  cent  over  the  50,695 
tons  of  February  and  with  the  exception  of 
an  output  of  77,290  tons  in  March,  1924,  was 
the  greatest  tonnage  reported  for  this  month 
since  1920.  For  the  three  months  ending 
March  the  total  pig  iron  production  amounted 
to  178,049  tons,  or  an  average  of  about  60,000 
tons  per  month.  During  the  month  one 
additional  furnace  was  blown  in  at  Sault  Ste 
Marie,  Ontario,  resulting  in  6  furnaces  being 
in  blast  on  March  31.  The  active  furnaces 
had  a  daily  capacity  of  2,375  long  tons  per 
day  or  about  47  per  cent  of  the  total  capacity 
of  all  blast  furnaces  in  Canada.  Active 
furnaces  were  located:  2  at  Sydney,  N.S.,  2 
at  Hamilton,  Ont.,  and  2  at  Sault  Ste  Marie, 
Ont  Production  of  ferro-alloys  at  3,331  tons 
in  March  showed  a  decline  of  7  per  cent  from 
the  3,601  tons  produced  in  the  previous  month 
and  consisted  mostly  of  the  grade  having  a 
high  manganese  content:  small  quantities  of 
ferrosilicon  were  also  produced.  Production 
of  steel  ingots  and  castings  followed  the  pig 
iron  trend  by  advancing  to  107,381  tons  in 
March,  a  gain  of  93  per  cent  over  the  output 
of  55,620  tons  in  February,  and  83  per  cent 
above  the  58,765  tons  reported  for  March  a 
year  ago. 

Coal  Production. — Full  statistics  of  coal 
production  during  March  are  not  yet  avail- 
able. The  output  of  coal  from  Canadian 
mines  during  February  was  13  per  cent  less 
than  the  production  for  the  preceding  month, 
and  8  per  cent  greater  than  the  average  for 
February  in  the  past  five  years.  The  figures 
were  1,375,920  tons  in  February  a®  against 
1,569,489  tons  in  January,  and  an  average  of 
1,277,714  tons  during  the  five  preceding  years. 
The  number  of  men  employed  in  the  coal 
mines  of  Canada,  working  underground  and 
on  surface,  respectively,  during  February, 
1927,  were,  by  provinces,  as  follows:  Nova 
Scotia,  11,121  underground  and  2,321  surface, 
as  compared  with  11,036  underground  and 
2,296  surface  for  January,  1927;  Alberta,  7,680 
underground  and  2,499  surface,  as  compared 
with  8,192  and  2,559  for  January;  British  Col- 
umbia, 3,639  underground  and  1,546  surface 
as  compared  with  3,481  and  1,646  in  Janu- 
ary; Saskatchewan,  456  underground  and  115 
surface,  as  compared  with  484  and  121  in 
January;  New  Brunswick,  449  underground 
and  118  surface  as  compared  with  421  and 
131  in  the  previous  month,  making  a  total 
during  February  '  of  29,994,  of  whom  23,345 
worked  underground  and  6,599  on  surface,  in 
comparison  with  30,367  in  the  previous  month, 
of  whom  23,614  worked  underground  and 
6,753  on  surface.  Production  per  man  was 
45.9  tons  in  February,  as  against   51.4  tons 


per  man  in  January.  During  February  the 
production  per  man  per  day  was  2.4  tons  as 
against  2.5  in  January.  The  tonnage  lost 
was  largely  due  to  "  lack  of  orders." 

According  to  a  report  pre- 
Building  pared     by      the      Dominion 

Permits  and  Bureau  of  Statistics,  the 
Contracts  value  of  the  building  permits 

Awarded  issued  in  sixty-three  cities  in 

Canada  by  the  municipal 
authorities  during  the  month  of  March,  1927, 
amounted  to  $11,641,427,  as  compared  with 
$7,778,552  in  February,  1927,  and  with  $10,- 
634,491  in  March,  1926. 

The  MacLean  Building  Review  estimates 
the  total  value  of  the  construction  contracts 
awarded  in  Canada  in  April,  1927,  at  $38,- 
582,300,  the  total  for  the  first  four  months 
of  this  year  now  being  $92,336,700,  or  10.9 
per  cent  ahead  of  the  corresponding  figure  for 

1926.  Of  this  amount  $16,287,300,  or  42.2 
per  cent  was  included  in  the  business  build- 
ing classification;  $12,876,000,  or  33.4  per 
cent  came  under  the  heading  of  residential 
work;  contracts  for  public  works  and  utilities 
were  awarded  to  the  value  of  $6,307,500  or 
16.3  per  cent,  and  industrial  construction 
amounted  to  $3,111,500,  or  8.1   per  cent. 

The  apportionment  of  contracts  awarded 
by  provinces  during  April,  1927,  was:  On- 
tario, $17,836,200;  Quebec,  $12,370,200;  Prairie 
Provinces,  $4,581,600;  British  Columbia,  $2,- 
684,200,  and  the  Maritime  Provinces, 
$1,110,100. 

The  "  contemplated  new  construction "  in 
Canada  during  April,  1927,  according  to  the 
same  Review,  totalled  $81,093,700,  $14,461,200 
of  this  amount  being  for  residential  building; 
$20,065,300  for  business  building;  $7,723,500 
for  industrial  building,  and  $38,843,700  for 
engineering  construction  (including  bridges, 
dams,  wharves,  sewers,  watermains,  roads, 
streets  and  general  engineering). 

The  summary  of  Canadian 
External  trade    prepared    by    the    De- 

Trade  partment  of  Customs  and  Ex- 

cise   shows    that    in    March, 

1927,  the  merchandise  entered  for  consump- 
tion amounted  to  $110,581,152,  as  compared 
with  $74,706,654  in  February,  and  with  $100,- 
854,640  in  March,  1926.  The  domestic  mer- 
chandise exported  amounted  to  $105,605,107 
in  March,  1927,  as  compared  with  $78,533,607 
in  February,  1927,  and  $112,263,910  in  March, 
1926. 

The  chief  imports  in  March,  1927,  were: 
iron  and  its  products,  $28,573,279,  and  fibres, 
textiles   and  textile  products,   $20,089,512. 
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The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable 
products,  mainly  foods,  $34,507,622,  and  wood, 
wood  products  and  paper,  $27,541,932. 

In  the  twelve  months  ending  March,  1927, 
exports  of  agricultural  and  vegetable  products, 
mainly  foods,  were  valued  at  $506,452,333, 
and  wood,  wood  products  and  paper  at  $284,- 
534,56S. 

Strikes   and   Lockouts 

The  time  loss  due  to  industrial  disputes  in 
April,  1927,  was  greater  than  during  March, 
1927,  and  also  greater  than  during  April.  1926. 
There  were  in  existence  during  the  month 
twelve  disputes,  involving  853  workpeople, 
and  resulting  in  a  time  loss  of  10,082  working 
days  as  compared  with  ten  disputes  in 
March,  involving  520  workpeople,  and  resulting 
in  a  time  loss  of  7,312  working  days. 
In  April,  1926,  there  were  on  record 
fourteen  strikes  and  lockouts,  involving  924 
workpeople,  and  resulting  in  a  time  loss  of 
8,773  working  days.  Two  of  the  strikes  and 
lockouts  commencing  prior  to  April  termin- 
ated during  the  month  and  five  of  the  9trikes 
and  lockouts  recorded  as  commencing  during 
April  also  terminated  during  the  month.  At 
the  end  of  April,  therefore,  there  were  on 
record  five  strikes  and  lockouts,  affecting  202 
workpeople,  not  including  those  strikes  and 
lockouts  in  which  employment  conditions  were 
reported  to  be  no  longer  affected,  but  which 
had  not  been  formally  called  off. 

Prices 

Retail  food  prices  were  again  somewhat 
lower,  due  mainly  to  a  seasonal  decline  in 
the  price  of  eggs.  The  cost  per  week  of  a 
list  of  twenty-nine  staple  foods  for  an  average 
family  of  five,  in  terms  of  the  average  retail 
prices  in  some  sixty  cities,  was  $10.80  at  the 
beginning  of  April,  as  compared  with  $11.05 
for  March;  $11.36  for  April,  1926;  $10.56  for 
April,  1925;  $10.16  for  April,  1924;  $10.64 
for  April,  1923;  $10j26  for  April,  1922;  $12.68 
for  April,  1921;  $15.99  for  April,  1920;  $16.92 
for  June,  1920  (the  peak);  $12.57  for  April, 
1918;  and  $7.51  for  April,  1914.  Besides  a  sub- 
stantial seasonal  decline  in  the  price  of  eggs 
less  important  declines  occurred  in  the  prices  of 
potatoes,  flour,  milk,  lard,  bacon,  evaporated 
apples  and  prunes.  Slight  advances  occurred 
in  the  prices  of  beef,  mutton,  butter  and 
cheese.  Including  (the  cost  of  fuel  and  rent 
with  that  of  foods  the  total  budget  averaged 
$21.02  at  the  beginning  of  April,  as  compared 
with  $21.29  for  March;  $21.64  for  April,  1926; 
$20.82  for  April,  1925;  $20.58  for  April,  1924; 


$21.21  for  April,  1923;  $20.66  for  April,  1922; 
$23.31  for  April,  1921;  $25.34  for  April,  1920; 
$26.92  for  July,  1920  (the  peak);  $20  for 
April,  1918;  and  $14.32  for  April,  1914.  Fuel 
was  somewhat  lower  due  to  lower  prices  for 
coal  and  wood.  No  changes  were  reported  in 
rent. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
declined  to  148.5  for  April,  as  compared  with. 
148.9  for  March;  160.6  for  April,  1926;  156.5 
for  April,  1925;  151.1  for  April,  1924;  156.9 
for  April,  1923;  153.7  for  April,  1922;  179.5 
for  April,  1921;  251.0  for  April,  1920;  256.7 
for  May,  1920  (the  peak);  198.1  for  April, 
1919;  and  195.0  for  April,  1918.  In  the  classi- 
fication according  to  chief  component  mate- 
rials four  of  the  eight  main  groups  declined, 
two  advanced  and  two  were  practically  un- 
changed. The  groups  which  declined  were: 
the  Animals  and  their  Products  group,  due  to 
lower  prices  for  eggs  and  butter;  the  Iron  and 
its  Products  group,  because  of  lower  prices  for 
steel  billets;  the  Non-Metallic  Minerals  and 
their  Products  group,  due  to  a  decline  in  the 
prices  of  anthracite  coal;  and  the  Wood, 
Wood  Products  and  Paper  group.  The  Vege- 
tables and  their  Products  group  and  the  Fibres,. 
Textiles  and  Textile  Products  group  advanced, 
the  former  mainly  because  of  higher  prices 
for  grains,  flour,  bread  and  potatoes,  and  the 
latter  due  to  higher  prices  for  raw  cotton. 
The  Non-Ferrous  Metals  and  their  Products 
group,  and  the  Chemicals  and  Allied  Pro- 
ducts group  were  practically  unchanged. 


The  United  States  Senate  at  the  recent 
session  agreed  to  an  amendment  adopted  by 
the  House  of  Representatives  increasing  from 
$15  to  $27  the  maximum  weekly  limit  of 
compensation  payable  to  an  injured  employee 
of  the  United  States  under  the  Workmen's 
Compensation  Act  of  1916.  The  increase 
amounts  to  75  per  cent.  The  House  Judiciary 
Committee  pointed  out,  in  favourably  report- 
ing the  bill,  stated  that  the  increase  in  the 
cost  of  living  since  the  law  was  enacted  had 
worked  hardship  on  the  injured  employee,  who 
"suffers  not  only  from  the  results  of  his  injury, 
but  from  the  necessity,  to  which  it  is  often 
impossible  for  him  to  adjust  himself,  of 
attempting  to  maintain  himself  and  his 
family"  on  the  original  maximum  allowance. 
The  substantial  increase  in  the  weekly 
maximum  now  provided  by  Congress  is 
"reasonable,"  the  committee  declared,  "when 
consideration  is  given  to  the  advances  in  cost 
of  living  and  wages  since  the  standards  of  the 
present  act  were  established." 
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PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  APRIL,  1927 


TOURING  the  month  of  April  the  Depart- 
^^^  ment  received  the  reports  of  two  Boards 
of  Conciliation  and  Investigation:  (1)  the 
final  report  of  the  Board  established  to  deal 
with  a  dispute  between  the  Shipping 
Federation  of  Canada  and  the  Canadian 
Pacific  Steamships,  Limited,  and  certain  of 
their  employees,  being  checkers  and  coopers, 
members  of  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Express 
and  Station  Employees;  and  (2)  the  reports 
of  the  Board  constituted  to  inquire  into  a 
dispute  between  the  Canadian  National 
Railways  and  certain  of  its  employees,  being 
clerks,  freight  handlers,  warehousemen, 
passenger  station  employees,  stores  employees, 
stationary  engineers,  stationary  firemen, 
classified  and  unclassified  labourers  in  and 
around  shops  and  roundhouses,  etc.,  as 
represented  by  the  Canadian  Brotherhood  of 
Railroad  Employees. 

Applications  Received 

During  April  four  applications  for  the 
establishment  of  Boards  of  Conciliation  and 
Investigation  were  received  as  follows: — 

(1)  From  certain  miners  in  the  employ  of 
the  Inverness  Railway  and  Coal  Company. 
This  application  supersedes  the  application 
which  was  reported  as  having  been  received 
last  month  from  the  same  employees  and 
which  was  defective  at  certain  points.  This 
second  application,  which  was  supported  by 
the  Mayor  and  Board  of  Trade  of  the  Town 
of  Inverness,  who  considered  the  situation  to 
be  quite  serious,  protested  against  an  alleged 
lockout  of  employees  by  the  employing 
company  and  a  reduction  in  wages.  The 
number  of  employees  directly  affected  by  the 
dispute  was  given  as  270.  The  Minister  of 
Labour  established  a  Board  and  appointed 
Messrs.  R.  S.  McLellan,  of  Sydney,  N.S.,  and 
Angus  L.  Macdonald,  of  Halifax,  N.S.,  Board 
members  on  the  recommendation  of  the 
employer  and  employees,  respectively.  The 
Board  had  not  been  completed  at  the  close 
of  the  month. 

(2)  From  certain  employees  of  the 
Brompton      Pulp      and      Paper      Company, 


Limited,  being  members  of  Local  98,  Inter- 
national Brotherhood  of  Pulp,  Sulphite  and 
Paper  Mill  Workers.  The  company  consented 
to  refer  to  a  Board  the  applicants'  claim  that 
certain  employees  had  been  dismissed  by  the 
Brompton  Pulp  and  Paper  Company,  Limited, 
because  of  their  membership  in  a  labour 
union.  A  Board  was  established,  the  personnel 
being  as  follows:— Mr.  W.  A.  Dowler,  K.C., 
Fort  William,  Ontario,  chairman,  appointed 
by  the  Minister  in  the  absence  of  a  joint 
recommendation  from  the  other  Board 
members;  Messrs.  Emile  Rioux,  K.C.,  of 
Sherbrooke,  P.Q.,  and  J.  T.  Foster,  of 
Montreal,  P.Q.,  employer's  and  employees' 
nominees,  respectively. 

(3)  From  certain  employees  of  the  Cana- 
dian Pacific  Railway  Company  (Eastern 
Lines)  in  the  stores  department,  being  clerks, 
storemen,  material  handlers,  helpers,  etc., 
members  of  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Express 
and  Station  Employees. 

(4)  From  certain  employees  of  the  Cana- 
dian Pacific  Railway  Company  (Eastern 
Lines)  being  clerks  employed  in  the 
mechanical  departments,  car  and  locomotive 
foremen's  offices,  members  of  the  Brotherhood 
of  Railway  and  Steamship  Clerks,  Freight 
Handlers,   Express  and  Station  Employees. 

The  two  latter  applications  were  received 
at  the  close  of  the  month. 

Other  Proceedings  under  the  Act 

In  the  case  of  a  dispute  between  the  British 
Columbia  Telephone  Company  and  certain  of 
its  employees,  being  members  of  Locals  230 
and  310,  International  Brotherhood  of  Elec- 
trical Workers,  a  Board  was  established,  com- 
posed as  follows:  Mr.  F.  J.  Gillespie,  Van- 
couver, B.C.,  chairman,  appointed  by  the 
Minister  in  the  absence  of  a  joint  recom- 
mendation from  the  other  two  members,  Mr. 
James  A.  Campbell,  Vancouver,  B.C.,  appoint- 
ed by  the  Minister  in  the  absence  of  a  recom- 
mendation from  the  employing  company,  and 
Mr.  Robert  H.  Neelands,  M.L.A.,  Vancouver, 
B.C.,   employees'  nominee. 
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Report  of  Board  in  Dispute  between  the  Shipping  Federation  of  Canada 

and   the  Canadian   Pacific   Steamships,   Limited,   and   their 

Checkers  and  Coopers. 

The  final  report  was  received  about  the  end 
of  the  month  from  the  Board  which  dealt  with 
a  dispute  between  the  Shipping  Federation  of 


Canada  and  the  Canadian  Pacific  Steamships, 
Limited,  and  certain  of  their  employees  being 
checkers  and  coopers,  members  of  the  Bro- 
therhood of  Railway  and  Steamship  Clerks, 
Freight  Handlers,  Express  and  Station  Em- 
ployees. Prior  to  (this,  two  interim  reports 
had  been  received  from  the  Board.  The  first 
interim  report,  received  on  November  17, 
1926,  was  accompanied  by  a  letter  written  on 
behalf  of  the  employers  concerned,  stating 
that  the  shipping  interests  undertook  to  meet 
their  employees  in  or  about  the  month  of 
March,,  1927,  to  discuss  terms  of  employment 
for  the  ensuing  year,  to  which  arrangement, 
the  report  stated,  the  employees  were  agree- 
able. A  second  interim  report,  dated  January 
17,  1927,  stated  that  the  Board  stood  ad- 
journed pending  the  outcome  of  the  nego- 
tiations between  the  parties. 

The  disputing  parties  being  unable  to  reach 
a  satisfactory  agreement,  the  Board  recon- 
vened on  April  18,  and,  on  May  4,  submitted 
its  final  report,  the  Board  members  being 
unanimous  in  recommending  an  increase  of  3 
cents  an  hour  to  the  employees  concerned. 

Report  of   Board 

Montreal,  Que.,  May  3,  1927. 

The  Honourable  Peter  Heenan, 
Minister  of  Labour, 
Ottawa,  Ont. 

In  the  matter  of  Industrial  Disputes  Investi- 
gation Act,  1907,  and  in  the  matter  of 
differences  between  the  Shipping  Federa- 
tion of  Canada  and  the  Canadian  Pacific 
Steamships  Limited,  and  certain  of  their 
employees  being  checkers  and  coopers, 
members  of  the  Brotherhood  of  Railway 
and  Steamship  Clerks,  Freight  Handlers, 
Express  and  Station  Employees. 

Sir, — The  Board  of  Conciliation  and  Inves- 
tigation appointed  by  you  on  19th  October, 
1926,  to  inquire  into  the  matter  above  set 
forth,  which  is  composed  of  Mr.  Farquhar 
Robertson,  Chairman,  Mr.  John  T.  Foster, 
representing  employees,  and  Sir  William 
Stavert,  representing  employers,  has  the 
honour  to  report  as  follows: — 

The  Board  submitted  an  interim  report  on 
15th  November,  1926,  at  which  time  it  recom- 
mended that  the  Board  should  stand  ad- 
journed pending  the  outcome  of  an  attempt 
by  the  employees  to  negotiate  with  the  ship- 


ping interests  in  St.  John,  N.B.,  on  the  sub- 
ject of  their  grievances  and  demands  in  re- 
spect of  that  port  and  also  the  outcome  of 
the  undertaking  of  the  Montreal  employers 
to  meet  the  employees  after  the  close  of  the 
St.  John  season,  in  compliance  with  the  so- 
licitations of  the  men  and  also  in  accordance 
with  the  request  of  the  Board. 

Subsequent  to  the  adjournment  of  the 
Board  in  November  last  a  Board  of  Concilia- 
tion and  Investigation  was  appointed  under 
the  Act  at  the  request  of  employees  Who  are 
the  same,  in  part,  as  the  Montreal  men,  to 
deal  with  differences  existing  between  the 
employers,  who  are  also  the  same,  in  part,  in 
respect  of  the  port  of  St.  John.  This  latter 
Board  having  failed  in  their  efforts  to  bring 
about  a  settlement  of  differences  between 
employers  and  employees,  unanimously 
agreed  upon  a  finding  which  is,  in  effect, 
favourable  to  the  employees,  under  date  of 
12th  March,  1927. 

On  16th  April  last,  the  representatives  of 
the  employees  informed  the  Board,  which  now 
has  the  honour  of  reporting,  that  they  had  re- 
quested the  employers  to  implement  their  un- 
dertaking of  last  winter  to  meet  the  employees 
for  the  purpose  of  discussing  grievances  and 
demands,  and  that  the  reply  of  their  em- 
ployers was  unsatisfactory.  For  that  reason 
the  representatives  of  the  employees,  as  well 
as  the  Department  of  Labour  requested  that 
the  Board  do  resume  their  activities,  which 
the  Board  proceeded  to  do. 

On  18th  April,  the  Board  met,  heard  and 
considered  the  representatives  of  the  em- 
ployees concerning  the  situation  as  it  then 
existed.  It  was  then  proposed  that  the  em- 
ployees should  prepare  information  concerning 
the  earnings  of  employees  during  the  late 
season,  for  consideration  of  the  Board,  Sir 
William  Stavert  undertaking,  so  far  as  he  was 
able,  to  obtain  information  of  a  similar  nature 
from  the  employers. 

On  25th  April  the  Board  again  met  to  con- 
sider the  suggested  information  at  which  time, 
after  considerable  discussion,  it  was  suggested 
that  the  chairman  should  telephone  Colonel 
Gear,  as  representing  the  employers,  and  make 
the  request  that  they  shou'ld  meet  the  repre- 
sentatives of  the  employees  in  the  room  occu- 
pied by  the  Board  as  a  Board  room  in  ac- 
cordance with  the  undertaking  of  the  em- 
ployers of  November  last.  This  Colonel  Gear, 
on  behalf  of  the  employing  steamship  lines, 
agreed  to  do,  and  a  date  was  accordingly  set 
for  such    meeting. 
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On  27th  April  the  Board  met  and  afforded 
the  representatives  of  the  employers  and  em- 
ployees the  opportunity  for  the  arranged  meet- 
ing. After  considerable  discussion  during 
which  the  representatives  of  the  employees 
verbally  touched  on  features  of  their  demands 
as  set  forth  in  a  formal  presentation  in  writing 
during  the  earlier  meetings  of  the  Board,  a 
copy  of  which  accompanied  the  interim  re- 
port of  the  Board,  and  the  representatives  of 
the  employers  replied.  Colonel  Gear  assuming 
to  speak  for  the  employers,  reiterated  the  at- 
titude of  the  employers  to  the  effect  that  they 
were  not  aware  of  any  grievance  on  the  part 
of  the  men,  that  each  employer  had  always 
stood  ready  to  hear  any  grievance  from  any  of 
their  immediate  employees,  and  had  received 
none,  and  that  they  did  not  recognize  the 
right  or  authority  of  the  men  now  assuming 
to  act  for  the  employees  'Collectively,  to  so 
act.  He  left  the  impression  that  he  did  not 
wish  to  take  direct  issue  with  the  represent- 
atives of  the  men  on  that  point,  or  express 
disbelief  in  their  good  faith,  but  was  not  con- 
vinced, on  the  contrary  was  of  the  opinion 
the  some  misunderstanding  existed,  and  that 
on  investigation  would  reveal)  that,  at  'least, 
men  employed  by  his  firm  were  incorrectly 
included  among  those  whom  the  represent- 
atives of  the  employees  assumed  to  repre- 
sent; Colonel  Gear  then  produced  a  formal 
reply  to  the  presentation  of  the  employees, 
which  he  read,  and  having  filed  it  with  the 
Board,  it  is  now  attached  to  this  report  as 
exhibit  "C".  Mr.  Wainwright,  representing 
the  Canadian  Pacific  Steamships,  also  ap- 
peared, and  supported  Colonel  Gear.  The 
representatives  of  the  employees,  on  hearing 
Colonel  Gear's  reply  read,  asked  for  a  copy 
and  permission  to  make  a  reply  in  rebuttal, 
which  request  was  complied  with. 

On  2nd  May  the  Board  again  met,  and  re- 
ceived the  rebuttal  of  the  employees,  a  copy 
of  which  is  attached  to  this  report  as  exhibit 
"  D,"  after  which  the  Board  undertook  to  con- 
sider the  whole  situation  with  the  object  of 
arriving  at  a  conclusion.  After  some  dis- 
cussion it  was  unanimously  agreed  that  a 
compromise  as  between  the  employers  and 
employees  was  hopeless  and  impossible.  It 
was  also  unanimously  agreed  that  with  re- 
spect of  rates  of  pay  it  was  in  the  best  in- 
terests of  all  concerned  that  the  demands  of 
the  employees  for  an  advance  in  pay  to  check- 
ers and  coopers  should  be  complied  with  to 
the  extent  of  three  (3)  cents  per  hour,  viz:— 
that  the  checkers  and  coopers  should  receive 
50  cents  per  hour  for  day  work,  and  60  cents 
per  hour  for  night  work,  instead  of  the  present 
rates  of  47  cents  and  57  cents  resp  actively, 
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with  corresponding  increases  to  men  paid  by 
the  day,  week,  month  or  year,  increases  to 
date  from  April  30  last.  With  respect  how- 
ever to  that  feature  of  the  demand  of  the 
employees  which  has  regard  to  contract  and 
working  conditions,  the  Board  feels  that  in 
view  of  the  tenor  and  attitude  of  the  employ- 
ers it  would  neither  be  useful  nor  constructive 
to  make  any  finding,  the  Board,  therefore, 
unanimously  recommends  accordingly. 

All  of  which  is  respectfully  submitted. 

(Sgd.)     Farquhar  Robertson, 

Chairman, 
(Sgd.)     W.  E.  Stavert, 

Representing    Employers. 
(Sgd.)    J.  T.  Foster, 

Representing    Employees. 

Dated  at  Montreal,  this  third  day  of  May, 
in  the  year  of  Our  Lord,  One  Thousand  Nine 
Hundred  and  Twenty-seven. 

EXHIBIT  "C" 

Statement  by  Col.  W.  I.  Gear,  on  behalf  of 
the  Shipping  Companies 

April  27,  1927. 

The  demand  of  the  men  appears  to  me  to 
be  in  effect  a  demand  for  a  minimum  wage  for 
the  benefit  of  inexperienced  and  irresponsible 
men,  and  no  less,  a  demand  for  a  recognition 
of  the  right  of  juniors  (some  of  them  on  the 
general  staffs  of  employers)  to  demand  working 
conditions.  I  say  for  >  the  benefit  of  inex- 
perienced men  and  juniors,  because  the 
experienced  and  responsible  men  already  receive 
on  the  average  more  than  is  demanded,  and 
have  no  grievance  regarding  working  conditions, 
as  we  believe  we  can  amply  demonstrate. 

Speaking  for  The  Robert  Reford  Company, 
Limited,  a  total  of  60  men  (that  being  about 
33  per  cent  of  all  the  men  employed  in  the 
Port  under  this  category)  are  employed  by  us 
under  the  _  category  of  checkers,  coopers  and 
employees  in  that  connection.  Of  these  60,  no 
less  than  24,  or  40  per  cent,  are  regarded  as 
permanent  staff  men.  Of  this  40  per  cent,  16, 
or  say  70  per  cent,  which  is  27  per  cent  of  the 
whole,  having  an  average  service  of  15  years, 
are  presumable  thoroughly  experienced  men. 
and,  what  is  more,  men  who  are  responsible 
for   results. 

The  average  earnings  per  week  of  these  16 
men  are  $47.34,  which,  on  the  basis  of  ten 
hours  per  day,  excluding  Sundays,  is  an  average 
of  79  cents  per  hour. 

The  chief,  or  paymaster,  who  is  thus  directly 
affiliated,  and  is  responsible  to  employers  for 
results,  is  paid  considerably  more  and  con- 
stitutes a  position  to  which  it  is  possible  that 
anyone  of  the  rank  and  file  may  rise. 

All  these  men,  for  good  reasons,  are  in  our 
opinion  properly  classified  as  checkers,  coopers, 
or  employees,  or  clerical  forces,  in  that  connec- 
tion. 

I  do  not  know  whether  they  are  all  members, 
whether     presently     or     prospectively,     of     the 
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Brotherhood,  or  not,  as  we  have  not  been 
furnished  with  the  names  of  either  the  present 
or  prospective  members,  but  whether  or  not  I 
presume  that  all  will  be  directly  affected  by 
the  final  settlement  of  the  present  differences. 

Nine  of  the  60  men,  or  say  15  per  cent,  are 
regarded  as  permanent  hourly  men,  with  an 
average  length  of  service  of  over  7  years,  are 
paid  at  rates  varying  from  47  cents  and  57 
cents  per  hour  to  60  cents  and  70  cents,  and 
their  average  earnings  per  week  during  the 
last  season  are  $37.55,  as  compared  with  $28.20 
for  continuous  employment  for  a  ten  hour  day 
at  47  cents. 

The  average  earnings  of  these  two  groups, 
comprising  25  men,  or  42  per  cent  of  the  whole, 
are  therefore  $44  per  week  or  73£  cents  per 
hour  for  a  ten  hour  day  for  six  days  a  week. 

Eight  of  the  permanent  staff  come  under  the 
head  of  clerical  forces,  or  employees  in  connec- 
tion with  checkers,  but  are  stenographers, 
messengers,  etc.,  whose  weekly  wages  run  from 
$15  to  $40  and  whose  responsibilities  are  very 
different  from  those  of  experienced  checkers, 
coopers  and  baggage  handlers,  and  should  not 
therefore  be  allowed  to  confuse  the  issue. 

There  then  remain  the  casual  hourly  men  of 
whom  there  are  27,  or  45  per  cent  of  the  whole, 
with  an  average  length  of  service  of  five  years, 
mostly  men  well  under  30  years  of  age.  Of  that 
category  9,  or  33  per  cent  receive  an  average  of 
$34.22,  which  is  more  than  a  full  week's  pay 
for  continuous  day  employment  at  present  rates, 
which,  having  regard  to  all  the  circumstances, 
is  all  they  are  entitled  to,  unless  it  be  decreed 
that  each  and  every  employee  is  to  be  paid  at 
the  same  rate  whether  he  be  the  man  of  30 
years'  experience  and  of  suitable  capacity  and 
responsibility  or  the  messenger,  the  steno- 
grapher or  the  college  youth  putting  in  his 
holidays.  To  so  decree  would  be  to  advance 
the  last  named  and  reduce  the  experienced, 
deserving  and  responsible  man  to  a  common 
level,  the  logic  of  which  I  can  in  no  way  see. 
A  beginner,  say  a  youth  of  17  years,  cannot  be 
worth  47  cents  an  hour,  which  is  equivalent 
to  approximately  $1,500  per  year,  nor  can  the 
man  who  will  never  make  a  checker. 

Finally  comes  the  remainder  of  the  last 
group,  18  men,  or  66  per  cent  of  the  casual 
hourly  men,  being  30  per  cent  of  the  total  60 
men  being  dealt  with.  They  receive  an  average 
of  $25.44,  which,  having  regard  to  the  condi- 
tions by  which  they  must  be  listed,  as  what 
they  are,  viz.,  casual  or  overflow  men  or  as 
representing  the  excess  of  supply  over  demand, 
and  assuming,  but  not  convinced,  that  they  are 
industrious  and  willing  to  work  if  they  have 
the  opportunity  required,  that  they  possess  the 
required  ability  and  temperament  to  commend 
themselves  to  employers  (but  not  the  respon- 
sibility of  experienced  men),  and  that  they  are 
in  no  way  objectionable  to  employers,  but,  on 
the  contrary,  give  as  satisfactory  results  as  the 
best  (which  is  assuming  a  good  deal),  their 
wage  should  be  reasonably  satisfactory. 

The  results  shown  above  would  appear  to 
disclose  a  set  of  conditions  approximating  an 
ideal  by  which  experienced  men  of  long  and 
satisfactory  service  and  real  responsibility  earn 
an  income  which  compares  favourably  with 
incomes  earned  in  other  professions,  and  others 
earn  incomes  to  correspond  with  their 
experience  or  rather  lack  of  experience  and 
responsibility,  term  of  service  and  ability, 
albeit  incomes  "which  compare  favourably  with 
incomes  of   men   in   other  professions   who   are 


inexperienced  in  varying  degrees  and  who  are 
qualifying  for  the  better  established  positions 
by  the  only  effective  means  known,  viz.,  quality 
of  service,  which  requires  time. 

For  instance,  the  incomes  earned  by  checkers 
and  affiliated  callings  compare  favourably  with 
incomes  earned  by  rank  and  file  in  the  banking 
business,  learned  professions  and  Government 
employ,  and  they  work  neither  harder  nor 
longer  hours  (with  perhaps  the  exception  of 
Government  employees),  nor  is  their  work 
particularly  fatiguing  either  physically  or 
mentally.  A  difference  may  lie  in  the  possible 
highest  positions,  but  they  are  so  few  in 
proportion  as  to  have  but  a  negligible  effect  on 
the  average.  This  difference  applies,  however, 
only  to  awards  in  excess  of  the  instance 
referred  to  above  of  the  chief  of  the  checkers 
and  affiliated  callings,  a  man,  who,  like  the 
successful  banker  or  professional  man,  owes  his 
advanced  position  as  much  to  his  determination 
to  do  his  work  regardless  of  the  hours  worked, 
as  anything  else. 

So  far  as  contract  and  working  conditions  are 
concerned,  it  would  be  subversive  of  discipline 
in  the  effect  upon  the  general  staffs  if  a  group 
of  employees,  consisting  as  it  does  of  40  per 
cent  of  permanent  staff,  should  be  recognized 
as  having  the  right  to  make  demands  of  their 
employers  for  collective  working  conditions. 
The  fact  remains,  that,  so  far  as  I  know  to  the 
contrary,  our  regular  men  are  satisfied  that, 
upon  the  whole,  they  are  doing  as  well  as  they 
can  hope  to  do  elsewhere  or  in  other  callings; 
if  some  of  our  casual  men  feel  differently,  I  am 
sorry,  but  I  do  not  believe  that  it  is  in  the 
best  interests  of  the  greater  number  that  their 
wages  should  be  increased. 

EXHIBIT  "D" 

Brotherhood  of  Railway  and  Steamship  Clerks, 
Freight  Handlers,  Express  and  Station 
Employees. 

Montreal,  May  2,  1927. 

Submitted  on  behalf  of  Checkers,  Coopers  and 
other  employees  of  various  Shipping 
Companies. 

Mr.  Chairman  and  Gentlemen  of  the 
Board, — In  presenting  to  you  our  views  as  to 
the  contentions  made  by  Colonel  W.  I.  Gear  on 
behalf  of  the  shipping  companies  under  date  of 
April  27th,  we  wish  to  state  that  it  will  not 
be  our  intention  to  deal  specifically  with  many 
of  the  points  raised.  We  are  of  the  opinion, 
indeed,  that  this  should  not  be  necessary  as 
the  statement  of  the  shipping  companies 
referred  to,  while  very  misleading  in  several 
essential  respects,  is  but  an  attempt  to  divert 
the  attention  of  the  Board  from  the  funda- 
mental considerations  of  the  case.  We  shall, 
however,  take  occasion  to  remark  that  the 
respect  in  which  the  statement  of  the  shipping 
companies  is  misleading  is  that  it  makes  refer- 
ence to  the  wages  of  some  comparatively  higher 
paid  employees  in  whom  we  are  not  interested. 
In  other  words  the  rates  of  pay  of  certain 
positions  do  not  concern  us  because  it  is  not 
contemplated  that  they  should  be  included  in 
any  agreement  that  might  finally  be  arrived 
at.  An  example  of  this  is  in  the  reference  to 
the  salary  of  the  paymaster,  and  it  is  sought 
to  be  made  to  appear  because  this  individual 
is    receiving    a    comparatively    high    rate    and 
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because  it  is  possible  that  any  one  of  the  rank 
and  file  may  rise  to  the  position,  that  this 
fact  constitutes  justification  for  perpetuation 
of  many  of  the  unfair  rates  and  conditions. 
The  rate  of  the  paymaster  should,  of  course, 
be  established  out  of  consideration  for  the 
duties  performed  and  the  responsibilities  of  the 
position.  However,  we  have  not  sought  to  urge 
anything  before  this  Board  in  connection  with 
this  position  because  it  is  not  one  which  would 
be  included  within  the  agreement. 

Another  respect  in  which  statement  of  the 
shipping  companies  is  misleading  is  in  the 
references  to  the  average  earnings  of  various 
categories.  We  contend  that  the  only  fair  basis 
upon  which  your  Board  can  give  consideration 
to  this  question  of  wages  is  that  of  basic  rates 
and  not  average  earnings.  The  basic  earnings 
of  checkers  employed  at  47  cents  per  hour  is 
$28.20  per  week,  figuring  ten  hours  work  per 
day.  If  this  weekly  earning  is  augmented  by 
overtime  pay  it  should  not  be  considered  from 
the  point  of  view  of  constituting  a  fair  wage, 
because  the  overtime  involved  a  great  deal  of 
sacrifice  on  the  part  of  the  individual  to  which 
similar  classes  of  employees  elsewhere  whose 
conditions  of  employment  permit  of  fair 
comparison  are  not  subjected.  In  our  first 
submission  we  mentioned  that  steamship 
checkers  and  other  classes  involved  in  these 
proceedings  were  being  paid  much  lower  basic 
rates  than  those  in  effect  elsewhere  for  the 
same  classes,  and  lower  than  the  rates  being 
paid  to  railway  checkers  doing  similar  work. 
This  fundamental  consideration,  rather  than  a 
consideration  of  earnings  based  on  overtime, 
should  govern.  It  is  logical  to  assume,  when  it 
is  apparent  that  wages  for  this  class  of  work 
are  very  much  higher  at  other  ports  and  in 
Montreal,  that  they  are  considered  as  com- 
paratively fair,  otherwise  they  would  not  have 
been  agreed  to  between  the  steamship  companies 
and  their  employees  and  the  railway  companies 
and  their  employees.  We  invite  your  attention 
to  the  comparisons  outlined  in  our  first 
submission. 

It  will  of  course  follow  that,  with  the 
establishing  of  a  minimum  rate,  other  rates 
should  be  adjusted  proportionately.  The  ques- 
tion presenting  itself  therefore  is  as  to  what 
constitutes  a  fair  minimum  rate.  We  maintain 
our  contention  that  this  question  is  easily 
decided  because  of  the  very  general  existing 
rates  for  this  class  of  work.  A  fair  comparison 
lies  in  the  rates  paid  to  railway  checkers;  the 
work  being  performed  by  these  latter  is  almost 
identical  with  that  done  by  steamship  checkers. 
The  railway  checkers  present  rate  on  the 
Montreal  Wharf  is  54  cents  per  hour;  elsewhere 
in  the  Montreal  Terminals  railway  checkers  are 
receiving  57  cents  per  hour,  and  negotiations 
are  now  is  progress  with  a  view  to  increasing 
the  rates  of  the  wharf  railway  checkers.  We 
have  sought  to  establish  the  priciple  that  the 


steamship  checkers  should  not  be  paid  less  than 
the  railway  checkers,  and  that  we  have 
succeeded  in  this  is  apparent  from  the  report 
of  the  Board  of  Conciliation  and  Investigation 
established  to  deal  with  a  similar  dispute 
between  checkers,  etc.,  and  the  shipping  interests 
of  the  Port  of  St.  John,  wherein  the  following 
occurs:  "The  claim  made  by  the  employers  that 
the  work  done  by  the  wharf  and  steamship 
checkers  was  not  of  such  a  responsible  or 
onerous  character  as  that  of  the  railroad 
checkers  was  not  sustained  by  the  evidence, 
which  established  that  the  responsibility  and 
character  of  the  work  was  practically  identical 
in  both  classes  of  workers."  The  Board 
followed  this  statement  with  a  recommendation 
that  the  wages  of  the  steamship  employees 
should  be  adjusted  to  those  in  effect  for  the 
railway  men,  involving  an  increase  of  six  cents 
per  hour.  In  further  consideration  of  the 
question  of  the  minimum,  we  would  urge  that 
the  present  rate  of  47  cents  is  entirely 
inadequate  for  another  reason  which  is  that 
this  is  lower  than  the  rate  now  being  paid 
railway  truckers  working  in  the  same  sheds  as 
the  employees  now  before  you.  These  truckers 
are  receiving  48  cents  per  hour  and  the 
condition  of  checkers  working  for  less  than 
truckers  is  one  that,  to  the  best  of  our 
knowledge  and  belief,  exists  nowhere  else  on 
the  North  American  Continent. 

The  statement  of  the  shipping  companies  that 
the  earnings  of  a  "  casual "  hourly  rated  man 
on  the  47  cents  per  hour  basis  approximate 
$1,500  per  year  is  very  misleading  when  it  is 
remembered  that  the  season  of  navigation  here 
is  at  the  most  thirty  weeks,  representing  an 
earning  of  $846,  provided  that  the  employee 
receives  steady  work  over  this  period,  which  is 
very  seldom  the  case.  We  submit  that  a 
comparison  of  these  checkers'  rates  with  the 
rates  of  pay  of  employees  in  banking  and  other 
business  is  irrelevant,  the  only  fair  comparison 
being  between  these  rates  and  rates  paid 
elsewhere  for  similar  work. 

In  connection  with  the  last  paragraph  of  the 
statement  submitted  by  the  shipping  companies, 
in  which  it  is  inferred  that  a  group  representing 
40  per  cent  of  the  permanent  staff  are  seeking 
to  obtain  collective  conditions,  we  desire  to  say 
that  we  are  prepared  to  prove  that  we  repre- 
sent at  least  80  per  cent  of  the  number  of 
the  employees  whom  we  wish  to  have  covered 
by  contract,  and  in  fact  all  who  have  no  fear 
of  intimidation  are  members  of  the  organization. 
The  inconsistency  of  the  shipping  companies  in 
this  particular  becomes  apparent  when  it  is 
observed  that  they  formerly  entered  into  agree- 
ments with  this  body  of  employees  under 
similar  conditions  and  circumstances  as  those 
now  obtaining. 

Respectfully  submitted, 

F.  H.  Hall, 
Vice  Grand  President. 


40737— 2i 


496 


THE  LABOUR  GAZETTE 


May,  1927 


Report  of  Board  in  Dispute  between  the  Canadian  National  Railways  and 

its  clerks,  freight  handlers,   etc.,   in   and   around 

shops  and  roundhouses. 


The  Minister  received  on  April  23  a  report 
of  the  Board  of  Conciliation  and  Investiga- 
tion to  which  had  been  referred  for  adjust- 
ment various  matters  in  dispute  between  the 
Canadian  National  Railways  and  certain  of 
its  employees  being  clerks,  freight  handlers, 
warehousemen,  passenger  station  employees, 
stores  employees,  stationary  engineers,  station- 
ary firemen,  classified  and  unclassified  labour- 
ers in  and  around  shops  and  roundhouses,  etc., 
as  represented  by  the  Canadian  Brotherhood 
of  Railroad  Employees,  the  workmen  con- 
cerned numbering  15,000.  The  report,  which 
was  signed  by  Mr.  W.  J.  Donovan,  chairman, 
and  Mr.  H.  S.  Ross,  the  employees'  nominee, 
contained  recommendations  with  respect  to 
the  matter  of  wages  only.  The  differences  as 
to  working  conditions  are  to  be  made  the 
subject  of  negotiations  between  the  parties 
concerned,  and,  in  the  event  of  their  failing 
to  reach  an  agreement,  the  Board  will  recon- 
vene to  consider  this  aspect  of  the  dispute. 
A  minority  report  was  submitted  by  Mr. 
Peter  White,  the  employer's  nominee. 

Report  of  Board 

In  the  matter  of  the  Industrial  Disputes  In- 
vestigation Act,  1907,  and  in  the  matter  of 
differences  between  the  Canadian  National 
Railways  and  certain  employejj  of  the 
said  Railways,  being  Clerks,  Freight  Hand- 
lers, Warehousemen,  Passenger  Station 
Employees,  Stores  Employees,  Stationary 
Engineers,  Stationary  Firemen,  classified 
and  unclassified  labourers  in  and  around 
shops  and  roundhouses,  etc.,  as  represented 
by  the  Canadian  Brotherhood  of  Railroad 
Employees. 

To    the    Honourable. 

The  Minister  of  Labour, 
Ottawa,  Ontario. 
Sir,— The  Board  of  Conciliation  and  Inves- 
tigation, established  in  the  matter  of  differences 
between  the  Canadian  National  Railways  and 
certain  employees  of  said  railways,  being 
clerks,  freight  handlers,  warehousemen,  passen- 
ger station  employees,  stores  employees, 
stationary  engineers,  stationary  firemen,  classi- 
fied and  unclassified  labourers  in  and  around 
shops  and  roundhouses,  etc.,  as  represented  by 
the  Canadian  Brotherhood  of  Railroad  Em- 
ployees and  composed  of  William  J.  Donovan, 
of  Winnipeg,  Manitoba,  Chairman;  Peter 
White,  K.C.,  of  Toronto,  Ontario,  nominated 
by  the  railways,  and  H.  S.  Ross,  K.C.,  of  Mont- 
real,  Quebec,   nominated   by   the   employees, 


convened  in  Montreal  on  Monday,  the  4th 
day  of  April,  1927. 
The  employees  were  represented  as  follows* 
Mr.  M.  M.  MacLean,  of  Ottawa,  Ont.,  secre- 
tary-treasurer of  Canadian  Brotherhood  of 
Railroad  Employees. 

Mr.  J.  E.  McGuire,  of  Montreal,  Que.,  sys- 
tem chairman  of  Canadian  Brotherhood  of 
Railroad  Employees  for  Canadian  National 
Railways. 

Mr.  Robert  Dykes,  of  Winnipeg,  Mau.,  gen- 
eral chairman  of  Canadian  Brotherhood  of 
Railroad  Employees  for  Western  Region,  Can- 
adian National  Railways. 

Mr.  C.  H.  Minchm.  of  Calgary,  Alta.,  secre- 
tary of  system  committee  of  Canadian  Bro- 
therhood of  Railroad  Employees  of  Canadian 
National  Railways. 

Mr.  W.  C.  Smith,  of  Montreal,  Que.,  general 
chairman  for  the  Atlantic  Region. 

Mr.  V.  K.  Polk,  of  Capreol,  Ont.,  member 
of  system  committee. 

Miss  M.  S.  Gould,  of  Ottawa,  Ont.,  assistant 
to  Mr.  MacLean  in  research  work  with  Cana- 
dian Brotherhood  of  Railroad  Employees. 

The  employers  (the  Canadian  National  Rail- 
ways) were  represented  by: — 

Mr.  A.  E.  Crilly,  of  Montreal,  Que.,  chief  of 
wage  bureau  for  the  Railway  System. 

Mr.  George  Turvey,  of  Toronto,  Ont., 
grievance  clerk  in  general  manager's  office  at 
Toronto,  Ont. 

Mr.  W.  C.  Roberts,  of  Toronto,  Ont.,  auditor 
of  pay-rolls. 

Mr.  H.  Morton,  of  office  of  assistant  to  gen- 
eral manager,  Atlantic  Region. 

Mr.  W.  A.  Kirkpatrick,  of  Saskatoon,  Sask., 
superintendent  of  transportation. 

Mr.  Lorne  Thompson,  of  Montreal,  Que., 
manager  of  stores. 

Mr.  W.  S.  Harrison,  of  Montreal,  Que., 
general  auditor  of  pay-rolls. 

At  the  opening  session  on  the  said  4th  of 
April,  1927,  it  having  been  stated  that  both 
parties  intended  to  file  lengthy  briefs  in  sup- 
port of  their  respective  contentions,  and  that, 
if  an  adjournment  were  made  until  the  12th 
day  of  April,  1927,  the  parties  would  in  the 
meantime  meet  and  endeavour  to  settle  all 
differences  between  them  in  respect  of  rules 
and  working  conditions,  and  some  question 
having  arisen  as  to  the  matters  covered  by 
the  application  for  a  Board,  it  was  requested 
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of  the  chairman  that  a  statement  or  ruling  be 
obtained  from  the  Department  of  Labour,  and 
an  adjournment  was  accordingly  made  until 
the  12th  instant. 

Further  sessions  of  the  Board  were  held  on 
the  12th,  13th,  14th  and  15th  instant,  and 
then  a  further  adjournment  until  the  18th  was 
requested  by  both  parties  to  the  dispute,  to 
enable  the  employers'  representatives  to  pre- 
pare a  further  reply  to  the  statement  of  the 
employees,  and  to  enable  the  parties  to  fur- 
ther endeavour  to  settle  at  least  the  differences 
in  reference  to  the  rules  and  the  inclusions. 

On  the  Board  re-convening  on  the  18th 
instant,  it  was  reported  that,  while  some  pro- 
gress had  been  made  in  settling  disputes  as 
to  rules  and  working  conditions,  yet  it  was 
admitted  by  both  parties  that  it  appeared  to 
be  necessary  for  the  Board  to  hear  and  con- 
sider the  contentions  of  the  parties  in  re- 
spect to  all  differences  and  matters  covered 
by  the  application  for  the  Board. 

Further  sessions  were  held  on  the  19th  inst., 
20th  inst.,  21st  inst.,  and  22nd  inst.,  when,  both 
parties  to  the  dispute  having  stated  that  all 
evidence  had  been  submitted  and  arguments 
made  in  reference  to  that  part  of  the  dispute 
which  directly  referred  to  wages,  and  it  ap- 
pearing that,  if  the  negotiations  in  reference 
to  the  matters  in  dispute  before  the  Board 
other  than  wages  were  continued,  settlement 
might  yet  be  made  between  the  parties,  it 
was  decided  by  the  Board' — all  parties  con- 
senting— to  postpone  further  consideration  of 
such  matters  until  a  later  sitting  of  the  Board, 
and  it  was  further  decided  that  the  Board 
should  proceed  to  consider  the  evidence  and 
arguments  submitted  in  reference  directly  to 
the  wages  dispute  and  make  an  Interim  Re- 
port thereon  as  quickly  as  possible,  and,  if  a 
complete  settlement  should  not  be  arrived  at 
before  the  15th  day  of  May,  1927,  the  ad- 
journed meeting  of  the  Board  to  be  held  on 
such  date  and  at  such  place  as  the  Chairman 
of  the  Board  should  elect,  keeping  in  mind  the 
convenience  of  the  parties  to  the  dispute. 

The  brief  filed  with  the  Board  by  the  repre- 
sentatives of  the  employees  was  a  typewritten 
document  of  some  130  odd  pages,  with  a  num- 
ber of  illustrative  charts  made  out  in  support 
of  the  contentions  of  the  employees. 

The  employees  made  reference  to  numerous 
authorities,  with  the  object  of  showing  that  it 
was  a  fundamental  error  to  base  wages,  or 
any  fluctuation  in  wages,  merely  on  figures  as 
to  the  variations  in  prices  of  certain  specified 
commodities  from  time  to  time,  or  to  say 
that  figures  on  the  cost  of  living,  issued  by 
the  Labour   Gazette,  were    sufficiently    com- 


prehensive (and  particularly  in  view  of  the 
fact  that  such  figures  were  admittedly  com- 
piled for  comparative  purposes),  to  give  a 
proper  or  fair  basis  on  which  to  compute  a 
standard  cost  of  living. 

The  employees,  on  the  other  hand,  con- 
tended that  a  fair  standard  of  living  on  which 
to  base  wages  is  that  published  as  the  Mini- 
mum Health  and  Decency  Budget  made  by 
the  United  States  Department  of  Labour  Sta- 
tistics. 

The  representatives  of  the  employers  say 
(page  2  of  brief) :  "  In  1918  employees  of  the 
Canadian  railways  in  general  also  pressed  for 
further  increases  in  rates  of  pay  and  did  so 
with  some  considerable  justification,  on  ac- 
count of  further  increased  cost  of  living  in  this 
country." 

It  would  appear,  therefore,  that  both  parties 
to  the  dispute  agree  that  the  cost  of  living  is 
of  prime  importance  in  considering  the  ques- 
tion of  the  rise  or  fall  of  wages. 

The  employers  contended  that,  from  a  con- 
sideration of  the  figures  as  to  change  in  the 
price  of  commodities  published  in  the  Labour 
Gazette,  it  would  appear  that  the  cost  of  liv- 
ing had  not  increased  within  the  last  three  or 
four  years;  and  they  contended,  further,  that 
the  employees  had  made  an  agreement  as  to 
wages  in  the  year  1924. 

The  employees  replied  that  a  more  com- 
plete consideration  of  the  elements  which  de- 
termine a  cost  of  living  budget  would  show 
that  present-day  wages  were  not  even  on  a 
basis  equivalent  to  pre-war  times,  if  based  on 
a  proper  cost  of  living  budget. 

The  employees  further  contended  that  pre- 
sent-day wages  were  below  even  a  reasonable 
cost  of  subsistence  and  that  the  Canadian  dol- 
lar of  1914  was  now  equal  to  only  63.7  cents 
in  purchasing  power. 

The  representatives  of  the  employees  fur- 
ther alleged  that  the  average  rate  of  pay  of 
the  classes  covered, by  the  application  is  now 
only  approximately  $100  per  month,  and  that, 
according  to  leading  authorities  for  the  pur- 
pose of  estimating  real  cost  of  living  figures, 
one  basis  for  considering  the  family  budget  is 
five  persons  per  family,  consisting  of  the 
parents  and  three  dependent  children. 

The  representatives  of  the  employees  of- 
fered figures  from  the  Labour  Gazette  to  show 
that,  taking  only  the  absolute  necessities  of 
such  a  family  of  five  persons  in  Canada,  the 
real  cost  of  living  would  be  at  the  rate  of 
$1,684  per  year,  and  their  estimate  of  the  an- 
nual wages  at  present  being  paid  to  the  ap- 
plicants would  average  only  $1,207  per  year. 
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Further    contentions    made    by    representa- 
tives of  the  employees  were  as  follows: — 

(a)  There  was  increased  productivity  of  the 
workers. 

(b)  That  the  increase  in  wages  to  the  work- 
ers in  question  was  slower  than  to  simi- 
lar workers  in  other  Canadian  indus- 
tries. 

(c)  That  there  was  a  decrease  in  operating 
expenses  on  the  road  in  recenit  years, 
and  that  the  railway  system  has  made 
steady  gains  in  its  position  financially, 
and  in  its  operating  revenue,  but  that 
these  workers  have  not  shared  in  this 
improvement. 

(d)  That  the  number  of  wage  earners  af- 
fected by  this  application  was  approxi- 
mately 18,000. 

The  increase  in  wages  requested  by  the 
workers  before  the  Board  of  Conciliation  was 
$20  per  month  for  all  monthly  rated  positions, 
and  10  cents  per  hour  for  all  hourly  rated 
positions. 

The  representatives  of  the  railway  con- 
tended and  referred  to  evidence  in  support  of 
the  following  contentions: — 

(a)  That  the  rates  of  wages  being  paid  had 
maintained  practically  the  same  rela- 
tionship to  the  cost  of  living  (Labour 
Gazette  estimate)  throughout  the 
period  following  the  last  agreement 
with  the  employees. 

(b)  That  the  wages  being  paid  to  the  em- 
ployees in  question  compare  favourably 
with  wages  paid  by  other  railways  in 
Canada. 

(c)  That  the  said  employees  should  not  be 
termed  "  skilled  workers." 

(d)  Thait  favourable  working  conditions, 
regularity  of  employment,  pass  and 
pension  privileges  add  to  the  value  of 
such  employment. 

The  railway  representatives  offered  a  num- 
ber of  other  reasons  why  wages  should  not  be 
increased  at  the  present  time,  but  appeared 
to  agree  with  the  contention  of  the  employees 
that  the  question  of  cost  of  living  is  an  im- 
portant factor  to  be  considered  in  reference  to 
any  proposed  increase  or  decrease  in  wages. 

Statements  made  by  or  with  the  concur- 
rence of  both  parties  to  the  Board  gave  par- 
ticulars of  increases  granted  to  certain  railway 
employees  since  the  beginning  of  the  present 
year,  such  increases  varying  from  2  cents  per 
hour  to  4  cents  per  hour. 

It  was  also  stated  by  the  representatives  of 
the  railways  that,  since  this  Board  was  con- 
stituted, concessions  had  been  granted  to  the 


applicants  in  improved  working  conditions 
which  would  be  the  equivalent  of  granting 
some  extra  wage  remuneration  to  the  em- 
ployees. 

It  is  the  opinion  of  the  undersigned  mem- 
bers of  the  Board,  after  reading  and  consider- 
ing the  evidence  and  documents  and  charts 
and  schedules  submitted  and  hearing  the 
arguments  of  the  representatives  of  both  par- 
ties, that,  according  to  the  merits  and  sub- 
stantial justice  of  the  case,  an  increase  at  the 
rate  of  four  cents  per  hour  should  be  granted 
by  the  employers  to  hourly  rated  employees, 
and  an  equivalent  increase  to  monthly  rated 
employees;  and  an  additional  onejhalf  cent 
per  hour  to  hourly  rated  employees,  and  an 
equivalent  amount  to  monthly  rated  em- 
ployees, to  be  used  to  equalize  the  rates  of 
pay  of  employees  in  different  sections  of  the 
same  classes  in  the  Central,  Atlantic  and 
Western  regions. 

And  the  Board  so  recommends. 

All  of  which  is  respectfully  reported. 

(Sgd.)     W.   J.    Donovan, 

Chairman. 

(Sgd.)     Howard   S.   Ross, 

Member. 

Dated  ait  Montreal,  Que.,  this  22nd  day  of 
April,  A.D.  1927. 

Minority    Report 

To  the  Honourable, 

The  Minister  of  Labour, 
Ottawa. 

Sir, — As  a  member  of  the  Board  of  Concilia- 
tion appointed  under  your  hand  and  seal  of 
office  on  the  21st  day  of  March,  1927,  I  beg 
to   submit  the   following: 

By  the  courtesy  of  my  colleagues  on  the 
Board  I  have  had  the  advantage  of  hearing 
read  the  report  and  findings  in  which  they 
concur,  and,  as  therein  are  set  out  the  names 
of  the  members  of  the  Board,  of  the  persons 
appearing  on  behalf  of  the  parties,  the  dates 
of  sittings,  of  adjournments  and  the  purposes 
thereof  and  the  evidence,  exhibits  and  sub- 
missions on  behalf  of  the  respective  parties, 
it  is  unnecessary  for  me  to  repeat  or  com- 
ment on  this  part  of  their  report.  The  pro- 
ceedings before  the  Board  were  characterized 
throughout  by  good  nature  and  an  evident 
desire  on  both  sides  to  bring  the  issues  care- 
ully  and  fairly  to  the  attention  of  the  Board, 
and  the  respective  briefs  filed  displayed  an 
amount  of  research  quite,  I  should  think, 
beyond   the   usual. 
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As  originally  presented,  the  case  for  the 
employees  was  that  wages  should  be  fixed 
solely  with  reference  to  some  standard  of  living 
and  without  reference  to  the  ability  of  the 
employer  to  pay  wages  according  to  that 
standard.  It  was  suggested  that  this  should 
be  what  is  called  a  "minimum  of  health  and 
decency "  standard  specified  in  a  commodity 
budget  constructed  by  the  United  States  De- 
partment of  Labour  statistics  and  consisting 
of  certain  commodities  and  services  for  the 
maintenance  and  education  of  a  family  of  five 
persons,  i.e.,  parents  and  three  children  under 
fourteen  years  of  age.  This  budget  was  said 
to  require  for  its  purchase  $2,161.20  per  an- 
num at  retail  prices  presently  prevailing  in 
Canada. 

As  the  hearings  progressed  it  became  ap- 
parent that,  under  existing  conditions  in  Can- 
ada, wages  at  this  rate  would  be  unreasonable, 
and  the  employees'  representatives  modified 
their  demands  to  the  increases  asked  for,  viz : — 
$20  per  month  for  monthly  rated  employees 
and  10  cents  per  hour  for  hourly  rated  em- 
ployees, at  the  same  time  pointing  out  that, 
at  this  increase,  the  wages  would  fall,  not 
only  far  short  of  this  "minimum  of  health 
and  decency"  standard,  but  also  of  what  is 
called  a  "subsistence  budget/'  being  that  set 
up  by  your  Department  and  published  in  "The 
Labour  Gazette/'  and  which,  at  1926  prices,  is 
said  to  require  $1,554  per  annum  for  a  family 
of  five. 

It  developed  that,  in  answer  to  a  question- 
naire addressed  to  some  17,000  or  18,000  of  the 
employees  involved,  4,233  replied,  and  of  these 
3,049,  or  72  per  cent,  are  married.  As  the 
married  men  are  the  most  interested  ones  and 
more  likely  to  reply  to  such  a  questionnaire, 
it  is  almost  certain  that  a  census  of  these  em- 
ployees would  disclose  that  a  much  smaller 
percentage  than  72  would  be  found  to  be  mar- 
ried, and  a  still  smaller  percentage  to  have 
three  dependent  children.  It  was  also  dis- 
closed that  the  period  for  which  the  wage 
earner  might  expect  to  have  three  dependent 
children  was  only  five  years  out  of  his  total 
earning  life. 

It  also  appeared  that  there  were  no  data, 
certainly  no  sufficient  data,  from  which  any 
one  could  say  that  either  of  the  above 
standards,  or  any  standard  artificially  or  the- 
oretically set  up,  should  be  the  yard  stick  by 
which  to  measure  the  adequacy  or  reasonable- 
ness of  any  wage  rate  at  any  given  time. 

It  is  unquestioned  that  cost  of  living,  or 
rather  increase  or  decrease  in  the  cost  of  living 
at   one  period  as   compared  with   another,  is 


one  important  element  to  be  taken  into  con- 
sideration in  endeavouring  to  fix  a  fair  wage 
at  any  given  period. 

It  was  shown  that  in  1920  a  Board  of  Con- 
ciliation concluded  that  rates  of  pay  as  re- 
commended by  them  in  the  report  of  a  ma- 
jority of  the  Board,  dated  June  8th  of  that 
year,  were  "  fair,  reasonable  and  adequate, 
having  regard  to  the  present  cost  of  living,  the 
nature,  character  and  importance  of  the  ser- 
vices and  the  remuneration  paid  for  similar 
services  by  other  employers  in  this  country." 

The  existing  schedules  of  rules  governing 
working  conditions  and  rates  of  pay  were  fixed 
after  long  negotiations  between  representatives 
of  the  employees  and  the  railway  and  became 
effective  for  the  Western  Region,  September 
16,  1924;  Central  Region,  August  1,  1924;  At- 
lantic Region,  September  16,  1924.  Having 
been  found  once  by  a  Board  of  Conciliation 
in  1920  and  once  by  agreement  of  the  parties 
in  1924,  it  remains  to  be  seen  whether  anything 
has  transpired  to  so  alter  conditions  as  to 
render  a  change  in  the  rates  of  pay  just  and 
reasonable. 

It  has  been  suggested  that  the  rates  of  pay 
for  these  employees  have  always  been  too 
low.  It  is  clear  that  these  rates  are  below  the 
amounts  required  to  supply  the  budgets  above 
mentioned  for  five  persons;  but  are  they  low 
as  compared  with  what  are  received  by  other 
workers?  Table  VII  on  page  20  of  the  em- 
ployees' brief,  as  compared  with  Table  XXI 
on  page  77  of  the  same  brief,  shows  that  annual 
wages  (as  reported  by  the  Dominion  Bureau 
of  Statistics)  were  in  1914,  $612.16;  in  1926, 
$1,054.51;  while  Table  XXI  shows  that,  for 
the  classes  of  employees  involved  in  the  pre- 
sent dispute,  the  annual  wage  was  in  1914, 
$627;  and  in  1926,  $1,207. 

Some  allowance  must  be  made  because  the 
figures  in  Table  XXI  are  on  a  full  time  basis, 
whereas  in  Table  VII  they  are  on  actual  time 
basis,  but,  after  making  due  allowance,  it  will 
be  seen  that  the  wages  of  the  employees  in- 
volved are  not  low  by  comparison.  Again  in 
Table  XXV,  p.  80,  employees'  brief,  appear 
figures  showing  annual  earnings  of  the  classes 
of  employees  involved  in  this  dispute  on  all 
railroads  in  Canada  of  whom  the  annual  earn- 
ings were  in  1914,  $612;  in  1926,  $1,016;  show- 
ing that,  as  compared  with  similar  classes  of 
workers  on  other  railways,  those  of  the  Cana- 
dian National  are  much  higher,  almost  20  per 
cent. 

These  tables  also  contain  figures  as  to  the 
cost  of  living,  the  increase  of  which  was  urged 
as  a  reason  for  an  increase  in  wages. 
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Table  VII  shows  that,  according  to  the 
figures  of  the  Department  of  Labour  at 
Ottawa,  the  cost  of  living  in  1926  was  less 
than  in  any  year  since  1918. 

An  examination  of  Table  XXI  shows  the 
same  fact  except  as  to  the  year  1924,  which 
was  slightly  lower  than  1926. 

Table  XXV  contains  the  same  cost  of  living 
figures  as  Table  XXI. 

These  tables  also  show  that,  since  1921, 
there  has  been  very  little  if  any  change  in 
the  "cost  of  living,"  as  that  term  is  used;  in 
these  various  tables,  and  also  that  the  general 
trend  has  been  slightly  downward,  and  the 
present  trend  seems  to  be  in  the  same  direc- 
tion. 

I  have  also  carefully  examined  the  schedules 
of  rates  of  pay  for  similar  classes  of  employees 
on  the  Canadian  Pacific  Railway  and  com- 
pared them  with  the  Canadian  National 
schedules,  and  find  that  in  many  cases  the 
rates  on  the  Canadian  National  are  higher 
for  the  same  offices. 

Reference  has  been  made  to  the  issue  of  the 
Labour  Gazette  for  March,  1927,  as  showing 
an  increase  in  the  cost  of  living.  The  actual 
figures  there  do  not  seem  to  bear  out  that 
contention.  See  page  312.  The  cost  oif  29 
stap'le  articles  is  given  as  follows: — 

February,  1927 $11  23 

February,  1924 10  75 

February,  1922 10  61 

February,  1920 16  92 

For  the  Labour  Department's  budget,  ex- 
cluding clothing,  the  figures  are: — 

February,  1927 $21  46 

February,  1924 21  18 

February,  1922 21  07 

February,  1920 24  71 

On  page  322  there  is  given  a  table  showing, 
by  an  index  number,  the  changes  in  the  cost 
of  living  since  1913,  and  the  column  "  all 
items"  shows  that  the  index  number  for: — 

February,  1927,  is 158 

March,  1920,  is 192 

March,  1921,  is 175 

March,  1922,  is 158 

March,  1923,  is 160 

March,  1924,  is 157 

March,  1925,  is 157 

March,  1926,  is 160 

thus  showing  very  little  variation  since  1921 
— not  enough  in  any  event  to  produce  an  ap- 
preciable effect  on  the  buying  power  of  wages. 
If  the  matter  stood  here,  that  is  to  say,  if 
the  case  for  the  employees  rested  on  the 
grounds  of  increased  cost  of  living,  or  a  com- 
parison of  rates  of  pay  with  rates  for  similar 
employees  on  other  railways,  or  in  other  in- 
dustries, it  seems  clear  to  me  that  there  is  no 
justification  for  any  increase  in  the  rates  of 
pay  to  the  employees  involved. 


It  is,  however,  urged  that  the  Canadian 
National  Railways  are  in  a  better  position 
than  formerly,  that  their  gross  earnings  are 
more  than  sufficient  to  meet  their  operating 
charges  and  fixed  charges  payable  to  the  pub- 
lic, and  that  these  employees  are  entitled 
thereby  to  a  share  in  the  increased  earnings. 
If  by  reason  of  their  having  received  formerly 
less  than  was  paid  by  other  railways,  or  if  the 
railway  earnings  were  as  a  matter  of  fact  suf- 
ficient to  meet  their  whole  fixed  charges,  I 
could  see  some  force  in  this  contention,  but, 
as  neither  reason  exists,  the  contention,  it 
seems  to  me,  is  not  tenable. 

A  proper  consideration  of  the  matters  in 
question,  however,  seems  to  me  not  to  end 
here.  It  was  brought  to  the  attention  of  the 
Board  that  recently  the  Canadian  National 
Railways  had,  by  agreement  with  certain 
other  employees,  agreed  to  certain  increases 
in  rates  of  pay,  e.g.,  maintenance  of  way  em- 
ployees— an  increase  of  2  cents  per  hour;  sig- 
nal maintainers,  2  cents  per  hour;  electricians, 
2  cents  per  hour;  >and  conductors  and  train- 
men about  6  per  cent  increase. 

It  seems  to  me,  therefore,  not  just  and  rea- 
sonable that  the  employees,  parties  to  this  dis- 
pute, should  be  treated  differently  from  other 
employees.  It  was  also  brought  to  our  atten- 
tion that  there  are  negotiations  pending  which 
may  or  may  not  result  in  increases  of  pay'  to 
other  classes  of  employees  and  that  this  may 
be  the  case  on  all  Canadian  railroads. 

Having  regard  to  this  situation  I  am  of 
opinion  that  an  increase  should  be  granted  to 
the  applicants,  and,  after  very  careful  con- 
sideration, have  come  to  the  conclusion  that 
an  increase  of  two  cents  per  hour  for  hourly 
rated  employees  and  an  equivalent  increase 
to  monthly  rated  employees  would  be  fair  and 
equitable,  and  so  recommend. 

It  was  also  brought  to  our  attention  that 
there  are  a  good  many  inequalities  between 
the  different  groups  of  the  same  class  of  em- 
ployees, particularly  between  certain  em- 
ployees on  the  old  Grand  Trunk  System  and 
on  the  rest  of  the  system.  I  think  these  in- 
equalities should  be  to  a  large  extent  at  least 
obviated  and  I  therefore  recommend  that  an 
additional  one-half  cent  per  hour  for  hourly 
rated  employees  and  the  equivalent  to  month- 
ly rated  employees  be  granted,  the  amount  to 
be  pooled  and  used  for  the  purpose  of  equal- 
izing these  rates  of  pay  as  may  be  determined 
by  the  committees  of  the  employees  and  of 
the  railway  acting  jointly. 

All  of  which  is  respectfully  submitted. 

Montreal,  April  22nd,  1927. 

(Sgd.)  Peter  White, 

Member  o)  Board. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  APRIL,  1927 


rFxHE  number  of  strikes  and  lockouts  in  ex- 
■*■  istence  during  April  was  twelve  as  com- 
pared with  ten  the  preceding  month.  The 
time  loss  for  the  month  was  greater  than  dur- 
ing April,  1926,  being  10,082  working  days  as 
compared  with  8,773  working  days  during  the 
same  month  last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

Apr.,  1927 

12 
10 
14 

853 
520 
924 

10,082 

Mar.,  1927 

7,312 

Apr.,  1926 

8,773 

The  record  of  the  Department  includes 
lockouts  as  well  as  strikes,  but  a  lockout,  or 
an  industrial  condition  which  is  undoubtedly 
a  lockout,  is  rarely  encountered.  In  the  statis- 
tical table,  therefore,  strikes  and  lockouts  are 
recorded  together.  A  strike  or  lockout,  included 
as  such  in  the  records  of  the  Department, 
is  a  cessation  of  work  involving  six  or  more 
employees  at  its  commencement  and  lasting 
at  least  one  working  day.  Disputes  of  less  than 
one  day's  duration,  and  disputes  involv- 
ing less  than  six  employees,  are  included  in  the 
published  record  only  when  ten  days'  or  more 
time  loss  is  caused,  but  a  separate  record  of 
such  disputes  is  maintained  in  the  Department, 
and  the  figures  are  given  in  the  annual  review. 

The  figures  printed  are  inclusive  of  all  dis- 
putes which  come  to  the  knowledge  of  the  De- 
partment, and  the  methods  taken  to  secure 
information  practically  preclude  probability  of 
omissions  of  a  serious  nature.  Information  as 
to  a  dispute  involving  a  small  number  of  em- 
ployees, or  for  a  short  period  of  time,  is  fre- 
quently not  received  until  some  time  after  its 
commencement. 

Six  disputes,  involving  473  workpeople,  were 
carried  over  from  March,  and  six  disputes  com- 
menced during  April.  Two  of  the  strikes  and 
lockouts  commencing  prior  to-  April  terminated 
during  the  month,  and  five  of  the  strikes  and 
lockouts  commencing  during  April  also  ter- 
minated during  the  month.  At  the  end  of 
the  month,  therefore,  there  were  on  record  five 
strikes  and  lockouts,  as  follows:  Ladies'  cloth- 
ing factory  workers,  Toronto,  Ont.;  cap 
makers,  Toronto,  Ont.;  Men's  clothing  factory 
workers,  St.  Hyacinthe,  P.Q.;  electrotypers, 
Toronto,  Ont.,  and  men's  clothing  factory 
workers,  Montreal,  P.Q. 

The  record  does  not  include  minor  disputes 
such  as  are  described  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation has  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
although  the  unions  or  organizations  concerned 
have  not  yet  declared  them  terminated.  In- 
formation is  available  as  to  four  such  disputes, 


namely:  metal  polishers  at  Sackville,  N.B., 
March  15,  1921 ;  moulders  at  Gait,  Ont.,  August 
2,  1922;  eigarmakers  at  Montreal,  March  24, 
1925,  and  fur  workers  at  Winnipeg,  Man., 
September  25,  1926. 

Of  the  disputes  which  commenced  during 
April  one  was  against  the  discharge  of  an  em- 
ployee, one  against  alleged  violation  of  agree- 
ment, one  against  a  reduction  in  wages,  one  for 
increase  in  wages,  one  for  higher  wages,  regu- 
lar hours  and  overtime  and  one,  an  alleged 
lockout,  for  union  membership.  Of  the  seven 
strikes  Which  terminated  during  the  month 
two  were  settled  by  replacement  of  workers, 
one  was  in  favour  of  the  employer,  two  in 
favour  of  the  employees,  and  two  resulted  in  a 
compromise. 

One  minor  dispute  occurred  during  the 
month,  involving  four  electrical  workers  em- 
ployed on  the  construction  of  a  building  at 
Vancouver,  B.C.,  for  four  hours,  causing  a 
time  loss  of  two  man  working  days.  Th<J 
strikers  had  demanded  the  employment  of 
union  members  only  and  at  noon  on  the  same 
day  resumed  work,  their  demands  having 
been  granted. 

The  following  paragraphs  give  particulars 
in  regard  to  certain  disputes,  in  addition  to 
information  given  in  the  tabular  statement. 

Men's  Clothing  Factory  Workers,  Mont- 
real, P.Q. — In  this  dispute,  which  commenced 
July  28,  1926,  the  union  members  in  the 
various  factories  and  shops  in  Montreal  struck 
to  secure  union  wages  and  working  condition® 
in  non-union  establishments,  and  to  enforce 
such  conditions  in  certain  union  establishments, 
the  majority  of  the  employers  signing  agree- 
ments with  the  union,  some  shortly  after  the 
beginning  of  the  dispute  and  others  during 
the  autumn.  At  the  end  of  the  year  only  two 
or  three  establishments  were  affected,  and  these 
had  substantially  replaced  the  strikers.  From 
time  to  time  the  strikers  still  out  secured  work 
elsewhere,  and  by  the  end  of  April  there  were 
reported  to  be  none  on  the  strike  list  of  the 
union. 

Men's  Clothing  Factory  Workers,  St. 
Hyacinthe,  P.Q.— This  dispute,  commencing 
in  Montreal  early  in  1926,  was  somewhat 
affected  by  the  above  dispute  in  the  other 
clothing  factories  during  the  latter  half  of  the 
year.  In  the  meantime,  however,  the  em- 
ployer had  opened  an  establishment  in  St. 
Hyacinthe  and  on  February  7,  1927,  a  cessa- 
tion of  work  oocurred  there,  some  of  the  em- 
ployees demanding  higher  wages,  shorter  hours 


502 


THE  LABOUR  GAZETTE 


May,  1927 


and  recognition  of  the  union.  The  employer 
partly  replaced  the  strikers  and  sent  out  work 
to  contractors,  etc.  The  employees  on  strike 
secured  work  with  other  employers,  and'  by 
the  end  of  April  there  were  reported  to  be 
only  ten  still  out. 


Coal  Miners,  Inverness,  N.S. — In  this  dis- 
pute, causing  a  cessation  of  work  toward  the 
end  of  March,  work  was  resumed  on  April 
21,  the  employer  having  signed  an  agreement 
with  the  United  Mine  Workers  of  America 
providing    for   the    employment    of    members 


STRIKES  AND  LOCKOUTS  DURING  APRIL,   1927 


Industry,  occupation  and  locality 


Number 
of  em- 
ployees 
involved 

Time 

loss  in 

working 

days 

Remarks 


(a)   Strikes  and  Lockouts  occurring  prior  to  April,  1927. 


Mining,  Non-Ferrous  Smelting 
and  Quarrying — 
Coal  miners,  Inverness,  N.S 


Manufacturing — 
Clothing  (including  knitted  goods)— 
*Ladies'  clothing  factory  work 
ers,  Toronto,  Ont. 

Men's  clothing  factory   work- 
ers, Montreal,  P.Q. 

Cap  makers,  Toronto,  Ont. . . , 

Men's  Nothing  factory   work 
ers,  St.  Hyacinthe,  P.Q. 

Printing  and  Publishing — 
Electro typers,  Toronto,  Ont.. 


350 

5,600 

4 

96 

30 

360 

5 

120 

80 

1,080 

4 

96 

Commenced  Mar.  21,  1927,  for  closed  shop.     Ter- 
minated April  21  in  favour  of  employees. 


Alleged  lockout,  commenced  June  30,  1926,  against 
enforcement  of  non-union  conditions.  Unter- 
minated. 

Commenced  July  28,  1926,  for  union  wages  and 
working  conditions  in  non-union  shops.  Employ- 
ment conditions  no  longer  affected. 

Commenced  Aug.  27,  1926,  for  employment  of 
union  members  only.     Unterminated. 

Work  ceased  Feb.  7,  1927,  for  higher  wages,  shorter 
hours  and  recognition  of  union.    Unterminated. 


Commenced  Dec.  20,  1926,  against    discharge  of 
employees  for  union  activity.     Unterminated. 


(b)   Strikes  and  Lockouts  commencing  during  April,  1927. 


Mining,  Non-Ferrous  Smelting 
and  Quarrying — 
Coal    miners,    New    Waterford, 

N.S. 

Manufacturing — 
Boots  and  Shoes  (other  than  rubber 
and  felt) — 
Boot  factory  employees,  Tor- 
onto, Ont. 

Clothing  (including  knitted  goods  ) — 
Men's    clothing    factory    em- 
ployees, Montreal,  Que. 

Construction — 
Buildings  and  Structures — 

Cement  Finishers,     Montreal, 
P.Q. 


Plumbers,  Windsor,  Ont. 


Transportation — 
Local — 

Teamsters,  Saskatoon,  Sask.. 


55 

f275 

65 

618 

109 

1,690 

115 

115 

3 

15 

33 

17 

Commenced  April  11,  1927,  against   discharge  of 
employee.     Terminated  April  13    in    favour  of 

employer. 


Commenced  April  6,  1927,  against  alleged  violation 
of  agreement.  Terminated  April  18,  1927. 
Demands  partially  granted. 

Commenced  April  13,  1927,  against  reduction  in 
wages.     Unterminated. 


Commenced  April  19,  1927,  for  increase  in  wages. 
Terminated  April  20  in  favour  of  employees. 

Alleged  lockout,  April  5,  1927,  for  union  member- 
ship.   Employment  conditions  no  longer  affected. 


Commenced  April  4,  1927,  for  higher  wages,  regular 
hours  and  overtime.  Terminated  April  4.  Com- 
promise. 


*Reports  indicate  that  the  strikers  have  been  replaced,  but  there  are  still  a  number  of  employees  out 
and  on  the  strike  benefit  list  of  the  union. 
t225  indirectly  affected  for  one  shift. 
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of  that  union  only.  The  agreement  also  pro- 
vided for  a  wage  scale  about  four  per  cent 
lower  than  that  previously  in  effect,  negoti- 
ated on  the  basis  of  a  wage  scale  for  Inver- 
ness on  the  same  level  as  in  other  mines  in 
Cape  Breton  Island.  Employees  not  members 
of  the  United  Mine  Workers  of  America 
during  April  had  applied  for  a  Board  of  Con- 
ciliation and  Investigation  under  the  Indus- 
trial Disputes  Investigation  Act,  1907,  but  had 
requested  the  Minister  of  Labour  to  hoild  their 
application  in  abeyance  pending  the  result 
of  further  negotiations.  When  operations  at 
the  mines  were  resumed  under  the  above  con- 
ditions, these  employees,  not  being  allowed  to 
resume  work,  again  applied  for  a  Board  and 
the  Minister  established  such  a  Board  on 
April  28  (See  page  491). 

Coal  Miners,  New  Waterford,  NjS. — On 
April  11  a  number  of  boys  ceased  work  to  se- 
cure the  reinstatement  of  a  boy  who  had  been 
dismissed  for  "trip  riding,"  which,  being  a 
dangerous  practice,  was  against  the  mining 
laws.  Their  places  were  taken  by  other  miners 
for  that  shift,  but  during  the  night  shift  the 
mine  was  tied  up,  two  hundred  miners  being 
indirectly  involved  temporarily.  The  boys 
continued  on  strike  tlhe  next  two  days,  but 
as  their  places  were  taken  by  the  other  miners, 
the  mine  was  operated.  On  April  13  the 
boys  returned  to  work,  their  demands  not  be- 
ing granted. 

Boot  Factory  Employees,  Toronto,  Ont. — 
A  cessation  of  work  on  April  6  followed  nego- 
tiations during  some  days  as  to  an  alleged 
violation  of  the  agreement  between  the  em- 
ployer and  the  union.  On  April  18  work  was 
resumed,  the  employer  having  agreed  to  give 
increases  in  wages,  alleged  to  be  called  for  by 
the  agreement,  to  certain  of  the  persons  con- 
cerned, certain  others  to  have  wages  increased 


as  the  forelady  recommended.  It  was  also 
agreed  that  in  future  when  grievances  were 
discussed,  there  would  be  no  cessation  of  work 
until  ten  days  had  elapsed. 

Men's  Clothing  Factory  Workers,  Mont- 
real, P.Q. — A  cessation  of  work  occurred  on 
April  16  involving  sixty^five  males  and  fifty- 
five  females  against  an  alleged  reduction  in 
wages  of  some  employees  contrary  to  the 
agreement.  At  the  end  of  the  month  no  set- 
tlement had  been  effected. 

Cement  Workers,  Montreal,  P.Q. — Cement 
workers  on  two  jobs  in  Montreal  ceased  work 
on  April  19  for  an  increase  in  wages  from  65 
cents  per  hour  to  75  cents.  The  following  day 
their  demands  were  granted  and  work  was  re- 
sumed. 

Plumbers,  Windsor,  Ont. — Certain  plumbers 
having  been  discharged  on  April  5,  the  em- 
ployer alleging  insubordination,  the  union  de- 
clared it  a  lockout,  alleging  that  they  were 
in  reality  discharged  for  joining  the  union. 
At  the  end  of  the  month  the  discharged  em- 
ployees had  secured  work  elsewhere  but  the 
dispute  had  not  been  declared  closed  by  the 
union. 

Teamsters,  Regina,  iSask. — Teamsters  em- 
ployed by  a  cartage  company  ceased  work  to 
secure  an  increase  in  wages  from  $4  per  day 
to  50  cents  per  hour,  with  overtime  after  ten 
hours.  It  appears  that  they  had  been  paid 
$4  for  a  tennhour  day  but  had  a  certain  amount 
of  work  to  do  before  and  after  the  ten  hours 
and  sometimes  had  to  work  overtime  with- 
out extra  pay.  Work  was  resumed  the  same 
day,  it  having  been  agreed  that  the  wage  rate 
would  be  45  cents  per  'hour  and  that  over- 
time would  be  paid  for.  Other  points  were 
to  be  adjusted  later. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


rT*  HE  latest  available  information  as  to 
■*■  strikes  and  lock-outs  in  various  coun- 
tries is  given  in  the  Labour  Gazette  from 
month  to  month,  bringing  down  to  date  that 
given  in  the  issue  for  February,  1927,  as  an 
addendum,  to  the  review  of  strikes  and  lock- 
outs in  Canada  during  1926.  The  latter  in- 
cluded a  table  summarizing  principal  statis- 
tics as  to  strikes  and  lockouts  since  1918 
in  the  several  countries  for  which  such  figures 
were  available.  Many  countries  publish  these 
statistics  only  once  each  year,  the  figures  being 
issued  in  some  cases  after  an  interval  of  as 
much  as  two  years,  so  that  for  such  countries 


the  latest  figures  are  not  for  relatively  recent 
dates. 

Great   Britain   and  Northern  Ireland 

The  British  Ministry  of  Labour  Gazette  re- 
ports 22  new  disputes  in  the  month  of  March, 
1927,  and  13  disputes  still  in  progress  from 
the  previous  month,  which  makes  a  total  of 
35  disputes  in  progress  during  the  month, 
involving  14,000  workpeople  and  resulting  in 
an  approximate  time  loss  of  137,000  working 
days.  Of  the  22  disputes  beginning  in  the 
month,  13  arose  out  of  questions  of  wages,  4 
out  of  questions  respecting  the  employment  of 
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particular  classes  or  persons  and  5  out  of  other 
questions.  JDuring  the  month,  13  disputes 
were  settled,  '  in  favour  of  workpeople,  6  in 
favour  of  employers  and  4  compromised. 

A  dispute  of  coal  miners  took  place  in 
Wales  when  2,000  members  of  the  South  Wales 
Miners1  Federation  refused  to  work  with  non- 
members.  The  dispute  was  settled  within  a 
few  days  by  the  non-members  joining  the 
Federation. 

Five  thousand  building  operatives  in  Glas- 
gow ind  the  west  of  Scotland  were  concerned 
in  a  dispute  "  against  proposed  reduction  in 
wagi  s  of  masons'  and  /bricklayers'  labourers 
emp'oyed  by  members  of  a  non-federated 
Employers'  Association  below  the  rate  fixed 
under  the  national  building  trade  agreement." 
Tiie  dispute  lasted  three  weeks,  after  which 
time  work  was  resumed  pending  reference  of 
the  dispute  to  the  Industrial  Court  for  its 
interpretation  of  the  agreement. 

United  States 

In  the  Monthly  Labour  Review  for  April, 
1927,  preliminary  figures  for  February  show 
60  disputes  beginning  in  the  month  as  com- 
pared with  46  in  the  previous  month.  The 
number  directly  involved  is  known  only  for 
44  disputes  and  is  8,762,  making  the  average 
number  of  employees  per  dispute  199.  Of 
the  60  disputes,  15  were  in  the  clothing  in- 
dustry, 11  in  building  trades,  5  in  the  textile 
industry  and  the  remaining  in  various  other 
industries. 

A  strike  involving  about  1,000  shingle  mill 
workers  in  several  mills  in  the  State  of  Wash- 
ington began  February  1,  against  a  reduction 
in  wages,  and  is  reported  to  have  terminated 
successfully  on  March  11. 

On  February  4,  a  strike  of  705  coal  miners 
took  place  at  Plains,  Pennsylvania,  because  of 
a  "  dispute  over  bottom  rock  rate  in  bottom 
5-foot  vein  ",  and  2,041  employees  of  the  same 
company  at  other  collieries  went  out  on  a 
sympathetic  strike  on  February  8.  Work  was 
resumed  in  all  the  mines  on  February  12 
under  the  same  conditions  as  prevailed  before 
the  dispute. 

Bituminous  Coal  Miners'  Dispute. — As 
stated  in  the  April  issue  of  the  Labour 
Gazette,  page  373,  the  cessation  of  work  on 
April  1,  in  Illinois,  Pennsylvania,  Ohio,  In- 
diana, Kansas,  Oklahoma,  Iowa  and  Missouri, 
owing  to  the  failure  of  the  union  and  the 
operators  in  the  four  states  first  mentioned, 
to  reach  an  agreement  before  the  expiring  of 
that  in  force,  involved  about  200,000  work- 
men, and  a  settlement  was  not  reached  dur- 
ing April.    The  union  had  announced  that  the 


miners  would  work  in  the  mines  of  operators 
who  would  agree  to  the  wages  and  working 
conditions  of  the  expiring  agreement,  and  a 
number  of  operators  of  relatively  small  mines 
made  such  an  arrangement.  On  the  other 
hand  a  number  of  operators,  including  some 
with  large  collieries,  undertook  to  operate  on 
the  non-union  basis,  at  reduced  wage  scales, 
and  were  reported  to  be  securing  some  miners. 
In  Indiana,  operators  of  "  stripping "  mines 
reached  an  agreement  with  the  union,  pro- 
viding for  substantially  the  same  wages  as 
in  the  expired  agreement  with  some  adjust^ 
ments  in  working  conditions,  and  the  opera- 
tors of  "  shaft "  mines  in  that  state  toward 
the  end  of  the  month  entered  into  negotia- 
tions with  the  union.  It  was  reported  that 
non-union  mines  and  the  relatively  few  union 
mines  operating  were  producing  each  week 
practically  enough  coal  to  meet  the  current  de- 
mand, and  that  the  large  stocks  in  reserve 
were  not  being  drawn  upon  to  a  great  extent, 
so  that  it  appeared  .that  the  dispute  would 
probably  last  for  some  time. 

Plumbers'  Dispute,  New  York. — On  April 
1,  1,500  plumbers  in  Brooklyn,  N.Y.,  went  out 
on  strike  to  obtain  a  wage  increase  from  $12 
to  $14  per  day  and  a  5-day  week.  They  were 
joined  by  the  same  number  of  plumbers' 
helpers,  who  asked  for  $9  per  day.  In  protest 
against  this  strike,  the  master  plumbers,  mem- 
bers of  the  Building  Trades  Employers'  Asso- 
ciation, on  April  28,  locked  out  all  the  plumb- 
ers and  plumbers'  helpers  in  their  employ,  to 
the  number  of  7,000  in  New  York  City,  until 
such  time  as  the  plumbers  in  Brooklyn  with- 
drew their  demand  for  increase  in  wages  and 
returned  to  work.  This  lockout  was  alleged 
to  be  in  violation  of  an  agreement  in  effect 
in  two  of  the  five  boroughs  of  New  York. 

Belgium 

In  January,  1927,  11  strikes  began  and  12 
others  were  still  in  progress  from  the  prev- 
ious month,  making  a  total  of  23  disputes  in 
progress  during  the  month.  These  disputes 
involved  3,714  workpeople  and  caused  a  time 
loss  of  52,738  working  days.  Eight  of  the 
11  disputes  beginning  in  the  month  were  over 
wages  questions.  Eleven  disputes  terminated 
in  the  month,  3  in  favour  of  workpeople,  5  in 
favour  of  employers  and  3  by  compromise. 

France 

There  have  appeared  reports  in  the  press 
as  to  a  dispute  involving  30,000  employees  in 
an  automobile  manufacturing  establishment  in 
Paris.  It  lis  indiicated  'that  a  number  of 
communists   employed   in   this   establishment 


May,  1927 


THE  LABOUR  GAZETTE 


505 


quit  work  after  a  series  of  intermittent  dis- 
putes, and  the  management  closed  down  the 
plant  on  April  26. 

India 

Statistics  on  industrial  disputes  in  India 
for  the  year  1925  show  the  total  number  of 
disputes  reported  for  that  year  to  be  134,  as 
compared  with  133  in  the  preceding  year. 
The  number  of  workers  involved  was  270,423 
as  compared  with  312,462  in  1924.  and  the  time 
loss  was  12,578,129  working  days  as  compared 
with  8,730,918  in  1924.  In  1925,  disputes  in 
cotton  mills  account  for  88  per  cent  of  the 
time  loss  in  the  year  and  disputes  on  railways 
(including  railway  workshops)  for  6  per  cent. 

Of  the  134  disputes,  65  occurred  over  the 
question  of  pay  and  35  were  either  demands 
for  dismissal  of  certain  employees  or  rein- 
statement of  employees  dismissed. 

One  hundred  and  thirty-three  disputes  ter- 
minated during  the  year,  17  entirely  in  favour 
of  employees,  27  partly  in  favour  of  em- 
ployers and  89  unfavourable  to  employees. 


Japan 

Statistics  of  industrial  disputes  in  Japan  re- 
fer to  strikes  only.  The  United  States  Month- 
ly Labour  Review  quotes  a  report  from  Japan 
on  strikes  in  that  country  for  the  year  1926. 
There  were  1,005  labour  disputes  during  the 
year,  which  is  200  more  than  the  preceding 
year.  The  number  of  workpeople  involved 
was  100,000,  an  increase  of  10,000  over  1925. 
Of  the  1,005  disputes,  271  were  to  secure  .high- 
er wages,  89  against  decrease  in  wages  and 
181  for  fixing  definite  discharge  allowances. 
Only  2  per  cent  of  the  demands  were  granted 
without  modification  and  3  per  cent  of  the 
demands  were  completely  withdrawn.  In  all 
other  cases  disputes  were  adjusted  by  com- 
promise. 

Netherlands 

Revised  figures  for  December,  1926,  show  12 
disputes  beginning  in  the  month,  involving 
189  workpeople. 

In  January,  1927,  23  disputes  began  in- 
volving 622  workpeople. 

Preliminary  figures  for  February,  1927,  show 
6  disputes  beginning  in  the  month,  4  of 
which  involved  208  workpeople. 


Labour  Attitude  Towards  Trusts  and  Cartels 


"  Industrial  and  Labour  Information",  the 
weekly  publication  of  the  International  Labour 
Office,  in  a  recent  issue  deals  with  process 
known  as  "Rationalization"  of  industry  and 
with  the  attitude  of  workers'  organizations 
towards  this  movement.  A  brief  article  on  the 
subject  prepared  in  the  International  Labour 
Office  contains  the  following  observations: 

"The  term  "Rationalization",  which  is  of 
recent  adoption  in  connection  with  economic 
problems,  is  apt  to  be  interpreted  in  a  variety 
of  senses.  Sometimes  it  is  used  to  describe 
those  improvements  in  the  technique  of  in- 
dustry which  fall  more  correctly  within  the 
scope  of  "scientific  management."  As  a  rule, 
however,  the  word  denotes  something  more 
than  the  organization  of  a  single  industrial 
enterprise  on  the  lines  of  maximum  efficiency, 
v/hether  from  the  point  of  view  of  equipment 
and  lay-out  or  from  the  point  of  view  of  the 
fullest  possible  utilization  of  its  human  and 
business  resources.  "Rationalization",  in  the 
smse  in  which  it  is  most  frequently  used  now- 
adays, covers  the  organization  of  a  given  in- 
dustry as  a  whole.  Its  primary  purpose  is  the 
elimination  of  waste  and  the  reduction  of  costs 


of  production  to  the  absolute  minimum.  Its 
motive  is  the  desire  to  minimize  the  casualties 
of  the  intensified  warfare  between  rival  indus- 
tries in  different  countries  which  has  resulted 
from  the  economic  upheaval  of  the  war  and 
post-war  period.  Its  form  is  that  of  the  trust, 
combine  or  cartel.  Its  scope  is  national  or 
international.  Its  activity  may  take  the  form 
of  price-fixing,  control  of  supplies  of  raw 
material,  regulation  of  output,  marketing 
arrangements,  or  merely  the  obviating  of  in- 
termediate profit-making  in  the  stages  between 
the  getting  of  the  raw  material  and  the  selling 
of  the  finished  product,  by  the  organization 
of  a  principal  industry  and  all  its  ancillary 
industries  "from  top  to  bottom."  But  what- 
ever form  it  may  take,  "Rationalization"  of 
industry  is  undoubtedly  one  of  the  most  strik- 
ing developments  of  the  day,  and  one  which 
is  being  watched  with  interest  and  perhaps 
alco  a  certain  anxiety  by  organized  labour. 
What  its  ultimate  effects  on  the  conditions 
of  work  and  life  of  the  worker  will  be  remains 
to  be  seen;  but  in  the  meantime  there  appear 
to  be  signs  of  an  effort  on  the  part  of  workers' 
organizations  to  arrive  at  a  policy  which  should 
deteimine  their  attitude  towards  this  process. 
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LABOUR  LEGISLATION  ENACTED  BY  THE  PARLIAMENT  OF  CANADA 
AND  THE  LEGISLATURES  OF  QUEBEC  AND  MANITOBA  IN  1927 


Canada 


OEVERAL  measures  of  interest  to  labour 
**-*  were  enacted  during  the  last  session  of 
the  Parliament  of  Canada  which  opened  on 
December  10,  1926,  and  closed  on  April  14, 
1927. 

An  amendment  to  the  Trade  Mark  and 
Design  Act  provides  for  the  registration  of 
union  labels.  The  text  of  this  Act  was  pub- 
lished in  the  Labour  Gazette  for  April,  1927, 
page  380. 

An  amendment  was  made  in  the  Act  to 
provide  compensation  where  employees  of 
His  Majesty  are  killed  or  suffer  injuries  while 
performing  their  duties.  This  Act  was  passed 
in  1918  and  enabled  employees  of  the  Gov- 
ernment of  Canada  to  claim  compensation  for 
injuries  under  the  law  of  the  province  where 
the  accident  happened*  The  amendment  is 
designed  to  remedy  the  situation  arising  from 
the  fact  that  the  Province  of  Prince  Edward 
Island  has  no  general  workmen's  compensa- 
tion law  and  makes  the  law  of  New  Bruns- 
wick applicable  to  employees  of  the  Federal 
Government  employed  in  the  Province  of 
Prince  Edward  Island. 

An  amendment  to  the  Canadian  National 
Railways  Adt  gives  the  Board  of  Railway 
Commissioners  jurisdiction  over  maintenance 
in    so    far    as    such    maintenance   affects   the 


safety  and  protection  of  railway  employees 
and  of  the  passengers  upon  the  railway. 

The  Old  Age  Pensions  Act  provides  that 
the  Government  of  Canada  may  make  an 
agreement  with  the  government  of  any  pro- 
vince for  the  payment  to  that  province  of 
one  half  of  the  net  sum  paid  out  for  old  age 
pensions,  under  conditions  specified  in  the 
Act  and  in  the  regulations  made  thereunder.. 
The  text  of  this  Act  was  published  in  the 
Labour  Gazette  for  April,  1927,  at  page  375. 

Two  bills  of  labour  interest  were  introduced 
but  not  passed.  One  of  these  bills  proposed 
to  amend  the  Criminal  Code  by  repealing 
the  sections  added  in  1919,  relating  to  un- 
lawful associations  and  the  printing  and  dis- 
tribution of  seditious  literature,  and  re-enact- 
ing the  sections  which  were  repealed  in  1919r 
providing  thaJt  a  person  might  do  certain 
specified  things  without  being  deemed  to  have 
seditious  intention,  and  fixing  the  term  of 
imprisonment  for  sedition.  The  other,  a  bill 
to  amend  the  Immigration  Act,  would  have 
repealed  the  amending  Act  of  1919  which 
permits  deportation  of  any  person  not  a  citi- 
zen of  Canada  who  seeks  to  overthrow  the 
Government  or  otherwise  incites  to  public  dis- 
order. These  two  bills  were  passed  by  the 
House  of  Commons  but  were  defeated  in  the 
Senate. 


Quebec 


Several  measures  affecting  labour  were 
enacted  at  the  session  of  the  Quebec  Legis- 
lature which  opened  on  January  11,  and 
closed  on  April  1,  1927. 

An  amendment  to  the  Workmen's  Com- 
pensation Act,  1926,  postponed  the  coming 
into  force  of  that  Act  from  April  1,  1927, 
until  April  1,  1928  (Labour  Gazette,  April, 
1927,  page  340,  etc.). 

An  Act  to  incorporate  the  Quebec  Mutual 
Casualty  Company  authorizes  the  company, 
among  other  things,  to  provide  insurance 
against  liability  for  accidents  to  employees, 
and  also  accident  and  safety  service. 


*A  statement  on  proceedings  under  this  Act 
during  the  fiscal  year  ended  March  31,  1926, 
was  included  in  the  last  annual  report  of  the 
Department  of  Railways  and  Canals,  and  was 
outlined  in  the  Labour  Gazette,  January,  1927, 
page  37. 


An  Act  to  prohibit  the  levying  of  taxes  on 
persons  outside  of  a  municipality  who  work 
therein,  forbids  a  municipality  having  a  popu- 
lation of  five  thousand  or  more  to  levy  any 
tax,  duty  or  assessment  upon  any  person 
working  within  the  limits  of  its  territory  for 
the  sole  reason  that  such  person  does  not  re- 
side in  the  municipality.  Existing  by-laws 
or  other  ordinances  imposing  such  taxes 
cease  to  have  effect  from  April  1,  the  date 
of  the  coming  into  force  of  the  Act.  Taxes 
which  were  due  on  that  date  ma}-,  however, 
be  collected. 

The  Mining  Act  was  amended  to  require 
the  person  operating  a  mine  or  quarry,  or 
his  representative,  to  send  to  the  Minister  of 
Colonization,  Mines  and  Fisheries  a  written 
notice  of  any  accident  happening  by  reason 
of  or  in  the  course  of  the  work.  Formerly  a 
notice  was  only  compulsory  in  case  of  acci- 
dents resulting  in  loss  of  life  or  serious  injury. 
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The  Motor  Vehicle  Act  was  amended  to 
forbid  the  issuing  of  licenses  and  permits  to 
drive  motor  vehicles  to  persons  between  the 
ages  of  eighteen  and  twenty-one  years  un- 
less the  written  consent  of  the  parent  or 
guardian  is  obtained. 

The  Quebec  Election  Act  was  amended  to 
provide  for  the  establishment  of  special  poll- 
ing stations  for  railway  employees,  navigators 
and  commercial  travellers.  These  stations  will 
be  open  from  1  p.m.  until  10  p.m.  of  the  two 
days  which  are  not  holidays  immediately  pre- 
ceding the  general  polling  date.    Each  elector 


wishing  to  vote  at  a  special  polling  station 
must  obtain  a  certificate  which  will  be  fur- 
nished to  him  free  by  the  returning  officer 
or  election  clerk  of  the  district.  A  voter  who 
has  obtained  a  certificate  may  vote  at  any 
polling  station  in  the  district,  delivering  his 
certificate  to  the  deputy  returning  officer  and 
signing,  in  his  presence,  a  declaration  under 
oath  that  he  is  the  elector  mentioned  in  the 
certificate  and  is  a  railway  employee,  navi- 
gator or  commercial  traveller  and  also  that 
he  expects  that  he  will  be  absent  from  home 
on  polling  day  in  pursuit  of  his  occupation. 


Manitoba 


During  the  session  of  the  Manitoba 
Legislature  which  opened  on  February  3,  and 
closed  on  April  9,  192:7,  a  number  of  labour 
laws  were  amended,  including  those  dealing 
with  the  regulation  of  mines  and  factories, 
and  with  the  relation  of  master  and  servant. 

The  Mines  Act  was  amended  to  permit 
the  making  of  regulations  by  the  Lieutenant- 
Governor  in  Council  for  regulating  the  age 
and  sex  of  persons  who  may  be  employed  in 
mines,  and  for  setting  the  maximum  number 
of  working  hours;  for  the  protection  of  work- 
men employed  in  and  about  mines,  including 
the  care  and  use  of  explosives;  for  the  installa- 
tion of  proper  ventilation  and  sanitary  con- 
veniences; for  the  protection  of  all  working 
places;  for  provision  of  suitable  dressing 
rooms,  equipment  and  means  of  furnishing 
first  aid  to  the  injured;  for  the  safety  of 
cranes  and  all  hoisting  and  lowering  equip- 
ment; for  the  use  of  electricity;  for 
fire  prevention  precautions  and  firefighting 
appliances;  for  the  inspection  of  mines  and 
mine  works,  and  for  safety  measures  in 
connection  with  unworked  mines.  The  rules 
contained  in  Section  49  of  the  Act  may  be 
repealed  or  amended  and  penalties  may  be 
prescribed  for  infraction  of  regulations. 

An  amendment  to  the  Factories  Act 
empowers  the  Lieutenant-Governor  in  Council 
to  make  regulations  governing  manufactures 
and  trades  in  which  there  is  a  special  fire 
hazard  such  as  dry  cleaning  and  dry  dyeing, 
cleaning  and  pressing  businesses,  and  the 
storage,  sale,  carriage  and  disposal  of  gasoline 
or  other  inflammable  material.  These  regula- 
tions may  require  that  persons  carrying  on  such 
businesses  should  take  out  an  annual  license. 

The  Masters  and  Servants  Act  was  amended 
to  enable  a  workman  suing  for  wages  to 
obtain  solicitors'  costs  up  to  $5  if  the  claim 
is  less  than  $50  and  up  to  $15  if  the  claim 
is  more  than  $50.  If  the  complainant  under- 
takes to  make  service  of  the  summons  upon 
the  defendant  the  costs  of  the  complaint  and 
summons  and  hearing  fee  may  not  exceed  $2. 


If  the  justice  of  the  peace  is  satisfied  that  the 
servant  is  unable  to  pay  the  costs  or  fees  he 
may  dispense  with  payment  or  extend  the 
time  until  after  judgment  when,  if  judgment 
is  given  against  the  master,  the  ordinary  costs 
with  solicitors'  costs  can  be  added  to  the 
amount  ordered  to  be  paid.  This  amendment 
comes  into  effect  on  May  1,  1927. 

The  Child  Welfare  Act  was  amended  to 
permit  a  children's  aid  society  having  under 
its  control  savings  from  earnings  belonging  to 
a  child  under  its  care  to  invest  Buch  earnings 
in  securities  in  which  a  trustee  is  authorized 
by  the  Manitoba  Trustee  Act  to  invest  trust 
funds. 

A  Resolution  was  passed  during  the  Session 
reaffirming  the  endorsation  by  the  Legislature 
of  the  principle  of  old  age  pensions,  noting 
with  satisfaction  the  enactment  of  legislation 
on  the  subject  at  Ottawa,  and  expressing  the 
view  that,  in  order  to  make  effective  an  old 
age  pension  scheme  in  Manitoba  as  early  as 
possible,  representatives  of  Manitoba  should 
participate  in  any  proposed  conference 
between  representatives  of  the  Government 
of  Canada  and  of  the  Governments  of  the 
Provinces  held  for  the  purpose  of  considering 
ancillary  legislation. 

A  Bill  providing  for  a  periodic  rest  day 
was  introduced  but  not  passed,  the  question 
of  the  periodic  rest  for  employees  being 
referred  to  the  Bureau  of  Labour  with 
instructions  to  make  a  thorough  investigation 
during  the  recess,  and  make  recommendations 
to  the  House  before  the  next  session  of  the 
Legislature.  Bills  to  provide  for  the  settlement 
of  trade  disputes  and  to  amend  the  Minimum 
Wage  Act,  were  also  introduced  but  failed  to 
pass. 

In  the  Speech  from  the  Throne  at  the 
opening  of  the  Session  it  was  announced  that 
the  Government  would  cause  an  enquiry  to 
be  made  into  the  causes  of  and  remedies  for 
seasonal  unemployment.  A  commission  of  three 
members  was  accordingly  appointed  on  May 
3  to  conduct  this  enquiry. 
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LUMBER  INDUSTRY  AND  WORKMEN'S   COMPENSATION  IN 

NEW  BRUNSWICK 

Report  of  Provincial  Royal  "Commission 


HP  HE  report  of  the  Royal  Commission  who 
•*-  have  been  investigating  the  effect  of  the 
Workmen's  Compensation  Act  upon  the  lum- 
ber industry  in  New  Brunswick  was  tabled  at 
the  recent  session  of  the  provincial  legislature 
by  Premier  Baxter,  along  with  the  report  of 
the  Royal  Commission  on  means  of  stabiliz- 
ing the  lumber  industry  in  the  province. 
(Labour  Gazette,  November,  1926,  page  1045.) 
Mr.  Justice  Grimmer  was  chairman  of  the 
Royal  Commission  investigating  the  opera- 
tion of  the  Compensation  Act,  with  F.  C. 
Beateay,  of  Saint  John,  representing  the  com- 
panies and  operators,  and  George  A.  Stone, 
of  Moncton,  representing  Labour.  Their 
eight  recommendations  includje  suggestions 
for  introduction  of  more  Safety  First  and  First 
Aid  methods  in  some  operations  as  well  as 
at  mills,  further  reduction  in  the  operating 
expenses  of  the  Compensation  Board,  includ- 
ing the  employment  of  a  full  time  medical 
officer,  more  co-operation  between  the  Work- 
men's Compensation  Board  and  the  Lumber- 
men's Safety  Association,  several  relatively 
unimportant  changes  in  the  law  and  reduction 
of  the  period  when  application  may  be  made 
for  compensation  from  one  year  to  six  months. 
The  Royal  Commission's  report  in  part  fol- 
lows: 

The  Report 

From  the  evidence  that  was  submitted  we 
readily  came  to  understand  the  comprehensive 
nature  of  the  Compensation  Act,  the  com- 
plexity of  the  problems  involved  therein  and 
the  almost  vital  necessity  that  the  purpose  and 
intention  of  the  Act  should  be  effectively 
carried  out  if  possible  without  making  it  op- 
pressive upon  any  particular  industry,  but 
preserving  to  labour  all  the  rights  and  privi- 
leges reserved  to  it  by  the  statute. 

From  the  lumber  industry  came  the  charge 
of  complaint  that  the  operation  of  the  Act  had 
become  too  expensive,  in  fact  had  become 
oppressive  and  that  it  was  necessary  if  the 
same  was  to  continue  jfchat  some  change 
should  be  made  whereby  the  cost  to  which  the 
lumber  operator  was  subjected  to  maintain 
the  Act  should  be  materially  reduced.  On 
the  other  hand  it  plainly  appeared  that  the 
employee  had  little  or  no  fault  to  find  with 
the  compensation  allowed  under  the  Act  and 
was  practically  satisfied  therewith  though 
some   suggestions  were   made   looking  to   the 


payment  of  a  somewhat  higher  percentage  of 
compensation  for  disability. 

Considering,  then,  the  remedy,  if  any,  to 
be  found  for  the  alleged  excessive  charges 
upon  the  lumber  industry,  we  treat  the  matter 
as  follows: 

1.  Prevention  of  Accidents. — We  are  con- 
vinced that  many  accidents  occur  through 
carelessness  and  inattention  to  rules  and  regu- 
lations on  the  part  of  the  employee  and  for 
want  of  proper  instruction  being  given  to 
the  men  on  the  part  of  the  foreman  in 
charge.  Some  of  the  lumber  operators  of 
to-day  have  posted  safety  rules  and  provided 
safety  devices  for  the  avoidance  of  accidents 
and  the  preservation  of  human  life,  which,  if 
by  co-operation  among  the  employees  or  as 
the  result  of  instructions  by  the  foreman  were 
more  fully  observed  would  undoubtedly  tend 
in  a  very  large  measure  to  reduce  accidents, 
what  has  been  done  by  some  should  likewise 
be  carried  out  in  this  respect  by  all  lumber 
operators,  and  in  all  sawmills,  logging  camps 
and  woodworking  establishments  there  should 
be  posted  a  set  of  safety  first  rules  that  all 
employees  should  be  compelled  to  observe 
under  penalty  of  discipline. 

2.  First  Aid. — We  are  convinced  that  the 
subject  of  first  aid  has  not  received  the  con- 
sideration it  demands,  particularly  in  the 
smaller  lumber  operations,  where  many  acci- 
dents occur.  There  is  no  reasonable  doubt 
but  that  from  the  treatment  accorded  an  acci- 
dent immediately  after  its  happening  largely 
depends  the  results,  whether  of  a  beneficial 
or  injurious  nature  to  the  patient,  and  the 
consequent  length  of  time  the  Compensation 
Act  may  be  applied  to  the  case.  It  becomes 
important,  therefore,  that  all  operators  should 
not  only  in  their  own  interest,  but  that  of 
the  employee,  be  compelled  to  have  first  aid 
appliances  ready  at  hand  in  case  of  accident, 
and  should  also  have  some  employee  suffici- 
ently and  properly  instructed  in  the  use  there- 
of, who  would  have  full  charge  of  the  case, 
and  whose  duty  should  be  to  see  that  they 
were  kept  in  order  and  always  ready  for 
immediate  use.  This  is  especially  necessary 
in  respect  to  camp  foremen.  To  further  as- 
sist in  this  respect  we  beg  to  suggest-  that  all 
Government  scalers,  fire  wardens  and  forest 
rangers  before  entering  upon  their  respective 
duties  be  required  to  take  a  course  in  first  aid 
work  which  shall  be  prescribed  and  given  by 
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the  Chief  Medical  Officer  or  some  other  com- 
petent medical  officer  connected  with  the 
Health  Department  free  from  all  cost  or 
charge  to  the  several  applicants.  For  the 
purpose  we  seek  to  accomplish  by  this  sug- 
gestion we  further  beg  to  point  out  that  what 
we  have  stated  in  respect  to  Government 
scalers  might  also  very  well  and  to  much  ad- 
vantage be  applied  to  all  scalers  appointed 
and  employed  by  the  lumber  operators,  and 
be  made  compulsory,  as,  from  the  information 
we  have  gained,  we  are  convinced  too  much 
attention  cannot  be  given  in  the  interest  of 
the  operator  as  well  as  the  employee  to  the 
application  of  all  safety  first  measures,  in 
order  to  assist  in  minimizing  accidents  and 
extended  casualties. 

3.  Administration  of  the  Act. — We  have 
carefully  and  critically  scrutinized  the  admin- 
istration of  the  Act  by  the  present  Board  of 
Commissioners,  and  are  convinced  that  it  is 
now  well  alive  to  the  necessity  of  conducting 
the  Department  with  a  view  to  minimizing 
expense,  and  has  taken  stringent  measures  in 
many  respects  to  protect  the  several  classes 
with  which  it  has  to  deal,  in  so  much  that 
during  the  past  year  the  result  of  the  efforts 
has  been  to  effect  a  very  marked  reduction  in 
the  cost  of  administration.  At  the  same  time 
we  are  of  the  opinion  there  is  still  room  for 
improvement,  and  that  a  further  reduction  in 
expense  can  be  attained  by  the  employment 
of  a  fully  qualified  medical  officer  who  shall 
devote  his  full  time  to  the  work  of  his  office. 
At  present  only  one  doctor  is  employed  upon 
half  time,  which  can  only  mean  that  no  mat- 
ter how  earnest  and  desirous  he  may  be  of 
rendering  the  best  possible  service,  he  cannot 
be  expected  to  give,  and  does  not  give,  that 
attention  to  the  many  duties  falling  upon  him 
that  the  occasion  requires.  A  doctor  upon 
full  time  will  have  the  opportunity  of  making 
minute  inquiries  regarding  accidents;  of  per- 
sonally attending  to  very  many  of  the  more 
acute  injuries,  of  examining  into  cases  of  al- 
leged malignering;  of  supervising  all  hospital 
cases;  of  examining  all  bills  for  medical  aid; 
of  assuming  the  responsibility  of  declaring 
when  hospital  aid  is  no  longer  necessary,  and 
certifying  when  cases  are  no  longer  entitled  to 
the  benefit  of  the  Act.  He  should  have  charge 
of  and  supervise  all  field  work  and  be  held 
responsible  for  the  proper  performance  of 
duty  by  the  officials  of  his  staff.  To  assist  in 
the  work  of  this  Department  we  are  satisfied 
there  should  be  two  competent  first  aid  men 
employed,  who,  with  the  permanent  doctor 
should  comprise  the  medical  staff. 

We  beg  to  suggest  that  these  men  may  very 
well  be  the  present  Inspector  and  Factory  In- 
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spector,  whose  duties  now  take  him  to  all 
parts  of  the  province,  making  it  possible  for 
him  without  additional  expense  to  render 
much  efficient  aid,  not  only  in  relieving  suf- 
fering but  in  promptly  reporting  injuries  that 
come  under  his  notice.  He  should  be  re- 
quired to  perfect  himself  in  first  aid  instruc- 
tion to  the  satisfaction  of  the  permanent  doc- 
tor and  with  the  present  Inspector  be  subject 
not  only  to  the  Compensation  Board  but  as 
well  to  the  Medical  Department  thereof.  WTe 
cannot  but  feel  that  if  this  suggestion  is  car- 
ried out  it  will  lead  to  a  much  more  extended 
medical  survey,  with  greater  first  aid  assist- 
ance than  now  exists  or  is  possible  under  pre- 
sent arrangements,  which  must  and  will  very 
materially  result  in  a  further  reduction  of  the 
costs  of  administration,  especially  in  respect 
to  medical  and  hospital  fees. 

Further,  in  order  to  help  the  Board  in  the 
discharge  of  its  duties,  we  recommend  that  all 
scalers  of  logs  and  pulpwood,  whether  em- 
ployed upon  Crown  Lands  or  upon  private 
property,  be  compelled  to  report  to  the  Board 
the  names  of  all  contractors  and  sub-contract- 
ors upon  whose  operations  they  ma}'  be  en- 
gaged in  scaling,  together  with  the  number  of 
men  employed  and  the  place  where  the  re- 
spective operations  are  being  carried  on.  For 
failure  to  make  such  a  report  the  scaler  of- 
fending to  be  subject  to  such  penalty  as  the 
Lieutenant-Governor  in  Council  may  approve. 

4.  Estimated  Payroll. — When  any  estimate 
or  payroll  submitted  by  an  employer  under 
Part  1  is  less  than  one  thousand  dollars,  such 
payroll  shall  for  assessment  purposes  be  con- 
sidered and  assessed  as  one  thousand  dollars. 
Provided,  however,  that  if  any  employer  sub- 
mits more  than  one  estimate  or  payroll  in  any 
one  year  for  an  industry  or  portion  of  an  in- 
dustry, the  sum  total  of  such  estimates  or 
payrolls  shall  be  considered  in  the  assessing 
of  any  subsequent  estimate  or  payroll. 

5.  Application  for  Compensation. — Whereas 
Section  16  of  the  Act  provides  that  no  com- 
pensation shall  be  payable  under  Part  1  in 
respect  of  any  injury  unless  application  for 
such  compensation  is  made  within  one  year 
after  the  occurrence  of  the  injury,  we  beg  to 
recommend  that  the  same  be  amended  so  as 
to  read  within  six  months  instead  of  one  year 
after  the  occurrence  of  the  injury. 

6.  Co-operation. — During  this  investigation 
it  was  pointed  out  to  us  that  there  was  an 
opportunity  for  improvement  in  matters  aris- 
ing under  the  Act  if  there  was  or  could  be 
effected  some  co-operation  or  more  distinct 
co-operation  between  the  Compensation  Board 
and  the  Lumbermen's  Safety  Association.  The 
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latter  body  has  been  in  existence  for  some 
years  and  the  purpose  of  its  creation  was  to 
suggest  or  try  and  effect  some  means  whereby 
the  expense  of  the  Compensation  Act  might 
be  kept  under  control  so  far  as  the  lumber 
industry  was  concerned.  It  has  striven  to 
bring  this  about  by  means  of  education  in  the 
line  of  literature  and  coloured  posters  which 
are  mailed  ait  regular  intervals  to  saw-mills 
and  logging  operations  and  printed  in  both 
the  English  and  French  languages.  We  sug- 
gest that  more  cordial  relations  between  these 
two  bodies  should  exist,  and  we  recommend 
that  the  Workmen's  Compensation  Board  and 
the  Lumbermen's  Safety  Association  should 
arrange  to  meet  in  conference  at  least  quar- 
terly and  discuss  problems  pertinent  to  the 
lumber  industry  with  a  view  to  effecting  the 
desired  relief. 

7.  Adjusting  Assessments. — In  this  respect 
we  suggest  that  subsection  2  of  section  66  of 
the  Act  be  repealed  and  a  new  section  be  sub- 
stituted to  read  as  follows: — 

"In  computing  and  adjusting  the  amount 
of  the  payroll  of  any  industry,  regard  shall 
be  had  only  to  such  portion  of  the  payroll 
as  represents  workmen  and  work  within  the 
scope  of  this  part,  and  where  the  wages  of 
any  workman  exceeds  fifteen  hundred  dol- 
lars per  year,  the  excess  shall  be  deducted 
from  the  amount  of  the  payrolls  and  the 
assessment  shall  be  based  on  the  amount  of 
it  as  so  reduced." 

Also,  for  the  more  complete  working  out  of 
the  Act  we  consider  it  advisable  that  an 
amendment  should  be  made  to  Section  68, 
which  relates  to  the  enforcement  and  collec- 
tion of  assessments  in  cases  of  default  of  the 
employers,  in  order  to  remove  difficulties  that 
may  arise  and  to  settle  the  question  of  the 
right  and  authority  of  the  Board  in  such 
cases.  We  suggest  the  following  amendment 
to  this  section: — 

"  Where  a  person  other  than  the  em- 
ployer has  an  interest  in  the  property,  real, 
personal  or  mixed,  upon  which  a  lien  has 
attached  under  the  provisions  of  section  65 
(1)  the  said  property  shall,  for  the  purpose 
of  enforcing  such  judgment,  be  deemed  the 
property  of  the  employer  only." 

SUMMARY 

The  result  of  our  investigation  is  that  we 
made   the   following   recommendations: — 

1.  The  adoption  of  a  complete  set  of  rules 
and  regulations  for  the  prevention  of  acci- 
dents as  set  out  and  described  in  Section  1  of 
the  Report. 


2.  The  establishment  of  better  and  more 
effective  means  for  first  aid  relief,  referred  to 
in  Section  2  of  the  Report. 

3.  Attention  to  the  administration  of  the 
Act  as  outlined  in  paragraph  3  of  the  Report. 

4.  A  change  in  the  estimating  of  payrolls  as 
indicated  in  paragraph  4  of  the  Report. 

5.  An  amendment  to  the  Act  in  respect  to 
applications  for  compensation  as  outlined  in 
paragraph  5  of  the  Report. 

6.  Co-operation  between  the  Workmen's 
Compensation  Board  and  the  Lumbermen's 
Safety  Association  as  referred  to  in  para- 
graph 6. 

7.  An  amendment  to  section  66  of  the  Act 
in  regard  to  the  computing  and  adjusting  of 
payrolls. 

8.  An  amendment  to  section  68  of  the  Act 
to  remove  doubts  and  establish  the  right  and 
authority  of  the  Board  in  cases  of  default  by 
employers  in  paying  the  assessments  levied 
upon  them. 

In  concluding  this  report  we  desire  to  ex- 
press our  thanks  to  the  officers  of  the  Com- 
pensation Board  and  all  others  who  appeared 
before  us,  for  the  courtesy  and  help  they  ex- 
tended during  the  course  of  the  investigation. 


The  City  Council  of  Winnipeg  has  adopted 
the  principle  that  all  printing  contracts  en- 
tered into  by  the  municipality  must  contaiu 
a  "fair  wages"  clause  setting  forth  that  90 
cents  an  hour  must  be  the  minimum  rate  of 
wages  payable  to  the  printers  employed  un- 
der such  contracts. 


The  Dominion  has  paid  the  sum  of  SI ,500 
to  indemnify  the  carpenters,  about  thirty  in 
number,  for  the  loss  they  sustained  early  in 
1925  in  the  destruction  of  their  tools  by  a  fire 
in  one  of  the  warehouses  at  the  dockyards 
at  Esquimalt,  B.C.  The  Victoria  Trades  and 
Labour  Council  took  the  matter  up  with  the 
government  at  Ottawa  without  regard  to  the 
fact  that  the  majority  of  the  men  affected 
were   nonunion  carpenters. 


A  co-operative  livestock  marketing  organiza- 
tion, to  be  known  as  the  Manitoba  Co-opera- 
tive Livestock  Producers  Limited,  is  to  be 
organized  on  a  province-wide  scale,  with  a 
uniform  contract.  A  decision  to  this  effect 
was  reached  at  a  meeting  of  livestock  pro- 
ducers held  at  Winnipeg  in  April. 


The  Hon.  J.  A.  Cross  has  been  appointed 
administrator  of  the  Saskatchewan  Child  Wel- 
fare Act,  commencing  on  May  1,  1927.  Some 
of  the  provisions  of  this  consolidating  act 
were  outlined  in  the  last  issue  of  the  Labour 
Gazette,  page  384. 
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WORKMEN'S  COMPENSATION  IN  NOVA   SCOTIA  AND   BRITISH 
COLUMBIA  DURING  TEN  YEARS 

Nova  Scotia 

THE  annual  report  of  the  Workmen's  Oom>  Value  of  Compensation 

pensation  Board  of  Nova  Scotia  for  the  The  actual  payments  for  compensation  and 

year  1926  describes  the  work  carried  on  during  medical  aid  in  1926  amounted  to  $777,829.90. 

the  tenth  year  of  the  operation  of  the  Act,  Of  this  amount  $484,483.40  was  paid  to  work- 

which   became   effective   on  January    1,   1917.  men    other    than    pensioners,    and    $293,346.50 

During  the  past  ten  years  accidents  to  the  was  paid  to  those  entitled  to  pensions     Dur- 

number  of  66,572,  in  the  industries  within  the  ^  the  past  year  5,150  workmen,  wholly  dis- 

jurisdiction     of    the    Board,    were    reported,  abled  for  seven  days  and  upwards    were  paid 

During  that   time   897   workmen   were  killed,  compensation  for  the  period  of  disability.    At 

The    amount    actually    paid    to    workmen    or  the  end  of  the  year  the  persons  receiving  com- 

their    dependants   was    $5,277,605.16,    and   the  Potion  m  the  form  of  a  monthly  pension 

amount,  at  the  end  of  1926,  required  for  the  ™£   "   follows:-                                           ^ 

purpose  of  paying  life  and  other  pensions  and  ^j 2ren  *un(jer  '  16. '.'.'.'.'.'.'.'.'.'.'.'.'.'.'.'.'.'.'. '.       845 

compensation   to   disabled  workmen,  was   $4,-      Dependent  mothers 67 

745  669  88.     The    total    compensation    paid    or      Dependent  fathers 41 

payable    to    workmen    and    their    dependants  Wor^vdisabled  for  life   (Partia11^  or      62„ 

for   the    ten    years    amounts    to    $9,973,275.04.  whoJly bAi 

That   amount    does   not  represent   the   entire  Accidents 

cost  of  the  accidents  for  the  ten-year  period,  The  year  1926  was  marked  by  a  disaster  to 

as  the  administration  expense  is  not  included.  tine  fishing  fleet  in  August,  when  two  fishing 

There  were  501  widows  -awarded  pensions  for  vesSels   were   lost   in   a   hurricane   near  Sable 

life  or  until  remarriage;   1,189  children  under  isiarKi  witn   an   the   members  of  both  crews, 

16  years  of  age  were  awarded  monthly  pen-  numbering    25    men    for    each    vessel.      This 

sions,  while  under  that  age ;  dependent  mothers  was  the  worst  disaster  that  had  occurred  in 

and  fathers  to  the  number  of  223  were  awarded  the    industries   under   the    act  since   the    coal 

compensation;    26    members    of    the    family,  m;ne   explosions  in  July,   1917,   and  January, 

other  than  widows,  children  and  parents,  more  1918      Tne  same  hurrilCane  was  the  cause  of 

or  less  dependent    upon    workmen  who    had  injuries  to  fishermen  on  other  vessels.     Both 

been  killed,  received  benefits;    and  life  pen-  vessejs  were   under   Part    1    of  the   Act,   and 

sions   were    awarded    to    2,375    workmen   who  the  amount   estimated  to  provide  compensa- 

were    disabled,    wholly    or    partially,    for    life.  tion  t0  the  dependents  of  the  fishermen  who 

Prior  to  January   1,   1920,  medical  aid  was  were   lost   amounted   to   $167,000. 

not  furnished  except  in  special   cases.     Since  In   all,  107  fatal  and  7,089  other  accidents 

that    date    injured    workmen   have    been    en-  were    reported    during    last    year,    the    total 

titled  tJ  free  medical  aid  for  thirty  days  from  number    of  all   accidents   exceeding   by    1,426 

date  of  disability,  and  during  the  seven  years  the  corresponding  total  for  1925.    The  increase 

that  have  elapsed  the  amount  of  $387,017.40  was  due  to  accidents  in  shipping  and  naviga- 

was  paid  for  such  purpose.  tion>   mining   and    lumbering.     On   the   other 

hand    there    was    a    decrease    in    the    amount 

paid  in  respect  to  accidents  in  general  manu- 

Industrial  Conditions  in   1926  facturing,    iron    and   steel,   building   and    con^ 

_.                               x,    .      .  .                     .  .,  struction  and  some  other  classes. 

The  report  states  the  total  amount  of  the  The   nature   and   ^^       of   ^   accidmts 

wages  paid  out  in  the  province  during  1926  compensate(1    during    the    ten    years    of    the 

and  in  previous  years,  using  these  figures  as  operation  of  the  act  are  shown  as  follows:— 

a  basis  on  which  to  estimate  the  condition  of     Fatalg>   compensable 897 

industry.      This    comparison    reveals    an    m-      Permanent  partial  disability 2,375 

crease  of  about  10  per  cent  in  the  payroll  in      Temporary  total  disability 46,751 

1926  as  compared  with  1925.     The  totals  for     ^edfcal  aid  on£-  •  v  \ 5>523 

.i  „    ,  c  „  i,-wy~    a.AA  lotal  compensable  claims 55,546 

the  pas't  ten  years  were  as  follows:  1926,  $44,-      pending  adjustment 170 

836,413;    1925,    $40,560,428;    1924,    $46,743,472;  Fatals  not  compensable    (1921-1926  in- 

1923,  $54,678,604;  1922,  $47,159,622;  1921,  $60,-     _.  elusive) 29 

WA1(,n       ,„--     -„,  nn~nnn      «*««     *^^^.L Other  non-compensable  accidents  (fatals 

970,120;     1920,  $74,600,999;    1919,    $60,017,418;  included  for  1917-1920) 10,827 

1918,   $51,108,492 ;    1917,   $39,326,243.  Total — 66^72 

40737— 3^ 
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Medical  Aid 

The   Act   provides  for   thirty  days  medical 

aid    following    the    date    of    disability.      The 

estimated    cost    of   providing   medical    aid    in 

1926    amounted    to    $80,059,    compared    with 

$66,193    in    1925.     The    ratio    of   the    cost    of 

medical    aid    to    the    compensation    cost    of 

accidents  in  those  classes  in  which  the  Board 

paid     medical     aid     for     1925     and     1926     as 

follows: — 

1925         1920 

Lumbering,   sawmills,    etc 16.5  15.4 

General    manufacturing. 11 .  20. 1 

Building   and   construction 9.4  11.3 

Public     utilities 10.7  6.7 

Transportation 16.2  10.6 

The  ratio  has  not  been  given  in  the  Mining 
and  Iron  and  Steel  classes,  as  the  greater 
portion  of  medical  aid  in  connection  with 
those  classes  is  furnished  under  medical  aid 
schemes  adopted  by  the  workmen,  and 
consequently  is  not  furnished  by  the  Board. 
In  the  Navigation  class  medical  aid  is  as  a 
rule  furnished  under  the  Merchants'  Shipping 
Act, 


Income  and  Expenditure  by  Classes 

The  income  and  expenditure  of  the  Board 
in  1926,  in  respect  to  each  class  of  industry 
were  as  follows: — 


Class 


Mining . 

f  umbering  and  woodworking 

Iron  and  steel 

Manufacturing    and    operating   not 

otherwise  specified 

Building  and  construction 

Public  utilities 

Transportation 

Shipping  and  navigation 

Halifax  Relief  Commission — which 

is  a  class  by  itself 

Dominion  Government  employees . 
Provincial  Highways  Department 

— which  is  in  a  class  by  itself 


Income 


523.365  12 
100,838  08 
136,626  46 

100,938  53 
130,997  81 

148.366  59 
138,089  17 

72,979  37 

21  01 
43,131  72 

16,283  47 


Expenditure 


$      cts. 

518,503  44 
188,779  35 
67,923  37 

41,464  30 
30,443  88 
45,372  75 
56,391  46 
205,852  31 

21  01 
43,131  72 

16,283  47 


Administration,  Etc. 

The  cost  of  administration  during  the  year 
including  salaries,  travelling  expenses,  etc.,  was 
$98,740.75,  in  addition  to  which  amount  the 
sum  of  $332  was  expended  by  the  Nova  Scotia 
Accident  Prevention  Association. 

The  total  standing  in  the  pension  fund  at 
the  end  of  the  year  was  $3,452,407,  while  the 
Disaster  Reserve  amounted  to  $746,939. 


British  Columbia 


The  tenth  annual  report  of  the  Workmen's 
Compensation  Board  of  British  Columbia 
gives  detailed  statistics  of  operations  under 
the  Act  during  1926.  Extensive  tables  are 
given  based  on  the  records  of  all  approved 
claims  according  to  the  class  or  sub-class  of 
industry  to  which  they  belong;  a  full  analysis 
of  "finaled"  temporary  disability  claims,  with 
reference  to  the  industry  concerned,  the  wage 
loss  involved,  etc.;  the  average  length  of 
disability;  the  sex,  conjugal  state,  nationality 
and  average  age  of  the  workmen,  and  other 
information.  A  valuable  table  is  given  show- 
ing the  causes  of  accidents,  with  the  average 
cost  of  compensation.  Analysis  is  made  also 
of  permanent  partial  disability  and  of 
temporary  total  disability  accidents,  showing 
the  parts  of  the  body  injured,  the  nature  of 
injury,  average  cost,  etc. 

Protection  to  Workmen 

Summarizing,  the  work  of  the  past  ten  years 
the  report  states  that  the  benefits  of  ithe  act 
now  apply  to  approximately  165,000  workmen 
and  their  families.  During  the  ten  years  in 
which  this  legislation  has  been  in  effect, 
219,670   accidents   have   been    dealt    with   by 


the  Board.  As  a  result  of  those  accidents 
2,206  workmen  lost  their  lives,  and  4,898 
others  were  left  either  partially  or  totally 
incapacitated  for  further  work  for  life. 
Dependants  of  deceased  workmen  in  sub- 
stantial numbers  benefit  by  the  awards  made. 
At  the  end  of  1926  the  pension  list  included 
the  following:  Widows,  631;  children  (under 
16),  1,063;  dependent  mothers,  106;  dependent 
fathers,  42;  other  dependents,  30;  and 
permanently  disabled  workmen,  951,  making 
in  all,  2,823  beneficiaries  receiving  regular 
allowances.  These  figures  are  exclusive  of 
injured  workmen  who  are  temporarily 
disabled  and  who  receive  the  statutory  time- 
loss  compensation.  By  taking  them  and  their 
dependants  into  consideration,  as  well  as  the 
dependants  of  permanently  disabled  workmen, 
it  will  be  seen  that  over  7,500  persons  are 
at  any  given  time  receiving  the  whole  or  a 
part  of  their  maintenance  from  the  compensa- 
tion provided  under  the  act. 

The  amendments  of  1925  took  effect  in 
1926,  enlarging  the  scope  of  the  work  carried 
in  the  latter  as  compared  with  the  previous 
years  (Labour  Gazette,  January,  1926,  page 
18).  Under  these  amendments  time-loss 
compensation  is  now  paid  from  the  date  of 
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disability  in  all  cases  where  such  disability 
is  of  more  than  fourteen  days'  duration. 
There  was  formerly  a  waiting  period  of  three 
days  in  such  cases.  Provision  was  also  made 
whereby  an  existing  household  might  be 
continued,  if  desirable,  for  the  benefit  of  the 
children  left  dependent  by  the  death  of  a 
workman  leaving  no  widow  or  in  a  case  where 
the  widow  subsequently  dies.  The  same 
monthly  payment  of  compensation  may  now 
be  made  to  a  close  relation  or  suitable  person 
as  would  have  been  payable  if  there  had  been 
a  widow.  The  monthly  allowance  to  orphan 
children  was  at  the  same  time  raised  from 
$12,50  to  $15  each. 

Another  feature  of  the  year  was  the  marked 
increase  in  industrial  activity,  as  shown  by 
the  fact  that  the  total  payrolls  of  the 
industries  covered  by  the  act  were  approxi- 
mately $175,000 ,000  in  the  year  just  closed, 
as  compared  with  audited  payrolls  of 
$164,216,219  for  1925,  $155,410,227  for  1924, 
$153,548,944  for  1923,  $130,592,502  for  1922,  and 
$129,518,375  for  1921.  Industrial  expansion  is 
similarily  evidenced  by  comparing  the  number 
of  firms  actively  operating  in  the  province  at 
the  end  of  each  calendar  year.  On  December 
31,  1926,  there  were  7,613  employing  firms  on 
the  record,  as  compared  with  7,197  at  the  end 
of  1925,  6,838  in  1924,  6,524  in  1923,  6,524  in 
1922,  and  6,393  in  1921.  During  the  past  year 
108  employers  resumed  operations  after  periods 
of  inactivity  and  1,480  new  firms  commenced 
employing  labour  for  the  first  time. 

The  act  provides  at  section  5  that — 

"  On  the  application  of  the  workmen  in  the 
case  of  any  industry  not  within  the  scope  of  this 
Part,  or  on  the  application  of  the  employer  in 
the  case  of  any  industry  or  workman  not  within 
the  scope  of  this  Part,  the  Board  may  by  order 
admit  the  industry  or  workman,  as  the  case  may 
be,  as  being  within  the  scope  of  this  Part,  and 
upon  such  admission  the  industry  or  workman 
shall  be  deemed  to  be  within  the  scope  of  this 
Part." 

Under  this  provision,  which  was  added  to 
the  act  in  1919,  optional  protection  was 
applied  for  and  extended  during  the  year  to 
cover  the  workmen  of  144  employers  engaged 
in  occupations  not  compulsorily  under  the 
act.  Chief  among  those  applying  for  optional 
protection  were  employers  desiring  to  protect 
their  farm  labourers,  surveyors,  restaurant 
employees,  retail  clerks,  and  janitors,  and 
those  workmen  engaged  in  the  construction  of 
residences  who  are  not  otherwise  protected  by 
contractors.  There  were  45  more  employers 
personally  availing  themselves  of  optional 
protection  in  1926  than  in  the  previous  year. 
Firms  to  the  number  of  1,316  ceased  to  employ 
labour  during  the  year  and  1,732  others  com- 


menced or  resumed  operations,  so  that  there 
was  a  net  increase  of  416  in  the  total  number 
operating. 

Accidents    and    Claims    during    1926 

The  report  states  while  there  has  been 
a  gradual  increase  in  number  of  workmen 
protected  under  the  act  during  the  past  three 
years,  and  a  corresponding  increase  in  the 
number  of  accidents  reported,  there  has  been 
a  substantial  annual  decrease  in  the  number 
of  fatalities  during  the  same  period.  Fatal 
accidents  reported  in  1926  totalled  198,  as 
compared  with  213  in  1925,  236  in  1924,  and 
268  in  1923.  The  figures  for  non-fatal 
accidents  are  as  follows:  30,167  in  1926; 
27,563  in  1925;  25,566  in  1924;  and  24,184  in 
1923.  In  addition,  there  were  annually  about 
3,000  minor  injuries  in  which  first-aid  men 
rendered  the  necessary  service.  No  medical 
attention  or  time-loss  compensation  was 
expended  in  those  cases.  The  accidents  for 
1926  averaged  2,530  per  month  or  107  for 
each  working  day  in  the  year.  Of  a  total  of 
30,365  accidents  that  were  reported,  12,206 
resulted  in  three  days'  time  loss  or  less. 
Medical  aid  only  was  paid  for  in  those  cases. 
In  15,697  others  both  time-loss  compensation 
and  medical  aid  were  paid.  The  time-loss 
compensation  amounted  to  $1,452,591.52,  while 
the  medical  aid  attention,  including  specialists, 
hospital  care,  artificial  appliances  and  drugs 
took  $678,231.05.  To  settle  718  permanent 
total  or  permanent  partial  disability  cases  an 
additional  $883,673.05  was  required.  Pension 
awards  made  in  1926  to  dependants  of 
deceased  workmen  cost  $546,929.16  and  funeral 
benefits  took  $16,164.41. 

The  lumber  industry  in  its  various  branches 
accounted  for  43  per  cent  of  all  accidents; 
the  construction  class,  10  per  cent;  coal- 
mining, 7  per  cent;  general  manufacturing, 
6  per  cent;  navigation  and  stevedoring,  5  per 
cent;  metal-mining,  5  per  cent;  railroading,  5 
per  cent;  and  all  other  classes,  19  per  cent. 
The  fatal  accidents  were  distributed  as 
follows:  Lumbering,  49  per  cent;  railroading, 
13  per  cent;  construction,  8  per  cent;  metal- 
mining,  8  per  cent;  coal-mining,  7  per  cent; 
and  all  other  classes,  15  per  cent. 

The  extent  to  which  workmen  rely  on  the 
compensation  provided  under  the  act  to  carry 
them  across  periods  of  lay-off  due  to  accident 
is  apparent  from  the  fact  that  last  year  770 
of  the  30,365  injured,  or  less  than  5  per  cent, 
were  shown  to  be  in  receipt  of  any  other  kind 
of  benefits.  Seventy-one  per  cent  of  those 
who  met  with  accidents  gave  their  allegiance 
as  British  or  Canadian,,  and  51  per  cent  of  all 
those  injured  were  married. 
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The  report  explains  the  use  of  the  so-called 
reserve  fund,  which  is  sometimes  criticized 
unfavourably  through  a  misapprehension  of 
the  actual  procedure  in  this  matter  (a  note 
on  this  subject,  taken  from  the  report  for 
1925,  was  given  in  the  Labour  Gazette, 
October,  1926,  page  962).  The  fund,  as 
administered  by  the  Board,  ensures  that 
employers  commencing  operations  in  future 
years  are  not  required  to  bear  any  part  of 
the  burden  of  accidents  which  occurred  in  the 
years  prior  to  their  engaging  in  business. 

Accident    Prevention 

The  report  pays  a  tribute  to  the  work  car- 
ried on  by  the  safety  committees  which  exist 
in  various  industries,  and  which  "have  made 
accident  prevention  work  a  reality."  The 
Board  co-operated  in  the  work  of  these  com- 
mittees by  supplying  them  with  statistical 
information  showing  the  causes  of  accidents. 
The  experience  of  these  committees,  like  that 
of  the  Board  itself,  leads  to  the  conclusion 
that  accident  reduction  can  be  secured  by 
proper  education  and  development  of  interest 
among  the  men,  and  by  more  strict  super- 
vision and  watchfulness  on  the  part  of  the 
management.  Organization,  and  the  interest 
it  evokes,  lead  to  the  discovery  of  defects  in 
equipment  and  succeeds  in  remedying  them. 
Without  organization,  it  is  stated,  the  im- 
provements already  achieved  would  never  have 
been  accomplished.  The  obvious  faults  are 
soon  corrected.  The  determination  of  the 
more  obscure  defects  must  be  increasingly  the 


duty  of  the  safety  committee  backed  and 
supported   by  the   management. 

The  Board  appeals  for  a  wider  upe  of  "first 
aid"  in  industry.  "By  making  first  aid  a 
recognized  institution  in  every  plant  the  in- 
juries received  will  be  noted  and  treated 
when  they  occur  and  before  complications  set 
in.  Too  often  in  the  past  the  first-aid  kit 
was  not  resorted  to  until  it  was  too  late  to  be 
of  any  use.  Instead  of  considering  the  first- 
aid  kit  as  something  more  or  lesfe  inaccessibly 
locked  away  for  the  rare  emergency,  it  should 
be  treated  as  an  every-day  service  available 
for  every  injury,  however  trivial  it  may  ap- 
pear at  the  time.  The  prompt  100-per-cent 
use  of  the  first-aid  kit  wou'ld  save  the  work- 
men of  this  Province  much  unnecessary  suffer- 
ing and  yield  a  return  of  at  least  a  hundred 
thousand  dollars  annually  to  the  employers 
by  way  of  reduction  in  the  accident  cost. 
From  humanitarian  motives  the  employer  is 
anxious  to  protect  the  health  and  lives  of  his 
workmen.  For  financial  reasons  he  should 
have  an  accurate  record  of  every  injury  made 
at  the  time  it  happens.  The  man  in  charge 
of  the  first-aid  kit  can  readily  secure  the 
necessary  information  when  it  is  fresh  in  every 
one's  mind,  and  he  can  at  the  same  time 
forestall  serious  infection  and  bring  the  work- 
man back  to  his  place  of  duty  with  the  mini- 
mum of  lost  time." 

A  common  cause  of  complaint  is  the  diffi- 
culty found  by  partially  disabled  men  in  ob- 
taining suitable  employment.  The  Board  sug- 
gests that  the  subject  of  rehabilitation  de- 
serves more  attention  on  the  part  of  employers 
than  it  has  yet  received. 


International  Organization 

The  International  Federation  of  Associations 
of  Commercial  Travellers  was  founded  in 
Paris  in  1924  for  the  purpose  of  (1)  bringing 
together  the  travellers  and  other  representa- 
tives of  commerce  in  all  countries;  (2)  of 
collecting  and  comparing  the  legislative  mea- 
sures which  relate  to  them,  and  the  regu- 
lations which  are  applied  to  them,  both  in 
their  own  countries  and  in  foreign  countries 
in  which  they  exercise  their  profession,  and  of 
improving  their  social  and  material  conditions 
by  combined  effort  to  secure  the  reforms 
which  are  called  for  in  such  legislation  and 
regulations;  and  (3)  of  lightening  the  charges 
and  simplifying  the  formalities  exacted  by 
certain  States  from  travellers  and  other  com- 
mercial representatives. 

At  a  congress  of  the  International  Feder- 
ation, held  in  Vienna  last  September,  at  the 
instance  of  the  Vienna  Association  of  Com- 


of  Commercial  Travellers 

mcrcial  Travellers,  organizations  in  the  follow- 
ing countries  were  represented:  Austria,  Bul- 
garia, Czechoslovakia,  France,  Germany,  Great 
Britain,  Hungary,  Latvia,  Poland,  Rumania, 
Serb-Croat^Slovene  Kingdom,  Spain  and 
Switzerland.  The  organizations  of  commer- 
cial travellers  in  Europe  are  seldom  consti- 
tuted as  trade  unions  or  solely  for  the  pro- 
tection of  occupational  interests.  It  is  only 
in  Belguim,  France  and  Great  Britain  that 
associations  devoted  exclusively  to  collective 
defence  are  to  be  found.  Among  the  decisions 
of  the  Vienna  congress  resolutions  were  passed 
in  favour  of  complete  freedom  of  action  for 
commercial  travellers  of  all  nationalities  and 
ia  all  countries;  protection  as  regards  licenses, 
taxation,  etc.,  facilities  for  obtaining  passports 
and  visas;  special  terms  for  commercial 
travellers  in  connection  with  travel  by  rail 
or  boat;  special  terms  for  hotel  accommo- 
dation in  all  countries. 
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MINIMUM  WAGES  FOR  FEMALE  EMPLOYEES  IN  MANITOBA 

New  Order  Governing  certain  Manufacturing  Industries 


THE  Minimum  Wage  Board  of  Manitoba 
issued  recently  Regulation  No.  8  in  the 
series  of  revised  regulations  now  in  course  of 
publication  (regulation  No.  7  was  outlined  in 
the  Labour  Gazette  for  September  1926,  page 
873).  The  new  order  governs  the  employment 
of  female  employes  in  the  industries  of  auto 
tops,  caskets,  gloves,  knitting,  leather  goods, 
tents  and  awnings  throughout  the  province. 
The  sections  governing  hours  of  labour, 
wages  and  permits  of  exemption,  are  as  fol- 
lows : — 

Hours  of  Labour 

(1)  The  hours  of  labour  shall  be  not  more 
than  nine  hours  in  any  day  or  more  than 
forty-eight  in  any  week.  These  hours  shall 
be  so  arranged  that  each  employee  shall  re- 
ceive one  afternoon  half-holiday  each  week. 
No  employee  shall  work  betwen  ten  p.m.  and 
seven  a.m.,  nor  on  Sundays.  There  shall  be 
a  period  of  not  less  than  eleven  hours  between 
the  close  of  one  day's  work  and  the  beginning 
of  the  next. 

(2)  Overtime. — Overtime  may  be  worked 
only  on  permit  from  the  Bureau  of  Labour,  not 
oftener  for  any  employee  than  thirty-six  days 
in  one  year.  No  overtime  to  exceed  three 
hours  in  any  day  nor  six  hours  in  any  week. 
No  minor  under  seventeen  years  of  age  shall 
work  overtime.  There  shall  be  extra  pay  at 
not  less  than  the  regular  rate  for  all  overtime 
worked. 

(3)  Overtime  Record. — A  record  of  all  over- 
time worked  by  each  employee  shall  be  kept 
iD  a  manner  convenient  for  examination  by 
inspectors. 

(4)  Lunch  Hour. — At  least  one  hour  shall 
be  allowed  for  lunch. 

(5)  Delays. — An  employee  waiting  on  the 
premises  as  required  by  the  employer  shall 
be  paid  for  the  time  thus  spent. 

Wages 

(2)  Method  of  payment. — Wages  shall  be 
paid  weekly  and  after  each  week's  wages  have 
been  earned,  they  shall  be  paid  within  three 
days. 

(2)  Notice  to  be  given. — After  four  weeks' 
employment,  one  week's  notice  shall  be  re- 
quired on  the  part  of  an  employer  in  dis- 
missing an  employee,  and  on  the  part  of  an 
employee  on  leaving  employment,  except  in 
case  of  flagrant  insubordination  on  the  part  of 


an  employee  or  flagrantly  unjust  treatment  on 
the  part  of  the  employer. 

(3)  Minimum  Wage. — No  experienced  em- 
ployee of  eighteen  years  of  age  or  over  shall 
be  paid  wages  at  a  less  rate  than  $12  per 
week* 

C4)  No  inexperienced  employee  shall  be 
paid  wages  at  a  less  rate  than  $8  per  week 
for  the  first  three  months  after  entering  the 
factory  and  $9  per  week  for  the  second  three 
months;  and  $10  per  week  for  the  third  three 
months;  and  $11  per  week  for  the  fourth  three 
months,  after  which  period  of  twelve  months 
she  shall  be  considered  an  experienced  em- 
ployee, and  will  be  entitled  to  $12  per  week. 
The  number  of  learners  shall  not  exceed 
twenty-five  per  cent  of  the  total  female  em- 
ployees. 

(5)  Statutory  Holidays. — No  reduction  shall 
be  made  from  the  minimum  wage  for  statu- 
tory holidays. 

Permits  of  Exemption 

The  Board  may  issue  a  permit  upon  appli- 
calion  therefor  to  any  factory,  granting  modi- 
fication of  or  exemption  from  these  regulations. 
Such  permits  will  be  issued  only  in  case  of 
exceptional  or  emergent  conditions  arising. 

The  Regulation  contains  the  usual  pro- 
visions governing  conditions  of  labour,  in- 
cluding the  subjects  of  cleanliness;  illumin- 
ation, ventilation,  toilet  rooms,  wash  basins 
and  temperature. 

L'nder  the  heading  "Health  and  Injuries"  it 
is  provided  that  "All  machinery  and  danger 
points  shall  be  protected  as  far  as  possible  by 
approved  safety  devices.  All  protection 
possible  against  occupational  diseases  shall 
be  provided.  Each  establishment  shall  keep 
a  First  Aid  kit  to  be  approved  by  the  Bureau 
of  Labour,  and  at  least  one  reliable  member  of 
the  working  force  shall  be  trained  in  its  use. 
A  couch  or  stretcher  shall  be  provided  for 
emergencies  and  where  no  dressing  room  or 
similar  apartment  exists,  a  screen  shall  be  pro- 
vided. 

A  lunch  and  rest  room  is  to  be  provided  in 
factories  where  the  employees  remain  for 
lunch. 

Violations  of  the  order  are  punishable  by 
fines  ranging  from  $25  to  $100,  or  imprison- 
ment from  10  days  to  3  months,  or  by  both 
fire   and   imprisonment. 

*In  the  earlier  order  the  rate  was  $12  for 
Winnipeg  and  St.  Boniface  and  $11  for  the  rest 
of  the  province. 
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The  Minimum  Wage  Board  published  dur- 
ing April  an  order  amending  Regulation  No.  7 
(Labour  Gazette,  September,  1926,  page  873) 
by  extending  its  application  to  "  factory  dress- 
making establishments  where  dresses  are 
manufactured  in  wholesale  quantities."  The 
minimum  wage  for  experienced  adult  em- 
ployees  in    this    occupation   is   $12   per   week. 


Order  No.  7  covers  the  following  industries: 
artificial  flowers,  bedding,  ladies'  wear,  hats, 
caps,  embroidery,  jewelry,  regalia,  and  gar- 
ments which  include  all  clothing  trades — ex- 
cept custom  dressmaking,  millinery,  custom 
tailoring  and  furriers — in  all  portions  of  the 
province  of  Manitoba. 


"  A  STUDY  ON  THE  MINIMUM  WAGE  " 


/T*HE  necessity  for  national  minimum  wage 
A  standards  is  the  main  theme  of  a  new 
book  by  J.  H.  Richardson,  M.A.,  B.Sc.  (Econ.), 
entitled  "  A  Study  on  the  Minimum  Wage  " 
(London:  George  Allen  and  Unwin  Ltd.) 
Minimum  wage  regulation  has  been  slow  in 
developing,  and  has  encountered  more  oppo- 
sition than  other  kinds  of  labour  legislation. 
The  writer  claims,  however,  that  there  is  no 
essential  difference  in  principle  between  fixing 
a  minimum  wage  and  fixing,  for  example, 
maximum  hours  of  labour.  "  Such  limita- 
tions," he  says,  "  are  among  the  rules  regu- 
lating the  conduct  of  industry,  and  a  country 
which  introduces  any  form  of  labour  legisla- 
tion has  accepted  the  underlying  principle 
involved." 

So  far,  wage  regulation  has  received  little 
or  no  attention,  notwithstanding  the  necessity 
of  adequate  wages  if  improved  conditions  in 
other  directions  are  to  have  their  full  effect. 
The  first  minimum  wage  law,  it  is  stated,  was 
the  New  Zealand  Industrial  Conciliation  and 
Arbitration  Act  of  1894,  and  subsequently  the 
minimum  wage  principle  has  been  widely 
adopted  in  English-speaking  countries:  Aus- 
tralia, Great  Britain,  the  United  States  of 
America,  Canada,  and  South  Africa.  Other 
countries  have  applied  the  principle  on  a 
small  scale,  namely,  France,  Germany,  Aus- 
tria, Czechoslovakia,  Norway,  Hungary,  the 
Argentine  Republic,  and  Uruguay.  An  ex- 
amination of  the  minimum  wage  laws  in  force 
in  these  countries  shows  that  in  many  cases 
only  the  fringe  of  the  problem  is  being 
touched.  Some  laws  are  limited  to  special 
groups  of  workers,  e.g.,  homeworkers,  female 
workers,  agricultural  workers.  Even  in  Great 
Britain  the  legislation  applies  to  workers  in  a 
limited  number  of  trades,  and  for  these  the 
minimum  rates  are  fixed  independently  by 
separate  boards.  The  consequence  is  that  un- 
warranted differences  in  rates  may  occur.  Only 
in  New  Zealand  and  in  certain  Australian 
States  have  attempts  been  made  to  grapple 
with  the  whole  problem. 

Mr.  Richardson  recommends  a  system  of 
general  application  rather  than  one  limited  to 
a  few  trades.     The  chief  factors  in  the  prob- 


lem are  those  affecting  the  capacity  of  indus- 
try to  pay  the  legal  minimum  rates,  and  those 
affecting  the  determination  of  the  groups  of 
workers  whose  wages  are  thus  regulated.  A 
re-grouping  is  required,  he  thinks,  involving 
the  discarding  of  some  traditions  by  which 
certain  groups  receive  a  lower  rate  than  other 
similar  groups.  For  example  "  the  wages  of 
women  are  often  unduly  low,  partly  on  ac- 
count of  the  limited  field  of  labour  hitherto 
open  to  them,  and  partly  because  many  women 
have  been  willing  to  work  for  little  remu- 
neration as  they  were  being  maintained  by 
the  earnings  of  others." 

An  interesting  chapter  describes  the  various 
bases  used  in  different  countries  for  fixing 
wage  rates  for  a  particular  occupation.  The 
minimum  rates  are  determined  in  relation  to 

(1)  the  wages  in  other  categories  of  labour; 

(2)  the  "living  wage";  and  (3)  the  capacity 
of  industry  to  pay.  France,  Germany,  and 
certain  other  European  countries  use  the  first 
basis.  The  "  cost  of  living  "  base  is  used  in 
New  Zealand,  Australia,  the  United  States 
and  Canada,  while  Great  Britain  takes  into 
consideration  the  capacity  of  industry  to  pay, 
as  well  as  the  subsistence  level  of  the  em- 
ployees. 

Discussing  the  principle  that  the  minimum 
wage  should  be  a  living  wage,  Mr.  Richardson 
states  that  it  is  the  distinctive  feature  of  this 
principle  that  the  minimum  should  be  deter- 
mined by  the  general  productivity  of  the  com- 
munity as  a  whole,  without  taking  account  of 
the  prosperity  of  individual  establishments  or 
industries.  However,  "  where  there  are  dif- 
ferences in  the  cost  of  living  in  different  dis- 
tricts, there  should  be  corresponding  differ- 
ences in  money  wages.  If  a  change  takes 
place  in  the  purchasing  power  of  money  in 
any  community  without  a  change  in  the  gen- 
eral productivity  of  goods  and  services,  then 
the  minimum  wage  should  be  adjusted  to  such 
changes  by  means  of  a  sliding  scale.  This  is 
necessary  in  order  to  ensure  the  maintenance 
of  the  minimum  real  wage."  On  the  problem 
of  the  "  capacity  of  industry  to  pay "  Mr. 
Richardson  affirms  that  "  the  general  level  of 
wages  depends  on  total  productivity,  and  the 
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principal  means  of  increasing  wages  is  not  by 
fundamental  changes  in  distribution,  but  by 
increasing  productivity.  An  increase  in  gen- 
eral productivity  will  almost  certainly  lead 
to  an  increase  in  the  wages  of  the  lowest  paid 
groups  of  workers.  The  capacity  to  pay  of 
industry  in  general,  rather  than  the  wages 
which  individual  establishments  or  industries 
can  afford,  should  be  taken  as  basis  for  a 
minimum  wage  of  general  application." 

Having  stated  the  principles  of  the  mini- 
mum wage  the  author  finds  that  they  point 
to  the  desirability  of  a  national  minimum 
wage,  based  on  national  productivity.  "  In 
each  country,"  he  says,  "  there  should  be  fixed 
a  limit  below  which  no  wage  should  fall.  This 
minimum  should  be  based  on  the  capacity  to 
pay  of  industry  in  general.  In  practice,  the 
most  satisfactory  method  of  determining  the 
minimum  would  be  to  fix  it  at  a  given  pro- 
portion, e.g..  80  per  cent  of  the  average  wage 
paid  to  unskilled  workers  in  a  number  of  the 
chief  industries  of  the  country.  Since  the 
minimum  wage  is  to  be  based  on  the  capacity 
to  pay  of  industry  in  general,  changes  in  the 
productivity  of  industry  should  be  accom- 
panied by  corresponding  changes  in  the  mini- 


mum wage.  These  adjustments  would  be  made 
by  means  of  an  index  of  per  capita  material 
production." 

Mr.  Richardson  believes  that  a  uniform 
scale  for  all  countries  is  impossible  of  attain- 
ment. On  the  other  hand,  it  may  be  possible 
for  agreements  to  be  reached  by  groups  of 
nations  in  which  economic  conditions  are 
similar,  for  the  adoption  of  common  stand- 
ards. Such  possible  developments  are  fore- 
shadowed to  some  extent  by  the  similarity  of 
minimum  rates  fixed  in  various  States  in  the 
United  States,  in  Australia,  and  in  Canadian 
Provinces. 

Separate  chapters  of  the  book  deal  with 
provisions  for  the  worker's  family  (including 
the  family  allowance  system) ;  the  relation 
between  the  wages  of  men  and  women;  the 
wages  of  learners  and  juveniles;  the  machin- 
ery for  fixing  minimum  wages  (including  trade 
boards,  central  commissions,  arbitration 
courts,  direct  legal  enactment,  and  the  gen- 
eral application  of  collective  agreements) ; 
and  methods  of  enforcement.  The  final  chap- 
ter discusses  the  limits  of  international  action 
in  regard  to  minimum  wages. 


FAMILY  ALLOWANCES  IN  NEW  ZEALAND 


T>  EGULATIONS  under  the  Family  Allow- 
v  ances  Act  passed  by  the  Parliament  of 
New  Zealand  last  year  were  gazetted  during 
March  and  the  Act  became  effective  on 
April  1.  A  note  on  this  Act  was  given  in  the 
Labour  Gazette,  September,  1926,  page  849. 
Further  particulars  are  given  in  the  New  Zea- 
land Official  Year-Book,  1926,  as  follows:— 

The  Family  Allowances  Act  was  passed  in 
the  session  of  1926,  to  provide  for  the  grant- 
ing of  allowances  towards  the  maintenance  of 
children  by  parents  of  limited  income.  The 
allowance  is  at  the  rate  of  2  shillings  per  week 
for  each  child  in  excess  of  two,  the  average 
weekly  income  of  the  applicant  and  his  wife 
and  children,  including  allowance,  not  to  ex- 
ceed four  pounds,  plus  two  shillings  for  each 
child  in  excess  of  two.  For  the  purposes  of 
the  Act  the  term  "  child  "  means  a  child  under 
the  age  of  fifteen,  being  a  son,  daughter,  step- 
son, or  stepdaughter  of  the  applicant  and  in- 
cludes a  child  legally  adopted  by  the  appli- 
cant or  his  wife,  but  not  an  illegitimate  child. 
A  child  who  is  not  in  fact  maintained  as  a 
member  of  the  family,  or  in  respect  of  whom 
a  pension  out  of  public  moneys  is  otherwise 
payable,  is  also  excluded.  In  certain  cases 
the  allowance  may  be  continued  after  a  child 
has  attained  the  age  of  fifteen.  The  applica- 
tion for  the  allowance  is  to  be  made  by  the 


father,  but  in  general  the  allowance  is  to  be 
paid  to  the  mother,  provision  being  made  for 
payment  to  the  father  in  certain  exceptional 
cases. 

Apart  from  the  conditions  as  to  income  and 
children,  the  applicant  and  (except  in  cases 
where  the  allowance  is  not  payable  to  the 
wife)  his  wife  must  have  been  resident  in 
New  Zealand  for  not  less  than  one  year,  and 
the  children  in  respect  of  whom  the  allowance 
is  payable  must  either  have  been  born  in  the 
Dominion  or  have  been  resident  therein  for 
one  year.  Except  with  the  direction  of  the 
minister  in  charge  of  the  pensions  department, 
no  allowance  may  be  paid  in  the  case  of  aliens 
or  of  Asiatics,  whether  British  subjects  or  not. 
An  application  for  an  allowance  may  be  re- 
fused if  the  applicant  or  his  wife  is  of  notori- 
ously bad  character,  or  has  been  guilty  of  any 
offence  or  misconduct  dishonouring  him  or 
her  in  the  public  estimation.  Refusal  may 
also  be  made  if  the  applicant  or  his  wife  has 
directly  or  indirectly  deprived  himself  or  her- 
self of  property  or  income  in  order  to  obtain 
the  benefits  of  the  scheme.  The  allowance  is 
required  to  be  applied  toward  the  maintenance 
or  education  of  the  children  concerned,  and 
may  be  refused  unless  it  is  shown  that  it  will 
be  so  applied. 
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Under  the  regulations  just  published  every 
allowance  authorized  by  the  Commissioner 
will  be  for  the  period  of  one  year,  and  will 
commence  on  the  first  day  of  the  month  in 
which  the  application  was  lodged.  In  respect 
of  each  allowance  authorized  there  will  be 
issued  an  identity  certificate  which  will  set 
out  particulars  of  the  grant  and  the  place  of 
payment.  The  allowance  will  be  paid  at  post 
offices  monthly,  and  every  receipt  given  'by 
the  payee  will  include  a  statement  that  all  the 


children  in  respect  of  whom  the  allowance  is 
granted  remain  under  his  care  and  control. 
For  the  purposes  of  ascertaining  whether  an 
allowance  is  to  be  continued,  or  whether  the 
amount  of  any  allowance  should  be  altered, 
the  Commissioner  may  require  at  the  close  of 
any  income  year,  or  at  any  other  time,  a  state- 
ment from  the  parents  of  the  children  regard- 
ing their  income  and  property,  and  the  num- 
ber of  their  children  under  fifteen  years  of 
age. 


INDUSTRIAL  CONDITIONS  IN  CANADA  AND  THE   UNITED   STATES 

Report  of  Delegation  appointed  by  British  Government 


HP  HE  delegation  sent  by  the  British  Govern- 
■*•  ment  in  the  fall  of  1926  to  investigate 
industrial  conditions  and  relations  in  Canada 
and  the  United  States  recently  presented  their 
report  to  the  British  Minister  of  Labour.  The 
delegation  consisted  of  seven  members.  Sir 
William  Mackenzie,  K.C.,  the  chairman,  was 
president  of  the  Industrial  Court  of  Arbitration 
from  1919  to  1926,  and  chairman  of  the  Rail- 
way National  Wages  Board  from  1920  to  1925. 
The  others  were  Mr.  Ernest  Bevin,  general 
secretary  of  the  Transport  and  General  Work- 
ers' Union,  and  a  member  of  the  general 
council  of  the  Trade  Union  Congress;  Mr.  J. 
Kaylor,  member  of  the  executive  council,  of 
the  Amalgamated  Engineering  Union;  Mr. 
M.  B.  Dewar,  managing  director  of  the  Metro- 
politan Carriage,  Wagon  and  Finance  Com- 
pany; and  Mr.  C.  Randolph  Smith,  a  director 
of  the  shipbuilding  firm  of  Barclay,  Curie  and 
Company;  and  Messrs.  F.  W.  Leggett  and  I. 
Haig  Mitchell,  both  of  the  ministry  of  Labour. - 
The  delegates  were  unanimous  in  their  re- 
port, some  reservations  however  being  made 
by  Mr.  Mitchell  in  connection  with  certain 
observations  made  in  the  report  on  commercial 
and  business  methods  in  the  countries  visited. 
The  itinerary  of  the  commission  in  Canada  in- 
cluded Ottawa,  and  the  principal  manufactur- 
ing centres  of  Quebec,  Ontario,  Nova  Scotia 
and  New,  Brunswick.  In  the  United  States 
they  visited  Washington  and  studied  industrial 
conditions  throughout  the  States  of  the  east 
and  middle  west. 

The  commissioners  in  a  covering  letter 
addressed  to  the  minister,  mentioned  six 
features  in  American  industry  that  had  speci- 
ally interested  them.  These  features  are  as 
follows : — 

i.  Industrial  combination. — The  formation 
of  large  groups  in  industry  is  very  marked, 
and  they  are  almost  entirely  of  the  type  gener- 
ally referred  to  as  "  horizontal  trusts."    Where 


well  organised,  their  success  is  undeniable. 
They  have  caused  cheaper  production  and 
lower  selling  prices,  and  this  has  resulted  in 
widened  markets,  greater  employment,  and 
higher  wages.  Large  amalgamations  of  similar 
industries  are  no  more  difficult  to  control  than 
small  units,  and  the  advantages  are  that  over- 
head charges  are  lessened,  selling  expenses  are 
l  educed,  and  individual  factories  can  be  spe- 
cialised on  the  production  of  fewer  varieties 
of  articles,  again  causing  cheaper  production. 

ii.  Standardization  and  simplification. — The 
effect  of  intelligent  standardization  is  to  reduce 
the  cost  of  manufacture,  to  reduce  stocks  which 
have  to  be  carried  both  by  a  manufacturer 
and  a  dealer,  and  to  make  the  financing  of 
stocks  easier  by  reducing  the  risk  of  depre- 
ciation due  to  changing  fashion  or  type.  This 
process  has  undoubtedly  been  made  easier 
in  the  United  States  than  is  at  present  possible 
in  Great  Britain,  by  the  lack  of  conservatism 
and  by  the  power  of  the  large  combinations 
of  industry.  In  addition  to  standardization, 
simplification  of.  design-  so  that  parts  of  any 
commodity  can  be  more  cheaply  and  easily 
manufactured  is  the  subject -of  continual  study. 
An  appendix  on  "  Simplified  Practice,"  as 
recommended  by  the  United  States  Depart- 
ment of  Commerce,  shows  that  much  has 
already  been  accomplished  in  this  direction. 

iii. — Instalment  buying. — The  estimated -total 
value  of  goods  sold  at  retail  in  the  United 
States  in  J926  under  this  system  exceeded 
£1,200,000,000  (this  sum  is  considerably  more 
than  the  value  of  the  total  British  export 
trade  in  a  normal  year) .  The  estimated  instal- 
ment debt  at  a  given  time  is  about  £550,000,000. 
It  is  true  that  the  greatest  caution  is  neces- 
sary in  approaching  this  matter,  but  the  sys- 
tem of  instalment  buying  must  have  been  a 
great  factor  in  increasing  the  internal  trade 
of  the  country  and  consequently  the  pros- 
perity of  industry. 
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iv. — Management. — Management  is  receiv- 
ing clearer  recognition  as  the  executive  arm  of 
industry,  distinct  from  ownership,  not  only 
in  large  corporations  where  ownership  is  widely 
distributed  but  also  in  6mall  undertakings. 
The  technique  of  management  has  greatly 
advanced.  Managers  pool  among  themselves, 
even  in  competitive  industries,  the  benefits  of 
their  experience  in  production,  organization, 
marketing  and  industrial  relations,  and  full 
publicity  is  given  to  statistical  and  other  data 
on  all  business  matters. 

v. — Labour. — The  workpeople  accept  experi- 
ments towards  reduced  cost  of  production,  as 
they  have  always  found  that  the  result  of 
lower  costs  has  been  increased  consumption 
and  consequently  more  employment. 

Various  forms  of  incentive  are  arranged  to 
maintain  a  high  standard  of  output. 

Management  is  ready  to  recognize  the 
ability  of  individual  workers  by  paying  higher 
wages  for  higher  output,  and  in  many  cases 
by  grading  them  according  to  their  skill. 

The  sole  qualification  for  employment  is 
ability  to  do  the  work,  and  little  regard  is 
paid  to  training  and  past  experience  if  adapta- 
bility is  shown. 

Appointments  to  executive  and  administra- 
tive posts  are  determined  by  ability,  and  this 
position  arouses  keen  individual  effort  and 
has  a  marked  effect  on  the  morale  of  the  work- 
shop. 

The  adaptability  shown  by  all  engaged  in 
industry  to  promote  efficiency  and  productivity 
and  to  eliminate  waste,  in  order  to  secure  the 
greatest  benefits  which  industry  can  afford,  is 
particularly    noticeable. 

vi. — Industrial  Relations. — During  recent 
years  there  has  been  a  greater  realization  of 
the  importance  of  industrial  relations.  Or- 
ganized labour  is  adapting  i^s  organization  to 
meet  changed  condition's.  'In  those  industries 
in  which  the  majority  of  the-  workers  are 
members  of  unions,  the  unions  have  made  ar- 
rangements for  general  questions  affecting  the 
members  of  several  unions  to  be'  discussed 
between  the  management  and  representatives 
of  a  federal  system  of  all  the  unions  concerned. 

The  movement  towards  closer  contact  in 
the  workshop  between  the  management  and 
workpeople,  the  enlistment  of  trade  unions 
and  individual  workers  in  the  problems  of  or- 
ganization and  production,  and  the  exchange 
of  information  regarding  costs  of  production 
and  the  state  of  business  are  important  con- 
tributions to  the  association  of  management 
and  labour. 

It  is  the  spirit  that  animates  the  workshop 
that  matters.  As  in  Great  Britain  there  are 
in   America   many   systems  of   machinery  for 


negotiation  between  management  and  labour 
in  operation.  The  outstanding  feature  which 
distinguishes  the  most  successful  American 
schemes  is  the  greater  provision  made  for 
management  and  workpeople  at  individual 
plants  jointly  to  deal  with  their  own  individual 
difficulties,  while  providing  for  the  common 
rules  of  each  industry  to  be  settled  by  other 


General    Characteristics 

The  report  dwells  on  the  widely  different 
conditions  of  life  on  the  American  continent 
as  compared  with  Great  Britain.  Differences 
moreover  in  the  general  background  of 
national  life  have  been  carried  further  in  the 
United  States  during  the  period  of  rapid  de- 
velopment since  1922.  Since  that  year 
the  manufacturers,  for  the  most  part  supported 
and  assisted  by  the  workers,  have  concen- 
trated on  an  acceleration  of  output  and  a 
lowering  of  production  costs.  One  of  the  chief 
factors  in  the  promotion  of  large  scale 
production  has  been  the  remarkable  develop- 
ment in  electric  power  in  both  countries  in 
recent  years.  ' 

A  table,  taken  from  official  sources,  is  given 
to  show  the  increase  in  productivity  in  the 
United  States  industry  in  the  last  few  years. 
Talcing  productivity  per  worker  in  1914  as  100 
the  index  numbers  for  ten  industries  in  1925 
were. as  follows: — 

Iron  and  steel 149 

Automobiles 310 

Boots  and  shoes 116 

Paper,  and  pulp 125 

Cement 157 

Leather 128 

Flour  milling 139 

Cane  sugar  refining 127 

Slaughtering  and   meat   packing.  .  110 

Petroleum  refining 177 

The  American  unlike  the  British  workman 
now  accepts  the  introduction  of  new  machinery 
without  question.  The  wider  internal  mar- 
kets that  have  been  obtained  on  this  contin- 
ent by  means  of  mass  production  and 
standardization  and  by  the  plan  of  instalment 
buying  have  had  the  result  that  "the  fear  of 
unemployment  seems  to  be  less  in  America 
than  in  England;  this  has  a  corresponding 
psychological  effect  on  the  workman.  In  general 
there  is  greater  mobility  of  labour  than  is  the 
case  in  Great  Britain." 

Industrial  Relations 

Part  fl,  of  the  Report  deals  with  industrial 
relations.  Trade  unionism  is  strongest  in  the 
United  States  in  the  manufacturing,  mining, 
and  transport  industries.    An  examination  of 
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the  statistics  available  shows  that  in  these 
industries  about  25  per  cent  of  the  employees 
are  members  of  trade  unions,  as  compared 
with  about  44  per  cent  in  Great  Britain. 

A  very  interesting  phase  in  the  development 
of  trade  unionism  in  the  United  States,  it  is 
mentioned,  is  the  extent  to  which  certain 
unions  have  entered  into  the  technique  of 
business.  In  the  clothing  trades  for  example, 
the  Amalgamated  Clothing  Workers'  Union  of 
America  has  established  a  research  organization 
by  means  of  which  they  are  fully  cognizant  of 
all  aspects  of  the  industry,  including  its 
commercial  side,  and  are  in  a  position  to 
advise  employers. 

Organized  labour  has  formed  banks  which 
have  become  ordinary  banking  institutions. 
The  total  number  of  labour  banks  operating 
on  June  30,  1926,  was  36,  with  a  total  capital 
of  $9,366,600;  total  deposits  of  $108,584,597; 
total  reserves  of  $126,849,318;  and  $3,799,422 
surplus  and  profits.  Organized  labour  has 
accepted  "the  machine  age"  as  an  inevitable 
development  of  modern  industry.  It  is  be- 
lieved that  management  and  labour  are  both 
dependent  upon  industry  and  that  both  can 
make  use  of  capital  for  their  joint  advantage. 
The  organized  labour  movement  attaches  the 
utmost  importance  to  the  efficiency  of 
management  and  to  the  efficiency  of  the  work- 
man so  that  he  can  develop  the  maximum  of 
productivity  without  overworking  or  over- 
exertion and  thus  justify  his  standard  of  living. 

Controversy,  the  Report  shows,  has  ranged 
round  the  principle  of  the  "closed  shop"' 
but  certain  unions  are  opposed  to  it.  A 
remarkable  example  is  quoted  of  the  Brother- 
hood of  Locomotive  Engineers.  This  union,  it 
is  stated,  takes  the  view  that  "it  is  for  the 
union  to  possess  such  advantages  as  to  attract 
voluntary  members  and  that  it  is  hampering 
to  union  discipline  if  the  suspension  of  a 
member  from  membership  is  equivalent  to 
denying  him  work  in  his  normal  occupation." 
This  union  has  also  a  rule  against  engaging  in 
sympathetic  strikes,  and  its  members  will 
work  with  substitutes  for  other  grades  in 
dispute  with  the  railway  company,  providing 
those  substitutes  are  competent.  The  ground 
of  this  policy  is  that  their  first  duty  is  to 
keep  the  contracts  they  have  made. 

Association  of  management  and  labour  in 
the  plant.  The  report  refers  to  the  develop- 
ment of  shop  representation  schemes  as  a 
means  of  giving  self-expression  to  labour  and 
enlisting  labour's  co-operation  with  manage- 
ment. Many  of  the  American  plans,  it  is  re- 
marked, are  supplemented  by  schemes  for 
stock  ownership,  profit-sharing,  house  pur- 
chase, medical  attention,  mutual  benefit  socie- 


ties, and  forms  of  welfare  work.  By  these 
means  the  management  attempt  to  secure  the 
interest  of  the  employees  in  the  company  as 
their  joint  concern,  to  strengthen  the  bonds 
which  connect  the  employees  and  the  com- 
pany and  so  to  reduce  the  annual  'labour  turn- 
over. 

Earnings  of  Labour 

As  regards  the  level  of  earnings,  the  dele- 
gation found  in  general  in  the  industrial 
centres  of  the  north  that  the  weekly  earnings 
of  a  labourer  range  from  $20  to  $25  a  week; 
of  a  semi-skilled  worker  from  $25  to  $30  a 
week;  and  of  skilled  workers  from  $30  to  $60 
a  week,  and  upwards.  The  best  paid  in- 
dustrial workers  are  engaged  on  the  railroads, 
in  building,  printing,  and  anthracite  coal- 
mining. Highly  skilled  men  are  much  in 
demand,  and  there  is  a  growing  shortage  of 
this  class  of  worker  which  tends  to  keep  up 
the  level  of  earnings.  In  an  extensive 
appendix,  average  earnings  in  the  various 
industries  are  given  in  detail.  Exceptionally 
high  rates  are  given  as  prevailing  in  the 
building  trades  last  autumn  in  cities  like  New 
York,  Philadelphia,  and  Denver.  In  New 
York,  bricklayers,  plasterers  and  stonemasons 
had  an  hourly  wage  rate  of  $1.75,  but  brick- 
layers in  Columbia  received  only  a  dollar  an 
hour.  Engineering  rates,  on  the  other  hand, 
were  much  lower,  and  the  average  annual 
earnings  of  automobile  workers  in  Detroit 
were  $1,640  for  skilled,  and  $1,200  for  un- 
skilled. 

In  estimating  Hie  relative  positions  of 
workers  in  the  United  States  and  Great 
Britain,  the  Report  submits,  there  are  several 
important  considerations  to  be  borne  in 
mind.  There  is  nothing  in  the  United  States 
to  compare  with  the  state  provision  in  Great 
Britain  for  unemployment,  sickness,  and  old 
age.  In  general  an  unemployed  worker  has 
to  depend  upon  his  savings  when  not  able 
to  work.  At  the  same  time,  attention  is 
being  given  by  individual  managements  to 
welfare  work  and  to  the  regularization  of 
employment.  There  is  no  doubt,  however, 
that  in  the  United  States  the  worker  is  in  a 
less  favourable  position  in  regard  to  the  risks 
of  industry  than  in  Great  Britain.  The  cost 
of  living,  it  is  also  pointed  out,  particularly 
in  the  matter  of  house  rents  and  clothing,  i» 
higher  than  in  Great  Britain.  The  average 
percentage  increase  in  the  cost  of  living  fop 
1926  in  the  United  States  was  75.5  over 
1914,  but  the  average  earnings  in  nearly  all 
cases  increased  by  at  least  100  per  cent  in 
the  same  period.  The  payment  of  highev 
real  wages  during  a  period  of  prosperity  has 
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resulted  in  a  considerable  accumulation  of 
savings  out  of  wages,  and  this  is  shown  by 
an  increase  in  deposits  in  the  banks,  by  the 
amount  of  stock  held  by  employees,  by  the 
purchase  of  homes,  and  by  the  increase  in 
life  insurance.  A  skilled  worker  expects  to 
have  his  house  fitted  with  central  heating 
and  a  household  is  in  many  cases  not  con- 
sidered complete  without  an  automobile,  a 
wireless  set,  an  electric  washer,  and  other 
electric  domestic  equipment. 

The  grading  and  promotion  of  workers,  it 
is  noted,  is  a  special  feature  of  American 
industry,  the  only  test  being  the  capacity 
to  do  the  job,  without  regard  to  previous 
training  or  history. 

For  wages  and  hours  of  labour  in  Canada 
the  report  relies  upon  the  report  on  this  sub- 
ject published  by  the  Department  of  Labour 
as  a  supplement  to  the  Labour  Gazette,  Janu- 
ary, 1927. 

Hours    of   Work 

There  is  considerable  variation,  the  Delega- 
tion states,  in  the  number  of  hours  worked  as 
between  different  establishments  in  the  same 
industry  or  in  the  same  district.  In  the  large 
establishments  in  the  North  and  in  trades 
covered  by  union  agreements  the  weekly  hours 
are  usually  44  to  48.  Many  plants  work  50, 
55,  and  60  hours  a  week,  both  on  day  and 
night  shifts.  Women  in  certain  states  work 
at  night  the  same  hours  as  the  men.  In  one 
establishment  a  night  shift  of  62*  hours  per 
week  was  found.  The  hours  in  the  South 
usually  range  from  50  to  60  per  week.  The 
average  for  the  United  States  is  a  little  over  50 
hours  per  week.  While  additional  payment  is 
often  made  for  overtime  work,  this  is  not 
general,  and  it  is  usual  for  no  extra  payment 
to  be  made  for  night  work.  Many  workers 
prefer  night  work,  as  the  longer  hours  enable 
higher  earnings  to  be  made.  Consideration  is 
being  given  to  the  question  of  the  length  of 
the  working  week,  and  a  five  days'  week  ap- 
pears to  be  a  growing  practice  in  preference  to 
the  Saturday  half-day,  which  is  not  yet  gen- 
eral, but  is  extending. 

Notwithstanding  the  general  level  of  pros- 
perity since  the  depression  in  1921,  the  United 
States  has  not  been  free  from  industrial  dis- 
putes. Statistics  which  are  described  as  in- 
complete are  given  in  an  appendix  and  show 
that  there  were  3,630  disputes  in  1919,  1,249  in 
1924,  and  1,301  in  1925.  Figures  relating  to 
1925  reveal  that  428,218  workers  were  involved 
in  1,012  disputes,  the  average  number  per 
dispute  being  423.  Stoppages  of  work  in  con- 
sequence of  demarcation  disputes,  it  is  noted, 
rarely  occur.     It  is  the  practice  of  nearly  all 


unions  not  to  allow  their  members  to  cease 
work  pending  settlement  of  a  question  of  de- 
marcation. It  is  not  unusual  for  the  employer 
to  determine  which  craft  should  perform  the 
work  pending  adjustment  of  the  matter  be- 
tween the  unions.  The  fact  that  a  stoppage  of 
work  is  avoided  means,  of  course,  that  em- 
ployers are  able  to  make  contracts  without 
fear  of  interruption  owing  to  disputes  between 
unions  and  there  is  no  loss  of  wages  to  the 
men. 

Conditions  in   Canada 

The  last  section  of  the  report  deals  with 
Canada,  where  the  delegates  found  industrial 
conditions  similar  to  those  in  the  United 
States,  with  however  some  special  characteris- 
tics peculiar  to  itself.  Canada,  it  is  pointed 
out,  is  primarily  an  agricultural  country,  but 
each  year  it  is  gaining  greater  importance 
industrially.  Between  1900  and  1925,  the 
aggregate  annual  trade  represented  by  exports 
of  Canadian  merchandise  and  imports  for 
domestic  consumption  rose  from  342  million 
dollars  to  1,878  million  dollars,  an  increase  of 
nearly  550  per  cent.  Allowance  must,  of 
course,  be  made  for  the  general  rise  in  prices 
in  that  period,  but  even  so,  the  actual  volume 
of  foreign  purchases  and  sales  has  grown 
rapidly.  Canada  to-day  is  the  largest  per 
capita  exporting  country  in  the  world. 

The  report  mentions,  in  the  section  dealing 
with  industrial  relations  in  Canada  the  co- 
operative plan  of  management  in  the  shops 
of  the  Canadian  National  Railways.  The 
visitors  were  much  impressed  with  the  good 
results  already  obtained,  both  in  increased 
efficiency  and  in  satisfaction  to  the  employees. 

An  account  is  given  in  the  report  of  the 
large  body  of  "  social  legislation  "  existing  in 
Canada,  including  the  provision  for  the  con- 
ciliation and  arbitration  of  industrial  disputes, 
payment  of  fair  wages  in  government  con- 
tracts, workmen's  compensation,  minimum 
wages,  etc.  

At  the  recent  session  of  the  British  Colum- 
bia legislature  representatives  of  the  coal 
miners  on  Vancouver  Island  made  several  sug- 
gestions before  the  committee  investigating  the 
operation  of  the  Workmen's  Compensation 
Act.  Among  other  suggestions  they  proposed 
that  provision  should  be  made  in  the  act'  for 
the  payment  of  compensation  to  sufferers 
from  occupational  diseases  of  the  eye,  caused 
through  conditions  peculiar  to  the  nature  of 
work  in  the  mines,  and  that  the  parents  of  an 
unmarried  man  without'  dependants  should  be 
awarded  $1,000  as  compensation  in  the  event 
of  the  accidental  death  of  their  son  while 
engaged  at  his  work. 
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NOTES  ON  LABOUR  UNION  ACTIVITIES 


International  Brotherhood  of  Paper  Makers 

rTNHE  eleventh  convention  of  the  Interna- 
I-  tional  Brotherhood  of  Paper  Makers  was 
held  at  Albany,  N.Y.,  Marclh  1-5,  1927,  with 
approximately  fifty  delegates  present.  A  short 
review  of  the  activities  oif  the  organization  was 
presented  by  President  W.  R.  Smith,  who 
stated  that  "in  the  short  period  of  twenty-six 
years,  conditions  in  the  paper  mills  of  this 
continent  had  been  raised  to  a  level  that 
would  compare  quite  favourably  with  the  best 
to  be  found  in  any  industry  anywhere,  when 
consideration  is  given  to  the  fact  that  the 
very  nature  of  our  industry  makes  night  work 
necessary.  Our  wage  rate,  more  especially  in 
the  news  end  oif  the  industry,  while  it  is  not 
yet  all  that  could  be  desired  or  adequate  for 
the  skill  required,  still,  with  but  few  excep- 
tions, will  measure  up  to  the  standard  of  any 
other  trade  in  America,  notwithstanding  the 
fact  that  we  have  iless  than  ten  per  cent  of 
our  possible  membership  organized". 

According  to  figures  quoted  by  the  presi- 
dent, $65,000  had  been  paid  out  in  death  bene- 
fits by  the  international  union  since  October 
1,  1911,  while  $300,000  had  been  expended  for 
strike  and  defense  purposes.  The  delegates 
were  informed  that  there  were  over  thirty 
trade  agreements  (verbal  or  written)  with  em- 
ployers, most  of  whom  were  among  the  largest 
paper  manufacturers  -in  the  world. 

Some  of  the  constitutional  amendments 
adopted  were  as  follows:  (1)  Increasing  the 
per  capita  tax  from  ninety  cents  to  one  dollar; 
(2)  Increasing  the  international  secretary's 
salary  from  $3,000  to  $4,000  and  the  treasurer's 
salary  from  $250  to  $500  per  year;  (3)  Adding 
New  Year's  Day  to  the  list  of  legal  holidays; 
(4)  Providing  for  two  vice-presidents  to  be 
stationed  in  Canada. 

Among  the  resolutions  adopted  by  the 
convention  were  the  following: 

(1)  Instructing  the  executive  board  to 
appoint  a  French  speaking  organizer  for  the 
Province  of  Quebec; 

(2)  Favouring  the  five-day  week  in  all 
paper  mills; 

(3)  Recommending  that  the  executive 
officers  ascertain  through  an  actuary  the 
amount  of  per  capita  required  to  increase  the 
death  benefit  to  $500; 

(4)  Endorsing  the  efforts  of  the  Trades 
and  Labour  Congress  of  Canada  to  have 
union  labels,  buttons  and  badges,  etc.,  duly 
registered;* 


*  An  act  to  enable  trade  unions  to  register 
their  labels  was  passed  at  the  recent  session  of 
Parliament  (Labour  Gazette,  April,  1927,  pase 
378). 


(5)  Instructing  the  executive  board  to  take 
up  with  the  proper  officials  of  the  Inter- 
national Brotherhood  of  Electrical  Workers 
the  question  of  securing  jurisdiction  over 
electricians  operating  electrically  driven  paper 
machines. 

The  chief  officers  are:  President,  W.  R. 
Smith,  Albany,  N.Y.;  Treasurer,  Archie  Hook, 
Chicago,  111.;  Treasurer,  Matthew  Burns,  25 
S.  Hawk  St.,  Albany,  N.Y.;  Arthur  D'Aoust, 
50  Bridge  St.,  Hull,  Que.,  and  A.  F.  McLeod, 
Espanola,  Ont.,  are  the  two  vice-presidents 
resident  in  Canada. 

Amalgamated  Association  of  Iron,  Steel  and 
Tin  Workers 

The  fifty-second  annual  convention  of  the 
Amalgamated  Association  of  Iron,  Steel  and 
Tin  Workers,  was  held  in  the  Washington 
Theatre,  Granite  City,  111.,  commencing  April 
5,  1927,  with  President  M.  F.  Tighe  presiding. 
The  reports  of  the  international  officers  were 
adopted  as  presented. 

One  of  the  constitutional  amendments 
adopted  by  the  convention  provided  for  the 
levying  of  a  fine  of  $50,  or  suspension  from 
the  association,  of  any  member  who  rooms, 
boards,  harbours  or  assists  any  person  who 
takes  the  place  of  any  legalized  striker. 

Among  the  resolutions  adopted  were: 

(1)  Protesting  against  the  enactment  of 
any  exceptional  legislation  against  foreign- 
born  workers; 

(2)  Calling  upon  affiliated  lodges  to  form 
organizations  for  the  purpose  of  fighting  all 
bills  to  harass  the  foreign-born  workers; 

(3)  Recommending  that  efforts  be  made  to 
have  workers  belonging  to  company  unions 
become  members  of  the  association; 

(4)  Favouring  the  woman's  eight-hour  bill 
then  before  the  Illinois  Legislature; 

(5)  Expressing  faith  in  the  innocence  of 
Sacco  and  Vanzetti  and  instructing  the 
secretary  to  immediately  communicate  with 
the  Governor  of  Massachusetts  requesting  him 
to  use  his  legal  power  to  unconditionally  free 
the  two  men. 

Middletown,  Ohio,  was  selected  as  the 
convention  city  for  1928. 

National   Marine   Engineers'  Beneficial 
Association 

The  fifty-second  annual  convention  of  the 
National  Marine  Engineers'  Beneficial  Associa- 
tion was  held  at  the  Franklin  Square  Hotel, 
Washington,  D.C.,  February  14-18,  1927,  with 
about  forty  delegates  present.  President 
Yates  submitted  a  summary  of  the  outstand- 
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ing  events  of  the  past  year,  including  those 
subjects  which  might  require  action  by  the 
convention.  The  report  of  secretary-treasurer 
A.  L.  Jones  showed  the  association  to  be  in 
a  strong  financial  position  and  having  a  total 
membership  of  8,247. 

Among  the  resolutions  adopted  were  the 
following: 

(1)  Instructing  the  national  president  and 
national  executive  council  to  send  an 
organizer  to  the  Great  Lakes  District  for  the 
purpose  of  stimulating  organization  activity 
and  increasing  the  membership  in  this  section; 

(2)  Urging  the  national  president  and 
national  executive  council  to  see  that  the 
necessary  legislation  is.  introduced  into  the 
Senate  to  have  motor  vessels  inspected  by 
the  United  States  Steamboat  Inspection 
Service  and  that  these  vessels  be  manned  by 
duly   licensed   engineers; 

(3)  Instructing  the  national  president  to 
draft  a  suitable  letter  advising  sub-associations 
that  the  United  States  Shipping  Board's  wage 
scale  is  the  universal  and  minimum  wage  scale 
aboard  ship; 

(4)  Asking  for  a  continuance  of  the  appro- 
priation of  $1,000  for  the  partial  maintenance 
of  the  office  of  river  business  manager. 

The  National  Officers  are:  President, 
William  F.  Yates,  313  Machinists  Bldg., 
Washington,  D.C.;  First  vice-president,  D.  W. 
Miller,  Seattle,  Wash : ;  Second  vice-president, 
W.  H.  Hyman,  Baltimore,  Md.;  Third  vice- 
president,  George  Harrison,  Galveston, 
Texas;  Secretary-Treasurer,  A.  L.  Jones,  313 
Machinists  Bldg.,  Washington,  D.C. 


Unions  may   not   Boycott  Firms   in   United 
States 

Seven  out  of  nine  of  the  United  States 
Supreme  Court  judges  last  month  handed 
down  a  decision  that  strikes  of  working  people 
against  the  handling  of  "unfair"  materials 
are  illegal.  The  suit  was  brought  by  the 
Bedford  Cut  Stone  Company  and  23  other 
companies  engaged  in  quarrying  and  fabricat- 
ing limestone  in  the  Bedford-Bloomington 
district  of  Indiana  on  the  ground  that 
members  of  the  Journeymen  Stonecutters' 
Association  had  refused  to  finish  stone  "cut 
by  men  working  in  opposition  to"  the 
association,  thereby  violating  the  anti-trust 
laws.  President  Wm.  Green  of  the  American 
Federation  of  Labour,  in  commenting  on  the 
Supreme  Court  decision,  said:  "The  applica- 
tion of  the  Sherman  anti-trust  law  by  the 
court  to  labour  and  labour  organizations,  as 
thus  interpreted  by  the  Supreme  Court, 
renders  the  condition  of  working  people  at 
the  point  where  it  approximates  involuntary 
servitude.  Labour  must  be  made  free  and 
permitted  to  exercise  its  perfect  freedom  in 
the  disposition  of  its  labour  power.  Compul- 
sion in  either  giving  or  withholding  service 
is  contrary  to  the  ideals  of  American  citizen- 
ship and  the  trade  union  movement." 

In  commemoration  of  Confederation  of  the 
Dominion  of  Canada  the  Machinists'  Monthly 
Journal  plans  to  make  the  June  issue  a 
special  Canadian  number,  which  will  be  of 
particular  interest  to  members  in  the 
Dominion.  It  is  also  intimated  that  the  June 
issue  of  all  official  publications  of  the  railroad 
organization  will  also  feature  the  Diamond 
Jubilee   of   Confederation. 


TRADE  DISPUTES  AND  TRADE  UNIONS  BILL  IN  BRITISH 

PARLIAMENT 


Q?OME  of  the  provisions  of  the  Trade  Dis- 
^  putes  and  Trade  Unions  Bill,  1927,  which 
was  introduced  by  the  Government  in  the 
British  House  of  Commons  on  April  4,  were 
noted  in  the  last  issue  (page  352).  A  fuller 
summary  of  the  provisions  of  the  bill  is  as 
follows: — 

Clause  1  of  the  Bill  declares  that  any  strike 
having  any  object  besides  the  furtherance  of 
a  trade  dispute  within  the  trade  or  industry 
in  which  the  strikers  are  engaged  is  an  illegal 
strike  if  it  is  a  strike  designed  or  calculated 
to  coerce  the  Government,  or  to  intimidate 
the  community  or  any  substantial  portion  of 
the  community.  The  provisions  of  the  Trade 
Disputes  Act,  1906,  and  of  the  second  proviso 
to  Section  2    (1)    of   the   Emergency   Powers 


Act,  1920,  are  not  to  apply  to  any  act  done 
in  contemplation  or  furtherance  of  such  a 
strike. 

Clause  2  provides  that  any  person  refusing 
to  take  part  in  an  illegal  strike  shall  not  be 
subject  to  expulsion  from  any  trade  union  or 
society,  or  to  any  fine  or  penalty,  or  to  depri- 
vation of  any  right  or  benefit  to  which  he 
would  otherwise  be  entitled,  nor  is  he  to  be 
liable  to  be  placed  in  any  respect  either 
directly  or  indirectly  under  any  disability  or 
at  any  disadvantage  as  compared  with  other 
members  of  the  union  or  society.  This  clause 
is  made  retrospective  as  respects  any  strike 
which  is  declared  by  the  Bill  to  have  been 
illegal. 

Clause  3  provides  that  it  shall  be  unlawful 
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for  one  or  more  persons  to  attend  at  or  near 
a  house  or  place  where  a  person  resides  or 
works  or  happens  to  be,  for  the  purpose  of 
obtaining  or  communicating  information  or  of 
persuading  or  inducing  any  person  to  work  or 
to  abstain  from  working,  if  they  so  attend  in 
such  numbers  or  otherwise  in  such  manner  as 
to  be  calculated  to  intimidate  any  person  in 
that  house  or  place,  or  to  obstruct  the  ap- 
proach thereto  or  egress  therefrom,  or  to  lead 
to  a  breach  of  the  peace.  "  To  intimidate  " 
is  defined  as  meaning  "  to  cause  in  the  mind 
of  a  person  a  reasonable  apprehension  of  in- 
jury to  him  or  to  any  member  of  his  family, 
or  of  violence  or  damage  to  any  person  or 
property";  "injury"  includes  injury  other 
than  physical  or  material  injury;  and  "appre- 
hension of  injury"  includes  an  apprehension 
of  boycott,  or  loss  of  any  kind,  or  of  exposure 
to  hatred,  ridicule,  or  contempt. 

Clause  4  deals  with  the  political  funds  of 
trade  unions,  and  provides  that  it  shall  not  be 
lawful  to  require  any  member  of  a  trade 
union  to  contribute  to  the  political  fund  of  a 
union  unless  he  has  given  notice,  in  a  pre- 
scribed form,  of  his  willingness  to  contribute 
thereto. 


Clause  5  provides  that  regulations  as  to  the 
conditions  of  service  of  established  civil  ser- 
vants shall  include  regulations  prohibiting 
such  servants  from  belonging  to  organizations 
affiliated  to  outside  organizations  or  federa- 
tions thereof,  or  having  political  objects. 

Subsection  (1)  of  Clause  6  makes  it  unlaw- 
ful for  a  local  or  other  public  authority  to 
make  membership  or  non-membership  of  a 
trade  union  a  condition  of  employment,  or  to 
discriminate  in  any  way  against  their  em- 
ployees who  are  members  or  non-members  of 
a  union;  and  subsection  (2)  makes  it  an  of- 
fence punishable  by  fine  or  imprisonment  if 
any  person  employed  by  a  local  or  other  pub- 
lic authority  wilfully  breaks  a  contract  of  ser- 
vice with  that  authority,  knowing  or  having 
reasonable  cause  to  believe  that  the  probable 
consequence  of  his  so  doing,  either  alone  or 
in  combination  with  others,  will  be  to  hinder 
or  prevent  the  discharge  of  the  functions  of 
the  authority. 

Clause  7  empowers  the  Attorney-General  to 
apply  for  an  injunction  to  restrain  any  appli- 
cation of  the  funds  of  a  trade  union  in  contra- 
vention of  the  Act. 


FASCIST  "  CHARTER  OF  LABOUR  "  FOR  ITALY 


'T*  HE  Fascist  "  Charter  of  Labour  "  for  Italy, 
*  embodying  the  fundamental  principles  of 
the  Fascist-Syndicalist  State,  which  is  based 
primarily  upon  the  theory  of  replacing  the 
class  struggle  by  co-operation  between  capital 
and  labour  under  direct  state  control,  was 
promulgated  on  April  21,  by  Premier  Mus- 
solini at  a  special  meeting  of  the  Fascist 
Grand  Council.  The  ceremony  of  presenta- 
tion of  the  document  came  as  the  climax  of  a 
joint  celebration  of  the  Fascist  Labour  Day 
and  the  founding  of  Rome  2,681  years  ago. 
The  underlying  idea  of  the  "  Charter  of 
Labour "  is  the  State's  undisputed  right 
directly  to  control  all  forces  of  production, 
acting  as  the  guardian  both  of  'capital  and 
labour,  establishing  equality  of  rights  and 
duties  between  them,  compelling  them  to  carry 
out  their  tasks  for  the  common  good,  punish- 
ing infractions  and  maintaining  peace  between 
them  at  any  cost.  To  this  end  the  document, 
which  will  be  the  basis  of  further  legislation, 
defines  the  roles  of  labour  and  capital,  enun- 
ciates the  minimum  guarantees  of  existence 
to  which  they  will  be  entitled.  The  State, 
however,  retains  a  free  hand  as  the  agent  of 
the  nation,  which  is  an  organism  superior  to 
all  single  individuals  with  moral,  political 
and  economic  unity. 


Preceding  the  thirty  articles  of  the  charter 
is  a  preamble  asserting  that  labour  and 
property  are  both  under  the  guardianship  of 
the  State,  since  the  State  must  control  the 
whole  body  of  production  for  the  well-being 
of  its  citizens  and  the  development  of  national 
strength.  In  order  to  accomplish  this  end 
capital  and  labour,  under  the  charter,  are 
organized  in  legally  recognized  units  called 
associations  or  syndicates,  all  relations  be- 
tween them  being  carried  out  through  col- 
lective contracts.  Other  units,  called  cor- 
porations, acting  as  the  direct  agents  of  the 
State,  control  these  activities,  while  specially- 
created  labour  courts  act  as  the  court  of  last 
resort  in  cases  of  controversies.  Non-Fascist 
associations  of  labourers  and  employers  will 
be  permitted  to  exist,  but  without  power, 
while  their  members  will  be  obliged  to  cam- 
out  the  'collective  contracts  made  with  Fascist 
associations  within  their  categories  of  activity. 

Text  of  the  Charter 

The  following  is  the  text  of  the  "Charter 
of  Labour  ". 

Article  I. — The  Italian  nation  is  an  organism 
having  ends  in  life  and  means  of  action  superior 
in  power  to  those  of  the  single  individuals 
occupying    and    forming    it.        It    is    a    moral. 
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political,    and    economic    unity,    which    has    its 
historic  realization  in  the  Fascist  State. 

Article  II. — Labour  in  all  forms,  intellectual, 
technical  and  manual,  is  a  social  duty.  In  this 
sense  and  only  in  this  sense  is  it  under  the 
guardianship  of  the  State.  The  whole  body 
of  production  is  a  single  unit  from  the  national 
point  of  view;  its  objects  are  unitarian,  and 
are  summed  up  in  the  well-being  of  the  pro- 
ducers and  the  development  of  the  national 
strength. 

Article  III. — Professional  or  syndical  organi- 
zation is  free.  But  only  the  syndicate  legally 
recognized  and  under  the  control  of  the  State 
has  the  right  legally  to  represent  the  entire 
category  of  employers  or  workers  for  which 
it  is  constituted,  to  protect  its  interest  as  re- 
gards the  State  and  other  professional  associa- 
tions, to  stipulate  collective  contracts  of  labour 
binding  upon  all  persons  belonging  to  the  cate- 
gory, to  exact  contributions  from  them,  to  carry 
out  in  relation  to  them  the  functions  of  a  dele- 
gate of  the  public  interest. 

Article  IV. — In  collective  labour  the  contract 
finds  its  concrete  expression  of  solidarity  be- 
tween the  various  factors  of  production  through 
the  conciliation  of  the  opposing  interests  of 
employers  and  workers  and  their  subordination 
to  the  superior  interests  of  production. 

Article  V. — The  Magistrature  of  Labour  is 
the  organ  whereby  the  State  intervenes  to  regu- 
late labour  controversies,  whether  with  refer- 
ence to  the  observance  of  pacts  or  other  existing 
regulations  or  with  reference  to  the  determina- 
tion of  new  labour  conditions. 

Article  VI. — This  article  legally  recognizes 
professional  associations  to  assure  the  juridical 
equality  of  employers  and  workers,  to  maintain 
discipline  in  production  and  labour.  The  cor- 
porations constitute  unitarian  organizations  of 
the  forces  of  production  and  integrally  repre- 
sent their  interest.  In  view  of  this  integral 
representation,  the  interests  of  production  being 
national  interests,  the  corporations  are  legally 
recognized  as  State  organs. 

Article  VII. — The  Corporative  State  con- 
siders private  initiative  in  the  field  of  produc- 
tion is  the  most  efficacious  and  most  useful 
instrument  in  the  interests  of  the  nation.  Pri- 
vately organized  production  being,  like  private 
property  and  capital,  a  function  of  national  in- 
terest, the  organizer  of  a  company  or  under- 
taking is  responsible  towards  the  State  for  its 
production.  Collaboration  between  the  produc- 
tive forces  entails  reciprocal  rights  and  duties 
between  them.  The  assistant  technician,  em- 
ployee, or  workman  is  an  active  collaborator  in 
the  second  undertaking,  the  direction  of  which 
lies  in  the  hands  of  the  employer  who  has  the 
responsibility  for  it. 

Article  VIII. — Professional  associations  of 
employers  are  obliged  to  promote  in  every  way 
possible  an  increase  in  production  and  a  reduc- 
tion in  costs. 

Article  IX. — Intervention  by  the  State  in 
economic  production  occurs  only  when  private 
initiative  is  lacking  or  is  insufficient,  or  when 
the  pc!  leal  interests  of  the  State  are  involved. 
Such  intervention  can  assume  the  form  of  con- 
trol, assistance,  or  direct  management. 

Article  X. — In  collective  controversies  with 
labour    juridical   action   cannot   be   begun   until 
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the  corporative  organ  has  tried  conciliation.  In 
individual  controversies  concerning  the  inter- 
pretation, application,  or  collection  of  labour 
contracts  professional  associations  have  a  right 
to  intervene  for  conciliation.  Competence  in 
such  controversies  devolves  upon  the  ordinary 
magistrature,  with  the  addition  of  assessors 
named  by  the  interested  professional  associa- 
tions. 

Article  XI. — Professional  associations  are 
obliged  to  regulate  through  collective  contracts 
the  relations  between  the  categories  of  em- 
ployers and  employees  they  represent.  Every 
collective  labour  contract,  under  penalty  of  nul- 
lification, must  contain  precise  regulations  on 
disciplinary  matters,  on  the  extent  and  payment 
of  compensation,  and  on  the  hours  of  labour. 

Article  XII. — The  action  of  the  syndicate  is 
conciliative  and  the  work  corporative  organs  is 
to  guarantee  the  approximation  of  salaries  to 
the  normal  exigencies  of  life  and  to  the  possi- 
bilities of  production.  The  determination  of 
salary  is  not  controlled  by  any  general  rule,  and 
is  entrusted  to  agreements  between  the  parties 
in  collective  contracts. 

Article  XIII. — The  consequences  of  crisis  in 
production  and  monetary  crisis  should  be 
equally  divided  among  all  the  factors  of  pro- 
duction. Statistics  collected  by  the  public  ad- 
ministrations, by  the  Central  Statistical  Insti- 
tute, and  by  legally  recognized  professional 
associations  regarding  the  conditions  of  produc- 
tion, the  labour  situation,  the  monetary  mar- 
ket variations  in  the  life  of  the  workers  co- 
ordinated and  elaborated  by  the  Ministry  of 
Corporations  will  provide  a  criterion  for  re- 
conciling the  interests  of  the  various  categories 
and  classes,  and  their  interests  with  the  superior 
interests   of   production. 

Article  XIV. — When  payment  is  made  by 
piece-work  and  the  liquidation  of  piece-work 
is  made  by  periods  of  longer  than  a  fortnight 
adequate  accounts  must  be  made  weekly  or 
fortnightly.  Night  work  is  not  included  in 
the  regular  periodical  periods  of  labour,  and 
is  payable  at  higher  rates  than  day  work. 
When  labour  is  paid  by  piece-work  payment 
should  be  determined  so  that  the  industrious 
worker  with  a  normal  capacity  for  labour 
will  be  able  to  attain  small  earnings  above  his 
basic  pay. 

Article  XV. — Employees  have  the  right  to  a 
weekly  rest  corresponding  to  the  Sundays.  Col- 
lective contracts  will  apply  this  principle,  tak- 
ing into  account  the  existing  rules  and  the 
technical  requirements  of  an  undertaking,  and, 
in  view  of  these,  will  ensure  the  respect  for 
civil  and  religious  holidays  according  to  local 
traditions.  Employees  must  scrupulously  ob- 
serve working  hours. 

Article  XVI. — After  a  year  of  uninterrupted 
service  in  an  undertaking  requiring  continuous 
labour  an  employee  has  the  right  to  an  annual 
paid  holiday. 

Article  XVII. — In  undertakings  requiring 
continuous  work  a  labourer  has  the  right,  in 
case  his  discharge  is  not  due  to  his  own  fault, 
to  an  indemnity  proportionate  to  years  of  ser- 
vice. Such  indemnity  is  due  also  in  case  of  the 
death  of  a  labourer. 

Article  XVIII. — The  fact  of  any  undertaking 
requiring    continuous    work    passing    into     the 
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hands  of  a  company  does  not  end  the  labour 
contract,  and  the  personnel  preserve  their  rights 
under  the  new  owner.  Similarly,  the  illness 
of  a  worker  not  exceeding  a  determined  length 
does  not  terminate  a  labour  contract.  A  call 
to  arms  or  service  in  National  Militia  is  not 
a  cause  of  discharge. 

Article  XIX. — Infractions  of  discipline  and 
acts  which  disturb  the  normal  functioning  of  a 
company  committed  by  workers  are  punished 
according  to  gravity  by  a  fine,  suspension  of 
work,  or  immediate  discharge  without  indemnity. 
Cases  in  which  these  penalties  are  applicable 
will  be  specified. 

Article  XX. — New  employees  will  be  subject 
to  a  period  of  trial  during  which  the  right  of 
ending  the  contract  will  be  reciprocal  with 
payment  only  for  the  time  of  actual  work. 

Article  XXI. — The  collective  labour  contract 
extends  its  benefits  and  its  discipline  to  home 
workers  also.  Special  rules  will  be  issued  by 
the  State  to  assure  the  policing  and  hygiene  of 
homework. 

Article  XXII.— Only  the  State  can  ascertain 
and  control  the  phenomenon  of  employment  and 
unemployment  of  workers,  which  is  a  complex 
index  of  the  conditions  of  production  and 
labour. 

Article  XXIII. — Professional  associations  of 
workers  are  obliged  to  carry  out  selective  action 
among  the  workers  intended  constantly  to  in- 
crease their  technical  capacity  and  moral  value. 

Article  XXIV. — Regarding  the  labour  ex- 
changes for  skilled  workers  under  the  control 
of  the  co-operative  organs,  it  is  the  duty  of  em- 
ployers to  employ  workers  enrolled  at  these  ex- 
changes, giving  preference  to  members  of  the 
Fascist  party  and  the  Fascist  syndicates  accord- 
ing to  the  time  of  their  enrolling. 

Article  XXV. — The  co-operative  organs  must 
see    that    the    laws    against    accidents    and    the 


policing  of  labour   are  observed  by  individuals 
in  the  associations  they  control. 

Article  XXVI. — Prevention  of  accidents,  &c, 
is  another  manifestation  of  the  principle  of  col- 
laboration towards  which  employer  and  em- 
ployee must  proportionally  contribute.  The 
State  through  co-operative  organs  and  profes- 
sional associations  will  produce  co-ordination 
and  unification  as  much  as  possible. 

Article  XXVII. — The  Fascist  State  proposes 
to  accomplish  first  the  improvement  of  accident 
insurance;  second,  the  betterment  and  extension 
of  maternity  insurance;  third,  insurance  of  pro- 
fessional illnesses  and  tuberculosis,  tending  to- 
wards general  insurance  against  all  illness; 
fourth,  the  improvement  of  insurance  against 
involuntary  unemployment;  and  fifth,  the  adop- 
tion of  a  special  endowment  insurance  for  young 
workers. 

Article  XXVIII. — It  is  the  task  of  associa- 
tions of  workers  to  protect  their  members  ad- 
ministratively and  juridically  regarding  acci- 
dents and  social  insurance.  In  collective  con- 
tracts of  labour,  when  possible,  the  creation  of 
mutual  funds  for  the  sick  will  be  established, 
with  contributions  by  employers,  employees,  and 
administrable  representatives. 

Article  XXIX. — Assistance  to  individuals 
represented,  whether  or  not  they  are  members, 
is  the  right  and  duty  of  the  professional  associa- 
tions. These  must  carry  out  directly  through 
their  own  organs  their  functions  of  assistance. 
They  cannot  delegate  them  to  other  organiza- 
tions or  institutes  except  for  general  reasons  ex- 
ceeding the  interests  of  single  category  pro- 
ducers. 

Article  XXX. — Education  and  instruction,  es- 
pecially professional  instruction,  is  one  of  the 
principal  duties  of  the  professional  associations. 
They  must  support  the  action  of  the  national 
organizations  regarding  recreation  and  other 
educational  initiatives. 


Joint  Group  Insurance  Plan  of  General  Motors  of  Canada,  Limited 


More  than  99  per  cent  of  the  employees  of 
General  Motors  of  Canada,  Limited,  have 
taken  advantage  of  the  co-operative  group 
life  insurance  recently  made  available  through 
the  largest  group  policy  ever  written.  Under 
this  plan,  which  covers  both  General  Motors 
of  Canada,  Limited,  and  the  General  Motors 
Corporation,  the  employees  now  carry  life  in- 
surance to  a  total  value  of  $162,000,000.  The 
policies,  limited  to  $1,000  each,  cost  the  em- 
ployee only  50  cents  per  month,  the  remainder 
of  the  premium  being  paid  by  the  company. 

Policies  now  are  carried  by  more  than  3,500 
office  and  factory  workers  of  both  sexes  at 
Oshawa  and  by  600  salesmen  scattered 
ihroughout  the  'Dominion.  The  great  expense 
of  sharing  this  premium  cost  with  the  policy 
holders  is  regarded  by  the  executives  as  a 
profitable  investment  because  of  the  resulting 
improvement  in  both  the  economic  status  and 
industrial  stability  of  the  workers. 


When  an  employee  exercises  the  insurance 
privilege  within  31  days  after  becoming 
eligible,  a  policy  is  granted  without  physical 
examination.  Employees  are  eligible  after 
three  months  of  service.  Besides  giving 
S  1,000  life  insurance,  the  policies  also  provide 
for  payment  of  20  equal  monthly  instalments 
of  $51.04  if  the  insured  should  become  per- 
manently disabled  before  reaching  the  age  of 
60.  An  employee  who  leaves  the  company 
may  convert  his  group  policy  into  standard 
life   insurance  without  physical   examination. 

During  the  first  month  in  which  the  group 
insurance  was  in  operation,  General  Motors 
of  Canada,  Limited,  paid  the  entire  30-day 
premium,  all  employees  being  automatically 
covered.  The  $1,000  face  of  his  pouoy  was 
paid  the  family  of  one  Oshawa  employee  who 
died  during  the  first  month  without  having 
paid  a  single  premium. 
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NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


New  Health  Regulations  in   Ontario 

"MTEW  regulations  under  the  Public  Health 
■*•  ^  Act  of  Ontario  have  been  issued  on  the 
recommendation  of  the  Minister  of  Health  of 
the  Province.  While  designed  primarily  for 
the  protection  of  public  health  these  regula- 
tions contain  numerous  provisions  which  par- 
ticularly affect  the  employees  concerned.  Thus, 
the  regulations  governing  standard  require- 
ments for  permits  for  abattoirs  and  slaughter- 
houses provide  that  "  the  slaughtering,  dress- 
ing or  preparing  of  animals  for  food  on  Sun- 
days or  any  legal  holidays,  or  at  night  or 
prior  to  seven  o'clock  a.m.,  or  after  six  o'clock 
p.m.,  will  result  in  the  revocation  of  the  per- 
mit," provision  however  being  made  for  spe- 
cial permits  to  use  the  premises  during  the 
prohibited  hours  for  certain  special  purposes. 
The  regulations  governing  bakeries  and 
handling  of  bakery  products  contain  the  fol- 
lowing sections: — 

"All  workmen  and  employees  while  engaged 
in  the  manufacture  or  handling  of  bakery 
products  in  a  bakery,  shall  be  provided  with 
slippers  or  shoes  and  a  suit  of  washable 
material  made  of  white  which  shall  be  used 
for  that  purpose  only.  These  garments  shall 
at  all  times  be  kept  absolutely  clean. 

"No  person  who  has  any  communicable 
disease  or  any  communicable  skin  disease  shall 
work  in  any  bakery,  and  no  owner,  manager 
or  person  in  charge  of  any  bakery  shall 
knowingly  require,  permit  or  suffer  such  a 
person   to   be   employed   in  his   bakery. 

"Working  rooms  shall  be  at  least  nine  feet 
in  height  and  shall  be  supplied  with  windows 
in  sufficient  number  and  size  to  ensure  a 
plenteous  supply  of  light  and  air.  The  windows 
must  be  open  into  the  open  air  and  must  be 
arranged  so  that  they  can  be  opened  for 
ventilation. 

"No  person  employed  as  driver  or  deliverer 
of  any  bakery  products  shall  carry  any  such 
articles  in  his  hands  or  on  his  arms  unless 
all  such  articles  are  wrapped  in  paper  or 
material  so  as  to  protect  them  from  contact 
with  any  dirt  or  dust.  All  bread  shall  be 
delivered  in  baskets." 

The  regulations  governing  restaurants,  etc., 
contain  the  following  sections: — 

"No  person  shall  work  or  be  employed  in 
or  about  any  restaurant  or  kitchen  during  the 
time  in  which  there  is  any  communicable 
disease  in  his  home,  nor  thereafter  until  the 
quarantine  has  been  removed  by  the  Depart- 
ment of  Health.  No  person  shall  be  employed 
in  or  about  any  restaurant  or  kitchen  who  is 
suffering   from   any   communicable   disease. 

"Every  employee  in  a  restaurant  or  refresh- 
ment room,  and  every  person  engaged  therein 
in  the  handling  of  food  for  human  consumption, 
in  the  municipality,  must  furnish  a  certificate 
from  a  legally  qualified  medical  practitioner, 
that  he  or  she  is  not  suffering  from  any 
communicable  disease,  said  certificate  to  be 
renewed  every  six  months. 

40737— 4i 


"All  working  men  and  employees,  while 
engaged  in  the  handling  or  preparing  of  food, 
shall  be  provided  with  slippers  or  shoes,  and 
a  suit  of  washable  material,  which  shall  be 
used  for  that  purpose  only.  These  garments 
must  at  all  times  be  kept  clean." 

In  regard  to  the  manufacture,  sale,  care  and 
storing  of  ice  cream  it  is  provided,  among 
other  requirements,  that  "  every  person  en- 
gaged in  the  manufacture,  storage,  transpor- 
tation, sale,  or  distribution  of  ice  cream,  im- 
mediately on  the  occurrence  of  any  case  or 
( cases  of  communicable  disease,  either  in  him- 
self or  in  his  family  or  amongst  his  employees, 
or  within  the  building  or  premises  where  ice 
cream  is  manufactured,  stored,  sold,  or  distri- 
buted shall  notify  the  Board  of  Health,  and  at 
the  same  time  shall  suspend  the  sale  or  distri- 
bution of  ice  cream  from  said  premises  until 
authorized  to  resume  same  by  the  said  Board 
of  Health." 

Regulations  governing  the  delivery  of  bread 
require  special  gloves  to  be  worn  by  em- 
ployees handling  bread,  buns,  etc.,  except 
when  the  bread  is  wrapped  with  waxed  paper. 

The  rules  as  to  the  notification  of  commu- 
nicable diseases  is  repeated  in  the  regulations 
governing  cheese  factories. 

Ontario  Miners  and  Silicosis  Compensation 

The  Ontario  Workmen's  Compensation  Act 
was  amended  in  1926  by  the  addition  of  the 
disease  known  as  miners'  silicosis  to  the  sche- 
dule of  industrial  diseases  coming  under  the 
Act  (Labour  Gazette,  May,  1926,  page  450). 
The  disease  is  defined  in  the  Act  as  "a  fibroid 
condition  of  the  lungs  caused  by  the  inhala- 
tion of  silica  dust."  An  account  of  the  causes, 
symptoms  and  methods  of  preventing  silicosis 
was  given  in  the  issue  for  June,  1926,  page 
575.  The  amending  Act  contains  the  follow- 
ing proviso: — 

"Nothing  in  this  act  shall  entitle  a  workman 
or  his  dependants  to  compensation,  medical  aid, 
or  payment  of  burial  expenses  for  disability  or 
death  from  silicosis  unless  the  workman  has 
been  actually  exposed  to  silica  dust  in  his 
employment  in  Ontario  for  periods  amounting 
in  all  to  at  least  five  years  preceding  his 
disablement." 

The  Mine  Workers'  Union  of  Canada  (Tim- 
mins  Unit)  recently  passed  a  resolution  in 
which  the  Provincial  Government  was  asked 
to  eliminate  the  foregoing  proviso  or  else  to 
amend  it  so  as  to  read  as  follows :  "  Nothing 
in  this  Act  shall  entitle  a  workman  or  his  de- 
pendants to  compensation,  medical  aid  or  pay- 
ment of  burial  expenses  for  disability  or 
death  from  silicosis  unless  the  workman  has 
been  exposed  to  silica  dust  in  his  employment 
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in  Ontario  after  being  medically  examined 
prior  to  his  employment  and  being  found  free 
from  silicosis  or  tuberculosis." 

It  was  further  proposed  that  a  medical 
board  should  be  established  for  the  periodical 
examination  of  all  mine  workers  in  lieu  of  the 
nresent  system  whereby  doctors  employed  by 
the  mines  have  authority  to  make  reports  to 
the  board. 

The  resolution  also  directed  that  the  Fed- 
eral government  be  asked  to  take  immediate 
steps  for  the  establishment  of  a  federal  com- 
mission to  determine  the  responsibility  of  the 
said  federal  government  in  relation  to  silicosis 
and  compensation  amongst  mine  workers  in 
the  various  provinces  of  the  Dominion. 

Compensation  in  Ontario  during  April 

During  April  the  Workmen's  Compensation 
Board  of  Ontario  awarded  a  total  of  $449,- 
623.11,  of  which  $365,288.91  was  for  compensa- 
tion and  $84,334.20  for  medical  aid.  The 
total  benefits  awarded  by  the  Compensation 
Board  for  the  first  four  months  of  1927  were 
$1,971,192.87,  which  is  about  $116,000  more 
than  the  total  benefits  awarded  in  the  first 
four  months  of  1926.  In  April  there  were 
5,166  accidents  reported  to  the  Workmen's 
Compensation  Board,  including  nineteen  fa- 
talities. This  is  the  lowest  number  of  acci- 
dents both  as  to  total  and  fatalities  reported 
to  the  Board  in  1927.  Fatalities  in  the  three 
former  months  numbered,  in  January,  29;  in 
February,  27,  and  in  March,  31. 

Commenting  on  these  figures,  Mr.  R.  B. 
Morley,  general  manager  of  the  Industrial  Ac- 
cident Prevention  Associations,  refers  to  cer- 
tain accidents  which  have  recently  been  re- 
ported. An  emplo3'ee  in  Pembroke  had  his 
left  foot  cut  from  the  ankle  to  the  toes,  al- 
most half  way  through,  while  cleaning  a  saw. 
Subsequently  the  foot  was  amputated  above 
the  ankle.  A  worker  at  Niagara  Falls  stepped 
on  a  moving  belt,  resulting  in  severe  injuries 
and  death.  An  employee  of  a  firm  at  Barrie 
lost  four  fingers  of  his  left  hand  through  clos- 
ing action  of  press.  A  worker  in  Toronto 
operating  a  jointer  fitted  with  a  square  head 
had  four  fingers  and  part  of  his  left  hand  am- 
putated. 

Mr.  Morley  points  out  that  in  many  cases 
the  injury  is  the  result  of  two  or  three  com- 
bined factors.  This  may  be  illustrated  by  a 
recent  injury  received  by  a  workman  when  a 
wrench  fell  from  an  overhead  platform.  The 
hazard  was  created  by  the  falling  wrench  but 
if  the  workman  had  not  happened  to  be  in 
the  exact  spot  at  which  the  wrench  fell  at  ths 
precise  moment,  he  would  not  have  been  in- 
jured. 


The  Safety  Convention  of  the  Industrial 
Accident  Prevention  Associations  is  being  held 
on  Monday  and  Tuesday,  May  9  and  10,  at 
the  King 'Edward  Hotel,  Toronto,  and  Mr. 
Morley,  speaking  for  his  Committee,  has  ex- 
tended a  general  invitation  to  all  interested 
in  accident  prevention  to  be  present  at  that 
Convention. 

Industrial  Safety  Inspectors   in  British 
Columbia 

The  annual  report  of  the  British  Columbia 
Workmen's  Compensation  Board  for  1926  (re- 
viewed on  another  page  of  this  issue)  states 
that  the  British  Columbia  Lumber  and 
Shingle  Manufacturers,  the  Shipping  Federa- 
tion of  British  Columbia,  the  British  Colum- 
bia Loggers'  Association,  and  the  Shingle 
Manufacturers'  Association  of  British  Colum- 
bia have  now  full-time  safety  inspectors  super- 
vising their  plants  and  works  in  the  hope  of 
reducing  the  number  and  severity  of  their 
accidents.  The  success  of  this  innovation  has 
proved  most  gratifying  in  the  plants  of  a 
number  of  the  members  of  these  associations. 
The  Board  points  out  however  that  reliance 
on  the  periodical  visits  of  a  travelling  Safety 
Inspector,  however  efficient  and  capable  he 
may  be,  is  not  sufficient  to  meet  the  situ- 
ation. Relief  from  the  burden  of  distressing 
and  costly  injuries  will  come  to  a  greater  ex- 
tent from  more  intensive  individual  effort  in 
each  plant  under  the  guidance  and  supervision 
of  the  Safety  Inspectors. 

Dangerous  Practices  at  Railway  Crossings 

The  Board  of  Railway  Commissioners  for 
Canada  recently  published  statistics  of  railway 
accidents  at  road  crossings,  showing  the  "  dan- 
gerous practice,"  mostly  on  the  part  of  the 
drivers  of  automobiles,  which  resulted  in  each 
of  the  accidents.  "  In  many  cases,"  it  is 
stated,  "  accidents  at  highway  crossings  are 
due  to  the  negligence  of  those  driving  auto- 
mobiles and  other  vehicles,  and  of  pedestrians. 
This  negligence  is  found  both  at  unprotected 
and  protected  crossings.  The  Canadian  Na- 
tional Railway  lines,  from  June  13,  1926,  to 
March  31,  1927.  show  91  cases  where  there  was 
danger  at  protected  crossings  due  to  the  negli- 
gence of  those  using  the  crossings.  The 
Toronto,  Hamilton  'and  Buffalo  lines,  from 
October  25,  1926,  to  March  15,  1927,  show 
one  case.  The  Canadian  Pacific  Railway  lines, 
from  July  15,  1926,  to  January  31,  1927,  show 
111  cases  of  danger  by  automobile  drivers; 
95,203  cases  of  pedestrians;  and  8.574  cases 
of  bicycles,  passing  under  lowered  gate9. 

"  Notwithstanding  safety  devices  and  cau- 
tionary signals,  people  take  chances  and  dis- 
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regard  safety.  Motor  accidents  are  becoming 
more  frequent.  Every  sane  motorist  deplores 
this.  If  accidents  are  to  be  lessened,  the  same 
motorist  must  educate  the  culpably  negligent 
motorists.  The  Board  hopes  that  the  press 
will  give  as  much  publicity  as  possible  to 
what  is  covered  in  the  statement,  with  the 
hope  that  it  may  educate  motor  drivers  and 
others  to  be  more  careful  at  crossing's." 

Safety   Survey   in   United  States 

Mr.  Lewis  A.  DeBlois,  director  of  the  Safety 
Engineering  Division  of  the  National  Bureau 
of  Casualty  and  Surety  Underwriters,  writing 
in  the  March  issue  of  the  American  Labour 
Legislation  Review  says:  "The  American  En- 
gineering Council,  encouraged  by  the  National 
Bureau  of  Casualty  and  Surety  Underwriters, 
has  completed  a  national  survey  of  industrial 
establishments  to  ascertain  the  relationship 
of  industrial  safety  to  industrial  production. 
Its  report  will  not  appear  for  several  months, 
but  it  is  permissible  to  state  that  it  will  con- 
tain much  evidence  to  support  the  belief  that 
many  of  those  plants  which  are  doing  effective 
accident  prevention  work  have  experienced, 
contemporaneously,  greater  production  effici- 
ency. This  research  will  also  produce  fur- 
ther evidence  of  the  high  indirect  cost  of  in- 
dustrial accidents,  which  can  be  added  to 
those  facts  which  some  of  the  insurance  com- 
panies are  producing.  Furthermore,  with  in- 
creasing progress  in  safety  education  in  the 
public  and  parochial  schools  along  the  lines 
laid  down  by  the  education  division  of  the 
National  Council,  approved  by  the  National 
Education  Association  and  the  Association  for 
the  Advancement  of  Education,  and  fostered  bv 


the    local    councils    of    the  National    Safety 

Council,  we  may   expect   a  different  attitude 

of   mind   in   the   industrial  executive   of   the 
future." 

Tetra-ethyl  Lead  Poisoning 

The  last  report  of  the  Department  of  La- 
bour of  New  Jersey  notes  an  unusual  increase 
in  occupational  poisoning  cases.  Of  the  six- 
teen deaths  due  to  occupational  diseases  of  all 
kinds  during  the  year,  twelve  were  in  con- 
nection with  the  use  of  tetra-ethyl  lead.  It  is 
stated  that  "  the  production  of  tetra-ethyl 
lead  in  its  experimental  stages  in  this  State 
caused  a  large  number  of  occupational 
poisonings  by  reason  of  the  unknown  intensity 
of  the  toxicity  of  the  compound  and  the 
illusive  and  highly  volatile  character  of 
emanations  incidental  to  its  production.  Com- 
petent medical  consulting  service  and  super- 
vision of  a  high  order  were  invoked  by  the 
companies  engaged  in  this  line  of  produc- 
tion. .  .  .  The  difficulty  of  securing  perfectly 
tight  vessels  led  to  the  adoption  of  the  practice 
of  providing  a  complete  enclosure,  with  mech- 
anical exhaust,  for  each  processing  unit,  to  re- 
move any  vapours  that  might  escape.  The 
methods  of  protection  have  been  improved 
recently  in  such  a  manner  that  it  is  now 
confidently  predicted  that  manufacturing 
can  proceed  with  but  little  danger  from  faulty 
apparatus,  the  greater  problem,  involving 
shop  discipline  and  training  of  workmen  to 
obey  instructions  to  the  letter,  in  an  industry 
where  disobedience  to  shop  rules  may  mean 
occupational  poisoning  and  death,  depending 
on  the  personal  attitude  of  those  who  are 
employed." 


Ontario's   "Schools  on   Wheels" 


Canadian  Child  Welfare  News  states  that 
the  Province  of  Ontario  has  two  "schools  on 
wheels"  for  the  benefit  of  the  children  living 
in  remote  settlements  along  the  lines  of  the 
Canadian  Pacific  and  Canadian  National  rail- 
ways. Many  of  these  settlements,  made  up 
of  the  families  of  men  who  look  after  the 
railroad  beds,  lumbermen,  forest  rangers,  or 
trappers,  are  more  or  less  temporary  in  their 
nature,  not  having  enough  children  to  warrant 
the  opening  of  a  regular  school.  To  meet 
this  situation,  the  minister  of  education,  with 
the  co-operation  of  the  Canadian  railroads, 
put  into  operation  a  few  months  ago  a  plan 
for  travelling  schools.  Ordinary  railway 
coaches  have  been  fitted  up  with  desks,  books, 
blackboards,     and     other     schoolroom   equip- 


ment, and  with  living  accmmodations  for 
the  teacher.  The  two  cars  now  in  operation 
each  have  six  or  seven  points  of  call,  stopping 
for  periods  varying  from  three  to  six  days, 
according  to  the  number  of  children.  Pro- 
vision is  not  made  for  settlements  with  more 
than  12  pupils  as  it  is  intended  that  where 
more  than  this  number  are  collected  a  regu- 
lar school  will  be  opened.  All  points  of  call 
are  visited  at  least  once  a  month,  and  pro- 
vision is  made  so  far  as  possible  for  the  pupils 
to  continue  their  work  between  visits.  The 
school  cars  are  given  an  enthusiastic  welcome 
everywhere,  and  requests  have  been  received 
from  adults,  many  of  whom  are  French-Cana- 
dian or  of  foreign  descent,  for  evening  classes, 
especially  classes  in  English. 
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NOTES  ON  VOCATIONAL  EDUCATION  AND  APPRENTICE  SHIP 


Principles    of    Vocational    Education 

n^HE  following  summary  of  the  principles 
■*■  of  vocational  education  is  based  on  a 
statement  prepared  by  Mr.  David  Snedden,  of 
Teachers'  College,  Columbia  University,  New 
York. 

The  term  "  vocational  education "  denotes 
training  and  instruction  towards  a  recognized 
vocation.  It  should  not  denote  or  suggest 
vocational  guidance.  It  is  not  properly  appli- 
cable to  manual  training  where  these  are  de- 
signed to  add  to  general  education.  Training 
towards  ability  in  any  and  all  vocations  is 
included  under  the  designation  "  vocational 
education " — for  the  professions  and  for  the 
homemaking  calling}?,  no  less  than  for  the  com- 
mercial, farming  and  industrial  vocations. 

Since  competency  to  perform  a  given  voca- 
tion is  often  composite,  a  school  or  other 
agency  may  sometimes  give  only  one,  or  a 
few  phases  of  the  total  training  called  for. 
For  example,  an  extension  vocational  course 
may  be  designed  to  give  only  technical  knowl- 
edge. An  apprenticeship  course  may  give  only 
skill.  In  each  of  these  fields,  a  given  course 
or  school  may  give  only  a  fiflst  stage,  last 
stage,  finishing  stage,  or  even,  perhaps,  pre- 
apprenticeship  stage  of  the  total  competency 
demanded   in   the   vocation. 

Under  the  ancient  and  once  universal 
methods  of  vocational  education  young  work- 
ers acquired  skill  in,  and  knowledge  of  a  given 
vocation  by  watching,  imitating  and  copying 
their  elders.  For  complicated  and  "secret" 
vocations  these  methods  were  in  time  super- 
seded by  regularized  apprenticeship.  When 
certain  vocations  became  still1  more  exacting, 
as  in  medicine,  war  leadership,  painting,  engi- 
neering, apprenticeship  methods  gave  way  to 
Vocational  training  schools,  Which  &t»  first 
usually  supplemented  apprenticeship,  but  in 
time  took  over  both  training  in  skills  and  in- 
struction in  technical  knowledge.  Apprentice- 
ship methods  have  become  inadequate  to 
modern  demands  in  certain  modern  industries 
and  therefore  one  of  the  purposes  of  the 
modern  movement  for  vocational  education  in 
schools  is  to  supplement  or  to  replace  anti- 
quated apprenticeship  training  in  whole  or  in 
part,  as  has  long  ago  happened  in  medicine, 
teaching  (in  England),  law,  nursing  and  other 
vocations  now  prepared  for  wholly  in  schools. 

In  the  farming  and  homemaking  vocations, 
the  old  methods  are  inadequate  to  impart 
recently  discovered  technical!  knowledge,  and 
the  modern  movement  for  vocational  educa- 


tion in  schoo'ls  urges  and  demands  vocational 
school's  here  also.  "  Pick-up  "  methods  are  in 
many  cases  demonstrably  wasteful  of  the  time, 
energies,  vocational  enthusiasm  and  creative 
impulses  of  millions  of  workers.  The  leaders 
of  the  current  movement  for  vocational  edu- 
cation in  schools  therefore  ask  for  vocational 
schools  to  supplant  there  wasteful,  destructive 
and  even  ruinous  methods.  In  many  trades 
or  other  vocations  in  which  apprenticeship 
methods  of  training  still  prevail,  master's  and 
journeymen  workers  desire  that  properly 
equipped  schools  shall  give  some  pre-appren- 
ticeship  training,  extension  instruction,  or  tech- 
nical training  parallel  to  apprenticeship  work 
to  aid  in  the  more  complete  vocational  train- 
ing of  the   novice. 

To  the  problem  whether  public  funds  and 
public  control  should  be  used  to  support  voca- 
tional education,  there  is  now  just  one  reply: 
vocational  education  is  entitled  to  public  sup- 
port and  control  no  less  than  general  education 
whenever  it  can  be  demonstrated  that;  first, 
there  is  a  large  social  need  for  the  services 
rendered  by  trained  workers  in  the  vocation, 
or  that  there  are  substantial  numbers  of  per- 
sons who  need  educational  help  in  acquiring 
competency  in  that  vocation;  and,  second, 
that  non-public  agencies  of  support  and  con- 
trol are  not  adequate  to  give  the  needed  edu- 
cation. 

General  education  is  valuable  irrespective  of 
vocations  to  be  followed,  but  the  values  of 
all  elementary  and  junior  high  school  educa- 
tion are  general,  not  vocational.  All  usual 
high  school  studies  are  to  be  justified  as  gen- 
eral, not  vocational  education.  Commercial 
courses  tend  in  some  cases  to  become  voca- 
tional, perhaps  only  for  the  stenographer- 
typist  calling.  High  school  manual  training 
has  rarely  any  true  vocational  functioning 
Home  economics,  now  found  in  nine  thousand 
high  schools,  is  as  3ret  without  clear  vocational 
aims. 

General  education  is  now  in  America  rela- 
tively very  democratic — equally  open  to  rich 
and  poor,  to  all  social  classes,  and  to  nearly 
aid  grades  of  ability.  In  contrast,  vocational 
education  is  shamefully  undemocratic.  Plenty 
of  vocational  school,  professional  and  some 
others,  are  provided  for  the  gifted  and  pros- 
perous. Almost  none  are  provided  for  the 
ungifted  and  poor — only  the  "sink  or  swdm  " 
of  pick-up  methods.  Forty  million  dollars  a 
year  is  spent  on  stenographer-typist  training, 
and  a  few  closely  related  "  clean  collar  "  cleri- 
cal callings,  but  nothing  for  the  mining  and 
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factory  callings,  the  grimy  vocations.  Perhaps 
$25,000,000  a  year  for  "  agricultural  leadership," 
and  only  a  sop  for  the  "  dirt  farmer  "  callings. 
Some  hundreds  of  thousands  on  printing,  elec- 
trical work,  and  machine  shop  practice,  which 
already  have  apprenticeship,  but  nothing  on 
the  textile  and  other  factory  callings  followed 
by  millions.  Hence  the  present  wide-spread 
demand  from  social  workers,  parents,  employ- 
ers, trade  unionists  (to  some  extent)  and  un- 
prejudiced educators  that,  through  appropriate 
public  schools,  provision  be  made  for  direct 
and  honest  vocational  education  for  such  voca- 
tions as  seem  to  need  dit  (probably  hundreds), 
either  for  the  sake  of  the  public  or  for  the 
sake  of  the  workers.  Vocational  education 
lends  itself  very  'little  to  traditional  academic 
methods — a  fact  academic  minds  find  it  hard  to 
grasp.  Hence  the  innumerable  substitutes, 
imitations,  and  "pre-vocational  approaches," 
now  so  popular  in  junior  and  senior  secondary 
schools  and  elsewhere — the  shopwork,  indus- 
trial mathematics,  mechanical  drawing,  tech- 
nical subjects,  classroom  agriculture,  general 
salesmanship.  Vocational  guidance,  most 
valuable  as  a  phase  of  general  education,  is 
by  some  supposed  to  help  vocational  train- 
ing. 

Few  serious  difficulties  need  ibe  expected  in 
establishing  good  vocational  training  for  iany 
vocation — tailoring,  street  car  driving,  coal 
mining,  poultry  farming,  restaurant  table-wait- 
ing, high  school  teaching  of  physics,  sea-faring, 
locomotive  driving,  bricklaying  or  shoe  selling 
— if  direct  approach  is  made  to  the  task.  Any 
educational  executive,  given  ample  money, 
could  in  a  year  readily  establish  a  vocational 
school  for  any  one  of  the  above  callings,  if  he 
had  not  to  take  pupife  at  14-16  years,  to  in- 
corporate this  'school  into  an  existing  high 
school,  or  to  affiliate  a  series  of  general  studies. 

Few  forms  of  vocational  training  can  profit- 
ably be  taken  by  children,  persons  under  six- 
teen years  of  age;  few  can  be  accommodated 
within  buildings  and  faculties  devoted  prim- 
arly  to  "general"  schools;  few  can  be  effective 
without  supervised  part-time  productive  work 
in  commercial  establishments;  and  few  can 
carry  a  load  of  "correlated"  liberal  or  college 
preparatory  studies.  Hence,  if  America  is  to 
have  honest,  efficient,  and  democratic  voca- 
tional education  for  each  of  the  several  hun- 
dred callings  now  manifestly  in  need  of  it, 
special  schools  in  each  case  must  be  provided. 
Sometimes  these  can  well  be  located  under 
the  same  roof  as  school's  of  general  education 
—for  example,  stenography  and  drafting. 
Sometimes  half  the  school  can  be  located 
there,  and  the  other  half  on  the  soil,  in  barns, 
in  homes,  on  buildings  being  erected  in  the 


neighbourhood — wherever  practical  work  for 
the  voication  can  be  shared  in.  It  is  very 
hard  for  academic  minds  to  think  of  a  "school" 
as  other  than  an  enclosed  space  with  seats, 
blackboards,  etc.  They  find  it  almost  impos- 
sible to  realize  that  the  major  part  of  an  effi- 
cient school  for  farming  should  be  on  the  land, 
or  in  poultry  yards — that  often  the  more  vital 
part  of  a  school  of  homemaking  is  in  home 
kitchens,  bedrooms  and  laundries;  and  that 
the  major  part  at  least  of  a  school  of  street 
car  drivers  must  be  on  street  cars.  Often, 
however,  no  part  of  a  vocational  school  can 
profitably  be  located  in  high-school  buildings. 
A  really  good  ischool  of  printing  in  New  York 
City  should  be  located  not  in  the  outskirts 
of  the  city,  but  in  the  printing  centre.  A  school 
of  navigation  had  best  be  located  on  a  vessel. 
Specialized  schools  for  shoe  selling,  for  book 
selling,  for  carpet  selling  and  the  like  had  best 
be  located  'in  department  stores.  Certainly 
no  sane  person  would  propose  to  take  schools 
of  bedside  nursing  away  from  their  present 
locations  in  hospitals.  Very  seldom  can  voca- 
tional schools  be  administered  on  the  same 
area  basis  as  high  schools.  We  already  see 
that  it  requires  the  entire  country  as  a  district 
for  West  Point;  an  entire  state  for  a  medical 
college;  and  perhaps  a  third  of  a  state  for  a 
normal  school.  Each  large  city  could  main- 
tain one  good  school  of  printing,  one  of  car- 
pentry, one  of  street  oar  driving  and  one  of 
shoe  repairing.  But  less  concentrated  areas 
of  settlement  need  very  large  districts.  Per- 
haps one  good  school  of  printing  could  serve 
all  western  New  York,  or  the  State  of  Dela- 
ware. Hence  the  almost  silly  Utopianism  of 
the  "Cosmopolitan  High  School." 

Summary 

1.  There  is  no  future  for  true  vocational 
education  in  any  junior  high  schools,  or  under 
the  age  of  sixteen  at  the  lowest;  that  is, 
under  standard  of  living  conditions  now 
developing  in  America. 

2.  Only  a  small  percentage  of  girls  will,  or 
should,  take  realistically  vocational  home- 
making  education  under  nineteen  to>  twenty- 
three  years  of  age.  Hence  high  school  home 
economics  should  be  primarily  cultural,  except 
for  perhaps  ten  per  cent  of  the  girls,  usually 
those  who  can  have  no  hope  of  graduating 
from  ordinary  academic  subjects. 

3.  Good  vocational  education  for  all  the 
vocational  beginners  (ages  16-22)  and  for  all 
those  seeking  upgrading  into  promotional  or 
leadership  vocations  (ages  19-40)  will  not  cost 
enormous  sums,  largely  because  in  so  many 
cases  12  to  30  weeks  of  intensive  8-hour  per 
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day  training  will  suffice  for  the  great  majority 
of  manufacturing,  mining,  transportation  and 
selling  vocations.  Probably  $200,000,000  per 
year  (one-tenth  of  what  we  now  spend  on 
public  schools)  would  be  ample  to  provide 
full-time  training  for  all  vocations  except  the 
professions  and  farming. 

4.  There  is  only  a  poor  future  for  vocational 
education  in  evening  schools,  compulsory  con- 
tinuation schools,  extension  courses,  and  other 
fragmentary  offerings,  which  too  often  come 
to  the  individual  when  tired.  The  real  future 
belongs  to  "full-time"  training,,  for  either 
beginners  or  "up-graders". 

5.  Vocational  and  general  liberal  education 
corrupt  and  nullify  each  other  when  offered 
in  the  same  school  or  in  programs  of  closely 
alternating   courses. 

6.  All  good  vocational  training  should  be 
operated  on  an  "individual"  basis — some  form 
of  Dal  ton  plan,  with  project  bulletins,  etc. — 
and  be  progressively  led  into'  "self-education." 

7.  Vocational  schools  should  rarely  produce 
commercial  wares  or  products.  Rather  their 
students,  apprenticed  in  effect  to  the  school, 
should  be  placed  out  in  commercial  concerns 
for  practical  training,  after  certain  very 
slightly  initiatory  experience  in  school  shops, 
homes,  farms,  ships,  railways  or  mercantile 
enterprises. 

The  Decline  of  Apprenticeship 

In  discussing  the  question  of  apprenticeship 
in  one  of  its  recent  issues  the  Toronto  Trade 
Unionist  made  the  following  statements: 

One  of  the  most  urgent  of  the  problems 
with  which  the  Trade  Union  Movement  has 
to  deal  is  that  of  the  industrial  destiny  of 
the  hundreds  of  thousands  of  young  people 
who  are  annually  dismissed  from  the  scliools 
to  find  what  opportunities  they  can  in  the 
labour  market.  An  important  aspect  of  the 
problem  is  dealt  with  in  the  latest  of  the 
reports  issued  by  the  "Balfour"  Committee 
on  Industry  and  Trade,  which  in  its  review 
of  "Factors  in  Industrial  and  Commercial 
Efficiency"  deals  at  length  with  the  question 
of  apprenticeship*  The  system  of  apprentice- 
ship, which  has  a  long,  and  on  the  whole 
creditable  history  in  this  country,  has  been 
decidedly  on  the  decline  since  the  industrial 
revolution;  and  the  methods  of  mass  produc- 
tion and  standardization,  which  are  so 
characteristic  of  modern  industry,  have 
undoubtedly  hastened  the  process  of  decay. 

The  phenomenon  was  concisely  explained 
in    a   report   presented   to    the    Trade   Union 


*This    part    of    the    Committee's    report    was 
reviewed  in  the  last  issue,  page  412. 


Congress  in  1922,  when  the  following  main 
factors  in  the  decline  of  the  system  were 
noted: — 

1.  The  demand  for  specialization  in  the  new 
processes  of  large  scale  production  and  the  sub- 
sequent division  of  skilled  trades. 

2.  The  inadequacy  of  the  wage  earned  by 
child  labour,  now  substituted  for  maintenance 
and  education,  which  was  formerly  provided  by 
the  employer. 

3.  The  elimination  of  the  need  for  long  periods 
of  training  to  meet  the  requirements  of  modern 
industry. 

4.  The  loss  of  the  personal  bond  which  was 
the  essential  feature  of  the  original  apprentice- 
ship system. 

The  report  advocated  the  revival  of 
apprenticeship  on  lines  suited  to  modern 
conditions,  and  while  rejecting,  in  view  of  the 
attitude  of  the  unions  generally,  a  proposal 
that  young  entrants  should  be  apprenticed  to 
the  unions  instead  of  to  individual  employers, 
made  valuable  suggestions  which  may  be 
summarized  as  follows: — 

Apprenticeship  must,  in  these  days  be 
considered  as  a  phase  of  national  education. 
Apprenticeship  should  no  longer  be  a  question 
of  a  relationship  between  the  employer  and 
the  apprentice.  The  responsibility  for  an 
apprentice  should  be  the  concern  of  the 
industry  as  a  whole,  and  it  is  therefore 
suggested  that  a  competent  authority,  con- 
sisting of  employers'  representatives  and 
Trade  Union  representatives  for  the  industry, 
together  with  the  education  authority,  should 
form  a  joint  apprenticeship  committee,  and 
this  committee  should  be  responsible  for  the 
whole  scheme  of  apprenticeship  training  as  it 
affects  the  particular  industry. 

There  are,  of  course,  several  types  of 
apprenticeship,  but  for  practical  purposes  it 
may  be  assumed  that  the  definition  given  in 
the  Trades  Union  Congress  report  holds  good. 
The  ideal  apprenticeship  system,  according  to 
this  definition; 

Must  guarantee  adequate  supervision  and 
training,  physical,  moral,  and  mental,  up  to 
the  age  of  18; 

Must  supply  effective  training,  general  and 
specialized,  in  the  industry  in  which  the 
apprentice  is  engaged; 

Must  provide,  on  completion  of  apprentice- 
ship, a  reasonable  chance  of  employment  in 
the  occupation  for  which  definite  preparation 
has  been  given. 

The  common  sense  of  this  definition,  from 
the  point  of  view  of  industrial  efficiency,  is 
obvious.  Progressive  employers,  according  to 
the  Balfour  Committee,  are  evincing  an 
increasing  interest  in  the  technical  training  of 
their  apprentices  and  juvenile  employees 
generally,     but    the     problem     of     providing 
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"reasonable  chances"  of  employment  for  the 
efficienctly  trained  worker,  at  the  end  of  his 
apprenticeship,  is  one  which  private  enter- 
prise is  not  likely  to  solve  satisfactorily  under 
the  best  of  conditions;  certainly  it  would  fight 
shy  of  the  job  in  a  time  of  acute  trade 
depression.  The  Balfour  Committee,  accord- 
ingly, has  nothing  to  say  on  this  topic.  It 
has  a  good  deal  to  say,  however,  on  the 
question  of  "Supply  of  Apprentices."  Here 
the  defects  of  the  existing  practice — defects 
which  are  undoubtedly  due  to  the  point  of 
view  of  private  enterprise — are  dealt  with  in 
candid  phrases. 

"The  main  source  of  supply,"  says  the  report, 
"is  necessarily  those  boys  and  girls  who  have 
left  school  and  have  been  in  employment  for 
one  or  two  years,  since  the  age  of  apprentice- 
ship is,  in  general,  higher  than  the  age  at 
which  boys  and  girls  leave  the  elementary 
school.  The  kind  of  work  upon  which  the 
apprentice  is  engaged  before  he  becomes  an 
apprentice  materially  affects  his  useful- 
ness, particularly  during  the  first  years  of 
apprenticeship.  A  boy  who  was  in  steady 
employment  before  he  became  an  apprentice 
is,  obviously,  better  material  for  training  than 
the  boy  who  was  engaged  on  work  of  a  casual 
or  seasonal  character.  Again,  it  is  clearly  to 
the  advantage  of  the  employer  that  the 
prospective  apprentice  should  have  been 
engaged  in  work  which,  even  if  of  an  unskilled 
type,  has  some  relation  to  the  trade  in  which 
it  is  intended  that  he  should  be  trained.  One 
would  have  expected,  therefore,  that  employers 
would  arrange  to  recruit  their  apprentices,  so 
far  as  might  be  practicable,  from  among  the 
juvenile  workers  in  their  own  trade,  but  it  is 
doubtful  whether  this  practice  is  common." 

Notice  is  taken  by  the  committee  of  the 
reluctance  of  many  boys  to  become  appren- 
tices, and  the  explanation  for  this  is  illumin- 
ating. Apprentices  receive  a  lower  wage  than 
non^apprenticed  juvenile  workers,  since  they 
reckon  among  their  emoluments  the  training 
and  supervision  they  receive.  But  "widespread 
unemployment,  and  the  consequent  greater 
dependence  on  the  boys'  earnings,  make  juve- 
niles and  their  parents  prefer  the  relatively 
higher  immediate  wages  of  non-apprenticed 
employment,  while  the  unemployment  in  cer- 
tain trades  deters  juveniles  from  entering  them 
as  apprentices  or  otherwise."  In  other  words, 
large  masses  of  the  workers  are  too  poor  to 
be  able  to  take  advantage  of  opportunities  to 
equip  their  children  for  the  fight  against 
poverty. 

In  a  review  of  the  attitude  of  organized  in- 
dustry towards  apprenticeship,  the  committee 


pay  a  decided  tribute  to  the  part  played  by 
trade  unions  in  safeguarding  the  interests  of 
the  young  workers  in  the  industries  for  which 
they  cater.  The  committee  found  that  in 
most  industries  apprentices  are  not  members, 
or  at  least  not  full  members,  of  the  trade 
unions  concerned,  in  some  cases  the  indentures 
specifically  forbid  apprentices  from  becoming 
members  of  unions  formed  for  industrial  pur- 


"  But  some  unions,"  says  the  report,  "claim 
a  direct  interest  in  apprenticeship,  even  though 
apprentices  may  not  be  contributors  to  their 
funds.  In  some  industries  trade  unions  have 
rules  relating  to  the  length  of  apprenticeship, 
the  age  of  entering  into  apprenticeship  the 
wages  to  be  paid  to  apprentices,  and'  tihe  ratio 
of  apprentices  to  journeymen.  These  rules 
may  be  embodied  in  agreements  made  with 
employers'  organizations,  as  in  the  case  of  the 
printing  and  building  industries;  may  be  re- 
cognized by  employers,  but  not  embodied  in 
joint  agreements;  or  may  not  be  recognized 
by  employers  at  all. 

"  In  general  the  influences  of  trade  unions 
have  helped  to  arouse  interest  in  the  training 
of  apprentices,  while  in  some  industries,  for 
example  printing,  the  discussions  on  appren- 
ticeship questions  between  employers'  associa- 
tions, on  the  one  hand,  and  trade  unions  on 
the  other,  have  been  of  value  in  creating  an 
atmosphere  of  good-will." 

The  report  undoubtedly  warrants  the  con- 
clusion that,  given  the  trade  revival  which 
the  committee  appears  to  anticipate,  a  pro- 
perly worked  out  scheme  of  apprenticeship, 
made  conformable  to  modern  conditions, 
would  prove  an  advantage  to  the  workers  as 
a  community,  and  would  do  much  to  main- 
tain a  high  level  of  industrial  efficiency.  Such 
a  scheme  would  need  to  offer  free  opportunities 
to  the  young  worker  to  qualify  for  positions 
of  the  highest  control,  positions  which,  as  mat- 
ters are  at  present,  are  very  largely  preserved 
for  recruits  from  the  secondary  and  public 
schools  and  the  universities. 

There  are  features  in  the  older  forms  of  ap- 
prenticeship— notably  the  "personal  bond"  to 
which  allusion  is  made  in  the  Trades  Union 
Congress  report — which  it  may  be  difficult  to 
retain  in  large  scale  industry,  but  it  woulld  be 
all  to  the  good  of  the  community  that  the 
young  workers  should  be  made  to  feel,  at  the 
outset  of  their  career,  that  the  community  it- 
self, at  least,  is  deeply  concerned,  and  that  not 
merely  as  a  matter  of  efficiency,  to  give  them 
the  best  possible  chance  to  share  intelligently 
in  those  activities  which  made  for  the  welfare 
and  progress  of  mankind. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 

Tenth  Session  of  the  International  Labour  Conference 


THPJ  Tenth  Session  of  the  International 
Labour  Conference  opens  in  Geneva  on 
May  25.  The  agenda  of  this  Conference  con- 
sists of  the  following  items: — 

1.  Sickness  Insurance. 

2.  Freedom  of  Association. 

3.  Minimum  wage  fixing  machinery  in  trades 

in  which  organization  of  employers  and 
workers  is  defective  and  where  wages 
are  exceptionally  low,  with  special  refer- 
ence to  the  home  working  trades. 

Apart  from  the  foregoing,  the  Director  of 
the  International  Labour  Office  will  submit  an 
annual  report  on  the  work  of  the  International 
Labour  Office  and  also  on  the  measures  which 
have  been  taken  in  various  countries  to  give 
effect  to  the  Draft  Conventions  *  and  Recom- 
mendations of  the  International  Labour  Con- 
ference. 

The  Canadian  delegation  to  the  Conference 
is  made  up  as  follows: — 

Government  Delegates. — Dr.  W.  A.  Riddell, 
Canadian  Advisory  Officer,  League  of 
Nations,  Geneva,  Switzerland;  and  Mr. 
R.  A.  Rigg,  Director  of  the  Employment 
Service,  Department  of  Labour,  Ottawa, 
Canada. 

Technical  Advisers  to  Government  Delegates. 
— Mr.  L.  L.  Peltier,  Legislative  Repre- 
sentative of  the  Order  of  Railway  Con- 
ductors, Ottawa,  Canada;  and  Mr.  Joseph 
Comeau,  of  the  Federation  of  Catholic 
Workers  of  Canada,  Montreal,  Quebec. 

Employers'  Delegate. — Mr.  W.  C.  Coulter 
Vice-President  and  General  Manager, 
BoothJCoulter  Copper  &  Brass  Co.,  Ltd., 
Toronto,  Ont. 

Technical  Adviser  to  Employers'  Delegate. — 
Mr.  H.  W.  Macdonnell,  "Secretary,  Indus- 
trial Relations  Department,  Canadian 
Manufacturers'  Association,  Toronto,  Ont. 

Workers'  Delegate.— Mr.  P.  M.  Draper,  Sec- 
retary-Treasurer, Trades  and  Labour  Con- 
gress of  Canada,  Ottawa,  Ont. 

Technical  Adviser  to  Workers'  Delegate. — 
Mr.  J.  T.  Foster,  Vice-President,  Trades 
and  Labour  Congress  of  Canada,  Montreal, 
P.Q. 


Ratification   of  Conventions   by  Jugo-Slavia 

The  ratification  is  announced  by  the  King- 
dom of  the  Serbs, — Croats  and  Slovenes  of 
twelve  Conventions  adopted  by  the  Inter- 
national Labour  Conference  at  its  First, 
Second,  Third  and  Seventh  Sessions,  respec- 
tively. These  ratifications  bring  the  total  num- 
ber registered  up  to  229.  The  action  taken  by 
the  Kingdom  of  the  Serbs-Croats  and  Slovenes 
may  be  regarded  as  one  of  the  direct  and 
immediate  results  of  the  official  visit  which 
was  paid  recently  to  Jugo-Slavia  by  Mr.  Al- 
bert Thomas,  the  Director  of  the  International 
Labour  Office. 

The  twelve  Conventions  which  have  been 
approved  by  Jugo-Slavia  are  as  follows: 
Unemployment;  Employment  of  Women  be- 
fore and  after  Childbirth;  Employment  of 
Women  during  the  Night;  Minimum  Age  for 
admission  of  Children  in  Industrial  Employ- 
ment; Night  Work  of  Young  Persons  em- 
ployed in  Industry;  Minimum  Age  for  Ad- 
mission of  Children  to  Employment  at  Sea; 
Application  of  the  Weekly  Rest  in  Industrial 
Undertakings;  Minimum  Age  for  the  Admis- 
sion of  Young  Persons  to  Employment  as 
Trimmers  or  Stokers;  Compulsory  Medical 
Examination  of  Children  and  Young  Persons 
emplo3'ed  at  Sea;  Workmen's  Compensation 
for  Accidents;  Workmen's  Compensation  for 
Occupational  Diseases;  and  Equality  of  Treat- 
ment for  National  and  Foreign  Workers  as  re- 
gards Workmen's  Compensation  for  Accidents. 

The  Eight-Hour  Day  in  France 

Three  decrees  were  issued  in  France  during 
March,  applying  the  eight-hour  day  and  the 
forty-eight  hour  week  to  the  food  industries. 
They  cover  all  workers  and  employees  in  es- 
tablishments where  such  industries  are  carried 
on,  even  though  their  occupation  is  not  of 
the  nature  of  such  industries,  provided  that 
their  work  is  exclusively  for  the  purpose  of 
the  upkeep  or  carrying  on  of  such  establish- 
ments   or    their    branches. 

Potted  Meats,  etc. — A  decree  of  March  3, 
covers  the  manufacture  of  potted  and  salted 
meat  and  meat  pastes,  jellies  and  extracts; 
manufacture  of  pork  products,  tripe,  etc.; 
tallow  factories  and  the  manufacture  of  mar- 
garine and  other  edible  fats;  and  establish- 
ments for  the  treatment  of  edible  offal  of  all 
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kinds.  The  decree  does  not  apply  to  persons 
permanently  attached  to  slaughter-houses  by 
establishments  in  which  the  aforesaid  indus- 
tries are  carried  on,  and  taking  part  exclusi- 
vely in  the  work  of  slaughtering  or  in  work 
accessory  thereto. 

Pastes  and  Tapioca. — A  decree  of  March  4, 
covers  establishments  or  branches  of  establish- 
ments in  which  is  carried  on  the  manufacture 
of  edible  pastes  and  the  manufacture  of 
tapioca. 

Preserved  Vegetables,  etc. — A  decree  of 
March  5  covers  the  manufacture  of  vegetable 
or  fruit  preserves;  manufacture  of  preserved 
mushrooms  and  truffles;  desiccation,  decorti- 
cation, peeling,  crushing  and  other  treatment 
of  vegetables,  fruits,  and  all  vegetable  food 
products;  roasting  of  coffee,  chicory  and  food 
products;  decaf einisation  of  coffee;  manufac- 
ture of  vinegar,  mustard  and  other  condiments, 
and  flavouring  essences.  The  provisions  of  this 
decree  do  not  apply  to  (1)  jam  and  preserves 
factories  already  subject  to  the  provisions  of 
the  decree  of  August  6,  1925;  (2)  the  milling 
industry,  already  regulated  by  the  decree  of 
December  31,  1920;  (3)  the  rice  and  starch 
industries,  which  will  be   specially  regulated. 

The  Right  of  Association  by  Employers  and 
Employed 

Industrial  and  Labour  Information  (pub- 
lished by  the  International  Labour  Office) 
points  out  that  "the  Preamble  to  Part  XIII 
of  the  Treaty  of  Versailles,  which  determines 
the  objects  of  the  International  Labour 
Organization,  expressly  includes  'recognition 
of  the  principle  of  freedom  of  association' 
among  the  means  of  improving  the  conditions 
of  the  workers  and  establishing  universal 
peace.  Article  42:7  also  includes  among  the 
principles  of  special  importance,  'the  right  of 
association  for  all  lawful  purposes  by  the 
employed,  as  well  as  by  the  employers.'  The 
Treaty  of  Peace  itself  thus  confers  on  the 
International  Labour  Organization  authority, 
and  imposes  on  it  the  duty,  to  secure  the 
principle  of  freedom  of  association  by  means 
of  international  regulation. 

"These  general  considerations  may  be 
supplemented  by  others  of  a  constitutional 
nature.  Employers'  and  workers'  associations 
are  called  upon  to  take  an  active  part  in 
carrying  out  the  work  of  the  Organization, 
and  it  is  therefore  essential  that  their  forma- 
tion and  development  should  not  be  impeded. 

"Furthermore,  certain  decisions  of  the 
International  Labour  Conference  presuppose 
that  freedom  of  association  is  already 
achieved.     As   early    as    1923   the    Governing 


Body  of  the  Office  determined  to  deal  with 
the  problem  as  a  whole  and,  pursuant  to  a 
Resolution  of  the  Conference,  decided  in  1926 
to  insert  the  question  on  the  Agenda  of  the 
Tenth  Session  of  the  Conference,  which  is  to 
open  at  Geneva  on  May  25  next. 

"In  order  to  facilitate  the  general  discussion 
of  the  question,  which  will  take  place  this 
year,  the  Office  has  prepared  a  report  and  a 
draft  questionnaire,"  which  will  be  issued 
shortly.  The  report  deals  with  problems  of 
freedom  of  association  and  their  origin,  with 
the  question  of  individual  rights  of  occu- 
pational association  and  similar  questions. 
The  draft  questionnaire  suggests  certain 
general  principles,  which  might,  if  the 
Conference  so  decides,  be  ultimately 
incorporated  in  a  Draft  Convention  on  the 
subject." 

International  Survey  of  Legal  Decisions  on 
Labour  Law,  1925 

From  1920  onwards  the  International  Labour 
Office  has  published  in  its  Legislative  Series 
the  labour  legislation  enacted  in  different 
countries.  The  wish  has  repeatedly  been  ex- 
pressed that  information  might  also  be  pub- 
lished concerning  the  application  of  these 
laws  by  the  competent  authorities,  and  par- 
ticularly by  the  courts  which  deal  with  indus- 
trial matters.  To  meet  this  need  it  seemed 
to  the  International  Labour  Office  that  the 
Legislative  Series  might  well  be  supplemented 
by  an  International  Survey  of  Legal  Decisions 
on  Labour  Law.  Accordingly,  the  Office 
recently  issued  the  first  volume  of  this  series 
of  publications  entitled  "International  Survey 
of  Legal  Decisions  on  Labour  Law,  1925." 

It  was  found  necessary  to  limit  the  number 
of  countries  under  consideration.  The  legal 
decisions  dealt  with  in  the  present  volume  are 
confined  to  England,  France,  Germany  and 
Italy,  which  represent  the  most  important  legal 
systems  in  force  in  Europe.  In  the  selection 
of  legal  decisions  preference  has  been  given  to 
those  concerning  questions  of  legal  principle 
which  might  facilitate  the  development  of 
labour  legislation  in  other  countries  and  are 
thus  of  international  importance.  The 
majority  are  concerned  with  legal  questions 
which  are  more  or  less  frequently  raised  in  all 
countries  alike.  Others,  such  as  those  relating 
to  the  legal  positions  of  foreign  workers,  are 
of  direct  importance  for  the  settlement  of 
international  legal  questions. 

The  legal  decisions  are  classified  under  the 
following  headings: — 

(1)  General  principles  of  labour  law; 

(2)  Right   of   association; 
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(3)  Participation  of  workmen  in  the  manage- 
ment of  the  works  (works  councils) ; 

(4)  Individual  contracts; 

(5)  Collective  agreements; 

(6)  Salaries  and  wages; 

(7)  Hours  of  work; 

(8)  Labour  disputes; 

(9)  Procedure  in  labour  cases; 

(10)  Protection  and  special  rights  of  speci- 
fied occupational  groups; 

(11)  Protection  of  women,  young  persons 
and  children,  and  men  disabled  in  war; 

(12)  Placing  and  unemployment; 

(13)  Inspection  of  labour; 

(14)  Social  insurance; 

(15)  Miscellaneous. 

Recent    Publications    regarding    the    Inter- 
national Labour  Organization 

Those  interested  in  the  activities  of  the 
International  Labour  Organization  of  the 
League  of  Nations  will  welcome  two  recent 
publications,  one  entitled  "History  of  the  In- 
ternational Labour  Office",  by  the  Right  Hon. 
George  N.  Barnes,  a  former  trade  union  secre- 
tary and  a  member  of  the  British  War  Cabinet, 
and  the  other  entitled  "The  International 
Labour  Organization"  by  Paul  Perigord,  Ph. 
D.,  formerly  of  the  French  High  Com- 
mission to  the  United  States,  now  Professor  of 
French  Civilization  in  the  University  of  Cali- 
fornia, Southern  Branch. 

Mr.  Barnes'  book  protrays  in  vivid  detail 
the  history  of  the  Geneva  Labour  Office  from 
its  foundation  to  the  present  time.  In  a  pre- 
face, Mr.  Emile  Vandervelde,  Minister  of 
Foreign  Affairs  of  Belgium,  who  had  been 
associated  with  'Mr.  Barnes  in  the  commission 
which  prepared  the  Charter  of  Labour  at  the 
Peace  Conference  in  1919  and  laid  the  foun- 
dation of  the  Organization  as  it  is  to-day, 
describes  the  important  part  which  Mr.  Barnes 
played  in  its  history.  The  author,  in  setting 
out  the  large  achievements  of  the  Organi- 
zation, bases  thereon  a  plea  for  its  more 
cordial  support  by  European  Governments 
generally,  and  by  the  British  Government  in 
particular.  In  view  of  the  activity  of  the 
forces  of  disorder  and  anarchy  prevailing, 
especially  in  the  international  sphere,  he 
appeals  for  "reasoned  support  for  an  organi- 
zation which  has  already  done  much  and  may 
do  much  more  to  lift  labour  into  the  enjoy- 
ment of  those  amenities  of  life  which  should 
be  the  common  heritage  of  all  those  who 
work." 

Dr.  Perigord,  in  a  preface  to  his  book 
"The  International  Labour  Organization" 
states  that  the  purpose  of  its  publication  was 


to  call  the  attention  of  the  American  public 
to  the  International  Labour  Organization  of 
the  League  of  Nations,  by  which  labour  has 
officially  entered  upon  its  international  stage; 
to  show  its  sociological  and  political  back- 
ground; to  describe  its  genesis,  structure  and 
achievements;  and  to  study  the  problem  of 
American  participation  in  this  first  attempt  at 
world-wide  co-operation  between  capital  and 
labour. 

The  author  states  that  it  is  in  vain  that 
reactionary  groups  attack  the  idea  which  is  the 
basis  and  inspiration  of  the  Organization. 
That  idea  is,  the  urgent  need  of  periodical 
assemblies  bringing  together  governments, 
employees,  workers,  experts,  humanitarians;  to 
afford  greater  protection,  fuller  justice,  a  larger 
and  higher  life  to  the  worker,  without  crippling 
production  and  hampering  the  employer  in  its 
legitimate  efforts  towards  the  increase  of 
national  and  personal  wealth;  and  the  main- 
tenance of  a  permanent  office  with  a  competent 
staff  and  adequate  resources  to  prepare  with 
the  utmost  care  the  international  agreements 
which  will  consecrate  social  progress  and  make 
its  onward  march  safe  and  certain.  The  idea 
is  here  to  stay,  although  there  may  be  a  wide 
difference  of  opinion  as  to  the  best  way  to 
bring  about  its  concrete  realization. 

Dr.  Perigord  points  out  that,  whatever  may 
be  the  official  attitude  of  the  United  States 
and  notwithstanding  the  opposition  of  re- 
actionary bodies  the  world  over,  there  functions 
at  Geneva  a  well  planned  and  ably  adminis- 
tered institution  which  is  not  a  hasty  inno- 
vation but  which  has  been  in  the  making  for 
over  a  hundred  years,  which  enjoys  the  pro- 
tection of  the  League,  is  endorsed  by  fifty- 
six  nations,  has  a  budget  of  over  one  and  a 
half  million  dollars  a  year,  and  is  supported 
by  the  entire  labour  world  with  the  exception 
of  the  revolutionary  groups.  He  believes  that 
the  International  Labour  Organization  will 
not  only  tend  to  the  welfare  of  humanity, 
but  will  give  birth  to  a  charter  for  the  physi- 
cal, moral,  and  intellectual  well-being  of  the 
wage-earning  class,  and  thereby  strengthen 
and  consolidate  our  entire  democratic  system 
in  an  atmosphere  of  world  peace  and  co-oper- 
ation. 


The  Saskatchewan  Educational  Association, 
at  a  convention  held  at  Moose  Jaw  in  April, 
adopted  a  resolution  to  the  effect  that  the 
Association  should  join  with  the  Saskatche- 
wan Teachers'  Alliance  in  urging  upon  the 
provincial  government  the  necessity  for  a  pen- 
sion scheme  for  teachers  in  the  province. 
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RECOMMENDATIONS   OF  THE   EXECUTIVE   OF  THE  EMPLOYMENT 
SERVICE  COUNCIL  OF  CANADA 


HP  HE  Executive  of  the  Employment  Ser- 
A  vice  Council  of  Canada  met  in  Ottawa  on 
April  29  to  make  presentation  to  the  Min- 
ister of  Labour  of  the  recommendations 
passed  at  the  last  meeting  of  the  Council. 
The  Employment  Service  Council  of  Canada, 
a  body  composed  of  representatives  of  the 
Federal  and  Provincial  Governments,  em- 
ployees, employers,  farmers,  and  returned 
soldier  organizations,  acts  in  an  advisory 
capacity  to  the  Minister  of  Labour  respecting 
the  operations  under  the  Employment  Offices 
Co-ordination  Act. 

Chief  among  the  representations  to  the 
Minister  was  one  concerning  the  problem  of 
the  stabilization  of  employment,  specifically 
in  the  building  and  construction  industries. 
It  was  pointed  out  by  the  Executive  that  it 
is  generally  recognized  by  contractors,  at  least 
so  far  as  larger  building  undertakings  are  con- 
cerned, that  work  may  be  carried  on  prac- 
tically as  cheaply  during  the  winter  months 
as  during  the  balance  of  the  year.  However, 
with  a  considerable  programme  of  building 
in  prospect  throughout  Canada  at  the  present 
time,  work  had  been  slow  in  starting,  and  it 
was  anticipated  that  when  it  did  begin  the 
usual  rushing  of  jobs  would  take  place  for 
a  few  months,  with  severe  unemployment  for 
those  involved  again  in  evidence  next  winter. 
As  a  substantial  step  toward  the  regularization 
of  employment  it  was  urged  upon  the  Min- 
ister that  he  bring  to  the  attention  of  the 
various  governments  and  public  bodies  the 
necessity  of  smoothing  out  the  program  of 
work  over  the  twelve  months  of  the  year. 


The  Minister's  attention  was  also  called  to 
the  recommendation  of  the  National  Con- 
ference on  Winter  Employment  in  Canada, 
which  was  held  in  Ottawa  in  September,  1924, 
which  urged  that  federal,  provincial'  and  muni- 
cipal governments  should  aim  at  the  construc- 
tion of  public  works  being  undertaken  when 
the  demand  for  construction  labour  made  by 
private  interests  would  be  at  its  lowest  ebb. 
The  Minister  assured  the  Executive  of  his 
full  sympathy  with  this  important  recom- 
mendation and  promised  it  favourable  con- 
sideration. 

Recommendations  of  the  Council  in  con- 
nection with  the  matter  of  employment  along 
other  lines  were  also  made,  as  well  as  recom- 
mendations concerning  the  functioning  of  the 
Employment  Service  of  Canada.  The  Min- 
ister discussed  these  matters  with  the  Execu- 
tive with  a  view,  in  each  case,  to  giving  effect 
to   the   Council's  decisions. 

The  personnel  of  the  Executive  present  at 
the  meeting  were  Mr.  C.  P.  Riddell,  secre- 
tary, Railway  Association  of  Canada,  and 
chairman  of  the  Council;  Mr.  James  Simp- 
son, vice-president  of  the  Trades  and  Labour 
Congress  of  Canada,  vice-chairman;  Mr.  E. 
Blake  Robertson,  representative  of  the  Can- 
adian Manufacturers'  Association;  Mr.  Tom 
Moore,  president,  Trades  and  Labour  Con- 
gress of  Canada;  and  the  secretary,  Mr.  R. 
A.  Rigg,  Director,  Employment  Service 
Branch,  Department  of  Labour.  June  23-4; 
1927,  was  decided  upon  as  the  tentative  date 
for  the  holding  of  the  regular  annual  meet- 
ing of  the  Council. 


International  Labour  Legislation  and  Economic  Theory 


In  its  April  issue,  the  International  Labour 
Review,  the  monthly  publication  of  the 
International  Labour  Office,  has  an  article 
entitled  "International  Labour  Legislation  in 
the  Light  of  Economic  Theory"  by  Herbert 
Feis,  Professor  of  Economics,  University  of 
Cincinnati,  U.S.A.  Special  interest  is  given  to 
this  article  by  its  close  connection  with  the 
question  whether  the  regulation  of  labour 
conditions  by  international  action  is  either 
legitimate  or  desirable.  The  apparent  con- 
tradiction between  such  regulation  and  the 
"classical''  economic  theory  has  often  been 
commented  on  in  recent  years.  The  classical 
economic  theory  strives  to  account  for  a  great 
contrast  in  the  economic  lot  of  the  workers 
of  different  countries,  and  regards  this  contrast 
as  in  the  main  inevitable.  If  so,  it  might  be 
asked  whether  any  of  the  conditions  of  life 
and    labour    of    the    working    classes    can    be 


improved  by  joint  international  action,  and 
whether  there  be  any  possible  way  of  recon- 
ciling the  two  conflicting  points  of  view.  In 
dealing  with  these  questions,  Professor  Feis 
examines,  in  the  light  of  the  classical  theory, 
the  intrinsic  value  and  possible  effects  of  the 
principles  laid  down  in  Part  XIII  of  the 
Treaty  of  Versailles.  His  comparison  of  the 
two  seemingly  contradictory  opinions  provides 
an  opportunity  for  a  discussion  of  the  whole 
question.  The  result  of  his  analysis  is  neither 
a  defence  nor  a  criticism,  and  still  less  a 
system;  it  is  simply  the  outcome  of  the 
reflections  of  an  impartial  economist  on  the 
numerous  questions  which  have  presented 
themselves  for  solution.  The  authors  aim  is 
not  so  much  to  reach  a  clear  and  decisive 
conclusion,  as  to  show  the  complexity  of  the 
problem  and  stimulate  the  reader  to  devote 
further  thought  to   it  himself. 
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EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  APRIL,  1927,  AS 

REPORTED  BY  THE  EMPLOYERS  MAKING  RETURNS  TO  THE 

DOMINION  BUREAU  OF  STATISTICS 


EMPLOYMENT  at  the  beginning  of  April 
showed  a  small  decline,  which,  although 
involving  a  rather  larger  number  of  workers 
than  that  noted  on  April  1,  1926,  was  neverthe- 
less considerably  less  extensive  than  were  the 
losses  reported  on  that  date  in  earlier  years  of 
the  record.  The  situation  continued  to  be 
decidedly  better  than  on  April  1  in  any  other 
year  since  1920.  The  Dominion  Bureau  of 
Statistics  tabulated  returns  from  5,931  firms, 
whose  staffs  aggregated  795,727  persons,  com- 
pared with  797,289   in   the   preceding   month. 


Maritime  Provinces. — In  contrast  with  the 
pronounced  declines  shown  on  April  1  last 
year,  there  was  an  increase  in  employment  in 
the  Maritime  Provinces  on  the  date  under 
review,  when  the  501  co-operating  firms  in- 
creased their  payrolls  by  299  persons  to  64,- 
584.  Manufacturing,  mining  and  construction 
were  decidedly  busier,  but  logging  and  trans- 
portation were  seasonally  slacker.  The  situa- 
tion was  better  than  at  the  beginning  of  April 
in  the  last  three  years. 


EMPLOYMENT  IN   CANADA  AS  REPORTED   BY  EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 
the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,  1920,  as  100. 
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The  index  number  stood  at  96.2,  as  compared 
with  96.3  on  March  1,  and  with  91.4,  87.2, 
89.3,  87.6,  80.8  and  84.1  on  April  1,  1926, 
1925,  1924,  1923,  1922  and  1921  respectively. 
Manufacturing,  mining,  communication, 
transportation,  construction,  services  and  trade 
recorded  improvement,  but  there  were  heavy 
seasonal  decreases  in  logging. 

Employment   by  Economic  Areas 

The  Maritime  Provinces,  Ontario  and  British 
Columbia  reported  heightened  activity,  while 
curtailment  was  recorded  in  Quebec  and  the 
Prairie  Provinces. 


Quebec. — Manufacturing  showed  improve- 
ment, especially  the  metal  and  textile  indus- 
tries; trade,  transportation  and  communication 
also  afforded  more  employment,  while  rail- 
road construction  reported  a  decrease.  State- 
ments were  received  from  1,298  employers  with 
221,734  workers,  as  against  225,714  on  March 
1.  The  index  was  much  higher  than  on  the 
corresponding  date  of  any  other  year  since 
1920. 

Ontario. — Further,  though  smaller  gains  were 
registered  in  Ontario,  where  2,728  firms  added 
794  employees  to  their  staffs,  bringing  them 
to  336,382   on   April    1.     Much  larger  reduc- 
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Note. — Number  employed  by  the  reporting  firms  in  January,  1920  =  100  in  every  case.    The  "relative  weight"  shows  the  pro- 
portion of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under  review. 

Table  I.— INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

1921 
April  1 

84-1 

80-6 

87-6 

89-3 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 
90-7 
91-5 
91-4 
94-3 
101-0 
103-7 
104-2 
104-9 
105-2 
102-8 
101-1 

94-8 
95-4 
96-3 
96-2 

100-0 

87-2 

80-6 

90-5 

84-6 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 

88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
851 

90-8 

87-5 
86-8 
87-2 

81 

80-4 

77-5 

85-5 

91-5 

85-0 
89-1 
89-6 
89-8 
.94-2 
100-6 
101-1 
101-1 
101-3 
102-7 
101-1 
98-5 

90-7 
92-6 
94-0 
95-7 
99-0 
108-8 
112-8 
113-5 
1131 
113-1 
110-6 
107-7 

98-2 
99-9 
100-9 
99-2 

27-9 

83-5 
81-1 

88-4 

87-6 

81-4 
83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
92-3 
94-0 
94-3 

42-3 

88-7 

82-1 

83-5 

87-0 

88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
96-0 
99-8 
99-1 
97-5 

95-1 
90-7 
88-6 
88-2 
92-5 
103-5 
107-3 
106-5 
106-9 
110-0 
107-7 
105-4 

100-6 
97-2 
95-9 
94-8 

12-7 

88-1 

85-9 

92-8 

99-6 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
102-5 
104-8 
108-3 

9-0 

80-7 

1922 
April  1 

78-0 

1923 

85-6 

1924 
April  1  

86-5 

1925 

m 

75-5 

Feb. 1 

79-3 

Mar.l 

April  1 

81-9 
84-3 

Mayl 

June  1 

Julyl 

Aug.  1 

Sept.  1 

Oct.l 

Nov.  1 

86-6 
88-3 
89-1 
88-5 
89-4 
91-3 
89-2 

88-1 

1926 

Jan.l 

Feb.l 

Mar.l 

April  1 

Mayl 

83-2 
85-9 
87-7 
89-3 
91-3 
93-9 

Julyl 

95-3 

95-8 

Sept.  1 

96-9 

Oct.  1 

96-7 

94-9 

Dec.  1 

93-8 

1927 

87-5 

Feb.l 

90-7 

92-2 

93-8 

Relative  weight  of  employment  by 
at  April  1, 1927 

58-3 

Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


1923 
April  1 

1924 
April  1 

1925 

Jan.l 

Feb.l 

Mar.l 

April  1 

Mayl 

June  1 

Julyl 

Aug.  1 

Sept.l 

Oct.l 

Nov.  1 

Dec.  1 

1926 

Jan. 1 

Feb.l 

Mar.l 

Aprill 

Mayl 

June  1 

Julyl 

Aug.  1 

Sept.l 

Oct.l 

Nov.l 

Dec.  1 

1927 

Jan. 1 

Feb.l 

Mar.  1 

Aprill 

Relative  weight  of  em- 
ployment  by  cities 
as  at  April  1,   1927.. 


Montreal 


83-3 

90-1 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

92-5 
93-3 


Quebec 


93- 
101- 

93- 
98- 
91- 
95- 


98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 
97-2 
98-8 

101-5 


1-2 


Toronto 


84-8 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 

86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 
89-9 
90-1 
92-7 


12-6 


Ottawa 


90-6 

90-9 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
89-2 
90-1 
921 


1-2 


Hamilton 


85-2 

77-0 
77-3 
80-1 
80-3 

82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

950 

86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 
93-1 
94-2 
96-3 


3-7 


Windsor 


85-2 
87-1 
59-0 
85-6 
94-8 
92-9 
93-3 

57-1 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

57-7 
96-8 
103-2 
77-4 


Winnipeg 


85-7 

82-3 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 

89-8 

90-8 

90-7 

92-7 

96-9 

98-3 

98-7 

101-6 

104-9 

103-7 

105-4 

99-3 
97-5 
97-1 
96-3 


3-4 


Vancouver 


98-3 
97-4 
101-8 
102-5 
104-0 
103-1 
106-5 
111-4 
113-9 
113-9 
112-0 
110-7 

105-8 
109-4 
107-6 
112-6 
116-8 
115-2 
115-3 
123-8 
124-2 
119-7 
117-4 
117-1 

107-3 
111-3 
114-6 
114-9 


31 
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tions  had  been  indicated  by  the  2,655  firms 
making  returns  for  the  same  date  in  1926, 
when  the  index,  at  88.0,  was  over  six  points 
lower  than  at  the  beginning  of  April  this  year. 
Seasonal  curtailment  was  shown  in  logging, 
and  railway  construction  was  also  slacker.  On 
the  other  hand,  manufacturing,  mining,  com- 


munication, transportation,  construction,  ser- 
vices and  trade  recorded  gains;  within  the 
first  named,  the  lumber,  pulp  and  paper  and 
textile  industries  reported  the  largest  increases, 
while  employment  in  iron  and  steel  showed  no 
general  change,  despite  pronounced  temporary 
losses  in  automobile  production. 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  =  100) 


Industries 

1  Relative 
Weight 

April  1 
1927 

Mar.  1 
1927 

April  1 
1926 

April  1 
1925 

April  1 
1924 

April  1 
1923 

Manufacturing 

58-3 
1-9 
01 
2-2 
5-5 
31 
11 
1-3 
0-4 
3-2 
7-2 
3-7 
0-8 
2-7 
1-7 
9-5 
3-6 
1-9 

2-9 
1-1 

1-5 

01 
0-8 
1-2 
1-5 
1-3 
16-5 

1-8 

1-4 
1-2 
7-3 
0-5 
0-6 

0-8 

0-7 
2-2 
2-0 
1-2 
0-5 
2-5 
5-5 
3-4 
1-4 

0-7 
3-1 
0-6 
2-5 
13-3 
2-4 
9-5 
1-4 
7-8 
3-6 
0-5 
3-7 
1-8 
0-9 
0-2 
0-7 
7-7 
51 
2-6 
100  0 

93-8 
91-7 
81-7 
80-8 
88-7 
89-7 
91-6 
84-1 
72-5 
92-2 
111-5 
122-8 
97-0 
103-2 
951 
97-4 
113-6 
107-2 

77-1 
103-1 

100-5 
111-2 
85-9 
93-0 
125-5 
131-7 
84-7 

68-8 

84-4 
93-8 
95-8 
33-9 
85-8 

102-5 

93-3 
82-8 
108- 1 
104-9 
92-8 
47-5 
98-5 
85-5 
154-1 

96-8 
118-7 
119-9 
118-4 
104-2 
111-6 

97-6 
160-0 
118-1 
141-8 
549-8 

92-7 
118-5 
114-4 
119-3 
123-7 
103-1 
105-6 

98-4 

96-2 

92-2 
88-0 
70-9 
82-7 
85-9 
87-3 
89-4 
80-2 
68-9 
93-0 
108-2 
115-6 
95-3 
103-9 
94-8 
95-8 
111-4 
104-6 

75-8 
103-7 

102-2 
107-4 
85-3 
90-2 
122-4 
133-2 
83-5 

63-3 

78-6 
91-6 
97-2 
35-5 

87-4 

95-0 

88-4 
80-0 
102-9 
101-4 
92-2 
76-2 
97-1 
850 
151-2 

94-1 
116-2 
112-3 
117-2 
103-7 
109-9 

98-0 
151-2 
117-8 
139-3 
421-2 

96-9 
116-5 
1141 
116-7 
119-8 
102-0 
104-2 

97-8 

98-3 

89-3 
85-4 
81-6 
78-9 
87-7 
93-6 
84-0 
76-0 
66-7 
90-4 
103-3 
1111 
91-1 
98-3 
86-8 
94-0 
107-4 
101-7 

75-6 
101-4 

96-7 
105-9 

84-5 

88-5 
1180 
115-7 

81-1 

60-3 

74-4 
78-9 
980 
31-2 
85-6 

93-3 

88-7 
76-6 
93-8 

100-6 
85-6 
43-9 
88-4 
75-6 

137-4 

91-3 

110-7 

103-8 

112-5 

101-2 

109-6 

93-7 

164-6 

113-7 

130-6 

410-5 

96-3 

112-8 

111-7 

1171 

1131 

96-2 

97-4 

93-8 

91-4 

84-3 
81-9 
75-4 
75-9 
83-3 
88-7 
78-4 
74-7 
58-5 
90- 1 
98-0 

101-9 
88-6 
96-5 
81-8 
90-2 

103-9 
92  0 

74-8 
99-4 

89-1 
105-7 

82-1 

750 
123-5 
112-5 

74-6 

61-9 

67-6 
57-6 
91-6 
32-9 
81-6 

71-2 

79-3 
700 
79-9 
98-9 
84-6 
47-5 
94-2 
80-3 
152-7 

79-4 
107-6 
99-1 
109-9 
98-5 
107-8 
91-6 
1540 
96-8 
99-7 
748-7 
80-2 
107-7 
110-2 
111-8 
102-9 
93-6 
92-9 
94-8 
87-2 

86-5 
810 
80-2 
80-8 
83-8 
88-6 
78-1 
77-8 
61-7 
87-8 
98-8 
102-1 
90-8 
97-8 
751 
86-9 
96-8 
90- 1 

75-4 
93-5 

90-8 
111-4 

86-5 

86-2 
116-9 
110-8 

82-0 

71-8 

74-0 
60-4 
1011 
34-2 
84-8 

93-6 

81-3 
740 
84-6 
96-8 
88-9 
54-2 
99-5 
88-8 
145-2 

87-0 
106-0 
99-7 
107-6 
103-7 
109-0 
96-8 
169-5 
91-4 
85-4 
521-9 
85-1 
107-9 
1111 
108-7 
103-8 
910 
89-3 
940 
89-3 

85-6 

76-3 

82-1 

82-5 

88-3 

Rough  and  dressed  lumber 

92-4 
82-0 

84-0 

Musical  Instruments 

70-7 

Plant  products — edible 

85-5 

Pulp  and  paper  products 

97-4 

Pulp  and  paper 

99-2 

Paper  products 

89-5 

Printing  and  publishing 

97-8 

83-2 

Textile  products 

911 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 

102-3 
92-4 

80-4 

Other  textile  products 

94-5 

Tobacco,     distilled     and     malt 
liquors 

87-5 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. . . 
Clay,  glass  and  stone  products. . . 
Electric  current 

93-1 
88-7 
84-5 
109-9 

Electrical  apparatus 

101-2 

Iron  and  steel  products 

77-2 

Crude,  rolled  and  forged  pro- 
ducts  

Machinery   (other  than  ve- 

75-8 
70-7 

Agricultural  implements 

Land  vehicles 

64-6 
85-9 

Steel  shipbuilding  and  repairing 

29-0 
93-9 

Iron      and  steel      fabrication 

86-4 

Foundry    and    machine    shop 
products 

87-1 

Other  iron  and  steel  products... 
Non-ferrous  metal  products 

781 

84-1 
92-9 

910 

Logging 

57-8 

Mining 

970 

Coal 

94-8 

110-8 

Non-Metallic    Minerals      (other 

8S-0 

Communication 

98-0 

Telegraphs 

96-0 

Telephones 

Transportation 

98-5 
100-2 

Street  railways  and  cartage 

108-0 
94-7 

Shipping  and  stevedoring 

Construction  and  maintenance.. 

142-0 

85-2 
67-8 

652-9 

Railway 

90-6 

Services 

94-9 

Hotels  and  restaurants 

Professional 

91-7 
98-7 

Personal  (chiefly  laundries) 

980 
90-2 

Retail 

88-5 

Wholesale 

93-3 

All  Industries 

87-6 

»Note.— The  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of 
the  total  number  of  employees  reported  in  all  industries  bv  the  firms  makinereturns  on  the  date  underreview. 
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Prairie  Provinces. — As  is  usual  at  the  begin- 
ning of  April,  there  were  decreases  in  em- 
ployment in  the  Prairie  Provinces  on  the  date 
under  review,  chiefly  in  logging,  coal  mining 
and  construction.  Manufacturing,  steam  rail- 
way operation  and  trade,  however,  registered 
important  gains.  The  working  forces  of  the 
777  co-operating  employers  aggregated  101,156 
persons,  as  compared  with  102,216  on  March 
1.  The  index,  at  94.8,  was  between  six  and 
seven  points  higher  than  on  April  1,  1926;  it 
was  also  higher  than  on  the  same  date  in 
any  other  year  since  1920. 

British  Columbia. — Continued  improvement 
was  noted  in  British  Columbia,  according  to 
returns  tabulated  by  the  Bureau  from  627 
firms  employing  71,871  workers,  or  2,385  more 
than  in  the  preceding  month.  Additions  to 
staffs  had  also  been  indicated  on  April  1  a 
year  ago,  when  employment  was  at  the  same 
level.  The  greatest  gains  were  in  lumber 
and  fish-preserving  establishments  and  con- 
struction, while  legging  firms  released  some 
employees. 

Table  I  gives  index  numbers  by  economic 
areas. 

Employment  by  Cities 

Employment  increased  in  Montreal,  Que- 
bec, Toronto,  Ottawa,  Hamilton  and  Vancou- 
ver, while  in  Windsor  and  the  other  Border 
Cities  and  Winnipeg  there  were  declines. 

Montreal. — Continued  improvement  was 
shown  in  Montreal,  704  firms  reporting  an 
increase  of  2,324  persons  in  their  staffs,  which 
brought  them  to  110,530  on  April  1.  The  situ- 
ation was  better  than  on  the  same  date  last 
year,  when  increases  had  also  been  shown. 
Manufactures,  particularly  iron  and  steel, 
transportation,  construction  and  trade  re- 
corded heightened  activity  on  the  date  under 
review. 

Quebec. — Construction  registered  the  most 
outstanding  gains  in  Quebec  City,  while  manu- 
facturing was  somewhat  slacker.  Statements 
were  received  from  88  employers  with  9,298 
workers,  as  compared  with  8,974  in  the  pre- 
ceding month.  Employment  was  in  less 
volume  on  April  1,  1926,  the  additions  to  staff 
then  recorded  having  been  smaller. 

Toronto. — Further  and  larger  gains  that  ex- 
ceeded those  noted  on  the  corresponding  date 
last  year  were  reported  in  Toronto.  The  in- 
dex then  was  several  points  lower.  The  work- 
ing forces  of  the  784  co-operating  firms  to- 
talled 99,855  persons,  or  2,352  more  than  on 
March  1.     Considerable  increases  were  regis- 
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tered  in  manufacturing,  construction,  services 
and  trade. 

Ottawa. — There  was  a  general,  though 
moderate  advance  in  employment  in  Ottawa, 
chiefly  in  manufactures.  An  aggregate  pay- 
roll of  9,832  workers  was  reported  by  the  129 
employers  whose  statistics  were  tabulated,  and 
who  had  9,668  in  their  last  report.  Condi- 
tions were  better  than  at  the  beginning  of 
April,  1926. 

Hamilton. — Manufacturing  in  Hamilton, 
notably  in  iron  and  steel  works,  recorded  in- 
creased employment.  Returns  were  compiled 
from  205  firms  in  Hamilton  employing  29,503 
persons,  or  832  more  than  on  March  1.  The 
index  of  employment  was  higher  than  on  the 
same  date  a  year  ago,  when  smaller  gains 
were  indicated. 

Windsor  and  the  Other  Border  Cities. — 
Owing  to  a  temporary  cut  in  production  in 
automobile  plants,  there  was  a  loss  in  employ- 
ment in  these  cities  on  April!  1,  which  caused 
the  situation  to  be  less  favourable  than  on 
the  corresponding  date  last  year.  Data  were 
received  from  89  firms  employing  8,683  work- 
ers, as  against  11,597  in  the  preceding  month. 

Winnipeg. — A  small  decrease  was  recorded 
in  Winnipeg,  where  87  persons  were  released 
by  the  291  emploj^ers  furnishing  statistics,  who 
had  27,077  workers  on  their  payrolls.  Manu- 
factures were  slightly  busier,  but  there  was  a 
falling  off  in  construction.  A  similar  decline 
took  place  on  April1  1,  1926,  when  the  index 
was  several  points  lower. 

Vancouver. — Continued,  but  less  extensive 
gains  were  noted  in  Vancouver,  according  to 
225  firms  employing  24,750  workers,  or  153 
more  than  on  March  1.  The  most  pronounced 
improvement  took  place  in  construction,  while 
manufacturing  as  a  whole  was  rather  slacker. 
Although  larger  advances  were  made  on  April 
1,  1926,  the  index  then  was  rather  lower. 

Index  numbers  by  cities  are  given  in  Table 
II. 

Manufacturing 

Further  improvement  was  recorded  in  manu- 
facturing, particularly  in  the  lumber,  pulp  and 
paper,  textile,  non-ferrous  metal  and  animal 
food  groups  and  in  iron  and  steel,  which  on 
the  whole  showed  considerable  gains,  despite 
the  losses  in  automobile  works  already  men- 
tioned. Leather  boot  and  shoe  and  tobacco 
factories,  however,  reported  smaller  payrolls. 
Statements  were  received  from  3,784  manu- 
facturers employing  463,721  operatives,  as  com- 
pared  with   456,230   in  the  preceding   month. 
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The  situation  continued  to  be  better  than  on 
the  corresponding  date  in  any  other  year  since 
1920;  in  most  of  the  intervening  years  the 
trend  had  been  upward. 

Animal  Products,  Edible. — Further  improve- 
ment was  noted  in  fish  canneries  and  dairies, 
that  in  the  former  taking  place  chiefly  in 
British  Columbia,  and  in  the  latter,  in  Que- 
bec. Statements  were  tabulated  from  172 
;firms  employing  14,764  workers,  as  against 
14,263  at  the  beginning  of.  March.  This  in- 
crease was  over  twice  as  large  as  that  recorded 
on  April  1,  1926,  when  the  index  number  was 
some  six  points  lower. 

Leather  and  Products. — Boot  and  shoe  fac- 
tories reported  reductions  in  personnel,  while 
minor  gains  were  noted  in  other  branches  of 
this  group.  The  195  co-operating  employers 
reduced  their  payrolls  from  18,050  in  the  pre- 
ceding month  to  17,604  at  the  beginning  of 
April.  The  largest  losses  were  in  Quebec, 
Ontario  and  the  Maritime  Provinces.  Prac- 
tically no  change  was  noted  on  April  1  a  year 
ago,  but  the  situation  then  was  rather  less 
favourable  than  on  the  date  under  review. 

Lumber  and  Products. — Considerable  seas- 
onal expansion  was  indicated  in  rough  and 
dressed  lumber  factories,  while  container,  fur- 
niture and  vehicle  works  were  also  busier. 
,The  improvement  was  not  quite  as  pro- 
nounced as  on  the  corresponding  date  a 
year  ago;  the  index  number  then,  however, 
was  one  point  lower.  Statistics  were  com- 
piled from  687  manufacturers  employing 
43,734  workers,  as  compared  with  42,337  at 
the  beginning  of  March.  The  tendency  in 
Ontario  and  the  Western  Provinces  was  de- 
cidedly upward,  but  elsewhere  declines  were 
recorded. 

Musical  Instruments. — There  was  an  in- 
crease in  employment  in  musical  instrument 
factories,  42  of  which  employed  3,226  workers, 
or  112  more  than  on  March  1.  The  increase 
was  largely  confined  to  Ontario.  Employment 
was  more  active  than  at  the  beginning  of 
April  last  year. 

Plant  Products,  Edible. — There  was  a  com- 
paratively small  falling  off  in  employment 
in  vegetable  food  factories  on  the  date  under 
review,  losses  in  starch  and  glucose,  sugar 
and  syrup,  flour  and  cereal  mills  being  partly 
offset  by  improvement  in  biscuit,  chocolate, 
confectionery  and  some  other  divisions.  Re- 
turns were  tabulated  from  308  firms  whose 
payrolls  declined  by  177  persons  to  25,467  at 
the  beginning  of  April.  Ontario  reported  the 
bulk    of    the    shrinkage.      Insignificant    gains 


were  indicated  on  April  1,  1926.  but  the  index 
number  then  was  slightly  lower. 

Pulp  and  Paper  Products. — The  movement 
in  pulp  and  paper  mills  was  upward,  and 
factories  producing  miscellaneous  paper  goods 
were  also  busier,  according  to  data  received 
from  460  firms.  They  employed  57/)74 
workers,  as  compared  with  55,392  in  their  last 
report.  A  large  proportion  of  the  advance 
took  place  in  Ontario,  although  there  were 
also  increases  in  the  Prairie  Provinces.  Em- 
ployment was  in  decidedly  greater  volume 
than  on  April  1  last  year,  when  much  smaller 
gains  were  noted. 

Textile  Products. — Additions  to  staffs  on 
practically  the  same  scale  as  on  the  same  date 
in  1926  were  registered  in  this  group,  but  the 
index  number  continued  to  be  higher  than  on 
April  1  in  any  other  year  since  1920.  State- 
ments were  compiled  from  510  manufacturers 
with  75,320  employees,  or  1,177  more  than 
at  the  beginning  of  March.  The  largest  gains 
were  in  Quebec  and  Ontario,  but  the  tendency 
generally  was  favourable.  Cotton,  silk,  hos- 
iery and  knitting,  garment  and  personal  fur- 
nishing  plants   recorded   larger   payrolls. 

Tobacco,  Distilled  and  Malt  Liquor. — Re- 
ductions in  employment  were  shown  in  this 
group  on  April  1,  200  persons  being  released 
from  the  working  forces  of  the  104  co-operat- 
ing establishments,  which  employed  11,918 
workers.  The  decrease  was  chiefly  reported  in 
tobacco  factories  in  Quebec.  Considerable 
improvement  had.  been  registered  on  the  cor- 
responding date  last  year,  but  the  index  num- 
ber then  was  almost  four  points  lower. 

Clay,  Glass  and  Stone  Products. — Further 
genera]  increases  in  personnel  were  noted  in 
110  building  material  plants,  which  employed 
9,229  workers,  as  compared  with  8,864  in  their 
last  report.  This  increase  was  smaller  than 
that  indicated  on  the  corresponding  date  a 
year  ago,  but  the  situation  then  was  not 
quite    so    favourable. 

Electric  Current. — Ninety-one  producers  of 
electric  current  reported  11,896  persons  in 
their  employ,  or  291  more  than  at  the  begin- 
ning of  March.  Quebec  and  Ontario  registered 
most  of  the  increase.  On  April  1,  1926,  the 
tendency  was  downward  and  the  index  num- 
ber then  was  between  seven  and  eight  points 
lower. 

Iron  and  Steel  Products. — Statistics  were 
received  from  645  manufacturers  in  this  group, 
whose  staffs  were  enlarged  by  1,564  employees 
to  131,175  at  the  beginning  of  April.  There 
were  considerable  losses  in  automobile  fac- 
tories, owing  to  a  temporary   cut  in  produc- 
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tion,  but  offsetting  gains  were  noted  in  rail- 
way car  shops,  rolling  and  forging  mills,  gen- 
eral machinery,  structural  iron  and  steel  and 
some  other  branches  of  this  industry.  Im- 
provement was  shown  in  all  provinces  ex- 
cept Ontario,  that  in  Quebec  and  the  Mari- 
time Provinces  being  most  pronounced.  Al- 
though greater  expansion  had  been  indicated 
on  the  corresponding  date  last  year,  the 
index  number  was  several  points  lower  than 
on  the  date  under  review. 

N  on-Ferrous  Metal  Products. — Returns 
tabulated  from  106  manufacturers  in  this 
group  showed  that  they  employed  16,287  per- 
sons, as  against  15,564  on  March  1.  Most  of 
this  increase  took  place  in  Quebec.  The  level 
of  employment  was  considerably  higher  than 
on  the  corresponding  date  last  year,  when 
smaller  gains  were  recorded. 

Mineral  Products.- — Expansion  in  employ- 
ment was  reported  in  these  industries  at  the 
beginning  of  April,  331  workers  having  been 
added  to  the  payrolls  of  the  78  co-operating 
establishments,  which  employed  9,730  at  the 
beginning  of  April.  Gas,  oil  and  some  other 
mineral  product  works  shared  in  the  advance, 
which  was  chiefly  confined  to  Quebec.  A 
minor  reduction  in  employment  had  been 
noted  on  the  corresponding  date  last  year,  the 
index  number  then  was  a  good  deal  lower. 

Logging 

Continued  and  greater  seasonal  losses  were 
shown  in  logging  camps,  229  of  which  reduced 
their  payrolls  from  32,114  men  on  March  1  to 
20,028  on  the  date  under  review.  The  most 
extensive  decreases  were  in  Quebec  and  On- 
tario. Somewhat  larger  contractions  were  re- 
ported on  April  1,  1926,  when  employment 
was  in  rather  smaller  volume. 

Mining 

Coal.— In  contrast  with  the  shrinkage  in 
employment  shown  at  the  beginning  of  April 
last  year,  there  was  a  moderately  upward 
movement  in  coal  mines  on  the  date  under 
review.  Data  were  received  from  89  opera- 
tors, whose  staffs  stood  at  26,661  workers,  as 
against  26,498  in  their  last  report.  The  index 
number  was  ten  points  higher  than  in  spring 
last  year.  Considerable  improvement  was  in- 
dicated in  the  Maritime  Provinces,  but  there 
were  seasonal   declines  in  Alberta. 

Metallic  Ores. — Reports  were  received  from 
48    firms    in    this     group     employing     11,518 
workers,  or  347  more  than   at  the  beginning 
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of  March.  The  most  extensive  gains  were  in 
Quebec  and  Ontario.  Minor  losses  had  taken 
place  at  the  beginning  of  April,  1926,  when 
the  index  number  was  137.4,  as  compared 
with   154.1   on  the   date  under  review. 

Non-Metallic  Minerals,  other  than  Coal. — 
Continued  improvement  was  reported  in 
quarries  and  other  industries  coming  under 
this  heading;  66  firms  employed  5,946 
workers,  while  at  the  beginning  of  March  they 
had  5,783.  Greater  advances  were  indicated 
by  the  66  employers  furnishing  statistics  on 
the  corresponding  date  last  year,  but  the 
situation  then  was  not  so   favourable. 


Communication  > 

According  to  information  received  from  188 
communication  companies  and  branches,  they 
enlarged  their  staffs  by  474  persons  to  24,717 
on  April  1.  The  situation  was  better  than 
in  the  spring  of  any  of  the  other  years  of  the 
record  in  most  of  which  much  smaller  in- 
creases were  indicated.  Quebec  and  Ontario 
reported  the  greatest  gains. 


Transportation 

Street  Railway  and  Cartage. — Employment 
increased  in  local  transportation,  250  workers 
having  been  added  to  the  payrolls  of  the  113 
co-operating  employers,  who  had  19,247  per- 
sons on  payroll.  Ontario  registered  the  most 
marked  improvement.  Much  smaller  gains 
were  recorded  on  the  corresponding  date  last 
year,  when  the  index  number  was  two  points 
lower. 

Steam  Railway.— Statistics  were  tabulated 
from  101  concerns  and  divisional^  superin- 
tendents employing  75,242  persons,  as  against 
75,531  in  the  preceding  month.  This  reduction 
is  very  similar  to  that  reported  on  April  1 
a  year  ago,  but  the  level  of  employment  then 
was  dower.  The  most  extensive  curtailment 
took  place  in  the  Maritime  Provinces,  while 
in  the  Prairie  Province  improvement  was  in- 
dicated. 

Shipping  and  Stevedoring.— Seasonal  ad- 
vances were  recorded  in  shipping  and  longshore 
work  at  the  beginning  of  April,  but  the  gains 
were  rather  less  pronounced  than  on  the  cor- 
responding date  last  year,  and  the  index  num- 
ber then  was  higher.  Forty-five  employers 
in  this  group  had  11,043  workers,  as  against 
10,439  in  their  last  report.  Ports  in  Quebec, 
Ontario  and  British  Columbia  afforded  in- 
creased employment. 
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Construction   and    Maintenance 

Building. — Employment  in  building  con- 
struction continued  at  a  high  level,  although 
the  additions  to  staffs  were  not  so  large  as  on 
April  1,  1926,  when  the  index  number  was 
over  eleven  points  lower.  Statements  were 
compiled  from  388  contractors  with  28,564 
persons  in  their  employ,  or  nearly  1,000  more 
than  in  their  last  report.  A  large  share  of 
the  improvement  was  in  Ontario  and  British 
Columbia,  while  the  tendency  in  the  Prairie 
Provinces  was  retrogressive. 

Highway. — Seasonal  increases  that  involved 
a  larger  number  of  workers  than  at  the  com- 
mencement of  April  in  other  years  of  the 
record  were  noted  on  highway  construction 
and  maintenance;  95  contractors  employed 
4,074  workers,  as  compared  with  3,296  in  the 
preceding  month.  Practically  all  the  expan- 
sion was  in  Ontario  and  British  Columbia. 
Employment  was  in  considerably  greater 
volume  than  on  April  1,  1926. 

Railway. — As  is  customary  at  the  beginning 
of  April,  there  was  a  falling  off  in  employ- 
ment in  the  construction  departments  of  the 
railways.  Additions  to  staffs  were  made  in 
the  Maritime  Provinces  and  British  Colum- 
bia, but  elsewhere  there  were  declines,  those 
in  Ontario  and  Quebec  being  most  extensive. 
The  working  forces  of  the  33  co-operating 
contractors  and  divisional  superintendents 
aggregated  29,184  men,  whereas  in  the  pre- 
ceding month  they  had  30,491  employees.  The 


index    number    was    lower    than    on    the    cor- 
responding date  a  year  ago. 

Services 

This  group  showed  moderate  gains,  accord- 
ing to  171  firms  with  14,588  employees,  com- 
pared with  14,364  in  the  preceding  month. 
Laundries  registered  the  greatest  improve- 
ment, mainly  in  Ontario.  The  trend  was 
also  upward  at  the  beginning  of  April,  1926. 
when  employment  was  less  than  on  the  date 
under  review. 

Trade 

There  was  an  increase  of  642  persons  in 
the  forces  of  the  581  wholesale  and  retail 
establishments  making  returns,  which  re- 
ported 61,194  workers  on  April  1.  A  slight 
falling  off  had  been  noted  on  the  same  date 
a  year  ago,  and  the  index  number  then,  as 
well  as  at  the  beginning  of  April  in  every 
other  year  since  the  record  was  instituted  in 
1920,  was  lower  than  on  the  date  under  re- 
view. Improvement  was  noted  in  all  except 
the    Maritime    Provinces. 

Tables  I,  II  and  III  give  index  numbers 
of  employment  by  economic  areas,  leading 
cities  and  industries,  respectively.  The 
columns  headed  "  Relative  Weight "  show  the 
proportion  that  the  number  of  employees 
reported  in  the  indicated  area  or  industry, 
is  of  the  total  number  of  employees  reported 
in  Canada  bv  the  firms  making  returns  on 
April    1,1927.  ' 


UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF  MARCH, 

1927 


THE  term  unemployment  as  used  in  the 
following  report  has  reference  to  in- 
voluntary idleness  due  to  economic  causes. 
Persons  engaged  in  work  other  than  their  own 
trades,  or  who  are  idle  because  of  illness,  are 
not  considered  as  unemployed.  Unions  in- 
volved in  an  industrial  dispute  are  excluded 
from  these  tabulations.  As  the  number  of 
unions  making  returns  varies  from  month  to 
month,  with  consequent  variation  in  the  mem- 
bership upon  which  the  percentage  of  un- 
employment is  based,  it  should  be  understood 
that  such  figures  have  reference  only  to  the 
organizations    reporting. 

At  the  end  of  March,  1927,  unemployment 
among  local  trade  unions  showed  a  down- 
ward trend  in  comparison  with  that  of  the  pre- 
vious month,  as  was  indicated  by  the  re- 
turns tabulated  from  1,500  labour  organiza- 
tions,   comprising    a    membership    of    156,664 


persons.  Of  these  8,975,  or  a  percentage  of 
5.7,  were  out  of  work,  as  compared  with 
percentages  of  6.5  in  February  and  7.3  in 
March  last  year.  The  improvement  in  the 
situation  at  the  close  of  March  was  the  first 
to  be  recorded  since  October  last  year,  and 
was  due  to  a  paftial  recovery  from  the  winter 
period  of  slackness  in  many  of  the  trades  and 
industries.  In  Nova  Sootia,  owing  to  the 
closing  of  one  of  the  collieries,  a  large  num- 
ber of  miners  were  thrown  out  of  work,  which 
materially  affected  the  total  of  unemployed 
for  the  province  but  the  gains  in  employment 
in  the  other  provinces,  with  the  exception  of 
Alberta  where  slight  reductions  were  reported, 
more  than  offset  these  contractions.  The 
Province  of  Ontario  registered  the  most  note- 
worthy improvement,  especially  in  the  build- 
ing and  construction  trades  and  in  the  manu- 
facturing   industries,    although    the    situation 
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in  these  trades  and  industries  generally 
throughout  Canada  was  good.  In  comparison 
with  the  returns  for  M'arch  last  year  all 
provinces  with  the  exception  of  Quebec  and 
British  Columbia  reported  a  higher  level  of 
employment.  In  Quebec  the  situation  re- 
mained stationary,  while  the  reductions  in 
British  Columbia  were  slight. 

A  separate  tabulation  is  made  of  trade 
union  conditions  in  the  largest  city  in  each 
province,  except  Prince  Edward  Island.  Dur- 
ing March  Halifax,  although  reporting  better 
conditions  than  in  February,  still  had  8.6  per 
cent  of  unemployed  members,  which  was  the 
largest  percentage  of  idleness  in  the  various 
cities  used  for  comparison.  Vancouver,  Mont- 
real and  Winnipeg  followed  each  other  fairly 
closely,  with  percentages  of  7.0,  6.7  and  6.5 


out  the  majority  of  the  trades  was  more 
favourable,  the  most  substantial  gain  being 
reported  among  iron  and  steel  workers  and 
printing  tradesmen.  Garment  workers  regis- 
tered the  same  amount  of  inactivity  as  in 
February,  but  among  the  cigar  and  tobacco, 
and  glass  workers  unions,  whose  combined 
membership  and  unemployment  was  not  suffi- 
cient to  particularly  affect  the  total  percentage 
of  idleness  in  the  manufacturing  industries,  un- 
employment was  quite  prevalent.  The  level 
of  unemployment  in  the  manufacturing  indus- 
tries, as  a  whole,  was  the  same  during  March 
as  in  the  corresponding  month  last  year,  the 
percentage  out  of  work  in  both  cases  standing 
at  5.2,  Fluctuations,  however,  occurred,  in  the 
various  trades  and  industries,  but  the  changes 
were  not  particularly  outstanding. 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADE  UNIONS 


PERCENT 

17 
l£ 

15 
14 
13 
12 
1  1 
10 

9 

8 

7 

6 

5 

4 

3 

2 

J 

MONTH 

PER  CENT 

17 
16 
15 
14 
13 
12 
1  1 
1  0 
9 

a 

7 
6 
5 
4 
3 
2 

MOUTH 

S\ 

f\ 

/         \ 

-J           \               J 

I 

sj 

V 

1 1 1 1 1 1 1 1 1 1 1 

1  1   1  1  1   1  1  1  1   1  1 

1   1   1   1    1   1    1   1   1   1   1 

1   1    1    1   1   1    1   1   1   1   1 

1  1  1  1  1   1   1  1   1  II 

1    1    1    1   1    1    1   1    1    1   I 

U  1  1  1  II  1  1  1  1 

1 11 11 11 1 1 11 

r.2  3.4.5.6.7.8  9  10.11 1 
1321 

II   1  1  II  1  1  1   1  1 

1.2  3  4  5.6   78  9  10  III 

1922 

1   1   1   1    1   1    1   1   1    1   1 

.   1   2.34  56  7  89  10  III 
1323 

1   1    1    1    1   1    1   1   1   1   1 

M  Z  345.67.8  910.111 

1924 

1  1  1  1  1  1  1  1  1  1  1 

M   2  3.4  5  6.7.8  9  10  II. 

1925 

1   I  1   1  1   1    M  1  1  1 

Z  1  2  3  4  5  6  7  8.910  11  1 

1926 

n  1 1 1 1 1 1 1 1 1 

2  1  2.3  45  6  7.  8.9  10  U.I 

1927 

respectively.  In  Edmonton,  as  in  February, 
the  most  favourable  situation  prevailed  where 
3.3  per  cent  of  the  members  were  out  of 
work. 

The  accompanying  chart  gives  the  trend  of 
unemployment  by  months  from  1921  to  date. 
The  curve  during  the  first  two  months  of  the 
present  year  projected  upward  from  that  at 
the  end  of  December,  but  in  March  changed 
slightly  in  an  opposite  direction,  indicating 
a  somewhat  better  situation.  The  level 
throughout  the  three  months,  however,  was 
lower  than  that  attained  during  the  same 
period  in   1926. 

In  the  manufacturing  industries,  where  re- 
ports were  tabulated  from  414  unions  with 
43.500  persons,  the  unemployment  percentage 
was  5.2  at  the  end  of  March,  as  compared 
with  6.8  in  February.    The  situation  through- 


From  the  coal  mining  regions  reports  were 
received  from  25  unions,  with  11,649  members, 
11.3  per  cent  of  whom  were  idle  in  March,  as 
compared  with  a  percentage  of  1.6  in  Febru- 
ary. As  mentioned  previously  in  this  article, 
the  Nova  Scotia  coal  mines  reported  consider- 
able idleness  owing  to  a  shutdown  in  one  of 
the  collieries.  In  addition,  some  short  time  was 
registered  in  the  same  province.  While  some- 
what similar  conditions  prevailed  in  Nova 
Scotia  during  March  last  year  still  the 
number  unemployed  in  March  this  year  was 
not  so  great.  In  Alberta  unemployment  was 
in  slightly  greater  volume  during  March  than 
in  either  the  previous  month  or  March  last 
year,  but  in  British  Columbia  there  was  only 
a  nominal  change  for  the  better  in  both  com- 
parisons. Quarry  workers  in  Nova  Scotia 
were  not  so  slack  as  in  February,  and  reported 
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the  same  percentage  of  improvement  over 
March  last  year. 

Owing  to  the  opening  up  of  spring  activities 
in  building  and  construction  less  unemploy- 
ment was  reported  among  the  tradesmen 
than  in  February.  Returns  were  tabulated 
from  168  unions  of  building  (tradesmen  with 
16,823  members,  3,148,  or  a  percentage  of  18.7 
of  whom  were  idle,  in  comparison  with  24.3 
per  cent  in  February.  The  most  noteworthy 
gains  in  employment  occurred  among  brick- 
layers, masons  and  plasterers,  granite  and 
stonecutters,  painters,  decorators  and  paper- 
hangers,  hod  carriers  and  building  labourers, 
and  steam  shovel  and  dredgemen,  and  im- 
provement of  lesser  magnitude  was  indicated 
among  the  remaining  tradesmen  with  the  ex- 
ception of  tile  layers,  lathers  and  roofers,  who 
were  quite  slack.  The  construction  trades,  as 
a  whole,  showed  a  better  situation  this  year 
than  last,  when  in  March,  1926,  the  percent- 
age out  of  work  stood  at  20.9.  In  this  com- 
parison granite  and  stonecutters  reported  the 
greatest  increase  in  activity,  and  steam  shovel 
and  dredgemen,  bridge  and  structural  iron 
workers,  electrical  workers,  painters,  decora- 
tors and  paperhangers,  plumbers  and  steam- 
fitters,  and  hod  carriers  and  building  labour- 
ers also  were  afforded  more  work.  Tile  layers, 
lathers  and  roofers,  on  the  other  hand,  were 
much  slacker,  and  employment  for  bricklayers, 
masons  and  plasterers,  and  carpenters  and 
joiners  also  declined. 

In  the  transportation  industry  reports 
were  tabulated  from  615  unions  with  a  mem- 
bership of  56,889  persons,  2.9  per  cent  of 
whom  were  out  of  work  as  compared  with 
4.0  per  cent  in  February.  The  situation  for 
navigation  workers  was  much  improved  as 
compared  with  February,  especially  in  the 
province  of  British  Columbia.  In  the  steam 
railway  division  where  the  returns  constitute 
over  80  per  cent  of  the  entire  group  member- 
ship reporting,  a  slightly  greater  volume  of 
employment  was  afforded,  but  in  the  street 
and  electric  railway  division  there  was  no 
change  in  the  percentage  unempk^ed.  The 
navigation,  steam,  and  street  and  electric  rail- 
way divisions  all  contributed  their  quota  of 
gain  over  March  last  year  when  the  percent- 
age for  transportation,  as  a  whole,  was  4.5. 

A  separate  tabulation  is  made  for  long- 
shore workers,  reports  having  been  received 
from  13  organizations  with  6,452  members, 
949  of  whom  were  unemployed,  or  a  per- 
centage of  14.7,  as  compared  with  percent- 
ages of  8.6  in  February  and  10.5  in  March 
last  year. 

The  public  employment  group  with  131 
unions  reporting  a  membership  of  12,116  per- 
sons indicated  greater  activity  during  March 
than  in  either  the  previous  month  or  March 
last  year.     This  was  due    in    both    compari- 


sons to  the  better  situation  existing  among 
civic  employees. 

In  the  division  of  miscellaneous  trades  re- 
ports were  received  from  100  organizations, 
with  5,664  members,  314  of  whom  were  idle, 
or  a  percentage  of  5.5,  as  compared  with  6.5 
per  cent  in  February  and  5.5  per  cent  in 
March  last  year.  In  the  former  comparison 
hotel  and  restaurant  employees,  theatre  and 
stage  employees,  barbers  and  stationary  en- 
gineers and  firemen  all  reported  somewhat 
more  favourable  conditions,  while  in  the  latter 
employment  for  barbers  and  stationary  en- 
gineers advanced,  but  hotel  and  restaurant 
and  theatre  and  stage  employees  were  less 
active. 

Among  fishermen  there  was  no  unemploy- 
ment during  March,  as  compared  with  per- 
centages of  4.1  in  February  and  1.3  in  March 
last  year.  Lumiber  workers  and  loggers  were 
also  fully  engaged  as  in  February,  but  in 
March  last  year  19.4  per  cent  of  their  mem- 
bers were  idle. 

Table  I  on  this  page  summarizes  the  re- 
turns by  provinces  for  March  of  each  year 
from  1919  to  1924  inclusive,  and  for  each 
month  from  January,  1925,  to  date,  and 
table  II  on  page  547  represents  the  percent- 
ages of  unemployment  reported  in  the  differ- 
ent groups  of  industries  for  the  same  months. 

TABLE   I.— PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


March,  1919.. 
March,  1920. . 
March,  1921.. 
March,  1922.. 
March,  1923.. 
March,  1924.. 
Jan.,  1925.. 
Feb.,  1925.. 
March,  1925.. 
April,  1925.. 
May,  1925.. 
June,  1925.. 
July,  1925.. 
Aug.,  1925.. 
Sept.,  1925.. 
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July,  1926.. 
Aug.,  1926.. 
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EMPLOYMENT  OFFICE  REPORTS  FOR  MARCH,  1927 


TOURING  the  month  of  March,  1927,  the 
■■-^  volume  of  business  as  indicated  by  the 
average  daily  placements  effected  by  the  of- 
fices of  the  Employment  Service  of  Canada 
was  nearly  5  per  cent  greater  than  that  trans- 
acted during  the  previous  month,  but  was 
over  t10  per  cent  less  than  that  recorded  dur- 
ing March,  1926.  In  the  first  comparison  all 
groups  showed  gains  except  logging,  the  most 
noteworthy  being  in  farming,  manufacturing 
and  services,  while  the  decline  from  March  of 
last  year  was  mainly  attributable  to  reduc- 
tion in  farm  placements,  the  change  in  other 
groups  being  small. 


instances  the  levels  were  several  points  lower 
than  those  attained  at  the  close  of  March, 
1926.  The  ratio  of  vacancies  to  each  100  ap- 
plications was  67.5  and  69.4  during  the  first 
and  second  half  of  March,  in  contrast  with 
the  ratio  of  69.1  and  77.6  during  the  same 
period  of  1926.  The  ratios  of  placements  to 
each  100  applications  during  the  periods  un- 
der review  were  60.2  and  61.4  as  compared 
with  63.0  and  with  66.8  during  the  corre- 
sponding month  last  year. 

A  summary  of  the  reports  from  the  offices 
showed  that  the  average  number  of  applica- 
tions reported  during  the  first  half  of  March, 


POSITIONS   OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 
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The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1925,  as  repre- 
sented by  the  ratio  of  vacancies  offered  and 
placements  effected  for  each  100  applications 
for  work,  registered  at  the  offices  of  the  iSer- 
vice  throughout  Canada,  computations  being 
made  semi-monthly.  It  will  be  seen  that  the 
curve  of  vacancies  in  relation  to  applications 
rose  steadily  throughout  the  month,  while  the 
curve  of  placements  in  relation  to  applications 
declined  somewhat  during  the  first  half  of  the 
month,  recovering  slightly  during  the  latter 
half  of  the  period  under  review;  but  in  both 


1927,  was  1,293  daily,  as  compared  with  1,234 
during  the  preceding  period,  and  with  1.295 
daily  in  the  corresponding  period  of  1926.  Ap- 
plications for  work  during  the  latter  half  of 
the  month  registered  1.371  daily,  in  contrast 
with  1,488  daily  during  the  latter  half  of 
March  a  year  ago. 

Employers  notified  the  Service  of  a  daily 
average  of  873  vacancies  during  the  first  half, 
and  952  during  the  latter  half  of  the  month 
under  review,  as  compared  with  a  daily  aver- 
age of  895  and  1.156  vacancies  during  the 
month  of  March,  1926.     Vacancies  offered  to 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  MARCH,  1927 


Vacancies 

Applicants 

Regular 
Place- 
ments 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

Regular 

Casual 

period 
1926 

Nova  Scotia 

712 

392 
147 
173 

497 

64 
173 
260 

1,809 

466 
705 
256 
182 
200 

10,667 

148 
195 
289 
96 
242 
215 
941 
394 
124 
445 
289 
441 
326 
828 
129 
186 
556 
263 
178 
108 
148 
460 
235 
2,882 
549 

3,094 

389 

85 

2,620 

2,954 

108 
874 
94 
156 
707 
571 
163 
134 
147 

2,388 
826 
156 
862 
279 
265 

2,536 

99 

192 

56 

85 

114 

81 

81 

39 

17 

1,226 

546 

24,657 

15,329 
9,328 

62 

40 
16 
6 

17 

12 
5 
0 

510 

246 

153 

23 

57 

31 

1,671 

3 
29 
21 
0 
0 
41 
33 
40 
15 
71 
23 

186 
57 

217 

102 
38 
37 
28 
26 
6 

18 
94 
31 

537 
18 

129 

45 
12 

72 

432 

24 
187 
7 
53 
36 
44 
33 
28 
20 

151 

43 
1 
65 
18 
24 

99 

2 
22 
5 
6 
5 
6 
8 
3 
4 
35 
3 

3,071 

1,272 
1,799 

771 

438 
159 
174 

623 

77 
200 
346 

4,384 

650 

2,677 
548 
249 
260 

14,359 

166 
266 
277 
136 
319 
260 

1,431 
400 
402 
422 
222 
436 
534 
851 
210 
198 
365 
363 
160 
119 
528 
470 
289 

4,988 
547 

4,845 

329 

200 

4,316 

2,885 
85 
783 
78 
132 
877 
523 
180 
110 
117 

2,970 

1,246 
293 
910 
308 
213 

5,156 

236 

350 

43 

105 

205 

103 

61 

85 

90 

3,259 

619 

35,993 

25,133 
10,860 

707 

350 
181 
176 

496 

59 
178 
259 

1,813 

497 
617 
275 
173 
251 

9,509 

144 
173 
274 
97 
247 
162 
922 
365 
168 
434 
268 
208 
226 
761 
171 
198 
357 
221 
160 
100 
145 
382 
201 
2,580 
545 

3,317 

264 

83 

2,970 

2,478 

56 
762 
78 
95 
646 
490 
133 
101 
117 

2,261 

785 
131 
848 
252 
245 

2,789 

100 

166 
30 
90 

121 

72 

61 

38 

8 

1,517 

586 

23,370 

14,736 
8,634 

219 

66 
83 
70 

159 

13 

58 
88 

1,437 

420 
524 
211 
130 
152 

5,529 

97 

120 

145 

87 

218 

66 

283 

63 

94 

344 

117 

180 

178 

550 

140 

130 

334 

124 

90 

68 

77 

371 

179 

1,153 

321 

1,952 

250 

47 

1,655 

1,753 

53 

496 

63 

65 

490 

365 

92 

69 

60 

1,756 

616 
84 
669 
166 
221 

1,455 

100 
133 

26 
86 
74 
33 
61 
20 
8 
724 
190 

14,260 

10,404 
3,856 

436 

284 
52 
100 

337 

46 
120 
171 

91 

76 
2 
5 
8 
0 

3,337 

47 
53 

129 

7 

29 

76 

639 

302 
26 
53 

146 
28 
48 

108 
31 
27 
23 
97 
70 
32 
36 
11 
22 
1,073 

224 

1,236 

14 

36 

1,186 

656 

1 

199 

15 

30 

156 

125 

41 

32 

57 

468 
169 

47 
142 
86 
24 

1,077 

0 

6 

4 

2 

47 

24 

0 

18 

0 

630 

346 

7,638 

4,023 
3,615 

712 

380 
225 
107 

498 

37 

86 

375 

1,881 
100 
1,477 
159 
58 
87 

7,899 

103 

151 

43 

50 

125 

138 

1,229 

161 

248 

351 

137 

251 

319 

676 

22 

115 

9 

481 

131 

138 

213 

79 

72 

2,455 

202 

1,670 

76 

119 

1,475 

739 

38 

229 

1 

48 

295 

49 

66 

13 

0 

707 

354 

80 

181 

72 
20 

2,800 

99 

162 

68 

70 

125 

55 

0 

74 

65 

1,512 

570 

16,906 

13,472 
3,434 

256 

Halifax 

New  Glasgow 

85 
139 

32 

New  Brunswick 

180 

Chatham 

6 

Moncton 

53 

St.  John 

121 

Quebec 

1,299 

Hull 

188 

721 

145 

Sherbrooke 

104 

141 

Ontario 

5,572 

108 

Belleville 

152 

Chatham 

93 

Cobalt 

102 

Fort  William 

469 

Guelph 

58 

Hamilton 

267 

90 

Kitchener 

111 

London 

387 

Niagara  Falls 

124 

North  Bay 

201 

Oshawa 

71 

438 

Pembroke 

82 

70 

Port  Arthur 

514 

146 

St.  Thomas 

78 

Sarnia 

99 

Sault  Ste.  Marie 

98 

220 

Timmins 

193 

-  1,044 

Windsor 

357 

Manitoba 

2,101 

264 

Dauphin 

62 

Winnipeg 

1,775 

Saskatchewan 

2,533 

78 

Estevan 

Moose  Jaw 

617 

North  Battleford 

75 

121 

'   Regina 

808 

464 

Swift  Current 

162 

96 

Yorkton 

112 

Alberta 

2,542 

1,057 

Drumheller 

106 

Edmonton 

932 

Lethbridge 

249 

198 

British  Columbia 

1,901 

159 

Cranbrook 

74 

Nanaimo 

19 

111 

New  Westminster 

100 

26 

Prince  George 

61 

Prince  Rupert 

31 

Revelstoke 

28 

971 

Victoria 

321 

All  Offices 

16,408* 

Men 

12,692 

3,716 

'24  placements  effected  by  offices  since  closed. 
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the  Service  during  the  latter  half  of  February 
this  year  averaged  819  daily. 

The  Service  effected  a  daily  average  of  779 
placements  during  the  first  half  of  March,  of 
which  495  were  in  regular  employment  and 
284  in  work  of  one  week's  duration  or  less,  as 
compared  with  a  total  average  placement  dur- 
ing the  preceding  period  of  778  daily,  and 
with  816  daily  during  the  first  half  of  March, 
1926.  During  the  latter  half  of  the  month 
under  review  placements  averaged  841  daily 
(559  regular  and  282  casual),  as  compared 
with  an  average  of  995  daily  during  the  cor- 
responding period  a  year  ago. 

During  the  month  of  March,  1927,  the  of- 
fices of  the  Service  referred  23,370  persons  to 
vacancies,  and  effected  a  total  of  21,898  place- 
ments. Of  these  the  placements  in  regular 
employment  numbered  14,260,  of  which  10,404 
were  of  men  and  3,856  were  of  women,  while 
the  placements  in  casual  work  totalled  7,638. 
The  number  of  vacancies  reported  by  em- 
ployers numbered  15,329  for  men  and  9,328 
for  women,  a  total  of  24,657,  while  the  appli- 
cations for  work  totalled  35,993,  of  which 
25,133  were  from  men  and  10,860  from  women. 

The  following  table  gives  the  placements  to 
date  in  the  offices  of  the  Employment  Service 
of  Canada: — 


Year 

Placements 

Totals 

Regular 

Casual 

1919  (10  months) 

1920 

268,001 
366,547 
280.518 
297,827 
347, 165 
247,425 
306,804 
300,226 
40,616 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109,929 
21,226 

305,905 
445,812 
355,756 
393,522 

1921 

1922 

1923 

462,552 
366,132 

1924 

1925 

412,825 
410,155 

1926 

1927  (3  months) 

61,842 

Nova   Scotia 

During  March  orders  received  at  employ- 
ment offices  in  Nova  Scotia  called  for  over 
14  per  cent  more  workers  than  in  the  preced- 
ing month,  and  for  nearly  6  per  cent  more 
than  during  the  corresponding  month  last  year. 
Placements  were  nearly  10  per  cent  higher 
than  in  February,  and  over  8  per  cent  in  ex- 
cess of  March,  1926.  There  were  increased 
placements  over  March  of  last  year  in  all 
industrial  groups  except  logging,  farming  and 
trade.  Placements  by  industrial  groups  in- 
cluded: manufacturing,  85;  logging,  52;  con- 
struction and  maintenance,  60;  trade,  53;  and 
services.  340,  of  which  249  were  of  house- 
hold workers.  During  the  month  143  men 
and  76  women  were  placed  in  regular  employ- 
ment. 


New  Brunswick 

Orders  listed  at  offices  in  New  Brunswick 
during  March  called  for  nearly  7  per  cent 
more  workers  than  in  February,  but  nearly 
31  per  cent  below  March  last  year.  Place- 
ments during  the  month  under  review  were 
nearly  9  per  cent  higher  than  in  the  pre- 
ceding month,  but  nearly  29  per  cent  lower 
than  in  the  corresponding  month  in  1926.  The 
decline  from  last  year  was  general,  all  groups 
except  trade  showing  fewer  placements  in 
Miarch  than  in  the  same  month  of  1926.  Of 
the  496  placements  effected  during  the  month 
381  were  in  services,  of  which  279  were  of 
household  workers.  Placements  in  regular 
employment  numbered  69  of  men  and  90  of 
women. 

Quebec 

Opportunities  for  employment  as  indicated 
by  orders  received  at  employment  offices  in 
the  Province  of  Quebec  during  March  were 
over  15  per  cent  better  than  in  the  preced- 
ing month,  but  over  6  per  cent  less  favour- 
able than  in  the  corresponding  month  last 
year.  Placements  were  nearly  15  per  cent 
higher  than  in  February,  and  nearly  8  per 
cent  in  excess  of  March,  1926.  Increased 
placements  in  the  logging  industry  were  re- 
sponsible for  the  gains  over  last  year,  offset 
in  part  by  reduced  placements  in  the  construc- 
tion group.  The  changes  in  the  other  divisions 
were  small.  Industrial  groups  in  which  most 
of  the  placements  were  effected  during  the 
month  were:  manufacturing,  112;  logging. 
392;  construction  and  maintenance,  428;  and 
services,  537,  of  which  394  were  of  household 
workers.  During  the  month  930  men  and  507 
women  were  placed  in  regular  employment. 

Ontario 

There  was  an  increase  of  nearly  15  per 
cent  in  the  number  of  positions  offered  through 
offices  in  Ontario  during  March  when  compared 
with  the  preceding  month,  but  a  decline  of  less 
than  one  per  cent  in  comparison  with  the  cor- 
responding month  last  year.  Placements  were 
over  7  per  cent  higher  than  in  February,  but 
declined  more  than  3  per  cent  from  March, 
1926.  Reduced  placements  in  the  logging  in- 
dustry were  mainly  responsible  for  the  de- 
cline from  'last  year,  although  minor  reduc- 
tions were  shown  in  other  groups.  The  most 
substantial  gain  was  in  the  manufacturing  in- 
dustries. Placements  by  industrial  groups  in- 
cluded: manufacturing,  1.500;  logging,  929; 
farming,  898;  transportation,  202;  construc- 
tion and  maintenance,  1,723;  trade,  353;  and 
services,  3,113,  of  which  2,121  were  of  house- 
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hold  workers.  There  were  4,203  men  and  1,326 
women  placed  in  regular  employment  during 
the  month. 

Manitoba 

Employment  opportunities  as  indicated  by 
orders  listed  at  offices  in  Manitoba  during 
March  were  over  17  per  cent  better  than  in 
the  preceding  month,  but  over  3  per  cent  less 
favourable  than  in  the  corresponding  month 
last  year.  There  was  an  increase  of  over  16 
per  cent  in  placements  when  compared  with 
February,  but  a  decline  of  nearly  3  per  cent 
in  comparison  with  March,  1926.  Fewer  place- 
ments in  the  logging  and  farming  industries 
were  responsible  for  the  reduction  from  last 
year,  as  the  changes  in  other  groups  were 
small.  Industrial  groups  in  which  most  of 
the  placements  were  made  during  the  month 
included:  manufacturing,  112;  logging,  235; 
farming,  993;  construction  and  maintenance, 
90;  trade,  178;  and  services,  1,551,  of  which 
1,218  were  of  household  workers.  Place- 
ments in  regular  employment  numbered 
1,308  of  men  and  644  of  women. 

Saskatchewan 

During  the  month  of  March  positions 
through  employment  offices  in  Saskatchewan 
were  54  per  cent  higher  than  in  February, 
but  nearly  26  per  cent  less  than  in  March, 
1926.  Placements  were  nearly  40  per  cent 
higher  than  in  the  month  preceding,  but  over 
20  per  cent  less  than  in  March  last  year.  In- 
dustrial groups  except  transportation,  con- 
struction and  maintenance  and  trade  showed 
reduced  placements  from  last  year,  those  in 
the  farming  industry  being  the  most  pro- 
nounced. Placements  by  industrial  divisions 
included:  farming,  1,163;  transportation,  98; 
construction  and  maintenance,  187;  and  ser- 
vices, 795,  of  which  506  were  of  household 
workers. 

Alberta 

There  was  an  increase  of  nearly  26  per  cent 
in  the  number  of  positions  offered  through 
offices  in  Alberta  during  March  when  com- 
pared with  the  preceding  month,  but  a  decline 
of  nearly  27  per  cent  in  comparison  with  the 
corresponding  month  last  year.  Placements 
were  nearly  20  per  cent  higher  than  in  Febru- 
ary, but  nearly  27  per  cent  less  than  in  March, 
1926.  All  industrial  groups,  except  logging 
and  transportation,  participated  in  the  reduc- 
tions in  placements  from  last  year,  those  in 
farming  being  the  most  pronounced.  Indus- 
trial divisions  in  which  most  of  the  place- 
ments  were   effected   during    the    month    in- 


cluded: manufacturing,  235;  logging,  155; 
farming,  871;  construction  and  maintenance, 
189;  trade,  62,  and  services,  662,  of  which  497 
were  of  household  workers.  During  the  month 
1,371  men  and  385  women  were  placed  in  regu- 
lar employment. 

British  Columbia 

The  demand  for  workers  as  indicated  by 
orders  listed  at  offices  in  British  Columbia 
during  March  was  over  44  per  cent  above  the 
preceding  month,  but  over  23  per  cent  below 
the  corresponding  month  last  year.  Place- 
ments were  nearly  53  per  cent  higher  than  in 
February,  but  nearly  24  per  cent  lower  than 
in  March,  1926.  All  industrial  groups  except 
mining  and  trade  showed  reductions  in  place- 
ments when  compared  with  March  last  year, 
those  in  construction  and  maintenance  being 
the  largest.  Placements  by  industrial  divi- 
sions included:  manufacturing,  378;  logging, 
267,  farming,  263;  mining,  100;  transporta- 
tion, 111;  construction  and  maintenance,  406; 
trade,  131;  and  services,  872,  of  which  502 
were  of  household  workers.  Placements  in 
regular  employment  during  the  month  num- 
bered 1,133  of  men  and  322  of  women. 

Movement   of   Labour 

During  March,  1927,  the  offices  of  the  Em- 
ployment Service  of  Canada  made  14,260 
placements  in  regular  employment  of  which 
8,225  were  persons  for  whom  the  employment 
found  was  outside  the  immediate  locality  of 
the  offices  at  which  they  were  registered.  Of 
the  latter  1,504  were  granted  the  Employ- 
ment Service  reduced  transportation  rate,  940 
going  to  points  within  the  same  province  as 
the  despatching  office  and  564  to  other  prov- 
inces. The  reduced  transportation  rate,  which 
is  2.7  cents  per  mile  with  a  minimum  fare  of 
$4,  is  granted  by  the  railway  companies  to 
bona  fide  applicants  at  the  Employment  Ser- 
vice who  may  desire  to  travel  to  distant  em- 
ployment for  which  no  workers  are  available 
locally. 

The  Quebec  offices  issued  reduced  rate  cer- 
tificates to  158  bushmen,  53  of  whom  travelled 
to  points  within  the  province  and  105  to  out- 
side points.  The  transfers  outside  the  prov- 
ince were  all  effected  by  the  Hull  office  which 
despatched  63  bushmen  to  employment  around 
North  Bay  and  42  bushmen  to  the  Sudbury 
district.  The  53  provincial  transfers  were 
from  the  Quebec  city  office  to  points  within 
its  own  zone. 

Those  benefiting  by  the  reduced  rate  in  On- 
tario numbered  247,  of  whom  217  went  to 
provincial  points  and  30  to  other  provinces. 
Within  the  province  156  of  the  transfers  were 
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for  bushmen,  the  majority  of  whom  travelled 
to  employment  in  the  Fort  William  and  Port 
Arthur  zones.  From  North  Bay  6  derrick 
runners,  one  pulp  worker,  one  railway  con- 
struction labourer,  one  fireman,  one  engineer, 
one  carpenter  and  11  mill  construction  labour- 
ers were  sent  to  Timmins,  2  nursery  men  and 
2  construction  labourers  to  Toronto  and  one 
mill  hand  to  Peterborough,  while  from  Sud- 
bury one  labourer  was  transferred  to  Sault 
Ste.  Marie  and  5  teamsters  were  sent  to  the 
Sudbury  zone.  Fourteen  building  construc- 
tion labourers.  2  miners  and  2  farm  'labourers 
were  despatched  from  Port  Arthur  and  3 
building  construction  labourers  from  Fort 
William  to  points  within  their  respective 
zones.  Peterborough  received  one  die  maker 
from  London,  North  Bay  one  cordwood  cut- 
ter from  Kitchener,  Oshawa  one  die  maker 
from  Windsor,  Sudbury  one  engineer  and 
Timmins  3  construction  labourers  from  Pem- 
broke. Of  those  going  outside  the  province 
Port  Arthur  shipped  one  farm  labourer  to 
Regina,  North  Bay  12  bushmen,  one  miner 
and  one  construction  labourer,  and  Sudbury 
15  bushmen  to  points  in  the  Hull  zone. 

Of  the  608  reduced  rate  certificates  issued 
by  Manitoba  offices  301  were  to  persons  going 
to  points  within  the  province  and  307  to  other 
provinces.  Of  the  former,  Winnipeg  de- 
spatched 222  farm  hands,  37  female  farm 
workers,  3  hotel  workers,  one  motor  mechanic 
and  5  female  cooks  to  the  Brandon  zone,  2 
farm  workers,  one  camp  cook  and  one  kitchen 
worker  to  Dauphin,  and  24  farm  labourers,  2 
farm  generals  and  one  female  hotel  worker 
within  its  own  zone.  In  addition  Dauphin 
sent  2  bushmen  within  its  zone.  The  transfers 
to  other  provinces  were  all  from  the  Winni- 
peg office,  including  one  practical  nurse,  and 
one  female  hotel  worker  going  to  Regina,  2 
female  hotel  workers  and  one  kitchen  worker 
to  Estevan,  one  cook  and  one  brick  washer 
to  Saskatoon,  one  greenhouse  man  to  Moose 
Jaw,  one  hotel  general  to  Weyburn  and  115 
farm  labourers  to  various  Saskatchewan  points. 
Two  rock  drillers  and  one  farm  labourer 
travelled  to  emplojmient  in  the  Edmonton 
zone  and  one  farm  labourer  to  the  Calgary 
zone.  The  remainder  of  those  transferred 
outside  the  province  were  for  the  Port  Arthur 
zone  and  included  161  bushmen,  6  cooks,  4  farm 
hands,  3  female  hotel  workers,  2  machinists, 
one  pipe  fitter,  one  store  girl  and  one  cookee. 

In  Saskatchewan  the  100  certificates  issued 
were  all  for  provincial  points.  The  move- 
ment was  primarily  toward  the  agricultural 
districts  of  the  province,  the  transfers  for 
farm  workers  numbering  83.  the  majority  of 
whom    were    for    points    near    Saskatoon    and 


Moose  Jaw.  In  addition  the  Prince  Albert 
zone  received  one  labourer  and  one  bushman 
from  the  Regina  and  Prince  Albert  offices 
respectively  and  the  remaining  15  were  house- 
hold and  hotel  workers  going  to  various  parts 
of  the  province. 

In  Alberta  196  persons  were  granted  reduced 
transportation,  161  of  whom  were  sent  to  em- 
ployment within  the  province  and  35  to  other 
provinces.  Provincially  Edmonton  transferred 
48  farm  hands,  27  bushmen,  22  mill  hands, 
5  sawyers,  6  miners,  one  carpenter,  4  cooks, 
one  engineer,  one  labourer,  one  shoe  repairer, 
one  waitress,  one  handyman,  and  one  house- 
keeper within  its  own  zone,  4  farm  labourers 
and  one  housekeeper  within  the  Calgary  zone, 
and  2  farm  labourers  to  Drumheller,  and  Calgary 
despatched  15  farm  hands  and  one  cook  to 
Drumheller,  4  farm  labourers  to  Edmonton, 
2  cooks  and  one  farm  labourer  to  Lethbridge, 
and  3  bushmen,  8  farm  workers  and  one  house- 
keeper to  points  within  the  Calgary  zone.  The 
interprovincial  transfers  from  the  Edmonton 
office  included  26  farm  labourers  and  one  maid 
for  the  Saskatoon  zone  and  4  farm  labourers 
for  the  North  Battleford  zone  and  from  Cal- 
gary one  cook  and  one  cookee  for  Cranbrook, 
and  one  farm  hand  for  each  of  the  Revelstoke 
and  Saskatoon  zones. 

British  Columbia  certificates  numbered  195, 
of  which  108  were  provincial  and  87  interpro- 
vincial. The  movement  within  the  province 
from  Vancouver  included  6  farm  labourers,  7 
miners,  4  cooks,  one  engineer,  7  sawyers,  2 
pole  makers,  4  loggers,  one  foreman,  one 
hoisting  engineer,  one  flunkey  and  one  black- 
smith soing  to  Kamloops,  5  miners,  4  drafts- 
men, 4  flunkies,  8  farm  hands  and  3  carpen- 
ters going  to  Penticton,  5  miners  and  one 
cook  to  Revelstoke,  3  bricklayers  to  Nelson, 
one  millwright  to  Prince  George  and  7  miners, 
2  cooks  and  one  hoisting  man  to  points  with- 
in the  Vancouver  zone.  Nelson  transferred  9 
bushmen,  Prince  George  12  bushmen  and  5 
sawyers,  and  Prince  Rupert  one  bushman.  all 
to  points  within  their  respective  zones,  and 
from  Cranbrook,  Kamloops  received  2  lum- 
ber workers.  Interprovincially  all  the  trans- 
fers were  for  farm  workers,  37  of  whom  went 
to  employment  within  the  province  of  Alberta, 
46  to  Saskatchewan  points  and  4  to  Manitoba, 
the  majority  of  whom  were  despatched  by 
the  Vancouver  office. 

Of  the  1.504  persons  who  benefited  by  the 
Employment  Service  reduced  rate,  803  were 
carried  by  the  Canadian  National  Railways, 
658  by  the  Canadian  Pacific  Railway.  35  by 
the  Temiskaming  and  Northern  Ontario  Rail- 
way and  8  by  the  Pacific  Great  Eastern  Rail- 
way. 
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REPORT  OF  THE  EMPLOYMENT  SERVICE  OF  CANADA  FOR  THE 
PERIOD  JANUARY  TO  MARCH,  1927 


T^MPLOYMENT  conditions  as  indicated 
by  the  work  of  the  offices  of  the  Em- 
ployment Service  of  Canada  during  the  quar- 
ter January  to  March,  1927,  showed  little 
change  when  a  comparison  is  made  with  the 
records  of  the  corresponding  period  in  1926, 
as  there  was  but  a  slight  decrease  in  the 
vacancies  offered,  and  a  nominal  gain  in  place- 
ments effected,  the  change  being  less  than  1 
per  cent  in  both  comparisons.  The  only 
marked  increase  over  la  sit  year  in  vacancies 
was  in  the  logging  industry,  with  minor  gains 
recorded  in  manufacturing,  mining  and  trade, 
which  were  more  than  offset,  however,  by  de- 
clines in  all  other  groups.  Logging  also  showed 
the  greatest  expansion  in  placements.  Que- 
bec, Ontario  and  Manitoba  showed  nominal 
increases,  both  in  vacancies  offered  and  in 
placements  effected,  while  Nova  Scotia  and 
Saskatchewan  registered  slight  gains  in  place- 
ments alone,  New  Brunswick,  Alberta  and 
British  Columbia  recording  contractions  in 
both  instances.  The  accompanying  table 
gives  the  vacancies  and  placements  of  the 
Employment  Service  of  Canada  by  industrial 
groups  in  the  various  provinces  during  the 
period  January  to   March,   1927. 

From  the  chart  on  page  548  which  accom- 
panies the  article  on  the  work  of  the  employ- 
ment offices  for  the  month  of  March,  it  will 
be  seen  that  the  curve  representing  the  ratio 
of  vacancies  to  applications  has,  with  the  ex- 
ception of  a  sharp  decline  during  the  first  half 
of  January  and  a  minor  decline  during  the 
latter  half  of  February,  shown  an  upward 
trend  throughout  the  period,  the  curve  of 
placements  in  relation  to  applications  also 
showing  fluctuations  although  in  a  lesser  de- 
gree, the  highest  points  in  the  latter  being 
attained  in  the  first  half  of  January  and  of 
February.  The  peaks  in  both  instances  how- 
ever were  not  so  high,  nor  did  the  curves  fall 


so  low  as  those  shown  during  the  correspond- 
ing quarter  of  1926.  During  the  period  of 
January  to  March,  1927,  there  was  a  ratio  of 
66.9  vacancies  and  of  61.0  placements  for 
each  100  applications  for  employment,  as  com- 
pared with  66.3  vacancies  and  59.9  place- 
ments during  the  corresponding  period  of  a 
3'ear  ago.  The  average  number  of  applica- 
tions registered  daily  during  the  quarter  un- 
der review  was  1,334,  of  positions  offered  892, 
and  of  placements  effected  814,  in  contrast 
with  a  daily  average  of  1,357  applications,  899 
vacancies,  and  812  placements  in  regular  and 
casual  employment  during  the  first  quarter  of 
1926. 

During  the  three  months  January  to  March, 
1927,  the  offices  of  the  Service  reported  that. 
they  had  made  65.954  references  to  positions, 
and  had  effected  a  total  of  61,842  placements, 
of  which  40,616  were  in  regular  employment 
and  21,226  in  casual  work.  Of  the  placements 
in  regular  employment  30,889  were  of  men 
and  9,727  of  women,  while  casual  work  was 
found  for  11,376  men  and  9,850  women.  A 
comparison  with  the  same  period  of  1926 
shows  that  61,687  placements  were  then  made, 
of  which  40,435  were  in  regular  employment 
and  21,252  in  casual  work.  Applications  for 
employment  during  the  period  under  review 
were  received  from  71,542  men  and  29.804 
women,  a  total  of  101,346  in  contrast  with  a 
registration  of  103,066  during  the  same  period 
of  1926.  Employers  notified  the  Service  dur- 
ing the  first  quarter  of  1927  of  67,767  posi- 
tions, of  which  44,006  were  for  men  and  28.761 
for  women  as  compared  with  68,324  oppor- 
tunities for  work  offered  during  the  corre- 
sponding period  of  1926. 

In  another  section  of  this  issue  will  be 
found  a  report  in  detail  of  the  transactions 
of  the  employment  offices  for  the  month  of 
March,  1927. 
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VACANCIES  AND  PLACEMENTS  OF  THE  EMPLOYMENT 
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3,298 

2,706 

67,767 

40,616 

21,226 

4,065 
4,615 

4,061 
1,605 

764 
2,719 

4,558 
2,280 

3,089 
1,148 

1,023 
651 

4,739 
1,719 

4,145 
918 

573 

578 

4,598 
1,601 

2,496 
802 

2,018 
688 

44,006 
23,761 

30,889 
9,727 

11,376 
9,850 
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RECENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
**'  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases,  the  agreements  are  signed 
by  both  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  addition  to  these,  important  schedules  of 
wages  are  summarized,  including  civic 
schedules.  In  the  case  of  each  agreement  or 
schedule,  the  rates  of  wages  for  the  principal 
classes  of  labour  are  given,  with  other  informa- 
tion of  general  interest. 

Manufacturing:    Printing  and  Publishing 

Edmonton,  Alberta. — Certain  Employing 
Book  and  Job  Offices  and  the  Inter- 
national Typographical  Union,  Local 
No.  604. 

Agreement  to  be  in  effect  from  October  31, 
1926  until  November  1,  1929.  Sixty  days' 
notice  of  change  to  be  given. 

A  standing  committee  shall  be  formed  of 
two  from  each  party,  and  to  it  shall  be 
referred  questions  as  to  scale  of  prices, 
construction  to  be  put  on  clauses  of  agreement, 
or  alleged  violation,  or  questions  of  difference. 
Decision  of  board  shall  be  final  and  binding  on 
both  parties.  Local  union  laws  not  affecting 
wages,  hours  or  working  conditions  and  laws 
of  the  International  Union  shall  not  be 
subject    to    arbitration. 

Hours,  eight  per  day  in  book  and  job  offices. 
Five  days  a  week.  Four  hours  on  Saturday. 
Work  after  regular  working  hours,  overtime 
rates.  Hours  per  night,  seven.  Work  after 
regular    working   hours,   overtime   rates. 

Overtime  up  to  three  hours  in  one  shift, 
time  and  one-half.  Thereafter,  double  time. 
Holiday  work,  Dominion  Day,  Labour  Day  and 
Christmas  Day,  double  time;  Good  Friday, 
Victoria  Day,  Thanksgiving  Day,  New  Year's 
Day  and  Civic  Holidays,  time  and  one-half. 
Sundays,  double  time,  except  work  done  by  a 
night  staff  in  job  offices. 

The  foreman  shall  have  full  control  of  the 
employment  and  discharge  of  journeymen  for 
cause. 

Number  of  apprentices:  one  for  two  to 
seven  men;  two  for  eight  to  fifteen  men; 
three  for  16  to  25  men;  four  for  twenty-six 
to  thirty-five  men;  five  for  thirty-six  and  over. 
Apprentices  shall  be  not  less  than  sixteen  years 
of  age.  They  shall  be  subject  to  examination; 
they  shall  be  registered  and  serve  five  years. 
During  last  three  years,  they  shall  enroll  as 
students  m  the  union  course  of  lessons  in 
printing. 

Scale  per  week:  start,  $10;  after  six  months 
$11.50;  after  one  year,  $13;  after  one  year  and 


six  months,  $14.50;  after  two  years,  $16;  after 
two  years  and  six  months,  $17.50;  after  three 
years,  half  of  journeymen's  scale. 

The  local  union  shall  provide  for  the  appoint- 
ment of  a  committee  on  apprentices. 

No  more  than  one  learner,  exclusive  of 
apprentices  in  their  last  year,  shall  be 
employed  in  any  office  at  one  time.  No  learner 
shall  work  more  than  number  of  hours 
provided  for  on  the  shift.  If  no  journeymen 
are  available  apprentice  shall  be  allowed  to 
work  overtime  and  shall  receive  compensation 
at  overtime  rates. 

Kates  of  wages  for  beginners  on  machines: 
first  five  weeks,  two-fifths  of  journeymen's 
scale;  next  five  weeks,  three-fifths;  next  five 
week,  four-fifths.  Thereafter  learner  may  be 
granted  extra  time  to  attain  efficiency  up  to 
three  months. 

Wages  per  hour,  for  all  journeymen  employed 
in  job  offices,  day  work  (eight  hours  per  day, 
four  hours  on  Saturday)  from  November  1, 
1926  to  October  31,  1927,  96  cents:  from 
November  1,  1927  to  October  31,  1928,  :)S 
cents;  from  November  1,  1928  to  October  31, 
1929,  $1.  Night  work  (seven  hours  per  night, 
six  nights  per  week)  for  three  periods  as  above, 
$1.02|;  $1.04| ;  and  $1.06|.  Split  shift,  night 
scale  of  wages;  same  number  of  hours  as  for 
night   work. 

Construction:    Building   and   Structures 

Toronto,  Ontario. — The  Masons  and  Gen- 
eral Contractors'  and  General  Con- 
tractors' Sections  Affiliated  with  the 
Builders'  Exchange,  and  Bricklayers' 
Union  No.  2,  and  Stonemasons'  Union 
No.  26. 

Agreement  to  be  in  effect  from  January  1, 
1927.  until  December  31,  1928,  with  three 
months  notice  of  change.  New  agreement  to 
be  signed  by  November   1,   1928. 

Wages  per  hour,  from  January  1,  to  April 
30,  $1.12-5;   from  May  1  to  December  31,  $1.25. 

Hours,  eight  per  day  or  night,  with  one  hour 
for  meals  midway  in  the  shift.  Overtime,  time 
and  one-half;  Saturday  afternoon,  Sundays  and 
holidays,  double  time. 

The  union  shall  not  order  any  strikes  against 
the  parties  to  the  agreement,  nor  shall  memBers 
leave  work  before  matter  is  brought  before  the 
joint  arbitration  committee.  No  members 
shall  leave  work  to  take  part  in  a  sympathetic 
strike  except  under  direct  authority  of  the 
executive   of   the   union. 

Places  shall  be  provided  for  eating  lunches 
and  keeping  tools. 

Violations  of  the  agreement  shall  be  dealt 
with  by  the  joint  arbitration  committee. 

Men  paid  off  shall  report  their  requirements 
of   work   to  the  union. 

No  members  of  the  union  shall  be  allowed 
to  lay  brick  or  cut  or  lay  stone  for  any  person 
who  employs  non-union  stonemasons  or  brick- 
layers. 

A  joint  arbitration  committee  of  three  from 
each  party  shall  meet  at  least  once  every  three 
months. 

Minimum  wage  rate  for  apprentices  per 
hour:  first  year,  25  cents;  second  year.  35  cents; 
third  year,  45  cents;   fourth  year,  60  cents. 
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Regina,  Saskatchewan. — Association  of  Con- 
struction Industries  of  Regina,  and 
Bricklayers  and  Masons'  Union,  No.  1. 

Agreement  to  be  in  effect  from  May  1,  1927, 
until  April  30,  1928,  and  from  year  to  year  or 
until  either  side  has  given  three  months'  notice. 

There  shall  be  a  joint  arbitration  committee 
of  three  from  each  party  with  power  to  enter 
into  an  agreement  arranging  conditions  of  the 
trade.  Questions  to  be  settled  by  this 
committee  must  be  referred  to  it  without 
having  been  acted  upon  by  either  association. 
Pending  reference  of  any  question  to  the 
committee,  work  shall  proceed  without  stoppage, 
except  in  violation  of  the  agreement. 

Members  may  work  only  on  work  where 
union  men  are  employed  for  masonry  and  tile 
setting. 

Hours:  eight  per  day;  four  hours  on 
Saturday.  Beyond  five  miles  from  the  city, 
work  on  Saturday  afternoons  shall  ha  ontional. 

Overtime  (emergency  only)  until  5  p.m., 
time  and  one-half;  thereafter,  aouble  time. 
No  work  on  Labour  Day;  work  on  New  Year's 
Day,  Dominion  Day  and  Christmas  Day,  double 
time. 

Wages  per  hour:  journeymen,  $1.35.  Fore- 
men, 10  cents  extra  per  hour. 

If  travelling  time  is  paid,  only  time  during 
work    hours    is    allowed,    and    paid    at    regular 


rate.  For  travelling  at  night,  sleeper  only  to 
be  provided.  Men  working  out  of  town  shall 
have  transportation  paid,  and  lodging  or  board 
if  job  lasts  two  weeks  or  under. 

A  member  told  to  come  to  work  and  not  put 
to  work  shall   receive  four  hours'  pay. 

Members  shall  not  go  on  a  sympathetic  strike 
unless  ordered  to  do  so  by  the  International 
Headquarters. 

Transportation    and    Public    Utilities:    Local 
Transportation 

Saskatoon,  Saskatchewan. — Saskatoon  Car- 
tage and  Warehouse  Company  and  Team- 
sters, Truck  Drivers  and  Helpers. 

Agreement  to  be  in  effect  from  April  4,  1927, 
until  April  4,  1928,  with  thirty  days'  notice  of 
termination.  This  agreement  terminated  a 
strike  mentioned  in  "Strikes  and  Lockouts"  in 
this  issue. 

Wages  per  day:  teamsters  and  truck  drivers, 
$4.50.  Holidays,  time  and  one-half.  Sunday 
rate  for  barn  work  to  be  same  as  other  days. 

Men  on  furniture  vans  (with  certain  excep- 
tions), 55  cents  per  hour.  Extra  time  on  vans 
to  apply  only  to  house  removals. 

Overtime:  65  cents  per  hour.  No  overtime  to 
be  paid  at  sheds  until  the  new  shed  is  erected. 


BUILDING  PERMITS  ISSUED  IN  CANADA  DURING  MARCH,  1927 


A  COORDING  to  returns  tabulated  by  the 
^*  Dominion  Bureau  of  Statistics,  the  value 
of  the  building  permits  issued  by  63  cities 
during  March  was  $11,641,427;  this  was  an 
increase  of  $3,802,875,  or  49.7  per  cent  over 
the  February  total  of  $7,778,552,  and  of  $1,006,- 
936,  or  9.5  per  cent,  as  compared  with  the 
aggregate  of  $10,634,491  reported  for  the  corre- 
sponding month  in  1926.  The  March,  1927, 
total  was  the  highest  for  that  month  in  the 
record  of  the  63  cities.  Building  costs,  as 
shown  by  the  Bureau's  index  number  of  whole- 
sale prices  of  building  materials,  continued 
to  be  considerably  lower  than  in  any  other 
year  of  the   record. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  granted  over  1,300  per- 
mits for  dwellings  valued  in  excess  of  $5,400,000 
and  for  some  2,500  other  buildings  estimated 
to  cost  approximately  $5,600,000.  In  February, 
authority  was  given  for  the  erection  of  some 
750  dwellings  and  nearly  1,100  other  build- 
ings, estimated  at  approximately  $3,300,000  and 
$4,000,000,  respectively. 

All  provinces  reported  increases  in  the  build- 
ing authorized  during  March  as  compared  with 
the  preceding  month.  The  greatest  absolute 
gain  was  that  of  $1,652,881  or  37.6  per  cent  in 
Ontario,  but  larger  proportionate  increases 
were  shown  in  the  other  provinces. 

40737—6 


As  compared  with  March,  1926,  New  Bruns- 
wick, Quebec  and  Alberta  recorded  decreases, 
that  of  $243,227,  or  52.9  per  cent,  in  the  last 
named  being  most  pronounced.  There  were 
increases  in  the  remaining  provinces,  Ontario 
again  showing  the  greatest  gain  of  $1,167,236 
or  23.9  per  cent. 

Of  the  larger  cities,  Montreal  registered  a 
decline  as  compared  with  the  preceding  month 
and  also  as  compared  with  March  last  year. 
In  Toronto,  Winnipeg  and  Vancouver,  on  the 
other  hand,  there  were  increases  in  both  com- 
parisons. Of  the  smaller  centres,  Halifax, 
Moncton,  Quebec,  Shawinigan  Falls,  Sher- 
brooke,  Three  Rivers,  Westmount,  Guelph, 
Hamilton,  London,  Oshawa,  Ottawa,  Owen 
Sound,  Stratford,  St.  Catharines,  Sarnia,  Wel- 
land,  Windsor,  Ford,  Riverside,  Woodstock, 
St.  Boniface,  Regina,  Saskatoon,  Medicine  Hat, 
Kamloops,  New  Westminster,  Point  Grey  and 
Victoria  reported  higher  totals  than  in  either 
February,   1927,   or  March,   1926. 

Cumulative  Record  for  First  Three  Months 
of  1927. — The  following  table  gives  the  value 
of  the  building  authorized  by  63  cities  during 
March  and  in  the  first  three  months  of  each 
year  since  1920.  The  average  index  numbers 
of  wholesale  prices  of  building  materials  in  the 
first  quarter  of  the  same  years  are  also  given 
(1913  =  100). 
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Year 

Value  of  permits  issued 

Average 
indexes  of 
wholesale 
prices  of 
building 
material 

in  first 
three 

months 

In 
March 

In 

first 

three 

months 

1927 

$ 

11,641,427 
10,634,491 
8,631,627 
9,493,620 
9,658,950 
10,615,531 
7,290,589 
8,736,675 

$ 

24,849,278 
22,493,574 
19,981,015 
18,047,999 
19,478,119 
18,680,173 
13,569,512 
18,909,986 

147-3 

1926 

152-3 

1925 

153-8 

1924 

167-3 

1923 

164-9 

1922 

161-1 

1921 

207-8 

1920 

208-1 

The  aggregate  for  the  first  three  months  of 
this  year  was  thus  greater  by  $2,355,704  or 
10.5  per  cent  than  in  1926,  the  previous  high 
level  of  the  record.  The  average  index  num- 
ber of  wholesale  prices  of  building  materials 
continued  to  be  lower  than  in  any  other  year 
since  1920. 

The  accompanying  Table  gives  the  value  of 
the  building  permits  issued  by  63  cities  during 
March  and  February,  1927,  and  March,  1926. 
The  35  cities  for  which  reccrds  are  available 
since    1910   are   marked  with   asterisks. 


ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY  BUILDING   PERMITS  ISSUED 

BY  63  CITIES 


Cities 

Mar.,  1927 

Feb.,  1927 

Mar.,  1926 

Cities 

Mar.,  1927 

Feb.,  1927 

Mar.,  1926 

P.E.I.— Charlotte  town 
No?a  Scotia 

$ 

Nil 
37,739 
32,117 
Nil 

5,622 
112,010 

$ 

Nil 
20,382 
20,382 
Nil 
Nil 
18,620 
Nil 
15,460 
3,160 
1,488,360 

1,349,435 

32,350 

3,575 

4,750 

36,550 

61,700 

4,391,080 

1,200 

49,275 

5,000 

539,000 

15,225 

40,245 

99,150 

28,310 

79,674 

41,180 

136,150 

94,900 

88,950 

Nil 

700 

76,865 

3,415 

45,030 

820 

11,730 

$ 

Nil 

34,245 

23,895 

Nil 

10,350 

114,110 

14,400 

1,000 

98,710 

2,408,355 

2,048,365 

131,675 

5,875 

10,900 

67,690 

143,850 

4,876,725 

10,000 

7,860 

37,550 

223,725 

63,910 

53,390 

329,750 

9,420 

54,145 

60,215 

228,570 

15,385 

77,425 

3,500 

10,560 

13,250 

11,665 

23,282 

18,600 

52,350 

Ontario— 

Sault  Ste.  Marie.. . 

•Toronto 

York      and      East 
York  Townships. 

$ 

40,750 
2,261,313 

508,050 

98,455 

822,315 

85,115 

74,625 

115,515 

222,000 

27,360 

598,270 

25,800 

25,420 

547,050 

281,305 

9,445 

121,205 

150,655 

216,633 

119,013 

82,750 

11,035 

3,835 

2,139,363 

35,274 

3,290 

127,460 

6,550 

875,835 

766,870 

28,464 

119,900 

175,720 

S 

166,400 
1,226,350 

390,000 

5,640 

634,110 

82,860 

8,800 

60,950 

457,000 

2,151 

98,400 

Nil 

2,500 

95,900 

45,625 

4,100 

38,375 

3,150 

135,330 

104,700 

30,190 

440 

Nil 

1,580,755 

Nil 

100 

74,210 

4,175 

827,810 

478,700 

43,095 

118,450 

34,215 

$ 

9,455 
2,154,620 

•Halifax 

New  Glasgow 

586,500 
13,725 

535,820 
53,500 
13,500 

127,650 

New  Brunswick 

Ford 

85,020 

26,990 

2,212,146 

1,218,720 

510,206 

23,765 

27,705 

271,825 

159,925 

6,043,961 

2,650 

33,895 

35,600 

24,960 

28,840 

54,981 

377,500 

24,734 

39,649 

224,755 

197,038 

225,150 

244,275 

22,075 

9,310 

42,380 

15,555 

82,284 

6,540 

96,292 

•St.  John 

Quebec 

Walkerville 

73,000 

•Montreal — *Mai- 

4,403 

sonneuve 

Manitoba 

576,066 

30,960 

Shawinigan  Falls. . . 

St.  Boniface 

20,906 
524,200 

•Three  Rivers 

Saskatchewan 

182,164 
39,775 

Ontario 

60,469 

Belleville 

81,920 

•Brantford 

Alberta 

459,860 

Chatham 

149,695 

264,865 

Gait 

Lethbridge 

Medicine  Hat 

British  Columbia  ... 

43,640 

•Guelph 

1,660 

•Hamilton 

1,982,966 

•Kingston 

18,590 

•Kitchener 

Nanaimo 

•New  Westminster.. 

Prince  Rupert 

•Vancouver 

Point  Grey 

North  Vancouver. . 

South  Vancouver. . . 

17.42S 

46,375 

Niagara  Falls 

7,950 
808,035 

•Ottawa 

765,400 

Owen  Sound 

•Peterboro 

46,860 
160,900 

•Port  Arthur 

111,431 

•St.  Catharines 

•St.  Thomas 

Sarnia 

Total— 63  cities 

•Total— 35  cities 

11,641,427 
8,837,509 

7,778,552 
5,689,511 

10,634,491 
8,237,887 

The  "Save  the  Children  Fund  Interna- 
tional Union  "  is  organizing  a  world  competi- 
tion for  children's  drawings  to  illustrate  the 
Declaration  of  Geneva,  the  charter  of  chil- 
dren's rights  formulated  by  the  Union.  The 
competition  will  be  open  to  children  of  14 
years  old  and  under  throughout  the  world. 
National   competitions  will   first  be  held   and 


later  a  contest  between  the  winners.  Three 
sets  of  prizes  are  offered — (1)  for  children 
under  10;  (2)  for  those  between  10  and  12; 
and  (3)  for  those  between  12  and  14.  This 
information  is  given  in  the  Revue  Interna- 
tionale de  VEnjant  (Geneva),  February,  1927, 
which  wi-1  publish  further  details  when  plans 
have  been  made  for  the  national  competitions. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


/T>HE  Department  has  recently  received  in- 
•*-  formation  regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair  wages 
conditions  sanctioned  by  Order  in  Council  for 
the  protection  of  the  labour  to  be  employed. 
These  contracts  (Group  "A")  being  awarded 
in  connection  with  the  works  of  construction 
contain  the  general  fair  wages  clause,  which  is 
as  follows: — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the 
contract  for  competent  workmen  in  the  district 
in  which  the  work  is  being  performed  for  the 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours  as  are  custom- 
ary in  the  trade,  in  the  district  where  the  work 
is  carried  on,  or  if  there  be  no  custom  of  the 
trade  as  respects  hours  in  the  district,  then  fair 
and  reasonable  hours,  unless  for  the  protection 
of  life  and  property,  or  for  other  cause  shown 
to  the  satisfaction  of  the  Minister  of  Labour, 
longer  hours  of  service  are  required.  The  Min- 
ister of  Labour  may  at  any  time  and  from  time 
to  time  determine  for  the  purposes  of  this  con- 
tract, what  are  the  current  or  fair  and  reason- 
able rates  of  wages  and  the  current  or  fair  and 
reasonable  hours,  and  may  from  time  to  time 
rescind,  revoke,  amend  or  vary  any  such  decision, 
provided  that  his  determination  and  any  amend- 
ment or  variation  shall  not  be  operative  prior 
to  the  period  of  three  months  immediately  pre- 
ceding the  date  thereof. 

A  statement  was  also  received  as  to  sup- 
plies ordered  by  the  Post  Offoe  Department 
subject  to  the  regulations  for  the  suppression 
of  the  sweating  system  and  the  securing  of 
fair  wages,  etc. 

The  general  labour  conditions  sanctioned  by 
the  Fair  Wages  Order  in  Council  are  as  fol- 
lows:— 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour  make 
it  expedient  that  he  should  do  so,  he  may,  in  the 
manner  and  subject  to  the  provisions  herein- 
above set  forth,  decide  what  are  the  current  or 
fair  and  reasonable  rates  of  wages  for  overtime, 
and  what  is  the  proper  classification  of  any  work 
for  the  purposes  of  wages  and  hours.  Immedi- 
ately upon  receipt  of  notice  of  any  decision  of 
the  Minister  of  Labour  hereunder  the  Contractor 
shall  adjust  the  wages  and  hours  and  classifica- 
tion of  work  so  as  to  give  effect  to  such  decision. 
In  case  the  Contractor  shall  fail  so  to  do,  or  to 
pay  to  any  employee  or  employees  for  any  ser- 
vices performed  or  for  any  hours  of  labour, 
wages  according  to  the  rates  fixed  therefor  by 
the  Minister  of  Labour,  the  Minister  of  Labour 
may  authorize  and  direct  the  Minister  to  pay 
any  such  wages  at  the  rates  so  fixed  and  to 
deduct   the    amount   thereof    from    any   moneys 
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owing  by  the  Government  to  the  Contractor  and 
any  such  payment  shall  for  all  purposes  as  be- 
tween the  Contractor  and  the  Government  be 
deemed  and  taken  to  be  payment  to  the  Con- 1 
tractor,  and  the  Contractor  shall  be  bound  in 
every  particular  by  any  such  authority,  direction 
and  payment  as  aforesaid.  The  powers  of  the 
Minister  of  Labour  hereunder  shall  not  be  exer- 
cised as  to  any  employee  or  employees  where 
it  is  established  to  his  satisfaction  that  an  agree- 
ment in  writing  exists  and  is  in  effect  between 
the  Contractor  and  the  class  of  employees  to 
which  such  employee  or  employees  belong  or 
the  authorized  representatives  of  such  class  of 
employees  fixing  rates  of  wages,  overtime  condi- 
tions and  hours  of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where  the 
contract  is  being  executed,  occupied  or  fre- 
quented by  the  workmen,  the  Fair  Wages  Clause 
or  Schedule  inserted  in  his  contract  for  the  pro- 
tection of  the  workmen  employed,  also  any  de- 
cision of  the  Minister  of  Labour  under  the  pre- 
ceding paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and  ad- 
dresses of  all  workmen  in  his  employ  and  the 
wages  paid  to  and  time  worked  by  such  work- 
men, and  the  books  or  documents  containing 
such  record  shall  be  open  for  inspection  by  the 
Fair  Wage  Officers  of  the  Government  at  any 
time  it  may  be  expedient  to  the  Minister  of 
Labour    to   have   the   same   inspected. 

4.  The  Contractor  shall  not  be  entitled  to  pay- 
ment of  any  money  which  would  otherwise  be 
payable  under  the  terms  of  the  contract  in 
respect  of  work  and  labour  performed  in  the 
execution  of  the  contract  unless  and  until  he 
shall  have  filed  with  the  Minister  in  support  of 
his  claim  for  payment  a  statement  attested  by 
statutory  declaration,  showing  (1)  the  rates  of 
wages  and  hours  of  labour  of  the  various  classes 
of  workmen  employed  in  the  execution  of  the 
contract;  (2)  whether  any  wages  in  respect  of 
the   said   work   and   labour   remain   in   arrears; 

(3)  that  all  the  labour  conditions  of  the  con- 
tract have  been  duly  complied  with;  nor,  in  the 
event  of  notice  from  the  Minister  of  Labour  of 
claims  for  wages,  until  the  same  are  adjusted. 
The  Contractor  shall  also  from  time  to  time 
furnish  the  Minister  such  further  detailed  in- 
formation and  evidence  as  the  Minister  may 
deem  necessary  in  order  to  satisfy  him  that 
the  conditions  herein  contained  to  secure  the 
payment  of  fair  wages  have  been  complied  with, 
and  that  the  -workmen  so  employed  as  aforesaid 
upon  the  portion  of  the  work  in  respect  of 
which  payment  is  demanded  have  been  paid  in 
full. 

5.  In  the  event  of  default  being  made  in  pay- 
ment of  any  money  owing  in  respect  of  wages 
of  any  workmen  employed  on  the  said  work  and 
if  a  claim  therefor  is  filed  in  the  office  of  the 
Minister  and  proof  thereof  satisfactory  to  the 
Minister  is  furnished,  the  said  Minister  may 
pay  such  claim  out  of  the  moneys  at  any  time 
payable  by  His  Majesty  under  said  contract  and 
the  amounts  so  paid  shall  be  deemed  payments 
to  the  Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses  or 
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teams,  and  the  persons  entitled  to  payments  for 
the  use  or  hire  of  horses  or  teams  shall  have  the 
like  rights  in  respect  of  moneys  so  owing  them 
as  if  such  moneys  were  payable  to  them  in  re- 
spect of  wages. 

7.  With  a  view  to  the  avoidance  of  any  abuses 
which  might  arise  from  the  sub-letting  of  con- 
tracts it  shall  be  understood  that  sub-letting, 
other  than  such  as  may  be  customary  in  the 
trades  concerned,  is  prohibited,  unless  the  ap- 
proval of  the  Minister  is  obtained;  sub-con- 
tractors shall  be  bound  in  all  cases  to  conform 
to  the  conditions  of  the  main  contract,  and  the 
main  contractor  shall  be  held  responsible  for 
strict  adherence  to  all  contract  conditions  on  the 
part  of  sub-contractor;  the  contract  shall  not, 
nor  shall  any  portion  thereof  be  transferred 
without  the  written  permission  of  the  Minister; 
no  portion  of  the  work  to  be  performed  shall 
be  done  at  the  homes  of  the  workmen. 

8.  All  workmen  employed  upon  the  work  com- 
prehended in  and  to  be  executed  pursuant  to 
the  said  contract  shall  be  residents  of  Canada, 
unless  the  Minister  is  of  opinion  that  Canadian 
Labour  is  not  available  or  that  other  special 
circumstances  exist  which  render  it  contrary  to 
the  public  interest  to  enforce  this  provision. 


Department  of  Public  Works 

Contracts    in    Group    "A"    (Construction) 

Additions  and  alterations  to  public  building 
at  Chicoutimi,  P.Q.  Names  of  contractors, 
Joseph  Gauthier  and  Fils,  registered  partners, 
Chicoutimi,  P.Q.  Date  of  contract,  April  18, 
1927.  Amount  of  contract,  $21,500;  the  fol- 
lowing prices  to  apply  for  any  changes  which 
may  be  made  in  the  contract.  Price  per 
cubic  yard  for  excavation — earth  $0.75;  price 
per  cubic  yard  for  concrete  (not  including 
reinforcement),  $13. 

Repairs  to  wharf  at  Cap  a  L'Aigle,  Charle- 
voix County,  P.Q.  Names  of  contractors, 
Joseph  Beaumont  and  Philippe  Tetu  of  Mont- 
magny,  P.Q.  Date  of  contract,  April  20,  1927. 
Amount  of  contract,  unit  prices. 

Construction  of  a  public  building  at  Keno- 
gami.  P.Q.  Names  of  contractors,  Thomas 
Noel  and  Joseph  Savard  of  Jonquieres  and 
Kenogami,  P.Q.  Date  of  contract,  April  5, 
1927.  Amount  of  contract,  $22,200.  The 
following  prices  to  apply  for  any  change 
which  may  be  made  in  this  contract.  Price 
per  cubic  yard  for  excavation,  0.75.  Price 
per  cubic  yard  for  concrete,  $13. 

Repairs  to  western  wharf  at  Grosse  Isle, 
P.Q.  Name  of  contractors,  Ludger  Lemieux 
Limitee,  Ste. -Marie  de  la  Beauce,  P.Q.  Date 
of  contract,  April  12,  1927.  Amount  of  con- 
tract, unit  prices.  Approximate  expenditure, 
$6,098.50. 


Construction  of  a  wharf  in  Portage  Bay, 
Lake  of  the  Woods,  Kenora,  Ont.  Name  of 
contractor,  G.  H.  Hudson,  Kenora,  Ont.  Date 
of  contract,  April  11,  1927.  Amount  of  con- 
tract, $9,928. 

Dredging  upper  end  of  harbour  at  Yar- 
mouth, N.S.  Name  of  contractors,  Beacon 
Dredging  Company,  Limited,  Halifax,  N.S. 
Date  of  contract,  April  2,  1927.  Amount  of 
contract.  Class  B,  $0.62i  per  cubic  yard.  Ap-  i 
.proximate    expenditure,   $45,525. 


Department  of  Railways  and  Canals 
Contract  in  Group  "A"   (Construction) 

Enlargement  of  the  galleries  and  towers  be- 
tween the  elevator  and  the  shipping  berths, 
installation  of  two  additional  belts  in  these 
galleries,  and  two  additional  shipping  legs  in 
the  working  house,  together  with  additional 
scales,  garners,  spouting,  electrical  appliance 
and  equipment,  and  alterations  to  the  existing 
structure  and  equipment,  all  for  or  in  con- 
nection with  the  Canadian  Government  Grain 
Elevator  at  Halifax,  N.S.  Name  of  contrac- 
tors, E.  G.  M.  Cape  and  Company,  Montreal, 
P.Q.  Date  of  contract,  April  4,  1927.  Amount 
of    contract,   $151,550. 

Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  April,  1927,  for  supplies  ordered  by 
the  Post  Office  Department,  under  contracts 
which  are  subject  to  the  Fair  Wages  policy:— 

Amount 
Nature  of  Orders  of  Orders 

Making  metal  dating  stamps  and  type, 
also    other    hand    stamps    and    brass 

crown  seals    $    825  48 

Making  and  repairing  rubber   stamps, 

daters,    etc 184  99 

Making      up      and      supplying      letter 

carriers'  uniforms,  etc 1.243  82 

Stamping   pads,   ink,   etc 37  46 

Bag  fittings    1.962  50 

Letter   carriers'   satchels 1,370  90 


The  number  of  cases  of  occupational  disease 
notified  in  France  during  1925  included  1.343 
cases  of  lead  poisoning  (as  against  1,249  in 
1924)  and  five  cases  of  mercury  poisoning. 
Of  the  1,343  cases  of  lead  poisoning  notified. 
456  occurred  in  enamel  works,  427  in  accumu- 
lator factories,  125  in  white  lead  and  red  lead 
factories,  176  in  lead  and  other  metal  found- 
ries and  lead  rolling  mills,  and  52  in  the  paint- 
ing of  buildings,  carriage  work  and  wagons, 
and  of  ships  with  red  lead. 


May,  1927 


THE  LABOUR  GAZETTE 


561 


PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  APRIL,  1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


r  I  ^  HE  movement  in  prices  during  the  month 
-*•  continued  downward,  both  the  weekly 
family  budget  in  terms  of  retail  prices  and 
the  Dominion  Bureau  of  Statistics  index 
number  of  wholesale  prices  being  somewhat 
lower. 

In  retail  prices  the  cost  per  week  of  a 
list  of  twenty-nine  staple  foods,  for  an 
average  family  of  five  in  terms  of  the  average 
retail  prices  in  some  sixty  cities  declined  to 
$10.80  at  the  beginning  of  April,  as  compared 
with  $1:1.05  for  March;  $11.36  for  April,  1926; 
$10.56  for  April,  192:5;  $10.16  for  April,  1924; 
$10.64  for  April,  192,3;  $10.26  for  April,  1922; 
$12.68  for  April,  1921;  $15.99  for  April,  1920; 
$16.92  for  June,  1920  (the  peak);  $12.57  for 
April,,  1918;  and  $7.51  for  April,  1914.  The 
decline  was  due  mainly  to  a  seasonal  fall 
in  the  price  of  eggs,  while  less  important 
declines  occurred  in  the  prices  of  potatoes, 
bacon,  lard,  milk,  flour,  evaporated  apples  and 
prunes.  Slight  advances  occurred  in  the 
prices  of  beef,  mutton,  butter  and  tea. 
Including  the  cost  of  fuel  and  rent  with 
that  of  foods,  the  total  budget  averaged 
$21.02  at  the  beginning  of  April,  as  compared 
with  $21.20  for  March;  $21.64  for  April,  1926; 
$20.82  for  April,  1925;  $20.58  for  April,  1924; 
$21,211  for  April,  1923;  $20.66  for  April,  1922; 
$23.31  for  April,  1921;  $25.34  for  April,  1920; 
$26.92  for  July,  1920  (the  peak) ;  $20  for  April, 
1918;  and  $14.32  for  April,  1914.  Fuel  was 
slightly  lower,  due  to  declines  in  the  prices 
of  coal  and  wood  in  some  localities.  No 
changes  were  reported  in  rent. 

In  wholesale  prices  the  index  number 
calculated  by  the  Dominion  Bureau  of 
Statistics,  based  upon  the  average  prices  of 
236  commodities  in  1913  as  100,  and  weighted 
according  to  the  commercial  importance  of 
the  commodities  was  again  slightly  lower  at 
148.5  for  April,  as  compared  with  148.9  for 
March;  160.6  for  April,  1926;  156.5  for  April, 
1925;  151.1  for  April,  1924;  156.9  for  April, 
1923;  153.7  for  April,  1922;  179.5  for  April, 
19211;  251.0  for  April,  1920;  256.7  for  May, 
1920  (the  peak);  198.1  for  April,  1919;  and 
195.0  for  April,  1918,  Forty-one  prices 
quotations  were  lower,  forty-one  were  higher 
and  one  hundred  and  fifty-four  were  un- 
changed. 

In  the  grouping  according  to  chief  com- 
ponent materials  four  of  the  eight  main 
groups  declined,  two  advanced,  while  two 
were  practically  unchanged.  The  groups  which 
declined  were :  the  Animals  and  their  Products 


group,  due  to  lower  prices  for  eggs  and  butter; 
the  Iron  and  Its  Products  group,  because  of 
lower  prices  for  steel  billets;  the  Non- 
Metallic  Minerals  and  their  Products  group, 
because  of  a  decline  in  the  price  of  anthracite 
coal;  and  the  Wood,  Wood  Products  and 
Paper  group.  The  Vegetables  and  their 
Products  group  and  the  Textile  and  Textile 
Products  group  advanced,  the  former  due  to 
higher  prices  for  grains,  flour,  bread  and 
potatoes,  and  the  latter  due  to  higher  prices 
for  raw  cotton.  The  Non-Ferrous  Metals 
group  and  the  Chemicals  and  Allied  Products 
group  were  practically  unchanged. 

In  the  grouping  according  to  purpose 
consumers'  goods  declined,  higher  levels  for 
flour,  bread,  fresh  meat  and  vegetables  being 
more  than  offset  by  lower  prices  for  butter, 
eggs,  tea,  fruit  and  coal.  Producers'  goods 
advanced.  Coal  and  materials  for  the  metal 
working  industries  were  lower,  while  materials 
for  the  textile  and  clothing  industries,  for  the 
fur  industry,  for  the  meat  packing  industries 
and  for  milling  and  other  industries  advanced. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  declined,  increases 
in  grains,  cattle,  sheep,  fresh  meat,  hides, 
vegetables,  cotton,  copper  and  silver  being 
more  than  offset  by  declines  in  the  prices  of 
eggs,  hogs,  tea,  coal,  lead,  tin,  zinc,  steel 
billets  and  wood  pulp.  Fully  or  chiefly 
manufactured  goods  also  declined,  slight 
increases  in  the  prices  of  flour  and  bread 
being  offset  by  declines  in  the  prices  of  butter, 
smoked  meats  and  non-ferrous  metal  products. 
Domestic  farm  products  advanced.  Articles 
of  forest  origin  and  articles  of  mineral  origin 
were  slightly  lower,  while  articles  of  marine 
origin  were  unchanged. 

Professor  Michell's  index  number  of  whole- 
sale prices  of  forty  articles,  with  prices  during 
1900-1909  as  100,  was  fractionally  lower  at 
163.8  for  April,  as  compared  with  164  for 
March,  177.8  for  April,  1926;  268.4  for  April, 
1920;  and  115.1  for  April,  1914.  The  index 
of  twenty  foods  rose  slightly,  while  that  of 
twenty  manufacturers'  goods  was  somewhat 
lower.  In  the  former  group  beef,  flour  and 
eggs  advanced,  while  butter,  sugar  and 
potatoes  declined,  and  in  the  latter  group 
cotton  and  silver  advanced,  while  lead,  tin, 
coal  oil  and  rubber  declined. 

The  Canadian  Bank  of  Commerce  index  of 
wholesale  prices  of  about  80  commodities, 
based  upon  prices  in  1923,  and  weighted  ac- 
cording to  the  physical  volume  of  production 
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of  each  commodity  included,  declined,  being 
95.14  for  April,  as  compared  with  95.57  for 
March.  The  Vegetable,  Animal  and  Metal 
groups  declined,  while  the  Textile,  Wood  and 
Chemical  groups  advanced. 

EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being  un- 
weighted, however,  for  the  period  1890  to  1913 
and  has  been  calculated  by  months  from  1919 
to  date  for  all  groupings  and  from  1913  to  date 
for  the  principal  grouping.  Summary  tables  of 
the  Bureau's  index  number  may  be  found  in 
the  supplement  to  the  Labour  Gazette  for 
January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "  Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  April  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
of  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 
Beginning   with   October,    1922,   a   number   of 


commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  ^the  impossibility  of  securing  prices  for 
uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,   1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  primes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy  family 
of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 
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Index  Number  of   Changes  in  the   Cost  of 
Living 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  workingmen's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries,  page 
9.  This  table  gives  figures  for  June  and  De- 
cember each  year  from  1914  to  1920,  inclusive. 
Figures  are  now  available  also  for  March  and 
September  each  year  since  1917  and  the  ac- 
companying table  gives  figures  for  December 
each  year  from  1914  to  1917,  quarterly  figures 
1918  to  1926,  and  monthly  figures  for  1927.  As 
stated  in  the  above  mentioned  supplement  the 
figures  in  the  food  group  in  the  family  budget 
are  still  used  to  show  the  changes  in  food 
prices  but  in  the  other  groups  the  percentage 
changes  in  the  prices  of  each  article  have  been 
weighted  according  to  workingmen's  average 
family  consumption,  and  in  the  fuel  and  light 
group,  gas  and  electricity  have  been  included. 

Cost  of  Electric  Current  and  Gas  for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;  1910,  118.1;  1911,  113.4;  1912,  109.1; 
1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6; 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921 ,  84 . 9 ;  1922,  82 . 7 ;  1923,  79 . 5 ;  1924,  79 . 2 ; 
1925,  75.6;  1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1933  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to,  1913  constructed  for  the  Board  of 
Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1925.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;  1924,  72.2; 
1925,  69.9;  1926,  68.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
city.  When  the  above  index  number,  1900- 
1925,  is  weighted  according  to  population  in 
each    city   covered   for  the   years    1923,    1924, 


CHANGES  IN  THE  COST  OF  LIVING   IN  CANADA 
FROM  1913  TO  1927* 

(Average  prices  in  1913  =  100) 


Fuel 

All 

Food 

and 
Light 

Rent 

Cloth 
ing 

Sund- 
ries 

Items* 

Dec.  1914.... 

108 

98 

97 

10  5 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

185 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919.... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

June  1920.... 

231 

168 

137 

251 

170 

200 

Sept.  1920.... 

217 

189 

138 

232 

173 

194 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

Mar.  1921.... 

180 

191 

142 

193 

176 

175 

June  1921.... 

152 

179 

149 

193 

176 

166 

Sept.  1921.... 

161 

174 

149 

177 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

Mar.  1922.... 

144 

169 

151 

165 

176 

158 

June  1922.... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

179 

155 

162 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923.... 

139 

169 

158 

163 

175 

157 

Sept.  1923.... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924.... 

144 

169 

158 

160 

173 

157 

June  1924.... 

134 

163 

158 

160 

173 

153 

Sept.  1924.... 

140 

163 

158 

159 

171 

155 

Dec.  1924.... 

144 

162 

158 

159 

171 

156 

Mar.  1925.... 

146 

162 

158 

160 

170 

157 

June  1925.... 

142 

159 

158 

160 

170 

155 

Sept.  1925.... 

147 

160 

158 

159 

169 

157 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

Mar.  1926.... 

156 

166 

158 

157 

168 

160 

June  1926.... 

151 

162 

156 

157 

168 

157 

Sept.  1926.... 

149 

160 

156 

156t 

167 

156 

Dec.  1926.... 

152 

162 

156 

156t 

167 

157 

Jan.  1927.... 

155 

161 

156 

156t 

167 

158 

Feb.  1927.... 

153 

161 

156 

156t 

167 

158 

Mar.  1927.... 

151 

161 

156 

156t 

167 

157 

April,  1927... 

147 

160 

156 

154 

167 

155 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%:  Fuel  8%;  Rent 
18*%;  Clothing  18j%;  Sundries  20%.     fRevised. 

1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1925  issued  by  the  Dominion 
Bureau  of  Statistics:  Manufactured  gas,  1913, 
100;  1914,  98.2;  1915,  98.0;  1916,  96.2;  1917, 
100.8;  1918,  107.5;  1919,  111.4;  1920,  125.6; 
1921,  144.4;  1922,  141.4;  1923,  136.2;  1924, 
135. 1;  1925,  132.0.  Natural  gas,  1913,  100; 
1914,  102.3;  1915,  105.0;  1916,  105.0;  1917, 
108.2;  1918,  104.8;  1919,  114.0;  1920,  126.2; 
1921,    135.1;    1922,,    158.9;    1923,    158.6;    1924, 
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156.8;  1925,  175.3.  For  the  years  1900  to  1913 
two  index  numbers  of  gas  costs,  calculated  for 
the  Cost  of  Living  Inquiry  in  1914-1915, 
have  been  averaged  and  converted  to  the  base 
of  1913  as  100,  as  follows:  1900,  125.8;  1901, 
125.8;  1902,  125.8;  1903,  125.2;  1904,  123.9; 
1905.  120.1;  1906,  107.5;  1907.  108.8;  1908, 
106.9;  1909,  105.7;  1910,  103.8;  1911,  99.4; 
1912,  100.6;  1913,  100.0. 

Retail  Prices 

Beef  prices  continued  to  advance,  sirloin 
steak  averaging  29.8  cents  per  pound  in 
April,  as  compared  with  29  cents  in  March; 
rib  roast  22.5  cents  per  pound  in  April  and 
22  cents  in  March;  and  shoulder  roast  16.5 
cents  per  pound  in  April  and  16.1  cents  in 
March.  Prices  averaged  higher  in  Ontario 
and  the  Western  provicnes.  but  in  Quebec 
and  the  Maritime  Provinces  declines  occurred 
in  most  localities.  Veal  was  unchanged  in 
the  average,  increases  in  the  Eastern  prov- 
inces being  offset  by  declines  in  the  Western. 
Mutton  advanced  from  an  average  of  29.2 
cents  per  pound  in  March  to  29.7  cents  in 
April.  Breakfast  bacon  was  slightly  lower  at 
39.6  cents  per  pound  in  the  average.  In  fresh 
fish  cod  steak  declined,  while  halibut  and 
white  fish  advanced  slightly.  Lard  was  again 
slightly  lower,  averaging  22.1  cents  per  pound, 
as  compared  with  22.3  cents  in  March. 

A  substantial  seasonal  decline  occurred  in 
the  price  of  eggs,  fresh  averaging  38  cents  per 
dozen,  as  compared  with  50.9  cents  in  March, 
58.4  cents  in  February  and  66.5  cents  in 
January;  while  cooking  averaged  34.5  cents 
per  dozen  in  April,  44.7  cents  in  March,  50.1 
cents  in  February  and  52.7  cents  in  January. 
Lower  prices  were  reported  from  practically 
all  localities.  Milk  averaged  12.1  cents  per 
quart  in  April.  Lower  prices  were  reported 
from  Medicine  Hat,  Calgary,  Lethbridge  and 
Victoria.  Butter  advanced,  dairy  averaging 
44.1  cents  per  pound  in  April,  as  compared 
with  43.4  cents  in  March,  and  creamery 
averaging  49.6  cents  per  pound  in  April  and 
4S.6  cents  in  March.  Prices  in  the  Western 
provinces  and  in  the  Maritime  Provinces 
showed  little  change,  while  in  Ontario  and 
Quebec  increases  were  more  pronounced. 
Cheese  was  slightly  higher  at  an  average 
price   of  30.8  cents  per  pound. 

Bread  was  unchanged  at  an  average  price 
of  7.6  cents  per  pound.  Soda  biscuits 
declined  from  18.6  cents  per  pound  in  March 
to  18.3  cents  in  April.  Flour  was  slightly 
lower  at  an  average  of  5.2  cents  per  pound. 
Rolled  oats,  rice  and  tapioca  were  unchanged. 
Canned  vegetables  declined  slightly,  tomatoes 
averaging  16.1  cents  per  tin,  peas  16.8  cents 


and  corn  16.3  cents.  Onions  showed  a  general 
advance,  averaging  6  cents  per  pound  in  April, 
as  compared  with  5.5  cents  in  March. 
Potatoes  "continued  to  decline,  averaging  $1.70 
per  ninety  pounds  in  April,  as  compared  with 
$1.84  in  March.  Lower  prices  were  reported 
from  nearly  all  localities.  Evaporated  apples 
were  down  from  an  average  of  20  cents  per 
pound  in  March  to  19.7  cents  in  April. 
Prunes  were  also  slightly  lower,  averaging 
14.9  cents  per  pound.  Raisins  and  currants 
showed  little  change.  Granulated  sugar  was 
unchanged,  slight  increases  in  some  localities 
being  offset  by  declines  in  others.  Anthracite 
coal  was  down  in  the  average  from  $16.85 
per  ton  in  March  to  $16.67  in  April.  Lower 
prices  were  reported  from  Truro,  Belleville, 
Oshawa.  Toronto,  Brantford,  Gait,  Guelph. 
Kitchener,  London  and  St.  Thomas.  Bitum- 
inous coal  was  slightly  lower  at  an  average 
price  of  $10.28  per  ton.  Coke  was  down  from 
$13.40  per  ton  to  $13.29.  Hardwood  was 
slightly  lower  at  an  average  price  of  812.13 
per  cord.     No  changes  were  reported  in  rent. 

Wholesale   Prices 

The  following  is  a  summary  of  a  statement 
of  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 

Higher  prices  prevailed  for  the  majority  of 
grains  during  April.  The  average  for  No.  1 
Manitoba  Northern  cash  wheat.  Fort  William 
and  Port  Arthur  "basis,  was  $1.45i  per  bushel, 
as  compared  with  $1.42j  in  March.  The  low 
price  for  the  month  was  S1.42|  reached  on  the 
13th.  and  the  high  $1.47£  on  the  28th.  The  con- 
tinued strong  export  demand,  together  with 
reports  of  bad  weather  in  the  Canadian  West. 
were  said  to  be  the  cause  of  the  advance.  The 
prices  of  coarse  grains,  for  the  most  part, 
moved  in  sympathy  with  wheat  prices,  west- 
ern barley  being  up  from  7H  cents  per  bushel 
to  79i  cents;  flax  seed  from  $1,894  per  bushel 
to  S1.9H;  Ontario  barley  from  62  cents  per 
bushel  to  64  cents;  and  Ontario  peas  from 
$1.45  per  bushel  to  $1.55.  Western  oats  de- 
clined from  60i  cents  per  bushel  to  574  cents. 
and  Ontario  oats  from  55  cents  per  bushel  to 
50f  cents.  Flour  followed  the  trend  in  wheat 
and  advanced  from  S7.98  per  barrel  at  To- 
ronto to  $8.03.  Bread  in  Toronto  advanced 
from  6|  cents  per  pound  in  March  to  7i  cents 
in  April.  Raw  sugar  rose  from  $4,334.  per 
hundred  to  $4,364.  Oranges  at  Montreal  de- 
clined from  $5.75-$6  per  case  to  $5-$5.50.  Cur- 
rants at  Toronto  were  1  cent  per  pound  lower 
at  13  cents.  Potatoes  at  Montreal  advanced 
from  $1.23|  per  bag  to  $1.35.  and  at  Toronto 
from  $1.47    per    bag  to  $1.48^.     Turnips  rose 

Continued  on  page  572 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 


Beef,  sirloin . . . 
Beef,  shoulder. 
Veal,  shoulder. 
Mutton,  roast    ] 

Pork,  leg 

Pork,  salt 

Bacon,  breakft. 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage... 

Milk 

Butter,  dairy.. 
Butter,  cream. 
Cheese,  old..... 
Cheese,  new — 

Bread 

Flour,  family.. 

Rolled  oats 

Rice 

Beans,  handpd. 
Apples,  evapd . 
Prunes,  med... 

Sugar,  gran 

Sugar,  yellow.. 

Tea,  black 

Tea,  green 

Coffee 

Potatoes 

Vinegar 


Quan 
tity 


All  Foods 


Starch, laundry. 


2  lbs 
2  " 


1  doz 

6  qts 

2  lbs. 
1   " 

1   " 

1  M 
15  " 
10  " 

5  " 

2  u 
2  u 
1  " 

1  u 
4  " 

2  " 
1  " 


2  pks 


Jib. 


(t) 
1900 


27-2 

19-6 

100 

118 

12-2 

21-8 

15-4 

26-2 

25-7 

•2 

36-6 

44-2 

25-5 

161 

14-6 

55-5 

25-0 

18-0 

10-4 

8-6 

9-9 

11-5 

21-6 

10-0 

8-2 

8-7 

8-6 

24-1 

7 


% 

5-48 


(t) 
1905 


28-0 

7 


$ 
5-96 


1910 


37-6 
26-0 
12-8 
16 

18-0 
34-4 
24-5 
40-6 
33-3 
28-4 
48-0 
52-0 
31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 
10-8 
11-5 
9-9 
24-0 
10 
8-7 
91 
8-9 
30-3 
•7 


% 

6-95 


1913 


c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 
24-7 
38-4 
33-7 
28-1 
51-6 
580 


33 

20 

19 

61 

32 

22 

11 

12 

12-0 

11-9 

23-6 

11-0 
8-9 
9-3 
9-4 

36-0 


$ 
7  34 


c 

3-2 


Apr. 
1914 


49-0 
33  0 
17-6 
21-0 
20-3 
37-0 
26-1 
38-2 
24-0 
23-2 
53-4 
59-0 
34-7 
21-4 
19-3 
64-5 
330 
22-0 
11-6 
11-8 
13-0 
12-5 
22-4 
10-4 
8-8 
9-7 
9-5 
43-3 


7  51 


3-2 


Apr. 
1916 


33-2 
18-1 
22-6 
20-9 
37-0 
27-6 
37-8 
26-6 
26-0 
52-8 
66-6 
38-3 
24-7 
23-3 
69-0 
37-0 
24-0 
12-8 
18-6 
13-3 
13-0 
34-4 
16-0 

9-8 
10-2 

9-9 
61-5 


8  34 


c 
3-3 


Apr. 

1917 


58-0 

39-6 

21-7 

26-9 

27-3 

47-6 

34-5 

56-4 

37-1 

32-9 

60-6 

85-2 

47-9 

33-0 

30-8 

93-0 

59-0 

28-0 

13-8 

26-8 

14-6 

14-3 

38-4 

17-6 

10-9 

10 

100 

99-0 


10  77 


3-6 


Apr. 

1918 


67-8 
48-2 
26-3 
33-2 
35-7 
67-2 
48-1 
69-4 
46-0 
43-9 
72-0 
98-4 
54-8 
33-2 
31-1 
117-0 
67-0 
40-0 
21-4 
33-8 
22-1 
17-6 
42-4 
20-0 
12-8 
12-1 
10-2 
64-3 


12  57 


4-li 


Apr. 

1919 


75-4 
52-4 
27-4 
35-5 
36-1 
69-4 
50-6 
72-6 
49-8 
43-9 
82-2 

121-6 
65-7 
35-9 
34-5 

117-0 
67-0 
37-5 
24-2 
24-0 
22-4 
20-2 
47-6 
22-0 
15-7 
15-5 
12-1 
56-0 


13  35 


4-7 


Apr. 

1920 


15  99 


Apr 

1921 


12  68 


c. 

5-2 


Apr. 

1922 


10  26 


c. 

41 


Apr. 

1923 


10  64 


c. 

4  0 


Apr. 

1924 


10  16 


c. 

4-1 


Apr. 
1925 


•4 

57- 

■6 

30- 

•0 

18- 

•8 

29- 

•1 

27- 

•6 

49- 

•fi 

37- 

•8 

48- 

•4 

37- 

•0 

33- 

■2 

73- 

•4 

72- 

■1 

40- 

•4 

§31- 

•4 

831- 

■5 

118- 

■0 

60- 

•0 

31- 

•s 

§21- 

■s 

16- 

•11 

20- 

•0 

15- 

•6 

35- 

■8 

17- 

■4 

§17- 

■4 

§17- 

■8 

15- 

•0 

49- 

•0 

1- 

10  56 


c. 

41 


Apr. 

1926 


11  36 


Mar. 
1927 


11  05 


Apr. 

1927 


59-6 

33-0 

20-2 

29-7 

28-5 

54-0 

39-6 

44-2 

38-0 

34-5 

72-6 

88-2 

49-6 

§30-8 

§30-8 

1140 

52-0 

30-0 

§21-8 

16-4 

19-7 

14-9 

33-6 

15-8 

§18-0 

§18-0 

15-3 

56-6 

1-0 


4-1 


Coal,  anth... 
Coal,  bitum. 
Wood,  hard.. 
Wood,  soft... 
Coal  oil 


Vi%  ton 
jcd. 
lgal 


39-5 

31 

32-5 

22-6 

24-0 


45 
32 
35 
25 
24-5 


48-1 
35 

38 
29 
24 


55-0 
38 

42 
30 
23 


52-1 

38-4 

43 

34 

24-4 


53-5 
37-7 
41-5 
30-2 
23-0 


64 

50 

50-6 

36 

24-5 


71 

57 

67-1 

49-9 

26-8 


80-3 

61-5 

77 

55-9 

28-1 


94-4 
67-7 
79-7 
61-4 
341 


115-4 
83-4 
88-6 
68 
38-6 


108-7 
68-3 
78-1 
58-1 
31-6 


115-7 

74-2 


59-5 
31-5 


108-8 
68-0 
78-0 
57-5 
30 


104-3 
64-2 
76-7 
56-9 
30-6 


1110 
64-5 
76-7 
56-0 
30-3 


105-3 
64-5 
76-1 
56-0 
31-8 


104-2 
64-3 
75-8 
55-6 
31-7 


Fuel  and  light  J 


% 
1-50 


% 
1  63 


$ 
1-76 


% 
1-91 


1  93 


■m 


2-28 


2  73 


3  03 


3  37 


3  95 


45 


3  61 


39 


3  34 


Rent. 


1  mo 


$ 
2-37 


% 
2-89 


% 
405 


$ 

4  75 


% 
4-85 


$ 
3  98 


4  27 


$ 
4  66 


% 
4  91 


$ 
5  93 


% 
6  63 


% 
6  91 


$ 
6  92 


% 
6  95 


S 

6  90 


% 
6-86 


$ 
6-85 


••Totals. 


$ 

9-37 


$ 

10-50 


% 
12-79 


$ 
14  02 


$ 
14  32 


% 
14  21 


$ 
17  34 


$ 
20  01 


$ 
21  34 


$ 
25  34 


$ 
23  31 


•S 
20  66 


% 
21  21 


$ 
20  58 


$ 
20  82 


% 
21  64 


$ 
21  29 


3  32 


$ 
6  85 


21  02 


AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Isld 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia. . 


S 

5-61 
4-81 
5-38 
515 
501 
5-85 
6-86 
602 
6-90 


$ 
5-83 
5-26 
5-83 


$ 

6-82 
5-81 
6-55 
5-33 
6-50 
7-46 
7-86 
8-00 
8-32 


$ 

7-29 
6-34 
7-04 

6-87 
7-20 
7-87 
8-25 
8-33 
913 


% 
7-37 
6-55 
7-21 
7-04 
7-29 
7-99 
8-02 
7-99 
9-12 


% 
8-52 
7-52 
8-41 
8-03 
8-30 
8-54 
8-30 
8-26 
8-50 


$ 
10-64 

9-34 
10-70 
10-66 
11-68 

9-83 
10-30 
10-76 
1114 


% 
12-80 
11-01 
12-50 
12-24 
12-57 
11-97 
12-58 
12-72 
13-08 


% 
13-43 
11-85 
13-28 
12-78 
13-32 
12-92 
13-37 
13-36 
14-40 


% 
16-16 
14-47 
15-97 
15-22 
16-07 
16-14 
15-77 
15-99 
17-07 


$ 
13-23 
11-91 
1303 
12-33 
12-65 
12-43 
12-58 
12-48 
13-67 


% 

10-47 
9-68 

10-54 
9-82 

10-20 
9-92 
9-82 
9-83 

11-43 


s 

11-15 
9-63 
10-90 
10-41 
10-59 
10-06 
10-32 
10-06 
11-27 


$ 

10-63 
9-33 

10-54 
9-70 

10-05 
9-59 
9-84 
9-90 

11-11 


% 
10-59 
9-56 
10-48 
10-05 
10-36 
10-46 
10-79 
10-79 
11-85 


% 
11-62 
10-73 
11-84 
10-98 
11-48 
10-48 
10-74 
10-56 
11-90 


% 
10-96 
10-12 
11-08 
10-35 
11-12 
10-42 
11-35 
10-95 
11-79 


% 
10-80 
1001 
10-83 
10-16 
10-87 
10-10 
10-86 
10-62 
10-72 


t  December  only.     §  Kind  most  sold.    J  For  electric  light  see  text. 

*The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an 
average  family,  See  Text. 

**An  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent;  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING 


LOCALITY 


Dominion  (average) 

Nova  Scotia  (average) 

1 — Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.-Charlottetown- 
New  Brunswick  (average)... 

8 — Moncton 

9— St.  John 

10 — T  redericton 

11—  Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hvacinthe 

17— St.  John's 

18— Thetford  Mines 

19— Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42— Sarnia 

43 — Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52 — Brandon 

Saskatchewan  (average) 

53 — Regina 

54 — Prince  Albert 

55 — Saskatoon , 

56— Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

59 — Edmonton 

60— Calgary 

61— Lethbridge 

British  Columbia  (average) 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster 

66 — Vancouver 

67— Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


Beef 


S3      • 


cents 

29-8 
29-4 

32 

27 

22-5 

33-7 

31-7 


25 
301 

27-5 

33-6 

33-8 

25-3 

25-4 

24-5 

26-2 

33-4 

21 

22-7 

21 

21 

31 

27-7 

310 

31-1 

32-5 

29-5 

28-4 

31 

30 

30-7 

32-6 

33-3 

29-6 

31-1 


32-4 

30-7 

30 

28-7 

31-4 

30 

30-5 

30-9 

30-8 

30-1 

30-4 

27-2 

33-9 

33 

35 

30-3 

35-6 

31-7 

29 

260 

26-3 

25-6 

29-2 

28-4 

26-7 

27-5 

34-3 

280 

29-4 

31 

26-7 

24-8 

28-2 

33-6 

35 

33-5 

32 

33-1 

34-6 

32-6 

33 

35 


o  o. 


cents 

24  4 

25  1 

25-2 
25 
22-5 
25-3 

27-7 


23-6 

23 

27-6 

20 

20-7 

19-3 

20 

25-9 

23-3 

25-5 

24 

27-6 

24 

23-4 

26-1 

25 

26 

24-2 

27-7 

25-4 

25-2 

27-3 

26 

25 

25-1 

25-2 

25 

24-7 

25-7 

25-2 

23-7 

24-5 

22-5 

30 

26 

29 

25-3 

29-6 

24-1 

21-5 

19-9 

19-6 

20-1 

22-7 

20-4 

21-7 

22-5 

26-1 

21-4 

20 

26 

19-3 

19-2 

22-3 

26-2 

26-5 

25 

25 

26-9 

26-5 

24-5 

25 

30 


la 


cents 


22  5 
22  3 


22-1 
21  9 

19 

24-1 

25-8 

18-6 

21-6 

19 

24 

29-1 

18 

20 

20-7 

15 

28-5 

20-5 

23-3 

21-9 

24 

22-6 

25-2 

22-5 

23-5 

25 

25-2 

25-8 

25 

27-3 

24-6 

24 

21-5 

21 

22-6 

20-8 

24 

23-9 

21-3 

23-5 

23-5 

18-3 

25 

23 

24 

22 

25 

21 

19-7 

19-4 

19-4 

19-3 

20  9 

19-2 

18 

20-9 

25-4 

20-4 

23-7 

23-5 

20-2 

18-1 


16-7 
24  0 

25 

23-7 

22-7 

20-7 

25-9 

23-7 

25 

25 


cents 

16  5 
17-6 

18-9 

16-9 

16 

18-5 

17-7 


17-7 
17-7 

16-3 

17-6 

21-7 

15-3 

15  0 

14-7 

15-8 

20-2 

14 

13 

12-7 

15 

15-3 

14-7 

17  1 

16-6 

15-3 

17-2 

16-5 

17-1 

15-9 

17 

15-9 

17-8 

16-6 

18-4 

17-8 

17-7 

16-5 

18-2 

171 

17 

17-2 

17-4 

17-1 

16-5 

19 

16-9 

17-4 

17-5 

16-5 

17-3 

19-1 

17-4 

15-3 

13  4 
12-9 
13-9 
15-6 
14-1 
14-8 
15-9 
17-4 

14  f, 
16-2 
17-5 
12-8 
12-5 
13-8 
17  3 
16-5 
19 

19-5 
15-5 
15-9 
15-8 
18-4 
17-6 


CJ2 


cents 

12  8 
14  1 

15-9 
12-9 
13-5 
15-3 
13 


13-8 
12-8 

12 

13-1 

13-8 

12-3 

10-5 

10-4 

10-6 

12-8 

9 
10-2 

9 
12 
11 

9 
13 
11 
12 
12 
12 
13 
13 
14 
13 
12 
13 
M 
13 
13 
13 
14 
13 
13 
12 
13 
12 
11 
IS 
14 
12 
12 
13 
13 
14 
13 
13 
10 
10 
10 

11 

11 

10 
10 
13 
11 

13 
11 
10 

10 

11 

14 

11 

15 

17 

14 

14-9 

14-5 

18-2 

12-5 


ac- 


cents 

20  2 
15  7 

14-6 
16-5 
15 
15-9 

16-7 


14-7 
16-8 

17-5 
18-6 
15-6 
15-5 
16-5 
19-4 
13-6 
18-3 


14-5 

16-3 

20 

12-1 

17-5 

22-6 

18-7 

20-2 

18-1 

23-2 

23-1 

22-4 

22-7 

23-6 

25 

25 

23 

23-6 

23-3 

23-7 

24-3 

20-8 

24-4 

22-3 

21-8 

23 

24-8 

24-2 

23-3 

26-5 

25 

18 

24 

23-6 

20-7 

17-1 

15-4 

14-2 

16-5 

17  0 

15-7 

16 

17-1 

19-3 

17  3 

17-5 

20 

17-5 

16-9 

14-7 

24  4 

20 

26-2 

25-7 

24-4 

24-3 

24-5 

28 

22-2 


cents 

29-7 
24-6 

22 

25 

25 

28-5 

22-5 


25 
23-3 


28 
20 
22 
25-7 

25-7 

21-6 

24-3 

22-5 

25 

30 

20 

30-5 

32 

300 

27-5 

27-5 

26-4 

31-7 

27-8 

33 

30 

31-1 

36 

27-7 

27-6 

30-7 

30 

27-5 

36 

31-2 

28-7 

28-7 

30 

26-3 

31-7 

31-2 

23-8 

32 

31-5 


30 

29-5 

33-3 

30-4 

27-7 

26-7 

28-7 

32-8 

32-3 

32-7 

31-9 

34-4 

30-9 

31-7 

32-5 

31-8 

27-8 

30-6 

37  4 

35 

40 

37-5 

32-2 

41-7 

35-5 

40 

37-5 


Pork 


cents 

28-5 
27-9 

30-2 

28-2 

25 

28-2 

27-7 


25 
27-6 

30 

27-3 

27 

26 

241 

23-3 

24 

29-5 

21 

22 

21 

22 

27 

27- 


cents 

27  0 
26-6 

28-1 

26-3 

25 

25 

26-7 

28-7 

25 

25-9 

26-5 

25-8 

26-2 

25 

24  (5 
25-7 
25-3 
25-5 
23-5 
21 

23-6 
25-6 
25-9 
25-5 
27-7 
25-7 
25-3 
25-7 
26-4 
28-7 
29 

28-5 
29-7 
28-3 
27 
30 
27-2 
31 
30 
28 
25-7 
25-7 
28-7 
25-7 
27-8 
25 
28-6 
25 
28-6 
27-6 
27-5 
28-7 
28-3 
28-9 
28 
26-4 
28-7 
24 

27-7 
30 
28-3 
25 
27-5 

25  0 
28 
25 
23-4 
24 

24-5 
29  7 
31-5 
29 
29-2 
30-3 
31-2 
27-5 
25 
33-9 


Bacon 


cents 

39-6 
38-2 

38-1 

37 

40 

38-8 

38 

37-5 

39-5 

40-6 

38 

39-9 

42-6 

41-7 

36-3 

36-4 

38-7 

39-6 

40 

32 


S8. 

03     . 


44-2 
42-6 

42-2 
41-8 
41-5 
42-2 


44-2 

43-7 

43 

440 

44-3 

43-8 

42-7 

45 

39-9 

40-7 

42-5 

42 

45 

35 


35-5 

37- 

33 

40 

36-5 

39 

35 

37- 

37-7 

41- 

39 

43- 

39-4 

42- 

36-8 

42- 

43 

45- 

34-9 

39 

38-2 

42- 

37-2 

40 

38-8 

43- 

38-1 

41- 

36 

39- 

36-9 

40- 

36-9 

40- 

41-5 

44- 

35-7 

41- 

34-7 

37- 

37-1 

39- 

39-9 

45- 

37-2 

43- 

37-3 

40- 

37-3 

41- 

37-2 

41- 

36-6 

42- 

37-8 

40 

35-2 

39- 

40-4 

46- 

38-5 

42- 

35-2 

40 

37 

42- 

38-9 

44- 

38-4 

43 

37  6 

42 

37-2 

41- 

37-9 

43- 

44  5 

51- 

41-5 

48- 

50 

53 

43-5 

52- 

43-1 

51 

41  3 

47- 

46-4 

50 

43 

52- 

40-4 

45- 

38-4 

46- 

38-2 

43- 

481 

53- 

44-8 

50- 

45-5 

51- 

52-1 

58- 

43-9 

51- 

48-9 

53- 

50 

54- 

50-7 

54- 

49-2 

55 

a  Price  per  single  quart  higher. 


b  Adjacent  localities  12c  to  16c  per  quart. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  APRIL,  1927 


Fish 

"5  . 

Eggs 

u 

03 

Butter 

ji 

ji 

o 

§ 

03 

a 

03 

<U      - 

eg 

J»  ■  a 

^7j! 

1:2 

03 

a>  o 

-  73 

T3 
T3 
e3 

is  .s 

■53.fi 

O    03 

<0  03 

"    *    O 

o*0 

g£&8 
.5     <sn3 

u 

a 

7S£ 

03    o 

^T3   <- 
S)    C    £ 

Wo3a 

IE  o>  o 

73  8, 

02 

73  & 
w. 

ill 

s  ^ 

g.S2  <~ 

111 

§ 

03  a 
5-- 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

18-7 

30  6 

210 

13  5 

58-7 

20-7 

20  4 

36-7 

22  1 

380 

34-5 

12  1 

44  1 

49-6 

15  0 

31  0 

20-30 

25-35 

35 

30 

35 

51  0 

50-70 

60 

45 

40 

50 

17  6 

17 

17-1 

18 

18 

17-7 

18 

19-2 

18-5 

18  0 

16-2 

20 

15 

16-7 

20 

20 

21-2 

17-7 

28-7 
28-3 
32-5 
26-3 
27-2 
32-3 
25-6 
40-2 
341 

22-6 

21-2 
19-7 
22-5 
25-6 
23-5 
23-3 
22-5 
22  2 

44-3 

50-9 

42-3 

38-3 

44-4 

43-6 

46 

33-8 

41-2 

40  0 

45-5 
41-8 

"'37-6' 

"35"" 
32 

37-e 

11  3 

bl2-14 
12-13 
9 
al3-3 
10 
10 

9-12 
121 

42-6 

43-3 

43-1 

40 

39-7 

45 

44-7 

40 

41  5 

49  9 

49-2 

50-5 

49-3 

50-8 

50 

49-6 

46-1 

47  3 

12 

1 

20 

2 

18 

g 

10 

l 

g 

6 

7 

12 

35 
35  0 

70 
56  9 

15  5 

10  0 

12 

35 

10 

60 

18-2 

17-6 

38-5 

21-2 

43-6 

39-5 

10-12 

45 

48-9 

8 

18 

35 

10 

60 

18 

15-9 

39-4 

21-3 

40-9 

35-8 

al3-5 

42 

48-4 

f) 

20 

35 

55-60 
50 
55  0 

19 

18-8 

20-8 

18-2 

19 

21-4 

33-4 

25 

33-3 

21-4 

25 

22-3 

45-2 
35 
40  1 

40 
35 
38-2 

12 
12 
11  6 

42-3 
36-6 
45  6 

45-8 

46 

48-7 

10 

12 

11 

15  6 

31-3 

23  8 

10  6 

10 

25 

20 

50 

20-5 

21-4 

36-7 

22-8 

42-4 

39-3 

12-14 

41 

47-1 

n 

15-20 

30 

10 

22-5 

23-3 

33 

23-4 

40-9 

38-5 

13 

49-5 

13 

15-20 

35 

30 

15 

22-2 

18-7 

32-8 

22-3 

41-8 

39-2 

all-1 

45-7 

48-6 

14 

30 

20 

22-5 
22 

21-9 
21 

36-3 
34 

10 
10 

48-1 
47-9 

IS 

20 

1ft 

18-20 

10 

8 

60 
50 

20 

18-5 

38-4 
23-5 
36-5 
32 

22 
23-3 
21 
22-8 

37-3 
43-8 
46-3 
37-9 

.    33-7 
42 
40-3 
34-5 

10 
12 
14 
11 

50 

42-2 

47-9 

46-7 

50-3 
48-7 
48-6 
49-1 

17 

18 
19 

18 

38 
30 

30 

?1«2 

19 

21-1 
23-5 

15 

10 

60 

an 

18-8 

31  3 

22-3 

12  2 

63-7 

20  0 

19-8 

39-7 

21  5 

36  9 

34  0 

121 

45  7 

50  2 

20 

32 

20-33 

10 

19-7 

21-5 

38-4 

20-9 

42-2 

36-3 

11 

45-2 

49 

°i 

20 

35 

20 

10 

22-2 

20-3 

46-8 

22-3 

32-9 

10 

42 

49 

n 

15 

35 

22 

10-20 

17-9 

17-4 

38-1 

22-1 

33-7 

29 

10 

43-7 

48-8 

33 

20 

30 
30 

20 
20 

25 
17-8 

20 
21-5 

36-1 
36-2 

21-2 
21-2 

28-5 
32-3 

25 
28-5 

a9 
10 

45 
45-1 

49-8 
48-1 

24 

20 

60 

?,s 

20 

25 

30-35 

30-35 

22-25 

20 

30 

20 

19 
20-8 

17-7 
17-2 
17-3 

37-3 
34-3 
41-1 

22 

22-4 

21-1 

35-6 
30-1 

41-8 

32 
"'35-6' 

13 
10-11-5 
al3-3 

46-7 
46-5 
47-2 

49-7 
50-2 
51 

°(i 

18 

2  7 

15 

12-5 

72 

?,H 

22 

35 
35 
25 

25 
25 
20 

21-7 
18-2 
18 

19-4 
20-7 
16-2 

46-2 
41-4 
43-2 

21-1 
18-8 
19-6 

37-4 

36 

39-9 

*'*34-2' 

35 

12 
12 
13 

46-7 

48 

45-8 

53-3 
50-5 
51-4 

29 

20 

30 

20 

50 

31 

20 

30 

23 

15 

18-6 

17-3 

41-1 

20-4 

34-1 

33-2 

al0-5 

47-8 

49-8 

32 

15 

33 

20 

12 

20 

20 

38 

20-4 

31-8 

all-8 

47 

50-2 

33 

20 

30 

25 

12-5 

21 

20 

40-2 

21-5 

38-2 

33-7 

12 

48 

51-7 

34 

30 

18 

75 

20 

21-2 

32-9 

19-3 

32-4 

29-5 

12 

43-8 

48-2 

35 

20 

35 

22 

12-5 

18 

20-3 

36 

19 

30-7 

10 

42-5 

47-8 

36 

20 

35 

25-30 

15 

50 

21-3 

21-3 

37-8 

21-9 

30 

26-6 

12 

44-7 

48-9 

37 

15 

25 

20 

50 

19-2 

19-4 

38-7 

20-1 

35-8 

32-7 

11 

48-6 

511 

38 

17-20 

30 

18 

10 

50 

20-2 

18-2 

444 

21-8 

32-1 

30 

10 

48-1 

50-8 

30 

18 

35 

20 

12 

19-6 

24-3 

.     40-8 

22-1 

33 

31-2 

12 

46 

50-2 

1(1 

20 

35 

25-30 

15 

21-7 

22-1 

45-9 

20-3 

37-7 

35-4 

15 

48-8 

51-7 

41 

25 
20 

19-7 

16-2 
25 

41-6 

42-5 

23-6 
20-3 

31-1 

30-2 

31 

al2 
12 

46-7 
48 

50-4 
51 

43 

30 
25 

22-5 
20-1 

20 
19-6 

33-7 
37-6 

21-7 
23-8 

44-7 
45-9 

"'40"-5' 

12 
15 

45 
45 

49-6 
52-5 

25 

10 

75 

4a 

30 

15 

75 

20 

19 

38-4 

24-4 

47-3 

40 

15 

52-4 

4fi 

30 
30 
30 

17 

21-7 

19 

22-5 
24-2 
17 

31-7 
45-7 
40 

22-5 
22-8 
24-5 

50-4 

44 

42-5 

43-5 

40 

40 

al4-3 

13 
al4-3 

""42-5' 
42-5 

50-4 
50-3 
49-4 

47 
48 

28 
18 

18 

9 

44 

20 

25 

20 

80 

20 

17-8 

45 

21-8 

43-8 

39-3 

al4-3 

43-3 

49-2 

50 

21-5 

20  0 

16  9 

35-8 

20-2 

36  5 

31-6 

12-3 

40-2 

470 

25 

20 

16-5 

41-8 

19-1 

39-6 

32-5 

12 

39-2 

48-1 

51 

30 

18 

20 

17-2 

29-9 

21-2 

33-4 

30-7 

12-5 

41-2 

45-9 

5fl 

23  1 

300 

150 

16  0 

250 

23-6 

32-5 

23  0 

34-8 

31-5 

12  5 

38-6 

48-4 

20-25 

30 
30 

15 
12 

25 
25 

24-2 
23-3 

27-8 
23-7 

22-4 
25 

35-8 
33-7 

31-8 
33 

13 

12 

40 
36-5 

49-2 
50 

53 

20 

12 

54 

25 

30 

15 

20 

25 

23 

35-9 

23-7 

33-4 

30-8 

12 

38-7 

46-2 

55 

25 

30 
27-3 

18 
145 

25 
24-2 

23-7 
23-8 

42-8 
36  4 

20-7 
230 

36-2 
34  9 

30-4 
29  3 

13 
11-6 

39-2 
39  6 

48-3 
48  1 

56 

21  7 

17  7 

25 
25 
21-9 

26-7 

25 

23-6 

37-8 
30-6 
33-5 

24-8 

25 

22-7 

35 
30 
41-1 

25-2 
27-5 
33-2 

12 
al2-5 
al2-5 

41-1 

39 
41-1 

49-6 

47 

47-8 

57 

25 

30 
23-25 

18 
12-5 

5« 

17-5-20 

15 

59 

25 

30 

15 

18 

23-7 

22-5 

39-3 

21-9 

37-2 

33-9 

11 

36-2 

48-6 

60 

18 

25 

12-5 

20 

25-4 

21 

40-7 

20-8 

81-1 

26-7 

10 

40-5 

47-3 

B1 

23  1 

271 

20  5 

17  3 

22  5 

22-2 

380 

23-5 

38  3 

34  3 

13-8 

46-7 

51-6 

25 

30 

18 

18 

23-7 

24 

43-7 

23-4 

48-9 

41-7 

al2-5 

49-3 

B2 

25 

30 

20 

18 

23-7 

24-2 

33-6 

24-5 

39-4 

al4-3 

44-2 

51 

63 

25 

30 

18-2C 

20 

24 

23-5 

31-8 

24-4 

42-2 

40 

15 

50 

55 

B4 

21-5 

25 

15 

22-8 

18-6 

40-8 

21-4 

32 

30 

al2-9 

47-2 

50-1 

65 

25 

12-5 

19-5 

18-5 

41-7 

21-6 

34-4 

28 

al2-9 

46-7 

50-2 

m 

25 

20 

20-2 

20-2 

31-7 

21-2 

32-1 

27-7 

al2-5 

46-5 

50-1 

67 

17-5 

30 
25 

21-2 
25 

25 
23-3 

38-9 
41-7 

26-7 
25 

28-7 
48-9 

*"38;3' 

al3-3 
al6-7 

45 
47-5 

54-3 
52-5 

6S 

Bfl 

568 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES, 

FUEL  AND  LIGHTING, 

1 

u 

a  t. 

oo  -o 
©"3 

js  ao 
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i 
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'3 

ha 
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£ 

jf 
1 

in 

43 

8*    . 

T^   u 

a  a  <o 

3  .* 

O  gx: 

00 

h 

43 

ft 

s  a 

3-c 

Sg 

3 

¥■ 

C    O 

.9  S 

■5,  g 

Canned  vegetables 

Locality 

CM 

§1 

12 

-2   03 
00  Q, 

00   00 

si 

6°- 

Dominion  (average) 

cents 

30-8 
30  3 

30-6 

29-3 

30 

30-9 

30-8 

30 

29-4 

30  7 
32-8 
30-7 
29-3 
30 

29  4 
31-4 
30-5 
32-1 
27 
25-8 
30 
27-5 
30-6 
29-6 

31  1 
32-3 
31 

28-6 
31-8 
30-3 
32-6 
30 
33-2 
32-1 
27-8 
32-7 
30-8 
30-4 
30-9 
30-5 
32 
31-4 
31-1 
30-4 
31-6 
29-9 
31-9 
30-5 
30-5 
32 
32-5 
32-6 
31-7 
28-7 
30-6 

30  9 
31-5 
30-3 
30  1 
29-3 
30 
30 
30-9 
30  6 
32-3 
31-7 
28-6 
31-2 
29 

32  7 
31-6 
31-4 
30 
33-4 
31-8 
33-9 
34-2 
35-6 

cents 

7-6 

8-1 

8 

8 

8 

8 

8-3 

8 

7-4 

8-7 

9-3 

8-7 

8-7 

8 

6-3 

7-5 

6 

6-7 

6 

5 

5-3 

6-7 

5-3-8 
6-8 
7-3 

7-3-8 
6-7 
6-7 
4-7-5-3 
7-3 
7-3 
6-7 

7-3-8 
7-3 
7-3 

7-3-8 

7-3-8 
7-3 
7-3 
7-3 
6-7 
6-7-7-3 

7-3-8 
7-3 
6-7 
8 
7-3-8-7 
6-7 
5-8 
8 

8-1 
8-3 
8 

7-3 
7-3 
6-7 
7 

6-4 
8-1 

8-8-4 
8 
8 
8 

8-5 
7-4 
8-9 
8 

8-4 
10 
8  9 
8-3 
10 
9-3 
8 
8 

8-9 
8-9 
10 

cents 

18  3 
17  6 

17-6 

16-8 

16-5 

18-5 

18-7 

17-2 

19-1 

18-4 

18-4 

19-2 

18 

18 

17-7 

17-6 

18 

17-4 

17-8 

16-2 

18 

17-8 

18 

18-6 

17-8 

18-4 

17-7 

15-4 

17-7 

16-9 

16 

19 

18-7 

19-5 

17-8 

17-5 

17-5 

18-5 

18-3 

18-3 

17-5 

18-7 

18-5 

18-8 

18-4 

18-3 

18-6 

18 

15 

17 

17-7 

17 

19-2 

18 

16-6 

17  9 
19-8 
16 

18  5 
16-2 
19-3 
17 
21-3 
17  9 
18-9 
19 

17-8 
17-2 
16-8 
21  2 
20-2 
16-9 
17-7 
22-8 
21-9 
23-6 
23-3 
23-3 

cents 

5-2 
5-7 

5-6 

5-4 

5-8 

5-6 

6-3 

5-5 

5-4 

5-5 

5-8 

5-2 

5-3 

5-6 

5  3 

5-4 

5-5 

5-3 

5 

5 

4-4 

5-6 

5-5 

5-6 

4  9 
5-9 
5-5 
5-3 
4-8 
4-6 
4-5 
4-8 
4-8 
5-2 
5 

4-3 
4-5 
4-7 
4-5 
4-4 
4 

4-5 
4-6 
4-6 
4-4 
5 

4-7 
4-4 
5-5 
5-6 
5-8 
5-8 
5-3 
5-5 
5-5 

5  4 
5-4 
5-4 
5  4 
5-3 
5-3 
5-3 
5-6 
5  5 
5-5 
5-6 
5-4 
5-5 
5-4 
5-7 
55 
5-8 
5-6 
5-6 
5-7 
5-5 
5-5 
6 

cents 

6  0 
6-4 

6-3 

5-8 

7 

6-8 

6-7 

6 

5-8 

6  1 

6-5 

5-8 

6-2 

6 

6  2 

5-9 

6-4 

6-2 

6-6 

6 

6-5 

6-7 

5-5 

6-2 

5-8 

6-6 

5-3 

5 

5-4 

5-4 

5-4 

5-2 

5-9 

5-9 

5-2 

5-7 

5-2 

6 

5-7 

5-2 

6-1 

6-3 

5-5 

5-7 

5-4 

5-4 

5-9 

5 

6-3 

7-2 

6-9 

7 

6-8 

5-7 

5-4 

6  6 

7 

6-2 

5  5 
5-7 
5-2 
5-6 
5-5 
5-7 
6-3 
5-9 
5-3 
5-6 
5-4 

6  1 
5-9 
6 

5-1 
5-8 
6 

6-9 
7 

6 

cents 

10  9 
9  8 

9-8 
9-6 
10 
9-4 
9-5 
10-2 
11-8 
10  8 
12-3 
9-7 
11-2 
10 
9  4 
9-8 
9-5 
9-1 
9-7 
9-9 
9-1 
7-7 
10-2 
9-3 
11-7 
111 
11-8 
10 
11 

cents 

12-6 
14-4 

13-7 

14-4 

12-5 

15-7 

15 

15 

cents 

16  1 
18  1 

17-7 

16-9 

19-7 

18-6 

19-7 

16-2 

16-4 

16  2 

17-1 

15-2 

15-7 

16-7 

14-8 

15-4 

14-8 

14-7 

15-4 

14-7 

14-4 

15-4 

14-3 

14-2 

15-7 

15-5 

16-7 

13-7 

14-6 

14-9 

15-7 

15-9 

15-3 

15-7 

14-2 

15 

14-5 

15-6 

15-6 

15-6 

14-6 

16-2 

15-5 

16 

15 

15-9 

15-8 

15-7 

15-8 

17-4 

18-8 

16-8 

15-5 

17-4 

17 

18  0 

17-5 

18-4 

18  3 

18-4 

18-1 

181 

18-4 

16  1 

16-4 

15-8 

15-4 

16 

17-1 

111 

15-8 

15 

15 

15-3 

14-9 

15-2 

18-5 

18-7 

cents 

16  8 

17  8 

17-8 
16-8 
19-2 
18-1 
19-4 
15-6 
16-7 

15  7 
16-4 
15-3 
14-7 
16-3 

16  9 
16-7 
19 
18 

17-8 
17-6 
15-3 
17-1 
15 
16 

cents 
16  -3 

Nova  Scotia  (average) 

171 

1 — Sydney 

17-6 

2 — New  Glasgow 

16-6 

3 — Amherst 

16 

4— Halifax 

17-1 

19-4 

6— Truro 

15-6 

7— P.E.I.— Charlottetown 

New  Brunswick  (average) 

15 
14 

14 
13 
15 
15 
13 
13 
14 
14 
11 
13 
14 
12 
12 
11 
13 
11 
11 
12 
12 
12 
13 
12 
12 
14 
13 
12 
13 
12 
12 
11 
11 
13 
13 
13 
14 
14 
14 
13 
13 
15 
14 
12 
14 
10 
11 
11 
12 

8 
8 
5 
9 
6 

1 
3 
5 
3 
7 
5 
4 
6 
3 
4 
0 
4 
8 
7 
8 
B 
5 
4 
1 
1 
1 
2 
2 
4 
7 
6 
7 
2 
9 
4 
3 
6 
1 
2 
1 

8 
5 
6 
8 
1 
9 
S 

16-6 
15-6 

8 — Moncton 

16-3 

9— St.  John 

14-7 

10 — Fredericton 

14-9 

11— Bathurst 

16-3 

Quebec  (average) 

15  5 

12— Quebec 

16 

13— Three  Rivers. 

15-9 

14— Sherbrooke 

15-5 

15— Sorel 

15-8 

16— St.  Hyacinthe 

15-7 

17— St.  John's 

16-5 

18— Thetford  Mines 

15-7 

19— Montreal 

14-6 

20— Hull 

141 

Ontario  (average) 

15 

15 
16 
13 
15 
14 
15 
16 
15 
15 
14 
15 
15 
15 
15 
15 
14 
15 
15 
16 
15 
16 
15 
15 
15 
17 
19 
15 
16 
16 
16 
18 
17 
19 
18 
17 
18 
19 
18 
19 
19 
17 
19 
19 
19 
17 
17 
19 
18 
16 
16 
17 
17 
18 

7 

7 
2 

6 
2 
4 

I 

1 
8 
2 
1 

4 
1 
1 
1 
6 
2 
9 

e 

8 
3 

5 
8 
5 
7 
3 
9 

3 
ti 
6 
5 
6 
1 
5 
6 
6 
4 
1 
9 
7 

4 
3 
8 

9 
2 

7 

a 

4 
3 
7 
7 

15  3 

21— Ottawa 

15-3 

22— Brockville 

16 

23— Kingston 

13-5 

24— Belleville 

14-5 

25 — Peterborough 

12 
12 
12 
10 
12 
12 
11 
12 
12 
11 
11 
11 
12 
11 
12 
11 
12 
12 
10 
10 
11 
12 
10 
12 
10 
11 
11 
11 
11 
10 
12 

8 
11 
10 
11 
12 
11 

9 
11 
11 
10 
11 

1 
4 
4 
9 
9 
1 
3 
8 
6 
8 
3 

6 

9 
3 
5 
1 
4 
8 
9 
9 

5 
7 
2 
5 
2 
2 
1 
1 
3 
1 
1 
9 
S 
1 
7 
8 
7 
2 
4 
?, 

14-5 

26— Oshawa 

15 

27—  Orillia 

15-7 

28— Toronto 

151 

29— Niagara  Falls 

15-7 

30— St.  Catharines 

14-2 

31— Hamilton 

14-6 

32— Brantford 

14-6 

33— Gait 

13-9 

34— Guelph 

15-7 

36— Woodstock 

37— Stratford 

14-8 

14 

15-3 

38— London 

15-3 

39— St.  Thomas 

151 

40— Chatham 

14-6 

41 — Windsor 

16-1 

15 

43— Owen  Sound 

15-5 

44— North  Bay 

151 

45 — Sudbury 

16-2 

46— Cobalt 

18-6 

47 — Timmins 

15-7 

48— Sault  Ste.  Marie 

16 

49— Port  Arthur 

16-4 

50— Fort  William 

16 

Manitoba  (average) 

18  3 

17-5 

11 
12  3 

12 
12 
131 
12-2 
10  3 
10-9 
10-3 
9-1 
10-2 
10-8 
9  6 
11-2 
10-4 
9-3 
8-4 
8-5 
8-8 
10 
10-1 

19-1 

Saskatchewan  (average) 

18  3 

17-4 

54 — Prince  Albert 

18-6 

18-8 

56 — Moose  Jaw 

18-2 

Alberta  (average) 

18  5 

57 — Medicine  Hat 

18 

19-3 

59 — Edmonton 

18-3 

60— Calgary 

19-2 

61 — Lethbridge 

17-9 

British  Columbia  (average) 

62— Fernie 

17-6 

17-9 

63— Nelson 

11 

10 
9-4 
9-7 
9-7 

11-2 

10-7 

18-7 

64— Trail 

18-7 

65 — New  Westminster 

15-6 

161 

16-8 

17-7 

19-4 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  APRIL,  1927 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 
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53 
49-3 
53-3 
57-5 
60-9 
59-6 
52-5 
53-2 
54-3 
52-5 
58-3 
47 
56-4 
45 

47-8 
50-8 
53-7 
48-1 
49-5 
46-7 
53-7 
53-1 
55 
51-7 
55 
53-3 
60 
55 
47-4 
53-1 
51 

55  1 
60 
48-3 
54 

53-7 
55-5 
55-9 
63-7 
50 

cents 
580 
42-7 

48-8 

35-5 

35 

55 

49 

33 

40-2 

38-9 

42-3 

35 

38-2 

40 

64  9 

64 

68 

55-7 

73 

73-7 

65 

61-9 

63-9 

59 

60-3 

60-6 

60 

55 

68-3 

54-4 

60 

50 

54-8 

58-3 

56-2 

57-5 

69-4 

57-5 

55-7 

60 

56-7 

52-1 

55 

64 

65 

60 

64 

61-7 

70 

70 

55 

'71-2* 

62-5 

62-5 

55-6 

51-2 

60 

61  1 

58-3 

60 

"65"' 
61-4 

65 

65 

59 

59-2 

59 

62-4 

63-3 

60 

65 

64-2 

61-7 

58-6 

61-7 

65 

cents 
124 
13-3 

13 

12-9 

13 

13-5 

14-2 

13 

14 

12  8 

14-1 

13-1 

11-6 

12-3 

114 

10-7 

12-2 

11-1 

10-7 

10 

13-7 

12-2 

11-1 

10-8 

11-2 

10-8 

11-1 

11-1 

10-5 

12-2 

12-9 

10 

11-2 

11-4 

10 

10-9 

10 

10-7 

10-2 

10-8 

10-8 

11 

12-2 

11-1 

10-4 

11-7 

10-9 

14-2 

14-3 

13-7 

15 

12-7 

11-4 

11-5 

13-7 

14-3 

13 

14  4 

14 

15 

15 

13-7 

14  3 

14-5 

15 

14 

14 

14 

12-9 

13-5 

14-4 

13-9 

12-2 

11-7 

11-7 

12-5 

13-2 

cents 
7-3 
7-7 
7-5 
7-9 
7-3 
7-4 
8 

8-2 
7 

70 
7-5 
6-8 
7 
6-7 

6  9 
7-5 
6-9 
6-7 
7-2 
7-1 
6-3 
6-9 
6-5 
7 

70 
7 

7 

6-9 

6-8 

6-2 

6-9 

6-9 

6-5 

7 

6-5 

6-2 

6-7 

6-6 

6-4 

6-2 

6-1 

7-2 

7-3 

7-4 

6-7 

7 

7 

7-4 

7-1 

8-1 

8-4 

7-7 

7-5 

7-8 

7-3 

1-8 

7-1 

6-5 

7  4 
7-1 
8-6 
6-6 
7-3 
8-1 
6-4 
7-8 

blO 
blO 

b6-2 
8-7 

b6 
blO 
blO 
blO 

b7-5 

b7-5 

$ 

16  667 
16-688 

2 — New  Glasgow 

17-50 

4— Halifax 

5 — Windsor 

6— Truro 

1600-16-50 
17-00 
16-00 

7— P.E.I.-Charlottetown 
New  Brunswick  (Average) 

18-40 
17-125 

gl8-00 

9— St.  John 

16-50 

16-00 

11— Bathurst 

18-00 

Quebec  (Average) 

16-222 

16-50-17-00 

13— Three  Rivers 

16-00 

14 — Sherbrooke 

16-75-17-75 

15— Sorel 

15-00 

16— St.  Hyacinths 

17— St.  John's 

15-50-16-00 
15-00 

1 8— Thetf ord  Mines 

16-50-17-00 
16-50-17-00 

20— Hull 

16-75 

Ontario  (Average) 

15-959 

21— Ottawa 

16-75 

22— Brockville 

16-00 

23— Kingston 

15-50 

24— Belleville 

15-50 

25— Peterborough 

26— Oshawa 

15-75 
1500 

27— Orillia 

16-00-16-25 

28— Toronto 

14-50-15-00 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

gl4-50-15-00 
gl5-50 
15-50 

32— Brantford 

14-50-15-00 

33— Gait 

14-50-15-00 

34— Guelph 

14-50-15-00 

35 — Kitchener 

14-50 

36— Woodstock 

16-00 

37— Stratford 

15-50-16-00 

38 — London 

1500-15-50 

39— St.  Thomas 

15-00-15-50 

40— Chatham 

15-50 

gl5-50-16-50 

42— Sarnia 

16-50 

16-00-16-50 

44— North  Bay 

16-50 

45 — Sudbury 

46— Cobalt 

17-00-17-50 
18-50-19-00 

4(7 — Timmins 

18-50-19-00 

48—  Saulte  Ste.  Marie 

49— Port  Arthur 

16-50-16-75 
1700-17-50 

50— Fort  William 

17-00-17-50 

Manitoba  (Average) 

20  500 

19-00 

52 — Brandon 

22-00 

Saskatchewan  (Average).. 

23  625 

23-00 

23-00-25-50 

Alberta  (Average)... 

57— Medicine  Hat 

g 

60 — Calgary . . . 

British  Columbia  (Aver'ge) 

62— Fernie 

63 — Nelson 

64— Trail 

69— Prince  Rupert 

blO 

a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4o.  and  5c.  c.  Calculated  price  per 
to  a  great  extent  in  tins  costing  5c.  to  15c.  per  tcallon  more  than  the  figures  published  (in  bulk),  k.  New  houses  as  high  as  $40 
but  some  at  $35.00.     p.  Mining   Company  houses  $20,  others  $40-$60.    r.  Company  houses  $10420.  others  $30-$35.    s.  De- 


May,  1927 


THE  LABOUR  GAZETTE 


571 


AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  APRIL,  1927 

! 
ft 

© 

6 

Wood 

§ 

I 

| 

o. 

'S 

I 

Ii 

|J 

Rent 

h 

h 

n 

ill 

n 

fi 
-a 

w 

iff 

CO 

6 

© 

■sB'E 
8-J8 

111 

9 

gills 

55 

is  ills 
Sill  8 S 

09 

t 

10  280 
9  110 

7-45 

$ 

13-220 
12-150 

10-00 
15-00 
12-50 
11-00-13-50 
10-50-11-50 
16-00 
13-25 
13-333 
gl3-50 
12-00-14-00 
13-50 

$ 

12-126 
8-750 

6-00 

$ 

14  425 

10-000 
7-00 

$ 

8-896 
6-050 

5-00 

$ 

10  863 
6-900 

6-00 
C8-00 

f 

9-970 
5-333 

c. 
31-7 
34-2 

33-35 
35 
32, 
34 
35 
35 
32 
32  4 
32-35 
30-32 
30 
35 

300 
30 
30 

29-30 
30 
30 

27-28 
30 
35 
28 
301 
35 

30-32 
30 
30 
33 

27-30 
30 
30 
g30 
g30 
25 

28-30 
28 

27-28 
28-30 
28 
28 

26-27 
30 
28 
g30 
30-32 
30 
35 
30 

27-30 
35 
30 
35 
33 

38-8 
30-35 
35 
34  4 
35 
35 

30-35 
35 
32  5 
g 
35 
30 
35 
30 

35-4 
40 
40 
40 
35 
30 
28 
35 
35 

C. 

12  7 

14  7 

15 

15 

15 

15 

15 

13-1 

15 

12-5 

15 

10 

13 

12 

12  7 

15 

13 

10 

15 

10 

12-5 

15 

10-12 

13 

11  7 

15 

15 

10 

10 

10 

10 

10 

8-9 
12-5 
10 

9 

10 
12-5 
10 

8-3 
10 
10 
14 
15 

12-5 
12 
15 

11-7 
11-9 
15 
15 
10 
12 

13-3 
13-3 

15  0 
15 
15 

14  2 
15 

11-7 
15 
15 

14  0 
15 
15 
15 
15 
10 

12-8 
15 
12 
11 
15 

9 
15 

13-3 
12 

$ 
27-417 
22-417 

16-00-20-00 

20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 

27-000 
30-00-45-00 
20-00-35-00 

25-00 

18-00 

23  000 
27-00-32-00 
20-00-25-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 
k23 -00-33 -00 

16-00 
25-00-40-00 
22-00-30-00 

28  696 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20.00-35.00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25-00-35-00 
25-00-35-00 

25-00 
24-00-30-00 
35-00^0-00 

20-00 
30-00-40-00 
30-00-45-00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-25-00 
30  00-35 -00 
n 

22-00 

25-00-30-00 
25-00-40-00 
25-00-40-00 
35-000 
35-00-50-00 
25-00-30-00 
35-000 
30-00-50-00 
25-00-35-00 
35-00 
35-00 
29-375 
25-00 

35-00 
20-00-35-00 
30-00 
25  813 
20-00 
20-00-30-00 
30-00-35-00 
18-00-20-00 

29-00 
18-00-22-00 
22-00-30-00 
30-00-40-00 

$ 

19-560 
15  083 

10-00-14-00 

14-00 
5 -00-10  00 
20-00-25-00 
15-00-20-00 
16-00-18-00 
10-00-14-00 
19-250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
14-813 

1 

7-35 

c6-00 
6-00 

4-66" * 

c9-66*' 

7  050 

g 
8-00-9-00 
C4-80-6-40 

2 

9-00 

9-00 
9-00-12-00 
10-00 
8-25 
11-00 
10-875 
glO-00 
13.00-16.00 
11-00 
8-00 
13  810 
C14-67 
10-00 
12-00 
cl4.67-17.33 

10-00 
12-00-14-00 
11-00 
9-00 
12-00 
12-375 

gl2-00 
14-00-17-00 
12-00 
10-00 
15-434 

C14-67 
18-00 
13-00 
C16-00-18-67 

C16-67 
14-00 

clO-50 
17-00-18-00 

C17-23 
15-799 
15-00 

C16-00 
16-00 
13-00 
13-00 
16-00 
12-50 
18-00 
g 
g 

15-50 
17-00 
16-00 
16-50 
18-00 
16-00 
17-00 

cl8-00 
cl  6 -00-20 -00 

cl8-00 

c&g26-00 

18-00 

14-00 

12-00 

cl5-00-17-25 

cl5-00 
12-75 
13-00 

C14-00 
12-00 
12  125 
11-50 
12-75 
11-875 
14-00 
i8-00 
10-50 
c&i  15-00 

8-00 
8-00 
5-00 
4-25 
7-00 
7-000 
g8-00 
6-00-8-00 
7-00 
6-00 
9-381 

C12-00 
8-00 
9-00 

clO-67 

3 

11.00-11-50 

9-00 
6-00 
5-50 
8-00 
8-583 
g9-00 
7-50-10-00 

4 
R 

10-00-11-00 
11-00 
10  938 

gl0-00-12-50 

11-00-13-00 

8-00-12-00 

6 

8 
9 
10 

10-50 

8-00 
10  926 

C12-00 

12-00 

10-00 

C13-33 

cl2-00 

clO-00 

c7-50 

12-00-13-00 

9-00 

12-408 

10-00 

ell -20 

12-00 

11-00 

9-00 

12-00 

i4-66" * 

g 
g 

12-50 
13-00 
14-00 
11-50 
14-00 
12-00 
16-00 
ell -25 

11 

10-206 

10-00 

14  083 

13-00 
14-00 
14-00 

11-876 

C12-00 
e8-13 

C16-00 
10-00 

1° 

11-00-12-00 
12-00 
9-50 

12-66^15-66 

10-00-18-00 
7 -00-10  00 

13 

14 
15 

10-00-12-00  16 

8-50 

12-00 

8-00 

cl2-00 

15-00-23-00 

10-50 
16-00-25-00 
15-00-22-00 
20  900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml8.00-25.00 
13-00-15-00 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 

15-00 
1900-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 
25-00 
14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 
24  500 
25-00-35-00 
18-00-20-00 
23-750 
30-00 
15-00-25-00 
25-00 
20-00 
20-125 
17-50 

25-00 
15-00-25-00 
18-00 
20-125 
18-00 
18-00-25-00 
20-00-25-00 
12-00-14-00 

25-00 
15-00-17-00 
18-00-22-00 
20-00-30-00 

17 

9-90 

15-50 
12-50-15-00 
13-50-15-00 

12  570 
13-50-15-00 

18 

11-00 

9-25 

10-875 

9-25 
10-50 

16-00 
C16-00 
13  114 

13-00 

10.00-12.00 
7-00 
9  952 
8-00 

C16-00 
c9-00 
11-496 

7-50 

19 

20 

21 

9-00-12-00 
10-00 
900 

12-50 
12-50 

12-00-13-00 
12-00 
13-50 

10-50-11-50 

gl2-00 
12-00-13-00 

12-00 
10-00-12-00 
10-75-12-00 
10-00-12-00 
13-00-14-00 
10-00-13-00 
11-00-12-00 
10-50-12-00 

12-00 
gl3-50 
14-00-15-00 

13-00 

15-00 
12-00 
12-00 
15-00 
11-00 
17-00 

g 

g 
15-00 
15-00 
14-00 
15-50 
16-00 
12-00 
16-00 

ii  -66 

10-00 

11-00 

8-00 

13-00 

g 

g 

12-00 

11-00 

12-00 

10-50 

12-00 

7-50 

15-00 

cl4-00 
10-00 
7-00 
cl3-00 
c7-72 
13-00 
g 
g 

12-00 
c8-348 
cl2-00 
c9-00 

23 
24 

25 

9-50-12-00 
11-00 
g 
g9 -50-12 -00 
9-00 
9-00 
8-00-10-00 
12-00 
10-00 

27 
28 
29 
30 
31 
32 
33 
34 
35 

11-00-13-00 
10-00-14-00 
9-00-12-50 

clO- 67-16 -00 

cl2-00 

ell -25 

c20-00 

c9- 00-15 -00 

c&gl8-00 

14-00 

36 

37 
38 

11-00-11-50 

14.00-15.00 

39 

10-00-11-00 

C16-00 
c&g22-00 

40 

gll-00 
9-50 

g 

g 

41 
42 

10-00 

12-00 
10-00 

6-00 
8-00 

9-00 
9-00 
clO-50-15-00 
cl 2 -00-15 -00 
10-50 
11-00 
C12-00 
11-00 
8-625 
8-50 
8-75 
10-500 
10-00-12-00 
7-00 
10-00 
c&i  14-00 
11-000 

g 

12-00 
C7-00 
14-00 

43 

12-50 

8-00 
C12-75 

44 

12-00-14-00 

15  00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 
14- 750 
15-50 
14-00 
17-688 
17-00-17-50 

19-00 
17-00-20-00 
16-00 
15-125 
g 

45 

12-00 

13-00 
10-00 

8-50 
1100 
11-00 
11  000 
10-00 
12-00 

8-000 

13-00 

6-00-7-00 

6-50 

10-00 

10-00 
7-250 
6-50 
8-00 
8  500 

11-00 
5-50 
9-00 

46 

16-50 

47 

8-00-12-00 
9-50-13-50 

c6-50 

48 

49 

9-00-13-50 

50 

12  000 

11-50-12-50 

51 

12-00 

52 

9-938 

9-00-12-00 

12-333 

13-00 

53 

h8-00-  9-50 

6-50 
9-50 

54 

10-00-11-00 
hlO-00 

10-00 
C14-00 
8-500 
g 

55 

56 

6-500 

9-000 

g 

g 
h6-50 

g 

g 

57 
58 

h5-00-  6-00 

16-00 
12-50-16-00 

6-00 
12-00 

4-00 
C13-00 

59 

h6- 00-1 1-50 

SO 

h4-00-  6-50 

Gl 

10  216 

11-750 

9  500 

12-00 
9-00 
9-00 

10-167 

16-00 
11-75 
10-75 
5-50 
7-00 
clO-00 

5-170 

5-00 
C7-50 

6-25-  6-75 

62 

9-75-11-75 

13-00-15-50 
14-50 
11-25 
11-25 
7-50 

3 

9-00-11-00 

w 

10-75-11-75 

3-50 

4-25 

c4-77 

6-00 

55 

10-50-11-50 

16 

10-55-11-50 

8-00 

17 

87-70-  8-20 

38 

12-00-14-50 

19 

cord  from  price  quoted,  g.  Natural  gas  used  extensively,  h.  Lignite,  i.  Poplar,  etc.  j.  In  British  Columbia  coal  oil  is  sold 
per  month,  m.  For  new  tenants  $30-$35  and  $20-$25.  n.  Houses  with  conveniences  not  extensively  occupied  by  workingmen, 
livered  from  mines. 
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from  80  cents  per  bag  to  82^  cents,  carrots 
from  80  cents  to  95  cents,  and  parsnips  from 
95  cents  to  $1.21.  Turpentine  continued  to 
decline,  being  down  from  $1.27  per  gallon  to 
$1.20.  Hay  at  Toronto  fell  from  $18.50  per 
ton  to  $18.     Western  cattle  at  Winnipeg  rose 


from  $7.12£  per  hundred  pounds  to  $8.26  and 
choice  steers  at  Toronto  from  $7.59  per  hun- 
dred pounds  to  $8.32.  Choice  grades  of  sheep 
at  Toronto  advanced  from  $7.25  per  hundred 
pounds  to  $8.50.  The  price  of  hogs  continued 
downward  at  Toronto,  being  $10.76  per  hun- 
dred   pounds,     as     compared     with     $11.21    in 


INDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 
OF  STATISTICS   (Average  Prices  1913  =  100) 


Commodities 


Total  Index  236  Commodities. 


Classified  according  tu  chief  component 
material: 

I.— Vegetable  Products  (grains,  fruits,  etc.) 

II.— Animals  and  Their  Products 

III. — Fibres,  Textiles  and  Textile  Products 

IV.— Wood,  Wood  Products  and  Paper 

V. — Iron  and  its  Products 

VI. — Non-  Ferrous  Metals  and  their  Products 
VII.— Non-Metallic  Minerals  and  their  Pro- 
ducts   

VIIL— Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I.— Farm  (Canadian  Products) 

II. — Marine 

III.— Forest 

IV.— Mineral 

All  raw  (or  partly  manufactured) 

All  manufactured  (fully  or  chiefly) 

Classified  according  to  purpose: 

I. — Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuffs 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar ,  refined 

Vegetables 

Eggs 

Tobacco 

Miscellaneous 

(B)  Other  Consumers'  Goods 

Clothing  (boots, shoes, rubbers, hosiery 

and  underwear) 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 

II.— Producers'  Goods  (Groups  C  and  D) 

(C)  Producers '  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers'  Materials 

Building  and  Construction  Materials.. 

Lumber 

Painters'  Materials 

Miscellaneous 

Manufacturers 'Materials 

For  Textile  and  Clothing  Industries 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries. 

For  Milling  and  other  Industries — 
Miscellaneous  Producers '  Materials. 


No.  of 
com- 
mo- 
dities 


236 


36 
8 
21 
67 
107 
129 


12 
11 
2 

10 
2 
2 
6 

24 

11 
13 
3 
3 

7 

116 

15 

4 


131 

32 
14 
4 
14 

99 

21 
2 
6 

27 
7 
4 
9 

23 


1914 


102  3 


102-5 
97-8 
94-3 
97-7 
96-2 

94-5 
103-0 


110-6 
98-8 
94-3 
95-8 
104-2 
101-0 


131-6 


149-8 
119-9 
133-3 
100-1 
151-8 
137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


1916 


105-8 

128-5 
98-6 
107-3 
203-2 
97-9 

130-7 

101-1 

117-8 

99-9 
133-2 

133-9 

103-8 
92-3 
159-4 
128-2 

140-8 

134-2 
83-0 
137-6 
145-0 
167-9 
120-9 
153-8 
138-6 


1918 


199  0 


220-2 
179-4 
269-9 
139-4 
227-3 
144-2 

144-9 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


1919 


209  2 


234-4 
198-7 
281-4 
171-6 
201-8 
135-6 

163-8 
185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


191 

207 

218 

216 

131 

177 

221 

204 

192> 

237 

245 

197-6 

204-1 

248-4 

171-6 

232-5 
152-3 
245-3 
336-9 
150-6 

206-2 

164-6 

216-6 

161-5 
242-2 

210-7 

1750 
163-8 
303-2 
192-4 

218-8 
286-8 
445-6 
217-4 
155-1 
184-0 
180-2 
261-7 
209-9 


1920 


243  5 


287-6 
204-8 
303-3 
241-6 
244-4 
137-7 

197-5 
223-3 


258-2 
173-5 
241-6 
196-2 
244-0 
242  0 


295 


1921 


171  8 


178-2 
154-6 
165-0 
202-5 
185-7 
98-6 

205-4 
184-7 


164-2 
142-3 
202-5 
175-6 
168-4 
180  0 


Apr. 

1922 


153  7 


160-6 
136-8 
165-6 
162-6 
145-1 
96-3 

190-3 
166-2 


149-1 
141-3 
162-6 
157-0 
152-1 
157-0 


143 
167 

293 
91 
108 
164 
123 
157 
156-2 


Apr. 
1923 


156  9 


151-2 
135-8 
202-9 
173-5 
169-1 
102-5 

186-4 
164-5 


132-4 
128-6 
173-5 
160-8 
148-2 
164-6 


159  9 

165-4 
158-2 
229-1 
322-1 
156-8 

151  7 


199-5 

147  8 

166-4 
163-9 
215-9 
168-1 

143  6 

210-8 
324-1 
107-0 
123-4 
157-5 
103-9 
138-1 
160-4 


Apr. 
1924 


151  1 


138-7 
120-3 
204-9 
170-6 
165-8 


185-9 
170-3 


119-7 
131-5 
170-6 
159-5 
140-2 
154-9 


Apr 

1925 


156  5 


Apr 

1926 


160-2 


187-7 
137-2 
175-9 
156-4 
1450 
100-9 

177-1 
157-2 


172-5 
153-0 
156-4 
149-4 
163-0 
154-5 


Mar 

1927 


148  9 


159-9 
139-7 
150-8 
154  0 
144-6 
95-9 

172-0 
155-5 


147-8 
148-9 
153-9 
145-9 
149-4 
149-1 


154  6 

150-2 
1560 
194-8 
321-6 
154-8 

144  1 

177  2 

204-2 

177-8 
154-9 

140  5 

147-1 
147-2 

168-8 
1450 

139  0 

1470 
410-9 
91-3 
108-6 
152-4 
110-2 
1600 
149-4 


Apr. 

1927 


148  5 


168-0 
155-5 


148-8 
148-9 
153-7 
144-1 

148-9 
148-5 


149  8 

150  8 

227-8 
161-8 
1320 
148-9 
169-4 
143-1 
147-5 
151-0 
178-0 
111-8 
216-5 
157-9 

148  6 

150-2 
148-1 
194-8 
321-6 
146-8 

145  0 

172  8 

204-2 

173-2 
154-9 

142  • 

147-1 
147-3 
1671 
1450 

140  8 

147-8 
422-5 
96-4 
1080 
152-4 
122-4 
161-6 
149-3 
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March.  In  dressed  beef  forequarters  advanced 
from  $9.75  per  hundred  pounds  to  $10.75,  and 
hindquarters  from  $14.63  per  hundred  pounds 
to  $16.50.  Mutton  was  up  from  12i  cents  per 
pound  to  15  cents.  Mess  pork  declined  from 
$32  per  barrel  to  $31.  Finest  creamery  butter 
at  Montreal  declined  from  46  cents  per  pound 
to  39  cents  and  at  Toronto  from  47  cents  to 
45  cents.  The  pronounced  decline  at  Mont- 
real was  said  to  be  due  to  the  embargo  on  the 
export  of  milk  and  cream  to  New  York  which 
resulted  in  increased  supplies  in  Canadian 
creameries.  The  price  of  eggs  continued  to- 
ward lower  levels,  fresh  at  Montreal  being 
down  from  38-40  cents  per  dozen  to  35-37 
cents,  and  storage  at  Toronto  from  37  cents 
per  dozen  to  33  cents.  Beef  hides  advanced 
from  11-114   cents  per  pound  to   12-12^  cents. 


Mink  skins  declined  from  $13  per  skin  to  $11, 
while  muskrat  advanced  from  $1.50-$2.20  per 
skin  to  $1.70-$2.40.  Raw  cotton  at  New  York 
advanced  from  an  average  price  of  14.3  cents 
per  pound  to  14.8  cents,  due,  it  was  said,  to 
flood  conditions  in  the  Mississippi  valley. 
The  low  price  for  the  month  was  14.3  cents  at 
the  beginning  and  the  high  15.35  cents  toward 
the  end.  Groundwood  pulp  declined  from 
$28-$30  per  ton  to  $27-$30.  In  non-ferrous 
metals  copper  was  slightly  higher,  being  up 
from  $14.55  per  cwt.  to  $14.80.  Silver  ad- 
vanced from  54^-  cents  per  ounce  to  56i  cents. 
Lead  declined  from  $7.70  per  cwt.  to  $7.45; 
zinc  from  $8.27i  per  cwt.  to  $7.95;  and  tin 
from  70  cents  per  pound  to  69  cents.  Anthra- 
cite coal  at  Toronto  was  down  from  $13.02  per 
ton  to  $11.62. 


Unification  of  Cost  of  Living  Index  Numbers  in  Italy 


The  Italian  Government  recently  issued  a 
Decree  with  the  object  of  unifying  the  statis- 
tics of  cost  of  living  for  the  Kingdom  as  a 
whole.  The  Decree  instructs  the  Central  Sta- 
tistical Institute  to  bring  about  the  establish- 
ment of  indices  of  the  cost  of  living  in  all 
municipalities  of  more  than  100,000  inhabit- 
ants, and  also,  where  statistical  offices  are 
present,  in  municipalities  of  more  than  50,000 
and  the  chief  towns  of  the  provinces. 

The  Central  Statistical  Institute  and  the 
Ministries  of  National  Economy  and  Co- 
operation are  instructed  to  determine  the 
quantity  and  quality  of  the  articles  to  be 
taken  into  consideration  in  calculating  the 
index  numbers.  They  are  also  instructed  to 
take  the  necessary  steps  for  the  compilation 
of  data  according  to  an  exact  method  and 
uniform  criteria.  The  collection  and  tabula- 
tion of  the  data  is  left  to  the  municipalities. 

The  Decree  also  provides  that  no  public 
authority,  organization  dependent  on  the 
State,  trade  association  or  public  body  of  any 
kind  placed  under  the  protection,  supervision 
or  control  of  the  State,  other  than  the  munici- 
palities indicated,  may  publish  indices  of  the 
cost  of  living,  even  though  this  has  been  the 
practice  hitherto. 

Provision  is  made  for  the  formation  of 
special  local  committees,  consisting  of  the 
mayor  or  his  representative,  a  factory  in- 
spector, the  chief  of  the  Statistical  Service  of 
the  Chamber  of  Commerce,  and  not  more 
than  three  representatives  of  the  employers' 
federation  and  a  similar  number  of  represen- 
tatives of  workers'  unions,  to  check  the  prices 
reported  by  the  offices,  and  also  the  tabula- 
tion   of   the   data. 
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Finally,  the  Decree  provides  that  the  index 
numbers  shall  be  calculated  on  the  basis  of 
the  prices  of  one  month  in  1927,  to  be  chosen 
by  the  Central  Statistical  Institute.  After  a 
period  of  five  months,  the  publication  of  in- 
dex numbers  now  carried  out  by  the  munici- 
palities, chambers  of  commerce  or  other  public 
offices  is  to  be  discontinued.  The  Central  Sta- 
tistical Institute  may,  by  way  of  exception, 
authorize  certain  municipalities  to  continue 
to  calculate  index  numbers  according  to  for- 
mer practice. 


The  extension  of  accident  insurance  in  Ger- 
many to  cover  occupational  diseases,  which 
was  made  law  by  an  order  issued  under  the 
Federal  Insurance  Code  on  May  12,  1925, 
came  into  force  on  July  1  of  the  same  year. 
During  the  first  twelve  months  of  the  opera- 
tion of  the  order,  ended  on  June  30,  1926, 
3,847  cases  of  alleged  occupational  disease, 
affecting  1,807  undertakings  employing  about 
800,000  workers,  were  reported.  The  cases 
which  were  recognized  to  be  real  cases  of 
occupational  disease  numbered  3,310.  If  the 
number  of  cases  reported  be  taken  into  ac- 
count, lead  poisoning  is  easily  the  most  im- 
portant; but  if  the  proportion  of  cases  cured 
to  cases  declared  be  considered,  phosphorus 
poisoning  comes  first,  followed  by  X-ray 
lesions,  and  then  third,  but  very  much  behind, 
by  lead  poisoning,  poisoning  by  carbon  bisul- 
phide  and  mercury  poisoning. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


HP  HE  following  notes  give  the  latest 
•*•  information  available  as  to  the  move- 
ments of  prices  in  Great  Britain  and  other 
countries.  The  index  numbers  of  retail  prices 
are  from  official  sources  unless  otherwise 
stated.  The  authorities  for  the  wholesale 
prices  index  numbers  are  named  in  all  cases. 
Prices  in  the  various  countries  continued  to 
show  a  downward  trend. 

Great  Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1913=100,  was 
140.6  for  March,  a  decline  of  1.4  per  cent 
for  the  month.  All  foods  declined  3.4  per 
cent,  with  all  groups  lower.  Non-foods  were 
on  the  whole  almost  unchanged,  with  slight 
declines  in  iron  and  steel,  in  other  metals 
and  minerals,  and  in  miscellaneous  articles, 
and  advances  in  cotton  and  other  textiles. 
On  the  base  "average  for  1924=100,"  the 
index  number  for  March  was  84.6. 

The  Statist  index  number  (in  continuation 
of  Sauerbeck's  figures)  was  123.6  in  March, 
showing  a  decline  of  0.4  per  cent.  Food 
stuffs  remained  unchanged  on  the  average. 
Materials  declined  by  0.6  per  cent,  owing  to 
lower  prices  in  the  minerals  section. 
Textiles  showed  an  improvement  but  were 
still   far  below  the  level   of  March,   1926. 

The  Economist  index  number  declined 
slightly  at  the  end  of  April  to  178.2,  on  the 
base  1901-05=100,  thus  being  about  0.6  per 
cent  below  the  level  of  a  month  earlier. 
There  were  declines  in  the  groups  tea,  sugar, 
etc.,  minerals,  and  the  miscellaneous  group,  an 
advance  in  textiles  due  to  higher  cotton  prices, 
caused  by  the  Mississippi  floods,  and  a  Blight 
increase  in  prices  of  cereals  and  meat. 

The  Times  index  number,  on  the  base 
1913=100,  was  140.0  at  the  end  of  March, 
a  decline  of  0.8  per  cent  for  the  month. 
This  level  is  the  lowest  at  any  time  in  the 
post-war  period.  Food  prices  declined  2.6 
per  cent,  all  groups  falling,  the  greatest 
decline  being  one  of  7.6  per  cent  in  meat 
and  fish.  Materials  rose  0.2  per  cent,  with 
an  advance  of  0.9  per  cent  in  cotton  and 
4.7  per  cent  in  other  textiles,  and  declines 
in  the  remaining  groups. 

Cost  op  Living. — The  index  number  of  the 
Ministry  of  Labour  on  the  base  July, 
1914=100,  was  165  at  April  1,  as  compared 
with  171  at  March  1.  This  is  the  lowest 
recorded  since  January,  1917.  Foods  were  155 
as  compared  with  162  in  March,  the  fall  being 
mainly  due  to  seasonal  decreases  in  prices  of 


eggs,  milk  and  butter.  Fuel  and  light  declined 
from  200-205  to  190,  due  to  reductions  in 
prices  of  coal  and  gas  from  the  abnormal 
levels  resulting  from  the  coal  mining  stoppage. 

France 

Wholesale  Prices. — The  index  number  of 
Statistique  Generate,  on  the  base  July, 
1914=100,  was  655  for  March,  showing  a  rise 
of  10  points  for  the  month.  Imports  rose 
2.6  per  cent  and  native  products  rose  only 
slightly.  Foods  rose  2.1  per  cent  and 
industrial  materials  rose  about  1  per  cent. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living,  Paris,  on  the  base  1914=100, 
was  524  for  the  first  quarter  of  1927,  a  decline 
of  about  4  per  cent  from  the  level  of  the 
last  quarter  of  1926.  Foods,  heat  and  light, 
clothing  and  sundries  all  declined  considerably 
and  rent  showed  no  change. 

Germany 

Wholesale  Prices. — The  index  number  of 
the  Official  Statistical  Office,  on  the  base 
1913=100,  was  135.0  for  March,  a  decline  of 
0.4  per  cent.  Agricultural  products  declined 
2.2  per  cent  and  industrial  materials  rose 
0.8  per  cent. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living  was  144.9  for  March,  this 
being  0.3  per  cent  below  the  February  level. 
This  was  due  to  a  decline  in  the  foods  group. 
There  was  a  seasonal  decline  of  23.8  per  cent 
in  the  price  of  eggs,  with  declines  also  in  meat 
and  milk  and  their  products,  and  a  seasonal 
advance  in  vegetable  prices  (with  the 
exception  of  potatoes).  The  other  group 
index  numbers  were  unchanged. 

Spain 

Wholesale  Prices. — The  index  number  of 
the  General  Statistical  Service,  on  the  base 
1913=100,  was  181  in  March,  and  182  in 
February.  Foods  rose  3  points  during  the 
period   and   materials   declined   5   points. 

Retail  Prices.— The  official  index  number 
of  retail  prices  of  foods,  fuel  and  sundries, 
Madrid,  on  the  base  1914=100,  was  194  in 
March  as  against  190  in  February.  Foods  of 
animal  origin,  and  of  vegetable  origin,  and 
fuel   and  sundries  all  rose  during  the  month. 

New  Zealand 

Wholesale  Pricks.— The  index  number  of 
the  Census  and  Statistics  Office  waJB  1.544  for 
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February,  on  the  base  average  annual 
aggregate  expenditure,  four  chief  centres, 
1909-13=1,000,  showing  a  decline  of  2.6  per 
cent  for  the  month.  Foods,  etc.,  of  vegetable 
origin,  declined  7.6  per  cent,  textiles,  metals 
and  their  products,  and  chemicals  and 
manures  also  declined.  Wood  and  wood 
products,  and  non-metallic  minerals  and  their 
products  rose  slightly.  Animal  products 
showed  no  change. 

Cost  of  Living. — The  official  index  number 
for  February,  on  the  base  July,  1914=1,000 
(foods  based  on  prices  in  215  centres  and 
other  elements  on  prices  in  4  centres),  was 
1,624,  showing  practically  no  change  from  the 
level  of  November,  1926.  Rent  rose  slightly, 
clothing,  etc.,  and  the  miscellaneous  group 
declined  somewhat  and  foods  and  fuel  and 
light  showed  no  change. 

United  States 

Wholesale  Prices. — The  index  number  of 
the  Bureau  of  Labour  Statistics  registered 
145.3  for  March,  compared  with  146.4  for 
February,  on  the  base  1913=100.  This  was 
a  decline  of  0.75  per  cent.  In  all  groups  of 
commodities  except  metals  and  miscellaneous 
commodities,  which  were  slightly  higher,  there 


were  decreases  in  the  price  level  ranging  from 
less  than  0.1  per  cent  in  the  case  of  house 
furnishing  goods  to  5  per  cent  in  the  case  of 
fuels. 

Bradstreet's  index  number  (showing  the 
cost  of  a  list  of  106  commodities)  was 
$12.4105  on  May  1,  a  decrease  of  0.7  per  cent. 
The  principal  groups  to  show  declines  were 
provisions,  metals,  naval  stores,  and  miscel- 
laneous products.  Advances  were  shown  by 
hides  and  leather,  textiles  and  bread  stuffs. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  July,  1914=100,  was  164.1  for  March, 
as  compared  with  165.2.  for  February.  The 
decline  was  due  to  falling  food  prices. 
Sundries  and  coal  showed  small  decreases  in 
price,  and  there  was  a  slight  increase  in  the 
cost  of  gas  and   electricity. 

The  index  number  of  the  Special  Commis- 
sion on  the  Necessaries  of  Life,  of  the  cost 
of  living  in  Massachusetts,  was  159.0  in 
March  being  about  0.8  per  cent  below  the 
February  level.  Foods  declined  less  than  one 
per  cent;  clothing  declined  about  0.6  per  cent; 
shelter  declined  1.2  per  cent  with  lower  rents 
outside  the  Metropolitan  Boston  District;  and 
fuel  and  light  prices  were  lower,  owing  to  a 
decline  in  electricity  and  kerosene  prices. 


Industrial  Unionism  in  the  Building  Trades  of  the  United  States 


An  article  entitled  "Industrial  Unionism  in 
the  Building  Trades  of  the  United  States''  by 
E.  JE.  Cummins,  Ph.D.,  of  the  Department 
of  Economics  of  The  College  of  Wooster, 
Wooster,  Ohio,  appears  in  the  April  number 
of  the  "International  Labour  Review"  pub- 
lished by  the  International  Labour  Office, 
Geneva. 

In  most  industrial  countries  the  disappear- 
ance of  different  classes  of  occupation,  due 
to  the  steadily  increasing  concentration  of 
undertakings  and  to  the  growth  in  the  use  of 
machinery,  has  led  to  the  gradual  replacement 
of  craft  unions  by  industrial  unions.  A  craft 
union  is  defined  as  an  "organization  of  wage 
workers  engaged  in  a  single  occupation.  .  .  . 
The  occupation  may  be  limited  strictly  to 
one  single  task,  or  may  include  a  number  of 
closely  allied  tasks  or  crafts.  The  strict  test 
of  a  craft  union  seems  to  be  that  each 
member  of  the  organization  performs  or  may 
perform  all  the  tasks  included  in  the 
occupation."  An  industrial  union  is  described 
as  a  union  which  "attempts  to  unite  into  one 
homogeneous  or  organic  group  all  the  workers, 
skilled  and  unskilled,  engaged  in  turning  out 
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and  putting  on  the  market  a  given  finished 
product  or  series  of  closely  related  products." 
Many  arguments  are  put  forward  on  behalf  of 
both  types  of  organization.  The  author  of 
the  article  above  referred  to  has  chosen  the 
building  industry  as  the  most  interesting  field 
for  study,  in  view  of  the  long-drawn  conflict 
between  the  two  tendencies  in  the  United 
States  building  trades,  where  the  craft  unionism 
which  is  traditional  in  the  American  Federa- 
tion of  Labour  is  still  dominant,  in  spite  of 
many  inroads  by  industrial  unionism.  The 
Carpenters'  Union,  being  by  far  the  largest 
and  most  powerful  of  the  building  trades 
unions  in  the  United  States,  and  one  of  the 
most  aggressive  unions  in  America,  naturally 
engages  most  of  the  author's  attention  in  this 
study.  Dr.  Cummins  is  of  opinion  that, 
although  industrial  unionism  has  impressed 
itself  upon  the  policy  of  the  United  Brother- 
hood of  Carpenters  and  Joiners,  if  it  makes 
no  more  headway  among  the  other  building 
trades  unions  than  it  is  making  among  the 
carpenters,  it  is  hardly  likely  to  be  victorious 
over  the  craft  principle  in  the  near  future. 
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IMMIGRATION  TO  CANADA  DURING  THE  FISCAL  YEAR  ENDED 

MARCH  31,  1927 


r"PHE  accompanying  tables,  issued  by  the 
Department  of  Immigration  and  Coloni- 
zation, show  the  nature  and  extent  of  immi- 
gration into  Canada  during  the  fiscal  year 
ended  March  31,  1927.  The  total  number  of 
immigrants  was  143,991,  of  whom  49,784  were 
British,  21,025  were  from  the  United  States, 
and  73,182  from  other  countries.  In  addition 
to  these  immigrants,  56,957  Canadians  returned 
from  the  United  States,  so  that  if  this  num- 
ber be  added  to  that  of  general  immigration 
the  combined  total  is  200,948  for  the  twelve 
months'  period. 


STATEMENT  OF  IMMIGRATION  TO  CANADA, 
DURING  THE  FISCAL  YEAR  ENDED  MARCH 
31,  1927,  SHOWING  SEX,  OCCUPATION  AND 
DESTINATION. 


STATEMENT  OF  IMMIGRATION  TO  CANADA, 
DURING  THE  FISCAL  YEAR  ENDED  MARCH 
31,1927 


Sex- 
Adult  males 

Adult  females 

Children  under  eighteen. 


Occupation — 
Farming  class — 

Males 

Females 

Children 

Labouring  class — 

Males 

Females 

Children 

Mechanics — 

Males 

Females 

Children 

Trading  class — 

Males 

Females 

Children 

Mining  class — 

Males 

Females 

Children 

Female  domestic  servants 
Other  classes — 

Males 

Females 

Children 

Destination — 

Nova  Scotia 

New  Brunswick 

Prince  Edward  Island 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 

Yukon  Territory 

Northwest  Territories 

Not  given 


Via 
ocean 
ports 


69,763 
29,648 
23,555 


122, < 


55,650 
5,460 
12,717 

4,862 

847 

1,454 

4,617 
1,562 
1,184 

2,105 
1,064 


965 

104 

127 

13,019 

1,564 
7,592 
7,410 


•  1,702 

911 

125 

13,735 

34,769 

35,449 

16,423 

11,780 

8,060 


From 
U.S.A. 


10,749 
5,180 
5,096 


21,025 


5,233 
1,203 
1,691 

1,323 
224 
205 

1,774 
398 
303 

978 
362 
186 

151 

10 

7 

538 

1,290 
2,445 
2,704 


113 

247 
27 
2,907 
5,835 
1,290 
3,662 
4,587 
2,316 
30 


11 


Totals 


80,512 
34,828 
28,651 


143,991 


60,883 

6,663 

14,408 

6,185 
1,071 
1,659 

6,391 
1,960 
L487 

3,083 

1,426 

849 

1,116 

114 

134 

13.557 

2,854 
10,037 
10,114 


1,815 

1,158 

152 

16,642 

40,604 

36,739 

20,085 

16,367 

10,376 

34 

3 

16 


Ocean  Ports 

From 
U.S.A. 

Totals 

British 

Others 

7,897 
7,986 
5,940 
5,293 
4,125 
4,152 
3,654 
2,471 
1,275 
899 
1,180 
4,912 

7,589 
8,571 
4,074 
8,737 
7,269 
6,267 
4,560 
3,939 
3,082 
2,360 
3,403 
13,331 

2,007 
2,063 
2,177 
2,197 
2,552 
1,990 
1,799 
1,311 
1,058 
905 
938 
2,028 

17,493 

18,620 

12,191 

16,227 

13,946 

September 

12,409 
10,013 

November 

December 

7,721 
5,415 
4,164 

5,521 

20,271 

Totals 

49,784 

73,182 

21,025 

.    143,991 

STATEMENT  OF  IMMIGRATION  TO  CANADA,  BY 
ORIGINS,  DURING  THE  FISCAL  YEAR  ENDED 
MARCH  31,  1927. 


Albanian 17 

Arabian 4 

Armenian 65 

Austrian 401 

Belgian 2,080 

Bohemina 22 

British- 
English 24, SCO 

Irish 9,187 

Scotch 14,296 

Welsh 1,411 

Bulgarian 126 

Chinese 2 

Croatian 1,085 

Czech 721 

Dutch 1,674 

East  Indian 60 

Esthonian 92 

Finnish 5,180 

French 548 

German 12,540 

Greek 340 

Herzegovinian 3 

Italian 3,301 

Japanese 475 

Jewish 4,471 

Jugo-Slav 2,084 

Korean 1 

Lettish 60 

Lithuanian 842 


Magyar 4,863 

Maltese 33 

Mexican 1 

Montenegrin 5 

Moravian 36 

Negro 51 

Persian 6 

Polish 6,505 

Portuguese... 14 

Roumanian 292 

Russian 1,127 

Ruthenian 9,995 

Scandinavian — 

Danish 2,030 

Icelandic 30 

Norwegian 3,384 

Swedish 2,628 

Serbian 885 

Slovak 4,274 

Spanish 29 

Spanish  American. .  6 

Swiss 568 

Syrian 218 

Turkish 8 

Via  ocean  ports.  122,966 

From   the 

United  States..  21,025 

Total...  143,991 


STATEMENT  OF  RETURNED  CANADIANS  FROM 
THE  UNITED  STATES,  DURING  THE  FISCAL 
YEAR  ENDED  MARCH  31,  1927. 


— 

Canadian 

born 

citizens 

British 
subjects 

with 
Canadian 
domicile 

Natural- 
ized 
Canadians 
with 

domicile 

Totals 

6,208 
7,184 
5,280 
5,462 
5,207 
3,422 
3,503 
2,887 
2.855 
2,021 
1,987 
3,239 

441 
546 
571 
768 
713 
626 
370 
287 
275 
180 
280 
269 

269 
269 
233 
257 
361 
173 
163 
112 
159 
96 
130 
154 

6,918 

7,999 

6,084 

July 

6,487 

6,281 

September 

4,221 
4,036 

November 

December 

3,286 
3,289 
2,297 

2,397 

3,662 

Totals 

49,255 

5,326 

2.376 

56,957 
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UNITED  STATES  REPORT  ON  IMMIGRATION  IN   1926 


THE  Annual  Report  of  the  United  States 
Commissioner  General  of  Immigration 
for  the  fiscal  year  ended  June  30,  1926,  has 
been  received  from  the  Bureau  of  Immigra- 
tion (Department  of  Labour).  The  year  was 
marked  by  a  more  stringent  control  of  immi- 
gration 'than  in  any  former  year.  The  Com- 
missioner claims  that  the  strict  quota  system, 
based  on  the  policy  that  American  wage 
standards  are  to  be  upheld,  has  been  a  notice- 
able factor  in  the  existing  prosperity  of  the 
United  States.  He  further  suggests  that 
"  thought  might  well  be  given  to  curtailing 
the  numbers  that  may  now  come  in  annually 
without  quota  restriction  from  certain  coun- 
tries in  the  New  World." 

Some  figures  for  the  fiscal  year  are  given 
in  the  following  paragraphs: — 

In  the  past  fiscal  year  304,488  immigrant  and 
191,618  non-immigrant  aliens  entered  the 
United  States,  making  a  total  of  admissions  of 
496,106.  Against  this,  76,992  emigrant  and 
150,763  non-emigrant  aliens,  a  total  of  227,755, 
left  the  United  States.  The  actual  in- 
crease in  population  through  immigration, 
therefore,  was  268,351,  as  compared  with  an  in- 
crease in  1925  of  232,945,  in  1924  of  662,557, 
in  1923  of  472,820,  and  in  1922  of  87,121. 

In  addition  to  the  496,106  aliens  admitted 
during  the  year,  20,550  applicants  were  denied 
admission  and  1,030,679  alien  seamen  were  ex- 
amined, making  a  total  of  1,547,335  aliens  ac- 
corded immigration  inspection  in  1926.  The 
number  of  all  classes  inspected  in  the  pre- 
vious year  was  1,488,051,  or  59,284  less  than 
during  the  fiscal  year  just  closed. 

Of  the  304,488  immigrant  aliens  admitted  in 
1926,  the  countries  of  northwestern  Europe, 
mainly  Germany,  Irish  Free  State,  and  Great 
Britain,  sent  126,437,  or  41.5  per  cent,  and 
southern  and  eastern  Europe  only  29,125,  or 
9.6  per  cent.  Canada  contributed  91,019,  or 
29.9  per  cent  of  the  total  immigrants  for  the 
year;  Mexico,  43.316,  or  14.2  per  cent;  and 
the  other  countries,  14,591,  or  4.8  per  cent. 
While  Canada  and  Mexico  continued  to  fur- 
nish the  bulk  of  immigration,  neither  country 
being  subject  to  quota  restrictions,  there  was 
a  decrease  in  the  past  year  of  9,876  from  the 
former  and  an  increase  of  10,352  from  the 
latter,  compared  to  the  year  1925,  when  100,895 
immigrants  came  from  Canada  and  32,964 
from   Mexico. 


One  of  the  outstanding  facts  shown  by  the 
statistical  record  of  the  year  is  the  seemingly 
more  permanent  character  of  immigration  un- 
der the  quota  law.  There  were  10,174  more 
immigrant  aliens  admitted  in  1926  than  in 
1925,  while  the  total  emigrant  aliens  departed 
in  1926  was  15,736  less  than  the  number  of 
the  same  class  leaving  the  country  in  the  year 
1925.  In  other  words,  only  25  emigrants  left 
for  every  100  immigrants  admitted  in  the 
past  fiscal  year. 

The  occupations  of  the  immigrants  arriving 
in  1926  are  shown  in  the  following  percentages, 
which  represent  the  proportion  in  each  group, 
with  all  occupations  as  100:  professional,  3.6 
per  cent;  skilled,  18.7;  unskilled,  33.7;  farm- 
ers, 3.2;  farm  labourers,  5.7;  common  labour- 
ers, 14.3;  servants,  10.0;  commercial,  1.9; 
miscellaneous,  4.4;  no  occupation  (including 
women  and  children)   37.7. 

A  table  is  given  showing  the  immigration 
to  the  United  States  from  northern  and  west- 
ern Europe,  southern  and  eastern  Europe, 
Asia,  Canada  and  Newfoundland,  Mexico,  West 
Indies  and  other  countries,  by  specified  periods. 
The  record  for  immigration  from  Canada  and 
Newfoundland  is  as  follows: — 

Immigrants    to    the    United    States    from 
Canada  and  Newfoundland,  1911-26 

Number  of 
Immigrants 
Period  from  Canada 

and 
Newfoundland 

1911-1915 354,976 

1911 56,830 

1912 55,990 

1913 73,802 

1914 86,139 

1915 82,215 

1916-1920 387,209 

1916 101,551 

1917 105,399 

1918 32,452 

1919 57,782 

1920 90,025 

1921-1925 539,581 

1921 72,317 

1922 46,810 

1923 117,011 

1924 200,690 

1925 102,753 

1926 93,368 
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EMIGRATION   FROM  GREAT   BRITAIN   AND   IRELAND   IN    1926 


The  Board  of  Trade  Journal  (Great  Britain) 
gave  the  following  statistics  of  emigration  from 
Great  Britain  and  Ireland  during  1926. 

The  number  of  British  subjects  who  were 
recorded  as  leaving  permanent  residence  in 
Great  Britain  and  Northern  Ireland  to  take 
up  permanent  residence  (i.e.,  residence  for  a 
year  or  more)  in  non-European  countries  was 
166,601  in  1926,  as  compared  with  140,594  in 
1925  and  with  155,374  in  1924.  The  number  of 
British  subjects  who  were  recorded  as  leaving 
permanent  residence  in  non-European  coun- 
tries to  take  up  permanent  residence  in  Great 
Britain  and  Northern  Ireland  was  51,063  in 
1926,  as  compared  with  56,335  in  1925,  and 
with  64,112  in  1924.  The  following  Table 
shows  the  emigration  figures  for  the  principal 
countries  concerned  in  each  of  the  last  two 
years,  figures  for  the  Irish  Free  State  being 
also  given: — 


Britain  -or  Northern  Ireland  to  take  up  per- 
manent residence  in  non-European  countries : — 


Emigrants  of  British 
Nationality 

Country  of 

Future  Permanent 

Residence 

From  Great 

Britain  and 

Northern 

Ireland! 

From 

Irish 

Free  StateJ 

1925     j     1926 

1925 

1926 

British  North  America.. . 

38,662     49,632 
35,006     44,513 
11,730      16.565 

1,861 

1,076 

290 

416 

1,989 
1,267 

236 

Other    parts    of    British 
Empire 

19,827 

21,596 

371 

Total,  BritishEmpire 

105,225 
29,549 
5,820 

132,306 
28,740 
5,555 

3,643 

26,416 

108 

3,863 
26,063 

Other  Foreign  Countries. 

115 

Total,  All  Destinations. 

140,594 

166,601 

30,167 

30,041 

tin  addition  there  were  28  emigrants  from  Great  Britain 
and  Northern  Ireland  in  1926,  and  17  in  1925,  who  departed 
from  ports  in  the  Irish  Free  State.  These  emigrants  are  not 
included  in  the  Irish  Free  State  totals. 

{The  figures  in  the  Table  show  the  total  number  of 
emigrants  of  British  nationality,  whether  travelling  direct 
from  ports  in  the  Irish  Free  State  or  via  ports  in  Great  Britain 
and  Northern  Ireland.  These  emigrants  are  not  included  in 
the  totals  for  Great  Britain  and  Northern  Ireland. 


Each  division  of  the  British  Empire  for 
which  separate  particulars  are  recorded  showed 
an  increase  in  the  number  of  British  emigrants 
from  Great  Britain  and  Northern  Ireland  in 
1926.  Of  the  total  of  28,740  British  emigrants 
to  the  United  States  in  1926,  13,978,  or  nearly 
one-half  of  the  total,  left  permanent  residence 
in  Scotland. 

Occupations. — The  figures  summarised  in  the 
following  Table  relate  to  British  subjects  of 
18  years  of  age  and  upwards,*  who  left  Great 


Occupations 


Males  (18  years  and  over)*: — 

Agricultural 

Commercial,  finance  and  insurance 

Professional 

Skilled  Trades- 
Mining  and  quarrying 

Metal  and  engineering 

Building 

Other 

Transport  and  communications 

Labourers  not  in  agriculture  or  transport . 

Other  and  ill-defined  occupations 

Total,  males 

Females  (18  years  and  over)*: — 

Domestic,  hotel,  etc.,  service 

Commercial,  finance  and  insurance 

Professional 

Clothing  trades 

Wife  or  housewife   (not  otherwise  des 

cribed) 

Other  and  ill-defined  occupations 

Total,  females 


Emigrants 

from  Great 

Britain  and 

Northern 

Ireland 


1925 


9,912 
8,574 
3,543 

3,612 
7,515 
1,008 
5,030 
2,198 
4,224 
6,183 


51,799 


11,789 
3,399 
2,747 
1,593 

24,958 
6,756 


51,242 


1926 


14,238 
9,798 
3,492 

5,558 
8,676 
1,189 
6.711 
2,584 
4,989 
7,401 


64,636 


13,422 
3,644 
2,917 
1,551 

28,365 
7,279 


57,178 


inclusive  of  a  small  number  of  migrants  of  12  years  of 
age  and  over  whose  ages  were  not  specified. 

There  were  noticeable  variations  in  the  pro- 
portions in  the  several  occupational  groups  as 
between  England  and  Wales,  Scotland,  and 
Northern  Ireland.  High  proportions  of  the 
total  number  of  male  emigrants  in  each  of  the 
years  1925  and  1926  were  recorded  in  the 
cases  of  agricultural  workers  and  of  labourers 
(not  in  agriculture  or  transport)  from  North- 
ern Ireland,  in  the  agricultural  and  in  the 
metal  and  engineering  groups  from  Scotland, 
and  in  the  numbers  employed  in  agriculture 
and  in  commerce,  finance  and  insurance  from 
England  and  Wales.  There  was  a  noticeable 
increase  in  1926  in  the  relative  numbers  em- 
ployed in  mining  and  quarrying  from  Scotland, 
as  compared  with  the  total  male  emigrants 
of  18  years  and  over  from  that  country. 


At  a  recent  inquiry  by  a  committee  of  the 
Alberta  Legislature  into  the  working  of  the 
Workmen's  Compensation  Act'  of  the  province 
it  was  stated  that  hernia  was  one  of  the  most 
common  causes  of  dissatisfaction  with  the 
Board's  medical  findings.  The  Alberta  Board 
follows  the  plan  agreed  upon  by  all  the  Boards 
of  Canada,  namely,  that  hernia  cases  shall 
come  under  the  operation  of  compensation 
only  when  they  are  of  recent  origin  and 
caused  by  a  recent  accident. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FIRST 

QUARTER  OF  1927 


r"PHE  number  of  fatal  industrial  accidents 
and  such  fatalities  from  industrial 
diseases  as  are  included  with  fatal  accidents 
by  workmen's  compensation  boards,  etc., 
recorded  in  the  Department  as  occurring 
during  the  first  quarter  of  1927  was  255,  there 
being  101  in  January,  73  in  February  and  81 
in  March.  In  the  first  quarter  of  1926,  217 
fatal  accidents  were  recorded.  In  this  report 
it  is  the  custom  to>  record  industrial  accidents 
under  the  dates  of  the  occurrence  of  the 
accidents,  and  fatal  industrial  diseases  under 
the  dates  on  which  they  prove  fatal. 

Reports  were  received  from  the  Workmen's 
Compensation  Boards,  the  Board  of  Railway 
Commissioners,  and  certain  other  official 
sources;  from  certain  large  employers  of 
labour;  and  from  the  correspondents  of  the 
Labour  Gazette.  Reports  of  accidents  were 
also  recorded  from  local  newspapers. 

By  industrial  groups  the  fatalities  occurred 
as  follows:  agriculture,  20;  logging,  32; 
fishing  and  trapping,  11;  mining,  non-ferrous 
smelting  and  quarrying,  32;  manufacturing, 
47;  construction,  21;  transportation  and  public 
utilities,  59;  trade,  4;  service,  19;  finance,  1. 
Of  the  mining  accidents,  14  were  in 
"metalliferous  mining",  11  in  "coal  mining", 
3  in  "non-metallic  mineral  mining",  and  4  in 
"structural  materials".  Of  the  accidents  in 
manufacturing,  6  were  in  the  group  "vegetable 
foods";  2  in  "animal  foods";  one  in  "textiles 
and  clothing";  one  in  "rubber  goods";  6  in 
"pulp  and  paper";  13  in  "saw  and  planing 
mills";  12  in  "iron,  steel  and  products";  2 
in  "chemical  and  allied  products";  2  in  "non- 
metallic  mineral  products";  one  in  "printing 
and   publishing";     and  one  in   "miscellaneous 

t  industries."  In  construction  there  were  7 
accidents  in  "buildings  and  structures",  one  in 
"shipbuilding";  5  in  "bridge  and  highway";  2 
in  "railway"  and  6  in  "miscellaneous  con- 
struction". In  transportation  and  public 
utilities,  there  were  34  fatalities  in  "steam 
railway";  3  in  "street  and  electric  railway"; 
13  in  "water  transportation";  6  in  "local 
transportation";  and  3  in  "electricity  and  gas." 
In  trade,  there  were  3  fatalities  in  wholesale 


trade  and  one  in  retail.  In  service  there  were 
16  fatalities  in  "public  administration";  2  in 
"personal  service"  and  one  in  "professional". 
There  was  one  fatality  in  the  group  "finance" 
There  was  a  notable  absence  during  the 
period  of  accidents  involving  many  fatalities, 
the  only  one  being  that  in  which  seven 
fishermen  (two  white  men  and  five  Indians) 
were  lost  in  the  capsize  of  a  fishing  boat  off 
Vancouver  Island  early  in  January.  Accidents 
involving  two  or  three  fatalities  were  as 
follows: 

Two  labourers  on  power  dam  construction 
at  Chelsea,  Que.,  on  January  10,  while  stand- 
ing on  a  log  being  lowered  to  the  bottom 
of  an  emergency  gate  opener  to  act  as  a 
stop-log,  fell  forty  feet  into  the  river  owing 
to  the  breaking  of  a  cable,  and  were  fatally 
injured;  two  track  labourers  were  fatally 
injured  near  Hope,  B.C.,  on  January  1,  by 
falling  rocks  as  they  were  clearing  tracks  after 
a  rock  slide;  a  sectionman  and  a  section 
foreman,  riding  on  a  jigger,  near  Otterburne, 
Manitoba,  during  a  snowstorm,  on  March 
5,  were  killed  by  colliding  with  a  freight  train. 
In  "Water  Transportation"  on  March  3,  the 
captain,  mate  and  cook  (as  well  as  two  New- 
foundlanders, whose  deaths  are  not  included 
in  the  statistics)  of  the  Nova  Scotian  schooner 
Montclair,  were  lost  when  the  schooner  struck 
on  a  bar  in  a  gale.  Two  other  members  of 
the  crew  were  saved  by  coastguards,  who  took 
them  in  on  a  breeches  buoy.  In  Montreal 
on  March  28  two  fire  fighters  were  killed  when 
a  pump  wagon  struck  a  tree  on  the  way  to 
a  fire. 

Supplementary  list  of  accidents. — The 
supplementary  list  of  accidents  occuring 
during  1926,  to  be  found  at  the  conclusion  of 
this  article,  contains  22  fatalities,  of  which  one 
was  in  agriculture;  two  in  logging;  7  in 
mining;  two  in  manufacturing;  five  in  con- 
struction; one  in  trade;  and  four  in  service. 
Of  these,  five  are  known  to  have  resulted 
fatally  in  1927.  Two  of  the  accidents 
occurred  in  April;  three  in  July;  three  in 
August;  seven  in  October;  three  in  November; 
and  four  in  December. 
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Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Agriculture — 

Holland  Landing,  Ont 

Jan.      3 
"       5 
"     10 
"     11 
"     14 
"     17 

"     18 
«     20 

"     20 
"     29 
"     29 
"     31 
Feb.     4 
"       5 
"       9 

"     10 

"     10 

"     11 
"     11 
"     14 
"     15 

"     21 
Mar.     4 

"       6 
"       9 

"     13 
"     23 

"     29 
"     31 

Jan.      3 
"     12 

"     13 
"     13 
«     13 

"     19 
"     19 
"     21 
"     25 
"     26 

"     27 
Feb.     7 
"       7 
"       9 
"     12 

«     14 

"     16 
"     18 
"     22 
"     22 
"     23 
Mar.     3 
"       5 
"       5 
"       8 
"     10 
"     10 
"      15 
"     19 

"     26 
"     26 
"     26 

57 
22 
61 

St  Marc,  Que    . 

60 
32 

21 
18 

21 

35 

""22" 

Stouffville,  Ont 

piece  of  broken  balance  wheel. 

clothes  caught  in  shaft. 

Near  Priceville,  Ont 

Near  Iroquois ,  Ont 

Fort  Saskatchewan,  Alta.. . . 

Grey  Townsnip,  Ont 

Near  Halifax,  N.S 

22 
55 

63 

severing  artery  in  victim's  leg. 

St.  Hubert,  Que 

apopiectic  stroke 
Clothing  caught  in  shafting;    victim  crushed  by 
machinery. 

Near  Saskatoon,  Sask 

Chatham,  Ont 

Near  Winnipeg,  Man 

40 

60 
70 

Trapped  in  burning  barn,  attempting  rescue  of 

Near  Humboldt,  Sask 

livestock. 
Fell  from  load  of  hay. 
While  loading  logs  was  crushed  by  log  rolling  off 

load. 

Fell  from  a  wagon,  breaking  neck.     Died  March 
14. 

60 

St.  Mary's,  N.B 

Near  Wainwright,  Alta 

a  house. 

Logging — 

Bloedel,  B.C 

Near  Cranbrook,  B.C 

45 

58 
25 
15 

40 

Driving  load  of  logs  which  collapsed,  crushing 

Cook 

him. 

Boy 

Near  Trois  Pistoles,  Que 

While  clearing  road  for  logging,  was  carried  down 

hill  by  snowslide,  striding  a  tree." 

Myrtle  Point,  B.C 

22 
35 

North  Vancouver,  B.C 

Near  Courtenay,  B.C 

Lac  du  Saumon,  Que 

them  and  was  crushed."^ 
Dynamite  exploded  in  his  shack. - 

20 
35 

Crushed  by  a  falling  tree.  — 

Timber  inspector 

Rigging  slinger 

Prince  Rupert,  B.C 

Port  Renfrew,  B.C 

30 

24 

34 

Struck  by  falling  pole,  caught  by  knot  and  thrown 
through  air.    Died  Feb.  14.- 

Mayo  Siding,  B.C 

Caught  against  car  by  rolling  log.  - 

Glendale,  Ont 

Near  Dunnville,  Ont 

Youbou,  B.C 

52 
23 
25 

Struck  by  falling  tree.'' 

Struck  by  falling  snag.  - 

Struck  by  snag  pulled  off  by  a  lead  line. ,. 

Chokerman 

Lake  Cowichan,  B.C 

Homfray  Channel,  B.C 

41 

Denman  Island,  B.C 

24 

Crushed  between  logs.    Died  Mar.  12. 

Fell  on  logs.  — 
Struck  by  a  cable.- 

Hotham  Sound,  B.C 

Salmon  Arm,  B.C 

Rock  Bay,  B.C 

23 

Logging  contractor 

58 
23 

through  ice  on  lake.% 
Crushed  while  moving  a  donkey  engine. - 

Osprey  Lake,  B.C 

Struck  by  a  falling  tree.   >> 
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Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Fishing  and  Trapping— 

West  Coast  of  Vancouver 

Before 

Jan.      6 

"     18 

Feb.     4 

"     11 

Mar.  28 

Jan.     16 

"     17 

■     17 
"     21 

"  22 
"  23 
"     31 

Feb.  8 
"  8 
"     14 

Mar.  3 
"  9 
"  18 
"     29 

Jan. 

"     13 
'•     26 
Feb.     3 
"       4 
"     11 
"     18 

"     19 

"     21 

"     24 

Mar.  24 

Jan.      2 

"     18 

Feb.   14 

Feb.  1 
"  17 
"     21 

Mar.  23 

Jan.      4 
"       6 
"     20 
"     20 

Mar.  12 
"     24 

Jan.     15 
u      17 

Mar.  14 
Feb.   22 

Jan.     27 

Captain  of  vessel 

Ketchikan,  B.C 

Fishing  boat  capsized. 

Painting  hold  with  hot  mixture;   handed  up  pot* 

Cape  Lago,  Vancouver  Is. . . 
Cascade,  B.C 

which  overturned,  burning  victim. 

60 

Drowned  on  hunting  trip,  crossing  lake  on  skates. 

Cape  Fairweather,  Alaska. . 

Canadian  halibut  vessel  ran  on  rocks  in  snow 

MlNTNG,        NON-FERROUS 

Smelting  and  Quar- 
rying— 
Metalliferous  Mining: 

41 
30 

38 
44 

42 
42 
22 
26 
26 
24 
53 

storm  and  broke  up,  man  drowned. 

Trail,  B.C 

came  down  chute.    Died  Jan.  17. 

he  stepped  on  track  and  was  caught  and  crushed 
against  furnace. 

Struck  by  concrete  carrier  owing  to  breaking  of 
cable. 

Creighton  Mine,  Ont 

Near  Stewart,  B.C 

Mining  prospector 

Smothered  in  a  snowslide. 

Cobalt,  Ont 

39 

Electrocuted  while  repairing  a  switch. 

Britannia  Beach,  B.C 

Corbin,  B  C    . 

Coal  mining: 

Run  over  by  coal  locomotive  which  he  failed  to 
hear. 

Near  Nanaimo,  B.C 

Nanaimo,  B.C 

GiaceBay,  N.S 

53 
40 
45 
18 
39 
27 

30 
39 
31 

Fall  of  coai. 

Struck  by  fall  of  stone. 

Glace  Bay,  N.S 

Crow's  Nest,  B.C 

Steliarton,  N.S 

Struck     by    car     which     broke  coupling  and 

Nanaimo,  B.C 

Steliarton,  N.S 

rushed  down  incline. 
Crushed  by  fah  of  coai  from  roof. 
Struck  by  fall  of  coal.    Died  Feb.  22. 

Banff,  Alta . . . 

Non-metallic  mineral 
mining  and  quarrying, 
n.e.s.: 

Employee  of  salt  co... . 

Foreman  in  mine 

55 

50 
37 

Fell  in  a  concrete  abutment  while  vaulting  over  a 

Thetford  Mines ,  Que 

barrier. 
Crushed    between    loaded    car    and   travelling 

crane  at  pit. 
Explosion  of  delayed  charge. 

Crushed  by  machine. 

Structural  materials: 

23 

Pilot  Butte,  Sask. . . 

Crushed  by  cave-in  of  sand. 

38 
72 

Manufacture  g — 
Vegetable  foods,  drink  and 
tobacco: 

ground. 

Cut  finger  on  bread  pan;  infection;  died  Jan.  9. 

Kicked  by  a  horse. 

Walked  into  open  elevator  shaft. 

Cleaning  ice  off  mill  wheel  which  revolved  and 

Halifax,  N  S 

68 
50 

46 
61 

Grist  mill  owner 

crushed  him  against  wall. 
Struck  by  train. 

Animal  foods: 
Labourer  in  packing 
plant 

24 

21 
70 

40 

Crushed  by  falling  coal. 

Struck  by  a  rock  following  blast. 

Textiles: 
Labourer  deepening 

Rubber  goods: 
Operative 

Pulp,  paper  and  paper 
goods: 
Labourer 

Fort  William,  Ont 

Crushed  while  hoisting  a  beam  which  fell  out  of 

sling  following  jerk  on  rope. 
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Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Mantjfact  urin  q — Con . 
Pulp,  paper  and  paper 
goods — Con. 

Feb. 
Mar. 

« 
Mar. 

Jan. 
« 

M 

« 

Feb. 

u 
u 
II 

« 

Mar. 
« 

Jan. 

14 
II 

Feb. 
Mar. 

Jan. 
Mar. 

Feb. 
Mar. 

Jan. 
Jan. 
Feb. 

Mar 

Jan. 
Feb. 

Jan. 

Jan. 
Feb. 

1 

8 

16 
24 

5 

3 

19 
24 
28 

2 

4 
11 

14 

22 

7 
11 
22 
29 

3 

10 

11 
13 

19 
27 

9 

14 

21 

1 

9 
31 

29 
14 

23 
4 

11 

12 
12 
20 
25 
1 

16 

31 

24 
17 

25 

28 
9 

19 
35 
31 

39 

Iroquois  Fails ,  Ont 

Shawinigan  Fads,  Que 

Skull  crushed  by  falling  heavy  roll  of  newsprint. 

Foreman  with  pulp 

Labourer 

Port  Alfred,  Que 

Buried  under  slide  of  ashes. 

PrinHng  and  publishing: 

79 

Saw  and  planing  mills: 
Saw  operator 

Fesston,  Sask 

Died  Mar.  9. 
Fell  against  blade,  severing  arm." 

Victoria,  B.C 

25 
44 

Fell  from  scaffolds 

Saw  mill  worker 

Near  Blissfield,  N.B 

Irish  Settlement,  N.B 

Jaffrev,  B.C 

Oxford,  N.S 

Slipped  into  boiling  water  (used  to  take  frost  out 

of  wood).    Scalded.    Died  Feb.  1. 
Struck  by  deal  thrown  back  by  rollers  of  an 

edger.    Died  Feb.  4.- 
Blasting  operations  at  sawmill. 

65 

Saw  mill  owner 

Mill  hand 

Struck  by  piece  of  wood.  - 

30 
57 

Mission,  B.C 

Putting  on  belt;  hand  caught,  throwing  him  over 

Lumber  teamster 

Cobalt,  Ont 

pulley.    Concussion.    Died  Feb.  26.* 
Fell  from  load  of  logs.    Died  Mar.  8.  - 

Weldon,  Sask 

19 

39 
17 

30 

41 
76 
59 

59 
34 

38 

47 

40" 

17 

Broken  arm;  gangrene  and  peritonitis;  died  April 
1. 

While  helping  to  unload  car-wheels  with  a  crow- 

Iron, steel  and  products: 
Teamster 

Gait,  Ont 

bar,  wheel  fell  and  crowbar  struck  him  on  head. 

Brantford,  Ont 

Was  grinding  piece  of  steel  which  slipped,  striking 

victim  on  head. 
Caught  in  shafting. 

Labourer 

Labourer 

and  tractor  drawing  same.    Died  Jan.  29. 

Planing  machine 

Welland,  Ont 

Oiler 

Sault  Ste.  Marie,  Ont 

machine. 
Leg  caught  in  moving  gears.    Died  Mar.  11. 

Labourer 

Caught  fingers;  infection, 

Non-metallic  mineral 
products: 

18 

Labourer 

Niagara  Falls,  Ont 

death. 
Dropped  small  motor  on  toe;  septicaemia. 

Chemical  and  allied  pro- 
ducts: 

Erindale,  Ont 

33 
32 

67 

45 
45 

Worker  in  fuse  plant . . . 
Miscellaneous  industries: 

Explosion;  cause  unknown. 

Clothing  caught  in  belt,  drawing  victim  around 
shaft. 

Fell  from  scaffolding  when  plank  slipped. 
Struck  on  head  by  falling  steel  beam. 

Construction — 
Buildings  and  structures: 

Labourer.. 

Drummondville,  Que 

Labourer 

Fell  from  top  floor  of  a  mill  under  construction. 

28 
26 

30 

60 
33 

56 

50 
17 

to  ground.    Died  Feb.  3. 
Fell  from  top  of  a  building  under  construction 
when  derrick  gave  way. 

Failed  to  heed  a  signal;  blown  up  with  rocks. 

Labourer   on   building 

Railway  construction: 
Driller... 

Crilly,  Ont 

Driller, 

Crilly,  Ont 

Shipbuilding: 

Slipped  off  scaffold  plank  and  fell  onto  ice. 
Struck   by   derrick   which   collapsed   following 

Bridge  and  highway  con- 
struction: 

DainCity,  Ont 

Bush  worker 

89  Waterways,  Man 

buckling  of  boom. 
Crushed  by  falling  tree. 
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Trade  or  Industry 


Construction— Con . 
Bridge  and  highway  con- 
struction— Con . 
Labourer 

Mechanic 

Labourer 


Miscellaneous  construc- 
tion: 

Labourer 

Labourer 

Labourer 

Machinist 

Labourer 

Concrete  finisher 

Transportation  and 
Public  Utilities — 
Steam  railways: 

Track  labourer 

Track  labourer 


Section  hand 

Foreman  switchman. 


Foreman. 
Labourer. 


Employee  in  bridge 
department  of  rail- 
way  


Carpenter . 
Janitor.. . . 
Labourer . . 
Trackman. 


Cook 

Brakeman 

Section  foreman . 

Car  repairer 


Fireman . 


Brakeman 

Brakeman 

Sectionman 

Yard  labourer 

Labourer 

Carpenter 

Yardman 

Brakeman 

Labourer 

Section  foreman 

Sectionman 

Tramways  switch 

cleaner 

Ergineer 


Engineer 

Car  inspector.. 
Yard  foreman . 
Car  repairer . . . 
Painter 


Street    and   electric   rail- 
ways: 

Motorman 

Lineman 


Employee 

Water  transportation: 
Marine  engineer  on  coal 

barge 

Longshoreman 


Locality 


Cascades,  Que 

Toronto,  Ont 

Lac  la  Hache,  B.C 


Chelsea,  Que 

Chelsea,  Que 

Chelsea,  Que 

Bitobe  Dam,  Que 

Bitobe  Dam,  Que 
Grand  Falls,  N.B 


Near  Hope,  B.C. 
Near  Hope,  B.C. 


Sooke,  B.C.... 
Winnipeg,  Man. 


Near  Kathryn,  Alta. 
Toronto,  Ont 


Near  Thorold,  Ont. 


St.  John,  N.B 

Leaside,  Ont 

Near  Moncton,  N.B. 
Montreal,  Que 


Lloydminster,  B.C 

St.  Thomas,  Ont 

Near  Mossbank,  Sask. 

Toronto,  Ont 


Thompson  Station,  N.S. 


Port  Coquitlam,  B.C.. 
Pacific  Junction,  N.B. . 

Shumka,  Ont 

Revelstoke,  B.C 

Megantic,  Que 

Raith,  Ont 

Brockville,  Ont 

Spence's  Bridge,  B.C.. 
Superior  Junction,  Ont . 
Near  Otterburne,  Man . 
Near  Otterburne,  Man. 


Montreal,  Que 

Redpass  Junction,  B.C. 

Near  Jasper,  Alta 


Coteau,  Que. . . 
Calgary,  Alta.. 
Hamilton,  Ont. 
Calgary,  Alta. . 


Vancouver,  B.C.. 
Point  Grey,  B.C. 


Near  Thorold,  Ont. 


Nanaimo,  B.C 

New  Westminster,  B.C. 


Date 


Feb.  24 

Mar.  8 
Died 

Mar.  31 


Jan.     10 
"     10 


"     17 
Feb.   19 


Jan. 


Feb. 


Mar. 


Jan. 
Mar. 


Jan.      8 
"     12 


Age 


23 


45 


40 


68 


Cause  of  Fatality 


Pinned  against  a  sleigh  by  cave-in  of  sand  pit. 

Died  Feb.  26. 
Fell  from  bridge;  drowned. 

Caught  in  a  rock  slide  on  highway,  a  long  illness 
being  caused. 


Were  standing  on  logs  which  were  being  lowered 

when  cable  gave  way,  throwing  them   into 

water. 
Arm  drawn  into  machinery  of  stone  crusher. 
Was  unloading  boat  when  jack  slipped,  victim 

crushed. 
Fell  73  feet  from  dam. 
Crushed  by  carload  of  concrete  which  jumped 

rails. 


Struck  by  falling  rocks  while  clearing  tracks 
after  rock  slide.  One  died  same  day,  one 
died  Jan. 4. 

Collision  of  gasoline  coach  with  hand  car. 

Shaken  from  back  of  freight  car  while  shunting, 
run  over. 

Slipped  on  stringer  and  fell,  striking  a  cross- 
piece  at  bottom  of  flume. 

Crushed  while  unloading  heavy  objects.  Died 
Jan. 10. 


Working  on  trestle;  knocked  down  and  run  over 

by  train. 
While  dismantling  shed,  fell  from  roof. 
Struck  by  auto. 
Fell  from  snow  train;  run  over. 
While  shovelling  snow,  run  over  by  a  backing 

freight  train. 
Slipped  on  ice  and  fell  under  moving  engine. 
Crushed  between  cars. 
Struck  by  train  when  removing  hand  car  from 

track. 
Crushed  between  cars  while  repairing  car  on 

siding. 
Collision  of  passenger  trains  owing  to  locked 

switch. 
Slipped  from  frosty  car  roof,  falling  to  death. 
Fell  from  a  box  car,  struck  by  an  oil  box. 
Struck  by  snow-plow. 
Struck  by  a  yard  engine. 
Struck  by  a  locomotive. 
Struck  by  train. 
Fell  under  a  car  when  coupling. 
Fell  from  freight  train,  run  over. 
Struck  by  train. 
Gasoline  speeder  ran  into  train  in  snowstorm, 

on  slippery  track. 

Struck  by  taxicab  while  cleaning  a  switch. 
Caught  between  drawbars  when   investigating 

break  away  of  cars. 
Caught  between  knuckles  of  engine  connection 

while  repairing. 
Apparently  struck  by  train. 
Knocked  down  and  run  over  by  car. 
Crushed  beneath  box  car  when  jack  collapsed. 
While  painting  pipes  in  a  tunnel  connected  with 

shops,  was  scalded  owing  to  breaking  of  valves. 


Crushed  while  coupling  cars. 

Pole  which  was  being  hoisted  to  position  slippy 

and  struck  victim. 
Struck  by  car  while  walking  on  tracks. 


Fell  through  hatchway  into  hold. 
While  loading  ties  was  struck  by  one  and  knocked 
into  water;  drowned. 
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Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Transportation  and 
Public  Utilities-Coh. 

Water  Transportationr-Co  i  . 

Union  Bay,  B.C 

Jan. 
«< 

Feb. 
Feb. 

Mar. 

« 
« 

Jan. 
Feb. 

u 

Mar. 

« 

Jan. 
Feb. 

Mar. 

Jan. 
Mar. 
Jan. 

Jan. 

Jan. 

Feb. 

« 
Mar. 

M 
« 

u 

N 

23 
26 

19 
19 
24 

3 
3 
3 

8 
9 

21 

3 

19 
21 

19 

26 

4 
10 

7 

8 

3 

24 

11 

8 

6 

8 
24 

2 

4 

14 

24 
10 

12 

18 

22 
28 
28 

28 

29 

30 

63 
53 

29 
34 
38 

1 

North  Vancouver,  B.C 

Was  hit  by  sling  and  thrown  through  open  hatch 
into  hold. 

Cook  on  tug  boat 

Quatsino  Sound,  B.C 

tell  overboard;  drowned. 

Struck  by  sling  load  of  scrap  iron  which  fell  into 
hold. 

Captain  of  schooner . . . 

Off  Cape  Cod,  Mass. 

(U.S.A.)  coast. . 

Mate  of  schooner 

Wreck  of  Nova  Scotian  schooner  off  Mass.  coast 

Cook  of  schooner 



J 

Captain  of  schooner . .  . 

35  J 

Walking  across  ice,  fell  through  hole;  drowned. 

St  John,  N.B 

Superintendent  of 
stevedoring  firm .... 

45 

32 

'"55" 
31 

Fell  into  hold  of  vessel. 

Local  transportation: 

Crushed  by  collapse  of  load  of  ties. 

Taxicab  driver 

Hurled  through  windshield  when  taxicab  col- 

Near Red  Lake,  Ont 

Bible  Hill.  N.S.  . 

lided  with  a  street  car;  died  Mar.  2. 

Teamster 

79 

28 
27 

48 

While  driver  walked  down  hill,  horses  began  to 

Electricity  and  gas: 
Conduit  worker 

trot  so  that  he  lost  footing  and  fell  beneath 
wheels ;  run  over. 

Asphyxiated  by  gas.    Died  Jan.  5. 

Lineman 

Burford,  Ont 

pole. 
Electrocuted    when   wet   ladder   touched   high 

Trade — 
Wholesale: 

Digby   N  S 

tension  wires. 

Salesman    for    biscuit 
manufacturing    com- 
pany   

26 

Automobile  struck  by  train. 

Died  from  results  of  infection  of  scratch. 

Retail: 

Crushed  between  waggon  and  wall  while  backing 
up  to  coal  chute. 

Crushed  by  elevator  which  he  operated  contrary 

Finance — 
Bank  messenger 

15 
50 

Service — 
Public  administration: 

Vancouver,  B.C 

to  orders. 

Buried  by  cave-in  of  sewer;  suffocated. 

Gored  by  bull. 

Fell  from  deck  into  harbour.    Died  Jan.  25. 

Manager  of  government 

Customs  officer 

45 

Labourer  in  municipal 

Fell  20  feet  ovp  ing  to  f aintnes  s .   Died  of  pneumonia 

Feb.  8. 
Struck  by  a  passing  train  while  on  way  to  work. 

Riding  on  sleigh  which  was  struck  by  street  car; 

crushed.    Died  Feb.  28. 
Struck  by  rock  in  quarry. 
Thrown  from  pump  waggon  which  struck  a  cart 

74 
51 

Employee    of    inciner- 

34 

62 

30 

40 
\ 

Farmer  on  road  main- 

to  avoid  another  collision. 

Hauling  gravel  from  a  quarry  through  a  cut-out 
whose  sides  collapsed;  victim  was  crushed. 

Hurled  from  a  motorcycle  which  crashed  into  a 
taxicab. 

Burned  in  gasoline  explosion. 

Pump  waggon  struck  tree,  speeding  on  icy  pave- 

Wireless  operator 

Merry  Island,  B.C 

/ 

Driver  of  forestry 

Sault  Ste.  Marie,  Ont 

Speeder  struck  by  train  on  bridge,  hurled  into 

current. 
Run  over  by  hose  truck. 

Buried  under  cave-in  of  sand. 

Firefighter  (ca,l) 

Labourer  on  sewer  ex- 
cavation  

Toronto,  Ont 

51 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  FIRST  QUARTER  OF  1927— Con. 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Service— Con. 
Personal: 

Feb.    14 
"     15 

Mar.  17 

60 

48 

52 

nected;  overcome  and  asphyxiated. 

Professional: 
Porter  in  university 

Montreal,  Que 

ground. 
Fell  down  elevator  shaft.    Died  Mar.  18. 

SUPPLEMENTARY   LIST  OF   FATAL   INDUSTRIAL   ACCIDENTS    OCCURRING    DURING    1926 


Agriculture — 
Farm  hand 

Logging— 

Logger 

Engineer 

Mining,  Non-ferrous 

Smelting  and 

Quarrying — 
Metalliferous  mining: 

Foreman 

Driller 

Miner 

Labourer 

Coal  mining: 

Miner 

Non-metallic  mineral 
mining  and  quarrying, 
n.e.s.: 

Labourer 

Labourer 

Manufacturing — 
Saw  and  planing  mills: 
Fireman 

Wood  products: 
Salesman 

Construction — 
Buitdings  and  structures: 
Labourer 

Labourer 

Carpenter 

Miscellaneous 
construction: 

Labourer 

Labourer 

Trade — 
Wholesale: 
Warehouse  foreman 

Service — 

Public  administrat  ion: 
Stableman  with  corpor- 
ation  

Park  warden 

Street  sweeper 

Recreational: 
Workman  with  theatre 


Vassar,  Man 

Aleza  Lake,  B.C 

B.oedel.B.C 

Howrey  Creek,  Ont. . . 
Copper  Mountain,  B.C 

Ladysmith,  B.C 

Timmins,  Ont 

Queen's  County,  N.B. 

Caledonia,  Ont 

Preneveau,  Ont 

Newcastle,  N.B 

Windsor,  Ont 


Vancouver,  B.C 

Ste.  Anne  de  Beaupre,  Que. 
Vancouver,  B.C 


Stratford,  Ont. 
Kelowna.B.C. 


Salmon  Arm,  B.C. 


Toronto,  Ont 

Near  Banff ,  Alta 

Westmorland  Co.,  N.B 

Hamilton,  Ont 


Oct.    .. 

32 

July    21 
Dec.  28 

18 

April  13 
Oct.    13 

31 
37 

"     15 
"     30 

59 
41 

Aug.    17 

54 

April    8 
July      1 

20 

42 

Oct.     4 

35 

Aug.   17 

50 

Aug.  31 

45 

Nov.  . . 

25 

Dec.  14 

46 

Nov.    3 
Dec.  15 

26 

Dec.  20 

49 

Oct.    17 

"     27 
Nov.  21 

July    27 

Gored  by  a  bull.    Died  Mar.  2,  1927. 


Fell  from  boom;  drowned. 
Struck  by  log  failing  from  choicer. 


Fell  from  scaffold  on  water  tank. 

Slivers  in  hand  from  handling  drilling  apparatus; 

infection.     Fatal  Oct.  20. 
Crushed  between  cars.    Died  Jan.  15,  1927. 
Silicosis. 

Jammed  hand  and  leg;  infection. 


Fall  of  gravel  from  bank. 
Fell  in  pit. 


Overalls  caught  fire;  died  of  anaemia  and  exhaust- 
ion Feb.  5,  1927. 

Fractured  ankle;  infection. 


Struck  by  skip  of  cement  mixer.     Died  Jan.  2 

1927. 
Fell  from  a  mill  under  construction.    Died  Mar. 

1927. 
Struck  by  belt  which  had  broken. 


Crushed  by  cave-in. 
Fell  from  staging. 


Fell  down  freight  elevator  shaft.    Died  Dec.  21. 


Kicked  by  a  horse. 

Car  overturned;  suffocation  resulted. 

Struck  by  auto;  fractured  leg;  pneumonia. 

Thrown  off  bicycle. 


5S6 


THE  LABOUR  GAZETTE 


May.  1927 


RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Powers    of    Adjustment    Board    under   Male 

Minimum  Wage  Act  of   British 

Columbia 

'"PHE  Laeour  Gazette,  December,  1926 
-*•  (page  1177),  contained  a  note  on  the 
decision  of  the  British  Columbia  Court  of 
Appeal  in  the  case  of  Rex  versus  Robertson 
and  Hackett  Sawmills  Limited,  in  which  de- 
fendants appealed  from  the  dismissal  by  Chief 
Justice  Hunter  of  an  appeal  from  a  convic- 
tion by  a  magistrate  at  Vancouver.  The  pro- 
secution was  founded  on  the  provisions  of  the 
Male  Minimum  Wage  Act  (Statutes  of  B.C., 
1925,  chapter  32,  section  7),  which  enacts  that 
every  employer  shall  post  up  in  his  estab- 
lishment a  copy  of  the  order  of  the  Board  of 
Adjustment  fixing  a  minimum  wage  for  his 
employees.  In  this  case  the  Board  had  issued 
an  order  fixing  a  minimum  rate  of  wages  for 
the  lumber  industry  at  40  cents  an  hour.  This 
order  the  company  refused  to  post  up  in  its 
establishment.  The  Court  of  Appeal  affirmed 
the  conviction  of  the  defendant,  four  judges 
dismissing  the  appeal,  while  one  would  have 
allowed  it. 

Chief  Justice  Macdonald,  in  giving  judg- 
ment, pointed  out  that  it  was  for  a  breach  of 
the  order  of  the  Board  that  the  appellants 
were  convicted.  "  Their  answer  to  the  charge 
and  the  only  one  open  to  them,  is,  that  the 
order  was  made  without  authority  of  the  Act, 
and  is  therefore  null  and  void.  They  submit 
that  no  obligation  was  imposed  upon  them 
by  the  Act  to  post  up  a  piece  of  paper  which 
in  contemplation  of  law  had  no  existence. 
The  question  for  decision,  therefore,  is  not 
whether  the  Board  made  the  right  order  or 
the  wrong  order,  but  whether  they  had  power 
to  make  the  order,  whether  it  were  right  or 
wrong." 

Counsel  for  the  defence  argued  that  the 
Board  was  authorized  under  the  Act  to  fix  a 
minimum  wage  for  those  engaged  in  "  occu- 
pations," but  not  for  those  engaged  in  "  in- 
dustries," and  that  the  order  was  of  the  latter 
description.  Secondly,  it  was  argued  that  the 
Board  was  authorized  to  fix  a  minimum  wage 
only  for  all  those  engaged  in  an  "  occupation  " 
throughout  the  province,  not  for  some  of 
them  merely. 

On  the  latter  point  the  Chief  Justice  said: 
"  The  question,  it  will  be  borne  in  mind,  is 
not  whether  the  order  is  right  or  wrong,  but' 
whether  it  is  or  is  not  null  and  void.  It  is 
conceded  that  the  Board  have  power  to  fix  a 
minimum  wage  for  those  in  occupations  to 
which  the  Act  applies.  It  is  also  conceded 
that  the  Board  is  authorized  to  make  an  order 
that  all   those   employees,  for  instance,   engi- 


neers, blacksmiths,  etc.,  throughout  the  prov- 
ince, shall  receive  not  less  than  a  stated  wage. 
But  it  is  denied  that  this  may  be  done  as  it 
were,  piecemeal.  It  must  be  applied  to  all 
engineers,  etc.,  irrespective  of  the  particular 
industry  to  which  they  may  be  attached  for 
the  time  being.  That  is  the  appellant's  con- 
tention. That  contention,  in  my  opinion, 
goes  only  to  the  legality  of  the  order,  not  to 
the  powers  of  the  Board  to  make  it.  The 
Board  have  power  to  make  a  general  order. 
We  will  assume  that  they  mistakenly  made 
a  limited  one;  that  order  may  be  wrong,  but 
not  a  nullity;  the  latter  is  the  only  question 
we  are  concerned  with.  The  Act  itself,  I 
think,  contemplates  successive  orders  and  ad- 
mits of  the  fixing  of  minimum  wages  for  all 
employees  engaged  in  occupations  connected 
with  particular  industries.  It  would  be  diffi- 
cult otherwise  to  give  effect  to  the  peculiar 
circumstance  of  separate  employers  contem- 
plated by  the  Act." 

On  the  question  whether  the  Board  had  au- 
thority to  fix  a  minimum  wage  for  an  "  indus- 
try "  rather  than  an  "  occupation,"  the  Chief 
Justice  pointed  out  that  the  order  fixed  a 
minimum  wage  of  40  cents  for  all  employees 
in  the  lumber  industry  whatever  their  several 
occupations  might  be.  "  True,  it  does  not 
specify  those  occupations  by  name,  but  it  in- 
cludes them  ail  in  the  40  cent  rate.  Now, 
whether  or  not  that  is  a  fair  way  of  dealing 
with  them,  having  regard  to  the  different 
standards  of  wages,  is  not  the  question.  The 
question  is  one  of  ultra  vires  or  intra  vires, 
not  merely  right  or  wrong." 

Judge  Galliher,  on  the  other  hand,  in  a  dis- 
senting judgment,  held  that  the  Board 
"  should  first  fix  a  minimum  wage  for  a  class 
of  occupations,  say  a  carpenter,  a  blacksmith, 
or  a  stationary  engineer,  so  that  not  less  than 
a  stipulated  wage  may  be  paid  to  him  in  the 
carrying  on  of  his  occupation  generally,  no 
matter  how  favourable  the  conditions  are, 
thus  establishing  a  basis  which  shall  be  the 
miDimum  in  that  occupation.  Then  having 
established  the  basis,  the  Board  may,  where 
the  employee  is  engaged  in  his  occupation, 
where  the  conditions  are  hazardous  to  life  or 
health  (to  instance  mining)  or  for  other  good 
reasons  within  the  Act,  grade  up  (if  I  may 
use  the  expression)  the  minimum  wage  to  the 
employee  under  such  conditions.  Once  you 
have  established  your  minimum  wage  for  an 
occupation  you  cannot  grade  down — if  condi- 
tions call  for  it,  it  may  be  graded  up,  and  to 
grade  up  you  must  have  a  basis  or  founda- 
tion to  start  from." — (British  Columbia — Rex 
versus  Robertson  and  Hackett  Sawmills  Lim- 
ited.) 
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According  to  reports  in  the  press  a  decision 
was  given  in  Prince  George  during  April  to 
the  effect  that  cook-house  employees  in  lum- 
ber camps  are  not  entitled  to  the  minimum 
wage  of  40  cents  an  hour,  which  has  been 
fixed  by  the  Board  for  the  industry  as  a 
whole. 

Question   of   Validity    of    Manitoba    Sunday 
Legislation 

The  Hon.  R.  W.  Craig,  attorney-general  of 
Manitoba,  announced  on  April  27,  according 
to  the  Manitoba  Free  Press,  that  the  pro- 
vincial government  intended  to  join  the 
Lord's  Day  Alliance  in  requesting  the  Domin- 
ion Government,  through  the  Minister  of 
Justice,  to  make  a  reference  to  the  Supreme 
Court  of  Canada  as  to  the  meaning  of  cer- 
tain provisions  contained  in  the  Dominion 
Lord's  Day  Act  (Revised  Statutes  of  Can- 
ada, 1906,  chapter  153).  This  question  arose 
out  of  legislation  passed  by  the  Manitoba 
Legislature  in  1923  permitting  the  conveyance 
of  passengers  to  summer  resorts  on  Sunday, 
and  so  enabling  citizens  of  Winnipeg  to  make 
excursions  on  that  day  to  Winnipeg  Beach. 
The  Lord's  Day  Alliance  questioned  the 
validity  of  this  act,  which  was  upheild  unani- 
mously by  the  Supreme  Court  of  the  pro- 
vince, and  on  appeal,  by  the  Judicial  Com- 
mittee of  the  Privy  Council  (Labour 
Gazette,  July,  1924,  page  624,  etc). 

The  Attorney  General  stated  that  when  the 
validity  of  the  Sunday  excursion  trains 
measure  was  tested  in  the  courts,  two  points 
were  raised.  One  was  as  to  whether  permis- 
sive legislation  permitting  something  that  was 
otherwise  prohibited  by  the  federal  Lord's 
Day  act  was  possible.  The  other  point  was 
as  to  whether,  even  without  that  permissive 
legislation,  Sunday  trains  were  lawful  in 
Manitoba. 

The  Manitoba  appeal  court  held — and  the 
Privy  Council  upheld  its  decision — that  the 
legislation,  being  permissive,  and  not  pro- 
hibitory, was  within  the  power  of  the  Mani- 
toba Legislature.  Regarding  the  second 
point,  some  of  the  judges  of  the  Manitoba 
Court  of  Appeal  held  that  the  legislation  was 
not  necessary,  the  effect  of  their  conclusion 
being  that  the  law  in  Manitoba  with  refer- 
ence to  Sabbath  observance  was  the  statute, 
or  common  law  of  England  as  it  was  in  1870, 
when  Manitoba  became  a  province.  The  point 
was  not  dealt  with  by  the  Judicial  Commit- 
tee of  the  Privy  Council  on  the  ground  that 
as  they  had  decided  the  matter  on  the  other 
phase  of  it,  there  was  no  necessity  to  con- 
sider this  aspect. 


The  opinions  of  some  of  the  judges  of  the 
Manitoba  Court  of  Appeal,  together  with  a 
prior  decision  in  a  civil  case,  have  left  the 
question,  from  a  legal  and  constitutional 
point  of  view,  uncertain  as  to  just  what  is  the 
law  in  Manitoba  in  regard  to  Sabbath 
observance.  "  In  other  words,"  Mr.  Craig 
pointed  out,  "the  question  is  whether  the 
federal  or  Lord's  Day  'act  is  the  law  of  Mani- 
toba, except  as  it  may  be  varied  by  some 
permission  statute,  or  whether  it  is  the  com- 
mon law  of  England  as  it  was  in  1870?" 

In  the  opinion  of  the  Lord's  Day  alliance, 
the  matter  has  been  left  pretty  much  up  in 
the  air,  so  to  speak,  and  the  alliance  has  been 
pressing  for  some  time  to  get  an  authoritative 
pronouncement  on  the  meaning  and  effect  of 
several  sections  of  the  federal  act,  particu- 
larly those  in  which  the  words  "  or  law  "  are 
somewhat   ambiguously   used. 

Objection  Made  by  Trade  Union  to  Manu- 
facturer's Trade-Mark 

Announcement  was  made  on  April  25  that 
an  action  which  had  been  instituted  in  the 
Exchequer  Court  of  Canada  in  1925,  under 
the  Trade-Mark  and  Design  Act,  by  Mr.  Max 
Jacobs,  of  the  Union  Overall  Manufactur- 
ing Company  of  Canada,  Montreal,  for  the 
registration  of  a  certain  trade-mark,  had  been 
discontinued  without  costs.  The  discontinu- 
ance of  the  case  followed  a  settlement  which 
had  been  reached  between  Mr.  Jacobs  and 
representatives  of  the  United  Garment  Work- 
ers of  America,  who  had  objected  to  the 
registration  of  the  company's  trade-mark  on 
the  ground  that  the  same  was  liable  to  mis- 
lead the  public  owing  to  its  resemblance  to 
their  union  label. 

When  proceedings  in  this  case  before  the 
Exchequer  Court  were  commenced,  Mr.  W. 
F.  Bush,  of  Greenwood,  Ontario,  an  officer 
of  the  United  Garment  Workers  of  America, 
sought  the  right  to  oppose  the  proposed  regis- 
tration on  behalf  of  the  members  of  the 
United  Garment  Workers  of  America.  Coun- 
sel for  Mr.  Jacobs  opposed  Mr.  Bush's  appli- 
cation, but  in  December,  1925,  Mr.  Justice 
Maclean  rejected  Mr.  Jacobs'  application  to 
dismiss  the  objections  of  Mr.  Bush.  The 
facts  of  the  case  were  stated  by  Mr.  Justice 
Maclean  on  this  occasion  as  follows: — 

By  his  petition  filed  herein  on  the  17th  of 
March,  1925,  Max  Jacobs,  doing  business  in 
Montreal  as  a  manufacturer  of  overalls  and 
other  garments  under  the  name  and  style  of 
the  Union  Overall  Manufacturing  Company  of 
Canada,  seeks  to  obtain  an  order  of  the  court 
directing  that  a  mark  or  label  consisting  of 
two  clasped  hands  with  the  words  "Mechanics 
and  Labourers   are  you  Union  Men",   and   the 


588 


THE  LABOUR  GAZETTE 


May,  1927 


words  "Union  Overalls  of  Canada"  be  registered 

as  a  specific  trade-mark  in  Canada. 

On  the  6th  of  June,  1925,  an  order  was  made 

by   me   directing   that, 

Walter  Frederick  Bush,  of  Greenwood,  in 
the  province  of  Ontario,  be  and  he  is  hereby 
authorized  to  oppose  this  application  on 
behalf  of  and  for  the  benefit  of  the  United 
Garment  Workers  of  America,  and  that  all 
members  of  the  said  association  be  bound  by 
the  result  of  this  action  or  proceeding  as 
though  they  had  been  before  the  court 
throughout  the  action  or  proceeding. 

On  the  9th  of  July,  Bush,  in  his  representative 
capacity,  filed  a  statement  of  objections  to  the 
petition  alleging,  among  other  things,  that  the 
United  Garment  Workers  of  America  was  a 
voluntary  association  or  trade  union  having  its 
chief  place  of  business  in  New  York  City, 
U.S.A.,  that  it  had  a  large  membership 
throughout  the  United  States  and  Canada,  and 
that  he,  Bush,  was  a  member  of  it.  He  further 
alleged  that  the  association  was  organized  in 
April,  1891,  and  about  that  time  had  adopted 
as  its  distinguishing  badge  or  union  label  a 
representation  of  two  clasped  hands;  that  such 
label  had  been  used  by  the  association  con- 
tinuously since  its  adoption  in  connection  with 
its  various  activities,  and  is  usually  associated 
with  other  features,  as  for  instance,  the  name 
of  the  association;  that  the  association  has 
contracts  with  a  large  number  of  manufacturers 
in  the  United  States  and  Canada  whereby  such 
manufacturers  operate  their  establishments  as 
union  shops  and  are  permitted  by  the 
association,  as  a  method  of  advertising  and  as 
a  means  of  promoting  sales,  to  affix  the  union 
label  to  all  garments  manufactured  by  them 
under  such  contracts;  that  the  petitioner  has 
no  contract  with  the  association,  and  that  his 
establishment  is  not  operated  under  or  in 
accordance  with  the  rules  of  the  association, 
nor  is  union  labour  employed  therein;  that 
the  said  label  is  used  by  the  petitioner  without 
the  permission  of  the  association.  The 
association  further  alleges  that  the  label  is  not 
the  proper  subject  of  a  trade-mark,  is 
calculated  to  deceive  or  mislead  the  public,  and 
that  the  association  would  be  aggrieved  by  such 
registration. 
Elsewhere  the  judgment  stated: — 
It  is  no  answer  to  the  objections  of  this 
voluntary  association  or  trade  union  to  say 
that  they  have  as  a  body  no  legal  right  to 
register  as  a  trade-mark  the  label  used  by  them 
in  connection  with  their  various  activities. 
That  might  well  be  the  case,  but  it  does  not 
derogate  from  their  right  to  oppose  the 
registration  of  their  label,  as  a  trade-mark  by 
the  petitioner. 

Dismissal    for    Cause    may    be   Justified    by 
Series  of  Miuor   Causes 

The  assistant  manager  of  a  firm  in  Toronto 
was  appointed  to  act  as  manager  of  a  new 
branch  of  the  business  at  Winnipeg,  and  he 
served  in  the  latter  capacity  from  June,  1925, 
to  June  26,  1926,  when  he  was  dismissed.  He 
brought  an  action  in  the  Manitoba  Court  of 
King's  Bench  against  the  employers  for 
damages,  alleging  that  the  dismissal  was 
wrongful   and  illegal.     At  the  same  time  he 


claimed  certain  sums  alleged  to  be  due  in 
damages,  and  as  commission  on  sales  effected 
by  the  Winnipeg  branch. 

Contradictory  evidence  was  given  as  to  the 
terms  on  which  the  plaintiff  was  engaged  by 
the  company,  the  company's  general  Bales 
manager  stating  that  he  had  engaged  the 
plaintiff  at  a  straight  salary,  while  the 
plaintiff  on  the  contrary  stated  that  he  had 
been  appointed  by  the  president  of  the 
company,  who  had  fixed  the  terms  of  his 
employment,  including  salary  and  bonuses. 
The  court  accepted  the  evidence  of  the 
company's  officials  on  this  point  in  preference 
to  that  of  the  plaintiff,  as  being  more 
probable.  As  to  the  alleged  wrongful 
dismissal,  the  defendant  company  alleged  that 
the  plaintiff  was  dismissed  "for  cause",  that 
is,  for  wilful  disobedience  of  the  instructions 
of  the  defendants  given  in  the  course  of  his 
employment,  and  for  habitual  neglect  and 
failure  properly  to  perform  his  duties. 

The  court  sustained  the  contention  of  the 
employers,  the  judgment  stating  that  "it  is 
not  always  easy  for  an  employer  who  finds 
an  employee  thoroughly  unsatisfactory  and 
deficient  in  obedience  or  competence  to  point 
to  a  single  instance  which  would  justify  his 
summary  dismissal.  But  I  do  not  think  it 
is  necessary  to  rely  upon  such  a  single 
instance  where  the  employee's  conduct  shows 
a  general  laxity  and  disregard  of  instructions 
in  a  business  requiring  energy,  accuracy  of 
accounts,  and  strict  adherence  to  instructions, 
such  as  this  business  required." 

—(Manitoba — Ross  versus  Willard  Chocolates, 
Limited). 

Illegal   Overtime  in  Belgium 

An  award  of  the  Conseil  des  prud'hommes 
of  St.  Josse-ten-Noode,  in  Belgium,  provides 
that  a  worker  who  works  overtime  in  con- 
travention of  the  Eight  Hour  Day  Act  of 
June  1921  makes  himself  liable,  not  to  be 
prosecuted,  as  is  the  case  with  the  head  of 
an  undertaking  who  causes  or  allows  a  worker 
so  to  work,  but  to  be  refused  payment  of 
overtime  pay  or  any  remuneration  for  work 
outside  the  legal  hours  of  work.  If  the 
employer  refuses,  no  court  can  compel  him  to 
pay  for  work  which  is  done  contrary  to  the 
Act.  Further,  in  the  event  of  dismissal 
without  notice,  the  indemnity  due  to  the 
dismissed  worker  (which  is  equal  to  half  the 
wage  for  the  period  of  notice  not  given)  may 
be  calculated  only  on  the  number  of  hours 
worked  in  accordance  with  the  law. 
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Disciplinary   Power    of    Union   Executive 

The  Court  of  Appeal  at  St.  Louis,  Mis- 
souri, recently  refused  the  application  made 
by  a  member  of  the  International  Association 
of  Bridge,  Structural  and  Ornamental  Iron 
Workers,  for  an  injunction  against  the  offi- 
cials of  the  union,  who  on  account  of  certain 
irregularities  on  the  part  of  the  applicant  had 
fined  him  and  debarred  him  from  holding 
office  or  attending  meetings  for  a  certain 
period.  He  claimed  that  the  general  execu- 
tive board  of  the  union  had  no  authority  to 
try  him.  On  this  plea  the  court  gave  judg- 
ment as  follows: — 

If  this  were  true,  it  is  manifest  that  he 
could  not  have  been  tried  at  all,  and  he  might 
as  suggested  by  defendants,  have  committed 
any  offense  with  impunity,  no  matter  how 
derogatory  to  the  interests  of  the  association, 
so  long  as  he  was  careful  at  the  same  time, 
to  include  some  slander  against  the  members 
of  the  general  executive  board.  Or,  if  the 
argument  is  carried  to  its  logical  conclusion 
and  plaintiff's  theory  adopted  that  the  tri- 
bunal could  never  be  composed  of  persons 
having  a  possible  interest  in  the  subject  mat- 
ter, in  the  event  that  a  member  of  an  or- 
ganization should  slander  the  entire  member- 
ship of  his  association,  no  one  competent  to 
try  him  could  be  found,  and  the  association 
would  be  thus  rendered  utterly  helpless  to 
defend  itself  against  such  member's  attacks, 
no  matter  how  vicious  or  unwarranted  they 
might  have  been. 

There  are  many  instances  that  occur  to  us 
in  which  the  members  of  the  tribunal  before 
which  the>  hearing  is  had  are  either  directly 
or  indirectly  affected  by  the  offences  alleged 
to  have  been  committed.  Courts  cite  and 
try  persons  for  contempt.  Directors  of  boards 
of  trade  and  stock  exchanges  try  members 
for  offences  which  have  injured  the  very 
directors  sitting  in  judgment,  and  similar 
practice  is  to  be  found  in  the  case  of  police 
boards,  medical  societies,  bar  associations, 
clubs  and  other  social  organizations. 

We  conclude,  therefore,  that,  inasmuch  as 
the  manner  of  plaintiff's  trial  was  governed 
by  the  contract  existing  between  him  and  the 
international  association,  and  inasmuch  as 
the  hearing  appears  to  have  been  conducted 
in  substantial  conformity  with  the  laws  and 
rules  of  practice  provided  in  the  constitution 
by  which  he  had  agreed  to  be  bound,  his  ob- 
jections to  the  validity  of  his  trial  and  con- 
viction are  not  well  taken. 


In  a  judgment  rendered  by  the  First  Divi- 
sional Court  at  Hamilton,  Ontario,  in  a  case 


concerning  non-payment  of  wages,  it  was  held 
that  when  a  contract  of  employment  has  been 
made  by  a  person  acting  for  the  employer, 
who  does  not  disclose  that  he  was  acting  for 
a  principal,  such  a  person  becomes  personally 
liable  for  the  payment  of  wages. 

Legality  of  Deductions  from  Piece-Workers' 
Wages 

The  question  of  the  legality  of  the  custom- 
ary method  of  paying  piece-workers  in  the 
textile  trades  in  Great  Britain  was  decided  in 
a  judgment  given  in  April  by  the  Master  of 
the  Rolls  in  the  Court  of  Appeal,  dismissing 
an  appeal  brought  by  a  female  employee 
against  a  decision  of  a  divisional  court  of  the 
King's  Bench  Division.  The  point  at  issue 
was  whether  or  not  the  employer  could  law- 
fully make  deductions  from  the  employees' 
wages  for  bad  or  careless  work.  The  employee 
had  submitted  a  claim  under  the  Employers 
and  Workmen  Act,  1875,  for  the  sum  of  6 
pence,  being  the  balance  of  wages  alleged  to 
be  due  to  her  and  unlawfully  deducted  by  the 
employers,  who  counter-claimed  for  one  shill- 
ing in  respect  of  damages  sustained  by  them 
through  the  negligence  of  the  employee.  It 
was  admitted  that  the  appellant  was  negli- 
gent, and  that  the  one  shilling  claimed  by  the 
employers  was  a  fair  claim  for  the  damage 
done  to  the  employers'  cloth  through  her  neg- 
ligence. 

The  case  stated  found  that  it  was  the  duty 
of  the  appellant  to  weave  a  good  merchant- 
able cloth  by  performing  her  work  without 
negligence  and  in  a  careful  manner;  that  she 
was  to  be  paid  for  her  work  according  to  a 
standard  list,  an  implied  condition  of  which 
was  that  the  prices  in  the  list  should  apply  to 
good  merchantable  cloth  produced  by  the  ob- 
servance by  the  appellant  of  her  duty  as  a 
weaver.  There  was  a  practice  to  pay  more 
than  the  standard  price  if  the  materials  pro- 
vided by  the  employer  were  defective,  as  pay- 
ment for  extra  work  due  to  defective  ma- 
terial. But  if  the  workmanship  of  a  weaver 
was  bad  or  negligent,  there  was,  and  had  been 
for  many  years,  a  custom  to  pay  a  sum  less 
than  the  sum  contained  in  the  standard  list — 
namely,  the  standard  list  price  less  compensa- 
tion assessed  by  the  employer  of  a  reasonable 
amount  in  respect  of  the  loss  suffered  by  him 
for  damage  to  his  cloth.  It  was  admitted  for 
the  purpose  of  the  case  that  the  deduction  of 
six  pence  was  fair  and  reasonable  and  less 
than  the  actual  loss  caused  to  the  employers. 

The  employers  contended  that  section  3  of 
the  Truck  Act,  1831,  which  made  deductions 
from  standard  wages  illegal,  had  nothing  to 
do  with  a  deduction  for  bad  work;   that  the 
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amount  of  wages  "  earned  by "  and  the 
amount  "  payable  to  "  a  workman  were  not 
necessarily  the  same  thing,  but  that  in  this 
case  the  amount  shown  in  the  standard  list 
was  not  "  earned  "  because  some  of  the  work 
was  bad  and  that  that  amount  was  subject  to 
a  deduction  for  bad  work.  Nor  was  it  "  pay- 
able" to  the  weaver  because  the  amount  to 
be  paid  was  the  net  wage  after  the  deduction, 
which  formed  no  part  of  the  wages. 

The  Master  of  the  Rolls,  in  giving  judg- 
ment, said  that  he  agreed  with  the  majority 
in  the  Divisional  Court.  He  would  be  sorry 
to  weaken  in  any  way  the  effect  of  the  Truck 
Act,  1831,  which  said  in  section  3  that 

The  entire  amount  of  the  wages  earned  by 
or  payable  to  any  artificer  ...  in  respect 
of  any  labour  by  him  done  in  any  such  trade 
shall  be  actually  paid  to  such  artificer  in  the 
current  coin  of  this  realm.  .  .  . 
But  the  facts  as  found  in  the  case  stated  must 
be  considered  and  the  court  was  bound  by 
those  findings.  In  those  findings  was  the  fact 
that  the  right  to  make  certain  deductions  had 
always  been  part  of  the  weaver's  contract  of 
service.  There  had  always  been  a  scale  al- 
lowing for  deductions  and  additions,  and, 
though  it  was  also  found  that  the  weavers  as 
a  class  had  always  objected  to  the  deductions, 
yet  the  custom  had  gone  on  for  very  many 
years. 

In  the  standard  list  of  prices  payable  to  the 
piece  workers  there  was  not  only  provision 
for  deductions  in  the  case  of  unsatisfactory 
work,  but  there  was  also  a  provision  that  if 
the  materials  provided  by  the  employer  were 
not  good  he  was  to  pay  the  piece,  workers  on 
a  higher  scale.  Further,  as  those  provisions 
were  bound  to  lead  to  disputes,  there  was  a 
provision  for  settling  them. 

The  point  was  made  that  by  deducting  the 
six  shillings  the  employers  had  not  paid  the 
"  entire  amount "  to  the  artificer,  but,  if  a 
calculation  could  be  made  which  allowed  a 
deduction  for  bad  work  and  an  increase  for 
bad  material,  it  was  impossible  to  say  until 
that  calculation  had  been  made  what  the 
wages  earned  really  were,  and,  therefore,  what 
the  "  entire  amount "  might  be. 


Question  of  "Loss  of  Earning  Power" 

The  continuance  of  payments  of  com- 
pensation to  an  injured  workman  who  was 
dismissed  from  his  employment  owing  to  the 
abnormal  condition  of  the  labour  market  was 
the  subject  of  a  decision  of  the  Court  of 
Appeal  (England  and  Wales),  during  April. 
The  case  concerned  a  miner,  64  years  of  age, 
who  had  worked  for  many  years  for  his 
employer.  He  had  been  injured  in  1904,  when 
he  lost  an  arm.  Subsequently  he  was  given 
light  work  with  the  same  company.  In 
September,  1924,  the  pit  in  connection  with 
which  he  worked  closed  down  owing  to 
industrial  conditions.  When  the  workman 
applied  for  his  compensation  payment  the 
County  Court  refused  to  make  an  award, 
holding  that  the  employment  would  have 
been  terminated  in  any  event,  even  if  he  had 
not  received  injury.  The  plaintiff  appealed, 
and  the  Master  of  the  Rolls,  in  giving 
judgment  in  appeal,  said  that  the  object  of 
workmen's  compensation  was  to  give  an 
injured  man  a  livelihood  so  long  as  the 
incapacity  due  to  the  accident  lasted.  The 
statutes  made  no  reference  to  intervening 
causes.  Old  age  had  been  held  to  be  no  bar, 
and  even  a  man  imprisoned  for  theft  had 
been  held  to  be  entitled  while  he  was  actually 
in  prison.  It  had  been  repeatedly  pointed 
out  by  the  Court,  the  judgment  stated,  that 
the  condition  of  the  labour  market  was  not 
a  factor  to  be  taken  into  account.  Compen- 
sation was  to  be  measured  by  the  disability 
due  to  the  accident  in  a  normal  state  of  the 
labour  market,  without  regard  to  ephemeral 
and  abnormal  conditions.  On  the  facts  found 
by  the  County  Court  judge,  the  miner  was 
entitled  to  compensation  for  partial  loss  of 
earning  capacity. 

The  appeal  was  allowed,  and  the  case 
remitted  to  the  County  Court  judge  for 
further  consideration. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly    Summary 

T  NDUSTRIAL  employment*  in  Canada 
■*•  showed  a  pronounced  increase  at  the  be- 
ginning of  May,  the  gain  being  larger  than 
that  reported  at  the  same  date  since  1920, 
which  was  the  first  year  of  the  record.  This 
statement  is  based  on  statistics  tabulated  by 
the  Dominion  Bureau  of  Statistics  from  re- 
turns sent  in  by  5,948  firms,  each  with  a  mini- 
mum of  fifteen  employees  in  all  industries 
except'  agriculture,  fishing  and  highly  special- 
ized business  operations.  The  working  forces 
of  these  firms  aggregated  830,850  persons,  as 
compared  with  794,146  at  the  beginning  of 
April.  The  employment  index  number  (based 
upon  the  number  of  employees  of  the  re- 
porting firms  in  January,  1920,  as  100)  rose 
to  over  4  per  cent  during  the  month,  standing 
at  100.6  on  May  1,  as  compared  with  96.2  on 
April  1,  and  with  94.3,  90.8,  91.4,  83.3  and 
84.1  on  May  1,  1926,  1925,  1924,  1923,  1922 
and  1921,  respectively.  Reports  received  from 
the  offices  of  the  Employment  Service  of  Can- 
ada showed  that  the  volume  of  business  trans- 
acted during  April,  as  indicated  by  the  aver- 
age daily  number  of  placements  in  employ- 
ment showed  the  substantial  increase  of  53 
per  cent  over  the  previous  month,  while  a  de- 
cline of  5  per  cent,  due  to  fewer  placements 
in  farming,  was  recorded  in  comparison  with 
April,  1926.  At  the  beginning  of  May  the 
percentage  of  unemployment  among  the  mem- 
bers of  local  trade  unions  stood  at  6.0  as  com- 
pared with  percentages  of  5 . 7  at  the  beginning 
of  April,  1927,  and  7.3  at  the  beginning  of 
May,  1926.  The  percentage  for  May  is  based 
on  the  returns  received  by  the  Department 
of  Labour  from  1,549  local  trade  unions  with 
a  combined  membership  of  164,948  persons. 

The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $10.76  at  the 
beginning  of  May,  as  compared  with  $10.80 
at  the  beginning  of  April;  $11.29  for  May, 
1926;  $10.48  for  May,  1925;  $9.89  for  Mav, 
1924;  $10.36  for  (May,  1923;  $10.22  for  May, 
1922;  $12.25  for  May,  1921;  $16.65  for  May, 
1920;  $16.92  for  June,  1920  (the  peak);  $12.66 
for  May,  1918;  and  $7.43  for  May,  1914.  In 
wholesale  prices  the  index  number  calculated 
by  the  Dominion  Bureau  of  Statistics,  based 
upon  prices  in  1913  as  100,  advanced  to  151.9 
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for  May,  as  compared  with  148.5  for  April 
157.0  for  May,  1926;    158.8   for  May,   1925 

150.6  for  May,   1924;    155.2   for   May,   1923 
153.9  for  May,   1922;    170.5  for   May,   1921 

256.7  for   May,    1920    (the   peak);    201.4  for 
May,   1919;   and   194.6  for  May,  1918. 

The  time  loss  due  to  industrial  disputes 
in  May,  1927,  was  greater  than  in  April, 
1927,  but  less  than  in  May,  1926.  Seventeen 
disputes  were  in  existence  at  some  time  during 
the  month,  involving  4,772  workpeople,  and 
resulting  in  a  time  loss  of  20,766  working  days. 
Corresponding  figures  for  April,  1927,  were: 
twelve  disputes,  853  workpeople,  and  10,082 
working  days,  and  in  May,  1926,  fifteen  dis- 
putes, 4,018  workpeople  and  59,591  working 
days. 

During  April  the  Depart- 
Industrial  ment  received  reports  from 

Disputes  three    Boards    of    Concilia- 

Investigation  tion    and    Investigation    in 

Act,  1907  connection  with  disputes  in- 

volving certain  employees 
of  the  Brompton  Pulp  and  Paper  Company, 
Limited,  the  Inverness  Railway  and  Coal  Com- 
pany, and  the  British  Columbia  Telephone 
Company.  Three  new  applications  for  the 
establishment  of  Boards  were  received,  and 
the  Board  established  in  the  previous  month 
in  connection  with  a  dispute  between  the  In- 
verness Railway  and  Coal  Company  and  cer- 
tain of  their  employees  was  completed.  A  full 
account  of  recent  proceedings  under  the  Act 
appears  on  page  604. 

The  hearing  of  evidence  in 
Combines  the    inquiry    into    the    Pro- 

Investigation  prietary  Articles  Trade  As- 

Act,  1923  sociation  was  completed  in 

Montreal  on  May  5,  forty- 
three  sessions  in  all  having  been  held,  in 
Montreal,  Toronto,  Winnipeg,  and  Lindsay. 
On  June  7  and  succeeding  days,  the  case  was 
argued  before  Mr.  L.  V.  O'Connor,  the  Com- 
missioner, by  Mr.  A.  R.  MeMaster,  K.C.,  who 
has  been  conducting  the  inquiry,  and  by  the 
several  counsel  representing  the  Association. 
It  is  expected  that  the  report  of  the  Com- 
missioner will  be  presented  to  the  Minister 
of  Labour  during  the  course  of  the  next 
month. 
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New  procedure  was  applied 
Procedure  in  for    the    first    time    in    con- 

connection  with     nection  with  the  discussions 
International  at    the    10th   eessicn   of   the 

draft  International    Labour    Con- 

conventions  ference.      The      innovation 

was  the  "  double  discus- 
sion "  procedure,  adopted  at  the  8th  ses- 
sion on  the  recommendation  of  the  Governing 
Body.  Each  question  coming  up  for  con- 
sideration is  to  be  subjected  to  two  distinct 
discussions.  The  first  is  of  a  general  character, 
and  at  its  close  the  conference  decides  by  a 
two-thirds  majority  whether  the  question 
should  be  placed  on  the  agenda  of  the  follow- 
ing session.  The  second  discussion  takes  place 
at  the  following  session,  which  will  vote  on  the 
adoption  of  a  draft  convention  or  recom- 
mendation. The  plan  is  therefore  that  the 
first  session  holds  a  general  discussion  of  prin- 
ciples, and  the  second  session  discusses  definite 
proposals. 

The  "double  discussion"  procedure  was 
adopted  as  a  substitute  for  the  "double  read- 
ing" procedure  which  was  first  applied  in  1925. 
This  consisted  in  taking  a  vote  on  draft  con- 
ventions at  two  successive  sessions  of  the  con- 
ference. It  had  the  advantage  of  moderating 
the  rapidity  with  which  conventions  were 
formerly  adopted,  and  allowing  more  time  for 
the  full  investigation  of  the  questions  at  issue. 
In  practice,  however,  the  "double  reading" 
plan  involved  serious  difficulties,  as  substantial 
amendments  were  sometimes  proposed  on  the 
second  reading,  and  discussions  that  were  sup- 
posed to  be  closed  at  the  first  session  had  to 
be  re-opened  and  continued  at  the  second.  The 
question  of  changing  the  procedure  once  more 
was  therefore  referred  to  the  Governing  Body, 
which  recommended  the  plan  of  double  dis- 
cussion now  followed.  The  Director  of  the 
International  Labour  Organization  in  his  an- 
nual report,  states  that  the  new  system  has  all 
the  advantages  of  the  system  which  it  replaces. 
It  will  make  the  proceedings  more  thorough 
and  less  hurried.  After  the  general  discussions 
and  the  suggestions  which  it  may  bring  forth 
the  conference  will  be  able  a  year  later  to 
frame  draft  conventions  or  recommendations 
with  full  knowledge  of  the  facts. 

The  Board  of  Adjustment 
Male  minimum  which  has  charge  of  the  ad- 
wage  in  British  ministration  of  the  Male 
Columbia  Minimum     Wage     Act     oi 

British  Columbia  opened 
last  month  an  investigation  into  wages  and 
working  conditions  throughout  the  province, 
the  intention  being  to  apply  the  act  to  new 
industries  and  undertakings.     (The  first  order 


of  the  Board,  establishing  a  minimum  rate  of 
40  cents  an  hour  for  the  lumbering  industry, 
was  given  in  the  Labour  Gazette,  October, 
1926,  page  948.)  The  Board  is  investigating 
the  prevailing  conditions  of  labour  for  workers 
in  factories,  hotels,  restaurants  and  rooming 
houses,  for  janitors  and  elevatormen,  and  for 
store  clerks  and  clerical  workers.  Advance 
notices  of  meetings  are  sent  to  employers  and 
employees  so  that  they  may  be  prepared  to 
lay  before  the  Board  any  information  that 
may  assist  in  fixing  a  suitable  minimum  rate 
of  wages  for  each  class.  The  commissioners 
are  considering  whether  to  make  one  general 
minimum  wage  for  all  industries,  or  to  fix  sepa- 
rate rates  for  each.  It  is  stated  that  the  mini- 
mum wage  for  the  lumber  industry  has  affected 
about  9,000  employees,  who  formerly  received 
less  than  40  cents,  seme  of  them  having  been 
paid  only  25  cents  an  hour. 

In  a  pamphlet  on  the  non- 
Minimum  wages  compulsory  Minimum  Wage 
and  collective  Act  of  the  State  of  Mass- 
bargaining  achusetts  Professor  A.  F. 
Lucas,  of  Clark  University, 
reaches  the  conclu  ion  that  "  it  may  well  be 
that  the  most  fruitful  action  which  the  gov- 
ernment can  take  in  the  regulation  of  wages 
is  not  the  fixing  of  definite  minimum  rates, 
but  is  the  encouragement  of  what  amounts  to 
collective  bargaining.  The  State,"  he  con- 
tinues, "can  provide  the  machinery  for  those 
industries  which  have  shown  themselves  to  be 
incapable  of  settling  their  difficulties  if  left 
alone.  In  the  last  analysis  this  is  virtually 
what  is  being  done  in  Massachusetts." 

Massachusetts  was  the  first  American  State 
to  enact  a  minimum  wage  law  for  women,  and 
since  the  District  of  Columbia  Statute  was 
declared  to  be  invalid  it  remains  the  only 
law  of  the  kind  in  the  eastern  States.  The 
Massachusetts  law  is  also  unique  in  the  United 
States  in  being  advisory  instead  of  man- 
datory in  its  powers.  This  characteristic  was 
shared  only  by  a  Nebraska  statute  which  was 
repealed  in   1919  after  six  years  of  inaction. 

The  non-compulsor}-  nature  of  the  Massa- 
chusetts law  has  drawn  special  attention  to 
its  provisions  since  the  recent  decisions  of  the 
Supreme  Court  of  the  United  States  declaring 
the  compulsory  laws  of  the  District  of  Colum- 
bia and  Arizona  to  be  "repugnant  to  the  con- 
stitution of  the  United  States." 

Professor  Lucas's  pamphlet  (which  is  pub- 
lished as  a  supplement  to  the  last  volume  of 
the  Annals  of  the  American  Academy  of  Poli- 
tical and  Social  Science)  describes  the  origin, 
contents,  and  results  of  the  Massachusetts 
law.  This  law  was  the  product  of  a  general 
agitation  for  minimum  wage  legislation,  which 
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reached  its  height  between  1910  and  1915,  and 
was  caused  by  rising  prices.  It  established  a 
minimum  wage  commission,  which  in  turn 
might  establish  a  Board,  representative  of  the 
parties  concerned,  in  connection  with  any  oc- 
cupation in  which  the  wages  are  found  to  be 
inadequate.  The  recommendations  of  the 
wage  boards  are  subject  to  the  approval  of 
the  commission.  The  commission  has  power 
to  publish  the  names  of  non-complying  em- 
ployers  as   it   sees   fit. 

This  advisory  or  recommendatory  feature 
has  made  the  Massachusetts  law  unique  among 
minimum  wage  laws.  Compulsory  powers 
were  left  out  through  the  fear  that  they  would 
render  the  law  unconstitutional.  As  Professor 
Lucas  says:  "The  public  does  not  coerce  an 
employer  to  pay  any  particular  minimum 
wage,  but  directs  the  commission  to  ascertain 
what  the  minimum  wage  should  be  and  then 
to  inform  the  public  as  to  those  employers 
who  are  paying  wages  below  this  minimum." 
Minimum  wage  decrees  have  been  established 
for  eighteen  industries  in  Massachusetts,  em- 
ploying over  80,000  women  and  girls  in  over 
5,000  establishments,  about  one-fifth  of  the 
number  of  female  wage  earners  in  the  State. 

Answering  the  question  whether  mandatory 
powers  are  necessary  to  secure  acceptance  of 
minimum  rates,.  Professor  Lucas  says:  "Our 
conclusion  on  this  point  is  that  it  is  not.  The 
minimum  wage  rates  in  Massachusetts  have 
been  generally  accepted.  The  number  of 
women  not  receiving  wages  in  conformity  with 
the  decrees  has  been  a  small  fraction  of  all 
women  covered.  The  largest  number  of 
cases  of  non-compliance  that  the  commission 
has  had  on  hand  at  any  one  time  has  not  been 
over  3,000.  The  total  number  of  women 
under  minimum  rates,  however,  is  close  to 
85,000." 

The  writer  concludes  by  calling  attention 
to  the  cessation  of  the  agitation  for  minimum 
wage  legislation,  and  to  the  greater  stress  laid 
in  recent  times  on  developing  the  means  for 
collective  bargaining. 

Marked  increases  in  the 
Increases  in  number    of    industrial    acci- 

numberof  dents  during  the  past  year 

industrial  are    shown    in    the    reports 

accidents  of   the   Ontario   and   Mani- 

toba Workmen's  Compen- 
sation Boards,  reviewed  elsewhere  in  this  issue. 
Such  increases,  occurring  in  spite  of  concerted 
measures  for  greater  industrial  safety,  are  by 
no  means  confined  to  Canada,  and  have  been 
the  subject  of  numerous  investigations  in  this 
country  and  in  the  United  States  and  other 
countries.  For  example,  in  the  June  issue 
of  Industrial  Canada   (published  by  the  Can- 


adian Manufacturers'  Association)  Professor 
Michell  of  McMaster  University,  Toronto, 
discusses  the  probable  cause  of  the  bad  show- 
ing made  by  recent  accident  statistics.  Two 
facts  stand  out,  he  thinks,  in  the  annual 
figures  of  fatalities  in  Canada  from  1904  to 
1926,  as  reported  by  the  Dominion  Depart- 
ment of  Labour;  first,  that  fatal  accidents 
fluctuate  with  activity  in  business;  and, 
second,  that  the  number  of  fatal  accidents 
actually  shows  a  relative  decrease  when  the 
growth  of  industrial  population  is  considered. 
Professor  Michell  points  out  however,  that  an 
increase  in  the  volume  of  employment  re- 
sults in  an  increase  of  accidents  in  a  higher 
ratio,  and  that  if  employment  increases  10 
per  cent,  accidents  will  increase  more  than  10 
per  cent,  and  vice  versa.  This  statement 
agrees  with  the  opinion  of  Mr.  L.  W.  Hatch, 
Director  of  the  Bureau  of  Statistics  of  the 
Department  of  Labour  of  the  State  of  New 
York,  which  is  quoted  by  Professor  Michell 
from  the  Labour  Gazette,  February,  1926, 
page  148.  "  Accidents  naturally  increase  faster 
than  employment,"  Mr.  Hatch  wrote,  "  be- 
cause increase  in  working  forces  brings  out 
an  increase  of  hazard  arising  out  of  the  human 
element  in  accident  causation."  It  is  ex- 
plained that  there  are  two  elements  in  acci- 
dent causation,  the  mechanical  and  the 
human.  The  mechanical  risks  are  disposed 
of  once  and  for  all  by  the  provision  of 
adequate  safeguards  for  the  machines,  but  the 
human  causes  call  for  continuous  safety  edu- 
cation, which  must  begin  again  every  time 
additions  are  made  to  staffs. 

Professor  Michell  also  quotes  with  approval 
from  a  recent  paper  by  Mr.  Ethelbert  Stewart, 
United  States  Commissioner  of  Labour  Statis- 
tics (Labour  Gazette,  January,  1926,  page  31), 
in  which  the  following  reasons  are  given  for 
the   growth   in   industrial   accidents: 

"  First :  In  every  recovery  from  a  depres- 
sion large  numbers  of  new  men  are  taken  on 
and  the  accident  rate  for  new  men  is  always 
very  much  greater  than  for  employees  older 
in   point   of  service; 

"  Second :  There  is  a  general  speeding  up  of 
workers,  both  skilled  and  unskilled,  a  produc- 
tion per  man  hour  increase  which  registers 
a  greater  number  of  accidents,  and  this  would 
probably  especially  affect  the  accident  rate 
among  new  men; 

"  Third :   Better  reporting  ; 

"  Fourth :  During  the  War  a  great  deal  of 
safety  work  was  done  by  a  large  number  of 
firms  and  even  where  a  safety  engineer  was 
not  added  to  the  personnel  of  the  establish- 
ment, yet  the  care  and  safety  of  employees 
at  work  was  very  generally  made  a  function 
of  the  welfare  administration.     Since  the  war 
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a  great  many  of  these  positions  have  been 
abolished  and  much  of  the  accident  preven- 
tion work  which  requires  a  mechanical  engi- 
neer has  been  thrown  into  the  welfare  de- 
partments presided  over  by  sociologists." 

The  Ontario  Workmen's 
Employers'  Compensation  Board,  in  its 

share  in  report    for    19>26,    reviewed 

rehabilitation  on  another  page  of  this 
of  injured  issue,   invites  the   co-op  era- 

employees  tion    of    employers   in   "  re- 

habilitating" their  injured 
employees.  The  Board  commends  the  work 
of  the  Ontario  School  of  Occupational 
Therapy,  an  organization  which  developed 
from  the  work  of  the  Department  of  Soldiers' 
Civil  Re-establishment,  experience,  having 
shown  that  disabled  men  could  be  helped  to 
recovery  by  means  of  light  occupations  of  a 
kind  to  engage  their  attention  and  interest. 

In  connection  with  industrial  accidents 
which  render  the  victims  incapable  of  follow- 
ing their  usual  occupations  the  Workmen's 
Compensation  Board  has  been  using  the 
School  of  Therapy  to  teach  these  men  new 
trades.  The  Board  also  endeavours  by  means 
of  special  courses  to  re-establish  men  in  in- 
dustry in  some  position  where  their  disability 
is  not  an  insurmountable  hindrance.  In  their 
report  for  1926  the  Compensation  Board  says: 

''The  Board  desires  to  again  emphasize  the 
responsibility  of  employers  for  the  casualties 
in  their  own  industry  and  the  obligation 
which  is  imposed  upon  them  to  see  that  their 
men  who  have  been  disabled  are  taken  back 
to  work  and  given  suitable  work  at  as  early 
*  date  as  possible,  and  would  point  out  that 
accident  costs  can  be  very  substantially  re- 
duced thereby  and  the  morale  of  the  em- 
ployee maintained  by  as  prompt  a  return  to 
work  as  possible.  Where  this  is  not  possible 
and  it  is  necessary  for  the  men  to  seek  new 
forms  of  employment,  the  Board  is,  where 
the  workmen  are  young  and  able  to  take  com- 
mercial courses,  paying  the  costs  of  a  number 
of  workmen  to  give  them  commercial  courses, 
fitting  them  for  office  or  clerical  work.  Others 
who  are  not  suited  for  such  work  are  being 
treated  at  the  Ontario  School  of  Occupational 
Therapy  so  that  full  use  of  the  injured  limb 
or  member  of  the  body  whose  functions  have 
been  impaired  may  be  restored.  Good  work 
is  being  done  by  this  school,  the  success  of 
which  is  due  very  largely  to  the  unselfish  ser- 
vice of  a  number  of  surgeons  and  doctors 
and  a  Board  of  Directors  who  are  carrying 
on  at  a  minimum  of  cost  very  largely  con- 
tributed by  voluntary  subscriptions.  A  num- 
ber of  aides  are  now  being  trained  at  the 
University    of    Toronto    so    that    it    might    be 


possible  in  cities  where  a  great  number  of 
employees  are  engaged  to  have  local  schools 
of  occupational  therapy  where  the  employees 
could  be  restored  much  more  quickly  to  in- 
dustry by  receiving  instruction  under  these 
trained  aides.  This  matter  should  be  con- 
sidered by  employers  of  industry  in  the  dif- 
ferent cities  and  inquiries  made  as  to  whether 
accident  cost  cannot  be  reduced  and  the  effici- 
ency of  their  workmen  increased  by  establish- 
ing such  local  classes." 

The  workmen's  compensa- 
Employers  as  tion    acts    of    most    of    the 

working  partners  provinces  in  Canada  make 
under  provision   for  the   payment 

Workmen's  of     compensation     to     em- 

Compensation        ployers  who   work   side   by 

side  with  their  employees. 
The  Nova  Scotia  Act,  for  example,  provides 
that  "any  employer  in  an  industry  within  the 
scope  of  this  Part  (i.e.  Part  1  of  the  Act)  may 
be  admitted  on  such  terms  and  conditions 
and  for  such  period  and  from  time  to  time 
as  the  Board  may  prescribe  as  being  entitled, 
for  himself  or  his  dependants  as  the  case  may 
be,  to  the  same  compensation  as  if  such  em- 
ployer were  a  workman  within  the  scope  of 
this  part."  This  phase  of  workmen's  com- 
pensation was  discussed  at  the  last  meeting 
of  the  International  Association  of  Industrial 
Boards  and  Commissions  when  a  paper  on 
"Working  Partners"  was  read  by  the  chairman 
of  the  Idaho  Board.  In  the  discussion  on 
this  paper  Mr.  V.  A.  Sinclair,  chairman  of 
the  Ontario  Board,  stated  the  practice  of  the 
Compensation  boards  in  Canada.  "In  the 
provinces,"  he  said,  "we  do  not  find  any  dif- 
ficulty at  all  in  extending  the  benefit  of  the 
act  to  employers  as  well  as  to  employees.  In 
Ontario  any  man  who  puts  in  a  wage  roll  and 
asks  to  be  covered  must  cover  himself  for  not 
less  than  $1,200  and  not  more  than  $2,000.  If 
he  is  willing  to  put  himself  on  his  payroll  for 
SI, 200  or  $2,000  and  pay  his  assessment  on  it, 
we  do  not  see  any  reason  why  he  should  not 
receive  the  same  benefits  from  state  insurance 
as  the  men  he  employs.  More  often  than  not 
the  carpenter  who  employs  one  or  two  men 
is  worse  off  than  the  men  he  employs.  He  is 
anxious  to  have  the  same  benefits  of  the  act 
as  the  employees.  We  cover  such  men  right 
along.  The  only  difficulty  we  have  run  into 
is  in  connection  with  stevedores  and  long- 
shoremen unloading  boats.  They  take  a  con- 
tract to  unload  a  boat  at  so  much  per  bushel. 
They  all  work  together;  they  have  no  head. 
We  have  to  get  them  to  give  us  a  name. 
They  will  give  us  some  such  name  as  the  Fort 
William  Longshoremen.  Then  we  try  to 
strike  an  average  basis  and  tax  them  on  this 
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basis  in  connection  with  their  systems.  We 
try  to  cover  them  because  they  are  really  all 
labourers,  employees,  although  they  work  to- 
gether under  one  head  and  do  not  take  wages. 
We  find  no  difficulty — and  we  do  not  reduce 
it  to  an  absurdity — in  paying  the  employers 
as  well  as  employees." 

Mr.  Alex.  R.  White,  Chief 
Labour  turnover  Sanitary  Inspector  of 
as  cause  of  Ontario,  in  a  paper  read  at 

accidents  the  recent  convention  of  the 

National  Safety  Council  at 
Detroit,  referred  to  "Labour  turnover"  as  one 
of  the  Chief  causes  of  accidents  to  workmen 
in  -the  woods.  A  great  proportion  of  new 
men  cut  themselves,  or  are  injured  in  some 
manner,  during  the  first  two  weeks  of  their 
employment.  "Your  new  employee"  he  said, 
"comes  to  his  job  with  insufficient  training 
and  in  many  instances  has  no  knowledge  of 
the  use  of  edged  tools,  viz.,  the  ax,  saw,  etc. 
He  therefore  makes  mistakes  which  eventuate 
in  accidents  so  that  he  is  himself  injured  or 
is  the  cause  of  some  one  else  being  injured, 
perhaps  fatally." 

"My  contention,"  Mr.  White  continued,  "is 
that  forest  product  industries  are  to-day,  by 
reason  of  the  extremely  low  rate  of  wages 
paid  to  workmen  in  the  woods,  the  seasonal 
nature  of  the  occupation,  and  the  absence  of 
city  comforts  and  home  life  after  working 
hours,  being  forced  to  accept  only  such  labour 
as  has  already  been  rejected  by  the  other 
more  favourably  situated  industries  in  the 
country. 

"Labour  turnover  may  be  caused  by 
distasteful  working  conditions  such  as  long 
hours,  low  wages  and  undesirable  physical 
surroundings,  and  may  easily  be  lowered  by 
systematic  effort  to  improve  the  conditions 
under  which  men  live  and  labour,  and  also 
if  some  wholehearted  effort  is  made  to  teach 
the  new  employee  to  carry  on  his  work  more 
skillfully  and  thus  more  intelligently. 

"It  does  not  appear  possible  to  estimate 
correctly  just  exactly  what  percentage  of 
turnover  actually  exists  among  lumberjacks  in 
Ontario  to-day.  Camps  drawing  their  quota 
of  men  from  a  farming  community  nearby 
seem  to  have  succeeded  in  stabilizing  their 
labour  to  a  remarkable  degree  while  others 
far  removed  from  the  railway  and  from 
settled  territory  have  a  turnover  of  easily  two 
hundred  per  cent  or  even  higher. 

"This  same  state  of  affairs  obtains  to-day 
in  most  of  our  building  trades.  There  are 
practically  no  more  apprenticed  carpenters, 
stonemasons  or  bricklayers,  and  as  I  see  it 
little  is  being  done  to  induce  the  young  man 
starting   out  in  life  to  apprentice  himself  to 


any  of  these  trades.  Thus  we  find  such 
occupations  to-day  filled  up  with  what  is 
known  as  the  handy-man  who  is  able  to  carry 
on  well  enough  at  rough  work,  but  who  falls 
down  badly  when  something  out  of  the 
ordinary  is  to  be  accomplished. 

"There  is  this  advantage  with  the  building 
trades,  however,  that  once  the  handy-man 
becomes  proficient  with  the  tools  of  his  craft 
to  hold  his  job,  you  find  him  back  on  the 
work  year  after  year.  This  is  not  the  case 
with  the  men  employed  in  the  lumber  woods. 
The  men  hired  by  agents  in  our  large  cities 
come  to  the  camp  from  necessity  not  from 
choice,  and  apparently  leave  for  good  at  the 
first  available  opportunity.  Thus  we  find  that 
in  Ontario  to-day  we  are  depending  much 
more  than  is  now  being  appreciated  upon  a 
remnant  of  the  old  guard  of  experienced 
woodsmen,  which  cannot  be  more  than  one 
quarter  of  the  men  required  to  act  as  a  leaven 
among  the  thirty  thousand  men  required  each 
winter." 

The  Canadian  Textile  Jour- 
Welfare  work  nal  is  publishing  a  series  of 
as  remedy  for  articles  on  "industrial 
labour  turnover    management"     written     by 

Mr.  James  A.  Coote,  assis- 
tant professor  of  mechanical  engineering  at 
MoQill  Universit3%  Montreal.  Professor 
Coote  finds  that  the  employment  departments 
and  "welfare"  undertakings-  of  large  industrial 
concerns  owe  their  existence  to  the  discovery 
about  fifteen  years  ago  of  the  magnitude  and 
importance  of  "labour  turnover."  "In  the 
year  1912,"  he  says,  "Mr.  Magnus  Alexander 
of  the  General  Electric  Company  made  an 
investigation  of  the  extent  and  cost  of  labour 
turnover.  He  found  that  twelve  factories, 
which  at  the  beginning  of  the  year  had 
37,274  employees,  increased  their  working  force 
during  the  year  by  6,697  employees,  but  dur- 
ing that  period  42,571  people  were  hired,  so 
that  35,874  must  have  been  dropped  from 
the  pajo-oll  during  that  time.  The  smallest 
factory  employed  300  people  and  the  largest 
10,000.  It  was  found  that  of  the  employees 
engaged  during  this  year  twent3'-seven  per- 
cent of  them  had  worked  in  them  before. 

"The  publication  of  these  figures,"  Professor 
Coote  continues,  "caused  a  great  stir  in  the 
industrial  world  and  the  leaders  immediately 
took  steps  to  cope  with  the  problem  of  re- 
ducing the  turnover.  The  first  step  was  the 
organization  of  the  employment  department 
and  greater  care  in  the  selection  and  placement 
of  employees.  But  while  this  worked  some 
improvement  it  did  not  go  far  enough.  Em- 
ployers then  turned  their  attention  to  "Wel- 
fare Work,"  which,  generally,  was  a  well-meanf 
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endeavour  to  minister  to  the  needs  or  desires 
of  the  workers  so  that  they  would  remain  on 
the  job" 

The  Federal  Reserve  Board 
Increased  of    the   United    States   now 

productivity  publishes      an       index       of 

of  labour  industrial   production,   com- 

mencing with  the  year  1919, 
and  estimated  to  cover  about  four-fifths  of  all 
industrial  production  in  the  country,  the  new 
index  being  related  to  indexes  which  existed 
previously.  It  is  estimated  that  in  the 
twenty-six  years  from  1899  to  19$5  the  volume 
of  production  in  the  United  States  increased 
by  175  per  cent.  In  the  same  period  the 
number  of  wage  earners  increased  60  per  cent, 
and  the  average  production  of  each  wage 
earner  increased  50  per  cent  since  1899,  and 
33  per  cent  since  1921. 

Commenting  on  these  figures  Professor 
Irving  Fisher,  of  Yale  University,  says:  From 
the  hewing  of  wood  and  the  drawing  of  water, 
the  sweat  and  toil  of  the  old  slave  populations, 
man  has  thrust  his  burden  upon  the  machine, 
and  now  watches  the  index  gauges  reveal  their 
welcome  increases  in  -per  capita  output. 
Power  has  been  substituted  for  human  labour. 
Moreover,  electric  power  is  taking  the  place 
of  steam-power.  Oil  is  being  used  instead  of 
coal.  The  willingness  of  the  people  to  take 
standardized  articles  permits  large-scale  opera- 
tions and  mass  production.  .  .  .  American 
unionism  has  taken  kindly  to  quantity 
production;  as  a  result  American  employers 
pay  their  workingmen  double  and  treble  what 
the  handicrafts  unions  of  England  and  the 
continent  would  dream  of  demanding.  This 
tremendous  productive  development  has  been 
built  up  by  our  great  internal  market." 

Some  of  the  consequences 
Displacement  of  the  payment  of  high 
of  labour  by  wages  in  American  industry 

machinery  are   described  in  the   open- 

ing article  in  the  current 
number  of  Industrial  Management  (New 
York),  contributed  by  Henry  H.  Williams,  the 
manager  of  a  large  factory  at  Philadelphia. 
The  writer,  basing  his  assertions  on  experience 
of  conditions  in  this  and  other  factories,  states 
that  the  high  level  of  wages  during  the  war, 
and  the  subsequent  continuance  of  war  rates, 
forced  employers  to  apply  machinery  to  tasks 
formerly  done  by  hand.  "Fifteen  years  ago 
our  factory  was  filled  with  hand  workers.  Now 
there  are  scarcely  any  of  them  left  and  the 
few  machine  operators  who  have  replaced  them 
turn  out  a  greater  volume  of  work."  After 
comparing  conditions  in  Great  Britain  and  in 
other   countries  where  wages  are   lower,   and 


employers  therefore  have  not  been  induced 
to  substitute  machinery  for  hand  labour,  Mr. 
Williams'  concludes  that  "  high  wages  seem 
everywhere  to  be  an  advance  requisite  to  the 
adoption  of  machinery."  Increased  outlay  on 
wages,  however,  is  more  than  balanced  by  the 
increased  productivity  of  the  machines.  "In 
spite  of  the  fact  that  wages  in  our  factory 
have  more  than  doubled  in  the  past  fifteen 
years,  our  manufacturing  costs  are  actually 
lower  now  than  they  were  at  the  beginning 
of  that  period.  High  wages,  forcibly  thrust 
upon  us  by  the  war,  and  always  opposed  by 
those  in  charge  of  our  business,  have  lowered 
our  manufacturing  costs,  by  making  us  apply 
machinery  and  power  to  tasks  formerly  done 
by  hand  " 

As  a  further  illustration  of  the  principle 
that  high  wages  encourage  the  use  of  machin- 
ery and  actually  result  in  lowering  the  cost 
of  production,  the  writer  mentions  that  "a 
couple  of  years  ago  we  installed  about  seventy- 
five  thousand  dollars  worth  of  machinery  in 
one  of  the  departments  of  our  plant.  This 
machinery  was  of  the  most  up-to-date  type 
and  was  installed  in  accordance  with  the  best 
current  practice.  This  year  we  find  that  by 
spending  a  few  thousand  dollars  on  changes 
we  can  nearly  double  the  productive  capacity 
per  operative.  This,  of  course  we  shall  do, 
but  we  also  know  now  that  with  a  very  con- 
siderable re-design  of  this  machinery  we  would 
be  enabled  again  to  double  the  productivity 
per  operative.  This  latter  step  is  indefinitely 
delayed  because  of  the  expense  involved,  but 
but  if  our  wage  scales  were  doubled  we  would 
undertake  it  at'  once." 

Mr.  Williams  states  that  each  time  that  he 
has  laid  off  people  who  have  been  displaced 
by  machinery  he  has  wondered  where  they 
turn  for  employment.  They  must  go  else- 
where, into  other  industries,  and  the  question 
arises  whether  or  not  other  industries  will 
continue  to  keep  pace  with  mechanical  pro- 
gress and  improvement.  He  concludes  by 
appealing  to  bankers  to  forget  "  their  well- 
known  fondness  for  old  and  well  established 
enterprises."  and  to  learn  to  prospect  in  new 
fields  and  foster  industries  whose  limitations 
have  not  been  reached.  "They  must  pave  the 
way  for  progress  by  providing  employment 
for  the  people  whom  progress  is  releasing." 

The  Central  Labour  Union 
Labour  unions  and  Labour  College  of 
as  partners  in  Philadelphia     held     a     con- 

industry  ference  during  April  on  the 

"Elimination  of  Waste  in 
Industry."  the  speakers  including  not  only 
union  members,  but  also  industrial  engineers 
and    public    economists.    All    were    agreed    in 
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observing  evidences  of  a  new  scientific  spirit 
now  said  to  be  transforming  industrial  re- 
lations. The  Survey  (New  York)  states  that 
"the  best  papers  presented  at  the  Philadelphia 
conference  were  read  by  local  labour  leaders 
who  were  masters  of  the  new  techniques  and 
were  eagerly  putting  their  technical  skill  at 
the  service  of  industries  in  the  perfection  of 
which  they  took  pride."  On  the  other  side  it 
is  stated  that  the  new  attitude  of  the  scientific 
managers  was  equally  impressive.  For  ex- 
ample, a  member  of  the  Taylor  Society,  in 
advocating  joint  committees  for  job  analyses, 
stated  his  opinion  that  "the  joint-job-analyses 
committee  in  any  industrial  establishment 
needs  the  reinforcing  strength  of  the  workers' 
regular  trade  union."  The  Survey  anticipates 
that  a  "new  industrial  epoch"  will  begin  if 
the  spirit  of  accommodation  and  co-operation 
that  were  evident  at  the  conference  on  the 
part  of  both  organized  labour  and  manage- 
ment prevails  and  becomes  dominant  in  Ameri- 
can life. 

The  preference  of  labour  for  co-operation 
rather  than  militant  tactics  is  expressed  by 
President  William  Green,  of  the  American 
Federation  of  Labour,  in  the  May  issue  of  the 
American    Federationist,    as    follows: — 

"The  essence  of  partnership  (that  is,  between 
employer  and  employee)  is  mutuality  of  con- 
fidence, responsibilities  and  duties.  Either 
member  of  the  partnership  may  be  handi- 
capped in  what  he  may  do  by  shortcomings  of 
the  other.  So  the  trade-union  movement  is 
prevented  from  rendering  maximum  service 
when  employers  do  not  enter  into  agreements 
with  union  representatives  so  that  there  may 
be  clearly  defined  rights  and  conditions  of 
employment  which  beget  confidence,  safe- 
guarded by  an  agency  controlled  solely  by  the 
workers.  Upon  such  a  foundation  may  be  de- 
veloped the  technique  and  agencies  of  co- 
operation 

"The  American  Federation  of  Labour  has 
declared  that  the  materials  of  increased  pro- 
ductivity are  essential  to  sustained  increases 
in  standards  of  living,  and  that  the  union 
holds  itself  ready  to  do  its  part  in  working 
out  better  methods  and  plans  for  production. 
Where  employers  are  ready  to  make  co-oper- 
ation possible,  trade  unionists  are  ready  to  do 
their  part. 

"The  development  of  the  methods  of  peace 
may  grow  out  of  co-operative  relations.  These 
methods  cannot  be  achieved  in  a  year  or  a 
decade.  Peace  does  not  mean  the  absence  of 
problems,  but  the  finding  of  methods  to  solve 
problems  on  a»  basis  of  intelligence.  They  will 
develop  out  of  experience  that  will  test 
patience  and  strength  of  purpose,  but  if  em- 
ployers  and   unions  have   confidence   in   each 


other  and  are  willing  to  follow  facts  and 
principles,  the  trade  unions  will  indeed  have 
the  distinction  and  the  satisfaction  of  show- 
ing the  way  to  constructive  relations  between 
those  who  work  together  in  industry." 

On  June  1  the  Printing 
Unemployment  Pressmen  and  Assistants' 
relief  in  the  Union  No.  23  in  New  York 

printing  trades  put  into  effect'  a  new  ar- 
rangement for  limiting  the 
volume  of  seasonal  employment  during  the 
slack  summer  months.  The  press  feeders  and 
assistants  who  work  twenty  days  each  month 
agree  to  take  one  day  off  in  that  period  to 
make  room  for  a  competent  substitute.  Night 
men  usually  working  eighteen  nights  in  the 
four  weeks'  period  take  one  of  these  nights 
off.  It  is  hoped  that  this  plan  will  give  work 
for  about  two  or  three  days  a  week  to  sub- 
stitutes during  the  summer.  The  plan  has 
been  carefully  worked  out  so  as  to  affect*  as 
little  as  possible  the  smooth  and  efficient  op- 
eration of  the  shops  in  which  substitutions  are 
to  be  made.  Several  forms  have  been  prepared 
by  the  Labour  Bureau,  Inc.,  which  has  co- 
operated with  the  union  in  putting  the  new 
arrangements  into  effect.  Its  success  depends 
entirely  on  the  shop  chairman  and  the  shop 
foremen,  who  are  responsible  for  keeping  the 
records  of  lay-offs  and  substitutions.  Shop 
chairmen  and  other  persons  concerned  are 
subject  to  discipline  by  the  Executive  Board 
of  the  Union  in  case  of  failure  to  comply  with 
the  regulations  for  the  days  off  or  of  failure 
to  keep  the  required  records. 

A  proposal  that  any  agree- 
British  ment  as  to  wages  or  other 

Whitley  conditions  that  is  reached  by 

Councils^  claim  a  Whitley  Council  should, 
power  to  fix  on    the    application    of    the 

wages  council,     be     made     legally 

applicable  to  the  whole  of 
the  industry  concerned,  was  put  before  the 
British  Government  recently  by  the  Associa- 
tion of  Joint  Industrial  Councils  (a  bulletin 
on  "Joint  Councils  in  Industry"  was  published 
by  the  Department  of  Labour  of  Canada 
as  a  supplement  to  the  Labour  Gazette, 
February,  1921,  and  a  review  of  the  nature 
and  work  of  these  councils  in  Great  Britain 
was  given  in  the  Labour  Gazette,  October, 
1920).  The  association  has  advocated  this 
proposal  for  several  years  past,  experience 
having  led  the  members  to  believe  that  the 
future  of  the  councils  is  dependent  upon 
securing  the  observance  of  "Whitley  Council" 
conditions,  not  only  by  the  firms  represented 
on  the  councils,  but  by  others  who,  because 
unaffiliated,   are  under  no    obligation   to   pay 


598 


THE  LABOUR  GAZETTE 


June,  1927 


the  same  rates  of  wages,  and  are,  therefore, 
in  a  position  to  intensify  competition.  One 
member  of  the  delegation  recalled  that  in  the 
first  instance  Whitley  Councils  were  blessed 
by  the  government  of  the  day,  and  the 
Ministry  of  Labour  not  only  circulated  the 
Whitley  scheme  and  the  Whitley  report,  but 
conducted  a  campaign  throughout  the  country 
among  interested  parties.  Since  then,  he  said, 
"Whitleyism  had  been  left  severely  alone. 
During  periods  of  industrial  trouble  there  had 
been  many  difficulties.  He  cited  the  case  of 
the  road  transport  industry,  in  which  the 
Industrial  Council  went  out  of  existence 
because  of  the  competition  within  the 
industry  and  the  bad  state  of  organization 
among  the  employers.  When  the  industrial 
council  fixed  a  wage  rate,  the  non-associated 
employer  refused  to  pay  it.  This  intensified 
competition  and  the  employer  Who  wanted  to 
pay  a  fair  wage  was  unable  to  do  so.  A 
movement  to  reduce  wages  was  followed  by 
strikes  and  the  complete  collapse  of  the 
industrial  council.  As  an  instance  of  the 
value  of  WThitleyism,  he  said  that  there  had 
not  been  one  strike  in  the  furniture  removal 
industry  during  a  period  of  eight  years. 


Dr.  David  Jamieson,  former  speaker  of  the 
Legislature  of  Ontario  has  been  appointed 
chairman  of  the  Mothers'  Allowance  Commis- 
sion of  the  province  in  succession  to  the  Rev. 
Peter  Bryce,  who  retired  from  this  position 
early  in  May. 


The  Minimum  Wage  Board  of  British 
Columbia  recently  investigated  the  wages  and 
other  conditions  of  labour  of  waitresses  in 
restaurants  in  the  province. 


Letters  patent  were  issued  in  April  under  the 
Ontario  Companies  Act,  to  the  Labour  League 
Mutual  Benefit  Society  with  headquarters  at 
Toronto,  with  power  to  transact  any  class  of 
insurance  for  which  a  mutual  benefit  society 
may  be  licensed  under  the  Ontario  Insurance 
Act. 


By  an  order  in  council  under  the  Vehicles 
and  Highway  Traffic  Act  of  Alberta  the  fee 
for  a  chauffeur's  license  in  the  province  has 
been  fixed  at  $3. 


Government  Bills  have  recently  been  intro- 
duced in  the  Cuban  Parliament  dealing  with 
the  following  subjects:  workers'  pensions,  sea- 
men's pensions,  establishment  of  an  arbitration 
court,  the   eight-hour   day,  pensions   for   em- 


ployees in  private  commerce,  pensions  for  jour- 
nalists and  the  printing  and  allied  trades,  pen- 
sion funds  for  salaried  employees  and  manual 
workers  in  the  sugar  industry,  and  the  obliga- 
tion of  employers  to  recognize  the  legal  per- 
sonality of  trade  unions.  The  object  of  these 
Bills  is  to  carry  out  the  wish  expressed  by 
General  Machado,  President  of  the  Republic, 
in  his  message  to  Parliament  urging  the 
speedy  establishment  of  labour  legislation  of 
such  a  kind  as  to  satisfy  the  aspirations  of  the 
Cuban  workers. 


The  Queensland  Arbitration  Court  (Austra- 
lia) recently  allowed  the  appeal  of  a  worker's 
widow  against  the  decision  of  a  lower  court 
refusing  to  allow  her  compensation  for  the 
loss  of  her  husband,  a  carpenter's  labourer, 
who  died  as  the  result  of  a  chill  contracted  in 
the  course  of  his  employment.  The  doors  of 
the  building  where  the  deceased  workman  was 
employed  were  kept  unfastened,  exposing  him 
to  intermittent  draughts.  The  employer  ad- 
mitted that  the  conditions  favoured  the  con- 
traction of  a  chill,  but  contended  that  they 
were  usual  in  the  course  of  a  carpenter's  em- 
ployment. The  court  allowed  the  claim  under 
a  section  of  the  act  .which  extends  compensa- 
tion to  any  "accident"  at  the  place  of  employ- 
ment, whether  or  not  such  accident  arose  out 
of,  or  in  the  course  of,  employment. 


The  Hon.  Chief  Justice  Harvey,  the  com- 
missioner appointed  by  the  government  of  Al- 
berta to  conduct  an  inquiry  into  conditions  at 
the  McGillivray  Mine,  Coleman,  Alberta,  is 
stated  to  be  waiting  for  a  favourable  time  to 
commence  the  investigation.  The  delay  was 
due  to  repeated  slides  which  blocked  some  of 
the  main  passages  in  the  mine,  much  clearing 
work  being  necessary  before  the  investigation 
can  proceed.  The  Chief  Justice  was  appointed 
to  make  the  inquiry  following  an  explosion  in 
the  mine  last  November,  when  ten  men  lost 
their  lives  (Labour  Gazette,  April,  page  377). 


The  Toronto  Board  of  Education  are  con- 
sidering <the  recommendation  of  a  committee 
that  employees  who  have  been  in  the  service 
of  the  Maintenance  Department  for  five  years 
or  more  should  receive  one  week  holidays. 
These  employees  are  engaged  by  the  hour, 
and  have  not  been  eligible  hitherto  for  yearly 
vacations.  About  109  employees  have  been 
five  years  or  more  in  the  Maintenance  Service 
of  the  Board.  The  cost  of  granting  holidays 
with  pay  would  amount  to  about  $694  per 
day. 
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GENERAL  REVIEW  OF  THE  INDUSTRIAL  SITUATION 


T^HE  employment  situation  at  the   end  of 
■*■      May  was  reported  by  the  Superintend- 
ents of  the  Employment  Service  of  Canada  to 
be  as  follows: — 

The  fishing  industry  in  the  province  of 
Nova  Scotia  reported  good  catches.  Although 
the  logging  industry  in  this  province  was  sea- 
sonably quiet,  some  workers  were  being 
placed.  The  manufacturing  industries  showed 
normal  activity,  but  the  iron  and  steel  group 
reported  a  temporary  slackening  in  some  dis- 
tricts. The  coal  mining  industry  was  fairly 
active,  with  a  rather  satisfactory  production 
reported.  Farmers  were  busy  on  the  land. 
The  building  and  construction  group  were 
busy  in  Halifax,  with  more  projects  in  sight; 
elsewhere,  conditions  were  fairly  quiet  Trans- 
portation was  commented  upon  as  being  fair, 
while  trade  showed  some  improvement. 

In  New  Brunswick  farm  work  had  been  held 
up  by  the  weather,  but  the  farmers  were  fairly 
busy.  The  fishing  industry  recorded  rather 
satisfactory  activity.  In  the  logging  industry, 
with  conditions  quite  active  for  the  season, 
there  was  some  demand  for  workers.  The 
manufacturing  industries  in  this  province  were 
well  engaged,  with  the  lumbering  group 
rapidly  attaining  its  usual  summer  level.  The 
amount  of  building  construction  under  way 
was  not  very  great,  but  road  work  was  brisk, 
and  railroad  maintenance  was  showing  some 
activity.  Transportation  was  stated  to  be 
satisfactory  and  trade  good. 

The  demand  for  farm  workers  as  registered 
at  the  Quebec  offices  was  fair.  The  calls  for 
workers  for  the  logging  industry  were  satis- 
factory for  the  time  of  year.  In  this  province 
the  general  situation  as  regards  manufacturing 
was  normal,  with  the  printing  trades  and  the 
rubber  and  textile  industries  mentioned  as 
active.  Although  weather  had  interfered  with 
construction    work,    this    industry   was   busy, 

Jwith  a  satisfactory  number  of  vacancies  being 
registered  at  the  employment  offices.  Trade 
was  good.  While  the  general  situation  through- 
out Quebec  was  satisfactory  the  backward 
weather  had  interfered  with  those  industries 
carried  on  out  of  doors. 

Substantial  increases  in  the  demands  for 
farm  help  were  reported  from  a  number  of 
the   Ontario    employment    offices.     Manufac- 

Ituring  industries  were  operating  steadily,  with 
fairly  high  levels  of  production.  Although  an 
improvement  had  been  shown  in  construction 
activity  the  weather  was  holding  back  work 
of  this  nature.  In  the  northern  portion  of  the 
province  the  mining   industries  were  normal, 


many  additional  workers  were  being  taken  on. 
The  usual  shortage  of  female  domestics  at 
practically  all  points  in  Ontario  was  reported. 

The  weather  in  Manitoba  had  been  holding 
up  farm  work,  with  the  result  that  at  the  end 
of  the  month  there  were  not  many  demands 
for  workers,  while  plenty  of  applicants  were 
registered.  In  the  building  and  construction 
industry  also. the  weather  had  been  retarding 
operations.  However,  in  Winnipeg  this  latter 
industry  was  increasing  in  activity,  and  a  fair 
number  of  building  projects  were  in  sight. 
Some  logging  placements  were  being  made  by 
the  Winnipeg  employment  office.  With  a  few 
local  shortages  of  female  domestic  workers 
the  demand  for  such  workers  was  rather  slack, 
and  generally  speaking  there  seemed  to  be 
sufficient  applicants. 

A  decline  in  the  demands  for  workers  and 
plenty  of  applicants  for  farm  work,  with  sur- 
pluses in  some  centres,  were  reported  from 
Saskatchewan.  The  weather  being  backward, 
construction  was  not  gaining  in  momentum 
to  the  same  extent  as  ordinarily  at  this  time 
of  year,  although  there  were  some  demands 
for  extra  gang  workers  reported  from  the 
offices.  With  no  pronounced  shortages  of 
female  domestic  workers  reported  in  Saskat- 
chewan, owing  to  the  fact  that  the  demands 
for  such  workers  were  not  exceptionally 
heavy,  some  small  local  shortages  did  exist. 
Weather  having  interfered  with  the  opening 
up  of  work  generally,  employment  conditions 
in  the  province  were  not  the  best,  and  sur- 
pluses of  applicants  in  some  groups  were  re- 
ported at  different  centres. 

In  the  province  of  Alberta  it  appeared  that 
weather  conditions  had  been  more  favourable 
for  outside  work,  with  the  result  that  seeding 
was  further  advanced,  and  hence,  spring  farm 
help  having  mostly  been  hired,  the  demands 
to  the  employment  offices  for  workers  of  this 
class  were  declining.  With  activity  reported 
as  favourable  in  building  construction,  road 
work,  and  extra  gang  work,  several  placements 
were  being  made  in  the  construction  industry. 
Although  the  production  of  the  coal  mining 
industry  was  not  less  than  usual  for  the  sea- 
son, several  miners  were  unemployed.  The 
demand  for  female  domestics  was  not  excep- 
tionally heavy  and  no  acute  shortages  were 
reported. 

Although  two  or  three  points  in  British  Co- 
lumbia reported  making  placements  in  the 
logging  industry,  this  line  was  not  very  active. 
The  metal  mining  industries  were  normal,  with 
some  increases  reported,  but  not  much  of  a 
demand  for  workers.  The  volume  of  construc- 
tion being  carried  on  throughout  the  province 
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was  satisfactory,  but  while  some  centres  re- 
ported this  industry  as  very  busy,  no  short- 
ages of  tradesmen  were  apparent.  Employ- 
ment conditions  throughout  the  Coast  Prov- 
ince, generally  speaking,  were  fair,  though 
some  surpluses  of  labour,  mostly  of  the 
"transient"  type,   existed. 

There  was  an  important  in- 
Employers'  crease  in  employment  at  the 

Returns  beginning  of  May,  when  the 

5,948  firms  reporting  to  the 
Dominion  Bureau  of  Statistics  increased  their 
staffs  by  36,704  persons  to  830,850.  This  was 
the  largest  gain  indicated  on  May  1  in  any 
year  since  the  record  was  begun  in  1920.  The 
index  number  (with  January,  1920.  as  100), 
stood  at  100.6,  as  compared  with  96.2  on  April 
1  and  with  94.3,  90.8,  91.8,  91.4,  83.3  and 
84.1  on  May  1,  1926,  1925,  1924,  1923,  1922 
and  1921,  respective^. 

Greater  activity  was  reported  in  all  prov- 
inces, but  Quebec  and  Ontario  registered  the 
largest  increases.  In  the  maritime  Provinces, 
there  was  a  considerable  advance,  contrasting 
with  the  decline  indicated  on  May  1  last 
year.  Manufacturing  and  construction  showed 
the  most  pronounced  improvement,  while 
transportation  was  seasonally  slacker.  In  Que- 
bec, manufacturing,  transportation,  construc- 
tion, services,  trade,  mining,  communications 
and  logging  registered  large  additions  to  pay- 
rolls, those  in  the  last  named  being  due  to 
river-driving  operations.  Employment  was 
much  brisker  than  on  the  corresponding  date 
a  year  ago,  when  the  increase  was  smaller. 
In  Ontario,  the  expansion  was  the  greatest  re- 
ported on  May  1  in  the  last;  eight  years,  and 
conditions  were  decidedl}'  better  than  in  the 
spring  of  any  other  since  1920.  Manufactur- 
ing, construction  and  transportation  recorded 
the  most  extensive  gains.  In  the  Prairie  Prov- 
inces, manufacturing,  transportation,  services 
and  construction  showed  heightened  activity, 
the  general  expansion  exceeding  that  reported 
on  May  1  in  any  of  the  last  three  years.  In 
British  Columbia,  on  the  other  hand,  the  im- 
provement was  not  so  pronounced  as  in  the 
spring  of  1926.  or  of  1925.  The  greatest  gains 
were  in  manufacturing,  logging,  transportation, 
trade  and  construction. 

The  eight  cities  for  which  separate  returns 
are  tabulated  showed  increased  activity,  Mont- 
real and  Toronto  registering  the  most  marked 
gains.  In  Montreal,  transportation,  construc- 
tion, trade  and  manufacturing  recorded  the 
largest  advances.  In  Quebec,  there  was  a  gen- 
eral increase.  In  Toronto,  manufacturing, 
transportation,  construction  and  trade  made 
important  increases  in  personnel.  In  Ottawa, 
lumber  mills  and  construction  registered  the 
bulk     of     the     improvement.      In     Hamilton, 


manufacturers  were  somewhat  quieter,  but 
there  was  seasonal  activity  in  construction.  In 
the  Border  Cities,  considerable  recovery  was 
shown  in  automobile  factories,  although  some 
of  the  large  plants  were  working  on  short 
time.  In  Winnipeg,  construction  reported  the 
most  noteworthy  expansion.  In  Vancouver, 
manufacturing,  transportation  and  trade  regis- 
tered the  greatest  increases. 

An  analysis  of  the  returns  by  industries 
shows  that'  important  advances  were  made  in 
practically  all  groups  except  logging  in  which 
there  was  a  considerable  seasonal  loss, 
in  spite  of  river-driving  operations  in  the 
Maritime  Provinces  and  Quebec.  The  im- 
provement in  manufacturing  was  especially 
marked  in  the  lumber,  iron  and  steel,  fish- 
packing,  pulp  and  paper,  rubber,  tobacco  and 
malt  liquor,  building  material,  electric  cur- 
rent and  some  other  groups.  Mining,  com- 
munications, transportation,  services,  trade, 
construction  and  maintenance  also  made  im- 
portant advances,  the  gains  in  the  last  named 
being  particularly  noteworthy. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  at  the 
beginning  of  May. 

Unemployment  as  reported  by 
Trade,  1,549  local  trade  unions  at  the 

Union  close    of    April    with    an    ag- 

Reports  gregate  membership  of  164,948 

persons  showed  a  slight  in- 
crease as  compared  with  March,  the  percentage 
of  idleness  standing  at  6.0  in  April  as  against 
5.7  per  cent  at  the  end  of  the  previous  month. 
The  inactivity  in  the  Province  of  Quebec 
among  the  garment  trades  was  mainly  re- 
sponsible for  the  adverse  situation  reported, 
although  the  coal  mines  of  Alberta,  also  con- 
tributed in  a  lesser  degree  to  the  unemploy- 
ment. In  the  Nova  Scotia  coal  mines  there 
was  considerable  improvement,  and  a  greater 
volume  of  employment  was  also  afforded  in 
building  and  construction,  both  in  Quebec 
and  in  Ontario,  but  the  gains  were  not  suffi- 
cient to  offset  the  other  reductions.  The  situa- 
tion was  better,  however,  than  in  April  last 
year  when  the  percentage  of  unemployment 
stood  at  7.3.  the  most  noteworthy  increase 
in  employment  being  in  Nova  Scotia  where 
the  coal  mines  registered  heightened  activity. 
A  report  in  more  detail  of  the  conditions 
existing  among  local  trade  unions  at  the  close 
of  April  will  be  found  elsewhere  in  this  issue. 

During  the  month  of  April, 
Employment  1927,  the  offices  of  the  Em- 
Office  ployment   Service   of   Canada 

Reports  made     31,254     references     to 

positions,  and  effected  a  total 
of  29.949  placements.  The  placements  in 
casual    employment    during   this   period   were 
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9,465,  while  those  in  regular  work  were  16,681 
of  men  and  3,803  of  women,  a  total  of  20,484. 
Employers  notified  the  Service  of  33,199  vacan- 
cies, of  which  22,238  were  for  men  and  10,961 
for  women.  The  number  of  applications  for 
work  was  41,077;  those  from  men  were  30,039 
and  from  women  11,038.  A  comparison  of  the 
reports  for  this  period  with  those  of  the  pre- 
ceding month  showed  a  substantial  increase 
in  the  volume  of  business  transacted,  while  a 
nominal  decline  was  shown  in  the  work  carried 


on  in  the  office  of  the  Employment  Service  as 
compared  with  that  of  April,  1926,  the  records 
for  March,  1927,  showing  24,657  vacancies 
offered,  35,993  applications  made,  and  21,898 
placements  effected,  while  in  April  last 
year  there  were  recorded  36,166  vacancies, 
42,029  applications  for  work,  and  31,772  place- 
ments in  regular  and  casual  employment.  A 
report  in  detail  of  the  work  of  the  offices  for 
the  month  of  April,  1927,  may  be  found  else- 
where in  this  issue. 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(.Official  Statistics  except  where  noted) 


Trade,  external,  aggregate $ 

Imports,     merchandise     for 

consumption $ 

Exports,  Canadian  produce..     $ 

Customs  duty  collected $ 

Bank    debits    to    Individual 

accounts $ 

Bank  clearings $ 

Bank  notes  in  circulation -$ 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc. . .     $ 
Security  Prices,  Index  Number. — 

Common  stocks 

Preferred  stocks 

Bonds 

{Prices,  Wholesale,  Index  num- 
ber  

§Prices,  Retail,  Family  bud- 
get      $ 

fBusiness  failures,  number 

{Business  failures,  Labilities. . .     $ 
{Employment  Index  Number, 
Employers'  pay  roll  figures.. 
•{Unemployment  percentage 

(trade  union  members) 

Immigration 

Building  permits $ 

{Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

Coal tons 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

Railway — 
**Car      loadings,      revenue, 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway, 

gross  earnings $ 

Canadian  Pacific  Railway, 

operating  expenses $ 

Steam  railways,  freight  in 

ton-miles 

Newsprint tons 

Automobiles,  passenger 

***Index  of  physical  volume  of 

business 

Industrial  production 

Manufacturing 


1927 


May 


178-0 
105-5 
110 

151-9 

20-95 
152 

1,794,489 

100-6 
*6-0 


46,758,500 

78,987 
96,711 
2,788 


1,114,724 


1,165 


18,449,' 


April 


152,702,035 

74,297,620 
77,337,964 
11,872,926 

2,639,971, 
1,538,700,000 
172,105,609 
1,405,213,554 
1,022,450,926 

178 
104 
110-3 

148-5 

21-02 

151 

1,555,092 

96-2 

*5-7 

35,441 

18,512,196 

38,582,300 

77,240 
109,107 

2,747 


695,096 
197,110,806 

235,591 
17,547,354 


15,121,289 
12,867,701 


,  090 


148-5 


March 


217,798,985 

110,581,152 

105,605,107 

17,514,446 

2,600,367,571 
1,476,000,000 

163,807,355 
1,396.800,107 

994,988,280 

173-4 

103- 

110-4 

148-7 

21-29 


*6-5 

20,271 

11,641,427 

17,465,900 

75,637 

107,381 

3,331 

1,401,278 

1,072,536 


253,141 


18,757,377 
15,594,969 


15,433,137 

12,448,942 


,774,767.011 
174,094 


149-3 
172-8 
167-4 


1926 


May 


179,147,123 

86,052,253 
91,353,423 
12,944,735 

2,415,275,589 
1,465,171.889 

164,334,624 
1,334,842,107 

926,508,698 

141-0 
95-5 
109-5 

157-0 

21-54 

157 

1,760,449 

94-3 

*7-3 

18,620 

18,513,422 

57,140,000 

72,762 

89,513 

3,396 

1,139.137 

1,015,122 

258,295,272 


241,939 

18,643,447 
16,457,299 

15,492,758 

13,043,881 

2,630,256,804 
153,969 
21,429 

135-0 
151-4 

149-7 


April 


128, 

67, 
60, 
11, 

2,631, 
1,472, 

161, 
1,340, 

930, 


716.330 

801,253 
166,868 
216,756 

481,440 
000,000 
311,976 
450,250 
964,621 

142-3 
98-2 
109-4 

160- 

21-64 

152 

,115,990 

91-4 

*7-3 

17.495 

,044,499 

,292,000 

67,607 
79,936 

2,48 
972,103 


227,714,427 


16 
14 

13 

11, 

2,109, 


222.242 

,380.399 
,622,131 

856,101 

706,461 

277,145 
151,739 
17,929 

134-3 
149-4 
146-7 


March 


214,820,449 

100,854,640 

112,263,910 

16,041,827 

2,309,312,348 
1,347,800,000 

163,952,235 
1,337,573,158 

900,379,266 

143-4 
100-3 
109-4 

160-1 

21-77 

159 

2,268,379 

91-5 

*8-l 

15,229 

10,538,423 

19,779,000 


53,251 

58,765 

3,463 

065,561 

023,704 


224,200,410 


220,835 

17,988,865 
14,668,970 

14,261,818 

11,437,641 

2,487,904,447 
154,093 
17,989 

129-9 
139-2 
141-3 


•Figures  for  end  of  previous  months.  fBradstreet.  XMaclean  Building  Review.  §For  group  figures  see  articles  elsewhere 
in  this  issue.  **Figures  for  four  weeks  ending  May  28,  1927,  and  corresponding  previous  records.  ***The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes  forestry,  mining,  manufactur- 
ing and  construction.    Manufacturing  includes  consumers'  goods  and  producers'  goods. 
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Some    figures    indicating    the 
Production  recent    movements    of    trade 

in  Certain  and  industry  are  given  in  the 

Industries  table  on  page  601. 

The  Dominion  Bureau  of 
Statistics  reported  that  the  weighted  index  of 
the  physical  volume  of  production  in  Canada 
was  149.3  in  March,  representing  a  gain  of  9 
points  over  the  preceding  month  and  19  points 
over  the  same  month  last  year.  The  index 
in  March  was  at  the  highest  point  in  the  post- 
war period  and  probably  in  the  history  of  the 
country.  The  index  is  the  most  comprehensive 
indicator  of  the  volume  of  Canadian  business, 
being  a  weighted  average  of  12  group  indexes, 
several  of  which  are  in  turn  composites  of  a 
number  of  factors.  Among  the  group  indexes 
available  at  the  time  the  report  was  prepared, 
carloadings,  construction,  imports,  exports  and 
shares  traded,  after  adjustment  for  seasonal 
variation,  showed  an  increase  in  April  over 
the  preceding  month,  while  forestry  and  bank 
debits  showed  a  decrease. 

A  considerable  part  of  the  increase  in  the 
index  of  physical  volume  of  business  noted 
above  was  due  to  exceptional  activity  in  most 
of  the  branches  of  manufacturing.  Each  of 
the  16  commodities,  with  one  exception,  upon 
which  the  index  of  manufactures  is  based, 
showed,  after  seasonal  adjustment,  greater 
volume  in  March  than  in  the  monthly  average 
of  the  base  period  from  1919  to  1924.  The 
production  of  automobiles  showed  a  gain  of 
126  per  cent  over  the  base  period,  while  im- 
ports of  petroleum  and  rubber  also  indicated 
the  heavy  demand  in  connection  with  the 
use  of  the  automobile.  The  production  of 
newsprint  was  the  greatest  in  the  history  of 
the  industry.  The  imports  of  cotton  and  wool 
indicate  active  conditions  in  textile  mills,  or 
the  making  of  provision  for  future  require- 
ments. While  the  statistics  for  April  were  not 
complete  at  time  of  writing,  it  appeared  that 
operations  were  well  maintained  during  the 
month,  gains  being  recorded  in  cotton  im- 
ports, lumber  exports  and  the  primary  iron 
and  steel   industry. 

The  Bureau  of  Statistics  also  reported  that 
production  of  coke  pig  iron  in  Canada 
amounted  to  77,240  long  tons  in  April,  an  ad- 
vance of  2  per  cent  over  the  75,637  tons  of 
March  and  14  per  cent  over  the  output  of 
67,607  tons  reported  for  April  a  year  ago. 
The  increase  was  accounted  for  by  the  greater 
tonnage  of  foundry  iron  produced  mostly  for 
sale;  production  of  this  grade  at  11,250  tons 
was  almost  double  the  March  output  of 
5,729  tons.  For  the  four  months  ending  April 
the  cumulative  production  of  pig  iron  in 
Canada  was  255,289   tons,   an  increase   of   12 


per  cent  over  the  227,248  tons  produced  during 
the  corresponding  period  of  1926.  As  no 
additional  furnaces  were  blown  in  during  the 
month  and  none  blown  out  or  banked  the 
same  six  furnaces  were  in  blast  on  April  30 
as  at  March  31.  Active  furnaces  in  April 
having  a  daily  capacity  of  2,375  long  tons  per 
day  or  47  per  cent  of  the  total  capacity  of  all 
blast  furnaces  in  Canada  were  located  at  the 
following  points:  2  at  Sydney,  N.S.;  2  at 
Hamilton,  Ont.;  and  2  at  Sault  Ste.  Marie, 
Ont.  The  production  of  ferro-alloys  consisting 
mostly  of  the  grade  having  a  high  manganese 
content  dropped  18  per  cent  to  2,747  tons  in 
April  from  3,331  tons  in  March.  Small  quan- 
tities of  ferrosilicon  were  also  produced.  The 
production  of  steel  ingots  and  castings  in 
Canada  during  April  at  109,107  tons  showed 
an  increase  of  about  2  per  cent  over  the 
March  figure  of  107.381  tons.  In  April  last 
year  the  output  was  79,936  tons. 

Coal  Production. — Full  statistics  of  coal  pro- 
duction during  April  are  not  yet  available. 
The  output  of  coal  from  Canadian  mines 
during  March  was  one  per  cent  more  than  the 
production  for  the  preceding  month,  and  nine 
per  cent  greater  than  the  average  for  March 
in  the  past  five  years.  The  figures  were 
1,401,278  tons  in  March  as  against  1,377,173 
tons  in  February,  and  an  average  of  1,276,752 
tons  during  the  five  preceding  years.  The 
number  of  men  employed  in  the  coal  mines  of 
Canada,  working  underground  and  on  surface 
respectively  during  March,  1927,  were,  by 
provinces,  as  follows: — 

Nova  Scotia,  10,974  underground,  and  2,345 
surface,  as  compared  with  11,121  underground, 
and  2,321  surface  for  February,  1927;  Alberta, 
6,333  underground  and  2,254  surface,  as  com- 
pared with  7,680  underground  and  2,499  sur- 
face, for  February,  1927;  British  Columbia, 
3,553  underground  and  1,550  surface,  as  com- 
pared with  3,639  underground  and  1,546  surface, 
for  February,  1927;  New  Brunswick,  479  under- 
ground and  121  surface,  as  compared  with  449 
underground  and  118  surface,  for  February, 
1927,  and  Saskatchewan,  374  underground  and 
94  surface,  as  compared  with  456  underground 
and  115  on  surface  for  February,  1927,  making 
a  total  during  March  of  28,077,  of  whom 
21,713  worked  underground  and  6.364  on  sur- 
face, in  comparison  with  23,345  in  the  previous 
month  working  underground  and  6,599  work- 
ing on  surface.  Production  per  man  was  49.9 
tons  in  March  as  against  45.9  tons  per  man  in 
February.  During  March  the  production  per 
man  per  day  was  2.4  tons,  being  the  same  as 
in  February.  The  tonnage  lost  was  largely 
due  to  "  lack  of  orders." 
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According  to  a  report  pre- 
Buildinq  pared  by  the  Dominion  Bur- 

Permits  eau  of  Statistics,  the  value  of 

and  Contracts  the  building  permits  issued  in 
Awarded  sixty-three    cities    in    Canada 

by  the  municipal  authorities 
during  the  month  of  April,  1927,  amounted  to 
$18,512,196,  as  compared  with  $11,646,227  in 
the  preceding  month,  and  with  $19,044,499  in 
the  corresponding  month  last  year. 

The  McLean  Building  Review  estimates  the 
total  value  of  the  construction  contracts 
awarded  in  Canada  in  May,  1927,  at  $46,758,- 
500.  Of  this  amount  $16,878,100  was  for  resi- 
dential construction  work;  $16,502,700  came 
under  the  heading  of  business  building;  con- 
tracts for  public  works  and  utilities  were 
awarded  to  the  value  of  $10,006,400,  and  in- 
dustrial  construction  amounted  to  $3,371,300. 

The  apportionment  of  contracts  awarded  by 
provinces  during  May,  1927,  was:  Ontario, 
$19,618,100;  Quebec,  $18,125,000;  Prairie  Pro- 
vinces, $5,395,300;  British  Columbia,  $2,229,200, 
and  the  Maritime  Provinces,  $1,390,900. 

The  "  contemplated  new  construction "  in 
Canada  during  May,  1927,  according  to  the 
same  Review,  totalled  $43,122,600,  $16,857,600 
oi  this  amount  being  for  residential  building; 
$11,488,700  for  business  building;  $3,178,500  for 
industrial  building,  and  $11,597,800  for  en- 
gineering construction  (including  bridges, 
dams,  wharves,  sewers,  watermains,  roads, 
streets  and  general  engineering). 

The  summary  of  Canadian 
External  trade    prepared    by    the    De- 

Trade.  partment  of  Customs  and  Ex- 

cise shows  that  in  April,  1927, 
the  merchandise  entered  for  consumption 
amounted  to  $74,297,628,  as  compared  with 
$110,581,152  in  March,  and  with  $67,801,253 
in  April,  1926.  The  domestic  merchandise  ex- 
ported amounted  to  $77,337,964  in  April,  1927, 
as  compared  with  $105,605,107  in  March,  and 
$60,168,868  in  April,  1927. 

The  chief  imports  in  April,  1927,  were: 
Iron  and  its  products,  $22,647,564  and  fibres, 
textiles   and  textile   products,   $13,109,035. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable  pro- 
ducts, mainly  foods,  $33,715,152,  and  wood, 
wood  products  and  paper,  $16,842,041. 

Strikes  and  Lockouts 

The  time  loss  due  to  industrial  disputes  in 
May,  1927y  was  greater  than  during  April, 
1927,  but  less  than  during  May,  1926.  There 
were  in  existence  during  the  month  seventeen 
disputes,  involving  4,772  workpeople,  and  re- 
sulting in  a  time  loss  of  20,766  working  days 
as    compared    with    twelve    disputes   in    April, 


involving  853  workpeople  and  resulting  in  a 
time  loss  of  10,082  working  days.  In  May, 
1926,  there  were  on  record  fifteen  strikes,  in- 
volving 4,018  workpeople  and  resulting  in  a 
time  loss  of  59,591  working  days.  One  of  the 
strikes  and  lockouts  commencing  prior  to  May 
terminated  during  the  month  as  did  eight  of 
the  strikes  and  lockouts  reported  as  com- 
mencing during  the  month.  At  the  end  of 
May,  therefore,  there  were  on  record  eight* 
strikes  and  lockouts,  affecting  376  workpeople, 
not  including  those  strikes  and  lockouts  in 
which  employment  conditions  were  reported 
to  be  no  longer  affected,  but  which  had  not 
been  formally  called  off. 

Prices 

Retail  food  prices  were  again  slightly  lower. 
The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five,  in 
terms  of  the  average  retail  prices  in  some 
sixty  cities,  was  $10.76  at  the  beginning  of 
May,  as  compared  with  $10.80  at  the  beginning 
of  April;  $11.29  for  May,  1926;  $10.48  for 
May,  1925;  $9.89  for  May,  1924;  $10.36  for 
May,  1923;  $10.22  for  May,  1922;  $12.25  for 
May,  1921;  $16.65  for  May,  1920;  $16.92  for 
June,  1920  (the  peak);  $12.66  for  May,  1918; 
and  $7.43  for  May,  1914.  Besides  a  seasonal 
decline  in  the  prices  of  eggs,  milk  and  butter, 
the  prices  of  potatoes,  beans,  evaporated 
apples  and  tea  were  somewhat  lower,  while 
beef,  mutton,  fresh  pork  and  bacon  advanced. 
Including  the  cost  of  fuel  and  rent  with  that 
of  foods  the  total  budget  averaged  $20.95  at 
the  beginning  of  May,  as  compared  with 
$21.02  for  April;  $21.54  for  May,  1926;  $20.72 
for  May,  1925;  $20.24  for  May,  1924;  $20.90 
for  May,  1923;  $20.57  for  May,  1922;  $22.84 
for  May,  1921;  $26.44  for  May,  1920;  $26.92 
for  July,  1920  (the  peak);  $20.09  for  May, 
1918;  and  $14.21  for  May,  1914.  Fuel  was 
slightly  low,er,  due  to  lower  prices  for  coal. 
Rent  was  unchanged. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
advanced  to  151.9  for  May,  as  compared  with 
148.5  for  April,  157.0  for  May,  1926;  158.8 
for  May,  1925;  150.6  for  May,  1924;  155.2 
for  May,  1923;  153.9  for  May,  1922;  170.5 
for  May,  1921;  256.7  for  May,  1920  (the 
peak);  201.4  for  May,  1919;  and  194.6  for 
May,  1918.  In  the  classification  according  to 
chief  component  materials  two  of  the  eight' 
main  groups  advanced,  while  four  declined 
and  two  were  practically  unchanged.  The 
Vegetables  and  their  Products  group  and  the 
Fibres,  Textiles  and  Textile  Products  group 
advanced,  the  former  due  to  substantially 
higher  prices  for  grains,  flour  and  potatoes, 
and  the  latter  due  mainly  to  higher  prices  for 
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cotton.  The  groups  which  declined  were:  the 
Animals  and  their  Products  group,  higher 
prices  for  cattle,  beef  and  eggs  being  more 
than  offset  by  lower  prices  for  hogs,  sheep, 
mutton,  mess  pork,  milk  and  butter;  the  Non- 
Ferrous  Metals  group,  due  to  lower  prices  for 
silver,  lead,  tin,  spelter,  solder  and  antimony; 


t'he  Non-Metallic  Minerals  and  their  Pro- 
ducts group,  because  of  reductions  in  the  prices 
of  gasoline  and  coal  oil;  and  the  Chemicals 
and  Allied  Products  group.  The  Iron  and  Its 
Products  group  and  the  Wood  and  Wood  Pro- 
ducts group  were  practically  unchanged. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  MAY,  1927 


DURING  the  month  of  May  the  Depart- 
ment received  the  reports  of  three 
Boards  of  Conciliation  and  Investigation  es- 
tablished to  deal  with  disputes  between  (1) 
the  Brompton  Pulp  and  Paper  Company,  Lim- 
ited, and  certain  of  its  employees  being  mem- 
bers of  Local  98,  International  Brotherhood  of 
Pulp,  Sulphite  and  Paper  Mill  Workers;  (2) 
the  Inverness  Railway  and  Coal  Company  and 
certain  of  its  miners;  and  (3)  the  British 
Columbia  Telephone  Company  and  certain 
of  its  employees  being  members  of  Locals 
230  (Victoria,  B.C.)  and  310  (Vancouver,  B.C.) 
of  the  International  Brotherhood  of  Electrical 
Workers. 

Applications   received 

During  May  three  applications  for  the  es- 
tablishment of  Boards  of  Conciliation  and 
Investigation  were  received,  as  follows: — 

(1)  From  certain  employees  of  the  Winni- 
peg Electric  Company  being  motormen,  con- 
ductors and  busmen,  members  of  t'he  Street 
Railway  Employees'  Unit,  One  Big  Union. 
The  application,  which  was  received  in  the 
Department  on  May  7,  was  defective  at  cer- 
tain points,  and  an  amended  application  was 
submitted  on  May  21.  The  differences  in 
question  related  to  the  demand  of  the  em- 
ployees for  a  wage  increase  of  three  cents  an 
hour  and  certain  alterations  in  working  con- 
ditions. Efforts  of  the  Minister  of  Labour 
were  effective  in  bringing  about  a  renewal  of 
negotiations,  during  which  the  Company  of- 
fered the  employees  concerned  a  general  in- 
crease of  one  cent  per  hour  each  year  for  three 
years,  together  with  other  improvements  in 
working  conditions.  The  offer  was  accepted 
by  the  employees  and  a  three-year  contract 
was  signed,  Board  procedure  being  accordingly 
rendered  unnecessary. 


(2)  From  certain  employees  of  the  Hamil- 
ton Hydro  Electric  System,  being  members 
of  Local  138,  International  Brotherhood  of 
Electrical  Workers.  The  number  of  employees 
affected  by  the  dispute  was  said  to  be  24  di- 
rectly and  15  indirectly.  The  points  at  issue 
pertained  to  the  employees'  request  for  in- 
creased wages  and  changed  working  conditions. 
The  dispute  not  relating  to  employment  on 
work  or  business  within  the  legislative  author- 
ity of  the  Parliament  of  Canada,  a  Board 
could  be  established  only  by  mutual  consent 
of  the  parties  concerned.  The  employer's 
consent  being  refused,  no  Board  was  established. 

(3)  From  firemen  in  the  employ  of  the  Cor- 
poration of  the  City  of  Winnipeg.  The  num- 
ber of  employees  affected  by  the  dispute  was 
given  as  242.  The  dispute  grew  out  of  the 
employees'  request  for  increased  wages  and 
certain  changes  in  working  conditions.  The 
industry  in  question  not  being  one  to  which 
the  Industrial  Disputes  Investigation  Act 
primarily  applies,  a  Board  could  be  established 
only  by  mutual  consent  of  the  parties  con- 
cerned. At  the  end  of  the  month  the  De- 
partment had  not  been  as  yet  informed  if 
joint  consent  was  forthcoming  in  this  case. 

Other  Proceedings   Under  the   Act 

A  Board  was  completed  early  in  May  in 
the  case  of  a  dispute  between  the  Inverness 
Railway  and  Coal  Company  and  certain  of 
its  miners.  The  Reverend  Dr.  John  Shaw  of 
Halifax,  N.S.,  was  appointed  chairman  on  the 
joint  recommendation  of  the  other  members 
of  the  Board,  Messrs.  R.  S.  McLellan,  Syd- 
ney, N.S.,  and  Angus  L.  Macdonald.  Halifax. 
N.S.,  nominees  of  the  employer  and  men, 
respectively.  The  Board  submitted  its  report 
during  May  and  its  text  is  included  in  the 
present  article. 
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Report  of  .Board  in  Dispute  Between  The  Brompton  Pulp  and  Paper  Com- 
pany, Limited,  and  Certain  of  Its  Employees 

between  the  employees  of  the  Company  and 
the  Company  and  agreed  to  by  the  two  sides 


On  May  13  the  Minister  received  an  unani- 
mous report  of  the  Board  of  Conciliation  and 
Investigation  established  to  inquire  into  cer- 
tain matters  in  dispute  between  the  Brompton 
Pulp  and  Paper  Company,  Limited,  and  cer- 
tain of  its  employees  being  members  of  Local 
98,  International  Brotherhood  of  Pulp,  Sul- 
phite and  Paper  Mill  Workers.  The  company 
had  consented  to  refer  to  a  Board  the  appli- 
cants' claim  that  certain  employees  had  been 
dismissed  by  the  Brompton  Pulp  and  Paper 
Company,  Limited,  because  of  their  member- 
ship in  a  labour  union.  Twenty-five  em- 
ployees were  said  to  be  directly  affected  by 
the  dispute,  and  five  hundred  indirectly.  The 
personnel  of  the  Board  was  as  follows: — Mr. 
W.  A.  Dowler,  K.C.,  Fort  William,  Ontario, 
Chairman,  appointed  by  the  Minister  in  the 
absence  of  a  joint  recommendation  from  the 
other  Board  members;  Messrs.  Emile  Rioux, 
K.C.,  Sherbrooke,  P.Q.,  and  J.  T.  Foster,  Mont- 
real, P.Q.,  the  employer's  and  employees' 
nominees,  respectively.  The  report  of  the 
Board  embodied  the  terms  of  an  agreement 
signed  by  both  parties  concerned,  which  dis- 
posed of  all  the  points  at  issue. 

Report  of  Board 

East  Angus,  Que.,  May  10.  1927. 

To  the  Honourable 
The  Minister  of  Labour, 
Ottawa,  Canada. 

After  having  had  a  number  of  sittings  of  the 
Board  of  Conciliation  and  Investigation 
appointed  under  the  Industrial  Disputes  In- 
vestigation Act  of  1907  and  Amendments  in  re- 
spect to  the  dispute  between  the  "Brompton 
Pulp  and  Paper  Company  Limited"  and  its 
employees,  members  of  the  International 
Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill 
Workers,  No.  98 — in  respect  of  a  claim  on  the 
part  of  the  applicants  that  certain  employees 
have  been  dismissed  and  refused  employment 
because  of  their  membership  in  the  labour 
union,  the  undersigned  members  of  the  above 
referred  to  Board  of  Conciliation  and  Investi- 
gation beg  to  report. 

That,  as  a  result  of  conferences  between  the 
Board  and  the  representatives  of  the  em- 
ployees of  the  Company  and  representatives 
of  the  Company  and  with  the  applicants  the 
following     agreement     has     been     arrived     at 


of  the  controversy  or  dispute  above  referred 
to,  and  the  Board  has,  by  reason  thereof,  been 
relieved  by  the  applicants  of  the  necessity  of 
any  finding  on  the  particular  point  referred  to 
the  Board,  and  this  report  has  been  signed 
by  the  representatives  of  the  Company  and 
by  the  applicants  referred  to,  as  well  as  by  the 
Members  of  the  Board. 
The  agreement  referred  to  is  as  follows: — 
It  is  agreed  on  behalf  of  the  employees  of 
the  Company  and  by  the  employees  that  no 
propaganda  favouring  the  International 
Brotherhood  of  Pulp,  Sulphite  and  Paper 
Mill  Workers  or  any  other  union  shall  be 
carried  on  in  the  buildings  or  on  the  property 
of  the  Company,  and  that  no  improper 
pressure  shall  be  put  upon  any  employee  of 
the  Company  by  any  other  employee  of  the 
Company  to  join  such  International  Brother- 
hood or  any  other  union,  and  the  Company 
and  its  management  agree  on  its  part  that 
there  will  be  no  discrimination  in  employing 
or  retaining  in  employment  between  union  and 
non-union  employees  on  that  ground  or  in 
advancement  in  employment  or  otherwise. 

The  Company  and  its  management  also 
agree  to  reinstate  in  employment,  as  nearly  as 
possible  as  before,  all  the  employees  of  the 
Company  who  have  been  laid  off  since  the 
first  of  the  year,  as  fast  as  the  same  may  be 
done  and  as  to  all  within  thirty  days,  with 
the  sole  exception  of  those  who  have  been 
guilty  of  direct  personal  antagonism  to  the 
Company  or  to  the  management  of  the  Com- 
pany. 

(Sgd.)     W.  A.  Dowler, 
(Sgd.)     Emile  Rioux, 
(Sgd.)     J.  T.  Foster, 

Members  of  the  Board. 

(Sgd.)     Fenelon   Pichette, 
(Sgd.)     Egide  Theriault, 

Applicants. 

Brompton  Pulp  and  Paper  Co.,  Limited, 
Per  (Sgd.)  J.  A.  Bothwell,  on  behalf  of  the 
Management 
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Report  of  Board,  in  Dispute  Between  The  Inverness  Railway  and  Coal  Com- 
pany and  Certain  of  Its  Miners 


The  Minister  received  on  May  23  the  find- 
ings of  the  Board  of  Conciliation  and  Investi- 
gation established  to  deal  with  a  dispute 
between  the  Inverness  Railway  and  Coal  Com- 
pany and  certain  of  its  miners.  The  applica- 
tion, which  had  been  supported  by  the  Mayor 
and  Board  of  Trade  of  the  town  of  Inverness, 
who  considered  the  situation  to  be  quite  seri- 
ous, had  protested  against  an  alleged  lockout 
of  employees  by  the  employing  company  and 
a  reduction  in  wages.  The  number  of  em- 
ployees directly  affected  by  the  dispute  was 
given  as  270. 

Investigation  by  the  Board  showed  that  the 
applicants  belonged  to  the  One  Big  Union, 
while  other  employees,  members  of  the  United 
Mine  Workers  of  America,  had  on  April  14 
signed  an  agreement  with  the  company  provid- 
ing for  a  closed  shop  and  accepting  a  reduction 
in  wages.  The  Board  report,  which  was  signed 
by  the  Reverend  Dr.  Shaw,  Chairman,  and 
Mr.  Angus  L.  Macdonald,  the  employees' 
Board  member,  recommended  that  the  mem- 
bers of  the  One  Big  Union  be  allowed  to  re- 
turn to  work  without  any  condition  of  union 
affiliation  attached;  that  within  three  months 
there  should  be  a  plebiscite,  the  union  receiv- 
ing the  majority  of  votes  to  be  the  only 
organization  recognized  and  to  continue  the 
agreement  of  April  14  with  respect  to  wages, 
hours  of  employment  and  working  conditions. 
Mr.  McLellan,  the  company's  Board  member, 
submitted  a  minority  report,  recommending 
the  immediate  fusion  of  both  organizations  in 
the  United  Mine  Workers  of  America.  Ad- 
vice received  at  the  close  of  the  month  was 
to  the  effect  that  the  employees  making  the 
application  for  a  Board  had  returned  to  work, 
a  settlement  having  been  reached  between  the 
parties  concerned.  The  text  of  the  majority 
and  minority  reports  of  the  Board  follows. 

Report   of   Board 

Re  Industrial  Disputes  Investigation  Act,  1907 , 
and  Re  Differences  arising  between  the 
Inverness  Railway  and  Coal  Company  and 
certain  of  its  miners. 

The  Hon.  Peter  Heenan,  MP., 
Minister  of  Labour, 
Ottawa. 

Sir, — In  compliance  with  the  commission 
dated  April  27,  1927,  establishing  a  Board  of 
Conciliation  and  Investigation  under  the  pro- 
visions of  the  Industrial  Disputes  Investiga- 
tion Act,  1907,  in  connection  with  a  dispute 
hetween  the  Inverness  Railway  and  Coal  Com- 


pany as  Employer  and  certain  of  its  miners 
as  Employees,  we  have  the  honour  to  report: 

The  Board  assembled  at  Inverness  on  the 
morning  of  Wednesday,  May  18,  and  after  a 
statement  by  the  Chairman  of  the  purpose  for 
which  the  Board  was  appointed,  was  sworn 
in  by  the  Stipendiary  Magistrate  of  the  town. 
It  was  the  unanimous  judgment  of  the  Board 
that  the  best  way  of  accomplishing  the  pur- 
poses for  which  it  was  appointed,  set  forth  in 
the  Act  as  "  Conciliation  and  Investigation," 
was  to  use  its  utmost  endeavours  to  bring 
about  an  amicable  settlement  of  the  dispute 
through  private  conference  with  all  the  parties 
involved. 

With  this  end  in  view  four  days  were  spent 
in  conference  with  representatives  of  the  com- 
pany, of  the  non-U.M.W.A.  employees,  and  of 
the  U.M.W.A.  employees,  in  course  of  which 
the  following  facts  were  brought  to  the  Board's 
attention,  and,  after  investigation,  were  ac- 
cepted by  it  as  the  relevant  facts  in  the 
case : — 

1.  In  the  year  1924  and  for  some  years  pre- 

vious thereto  all  employees  of  the  In- 
verness Railway  and  Coal  Company  at 
Inverness  belonged  to  the  United  Mine 
Workers  of  America  (U.M.W.A.),  and 
from  October  of  that  year  operated  on 
what  is  called  the  "Open  Shop"  arrange- 
ment, that  is  to  say,  without  any  re- 
quirement that  all  employees  should  be- 
long to  the  U.M.W.A.  organization. 
Towards  the  end  of  that  year  (1924)  in- 
ternal dissensions  arose  within  the  local 
union  of  the  U.M.W.A.  and  a  vote  was 
taken  on  December  30  of  that  same  year 
to  ascertain  whether  employees  wished 
to  remain  in  the  U.M.W.A.  or  to  organ- 
ize a  branch  of  what  is  called  the  "One 
Big  Union"  (O.B.U.).  The  result  of  this 
vote  was  that  by  a  substantial  majority 
it  was  decided  to  form  a  local  branch  of 
the  "O.B.U."  and  for  two  years  there- 
after, 1925  and  1926,  both  organizations 
functioned  amicably  side  by  side  in  In- 
verness. 

2.  In   1927,  and  in  February  of  that  year, 

notice  was  sent  out  by  the  Company  of 
a  proposed  reduction  in  wages,  this  to 
become  effective  on  February  26  of  the 
same  year.  The  U.M.W.A.  accepted  the 
proposed  reduction,  but  on  the  condition 
of  the  "Closed  Shop"  arrangement  being 
put  in  force,  that  is  to  say  on  the  con- 
dition    that     only     members     of     the 
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U.M.W.A.  organization  be  given  em- 
ployment in  the  mine.  The  reduction 
contemplated  was  opposed  by  the  O.B.U. 
and  application  made  for  the  appoint- 
ment of  a  Board  of  Conciliation  to  deal 
primarily  with  this  matter. 

3.  On    March    16,    1927,    the    Company    in- 

timated its  refusal  to  accept  the  condi- 
tion proposed  by  the  U.M.W.A.  and 
posted  up  at  the  mine  a  notice  of  the 
new  wage  scale  without  any  condition 
attached,  that  is  to  say,  on  the  "Open 
Shop"  understanding.  Immediately  a 
strike  was  declared  by  the  local 
U.M.W.A.  after  a  vote  of  its  members 
was  taken.  Some  U.M.W.A.  men,  how- 
ever, who  were  engaged  in  maintenance 
operations  continued  to  work,  together 
with  a  larger  number  of  non-U.M.W.A. 
men.  Straightway,  on  March  21,  22  and 
23  the  U.M.W.A.  posted  pickets,  there- 
by forcibly  preventing  many  non- 
U.M.W.A.  employees  from  reporting  for 
work.  The  issue  was  that  on  March  24 
the  mine  was  put  on  a  maintenance 
basis  with  the  majority  of  those  at  work 
non-U.M.W.A.  men. 

4.  On  M,!arch  2l5  and  26  there  was  held  in 

Halifax  ia  conference  between  repre- 
sentatives of  the  Company,  of  the 
U.M.W.A.,  and  of  the  non-U.M.W.A, 
together  with  two  representatives  of  the 
Federal  Department  of  Labour,  Messrs. 
Quirk  and  O'Neill.  This  conference 
seems  to  have  had  no  definite  outcome. 

5.  On  April  4  a  telegram  was  sent  by  Mr. 

H.  R.  Silver,  representing  the  Company, 
to  Messrs.  M.  J.  McLean  and  Alex.  L. 
Mclsaac  of  Inverness,  representing  the 
non-U.M.W.A.,  intimating  that  Mr.  J. 
W.  McLeod,  District  President  of  the 
U.M.W.A.  had  guaranteed  sufficient 
men  to  work  the  mine  efficiently.  This 
telegram  seems  to  have  been  interpreted 
by  the  non-U.M.W.A.  men  as  a  rever- 
sion to  the  "  Closed  Shop "  arrange- 
ment, and  representation  was  immedi- 
ately made  to  this  effect  to  the  Com- 
pany, which  drew  from  them  (the  Com- 
pany) on  April  5  a  telegram  to  non- 
U.M.W.A.  officials  promising  that  there 
would  be  no  "  Closed  Shop  "  agreement. 

6.  The  next  development  in  order  of  events 

was  that  on  April  £  the  non-U.M.W.A. 
employees  were  informed  by  the  man- 
agement of  the  Company  that  they 
must  become  members  of  the  U.M.W.A. 
organization  or  forfeit  employment  at 
the  mine. 
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7.  On   April   14  a   contract  was   signed   be- 

tween the  Company  and  representatives 
of  the  U.M.W.A. — a  contract  drawn  up 
in  these  terms,  "  to  operate  the  mine 
with  the  U.M.W.  employees  men  and 
boys,  if  they  have  sufficient  to  carry 
on  the  amount  of  work  required  " ;  this 
contract  to  become  effective  on  April  15 
(on  which  date  the  proposed  wage  re- 
duction was  apparently  for  the  first  time 
to  come  in  force),  and  to  remain  in 
force  until  April  1.  1928. 

8.  On  April  19  an  application  was  made  for 

the  appointment  of  a  Board  of  concilia- 
tion by  Messrs.  McLean  and  Mclsaac, 
Chairman  and  Secretary  respectively  of 
the  committee  of  non-U.M.W.A.  em- 
ployees represented  to  be  about  270  in 
number.  In  response  to  this  applica- 
tion the  present  Board  was  appointed. 

In  the  light  of  these  facts  and  after  the 
most  careful  and  deliberate  consideration  the 
Board  agrees  with  the  Company  that,  in  the 
particular  circumstances  of  the  present  situa- 
tion at  Inverness,  it  seems  advisable  that  the 
employees  at  the  mine  should  all  belong  to 
one  organization. 

The  contention  of  the  Company  and  of  the 
U.M.W.A.  representatives  was  and  is  that  a 
contract  had  been  entered  into  on  April  14, 
1927,  between  the  Company  and  representa- 
tives of  the  U.M.W.A.,  and  that  under  this 
contract  none  but  U.M.W.A.  men  could  be 
employed  at  Inverness.  It  does  not  appear 
to  the  Board  that  the  clause  of  the  con- 
tract dealing  with  this  point  amounts  to  a 
full  or  precise  declaration  of  the  "Closed 
Shop "  policy.  The  clause  states  that  the 
mine  is  to  be  operated  "  with  U.M.W.A.  em- 
ployees, men  and  boys,  if  they  have  sufficient 
to  carry  on  the  amount  of  work  required ". 
Under  such  a  clause,  it  seems  to  the  Board, 
the  Company  might  employ  any  number  of 
non-U.M.W.A.  men  if  it  could  show  the  neces- 
sity of  employing  them  so  as  "  to  carry  on 
the  amount  of  work  required  ".  It  was  sub- 
mitted by  the  Company  that  more  skilled 
labourers  were  needed  in  the  mine  than  were 
being  supplied  by  the  U.M.W.A,  and  there 
would  seem  from  the  mere  terms  of  the  con- 
tract to  be  no  objection  to  the  supplementing 
of  such  labourers  from  outside  the  U.M.W.A. 
ranks. 

Objection  has  been  taken  by  the  non- 
U.M.W.A.  men  to  the  validity  of  the  contract 
in  question  on  the  ground  that  it  contravenes 
the  provisions  of  the  Industrial  Disputes  Act, 
1907,  inasmuch  as  the  dispute  between  the 
U.M.W.A.  men  and  the  company  arose  as  far 
back  as  February  of  this  year,  and  that  this 
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dispute  had  not  been  settled  when  the  con- 
tract was  made.  The  Board  is  of  opinion  that 
the  objection  of  the  non-U.M.W.A.  men  is 
well  founded  and  that  a  contract  entered  into 
before  the  dispute  was  finally  dealt  with  by  a 
Board  contravenes  the  terms  of  section  57  of 
the  Act. 

It  should  be  noted  at  this  point  that  the 
company's  representatives  raised  a  question  as 
to  the  validity  of  the  Industrial  Disputes  In- 
vestigation Act,  1907,  and  of  the  Industrial 
Disputes  Investigation  Act  (Nova  Scotia), 
1926.  The  Board  cannot  undertake  to  pass 
judgment  on  this  contention.  It  is  a  conten- 
tion the  validity  of  which  can  be  settled  only 
by  our  courts.  The  Board  feels,  however,  that 
it  is  entitled  to  assume  that  the  provisions  of 
the  Industrial  Disputes  Investigation  Act,  1907, 
apply  to  the  dispute  in  question  until  our 
courts  have  otherwise  decided.  Even  assum- 
ing that  the  contract  referred  to  is  valid  and 
that  it  does  call  for  a  "  Closed  Shop  "  arrange- 
ment, the  Board  feels  that,  having  regard 
especially  to  the  evident  circumstances  of 
stress  under  which  it  was  entered  into  by  the 
company  and  to  the  serious  situation  which 
has  developed  in  the  community  of  Inverness 
as  a  result  of  it,  both  the  U.M.W.A.  and  the 
company  might  reasonably  consider  the  desir- 
ability of  waiving  the  provisions  of  the  con- 
tract in  respect  of  the  employment  only  of 
U.M.W.A.  men  while  allowing  the  other  pro- 
visions of  the  contract  relating  to  wages,  hours 
of  employment,  etc.,  to  remain  in  force. 

Accordingly  the  Board  recommends  as  fol- 
lows : — 

1.  That  the  non-U.M.W.A.  men  at  Inverness 

presently  out  of  employment  be  allowed 
to  return  to  work  immediately  under 
the  wage  agreement  of  April  14  without 
any  condition  of  affiliation  attached,  on 
the  understanding  that,  on  the  expira- 
tion of  three  months  from  the  date  of 
the  communicating  of  this  recommenda- 
tion to  the  parties  involved,  a  plebiscite 
or  referendum  of  all  employees  be  taken 
to  determine  which  organization  shall 
be  recognized  at  the  mine, — it  being 
definitely  and  distinctly  understood  that 
the  minority  shall  fall  in  with  the  de- 
cision of  the  majority,  and  that  the  or- 
ganization receiving  the  majority  of 
votes  shall  continue  the  agreement  of 
April  14  with  respect  to  wages,  hours  of 
employment  and  working  conditions. 

2.  That  no   discrimination  be   made   against 

any  employee  as  regards  either  his  re- 
turn to  work  or  his  continuing  at  work 
on  the  ground  of  his  affiliation  with  any 
particular   organization. 


3.  That  those  entitled  to  vote  in  the  referen- 

dum shall  consist  of  those  who,  on  the 
tenth  day  before  the  date  of  the  referen- 
dum, are  bona  fide  employees  of  the 
company  as  shown  by  the  company's 
employment  roll. 

4.  That  the  voting  shall  be  by  secret  ballot, 

and  as  nearly  as  possible  after  the  man- 
ner followed  in  the  election  of  members 
to  the  House  of  Assembly  of  Nova 
Scotia — the  election  to  be  conducted  by 
a  committee  of  five  composed  of  the 
Resident  Mine  Manager  and  two  repre- 
sentatives from  either  side. 

5.  That  no  organization  shall  be  allowed  to 

bring  into  the  town  for  election  propa- 
ganda purposes  any  person  not  ordi- 
narily employed  at  the  mine,  but  that 
the  entire  decision  in  this  matter  be  left 
to  the  free  judgment  of  the  employees 
themselves. 

Mr.  R.  S.  McLellan,  representing  the  Em- 
ployer, finds  himself  unable  to  agree  with  the 
Board's  recommendations,  and  is  forwarding  a 
minority  report. 

All  of  which  is  respectfullly  submitted. 


(Sgd.) 


John  Mackintosh  Shaw, 

Chairman. 


(Sgd.)     Angus  L.  Macdonald, 

Representing  certain  employees. 

Minority    Report 

To  the  Honourable  The  Minister  of  Labour, 
Ottawa,  Canada. 

Sir, — The  undersigned  having,  on  the  re- 
commendation of  the  employer,  been  ap- 
pointed a  member  of  the  Board  of  Concilia- 
tion in  this  matter  by  formal  instrument 
under  your  hand  and  seal  dated  the  3rd  day 
of  May,  A.D.  1927,  begs  to  report  as  follows: 

The  Reverend  Chairman  furnished  the 
members  of  the  Board  with  copies  of  the 
statements  and  complaints  alleged  herein  by 
the  applicants,  from  which  it  appears  that  the 
matters  complained  of  are  an  alleged  lockout 
of  employees  and  a  reduction  in  wages. 

The  Board  was  convened  at  Inverness, 
Nova  Scotia,  on  Wednesday,  May  18,  at  10 
a.m.,  and  it  was  thought  advisable  to  ascer- 
tain by  informal  inquiries  the  facts  and  cir- 
cumstances in  connection  with  the  dispute 
and  try  to  effect  an  amicable  settlement  be- 
tween the  parties  before  proceeding  with  a 
public  inquiry  and  taking  evidence  under 
oath.  With  this  end  in  view,  a  series  of  con- 
ferences were  held  between  the  Board  and 
representatives  of  the  applicants,  who  are  all 
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members  of  the  organization  known  as  the 
One  Big  Union,  and  between  the  Board  and 
representatives  of  the  employer,  and  also  be- 
tween the  Board  and  representatives  of  the 
United  Mine  Workers  of  America,  who  are  at 
present  operating  the  mine  at  Inverness  under 
contract  with  the  employer.  During  these 
conferences  it  quickly  developed  that  the  real 
trouble  at  Inverness  is  a  dispute  between  two 
rival  labour  organizations  namely:  the  One 
Big  Union  and  the  United  Mine  Workers  of 
America,  with  respect  to  the  "closed-shop" 
policy  adopted  and  put  into  effect  by  the 
latter. 

The  facts  in  connection  with  the  organiza- 
tion and  development  of  the  rival  labour 
unions  at  Inverness  are  fairly  clear.  It  ap- 
pears that,  for  some  years  previous  to  and 
including  1924,  the  great  majority  of  the  em- 
ployees belonged  to  the  U.M.WT.  of  A.,  and 
that  the  mine  was  being  operated  under  a 
"closed-shop"  policy.  During  1924  internal 
dissensions'  began  to  develop  among  the  mem- 
bers of  the  U.M.W.  local  with  the  result  that, 
about  January  1,  1925,  a  number  of  the  em- 
ployees broke  away  from  the  U.M.W.  and 
organized  a  branch  of  the  One  Big  Union. 

The  company  continued  to  employ  the 
members  of  these  rival  organizations  until  the 
beginning  of  the  present  year,  when  it  was 
found  necessary  to  begin  negotiations  with  its 
employees  for  a  new  wage  schedule,  including 
a  reduction  in  wages. 

These  negotiations  resulted  in  an  agreement 
between  the  company  and  the  U.M.W.  with 
respect  to  a  new  wage  schedule,  but  the 
U.M.W.  insisted  upon  a  'closed-shop"  policy 
limiting  employment  at  the  mine  to  members 
of  their  own  organization.  The  company, 
however,  made  an  attempt  to  operate  the 
mine  without  the  "closed-shop"  policy  and 
posted  the  new  wage  schedule  at  the  mine 
and  offered  work  to  all  of  its  employees 
irrespective  of  union  affiliations.  The  U.M.W. 
immediately  declared  a  strike  to  oblige  the 
company  to  adopt  the  "closed-shop"  policy, 
and  it  was  found  impossible  to  carry  on  suc- 
cessful operations  at  the  mine  with  the  num- 
ber of  O.B.U.  men  who  reported  for  work. 
The  company  then  found  itself  obliged  for 
the  sake  of  operations  and  the  safety  of  the 
property  to  enter  into  an  arrangement  with 
the  labour  organization  that  would  undertake 
to  furnish  the  largest  number  of  men.  The 
U.M.W\  immediately  undertook  to  supply 
sufficient  men  to  carry  on  operations  and 
protect  the  property,  provided  the  company 
would  employ  only  men  who  were  members 
of  their  organization.  At  this  stage  of  the 
trouble  the  U.M.W.  furnished  the  company 
with  a  list  of  360  mine  workers  at  Inverness 


who  were  ready  and  willing  to  begin  work, 
and  irrespective  of  any  difficulties  that  might 
arise  between  the  company  and  the  men  to 
provide  sufficient  maintenance  men  to  protect 
the  property.  The  O.B.U.,  on  the.  other  hand, 
could  not  undertake  to  provide  sufficient  men 
to  carry  on  mining  operations,  and  would  not 
give  the  company  any  definite  assurance  with 
respect  to  maintenance  men  in  the  event  of 
future  strikes. 

At  the  present  time  there  are  only  212 
members  of  the  O.B.U.  at  Inverness  who  were 
former  mine  employees.  It  would,  therefore, 
appear  that  the  company  did  the  only  thing 
it  could  do  under  the  circumstances,  namely 
conclude  an  arrangement  with  the  U.M.W. 
for  the  operation  of  the  mine  and  the  safety 
of  its  property  under  a  "closed-shop"   policy. 

Under  such  circumstances  I  doubt  that 
there  was  even  a  technical  lockout  within  the 
meaning  of  the  Act,  which  has  as  one  of  its 
great  objects  the  safety  of  property  and  the 
ultimate  success  and  prosperity  of  industrial 
communities  in  which  disputes  of  this  nature 
arise. 

In  view  of  the  circumstances  above  noted, 
the  Board  felt  that  the  most  satisfactory 
settlement  of  the  trouble  at  Inverness  would 
be  for  all  the  employees  to  forget  their  past 
differences  and  alleged  grievances  against  each 
other  and  become  members  of  one  or  other 
of  the  now  rival  labour  unions.  In  an  earnest 
effort  to  bring  about  such  a  solution,  the 
Board  spent  four  days  on  the  ground  confer- 
ring with  representatives  of  the  labour  unions 
and  the  company,  but  failed  to  bring  about 
an  amicable  settlement.  A  special  considera- 
tion in  favour  of  a  fusion  of  the  two  labour 
unions  at  Inverness  is  the  prudent  and  practi- 
cal attitude  of  the  company.  The  representa- 
tives of  the  company  told  the  Board  that,  in 
arranging  wage  schedules  and  adjusting  day 
to  day  grievances  with  its  employees,  the  best 
results  can  only  be  obtained  when  the  work- 
men are  all  members  of  a  recognized  and  re- 
sponsible labour  organization.  The  company 
further  says  that  it  is  practically  impossible 
to  carry  on  successful  operations  at  the  mine 
with  two  rival  and  hostile  labour  unions  on 
its  hands  and  that  the  cost  of  producing  coal 
under  such  circumstances  is  so  great  that  they 
will  not  undertake  to  operate  the  mine. 

It  would,  therefore,  appear  that  the  only 
practical  solution  of  the  difficulties  at  Inver- 
ness is  for  one  or  other  of  the  rival  labour 
unions  to  disband  and  all  of  the  employees 
become  members  of  the  continuing  organiza- 
tion. In  arriving  at  a  conclusion  as  to  which 
of  these  unions  should  continue  to  function, 
the   following   considerations  appear  to  weigh 
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strongly  in  favour  of  the  United  Mine  Wor- 
kers of  America: 

1.  The  majority  of  the  mine  workers  at  In- 

verness are  now  members  of  the  U.M.W . 
in  the  proportion  of  360  to  212. 

2.  The  U.M.W.  has  already  been  accepted 

and  recognized  by  the  Company  and  is 
operating  the  mine  under  a  definite 
written  contract  to  furnish  sufficient 
men  for  mining  operations,  and  to 
supply  under  all  circumstances  the 
number  of  maintenance  men  required 
to  keep  the  mine  dear  of  water  and 
otherwise  protect  the  property. 

3.  The  vast  majority  of  the  mine  workers 

in  Nova  Scotia  are  members  of  the 
United  Mine  Workers  of  America  and 
this  organization  is  generally  recognized 
as  the  miners'  organization  in  this  Prov- 
ince. 

4.  The  Province  of  Nova  Scotia  constitutes 

a  separate  District  with  complete  auton- 
omy under  the  International  Constitu- 
tion and  the  District  is  governed  by  a 
District  Executive  elected  by  popular 
vote  of  the  membership  'under  the 
Presidency  of  Mr.  J.  W.  MacLeod,  who 
is  generally  regarded  as  the  fairest, 
ablest  and  most  reliable  labour  leader 
we  have  ever  had  in  Nova  Scotia. 

It  would  therefore,  appear  that,  if  there  is 
any  force  in  the  argument  that  the  majority 
should  rule,  the  question  is  already  settled  for 
the  miners  at  Inverness.  It  would  also  appear 
that  the  U.M.Wr.  cannot  be  asked  to  dis- 
band at  Inverness  and  leave  the  District  Exe- 
cutive and  the  Company  in  the  air  so  far  as 
the  present  contract  to  furnish  sufficient  men 
is  concerned.  And  it  would  undoubtedly 
be  in  the  best  interests  of  the  miners  at  In- 
verness to  belong  to  an  organization  that  com- 
mands the  loyalty  and  respect  of  the  vast 
majority  of  workmen  in  Nova  Scotia  engaged 
in  the  mining  industry,  and  with  complete 
autonomy  as  a  District  under  the  present 
able  leadership  to  work  together  in  peace  and 
harmony  for  the  greatest  good  for  the  greatest 
number,  which  is  an  objective  beyond  which  no 
labour  organization  or  other  institution  can 
hope  to  attain. 

During  one  of  our  conferences  with  the 
representatives  of  the  O.B.U.  they  were  asked 
to  state  frankly  their  objections  to  becoming 
members  of  the  United  Mine  Workers  of 
America.  These  objections  are  noted  below 
and  I  have  not  the  least  doubt  that  they  are 
seriously  regarded  as  quite  sufficient  by  the 
local  membership  of  the  O.B.U. : 


1.  The    alleged   misapplication   of   funds   in 

the  U.M.W.  local  at  Inverness  in  1924, 
and  the  failure  of  the  Local  and  Dis- 
trict officers  to  account  for  same  upon 
demand. 

2.  The  check-off  of  Union  dues  and  assess- 

ments at  the  colliery  office  and  the  dis- 
tribution of  moneys  thus  collected. 

3.  Dissatisfaction    with    the    present    local 

officers  of  the  United  Mine  Workers. 

4.  The  question  of  local  autonomy,  the  local 

branch  of  the  O.B.U.  at  Inverness  not 
being  subject  to  any  District  or  Inter- 
national interference. 

With  respect  to  the  first  of  these  objections 
it  appears  that  the  misapplication  of  funds 
complained  of  was  the  use  for  the  purpose 
of  paying  local  obligations  of  moneys  that 
should  have  been  remitted  to  the  International 
and  District  Executive.  This  matter  appears  to 
have  been  satisfactorily  adjusted  between  the 
local  union  and  the  District  and  International 
Officers  and  a  new  system  of  auditing  and 
checking  funds  adopted,  under  which  a  com- 
plaint of  this  nature  is  not  likely  to  arise  again. 
In  view  of  the  above  adjustment  and  the  pre- 
cautions taken  for  the  future  I  doubt  that  the 
objection  as  to  a  former  misapplication  of 
funds  should  be  allowed  to  stand  in  the  way 
of  peace  and  harmony  in  the  community. 

The  distribution  of  monthly  dues,  however, 
is  more  difficult  of  explanation.  Eighty  per 
cent  of  the  monthly  dues  collected  by  the 
U.M.W.  are  forwarded  to  the  District  and 
International  Executives  for  administrative 
and  strike  fund  purposes,  while  the  Winnipeg 
headquarters  of  the  O.B.U.  only  exacts  a 
monthly  per  capita  tax  of  fifteen  cents.  If, 
then,  the  District  and  International  Executives 
require  a  monthly  per  capita  tax  of  eighty 
cents  for  administrative  and  strike  fund  pur- 
poses and  the  O.B.U.  only  requires  fifteen 
cents  per  month  for  the  same  purposes,  the 
difficulty  would  appear  to  be  to  explain  where 
the  O.B.U.  obtains  the  balance  of  the  funds 
which  it  must  necessarily  require. 

The  objection  to  the  present  local  officers  of 
the  U.M.W.  was  settled  out  of  hand  by  the 
offer  of  the  membership  to  accept  the  resig- 
nation of  their  officers  and  agreeing  to  elect 
a  new  slate  of  officers  fairly  representative  of 
both  factions.  The  U.M.W.  even  went  fur- 
ther as  they  thought  in  the  interests  of  peace 
and  harmony  in  the  community  by  agreeing 
to  waive  all  penalties  imposed  by  their  con- 
stitution upon  workmen  who  desert  their 
ranks  for  the  purposes  of  joining  a  dual  or- 
ganization and  definitely  assuring  the   mem- 
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bers  of  the  O.B.U.  fair  and  generous  treat- 
ment if  they  would  consent  to  break  the  dead- 
lock by  becoming  members  of  their  organiza- 
tion. 

With  respect  to  local  autonomy  and  the 
interference  of  District  and  International  offi- 
cials, it  would  appear  that  a  provincial  organ- 
ization as  large  as  the  U.M.W.  and  which  in- 
cludes probably  12,000  miners  should  have  the 
guidance  and  assistance  and  be  subject  to  the 
control  of  some  provincial  executive  auth- 
ority. It  cannot  'be  disputed,  however,  that 
the  International  Executive  of  the  United 
Mine  Workers  has  to  some  extent  interfered 
in  the  internal  affairs  of  the  District  and 
particularly  on   one  memorable   occasion.     In 

1922  a  District  convention  in  defiance  of  the 
International  constitution  undertook  to  pass 
a  resolution  linking  up  this  District  with  the 
Red   International   of   Moscow   and   again   in 

1923  in  defiance  of  their  constitution  under- 
took to  break  a  solemn  contract  with  the 
British  Empire  Steel  Corporation  by  coming 
out  on  strike  in  sympathy  with  the  steel  work- 
ers of  Sydney.  Mr.  J.  L.  Lewis,  the  Inter- 
national President  of  the  United  Mine  Workers 
of  America,  then  promptly  and  in  no  uncer- 
tain manner  interfered  in  the  internal  affairs 
of  District  26  by  revoking  the  District  Charter, 
dismissing  the  District  Executive  and  all  sub- 
ordinate officers  and  setting  up  a  provisional 
District  whose  officers  he  ordered  to  assume 
the  equity  and  obligations  of  the  agreement 
entered  into  in  good  faith  with  Besco.  I  do 
not  think  the  people  of  Nova  Scotia  or  the 
great  majority  of  the  coal  miners  in  this 
Province  resent  international  interference  of 
this  sort  in  the  internal  affairs  of  District  No. 
26,  and  on  the  other  hand  I  have  much  doubt 
that  the  organization  in  Canada  known  as  the 
One  Big  Union  is  entirely  free  from  outside 
or  international  interference. 

In  recommending  the  immediate  fusion  of 
the  rival  labour  unions  at  Inverness  and  the 
continuance  of  the  organization  that  is  now 
recognized  by  and  has  a  definite  written  agree- 
ment with  the  Company,  I  am  not  unmindful 
of  the  fact  that  there  are  many  good  and  fine 
men  among  the  membership  of  the  O.B.U. 
there.  This  is  particularly  true  of  the  gentle- 
man who  acted  as  chief  spokesman  for  their 
representatives  before  the  Board.  He  is  in- 
deed the  type  of  man  that  any  labour  union 
or  other  organization  might  well  be  proud  to 
have  in  its  ranks.  Neither  am  I  unmindful 
of  the  fact  that  I  am  suggesting  that  these 
men  sacrifice  everything  that  they  fought  and 
stood  for  during  the  last  two  and  a  half  years. 
But  in  the  best  interests  of  peace  and  harmony 
in  the  community  and  the  future  success  and 
prosperity  of  the  town  and  county  of  Inver- 


ness, this,  in  my  judgment,  is  the  only  prac- 
tical and  satisfactory  solution  of  the  present 
difficult  and  unfortunate  state   of  affairs. 

The  Board  is  unanimous  on  the  major  point 
involved,  namely,  that  under  the  circumstances 
all  the  employees  at  Inverness  should  belong 
to  one  labour  union.  I  deeply  regret,  how- 
ever, that  I  am  unable  to  agree  with  my  col- 
leagues as  to  the  manner  in  which  this  should 
be  brought  about. 

I  am  firmly  convinced  that  the  situation  re- 
quires immediate  and  definite  action  along 
the  line  suggested  above,  and  that  any  solu- 
tion of  the  difficulty  which  does  not  con- 
template the  immediate  bringing  together  of 
the  men  in  one  labour  organization  will 
probably  make  matters  very  much  worse  than 
they  are  and  will  be  detrimental  to  the  best 
interests  of  the  industry  and  the  town  of  In- 
verness. 

The  matter  of  the  reduction  in  wages  was 
not  seriously  stressed  by  the  representatives  of 
the  applicants  before  the  Board,  and,  in  view 
of  the  fact  that  the  schedule  of  rates  for  the 
different  classifications  at  the  mine  appear  to 
be  fairly  satisfactory  and  compare  favourably 
with  the  wages  paid  by  other  coal  operators  in 
the  Province,  a  recommendation  on  this  point 
is  hardly  necessary. 

I  have,  therefore,  the  honour  to  report  to 
the  Honourable,  the  Minister  of  Labour,  that 
there  has  been  no  lockout  of  employees  at 
Inverness  within  the  meaning  of  the  Act,  and 
that  the  action  of  the  Company  as  above  de- 
tailed appears  to  be  amply  justified  under  the 
circumstances.  I  have  the  honour  also  to 
recommend  that  the  best  and  most  practical 
solution  of  the  difficulty  before  us  is  the  im- 
mediate and  voluntary  disbanding  of  the  or- 
ganization known  as  the  One  Big  Union  and 
the  return  to  work  of  as  many  of  the  men  as 
the  Company  can  at  present  employ  as  mem- 
bers of  the  local  union  of  the  United  Mine 
Workers  of  America. 

Appended  hereto  and  for  the  information  of 
the  Honourable,  the  Minister,  are  copies  of 
statements  filed  by  the  parties  interested  in 
this  matter  and  which  the  Board  felt  fully 
disclosed  the  facts  and  circumstances  without 
taking  evidence  in  the  usual  manner  at  public 
hearing  and  under  oath. 

All   of   which   is   respectfully  submitted. 

Dated  at  Halifax,  N.S.,  May  25,  1927. 
I  have  the  honour  to  be,  sir, 
Your  obedient  servant, 
(Sgd.)  Robt.  S.  McLellan, 
Member   of    the   Board   of   Conciliation,   Re: 
Dispute    between   Inverness   Railway   and 
Coal   Company   and   certain   of  its   Mine 
Employees. 
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Report  of  Board  in  Dispute  Between  the  British  Columbia  Telephone  Com- 
pany and  Its  Electrical  Workers 

The  findings  of  the  Board  of  Conciliation 
and  Investigation  established  to  deal  with 
differences  between  the  British  Columbia  Tele- 
phone Company  and  certain  of  its  employees 
being  members  of  Locals  230  (Victoria,  B.C.) 
and  310  (Vancouver,  B.C.)  of  the  International 
Brotherhood  of  Electrical  Workers,  were  re- 
ceived by  the  Minister  of  Labour  on  May  28. 
The  dispute  related  to  the  employees'  request 
for  recognition  of  the  union  by  the  company 
and  the  question  of  wages,  hours  and  other 
matters.  Two  hundred  and  sixty  employees 
were  said  to  be  directly  affected.  The  report 
was  signed  by  Mr.  F.  J.  Gillespie,  chairman, 
and  Mr.  James  A.  Campbell,  employer  mem- 
ber of  the  Board.  A  minority  report  was  re- 
ceived from  Mr.  Robert  H.  Neelands,  the 
workmen  member  of  the  Board. 


Report  of  Board 

Vancouver,   B.C.,   May  21,   1927. 

To  the  Hon.  Peter  Heenan, 
Minister  of  Labour, 

Ottawa,   Ontario, 
Canada. 

Re  " Industrial  Disputes  Investigation  Act" 
1907,  and  re  Differences  between  the 
British  Columbia  Telephone  Company  and 
certain  of  its  employees  being  members 
of  Locals  230  and  310,  International 
Brotherhood  of  Electrical  Workers. 

Honourable  Sir, — Pursuant  to  the  appoint- 
ment of  Mr.  J.  A.  Campbell  on  the  Board  of 
Conciliation  and  Investigation  made  on  the 
21st  day  of  April,  A.D.  1927,  and  your  Chair- 
man on  the  29th  day  of  April,  A.D.  1927,  we 
sat  at  all  sittings  of  the  Board  and  beg  to 
submit  the  following  report: — 

An  agreement,  dated  31st  December,  1921, 
made  between  the  British  Columbia  Telephone 
Company  and  Local  Unions  230  and  310, 
International  Brotherhood  of  Electrical  Work- 
ers (Exhibit  6),  was  in  existence  until  on  or 
about  the  21st  day  of  June,  1926,— a  thirty 
days'  notice  of  termination  of  the  agreement 
having  been  given  by  the  Union  on  the  21st 
day  of  May,  1926  (Exhibit  8).  This  agree- 
ment provided,  inter  alia,  for  a  closed  shop. 
According  to  the  evidence  of  Mr.  LaBelle, 
General  Superintendent  of  the  plant  of  the 
British  Columbia  Telephones,  the  same  would 
be  in  existence  to  the  present  day  if  it  had 
not  been  terminated  by  the  Union.  Nothing 
was  said  at  the  hearing  as  to  why  the  Union 
terminated  the  1921  agreement  other  than  to 
meet  changing  conditions.  In  terminating  the 
said  agreement,  the  Union  fully  expected  to 
be  able  to  negotiate  a  further  agreement  with 


the  Company;  but  on  or  about  the  21st  day 
of  June,  1926,  the  Company  decided  on  a  new 
policy,  namely,  dealing  direct  with  its  em- 
ployees, a  policy  followed  by  Telephone  Com- 
panies in  the  Western  States  and  the  Pacific 
North  West.  The  Company  accordingly,  on 
or  about  June  21st,  1926,  posted  in  the  plant  a 
synopsis  of  working  conditions  (Exhibit  2) 
and  addressed  a  personal  letter  to  each  one  of 
its  employees  setting  out  the  rate  of  wage  that 
would  be  paid  each  employee.  This  letter 
showed  the  base  rate  of  pay  and  included  from 
four  to  five  merit  rates.  It  was  clear  the 
Company  intended  to  pay  extra  money  to  any 
employee  showing  efficiency  and  faithfulness 
to  duty  from  then  on.  After  the  above  work- 
ing conditions  were  posted,  the  Company's 
new  policy  was  discussed  in  the  Union  and  a 
committee  to  negotiate  the  intended  agree- 
ment appointed.  A  strike  vote  was  taken  in 
the  Union,  but  later  in  July  a  motion  was 
passed  to  the  effect  that  no  strike  be  con- 
sidered and  the  negotiating  committee  be  dis- 
charged; and  the  men  to  all  intents  and  pur- 
poses accepted  the  new  rate  and  the  working 
conditions.  Later,  however,  a  committee  of 
five  representing  the  maintenance  men,  and 
headed  by  an  employee,  Mr.  F.  R.  Hurst,  was 
appointed  to  discuss  with  the  Company  the 
question  of  shift  and  holidays.  At  the  end  of 
December  progress  was  reported  by  this  com- 
mittee, and  in  January  the  committee  stated 
that  they  could  get  no  further.  In 
February  the  Union  decided  to  send  for  an 
International  officer.  Mr.  Noble  arrived  from 
Toronto  representing  the  International  Elec- 
trical Workers.  When  here,  the  resolutions 
dated  March  15th  and  16th,  1927,  referred  to 
in  the  Application,  were  passed,  and  the  appli- 
cation for  a  Board  was  sent  forward  to  Ottawa. 
The  Application  sets  out  six  different  claims 
and  demands  on  behalf  of  the  Union,  these 
being  as  follows: — 

(1)  Recognition  of  Union  as  representing 
employees  of  Plant,  Construction  and 
Maintenance  Departments; 

(2)  Refusal  of  employer  to  negotiate  an 
agreement  with  the  applicants  covering 
conditions  and  wages; 

(3)  Wage  schedule; 

(4)  Hours  of  work  and  working  conditions, 
generally ; 

(5)  Proportion  of  numbers  of  journeymen 
and  apprentices  to  be  employed; 

(6)  Acceptance  of  agreement,  copy  of  which 
is  enclosed  herewith  and  marked  "  A  ". 

The  representatives  of  the  Union  were  asked 
by  the  Board  if  they  had  any  complaint  re- 
garding   the    working    conditions    set    out    in 
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Exhibit  2.  They  replied  that  the  matter  of 
shift  should  be  settled;  that  men  put  to  work 
on  Saturday  afternoons  and  Sundays  should 
be  paid  extra  time  and  not  straight  time  as 
paid  shift  men.  The  Company  replied  that 
they  had  always  been  and  are  prepared  to  dis- 
cuss this  with  a  committee  of  the  men,  but 
not  with  the  Union.  The  Company  contended 
no  serious  complaint  exists  in  respect  of  shift; 
that  the  clause  in  the  working  conditions  deal- 
ing with  shift  was  copied  verbatim  from  the 
Agreement  of  31st  December,  1921,  that  had 
been  in  existence  for  approximately  five  and  a 
half  years  and  no  objection  or  complaint  had 
been  advanced  during  that  time  by  the  men 
regarding  shift. 

It  was  further  pointed  out  by  the  men  that 
under  Section  2  (b)  the  men  are  to  be  paid 
double  time  for  working  on  Saturday  after- 
noons, Sundays  and  holidays,  and  that  by 
Section  3,  subsection  (b),  they  should  receive 
an  extra  hour's  pay  for  time  worked  on  a  holi- 
day. The  Company  pays  double  wages  for 
overtime  on  Saturdays,  Sundays  and  holidays, 
and  we  do  not  think  triple  pay  was  intended 
by  the  condition,  and,  if  so,  would  not  be  fair. 

Employees  called  by  the  Board,  namely, 
Mr.  Hurst  referred  to,  Mr.  Hillier  and  Mr. 
Williams,  stated  that  there  is  no  major  dispute 
between  the  men  and  the  Company.  Mr. 
Williams,  a  member  of  the  Union,  who  re- 
signed from  the  Union  within  the  last  two  or 
three  weeks,  stated  that  no  action  was  taken 
by  the  Union  from  July,  1926,  until  February 
or  March  on  account  of  the  Union  not  being 
able  to  find  a  grievance  against  the  Company 
that  would  justify  the  Union  in  applying  for 
a  Board. 

The  wages  paid  to  the  men  appear  to  be 
higher  than  paid  to  similar  employees  else- 
where. Mr.  Hillier  referred  to,  a  former  em- 
ployee of  the  Alberta  Telephone  Company, 
came   here    on    account    of   the   larger   wages 

»paid  here.  Mr.  Halse,  President  of  the  Com- 
pany, stated  in  evidence  that  wages  and  work- 
ing conditions  are  better  between  the  em- 
ployees and  the  British  Columbia  Telephone 
Company  than  elsewhere  in  America.  This 
was  not  challenged  by  the  representatives  of 
the  Union.  Mr.  Halse  frankly  stated  to  the 
Board  and  to  the  representatives  of  the  Union 
that  if  they  would  show  him  anything  unfair 
the   Company  is  doing,  he   was  prepared  to 

»  discuss  it;  and  outside  of  the  minor  matters 
referred  to,  nothing  was  advanced  by  the 
representatives  of  the  Union  for  consideration. 
The  representatives  of  the  Union  did  not  know 

►  what  the  employees  of  the  British  Columbia 
Telephone  Company  are  being  paid  at  the 
present  time.  We  thought  at  the  time  and 
still  think  this  admission  is  most  singular 
and  that  the  Union  does  not  seriously  raise 
the  question  of  wages. 


Mr.  Halse  further  stated  that  he  was  at 
all  times,  and  still  is,  prepared  to  recognize 
a   committee   of  the  employees. 

At  this  time.  Mr.  Shannon,  financial  secre- 
tary of  the  Union,  stated  that  the  men  were 
prepared  to  negotiate  an  open  shop  agree- 
ment, notwithstanding  that  the  agreement 
terminated  by  the  Union  in  June,  1926,  pro- 
vided for  a  closed  shop. 

In  addition  to  the  wages  paid  by  the  Com- 
pany, they  give  the  men  the  following  useful 
benefits,  which  Mr.  James  Hamilton,  Comp- 
troller of  the  Company,  said  costs  the  Com- 
pany approximately  nine  cents  per  day  per 
man  to  carry  out.    These  benefits  are: 

(1)  Employees'  Benefits   for  disability   and 
death  (Exhibit  12). 

(2)  Employees'  Savings  Plan   (Exhibit  13). 

(3)  Payment  of  medical  aid. 

Mr.  Noble,  in  his  summary,  said  that  the 
Union  stands  for  an  ever-increasing  standard 
of  living  as  Canadian  citizens,  but  failed  *o 
show  that  the  wages  they  were  receiving  at  the 
present  time  did  not  give  them  this  privilege. 

No  coercion  of  employees  by  the  Company 
was  shown.  Mr.  Halse  emphatically  stated 
that,  if  the  representatives  of  the  Union  would 
show  him  that  any  coercion  exists  on  behalf 
of  the  Company  directing  any  men  to  work 
on  Sundays  or  otherwise,  the  person  respon- 
sible for  such  would  be  immediately  dis- 
charged. He  further  stated  that  no  employee 
was  ever  let  out  for  refusing  to  work  on  Sun- 
day. This  was  not  replied  to  by  the  Union 
representatives. 

We  find  that  no  grievance  of  real  merit 
exists  between  the  Company  and  the  em- 
ployees, and  that  the  object  of  having  the 
Board  appointed  was  to  have  the  Union  recog- 
nized. The  representatives  of  the  Union  stated 
that  they  wanted  the  Union  recognized  be- 
cause working  conditions  would  not  eventu- 
ally be  as  satisfactory  for  the  men  working 
under  the  present  system  as  it  would  be  under 
the  Union.  Their  contention  in  this  regard 
might  be  sound,  but  there  is  no  evidence  of 
it  as  far  as  the  present  application  is  con- 
cerned. 

It  was  further  pointed  out  that  men  be- 
longing to  the  Union  obtain  death  and  sick 
benefits  which  are  of  great  use  to  them.  This 
is  correct,  but  there  is  no  reason,  as  far  as  we 
can  see,  why  the  Union  should  not  be  sus- 
tained by  the  employees  and  all  benefits  kept 
up,  even  although  no  agreement  is  signed  by 
the  Company.  The  men  should  keep  the 
Union  intact,  build  up  its  morale,  which  at 
the  present  is  sadly  lacking,  as  evidenced  in 
part  by  (Exhibit  13)  the  resignation  of  ap- 
proximately eighteen  active  members  from 
the  Union.  Internal  differences  exist  in  the 
Union,   and    evidence   was   given   that    a   new 
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organization  called  the  "  British  Columbia 
Telephone  Electrical  Employees "  is  being 
formed  by  the  men.  The  organization  is  said 
to  contain  sixty  per  cent  of  the  maintenance 
men,  who,  representatives  of  the  Union  state, 
were  the  cause  of  the  Application  for  the 
present  Board. 

We  accordingly  find: — 

(a)  That  the  Company  should  be  given  a 
chance  to  work  out  is  present  policy  of 
dealing  with  the  men,  particularly  since 
they  did  not  adopt  it  until  the  Union 
itself  terminated  the   old   agreement. 

(b)  That  no  grievance  or  complaint  has 
been  shown  to  exist  that  would  warrant 
the  making  of  an  Order  directing  the 
Company  to  depart  from  its  present 
policy  of  dealing  with  the  employees 
and  which  appears  to  be  working  fairly 
satisfactorily. 

Al]   of  which  is  respectfully  submitted. 

(Sgd.)     F.  J.   Gillespie, 

Chairman. 
(Sgd.)     J.  A.  Campbell, 

Commissioner. 

Minority   Report 

On  April  14,  1927,  I  was  appointed  by  the 
Hon.  Minister  of  Labour  to  serve  as  a  mem- 
ber of  Conciliation  Board  to  inquire  into  the 
above  matter.  Having  fulfilled  that  duty, 
and  not  being  in  agreement  with  my  col- 
leagues on  the  Board,  the  following  is  re- 
spectfulfy  submitted  as  my  minority  report- 
By  evidence  submitted  to  the  Board  it  was 
shown  that  on  December  31,  1921,  a  working 
agreement  (Exhibit  6)  was  entered  into  be- 
tween the  British  Columbia  Telephone  Com- 
pany and  Local  Unions  No.  230  and  310  of 
the  International  Brotherhood  of  Electrical 
Workers,  said  agreement  to  remain  in  effect 
until  January  31,  1923,  and  continue  unless 
terminated  by  thirty  da}^'  notice  by  either 
of  the  parties  to  the  agreement  to  the  other. 
The  agreement  was  continued  until  May, 
1926,  when  a  committee  of  the  Union  met 
officials  of  the  company  with  a  view  to  nego- 
tiating a  new  contract.  Following  that  inter- 
view a  letter  (Exhibit  9)  was  sent  by  the 
company  to  the  Union  stating  that  no  nego- 
tiations could  be  carried  on  until  the  contract 
was  cancelled.  The  Union  replied  giving  for- 
mal notice  (Exhibit  8)  of  its  desire  to  ter- 
minate the  existing  agreement  and  to  enter 
into  a  new  one. 

No  consideration  was  given  the  Union  in 
its  request  for  a  new  agreement,  and  in  June 
1926,  the  company  issued  to  its  employees 
individually  a  "Synopsis  of  Working  Condi- 
tions  and  Wages"    (Exhibit  2). 


During  February  of  this  year  the  Union 
renewed  its  efforts  to  open  up  negotiations 
with  the  Company  with  a  view  to  reaching 
a  working  agreement,  but  its  request  was  re- 
fused.    (Exhibits  3  and  4.) 

This  all  goes  to  show  that  the  Union  acted 
in  good  faith  throughout,  and  it  is  difficult 
to  understand  why  the  Company  should  as- 
sume such  an  attitude,  particularly  in  view  of 
the  fact  that  there  appears  to  be  very  little 
difference  between  the  men  and  the  Company 
regarding  wages  and  working  conditions — none 
but  what  could  be  amicably  settled  at  one  or 
two  interviews;  also  the  chief  witnesses  for 
the  Company  stated  before  the  Board  that 
there  had  been  absolutely  nothing  to  com- 
plain of  in  their  dealings  with  the  Union.  No 
reason  for  their  change  of  policy  was  ad- 
vanced by  the  Company  further  than  that  it 
was  "thought  not  in  the  best  interest  to  have 
a  contract,"  and  that  "there  is  no  organiza- 
tion of  telephone  workers  in  the  PacifijcJ 
States.'1 

While  it  may  be  true  there  are  no  working 
agreements  between  the  Pacific  States  Tele- 
phones and  their  employees,  representatives 
of  the  Union  in  the  present  case  gave  evi- 
dence to  the  effect  that  working  agreements 
exist  between  some  ten  locals  of  the  Electrical 
Workers  Union  and  Mountain  States  Tele- 
phone and  Telegraph  Company;  also  between 
companies  and  unions  in  the  Provinces  of 
Manitoba,  Saskatchewan  and  Alberta. 

Taking  into*  account  all  the  circumstances 
as  brought  out  in  evidence  my  conclusion  is 
that  the  men  should  not  have  been  denied 
the  right  of  recognition  and  collective  bar- 
gaining, and  I  do  not  agree  with  my  col- 
leagues on  the  Board  on  that  point.  For 
years  the  Telephone  Company  had  recog- 
nized that  principle — a  principle  which  is  con- 
ceded by  fair-minded  people — and  no  evi- 
dence was  produced  in  this  case  which  would 
show  cause  for  a  change  of  such  policy. 

On  the  question  of  wages,  Exhibit  19,  being 
an  agreement  recently  entered  into  between 
the  British  Columbia  Electric  Railway  Com- 
pany and  the  International  Brotherhood  of 
Electrical  Workers  covering  employees  doing 
a  very  similar  class  of  work  to  that  of  tele- 
phone employees  covered  in  the  present  in- 
stance, is  a  very  fair  basis,  and  m3r  conclusion 
in  that  matter  is  that  Locals  230  and  310  are 
entitled  to  an  increase  of  fifty  cents  per  day 
over  the  rates  set  forth  in  the  1921  contract 
(Exhibit  6)  for  foremen,  headgangmon  and 
journeymen;  working  conditions  to  remain  as 
set  out  in   said   1921   contract. 

(Sgd.)     R.  H.  Nkelands. 

Vancouver,' B.C.,   May  23,   1927. 
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ALBERTA  LABOUR  DISPUTES  ACT 
Report  on  Proceedings  During  the  First  Year. 


T^HE  first  annual  report  of  the  minister 
■*■  in  charge  of  the  administration  of  the 
Alberta  Labour  Disputes  Act  (Statutes  of 
1926,  chapter  53)  is  contained  in  the  annual 
report  of  the  Commissioner  of  Labour  of 
the  Province  for  the  year  1926.  The  pro- 
visions of  the  Act  were  outlined  ^n  the 
Labour  Gazette,  May,  1926,  page  447.  Its 
enactment  followed  the  judgment  of  the 
Judicial  Committee  of  the  Privy  Council 
declaring  invalid  those  sections  of  the 
federal  Industrial  Disputes  Investigation 
Act,  1907,  which  deal  with  matters  properly 
coming  under  provincial  jurisdiction  (Labour 
Gazette,  February,  1925,  page  241). 

Four  applications  for  the  appointment  of 
a  Board  of  Conciliation  and  Investigation  were 
received  during  the  year,  and  a  board  was 
granted  in  one  case  only.  These  applications 
were  as  follows: — • 

1.  From  the  employees  of  the  Greenhill 
Mines,  Blairmore.  The  dispute  arose  out  of 
the  discharge  of  an  employee  in  connection 
with  which  discrimination  was  charged.  Fol- 
lowing negotiations  carried  on  by  representa- 
tives of  the  government,  the  employee  was 
reinstated  in  his  former  employment,  and  the 
application  was  withdrawn. 

2.  From  the  employees  of  the  Hillcrest 
Collieries,  who  charged  discrimination  in  con- 
nection with  the  discharge  of  four  employees. 
No  board  was  granted,  as  the  persons  involved 
were  not  employees  within  the  meaning  of  the 
Act,  and  the  alleged  discrimination  was  prior 
to  its  enactment. 

3.  From  members  of  the  Edmonton  and 
District  Miners'  Federation,  employed  by  four 
companies  in  this  field.  The  organization  had 
made  three  requests  of  the  employers: — 

(1)  Recognition  of  the  Mine  Workers'  Union 
of    Canada  ; 

(2)  13  per  cent  increase  in  wages  of  all  men 
employed  in  and  around  mines,  who  are  mem- 
bers of  the  said  Miners'  Federation; 

(3)  Reconsideration  of  dead  work,  and  pay- 
ment thereof. 

It  was  found  that  there  were  four  separate 
agreements  by  the  parties  concerned  in  this 
case,  and  therefore  four  disputes  instead  of 
one,  and  while  efforts  were  being  made  to  have 
one  board  established,  to  which  all  matters 
could  be  referred,  most  of  the  men  returned 
to  work  under  the  terms  of  the  existing  agree- 
ments, and  the  application  was  allowed  to 
lapse. 


4.  From  the  employees  of  the  Greenhill 
Mines,  Blairmore,  members  of  Canadian  Mine 
Workers'  Union,  Local  No.  1. 

Prior  to  the  application  the  employees,  rely- 
ing on  an  agreement  dated  April  7,  1925,  had 
requested  an  increase  in  the  minimum  daily 
rate  in  respect  of  machine  pick  mine  workers, 
and  a  readjustment  in  respect  of  rates  paid 
for  laying  of  sheet  iron  in  places  other  than 
chutes.  A  board  was  granted,  composed  of 
H.  M.  E.  Evans,  Edmonton,  Chairman,  named 
by  representatives  of  employer  and  employees; 
L.  P.  Roberts,  Bellevue,  named  by  the  em- 
ployer as  his  representative,  and  F.  Wheatley, 
Blairmore,  named  by  the  employees  as  their 
representative. 

Report  of  Board 

The  majority  report  of  the  Board  was  as 
follows:-— 

(a)  Re  claim  of  miners  in  respect  of  machine 
pick  mining^ 

(1)  The  earnings  of  the  men  on  contract, 
under  the  new  system  of  mining  by  machine 
picks,  without  the  use  of  explosives,  are  not 
in  dispute,  whether  these  be  in  excess  of  the 
earnings  by  the  old  method  or  whether  in  a 
normal  working  place  they  fall  even  below  the 
minimum  rate  fixed  in  the  minimum  rate 
clause — that  clause  applies  only  to  earnings  in 
abnormal  places. 

(2)  We  find  from  the  agreement,  dated 
April  7,  1925,  and  effective  to  April  7,  1926, 
that  it  was  the  intention  of  the  parties  to  that 
agreement  to  fix  $5.40  a  day  for  a  fair  day's 
work   in   an   abnormal   place. 

(3)  From  the  above  we  find  that  the  com- 
pany has  no  right  to  expect  anything  more 
than  a  fair  day's  work.  If  the  use  of  the  new 
machines  involved  unavoidable  injury  to  the 
workmen,  it  would  be  a  matter  to  be  dealt 
with  by  regulations  under  the  powers  given  to 
the  respective  bodies  by  The  Mines  Act  and 
the  Workmen's  Compensation  (Accident 
Fund)  Act  of  the  Province  of  Alberta.  An 
increase  in  the  minimum  rate  for  working 
abnormal  places  would  not  be  a  proper  way 
or  adequate  way  of  meeting  any  condition  of 
work  which  involved  unavoidable  injury  to 
the  workmen. 

(4)  We  find  on  the  evidence  submitted  to 
us  that  the  disabilities  which  have  so  far 
occurred  might  have  been  avoided  by  proper 
precautions  in  the  way  of  protection  against 
exposure  to  chill,  and  in  taking  steps  to  have 
the  men  become  more  gradually  accustomed 
to  the  work.  " 
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(5)  We  dismiss  the  argument  that  the  added 
productivity  should  be  reflected  in  a  higher 
minimum  wage,  because  the  latter  only  applies 
in  an  abnormal  place  and  in  the  very  nature 
of  the  case  just  when  there  is  no  added  pro- 
ductivity. As  stated  above  by  the  agreement, 
the  company  has  no  right  in  an  abnormal 
place  to  demand  more  than  a  fair  day's  work, 
which  the  men  undertook  to  furnish  through- 
out the  life  of  the  agreement  on  condition  that 
they  would  be  made  up  to  the  minimum  of 
$5.40  per  day. 

(6)  We  also  dismiss  the  argument  that, 
since  the  contract  man  in  a  normal  place  earns 
more  than  before,  he  has  the  right  to  expect 
a  higher  minimum  in  an  abnormal  place. 
Having  regard  to  its  greater  expense  in  the 
new  method,  the  company  claimed  in  its 
reply  that  the  higher  earnings  of  the  contract 
men  were  a  proof  that  the  contract  rates  were 
too  high.  As  stated,  the  matter  of  contract 
rates  is  not  in  dispute  before  this  Board.  At 
the  same  time,  it  would  not  be  fair  in  view 
of  the  company's  side  of  the  case,  to  use  the 
higher  earnings  as  an  argument  for  a  higher 
minimum.  In  any  case,  we  do  not  think  that 
this  would  touch  the  general  principal  of  the 
agreement,  that  a  fair  day's  work  was  to  be 
given  for  the  minimum  stated. 

(7)  We  therefore  find  against  the  claim  of 
the  employees  under  the  first  heading,  namely : 
for  the  payment  of  a  minimum  rate  of  $6.50 
per  day  for  the  new  work  of  machine  pick 
mining. 

(Sgd.)     H.  M.  E.  Evans,  Chairman. 
(Sgd.)     L.  P.  Roberts. 

Minority  Report 

Mr.  Frank  Wheatley  presented  a  minority 
report  in  which  he  commented  on  the  findings 
contained  in  section  (3)  of  claim  (a)  of  the 
above  report,  which  in  his  opinion  contained 
the  kernel  of  the  dispute.  Dealing  with  this 
section  he  said: — ■ 

In  the  first  place,  I  contend,  and  am  sup- 
ported by  good  mining  practice,  that  when 
any  contract  working  place  becomes  abnormal, 
such  place  requires  a  maximum  of  skill  and 
hard  work  to  overcome  the  abnormality,  and 
in  consequence  warrants  a  higher  rate  of  pay, 
and  instead  of  the  minimum  wage,  such  per- 
son undertaking  the  work  should  at  least  be 
paid  the  average  wage  earned  in  a  normal 
working   place. 

Secondly,  it  is  the  custom  to  pay  higher 
wage  rates  where  machines  are  used,  a  reason 
itself  which  would  justify  the  increase  asked. 
As  to  the  argument  of  the  Majority  Report- 
that  if  the  use  of  the  new  machines  involved 
unavoidable  injury  to  the  workmen  it  would 
be  dealt  with  by  the  Workmen's  Compensation 


Act,  I  wish  to  say:  Sworn  evidence  of  the 
medical  doctor  called  to  testify  before  the 
board,  showed  that  the  use  of  these  machines 
did  involve  injury  to  the  workmen,  and  for 
which  injury  the  doctor  prescribed  rest  as  a 
cure.  While  the  rest  cure  is  usually  obtained 
in  the  course  of  a  few  days,  I  must  point  out 
that  the  waiting  period  specified  when  making 
claim  under  the  Compensation  Act  is  "  for 
and  from  the  fourth  day  of  the  accident," 
with  the  result  that  few  claims  for  compensa- 
tion could  be  sustained.  Owing  to  this  waiting 
period,  the  workmen  are,  therefore,  compelled 
to  seek  relief  in  the  higher  rate  of  pay. 

Nor  can  I  agree  that  The  Mines  Act  would 
deal  with  the  matter  by  regulation.  The 
Mines  Department  advised  the  necessity  for 
this  new  S3rstem  of  work  in  the  interests  of 
safety,  and  endorsed  by  the  workmen,  with 
the  company  sharing  equally  in  the  results, 
as  the  small  added  costs  referred  to  elsewhere 
in  the  report  is  taken  up  as  insurance  in 
greater  protection  to  its  property  as  well  as 
to  the  lives  of  its  workmen. 

I  therefore  submit  the  foregoing  as  sufficient 
grounds  to  warrant  the  increase  asked  in  the 
minimum  wage  rate  to  men  working  in  an 
abnormal  place  under  the  new  system  of 
machine  pick  mining  and  to  justify  non-con- 
currence in  that  part  of  the  Majority  Report 
marked    (a). 

(Sgd.)    Frank  Wheatley. 

Unanimous  Finding 

(b)  Re  Claim  by  miners  in  respect  of  payment 
for  paying  sheet  iron — 

(1)  We  find  that  neither  the  wording  of 
the  clauses  in  the  agreement  nor  the  estab- 
lished practice  at  the  mine  are  sufficient  to 
constitute  a  definite  agreement  in  this  point 
between  the  employer  and  the  emplo3rees.  In 
any  case,  a  system  of  payment  by  lineal 
measurement  does  not  appear  to  be  satisfac- 
tory, because  the  sheet  iron  is  often  laid  and 
relaid  within  the  day  period,  or  may  be 
covered  up  with  coal  and  inaccessible  for 
measurement. 

(2)  We  therefore  recommend  that  the  pres- 
ent basis  of  compensation  for  this  work  be 
abandoned,  and  that  the  following  be  inserted, 
in  the  agreement  under  the  heading  "  Green- 
hill  both  Seams,"  and  immediately  following 
the  clause  on  "  Chute  Buildings,"  Chute  in 
pillars:  laying  sheet  iron  in  pillars,  one  and: 
one  half  per  cubic  yard,  the  company  to  lay 
the  sheet  iron  to  the  pillar. 

(Sgd.)     H.  M.  E.  Evans,  Chairman.. 
(Sgd.)     L.  P.  Roberts. 
(Sgd.)     Frank   Wheatley. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  MAY.  1927 


HPHE  number  of  strikes  and  lockouts  in  ex- 
■*•  istence  during  May  was  seventeen,  as 
compared  with  twelve  the  preceding  month. 
The  time  loss  for  the  month  was  less  than 
during  May,  1926,  being  20,766  working  days 
as  compared  with  59,591  working  days  during 
the  same  month  last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

May.  1927 

17 
12 
15 

4,772 

853 

4,018 

20,766 

April,  1927 

10  082 

May,  1926 

59  591 

The  record  of  the  Department  includes 
lockouts  as  well  as  strikes,  but  a  lockout,  or 
an  industrial  condition  which  is  undoubtedly 
a  lockout,  is  rarely  encountered.  In  the  statis- 
tical table,  therefore,  strikes  and  lockouts  are 
recorded  together.  A  strike  or  lockout,  included 
as  such  in  the  records  of  the  Department, 
is  a  cessation  of  work  involving  six  or  more 
employees  at  its  commencement  and  lasting 
at  least  one  working  day.  Disputes  of  less  than 
one  day's  duration,  and  disputes  involv- 
ing less  than  six  employees,  are  included  in  the 
published  record  only  when  ten  days'  or  more 
time  loss  is  caused,  but  a  separate  record  of 
such  disputes  is  maintained  in  the  Department, 
and  the  figures  are  given  in  the  annual  review. 

The  figures  printed  are  inclusive  of  all  dis- 
putes which  come  to  the  knowledge  of  the  De- 
partment, and  the  methods  taken  to  secure 
information  practically  preclude  probability  of 
omissions  of  a  serious  nature.  Information  as 
to  a  dispute  involving  a  small  number  of  em- 
ployees, or  for  a  short  period  of  time,  is  fre- 
quently not  received  until  some  time  after  its 
commencement. 

Five  disputes,  involving  130  workpeople, 
were  carried  over  from  April  and  twelve  dis- 
putes commenced  during  May.  One  of  the 
strikes  and  lockouts  commencing  prior  to  May 
terminated  during  the  month  and  eight  of  the 
strikes  and  lockouts  commencing  during  May 
also  terminated  during  the  month.  At  the  end 
of  May,  therefore,  there  were  on  record  eight 
strikes  and  lockouts,  as  follows:  Ladies' 
clothing  factory  workers,  Toronto,  Ont.;  cap 
makers,  Toronto,  Ont.;  men's  clothing  factory 
workers,  St.  Hyaointhe,  P.Q.;  electrotypers, 
Toronto,  Ont.;  bakers,  Montreal,  P.Q.;  black- 
smiths, etc.,  Saskatoon,  Bask.;  tile  layers  and 
terrazzo  workers,  Montreal,  P.Q.;  and 
plumbers,  Vancouver,  B.C. 

The  record  does  not  include  minor  disputes 
such  as  are  described  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation has  been  received  indicating  that 
employment  conditions  are  no  longer  affected 
although  the  unions  or  organizations  concerned 


have  not  yet  declared  them  terminated.  In- 
formation is  available  as  to  six  such  disputes, 
namely:  metal  polishers  at  Sackville,  N.B., 
March  15,  1921 ;  moulders  at  Gait,  Ont.,  August 
2,  1922;  cigarmakers  at  Montreal,  March  24, 
1925;  men's  clothing  factory  workers  at  Mont- 
real, P.Q.,  July  28,  1926,  fur  workers  at  Win- 
nipeg, Man.,  September  25,  1926,  and  plumbers 
at  Windsor,  Ont.,  April  5,  1927. 

Of  the  disputes  which  commenced  during 
May  one  was  against  an  alleged  violation  of 
agreement,  one  for  contract  rates  of  pay  in- 
stead of  day  rates,  one  for  increase  in  wages 
and  recognition  of  union,  three  for  increases 
in  wages  and  shorter  hours,  one  was  sym- 
pathetic and  six  were  for  increases  in  wages. 
Of  the  nine  strikes  which  terminated  during 
the  month  four  were  in  favour  of  the  employ- 
ers, one  in  favour  of  the  employees,  three 
were  indefinite  and  one  resulted  in  a  com- 
promise. 

A  dispute  involving  850  coal  miners  at  Syd- 
ney Mines,  N.S.,  in  a  cessation  of  work  from 
April  29  to  May  2  was  reported  to  the  De- 
partment too  late  for  publication  in  the  May 
issue  of  the  Labour  Gazette.  The  cause  of  the 
dispute  was  an  alleged  violation  of  the  terms 
of  the  working  conditions  on  the  part  of  the 
employer,  namely  charging  the  workmen  for 
tools.  The  men  returned  to  work  when  it 
had  been  arranged  that  the  dispute  would  be 
dealt  with  by  the  union  officials  and  the  em- 
ployer. 

A  report  has  been  received  as  to  a  strike  of 
coal  miners  at  New  Waterford,  N.S.,  about 
May  24,  but  no  particulars  have  j^et  been  re- 
ceived. 

The  following  paragraphs  give  particulars  in 
regard  to  certain  disputes,  in  addition  to  in- 
formation given  in  the  tabular  statement. 

Men's  Clothing  Factory  Workers,  St. 
Hyacinths,  P.Q. — In  this  dispute,  which  be- 
gan on  February  7,  1927,  a  great  many  of  the 
employees  involved  had  by  the  end  of  the 
month  secured  work  with  another  factory 
opening  up  in  this  locality. 

Men's  Clothing  Factory  Workers,  Mont- 
real, P.Q. — In  this  dispute  which  commenced 
April  13,  1927,  caused  by  a  proposed  reduc- 
tion in  wages,  a  settlement  was  reached  at 
the  end  of  Ma3',  the  employer  agreeing  to 
union  wages  and  working  conditions. 

Coal  Miners  (Landing  Tenders),  Glace 
Bay,  N.S. — A  number  of  landing  tenders  ceased 
work  on  May  9,  alleging  a  violation  of  their 
local    contract    because    additional    men    had 
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been  employed  on  the  work,  who  should,  they 
claimed,  be  paid  by  the  company  instead  of 
being  given  their  share  of  the  earnings.  On 
the  second  day  the  company  posted  a  notice 
terminating  the  contract  in  thirty  days,  and 
the  employees  returned  to  work. 


Coal  Miners,  Roadmakers  and  Others, 
Glace  Bay,  N.S. — The  employees  ceased  work 
when  their  representations  that  they  should 
be  given  contract  rates  instead  of  day  rates 
of  pay  in  accordance  with  the  recommenda- 
tions of   the   Nova  Scotia  Coal    Commission 


STRIKES  AND  LOCKOUTS  DURING  MAY,  1927 


Industry,  occupation  and  locality 


Number 
of  em- 
ployees 

involved 


Time 

loss  in 

working 

days 


Remarks 


(a)  Strikes  and  lockouts  occurring  prior  to  May,  1927. 


Manufacturing — 

Clothing  (including  knitted 
*Ladies'  clothing  factory  work- 
ers, Toronto,  Ont. 

Cap  makers,  Toronto,  Ont. . . . 

Men's  clothing  factory  work- 
ers, St.  Hyacinthe,  P.Q. 

Men's  clothing  factory  work- 
ers, Montreal,  P.Q. 

Printing  and  Publishing — 
Electrotypers,  Toronto,  Ont.. . 


5 

10 

109 


100 

125 

240 

2,398 

50 


Alleged  lockout,  commenced  June  30,  1926,  against 

enforcement    of    non-union    conditions.       Unter- 

minated. 
Commenced  Aug.    27,    1926,    for   employment   of 

union  members  only.     Unterminated. 
Work  ceased  Feb.  7,  1927,  for  higher  wages,  shorter 

hours  and  recognition  of  union.     Unterminated. 
Commenced   April   13,   1927,  against  reduction  in 

wages.    Terminated  May  30,  1927,  in  favour  of 

employers. 

Commenced   Dec.  20,   1926,   against  discharge  of 
employees  for  union  activity.     Unterminated. 


(b)  Strikes  and  lockouts  commencing  during  May,  1927. 


Mining,  Non-Ferrous  Smelting 
and  Quarrying — 
Coal   miners    (landing   tenders), 
Glace  Bay,  N.S. 

Coal  miners  (roadmakers),  Glace 

Bay,  N.S. 
Coal  miners,  Glace  Bay  N.S.. . . 

Manufacturing — 
Vegetable  Foods — 
Bakers,  Montreal,  P.Q 


Iron,  Steel  and  Products — 

Sheet  metal  workers,  Edmon- 
ton, Alberta. 

Blacksmiths,  Saskatoon,  Sask. 

Non-Metallic  Mineral  Products — 
Stonecutters,  Winnipeg,  Man... 


Construction — 

Buildings  and  Structures — 

Tile  layers  and  terrazzo  work- 
ers, Montreal,  P.Q. 
Plasterers,  London,  Ont 


Structural  iron  workers,  Van- 
couver, B.C. 

Plumbers,  Vancouver,  B.C. . . . 

Steel  workers,  (reinforced  con- 
crete), Vancouver,  B.C. 


26 

68 
,992 

73 
25 
37 
40 


39 

340 
7,508 

1,500 
475 
444 
640 


70 

1,476 

52 

52 

80 

960 

175 

4,375 

4 

44 

Commenced  May  9,  1927,  against  alledged  violation 

of  agreement.    Terminated  May     11,     1927,     in 

favour  of  employers. 
Commenced  May  13, 1927,  for  contract  rates  instead 

of  day  rates.     Terminated  May  19,  1927. 
Commenced    May    14,    1927,    in    sympathy    with 

roadmakers.    Terminated  May  19,  1927. 


Commenced  May  1, 
Unterminated. 


1927,  for  increase  in  wages 


Commenced  May  2,  1927,  for  increase  in  wages. 
Terminated  May  25,  1927.  Employees  sub- 
stantially successful. 

Commenced  May  17,  1927,  for  increase  in  wages  and 
recognition  of  union.     Unterminated. 

Commenced  May  12,  1927,  for  increase  in  wages. 
Work  resumed  May  25,  1927. 


Commenced  May  2,  1927,  for  increased  wages  and 

shorter  hours.     Unterminated. 
Commenced  May  2,    1927,    for  increase  in  wages. 

Terminated  May  3,  1927,  in  a  compromise. 
Commenced   May  2,  1927,  for  increase  in  wages  and 

5-day  week.     Terminated  May  16,  1927,  in  favour 

of  employers. 
Commenced   May  2,  1927,  for  increase  in  wages. 

Unterminated. 
Commenced  May  2,  1927,  for  increase  in  wages  and 

5-day  week.     Terminated  May  16,  1927,  in  favour 

of  employer. 


*Reports  indicate  that  the  strikers  have  been  replaced,  but  there  are  still  a  number  of  employees  out  and 
on  the  strike  benefit  list  of  the  union 
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(of  which  Sir  Andrew  Rae  Duncan  was  Chair- 
man), were  refused.  Miners  in  the  same  col- 
lieries and  miners  in  other  collieries  ceased 
work  in  sympathy  with  these,  but  all  returned 
to  work  on  May  19,  the  District  Executive  of 
the  union  to  take  the  matter  up  with  the  em- 
ployer as  both  parties  had  previously  agreed 
to  accept  the  recommendations  of  the  Com- 
mission. 

Bakers,  Montreal,  P.Q. — Bakers  employed 
in  six  establishments  in  Montreal  ceased  work 
on  May  2  because  an  increase  in  wages  was 
not  granted.  At  the  end  of  May  thirteen  of 
these  men  had  secured  work  with  other  em- 
ployers and  the  remainder  were  still  on  strike. 

Sheet  Metal  Workers,  Edmonton,  Alta. — 
Employees  in  a  number  of  establishments 
ceased  work  on  May  2  because  a  demand  for 
an  increase  in  wages  from  70-90c.  per  hour 
to  80c.-$l  was  refused.  The  employees  re- 
quested the  Minister  of  Labour  to  bring 
about  a  settlement  and  the  Fair  Wages  Of- 
ficer of  the  Department  proceeded  to  Ed- 
monton and  secured  a  settlement  at  a  wage 
rate  of  75c.-$l  an  hour,  with  a  signed  agree- 
ment for  a  year.  (This  appears  among  the 
"  Recent  Industrial  Agreements "  on  another 
page) . 

Blacksmiths,  Etc.,  Saskatoon,  Sask.— A 
dispute  caused  by  a  change  in  wages  and 
working  conditions  involving  payment  of 
piece  rates  to  certain  classes  of  employees  re- 
sulted in  a  cessation  of  work  on  May  17,  1927, 
involving  chiefly  blacksmiths,  blacksmiths' 
helpers,  etc.,  who  demanded  increases  in 
wages  from  50c.-60c.  per  hour  for  some  classes 
and  50e.-55c.  for  others  and  from  40c.  to  45c. 
or  50c  for  still  others,  presenting  a  draft 
agreement  embodying  their  proposals.  The 
Trades  and  Labour  Council  of  Saskatoon  ap- 
plied to  the  Minister  of  Labour,  who  dis- 
patched the  Fair  Wages  Officer,  through 
whom  negotiations  between  the  employer  and 
the  blacksmiths'  union  were  conducted  until 
May  28,  when  the  employer  refused  to  con- 
tinue the  negotiations,  a  joint  conference 
being  held  on  May  24.  The  member  of  the 
Federal  Parliament  for  Saskatoon,  Dr.  A.  M. 
Young,  also  mediated.  At  the  end  of  the 
month  the  dispute  was  still  unterminated. 

Stonecutters,  Winnipeg,  Man. — Stonecut- 
ters employed  in  four  stone  yards  in  Winni- 
peg ceased  work  on  May  12,  1927,  for  an  in- 
crease in  wages  from  $1.10  per  hour  to  $1.25. 
After  some  negotiations  the  employers  had 
proposed  a  signed  agreement  continuing  the 
existing  wages  for  two  years  at  the  rate  of 
$1.10  per  hour,  and  stated  that  any  men  who 
worked   from   May    12   would   be   agreeing   to 


these  conditions.  After  a  conference  on  May 
24  it  was  agreed  that  work  should  be  resumed, 
the  subject  of  the  dispute  to  be  again  taken 
up  with  a  view  to  arbitration  if  not  other- 
wise settled. 

Tile  Layers  and  Terrazzo  Workers,  Mon- 
treal, P.Q. — Tile  layers  and  terrazzo  workers 
employed  in  15  establishments  in  Montreal 
ceased  work  on  May  2,  when  a  demand  for 
an  increase  in  wages  from  a  range  of  60c.-90c. 
per  hour  to  $1  per  hour,  with  the  44-hour 
week  instead  of  a  week  of  from  49?  hours  to 
54  hours,  was  refused.  At  the  end  of  the 
month  the  dispute  remained  unterminated, 
but  some  of  the  strikers  were  reported  to  have 
secured  work  with  other  employers  at  the 
higher  wages  demanded. 

Plasterers,  London,  Ont. — A  cessation  of 
work  occurred  on  May  2,  when  a  demand 
for  an  increase  in  wages  by  plasterers  from 
$1.10  per  hour  to  $1.40  was  refused.  The  next 
day  work  was  resumed,  the  employer  of  most 
of  the  men  having  agreed  to  pay  $1.15  per 
hour  and  in  1928  to  increase  the  rate  to  $1.20. 

Structural  Iron  Workers,  Vancouver, 
B.C. — A  cessation  of  work  occurred  on  May  2 
when  a  demand  for  an  increase  in  wages  from 
$9  per  day  to  $10  for  erectors,  and  from  $6.50 
per  day  to  $7.50  for  fabricators,  and  the  5-day 
week  instead  of  the  44-hour  week,  was  re- 
fused. On  May  12  negotiations  were  resumed, 
the  employer  refusing  to  make  any  conces- 
sions on  the  ground  that  the  cost  of  building 
was  already  so  high  that  it  was  difficult  to 
get  money  invested  in  building.  The  men 
returned  to  work  at  the  same  wages  and  hours 
previously  in  force. 

Plumbers,  Vancouver,  B.C. — Plumbers  em- 
ployed by  the  various  firms  in  Vancouver 
ceased  work  on  May  2,  when  a  demand  for 
an  increase  in  wages  from  $8.50  per  day  to 
$10  was  refused,  the  agreement  which  pro- 
vided for  a  closed  shop  and  the  5-day  week 
having  expired.  On  May  17  the  employers 
announced  that,  the  union  having  refused  to 
accept  their  proposals,  they  would  in  future 
work  on  an  open  shop  basis  at  the  wages  in 
force  during  the  previous  year,  namely  $8.50 
per  day.  At  the  end  of  the  month  the  dis- 
pute  was  still   unterminated. 

Steel  Workers  (Reinforced  Concrete), 
Vancouver,  B.C. — When  a  demand  for  an 
increase  in  wages  from  $6.50  per  day  to  $7.50 
was  refused,  the  steel  workers  on  reinforced 
concrete,  members  of  the  Vancouver  local  of 
the  Bridge  and  Structural  Iron  Workers' 
union,  ceased  work  on  May  2  on  one  building 
and  on  May  16  they  returned  to  work  at  the 
wages  and  hours  previously  in  force. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


HPHE  latest  available  information  as  to  strikes 
-*-  and  lockouts  in  various  countries  is 
given  in  the  Labour  Gazette  from  month  to 
month,  bringing  down  to  date  that  given  in 
the  issue  for  February,  1927,  as  an  addendum 
to  the  review  of  strikes  and  lockouts  in 
Canada  during  1926.  The  latter  included  a 
table  summarizing  principal  statistics  as  to 
strikes  and  lockouts  since  1918  in  the  several 
countries  for  which  such  figures  were  available. 
Many  countries  publish  these  statistics  only 
once  each  year,  the  figures  being  issued  in 
some  cases  after  an  interval  of  as  much  as  two 
years,  so  that  for  such  countries  the  latest 
figures  are  not  for  relatively  recent  dates. 

Great   Britain  and  Northern   Ireland 

During  April,  16  new  disputes  were  reported 
as  beginning  in  the  month  and  20  were  still 
in  progress  from  the  previous  month,  making 
a  total  of  36  disputes  in  progress  in  the  month. 
The  number  of  workpeople  involved  directly 
and  indirectly  was  10,200,  and  the  time  loss 
79.000  working  days.  Of  the  16  disputes  be- 
ginning in  the  month,  11  arose  on  questions  of 
wages  and  5  on  other  questions.  Settlements 
were  made  in  20  disputes,  3  in  favour  of  work- 
people, 6  in  favour  of  employers  and  11  were 
compromised. 

Two  important  coal  mining  disputes  were 
settled  during  April.  At  Sunderland,  a  dispute 
involving  1,705  workpeople  which  began  on 
December  1,  1926,  "against  local  reductions  in 
piece-work  rates  of  wages  offered  on  termina- 
tion of  the  national  stoppage  "  was  settled  on 
April  25,  when  the  men  accepted  the  em- 
ployers' offer  to  postpone  the  reduction  for 
six  weeks.  At  Newport,  Monmouthshire,  3,000 
workpeople  were  involved  in  a  dispute  in  two 
collieries  which  began  on  December  8,  1926, 
"against  local  concessions  as  to  wages,  etc.,  de- 
manded on  termination  of  the  national  stop- 
page." In  the  case  of  one  colliery,  work  was 
resumed  in  January  and  an  amicable  settle- 
ment was  reached  at  the  other  on  April   14. 

United   States 

Preliminary  figures  for  March  show  the  num- 
ber of  disputes  beginning  in  the  month  to  be 
75,  of  which  53  involved  10,604  employees, 
making  the  average  number  of  employees  per 
dispute  200,  while  revised  figures  for  Febru- 
ary give  the  number  of  disputes  as  66,  of 
which  51  involved  10,217  employees.  Of  the 
75  disputes  in  March,  23  were  in  the  clothing 
industry  and  15  in  building  trades. 


Clothing  workers  in  Baltimore,  Maryland, 
to  the  number  of  1,800  went  on  strike  on 
March  23.  The  union  demanded  that  the 
employers  post  bonds  with  the  union  guaran- 
teeing the  terms  of  the  contract.  The  strike 
was  terminated  successfully  on  March  28. 

Bituminous  Coal  Miners'  Dispute. — There 
was  little  change  in  the  general  situation  re- 
garding this  dispute  during  May.  The  presi- 
dent of  the  miners'  organization  stated  that 
while  those  union  mines  which  were  working 
under  tentative  agreements  were  producing 
about  8,000,000  tons  per  week,  the  consumption 
was  about  11,000,000  tons,  thus  using  up  the 
reserve  stocks.  On  the  other  hand,  the  market 
for  coal  was  quiet  and  the  demand  light.  In 
the  Southwest'  a  conference  at  Kansas  City, 
Missouri,  was  reported  to  have  reached  a  ten- 
tative agreement  as  to  working  conditions  and 
was  later  to  discuss  wages. 

In  the  Central  Pennsylvania  field,  union 
mines  continued  to  be  operated  under  an  in- 
terim agreement  by  which  the  old  scale  of 
wages  is  maintained  pending  a  settlement  of 
the  dispute  or  further  negotiations.  A  joint 
conference  of  operators  and  miners  in  this 
district  was  held  in  Philadelphia  from  May 
23-27,  but  no  basis  of  settlement  was  reached. 
Further  negotiations  were  postponed  until 
June  15. 

In  some  localities  affected  by  the  dispute, 
operators  were  reported  to  be  taking  steps  to 
evict  miners  from  houses  belonging  to  the 
operators  with  a  view  to  employing  non-union 
miners  and  operating  open  shop.  This  resulted 
in  court  proceedings  which  in  some  instances 
prevented  evictions  for  the  time.  There  were 
also  reports  of  picketing  and  of  some  minor 
disturbances  where  operators  were  attempting 
to,  or  were  reported  to  be  about  to  operate 
mines  on  a  non-union  basis. 

Plumbers'  Dispute,  New  York. — No  settle- 
ment was  reached  in  May  of  the  plumbers' 
strike  in  Brooklyn  which  began  on  April  1, 
and  involved  3,000  plumbers  and  helpers,  its 
purpose  being  to  secure  an  increase  in  wages 
from  $12  to  $14  per  day.  An  injunction,  how- 
ever, was  obtained  by  the  union  forbidding 
the  master  plumbers  in  Manhattan  and  the 
Bronx  from  continuing  the  lockout  which  they 
had  declared  on  April  27  as  a  protest  against 
the  strike  in  Brooklyn.  As  a  result  of  this 
injunction,  5,000  plumbers  in  these  two  bor- 
oughs returned  to  work  on  May  20.  The 
2,000  plumbers  and  helpers  also  locked  out  in 
Queens  and  Richmond  boroughs  failed  to  se- 
cure a  similar  injunction,  so  that  5,000  were 
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still  involved  in  this  dispute.  The  master  plum- 
bers in  Brooklyn  advertised  for  plumbers  to 
replace  the  strikers  at  the  same  wage  rate  as 
in  force  before  the  strike. 

Belgium 

In  February,  1927,  10  strikes  and  one  lock- 
out began  while  12  strikes  were  still  in  progress 
from  the  previous  month,  so  that  the  total 
number  of  disputes  in  progress  during  the 
month  was  23,  involving  4,344  workpeople 
and  resulting  in  a  time  loss  of  57,647  work- 
ing da3^s.  Of  the  disputes  beginning  in  the 
month,  6  were  over  wages  questions  and  2 
against'  the  discharge  of  workmen.  Settle- 
ments were  reached  in  13  disputes,  2  in  favour 
of  workpeople,  3  by  compromise  and  8  in 
favour  of   employers. 

In  March,  1927,  there  were  16  new  disputes 
while  eleven  were  carried  over  from  Feb- 
ruary. The  total  number  of  disputes  in 
progress  was  27,  involving  6,252  workpeople 
and  resulting  in  a  time  loss  of  93,140  working 
days.  Of  the  16  disputes  beginning  in  the 
month  15  were  disputes  as  to  wages.  Thirteen 
strikes  and  one  lockout  were  settled  during 
the  month,  8  in  favour  of  workpeople,  3  by 
compromise  and  3  in  favour  of  employers. 

Finland 

Figures  for  the  year  1926  have  recently  been 
published.     The  total  number  of  disputes  was 


72,  involving  310  establishments  and  10,230 
workpeople,  and  resulting  in  a  time  loss  of 
374,474  working  days.  Of  the  72  disputes,  36 
wereover  wages  questions,  26  over  agreements, 
4  concerning  holidays  of  workmen  or  foremen, 
one  a  sympathetic  dispute  and  5  over  various 
other  causes.  The  results  of  the  disputes  were 
as  follows:  39,  involving  6,569  workpeople, 
were  settled  by  compromise;  13,  involving 
2,430  workpeople,  were  in  favour  of  employers ; 
14,  involving  904  workpeople,  were  in  favour 
of  workpeople;  and  6,  involving  327  work- 
people, were  unterminated  or  the  result  was 
unknown. 

In  March,  1927,  12  disputes  were  in  pro- 
gress, involving  27  establishments  and  1,327 
workpeople.  In  April,  1927,  10  disputes  were 
in  progress,  involving  18  establishments  and 
865  workpeople. 

Netherlands 

During  March,  1927,  16  strikes  began,  12  of 
which  involved  650  workpeople.  There  were 
no  lockouts  during  the  month. 

New  Zealand 

During  the  first  three  months  of  1927,  there 
were  14  industrial  disturbances,  involving  15 
firms  and  993  workers.  The  total  duration  was 
40  days,  the  average  duration  2.86  days,  and 
the  approximate  loss  in  wages  £2,212. 


Industrial  Disputes  in  the  Irish  Free  State  From  1923  to  1926 

the  year,  while  the  number  of  workpeople  in- 
volved and  working  days  lost  refer  to  all  dis- 
putes in  progress  during  the  year.  The  table 
showing  results  of  disputes  is  based  on  the  num- 
ber of  disputes  which  terminated  in  each  year 
and  the  number  of  workpeople  involved  therein. 


A  statistical  survey  of  industrial  disputes  for 
the  four  years  1923  to  1926  was  published  in 
the  Irish  Trade  Journal  for  May,  1927.  In  the 
following  tables,  disputes  are  classified  by  in- 
dustries, by  causes  and  by  results.  The  num- 
ber of  disputes  is  the  number  which  began  in 


DISPUTES  ACCORDING  TO  INDUSTRIES 

Industry  Group 

Number  of 

Disputes 

Number  of  Workpeople 
Involved 

Number  of  Working  Days  Lost 

1923 

1924 

1925 

1926 

1923 

1924 

1925 

1926 

1923 

1924 

1925 

1926 

Food,  drink  and  tobacco. . . 

Mining  and  quarrying 

Building  and  allied  trades . . 
Engineering  and  shipbuild- 

19 
2 
10 

5 

5 

2 
5 
3 
5 

36 
6 
2 
9 

22 

15 
5 
10 

4 
3 
5 

1 
2 
2 
2 

7 

3 

3 

34 

8 

8 
5 
12 

1 
2 

4 

2 

13 

8 
3 

18 

10 

5 

6 
6 

3 
2 
3 
2 
3 
2 
3 

9 
5 

7 

4,419 
164 
420 

261 

"  "58 
280 
264 
350 
695 

7,438 

398 

78 

587 

5,223 

1,154 

338 

1,027 

193 
640 
419 
100 
281 
260 
598 

3,953 
365 
908 

4,012 

2,155 

917 
222 
310 

50 
348 

'"i60 

85 

2,124 
804 
163 
539 

1,133 

141 
114 

148 

64 
280 
106 
77 
47 
156 
535 

422 
90 

405 

870 

207,903 
1,520 
11,152 

4,902 

19,521 

7,584 
54,515 

1,340 

7,000 
5,779 
4,400 

30,062 
5,900 

16,688 

4,745 

7,415 

12,0.14 

77,574 

47,168 

8,724 
3,365 
6,241 

150 
12,312 

"4J584 

1,250 

88,032 

73,939 

497 

11,784 

82,914 

14,960 
1,853 
2,213 

5,660 

Textile 

11,440 

Clothing,  boot  and  shoe 

273 

7,480 

13,342 

34,020 

36,434 

482,935 
44,417 
12,624 
5,269 

346,463 

2,834 
538 

Furniture  and  woodworking 
Chemical 

3,024 
2,045 

Railway,  tram  and  bus 

Other  transport    (dock   la- 

2,000 
11,396 

Retail  trades 

Gas,  water  and  electricity.. 

Public  utility  services 

General  and  miscellaneous 

3,151 
13,751 

10,480 

Total 

133 

104 

86 

57 

20,635 

16,403 

6,855 

3,455 

1,208,734 

301,705 

293,792 

85,345 
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DISPUTES  ACCORDING  TO  CAUSES 


Cause  of  Dispute 

Number  of  Disputes 

Number  of  Workpeople 
Involved 

Number  of  Working  Days  Lost 

1923 

1924 

1925 

1926 

1923 

1924 

1925 

1926 

1923 

1924 

1925 

1926 

Related  to  collective  bar- 
gaining— 
(i)  concerning  trade  union 
questions  or  refusal  to 
conclude     a     collective 

4 

73 
4 

24 
16 

7 
3 

10 

50 
1 

31 

4 

6 
2 

19 

39 
3 

16 

7 

2 

2 

28 

12 

8 

6 

1 

273 

17,136 
300 

1,212 
890 

782 
42 

2,089 

8,133 
20 

1,898 
324 

3,879 
60 

2,331 

2,836 
153 

1,019 

478 

38 

91 

1,769 

254 
549 

769 
23 

1,359 

1,032,515 
15,880 

29,436 
40,638 

49,452 
39,454 

72,154 

183,862 
1,220 

26,826 
3,656 

13,227 
760 

110,115 

160,210 
4,303 

15,999 
2,683 

482 

492 

(ii)  concerning  conditions 
of  employment  in  rela- 
tion to — 

56,509 

(2)  hours  of  labour 

(3)  engagement  or  dismis- 

7,179 

18,382 

Not    related    to    collective 

bargaining—        4        »s 

(i)  sympathetic  disputes.. 

(ii)  other  disputes 

2,668 
115 

Total 

131 

104 

86 

57 

20,635 

16,403 

6,855 

3,455 

1,208,734 

301,705 

293,792 

85,345 

RESULTS  OF  DISPUTES  WHICH  TERMINATED  IN  EACH  YEAR 


Result 

Number  of  Disputes 

Number  of  Workpeople  Involved 

1923  .  1924 

1925 

1926 

1923 

1924 

1925 

1926 

Workers'  claims— 

16 
33 
19 

6 
45 

7 

20 
18 
29 

19 
13 
6 

13 
11 
29 

27 
6 
1 

14 
7 
16 

11 
5 

2 

946 
1,297 
1,627 

702 

15,062 

275 

1,362 
6,051 
3,141 

1,391 

4,038 

275 

339 
1,166 
1,126 

3,298 

132 

12 

m 

J       792 

480 

5      514 

Employers'  claims— 

915 

397 

rejected 

"       .    20 

lib 

105 

87 

55 

19,909 

16,258 

6,073 

3,118. 

Protection  of  Young  Persons  in  Turkey 

It  is  reported  from  Angora  that  the  Turkish 
Cabinet  has  concluded  the  consideration  of  a 
Bill  which,  among  other  provisions,  prohibits 
the  employment  of  children  under  the  age  of 
twelve  years. 

Special  instructions  will  be  issued  to  define 
the  establishments  in  which  boys  and  girls 
under   eighteen   may  be  employed. 

Hours  of  work  are  limited  to  ten  a  day, 
with  an  interval  of  one  hour,  which  is,  how- 
ever, not  obligatory  in  the  case  of  work  last- 
ing less  than  six  hours. 

Further  instructions  will  be  issued  to  deter- 
mine the  conditions  of  intermittent  employ- 
ment in  transportation  industries  by  a  system 
of  rotation. 

The  dismissal  of  a  worker  is  not  permitted 
except  on  a  fortnight's  notice  and  on  pay- 
ment of  a  fortnight's  wages. 

A  Labour  Directorate  is  to  be  created  under 
the  Ministry  of  Commerce  to  supervise  the 
enforcement  of  the  Act. 


Pupils  in  Canadian  schools  now  have  $907,- 
862  on  deposit  in  the  Penny  Bank,  as  com- 
pared with  $795,154  a  year  ago.  Cornwall 
(Ont.)  children  head  the  list  with  87  per  cent 
of  the  pupils  having  bank  accounts.  This 
compares  with  30  per  cent  in  Toronto  and  21 
per  cent  in  Montreal. 


British  anthracite  shipments  to  the  Port  of 
Montreal  this  season  to  the  end  of  May  to- 
talled 128,661  tons,  or  an  increase  of  22,646 
tons  over  the  corresponding  period  of  last 
year.  At  the  present  rate  of  progress  those  in 
the  business  predict  that  800,000  tons  will  be 
handled  in  Montreal  during  the  season,  ending 
next  December,  though  some  authorities  say 
a  million  would  be  nearer  the  mark.  British 
steam  coal  and  other  bituminous  material 
has  also  been  coming  to  Montreal  in  goodly 
quantities,  this  season's  receipts  to  date  being 
19,587  tons,  as  compared  with  nil  last  year, 
1,894  tons  in  1925  and  165  in  1924. 
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OLD  AGE  PENSIONS  IN  CANADA 

Address  delivered  by  the  Hon.  Peter  Heenan,  Minister  of  Labour,  before 
the  Union  of  Canadian  Municipalities,  Ottawa,  June,  1927 


I"  T  is  now  twenty  years  since  the  subject  of 
-*■  improving  the  condition  of  aged  deserving 
poor  persons  in  Canada  was  first  brought  to 
the  attention  of  the  Dominion  Parliament.  It 
was  successively  under  consideration  in  1907, 
1908,  1912,  1914,  1922,  1924,  1925  and  1926.  On 
two  different  occasions,  in  1912  and  1924, 
special  committees  were  appointed  by  the 
House  of  Commons  to  enquire  into  an  old 
age  pension  system  for  Canada,  witnesses  were 
examined,  and  the  proceedings  continued  on 
both  occasions  into  the  ensuing  session. 

In  1908  an  Act  of  Parliament  was  passed 
authorizing  the  sale  of  what  are  known  as 
Canadian  Government  Annuities,  a  perfectly 
safe  form  of  investment  through  which  indi- 
viduals may  make  financial  provision  for  their 
old  age.  This  Act  is  administered  by  the  De- 
partment of  Labour  and  efforts  are  being  made 
at  present  to  bring  its  advantages  more  gener- 
ally before  the  public. 

But  notwithstanding  that  economic  condi- 
tions and  opportunities  in  Canada  are  vastly 
better  than  in  most  other  countries;  notwith- 
standing the  fact  that  there  is  a  very  general 
disposition  among  our  people  towards  thrift, 
as  is  shown  by  the  large  amount  of  life  insur- 
ance, etc.,  per  head  of  the  population;  not- 
withstanding the  passage  of  generous  work- 
men's compensation  laws  for  the  care  of  those 
who  have  suffered  through  disabling  accidents 
and  industrial  diseases;  and  notwithstanding 
the  existence  of  voluntary  pension  schemes  in 
many  industrial  and  commercial  undertakings 
for  the  benefit  of  old  workers,  investigation 
has  shown  conclusively  that  many  people 
reach  old  age  without  adequate  financial  means 
to  provide  for  themselves  during  the  period 
of  life  which  may  remain  to  them  after  their 
earning  powers  have  ceased. 

Moreover,  it  is  becoming  increasingly  harder 
for  workmen  who  have  passed  their  prime  to 
keep  up  with  the  rapid  pace  of  present  day 
industry,  and  unemployment,  due  to  this 
cause,  is  on  the  increase,  with  consequent  diffi- 
culty to  the  older  workers  in  making  the 
provision  which  all  of  us  would  like  to  do  for 
our  own  declining  years. 

Under  the  British  North  America  Act  the 
responsibilities  arising  out  of  social  problems 
of  this  nature  devolve  upon  the  respective 
provinces  and  circumstances  have  already  com- 
pelled the  adoption  in  all  the  provinces  of 
measures  for  the  relief  of  old  persons  who  are 
without  financial  means.  Large  sums  of  money 
are  indeed  disbursed  in  the  older  provinces  on 
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relief  work  of  this  nature.  The  methods  in 
force  vary,  however,  in  different  parts  of  the 
country,  on  account  of  the  population  moving 
freely  from  one  province  to  another,  it  is 
consequently  difficult,  if  not  impossible,  for 
any  province  acting  alone  to  meet  the  situa- 
tion as  fully  as  is  desirable. 

The  Dominion  Government  was  convinced 
through  the  representations  made  to  it  from 
various  quarters,  and  through  the  investigation 
of  Parliamentary  committees,  that  the  time 
had  come  when  we  should  institute  a  country- 
wide system  of  old  age  pensions  for  the  pro- 
tection of  persons  of  seventy  years  and  up- 
wards who  were  without  the  necessary  means 
of  support.  An  Old  Age  Pensions  Bill  was 
accordingly  introduced  by  the  Government  in 
Parliament  last  year  based  on  the  recom- 
mendations that  had  been  made  by  a  special 
committee  of  the  House  of  Commons  in  the 
preceding  session.  This  measure  passed  the 
House  of  Commons  but  failed  of  adoption  in 
the  Senate. 

The  old  age  pensions  policy  of  the  Govern- 
ment was  widely  discussed  during  the  last 
election  campaign.  One  could  hardly  read  a 
newspaper,  indeed,  during  the  campaign  with- 
out noticing  some  reference  to  the  desirability 
of  establishing  a  system  of  old  age  pensions  in 
this  country,  and  if  we  are  to  interpret  the 
will  of  the  electorate  in  the  way  that  electoral 
decisions  are  general^  interpreted,  there  can 
be  no  question  that  the  principle  of  old  age 
pensions  was  endorsed  by  the  people  of  Canada 
at  the  polls.  The  Government  Bill  was 
accordingly  re-introduced  during  the  past  ses- 
sion and,  after  passing  the  House  of  Commons 
by  general  consent,  was  also  adopted  in  the 
Senate  on  division  by  61  votes  -to  14 — a  not- 
able victory  for  public  opinion. 

The  Parliamentary  Committee  of  Enquiry 
disclosed  the  fact  that  most  of  the  import- 
ant industrial  countries  of  the  world  have 
already  made  provision  by  law  for  the  protec- 
tion of  their  aged  workers.  Among  the  coun- 
tries which  have  already  taken  such  action 
are :  Great  Britain,  France,  Germany,  Bel- 
gium, Italy,  Austria,  Czecho-Slovakia,  Nor- 
way, Sweden,  Denmark,  Spain,  Portugal,. 
Switzerland,  Greece,  Bulgaria,  Roumania,  Ar- 
gentina, Chili,  Uruguay,  Australia,  New  Zea- 
land', and  certain  States  of  the  United  States 
of   America. 

Insurance  against  incapacity  to  work,  due 
to  old  age,  has  been  provided  in  these  coun- 
tries   by    a    number    of     different     methods. 
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Probably  the  earliest  systems  were  those 
established  by  fraternal  and  benefit  societies 
and  trade  unions  for  their  members.  Schemes 
for  voluntary  insurance  were  introduced  later, 
subsidized  in  some  cases  by  the  state.  The 
failure  of  the  voluntary  system,  even  when 
assisted  by  public  funds,  to  attract  general 
support,  led  in  many  countries  to  the  adop- 
tion of  compulsory  insurance  laws  or  laws 
which  are  general  in  their  application.  The 
latter  laws  fall'  into  two  classes:  those  under 
which  the  beneficiary  makes  a  contribution  to 
the  pensions  fund,  and  those  under  which  pen- 
sions are  paid  from  the  public  treasury.  The 
former  type  is  found  in  Argentina,  Belgium, 
France,  Czecho-Slovakia,  Bulgaria,  Jugo- 
slavia, Rumania,  Germany,  Sweden,  Italy, 
Portugal,  Luxembourg,  Greece,  the  Swiss  Can- 
ton of  Glarus,  and  Austria.  Non-contribu- 
tory  systems  are  in  force  in  Australia,  New 
Zealand,  Uruguay,  Spain,  Denmark,  Norway, 
and  some  States  of  the  United  States  of 
America.  In  Great  Britain  a  non-contributory 
system  of  pensions  was  introduced  by  legis- 
lation in  1908,  applicable  to  persons  of 
seventy  years  of  age  and  upwards,  which  was 
followed  in  1925  by  the  establishment  of  a 
contributory  system  applicable  to  persons  be- 
tween the  ages  of  sixty-five  and  seventy.  But 
let  it  be  noted  that  in  Great  Britain  the  non- 
contributory  pension  for  the  protection  of  per- 
sons of  seventy  years  and  over  was  the  first 
step  taken. 

The  Committee  which  was  appointed  by 
the  House  of  Commons  of  Canada  in  1924 
to  make  an  enquiry  into  an  old  age  pension 
system  for  Canada,  reported  that  it  has  en- 
quired into  the  systems  which  are  in  opera- 
tion in  England,  Australia,  New  Zealand  and 
certain  other  countries;  that  it  had  examined 
witnesses,  carefully  considered  their  sugges- 
tions and  compared  the  information  obtained 
from  municipalities  throughout  Canada  in  re- 
ply to  a  questionnaire  which  had  been  sent 
to  the  mayors  of  cities  and  towns  in  every 
province.  The  Committee  recommended  the 
establishment  of  an  old  age  pension  system 
at  the  earliest  possible  date  for  deserving  in- 
digent persons  of  70  years  of  age  and  up- 
wards; further,  that  the  maximum  rate  of 
pension  should  be  $20  per  month,  which  would 
be  lessened  by  private  income  or  partial  abil- 
ity to  earn,  and  that  one-half  of  the  amount 
of  pension  payable  should  be  borne  by  the 
Federal  Government  and  the  other  half  by 
the  Provincial  Government  of  such  provinces 
as  expressed  by  legislation  their  desire  to 
adopt  the  system.  The  Committee  estimated 
that  there  would  be  approximately  98,841 
eligible  pensioners  under  the  proposed  system. 
If  the   maximum  rate  of  pension   of  $20  per 


month  were  paid  in  all  cases,  the  total  annual 
expenditure  would  be  approximately  $23,- 
000,000.'  This  amount,  however,  would  be  re- 
duced by  any  private  income  or  partial  earn- 
ings. 

The  Committee  was  reappointed  in  the 
following  session  (1925)  in  order  that  it  might 
give  consideration  to  correspondence  which 
had  been  exchanged  during  the  interval  be- 
tween the  Federal  Government  and  the  Pro- 
vincial Governments.  The  Committee  gave 
careful  consideration  to  the  views  expressed 
b}'  the  different  provinces  and  obtained  also 
an  authoritative  legal  opinion  from  the 
Deputy  Minister  of  Justice  as  to  the  author- 
ity of  Parliament  to  legislate  on  the  subject 
of  old  age  pensions. 

In  view  of  existing  financial  conditions  and 
the  heavy  taxation  of  Canada,  the  Committee 
did  not  feel  warranted  in  recommending  that 
the  Dominion  Government  should  bear  the 
entire  cost  of  old  age  pensions;  on  the  other 
hand,  it  regarded  this  measure  of  social  re- 
form as  being  very  important  and  favoured 
co-operative  action  with  the  several  provinces. 
The  legal  opinion  of  the  Deputy  Minister  of 
Justice  quoted  in  the  Committee  report  was 
to  the  effect  that  the  payment  of  old  age 
pensions  was  within  the  jurisdiction  of  the 
provinces,  although  open  to  assistance  from 
the  Federal  treasury. 

The  report  of  the  Old  Age  Pensions  Com- 
mittee was  adopted  at  the  close  of  the  session 
of  1925  after  a  debate  in  which  an  amend- 
ment was  moved  in  favour  of  a  purely  Fed- 
eral scheme.  This  amendment  was  rejected 
by  139  votes  to  17.  The  feeling  of  the  House 
of  Commons,  however,  was  against  a  purely 
Federal  system  at  that  time,  and  although 
the  question  of  a  purely  Federal  system  was 
raised  again  during  the  recent  session  of 
Parliament,  no  amendment  was  moved  on 
the  point  and,  as  I  have  already  intimated, 
the  Government  Bill,  which  was  identical 
with  one  that  had  been  presented  to  Parlia- 
ment in  1926,  was  adopted  during  the  past 
session  in  both  Houses  of  Parliament,  and 
became  law  on  March  31. 

In  the  course  of  the  Parliamentary  debate 
last  year  and  again  last  session,  some  mem- 
bers advocated  the  desirability  of  a  contribu- 
tory system.  The  Prime  Minister,  Mr.  Mac- 
kenzie King,  dealt  with  this  subject  in  the 
session  of  1926  and  pointed  out  that  prac- 
tically every  scheme  of  contributory  old  age 
pensions  in  existence  to-day  began  upon  a 
non-contributory  basis.  Like  the  Prime  Min- 
ister, I  feel  that  if  we  were  establishing  an  old 
age  pension  scheme  with  the  younger  people 
in  view,  I  should  myself  be  inclined  to  the 
contributory  system,  but  having  in  mind  the 
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fact  that  we  are  facing  a  practical  problem 
and  that  we  are  dealing  at  present  with  the 
case  of  those  who  have  already  reached  old 
age,  and  who  through  lack  of  opportunity 
or  by  reason  of  misfortune  are  without  means 
to  provide  for  themselves,  I  think  you  will 
agree  with  me  that  the  non-contributory  plan 
of  pension  is  the  best  one,  in  fact  the  only 
one  to  meet  the  case.  At  the  same  time,  as 
I  stated  in  Parliament,  I  hope  to  see  our  pre- 
sent system  of  Canadian  Government  Annu- 
ities developed  later  into  a  broad  scheme  of 
social  insurance  on  a  contributory  basis. 
From  the  financial  point  of  view  these  annu- 
ities are  at  present  a  remunerative  form  of 
investment,  but  my  hope  is  that  in  the  not 
distant  future  they  may  be  still  further  popu- 
larized and  that  arrangements  may  be  made 
whereby  annuities  will  be  obtainable  at  the 
age  of  sixty-five  through  the  payment  of 
weekly  contributions  from  workers  and  em- 
ployers jointly,  assisted,  as  in  England,  by 
small  contributions  weekly  from  the  State. 

With  regard  to  the  Old  Age  Pensions  Act 
which  passed  the  Dominion  Parliament  at 
its  recent  session,  I  would  point  out  that  it 
authorizes  the  Dominion  Government  to  make 
agreement  with  the  provinces  for  the  pay- 
ment of  old  age  pensions  by  the  latter,  and 
sanctions  the  payment  from  the  Dominion 
treasury  to  the  provinces  quarterly  of  half 
of  the  net  sum  which  may  have  been  paid 
out  by  the  provinces  for  pensions.  Pensions, 
therefore,  will  not  be  payable  in  any  province 
until  that  province  has  passed  legislation 
authorizing  their  payment  and  agreeing  to 
bear  one-half  of  the  cost.  Already  one  prov- 
ince, namely,  British  Columbia,  has  passed 
the  necessary  legislation  approving  of  the 
scheme  and  giving  authority  for  the  Provincial 
Government  to  enter  into  an  arrangement 
with  the  Dominion  for  the  establishment  of  a 
system  of  old  age  pensions  in  the  Pacific 
Coast  province.  A  resolution  approving  of 
the  principle  of  old  age  pensions  was  also 
adopted  at  the  recent  session  of  the  Manitoba 
Legislature.  With  respect  to  the  other  prov- 
inces, it  is  expected  that  the  subject  will  be 
discussed  at  a  conference  which  is  to  be  held 
between  the  Dominion  and  Provincial  authori- 
ties later  in  the  present  year. 

The  administration  of  old  age  pensions  is 
to  be  entrusted  to  authorities  appointed  by 
the  respective  provincial  governments.  The 
cost  of  administration  will  have  to  be  borne 
by  the  province,  but'  it  is  not  expected  that 
the  same  will  be  excessive  in  view  of  the  fact 
that  boards  and  commissions  already  exist  in 


most  of  the  provinces  which  are  charged  with 
the  administration  of  workmen's  compensa- 
tion, mothers'  allowances,  etc^,  through  which 
the  application  for  old  age  pensions  can  prob- 
ably be  handled  at  a  minimum  of  expense. 

The  old  age  pension  will  be  payable  to  every 
person  who  (a)  is  a  British  subject,  or  in  the 
case  of  a  widow  who  is  not  a  British  subject, 
was  such  before  her  marriage;  (b)  has  at- 
tained the  age  of  70  years;  (c)  has  resided 
in  Canada  for  the  20  years  immediately  pre- 
ceding and  (d)  in  the  province  in  which  the 
application  for  pension  is  made  for  the  5 
years  immediately  preceding  the  granting  of 
the  pension;  (e)  is  not  an  Indian  (Indians 
being  otherwise  provided  for) ;  (f)  is  not  in 
receipt  of  an  income  of  as  much  as  $365  a 
year,  and  (g)  has  not  made  any  voluntary  as- 
signment or  transfer  of  property  for  the  pur- 
pose of  qualifying  for  a  pension. 

The  maximum  amount  of  pension  payable 
under  the  Act  is  $240  yearly.  In  cases  where 
pensioners  have  a  private  income,  the  amount 
of  their  old  age  pension  would  be  subject  to 
reduction  by  the  amount,  if  any,  that  their 
private  income  exceeds  $125  a  year.  In  some 
quarters  it  may  be  felt  that  this  legislation 
strikes  at  self-reliance,  thrift  and  industry,  and 
that  it  may  make  for  waste  and  extravagance. 
I  cannot,  however,  feel  that  these  fears  are 
grounded  in  fact*.  The  truth  is  rather  that 
in  spite  of  all  our  natural  resources  and  accu- 
mulated wealth,  we  have  not  far  to  look  any- 
where for  evidence  of  the  necessity  for  an 
old  age  pensions  scheme  to  take  care  of  in- 
digents. Right  here  in  Ottawa,  the  munici- 
pality is  at  present  contributing  to  the  care 
of  641  old  persons,  many  of  whom  do  not  be- 
long here  but  who  have  come  in  from  the  sur- 
rounding country.  This  is  one  of  the  diffi- 
culties all  through  the  country  in  relief  work. 
Persons  become  indigent  and  come  into  the 
towns  and  cities  for  relief.  The  municipalities 
often  feel  that  they  are  overburdened  with 
their  own  indigents  and  try  to  evade  the  re- 
sponsibility of  taking  care  of  the  outsiders. 
In  that  way  the  burden  is  not  shared  equally 
nor  are  the  people  treated  as  they  should  be. 
Old  age  and  poverty  combined  plead  their 
own  case.  There  is  no  necessity,  I  am  sure, 
for  anyone  to  advocate  their  cause.  I  am, 
however,  pleased  to  have  this  opportunity 
of  explaining  our  recent  legislation  and  of 
bespeaking  for  it  the  cordial  support  of  the 
public  in  order  that  the  provinces  may  be  en- 
able to  enter  into  co-operative  arrangements 
with  the  Dominion  Government  looking  to 
the  adoption  of  a  country-wide  system  of 
old  age  pensions  from  coast  to  coast. 
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LABOUR  LEGISLATION  IN  NOVA  SCOTIA  AND  ONTARIO 


Nova  Scotia 


THE  Nova  Scotia  Legislature  was  in  session 
from  February  2  until  March  11,  1927, 
and  enacted  a  number  of  measures  affecting 
labour,  including  an  act  providing  for  a  two- 
platoon  system  in  fire  departments,  a  revision 
and  amendment  of  the  laws  governing  ooal 
and  metalliferous  mines  and  quarries,  and 
amendments  to  the  Work-men's  Compensation 
Act,  the  Motor  Vehicle  Act  and  The  Wood- 
men's Lien  Act. 

Hours    of   Fire   Departments 

The  Fire  Department's  Two-Platoon  Act 
applies  to  cities  having  a  population  of  at 
least  thirty  thousand,  on  condition  that  a 
resolution  approving  of  the  Act  has  been 
passed  by  a  majority  in  the  city  council. 
Where  the  system  is  adopted,  one  of  two 
plans  may  be  followed.  Under  the  first  plan, 
a  platoon  may  be  kept  on  duty  for  twenty- 
four  consecutive  hours,  after  which  it  is  allowed 
twenty-four:1  consecutive  hours  toff  duty. 
Under  the  second  plan,  one  platoon  would 
be  on  duty  for  day  work  for  ten  hours  and 
the  other  platoon  for  fourteen  hours  night 
duty,  each  platoon  to  alternate  at  least  once 
in  six  days  from  day  to  night  duty  or  vice 
versa.  Provision  is  made  for  the  attendance 
of  all  officers  and  employees  of  a  fire  depart- 
ment in  case  of  a  conflagration.  No  deduction 
may  be  made  from  pay  or  holidays  of  em- 
ployees by  reason  of  the  provisions  of  the 
Act. 

Coal  Mines  Regulation  Act 

In  the  revision  of  the  Coal  Mines  Regula- 
tion Act,  many  changes  were  made  and  the 
provisions  rearranged. 

Parts  I  and  II  deal  with  management  and 
qualifications  for  employees.  No  person  who 
does  not  possess  a  mine  manager's  certificate 
may  have  charge  of,  direct  or  control  work 
or  operations  at  any  mine  or  group  of  mines 
or  interfere  with  any  manager,  underground 
manager,  overman  or  mine  examiner  in  the 
discharge  of  his  duties.  The  Board  of  Ex- 
aminers is  charged  with  the  duty  of  preparing 
and  examining  all  examination  papers  used 
in   the   conduct  of   examinations. 

There  are  a  number  of  new  provisions  in 
regard  to  qualifications.  The  holder  of  a 
first-class  certificate  of  competency  under  the 
British  Coal  Mines  Act,  1911,  may  be  a  can- 
didate for  manager.  A  candidate  for  over- 
man must  be  holder  of  a  certificate  of  com- 


petency as  a  mine  examiner.  The  three  years' 
practical  experience  required  of  candidates  for 
mine  examiner  must  now  be  gained  in  a 
mine  in  the  Province  of  Nova  Scotia.  The 
Act  provides  for  two  classes  of  certificates 
of  competency  for  coal  miners.  An  applicant 
for  a  second  class  certificate  must  be  at  least 
eighteen  years  of  age  and  have  been  employed 
underground  in  a  coal  mine  in  Nova  Scotia 
for  at  least  one  year.  An  applicant  for  a  first- 
class  certificate  must  possess  a  second  class 
certificate,  and,  in  addition,  at  least  one  year's 
experience  at  the  working  face  in  a  coal  mine 
in  Nova  Scotia.  The  provision  that  the  year's 
experience  necessary  must  be  gained  within 
the  Province  cf  Nova  Scotia,  incorporates  in 
the  Act  a  ruling  made  some  time  ago  by  the 
Department  of  Public  Works  and  Mines. 
This  ruling,  which  was  based  on  an  interpreta- 
tion of  the  old  Act,  was  given  in  the  Labour 
Gazette  for  February,  1927,  at  page  12S. 

Under  the  new  Act  a  perron  employed  to 
mine  coal  under  authority  of  a  second  class 
certificate  must  be  constantly  accompanied 
by  and  under  the  direction  and  control  of  a 
holder  of  a  first-class  certificate.  A  steam 
boiler  must  be  in  charge  of  a  person  possessed 
of  a  certificate  as  a  stationary  engineer  or  a 
license  as  a  fireman.  No  fhots  may  be  fired 
except  by  a  mine  examiner.  The  examiner  is 
also  entrusted  with  the  safety  of  the  part 
of  the  mine  assigned'  to  him  and  the  work- 
men employed  therein.  The  deputy  inspector 
must  at  least  once  a  month  make  careful  in- 
quiries at  every  mine  within  his  jurisdiction 
as  to  the  size  of  the  section  of  the  mine  which 
is  as  igned  to  every  mine  examiner  and  if 
he  considers  that  owing  to  the  size  of  the 
section  or  any  other  cause,  the  mine  examiner 
is  unable  to  carry  out  his  duties  in  a  thorough 
manner  or  that  there  exists  anything  dangerous 
or  defective,  he  shall  order  the  owner,  agent 
or  manager  to  remedy  the  matter  imme- 
diately. 

Returns  made  by  the  owner,  agent  or  man- 
ager of  a  mine  must  now  show  the  number 
of  persons  employed  underground  and  above 
ground,  distinguishing  the  persons  and  different 
classes  employed  underground  and  above 
ground. 

Part  III  of  the  Act  deals  with  inspection 
and  contains  several  new  provisions.  The  in- 
spector is  authorized  to  close  a  mine  or  a 
portion  of  it  or  to  stop  all  work  if  he  con- 
siders such  action  necessary  for  the  safety  of 
tho  p    employed  in   the    mine.     If,   owing   to 


June,  1927 


THE  LABOUR  GAZETTE 


627 


any  order  for  the  remedying  of  defects  or  the 
closing  of  a  mine  or  part  of  it  or  the  stopping 
Of  work,  a  quesLion  arises  for  settlement,  the 
order  must  be  complied  with  pending  the  set- 
tlement, subject  to  an  appeal  to  the  Min- 
ister. Dangerous  conditions  arising  from  old 
or  abandoned  workings  are  to  be  reported 
immediately  by  the  Deputy  Inspector  to  the 
Inspector  who  in  his  turn  will  report  to  the 
Minister.  The  Inspector,  under  instructions 
from  the  Minister,  will  examine  the  locality 
and  issue  directions  governing  operations  until 
the  dangerous  condition  is  overcome. 

Part  IV  contains  provisions  as  to  safety  in- 
cluding many  new  and  stringent  regulations  as 
to  ventilation;  the  custody  and  use  of  locked 
safety  lamp?;  the  firing  of  shots;  the  use  of 
underground  haulage  roads  and  the  provision 
of  sufficient  man-holes  or  places  of  refuge; 
and  certificates  of  physical  competency  for 
operators  of  mechanical  apparatus.  The  mini- 
mum age  for  employment  as  driver  of  an 
animal  working  a  windlass  or  gin  is  raised 
from  fourteen  to  fifteen  years. 

Part  V,  which  is  entirely  new,  is  devoted  to 
mine  rescue  work  and  provides  that  the  owner, 
agent  or  manager  of  a  mine  shall  provide  and 
keep  on  hand  at  every  colliery  properly  con- 
structed ambulances,  stretchers  and  other  medi- 
cal supplies  and  appliances  deemed  necessary 
for  giving  first-aid.  Oxygen  helmets  and  other 
mine-rescue  apparatus  required  by  the  Min- 
ister must  be  kept  on  hand  and  constantly 
maintained  in  workable  condition.  Provision 
is  made  for  the  organization  of  trained  mine- 
rescue  corps  and  the  establishment  of  mine- 
rescue  stations.  These  provisions  as  to  rescue 
work  do  not  apply  to  mines  ordinarily  em- 
ploying fewer  than  thirty  persons  underground, 
or  to  mimes  exempted  by  order  of  the  Min- 
ister, but  two  or  more  mines  may  be  grouped 
by  the  Minister  for  the  purpose  of  mine- 
rescue  work,  and  when  so  grouped  will  be 
deemed  to  be  one  mine. 

Parts  VI,  VII  and  VIII  deal  respectively 
with  employment  and  wages,  investigations, 
and  submarine  areas  and  contain  little  new 
matter. 

Part  IX  contains  a  number  of  new  general 
rules  to  be  observed  as  far  as  reasonably 
practicable  at  every  mine.  These  rules  set 
forth  the  duties  of  the  manager,  underground 
manager,  overman,  mine  examiners,  mine  ex- 
aminers who  are  shot-firers,  stablemen  and 
drivers,  and  stationary  engineers.  Rules  21-26 
deal  with  precautions  against  coal  dust  which 
will  come  into  force  on  January  1,  1928, 
unless  the  time  is  further  extended  by  the 
inspector. 

Part  X  contains  the  same  provisions  with 
regard  to   special  rules  as  the   old   Act. 


Part  XI  is  entirely  new  and  directs  the  pro- 
vision and  maintenance  of  suitable  wash- 
houses  at  mines  where  more  than  twelve  per- 
sons are  ordinarily  employed. 

Part  XII  deals  with  notices  and  is  practi- 
cally all  old  legislation. 

Metalliferous  Mines  and  Quarries  Regulation 
Act 

The  law  relating  to  metalliferous  mines  and 
quarries  was  also  revised  and  consolidated 
under  the  new  title  "The  Metalliferous  Mines 
and  Quarries  Regulation  Act,"  and  contains  a 
number  of  new  provisions.  The  minimum 
age  for  the  employment  of  boys  is  raised  from 
twelve  to  sixteen  years.  Wages  may  be  paid 
only  at  the  mine  or  at  the  general  office  of 
the  company,  and  no  deductions  of  any  kind 
may  be  made  without  the  written  consent  of 
the  employee.  Provision  is  made  for  the 
conduct  of  inquests  in  cases  of  fatal  accidents 
by  the  coroner  nearest  the  mine,  unless  he  is 
interested  in  the  operation  or  management  of 
the  mine,  in  which  case  he  is  ineligible  to  act 
and  must  be  replaced  by  another  coroner  or 
justice  of  the  peace  not  so  interested.  The 
inspector,  and  any  person  authorized  to  act 
on  his  behalf,  is  entitled  to  be  present  at  any 
inquest  and  to  examine  or  cross-examine  any 
witness.  If  the  inspector  or  his  representative 
is  not  present,  the  coroner  may  adjourn  the 
inquest  and  give  the  Minister  not  less  than 
four  days'  notice  of  the  time  and  place  at 
which  the  evidence  is  to  be  taken.  A  certified 
copy  of  the  evidence,  together  with  the  ver- 
dict and  any  recommendations  as  to  the  pre- 
vention of  future  accidents  must  be  for- 
warded to  the  Minister.  Additional  safety 
measures  to  be  taken  at  abandoned  mines  are 
also  included  in  the  Act.  The  inspector  is 
authorized  to  give  written  notice  to  the 
owner,  agent  or  manager  of  any  mine  of  any- 
thing dangerous  or  defective,  and  require  it 
to  be  remedied  within  the  time  named  in  the 
notice.  He  is  also  given  power  to  order  a 
cessation  of  work  or  take  any  measures  neces- 
sary for  the  health  and  safety  of  employees. 
The  general  rules  include  a  number  of  new 
provisions  relating  to  the  care  and  use  of 
explosives,  signalling,  fencing  of  shafts,  scal- 
ing, escapement  shafts,  hoisting,  ladderways, 
protection  of  machinery,  and  operation  of 
steam  boilers.  Dressing  rooms  must  have 
supplies  of  clean  cold  and  warm  water.  A 
properly  constructed  stretcher  and  adequate 
first-aid  service  must  be  kept  at  every  mine 
and  if  poisonous  gases  are  used  or  produced, 
satisfactory  antidotes  and  washes  must  be 
kept  in  a  conspicuous  place,  properly  labelled 
and  with  explicit  directions  for  use. 
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Workmen's    Compensation 

The  Workmen's  Compensation  Act  was 
amended  to  provide  that  payments  to  a 
widow  who  has  become  entitled  to  compen- 
sation while  a  resident  of  Nova  Scotia  shall 
not  be  forfeited  or  reduced  merely  by  reason 
of  her  absence  from  the  province.  A  further 
amendment  authorizes  the  Board  to  expend  a 
sum  not  exceeding  $20,000  per  annum  for  the 
purpose  of  rehabilitating  injured  workmen, 
and  also,  where  necessary  to  supply  an  ar- 
tificial member  or  members  or  other  appar- 
atus and  keep  it  in  repair  for  one  year. 

An  Act  relating  to  the  Workmen's  Com- 
pensation Board  Rates  in  Certain  Industries 
provides  that  the  rates  of  assessment  for  the 
year  1927  upon  owners  of  vessels  engaged  in 
the  fishing  industry  or  upon  employers  en- 
gaged in  lumbering  operations  shall  not  be 
greater  than  the  rates  in  'force  during  the 
year  1926.  The  preamble  to  the  Act  states 
that  the  Workmen's  Compensation  Board  al- 
lege that  the  increased  rates  in  the  fishing 
industry  were  made  necessary  by  unprece- 
dented disasters  to  the  Lunenburg  fishing  fleet 
in    1926,    and    that,   the    masters    and    owners 


allege  that  the  higher  rate  would  be  so  bur- 
densome to  the  industry  that  many  would  be 
obliged  to  discontinue  fishing.  The  preamble 
further  states  that  the  rate  levied  upon  the 
lumbering  industry  has  been  found  burden- 
some especially  during  the  present  depression 
and  that  as  lumbering  and  fishing  are  two 
important  basic  industries  it  is  desirable  that 
no  increase  be  made  in  the  rates  until  such 
time  as  the  revaluation  of  the  reserves  being 
conducted  by  the  Government  is  completed, 
and  pending  a  thorough  inquiry  by  competent 
investigators  into  the  effect  of  compensation 
rates  in  these  industries. 

Other    Legislation 

The  Woodmen's  Lien  Act  was  amended  to 
include  laths  and  pit-props  in  the  definition 
of  "  logs  and  timber  "  against  which  lien  may 
be  claimed. 

An  amendment  to  the  Motor  Vehicle  Act 
reduces  from  $25  to  $10  the  minimum  fine  to 
be  imposed  upon  a  chauffeur  who  drives 
without  a  license,  badge  or  button,  or  fails 
to  produce  them  when  required  by  a  peace 
officer. 


Ontario 


During  the  session  of  the  Ontario  Legis- 
lature which  opened  on  February  2  and  closed 
on  April  5,  1927,  an  Act  was  passed  providing 
for  pensions  to  employees  of  Hydro-Electric 
Systems  and  several  laws  affecting  labour 
were  amended,  including  the  Wages  Act  and 
the  Public  Service  Superannuation  Act*.  In  ad- 
dition a  number  of  Acts  were  passed  consoli- 
dating and  clarifying  existing  legislation,  among 
these  being  the  Mining  Act,  the  Labour  De- 
partment Act,  the  Stationary  and  Hoisting 
Engineers  Act',  the  Employment  Agencies  Act, 
the  Fire  Department  Act,  the  Public  Health 
Act  and  the  Children's  Protection  Act. 

The  Wages  Act  was  amended  to  provide 
that  a  portion  of  the  debtor's  wages  not  ex- 
ceeding $15  shall  be  exempt  from  seizure  or 
attachment  unless  the  debtor  is  an  unmarried 
man  without  dependents,  or  the  debt  has  been 
contracted  for  board  or  lodging  in  which  cases 
no  exemption  is  allowed. 

The  Power  Commission  Insurance  Act 
enables  the  Hydro-Electric  Power  Commis- 
sion to  make  an  agreement  with  municipal 
authorities  authorizing  the  Commission  to 
contract  wiith  an  insurance  corporation  for 
insurance  of  employees  of  such  municipal  au- 
thority by  way  of  service  annuities,  income 
annuities,  death  or  disability  benefits  or  such 
other  benefits  as  the  Commission  may  deem 
expedient.  The  cost  of  insurance  and  of  the 
admin istration  and  operation  of  the  contract 
is  to  be  borne  by  the  municipal  authority  or 


authorities.  The  amount  of  contributions  by 
employees  and  other  matters  will  be  dealt 
with  in  regulations  made  by  the  Commis- 
sioner with  the  approval  of  the  Lieutenant- 
Governor  in  Council. 

Sections  were  added  to  the  Public  Service 
Superannuation  Act  providing  that  an  allow- 
ance payable  to  an  employee  incapable  of 
managing  his  affairs  shall  be  paid  to  his  com- 
mittee or  to  a  member  of  his  family,  and  also 
providing  that  an  employee  who  is  a  con- 
tributor to  the  Teachers'  and  Inspectors' 
Superannuation  Fund  shall  make  a  written 
election  as  to  whether  he  will  remain  a  con- 
tributor to  that  fund  or  come  under  the  Pub- 
lic Service  Superannuation  Act.  Those  who 
take  the  latter  course  will  not  forfeit  their 
title  to  the  return  of  contributions  made  to 
the  Teachers'  and  Inspectors'  Superannuation 
Fund,  and  will  contribute  to  the  Public  Ser- 
vice Superannuation  Fund  as  from  the  date 
of  appointment  or  from  November  1,  1920, 
whichever  date  is  later. 

In  the  consolidation  of  the  Teachers'  and 
Inspectors'  Superannuation  Aot  a  new  section 
was  added  providing  that  where  a  teacher  or 
inspector  dies  after  becoming  entitled  to  a 
superannuation  allowance  his  personal  repre- 
sentatives shall  be  entitled  to  receive  from 
the  Fund  a  sum  sufficient  to  make  the  total 
amount  received  by  him  or  his  representatives 
equal  to  the  total  amount  of  his  contributions 
to  the  Fund. 
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"CANADIAN  LABOUR  LAWS  AND  THE  TREATY" 


A  STRONG  impetus  was  given  to  labour 
*^*-  legislation  in  all  countries  in  1919  by 
the  Labour  Section  of  the  Treaty  of  Versailles, 
which  set  forth  nine  fundamental  principles 
that  ought  to  govern  labour  relations.  The 
effect  of  the  movement  in  Canada  is  described 
in  a  new  book  "Canadian  Labour  Laws  and 
the  Peace  Treaty,'"  by  Dr.  Bryce  M.  Stewart, 
formerly  Director  of  the  Employment  Service 
of  Canada  (New  York:  Columbia  University 
Press,  502  pages).  "When  Canada  became  .a 
member  of  the  International  Labour  Organiza- 
tion," Dr.  Stewart  states,  "Canadian  labour 
legislation  entered  upon  a  new  phase.  The 
promotion  of  laws  for  the  protection  of  the 
workers  against  the  evils  of  industrialism, 
which  before  had  been  mainly  the  concern 
of  the  trade  unions,  became  a  matter  of  inter- 
national obligation.  This  function  at  once  as- 
sumed new  dignity  and  importance.  Labour 
legislation  is  now  receiving  attention  in  Can- 
ada as  never  before,  and  fortunately  so,  for 
it  rests  with  Canadians  at  large  whether  their 
country  will  rank  among  the  nations  as  a 
leader  or  a  laggard  in  this  field." 

Dr.  Stewart  traces  to  the  end  of  1925  the 
development  of  Dominion  and  provincial  legis- 
lation in  Canada  which  has  any  bearing  on  the 
nine  principles  laid  down  in  the  Labour  Sec- 
tion oif  the  Treaty.  Each  of  these  principles 
forms  the  subject  of  a  separate  chapter,  a 
statement  of  the  principle  being  followed, 
first,  by  a  summary  of  the  corresponding  Draft 
Conventions,  or  Recommendations  subse- 
quently adopted  by  the  International  Labour 
Conference;  second,  by  an  outline  of  Domin- 
ion or  provincial  laws  on  the  subject  of  each 
principle,  and  finally  by  a  summarized  state- 
ment  of  the    development   of   the   legislation. 

The  nine  fundamental  principles  which  should 
govern  industrial  relations,  as  agreed  upon  by 
the  "High  Contracting  Parties"  to  the  Treaty 
of  Peace,  may  be1  restated  as  follows: — 

1.  That  labour  should  not  be  regarded 
merely  as  a  commodity  or  article  of  commerce. 

2.  The  right  of  association  for  all  lawful 
purposes  by  the  employed  as  well  as  by  the 
employers. 

3.  The  payment  to  the  employed  of  a  wage 
adequate  to  maintain  a  reasonable  standard 
of  life  as  this  is  understood  in  their  time  and 
country. 

4.  The  adoption  of  an  eight-hour  day  or  a 
forty-eight  hour  week  as  the  standard  to  be 
aimed  at  where  it  has  not  already  been  at- 
tained. 


5.  The  adoption  of  a  weekly  rest  of  at  least 
twenty-four  hours,  which  should  include  Sun- 
day wherever  practicable. 

6.  The  abolition  of  child  labour  and  the 
imposition  of  such  limitations  on  the  labour 
of  young  persons  as  shall  permit  the  contin- 
uance of  their  education  and  as:ure  their 
proper  physical  development. 

7.  The  principle  that  men  and  women  should 
receive  equal  remuneration  for  work  of  etqual 
value. 

8.  The  standard  set  by  law  in  each  country 
with  respect  to  the  conditions  of  labour  should 
have  due  regard  to  the  equitable  economic 
treatment  of  all  workers  lawfully  resident  there- 
in. 

9.  Each  State  should  make  provision  for  a 
system  of  inspection  in  which  women  should 
take  part,  in  order  to  ensure  the  enforcement 
of  the  laws  and  regulations  for  the  protection 
of  the  emploj'ed. 

The  parties  to  the  Treaty  declared  their  be- 
lief that  the  adoption  and  observance  of  these 
nine  principles  by  the  industrial  communities 
who  were  members  of  the  League  would  con- 
fer lasting  benefits  upon  the  wage  earners  of 
the  world. 

After  a  detailed  study  of  Canada's  position 
on  the  nine  labour  principles  of  the  Treaty, 
Dr.  Stewart  reaches  the  following  conclusions: 

On  the  first  principle,  the  exclusion  of  trade 
unions  from  the  operation  of  the  "combine" 
laws  of  Canada  is  based,  he  thinks,  on 
recognition  of  the  doctrine  that  labour  should 
not  be  regarded  as  a  commodity. 

In  regard  to  the  nights  of  association  Dr. 
Stewart  finds  that  as  compared  with  British 
standards  the  rights  of  Canadian  workers  are 
very  restricted.  Trade  Unions,  he  points  out, 
are  open  to  charges  of  criminal  and  civil 
conspiracy,  and  their  funds  are  liable  to  seizure 
to  satisfy  damage  action.  While  the  law 
grants  the  right  to  strike  for  certain  stated  ob- 
jects, sympathetic  strikes  have  been  held 
illegal.  Canadian  unions  do  not  enjoy  the  pro- 
tection with  regard  to  picketing  and  in- 
junctions granted  under  the  law  of  Great 
Britain  but  are  more  nearly  in  the  precarious 
position  of  the  unions  of  the  United  States. 

On  the  third  principle,  namely  that  wages 
should  be  sufficient  to  meet  the  requirements 
of  an  adequate  standard  of  living,  the  writer 
mentions  the  Male  Minimum  Wage  Act  of 
British  Columbia,  the  minimum  wage  legisla- 
tion for  women  and  children  in  various  pro- 
vinces, and  the  provision  made  by  the  Domin- 
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ion  and  various  provinces  for  the  payment  of 
fair  wages  on  government  contracts. 

Canada  has  enacted  but  little  legislation  on 
the  eight-hour  day  principle.  British  Colum- 
bia has  a  law  of  general  application,  which 
however  allows  of  exemptions,  and  the  eight- 
hour  limit  is  fixed  for  mine  workers  dn  the 
more  important  mining  provinces,  and  for 
various  classes  of  workers  in  certain  provinces. 
However  it  is  pointed  out  that  a  considerable 
proportion  of  the  industrial  workers  have  the 
eight-hour  day  by  agreement  with  employers 
and  the  ground  to  be  gained  on  this  principle 
is  not  so  great  as  appears  at  first. 

The  "weekly  rest"  principle  is  met  to  some 
extent  b}'  the  Dominion  Lord's  Day  Act,  but 
numerous  exemptions  are  permitted  as  "works 
of  necessity  and  mercy."  Moreover  prosecu- 
tion under  the*  law  may  be  undertaken  only 
with  the  consent  of  the  attorney  general  of 
the  province  concerned.  Several  provincial 
Lord's  Day  Acts  are  also  in  force,  and  the 
weekly  rest  for  certain  classes  is  provided  in 
other  provincial  laws,  e.g.,  street  railwaymen, 
firemen,   hotel   employees,   bakeshops,   etc. 

Much  provincial  legislation  is  in  existence 
having  a  bearing  on  the  "child  labour"  prin- 
ciple, there  being  special  provincial  laws  to 
limit  the  age  of  children  in  mines  and  fac- 
tories, while  the  Dominion  Parliament  in 
1924  forbade  employment  of  children  under 
14  years  of  age  on  vessels,  or  of  young  per- 
sons between  14  and  18  years  of  age  as  trim- 
mers and  stokers. 

The  seventh  principle,  the  payment  of 
equal  wages  to  men  and  women  for  work  of 
equal  value,  has  received  no  legal  recogni- 
tion. 

The  principle  that  aliens  should  not  be  dis- 
criminated against  by  labour  laws  is  violated 
to  some,  extent  in  connection  with  the  em- 
ployment of  oriental  workers  especially  in 
British  Columbia. 

As  to  the  establishment  of  a  system  of  in- 
spection in  which  women  should  take  part,  all 
the  provinces  but  Manitoba,  New  Brunswick 
and  Prince  Edward  Island  have  mines  inspec- 
tors, and  factory  inspectors  have  been  ap- 
pointed in  every  province  except  Prince  Ed- 
ward Island.  Each  of  the  provinces  with  fac- 
tory inspection,  except  New  Brunswick  and 
Nova  Scotia,  has  at  least  one  woman  inspec- 
tor. Inspection  of  workshops  is  now  provided 
for  under  the  factory  acts.  Several  of  the 
provinces  have  regullated  employment  condi- 
tions in  retail  stores,  but  they  have  been 
tardy  in  enforcement.  Alberta,  British  Colum- 
bit,  Manitoba,  New  Brunswick  and  Ontario 
have  inspection  of  bakeshops  and  Alberta, 
Manitoba,  Ontario,  Quebec  and  Saskatchewan 
have  legal   provision   for  the   enforcement  of 


laws  to  protect  workers  in  building  construc- 
tion. Inspection  in  the  interests  of  workers 
employed  on  board  vessels  has  been  estab- 
lished by  the  Dominion  Government  under 
the  Canada  Shipping  Act.  The  Dominion 
and  several  of  the  provinces  have  inspection 
of  construction  works  and  lumber  and  mining 
camps  in  their  jurisdictions,  and  Aliberta, 
British  Columbia,  Ontario  and  Saskatchewan 
have  legal  provision  for  the  enforcement  of 
regulations  to   protect  electrical   workers. 

Canada  is  pronounced  by  the  writer  to  be 
"in  the  lower  ranks"  among  the  members  of 
the  League  of  Nations  which  have  ratified 
Draft  Conventions  and  Recommendations  of 
the  International  Labour  Organization. 
"While  certain  provinces  have  recognized 
some  of  the  conventions  in  legislation,  and 
indeed  have  surpassed  them  in  some  instances, 
no  single  province  has  taken  action  on  all 
the  proposals  nor  have  aid  the  provinces 
recognized  any  one.  The  Dominion  Govern- 
ment has  signified  Canada's  adherence  to  the 
conventions  relating  to  the  employment  of 
children  and  young  persons  at  sea,  but  this 
action  is  of  no  great  importance  for  Canada 
is  not  an  important  maritime  state.  None 
of  the  other  proposals  have  been  ratified.  It 
is  quite  evident  that  there  is  no  considerable 
body  of  well-informed  public  opinion  on  the 
subject  of  the  various  conventions  and  recom- 
mendations." 

Special  difficulties  have  hindered  the  ratifi- 
cation of  Conventions  and  Recommendations 
by  Canada.  The  period  from  1921  to  1925 
was  unfavourable  to  labour  legislation  as 
being  one  of  industrial  depression.  The 
division  of  legislative  powers  between  the 
Dominion  and  the  provinces  has  also  been  an 
obstacle  to  ratification.  Moreover,  while  most 
of  the  subjects  mentioned  in  the  Labour  Sec- 
tion are  the  concern  of  the  provinces,  pro- 
vincial legislatures  hesitate  to  place  their 
own  province  at  a  disadvantage  by  imposing 
restrictions  on  industry  that  are  not  accepted 
by  sister  provinces.  "This  difference  in  stan- 
dards," Dr.  Stewart  states,  "as  between  the 
provinces  constitutes  essentially  the  same 
problem  as  that  between  nations,  which  the 
International  Labour  Organization  is  designed 
to  overcome.  Canada's  obligations  under  the 
Treaty  have  prompted  the  Dominion  Govern- 
ment to  seek  to  clarify  the  jurisdictional  dif- 
ficulty, to  call  the  provinces  together  in  con- 
ference in  order  to  map  out  the  field1,  and  to 
promote  a  larger  measure  of  uniformity.  This 
constitutes  a  new  phase  in  the  history  of 
Canadian  labour  law,  and  the  policy  gives 
promise,  if  continued,  of  sufficiently  justifying 
the  Labour  Section  and  the  International 
Labour  Organization  in  so  far  as  Canada  is 
concerned." 
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Dr.  Stewart  pays  a  tribute  to  the  Trades 
and  Labour  Congress  of  Canada  and  other 
labour  organizations  as  the  impelling  force 
in  recent  labour  legislation.  "It  is  a  story  of 
a  hope  for  better  things,  partially  translated 
into  legislation  by  the  slow  democratic  pro- 
cess of  discussion  at  local  union  meetings; 
presentation  of  resolutions  at  trades  councils, 
provincial  and  national  conventions;  the  work 
of  legislative  committees;  lobbying  of  mem- 
bers of  parliament  and  the  legislatures;  and 
annual  delegations  to  the  Dominion  and  pro- 
vincial governments." 

The  book  concludes  with  a  sketch  of  trade 
union  policy  in  Canada.  Canadian  trade 
unionism  has  shown  more  faith  in  legislation 
than  the  American  movement,  a  difference 
that  may,  in  the  author's  opinion,  be  due 
to  the  larger  influence  of  British  traditions 
and    to    the    greater    probability    of    retaining 


legislation  in  force  as  compared  with  the 
United  States,  where  the  courts  have  declared 
so  many  labour  laws  unconstitutional.  "Can- 
adian labour's  part  in  the  development  of 
labour  legislation  must  be  viewed  in  relation 
to  the  British  origin  of  many  of  the  leaders. 
Several  of  these  men,  and  a  considerable  pro- 
portion of  the  rank  and  file,  had  been  mem- 
bers of  the  British  labour  movement  before 
emigrating  to  Canada,  and  their  desire  to 
secure  in  this  country  on  the  threshold  of  its 
industrial  history  the  laws  enjoyed  in  the  ad- 
vanced industrialism  of  the  United  Kingdom 
has  been  one  of  the  major  forces  in  the 
growth  of  Canadian  labour  legislation." 

The  book  contains  summaries  of  practically 
all  the  recent  labour  legislation  in  Canada, 
and  a  full  index  adds  to  its  usefulness  as  a 
work  of  reference. 


MINIMUM  WAGES  FOR  WOMEN  IN  ONTARIO 

Order  Governing  Hairdressing  Parlours  in  Cities  Outside  Toronto 


HP  HE  Minimum  Wage  Board  of  Ontario 
recenth'  issued  an  order,  dated  April  30, 
1927,  respecting  female  employees  in  hair- 
dressing  and  manicuring  establishments,  beauty 
parlours  and  similar  occupations  in  cities  of 
more  than  30,000  population,  excepting  To- 
ronto. A  similar  order  covering  these  estab- 
lishments in  the  City  of  Toronto,  took  effect 
on  August  1,  1926.  The  rates  established  for 
the  various  classes  of  emiplo3^ees  under  these 
orders  are  as  follows:  — 

Minimum  Wage    Rates   for   Female  Employees  in  Hair 
dressing  Establishments  in  the  Citiss 
of  Ontario 


Classes  of  Employees 


Experienced 

Inexperienced— probationary 
period  of  3  months 

2nd  three  months 

3rd  three  months 

4th  three  months 


Other  cities 

of  over  30,000 

population 


$      12  00 

No  prescribed 
rate 

6  00 

8  00 
10  00 


Both  orders  contain  the  following  pro- 
visions:— 

An  inexperienced  employee  who  has  had  three 
months  or  more  instruction  in  a  school  which 
teaches  any  of  the  occupations  governed  by 
this  order  shall  be  exempt  from  the  proba- 
tionary period. 

The  number  of  inexperienced  employees  in 
any  establishment  shall  not  exceed  one-fourth 
of  the  total  number  of  female  employees.  This 
rule  shall  not  apply  where  there  are  less  than 
four  employees. 


The  Toronto  order,  however,  in  regard  to 
the  exemption  mentioned  in  the  last  para- 
graph, states  that  it  is  allowed  in  shops  where 
there  are  four  "female"  employees.  The  To- 
ronto order  moreover  provides  that  "no  de- 
ductions below  the  minimum  wage  line  shall 
exceed  the  value  of  the  time  lost,"  and  that 
"an  employee  required  to  wait  on  the  premises 
shall  be  paid  for  the  time  so  spent." 

Each  establishment  is  required  to  keep  a 
copy  of  the  order  posted  where  it  can  be  seen 
readily  by  the  employees. 


A  record  number  of  immigrants  entering 
Canada  through  the  port'  of  Quebec,  compared 
with  the  corresponding  periods  of  recent  years, 
is  reported  by  the  Harbour  Commission.  In 
the  course  of  the  first  five  weeks  of  navigation, 
over  30,000  immigrants  disembarked.  Immi- 
gration officials  believe  that  over  200,000  will 
come  in  this  year  by  the  St.  Lawrence  route, 
as  compared  with  109,000  last  season  and  85,000 
in  1925. 


It  is  expected  that  by  harvesting  time  the 
Alberta  Wheat  Pool  will  have  142  elevators 
in  operation.  It  started  into  the  elevator  busi- 
ness last  year  with  42  interior  and  the  Prince 
Rupert  terminal  elevator.  It  has  bought  a 
site  for  a  terminal  elevator  at  Vancouver, 
and  will  build  100  in  Alberta  this  season  to 
supplement  the  42  elevators  acquired  last  year. 


632 


THE  LABOUR  GAZETTE 


June,  1927 


MEETING  OF  GOVERNMENTAL  LABOUR  OFFICIALS 


'"PILE  fourteenth  annual  convention  of  the 
•*•  Association  of  Governmental  Labour  Of- 
ficials of  the  United  States  and  Canada  was 
held  in  Paterson,  N.J.,  from  May  31  to  June 
3.  The  convention  opened  with  a  compli- 
mentary dinner  at  the  Alexander  Hamilton 
Hotel,  at  which  addresses  of  welcome  were 
delivered  by  the  Hon.  A.  Harry  Moore,  Gov- 
ernor of  New  Jersey;  Mr.  Colin  M.  McLean, 
mayor  of  Paterson,  and  Mr.  James  Wilson, 
president  of  the  Chamber  of  Commerce.  Mr. 
James  A.  Wilson,  president  of  the  Pattern 
Makers'  League  of  North  America  and 
seventh  vice-president  of  the  American  Fed- 
eration of  Labour,  also  delivered  an  address. 
The  addresses  of  welcome  were  replied  to  by 
the  president  of  the  association,  Mr.  John  S. 
B.  Davie,  who  also  appointed  the  committees 
necessary  for  the  work  of  the  convention. 

The  Federal  Departments  of  Labour  of 
Canada  and  the  United  States  were  repre- 
sented, as  well  as  the  province  of  Ontario  and 
the  following  States  of  the  Union:  Alabama, 
Arkansas,  Delaware,  Georgia,  Illinois,  Kansas, 
Kentucky,  Louisiana,  Massachusetts,  Michi- 
gan, Minnesota,  New  Hampshire,  New  Jersey, 
New  York,  North  Dakota,  Ohio,  Oklahoma, 
Pennsylvania,  Tennessee,  Virginia  and  Wis- 
consin. 

At  the  business  session  on  Wednesday 
morning,  June  1,  the  reports  of  the  president 
and  secretarjr-treasurer  were  presented,  the 
former  dealing  with  the  activities  of  the 
executive  officers  since  the  1926  convention, 
and  the  secretary  with  the  financial  statement, 
which  showed  that  after  all  liabilities  had 
been  met  there  was  a  surplus  of  $560. 

The  constitution  of  the  association  was 
amended  to  permit  the  United  States  Bureau 
of  Mines  to  be  represented  at  the  annual 
conventions. 

Among  the  reports  presented  on  new  labour 
legislation  was  one  from  the  State  of  Michi- 
gan in  which  it  was  stated  that  the  law  per- 
taining to  the  public  employment  offices  had 
been  amended  to  provided  for  a  fee  of  $1  for 
registration,  this  provision  to  be  first  intro- 
duced in  Detroit,  and  if  found  satisfactory  to 
be  extended  to  ail  public  employment  offices 
in  the  State.  Ethelbert  Stewart,  commissioner, 
U.S.  Bureau  of  Labour  Statistics,  reported 
for  the  Committee  on  Legal  Aid  and  the 
Committee  on  Statistics.  The  convention 
subsequently  decided  to.  continue  the  Com- 
mittee on  Statistics,  and  instructed  that  a 
further  report  be  presented  on  completion  of 
the  survey  now  being  made  under  the  aus- 
pices of  the  American  Engineering  Standards 
Committee.     It  was  also  decided  to  continue 


the  Committee  on  Legal  Aid,  which  body  was 
instructed  to  work  with  the  National  Associa- 
tion of  Legal  Aid  on  a  general  survey  of  this 
subject  and  to  report  at  subsequent  conven- 
tions. 

The  afternoon  session  of  Wednesday  was 
given  over  to  the  discussion  of  employment 
problems,  the  main  feature  of  the  meeting 
being  an  address  on  "Public  Employment 
Methods"  by  Russell  J.  Eldridge,  Director  of 
Employment,  Department  of  Labour  of  New 
Jersey.  Following  the  discussion  on  this  sub- 
ject, an  address  on  "Rehabilitation"  was 
given  by  Joseph  Spitz,  Assistant  Director  of 
Rehabilitation  of  the  State  of  New  Jersey. 
At  the  evening  session  papers  on  the  follow- 
ing subjects  were  read:  "Machinery  Accidents 
and  their  Prevention,"  by  James  A.  Hamil- 
ton, Industrial  Commissioner  of  New  York; 
"Labour  Laws  as  a  Means  of  Preventing 
Diseases  of  Occupation,"  by  John  Roach, 
Deputy  Commisisoner,  Department  of  Labour 
of  New  Jerse}'-;  "Mine  Safety  Work,"  by  Wm. 
Boncer,  president  of  Mine  Inspectors'  Insti- 
tute of  America,  Richmond,  Va. 

On  Thursday,  June  2,  the  delegates  were 
taken  by  automobiles  to  Jersey  City  where 
an  inspection  was  made  of  the  State  Labour 
Department  building.  Following  an  address 
on  the  activities  of  the  department  by  Dr. 
Andrew  F.  McBride,  the  Commissioner,  the 
delegates  were  driven  to  the  Singer  Sewing 
Machine  Factory  in  Elizabeth,  N.J.  After 
luncheon  in  the  company's  dining  room  the 
delegates  were  taken  on  a  tour  of  inspection 
of  the  works,  after  which  they  returned  to 
Paterson. 

The  Friday  morning  sessions  was  opened 
with  the  report  of  the  Committee  on  Mi- 
gratory Children  and  Children  in  Commer- 
cialized Agriculture,  presented  by  Frank  E. 
Wood,  Commissioner,  Bureau  of  Labour  of 
Louisiana,  followed  by  the  report  of  the  Com- 
mittee on  Home  Work,  read  by  Miss  E.  N. 
Matthews,  of  the  Children's  Bureau  of  the 
United  States  Department  of  Labour.  The 
last-named  committee  recommended  the  ab- 
solute prohibition  of  home  work,  where  neces- 
sary for  sanitary  purposes,  in  regard  to  food 
and  clothing.  While  no  vote  was  taken  on 
this  proposal  the  delegates  approved  of  a 
session  of  the  next  convention  being  given 
over  to  the  subject  of  home  work,  and  that 
all  the   States  be  asked  to   make  reports. 

Following  an  address  on  "The  WTork  of  a 
Bureau  of  Women  and  Children"  by  Miss 
Charlotte  Carr,  director,  Bureau  of  Women 
and  Children,  Department  of  Labour  and 
Industry  of  Pennsylvania,     brief     discussions 
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took  place  on  the  problems  connected  with 
(1)  Inspection  work:  (a)  What  methods  are 
most  effective  in  connection  with  violations 
of  child  labour  laws?  (b)  What  is  the  best 
time  for  making  inspections?  (2)  Certification 
matters:  (a)  For  what  ages  should  certificates 
be  issued?  (b)  What  about  the  number  of 
forms  and  content  of  certificates?  (3)  Public 
Employment  Offices:  Co-operation  between 
the  public  employment  office  and  the  em- 
ployment certificating  office;  (4)  Child  labour: 
(a)  Effect  on  compensation  laws  on  accidents; 
(6)  Safeguarding  the  health  of  working  chil- 
dren. 

At  the  closing  session  on  Friday  afternoon 
Mr.  John  Moffitt  of  the  conciliation  service 
of  the  United  States  Department  of  Labour, 
read  a  paper  which  had  been  prepared  by 
Mr.  H.  L.  Kerwin,  director  of  the  service,  on 
■'  Conciliation    in    Labour   Disputes." 

The  concluding  business  was  the  election  of 
officers  which  resulted  as  follows: 

President,  H.  M.  Stanley,  Commissioner, 
Department  of  Commerce  and  Labour,  At- 
lanta, Ga. 


First  vice-president,  Dr.  Andrew  F.  Mc- 
Bride,  Commissioner  of  Labour  of  New  Jer- 
sey, Jersey  City,  N.J. 

Second  vice-president,  Maud  Swett,  field 
director,  Woman  and  Child  Labour,  Industrial 
Commission,  Milwaukee,  Wis. 

Third  vice-president,  Jas.  J.  Ballantyne, 
Deputy  Minister  of  Labour  of  Ontario,  Tor- 
onto, Ont. 

Fourth  vice-president,  W.  A.  Rooksbery, 
Commissioner  of  Labour,  of  Arkansas,  Little 
Rock,  Ark. 

Fifth  vice-president,  Charlotte  Carr,  direc- 
tor, Bureau  of  Women  and  Children,  Depart- 
ment of  Labour  and  Industry  of  Pennsyl- 
vania, Philadelphia,  Pa. 

Secretary-treasurer,  Louise  E.  Schutz,  super- 
intendent, Division  of  Women  and  Children, 
Industrial  Commission  of  Minnesota,  St.  Paul, 

Min. 

New  Orleans,  La.,  was  chosen  as  the  con- 
vention citv  for  1928. 


Coal  Mining  in  Ohio 


The  Department  of  Industrial  Relations  of 
the  State  of  Ohio  recently  published  statistics 
of  mines  and  quarries  in  the  years  1924-5.  In 
this  period  Ohio  ranked  as  the  fifth  coal  mining 
state  producing  6.2  per  cent  of  all  bituminous 
coal  mined  in  the  United  States.  The  pro- 
duction during  the  calendar  year  1924 
amounted  to  30,096,893  tons.  There  were  1,938 
mining  machines  reported  in  u  e  in  Ohio  mines 
in  1924.  The  average  number  cf  tons  cut  per 
machine  for  the  year  was  13,486  tons,  and  the 
average  number  of  tons  cut  per  day  per  ma- 
chine was  94.3  tons.  Eighty-two  steam  and 
electric  shovels  were  used  in  producing  2,407,- 
935  tons  of  coal  by  the  stripping  method. 

The  number  of  employees  in  and  around 
the  mines  in  1924  was  44,333,  of  whom  5.5 
per  cent  were  employed  in  pick  mines,  and 
91.1  per  cent  in  stripping  operations.  The 
average  number  of  days  worked  during  the 
year  by  the  pick  miners  averaged  162,  by  ma- 
chine mine  loaders,  156  days,  and  by  employees 
in  stripping  mines  122  days.  During  1924, 
the  average  production  per  pick  miner  in  pick 
mines  was  558  tons,  while  in  1923  the  average 
per  pick  miner  for  the  year  was  563  tors.  The 
average  production  per  machine  runner  for 
1924  was  7,990  tons,  as  compared  with  8,935 
tons  for  1923,  while  the  average  annual  pro- 
duction   per    loader     (including    drillers    and 


shooters)  was  1,044  tons  as  compared  with 
1,242  tons  in  1923.  The  production  per  em- 
ployee per  day,  however,  shows  very  little 
variation  from  preceding  years.  The  average 
number  of  tons  mined  per  day  per  pick  miner 
in  pick  mines  was  3.4  tons.  The  average  pro- 
duction per  day  for  machine  runners  and  help- 
ers was  55.2  tons,  while  the  daily  output  per 
loader  (including  drillers  and  shooters)  was 
7.3  per  day  for  the  year. 

Fatalities  in  all  coal  mines  in  1924  numbered 
99;  about  64  per  cent  of  these  being  caused 
by  fall  of  roof.  The  total  1924  coal  produc- 
tion was  30,096.893  tons,  and  the  number  of 
employees,  47,425  for  the  week  of  greatest  em- 
ployment. The  frequency  of  the  99  fatal  ac- 
cidents in  coal  mines  was,  therefore,  one  to 
every  479  men  employed  and  to  every  304,009 
tons  of  coal  mined. 


The  number  of  workpeople,  other  than  sea- 
men, reported  as  killed  in  the  course  of  their 
employment  in  Great  Britain  and  Northern 
Ireland  during  April,  1927,  was  200,  as  com- 
pared with  249  in  the  previous  month  and  with 
188  in  April,  1926.  Fatal  accidents  to  seamen 
numbered  43  in  April,  1927,  as  compared  with 
93  in  the  previous  month,  and  with  50  a  year 
ago. 
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WORKMEN'S  COMPENSATION  IN  MANITOBA  AND  ONTARIO  IN  1926 

Manitoba 


A  SERIOUS  increase  in  the  number  of  indus- 
trial accidents  in  Manitoba  is  noted  in 
the  report  of  the  Workmen's  Compensation 
Board  of  the  Province  for  1926.  During  the 
year  the  Board  received  reports  of  19,917  acci- 
dents, as  compared  with  9,042  reported  during 
1925,  an  increase  of  20.74  per  cent.  In  addi- 
tion to  45  fatal  accidents— the  largest  number 
in  any  year  in  the  history  of  the  province — 
about  200  individual  workmen  suffered  severe 
and  permanent  injuries  in  the  course  of  their 
employment.  The  fatalities  of  the  year  in- 
cluded the  loss  of  four  city  firemen  during  the 
burning  cf  the  Winnipeg  Theatre.  The  report 
suggests  that  both  the  employers  and  the  em- 
ployees are  in  some  measure  to  blame  for  the 
increase,  giving  examples  to  show  that  some- 
times existing  regulations  are  not  ob-erved  by 
either  party.  Increased  assessment  rates  are 
threatened  if  the  accident  record  fails  to  show 
an  improvement. 

"  Unless  some  form  of  effective  and  con- 
certed action  along  safety  lines,  especially  in 
the  educating  of  the  man  on  the  job,  is  under- 
taken by  employers  generally,  an  increase  in 
rates  will  be  necessary  in  the  near  "future. 
That  such  work  is  possible  is  clearly  demon- 
strated by  the  experience  of  the  Canada  Ce- 
ment Company,  where  an  energetic  effort  is 
made  to  impress  upon  the  minds  of  workmen 
the  need  for  taking  care.  The  Manitoba 
branch  of  this  company,  employing  150  men, 
has  just  completed  415  days  of  continuous 
operation  without  a  single  loss  accident,  win- 
ning the  Safety  Trophy  of  the  Portland  Ce- 
ment Association,  competed  for  by  cement 
plants  throughout  the  continent.  Man}'  manu- 
facturing concerns  in  Manitoba,  fully  alive  to 
the  need  for  safety  work,  are  grappling  intel- 
ligently with  the  problem,  but  there  is.  great 
need  for  concerted  and  vigorous  elfort  along 
this  line." 

Examples  are  given  in  the  report  of  acci- 
dents which  might  have  been  avoided  by 
the  exercise  of  more  care.  Among  these  are 
some  of  the  accidents  in  the  group  of  cases 
due  to  the  'Collapse  of  scaffolding,  for  which 
the  Board  was  called  on  to  pay  $50,000. 

Injuries  to  Eyes. — Another  such  group  in- 
cludes accidents  causing  injuries  to  the  eye, 
stated  in  the  report  to  be  "largely  preventable 
and  exceedingly  expensive."  For  instance, 
during  1925  there  were  981  compensable  eye 
injuries  which  cost  $40,367.11.  In  14  of  these 
cases  workmen   suffered  permanent  injury  of 


varying  degree.  There  were  9  enucleations. 
In  3  cases  workmen  suffered  total  loss  of 
vision  of  one  eye,  while  in  two  cases  there  was 
partial  loss  of  vision  in  one  eye.  These  14 
cases  of  permanent  injury  were  occasioned  by 
flying  fragments  whilst  men  were  operating 
lathes,  pneumatic  tools,  chipping  castings,  ream- 
ing and  working  on  saws.  Of  the  minor  cases, 
171,  costing  $1,279.51,  arose  from  the  use  of 
emery  wheels.  The  use  of  air  guns  and  pneu- 
matic tools  was  responsible  for  151  cases,  cost- 
ing $1,180.82.  From  the  operation  of  lathes 
and  shapers  arose  32  accidents  costing  $223.75. 
"And  so  the  story  goes,"  the  report  continues 
"hundreds  of  preventable  accidents  costing 
thousands  of  dollars  and  resulting  in  loss  of 
eyes  and  partial  or  total  loss  of  vision.  In 
one  case  of  preventable  eye  injury  it  was  noted 
that  the  workman  already  had  an  artificial  eye, 
and  was  foolish  enough  to  undertake  work  in- 
volving danger  to  the  eyes  without  the  use  of 
goggles.  The  fault  seems  to  lie  both  with 
employers  and  employees.  In  some  cases  gog- 
gles are  provided  but  their  use  not  insisted 
upon ;  in  others,  no  attempt  is  made  to  see  that 
goggles  are  provided  or,  if  provided,  kept  in 
good  shape.  Here  is  a  very  fruitful  field 
for  accident  prevention. 

On  December  31,  1926,  the  Board  had  on 
its  books  445  dependants  of  workmen  killed 
in  industry  during  period  March  1,  1917,  to 
December  31,  1926,  a  net  addition  of  46  de- 
pendants during  the  year.  These  dependants 
included  138  widows,  272  children,  13  fathers, 
17  mothers,  3  sisters,  one  grandfather  and  one 
grandmother. 

For  the  purposes  of  the  act  the  industries  of 
the  province  are  divided  into  seven  classes, 
the  largest  being  class  "G"  which  includes  the 
general  body  of  employers.  It  is  to  this  class 
that  the  largest  share  of  the  increase  in 
accidents  is  attributed.  While  the  steam  rail- 
ways, in  spite  of  increasing  business,  show  an 
actual  decrease  in  number  of  accidents,  and 
the  record  of  the  Winnipeg  Electric  in  this 
connection  is  really  remarkable,  the  steady  in- 
crease in  the  number  of  accidents  in  Class  "C," 
representing  the  general  body  of  employers,  is 
a  matter  of  grave  concern.  The  increase  in 
the  number  of  fatal  and  other  serious  acci- 
dents in  this  group  is  stated  to  be  particu- 
larly alarming. 

The  total  payrolls  of  all  classes  for  the  year 
1925  (actual)  and  1926  (estimated)  were  as 
follows: — 
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Clasd 

1925 

(Actual) 

1926 

(Estimate) 

"A"— (Canadian  Pacific  Rail- 
way Company) 

"B"— (Grand    Trunk    Pacific 

$  9,236,930  11 

1,074,801  20 

11,192,973  26 

1,659,347  94 
2,572,225  05 

30,050,630  00 

2,227,289  30 

$10,000,000  00 
1,000,000  00 

"C" — (Canadian   National 

11,000.000  00 

"D"— (Provincial   Govern- 

1,600.000  00 

"E"— (City  of  Winnipeg) 

"G" — (General    body    of    em- 

2,499,645  66 
34,000,000  00 

"H"— (Winnipeg  Electric  Com- 

2,342,736  16 

$58,014,196  86 

$62,442,381  82 

The  report  gives  the  following  .summary  of 
operations  under  the  Act  during  the  period 
reviewed : — 

During  1926  seventeen  employers  had  their 
operations  brought  under  Part  I  of  the  Act 
by  application  approved  by  the  Board,  as  com- 
pared with  37  employers  brought  under  on  ap- 
plication during  1925.  At  December  31,  1926, 
there  were  155  employers  whose  operations  had 
been  brought  under  the  act  in  this  manner. 

Twenty-five  employers  made  application  to 
the  Board  during  1926  and  were  permitted  self- 
coverage,  for  themselves  and  their  dependants. 
This  was  the  same  number  of  applications  as 
were   approved  by  the   Board  during   1925. 

At  December  31,  1926,  there  were  91  em- 
ployers carrying  protection  for  themselves  and 
their  dependants. 


Audit  of  employers'  payrolls  during  1926 
produced  additional  assessment  in  the  amount 
of  $14,008.79,  whilst  new  employers  to  the 
number  of  147  paid  assessments  to  the  extent 
of  $1,916.66. 

Refunds  amounting  to  $1,432.90  were  made 
to  employers  as  a  result  of  audit. 

During  1926,  866  cases  of  minor  injury  were 
treated  by  the  Board's  Chief  Medical  Officer, 
as  compared  with  787  during  1925.  The  aggre- 
gate days  of  disability  for  all  caces  so  treated 
in  1926  was  2^812  or  an  average  of  3.2  days  per 
case. 

During  1926  the  actual  cash  disbursed  by 
the  Board  amounted  to  $789,807.37.  as  com- 
pared with  $752,412.59,  disbursed  during  1925, 
an  increase  of  $37,394.78. 

The  number  of  cheques  issued  by  the  Board 
during  the  year  totalled  27,862,  as  compared 
with  23,195  issued  during  1925,  an  increase  of 
4,669. 

The  value  of  Board  Orders  during  1926  for 
the  payment  of  compensation,  which  includes 
orders  respecting  Dominion  Government  em- 
ployees, and  covers  amounts  set  aside  to  re- 
serve to  provide  for  future  payments  in  fatal 
and  permanent  disability  cases,  was  $766,715.79, 
as  compared  with  $731,773.34  during  1925,  an 
increase  of  $34,942.45. 

Statistical  tables  are  included  in  the  report 
analyzing  the  accidents  compensated  in  1925r 
including  cause,  nature  of  disability,  time  loss, 
average  age,  average  wage,  industry,  etc. 


Ontario 


The  Workmen's  Compensation  Board  of 
Ontario  recently  published  their  report  for 
1926,  the  twelfth  year  of  the  operation  of  the 
Act.  As  in  Manitoba,  an  increase  was  noted 
in  the  number  of  accidents  reported  during 
1926,  which  was  in  fact  the  record  j^ear  for 
accidents  in  Ontario.  The  fatal  accidents  re- 
ported during  the  year  were  400,  as  compared 
with  345  for  1925,  and  402  for  1924.  The  cases 
involving  medical  aid  only  in  Schedule  1  in- 
dustries, paid  for  during  the  year  1926,  num- 
bered 24,142,  as  compared  with  21,986  in  1925. 
The  temporary  total  disability  cases  were 
30,019,  as  compared  with  28,397  in  1925;  per- 
manent partial  disability  cases,  2,384,  as  com- 
pared with  2,036;  permanent  total  disability 
cases  14,  as  compared  with  18;  and  death 
cases  311,  as  compared  with  296  during  1925. 
This  makes  the  total  cases  in  which  pay- 
ments were  made  for  compensation  or  medical 
aid  during  1926,  56,870,  as  compared  with 
52733  in  1925. 


The  number  of  accidents  reported  in  1926 
was  65,916,  as  compared  with  60,012  in  1925, 
and  58,675  in  1924.  The  highest  number  of 
accidents  in  any  previous  year  was  61,109  in 
1923.  The  month  of  August,  1926,  had  the 
highest  number  of  accidents  for  any  month  in 
the  history  of  the  Board,  with  6,595.  This  in- 
crease took  place  notwithstanding  special 
efforts  in  the  direction  of  accident  prevention. 
The  results  of  the  organized  safety  movement, 
however,  were  shown  in  the  diminished  num- 
ber of  accidents  due  to  machinery,  which  fell 
from  22.73  per  cent  in  1923  to  19.39  per  cent 
in  1925,  showing  the  benefits  of  careful  in- 
spection and  supervision  of  machinery  and 
appliances. 

Accident  Prevention. — The  report  states 
that  the  Board,  at  the  request  of  the  different 
industrial  accident  prevention  associations, 
continued  to  increase  the  amount  of  grants  to 
such  associations,  this  amount  increasing  from 
$79,506  in    1924   to   $107,972.55   in    1926.    The 
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largest'  increase  for  the  year  was  in  connection 
with  the  Lumbermen's  Safety  Association, 
which  carried  on  a  very  much  intensified  acci- 
dent prevention  campaign.  The  Pulp  and 
Paper  Makers'  Safety  Association  also  em- 
phasized safety  work.  The  Industrial  Acci- 
dent Prevention  Associations  report  a  large 
increase  in  the  interest  and  enthusiasm  of  their 
members  in  their  work  and  have  an  expand- 
ing program  for  the  ensuing  year.  These 
associations  represent  the  various  classes  of 
industry  coming  under  schedule  1,  that  is,  the 
industries  coming  under  the  collective  liability 
system.  The  Board  advances  the  funds  re- 
quired for  this  work,  but  each  association 
is  managed  by  its  own  directors.  The  Board 
appeals  to  all  employers  to  interest  them- 
selves in  the  election  of  Boards  of  directors 
for  their  own  group. 

Another  suggestion  made  by  the  Board  is  in 
connection  with  first-aid  work.  "There  should 
be  more  attention  paid  to  the  supplies  in  con- 
nection with  the  different  first-aid  kits;  they 
should  be  carefully  inspected  by  employers, 
supplies  renewed  and  fresh  supplies  put  in 
where  these  deteriorate  by  lapse  of  time;  and 
further  attention  should  be  given  to  the  special 
training  of  certain  employees  in  each  plant 
so  that  first  aid  can  be  effectively  carried  on. 
A  very  great  reduction  can  be  made  in  acci- 
dent cost  by  so  doing,  especially  in  connection 
with  infection  from  trivial  wounds.  It  should 
be  remembered  that  the  wound  which  does 
not  bleed  and  cleanse  itself  is  perhaps  more 
liable  to  infection  than  those  which  bleed 
more  freely,  and  that  the  smallest  cut  or 
abrasion  should  be  properly  treated  to  prevent 
development  of  infections,  which  add  so 
materially  to  accident  cost.  Employers  should 
understand  that  first  aid  and  the  expense  of 
first  aid  must  be  borne  by  the  individual  em- 
ployers. It  has  become  a  habit  in  some  plants 
to  have  a  great  many  of  the  first  aid  cases 
made  medical  cases,  and  to  have  them  paid 
for  as  medical  aid  where  they  should  be  paid 
for  by  the  employers  as  first  aid.  It  is  the 
intention  of  the  Board  to  see  that  the  first  aid 
work  is  done  at  the  expense  of  the  employers 
in  the  plant,  and  not  at  the  expense  of  industry 
as  a  whole,  as  it  is  unfair  to  those  who  are 
carrying  out  the  first  aid  work  as  provided  by 
the  Act." 

Benefits. — The  total  amount  of  benefits 
awarded  under  the  Act  during  the  year  1926 
was  $5,821,351.90,  as  compared  with  $5,565,- 
443.39  in  1925;  $6,122,820.34  in  1924;  and 
$6,173,861.74  in  1923.  Of  the  total  benefits  so 
awarded  in  1926,  $4,652,526  64  were  in  schedule 
1  industries,  under  the  collective  liability 
system,  and  $1,168,825.26  were  in  schedule  2 
industries  (including  Crown  cases),  which  are 


under  the  individual  liability  system.  Of  the 
$4,652,526.64  benefits  in  schedule  1,  $3,664,- 
039.94  »were  compensation,  and  $988,486.70 
medical  aid,  the  medical  aid  being  a  little  over 
21  per  cent  of  the  total,  as  compared  with  19 
per  cent  in  1925,  17  in  1924,  16  in  1923,  and 
16f  per  cent  in  1922,  showing  a  steady  in- 
crease in  the  amount  paid  for  medical  aid. 
Medical  aid  in  schedule  2  is  paid  by  the  em- 
ployees directly  and  therefore  does  not  appear 
in  the  above  figures. 

The  total  benefits  awarded  from  the  com- 
mencement of  the  Act  to  the  end  of  1926 
amounted  to  $57,315,447.35,  while  the  accidents 
reported  during  the  same  period  numbered 
567,930. 

The  estimated  pay  rolls  for  1926  were 
$411,013,000  an  increase  over  the  $395,619,000 
reported  in  1925,  while  the  number  of  em- 
ployers decreased  from  26,681  in  1925  to  24,492 
in  1926. 

Industrial  Diseases. — Reference  has  been 
made  in  previous  issues  of  the  Labour  Gazette 
to  the  extension  of  the  Act  so  as  to  provide 
compensation  for  miners'  silicosis,  or  phthisis 
(June,  1926,  page  574,  etc.) ;  pneumoconiosis 
(July,  1926,  page  632) ;  and  caisson  disease  or 
compressed  air  illness  (November,  1926,  page 
1079).  The  most  important  of  these  diseases 
is  silicosis,  a  disease  of  miners  working  under- 
ground or  in  the  crushing  houses.  The  costs 
of  compensation  in  silicosis  are  assessed  over 
the  different  mining  fields  according  to  the 
character  of  the  rocks  encountered  and  1he 
number  of  working  shifts  in  each  field.  From 
April  8,  1926,  when  the  disease  was  made  com- 
pensable, to  the  end  of  the  year,  the  amount 
paid  out  by  the  Board  for  silicosis  was  $86,555, 
but  in  addition  there  were  outstanding  liabili- 
ties in  connection  with  secondary  cases  which 
had  not  yet  arrived  at  the  stage  of  total  disa- 
bility, increasing  this  amount  to  $200,000,  and 
accordingly  $200,000  was  assessed  against  the 
mine  owners  in  Ontario  in  connection  with 
the  awards  made  for  silicosis.  At  the  begin- 
ning of  1927  a  Silicosis  Board  was  established, 
consisting  of  four  doctors — three  from  the  De- 
partment of  Public  Health  and  the  reporting 
physician — whose  decision  as  to  whether  the 
claimant  is  suffering  from  silicosis  and  as  to 
what  stage  he  may  be  in  is  to  be  unanimous 
and  final,  and  this  Board  is  now  functioning. 
All  arrangements  in  connection  with  silicosis 
are  still  of  a  tentative  nature  and  subject  to 
revision  as  further  knowledge  is  obtained  as 
to  the  subject.  The  awards  made  are  only  a 
beginning  of  the  costs  of  dealing  with  this 
disease. 

The  employers  engaged  in  caisson  work,  find- 
ing that  employees  would  not  enter  into  such 
employment    unless    they    were    assured    that 
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there  would  be  compensation  for  caisson  dis- 
ease, requested  the  Board  to  add  this  disease 
to  the  provisions  of  the  Act,  which  was  done 
by  regulation  of  the  Board  made  to  take  effect 
from  the  first  January,  1926.  There  has  been 
awarded  in  connection  with  caisson  disease 
during  the  present  year  $11,644.65. 

Cost  of  Administration. — The  percentage  of 
administration  costs  to  total  benefits  awarded 
in  1926  showed  a  decrease  from  the  previous 
year.  The  percentage  of  such  costs  to  total 
benefits  awarded  was  4.77  per  cent  in  1926  as 
compared  with  4.84  per  cent  in  1925,  while 
in  schedule  2  there  was  a  decrease  from  4.14 
per  cent  in  1925  to  3.44  per  cent  in  1926. 

Merit  Rating. — Merit  rating,  a  system 
whereby  individual  distinction  between  em- 
ployers even  in  the  same  line  of  industry  is 
made  according  to  their  accident  experience,  is 
applied  by  the  Board  every  three  years.  In 
cases  where  the  accident  cost  exceeds,  or  falls 
short  of  the  amount  of  assessment  by  a  stated 
percentage,  a  merit-rating  charge,  or  a  merit- 
rating  refund,  is  made  within  specified  limits. 
The  last  application  of  merit  rating  was  for 
the  three-year  period  1921-1923  inclusive,  and 
the  Board  expects  that  merit  rating  will  be 
considered  again  during  1927. 

Employment  for  Maimed  Men. — The  Board 
urges  employers  to  see  that  their  partially  dis- 
abled employees  are  taken  back  to  work  in 
some  capacity.  Reference  is  made  to  an  ex- 
periment made  during  the  year  for  limiting 
the  special  risks  connected  with  the  employ- 
ment of  such  men.  Employers  naturally  fear 
that  if  they  take  such  a  man  into  employment 
and  he  should  happen  to  suffer  the  loss  of  the 
other  eye,  or  arm,  or  leg,  he  would  become  a 
total  disability,  and  instead  of  their  firm  being 
charged  with  the  cost  of  one  arm,  or  eye,  or 
leg,  they  would  be  charged  with  total  disa- 
bility. The  Board  considered  that  such  men 
should  not  be  discriminated  against  in  the 
labour  market  and  therefore  they  tried  out 
during  the  3^ear  the  policy  of  charging  against 
the  class  and  the  individual  employer  in  such 
case  only  the  percentage  of  disability  which 
would  be  awarded  for  the  injury  actually  done 
in  such  employment  to  an  unmaimed  man, 
and  charging  against  the  Disaster  Fund  the 
remaining  cost  of  such  total  disability  case. 
This  procedure  resulted  in  the  expenditure  out 
of  the  Disaster  Emergency  Fund  during  the 
year  of  the  sum  of  $16,919,215,  which  is  only 
$2,946.95  more  than  the  interest  earned  on  the 
Disaster  Fund  during  the  year,  so  that  this 
fund  has  decreased  only  this  amount  during 
the  year  by  reason  of  bearing  this  extra  cost 
in  connection  with  maimed  men  who  have 
42386—4 


become  total  disabilities  by  reason  of  further 
injuries   received. 

The  report  contains  full  particulars  regard- 
ing compensation  and  assessments  in  the  vari- 
ous industries  and  explanations  of  the  different 
funds  of  the  Board;  also  an  analysis  and  tabu- 
lation of  the  causes  of  accidents,  the  nature  of 
the  injuries  and  other  information  concerning 
accidents  and  workmen,  based  on  the  final 
figures  of  operations  during  1925.  The  follow- 
ing paragraphs  are  taken  from  this  part  of  the 
report: — 

Comparison  of  accident  frequencies  can  be 
made  by  correlating  the  number  of  accidents 
with  the  total  number  of  full-year  workers, 
data  for  this  being  available,  however,  only  in 
Schedule  1.  Eliminating  accidents  in  which 
medical  aid  only  was  paid,  the  number  of 
accidents  for  each  100  full-year  workers  for 
the  different  years  are  as  follows: — 


Year 

Tempor- 
ary Dis- 
ability 

Perman- 
ent   Dis- 
ability 

Death 

Totals 

1915 

3-63 
4-99 
5-78 
5-81 
5-81 
6-23 
6-25 
5-82 
6-02 
6-08 
5-94 

•58 
•79 
•72 
•66 
•68 
•67 
•60 
•52 
•51 
•54 
•51 

•12 
•10 
•07 
•07 
•07 
•07 
•05 
•06 
•05 
•06 
•05 

4-32 

1916 

5-88 

1917 

6-57 

1918 

6-54 

1919 

6-56 

1920 

6-97 

1921 

6-90 

1922 

1923 

1924 

1925 

6-40 
6-58 
6-68 
6-50 

On  the  same  basis  of  calculation  the  fre- 
quency of  medical  aid  only  cases  has  been: 
1918,  3.66;  1919,  3.70;  1920,  4.26;  1921,  4.24; 
1922,  4.67;  1923,  4.96;  1924,  5.84,  and  1925, 
6.09. 

For  the  year  1925  the  average  cost  of  tem- 
porary disability  cases  was  $75.47,  of  which 
$51.10  was  for  compensation  and  $24.37  was  for 
medical  aid,  the  average  in  1924  being  $79.69, 
and  in  1923,  $70.34. 

The  average  cost  of  permanent  disability 
cases  was  $1,039.07,  of  which  $223.09  was  for 
temporary  disability,  $671.71  for  permanent 
disability,  and  $144.27  for  medical  aid. 

The  average  cost  of  death  cases  where  there 
were  dependents  was  $4,796.67,  and  the  average 
cost  of  all  death  cases  was  $3,671.02,  of  which 
$22.70  was  for  temporary  disability,  $119.56 
for  burial  expenses,  $64.64  for  medical  aid,  and 
$3,464.12  for  death  benefits. 

The  average  cost  of  all  cases  in  which  com- 
pensation was  paid  was  $180.60,  of  which 
$146.44  was  for  compensation  and  $34.16  for 
medical  aid,  as  compared  with  $195.55  for  1924 
and  $184.11  for  1923. 
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The  average  cost  of  medical  aid  in  medical 
aid  only  cases  was  $5.21,  as  compared  with 
$5.16  in  1924,  and  $5.01  in  1923. 

As  to  the  causes  of  injuries  in  1925,  machin- 
ery was  responsible  for  9,868  cases  of  accident 
out  of  a  total  of  50,905,  or  19.39  per  cent  of 


all  cases  as  compared  with  20.95  per  cent  in 
1924  and  22.73  per  cent  in  1923. 

The  number  of  compensation  cases  in  which 
the  seriousness  of  the  results  was  due  to  infec- 
tion was  2,228,  or  7.83  per  cent  of  all  cases 
compensated,  including  33  cases  of  permanent 
disability  and  eleven  deaths. 


Compensation  Awards  in  New  York  State 


The  Department  of  Labour  of  the  State  of 
New  York  recently  published  Bulletin  No. 
149,  analyzing  and  summarizing  court  decisions 
in  1926  under  the  Workmen's  Compensation 
law  of  the  State.  This  is  the  twelfth  annual 
bulletin  on  this  subject  prepared  by  the 
Bureau  of  Statistics  and  Information,  the  series 
containing  digests  of  all  decisions  rendered 
under  the  law  to  the  end  of  1926. 

Among  the  important  decisions  of  the  year 
are  those  to  the  following  effect: 

Excitement,  fright  and  exertion  may  be  re- 
garded as  accidents.  A  general  contractor  is 
liable  for  injury  to  his  uninsured  sub-contrac- 
tor's employee,  while  his  carrier  is  not; 

A  labourer  coming  to  his  employer's  plant 
for  his  wages  is  there  as  a  creditor,  not  as  an 
employee ; 

Repair  work  upon  a  railroad  watchman's 
shanty  is  not  in  interstate  commerce; 

Dock  building  from  a  raft  is  not  in  admir- 
alty; nor  is  diving  to  saw  off  timbers  pro- 
jecting from   a  river  bank; 

A  foreman's  action  in  engaging  treatment 
for  an  injured  subordinate  obligates  the  em- 
ployer; 

Fright  is  not  a  reasonable  ground  for  re- 
fusing an  operation; 

Use  of  the  Snellen  symbols  as  common  frac- 
tions to  •  express  vision  remaining  is  not  im- 
proper; 

The  Department  of  Labour  may  apportion 
compensation  liability  between  carriers; 

An  employee's  disability  record  may  be 
made  part  of  his  death  record,  but  it  is  not 
res  ad  judicata; 

An  employer  has  knowledge  of  an  accident 
if  he  has  merely  heard  about  it ; 

A  referee  should  not  question  an  employer 
relative  to  prejudice; 

Date  of  death,  not  date  of  accident,  gov- 
erns awards  from  the  special  funds  established 


under  the  compensation  law,  while  date  of 
accident,  not  date  of  death,  governs  awards 
for  disability  made  after  death; 

"Dependants"  include  persons  over  eighteen 
years  of  age,  except  possibly  children  over 
eighteen.  

Miners'  "Welfare  Fund  of  Great  Britain 

The  fifth  annual  report  of  the  Miners'  Wel- 
fare Committee,  established  in  Great"  Britain 
under  the  Mining  Industry  Act  was  published 
recently.  It  includes  a  general  review 
of  the  first  five  years  of  the  fund's 
operation.  The  year  1926  completed  the  ori- 
ginal period  of  the  levy  prescribed  by  the 
Mining  Industry  Act,  1920,  and  the  committee 
describe  how  the  administrative  machinery  has 
developed,  and  indicate  in  general  terms  the 
results  of  the  experience  which  has  been 
gained,  particularly  in  connection  with  the 
establishment  of  local  schemes,  such  as  re- 
creation and  sports  grounds  of  all  kinds,  insti- 
tutes and  halls,  swimming  baths,  libraries, 
colliery  bands,  pithead  baths,  hospitals,  conval- 
escent homes,  nursing  and  ambulance  services, 
and  various  educational  projects  for  the  less 
advanced  grades. 

The  committee  state  how  they  have  applied 
the  £500,000  which  they  set  aside  for  research 
on  problems  affecting  the  health  and  safety 
of  mineworkers,  and  describe  the  progress 
which  has  been  made  in  assigning  to  definite 
schemes  the  similar  sum  which  was  reserved 
for  the  provision  of  buildings  and  equipment 
for  the  more  advanced  grades  of  mining  edu- 
cation. They  also  indicate  their  further  in- 
tentions in  regard  to  these  two  matters  in  the 
second  five-year  period,  provided  by  the  Act 
of  1925,  and  devote  a  special  section  to  a  de- 
failed  description  of  the  scholarship  scheme 
which  has  been  established  for  enabling  work- 
ing miners  and  their  sons  or  daughters  t'o 
obtain  the  benefits  of  a  university  life  and 
education. 

During  1926  nearly  600  allocations  were 
made,  and  over  £1,250.000  was  allocated.  Full 
details  of  the  purposes  to  which  this  surn  has 
been  devoted  are  given,  and  the  report  is  il- 
lustrated by  photographs  and  plans  of  typi- 
cal developments. 
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INDUSTRIAL  ACCIDENT  PREVENTION  ASSOCIATIONS  OF  ONTARIO 

Proceedings   at   Safety   Convention   of    1927 


HP  HE  1927  Safety  Convention  of  the  Indus- 
•*•  trial  Accident  Prevention  Associations 
held  at  Toronto  on  May  9-10  was  the  largest 
and  most  successful  yet  held  in  Canada.  There 
were  830  registered  delegates  at  the  Conven- 
tion, including  representatives  from  Quebec, 
Ontario,  Alberta  and  British  Columbia,  and 
these  delegates  appeared  to  have  been  given 
something  thoroughly  well  worth  while  in  the 
addresses  that  were  delivered  and  in  the  exhi- 
bit of  safety  devices. 

At  luncheon  on  Monday,  under  the  chairman- 
ship of  Lt.-Colonel  A.  0.  T.  Beardmore  (the 
retiring  Chairman),  the  Hon.  W.  D.  Ross, 
Lieutenant-Governor  of  Ontario,  delivered  a 
short  address,  welcoming  the  delegates  and 
placing  emphasis  on  the  need  for  an  extension 
of  accident  prevention  work  in  industry  in  the 
Province.  Following  the  Hon.  Mr.  Ross,  Mr. 
James  Emery,  General  Counsel  of  the  Na- 
tional Association  of  Manufacturers,  Washing- 
ton, D.C.,  spoke  on  "The  Human  Factor". 
Mr.  Emery  stressed  the  need  for  considering 
the  human  factor  in  all  matters  relating  to 
workmen's  compensation.  He  indicated  that 
the  general  trend  in  industry  was  towards  im- 
proved conditions  and  congratulated  the  indus- 
tries of  Ontario  in  having  set  up  an  association 
that  was  securing  definite  results  for  employer 
and  employee. 

Other  speakers  on  the  first  day  included 
Mr.  V.  A.  Sinclair,  K.C.,  Chairman  of  the 
Ontario  Workmen's  Compensation  Board, 
whose  address  on  "Some  Phases  of  Compen- 
sation "  was  given  the  closest  attention  and 
brought  out  several  points  of  interest.  Mr. 
Sinclair  called  attention  to  the  increase  in. 
minor  accidents,  and  said  that  the  reports  to 
the  Board  indicated  1926  as  the  heaviest  acci- 
dent year  in  the  history  of  the  Ace  in  Ontario. 
Their  records,  however,  showed  that  mechanical 
accidents  were  being  reduced,  indicating  that 
industry  had  realized  the  necessity  for  this 
form  of  protection  but  that  an  extension  of 
educational  work  along  safety  lines  was  needed. 
Mr.  Sinclair  also  touched  on  the  increase  in 
medical  aid  in  the  past  several  years,  stating 
that  this  had  reached  a  total  of  about.  21  per 
cent  of  the  entire  compensation  awarded  in 
Schedule  I  in  1926. 

Mr.  Aubrey  A.  Bond  of  Toronto  spoke  on 
"  The  Unknown  Greatest  Englishman"  telling 
the  story  of  Sydney  Gilchrist  Thomas  and  his 
research  work  in  connection  with  the  Bessemer 
process.     Mr.  Bond  showed  how  the  improve- 
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ment  in  processes  had  made  for  the  safety  of 
the  workers  in  the  steel  mills.  He  also  brought 
out  at  considerable  length  the  details  of  the 
development  of  Germany- from  an  agricultural 
country  to  an  industrial  country  through  the 
purchase  of  the  Thomas  patents. 

Mr.  A.  G.  Greenwood,  of  Christie,  Brown  and 
Company  Limited,  spoke  on  "  What  Accident 
Prevention  has  done  for  us"  telling  with  a 
wealth  of  detail  the  campaign  carried  on  by 
that  company  against  accidents  and  the  re- 
markable results  secured. 

The  final  paper  on  the  first  day  was  de- 
livered by  Mr.  L.  V.  Dixon,  me2hanical  engi- 
neer, Dunlop  Tire  and  Rubber  Goods  Com- 
pany Limited,  in  which  he  gave  the  story  of 
the  effective  accident  prevention  work  carried 
on  by  his  company  and  told  of  their  steady  re- 
duction in  accident  cases.  Mr.  Dixon  urged 
that  every  plant  carry  on  active  accident  pre- 
vention work. 

On  the  second  day  Mr.  'H.  L.  Broomfield,  of 
General  Motors  of  Canada  Ltd!.,  Oishawar 
spoke  on  "The  Personal  Factor  in  Accident 
Prevention"  and  indicated  for  those  present 
that  accident  prevention  was  something  more 
than  putting  guards  on  machines  and  posting 
a  few  safety  bulletins  about  the  plant.  Mr. 
Broomfield's  address  brought  home  to  the 
large  audience  the  thought  that  accident  pre- 
vention was  a  matter  that  moist  be  worked 
into  the  whole  daily  life  of  the  workers  and 
their  families. 

Mr.  F.  H.  Schryer  of  the  International  Har- 
vester Company  at  Hamilton  told  of  the  work 
being  done  at  their  plant  indicating  among 
other  interesting  points  that  they  had  oper- 
ated with  an  average  of  2,600  workers  for  82 
days  in  1927  without  a  lost  time  accident. 

Mr.  C.  Cooper,  of  Penmans  Limited,  Lon- 
don, from  his  experience  in  industry  with  the 
St.  Johns  Ambulance  Association  and  in  the 
Army,  went  into  detail  on  first  aid  work  and 
gave  an  interesting  address  including  a  demon- 
stration of  certain  methods. 

Mr.  E.  E.  Sparrow,  Imperial  Varnish  and 
Colour  Company,  Limited,  Toronto,  spoke  on 
"Inter-Plant  Contests,"  and  showed  the  bene- 
ficial results  which  might  come  from  such  con- 
tests. He  showed  how  their  accident  experi- 
ence had  gone  steadily  down  when  men  in  the 
plant  had  realized  that  they  were  in  competi- 
tion with  another  plant. 

The  luncheon  on  Tuesday  was  under  the 
chairmanship  of  Mr.  J.  C.  Callaghan,  of  the 
Steel    Company    of    Canada   Limited    Hamil- 
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ton,  and  at  this  Mr.  A.  O.  Dawson  of  Cana- 
dian Cottons  Limited,  Montreal,  delivered  a 
very  effective  address  on  "The  Executive's 
Duty,"  bringing  out  from  his  wide  experience 
of  industry  suggestions  for  the  executive.  It 
was  fairly  evident  from  Mr.  Dawson's  address 
that  certain  very  considerable  responsibilities 
are  laid  on  the  executive  for  accident  pre- 
vention. 

The  afternoon  session  on  Tuesday  was  under 
the  chairmanship  of  Mr.  A.  Ross  Robertson, 
McGregor  and  Mclntyre  Limited,  Toronto, 
and  the  speakers  were  Mr.  R.  T.  Herdegen, 
Dominion  Forge  and  Stamping  Company 
Limited,  Walkerville,  who  spoke  on  "Self  In- 
spection." Mr.  Herdegen  suggested  that,  while 
inspection  of  plants  by  officials  of  the  plant 
was  necessary  and  desirable,  inspection  must 
start  with  the  president  and  general  manager 
of  the  plant,  who  should  inspect  carefully 
their  own  attitude  towards  the  problem. 

Mr.  William  Seymour,  of  the  Algoma  Steel 
Corporation,  Sault  Ste.  Marie,  spoke  on  "Acci- 
dent Prevention  in  Hazardous  Industries"  and 
told  how  the  Coke  Department  of  the  plant, 
operating  for  twenty-four  hours  a  day  with 
from  one  to  two  hundred  men  exposed  to  most 
of  the  known  hazards  of  industry,  had  operated 
for  over  two  years  without  a  lost  time  acci- 
dent. 

Mr.  J.  H.  Tapley,  Swift  Canadian  Company 
Limited,  Toronto,  in  speaking  on  "Safety  Cam- 
paigns" told  in  detail  of  the  various  cam- 
paigns conducted  at  his  plant  and  of  the  re- 
sults achieved.    He  said  that  the  men  entered 


thoroughly  into  the  spirit  of  the  competition 
and  he  invited  all  interested  to  call  at  the 
plant  at  any  time  in  order  to  see  what  was 
being  done  there. 

Mr.  W.  A.  Wecker  of  the  Hayes  Wheel 
Company  Limited,  Chatham,  delivered  an  ad- 
dress entitled  "Where  are  we  Heading?"  Mr. 
Wecker  told  quite  frankly  that  the  experience 
at  their  plants  in  Ontario  had  been  bad,  and 
that  little  or  nothing  had  been  done  until  they 
had  been  stirred  into  action  by  officers  of  the 
Industrial  Accident  Prevention  Associations. 
He  assured  the  meeting  that  all  of  their 
plants  in  Ontario  were  now  heading  in  the 
right  direction. 

The  discussions  following  certain  of  the  ad- 
dresses brought  out  some  very  interesting 
points,  one  for  instance  being  that  the  officials 
working  closest  to  the  men  were  inclined  to 
attribute  accidents  to  their  thoughtlessness  or 
recklessness,  and  the  executive  officials  were 
inclined  to  place  the  responsibility  on  execu- 
tives, indicating  a  spirit  of  candour  that  was 
highly  desirable  and  indicating  also  that  there 
was  no  effort  to  evade  responsibility. 

At  the  Annual  General  Meeting  of  the  In- 
dustrial Accident  Prevention  Associations,  Mr. 
W.  S.  Campbell,  General  Electric  Co.  Limited, 
Toronto,  was  elected  Chairman;  Mr.  F.  W. 
Kimbark,  Business  Systems  Limited,  Toronto, 
First  Vice-Chairman ;  Mr.  Alex.  E.  Adam, 
Canadian  Cottons  Limited,  Hamilton,  Second 
Vice-Ch airman,  and  Mr.  R.  B.  Morley  was  re- 
elected General  Manager. 


ACCIDENT  PREVENTION  IN  A  TORONTO  FACTORY 

Address  Delivered  by  Mr.  A.  G.  Greenwood,  Christie-Brown  and  Company,  Limited,  at  the 
Safety  Convention  of  the  Industrial  Accident  Prevention  Associations  of  Ontario, 
May,  1927. 


LET  me  first  of  all  explain  that  it  is  not 
because  of  any  remarkable  record  or 
wonderful  achievement  on  our  part  that  this 
invitation  has  been  extended  by  your  Pro- 
gram Committee  to  our  company  but  probably 
because  your  able  General  Manager.  Mr.  Mor- 
ley,  has  noticed  from  the  reports  he  has  re- 
ceived from  us  month  by  month  that  our  ex- 
perience in  this  line  of  work  has  shown  a 
steady  improvement  during  the  past  six  years. 
Accident  prevention  has  done  much  for  us. 
First  and  foremost,  it  has  saved  life.  It  has 
also  lessened  suffering.  It  has  saved  time  and 
assisted  us  in  increasing  production  per  head. 
It  has  saved  money  not  only  for  ourselves  but 
for  others  and  it  has  created  a  better  feeling 
throughout  the  whole  organization  and  con- 
siderably assisted  in  reducing  labour  turnover. 


Results  of  Safety  Organization. — We  started 
earnestly  in  accident  prevention  work  with  the 
year  1921  after  six  years  of  accidents  and 
fatalities.  From  1915,  the  year  m  which  the 
Workmen's  Compensation  Act  of  Ontario  came 
into  force,  to  the  year  1920,  we  had  six  fatali- 
ties in  our  plant.  Four  married  men,  one 
single  man  and  one  widower  met  death  while 
at  work.  Six  fatalities  in  six  years,  one  each 
year.  Besides  this  loss  of  life  we  were  re- 
porting to  the  Workmen's  Compensation  Board 
an  average  of  twenty-nine  accidents  per  year 
and  our  costs  were  tremendously  high.  The 
Board  were  paying  on  an  average  a  total  of 
$11,500  per  year  for  medical  aid  and  work- 
men's compensation  on  our  account,  and  the 
lost  time  becauee  of  the  fatalities  was  never 
less  than  6,262  da}^s  in  any  one  of  those  years. 
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Our  assessments  were  correspondingly  high,  and 
with  surcharge  bills  we  paid  as  much  as  $8,005 
for  one  year.  After  one  year  of  accident  pre- 
vention work,  honest  effort  which  included 
organization,  meetings,  the  placing  of  respon- 
sibility, regular  bulletin  service,  the  use  of 
thousands  of  pay  envelope  inserts,  "stunts"  and 
competitions  of  various  kinds  to  create,  arouse 
and  maintain  the  interest  of  the  workers,  first 
aid  training,  foremen's  letters  and  so  on,  after 
one  year  of  hard  work  in  accident  prevention, 
we  had  to  report  an  increase  in  accident  fre- 
quency, but  we  found  this  to  be  not  altogether 
uncommon.  Other  companies  both  in  Canada 
and  the  United  States  had  had  a  similar  ex- 
perience. But  while  we  had  to  report  an  in- 
crease of  15  per  cent  in  accidents,  we  had  con- 
siderably reduced  the  severity  of  those  acci- 
dents, and  we  were  much  encouraged  by  the 
fact  that  for  the  first  time  in  seven  "years  we 
had  operated  without  a  fatality.  We  may  go 
further  and  say  that  since  we  organized  for 
accident  prevention  work  six  and  one-third 
years  have  elapsed  and  the  annual  fatality  has 
not  recurred. 

We  entered  the  following  year  full   of  en- 
thusiasm for  this  work.    We  reduced  our  acci- 
dents to   fourteen,   a   number   which   has  not 
been  exceeded  in  any  year  since.    We  reduced 
the  payments  made  by  the  Board  compared 
with  the  payments  made  the  previous  year  87 
per   cent   and   our  lost   time   was  reduced  74 
per  cent.    This  was  progress  indeed.    But  1925 
has  been  our  best  year  so  far.     During  that 
twelve-month  period  we  reported  to  the  Work- 
men's Compensation  Board  six  accidents,  one 
of  which  was  for  medical  aid  only,  the  other 
five  minor  cases  with  little  money  payments 
and  little  lost  time.     In  fact  throughout  that 
whole  year  the  Board  paid  but  $150.32  on  our 
account  for  medical  aid  and  workmen's  com- 
pensation and  the  lost  time  was  only  3Gi  days, 
this  with  an  average  staff  of  591  workers,  work- 
ing 44  hours  per  week.    Last  year  our  accident 
frequency  remained  the  same    as    1925.      Six 
cases  reported  to  the  Board.     But  one  was  a 
slight   partial   permanent   disability  for  which 
the  Board  justly  allowed  $300.    Our  payments 
were,  therefore,  increased  over  the  1925  period 
and  our  lost  time  was  somewhat  higher  also. 
But  1927  promises  to  be  a  better  year  than 
our  record  year  of  1925,  for  so  far  we  have 
reported  but  three  minor  cases  to  the  Work- 
men's Compensation   Board.     We   have   been 
helped  by  others  in  our  group  and  class  who 
realize  the  value  of  accident  prevention  work 
and  our  rates  have  steadily  but  surely  been 
reduced.    This  year  we  are  paying  the  Board 
a    sum    less   than   $2,500    compared   with   the 


$8,005  we  paid  in  1920.  Compare  for  a  moment 
if  you  will  the  figures  during  the  last  six  years 
with  those  I  quoted  between  1915  and  1920. 
What  a  difference!  We  do  not  receive  sur- 
charge bills  now.  We  are  entitled  to  merit 
rating.  We  have  saved  life,  we  have  lessened 
suffering,  we  have  saved  time  and  money  and 
you  must  realize  the  atmosphere  of  security 
and  happiness  which  has  been  created  through- 
out the  plant. 

Methods    of    Promoting    Safety. — Now,    to 
what    do    we    owe    this    measure    of    success? 
First  and  foremost  to  the  whole-hearted  sup- 
port we  have  received  from  the  management. 
In   accident  prevention   work   it   is  necessary 
that  the  management  should  desire  to  prevent 
every  preventable  accident.     If  you  get  this 
whole-hearted  support  you  will  progress  far  in 
safety,  but  if  you  just  get  from  your  manage- 
ment a  lukewarm,  uninterested  attitude,  you 
will  not  be  successful.     We,  at  Christies,  are 
fortunate   indeed  in  having  as  our  President 
and      General      Manager     Mr.     Charles     E. 
Edmonds.      Mr.   Edimonds  not   only   takes   a 
keen  interest  in  the  safety  of  his  own  plant, 
but  he  gives  of  his  time  and  thought  to  the 
work  of  the  Associations.    We  were  not  long  in 
accident  prevention  work  before  we  had  a  de- 
sire  to   enter   into   the   activities   of   our   As- 
sociation, and   on  making   enquiry   we   found 
that  our  group   came  under  the  Bottlers  and 
Canners    Association,     an     association    which 
was  not  functioning.    Mr.  Morley  was  anxious 
to  reorganize  and  it  was  on  the  invitation  sent 
out  from  our  head  office  that  Class  15  met  in 
this  hotel  to  reorganize.    At  that  meeting  our 
Mr.  Edmonds  was  elected  Chairman  for  the 
first  year.    After  his  term  of  office  he  was  well 
succeeded  by    Mr.   Carruthers   who,    in    turn, 
was  ably  followed  by  Mr.  Patterson.    To  these 
gentlemen,   their    directors   and    Mr.    Morley, 
Class  15  especially  and  safety  generally  owes 
a  debt  of  gratitude  for  the  work  which  they 
have  accomplished   during   the   past   three   or 
four  years.    It  is  of  vital  importance  that  the 
business  gentlemen  who  hold  the  chief  execu- 
tive   positions   in   industry   in   Ontario   should 
give  their  whole-hearted  support  to  the  acci- 
dent prevention  program. 

We  pay  strict  attention  to  first  aid.  Besides 
the  well-equipped  emergency  hospital  centrally 
located,  we  maintain  twenty  first-aid  stations 
throughout  the  plant,  each  station  in  charge 
of  a  trained  employee.  At  each  of  these  sta- 
tions a  small  framed  notice  may  be  found 
which  says:  "This  first  aid  kit  is  provided  for 
the  purpose  of  dressing  all  minor  injuries  and 
for  rendering  first  aid  in  case  of  serious  acci- 
dent." Then  follows  the  name  of  the  employee 
in  charge  of  the  station.    It  then  goes  on:  "All 


642 


THE  LABOUR  GAZETTE 


June,  1927 


small  cuts,  scratches'  and  puncture  wounds 
must  be  reported  immediately."  The  names  of 
three  doctors  follow  with  their  respective  tele- 
phone numbers,  doctors  who  have  offices  in 
close  proximit3r  to  the  plant.  The  whole  notice 
is  easily  detachable  from  the  station  and  in 
case  of  accident  requiring  medical  aid  can 
easily  be  carried  to  the  nearest  telephone 
where  time  is  not  lost  looking  up  a  doctor's 
-number.  We  give  credit  in  part  to  these  sta- 
tions for  banishing  sepsis  from  our  plant. 

We  use  the  bulletin  service  of  the  Accident 
Prevention  Associations.  We  use  all  the  bulle- 
tins they  send  to  us  and  they  are  posted 
regularly  in  the  steel  frames  we  purchased 
from  them.  We  also  use  some  of  the  bulletins 
we  receive  from  the  Ontario  Safety  League. 
We  choose  those  which  are  applicable,  and  we 
use  bulletins  of  local  interest  which  we  make 
up  ourselves.  One  good  feature  with  regard  to 
the  bulletin  service  of  late  is  the  standardiza- 
tion in  size.  The  bulletins  of  the  Ontario 
Safety  League  will  now  fit  the  frames  of  the 
Accident  Prevention  Associations  without  cut- 
ting or  folding. 

We  fought  sepsis  in  our  plant  through  the 
■pay  envelope  insert  method.  We  lost  no 
opportunity  of  forcing  this  message  to  our 
workers:  "Have  a  dressing  applied  to  all  small 
•cuts,  scratches  and  puncture  wounds."  I  re- 
member some  years  ago  listening  to  an  address 
given  by  the  late  Mr.  Price,  then  Chairman  of 
the  Workmen's  Compensation  Board.  His  ad- 
dress was  on  Workmen's  Compensation  and  it 
was  given  to  the  Personnel  Managers'  Associa- 
tion. During  the  discussion  infection  of  wounds 
was  mentioned  and  Mr.  Price  remembered 
a  very  painful  case  which  was  reported  from 
our  plant.  Mr.  Price  said  this:  "We  gave  the 
workman  the  benefit,"  and  then  it  was  pointed 
out  that  the  workman  did  not  report  for  first 
aid  and  did  not  even  mention  the  fact  that  he 
had  been  injured  until  two  weeks  after  the 
original  injury,  and,  when  he  did  mention  it 
he  first  of  all  said  that  he  really  did  not  know 
exactly  how  it  had  happened.  Mr.  Price  told 
us  plainly  that  it  is  not  the  employees'  re- 
sponsibility to  report  for  first  aid.  The  re- 
sponsibility lies  with  the  company.  They  must 
make  their  workers  report  for  first  aid  treat- 
ment. Since  then  through  the  pay  envelope  in- 
sert method,  we  have  trained  our  workers 
to  seek  first  aid.  There  is  one  other  point  with 
regard  to  the  pay  envelope  insert — it  always 
reaches  its  objective.  It  ofttimes  goes  further 
and  enters  the  home  of  the  worker.  There  are 
still  many  men  who  take  a  pride  in  taking 
home  to  the  good  wife  the  pay  envelope  in- 
tact and  unopened  and  the  good  wife  in  turn 
will    always    return    to    him    the    safety    slip, 


even  if  there  is  only  a  small  percentage  of  the 
money  going  with  it. 

How  \o  Start  a  New  Man. — Accident  statis- 
tics tell  us  that  the  new  man  is  i  hazard.  As 
in  everything  else,  there  is  a  right  way  and  a 
wrong  way  of  starting  the  new  man.  You  may 
fill  out  a  card,  turn  him  over  to  a  junior,  who 
in  turn  will  hustle  him  to  a  department  and 
someone  will  say  "go  to  it."  On  the  other 
hand,  you  can  take  an  interest.  You  can  take 
him  to  your  dressing  room,  give  him  a  good 
locker,  take  him  to  your  cafeteria  or  lunch- 
room and  provide  him  with  a  place  at  the 
table,  introduce  him  to  someone  who  will  be 
sitting  close  to  him.  You  could  give  him  a 
little  talk  on  safety,  not  forgetting  the  in- 
junction to  have  a  dressing  applied  to  all  small 
cuts,  scratches  and  puncture  wounds.  You  can 
properly -introduce  him  to  the  foreman  of  his 
department,  who  in  turn  will  put  him  in  charge 
of  an  experienced  man  who  will  teach  him  the 
right  way  and  the  safe  way  of  doing  his  work. 
Take  advantage  of  the  fact  that  the  new  man 
is  always  ready  and  willing  to  comply  with 
instructions.  In  this  way  you  make  a  friend, 
and  you  not  only  make  a  friend  but  \ou  pre- 
vent many  a  painful  accident  because  your  in- 
terest in  him  takes  away  most  of  that  nervous- 
ness which  is  ever  present  in  a  new  mar.  start- 
ing on  the  job. 

There  is  one  other  phase  of  our  work  which 
I  should  mention  and  that  is  our  appeal  to 
the  pocket-book  through  the  saving  and  profit 
sharing  plan.  We  have  a  plau  whereby  the 
workers  can  share  in  the  profits  of  the  com- 
pany. The  employee's  contribution  is  5  per 
cent  of  his  or  her  wages  to  a  maximum  of  $104 
per  3'ear.  The  company's  contribution  is  5 
per  cent  of  the  net  profits.  Seventy  per  cent 
of  the  eligible  employees  are  members  of  this 
fund  and  they  believe  in  accident  prevention 
just  as  they  believe  in  anything  else  which 
prevents  waste  and  increases  the  net  earnings 
of  the  company.  We  believe  that  this  plan 
has  helped  us  to  train  our  workers  especially 
in  waste  elimination,  and  after  all  what  is  a 
better  accident  preventive  than  a  staff  of  well 
trained,  careful  and  alert  employees. 

Let  us  continue  in  this  noble  work  of  acci- 
dent prevention,  not  merely  because  we  can 
save  money  and  increase  our  production  by  it, 
not  just  because  we  can  save  time  and  reduce 
our  labour  turnover,  but  let  us  continue  in 
this  great  work  because  we  are  men  and  as 
men  we  are  obligated  to  our  fellow-men  Let 
us  leave  this  Convention  full  of  enthusiasm  for 
the  work,  and  let  each  one  of  us  ask  the 
question  "Am  I  my  brother's  keeper?"  Let 
each  one  answer  "I  am." 
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NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Health    of    Industrial    Population    in    First 
Quarter  of   1927 

THE  Statistical  Bulletin,  published  by  the 
Metropolitan  Life  Insurance  Company, 
in  its  issue  for  April,  states  that  the  health 
record  of  the  industrial  populations  of  the 
United  States  and  Canada  was  better  during 
the  first  quarter  of  1927  than  for  the  corres- 
ponding period  of  any  preceding  year.  This  is 
indicated  by  the  mortality  record  for  Janu- 
ary, February  and  March  of  more  than  18,000,- 
000  people,  the  Industrial  policy-holders  of 
the  Metropolitan  Life  Insurance  Company, 
who  constitute  more  than  one-seventh  of  the 
total  population,  and  more  than  one-fourth  of 
the  urban  population,  of  the  two  countries. 
Their  deathrate  for  the  quarter  was  9.7  per 
1,000.  It  is  true  that  this  remarkable  figure 
was  registered  once  before  in  the  initial  quarter 
of  a  year  (in  1921) ;  but  in  that  year  the  Com- 
panjr  did  not  insure  infants  under  one  year  of 
age.  This  age  period  is  the  one  which  registers 
the  maximum  deathrate,  and  it  is  obvious  that 
with  infant  mortality  eliminated,  the  first  three 
months  of  1927  will  show  considerable  improve- 
ment over  the  former  minimum  deathrate. 

"The  significance  of  the  above  finding  should 
not  be  minimized.  In  past  years  the  mor- 
tality experience  of  this  large  cross-section  of 
the  American  and  Canadian  populations  has 
proved  a  most  reliable  index  of  what  has 
occurred  in  the  population  as  a  whole.  It  is 
very  probable,  therefore,  that  later  reports 
will  show  that  the  two  countries  have  enjoyed 
most  favourable  health  conditions  during  the 
first  quarter  of  this  year." 

Health  Survey  of  the  Printing  Trades 

The  results  of  a  health  survey  of  the  print- 
ing trades  in  the  United  States  and  Canada 
are  given  in  Bulletin  No.  427,  published  by 
the  United  States  Department  of  Labour 
(Bureau  of  Labour  Statistics).  Letters  and 
forms  were  sent  to  employers  and  to  the 
secretaries  of  the  locals  of  the  international 
unions,  principally  of  the  International  Typo- 
graphical Union,  information  being  sought  as 
to  the  number  of  employees  at  work,  the 
number  absent  from  work  on  account  of  sick- 
ness, etc.  As  only  a  few  replies  were  received 
from  Canada  these  were  included  with  the 
returns  from  the  United  States. 

Summarizing  the  results  of  the  inquiry  the 
report  states  that  the  sickness  rate  in  1922  of 
the  International  Typographical  Union  was  1 
per  cent ;  of  the  International  Stereotypers  and 
Electrotypers'    Union,    0.3    per    cent;    of    the 


International  Photo-Engravers'  Union,  2.2  per 
cent;  of  the  International  Brotherhood  of 
Bookbinders,  none;  and  of  the  International 
Printing  Pressmen  and  Assistants'  Union,  0:4 
per  cent.  These  percentages  indicate  merely 
the  proportion  of  men  who  were  absent  on 
account  of  sickness  at  the  time  the  question- 
naire was  filled  in.  It  is  noted  that  while  it 
might  have  been  more  desirable  if  the  returns 
could  all  have  been  made  of  a  precisely  uni- 
form date,  the  results  have  the  advantage  that 
they  harmonize  seasonal  effects  which  might 
otherwise  have  become  too  apparent. 

"The  sickness  rate  is  so  low  that  it  may  be 
challenged  on  the  ground  of  accuracy,  but  the 
corresponding  returns  made  by  so  many  local 
unions  prove  that  serious  errors  are  not  likely 
to  have  occurred.  They  are  furthermore  con- 
firmed by  the  low  sickness  rate  from  different 
unions  and  emloyers.  The  sickness  rate  re- 
ported by  employers  was  0.7  per  cent.  Hence 
the  conclusion  would  seem  fully  justified  that 
the  present  health  conditions  among  printing 
employees  may  safely  be  considered  in  every 
way  satisfactory. 

"Like  considerations  apply  to  the  relatively 
low  incidence  of  lead  poisoning.  In  the  Inter- 
national Typographical  Union,  the  proportion 
of  such  cases  was  0.8  per  1,000  of  the  member- 
ship exposed  to  risk.  For  electrotypers  and 
stereotypers  the  proportion  was  higher,  3.5 
per  1,000.  There  were  no  deaths  from  lead 
poisoning  among  photo-engravers,  or  among 
bookbinders.  Among  printing  pressmen  and 
assistants,  the  rate  of  lead  poisoning  was  0.3 
per  1,000.  Hence  the  conclusion  that  the  lead- 
poisoning  risk  in  all  branches  of  the  printing 
trades  is  now  one  of  decidedly  minor  signifi- 
cance." 

Competition    in    Pulp    and    Paper    Industry 
opens  July  1 

The  Pulp  and  Paper  Magazine  made  the 
following  announcement  in  its  issue  of  May 
26:— 

"  The  Pulp  and  Paper  Magazine  is  endea- 
vouring to  encourage  safety  in  the  paper  in- 
dustry by  offering  a  trophy  for  the  mill  in 
Canada  having  the  lowest  accident  record  per 
thousand  hours  of  exposure  of  employees  to 
hazard.  That  the  efforts  made  to  win  this 
trophy  last  year  resulted  in  keeping  down  ac- 
cidents is  indicated  by  the  excellent  records 
made  by  most  of  the  mills  in  the  competition. 
The  trophy  in  Class  A  was  won  by  the  Spruce 
Falls  Power  and  Paper  Company,  and  the 
Class  B  shield  by  the  Don  Valley  Paper  Com- 
pany, the  latter  with  a  perfect  record. 
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"  The  period  of  the  contest  is  from  July  1 
to  December  31,  and  indications  are  that  the 
competition  will  be  keener  this  year  than  last. 
That,  of  course,  is  encouraging  to  those  inter- 
ested in  safety,  since  the  keenness  of  compe- 
tition means  greater  attempts  at  reduction 
of  accidents. 

"  It  isn't  merely  the  winning  of  the  shield 
that  counts;  it  is  rather  the  knowledge  that 
a  real  effort  has  been  made  to  work  safely. 
This  effort  not  only  protects  the  one  who 
makes  the  effort  but  also  others  with  whom 
he  works,  because  the  spirit  of  safety  is  not 
merely  self-preservation  but  involves  also  the 
consideration  of  the  other  fellow." 

A  note  on  the  last  competition  appeared  in 
the  Labour  Gazette,  April  1927,  page  414. 

Lead  Poisoning  in  the  United  States 

At  the  request  of  the  miners  and  workers 
in  the  lead  mines  of  Utah,  U.S.A.,  an  inquiry 
covering  a  period  of  two  years  was  carried 
out  recently  by  the  Bureau  of  Mines,  with 
a  view  to  determining  the  position  as  regards 
lead  poisoning  in  the  lead  mines.  The  inquiry 
showed  that  carboniferous  minerals  are  the 
main  cause  of  lead  poisoning,  but  disease  can 
also  be  provoked  by  sulphurous  ores  when 
extracted  by  dry  process,  and  also  in  the  ab- 
sence of  good  ventilation.  In  the  Utah  mines 
the  most  soluble  lead  salts  are  generally  found 
close  to  the  surface  and,  with  rare  exceptions, 
the  upper  strata  of  the  mines  are  dry  and 
dusty.  The  result  is  that  the  dangers  of  lead 
poisoning  are  greater  at  the  beginning  of  the 
working  of  a  mine,  when  extraction  ds  going 
on  only  a  few  hundred  feet  below  the  sur- 
face. 

The  location  of  the  shafts  and  ventilation 
conditions  are  also  of  importance.  Thus,  in 
parts  of  the  workings  remote  from  air  shafts, 
the  plumbiferous  dust  produced  by  drilling  and 
blasting  remains  in  suspension  in  the  atmcs- 
phere  for  a  longer  time  than  in  properly  ven- 
tilated places.  Heat  and  damp  may  also  be 
causes  of  predisposition  to  poisoning.  Gen- 
erally speaking,  workers  working  under  such 
conditions  perspire  freely  and  are  more  likely 
to  absorb  the  soluble  salts  through  the  skin. 

Another  important  factor  is  the  method  em- 
ployed in  drilling  and  dealing  with  the  re- 
sultant sludge.  On  this  subject  the  Bureau 
of  Mines  considers  that  the  exclusive  adop- 
tion of  the  wet  process  and  the  careful  damp- 
ing of  the  sludge  before  loading,  combined 
with  adequate  ventilation,  should  reduce  the 
risks  of  lead  poisoning  to  a  minimum. 


The    Lead    Hazard    and    Compensation 

The  Department  of  Labour  of  the  State  of 
New  York  recently  published  a  bulletin  on 
the  lead  hazard  and  compensation.  A  recent 
bulletin  of  the  same  department  on  the  sub- 
ject of  silicosis  was  noted  in  the  March  issue, 
page  290.  The  report  points  out  "that  com- 
pensation for  industrial  diseases,  as  dis- 
tinguished from  compensation  for  accidents,  is 
of  comparatively  recent  origin.  Its  introduc- 
tion has  opened  to  the  compensation  tribunals 
a  field  of  obviously  vast  importance  and  vast 
extent;  one,  however,  which  is  also  of  vast 
difficulty  and  complexity.  To  determine  the 
extent  of  a  disability  and  its  true  cause  is, 
frequently  enough,  a  matter  of  real  difficulty 
even  where  the  disability  is  claimed  to  have 
resulted  from  an  accident;  immeasurably  more 
difficult  is  it  likely  to  be  where  the  alleged 
and  possible  cause  is  a  disease,  possibly  devoid 
of  acute  clinical  symptoms;  a  disease,  the  very 
existence  of  which  it  may  be  difficult  to  pred- 
icate  with   confidence." 

Lead  poisoning  is  declared  to  be  easily  the 
most  important  of  the  industrial  diseases  that 
are  compensable.  The  proper  solution  of  the 
problems  arising  from  claims  of  disability  or 
death  alleged  to  have  been  caused  by  lead 
poisoning  is  thus  of  importance  not  only  from 
the  standpoint  of  the  number  of  cases  in- 
volved, but  because  such  a  proper  solution 
must  obviously  have  a  large  influence  on  the 
proper  development  of  the  law  and  procedure 
of  compensation  for  occupational  diseases  gen- 
erally. 

The  State  Bureau  of  Industrial  Hygiene  is- 
sued the  present  pamphlet  in  an  effcrt  to  re- 
lieve this  situation.  In  Part  I,  the  elementary 
principles  concerning  the  course  followed  by 
lead  in  the  body,  the  symtomatology  and 
diagnosis  of  the  disease  are  briefly  summarized 
for  the  lay  reader.  The  difficulties  of  dia- 
gnosis are  discussed,  and  a  standardization  of 
terminology  is  proposed  which,  it  is  hoped, 
will  do  much  to  clear  the  atmosphere  of  un- 
necessary differences  of  opinion  as  to  the  defini- 
tion of  terms  used.  Part  II  is  devoted  (1) 
instructions  to  physicians  as  to  the  prepara- 
tion of  lead  cases  which  are  to  appear  for' 
compensation,  and  (2)  a  classification  of  cases 
under  the  new  terminology,  with  a  discussion 
of  the  State  Compensation  Law  as  it  applies 
to   these   cases. 
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First  Aid   Instruction   for   Ship's   Officers 

In  the  United  States,  candidates  for  original 
licenses  as  master,  mate,  pilot,  or  engineer 
must,  by  a  requirement  in  the  regulations 
promulgated  by  the  Steamboat  Inspection 
Service,  Department  of  Commerce,  first  pass 
a  satisfactory  examination  in  the  principles 
of  first  aid  before  an  officer  of  the  Public 
Health  Service.  This  regulation,  which  be- 
came operative  July  1,  1922,  was  brought 
about  by  the  necessity  for  intelligent  first-aid 
treatment  at  sea  on  vessels  having  no  medical 
officer.  Many  permanent  injuries,  and  even 
deaths,  among  seamen  have  resulted  through 
the  lack  of  proper  attention  to  minor  injuries. 
In  order  to  assist  these  candidates  and  men 
already  licensed,  who  frequently  desire  the 
instruction,  the  Public  Health  Service  gives 
regular  instruction  courses  in  the  principles 
of  first  aid  at  43  designated  marine  hospitals 
and  relief  stations  in  ports  where  the  local 
offices  of  steamboat  inspectors  are  'located. 
The  courses,  which  are  uniform,  cover  a  series 
of  lectures  by  a  medical  officer,  extending  over 
a  period  of  three  weeks.  Candidates  are  in- 
structed in  the  use  and  application  of  com- 
monly used  remedies,  the  dressing  of  wounds, 
bandaging,  resuscitation,  the  sanitation  of  ves- 
sels, and  the  transmission  of  requests  by  radio 
for  medical  advice.  At  the  end  of  the  in- 
struction period  the  candidates  are  examined 
orally  and  the  successful  ones  certified  to  the 
Steamboat  Inspection  Service  as  qualified. 
Those  candidates  who  are  unable  to  attend 
the  lectures  may  study  approved  text  books 
and  apply  for  examination  when  they  con- 
sider themselves  proficient.  An  average  of 
1,702  candidates  have  been  instructed  each 
year  since  the  inauguration  of  the  work,  and 
it  will  be  only  a  matter  of  a  few  years  until 
aJl  licensed  officers  on  vessels  of  the  United 
States  have  acquired  a  knowledge  of  first  aid. 

Proposed    British   Order   for   Compulsory 
"Safety    First" 

The  Secretary  of  State  for  Home  Affairs 
(England  and  Wales)  recently  issued  to  em- 
ployers' associations  a  letter  stating  that  he 
had  provisionally  approved  the  issue  of  an 
order  requiring  the  institution  of  special  safety 
arrangements  m  the  chief  accident  producing 
industries. 

After  quoting  statistics  showing  how  much 
has  been  accomplished  by  certain  firms  which 
have  established  safety-first  organizations  in 
their  works,  the  letter  says  that  notwithstand- 
ing these  excellent  results  there  is  no  sign  of 
any  voluntary  movement  by  employers  gen- 
erally to  grapple  with  the  question.     Accord- 


ingly the  Home  Secretary  feels  that,  in  de- 
fault of  voluntary  action  on  the  part  of  the 
industries  themselves,  he  ought  without  fur- 
ther delay  to  exercise  the  compulsory  powers 
conferred  on  him  by  the  Workmen's  Com- 
pensation Act,   1923. 

As  regards  the  terms  of  the  draft  Order,  it 
is  proposed  to  require  the  employment  by 
the  occupier  of  a  competent  safety  supervisor, 
responsible  directly  to  the  occupier,  and 
charged  with  various  duties  in  regard  to 
safety.  The  Order,  however,  is  elastic,  and 
every  occupier  would  have  the  opportunity  of 
substituting,  with  the  Chief  Inspector's  ap- 
proval, a  special  safety  scheme  adapted  to  the 
particular  circumstances  of  his  works.  He 
would  also  be  able  to  claim  exemption  alto- 
gether from  the  Order  if  he  could  satisfy  the 
Chief  Inspector  that  other  not  less  effective 
measures  for  the  prevention  of  accidents  had 
been  adopted. 

It  is  proposed  that  the  Order  shall  apply  to 
(i)  blast  furnaces  for  the  smelting  of  iron 
ore;  (ii)  iron  and  steel  rolling  mills,  including 
tube  works;  (iii)  engineering  works  in  which 
more  than  500  persons  are  employed,  as  fol- 
lows:— Forges,  engine  building,  making  of 
transmission  machinery,  constructional  engi- 
neering, hydraulic  engineering,  electrical  engi- 
neering (making  of  dynamos  and  motors,  and 
cable  making),  making  of  agricultural  and  in- 
dustrial machinery,  making  of  railway,  tram- 
way, and  motor  vehicle  plant,  ordnance 
works;  (iv)  iron  foundries  in  which  more  than 
50  persons  are  employed;  (v)  shipbuilding 
works. 

"No-Accident"   Bonus   Plant  of   New   Jers-ey 
Transport    Companies 

The  Public  Service  Railway  Company  and 
the  Public  Service  Transportation  Company, 
operating  800  miles  of  street  railway  trackage 
and  600  miles  of  auto  bus  routes  in  New  Jer- 
sey, have  instituted  a  novel  bonus  system 
designed  to  reduce  the  enormous  expense  in- 
volved in  accident  claims  which  they  are 
obliged  to  pay  annually.  For  every  week  in 
the  year  ending  December  2,  1927,  in  which 
the  employee  has  no  accident  of  any  kind,, 
he  will  receive  a  bonus  of  $1,  to  be  paid  in  a 
lump  sum  on  or  about  December  15,  1927. 
Every  man  who  maintains  a  clear  record  for- 
52  weeks  will  receive  an  additional  $8,  as  a 
testimonial  to  his  good  record.  As  a  means  of 
stimulating  day  by  day  interest,  bulletin 
boards  are  posted  in  the  car  barns  and  garage 
terminals.  The  name  of  each  motorman  and 
chauffeur  is  recorded  there.  For  each  week 
of  the  current  month  during  which  no  acci- 
dent is  charged  against  the  operator  a  white- 
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star  is  placed  opposite  his  name.  For  each 
week  in  which  one  or  more  accidents  are 
charged  to  his  record  a  red  dot  is  posted.  The 
bulletin  is  changed  monthly,  but  will  be 
cumulative,  showing  the  credits  and  demerits 
to  date.  If  the  plan  is  continued  after  the 
first  year  a  permanent  Roll  of  Honour  will 
be  erected,  to  contain  the  names  of  those 
operators  whose  record  has  been  clear  for  a 
whole  year. 

It  is  not  to  be  expected  that  accidents  will 
cease  to  occur  entirely.  If  they  did  it  is 
stated  that  the  companies'  outlay  would 
amount  to  slightly  more  than  a  quarter  of  a 
million  dollars  annually,  $60  each  to  4,500 
operators.  No  special  provision  is  made  for 
financing  the  plan.  Bonus  funds  will  be  paid 
out  of  operating  revenues  and  charged  to 
wages. 

Accidents   and   Compensation   in    Ontario 
during   May 

There  were  5,953  accidents  reported  to  the 
Ontario  Workmen's  Compensation  Board  in 
May.  These  figures  included  33  fatalities.  In 
the  same  time  benefits  awarded  amounted  to 
$502,114.72,  of  which  $87,632.07  was  for  medical 
aid,  which  figures  are  considerably  higher  than 
in   May,   1926,  When  $432,408.18  was  awarded 


by  the  Board.  So  far  this  year  the  total  bene- 
fits awarded  by  the  Workmen's  Compensation 
Board  v  amounted  to  nearly  $2,500,000  or, 
roughly,  half  a  million  dollars  for  each  month 
of  1927  to  date. 

Commenting  on  these  accidents,  R.  B.  Mor- 
ley,  General  Manager,  Industrial  Accident  Pre- 
vention Associations,  mentions  one  in  a  plant 
where  a  mill  room  hand  had  his  head  caught 
between  the  descending  elevator  and  the  gate 
at  the  second  floor;  another  where  a  wood- 
worker had  his  hand  crushed  while  operating 
a  jointer,  resulting  in  complete  amputation  of 
the  right  hand  at  the  wrist;  a  third  where  an 
operator  in  a  sheet  metal  plant  lost  his  finger 
while  operating  a  press;  a  fourth  severe  in- 
jury due  to  an  engineer  catching  his  heel  on 
the  stairs  and  falling  to  the  bottom;  another 
where  a  foreman  testing  a  motor  was  electro- 
cuted; and  another  when  a  fireman  unloading 
rubbish  was  killed  when  the  horse  shied  and 
crushed  him  between  the  wall  and  wheels  of 
the  wagon.  Mr.  Morley  comments  particularly 
on  the  increase  in  minor  accidents  in  the  last 
year  or  more,  and  recommends  that  everyone 
connected  with  industry  make  a  special  effort 
to  reduce  the  number  of  accidents  both  serious 
and  minor  for  the  benefit  of  all  connected  with 
industry. 


Outdoor  Recreation  for  Industrial  Employees  in  United   States 


The  Monthly  Labour  Review  (published  by 
the  United  States  Department  of  Labour)  has 
an  article  in  its  May  issue  showing  the  effect 
of  shorter  working  hours  in  furthering  outdoor 
recreation  for  industrial  employes  in  the 
United  States.  The  importance  of  outdoor 
recreation  was  emphasized  by  the  President 
of  the  United  States  in  the  call  for  a  general 
conference  of  federal,  state  and  local  authori- 
ties and  of  semi-public  and  private  organi- 
zations interested  in  public  welfare.  This  con- 
ference appointed  a  special  committee  to  in- 
vestigate the  value  of  outdoor  recreation  to 
industrial  workers,  and  the  Bureau  of  Labour 
Statistics  was  deputed  to  find  out  what  pro- 
vision is  made  by  industry  for  its  employees 
in  this  direction.  Two  factors  operate  against 
the  development  of  '"plant  sports,"  namely 
the  fact  that  so  many  employees  now  own 
cars,  and  the  fact  that  so  many  own  their  own 
homes  where  they  find  occupation  for  their 
leisure  hours.  But  nothwithstanding  these  and 
other  difficulties  such  as  that  of  obtaining  suit- 
able grounds  in  congested  centres,  plant 
recreation  is  now  widely  spread  through  many 


industries.  The  form  of  sport  adopted  is 
usually  left  to  the  employees  to  exercise  their 
own  preference.  In  the  present  study  430 
companies,  the  great  majority  of  which  employ 
more  than  300  employees  and  many  of  them 
many  thousands,  were  found  to  be  carrying 
on  one  or  more  activities  promoting  health, 
comfort,  or  general  welfare  of  the  employees. 
Three  hundred  and  nineteen  of  the  companies, 
with  approximately  1,300,000  employees,  were 
reported  as  providing  facilities  for  various 
forms  of  athletics  or  other  kinds  of  outdoor 
recreations.  The  accompanying  table  shows 
the  forms  of  recreation  that  are  favoured  in 
the  various  classes  of  industry. 

The  report  concludes  by  stating  that  with 
the  increasing  specialization  in  manufacturing 
processes  and  the  consequent  monotony  and 
dulling  of  interest  on  the  part  of  the  workers 
it  is  imperative  that  a  systematic  effort  should 
be  made  to  furnish  an  incentive  to  such 
workers,  and  nothing,  it  seems,  can  better  meet 
this  need  for  self-expression  than  the  friendly 
rivalry  and  interest  furnished  by  competitive 
sports  and  games. 
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Number  or  Establishments  having  Athletic  Clubs,  Outdoor  Recreation  Facilities,  and  Outings  for  Employees,  by 

Industries 


Establishments 
reporting 

Number  of  establishments  having — 

Industry 

Num- 
ber 

Em- 
ployees 

Athletic 
clubs 

Baseball 
diamonds 

or 

athletic 

fields 

Tennis 
courts 

Golf 

courses 

Base- 
ball 

teams 

Football 

or 

soccer 

teams 

Annual 

picnic  or 

other 

outings 

Summer 
camps 

213 
3 

15 
13 

19 

18 

34 

4 

678,517 

3,376 

34,996 

32,942 

337,416 

122,286 
96,860 
3,409 

42 

126 
2 
10 

2 

7 

8 
2 

29 

9 

160 

2 

11 

6 

12 

13 

18 

1 

36 

118 
3 

7 
7 

10 

10 
18 
4 

10 

Logging  and  sawmills 

Mining  and  quarrying 

1 

3 

1 

3 

4 
6 

7 
3 

2 

4 
5 

2 

1 

1 

1 

2 

1 

Public  utilities — 

Steam  and  electric  rail- 

2 

Gas,   electricity,    tele- 
phones, and  telegraph 
Stores 

1 
2 

9 
9 

319 

1,309,802 

59 

157 

50 

13 

223 

41 

177 

33 

Co-operative   Industrial   Research  in   Great   Britain 


The  Department  of  Scientific  and  Industrial 
Research  of  Great  Britain  recently  published 
an  account  of  the  various  investigations  made 
since  the  establishment  of  this  organization 
The  Research  Association  scheme  was  launched 
in  1918,  and  up  to  March  31,  1926,  the  Depart- 
ment had  paid  in  grants  approximately 
£570,000,  while  subscriptions  from  the  indus- 
tries concerned  amounted  to  £564,000  exclud- 
ing £265,000  promised  or  paid  to  the  Cotton 
Research  Association  by  the  Cotton  Trade 
War  Memorial  Fund.  The  greater  part  of  the 
publication  is  taken  up  with  a  record  of  the 
results  of  industrial  value  obtained  by  research 
associations,  but  there  are  also  useful  refer- 
ences to  the  indirect  benefits  resulting  from 
the  scheme  and  to  the  general  influence  of  re- 
search associations. 

With  regard  to  investigations  carried  out  by 
the  British  Electrical  and  Allied  industries  Re- 
search Association,  it  is  stated  that  data  are 
now  for  the  first  time  available  for  estimating 
the  temperature  of  any  cable  or  group  of 
cables  laid  in  any  kind  of  soil  and  by  any  of 
the  methods  in  general  use,  and  for  the  de- 
termination of  the  relative  merits  of  the  dif- 
ferent methods  of  laying  cables  in  respect  of 
their  temperature  rise. 

Much  work  has  been  devoted  by  the  Scien- 
tific Instrument  Research  Association  to  the 
problems  arising  in  the  production  and  use  of 
optical  and  coloured  glasses,  and  the  method 
for  determining  the  light  absorption  of  op- 
tical glasses  developed  by  the  association  has 
been  of  service  in  comparing  the  transparency 
of  British  and  foreign  glasses. 


With  regard  to  cotton  manufacture,  a  great 
deal  of  research  has  been  devoted  to  the  pro- 
cesses of  steeping,  scouring,  bleaching,  and 
dyeing. 

As  a  result  of  the  Launderers'  Research  As- 
sociation's efforts,  at  least  50  laundries  have 
installed  water-softening  plants,  and  it  is  esti- 
mated that  a  saving  of  more  than  £4,000  a 
year  in  the  aggregate  has  accrued  to  those 
laundries. 

The  Research  Association  of  British  Motor 
and  Allied  Manufacturers  have  advanced  the 
knowledge  and  technique  available  to  various 
branches  of  the  industry. 

A  research  relating  to  the  crystallization  of 
cane  sugar  from  syrups  has  been  carried  out 
on  highly  scientific  lines  and  has  shown  how  it 
is  possible  to  obtain  a  gerater  quantity  of 
sugar  syrup  than  was  previously  obtainable. 
The  association  for  such  research  work  has 
also  shown  the  manufacturer  how  to  avoid 
the  occurrence  of  mould,  fermentation  and 
granulation  in  jams,  and  the  results  have  been 
of  considerable  benefit.  The  work  has  fur- 
ther led  to  the  complete  abandonment  of  the 
use  of  preservatives. 

A  concluding  paragraph  points  out  that  the 
movement  has  not  yet  secured,  in  the  ma- 
jority of  cases,  either  the  degree  or  range  of 
support  that  will  enable  it  to  become  the 
powerful  factor  in  the  restoration  of  industrial 
prosperity  which  it  might  and  ought  to  be. 
"The  industrialists  of  some  other  nations,"  it  is 
added,  "are,  in  many  directions,  still  ahead  of  us 
in  the  systematic  application  of  science  in  their 
business,  and  they  show  more  scientific  imagi- 
nation in  making  plans  for  the  future.'" 
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ECONOMIC  POLICY  OF  ORGANIZED  LABOUR  LAID  BEFORE 
INTERNATIONAL  ECONOMIC  CONFERENCE 


"D  EPRESENTATIVES  of  organized  labour 
^*  were  among  the  official  delegates  from 
various  countries  attending  the  International 
Economic  Conference  held  at  Geneva  in  May. 
The  work  of  the  labour  representatives  was 
co-ordinated  in  accordance  with  a  plan  of 
action  which  was  agreed  upon  at  a  special 
meeting  held  on  May  3,  the  day  before  the 
opening  of  the  Conference.  This  meeting  had 
been  preceded  by  a  joint  conference  between 
representatives  of  the  International  Federation 
of  Trade  Unions*  and  the  Socialist  and  Labour 
International,  these  bodies  representing  re- 
spectively the  economic  and  political  branches 
of  the  activities  of  organized  labour.  W.  C. 
Mertens,  president  of  the  Belgian  Federation 
of  Labour,  presided  over  the  joint  conference. 
It  was  attended  by  twenty-six  labour  men  and 
women  from  twelve  countries,  and  a  state- 
ment of  policy  was  drafted  for  approval  by 
the  general  body  of  workers'  delegates.  Ap- 
proval having  been  expressed  at  the  special 
meeting  on  May  3,  the  document  was  pre- 
sented to  the  conference  as  a  statement  of  the 
economic  policy  of  organized  labour.  After 
pointing  out  that  the  labour  organizations 
welcomed  the  holding  of  the  Economic  Con- 
ference as  a  step  toward  eventual  world-wide 
economic  co-operation,  which  ought  to  result 
in  a  general  raising  of  the  standards  of  living, 
and  regretting  the  fact  that  so  few  labour 
representatives  had  been  chosen  for  the  con- 
ference; the  statement  continued: — 

"  Nevertheless,  they  will  duly  perform  their 
part  in  the  labours  of  the  conference  and  will 
assume  their  responsibility  as  the  promoters 
of  a  future  world  economic  order.  They  will 
insist  not  merely  on  the  discussion  of  the 
cardinal  problems  of  world  economics,  but 
also  that  practical  work  shall  be  undertaken 
with  a  view  to  the  development  of  world 
economic  co-operation, 

"  In  this  connection  four  fundamental  ob- 
jectives must  be  pursued:  (1)  The  removal  of 
impediments  to  international  commerce.  (2) 
The  improvement  and  standardization  of  la- 
bour conditions  in  all  countries.  (3)  The 
supervision  of  international  monopolistic 
combines  with  a  view  to  protecting  consumers 
and  workers.  (4)  The  intensification  of  agri- 
cultural production  and  the  improved  organi- 
zation of  its  market, 


*The  Trades  and  Labour  Congress  of  Canada 
is  affiliated  to  this  organization. 


Promotion  of  Freer  Commerce 

"  The  rational  development  of  the  division 
of  labour,  as  between  countries,  is  hampered 
by  an  excess  of  obstacles  to  free  intercourse^ 
Import  and  export  prohibition  must  be  abol- 
ished by  international  conventions.  Immunity 
from  duties  must  be  applied  to  all  the  raw 
materials  of  industry  and  agriculture,  and  also^ 
to  food  products.  Duties  on  manufactured 
goods  must  be  minimized.  In  particular  the 
demolition  of  European  customs  barriers  is 
an  essential  preliminary  to  the  recovery  of 
the  economic  life  of  Europe. 

The  first  steps  toward  this  end  are:  The 
compilation  of  a  standardized  customs  tariff 
scheme,  and  agreements  for  the  unification 
and  simplification  of  administrative  regula- 
tions affecting  the  transport  of  goods.  Fur- 
ther, standardized  principles  for  the  general 
provisions  of  commercial  treaties  must  be 
established.  The  principle  of  the  most 
favoured  nation  must  be  maintained,  and  its 
application  must  not  be  interfered  with  by 
overspecialized  tariffs  or  other  measures. 

"  The  formation  of  customs  unions  may 
serve  as  a  preparatory  stage  toward  the 
gradual  abolition  of  customs  barriers,  but  the 
organization  of  an  international  collective 
economy  implies  the  supersession  of  such 
unions  by  a  comprehensive  organization 
founded  on  economic  solidarity,  just  as  sepa- 
rate treaties  between  peoples  will  have  to 
give  place  to  the  comprehensive  organization 
of  the  League  of  Nations. 

Raising  of  Labour  Standards 

"The  motive  of  isolating  markets  in  order 
to  destroy  the  competitive  advantage  arising 
from  the  existence  of  low  labour  standards 
must  be  eliminated  by  the  improvement  and 
international  levelling  up  of  the  conditions 
of  labour.  International  conventions  concern- 
ing working  hours,  the  effective  protection  of 
labour  and  unemployment  insurance  are  for 
this  reason  indispensable  not  merely  from  the 
point  of  view  of  social  policy  but  also  on  econ- 
omic grounds.  Hence  it  is  imperative  that 
there  should  be  ratification  and  strict  applica- 
tion of  the  Washington  Convention  on  Work- 
ing Hours  and  of  other  conventions  drafted 
by  the  International  Labour  Organization. 

International  Industrial  Organization 

"  International  combination  of  enterprises 
or  organizations  for  the  purpose  of  dominating 
the  market  and  regulating  production  may  in 
many    cases    tend    to    promote    the    establish- 
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merit  of  systematized  economic  life,  and  ac- 
cordingly must  not  be  checked  by  prohibi- 
tions. The  representatives  of  the  manual  and 
non-manual  workers'  organizations  point  out, 
however,  the  grave  dangers  arising  from  un- 
controlled international  combinations  of  capi- 
talist enterprises  and  emphatically  demand 
the  effective  protection  of  'the  community 
against  such  dangers. 

"  They  therefore  recommend  the  establish- 
ment of  an  International  Economic  Office 
which  must  carry  out  a  general  inquiry  into 
all  such  international  relationships  and  exert 
permanent  supervision  over  all  international 
agreements  and  their  reaction  on  the  condi- 
tions of  the  market.  Similar  supervisory  of- 
fices should  also  be  set  up  in  all  the  separate 
States.  The  first  business  of  this  supervision 
is  to  insure  sufficient  publicity  being  given  to 
all  agreements  arrived  at  and  to  the  whole 
policy  of  such  association.  The  second  task 
is  to  restrain  any  policy  recognized  as  injuri- 
ous to  the  community  in  the  sphere  of  price 
fixing  and  in  that  of  the  unequal  treatment 
of  various  sections  of  the  market. 

"  In  connection  with  the  international  or- 
ganization of  industry  arises  the  problem  of 
scientific  management.  For  international 
combinations  frequently  aim,  not  at  commer- 
cial, but  also  at  technical  improvements.  The 
working  class  is  not  in  principle  opposed  to 
scientific  management.  But  it  can  only  ap- 
prove it,  as  it  can  only  approve  the  advance 
of  organization  in  industry,  under  definite 
conditions.  The  worker  must  be  protected 
against  increased  mental  and  physical  ex- 
haustion by  a  corresponding  reduction  of 
working  hours,  The  benefits  from  scientific 
management  must  accrue  to  the  workers  and 
consumers    through   better   remuneration    and 


lower  prices.  And  the  unemployment  arising 
from  scientific  management  must  be  over- 
come. 

Agricultural    Organization 

"  The  position  of  agriculture  is  increasingly 
claiming  the  attention  of  manual  and  non- 
manual  workers.  An  improvement  in  the 
productivity  of  agriculture  will  favour  the  se- 
curing and  increasing  of  real  wages.  At  the 
same  time  it  will  assist  the  marketing  of  in- 
dustrial products  and  thereby  the  overcoming 
of  crises.  The  first  steps  to  be  considered 
toward  increasing  the  productivity  of  agricul- 
ture are:  Advances  in  technique,  in  the  ma- 
chinery of  credit,  improvement  in  the  mar- 
keting of  agricultural  products,  especially  by 
collaboration  between  agricultural  and  con- 
sumers' co-operative  organizations,  and  by  the 
extension  of  the  division  of  labour  as  between 
countries. 

Proposed    International    Economic    Office 

"  The  world  economic  tasks,  which  have  led 
to  the  calling  of  the  Geneva  conference,  can- 
not be  settled  at  this  first  opportunity  of  con- 
tact. For  the  application  of  the  decisions  of 
the  Economic  Conference,  for  the  continua- 
tion of  its  labour,  and  at  the  same  time  for 
the  development  of  international  economic 
statistics  and  for  the  observation  of  crises,  an 
International  Economic  Office  should  be  set 
up. 

"  On  the  Governing  Council  of  this  office 
should  sit,  in  addition  to  the  representatives 
of  States,  representatives  of  the  industrial  and 
agricultural  producers  (employers  and  work- 
ers in  equal  numbers)  and  representatives  of 
consumers.  Co-operation  with  the  Interna- 
tional Labour  Office  should  be  insured  by 
mutual  representation." 


THE  TRADE  UNION  MOVEMENT  IN  INDIA 


A  N  outline  of  the  history,  present  standing, 
"*■  and   aims   of   the   Trade   Union   Move- 

ment in  India  is  given  in  a  pamphlet  by  Mr. 
N.  M.  Joshi,  M.L.A.,  J.P.,  of  Bombay,  pub- 
lished at  Poona.  India,  he  points  out,  is 
mainly  an  agricultural  country,  230  millions 
of  its  total  population*  being  supported  by 
agriculture.  About  100  millions  of  these  are 
said  to  be  actual  workers,  this  number  includ- 
ing cultivating  landlords  and  tenants,  as  well 
as  wage  earners.  The  wage  earning  agricultural 
workers  number  21.6  millions.     Mr.  Joshi  es- 


*  The  total  population  of  India,  including  the 
British  Provinces,  Indian  States  or  Agencies, 
etc.,  was  given  in  the  census  of  1921  as  being 
318,942,430. 


timates  that  there  are  about  25  millions  of 
wage  earners  on  the  land.  Organization  of 
these  workers,  who  are  the  lowest  paid  in  the 
county,  into  trade  unions,  is  a  difficult  matter, 
owing  to  their  being  scattered  over  a  very 
wide  territory. 

Industry  maintains  a  total  population  33.1 
millions,  of  whom  15.17  are  actual  workers, 
and  11.8  millions  are  in  receipt  of  '  wages. 
Transport  maintains  a  population  of  4.3  mil- 
lions, of  which  1 .9  millions  are  actual  workers; 
out  of  these  1 . 5  millions  may  be  estimated  as 
wage-earning  employees.  Trade  supports  a 
population  of  18.1  millions,  of  which  8  mil- 
lions are  actual  workers,  out  of  whom  at  least 
4  millions  may  be  estimated  as  wage-earning 
employees.     Public  administration  supports  a 
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population  of  9.8  millions,  out  of  which  4  mil- 
lions are  actual  workers,  who  are  all  wage- 
earning  employees.  Domestic  service  main- 
tains a  population  of  4.5  millions,  out  of 
which  2.5  millions  are  actual  workers  and 
wage-earners.  Mining  supports  a  popula- 
tion of  540  thousands,  of  which  347  thousand 
are  actual  wage-earning  workers.  The  total 
number  of  wage  earning  employees  in  industry 
is  thus  about  49.1  millions.  The  work  of 
organizing  these  vast  numbers  of  workers,  Mr. 
Joshi  thinks,  must  begin  in  the  towns;  and 
in  towns  with  over  10,000  population  there  are 
3.7  millions  of  wage  earners,  their  chief  occu- 
pations being  in  connection  with  plantations, 
transportation,  textile  and  connected  industries 
and  mines  and  quarries. 

The  trade  union  movement  was  started  in 
India  between  1918  and  1920,  mainly  owing  to 
three  causes,  first,  the  labour  unrest  caused 
by  rising  prices  and  low  wages;  second,  the 
establishment  of  the  International  Labour 
Organization  (League  of  Nations),  which  gave 
workers'  organizations  the  right  to  send  repre- 
sentatives to  the  conferences  at  Geneva.  This 
led  to  the  first  meeting  of  the  All-India  Trade 
Union  Congress  in  1920;  and  third,  the  politi- 
cal ferment  of  the  period  after  the  war. 

The  trade  union  movement  is  stated  to  be 
steadily  expanding.  The  Directory  of  trade 
Unions  published  by  Mr.  R.  R.  Bakhale,  as 
Assistant  Secretary  to  the  A'11-India  Trade 
Union  Congress,  gives  a  list  of  167  Associations. 
Out  of  this  number  about  60  organizations 
cater  for  Government  servants. 

The  total  membership  of  all  the  organiza- 
tions of  Government  servants  may  be  esti- 
mated at  50,000. 

The  railway  employees  are  organized  into 
25  organizations  with  a  total  membership  of 
about  50,000. 

The  textile  workers  are  organized  into  20 
unions  with  a  total  membership  of  about  32,- 
000. 

In  the  printing  trade  there  are  four  or  five 
unions  with  a  membership  of  about  6,000. 

To  sum  up,  the  result  of  labour  organizing 
work  during  the  last  seven  years  is  that,  ex- 
cluding the  Government  employees1  organiza- 
tions with  a  membership  of  50.000,  there  are 
about  100  trade  unions  in  India  with  a  mem- 
erbship  of  about  1,460,000.  The  all-India  Trade 
Union  Congress  started  in  the  year  1920  is  the 
central  organization  of  the  trade  union  move- 
ment in  India.  This  organization  has  really 
preceded  the  establishment  of  its  constituent 
units. 

Most  of  the  unions  in  India  have  adopted 
a  structure  based  more  on  industry  than  on 


crafts.  The  only  important  exceptions  are  the 
five  textile  unions  at  Ahmedabad.  But  even 
in  their  'case,  their  craft  character  is  greatly 
modified  by  all  the  unions  having  a  common 
office,  a  common  president  and  a  common 
secretary.  The  activities  of  the  Unions  are  so- 
far  confined  to  attempting  to  secure  the  redress 
of  the  grievances  of  their  members  by  making 
representations  to  their  employers.  There  are 
hardly  any,  except  perhaps  half  a  dozen,  unions 
financially  strong  enough  to  render  any 
monetary  help  to  their  members  during  a 
strike,  much  less  in  a  prolonged  strike.  There 
is  no  union  in  India  which  has  yet  made  a 
beginning  of  paying  either  sickness  or  unem- 
ployment or  superannuation  benefits.  In  this 
connection  Mr.  Joshi  remarks  that  "when  the 
British  unions  developed  their  insurance  ac- 
tivities, the  principle  that  the  State  should 
undertake  the  work  of  insuring  its  citizens 
against  the  risks  of  unprovided-tor  sicknessr 
unemployment  and  old  age,  was  not  generally 
accepted;  but  that  principle  is  now  generally 
accepted.  It  is  certain  the  State  even  in  In- 
dia will  have  to  take  up  these  responsibilities 
at  an  early  date." 

Mr.  Joshi  considers  these  achievements  in 
organization  fairly  good  considering  the  high 
percentage  of  illiteracy  in  India.  "There  is 
no  method,"  he  says,  "of  making  people  realize 
their  true  condition,  and  the  necessity  of  im- 
proving it.  Moreover,  ignorant  and  illiterate 
people  who  are  always  being  exploited  by  all 
classes  of  people  are,  naturally,  very  suspicious 
of  approaching  even  their  real  friends."  The 
second  difficulty  is  that  of  the  extremely  low 
wages  and  the  poverty  of  the  people. 

The  pamphlet  contains  a  section  dealing 
with  the  welfare  activities  of  some  of  the 
employers.  The  attitude  of  the  unions  towards 
welfare  wcrk  is  stated  by  Mr.  Joshi:  "The 
trade  unions,"  he  says,  "stand  first  for  an  ade- 
quate wage.  They  know  that  the  amount 
spent,  on  welfare  work  can  never  be  so  large 
as  to  be  a  full  compensation  for  an  inadequate 
wage.  *  *  *  Trade  unionists  want  condi- 
tions standardized.  When  welfare  work  is 
standardized,  workers  will  not  oppose  it.  British 
workers  not  only  did  not  object,  but  approved 
of  the  establishment  of  the  Welfare  Fund 
under  the  English  Mines  Act  of  1920.  But 
those  employers  who  seek  to  secure  an  ad- 
vantage over  their  rivals  cannot  approve  of 
such  standardization.  If  trade  unions  are  to 
approve  of  welfare  work  it  must  be  undertaken 
with  clean  motives  and  not  in  a  spirit  of 
rivalry  or  competition  among  employers  or  in 
a  spirit  of  hostility  to  trade  unions." 
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NOTES  ON  VOCATIONAL  EDUCATION  AND  APPRENTICESHIP 


Technical  Education  for  Paper-Makers 

HPHE  following  resolution  was  adopted  at  a 
■*■      recent     convention,     in     Albany,     New 
York,   of   the    International    Brotherhood    of 
Paper-Makers : — 

"That  the  International  President  appoint  a 
committee  of  five  members  of  the  organization 
to  visit  the  trade  schools  now  in  existence  that 
teach  by  correspondence  or  by  community  class 
studies,  paper-making  technique,  and  investi- 
gate the  whole  possibilities  of  education  in  the 
arts  required  for  paper  making,  and  upon  the 
conclusions  of  its  investigations  and  studies,  re- 
port its  findings  to  the  International  Executive 
Board: 

That  if  the  recommendations  of  the  commit- 
tee be  such  that  an  educational  program  shall 
be  undertaken,  the  Executive  Board  shall  have 
power  under  this  resolution  to  carry  the  plan 
into  execution  as  rapidly  as  time  will  permit; 

That  the  members  of  the  committee  be  com- 
pensated for  their  labours  in  accordance  with 
Sections  1  and  2  of  Article  7  of  the  Constitu- 
tion, and  that  the  report  of  the  finding  of  the 
committee  be  published  in  the  Paper  Makers' 
Journal." 

In  commenting  on  the  resolution  the  Paper 
Makers'  Journal  gays: — 

The  resolution  before  us  proposes  to  appoint 
a  committee  to  investigate  and  to  study  the 
situation  pertaining  to  the  need  of  education 
in  the  paper  mills,  and  at  the  conclusion  of  its 
studies  to  recommend  a  program.  The  pur- 
port of  the  resolution  is  technical  education, 
or  more  specifically,  a  greater  insight  into  the 
art  of  manufacturing  paper;  for  within  this 
art  is  contained  many  fundamental  rules, 
which  we  propose  to  have  more  clearly  de- 
fined for  us,  giving  us  a  greater  appreciation 
of  our  part  in  the  industry  as  a  craft  union, 
functioning  to  the  end  that  we  may  protect 
the  industry  by  wise  action,  that  we  may  pro- 
tect our  best  interest  as  workers,  and  that  we 
may  give  to  the  practical  men  who  have 
started  in  at  the  bottom  and  who  have  on 
their  merits  been  promoted  to  the  highest 
positions  in  their  craft,  qualifications  and  op- 
portunity to  go  still  forward  in  the  industry 
as  executives  and  promoters  of  its  enterprises. 

Report   of   the   Work   of   the   United   States 

Federal   Board  for   Vocational 

Education 

The  following  extracts  are  taken  from  the 
1926  Annual  Report  of  the  United  States 
Federal  Board  for  Vocational  Education. 

During  the  last  fiscal  year  the  work  has  gone 
on  without  any  marked  changes  so  far  as  ad- 
ministrative relations  with  the  States  are  con- 
cerned.    The  same  cordial  co-operative  rela- 


tions have  continued  to  exist  as  heretofore. 
The  total  State  and  local  funds  utilized  for 
the  operation  and  development  of  the  pro- 
grams of  vocational  education  and  of  civilian 
vocational  rehabilitation  have  continued  to 
exceed  the  amounts  required  to  match  Federal 
funds.  On  the  basis  of  figures  officially  re- 
ported, for  each  dollar  of  Federal  funds  there 
has  been  provided  for  vocational  education 
$2.54  and  for  civilian  vocational  rehabilitation 
$1-19.  The  program  of  vocational  education 
in  the  States  is  financed  from  three  sources: — 
(1)  Federal,  (2)  State,  and  (3)  local.  From 
either  or  both  of  these  last  two  sources  the 
States  have  continued  to  provide  funds,  fre- 
quently considerably  in  excess  of  the  amount 
required  to  meet  the  Federal  allotment.  The 
total  funds  have  continued  to  increase  at  the 
same  ratio  as  for  the  preceding  fiscal  year,  and 
the  Federal  funds  have  also  increased,  reaching 
the  maximum  at  the  end  of  1926.  In  round 
figures  $7,000,000  was  expended  from  federal 
funds  and  $23,000,000  from  all  sources  during 
the  year. 

Every  State  co-operating  with  the  Federal 
Government  in  the  promotion  and  operation 
of  programs  of  vocational  education  has  its 
own  legislation  and  its  own  policy  as  to  the 
special  use  which  it  makes  of  Federal  funds, 
within  the  limits  imposed  by  its  own  approved 
State  plan.  Up  to  approximately  three  years 
ago  it  was  the  policy  of  practically  all  States 
to  distribute  Federal  funds  to  all  units  reim- 
bursable under  the  State  plan  and  under  the 
supervision  of  the  State  board  for  vocational 
education.  Consequently,  the  reports  of  the 
number  of  reimbursable  units  and  the  enrol- 
ment therein  formed  a  correct  picture  of  the 
condition  of  the  program  in  each  State  and, 
therefore,  in  the  entire  country.  Within  the 
last  three  years,  however,  a  number  of  States 
have  changed  their  policy  and  have  concen- 
trated the  use  of  Federal  funds  on  the  pro- 
motion of  certain  types  of  work.  As  a  result 
there  are  now  in  a  number  of  States  units  re- 
imbursable under  the  State  acts  which  meet 
the  requirements  of  the  State  plan  and  which 
are  under  the  supervision  of  the  State  Board 
for  vocational  education,  but  which  receive 
no  Federal  aid.  In  proportion  as  this  policy 
has  been  adopted  by  various  States,  and  enrol- 
ment reported  is  confined  to  units  toward 
whose  maintenance  Federal  funds  are  applied 
it  is  evident  that  the  enrolment  in  federally 
aided  reimbursement  units  or  schools  does  not 
present  a  true  picture  of  the  condition  of  the 
programs — for  example,  the  present  policy  of 
certain  States  is  to  utilize  Federal  funds  only 
for   new   local    programs,   financing    programs 
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already   established    entirety   from   State    and 
local  funds. 

One  commonly  accepted  measure  of  the 
development  of  an  educational  program  in 
terms  of  the  service  which  it  renders  is  the 
enrolment.  This  feature  of  federally  aided 
schools  shows  the  very  gratifying  increase  dis- 
tributed between  the  various  types  of  schools, 
the  total  enrolment  in  all  classes  being  over 
8S0,000. 

The  national  vocational  education  act  makes 
specific  appropriation  for  the  training  of  voca- 
tional teachers.  These  funds  have  now  reached 
their  maximum  of  $1,100,000  and  the  problems 
of  the  State  boards  for  vocational  education  in 
the  different  States  has  been  to  secure  the  most 
efficient  return  for  the  expenditure  of  these 
funds  and  the  equal  or  excess  amounts  pro- 
vided from  State  and  local  funds.  Here  the 
general  tendency  has  been  to  secure  a  more 
efficient  use  of  these  funds  through  the  adop- 
tion of  better  organizations  for  the  carrying 
on  of  the  work  of  teacher  training.  Among 
these  have  been  the  employment  in  various 
States  of  itinerant  teacher  trainers  and  local 
supervisors  charged  with  the  responsibility  of 
aiding  local  teachers  in  their  respective  com- 
munities along  with  an  increased  use  of 
teacher-training  funds  for  training  given  to 
teachers  already  in  the  service.  These  de- 
velopments represents  a  more  efficient  use  of 
State  and  Federal  funds,  and  there  is  every 
reason  to  believe  that  this  development  wild 
continue  during  succeeding  years- 
Importance  of  Education  in  Commerce 

The  scheme  for  establishing  and  maintain- 
ing scholarships  for  assisting  and  encouraging 
young  men  to  pursue  a  commercial  career 
in  the  Manchester  cotton  goods  export  trade 
and  for  enabling  them  to  obtain  an  edu- 
cation and  training  suitable  for  such  a  career 
was  recently  placed  before  a  special  general 
meeting  of  the  Manchester  Chamber  of  Com- 
merce. Messrs.  Herbert  Whitworth,  Limited, 
of  Manchester,  have  invested  £10,000  in  the 
purchase  of  a  3^  per  cent  conversion  loan  of 
£13,000  in  order  to  establish  what  is  to  be 
known  as  the  Herbert  Whitworth,  Limited, 
Scholarship  Fund,  and  propose  to  transfer  it 
to  the  Manchester  Chamber  of  Commerce  as 
trustees.  The  plan  had  been  referred  to  by 
Sir  Percy  Woodhouse,  the  chairman,  in  some 
detail  at  the  annual  meeting  of  the  Chamber. 
He  said  that  nobody  would  deny  that  if  the 
Lancashire  trade  was  to  maintain  its  premier 
position  there  would  be  greater  need  than  ever 
before  for  their  pdaces  to  be  filled  by  young 
men  with  the  best  possible  training.  Messrs. 
Whitworth,  he  claimed,  were  making  an  invest- 


ment on  which  a  yield  would  be  obtained — not, 
indeed,  for  themselves  alone,  but,  thanks  to 
their  generosity,  for  the  trade  as  a  whole — a 
yield  many  times  more  than  a  hundred  per 
cent.  He  predicted  that  the  successful  can- 
didates for  these  scholarships  would  be  much 
sought  after  in  years  to  come.  Meanwhile, 
business  houses  generally  might  do  well  to 
recognize  the  real  value  of  a  sound  education. 
When  a  boj'  came  first  into  business  it  might 
not  matter  much  whether  his  education  had 
been  of  an  elementary  or  higher  character. 
But,  given  equal  natural  ability,  the  man  who 
would  be  of  most  value  would  be  the  one 
whose  education  was  long  enough  and  scienti- 
fic enough  to  equip  him  with  a  background  of 
knowledge  and  an  aptitude  for  learning  as  he 
went  along.  They  might  have  to  take  him  at 
16,  17,  or  18  years  of  age.  He  knew  it  was 
frequently  less  convenient  to  do  so  than  to 
start  boys  at  14  or  15.  But  he  was  sure  it 
paid  in  the  long  run,  and  he  appealed  to 
business  firms  not  to  bar  out  these  boys  with 
higher  education.  The  sacrifices  their  parents 
had  made  to  give  them  a  better  start  in  life 
deserved  some  reward,  and  he  was  convinced 
that  those  firms  who  followed  his  advice  would 
not  regret  it- 

Technical  Education   in   Pulp  and  Paper 
Industry 

The  American  Paper  and  Pulp  Association 
recently  received  a  report  from  the  Superin- 
tendents' Committee  on  Education,  making 
the  following  recommendations : — 

1.  That  in  each  paper  making  centre  pro- 
vision be  made  for  the  full  time  services  of 
an  educational  director,  whose  qualifications 
would  be  the  ability  to  inspire,  organize  and 
supervise  groups  of  men  either  in  class  or 
correspondence  study. 

2.  That  each  mill  organize  a  committee  of 
three  to  co-operate  with  the  educational 
director,  where  there  is  one,  or  otherwise  to 
make  use  of  such  agencies  as  are  available. 

3.  That  every  possible  effort  be  taken  to 
keep  before  the  personnel  the  means  pro- 
vided for  study  of  the  industry,  and  the  value 
of  such  study  in  the  progress  of  the  individual. 

4.  That  all  the  divisional  meetings  of  the 
Superintendents'  Association  include  in  their 
programs  a  paper  on  some  phase  of  vocational 
work  in  the  pulp  and  paper  industry. 

The  Committee  also  stated  that  the  mem- 
bers would  be  pleased  to  act  in  an  advisory 
capacity  with  the  educational  committee  of 
any  mill  desiring  to  inaugurate  an  educa- 
tional program. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 

Tenth   Session   of  the  International   Labour   Conference 


/T*HE  Tenth  Session  of  the  International 
-■■  Labour  Conference  opened  at  Geneva  on 
May  25th  with  an  attendance  of  nearly  350 
delegates  and  advisers  from  the  governments, 
employers  and  organized  workers  of  42  coun- 
tries. 

Sir  Atul  Chatter]  ee,  the  High  Commissioner 
for  India  in  London,  was  elected  President  of 
the  Conference.  The  following  Vice-Presi- 
dents were  also  elected:  His  Excellency  G.  de 
Michelis,  government  delegate  from  Italy;  M. 
Oersted,  employers'  delegate  from  Norway; 
and  Senor  Caballero,  workers'  delegate  from 
Spain. 

It  is  intended  that  an  article  will  appear  in 
the  July  issue  of  the  Labour  Gazette  dealing 
with  the  proceedings  of  the  Conference. 

Social  Insurance 

In  accordance  with  a  request  which  was 
adopted  at  the  7th  Session  of  the  International 
Labour  Conference  in  1925,  dealing  with  gen- 
eral problems  of  social  insurance,  it  is  under- 
stood that  the  Governing  Body  of  the  Inter- 
national Labour  Office  will  submit  the  question 
of  invalidity,  old  age,  and  widows'  insurance 
to  an  early  session  of  the  Conference.  The 
question  of  sickness  insurance  has  been  under 
consideration  at  the  Session  which  opened  in 
Geneva  on  May  25. 

Governing  Body  of  the  International  Labour 
Office  to  meet  in  Berlin 

The  Governing  Body  of  the  International 
Labour  Office  has  decided  that  the  October 
meeting  of  this  body  will  be  held  this  year 
in  Berlin,  on  the  invitation  of  the  Govern- 
ment of  Germany.  It  has  been  proposed  by 
the  Polish  Government  to  invite  the  Govern- 
ing Body  to  hold  its  October  session  next  year 
in  Warsaw. 

Great  Britain  and  the  Hours  Convention 

In  the  British  House  of  Lords  on  May  4 
Lord  Parmoor  called  attention  "  to  recent  dis- 
cussions at  Geneva  on  the  subject  of  an  in- 
ternational Convention  for  an  eight  hour  day, 
and  generally  to  the  question  of  the -ratifica- 
tion of  international  Conventions."  After  re- 
capitulating the  history  of  the  adoption  of  the 
Washington  Hours  Convention  and  the  sub- 
sequent discussions  and  negotiations  concern- 
ing its  ratification,  he  expressed  the  hope  that 
the  Government  would  now  be  able  to  say 
that  the  time  had  come  when  ratification  could 
be  made  effective. 
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The  Earl  of  Balfour  (Lord  President  of  the 
Council),  on  behalf  of  the  Government,  re- 
plied that  the  object  and  policy  of  the  Govern- 
ment was  to  proceed  with  the  necessary  legis- 
lation and  then  immediately  with  the  policy 
of  ratification.  They  must,  however,  be  clear 
as  to  the  interpretation  of  the  Convention. 
What  was  wanted  was  not  merely  that  all  the 
great  industrial  powers  should  ratify,  but  that 
they  should  all  do  so  knowing  exactly  what 
they  were  ratifying.  There  were  therefore 
questions  of  consultation  with  other  great  in- 
dustrial powers,  as  well  as  of  consideration  of 
the  precise  terms  of  British  legislation.  In 
addition,  there  must  be  not  only  a  common 
policy,  but  simultaneity  of  action.  He  did 
not  think  that  this  would  be  difficult  to  at- 
tain, but  it  must  be  attained.  He  did  not 
anticipate  that  there  would  be  any  undue 
delay  in  dealing  with  the  question. 

Viscount  Burnham  pointed  out  that,  so  far 
as  Great  Britain  was  concerned,  ratification 
would  hardly  have  any  practical  effect,  since 
the  eight  hour  day  was  already  in  force.  The 
delay  had  been  due  to  the  rigidity  of  the  terms 
of  the  Convention  and  to  the  difficulty  of 
reconciling  it  with  the  railway  agreements. 
But  since  the  Conference  of  Labour  Ministers 
in  London  and  the  negotiations  that  had  taken 
place  through  the  International  Labour  Office, 
there  was  now  no  reason  why  Great  Britain 
should  not  ratify  subject  to  conditions. 

Lord  Parmoor  said  that  he  was  glad  to  hear 
that  ratification  would  be  pressed  forward. 

Administration  of  Labour  Law  in  Germany 

The  May  issue  of  the  International  Labour 
Review,  the  monthly  journal  of  the  Inter- 
national Labour  Office,  contains  an  article  on 
the  administration  of  labour  laws  in  Germany, 
by  Hugo  Siefart,  formerly  Director  in  the 
German  Federal  Ministry  of  Labour.  Articles 
have  already  appeared  in  this  publication 
describing  the  national  system  of  administra- 
tion of  labour  laws  in  England  and  in  France. 
The  task  of  describing  the  system  of  adminis- 
tration in  Germany  has  been  rendered  most 
difficult  by  reason  of  the  fact  that  this  part 
of  the  German  judicial  system  is  passing 
through  a  period  of  transition  at  present.  Dur- 
ing the  last  thirty-six  years  there  has  grown 
up  in  Germany  alongside  the  ordinary  civil 
courts  an  extensive  and  complicated  system 
of  special  courts  for  dealing  with  disputes  con- 
cerning labour  matters.  Reorganization  of 
this  system  has  become  urgent,  and  the  neces- 
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sary  changes  have  been  embodied  recently  in 
a  Labour  Courts  Act,  which  sets  up  a  com- 
plete organic  structure  of  labour  court  authori- 
ties with  wide  jurisdiction  and  with  their  own 
rules  of  procedure,  adapted  to  the  needs  of 
the  world  of  industry  and  labour  and  the  dis- 
putes arising  within  it,  even  though  essentially 
based  on  the  rules  of  civil  procedure  of  the 
ordinary  courts.  With  a  few  exceptions,  the 
labour  cases  formerly  within  the  jurisdiction 
of  the  ordinary  civil  courts  are  to  be  trans- 
ferred to'  the  labour  courts,  and  the  various 
special  courts  for  labour  mattters  will  ulti- 
mately disappear  and  be  replaced  by  labour 
courts.  The  Labour  Courts  Bill  has  recently 
been  passed  by  the  German  Reichstag  and 
measures  to  carry  out  its  provisions  are  al- 
ready in  hand.  Naturally  the  new  Act  cannot 
be  properly  understood  without  some  know- 
ledge of  the  previous  situation  and  the  conse- 
quent need  for  reform.  The  present  article, 
dealing  with  the  existing  system  of  adminis- 
tration, is,  therefore,  of  widespread  interest 
to  all  who  are  desirous  of  acquainting  them- 
selves with  the  new  system. 

Credit  Co-Operation 

An  article  dealing  with  credit  co-operation 
as  adapted  to  the  needs  of  the  worker,  by  Mr. 
Roy  F.  Bergengren,  Executive  Secretary  of  the 
Credit  Union  National  Extension  Bureau, 
Boston,  Mass.,  appears  in  the  May  issue  of 
the  International  Labour  Review.  The  fol- 
lowing observations  are  reprinted  from  an 
introductory  note  to  this  article: — 

Reference  has  been  made  on  many  occasions 
to  the  fact  that  the  practice  of  selling  on 
credit  is  a  menace  both  to  the  free  disposal 
of  wages  and  to  the  independence  and  dignity 
of  the  wage  earner.  Consumers'  co-operative 
societies  have  performed  a  task  of  both  edu- 
cational and  li'berative  value  in  this  respect, 
by  encouraging  among  their  members  the 
principles  of  cash  purchase,  and  in  various 
ways  organizing  and  assisting  their  efforts  to 
save.  A  tendency — now  rapidly  spreading  both 
in  the  United  States  and  in  some  European 
countries — to  stimulate  production  by  the  en- 
couragement' of  sales  on  the  instalment  system, 
with  various  other  "  advantages,"  constitutes 
a  new  and  grave  danger  to  the  worker  earning 
a  small  or  moderate  wage.  Special  consumers' 
credit  banks  have  been  established;  these, 
however,  may  be  criticised  as  resulting  in 
raising  the  price  of  articles  purchased  with  their 
assistance  (interest  on  capital  invested,  insur- 
ance of  risks,  general  expenses),  and  more- 
over it  may  be  said  that  their  object  is  to  in- 
crease the  temptation  to  purchase,  which  may 
iD  turn  result  in  the  worker  getting  into  debt 
and    virtual    thraldom.     The    aim    of    sound 


credit,  in  so  far  as  it  may  be  considered  in- 
dispensable, should  be,  not  to  tempt  the  con- 
sumer vto  make  unnecessary  purchases  by 
offering  facilities,  but  to  make  possible  some 
necessary  purchase  with  a  view  to  which  he 
has  already  made  endeavours  to  save.  More- 
over, credit  will  be  characterized  by  sincerity 
if  it  is  organized,  not  by  the  sellers  or  on  their 
behalf,  but  by  the  purchasers — for  their  own 
purposes  and  under  their  own  control.  The 
aim  of  the  following  article  is  to  show  how 
sound  credit  has  been  organized  on  co-opera- 
tive lines  and  in  a  form  adapted  to  the  needs  . 
of  the  working  classes.  It  also  demonstrates 
the  results  of  this  system,  which,  says  Mr. 
Bergengren,  "  has  been  described  as  the  instal- 
ment plan  in  reverse — saving  by  instalments 
to  make  cash  buying  possible." 

Japan    and    Seamen's    Exchanges 

A  free  employment  exchange  service  for  sea- 
men in  Japan  has  been  instituted  under  the 
joint  control  of  the  shipowners  and  seamen  of 
that  country.  The  joint  maritime  board  which 
is  in  control  of  this  service  consists  of  twelve 
members:  six  chosen  from  among  shipowners 
and  six  from  the  seamen.  It  is  stated  that  in 
addition  to  the  employment  service,  this  board 
will  be  called  on  to  deal  with  all  maritime 
labour  problems. 

"International  Directory  of  Co-Operative 
Organizations" 

The  International  Labour  Office  has  just 
published  a  new  edition  of  the  International 
Directory  of  Co-Operative  Organizations.  Like 
previous  editions,  but  in  a  more  complete  and 
detailed  manner,  this  edition  gives  the  most 
precise    information    possible    in    relation    to: 

(1)  international    co-operative    organizations; 

(2)  the  organizations  (federations  and  other 
bodies)  representative  of  the  different  forms 
or  tendencies  of  the  co-operative  movement 
in  each  country. 

The  first  part  contains  a  list  of  international 
organizations  followed  by  lists,  arranged  ac- 
cording to  countries  (44)  of  more  than  700 
national  organizations. 

The  second  part  includes  information  show- 
ing the  number  of  co-operative  societies,  the 
classes  to  which  they  belong  and  their  turn- 
over; also  information  in  relation  to  co-opera- 
tive banks  and  credit  institutions,  co-operative 
insurance  societies  and  central  mutual  insur- 
ance funds. 

Migration   Movements    1920-1924 

The  International  Labour  Office  (Geneva) 
has  issued  a  report  entitled  "  Migration  Move- 
ments 1920-1924"  in  continuation  of  a  similar 
report  published  last  year  on  migration  move- 


June,  1927 


THE  LABOUR  GAZETTE 


655 


ments  from  1920  to  1923.  The  number  of 
countries  furnishing  statistical  information  re- 
garding migration  for  this  report  is  seventy- 
four,  compared  with  sixty  countries  for  which 
information  was  given  in  the  earlier  volume. 
The  number  of  individuals  covered  by  the 
migration  statistics  utilized  for  the  present 
study  is  10,040,475,  for  the  five-year  period 
1920  to  1924,  while  that  of  individuals  covered 
by  immigation  statistics  is  12,168,131.  For  the 
year  1924  alone  the  corresponding  totals  are 
1,997,432  and  2,298,279  respectively.  Reference 
is  made  to  the  restrictive  laws  adopted  in  the 
United  States  within  recent  years,  and  to  the 
effect  of  these  laws  in  diverting  immigration  to 
Canada,  the  Argentine  and  Brazil. 


Occupation   and   Health 

The  latest  volume  of  "  Occupation  and 
Health,"  an  encyclopaedia,  of  Hygiene,  Path- 
ology and  Social  Welfare,  studied  from  the 
point  of  view  of  labour,  industry  and  trades, 
which  is  being  issued  in  parts  by  the  Inter- 
national Labour  Office,  contains  brochures 
dealing  with  the  following  diseases  and  in- 
dustries: Mouth  and  Teeth  (occupational 
affections);  Woollen  Manufacture;  Bleaching 
Powder — Chloride  of  Lime;  Carbon  Dioxide 
— Carbonic  Acid  Gas;  and  Coal  Miners'  Dis- 


EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  MAY  AS 

REPORTED  BY  THE  EMPLOYERS  MAKING  RETURNS  TO 

THE   DOMINION   BUREAU   OF   STATISTICS 


THE  Dominion  Bureau  of  Statistics  tabu- 
lated reports  from  5,948  firms  who  re- 
ported a  decidedly  upward  movement  in  em- 
ployment on  May  1,  the  expansion  being  the 
largest  .indicated  on  that  date  in  any  year 
since  the  record  was  begun  in  1920-  The  pay- 
rolls of  these  employers  were  increased  by 
36,704  persons  to  830,850  on  the  date  under 
review,  when  the  index,  reflecting  the  gain 
of  over  four  per  cent,  rose  to  100.6,  as  com- 
pared with  96.2  on  April  1,  and  with  94.3,  90.8, 
91.8,  91.4,  83.3  and  ,84.1  on  May  1,  1926, 
1925,  1924,  1923,  1922  and  1921  respectively. 
The  accompanying  chart  shows  the  favourable 
situation  as  compared  with  earlier  years  of 
the  record. 

Manufacturing,  construction  and  transporta- 
tion recorded  the  most  pronounced  improve- 
ment, but  large  gains  were  also  noted  in  trade, 
services  and  communications.  On  the  other 
hand,  there  was  seasonal  curtailment  in  log- 
ging. 

Employment   by   Economic   Areas 

Heightened  activity  was  reported  in  all 
provinces,  but  Quebec  and  Ontario  registered 
the  largest  increases. 

Maritime  Provinces. — Additions  to  staffs 
were  indicated  in  the  Maritime  Provinces, 
where  512  firms  reported  66,376  employees, 
or  1,843  more  than  in  their  last  return.  This 
gain  contrasts  with  the  decline  indicated  on 
May  1  last  year;  the  index  then  was  nearly 
six  (points  lower.  Manufacturing  and  construc- 
tion showed  the  greatest  advances  on  the  date 
under  review,  while  transportation  was  season- 
ally slacker. 
42385— 5i 


Quebec. — General  improvement  was  recorded 
in  Quebec,  according  to  1,302  employers  with 
235,474  workers,  as  against  222,004  in  the  pre- 
ceding month.  Large  increases  were  made  in 
manufacturing,  transportation,  construction 
and  maintenance,  services,  trade,  mining,  com- 
munications and  logging,  those  in  the  last- 
named  being  due  to  river  drives.  Employ- 
ment was  in  considerably  greater  volume  than 
on  the  corresponding  date  a  year  ago,  when  the 
increase  was  only  about  half  as  great. 

Ontario. — The  expansion  in  Ontario  on  May 
1,  1927,  was  the  largest  reported  on  that  date 
since  the  record  was  begun  in  1920;  13,491 
persons  were  added  to  the  working  forces  of 
the  2,726  co-operating  firms,  who  had  348,957 
employees.  Manufacturing,  construction  and 
transportation  registered  the  most  extensive 
gains,  but  the  movement  was  also  upward  in 
trade,  mining  and  some  other  industries,  while 
logging  was  seasonally  slacker.  The  situation 
was  decidedly  better  than  on  May  1  in  any 
other  year  since  1920. 

Prairie  Provinces. — Manufacturing,  transpor- 
tation, services  and  construction  showed 
heightened  activity,  the  advances  in  the  last- 
named  being  most  marked.  Statements  were 
tabulated  from  765  employers,  whose  staffs 
rose  from  100,436  on  April  1,  to  105,630  on  the 
date  under  review.  This  expansion  was  greater 
than  on  May  1  in  any  of  the  last  three  years, 
in  each  of  which  the  index  was  lower. 

British  Columbia. — The  improvement  in 
British  Columbia  was  not  so  pronounced  as  in 
the  spring  of  1926,  or  of  1925;  the  index  on 
May  1  last  year  was  rather  higher  than  on  the 
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date  under  review,  but  in  1925  it  was  lower. 
An  aggregate  payroll  of  74,413  workers  was 
indicated  by  the  639  firms  furnishing  data,  who 
had  71,707  in  the  preceding  month.  Manu- 
facturing, logging,  transportation,  trade  and 
construction  were  decidedly  busier,  the  greatest 
advances  taking  place  in  the  construction 
group. 

Table  I  gives  index  numbers  by  economic 
areas. 

Employment  by  Cities 

The  eight  cities  for  which  separate  returns 
are  tabulated  showed  increased  activity,  Mon- 
treal and  Toronto  registering  the  most  marked 
gains. 


trade  made  important  increases  in  personnel 
in  Toronto,  according  to  data  furnished  by 
777  employers,  whose  payrolls  aggregated  102,- 
198  persons  as  compared  with  99,354  at  the 
beginning  of  April.  This  expansion,  following 
the  large  increases  recorded  in  the  preceding 
month,  resulted  in  the  highest  level  of  em- 
ployment since  the  record  for  the  cities  was 
instituted  in  1922. 

Ottawa. — Lumber  mills  and  construction 
registered  the  bulk  of  the  improvement  in 
Ottawa,  where  the  advances  considerably  ex- 
ceeded those  noted  on  May  1  of  previous 
years  of  the  record.  Statistics  were  tabulated 
from  127  firms  employing  10,797  persons,  com- 
pared with  9,775  in  the  preceding  month.  The 


EMPLOYMENT  IN   CANADA   AS  REPORTED   BY  EMPLOYERS 

Note.— The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 
the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported- in  January,   1920,  as  100. 
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Montreal.  —  Transportation,  construction, 
trade  and  manufacturing  recorded  the  largest 
advances  in  Montreal,  where  710  employers 
added  3,669  workers  to  their  payrolls,  bring- 
ing them  to  114,829  at  the  beginning  of  May. 
Somewhat  smaller  increases  were  indicated  on 
the  corresponding  date  last  year,  when  the 
index  stood  at  96.0,  as  compared  with  100.6 
on  May  1,  1927. 

Quebec. — Statements  were  tabulated  from  90 
firms  with  9,724  employees,  as  against  9,394 
on  April  1.  This  general  gain  involved  fewer 
workers  than  that  recorded  on  May  1,  1926, 
but  the  index  then  was  lower. 

Toronto. — Manufacturing,  notably  of  rubber 
products,     transportation,      construction     and 


index    was    higher    than    in    any    month    last 
year  or  in  1925. 

Hamilton. — A  combined  working  force  of 
29,776  persons  was  reported  by  the  203  co- 
operating employers  who  had  29,558  on  April 
1  Manufactures  were  somewhat  quieter,  but 
there  was  seasonal  activity  in  construction. 
Employment  was  in  greater  volume  than  in 
the  corresponding  month  of  1926,  despite  the 
fact  that  the  expansion  then  indicated  was 
rather  greater. 

Windsor  and  the  Other  Border  Cities. — Con- 
siderable recovery  was  shown  in  the  Border 
Cities,  although  some  of  the  large  automobile 
factories  were  on  short  time.  Returns  were 
tabulated  from  87  firms  with   11,008  workers. 
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Note.— Number  employed  by  the  reporting  firms  in  January,  1920,  is  taken  as  100  in  every  case.  The  "relative  weight"  shows 
the  proportion  of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under 
review. 

Table  I.— INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

1921 

84-1 

83-3 

91-4 

91-8 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 
90-7 
91-5 
91-4 
94-3 
1010 
103-7 
104-2 
104-9 
105-2 
102-8 
101-1 

94-8 
95-4 
96-3 
96-2 
100-6 

100-0 

87-5 

83-0 

90-0 

88-1 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 

90-8 

87-5 
86-8 
87-2 
89-6 

8-0 

80-8 

81-2 

90-3 

94-1 

85-0 
89-1 
89-6 
89-8 
94-2 
100-6 
101-1 
101-1 
101-3 
102-7 
101  1 
98-5 

90-7 
92-6 
94-0 
95-7 
99-0 
108-8 
112-8 
113-5 
113-1 
113-1 
110-6 
107-7 

98-2 
99-9 

100-9 
99-2 

105-5 

28-4 

83-6 

82-4 

91-6 

89-8 

81-4 
83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
92-3 
94-0 
94-3 
98-1 

42-0 

86-6 

85-4 

90-4 

89-4 

88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
96-0 
99-8 
99-1 
97-5 

95-1 
90-7 
88-6 
88-2 
92-5 
103-5 
107-3 
106-5 
106-9 
1100 
107-7 
105-4 

100-6 
97-2 
95-9 
94-8 
99-7 

12-7 

90-1 

91-3 

97-5 

102-9 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
102-5 
104-8 
108-3 
112-0 

8-9 

80-2 

1922 
May  1 

1923 
May  1 

1924 

79-0 
90-5 

87-7 

1925 
Jan. 1 

75-5 

Feb. 1 

79-3 

Mar.  1 

81-9 

84-3 

86-6 

88-3 

July  1 

89-1 

88-5 

Sept.  1 

89-4 

Oct.  1 

91-3 

89-2 

Dec.  1 

88-1 

1926 
Jan. 1 

83-2 

Feb. 1 

85-9 

Mar.  1 

87-7 

April  1 

89-3 

May  1 

91-3 

June  1 

93-9 

July  1.... 

95-3 

95-8 

Sept.  1 

Oct.  1 

Nov.  1 

96-9 
96-7 
94-9 

Dec.  1 

93-8 

1927 
Jan.l 

87-5 

Feb.! 

90-7 

Mar.  1 

92-2 

93-8 

96-1 

districts  and  in  manufacturing  as 
at  May  1,  1927 

57-1 

Table  II  —  INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


1923 
May  1 

1924 
May  1 

1925 

Jan.l 

Feb.l 

Mar.  1 

April  1 

May  1 

June  1 

July  1 

Aug.  1 

Sept.  1 

Oct.l 

Nov.  1 

Dec.  1 

1926 

Jan. 1 

Feb.l 

Mar.  1 

April  1 , 

May  1 

June  1 

Julyl 

Aug.  1 

Sept.  1 

Oct.l 

Nov.  1 

Dec.  1 

1927 

Jan.l 

Feb.l 

Mar.  1 

April  1 

May  1 

Relative  weight  of  em 
ployment  by  cities 
as  at  May  1 ,  1927 


Montreal 


92-3 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

92-5 
93-3 
94-6 
96-8 
100-6 


13-8 


Quebec 


93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 


101-6 
104-2 
103-5 
105-1 
103-2 
101-2 


100-9 
97-2 
98-8 
101-5 
104-1 


1-2 


Toronto 


85-6 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 

89-9 
90-1 
92-7 
95-3 


12-3 


Ottawa 


94-8 

98-3 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
89-2 
90-1 
92-1 
101-9 


1-3 


Hamilton 


92-6 


77-0 
77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

85-0 
86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 
93-1 
94-2 
96-3 
97-4 


Windsor 


85-2 
87-1 
59-0 
85-6 
94-8 
92-9 
93-3 

57-1 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

57-7 
96-8 
103-2 
77-4 
99-5 


1-3 


Winnipeg 


83-0 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 


92 


91-5 

89-3 
89-8 
90-8 
90-7 
92-7 
96-9 
98-3 
98-7 
101-6 
104-9 
103-7 
105-4 


99-3 
97-5 
97-1 
96-3 
97-2 


3-3 


Vancouver 


91-8 

102-2 

98-3 
97-4 
101-8 
102-5 
104-0 
103-1 
106-5 
111-4 
113-9 
113-9 
112-0 
110-7 

105-8 
109-4 
107-6 
112-6 
116-8 
115-2 
115-3 
123-8 
124-2 
119-7 
117-4 
117-1 

107-3 
111-3 
114-6 
114-9 
117-2 
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compared  with  8,426  in  the  preceding  month. 
Employment  was  less  active  than  on  May  1, 
1926. 

Winnipeg. — Construction  reported  the  most 
noteworthy  expansion  in  Winnipeg;  283  em- 
ployers in  that  city  added  266  persons  to  their 


staffs,  bringing  them  to  27,145  on  May  1.  The 
situation,  was  more  favourable  than  on  the 
corresponding  date  last  year,  when  somewhat 
greater  gains  were  indicated. 

Vancouver. — Manufacturing,     transportation 
and  trade  registered  the  most  noteworthy  in- 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920=100) 


Industries 

JRelative 
Weight 

May  1 
1927 

April  1 
1927 

May  1 
1926 

Mav  1 
1925 

Mav  1 
1924 

May  1 
1923 

Manufacturing 

57-1 
1-9 
0-1 
2-0 
5-8 
3-6 
1-0 
1-2 
0-4 
3-1 
6-9 
3-6 
0-8 
2-5 
1-7 
9-2 
3-5 
1-8 

2-7 
1-2 

1-5 
0-1 
0-8 
1-1 
1-5 
1-2 
16-1 

1-7 

1-3 

1-2 
7-3 

0-4 
0-6 

0-8 

0-7 
2-1 
2-0 
1-2 
0-5 
2-3 
5-3 
3-1 
1-4 

0-8 
3-0 
0-6 
2-4 
13-3 
2-4 
9-2 
1-7 
9-8 
4-0 
10 
4-8 
1-8 
0-9 
0-2 
0-7 
7-4 
4-9 
2-5 
100-0 

96-1 

99-2 

79-6 

78-6 

98-7 

1100 

90-2 

80-3 

69-2 

93-0 

112-5 

124-8 

96-6 

103-5 

97-3 

98-4 

116-7 

104-3 

75-4 
114-0 

103-6 
107-7 
87-6 
97-0 
130-9 
130-0 
86-1 

70-4 

83-4 
90-8 
100-2 

32-2 
89-2 

100-0 

90-6 
82-5 
109-1 
106-5 
92-7 
45-8 
99-0 
83-8 
159-2 

103-1 
120-4 
123-5 
119-6 
109-1 
116-9 
98-9 
203-7 
154-7 
164-5 
1,053-6 
126-6 
121-4 
118-2 
119-5 
126-5 
105-3 
108-2 
100-0 
100-6 

93-8 
91-7 
81-7 
80-8 
88-7 
89-7 
91-6 
84-1 
72-5 
92-2 
111-5 
122-8 
97-0 
103-2 
95-1 
97-4 
113-6 
107-2 

77-1 
103-1 

100-5 
111-2 
85-9 
93-0 
125-5 
131-7 
84-7 

68-8 

84-4 
93-8 
95-8 

33-9 

85-8 

102-5 

93-3 

82-8 
108-1 
104-9 
92-8 
47-5 
98-5 
85-5 
15-1-1 

96-8 
118-7 
119-9 
118-4 
104-2 
111-6 

97-6 
160-0 
118-1 
141-8 
549-8 

92-7 
118-5 
114-4 
119-3 
123-7 
103-1 
105-6 

98-4 

96-2 

91-3 
94-7 
82-4 
76-5 
94-7 
105-5 
85-7 
77-8 
68-5 
90-0 
105-3 
114-9 
90-9 
98-9 
82-6 
93-2 
107-4 
102-7 

73-6 
102-6 

103-2 
88-2 
85-1 
98-0 
120-1 
115-9 
83-0 

62-9 

75-4 
81-8 
101-1 

31-4 
88-4 

95-7 

83-2 
77-8 
95-3 

107-1 
88-2 
40-3 
88-9 
74-4 

140-4 

97-0 
115-8 
112-8 
116-5 
102-8 
110-9 
94-4 
176-7 
134-6 
144-8 
935-9 
109-1 
114-6 
114-6 
117-1 
113-9 
97-1 
98-3 
95-0 
94-3 

86-6 
92-2 
77-0 
70-5 
97-7 

113-9 
78-0 
79-2 
58-8 
89-4 
99-6 

105-1 
88-0 
97-2 
83-2 
89-4 

103-0 
90-9 

73-2 
101-9 

96-2 
95-3 
83-8 
82-7 
129-1 
110-4 
750 

62-2 

68-4 
56-4 
92-9 

33-2 
82-0 

72-8 

75-7 
71-5 
80-0 

105-4 
85-9 
47-4 
94-3 
78-3 

154-8 

87-6 
109-3 
105-8 
110-2 
100-3 
110-9 
91-4 
174-4 
125-6 
1120 
908-7 
114-3 
109-9 
112-0 
113-6 
105-7 
95-0 
95-1 
94-8 
90-8 

87-7 
86-5 
81-3 
79-4 
91-6 

104-2 
77-2 
74-5 
60-6 
88-9 
98-7 

102-5 
88-4 
97-9 
76-1 
85-6 
950 
89-2 

73-4 
94-6 

96-4 
103-6 

87-4 

90-0 
119-9 
113-4 

81-2 

721 

72-6 
59-1 
101-3 

34-6 
82-9 

92-8 

83-9 
74-1 
85-4 

103-8 
87-7 
54-5 

103-3 
92-0 

147-7 

95-9 

108-2 

106-2 

108-7 

105-3 

113-8 

97-3 

173-1 

111-2 

95-8 

546-2 

109-8 

108-0 

109-8 

112-3 

104-2 

91-9 

90-1 

95-0 

91-8 

90-5 

Animal  products — edible 

83-8 

Fur  and  products. .   

88-7 

Leather  and  products 

79-1 

Lumber  and  products 

95-5 

Rough  and  dressed  lumber 

Furniture 

104-0 

82-8 

Other  lumber  products 

85-9 

Musical  instruments 

71-6 

Plant  products — edible 

88-3 

Pulp  and  paper  products 

Pulp  and  paper 

101-1 
107-4 

Paper  products 

90-9 

Printing  and  publishing 

Rubber  products 

97-1 
84-3 

Textile  products 

92-5 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings   

106-4 
96-6 

77-6 

Other  textile  products 

98-5 

[    Tobacco,     distilled     and     malt 
►   liquors 

92-2 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. . 
Clay,  glass  and  stone  products. . . 
Electric  current 

91-7 
92-5 
94-5 
111-9 

Electrical  apparatus 

103-8 

Iron  and  steel  products 

85-4 

Crude,  rolled  and  forged  pro- 
ducts  

77-5 

Machinery    (other   than    vehi- 
cles)  

Agricultural  implements 

Land  vehicles 

73-6 

640 
103-6 

Steel  shipbuilding  and  repair- 
ing   

33-2 

Heating  appliances 

95-3 

Iron     and     steel     fabrication 
(n.e.s.) 

Foundry    and    machine    shop 
products 

89-6 
89-4 

Other  iron  and  steel  products. . 

Non-ferrous  metal  products 

Mineral  products 

80-4 
870 
100-2 

Miscellaneous 

96-4 

Logging 

480 

Mining 

96-7 

Coal 

92-0 

Metallic  ores 

112-9 

Non-metallic     minerals      (other 
than  coal) 

96-4 

Communications 

99-7 

Telegraphs 

98-6 

Telephones 

100-0 

Transportation 

101-7 

Street  railways  and  cartage 

Steam  railways 

112-2 
95-6 

Shipping  and  stevedoring 

Construction  and  Maintenance 

Building 

143-8 
101-6 
77-9 

Highway 

711-9 

Railway 

109-8 

Services 

97-1 

Hotels  and  restaurants 

95-3 

Professional 

96-2 

Trade 

99-8 
91-7 

Retail 

901 

Wholesale 

94-5 

All  Industries 

91-4 

'The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review. 
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creases  in  Vancouver,  where  231  firms  reported 
an  aggregate  working  force  of  25,494  persons, 
compared  with  24,776  on  April  1.  The  index 
was  slightly  higher  than  at  the  beginning  of 
May  a  year  ago;  the  trend  then  was  also  up- 
ward. 

Index  numbers  by  cities  are  given  in  Table 
II. 

Manufacturing  Industries 

Employment  in  manufactures  showed  an 
important  gain  that  exceeded  the  increase 
noted  on  the  corresponding  date  last  year: 
3,792  establishments  reported  473,761  workers, 
compared  with  462,662  in  the  preceding  month. 
The  largest  advances  were  those  of  a  seasonal 
nature  in  lumber  mills,  but  pronounced  ex- 
pansion also  took  place  in  the  iron  and  steel, 
fish-packing,  pulp  and  paper,  rubber,  tobacco, 
and  malt  liquor,  building  material,  electric 
current  and  some  other  groups.  Boot  and  shoe 
and  electrical  appliance  works,  however,  were 
slacker,  and  certain  automobile  plants  were 
not  working  full  time.  Employment  was  in 
much  greater  volume  than  on  May  1  in  any 
other  year  since  1920. 

Animal  Products — Edible. — Continued  and 
larger  increases  in  employment  were  noted  in 
fish-packing  and  other  branches  of  this  divi- 
sion, but  the  improvement  was  not  quite  so 
extensive  as  on  May  1  in  the  earlier  years  of 
the  record,  when  the  index  number  was  lower. 
Statements  were  tabulated  from  196  firms  in 
this  group  employing  15,916  workers,  or  1,286 
more  than  at  the  beginning  of  April.  The 
expansion  took  place  in  the  Maritime  Prov- 
inces and  British  Columbia,  especially  in  the 
former. 

Leather  and  Products. — The  trend  of  em- 
ployment was  seasonally  downward  in  boot 
and  shoe  and  other  leather  factories,  accord- 
ing to  190  manufacturers  with  16,985  em- 
ployees, as  compared  with  17,455  in  the  pre- 
ceding month.  The  largest  decline  took  place 
in  Quebec.  This  reduction  involved  practic- 
ally the  same  number  of  workers  as  that 
noted  on  May  1,  1926,  although  it  was  con- 
siderably smaller  than  on  the  corresponding 
date  in  1925;  in  both  of  those  years  the  index 
number  was  lower. 

Lumber  and  Products. — Seasonal  activity  in 
lumber  mills  caused  a  pronounced  advance  in 
the  employment  afforded  in  this  group,  other 
divisions  of  which,  except  match  factories, 
registering  curtailment.  The  increases  in  saw- 
mills were  generally  distributed  over  the 
country,  those  in  Quebec  and  Ontario  being 
most  noteworthy.  This  expansion  was  very 
much  greater  than  that  reported  on  May  1, 
1926,  when  the  index  number  was  four  points 
lower. 


Musical  Instruments. — Employment  in  mu- 
sical instrument  works  showed  a  decrease, 
102  persons  being  released  by  the  39  co- 
operating manufacturers;  they  had  3,043  em- 
ployees on  the  date  under  review,  When  the 
index  number  was  slightly  higher  than  on 
May  1  in  the  last  three  years.  This  decrease 
was  mainly  recorded  in  Quebec  and  Ontario. 

Plant  Products — Edible. — There  was  a  mod- 
erate increase  in  employment  in  the  vege- 
table food  group,  contrasting  with  a  compara- 
tively small  loss  on  May  1,  1926.  The  index 
number  then,  and  in  earlier  years  of  the 
record,  was  not  as  high  as  at  the  beginning 
of  May,  1927.  Statements  were  tabulated  from 
297  employers  whose  payrolls  aggregated  25,- 
426  persons,  as  compared  with  25,228  at  the 
beginning  of  April.  Starch  and  glucose,  can- 
ning and  biscuit  works  afforded  rather  more 
employment,  but  other  divisions  registered 
moderate  curtailment.  Improvement  was 
shown  in  the  Maritime  Provinces  and  On- 
tario, while  elsewhere  the  movement  was  re- 
trogressive. 

Pulp  and  Paper  Products. — 'Continued  ad- 
vances were  made  in  the  pulp  and  paper  in- 
dustries, in  which  employment  was  in  greater 
volume  than  in  the  spring  of  any  other  year 
of  the  record.  Practically  all  the  gains  took 
place  in  pulp  and  paper  mills,  but  printing 
and  publishing  houses  were  slightly  busier. 
The  working  forces  of  the  463  co-operating 
establishments  aggregated  57,593  employees, 
as  against  56,917  in  their  last  report.  The 
Maritime  and  Prairie  Provinces  recorded 
heightened  activity,  but  the  tendency  in  the 
other  provinces  was  unfavourable. 

Rubber  Products. — Further  and  larger  ad- 
ditions to  staffs  were  noted  in  rubber  fac- 
tories on  May  1 ;  losses  in  personnel  had  been 
indicated  on  the  corresponding  date  in  1926, 
when  the  index  number,  as  in  the  spring  of 
earlier  years  of  the  record,  was  lower  than  on 
the  date  under  review.  Returns  were  tabu- 
lated from  32  manufacturers  employing  13,880 
workers,  or  303  more  than  at  the  commence- 
ment of  April.  Practically  all  this  increase 
was  made  in  Ontario. 

Textile  Products. — There  was  slight  im- 
provement in  this  group  at  the  beginning  of. 
May,  according  to  statistics  from  510  manu- 
facturers having  76,002  persons  on  their  pay- 
rolls, as  compared  with  75,882  on  April  1. 
Headwear  and  miscellaneous  textile  factories 
registered  improvement,  While  garment,  per- 
sonal furnishing  and  woollen  mills  were 
slacker.  The  bulk  of  the  expansion  was  in 
Quebec,  curtailment  being  indicated  on  the 
whole  in  Ontario. 
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Tobacco,  Distilled  and  Malt  Liquors. — Data 
were  received  from  107  plants  in  this  group 
employing  12,314  persons,  or  334  more  than 
in  the  preceding  month.  This  gain,  which 
was  smaller  than  that  recorded  on  May  1, 
1926,  took  place  mainly  in  Quebec.  Employ- 
ment was  at  practically  the  same  level  as  on 
the  corresponding  date  of  1926,  but  was  con- 
siderably higher  than  on  May  1  of  earlier 
years  of  the  record. 

Chemicals  and  Allied  Products. — The  pro- 
duction of  chemical  and  allied  products 
showed  a  moderate  increase  in  Quebec  and 
Ontario,  according  to  information  from  111 
manufacturers  whose  staffs  included  6.763 
workers,  as  against  6,630  in  the  preceding 
month.  The  index  number  was  rather  higher 
than  on  May  1,  1926,  when  smaller  gains  were 
indicated. 

Clay,  Glass  and  Stone  Products. — Building 
material  factories  in  all  provinces  except  Que- 
bec indicated  seasonal  improvement;  the  gen- 
eral gain,  however,  was  not  as  marked  as  at 
the  beginning  of  May  a  year  ago,  when  the 
index  number  was  one  point  higher.  The  110 
co-operating  firms  reported  9,537  employees, 
as  against  9,152  in  the  preceding  month. 

Electric  Current. — Further  and  more  pro- 
nounced additions  to  staffs  were  recorded  on 
May  1  in  electric  current  plants,  the  expan- 
sion greatly  exceeding  that  noted  on  the  same 
date  last  year.  The  index  number  then  was 
considerably  lower.  Statements  were  received 
from  86  companies  employing  12,358  workers, 
an  increase  of  535  over  their  April  1  payrolls. 

Electrical  Apparatus. — The  trend  of  em- 
ployment in  this  group  continued  to  be  un- 
favourable, 213  persons  being  released  from 
the  working  forces  of  the  37  co-operating  es- 
tablishments; they  reported  10,248  employees. 
This  contraction  was  largely  confined  to  On- 
tario. Practically  no  change  in  the  situation 
was  registered  on  May  1,  1926,  when  the  in- 
dex number,  as  well  as  on  that  date  in 
previous  years  of  the  record,  was  much  lower. 

Iron  and  Steel  Products. — Rolling  mills, 
automobile,  railway  car,  heating  appliance  and 
sheet  metal  works  reported  increased  employ- 
ment, while  the  agricultural  implement  and  a 
few  other  branches  of  the  iron  and  steel  group 
released  employees-  Some  large  automobile 
factories  were,  however,  working  on  short 
time.  Statements  were  tabulated  from  639 
manufacturers,  with  133,328  operatives,  as  com- 
pared with  131,027  in  the  preceding  month. 
Although  the  improvement  indicated  on  the 
corresponding  date  last  year  was  more  pro- 
nounced, the  index  number  then  was  slightly 
lower.    The  bulk  of  the  gain  was  in  Ontario. 


Non-jerrous  Metal  Products. — The  produc- 
tion of  lead,  tin,  zinc,  copper  and  aluminum 
goods  snowed  an  increase,  while  smelters  and 
refineries  were  somewhat  slacker.  A  combined 
working  force  of  16,482  persons  was  reported 
by  the  107  co-operating  firms,  who  had  16,290 
at  the  beginning  of  April.  There  were  small 
advances  in  all  provinces.  Additions  to  staffs 
of  approximately  the  same  size  were  reported 
in  this  group  on  May  1,  1926,  but  the  index 
number  then  was  many  points  lower  than  at 
the  time  of  writing. 

Mineral  Products. — Continued,  but  rather 
smaller  gains  were  made  in  the  mineral  pro- 
ducts group,  but  the  increase  was  not  so  pro- 
nounced as  on  May  1,  1926,-  when  the  index 
number  was  somewhat  higher.  Reports  were 
received  from  75  manufacturers,  whose  pay- 
rolls included  9,842  workers,  as  compared  with 
9,683  in  the  preceding  month.  General  im- 
provement was  shown  in  this  group  through- 
out the  country. 

Logging 

In  spite  of  large  increases  in  Quebec  and  the 
Maritime  Provinces  on  account  of  river  drives, 
there  was,  on  the  whole,  a  decline  in  logging, 
according  to  222  firms  employing  19,250  men, 
or  731  less  than  in  April.  More  extensive 
losses  were  registered  at  the  beginning  of  May, 
1926,  when  the  index  was  lower. 

Mining 

Coal. — Employment  in  coal  mining  showed 
a  reduction  in  employment  that  rather  ex- 
ceeded the  loss  reported  on  the  corresponding 
month  last  year.  The  index  number  then, 
however,  was  over  nine  points  lower.  Data 
were  received  from  88  operators  employing 
26,139  workers,  as  compared  with  26,658  at  the 
beginning  of  April.  The  decrease  took  place  in 
the  western  coal  fields. 

Metallic  Ores. — Continued  improvement  was 
recorded  in  metallic  ore  mining,  chiefly  in 
British  Columbia;  smaller  increases  were  noted 
on  May  1  a  year  ago,  when  the  index  number 
was  many  points  lower-  An  aggregate  working 
force  of  11,902  persons  was  employed  by  the 
50  co-operating  firms,  who  had  11,587  in  their 
last  report. 

Non-Metallic  Minerals  (Other  than  Coal). — 
Employment  in  this  group,  so  far  during  1927, 
has  shown  uninterrupted  gains.  Sixty-four  em- 
ployers enlarged  their  payrolls  by  371  workers 
to  6,307  at  the  beginning  of  May.  Quarries, 
generally,  and  asbestos  mines  in  Quebec, 
showed  heightened  activity.  Somewhat  larger 
additions  to  staffs  were  reported  on  the  cor- 
responding date  last  year,  but  the  index 
number  then  was  several  points  lower. 
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Communication 

Further  increases  were  noted  in  telegraph 
and  telephone  operations,  389  persons  having 
been  added  to  the  forces  of  the  187  co-operat- 
ing companies,  which  had  25,055  in  their  emr 
ploy.  The  situation  was  considerably  more 
favourable  than  on  the  same  date  in  any  other 
3'ear  of  the  record. 

Transportation 

Street  Railways  and  Cartage. — Continued 
expansion  was  shown  in  local  transportation  at 
the  beginning  of  May,  1,008  workers  having 
been  added  to  the  forces  of  the  114  firms  from 
whom  information  was  received,  who  employed 
20,269  at  the  beginning  of  May.  This  increase 
greatly  exceeded  that  recorded  on  the  cor- 
responding date  in  1926,  when  the  index  num- 
ber was  several  points  lower.  Quebec  and  On- 
tario registered  most  of  the  advance. 

Steam  Railways. — Steam  railway  operation 
afforded  more  employment  in  Ontario  and  the 
Prairie  Provinces,  while  in  the  Maritime  Prov- 
inces and  Quebec,  curtailment  was  shown. 
Statements  were  received  from  100  employers 
in  this  division,  whose  payrolls  were  augmented 
by  1,002  persons  to  76,234  at  the  beginning  of 
May.  This  increase  was  much  larger  than  that 
reported  on  May  1  in  the  preceding  year,  and 
the  index  number  then  was  several  points 
lower. 

Shipping  and  Stevedoring. — A  combined  staff 
of  14.106  men,  as  compared  with  11,062  in  the 
preceding  month,  was  reported  by  the  54  co- 
operating firms  in  the  water  transportation 
group.  This  was  an  increase  of  many  more 
workers  than  that  indicated  on  the  same  date 
in  1926.  The  volume  of  employment  then  was 
smaller  than  on  May  1,  1927.  An  important 
share  of  the  gain  was  in  Quebec  and  Ontario. 

Construction    and    Maintenance 

Building. — Seasonal  operations  in  building 
construction  continued  to  expand  the  im- 
provement being  more  extensive  than  in  the 
spring  of  any  other  year  of  the  record;  the 
index  numbers  on  May  1  of  the  years,  1920- 
1926,  were  much  lower  than  on  the  date  under 
review.  The  working  force  of  the  397  co- 
operating contractors  aggregated  33,338  per- 
sons, as  compared  with  28,735  at  the  beginning 
of  April.  The  tendency  was  favourable  in  all 
provinces  except  British  Columbia,  but  the 
largest  additions  to  staffs  were  in  Ontario. 

Highway. — Employment  on  roads  and  high- 
ways showed  considerable  gains,  3,935  men 
being  added  to  the  working  forces  of  the  114 
employers  making  returns,  who  had  8,018  on 
May    1.      All    provinces    registered    increased 


activity,  the  gains  in  Quebec  and  Ontario 
being  most  pronounced.  Approximately  the 
same  number  of  workers  were  added  to  pay- 
rolls on  the  corresponding  date  in  1926,  but 
the  number  then  employed  was  smaller. 

Railway. — Thirty-five  companies  and  divis- 
ional superintendents  in  this  group  employed 
39,850  workers,  as  against  29,193  in  the  last 
report.  All  provinces  shared  in  the  upward 
movement,  which,  however,  was  most  marked 
in  the  Prairie  Provinces-  Very  much  smaller 
expansion  was  noted  at  the  beginning  of  May 
a  year  ago,  when  the  index  number  stood  at 
109.1,  as  compared  with  126.6  on  the  date 
under  review.  The  latter  was  higher  than  on 
May  1  in  any  other  year  of  the  record,  which 
was  begun  in  1920. 

Services 

Hotels,  laundries  and  other  divisions  of  the 
service  group  recorded  heightened  activity, 
according  to  statements  from  171  establish- 
ments employing  14,934  persons,  as  against 
14,501  in  their  last  report.  The  situation  was 
decidedly  better  than  on  May  1  of  1926,  or 
of  earlier  years  of  the  record,  while  the  in- 
creases were  the  largest  indicated  on  that  date 
in  the  years  since  1920. 

Trade 

Continued  and  more  extensive  additions  to 
personnel  were  shown  in  trade,  in  which  560 
establishments  enlarged  their  forces  by  1,098 
employees  to  61,687  on  the  date  under  review. 
The  index  was  several  points  higher  than  at 
the  commencement  of  May  last  year,  and 
considerably  higher  than  in  any  month  in  the 
3^ears  1921  to  1925.  Improvement  was  noted 
in  both  retail  and  wholesale  trade,  the  largest 
gain  being  in  the  former  in  Ontario. 

Tables  I,  II,  III,  give  index  numbers  of  em- 
ployment by  economic  areas,  leading  cities  and 
industries  respectively.  The  columns  headed 
"Relative  Weight"  show  the  proportion  that 
the  number  of  employees  reporting  in  the  in- 
dicated area  or  industry,  is  of  the  total  number 
of  employees  reported  in  Canada  by  the  firms 
making  returns  on  May  1,  1927. 


The  Nipigon  Corporation,  Limited,  which 
at  present  operates  a  small  mill  at  Nipigon, 
has  secured  a  suitable  site  in  Port  Arthur 
upon  which  to  construct  a  large  pulp  and 
paper  mill.  The  site  adjoins  the  Thunder  Bay 
Pulp  and  Paper  mills  on  the  north  water 
front*.  The  output  objective  is  400  tons  of 
paper  per  day. 
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UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF  APRIL,  1927 


THE  term  unemployment  as  used  in  the 
following  report  has  reference  to  invol- 
untary idleness,  due  to  economic  causes.  Per- 
sons engaged  in  work  other  than  their  own 
trades,  or  who  are  idle  because  of  illness  are 
not  considered  as  unemployed.  Unions  in- 
volved in  an  industrial  dispute  are  excluded 
from  these  tabulations.  As  the  number  of 
unions  making  returns  varies  from  month  to 
month  with  consequent  variation  in  the  mem- 
bership upon  which  the  percentage  of  unem- 
ployment is  based,  it  should  be  understood 
that  such  figures  have  reference  only  to  the 
organizations  reporting. 

The  situation  existing  among  local  trade 
unions  at  the  close  of  April,  as  was  manifest 
by  the  returns  received  from  1,549  labour  or- 


ported  in  New  Brunswick,  Manitoba  and 
Saskatchewan.  Of  the  gains,  that  of  nearly  8 
per  cent  in  Nova  Scotia  was  the  most  out- 
standing, due  to  greater  activity  in  the  coal 
mines,  and  the  improvement  in  the  building 
trades  in  Ontario  caused  the  percentage  out 
of  work  in  that  province  to  drop.  In  com- 
parison with  the  returns  for  April  last  year 
the  Nova  Scotia  situation  improved  greatly, 
due  again  to  gains  in  employment  in  the 
coal  mines,  and  in  Quebec,  Ontario  and 
British  Columbia  there  were  slight  increases 
in  employment.  Of  the  reductions  in  the  re- 
maining provinces,  none  were  particularly 
noteworthy. 

A  separate  tabulation  is  made  of  the  trade 
union   conditions  existing   in  the  largest   city 


PERCENTAGE  OF  UNEMPLOYMENT   AS  REPORTED  BY  TRADE  UNIONS 
Quarterly  1916-1921,  Monthly  1922-1926 
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ganizations  with  a  membership  of  164,948 
persons,  was  slightly  less  favourable  than  that 
indicated  at  the  end  of  the  previous  month, 
6.0  per  cent  of  the  members  being  idle  on 
April  30  as  compared  with  an  unemployment 
percentage  of  5.7  in  March.  The  trend  of 
employment,  however,  was  better  than  in 
April  last'  year  when  7.3  per  cent  of  idle- 
ness was  registered.  The  province  of  Quebec 
with  considerable  inactivity  reported  among 
its  garment  trades  during  April  had  the  great- 
est tendency  in  swaying  the  unemployment 
percentage  for  Canada  adversely  as  compared 
with  March.  In  a  minor  degree  Alberta  con- 
tributed to  the  unemployment  as  conditions 
in  the  coal  mining  areas  were  not  so  good  as 
in    March.     Slight   contractions   were   also   re- 


in each  province  with  the  exception  of  Prince 
Edward  Island.  Of  these,  Montreal  reported 
over  12  per  cent  of  idleness  in  April,  the  lar- 
gest percentage  of  any  of  the  cities  used  in 
this  comparison.  Winnipeg  was  next  in  line 
with  8  per  cent,  and  Halifax  followed,  showing 
7.3  per  cent  of  inactivity.  Regina  registered 
the  best  situation,  only  2.5  per  cent  of  the 
members  being  without  work. 

The  accompanying  chart  shows  the  trend  of 
unemployment  by  months  from  1921  to  date. 
It  will  be  seen  that  the  curve  which  showed 
a  downward  tendency  in  March  changed  its 
course  in  April  and  rose  slightly,  indicating 
an  increase  in  unemployment. 

The  manufacturing  industries,  with  430 
unions,    having    a    combined    membership    of 
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45,540  persons,  reported  9.9  per  cent  of  idle- 
ness as  compared  with  the  5.2  per  cent  in 
March  and  9.8  per  cent  in  April  last  year. 
The  deciding  factor  in  the  adverse  situation 
as  compared  with  March  was  the  greater  un- 
employment registered  among  the  garment 
trades  in  the  Province  of  Quebec.  There  were 
also  contributing  declines  though  small  in 
comparison  among  papermakers,  textile,  iron 
and  steel,  and  glass  workers.  On  the  other 
hand,  employment  for  cigar  and  tobacco, 
wood  and  leather  workers,  printing  tradesmen 
and  metal  polishers  increased. 

Returns  received  from  33  unions  of  coal 
miners  with  15,384  members  indicated  7.5 
per  cent  unemployed  as  compared  with  11.3 
per  cent  in  March.  In  Nova  Scotia  condi- 
tions were  much  improved,  but  in  Alberta 
there  was  considerable  slackness,  and  in 
British  Columbia  no  miners  were  reported 
idle.  In  comparison  with  the  returns  for 
April  last  year  when  15.2  per  cent  of  the 
members  were  out  of  work,  employment  con- 
ditions in  the  three,  provinces  concerned  were 
much  the  same  as  in  the  previous  comparison, 
although  the  changes  were  somewhat  larger. 
Quarry  workers  in  Nova  Scotia  were  better 
employed  than  in  either  of  the  months  used 
for  comparative  purposes. 

The  building  and  construction  trades  con- 
tinued the  seasonal  expansion  begun  in  March, 
the  percentage  out  of  work  at  the  end  of 
April  standing  at  11.9  as  compared  with  18.7 
per  cent  in  March.  Reports  were  tabulated 
from  166  unions  of  these  tradesmen,  having  a 
combined  membership  of  17,796  persons,  2,111 
of  whom  were  without  work.  Bridge  and 
structural  iron  workers  alone  were  slacker 
than  in  March,  while  in  all  other  trades  the 
situation  showed  improvement,  the  most  sub- 
stantial gains  being  among  bricklayers, 
masons  and  plasterers,  painters,  decorators  and 
paperhangers,  and  carpenters  and  joiners.  In 
comparison  with  the  returns  for  April  last 
year  when  the  percentage  idle  stood  at  12.5, 
bridge  and  structural  iron  workers,  granite 
and  stonecutters,  painters,  decorators  and 
paperhangers,  and  plumbers  and  steamfitters 
were  all  afforded  more  work,  but  employment 
for  bricklayers,  masons  and  plasterers,  car- 
penters and  joiners,  electrical  workers,  tile 
layers,  lathers  and  roofers  and  hod  carriers 
and   building  labourers    declined. 

The  transportation  industry,  with  627  unions 
having  a  membership  of  56,564  persons,  report- 
ed a  nominal  change  only  during  April  as 
compared  with  the  previous  month,  the  per- 
centages of  idleness  standing  at  2.8  and  2.9 
respectively.  In  the  navigation  division  there 
was  a  decline  of  over  4  per  cent,  and  among 


street  and  electric  railway  employees  a  slight 
contraction,  but  among  steam  railway  em- 
ployees, whose  returns  constitute  81  per  cent 
of  the  entire  group  membership  reporting,  the 
improvement  more  than  offset  the  reductions 
in  the  other  divisions.  In  comparison  with 
April  last  year,  when  3.5  per  cent  of  unem- 
plo3^ment  was  reported  in  the  transportation 
industries,  navigation  workers  were  slightly 
slacker,  and  steam  and  street  and  electric 
railway  employees  were  all  afforded  a  greater 
volume  of  work. 

A  separate  tabulation  is  made  for  longshore 
workers,  whose  returns  included  11  unions  with 
6,484  members  during  April,  and  showed  an 
unemployment  percentage  of  16.4,  as  compared 
with  14.7  per  cent  in  March.  The  situation 
for  the  month  under  review  however  was 
much  more  favourable  than  in  April  last 
year. 

In  the  public  employment  group,  where 
returns  were  received  from  127  unions  with 
12,275  members,  the  percentage  of  inactmty 
was  the  same  as  in  March,  namely  .7  per  cent. 
In  comparison  with  the  returns  for  April  of 
last  year,  there  was  a  nominal  change  for  the 


TABLE   I.— PERCENTAGES   OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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better.  Federal  workers  as  in  March  were 
reported  fully  engaged,  and  the  situation 
among  civic  employees  remained  unchanged. 
The  miscellaneous  group  of  trades,  with  101 
unions  reporting  5,048  members,  had  5.5  per 
cent  of  idleness,  or  the  same  volume  of  unem- 
ployment as  in  March.  Within  the  various 
trades,  however,  there  were  fluctuations, 
theatre  and  stage  employees,  barbers,  steam 
and  operating  engineers,  and  bill  posters  and 
billers  reporting  a  slight  increase  in  activity, 
and  hotel  and  restaurant  employees  counter- 
acting reductions.  In  no  case,  however,  was 
the  change  pronounced.  The  situation  in  the 
miscellaneous    trades   as   a   whole    was   better 


than  in  April  last  year  when  6.2  per  cent  of 
the  members  were  out  of  work. 

Fishermen  reported  a  small  percentage  of 
idleness  as  compared  with  no  unemployment 
in  March.  Lumber  workers  and  loggers  were 
fully  engaged  as  in  March,  but  in  April,  1P26, 
there  was  29.8  per  cent  of  idleness. 

Table  No.  1  on  page  663  summarizes  the  re- 
turns by  provinces  for  April  in  each  year  from 
1919  to  1924  inclusive,  and  for  each  month 
from  January,  1925,  to  date,  and  table  No.  II 
on  page  664  represents  the  percentages  of  un- 
employment registered  in  the  various  groups 
of  industries  for  the  same  months. 


EMPLOYMENT  OFFICE  REPORTS  FOR  APRIL,  1927 


r  I  ''HE  volume  of  business  transacted  by  the 
■*•  Employment  Service  of  Canada  during 
the  month  of  April,  1927,  showed  the  substan- 
tial increase  of  over  53  per  cent  in  the  average 
daily  placements  effected  during  the  period, 
as  compared  with  the  preceding  month,  while 


improvement  in  the  construction  and  services 
groups.  Reduced  placements  in  farming  were 
largely  responsible  for  the  decline  from  April, 
1926,  which  was  partly  offset  by  gains  in  the 
logging  industry,  other  groups  showing 
changes,  though  in  a  minor  degree. 


POSITIONS   OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH    ONE    HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 


Applications 


Vacancies 


Placements  o — o — c 
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a  decline  of  5  per  cent  was  recorded  in  the 
comparison  with  April  last  year.  Though  all 
groups  except  logging  showed  gains  over  last 
month,  that  in  farming  was  the  most  pro- 
nounced, followed  in  a  lesser  degree  by  marked 


The  accompanying  chart  shows  the  trend 
of  emplo3^ment  since  January,  1925,  as  repre- 
sented by  the  ratio  of  vacancies  offered  and 
placements  effected  for  each  100  applications 
for  work  registered  at  the  offices  of  the  Ser- 
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vice  throughout  Canada,  computations  being 
made  semi-monthly.  It  will  be  seen  that  the 
curve  of  vacancies  and  of  placements  in  re- 
lation to  applications  rose  steadily  throughout 
the  month,  but  did  not  reach  the  level 
attained  at  the  close  of  April,  1926.  The 
ratio  of  vacancies  to  each  100  applications 
was  77.5  and  83.4  during  the  first  and  second 
half  of  April,  in  contrast  with  ratios  of  79. S 
and  91.6  during  the  same  periods  in  1926. 
The  ratios  of  placements  to  each  100  appli- 
cations during  the  periods  under  review  were 
69.6  and  75.5  as  compared  with  71.8  and 
with  79.0  during  the  coresponding  month  last 
year. 

A  summary  of  the  reports  from  the  offices 
showed  that  the  average  number  of  appli- 
cations reported  daily  during  the  first  half  of 
April,  1927,  was  1,495,  as  compared  with  1,371 
daily  during  the  preceding  period,  and  with 
1,799'  daily  in  the  corresponding  period  in  1926. 
Applications  for  work  during  the  latter  half  of 
the  month  registered  1,929  daily,  in  contrast 
with  1,711  daily  during  the  latter  half  of  April 
a  year  ago. 

Employers  notified  the  Service  of  a  daily 
average  of  1,159  vacancies  during  the  first  half, 
and  1,609  during  the  latter  half  of  the  month 
under  review,  as  compared  with  a  daily  average 
of  1,437  and  1,567  vacancies  during  the  month 
of  April,  1926.  Vacancies  offered  to  the  Service 
during  the  latter  half  of  March,  1927,  averaged 
952  daily. 

The  Service  effected  a  daily  average  of  1,041 
placements  during  the  first  half  of  April,  1927, 
of  which  685  were  in  regular  employment  and 
356  in  work  of  one  week's  duration  or  less,  as 
compared  with  a  total  average  placement  dur- 
ing the  preceding  period  of  841  daily,  and  with 
1.292  daily  during  the  first  half  of  April,  1925. 
During  the  latter  half  of  the  month  under  re- 
view placements  averaged  1,456  daily  (1.022 
regular  and  434  casual),  as  compared  with  an 
average  of  1,351  daily  during  the  corresponding 
period  a  year  ago. 

During  the  month  of  April,  1927,  the  offices 
of  the  Service  referred  31,254  persons  to 
vacancies,  and  effected  a  total  of  29,949  place- 
ments. Of  these  the  placements  in  regular 
employment  numbered  20,484,  of  which  16,681 
were  of  men  and  3,803  were  of  women,  while 
the  placements  in  casual  work  totalled  9,465. 
The  number  of  vacancies  reported  by  em- 
ployers numbered  22,238  for  men  and  10,961 
for  women,  a  total  of  33,199,  while  the  appli- 
cations for  work  totalled  41,077,  of  which 
30,039  were  from  men  and  11,038  from  women. 

The  following  table  gives  the  placements 
to  date  in  the  offices  of  the  Employment  Ser- 
vice of  Canada: — 


Year 

Placements 

Regular 

Casual 

Totals 

1919  (10  months) 

268,001 
366,547 
280,518 
297,827 
347,165 
247,425 
306,804 
300,226 
61,100 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109.929 
30,691 

305,905 

1920 

445,812 

1921 

355,756 

1922 

393,522 

1923 

462,552 

1924 

366,132 

1925 

412,825 

1926 

410,155 

1927  (4  months) 

91,791 

Nova  Scotia 

Orders  listed  at  employment  offices  in  Nova 
Scotia  during  April  called  for  nearly  29  per 
cent  more  workers  than  in  the  preceding 
month,  and  for  nearly  10  per  cent  more  than 
in  the  corresponding  month  last  year.  There 
was  an  increase  of  over  17  per  cent  in  place- 
ments when  compared  with  March,  and  of  over 
21  per  cent  in  comparison  with  April,  1926. 
Increased  placements  of  household  workers 
were  mainly  responsible  for  the  gains  over 
April  last  year,  as  the  changes  in  other  groups 
were  small.  Industrial  groups  in  which  most 
of  the  placements  were  effected  during  "he 
month  were:  manufacturing,  75;  trade,  73; 
and  services,  475,  of  which  336  were  of  house- 
hold workers.  Placements  in  regular  em- 
ployment numbered  111  of  men  and  80  of 
women. 

New  Brunswick 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  employment  offices  in 
New  Brunswick  during  April,  were  over  56 
per  cent  better  than  in  the  preceding  month, 
and  over  9  per  cent  in  excess  of  April  1926. 
There  was  a  gain  of  more  than  34  per  cent  in 
placements  over  March,  but  a  decline  of  nearly 
6  per  cent  when  compared  with  April  last 
year.  Construction  and  maintenance  was  the 
only  group  in  which  more  placements  were 
made  during  April  this  year  than  in  April, 
1926,  and  these  gains  were  more  than  offset 
by  minor  declines  in  all  other  groups.  Place- 
ments in  construction  and  maintenance  num- 
bered 71,  and  in  services  520,  of  which  380  were 
of  household  workers.  During  the  month  97 
men  and  54  women  were  placed  in  regular 
employment. 

Quebec 

There  was  an  increase  of  over  55  per  cent 
in  the  number  of  positions  offered  through 
offices  in  the  Province  of  Quebec  during  April 
when  compared  with  the  preceding  moith, 
and  a  gain  of  over  37  per  cent  in  comparison 
with  the  corresponding  month  last  year. 
Placements  were  over  50  per  cent  higher  than 
in  March,  and  over  51  per  cent  above  April, 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  APRIL 

1927 

Vacancies 

Applicants 

Regular 
Place- 
ments 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

Regular 

Casual 

period 
1926 

Nova  Scotia 

916 

526 
209 
181 

777 

78 

280 

419 

2,806 

355 
1,410 
685 
141 
215 

12,709 

155 
283 
297 
209 
539 
183 

1,171 
361 
195 
406 
208 
385 
441 
827 
171 
261 
513 
380 
189 
152 
318 
784 
186 

3,526 
569 

4,100 

627 

107 

168 

3,198 

4,401 

169 
1,242 
190 
187 
1,093 
771 
282 
178 
289 

4,695 

1,546 
320 

1,873 
528 
428 

2,795 

152 
242 

56 
130 
133 

96 
107 

92 

8 

1,239 

540 

33,199 

22,238 
10,961 

169 

66 

97 

6 

48 

31 

17 

0 

684 

270 

284 

11 

63 

56 

2,120 

0 

47 
21 
75 
0 
51 
89 
89 
20 
86 
26 
61 
85 

304 

100 
68 
2 
20 
19 
10 
64 

131 
13 

704 
35 

152 

38 
11 
32 
71 

428 

15 

181 

9 

38 
59 
62 
29 
27 

8 

208 

83 
6 
89 
17 
13 

73 

0 
8 
0 
4 
0 
6 
0 
4 
2 
46 
3 

3,882 
1,514 
2,368 

853 

525 
137 
191 

702 

69 
211 
422 

4,384 

417 
2,625 
961 
187 
194 

15,179 

149 
269 
304 
156 
565 
244 

1,649 
304 
372 
399 
235 
345 
670 
726 
226 
206 
505 
435 
162 
142 
431 
726 
256 

5,133 
570 

5,628 

567 

235 

120 

4,706 

4,009 

157 
1,096 
164 
181 
1,043 
683 
233 
161 
291 

5,009 

1,806 
373 

1,908 
508 
414 

5,313 

216 

396 

66 

98 

233 

110 

102 

123 

93 

3,238 

638 

41,077 

30,039 
11,038 

811 

469 
162 
180 

666 

56 
205 
405 

2,626 

286 
1,211 
765 
140 
224 

11,375 

149 
242 
293 
138 
521 
183 

1,070 
289 
221 
395 
191 
338 
300 
718 
187 
194 
507 
344 
186 
146 
249 
719 
177 

3,075 
543 

4,227 

529 

99 

116 

3,483 

3,953 

92 
1,122 
164 
164 
1,048 
670 
252 
151 
290 

4,516 

1,504 
230 

1,885 
469 
428 

3,080 

153 

181 

33 

118 

151 

74 

74 

91 

3 

1,633 

569 

31,254 

21,586 
9,668 

191 

78 
68 
45 

151 

13 
35 
103 

2,279 

286 
1,060 
684 
104 
145 

6,718 

55 
153 
200 
lib 
355 

91 
296 
158 
105 
285 
111 
296 
216 
464 
135 
143 
455 
153 

95 

86 
134 
717 
160 
1,400 
339 

2,374 

501 

82 

112 

1,679 

3,176 

88 
887 
158 
133 
794 
541 
238 
122 
214 

3,848 

1,328 

183 

1,578 

376 

383 

1,747 

153 

155 

17 

114 

89 
42 
74 
63 
3 
885 
152 

20,484 

16,681 
3,803 

576 

391 
50 
135 

515 

43 
170 
302 

17 

0 
1 
4 
11 
1 

4,166 

94 
89 
93 
18 

166 
72 

773 

131 
80 
74 
77 
42 
84 

167 
52 
32 
52 

191 
91 
60 
68 
2 

17 
1,437 

204 

1,740 

28 

17 

4 

1,691 

711 

4 

169 

6 

31 

254 

129 

14 

28 

76 

613 

176 
47 

252 
93 
45 

1,127 

0 
10 
16 

3 

62 
25 

0 
28 

0 
600 
383 

9,465 

4,536 
4,929 

736 

406 
233 

97 

436 

46 

88 

302 

1,299 

68 
1,013 
116 
31 
71 

6,532 

85 
102 

40 

40 
113 

99 
1,170 
162 
236 
299 
157 

25 
268 
648 

22 

118 

7 

269 

69 
123 
153 

32 

66 

2,085 

144 

1,570 

40 

197 

3 

1,330 

686 

56 

229 

0 

32 

278 

41 

40 

10 

0 

597 

271 
82 

179 
60 
5 

2,502 

57 
95 
88 
54 
111 
57 
23 
58 
50 
1,361 
548 

14,358 

11,467 
2,891 

250 

69 

133 

48 

New  Brunswick 

221 

26 

84 

St.  John 

111 

Quebec 

1,501 

293 

Hull 

Montreal 

822 

Quebec 

90 

Sherbrooke 

135 

Three  Rivers 

161 

Ontario 

6,542 

Belleville 

94 

137 

Chatham 

139 

Cobalt 

53 

Fort  William 

247 

Guelph 

77 

388 

85 

131 

London 

291 

156 

North  Bay 

273 

78 

408 

Pembroke 

114 

93 

365 

266 

St.  Thomas 

153 

Sarnia 

128 

Sault  Ste.  Marie 

177 

501 

Timmins 

100 

1,677 

Windsor 

411 

Manitoba 

2,474 

428 

130 

1,916 

Saskatchewan 

4,243 

Estevan 

85 

1,077 

North  Battleford 

164 

141 

1,195 

921 

289 

165 

206 

Alberta 

4,309 

1,592 

Drumheller 

257 

Edmonton 

1,780 

357 

323 

British  Columbia 

2,  €50 

284 

119 

39 

Nelson 

127 

152 

Penticton 

47 

Prince  George 

108 

o5 

5 

Vancouver 

1,441 

263 

22,385* 

Men 

18,711 

3,674 

'195  Placements  effected  by  offices  since  closed. 
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1926.  Logging  showed  the  most  noteworthy 
gain  over  the  corresponding  month  last  year, 
although  there  was  improvement  in  all  other 
groups  except  manufacturing,  transportation 
and  trade.  Industrial  divisions  in  which  most 
of  the  placements  were  effected  during  the 
month  included:  manufacturing,  113;  logging, 
661 ;  farming,  57 ;  construction  and  mainten- 
ance, 867;  and  services,  554,  of  which  340  were 
of  household  workers.  There  was  1,799  men 
and  480  women  placed  in  regular  emplo3'ment 
during  the  month. 

Ontario 

Employment  opportunities,  as  indicated  by 
orders  listed  at  offices  in  Ontario  during  April, 
were  over  19  per  cent  better  than  in  the  pre- 
ceding month  and  over  7  per  cent  in  excess 
of  the  corresponding  month  in  1926.  There 
was  a  gain  of  nearly  23  per  cent  in  placements 
over  March,  and  over  7  per  cent  over  April 
last  year.  Logging,  transportation  and  ser- 
vices showed  the  most  improvement  over 
April  last  year,  allthough  there  was  also  an 
increase  in  placements  in  trade.  All  other 
groups  showed  small  change  or  minor  declines. 
Placements  by  industrial  groups  included: 
manufacturing,  1,544;  logging,  825;  farming, 
998;  transportation,  486;  construction  and 
maintenance,  2,248;  trade,  367;  and  services, 
4,290,  of  which  2,588  were  of  household  work- 
ers. Regular  employment  was  found  for  5,455 
men  and  1,263  women  during  the  month. 

Manitoba 
During  the  month  of  April  positions  offered 
through  employment  offices  in  Manitoba  were 
nearly  33  per  cent  higher  than  in  March,  but 
were  almost  4  per  cent  less  than  in  April, 
1926.  There  was  a  gain  of  29  per  cent  in 
placements  when  compared  with  the  preced- 
ing month,  but  a  decline  of  over  2  per  cent 
in  comparison  with  April  last  year.  The  only 
group  in  which  more  placements  were  effected 
during  the  month  under  review  than  in  the 
corresponding  month  last  year  was  construc- 
tion and  maintenance.  There  were,  however, 
no  declines  of  importance  in  any  groups. 
Placements  by  industrial  divisions  included: 
manufacturing,  71 ;  Jogging,  91 ;  farming, 
1,458;  construction  and  maintenance,  299; 
trade.  166;  and  services,  2,013,  of  which  1.632 
were  of  household  workers.  During  the  month 
1,788  men  and  586  women  were  placed  in 
regular  employment. 

Saskatchewan 
There  was  an  increase  of  about  49  per  cent 
in  the  number  of  positions  offered  through 
offices  in  Saskatchewan  during  April  when 
compared  with  the  preceding  month,  but  a 
decline  of  nearly  34  per  cent  when  compared 


with  the  corresponding  month  last  year.  Place- 
ments were  over  61  per  cent  higher  than  in 
March,  but  nearly  24  per  cent  lower  than  in 
April,  i926.  The  declines  in  placements  from 
last  year  were  nearly  all  in  farming  and  in 
construction  and  maintenance,  being  offset  in 
part  by  gains  in  manufacturing  and  services. 
The  changes  in  other  groups  were  small.  In- 
dustrial divisions  in  which  most  of  the  place- 
ments were  made  during  the  month  were: 
manufacturing,  97;  farming,  2,352;  construc- 
tion and  maintenance,  281;  trade,  82;  and 
services,  996,  of  which  674  were  of  household 
workers.  Placements  in  regular  employment 
numbered  2,597  of  men  and  579  of  women. 

Alberta 
The  demand  for  workers,  as  indicated  by 
orders  listed  at  offices  in  Alberta  during  April, 
was  nearly  97  per  cent  greater  than  in  the 
preceding  month,  but  17  per  cent  less  than  in 
the  corresponding  month  last  year.  Place- 
ments increased  over  100  per  cent  in  com- 
parison with  March,  but  declined  more  than 
12  per  cent  when  compared  with  April,  1926. 
The  most  noteworthy  change  from  last  year 
was  in  farming,  where  placements  declined. 
Minor  reductions  were  shown  in  logging,  trans- 
portation, construction  and  maintenance  and 
services,  while  gains  were  recorded  in  the 
manufacturing  industries,  mining  and  trade. 
Most  of  the  placements  effected  during  the 
month  were  in  the  following  industrial  groups: 
manufacturing,  280;  logging,  89;  farming, 
2,603;  mining,  72;  construction  and  mainten- 
ance, 450;  trade,  97;  and  services,  818,  of 
which  585  were  of  household  workers.  During 
the  month  3,383  men  and  465  women  were 
placed  in   regular  employment. 

British  Columbia 
During  April  orders  received  at  employ- 
ment offices  in  British  Columbia  called  for 
over  10  per  cent  more  workers  than  in  the 
preceding  month,  but  over  33  per  cent  less 
than  during  the  corresponding  month  last 
year.  There  was  a  gain  of  nearly  14  per  cent 
in  placements  in  comparison  with  March,  but 
a  loss  of  nearly  34  per  cent  when  compared 
with  April,  1926.  All  industrial  groups  except 
trade  participated  in  the  reductions  in  place- 
ments from  last  year.  Placements  in  manu- 
facturing, logging,  farming  and  construction 
and  maintenance  showed  considerable  decline. 
Industrial  groups  in  which  most  of  the  place- 
ments were  effected  during  the  month  were : 
manufacturing,  378;  logging,  290;  farming. 
300;  transportation,  169;  construction  and 
maintenance,  623;  trade,  136;  and  sendees. 
907,  of  which  538  were  of  household  workers. 
Regular  employment  was  procured  for  1  451 
men  and  206  women  during  the  month. 
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Movement  of   Labour 

During  April,  1927,  the  offices  of  the  Em- 
ployment Service  of  Canada  made  20,484 
placements  in  regular  employment,  of  which 
13,513  were  of  persons  for  whom  the  employ- 
ment found  was  outside  the  immediate  locality 
of  the  offices  at  which  they  were  registered. 
Of  the  latter,  2,221  were  granted  the  Employ- 
ment Service  reduced  transportation  rate,  1,778 
going  to  points  within  the  same  province  as 
the  despatching  office,  and  443  to  other  pro- 
vinces. The  reduced  transportation  rate 
(which  is  2.7  cents  per  mile,  with  a  minimum 
fare  of  $4)  is  granted  by  the  railway  com- 
panies to  bona  fide  applicants  at  the  Employ- 
ment Service  who  may  desire  to  travel  to 
distant  employment  for  which  no  workers  are 
available  locally. 

The  movement  in  the  province  of  Quebec, 
where  251  special  rate  certificates  were  issued, 
was  entirely  toward  the  logging  districts  of 
the  Province,  Quebec  City  effecting  244  trans- 
fers and  Montreal  7  transfers,  all  of  bushmen 
for  employment  within  their  respective  zones. 

Ontario  offices  granted  certificates  to  353 
workers,  one  of  whom,  a  miner,  went  from 
Sudbury  to  the  Hull  zone  and  the  remainder 
to  various  provincial  points.  Of  the  latter, 
267  were  bushmen,  and  21  construction  labour- 
ers, the  majority  of  whom  were  sent  by  the 
Fort  William  and  Port  Arthur  offices  to  points 
within  their  own  zones.  From  the  offices  at 
Toronto  one  auto  mechanic,  one  steward  and 
one  waitress  were  transferred  to  North  Bay, 
3  miners  to  Timmins  and  one  clerk  and  one 
foreman  to  Port  Arthur;  from  Pembroke  15 
saw  mill  hands  went  to  Sault  Ste.  Marie,  and 
3  mill  hands,  one  mine  labourer  and  one  gen- 
eral labourer  to  Cobalt.  The  movement  from 
Sudbury  included  one  die-maker  for  the  Peter- 
bcro  zone,  one  axeman  and  one  mine  driller 
for  Cobalt,  and  one  edgerman  for  the  Sud- 
bury zone,  while  from  North  Bay  7  railroad 
construction  labourers,  2  miners  and  one  hotel 
worker  travelled  to  Cobalt,  6  mill  construc- 
tion labourers  and  one  blacksmith  to  Timmins 
and  one  lumber  mill  worker  within  the  North 
Bay  zone.  Kingston  received  3  metal  polisher- 
ers,  one  from  each  of  the  St.  Catharines, 
Toronto  and  Pembroke  offices  and  Pembroke 
four  mill  men  from  Ottawa.  The  remainder 
included  one  foreman,  one  cook,  four  pros- 
pectors and  one  machine  runner  who  were 
despatched  by  the  Cobalt  office  to  points  with- 
in the  Port  Arthur  zone. 

Those  who  'benefited  by  the  reduced  trans- 
portation rate  in  Manitoba  totalled  624,  of 
whom  412  went  to  employment  within  the 
province,  and  212  to  outside  points.  All  the 
transfers  were  made  by  the  Winnipeg  office,  318 
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farm  hands,  23  female  farm  workers,  2  porters 
and  9  hotel  and  household  workers  going  to 
Brandon,  5  bushmen,  2  farm  labourers,  2  mill 
labourers  and  one  chambermaid  to  Dauphin, 
and  31  farm  hands,  one  female  domestic,  14 
carpenters,  2  bushmen  and  2  hotel  workers 
to  points  in  the  Winnipeg  zone.  Of  those 
going  to  other  provinces  Estevan  received  one 
female  hotel  worker,  Regina  one  teamster,  18 
carpenters,  one  female  hotel  worker,  one  gen- 
eral, and  2  grocery  clerks,  Moose  Jaw  one 
green-house  man,  Prince  Albert  2  cookees, 
North  Bay  9  dam  workers  and  Port  Arthur 
one  baker,  3  labourers,  34  bushmen,  2  riggers, 
one  farm  hand,  3  sawyers  and  12  hotel  and 
household  workers.  The  remaining  120  trans- 
fers were  farm  labourers  and  farm  household 
workers,  113  going  to  employment  in  the 
agricultural  areas  of  Saskatchewan,  and  7  to 
points  in  Alberta. 

The  certificates  for  special  transportation  in 
Saskatchewan  numbered  252,  of  which  243 
were  for  provincial  points  and  9  for  other 
provinces.  The  Regina  office  shipped  one 
bushman  to  Prince  Albert,  one  painter  to 
Moose  Jaw  and  7  hotel  and  household  workers 
to  employment  in  the  Regina,  Estevan,  Saska- 
toon and  Moose  Jaw  zones.  From  Saskatoon 
one  saw  mill  hand  and  one  waitress  went  to 
Prince  Albert,  and  one  porter  and  one  labourer 
within  the  Saskatoon  zone,  while  from  Prince 
Albert  one  cook  was  sent  to  Moose  Jaw,  and 
8  saw  mill  labourers  and  5  bushmen  within 
its  own  zone.  From  Moose  Jaw  6  teamsters, 
one  hotel  worker  and  one  cook  travelled  to 
employment  in  the  iMoose  Jaw  zone.  Of  the 
remaining  208  transfers,  198  were  of  farm 
labourers  and  10  of  farm  household  workers, 
the  majority  going  to  employment  around 
Saskatoon  and  Moose  Jaw.  Of  those 
despatched  outside  the  Province  Dauphin  re- 
ceived 8  labourers  and  Sault  Ste.  Marie  one 
cook,  all  from  Regina. 

Of  the  447  certificates  which  were  issued  in 
Alberta  378  were  for  provincial  points  and  69 
for  other  provinces.  Within  the  Province  the 
Edmonton  office  issued  transportation  to  one 
butcher,  one  canterman,  one  engineer,  5  car- 
penters, 7  miners,  8  labourers,  one  bookkeeper, 
one  machinist,  one  fireman,  one  mason,  6 
mine  labourers,  9  mill  hands,  17  bushmen,  one 
blacksmith,  10  teamsters,  one  truck  driver,  161 
farm  hands  and  11  hotel  and  household  work- 
ers, all  of  whom  were  going  to  employment 
within  the  Edmonton  zone.  Edmonton  also 
transferred  6  farm  hands,  2  carpenters,  5 
labourers  and  one  cookee  to  Calgary,  4  farm 
labourers  to  Lethbridge,  one  porter  and  one 
farm  labourer  to  Drumheller  and  1  iron 
moulder  to  Medicine  Hat.    From  Calgary  one 
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mechanic  went  to  Edmonton  and  100  farm 
hands  and  4  female  farm  workers  to  employ- 
ment principally  around  Drumheller  and  Cal- 
gary. The  interprovincial  transfers  were  all 
for  farm  labourers  62  of  whom  were  de- 
spatched by  Edmonton  to  Saskatchewan  points, 
particularly  around  Saskatoon  and  the  remain- 
ing 7  by  the  Calgary  office  also  within  the 
Province  of  Saskatchewan. 

The  offices  in  British  Columbia  granted  294 
certificates  for  special  transportation  142  pro- 
vincial and  152  interprovincial.  Of  the  former 
the  Vancouver  office  despatched  3  painters, 
6  farm  labourers,  one  setter,  3  pole  makers, 
3  muckers,  2  miners,  3  cooks,  one  kitchen 
worker,  2  engineers,  one  butcher,  one  steel 
sharpener,  one  millwright  and  2|1  bushmen  and 
8  teamsters  to  Kamloops;  8  carpenters.  3 
mill  wrights,  one  engineer,  one  cook,  one  fire- 
man, 4  farm  labourers,  2  station  men,  5 
miners,  one  mucker  and  one  waitress  to 
Penticton;  5  miners,  one  engineer  and  one 
fireman  to  Revelstoke;  one  miner,  one  en- 
gineer and  one  planer  man  to  Prince  George; 
5  carpenters  to  Nelson;  and  7  miners,  4 
muckers,  4  labourers,  2  bull  cooks,  2  carpen- 
ters, 2  housekeepers,  one  waitress,  one  black- 


smith, and  one  flunkey  to  points  within  the 
Vancouver  zone.  From  Kamloops  8  bushmen 
went  to  points  within  the  zone,  and  one 
labourer  to  Prince  George,  while  from  Nelson 
one  blacksmith  travelled  to  Cranbrook,  one 
engineer  to  Prince  George  and  one  farm 
labourer  within  the  Nelson  zone.  Of  the  re- 
mainder one  stationary  engineer,  one  miner 
and  one  bricklayer  were  transferred  from 
Prince  Rupert,  and  5  farm  labourers  from 
Penticton  to  points  within  their  respective 
zones.  The  interprovincial  movement  was 
toward  the  farm  districts  of  the  Prairie  prov- 
inces, Alberta  receiving  73  farm  workers. 
Saskatoon  59,  and  Manitoba  6.  Transporta- 
tion certificates  were  issued  also  to  14  cooks, 
7  of  whom  went  to  Alberta,  5  to  Saskatchewan 
and  2  to  Manitoba,  practically  all  of  whom 
were  for  work  in  farm  households. 

Of  the  2,221  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate  1,246  travelled  by  the  Canadian  National 
Railways,  939  by  the  Canadian  Pacific  Rail- 
way, 19  by  the  Temiskaming  and  Northern 
Ontario  Railway,  12  by  the  Pacific  Great 
Eastern  Railway,  and  5  by  the  Kettle  Vailey 
Railway. 


RECENT   INDUSTRIAL  AGREEMENTS   AND    SCHEDULES   OF   WAGES 


A  SUMMARY  is  given  below  of  the  more 
-*•*•  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases,  the  agreements  are  signed 
by  both  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  addition  to  these,  important  schedules  of 
wages  are  summarized,  including  civic  sched- 
ules. In  the  case  of  each  agreement  or 
schedule,  the  rates  of  wages  for  the  principal 
classes  of  labour  are  given,  with  other  infor- 
mation of  general  interest. 

Manufacturing:   Iron,  Steel  and  Products 

Edmonton,  Alberta. — Master  Sheet  Metal 
Association  and  International  Sheet 
Metal  Workers'  Association  Local  No. 
371. 

Agreement  effective  from  May  1,  1927.  until 
April  30,  1928,  and,  if  30  days'  notice  of  change 
is  not  given,  until  April  30,   1929.     This  agree- 


ment was  in  settlement  of  a  strike  which  lasted 
from  May   2   until   May   25,    1927. 

Minimum  wages  per  hour  for  sheet  metal 
workers,  May  1,  1927,  to  April  30,  1928,  $1. 
Improvers,  three-quarters  of  journeymen's  rate. 
Wages   weekly   in  cash. 

Improvers  must  be  apprentices  of  three  years' 
standing. 

Apprentices'  qualifications  will  be  considered 
by  an  examining  board.  Apprentices  must  bo 
registered  and  must  not  work  without  a  jour- 
neyman, improver  or  employer.  Disputes  over 
apprentices  must  be  referred  to  a  joint  com- 
mittee. Improvers  will  be  examined  by  a  joint 
committee  before  becoming  journeymen.  If  no 
union  journeymen  are  available  for  employment 
when  required,  additional  improvers  may  be 
employed.  One  apprentice  to  a  shop  and  one 
for  every  three  journeymen. 

Hours,  per  week,  forty-four,  except  during  De 
cember  to  March  inclusive,  when  shorter  hours 
may  prevail  at  option  of  employer. 

The  union ,  shall  appoint  a  shop  steward  for 
each  shop.  Disputes  shall  be  referred  to  the 
manager  and  the  shop  steward  and  then  if 
necessary  to  the  joint  executive  committee. 

Overtime,  until  midnight,  time  and  one-half. 
Thereafter  and  Sundays  and  holidays,  double 
time. 

Transportation  and  board  to  be  paid  in  case 
of  employees  working  outside  the  city  limits. 
Allowance  to  be  made  for  two  hours'  travelling 
time.     Overtime  after  10  hours. 

Members  are  to  be  disciplined  if  not  working 
in  a  legitimate  shop.  This  clause  not  to  apply 
to   government   work. 
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Manufacturing:    Pulp,    Paper   and    Products 

Sault  Ste,  Marie,  Espanola  and  Sturgeon 
Falls,  Ontario. — Spanish  River  Pulp 
and  Paper  Mills,  Limited,  and  Local 
Branches  of  Various  International 
Unions. 

The  agreements  in  effect  from  May  1,  1926, 
to  May  1.  1927,  as  summarized  in  the  Labour 
Gazette.  May,  1926,  page  500,  have  been  au- 
tomatically renewed  to  May  1,  1928,  as  pro- 
vided for  in  the  agreements. 

Thorold,  Ontario. — The  Ontario  Paper 
Company,  Limited,  and  Local  Branches 
of  Various  International  Unions. 

Agreement  originally  effective  May  1,  1923, 
and  summarized  in  the  Labour  Gazette, 
September,  1923,  and  subsequently  extended, 
will  be  effective  until  May  1,  1928,  with  no 
material  change. 

Construction:    Building   and   Structures 

Ottawa,  Ont. — The  Association  of  Canadian 
Building  and  Construction  Industries, 
Ottawa  Branch,  Masons  and  General 
Contractors'  Section,  and  Bricklayers' 
Union  No.  7  of  the  International  Union 
of  Bricklayers,  Masons  and  Plasterers 
of  America. 

The  agreement  in  effect  from  May  1.  1925, 
until  April  30.  1926,  summarized  in  the  Laboub 
Gazette  for  July,  1925,  was  extended  as  pro- 
vided, with  wages  per  hour  for  bricklavers  $1.10 
until  July  31.  1927.  From  August  1,  1927,  until 
April  30.  1929,  wages  per  hour  for  bricklayers 
will  be  $1.20,  the  remaining  clauses  of  the  agree 
ment  being  unchanged. 

Ottawa,  Ont. — Tfie  Ottawa  Branch  of  the 
Association  of  Canadian  Building  and 
Construction  Industries  and  the  United 
Brotherhood  of  Carpenters  and  Joiners. 

Agreement  to  be  in  effect  from  May  1,  1927, 
until  April  30,  1929,  and  thereafter  from  year 
to  year  unless  four  months'  notice  of  change  is 
given. 

Hours,  eight  per  day,  four  on  Saturdays.  If 
agreed  upon,  one  half  an  hour  may  be  taken 
for  lunch,  quitting  time  being  4.30  p.m. 

Overtime  until  10  p.m.,  time  and  one-half. 
Thereafter,  double  time,  except  in  shift  work, 
where  regular  rate  shall  be  paid. 

Minimum  wages.  May  1,  to  July  1,  1927,  75 
cents  per  hour;  from  August  1,  1927,  to  April 
30,   1929,  85  cents. 

Parties  agree  to  establish  an  industrial  coun- 
cil of  five  members  from  each  party,  with  an 
independent  chairman,  to  adjust  disputes  aris- 
ing through  interpretation  of  or  failure  to  carry 
out  the  agreement;   decision  to  be  binding. 

Holidays:  New  Year's  Day,  Christmas  Day, 
Dominion  Day.  No  work  on  Labour  Day  ex 
cept  to  save  life  or  property. 

Accredited  representatives  of  the  union  are 
to  be  allowed  access  to  jobs  to  confer  with  the 
shop  steward. 
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Members  discharged  shall  be  paid  waiting 
time  if  waiting  for  pay  after  one  hour  on  the 
job. 

Parties  are  to  adopt  and  enforce  the  appren- 
ticeship plan  of  the  Construction  Apprentice- 
ship Council   of  Ontario. 

Only  union  carpenters  are  to  be  employed 
if    available. 

Saskatoon,  Sask. — Master  Painters'  Asso- 
ciation and  Brotherhood  of  Painters, 
Decorators  and  Paperhangers,  No.  1173. 

Agreement  effective  from  April  15,  1927,  and 
from  year  to  year,  unless  notice  of  change  is 
given  by  January  2. 

Hours  of  work:  nine  per  day,  five  on 
Saturday. 

Holidays:  New  Year's  Day,  Peace  Day, 
Dominion  Day,  Christmas  Day;  no  work  on 
Labour    Day. 

Transportation  to  be  given  to  jobs  outside 
city  limits,  from  city  limit  to  job  and  return, 
time  to  count  from  leaving  city  limits  at  7  a.m. 
until  arrival  there  again  at  5  p.m.,  less  one 
hour  for  lunch.  Board  and  lodging  over  $7 
per  week  to  be  paid,  also  travelling  expenses 
once  a  month,  with  a  sleeper  if  travelling  at 
night. 

Overtime  until  8  p.m.,  time  and  one-quarter: 
from  8  p.m.  until  midnight,  and  from  noon  on 
Saturday,  time  and  one-half;  after  midnight, 
double  time. 

One  apprentice  to  every  five  men,  or  portion 
thereof.  No  apprentice  to  work  alone. 
Apprentices  must  be  not  over  17  years  of  age 
when  engaged. 

No  local  members  may  work  for  anyone 
except  recognized  master  painters,  carrying 
workmen's  compensation  insurance. 

In  case  of  grievance  or  violation  of  agree- 
ment, same  shall  be  submitted  to  a  joint 
committee  of  three  from  each  side.  There 
shall  be  no  cessation  of  work  until  the  highest 
representatives  of  each  side  have  failed  to 
come  to  an  understanding,  when  an  independent 
chairman   will    be   called    in. 

Minimum  wage,  per  hour,   75  cents. 

Representative  of  the  union  will  assist  in 
providing  necessary   qualified   men. 

Smoking  prohibited  on  all  jobs. 

District  No.  7 — Including  Ontario  East  of 
Fort  William,  Quebec,  the  Maritime 
Provinces  ■  and  Newfoundland.  Trade 
Rules  of  Steam  Shovel  Local  No.  47, 
Toronto,,  and  Sub-Locals  of  District 
No.  7. 

Effective  May  1,  1927. 

Minimum  monthly  wage:  engineers,  $250; 
cranesmen,  $200;  firemen  and  oilers,  $150. 

Firemen  to  receive  one  hour  for  raising 
steam,  and  a  half-hour  at  lunch  time. 

Calendar  working  days,  or  nights,  to  con- 
stitute a  month,  and  eight  hours  to  constitute 
a  day's  work. 

Overtime,  time  and  one-half.  Moving 
machine,  or  digging  on  Sundays  or  holidays, 
double  time. 

Holidays  to  be  observed:  New  Year's.  Good 
Friday,  Victoria  Day,  Dominion  Day,  Thanks- 
giving Day,  Christmas  Day. 

Transportation  to  job  and  return  furnished 
by    employers. 

This  scale  does  not  conflict  with  higher  local 
wage  agreements. 
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Service:    Public   Administration 

Calgary,  Alberta. — Corporation  of  the  City 
of  Calgary  and  the  Calgary  Federation 
of  Civic  Employees  and  Certain  of  its 
Affiliated  Unions. 

The  agreements  effective  as  from  February  1, 
1925,  have  been  amended  in  the  case  of  five 
of  the  affiliated  unions,  as  given  below.  In 
the  case  of  the  remaining  unions,  the  agree- 
ments as  summarized  in  the  Labour  Gazette 
for  April,  1925,  p.  411,  are  still  dn  effect. 

The  preamble  to  the  agreements  is  un- 
changed, with  hours  of  labour  8  per  day  and 
44  per  week,  except  when  otherwise  practised. 

Agreements  effective  March  1,  1927  until 
December  31,  1927.  Sixty  days'  notice  of 
intention  to  cancel  may  be  given;  otherwise, 
agreement  shall  remain  in  effect. 

Agreement  with  the  International  Brother- 
hood  of   Electrical   Workers,   Local   No.   348. — 

Wages:  per  day,  journeymen  cable  splicer, 
$7.80;  journeymen  in  other  departments,  $7.15; 
apprentices,  $3  to  $6;  journeymen  in  charge  of 
rig  of  two  or  more  journeymen,  $7.65;  ground- 
men,  $5.15;  arc  trimmers,  $5.90.  Station  and 
operating  department,  and  meter  readers,  paid 
by  the  month.  Track  welders  (temporary)  and 
motor  and  controller  men,  77  cents  per  hour. 

Hours  of  work,  eight,  with  four  on  Saturday. 
An  agreement  to  shift  hours  shall  be  made  for 
not  less  than  fourteen  calendar  days,  or  shift 
hours  shall  be  paid  at  the  overtime  rate. 
There  shall  be  16  consecutive  hours  rest 
betAveen  shifts.  Where  only  one  or  two  shifts 
are  worked,  any  eight  consecutive  hours  shall 
constitute  a  day's  work.  All  employees  shall 
receive  at  least  one  day  off  duty  in  seven. 

Overtime:  first  hour,  time  and  one-quarter: 
next  three  hours,  time  and  one-half;  thereafter, 
double  time.  Sundays  and  holidays,  after  10 
p.m.,  or  emergency  work  (not  less  than  two 
hours  for  any  one  call)  double  time.  Except 
for  men  working  their  regular  shift,  all  time 
worked  on  Sundays  and  Dominion  holidays 
shall  be  paid  double  time;  Saturday  afternoons, 
time    and    one-half;    after    5   p.m.,   double   time. 

Apprentices  shall  serve  four  years;  one 
apprentice  to  three  journeymen. 

Agreement  with  the  Amalgamated  Associa- 
tion of  Street  and  Electric  Railway  Employees 
of  America,  No.  583. — ■ 

Wages,  per  hour,  motormen  and  conductors. 
1st  six  months,  55 J  cents;  2nd  six  months,  58 
cents;  thereafter,  63  cents.  Motor  conductors, 
same  periods,  58  cents,  63  cents  and  68  cents. 
Shop  and  barnmen,  per  hour,  foreman  carpenter, 
95  cents;  carpenters,  85  cents;  machinist,  air 
brake  and  wheel  lathe  operators,  80  cents; 
painters,  75  cents;  cleaners,  washers  and  yard- 
men, 52|  cents;  truck  and  car  repairers,  58 
cents,  63  cents  and  68  cents.  Leading  hand, 
5  cents  extra;  foreman,  10  cents  extra.  Track 
maintenance,  per  hour,  switch  repairmen,  60 
cents;  trackmen,  blh  cents;  greasers  and  switch 
cleaners,  52£  cents.  Office  staff  all  paid  by  the 
month. 

One  hour  extra  allowed  for  time  worked  on 
Sundays.  Legal  holidays,  time  and  one-quarter. 
Work  on  regular  day  off,  double  time.  Motor 
conductors  training  students,  5  cents  extra  per 
hour. 


Working  conditions:  Same  as  in  previous 
agreement. 

Agreement  with  Calgary  Civic  Employees' 
Association. — 

Wages:  Parks — Caretakers,  per  month,  from 
$108.80  (and  house)  to  $142.10;  per  hour,  three 
specialists,  65  cents;  gardeners  (average)  60 
cents;  permanent  labour,  52J  cents.  Paving 
department,  per  hour,  concrete  finishers,  70 
cents;  permanent  labour,  52J  cents.  Power 
department,  per  hour,  fitters,  72J  cents;  fitter's 
helper,  60  cents;  coal  trimmers  and  permanent 
labour,  52 J  cents.  Public  works:  specialists 
(average  rate)  75  cents;  sub-foreman,  60  cents; 
permanent  general  labour,  52  J  cents;  street 
cleaners  (1st  class),  47J  cents;  others,  45  cents. 
Sewer  maintenance:  service-men,  60  cents; 
others,  average  rate,  57^  cents.  Waterworks 
department:  hydrant  foreman,  65  cents;  main- 
tenance diggers,  55  cents;  permanent  labour, 
52-|  cents;  others,  60  cents.  All  departments: 
semi-permanent  labour,  52J  cents  per  hour. 
This  agreement  does  not  cover  labour  employed 
for  relief  purposes,  during  periods  of  unem- 
ployment,  or   casual   labour. 

Hours,  forty-eight  per  week  when  two  or 
more  shifts  are  in  operation;  one  month's  work 
shall  consist  of  twenty-five  and  one-half  days 
for  revolving  shifts. 

Agreement  of  the  International  Union  of 
Steam  and  Operating  Engineers  Local  No.  838. — 

Wages,  per  hour,  engineers,  per  month,  $140 
and  $180;  head  fireman  (with  3rd  class 
engineer's  papers),  $135;  firemen,  $128;  per 
hour — boiler  washer,  70  cents;  boiler  washer's 
helper,  60  cents. 

Temporary  steam  engineers,  on  construction 
and  maintenance,  during  1927,  engineers  in 
charge  of  and  operating  derricks,  cranes, 
orange  peels,  clam  shells,  cable  ways,  dragline, 
pile  drivers  and  hoists,  $1  per  hour;  engineers 
in  charge  of  steam  rollers,  steam  tractors, 
steam  concrete  mixers,  and  stone  crushers 
operated  by  steam,  87J  cents  per  hour: 
engineers  in  charge  of  portable  boilers  and 
steam  pumps,  80  cents  per  hour;  firemen,  67^ 
cents. 

Agreement  with  the  International  Brother- 
hood of  Teamsters,  Chauffeurs,  Staolemen  and 
Helpers  of  America,  Local  No.  528. — 

Wages,  per  hour,  temsters,  truck  drivers,  59 
cents;  truck  helpers,  55|  cents,  garagemen,  per 
month,  foreman  mechanic,  $164;  mechanic,  $144; 
night  man,  $114. 

Overtime,  work  on  Sundays  and  holidays, 
except  for  men  on  regular  shift,  double  time. 
No  reduction  of  pay  or  loss  of  time  through 
inclement  weather.  Teams  and  trucks  shall 
leave  the  stable  or  garage  at  8  a.m.  and  remain 
on  the  job  until  5  p.m.,  with  one  hour  off  for 
lunch,  leaving  at  noon  on  Saturday.  Necessary 
care  to  be  given  to  horses  both  morning  and 
evening. 

Medicine  Hat,  Alberta. — City  Council  of 
Medicine  Hat  and  Civic  Employees' 
Federal  Labour  Union,  No.  46. 

Agreement  to  be  in  effect  from  January  1. 
1927,  until  December  31,  1927,  and  thereafter 
unless  terminated  by  thirty  days'  notice  iron; 
either  party. 

The  city  council  is  to  appoint  a  committee, 
upon   proper    notice   being   given,    to    receive    a 
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grievance  committee  from  the  union.  No 
discrimination  against  any  employees  for 
connection  with  a  trade  union.  Heads  of 
departments  are  not  to  use  their  positions  to 
solicit  donations  from  employees.  Public 
holidays  shall  mean  New  Year's  Day,  Good 
Friday,  Dominion  Day,  May  24,  Labour  Day, 
Thanksgiving  Day,  Christmas  Day  and  others 
not  including  Easter  Monday,  and  all  civic 
holidays,  men  to  receive  pay  for  same  except 
when  employed  by  hour  or  day. 

After  12  months'  service,  up  to  one  month's 
wage  shall  be  paid  in  case  of  sickness.  Members 
may  have  leave  of  absence  without  pay  to 
attend   conventions. 

Agreement  only  applies  to  employees  at 
present  employed  by  the  city  or  those  who  may 
fill  positions  rendered  vacant  during  the  year 
on  the  permanent  staff.  Senior  men  to  be 
given  preference  for  promotion,  if  efficient. 
Employees  out  of  town  on  city  business  shall  be 
allowed  reasonable  expense. 

Hours  for  outside  labour  8  per  day  in  Winter 
and  8J  per  day  in  Summer;  4£  on  Saturdays. 

After  first  year,  outside  men  (except  when 
employed  by  the  day)  may  have  14  days 
holidays.  Overtime,  men  employed  by  hour  or 
day,  time  and  one-half.  Monthly  men  working 
Saturday  afternoons  in  summer  will  be  allowed 
time  off  where  convenient. 

Former  employees  who  are  returned  soldiers 
will  be  given  preference  of  re-employment  if 
efficient. 

In  case  of  any  proposed  change  in  hours  or 
conditions  during  the  year,  council  shall  confer 
with  a  committee  of  the  union. 

City  police  department:  Hours,  eight  per 
day,  six  days  per  week;  clothing  and  equipment 
to  be  supplied.  Holidays,  after  one  year's 
service,  constables,  fourteen  days,  sergeants  and 
detectives,  eighteen  days.  After  one  year's 
service,  wages  up  to  one  month  shall  be  paid 
in  case  of  sickness.  In  case  of  sickness  or 
injury  as  result  of  employment,  all  ranks  shall 
be  granted  pay  less  compensation  not  exceeding 
sixty  days. 

Detective  to  be  paid  $50  on  April  1  and  $50 
on  October  1  in  lieu  of  clothing  and  equipment 
supplied  by  the  city  to  other  members  of  the 
force.  Pound-keeper  to  be  supplied  with 
clothing. 

Wages  per  month,  constables,  $107,  $115  and 
$125;  sergeants  and  detective,  $140;  clerk  and 
desk  officer,  $10  per  month  over  his  grade  as 
constable. 

Public  works  and  engineer's  department.- — 
Hours,  8  per  day,  with  the  exception  of 
teamsters  who  shall  work  ten  hours  from  April 
1  to  September  30  (nine  on  Saturdays  with 
pay  for  ten),  and  nine  from  October  1  to 
March,   31. 

Wages,  per  month — pipefitter,  $125;  pipe 
layer,  $115;  street  cleaners,  $75.  Per  hour — 
labourers,  first  year,  40  cents;  thereafter,  50 
cents;  teamsters,  first  year,  45  cents;  thereafter 
50  cents. 

Sanitary  department. — After  one  year,  two 
weeks'  leave  of  absence  with  pay  per  year.  No 
employees  on  leaving  the  service  or  on  being 
discharged  shall  be  entitled  to  two  weeks' 
wages  in  lieu  of  holidays.  Wages — caretaker, 
isolation  hospital,  $90  per  month  in  Summer; 
$80  in  Winter. 


Gas      department. — Hours,      eight  per      day. 

Wages     per     month — pipe      fitters  and     lamp 

repairers,     $115;     labourers,     same  as     public 
works  department. 

Parks  department. — Foreman,  $125  per 
month;  market  cleaner,  $75  per  month. 
Labourers,  same  as  public  works  department. 
Hours,   eight  per  day. 

City  treasurer's  department.— Hours,  from 
8.30  a.m.  to  5.30  p.m.,  1|  hours  for  lunch,  five 
days  per  week.  Saturday  8.30  a.m.  to  12  noon. 
All  wages  paid  by  the  month.  After  one  year's 
service,  two  weeks'  leave  of  absence  per  year 
with  pay.  No  employee  on  leaving  the  service 
or  on  being  discharged  shall  be  entitled  to  two 
weeks'  wages  in  lieu  of  holidays. 

Transportation   and  Public  Utilities:    Water 
Transportation 

Montreal,  Quebec— Various  Shipping  Com- 
panies and  the  Association  of  the  Syn- 
dicated Longshoremen  of  the  Port  of 
Montreal. 

Agreement  to  be  in  effect  from  April  22, 
1927  until  December  31,  1927. 

The  companies  agree:  to  put  up  a  bond  of 
$2,000  as  guarantee  of  due  performance  of 
agreement;  that  working  hours  shall  be  7  a.m. 
until  noon  and  1  p.m.  to  6  p.m.  at  rate  of  65 
cents  per  hour;  from  7  p.m.  until  11  p.m.  at 
75  cents  per  hour;  and  from  midnight  until  5 
a.m.  at  97J  cents  per  hour;  Sundays,  St.  Jean 
Baptiste  Day  and  Dominion  Day,  double  time. 
Work  during  meal  hours  and  thereafter  until 
discharged,  double  time.  For  certain  cargoes, 
and  for  grain  trimming  and  bagging  and  for 
work  performed  in  open  'tween  deck  where 
grain  is  running  in  a  hatch  connected  with  said 
open  deck,  rates  shall  be  80  cents,  90  cents  and 
$1.20;  running  of  grain  in  pipes  to  be  stopped 
when  men  go  into  hold  to  work. 

Men  ordered  out  to  work  at  night  must  be 
ordered  out  for  7  p.m.  and  be  paid  until 
discharged  or  set  to  work,  with  a  minimum  of 
one  hour's  pay. 

The  longshoremen  agree:  to  put  up  a  bond 
of  $2,000  as  a  guarantee  for  due  performance 
of  the  agreement;  to  supply  necessary  men  to 
perform  the  work;  to  handle  mail  and  baggage 
at  all  times  except  Labour  Day  at  prevailing 
rates  of  wages.  Each  longshoreman  will  sign 
a   personal   contract. 

The  bonds  deposited  will  be  applied  in  pay- 
ments of  judgments  or  orders  of  any  court  in 
Quebec  in  favour  of  the  other  party. 

The  union  will  have  the  right  to  appoint  a 
representative  on  the  wharves. 

Montreal,  Quebec.  ■ —  Various  Steamship 
Lines  and  the  Independent  Association 
of  Carpenters  and  Shipliners  of  the 
Port  of  Montreal. 

Agreement  to  be  in  effect  until  December 
31,  1927. 

The  companies  agree  to  put  up  a  bond  of 
$500  as  guarantee  for  the  due  performance  of 
this  agreement.  Working  hours  to  be  from 
7  a.m.  until  noon  and  from  1  p.m.  to  6  p.m. 
at  65  cents  per  hour  for  day  work;  from  7 
p.m.  until  11  p.m.  at  rate  of  75  cents  and  from 
midnight    until    5    a.m.    at    rate    of    97^    cents. 
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Double  time  for  Sundays,  St.  Jean  Baptist? 
Day  and  Dominion  Day.  Double  time  for 
work  during  meal  hour  and  thereafter  until 
discharged.  Men  ordered  to  work  at  night 
must  be  ordered  out  for  7  p.m.  and  paid  until 
discharged.  If  not  required  they  shall  receive 
a  minimum  of  one  hour's  pay.  Running  of 
grain  in  pipes  to  be  stopped  when  men  go  into 
hold  to  work. 

In  holds  where  bulk  sulphur  has  been  stowed 
and  where  old  wood  is  being  used,  rate  shall 
be  80  cents  for  day  work;  90  cents  for  night 
work  between  7  p.m.  and  11  p.m.  and  $1.20  for 
night     work     between     midnight     and     5     a.m. 


Where  new  wood  is  being  used  to  refit  the  hold 
rates  shall  be  65  cents,  75  cents  and  97J  cents. 
Night  meals  are  to  be  taken  between  11  p.m. 
and  midnight,  ship  supplying  good  meals  or 
paying  the  cost  thereof. 

The  shipliners  agree  to  put  up  a  bond  of 
$500  as  guarantee  for  clue  performance  of  this 
agreement;  to  supply  necessary  men  to  perform 
the  work  of  shipliners. 

Bonds  will  be  applied  in  payment  of  judg- 
ments or  orders  of  any  court  in  Quebec  in 
favour  of  the  other  party.  On  expiration  of 
agreement,  bonds  will  be  cancelled  and  returned", 
less  amount  paid  hereunder. 


BUILDING   PERMITS   ISSUED   IN   CANADA   IN   APRIL,    1927 


r  I  ^HE  Dominion  Bureau  of  Statistics  tabu- 
■*■  lated  returns  during  April  from  63  cities 
which  granted  building  permits  valued  at 
$18,512,196,  as  compared  with  $11,646,227  in 
the  preceding  month  and  $19,044,499  in  the 
corresponding  month  last  year.  There  was, 
therefore,  an  increase  of  $6,805,969  or  59.0 
per  cent  in  the  first  comparison,  but  a  decrease 
of  $532,303  or  2.8  per  cent  in  the  second.  The 
granting  of  a  permit  for  a  large  store  in  Win- 
nipeg during  April,  1926,  caused  the  total  to 
be  very  high  in  that  month.  However,  the 
aggregate  for  the  elapsed  months  of  this  year 
—$43,366,274— exceeded  that  for  any  other 
since  the  record  was  begun  in  1920,  while 
building  cost  continued  to  be  lower  than  in 
any  of  the  last  eight  years. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  issued  over  1,700  per- 
mits for  dwellings  valued  at  nearly  $8,200,000, 
and  for  some  3,800  other  buildings  estimated 
to  cost  over  $8,000,000.  In  March,  authority 
was  given  for  the  erection  of  some  1,300  dwell- 
ings and  2,500  other  buildings,  valued  at  ap- 
proximately $5,400,000  and  $5,600,000,  respec- 
tively. 

Nova  Scotia,  Quebec,  Ontario,  Manitoba,, 
Saskatchewan  and  Alberta  recorded  increases 
in  the  value  of  the  building  permits  issued 
during  April  as  compared  with  March,  Que- 
bec showing  the  greatest  gain  of  $3,210,823  or 
145.1  per  cent.  New  Brunswick  and  British 
Columbia  registered  declines  of  0.5  per  cent 
and  19.6  per  cent,  respectively. 

As  compared  with  April,  1926,  Nova  Scotia, 
New  Brunswick,  Quebec,  Ontario,  Saskatche- 
wan and  Alberta  reported  increases  in  the 
value  of  the  building  authorized.  Quebec 
again  indicated  the  most  pronounced  advance, 
of  $2,149,585  or  65.7  per  cent.  Of  the  re- 
maining province,  Manitoba  recorded  the 
greatest  loss,  of  $4,050,557  or  76.4  per  cent, 
due  to  the  granting  of  a  permit  in  April 
last  year  for  an  unusually  large  building  in 
Winnipeg. 

Of  the  larger  cities,  Montreal  registered  an 
increase  in  the  building  authorized  during 
April  as  compared  with  the  preceding  month 


and  with  April,  1926;  in  Winnipeg  there  was 
a  gain  in  the  first  comparison  and  a  loss  in 
the  second,  while  Toronto  and  Vancouver 
showed  reductions  in  both  comparisons.  Of 
the  smaller  centres,  Halifax,  Fredericton,  Que- 
bec, Shawinigan  Falls,  Three  Rivers,  Chatham, 
Fort  William,  Gait,  Gueiph,  London,  Niagara 
Falls,  Oshawa,  Ottawa,  Owen  Sound,  Peter- 
borough, Stratford,  Sarnia,  the  townships  of 
York,  Ford,  Sandwich,  St.  Boniface,  Moose 
Jaw,  Regina,  Saskatoon,  Calgary,  Edmonton, 
Lethb ridge,  Nanaimo',  New  Westminster  and 
North  Vancouver  reported  increased  in  the 
value  of  the  permits  issued  as  compared  with 
March,  1927,  and  April,  1926. 

Cumulative  Record  for  the  First  Four 
Months,  1927.— The  following  table  gives  the 
value  of  the  building  authorized  by  63  cities 
during  April  and  in  the  first  four- months  of 
each  year  since  1920.  The  average  index 
numbers  of  wholesale  prices  of  building  ma- 
terials in  the  first  four  months  of  the  same 
years  are  also  given   (1913=100). 


Value  of  Permits  issued 

Average 
indexes  of 
wholesale 
prices  of 
building 
materials 

in  first 
four  months 

Year 

In  April 

In  First 
four  months 

1927 

$18,512,196 
19,044,499 
15,482,383 
13,689,101 
19,530,851 
15,833,688 
13,500,360 
15,648.915 

$43,366,274 
41,538,073 
35,463,398 
31.737,100 
39,008,970 
34,513,861 
27,069,872 
34.558.901 

147  2 

1926 

152-0 

1925 

154-0 

1924 

166-5 

1923 

165-3 

1922     . 

160-7 

1921. . . 

204-6 

1920 

213-4 

The  aggregate  for  the  first  four  months  of 
this  year  was  thus  4.4  per  cent  greater  than 
in  1926,  the  previous  high  level  of  the  record, 
while  the  average  index  number  of  wholesale 
prices  of  building  materials  continued  to  be 
lower  than  in  any  other  year  since  1920. 

The  accompanying  table  gives  the  value  of 
the  building  permits  issued  by  63  cities  during 
April  and  March,  1927,  and  April,  1926.  The 
35  cities  for  which  records  are  available  since 
1910  are  marked  with  asterisk:?. 
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ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY  BUILDING  PERMITS 

ISSUED  BY  63  CITIES 


Cities 

April  1927 

March  1927 

April  1926 

Cities 

April  1927 

March  1927 

April  1926 

P.E.I.-Charlottetown . 

$ 

Nil 

400,320 

372,220 

700 

27,400 

111,400 

79,500 

22,275 

9,625 

5,422,969 

2,061,253 

2,546,699 

44,040 

112,025 

425,300 

233,652 

8,225,993 

24,045 

22,320 

75,899 

71,940 

934,000 

78,360 

371,400 

11,617 

136,478 

403,460 

298,163 

518,065 

300,030 

238,000 

35,915 

51,704 

66,870 

36,536 

21,425 

99,475 

$ 

Nil 
37,739 
32,117 
Nil 

5,622 
112,010 
Nil 
85,020 
26,990 
2,212,146 

1,218,720 

510,206 

23,765 

27,705 

271,825 

159,925 

6,051,411 

7,450 

33,895 

35,600 

24,960 

28,840 

54,981 

377,500 

24, 734 

39,649 

224,755 

197,038 

225,150 

244,275 

22,075 

9,310 

42,380 

15,555 

82,284 

6,540 

96,292 

$ 

Nil 

84,566 

26,995 

150 

57,421 

97,205 

3,300 

52,505 

41,400 

3,273,384 

1,942,197 

358,237 

28,125 

147,000 

174,675 

623,150 

6,741,994 

203,490 

10,425 

37,155 

55,220 

54,320 

32,705 

343,450 

59,049 

160,242 

246,945 

120,150 

11,975 

176,715 

3,450 

14,730 

85,938 

53,482 

86,520 

30,410 

55.312 

Ontario— Con. 

Sault  Ste.  Marie 

•Toronto 

$ 

38,503 
2,207,632 

754,625 

60,040 
634,515 
171,840 

33,915 
428,700 

96,000 

4,521 

1,251,073 

610 

53,763 
1,196,700 
827,340 
273,100 
283,170 
271,070 
553,758 
292,192 
221,935 

38,940 

691 

1,719,343 

12,935 

14,585 
177.450 

18,800 
735,731 
464,460 

51,495 
129,043 
114,844 

$ 

40,750 
2,261,313 

508,050 

98,455 

822,315 

85,115 

74,625 

115,515 

222,000 

27,360 

598,270 

25,800 

25,420 

547,050 

281,305 

9,445 

121,205 

150,655 

216,633 

119,013 

82,750 

11,035 

3,835 

2,139,363 

35,274 

3,290 

127,460 

6,550 

875,835 

766,870 

28,464 

119,900 

175,720 

$ 

52,935 
2,466,160 

York      and      East 

York  Townships. . 

Welland 

New  Glasgow 

556,365 
122,114 

969,308 

Ford 

162,175 

Riverside 

55,450 

•St.  John... 

Sandwich 

363,025 

Walker  ville 

144,000 

8,809 

Manitoba 

5,301,630 

6,572 

Shawinigan  Falls .... 

St.  Boniface 

33,708 
5,261,350 

Three  Rivers 

Saskatchewan 

816,245 
22,525 

Ontario.. 

550,815 

Belleville...   . 

•Saskatoon 

242,905 

Alberta 

306,921 

•Calgary 

131,966 

•Fort  William 

153,710 

Gait 

Lethbridge 

10,915 

Medicine  Hat 

British  Columbia. . . . 

Kami  oops 

10,330 

2,422,554 

10,313 

7,450 

•New  Westminster... 

Prince  Rupert 

•Vancouver 

90,305 

Niagara  Falls 

22,650 
1,461,080 

•Ottawa 

569,950 

Owen  Sound 

•Peterborough 

•Port  Arthur 

North  Vancouver. . . 
South  Vancouver. . . . 
•Victoria 

42,860 

145,850 

72,096 

Total— 63  Cities 

•Total— 35  cities 

•St.  Catharines 

•St.  Thomas 

18,512,196 
13,827,453 

11,646,227 
8,837,509 

19,044,499 

Sarnia 

16,208,113 

•The  35  cities  for  which  records  are  available  1910  since  are  marked  with  asterisks. 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


/T*HE  Department  has  recently  received  in- 
•*■  formation  regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair  wages 
conditions  sanctioned  by  Order  in  Council  for 
the  protection  of  the  labour  to  be  employed. 
The  contracts  (Group  "  A  ")  awarded  in  con- 
nection with  the  work  of  construction  contain 
the  general  fair  wages  clause,  which  is  as  fol- 
lows:— 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current 
from  time  to  time  during  the  continuance  of 
the  contract  for  competent  workmen  in  the 
district  in  which  the  work  is  being  performed 
for  character  or  class  of  work  in  which  they 
are  respectively  engaged,  and  if  there  be  no 
current  rates  in  such  district,  then  fair  and 
reasonable  rates,  and  shall  work  such  hours  as 
are  customary  in  the  trade,  in  the  district 
where  the  work  is  carried  on,  or  if  there  be 
no  custom  of  the  trade  as  respects  hours  in  the 
district,  then  fair  and  reasonable  hours,  unless 
for  the  protection  of  life  and  property,  or  for 
other  cause  shown  to  the  satisfaction  of  the 
Minister  of  Labour,  longer  hours  of  service 
are   required.   The   Minister   of   Labour   may   at 


any  time  and  from  time  to  time  determine  for 
the  purposes  of  this  contract,  what  are  the  cur- 
rent or  fair  and  reasonable  rates  of  wages  and 
the  current  or  fair  and  reasonable  hours,  and 
may  from  time  to  time  rescind,  revoke,  amend, 
or  vary  any  such  decision,  provided  that  his 
determination  and  any  amendment  or  variation 
shall  not  be  operative  prior  to  the  period  of 
three  months  immediately  preceding  the  date 
thereof. 

Three  of  the  contracts  above  mentioned 
contained  schedules  of  rates  and  hours  based 
on  the  current  standards  of  the  district  in 
these  respects.  These  schedules  are  given  be- 
low. 

A  statement  was  also  received  as  to  supplies 
ordered  by  the  Post  Office  Department  sub- 
ject to  the  regulations  for  the  suppressing  of 
the  sweating  system  and  the  securing  of  fair 
wages,  etc. 

The  general  labour  conditions  sanctioned  by 
the  Fair  Wages  Order  in  Council  are  as  fol- 
lows:— 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour 
make  it  expedient  that  he  should  do  so,  he  may 
decide  what  are  the  current  or  fair  and  reason- 
able rates  of  wages  for  overtime,  and  what  is 
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the  proper  classification  of  any  work  for  the 
purposes  of  wages  and  hours.  Immediately 
upon  receipt  of  notice  of  any  decision  of  the 
Minister  of  Labour  hereunder  the  contractor 
shall  adjust  the  wages  and  hours  and  classifica- 
tion of  work  so  as  to  give  effect  to  such  de- 
cision. In  case  the  Contractor  shall  fail  so  to 
do,  or  to  pay  to  any  employee  or  employees  for 
any  services  performed  or  for  any  hours  of 
labour,  wages  according  to  the  rates  fixed 
therefor  by  the  Minister  of  Labour,  the  Min- 
ister of  Labour  may  authorize  and  direct  the 
Minister  to  pay  any  such  wages  at  the  rates  so 
fixed  and  to  deduct  the  amount  thereof  from 
any  moneys  owing  by  the  Government  to  the 
Contractor  and  any  such  payment  shall  for  all 
purposes  as  between  the  Contractor  and  the 
Government  be  deemed  and  taken  to  be  pay- 
ment to  the  Contractor,  and  the  Contractor 
shall  be  bound  in  every  particular  by  any  such 
authority,  direction  and  payment  as  aforesaid. 
The  powers  of  the  Minister  of  Labour  here- 
under shall  not  be  exercised  as  to  any  employee 
or  employees  where  it  is  established  to  his 
satisfaction  that  an  agreement  in  writing  exists 
and  is  in  effect  between  the  Contractor  and  the 
class  of  employees  to  which  such  employee  or 
employees  belong  or  the  authorized  representa- 
tives of  such  class  of  employees  fixing  rates  of 
wages,  overtime  conditions  and  hours  of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or  fre- 
quented by  the  workmen,  the  Fair  Wages 
Clause  or  Schedule  inserted  in  his  contract  for 
the  protection  of  the  workmen  employed,  also 
any  decision  of  the  Minister  of  Labour  under 
the  preceding  paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  and  the  books  or  documents  con- 
taining such  record  shall  be  open  for  inspection 
by  the  Fair  Wage  Officers  of  the  Government 
at  any  time  it  may  be  expedient  to  the  Minis- 
ter  of  Labour   to   have   the   same   inspected. 

4.  The  Contractor  shall  not  be  entitled  to 
payment  of  any  money  which  would  otherwise 
be  payable  under  the  terms  of  the  contract  in 
respect  of  work  and  labour  performed  in  the 
execution  of  the  contract  unless  and  until  he 
shall  have  filed  with  the  Minister  in  support 
of  his  claim  for  payment  a  statement  attested 
by  statutory  declaration,  showing  (1)  the  rates 
of  wages  and  hours  of  labour  of  the  various 
classes  of  workmen  employed  in  the  execution 
of  the  contract;  (2)  whether  any  wages  in 
respect  of  the  said  work  and  labour  remain  in 
arrears;  (3)  that  all  the  labour  conditions  of 
the  contract  have  been  duly  complied  with;  or. 
in  the  event  of  notice  from  the  Minister  of 
Labour  of  claims  for  wages,  until  the  same  are 
adjusted.  The  Contractor  shall  also  from  time 
to  time  furnish  the  Minister  such  further  de- 
tailed information  and  evidence  as  the  Minis- 
ter may  deem  necessary  in  order  to  satisfy  him 
that  the  conditions  herein  contained  to  secure 
the  payment  of  fair  wages  have  been  complied 
with,  and  that  the  workmen  so  employed  as 
aforesaid  upon  the  portion  of  the  work  in 
respect  of  which  payment  is  demanded  have 
been  paid   in  full. 

5.  In  the  event  of  default  being  made  in 
payment    of    any    money    owing    in    respect    of 


wages  of  any  workmen  employed  on  the  said 
work  and  if  a  claim  therefor  is  filed  in  the 
office  ofv  the  Minister  and  proof  thereof  satis- 
factory to  the  Minister  is  furnished,  the  said 
Minister  may  pay  such  claim  out  of  the  moneys 
at  any  time  payable  by  His  Majesty  under 
said  contract  and  the  amounts  so  paid  shall  be 
deemed   payments  to  the   Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses 
or  teams,  and  the  persons  entitled  to  payments 
for  the  use  or  hire  of  horses  or  teams  shall 
have  the  like  rights  in  respect  of  moneys  so 
owing  them  as  if  such  moneys  were  payable 
to  them   in  respect  of  wages. 

7.  With  a  view  to  the  avoidance  of  any 
abuses  which  might  arise  from  the  sub-letting 
of  contracts  it  shall  be  understood  that  sub- 
letting other  than  such  as  may  be  customary 
ill  the  trades  concerned  is  prohibited  unless  the 
approval  of  the  Minister  is'  obtained;  sub- 
contractors shall  be  bound  in  all  cases  to  con- 
form to  the  conditions  of  the  main  contract, 
and  the  main  Contractor  shall  be  held  respon- 
sible for  strict  adherence  to  all  contract  con- 
ditions on  the  part  of  sub-contractor;  the  con- 
tract shall  not,  nor  shall  any  portion  thereof 
be  transferred  without  the  written  permission 
of  the  Minister;  no  portion  of  the  work  to  be 
performed  shall  be  done  at  the  homes  of  the 
workmen. 

8.  All  workmen  employed  upon  the  work 
comprehended  in  and  to  be  executed  pursuant 
to  the  said  contract  shall  be  residents  of  Can- 
ada, unless  the  Minister  is  of  opinion  that 
Canadian  labour  is  not  available  or  that  other 
special  circumstances  exist  which  render  it 
contrary  to  the  public  interest  to  enforce  this 
provision. 

Department  of  Public  Works 

Contracts  {Group  "A")  containing  schedule  of 
wages  and  hours 

Construction  of  a  dyke  at  Annieville  Bar, 
Fraser  River,  New  Westminster,  B.C.  Name 
of  contractor,  William  Greenlees,  Vancouver, 
B.C.  Date  of  contract,  April  26,  1927.  Amount 
of  contract,  unit  prices,  approximate  expendi- 
ture, $50,278.54. 


Trade  or  Class  ofiLabour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

Hours 
per  week 

Pile  dri ver  foreman 

Pile  driver  engineer 

Pile  driver  fireman 

$  cts. 
per  day 
9  50 
8  50 
7  50 
7  50 

7  50 

8  50 
7  50 
7  50 

45c.  per  hour 

8 
8 
8 
8 
8 
8 
8 
8 
8 

44 
44 
44 
44 

Pile  driver  boommen 

Derrick  engineer 

44 
44 
44 

Bridgeman 

Labourers 

44 

44 

Construction  of  the  Fourth  Section  of  the 
North  Jetty  at  Steveston,  to  extend  existing 
Jetty  2,000  feet  in  a  westerly  direction  towards 
the  Gulf  of  Georgia,  mouth  of  Fraser  River, 
District  of  New  Westminster,  B.C.     Name  of 
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contractors,  The  Vancouver  Pile  Driving  and 
Contracting  Company,  Limited,  of  Vancouver, 
B.C.  Date  of  contract,  April  27,  1927.  Amount 
of  contract,  unit  prices,  approximate  expendi- 
ture, $31,505. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

Hours 
per  week 

Pile  driver  foreman 

Pile  driver  engineer 

Pile  driver  fireman 

$    cts. 
per  day 
9  50 
8  50 
7  50 
7  50 
7  50 
7  50 
45c.  per  hour 

8 
8 
8 
8 
8 
8 
8 

44 
44 
44 
44 

Pile  driver  boommen 

44 
44 

Labourers 

44 

Reconstruction  of  verandah,  etc.,  at  Rideau 
Hall,  Ottawa,  Ont.  Name  of  contractor, 
Edouard  Monette,  Ottawa,  Ont.  Date  of  con- 
tract. May  20,  1927.  Amount  of  contract, 
$3,150. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

Hours 
per  week 

Marble  and  tile  setters 

$    cts. 

per  hour 

1  00 

75 

75 

83 

65 

45 

45 

45 
1  00 

8 
8 
8 
8 
8 
8 
8 
8 
8 

44 
44 

44 

Sheet  metal  workers 

44 
44 

48 

48 

Labourers  (unskilled) 

Carters  (team  and  wagon) 

48 
48 

Construction  of  a  clock  vault  at  the 
Dominion  Observatory,  Ottawa,  Ont.  Names 
of  contractors,  Robert  Taylor  and  James 
Lackey  of  Ottawa,  Ont.  Date  of  contract, 
May  2,  1927.    Amount  of  contract,  $3,716. 

Extension  to  wharf  at  Cap  de  le  Madeleine, 
Champlain  county,  P.Q.  Name  of  contract- 
ors, Munn  &  Shea,  Limited,  Montreal,  P.Q. 
Date  of  contract,  May  14,  1927.  Amount  of 
contract,  unit  prices,  approximate  expenditure, 
$110,942. 

Docking,  cleaning,  painting  and  repairing 
dredge  P.W.D.,  No,  303,  Fruhling.  Name  of 
contractors,  B.C.  Marine  Engineers  and  Ship- 
builders, Limited,  Vancouver,  B.C.  Date  of 
contract,  April  26,  1927.  Amount  of  contract, 
$12,989. 

Construction  in  concrete  of  the  actual  crib 
protection  wall  down  stream  from  Victoria 
bridge  at  St.  Lambert,  Chambly  county,  P.Q. 
Name  of  contractor,  Hormidas  Gravel,  St. 
Lambert,  P.Q.  Date  of  contract,  May  17, 
1927.  Amount  of  contract,  unit  prices.  Ap- 
proximate expendiutre,  $19,216.50. 

Dredging  area  in  front  of  ferry  dock  at 
Prescott,     Ont.      Name     of    contractors,    The 


Randolphe  Macdonald  Company,  Limited, 
Toronto,  Ont.  Date  of  contract,  April  27, 
1927.  Amount  of  contract,  approximate  ex- 
penditure, $12,460. 

Dredging  at  Canadian  National  Railways 
pier,  Robin  Jones  and  Whitman's  piers,  Lun- 
enburg, N.S.  Name  of  contractors.  Beacon 
Dredging  Company,  Limited,  Halifax,  N.S. 
Date  of  contract,  April  29,  1927.  Amount  of 
contract,   approximate   expenditure,   $9,394. 

Dredging  area  No.  1  at  Main  channel  and 
area  No.  2  in  front  of  A.P.W.  Pulp  and  Power 
Company's  wharf  at  Sheet  Harbour,  N.S. 
Name  of  contractors,  the  Halifax  Dredging 
Company,  Limited,  Halifax,  N.S.  Date  of 
contract,  May  19,  1927.  Amount  of  contract, 
approximate  expenditure,  $20,266. 

Dredging  at  Sorel  Harbour,  P.Q.,  areas  A 
B.  C.  Name  of  contractors,  Les  Chantiers 
Manseau  of  Sorel,  P.Q.  Date  of  contract, 
May  5,  1927.  Amount  of  contract,  approxi- 
mate expenditure,  $78,630. 

Repairs  to  boiler  of  tug  Storm  King.  Name 
of  contractors,  Alex.  McKay  Company,  Lim- 
ited, Quebec  city,  P.Q.  Date  of  contract, 
April  25,  1927.    Amount  of  contract,  $5,470. 

Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  April,  1927,  for  supplies  ordered  by 
the  Post  Office  Department,  under  contracts 
which  are  subject  to  the  Fair  Wages  policy: 


Nature  of  Orders 


Making  metal  dating  stamps  and  type,  also  other 
hand  stamps  and  brass  crown  seals 

Making  and  repairing  rubbei  stamps,  daters,  etc. 

Making  up  and  supplying  letter  carriers'  uniforms, 
etc 

Stamping  pads,  ink,  etc 

Bag  fittings 

Letter  pouches 

Cotton  duck  mail  bagging 

Scales 


Amount 
of  Orders 


S  658  79 

156  28 

14,346  84 

317  15 

22,016  03 

2,115  00 

3,053  31 

47  40 


The  total  number  of  cases  of  poisoning, 
anthrax,  and  epitheliomatous  and  chrome  ul- 
ceration in  Great  Britain  and  Northern  Ire- 
land, reported  during  April,  1927,  under  the 
Factory  and  Workshop  Act  or  under  the  Lead 
Paint  (Protection  against  Poisoning)  Act,  1926, 
was  67.  Twelve  deaths  were  reported  during 
the  month,  seven  due  to  epitheliomatous  ul- 
ceration, four  due  to  lead  poisoning  and  one 
due  to  anthrax.  In  addition  one  case  of  lead 
poisoning  among  house  plumbers  come  to  the 
knowledge  of  the  Home  Office  during  April, 
but  notification  of  these  cases  is  not  obliga- 
tory. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  MAY,   1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


'TNHE  weekly  family  budget  in  terms  of  re- 
■*•  tail  prices  was  again  slightly  lower  in 
May.  due  mainly  to  seasonal  changes,  while 
the  index  number  of  wholesale  prices  con- 
structed by  the  Dominion  Bureau  of  Statistics 
was  substantially  higher,  due  mainly  to  higher 
prices  for  grains,  flour  and  potatoes. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods,  for  an  average 
family  of  five  in  terms  of  the  average  retail 
prices  in  some  sixty  cities  was  $10.76  at  the 
beginning  of  May,  as  compared  with  $10.80 
for  April;  $11.29  for  May,  1926;  $10.48  for 
May,  1925;  $9.89  for  May,  1924;  $10.36  for 
May,  1923;  $10.22  for  May,  1922;  $12.25  for 
May,  1921;  $16.65  for  May,  1920;  $16.92  for 
June,  1920  (the  peak);  $12.66  for  May,  1918; 
and  $7.43  for  May,  1914.  Besides  seasonal  de- 
clines in  the  prices  of  eggs,  milk  and  butter 
there  were  less  important  declines  in  the  prices 
of  beans,  evaporated  apples,  salt  pork,  lard, 
and  potatoes.  Prices  of  beef  were  substan- 
tially higher,  while  less  important  advances 
occurred  in  the  prices  of  mutton,  fresh  pork 
and  bacon.  Including  the  cost  of  fuel  and 
rent  with  that  of  foods,  the  total  budget  aver- 
aged $20.95  at  the  beginning  of  May,  as  com- 
pared with  $21.02  for  April;  $21.54  for  May. 
1926;  $20.72  for  May,  1925;  $20.24  for  May, 
1924;  $20.90  for  May,  1923;  $20.57  for  May, 
1922;  $22.84  for  May,  1921;  $26.44  for  May, 
1920;  $26.92  for  July,  1920  (the  peak);  $20.09 
for  May,  1918;  and  $14.21  for  May,  1914.  Fuel 
was  again  slightly  lower,  due  to  declines  in 
the  prices  of  anthracite  coal.  Changes  in  rent 
were  practically  negligible. 

In  wholesale  prices  the  index  number  calcu- 
lated by  the  Dominion  Bureau  of  Statistics, 
based  upon  the  average  prices  of  236  commodi- 
ties in  1913  as  100,  and  weighted  according 
to  the  commercial  importance  of  the  commodi- 
ties, was  substantially  higher  at  151.9  for 
May,  as  compared  with  148.5  for  April;  157.0 
for  May,  1926;  158.8  for  May,  1925;  150.6 
for  May,  1924;  155.2  for  May,  1923;  153.9 
for  May,  1922;  170.5  for  May,  1921;  256.7  for 
May,  1920  (the  peak);  201.4  for  May,  1919; 
and  194.6  for  May,  1918.  Forty-eight  prices 
quotations  were  higher,  fifty  were  lower  and 
one  hundred  and  thirty-eight  were  unchanged. 

In  the  grouping  according  to  chief  compon- 
ent materials  two  of  the  eight  main  groups 
advanced,  while  four  declined  and  two  were 
practically  unchanged.  The  Vegetables  and 
their  Products  group  and  the  Fibres,  Textiles 
and  Textile  Products  group  were  both  higher, 


the  former  due  to  much  higher  prices  for 
grains,  flour  and  potatoes,  and  the  latter  main- 
ly because  of  higher  prices  for  cotton.  The 
groups  which  declined  were:  the  Animals 
and  their  Products  group,  higher  prices  for 
cattle,  beef,  and  eggs  being  more  than  offset 
by  declines  in  the  prices  of  hogs,  sheep, 
mutton,  mess  pork,  milk  and  butter;  the  Non- 
Ferrous  Metals  group,  due  to  lower  prices  for 
silver,  lead,  tin,  spelter,  solder  and  antimony; 
the  Non-Metallic  Minerals  and  their  Pro- 
ducts group,  due  to  lower  prices  for  gasoline 
and  coal  oil;  and  the  Chemicals  and  Allied 
Products  group.  The  Iron  and  its  Product 
group  and  the  Wood  and  Wood  Product? 
group  were  practically  unchanged. 

In  the  grouping  according  to  purpose  con- 
sumers' goods  advanced,  declines  in  the  prices 
of  milk,  butter,  cheese,  boots,  gasoline  and  coa! 
oil  being  more  than  offset  by  higher  prices  for 
flour,  beef,  fowl,  sugar,  and  potatoes.  Pro- 
ducers' goods  also  advanced.  Materials  for 
the  textile  and  clothing  industries,  for  the  fur 
industry,  for  the  meat  packing  industries,  for 
the  milling  and  other  industries,  as  well  a? 
miscellaneous  producers'  materials,  were  con- 
siderably higher;  while  materials  for  the  lea- 
ther industry,  for  the  metal  working  indus- 
tries and  for  the  chemical  using  industries 
were  somewhat  lower. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  were  higher,  lower 
levels  for  hogs,  sheep,  milk  and  non-ferrous 
metals  being  more  than  offset  by  higher  prices 
for  grains,  raw  sugar,  potatoes,  cattle,  beef 
and  cotton.  Fully  or  chiefly  manufactured 
goods  were  unchanged,  advances  in  the  prices 
of  flour,  sugar,  and  linseed  oil  being  offset'  by 
declines  in  the  prices  of  butter,  cheese,  gaso- 
line, coal  oil  and  non-ferrous  metal  products. 
Domestic  farm  products,  articles  of  marine 
origin,  and  articles  of  mineral  origin  showed 
little   change. 

Professor  Michell's  index  number  of  whole- 
sale prices  of  forty  articles,  with  prices  dur- 
ing 1900-1909  as  100,  was  substantially  higher 
at  170.6  for  May,  as  compared  with  163.8  for 
April;  176.9  for  May,  1926;  270.2  for  May. 
1920;  and  115.4  for  May,  1914.  The  index 
of  food  stuffs  advanced  sharply,  due  to  higher 
prices  for  beef,  mutton,  fish,  cheese,  sugar, 
flour,  tapioca,  potatoes  and  eggs.  The  index 
of  manufacturers'  goods  was  slightly  higher, 
due  to  higher  prices  for  cotton,  hides,  silver 
and  rubber. 
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EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being 
unweighted,  however,  for  the  period  of  1890  to 
1913  and  has  been  calculated  by  months  from 
1919  to  date  for  all  groupings  and  from  1913 
to  date  for  the  principal  grouping.  Summary 
tables  of  the  Bureau's  index  number  may  be 
found  in  the  supplement  to  the  Labour  Gazette 
for  January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  May  of 
seventy-one  staple  foodstuff's,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
of  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices 
for  uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 


The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  Vegetables  Bomewhat 
similiarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chief! y  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per   cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,'  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy 
family  of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 

Index   Number  of   Changes   in   the   Cost   of 
Living 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
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the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  workingmen's  family- 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries, 
page  9.  This  table  gives  figures  for  June 
and  December  each  year  from   1914  to   1926, 


CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 
FROM  1913  TO  1927* 


(Average  prices  in  1913  =  100) 


Fuel 

All 

— 

Food 

and 
Light 

Rent 

Cloth 
ing 

Sund- 
ries 

Items* 

Dec.  1914.... 

108 

98 

97 

101 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

13  i 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

185 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919.... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

June  1920.... 

231 

168 

137 

251 

170 

200 

Sept.  1920.... 

217 

189 

138 

232 

173 

194 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

Mar.  1921.... 

180 

191 

142 

193 

176 

175 

June  1921.... 

152 

179 

149 

193 

176 

166 

Sept.  1921.... 

161 

174 

149 

177 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

Mar.  1922.... 

144 

169 

151 

165 

176 

158 

June  1922.... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

179 

155 

162 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923.... 

139 

169 

158 

163 

175 

157 

Sept.  1923.... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924.... 

144 

169 

158 

160 

173 

157 

June  1924.... 

134 

163 

158 

160 

173 

153 

Sept.  1924.... 

140 

163 

158 

159 

171 

155 

Dec.  1924.... 

144 

162 

158 

159 

171 

156 

Mar.  1925.... 

146 

162 

158 

160 

170 

157 

June  1925.... 

142 

159 

158 

160 

170 

155 

Sept.  1925.... 

147 

160 

158 

159 

169 

157 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

Mar.  1926.... 

156 

166 

158 

157 

168 

160 

June  1926.... 

151 

162 

156 

157 

168 

157 

Sept.  1926.... 

149 

160 

156 

156 

167 

156 

Dec.  1926.... 

152 

162 

156 

150 

167 

157 

Jan.  1927.... 

155 

161 

156 

156 

167 

158 

Feb.  1927.... 

153 

161 

156 

156 

167 

158 

Mar.  1927.... 

151 

161 

156 

156 

167 

157 

April,  1927... 

147 

160 

156 

154 

167 

155 

May,  1927.., 

147 

159 

156 

154 

167 

155 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%;  Fuel  S%;  Rent 
181%;  Clothing  181%;  Sundries  20%. 


inclusive.  Figures  are  now  available  also  for 
March  v  and  September  each  year  since  1917 
and  the  accompanying  table  gives  figures  for 
December  each  year  from  1914  to  1917, 
quarterly  figures  1918  to  1926,  and  monthly 
figures  for  1927.  As  stated  in  the  above 
mentioned  supplement  the  figures  in  the  food 
group  in  the  family  budget  are  still  used  to 
show  the  changes  in  food  prices  but  in  the 
other  groups  the  percentage  changes  in  the 
prices  of  each  article  have  been  weighted 
according  to  workingmen's  average  family 
consumption,  and  in  the  fuel  and  light  group, 
gas  and  electricity  have  been  included. 

Cost  of  Electric  Current  and  Gas  for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;   1910,  118.1;    1911,   113.4;    1912,   109.1; 

1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6; 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921,  84.9;  1922,  82.7;  1928,  79.5;  1924,  79.2; 
1925,  75.6;  1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquirj*  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1925.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;  1924,  72.2; 
1925,  69.9;  1926,  6S.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
city.  When  the  above  index  number,  1900- 
1925,  in  weighted  according  to  population  in 
each  city  covered  for  the  years  1923,  1924, 
1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1925  issued  by  the  Dominion 
Bureau  of  Statistics:  Manufactured  gas.  1913, 
100;  1914,  98.2;  1915,  98.0;  1916,  96.2;  1917, 
100.8;  1918,  107.5;  1919,  111.4;  1920,  125.6; 
1921,  144.4;  1922,  141.4;  1923,  136.2;  1924, 
135.1;    1925,   132.0.     Natural   gas.   1913,    100; 

1914,  102.3;  1915,  105.0;  1916,  105.0;  1917, 
108.2;  1918,  104.8;  1919,  114.0;  1920,  126.2; 
1921,  135.1;  1922,  158.9;  1923,  158.6;  1924, 
156.8;  1925,  175.3.  For  the  years  1900  to  1913 
two  index  numbers  of  gas  costs,  calculated  for 
the  Cost  of  Living  Inquiry  in  1914-1915, 
have  been  averaged  and  converted  to  the  base- 

(Continued  on  page  688) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA! 


Commodities 

Quan- 
tity 

(t) 
1900 

c. 

27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 

26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 
8-6 

9-9 
11-5 

21-6 
10-0 
8-2 
8-7 
8-6 
24-1 
•7 

(t) 
1905 

1910 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 
10-8 

11-5 
9-9 

24-0 
10-3 
8-7 
9-1 
8-9 
30-3 
•7 

1913 

May 
1914 

May 
1916 

May 
1917 

c. 

61-2 
43-0 
22-5 
28-2 
29-3 
55-6 

37-3 
60-2 
40-8 
34-5 
600 
85-6 

47-7 
34-1 
31-7 
111-0 
77-0 
30-5 
14-6 
29-0 

15-3 
14-8 

40-0 
18-6 
11-4 
11-1 
10-1 
126-0 
•8 

May 
1918 

c. 

73-4 
52-6 
27-4 
34-9 
37-1 
68-4 

50-0 
72-0 
43-9 
34-8 
72-0 
96-2 

53-4 
33-1 
30-3 
117-0 
68-0 
40-0 
22-0 
34-2 

22-4 
17-7 

43-2 
20-2 
14-2 
13-6 
10-7 
62-0 
•9 

May 
1919 

May 
1920 

May 
1921 

May 
1922 

May 
1923 

c. 

56-0 
30-2 
17-9 
27-6 
26-1 
50-4 

39-1 
45-2 
33-4 
30-6 
69-6 
80-2 

44-4 

§34-6 
§34-6 
100-5 
§45-0 

27-5 
§20-6 

17-4 

20-3 
18-6 

51-2 

24-4 

§16-4 

§16-4- 

13-5 

43-0 

•9 

May 
1924 

c. 

56-8 
30-2 
17-3 
28-3 
23-2 
44-8 

32-1 
41-6 
29-5 
25-8 
71-4 
72-2 

40-4 
§30-0 
§30-0 
100-5 
§41-0 

27-0 
§21-0 

16-8 

19-4 
16-0 

46-4 
22-2 
§17-4 
§17-4 
13-7 
55-9 
1-0 

May 
1925 

May 
1926 

Apr. 
1927 

May 
1927 

Beef,  sirloin 

Beef,  shoulder.. 
Veal,    shoulder. 
Mutton,  roast... 

Pork,  leg 

Pork,  salt 

Bacon,  break- 

2  lbs. 
2   " 
1   " 
1   " 

1  " 

2  " 

2   " 
1  doz 

1  " 

6qts. 

2  lbs. 

1   " 
1   " 

1  " 
15   " 
10  " 

5  " 

2  " 
2   " 

1   " 

1  " 

4   " 

2  " 
i   " 
i 

i   « 

2pks 

ipt. 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
300 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 
9-4 

7-7 
9-6 

22-0 
9-8 
8-3 

8-7 

8-8 

28-0 

•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 
12-4 

12-0 
11-9 

23-6 
11-0 
8-9 
9-3 
9-4 
36-0 
•8 

c. 

48-2 
32-4 
17-1 
20-8 
19-9 
37-0 

25-7 
37-2 
25-8 
25-1 
53-4 
55-2 

32-7 
21-4 
19-8 
64-5 
32-0 
21-5 
11-6 
12-0 

12-9 
12-2 

22-0 
10-2 
9-1 
9-4 
9-4 
43-7 
•8 

c. 

50-2 
34-0 
16-4 
23-3 
21-8 
36-8 

28-4 
39-0 
26-2 
24-4 
51-0 
64-2 

36-8 
25-1 
23-8 
70-5 
37-0 
23-5 
13-0 
19-2 

14-3 
12-9 

37-2 
17-0 

9-8 
10-3 

9-9 

60-5 

•8 

c. 

79-4 
55-6 
27-6 
36-7 
38-6 
71-0 

52-6 
75-2 
51-4 
42-7 
81-0 
113-0 

63-6 
36-9 
34-9 
117-0 
67-0 
37-0 
24-2 
23-8 

22-9 
20-3 

47-6 
22-2 
15-7 
15-9 
12-5 
65-7 
•9 

c. 

78-6 
50-4 
26-4 
36-2 
39-1 
71-6 

54-4 

c. 

71-2 
43-6 
23-0 
31-8 
33-6 
65-0 

51-4 

c. 

59-6 
33-4 
19-0 
28-7 
30-0 
52-2 

40-8 
44-0 
32-7 
30-5 
72-6 
77-4 

45-5 
30-7 
27-9 
105-0 
49-0 
27-5 
19-0 
17-6 

23-5 
19-2 

32-0 
15-2 
13-6 
15-2 
12-9 
45-9 
1-0 

c. 

58-6 
31-6 
17-9 
29-6 
28-4 
51-4 

38-6 
49-0 
34-0 
30-3 
71-4 
73-6 

40-9 
§31-5 
§31-5 
118-5 
§58-0 

30-5 
§21-6 

16-6 

20-7 
15-4 

34-8 
16-6 
§17-9 
§17-9 
15-1 
45-5 
1-0 

c. 

58-8 
32'- 0 
18-8 
30-4 
29-7 
55-4 

42-0 
49-2 
34-9 
31-0 
70-8 
80-0 

43-6 
§32-1 
§32-1 
114-0 
§53-0 

29-0 
§22-0 

15-8 

20-1 
15-8 

31-6 
15-0 
§18-0 
§18-0 
15-4 
119-1 
1-0 

c. 

59-6 
33-0 
20-2 
29-7 
28-5 
54-0 

39-6 
44-2 
38-0 
34-5 

72-6 
88-2 

49-6 
§30-8 
§30-8 
114-0 
§52-0 

30-0 
§21-8 

16-8 

19-7 
14-9 

33-6 

15-8 

§18-0 

§18-0 

15-3 

56-6 

1-0 

c. 

63-6 
35-8 
20-0 
30-3 
28-8 
53-6 

39-8 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. . 
Milk 

43-8 
35-1 
31-7 

70-8 

77-0 
55-0 
48-3 
90-0 
131-0 

72-5 
40-2 
37-8 
138-0 
80-0 
41-5 
34-2 
23-8 

29-2 
27-6 

86-8 
40-8 
16-5 
17-0 
15-1 
204-9 
1-0 

50-6 
36-5 
33-4 
86-4 
102-8 

59-2 
39-6 
37-9 
124-5 
64-0 
31-0 
21-6 
18-0 

21-4 
19-2 

50-8 
24-0 
14-0 
14-7 
14-1 
41-1 
•9 

Butter,  dairy.. . 
Butter,    cream- 

87-8 
49-1 

Cheese,  old 

Cheese,  new 

§30-8 
§30-8 
114-0 

Flour,  family.. . 
Rolled  oats 

§52-0 
30-0 

§21-8 

Beans,  hand- 
picked 

Apples,  evapor- 

16-2 
19-3 

Prunes,  medium 
Sugar,  granulat- 
ed  

14-8 
33-0 

Sugar,  yellow... 

Tea,  black 

Tea,  green 

Coffee 

15-8 
§17-9 
§17-9 

15-3 

Potatoes 

Vinegar 

54-9 
1-0 

All  Foods 

5-48 

5  96 

% 
6-95 

% 
7  34 

$ 
7-43 

% 
8-37 

11  82 

$ 
12  66 

s 

13  53 

16  65 

$ 
12  25 

$ 
10  22 

10  36 

9-89 

% 
10-48 

$ 
11  29 

10  80 

$ 
10-76 

Starch,  laundry 

in>. 

c. 

2-9 

c. 
3-0 

c. 
3-1 

c. 
3-2 

c. 
3-2 

c. 
3-3 

c. 
3-8 

c. 
4-7 

c. 

4-7 

c. 

4-8 

c. 

4-6 

c. 

4-0 

c. 
4-0 

c. 

4-1 

c. 

4-2 

c. 

4-2 

c. 

4-1 

c. 
4-1 

Coal  anthracite 
Coal     bitumin- 

)U  ton 

«cd. 

lgal. 

39-5 

31-1 
32-5 
22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

35-0 
38-8 
29-4 
24-4 

55-0 

38-7 
42-5 
30-6 
23-7 

53-2 

38-4 
40-9 
31-7 
22-4 

53-9 

37-9 
41-6 
30-1 
23-0 

64-8 

50-8 
51-7 
37-6 
25-3 

71-5 

57-7 
67-3 
49-7 
27-1 

78-8 

61-6 
76-9 
56-3 
28-1 

99-5 

70-0 
79-5 
60-7 
35-6 

112-3 

77-9 
88-0 
65-3 
37-9 

107-5 

67-8 
77-7 
58-0 
31-6 

111-5 

72-4 
79-5 
59-4 
31-2 

105-8 

66-4 
77-5 
57-2 
30-7 

102-8 

64-0 
76-7 
56-2 
30-5 

108-6 

63-9 
77-1 
56-1 
30-3 

104-2 

64-3 
75-8 
55-6 
31-7 

102-5 
63-9 

Wood,  hard 

Wood,  soft 

Coal  oil 

76-0 
55-6 
31-7 

Fuel  and  light- 

1-50 

$ 
1-63 

$ 
1-76 

% 
1-91 

$ 
1-87 

$ 
1-87 

% 
2  30 

% 
2  73 

$ 
302 

$ 
3-45 

$ 
3-81 

$ 
3-43 

$ 
3-54 

% 
3-38 

$ 
3-30 

1 

3-36 

$ 
3  32 

3-30 

Rent 

s  mo.. 

$ 
2-37 

$ 
2  89 

% 
405 

$ 
4-75 

$ 
4-88 

$ 
4  03 

% 
4  34 

$ 
4  65 

% 
5  08 

$ 
6-29 

% 
6-73 

% 
6-89 

6-96 

% 
6  93 

$ 
6  90 

$ 
6-85 

$ 
6  85 

$ 
21  02 

8 

6-85 

ttTotals 

3 
9-37 

% 
10  50 

% 
12-79 

$ 
14  02 

$ 
14  21 

% 
14  30 

$ 
18  50 

$ 
20  09 

$ 
21-67 

$ 
26-44 

% 
22  84 

$ 
20-57 

$ 
20-90 

$ 
20-24 

$ 
20  72 

21-54 

$ 
20-95 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Island 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia. . . . 


% 

$ 

$ 

$ 

t 

% 

$ 

% 

% 

$ 

s 

% 

% 

$ 

$ 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-26 

8-48 

11-50 

12-46 

14-01 

16-59 

12-53 

10-37 

10-96 

10-43 

10-62 

11-47 

10-80 

4-81 

5-26 

5-81 

6-34 

6-59 

7-51 

9-88 

12-56 

15-41 

11-39 

9-37 

9-69 

9-27 

9-66 

10-72 

10-01 

5-38 

5-83 

6-55 

7-04 

7-26 

8-20 

11-50 

12-30 

13-09 

15-96 

12-46 

10-21 

10-77 

10-44 

10-38 

11-73 

10-83 

5-15 

5-64 

5-33 

6-87 

6-86 

8-04 

11-46 

12-28 

12-91 

15-70 

11-61 

9-62 

9-89 

9-22 

9-80 

10-93 

10-16 

5-01 

5-60 

6-50 

7-20 

7-09 

8-37 

12-16 

12-69 

13-40 

16-90 

12-19 

10-13 

10-20 

9-76 

10-27 

11-38 

10-87 

5-85 

6-19 

7-46 

7-87 

7-84 

8-47 

10-82 

12-39 

13-68 

16-46 

12-15 

10-01 

9-77 

9-29 

10-13 

10-45 

10-10 

6-86 

6-92 

7-86 

8-25 

8-04 

8-48 

11-18 

12-66 

13-74 

16-21 

12-38 

10-15 

10-24 

9-61 

10-77 

10-67 

10-86 

6-02 

6-50 

8-00 

8-33 

7-83 

8-26 

12-03 

12-91 

14-04 

17-03 

12-02 

9-85 

9-92 

9-70 

10-72 

10-61 

10-62 

6-90 

7-74 

8-32 

9-13 

9-04 

8-95 

12-21 

13-34 

14-46 

17-55 

13-27 

11-47 

11-28 

10-93 

11-86 

11-95 

ll-72o 

$ 

10-72 
10-07 
10-71 
9-91 
10-83 
10-14 
10-91 
10-74 
11-79 


JThe  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  text.     jDecember  only.     §Kind  most  sold.     *For  electric  light  see  text. 

ttAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent:  see  text,  a  Corrected 
figure. 
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Beef 

Is 

03   g 

<o  p 

>   U 

.J2 

!?~ 

^.a 
e    • 

5  ■£ 

S3 

=»  O 

Pork 

Bacon 

LOCALITY 

85      • 

■3  p. 

CO 

0) 

u 

o  a 

Ij 

£  a 

CO 

§ 

«    ri 

o  a> 

rS  a 
CO 

bfl    ■ 

it 

CO  B 

si 

it 

03    3 

*r  —  £> 

~|    03  — 

mCtt 

■5:2 

a! 

Dominion  (average) 

cents 

31-8 
31  5 

33-5 
28-1 
26-6 
35-6 
33-7 

cents 

26  3 

25-8 

26 

24 

23-7 

25-6 

29-5 

cents 

24  2 
23  2 

24-1 
21-8 
18-7 

28-4 
23 

cents 

i7  9 
18  0 

19-7 
17 

15-2 
20-4 

17-7 

cents 

14  1 
14  8 

17-1 
12-7 
13-4 
16-4 
14-5 

cents 

20  0 
15  9 
15-5 

15 
15-7 

16-7 
16-7 

cents 

30  3 
24  5 

26-4 

25 

23-3 

20 

19 

cents 

28-8 
27  6 

29-5 

29 

25 

27 
27-5 

cents 

26-8 

26  0 

27-8 

25 

24-4 

25-4 

25-5 

27-6 

25 

24  9 

24-5 

25-7 

24-4 

25 

24  6 

25-2 

25-8 

25 

23-3 

21-4 

24-5 

25 

25-7 

25-3 

27  4 
25-2 
25 
23 
26-1 
31-4 
26-7 
27 
26-6 
30 
25-2 

"30- ' 

"25" 

"26-7' 
25 
31 

26-7 
27 
26-1 
29-2 
26-7 
26-6 
27-6 
30-3 
27-7 
28-9 
29-8 
29 

27  2 
27-2 

26  7 

"29:3 
24 

26-9 
26  1 
28-7 
26-7 
25 
24-2 
25-7 
29  9 
30 
2(1 

29-6 
31-9 
31-!) 
28 
25 
34 

cents 

39-8 
37  7 

38 

35-7 

39 

37-1 

38 

38-2 

39-3 

39  5 

37-7 

38-7 

40 

41-7 

37  6 

37-6 

37 

41-2 

39-3 

35-2 

33-5 

42-5 

36-2 

35-5 

380 

38-7 

38 

36 

44-2 

34-7 

42 

38 

39 

37-4 

35-5 

36-5 

36-7 

41-4 

34-2 

34-3 

37-5 

38-4 

38-7 

36-7 

37-3 

36-9 

41-4 

38-5 

35-6 

38-7 

42 

35-4 

38-4 

401 

38-6 

39  3 

37-7 

40-8 

45  6 

46-1 

50 

43-1 

431 

39  3 

42-9 

41-3 

38-7 

38-1 

35-7 

48  1 

43-8 

41-5 

52-5 

47-9 

48-5 

48-9 

50-3 

51-2 

cents 

43  9 
41  1 

41-1 

39-5 

40-5 

41-2 

43 

41-5 

43 

45  5 

44-3 

44-1 

44 

49-4 

40  6 
42-7 
43-3 
41-6 
44 
38-3 
36 

42-5 
38-7 
38-6 

41  7 
43-3 
40-7 
40-1 
45-5 
37-2 
44-2 
40-7 
43-6 
40-9 
38-3 
40-6 
39-8 
44-4 
37-4 
38-9 
39 
43-3 
42-6 
40-8 
42-6 
40-5 
48-3 
40-7 
38-8 
43-3 
46-2 
39 
42-4 
45-4 
43  -  4 

42  7 
43-2 
42-1 
50  4 
51-4 
52-5 
47-5 
50 
45  4 
-IS -5 
50 
42-6 
44-5 
41-4 
53  3 
50-8 
46-2 
58 
52-8 
52-6 
53  t 
55 
57-5 

cents 
61  5 

Nova  Scotia  (average) 

61  4 

59 

60 

60 

61  -5 

64 

6— Truro 

64 

7— P.E.I.-Charlottetown- 
New  Brunswick  (average)... 

8 — Moncton 

25-4 

31  3 

28-3 

36-1 

34-7 

26 

27  3 

28-4 

29-1 

33-3 

24-2 

22-8 

23-7 

22-7 

32-4 

28-9 

32  6 
31-4 
35 
32 
31 

32-3 
31-2 
34-2 
33-5 
35-2 
32-4 
34-6 
34-1 
32 
32-7 

34-3 

30 

33-3 

31 

30-7 

29-9 

30-4 

29-3 

36 

35-2 

35 

30-2 

34-7 

31-8 

31-4 

27-8 

28-7 

26-9 

31  5 
32-4 
28-3 
30-8 
34-4 

32  3 
34-4 
35 

32-2 
29-7 
30-4 
36  5 
38 
35 
35 

35-4 
37-2 
38-5 
36-2 

25-6 

24-8 

22 

26-1 

26-7 

24-2 

24  1 
25-1 
26-7 
28-3 
21-2 
21-3 
23-3 
19 

27-8 
24-4 
27  0 
24-8 
30 

25-8 
25-6 
28 

26-4 
29-3 
26-3 
28-7 
28-1 
27-5 
29-4 
28 
27-9 

27-1 

25 

27-2 

26-9 

25-6 

24-4 

24-6 

25 

29-2 

28 

29 

26-5 

29-4 

24-9 

24-3 

21-6 

22-1 

21-1 

24-8 

24-1 

23-3 

24-8 

26-8 

25  5 
26-2 
30 

23-6 
23-9 
23-6 
29  9 
30 
28 
28 

29-8 
29-7 
31-2 
30 
32-5 

22-3 

23  0 

20 

25-7 

25-8 

20-5 

23-8 

23 

28-7 

29 

21-5 

20 

23 

17 

29-4 

22-9 

24  4 
24-7 
26-7 
24-6 
27-8 
22-4 
23-2 
24-8 
26-1 
28-7 
25-4 
27-4 
24-9 
25 
23-9 

24-7 

21-3 

25-4 

23-2 

21-6 

24-6 

23-2 

19-3 

25 

24-3 

27-5 

24-5 

25-2 

22-7 

21 

20  9 

22-1 

19-6 

22  6 
21-2 
21 

22-6 
25-5 

23  9 
27 
25 
24-4 
23-3 
19-8 
27  5 
28 
25 

24-5 
23-9 
28-5 
27-9 
27-5 
35 

17-2 

17  3 

15-8 
17-1 
19-8 
16-5 

16  2 
16-1 
18-2 
19-5 
16 

14-5 
15 

15-7 
15-7 
15-5 

18  3 
17-1 
16-2 
18-6 
18-6 
18-9 
17-8 
19 

16-7 
19-5 
171 
19 

19-5 
18 
18-2 

18-2 

17-6 

19-5 

17-8 

18-1 

16-7 

19-4 

18 

18-2 

20 

16-5 

19 

20 

18-7 

16-7 

14  8 

14-2 

15-4 

17  4 
15-4 
17-3 
17-7 
19 

18  0 
20-3 
20 
16 

15-7 
17-8 
20  0 
20 
20 
20 
17-7 
18-4 
19 
22 
225 

15 

13  2 

12 

13-4 

14-2 

13 

11  6 

11-4 

13-8 

12-5 

10-7 

10-7 

12 

10-7 

12-5 

10 

14  2 
11-3 
13-3 
12-8 
13-3 
14-4 
14-8 
16-2 
14-4 
12-6 
13-2 
14-8 
15-3 
15 
14-7 

14-2 

14-9 

13-6 

14-8 

12-3 

12-4 

15-9 

13-7 

13-5 

13-8 

15 

14-5 

15-2 

14-5 

14-4 

11  9 

12 

11-7 

13  0 

12-9 

12-5 

12-6 

14-1 

13  3 

15-5 

11  -7 

12-8 

13-7 

12-6 

18  1 

15 

18 

17-7 

17-4 

18-1 

17-5 

20-7 

20 

20 
17  2 

18-7 
17 

16-5 
16  7 
13  1 
13-5 
14-4 
15-5 
10 

12-6 
14-3 
17-3 
8-7 
12 

22  3 
15-9 
16-3 
15 

22-2 
23-9 
24-2 
21-8 
22-8 
26-2 
23-5 
22-7 
23-9 
23 
23-8 

20-7 

24-6 

22-6 

21-6 

24-2 

23-8 

24-6 

23-3 

25 

24-2 

18 

21-2 

22-9 

22-6 

18-8 

16  1 
15-5 
16-7 

17  9 
16-1 
17-2 
18-4 
19-7 
20  1 
22-4 
21 

19-5 
19-2 
18-6 
25  4 
20 
25 

25-7 
23-3 
25-8 
27-3 
28 
28 

25 
25  7 

"'28:8' 
22-5 

"'25-7' 
29-4 
22-7 
31-2 
24-3 
25-5 
19-3 
20 

30-6 
28-7 
30  1 
27-8 
26-7 
24-6 
33-3 
29 

30-2 
28-7 
32-2 
35 
29-3 
27 
35 
30 
30 

30 

32-5 

29-7 

28-5 

28-8 

29-4 

30 

24 

30 

31-5 

"30" 
28-7 
33-9 
30-8 
28-9 
27-5 
30-2 
33  6 
33-9 
31 

34-3 
35-3 
33  6 
37 
31 

34-3 
32-4 
33-2 
39-8 

40 

40-7 

35-9 

3(l-li 
35-9 
41-7 
45 

25-7 

28  0 
30 
28-5 
26-7 
26-7 
24  4 
24-7 
24-2 
31 
21 

20-5 
22-7 
21-3 
27-2 
26-7 

29  1 
27-5 
30-3 
27-7 
28-4 
30-3 
29 

26-6 
28-6 
31-7 
27-7 
29-7 
29-7 
30 
25-8 

26-5 
28-7 
29-8 
30 
28-8 
28-9 
30-2 
29-3 
29 

33-2 
28-5 
31-2 
29-5 
30 
29-1 
26-8 
28 
25-5 
27  5 
25-8 
30 
26-4 
27-6 
28-5 
•  29-5 
30 
30-9 
27-6 
24-4 
Ml 
35 
35 
36-5 
31-8 
35-2 
32-5 
35 
40 

55 
61  6 

60-6 

9— St.  John 

64-5 

10— ^redericton 

61-2 

11— Bathurst 

60 

Quebec  (average). 

60  8 

12— Quebec 

60-5 

13— Three  Rivers 

62-5 

63 

15— Sorel 

60 

16— St.  Hyacinthe 

58 

17— St.  John's 

63  3 

18— Thetford  Mines 

55 

19 — Montreal 

64 

20— Hull 

60-5 

Ontario  (average) 

61  6 

21— Ottawa 

61-6 

22— Brockville 

61 

23— Kingston 

56-6 

24— Belleville 

64-2 

25 — Peterborough 

61-7 

61-7 

27— Orillia 

61-1 

28— Toronto 

611 

29 — Niagara  Falls 

60-5 

30— St.  Catharines 

58-5 

31— Hamilton 

32— Brantford 

33— Gait 

62-4 
62-9 
62-8 

34— Guelph 

60-3 

35 — Kitchener 

59-8 

36— Woodstock 

60-2 

37— Stratford 

62-7 

38 — London 

61-1 

39— St.  Thomas 

61-4 

40— Chatham 

63-6 

59-8 

42 — Sarnia 

63-0 

60-8 

44— North  Bay 

60-4 

45 — Sudbury 

61-7 

46— Cobalt 

62-5 

47— Timmins 

61-4 

48— Sault  Ste.  Marie 

49— Port  Arthur 

61-9 
66  •  2 

50—  Fort  William 

65-3 

Manitoba  (average) 

59  1 

51 — Winnipeg 

58-1 

52 — Brandon 

60 

Saskatchewan  (average) 

53 — Regina 

63  4 

65-9 

54 — Prince  Albert 

til -2 

55 — Saskatoon 

60-7 

56 — Moose  Jaw 

65-6 

Alberta  (average) 

56  4 

57— Medicine  Hat 

54-7 

58 — Drumheller 

56-7 

59 — Edmonton 

.57  1 

60— Calgarv 

59-6 

61— Lethbridge 

53  7 

British  Columbia  (average) 

62—'  ernie 

65  5 

til -7 

63— Nelson 

62  5 

64— Trail 

66 

65 — New  Westminster 

66 — Vancouver 

87 

67-8 

65-2 

67-8 

69— Prince  Rupert 

a  Price  per  single  quart  higher. 


b  Adjacent  localities  12c  to  16c  per  quart. 
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cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

18-8 

30  0 

21  4 

13  8 

600 

20  5 

20  3 

36  9 

21  9 

35  1 

31-7 

11  8 

43  9 

49  1 

15-5 

28  0 

20-30 

30 

35 

25 

25 

55  0 

50-70 

60 

45 

50 

60 

17  5 

17-4 
17-3 
17-6 
17-2 
17-5 
17-7 
19-7 
17  6 

18  5 

16-1 

20 

16 

18-6 

19 

21 

21-5 

17  7 

28  9 

31 

32-4 

29-8 

27-2 

29-8 

23-4 

40-4 

34  8 

22  0 

21-4 

20-1 

20-8 

24-6 

24-3 

21 

21-6 

22-7 

37 

43 
34 
35 
41 
33 
36 
30 
34 

4 

1 
8 
6 
2 
7 
2 
8 
9 

32  9 

40-6 
32-6 
33-3 
33-3 
23-5 
34-3 
26-8 
30  3 

11  3 

bl2-14 
12-13 
9 
al3-3 
10 
10 
9-12 

12  1 

44  1 

45 

44-1 

42-7 

41 

48 

43-5 

42-2 

42  3 

51  7 

51 

52 

49-4 

51-7 

54-5 

51-8 

49-4 

49  2 

12 

1 

20 

t 

18 

a 

12 

^ 

b 

f 

14 

35 
35  0 

70 
56  9 

7 

15  5 

10  0 

12 

35 

10 

60 

18 

17-7 

37-7 

21-6 

38 

7 

34-2 

10-12 

44-7 

49-7 
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18 

35 

10 

60 

16-7 

16-8 

35-2 

22-8 

38 

5 

34-6 

al3-5 

42-7 

49-3 
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20 

35 

55-60 
50 
55  0 

18-8 
17 
21  3 

18-2 
18 
22  0 

41-1 
25 
31  2 

21-3 
25 
21  9 

32 
30 
35 

4 
9 

27-5 
25 
33  4 

12 
12 
11  1 

44-7 
37 
40  5 

48-7 
49-2 
44  5 
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12 

11 

15  0 

30  4 
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12-14 

39-7 

44-8 
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10 

22-5 
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31-7 
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36 

9 

36 

13 

44-8 

i: 
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30 

15 

23-3 

18 

32-5 

22-6 
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all-1 
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44-8 
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30 

25 

25 

'23-4 

38-7 
25-7 
33-5 
30-5 

20-2 

21 

20-5 

23-2 

20-2 
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33 
30 
33 
36 
42 
36 

6 
8 
5 

8 
4 

31-5 

"29:2 

"36-4 
33 

10 
9 

10 
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12 
10 

"37" 
44 
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43-5 
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20 

32 
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10 

19-8 

17 
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8 

34-3 

10 

42-6 
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2 

35 

25 

10 

20-8 

21 

42-7 

22 

32 

30 

10 

44 

44-4 
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15 

35 

30 

10-20 

19-7 

17 

39-8 

20 

32 

3 

29-2 

10 

42-1 

45-6 
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18 

25 

19 

18 

17-7 

15-5 

39-1 
36-1 
39-6 
36-1 
40-9 

21 

21-2 

22 

21-5 

20-6 

29 
31 
34 
29 
38 

7 
2 
1 

8 
9 
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32-9 
28 
30  1 

11  5 

12 
all 

12  5 

40  7 

41-1 
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25 
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54-6 

1,4 

18 

27-5 

18 

13-5 

19-9 

22-2 

41-1 

20-7 

33 

8 

28-3 

all-1 

49-7 

53-2 

(>.:; 

25 

25 

15 

20-5 

18-8 

38-3 

21-8 

34 

8 

31 

all-1 

49 

53-2 

dt 

22 

20 

20-3 

20-7 

36-7 

20-8 

34 

L> 

31 

al2-5 

50-7 

53-7 

bi 

17-5 

30 
25 

22-5 
23-3 

22-5 

22-5 

43 
44 

25-3 
23-3 

30 

4 

25 

36-4 

al3-3 
al6-7 

48-1 

46-7 

55 
52 

t»h 

20 

47 

ttt 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING. 
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a 

h 

It 

"3 

of 
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-Ma 

P 

n  n  <u 

i 

k 

h 

i 

.2  • 

a  a> 
.  Q. 

.2  3 
■3,  © 

Canned  vegetables 

Locality 

CflJ 

00* 

11 

a « 

H 

3  o 

TO   Q. 

u 

Oh 

6°- 

Dominion  (average) 

cents 

30  8 

29-8 
30-3 
29-3 
28-1 
31-8 
30-2 
29-2 
29-4 

31  1 
33 

30-9 
30-6 
30 

29  6 
32-9 
29-8 
34 

27-7 
29-2 
26-8 
26-6 
30-4 
29 

31  0 
31-1 
28-8 
29 
30 
30-1 
34-9 
30-6 
32-7 
32-5 
27-9 
33-8 
31 

33-5 
32-6 
31-2 
27-7 
31-2 
32-7 
29-7 
30-1 
30 
30-9 
30-7 
29-1 
32-2 
32 
31 

311 
31-4 
30-3 
30-8 
31-2 
30-3 
31  2 
30 
32 
31-5 
31-2 
31  0 
32 
31-7 
29-9 
33 

28-5 
32-0 
31 
31 
30 
32-2 
31-5 
32-5 
32-5 
35-5 

cents 

7  6 

8-1 

8 

8 

8 

8 

8-3 

8 

7-4 

8-7 

9-3 

8-7 

8-7 

8 

6  3 

7-5 

6 

6-7 

6 

5 

5  3 

6-7 

5-3-8 
6-8 
7-3 

7-3-8 
6-7 
6-7 
6-3 
7-3 
7-3 
6-7 

7-3-8 
7-3 
7-3 

7-3-8 

7-3-8 
7-3 
7-3 
7-3 
6-7 
6-7-7-3 

7-3-8 
7-3 
6-7 
8 
7-3-8-7 
6-7 
5-8 
8 

8-1 
8-3 
8 

7-3 
7-3 
6-7 
7 

6-4 
8-1 

8-8-4 
8 
8 
8 

8-8 
8-9 
8-9 
8 

8-4 
10 
8-9 
8-3 
10 
9-3 
8 
8 

8-9 
8-9 
10 

cents 

18-4 
17  6 

17-8 

16-8 

17-7 

18 

18-2 

16-8 

19-4 

18-2 

18 

18-8 

18 

18 

17  8 

18 

18 

17-7 

17-7 

17-2 

17-7 

18-2 

17-9 

17-4 

17  9 
18-6 
17-6 
15-5 
17-1 
17-4 
17 

19-3 
18-5 
19-1 
17-3 
18 

17-8 
18-8 
18-5 
18-3 
17-1 
18-3 
18-8 
19-2 
18-2 
18-6 
18-2 
18-5 
15 

17-2 
19 

15-7 
19-3 
18-8 
16-9 

18  6 
19-6 
17-5 
18  4 
15 

21-5 
17-5 
19-7 
18  5 
18-7 
17-5 
20-5 
18 
18 

211 
20-2 
18-9 
16-1 
23-9 
21-4 
24 

21-7 
22-5 

cents 
5-2 

cents 

60 
6  4 

6-6 

5-9 

6-7 

6-4 

6-7 

6 

6 

6  1 

6-5 

5-8 

6-2 

5-8 

6-4 

6 

6 

6-3 

6-5 

6-7 

7 

5-7 

6-4 

5-8 

6-4 

5-4 

5 

5-1 

5-4 

6 

5-2 

5-6 

5-7 

5-3 

5-7 

5-4 

5-5 

5-7 

5-3 

5-2 

6-4 

5-5 

5-6 

5-4 

5-4 

5-9 

5-6 

6-7 

7-2 

6-5 

6 

7-2 

5-8 

5-4 

6  5 

6-6 

6-4 

5  9 
6-1 
6-3 
5-7 
5-4 
5-6 
6-5 
5-6 
5-3 
5-5 
5-2 

6  2 
6 

6-4 
5-5 
5-9 
5-8 
7 

7-2 
6 

cents 
10  » 

cents 

12-7 
141 

13-1 

14-1 

13 

15-5 

14-3 

14-6 

15 

14-6 

14-4 

13-9 

15-7 

14-2 

13  2 

13-2 

15 

14-2 

12 

13 

14-2 

13 

12-2 

12-2 

13  2 

11-4 

12-1 

12-3 

13 

12-2 

13-7 

12-9 

11-8 

14-8 

12-5 

12-1 

13-4 

13-5 

12-2 

12-2 

13-2 

13-3 

14-1 

14-2 

14-3 

13-8 

13-8 

14-3 

13-2 

15 

15-7 

14-3 

14-2 

11-5 

11 

12  9 

12-5 

13-3 

12  2 

12-2 

11-4 

13-8 

11-5 

10  4 

11-2 

11-1 

9-5 

9-7 
10-6 

9-5 
10-9 
10-4 

91 

8 

9 

8-6 

9-5 
10-1 

cents 

16  1 
18  1 

18-1 

17-4 

19-5 

17-6 

19-7 

16-3 

16-2 

16  3 

17-1 

151 

16 

17 

14  6 
14-4 
14-9 
14-6 
14-8 
14-6 
14-2 
15-2 
14-4 
13-9 

15  6 
15-3 
15-3 
13-6 
14-7 
15 

15-3 
15-3 
14-9 
15-9 
13-8 
15-1 
14-4 
14-9 
15-4 
15-5 
14-9 
16-2 
16 
16-5 
15-2 
15-8 
15-9 
16-3 
15 

17-2 
19-3 
16-3 
15-5 
17-3 
16-5 
18-7 
18-2 
19-1 
18  4 
17-8 
18-8 
18-6 
18-3 

16  3 
17-1 
16-9 
15-8 
15-9 
15-6 
16  2 
15-8 
15-8 
15-6 
16-1 
15-2 
15-8 
17-5 
18 

cents 

16  8 

17  6 

18-1 

17 

17-9 

17-1 

19-4 

16 

16-9 

16  2 
16-2 
15 

16-5 
17 

17  0 
16-7 
18-9 
17-5 
17-5 
16-4 
16-2 
19-2 
15 

15-9 
15  7 
15-2 
15-1 
13-2 
15-2 
14-9 
14-9 
15-5 
14-9 
15-9 
13-9 
15-2 
14-6 
16-9 
15-3 
15-1 
14-7 
16-1 
16-5 
16-9 
14-7 
15-6 
157 
15-9 
15-4 
18 

19-3 
15-7 
15-7 
17-5 
16 

17  6 
17-4 
17-8 
18-8 
18-4 
18-4 
19-9 
18-5 
19  0 
20-9 
17-7 
18-8 
19 

18-4 
17  8 
17-9 
19-2 
18-2 
17-9 
16-4 
16-7 
17-2 
18-5 

cents 
16-2 

Nova  Scotia  (average) 

5 

5 
5 
5 
5 
6 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
4 
4 
4 
5 
5 
5 
4 
5 
5 
5 
4 
4 
4 
5 
4 
5 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
5 
5 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 

8 

7 
3 
6 
5 
4 

3 
5 
8 
2 
3 
6 
1 
5 
5 
2 
9 
7 
7 
7 
4 
6 
9 
9 
5 
4 
9 
5 
3 

6 

6 

4 
2 
4 
5 
2 
3 
6 
5 
7 
4 
8 
5 
5 
5 
6 

6 

3 
5 
5 
3 
3 
3 
I 
3 
2 
4 
6 
5 
5 
4 
3 
6 
5 
6 
5 
8 
6 
5 
6 
5 
5 

9 

9 
9 
9 
9 

10 

9 

11 

10 

12 

9 

11 

10 

9 

10 

9 

9 

9 

9 

9 

8 

10 

9 

11 

11 

10 

9 

11 

11 

12 

11 

10 

12 

12 

11 

12 

13 

12 

11 

11 

12 

12 

12 

12 

12 

13 

11 

10 

10 

11 

10 

13 

10 

11 

11 

11 

12 

10 

11 

9 

11 

10 

11 

11 

11 

9 

11 

11 

10 

11 

10 

10 

9 

9 

9 

7 

9 
S 
5 
1 

9 
1 

8 

6 
7 

6 

9 
9 
7 
5 
5 

s 

3 
2 
7 
1 
2 
2 
2 
9 
7 
7 
7 
4 
5 
2 
2 
2 
4 
9 

5 
2 
6 

2 
4 
3 
9 
8 
7 
6 
2 
6 
6 
7 
2 
1 
8 
8 

5 
9 
0 

1 
5 
8 
4 
2 
1 
2 

6 

4 

4 
4 

17-2 

1 — Sydney 

18-2 

2 — New  Glasgow 

16-9 

3 — Amherst 

16 

4— Halifax 

16-7 

19  3 

6— Truro 

15-8 

7— P.E.I.— Charlottetown 

New  Brunswick  (average) 

16-9 
15-6 

16-2 

9— St.  John 

14-5 

10 — Fredericton 

15-2 

11— Bathurst 

16-5 

Quebec  (average) 

15  4 

12 — Quebec 

16-2 

13— Three  Rivers 

15 

14 — Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

16-2 
16-2 
15-4 

17— St.  John's 

15-5 

18— Thetford  Mines 

15-6 

19— Montreal 

14-6 

20— Hull 

14 

Ontario  (average) 

15  2 

21— Ottawa 

15-2 

22— Brockville 

15-1 

23 — Kingston 

12-9 

24— Belleville 

14-6 

25 — Peterborough 

14-6 

26— Oshawa 

14-9 

27— Orillia 

15-3 

28— Toronto 

14-8 

29— Niagara  Falls 

15-4 

30— St.  Catharines 

14-2 

31— Hamilton 

14-8 

32— Brantford 

14-3 

33— Gait 

151 

34— Guelph 

15-6 

35 — Kitchener 

14-6 

36— Woodstock 

14-9 

37— Stratford 

15-3 

38 — London 

15-5 

39— St.  Thomas 

151 

40— Chatham 

14-3 

41— Windsor 

15-9 

42— Sarnia 

15 

43 — Owen  Sound 

15-9 

44— North  Bay 

15 

45-LSudbury 

161 

46— Cobalt 

19 

47 — Timmins 

15-7 

48— Sault  Ste.  Marie 

15-7 

49— Port  Arthur 

16-6 

50— Fort  William 

Manitoba  (average) 

15-5 
17-7 

51 — Winnipeg 

17-6 

62— Brandon 

17-7 

Saskatchewan  (average) 

18-3 

53 — Regina 

17-6 

54 — Prince  Albert 

18-4 

19-1 

56 — Moose  Jaw 

18-2 

Alberta  (average) 

18  3 

57— Medicine  Hat 

18-6 

58 — Drumheller 

17-7 

69— Edmonton 

18-6 

60— Calgary 

19 

61 — Lethbridge 

17-6 

British  Columbia  (average) 

62— Fernie 

17  7 

19-3 

63— Nelson 

19-6 

64— Trail 

18-5 

65 — New  Westminster 

16-4 

66 — Vancouver 

15-2 

67 — Victoria 

171 

10 
10-6 

17-2 

6 

18-5 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  MAY,  1927 
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cents 

cents 

% 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

8  1 

70 

1-646 

33-9 

27-7 

19-3 

14-8 

18-4 

18-4 

78-9 

28-5 

66-8 

45  0 

8-3 

6-6 

1 

456 

29-2 

26  3 

19  2 

15  4 

18-9 

19 

2 

82-9 

31-4 

71-9 

50  1 

7-9 

6-6 

1 

493 

31-7 

35 

18-7 

15-7 

19-6 

20 

6 

85-6 

30-7 

76-7 

61-7 

1 

7-7 

6-6 

1 

394 

26-9 

27-5 

17 

15-7 

19-3 

18 

82-6 

30-9 

61-8 

41 

2 

7-9 

6-9 

1 

325 

24-1 

27-5 

20 

15-2 

18-2 

19 

5 

90 

31-2 

80 

53-7 

3 

9-2 

6-6 

1 

341 

30-3 

24-7 

16-6 

14-8 

18-5 

18 

1 

84 

28-1 

68-2 

46-3 

4 

9-4 

6-3 

1 

687 

33 

20 

25 

15-5 

20 

20 

80 

34-4 

80 

53-5 

5 

7-8 

6-3 

1 

495 

29 

23-3 

18 

15-6 

18 

18 

7 

75 

33 

64-5 

44-5 

6 

7-7 

7-5 

1 

083 

23-5 

25 

20-3 

16-5 

16-8 

18 

8 

95 

29-3 

69-3 

52-5 

7 

7-9 

6-2 

1 

338 

290 

25-9 

17-7 

160 

17  9 

18 

8 

77-6 

28-4 

70  3 

49-8 

8-6 

5-9 

1 

436 

28-9 

21-9 

20 

16-2 

17-8 

18 

4 

85 

31-4 

75 

56-2 

S 

7-4 

5-9 

1 

54 

32 

24-3 

16-3 

14-5 

17-1 

18 

2 

69-2 

27-2 

62-5 

44-2 

9 

8 

6-6 

1 

375 

29-2 

27-5 

17-3 

17-5 

19 

18 

7 

80 

28-9 

73-7 

45 

L0 

7-7 

6-2 

1 

00 

25-8 

30 

17-3 

15-6 

17-5 

20 

76-2 

26 

70 

53-9 

11 

7-7 

7-2 

1 

411 

28-3 

30-5 

17  9 

150 

18-8 

18 

9 

87-2 

27-6 

72-4 

43-4 

8-3 

7-5 

1 

198 

25 

27-5 

18-3 

17 

18-8 

20 

8 

95-3 

26-7 

79-2 

43-7 

12 

7-5 

8-6 

1 

291 

26-5 

31-7 

18-7 

14-7 

20-7 

19 

7 

92-8 

27 

71-2 

44-4 

13 

7-4 

7-1 

1 

446 

27-1 

33 

19-8 

14-5 

19-2 

18 

7 

93-7 

30-8 

69-7 

44-2 

14 

7-5 

6-9 
6-5 

7 

7-1 

7-2 

1 
1 
1 
1 
1 

251 
517 

402 
325 
742 

29-4 
28-1 
27-5 
26-4 
31-8 

"36-7' 

16-6 
17-3 
17-7 
17-6 
17-4 

14-7 

15 

14-4 

16-3 

14-1 

18-7 

17-7 

20-5 

19 

18-3 

20 
16 
20 

16 

18 

2 

7 
6 
6 

26-7 

27-5 

25 

33-3 

25-5 

80 

42-4 
40-2 
45 

46 
39-7 

15 

7-7 

16 

8 

65" 

99-3 
91 

17 

7-2 

18 

7-6 

"'67-3' 

19 

8 

6-8 

1 

53 

32-5 

23-6 

17-7 

14-2 

16-6 

18 

7 

73-6 

25-7 

66-7 

45-4 

2U 

8-4 

6-6 

1 

839 

37-2 

27-9 

18-5 

14-8 

18  0 

17 

9 

78-7 

27-7 

650 

41  0 

8-3 

7-5 

1 

58 

32-1 

32-3 

17-5 

14-7 

17-9 

19 

7 

80-4 

28-1 

61-2 

44-5 

21 

7-3 

5-9 

2 

19 

42-5 

29-5 

20 

13-7 

18 

18 

2 

84-5 

29-4 

72 

41-4 

22 

8-2 

7-5 

1 

87 

38-5 

27-5 

20-6 

13-3 

17-8 

18 

5 

81-4 

25 

62-7 

42-3 

23 

9-9 

7-8 

1 

84 

37-5 

27-2 

13-7 

17-2 

16 

7 

76-6 

25-6 

62 

39-9 

24 

8-1 

7-4 

1 

47 

29-4 

26 

' " "i8-7 

14-3 

16-4 

17 

4 

79-5 

28-7 

66-3 

37 

2.') 

8-7 

6-9 

1 

75 

36-1 

25 

13-7 

14-3 

18-6 

19 

77-5 

26-6 

66-6 

42 

26 

7-6 

7 

1 

40 

28 

31-2 

15 

14-6 

18-8 

18 

6 

78-8 

27 

65-8 

40 

27 

8-2 

6-4 

1 

84 

35-5 

30 

16 

13-8 

16-7 

16 

5 

75-2 

25-7 

61-4 

38-6 

28 

8-7 

6-5 

2 

16 

38-9 

31-6 

14-2 

17-7 

17 

7 

91 

27-5 

72-7 

42-7 

29 

8-9 

6-4 

1 

92 

35-5 

22-5 

12-5 

17-8 

15 

5 

78-2 

27-2 

60-5 

38-8 

30 

8-8 

6-3 

2 

05 

42 

27-5 

"23"' 

15-5 

17-4 

16 

5 

72-9 

24-6 

65-7 

41-1 

31 

7-5 

5-5 

1 

975 

37-3 

13-8 

17 

15 

7 

73-7 

26-1 

57-5 

38-3 

32 

8-2 

6-2 

1 

92 

40-4 

"'27;2' 

14-5 

17-1 

17 

4 

76-3 

26 

59-8 

38-2 

33 

8-4 

7-2 

1 

75 

37-2 

35 

14 

17 

16 

7 

76-6 

24-6 

64-7 

39 

34 

8-1 

5-9 

1 

76 

35 

21-5 

12-9 

16-8 

16 

8 

65 

27-3 

61-2 

35-8 

35 

8-5 

5-6 

1 

75 

34-7 

20 

13 

17 

15 

6 

74-5 

28-7 

75 

37-5 

36 

8-7 

5-7 

2 

12 

43-5 

30 

"is" 

15-2 

18-5 

17 

1 

77-5 

25-4 

57-5 

41 

37 

7-8 

5-8 

1 

97 

37-3 

19-2 

15 

16 

16-4 

16 

4 

78 

28-1 

65 

39 

38 

9-1 

7-1 

1 

75 

34-9 

24-7 

15-7 

18 

17 

6 

79-8 

28-5 

69-4 

42-5 

39 

8-6 

6-5 

1 

94 

36-9 

22-5 

"is" 

15-9 

17-5 

15 

5 

82-8 

28-1 

65 

40-5 

40 

8-2 

5-2 

2 

06 

36-8 

27-8 

20 

14-7 

18-4 

17 

4 

76-3 

27-8 

70-6 

41-4 

41 

8-4 

6 

2 

17 

40-6 

21-7 

16 

18-7 

18 

2 

84-2 

29-2 

62-5 

39-8 

42 

8-1 

6-8 

1 

43 

30-5 

25 

15-5 

17-9 

17 

2 

70-7 

27-4 

66-4 

41-9 

43 

7-3 

6-9 

1 

70 

39-3 

39-3 

18-5 

14-8 

17-8 

19 

77-7 

28-5 

59-2 

40-5 

44 

8-8 

7-9 

1 

717 

40 

22-5 

17-7 

19-3 

20 

5 

89 

33-3 

75 

45-8 

45 

9-5 

6-5 

2 

11 

43-3 

21-7 

16-4 

20 

20 

6 

92 

31-2 

69 

48-7 

46 

9-3 

7 

2 

00 

47-5 

19-3 

14-8 

20-7 

19 

7 

77-5 

29-5 

68-3 

46-2 

47 

8-8 

5-8 

1 

95 

42-3 

"'34-3' 

19-2 

15-9 

18-6 

21 

1 

77 

28 

61-7 

40-7 

48 

8-4 

7-6 

1 

49 

31-4 

32-6 

21-7 

17 

19-3 

20 

3 

77-5 

30 

62-5 

43-3 

49 

8-2 

6-6 

1 

55 

31-2 

33-5 

18-2 

15-4 

18-5 

19 

6 

78-5 

29 

61-8 

42-9 

50 

8-5 

81 

1 

043 

240 

200 

14  6 

18-9 

19 

1 

72-7 

29-2 

61  5 

44-5 

8-7 

7-9 

1 

045 

23-5 

20-7 

14-1 

18-4 

19 

73-6 

29-1 

59-7 

44-8 

51 

8-2 

8-2 

1 

04 

24-4 

19-3 

15-1 

19-3 

19 

2 

71-7 

29-2 

63-3 

44-2 

52 

8-3 

8-4 

1 

768 

35-8 

21  0 

15  2 

200 

21 

I 

76-4 

29  1 

68-7 

51-2 

8-3 

9 

1 

74 

32-7 

20-7 

14-2 

19-7 

19 

9 

77-5 

27-7 

65 

48-2 

53 

8-1 

8-9 

1 

72 

35 

21-7 

14-8 

21-4 

23 

7 

74-2 

30 

68 

52 

54 

8-2 

8-3 

1 

75 

34-9 

20-5 

14-8 

18-6 

20 

77-9 

29-1 

72-1 

53-7 

55 

8-5 

7-4 

1 

86 

40-7 

21-1 

16-9 

20-2 

20 

5 

76 

29-7 

69-5 

50-9 

56 

7-6 

8-2 

1 

550 

30-8 

20-8 

13  9 

18-9 

18 

9 

73-9 

26-8 

660 

49  3 

7-9 

8-1 

1 

97 

37-3 

24-3 

14 

19 

20 

3 

68-6 

27-6 

72-8 

50-8 

57 

7-4 

8-1 

1 

63 

30 

20 

14-2 

18-7 

18 

5 

78-3 

26 

63-3 

51-7 

58 

7-5 

7-9 

1 

29 

26-5 

20-2 

13-3 

19 

19 

2 

73-9 

27-4 

60 

46-7 

59 

8 

8-3 

1 

55 

32-5 

20-7 

13-9 

19-2 

18 

1 

73-7 

26-9 

66-6 

50-7 

60 

7-1 

8-6 

I 

31 

27-5 

18-7 

14-2 

18-4 

18 

4 

70 

26-2 

67-5 

46-7 

61 

7-7 

7-6 

1 

700 

38-3 

21  7 

13-8 

18-8 

16 

8 

74  3 

30  4 

64-9 

491 

8-7 

8-4 

1 

84 

45 

21-7 

16-2 

20 

19 

2 

77-5 

34-2 

68 

50 

62 

8-4 

7-9 

1 

87 

45 

25 

14-8 

18-7 

17 

9 

76-7 

32-5 

65-8 

51-7 

63 

7-1 

6-4 

2 

02 

41-2 

25 

14-4 

19-4 

17 

75 

35 

62-5 

49 

64 

6-8 

7-5 

1 

291 

27 

21-2 

12-4 

18-2 

15 

70 

27-5 

63-6 

45 

65 

6-4 

6-5 

1 

29 

29 

16 

12-4 

17-6 

15-3 

67-8 

24-7 

59-7 

44-8 

66 

7 

6-8 

1 

57 

32-8 

23-6 

14-1 

17-9 

14-8 

72-1 

27-7 

59-9 

47-2 

67 

8-7 

7-4 

1 

76 

41 

16-2 

13-7 

18-2 

15-3 

76-4 

30 

68-6 

51 

68 

8-8 

9-5 

1-96 

45 

25 

12-4 

20 

19-5 

79 

31-2 

71 

54 

69 

42386—7 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 

Sugar 

a 

3 

o 

•5 

i 

1 

a 

.9  d 

si 

h 

.-1-9 

O  ss  ^ 

JS£ 

M 

04 
.3 

> 

5P 

M 

a 

<D     . 
an 

.  <-. 

^£ 
03 

XJ1 

o 

u 

ft 

Oh 

1 

03 

Ji 

1" 

a 
J 

8* 

CQ 

03 

h 

•3-3 

w 

02 

Locality 

a 

o 

ill 
0 

00 

I 

1=3 

Is 

< 

Dominion  (Average) 

Nova  Scotia  (Average) 

1 — Sydney 

cents 
8-4 
8-6 
8-8 

con 
7 
7 
8 
8 
7 
7 
7 
8 
7 
7 
7 
7 
8 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
8 
7 
8 
7 
7 
7 
8 
7 
7 
8 
8 
7 
7 
7 
7 
8 
7 
7 
7 
8 
7 
7 
8 
7 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
s 

7 
8 
8 
7 
7 
8 
8 
8 
8 
7 
7 
8 
7 

ts 
9 

9 

1 

9 
7 
7 
1 
6 
9 
9 
7 
4 
5 
3 
1 
9 
2 
5 

3 
4 
1 
3 
a 

4 
2 
3 
7 
5 
2 
9 
5 
1 
2 
7 
6 
7 
8 

6 
9 
9 
2 
4 
8 
3 
9 
2 
6 
5 
5 
7 
3 
4 
4 
5 
3 
4 
7 
4 
2 
4 

e 

7 
8 

9 
7 
0 

7 
3 
1 
6 
5 
1 
8 

cents 
60-9 
660 

66-5 

65-5 

70 

61-7 

65 

67 

63-6 

64-8 

67-8 

62-8 

63-7 

65 

00  4 

60-2 

61 

62-5 

56-9 

60 

613 

65 

60-3 

57-1 

62- 2 

56-8 

61 

59-1 

64-4 

62-8 

67 

66-7 

62-1 

66-9 

63-7 

62-1 

60-4 

61-7 

60 

50-1 

65-8 

61 

66 

64-7 

55-7 

62 

62-5 

67-2 

68-1 

66 

62-5 

63 

58-3 

56-5 

63 

57-2 

52-7 

61-7 

59  1 

58-4 

55-8 

59-4 

62-8 

52  9 

54-3 

45 

53-6 

56-6 

55 

57-2 

61-2 

59-2 

54-4 

55 

56 

56-9 

60-7 

51 

cents 
71-6 
71-4 

69-1 

73-2 

72-5 

69-8 

73-7 

70-1 

72-4 

71-6 

74-6 

64-1 

73 

74-6 

691 

72-9 

71-3 

69-9 

51-7 

70-8 

70-7 

72-5 

70-5 

71-5 

72-9 

73-8 

73 

69 

69-3 

cents 

27-8 

29-8 

31-2 

30-9 

26-7 

30 

30 

30 

28-3 

27-3 

28 

27-4 

25-7 

28 

26-8 

26-3 

27-1 

27-5 

26-3 

26-7 

26-7 

27-5 

26-1 

27-1 

26-7 

27 

27-4 

26-4 

26 

27-9 

25-4 

24-8 

24-4 

27-4 

25 

25-5 

25 

25 

25-4 

25 

25 

25-6 

26-1 

25-5 

26-2 

26-3 

27-8 

26-4 

28-7 

30 

29 

30 

27-8 

29-5 

30-4 

28-4 

28-8 

28 

29-6 

28 

32 

29-7 

28-7 

290 

29*3 

30 

28-3 

29-7 

27-5 

300 

28-3 

29-6 

28-9 

29-4 

29-3 

30-7 

30-4 

33 

cenl 
15 
12 

14 
13 
12 
14 
11 
12 
14 
12 
12 
12 
12 
14 
14 
17 
14 
14 
12 
11 
14 
13 
14 
13 
13 
13 
13 
12 
13 
14 
12 
14 
12 
14 
12 
12 
12 
13 
13 
13 
12 
13 
14 
14 
13 
14 
13 
12 
14 
14 
15 
15 
15 
14 
14 
13 
12 
14 

B 
4 
9 

2 

3 

3 
5 
1 
7 

3 
5 

1 
3 
5 
7 
5 
8 
4 
6 
3 
5 
7 
3 
2 
7 
8 
3 
7 
7 
1 
4 
3 

8 
7 
1 

4 
1 
4 
4 
2 
7 
7 
9 
5 
6 

6 
7 
4 
4 

7 
8 
6 

cer 
3 
3 

4 
3 
5 
4 
3 
3 
4 
3 
3 
3 
2 
3 
2 
3 
4 
3 
4 
3 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

a 

3 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
1 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

t.R 

6 
9 

4 

2 

3 

3 

3 

4 
3 
8 
5 
7 
5 
3 
3 

8 
8 

3 
3 
5 

5 
6 
7 
3 
3 
4 
8 
2 
8 
3 
3 
2 
5 
6 
3 
5 

1 
6 
2 
3 
2 
5 
8 

9 
7 
8 
2 
1 
4 
3 
4 
7 
3 
4 
7 
5 
5 
4 
3 
7 
5 
4 
7 
8 
S 
1 
9 
6 
6 

cents 
55  4 
59-8 
62-3 
57-7 
50 
67-3 
62-3 
59 
58-3 
600 
67-4 
56-7 
56 
60 
533 
53-2 
52 
53-3 
45 
55 
57-5 
55 
54-1 
54-2 
550 
61-9 
57 
55-9 
55 
56-1 
57 
58-3 
55-4 
61-2 
53-3 
53-6 
56-7 
53 
55-6 
52-5 
52-3 
57-5 
58-1 
60 
53-7 
53-1 
55-8 
52-5 
60 
48-3 
57 
48-3 
48 
51-4 
52-9 
49-8 
47 
52-5 
551 
56-9 
57-5 
52-5 
53-6 
53  6 
59-3 
52-5 
52-8 
51-9 
51-7 
56-2 
60 
52-5 
52-5 
54-3 
58 
53-6 
62-5 
56-2 

cents 
58-2 
43-6 
52-6 
32-7 
37-5 
57-7 
49 
32 
41-3 
39-3 
45-7 
36 
39-3 
36 
63-6 
65 
63-3 
60 
70 

68-7 
63-3 
61 

65-5 
56 
59-9 
60 
56 
54 
60 
55-9 
64 
53-3 
53-9 
62 
61 
60 
68-3 
64 
58 
59-2 
53-3 
54-2 
52 
63-5 
69-2 
58-3 
68-3 
58-7 
56-7 
66-7 
56-7 
60 
65 
63-3 
60 
601 
51-4 
68-7 
65-6 
72-5 
60 
60 
70 

57-7 
58-3 

60-8 

53-3 

64-7 

61-7 

60 

67-5 

60-8 

60 

57 

71-7 

78-7 

cents 
12-3 
132 

13-1 

13-5 

13-2 

12-9 

13-7 

13 

14-1 

12-6 

14-2 

12-9 

11-5 

11-8 

11-4 

11-1 

12-2 

11-2 

10-5 

10-7 

13-7 

12-2 

10-8 

10-5 

11-  6 

11-6 

11-8 

10-8 

11-7 

10-5 

12-1 

11-8 

10 

11-1 

11-2 

10-1 

10-8 

10-5 

10-7 

10-5 

11-1 

10-5 

10-8 

12-5 

11-6 

10-4 

10-3 

12-3 

12-5 

14-3 

13-3 

15 

14 

11-2 

11-8 

12  a 

12-3 

12-7 

14-6 

14-5 

"i5  " 
14-4 
140 
14 
15 
13 

13-7 
14-2 
13-2 
13-7 
14-5 
14-2 
12 

11-8 
12-7 
12-5 
14-4 

cents 
7-3 
7-7 

7-6 
7-9 
7-4 
7-5 
8 

7-8 
6-9 
70 
7-3 
6-7 
7 
7 

6-7 
7-5 
7-1 
5-6 
6-8 
6-8 
6-4 
6-9 
6-3 
6-7 
70 
7-1 
6-9 
6-7 
6-9 
6-4 
6-7 
7-1 
6-5 
6-9 
6-7 
6-5 
6-7 
7 

6-7 
6-1 
6-3 
7 

7-4 
7 

6-7 
6-4 
7-1 
7-3 
7-1 
7-4 
8-3 
7-7 
7-7 
8-2 
7-3 
7-7 
7-5 
7-9 
7-5 
6-9 
8-4 
6-7 
7-8 
7-2 
6-1 
6-4 
blO 
7-4 
b6 

8-8 
b8 
blO 
blO 
b8-3 
b7-3 
b8 
b8-7 
blO 

$ 

16-403 
16-438 

2 — New  Glasgow 

8 

S 
8 
8 
8 
8 
8 
8 
8 
8 
8 
7 
7 
8 
7 
8 
7 
7 
8 
7 
7 
S 
7 
8 
7 
7 
7 
8 
8 
7 
8 
8 
7 
7 
7 
S 
8 
7 
8 
8 
8 
7 
8 
8 
8 
8 
9 
9 
9 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
9 
8 
8 
8 
8 
9 
9 
8 
8 
7 

s 

7 

6 

6 
1 
7 
8 
1 
4 
6 
1 
8 
1 
8 
6 
5 
7 

5 
8 
1 

5 

8 

3 

s 

5 

8 
9 

s 

3 
2 
8 
5 
3 
8 
9 
9 
3 
2 
6 
3 
3 
8 
6 
2 
4 
6 
8 

4 
4 
S 
8 
7 
7 
6 
7 
7 
6 
9 
5 
9 
7 
4 
7 
6 
5 
2 
6 
3 

8 

9 

5 
9 

17-50 

4— Halifax 

15-00-15-50 

17-00 

6— Truro 

16-00 

7— P.E.I.-Charlottetown 

New  Brunswick  (Average) 

8— Moncton 

18-40 
17  125 

gl8-00 

9— St.  John 

16-50 

16-00 

11— Bathurst 

18-00 

Quebec  (Average) 

15-542 

15-60-16-00 

13— Three  Rivers 

14-50 
16-25-16-50 

16— Sorel 

15-00 

16— St.  Hyacinthe 

17 — St.  John's 

14-50-15-00 
14-50 

18— Thetford  Mines 

19— Montreal 

20— Hull 

16-00-16-50 
16-00 
16-75 

Ontario  (Average) 

15-738 

21— Ottawa 

15-75 

22— Brockville 

16-00 

23 — Kingston 

15-50 

24— Belleville 

15-50 

25 — Peterborough 

26— Oshawa 

70 

74 
70 
72 
76 
74 
73 
73 
71 
73 
67 
74 
71 
74 
73 
66 
74 
74 
73 
75 
74 
74 
73 
73 
73 
73 
70 
70 
69 
74 
70 
76 
74 
74 
M 
70 
68 
63 
69 
73 
70 
72 
74 
70 
64 
67 
68 
71 
74 

9 

2 
7 
8 
4 
3 
6 

8 
6 
8 
7 
6 
2 
4 
9 
2 
2 
9 
1 
5 
4 
7 
4 
8 
4 
1 
9 
2 
0 
5 
9 
1 
6 
1 
3 
3 
9 
1 
7 
5 
2 
2 
6 
3 
9 
1 
8 
R 

14-75 
15-00 

27— Orillia 

15-00-15-50 

28— Toronto 

14-50-15-00 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton 

32— Brantford 

gl4-50 
gl4-5O-15-00 
14-25-14-75 
14-50-1500 

33— Gait 

14-50-15-00 

34— Guelph 

14-50-15-00 

14-50-15-00 

36— Woodstock 

14-50 

37— Stratford 

15-50-16-00 

38 — London 

15-00-15-50 

39— St.  Thomas 

15-00-15-50 

40— Chatham 

15-50 

41 — Windsor 

gl5-50-16-50 

16-50 

43 — Owen  Sound 

15-50-16-00 

44— North  Bay 

16-50 

45— Sudbury 

17-00-17-50 

46— Cobalt 

18-50-19-00 

4,7 — Timmins 

18-50-19-00 

48— Saulte  Ste.  Marie 

49— Port  Arthur 

16-65 
17-00-17-50 

50— Fort  William 

17-00-17-50 

Manitoba  (Average) 

51 — Winnipeg 

20-500 

19-00 

52 — Brandon 

22-00 

Saskatchewan  (Average).. 

20-5 
a20 
a22 
a21-2 
al8-9 

18-8 
a20-l 
a22-5 
al8 
al6-5 
al6-7 

22-9 
al8 
a29-6 
a26-9 
al6-6 
a22-8 
al9-9 
a24 
a25 

23-625 

23-00 

55 — Saskatoon 

23-00-25-50 

57 — Medicine  Hat 

g 

60 — Calgary 

61— Lethbridge 

British  Columbia (Aver'ge) 

63— Nelson 

64— Trail 

4 
4 

69 — Prince  Rupert 

8 

a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated  price  per 
to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures  published  (in  bulk),  k.  New  houses  as  high  as  $40 
but    some  at  $35.00.     p.  Mining  Company  houses  $20,  others  $4O-$60.    r.  Company  houses  $10420,  others  $30-$35.    8.  De- 
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687 


AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  MAY,  1927 


$ 

10  237 

8-575 
7-45 
7-35 
9-00 


10  00-1 1-00 
11-00 
10-938 

gl0-00-12-50 
11-00-13-00 
8-00-12-00 
10-50 
9  922 
10-00 
8-50-10-00 
10-50 
9-50 


10-00 

9-90 
11-00 

9-25 
10  917 

9-25 
10-50 
12-00 
10-00 

9-00 


9-50-12-00 
11-00 
g 
g 

9-00 
9-00 
8-00-10-00 
12-00 
10  00 
10-00-13-00 
10-00-14-00 
9-00-12-50 
11-00-11-50 
10-00-11-00 
gll-00 
9-50 
10-00 
12-50 
12-00-14-00 
12-00 
16-50 
8-00-12-00 
9-50-13-50 
9-00-13-50 
12  000 
11-50-12-50 
12-00 
9  938 
9-00-12-00 
h8- 00-9 -50 
10-00-11-00 
hlO-00 
6  500 

h.6-50 

h5- 00-6 -00 

h6- 00-1 1-50 

h4 -00-6 -50 

10  216 

6-25-6-75 

9-75-11-75 

9-00-11-00 

10-75-11-75 

10-50-11-50 

10-55-11-50 

s7- 70-8 -20 

12-00-14-50 


$ 
13-113 

12  692 

9-20-9-60 
15-00 
12-50 
11-00-13-50 
10-50-11-50 
16-00 
13-25 

13  333 
gl3-50 

12-00-14-00 
13-50 


13-750 

13-00 
14-00 
13-25 


12-00-13-00 
15-50 

12-50-15-00 

13-50-15-00 
12  344 

13-50-14-00 


12-50 

12-50 
11-00-12-00 

12-00 

13-00 

10-50-11-50 

gll-00 

gll-00 

10-50-13 -00 

12-00 
10-00-12-00 
9-75-12-00 
10-00-12-00 
13-00-14-00 
10-00-13-00 
11-00-12-00 
10-50-12-00 

12-00 
gl3-50 
14-00-15-00 

12-50 


15-00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 
14  750 
15-50 
14-00 
17-688 
17-00-17-50 

19-00 
17-00-20-00 
16-00 
15-125 
g 


16-00 
12-50-16-00 


11-750 


13-00-15-50 
14-50 
11-25 
11-25 
7-50 


Wood 


CT3 


$ 
12161 
9-050 

6-00 


9-00 
12-00 
10-00 
8-25 
11-00 
10  875 
gl0-00 
13.00-16.00 
11-00 
8-00 
13  810 
cM-67 
10-00 
12-00 
cl4.67-17.33 


12-00 


16-00 

cl6-00 

13  114 

13-00 


15-00 
12-00 
12-00 
15-00 
11-00 
17-00 
g 

15-00 
15-00 
14-00 
15-50 
16-00 
12-00 
16-00 


14.00-15.00 


12-00 
10-00 


13-00 
10-00 

8-50 
11-00 
11-00 
11-000 
10-00 
12-00 

8  000 


16-50 
19-50 


3T2 


$ 

14  472 
10-200 

7-00 


10-00 
14-00 
11-00 
9-00 
12-00 
12  375 

gl2-00 
14-00-17-00 
12-00 
10-00 
15  601 

C14-67 
18-00 
13-00 
cl6-00-18-67 

cl6-67 
14-00 

cl2-00 
17-00-18-00 

C17.23 
15-799 
15-00 

C16-00 
16-00 
13-00 
13-00 
16-00 
12-50 
18-00 
g 
g 

15-50 
17-00 
16-00 
16-50 
18-00 
16-00 
17-00 

C18-00 
cl6- 00-20 -00 

cl8-00 

c&g26-00 

18-00 

14-00 

12-00 

cl5- 00-17 -25 

cl5-00 
12-75 
13-00 

C14-00 
12-00 
12  125 
11-50 
12-75 
11  875 
14-00 
i8-00 

ilO-50 
c&il5-00 


s 

8-896 
6-050 

5-00 


8-00 

8-00 

5-00 

4-25 

7-00 

7-000 

g8-00 

6-00-8-00 

7-00 

6-00 

9-381 

C12-00 

8-00 

9-00 

clO-67 


8-00 

10.00-12.00 
7-00 
9-952 
8-00 

11-00 
10-00 

8-00 
11-00 

8-00 
13-00 
g 
g 
12-00 
11-00 
12-00 
10-50 
12-00 

7-50 
15-00 


13-00 
•00-7-00 

6-50 
10-00 
10-00 

7-250 

6-50 

8-00 

8-500 
11-00 

5-50 

9-00 


9-000 

g 


6-00 
12-00 


9  500 

12-00 
9-00 
9-00 


8-00 


si 


$ 

10-856 
700> 

6-00 
c8-00 


9-00 
6-50 
5-50 
8-00 
8-583 
g9-00 
•50-10-00 


8-00 
10  981 

C12-00 

12-00 

10-00 

cl3-33 

C12-00 

9-00 

c9-00 

•00-13-00 

9-00 

12-296 

10-00 

ell -20 

12-00 

11-00 

9-00 

12-00 

9-50 

14-00 

g 

g 

12-50 
13-00 
14-00 
11-50 
l"-00 
12-00 
16-00 
ell -25 


c&g 


C16-00 
22-00 


9-00 

9-00 

50-15-00 

•00-15-00 

10-50 

11-00 

C12-00 

11-00 

8-625 

8-50 

8-75 

10  500 
00-12-00 

7-00 

10-00 

i 14-00 

11  000 

g 

12-00 
C7-00 
14-00 


10  167 

16-00 
11-75 
10-75 
5-50 
7-00 
clO-00 


.5  8 


$ 

9-916 
5-333 


c6-00 
6-00 


c4-00 


c9-00 
7-050 

g 
8-00-9-00 
C4-80-6-40 


11-876 

C12-00 
C8-13 

C16-00 
10-00 


cl2-00 


C16-00 
c9-00 
11-291 

7-50 


C14-00 

10-00 

7-00 

13-00 

C7-72 

13-00 

g 

g 

12-00 
c8-348 
C12-00 
c9-00 


clO- 67-16 -00 
cl2-00 
ell -25 
c20-00 
c9- 00-1 5  00 
c&gl8-00 
14-00 
5-00-9-00 
8-00 
C12-75 


c6-50 


12-333 

13-00 


10-00 
C14-00 
8-750 
g 


4-00-5-00 
C13-00 


5-170 

5-00 
c7-50 


3-50 

4-25 

C4-77 

6-00 


c. 

31  7 
34-3 

33-35 

35 

32 

34 

35 

35 

30 

32  4 
g32-35 

30-32 

30 

35 

30 

30 

30 

29-30 

30 

30 

27-28 

30 

35 

28 

301 

35 

30-32 

30 

30-32 

33 

27-30 

30 

30 
-30 
g30 

25 

28-30 

28 

27-28 

28-30 

27 

28 

26-27 

30 

28 
gSO 

30-32 

30 

35 

30 

27-30 

35 

30 

35 

33 

32  5 

28-32 

35 

34  4 

35 

35 

30-35 

35 

32-5 


35 
30 
35 
30 
J35.4 
40 
40 
40 
35 
30 
28 
35 
35 


Si 


C, 

12 
14 

15 

15 
15 

in 

15 
15 
15 
12-5 

15 

10 
13 
12 
12-8 

15 

13 

10 

15 

10 

12 

15 

10-12 

13 

11 

15 

15 

10 

10 

10 

10 

10 

8 
12-5 

9 

8 
10 

12-5 
10 

8-3 
10 
10 
14 
15 

l'2-5 
12 
15 
11-7 

is" 

15 
10 
12 

13-3 
13-3 
15  0 
15 
15 
14 
15 
11 
15 
15 

12-8 
9 
15 
15 
15 
10 

13  0 
15 
12 
11 
15 
11 
15 

13-3 
12 


Rent 


?lsgs 

m-Q  a  >  a. 


% 

27  417 
22  417 

16-00-20-00 

20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 

270 
30-00-45-00 
20-00-35-00 
25-00 
18-00 
23-167 
27-00-32-00 
20-00-28-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 
k23- 00-33 -00 

16-00 
25-00-40-00 
22-00-30-00 
28-696 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20.00-35.00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25-00-35-00 
25-00-35-00 

25-00 
24-00-30-00 
35-00-40-00 

20-00 
30-00^0-00 
30-00-45-00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-25-00 
30-00-35-00 
n 
22-00 
P 
25-00-30-00 
25-00-40-00 
25 -00-10- 00 
35-000 
35-00-50-00 
25-00-30-00 
35-000 
30-00-50-00 
25-00-35-00 
35-00 
35-00 
28-750 
20-00-25-00 

35-00 
20-00-35-00 
30-00 
25-938 
20-00 
20-00-30-00 
30-00-35-00 
18-00-20-00 

29-00 
20-00-22-00 
22-00-30-00 
30-00-10-00 


9 


7j 


si 


SB 


$ 

19  619 
15  083 

10-00-14-00 

14-00 
5-00-10-00 
20-00-25-00 
15-00-20-00 
16-00-18-00 
10-00-14-00 
19-250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
15  188 


12-00-20-00 
16-00-18-00 
7-00-10-00 
10-00-12-00 
15-00-23-00 

11-00 
16-00-25-00 
15-00-22-00 
20-900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml8.00-25.00 
13-00-15-00 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 

15-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 
25-00 
14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 
24  500 
25-00-35-00 
18-00-20-00 
23  750 
30-00 
15-00-25-00 
25-00 
20-00 
20  125 
15-00-20-00 

25-00 
15-00-25-00 
18-00 
20-250 

18-00 
18-00-25-00 
20-00-25-00 
12-00-14-00 

25-00 
16-00-18-00 
18-00-22-00 
20-00-30-00 


62 


cord  from  price  quoted,  g.  Natural  gas  used  extensively,  h.  Lignite,  i.  Poplar,  etc.  j.  In  British  Columbia  coal  oil  is  sold 
per  month,  m.  For  new  tenants  $30-$35  and  $20-$25.  n.  Houses  with  conveniences  not  extensively  occupied  by  workingmen, 
nvered  from  mines. 
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of  1913  as  100,  as  follows:  1900,  125.8;  1901, 
125.8;  1902,  125.8;  1903,  125.2;  1904,  123.9; 
1905,  120.1;  1906,  107.5;  1907,  108.8;  1908, 
106.9;  1909,  105.7;  1910,  103.8;  1911,  99.4; 
1912.  10O.6;  1913,  100.0. 


Retail  Prices 

Beef  prices  again  advanced  substantially, 
higher  prices  being  reported  from  nearly  all 
localities.  Sirloin  steak  was  up  from  an 
average  of  29.8  cents  per  pound  in  April  to 
31.8    cents    in    May;    round   steak   from    24.4 


INDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 
OF  STATISTICS   (Average  Prices  1913  =  100) 


Commodities 


Total  Index  236  Commodities. 


Classified  according  to  chief  component 
material: 

I. — Vegetable  Products  (gTains,  fruits,  etc.) 

II. — Animals  and  Their  Products 

III.— Fibres,  Textiles  and  Textile  Products 
IV. — Wood,  Wood  Products  and  Paper. 

V. — Iron  and  its  Products 

VI. — Non-Ferrous  Metals  and  their  Products 
VII.— Non-Metallic  Minerals  and  their  Pro- 
ducts   

VIII. — Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I.— Farm  (Canadian  Products) 

II.— Marine 

III.— Forest 

IV.— Mineral 

All  raw  (or  partly  manufactured) 

All  manufactured  (fully  or  chiefly) 

Classified  according  to  purpose: 

I. — Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuffs 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar , refined 

Vegetables 

Eggs - 

Tobacco 

Miscellaneous 

(B)  Other  Consumers' Goods 

Clothing  (boots, shoes, rubbers, hosiery 

and  underwear) 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 

II.— Producers'  Goods  (Groups  C  and  D) 

(C)  Producers '  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers '  Materials 

Building  and  Construction  Materials... 

Lumber 

Painters'  Materials 

Miscellaneous 

Manufacturers '  Materials 

For  Textile  and  Clothing  Industries. 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers '  Materials. . 


No.  of 

Mav, 

Mav, 

May, 

May, 

May, 

Apr., 

com- 

1914 

1916 

1918 

1919 

1920 

1921 

1922 

1923 

1924 

1925 

1926 

1927 

dities 

156  8 

148  5 

236 

102  3 

131-6 

199-0 

209  2 

243  -5 

171  8 

153  9 

155  2 

150  6 

158-8 

67 

111-6 

149-8 

220-2 

234-4 

287-6 

178-2 

161-4 

152-5 

140-6 

176-2 

180-5 

160-8 

50 

102-5 

119-9 

179-4 

198-7 

204-8 

154-6 

131-2 

126-5 

117-8 

131-5 

133-4 

138-1 

28 

97-8 

133-3 

269-9 

281-4 

303-3 

165-0 

173-4 

199-2 

205-0 

192-7 

174-0 

151-2 

21 

94-3 

100-1 

139-4 

171-6 

241-6 

202-5 

165-1 

175-1 

170-5 

158-9 

155-4 

153-7 

26 

97-7 

151-8 

227-3 

201-8 

244-4 

185-7 

147-3 

172-5 

163-4 

151-7 

144-1 

143-7 

15 

96-2 

137-3 

144-2 

135-6 

137-7 

98-6 

97-5 

99-2 

94-2 

102-5 

100-7 

95-8 

16 

94-5 

102-2 

144-9 

163-8 

197-5 

205-4 

185-8 

182-6 

186-0 

176-2 

174-7 

172-3 

13 

103-0 

123-1 

187-3 

185-4 

223-3 

184-7 

166-2 

164-2 

169-3 

157-9 

157-2 

155-5 

36 

110-6 

143-4 

212-3 

232-5 

258-2 

164-2 

148-6 

132-4 

122-3 

157-1 

162-0 

148-8 

8 

98-8 

107-1 

172-5 

177-5 

173-5 

142-3 

152-9 

138-0 

151-3 

150-7 

163-7 

148-9 

21 

94-3 

100-1 

139-4 

171-6 

241-6 

202-5 

165-1 

175-1 

170-5 

158-9 

155-4 

153-7 

67 

95-8 

121-5 

166-1 

167-8 

196-2 

175-6 

156-0 

158-6 

158-9 

151-2 

148-2 

144-1 

107 

104-2 

133-4 

189-2 

206-0 

244-0 

168-4 

152-9 

1480 

141-2 

157-2 

157-7 

148-9 

129 

101-0 

130-4 

196-9 

204-4 

242-0 

180-0 

157-4 

159-7 

152-8 

159-3 

154-0 

148-5 

98 

101-3 

120-6 

172-8 

1917 

236-1 

174-4 

153  6 

148  7 

145-7 

151-8 

161-3 

149  8 

74 

105-6 

132-3 

193- 3 

297-6 

244- 4 

170-7 

145  5 

144  3 

135-2 

148  9 

161  3 

150  8 

4 

101-7 

125-2 

197-5 

218-2 

249-7 

176-0 

193-9 

223-7 

222-5 

248-5 

256-6 

227-8 

8 

110-6 

144-4 

224-4 

216-6 

261-2 

186-9 

162-2 

142-3 

123-2 

189-0 

175-7 

161-8 

1 

102-0 

112-0 

104-0 

131-6 

183-2 

109-2 

104-0 

100-0 

96-0 

104-0 

104-0 

132-0 

8 

98-8 

107-1 

172-5 

177-5 

173-5 

142-3 

152-9 

138-0 

151-3 

150-7 

163-7 

148-9 

8 

101-6 

124-2 

173-5 

221 -fi 

249-4 

218-6 

245  0 

209-3 

168-7 

213-6 

158-9 

169-4 

12 

103-7 

118-9 

200-8 

204-1 

209-2 

152-7 

145-2 

129-2 

121-1 

148-8 

150-7 

143-1 

11 

100-0 

119-5 

165-1 

192-8 

203-0 

167-8 

128-3 

130-7 

121-6 

127-5 

128-3 

147-5 

2 

115-4 

171-6 

208-4 

237-2 

408-3 

213-3 

134-0 

243-5 

195-5 

148-7 

140-7 

151-0 

10 

122-9 

210-0 

232-3 

245-4 

431-1 

1700 

157-2 

153-3 

213-4 

120-9 

354-6 

178-0 

2 

104-4 

120-0 

174-4 

197-6 

213-1 

159-7 

103-2 

104-5 

92-2 

103-6 

108-7 

111-8 

2 

108-0 

117-6 

154-7 

204-1 

227-0 

206-5 

206-5 

206-5 

216-5 

216-5 

216-5 

216-5 

6 

99-3 

119-6 

213-0 

248-4 

283-8 

186-9 

175-6 

160-4 

159-3 

145-8 

151-1 

157-9 

24 

960 

105- 8 

146-9 

171-6 

203-1 

179-2 

163-4 

154-2 

158  9 

155-4 

161-3 

148-6 

11 

105-3 

128-5 

181-3 

232-5 

260-2 

186-3 

160-3 

165-7 

156-5 

152-0 

152-0 

150-2 

13 

93-0 

98-6 

1360 

152-3 

185-0 

176-9 

164-4 

150-5 

159-7 

156-5 

164-2 

148-1 

3 

102-8 

107-3 

189-1 

245-3 

323-4 

249-4 

219-6 

229-1 

196-8 

194-8 

194-8 

194-8 

3 

99-7 

203-2 

247-4 

336-9 

490-6 

461-6 

403-1 

317-1 

274-7 

321-6 

321-3 

321-6 

7 

92-9 

97-9 

135-0 

150-6 

182-3 

174-8 

162-7 

149-0 

158-8 

155-3 

163-1 

146-8 

146 

103-4 

130-7 

195-0 

206-2 

241-9 

167-3 

152  3 

151-7 

142-6 

159  0 

149  1 

145  0 

15 

94  4 

101  1 

1460 

164-6 

197  1 

206-5 

185-7 

184-5 

188-4 

179  9 

180-8 

172  8 

4 

98-1 

117-8 

203-9 

216-6 

264-5 

248-0 

189-6 

216-0 

222-0 

204-2 

204-2 

204-2 

8 

94-5 

99-9 

142-1 

161-5 

194-1 

206-4 

186-0 

183-8 

187-8 

179-4 

181-0 

173-2 

4 

92-3 

133-2 

242-3 

242-2 

268-6 

200-5 

177-1 

197-1 

198-4 

188-9 

169-4 

154-9 

131 

104-4 

133-9 
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cents  per  pound  in  April  to  26.3  cents  in 
May;  rib  roast  from  22.5  cents  per  pound 
in  April  to  24.2  cents  in  May;  and  shoulder 
roast  from  16.5  cents  per  pound  in  April  to 
17.9  cents  in  May.  Veal  was  slightly  lower 
at  an  average  price  of  20  cents  per  pound. 
Mutton  rose  from  an  average  of  29.7  cents 
per  pound  in  April  to  30.3  cents  in  May. 
Fresh  pork  and  bacon  were  also  slightly 
higher,  the  former  averaging  28.8  cents  per 
pound  and  the  latter  39.8  cents.  In  fresh 
fish  cod  steak  and  white  fish  were  slightly 
higher,  while  halibut  was  somewhat  lower. 
Lard  was  down  from  an  average  of  22.1 
cents  per  pound  to  21.9  cents. 

Eggs  were  again  somewhat  lower,  fresh 
averaging  35. 1  cents  per  dozen  in  May,  as 
compared  with  38  cents  in  April  and  50.9 
cents  in  March;  and  cooking  averaging  31.7 
cents  per  dozen  in  May,  34.5  cents  in  April 
and  44.7  cents  in  March.  Lower  prices  were 
reported  from  practically  all  localities.  Milk 
declined  in  the  average  from  12.1  cents  per 
quart  in  April  to  11.8  cents  per  quart  in 
May.  Lower  prices  were  reported  from  St. 
Hyacinthe,  Montreal,  Hull,  Ottawa,  Oshawa, 
Toronto,  Hamilton,  London,  Woodstock, 
Sudbury,  Port  Arthur,  Fort  William,  Brandon, 
New  Westminster  and  Vancouver.  Butter 
averaged  slightly  lower,  dairy  being  down 
from  44.1  cents  per  pound  in  April  to  43.9 
cents  in  May  and  creamery  from  49.6  cent3 
per  pound  in  April  to  49.1  cents  in  May. 
Prices  in  the  Western  and  the  Maritime 
Provinces  advanced  but  these  increases  were 
more  than  offset  by  declines  in  Ontario  and 
Quebec.  Cheese  was  unchanged  at  an  average 
of  30.8  cents  per  pound,  lower  prices  in  some 
localities  being  offset  by  advances  in  others. 

Both  bread  and  flour  were  unchanged,  the 
former  at  7.6  cents  per  pound  and  the  latter 
at  5.2  cents  per  pound.  Rolled  oats  were 
steady.  Canned  vegetables  showed  little 
change.  Beans  were  slightly  lower  averaging 
8.1  cents  per  pound.  Potatoes  averaged  $1.65 
per  ninety  pounds,  as  compared  with  SI  .70  in 
April  and  $1.84  in  March.  Slightly  lower 
prices  were  reported  from  most  localities. 
Evaporated  apples  declined  from  an  average 
of  19.7  cents  per  pound  in  April  to  19.3  cents 
in  May.  Raisins  and  currants  showed  little 
change.  Sugar  was  unchanged  in  the  average 
at  8.4  cents  per  pound,  slight  declines  in  the 
eastern  provinces  being  offset  by  advances  in 
the  western.  Anthracite  coal  was  down  from 
an  average  of  $16.67  per  ton  in  April  to  $16.40 
in  May.  Lower  prices  were  reported  from 
Halifax,  Quebec,  Three  Rivers,  Sherbrooke, 
St.  Hyacinthe,  St.  John's,  Thetford  Mines, 
Montreal,      Ottawa,      Peterborough,      Orillia, 


Niagara  Falls,  St.  Catharines,  Hamilton, 
Woodstock  and  Owen  Sound.  Bituminous 
coal  was  also  slightly  lower,  averaging  $10.24 
per  ton.  Coke  was  down  from  an  average 
of  $13.22  in  April  to  $13.11  in  May.  Wood 
showed  little  change,  hardwood  averaging 
$12.16  per  cord  and  soft  $8.90.  Changes  in 
rent  were  slight. 

"Wholesale  Prices 

The  following  is  a  summary  of  a  statement 
of  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 

Grain  prices  moved  to  substantially  higher 
levels,  the  average  for  Manitoba  Northern 
cash  wheat,  Fort  William  and  Port  Arthur 
basis,  advanced  from  $1.45  to  $1.56  per  bushel. 
The  low  price  for  the  month  was  $1.49  reached 
on  the  2nd  and  the  high  $1.69|  on  the  30th. 
The  increase  was  said  to  be  due  mainly  to 
adverse  crop  conditions  in  the  Canadian  west 
and  in  the  United  States.  Coarse  grains 
moved  in  sympathy  with  wheat,  western 
barley  at  Winnipeg  being  up  from  7%  cents 
per  bushel  to  87|  cents;  western  oats  from 
57^  cents  per  bushel  to  62  cents;  flax  seed 
from  $1.91^  per  bushel  to  $2;  corn,  at 
Toronto,  from  82^  cents  per  bushel  to  SI; 
Ontario  barley  from  64  cents  per  bushel  to 
72J  cents;  peas  from  $1.55  per  bushel  to  $1.60; 
and  rye  from  97f  cents  per  bushel  to  $1.01. 
Flour  also  advanced  sharply,  the  price  at 
Toronto  being  up  from  $8.03  per  barrel  to 
$8.58.  Raw  sugar  advanced  from  $4.36^  per 
hundred  pounds  to  $4.42f;  granulated  from 
$6.31  f  to  $6.4H;  and  yellow  from  $5.93f  to 
$6.03i.  The  increase  was  said  to  be  due  to 
restriction  of  crops  in  Cuba  and  to  the 
shortage  in  European  beet  sugar.  Linseed  oil 
advanced  from  93  cents  per  gallon  to  96 
cents.  Ceylon  tea  rose  from  50|  cents  per 
pound  to  52-4-  cents.  Potatoes  increased  in 
price  in  all  localities.  Quebec  potatoes  at 
Montreal  were  up  from  $1.35  per  bag  to 
$2.09^;  Ontario  potatoes  at  Toronto  from 
$1.48^  per  bag  to  $2.30;  Manitoba  potatoes 
at  Winnipeg  from  66  cents  per  bushel  to  77i 
cents;  and  New  Brunswick  potatoes  at  St. 
John  from  $2.25-$2.50  per  barrel  to  $3.75-$4. 
Turpentine  declined  from  $1.20  per  gallon  to 
$1.15.  Hay  rose  from  $16.50  per  ton  to  $17.25 
and  straw  from  $10.12  per  ton  to  $10.64. 
Western  cattle  at  Winnipeg  advanced  from 
$8.26  per  hundred  pounds  to  $9.63  and  choice 
steers  at  Toronto  from  $8.32  per  hundred 
pounds  to  $9.04.  Hogs  were  again  lower  at 
Toronto  being  $10  per  hundred  pounds,  as 
compared  with  $10.76  in  April.  Choice  sheep 
at  Toronto  were  down  from  $8.50  per  hundred 
pounds  to   $7.06.     Meats   followed  the  trend 
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in  live  stock,  beef,  forequarter,  at  Toronto 
advancing  from  $10.75  per  hundred  pounds  to 
$11,  and  hindquarter  from  $16.50  per  hundred 
pounds  to  $18.  Mutton  fell  from  15  cents 
per  pound  to  12^  cents.  Barrelled  pork 
declined  from  $31  per  barrel  to  $30.50.  At 
Toronto  the  price  of  milk  to  producers 
declined  from  $2.20  per  eight  gallon  can  to 
$1.95,  and  the  wholesale  price  from  37  cents 
per  gallon  to  35  cents.  Finest  creamery  butter 
at  Montreal  was  down  to  38  cents  per  pound, 
as  compared  with  39  cents  in  April.  At 
Toronto  creamery  prints  were  down  from  45 
cents  to  40  cents  per  pound,  solids  from  47 
cents  per  pound  to  40  cents,  and  dairy  prints 
from  34^  cents  per  pound  to  34  cents.  Cheese 
declined  2  cents  per  pound  to  20  cents.  Fresh 
eggs  showed  little  change  being  35^37  cents 
per  dozen  in  May,  as  compared  with  36-38 
cents  in  April.    Men's  heavy  grain  boots  were 


down  from  $2.60  per  pair  to  $2.32.  Raw 
cotton  at  New  York  was  up  from  an  average 
of  14f  cents  per  pound  to  16  cents.  The  low 
price  for  the  month  was  15.3  cents  at  the 
beginning  and  the  high  16f  cents  at  the  end. 
The  higher  prices  were  said  to  be  due  to  the 
damage  caused  by  the  floods  and  to  unfavour- 
able weather  conditions  in  other  areas.  Japan 
silk  was  down  from  $5.70  per  pound  to  $5.55. 
The  prices  of  non-ferrous  metals  continued  to 
decline,  tin  being  down  from  69  cents  per 
pound  to  67  cents;  lead  from  $7.45  per  cwt. 
to  $6.90;  zinc  from  $7.95  per  cwt.  to  $7.63; 
antimony  from  12f  cents  per  pound  to  11-J- 
cents;  and  silver  from  56i  cents  per  ounce  to 
56  cents.  Gasoline  at  Toronto  was  down  from 
23?  cents  per  gallon  in  April  to  21^  cents  in 
May,  and  coal  oil  from  23  cents  per  gallon  in 
April  to  21  cents  in  May. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


/T*HE  following  notes  give  the  latest  in- 
•*■  formation  available  as  to  the  movements 
of  prices  in  Great  Britain  and  other  countries. 
The  index  numbers  of  retail  prices  are  from 
official  sources  unless  otherwise  stated.  The 
authorities  for  the  wholesale  prices  index  num- 
bers are  named  in  all  cases.  Prices  in  the 
majority  of  countries  continued  to  show  a 
slight  downward  trend. 

Great    Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1913  =  100,  was 
139.8  for  April,  a  decline  of  0.6  per  cent. 
Foods  rose  slightly,  chiefly  owing  to  increases 
in  the  group  "other  foods".  Non-foods  de- 
clined 1.3  per  cent,  with  .declines  in  all  groups 
except  -'textiles  other  than  cotton".  The  in- 
dex number  of  the  group  "metals  and  min- 
erals other  than  iron  and  steel"  declined  4 
per  cent.  On  the  base  average  prices  for 
1924  =  100,  the  index  number  for  April  was 
84.1. 

The  Statist  index  number  (in  continuation 
of  Sauerbeck's  figures)  was  123.3  in  April, 
showing  a  decline  of  0.2  per  cent  as  compared 
with  the  previous  month.  Foodstuffs  rose  1.7 
per  cent,  with  advances  in  all  groups.  Materials 
declined  somewhat  owing  to  a  decline  in  the 
minerals  group  caused  by  recessions  in  pig 
iron,  iron  bars,  non-ferrous  metals  and   coal. 

The  Times  index  number,  on  the  base  1913 
—100,  was  139.2  at  the  close  of  April,  a  decline 
of  0.6  per  cent  from  the  previous  month's 
level.  Foods  were  0.3  per  cent  higher,  with 
advances  in   cereals   and   meat   and   fish,   and 


declines  in  "other  food".  Materials  declined 
1.0  per  cent,  with  an  advance  of  4.0  per  cent 
in  cotton,  a  slight  advance  in  the  miscella- 
neous group,  and  declines  in  metals  and  min- 
erals   and   in   textiles   other   than  cotton. 

Cost  of  Living. — At  the  end  of  April  the 
index  number  of  the  Ministry  of  Labour  was 
164  on  the  base  July,  1914  =  100,  as  compared 
with  165  a  month  earlier.  Foods  declined  one 
point  and  fuel  and  light  declined  5  points. 
Other  groups' showed  no  change. 

Austria 

Wholesale  Prices. — The  index  number  of 
the  Federal  Statistical  Office  was  19,721  in 
May,  on  the  basis  of  prices  in  kronen,  first 
half  of  1914=1.  This  showed  an  advance  of 
1.8  per  cent  on  the  previous  month.  Foods 
were  responsible  for  the  change,  industrial 
materials  having  shown  a  slight  decline.  The 
index  of  gold  prices,  first  half  of  1914  =  100, 
was  137  for  May,  foods  being  134  and  indus- 
trial materials  143. 

Cost  of  Living.— The  official  index  number 
was  15,131  in  May,  on  the  base  July,  1914=  1. 
This  was  a  very  slight  advance  over  the  pre- 
vious level,  15,079.  There  was  an  advance  in 
clothing  prices  and  a  decline  in  heat  and 
light,  with  not  much  change  in  the  remaining 
groups. 

Belgium 

Wholesale  Prices. — The  index  number  of 
the  Ministry  of  Industry,  Labour  and  Social 
Affairs,  on  the  base  April,  1914  =  100,  was 
858  in  March,  as  compared  with  854  in  Febru- 
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ary.  The  principal  changes  shown  were  de- 
clines in  fuels  and  tar  and  products  and  resin 
products,  and  advances  in  textiles  and  raw 
rubber. 

Finland 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Social  Affair?,  on  the  base  July, 
1914=100,  was  1164.7  in  March,  a  slight  de- 
cline for  the  month.  Foods  declined  about 
one  per  cent  and  other  groups  were  prac- 
tically   unchanged. 

France 

Wholesale  Prices. — The  index  number  of 
Statistique  Generate,  on  the  base  July,  1914= 
100,  was  650  for  April,  showing  a  decline  of 
0.8  per  cent  for  the  month.  Native  products 
were  unchanged,  and  imports  declined  2.1  per 
cent.  All  foods  rose  slightly  owing  to  in- 
creases in  prices  of  vegetable  foods,  and  all 
industrial  foods  declined  slightly. ' 

Germany 

Wholesale  Prices. — The  index  number  of 
the  Official  Statistical  Office,  on  the  base 
1913=100,  was  134.8  for  March,  a  decline  of 
only  0.1  per  cent.  There  were  some  slight 
seasonal  variations,  agricultural  products  de- 
clining 0.6  per  cent  for  the  month.  Raw  and 
semi-manufactured  materials  declined  0.3  per 
cent,  with  a  decline  of  3  per  cent  in  coal. 
Manufactured  goods  advanced  0.7  per  cent. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living  was  146.4  for  April,  being 
one  per  cent  above  the  previous  month's 
level.  Foods  declined  0.6  per  cent  owing  to 
declines  in  prices  of  eggs,  meat  and  milk. 
Clothing  declined  0.3  per  cent.  Fuel  declined 
1  per  cent.  Sundries  advanced  0.4  per  cent 
owing  to  increases  in  street  car  fares  in  cer- 
tain localities.  The  index  was  chiefly  affected 
by  an  order  fixing  the  minimum  monthly  rent 
at  110  per  cent  of  the  pre-war  level,  the  index 
number  for  rents  rising  to  115.1. 

Italy 

Wholesale  Prices. — The  index  number  of 
the  Chamber  of  Commerce,  Milan,  was  565.29 
for  April,  on  the  base  1913=100.  This  was 
the  eighth  successive  decline  from  a  peak  of 
691.35  reached  in  August,  1926,  and  was  a 
drop  of  4.8  per  cent  from  the  level  of  the 
month  of  March.  Foods  declined  3.3  per 
cent  and  industrial  materials  5.2  per  cent. 

New  Zealand 
Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office  was  unchanged 
in  March,  being  1,544  on  the  base  average 
annual  aggregate  expenditure,  (our  chief 
centres,  1909-13=1,000.     Foods,  etc.,  of  vege- 


table origin  declined  somewhat,  as  did  textile 
manufactures.  Wood  and  wood  products  and 
animal  products  rose  slightly.  Other  groups 
showed  no  change. 

United    States 

Wholesale  Prices. — The  Bureau  of  Labour 
Statistics  index  number  registered  144.2  for 
April  as  compared  with  145.3  for  March,  on 
the  base  1913=100.0,  a  decline  of  0.75  per 
cent.  There  was  a  decline  in  the  fuel  group, 
owing  to  reduction  in  the  prices  of  crude 
petroleum  and  all  petroleum  products,  and 
anthracite  coal.  Building  materials  decreased 
one  per  cent  and  there  were  slight  decreases 
in  metals  and  miscellaneous  commodities. 
Farm  products,  foods,  clothing  materials,  and 
chemicals  and  drugs  showed  slight  advances, 
and  no  change  took  place  in  housefurnishing 
goods. 

Irving  Fisher's  index  number  on  the  base 
pre-war  prices=100,  showed  the  average 
prices  for  May  to  be  140.0,  this  being  the 
same  as  the  average  for  April. 

Bradstreet's  index  number  (showing  the 
cost  of  a  list  of  106  commodities)  was 
$12.4265  on  June  1,  a  decrease  of  only  0.1 
per  cent.  Six  groups  declined  while  five  ad- 
vanced and  two  were  unchanged.  Provisions 
fell  heavily,  with  declines  in  meats,  butter 
and  eggs,  while  prices  of  leather  and  hides, 
textiles  (especially  cotton  goods)  and  vege- 
table oils  advanced. 

Cost  of  Living. — The  index  number  of  the 
Special  Commission  on  the  Necessaries  of 
Life  of  the  cost  of  living  in  Massachusetts 
was  159.2  in  April,  on  the  base  1913=100,  a 
slight  increase  over  the  March  level.  Foods 
increased  1  per  cent  and  fuel  declined  1.6 
per  cent.  Sundries  and  clothing  declined 
slightly  and  shelter  was  unchanged. 


An  electrician  employed  by  a  hotel  com- 
pany at  Montreal  in  connection  with  the  con- 
struction of  an  addition  to  the  hotel,  sustained 
an  accident  in  the  course  of  his  employment, 
resulting  in  the  total  loss  of  the  left  eye.  He 
brought  an  action  under  the  Workmen's  Com- 
pensation Act  of  Quebec,  claiming  $3,375  in 
compensation.  The  emplojnng  company  con- 
tended that  the  business  of  an  hotel  was  not 
included  under  the  act,  but  on  this  point  the 
court  held  that  on  the  present  occasion  the 
company  acted  as  a  building  contractor,  en- 
gaging its  own  workmen  for  the  purpose,  and 
was  therefore  subject  to  the  provisions  of  the 
act.  However,  as  the  annual  earnings  of  the 
workman  were  in  excess  of  $1,500,  the  limit 
fixed  by  the  act  for  the  income  of  workmen 
who  may  be  compensated,  the  law  was  found 
to  be  inapplicable  in  this  case  on  that  ground 


692 


THE  LABOUR  GAZETTE 


June,  1927 


RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Master    not    Liable    for    Injury    to    Servant 
Assuming  Risk 

THE  Supreme  Court  of  Canada,  in  a  recent 
decision,  reversed  the  judgment  of  the 
Saskatchewan  Court  of  Appeal  in  the  case 
Sigerseth  versus  Pederson,  reported  in  the 
Labour  Gazette,  June,  1926,  page  625,  where 
the  facts  were  stated.  The  action  was  brought 
against  the  administrators  of  the  estate  of 
Sigerseth,  a  farmer,  by  Pederson,  a  labourer 
employed  by  the  deceased.  The  men  had 
lived  together  in  a  shack,  which  was  usually 
heated  by  a  stove.  During  a  cold  spell  the 
stove  proved  to  be  defective,  and  the  farmer 
was  asphyxiated  by  gas  fumes  and  frozen  In 
death,  while  the  hired  man's  feet  were  frozen. 
The  latter  asked  for  damages  against  the 
estate,  claiming  that  negligence  had  been 
shown  by  the  deceased  in  failing  to  provide 
adequate  heating.  The  trial  judge  considered 
that  a  case  of  negligence  was  not  made  out 
and  dismissed  the  action.  The  Saskatchewan 
Court  of  Appeal  reversed  this  judgment  and 
awarded  substantial  damages  to  the  hired  man. 
In  restoring  the  judgment  of  the  trial  court 
the  Supreme  Court  of  Canada  stated: 

"In  my  opinion,  the  deceased  did  -all  that 
a  reasonable  man  would  have  done  to  render 
the  shack  safe  as  a  residence  for  the  respon- 
dent and  himself.  If  the  respondent's  sug- 
gestion that  his  death  was  caused  by  suffo- 
cation from  coal  gas  and  freezing  be  justified, 
he  sacrificed  his  life  in  looking  after  the  fire 
while  the  respondent  slept.  It  is  a  case  of 
misadventure  and  not  of  negligence. 

"Moreover,  if,  as  the  respondent  contends, 
there  was  no  obvious  danger,  this  danger  was 
as  obvious  to  the  respondent  as  to  the 
deceased.  And  the  respondent  with  every 
means  of  information  that  the  deceased 
possessed,  voluntarily  remained  in  the  shack 
and  slept  there  after  the  cleaning  of  the  pipes. 
On  the  evidence,  it  is  not  merely  a  case  of 
knowledge  by  the  respondent  of  a  possible 
danger,  but  of  free  acceptance  by  him  of  any 
risk  there  might  have  been  in  the  existing  con- 
ditions. I  cannot  see  any  ground  for  holding 
the  appellant  liable  in  damages  for  the  respon- 
dent's  injuries." 

(Supreme  Court  of  Canada — Sigerseth  versus 
Pederson). 

Master  is  Liable  for  Unlawful  Act  of  Servant 

A  Chinese  merchant  who  conducted  a  small 
general  and  tobacco  store  in  British  Columbia 
was  in  the  habit  of  obtaining  his  supplies  of 
tobacco  from  a  wholesale  firm,  transacting  all 
business  with   this  firm  through  its  manager. 


While  the  merchant  was  absent  from  his  store 
on  business  the  manager  of  the  wholesale  firm, 
being  informed  or  suspecting  that  the  mer- 
chant had  abandoned  his  business,  entered 
the  premises  and  removed  not  only  the  to- 
bacco but  ali  other  goods  in  the  store  to  a 
place  of  safe  keeping.  The  Chinese  merchant 
returning  after  his  trip  sent  a  protest  through 
a  solicitor  to  the  manager,  who  promptly  re- 
turned the  goods.  He  then  took  action  against 
the  wholesale  company  claiming  damages  for 
the  wrongful  act  of  its  agent.  The  County 
Court,  which  heard  the  case,  held  that  there 
was  no  doubt  that  the  manager's  conduct  had 
been  wrongful,  and  the  only  question  was 
whether  the  company  which  employed  him 
should  be  held  liable  for  his  wrongful  act. 
On  this  point  it  decided  that  the  manager's 
acts  were  clearly  acts  "done  in  the  course  of 
the  servant's  employment,"  and  done  for  the 
supposed  interest  of  the  master.  The  de- 
fendant was  therefore  held  "properly  answer- 
able in  law  for  the  tortious  act  of  his  servant 
done  in  the  course  of  his  employment  and 
for  his  master's  interest."  The  judgment 
pointed  out  moreover  that  "the  humble  store 
of  this  Chinese  plaintiff  was  at  once  his  store 

and   his   residence    at   the   rear A 

very   grave   invasion    of   the   plaintiff's   rights 
has    been    committed    here."     Damages    were 
assessed  in  the  sum  of  $100  and  costs. 
— (British  Columbia — Wing  Kee  versus  Butt.) 

Payment  of  Commission  must  continue  after 

Termination   of   Employment   for 

Specific   Purpose 

An  agent  employed  by  a  brewing  company 
in  Alberta  to  find  a  market  in  Saskatchewan 
for  its  product  was  dismissed  after  he  had 
established  a  business  connection  in  the  latter 
province.  With  the  notice  of  dismissal  the 
company  enclosed  a  cheque  for  an  amount 
representing  a  percentage  on  sales  up  to  that 
date.  The  agent  replied  claiming  that  if  the 
company  continued  to  ship  beer  into  Saskat- 
chewan it  would  be  liable  to  pay  him  a  com- 
mission also  on  future  sales.  When  he  brought 
action  to  enforce  this  alleged  liability  on  the 
part  of  the  company,  the  trial  judge  found  in 
his  favour,  this  decision  being  subsequently 
affirmed  in  the  Alberta  Supreme  Court,  Ap- 
pellate Division;  the  principle  being  thus  es- 
tablished that  when  an  agent  is  employed  to 
do  a  certain  thing  and  his  compensation  is 
fixed  as  a  certain  percentage  on  all  resulting 
business,  he  is  entitled  to  his  commission  even 
after  the  termination  of  his  employment. 

— (Alberta-Johnson  versus  Medicine  Hat 
Brewing  Company  Limited.) 
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Legality  of  Notices  of  Dismissal  of  School 
Teachers  in  Alberta 

The  judgment  of  Mr.  Justice  Boyle  of  the 
Alberta  Supreme  Court  in  dismissing  an 
action  by-  twelve  school  teachers  against  the 
school  trustees  at  Blairmore,  Alberta,  for 
alleged  wrongful  dismissal,  was  outlined  in  the 
Labour  Gazette,  July  1926,  page  735.  The 
teachers  subsequently  appealed  against  this 
decision,  which  however  was  affirmed  by  the 
Appellate  Division. 

The  trial  judge  described  this  action  as  a 
trial  of  strength  between  the  Teachers'  Alli- 
ance and  the  district  school  trustees.  The 
dispute  arose  out  of  the  action  of  the  trustees 
in  sending  notices  to  the  teachers  individually, 
asking  them  to  accept  a  new  salary  schedule. 
The  teachers  replied  to  this  communication  m 
a  joint  letter  declaring  that  while  they  signed 
separate  agreements,  they  were  in  the  hands 
of  the  executive  of  the  Alliance  when  the 
question  of  altering  the  schedule  arose.  The 
Board  thereupon  sent  them  notices  of  the 
termination  of  their  agreement,  as  required  by 
the  Alberta  Schools  Act.  At  a  later  meeting 
the  Board  agreed  to  meet  the  representative 
of  the  Alliance,  who  however  failed  to  appear 
owing  to  a  misunderstanding.  Second  notices 
of  dismissal  were  then  issued  by  the  Board. 
The  questions  at  issue  were  whether  or  not 
the  notices  of  dismissal  had  been  in  accord- 
ance with  the  requirements  of  the  Schools 
Act,  and  whether  or  not  the  first  notice 
became  invalidated  by  the  issuance  of  the 
second   notice. 

Chief  Justice  Harvey,  in  affirming  the  decis- 
ion of  the  trial  judge,  said: 

"  There  seems  little  reason  to  doubt  that  the 
purpose  of  giving  the  teachers  the  opportunity 
of  learning  the  reasons  for  which  the  contract 
is  to  be  terminated  before  it  is  terminated,  is 
to  avoid,  in  a  proper  case  the  necessity  of  its 


termination.  This  purpose  would  be  entirely 
frustrated  if  the  board  must  have  determined 
to  terminate  the  contract  before  the  meeting 
at  which  the  reasons  are  disclosed,  is  held. 
While  that  would  be  quite  within  the  letter 
of  the  contract,  it  certainly  is  not  required 
by  and  seems  opposed  to  its  spirit.  The  letter 
giving  notice  of  the  meeting  of  June  16  (after 
which  the  first  notice  was  isued)  could  leave 
no  room  for  doubt  in  the  mind  of  an  educated 
intelligent  person,  as  each  recipient  must  have 
been,  that  the  probable  if  not  certain  conse- 
quence of  the  refusal  to  accept  the  proposed 
terms  or  to  treat  respecting  them  would  be  a 
determination  of  the  contract. 

"The  plaintiffs  had  a  perfect  right  to  refuse 
to  treat  except  in  the  manner  which  they  pro- 
posed, but  the  board  on  its  part  had  an  equally 
perfect  right  to  refuse  to  treat  in  that  way. 
The  minutes  of  the  meeting  above  set  out 
show  that  the  reasons  for  the  subsequent 
determination  were  clearly  disclosed  and  that 
no  other  reasons  were  even  suggested.  The 
action  of  the  board,  while  firm  and  dignified, 
seems  to  have  ben  entirely  reasonable  and 
proper  and  in  full  compliance  with  the  letter 
and  the  spirit  of  the   contract. 

1  'Although  raised  at  the  trial  and  in  the 
factum  it  was  only  shortly  argued  before  us 
that  the  board  had  lost  the  right  to  rely  on 
the  procedure  up  to  June  27  because  of  its 
taking  the  subsequent  proceedings,  and  we  feel 
no  doubt  that  effect  cannot  be  given  to  that 
contention  since  it  is  clear  that  nothing  what- 
ever was  done  to  indicate  the  least  intention 
on  the  part  of  the  board  to  treat  the  con- 
tract as  still  subsisting,  the  proceedings  being 
taken  merely  to  confirm,  or  to  supply  any 
possible  defects  in,  the  earlier  proceedings  and 
the  plaintiffs  being  in  no  way  misled  to  their 
prejudice  thereby." 

(Alberta — Thoreson  et  al,  versus  Board  of 
Trustees,  Blairmore  School  District). 


Boycott  of  Non-Union  Material  Held  to  Violate  Anti-Trust  Law 


The  Supreme  Court  of  the  United  States,  in 
an  important  judgment  handed  down  on  April 
13,  reversed  the  decision  of  the  United  States 
Circuit  Court  of  Appeals  in  the  case  Bedford 
Cut  Stone  Company  et  al  versus  Journeymen 
Stone  Cutters'  Association. 

The  union  called  a  strike  against  the  hand- 
ling of  the  product  of  the  company  because  it 
employs  non-union  workmen.  Local  unions 
were  restrained  by  the  "General  Union"  from 
handling  the  "unfair"  stone,  even  to  the  ex- 
tremity of  revoking  union  cards,  and  even 
when  such  action  was  contrary  to  the  wishes 
of  the  locals.    The  company  alleged  that  these 


actions  on  the  part  of  the  union  constituted  a 
restraint  of  interstate  commerce  and  violated 
the  federal  Anti-Trust  Act. 

The  decision  of  the  Supreme  Court  was  read 
by  Mr.  Justice  Sutherland  who  stated:  "The 
record  does  not  disclose  whether  petitioners 
at  the  time  of  bringing  suit  had  suffered  actual 
injury;  but  that  is  not  material.  An  intent 
to  restrain  interstate  commerce  being  shown, 
it  is  enough  to  justify  equitable  interposition 
by  injunction  df  there  be  a  dangerous  prob- 
ability that  such  action  will  happen;  and  this 
clearly  appears". 
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Dissenting  opinions  were  written  by  Mr. 
Justice  Brandeis  and  Mr.  Justice  Holmes,  while 
Mr.  Justice  Sanford  and  Mr.  justice  Stone 
wrote  separate  opinions  concurring  with  the 
majority. 

Judgment  of  Court 

Mr.  Justice  Sutherland  gave  an  account  of 
the  undertakings  <of  the  company  m  the  State 
of  Indiana,  and  of  the  Union,  whose  head- 
quarters also  were  in  Indiana,  the  members 
numbering  about  5,000  persons,  divided  into 
more  than  150  local  unions  in  various  states 
and  in   Canada. 

This  suit  was  brought  by  petitioners  against 
the  General  Union  and  some  of  its  officers,  and 
a  number  of  affiliated  local  unions  and  some  of 
their  officers,  to  enjoin  them  from  combining 
and  conspiring  together  to  commit,  and  from 
committing,  various  acts  in  restraint  of  inter- 
state commerce  in  violation  of  the  federal  Anti- 
Trust  Act,  and  to  petitioners'  great  and  irre- 
parable damage.  The  federal  district  court  for 
the  district  of  Indiana,  after  a  hearing  refused 
a  preliminary  injunction  and,  subsequently,  on 
final  hearing,  entered  a  decree  dismissing  the 
bill  for  want  of  equity.  On  appeal,  this  decree 
was  affirmed  by  the  court  of  appeals  upon  the 
authority  of  an  earlier  opinion  in  the  same 
case 

Before  1921,  petitioners  carried  on  their  work 
in  Indiana  under  written  agreement  with  the 
General  Union,  but  since  that  time  they  have 
operated  under  agreements  with  unaffiliated  un- 
ions, with  the  effect  of  closing  their  shops  and 
quarries  against  the  members  of  the  General 
Union  and  its  locals.  Prior  to  the  filing  of 
the  bill  of  complaint,  the  General  Union  issued 
a  notice  to  all  its  locals  and  members,  direct- 
ing its  members  not  to  work  on  stone  "  that  has 
been  started — planed,  turned,  cut,  or  semi-fin- 
ished— by  men  working  in  opposition  to  our 
organization,"  and  setting  forth  that  a  conven- 
tion of  the  union  had  determined  that  "  mem- 
bers were  to  rigidly  enforce  the  rule  to  keep  olf 
all  work  started  by  men  working  in  opposition 
to  our  organization,  with  the  exception  of  the 
work  of  Shea-Donnelly,  which  firm  holds  an  in- 
junction against  our  association."  Stone  pro- 
duced by  petitioners  by  labour  eligible  to  mem- 
bership in  respondents'  unions  was  declared 
"unfair";  and  the  president  of  the  General 
Union  announced  that  the  rule  against  handling 
such  stone  was  to  be  promptly  enforced  in  every 
part  of  the  country.  Most  of  the  stone  workers 
employed,  outside  the  state  of  Indiana,  on  the 
buildings  where  petitioners'  produt  is  used,  are 
members  of  the  General  Union;  and  in  most  of 
the  industrial  centres,  building  construction  is 
on  a  closed  shop  union  basis. 

The  rule  requiring  members  to  refrain  from 
working  on  "  unfair  "  stone  was  persistently  ad- 
hered to  and  effectively  enforced  against  peti- 
tioners' product,  in  a  large  number  of  cities  and 
in  many  states.  The  evidence  shows  many  in- 
stances of  interference  with  the  use  of  peti- 
tioners' stone  by  interstate  customers,  and  ex- 
pressions of  apprehension  on  the  part  of  such 
customers  of  labour  troubles  if  they  purchased 
the  stone.  The  president  of  the  General  Union 
himself  testified,  in  effect,  that  generally  the 
men  were  living  up  to  the  order  and  if  it 
were  shown  to  him  that  they  did  not  do  so 
in  any  place  he  would  see  that  they  did.  Mem- 
bers   found    working    on    petitioners'    product, 


were  ordered  to  stop  and  threatened  with  a 
revocation  of  their  cards  if  they  continued;  and 
the  order  of  the  General  Union  seems  to  have 
been  enforced  even  when  it  might  "be  against 
the    desire    of   the   local   union 

The  evidence  makes  plain  that  neither  the 
General,  Union  nor  the  locals  had  any  grievance 
against  any  of  the  builders — local  purchasers  of 
the  stone — or  any  other  local  grievance;  and 
that  the  strikes  were  ordered  and  conducted  for 
the  sole  purpose  of  preventing  the  use  and,  con- 
sequently, the  sale  and  shipment  in  interstate 
commerce,  of  petitioner's  product,  in  order,  by 
threatening  the  loss  or  serious  curtailment  of 
their  interstate  market,  to  force  petitioners  to 
the  alternative  of  coming  to  undesired  terms 
with    the    members    of    these    unions 

From  a  consideration  of  all  the  evidence,  it 
is  apparent  that  the  enforcement  of  the  general 
order  to  strike  against  petitioners'  product  could 
have  had  no  purpose  other  than  that  of  coercing 
or  inducing  the  local  employers  to  refrain  from 
purchasing  such  product.  To  accept  the  asser- 
tion made  here  to  the  contrary,  would  be  to  say 
that  the  order  and  the  effort  to  enforce  it  were 
vain  and  idle  things  without  any  rational  pur- 
pose whatsoever.  And  indeed,  on  the  argu- 
ment, in  answer  to  a  question  from  the  bench, 
counsel  for  respondents  very  frankly  said  that, 
unless  petitioners'  interstate  trade  in  the  so- 
called  unfair  stone  were  injuriously  affected, 
the  strikes  would  acomplish  nothing. 

That  the  means  adopted  to  bring  about  the 
contemplated  restraint  of  commerce  operated 
after  physical  transportation  had  ended  is  im- 
material  These     interferences     were 

not  in  pursuit  of  a  local  motive — they  had 
for  their  primary  aim  restraint  of  the  inter- 
state sale  and  shipment  of  the  commod- 
ity  Prevention  of  the  use  of  peti- 
tioners' product,  which,  without  more,  might 
have  been  a  purely  local  matter,  therefore,  was 
only  a  part  of  the  conspiracy,  which  must  be 
construed  as  an  entirety;  and,  when  so  regard- 
ed, the  local  transactions  become  a  part  of  the 
general  plan  and  purpose  to  destroy  or  narrow 
petitioners'  interstate  trade.  In  other  words, 
strikes  against  the  local  use  of  the  product  were 
simply  the  means  adopted  to  effect  the  unlaw- 
ful restraint.  And  it  is  this  result,  not  the 
means  devised  to  secure  it,  which  gives  char- 
acter to  the  conspiracy. 

Respondents'  chief  contention  is  that  "  their 
sole  and  only  purpose was  to  union- 
ize the  cutters  and  carvers  of  stone  at  the 
quarries."  And  it  may  be  conceded  that  this 
was  the  ultimate  end  in  view.  But  how  was 
that  end  to  be  effected?  The  evidence  shows 
indubitably  that  it  was  by  an  attack  upon  the 
use  of  the  product  in  other  states  to  which  it 
had  been  and  was  being  shipped,  with  the 
intent  and  purpose  of  bringing  about  the  loss 
or  serious  reduction  of  petitioners'  interstate 
business,  and  thereby  forcing  compliance  with 
the  demands  of  the  unions.  And,  since  these 
strikes  were  directed  against  the  use  of  peti- 
tioners' product  in  other  states,  with  the  plain 
design  of  suppressing  or  narrowing  the  inter- 
state market,  it  is  no  answer  to  say  that  the 
ultimate  object  to  be  accomplished  was  to  bring 
about  a  change  of  conduct  on  the  part  of  peti- 
tioners in  respect  of  the  employment  of  union 
members  in  Indiana.  A  restraint  of  interstate 
commerce  cannot  be  justified  by  the  fact  that 
the  ultimate  object  of  the  participants  was  to 
secure  an  ulterior  benefit  which  they  might  have 
been  at  liberty  to  pursue  by  means  not  involv- 
ing such  restraint. 
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After  giving  an  outline  of  various  previous 
judgments  in  similar  cases,  the  judgment  con- 
cluded:— 

Whatever  may  be  said  as  to  the  motives  of 
the  respondents  or  their  general  right  to  com- 
bine for  the  purpose  of  redressing  alleged  griev- 
ances of  their  fellow  craftsmen  or  of  protecting 
themselves  or  their  organizations,  the  present 
combination  deliberately  adopted  a  course  of 
conduct  which  directly  and  substantially  cur- 
tailed, or  threatened  thus  to  curtail,  the  natural 
flow  in  interstate  commerce  of  a  very  large  pro- 
portion of  the  building  limestone  production  of 
the  entire  country,  to  the  gravely  probable  dis- 
advantage of  producers,  purchasers  and  the  pub- 
lic; and  it  must  be  held  to  be  a  combination 
in  undue  and  unreasonable  restraint  of  such 
commerce  within  the  meaning  of  the  Anti-Trust 
Act  as  interpreted  by  this  court.  An  act  which 
lawfully  might  be  done  by  one,  may  when  done 
by  many  acting  in  concert,  take  on  the  form  of 
a'  conspiracy  and  become  a  public  wrong,  and 
may  be  prohibited  if  the  result  be  hurtful  to 
the  public  or  to  individuals  against  whom  such 
concerted  action  is  directed,  and  any  suggestion 
that  such  concerted  action  here  may  be  justi- 
fied as  a  necessary  defensive  measure  is  com- 
pletely answered  by  the  words  of  this  court  in 
Eastern  States  Lumber  Association  versus 
United  States,  that  "Congress,  with  the  right 
to  control  the  field  of  interstate  commerce,  has 
so  legislated  as  to  prevent  resort  to  practices 
which  unduly  restrain  competition  or  unduly 
obstruct  the  free  flow  of  such  commerce,  and 
private  choice  of  means  must  yield  to  the  na- 
tional authority  thus  exerted." 

The  record  does  not  disclose  whether  peti- 
tioners at  the  time  of  bringing  suit  had  suffered 
actual  injury;  but  that  is  not  material.  An  in- 
tent to  restrain  interstate  commerce  being 
shown,  it  is  enough  to  justify  equitable  inter- 
position by  injunction  if  there  be  a  dangerous 
probability  that  such  injury  will  happen;  and 
this  clearly  appears.  The  Anti-Trust  Act  "  di- 
rects itself  against  that  dangerous  probability 
as  well  as  against  the  completed  result." 

From  the  foregoing  review,  it  is  manifest  that 
the  actsand  conduct  of  respondents  fall  within 
the  terms  of  the  Anti-Trust  Act;  and  petition- 
ers are  entitled  to  relief  by  injunction  under 
section  16  of  the  Clayton  Act,  by  which  they 
are  authorized  to  sue  for  such  relief  "  against 
threatened  loss  or  damage  by  a  violation  of  the 
anti-trust  laws,"  etc.  The  strike,  ordered  and 
carried  out  with  the  sole  object  of  preventing 
the  use  and  installation  of  petitioners'  product 
in  other  states,  necessarily  threatened  to  de- 
stroy or  narrow  petitioners'  interstate  trade 
by  taking  from  them  their  customers.  That 
the  organizations,  in  general  purpose  and  in  and 
of  themselves,  were  lawful  and  that  the  ulti- 
mate result  aimed  at  may  not  have  been  illegal 
in  itself,  are  beside  the  point.  Where  the 
means  adopted  are  unlawful,  the  innocent  gen- 
eral character  of  the  organizations  adopting 
them  or  the  lawfulness  of  the  ultimate  end 
sought  to  be  attained,  cannot  serve  as  a  justi- 
fication. 

Dissenting  Opinion  of  Mr.  Justice  Brandeis 

Mr.  Justice  Brandeis,  in  the  course  of  a  dis- 
senting judgment,  said: 

If  in  the  struggle  for  existence,  individual 
workingmen  may,  under   any  circumstances,  co- 


operate in  this  way  for  self-protection  even 
though  the  interstate  trade  of  another  is  there- 
by restrained,  the  lower  courts  were  clearly 
right  in  denying  the  injunction  sought  by  plaint- 
iffs. I  have  no  occasion  to  consider  whether  the 
restraint,  which  was  applied  wholly  intrastate, 
became  in  its  operation  a  direct  restraint  upon 
interstate  commerce.  For  it  has  long  been  set- 
tled that  only  unreasonable  restraints  are  pro- 
hibited   by    the    Sherman    Law And 

the  restraint  imposed  was,  in  my  opinion,  a 
reasonable  one.  The  Act  does  not  establish  the 
standard  of  reasonableness.  What  is  reason- 
able must  be  determined  by  the  application  of 
principles  of  the  common  law,  as  administered 
in  federal  courts  unaffected  by  state  legislation 
or  decisions.  Compare  Duplex  Printing  Com- 
pany versus  Deering.  Tested  by  these  prin- 
ciples, the  propriety  of  the  unions'  conduct  can 
hardly  be  doubtful  by  one  who  believes  in  the 
organization   of   labour. 

Neither  the  individual  stonecutters,  nor  the 
unions,  had  any  contract  with  any  of  the  plain- 
tiffs or  with  any  of  their  customers.  So  far 
as  concerned  the  plaintiffs  and  their  customers, 
the  individual  stonecutters  were  free  either  to 
work  or  to  abstain  from  working  on  stone  which 
had  been  cut  at  the  quarries  by  members  of  the 
employers'  union.  So  far  as  concerned  the  asso- 
ciation, the  individual  stonecutter  was  not  free. 
He  had  agreed,  when  he  became  a  member,  that 
he  would  not  work  on  stone  "  cut  by  men  work- 
ing in  opposition  to  "  the  association.  It  was  in 
duty  bound  to  urge  upon  its  members  observ- 
ance of  the  obligation  assumed.  These  cut 
stone  companies,  who  alone  are  seeking  relief, 
were  its  declared  enemies.  They  were  seeking 
to  destroy  it.     And  the  danger  was  great. 

The  plaintiffs  are  not  weak  employers  opposed 
by  a  mighty  union.  They  have  large  financial 
resources.  Together,  they  ship  70  per  cent  of 
all  the  cut  stone  in  the  country.  They  are  not 
isolated  concerns.  They  had  combined  in  a 
local  employers'  association.  And  their  organi- 
zation is  affiliated  with  the  national  employers 
organization,  called  "  International  Cut  Stone 
and  Quarrymen's  Association."  Standing  alone, 
each  of  the  150  journeymen's  locals  is  weak. 
The  average  number  of  members  in  a  local 
union  is  only  33.  The  locals  are  widely  scat- 
tered throughout  the  country.  Strong  employ- 
ers could  destroy  a  local  "  by  importing  scabs '' 
from  other  cities.  And  many  of  the  builders 
by  whom  the  stonecutters  were  employed  in 
different  cities,  are  stiong.  It  is  only  through 
combining  the  5,000  organized  stonecutters  in  a 
national  union  and  developing  loyalty  to  it,  that 
the  individual  stonecutter  anywhere  can  pro- 
tect his  own  job. 

The  manner  in  which  these  individual  stone- 
cutters exercised  their  asserted  right  to  perform 
their  union  duty  by  refusing  to  finish  stone 
"  cut  by  men  working  in  opposition  to "  the 
association  was  confessedly  legal.  They  were 
innocent  alike  of  trespass  and  of  breach  of  con- 
tract. They  did  not  picket.  They  refrained 
from  violence,  intimidation,  fraud  and  threats. 
They  refrained  from  obstructing  otherwise 
either  the  plaintiffs  or  their  customers  in  at- 
tempts to  secure  other  help.  They  did  not  plan 
a  boycott  against  any  of  the  plaintiffs  or  against 
builders  who  used  the  plaintiffs'  product.  On 
the  contrary,  they  expressed  entire  willingness 
to  cut  and  finish  anywhere  any  stone  quarried 
by  any  of  the  plaintiffs,  except  such  stone  as 
had  been  partially  "cut  by  men  working  in  op- 
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position  to"  the  Association.  A  large  part  of 
the  plaintiffs'  product,  consisting  of  blocks, 
slabs  and  sawed  work  was  not  affected  by  the 
order  of  the  union  officials.  The  individual 
stonecutter  was  thus  clearly  innocent  of  wrong- 
doing, unless  it  was  illegal  for  him  to  agree  with 
his  fellow  craftsmen  to  refrain  from  working 
on  the  "scab"  cut  stone  because  it  was  an  article 
of  interstate  commerce. 

The  manner  in  which  the  Journeymens  un- 
ions acted  was  also  clearly  legal.  The  combina- 
tion complained  of  is  the  co-operation  of  persons 
wholly  of  the  same  craft,  united  in  a  national 
union,  solely  for  self-protection.  No  outsider — 
be  he  quarrier,  dealer,  builder  ov  labourer — 
was  a  party  to  the  combination.  No  purpose  was 
to  be  subserved  except  to  promote  the  trade 
interests  of  members  of  the  Journeymen's  Asso- 
ciation. There  was  no  attempt  by  the  unions 
to  boycott  the  plaintiffs.  There  was  no  attempt 
to  seek  the  aid  of  members  of  any  other  craft, 
by  a  sympathetic  strike  or  otherwise.  The 
contest  was  not  a  class  struggle.  It  was  a 
struggle  between  particular  employers  and  their 
employees.  But  the  controversy  out  of  which 
it  arose,  related,  not  to  specific  grievances,  but 
to  fundamental  matters  of  union  policy  of  gen- 
eral application  throughout  the  country.  The 
national  association  had  the  duty  to  determine, 
so  far  as  its  members  were  concerned,  what 
that  policy  should  be.  It  deemed  the  mainte- 
nance of  that  policy  a  matter  of  vital  interest 
to  each  member  of  the  union.  The  duty  rested 
upon  it  to  enforce  its  policy  by  all  legitimate 
means.  The  association,  its  locals  and  officers 
were  clearly  innocent  of  wrongdoing,  unless 
Congress  has  declared  that  for  union  officials 
to  urge  members  to  refrain  from  working  on 
stone  "  cut  by  men  working  in  opposition "  to 
it  is  necessarily  illegal  if  thereby  the  interstate 
trade  of  another  is  restrained. 

Judge  Brandeis  concluded  as  follows: 
Members  of  the  Journeymen's  Stone  Cutters' 
Association  could  not  work  anywhere  on  stone 
which  has  been  cut  at  the  quarries  by  "  men 
working  in  opposition "  to  it,  without  aiding 
and  abetting  the  enemy.  Observance  by  each 
member  of  the  provision  of  their  constitution 
which  forbids  such  action  was  essential  to  his 
own  self-protection.  It  was  demanded  of  each 
by  loyalty  to  the  organization  and  to  his  fellows. 
If,  on  the  undisputed  facts  of  this  case,  refusal 
to  work  can  be  enjoined,  Congress  created  by 
the  Sherman  Law  and  the  Clayton  Act  an  in- 
strument for  imposing  restraints  upon  labour 
which  reminds  of  involuntary  servitude.  The 
Shermen  Law  was  held  in  United  States  versus 
United  States  Steel  Corporation,  to  permit  cap- 
italists to  combine  in  a  single  corporation  50 
per  cent  of  the  steel  industry  of  the  United 
States  dominating  the  trade  through  its  vast 
resources.  The  Sherman  Law  was  held  in 
United  States  versus  United  Shoe  Machinery 
Company,  to  permit  capitalists  to  combine  in 
another  corporation  practically  the  whole  shoe 
machinery  industry  of  the  country,  necessarily 
giving  it  a  position  of  dominance  over  shoe- 
manufacturing  in  America.  It  would,  indeed, 
be  strange  if  Congress  had  by  the  same  Act 
willed  to  deny  to  members  of  a  small  craft  of 
workingmen  the  right  to  co-operate  in  simply  re- 


fraining from  work,  when  that  course  was  the 
only  means  of  self-protection  against  a  combina- 
tion of  militant  and  powerful  employers.  I 
cannot  believe  that  Congress  did  so. 

Mr.  Justice  Holmes  concurred  in  this  opin- 


Peaceful  Picketing  Permitted  in  New  York 
Slate 

The  right  of  trade  unions  to  engage  in 
peaceful  picketing  was  upheld  by  the  Court 
of  Appeals  of  the  State  of  New  York  in  a 
decision  given  on  May  31.  Officers  of  the 
Waiters'  and  Waitresses'  Union  sought  to 
unionize  the  waitresses  employed  by  the  Ex- 
change Bakery  and  Restaurant,  Manhattan. 
They  entered  the  place  and1  blew  a  whistle 
when  the  proprietors  refused  to  unionize  the 
business.  The  Appellate  Division  had  granted 
the  request  of  the  proprietors  for  an  injunc- 
tion restraining  the  union  from  patrolling  the 
street  in  front  of  the  restaurant,  and  from 
"approaching,  accosting,  threatening,  assault- 
ing or  intimidating''  other  persons  desiring 
to  enter  the  premises.  The  Court  of  Appeals, 
however,  held  in  effect  that  no  injunction 
should  be  granted  in  this  case.  The  judgment 
declared  that  the  purpose  of  a  labour  union  to 
improve  the  conditions  under  which  its  mem- 
bers do  their  work,  to  increase  their  wages,  to 
assist  them  in  other  ways,  may  justify  what 
would  otherwise  be  a  wrong.  So  would  an 
effort  to  increase  its  numbers  and  to  unionize 
an  entire  trade  or  business. 

"It  may  be  as  interseted  in  the  wages  of 
those  not  members,  or  in  the  conditions  under 
which  they  work  as  in  its  own  members, 
because  of  the  influence  of  one  upon  the 
other.  *  *  *  Economic  organization  to- 
day is  not  based  on  the  single  shop. 

"Picketing  without  a  strike  is  no  more  un- 
lawful than  a  strike  without  picketing.  Both 
are  based  upon  a  lawful  purpose.  Resulting 
injury  is  incidental  and  must  be  endured. 

"We  have  been  speaking  in  the  terms  of 
the  workman.  We  might  equally  have  spoken 
in  terms  of  the  employer.  The  rule  that  ap- 
plies to  the  one  also  applies  to  the  other. 
The  latter  may  hire  and  discharge  men  when 
and  where  he  chooses  and  for  any  reason. 
But  again  any  combination  must  be  for  lawful 
ends  secured  by  lawful  means.  If  believed  to 
be  for  their  interests,  employers  may  agree  to 
employ  non-union  men  only.  By  proper  per- 
suasion they  may  induce  union  men  to  re- 
sign from  their  unions. 

"The  means  adopted  must  be  lawful." 
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NOTES  ON  CURRENT  MATTERS   OF  INDUSTRIAL  INTEREST 


HPHERE  was  a  further  pronounced  increase 
■*-  in  employment  in  industry  in  Canada 
at  the  beginning  of  June,  the  gains  reported 
at  this  date  making  the  employment  situ- 
ation more  favourable  than  in  any  month 
since  1920.  This  statement  is  based  on  statis- 
tics tabulated  by  the  Dominion  Bureau  of 
Statistics  from  returns  received  from  6,150 
employers,  each  with  a  minimum  of  fifteen 
employees,  representing  practically  every  in- 
dustry except  agriculture,  fishing  and  highly 
specialized  business  operations.  These  firms 
employed  876,768  workers,  as  compared  with 
832,872  on  May  1.  The  index  number  (with 
January  1920  as  100)  stood  at  105.9  as  com- 
pared with  100.6  in  the  preceding  month,  and 
with  101.0,  94.5,  95.2,  97.3,  89.2  and  86.6 
on  June  1,  1926,  1925,  1924,  1923,  1922  and 
1921,  respectively.  Reports  received  from  the 
offices  of  the  Employment  Service  of  Canada 
showed  a  nominal  increase  in  the  volume  of 
business  transacted  during  May,  as  indicated 
by  the  average  daily  number  of  placements  iti 
employment.  At  the  beginning  of  June  the 
percentage  of  unemployment  among  the  mem- 
bers of  reporting  trade  unions  stood  at  5.2 
as  compared  with  percentages  of  6.0  at  the 
beginning  of  May  and  4.9  at  the  beginning 
of  June,  1926.  The  percentage  for  June  is 
based  on  returns  received  by  the  Department 
of  Labour  from  1,576  local  trade  unions  with 
a  combined  membership  of  163,754  persons. 
The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $10.86  at  the 
beginning  of  June,  as  compared  with  $10.76 
for  May;  $11.00  for  June,  1926;  $10.44  for 
June,  1925;  $9.86  for  June,  1924;  $10.23  for 
June,  1923;  $10.18  for  June,  1822;  $11.16  for 
June,  1921;  $16.92  for  June,  1920  (the  peak); 
$12.79  for  June,  1918;  and  7.49  for  June,  1914. 
In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statis- 
tices,  based  upon  prices  in  1913  as  100,  ad- 
vanced to  153.5  for  June,  as  compared  with 
151.9  for  May;  155.7  for  June,  1926;  158.6 
for  June,  1925;  152.3  for  June,  1924;  155.5 
for  June,  1923;  152.7  for  June,  1922;  164.5  for 
June,  1921;  255.1  for  June,  1920;  256.7  for 
May,  1920  (the  peak);  201.7  for  June,  1919; 
and  196.0  for  June,  1918. 


The  time  loss  due  to  industrial  disputes  in 
June,  1927,  was  less  .than  during  May,  1927, 
and  less  than  during  June,  1926.  Sixteen  dis- 
putes were  in  existence  at  some  time  during 
the  month,  involving  1,751  workpeople,  and 
resulting  in  a  time  loss  of  16,139  working  days. 
Corresponding  figures  for  May,  1927,  were: 
seventeen  disputes,  4,772  workpeople  and 
20,766  working  days,  and  in  June,  1926,  fifteen 
disputes,  2,881  workpeople  and  35,769  work- 
ing days. 

During  the  month  of  June 
Industrial  the  Department  received 
Disputes  two  new  applications  for 
Investigation  the  establishment  of  Boards 
Act,  1907  of  Conciliation  and  In- 
vestigation. No  action  was 
taken  in  regard  to  an  application  received  in 
the  previous  month  from  the  municipal  em- 
ployees at  Winnipeg,  as  the  city  authorities 
declined  to  join  in  the  request  for  a  Board 
and  the  consent  of  both  parties  was  neces- 
sary in  this  class  of  emplo3rment.  In  the  case 
of  the  dispute  between  the  Canadian  Pacific 
Railway  Company  and  its  clerks,  etc.,  the 
company  having  declined  to  accept  the  re- 
commendations of  the  Board,  a  basis  for 
agreement  was  reached  during  the  month 
through  the  mediation  of  the  Minister  of 
Labour.  A  full  account  of  recent  proceedings 
under  the  Act  appear  on  page 

Bulletin  No.  21  of  the 
Vocational  Vocational  Education  Series 

Education  has  just  been  issued  by  the 

Bulletin  Technical  Education  Branch 

of  the  Department  of 
Labour.  This  publication  is  entitled  Wood- 
working and  Building  Construction.  It  was 
compiled  from  material  contributed  by 
teachers  in  the  woodworking  departments  of 
representative  vocational  schools  throughout 
the  Dominion.  The  bulletin  is  divided  into 
two  parts,  the  first  consisting  of  outlines  of 
the  various  courses  in  woodworking  and 
building  construction  in  day  and  evening 
classes,  the  second  being  a  list  of  recom- 
mended text-books  and  references  for  use  in 
the   various  woodworking   departments. 
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Portraits  appear  in  this 
Ministers  of  issue    of    all    the    ministers 

Labour  of  who  have  presided  over  the 

Canada  Department    of    Labour    of 

1900-1927  Canada  since  its  establish- 

ment in  1900.  The  Depart- 
ment was  organized  in  that  year  under  the 
authority  of  the  Conciliation  Act.  From  1900 
to  1909  it  was  administered  by  the  Post- 
master General,  who  combined  with  that 
office  the  portfolio  of  labour.  The  Labour 
Department  Act  of  1909  placed  the  Depart- 
ment for  the  first  time  under  a  separate 
minister   of   labour. 

In  connection  with  the 
Progress  of  celebration      of     the      60th 

labour  in  '       anniversary     of     Confeder- 

Canada  ation  on  July  1,  an  article 

1867-1927  on    another    page    of    this 

issue  describes  the  develop- 
ment of  labour  in  Canada  during  this  period, 
with  special  reference  to  the  progress  of  labour 
organization  and  labour  legislation. 

The  Department  of  Labour 
Labour  has    now    ready    the    sixth 

legislation  in  annual        supplement        to 

Canada  in  1926     "Labour       Legislation       in 

Canada  as  existing  on 
December  31,  1920,"  published  by  the  Depart- 
ment in  1921.  The  new  supplement  contains 
the  text  of  the  labour  laws  enacted  in  1926, 
and,  like  its  predecessors,  it  includes  also  a 
cumulative  index  to  the  series,  providing  a 
guide  to  all  labour  legislation  enacted  by  the 
Dominion  parliament  and  by  the  legislatures 
of  the  provinces  to  the  end  of  1926. 

The  legislation  of  the  year  was  outlined 
in  the  Labour  Gazette  shortly  after  the 
termination  of  the  sessions  of  the  various 
legislatures.  In  British  Columbia,  Nova  Scotia, 
New  Brunswick,  Manitoba,  and  Saskatchewan, 
legislation  has  been  passed  to  make  available 
the  Dominion  Industrial  Disputes  Investiga- 
tion Act,  1907,  in  the  settlement  of  disputes 
within  the  exclusive  jurisdiction  of  the  prov- 
ince concerned.  Alberta  passed  a  law  based  on 
the  Industrial  Disputes  Investigation  Act, 
omitting  the  sections  prohibiting  a  strike  or 
lockout  prior  to  reference  to  a  board  and 
providing  for  a  provincial  board  of  concilia- 
tion. A  new  Factories  Act  was  enacted  in 
Alberta  extending  to  men  the  minimum 
wages  formerly  fixed  only  for  women  in  the 
establishments  covered  by  the  Act,  and 
establishing  a  normal  working  day  of  nine 
hours  for  factory  workers.  The  Act  further 
made  provision  for  the  appointment  of  a 
commission  of  three  members  to  investigate 
the  question  of  a  forty-eight  hour  week   (the 


report  of  this  commission  was  given  in  the 
Labour  Gazette,  April,  1927,  page  385).  In 
the  Province  of  Quebec  a  new  Workmen's 
Compensation  Act  was  passed,  to  take  effect 
on  April  1,  1927.  During  the  session  of  1927, 
however,  the  operation  of  the  act  was 
postponed  for  one  year,  the  employers  and 
employees  in  the  province  having  opposed 
certain  of  its  provisions,  and  it  is  understood 
that  the  question  of  establishing  a  Workmen's 
Compensation  Board  for  the  Province  is  to 
receive  further  consideration  at  the  next 
session  (Labour  Gazette,  April,  1927,  page 
346).  Prince  Edward  Island  enacted  a 
Railway  Employees  Compensation  Act  which, 
subject  to  the  consent  of  the  Federal  govern- 
ment, provides  for  the  creation  of  an  accident 
fund  under  the  provisions  of  the  Workmen's 
Compensation  law  enacted  by  the  Parliament 
of  Canada  in  1918.  The  Ontario  Act  was 
amended  by  the  addition  of  silicosis  to  the 
schedule  of  industrial  diseases.  A  new  body, 
the  Corporation  of  Technical  or  Vocational 
Schools,  was  created  by  an  Act  of  the  Quebec 
Legislature  to  administer  technical  education 
in  that  Province.  The  House  of  Commons  on 
March  15,  1926,  considered  a  resolution  "that 
in  the  opinion  of  this  House  a  wage  sufficient 
to  provide  for  a  reasonable  standard  of  living 
should  constitute  a  legal  minimum  wage." 
The  subject  matter  of  the  resolution  was 
referred  to  the  Committee  on  Industrial  and 
International  Relations,  Which  in  its  final 
report  to  the  House  of  Commons  on  June  16, 
recommended  that  a  conference  of  provincial 
and  Dominion  representatives  intimately  in 
touch  with  labour  conditions  throughout 
Canada  be  held  in  the  near  future  to  consult 
as  to  the  best  means  to  be  emplo3Ted  of 
giving  effect  to  the  labour  provisions  in  the 
Treaty  of  Peace.  Owing  to  special  circum- 
stances the  Dominion-provincial  conference 
recommended  by  the  Committee  was  not  held 
last  year,  but  the  subject  is  to  be  discussed 
at  the  conference  to  be  held  later  this  year. 

The  United  States  Bureau 
Labour  of  Labour  Statistics 

legislation  in  (Department     of     Labour) 

United  States  has  issued  another  Bulletin 

in  1926  (No.     434)     supplementary 

to  the  earlier  Bulletin  No. 
370.  entitled  "Labour  Laws  of  the  United 
States,  with  Decisions  of  Court  relating 
thereto."  This  series  of  bulletins  embodies 
all  labour  legislation  with  the  exception  of 
workmen's  compensation,  the  latter  subject 
being  dealt  with  in  a  separate  series  of 
reports.  The  new  Bulletin  covers  the 
legislation  enacted  in  1926.  The  year's  output 
of  labour  legislation  was  comparatively  small, 
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apart  from  the  Railway  Labour  Act  (Labour 
Gazette,  May,  1926,  page  423,  etc.)  which  was 
passed  by  Congress  in  conformity  with  the 
terms  of  an  agreement  between  the  employers 
and  employees  affected,  and  a  New  Jersey 
statute  regulating  the  issue  of  injunctions  in 
labour  disputes. 

The  New  Jersey  Act  provides  that  no  writ 
of  injunction  may  be  issued  in  any  case 
arising  out  of  a  dispute  concerning  terms  or 
conditions  of  employment  "enjoining  or 
restraining  any  person  or  persons,  either  singly 
or  in  concert,  from  terminating  any  relation 
of  employment,  or  from  ceasing  to  perform 
any  work  or  labour,  or  from  peaceably  and 
without  threats  or  intimidation  recommending, 
advising  or  persuading  others  to  do  so;  or 
from  peaceably  and  without  threats  or 
intimidation  being  upon  any  public  street  or 
highway  or  thoroughfare  for  the  purpose  of 
obtaining  or  communicating  information,  or 
to  peaceably  and  without  threats  or  intimida- 
tion persuade  any  person  or  persons  to  work 
or  abstain  from  working,  or  to  employ  or  to 
cease  to  employ  any  party  to  a  labour  dispute, 
or  to  peaceably  and  without  threats  or 
intimidation,  recommend,  advise  or  persuade 
others  so  to  do,  provided  said  persons  remain 
separated  one  from  the  other  at  intervals  of 
ten  paces  or  more." 

In  regard  to  this  statute  the  report 
comments  that  "it  goes  but  a  little  way,  if  at 
all,  beyond  the  court  practice  in  several 
jurisdictions." 

A  revised  edition  of  the 
"Principles  of  well-known  text-book  en- 
labour  titled  "Principles  of  Labour 
legislation"  Legislation",    by    Professor 

John  R.  Commons  and  Dr. 
John  B.  Andrews  was  published  lately,  in- 
corporating the  voluminous  legislation  that 
had  accumulated  since  1920,  the  date  of  the 
previous  edition.  The  book  opens  with  an 
account  of  the  various  laws  establishing  the 
fundamental  rights  of  individual  workmen. 
Succeeding  chapters  trace  the  legislation  which 
accompanied  recent  industrial  developments, 
including  the  formation  and  growth  of  labour 
unions;  and  finally,  an  account  is  given  of 
the  large  body  of  laws  arising  out  of  the  grow- 
ing sense  of  public  responsibility  for  the  wel- 
fare of  industrial  workers,  culminating  in 
recent  provisions  for  "social  insurance",  a 
term  which  includes  accident  compensation 
and  insurance  against  sickness,  old  age,  un- 
employment, etc.  The  authors  point  out  that 
the  bulk  of  effective  labour  legislation  is  the 
product  of  the  past  fifteen  years.     "Compara- 


tive indifference  on  the  part  of  society  to 
human  welfare  in  industry  has  given  way  to 
a  new  and  constructive  course  of  social 
action."  <    ■ 

The  following  enactments  are  mentioned  as 
the  outstanding  protective  legislation  since 
1920:  federal  state  co-operation  for  the  voca- 
tional rehabilitation  of  industrial  cripples; 
provision  by  certain  states  of  increased  rates 
of  compensation  for  juvenile  employees  who 
have  been  injured  in  the  course  of  their  em- 
ployment; the  inclusion  of  occupational 
diseases  in  many  compensation  laws;  the 
federal  Railway  Labour  Act  of  1926,"  a  new 
and  conspicuous  experiment  in  giving  legis- 
lative encouragement  to  collective  bargaining 
and  voluntary  agreement  in  labour  disputes"; 
old  age  pension  legislation  in  five  states;  un- 
employment insurance  and  provision  for  long- 
range  planning  of  public  works,  and  provision 
for  the  rock-dusting  of  coal  mines  in  four 
states.  It  is  stated  further  that,  in  advance 
of  legislation,  successful  experiments  have 
been  made  by  industrial  plants,  and  a  "most 
significant  development"  of  unemployment  in- 
surance by  a  joint  agreement  of  employers 
and  trade  unions  in  the  clothing  industry. 
(An  account  of  the  latter  arrangement  was 
given  in  the  Labour  Gazette,  September, 
1925,  page  888) . 


The  Board  of  Adjustment 
British  Columbia  under  the  British  Columbia 
Hours  of  Work  Hours  of  Work  Act,  1923, 
Act,  1923  by  an  order  issued  in  June 

made  a  change  in  the  regu- 
gulations  under  the  act  in  regard  to  the  ex- 
emption of  ship-repair  plants,  engineering 
works,  machine  shops,  etc.,  from  the  operation 
of  the  rule  limiting  the  working  hours  to  eight 
each  day  or  forty-eight  each  week.  The 
regulations,  as  revised  in  1925,  were  given  in 
the  Labour  Gazette,  x^pril,  1925,  page  346. 
The  exemptions  then  included  all  persons  in 
the  industries  mentioned  engaged  in  urgent 
work  of  a  kind  that  it  must  be  done  "in 
order  that  other  industries  shall  not  be 
seriously  handicapped  in  their  operations." 
The  amended  rule  is  simpler  in  form,  exemp- 
tions being  allowed  in  regard  to  employees 
"where  engaged  on  emergency  repair  work 
only."  The  regulation  now  reads  as  follows: 
"9.  All  persons  employed  in  ship-yards,  en- 
gineering-works, machine-shops,  foundries, 
welding  plants,  sheet-metal  works,  belt-works, 
saw-works,  and  plants  of  a  similar  nature, 
when  engaged  on  emergency  repair-work  only, 
are  exempt  from  the  provisions  of  section  3 
of  the  Act." 
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The  first  prosecution  under- 
Prosecution  taken  by  the  Ontario  Mini- 

under  Ontario        mum  Wage  Board  resulted 
Minimum  in    the    imposition    in    the 

Wage  Act  police  court  at  Toronto  of 

a  fine  of  $250  on  the  head 
of  a  braiding  firm  on  June  16.  The  Mini- 
mum Wage  Act  provides  a  penalty  for  non- 
compliance with  any  order  of  the  Board  not 
exceeding  $500  and  not  less  than  $50  for  each 
employee  affected,  the  defaulting  employer 
being  ordered  also  to  pay  to  the  employee 
the  difference  between  the  wages  actually 
received  and  the  minimum  wage  fixed  by  the 
Board.  In  a  recent  bulletin  it  was  pointed 
out  that  the  lines  drawn  by  the  orders  of  the 
Board  are  not  wage  rates  but  wage  limits. 
The}^  protect  wages  from  becoming  sub-nor- 
mal, while  leaving  the  whole  region  above 
these  lines  for  the  free  play  of  wage-bargain- 
ing and  the  opportunity  for  promotion.  "Most 
employers",  the  Board  states,  "do  not  need 
to  be  forced  to  pay  wages  above  these  lines, 
and  thus  an  important  result  of  the  Board's 
activity  is  to  protect  firms  of  the  better  sort 
from  those  competitors  who  would  if  allowed 
to  do  so,  cut  wages  below  the  line  of  living 
costs." 

Commenting  on  the  first  conviction  under 
the  Act,  the  Toronto  Globe  said :  "  It  is  a 
tribute  not  only  to  the  Board's  methods  but 
to  the  good  sense  of  employers  in  the  Province 
that  there  had  been  so  little  difficulty  of  the 
kind.  Acceptance  of  the  rulings  increasing  the 
wages  of  girls  has  not  by  any  means  been 
unanimous.  Numerous  employers  have 
objected  to  them;  some  have  sought  to  evade 
them,  and  for  a  time  have  been  able  to  do 
so,  but  when  the  attention  of  the  Board  has 
been  directed  to  individual  circumstances  the 
rulings  have  been  enforced,  and  collections 
have  been  made  of  overdue  pay,  amounting  in 
some  cases  to  substantial  sums.  On  the  whole, 
however,  the  minimum  wage  has  been  paid 
when  established,  and  its  reasonableness  has 
been  accepted  by  both  emploj^ers  and  em- 
ployees   after    discussion    in    open    meetings." 

The  Chief  Inspector  of 
Progress  in  Factories,  Shops  and  Office 

factory  Buildings    of    Ontario,    Mr. 

inspection  James     T.     Burke,     in     his 

annual  report  to  the  pro- 
vincial Department  of  Labour,  reviewed  on 
another  page  of  this  issue,  notes  that  em- 
ployers have  now  come  to  regard  the  factory 
inspectors  as  collaborators  in  the  promotion 
of  safe  and  economic  management  of  indus- 
try. "There  was  a  time,"  he  says,  "when 
owners  and  employers  looked  with  certain 
disfavour  on  those  appointed  by  the  Province 


to  enforce  the  Factory,  Shop  and  Office  Build- 
ing Act.  Many  employers  could  not  see  at 
the  beginning  that  what  was  in  the  interest 
of  their  employees  was  in  their  own  interest 
also.  Gradually,  however,  it  became  clear  to 
them  that  in  safeguarding  the  life  and  limb  of 
their  employees  they  were  insuring  better 
results  for  themselves,  for  the  employee  who 
was  comfortable  and  reasonably  safe  at  his 
work  could  be  counted  on  to  turn  out  a  better 
grade  of  work  and  more  in  a  given  time  than 
if  he  was  working  in  discomfort  or  in  danger 
of  any  kind.  It  took  considerable  diplomacy 
to  deal  with  this  class  of  employers.  It  was 
necessary  to  argue  with  them  at  length  and 
show  them  how  required  changes  could  be 
made  in  their  buildings  at  the  smallest 
possible  expense.  With  few  exceptions  the 
day  has  gone  by  when  the  visit  of  the  factory 
inspector  is  met  with  growing  opposition.  The 
employer  and  his  employees  along  with  the 
general  public  have  been  enlightened  and 
appreciate  practical  safeguard  reforms." 

In  accordance  with  a  reso- 
Workmen's  lution      adopted      b)'      the 

compensation  Legislature  of  Alberta  at  its 
inquiry  in  last   session,    the   provincial 

Alberta  government     on     June     14, 

appointed  a  representative 
committee  to  investigate  the  subject  of 
workmen's  compensation  in  the  province. 
The  resolution  ordered  "that  the  whole 
subject  of  workmen's  compensation  and  the 
Workmen's  Compensation  Act  be  referred  to 
a  special  committee  during  the  recess  with 
a  view  to  making  recommendations  at  the 
next  session  of  the  Legislature  on  this 
subject,  said  committee  to  be  appointed  by 
the  Government  and  to  consist  of  five 
representative  employers,  five  representatives 
of  employees  and  five  members  of  the 
Legislative  Assembly;  and  further,  that  the 
committee  may  be  summoned  from  time  to 
time  during  the  interim  following  the  present 
.sos-ion,  and  any  expense  involved  in  connec- 
tion with  the  work  of  the  committee  shall  be 
paid  by  the  province." 

The  committee  is  composed  of  the  follow- 
ing members: — From  the  Legislature — Hon. 
R.  G.  Reid,  J.  R.  Love,  L.  Boudreau,  C.  Y. 
Weaver,  F.  J.  White. 

Employers — R.  M.  Young  and  W.  S. 
Campbell,  representing  the  coal  industry: 
Wm.  Innes  and  C.  V.  Bohannan,  representing 
the  manufacturers;  A.  L.  Smith,  representing 
the  running  trades. 

Employees — G.  H.  Poulton,  A.  Farmillo,  P. 
M.  Simpson,  J.  E.  Gordon  and  E.  Mallabone. 
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The  instructions  to  the  committee  are  not 
only  to  make  a  survey  of  the  two  compensa- 
tion acts  now  on  the  statute  books  of  the 
province,  but  also  to  look  into  the  question 
of  administration  for  the  purpose  of  making 
any   recommendation   thought  advisable. 

It  was  explained  by  Premier  Brownlee  that 
in  selecting  the  representatives  of  the 
employing  and  labour  interests,  it  was  thought 
that  the  coal  industry  was  entitled  to  two 
representatives  each  from  employers  and 
employees,  by  reason  of  the  fact  that  the  total 
assessment  of  coal  mining  under  the  act  is 
nearly  as  high  as  that  of  all  the  other  forms 
of  industry,  while  the  number  of  claims  in  the 
mining  industry  form  nearly  one-half  the  total 
number  of  claims  under  the  Act. 

It  may  be  noted  that  two  acts  in  regard 
to  workmen's  compensation  are  on  the  statute 
book  of  Alberta.  The  first  of  these  is  the 
"Workmen's  Compensation  Act,  1908"  (Revised 
Statutes  of  1922,  chapter  176),  its  full  title 
being  "an  Act  with  respect  to  Compensation 
to  Workmen  for  Injuries  suffered  in  the 
Course  of  their  Employment."  This  act 
establishes  the  liability  of  employers  to  their 
workmen  for  injuries,  the  scale  and  condi- 
tions' of  compensation  being  set  forth  in  an 
appended  schedule.  Compensation  under  the 
act  of  1908  is  recovered  by  means  of  court 
proceedings.  The  second  act  is  the  "Work- 
men's Compensation  Act  (Accident  Fund)," 
of  1918  (Revised  Statutes  of  Alberta,  1922, 
chapter  177),,  which  establishes  a  common 
fund  formed  from  assessments  levied  on 
employers  of  labour,  and  administered  by  a 
board,  as  in  the  five  other  provinces  having 
"state"  systems  of  compensation.  The  running 
trades  of  the  railways  are  expressly  exempted 
from  the  provisions  of  the  act  of  1918,  and 
the  compensation  of  this  class  is  therefore 
governed  by  the  act  of  1908. 

Early  in  June  representa- 
Miners"  tives  of  the  Mine  Workers 

consumption  of    Canada    held    a    confer- 

and  ence   at   Toronto   with   the 

compensation         Hon.       Charles        McCrea, 

Minister  of  Mines  of  On- 
tario, and  the  Hon.  Forbes  Godfrey,  Minister 
of  Health,  on  the  subject  of  the  provisions 
made  under  the  Ontario  Workmen's  Compen- 
sation Act  for  silicosis  or  "miners'  con- 
sumption." The  Union  was  represented  by 
Messrs.  A.  M.  Stewart,  secretary,  and  George 
Rubinitz.  The  Act  was  amended  in  1926  so 
as  to  include  this  disease  among  the  occu- 
pational diseases  that  are  compensable  under 
the  Act  (Labour  Gazette,  May,  1926,  page 
450).  Miners  who  contract  silicosis  now  re- 
ceive $500,  on  the  condition  that  they  have 


been  actually  exposed  to  silica  dust  in  the 
course  of  their  employment,  in  mines  in  On- 
tario, for  five  years  previously.  The  miners 
proposed  that  the  amount  of  compensation 
should  be  increased  to  $1,000,  and  further  that 
the  requirement  as  to  five  years'  employment 
should  be  rescinded  on  the  ground  that 
silicosis  could  be  contracted  in  a  much  shorter 
period.  The  last  report  of  the  Workmen's 
Compensation  Board,  quoted  in  the  last  issue 
of  the  Labour  Gazette  announced  that  a 
Silicosis  Board  was  established  early  this  year, 
and  is  now  functioning.  It  was  stated  that  all 
arrangements  in  connection  with  this  disease 
are  still  of  a  tentative  nature  and  are  sub- 
ject to  further  revision  as  further  knowledge 
of  the  subject  is  obtained.  The  assessments 
made  by  the  Board  against  the  mine  owners 
for  this  disease  amounted  to  $200,000  for  1927. 

A  technical  committee  of  inquiry  was 
appointed  in  New  South  Wales  in  1924  to 
investigate  the  prevalence  of  silicosis  and 
tuberculosis  among  stonemasons,  quarrymen, 
sewer  miners  and  rock  choppers.  This  com- 
mittee completed  an  examination  of  716  work- 
men engaged  in  these  occupations  123  of 
whom  were  found  to  exhibit  silicosis.  Of 
these  123  men,  47  were  found  to  be  affected 
with  the  first  stage,  38  with  the  second  stage, 
and  38  with  silicosis  complicated  by  tuber- 
culosis. In  addition,  16  men  were  found  to 
be  suffering  from  simple  pulmonary  tuber- 
culosis, i.e.,  pulmonary  tuberculosis  uncom- 
plicated by  silicosis.  In  all,  139  men  were 
found  to  be  affected  with  silicosis,  silicosis 
with  tuberculosis,  or  simple  pulmonary  tuber- 
culosis. Of  these  139  men,  11  had  worked  for 
two  years  or  less  in  silica  in  the  Sydney  dis- 
trict, but  for  relatively  long  periods  else- 
where in  mines  or  at  other  work  in  which  they 
had  been  exposed  to  silica.  Of  these  eleven 
men,  4  were  found  to  be  affected  with  the  first 
stage,  one  with  the  second  stage  of  silicosis,  4 
with  silicosis  and  tuberculosis,  and  2  with 
simple  pulmonary  tuberculosis.  No  instance 
of  the  disease  was  found  in  stonemasons  or 
quarrymen  who  had  worked  in  silica  for  ten 
years,  or  less.  Two  men  in  the  sewer  miners 
and  rockchoppers'  group,  who  had  worked  for 
less  than  ten  years,  were  found  to  be  suffering 
from  the  first  stage  of  silicosis.  One,  a  rail- 
way tunneller,  had  worked  for  four  years  as 
an  underground  miner  at  Bendigo  and  for 
two  and  three-quarter  years  in  Sydney  sand- 
stone. The  other,  a  sewer  miner  who  had 
worked  for  eight  years  in  Sydney  only,  had 
worked    entirely   with    drills   for   three   years. 

The  New  South  Wales  report  states  that 
"uncomplicated  silicosis  is  not  characteristi- 
cally a  disabling  disease  in  either  the  first  or 
the  second  stage.    The  majority  of  the  men 
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affected  with  the  first  stage  of  the  disease  do 
not  complain  of  any  incapacity  for  carrying 
on  their  work,  nor  do  they  present  any  signs 
indicative  of  such  incapacity.  The  same  may 
be  said  of  men  suffering  from  the  second  stage 
of  uncomplicated  silicosis.  These  men,  how- 
ever, are  damaged  in  so  far  as  they  are  more 
susceptible  to  an  infection  with  tuberculosis. 
Among  123  men  affected  with  silicosis,  38,  or 
31  per  cent,  were  found  to  have  become  tuber- 
culous. Among  593  men  unaffected  with 
silicosis,  16,  or  2.7  per  cent  were  found  to  be 
tuberculous.  These  figures  express  the  in- 
creased risk  to  which  sufferers  from  uncom- 
plicated silicosis  are  exposed.  When  the  tuber- 
cular complication  supervenes,  a  definite  dis- 
ability soon  appears.  This  disability  is  bound 
to  appear  sooner  or  later  if  the  tuberculo- 
silicotic  individual  continues  working  at  a 
dusty  process  in  the  industry.  There  is  every 
reason  to  expect  that  under  such  circumstances 
a  fatal  termination  will  eventually  ensue  as  a 
result  of  the  tuberculosis." 

Nova      Scotia      this      year 
Vocational  followed         the         example 

rehabilitation  of  Ontario  and  Mani- 
in  Canada  and  toba  in  making  provi- 
United  States  sion    for    the    rehabilitation 

of  injured  workmen  as 
a  branch  of  workmen's 
compensation  (Labour  Gazette,  June,  1927, 
page  628).  The  amendment  to  the  Nova 
Scotia  Act  was  in  the  same  form  as  in 
Ontario,  save  that  the  limit  of  expendi- 
ture under  the  new  section  was  fixed 
at  $20,000,  instead  of  $100,000  as  in 
the  latter  province.  It  provides  as  follows: 
"To  aid  in  getting  injured  workmen  back  to 
work,  and  to  assist  in  lessening  or  removing 
any  handicap  resulting  from  their  injuries,  the 
board  may  take  such  measures  and  make  such 
expenditures  as  it  may  in  its  discretion  deem 
necessary  or  expedient,  and  the  expense  there- 
of shall  be  borne  out  of  the  accident  fund, 
and  may  be  collected  in  the  same  manner  as 
moneys  required  to  pay  compensation  or  ex- 
penses of  administration;  provided  that  the 
total  expenditure  under  the  provisions  of  this 
section  shall  not  exceed  $20,000  in  any  calendar 
year." 

The  Manitoba  Act,  as  amended  in  1925, 
makes  more  definite  provision  for  the  re- 
training of  disabled  workmen  for  occupations 
suited  to  their  diminished  earning  power.  It 
enables  the  Board,  "out  of  the  reserve  set 
aside  in  any  individual  case  to  meet  compen- 
sation provided  by  this  Part,  to  provide  for 
any  injured  workman,  whose  earning  capacity 
in  his  previous  occupation  has  been  perman- 
ently impaired  by  the  injury,  such  vocational 
training  as  may  be  deemed  advisable  for  the 


purpose  of  preparing  such  injured  workman 
for  another  occupation  to  which  he  may  seem 
adapted  and  which  is  likely  to  increase  his 
future  earning  capacity,  and  to  this  end  the 
Board  may  contract  with  any  institution  or 
institutions  furnishing  such  vocational  train- 
ing and  may  adopt  rules  and  regulations  for 
this  purpose  and  for  the  payment  of  such 
training,  and  from  time  to  time  the  Board 
may  review  the  compensation  previously  pro- 
vided, in  view  of  his  earning  capacity  in  his 
new  occupation,  taking  into  consideration  all 
conditions  and  circumstances  at  the  time  of 
the  review." 

Some  account  of  the  progress  made  in  Canada 
in  vocational  re-training,  at  first  in  connection 
with  returned  soldiers,  and  later  for  the 
benefit  of  injured  civilian  workers,  was  given 
in  the  Labour  Gazette,  1924,  page  833.  With 
the  same  object  in  view,  the  Employment  Ser- 
vice of  Canada  maintains  a  ''handicap  sec- 
tion", for  disabled  workers  in  employment. 
Some  account  of  the  work  of  the  handicap 
section  of  the  Toronto  Employment  Office 
was  given  in  the  Labour  Gazette,  August, 
1926,  page  782. 

The  American  Labour  Legislation  Review 
in  its  March  issue  gave  an  account  of  the 
progress  of  vocational  rehabilitation  in  the 
United  States  (a  note  on  this  subject  was 
given  in  the  Labour  Gazette,  August,  1925, 
page  786).  In  1920  Congress  enacted  the 
"Fess-Kenyon"  law,  providing  for  federal- 
state  co-operation  in  reclaiming  the  maimed 
victims  of  industry.  The  provisions  of  the 
federal  rehabilitation  act  have  now  been 
accepted  by  39  States,  38  of  which  have 
already  set  up  the  machinery  and  given  the 
necessary  financial  support.  Of  these  38 
States,  19  have  been  at  the  work  for  5  years, 
9  for  five  and  a  half  years,  three  for  six  years, 
and  the  remaining  seven  for  two  years  or  less. 
The  responsibility  for  the  administration  of 
vocational  rehabilitation  is  placed  upon  the 
States  themselves,  the  administrative  agencies 
being  the  respective  State  boards  for  voca- 
tional education.  It  has  been  estimated  by 
students  of  accident  statistics  and  of  the 
rehabilitation  system  that  every  year  at  least 
50,000  additional  physically  disabled  persons 
require  vocational  rehabilitation.  Under  the 
Federal-State  civilian  rehabilitation  act  of 
1920,  some  24,000  disabled  persons  have  been 
refitted  or  retrained  and  established  in  self- 
supporting  employment,  and  at  present  in  the 
38  states  operating  under  the  act  approxi- 
mately 14,000  persons  are  being  rehabilitated. 
The  federal  government's  principal  part  in 
the  rehabilitation  program  is  to  stimulate 
rehabilitation  work  in  the  states  through 
financial    aid.      In    1926,   the    38    co-operating 
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states  expended  $578,847  of  federal  money  and 
$695,038  of  state  money.  The  same  year 
fifteen  of  these  states  spent  practically  all  of 
their  national  allotments.  Separate  funds 
have  been  provided  by  several  states  to 
maintain  disabled  persons  during  training. 
Provision  for  maintenance  in  certain  cases  is 
included  in  compensation  acts.  When  such 
provision  is  made  the  law  allows  the  disabled 
person  supplementary  compensation  during 
training.  In  other  states  the  funds  for  main- 
tenance are  applied  to  a  very  considerable 
extent  to  non-industrial  cases. 

The  first  National  Labour 
Workers'  safety  Health  Conference  was  held 
movement  in  at  Cleveland,  Ohio,  in  June, 

U.S.A.  under   the   auspices    of   the 

Workers'  Health  Bureau. 
James  H.  Maurer,  president  of  the 
Pennsylvania  Federation  of  Labour,  stated 
that  the  time  had  come  for  workmen  them- 
selves to  take  a  hand  in  reducing  the  number 
of  industrial  accidents.  The  protection  of 
workmen  should  no  longer  be  left  exclusively 
to  the  government  and  the  employers.  At 
present,  he  said,  one  worker  was  killed  on 
the  job  in  the  United  States  every  twenty- 
five  minutes  throughout  the  year,  and  one 
was  injured  everjr  fifteen  seconds. 

The  conference  adopted  a  progressive 
program  for  protection  of  the  56  shop  trades 
in  the  American  Federation  of  Labour  against 
industrial  poisons  and  plans  for  protecting  the 
lives  of  the  building  trades  workers,  2,000  of 
whom  are  killed  annually  and  fifty  times  that 
number  injured. 

A  safety  program  for  American  mines,  which 
kill  more  miners  than  any  other  great 
industrial  country  of  the  world,  was  also 
approved.  Delegates  from  various  miners' 
local  unions  in  both  the  hard  and  soft  coal 
fields  united  in  asserting  that  the  measures 
urged  by  the  Workers'  Health  Bureau  would 
save  most  of  the  2,500  miners  killed  and 
130,000   injured   yearly   in  the  United   States. 

A  second  conference  will  be  held  in  1928, 
when  progress  will  be  reported  in  connection 
with  the  safety  program  adopted  this  year. 

A  correspondent  of  the 
Trade  unions  Economist     (London)     out- 

and  copartner-  lines  in  the  issue  of  June 
ship  4    a   plan   adopted    by    the 

Bradford  Dyers'  Associa- 
tion, Limited,  for  the  purpose  of  securing 
for  the  employees  an  equitable  share  in  the 
profits  of  the  industry.  In  numerous  recent 
publications  culminating  in  the  report  of  the 
delegation  of  British  employers  and  trade 
union    leaders    to    Canada    and    the    United 


States,  the  attention  of  labour  has  been 
directed  to  the  greatly  extended  ownership  of 
industrial  capital  by  trade  unions  and  their 
members  in  the  United  States.  The  writer 
mentions  several  British  schemes  of  joint 
ownership,  including  recent  efforts  by  the 
Southern  Railway,  the  London  Midland  and 
Scottish  and  Nobel  Industries,  Limited,  and 
proceeds : 

"Up  to  this  point,  however,  the  trade 
unions  generally  have  shown  little  interest  or 
enthusiasm;  the  great  majority  of  their  mem- 
bers still  believe  that  the  development  of 
such  a  system  will  sooner  or  later  undermine 
their  freedom  in  collective  bargaining.  Mainly 
for  that  reason  more  value  may  attach  to  the 
plan  of  the  Bradford  Dyers'  Association, 
Limited,  which  has  apparently  been  again 
discussed  in  detail  with  representative  labour 
leaders.  Its  attraction  lies  partly  in  the 
advanced  labour  policy  of  the  association, 
which  is  based  on  the  complete  recognition 
of  and  co-operation  with  trade  unionism. 
Under  the  employees'  bonus  register,  as  it  is 
called,  assistance  is  given  in  the  form  of  loans 
to  employees  who  wish  to  acquire  shares  in 
the  association.  Provided  the  association  pays 
not  less  than  5  per  cent  dividend  on  the 
ordinal  shares,  the  employee  investing  in 
ordinary  shares  receives  a  bonus  equal  to  the 
amount  of  the  dividend,  i.e.,  he  receives 
twice  the  dividend  payable  to  an  ordinary 
shareholder  who  is  not  on  the  employees' 
bonus  register.  An  employee  whose  salary 
does  not  exceed  £500  per  annum  may  invest 
in  preference  shares  and  have  them  put  on 
the  bonus  register.  In  this  case  the  bonus 
is  16  shillings  for  every  one  per  cent  dividend 
on  the  ordinary  shares.  The  holder  of  prefer- 
ence shares  thus  receives  the  preference 
dividend  and  a  bonus  equal  to  four-fifths  of 
the  ordinary  dividend.  Under  this  arrange- 
ment share  capital  to  the  extent  of  over 
£650,000  is  now  held  by  employees.  At  the 
recent  annual  meeting  of  the  association  a 
resolution  was  passed  to  increase  the  limit  of 
shares  on  the  employees'  bonus  register  from 
700,000  to  800,000. 

"The  directors  have  reviewed  their  system 
of  payment  by  results,  their  employees'  bonus 
register,  /their  superannuation  funds,  and  other 
mutual  arrangements,  but  they  recognize  that 
there  is  still  doubt  as  to  whether,  in  this 
case,  there  is  equitable  division  of  the  product 
of  industry;  and,  presumably,  the  inquiries 
which  have  been  made  are  designed  to 
ascertain  what  is  the  proper  rate  of  interest 
to  be  expected  on  money  provided  for  the 
industry  in  question.  If  that  were  agreed, 
it    is   believed    that   no    substantial    difficulty 
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should  attend  a  scheme  of  allocation 
advantageous  to  all  connected  with  the  trade. 
Important  as  the  schemes  connected  with  the 
railway  amalgamations  and  the  dyeing  indus- 
try are,  they  have  at  this  stage  covered  only 
a  small  proportion  of  the  workers;  and  they 
have  received  quite  inadequate  consideration 
by  the  trade  unions.  But  if  the  penetration 
of  industry  on  this  basis,  similar  to  American 
policy,  is  to  be  undertaken,  the  devices  in 
question  have  certainly  very  great  possibili- 
ties." 

The  American  Economic 
Distribution  Review      contains      in      its 

of  employee  issue     for     June,     1927,     a 

stock  ownership     communication   by    Willard 

D.  Fisher,  which  raises  the 
question  whether  employee  stock  ownership 
in  any  real  sense  of  the  term  prevails  on  this 
continent  to  the  ( extent  that  has  been  sug- 
gested in  announcements  made  from  time  to 
time  in  the  press.  It  has  been  stated  that 
scores  of  large  corporations  have  promoted 
the  sale  of  their  stock  to  their  emplo3^ees,  and 
that  numerous  smaller  companies  have  done 
the  same  thing.  "The  purchasing  employees 
are  shown  by  tens  of  thousands  for  single  cor- 
porations, and  by  hundreds  of  thousands  in 
their  total.  They  hold  some  hundreds  of 
thousands  of  shares.  And  their  holdings  sum 
up  to  several  hundred  millions  of  dollars, 
possibly  a  billion  in  all.  Such  figures  come, 
directly  or  indirectly,  from  the  corporation 
offices;  and  there  is  no  reason  to  doubt  their 
accuracy.  .  .  But  there  are  plenty  of  reasons 
why  they  do  not  go  so  far  as  has  been 
alleged  toward  making  the  labourer  a  capital- 
ist and  master  of  American  corporations.  Nor 
do  they  reveal  any  industrial  or  social  revolu- 
tion, or  portend  one.  When  reduced  from 
tneir  impressive  totals,  and  when  placed  in 
comparison  with  other  relevant  figures,  they 
have  a  very  different  significance.  Then  they 
show  some  four  or  five  per  cent  of  American 
industrial  employees  owning,  or  setting  out  to 
own,  something  like  five  per  cent  of  the  shares 
of  the  companies  for  which  they  work,  with 
half  of  these,  perhaps,  voting  shares.  But 
there  are  misunderstandings  as  to  the  mean- 
ing of  'employee'  in  this  connection  which 
appear  even  among  well-informed  persons. 
Nearly  everybody  naturally  thinks  of  em- 
ployees as  labourers,  even  as  common  labour- 
ers of  the  rank  and  file.  And  there  are  de- 
clarations of  those  who  see  so  much  in  the 
recent  extension  of  employee  owenrship  which 
tend  to  confirm  the  popular  misunderstanding, 
and  even  appear  as  if  designed  to  do  so.  For 
in  nearly  all  of  the  plans  for  the  promotion  of 
employee  ownership,  the   employees  who  are 


offered  the  stock  include  all,  from  the  un- 
skilled labourer  up  through  foremen,  super- 
intendents, managers,  and  the  rest,  on  up  to 
general  officers  and  the  president  himself. 
Manifestedly  it  is  important  to  know  what 
grades  of  employees  are  the  owners  and  sub- 
scribers. The  importance  is  so  obviously 
great  that  it  need  not  be  enlarged  upon  here. 
Yet  the  corporations  publish  no  information 
as  to  this  distinction." 

The  59th  annual  congress 
Co-operative  of   delegates   from    co-oper- 

congress  in  ative  societies  in  the  United 

Great  Britain  Kingdom      was      held      at 

Cheltenham  in  June,  and 
was  attended  by  about  1,630  delegates,  repre- 
senting 566  societies.  There  were  also  repre- 
sentatives from  various  other  bodies  in  the 
United  Kingdom  and  from  co-operative 
organizations  in  Belgium,  France,  Germany, 
Poland,  Russia,  Sweden  and  Ukraine.  The 
congress  was  convened  by  the  Co-operative 
Union  of  Great  Britain  and  Ireland,  a  feder- 
ation of  about  1,300  societies,  with  an  aggre- 
gate membership  of  4,850,000. 

Among  the  important  measures  taken  by 
the  congress  was  a  resolution,  passed  on  a 
card  vote  of  1,960  to  1,943,  accepting  the 
agreement  reached  between  the  National 
Executive  of  the  Labour  Party,  and  affirm- 
ing "that  the  agreement  provides  the  basis  of 
an  amicable  understanding  between  the  two 
movements."  The  agreement  in  question  is 
one  designed  to  secure  co-operation  for  politi- 
cal purposes  between  the  two  national  execu- 
tives, and  to  avoid  the  possibility  of  the  two 
parties  opposing  each  other  in  the  constituen- 
cies; it  is  optional  upon  local  co-operative  and 
labour  parties. 

A  resolution  was  passed  unanimously  de- 
claring "that  this  congress  renews  its  greetings 
of  friendship  to  Russian  co-operators,  and 
urges  all  sections  of  the  co-operative  move- 
ment to  maintain  and  develop  trading  rela- 
tions with  the  Russian  co-operative  move- 
ment, and  to  work  for  the  full  renewal  of 
peaceful  relations  with  that  country." 

All  societies  affiliated  to  the  Co-operative 
Union  were  advised  by  the  congress  to  estab- 
lish joint  advisory  councils,  composd  of  repre- 
sentatives of  their  management  committee 
and  their  employees,  as  approved  by  the  con- 
gress in  1925. 

The  Regina  Leader,  in  its 
Farm  issue    of    June    25,    stated 

labourers'  that    the    Jewish    Coloniza- 

village  in  tion  Association  was   about 

Saskatchewan         to  establish  a  farm  labour- 
ers' hamlet  with  a  view  to 
solving     the     problem     of     placing     married 
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couples  on  farms.  The  association  proposed 
to  establish  a  farm  labourers'  hamlet  on  a 
quarter  section  in  the  Sonnenfeld  colony, 
south-west  of  Bromhead.  The  quarter  sec- 
tion, it  was  stated,  will  be  divided  into  four 
40  acre  holdings,  each  of  which  will  be  sub- 
divided into  pasture,  seed,  feed  and  garden 
lots.  The  pasturage  wil  be  sufficient  for  four 
or  five  milch  cows  and  two  horses.  While 
the  father  of  the  family  works  out  on  neigh- 
bouring farms,  the  mother  and  family  will 
look  after  the  work  on  the  holding.  As  soon 
as  the  family  has  acquired  sufficient  capital 
and  the  necessary  experience  of  Canadian 
farming  methods  they  will  take  up  their  own 
farm  and  their  place  on  the  small  holding  will 
be  taken  by  another  married  couple.  It  is 
hoped  the  scheme  will  provide  a  solution  to 
the  married  couples  for  this  recurring  problem. 
Four  farm  labourers  and  their  families  are 
being  settled  on  the  land  under  this  scheme  in 
1927. 


Notice  of  the  incorporation,  under  the  On- 
tario Companies  Act,  of  the  "Canadian 
Brotherhood  of  Chauffeurs  and  Mechanics," 
was  published  in  the  Ontario  Gazette, 
June  11. 


The  fourteenth  annual  report  of  the  Direc- 
tor of  Child  Welfare  of  Nova  Scotia  recom- 
mends that  restrictions  should  be  imposed  on 
children  engaged  in  street  trades.  "The  time 
has  certainly  come,"  it  is  stated,  "when  boys 
under  fourteen  years  of  age  should  be  pro- 
hibited from  engaging  in  these  trades  unless 
for  certain  hours  under  license." 


The  Workers'  Co-operative  of  Northern 
Ontario  was  lately  opened  at  Timmins,  On- 
tario, under  the  auspices  of  the,  Communist 
Party  of  Canada.  According  to  figures  in  the 
Toronto  Worker  the  total  authorized  capital 
of  the  concern  is  $14,000,  but  only  400  ten- 
dollar  shares  were  sold  to  start  the  store.  The 
business  for  May  totalled  $21,390.  Control  is 
directly  in  the  hands  of  the  shareholders,  and 
the  management  committee  elected  in  general 
shareholders'  meetings.  Each  shareholder  is 
entitled  to  one  vote  only,  regardless  of  the 
number  of  shares  held,  and  not  more  than  six 
per  cent  per  annum  is  to  be  paid  as  divi- 
dends. An  amount  equal  to  five  per  cent  of 
the  capitalization  is  to  be  expended  on  edu- 
cational work,  and  distributions  to  consumers 
include  both  members  (shareholders)  and 
non-members.  It  is  hoped  that  a  co-opera- 
tive restaurant  will  be  opened  soon  in  con- 
nection with  the  store. 


The  Canadian  Federation  of  the  Blind,  at  a 
recent  convention,  passed  a  resolution  in 
favour  of  the  fixing  of  a  minimum  wage  for 
the  blind.  The  delegates  from  Toronto  al- 
leged that  persons  desiring  to  purchase  the 
products  of  blind  workers  could  not  always 
feel  certain  that  the  goods  they  received  were 
really  made  by  the  blind,  and  the  convention 
went  on  record  as  favouring  the  principle  that 
the  production  of  goods  of  this  class  should 
be  strictly  limited  to  blind  workers.  The 
convention  also  adopted  a  recommendation 
that  a  petition  asking  that  the  Dominion  of 
Canada  follow  the  lead  of  Great  Britain,  the 
United  States,  Australia  and  New  Zealand, 
and  grant  pensions  to  the  blind  should  be 
presented  to  the  Prime  Minister. 


The  Ontario  Safety  League  has  addressed  a 
circular  letter  to  parents  in  the  province  ap- 
pealing for  their  co-operation  in  a  special 
effort  to  reduce  the  number  of  serious  acci- 
dents. In  Ontario,  during  1926,  there  were 
12,792  preventable  accidents.  Fourteen  hun- 
dred and  fifty-one  of  these  were  fatalities. 
Fourteen  hundred  and  fifty-one  lives  lost 
from  some  thirty-six  different  hazards.  About 
one-third  of  these  victims  were  children  under 
16  years  of  age.  Automotive  vehicles,  drown- 
ings, falls,  railroads,  fires,  burns  and  scalds, 
asphyxia,  horse-drawn  vehicles,  firearms  and 
falling  objects  are  given  as  some  of  the  prin- 
cipal causes. 


The  National  Deposit  Friendly  Society  of 
Great  Britain  recently  rejected  a  proposal  to 
bring  women  into  the  same  class  for  benefit 
as  men.  The  proposal  to  amend  the  existing 
rule  was  made  by  the  Liverpool  branch,  and 
was  that  women  be  admitted  to  class  A, 
which  is  only  available  for  male  members  in 
good  health  not  having  an  heriditary  com- 
plaint in  their  family  and  not  following  an 
unhealthy  or  hazardous  occupation.  The  pro- 
posed change  was  opposed  on  the  ground  that 
in  the  recent  valuation  report  of  national 
health  insurance  the  Government  actuary 
said  the  sickness  and  disablement  claims  of 
women  were  40  per  cent  higher  than  those  of 
men.  It  was  pointed  out  that  in  the  Society 
in  1926  the  average  sickness  payment  to 
female  members  was  23  shillings,  while  the 
average  payment  to  male  members  was  17 
shillings,  sixpence,  though  the  sickness  benefit 
paid  was  three  shillings  a  week  more  than 
that  paid  to  women.  The  cost  of  sickness  of 
their  women  members  was  at  least  33  per 
cent  higher  than  that   paid  to   men. 
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GENERAL  REVIEW  OF  THE  INDUSTRIAL  SITUATION 


THE  employment  situation  at  the  end  of 
June  was  reported  by  the  superinten- 
dents of  the  Employment  Service  of  Canada 
to  be  as  follows: — 

Although  work  on  the  land  had  been  de- 
layed by  the  weather  in  the  Province  of  Nova 
Scotia,  the  agricultural  industry  was  active. 
In  the  logging  group  calls  for  workers  were 
chiefly  from  the  pulpwood  cutting  industry. 
The  production  at  the  coal  mines  remained 
favourable  and  those  engaged  in  and  around 
the  mines  were  experiencing  rather  complete 
employment.  Fair  catches  were  reported  as 
being  taken  by  the  fishing  industry.  Con- 
struction activity  at  Halifax  and  New  Glas- 
gow was  fair,  but  elsewhere  rather  quiet. 
With  the  exception  of  the  iron  and  steed 
group,  in  which  activity  was  rather  dull,  the 
manufacturing  industries  appeared  to  be  nor- 
mal. Transportation  and  trade  were  both 
commented   upon   as   being   fair. 

The  agricultural  industry  in  New  Bruns- 
wick was  likewise  very  active.  The  fishing 
industry  reported  fair  activity.  In  this  prov- 
ince there  was  not  a  very  large  quantity  of 
work  being  carried  on  in  the  logging  indus- 
try, and  consequently  demands  were  light. 
The  manufacturing  industry  was  normally 
favourable.  Building  and  construction  pro- 
grams underway  were  not  very  extensive. 
The  conditions  of  trade  and  transportation 
were  good. 

Farm  workers  were  in  brisk  demand  at  the 
employment  offices  in  Quebec.  The  logging 
industry  was  seasonally  quiet.  The  manu- 
facturing industries  were  maintaining  a  fav- 
ourable level  of  activity,  particularly  at  Mon- 
treal, Three  Rivers  and  Sherbrooke.  Through- 
out the  whole  province  construction  was  very 
active,  with  most  building  tradesmen  regu- 
larly engaged.  Transportation  and  trade  were 
both  stated  to  be  fair,  with  improvements 
noticeable.  The  tourist  traffic  was  heavy, 
thereby  assisting  certain  lines  of  activity. 

With  several  offices  in  the  Province  of  On- 
tario reporting  increased  demands  for  farm 
workers,  vacancies  in  the  agricultural  industry 
were  quite  numerous.  Although  the  manu- 
facturing industries  were  not  taking  on  addi- 
tional workers  in  any  large  numbers,  factories, 
generally  speaking,  were  operating  at  a  satis- 
factory level.  At  Oshawa  the  automobile  in- 
dustry and  related  industries  showed  a  season- 
al slackness.  Building  and  construction  in 
this  province  as  in  Quebec  were  very  active, 
with  additional  workers  being  taken  on  in 
several  districts;  in  Toronto  this  industry  was 
apparently   exceptionally    active.     While      no 


real  shortage  of  building  tradesmen  exists 
employment  seemed  to  be  at  a  very  high 
level.  From  the  northern  portion  of  the 
province  it  was  stated  that  metal  mines  were 
normally  active,  while  good  demands  for  bush 
workers  were  being  registered  at  the  employ- 
ment offices.  The  demands  for  domestic 
workers  once  more  were  in  excess  of  appli- 
cants at  several  points  in  the  province. 

With  crop  prospects  in  Manitoba  favour- 
able, fair  demands  for  farm  workers  and 
plenty  of  applicants  were  reported.  The  con- 
struction industry  was  rather  quiet;  although 
manufacturing  in  Winnipeg  was  normally 
active  no  vacancies  for  workers  were  being 
notified.  Logging  placements  from  this  city 
were  at  a  minimum,  as  might  be  expected  at 
this  particular  time  of  the  year.  Employ- 
ment for  casual  labourers  was  fair,  but  the 
number  of  applicants  exceeded  the  number 
of  vacancies.  With  some  local  shortages  re- 
ported, the  demands  for  women  domestics 
were  very  brisk. 

From  Saskatchewan  fair  demands  for  farm 
workers  with  applicants,  generally  speaking, 
equal  to  the  demands,  were  reported,  though 
a  couple  of  offices  reported  shortages.  The 
construction  industry  showed  fair  activity. 
Other  than  the  agricultural  and  construction 
industries  very  little  work  of  any  extended 
duration  was  offering;  casual  jpbs  were,  how- 
ever, fairly  plentiful,  although  applicants  for 
such  work  exceeded  openings.  The  usual 
shortages  of  female  domestic  workers  were 
reported. 

Toward  the  end  of  the  month  rain  inter- 
fered with  farm  operations  in  Alberta,  al- 
though the  moisture  was  of  great  value  to 
the  crops;  the  demands  for  workers  conse- 
quently were  likewise  interfered  with,  but  ap- 
plicants did  not  seem  to  be  of  any  noticeable 
surplus.  Calgary  and  Edmonton  reported 
construction  as  rather  good,  while  other 
centres  reported  activity  in  this  industry  us 
fair.  Coal  mining  was  at  a  low  ebb,  but  an 
early  opening  of  the  mines  was  anticipated 
There  was  not  a  great  demand  for  women 
domestics  in  this  province,  although  no  sur- 
plus of  applicants  was  apparent. 

The  logging  industry  in  British  Columbia 
continued  to  be  rather  quiet  with  only  minor 
demands  for  workers.  Construction  activity 
was  at  a  fairly  satisfactory  level  throughout 
the  province.  With  normal  activity  in  the 
mining  industry,  there  were  very  few  vacan- 
cies for  additional  workers.  Manufacturing 
lines  were  reasonably  active.  Demands  for 
women    workers    were    increasing    in    number. 
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Generally  speaking,  employment  conditions  in 
the  Coast  Province  were  rather  favourable, 
although  a  surplus  of  labour  in  some  parts  was 
still  reported. 

Employment  at  the  begin- 
Employers'  ning    of  June   showed  a   fur- 

Reports.  ther     pronounced     gain     that 

made  the  situation  more  fav- 
ourable than  in  any  other  month  since  1920. 
Statistics  were  received  by  the  Dominion 
Bureau  of  Statistics  from  6,150  firms  employ- 


ing 876,768  workers,  as  compared  with  832,872 
on  May  1.  Reflecting  this  gain,  the  index 
number  rose  fram  100.6  in  the  preceding 
month  to  105.9  on  June  1,  as  compared  with 
101.0,  94.5,  95.2,  97.3,  89.2  and  86.6  on  the 
corresponding  date  of  1926,  1925,  1924,  1923, 
1922  and  1921,  respectively.  These  index  num- 
bers have  January,  1920,  as  the  base,  equal  to 
100. 

Expansion  was  noted  in  the  five  economic 
areas,  Quebec  firms  adding  the  largest  number 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
^Official  Statistics  except  where  noted) 


Trade,  external,  aggregate $ 

Imports,     merchandise     for 

consumption $ 

Exports,  Canadian  produce. .     $ 

Customs  duty  collected $ 

Bank    debits    to    Individual 

accounts $ 

Bank  clearings $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc. . .     $ 
Security  Prices,  Index  Number. — 

Common  stocks 

Preferred  stocks 

Bonds 

§Prices,  Wholesale,  Index  num- 
ber  

{Prices,  Retail,  Family  bud- 
get      $ 

fBusiness  failures,  number 

tBusiness  failures,  liabilities. . .     $ 
{Employment  Index  Number, 
Employers'  pay  roll  figures.. 
•{Unemployment  percentage 

(trade  union  members) 

Immigration 

Building  permits $ 

{Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

Coal tons 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

Railway — 
•*Car     loadings,     revenue, 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway, 

gross  earnings $ 

Canadian  Pacific  Railway, 

operating  expenses $ 

Steam  railways,  freight  in 

ton-miles 

Newsprint tons 

Automobiles,  passenger 

•**Index  of  physical  volume  of 

business 

Industrial  production 

Manufacturing 


1927 


June 


175-2 
106-1 
1110 

153-5 

21-05 


105-9 
•5-2 


52,228,600 

69,437 
59,940 
4,418 


1,017,280 


242,653 
18,000,618 


May 


205,710,426 

94,412,439 

109,782,591 

15,058,983 

2,986,235,659 
1,716,975,000 
164, 506, 2 J2 
1,389,750,483 
1,022,732,000 

178-0 
105-5 
110-8 

151-9 

20-95 

152 

1,794,489 

100-6 

*6-0 

23,941 

20,532,147 

46,758,500 

78,987 

96,711 

4,773 

1,304,520 

1,114,724 

252,028,018 


.     239,162 
18,449,769 


15,214,360 
13,182,730 


171,819 
21,991 

151  0 

163-1 
163-7 


April 


152,702,035 

74,297,620 
77,337,964 
11,872,926 

2,639,971,080 
1,538,700,000 
172,105,609 
1,405,213,554 
1,022,450,926 

178-4 
104-6 
110-3 

148-5 

21-02 

151 

1,555,092 

96-2 

*5-7 

35,441 
17,587,536 
38,582,300 

77,240 

109,107 

2,747 

1,314,342 

695,096 

197,110,806 


235,591 

17,547,354 
15,804,620 

15,121,289 

12,867,701 

2,506,372,420 
166,460 
28,090 

147 
157-5 

162-9 


1926 


June 


210,912,014 

91,513,173 

118,188,590 

13,935,414 

2,684,156,996 
1,469,252,796 

166,371,587 
1,328,225,287 

931,548,713 

144-3 
95-7 
109-6 

155-7 

21-31 


101  0 

•4-9 

12,191 

18,672,238 

54,186,000 

70,854 

81,277 

3,938 

1,387,040 

1,661,679 

257,444,993 


251,744 

18,672,320 
17,754,176 

15,533,968 

12,706,864 

582,719,017 

158,601 

18,994 

138-4 
153-4 
151-9 


May 


179,147,123 

86,052,253 
91,353,423 
12,944,735 

2,415,275,589 
1,465,171,889 

164,334,624 
1,334,842,107 

926,508,698 

141-0 
95-5 
109-5 

157-0 

21-54 

157 

1,760,449 

94-3 

*7-3 

18,620 

18,504,296 

57,140,000 

72,762 

89,513 

3,396 

1,139,137 

1,015,122 

258,295,272 


241,939 

18,643,447 
16,457,299 

15,492,758 

13,043,881 

2,630,256,804 
153,969 
21,429 

135-0 
151-4 
149-7 


April 


128,716,330 

67,801,253 
60,166,868 
11,216,756 

2,631,481,440 
1,472,000,000 

161,311,976 
1,340,450,250 

930,964,621 

142-3 
98-2 
109-4 

160-6 

21-64 

152 

3,115,990 

91-4 

*7-3 

17,495 
19,0,4,499 
37,292,000 

67,607 

79,936 

2,487 

972,106 


227,714,427 


222,242 

16,360,399 
14,622,131 

13,856,101 

11,706,461 

2,109,277,145 
151,739 
17,929 

134-3 
149-4 
146-7 


•Figures  for  end  of  previous  months.  fBradstreet.  ^Maclean  Building  Review.  {For  group  figures  see  articles  elsewhere 
inthis  issue.  **Figures  for  four  weeks  ending  July  2,  1927,  and  corresponding  previous  records.  ***The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes  forestry,  mining,  manufactur- 
i  ng  and  construction.    Manufacturing  includes  consumers'  goods  and  producers'  goods. 
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of  extra  employees  to  their  staffs.  In  the 
Maritime  Provinces,  further  improvement  was 
noted,  particularly  in  the  manufacture  of 
lumber,  fish  and  pulp  and  paper  products  and 
in  construction,  while  logging  and  transpor- 
tation were  seasonally  slacker.  Employment 
was  in  greater  volume  than  on  June  1  last' 
year.  In  Quebec,  transportation,  construction, 
manufacturing  and  logging  reported  pro- 
nounced increases  in  personnel,  but  smaller 
gains  were  shown  in  mining  and  trade.  The 
situation  was  better  than  on  the  corresponding 
date  in  any  of  the  last  six  years.  In  On- 
tario, construction,  manufacturing,  transpor- 
tation and  mining  registered  the  greatest  ex- 
pansion, while  logging  and  trade  were  season- 
ally quiet.  The  index  number  was  higher 
than  at  any  other  month  of  the  years  since 
1920.  In  the  Prairie  Provinces,  the  most 
marked  improvement  was  in  construction, 
transportation,  manufacturing  and  services; 
employment  was  more  active  than  on  June  1, 
1926.  In  British  Columbia,  construction, 
manufacturing  and  transportation  recorded 
the  most  noteworthy  advances,  but  the  tend- 
ency generally  was  upward.  In  this  province 
also,  the  index  number  was  higher  than  in 
any  other  year  since  the  record  was  insti- 
tuted in  1920. 

Seven  of  the  eight  cities  for  which  separate 
compilations  are  made  showed  an  upward 
movement';  Montreal,  Quebec,  Toronto,  Ot- 
tawa, Hamilton,  Winnipeg  and  Vancouver  re- 
ported considerable  gains,  while  moderate  de- 
clines were  noted  in  Windsor  and  the  Other 
Border  Cities.  In  Montreal,  transportation, 
construction  and  trade  recorded  the  greatest 
increases,  but  manufacturing  as  a  whole 
was  slightly  slacker.  In  Quebec,  construction 
and  transportation  registered  continued  gains, 
while  manufacturing  showed  a  falling  off.  In 
Toronto,  manufactures  were  somewhat  busier, 
and  considerable  improvement  was  shown  in 
construction.  In  Ottawa,  manufacturing,  con- 
struction and  transportation  recorded  height- 
ened activity.  In  Hamilton,  there  were  ad- 
ditions to  staffs  on  practically  the  same  scale 
as  on  the  corresponding  date  in  1926.  Most 
of  the  expansion  took  place  in  manufactur- 
ing, notably  in  iron  and  steel  plants,  but 
other  industries  were  also  busier.  In  Windsor 
and  the  Other  Border  Cities,  curtailment  was 
registered  in  automobile  factories,  but  con- 
struction showed  heightened  activity.  In  Win- 
nipeg, the  greatest  improvement  took  place 
in  construction ;  manufacturing  was  also  busier, 
while  there  was  a  moderate  reduction  in  trade. 
In  Vancouver,  construction  and  transportation 
reported  the  bulk  of  the  gain,  but  manufac- 
turing was  rather  slacker,  chiefly  in  the  lum- 
ber and  iron  and  steel  groups. 


Unusually  large  increases  were  reported  in 
manufacturing,  in  which  the  greatest  increases 
were  in  lumber  mills  and  in  fish-preserving, 
pulp  and  paper,  vegetable  food,  building  ma- 
terial, rubber,  electric  current  and  some  other 
groups.  On  the  other  hand,  iron  and  steel 
and  textile  plants  were  seasonally  dull.  Trans- 
portation, logging,  construction  and  mainten- 
ance and  services  also  reported  marked  in- 
creases in  the  number  employed,  while  trade 
on  the  whole,  was  slightly  more  active.  The 
situation  in  the  majority  of  these  industries 
was  considerably  better  than  on  the  corre- 
sponding date  last  year,  or  of  most  of  the 
earlier  years  of  the  record,  which  was'  insti- 
tuted in  1920. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the  beginning  of  June. 

The  situation  among  local 
Trade  trade    unions   at    the    end    of 

Union  May  as  was  indicated  by  the 

Reports.  returns   tabulated   from    1,576 

local  trade  unions  with  163,- 
754  members  was  slightly  better  than  that  re- 
ported at  the  close  of  the  previous  month, 
5.2  per  cent  of  the  members  being  without 
work  on  the  last  day  of  May  as  compared 
with  an  unemployment  percentage  of  6.0  at 
the  end  of  April.  Improvement  was  regis- 
tered in  all  provinces  except  Nova  Scotia  and 
British  Columbia  where  slight  reductions  oc- 
curred. The  level  of  employment  was  slightly 
lower  than  in  May  last  year  when  4.9  per  cent 
of  the  members  reported  were  unemployed. 
In  this  comparison  the  reductions  in  Nova 
Scotia,  Ontario,  Manitoba  and  British  Colum- 
bia were  sufficient  to  slightly  more  than  off- 
set the  gains  in  employment  in  the  remain- 
ing provinces,  though  the  changes  in  all  prov- 
inces were  small. 

An  article  elsewhere  in  this  issue  gives  in 
more  detail  a  summary  of  the  conditions 
among  local  trade  unions  at  the  end  of  May. 

Reports  from  the  offices  of 
Employment  the  Employment  Service  of 
Office  Canada  during  the  month  of 

RsroRTS.  May,     1927,    recorded    33,632 

references  to  positions  and 
effected  a  total  of  32,249  placements.  Of  these 
the  placements  in  regular  emploj'ment  were 
21,526,  of  which  17,785  were  of  men  and  3,741 
of  women.  Placements  in  casual  work  to- 
talled 10,723.  Employers  notified  the  Ser- 
vice of  35,604  opportunities  for  employment, 
of  which  24,885  were  for  men  and.  10,719  wore 
for  women.  The  number  of  applicants  for 
work  was  44,052,  of  whom  32,546  were  men 
and  11.506  women.  A  nominal  increase  waa 
regis!  ored    in    the    volume    of   business    trans- 
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acted  when  a  comparison  was  made  with  the 
preceding  month,  while  a  decline  of  minor 
importance  was  shown  in  t'he  comparison  with 
May  of  last  year,  the  records  for  April,  1927, 
showing  33,199  vacancies  offered,  41,077  ap- 
plications made,  and  29,949  placements  ef- 
fected while  in  May,  1926,  there  were  recorded 
38,966  vacancies,  43,209  applicants  for  work, 
and  33,655  placements  in  regular  and  casual 
employment.  A  report  in  detail  of  the  work 
of  the  offices  for  the  month  of  May,  1927, 
will  be  found  elsewhere  in  this  issue. 

Some  figures  indicating  the 
Production  recent     movement     of    trade 

in   Certain  and  industry  are  given  in  the 

Industries.  table  on  page  707. 

The  Dominion  Bureau  of  Statistics  reported 
that  the  weighted  index  of  the  volume  of 
manufacturing,  adjusted  for  seasonal  tenden- 
cies, indicated  that  the  level  of  production  in 
March  and  April  was  considerably  above  that 
of  the  preceding  seventeen  months.  It  is 
pointed  out  that  the  index  showed  a  new 
stage  of  expansion  in  October,  1925,  which 
was  well  maintained  until  February 
last.  In  March  and  April  another  stage  of 
expansion  was  shown,  the  index  indicating  an 
increase,  of  more  than  sixty  per  cent  over  the 
base  period.  The  primary  iron  and  steel  in- 
dustry, which  is  subject  to  great  fluctuations, 
accounted  for  a  portion  of  the  increase  in 
recent  months.  The  production  of  newsprint 
reached  the  highest  total  in  history  through 
the  opening  of  new  mills  and  the  adding  of 
new  machines  to  several  old  plants.  The  out- 
put of  the  automobile  industry  reached  a  new 
high  total  in  April,  followed  by  some  reces- 
sion in  May.  The  production  of  cars  and 
trucks  in  May  was  25,708,  compared  with 
31,811  in  April.  The  index  of  employment 
in  the  larger  manufacturing  industries  stood 
at  98.8  on  June  1,  1927,  as  compared  with 
93.9  and  88.3  on  the  same  dates  of  1926  and 
1925  respectively. 

Production  of  pig  iron  in  Canada  amounted 
to  78,987  long  tons  in  May,  an  advance 
of  2  per  cent  over  the  77,240  tons  of 
April,  and  9  per  cent  above  the  output  of 
72,762  tons  reported  for  May  a  year  ago. 
Output  of  foundry  iron  rose  to  14,902  tons 
from  11,250  tons  in  the  previous  month;  basic 
iron  fell  off  slightly  to  64,085  tons  from  64,239 
tons,  while  no  malleable  iron  was  produced 
in  May  as  compared  with  1,751  tons  in  April. 
For  the  five  months  ending  May  the  cumula- 
tive production  of  pig  iron  in  Canada  totalled 
334,276  tons,  an  increase  of  11  per  cent  over 
the  300,010  tons  produced  during  the  first  five 
months  of  1926.  As  no  additional  furnaces 
were  blown  in  during  the  month  and  none 
were  blown  out  or  banked  the  same  six  fur- 
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naces  were  in  blast  on  May  31  as  at  April  30. 
Active  furnaces  in  May  having  a  daily  capa- 
city of  2,375  long  tons  per  day  or  47  per 
cent  of  the  total  capacity  of  all  blast  furnaces 
in  Canada  were  located  at  the  following 
points:  2  at  Sydney,  N.S. ;  2  at  Hamilton, 
Out.,;  and  2  at  Sault  Ste.  Marie,  Out.  Figures. 
for  the  production  of  ferro-alloys  are  incom- 
plete, but  the  records  show  that  for  the  first 
five  months  of  this  year  the  output  totalled 
20,555  tons  and  consisted  of  two  grades,  one 
having  a  high  manganese  content  and  the 
other  50  per  cent  or  less  silicon.  The  produc- 
tion of  steel  ingots  and  direct  steel  castings 
during  May  amounted  to  96,711  long  tons,  a 
decline  of  11  per  cent  from  the  109,107  tons 
of  April  but  8  per  cent  over  the  89,513  tons 
produced  in  May  last  year. 

Coal  Production. — Full  statistics  of  coal 
production  during  May  are  not  yet  available. 
The  output  of  coal  from  Canadian  mines  dur- 
ing April  decreased  7  per  cent  from  the  pro- 
duction for  the  preceding  month,  but  was  45 
per  cent  greater  than  the  average  for  April 
in  the  past  five  years.  The  figures  were 
1,312,875  tons  in  April  as  against  1,406,361 
tons  in  March  and  an  average  of  907,238  tons 
during  the  five  preceding  years.  The  number 
of  men  employed  in  the  coal  mines  of  Can- 
ada, working  underground  and  on  surface  re- 
spectively, during  April,  1927,  were,  by 
provinces,  as  follows: — Nova  Scotia,  10,902 
underground,  and  2,300  surface,  as  compared 
with  10,974  underground  and  2,345  surface, 
for  March,  1927;  Alberta,  5,024  underground 
and  1,942  surface,  as  compared  with  6,333 
underground  and  2,254  surface  for  March, 
1927:  British  Columbia,  3,488  underground 
and  1,550  surface,  as  compared  with  3,553 
underground  and  1,550  surface  for  March. 
1927;  New  Brunswick,  439  underground  and 
113  surface,  as  compared  with  479  under- 
ground and  121  surface  in  March,  1927,  and 
Saskatchewan,  239  underground  and  77  sur- 
face as  compared  with  374  underground  and 
94  surface  for  March,  1927,  making  a  total 
for  April,  of  26.074  of  whom  20,092  worked 
underground  and  5,982  on  surface,  in  com- 
parison with  28,077  in  the  previous  month,  of 
whom  21,713  worked  underground  and  6,364 
worked  on  surface.  During  April  the  pro- 
duction per  man  per  day  was  2.5  tons,  as 
against  2.4  tons  in  March.  The  tonnage  lost 
was  largely  due  to  "lack  of  orders." 

According  to  a  report  pre- 
Building  pared      by      the      Dominion 

Permits  and  Bureau  of  Statistics,  the 
Contracts  value  of  the  building  permits 

Awarded.  issued  in  sixty-three  cities  id 

Canada  by  the  municipal 
authorities   during   the    month   of    May,   1927, 
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amounted  to  $20,532,147,  as  compared  with 
$17,587,536  in  the  preceding  month,  and  with 
$18,504,296  in  May,  1926. 

The  McLean  Building  Review  estimates 
the  total  value  of  the  construction  contracts 
awarded  in  Canada  in  June,  1927,  at  $52,228,- 
600.  Of  this  amount  $19,278,300  was  for  busi- 
ness building;  $13,800,600  for  residential  build- 
ing; $11,666,700  for  engineering  construction, 
and   $7,483,000   for   industrial    construction. 

The  apportionment  of  contracts  awarded  by 
provinces  during  June,  1927,  was:  Ontario, 
$20,654,800;  Quebec,  $16,593,400;  the  Prairie 
Provinces,  $10,110,600;  British  Columbia. 
$2,873,000  and  the  Maritime  Provinces, 
$1,995,800. 

The  summary  of  Canadian 
External  trade    prepared    by    the    De- 

Tradb  partment  of  Customs  and  Ex- 

cise shows  that  in  May,  1927, 
the  merchandise  entered  for  consumption 
amounted  to  $94,412,439,  as  compared  with 
$74,297,628  in  April,  and  with  $86,052,253  in 
May,  1926.  The  domestic  merchandise  ex- 
ported amounted  to  $109,782,591  in  Miay,  1927, 
as  compared  with  $77,337,964,  and  $91,339,823 
in  May,  1926. 

The  chief  imports  in  May,  1927,  were:  Iron 
and  its  products  products,  $26,634,722,  and 
fibres,  textiles  and  textile  products,  $13,22,382. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable 
products,  mainly  foods,  $52,179,079,  and  wood, 
wood  products  and   paper,  $23,409,831. 

In  the  two  months  ending  May,  1927,  ex- 
ports of  agricultural  and  vegetable  product0, 
mainly  foods,  were  valued  at  $85,894,231,  and 
wood,  wood  products  and  paper  at  $40,251,872. 

Strikes  and  Lockouts 

The  time  loss  due  to  industrial  disputes 
in  June,  1927,  was  less  than  during  May,  1927, 
and  less  than  during  June,  1926.  There  were 
in  existence  during  the  month  sixteen  dis- 
putes, involving  1,751  workpeople,  and  re- 
sulting in  a  time  loss  of  16,139  working  days 
as  compared  with  seventeen  disputes  in  May, 
involving  4,772  workpeople  and  resulting  in 
a  time  loss  of  20,766  working  days.  In  June, 
1926,  there  were  on  record  fifteen  strikes,  in- 
volving 2,881  workpeople  and  resulting  in  a 
time  loss  of  35.769  working  days.  Five  of  the 
strikes  and  lockouts  commencing  prior  to  June 
terminated  during  the  month  and  two  of  the 
strikes  and  lockouts  reported  as  commencing 
during  the  month  also  terminated  during  June. 
At  the  end  of  June,  therefore.,  there  were  on 
record  nine  strikes  and  lockouts,  affecting 
260  workpeople,  not  including  those  strikes 
and  lockouts  in  which  employment  conditions 


were   reported   to   be   no   longer  affected   but 
which  had  not  been  formally  called  off. 

Prices 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five,  in 
terms  of  the  average  retail  prices  in  some  sixty 
cities,  was  $10.86  at  the  beginning  of  June,  as 
compared  with  $10.76  for  May;  $11.06  for 
June,  1926;  $10.44  for  June,  1925;  $9.86  for 
June,  1924;  $10.23  for  June,  1923;  $10.18  for 
June,  1922;  11.16  for  June,  1921;  $16.92  for 
June,  1920  (the  peak);  $12.79  for  June,  1918; 
and  $7.49  for  June,  1914.  Besides  a  substan- 
tial increase  in  the  price  of  potatoes  less  im- 
portant advances  occurred  in  the  prices  of  beef, 
veal,  eggs  and  flour.  The  prices  of  butter, 
milk,  cheese,  mutton,  pork,  bacon  and  lard 
were  lower.  Including  the  cost  of  fuel  and 
rent  with  that  of  foods  the  total  budget 
averaged  $21.04  at  the  beginning  ot  June,  as 
compared  with  $20.95  for  May;  $21.31  for  June ; 
1926;  $20.67  for  June,  1925;  $20.22  for  June, 
1924;  $20.72  for  June,  1923;  $20.58  for  June, 
1922;  $21.74  for  June,  1921;  $26.81  for  June, 
1920;  $26.92  for  July,  1920  (the  peak);  $20.36 
for  June,  1918;  and  $14.27  for  June  1914.  Fuel 
was  again  slightly  lower,  due  to  lower  prices 
for  coal.    No  changes  were  reported  in  rent. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
again  advanced,  being  153.5  for  June,  as  com- 
pared with  151.9  for  May;  155.6  for  June, 
1926;  158.6  for  June,  1925;  152.3  for  June, 
1924;  155.5  for  June,  1923;  152.7  for  June, 
1922;  164.5  for  June,  1921;  255.1  for  June, 
1920;  256.7  for  May,  1920  (the  peak);  201.7 
for  June,  1919;  and  196.0  for  June,  1918.  In 
the  classification  according  to  chief  component 
materials  the  Vegetables  and  their  Products 
group  advanced,  higher  prices  tor  grains,  flour, 
potatoes  and  some  fruits  more  than  offsetting 
lower  prices  for  coffee,  tea,  raw  sugar,  rosin, 
hay  and  straw.  The  Fibres,  Textiles  and  Tex- 
tile Products  group  also  advanced  due  mainly 
to  higher  prices  for  cotton  and  some  cotton 
products.  The  groups  which  declined  were: 
the  Animals  and  their  Products  group,  due  to 
lower  prices  for  live  stock,  pork  products,  mut- 
ton and  butter,  which  more  than  offset  ad- 
vances in  the  prices  of  hides,  leather,  boots, 
shoes  and  beef;  the  Non-Ferrous  Metals  and 
their  Products  group,  due  to  lower  prices  for 
copper,  copper  products  and  brass  sheets,  which 
more  than  offset  advances  in  the  prices  of  lead, 
tin,  silver  and  spelter;  the  Non-Metallic  Min- 
erals group,  due  mainly  to  lower  prices  for 
gasoline;  and  the  Chemicals  and  Allied  Pro- 
ducts group,  due  to  declines  in  the  prices  of 
white  lead  and  glycerine.  The  Wood  and  Wood 
Products  group  and  the  Iron  and  its  Products 
group  were  practically  stationary. 
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LABOUR  LEGISLATION  IN  ALBERTA  IN  1927 


n^HE  Alberta  Legislature,  at  its  last  session 
■*-  which  opened  on  February  10  and  closed 
on  April  2,  1927,  amended  a  number  of  laws 
affecting  labour,  including  the  Workmen's 
Compensation  Act  (Accident  Fund),  the  Boil- 
ers Act,  the  Factories  Act,  the  Mines  Act  and 
the  Mothers'  Allowances  Act. 

Workmen's  Compensation 

The  Workmen's  Compensation  Act  (Acci- 
dent Fund)  was  amended  to  provide  that 
where  the  Board  deems  it  advisable  to  furnish 
better  or  further  education  to  any  child  it 
may  extend  the  period  during  which  compen- 
sation is  payable  to  such  child  beyond  the 
age  of  sixteen  years,  but  in  no  case  beyond 
the  age  of  eighteen  years.  Provision  is  made 
that  the  Board  may  recover  sums  due  by  an 
employer  by  filing  a  certificate  with  the  clerk 
of  the  Supreme  Court  or  of  a  District  Court 
instead  of  by  action  as  formerly.  Provision 
is  also  made  for  the  payment,  as  from  the 
first  day  of  April,  1927,  of  lump  sums  or 
periodical  payments  or  both  to  any  workman 
who,  since  June  30,  1921,  has  been  seriously 
and  permanently  disfigured  about  the  face  or 
head  or  otherwise  permanently  injured.  A 
further  amendment  raises  the  maximum 
amount  of  compensation  payable  in  any  case 
from  $1,140  per  annum  to  $1,250  per  annum. 

Boilers  Act 

The  Boilers  Act  was  amended  to  provide 
that  owners  of  boilers  of  less  than  50  horse- 
power only  shall  be  exempt  from  payment  of 
an  inspection  fee  on  account  of  having  paid 
the  annual  license  fee.  The  fee  for  inspection 
of  a  boiler  of  50  horse-power  or  more  on  which 
a  license  fee  has  been  paid  will  be  the  excess 
of  the  inspection  fee  over  the  license  fee.  All 
boilers  carrying  a  working  pressure  of  twenty 
pounds  or  more  must  be  in  the  continuous 
charge  of  an  engineer  or  fireman  holding  a 
certificate  under  the  Act.  The  Bureau  of 
Labour  is  charged  with  the  administration  of 
this  Act. 

Factories    Act 

An  amendment  to  the  Factories  Act,  which 
will  come  into  force  on  proclamation  of  the 
Lieutenant-Governor  in  Council,  brings  oil 
and  gas  well-drilling  plants  and  rigs  within  the 
scope  of  the  Act.  This  amendment  carries  out 
a  suggestion  contained  in  the  report  of  the 
Commission  to  investigate  the  subject  of  the 
48-hour  working  week  in  factories,  shops  and 
offices,   which   was  presented   during  the   ses- 


sion. The  Commission  heard  representatives 
from  the  oil  well-drillers  working  in  the  Turner 
Valley  field,  who  stated  that  they  were  work- 
ing on  a  12-hour  shift,  and  that  except  in  ex- 
tremely cold  weather,  When  they  are  not  re- 
quired to  work,  their  work  is  continuous.  The 
Commission  considered  that  the  case  might 
be  met  by  an  amendment  to  the  Factories 
Act.  The  report  of  the  Commission  was 
given  in  full  in  the  Labour  Gazette  for  April, 
1927,  at  page  385. 

Mines  Act 

A  number  of  changes  were  made  in  the 
Mines  Act.  From  September  30,  1927,  no  per- 
son may.  be  employed  at  the  working  face 
unless  he  holds  a  certificate  of  competency  as 
a  coal  miner.  A  section  was  added  which 
provides  for  the  appointment  of  district 
boards  of  examiners,  consisting  of  a  district 
inspector,  a  mine  manager  or  overman,  and  a 
working  miner,  to  examine  candidates  for  coal 
miners'  certificates.  No  person  is  eligible  to 
receive  a  certificate  unless  he  is  at  least 
eighteen  years  of  age  and  has  been  employed 
in  some  capacity  underground  for  at  least  one 
year  prior  to  making  his  application.  Any 
person  who  was  employed  at  the  working  face 
on  May  1,  1927,  or  had  been  so  employed  at 
any  time  within  the  twelve  months  immedi- 
ately preceding  that  date,  will  be  deemed  to 
have  been  employed  in  some  capacity  under- 
ground for  at  least  one  year,  provided  he  sub- 
mits himself  for  examination  not  later  than 
December  31,  1927.  A  provisional  certificate 
for  a  period  not  exceeding  sixty  days  may  be 
granted  by  the  inspector  of  mines  to  any  per- 
son who  has  'the  necessary  qualifications  of  a 
candidate  for  examination.  Authority  is  given 
for  the  granting  by  the  chief  inspector  to  the 
holder  of  a  third-class  certificate  of  a  pro- 
visional certificate  permitting  him  to  act  as 
overman  in  a  mine  in  which  not  more  than 
ten  persons  are  employed  underground.  The 
mine  in  which  he  is  to  act  must  be  specified  in 
the  certificate,  which  may  be  issued  for  a 
period  ending  not  later  than  sixty  days  after 
the  next  examination.  In  the  case  of  a  mine 
employing  not  more  than  five  persons  under- 
ground, the  chief  inspector  may  grant  a  pro- 
visional certificate  to  any  person  who  has  had 
at  least  five  years'  experience  underground, 
authorizing  him  to  act  as  overman  for  the 
time  and  in  the  mine  specified  in  the  certifi- 
cate. A  further  amendment  repeals  the  clause 
in  the  Mines  Act  which  allowed  the  granting 
of  provisional  certificates  to  persons  to  act  as 
shot-Jiffhters     or    mine     examiners     in     mines 
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where  locked  safety  lamps  are  required  to  be 
used.  The  section  which  authorized  the  grant- 
ing of  a  provisional  certificate  as  overman  to 
any  person  having  five  years'  practical  experi- 
ence was  struck  out,  as  was  also  the  provision 
that,  in  mines  in  which  less  than  thirty  per- 
sons are  employed,  permission  might  be  given 
by  the  Minister  to  place  operations  under- 
ground in  charge  of  a  competent  person  known 
to  the  chief  inspector.  Such  operation  must 
be  in  charge  of  a  person  holding  a  second- 
class  certificate.  No  mine  manager  may  be 
in  control  of  more  than  two  mines  and  may 
only  be  manager  of  two  when  these  are  not 
more  than  two  miles  apart.  The  chief  in- 
spector may,  however,  authorize  a  mine  man- 
ager to  control  two  mines  more  than  two 
miles  apart  provided  they  belong  to  the  same 
owner. 

Rules  are  laid  down  to  govern  the  appoint- 
ment of  a  check-weigher,  which  is  to  be  made 
by  the  persons  employed  at  the  mine  whose 
wages  are  based  upon  the  weight  of  mineral 
gotten  by  them,  attending  a  meeting  called 
upon  at  least  fort\^-eight  hours'  notice.  The 
meeting  must  remain  open,  for  the  purpose  of 
receiving  nominations,  for  at  least  thirty  min- 
utes after  being  called  to  order,  and  all  nomi- 
nations must  be  in  writing.  If  more  than  one 
nomination  is  made,  an  election  is  to  be  held 
by  secret  ballot  at  the  mine  on  the  third 
working  day  after  the  meeting.  A  person  who 
is  or  has  been  a  practical  working  miner  may 
be  chosen  as  check-weigher.  In  the  event  of 
any  dispute  as  to  the  regularity  of  an  elec- 
tion, the  chief  inspector  may  by  order  declare 
the  election  to  be  void  and  direct  another 
election  to  be  held  which  he  may  supervise. 
Requests  that  the  wages  of  a  check-weigher 
be  paid  from  the  offices  of  the  mine  may  be 
made  by  a  committee  of  two  appointed  at  a 
meeting  of  the  miners  who  have  engaged  the 
check-weigher.  A  person  who  is  or  has  been  a 
practical  working  miner  may  be  appointed  as 
checker  provided  he  has  the  necessary  three 
years'  experience  and  is  a  resident  of  the  pro- 
vince. The  appointment  of  the  checker  i:«  to 
be  made  in  the  same  manner  as  that  of  the 
check-weigher.  Provision  is  made  for  the  ap- 
pointment of  deputy  district  inspectors.  Per- 
sons appointed  to  this  office  must  hold  first- 
class  certificates.  In  all  mines  where  locked 
safety  lamps  are  required  to  be  used,  gas  de- 
tector readings  or  observations  must  be  taken 
daily  with  an  approved  gas  detector  in  the 
return  airways  of  each  district,  or  split  at  a 
point,  not  more  than  one  hundred  feet  from 
the  last  working  place  therein  and  a  record  of 
such  readings  or  observations  made  in  a  book 
to  be  kept  for  the  purpose  and  signed  by  the 
person  making  the  reading  or  observation.  In- 


spection in  mines  where  gas  has  been  found 
within  the  preceding  twelve  months  must 
now  be  made  within  three  hours  of  the  time 
each  shift  commences  work,  instead  of  within 
four  hours  of  that  time  as  formerly.  The 
clause  which  provided  that,  for  the  purpose 
of  the  above-mentioned  inspection,  two  or 
more  shifts  succeeding  one  another  should  be 
deemed  to  be  one  shift,  is  repealed. 

Locked  safety  lamps  used  in  examinations 
required  by  the  Act  must  be  of  a  flame  type. 
Where  safety  lamps  are  used  at  a  mine,  one 
or  more  persons  are  to  be  appointed  by  the 
owner,  agent  or  manager  to  see  that  such 
lamps  are  kept  cleaned  and  in  good  order; 
formerly  this  rule  only  applied  where  forty 
or  more  lamps  were  used.  The  clause  which 
provided  that  not  more  than  one  shot  should 
be  fired  at  one  time  in  a  working  face  in  coal 
unless  the  shot  were  fired  by  electricity,  was 
replaced  by  a  clause  providing  that  not  more 
than  one  shot  may  be  fired  at  any  one  time 
except  in  tunnels,  shafts  and  slopes  whilst  be- 
ing driven  in  rock.  Signals  and  guides  in 
shafts  of  a  depth  greater  than  fifty  feet  and 
signals  on  underground  planes  must  now  be 
provided  in  all  cases,  the  provision  for  written 
exemption  by  the  chief  inspector  having  been 
repealed. 

Mothers'  Allowance  Act 

The  Mothers'  Allowance  Act  was  amended 
to  provide  that  a  woman  to  whom  an  allow- 
ance is  granted  whilst  a  resident  of  a  muni- 
cipality shall  be  deemed  to  be  a  resident  of 
that  municipality  so  long  as  she  remains  in 
the  province.  A  woman  who  was  in  receipt  of 
an  allowance  on  April  1,  1926,  is,  so  long  as 
she  remains  in  the  province,  deemed  to  be  a 
resident  of  the  municipality  in  which  she  re- 
sided immediately   before   that  date. 

Theatres  Act 

A  new  Theatres  Act  was  passed  and  pro- 
vides that  operators  of  cinematographs  and 
similar  machines  must  pass  an  examination  as 
to  competency  and  pay  a  license  fee  of  ten 
dollars.  The  Lieutenant-Governor  in  Council 
may  make  regulations  prescribing,  among 
other  things,  the  subjects  of  examination  for 
projectionists  or  operators  of  moving  picture 
.machines,  the  conditions  of  admission  to  such 
examinations,  the  division  of  such  licenses  into 
classes  and  the  work  which  may  be  performed 
by  members  of  each  class  and  the  places  where 
suph  work  may  be  performed. 

Teachers'    Arhitration    Board 

The  section  of  the  Schools  Act  dealing  with 
the  Board  of  Reference  was  amended  to  pro- 
vide that  the  Board  may  require  the  attend- 
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ance  of  witnesses  and  the  production  of  docu- 
ments, not  only  when  acting  as  a  board  of 
arbitration  but  also  in  other  cases. 

Early  Closing  of   Stores,  Etc. 

The  revised  and  consolidated  Town  Act 
which  will  come  into  force  on  proclamation  of 
the  Lieutenant-Governor  in  Council  provides 
that  town  councils  may  pass  by-laws  requiring 
that  during  the  whole  or  any  part  of  the  year 
any  class  of  shops  shall  be  closed  on  any  one 
day  of  the  week  after  12  o'clock  noon,  or  such 
later  hour  as  may  be  deemed  advisable.  After 
.closing  hours,  however,  chemists  and  drug- 
gists may  sell  medicines,  etc.,  and  other  shops 
.may  supply  articles  necessary  on  account-  of 
emergencies  arising  from  sickness  or  death.  A 
shop  includes  a  barber  shop  or  a  hairdressing 
or  beauty  parlor,  but  not  a  tobacconist's  shop, 
news  agency,  hotel,  inn,  victualling  or  refresh- 
ment house.  The  Act  also  authorizes  town 
councils  to  pass  by-laws  regulating  licensing 
and  controlling  employment  or  intelligence 
offices  or  agents.  The  clause  of  the  old  Act 
which  required  employers  to  furnish  the  names 
of  their  employees  to  assessors  is  also  em- 
bodied in  the  new  Act. 


Old  Age  Pensions 

During  the  session  the  Legislature  passed  a 
resolution  dealing  with  old  age  pensions.  As 
originally  introduced  the  resolution  proposed 
the  introduction  by  the  Government  of  an 
old  age  pension  bill  which  should  be  comple- 
mentary to  the  Old  Age  Pension  Bill  then 
before  the  Parliament  of  Canada.  The  reso- 
lution was  amended,  and,  as  passed,  it  urged 
upon  the  Dominion  Government  the  neces- 
sity for  a  purely  federal  plan  in  order  to  pro- 
vide adequately  for  old  age  pensions  through- 
out the  Dominion.  An  account  of  the  debate 
on  this  resolution  was  given  in  the  Labour 
Gazette  for  March,  1927,  at  page  245. 

:  Dominion-Provincial    Conference 

Another  resolution  which  came  before  the 
House  dealt  with  the  proposed  conference 
between  representatives  of  the  Federal  and 
Provincial  governments.  The  resolution  sug- 
gested the  desirability  of  discussing  at  the 
conference  certain  subjects,  including  the 
necessity  for  sickness,  invalid  and  unemploy- 
ment insurance,  and  the  steps  required  to 
secure  early  and  effective  legislation  in  re- 
spect thereof.  During  the  debate  amendments 
were  proposed  which  would  have  added  other 
subjects  for  discussion,  including  considera- 
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tion  of  the  Old  Age  Pensions  Scheme;  a  na- 
tional coal  policy;  reinstatement  of  the  right 
of  peaceful  picketing;  continuation  of  techni- 
cal school  grants;  the  desirability  of  co- 
operation between  the  Dominion  and  the 
province  with  respect  to  immigration  with  a 
view  to  avoiding  the  flooding  of  the  labour 
market;  and  the  question  of  joint  industrial 
councils.  The  resolution  and  amendments 
were  discussed  at  some  length  after  which  the 
debate  was   adjourned,  no  vote  being  taken. 

Compensation  Commission 

Pursuant  to  a  further  resolution  passed  dur- 
ing the  session,  a  Special  Committee  of  fif- 
teen members  was  appointed  to  consider  the 
subject  of  workmen's  compensation  and  re- 
port at  the  next  session.  The  committee  con- 
sists of  five  members  of  the  Legislative  As- 
sembly, and  five  representatives  each  of  em- 
ployers and  employees. 

Proposed    Railway   Shop    Agreement 

A  resolution,  which  was  withdrawn  after 
debate,  would  have  instructed  the  Govern- 
ment "to  enter  into  an  agreement  with  the 
authorized  representatives  of  its  railway  shop 
employees  making  applicable,  in  its  entirety, 
wage  agreement  No.  6  and  all  supplements 
thereto,  as  agreed  upon  between  the  Railway 
Association  of  Canada  and  Division  No.  4  of 
the  Railway  Employees'  Department  of  the 
American  Federation  of  Labour  and  covering 
all  other  railway  properties  in  Canada." 


At  a  joint  session  of  the  Ontario  Municipal 
Electric  Association  and  the  Association  of 
Municipal  Electric  Utilities,  held  at  Niagara 
Falls  on  June  25  the  pension  and  insurance 
jcommittee  of  these  organizations  was  in- 
structed to  make  the  necessary  arrangements 
to  enable  municipal  commissions  to  take  ad- 
vantage of  the  recent  legislation  authorizing 
provision  of  pensions  and  insurance  for  em- 
ployees of  municipal  Hydro-Electric  systems. 
The  legislation  referred  to  was  passed  at  the 
last  session  of  the  Ontario  Legislature  (Labour 
Gazette,  June,  1927,  page  628).  It  enables  the 
Ontario  Hydro-Electric  Power  Commission, 
with  the  consent  of  the  municipal  authorities 
concerned,  to  contract  with  an  insurance  cor- 
poration for  the  insurance  of  municipal  em- 
ployees by  way  of  service  annuities,  income 
annuities,  death  or  disability  benefits,  etc. 


726 


THE  LABOUR  GAZETTE 


July,  1927 


REPORTS   OF  DEPARTMENTS   OF  LABOUR  OF   ONTARIO  AND 

ALBERTA  FOR  1926 

Ontario 

T^HE  seventh  annual  report  of  the  Depart-  Much  care  was  given  to  the  matter  of  hours 
x  ment  of  Labour  of  Ontario,  recently  pub-  of  labour.  Investigations  disclosed  the  fact 
lished,  describes  the  condition  of  labour  and  that,  on  the  receipt  of  spasmodic  orders  from 
industries  in  the  province  during  the  fiscal  year  merchants,  manufacturers  utilized  all  the  ex- 
ending  October  31,  1926.  It  outlines  also  the  perienced  female  help  available,  but  were  not 
work  carried  on  under  the  various  Acts  willing  during  these  rush  seasons  to  engage 
administered  by  the  Department,  including  beginners.  The  result  was  that  the  working 
the  Factory,  Shop  and  Office  Building  Act,  day  was  lengthened  lor  iemale  employees,  and 
the  Stationary  and  Hoisting  Engineers'  Act;  in  some  cases  they  were  employed  the  thirty- 
the  Steam  Boilers'  Act;  and  the  Employment  six  nights  overtime  allowed  by  the  Act  in 
Agencies  Act.  The  activities  of  the  Ontario  order  to  meet  such  exigencies.  Considerable 
Government  offices  of  the  Employment  Ser-  supervision  was  necessary  to  prevent  this  limit 
vice  of  Canada  are  also  described.  from  being  exceeded.  One  hundred  and  forty- 
Factory  Inspection— A  large  section  of  the  eight  complaints  were  received  during  the 
report  describes  the  work  of  the  Factory  In-  year.  On  investigation,  81  were  upheld,  36 
spection  Branch.  The  records  show  an  ex-  not  upheld,  24  are  pending  investigation,  and 
pansion  in  the  volume  of  work  during  the  seven  did  not  come  within  the  jurisdiction  of 
fiscal  year;  18,419  visits  of  inspection  were  this  Branch.  Some  investigations  covered 
made  by  members  of  the  Factory  Inspector-  more  than  one  complaint, 
ate  in  the  discharge  of  their  duties  in  connec-  „           ,.                    .  . 

tion  with  the  regulation  of  accident  preven-  ,  Proceedings   were   taken   against   two   firms 

tion,  hours  and  conditions  of  employment  of  ^violation  °f  !he  Ontario  Factory,  Shop  and 

females  and  youths;   health;   sanitation;    fire  Office  Building  Act.    In  both  cases  convictions 

prevention    and   other   matters   pertaining    to  were  ™orded  and  fines  amounting  to  $71  were 

the  general   welfare   of    employees.      In    the  ™posed.     One  firm  was  prosecuted  on  three 

firms  visited,  276,649  persons  were  employed,  char ges'  ^mely,  for  child  labour,  for  operating 

an  increase  of  16,377  over  the  number  for  the  a  factory  without  first  obtaining  a  permit  and 

previous  year,  and  1,140  permits  were  issued,  ^nder  the   Criminal   Code  for  maintaining   a 

or  367  more  than  last  year.     The  great  ma-  dangerous  machine  on  which  a  boy  under  four- 

jority    of   these   were    overtime   and    contract  *f  £/nears  of  age  loa*  a  ha?d-    Fo1r  ?*  a  filf 

clothing  permits.     The  increases  in  the  num-  °f  $1'°00  was  imposed,  to  be  applied  towards 

ber  of  permits  and  of  employees  reported  in  ^  education    maintenance  and  advancement 

the  firms  inspected  is  taken  as  indicating  a  of  th,e  mJurf d  b°y  under  the  direction  of  the 

gradual    return   to   normal   conditions   in   the  guardian.     Action  was  also  taken  against  an- 

province.    The  following  table  shows  the  num-  other  fi,rm  f°r  refusing  to  comply  with  the  m- 

ber  of  employees  by  sex  and  age  in  1925  and  f  ectors  orders,   resulting   in   conviction   and 

1926:-  fine- 

Employees                   1926            1925  Thorough  investigations  were  made  to  elim- 

Males  over  16 200,241         188,040  inate  any  traces  of  child  labour,  and  as  usual  a 

Males  14-16   459              541  few  cases  of  such  employment*  were  found  dur- 

Females  over  18 72,564          69,352  ing    the    school    summer    holidays.      The    ex- 
Females  14-18   3,321             2,315  *     ,.                  „                  ...     /.                , 

Children  under   14  dis-  planation     usually     was     that    the     employer 

missed  64                24  thought  that  children  could  be  employed  in 

a    canning    factory   during   the   holiday   time, 

Total   276,649        260,272  or  tjlat  ^e  child  was  represented  as  being  over 

The  hours  of  labour  of  these  employees  were  fourteen  years  of  age. 

as  follows: —  Reports  from  all  districts  showed  that  bake 

Males                                      Number  of  shops  were  being  maintained  in  a  clean  and 

Hours  of  Work                                Employees  sanitary  condition.    This  industry,  it  is  stated, 

45  per  week  ?«'o??  is   developing   into    one  of   the   vanguard   in- 

54  per  week  '. '.'.'. '.'.'. '.'.'. '.'.'. '. '. .' .'     26^850  dustries    of    the    province.    "  It   is   remarkable 

58  per  week  .' .' .' .' .' .' .' .' .' .'  .* .' .' .' .' .'  .*       4,648  h°w  tne  trade  is  expanding  as  indicated  by  the 

60  per  week  20,541  additions   to    buildings   as  well   as  the   intro- 

Females  duction  of  the  latest  equipment.     It  is  quite 

45  per  week  49,187  apparent   that    the    less    modern    bake    shops 

54  per  week  5  017  must   €veutually   adopt    similar     constructive 

58  per  week  .!!!!!!!!!!.'!!!.!          463  methods  or  they  will  find  their  present  meth- 

60  per  week  2,989  ods  do  not  appeal  to  patrons." 
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Accidents'. — The  accidents  reported  to  the 
Department  numbered  4,929  during  1926,  47  of 
these  being  fatal,  as  compared  with  3,806  re- 
ported in  1925,  with  35  fatal. 

The  following  table  shows  the  distribution 
of  industrial  accidents  by  industries  and  by 
causes : — 

Employment  Service. — The  report  states 
that  the  work  of  the  twenty-five  Ontario  offices 
of  the  Employment  Service  of  Canada  indi- 
cates that  the  Service  is  retaining  the  confi- 
dence of  the  communities  in  which  it  is  oper- 
ated. "Statistical  data  collected  through  the 
Service  can  be  of  value  as  a  complete  record 
of  unemployment  in  the  Province  only  to  the 


extent  to  which  all  employers  and  all  workers 
register  their  need  of  workers  and  of  work 
with  the  Service."  In  practically  all  centres 
there  were  indications  of  an  improvement  in 
industrial  conditions  during  the  past  year,  with 
steadier  employment  for  a  greater  number  of 
persons  and  a  low  labour  turnover. 

Applications  for  work  numbered  190,586,  as 
compared  with  200,068  the  previous  year,  and 
the  opportunities  for  employment  reported  to 
the  various  offices  totalled  156,995,  a  decrease 
of  less  than  one  per  cent.  A  significant  fact 
with  regard  to  the  placements  is  that,  while 
the  number,  135,331,  is  practically  the  same 
as  the  previous  year,  5,880  more  than  last 
year   were    "  regular "    or    placements    which 


SUMMARY  OF  INDUSTRIAL  ACCIDENTS  IN  ONTARIO  IN  1926  BY  INDUSTRIES  AND  CAUSES 


Totals 

Class  of  Industry 

Cause  of  Injury 
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22 

35 

12 

34 

9 
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548 
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91 
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63 
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426 

46 
37 
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17 
25 
12 
11 
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15 
20 

4 
10 

9 
14 
28 

6 

33 

2 
3 
6 
2 
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141 
10 
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27 
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9 
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3 
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98 

40 
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8 

12 

29 

1 

11 

18 

1 

9 

2 

1 

1 

65 

68 

20 

5 

11 

5 

30 

20 

41 

1 

6 
9 
9 
2 
2 
2 

Cranes  and  derricks 

1 

1 

2 

3 

1 

2 

1 

1 

Electricity 

1 
3 

22 
23 
5 
3 
2 
1 
8 
13 
14 

7 
3 
4 
3 
1 

24 

2 

4 

24 

12 
5 
4 
2 
1 

18 
9 

19 

54 
17 
12 

8 
13 

2 
18 
19 
24 

2 

"'2 

13 

17 
3 
3 
7 
3 

21 
3 

11 

5 
10 
5 

1 

16 

21 
7 
1 

11 
2 
2 
7 

11 

2 

9 
4 

1 
2 

"'2 
4 
3 

104 

80 

22 

6 

17 

1 

8 

63 
44 

7 
7 
1 

.... 

9 

10 
5 

1 

2 

2 
4 
1 

10 
5 

Falls 

Hand  tools 

2 

"*4 
2 
4 

1 
1 

1 
2 
2 

3 
1 

4 
2 

1 

Machinery  and  Connections- 
Rolls 

2 

1 

3 

"'3 
1 

8 

1 

5 
4 

1 

.... 

1 

2 

19 
4 
1 

9 
2 
4 

Drill 

.... 

1 

2 
1 

2 

2 

2 

7 
6 
2 

1 

1 

1 

6 
1 
1 

D'es 

1 

.... 

1 

21 

3 

1 
.... 

2 

1 

2 

1 

1 
1 

1 

3 

1 

1 
1 

2 

5 

1 

4 

63 
43 
21 
21 
24 
58 
6 
108 
169 
423 

63 

42 
1 

1 

18 
2 
3 

10 

"i6 

4 
68 

2 
5 
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might  be  considered  permanent'.  More  work 
of  a  normal  industrial  character  was  available 
and  therefore  less  temporary  relief  work  was 
necessary.  Eighty-six  per  cent  of  all  vacan- 
cies were  filled  and  seventy-one  per  cent  of  the 
applicants  were  placed. 

Stationary  and  Hoisting  Engineers. — The 
Board  of  Stationary  and  Hoisting  Engineers 
reported  an  increasing  number  of  engineers 
holding  certificates  of  lower  grades  and  quali- 
fying for  higher  grades  each  year.  This  in- 
crease is  stated  to  indicate  a  growing  demand 
on  the  part  of  owners  of  steam  plants  for  high 
grade  engineers,  in  order  to  secure  efficiency 
and  economy  in  the  operation  of  these  plants 
and  is  ample  proof  of  the  value  of  the  graded 
certificates. 

Steam  Boilers. — This  Branch  also  reported 
an  expansion  of  the  volume  of  business  dur- 
ing the  year.  Five  hundred  and  fifty  inspec- 
tions of  boilers  in  operation  were  made  during 
the  year  and  it  is  interesting  to  record  that 
boilers  in  schools  under  the  jurisdiction  of 
Toronto,  Fort  William  and  Port  Arthur  Boards 
of  Education  were  included  in  this  number. 

Industrial    Conditions   in    1926 

The  report  notes  that  the  volume  of  em- 
ployment in  Ontario  was  considerably  larger 
for  the  fiscal  year  1926  than  for  either  of  the 
two  preceding  years,  according  to  reports  sup- 


plied by  employers  to  the  Dominion  Bureau  of 
Statistics.  Approximately  2,700  firms  were 
covered  by  these  reports  with  a  working  force 
of  304,907  to  350,841.  Taking  the  index  num- 
ber for  January,  1920,  as  100  the  volume  of 
employment  for  the  fiscal  year  1926  will  be 
indicated  by  93.1  as  compared  with  88.6  for 
1925  and  90.1  for  1924. 

The  report  contains  an  account  of  the  labour 
legislation  of  the  year.  An  account  is  also 
given  of  the  unemployment  relief  work  carried 
on  during  1926.  Under  date  April  6,  1926,  an 
Order-in-Council  was  passed  providing  for  the 
reimbursement  by  the  Ontario  Government  to 
municipal  corporations  of  one-third  of  the 
excess  labour  costs  incurred  by  such  corpora- 
tions in  respect  of  any  work  wholly  or  partly 
constructed  between  January,  and  April  15, 
1926,  solely  for  the  purpose  of  providing  work 
for  the  relief  of  unemployed  persons. 

A  second  Order-in-Council  was  approved  on 
September  16,  1926,  providing  for  a  special 
warrant  of  $55,000  for  a  special  account  against 
which  cheques  might  be  issued  from  time  to 
time  on  the  authorization  of  the  Minister  of 
Labour  for  the  payment  of  accounts  in  con- 
nection with  the  expenditure  incurred  by 
municipalities  for  the  purpose  of  relieving  un- 
employment in  accordance  with  these  regula- 
tions. Altogether  seventeen  municipalities 
participated  in  this  scheme  and  claims  to  the 
extent  of  $48,906,89  were  submitted  to  the 
Ontario   Government  for  payment. 


Alberta 


The  report  of  the  Commissioner  of  Labour 
of  Alberta  for  the  year  1926  contains  statis- 
tics of  trade  and  industries  in  the  province, 
and  an  outline  of  proceedings  under  the  var- 
ious acts  administered  by  the  provincial 
Bureau  of  Labour.  These  Acts  include  the 
Labour  Disputes  Act  (the  proceedings  under 
this  Act  during  1926,  the  first  year  of  its  being 
in  effect,  were  outlined  in  the  June  issue  of 
the  Labour  Gazette,  page  615) ;  the  Factories 
Act;  the  Minimum  Wage  Act;  the  Theatres 
Act  and  the  Boilers  Act.  The  work  of  the 
Alberta  Government  Employment  Offices. 
which  is  supervised  by  the  Commissioner  of 
Labour,  is  also  described. 

Trades  and  Industries. — Returns  received 
from  1,420  firms  covered  24,851  male  em- 
ployees over  eighteen,  583  males  under  eight- 
teen,  3,341  females  over  eighteen,  223  females 
under  eighteen,  and  388  apprentices.  Total 
pay-roll  for  wages  and  salaries  was  $34,991,- 


086.76,  of  which  sum  $30,392,724.01  was  paid 
to  wage-earners.  The  number  of  employees, 
both  male  and  female,  increased  during  the 
second  half  of  the  year.  Some  trades  showed 
considerable  fluctuations,  but  these  differences 
were  levelled  out  in  the  totals  for  the  indus- 
trial groups,  indicating  that  unskilled  em- 
ployees make  a  practice  of  changing  from  one 
industry  to  another. 

The  following  table,  based  on  returns  from 
1.420  firms,  -shows,  for  the  week  of  greatest 
employment,  the  number  of  employees 
grouped  according  to  wage  scales: 

EMPLOYEES    IX    INDUSTRIES    IX   ALBERTA   BY 
WAGE   GROUPS 

Pat-Rolls 

Officers,  superintendents  and  managers %  4,598,362  75 

Clerks,  stenographers,  bookkeepers,  etc 4, 886, 796  34 

\A  age-earners    (including   piece-workers,   sales- 
men, etc.) 25,505.927  67 

Total $34, 991 , 086  76 
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Classified  Weekly  Wage  Rates  (Wage-earners  only) 


Males 

Females 

For  week  of  Employment  of 
greatest  number 

m  > 

*! 

oo  cj 

OO    Cj 

OO 

If 

c 

p  re 

Under  $6 .  00 

16 

18 

19 

23 

30 

78 

69 

182 

140 

1,190 

719 

557 

746 

1,753 

724 

872 

1,014 

1,014 

490 

888 

1,032 

1,087 

961 

889 

573 

4,037 

2,037 

1,678 

881 

1,144 

21 

26 

41 

41 

64 

85 

57 

63 

32 

21 

36 

24 

8 

41 

1 

4 

6 

1 

.... 

"i 

3 

7 
3 

19 

15 

81 

123 

85 

424 

194 

329 

419 

241 

198 

228 

110 

195 

94 
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82 

66 

99 

53 

43 

27 

11 

44 

22 

5 

1 

6 

5 

11 

10 

56 

36 

29 

26 

12 

17 

10 

3 

1 

1 

3 

$  6.00  to  $  6.99 

60 

7.00  to      7.99 

n 

8.00  to      8.99 

97 

9.00  to      9.99 

19 

10.00  to    10.99 

53 

11.00  to    11.99 

38 

12.00  to    12.99 

39 

13.00  to    13.99 

n 

14.00  to    14.99 

12 

15.00  to    15.99 

in 

16.00  to    16.99 

6 

17.00  to    17.99 

15 

18.00  to    18.99 

6 

19.00  to    19.99 

8 

20.00  to    20.99 

1 

21.00  to    21.99 

4 

22.00  to    22.99 

15 

23.00  to    23.99 

3 

24.00  to    24.99 

1 

25.00  to    25.99 

2 

26.00  to    26.99 

14 

27.00  to    27.99 

2 

28.00  to    28.99 

5 

29.00  to    29.99 

30.00  to    34.99 

10 

35.00  to    39.99 

?, 

40.00  to    44.99 

45.00  to    49.99 

Totals 

24,861 

583 

3,341 

223 

388 

Of  the  total  number  of  employees  in  the 
province  nearly  23,000  worked  48  hours  per 
week  or  less,  but  considerable  numbers  worked 
longer  hours;  for  example,  1,499  worked  54 
hours  per  week,  and  2,287  worked  60  hours 
per  week. 

Inspections. — Inspections  under  the  provi- 
sions of  the  Factories  Act  and  the  Minimum 
Wage  Act  were  performed  by  using  the  ser- 
vices of  all  the  Bureau's  staff  of  inspectors. 
It  is  stated  that  the  operation  of  this  policy 
has  proved  very  satisfactory  as  it  provides 
more  systematic  inspection,  prevents  duplica- 
tion of  visits  to  industrial  establishments,  and 
reduces  transportation  and  subsistence  costs  of 
inspectors.  Inspections  were  made  during  the 
year  of  3,058  factories,  shops  and  office  build- 
ings, and  449  recommendations  relative  to 
safety,  hours  and  wages,  and  the  employment 
of  children  were  made,  all  of  which  were  fully 
carried  out  by  employers.  All  places  within 
the  scope  of  the  Act  received  one  inspection 
visit  during  the  year,  subsequent  visits  being 
for  the  purpose  of  checking  up  on  recommen- 
dations, on  complaint,  or  where  there  is  a 
varying  element  of  risk. 

Hotels  in  cities  of  5,000  population  and  over, 
and  all  freight  and  passenger  elevators  were 
brought  within  the  scope  of  the  Factories  Act 


of  1926.     Recommendations  for  the  safer  op- 
eration of  elevators  were  made  in  199  cases. 

Minimum  Wages'  for  Female  Employees. — 
Under  the  Minimum  Wage  Act  2,280  places 
of  business  were  inspected  during  the  year; 
215  orders  were  made  for  adjustment  of  wages, 
62  orders  for  adjustment  of  hours,  and  16 
orders  for  adjustment  of  staffs  in  accordance 
with  the  provision  restricting  the  number  of 
learners  to  one  quarter  of  the  total  number  of 
emplo3^ees.  Permits  for  overtime  work  in  con- 
nection with  emergencies  were  issued  in  a 
number  of  case®.  Seven  requests  were  received 
for  permission  to  employ  a  greater  number 
of  apprentices  than  is  permitted  by  the  regu- 
lations; the  reasons  given  being  that  there 
was  a  shortage  of  experienced  help  in  the  par- 
ticular industry.  Five  of  the  requests  were 
granted  for  a  limited  period  and  two  refused. 
An  increase  was  noted  during  the  year  in  the 
number  of  employees  coming  under  the  or- 
ders governing  manufacturing,  personal  ser- 
vice, offices  and  retail  establishments,  but  the 
number  in  laundries,  hotels  and  restaurants 
remained  unchanged.  The  number  of  em- 
ployees under  each  of  the  six  orders  were  as 
follows: — 

Experienced  Apprentices 
Order  No.  1 — 

Manufacturing 838  169 

Order  No.  2— 

Laundries,     dyers    and 

cleaning    261  30 

Order  No.  3— 

Hotels  and  restaurants        795  41 

Order  No.  4 — 

Personal  service 195  9 

Order  No.  5— 

Office  occupation 2,509  151 

Order  No.  6 — 

Retail    establishments.     1,203  127 

Total     5,801  527 


Theatres  Act. — The  Boiler  Inspectors  as- 
sisted in  supervising  examinations  for  pro- 
jectionists' certificates  of  which  25  were  issued 
during  the  year. 

Boilers  Act. — The  Chief  Inspector  of  Boilers, 
in  his  report,  mentions  several  accidents  at- 
tributable to  neglect  of  the  boiler  regulations. 
Two  fatalities  occurred  due  to  exposed  shaft- 
ing, and  in  one  case  the  owner  of  the  steam 
plant  neglected  to  carry  out  the  instructions 
of  the  inspector  to  cover  the  shafting  and  pre- 
vent accidents  of  this  kind. 

A  welding  operator  was  killed  outright  when 
a  water  tank  he  was  testing  with  compressed 
air  suddenly  exploded.  Two  stationary  engines 
were  wrecked  owing  to  the  necessary  safety 
devices  not  being  provided.  The  regulations 
call  for  an  automatic  engine  stop  valve  to  hr 
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furnished  at  the  throttle  of  each  engine,  and 
as  these  were  not  provided  to  prevent  exces- 
sive speed,  both  engines  went  to  pieces  for 
this  reason,  and  in  one  case  the  flywheel  burst*. 
Two  hundred  and  ten  engineer's  certificates 
were  issued  to  candidates  who  applied  to  the 
Bureau  for  examination  or  renewals.  These 
certificates  are  additional  to  those  issued  as  a 
result  of  the  examination  held  at  the  regular 
monthly  examinations. 

A  total  of  sixteen  prosecutions  for  violating 
the  provisions  of  the  Boilers  Act  have  been 
undertaken  with  the  co-operation  of  the  Pro- 
vincial Police  Department. 

Government  Employment  Offices. — Employ- 
ment conditions  in  Alberta  in  1926  were  re- 
ported as  good,  although  the  number  of  va- 
cancies filled  showed  a  slight  reduction  from 
the  previous  year,  which  was  the  best  in  the 
history  of  the  Service.  Of  the  60,106  vacancies 
filled,  52,931  were  for  males  and  7,175  for  fe- 
males. This  is  a  decrease  of  649  males  and 
51    females.     The   decrease    in   female    place- 


ments was  due,  not  to  lack  of  opportunities 
of  employment,  but  to  the  fact  there  was  a 
scarcity  of  applicants  for  employment.  Many 
more  female  workers  could  have  been  placed' 
on  farms  and  in  domestic  employment  in  the 
cities  had  they  been  available. 

Of  the  male  placements  34,632  were  sent 
to  farms,  1,656  to  building  construction,  154 
to  clerical  work,  1,243  to  domestic  and  per- 
sonal occupations,  2,067  to  general  labouring, 
3,194  to  lumber  camps,  523  to  manufacturing 
industries,  11  to  professional  and  technical  oc- 
cupations, 2,756  for  railroad  construction  and 
operation,  801  for  mining,  1,378  to  miscel- 
laneous occupations,  and  4,516  for  casual 
employment. 

Of  the  female  placements,  1,580  were  sent 
to  farms,  26  to  clerical  positions,  2,753  as 
domestics,  4  to  manufacturing,  3  to  miscel- 
laneous occupations,  and  2,209  to  casual  em- 
ployment. While  the  number  of  females  sent 
to  farms  was  less  this  year  than  in  1925  the 
vacancies  offered  showed  an  increase  of  ap- 
proximately  100. 


CHILD  PROTECTION  AND  MOTHERS'   ALLOWANCES   IN 
SASKATCHEWAN 


T 


HE  Mothers'  Allowances  Act  of  Saskatche- 
wan is  administered  by  the  Commis- 
sioner of  the  Bureau  of  Child  Protection,  who 
is  appointed  under  the  Children's  Protection 
Act.  The  report  of  this  official  for  the  calen- 
dar year  1926  has  been  issued  recently.  Un- 
der the  provisions  of  the  Mothers'  Allowances 
Act  of  1922  the  legislature  makes  an  annual 
grant,  to  foe  spent  in  monthly  payments  to 
provide  support  or  partial  support  for  the  de- 
pendent children,  under  sixteen  years  of  age, 
of  any  woman  who  by  reason  of  poverty  is 
unable  to  take  proper  care  of  her  child  or 
children.  The  Commissioner  has  authority 
in  regard  to  all  applications  for  allowances, 
subject  to  the  approval  of  the  minister  in 
charge  of  the  Act. 

No  provision  is  made  in  Saskatchewan,  as  in 
Ontario,  for  the  functioning  of  local  boards  in 
connection  with  claims  for  allowances.  The 
establishment  of  such  boards  to  deal  with 
child  welfare  in  each  district  is  desired  by  the 
Commissioner.  "The  time  has  come  in  the 
field  of  child  caring  in  this  province,"  he  says, 
"when  the  citizens  in  the  centres  of  population 
should  organize  for  the  purpose  of  caring  for 
cases  arising  in  their  locality,  and  not  expect 
that  all  responsibility  rest  upon   one   central 


agency  such  as  this  bureau  (i.e  the  Bureau  of 
Child  Protection),  and  for  this  purpose  I  am 
urging  the  appointment  of  child  welfare  com- 
mittees in  places  where  an  incorporated  child- 
ren's aid  society  is  not  thought  necessary  or 
desirable." 

Reviewing  the  work  carried  on  under  the 
Mothers'  Allowances  Act  the  report  states  that 
out  of  608  new  applications  during  the  year 
for  mothers'  allowance  314  were  allowed, 
which  brought  the  total  for  the  year  to  1,387. 
There  were  also  268  cancellations,  leaving  1,119 
mothers  receiving  allowances  at  the  end  of  the 
year.  An  aggregate  of  $325,430  was  paid  out 
in  1926,  averaging  per  family  $24.23  per  month, 
and  affecting  3,917  children  under  sixteen  years 
of  age.  Included  in  the  allowances  paid  are 
912  widows,  181  women  whose  husbands  are  in- 
capacitated from  earning  a  living,  11  cases 
where  orphans  are  taken  care  of  by  widows  or 
unmarried  women,  and  15  cases  where  the 
husband  and  father  is  in  jail.  There  were  44 
more  applications  made  and  51  fewer  appli- 
cations allowed  in  1926  than  in  the  previous 
year.  In  1926  the  amount  paid  out  under  the 
Act  exceeded  the  sum  paid  out  the  previous 
year  by  $31,935. 
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NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Improved    Health    Record    in    (Canada    and 
United    States 

^HE  Statistical  Bulletin,  published  by  the 
•*■  Metropolitan  Life  Insurance  Company 
states  that  the  deathrate  among  the  industrial 
populations  of  Canada  and  the  United  States 
as  measured  by  that  of  the  Metropolitan  In- 
dustrial policyholders,  was  9.5  per  1,000  in 
April.  This  is  the  lowest  rate  ever  recorded 
for  this  month  among  this  large  cross-section 
of  the  population.  For  the  fourth  successive 
month  of  the  current  year,  the  deathrate  has 
registered  a  decline  over  that  for  the  cor- 
responding month   of   1926. 

In  an  article  on  the  general  deathrate  the 
Bulletin  notes  that  "a  sharply  declining 
deathrate  from  tuberculosis  is  the  most  grati- 
fying item  in  the  favourable  mortality  picture 
of  the  year  1927,  to  date.  In  the  first  three 
months  of  1927,  the  mortality  from  pulmon- 
ary tuberculosis  among  the  Metropolitan  Life 
Insurance  Company's  industrial  policyholders 
declined  nearly  seven  per  cent  from  the  figure 
for  the  corresponding  period  last  year.  The 
deathrate  for  white  lives  at  the  end  of  the 
first  quarter  was  at  the  astoundingly  low 
figure  of  70.9  per  100,000.  Since  the  mortality 
in  the  first  part  of  the  year  is  always  much 
higher  than  at  other  seasons,  it  is  almost  cer- 
tain that  the  full  year  of  1927  will  set  a  new 
low  record  and  probably  by  a  large  margin. 
Only  sixteen  years  ago,  in  1911,  the  pul- 
monary tuberculosis  deathrate  for  white  per- 
sons was  practically  three  times  as  high  as 
at  present." 

Progress  of  Health  and  Safety  in  the  Woods 

In  the  Canada  Lumberman  for  June  1,  Mr. 
W.  C.  Millar  describes  the  progress  of  health 
and  sanitation  in  logging  camps  in  Ontario 
during  the  past  fifteen  years.  The  Ontario 
Department  of  Health  appointed  Mr.  Alex- 
ander White  sanitary  inspector  for  the  prov- 
ince in  1915.  The  first  act  of  the  new  official 
was  to  secure  health  statistics  for  the  camp. 
The  records  showed  hundreds  of  cases  of 
smallpox,  typhoid,  pneumonia,  etc.,  with  a 
high  deathrate.  These  conditions  called  for 
drastic  reforms.  Hitherto  camps  had  been 
built  on  any  haphazard  plan  the  foreman 
might  consider  the  most  economical.  New 
plans  were  therefore  issued  to  govern  the 
construction  of  camps,  specifying  require- 
ments for  proper  ventilation,  and  sleeping  ac- 
commodations, so  that  each  and  every  man 
slept  alone,  in  order  that  the  syphilitic,  the 
tubercular  and  others  suffering  from  diseases 
and  vermin  could  not  come  in  contact  with 


the  clean,  healthy  man,  whom  choice  or  neces- 
sity had  driven  into  the  lumber  camps.  Cer- 
tain rules  covered  the  location  of  the  drink- 
ing water  supply,  in  order  to  prevent  pollu- 
tion from  animal  or  human  wastes — the  ob- 
ject being  the  prevention  of  typhoid  fever 
and  other  intestinal  troubles.  Wash-houses, 
for  the  cleansing  of  the  body  and  the  cloth- 
ing, were  specified.  A  minimum  of  natural 
window-lighting  was  called  for.  With  the 
knowledge  the  average  man  has  of  the  germ- 
destroying  power  of  the  sun,  the  reason  for 
this  is  apparent.  For  the  comfort  of  the 
camp-inmates,  and  to  lessen  the  danger  of 
communicable  diseases  being  passed  along  by 
overcrowding,  a  minimum  of  four  hundred 
cubic  feet  of  air  space  per  man  was  required, 
and  last',  but  by  no  means  least — in  fact,  the 
regulation  which  is  the  keystone  supporting 
all  the  above,  the  Sanitary  Supervision  Con- 
tract. This  regulation  calls  upon  every  woods 
operator  to  draw  up  a  contract  with  a  quali- 
fied physician  for  a  monthly  visit  of  inspec- 
tion of  the  sanitary  conditions  in  his  camp; 
a  report  of  same  to  be  sent  monthly  to  the 
Provincial  Department  of  Health.  A  clause 
covering  the  health  insurance  of  the  workman 
is  also  added  to  this. 

All  operators  are  allowed  to  deduct  $1  per 
month  from  each  workman  for  the  supplying 
of  medicine  and  medical  skill,  a  contract  to 
supply  same  having  to  be  drawn  up  with  a 
qualified  physician.  Where  such  contract  has 
not  been  drawn  up,  hospital,  medicine  and 
doctor's  care  must  be  supplied  by  the  oper- 
ator at  his  own  expense.  One  hundred  per 
cent  of  the  operators  contract  for  the  medi- 
cal  care  pf  the  employees. 

Mr.  Millar  states  the  results  of  these  sani- 
tary regulations:  "Statistics  given  out  two 
years  ago  showed  that  the  above  diseases  had 
decreased  year  by  year  until,  that  year,  the 
number  which  had  developed  could  be 
counted  upon  the  fingers  of  one  hand,  with 
no  deaths,  and  at  a  cost  to  the  lumberman 
of  only  about  f  of  one  cent  on  each  thousand 
feet  of  lumber  and  |  of  one  cent  per  cord  of 
puljpwood,  the  above  estimate  covering 
monies  paid  to  contracting  physicians,  for  the 
sanitary  supervision  of  the  camps." 

The  above  regulations  were  laid  before 
representatives  of  lumbermen,  labour  men 
and  officials  of  the  Department  of  Health, 
gathered  at  a  round-table  conference  at  Ot- 
tawa and  Toronto,  and  after  being  agreed 
upon  by  all  three,  were  incorporated  into  the 
laws  of  the  Province  of  Ontario,  and  have 
s;nce  been  copied  in  every  particular  by  the 
Province  of  Manitoba. 
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The  regulations  are  enforced  by  trained  in- 
spectors who  are  posted  at  strategic  points 
throughout  the  province.  The  necessary 
grants  for  the  maintenance  of  this  staff  were 
made,  with  the  result  that  there  is  now  a 
fully  qualified  inspector  at  the  Soo,  North 
Bay,  Sudbury,  Cochrane  and  Fort  WiMiam, 
the  Chief  Inspector,  Mr.  White,  being 
stationed  at  the  headquarters  of  the  Ontario 
Department  of  Health  in  Toronto.  Should 
an  outbreak  of  disease  occur  through  failure 
on  the  part  of  the  physician  to  report  some 
unsanitary  condition  and  have  same  corrected, 
the  doctor  is  hold  responsible  and,  as  in  seAr- 
eral  cases  his  contract  is  cancelled  by  the 
Ontario  Department  of  Health. 

Mr.  Millar  mentions  that  plans  for  dimin- 
ishing the  serious  losses  due  to  infected 
wounds  are  now  ready  for  trial.  "When  col- 
lecting the  accident  statistics  two  years  ago, 
Mr.  White  made  the  amazing  discovery  that 
70  per  cent  of  the  open  wounds  coming  out 
from  the  woods  were  infected  when  they 
reached  the  doctor,  thereby  causing  the  heal- 
ing process  to  take  five  times  longer  than  it 
would  have  done,  had  the  wound  received 
proper  first-aid  when  the  accident  occurred." 

Improved   Standards    in   First   Aid   Training 
in  Canada 

C.  A.  Hodgetts,  M.D.,  director  of  the  St. 
John  Ambulance  Association,  Canada,  who 
has  been  examining  first  aid  teams  throughout 
Canada  in  connection  With  various  national 
trophies,  recently  stated  at  Montreal  that 
there  had  been  a  noticeable  increase  in  the 
standard  of  efficiency  of  the  men  and  women 
appearing  for  examination  in  first  aid,  and  a 
considerable  increase  in  the  number  of  teams 
entered  in  sectional,  provincial  and  Dominion 
competitions.  "  I  have  already  examined  over 
200  classes,"  said  Colonel  Hodgetts,  "  and  I 
anticipate  that  more  than  300  first  aid  teams 
will  have  been  examined  before  I  return  to 
Ottawa.  I  have  found  a  decided  increase  in 
the  standard  of  efficiency,  and  I  have  also  dis- 
covered greater  interest  on  the  part  of  medi- 
cal officers,  railwaymen  and  plant  officials, 
who  now  agree  as  to  the  merits  of  first  aid 
training  and  the  usefulness  of  such  knowledge 
in  times  of  emergency.  The  general  public 
also  are  learning  about  first  aid,  so  that  a  gen- 
eral sentiment  is  being  created  favourable  to 
the  spread  of  the  principles  of  the  St.  John 
Ambulance  Association." 

Accidents    in    Ontario    Textile    Mills 

An  analysis  of  compensated  injuries  in  the 
textile  industry  throughout  the  Province  was 
completed    recently    by   iMr.    R.    B.    Morley, 


general  manager,  Industrial  Accident  Preven- 
tion Associations  of  Ontario.  The  total  num- 
ber of  accidents  reported  to  the  Workmen's 
Compensation  Board,  each  involving  the  loss 
of  seven  days  or  more,  was  753  in  1926  com- 
pared with  692  in  1925.  The  total  number  of 
employers  in  this  class  was  320. 

A  strong  similarity  is  noted  between  the 
causes  of  injuries  in  1926  and  1925;  in  both 
years  mechanical  accidents  and  handling  ob- 
jects stand  out  as  the  greatest  single  factors. 
Mr.  Morley  calls  attention  to  the  importance 
of  preventing  infection.  Out  of  199  accidents 
caused  by  "handling  objects,"  there  were  78 
cases  of  infection,  and  out  of  293  mechanical 
accidents  there  were  26  infections.  "  These  and 
other  figures  quite  cleanly  indicate  that,  in 
the  average  mechanical  accident,  the  injured 
worker  seeks  first  aid  at  once,  and,  in  non- 
mechanical  accidents,  first  aid  is  not  looked 
upon  as  so  important.  One  wouuld  be  almost 
inclined  to  believe  that  a  little  blood  is  a 
strong  incentive  to  first  aid." 

Ventilation  or  Rock-Dusting  of  Coal  Mines 

Criticism  of  the  rock-dust  remedy  for  so- 
cal'led  "  coal-dust  "  explosions  is  offered  in  a  re- 
cent book  entitled  "  The  Rock  Dust  Remedy," 
by  Harry  Phythyon,  a  coall  mine  superintend- 
ent of  Pennsylvania.  The  theory  of  the 
Bureau  of  Mines,  in  its  campaign  for  rock- 
dusting  coal  mines,  is  that  explosions  are 
largely  due  to  coal  dust'.  In  this  author's 
opinion  the  stress  on  rock-dusting  encourages 
neglect  of  ventilation,  a  more  serious  cause  of 
explosion.  According  to  a  review  of  the  book 
in  the  Nation  (New  York),  Mr.  Phythyon 
does  not  take  the  extreme  position  that  coal 
dust  can  play  no  part  whatsoever  in  mine 
explosions,  but  unlike  the  Bureau  of  Mines, 
he  believes  that  coal  dust  alone,  in  the  ab- 
sence of  explosive  gas,  will  not  make  trouble. 
His  central  idea  is  that  coal  dust  helps  w 
make  a  mine  atmosphere  explosive,  when 
some  explosive  gas  is  present,  by  lowering  the 
explosive  limit  of  gas;  and  that  coal  dust  it- 
self, suspended  in  the  air,  will  serve  somewhat 
to  extend  a  mine  explosion.  But  he  shows 
conclusively  that  mine  explosions  are  not  due 
to  coal  dust  alone. 

British    Mine    Safety    Experimental    Station 

A  "  Safety  in  Mines  Research  Station  "  was 
opened  in  June  at  Buxton,  Derbyshire,  Eng- 
land, under  the  auspices  of  the  Safety  in  Mines 
Research  Board,  a  body  which  was  appointed 
in  1921.  The  Miners'  Welfare  Committee 
have  made  a  contribution  towards  the  ex- 
penses of  the  station.  Research  work  in  con- 
nection   with    coal    dust  explosions   has   been 
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carried  on  in  Great  Britain  since  1906.  and 
small  experimental  stations  were  maintained, 
firs't  at  Normanton,  Yorkshire,  and  later  on 
the  seashore  at  Eskmeals,  Cumberland.  The 
investigations  at  these  stations  showed  the 
need  for  experiments  on  a  larger  scale.  The 
site  of  the  new  station  covers  411  acres,  and 
has  a  perfectly  level  position  for  a  coal-dust 
explosion  gallery  over  a  length  of  about  1,500 
feet.  There  are  also  level  spaces  for  other 
explosion  galleries  and  for  laboratories  and 
workshops,  while  protection  in  front'  and  on 
both  sides  of  the  site  is  afforded  by  rising 
ground,  and  there  is  a  wide  danger  area  free 
from  houses  and  roads.  In  the  lay-out  pro- 
vision has  been  made  for  all  work  that  re- 
quires large-scale  operations,  such  as  that  on 
mine  ventilation,  firedamp  explosions,  mining 
explosives  and  gobfires. 

Tetraethyl  Lead  Gasoline  Motor  Fuel 

The  United  States  Public  Health  Service 
recently  published  Public  Health  Bulletin  No. 
163,  on  the  health  hazards  involved  in  the 
retail  distribution  and  general  use  of  tetra- 
ethyl lead  gasoline  motor  fuel  (a  note  in  the 
May  issue  oif  tihe  Labour  Gazette,  page  529, 
referred  to  a  marked  increase,  due  mainily  to 
this  cause,  in  the  deaths  from  occupational 
diseases  in  New  Jersey).  The  Public  Health 
Service  undertook  the  investigation  in  order 
to  determine  what  health  hazard,  if  any,  is 
involved  in  the  retail  distribution  and  gen- 
eral use  of  tetraethyl  lead  gasoline  as  an  auto- 
mobile fuel.  The  fear  of  possible  danger 
from  the  wide  distribution  of  this  dead  com- 
pound was  increased  by  cases  of  fatal  poison- 
ing in  Ohio  and  New  Jersey.  These  deaths, 
however,  occurred  in  connection  with  the 
manufacture  and  blending  of  concentrated 
tetraethyl  lead,  and  not  with  its  distribution. 

After  an  exhaustive  study  the  committee 
of  inquiry  reported  that  in  their  opinion  there 
are  no  good  reasons  at  present  for  prohibiting 
the  use  of  ethyl  gasoline,  of  the  composition 
specified  as  motor  fuel,  provided  that  its  dis- 
tribution and  use  are  controlled  by  special 
regulations.  They  found  that  in  the  regions 
in  which  ethyl  gasoline  has  been  used  to  the 
greatest  extent  as  a  motor  fueil  for  a  period  of 
between  two  and  three  years  no  definite  cases 
had  been  discovered  of  recognizable  lead 
poisoning  or  other  disease  resulting  from  the 
use  of  ethyl  gasoline. 

It  is  conceded,  however,  that  this  con- 
clusion  was   reached   from   observations   in    a 


limited  field,  and  that  a  wider  survey  may 
reveal  greater  hazards  from  the  new  product. 
The  report  concludes  by  recommending  that 
a  special  study  of  general  problems  arising 
out  of  the  use  of  tetraethyl  motor  fuel  should 
be  undertaken  by  means  of  a  special  appro- 
priation. "Outside  the  question  of  ethyl 
gasoline  it  would  seem  from  this  investigation 
that  wherever  automobiles  are  housed  to- 
gether there  is  an  accumulation  of  lead  dust 
which  may  prove  to  be  a  source  of  danger  to 
the  workers  involved,  in  addition  to  the 
hazards  arising  from  the  production  of  carbon 
monoxide  gas.  The  vast  increase  in  the 
number  of  automobiles  throughout  the  coun- 
try makes  the  study  of  all  such  questions  a 
matter  of  real  importance  from  the  stand- 
point of  public  health." 

A  set  of  proposed  regulations  to  control  the 
use  of  tetraethyl  lead  gas  is  appended  to  the 
report. 

Tannic   Acid   for   Burns 

Industrial  Safety  News,  the  quarterly  pub- 
lication of  the  Nova  Scotia  Accident  Pre- 
vention Association,  recommends  the  use  of 
tannic  acid  for  burns.  "The  Tannic  Acid 
treatment  for  burns  has  been  tried  out  in 
some,  of  the  large  hospitals  in  the  United 
States  and  favourable  results  on  this  new 
method  are  being  reported.  Prominent  medi- 
cal men  are  recommending  the  use  of  two  and 
a  half  to  five  per  cent  solution  of  tannic  acid 
in  water  as  a  wet  dressing  for  twenty-four 
hours,  when  the  burned  part  becomes  a 
mahogany  brown  colour.  The  dressing  is 
then  removed  and  the  patient  is  treated  with 
heated  dry  air.  In  some  cases  this  is  done  by 
erecting  a  tent  over  the  bed  and  inserting 
electric  lights.  Patients  treated  by  the  tannic 
acid  have  a  firm  mahogany  membrane  on 
the  burned  area — healthy  skin  is  apparently 
unaffected  by  the  treatment.  The  severe  pain 
present  with  extensive  and  serious  burns  is 
considerably  lessened  by  this  treatment, 
which  is  perhaps  the  most  effective  method 
yet  discovered  for  allaying  the  pain.  As 
burns  are  liable  to  occur  anywhere,  it  is  re- 
commended that  the  dry  powder,  tannic  acid, 
be  kept  in  mills,  mines,  factories,  etc.,  and  in- 
cluded in  all  first-aid  equipment.  The  solu- 
tion can  be  easily  made  by  mixing  four  tea- 
spoonsful  of  the  dry  powder  in  a  glass  of 
water.  This  makes  the  two  and  a  half  per 
cent  solution  approximately.  It  can  be 
sprayed  on  the  part  or  can  be  applied  by 
means  of  compresses." 
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INTER-PLANT  SAFETY  CONTESTS 

Part  of  an  address  delivered  by  Mr.  E.  E.  Sparrow,  Imperial  Varnish  and  Colour  Company, 
Limited,  Toronto,  before  the  annual  convention  of  the  Industrial  Accident  Prevention 
Associations  at  Toronto,  May  10,  1927. 

bluff,  and  immediately  commenced  this  contest 
between  these  two  plants.  There  were,  of 
course,  several  details  to  be  worked  out,  but 
four  months  later,  at  the  end  of  December, 
1925,  we  had  satisfactorily  attended  to  most 
of  them. 

The  first  difficulty  that  we  encountered  was 
the  fact  that,  while  Lever  Bros,  had  270  em- 
ployees, the  Imperial  Varnish  only  had  130. 
As  this  difference  in  number  of  employees 
would  prove  an  obstacle  to  every  attempt  at 
inter-plant  contests,  a  simple  method  of  sur- 
mounting this  difficulty  is  explained  here  for 
your  reference. 

At  the  end  of  each  month  take  the  total 
number  of  accidents  for  the  year  to  date  and 
estimate  what  the  average  would  be  for  a 
year.  Then  ascertain  the  number  of  accidents 
this  represents  per  100  employees.  Substract 
this  100  employee  accident  figure  from  the  100 
per  cent  efficiency  mark  and  it  will  give  you 
your  efficiency  rating  for  the  year  to  date. 
When  the  number  of  accidents  in  each  plant 
is  handled  by  this  means  of  figuring,  a  very 
fair  comparative  efficiency  rating  is  reached. 

The  next  matter  to  definitely  decide  was  what 
constituted  an  accident.  Since  the  honours 
went  to  the  plant  having  the  fewer  accidents, 
you  can  readily  see  how  important  this  matter 
was.  We  decided  on  a  simple  solution — when 
an  accident  took  place  that  'had  to  be  reported 
to  the  Workmen's  Compensation  Board,  either 
for  compensation  or  for  medical  attention,  it 
constituted  an  accident  in  the  contest. 

It  was  arranged  on  the  first  day  of  each 
month  that  the  Imperial  Varnish  Company 
would  notify  Lever  Brothers  of  the  number 
of  accidents  experienced  during  the  preceding 
month.  Lever  Brothers  would  then  work  out 
the  percentage  efficiency  figure  as  outlined 
above  and  'phone  us  back  the  result.  A  re- 
port of  the  month's  accidents  would  then  be 
posted  up  in  different  points  in  the  factory, 
with  suitable  comments  thereon.  We  would 
first  specify  the  number  of  accidents  in  each 
plant  for  the  month  and  for  the  year  to  date. 
Next  would  be  the  efficiency  rating,  arrived 
at  by  the  process  of  figuring  already  outlined. 
Then  would  follow  the  comments,  either  con- 
gratulating the  employees  for  having  no  acci- 
dents or  urging  them  on  to  greater  effort,  with 
the  final  elimination  of  all  accidents.  At  the 
bottom  of  the  notice  we  appended  the  three 
words  "Beat  Lever  Brothers."  This  slogan, 
strange  to  say,  has  come  to  mean  more  to  us 
(ban  the   time   honoured   one   "Safety   First" 


T  NTER-PLANT  safety  contests  as  a  means 
-*■  of  reducing  the  number  of  industrial 
accidents  were  strongly  recommended  in  an 
address  by  Mr.  E.  E.  Sparrow,  of  the  Imperial 
Varnish  and  Colour  Company,  Toronto,  de- 
livered before  the  annual  convention  of  the  In- 
dustrial Accident  Prevention  Associations  at 
Toronto  in  May  (Labour  Gazette,  June,  1927, 
page  639).  Mr.  Sparrow  showed  that  while 
conventions  and  addresses  might  rouse 
enthusiasm  for  accident  prevention  there  was 
no  method  equal  to  inter-plant  contests  for 
maintaining  throughout  the  year  the  interest 
of  management  and  staffs  in  the  accident  re- 
cord of  their  plant.  He  described  a  contest  in 
which  his  company  took  part  as  follows: — 

One  inexpensive  shortcut  to  increased  safety 
in  our  plants  is  to  develop  to  a  greater  degree 
the  enthusiasm  and  inspiration  of  the  man  in 
each  plant  responsible  for  the  prevention  of 
accidents.  An  inter-plant  contest  will  keep 
him  enthusiastic  every  day  in  the  year  and 
will  also  give  him  an  opportunity  of  compar- 
ing his  work  with  that  of  a  safety  enthusiast 
in   another  plant. 

Let  me  tell  you  of  an  inter-plant  contest 
that  has  been  going  on  between  two  plants  in 
this  city  for  nearly  two  years.  In  August, 
1925,  the  Imperial  Varnish  and  Colour  Com- 
pany were  entirely  dissatisfied  with  the  num- 
ber of  accidents  they  were  experiencing.  A 
good  deal  of  work  has  been  done  such  as 
guarding  machinery  and  displaying  bulletins 
and  it  seemed  as  though  the  more  money  we 
spent  on  safety  work,  the  more  frequently  did 
our  employees  get  injured.  From  January 
1st  to  July  31st  we  had  ten  accidents,  an  ex- 
tremely large  number  considering  the  fact  that 
we  only  have  about  130  employees.  It  just 
so  happened  that,  about  this  time,  we  had  as 
Chairman  of  the  Chemical  Industries  Safety 
Association  Mr.  George  N.  Bull  who  among 
other  numerous  jobs  was  in  charge  of  safety 
work  at  Lever  Brothers,  a  plant  not  far  re- 
moved from  our  own.  It  appeared  to  us  that 
if  we  could  reach  the  degree  of  efficiency  in 
our  plant  that  was  evident  at  Lever  Brothers, 
we  would  be  going  a  long  way  towards  re- 
ducing our  accident  experience.  One  day,  while 
talking  to  Mr.  Bull,  we  asked  him  what  he 
would  do  if  someone  challenged  him  to  a  no- 
accident  contest.  He  declared  that  he  would 
not  only  accept  the  challenge  but  would  also 
defeat  anyone  so  rash  as  to  get  into  a  contest 
with  him.    Being  rather  reckless,  we  called  his 
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and  we  use  it  to  good  advantage  on  every 
possible  occasion.  In  the  days  before  the  pay 
cheque,  we  used  it  on  our  pay  envelopes  and 
even  on  some  of  our  factory  stationery  you 
will  find  these  same  three  words  "Beat  Lever 
Brothers." 

The  result  this  no-accident  contest  has  had 
on  our  accident  experience  is  shewn  by  the 
fact  that  from  January  to  July,  1925,  when 
there  was  no  contest,  we  experienced  ten  ac- 
cidents; from  August  to  December,  with  the 
contest  started,  we  had  four  accidents.  Thus, 
for  the  full  twelve  months,  there  was  a  total 
of  fourteen  accidents.  For  the  following 
twelve  months,  January  to  December,  1926, 
we  had  reduced  our  total  number  of  accidents 
to  four. 

Incidentally,  we  "Beat  Lever  Brothers"  in 
1926. 

So  far  during  the  present  year  we  are  con- 
siderably behind  Lever  Brothers  who  have 
done  some  exceptionally  fine  work  this  year 
in  keeping  their  experience  down  to  two  ac- 
cidents. However,  the  year  is  only  four 
months  gone  and  we  may  yet  "  Beat  Lever 
Brothers  ". 

This  contest  has  proven  conclusively  to  U9 
that  it  is  a  splendid  medium  for  keeping  up 
a  perpetual  spirit  of  enthusiasm.  We  have, 
of  course,  other  systems  of  preventing  ac- 
cidents, including  plant  inspection  once  a 
week  by  all  the  plant  foremen,  bulletin  dis- 
plays in  each  department,  a  bulletin  board 
changed  daily  showing  the  number  of  days 
since  the  last  lost  time  accident  and  other 
similar  stunts,  all  of  which  are  kept  con- 
stantly uppermost  in  our  thoughts  by  the 
knowledge  that  should   we   forget   safety    tor 


just  a  few  days,  Lever  Brothers  might  gen 
ahead  of  us. 

So  much  for  an  actual  case  of  an  inter- 
plant  contest. 

A  year  ago,  at  the  annual  meeting  of  the 
Chemical  Industries  Safety  Association,  it 
was  suggested  that  this  idea  of  inter-plant 
contests  be  taken  up  in  a  much  bigger  way 
in  this  Province.  Since  then  it  has  been 
learned  that  a  no-accident  contest  was  held 
in  New  York  State  by  the  Associated  Indus- 
tries, an  organization  having  almost  every 
known  variety  of  industry  in  its  membership. 
The  contest  was  held  for  a  period  of  three 
months  and  three  hundred  and  three  firms 
competed.  The  result  of  the  contest  can  best 
be  gauged  by  an  excerpt  from  a  report  by 
F.  E.  Redmond,  Director,  Educational  Bureau 
Associated  Industries.    He  says: — 

"At  the  conclusion  of  the  campaign  we  sent 
out  a  questionnaire  requesting  the  contestants 
to  designate  thereon  whether  they  had  a  reduc- 
tion or  an  increase  in  accidents  during  the  cam- 
paign and  also  to  indicate  as  to  future  cam- 
paigns of  this  kind.  There  was  art  almost  unani- 
mous response  to  the  latter  question  favouring 
a  continuation,  the  majority  advising  three 
months  for  a  campaign." 

If  300  firms  in  New  York  can  feel  so  dis- 
posed towards  inter-plant  contests,  I  feel  that 
we  should  certainly  be  doing  ourselves  an  in- 
justice if  we  did  not  look  further  into  the 
scheme. 

In  conclusion,  may  I  strongly  urge  that  a 
committee  be  formed  to  evolve  some  work- 
able scheme  whereby  the  majority  of  plants 
in  this  Province  may  compete  in  an  inter-plant 
contest  for  an  experimental  period  of  three 
months. 


All-Australasian  Trade  Union  Congress 


The  following  resolutions  were  adopted  at 
the  convention  of  the  All-Australasian  Trade 
Union  Congress,  held  at  Melbourne  during 
May: — 

"That  this  congress,  representing  the  work- 
ing class  of  Australia,  holding  that  the  work- 
ers collectively  have  the  right  to  say  at  what 
rate  they  will  sell  their  labour,  instructs  the 
incoming  executive  to  arrive  immediately  at  a 
basic  wage  adequate  to  the  workers,  and  equal 
in  purchasing  power  throughout  the  Com- 
monwealth. This  having  been  fixed,  it  shall 
be  the  duty  of  both  the  industrial  and  politi- 
cal wings  of  the  movement  to  take  the  neces- 
sary steps  to  at  once  initiate  a  campaign  for 
its  adoption. 


"That  this  congress,  realizing  the  great 
value  to  the  working  class  movement  of 
labour  research  and  information  bureaus, 
urges  the  unions  in  the  different  States  to 
assist  in  the  formation  of  such  bureaus,  and 
where  bureaus  exists,  to  affiliate  with  them  im- 
mediately. That  the  bureaus  be  requested 
to  consider  the  following: — (a)  The  trend  of 
applied  science  to  production  and  labour; 
(b)  the  relationship  of  production  to  employ- 
ment; (c)  the  relativity  of  prices  to  produc- 
tion; (d)  the  regulation  of  nature's  resources 
to  consumption;  (e)  the  scientific  distribu- 
tion of  labour  to  harmonize  with  communal 
consumption;  and  (/)  or  any  other  matters 
affecting  the  industrial  well-being  of  the  em- 
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CANADIAN  MANUFACTURERS'  ASSOCIATION 

Proceedings  at  Annual  General  Meeting,  June,  1927 


HPHE  Canadian  Manufacturers'  Association 
•*-  held  their  56th  annual  convention  at 
Calgary,  Alberta,  on  June  2-4.  President 
John  M.  Taylor,  in  his  opening  address,  de- 
scribed the  progress  made  by  industry  and 
trade  since  the  last  convention.  "  Further 
progress,"  he  said,  "  has  been  made  during  the 
past  year  in  the  recovery  of  international 
trade.  Currencies  of  European  countries  are 
becoming  stabilized;  channels  of  commerce 
are  being  defined;  and  reservoirs  of  buying 
power  are  filling.  The  result  is  an  increasing 
need  of  goods,  and  improvement  in  labour 
conditions  is  enabling  industry  to  meet  it. 
Canada  is  benefiting  by  the  recovery  of  the 
world. 

"  Conditions  within  the  country  during  the 
past  year  have  been  improving.  The  cumula- 
tive effect  of  three  large  crops  in  succession, 
sold  at  good  prices,  is  reflected  in  the  increased 
demand  for  goods,  owing  to  the  greater  buy- 
ing power  of  those  engaged  in  agriculture.  The 
immense  expansion  of  the  pulp  and  paper  in- 
dustry, with  the  resulting  heavy  exports,  has 
contributed  largely  to  the  national  trade  bal- 
ance. The  amazing  development  of  mining 
which  has  increased  the  investment  of  capital, 
and  the  purchases  of  mining  equipment  and 
material,  has  released  great  sums  in  expendi- 
tures. 

"  We  must  be  careful  not  to  over-estimate 
the  improvements  which  are  encouraging  us 
during  the  last  few  months.  While  some  fac- 
tories are  busier,  employing  more  people,  and 
turning  out  more  goods,  a  great  many,  owing 
to  low  prices  of  goods,  are  not  making  suffi- 
cient profits  to  finance  expansion  and  main- 
tenance; in  fact,  some  of  them  are  making 
none.  There  is  always  the  tendency,  a  very 
natural  one,  to  magnify  signs  of  improvement 
here  and  there,  and  to  assume  that  we  are 
launching  immediately  into  an  era  of  pros- 
perity. We  have  passed  through  an  exceed- 
ingly trying  period.  The  great  prosperity 
which  the  United  States  enjoyed  from  1921 
up  to  the  present,  passed  us  by  almost  en- 
tirely. There  has  been  a  divergence  of  opinion 
as  to  causes,  but  the  fact  remains  that  they 
got  it,  while  we  missed  it. 

"  Relations  between  employers  and  em- 
ployees in  Canada,  on  a  whole,  are  excellent. 
With  the  spread  of  education  there  is  a  better 
understanding  of  the  economic  law  on  which 
manufacturing  is  based.  People  are  realizing 
that  there  is  often  a  gap  between  what  is  de- 
sirable and  what  is  practical.  The  degree  to 
which  social  legislation  can  be  established  and 


maintained  is  always  determined  in  the  end 
by  the  public — which  decides  how  much  it  is 
willing  to  pay.  But  where  this  fundamental 
economic  law  is  recognized,  study  and  good- 
will are  doing  a  great  deal  to  safeguard  em- 
ployees against  the  great  hazards  of  life,  such 
as  sickness,  accident,  unemployment,  old  age 
and  death.  It  is  not  an  extravagant  state- 
ment, because  it  is  based  on  facts,  that  the 
standards  of  living  and  working  conditions 
are  higher  to-day  in  the  United  States  and 
Canada  than  in  any  other  countries  in  the 
world,  with  the  possible  exception  of  Aus- 
tralia and  New  Zealand." 

Industrial  Relations 

The  report  of  the  Industrial  Relations  Com- 
mittee summarized  the  recent  activities  of  the 
association  in  matters  affecting  the  relations 
of  labour  and  industry'.  It  described  the  at- 
titude of  the  employers'  delegates  in  regard  to 
the  Draft  Conventions  and  Recommendations 
adopted  at  the  8th  and  9th  sessions  of  the 
International  Labour  Organization  (the  pro- 
ceedings at  these  sessions  were  described  in 
the  Labour  Gazette,  July,  1926).  Referring 
to  the  Imperial  Mission  on  Industrial  Rela- 
tions, which  visited  Canada  in  1926  (Labour 
Gazette,  May,  1927,  page  518),  the  committee 
states  that  as  regards  Canada,  the  mission 
was  anxious  to  study  at  first  hand  the  work- 
ing of  the  Lemieux  Act.  "  Up  to  the  present." 
it  is  stated,  "  it  is  well  known  that  England 
has  not  seen  fit  to  adopt  this  type  of  legisla- 
tion any  more  than  the  compulsory  arbitra- 
tion legislation  in  vogue  in  Australia.  So  far 
as  the  Australian  legislation  is  concerned,  the 
English  point  of  view  is  that  it  has  not  proved 
a  success,  a  view  which  apparently  is  more 
and  more  shared  in  Australia  itself.  As  re- 
gards the  Canadian  t3rpe  of  arbitration  legis- 
lation, i.e.,  the  Lemieux  Act,  the  English  view 
is  that  while  it  may  work  well  in  the  case  of 
great  public  services  such  as  railways,  it  could 
not  be  successfully  applied  to  ordinary  indus- 
trial disputes.  On  this  point  the  mission  was 
anxious  to  get  the  views  of  Canadian  indus- 
trialists. 

"  In  this  connection  it  is  interesting  to  note 
that  the  American  Bar  Association  has  recently 
gone  on  record  as  being  opposed  to  both  the 
compulsory  arbitration  legislation,  and  to  the 
setting  up  of  so-called  industrial  courts.  In 
place  of  these  methods  of  settling  industrial 
disputes,  the  Bar  Association  advocates  volun- 
tary agreements  between  employers  and  em- 


July,  1927 


THE    LABOUR    GAZETTE 


737 


ployees,  referring  disputes  to  Boards  of 
Referees  whose  decisions  shall  be  binding  on 
the  parties.  This,  as  a  matter  of  fact,  is  pre- 
cisely the  view  at  present  held  in  England." 

The  committee  outlines  the  history  of  Male 
Minimum  Wage  legislation  in  British  Colum- 
bia. "The  British  Columbia  Act,"  it  is 
stated,  "is  the  first  Minimum-Wage-for-Men 
legislation  in  Canada,  and  apart  from  the 
technical  legal  objections  raised  by  the  Brit- 
ish Columbia  employers,  there  is,  of  course, 
the  solid  and  substantial  ground  of  opposition, 
that  such  legislation  will  inevitably  prove  a 
serious  handicap  upon  British  Columbia  indus- 
tries in  competition  with  competing  indus- 
tries in  other  provinces  of  Canada  and  in  the 
United  States,  where  no  such  minimum  wage 
legislation  exists.  It  goes  without  saying  that 
your  committee  is  watching  with  great,  in- 
terest the  fate  of  the  first  Minimum-Wage- 
For-Men  Legislation  which  has  been  at- 
tempted in  Canada."^ 

The  Association  opposed  the  proposed  ex- 
tension to  boys  of  the  Ontario  Minimum 
Wage  Act  until  further  investigations  should 
have  been  made  of  the  probable  effects  of  such 
a  change.  "The  reasonableness  of  this  attitude 
was  recognized  by  the  Government  and  Mini- 
mum Wage  Board  with  the  result  that  a  sur- 
vey of  the  kind  proposed  is  at'  present  being 
carried  out  by  a  member  of  the  Minimum 
Wage  Board.  Upon  its  completion  the  ques- 
tion of  further  action,  if  any,  will  be  con- 
sidered by  your  committee  in  the  light  of  the 
conditions   disclosed." 

The  report'  describes  the  action  of  the  em- 
ployers in  regard  to  the  new  Workmen's  Com- 
pensation Act  of  Quebec.  Difficulties  arose 
over  the  question  of  insurance  resulting  in  the 
postponement  of  the  date  at  which  this  Act 
is  to  become  effective  (Labour  Gazette, 
April,  1927,  page  346) 

In  Alberta  the  employers  successfully  op- 
posed proposed  increases  in  the  amount  of 
compensation  benefits,  and  the  government 
finally  agreed  to  appoint  a  special  committee 
to  investigate  the  subject  of  Workmen's  Com- 
pensation, this  committee  to  report  to  the 
legislature  at  its  next  session.  (The  names  of 
the  commissioners  are  given  on  another  page 
of  this  issue). 

On  the  question  of  the  eight-hour  day  the 
report  points  out  that  Alberta  is  the  only 
Canadian  province  that  has  attempted  to  fol- 
low British  Columbia  in  passing  legislation. 
This  attempt  was  defeated  through  the  efforts 
of  the  Alberta  branch  of  the  Association,  the 
government  contenting  itself  with  appointing 
a  commission  (the  report  of  the  Commission 
was   outlined   in    the    Labour   Gazette,   April, 


1927).  The  Association  also  opposed  the 
legislation  passed  at  the  last  session  of  the 
Dominion  Parliament  to  enable  trade  unions 
to  register  their  union  labels.  The  Association 
regrets  this  legislation,  on  the  ground  that 
"  if  trade  unions  are  to  be  given  a  property 
right  they  ought  to  assume  the  full  legal  re- 
sponsibility that  in  the  case  of  every  one  else, 
go  with  it." 

Industrial  Disputes  Investigation  Act 

The  report  concludes  with  the  following  note 
on     the     Industrial     Disputes     Investigation 

Act:— 

"  This  Act,  better  known  as  the  Lemieux 
Act,  having  now  been  in  force  for  20  years, 
your  Committee  feels  that  it  may  be  of  interest 
to  consider  how  it  has  worked.  The  facts  are 
that  in  93.9%  of  the  597  disputes  which  have 
been  dealt  with  under  the  Act  since  its  incep- 
tion in  1907,  strikes  have  been  averted  or 
ended.  It  is  also  worthy  of  note  that  there 
has  been  a  striking  increase  in  the  number  of 
cases  in  which  the  parties  voluntarily  invoked 
the  Act  to  settle  disputes  which  did  not  actu- 
ally come  within  its  scope,  which  is,  of  course, 
limited  to  disputes  in  mines,  railways,  and 
public  utilities.  The  figures  are  that  during 
the  period  of  1907  to  1919,  only  23  disputes 
other  than  in  mines,  railways  and  public  utili- 
ties were  brought  under  the  Act  by  the  con- 
sent of  the  parties, — i.e.  6%  of  the  total  num- 
ber dealt  with;  on  the  other  hand,  from  1920 
to  1923,  42  disputes  were  referred  by  consent, 
i.e.  19%  of  the  total.  In  addition  during  the 
period  1920-23,  21  disputes  involving  work- 
men under  municipal  or  provincial  control 
were  dealt  with  under  the  Act  by  consent. 
Of  these  86  disputes  there  were  only  two  in 
which  a  strike  was  not  averted  or  ended. 

"Your  Committee  notes  with  interest  that 
a  bill  has  recently  been  introduced  in  England 
embodying  the  principles  of  the  Lemieux  Act, 
also  that  in  Australia  the  employers  are  look- 
ing in  the  same  direction. 

"  In  view  of  the  fairly  substantial  measure 
of  success  of  the  Act  within  its  limited  field, 
the  question  is  raised  from  time  to  time 
whether  it  might  not  with  advantage  be  ex- 
tended to  apply  to  employment  in  general. 
On  this  point  your  Committee  agrees  with  the 
British  view  referred  to  earlier  in  this  report, 
that  while  the  Act  has  proved  a  success  as 
applied  to  disputes  in  great  public  utilities, 
the  stoppage  of  which  would  seriously  pre- 
judice the  general  public,  it  would  not  be 
wise  to  extend  its  application  to  disputes  in 
general  industry." 
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NOTES  ON  LABOUR  UNION  ACTIVITIES 


District  26,  United  Mine  Workers  of 
America 

ONE  hundred  and  thirteen  delegates  were 
in  attendance  at  the  annual  convention 
of  District  26,  United  Mine  Workers  of  Am- 
erica, which  was  held  in  New  Glasgow,  N.S., 
June  20-27,  1927,  and  which,  according  to 
reports,  was  the  largest  convention  in  the 
history  of  the  district.  The  report  of  the 
officers  showed  that  the  membership  at  the 
present  time  was  larger  that  at  any  previous 
period.  Steadier  employment  in  collieries  in 
North  Cape  Breton  was  one  of  the  questions 
discussed  and  steps  were  taken  by  the  con- 
vention to  bring  about  a  more  equal  distribu- 
tion of  work  during  the  months  of  January. 
February  and  March,  when  shipping  is  sus- 
pended owing  to  ice  conditions.  Various  pro- 
posals were  made  in  reference  to  amendments 
to  the  Mines  Act  and  Compensation  Act.  It 
was  decided  to  ask  the  Provincial  Govern- 
ment of  Nova  Scotia  to  initiate  some  system 
of  Old  Age  Pensions. 

Mr.  Gordon  W.  Scott,  of  Montreal,  who 
was  retained  to  represent  the  men  in  investi- 
gating the  capitalization,  finances  and  general 
business  of  the  British  Empire  Steel  Corpora- 
tion, made  his  report  in  person  and  explained 
to  the  delegates  the  intricate  and  involved 
coal  business.  A  feature  of  the  convention 
was  a  resolution  protesting  against  the  actions 
of  the  district  officers,  which  was  defeated, 
being  supported  by  only  29  delegates  out  of 
a  total  of  113  attending.  There  was  unani- 
mous disapproval  on  the  question  of  renewing 
the  support  of  the  miners  to  resuscitate  the 
Maritime  Labour  Herald.  It  was  decided  to 
hold  a  special  convention  in  January,  1928. 
for  the  purpose  of  adopting  a  policy  as  to 
future  wage  contracts  to  replace  the  present 
agreement,  which  expires  January  31,  1928. 

Mr.  Ed.  Dobbins,  international  board  mem- 
ber from  the  State  of  Illinois,  district  12,  ad- 
dressed the  convention,  giving  particulars  as 
to  the  present  standing  of  the  United  Mine 
Workers'    organization    in    the   United   States. 

Order    of    Railroad    Telegraphers 

The  twenty-fifth  regular  and  second  tri- 
ennial session  of  the  grand  division  of  the 
Order  of  Railroad  Telegraphers  was  held  at' 
St.  Louis,  Mo.,  May  9-21.  President  E.  J. 
Manion  presided  over  the  meeting,  which  was 
attended  by  a  veryJlarge  number  of  delegates 
from  Canada  and  the  United  States.  In  the 
president's  address  he  compared  the  three- 
year  period   1921-19*24  with   the   period   1924- 


1927,  showing  that  t'he  latter  period  was  pro- 
ductive of  more  satisfactory  results  to  the  or- 
ganization than  the  three  preceding  years, 
in  that  a  greater  degree  of  stability  was  estab- 
lished in  wages  and  working  conditions  and  a 
better  feeling  engendered  between  the  railroad 
managements  and  the  various  committees  of 
the  order.  Revision  of  schedules  had  been 
negotiated  with  practically  all  the  carriers  in 
the  United  States  and  in  some  instances  two 
revisions  had  been  accomplished.  The  presi- 
dent, in  dealing  with  the  situation  in  Canada 
stated  "  that  the  committees  in  the  Dominion 
of  Canada  had  been  faced  with  a  different 
economic  condition  than  that  obtaining  in  the 
United  States,  which  induced  them  to  with- 
hold general  schedule  revisions  until  the  com- 
plexities, economic  and  political,  became  more 
stable."  No  general  schedule  revisions  had 
been  negotiated  in  Canada  since  the  last  con- 
vention, but  according  to  figures  quoted  the 
average  rate,  reduced  to  an  hourly  basis  is 
.6475  cents,  applicable  to  7,124  schedule  posi- 
tions on  t'he  Canadian  Pacific  and  Canadian 
National  Railways.  The  president  also  re- 
ferred to  the  jurisdictional  dispute  over  tower- 
men  and  levermen  in  Canada.  These  men 
had  been  claimed  and  maintained  by  the 
Brotherhood  of  Maintenance-of-Way  Em- 
ployees for  many  years,  but  in  1919  the  Cana- 
dian membership  of  this  organization  made 
claim  to  jurisdiction  over  these  employees, 
and  asked  that  formal  request  be  made  upon 
the  M.W.E.  organization  for  release  of  juris- 
diction. The  request  was  made,  but  little 
progress  was  made  owing  to  several  changes 
in  the  presidency  of  the  Brotherhood  of 
Maintena,nce-of-Way  Employees  and  the  at- 
titude of  the  members  of  that  organization 
in  Canada.  In  the  meantime  the  Brotherhood 
of  Railroad  Signalmen  attempted  to  assume 
jurisdiction  over  tower  and  levermen  in  Can- 
ada, which  resulted  in  another  jurisdictional 
dispute.  Finally  a  conference  was  held  between 
the  presidents  of  the  three  organizations  con- 
cerned, and  resulted  in  giving  the  Order  of 
Railroad  Telegraphers  jurisdiction  over  these 
employees.  Notwithstanding  the  agreement 
reached  and  particulars  of  same  for- 
warded to  both  the  Canadian  Pacific  and 
Canadian  National  Railways,  the  M.W.E. 
committee  negotiated  with  the  former  com- 
pany an  agreement,  effective  January  1,  1926, 
which  included  tower  and  levermen.  It  was 
the  opinion  of  the  president  "  that  it  might 
be  necessary  to  deal  directly  with  the  wilful 
committee  of  the  M.W.E.  organization  that 
has  so  determinedly  defied  their  grand  offi- 
cers."    The  practice  of  train  and  engine  ser- 
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vice  employees  using  the  telephone  in  con- 
nection with  the  movement'  of  trains,  was 
also  referred  to  by  the  president,  and  he  in- 
formed the  delegates  of  the  steps  being  taken 
to  curb  this  practice.  President  Manion  also 
informed  the  delegates  that  the  organization 
was  bending  its  efforts  towards  securing  revi- 
sions of  agreements  on  many  railroads  in 
United  States  and  Canada,  which  contemplate 
increases  in  wages,  the  establishment  of  relief 
periods,  either  by  vacation,  relief  days  or  the 
six-day  week  plan,  time  and  one-half  for 
Sundays  and  holidays,  and  other  important 
reforms  which  make  for  better  conditions  of 
employment  for  the  members  of  the  organi- 
zation. , 

The  vice-presidents  gave  an  account  of  con- 
ditions within  their  several  jurisdictions.  Hen. 
G.  D.  Robertson,  third  vice-president,  who 
has  charge  of  all  lines  in  Canada  as  well  as 
the  Michigan  Central  Railway,  Central  Ver- 
mont Railway  and  the  Pere  Marquette  Rail- 
way in  the  United  States,  reviewed  conditions 
as  affecting  these  lines,  and  informed  the 
delegates  that  six  divisions  of  the  organization, 
representing  7,200  positions,  have  schedule  re- 
visions under  way,  while  all  other  divisions  in 
Canada  contemplate  revisions  during  the  year. 
Mr.  Robertson  also  referred  to  the  troubled 
situation  on  the  Pere  Marquette  Railway, 
and  when  he  had  completed  his  address,  Presi- 
dent Manion  asked  that  the  vice-president  be 
excused  from  attending  the  Grand  Division 
owing  to  the  critical  situation  on  this  railway. 

Among  the  resolutions  adopted  were:  (1) 
Recommending  vacation  with  pay  and  one 
day's  rest  in  seven;  (2)  Recommending  the 
elimination  of  commercial  telegraph  business, 
and  failing  in  this  that  provision  be  made  for 
the  payment  of  ten  per  cent  commission  on 
all  business  handled;  (3)  Favouring  the  five- 
day  work  week;  (4)  Appointing  a  national 
legislative  committee  of  not  less  than  three 
members,  the  chairman  to  be  one  of  the  vice- 
presidents,  with  headquarters  in  Washington, 
D.C.;  (5)  Reaffirming  opposition  to  the  abuse 
of  injunction  power  (6)  Arranging  a  fund  to 
provide  a  home  for  totally  disabled  members 
after  continuous  membership  of  twenty-five 
years  (7)  Assessing  each  member  $2  per  an- 
num for  the  purpose  of  establishing  and  main- 
taining a  home  for  members  suffering  from 
tuberculosis;  (8)  Favouring  the  six4iour  day; 
(9)  Instructing  the  president  and  other  officers 
to  work  for  the  Ultimate  federation  or  con- 
solidation of  the  Brotherhood  of  Railway  and 
Steamship  Clerks  and  the  Order  of  Railroad 
Telegraphers. 

Among  the  officers  elected  were:  President, 
E.   J.   Manion,    St.    Louis,    Mo.;    Secretary- 


treasurer,  L.  J.  Ross,  3673  West  Pine  Blvd., 
St.  Louis,  Mo.,  third  vice-president,  Hon.  G. 
D.  Robertson,  Ottawa,  Canada. 

One  Big  Union 

The  fifth  convention  of  the  One  Big  Union 
was  held  in  Winnipeg,  Man.,  May  2-5, 
with  twenty-two  delegates  present,  presided 
over  by  Mr.  S.  Sykes,  chairman  of  the  general 
executive  board.  During  the  opening  session, 
T.  B.  Roberts  of  Sandon,  B.C.,  who  recently 
returned  from  a  trip  to  Europe,  gave  a  short 
address,  briefly  outlining  the  labour  situation 
as  he  had  found  it  in  Great  Britain,  Ger- 
many and  Russia.  Regarding  the  Russian 
situation  he  stated  "  that  his  first  impressions 
were  not  very  good  ones,"  but  pointed  out 
that  when  one  overlooked  the  primitive  state 
of  the  civilization,  it  would  be  realized  that 
underneath  great  progress  has  been  made  in 
the  social  viewpoint  of  the  workers."  Dealing 
with  conditions  in  factories  and  the  provis- 
ions made  to  look  after  the  health  of  the 
workers,  he  pointed  out  that  in  the  more 
hazardous  industries,  provision  was  made  to 
feed  and  provide  rest  homes  for  the  workers. 
Mr.  Roberts  further  stated,  "  that  he  was  more 
convinced  than  ever,  after  his  trip,  that  our 
form  of  organization  was  much  ahead  of  the 
form  of  organization  in  Great  Britain,  Ger- 
many or  Russia." 

The  secretary  read  the  report  of  the  general 
executive  board,  in  which  was  outlined  the 
activity  of  the  board  and  the  organization 
work  since  the  last  general  convention.  Refer- 
ence was  made  to  the  seceding  to  the  Indus- 
trial Workers  of  the  World  of  a  large  number 
of  lumber  workers  with  headquarters  at  Sud- 
bury, Ont.  These  workers,  it  was  claimed, 
were  influenced  to  make  the  change  by  a  daily 
Finnish  language  paper  (Industrialisti)  pub- 
lished in  Duluth  and  strongly  I.W.W.  in  sym- 
pathy. The  report  showed  that  an  active 
organizing  campaign  had  been  carried  on  in 
British  Columbia,  Northern  Ontario  and  Nova 
Scotia.  The  work  in  the  latter  district  had 
made  considerable  progress  until  the  strike 
of  March,  1925,  closed  the  mines.  Shortly 
after  the  commencement  of  the  strike  the 
O.B.U.  sent  out  a  call  for  financial  assistance 
for  the  miners  in  Nova  Scotia,  and  a  body 
was  formed  in  Winnipeg  under  the  name  of 
the  Winnipeg  and  District  Nova  Scotia  Relief 
Fund.  This  body  sent  funds  amounting  to 
approximately  $12,000,  and  about  forty  tons 
of  clothing  to  the  aid  of  the  miners  and  their 
families.  The  report  further  claimed  that 
soon  after  the  strike  -came  to  an  end,  the 
officials  of  the  United  Mine  Workers  of 
America  started  a  campaign  to  induce  back 
to   that   organization   the   members   who  had 
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joined  the  O.B.U.  In  referring  to  organiza- 
tion in  the  United  States,  the  report  claimed 
that  as  soon  as  the  textile  strikes  were  won 
in  the  State  of  Massachusetts,  interest  in  this 
work  waned.  The  unit  in  San  Francisco  had 
a  difficult  time,  owing,  it  was  claimed,  to  "  the 
discrimination  in  the  building  trades  by  the 
unions  of  the  American  Federation  of  Labour." 
Continuing,  the  report  made  reference  to  the 
efforts  that  had  been  made  to  absorb  the 
independent  machinists'  organization  —  the 
Amalgamated  Metal  Workers — in  the  State 
of  New  York,  and  claimed  that  as  soon  as  a 
general  move  in  the  east  could  be  started,  this 
body  would  be  a  party  to  it.  Mention  was 
also  made  to  the  part  plaj^ed  by  the  O.B.U.  in 
the  formation  of  The  All-Canadian  Congress 
of  Labour,  which  took  place  in  Montreal  in 
March  of  this  year. 

The  convention  recommended  that  a  com- 
plete survey  be  taken  of  the  whole  Sudbury 
district,  and  if  it  is  found  expedient  that  an 
organizer  be  sent  there  to  institute  a  unit  of 
the  lumberworkers.  It  was  also  decided  to 
organize  the  Northern  Ontario  mining  area, 
but  it  was  considered  unwise  to  attempt,  at 
the  present  time,  an  organizing  campaign  in 
Alberta.  ■ 

Some  of  the  constitution  amendments  were 
as  follows:  (1)  That  a  complete  record  of  the 
membership  be  kept  by  the  general  executive 
board;  (2)  Creating  a  new  position  as  super- 
visor of  organizers,  this  officer  to  be  a  member 
of  the  general  executive  board,  and  responsi- 
ble to  that  body  for  the  work  of  the  organ- 
izers; (3)  That  the  wages  of  the  organizers 
shall  not  exceed  $40  per  week,  and  when  away 
from  home,  their  expenses  shall  not  exceed 
$4  per  day;  (4)  Authorizing  the  general  execu- 
tive board  to  call  a  special  convention  within 
thirty  days  upon,  receipt  of  a  demand  from 
three  or  more  district  boards  or  labour  coun- 
cils with  a  combined  membership  of  not  less 
than  5,000;  (5)  That  all  members  handling 
funds  shall  be  bonded;  (6)  Authorizing  mem- 
bers of  the  general  executive  board  to  act  as 
organizers. 

Among  the  resolutions  adopted  were  the 
following:  (1)  Demanding  the  enforcement  of 
the  Child  Labour  Act  of  New  Brunswick,  and 
also  the  laws  for  the  protection  of  coal  miners 
in  that  province;  (2)  Instructing  the  general 
executive  board  to  print  the  O.B.U.  constitu- 
tion in  whatever  language  necessary;  (3)  Re- 
commending that  the  sum  of  $50  be  donated 
to  the  general  secretary  for  his  services  during 
the  convention;  (4)  Requesting  the  Governor 
of  the  State  of  Massachusetts  to  grant  a  new 
trial  to  Sacco  and  Vanzetti,  or  failing  in  this, 
that  they  be  granted  a  free  pardon;  (5)  For- 
bidding any  member  from  holding  office  until 


he  has  been  in  the  unit  for  six  months  and 
has  attended  at  least  one-half  of  the  meetings 
and  is  in  good  standing  at  the  time  of  elec- 
tion. The  five  executive  board  members  elect- 
ed were  as  follows:  S.  Sykes,  Winnipeg,  Man.; 
Allan  Meikle,  Winnipeg,  Man.;  T.  B.  Roberts, 
Sandon,  B.C.;  W.  Broach,  Calgary,  Alta.;  W. 
Arnberg,  Port  Arthur,  Ont. 

Winnipeg,  Man.,  was  selected  as  the  next 
convention  city. 

American    Federation   of    Musicians 

President  John  N.  Weber  presided  at  the 
thirty-second  annual  convention  of  the  Ameri- 
can Federation  of  Musicians,  held  in  Balti- 
more, Maryland,  on  May  16-21.  The  presi- 
dent in  his  address  reviewed  the  history  of 
the  federation,  giving  special  attention  to  the 
events  of  the  last  few  years.  Among  these 
were  the  threatened  strike  of  musicians  in  San 
Francisco,  Cal.,  and  the  strike  in  Chicago, 
which  was  of  short  duration,  but  "  which  in- 
volved more  musicians  at  any  one  time  than 
had  ever  been  before  so  involved  in  the  en- 
tire history  of  the  federation,  being  approxi- 
mately 2,500  members". 

Dealing  with  the  situation  in  Canada,  Presi- 
dent Weber  made  reference  to  an  organization 
which  had  been  formed  in  Vancouver  "  styling 
itself  the  '  Canadian  Theatrical  Arts  and 
Crafts ',  incorporated  under  the  Societies  Act 
of  British  Columbia.  This  society  proposed 
to  include  in  its  membership  stage  hands, 
moving  picture  operators  and  musicians,  in 
other  words,  it  sails  under  the  banner  of  one 
union  for  all  theatrical  crafts.  Its  obvious 
purpose  is  to  enter  into  competition  with  the 
bona  fide  local  union  of  musicians,  stage 
hands  and  moving  picture  operators ".  The 
president  stated  that  "  the  attempt  to  form  a 
Canadian  movement  as  against  the  American 
Federation  of  Labour  is  about  twenty  years 
old.  So  far  it  has  not  made  any  considerable 
progress,  as  the  wage-worker  realizes  that 
recognizing  a  political  dividing  line  among  the 
workers  in  the  United  States  and  Canada 
would  be  playing  into  the  hands  of  unfair 
employers.  In  some  cities,  such  as  Montreal, 
an  antagonistic  organization,  sailing  under  the 
colours  of  Canada,  has  been  in  existence  for 
some  time  ".  President  Weber  declared  that 
"  the  conventions  these  last  thirty  years  had 
built  well,  and  therefore  the  organization  had 
the  absolute  right  to  hold,  without  disillusion- 
ment, that  it  would  continue  to  do  so  and 
that  as  a  result  the  federation  would  remain 
one  of  the  most  successful  organizations  of 
workers  that  has  ever  been  maintained  ". 

During  one  of  the  sessions  of  the  conven- 
tion,  an   eulogy   was  delivered  by   Chauncey 
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A.  Weaver  to  the  memory  of  David  Arthur 
Carey,  executive  officer  of  the  federation,  who 
passed  away  at  his  home  in  Toronto  on  March 
26.  By  a  standing  silent  vote  the  delegates 
passed  a  resolution  extending  deepest  sym- 
pathy and  unfailing  regard  to  the  bereaved 
family.  The  convention  authorized  the  treas- 
urer to  pay  to  the  widow  of  D.  A.  Carey  the 
sum  of  $5,000. 

Among  the  resolutions  adopted  were  the 
following:  (1)  Instructing  the  president  of  the 
American  Federation  of  Musicians  to  devote 
such  time  as  is  possible  to  visiting  the  differ- 
ent locals;  (2)  Increasing  the  salary  of  the 
National  Executive  Board  to  $1,000  per  an- 
num per  member;  (3)  Demanding  a  new  trial 
for  Sacco  and  Vanzetti;  (4)  Favouring  one 
day's  rest  in  seven  and  urging  all  locals,  where 
the  seven-day  week  prevails,  to  work  for  the 
shorter  work  week. 

The  officers  elected  were  as  follows:  Presi- 
dent, Joseph  N.  Weber,  1440  Broadway,  New 
York;  vice-president,  William  L.  Mayer,  212 
Charles  St.,  Mt.  Oliver  Station,  Pittsburgh, 
Pa.;  secretary,  William  J.  Kerngood,  239-241 
Halsey  St.,  Newark,  N.J.;  treasurer.  H.  E. 
Brenton,  Box  B,  Astor  Station,  Boston,  Mass. 
The  Canadian  representative  on  the  executive 
committee  is  G.  B.  Henderson,  50  Gerrard  St. 
East,  Toronto,  Ont. 

Cloth   Hat,    Cap   and    Millinery    Workers' 
Internationa]  Union 

The  sixteenth  convention  (tenth  biennial) 
of  the  Cloth  Hat,  Cap  and  Millinery 
Workers'  International  Union,  was  held  in 
New  York  City  on  May  1-11,  with  seventy- 
eight  delegates  present,  representing  thirty- 
one  local  unions  and  three  joint  boards. 

Max  Zuckerman,  general  secretary,  pre- 
sented the  executive  board's  report,  which  out- 
lined the  activity  and  progress  of  the  organi- 
zation during  the  years  1925-27.  According 
to  the  report,  an  extensive  organizing  cam- 
paign had  been  carried  on  since  the  last  con- 
vention, which  resulted  in  a  number  of  new 
locals  being  instituted  in  both  the  cap  and 
millinery  trades.  In  the  latter  trade,  a  very 
substantial  increase  in  membership  generally 
was  recorded.  Referring  to  the  factional 
fights  "which,  at  the  present  time,  were  un- 
dermining the  very  foundation  of  some  of  the 
needle  trade  unions,"  the  general  secretary 
informed  the  delegates  that  the  general  execu- 
tive board  had  adopted  a  policy  of  tolera- 
tion, and  this  had  steered  the  organization 
clear  from  unhealthy  factional  struggles.  The 
incoming  general  executive  board  was  urged 
to  continue  this  policy,  and  do  all  in  its  power 
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to   influence  all  local  unions  of  the  organiza- 
tion to  do  likewise. 

The  convention  reaffirmed  its  position  in 
favour  of  the  'closest  organized  co-operation 
between  all  unions  of  the  needle  trades,  and 
instructed  the  general  excutive  board  to  issue 
a  call  to  all  needle  trade  unions  of  America 
to  meet  in  conference  for  the  purpose  of 
devising  ways  and  means  for  the  establish- 
ment of  a  permanent  needle  trade  alliance. 
The  board  was  also  instructed  to  urge  the 
American  Federation  of  Labour  to  exert  its 
efforts  to  bring  about  the  reunion  of  the  trade 
union    movement    of   the    world. 

Request  was  made  for  release  of  Sacco 
and  Vanzetti,  Governor  Fuller  of  Massa- 
chusetts to  be  petitioned  in  regard  thereto. 
Opposition  was  expressed  to  citizens'  military 
training  camps,  it  being  the  conviction  of  the 
convention,  that  these  camps  are  used  to  fos- 
ter an  anti-^labour  spirit  and  to  develop  a 
spirit  of  militarism  and  imperialism.  The 
convention  also  went  on  record  as  favouring 
the  release  of  all  political  prisoners  in  all 
countries  and  demanded  the  recognition  of 
Soviet  Russia  and  the  withdrawal  of  armed 
military   forces    from   China. 

Some  of  the  constitutional  amendments 
adopted,  which  are  subject  to  sanction  by  a 
referendum  vote  of  the  membership)  were: 
(1)  Making  provision  that  the  general  execu- 
tive board  shall  have  the  power  to  elect  an 
acting  president  or  general  secretary-treasurer 
in  case  of  vacancies  occurring  by  the  death 
or  resignation  of  either;  (2)  Increasing  the 
number  of  members  of  the  general  executive 
board  from  13  to  15;  (3)  Increasing  the 
representation  to  conventions  for  locals  hav- 
ing a  very  large  membership,  but  no  local 
union  to  be  entitled  to  more  than  fifteen 
delegates. 

Among  the  resolutions  adopted  were  the 
following:  (1)  Instructing  the  general  execu- 
tive board  to  continue  its  friendly  and  fra- 
ternal relations  with  the  United  Hatters  of 
North  America  and  maintain  its  active  par- 
ticipation in  the  joint  union  label  board  with 
a  view  to  eventually  arranging  a  conference 
of  representatives  of  both  organizations  for 
the  purpose  of  considering  ways  and  means 
for  a  complete  amalgamation  of  the  two 
organizations;  (2)  Providing  that  women 
workers  employed  on  operating  and  on  other 
branches  in  which  men  are  usually  employed 
shall  receive  equal  pay  for  equal  work;  (3) 
Instructing  the  general  executive  board  to 
take  up  the  question  of  the  five-day  forty- 
hour  week  with  the  various  millinery  locals 
of    the    city    of    New   York    with    a   view   to 
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bringing  about  its  introduction  in  the  mil- 
linery trade;  (4)  Declaring  that  it  is  extreme- 
ly desirable  that  wherever  and  whenever  con- 
ditions are  ripe,  international  unions  of  the 
same  industry  shall  be  united  into  a  single 
international  union;  (5)  Favouring  indepen- 
dent political  action  on  the  part  of  the 
workers  and  the  formation  of  a  labour  party; 
(6)  Calling  upon  the  American  Federation  of 
Labour   to    invite    representatives    of    all    na- 


tional and  international  unions  to  a  special 
conference  for  the  purpose  of  devising  ways 
and  means  to  "combat  the  menace  of  injunc- 
tions." 

Among  the  officers  elected  for  the  ensuing 
two  years  were:  President,  M.  Zaritsky;  Act- 
ing Secretary,  J.  Roberts,  621  Broadway,  New 
York.  The  Canadian  representative  on  the 
general  executive  board  is  J.  B.  Salsberg,  346 
Spadina    Avenue,    Toronto,   2,    Ont. 


International  Federation  of  Trade  Unions 


The  International  Federation  of  Trade 
Unions  has  published  a  report  on  its  activities 
during  the  years  1924,  1925  and  1926,  to  be 
submitted  to  the  fourth  congress  of  the  or- 
ganization, which  is  to  be  held  at  Paris  in 
August.  The  report  states  that  since  the  date 
of  the  last  congress  in  1923  circumstances 
have  been  very  unfavourable  to  the  growth 
of  the  trade  union  movement,  one  of  the  chief 
disruptive  influences  being  the  activities  of 
the  Coimmunists.  Many  European  countries 
continued  to  suffer  from  trade  depression,  ac- 
companied by  chronic  unemployment.  The 
period  was  remarkable  for  profound  changes 
in  economic  life,  resulting  from  the  develop- 
ment of  national  and  international  trusts  and 
cartels,  and  the  use  of  "rationalizing"  pro- 
cesses in  industry,  especially  in  the  great  in- 
dustrial countries,  causing  instability  in  em- 
ployment (a  definition  of  the  term  "rational- 
ization" will  be  found  in  the  report  on  the 
work  of  the  International  Economic  Confer- 
ence, on  page of  this  issue).  This  depres- 
sion was  reflected  in  a  decline  in  the  member- 
ship from  16,530,000  on  December  31,  1923, 
to  13,500,000  on  December  31,  1925,  the  losses 
being  mainly  due  to  a  fall  in  membership  in 
Germany,  where  however  signs  of  revival  are 
now  seen.  Four '  additional  countries  joined 
the  I.F.T.U.  during  the  period  under  review, 
namely  the  Argentine,  Lithuania,  Memel  and 
South  Africa.  The  efforts  of  years  to  secure 
unity  between  the  Germans  and  Czech  trade 
union  movements  in  Czechoslovakia  were  at 
last  successful.  On  the  other  hand  the  Rus- 
sian trade  union  centre  showed  no  inclination 
to  affiliate,  though  often  invited  to  do  so. 

Among  the  Federation's  recent  activities 
the  report  mentions  relief  funds  organized  in 
connection  with  a  lockout  of  Danish  workers, 
a  strike  of  textile  workers  of  Bombay  and 
the  national  strike  and  coal  miners'  lockout 
in  Great  Britain.  In  addition,  the  I.F.T.U. 
acted  as  intermediary  in  arranging  loans  from 


the  affiliated  national  centres  to  the  British 
trade  union  movement,  these  loans  totalling 
about  $868,000.  A  strong  anti-war  campaign 
was  carried  on  in  all  countries,  and  a  constant 
fight  was  waged  for  the  introduction  of  inter- 
national labour  legislation  in  the  publications 
of  the  I.F.T.U.,  at  the  International  Labour 
Conferences,  and  at  the  sessions  of  the  Gov- 
erning Body  of  the  International  Labour 
Office,  where  efforts  were  made  to  secure  the 
ratification  of  the  various  Draft  Conventions, 
especially    that    of    the    eight-hour    day. 

The  influence  of  the  Federation,  it  is 
claimed,  may  be  traced  in  the  holding  of  the 
International  Economic  Conference  at  Gen- 
eva in  1927,  which  originated  in  proposals 
made  by  the  Federation  in  1920,  as  part  of 
its  program  for  economic  reconstruction.  In 
1926  an  International  Migration  Congress  was 
held  at  London,  convened  by  the  Interna- 
tional Federation  of  Trade  Unions  and  the 
Labour  and  Socialist  International.  Summer 
schools  were  organized  by  the  I.F.T.U.  in 
each  of  the  three  years  under  review.  The 
workers'  educational  activities  of  the  various 
trade  union  centres  were  recorded  regularly 
in  a  special  press  supplement,  and  a  special 
oomimittee  for  dealing  with  educational  and 
youth  questions  was  appointed.  A  committee 
of  trade  union  women  assists  the  I.F.T.U. 
in  all  questions  affecting  trade  union  women. 
A  special  committee  appointed  for  the  pur- 
pose has  formulated  principles  outlining  the 
standpoint  to  be  adopted  by  the  working 
class  in  regard  to  the  creation  of  international 
trusts  and  cartels. 

The  I.F.T.U.  publishes  every  week  a  "Press 
Report,"  issued  in  Danish,  Dutch,  English. 
French,  German  and  Spanish,  also  an  official 
monthly  review,  and  a  statistical  Year  Book. 
It  also  issues  various  reports  of  congresses, 
and  has  started  the  publication  of  its  "Inter- 
national Trade  Union  Library,"  a  special 
volume  of  which  was  brought  out  on  the 
occasion  (in  1926)  of  the  25th  anniversary  of 
the  founding  of  the  international  trade  union 
movement. 
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The  report  contains  a  full  description  of  the 
organization  of  the  Federation;  its  publica- 
tions; the  work  of  the  international  trade 
secretariats,  the  relations  of  the  I.F.T.U.  with 
unaffiliated  trade  union  centres,  particularly 
with  the  All-Russian  Trade  Union  Council ; 
the  Federation's  plans  for  world  economic 
reconstruction,  including  the  formation  of  a 
permanent    economic    organization;     and    its 


work   for  the   promotion   of  social  legislation, 
workers'   education,   etc. 

A  separate  chapter  deals  with  the  relation 
of  the  International  trade  union  movement  to 
the  League  of  Nations  International  Labour 
Organization.  At  each  conference  of  the 
latter  body  the  I.F.T.U.  has  placed  its  re- 
sources at  the  disposal  of  the  labour  delegates. 


NOTES  ON  VOCATIONAL  EDUCATION  AND  APPRENTICESHIP 


Possibilities   of   Vocational  Training 

r  I^HE  graduating  exercises  of  the  New  York 
■*■  Apprenticeship  Commission  were  held 
recently  at  the  Washington  Irving  High 
School,  New  York  City.  More  than  5,800 
boys  were  registered  with  the  commission  as 
indentured  apprentices  during  the  year,  and  of 
these  approximately  850  became  journeymen. 

Matthew  Woll,  Vice-President  of  the  Ameri- 
can Federation  of  Labour,  told  the  apprentices 
that  their  studies  marked  one  more  step  for- 
ward by  organized  labour  in  America.  He  re- 
minded them  that  organized  labour  had  al- 
ways been  one  of  the  foremost  champions  of 
the  public  school  system  in  the  United  States 
and  that  their  vocational  training  was  merely 
an  extension  of  the  free,  democratic  American 
educational  system  into  industrial  life.  "There 
was  a  time,"  said  Mr.  Woll,  "when  it  was  be- 
lieved that  the  child  of  the  worker  should 
follow  in  the  footsteps  of  his  father  and  re- 
main a  waige-earner,  and  that  higher  positions 
in  industry  were  not  for  them.  Now,  however, 
the  child  of  the  worker  has  a  path  opened  to 
him  to  managerial  and  executive  positions,  in 
equal  competition  with  the  graduates  of  tech- 
nical schools  and  universities.  This  work  you 
have  been  doing  is  one  more  sign  that  educa- 
tion is  becoming  more  and  more  democratized. 
Here  we  are  demonstrating  more  clearly  day 
after  day  that  the  interests  of  the  American 
employer  and  wage-earner  are  not  irreconcil- 
abty,  inherently  in  conflict,  but  that  they  are 
mutual,  and  that  no  situation  can  arise  be- 
tween them  which  cannot  be  settled  by  agree- 
ment." 
Apprenticeship  in  British  Engineering  Firms 

The  following  extracts  are  taken  from  an 
article  appearing  in  a  recent  issue  of  Industrial 
Peace: — 

The  great  development  which  has  taken  place 
during  the  past  fifty  years  in  the  engineering 
industry,  more  especially  in  electrical  engineer- 
ing, has  created .  a  demand  for  highly  skilled 
artisans  as  well  as  for  highly  qualified  en- 
gineers. Under  pressure  of  this  need  individual 
firms  have  been  forced  to  establish  within  their 
own  boundaries  means  and  methods  for  supply- 
ing such  training  to  "both  categories  of  em- 
ployees. 
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The  ability  of  a  manual  worker  depends  upon 
his  skill,  or  manual  dexterity,  and  his  knowledge 
of  his  trade;  yet  in  the  engineering  industry 
the  worker  with  considerable  skill  but  no  trade 
knowledge  is  still  fairly  common.  There  are, 
for  example,  few  turners  who  know  the  cutting 
speeds  of  the  commonly  used  metals.  It  is  in 
such  cases  that  well-planned  vocational  train- 
ing, where  instruction  and  demonstration  by 
an  expert  is  added  to  practical  experience  in 
the  workshop,  can  increase  in  a  short  space  of 
time  the  efficiency  and  earning  capacity  of 
the  manual  worker.  To-day,  when  workshop 
processes  have  become  almost  entirely  machine 
processes,  the  principles  underlying  them  can 
be  taught.  It  is  merely  waste  of  time  to  leave 
the  worker  to  learn  by  experience  the  action 
of  cutting  tools  on  metal,  the  best  speeds  and 
feeds  for  various  kinds  of  work  and  the  posi- 
tion of  a  lathe  tool  which  gives  the  most  satis- 
factory results. 

The  provision  of  opportunities  for  such  train- 
ing is  largely  a  matter  of  expense.  Small  firms 
cannot  as  a  rule  afford  to  run  a  works  school, 
but  short  courses  of  instruction  for  the  semi- 
skilled worker  are  in  a  few  and  might  in  most 
districts  be  arranged  with  the  local  Technical 
Institute  on  a  contributory  basis.  For  appren- 
tices and  post-graduate  pupils  more  or  less 
adequate  training  is  now  provided  by  a  good 
many  large  firms  in  their  own  factories. 

It  is,  however,  in  the  electrical  engineering 
industry  that  the  most  comprehensive  schemes 
of  vocational  education  have  been  devised.  At 
the  British  Thomson-Houston  Company's  works,, 
for  example,  the  training  of  apprentices,  their 
supervision  and  welfare,  is  amply  provided  for. 
Courses  of  training  in  twelve  sections  of  the 
trade  are  available  to  general  indentured  ap- 
prentices, covering  a  period  of  five  years  from 
the  age  of  16  to  21.  Every  year  at  least  two 
of  these  apprentices  are  chosen  for  transfer 
to  the  engineering  or  drawing  office  course, 
where  they  receive  training  that  will  fit  them  for 
more  responsible  positions,  such  as  employment 
on  the  company's  outside  erection  staff,  work 
and  commercial  staff,  or  a  position  in  charge 
of  customers'  electrical  plant.  Apprentices  who 
show  special  aptitude  may  be  drafted  into  the 
production  and  inspection  departments  to  be- 
come familiar  with  the  problems  of  high  quality 
and  quantity  output;  or  those  who  desire  to 
specialize  can  find  opportunities  for  acquiring 
the  necessary  training  in  the  design  and  manu- 
facture of  magnetos,  radio  apparatus  or  switch- 
gear.  The  rates  of  pay  for  engineering  ap- 
prentices run  from  10s.  to  14s.  during  their 
first  year,  rising  to  21s.  and  27s.  during  their 
fifth  year,  exclusive  of  a  service  and  supple- 
mentary bonus,  the  former   dependent  on  con- 


744 


THE   LABOUR    GAZETTE 


July,  1927 


duct  and  regularity,  the  latter  on  examination 
results.  In  addition  to  the  training  provided 
by  the  company,  apprentices  are  required  to 
study  the  theory  of  their  trade  at  the  Rugby 
Evening  Technical  Classes. 

A  secondary  school  or  a  public  school  educa- 
tion, a  good  report  from  his  headmaster,  and  a 
clean  bill  of  health  are  required  of  every  ap- 
prentice entering  the  British  Thomson-Houston 
Company's  service.  Older  student  apprentices 
must  have  achieved  the  engineering  degree  or 
diploma  of  a  college  or  university  recognized 
by  the  company.  To  such  the  company  offers 
a  three-years'  training,  divided  into  three 
branches — electro-mechanical,  electrical  and  re- 
search— designed  to  qualify  the  student  for  as- 
sociate membership  in  the  principal  scientific 
societies,  such  as  the  Institutes  of  Civil, 
Mechanical  and  Electrical  Engineers.  Here  the 
rates  of  pay  run  from  25s.  to  30s.  a  week,-  plus 
a  current  cost  of  living  allowance,  which  is  also 
available  for  the  younger  pupils. 

The  training  courses  for  student  apprentices 
and  for  chemist  apprentices  are  designed  to 
give  the  essential  technical  and  theoretical 
equipment  to  youths  who  have  completed  their 
general  education  at  a  university  or  college,  and 
who  are  recommended  by  their  professor  as  suit- 
able for  the  profession  of  engineering. 

An    equally    complete    scheme    of    vocational 


training  is  in  operation  at  the  Metropolitan 
Vickers  Electrical  Company's  works  with  slight 
differences  of   detail. 

Although  trade  apprentices  are  occasionally 
admitted  direct  from  the  primary  school,  pref- 
erence is  given  to  applicants  who  have  passed 
through  a  junior  technical,  central,  or  second- 
ary school.  Like  the  British  Thomson-Houston 
Company,  the  Metropolitan  Vickers  Company 
insist  upon  a  high  standard  of  physical  fitness, 
good  conduct,  and  a  probationary  period  of  six 
months  in  the  works  before  final  acceptance. 
Selected  probationers  are  then  indentured  until 
the  age  of  21  in  one  of  the  six  trades — fitting, 
turning,  moulding,  pattern-making,  armature 
winding  or  instrument  making — where  the 
training  of  apprentices  is  confided  to  qualified 
instructors  and  where  the  boy's  progress  is 
tested  at  half-yearly  examinations.  Success 
at  these  examinations  renders  an  apprentice 
eligible  to  compete  for  scholarships  tenable  at 
the  Manchester  College  of  Technology.  Ten 
free  scholarships  of  two  years  duration  are 
offered  annually  by  the  company.  These  in- 
clude a  part-time  clay  course  of  technical  in- 
struction. In  addition  to  this  a  full-time  course 
free  scholarship  has  been  endowed  by  the  arma- 
ments committee  for  boys  who  show  outstand- 
ing ability  and  exceptional  character  during 
their  period  of  apprenticeship. 


Consolidated  Mining  and  Smelting  Company's  Medical  Agreement 


The  Consolidated  Mining  and  Smelting 
Company  of  Canada  recently  submitted  a 
new  medical  agreement  to  its  employees  on 
the  payroll  of  the  Tadanac  Reduction  Plant 
at  Trail,  B.C.  The  agreement  is  the  result 
of  twelve  months'  study  and  negotiation  be- 
tween the  doctors  comprising  the  Trail-Ross- 
land  clinic  and  the  medical  subcommittee  of 
the  Workmen's  Co-operative  Committee.  It 
bears  the  official  stamp  of  the  Company's  ap- 
proval and  also  has  the  overwhelming  support 
of  the  employees  whom  it  primarily  concerns. 
The  popularity  of  the  new  agreement,  which 
is  to  go  into  effect  at  an  early  date,  is  evi- 
denced from  the  result  of  the  poll,  which 
showed  2264  "for"  as  opposed  to  101  "against" 
the  contract.  The  substance  of  the  proposals 
is  as  follows: 

For  an  additional  twenty-five  cents  per  man 
per  pay,  the  employee  and  his  dependents  will 
obtain  the  following  services,  viz: — 

Full  and  complete  medical  and  surgical 
treatment  including  any  and  all  operations  for 
himself  and  his  dependents. 

All  confinements  to  be  covered  at  a  fixed 
rate  of  twelve  and  one-half  dollars  per  case 
irrespective  of  services  rendered. 


When  it  is  considered  necessary  to  admin- 
ister an  anaesthetic  for  the  extraction  of  teeth 
for  himself  or  his  dependents,  the  same  to  be 
given  by  the  doctors  free  of  charge. 

All  drugs  to  be  supplied  free  of  charge  for 
emploj'ee  and  his  dependents. 

Employees  will  only  be  called  upon  to  pay 
twenty-five  cents  every  two  weeks  in  addition 
to  what  they  are  already  assessed  under  the 
old  medical  agreement  which  is  $1.30  per 
month  payable  sixty-five  cents  every  two 
weeks. 

Widows  and  dependents  of  a  deceased  em- 
ployee are  also  to  be  included  in  the  medical 
contract  free   of  charge. 

Members  of  the  Benevolent  Society  will 
not  be  charged  for  any  certificates  issued  by 
the    doctors   for  the   said   society. 

In  order  to  make  it  possible  to  successfully 
negotiate  this  contract  with  the  doctors,  the 
company  is  also  making  a  donation  of  fifteen 
cents  per  man  per  pay. 

Thus  for  a  slightly  increased  monthly  fee 
each  and  every  man  on  the  pay-roll  will  be 
the  recipient  of  much  larger  concessions  in 
medical   treatment. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 

Tenth  Session   of   the  International  Labour   Conference 


THE  Tenth  Session  of  the  International 
Labour  Conference  (League  of  Nations), 
constituted  under  the  provisions  of  the  Treaties 
of  Peace,  was  held  at  Geneva,  Switzerland, 
from  May  25  to  June  16. 

The  objects  for  which  the  International  La- 
bour Organization  was  formed  are  set  out  in 
Part  XIII  of  the  Treaties  of  Peace  and  are, 
briefly,  to  promote  the  improvement  of  in- 
dustrial conditions  by  legislative  action  and 
international  agreement. 

Nine  previous  sessions  of  the  International 
Labour  Conference  have  been  held  as  follows: 
Washington,  DC,  1919  (Labour  Gazette,  De- 
cember, 1919) ;  Genoa,  Italy,  1920  (Labour 
Gazette,  October,  1920) ;  Geneva,  Switzerland, 
1921  (Labour  Gazette,  January,  1922) ;  Geneva, 
Switzerland,  1922  (Labour  Gazette,  December, 
1922);  Geneva,  Switzerland,  1923  (Labour 
Gazette,  December,  1923) ;  Geneva,  Switzer- 
land, 1924  (Labour  Gazette,  August,  1924) ; 
Geneva,  Switzerland,  1925  (Labour  Gazette, 
July,  19125) ;  Geneva,  Switzerland,  1926  (Labour 
Gazette,  July,  1926) ;  Geneva,  Switzerland, 
1926  (Labour  Gazette,  July,  1926). 

It  will  be  observed  that  only  one  Session  of 
the  Conference  had  been  held  annually,  until 
1926,  when  the  Eighth  Session  was  followed 
immediately  by  the  Ninth.  The  Treaty  of 
Peace  required  that  "the  meetings  of  the  gen- 
eral conference  of  representatives  of  the  mem- 
bers shall  be  held  from  time  to  time  as  occasion 
may  require,  and  at  least  once  in  every  year. 

Each  Member  State  is  entitled,  under  the 
terms  of  the  Treaties  of  Peace,  to  send  four 
delegates  to  the  International  Labour  Confer- 
ence, two  of  whom  must  be  Government  dele- 
gates and  the  two  others  are  to  be  delegates 
representing,  respectively,  the  employers  and 
the  workpeople  of  the  country,  chosen  in  agree- 
ment with  the  industrial  organizations,  if  such 
organizations  exist,  which  are  most  repre- 
sentative of  employers  or  workpeople,  as  the 
case  may  be,  in  the  respective  countries.  Each 
delegate  may  be  accompanied  by  advisers  not 
exceeding  two  in  number  for  each  item  of  the 
agenda. 

The  decisions  of  the  Conference  may  take 
the  form  of  either  a  Recommendation  or  a 
Draft  Convention.  A  two-thirds  majority  of 
the  votes  cast  by  the  delegates  is  required  for 
the  adoption  of  any  Recommendation  or  Draft 
Convention  by  the  Conference.  The  Recom- 
mendations and  Draft  Conventions  are  after- 
wards transmitted  through  the  Secretariat  of 
the     League     of     Nations     to     the     different 


countries  represented  on  the  International  La- 
bour Organization  for  acceptance  or  otherwise. 
Each  country  is  obliged  under  the  Treaties, 
within  the  period  of  one  year  at  most  from  the 
closing  of  the  Conference,  or  if  it  is  impossible 
owing  to  exceptional  circumstances  to  do  so 
within  one  year,  then  at  the  earliest  practicable 
moment  and  in  no  case  later  than  eighteen 
months  from  the  closing  of  the  Conference, 
to  bring  the  respective  Recommendations  or 
Draft  Conventions  "before  the  authority  or 
authorities  within  whose  competence  the  mat- 
ter lies  for  the  enactment  of  legislation  or  other 
action." 

Decisions   of   the  Conference 

The  Agenda  of  the  Tenth  Session  of  the 
Conference  comprised  three  main  subjects, 
namely,  the  proposed  adoption  of  a  draft  con- 
vention or  recommendation  concerning  Sick- 
ness Insurance  for  workers,  and  the  preliminary 
consideration  of  draft  questionnaires  relative  to 
Minimum  Wage-Fixing  Machinery  and  Free- 
dom of  Association. 

The  decisions  of  the  Conference  may  be 
summarized  as  follows: — 

Sickness  Insurance. — By  97  votes  to  9  the 
Conference  adopted,  on  final  vote,  a  Draft 
Convention  concerning  sickness  insurance  for 
workers  in  industry  and  commerce  and  domes- 
tic servants. 

By  85  votes  to  9  the  Conference  adopted, 
on  final  vote,  a  Draft  Convention  concerning 
sickness  insurance  for  agricultural  workers. 

By  99  votes  to  0  the  Conference  adopted, 
on  final  vote,  a  Recommendation  concerning 
the  general  principles  of  social  insurance. 

By  79  votes  to  0  the  Conference  adopted  a 
Resolution  authorizing  inquiry  into  methods  of 
overcoming  obstacles  to  insurance  in  sparsely 
populated   countries. 

Freedom  of  Association. — The  Conference  re- 
jected by  54  votes  to  42  a  proposed  Draft 
Questionnaire  concerning  freedom  of  associa- 
tion and,  as  it  was  found  impossible  to  agree 
on  a  text,  it  was  decided  by  66  votes  to  28 
not  to  place  the  question  on  the  Agenda  for 
next  year. 

Subsequently,  in  view  of  the  difficulty  ex- 
perienced in  this  matter,  the  Conference 
unanimously  invited  the  Governing  Body  to 
examine  and  submit  next  year  proposals  for 
the  modification  of  the  double  discussion  pro- 
cedure. 
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Minimum  Wage-Fixing  Machinery. — The 
Conference  adopted  by  80  votes  to  t9  a  Draft 
Questionnaire  concerning  minimum  wage 
fixing  machinery,  and  decided  by  89  votes  to 
22  that  this  question  should  be  placed  on  the 
Agenda  for  next  year. 

Application  of  Conventions. — The  Confer- 
ence adopted  unanimously  the  findings  of  a 
Committee  which  had  examined  the  annual 
reports  of  Governments  on  the  application  of 
ratified  Conventions.  The  Committee,  while 
making  suggestions  as  to  the  content®  and  date 
of  the  reports,  concluded  that,  although  com- 
plete satisfaction  with  the  application  of  Con- 
ventions could  not  be  recorded,  valuable  re- 
sults had  been  achieved. 

Standing  Orders. — The  Conference  adopted 
unanimously  amendments  to  the  Standing 
Orders  relating  to  the  election  of  Committees 
by  the  Government  Group,  to  the  secretariats 
of  Committees,  and  to  the  interpretation  of 
speeches  delivered  in  non-official  languages; 
also,  by  82  votes  to  23,  an  amendment  con- 
cerning official  translations  of  Conventions  and 
Recommendations  in  non-official  languages. 

Resolutions. — The  Conference  adopted  unan- 
imously Resolutions  relating  to  old  age,  in- 
validity, etc.,  insurance;  contracts  of  employ- 
ment; collective  disputes;  education  and  entry 
into  employment;  and  native  labour  problems. 
It  adopted  by  60  votes  to  24  a  Resolution 
relating  to  the  hours  of  work  of  commercial 
employees.  It  referred  to  the  Governing  Body 
a  Resolution  relating  to  representation  for 
native  workers  in  the  Conference. 


Countries  Represented 

Of  the  fifty-five  countries  which  are  mem- 
bers of  the  International  Labour  Organization, 
forty-three  sent  delegations  to  the  Tenth  Ses- 
sion. In  all  but  eleven  cases  these  delegations 
were  "complete"  in  that  they  consisted  of  rep- 
resentatives of  organized  employers  and  work- 
ers as  well  as  of  Governments.  In  eight  cases 
the  delegations  consisted  only  of  Government 
members,  and  in  the  three  other  cases  the 
countries  were  represented  by  employers'  rep- 
resentatives, but  no  workers'  delegates.  A  list 
of  the  countries  represented  follows: — 


Albania, 

Chili, 

Argentine  Republic, 

China, 

Australia, 

Colombia, 

Austria, 

Cuba, 

Belgium, 

Czechoslovakia, 

Bolivia, 

Denmark, 

Brazil, 

Esthonia, 

Bulgaria, 

Finland, 

Canada, 

France, 

Germany, 

Great  Britain, 

Greece, 

Guatemala, 

Hungary, 

India, 

Irish  Free  State, 

Italy, 

Japan, 

Latvia, 

Luxemburg, 

Netherlands, 

Norway, 


Poland, 

Portugal, 

Roumania, 

Salvador, 
Serb-Croat- 
Slovene  Kingdom, 
Siam, 

South  Africa, 
Spain, 
Sweden, 
Switzerland, 
Uruguay, 
Venezuela. 


Canadian  Delegation 

The  Canadian  delegation  in  attendance  at 
the  Conference  was  as  follows: — 

Government  Delegates. — Dr.  W.  A.  Riddell, 
Canadian  Advisory  Officer,  League  of  Na- 
tions, Geneva,  Switzerland;  and  Mr.  R.  A. 
Rigg,  Director  of  the  Employment  Service, 
Department  of  Labour,  Ottawa,  Canada. 

Technical  Advisers  to  Government  Dele- 
gates.— Mr.  L.  L.  Peltier,  Legislative  Repre- 
sentative of  the  Order  of  Railway  Conduc- 
tors, Ottawa,  Canada;  and  Mr.  Joseph 
Comeau.  of  the  Federation  of  Catholic  Work- 
ers of  Canada,  Montreal,  Quebec. 

Employers'  Delegate. — Mr.  W.  C.  Coulter, 
Vice-President  and  General  Manager,  Booth- 
Coulter  Copper  &  Brass  Co.,  Ltd.,  Toronto, 
Ont. 

Technical  Adviser  to  Employers'  Delegate. 
— Mr.  H.  W.  Macdonnell,  Secretary,  Indus- 
trial Relations  Department,  Canadian  Manu- 
facturers' Association,  Toronto,  Ont. 

Workers'  Delegate. — Mr.  P.  M.  Draper,  Sec- 
retary-Treasurer, Trades  and  Labour  Congress 
of  Canada,  Ottawa,  Ont. 

Technical  Adviser  to  Workers'  Delegate. — 
Mr.  J.  T.  Foster,  Vice-President,  Trades  and 
Labour  Congress  of  Canada,  Montreal,  P.Q. 

Appointment  of   Committees 

Committees  were  appointed  by  the  Confer- 
ence as  follows: — 

Selection  Committee. — Twenty-four  mem- 
bers: 12  Government  delegates,  6  Employers' 
delegates,  and  6  Workers'  delegates,  nomin- 
ated by  the  respective  groups. 

Canada  was  represented  on  this  Committee 
by  Dr.  W.  A.  Riddell  in  the  Government 
group  and  Mr.  P.  M.  Draper,  in  tjie  Workers' 
group. 

Standing  Orders  Committee. — Twenty-four 
members:  8  Government,  8  Employers'  and 
8  Workers'  delegates. 
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Mr.  P.  M.  Draper  represented  Canada  on 
this  Committee  as  a  member  of  the  Workers' 
group,  and  Mr.  W.  C.  Coulter  as  a  substitute 
representative   from   the   employers'. 

Committee  on  Freedom  of  Association. — 
Thirty-six  members:   12  from  each  group. 

Canada  was  represented  on  this  Committee 
by  Mr.  R.  A.  Rigg,  of  the  Government  group. 

Committee  on  Sickness  Insurance. — Sixty- 
three  members:  21  from  each  group. 

Canada  was  represented  in  the  Employers' 
group  by  Mr.  W.  C.  Coulter  and  in  the  Work- 
ers' group  by  Mr.  J.  T.  Foster. 

Committee  on  Minimum  Wages. — Thirty- 
nine  members:    13  from  each  group. 

Canada  was  represented  on  this  Committee 
by  Dr.  W.  A.  Riddell  on  the  Government 
group  and  Mr.  W.  C.  Coulter  on  the  Employ- 
ers' group. 

Committee  on  Article  IfiS  of  the  Treaty  of 
Versailles. — Twenty-seven  members:  9  from 
each  group. 

Canada  was  represented  in  the  Employers' 
group  by  Mr.  Coulter  as  a  substitute  member. 

Officers  of  the  Conference 

The  following  were  elected  as  officers  of  the 
Conference : 

President.— Sir  Atul  Chatterjee,  K.C.I.E., 
High  Commissioner  for  India  in  London. 

Vice-Presidents. — His  Excellency  G.  de 
Michelis  (Italy);  Mr.  H.  C.  Oersted  (Den- 
mark), and  Mr.  Ricardo  Caballero  (Spain). 

Mr.  Albert  Thomas,  Director  of  the  Inter- 
national Labour  Office,  acted  as  Secretary- 
General  of  the  Conference,  and  Mr.  H.  B. 
Butler,  Deputy  Director  of  the  International 
Labour  Office,  acted  as  Deputy  Secretary. 

Address  of  Chairman  of  the  Governing  Body 

Mr.  Arthur  Fontaine  (Government  dele- 
gate, France),  Chairman  of  the  Governing 
Body  of  the  International  Labour  Office,  pre- 
sided at  the  opening  of  the  Conference.  In 
the  course  of  an  address  which  he  delivered 
in  calling  the  Conference  to  order  and  wel- 
coming those  in  attendance,  Mr.  Fontaine 
spoke  as  follows: — 

"  Slowly,  but  surely,  in  our  industrial  civili- 
zation,, which  is  so  much  criticised,  but  which 
is  nevertheless  such  a  living  force,  continu- 
ous improvement  is  being  effected  in  the  con- 
ditions of  the  workers  through  the  efforts  of 
workers'  organizations,  enlightened  employers 
and  Governments  in  touch  with  popular  as- 
pirations. It  is  a  work  which  will  never  be 
finished,   for,   according   as   man   perfects   the 


means  of  production,  it  is  necessary  that  the 
workers,  like  other  sections  of  the  community, 
should  receive  in  the  form  of  increased  leisure 
and  remuneration  their  legitimate  share  in  the 
increased  capacity  of  industry.  It  would  be 
idle  to  deny  the  favourable  results  to  be 
achieved  by  this  evolution. 

"  Let  us  consider  certain  characteristic  ex- 
amples during  the  past  fifty  or  eighty  years. 

"In  Great  Britain,  in  1833,  the  forty-eight 
hour  week  was  granted.  .  .  to  whom?  To 
children  from  9  to  13  years  of  age.  Young 
persons  from  13  to  18  years  had  a  sixty-nine 
hour  week;  in  1847  the  working  day  for 
women  and  young  persons  was  limited  to 
ten  hours. 

"  In  France,  in  1848  the  law  fixed  hours  of 
work  for  adults  and  young  persons  at  twelve 
per  day.  In  1900  ten  hours  was  fixed  as  the 
working  day  for  young  persons,  women  and 
adult  men  working  with  them. 

"  In  Germany,  working  hours  for  women 
were  reduced  to  eleven  in  1891,  and  in  this 
year  Parliament  rejected  a  Bill  limiting  hours 
of  work  of  adults  to  eleven.  In  1908  hours  of 
work  for  young  persons  and  women  were  ten 
per  day. 

"You  are  aware  that  these  countries,  and 
many  others  in  Europe  and  other  parts  of  the 
world,  have  now  practically  adopted  forty- 
eight  hours  as  the  normal  working  week. 

"  In  association  with  this  evolution  in  work- 
ing hour?,  the  age  of  admission  to  employ- 
ment has  increased  from  9  to  13  and  14,  and 
the  schools  received  children  at  the  ages  when,, 
fortunately,  the  factory  was  closed  to  them. 
At  the  same  time  also,  night  work  of  women 
and  young  persons  disappeared. 

u  Hygiene  made  progress  in  the  factory  and 
outside  it,  thanks  to  increased  knowledge  on 
the  subject  and  increased  facilities.  The  fol- 
lowing figures  indicate  the  progress  in  this 
sphere.  From  1881  to  1925  infantile  mortality 
decreased  by  45  per  cent  in  Great  Britain,. 
Germany  and  France;  and  by  67  per  cent  in 
Switzerland  and  the  Netherlands.  General 
mortality  decreased  by  22  per  cent  in  France,, 
37  to  38  per  cent  in  Great  Britain  and  Italy,, 
41  per  cent  in  Switzerland  and  48  per  cent  in 
Germany.  The  average  life,  which  was  36  to- 
40  years  in  the  same  countries  in  1845,  now 
varies  from  47  years  in  Germany  to  55  years 
in  the  Netherlands. 

"  The  purchasing  power  of  wages,  i.e.,  the- 
real  wage  which  takes  account  of  the  cost  of 
living,  has  considerabty  increased.  During  the 
past  40  years  the  increase  has  been  more  than 
50  per  cent  in  Denmark,  30  to  40  per  cent  in 
Great  Britain  and  Sweden.  During  the  past 
30  years  the  increase  has  been  20  to  40  per  cent 
in  mines  in  France  and  Germany.    The  move- 


July,  1927 


THE    LABOUR    GAZETTE 


749 


C   of  •  ^  -tf 

o  2  o  o  a 

'■&S  a       - 
^  o  o  <»  S 

fe6  J,§ 

H 

^>>o 

O 

2 

fa 

o 

O 

1°,  ■sin 

M 
0 
o 

«9) 

S  Ort  5t-r<w 

H 

?h         ?■>  > 

<1 

5 

A  !;  h   3   0)  ►> 

-a  ££  so 

rt   qj   w  *"i     QJ 

a 

w 

H 

fa 
O 

O   a)   g«2W 

0)    rf    TO    ^  ^3    O) 

ft 

P 

X 

?_^;  ft  0)  +3  3 

X 

fcc.2  <u  ft      5d 

a 

C    btijQ    cJt«    „3 

DQ 

O    <L          f-i    O    o» 

o^     p     p 

W 

fa 

CO             Sh 

**   *  a    ,  o  ,« 

>-!    M    O  t— 1  -t-1'    f-< 

H 

P^PO 

fa 

H 

H 

H 

< 

fa 
O 

ap  a^bi>% 

.     ^    +3  Of,  .2 

5(!|^-P     CO^     [> 

< 

& 

if  a  h"o3  ••vrd 

a 

fl     O    «    Jh  /— -   CO 

6h 
<1 

1UH    «    O    0    r| 

5R    ..  ft  r2  bcO 

p  cs  "  a  oj 

fc 

fc 

ft  l~-Bn;§ 

C 

O 

^  o  o  a  &    . 

fa 
Q 

mud   cfe* 

^ 

a 

^^3  «J     .  co^ 

750 


THE   LABOUR   GAZETTE 


July,  1927 


ment  has  been  held  up  in  the  countries  which 
suffered  most  during  the  war.  It  should,  how- 
ever, be  remembered  that  the  eight-hour  day 
has  been  established  there  without  a  reduc- 
tion in  real  wages. 

"  Parallel  with  this  evolution,  and  explain- 
ing it  to  a  certain  extent,  there  may  be  noted 
a  great  increase  in  the  number  of  organized 
workers,  and  a  great  increase  in  the  power  of 
machinery.  You  are  all  familiar  with  these 
aspects  of  the  question.  The  development  of 
consumers'  co-operative  societies  is  perhaps 
less  widely  known;  their  number  in  1920  was 
four  or  five  times  their  number  in  1890,  and 
reached  the  figure  of  ten  million  persons. 

"  What  shall  we  say  of  social  insurance, 
workmen's  compensation,  insurance  against 
sickness,  old  age  and  unemployment,  a  sphere 
in  which  the  marvellous  developments  of  the 
past  45  years  tend  to  ensure  to  the  worker 
means  of  existence  when  he  is  unable  to  gain 
ordinary  wages  by  ordinary  work.  It  is  a  logi- 
cal and  effective  form  of  the  workers'  mort- 
gage on  the  capital  which  their  labour  has  con- 
tributed to  create.  This  has  been  and  will 
be  one  of  your  chief  concerns  in  the  Conven- 
tion which  you  draw  up. 

"  In  noting  these  facts  I  am  far  from  con- 
cluding that  enough  has  been  done  for  the 
workers,  and  that  the  situation  is  completely 
satisfactory.  I  have  already  said  what  I 
thought  on  this  matter.  I  desire  to  draw 
only  the  following  conclusion:  no  economic 
system  renders  useless  our  persevering  efforts 
for  the  increase  in  the  output  of  labour  and 
the  improvement  of  the  workers'  conditions. 
Let  us  work  then  with  conviction,  with  pa- 
tience, but  with  perseverance  in  our  Interna- 
tional Labour  Conferences  to  accomplish  that 
work  of  social  justice  and  peace  which  is  en- 
trusted to  us  by  our  Constitution." 

The  President's  Address 

Sir  Atul  Chatterjee,  on  his  election  as  Presi- 
dent of  the  Conference,  said  he  recognized 
that  in  electing  him  to  the  chair,  the  Con- 
ference had  desired  to  pay  a  compliment  to 
the  country  he  represented.  Relations  be- 
tween the  International  Labour  Organization 
and  India  had  been  of  the  most  cordial  and 
intimate  character  from  the  very  inception  of 
the  Organization,  and  the  decisions  of  the 
successive  sessions  of  the  Conference  had  exer- 
cised a  great  influence  on  the  minds  of  the 
Indian  people  and  their  parliament  in  shap- 
ing legislation  to  meet  the  growing  industrial- 
ism of  the  country.  To  his  mind,  the  success 
of  the  International  Labour  Organization  lay 
especially  in  the  fact  that  it  set  up  inter- 
national standards  in  regard  to  labour  con- 
ditions.   The  work  of  the  Organization  could 


not  be  properly  appreciated  by  regarding  it 
simply  as  an  international  legislating  author- 
ity. Its  Draft  Conventions  and  Recommenda- 
tions were  having  a  profound  influence  even 
in  countries  where  immediate  effect  could  not 
be  given  to  them. 

Sir  Atul  said: — 

"  The  conception  fondly  cherished  by  the 
man  in  the  street  is  that  production  in  the 
so-called  primitive  countries  in  Asia  is  limited 
to  the  raising  of  agricultural  produce  mainly 
for  local  consumption,  the  surplus  being  avail- 
able for  export  to  the  advanced  countries  of 
Europe  and  America,  either  for  consumption 
as  food  or  to  be  used  as  raw  material  for 
manufactures.  It  is  also  a  popular  belief 
that  Europe,  with  all  the  resources  of  a  com- 
plex civilization,  is  bound  to  develop  at  a 
more  rapid  rate  than  the  ancient  and  deca- 
dent countries  of  Asia.  Few  people  realize 
that,  in  the  twelve  years  between  1913  and 
1925,  while  the  total  volume  of  production  in 
the  whole  world  may  be  described  as  having 
increased  by  18  per  cent,  the  increase  in  the 
countries  in  Asia  has  been  24  per  cent,  or  a 
third  greater  than  the  world  increase.  Simi- 
larly, while  the  volume  of  world  trade  dur- 
ing the  same  period  may  be  said  to  have  in- 
creased by  only  5  per  cent,  the  increase  of 
the  trade  of  Asiatic  countries  has  been  as 
large  as  36  per  cent.  Examination  of  statis- 
tics reveals  the  further  interesting  and  im- 
portant fact  that  the  silent  and  almost  un- 
perceived  development  that  is  in  progress 
in  the  Asiatic  continent  is  not  limited  to  the 
production  of  agricultural  commodities,  but 
that  there  is  a  remarkable  advance  in  manu- 
factures. For  instance,  in  the  twelve  year 
period  to  which  I  have  referred,  China,  Japan 
and  India  have  each  in  varying  degrees  in- 
creased the  proportion  borne  by  manufactured 
goods  to  the  total  volume  of  their  exports. 
It  has  to  be  borne  in  mind  that  the  popula- 
tion of  China  is  estimated  to  exceed  400  mil- 
lions, the  population  of  India  is  nearly  320 
millions  and  the  population  of  Japan  ap- 
proaches 60  millions.  The  home  manufac- 
tures of  these  countries  are  now  supplying 
not  only  the  growing  requirements  of  their 
own  population  to  a  larger  extent  than  before, 
but  the  exports  of  these  manufactures  are 
increasing  both  in  volume  and  value.  The 
same  fact  is  illustrated  by  the  phenomenal 
increase  that  has  taken  place  in  these  coun- 
tries in  the  number  of  people  engaged  in 
organized  industries.  The  factory  population 
of  India  has  more  than  trebled  in  the  last 
twenty-five  years  and  the  mining  population 
has  more  than  doubled.  In  Japan  the  factory 
population    has    more    than    doubled    in    the 


July,  1927 


THE   LABOUR   GAZETTE 


751 


thirteen  years  between  1909  and  1922.  These 
remarkable  developments  are  not  limited  to 
the  large  countries  in  the  Asiatic  continent. 
The  same  process  of  development  and  grow- 
ing industrialization  is  manifest  in  other  coun- 
tries such  as  Afghanistan,  Persia,  and  Turkey 
in  the  west,  and  Siam,  the  Federated  Malay 
States,  Cochin  China  and  Java  in  the  East. 

"  It  is  therefore  only  right  that  the  Inter- 
national Labour  Organization,  in  its  study 
of  the  many  problems  affecting  the  welfare 
of  workers  throughout  the  world,  should  bear 
prominently  in  mind  the  vast  numbers  of 
workers  in  Asiatic  countries  and  also  the 
rapid  development  that  is  now  evident  there 
of  industry  and  manufacture  on  modern  lines. 
So  long  as  the  great  bulk  of  workers  in  Asia 
were  employed  in  agricultural  labour  in 
peasant  holdings  belonging  to  themselves  or 
to  very  near  relations,  the  problems  of  labour 
were  neither  acute  nor  complex.  But  the  posi- 
tion is  now  rapidly  changing.  What  is  hap- 
pening to-day  in  Asia  is  probably  also  hap- 
pening in  the  great  continent  of  Africa  or  will 
happen    to-morrow 

"  Ladies  and  gentlemen,  the  profound  in- 
fluence that  has  been  exercised  on  recent 
industrial  legislation  in  Japan  and  India  by 
the  decisions  of  this  Conference  and  by  the 
activities  of  the  Office  is  known  to  you  all 

"The  miseries,  privations  and  injustices  at- 
tendant on  unregulated  industrialism  consti- 
tute a  grave  menace  to  the  culture  and  phil- 
osophy which  are  the  proud  heritage  of  Asiatic 
races.  Our  ancient  traditions  and  civilizations 
must  be  preserved,  but  they  require  to  be 
adjusted  to  the  new  environment  which  indus- 
trialization inevitably  produces.  We  hope 
and  believe  that  this  Organization  can  and 
will  make  a  valuable  contribution  towards 
harmonizing  the  serene  attitude  towards  life, 
which  is  the  peculiar  characteristic  of  the 
East,  with  the  strain  and  stress  of  a  new 
Age." 

The  Director's  Report 

The  Annual  Report  of  the  Director  of  the 
International  Labour  Office  was  presented  in 
two  parts  and  was  under  discussion  at  several 
successive  sessions  of  the  Conference.  A  sum- 
mary of  the  Annual  Report  in  question  appears 
elsewhere  in  the  present  issue  of  the  Labour 
Gazette.  Part  I  of  the  Report  gave  a  review 
of  the  various  activities  of  the  International 
Labour  Organization,  the  first  section  deal- 
ing with  the  work  of  the  Organization — its 
internal  development  and  its  external  rela- 
tions— and  the  second  section  consisting  of  an 
analysis  of  the  results  produced.  Part  II,  as 
usual,  comprised  a  summary  of  the  annual  re- 
ports presented  to  the  International   Labour 


Office  by  various  countries  on  the  measures 
which  had  been  taken  by  them  to  give  effect 
to  the  different  Conventions. 

More  than  fifty  delegates,  representing  the 
governments,  employers  or  workers  of  some 
thirty  different  countries,  took  part  in  the  dis- 
cussion of  the  Director's  Report.  The  speeches 
delivered  ranged  over  a  wide  field  of  ques- 
tions touching  the  work  of  the  Organization — 
national  social  policy  in  relation  to  interna- 
tional labour  legislation,  internal  organization 
and  practice;  interpretation;  relations  between 
the  Office  in  Geneva  and  the  member  states 
of  the  International  Labour  Organization;  sub- 
jects for  future  examination  etc.  As  at  pre- 
ceding sessions,  the  progress  of  the  ratification 
and  application  of  international  labour  con- 
ventions claimed  the  most  attention.  Workers' 
delegates  complained  that  the  progress  was 
unduly  slow;  Government  delegates  contended 
that  it  was  as  fast  as  national  economic  con- 
ditions and  other  circumstances  would  permit; 
employers'  delegates  suggested  that  more  speed 
might  be  imprudent.  But  through  all  the 
speeches  there  ran  an  unbroken  chain  of  loy- 
alty to  the  Organization  and  a  desire  to  assist 
its  advance  towards  the  attainment  of  the 
objects  for  which  it  was  created.  Criticism 
and  conflict  of  opinion  were  by  no  means 
absent,  but  the  speeches  for  the  most  part 
were  moderate  and  restrained  in  tone,  and  the 
general  atmosphere  was  calm  and  dispassion- 
ate. 

Canadian   Delegate's  Address 

Dr.  W.  A.  Riddell,  Canadian  Advisory  Officer 
to  the  League  of  Nations  in  Geneva,  who  was 
one  of  the  two  Canadian  Government  dele- 
gates in  attendance,  took  part  in  the  discus- 
sion of  the  Director's  Report  on  June  10.  He 
stated  that  Canada  continues  to  maintain  her 
interest  in  the.  International  Labour  Organiza- 
tion, and  explained  the  steps  which  have  been 
taken  to  bring  the  Conventions  and  Recom- 
mendations of  the  International  Labour  Con- 
ference before  the  Federal  and  Provincial 
authorities.  It  was,  he  said,  intended  to  hold 
a  Federal-Provincial  conference  this  autumn 
to  consider  what  further  action  can  be  taken 
on  these  matters.  In  Canada  great  progress 
had  been  made  in  social  legislation  in  certain 
respects  but  because  of  our  Federal  constitu- 
tion and  the  division  of  legislative  authority 
between  the  Dominion  and  the  Provinces, 
our  present  position  on  some  of  these  subjects 
was  not  adequately  disclosed  in  the  publica- 
tions of  the  International  Labour  Office.  He 
hoped  that  the  International  Labour  Office 
would  be  able  to  devise  some  method  of  re- 
cording at  regular  intervals  the  progress  which 
was  being  made  by  federal  countries  in  bring- 
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ing  their  legislation  into  conformity  with  the 
Conventions  and  Recommendations  of  the  In- 
ternational Labour  Organization. 

The  question  of  the  minimum  wage  had  re- 
ceived very  considerable  attention  in  Can- 
ada. Seven  of  the  nine  provinces  have  mini- 
mum wage  fixing  machinery.  Mention  was 
also  made  of  the  fact  that  legislation  had  been 
passed  by  the  Dominion  Parliament  at  its  last 
session  providing  for  the  establishment  of  a 
system  of  old  age  pensions  in  co-operation  with 
the  provinces.  Continuing,  Dr.  Riddell  spoke 
as  follows: — 

"The  Director  in  the  first  pages  of  his  Re- 
port shows  considerable  anxiety  with  regard  to 
certain  developments  in  the  New  World  which 
might  seem  to  indicate  that  there  is  some  pub- 
lic opinion  in  favour  of  duplicating  in  the  New 
World  the  machinery  which  has  been  set  up 
at  Geneva  for  international  co-operation.  Ref- 
erences have  been  made  to  this  here  in  the  de- 
bate on  the  Director's  Report,  and  I  do  not 
wish  to  comment  further  on  this  development 
than  to  point  out  that  I  am  not  nearly  so 
apprehensive  of  what  may  be  done  in  the  New 
World  as  I  am  of  what  we  are  doing  here.  If 
Geneva  is  to  retain  her  leadership  in  world- 
wide co-operation,  she  must  not  forget  the 
fundamental  principles  of  international  world- 
wide co-operation.  Fairer  representation  must 
be  given  to  overseas  countries  in  every  depart- 
ment of  the  work  of  this  Organization,  and 
greater  consideration  given  to  their  needs  and 
problems.  If  the  International  Labour  Or- 
ganization fails  to  retain  its  hold  upon  the 
New  World,  it  will  be  because  it  has  failed  to 
interpret  the  spirit  and  life  of  that  continent, 
and  because  too  frequently,  consciously  or 
unconsciously,  the  major  voting  power  of 
Europe  has  been  used  to  force  New  World 
social  legislation  into  Old  World  moulds." 

In  conclusion,  Dr.  Riddell  commented  with 
satisfaction  on  the  decision  which  had  been 
made  by  the  Governing  Body  of  the  Inter- 
national Labour  Office  to  make  the  Interna- 
tional Labour  Maritime  Commission  more 
representative  of  non-European  countries.  The 
action  of  the  Governing  Body  in  this  respect 
gave  evidence  of  a  growing  desire  to  grant 
fairer  representation  to  overseas  members. 

Director's    Reply 

M.  Albert  Thomas,  the  Director  of  the  In- 
ternational Labour  Office,  replied  on  June 
10  to  the  discussion  of  his  annual  report.  He 
thanked  those  who  had  taken  part  for  the 
spirit  of  optimism  and  even  of  indulgence 
which  had  characterized  their  remarks.  His 
report    as    Director    had    not    been    adversely 


criticised.  To  his  mind,  the  most  important 
problem*  before  the  International  Labour  Or- 
ganization was  that  of  securing  the  ratifica- 
tion and  application  of  the  various  Conven- 
tions. The  number  of  ratifications  reported 
this  year  was  229,  as  compared  with  194  a 
year  ago.  There  had  thus  been  an  advance, 
while  at  the  same  time  there  was  a  tendency 
for  the  rate  of  progress  to  become  slower. 
The  Director  referred  at  considerable  length 
to  the  efforts  which  were  being  made  to  se- 
cure the  ratification  of  the  various  Draft  Con- 
ventions, with  particular  reference  to  the 
Eight-Hour  Day.  The  problem  of  ratifica- 
tion of  Conventions  involved  constitutional 
and  economic  questions,  but  it  was  above  all 
a  political  and  moral  problem  and  the  pro- 
gress made  in  this  sphere  depended,  therefore, 
on  the  goodwill  which  existed  in  the  various 
States.  The  great  source  of  improvement  in 
the  authority  and  strength  of  the  Interna- 
tional Labour  Organization  lay  in  the  con- 
stant development  of  working  class  conscious- 
ness and  the  aspiration  of  all  producers  and 
workers  in  the  great  industrial  countries  to- 
wards a  more  dignified  and  worthy  life.  Per- 
sonality should  be  developed  by  the  provision 
of  greater  leisure  for  the  workers  and  by  the 
elimination  of  the  fearful  scourge  of  unem- 
ployment. At  the  moment  the  workers'  aims 
were  divided;  nevertheless  all  were  in  agree- 
ment in  demanding  ratification  of  the  Con- 
ventions. 

In  conclusion,  the  Director  quoted  the  fol- 
lowing words  which  he  had  read  recently  on 
the  library  door  of  an  economic  institute  in 
Kiel:  "For  the  man  whose  soul  in  times  of 
doubt  is  doubting,  does  but  make  the  evil 
greater  and  spread  it  farther  abroad.  But 
he  who  goes  steadfastly  forward  to  bring  the 
idea  to  reality,  moulds  the  world  to  his  will." 

Credentials  Committee's  Report 

The  Credentials  Committee,  in  its  report, 
stated  that  the  total  number  of  delegates  to 
the  Conference  was  145,  representing  43  states. 
Only  142  delegates,  however,  were  entitled  ta 
vote.  The  employers'  delegates  of  South 
Africa,  Brazil  and  Norway  were  entitled  to 
take  part  in  the  discussions  alone,  since  the 
governments  of  these  countries  had  not  ap- 
pointed workers'  delegates.  Several  countries 
had  sent  delegations  consisting  only  of  Gov- 
ernment members.  This  year  the  countries 
with  incomplete  delegates  were,  however,  less 
numerous  than  on  former  occasions. 

Protests  had  been  lodged  against  the  ab- 
sence of  a  South  African  workers'  delegate 
and  against  the  appointment  of  the  Czecho- 
slovak workers'  delegate,  the  technical  adviser 
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to  the  Hungarian  workers'  delegate,  the  Italian 
workers'  delegate,  the  Bulgarian  workers'  dele- 
gate and  the  Cuban  workers'  delegate.  These 
protests  were  investigated  by  Committee. 

With  regard  to  the  Hungarian  workers'  ad- 
viser, the  Committee  considered  that  the  pro- 
test should  not  be  accepted. 

In  the  case  of  the  Cuban  workers'  delegate, 
it  was  found  that  the  nomination  had  not 
been  made  in  a  manner  contrary  to  Article 
389  of  'the  Treaty,  but  that  the  procedure 
adopted  by  the  Government  differed  from  that 
followed  in  previous  years.  The  Committee 
expressed  a  wish  that  in  future  the  Govern- 
ment would  resume  its  former  custom. 

The  majority  of  the  Credentials  Committee 
joined  in  the  hope  that  next  year  the  Czeeho- 
slavak  Government  would  endeavour  to  ar- 
rive at  an  agreement  between  the  various 
workers'  organizations  of  that  country.  The 
Workers'  Representative  on  the  Committee 
considered  that  the  Government  had  failed  to 
observe  the  Treaty  by  omitting  to  consult 
the  Trade  Union  Federation,  composed  of  the 
German  Trade  Unions  and  the  Czechoslavak 
Trade  Unions. 

The  Committee,  while  unable  to  agree  that 
the  appointment  of  the  Bulgarian  workers' 
delegate  was  contrary  to  Article  389  of  the 
Treaty,  considered  that  there  had  been  a  mis- 
understanding by  the  Government  of  the  ex- 
pression "  the  most  representative  organiza- 
tions "  and  hoped  that  the  Government  would 
take  steps  to  remedy  this  state  of  affairs  next 
year. 

Protests  against  the  selection  of  the  Italian 
workers'  delegate  were  based  on  the  ground 
that  this  nomination  was  made  in  violation 
of  the  letter  and  spirit  of  Article  389  of  the 
Treaty,  as  the  Fascist  corporations  could  not' 
be  regarded  as  representing  the  interests  and 
aspirations  of  the  Italian  workers.  The  Italian 
delegation  in  reply  contended  that  the  Na- 
tional Confederation  of  Fascist  Trade  Unions 
was  really  the  most  representative  organiza- 
tion of  the  Italian  workers.  The  majority  re- 
port of  the  Committee  expressed  the  view  that 
the  Italian  workers'  delegate  and  his  advisers 
were  appointed  in  accordance  with  Article  389. 
The  Workers'  Representative  on  the  Commit- 
tee, however,  presented  a  minority  report  in 
which  he  contested  the  claims  of  the  Italian 
delegation  on  the  ground  that  freedom  of  as- 
sociation and  trade  union  rights  were  com- 
pletely denied  by  both  law  and  practice  in 
Italy,  and  that  the  Fascist  corporations  did 
not  and  could  not  represent  the  workers'  in- 
terests. The  protest  against  the  credentials  of 
the  Italian  workers  was  supported  by  a  mem- 
orandum which  purported  to  show  that  in 
Italy  freedom  of  association  did  not  exist.    In 


support  of  the  opposite  view,  the  Italian  Gov- 
ernment presented  a  statement  to  the  effect 
that  the  National  Confederation  of  Fascist 
Trade .  Unions  not  only  comprised  the  im- 
mense majority  of  Italian  workers,  but  also 
constituted  under  Italian  law  the  only  organi- 
zation entitled  to  represent  Italian  workers 
as  a  whole. 

The  reports  submitted  by  the  Credentials 
Committee  were  adopted  in  all  cases.  In  the 
case  of  the  report  on  the  credentials  of  the 
Italian  workers'  delegate,  the  Committee  re- 
port was  confirmed  by  82  votes  to  32. 

Sickness   Insurance 

The  Committee  to  which  the  subject  of 
Sickness  Insurance  had  been  referred  sub- 
mitted two  proposed  Draft  Conventions,  one 
relating  to  sickness  insurance  for  workers  in 
industry  and  commerce,  out-workers  and 
domestic  servants,  and  the  other  relating  to 
agriculture.  These  two  Draft  Conventions, 
as  drafted  by  the  Committee,  were  in  iden- 
tical terms,  relating  to  industry,  commerce, 
out-workers  and  domestic  servants  in  the  one 
case,  and  to  agricultural  workers  in  the  other. 

The  report  of  the  Committee  was  discussed 
at  considerable  length  in  the  Conference.  A 
number  of  amendments  were  proposed  in  the 
course  of  the  discussion  but  none  of  these 
was  adopted  and  the  Draft  Conventions  were, 
therefore,  approved  in  the  form  in  which  they 
had  come  from  the  Committee. 

The  Committee  further  proposed  the  adop- 
tion of  a  Recommendation  and  a  Resolution 
concerning  the  general  principles  of  sickness 
insurance,  which  were  both  adopted  by  the 
Conference   without  division. 

Freedom  of  Association 

As  already  intimated,  the  proposed  draft 
questionnaire  on  the  subject  of  Freedom  of 
Association  was  rejected  by  the  Conference, 
and  as  it  was  found  impossible  to  agree  on 
a  text,  this  question  will  not  appear  on  the 
agenda  of  the  Conference  next  year  as  had 
previously  been  intended.  At  the  opening  of 
the  Conference  the  subject  of  Freedom  of 
Association  was  referred  to  a  Committee  for 
examination  and  report.  The  Committee 
prepared  a  draft  questionnaire  for  submission 
to  the  various  member  states  of  the  Inter- 
national Labour  Organization,  with  the  object 
of  obtaining  data  on  which  the  International 
Labour  Office  could  draft  a  Convention  or 
Recommendation  for  submission  to  the  Inter- 
national Labour  Conference  next  year.  The 
Committee  in  its  report  pointed  out  that  the 
right    of    association    for    all    lawful   purposes 
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by  the  employed  as  well  as  by  employers 
was  among  the  principles  affirmed  in  the  Peace 
Treaties.  The  Chairman  of  the  Committee 
in  submitting  the  report  called  attention  to 
certain  questions  which  had  arisen,  notably 
the  extent  to  which  freedom  of  association 
should  be  dealt  with  by  international  labour 
legislation:  the  question  of  safeguarding  in- 
dividual liberty,  which  as  a  matter  of  fact 
was  a  subject  for  the  sovereign  laws  of  each 
country;  and  the  desire  of  the  Polish  Gov- 
ernment to  include  intellectual  workers  in 
the   proposed   questionnaire. 

Mr.  R.  A.  Rigg,  one  of  the  two  Canadian 
government  delegates,  who  was  a  member  of 
the  Committee  on  Freedom  of  Association,  in 
discussing  certain  amendments  proposed  to 
the  draft  questionnaire  as  submitted  to  the 
conference  by  the  Committee,  expressed  the 
opinion  that  a  simple  form  of  questionnaire, 
which  would  confine  itself  very  largely  to  the 
principle  of  freedom  of  association,  was  best 
calculated  to  elicit  from  the  Governments 
of  the  member  states  full  and  clear  state- 
ments of  their  views  regarding  the  subject. 
He  pointed  out  that  this  was  only  the  first 
discussion  of  the  matter,  and  that  under  the 
double  discussion  procedure  nothing  final  or 
conclusive  could  be  reached  at  that  con- 
ference. He  indicated  that  his  votes  on  the 
questionnaire,  as  drafted  by  the  Committee, 
and  the  amendments  relating  thereto,  would 
be  in  accordance  with  the  conditions  pre- 
vailing in  Canada,  which  were  in  the  main 
considered  by  the  Government,  the  employers 
and  the  organized  workers,  to  be  tolerably 
satisfactory.  The  Criminal  Code  of  Canada 
made  it  an  offence  for  two  or  more  persons 
to  do  or  procure  to  be  done  any  unlawful  act 
in  restraint  of  trade.  For  the  purpose  of 
exempting  trade  unions  from  the  application 
of  this  section  another  section  had  been  em- 
bodied in  the  Code  providing  that  "the  pur- 
poses of  a  trade  union  are  not  by  reason 
merely  that  they  are  in  restraint  of  trade  un- 
lawful within  the  meaning  of  the  preceding 
section."  He  also  pointed  out  that  the  Trade 
Union  Act  of  Canada  provides  that  "the  pur- 
poses of  any  trade  union  shall  not  by  reason 
merely  that  they  are  in  restraint  of  trade, 
be  deemed  to  be  unlawful  so  as  to  render 
any  member  of  such  trade  union  liable  to 
criminal  prosecution  for  conspiracy  or  other- 
wise, or  so  as  to  render  void  or  viodable  any 
agreement  or  trust."  Further,  the  Government 
of  Canada  had  in  1918  passed  an  order-in- 
council,  one  clause  of  which  specifically  as- 
serted the  right  of  workers  to  organize,  in  the 
following  terms:  "All  employees  have  a  right 
to    organize   in   trades  unions   and   this   right 


shall  not  be  denied  or  interfered  with  in  any 
manner  whatsoever,  and  through  their  chosen 
representatives  they  should  be  permitted  and 
encouraged  to  negotiate  with  employers  con- 
cerning working  conditions,  rates  of  pay,  and 
other  grievances."  Again,  in  the  year  1919 
and  prior  to  the  holding  of  the  Washington 
conference,  a  Royal  Commission  on  Industrial 
Relations  appointed  by  the  Government  of 
Canada,  had,  following  an  exhaustive  investi- 
gation, asserted  their  belief  that  "the  day  has 
passed  when  any  employer  should  deny  his 
employees  the  right  to  organize,"  and  ex- 
pressed the  view  ''that  employers  gain  nothing 
by  their  opposition,  because,  notwithstanding 
such  opposition,  their  employees  do  organize, 
and  the  refusal  thereby  creates  in  their  minds 
a  rankling  sense  of  injustice."  Mr.  Rigg  con- 
tinued: "This  sentiment  has  been  approved 
and  re-echoed  by  responsible  Ministers  of 
the  Crown,  including  the  Prime  Minister  of 
Canada,  as  well  as  many  other  public  minded 
individuals.  I  am  not  attempting  to  convey 
the  impression  that  we  have  no  industrial 
disputes  in  Canada,  or  that  the  relations 
existing  between  employers  and  employees 
are  ideal.  I  do,  however,  maintain,  that  it 
is  true  that  a  large  measure  of  sympathetic 
understanding  does  exist  between  employers 
and  their  organized  workers,  which  tends 
materially  to  reduce  strain  and  friction.  We 
have  not  attained  Utopia,  but  we  are  headinor 
in  the  right  direction." 

Mr.  Mertens,  the  Workers'  Delegate  from 
Belgium,  submitted  certain  amendments  to 
the  Committee's  report  desired  by  the  Work- 
ers' group  in  attendance  at  the  Conference. 
The  amendments  proposed  by  Mr.  Mertens 
were  rejected  by  a  vote  of  the  Conference. 
The  vote  on  the  draft  questionnaire  as  a 
whole  was  deferred  until  a  later  sitting.  Be- 
fore this  vote  was  taken,  Mr.  Mertens  stated 
that  the  Workers'  Group  would  vote  against 
the  questionnaire  and  against  placing  the 
question  on  the  agenda  of  the  next  Session 
of  the  Conference.  No  one,  he  said,  attached 
more  importance  to  the  right  of  association 
than  did  the  workers.  The  possibility  of 
obtaining  a  Convention  to  protect  trade  union 
liberty  in  those  countries  where  the  workers 
were  not  sufficiently  strong  to  protect  that 
liberty  themselves  was  regarded  as  very  im- 
portant. It  was  at  the  request  of  the  workers 
that  this  question  was  placed  on  the  agenda 
of  the  present  session.  In  view,  however,  of 
the  refusal  of  the  Conference  to  accept  a 
questionnaire  which  would  really  afford  pro- 
tection for  the  rights  of  the  workers,  and  par- 
ticularly in  view  of  the  decision  to  accept 
certain  phrases  proposed  by  Governments  who 
were    oppressing    the    workers    in    their    own 
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countries,  Mr.  Mertens  stated  that  the  work- 
ers' group  would  take  the  action  indicated 
above.  On  a  vote,  the  draft  questionnaire  was 
rejected  by  54  to  42,  and  was,  thereupon,  re- 
ferred back  to  the  Committee  for  further  con- 
sideration. A  compromise  proposal  was  sub- 
mitted to  the  Committee  but  was  rejected. 
The  workers'  group  in  the  Committee  stated 
that  it  was  impossible  for  them  to  accept  the 
text  as  proposed  and  that  in  view  of  this 
situation  they  would  vote  against  the  placing 
of  the  question  on  the  agenda  of  the  next  ses- 
sion of  the  Conference. 

The  emplo\'ers'  group  of  the  committee  also 
stated  that  they  could  not  accept  the  ques- 
tionnaire which  did  not  embody  features  that 
they  regarded  as  essential.  In  these  circum- 
stances, the  Committee  had  nothing  to  pro- 
pose to  the  Conference. 

On  receipt  of  the  committee  report,  it  was 
decided  by  66  votes  (mainly  employers  and 
worker)  to  28  votes  (mainly  governments)  not 
to  consider  this  subject  at  next  year's  Con- 
ference. 

Minimum   Wage-Fixing   Machinery 

The  report  of  the  Committee  of  the  Con- 
ference on  Minimum  Wage-Fixing  Machinery 
"  in  trades  in  which  organization  of  employers 
and  workers  is  defective,  and  where  wages  are 
exceptionally  low,  with  special  reference  to  the 
home-working  trades,"  was  discussed  at  con- 
siderable length  in  the  Conference  and  was 
adopted  without  amendment.  The  question- 
naire as  framed  by  the  Committee  leaves  open 
the  two  most  important  questions  of  principle 
involved,  namely:  (1)  whether  the  ultimate 
action  adopted  by  the  Conference  should  refer 
to  both  home-working  and  other  trades,  or 
only  to  one  or  the  other ;  and  (2)  whether  this 
action  should  take  the  form  of  a  Convention 
or  a  Recommendation,  or  of  a  Convention 
for  one  subject  and  a  Recommendation  for 
the  other.  Complete  freedom  is  therefore  left 
to  the  Governments  to  reply  as  they  think 
best  on  these  points. 
Draft  Questionnaire 

The  Draft  Questionnaire  on  Minimum 
Wage-Fixing  Machinery  approved  by  the 
Conference  is  as  follows: — 

1.  Do  you  consider  that  the  Conference  should 
adopt  proposals  dealing  with  methods  of  mini- 
mum wage-fixing  in  home-working  and  other 
trades  or  in  parts  of  such  trades  "in  which: — 

(ft)  No  arrangements  exist  for  the  effective 
regulation  of  wages  by  collective  agree- 
ment  or   otherwise,   and 

(5)   Wages  are  exceptionally  low? 

2.  Do  you  consider  that  a  definition  of  (a) 
home-working  trades,  and  (6)  other  trades, 
should  be  included  in  any  proposals  which  may 


be   adopted  by  the   Conference?     What   defini- 
tions do  you  propose? 

3.  Do  you  consider  that  it  is  for  the  Govern- 
ment of  each  country  to  decide,  having  regard 
to  the  conditions  of  the  country,  which  are  the 
home-working  and  other  trades  covered  by 
Question  1? 

4.  What  criteria  (if  any)  would  you  propose 
to  adopt  for  determining  in  which  trades  there 
are: 

(a)   No  arrangements  for  the  effective  regu- 
lation of  wages, 
(6)   Exceptionally  low  wages? 

5.  Do  you  consider  that  some  provision  should 
be  made  for  a  basis  for  fixing  minimum  wages? 
If  so,  what  basis  do  you  suggest? 

6.  Do  you  consider  that  the  Conference 
should: 

(a)   Lay  down  the  method  or  methods  upon 
which    the    minimum    wages    should    be 
fixed? 
If    so,    what    method    or    methods    do    you 
propose?     Or 
(6)   Confine    itself    to    laying    down    general 
principles? 
If  so,  what  principles  do  you  suggest? 
If  not. 

7.  Do  you  consider  that  it  is  for  the  Govern- 
ment of  each  country  to  decide,  having  regard 
to  the  administrative  practice  of  the  country, 
the  method  or  methods  to  be  introduced  in 
fixing  minimum  wages  in  the  home-working 
and  other  trades  covered  Question  1? 

8.  Do  you  consider  that  any  such  method 
should  make  provision  for  full  preliminary 
consultation  with  representatives  of  the  trade 
concerned,  including  representatives  of  organiza- 
tions of  employers  and  workers  (if  any)  and 
with  anv  other  persons  specially  qualified  by 
their  trade  or  functions  to  be  usefully  con- 
sulted? 

9.  Do  you  consider  that  employers  and  wor- 
kers should  be  represented  on  the  wage-fixing 
body?  If  so,  do  you  consider  that  they  should 
be  represented  in  equal  numbers? 

10.  Do  you  consider  that  any  minimum  wage- 
fixing  body  should  contain  an  independent  per- 
son or  persons? 

11.  What  methods  do  you  consider  should  be 
adopted   in   selecting   and    appointing: 

(a)   The    representatives    of    employers    and 

workers, 
(6)   The  independent  person  or   persons? 

12.  What  systems  of  inspection,  general 
supervision  and  enforcement  do  you  propose 
for  ensuring  the  payment  of  wages  in  the 
trades  concerned  at  not  less  than  the  rates 
fixed? 

13.  Do  you  consider  that  the  Governments 
should  communicate  to  the  International  La- 
bour Office,  either  in  the  annual  report  fur- 
nished in  accordance  with  Article  408  of  the 
Treaty  or  otherwise  in  the  case  of  a  Recom- 
mendation, the  list  of  trades  in  which  the 
system  of 'fixing  minimum  wages  has  been  ap- 
plied, together  with  the  approximate  number 
of  workers  covered,  and  a  general  statement 
on  the  minimum  rates  of  wages  and  other  con- 
ditions  established   in  the  trades  concerned? 
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14.  Do  you  consider  that  the  Conference 
should  proceed  by  way  of  a  draft  Conven- 
tion or  a  Recommendation  or  both?  If  the 
latter,  in  what  respects  should  either  form 
of   decision  be   adopted? 


Standing   Orders   of  the   Conference 

The  Report  of  the  Standing  Orders  Com- 
mittee, presented  by  Mr.  Mahaim,  Govern- 
ment delegate  from  Belgium,  dealt  with  a 
numiber  of  proposals  for  the  amendment  of 
the  Standing  Orders  of  the  Conference,  em- 
anating from  the  Eighth  and  Ninth  Sessions 
of  the  Conference  and  from  the  German  Gov- 
ernment. The  following  were  the  main  points 
of  the  Report,  which  after  some  discussion, 
was  adopted: 

The  Committee  proposed  the  adoption  of 
amendments  to  Article  21  of  the  Standing 
Orders,  intended  to  regulate  and  facilitate 
the  election  of  members  of  Committees  by 
the    Government    Group. 

The  Committee  recommended  the  rejection 
of  a  proposed  amendment  to  Article  7,  relat- 
ing to  the  appointment  of  substitute  mem- 
bers  of   Committees. 

The  Committee  recommended  the  rejection 
of  an  amendment  for  the  establishment  of 
proportional  representation  in  the  Group  elec- 
tions, on  the  ground  that  the  question  was 
one  which  could  be  left  to  the  discretion  of 
the  Groups  themselves. 

The  Committee  recommended  that  no 
amendment  should  be  made  with  regard  to 
the  validity  of  protests  by  international  in- 
dustrial organizations  against  the  appoint- 
ment of  non-Government  delegates  to  the 
Conference,  being  of  the  opinion  that  the 
Credentials  Committee  had  the  right  to  ex- 
amine protests  against  credentials,  by  whom- 
soever they  might  be  made. 

The  Committee  recommended  an  amend- 
ment to  Article  21  to  validate  the  procedure 
hitherto  followed  by  the  Groups  in  entrusting 
the  office  of  secretaries  of  the  Groups  to  per- 
sons who  were  neither  delegates  nor  technical 
advisers. 

The  Committee  recommended  an  amend- 
ment to  Article  11,  relating  to  the  interpreta- 
tion of  speeches  made  in  the  Conference  in 
languages  other  than  the  officiad  languages — 
English  and  French.  Article  11  as  it  stood 
provided  that  a  delegate  might  speak  in  his 
own  language,  but  his  delegation  must  pro- 
vide for  a  summarized  translation  into  one  of 
the  two  official  languages  by  an  interpreter 
attached  to  the  delegation.  The  amendment 
was  for  the  addition  of  the  words  "unless  an 


interpreter  in  the  Conference  for  the  official 
languages  can  be  placed  at  its  disposal  by  the 
Secretariat  of  the  Conference." 

Use    of   the   German    Language 

A  report  was  also  received  from  the  Stand- 
ing Orders  Committee  of  the  Conference  and 
adopted  on  the  question  of  a  German  official 
text  of  Draft  Conventions  and  Recommenda- 
tions. The  report  recommended  the  addition 
to  Article  6  of  the  Standing  Orders  of  the  f ol- 
io wing  new  paragraph: 

After  the  adoption  of  the  French  and 
English  authentic  texts,  official  translations 
of  the  Draft  Conventions  and  Recommen- 
dations may,  at  the  request  of  interested 
Governments,  be  drawn  up  by  the  Director 
of  the  International  Labour  Office,  and  de- 
posited with  the  Secretary-General  of  the 
League  of  Nations.  It  will  be  open  to  the 
Governments  concerned  to  consider  such 
translations  as  authoritative  in  their  re- 
spective countries  for  the  application  of  the 
Conventions  and  Recommendations. 
The  report  of  the  Standing  Orders  Com- 
mittee was  adopted  by  82  votes  to  23. 

Turkey    and    the    International   Labour 
Organization 

Greetings  were  extended  by  the  Conference 
to  His  Excellency  Shukri  Kaya  Bey,  Presi- 
dent of  the  Foreign  Affairs  Committee  of  the 
Turkish  Parliament,  who  was  attending  the 
Conference  as  observer  on  behalf  of  the  Turk- 
ish Republic.  The  President  of  the  Confer- 
ence mentioned  that  relations  had  already 
been  established  between  the  Interaational 
Labour  Organization  and  the  Turkish  Gov- 
ernment and  that  the  presence  of  a  repre- 
sentative of  the  Turkish  Republic  offered 
further  evidence  of  the  interest  of  his  Govern- 
ment in  labour  questions.  His  Excellency 
Shukri  Kaya  Bey  in  reply  stated  that  the 
Turkish  Republic,  after  accomplishing  its 
social  revolution — for  example  the  suppres- 
sion of  polygamy  and  the  adoption  of  a  new 
and  enlightened  Civil  Code— was  naturally 
much  interested  in  social  problems.  He  ex- 
pressed the  hope  that  the  work  of  the  Inter- 
national Labour  Conference  would  be  crowned 
with  success. 
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Resolutions  of  the  Conference 


The  Conference  considered  a  number  of 
Resolutions  submitted  by  delegates  which  had 
been  examined  (and  in  some  cases  revised) 
by  the  Selection  Committee.  The  texts  of 
these  Resolutions  follow: — 

Sickness  Insurance 

The  following  Resolution  was  adopted 
unanimously  on  recommendation  of  the  com- 
mittee of  the  Conference  which  had  also  dealt 
with  the  Draft  Convention  and  Recommenda- 
tion  concerning  sickness  insurance: — 

Whereas  in  certain  regions  of  several 
countries,  both  European  and  extra-Euro- 
pean, the  organization  of  the  medical  benefit 
of  compulsory  sickness  insurance  meets  with 
great  obstacles  arising  out  of  the  sparse- 
ness  of  the  population,  the  long  distances 
and  the  scarcity  or  difficulty  of  the  means 
of  communication; 

Whereas  these  obstacles  also  arise  in 
connection  with  the  organization  and  work- 
ing of  the  general  health  services  and  poor 
relief  system,  and  for  this  reason  experi- 
ments have  been  made,  and  methods  3'ield- 
ing  useful  results  have  been  employed  in 
order  to  overcome  them,  among  those 
methods    being    the    following: — 

(a)  The  unification  of  all  health  services 
in  such  a  way  as  to  provide  the  population 
with  the  benefit  and  the  doctor  with  ade- 
quate remuneration; 

(6)  The  diffusion  of  general  instruction 
on  health  matters,  the  authorization  of 
nurses,  practitioners,  midwives  and  other 
persons  engaged  in  professions  connected 
with  health,  to  perform,  in  exceptional  cases, 
certain  functions  usually  reserved  to 
doctors ; 

(c)  The  establishment  of  dispensaries  in 
the  centre  of  certain  areas  and  the  organiza- 
tion of  periodical  tours  to  be  made  by 
doctors  according  to  definite  itineraries,  of 
which  the  population  has  been  notified  be- 
forehand ; 

(d)  The  granting  of  subsidies  by  the  State 
to  the  sickness  funds  or  local  authorities 
which  organize  methods  of  communication, 
place  means  of  transport  at  the  disposal  of 
doctors  or  encourage  instruction  in  health 
matters,  etc.; 

(e)  The  imposition  upon  insured  persons 
and  local  authorities  of  part  of  the  addi- 
tional cost  of  the  benefit  when  the  latter  has 
to  be  administered  outside  a  prescribed 
limit ; 

Whereas  the  object  of  the  medical  benefit 
of  compulsory  sickness  insurance  is  to  fulfil 
social  and  humanitarian  purposes,  and  ought 
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to  be  achieved  by  overcoming  if  possible 
the  obstacles  which  may  arise  out  of  the 
sparseness  of  the  population  or  the  nature 
of  the  geographical  conditions  of  certain 
countries ; 

And  whereas,  in  order  to  facilitate  the 
task  of  Governments  and  insurance  insti- 
tutions, it  would  be  of  the  greatest  utility 
to  learn  what  is  being  done  and  what  can 
be  done  to  further  this  object; 

The   Conference, 

Requests  the  International  Labour  Office 
to  undertake  an  enquiry  and  to  publish  as 
complete  a  report  as  possible  upon  the  most 
effective  methods  of  overcoming  the  ob- 
stacles which  hinder  the  organization  of  a 
system  of  compulsory  sickness  insurance  in 
countries  which  are  sparsely  populated  or 
where  geographical  conditions  render  com- 
munication difficult. 

Contracts  of  Employment 

The  following  resolution,  proposed  by  Mr. 

de    Michelis    (Government    Delegate,    Italy) 

was  adopted  unanimous^: — 

The  International  Labour  Conference  re- 
quests the  Governing  Body  to  consider  the 
possibility  of  placing  the  question  of  "  The 
General  Principles  of  Contracts  of  Employ- 
ment "  on  the  agenda  of  an  early  Session  of 
the  Conference. 

Collective  Disputes 

The  following  further  resolution,  proposed 
by  Mr.  de  Michelis,  was  also  adopted  unani- 
mously : — 

The  International  Labour  Conference  re- 
quests the  Governing  Body  to  consider  the 
possibility  of  placing  the  question  of  "  The 
Solution  of  Collective  Labour  Disputes  "  on 
the  agenda  of  an  early  Session  of  the  Con- 
ference. 

Mr.  Mertens  (Workers,  Belgium)  said  the 
Workers'  Group,  while  not  opposed  to  the 
two  resolutions  above,  warned  the  Governing 
Body  that  any  proposal  to  adopt  compulsory 
arbitration  would  be  resisted  by  the  workers. 
Mr.  de  Michelis  said  he  did  not  wish  to  push 
the  Office  or  the  Conference  into  any  fixed 
direction  in  this  matter,  but  he  pointed  out 
that  there  was  an  important  movement  in 
many  countries  towards  some  form  of  con- 
ciliation and  arbitration,  either  free  cr  com- 
pulsory. 
Old  Age,  Invalidity,  etc. 

The  following  resolution,  moved  by  Mr. 
Mertens,  seconded  by  Mr.  Mahaim  (Govern- 
ment  Delegate,  Belgium),   and  supported  by 
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Mr.    de    Michelis,    was    adopted    unanimous- 

ly:— 

Whereas : 
(1)  It  is  essential  to  ensure  the  protection 
of  workers  against  all  industrial  and  social 
risks ; 

(2)  The  Seventh  (1925)  Session  of  the  In- 
ternational Labour  Conference  adopted  two 
Draft  Conventions  concerning  workmen's 
compensation  for  industrial  accidents  and 
occupational  diseases,  and  this  Session  of 
the  Conference  is  asked  to  adopt  Draft 
Conventions  concerning  sickness  insurance; 

(3)  It  is  important  to  continue  the  inter- 
national effort  to  develop  compulsory  in- 
validity, old  age  and  widows'  and  orphans' 
insurance ; 

Recalling  the  resolution  adopted  at  the 
Seventh  Session  of  the  Conference  (1925) 
asking  that  the  question  of  old  age,  invalid- 
ity and  widows'  and  orphans'  insurance 
should  be  placed  on  the  agenda  of  an  early 
Session  of  the  Conference; 

The  Conference  requests  the  Governing 
Body  to  place  upon  the  agenda  of  an  early 
Session  of  the  International  Labour  Con- 
ference the  question  of  invalidity,  old  age, 
widows'  and  orphans'  insurance. 

Whereas,  moreover; 

(1)  Many  countries  have  established,  or 
propose  to  establish,  compulsory  insurance 
systems  whereby  workers  or  their  families 
are  entitled  to  a  pension  in  case  of  invalid- 
ity, old  age  or  premature  decease; 

(2)  Whereas  the  acquisition  of  a  right  to 
such  pensions  is  made  subject  by  national 
laws  to  the  completion  of  a  qualifying 
period  which  is  frequently  of  considerable 
length  as  well  as  to  the  payment  of  sub- 
stantial contributions  out  of  the  wages  of 
the  insured  persons  during  the  whole  of 
their  working   lives; 

(3)  Whereas  the  operation  of  more  than 
one  qualifying  period  frequently  causes 
workers  who  have  to  look  for  employment 
in  another  country  to  lose  the  right  to  a 
pension  which  had  already  been  partly  ac- 
quired, so  that  they  are  either  unable  to 
obtain  a  pension  at  all,  or  such  pension  as 
they  may  obtain  is  inadequate,  and  they  are 
thus  deprived,  contrary  to  all  equity,  of 
the  benefit  of  the  contributions  which  they 
have  already  paid  and  of  the  contributions 
paid  to  insurance  institutions  on  their  ac- 
count by  their  employers; 

(4)  Whereas  in  the  absence  of  interna- 
tionally accepted  rules  bi-lateral  treaties  are 
rarely  entered  into  between  States,  and  when 
such  treaties  are  concluded  after  prolonged 
negotiations  they  do  not  secure  adequate 
protection  of  the  workers,  because,  for  ex- 


ample, each  State  is  guided  too  strictly  by 
its  own  laws  and  regulations  and  lays  down 
conditions  too  stringent  to  enable  the  right 
to  a  pension  to  be  equitably  maintained; 

(5>  \A  hereas  the  consequence  of  the  fore- 
going in  the  case  of  a  great  many  workers, 
particularly  miners  and  seamen,  is  that  their 
long-continued  effort  to  save  is  brought  to 
nougnt  and  that  they  are  left  resourceless 
after  a  long  life  of  toil; 

The    Conference, 

Considering  that  the  problem  of  the  main- 
tenance of  rights  to  a  pension  in  spite  of 
its  admitted  complexity  is  of  an  essentially 
international  character  and  calls  urgently 
for  treatment  by  the  International  Labour 
Organization, 

Invites  the  International  Labour  Office  to 
examine  the  situation  created  by  national 
laws  on  old  age,  invalidity  and  widows'  and 
orphans'  insurance  in  regard  to  workers  pro- 
ceeding from  one  country  to  another,  and 
to  endeavour  to  find  solutions  enabling  the 
right  of  such  workers  to  a  pension  to  be 
maintained ;   and 

Requests  the  Governing  Body  of  the  In- 
ternational Labour  Office  to  place  on  the 
agenda  of  an  early  Session  of  the  Interna- 
tional Labour  Conference,  either  before  or 
at  the  same  time  as  the  general  question 
of  old  age,  invalidity  and  widows'  and  or 
pbans'  insurance,  the  question  of  the  main- 
tenance of  the  right  to  pension  of  workeis 
proceeding  from  one  country  to  another. 

Entry  into  Industry  and  Education 

The  following  resolution  was  adopted  on  the 
motion  of  Mr.  Ferguson  (Government,  Irish 
Free  State),  seconded  by  Sir  Louis  Kershaw 
(Government,  India) : — 

Whereas  the  methods  of  entry  into  in- 
dustry and  other  forms  of  employment  and 
of  the  periods  and  conditions  of  training 
or  apprenticeship  are  a  matter  to  which  a 
number  of  countries  have  found  it  necessary 
to  give  special  consideration  in  recent  years 

It  is  proposed  that  the  International 
Labour  Office  should  make  a  study  of  these 
questions  and  should  consider  the  publication 
of  a  report  thereon  resulting  from  an  inter- 
national survey  of  existing  systems  for  regu- 
lating entry  into  industry  and  other  employ- 
ment as  well  as  of  systems  of  technical 
or  vocational  education  related  to  employ- 
ment in  trade,  industry  or  agriculture. 

Native  Labour  Problems 

The  following  resolution  was  adopted  on 
the  motion  of  Mr.  Giri  (Workers'  Delegate, 
India),    seconded    by    Mr.    Culley    (Workers, 
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Australia),    and    supported'    by    Mr.    Suzuki 
(Workers,  Japan) : — 

The  Conference  notes  the  appointment  by 
the  Governing  Body  of  a  Committee  of 
Experts  to  enquire  into  conditions  of  native 
labour  and  hopes  that  as  the  result,  of  the 
work  of  the  Committee  it  will  be  possible 
to  place  the  questions  of  forced  and  inden- 
tured labour  on  the  agenda  of  the  Confer- 
ence at  an  early  date. 

The  Conference  requests  the  Governing 
Body  to  draw  the  special  attention  of  the 
Committee  of  Experts  on  Native  Labour  to 
the  questions  of  criminal  penalties  for 
breach  of  labour  contract  and  the  protection 
of  the  worker  against  improper  dismissal  by 
the  employer. 

Representation  of  Native  Workers 

It  was  decided  to  refer  to  the  Governing 
Body  the  following  resolution  submitted  by 
Mr.  Giri: — 

The  Conference  calls  the  attention  of 
Members  of  the  Organization  who  are  re- 
sponsible for  the  administration  of  colonial 
or  mandated  territories  to>  the  desirability 
of  including  in  their  delegations  representa- 
tives of  the  workers  in  such  territories,  in 
particular  when  questions  affecting  their  con- 
ditions are  on  the  agenda  of  the  Conference. 

The  Conference  also  draws  the  attention 
of  those  nations  which  are  Member?  of  the 
International  Labour  Organization,  and  in 
which  the  white  people  are  the  ruling  class, 
but  in  which  the  natives  and  the  coloured 
people  are  either  the  majority  of  the  popu- 
lation of  that  country  or  form  a  substantial 
portion  of  the  population,  to  the  desirability 
of  the  representatives  of  the  native  and 
coloured  workers  attending  the  International 


Labour  Conference  as  a  part  of  the  delega- 
tion from  those  countries. 

Hours  of  Work  of  Commercial  Employees 

The  following  resolution  was  adopted  on 
motion  of  Mr  .Schurch  (Workers'  Delegate, 
Switzerland) : — 

Whereas  the  Treaty  of  Peace  has  provided 
that  the  hours  of  work  of  all  workers  should 
be  regulated; 

Whereas  the  Washington  Convention  has 
regulated  the  hours  of  work  for  all  indus- 
trial workers; 

Whereas,  moreover,  in  some  countries  the 
hours  of  work  of  workers  other  than  indus- 
trial workers  (commercial  employees)  are 
regulated  by  law; 

The  Conference  requests  the  Governing 
Body  of  the  International  Labour  Office  to 
consider  the  possibility  of  placing  on  the 
Agenda  of  an  early  Session  of  the  Confer- 
ence the  question  of  the  international  regu- 
lation of  the  hours  of  work  of  all  workers 
lOther  than  industrial  workers  (commercial 
employees) . 

The  Double  Discussion  Procedure 
The    following    resolution,    moved    by    Mr. 

Mahaim,  Government  delegate  from  Belgium, 

was  adopted  unanimously: — 

The  Conference,  in  view  of  the  difficulties 
which  have  been  experienced  during  the 
present  session  as  regards  the  adoption  of 
the  questionnaires  in  accordance  with  para- 
graph 5,  Article  6,  of  the  Standing  Orders, 
invites  the  Governing  Body,  while  main- 
taining the  principle,  to  examine  further  the 
application  of  the  double  discussion  proced- 
ure, and  to  make  proposals  for  its  im- 
provement to  the  next  Session  of  the  Con- 
ference. 


Text  of  the  Draft  Convention  concerning  Sickness  Insurance  for  Workers 
in  Industry  and  Commerce  and  Domestic  Servants 


The  full  text  of  the  two  Draft  Conventions 
and  of  the  Recommendations  which  were 
adopted  by  the  Conference  follows: — 

The  General  Conference  of  the  International 
Labour  Organization  of  the  League  of  Nations, 
Having  been  convened  at  Geneva  by  the 
Governing  Body  of  the  International  Labour 
Office,  and  having  met  in  its  Tenth  Session  on 
May  25,  1927,  and 

Having  decided  upon  the  adoption  of  cer- 
tain proposals  with  regard  to  sickness  in- 
surance for  workers  in  industry  and  com- 
merce and  domestic  servants,  which  is  in- 
cluded in  the  first  item  of  the  Agenda  of  the 
Session,  and 

Having  determined  that  these  proposals 
shall  take  the  form  of  a  draft  international 
convention, 
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adopts,  this day  of  June  of  the  year  one 

thousand  nine  hundred  and  twenty-seven,  the 
following  draft  Convention  for  ratification  by 
the  Members  of  the  International  Labour 
Organization,  in  accordance  with  the  pro- 
visions of  Part  XIII  of  the  Treaty  of  Ver- 
sailles, and  of  the  corresponding  Parts  of  the 
other  Treaties  of  Peace: 

Article  1 
Each  Member  of  the  International  Labour 
Organization  which  ratifies  this  Convention 
undertakes  to  set  up  a  system  of  compulsor}' 
sickness  insurance  which  shall  be  based  on 
provisions  at  least  equivalent  to  those  con- 
tained in  this  Convention. 
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Article   2 

The  compulsory  sickness  insurance  system 
shall  apply  to  manual  and  non-manual  wor- 
kers including  apprentices  employed  by  in- 
dustrial undertakings  and  commercial  under- 
takings,   out-workers   and    domestic   servants. 

It  shall,  nevertheless,  be  open  to  any  mem- 
ber to  make  such  exceptions  in  its  national 
-laws  or  regulations  as  it  deems  necessary  in 
respect  of: — 

(a)  Temporary  employment  which  lasts  for 
less  than  a  period  to  be  determined  by  na- 
tional laws  or  regulations,  casual  employment 
not  for  the  purpose  of  the  employers'  trade 
or  business,  occasional  employment  and  sub- 
sidiary employment; 

(b)  Workers  whose  wages  or  income  exceed 
an  amount  to  be  determined  by  national  laws 
or  regulations; 

(c)  Workers  who  are  not  paid  a  money 
■wage ; 

(d)  Out-workers  whose  conditions  of  work 
are  not  of  a  like  nature  to  those  of  ordinary 
wage-earners ; 

(e)  Workers  below  or  above  age-limits  to 
be  determined  by  national  laws  or  regula- 
tions ; 

(/)  Members  of   the  employers'  family. 

It  shall  further  be  open  to  exempt  from 
the  compulsory  sickness  insurance  system 
persons  who  in  case  of  sickness  are  entitled 
by  virtue  of  any  laws  or  regulations,  or  of 
a  special  scheme,  to  advantages  at  least  equiva- 
lent on  the  whole  to  those  provided  for  in  this 
Convention. 

This  Convention  shall  not  apply  to  seamen 
and  sea  fishermen  for  whose  insurance  against 
sickness  provision  may  be  made  by  a  decision 
of  a  later  Session  of  the  Conference. 

Article   3 

An  insured  person  who  is  rendered  incapable 
of  work  by  reason  of  the  abnormal  state  of 
his  bodily  or  mental  health  shall  be  entitled 
to  a  cash  benefit  for  at  least  the  first  26  weeks 
of  incapacity  from  and  including  the  first 
day  for  which  benefit  is  payable. 

The  payment  of  this  benefit  may  be  made 
conditional  on  the  insured  person  having  first 
complied  with  a  qualifying  period  and,  on 
the  expiry  of  the  same,  with  a  waiting  period 
of  not  more  than  three  days. 

Cash  benefit  may  be  withheld  in  the  follow- 
ing cases: — 

(a)  Where  in  respect  of  the  same  illness 
the  insured  person  receives  compensation  from 
another  source  to  which  he  is  entitled  by 
law,  benefit  shall  only  be  wholly  or  partially 


withheld  in  so  far  as  such  compensation  is 
equal  to  pr  less  than  the  amount  of  the  bene- 
fit provided  by  the  present  Article; 

(b)  As  long  as  the  insured  person  does  not 
by  the  fact  of  his  incapacity  suffer  loss  of 
the  normal  product  of  his  labour  or  is  main- 
tained at  the  expense  of  the  insurance  funds 
or  from  public  funds;  nevertheless,  cash  bene- 
fits shall  only  partially  be  withheld  when  the 
insured  person,  although  thus  personally  main- 
tained, has  family  responsibilities; 

(c)  As  long  as  the  insured  person  while  ill 
refuses,  without  valid  reason,  to  comply  with 
the  doctor's  orders,  or  the  instructions  relat- 
ing to  the  conduct  of  insured  persons  while 
ill,  or  voluntarily  and  without  authorization 
removes  himself  from  the  supervision  of  the 
insurance  institutions. 

Cash  benefit  may  be  reduced  or  refused 
in  the  case  of  sickness  caused  by  the  insured 
person's  wilful  misconduct. 

Article  4 

The  insured  person  shall  be  entitled  free  of 
charge  as  from  the  commencement  of  his  ill- 
ness and  at  least  until  the  period  prescribed 
for  the  grant  of  sickness  benefit  expires  to 
medical  treatment  by  a  fully  qualified  medical 
man  and  to  the  supply  of  proper  and  sufficient 
medicines  and  appliances. 

Nevertheless,  the  insured  person  may  be  re- 
quired to  pay  such  part  of  the  cost  of  medical 
benefit  as  may  be  prescribed  by  national  laws 
or  regulations. 

Medical  benefit  may  be  withheld  as  long  as 
the  insured  person  refuses,  without  valid 
reason,  to  comply  with  the  doctor's  orders  or 
the  instructions  relating  to  the  conduct  of  in- 
sured persons  while  ill,  or  neglects  to  make  use 
of  the  facilities  placed  at  his  disposal  by  the 
insurance  institution. 

Article  5 

National  law  or  regulations  may  authorize 
or  prescribe  the  grant  of  medical  benefit  to 
members  of  an  insured  person's  family  living 
in  his  household  and  dependent  upon  him,  and 
shall  determine  the  conditions  under  which 
such  benefit  shall  be  administered. 

Article  6 

Sickness  insurance  shall  be  administered  by 
self-governing  institutions,  which  shall  be  under 
the  administrative  and  financial  supervision  of 
the  competent  public  authority  and  shall  not 
be  carried  on  with  a  view  to  profit.  Institu- 
tions founded  by  private  initiative  must  be 
specially  approved  by  the  competent  public 
authority. 
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The  insured  persons  shall  participate  in  the 
management  of  the  self-governing  insurance 
institutions  on  such  conditions  as  may  be 
prescribed  by  national  laws  or  regulations. 

The  administration  of  sickness  insurance 
may,  nevertheless,  be  undertaken  directly  by 
the  State  where  and  as  long  as  its  administra- 
tion is  rendered  difficult  or  impossible  or  in- 
appropriate by  reason  of  national  conditions, 
and  particularly  by  the  insufficient  develop- 
ment of  the  employers'  and  workers'  organiza- 
tions. 

Article  7 

The  insured  persons  and  their  employers 
shall  share  in  providing  the  financial  re- 
sources of  the  sickness  insurance  system. 

It  is  open  to  national  law  or  regulations  to 
decide  as  to  a  financial  contribution  by  the 
competent  public  authority. 

Article  8 

This  Convention  does  not  in  any  respect 
affect  the  obligations  arising  out  of  the  Con- 
vention concerning  the  employment  of  women 
before  and  after  childbirth  adopted  by  the  In- 
ternational Labour  Conference  at  its  First 
Session. 

Article  9 

A  right  of  appeal  shall  be  granted  to  the 
insured  person  in  case  of  dispute  concerning 
his  right  to  benefit. 

Article  10 

It  shall  be  open  to  States  which  comprise 
large  and  very  thinly  populated  areas  not  to 
apply  the  Convention  in  districts  where,  by 
reason  of  the  small  density  and  wide  dispersion 
of  the  population,  and  the  inadequacy  of  the 
means  of  communication,  the  organization  of 
sickness  insurance,  in  accordance  with  this  Con- 
vention, is  impossible. 

The  States  which  intend  to  avail  themselves 
of  the  exception  provided  by  this  Article  shall 
give  notice  of  their  intention  when  communi- 
cating their  formal  ratification  to  the  Secre- 
tary-General of  the  League  of  Nations.  They 
shall  inform  the  Int.  Labour  office  as  to  what 
districts  they  apply  the  exception  and  indicate 
their   reasons   therefor. 

In  Europe  it  shall  be  open  only  to  Finland 
to  avail  itself  of  the  exception  contained  in 
this  Article. 

Article   11 

The  formal  ratifications  of  this  Convention 
under  the  conditions  set  forth  in  Part  XIII  of 
the  Treaty  of  Versailles,  and  in  the  correspond- 
ing Parts  of  the  other  Treaties  of  Peace,  shall 
be  communicated  to  the  Secretary-General  of 
the  League  of  Nations  for  registration. 


Article   12 

This  Convention  shall  come  into  force  90 
days  after  the  date  on  which  the  ratifications 
of  two  Members  of  the  International  Labour 
Organization  have  been  registered  by  the  Secre- 
tary-General. 

It  shall  be  binding  only  upon  those  Mem- 
bers whose  ratifications  have  been  registered 
with  the  Secretariat. 

Thereafter,  the  Convention  shall  come  into 
force  for  any  Member  90  days  after  the 
date  on  which  its  ratification  has  been  regis- 
tered with  the  Secretariat. 

Article  IS 

As  soon  as  the  ratifications  of  two  Members 
of  the  International  Labour  Organization  have 
been  registered  with  the  Secretariat,  the  Sec- 
retary-General of  the  League  of  Nations  shall 
so  notify  all  the  Members  of  the  Interna- 
tional Labour  Organization.  He  shall  like- 
wise notify  them  of  the  registration  of  ratifi- 
cations which  may  be  communicated  subse- 
quently by  other  members  of  the  Organization. 

Article  14 

Subject  to  the  provisions  of  Article  12,  each 
Member  which  ratifies  this  Convention  agrees 
to  bring  the  provisions  of  Articles  1,  2,  3,  4, 
5,  6,  7,  8,  9  and  10  info  operation  not  later 
than  January  1,  1929,  and  to  take  such  action 
as  may  be  necessary  to  make  these  provisions 
effective. 

Article  15 

Each  Member  of  the  International  Labour 
Organization  which  ratifies  this  Convention 
engages  to  apply  it  to  its  colonies,  possessions 
and  protectorates,  in  accordance  with  the  pro- 
visions of  Article  421  of  the  Treaty  of  Ver- 
sailles and  of  the  corresponding  Articles  of  the 
other  Treaties  of  Peace. 

Article  16 

A  Member  which  has  ratified  this  Conven- 
tion may  denounce  it  after  the  expiration  of 
ten  years  from  the  date  on  which  the  Con- 
vention first  comes  into  force,  by  an  act  com- 
municated to  the  Secretary-General  of  the 
League  of  Nations  for  registration.  Such  de- 
nunciation shall  not  take  effect  until  one  year 
after  the  date  on  which  it  is  registered  with 
the  Secretariat. 

Article  17 

At  least  once  in  ten  years,  the  Governing 
Body  of  the  International  Labour  Office  shall 
present  to  the  General  Conference  a  report 
on  the  working  of  this  Convention  and  shall 
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consider  the  desirability  of  placing  on  the 
Agenda  of  the  Conference  the  question  of  its 
revision  or  modification. 


Article  18 

The  French  and  English  texts  of  this  Con- 
vention shall  both  be  authentic. 


Text  of  the  Draft  Convention  concerning  Sickness  Insurance  for 

Agricultural   Workers 


The  General  Conference  of  the  Interna- 
tional Labour  Organization  of  the  League  of 
Nations, 

Having  been  convened  at  Geneva  by  the 
Governing  Body  of  the  International  La- 
bour Office,  and  having  met  in  its  Tenth 
Session  on  May  25,  1927,  and 

Having  decided  upon  the  adoption  of  cer- 
tain proposals  with  regard  to  sickness  in- 
surance for  agricultural  workers,  which  is 
included  in  the  first  item  of  the  Agenda  of 
the  Session,  and 

Having  determined  t'hat  these  proposals 
shall  take  the  form  of  a  draft  international 
convention, 

adopts,  this... day  of  June  of  the  year  one 
thousand  nine  hundred  and  twenty-seven,  the 
following  draft  Convention  for  ratification  by 
the  Members  of  the  International  Labour  Or- 
ganization, in  accordance  with  the  provisions 
of  Part  Xni  of  the  Treaty  of  Versailles,  and 
of  the  corresponding  parts  of  the  other  ..Trea- 
ties of  Peace: 

Article  1 

Each  Member  of  the  International  Labour 
Organization  which  ratifies  this  Convention 
undertakes  to  set  up  a  system  of  compulsory 
sickness  insurance  for  agricultural  workers, 
which  shall  be  'based  on  provisions  at  least 
equivalent  to  those  contained  in  this  Conven- 
tion. 

Article  2 

The  compulsory  sickness  insurance  system 
shall  apply  to  manual  and  non-manual  work- 
ers, including  apprentices  employed  by  agri- 
cultural undertakings. 

It  shall,  nevertheless,  be  open  to  any  Mem- 
ber to  make  such  exceptions  in  its  national 
laws  or  regulations  as  it  deems  necessary  in 
respect  of: — 

(a)  Temporar}*-  employment  which  lasts  for 
less  than  a  period  to  be  determined  by  na- 
tional laws  or  regulations,  casual  employment 
not  for  the  purpose  of  the  employers'  trade 
or  business,  occasional  employment  and  sub- 
sidiary employment; 

(b)  Workers  whose  wages  or  income  exceed 
an  amount  to  be  determined  by  national  laws 
or  regulations; 

(c)  Workers  who  are  not  paid  a  money 
wage; 


(d)  Out-workers  whose  conditions  of  work 
are  not  of  a  like  nature  to  those  of  ordinary 
wage-earners; 

(e)  Workers  below  or  above  age-limits  to 
be  determined  by  national  laws  or  regulations; 

(/)  Members  of  the  employer's  family. 

It  shall  further  be  open  to  exempt  from 
the  compulsory  sickness  insurance  system  per- 
sons who  in  case  of  sickness  are  entitled  by 
virtue  of  any  laws  or  regulations,  or  of  a 
special  scheme,  t'o  advantages  at  least  equi- 
valent on  the  whole  to  those  provided  for  in 
this  Convention. 

Article  S 

An  insured  person  who  is  rendered  incap- 
able of  work  by  reason  of  the  abnormal  state 
of  his  bodily  or  mental  health  shall  be  en- 
titled to  a  cash  benefit  for  at  least  the  first' 
twenty-six  weeks  of  incapacity  from  and  in- 
cluding the  first  day  for  which  benefit  is  pay- 
able. 

The  payment  of  this  benefit  may  be  made 
conditional  on  the  insured  person  having  first 
complied  with  a  qualifying  period  and,  on  the 
expiry  of  the  same,  with  a  waiting  period  of 
not  more  than  three  days. 

Cash  benefit  may  be  withheld  in  the  fol- 
lowing cases: 

(a)  Where  in  respect  of  the  same  illness  the 
insured  person  receives  compensation  from  an- 
other source  to  which  he  is  entitled  by  law, 
benefit  shall  only  be  wholly  or  partially  with- 
held in  so  far  as  such  compensation  is  equal 
to  or  less  than  the  amount  of  the  benefit 
provided  by  the  present  Article; 

(b)  As  long  as  the  insured  person  does  not 
by  the  fact  of  his  incapacity  suffer  any  loss 
of  the  normal  product  of  his  labour  or  is 
maintained  at  the  expense  of  the  insurance 
funds  or  from  public  funds;  nevertheless,  cash 
benefits  shall  only  partially  be  withheld  when 
the  insured  person,  although  thus  personally 
maintained,  has  family  responsibilities. 

(c)  As  long  as  the  insured  person  while  ill 
refuses,  without  valid  reason,  to  comply  with 
the  doctor's  orders,  or  the  instructions  relating 
to  the  conduct  of  insured  persons  while  ill,  or 
voluntarily  and  without  authorization  removes 
himself  from  the  supervision  of  the  insurance 
institutions. 
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Cash  benefit  may  be  reduced  or  refused  in 
the  case  of  sickness  caused  by  the  injured 
person's  wilful  misconduct. 

Article  4 

The  insured  person  shall  be  entitled  free  of 
charge  as  from  the  commencement  of  his  ill- 
ness and  at  least  until  the  period  prescribed 
for  the  grant  of  sickness  benefit  expires,  to 
medical  treatment  by  a  fully  qualified  man 
and  to  the  supply  of  proper  and  sufficient 
medicines  and  appliances. 

Nevertheless,  the  insured  person  may  be 
required  to  pay  such  part  of  the  cost  of 
medical  benefit  as  may  be  prescribed  by 
national  laws  or  regulations. 

Medical  benefit  may  be  withheld  as  long  as 
the  insured  person  refuses,  without  valid 
reason,  to  comply  with  the  doctor's  orders  or 
the  instructions  relating  to  the  conduct  of 
insured  persons  while  ill,  or  neglects  to  make 
use  of  the  facilities  placed  at  his  disposal  by 
the   insurance   institution. 

Article  5 

National  law  or  regulations  may  authorize 
or  prescribe  the  grant  of  medical  benefit  to 
members  of  an  insured  person's  family  living 
in  his  household  and  dependent  upon  him, 
and  shall  determine  the  conditions  under 
which  such  benefit  shall  be  administered. 

Article  6 

Sickness  insurance  shall  be  administered  by 
self-governing  institutions,  which  shall  be  un- 
der the  administrative  and  financial  super- 
vision of  the  competent  public  authority  and 
shall  not  be  carried  on  with  a  view  to  profit. 
Institutions  founded  by  private  initiative 
must  be  specially  approved  by  the  competent 
public  authority. 

The  insured  persons  shall  participate  in  the 
management  of  the  self-governing  insurance 
institutions  on  such  conditions  as  may  be 
prescribed  by  national  laws  or  regulations. 

The  administration  of  sickness  insurance 
may,  nevertheless,  be  undertaken  directly  by 
the  State  where  and  as  long  as  its  adminis- 
tration is  rendered  difficult  or  impossible  or 
inappropriate  by  reason  of  national  conditions, 
and  particularly  by  the  insufficient  develop- 
ment of  the  employers'  and  workers'  organiza- 
tions. 

Article  7 

The  insured  persons  and  their  employers 
shall  share  in  providing  the  financial  resources 
of  the  sickness  insurance  system. 

It  is  open  to  national  law  or  regulations  to 
decide  as  to  a  financial  contribution  by  the 
competent  public  authority. 


Article  8 

A  right  of  appeal  shall  be  granted  to  the 
insured  person  in  case  of  dispute  concerning 
his  right  to  benefit. 

Article  9 

It  shall  be  open  to  States  which  comprise 
large  and  very  thinly  populated  areas  not  to 
apply  the  Convention  in  districts  where,  by 
reason  of  the  small  density  and  wide  disper- 
sion of  the  population,  and  the  inadequacy  of 
the  means  of  communication,  the  organization 
of  sickness  insurance,  in  accordance  with  this 
Convention,  is  impossible. 

The  States  which  intend  to  avail  themselves 
of  the  exception  provided  by  this  Article 
shall  give  notice  of  their  intention  when  com- 
municating their  formal  ratification  to  the 
Secretary-General  of  the  League  of  Nations. 
They  shall  inform  the  International  Labour 
Office  as  to  what  districts  they  apply  the  ex- 
ception and  indicate  their  reasons  therefor. 

In  Europe  it  shall  be  open  only  to  Finland 
to  avail  itself  of  the  exception  contained  in 
this  Article. 

Article  10 

The  formal  ratifications  of  this  Convention 
under  the  conditions  set  forth  in  Part  XIII 
of  the  Treaty  of  Versailles,  and  in  the  corre- 
sponding Parts  of  the  other  Treaties  of  Peace, 
shall  be  communicated  to  the  Secretary-Gen- 
eral of  the  League  of  Nations  for  registration. 

Article  11 

This  Convention  shall  come  into  force 
ninety  days  after  the  date  on  which  the  rati- 
fications of  two  Members  of  the  International 
Labour  Organization  have  been  registered  by 
the  Secretary-General. 

It  shall  be  binding  only  upon  those  Mem- 
bers whose  ratifications  have  been  registered 
with  the  Secretariat. 

Thereafter,  the  Convention  shall  come  into 
force  for  any  Member  ninety  days  after  the 
date  on  which  its  ratification  has  been  regis- 
tered with  the  Secretariat. 

Article  12 

As  soon  as  the  ratifications  of  two  Mem- 
bers of  the  International  Labour  Organiza- 
tion have  been  registered  with  the  Secretariat, 
the  Secretary-General  of  the  League  of  Nations 
shall  so  notify  all  the  Members  of  the  Inter- 
national Labour  Organization.  He  shall  like- 
wise notify  them  of  the  registration  of  rati- 
fications which  may  be  communicated  sub- 
sequently by  other  Members  of  the  Organiza- 
tion. 
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Article  13 

Subject  to  the  provisions  of  Article  11, 
each  Member  which  ratines  this  Convention 
agrees  to  bring  the  provisions  of  Articles 
1,  2,  3,  4,  5,  6,  7,  8,  and  9  into  operation  not 
later  than  1  January,  1920,  and  to  take  such 
action  as  may  be  necessary  to  make  these 
provisions  effective. 

Article  14 

Each  Member  of  the  International  Labour 
Organization  which  ratines  this  Convention 
engages  to  apply  it  to  its  colonies,  posses- 
sions and  protectorates,  in  accordance  with 
the  provisions  of  Article  421  of  the  Treaty 
of  Versailles  and  of  the  corresponding  Articles 
of  the  other  Treaties  of  Peace. 

Article  15 

A  Member  which  has  ratified  this  Con- 
vention   may    denounce   it    after   the   expira- 


tion of  ten  years  from  the  date  on  which  the 
Convention  first  comes  into  force,  by  an  act 
communicated  to  the  Secretary-General  of  the 
League  of  Nations  for  registration.  Such  de- 
nunciation shall  not  take  effect  until  one  year 
after  the  date  on  which  it  is  registered  with 
the  Secretariat. 

Article  16 
At  least  once  in  ten  years,  the  Governing 
Body  of  the  International  Labour  Office 
shall  present  to  the  General  Conference  a 
report  on  the  working  of  this  Convention  and 
shall  consider  the  desirability  of  placing  on 
the  Agenda  of  the  Conference  the  question 
of  its  revision  or  modification. 

Article  17 

The  French  and  English  texts  of  this  Con- 
vention shall  both  be  authentic. 


Text  of  the  Recommendation  concerning  the  General  Principles  of 

Sickness  Insurance 


The  General  Conference  of  the  International 
Labour  Organization  of  the  League  of  Na- 
tions, 

Having  been  convened  at  Geneva  by  the 
Governing  Body  of  the  International  La- 
bour Office,  and  having  met  in  its  Tenth 
Session  on  25  May,  1927,  and 

Having  decided  upon  the  adoption  of  cer- 
tain proposals  with  regard  to  the  principles 
of  sickness  insurance,  the  first  item  on  the 
Agenda  of  the  Session,  and 

Having  determined  that  these  proposals 
should  take  the  form  of  a  Recommendation, 
adopts,  this  . . .  day  of  June  of  the  year  one 
thousand  nine  hundred  and  twenty-seven,  the 
following  Recommendation,  to  be  submitted 
to  the  Members  of  the  International  Labour 
Organization  for  consideration  with  a  view  to 
effect  being  given  to  it  by  national  legislation 
or  otherwise,  in  accordance  with  the  provisions 
of  Part  XIII  of  the  Treaty  of  Versailles  and 
of  the  corresponding  Parts  of  the  other  Trea- 
ties of  Peace: 

Whereas  the  maintenance  of  a  healthy  and 
vigorous  labour  supply  is  of  capital  import- 
ance not  only  for  the  workers  themselves, 
but  also  for  communities  which  desire  to  de- 
velop their  productive   capacity;    and 

Whereas  this  development  is  only  attain- 
able by  constantly  and  systematically  apply- 
ing provident  measures  to  obviate  or  make 
good  any  loss  of  the  workers'  productive  effi- 
ciency; and 

Whereas  the  best  provident  measure  for 
these    purposes    is    to    establish    a    system    of 


social  insurance  which  confers  clearly  denned 
rights  on  the  persons  to  whom  it  applies; 

Therefore  the  General  Conference  of  the 
International  Labour  Organization, 

Having  adopted  draft  Conventions  con- 
cerning, of  the  one  part,  sickness  insurance 
for  workers  in  industry  and  commerce,  and 
domestic  servants,  and,  of  the  other  part, 
sickness  insurance  for  agricultural  workers, 
drafts  which  lay  down  minimum  conditions 
which  must  be  complied  with  from  the  be- 
ginning by  every  system  of  sickness  insurance, 
and 

Considering  that,  in  order  to  put  the  ex- 
perience already  gained  at  the  disposal  of 
the  members  with  a  view  to  assisting  them 
in  the  institution  or  completion  of  their  sick- 
ness insurance  services,  it  is  desirable  to 
indicate  a  number  of  the  general  principles 
which  practice  shows  to  be  the  'best  calcu- 
lated to  promote  a  just,  effective  and  appro- 
priate organization   of  sickness  insurance. 

Recommends  that  each  member  should 
take  the  following  principles  and  rules  into 
consideration : 

I.  Scope  of  Application 

1.  Sickness  insurance  should  include  within 
its  scope,  without  discrimination  as  to  age  or 
sex,  every  person  who  performs  work  by  way 
of  his  occupation  and  under  a  contract  of 
service  or  apprenticeship. 

2.  If,  however,  it  is  considered  desirable 
to  fix  age-limits  by  reason  of  the  fact  that 
workers   above   or   below   such   limits   are   a>l- 
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ready  protected  by  law  or  otherwise,  such 
limits  should  not  apply  to  young  persons  who 
cannot  normally  be  considered  as  dependent 
upon  their  family  or  to  workers  who  have 
not   reached  the   old-age   pension  age;    and 

If  exceptions  are  made  in  respect  of 
workers  whose  earnings  or  income  exceed  a 
specified  amount,  such  exceptions  should  only 
apply  to  workers  whose  earnings  or  income 
are  such  that  they  may  reasonably  be  ex- 
pected to  make  their  own  provision  for  sick- 
ness. 

II.  Benefits 
A.  Cash  Benefits. 

3.  In  order  to  secure  that  an  insured  per- 
son who  is  rendered  incapable  of  work  by 
sickness  may  recover  his  health  as  early  as 
possible,  the  cash  benefit  representing  com- 
pensation for  lost  wages  should  be  adequate. 

For  this  purpose  the  statutory  scale  of 
benefit  should  ordinarily  be  fixed  in  relation 
to  the  normal  wage  which  is  taken  into 
account  for  the  purposes  of  compulsory  in- 
surance, and  should  be  a  substantial  propor- 
tion of  such  wage,  regards  being  had  to  family 
responsibilities;  but  in  countries  where  the 
workers  have  adequate  facilities,  of  which 
they  are  accustomed  to  take  advantage  to 
procure  for  themselves  additional  benefit  by 
ether  means,  a  uniform  scale  of  benefit  may 
be  appropriate. 

4.  The  statutory  benefit  should  be  paid  for 
at  least  the  first  twenty-six  weeks  of  inca- 
pacity as  from  and  including  the  first  day  for 
which  benefit  is  payable;  nevertheless,  the 
period  for  which  benefit  is  payable  should  be 
increased  to  one  year  in  cases  of  serious  and 
chronic  illness  and  for  insured  persons  who 
will  not  receive  any  invalidity  benefit  on  the 
expiry  of  their  right  to  sickness  benefit. 

5.  An  insurance  institution  which  can  show 
that  it  is  in  a  sound  financial  position  should 
be  authorized: 

(a)  To  increase  the  statutory  scale  of  bene- 
fit up  to  specified  amounts  either  for 
all  insured  persons  or  for  certain  groups 
of  the  same,  in  particular  insured  per- 
sons with  family  responsibilities; 

(b)  To  prolong  the  statutory  period  during 
which  benefit  is  payable. 

6.  In  countries  where  burial  expenses  are 
not,  customarily  or  by  law,  covered  by  some 
other  insurance,  sickness  insurance  institu- 
tions should,  on  the  death  of  an  insured 
person,  pay  a  benefit  in  respect  of  the  cost 
of  decent  burial;  they  should  also  be  em- 
powered to  pay  such  a  benefit  in  respect  of 
the  burial  expenses  of  the  insured  person's 
dependants. 


B.  Benefits  in  kind. 

7.  Treatment  by  a  fully  qualified  doctor 
and  the  supply  of  proper  and  sufficient 
medicines  and  appliances  should  be  granted 
to  an  insured  person  from  the  beginning  of 
his  illness  and  for  so  long  as  the  state  of  his 
health  requires  it;  the  insured  person  should 
be  entitled  to  these  benefits  free  of  charge 
from  the  beginning  of  his  illness  and  at  least 
until  the  expiry  of  the  period  prescribed  for 
the  grant  of  sickness  benefit. 

8.  In  addition  to  treatment  by  a  fully  quali- 
fied doctor  and  the  supply  of  proper  and  suffi- 
cient medicines  and  appliances,  there  should  be 
available  for  the  insured  person,  as  and  when 
local  and  financial  conditions  admit,  facilities 
for  specialist  services,  as  well  as  dental  treat- 
ment, and  for  treatment  in  hospital,  where  his 
family  circumstances  necessitate  it  or  his  ill- 
ness requires  a  mode  of  treatment  which  can 
only  be  given  in  hospital. 

9.  While  an  insured  person  is  maintained  in 
hospital,  the  insurance  institution  should  pay 
to  his  dependants  the  whole  or  a  part  of  the 
sickness  benefit  which  would  have  been  pay- 
able to  him  had  he.  not  been  so  maintained. 

10.  With  a  view  to  ensuring  good  conditions 
for  the  maintenance  in  health  of  the  insured 
person  and  his  family,  members  of  the  in- 
sured person's  family  living  in  his  home  and 
dependent  upon  him  should  be  furnished  with 
medical  benefit,  as  and  when  it  may  be  possible 
and  practicable  to  do  so. 

11.  Insurance  institutions  should  be  em- 
powered to  avail  themselves,  on  equitable  con- 
ditions, of  the  services  of  such  doctors  as  they 
need. 

In  urban  centres,  and  within  specified  geo- 
graphical limits,  an  insured  person  should  be 
entitled  to  choose  a  doctor  from  among  those 
at  the  disposal  of  the  insurance  institution, 
unless  this  would  involve  considerable  extra 
expense  to  the  institution. 

C.   Sickness  Prevention. 

12.  As  most  diseases  can  be  prevented,  an 
alert  policy  of  prevention  is  calculated  to  avert 
loss  of  productive  efficiency,  to  render  avail- 
able for  other  purposes  the  financial  resources 
which  are  absorbed  by  avoidable  illners,  and 
to  promote  the  material,  intellectual  and  moral 
well-being  of  the  community. 

Sickness  insurance  should  assist  in  incul- 
cating the  practice  of  the  rules  of  hygiene 
among  the  workers.  It  should  give  preventive 
treatment  and  grant  the  same  to  as  large  a 
number  of  individuals  as  possible  as  soon  as 
the  premonitory  symptoms  of  disease  appear. 
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It  should  be  capable  of  contributing  towards 
the  prevention  of  the  spread  of  disease  and 
the  improvement  of  the  national  health,  in 
pursuance  of  a  general  policy  co-ordinating  all 
the  various  activities  towards  these  ends. 

III.    Organization  of  Insurance 

13.  Insurance  institutions  should  be  admin- 
istered, under  the  supervision  of  the  competent 
public  authority  in  accordance  with  the  prin- 
ciples of  self-government,  and  shall  not  be 
carried  on  for  profit.  The  insured  persons  be- 
ing those  who  are  the  most  directly  interested 
in  the  working  of  the  insurance  scheme  should, 
through  elected  representatives,  have  an  im- 
portant part  in  tihe  management  of  the  in- 
surance system. 

14.  A  good  organization  of  medical  benefit 
and,  in  particular,  the  efficient  provision  and 
utilization  of  medical  equipment  embodying 
the  results  of  scientific  progress  can  be  most 
easily  secured1 — except  in  certain  special  cir- 
cumstances^— by  concentrating  action  on  a  ter- 
ritorial basis. 

IV.     Financial   Resources 

15.  The  financial  resources  for  the  insurance 
scheme  should  be  provided  by  contributions 
from  the  insured  persons  and  contributions 
from  employers.  The  provision  thus  jointly 
made  can  be  supplemented  to  advantage  by 
contributions  from  public  funds,  especially  for 
the  purpose  of  improving  the  health  of  the 
people. 


With  a  view  to  securing  the  stability  of  the 
insurance  system,  reserve  funds,  appropriate 
to  the  peculiar  circumstances  of  the  system, 
should  be  constituted. 

V.    Settlement  of  Disputes 

16.  With  a  view  to  their  being  settled  rapidly 
and  inexpensively,  disputes  as  to  benefits  be- 
tween insured  persons  and  insurance  institu- 
tions should  be  referred  to  special  tribunals, 
the  members  of  which  include  judges  or  asses- 
sors who  are  specially  cognisant  of  the  pur- 
poses of  insurance  and  the  needs  of  insured 
persons. 

VI.  Exception  for  Sparsely  Populated 
Territories 

17.  States  which,  by  reason  of  the  small 
density  of  their  population  or  of  the  inade- 
quacy of  the  means  of  communication,  can- 
not organize  sickness  insurance  in  certain  parts 
of  their  territory  should: — 

(a)  Establish  in  such  parts  of  their  terri- 
tory a  sanitary  service  adequate  to  the 
local  conditions; 

(b)  Examine  periodically  whether  the  con- 
ditions required  for  the  introduction  of 
compulsory  sickness  insurance  in  the  parts 
of  their  territory  previously  excepted  from 
the  compulsory  scheme  are  fulfilled. 

VII.  Seamen  and  Se\  Fishermen 

This  Recommendation  shall  not  apply  to  sea- 
men and  sea  fishermen. 


Annual  Report  of  the  Director 


The  annual  report  of  the  director  of  the 
International  Labour  Office,  as  presented  to 
the  10th  session  of  the  conference  has  been 
published  separately  in  two  substantial 
volumes.  The  report  sums  up  the  present 
standing  of  the  Organization  in  the  world  in 
the  following  paragraphs: — 

An  Organization  still  comprising  nearly  all 
the  sovereign  States  of  the  world  as  active  mem- 
bers; 

Relations,  perhaps  still  limited  and  uncertain, 
but  already  begun  for  information  and  investi- 
gation purposes  with  the  important  industrial 
communities  which  are  not  yet  members  of  the 
League  of  Nations; 

The  machinery  set  up  by  the  Treaty  of  Peace, 
the  International  Labour  Conference  and  the 
Governing  body,  constantly  running  more 
smoothly  and  adapting  itself  more  and  more  to 
deal  with  the  difficulties  of  international  life; 

The  internal  organization  of  the  International 
Labour  Office  now  well  beyond  the  experimental 
stage,  likely  no  doubt  to  be  improved  in  the 
natural  development  of  things,  but  already  cap- 
able of  meeting  its  varied  and  complex  require- 
ments; 


A  body  of  international  officials  becoming 
more  homogeneous,  devoted  to  its  work,  cons- 
cious of  the  novelty  and  so  to  speak  the  strange- 
ness of  its  international  position,  but  better 
trained  to  discharge  the  high  duties  imposed 
upon  it; 

Lastly,  greater  facility  and  confidence  in  the 
co-operation  with  the  institutions  of  the  League 
of  Nations  as  a  whole. 

Part  I  of  the  report  gives  a  review  of  the 
general  activities  of  the  International  Labour 
Organization.  The  first  section  deals  with  the 
working  of  the  Organization,  its  internal  de- 
velopment, its  external  relations;  in  short,  it 
reviews  the  working  of  the  machinery  for  carry- 
ing out  the  purposes  Part  XIII  of  the  Treaty. 
The  second  section  analyses  the  results  pro- 
duced. Every  year  an  endeavour  is  made  to 
make  this  analysis  at  once  more  instructivve 
and  more  comprehensive.  This  analysis  of  the 
results  helps  the  Office  to  guide  its  future  work 
on  the  best  lines.  It  constitutes  a  sort  of  an- 
nual review  of  the  labour  movement  through- 
out the  world.    The  appreciation  with  which  it 
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has  been  received  in  past  years  is  shown  by 
the  fact  that  translations,  summaries,  or  even 
a  more  popular  edition  of  that  portion  of  the 
report  have  been  asked  for  in  a  number  of 
countries. 

Part  II  consists  of  the  summary  provided  for 
in  the  Peace  Treaty  of  the  annual  reports  sub- 
mitted by  the  member  states  in  pursuance  of 
Article  408,  showing  the  measures  taken  by 
each  to  give  effect  to  conventions  to  which  it 
is  a  party.  Last  year  reference  was  made  to 
the  necessity  of  having  these  reports  considered 
and  compared.  This  course  was  approved  by 
the  Eighth  Session  of  the  Conference,  which 
decided  to  set  up  a  special  committee  for  the 
purpose  of  examining  the  report.  This  com- 
mittee's conclusion,  after  having  been  sub- 
mitted to  the  Governing  Body,  are  given  in 
an  Appendix  to  Part  II  of  the  report. 

Changes  in  Membership. — The  year  1926  saw 
important  changes  take  place  in  the  composi- 
tion of  the  League  of  Nations.  The  Septem- 
ber assembly  admitted  Germany.  On  the  other 
hand,  Brazil  and  Spain  withdrew.  The  gov- 
ernments of  these  two  latter  countries  have 
given  the  two  years'  notice  prescribed  in 
Article  I  of  the  Covenant  for  States  wishing 
to  withdraw  from  the  League.  On  October  1. 
however,  the  Spanish  Government  informed 
the  Office  that  Spain,  although  withdrawing 
from  the  League  of  Nations,  nevertheless 
wished  to  remain  a  member  of  the  Interna- 
tional Labour  Organization,  and  that  by  so 
doing  it  could  "  pursue  with  the  same  en- 
thusiasm as  before  the  collaboration  which  it 
has  given  to  the  work  of  the  International 
Labour  Office."  The  list  of  the  members  of 
the  International  Labour  Organization  now  in- 
cludes almost  all  the  States  of  the  world,  ex- 
cept the  two  important  industrial  countries, 
Russia  and  the  United  States,  and  Mexico, 
Turkey  and  Egypt.  At  the  end  of  1926  the 
Deputy  Director.  Mr.  Butler,  was  sent  on  a 
mission  to  the  United  States.  He  investigated 
more  particularly  the  central  problem  of  in- 
dustrial relations,  and  his  visit  was  the  means 
of  enabling  the  Office  to  renew  useful  relations 
and  to  get  in  touch  once  more  with  public 
opinion  generally. 

The  Office's  relations  with  Russia  continued 
to  develop  during  1926,  and  the  exchange  of 
publications  started  a  number  of  years  ago 
between  the  Office  and  the  different  govern- 
ment institutions,  workers'  and  co-operative 
organizations  and  scientific  institutions  became 
regular.  At  the  beginning  of  each  year  the 
request  for  renewing  the  exchange  of  publica- 
tions comes  not  only  from  the  Office  but  often 
from  Russian  organizations,  which  sometimes 
extend  the  range  of  questions  on  which  they 
desire  to  havve  the  Office's  publications. 


Departments  of  Work. — The  report  contains 
sections  dealing  with  the  legal  questions  raised 
by  the  working  of  the  conference ;  the  activities 
of  the  Governing  Body,  and  of  the  various 
committees,  the  latter  including  the  Joint 
Maritime  Commission;  the  Permanent  Mi- 
gration Committee;  the  Correspondence  Com- 
mittee on  Industrial  Hygiene  and  Safety;  the 
Committee  of  Experts  on  Social  Insurance; 
the  Mixed  Advisory  Agricultural  Committee; 
the  Committee  of  Experts  on  Native  Labour; 
the  International  Conference  of  Labour  Statis- 
ticians; and  the  Assessors  for  Labour  Causes. 
The  Organization  of  the  International  Labour 
Office  is  described,  including  the  methods  of 
appointing  of  staff;  the  new  building  at 
Geneva,  etc.  The  draft  budget  for  192S 
amounted  to  about  eight  million  francs. 

Publications. — An  important  department  of 
the  activities  of  the  Organization  is  described 
in  a  separate  chapter  dealing  with  the  pub- 
lications and  other  means  of  international  in-^ 
formation  on  labour  matters.  One  of  the  most 
interesting  steps  taken  by  the  Office  during  the 
past  year  in  the  matter  of  documentary  infor- 
mation was  the  systematic  collection  of  the 
most  important  collective  argreements.  This 
is  a  necessary  complement  to  the  collection 
of  labour  laws  and  regulations.  Among  the 
various  methods  of  compiling  information  the 
Office  devotes  special  attention  to  the  prepara- 
tion of  statistical  reports.  It  makes  a  special 
endeavour  to  promote  the  international  uni- 
fication of  labour  statistics,  having  been  forced 
ever  since  its  foundation  to  realize  the  im- 
portance of  such  unification,  and  a  system- 
atic plan  is  now  followed  to  secure  this  re- 
sult. Information  on  labour  subjects  is  dis- 
tributed on  request  to  all  parts  of  the  world. 
The  following  periodical  publications  are 
among  those  issued  regularly: — 

Industrial  and  Labour  Information 
(weekly). 

International  Labour  Review  (monthly). 

Monthly  Record  of  Migration. 

Industrial  Safety  Survey  (every  2  months). 

Bibliography  of  Industrial  Hygiene  (quar- 
terly) . 

Legislative   Series   (texts  of  labour  laws). 

Studies  and  Reports  (on  various  subjects). 

Among  the  special  publications  are  men- 
tioned the  International  Labour  Directory;  the 
Encyclopedia  of  Industrial  Hygiene;  the  In- 
ternational Survey  of  Legal  Decisions  on  La- 
bour Law;  publications  for  the  International 
Economic  Conference,  etc. 

Achievements  during  Seven  Years. — The 
second  section  of  the  report  contains  an  ex- 
amination of  the  results  so  far  achieved  by  the 
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work  of  the  Organization.  After  a  survey  of 
the  work  so  far  attempted  the  following  in- 
controvertible facts  are  enumerated  as  show- 
ing the  actual  accomplishments  during  the 
seven  years  of  its  existence : 

The  number  of  ratified  conventions  has 
risen  during  the  past  year  from  194  to  229. 

The  Hours  Convention  is  beginning  to 
emerge  from  the  silence  and  obscurity  in  which 
it  was  wrapped,  and  is  attracting  the  attention 
of  governments  and  parliaments  in  the  great 
industrial  countries,  one  of  which  has  indeed 
ratified  it  unconditionally. 

Thousands  of  workers  in  the  baking  industry 
are  already,  thanks  to  the  ratifications  which 
have  taken  place  up  to  the  present,  enjoying 
the  nightly  rest  which  the  International  Labour 
Conference  endeavoured  to  ensure  for  them. 

The  evil  of  unemployment  is  alleviated  by 
the  measures  proposed  at  Washington. 

Japanese  seamen  have  written  to  the  office 
to  express  their  satisfaction  at  having  a  proper 
system  of  joint  employment  exchanges  set  up 
at  last  under  a  ratified  convention. 

Many  emigrants,  although  they  are  perhaps 
unaware  of  it  are  benefiting  by  the  work  of 
the  Office  in  supplying  information,  and  are 
obtaining  the  same  safeguards  and  benefits  as 
national  workers. 

35,000  Russian  or  Armenian  refugees,  all  of 
whom  were  unemployed,  and  many  of  whom 
were  without  means,  have  been  found  posi- 
tions or  have  been  established  as  independent 
peasants  by  the  Refugees  Section. 


Thousands  of  house  painters  have  been  pro- 
tected from  the  terrible  consequences  of  lead 
poisoning,  and  workers  in  the  match  industry 
are  saved  every  year  from  necrosis. 

Working  women  in  numbers  of  countries  are 
entitled  to  a  rest  period  and  to  maternity 
benefit  before  and  after  the  birth  of  their 
children. 

Common  action  is  being  taken  by  men  of 
goodwill  to  provide  healthy  and  happy  condi- 
tions for  seamen  on  shore. 

Agricultural  workers  in  remote  rural  dis- 
tricts are  enabled  by  one  of  the  recommenda- 
tions of  the  Conference  to  live  under  proper 
conditions  instead  of  having  to  sleep  on  the 
straw  in  stables. 

In  the  Far  East  India  and  Japan  are  gradu- 
ally building  up  a  structure  of  legislation 
founded  on  the  firm  basis  of  the  international 
conventions. 

Far  away  in  Africa  native  labourers  are  pro- 
tected from  forced  labour,  provided  with  pro- 
per sanitary  conditions  and  fairly  remunerated 
for  their  labour  because  the  representative  of 
the  Office  on  the  Mandates  Commission  and 
the  Slavery  Committee  has,  in  the  discussion 
of  each  report,  untiringl}'  drawn  attention  to 
the  principles  of  humanity  and  civilization. 

As  the  year  draws  to  a  close  the  responsible 
chiefs  of  the  International  Labour  Office  are 
thus  able  to  await  the  judgment  of  the  Con- 
ference on  their  work  without  undue  anxiety. 
In  the  words  of  the  Labour  Charter  they  have 
been  able  to  "confer  lasting  benefits  upon  the 
wage-earners  of  the  world." 


LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


Federation   of   League   of   Nations   Societies 

The  Eleventh  Plenary  Congress  of  the  In- 
ternational Federation  of  League  of  Nations 
Societies,  which  was  held  in  Berlin  during 
May  and  was  attended  by  upwards  of  200 
delegates  from  24  countries,  adopted  three 
resolutions  relating  to  the  International 
Labour  Organization  and  its  work.  The  first 
of  these  resolutions  may  be  summarized  as 
follows : 

It  recommends  the  national  societies  to 
establish  advisory  committees,  representing 
employers,  workers,  consumers  and  other  im- 
portant industrial  and  economic  interests,  for 
the  purpose  of  assisting  the  societies  in  deal- 
ing with  questions  connected  with  the  organi- 
zation ; 

It  urges  the  societies  to  study  subjects  ripe 
for  international  treatment,  and  to  stimulate 
public  opinion  in  favour  of  the  ratification  of 
Conventions : 


It  pledges  the  societies  to  make  representa- 
tions to  their  Governments  in  favour  of  com- 
plete delegations  to  the  Conference  and  the 
submission  of  Conventions  to  Parliaments, 
and  to  concentrate  their  efforts  on  securing 
ratification  and  effective  application  of  Con- 
ventions which  they  are  prepared  to  support. 
The  second  resolution  expresses  satisfac- 
tion that  the  Hours  Convention  has  been 
ratified  by  Belgium,  and  that  conditional 
ratification  has  been  voted  by  the  French 
Parliament,  and  invites  societies  whose  Gov- 
ernments have  not  yet  ratified  the  Conven- 
tion to  make  unremitting  efforts  to  that  end. 

The  third  resolution  requests  the  societies 
to  use  their  influence  with  their  national  edu- 
cation authorities  with  a  view  to  the  inclus- 
ion, in  the  regular  curriculum  of  schools,  of 
instruction  in  the  principles  and  work  of  the 
International  Labour  Organization. 

The  texts  of  these  resolutions  will  be  com- 
municated by  a  representative  deputation  to 
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the  officers  of  the  International  Labour  Con- 
ference in  the  course  of  the  present  week,  and 
will  be  published  in  due  course  in  these  pages. 

International   Organization   of   Industrial 
Employers 

The  Third  Congress  Of  the  International 
Organization  of  Industrial  Employers  was 
held  at  Zurich,  Switzerland,  on  May  19  and 
20.  Mr.  Schuilthess,  Chief  of  the  Swiss  De- 
partment of  National  Economy,  in  a  message 
of  greeting  from  the  Swiss  Government,  spoke 
as  follows: — 

The  holding  of  the  International  Economic 
Conference  is  a  symptom  of  the  present  situ- 
ation. Everywhere  there  is  a  strong  feeling 
that  things  cannot  continue  as  they  are.  Some 
speak  of  solving  the  social  problem,  but  they 
forget  that  it  continually  re-appears.  An- 
tagonisms are  more  pronounced  than  ever. 
The  modern  industrial  State  presents  us  with 
tremendous  tasks.  On  both  sides  the  organi- 
zations are  mustering  their  strength.  In  the 
face  of  this  situation,  the  tasks  which  devolve 
on  the  State  have  increased  almost  to  infinity. 
The  State  has  to  enter  the  arena.  It  needs 
3rour  advice  and  your  support.  You  are 
relatively  few  in  number,  but  your  influence 
is  great.  I  should  like  to  see  the  employers 
taking  more  and  more  interest  in  public  af- 
fairs, and  devoting  to  them  a  portion  of  the 
time  which  they  now  give  to  private  business. 
Perhaps  you  would  then  realize  more  clearly 
that  the  exercise  of  authority  is  an  arduous 
task  and  often  an  ungrateful  one,  and  that 
only  the  feeling  of  duty  makes  us  persevere 
in  the  service  of  the  country. 


Mr.  Charles  Tzaut,  President  of  the  Gen- 
eral Council,  recalled  the  origin  of  the  Or- 
ganization, which  was  suggested  as  early  as 
1911  but  did  not  come  into  being  until  after 
the  war.  He  stated  the  aims  of  the  Organi- 
zation, the  principles  by  which  it  is  actuated 
and  the  part  that  had  been  played  by  the 
employers'  delegates  in  the  Governing  Body 
and  the  Conference  of  the  International 
Labour  Organization.  With  regard  to  the 
latter,  he  stated  that  the  Conference  had 
adopted  twenty-four  Conventions  in  all,  five 
of  which  were  confined  to  maritime  matters. 
Of  the  remaining  nineteen,  the  employers' 
group  in  the  International  Labour  Conference 
had  supported  thirteen  unanimously  or  by  a 
big  majority,  sometimes  without  enthusiasm 
but  for  the  sake  of  keeping  the  peace.  In 
three  cases  the  employers  had  abstained  from 
voting,  and  in  only  three  cases  had  they 
voted  against  Draft  Conventions.  In  view 
of  these  facts  he  claimed  that  the  employers 
had  co-operated  loyally  in  the  great  work  of 
the  International  Labour  Organization. 

France  and  the  Hours  Convention 

An  Act  to  authorize  ratification  of  the  Con- 
vention limiting  the  hours  of  work  in  indus- 
trial undertakings  to  eight  in  the  day  and 
forty-eight  in  the  week  passed  the  French 
Parliament  on  May  20.  The  legislation  in 
question  provided  that  the  obligations  im- 
.posed  by  ratification  should  not  come  into 
force  in  France  until  the  Convention  has  been 
ratified  by  Germany  and  Great  Britain.  The 
formal  ratification  of  this  Convention  has 
since  been  communicated  to  the  League  of 
Nations,  subject  to  the  condition  above  men- 
tioned. 


WORLD  ECONOMIC  CONFERENCE  AT  GENEVA 


HPHE  World  Economic  Congress,  held  under 
•*•  the  auspices  of  the  League  of  Nations, 
opened  at  Geneva  on  May  4,  and  continued 
for  three  weeks.  In  a  resolution  of  Septem- 
ber, 1925,  the  Assembly  of  the  League  de- 
clared itself  to  be  "  firmly  resolved  to  seek 
all  possible  means  of  establishing  peace 
throughout  the  world/'  and  affirmed  its  con- 
viction that'  "  economic  peace  will  largely  con- 
tribute to  security  among  the  nations."  It 
further  emphasized  the  necessity  of  investi- 
gating the  economic  difficulties  which  stand  in 
the  way  of  the  revival  of  general  prosperity 
and  of  ascertaining  the  best  means  of  over- 
coming these  difficulties  and  of  preventing 
disputes.  The  conference  met  after  prepara- 
tions extending  over  a  year,  having  at  its  dis- 
posal documents  prepared  through  the  colla- 


boration of  experts  in  the  various  lines  of  in- 
quiry. It  was  attended  by  194  members,  who 
were  in  turn  advised  by  157  expert's,  drawn 
from  fifty  countries  throughout  the  world,  in- 
cluding the  United  States,  Russia,  and  Tur- 
key, in  addition  to  the  state  members  of  the 
League  of  Nations.  The  decisions  of  the  con- 
ference were  reached  by  agreement  of  the 
representatives.  The  president  of  the  Con- 
gress was  M.  Theunis,  formerly  Belgian 
prime  minister.  Canada  was  represented  by 
Messrs.  Albert  Matthews,  Joseph  Daoust,  Dr. 
Adam  Shortt,  W.  A.  Wilson  and  Dr.  W.  A. 
Riddell. 

The  President  in  his  concluding  address, 
complimented  the  delegates  on  the  generous 
spirit  of  compromise  which  had  made  the  de- 
cisions unanimous. 


770 


THE   LABOUR   GAZETTE 


July,  1927 


"  Producers,  employers  and  workers,  farm- 
ers, traders,  financiers,  economists  and  con- 
sumers, you  have,  without  neglecting  the  in- 
terests which  you  represent  and  which  you 
have  to  defend,  constantly  borne  in  mind  that 
we  are  all  members  of  the  same  community, 
working,  toiling,  suffering  together  and  direct- 
ing our  efforts  to  a  common  end." 

The  Conference  worked  through  three  com- 
missions— on  commerce,  industry  and  agricul- 
ture— and  the  general  resolutions  are  divided 
under  these  three  heads.  The  president 
pointed  out  that  the  basis  of  the  conference 
was  the  assumption  that  international  trade 
is  itself  to  be  desired;  that  the  exchange  of 
products  and  services  between  persons  either 
of  the  same  country  or  of  different  countries 
is  normally  to  the  advantage  of  both  parties; 
that  the  greater  the  range  of  exchange  of  dif- 
ferent products  between  those  who  by  their 
resources  and  capacities  are  best  fitted  to  pro- 
duce them,  the  greater  is  the  general  econ- 
omic advantage;  and  that  international  ex- 
change of  products  best  and  most  economic- 
ally produced  in  different  countries  should 
therefore  be  regarded  as  the  normal  rule. 

The  official  report  of  the  conference  opens 
with  a  general  review  of  the  world  economic 
position,  based  on  reports  from  twenty-four 
nations.  A  resolution  was  passed  unanimously, 
stating  that  the  maintenance  of  world  peace 
depends  largely  upon  the  principles  on  which 
the  economic  policies  of  nations  are  formed 
and  executed  and  that  the  governments  and 
peoples  of  all  countries  should  constantly  take 
counsel  together  as  to  this  aspect  of  the  econ- 
omic problem;  and  recommending  the  estab- 
lishment^ of  a  recognized  body  of  principles 
designed  to  eliminate  the  economic  difficul- 
ties which  cause  friction  and  misunderstand- 
ing. President  Theunis  remarked  in  this 
connection  that  "  economic  conflicts  and  di- 
vergence of  economic  interest  are  perhaps  the 
most  serious  and  the  most  permanent  of  all 
the  dangers  which  are  likely  to  threaten  the 
peace  of  the  world.  No  machinery  for  the 
settlement  of  international  disputes  can  be 
relied  upon  to  maintain  peace  if  the  economic 
policies  of  the  world  so  develop  as  to  create 
not  only  deep  divergencies  of  economic  inter- 
est between  different  masses  of  the  world's 
population  but  a  sense  of  intolerable  injury 
and  injustice.  No  task  is  more  urgent'  or  more 
vital  than  that  of  securing  agreement  on  cer- 
tain principles  of  policy  which  are  necessary 
in  the  interests  of  future  peace." 

Among  other  general  recommendations  the 
conference  proposed  a  reduction  in  the  heavy 
burden  of  armaments  entailing  heavy  taxation 
which  reacted  on  the  whole  economic  life  of 
each  nation  and  lowered  the  standard  of  living. 


Commerce 

The  fundamental  idea  of  the  conference  in 
regard  to  commerce  was  the  necessity  for 
"  restoring  greater  freedom  to  a  world  hither- 
to hampered  by  many  obstacles  due  to  the 
war  and  its  consequences,  and  to  erroneous 
economic  ideas."  Fuller  liberty  of  trading 
was  recommended.  This  expression,  the  presi- 
dent pointed  out,  is  not  to  be  confounded  with 
Free  Trade,  but  "  embraces  all  measures  cal- 
culated to  liberate  international  commerce 
from  artificial  restrictions  and  obstructions." 
The  conference  suggested  that  the  diplomatic 
conference  to  be  held  at  Geneva  next  Novem- 
ber, might  be  made  the  means  of  removing  of 
import  and  export  prohibitions  and  restrictions. 
The  desirability  of  simplifying  and  stabilizing 
customs  tariffs  as  far  as  possible  was  recog- 
nized. With  a  view  t'o  limiting  tariffs  the  con- 
ference recommended,  firstly,  individual  ac- 
tion by  the  various  states  with  regard  to  their 
own  tariffs;  secondly,  bi-lateral  action  through 
the  conclusion  of  suitable  commercial  treaties; 
thirdly,  collective  action,  by  means  of  an  in- 
quiry undertaken  by  the  Economic  Organi- 
zation of  the  League  of  Nations,  with  a  view 
to  encouraging  the  extension  of  international 
trade  on  an  equitable  basis  by  removing  or 
lowering  the  barriers  to  international  exchange 
set  up   by  excessive  customs  tariffs. 

It  is  noted  that  customs  tariffs  are  now 
regarded  as  a  subject  for  concerted  action 
among  the  different  nations,  this  progress  fr3m 
the  purely  national  view  marking  "  a  consider- 
able step  in  the  evolution  of  ideas  in  customs 
tariffs."  The  conference  adopted  several  reso- 
lutions tending  to  hasten  the  reduction  of 
existing   barriers   to   international   trade. 

Industry 

The  conference  took  as  its  central  problem 
the  reduction  of  the  cost  of  production  with- 
out injury  to  the  consumer  or  the  worker. 
With  this  object  it  considered:  (1)  "ration- 
alization "  in  its  various  aspects,  and,  in  this 
connection,  (2)  international  industrial  agree- 
ments, and  (3)  the  collection  and  exchange  of 
information. 

"  Rationalization  "  is  defined  as  signifying 
the  methods  of  technique  and  of  organization 
designed  to  secure  the  minimum  waste  of 
either  effort  or  material.  It  includes  the 
scientific  organization  of  labour,  standardiz- 
ation both  of  materials  and  products,  simpli- 
fication of  processes,  and  improvements  in  the 
system  of  transport  and  marketing.  The  con- 
ference declared  fthat  rationalization  must 
be  applied  with  care  so  as  not  to  injure  the 
legitimate  interest  of  the  workers.  It  there- 
fore   recommended   that  governments,   public 
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institutions,  trade  organizations  and  public 
opinion,  as  the  case  may  be,  should  encourage 
producers  to  promote  the  investigation  of  the 
best  methods  and  results  of  rationalization  and 
scientific  management  and  standardization, 
not  neglecting  the  smaller  undertakings  and 
giving  special  attention  to  measures  calculated 
to  promote  social  welfare. 

In  regard  to  international  agreements  the 
conference  laid  down  no  fixed  principle,  but 
recognized  the  growth  of  agreements  as  a 
development  which  may  be  either  good  or  bad 
according  to  the  spirit  in  which  they  are  con- 
stituted and  operated,  and  the  measure  in 
which  their  directors  are  actuated  by  a  sense 
of  the  general  interest.  "  Agreements "  the 
president  said,  "  cannot  by  themselves  be  re- 
garded as  the  only  remedy  for  the  present 
causes  of  economic  trouble;  but,  within  limits, 
they  may  serve  to  improve  the  organization 
and  reduce  the  cost  of  production."  By  check- 
ing uneconomic  competition  and  diminish- 
ing industrial  fluctuations  they  may  make 
employment  more  stable  while  benefiting  the 
consumer.  Nevertheless,  agreements  may  in- 
volve danger  if  they  encourage  monopolistic 
tendencies  and  unsound  business  methods. 

The  conference  therefore  concluded  that 
agreements  ought  not  to  lead  to  an  artificial 
rise  of  prices,  and  that  they  should  not  re- 
strict the  supply  to  any  particular  country  of 
raw  materials  or  basic  products,  or,  without 
just  cause,  create  unequal  conditions  between 
the  finishing  industries  of  consuming  and  pro- 
ducing countries  or  other  countries  similarly 
placed.  Nor  should  they  stereotype  the 
present  position  of  production  or  the  distri- 
bution of  industries. 

It  was  recommended  that  as  publicity  is 
one  of  the  most  effective  means  to  prevent 
growth  of  abuses,  the  League  of  Nations 
should  follow  closely  the  operations  and  ef- 
fects of  international  agreements  and  publish 
information   thereon. 

The  conference  laid  special  emphasis  on 
the  importance  of  the  systematic  collection 
of  accurate  information  both  from  the  point 
of  view  of  the  leaders  of  industry  and  of 
the  public.  Accurate  statistics  shoulld  be  ob- 
tained both  for  the  basic  world  industries  and 
also  for  the  chief  industries  of  each  country, 
so  as  to  render  possible  the  compilation  of 
quantitative  indices   of  industrial   production. 

The  Economic  Organization  of  the  League 
of  Nations  was  asked  to  endeavour  to  pro- 
mote international  agreements  with  regard 
to  terms,  methods  and  scope  of  industrial 
statistics  employed,  and  to  collate  the  infor- 
mation provided  as  to  raw  materials,  pro- 
duction, etc.,  the  International  Labour  Office 
dealing  with  wages,   hours,   employment,   etc. 


Agriculture 

The  most  important  outcome  of  the  dis- 
cussions on  agriculture  was  stated  by  the 
president  to  be  the  realization  of  the  essential 
inter-dependence  of  agriculture,  industry  and 
commerce.  The  conference  considered  that 
the  first  measures  for  the  improvement  of 
agriculture  must  be  taken  by  agriculturists 
themselves — by  the  general  adoption  of  better 
technical  methods,  more  scientific  organiza- 
tion, an  extension  of  the  international  cam- 
paign against  diseases  of  plants  and  animals, 
and  by  co-operation  and  the  organization 
of  credit  institutions.  With  regard  to  the 
co-operative  movement,  the  conference  em- 
phasized the  importance  of  direct  relations 
between  producers'  and  consumers'  associa- 
tions. 

National  credit  institutions  were  recom- 
mended, with  or  without  the  assistance  of  the 
public  authorities  in  each  country.  The  con- 
ference laid  stress  on  the  desirability  of  re- 
moving hindrances  to  the  free  flow  of  agri- 
cultural products,  in  so  far  as  their  removal 
does  not  endanger  the  vital  interests  of  the 
various  countries  or  their  workers.  Where  a* 
minimum  of  protection  is  maintained,  care 
should  be  taken  to  maintain  an  equitable 
balance  between  industry  and  agriculture,  and 
not  to  stifle  one  to  the.  advantage  of  the 
other. 

The  conference  requested  the  League  of 
Nations  to  ensure  that,  in  the  organizations 
already  existing  or  to  be  formed  for  the  study 
of  economic  questions,  agricultural  interests 
shall  be  represented  in  proportion  to  their 
economic  and  social  importance. 

In  his  closing  address  summarizing  the  work 
accomplished  by  the  conference,  President 
Theunis  said:  "The  eight  years  of  post-war 
experience  have  demonstrated  the  outstand- 
ing fact  that,  except  in  the  actual  fields  of 
conflict,  the  dislocation  caused  by  the  war 
was  immensely  more  serious  than  the  actual 
destruction.  The  main  trouble  now  is  neither 
any  material  shortage  in  the  resources  of 
nature,  nor  any  inadequacy  in  man's  power  to 
exploit  them.  It  is  all,  in  one  form  or  an- 
other, a  maladjustment — not  an  insufficient 
productive  capacity,  but  a  series  of  impedi- 
ments to  the  Ml  utilization  of  that  capacity. 
The  main  obstacles  to  economic  revival  have 
been  the  hindrances  opposed  to  the  free  flow 
of  labour,  capital  and  goods. 

"The  removal  of  these  obstacles,  with  the 
twofold  object  of  stimulating  production  and 
restoring  free  channels  for  trade,  requires  con- 
certed international  action.  The  attainment 
of  the  former  object  lies  largely  in  the  hands 
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of  producers  in  promoting  by  co-operation 
more  scientific  methods,  such  as  simplification 
and  standardization,  which  eliminate  waste. 
A  necessary  preliminary  to  this  process  is  the 
collection  and  periodical  publication  of  in- 
formation   bearing    on    production     and     its 


factors  which  shall  be  fuller,  more  regular, 
more  uniform  and  better  co-ordinated.  The 
second"  object  lies  rather  within  the  scope  of 
governmental  efforts  inspired  and  permitted 
by  an  enlightened  opinion  among  the  em- 
ployers,  workers   and  consumers." 


INDUSTRIAL  SURVEY  IN  NEW  YORK  STATE 


THE  general  conditions  of  labour  in  the 
manufacturing  and  mercantile  business 
in  the  State  of  New  York  were  the  subject  of 
a  recent  inquiry  by  an  "  Industrial  Survey 
Commission  "  appointed  last  year  by  the  State 
Legislature.  The  Commission  was  composed 
of  three  senators  and  five  members  of  the  As- 
sembly. The  inquiry  was  suggested  by  the 
numerous  labour  bills  coming  up  for  considera- 
tion at  each  session,  requiring  that  the  legis- 
lators should  be  conversant  with  existing  con- 
ditions. Moreover  the  recent,  controversy  re- 
garding equality  for  men  and  women  in  in- 
dustry on  the  occasion  of  the  conference  held 
early  in  1926  by  the  Women's  Bureau  of  the 
United  States  Department  of  Labour*  ap- 
peared to  call  for  a  thorough  investigation  oi 
all  the  special  laws  regulating  the  employ- 
ment of  women. 

Special  Legislation  Aflfecling  Women 

In  their  report  the  Commissioners  give 
special  prominence  to  the  proposal  to  limit  by 
law  the  working  hours  of  women  in  factories 
and  shops  to  48  hours  in  the  week.  They 
favour  such  special  legislation  for  women  pro- 
viding a  4S-hour  week  for  those  employed  for 
six  full  days,  but  allowing  an  extension  to  49> 
hours  in  factories  and  shops  for  the  purpose 
of  giving  the  emp^ees  a  full  half  holiday  on 
one  day  each  week,  in  addition  to  their  regular 
day  of  rest.  The  arguments  for  or  against  such 
legislation  are  considered,  and  the  commis- 
sioners, while  conceding  that  the  balance  of 
reasons  is  in  favour  of  restricted  hours,  ap- 
pear to  regard  such  limitations  as  a  matter 
of  present  expediency,  rather  than  as  being 
based  on  any  essential  need  for  the  protection 
of  women  by  means  of  special  laws.  "  To 
your  commission  it  seems  that  a  more  im- 
portant question  to  women  is  the  obtaining 
for  them  of  wages  more  nearly  approximating 
the  wages  of  men  engaged  in  work  requiring 
equal  intelligence  and  application.  In  com- 
parison with  the  wages  given  to  men,  the 
wages   paid   women   are   unjustly   inadequate. 

*  Labour  Gazette,  April,  192G,  page  308; 
June,  page  531;  also  February,  1926,  page  130. 


As  one  woman  stated,  a  woman  well  paid, 
well  fed,  is  happier  at  fifty-two  hours  than 
one  underpaid  at  forty-eight  hours." 

Many  witnesses  appeared  before  the  com- 
mission both  for  and  against  the  law.  Union 
male  labour  was  found  to  be  for  the  law. 
Union  female  labour,  especially  those  work- 
ing only  forty-eight  hours  or  less,  and  many 
women  interested  in  welfare  work,  were  also 
for  the  law.  On  the  other  hand  many  wor- 
kers seemingly  healthy  and  some  women's 
political  organizations,  were  opposed  to  the 
proposed  law. 

Industrial   Council   Commended 

A  large  part  of  the  report  deals  with  ques- 
tions arising  out  of  workmen's  compensation. 
The  commisisoners  received  numerous  sug- 
gestions for  amendments  to  the  law  on  this 
subject.  Many  of  these  suggestions  were  con- 
nected with  difficulties  arising  out  of  adminis- 
tration, which  did  not  appear  to  the  commis- 
sioners to  call  for  any  new  provision  in  the 
law.  The}'  suggest  that  "  purely  administra- 
tive matters  should  be  treated  administra- 
tively," and  that  if  the  parties  concerned 
have  suggestions  to  make  for  remedying  con- 
ditions they  should  bring  them  directly  to 
the  administrative  authorities. 

Special  machinery  exists  in  New  York  State 
for  encouraging  the  joint  discussion  of  labour 
difficulties.  The  establishment  ct  the  "In- 
dustrial Council"  of  the  State  was  noted  in 
the  Labour  Gazette,  July,  1924,  page  557. 
The  council  is  composed  of  representatives  of 
employers  and  employees,  with  the  State  In- 
dustrial Commissioner  and  the  chairman  of 
the  Industrial  Board  as  chairman  and  vice- 
chairman  respectively.  It  offers  employers  and 
labour  the  means  of  continuous  and  direct  con- 
tact with  the  Labour  Department.  The  council 
may  make  to  the  commission  any  suggestions 
that  it  believes  proper  after  full  inquiry  and 
investigation.  The  commissioners  report  after 
four  years'  experience,  that  the  Industrial 
Council  has  rendered  excellent  service  in  bring- 
ing together  the  conflicting  viewpoints  of 
employer  and  employee.  They  suggest  that 
"  it  possibly  could  render  a  great  additional 
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service  by  acting  as  a  clearing  house  for  the 
complaints  that  frequently  arise  and  that  may 
not   always  be  well  founded." 

Effects  of  "Closed  Unions"  in  Building 
Trades 

The  report  contains  the  following  paragraphs 
on  conditions  in  the  building  trades  in  New 
York  City:— 

"  Very  early  in  the  work  of  the  commission 
it  became  apparent,  through  the  testimony  of 
witnesses  representing  contractors  in  the  city 
of  New  York,  engaged  in  the  building  trades, 
that  certain  unions  in  this  highly  unionized 
business  could  not  or  would  not  furnish  the 
number  of  men  necessary  to  carry  on  their 
particular  branches  of  the  business,  perhaps 
due  to  the  fact  that  through  in  effect  a  clos- 
ing  of   the    membership    lists    the   supply    of 


available  union  men  was  restricted,  and  that 
moreover,  these  unions  would;  not  permit- 
new  men  to  be  admitted  to  the  union  to 
make  up  this  deficiency,  nor  permit  in  some 
cases  men  holding  cards  in  the  union  from 
some  other  locality  to  work  here. 

"  It  is  plain  that  a  closed  union  is  an  evil 
working  first  against  the  contractor  and  the 
public  and  eventually  against  the  working 
men  because  the  tendency  to  the  formation 
of  such  an  aristocracy  of  labour  will  be  the 
formation  of  rival  unions  to  cover  the  whole 
of  the  trade  affected  and  the  creation  of  a 
feeling  of  deep  discontent  in  the  hearts  of 
those  workers  not  members  of  the  closed 
union  who  must  walk  the  streets  in  search  of 
work  while  jobs  are  cndng  for  workers  and 
while  the  closed  union  membexs  who  thus 
exclude  their  brother  workers,  are  employed 
at  unusual  wages." 


EMPLOYMENT  SERVICE  COUNCIL  OF  CANADA 


HP  HE  Employment  Service  Council  of  C'an- 
•*•  ada,  a  body  advisory  to  the  Minister 
of  Labour  in  connection  with  the  opera- 
tions under  the  Employment  Offices  Co- 
ordination Act,  met  in  Ottawa  for  its  eighth 
annual  meting  on  June  23  and  24.  The 
Council  is  representative  of  the  provincial 
government  employment  services,  the  Federal 
Departments  of  Labour  and  Soldiers'  Civil 
Re-establishment,  various  organizations  of 
workers  and  employers,  the  railways,  and  re- 
turned soldiers,  After  an  official  welcome  by 
the  Hon.  Peter  Heenan,  Minister  of  Labour, 
the  delegates  proceeded  to  a  discussion  of 
several  topics  which  affect  the  proper  func- 
tioning of  the  free  public  employment  offices 
throughout  Canada.  Among  these  subjects 
were  the  following:  the  relation  of  rmmiga- 
tion  to  employment  and  to  the  work  of  the 
Employment  Service  of  Canada;  the  place- 
ment' of  handicapped  workers,  especially 
handicapped  ex-service  men;  the  problem  of 
harvest  labour  supply  for  1927;  the  mobility 
of  labour  and  its  relation  to  unemployment; 
the  notification  of  industrial  disputes  to  work 
seekers  other  than  those  registering  at  public 
employment  offices;  and  the  technique  of  em- 
ployment offices.  Recommendations  for  pre- 
sentation to  the  Minister  of  Labour  were 
drafted  on  these  subjects,  and  will  be  sub- 
mitted at  a  later  date. 

The  meeting  was  presided  over  by  Mr. 
C.  P.  Riddell  of  Montreal,  chairman  of  the 
Council.  The  bodies  represented  and  the 
representative  in  each  case  were  as  follows: — 
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Province  of  Nova  Scotia,  H.  H.  Oongdon, 
Halifax;  Province  of  New  Brunswick,  George 
R.  Melvin,  St.  John;  Province  of  Quebec, 
Jos.  Ainey,  Montreal;  Province  of  Ontario, 
J.  H.  Ballantyne,  Toronto;  Province  of 
Manitoba,  J.  A.  Bowman,  Winnipeg;  Prov- 
ince of  Saskatchewan,  G.  E.  Tomsett,  Regina; 
Province  of  Alberta,  W.  Smitten,  Edmonton; 
Province  of  British  Columbia,  J.  D.  McNiven, 
Victoria;  Canadian  Manufacturers'  Associa- 
tion, E.  Blake  Robertson,  Ottawa;  Trades 
and  Labour  Congress  of  Canada,  R.  Tallon, 
Montreal,  Jas.  Simpson  (Vice-Chairman  of 
the  'Council),  Toronto;  Railway  Association 
of  Canada,  C.  P.  Riddell  (Chairman  of  the 
Council),  Montreal;  Railway  Brotherhoods, 
S.  N.  Berry,  Cedar  Rapids,  Iowa;  Canadian 
Council  of  Agriculture,  J.  W.  Ward,  Winni- 
peg; Department  of  Labour,  Mrs.  Chas.  Cau- 
cutt,  Kenora,  Miss  Mary  McNab,  Toronto, 
and  V.  C.  Phelan  (Acting  Secretary),  Ottawa; 
Returned  Soldiers,  T.  C.  Lapp,  Ottawa;  De- 
partment of  Soldiers'  Civil  Re-establishment, 
Major  E.  Flexman,  Ottawa;  Association  of 
Canadian  Building  and  Construction  Indus- 
tries, J.  Clark  Reilly,  Ottawa. 

Election  of  officers  for  the  ensuing  year 
took  place,  and  the  fallowing  were  elected: 
Chairman,  James  Simpson,  Toronto;  Vice- 
Chairman,  T.  C.  Lapp,  Ottawa;  and  Secre- 
tary, R.  A.  Rigg,  Ottawa.  Three  additional 
executive  members  will  be  nominated  by  the 
Canadian  Council  of  Agriculture,  the  Cana- 
dian Manufacturers'  Association  and  the 
Trades  and  Labour  Congress  of  Canada,  re- 
spectively. 
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EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  JUNE,  1927,  AS 

REPORTED   BY  THE   EMPLOYERS  MAKING  RETURNS   TO 

THE  DOMINION  BUREAU  OF  STATISTICS 


■p*  MPLOY.MENT  at  the  beginning  of  June 
•*—'  showed  a  further  pronounced  gain  that 
made  the  situation  more  favourable  than  in 
any  other  month  since  1920.  Statements  were 
tabulated  from  6,150  firms  employing  876,768 
workers,  as  compared  with  832,872  on  May 
1;  this  increase  of  43.S96  persons,  or  5.3  per 
cent,  brought  the  index  number  to  105.9,  as 
compared  with  105.2  on  Oct.  1,  1926,  the  pre- 
vious high  level  in  the  last  seven  years.  In 
the  preceding  month,  the  index  stood  at  100.6 
and  on  June  1,  1926,  1925,  1924,  1923,  1922 
and  1921,  it  was  101.0,  94.5,  95.2,  97.3,  89.2 
and  86.6,  respectively. 

Unusually  large  advances  for  the  time  of 
year  were  recorded  in  manufacturing,  while 
construction,  transportation,  mining,  logging, 
and  services  also  showed  important  increases. 

Employment   by    Economic   Areas 

Expansion  was  noted  in  the  five  economic 
areas,  Quebec  firms  adding  the  largest  number 
of   employees  to   their  staffs. 

Maritime  Provinces. — Further  improve- 
ment was  noted  in  the  Maritime  Provinces, 
according  t'o  statistics  received  from  559  em- 
ployers with  a  combined  working  force  of 
68,666  persons,  as  compared  with  66,428  in  the 
preceding  month.  Although  this  gain  was 
rather  smaller  than  that  reported  on  June  1 
last  year,  the  index  then  was  several  points 
lower.  Manufacturing  (particularly  of  lum- 
ber, fish  and  pulp  and  paper  products)  and 
construction,  registered  heightened  activity, 
while  logging  and  transportation  were  season- 
ally slacker. 

Quebec.  —  Transportation,  construction, 
manufacturing  and  logging  reported  pro- 
nounced increases  in  personnel,  while  smaller 
gains  were  shown  in  mining  and  trade;  the 
gain  in  logging  was  due  to  river  driving  op- 
erations. Employment  was  in  considerably 
greater  volume  than  on  the  corresponding 
date  in  any  of  the  last  six  years,  the  index 
being  four  points  higher  than  on  June  1,  1926, 
although  important  advances  were  then  indi- 
cated. Statements  were  tabulated  from  1,377 
firms  employing  252,183  workers,  or  16,471 
more  than  in  their  last  report. 

Ontario. — The  situation  in  Ontario  was 
better  than  in  any  other  month  of  the  years 
since  1920,  the  index  standing  at  101.5,  as 
compared  with  95.2  at  the  beginning  of  June, 
1926,  when  the  trend  was  also  upward.     The 


payrolls  of  the  2,803  co-operating  establish- 
ments aggregated  362,586  persons;  on  May  1, 
they  had  350,094  employees.  Construction, 
manufacturing,  transportation  and  mining 
registered  the  greatest  expansion,  while  logg- 
ing and  trade  were  seasonally  quiet. 

Prairie  Provinces. — Construction,  transpor- 
tation, manufacturing  and  services  reported 
the  most'  marked  improvement  in  the  Prairie 
Provinces,  where  the  778  firms  whose  statistics 
were  tabulated  employed  114,036  persons,  as 
against  106,058  in  the  preceding  month.  More 
extensive  increases  were  indicated  on  June  1, 
1926,  but  the  index  then  was  several  points 
lower. 

British  Columbia. — An  aggregate  payroll  of 
79,297  workers  was  registered  by  the  673  re- 
porting employers,  who  had  74,590  at  the  be- 
ginning of  May.  This  increase  of  over  4,700 
employees  was  the  largest  noted  on  June  1  in 
any  year  since  the  record  was  instituted  in 
1920;  employment  was  in  slightly  greater 
volume  than  in  the  early  summer  of  the  last 
seven  years.  As  in  the  other  provinces,  con- 
struction, manufacturing  and  transportation 
recorded  the  most  noteworthy  expansion  on 
the  date  under  review,  but  a  favourable  tend- 
ency was  generally  in  evidence. 

Table  I  gives  index  numbers  by  economic 
areas. 

Employment  by  Cities 

The  trend  of  employment  was  decidedly  up- 
ward of  seven  of  the  eight  cities  for  which 
separate  compilations  are  made;  Montreal, 
Quebec,  Toronto,  Ottawa,  Hamilton,  Winni- 
peg and  Vancouver  showed  considerable  gains, 
while  moderate  declines  were  noted  in  Wind- 
sor and  other  Border  Cities. 

Montreal. — Improvement  on  a  smaller  scale 
than  on  June  1,  1926,  was  noted  in  Montreal, 
where  the  722  co-operating  firms  reported  117,- 
957  persons,  an  increase  of  2,946  over  their 
May  1  staffs.  Transportation,  construction 
and  trade  reported  the  greatest  increases,  but 
manufacturing  as  a  whole  was  slightly  slacker. 
The  index  was  the  same  as  on  the  correspond- 
ing date  last  year. 

Quebec. — Continued  gains  were  registered 
in  Quebec  City,  chiefly  in  the  construction  and 
transportation  industries,  while  manufacturing 
showed  a  falling  off.  Statements  were  tabu- 
lated from  90  establishments  employing  10,223 
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workers,  as  against  9,622  in  the  preceding 
month.  Considerable  declines  were  indicated 
on  June  1  last  year,  when  the  index  was 
lower.  Employment  at  the  beginning  of  June 
was  in  greater  volume  than  in  any  other 
month  of  the  record,  which  for  this  city  goes 
back  to  1924. 

Toronto. — The  situation  in  Toronto  con- 
tinued to  be  more  favourable  than  in  any 
other  month  in  the  five  years  for  which  sta- 
tistics are  available,  according  to  returns  fur- 
nished by  797  employers  with  104,259  persons 
on  their  payrolls,  compared  with  102,707  on 
May  1.  Manufacturers  were  rather  busier, 
while  considerable  improvement  was  shown  in 
construction.  The  gain  exceeded  that  noted 
in  the  same  month  of  1926. 


Conditions  were  much  better  than  on  June  1 
a  year  ago. 

Windsor  and  the  Other  Border  Cities. — Cur- 
tailment was  registered  in  automobile  factories 
in  the  Border  Cities,  but  construction  showed 
more  activity.  The  93  firms  furnishing  data 
reported  11,061  employees,  or  132  less  than  in 
the  preceding  month.  Employment  was  in 
smaller  volume  than  on  the  same  date  last 
year. 

Winnipeg. — An  aggregate  working  force  of 
27,501  persons  was  registered  by  the  279  em- 
ployers whose  statistics  were  received  and  who 
had  26,954  employees  on  May  1.  Although 
this  gain  was  less  extensive  than  that  noted 
at  the  beginning  of  June,  1926,  the  index  was 


EMPLOYMENT  IN   CANADA  AS  REPORTED  BY  EMPLOYERS 

NOTE—  The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 

the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,   1920,  as  100. 
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Ottawa. — Manufacturing,  construction  and 
transportation  recorded  heightened  activity  in 
Ottawa,  where  employment  was  at  a  higher 
level  than  at  the  beginning  of  June  last  year, 
although  the  advance  then  was  larger.  A  com- 
bined working  force  of  11,268  persons,  or  395 
more  than  in  their  last  report,  was  employed 
by  the  136  co-operating  firms. 

Hamilton. — Additions  to  staffs  on  practi- 
cally the  same  scale  as  on  the  corresponding 
date  in  1926  were  reported  in  Hamilton;  205 
employers  had  30,516  workers  on  their  pay- 
lists,  as  compared  with  29,852  at  the  beginning 
of  May.  Most  of  the'  expansion  took  place 
in  manufacturing,  notably  in  iron  and  steel 
plant's,  but  other  industries  were  also  busier. 

44157— 6i 


several  points  higher.  The  greatest  improve- 
ment took  place  in  construction,  but  manu- 
facturing was  also  busier,  while  there  was  a 
moderate  reduction  in   trade. 

Vancouver. — Construction  and  transporta- 
tion reported  the  bulk  of  the  gain  in  Vancou- 
ver, where  manufacturing  was  rather  slacker, 
chiefly  in  lumber  and  iron  and  steel  works. 
Statements  were  tabulated  from  235  employ- 
ers with  26,070  workers  in  their  employ,  or 
544  more  than  on  May  1.  Contractions  were 
indicated  on  June  1  a  year  ago,  when  the  situa- 
tion was  not  so  favourable. 

Index  numbers  by  cities  are  given  in 
Table  2. 
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Note. — Number  employed  by  the  reporting  firms  in  January,  1920,  is  taken  as  100  in  every  case.  The  "relative  weight"  show9 
the  proportion  of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under 
review. 

Table  I.— INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


1921 
June  1 

1922 
June  1 

1923 
June  1 

1924 
June  1 

1925 

Jan. 1 

Feb.l 

Mar.  1 

April  1 

May  1 

June  1 

Julyl 

Aug.  1 

Sept.  1 

Oct.  1 

Nov.  1 

Dec.  1 

1926 

Jan. 1 

Feb.l 

Mar.  1 

April  1 

May  1 

June  1 

Julyl 

Aug.  1 

Sept.  1 

Oct.  1 

Nov.  1 

Dec.  1 

1927 

Jan. 1 

Feb.  1 

Mar.l 

April  1 

May  1 

June  1 

Relative  weight  of  employment  by 
districts  and  in  manufacturing  as 
at  June  1,  1927 


Canada 


86-6 

89-2 

97-3 

95-2 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 


97-1 
95-3 

89-6 
90-7 
91-5 
91-4 
94-3 
101-0 
103-7 
104-2 
104-9 
105-2 
102-8 
101-1 

94-8 
95-4 
96-3 
96-2 
100-6 
105-9 


100-0 


Maritime 
Provinces 


89-5 

90-3 

93-9 

90-0 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-5 
85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 

90-8 
87-5 
86-8 
87-2 
89-6 
92-2 


Quebec 


83-4 

100-6 

99-1 

99-9 

85-0 
89-1 


94-2 
100-6 
101-1 
101-1 
101-3 
102-7 
101-1 

98-5 

90-7 
92-6 
94-0 
95-7 
99-0 
108-8 
112-8 
113-5 
113-1 
113-1 
110-6 
107-7 

98-2 
99-9 
100-9 
99-2 
105-5 
112-8 


28-8 


Ontario 


84-9 


96-8 

92-1 

81-4 
83-4 
85-0 
84-9 
87-7 


86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
92-3 
94-0 
94-3 
98-1 
101-5 


Prairie 
Provinces 


91-1 

93-1 

95-5 

94  1 

88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97*3 
96»0 
99-8 
99-1 
97-5 

95-1 
90-7 
88-6 
88-2 
92-5 
103-5 
107-3 
106-5 
106-9 
110-0 
107-7 
105-4 

100-6 
97-2 
95-9 
94-8 
99-7 

107-2 


13-0 


British 
Columbia 


93-3 

106-5 

100-4 

103-4 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
102-5 
104-8 
108-3 
112-0 
118-9 


9-0 


All  manu- 
facturing 


84-2 
93-5 


75-5 
79-3 
81-9 
84-3 
86-6 
88-3 
89-1 
88-5 
89-4 
91-3 
89-2 
88-1 

83-2 
85-9 
87-7 
89-3 
91-3 
93-9 
95-3 
95-8 
96-9 
96-7 
94-9 
93-8 

87-5 
90-7 
92-2 
93-8 
96-1 
98-8 


55-7 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

1923 
June  1 

95-4 

96-2 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

92-5 
93-3 
94-6 
96-8 
100-6 
103-1 

13-5 

89-9 

85-2 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 

86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 
89-9 
90- 1 
92-7 
95-3 
96-8 

11-9 

109-6 

101-6 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
89-2 
90-1 
92-1 
101-9 
104-7 

1-3 

94-6 

83-1 

77-0 
77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

85-0 
86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 
93-1 
94-2 
96-3 
97-4 
100-2 

3-5 

87-1 

83-6 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 

89-8 

90-8 

90-7 

92-7 

96-9 

98-3 

98-7 

101-6 

104-9 

103-7 

105-4 

99-3 
97-5 
97-1 
96-3 
97-2 
990 

31 

94-7 

1924 
June  1 

99-7 

1925 
Jan. 1 

93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 
97-2 
98-8 
101-5 
104-1 
109-7 

1-2 

98-3 

Feb.l 

97-4 

Mar.  1 

101-8 

April  1 

102-5 

May  1 

104-0 

June  1 

85-2 
87-1 
59  0 
85-6 
94-8 
92-9 
93-3 

57-1 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

£7-7 
96-8 
103-2 
77-4 
99-5 
98-9 

1-3 

103-1 

Julyl 

106-5 

Aug.  1 

111-4 

Sept.  1 

113-9 

Oct.  1 

113-9 

Nov.  1 

1120 

Dec.  1 

110-7 

1926 
Jan. 1 

105 '8 

Feb.l 

109-4 

Mar.  1 

107-6 

April  1 

112-6 

116-8 

115-2 

Julyl 

115-3 

Aug.  1 

123-8 

Sept.  1 

124-2 

Oct.  1 

119-7 

Nov.  1 

117-4 

Dec.  1 

1171 

1927 
Jan. 1 

107-3 

Feb.l 

111-3 

Mar.  1 

114-6 

April  1 

114-9 

May  1 

117-2 

June  1 

119-8 

Relative  weight  of  em- 
ployment  by   cities 
as  at  June  1,  1927.. . 
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Manufacturing 

Statements  were  tabulated  from  3,916 
manufacturers  employing  488,242  operatives, 
as  compared  with  474,731  in  the  preceding 
month.  This  increase  was  more  extensive 
than  that  reported  on  June  1  in  most  years 


of  the  record,  while  the  index  was  lower  in 
each  of  the  last  six  years.  Lumber  mills  regis- 
tered the  greatest  gains,  these  being  of  a  sea- 
sonal nature,  while  important  advances  were 
also  made  in  fish  preserving,  pulp  and  paper, 
vegetable  food,  building  material,  rubber,  elec- 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  =  100) 


Industries 


iRelative 
Weight 


June  1 
1927 


May  1 
1927 


June  1 
1926 


June  1 
1925 


June  1 
1924 


June  1 
1923 


Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Lumber  and  products 

Rough  and  dressed  lumber 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings  

Other  textile  products 

Tobacco,     distilled     and     malt 

liquors 

Wood  distillates  and  extracts .... 
Chemicals  and  allied  products.. 
Clay,  glass  and  stone  products. . . 

Electric  current 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  pro- 
ducts  

Machinery  (other  than  vehi- 
cles)  

Agricultural  implements 

Land  vehicles 

Steel  shipbuilding  and  repair- 
ing  

Heating  appliances 

Iron  and  steel  fabrication 
(n.e.s.) 

Foundry  and  machine  shop 
products 

Other  iron  and  steel  products. . 

Non-ferrous  metal  products 

Mineral  products 

Miscellaneous 

S8t3hr:.::::::::::::::::::::: 

Coal 

Metallic  ores 

Non-metallic     minerals      (other 

than  coal) 

Communications 

Telegraphs 

Telephones 

Transportation 

Street  railways  and  cartage 

Steam  railways 

Shipping  and  stevedoring 

Construction  and  Maintenance . 

Building 

Highway 

Railway 

Services 

Hotels  and  restaurants 

Professional 

Personal  (chiefly  laundries) 

Trade 

Retail 

Wholesale 

AH  Industries 


105 

88 
82 

110 

109 
94 
48 

100 
83 

164 

114 
120 
125 
119 
113 
118 

,  102 
229 
197 
179 

1,922 
161 
126 
125 
124 
127 
105 


82 
109 
106 
92 
45 
99 
83 
159 

103 
120 
123 
119 
109 
116 
98 
203 
154 
164 
1,053 
126 
121 
118 
119 
126 
105 
108 
100 
100 


97 

83 
84 
92 

106 
88 
53 
92 
77 

140 

107 

116 

120 

116 

110 

114 

97 

248 

186 

166 

1,466 

162 

120 

124 

115 

117 

97 

97 

97 

101 


74 
70 
79 

109 
84 
51 
94 
77 

151 

100 
110 
110 
109 
105 
111 
94 
211 
155 
122 
1,547 
139 
116 
124 
115 
105 
93 
94 
93 
91 


88-4 
97-0 
80-9 
76-5 
106-6 
130-8 
76-3 
75-3 
57-2 


100-6 
106-7 
86-7 
98-0 
75-6 
82-5 
88-9 
86-8 

72-2 
94-0 

96-0 
105-2 

86-4 

92-5 
129-1 
111-5 

79-2 

69-3 

70-1 

57-9 


32-2 
81-6 

85-9 

76-4 
72-5 
84-2 

107-5 
85-4 
53-6 

103-7 
89-8 

155-7 

99-6 
109-8 
108-2 
110-2 
110-1 
114-7 
99-2 
219-3 
147-3 
118-9 
937-9 
143-8 
113-8 
121-4 
111-5 
104-3 
92-5 
91-1 
95-2 
95-2 


93-5 
95-0 
90-4 
78-1 
112-4 
134-6 
79-8 
86-3 
68-4 
90-0 
104-4 
114-7 
91-2 
96-7 
84-3 
90-6 
101-0 
96-2 

75-5 
96-3 

95-9 
98-6 
91-6 
100-3 
11S-2 
103-0 
86-7 

81-8 

75-1 
66-4 
104-6 

29-3 
95-2 

91-7 

92-1 
81-1 
91-1 

104-1 
94-6 
52-5 

101-6 
93-8 

126-2 

105-3 
102-2 
102-4 
102-1 
109-0 
116-1 
98-3 
211-2 
140-2 
100-1 
,956-6 
146-6 
108-8 
117-3 
98-1 
100-2 
91-9 
90-2 
95-1 
97-3 


JThe  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  employees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review 
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trie  current  and  some  other  industries.  On 
the  other  hand,  iron  and  steel  and  textile 
plants   were  seasonally  slacker. 

Animal  Products — Edible. — There  were  fur- 
ther pronounced  increases  in  the  number  en- 
gaged in  this  group,  particularly  in  the  fish- 
preserving  branch  in  the  Maritime  Provinces 
and  British  Columbia.  Statistics  were  tabu- 
lated from  243  firms  employing  18,294  persons, 
as  compared  with  16,005  in  the  preceding 
month.  This  increase,  which  exceeded  that 
reported  in  earlier  years,  brought  the  index 
number  to  a  higher  point  than  on  June  1  in 
any  other  year  since  the  record  was  begun  in 
1920. 

Leather  and  Products. — Employment  in  this 
group,  chiefly  tanneries,  showed  a  small  fall- 
ing off  as  compared  with  the  extensive  losses 
registered  at  the  beginning  of  June,  1926. 
The  index  was  slightly  higher  than  on  t'he 
corresponding  date  in  any  of  the  last  six  years. 
The  working  force  of  the  191  co-operating 
employers  totalled  16,980,  as  against  17,037 
operatives  in  the  preceding  month.  There 
were  minor  reductions  in  all  except  the  Mari- 
time  Provinces. 

Lumber  and  Products. — Continued  seasonal 
expansion  was  indicated  in  lumber  mills,  while 
container,  match  and  other  wood-using  fac- 
tories were  also  busier.  Returns  were  com- 
piled from  734  manufacturers  in  the  lumber 
group,  having  55,501  employees,  compared  with 
48,605  at  the  beginning  of  May.  All  prov- 
inces shared  in  the  upward  movement  indi- 
cated on  June  1,  the  largest  gain  taking  place 
in  Ontario  and  the  Maritime  Provinces. 
Rather  greater  advances  were  made  on  the 
corresponding  date  last*  year,  but  the  index 
number  then  was  slightly  lower. 

Plant  Products-— Edible. — Unusually  large 
increases  were  noted  in  this  group  at  the  be- 
ginning of  June,  when  1,042  persons  were 
added  to  the  payrolls  of  the  308  co-operating 
manufacturers,  who  had  26,724  employees. 
Starch  and  glucose,  sugar  and  syrup  and  fruit 
and  vegetable  preserving  establishments  re- 
corded most  of  the  gain,  which  was  chiefly  re- 
ported in  Quebec,  Ontario  and  British  Col- 
umbia. The  increase  registered  on  June  1, 
1926,  was  considerably  smaller  and  the  index 
number  then  was  several   points  lower. 

Pulp  and  Paper  Products. — The  additions 
to  staffs  in  the  pulp  and  paper  group  were 
larger  than  in  any  other  month  since  1920, 
bringing  employment  to  its  highest  point'  in 
the  record  of  eight  years.  An  aggregate  pay- 
roll of  59,968  workers  was  reported  by  the 
472  establishments,  whose  statistics  were  com- 
piled and  who  employed  57,641  in  the  pre- 
ceding month.  Pulp  and  paper  mills  registered 
the  bulk  of  the  gain,  although  printing  and 


publishing  shops  were  rather  busier.  Quebec 
reported  most  of  the  advance,  but  the  trend 
was  upward  throughout  the  country. 

Rubber  Products. — Thirty-three  rubber  fac- 
tories recorded  a  combined  working  force  of 
14,203  persons,  or  326  more  than  in  their 
last  return.  Quebec  and  Ontario  plants  ab- 
sorbed practically  all  these  extra  operatives. 
Employment  was  in  considerably  greater  vol- 
ume than  at  the  beginning  of  June  a  year 
ago,  when  an  increase  on  practically  the  same 
scale  was  noted. 

Textile  Products. — Following  four  months  of 
uninterrupted  expansion,  there  was  a  seasonal 
decline  in  employment  in  textiles  on  the  date 
under  review,  chiefly  in  clothing  factories  in 
Quebec.  Ontario,  on  the  other  hand,  showed 
improvement.  Data  were  received  from  512 
firms  employing  75,720  persons,  as  against 
76,075  in  the  preceding  month.  This  contrac- 
tion was  much  smaller  than  that  indicated 
on  June  1  last  year,  when  the  index  number 
was  some  six  points  lower. 

Tobacco,  Distilled  and  Malt  Liquors. — To- 
bacco factories  on  the  whole  were  seasonally 
slacker,  but  a  gain  was  shown  in  beverage 
works,  according  to  108  firms  in  this  group, 
whose  staffs  increased  from  12,333  workers  on 
May  1  to  12,551  at  the  beginning  of  June. 
Quebec  and  Ontario  registered  most  of  this 
advance,  which  contrasted  with  the  reduction 
noted  on  the  corresponding  date  last  year. 
The  index  number  then  was  several  points 
lower. 

Chemicals  and  Allied  Products. — Statements 
were  tabulated  from  113  employers  in  this 
group,  with  6,893  persons  on  payroll  as  against 
6,770  in  the  preceding  month.  The  index  num- 
ber was  rather  higher  than  on  June  1,  1926; 
similar  gains  were  then  indicated. 

Clay,  Glass  and  Stone  Products. — Further 
improvement  on  a  larger  scale  than  in  pre- 
vious years  of  the  record  was  shown  in  build- 
ing material  plant's,  117  of  which  reported  an 
aggregate  working  force  of  10,564  persons,  or 
845  more  than  in  the  preceding  month.  Em- 
ployment was  in  greater  volume  than  on  June 
1  in  any  other  year  since  1920.  A  consider- 
able share  of  the  increase  took  place  in  Que- 
bec, Ontario  and  the  Prairie  Provinces. 

Electric  Current. — Employment  in  electric 
current  works  continued  to  expand;  the  gain 
was,  however,  not  as  large  as  on  the  corre- 
sponding date  a  year  ago,  although  the  index 
number  then  was  over  eight  points  lower. 
The  88  co-operating  companies  enlarged  their 
staffs  by  311  workers  to  12,710  at  the  begin- 
ning of  June.  The  largest  advance  took  place 
in  British  Columbia  and  Quebec,  although 
the  tendency  was  upward  throughout  the 
country. 
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Iron  and  Steel  Products. — There  was  a  mod- 
erate decline  in  employment  in  the  iron  and 
steel  group;  land  vehicle,  machine  and  agri- 
cultural implement  shops  and  foundries  were 
slacker,  while  iron  and  steel  fabrication  works 
recorded  heightened  activity.  Returns  were 
tabulated  from  642  manufacturers  who  re- 
leased 871  employes,  reducing  their  staffs  to 
132,269  on  the  date  under  review.  The  West- 
ern Provinces  recorded  the  largest  losses,  but 
the  tendency  was  unfavourable  everywhere 
except  in  Ontario.  Additions  to  staff  had 
been  indicated  on  the  corresponding  date  in 
1926,  when  the  index  number  stood  at  84.1, 
or  1.4  points  lower  than  on  June  1,  1927. 

Non-Ferrous  Metal  Products. — Further  ex- 
pansion was  reported  in  this  group,  contrasting 
with  the  reductions  made  on  the  same  date 
last  year,  when  the  index  number  was  lower. 
The  106  firms  furnishing  data  employed  16,- 
694  workers,  compared  with  16,520  at  the  be- 
ginning of  May.  Most  of  the  increase  took 
place  in  the  Maritime  Provinces  and  Quebec. 

Mineral  Products. — Continued  seasonal  ad- 
vances were  noted  in  this  group,  exceeding 
those  reported  on  the  corresponding  date  last 
year,  when  the  index  number  was  a  few  points 
lower.  The  oil  and  some  other  divisions  of 
this  group  reported  heightened  activity.  An 
aggregate  payroll  of  10,100  persons  was  em- 
ployed by  the  73  co-operating  firms,  who  had 
9,804  in  the  preceding  month.  Most  of  the 
increase  took  place  in  Ontario. 

Logging 

Employment*  in  logging  camps  showed  an 
advance,  which,  however,  was  less  extensive 
than  on  the  corresponding  date  in  1926,  when 
the  index  was  slightly  higher.  Returns  were 
received  from  222  firms  employing  20,323  work- 
ers, or  954  more  than  in  the  preceding  month. 
River  drives  in  Quebec  and  general  increases 
in  British  Columbia  more  than  offset  declines 
in  the  Maritime  Provinces  and  Ontario. 

Mining 

Coal. — Further  losses  in  personnel  were 
noted  on  coal  mining  on  June  1,  as  has  been 
usual  on  that  date  in  many  years  of  the 
record.  The  level  of  employment,  however, 
was  higher  than  in  1926  or  1925.  Statements 
were  compiled  from  88  operators,  with  25,813 
employees,  or  236  less  than  in  the  preceding 
month.  There  were  moderate  decreases  in 
both  Eastern  and  Prairie  coal  fields. 

Metallic  Ores. — Considerable  improvement 
was  shown  in  metallic  ores  in  Quebec,  On- 
tario and  British  Columbia;  51  employers  en- 


larged their  staffs  from  11,829  workers  on  May 
1  to  •  12,285  at  the  beginning  of  June.  The 
index  number  was  higher  than  in  any  other 
month  since  the  record  was  begun  in  1920. 
Practically  no  change  in  the  situation  was 
noted  on  the  corresponding  date  last  year. 

Non-Metallic  Minerals  {Other  than  Coal). 
— According  to  data  received  from  69  firms  in 
this  group,  they  employed  7,057  persons,  or 
769  more  than  in  the  preceding  month.  This 
increase,  which  slightly  exceeded  that  indi- 
cated in  any  other  month  of  the  record, 
brought  the  index  number  to  its  peak  for  the 
last  eight  years.  Quebec  and  Ontario  re- 
ported the  greatest  gains,  but  the  tendency 
was  upward  in  all  provinces. 

Transportation 

Street  Railways'  and  Cartage. — A  further  in- 
crease in  employment  was  reported  in  local 
transportation  on  June  1,  when  115  firms 
added  228  employees  to  their  staffs,  bringing 
them  to  20,489  on  the  date  under  review. 
This  gain  was  smaller  than  that'  registered  on 
the  corresponding  date  in  1926,  but  the  index 
number  then  was  four  points  lower.  Im- 
provement was  shown  in  all  provinces,  not- 
ably in  Quebec  and  Ontario. 

Steam  Railways. — Continued  and  greater 
advances  were  noted  in  steam  railway  opera- 
tion at  the  beginning  of  June,  when  the  99 
co-operating  employers  enlarged  their  staffs 
by  2,414  persons  to  78,649.  Ontario  and  the 
Prairie  Provinces  reported  most  of  the  in- 
crease, which  exceeded  that  registered  on  the 
corresponding  date  last  year,  when  the  index 
was  lower. 

Shipping  and  Stevedoring. — There  were  pro- 
nounced seasonal  losses  in  employment  in  the 
Maritime  Provinces,  while  in  Quebec  and 
British  Columbia  the  trend  was  upward.  Sta- 
tistics were  received  from  60  firms  with  15,905 
workers,  as  compared  with  14,106  in  the  pre- 
ceding month.  More  noteworthy  advances 
were  indicated  on  June  1,  1926;  the  index 
number  then  was  higher. 

Construction    and    Maintenance 

Building — The  volume  of  employment  af- 
forded in  building  was  greater  than  in  the 
early  summer  of  any  other  year  of  the  record, 
which  goes  back  to  1920.  An  aggregate  work- 
ing force  of  36,772  persons  was  reported  by  the 
429  contractors  furnishing  statistics,  who  had 
33,223  employees  on  May  1.  Although  ac- 
tivity increased  in  all  provinces,  the  largest 
gains  took  place  in  Ontario.  The  additions 
registered  were  somewhat  smaller  than  on  the 
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corresponding  date  last'  year;  building  opera- 
tions in  1927  apparently  commenced  earlier 
in  the  season,  for  the  increase  reported  at 
the  beginning  of  May  was  considerably  in 
excess  of  that  noted  on  May  1,  1926,  as  was 
the  gain  in  the  two  months  as  compared  with 
May  and  June  a  year  ago. 

Highway. — The  126  highway  and  road  con- 
tractors furnishing  statistics  reported  17,113 
persons  in  their  employ,  or  9,062  more  than 
in  their  last  returns.  This  improvement,  in 
which  all  provinces  shared,  was  more  pro- 
nounced than  on  any  date  in  1926,  and  the 
level  of  employment  was  considerably  higher 
than  on  June  1  last  year. 

Railway. — Continued  advances  were  regis- 
tered by  the  track  departments  of  the  rail- 
ways, but  the  expansion  was  smaller  than  at 
the  beginning  of  June  1,  1926.  The  working 
force  of  the  36  reporting  employers  totalled 
50,650  persons,  as  against  39,838  in  the  pre- 
ceding month.  The  most  extensive  gains  were 
in  the  Prairie  Provinces;  additions  to  staff 
were,  however,  generally  indicated  throughout' 
the  country. 

Services 

The  re-opening  of  summer  hotels  afforded 
considerably    heightened    employment    in    the 


service  group;  although  the  increase  was  not 
so  pronounced  as  at  the  beginning  of  June 
a  year  ago,  the  situation  then  was  less  fav- 
ourable. Statements  were  compiled  from  176 
establishments  employing  15,629  workers,  as 
against  15,172  in  their  last  report.  A  large 
share  of  the  increase  took  place  in  the  Prairie 
Provinces. 

Trade 

Improvement  in  retail  stores  was  partly  off- 
set by  declines  in  wholesale  establishments; 
576  trading  firms  reported  62,734  employees, 
or  76  more  than  on  May  1.  This  gain  was 
slightly  larger  than  that'  noted  on  the  corre- 
sponding date  in  1926,  when  the  number  of 
persons  engaged  in  this  group  was  decidedly 
smaller.  Quebec  firms  registered  greater  ac- 
tivity, while  in  Ontario  the  trend  was  down- 
ward, and  elsewhere  the  changes  were  small. 

Table  I,  II  and  III  give  index  numbers  of 
employment  by  economic  areas,  leading  cities 
and  industries,  respectively.  The  columns 
headed  "  Relative  Weight "  show  the  propor- 
tion that  the  number  of  employees  reported 
in  the  indicated  area  or  industry  is  of  the 
total  number  of  employees  reported  in  Can- 
ada by  the  firms  making  returns  on  June  1,. 
1927. 


UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF  MAY,  1927 


HPHE  term  unemployment  as  used  in  the 
■*-  following  report  has  reference  to  invol- 
untary idleness  due  to  economic  causes.  Per- 
sons engaged  in  work  other  than  their  own 
trades,  or  who  are  idle  because  of  illness,  are 
not  considered  as  unemployed.  Unions  in- 
volved in  an  industrial  dispute  are  excluded 
from  these  tabulations.  As  the  number  of 
unions  making  returns  varies  from  month  to 
month  with  consequent  variation  in  member- 
ship upon  which  the  percentage  of  unemploy- 
ment is  based,  it  should  be  understood  that 
such  figures  have  reference  only  to  the  organ- 
izations reporting. 

Statements  tabulated  from  1,576  local  trade 
unions,  representing  163,754  members,  indicated 
slight  improvement  of  a  general  character  dur- 
ing May,  the  percentage  of  idleness  standing 
at  5.2  at  the  end  of  the  month,  as  compared 
with  6.0  per  cent  at  the  close  of  the  previous 
month.  There  was  very  little  change  in  com- 
parison with  May  last  year,  when  4.9  per  cent 
of  the  members  were  out  of  work.  All  prov- 
inces with  the  exception  of  Nova  Scotia  and 
British  Columbia  registered  a  greater  volume 
of  employment  than  in  April,  and  the  reduc- 


tions in  these  two  provinces  were  quite  small. 
Of  the  gains  in  the  remaining  provinces,  that 
of  3.4  per  cent  in  Saskatchewan  and  of  2.5 
per  cent  in  Manitoba,  were  the  most  substan- 
tial, due  in  both  cases  to  improvement  in 
building  and  construction  and  steam  railway 
operation.  When  making  a  comparison  with 
the  returns  for  Ma}'  last  year,  the  New  Bruns- 
wick, Quebec,  Saskatchewan  and  Alberta  situ- 
ation improved  slightly,  while  in  the  other 
provinces  there  were  small  offsetting  reduc- 
tions. The  changes,  however,  were  not  pro- 
nounced in  any  one  province. 

A  separate  tabulation  is  made  of  the  trade 
union  situation  in  the  largest  city  in  each 
province  except  Prince  Edward  Island.  Mon- 
treal, as  in  April,  reported  the  greatest  per- 
centage of  inactivity  of  any  city  used  in  this 
comparison,  though  the  May  conditions,  when 
12.1  per  cent  of  the  members  were  unem- 
ployed, were  a  slight  improvement  over  those 
of  the  previous  month.  Halifax  and  Vancou- 
ver, each  reported  5.1  per  cent  of  idleness. 
The  Toronto  situation  remained  unchanged, 
3.9  per  cent  of  the  members  being  idle  both  in 
April  and  in  May.    The  most  favourable  situ- 
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ation  for  the  month  under  review  was  reported 
by  Regina  with  1.4  per  cent  of  unemployed 
members. 

The  accompanying  chart  traces  the  curve  of 
unemployment  by  months  from  1921  to  date. 
The  trend  during  the  period  under  review,  con- 
trary to  its  course  in  April,  projected  slightly 
downward,  showing  somewhat  improved  con- 
ditions. The  level  of  unemployment  was, 
however,  slightly  higher  than  that  attained 
during  the  corresponding  month  of  last  year. 

Reports  were  tabulated  from  428  unions  in 
the  manufacturing  industries  with  46,442  per- 
sons, 4,121  or  a  percentage  of  8.9  of  whom 
were  out  of  work  at  the  end  of  May,  as  com- 


coal  mines  improved  over  May  last  year,  when 
the  unemployment  percentage  stood  at  10.1. 
In  this  comparison  Nova  Scotia  miners  regis- 
tered greater  inactivity,  but  the  Alberta  mines 
were  busier.  Quarry  workers  in  Nova  Scotia 
were  better  employed  than  in  April,  but  less 
fully  engaged  than  in  May  of  last  year. 

The  building  trades,  with  175  unions  report- 
ing 17,972  members,  showed  a  further  though 
moderate  advance  in  employment,  9.3  per 
cent  of  the  members  being  out  of  work  at  the 
end  of  May,  as  compared  with  11.9  per  cent 
in  April.  The  greatest  expansion  was  indicated 
among  carpenters  and  joiners  and  granite  and 
stonecutters,  followed  by  lesser  gains  among 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADE  UNIONS 
Quarterly  1916-1921,  Monthly  1922-1926 


pared  with  9.9  per  cent  in  April.  The  nominal 
gain  in  employment  registered  over  April  may 
be  attributed  to  a  rather  general  increase  in 
activity  throughout  the  various  groups  of  the 
manufacturing  industries,  chiefly  the  pulp  and 
paper,  and  textile  and  garment  divisions.  In 
comparison  with  the  returns  for  May  last  year, 
when  9.6  per  cent  of  unemployment  was  regis- 
tered, the  situation  for  textile  and  garment, 
leather  and  glass  workers,  bakers,  cigar  makers, 
printing  tradesmen,  metal  polishers,  and  hat 
and  cap  workers  improved,  and  slight  reduc- 
tions occurred  among  papermakers,  iron  and 
steel,  brewery  and  wood  workers. 

In  the  coal  mining  division,  where  returns 
were  received  from  27  unions  with  11,993 
members,  8.5  per  cent  of  the  members  were 
idle,  as  compared  with  7.5  per  cent  in  April. 
In  the  Nova  Scotia  mines-  slightly  less  employ- 
ment was  afforded  than  in  April,  but  in  Alberta 
there  was  an  almost  4  per  cent  gain.  From 
the  British  Columbia  mines  no  idle  members 
were  reported  as  in  April.    The  situation  in  the 


hodcarriers  and  building  labourers,  plumbers 
and  steamfitters,  and  bricklayers,  masons  and 
plasterers.  On  the  other  hand,  employment 
for  bridge  and  structural  iron  workers,  painters, 
decorators  and  paperhangers,  tile  layers,  lathers 
and  roofers,  and  electrical  workers  declined. 
In  comparison  with  the  returns  for  May  last 
year  when  7.4  per  cent  of  the  members  were 
idle,  the  situation  for  granite  and  stonecutters, 
and  hod  carriers  and  building  labourers  was 
considerably  better,  and  there  was  also  im- 
provement among  steam  shovel  and  dredge- 
men,  plumbers  and  steamfitters,  and  carpen- 
ters and  joiners.  Of  the  counteracting  reduc- 
tions, the  most  substantial  were  reported  by 
bricklayers,  masons  and  plasterers,  and  bridge 
and  structural  iron  workers,  though  tile  layers, 
lathers  and  roofers,  painters,  decorators  and 
paperhangers,  and  electrical  workers  also  con- 
tributed a  share. 

The  transportation  industry  showed  little 
variation  during  May  from  the  April  level, 
but  the  small  change  indicated  was  toward  les- 
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sened  unemployment.  This  was  shown  by 
the  returns  tabulated  from  629  unions  with 
56,216  members,  1,160  of  whom  were  idle,  or  a 
percentage  of  2.1,  as  against  a  percentage  of 
2.8  in  April.  The  steam  railway  division, 
whose  returns  constitute  nearly  83  per  cent  of 
the  entire  group  membership  reporting  was  the 
determining  factor  in  the  advance  movement 
of  employment,  assisted  by  minor  gains  in  the 
street  and  electric  railway  division.  The  situ- 
ation, however,  in  the  shipping  and  stevedor- 
ing division  was  somewhat  adverse.  In  com- 
parison with  the  returns  for  May  of  last  year, 
no  change  occurred  in  the  percentage  of  idle- 
ness for  the  transportation,  group  as  a  whole, 
though  within  the  group  there  were  fluctu- 
ations. The  movement  in  the  various  divis- 
ions of  the  group  was  similar  to  that  in  the 
previous  comparison,  steam  and  street  and 
electric  railway  employees  all  indicating  a 
higher  level  of  emploj^ment,  and  navigation 
workers  reductions,  but  in  this  comparison  the 
gains  were  just  sufficient  to  offset  the  contrac- 
tions. 

Longshore    workers    for    whom    a    separate 
tabulation  is  made  reported  17.2  per  cent  of 


TABLE  II.— PERCENTAGES  OF  UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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the  members  idle  in  May,  as  compared  with  a 
percentage  of  16.4  in  April.  An  increase  in 
unemployment  was  also  reported  over  May  of 
last  year  when  14.7  per  cent  of  the  members 
were    without    work. 

From  public  employees,  whose  returns  in- 
cluded 142  unions  with  12,807  members,  greater 
activity  was  registered  during  May  than  in  the 
previous  month,  and  a  nominal  change  for  the 
better  over  the  same  month  of  last  year.  The 
gain  in  both  comparisons  was  due  to  the  more 
favourable  situation  prevailing,  among  civic 
employees. 

Reports  were  tabulated  from  109  unions  in 
the  miscellaneous  groups  of  trades  with  5,179 
members,  6.6  per  cent  of  whom  were  out  of 
work  on  May  31  as  compared,  with  5.5  per 
cent  in  April,  and  4.8  per  cent  in  May  last 
year.  Stationary  engineers  and  firemen,  and 
theatre  and  stage  employees  were  slacker  than 
in  April,  but  among  hotel  and  restaurant  em- 
ployees there  was  a  greater  volume  of  work 
afforded.  Barbers  reported  the  same  percent- 
age of  inactivity  as  in  April.  In  comparison 
with  May  of  last  year,  greater  unemployment 
was  registered  by  stationary  engineers  and  fire- 
men, and  theatre  and  stage  employees,  and 
nominal  gains  by  hotel  and  restaurant  em- 
ployees and  barbers. 

Fishermen  were  slightly  less  active  during 
May  than  in  both  the  previous  month  and 
May  last  year,  indicating  the  same  percentage 
of  change  in  both  comparisons,  namely  4.6. 
Lumber  workers  and  loggers  again  reported  all 
their  members  at  work  as  in  April,  but  in  May 
last  year  there  was  about  5  per  cent  of  idle- 
ness recorded. 

Table  II  on  this  page  summarizes  the  returns 
by  provinces  for  May  of  each  year  from  1919 
to  1924  inclusive,  and  for  each  month  from 
January,  1925,  to  date,  and  Table  I  on  page 
782  shows  the  percentage  of  unemployment 
registered  in  the  various  groups  of  industries 
for  the  same  months. 


In  the  first  six  months  of  1927  the  Ontario 
Compensation  Board  awarded  $2,991,891,  of 
which  $522,994.34  was  for  medical  aid. 
The  total  benefits  in  the  first  half  of  1927  were 
higher  than  in  the  first  period  of  1926  by  over 
a  quarter  of  a  million  dollars.  The  total 
number  of  accidents  reported  to  the  Compen- 
sation Board  in  the  first  half  of  1927  was 
33,686,  of  which  186  were  fatal.  These  figures 
also  show  an  increase  over  the  same  period  in 
1926,  when  there  were  29,631  accidents  re- 
ported, including  147  fatalities.  During  the 
month  of  June,  1927,  there  were  6,446  accidents 
reported  to  the  Board,  of  which  47  were  fatal, 
these  figures  being  the  highest  for  any  month 
in  1927. 
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EMPLOYMENT  OFFICE   REPORT  FOR  MAY   1927 


THE  volume  of  business  transacted  in  the 
offices  of  the  Employment  Service  of 
Canada,  as  shown  by  the  average  daily  place- 
ments effected  during  the  month  of  May, 
1927,  showed  a  gain  of  3  per  cent  over  that 
transacted  during  the  previous  month,  but  a 
decline  of  4  per  cent  was  registered  when  a 
comparison  was  made  with  the  work  effected 
by  the  Service  during  the  corresponding 
period  last  year.  All  industrial  divisions 
showed  improvement  over  last  month,  ex- 
cept farming,  communication  and  transporta- 


thrcughout  the  month,  and  at  the  close  of  the 
period  were  about  6  points  lower  than  those 
registered  at  the  end  of  May,  1926.  The 
ratio  of  vacancies  to  each  100  applications 
was  82.3  and  79.4  during  the  first  and  second 
half  of  May,  1927,  in  contrast  with  the  ratio 
of  85.6  and  85.5  during  the  same  periods  in 
1926.  The  ratio  of  placements  to  each  100 
applications  during  the  periods  under  review 
was  74.4  and  72.0,  as  compared  with  78.3 
and  77.4  during  the,  coresponding  month  a 
year  ago. 


POSITIONS   OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE    HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 
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tion  but  increased  placements  in  the  con- 
struction and  service  groups  were  mainly  re- 
sponsible for  the  gain  shown,  farming  showing 
the  only  decline  of  importance.  In  compari- 
son with  last  year  the  decline  was  general  in 
all  industries,  only  logging  and  farming 
showing    improvement   to    any    extent. 

The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1925,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
of  placements  effected  for  each  100  applica- 
tions for  work  registered  at  the  offices  of  the 
Service  throughout  Canada,  the  computations 
being  made  semi-monthly.  It  will  be  seen 
that  the  curves  of  vacancies  and  placements 
in    relation    to   applications    declined    slightly 


A  summary  of  the  reports  from  the  offices 
showed  that  the  average  number  of  applica- 
tions reported  daily  during  the  first  half  of 
May  was  1,803,  as  compared  with  1,929  daily 
during  the  preceding  period,  and  with  1,678 
daily  during  the  corresponding  period  in  1926. 
Applications  for  work  during  the  latter  half 
of  the  month  registered  1,725  daily  in  con- 
trast with  1,783  daily  during  the  latter  half 
of  May  a  year  ago. 

Employers  notified  the  Service  of  a  dai'y 
average  of  1,485  vacancies  during  the  first 
half,  and  of  1,369  during  the,  latter  half  of  the 
month  under  review,  as  compared  with  a  daily 
average  of  1,436  and  1,526  vacancies  during 
the  month   of   May,   1926.     Vacancies  offered 
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to  the  Service  during  the  latter  half  of  April, 
1927,   averaged   1,609  daily. 

The  Service  effected  an  average  of  1,342 
placements  daily  during  the  first  half  of  May, 
of  which  918  were  in  regular  employment  and 
424  in  work  of  one  week'k  duration  or  less, 
as  compared  with  a  total  average  placement 
during  the  preceding  period  of  1,456  daily, 
and  of  1,315  daily  during  the  first  half  of 
May,  1926.  During  the  latter  half  of  the 
month  under  review,  placements  average  1,243 
daily  (809  regular  and  434  casual),  as  com- 
pared with  an  average  of  1,381  daily  during 
the  coresponding  period  a  year  ago. 

During  May,  1927,  the  offices  of  the  Ser- 
vice referred  33,032  persons  to  vacancies  and 
effected  a  total  of  32,249  placements.  Of 
these  the  placements  in  regular  employment 
numbered  21,526,  of  which  17,785  were  of  men 
and  3,741  of  women,  while  placements  in 
casual  work  totalled  10J723.  Opportunities 
for  employment  numbered  24,885  for  men 
and  10,719  for  women,  a  total  of  35,604  The 
number  of  applications  for  work  was  44,052, 
of  which  32,546  were  from  men  and  11,506 
from  women. 

The  following  table  gives  the  placements 
effected  to  date  by  the  offices  of  the  Employ- 
ment   Service: — 


Year 

Placements 

Regular 

Casual 

Totals 

1919  (10  months) 

268,001 
366,547 
280,518 
297,827 
347,165 
247,425 
306,804 
300,226 
82,626 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109,929 
41,414 

305,905 

1920 

445,812 

1921 

355,756 

1922 

393,522 

1923 

462,552 

1924 

366,132 

1925 

412,825 
410,155 

1926 

1927  (5  months) 

124,040 

Nova  Scotia 

Opportunities  for  employment,  as  indicated 
by  orders  received  at  employment  offices  in 
Nova  Scotia  during  May,  were  over  6  per 
cent  better  than  in  the  preceding  month  and 
showed  an  improvement  of  22  per  cent  when 
compared  with  the  corresponding  month  last 
year.  There  was  a  gain  of  nearly  8  per  cent 
in  placements  when  compared  with  April,  and 
of  nearly  7  per  cent  in  comparison  with  May, 
1926.  Fewer  placements  were  recorded  in  log- 
ging, mining  and  transportation  during  the 
month  under  review  than  in  May  last  year,  but 
all  other  industrial  divisions  showed  gains.  In- 
dustrial groups  in  which  most  of  the  place- 
ments were  effected  during  the  month  were: 
manufacturing,  121;  construction  and  main- 
tenance:   84,  trade,  78;   and  services,  435,  of 


which  319  were  of  household  workers.  Posi- 
tions in  regular  employment  were  secured  for 
207  men  and  54  women  during  the  month. 

New  Brunswick 

There  was  an  increase  of  nearly  29  per 
cent  in  the  number  of  positions  offered  through 
offices  in  New  Brunswick  during  May,  when 
compared  with  the  preceding  month,  but  a  de- 
cline of  nearly  6  per  cent  in  comparison  with 
the  corresponding  month  last  year.  Place- 
ments were  nearly  45  per  cent  higher  than  in 
April,  but  were  over  8  per  cent  below  May, 
1926.  Reduced  placements  under  transporta- 
tion and  trade  caused  the  decline  from  May 
last  year,  there  being  minor  changes  only  in 
the  other  industrial  groups.  During  the  month 
226  placements  were  effected  under  construc- 
tion and  maintenance,  and  622  in  the  services 
division.  Of  the  latter  454  were  of  house- 
hold workers.  Placements  in  regular  employ- 
ment numbered  257  of  men  and  66  of  women. 

Quebec 

Employment  opportunities  as  indicated  by 
orders  listed  at  offices  in  the  Province  of  Que- 
bec during  May  were  over  15  per  cent  less 
favourable  than  in  the  preceding  month,  and 
over  17  per  cent  fewer  than  in  the  correspond- 
ing month  last  year.  Slightly  higher  per- 
centages of  decline  were  recorded  under  both 
comparisons  in  placements.  The  reduction  in 
placements  from  last  year  was  almost  entirely 
due  to  a  smaller  demand  for  building  construc- 
tion workers,  as  the  changes  in  other  indus- 
tries were  small.  Logging  showed  the  largest 
gain.  Placements  by  industrial  groups  in- 
cluded: manufacturing,  222;  logging,  268; 
farming,  74;  transportation,  53;  construction 
and  maintenance,  609;  trade,  59;  and  services, 
640,  of  which  366  were  of  household  workers. 
During  the  month  1,408  men  and  499  women 
were  placed  in  regular  employment. 

Ontario 

During  the  month  of  May  positions  offered 
through  employment  offices  in  Ontario  were 
over  21  per  cent  higher  than  in  the  preceding 
month,  but  the  number  showed  a  decline  over 
one  per  cent  when  compared  with  the  cor- 
responding month  last  year.  There  was  an 
increase  of  over  20  per  cent  in  placements 
when  compared  with  April,  but  a  reduction  of 
nearly  4  per  cent  in  comparison  with  May, 
1926.  Mining  and  logging  showed  the  greatest 
gains  in  placements  over  May  last  year,  and 
transportation,  construction  and  maintenance, 
and  services  showed  the  largest  declines.  The 
changes  in  other  groups  were  small.     Indus- 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  MAY, 

1927 

Vacancies 

Applicants 

Regular 
Place- 
ments 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

Regular 

Casual 

period 
1926 

Nova  Scotia 

972 

454 
156 

362 

1,0*0 

68 
360 
572 

2,377 

263 
1,447 
277 
204 
186 

15,432 

170 
280 
268 
355 
295 
210 

1,325 
301 
272 
411 
188 
878 
584 

1,190 
239 
334 

1,229 
437 
219 
168 
296 

1,032 
300 

3,905 
546 

3,826 

357 

248 

85 

3,136 

4,544 

124 
1,144 
162 
234 
1,402 
742 
203 
153 
273 
107 

4,248 

1,181 
350 

1,875 
524 
318 

3,205 

138 

175 

12 

70 

240 

128 

124 

69 

65 

24 

1,599 

12 

549 

35,604 

24,885 
10,719 

149 

53 
38 
58 
35 

6 
25 
4 

697 

291 

242 
43 
60 
61 
2,619 
0 
44 
11 
81 
0 
60 
63 
46 
58 
86 
23 

237 
84 

378 

144 
41 
0 
56 
22 
10 
5 

342 
20 

778 
30 

110 

18 
9 
13 
70 

312 

13 
151 

5 
26 
77 

7 
17 
10 

6 

0 

112 

33 

0 
68 
11 

0 

137 

8 

16 
5 
3 
3 

3 
3 
1 
3 

71 
7 

13 

4,171 

1,796 
2,375 

908 

479 
137 
292 

1,023 

79 
335 
609 

4,165 

431 
2,671 
610 
252 
201 

17,791 

169 
307 
285 
354 
331 
264 

1,536 
315 
488 
412 
186 
669 
887 

1,088 
317 
225 

1,136 
549 
194 
159 
487 
765 
280 

5,758 
630 

5,523 

353 

259 

86 

4,825 

4,332 

142 
1,097 
144 
201 
1,377 
690 
187 
133 
254 
107 

4,762 

1,462 
380 

2,009 
584 
327 

5,548 

158 
397 

39 

53 
174 
222 
101 

66 

104 

116 

3,364 

62 
692 

44,052 

32,546 
:     11,506 

880 
415 
166 
299 

964 

77 
334 
553 

2,301 

308 

1,306 
290 
188 
209 
13,691 
169 
240 
271 
345 
295 
191 

1,241 
273 
256 
399 
162 
657 
501 
953 
275 
249 

1,131 
379 
200 
163 
254 
747 
229 

3,577 
534 

4,091 

307 

220 

69 

3,495 

4,245 

93 
1,076 
144 
203 
1,370 
678 
190 
130 
254 
107 

4,186 

1,195 

276 

1,885 

500 

330 

3,274 

124 

152 

10 

24 

209 

130 

79 

70 

67 

15 

1,844 

4 

546 

33,632 

24,033 
9,599 

261 

36 
79 
146 

323 

18 

76 

229 

1,907 

307 
1,116 
206 
164 
114 

8,717 
65 
143 
160 
320 
212 
107 
489 
120 
162 
292 
95 
612 
361 
673 
245 
176 

1,028 
183 
86 
125 
137 
734 
208 

1,696 
288 

2,042 

269 

159 

62 

1,552 

3,116 

84 
825 
120 
131 
936 
522 
149 
106 
136 
107 

3,411 

963 

237 

1,494 

429 

288 

1,749 

123 

130 
3 
16 

193 
58 
2,7 
70 
30 
13 

913 
2 

171 

21,526 

17,785 
3,741 

565 

379 
36 
150 

641 

59 
258 
324 

?2 

1 
6 
22 
3 
0 

4,391 

104 

97 

111 

15 

83 

65 

751 

153 

74 

69 

65 

45 

140 

170 

30 

34 

103 

196 

114 

38 

90 

13 

20 

1,565 

246 

1,931 

38 

61 

7 

1,825 

1,107 

9 

229 

24 

72 

434 

156 

41 

24 

118 

0 

745 

232 
39 

361 
71 
42 

1,311 

1 

3 

0 

8 

4 

72 

43 

0 

37 

2 

780 

2 

359 

10,723 

5,847 
4,876 

766 

427 
255 

84 

442 

48 

88 

306 

1,195 

56 

830 

206 

51 

52 

6,145 

66 

114 

45 

27 

51 

107 

1,008 

87 

232 

244 

144 

25 

219 

740 

17 

86 

5 

303 

49 

111 

138 

27 

50 

2,061 

189 

1,618 

36 

135 

18 

1,429 

515 

84 

155 

0 

7 

215 

48 

3 

3 

0 

0 

580 

192 
47 

270 
69 
2 

2,423 

27 
179 
35 
72 
29 
108 
36 
5 

56 
84 
1,218 
57 
517 

13,684 

10,570 
3,114 

340 

Halifax 

86 

141 

113 

New  Brunswick 

449 

Chatham 

27 

83 

St.  John 

339 

Quebec 

2,331 

Hull 

239 

1,561 

128 

158 

245 

Ontario 

8,466 

Belleville 

142 

112 

Chatham 

156 

Cobalt 

177 

Fort  William 

264 

101 

Hamilton 

533 

Kingston 

169 

Kitchener! 

108 

London 

270 

126 

495 

Oshawa 

111 
580 

180 

77 

1,102 

St.  Catharines 

327 

St.  Thomas 

110 

140 

299 

499 

Timmins 

226 

1,715 

447 

Manitoba 

1,783 

227 

Duuphin 

62 

Portage  la  Prairie 

76 

1,418 

Saskatchewan 

2,717 

— 

830 

North  Battleford 

61 

169 

688 

483 

181 

104 

Yorkton 

164 

Melfort 

37 

Alberta 

3,650 

1,291 

Drumheller 

194 

1,401 

403 

361 

British  Columbia 

2,141 

170 

174 

8 

19 

125 

86 

54 

75 

101 

2 

1,072 

21 

234 

All  Offices 

21,877 

18,473 

3,404 
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trial  divisions  in  which  most  of  the  placements 
were  effected  during  the  month  were:  manu- 
facturing, 1,717;  Jogging,  1,182;  farming,  812; 
mining,  153;  transportation,  381;  construction 
and  maintenance,  3,610;  trade,  335;  and  ser- 
vices, 4,841 ;  of  which  2,645  were  of  household 
workers.  Placements  in  regular  employment 
during  the  month  numbered  7,332  of  men  and 
1,385  of  women. 

Manitoba 

There  was  a  decline  of  nearly  7  per  cent 
in  the  number  of  positions  offered  through 
offices  in  Manitoba  during  May  when  com- 
pared with  the  preceding  month,  and  of  nearly 
9  per  cent*  when  compared  with  the  corre- 
sponding month  last  year.  Placements  were 
over  3  per  cent  less  than  in  April,  and  nearly 
4  per  cent  below  May,  1926.  Farming  and 
construction  and  maintenance  showed  the  most 
improvement  in  placements  over  May  last 
year,  but  these  gains  were  more  than  offset  by 
reductions  in  services.  The  changes  in  other 
groups  were  small.  Industrial  divisions  in 
which  most  of  the  placements  were  effected 
during  the  month  were:  manufacturing,  158; 
logging,  138;  farming,  833;  construction  and 
maintenance,  435;  trade,  170;  and  services, 
2,174,  of  which  1,572  were  of  household  work- 
ers. During  May  1,393  men  and  649  women 
were  placed  in  regular  employment. 

Saskatchewan 

The  demand  for  workers,  as  indicated 
by  orders  listed  by  offices  in  Saskatchewan 
during  May,  increased  over  3  per  cent  when 
compared  with  the  preceding  month,  and 
nearly  15  per  cent  when  compared  with  the 
corresponding  month  last  year.  Placements 
were  nearly  9  per  cent  higher  than  in  April, 
and  over  17  per  cent  in  excess  of  May,  1926. 
All  groups  except  construction  and  mainten- 
ance, mining  and  communication  showed  in- 
creased placements  over  May  last  year,  but 
in  the  two  latter  the  decline  was  nominal 
only.  Farming  showed  the  largest  gain.  Place- 
ments by  industrial  groups  included :  manufac- 
turing, 152;  farming,  2,002;  construction  and 
maintenance,  662;  trade,  160;  and  services, 
1,160,  of  which  604  were  of  household  workers. 
Regular  employment  was  secured  for  2,714 
men  and  402  women  during  the  month. 

Alberta 

During  May  orders  received  at  employment 
offices  in  Alberta  called  for  nearly  10  per  cent 
fewer  workers  than  in  the  preceding  month, 
and  nearly  5  per  cent  fewer  than  in  the  cor- 
responding month  last  year.    There  was  a  de- 


cline of  nearly  ZjPev  cent  in  placements  when 
compared  with  April,  and  of  nearly  5  per  cent 
in  comparison  with  May,  1926.  Transporta- 
tion, services  and  trade  were  the  only  groups 
in  which  more  placements  were  made  this 
May  than  last,  but  the  declines  in  other  groups 
were  small.  Industrial  division  in  which  most 
of  the  applicants  were  placed  during  the 
month  were:  manufacturing,  307;  logging,  74; 
farming,  2,000;  construction  and  maintenance, 
699;  trade,  108;  and  services,  878,  of  which 
521  were  of  household  workers.  Placements 
in  regular  employment  numbered  3,028  of  men 
and  3S3  of  women. 

British  Columbia 

Orders  listed  at  employment  offices  in  British 
Columbia  during  May  called  for  nearly  15 
per  cent  more  workers  than  in  the  preceding 
month,  but  were  over  19  per  cent  lower  than 
in  the  corresponding  month  last  year.  There 
was  a  gain  of  nearly  7  per  cent  in  placements 
over  April,  but  a  decline  of  nearly  20  per 
cent  when  compared  with  May,  1926.  All 
groups  except  logging,  services  and  trade  par- 
ticipated in  the  declines  in  placements  from 
May  last  year,  those  in  construction  and  main- 
tenance being  the  most  pronounced.  Place- 
ments by  industrial  groups  during  the  month 
included:  manufacturing,  462;  logging,  389; 
farming,  210;  mining,  98;  transportation,  205; 
construction  and  maintenance,  573;  trade,  111; 
and  services  1,005,  of  which  551  were  of  house- 
hold workers.  Positions  in  regular  employ- 
ment were  secured  for  1,446  men  and  303 
women  during  the  month. 

Movement  of  Labour 

During  May,  1927,  the  offices  of  the  Em- 
ployment Service  of  Canada  made  21,526 
placements  in  regular  employment  of  which 
12,710  were  persons  for  whom  the  employment 
found  was  outside  the  immediate  locality  of 
the  offices  a(t  which  they  were  registered.  Of 
the  latter  1,850  were  granted  the  Employment 
Service  reduced  transportation  rate,  1,406 
going  to  points  within  the  same  province  as 
the  despatching  office  and  444  to  other  prov- 
inces. The  reduced  transportation  rate,  which 
is  2.7  cents  per  mile  with  a  minimum  fare 
of  $4,  is  granted  by  the  railway  companies 
to  bona  fide  applicants  at  the  Employment 
Service  who  may  desire  to  travel  to  distant 
employment  for  which  no  workers  are  avail- 
able locally. 

Transfers  at  the  reduced  rate  from  Quebec 
offices  numbered  146  of  which  43  were  for 
points  within  the  province  and  103  for  out- 
side points.  The  provincial  certificates  were 
issued  by  the  Montreal  office  to  22  saw  mill 
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labourers  and  21  bushmen  for  employment 
within  the  Montreal  zone.  In  addition  Mont- 
real sent  23  bushmen  outside  the  province  to 
camps  in  the  vicinity  of  Sault  Ste.  Marie 
and  Hull  transferred  80  bushmen  to  the  North 
Bay   district. 

The  offices  in  Ontario  granted  592  certifi- 
cates to  persons  travelling  at  the  reduced  rate, 
590  of  which  were  provincial  and  2  interpro- 
vincial.  The  latter  were  for  2  miners  trans- 
ferred from  Pembroke  to  employment  in  the 
Hull  zone.  Provincially,  372  of  the  certifi- 
cates were  for  bush  labourers  going  to  logging 
areas  in  the  northern  parts  of  the  province 
from  the  Sudbury,  Toronto,  Fort  William, 
Port  Arthur  and  North  Bay  offices.  Sud- 
bury also  despatched  one  cook  to  Niagara 
Falls,  2  miners  to  Sault  Ste.  Marie,  and  45 
mill  hands  and  4  carpenters  within  its  own 
zone  and  Port  Arthur  4  miners,  18  construction 
labourers  and  14  survey  men  to  employment 
within  its  zone.  The  remainder  oi  the  move- 
ment from  Toronto  included  3  rockmen  and 
one  rock  foreman  transferred  to  Port  Arthur, 
3  labourers  and  one  sawyer  to  North  Bay, 
one  machinist  to  Cobalt  and  one  electric 
welder,  one  boilermaker  and  one  machinist  to 
Kingston.  From  North  Bay  32  railway  con- 
struction labourers,  4  carmen,  2  building  con- 
struction labourers  and  one  millright  fitter 
went  to  Timmins  and  59  railway,  highway  and 
building  construction  labourers  to  Cobalt.  Lon- 
don transported  one  drill  hand  and  one  boat 
builder  to  Peterboro  and  one  cook  to  Kings- 
ton, Pembroke  4  miners  to  Timmins  and  4 
labourers  to  Port  Arthur  and  St.  Catharines, 
2  brass  finishers  to  Peterboro  and  4  polishers 
to  Kingston.  Kingston  also  received  one 
polisher  from  Hamilton  and  2  masons  from 
Windsor. 

In  Manitoba  504  reduced  rate  certificates 
were  issued,  255  to  persons  going  within  the 
Province  and  249  to  other  provinces.  From 
Winnipeg  one  office  clerk,  15  pulp  cutters, 
2  farm  labourers,  8  bushmen,  2  porters,  one 
setter  and  one  female  hotel  worker  went  to 
emplo3'ment  in  the  Dauphin  zone;  124  farm 
labourers,  12  farm  household  workers,  6  fe- 
male hotel  employees,  3  carpenters  and  one 
waitress  were  sent'  to  Brandon  and  24  team- 
sters, 18  farm  hands,  9  building  labourers, 
2  farm  domestics,  6  carpenters,  one  hotel  cook, 
one  housekeeper  and  one  foreman  travelled 
to  points  within  the  Winnipeg  zone.  The 
Dauphin  office  despatched  17  bushmen  to 
points  within  its  own  zone.  All  of  the  inter- 
provincial  transfers  were  effected  by  the  Win- 
nipeg office,  10  labourers  going  to  North  Battle- 
ford,  15  carpenters  and  one  cook  to  Saska- 
toon, 20  carpenters,  2  cooks,  bne  upholsterer 
and  one  blacksmith  to  Regina,  one  cook  to 


Yorkton,  4  female  hotel  workers  to  Estevan 
and  46  farm  hands  and  6  farm  household 
workers  to  various  points  in  Saskatchewan. 
In  addition  Port  Arthur  received  31  wood  and 
pulp  cutters,  29  saw  mill  labourers,  3  farm 
labourers,  7  road  cutters,  one  porter,  5  female 
hotel  workers,  one  edgerman,  8  cooks,  2  team- 
sters, 2  cookees  and  one  lumber  grader;  Tim- 
mins received  50  labourers  and  Hull  2  steel 
workers. 

Those  who  availed  themselves  of  reduced 
rate  certificates  in  Saskatchewan  numbered 
163  of  whom  158  were  for  point's  within  the 
province  and  5  for  other  provinces.  Of  the 
former,  111  were  farm  workers,  the  majority 
going  from  Moose  Jaw  and  Saskatoon  to 
points  within  their  own  zones.  Saskatoon  also 
transferred  3  cooks,  one  engineer,  3  cookees 
and  one  labourer  to  Prince  Albert,  2  telephone 
labourers  to  Swift  Current  and  4  carpenters, 
3  labourers,  one  cook  and  one  teamster  to 
employment  within  its  own  zone.  .Moose  Jaw 
despatched  one  cook  to  Regina  and  9  team- 
sters, 2  cooks  and  one  kitchen  worker  to 
points  within  the  Moose  Jaw  zone.  From 
Regina  10  track  men  and  one  telephone  la- 
bourer went  to  Saskatoon  and  one  sheep  herder 
to  Swift'  Current  and  from  Prince  Albert  3 
bushmen  were  sent  to  logging  districts  within 
the  zone.  Of  those  going  outside  the  province 
Regina  transferred  3  bridge  carpenters  and 
one  domestic  to  the  Winnipeg  zone  and  one 
bushman  to  the  Port  Arthur  zone. 

In  Alberta  263  persons  travelled  at  the  re- 
duced rate,  227  to  provincial  points  and  36 
to  other  provinces.  Within  the  province  the 
transfers  effected  by  the  Calgary  office  in- 
cluded 33  farm  hands  and  one  porter  going 
to   Drumheller,  2  miners,  5  farm  hands  and 

2  labourers  to  Edmonton,  2  machinists  to 
Lethbridge  and  21  farm  hands,  one  lather  and 
one  female  hotel  worker  to  points  in  the  Calgary 
zone.  The  Edmonton  office  issued  certificates 
to  85  farm  hands,  19  mill  hands,  4  sawyers, 

3  blacksmiths,  3  track  men,  one  hookman,  5 
labourers,  one  teamster,  one  miner,  2  mine 
labourers,  one  planerman,  one  fireman,  one 
maid,  2  carpenters,  4  cooks,  7  bushmen,  3  hotel 
workers,  one  engineer,  3  housekeepers  and  one 
machinist,  all  of  whom  went  to  points  within 
the  Edmonton  office.  Lethbridge  received  3 
farm  hands  and  Calgary  one  elevator  carpen- 
ter, one  cookee  and  5  farm  hands  also  from 
the  Edmonton  office.  Calgary  received  one 
farm  domestic  from  Medicine  Hat.  Of  those 
going  without  the  province  35  were  farm  la- 
bourers for  points  in  Saskatchewan,  practi- 
cally all  of  whom  were  sent  by  the  Edmonton 
office  and  one  was  a  hotel  cook  going  from 
Calgary   to    Cranbrook. 
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The  British  Columbia  offices  issued  182 
certificates  for  special  transportation,  133  of 
which  were  provincial  and  49  interprovincial. 
Provinciality  Vancouver  transferred  22  station- 
men,  12  building  labourers,  4  carpenters,  2 
farm  hands,  2  firemen,  one  assayer,  one  cook 
and  one  flunkey  to  Penticton,  2  ranch  hands, 
one  flunkey,  5  miners,  one  farm  hand,  2  muck- 
ers, 2  sawyers,  2  cooks  and  one  engineer  to 
Kamloops,  one  filer,  one  engineer,  and  one 
millwright  to  Vernon,  one  saw  filer  and  one 
office  clerk  to  Nelson,  4  miners  and  one  engi- 
neer to  Revelstoke,  one  engineer  t'o  Cran- 
brook  and  13  labourers,  2  carpenters,  2  flunkeys, 
2  cooks,  one  waitress  and  one  farm  labourer 
to  points  within  the  Vancouver  zone.  Prince 
George  sent  4  railroad  construction  labourers 
to  Kamloops  and  Nelson,  3  miners  to  Cran- 
brook  and  one  miner  to  Penticton.  From 
Prince  Rupert  2  miners  and  from  Penticton 
one  farm  labourer  went'  to  employment  within 


their  respective  zones.  The  remaining  29  pro- 
vincial transfers  were  of  bushmen  for  points 
around  Prince  George,  Kamloops  and  Nelson. 
The  interprovincial  movement  was  practically 
towards  the  agricultural  districts  of  the  prairie 
provinces,  Alberta  receiving  26  farm  hands, 
Saskatchewan  17  farm  hands  and  one  farm 
domestic  and  Manitoba  3  farm  hands.  The 
majority  of  these  received  certificates  from 
the  Vancouver  office.  Vancouver  also  trans- 
ported one  cook  to  each  of  the  Calgary  and 
Saskatoon  zones. 

Of  the  1,850  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate,  975  were  carried  by  the  Canadian  Na- 
tional Railways,  761  by  the  Canadian  Pacific 
Railway,  94  by  the  Temiskaming  and  North- 
ern Ontario  Railway,  19  by  the  Pacific  Great 
Eastern  Railway  and  one  by  the  Kettle  Valley 
Railway. 


RECENT  INDUSTRIAL  AGREEMENTS  AND  SCHEDULES  OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
***■  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases,  the  agreements  are  signed 
by  both  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the  re- 
cords, are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed.  In 
addition  to  these,  important  schedules  of  wages 
are  summarized,  including  civic  schedules.  In 
the  case  of  each  agreement  or  schedule,  the 
rates  of  wages  for  the  principal  classes  of 
labour  are  given,  with  other  information  of 
general'  interest. 

Construction:  Buildings  and  Structures 

Halifax,  N.S. — The  Constructive  Mechani- 
cal Trades  Exchange  and  the  United 
Brotherhood  of  Carpenters  and  Joiners, 
Local  No.  83. 

Agreement  effective  from  May  1,  1927. 

Wages  per  hour,  60  cents. 

The  hours  worked  are  44  per  week. 

Halifax,  N.S. — Master  Painters  of  Halifax 
and  Dartmouth,  and  Brotherhood  of 
Painters,  Decorators  and  Paperhangers 
of  America,  Local  No.  425. 

Agreement  to  be  in  effect  from  May  1,  1927, 
until  May  1,  1928. 

Wages,  per  hour,  60  cents. 
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Overtime,  from  5  to  10  p.m.,  time  and  one- 
half;  thereafter,  double  time.  One  hour  at 
midnight   for    lunch. 

Workmen  outside  of  the  city  limits  shall 
have  all  expenses  paid. 

Work  on  Sundays  and  holidays,  double  time. 
No  work  on  Labour  Day. 

Only  absolutely  necessary  work  to  be  done 
on  Saturday  afternoons,  rate  being  time  and 
one-half. 

No  member  shall  work  on  his  own  account 
after   5  p.m.,  without  consent  of   employer. 

Montreal,  Que. — Certain  Local  Employers 
and  International  Association  of  Plas- 
terers and  Cement  Finishers,  Local  No. 
33. 

Agreement  to  be  in  effect  from  May  1,  1927, 
until  May   1,   1928. 

Hours,  8  per  day;   4  on  Saturdays. 

Work  on  Saturday  afternoon  only  when  per- 
mitted by  the  business  agent. 

The  agreement  is  similar  to  that  summarized 
in  the  Labour  Gazette  for  October,  1925. 

Toronto,  Ontario. — The  Italian  Mosaic  and 
Tile  Co.,  Italian  Mosaic  and  Marble  Co., 
and  the  Art  Mosaic  and  Tile  Co.,  and 
Local  56,  Terrazzo  Workers'  Helpers, 
Affiliated  with  the  Marble,  Slate  and 
Stone  Polishers',  Rubbers'  and  Saw- 
yers', Tile  and  Marble  Setters',  Inter- 
national Union  of  America. 
Agreement  to  be  in  effect  from  January  1, 
1927,    until    December    31,    1927 

No  striking  or  leaving  work  until  such  matter 
as  is  under  dispute  has  been  brought  before 
a  joint  arbitration  committee.  Such  committee 
shall  consist  of  one  representative  of  each 
employer  and  one  of  each  group  of  employees. 
Minimum   wages,   per  hour,   45   cents. 
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After  January  1,  1927,  men  considered  com- 
petent by  the  employers  shall  receive  an  in- 
crease of  5  cents  per  hour  every  three  months 
until  a  maximum  of  55  cents  per  hour  is 
reached.  Any  helpers  who  can  qualify  as  first 
class  improvers  may  after  three  more  months 
receive  60  cents  per  hour. 

Hours,  44  per  week,  8  per  day.  Overtime, 
time  and  one-half.  Saturday  afternoon,  Sun- 
days and  legal  holidays,  double  time.  No  work 
on  Labour  Day  except  to  save  life  or  property. 

This  agreement  to  apply  to  new  work  only. 
A  list  of  all  existing  contracts  to  be  supplied 
to   employees. 

On  work  out  of  town,  $6  per  week  to  be 
allowed  for  board,  railway,  and  travelling  time 
up  to  8  hours  per  day. 

On  out-of-town  work,  local  labour  may  be 
employed  on  carrying  of  materials,  mixing,  etc., 
but  not  on  polishing  or  use  of  roller.  Unem- 
ployed members  of  the  union,  resident  in 
Toronto,  shall  be  employed  if  capable  of  per- 
forming their  duty.  Such  competent  helpers, 
if  unemployed,  shall  be  given  preference  in 
jobs  outside  of  Toronto,  transportation  to  jobs 
being  paid  by  the  employer. 

Toronto,  Ontario. — District  No.  4  Inter- 
national Cut  Stone  Contractors'  and 
Quarrymen's  Association,  Inc.,  and 
Journeymen  Stonecutters'  Association 
of  North  America,  Toronto  Branch. 
Agreement  to  be  in  effect  from  May  1,  1927, 
until   April   30,   1928. 

Wages,  per  hour,  $1.12£.  Wages  to  be  paid 
weekly,  not  more  than  one  day's  time  being 
kept  on  hand.  When  workmen  are  discharged 
wages  due  are  to  be  paid  at  time  of  dismissal. 
The  remainder  of  the  agreement  is  similar 
to  one  published  in  the  Labour  Gazette  in  Sep- 
tember, 1925.  The  following  clause  has  been 
added:  No  apprentice  shall  be  allowed  to  use 
the  air  tool  during  the  first  12  months  of  his 
apprenticeship. 

Toronto,  Ontario. — Canadian  Automatic 
Sprinkler  Association  and  the  United 
Association  of  Plumbers,  Steamfitters 
and  Sprinkler  Fitters  of  the  United 
States  and  Canada. 

Agreement  to  be  in  effect  from  October  1, 
1926,  until  September  30,  1929,  and  from  year 
to  year  unless  6  months'  notice  of  change  is 
given. 

No  strikes,  lockouts,  or  other  stoppage  of 
work  to  take  place  during  life  of  agreement 
unless  caused  by  violations  of  the  agreement 
or  by  sympathetic  building  trades  strikes  sanc- 
tioned by  the   union   and   local   in   character. 

Wages  per  hour,  in  home  town  and  within 
10  miles  of  same,  90  cents;  out  of  town  $1.05 
per  hour,  to  apply  only  when  men  are  requested 
to  report  at  such  places.  Car  fare  to  be  sup- 
plied to  men  working  outside  the  city  limits 
and  within  10  miles. 

No  discrimination  against  sprinkler  fitters 
because  of  acts  alleged  to  have  been  committed, 
detrimental    to   the   union. 

Hours,  eight  per  day.  Half-holiday  on  Satur- 
day. Saturday  afternoon  work,  and  overtime 
over  eight  hours,  time  and  one-half. 

Disagreements  in  any  other  local  of  the 
Union  shall  not   affect  local  No.  379. 


Disputes  shall  be  referred  to  three  umpires 
not  connected  with  the  pipefitting  industry, 
decision  of  the  majority  being  final  and  bind- 
ing. There  shall  be  no  strikes  or  lockouts  until 
a   decision  has  been  rendered  by   the  umpires. 

Thorold,  Ontario. — Certain  Master  Carpen- 
ters of  Thorold,  Allenburg  and  adjoin- 
ing territory  and  United  Brotherhood 
of  Carpenters  and  Joiners  of  America, 
Local  No.  1677. 

Agreement  to  be  in  effect  from  May  1,  1927, 
until  April  30,  1928,  with  4  months'  notice  of 
change. 

Hours,  8  per  day,  4  on  Saturday. 

Wages,  per  hour  until  July  31,  1927,  85 
cents;  thereafter,  90  cents.  Overtime  until 
9  p.m.  and  Saturday  afternoon,  time  and  one- 
half.  Other  overtime  and  Sundays  and  holi- 
days, double  time. 

Union  men  to  be  hired  when  available.  If 
not  available  non-union  men  if  hired  shall  have 
12  days  to  become  members  of  the  union. 

Out-of-town  car  fare  exceeding  7  cents  to  be 
paid. 

Men  to  have  a  weekly  pay  day.  Not  less 
than  two  hours'  notice  of  discharge  to  be  given. 

One  apprentice  to  five  journeymen.  Appren- 
tices may  work  overtime  when  with  journey- 
men. 

Foremen,  5  cents  per  hour  over  union  rate. 

Business  agent  may  visit  the  job  if  not  inter- 
fering with  the  work. 

Men  in  shops  may  work  one  hour  overtime 
on  machines  at  straight  time  rate. 

No  member  may  do  other  work  after  hours 
while  employed  by  a  recognized  contractor. 

Extra  pay  for  work  on  high  scaffolds. 

Grievances  to  be  submitted  to  a  committee  of 
two  from  each  party. 

St.    Catharines,    Ont. — The    Builders'    Ex- 
change, Master  Carpenters,  and  United 
Brotherhood  of  Carpenters  and  Joiners, 
Local  No.  38. 
Agreement  to  be  in  effect  from  May  1,  1927, 
to  April  30,  1928. 

The  wage  rates  and  terms  of  this  agreement 
are  similar  to  those  in  the  agreement  for 
Thorold,  summarized  above. 

Hamilton,  Ontario. — Contractors'  Associa- 
tion of  Hamilton,  Niagara  Peninsula 
District,  and  the  Frontier  and  Hamil- 
ton District  Councils  of  Carpenters. 

Agreement  to  be  in  effect  from  May  1,  1927, 
until  April  30,  1928. 

Wages  per  hour  in  Hamilton,  85  cents. 

Hours  44  per  week.  Overtime,  time  and  one- 
half;    Sundays  and  holidays,  double  time. 

No  work  on  Labour  Day  and  Carpenters' 
Picnic  Day. 

Transportation  in  excess  of  10  cents  to  be 
paid. 

Wages  to  be  paid  every  two  weeks.  Not 
more  than  two  days'  pay  to  be  kept  back. 
Carpenters  discharged  to  be  paid  on  the  job,  or 
waiting  time. 

Business  agent  to  have  access  to  jobs. 

Lockers  for  tools  and  a  shed  for  meals  to  be 
provided. 

Carpenters  must  carry  a  working  card.  They 
must  not  work  when  other  than  carpenters  do 
carpenters'  work;  this  not  being  enforced 
without  the  consent  of  the  fair  contractor. 
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One  apprentice  to  four  journeymen. 
Apprentice     to     join     the     union;     wages     of 
apprentices  to  be  agreed  upon. 

Hamilton,  Ontario. — Master  Plumbers,  and 
United  Association  of  Plumbers  and 
Steamfitters,  Local  No.  67. 

Agreement  to  be  in  effect  from  May  1,  1927 
until  April  30,  1928,  and  from  year  to  year 
unless  2  months'  notice  of  change  is  given. 

Hours  44  per  week. 

Minimum  wage,  per  hour,  95  cents. 

Overtime,  till  midnight,  time  and  one-half. 
Thereafter  and  Sundays  and  holidays,  double 
time.  For  necessary  repairs,  up  to  one  hour, 
regular  rate. 

Apprentices,  fifth  year,  70  per  cent  of  journey- 
men's rate;  sixth  year  80  per  cent;  thereafter, 
minimum  rate. 

Members  doing  unsatisfactory  work  shall 
make  same  right,  in  their  own  time. 

Fare  and  board  to  be  paid  for  out-of-town 
Work. 

All  plumbers  employed  under  the  agreement 
shall  not  work  for  any  but  established  sanitary 
and  heating  engineers. 

No  rules  or  regulations  curtailing  output  are 
to  be  made. 

One  apprentice  to  two  plumbers  or  steam- 
fitters;  beyond  this,  labourers  may  be  used, 
supervised  by  a  journeyman. 

The  two  branches  of  the  trade  shall  be  kept 
separate  when  possible. 

Grievances  to  be  referred  to  a  joint  confer- 
ence board,  or  to  the  United  Association 
General  Office,  no  strike  or  lockout  to  take 
place  until  after  an  investigation. 

Regina,  Sask. — Association  of  Domestic, 
Sanitary  and  Heating  Engineers  and 
United  Association  of  Plumbers  and 
Steamfitters  of  the  United  States  and 
Canada,  Local  No.  179. 

Agreement  to  be  in  effect  from  May  1,  1926, 
until  April  30,  1928. 

Minimum  wage  for  journeymen,  $1  per  hour. 

In  all  other  respects  the  agreement  is  the 
same  as  that  summarized  in  the  Labour  Gazette 
for  July,  1925. 

Regina,  Sask. — Association  of  Construction 
Industries  and  Operative  Plasterers 
International  Association,  Local  No. 
393. 

Agreement  to  be  in  effect  from  June  1,  1927, 
until  May  31,   1928. 

Wages  per  hour,  $1.30,  paid  by  cheque 
weekly. 

Hours,  44  per  week.  In  the  country,  10  hours 
per  day  may  be  worked. 

Overtime,  from  six  till  nine  p.m.,  time  and 
one-half;  thereafter  and  Saturday  afternoons 
and  holidays,  double  time.  No  work  on  Labour 
Day;    necessary  work  on   Sunday,  double  time. 

Foreman  to  be  a  union  man  and  receive  10 
cents  extra  per  hour.  A  foreman  to  three 
plasterers. 

Transportation  and  moving  time  to  be  paid. 

One  hour's  notice  to  be  given  of  discharge. 

An  outside  contractor  shall  employ  50  per 
cent  local   members. 

Disputes  shall  be  referred  to  a  committee  of 
three   from   each   party. 
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Calgary,  Alberta. — Master  Painters'  Associ- 
ation and  Painting  Contractors,  and 
Brotherhood  of  Painters  and  Decor- 
ators, No.  583. 

Agreement  to  be  in  effect  from  April  15, 
1927,  until  March  31,  1928,  with  60  days' 
notice  of  change. 

Hours,   8  per  day,  4  on  Saturday. 

Minimum  wage  per  hour,  75  cents. 

Any  man  in  charge  of  3  or  more  men  will 
receive  5  cents  per  hour  above  schedule. 

One  apprentice  to  four  journeymen,  same 
to  serve  three  years,  starting  under  age  of  21. 

Wages  to  be  paid  in  cash  or  cheque,  with 
time  to  cash  the  latter. 

Travelling  expenses  travelling  time  and  cer- 
tain living  expenses  to  be  paid  outside  city. 

No  man  to  be  allowed  to  mix  paint  or  carry 
material  outside  of  working  hours. 

Overtime,  until  midnight,  time  and  one-half; 
thereafter  and  Saturday  afternoons,  Sundays 
and  holidays,  double  time. 

On  regular  night  work,  10  hours'  pay  for  8 
hours'  work. 

No  discrimination  by  employers  against  union 


Calgary,  Alberta. — Association  of  Sanitary 
and  Heating  Engineers  and  United  As- 
sociation of  Plumbers,  Steamfitters  and 
General  Pipefitters,  Local  496. 

Agreement  to  be  in  effect  from  May  1,  1927, 
to  April  30,  1928,  and  for  another  year  unless 
notice  of  change  is  given  by  January   1,   1928. 

Hours,  8  per  day;  4  on  Saturdays.  One 
half-hour  additional  may  be  worked  at  regular 
rates  to  complete  a  job  in  hand.  Out  of  town 
hours  may  be  ten  per  day  with  one  hour  for 
dinner. 

Minimum  wage  per  hour,  journeymen,  $1.12J. 
Apprentice  in  fifth  year,  75  cents  per  hour. 

Overtime,  first  five  hours,  time  and  one-half; 
thereafter  and  Sundays  and  holidays,  double 
time.  Night  shifts  for  at  least  two  nights, 
time  and  one-quarter  for  a  ten  hour  shift. 

Men  sent  out  of  town  are  to  have  expenses, 
board   and   travelling   time. 

An  apprentice  may  use  the  tools  during  first 
three  years  only  under  supervision  of  a  licensed 
journeyman.     Apprenticeship  to  last  five  years. 

An  apprentice  with  certificate  of  the  Institute 
of  Technology  will  receive  six  months'  credit  on 
apprenticeship. 

One  plumber's  apprentice  to  a  shop,  and  one 
to  each  five  plumbers;  not  more  than  five  to  a 
shop. 

One  steamfitters'  apprentice  to  a  shop  where 
a  steamfitter  has  been  engaged  for  nine  months 
of  preceding  year.  In  a  shop  having  no  work, 
apprentice  may  be  loaned  where  he  can  continue 
training. 

Apprentices  to  be  registered  with  union. 

Not  more  than  one  steamfitters'  labourer  to 
each  journeyman  steamfitter  except  in  case  of 
heavy  lifting. 

♦Wages  weekly  in  cash,  or  by  cheque  prior  to 
Saturday. 

Contractors  receiving  work  under  this  local's 
jurisdiction  shall  employ  50  per  cent  of  resident 
plumbers  or  fitters. 

Only  union  men  to  be  employed  under  the 
agreement,  preference  to  be  given  by  employees 
to   the   Employers'   Association. 
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Members  of  one  branch  of  the  trade  may  work 
at  the  other  only  on  permit. 

Grievances  are  to  be  settled  by  local  union 
agent  and  the  employer,  or  by  a  committee  of 
each  party. 

Saturday  morning  work  in  the  summer  to  be 
suspended  from  June  15  to  August  15,  providing 
shops  desiring  same  have  journeymen  at  shop 
in  rotation. 

Calgary,  Alberta. — General  Contractors'  As- 
sociation and  Bricklayers',  Masons'  and 
Plasterers'  International  Union,  Local 
2 

Agreement  to  be  in  effect  from  April  1,  1927, 
to  March  31,  1929. 

Hours,  8  per  day,  four  on  Saturdays. 

Minimum  wage,  per  hour,  bricklayers  and 
masons,  $1.35.  Plasterers  to  receive  prevailing 
rate. 

Members  working  outside  city  limit  to  receive 
10  cents  above  rate,  with  railway  expenses  and 
travelling  time. 

Night  shift,  7  hours'  work  for  8  hours'  pay. 

Overtime  only  for  saving  of  life  or  property. 
Time  and  one-half  from  5  p.m.  to  midnight. 
Thereafter  and  Saturday  afternoons,  Sundays 
and  holidays,  double  time. 

Boiler  and  firework  repairs,  not  less  than 
10  cents  above  minimum  rate.  Overtime,  double 
time. 

Wages  to  be  paid  in  cash  every  two  weeks. 

One  hour's  notice  to  be  given  of  dismissal  or 
departure. 

Disputes  will  be  investigated  by  a  committee 
of  three  from  each  party,  settlement  binding 
on  both  parties.  No  strike  to  be  ordered  before 
dispute  has  been  brought  before  the  committee. 

Scaffolds  shall  comply  with  Alberta  Govern- 
ment regulations. 

Lethbridge,  Alberta. — Certain  Local  Firms 
and  United  Brotherhood  of  Carpenters 
and  Joiners,  Local  No.  846. 

Verbal  agreement,  from  May  1,  1927,  until 
April  30,  1928. 

Wages  per  hour  to  be  $1.  Saturday  after- 
noon to  be  a  half  holiday. 

Edmonton,  Alberta. — Lathing  Solicitors'  and 
Wood.  Wire  and  Metal  Lathers'  Inter- 
national Union,  Local  No.  205. 

Agreement  to  be  in  effect  from  June  1,  1927, 
until  May  31,  1928. 

Price  of  lathing,  number  1,  $5  per  thousand; 
number  2,  $5.75  per  thousand. 

Churches,  theatres,  patch-work  and  outside  of 
houses  to  be  day  work,  $1  per  hour. 

All  lath  to  be  put  on  floors  over  second  floor. 

In  out-of-town  work,  fare  to  be  paid. 

Overtime,  time  and  one-half. 

Men  to  be  paid  wages  weekly. 

No  solicitor  shall  work  alone  on  a  job  unless 
all  journeymen  are  working,  and  no  solicitor 
shall  work  for  another  solicitor. 

Edmonton,  Alberta. — Society  of  Domestic 
Sanitary  and  Heating  Engineers,  Incor- 
porated, and  United  Association  of  Plum- 
bers, Gas  and  Steamfitters,  Local  No. 
488. 

Agreement  to  be  in  effect  from  May  1,  1927, 
until    April    30,    1928,    and    from    year    to    year 


unless  notice  of  change  is  given  in  January  of 
any  year. 

Hours,  8  per  day,  four  on   Saturday. 

Minimum  wages  per  hour,  $1.12J. 

Overtime,  until  midnight  and  Saturday  after- 
noons, time  and  one-half.  Thereafter,  and 
Sundays  and  holidays,  double  time. 

Travelling  time  and  expenses  out  of  town  to 
be  allowed. 

One  plumber's  apprentice  to  a  shop,  who  shall 
not  be  over  20  years  of  age  when  starting,  and 
shall  serve  five  years.  Apprentices  shall  be 
registered. 

No  steamfitter  to  have  more  than  one  helper 
No  member  of  the  Association  to  employ  more 
than  one  helper  while  working  with  the  tools. 

Members  of  one  branch  of  the  trade  are 
prohibited  from  working  at  the  other. 

Members  of  this  local  union  are  to  work 
only  for  members  of  the   association. 

Wages  to  be  paid  weekly. 

Grievances  are  to  be  settled  by  local  agent 
and  employer,  or  by  a  committee  of  from  two 
to  four  of  each  party. 

Vancouver.  B.C. — Employers  of  Granite  Cut- 
ters in  Vancouver  and  Vicinity  and 
Granite  Cutters'  International  As- 
sociation of  America,  Local  Branch. 

Agreement  to  be  in  effect  from  April  1,  1927 
to  April  1,  1928,  and  from  year  to  year,  unless 
notice  of  change  be  given  before  January  1. 

Minimum  wage  per  day,  $9. 

Hours,  8  hours  per  day,  with  a  five  day  week. 
Hours  may  be  reduced  to  11  from  December 
1,  to  January  15  if  darkness  interferes. 

No  out-of-door  work  except  in  emergency, 
at  $9.50  per  day. 

Overtime,  time  and  one-half.  Sundays  and 
holidays,  double  time.  Such  work  to  be  done 
only   in    cases   of   emergency. 

Pay  day  once  a  week,  payment  in  cash. 

One  apprentice  allowed  to  each  gang  or 
fraction  thereof,  to  serve  three  years  cutting 
granite.  One  apprentice  to  three  tool  sharp- 
eners, to  serve  two  years. 

Wages  may  be  less  than  the  minimum  for 
men  incapacitated  by  old  age  or  disability  but 
only  by  consent  of  the  branch. 

Men  discharged  to  be  paid  at  once,  or  if 
leaving  voluntarily,  within  24  hours. 

In  case  of  scarcity  of  stone  or  inclement 
weather,  one  man  off,  all  off,  except  in  cases  of 
emergency. 

Vancouver,  B.C. — The  Contracting  Plaster- 
ers' Association  and  Operative  Plaster- 
ers' and  Cement  Finishers'  Inter- 
national Assoclvtion,  Local  89. 

Agreement  to  be  in  effect  from  August  2, 
1926,  until  May  1,  1927  and  thereafter,  with  90 
days'  notice  of  change. 

Wages  per  day  of  8  hours,  $10. 

No  sympathetic  strikes  to  be  entered  into 
until  duly  appointed  committee  have  exhausted 
all  efforts  to  adjust  the  same. 

A  committee  will  adjust  difficulties  that  may 
arise. 
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BUILDING  PERMITS  ISSUED  IN  CANADA  IN  MAY,   1927 


HP  HE  value  of  the  building  permits  issued 
■*■  by  63  cities  during  May  was  higher  by 
16.7  per  cent  than  in  April,  1927,  and  by 
11.0  per  cent  than  in  May,  1926,  according  to 
statements  tabulated  by  the  Dominion  Bureau 
of  Statistics;  these  showed  that  the  authori- 
zations amounted  to  $20,532,147,  as  compared 
with  $17,587,536*  in  the  preceding  month  and 
with  $18,504,296  in  May,  1926.  The  total 
for  May  exceeded  that  for  the  same  month 
in  any  other  year  since  this  record  was  begun 
in  1920,  while  building  cost  continued  lower 
than  in  any  of  the  last  eight  years. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  issued  nearly  2,000  per- 
mits for  dwellings  valued  at  approximately 
$9,000,000  and  for  some  4,000  other  buildings 
estimated  to  cost  more  than  $10,250,000.  In 
April,  authority  was  given  for  the  erection  of 
nearly  1,700  dwellings  and  3,800  other  build- 
ings, valued  at  approximately  $8,200,000  and 
$8,000,000,  respectively. 


New  Brunswick,  Ontario,  Manitoba,  Sas- 
katchewan, Alberta  and  British  Columbia  re- 
ported increases  in  the  value  of  the  permits 
issued  as  compared  with  April,  1927,  the  largest 
gain  of  $1,326,615  or  18.2  per  cent  being  re- 
gistered in  Ontario.  Of  the  declines  in  the 
remaining  provinces,  that  of  $1,158,617  or  21.4 
per  cent  in  Quebec  was  most  pronounced. 

As  compared  with  May,  1926,  Quebec  and 
British  Columbia  recorded  reductions  of  $1,- 
115,749  or  20.7  per  cent  and  $57,444  or  2.3 
per  cent,  respectively.  The  other  provinces 
recorded  increases,  of  which  those  of  $898,029, 
or  104.4  per  cent  in  Saskatchewan  and  $975,- 
314,  or  12.7  per  cent  in  Ontario  were  greatest. 

Of  the  larger  cities,  Montreal,  Toronto  and 
Winnipeg  reported  higher  totals  of  building 
permits  issued  than  in  either  April,  1927,  or 
May,  1926,  while  Vancouver  showed  an  in- 
crease in  the  former  and  a  decrease  in  the 
latter  comparison.  Of  the  other  centres,  Syd- 
ney, Moncton,  Saint  John,  Shawinigan  Falls, 


"Corrected  figure. 


ESTIMATED  COST  OF  BUILDING 

WORK  AS  INDICATED  BY  BUILDING   PERMITS  IS 
BY  63  CITIES 

3UED 

Cities 

May,  1927 

April,  1927 

May,  1926 

Cities 

May  1927 

April,  1927 

May,  1926 

P.E.I.— Charlottetown 
Nova  Scotia 

$ 

Nil 

331,699 
138,813 
1,185 
191,701 
171,620 

12,300 
139,985 

19,335 
4,264,352 

3,043,089 
637,468 

56,985 

37,100 
136,150 
353,560 
8,627,948 
9,240 
137,000 
103,238 
156,800 

42,055 

40,590 
456,150 

30,620 
142,385 
416,235 
160,825 
292,810 
435,725 

15,200 
131,310 
675,805 
211,140 
119,204 
4,838 

72,621 

$ 

Nil 

400,320 

372,220 

700 

27,400 

111,400 

79,500 

22,275 

9,625 

5,422,969 

2,061,253 

2,546,699 

44,040 

112,025 

425,300 

233,652 

7,301,333! 

24,045 

22,320 

75,899 

71,940 

9,340 ! 

78,360 

371,400 

11,617 

136,478 

403,460 

298,163 

518,065 

300,030 

238,000 

35,915 

51,704 

66,870 

36,536 

21,425 

99,475 

$ 

Nil 

92,691 

88,052 

600 

4,039 

109,068 

5,680 

94,978 

8,400 

5,380  101 

2,781,110 

377,636 

43,000 

188,000 

409,230 

1,591,125 

7,052,634 

14.595 

19,520 

70,650 

184,680 

14,058 

24,6o0 

502,400 

208,364 

169,557 

418,120 

187,645 

43,375 

382,875 

25,060 

50,770 

98,466 

72,510 

91,180 

34,427 

70,085 

Ontario— 

Sault  Ste.  Marie.. . 
•Toronto 

$ 

32,434 
3,210,693 

689,510 

23,600 

353,005 

211,336 

347,400 

102,000 

189,000 

5,169 

1,628,672 

14,832 

246,790 

1,367,050 

1,758,047 

314,127 

639,390 

804,530 

1,333,982 

430,982 

885,070 

17,255 

675 

2,415,827 

70,170 

8,100 

134,250 

5,825 

992,990 

592,300 

49,210 

99,400 

463,582 

$ 

38,503 
2,207,632 

754,625 

60,040 
634,515 
171,840 

33,915 
428,700 

96,000 

4,521 

1,251,073 

610 

53,763 
1,196,700 
827,340 
273,100 
283,170 
271,070 
553,758 
292,192 
221,935 

38,940 

691 

1,719,343 

12,935 

14,585 
177,450 

18,800 
735,731 
464,460 

51,495 

29,043 
114,844 

$ 

31,362 
2,668,044 

•Halifax 

York      and      East 

York  Townships. 

Welland 

New  Glasgow 

484,110 
51,150 

New  Brunswick 

971,320 

Ford 

193,275 

61,400 

•St.  John 

219,925 

Quebec 

Walker  ville 

269,000 

•Montreal — *Mai- 

12,061 

1,273,319 

93,822 

Shawinigan  Falls. . . 
•Sherbrooke 

St.  Boniface 

127,197 
1,052,300 

•Three  Rivers 

•Westmount 

Saskatchewan 

860,018 
28,120 

Ontario 

519,010 

Belleville 

312,888 

Alberta 

663,194 

279,894 

•Fort  William 

372,575; 

Gait 

Lethbridge 

Medicine  Hat 

British  Columbia. . . . 

9,775, 

•Guelph 

950' 

•Hamilton 

2,473,271. 

Nil 

13,900 

•New  Westminster.. 

Prince  Rupert 

•Vancouver 

Point  Grey 

North  Vancouver. . 

South  Vancouver. . . 
•Victoria 

43,465, 

Niagara  Falls 

9,375, 
1,534,155* 

580,750 

Owen  Sound 

24,510 
164, 800, 

•Port  Arthur 

102,313 

•St.  Catharines 

•St.  Thomas 

Total— 63  cities 

•Total— 35  cities 

20,532,147 
17,075,504 

17,587,5361 
13,827,453 

18,504,296 
15,767,998 
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Brantford,  Chatham,  Gait,  Ottawa,  Peter- 
borough, Port  Arthur,  St.  Catharines,  Ford, 
Riverside,  St.  Boniface,  Moose  Jaw,  Regina, 
Saskatchewan,  Calgary,  Edmonton,  Kamloops, 
Point  Grey  and  Victoria  reported  increases  in 
the  value  of  the  building  authorized  as  com- 
pared with  both  the  preceding  month  and  the 
corresponding  month  last  year. 

Cumulative  Record  for  First  Five  Months, 
1927. — The  following  table  gives  the  value 
of  the  building  authorized  by  63  cities  during 
May  and  in  the  first  five  months  of  each  year 
since  1920.  The  average  index  numbers  of 
wholesale  prices  of  building  materials  in  the 
first  five  months  of  the  same  years  are  also 
given    (1913=100). 

The  aggregate  for  the  first  five  months  of 
this  year  was  nearly  5  per  cent  greater  than 


Year 

Value  of  permits  issued 

Average 
indexes  of 
wholesale 
prices  of 
building 
material 
in  first 

five 
months 

In 

May 

In 

first 

five 

months 

S 

20,532,147 
18,504,296 
15,520,435 
14,807,589 
18,937,638 
19,527,061 
14,460,878 
13,082,015 

% 

62,973,761 
60,032.369 
50,983,833 
46,514,689 
57,9'6,603 
54,0  0,922 
41,530,750 
47,610,916 

1927 

1926 

1925 

1924 

1923 

147-3 
151  1 
153-8 
166-0 
165-7 

1922 

161-1 

1921  : 

200-7 

1920 

215-9 

in  1926,  the  previous  high  level  of  the  record, 
while  the  average  index  numbers  of  wholesale 
prices  of  building  materials  continued  to  be 
lower  than  in  any  other  year  since  1920. 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


THE  Department  has  recently  received  in- 
formation regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair  wages 
conditions  sanctioned  by  Order  in  Council  for 
the  protection  of  the  labour  to  be  employed. 
The  contracts  (Group  "A")  awarded  in  con- 
nection with  the  works  of  construction  contain 
the  general  fair  wages  clause,  which  is  as  fol- 
lows:— 

All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current 
from  time  to  time  during  the  continuance  of 
the  contract  for  competent  workmen  in  the 
district  in  which  the  work  is  being  performed 
for  the  character  or  class  of  work  in  which 
they  are  respectively  engaged,  and  if  there  be 
no  current  rates  in  such  district,  then  fair  and 
reasonable  rates,  and  shall  work  such  hours  as 
are  customary  in  the  trade,  in  the  district 
where  the  work  is  carried  on,  or  if  there  be  no 
custom  of  the  trade  as  respects  hours  in  the 
district,  then  fair  and  reasonable  hours,  unless 
for  the  protection  of  life  and  property,  or  for 
other  cause  shown  to  the  satisfaction  of  the 
Minister  of  Labour,  longer  hours  of  service  are 
required.  The  Minister  of  Labour  may  at  any 
time  and  from  time  to  time  determine  for  the 
purposes  of  this  contract,  what  are  the  current 
or  fair  and  reasonable  rates  of  wages  and  the 
current  or  fair  and  reasonable  hours,  and  may 
from  time  to  time  rescind,  revoke,  amend,  or 
vary  any  such  decision,  provided  that  his  de- 
termination and  any  amendment  or  variation 
shall  not  be  operative  prior  to  the  period  of 
three  months  immediately  preceding  the  date 
thereof. 


The  contracts  for  interior  fittings  (Group 
11  B  ")  awarded  contain  the  general  fair  wages 
clause,  and  other  conditions  for  the  protection 
of  the  labour  employed  in  their  execution, 
as  sanctioned  by  the  Fair  Wage  Order  in 
Council   as  follows: — 

All  workmen,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of 
the  work  hereby  contracted  for,  shall  be  paid 
such  wages  as  are  generally  accepted  as  current 
from  time  to  time  during  the  continuance  of 
the  contract  for  competent  workmen  in  thc- 
district  in  which  the  work  is  being  performed, 
and  if  there  be  no  current  rate  in  such  district, 
then  a  fair  and  reasonable  rate,  and  shall  work 
such  hours  as  those  fixed  by  the  custom  of  the 
trade  as  respects  hours  in  the  district  where  the 
work  is  carried  on,  or  if  there  be  no  custom  of 
the  trade  as  respects  hours  in  the  district  then 
fair  and  reasonable  hours,  except  for  the  pro- 
tection of  life  and  property,  or  on  due  cause 
shown  to  the  satisfaction  of  the  Minister  of 
Labour.  In  the  event  of  a  dispute  arising  as  to 
what  is  the  current  or  a  fair  and  reasonable 
rate  of  wages  or  what  are  the  current  hours 
fixed  by  the  custom  of  the  trade  or  fair  and 
reasonable  hours  it  shall  be  determined  by  the 
Minister  of  Labour,  whose  decision  shall  be 
final;  payment  may  also  be  withheld  of  any 
moneys  which  would  otherwise  be  payable  to 
the  contractor  until  the  Minister  of  Labour's 
decision  has  been  complied  with. 

By  the  term  "current  wages"  and  the  term 
"hours  of  labour  fixed  by  the  custom  of  the 
trade"  in  the  foregoing  are  meant  respectively 
the  standard  rates  of  wages  and  hours  of  labour 
either  recognized  by  signed  agreements  between 
employers  and  workmen  in  the  district  from 
which  the  labour  required  is  necessarily  drawn 
or  actually  prevailing,  although  not  necessarily 
recognized  by  signed   agreements. 
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Four  of  the  contracts  above  mentioned  con- 
tained schedules  of  rates  and  hours  based  on 
the  current  standards  of  jthe  district  in  these 
respects.     These  schedules  are  given  below. 

A  statement  was  also  received  as  to  sup- 
plies ordered  by  the  Post  Office  Department 
subject  to  the  regulations  for  the  suppressing 
of  the  sweating  system  and  the  securing  of 
fair  wages,  etc. 

The  general  labour  conditions  sanctioned  by 
the  Fair  Wages  Order  in  Council  are  as  fol- 
lows:— 

1.  Where  there  are  special  circumstances 
which  in  the  judgment  of  the  Minister  of 
Labour  make  it  expedient  that  he  should  do 
so,  he  may  decide  what  are  the  current  or  fair 
and  reasonable  rates  of  wages  for  overtime, 
and  what'  is  the  proper  classification  of  any 
work  for  the  purposes  of  wages  and  hours. 
Immediately  upon  receipt  of  notice  of  any 
decision  of  the  Minister  of  Labour  hereunder 
the  contractor  shall  adjust  the  wages  and 
hours  and  classification  of  work  so  as  to  give 
effect  to  such  decision.  In  case  the  contractor 
shall  fail  so  to  do,  or  fail  at  any  time  to  pay 
to  any  employee  or  employees  for  any  ser- 
vices performed  or  for  any  hours  of  labour 
wages  according  to  the  rates  set  forth  in  the 
schedule  or  fixed  therefor  by  the  Minister  of 
Labour  hereunder  regarding  overtime  and  clas- 
sification, the  Minister  of  Labour  may  authorize 
and  direct  the  Minister  to  pay  any  such  wages 
at'  the  rates  so  fixed  and  deduct  the  amount 
thereof  from  any  moneys  owing  by  the  Gov- 
ernment to  the  contractor  and  any  such  pay- 
ment shall  for  all  purposes  as  between  the 
contractor  and  the  Government  be  deemed 
and  taken  to  be  payment  to  the  contractor, 
and  the  contractor  shall  be  bound  in  every 
particular  by  any  such  authority,  direction 
and  payment  as  aforesaid.  The  powers  of  the 
Minister  of  Labour  hereunder  shall  not  be 
exercised  as  to  any  employee  or  employees 
where  it  is  established  t'o  his  satisfaction  that 
an  agreement  in  writing  exists  and  is  in  effect 
between  the  Contractor  and  the  class  of  em- 
ployees to  which  such  employee  or  employees 
belong  or  the  authorized  representatives  of 
such  class  of  employees  fixing  rates  of  wages, 
overtime    conditions    and   hours    of   labour. 

2.  The  Contractor  shall  post  and  keep 
posted  in  a  conspicuous  place  on  the  premises 
where  the  contract  is  being  executed,  oc- 
cupied or  frequented  by  the  workmen,  the 
Fair  Wages  Clause  or  Schedule  inserted  in 
his  contract  for  the  protection  of  the  work- 
men employed,  also  any  decision  of  the  Min- 
ister of  Labour  under  the  preceding  paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 


workmen,  and  the  books  or  documents  con- 
taining such  record  shall  be  open  for  inspec- 
tion by  the  Fair  Wage  Officers  of  the  Gov- 
ernment at  any  time  it  may  be  expedient  to 
the  Minister  of  Labour  t'o  have  the  same 
inspected. 

4.  The  Contractor  shall  not  be  entitled  to 
payment  of  any  money  which  would  other- 
wise be  payable  under  the  terms  of  the  con- 
tract in  respect  of  work  and  labour  performed 
in  the  execution  of  the  contract  unless  and 
until  he  shall  have  filed  with  the  Minister  in 
support  of  his  claim  for  payment  a  statement 
attested  by  statutory  declaration,  showing  (1) 
the  rates  of  wages  and  hours  of  labour  of  the 
various  classes  of  workmen  employed  in  the 
execution  of  the  contract;  (2)  whether  any 
wages  in  respect  of  the  said  work  and  labour 
remain  in  arrears;  (3)  that  all  the  labour  con- 
ditions of  the  contract  have  been  duly  com- 
plied with;  nor,  in  the  event  of  notice  from 
the  Minister  of  Labour  of  claims  for  wages, 
until  the  same  are  adjusted.  The  Contractor 
shall  also  from  time  to  time  furnish  the  Min- 
ister such  further  detailed  information  and 
evidence  as  the  Minister  may  deem  necessary 
in  order  to  satisfy  him  that  the  conditions 
herein  contained  to  secure  the  payment  of 
fair  wages  have  been  complied  with,  and  that 
the  workmen  so  employed  as  aforesaid  upon 
the  portion  of  the  work  in  respect  of  which 
payment  is  demanded  have  been  paid  in  full. 

5.  In  the  event  of  default'  being  made  in 
payment  of  any  money  owing  in  respect  of 
wages  of  any  workmen  employed  on  the  said 
work  and  if  a  claim  therefor  is  filed  in  the 
office  of  the  Minister  and  proof  thereof  satis- 
factory to  the  Minister  is  furnished,  the  said 
Minister  may  pay  such  claim  out  of  the 
moneys  at  any  time  payable  by  His  Majesty 
under  said  contract  and  the  amounts  so  paid 
shall  be  deemed  payments  to  the  Contractor. 

6.  These  conditions  shall  extend  and  ap- 
ply to  moneys  payable  for  the  use  or  hire 
of  horses  or  teams,  and  the  persons  entitled 
to  payments  for  the  use  or  hire  of  horses  or 
teams  shall  have  the  like  rights  in  respect 
of  moneys  so  owing  them  as  if  such  moneys 
were  payable  to  them  in  respect  of  wages. 

7.  With  a  view  to  the  avoidance  of  any 
abuses  which  might  arise  from  the  sub-letting 
of  contracts  it*  shall  be  understood  that  sub- 
letting, other  than  such  as  may  be  customary 
in  the  trades  concerned,  is  prohibited,  unless 
the  approval  of  the  Minister  is  obtained; 
sub-contractors  shall  be  bound  in  all  cases  to 
conform  to  the  conditions  of  the  main  con- 
tract, and  the  main  contractor  shall  be  held 
responsible  for  strict  adherence  to  all  contract 
conditions  on  the  part  of  sub-contractor;  the 
contract*  shall  not,  nor  shall  any  portion  there- 
of be  transferred  without  the  written  permis- 
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sion  of  the  Minister;  no  portion  of  the  work 
to  be  performed  shall  be  done  at  the  homes 
of  the  workmen. 

8.  All  workmen  employed  upon  the  work 
comprehended  in  and  to  be  executed  pursuant 
to  the  said  contract  shall  be  residents  of 
Canada,  unless  the  Minister  is  of  opinion  that 
Canadian  Labour  is  not  available  or  that  other 
special  circumstances  exist  which  render  it 
contrary  to  the  public  interest  to  enforce  this 
provision. 

Department  of  Public  Works 
Contracts  in  Group  "A"  (Construction) 

Dredging  at  Mitchell's  Bay,  Ontario.  Name 
of  contractors,  The  Chatham  Dredging  and 
General  Contracting  Company,  Limited,  of 
Chatham,  Ont.  Date  of  contract,  June  16, 
1927.  Amount  of  contract,  approximate  ex- 
penditures, $6,500. 

Dredging  entrance  channel  and  inner  har- 
bour at  Kincardine,  Ont.  Name  of  contrac- 
tors, Kilmer  and  Barber,  Limited,  Toronto, 
Ont.  Date  of  contract,  June  21,  1927.  Amount 
of  contract,  approximate  expenditure,  $17,390. 

Dredging  in  the  Harbour  of  Hilton  Beach, 
Ont.  Names  of  contractors,  A.B.  McLean, 
Roderick  A.  McLean  and  John  McLean, 
Sault  Ste.  Marie,  Ont.  Date  of  contract, 
June  22,  1927.  Amount  of  contract,  approxi- 
mate expenditure,  $2,720. 

Dredging  basinis  at  Southwest  and  north  sides 
of  wharf  and  entrance  channel  to  wharf,  at 
Rimouski,  P.Q.  Name  of  contractors,  Na- 
tional Dock  and  Dredging  Corporation, 
Limited,  Quebec,  P.Q.  Date  of  contract, 
June  14,  1927.  Amount  of  contract  approxi- 
mate expenditure,  $27,542. 

Supply  of  one  electric  hoist  and  boom 
swinger  at  Berth  15,  West  St.  John,  N.B.,  to 
operate  a  derrick.  Name  of  contractors,  Mus- 
sens  Limited,  Montreal,  P.Q.  Date  of  con- 
tract, May  17, 1927.  Amount  of  contract,  $6,480. 

Construction  of  a  public  building  at  Mont 
Laurier,  P.Q.  Name  of  contractors,  J.  B. 
Reid  et  Cie.,  of  Rapide  de  l'Orignal,  P.Q 
Date  of  contract,  June  4,  1927.  Amount  of 
contract,   approximate    expenditure,   $16,200. 

Dredging  channel  in  the  Ottawa  River,  be- 
tween Kettle  Island  and  mainland  (Quebec 
side)  at  West  Templeton,  P.Q.  Name  of 
contractors,  The  Randolph  Macdonald  Com- 
pany, Limited,  of  Toronto,  Ont.  Date  of 
contract,  May  26,  1927.  Amount  of  contract, 
approximate  expenditure,  $33,312. 

Dredging  area  outside  Harbour  line  at 
Port  Maitland,  Ont.  Name  of  contractors, 
A.  W.  Robertson,  Limited,  Montreal,  P.Q. 
Date  of  contract,  June  15,  1927.  Amount  of 
contract,   approximate  expenditure,   $7,200. 

Reconstruction  of  a  portion  of  the  wharf 
and  construction  of  freight  sheds  at  Railway 


wharf,  Summerside,  Prince  County,  P.E.I. 
Names  of  contractors,  Farley  and  Grant, 
Ottawa;  Ont.  Date  of  contract,  June  16,  1927. 
Amount  of  contract,  unit  prices,  approximate 
expenditure,  $57,736.52. 

Repairs  to  piers  consisting  of  the  recon- 
struction in  concrete  of  portions  of  the  North 
and  South  Piers  at  Kincardine,  Ont.  Names 
of  contractors,  E.  A.  Henry  and  D.  G.  Ross, 
Kincardine,  Ont.  Date  of  contract,  June  15, 
1927.  Amount  of  contract,  unit  prices,  ap- 
proximate expenditure,  $24,750.46. 

Dredging  channel  from  Pointe  Maquereau 
to  Notre  Dame  de  Pierreville  wharf,  P.Q., 
in  river  St-Frangois.  Name  of  contractor, 
Aime  Laperriere  of  Pierreville,  P.Q.  Date  of 
contract,  June  14,  1927.  Amount  of  contract, 
approximate   expenditure,   $19,066.50. 

Dredging  at  outer  entrance  channel  and 
outside  of  west  and  east  breakwater,  etc.,  at 
Port  Stanley,  Ont.  Name  of  contractors,  A. 
W.  Robertson,  Limited,  Montreal,  P.Q.  Date 
of  contract,  June  15,  1927.  Amount  of  con- 
tract,   approximate    expenditure,    $36,336.30. 

Dredging  at  Deep  Brook  (Annapolis  Basin), 
N.S.  Name  of  contractors,  St.  John  Dry 
Dock  and  Ship_  Building  Company,  Limited, 
St.  John,  N.B.  Date  of  contract,  June,  9, 
1927.  Amount  of  contract,  approximate  ex- 
penditure, $10,000. 

Repairs  to  Harbour  Works  along  the  east 
side  of  the  Basin  at  Port  Elgin,  Ont.  Name 
of  contractor,  R.  M.  Hunter,  Kincardine,  Ont. 
Date  of  contract,  June  11,  1927.  Amount  of 
contract,    approximate    expenditure,   $3,728.96. 

Supply  and  installation  of  electric  wiring 
and  fittings  in  the  Public  Building  at  Guelph, 
Ont.  Name  of  contractors,  Patterson  Elec- 
tric Company,  Toronto,  Ont.  Date  of  con- 
tract, June  18, 1927.  Amount  of  contract,  $2,480. 

Construction  of  additions  and  alterations 
to  the  Public  Building  at  Kenora,  Ont.  Name 
of  contractors,  Adrian  Lindstrom  and  Alfred 
Nilson,  Kenora,  Ont.  Date  of  contract, 
June   18,   1927.     Amount  of  contract,  $13,400. 

Construction  of  a  flax  building  at  Experi- 
mental Farm,  Ottawa,  Ont.  Name  of  con- 
tractors, N.  O.  Cuthbertson  and  Arthur  W. 
Clark,  Ottawa,  Ont.  Date  of  contract,  June 
21,  1927.     Amount  of  contract,  $9,750. 

Construction  of  an  extension  to  wharf  at 
Montmagny,  County  of  Montmagny,  P.Q. 
Name  of  contractor,  J.  Elzear  Boulanger, 
Montmagny,  P.Q.  Date  of  contract,  June 
21,  1927.  Amount  of  contract,  unit  prices, 
approximate    expenditure,    $6,748.80. 

DepartxMf.nt  of  Railways  and  Canals 
Contract  in  Group  "A"  (Construction) 

Backfilling  of  a  certain  area  of  the  Rideau 
Canal  lands,  at  Ottawa,  Ont.  Name  of  con- 
tractors, The   Foundation  Company   of   Can- 
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ada,  Limited,  Montreal,  P.Q.  Date  of  con- 
tract, June  20,  1927.  Amount  of  contract,  $1 
per  cubic  yard,  approximate  expenditure, 
$25,000. 

Contracts  in  Group  " B"  (Interior  Fittings) 

Supply  and  installation  of  interior  fittings 
in  the  Post  Office  at  Napanee,  Ont.  Name  of 
contractors,  The  Canadian  Office  and  School 
Furniture  Company,  Limited,  Preston,  Ont. 
Date  of  contract,  June  7,  1927.  Amount  of 
contract,  $1,947. 

Supply  and  installation  of  Belt  Distributors 
in  Postal  Station  "A",  Toronto,  Ont.  Names 
of  contractors,  Matthews  Conveyor  Company, 
Limited,  Port  Hope,  Ont.  Date  of  contract, 
June   9,    1927.     Amount   of   contract,   $18,500. 

Contracts   containing  schedule   of   wages   and 
hours 

Supply  of  material  and  erection  of  a  fence 
around  boundaries  of  the  Songhees  Dry  Dock 
and  adjoining  grounds  of  the  Royal  Canadian 
Naval  Barracks,  Esquimalt,  B.C.  Name  of 
contractors,  The  Peerless  Wire  Fence  Com- 
pany, Limited,  Hamilton,  Ont.  Date  of  con- 
tract, May  20,  1927.  Amount  of  contract, 
$12,466. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
leis  than 

Hours 
per  day 

General  foreman 

$   cts. 

per  hour 

1.00 

.50 

•  87| 

.45 

.50 

.55 

.75 

.66 

.51 
1.00 

.62* 

3 

Concrete  mixers 

8 

Carpenters 

8 
g 

Common  labourers 

Building  labourers. . . 

8 

Labourers'  foreman 

8 

Pipe- fitters 

8 
8 

Powder-men 

Rock-drillers 

Plumbers 

Plumbers'  helpers 

8 

Relaying  of  pavement  (with  gravel  rails) 
on  Connaught  Place,  Sparks  Street,  Ottawa, 
Ont.  Name  of  contractor,  Standard  Paving, 
Limited,  Ottawa,  Ont.  Date  of  contract. 
June  16,  1927.    Amount  of  contract,  $24,203.30. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

Carpenters 

$  cts. 

per  hour 

.75 

.55 

.75 

:70 

0.40 

1.00 

.70 

.53 

.50 

.53 

.53 

.70 

.75 

8 

Cement  finishers 

Cement  Mixer  (Engineers) .  . . 

g 

Air  Compressor  operators 

8 

Driver,  motor  truck 

8 
8 

Team,  wagon  and  driver 

Driver,  horse  and    cart 

Concrete  workers 

g 

Ordinary  labourers 

8 
8 
8 
8 

Straight-edge  workers  and  finishers 

Asphalt  rakers  and  tampers 

Boiler  firemen 

Steam  boiler  enginemen 

8 

Repairing  and  re-surfacing  of  Wellington 
Street  roadway  between  Bank  Street  and  old 
Penley  Home,  Ottawa,  Ont.  Name  of  con- 
tractors, O'Leary's  Limited,  Ottawa,  Ont. 
Date  of  contract,  June  13,  1927.  Amount  of 
contract,  approximate  expenditure,  $7,000. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

$  cts. 
per  hour 

.75 

.75 

.75 

.70 

.40 
1.00 

.70 

.53 

.50 

.53 

.53 

.70 

.75 

8 

8 

8 

8 

8 

8 

8 

8 

Ordinary  labourers 

Straight-edge  workers  and  finishers 
Asphalt  rakers  and  tampers 

,e 
8 
8 
8 

8 

Construction  of  North  Dykes  Nos.  2  and  3, 
at  Steveston,  Fraser  River,  District  of  New 
Westminster,  B.C.  Name  of  contractors,  the 
Vancouver  Pile  Driving  and  Contracting 
Company,  Limited,  Vancouver,  B.C.  Date  of 
contract,  June  13,  1927.  Amount  of  contract, 
unit  prices,  approximate  expenditure, 
$12,621.50. 


Trade  or  Class  of  Labour 

Rat  ( of 
wages  not 
less  than 

Hours 
per  day 

Hours 
per  week 

$  cts. 
per  day 
9  50 
8  50 
7  50 
7  50 

7  50 

8  50 
7  50 
7  50 

per  hour 
45 

8 
8 
8 
8 
8 
8 
8 
8 

8 

44 

Pile  driver  engineers 

Pile  driver  firemen 

44 
44 
44 

Pile  driver  boom-men 

44 
44 

Derrickmen 

44 
44 

44 

Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  June,  1927,  for  supplies  ordered  by 
the  Post  Office  Department,  under  contracts 
which  are  subject  to  the  Fair  Wages  policy 


Nature  of  Orders 


Making  metal  dating  stamps  and  type,  also  other 
hand  stamps  and  brass  crown  seals 

Making  and  repairing  rubber  stamps,  daters,  etc 

Making  up  and  supplying  letter  carriers'  uni- 
forms, etc 

Stamping  pads,  ink,  etc 

Bag  fittings 

Letter  pouches 

Scales 


Amount 
of  orders 


1,031  26 
189  86 

7,063  84 
667  84 

8,554  88 
188  00 
505  00 
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FAIR  WAGES  ON  PROVINCIAL 

T  N  compliance  with  the  provisions  of  the 
*-  Fair  Wage  Act  of  Manitoba  of  1916  (chap- 
ter 121  with  amendments)  the  Bureau  of 
Labour,  which  is  the  Department  of  Public 
Works,  has  issued  new  fair  wage  schedules  of 
rates  of  wages  and  maximum  number  of  work- 
ing hours  in  connection  with  the  execution  of 
public  works,  the  schedules  to  be  in  effect 
from  May  1,  1927,  to  April  30,  1928.  The  first 
schedule  relates  to  the  city  of  Winnipeg  and 


PUBLIC  WORKS  IN  MANITOBA 

a  radius  of  thirty  miles  around  it,  and  the 
second  to  the  rest  of  the  province.  The  only 
change  made  in  the  rates  for  1927-1928  is  in 
the  electrical  works  section  (a)  licensed  jour- 
ne3^men,  which  have  been  increased  from  85 
cents  to  $1 .00.  The  balance  of  the  rates  in  the 
fair  wage  schedule  are  the  same  as  in  the  pre- 
vious year.  Last  year's  schedule  was  printed 
in  the  Labour  Gazette  for  May,  1926. 


Winnipeg 

Manitoba 

Rate  per 
Hour 

Hours  per 
Week 

Rate  per 
Hour 

Hours  per 
Week 

1.  Labourers: — 

(a)  Skilled— Comprising  the  following: — Unloading,  piling,  and  handling  face 
brick,    cut   stone,    architectural  terra  cotta,  marble  (real  or  imitation), 
roofing  slate,  plaster  castings,  ornamental  bronze  andiron,  interior  joinery, 
laying  drain    tiles,    mixing    concrete  by  machinery,  puddling  concrete  in 
forms  or  levelling  and  finishing  in  slabs,  bending  and  placing  reinforcing 

$   cts. 

.50 

.42  J 
.50 
1.35 

.55 

.50 

1.35 

.55 

.50 

.70 

1.30 

.55 

1.25 

.55 

.72| 

.55 

i.m 

1.00 
1.25 

.55 
1.00 
1.124 

.50 
1.12§ 

.50 

1.10 
1.00 
.95 
.65 
.80 
.85 
.75 

1.00 
.77* 

.65 
.45 

.90 

.90 
.75 

.65 

.50 

1.00 

.50 
.89 

50 

54 
60 
44 

50 
50 
44 

50 
50 
50 
44 

50 
44 
50 

44 
50 

44 
44 
44 
50 
44 
44 
50 
44 
50 

50 
50 
50 
50 
44 
44 
44 

44 
44 
44 
44 
44 

44 
44 

44 
50 
44 

50 
44 

$   cts. 

.45 
.35 

50 

(b)  Unskilled— Comprising     all    labour  other  than  the    occupations  above 

54 

1.35 

.50 
.45 

44 

Subject  to  all  the  conditions  contained  in  a  certain  agreement  dated  March  17, 
1926,  between  the  General  Contractors'  Section  of  the  Winnipeg  Builders' 
Exchange   and    the   Bricklayers'    and   Masons'    International    Union   of 
Manitoba,  No.  1). 

(b)  Helpers: — 

50 

50 

(Subject  to  all  the  conditions  contained  in  a  certain  agreement  dated  March  17, 
1926,  between  the  General  Contractors'  Section  of  the  Winnipeg  Builders' 
Exchange   and   the  Bricklayers'    and   Masons'    International    Union   of 
Manitoba,  No.  1). 

(b)  Helpers: — 

.50 

.45 

.70 

1.30 

.50 

1.25 

.50 

.72* 
.55 

1.121 

1.00 

1.25 

.50 
1.00 
1.121 

.45 
1.12| 

.45 

1.10 
1.00 
.95 
.65 
.80 
.85 
.75 

1.00 

.77* 
.65 
.45 
.90 

.90 
.75 

.65 

.50 

100 

.45 
.89 

50 

50 

50 

6.   (a)  Marble  Setters 

44 

(Subject  to  all  the  conditions  contained  in  a  certain  agreement  dated  March  17, 
1926,  by  and  between  the  Winnipeg  Builders'  Exchange,  Marble  Section, 
and  the  Bricklayers'  and  Masons'  International  Union  of  America,  Local 
No.  1,  Winnipeg). 

50 

44 

50 

8.   Terrazzp  Workers: — 

44 

50 

9.  Stonecutters: — 

44 

44 

10.   (a)  Plasterers    ..   

44 

50 

44 

12.   (a)  Plumbers  ..                                                      

44 

50 

44 

50 

14.  Operating  Engineers  on  Construction: — 

50 

50 

50 

50 

44 

44 

44 

18.  Electrical  Workers,  Inside  Wiremen: — 

44 

44 

44 

(d)  Helper. . .                                    

44 

44 

20.  Asbestos  Workers: — 

44 

44 

21.   Asphalters: — 

44 

50 

44 

(Subject  to  all  the  conditions  contained  in  a  certain  agreement  dated  June  17, 
1922,  by  and  between  the  General  Contractors'  Section,  Winnipeg  Builders' 
Exchange,   and   the  United  Brotherhood  of  Carpenters  and  Joiners  of 

50 

23 .   Outside  linemen 

44 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  JUNE,  1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


T^HE  movement  in  prices  during  the  month 
-*•  was  slightly  upward,  both  the  weekly 
family  budget  in  terms  ot  retsil  prices  and 
the  Dominion  Bureau  of  Statistics  index  num- 
ber of  wholesale  prices  being  somewhat  higher, 
the  former  due  mainly  to  higher  prices  for 
potatoes,  and  the  latter  to  advances  in  the 
prices   of  grains,  flour,   and   potatoes. 

In  retail  prices  the  coat  per  week  of  a  list 
of  twenty-nine  staple  foods,  for  an  average 
family  of  five  in  terms  of  the  average  retail 
prices  in  some  sixty  cities,  was  $10.86  at  the 
beginning  of  June,  as  compared  with  $10.76  for 
May:  $11.06  for  June,  1926;  $10.44  for  June, 
1925;  $9.86  for  June,  1924;  $10.23  for  June, 
1923;  $10.18  for  June,  1922;  $11.16  for  June, 
1921;  $16.92  for  June,  1920  (the  peak);  $12.79 
for  June,  1918;  and  $7.49  for  June,  1914.  Be- 
sides a  substantial  advance  in  the  price  of 
potatoes  less  important  increases  occurred  in 
the  prices  of  beef,  veal,  eggs  and  flour.  Butter 
prices  were  substantially  lower,  while  slight 
declines  occurred  in  the  prices  of  mutton, 
pork,  bacon,  lard,  milk  and  cheese.  Includ- 
ing the  cost  of  fuel  and  rent  with  that  of 
foods  the  total  budget  averaged  $21.04  at  the 
beginning  of  June,  as  compared  with  $20.95  for 
May;  $21.31  for  June,  1926;  $20.67  for  June, 
1925;  $20,22  for  June,  1924;  $20.72  for  June, 
1923;  $20.58  for  June,  1922;  $21.74  for  June. 
1921;  $26.81  for  June,  1920:  $26.92  for  July, 
1920  (the  peak);  $20.36  for  June,  1918;  and 
$14.27  for  June,  1914.  Fuel  was  again  slightly 
lower,  due  mainly  to  lowei  prices  for  anthra- 
cite coal.     No  changes  werf  reported  in  rent. 

In  wholesale  prices  the  index  number  cal- 
culated b}'  the  Dominion  Bureau  of  Statis- 
tics, based  upon  the  average  prices  of  236 
commodities  in  1913  as  100,  and  weighted  ac- 
cording to  the  commercial  importance  of  the 
commodities,  advanced  to  153.5  for  June,  as 
compared  with  151.9  for  May;  155.6  for  June, 
1926;  158.6  for  June,  1925;  152.3  for  June, 
1924;  155.5  for  June,  1923;  152.7  for  June, 
1922;  164.5  for  June,  1921;  255.1  for  June. 
1920;  256.7  for  May,  1920  (the  peak),  201.7 
for  June,  1919;  and  196.0  for  June,  1918. 
Forty-nine  prices  quotations  advanced,  forty- 
five  were  lower  and  one-hundred  and  forty- 
two  were  unchanged. 

In  the  grouping  according  to  chief  com- 
ponent materials  two  of  the  eight  main  groups 
advanced,  four  declined  and  two  were  prac- 
tically stationary.  The  Vegetables  and  their 
Products  group  was  substantially  higher,  lowpr 
prices  for  coffee,  tea,  raw  sugar,  rosin,  hay 
and  straw  being  more  than  offset  by  higher 


levels  for  grains,  flour,  potatoes  and  some 
fruits.  The  Fibres,  Textiles  and  Textile  Pro- 
ducts group  was  also  somewhat  higher,  due  to 
increases  in  the  prices  of  cotton  and  some 
cotton  products.  The  groups  which  declined 
were:  the  Animals  and  their  Pioducts  group, 
due  to  the  lower  prices  for  live  stock,  pork 
products,  mutton  and  butter,  which  more 
than  offset  advances  an  the  prices  of  hides, 
leather,  boots  and  shoes;  the  Non-Ferrcus 
Metals  and  their  Products  group,  due  to  lower 
prices  for  copper,  copper  products,  brass 
sheets  and  lead,  which  more  than  offset  ad- 
vances in  the  prices  of  tin,  silver,  and  spelter; 
the  Non-Metallic  Minerals  group,  due  mainly 
to  lower  prices  for  gasoline;  and  the  Chemicals 
and  Allied  Products  group,  due  to  declines 
in  the  prices  of  white  lead  and  glycerine. 
The  Wood  and  Wood  Products  group  and  the 
Iron  and  its  Products  group  wtre  both  prac- 
tically stationary. 

In  the  grouping  according  to  purpose  both 
consumers'  goods  and  producers'  goods  were 
somewhat  higher,  the  former  due  to  higher 
prices  for  flour,  potatoes,  fruits  and  boots  and 
shoes,  which  more  than  offset  lower  prices  for 
coffee,  smoked  meats,  butter  and  gasoline ;  and 
the  latter  due  to  higher  prices  for  materials  for 
the  fur  industry,  for  the  leather  industry,  for 
the  milling  and  other  industries,  as  well  as 
miscellaneous  producers'  materials,  which 
more  than  offset  declines  in  the  prices  of 
materials  for  the  metal-working  industries, 
for  the  chemical  using  industries  and  for  the 
meat  packing  industries. 

In  the  grouping  according  to  origan  raw  or 
partly  manufactured  goods  advanced,  due 
mainly  to  higher  prices  for  grains,  potatoes, 
fruits,  hides,  cotton,  jute,  silver,  tin  and  spel- 
ter. Fully  or  chiefly  manufactured  goods  were 
slightly  lower,  increases  in  the  prices  of  flour 
and  milled  products,  cotton  and  leather  being 
more  than  offset  by  declines  in  the  prices  of 
smoked  meats,  butter,  raw  sugar,  silk,  and 
copper  and  leather  products.  Domestic  farm 
products  advanced,  while  articles  of  marine 
origin  declined.  Articles  of  forest  origin  and 
articles  of  mineral  origin  showed  little  change. 

Professor  Michell's  index  number  of  whole- 
sale prices  for  forty  articles,  with  prices  dur- 
ing 1900-1909  as  100,  was  again  somewhat 
higher  at  173.6  for  June,  as  compared  with 
170.6  for  May;  175.9  for  June,  1926;  269.9 
for  June,  1920;  and  115.6  for  June,  1914. 
Food  stuffs  were  considerably  higher,  due 
mainly  to  an  increase  in  the  prices  of  potatoes, 
although  the  prices  of  fish  and  flour  also  ad- 
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vanced.  Manufacturers'  goods  were  somewhat 
lower.  The  prices  of  raw  cotton  and  hides 
advanced  but  the  prices  of  wool,  silver,  lead, 
coal  oil  and  rubber  declined. 

EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  pricey 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being 
unweighted,  however,  for  the  period  of  1890  to 
1913  and  has  been  calculated  by  months  from 
1919  to  date  for  all  groupings  and  from  1913 
to  date  for  the  principal  grouping.  Summary 
tables  of  the  Bureau's  index  number  may  be 
found  in  the  supplement  to  the  Labour  Gazette 
for  January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY    NOTES    AS    TO    RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  June  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  .foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
in  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing    to    the    impossibility    of    securing    prices 


for  uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924. 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  Various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of   the   total   income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy 
family  of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 

Index  Number   of   Changes  in   the  Cost   of 
Living 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
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of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  workingmen's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries, 
page  9.  This  table  gives  figures  for  June 
and  December  each  year  from  1914  to   1926, 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1927* 

(Average  prices  in  1913  =  100) 


Fuel 

All 

— 

Food 

and 
Light 

Rent 

Cloth- 
ing 

Sund- 
ries 

Items* 

Dec.  1914.... 

108 

98 

97 

10} 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

13  J 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

185 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919.... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

Judo  1920.... 

231 

168 

137 

251 

170 

200 

Sept.  1920.... 

217 

189 

138 

232 

173 

194 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

Mar.  1921.... 

180 

191 

142 

193 

176 

175 

June  1921.... 

152 

179 

149 

193 

176 

166 

Sept.  1921.... 

161 

174 

149 

177 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

Mar.  1922.... 

144 

169 

151 

165 

176 

158 

June  1922.... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

179 

155 

162 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923.... 

139 

169 

158 

163 

175 

157 

Sept.  1923.... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924.... 

144 

169 

158 

160 

•   173 

157 

June  1924.... 

134 

163 

158 

160 

173 

153 

Sept.  1924.... 

140 

163 

158 

159 

171 

155 

Dec.  1924.... 

144 

162 

158 

159 

171 

156 

Mar.  1925.... 

146 

162 

158 

160 

170 

157 

June  1925.... 

142 

159 

158 

160 

170 

155 

Sept.  1925.... 

147 

160 

158 

159 

169 

157 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

Mar.  1920.... 

156 

166 

158 

157 

168 

160 

June  1920... . 

151 

162 

156 

157 

168 

157 

Sept.  1926.... 

149 

160 

156 

156 

167 

156 

Dec.  1926.... 

152 

162 

156 

156 

167 

157 

Jan.  1927.... 

155 

161 

156 

156 

167 

158 

Feb.  1927.... 

153 

161 

156 

156 

167 

158 

Mar.  1927.... 

151 

161 

156 

156 

167 

157 

Apr.  1927.... 

147 

160 

156 

154 

167 

155 

May  1927..., 

147 

159 

156 

154 

167 

155 

June  1927.... 

148 

158 

156 

154 

167 

155 

The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%;  Fuel  8%;  Rent 
18*%;  Clothing  18*%;  Sundries  20%. 


inclusive.  Figures  are  now  available  also  for 
March  and  September  each  year  since  1917 
and  the  accompanying  table  gives  figures  for 
December  each  year  from  1914  to  1917, 
quarterly  figures  1918  to  1926,  and  monthly 
figures  for  1927.  As  stated  in  the  above 
mentioned  supplement  the  figures  in  the  food 
group  in  the  family  budget  are  still  used  to 
show  the  changes  in  food  prices  but  in  the 
other  groups  the  percentage  changes  in  the 
prices  of  each  article  have  been  weighted 
according  to  workingmen's  average  family 
consumption,  and  in  the  fuel  and  light  group, 
gas   and   electricity   have   been   included. 

Cost   of   Electric  Current   and   Gas   for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;    1910,   118.1;    1911,   113.4;    1912,   109.1; 

1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6; 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921,  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2; 
1925;   75,6;    1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1925.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;  1924,  72.2; 
1925,  69.9;  1926,  68.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
city.  When  the  above  index  number,  1900- 
1925,  is  weighted  according  to  population  in 
each  city  covered  for  the  years  1923,  1924, 
1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1925  issued  by  the  Dominion 
Bureau  of  Statistics:  Manufactured  gas,  1913, 
100;  1914,  98.2;  1915,  98.0;  1916,  96.2;  1917, 
100.8;  1918,  107.5;  1919,  111.4;  1920,  125.6; 
144.4;  1922,  141.4;  1923,  136.2;  1924, 
;    1925,    132.0.      Natural    gas,    1913,    100; 

1914,  102.3;  1915,  105.0;  1916,  105.0;  1917, 
108.2;  1918,  104.8;  1919,  114.0;  1920,  126.2; 
1921,  135.1;  1922,  158.9;  1923,  158.6;  1924, 
156.8;  1925,  175.3.  For  the  years  1900  to  1913 
two  index  numbers  of  gas  costs,  calculated  for 
the  Cost  of  Living  Inquiry  in  1914-1915, 
have  been  averaged  and  converted  to  the  base 
of  1913  as  100,  as  follows:  1900,  125.8;  1901, 
125.8;  1902,  125.8;  1903,  125.2;  1904,  123.9; 
1905,  120.1;  1906.  107.5;  1907,  108.8;  1908, 
106.9;  1909,  105.7;  1910,  103.8;  1911,  99.4; 
1912,  100.6;   1913,  100.0. 


1921, 
135.1 
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Retail  Prices 

Beef  prices  were  again  considerably  higher, 
increases  being  reported  from  most  localities. 
Sirloin  steak  was  up  from  an  average  of  31.8 
cents  per  pound  in  May  to  33.2  cents  in 
June;  round  steak  from  26.3  cents  per  pound 
in  May  to  27.5  cents  in  June;  rib  roast  from 
24.2  cents  per  pound  in  May  to  25.4  cents 
in  June;  shoulder  roast  from  17.9  cents  per 
pound  in  May  to  19.1  cents  in  June;  and 
stewing  beef  from  14.1  cents  per  pound  in 
May  to  14.8  cents  in  June.  Veal  was  up  in 
the  average  from  20  cents  per  pound  in  May 
to  20.3  cents  in  June.  Mutton  was  slightly 
lower,  averaging  29.9  cents  per  pound,  as 
compared  with  30.2  cents  in  Miay  Both  fresb 
and  salt  pork  were  somewhat  lower,  the  for- 
mer averaging  28.4  cents  per  pound  in  June 
and  28.8  cents  in  May,  and  the  latter  averag- 
ing 26.4  cents  per  pound  in  June  and  26.8 
cents  in  May.  Bacon  was  down  from  an 
average  of  39.8  cents  per  pound  in  May  to 
39.4  cents  in  June.  In  fresh  fisb  halibut  and 
white  fish  were  somewhat  higher.  Lard  was 
slightly  lower  at  an  average  price  of  21.7 
cents  per  pound. 

Eggs  advanced  in  most  localities,  fresh 
averaging  36.2  cents  per  dozen  in  June,  as 
compared  with  35.1  cents  in  M«iy,  and  cooking 
averaging  33.1  cents  per  dozen  in  June  as 
compared  with  31.7  cents  in  May.  Milk  was 
down  in  the  average  from  11.8  cents  per 
quart  in  May  to  11.6  cents  in  June.  De- 
clines were  reported  from  Sherbrooke,  St. 
Hyacinthe,  St.  John's,  Regina,  Prince  Albert, 
Medicine  Hat  and  Edmonton.  The  prices  of 
butter  were  substantially  lower,  dairy  averag- 
ing 40  cents  per  pound  in  June,  as  compared 
with  43.9  cents  in  May,  and  creamery  44,1 
cents  per  pound  in  June  as  compared  with 
49.1  cents  in  May.  Lower  prices  were  re- 
ported from  practically  all  localities,  although 
the  decrease  was  more  pronounced  throughout 
Ontario  than  in  other  provinces.  Cheese  was 
slightly  lower,  averaging  30.6  cents  per  pound. 

Bread  showed  little  change  in  the  average 
at  7.7  cents  per  pound.  Flour  was  up  from 
an  average  of  5.2  cents  per  pound  in  May 
to  5.3  cents  in  June.  Soda  biscuits  and  rolled 
oats  were  unchanged.  Canned  vegetables 
were  steady.  Onions  were  substantially  higher 
averaging  9.2  cents  per  pound  in  June,  as 
compared  with  7  cents  in  May.  The  increase 
was  general.  Potatoes  showed  a  general  ad- 
vance averaging  $2.12  per  ninety  pounds  in 
June,  as  compared  with  $1.65  in  May.  Sub- 
stantially higher  prices  were  reported  from 
practically  all  localities,  although  the  increase 
was  more  pronounced  throughout  the  prov- 
ince  of   Ontario   than  elsewhere.     The  prices 


in  June  this  year  were,  however,  considerably 
under  those  in  June,  1926,  when  the  average 
was  $3.02  per  ninety  pounds.  Raisins  and 
currants  showed  little  change.  Granulated 
sugar  was  unchanged  in  the  average  at  8.4 
cents  per  pound.  This  price  has  prevailed 
since  the  beginning  of  the  year.  Coffee  was 
slightly  higher,  averaging  61.4  cents  per  pound. 
Anthracite  coal  was  down  from  an  average 
price  of  $16.40  per  ton  in  May  to  $16.26  in 
June.  Lower  prices  were  reported  from 
Charlottetown,  Quebec,  Hull.  Ottawa,  Belle- 
ville, Niagara  Falls,  Windsor,  Sarnia,  Tim- 
mins  and  Sault  Ste.  Marie.  Bituminous  coal 
was  also  slightly  lower  at  an  average  price 
of  $10.16  per  ton,  as  compared  with  $10.24  in 
May.  Wood  showed  little  change,  hardwoud 
averaging  $12.14  per  cord  and  softwood  $8.92 
per  cord.    No  changes  were  reported  in  rent. 

"Wholesale  Prices 

The  following  is  a  summary  of  a  statement 
of  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 

Grain  prices  averaged  higher  than  in  May. 
No.  1  Manitoba  Northern  cash  wheat,  Fort 
William  and  Port  Arthur  basis  being  $1.61 
per  bushel,  as  compared  with  $1.56  in  May. 
Favourable  weather  during  June,  however, 
caused  a  downward  tendency  towards  the  end 
of  the  month.  The  price  ranged  from  $1.65^ 
at  the  beginning  to  $1.57^  on  the  25th.  Coarse 
grains  followed  the  trend  in  wheat,  western 
barley  being  up  in  the  average  from  87^  cents 
per  bushel  to  92  cents;  western  oats  from  62 
cents  per  bushel  to  64  cents;  corn  from  $1 
per  bushel  to  $1.10;  flax  seed  from  $1.99  per 
bushel  to  $2;  Ontario  barley  from  72^  cents 
per  bushel  to  78  cents;  and  Ontario  oats  from 
52|  cents  per  bushel  to  55  cents.  Flour  at 
Toronto  advanced  from  $8.58  per  barrel  to 
$8.94.  Raw  sugar  declined  from  $4.42f  per 
hundred  pounds  to  $4.17^.  Coffee  fell  1  cent 
per  pound  to  22  cents.  Ceylon  rubber  was 
again  lower,  the  price  being  down  from  40.9 
cents  per  pound  to  37.3  cents.  The  price  of 
potatoes  at  Toronto  advanced  from  $2.30  per 
ninety  pounds  to  $2.97?;  at  Winnipeg  from 
77i  cents  per  bushel  to  $1.28;  and  at  St.  John, 
N.B.,  from  $3.75-$4  per  barrel  to  $3.75-$4.50. 
Turpentine  was  10  cents  per  gallon  lower  at 
$1.05.  Rosin  was  down  from  $14.50  per  barrel 
to  $14.  Prices  of  live  stock  were  lower,  west- 
ern cattle  at  Winnipeg  being  down  from  $9.63 
per  hundred  pounds  to  $9.19;  choice  steers  at 
Toronto  from  $9.04  per  hundred  pounds  to 
$8.87i;  hogs  from  $10  per  hundred  pounds  to 
$9.58;  and  sheep  from  $7.06  per  hundred 
pounds  to  $6.25.     The  price  of  meats,  for  the 

Continued    on    page    811 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

June 
1914 

June 
1916 

June 
1917 

June 
1918 

June 
1919 

June 
1920 

June 
1921 

June 
1922 

June 
1923 

June 
1924 

June 
1925 

June 
1926 

May 
1927 

June 
1927 

Beef,  sirloin 

Beef,  shoulder.. 
Veal,    shoulder. 
Mutton,  roast... 

Pork,  leg 

Pork,  salt 

Bacon,  break- 
fast  

2  lbs. 
2  " 
1  " 
1  " 

1  " 

2  " 

1  " 

2  " 

1  doz 

1  " 
6qts. 

2  lbs. 

1   " 
1   " 

1  " 
15  " 
10  " 

5  " 

2  " 
2  " 

1  " 

1  " 

4   " 

2  " 
i   « 

4 

1  " 

4 

^     ',' 

2  pks 
iPt. 

c. 

27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 

26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 
8-6 

9-9 
11-5 

21-6 
10-0 
8-2 
8-7 
8-6 
24-1 
•7 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 
9-4 

7-7 
9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 
10-8 

11-5 
9-9 

24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 

c. 

44-4 
29-6 
15-7 

19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 
12-4 

12-0 
11-9 

23-6 
11-0 
84< 
9-3 
9-4 
36-0 
•8 

c. 

48-8 
33-2 
17-1 
21-0 
20-1 
36-4 

25-6 
37-2 
25-8 
25-0 
51-6 
52-4 

31-2 
21-4 
19-4 
64-5 
33-0 
21-5 
11-8 
11-8 

13-1 
12-3 

22-0 
10-2 
9-0 
9-2 
9-5 
53-6 
•8 

c. 

52-0 
35-0 
18-8 
24-2 
22-2 
40-2 

28-9 
40-2 
28-6 
26-2 
51-0 
61-2 

35-1 
25-5 
23-8 
70-5 
37-0 
24-0 
13-0 
19-8 

13-5 
13-2 

38-0 
17-6 

9-9 
10-7 

9-9 

60-5 

•8 

c. 

63-2 
43-6 
22-6 
28-5 
30-1 
54-0 

39-0 

62-2 
42-5 
36-6 
58-8 
83-4 

46-8 
34-0 
32-0 
111-0 
73-0 
31-5 
16-0 
30-4 

15-4 
15-1 

40-0 
19-0 
11-5 
11-3 
10-1 
127-0 
•8 

c. 

76-8 
55-6 
27-9 
36-3 
37-7 
69-6 

50-7 
73-8 
44-8 
38-7 
71-4 
92-0 

51-7 
33-5 
30-5 
117-0 
68-0 
40-5 
23-0 
34-4 

22-8 
17-6 

43-6 
20-4 
14-5 
13-9 
11-1 
60-7 
•9 

c. 

79-8 
55-8 
27-6 
36-8 
39-8 
72-0 

54-3 

80-4 
53-7 
45-4 
79-2 
108-6 

61-1 
39-3 
37-3 
118-5 
67-0 
37-0 
24-4 
23-4 

23-4 
21-2 

47-6 
22-2 
15-7 
15-4 
13-1 
70-7 
•9 

c. 

83-0 
54-2 
27-7 
38-4 
40-4 
72-2 

55-8 
76-4 
56-0 
50-1 
88-8 
119-4 

66-8 
40-4 
38-2 
144-0 
84-0 
42-5 
33-6 
24-0 

29-2 
27-5 

90-4 
42-0 
16-5 
16-9 
15-2 
216-9 
1-0 

c. 

70-2 
42-6 
22-5 
30-7 
32-7 
58-8 

48-2 
45-8 
33-5 
30-8 
81-0 
65-0 

38-0 
36-8 
30-6 
123-0 
64-0 
300 
21-0 
17-4 

21-1 
18-3 

50-0 
24-0 
13-8 
14-9 
13-7 
36-6 
•9 

c. 

63-2 
350 
19-1 
29-3 
31-3 
53-6 

41-3 

44-0 
33-5 
31-7 
69-0 
71-4 

42-0 
29-8 
26-1 
103-5 
50-0 
28-0 
19-6 
17-8 

24-1 
19-7 

31-2 
14-6 
13-7 
15-0 
13-5 
45-7 
•9 

c. 

58-6 
31-6 
18-2 
28-5 
26-6 
50-2 

39-1 

45-2 
31-5 
29-5 
68-4 
72-2 

40-0 
§31-2 
§31-2 
102-0 
§45-0 

27-5 
§20-6 

17-6 

18-8 
18-5 

50-4 
240 
§16-6 
§16-6 
13-5 
49-0 
•9 

c. 

58-6 
31-2 
17-8 
29-1 
23-4 
45-0 

32-1 
41-2 
30-0 
26-7 
71-4 
68-4 

38-5 
§29-1 
§29-1 
100-5 
§41-0 

27-0 
§20-8 

16-8 

19-5 
16-2 

42-4 
20-4 
§17-4 
§17-4 
13-6 
59-9 
1-0 

c. 

59-4 
32-4 
18-3 
29-4 
28-2 
51-2 

38-9 
48-8 
35-0 
31-6 
69-0 
72-2 

40-6 
§30-7 
§30-7 
118-5 
§58-0 

31-0 
§21-8 

16-8 

20-5 
15-6 

34-0 
16-2 
§17-9 
§17-9 
15-1 
43-6 
1-0 

c. 

60-4 
330 
19-1 
31-4 
30-7 
56-0 

42-6 
48-6 
35-2 
31-9 
69-6 
74-8 

41-3 
§31-6 
§31-6 
114-0 
§53-0 

28-5 
§21-8 

15-6 

19-8 
15-8 

31-6 
150 
§18-0 
§18-0 
15-3 
100-7 
1-0 

c. 
63-6 
35-8 
20-0 
30-3 
28-8 
53-6 

39-8 
43-8 
35-1 
31-7 
70-8 
87-8 

49-1 
§30-8 
§30-8 
114-0 
§52-0 

30-0 
§21-8 

16-2 

19-3 
14-8 

33-6 
15-8 
§17-9 
§17-9 
15-2 
54-9 
1-0 

c. 

66-4 
38-2 
20-3 
29-9 
28-4 
52-8 

39-4 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage... 
Milk 

43-4 
36-2 
33-1 
69-6 

Butter,  dairy... 
Butter,    cream- 

80-0 
44-1 

Cheese,  old 

Cheese,  new — 
B  ead 

§30-6 
§30-6 
115-5 

Flour,  family... 
Rolled  oats 

§53-0 
30-0 

§21-8 

Beans,  hand- 
picked 

Apples,  e vapor- 

16-2 
19-2 

Prunes,  medium 
Sugar,  granulat- 
ed  

14-7 
33-6 

Sugar,  yellow... 

Tea,  black 

Tea,  green 

Coffee 

16-0 

§17-9 
§17-9 
15-4 

Potatoes 

Vinegar 

70-5 
10 

All  Foods 

5-48 

$ 
5-96 

$ 
6  95 

$ 
7-34 

$ 
7  49 

$ 
8  51 

$ 
11-89 

$ 
12-79 

$ 
13-72 

• 
16  92 

$ 
11  16 

$ 
10  18 

$ 
10-23 

$ 
9-86 

c. 

4-1 

$ 
10  44 

$ 
11  06 

c. 
4-1 

$ 
10  76 

$ 
10-86 

Starch, laundry 

41b. 

c. 

2-9 

c. 
3-0 

c. 
3-1 

c. 
3-2 

c. 
3-3 

c. 
3-3 

c. 
3-9 

c. 

4-7 

c. 

4-7 

c. 

4-9 

c. 
4-5 

c. 

4-1 

c. 
4-0 

c. 

4-1 

c. 
4-1 

c. 
4-1 

Coal  anthracite 
Coal     bitumin- 

}{t  ton 

u     u 

"cd. 

«    « 

lgal. 

39-5 

31-1 

32-5 
22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

35-0 

38-8 
29-4 
24-4 

55-0 

38-7 
42-5 
30-6 
23-7 

53-2 

39-4 
41-8 
31-1 
24-1 

54-4 

37-8 
41-8 
30-2 
23-0 

67-3 

53-9 
51-9 
39-4 
25-4 

71-8 

58-1 
67-4 
49-6 
27-6 

73-5 

61-3 
76-4 
56-4 

28-7 

101-6 

72-6 
81-7 
62-1 
36-6 

109-9 

77-6 
87-9 
64-6 
36-3 

107-4 

68-2 
76-9 
57-4 
31-2 

108-1 

70-3 
79-8 
59-8 
30-3 

104-8 

65-9 

77-8 
57-7 
30-8 

103-1 

63-2 
76-2 
55-3 
30-5 

106-6 

63-6 
76-8 
55-9 
30-7 

102-5 

63-9 
76-0 
55-6 
31-7 

101-6 
63-5 

Wood,  hard 

Wood,  soft 

Coal  oil 

75-9 
55-7 
31-5 

Fuel  and  light- 

$ 
1-50 

$ 
1-63 

$ 
1-76 

$ 
1-91 

I 

1-90 

$ 
1-87 

$ 
2-38 

2-75 

2  96 

$ 
3  55 

$ 

3-76 

$ 
3-41 

3-48 

3-37 

$ 
3-28 

s 

3  34 

S 

3-30 

1 
3-28 

k  mo.. 

$ 
2-37 

$ 
2-89 

$ 
405 

$ 
4-75 

$ 
4-86 

$ 
4  04 

$ 
4-36 

$ 
4-77 

$ 
5-22 

$ 
6-30 

S 
6-77 

6-95 

$ 
6-97 

$ 
6-95 

8 
6-90 

$ 
6-87 

$ 
6-85 

$ 
6-85 

UTotals 

9-37 

$ 
10-50 

$ 
12-79 

$ 
14  02 

$ 
14-27 

$ 
14  46 

18-67 

$ 
20  36 

$ 
21-95 

$ 
26  81 

21-74 

$ 
20-58 

$ 
20-72 

$ 
20-22 

$ 
20-67 

21  31 

$ 
20-95 

$ 
21  04 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Island 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

« 

9 

$ 

$ 

$ 

$ 

$ 

$ 

« 

5-61 

5-83 

6-82 

7-29 

7-29 

8-53 

11-89 

12-65 

13-99 

17-04 

11-43 

10-30 

10-81 

10-31 

10-60 

11-24 

10-72 

4-81 

5-26 

5-81 

6-34 

7-23 

7-43 

10-04 

12-40 

15-08 

10-28 

9-50 

9-53 

9-23 

9-60 

10-39 

10-07 

5-38 

5-83 

6-55 

7-04 

6-96 

8-43 

11-71 

12-51 

13-32 

16-24 

11-46 

10-29 

10-46 

10-20 

10-51 

11-28 

10-71 

5-15 

5-64 

5-33 

6-87 

6-84 

8-10 

11-58 

12-51 

13-14 

15-99 

10-41 

9-54 

9-74 

9-47 

9-78 

10-54 

9-91 

5-01 

5-60 

6-50 

7-20 

7-11 

8-49 

12-18 

12-74 

13-52 

17-12 

10-85 

10-08 

10-03 

9-78 

10-22 

11-17 

10-83 

5-85 

6-19 

7-46 

7-87 

8-06 

8-08 

10-89 

12-45 

14-07 

16-83 

11-30 

9-89 

9-72 

9-43 

10-20 

10-27 

10-14 

6-86 

6-92 

7-86 

8-25 

7-8K 

8-54 

11-32 

12-74 

14-29 

16-47 

11-53 

10-03 

10-25 

9-50 

10-60 

10-56 

10-91 

6-02 

6-50 

8-00 

8-33 

8-14 

8-48 

11-89 

13-15 

13-99 

17-12 

11-ifi 

10-02 

9-h9 

9-69 

10-72 

10-56 

10-74 

6-90 

7-74 

8-32 

9-13 

9-13 

9-02 

12-30 

13-65 

15-00 

18-18 

12-68 

11-48 

11-31 

10-83 

11-92 

11-81 

11-79 

$ 

10-73 
9-78 
10-92 
9-99 
10-94 
10-26 
10-88 
10-86 
11-93 


{The  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  text.     fDecember  only.     §Kind  most  sold.     *For  electric  light  see  text. 

ttAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent:  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS.  GROCERIES,  FUEL  AND  LIGHTING 


Beef 

*  +> 

i-T  f 

03  5 

>  u 

a    . 

Pork 

Bacon 

LOCALITY 

M 
aj    ■ 

53 

a 

a  u 
3  o> 
o  a 

Is 

■♦a 

hi 

u 

%z 

O  Oi 

-a  a 

CO 

48  g. 

GO 

11 

£  u 

— +» 
8°.  • 

u  °  « 

31 

•AS 

|& 

§.2 
H-3 

Dominion  (average) 

cents 

33-2 
31-5 

35-5 
30-1 
26-2 
35-6 
30 

cents 

27-5 
26-4 

27 

27-5 

23-7 

25-9 

28 

cents 

25-4 

23-6 

25-9 

22 

16-7 

28-4 

25 

cents 

19  1 

18-8 

20-9 

18-2 

15 

19-9 

20 

cents 

14  8 
14-7 

17-3 

12-2 

13 

15-8 

15 

cents 

20-3 
16  0 

16-4 

14 

15-7 

15-8 

18 

cents 

29-9 
24  5 

25 

22-5 

25 

30 

20 

cents 

28-4 
27-3 

29-7 

28-3 

25 

28-4 

25 

cents 

26-4 
25-7 

27-6 

26 

24-6 

24-7 

25 

26-4 

25 

25  6 

25-8 

26-5 

251 

25 

24  3 
25-2 
24-7 
25 
24-2 
20-3 
24-3 
24-4 
25-6 
25-2 
26-8 
24-7 
25-6 
23-5 
25-4 
28 
28 
27-3 
30 
29-5 
24-6 

"'28-2' 

"25" 

"24"' 
23-7 
28-4 
27 
28-2 
24-8 
28-8 
25 
26-8 
27-4 
25 
27-7 
29 
30 
28-5 
23  5 
27 
20 

25  4 
24 
30 

23-8 
23-7 
25-8 
28-3 
25 
25-7 
25-6 
24-4 
300 
31-2 
29 

30-6 
29-8 
32-5 
26-8 
25 
35 

cents 

39-4 
37-7 

38-8 

36-7 

38 

38-1 

40 

34-3 

40-6 

411 

38-2 

40 

38-6 

47-7 

37  0 

37-2 

37-6 

38-6 

42-7 

36-7 

35 

35 

36 

34-2 

37-3 

38 

40-7 

35-4 

42-5 

36-4 

41 

37-8 

38-8 

36-9 

33-6 

35-5 

34-6 

40-2 

34-2 

34 

36-6 

37-2 

36-6 

36-8 

36-8 

35-6 

37-2 

38-4 

34-4 

36-7 

40-3 

35-5 

37-6 

40-7 

38 

380 

39 

37 

45  9 

44 

51-7 

43-9 

43-8 

39  1 

42-4 

39-5 

39-5 

40-2 

33-7 

47  6 

44-7 

42-5 

52 

44-7 

47-8 

49 

51 

49 

cents 

43  4 

41  5 

41-8 

40-1 

41-3 

40-4 

45 

40-4 

42-8 

44  9 
43-7 
44-4 
42-6 
49 

39-2 
37-5 
41-7 
40-1 
45 
37-5 
36-5 

cents 
61  6 

Nova  Scotia  (average) 

1 — Sydney 

61-5 

58-1 

63-3 

60 

4— Halifax 

61-5 

65 

6— Truro 

61 

7— P.E.I.-Charlottetown- 
New  Brunswick  (average)... 

26 
31-7 

30 
36 

34-7 

26-2 

28-2 

28-3 

28-5 

33-6 

24-3 

22-3 

29 

20-5 

35-4 

32-1 

34  1 

34-5 

35 

33-3 

33-2 

34-1 

32 

34-1 

34-6 

35-8 

33-2 

36-3 

34-7 

35 

33-7 

31-4 

35-5 

35 

34-1 

33-8 

32-5 

30-7 

31-8 

29-8 

39 

37-7 

35 

31 

37-2 

35 

32-7 

30-6 

32-6 

28-5 

33-7 

32-5 

31-7 

32-4 

38 

33-8 

34-4 

35 

34-7 

32-3 

32-6 

38-6 

36-6 

39 

38-7 

36-9 

39 

40-3 

38 

40 

25-6 
25  1 

22-5 

26 

26-7 

25 

25-4 

26-5 

27-1 

26-4 

23-3 

22 

27-5 

19 

29-6 

27 

28  3 

27-7 

30-4 

26-5 

27 

28-7 

27 

29 

26-9 

30-8 

28-8 

29 

29-8 

30 

28-4 

27-4 

29-2 

30 

28-4 

27-5 

27 

25-5 

26-3 

25 

33 

30-2 

30 

26-7 

31-5 

27-4 

25 

24  4 

25-2 

23-5 

26-7 

24-7 

26-7 

26-7 

28-5 

26-3 

25 

30 

25 

25-1 

26-6 

30-9 

30 

30 

31-5 

31 

31-4 

31-2 

29-9 

31-8 

24-5 
23-6 

19-5 

26 

26-7 

22-2 

250 

22-2 

26-7 

32 

23 

20-4 

27-5 

15 

32-2 

25-7 

25  7 

27-2 

27-2 

25-1 

27-3 

24-1 

24-2 

25-7 

26-8 

28-8 

25-7 

28-5 

25-7 

26-5 

24 

22-9 

24-6 

23-8 

26-2 

24-3 

25-7 

24-6 

23 

19-7 

29 

28-9 

31 

25 

27-2 

24-5 

23 

23  2 
24-8 
21-3 
24-8 
22-9 
22-7 
25-3 
28-2 

24  5 
27-5 
25 

24-2 
23 

22-6 
28-6 
27-5 
29 
30 

26-2 
29-4 
29-1 
27-1 
30-7 

18-2 

190 

15-8 

18-4 

23-3 

18-6 

17-2 

18-1 

17-7 

20-2 

15 

14-4 

20 

14-5 

16-6 

18 

19  4 

19-5 

19-1 

18-4 

19-6 

19-7 

17-8 

19-6 

17-1 

20-2 

18-2 

19-5 

20-8 

20 

18-9 

20-7 

19-7 

19-2 

19-3 

18-4 

19 

17-3 

19-6 

17-9 

19 

20-2 

20 

19-7 

22-2 

22-3 

19 

16  4 

15-8 

17 

19  4 

16-6 

19 

19-8 

22-2 

18  6 

20-7 

20 

17-7 

16-6 

17-9 

21  2 

19-7 

22-2 

24-4 

18-6 

20-5 

20 

23 

21-2 

15-2 
141 

12-3 
14-4 
14-8 
15 

12  3 
12-1 
14 
12-8 
11-3 
10-7 
13-5 
12 
12 
12-1 
14-9 
12-6 
12-7 
13-4 
15-2 
15-8 
15-1 
16-5 
14-8 
14-4 
13-9 
15-6 
15-8 
16-5 
15 

16-5 
14-6 
14-2 
14 

14-9 
14-5 
13-3 
15-1 
14-1 
12-5 
16-3 
16-5 
15 

15-2 
17-5 
16-3 

13  3 
12-9 
13-4 
14-8 
14-7 
13-7 
14-3 
16-6 

14  2 
15-6 
12-5 
15 

14-1 
13-8 
18-6 
16-3 
19 

19-5 
17-5 
19-3 
18-8 
20-6 
17-5 

13-8 
18-2 

21 

18 

17-4 
16-2 
14-3 
13-5 
15-7 
15 
11 

12-4 
15 
20 
9-5 
16-3 
22-3 
18-5 
19 

14-7 
21-2 
23-2 
24-2 
22-7 
21-7 
24-8 
21-6 
22-5 
22-4 
24 

23-9 
23-4 
21-1 
24-8 
21-7 
22 
25 
23-6 
26-3 
22-6 
20 

27-7 
21-5 
21-7 
22-5 
22-6 
18-8 

17  4 
15-8 
18-9 

18  5 
16-2 
18-8 
18-6 
20-4 
20  3 
20-5 
22-5 
19-8 
19-1 
19-6 
25  8 
23-3 
25 
27 
24-7 
26-7 
27-3 
28 
24-7 

25 
23-9 

"28" 
21-7 
22 
24-7 

26-6 

22 

20 

26 

25 

20 

20 

30-7 

31-6 

301 

28-5 

25 

26-7 

31-7 

33 

35-2 

30 

32 

36 

28-3 

23-7 

31 

30 

30 

35 

32 

29 

28-6 

28-8 

29-5 

26-2 

35 

24-8 

31-7 

27-5 

"30  " 
27-6 
33-7 
31-7 
29-2 
27-8 
30-6 
35  3 
34 
35 
35 

37-2 
32-9 
33-3 
30 
34 
32 
35 
39-4 

"'42-5' 
34-6 
39-8 
36-6 
41-2 
41-5 

25 

28-4 

30 

30-2 

27 

26-2 

240 

23-7 

23-8 

28-6 

21-3 

21-4 

22-5 

21 

27-1 

26-6 

28-9 

28-2 

29-4 

27-1 

27-2 

30-4 

29-4 

27-5 

28-5 

30-5 

27-2 

28-3 

28-6 

29-3 

24-4 

27-3 

28 

28-2 

29-4 

29 

30-2 

27-6 

31-3 

26-6 

28-3 

32-2 

30 

32-7 

28-7 

30-2 

30 

26-2 

26-5 

25-6 

26-4 

25-1 

25-7 

26-7 

28 

280 

28-7 

30 

29-2 

27-9 

24-4 

34  6 

32-5 

37-5 

35 

31-5 

35-3 

33-9 

35-6 

35-2 

60 
61-4 

60-7 

9— St.  John 

65 

60 

11— Bathurst 

60 

Quebec  (average) 

61-2 

12— Quebec 

59-2 

13— Three  Rivers 

61-4 

14 — Sherbrooke 

61-4 

15— Sorel 

60 

16 — St.  Hyacinthe 

59-2 

17— St.  John's 

63-3 

18— Thetford  Mines 

38-4 

36-5 

410 

41-9 

43-9 

39-3 

45-3 

38-1 

44-3 

40 

44 

40 

36-2 

39-6 

38-9 

42-7 

38-5 

37-5 

39-6 

41-5 

41-3 

40-6 

39-7 

39-3 

42-1 

40 

38-1 

43-8 

43-3 

40 

42-5 

46 

42-5 

43  9 

43-6 

44-2 

50-8 

50-3 

53-7 

48 

51 

45  6 

48-3 

50 

45-1 

45-7 

38-7 

52  1 

49-6 

44-5 

57-5 

50 

52-7 

54-1 

55 

53-7 

64-1 

20— Hull 

60-7 

Ontario  (average) 

61-8 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

61-2 
60-4 
56 
64-7 

25 — Peterborough 

60-8 

26— Oshawa 

61-2 

27— Orillia 

61-2 

28— Toronto 

61-4 

29— Niagara  Falls 

61-7 

30— St.  Catharines 

59-5 

31— Hamilton 

62-2 

32— Brantford 

63-3 

33— Gait 

62-3 

34— Guelph 

60-3 

59 

36— Woodstock 

81-1 

37— Stratford 

63-2 

38 — London 

61-6 

39— St.  Thomas 

62 

40— Chatham 

63-5 

60-4 

42 — Sarnia 

63-6 

60 

44— North  Bay 

61-5 

45 — Sudbury 

63-1 

46— Cobalt 

65 

47 — Timmins 

62 

48— Sault  Ste.  Marie 

49— Port  Arthur 

63-2 
65 

50— Fort  William 

64-3 

Manitoba  (average) 

59  1 

58-2 

60 

Saskatchewan  (average) 

53 — Regina 

61  9 

62 

54 — Prince  Albert 

61-2 

59-4 

56 — Moose  Jaw 

Alberta  (average) 

65 
56  6 

54-5 

60 

55 

60 — Calgary 

61-1 

61— Lethbridge 

52-5 

British  Columbia  (average) . 

62— Fernie 

64  9 

62-8 

63 — Nelson 

60 

64— Trail 

65 

65 — New  Westminster 

65-7 
66-4 

65 

67-5 

67 

a  Price  per  single  quart  higher. 


b  Adjacent  localities  12c  to  16c  per  quart. 
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cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

18-8 

30  1 

21  7 

13  9 

59  2 

20-8 

20  4 

36  6 

21  7 

36  2 

33  1 

11  6 

40  0 

44  1 

16-7 

27  5 

20-30 

25-30 

35 

25 

25 

53-0 

50-70 

60 

45 

50 

50 

17-8 

18-1 

17-1 

17-7 

17-5 

19-3 

17 

19-4 

18  1 

19  1 

16-2 

20 

21 

17 

20 

20-5 

20 

17  5 

29  1 

30-5 

31-9 

28-5 

29-4 

31-7 

22-4 

40 

34  9 

22  6 

21-5 

20-1 

22 

24-3 

25-3 

22-2 

21-9 

22  7 

38-5 

42-5 

34-1 

35-4 

41-2 

40 

37-8 

31-6 

35  1 

36-5 

40 
34-2 
32-5 
38-3 

"37-5' 
26-3 
31  2 

11  3 

bl2-14 
12-13 
9 
al3-3 
10 
10 
9-10 

12  1 

42-8 

45 

42-4 

41-8 

39-7 

46-7 

41 

39 

42  2 

49  2 

47-7 

47-8 

48 

47-8 

55 

48-7 

44-4 

47  5 

1 

20 

2 

18 

3 

12 

4 

5 

6 

12 

35 
35  0 

60 
56-9 

7 

15  5 

10  0 

12 

35 

10 

60 

18-4 

17 

37-5 

21-6 

38-3 

34-2 

10-12 

42-1 

48-7 

ft 

18 

35 

10 

60 

16-8 

16-8 

38-6 

20-6 

39-7 

34 

a!3-5 

45-7 

48-2 

9 

20 

35 

55-60 
50 
56  0 

19-3 
18 
21  4 

18-2 
18 
20  9 

37-8 
25-5 
31  5 

23-4 
25 
21  8 

32-4 
30 
37  2 

31-5 
25 
35  1 

12 
12 
10  8 

42-6 
38-3 
37  8 

46 
47 
39-6 

10 

12 

11 

15  3 

30  7 

23-8 

10-6 

10 

25 

20 

50 

20 

21-6 

32-6 

22 

37 

35-7 

12-14 

37-1 

39-7 

12 

15-20 

30 

10 

22-5 

20 

321 

24-4 

38-3 

.    37 

13 

38 

38-8 

13 

15-20 

35 

30 

15 

22-5 

18 

28-9 

21-6 

39-3 

37-2 

alO 

38-1 

40-9 

14 

30 

25 

25 

"'24-7' 
41 

23-5 
33-5 

20-3 
21-2 
20-8 
23-8 
20-2 

34-9 

32-8 

36-3 

35 

43-3 

"-30" 
35 
37-3 

10 
8 
9 

12 
12 

"-40;5 
34-6 
39-3 

36-9 
38-5 
41-3 
4.0-6 

40-8 

15 

20 
18-20 

16 

10 

8 

60 
50 
60 

20 

18 

17 

18 

15-18 

32-35 

28-32 

20-4 

22 

19 

15 

10 
11  9 

60 
64  7 

19-2 
19  9 

21-5 
19  8 

35-8 
39  7 

22-2 
20  7 

37-9 
36  1 

33-5 
33  8 

10 
11  6 

37 
39  0 

39-1 
42  1 

20 

18  5 

30  9 

23  8 

20 

32 

25 

10 

18-7 

23-5 

39-6 

20-8 

39-5 

36-2 

10 

39-9 

41-6 

21 

35 

25-28 

10 

21-2 

18 

45-8 

23 

33 

10 

38-5 

40-9 

22 

15 

35 

25 

10-20 

18-8 

18-3 

38-6 

19-3 

35-8 

33-5 

10 

36-5 

40-1 

23 

30 

25 
25 

23 
18-3 

"*22;5 

37 
37-9 

21 
20-9 

30-6 
32 

28 
28-4 

a9 
10 

44-6 
36-7 

43-4 
39-2 

M 

20 

60 

25 

20 

25 
25 
28-30 

22-25 
25 

22-25 

18 
25 
16-3 

37 
34-2 

42-1 

22-3 
21-8 
20-4 

34-8 

30 

40-1 

33 
30 
36-2 

12 
10-11-5 
al2-5 

41-7 
36-8 
38-8 

42 
43-1 

42-2 

26 

90 

18 
22-5 

97 

15 

12-5 

72 

28 

22 

35 
35 
35 
30 

25 

22-5 
17-5 
19-3 
21-5 

22 
16-5 
20 
16-5 

39-1 
36-2 
45-5 
36-7 

19-3 
16 

19-6 
19-8 

37-7 
37 
38-8 
33-1 

"35" 
34-7 

12 
12 
12 

alO-5 

37-3 
38-5 
37 
39-4 

41-5 
40 
42 
40 

•■<) 

14 

.",0 

20 

25 
25 

.",1 

20 

15 

:;2 

15 

33 

20 

12 

20 

22-5 

39 

19-8 

35-3 

31-5 

all -8 

39 

40-7 

:::>, 

20 

30 

25 

44-6 
30-8 
37-3 
39 

20-7 
16-6 
18-1 
20-2 

38-1 
32-8 
30 
29-7 

34 
31-2 
26-5 
29-2 

12 
12 
10 
12 

37-1 
37-2 
37 
39-2 

40-4 
39-9 
40 
40 

'U 

20 

25 

35 

■-it; 

20 

35 

30 

15 

50 

21-2 

22-5 

37 

15 

25 

22 

50 

19-2 

16-7 

41-3 

19-5 

34-7 

30 

10 

37-6 

4.0-5 

:;•■: 

22 

27 

25 

10 

50 

19-5 

16 

45-4 

19-9 

34-3 

31-8 

10 

41 

42-2 

:-;<> 

18 

35 

20 

12 

19-3 

21-5 

36-8 

20-2 

31 

29 

12 

40 

43-3 

40 

20 

35 

28 

15 

21-7 

23-3 

47-4 

19-2 

37-6 

35-1 

13 

44 

44 

41 

17-7 

20 

48-3 
37-3 
39-9 
36-9 

22 

19-7 
22-5 
23-7 

33 
29-2 
39-8 
40-5 

"'37-4' 
38-2 

al2 
12 
12 
12 

38 
38-5 
35 
42-5 

41 

40-5 
39-6 
45-2 

4° 

43 

25 
25 

10 
10 

60 
75 

20 
17-5 

20 

18 

M 

25 

15 

30 

75 

21 

20 

32-2 

24-3 

43-8 

40 

15 

42 

48-2 

■if, 

30 

19-5 
19-3 
19-5 

19 
"  16'" 

37 
45 
38-9 

23-5 
21 

24-7 

48-3 
49-0 
40-8 

?7-8 
39-3 
40 

al4-3 

13 
al2-5 

"'37-2' 
40 

45-6 

41-7 

47-5 

4  7 

17 

18 

IV 

18 

30 

9 

4  9 

15-20 

30 

18 

80 

21 

19-1 

44-6 

22-1 

40-5 

38-3 

al2-5 

39-3 

46 

50 

20  2 

25 

12-5-18 

16  2 

19  6 

19-2 
20 
25  0 

16  4 

16-7 
16 
23  5 

37  3 

40-4 
34-2 
34  2 

22  0 

20-2 
21-7 
22  0 

35  7 

38-8 
32-6 
31  8 

32  0 

33-8 
30-2 
29  2 

11  5 

12 
all 
11  8 

38-7 
39-7 
37-7 
36-2 

43  0 

43-8 
42-2 
43-9 

51 

30 
31  9 

R  > 

25  0 

17  5 

25 

35 

30-35 

18 
12-5-15 

25 
25 

23 
23-3 

33-4 
32-7 

21-3 
23-3 

34-5 

28-7 

30-1 

25 

12 
10 

34-4 
34-4 

42-8 
45-2 

53 

25 

15 

54 

25 

30 

15 

20 

25 

22-7 

32-7 

22-3 

32 

•    30-8 

12 

37-7 

42-2 

55 

25 

30 

27-8 

18 
15  9 

25 
24  3 

25 
22  6 

37-8 
34  0 

21-2 
22  2 

32-1 
34  5 

30-7 
28  3 

13 
10  9 

38-3 
37  8 

45-4 
45  9 

56 

21  7 

18  5 

30 

20 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 


Locality 


Dominion  (average) 

Nova  Scotia  (average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.— Charlotte  town 
New  Brunswick  (average). . 

8 — Moncton 

9— St.  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12 — Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  John's 

18— Thetford  Mines 

19— Montreal 

20-Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25— Peterborough ^ 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42— Sarnia 

43— Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52— Brandon 

Saskatchewan  (average). . . . 

53— Regina 

54 — 'Prince  Albert 

55— Saskatoon 

56 — Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

59— Edmonton 

60— Calgary 

61— Lethbri  ige 

British  Columbia  (average). 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66— Vancouver 

67— Victoria 

68 — Nanaimo 

69 — Prince  Rupert 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JUNE,  1927 


ii 

6  a 

M 

-  CU 
CO 

M 

C   >i 

Potatoes 

Apples 

.  0. 

to     . 

id  a; 

0  a 
03    _,--« 

lis 

c3  O-^ 

a 

to" 

c 
Sj 

u 

s-  .5 

CD  -P 

e.ja 

K 

to 

3« 

83 

bfl 

e 
rt 
u 

°.a 

<d"-*J 

3:3 

bZ 

u  0 

cs  a 

.5 
a1"! 

CO  •" 

£| 

0  a 

g 

c  2  <- 

Iss. 

o 

h 

4) 

4) 

g 

*2  u 
u  a 

§i 

« 

O 

PL. 

CU 

s 

w  - 

£ 

Pi 

0 

0 

§ 

O 

cents 

cents 

i 

cents 

cents 

cents 
119-2 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

8-1 

9  2 

2  116 

41-4 

30  3 

14  7 

18  4 

18-3 

78-7 

28-3 

66  5 

45  1 

8-2 

7-4 

1  468 

29-8 

22  1 

18  0 

15-9 

18  9 

19-6 

83  1 

30  2 

68-8 

51  5 

7-6 

7-6 

1-684 

34-9 

20 

17-7 

;,  20-1 

21-3 

80 

29-1 

73-7 

60 

1 

7-9 

7-3 

1-275 

24-9 

"'22-5' 

M  17-5 

16-7 

"  19-3 

18-4 

80-5 

31-7 

59-8 

42 

2 

7-9 

7-4 

1-367 

24-2 

20 

j  19 

14-7 

17-5 

19-2 

90 

31 

56-7 

3 

8-2 

7-4 

1-689 

34-8 

25-8 

1  16-7 

16 

18-4 

18-9 

82-8 

28-2 

"'68-8' 

46-3 

4 

10-7 

7 

ISO 

31-7 

20 

15 

20 

20 

75 

30 

75 

62-5 

5 

7 

7-6 

1-29 

28 

"'16-7' 

15-1 

f-,17-8 

19-5 

90 

31 

66-6 

41-2 

6 

8-5 

9-1 

106 

20-9 

"is"* 

15 

16-5 

17-4 

19-7 

90 

30-7 

71-7 

51-7 

7 

7-6 

8  3 

1-818 

37-3 

21  9 

17  7 

16-6 

17  4 

19-3 

soo 

29-4 

63-5 

49  7 

8-8 

8-1 

1-483 

30 

18-7 

20 

16 

17-4 

18-7 

88-3 

31-7 

75 

56-2 

8 

6-9 

7-5 

2-037 

42 

25 

16-2 

15-6 

16 

17-6 

68-7 

26-6 

56-2 

45-5 

9 

7-3 

9 

1-875 

42-3 

17-2 

18 

18-6 

20-2 

83 

26-9 

74-2 

43-5 

10 

7-5 

8-4 
8-6 

1-875 
1-966 

35 
35  7 

345 

17-5 
18  0 

16-7 
14  8 

17-4 
19  2 

20-5 

18-5 

32-5 
26-7 

53-5 
42  9 

11 

7  6 

85:2' 

71-2' 

8-5 

8-1 

1-668 

32-1 

19-1 

15-5 

19-5 

20-6 

88-8 

26-1 

81-5 

43-2 

12 

7-5 

10-1 

2-058 

38-3 

"zi'-l 

20 

16-3 

21-6 

21 

93-3 

25 

75 

44-3 

13 

7-4 

7-7 

2-041 

35-3 

31-3 

18-8 

14-3 

19-4 

18-8 

91-7 

28-6 

74 

43-6 

It 

7-7 

9-5 

1-672 

34 

16-5 

15-5 

1  21-6 

15-7 

72-5 

25 

80 

39-8 

15 

7-4 

8-1 

1-634 

29-3 

18-5 

14-3 

,1  17-7 

16 

80 

26-7 

55 

41-7 

16 

8 

7-7 

2-343 

40 

'■'45  " 

16-7 

14-2 

,  20-6 

20-7 

80 

25 

50 

45 

17 

7 

7-8 

1-333 

23-7 

17-5 

15-5 

17-8 

16-2 

94-3 

33-3 

85 

46 

IS 

7-4 

9-4 

2-664 

47-4 

'"38" 

17-4 

13-8 

18 

18-1 

91-2 

25-8 

68-8 

39-1 

19 

7-3 

8-7 

2-275 

41-1 

23-3 

17-7 

13-9 

16-5 

19-5 

74-8 

25 

71-2 

43-2 

20 

8-5 

9-7 

2  580 

48  9 

32  5 

18-7 

14  6 

17  9 

17  7 

77-8 

27  7 

64  5 

40  9 

8-6 

8-3 

2-41 

44-2 

35 

18-6 

14-3 

17-6 

19-4 

81-2 

27-8 

60-4 

44-7 

21 

8-9 

9 

2-90 

50-8 

28-3 

131 

18-4 

17-2 

77 

26-4 

70 

fl-6 

22 

8-2 

10-9 

2-83 

48 

30 

"l7:5 

14-6 

17 

16-8 

78-3 

26-4 

65 

40-2 

23 

9-8 

9-6 

2-35 

43-9 

14-2 

17-4 

16-4 

79-2 

26-6 

63-6 

42-4 

24 

8 

10 

1-91 

36-9 

"'24-5' 

"'l7-5' 

13-9 

16-8 

17-2 

79-7 

28-3 

68 

36-8 

25 

9 

10-4 

2-92 

52-1 

25 

13-7 

13-4 

18-2 

18-2 

72-2 

26-2 

64-7 

43 

26 

8-5 

9-6 

2-08 

38-7 

32-5 

15 

18-5 

18-2 

72-5 

25 

71-7 

38 

27 

8-3 

8-9 

2-73 

50 

38 

"u" 

13-5 

17-3 

16-6 

72 

26-1 

60 

38-5 

28 

8-6 

101 

8-4 

3-08 
2-76 

55-7 
55-6 

12-7 
12-6 

18-2 
18-5 

17 
15-7 

92-5 
79-0 

28 
26-8 

67 
59-5 

42-5 
37-8 

29 

8-9 

"35"' 

30 

8-9 

9-7 

3-00 

55 

25 

"23'" 

14-2 

17-2 

17-4 

75-6 

26-3 

61-3 

41 

31 

7-4 

8-3 

2-93 

55-6 

25 

14-5 

17 

15-7 

73 

26-5 

56 

37-4 

32 

7-8 

10-7 

8-7 

2-90 
2-64 

58-7 
53-7 

13-2 
15-5 

17-1 
16-3 

17-9 
17-6 

74 
72-6 

25-8 
27-1 

62 
66-8 

39-6 
39-8 

33 

8-4 

"35" 

34 

7-8 

8-2 

2-75 

50-7 

30 

12-8 

16 

17-2 

63-5 

25-5 

58 

36 

35 

7 

'"'8;5' 

2-65 
2-52 

50 
51 

15 
14-7 

15 
18-7 

15 
17-3 

65 
82-5 

25 
25-8 

50 

64 

39 
411 

36 

8-5 

'"25" 

"14" 

37 

7-6 

7-9 
10-2 

2-727 
2-94 

49-4 
531 

16 
16-2 

16-4 
18-2 

15-7 

17-4 

70-5 

80 

29-2 
27-5 

62-5 
67-5 

38 
41-7 

38 

39 

91 

"40" 

7-9 

12-3 
10-4 

2-97 
3-02 

52-5 
521 

16-2 
13-2 

17 
18-2 

16-5 
16-3 

83-3 
79-3 

28-3 
28 

61-2 
66-2 

40-4 
41-5 

10 
41 

8-3 

"34" 

9-3 

10 

3-10 

53 

|;49 

13-5 

18 

18-7 

76-3 

28-3 

60 

36-3 

42 

8-1 

8-3 
11-6 

2-25 
2-025 

42-5 
43-5 

14 
14-5 

19 
18-2 

17 

18-8 

82-5 

77 

32 
29-7 

75 
60-9 

40 
41-1 

43 

7-7 

"'l8:7' 

44 

9 

10-4 

2-047 

44 

21-7 

18-2 

18-8 

21-2 

88-6 

30-5 

80 

45 

4.5 

9-4 

12-4 

2-32 

55 

22-5 

16-5 

20 

19-3 

91-2 

29-3 

75 

51-2 

46 

8-8 

9 

2-72 

52-5 

19 

13-2 

21-7 

18 

81-7 

29 

70 

46-7 

17 

8-7 

7-3 

2-31 

45-6 

"44" 

19 

16-1 

18-5 

20-7 

80 

29-1 

65 

43 

48 

8-6 

10-8 

1-63 

35 

30 

20 

17-2 

19 

21 

76 

30 

62-1 

42-8 

49 

8-4 

11-9 

1-97 

38-1 

32-5 

20 

16-1 

18-7 

19-7 

77-8 

29-6 

61 

41-1 

50 

8-2 

10  9 

1  425 

30-2 

18-2 

15  0 

19  1 

19  3 

73-8 

27-8 

65  5 

45  1 

8-1 

9-9 

1-71 

37-8 

16-3 

13-7 

18-8 

18-6 

72-5 

27-3 

60-9 

43-4 

51 

8-2 

11-9 

1-14 

22-5 

20 

16-2 

19-3 

20 

75 

28-3 

70 

46-7 

52 

8-6 

10  7 

1  940 

39  6 

20  5 

14  3 

19-8 

21  4 

77  1 

30  0 

69  2 

51  6 

8-2 

11-4 

1-80 

33-8 

21-2 

14-7 

18-7 

20-5 

73-3 

28-5 

67-2 

49-4 

53 

9 

10-3 

1-99 

40 

20 

11-2 

21 

23-7 

77 

31 

67 

50 

54 

8-8 

111 

2-14 

42-7 

20-7 

16 

19-3 

20-4 

80 

30-3 

71-5 

54-2 

55 

8-5 

9-9 

1-83 

41-7 

20 

15-2 

201 

21 

77-9 

30-2 

71 

52-7 

56 

7-8 

93 

1  776 

36-3 

20  2 

14  4 

19  0 

18  3 

71  1 

27-2 

64  8 

49  0 

81 

8-8 

2-11 

39-4 

22-6 

15-5 

19-2 

19-4 

69-4 

28-3 

71-7 

52-5 

57 

7-6 

9 
9-5 

1-77 
1-36 

20 
19-3 

15 
12-5 

18-7 
18-6 

17-7 
18-5 

65 
70-9 

25 

27 

60 
61-2 

47-5 
48-1 

58 

7-5 

29-2' 

59 

8-2 

10-5 

2-17 

40-9 

20-6 

13-8 

19-1 

17-1 

77 

26-4 

63-6 

49-7 

60 

7-7 

8-7 

1-47 

35-7 

18-7 

15-4 

19-3 

18-6 

73-3 

29-2 

67-5 

47 

til 

7  7 

8-9 

1  783 

39  8 

22  2 

13  5 

18-7 

16  9 

76  2 

30-2 

65-7 

49  5 

8-9 

8-4 

1-89  . 

45 

21-7 

15-6 

20 

19 

77-5 

33-3 

67 

51-7 

62 

7-9 

8 

1-80 

45 

25 

12-7 

18-2 

17 

76-2 

32-5 

62-5 

51-2 

63 

8-1 

7-7 

1-95 

37-5 

25 

14-8 

20 

17-7 

81-7 

38-3 

65 

49-3 

64 

6-4 

9-2 

1-49 

31-9 

21-7 

13-1 

17-9 

14-5 

73-6 

25 

67-8 

46 

65 

6-6 

9-3 

1-60 

29-5 

16 

12-5 

17-8 

16-3 

68-9 

26-2 

59-6 

45-1 

66 

7-1 

9 

1-08 

36-6 

23-2 

12-9 

17-7 

14-9 

73-3 

27-3 

62 

44-5 

67 

8-2 

9-5 

1-78 

42-5 

20 

12-9 

18-3 

16-2 

78-3 

29-2 

68-3 

52 

68 

8-5 

10 

2-07 

50 

25 

13-7 

20 

19-4 

80 

30 

73-7 

56-2 

69 

SOS 


THE    LABOUR    GAZETTE 


July,  1927 


RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 


Locality 


Dominion  (Average) 

Nova  Scotia  (Average) 

1— Sydney 

2— New  Glasgow 

3 — Amherst 

4— Halifax 

5— Wijdsor 

6— Truro 

7— P.E.I.-Gharlottetown 
New  Brunswick  (Average) 

8— Moncton 

9— St.  John 

10 — Fredericton 

11— Bathurst 

Quebec  (Average) 

12— Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  John's 

18— Thetford  Mines 

19 — Montreal 

20— Hull 

Ontario  (Average) 

21— Ottawa 

22 — Brockville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31     Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42— Sarnia 

43 — Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (Average) 

51 — Winnipeg 

52 — Brandon 

Saskatchewan  (Average) 

53 — Regina 

54— Prince  Albert 

55— Saskatoon 

56 — Moose  Jaw 

Alberta  (Average) 

57 — Medicine  Hat 

58 — Drumheller 

59 — Edmonton 

60— Calgary 

61— Lethbridge 

British  Columbia  (Aver'ge: 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster. . . . 

66 — Vancouver 

67 — Victoria 

68— Nanaimo 

69— Prince  Albert 


Sugar 


cents 

0 

ft 


7-9 


65-9 


66-4 

72-5 

68-3 

65-7 

63-4 

68-6 

59 

62-5 

63-3 

60  5 

60-9 

60-7 

62-1 

57-1 

59-2 

62-5 

64-3 

59-8 

58 

62  9 

63-4 

59 

57-8 

64-4 

61-5 

65 

70 

63-5 

69-5 

60-5 

61-4 

61-1 

60-6 

63-7 

52-8 

65 

60 

65 

63-9 

57 

63-9 

66-6 

65 

68-1 

69 

67-5 

60 

60 

53-1 

67-3 

58  0 
55-9 
60 

59  5 
61-4 
57 
60-8 
58-6 
54  3 
561 
47-5 
53-9 
60-1 
54 

57  2 
65 

57-5 
55-8 
56-2 
56-1 
57-7 
59-2 
50 


cents 

71-6 
71  0 

69-4 

73 

70-2 

69-8 

75 

68-4 

69-5 

71  3 

74-8 

61-7 

74 

74-5 

68  0 

72-3 

71-8 


50 

70-8 

71 

68-9 

69-7 

69-4 

72-8 

72-1 

73-5 

67 

70 

69-3 

74 

70 

73-7 

76-2 

70-6 

72-7 

71-7 

72 

73-6 

68-3 

75 

73-2 

75-2 

72-9 

701 

74-8 

75 

75 

74-9 

74-6 

74-2 

73-3 

74-5 

73-5 

741 

74  4 

77 

71-7 

73  6 

71-1 

74-2 

75-4 

73-7 

70  0 
70 
65 
69-1 
73-4 
72-5 

71  0 
71-4 
70-5 
72-5 
68-1 
66-4 
71 

73-3 
74-4 


11:2 


27  7 
30  2 

31-7 

31-7 

28-7 

29-3 

30 

29-5 

27-5 

26  3 

28-3 

25-4 

27-2 

24-3 

26-6 

26-8 

25-8 

26-7 

26-6 

26-7 

26-7 

26 

26-1 

28 

26  7 

27-5 

26-4 

25-4 

26-4 

25 

25-5 

25 

25 

28-2 

25 

25-1 

24-9 

25 

25 

25 

25 

25-6 

25-3 

28-4 

25-7 

27-4 

26-7 

26-5 

28-3 

29 

31-2 

29 

29 

28-7 

29-3 

29  0 

28-6 

29-3 

29  5 
28-7 
30 

30-6 
28-5 
28-8 
28-7 
30 
28-4 
29-4 
27-5 

30  1 
28-3 
29-5 
29 

29-6 
28-7 
29-8 
32-4 
33-7 


£  o" 


«6 

MX 


15  6 
12  7 

14-2 

13 

11-7 

14-2 

11-6 

11-6 

15-8 

12  9 
12-8 
12 

12-9 
13-7 
14  3 
17-1 
14-4 
13-9 
12-5 
12-7 
14-7 
13-8 
14-7 
14  5 

13  8 
13-2 
12-6 
12-5 
13-2 
14-2 
12-7 
14-6 
12-6 
15 
12 

12-8 
12-5 
13-7 
13-4 
12-7 
13 

13-6 
14-6 
14-2 
12-7 
14-4 
13-7 
14 
14-2 
15-8 
15 
15 
16 
15 
15 

13  1 
11-9 
14-2 
20  5 

al8-3 
a22-5 
a'22-5 
al8-6 

20  1 
a21-4 
a25 
al7-3 
al8 
al9 

23  2 
al8 
a29-2 
a26-7 
al7-5 
a23-7 
a21-5 
a23-7 
a25 


e-o 


55  1 
57  7 

58-7 

56 

50 

61-1 

61 

59-5 

55 

60  5 

62-4 

63-7 

56 

60 

52-8 

52-5 

52-8 

51-4 

47 

50-8 

57-5 

55 

54-8 

53 

54-8 

65-3 

56 

54-2 

55 

54 

56-2 

55 

57-4 

56 

52-5 

52-3 

56-2 

53-1 

57-5 

57 

50 

59-5 

56-7 

60-4 

49-4 

53-3 

56-7 

55 

60 

48-7 

56-7 

47-5 

49 

49-3 

55 

48  6 

47-2 

50 

56  7 
55 
60 
54-2 
57-5 
52  6 
61-4 
52-5 
47-5 
51-4 
50 
56  3 
62-5 
48-7 
53-3 
54-3 
59-8 
56-7 
59 
56-2 


cents 

58  0 
43  2 

49-6 

38-1 

33-3 

56-7 

46-5 

35 

41 

39  7 

45-2 

36-2 

37-6 


63  6 

66-7 

63-3 

54-3 

70 

71-7 

65 

59 

64-5 

58 

59  7 

57-7 

54 

58-8 

67-5 

55 

60 

53-3 

53-5 

60-5 

58-3 

58 

69-3 

60 

60 

58-7 

55 

54-3 

47-8 

60 

68-3 

60 

70 

60 

56-7 

66-7 


65 

63-3 

60 

55  3 

50-6 

60 

67  3 


60 
7° 
70 
59  2 

62-5 


58-7 
61-7 
54 
62  1 

61-2 

65 

67-5 

61-2 

60 

58-6 

55 

68-3 


cents 

12  4 

13  3 

12-7 

13-9 

13-3 

13-1 

14 

12-8 

141 

12  5 

13-8 

12-5 

11-5 

12-2 

11  5 

10-9 

11-8 

111 

11 

10-5 

13-7 

12-3 

10-8 

11 

11  6 
11-6 
11-5 
10-6 
11-4 
10-7 
11-6 
12-8 
10 
11-2 
11-3 
10-4 
11 

10-2 
11 
10 
10 

10-6 
11-4 
12-3 
111 
10-6 
11-7 
11-2 
12-2 
14-3 
14-3 
15 
14 

11-7 
11-9 

12  0 
13 
11 

13  9 
13 


15 
13-7 


14  4 

14-6 

15 

14 

13-6 

15 

13  6 

13-7 

15 

15 

12-5 

11-9 

14-2 

12-5 

14-2 


g?& 


7  3 
7  7 

7-7 

8 

7-3 

7-2 

8 

7-8 

6-9 

7  1 

7-6 

6-8 

7 

7 

6  7 

7-3 

7 

6-2 

71 

71 

6-4 

6-9 

6-3 

6-3 

6  9 

7-1 

6-9 

6-7 

6-6 

6-5 

7 

7-2 

6-3 

6-4 

6-3 

6-3 


6-9 
5-9 

5 

7 

6-7 

71 


8  0 

blO 
6-6 
61 
7-2 

blO 

9  0 
b  8 
blO 
blO 

b  8-3 
b  7-3 
b  8-3 
blO 
blO 


II 


16  256 
16  438 


17-50 

15-00-15-50 

1700 

1600 

15-40 

17  125 

gl800 

16-50 

1600 

18-00 

15  431 

15-50 

14-50 

16-50-16-75 

15-00 

14-50-15-00 

14-50 

16-00-16-50 

1600 

15-75 

15  617 

15-50-15-75 

16-00 

15-50 

1500-15-50 

14-75 

1500 

15-00-15-50 

14-75-18-25 

gl400 

gl4-50-15O0 

14-25-14-75 

14-50-15-00 

14-50-15-00 

14-50-15-00 

14-50-15-00 

14-50 

15-50-16-00 

15-00-15-50 

15-00-15-50 

15-50 

gl500-1600 

15-50 

15-50-16-00 

16-50 

17-00-17-50 

18-50-19-00 

17-75-18-00 

1600 

17-00-17-50 

17-00-17-50 

20  500 

1900 

2200 

23  625 

23-00 


23-00-25-50 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated  price  per 
to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures  published  (in  bulk),  k.  New  houses  as  Inch  as  $40 
but  some  at  $35.00.    p.  Mining  Company  houses  $20,  others  $4O-$60.    r.  Company  houses  $10-$20,  others  $30-$35.    s.  Delivered 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JUNE,  1927 


It 


Wood 


GT3 


c3  ft 

w 


£-£' 


lis 


Rent 


J3§      -H 

■OSogS 
QQ 


55  8 
psftg 

'  ©  s  © 

SI'S' 
'ill 


10  158 
9  110 

7-45 
7-35 
9-00 
11 -00-11 -50 


10-00-11-00 
10-50 
10  938 
gl0-00-12-50 
11-00-13-00 
8-00-12-00 
10-50 
9-786 
10  00 
8-50-10-00 
10-50 
9-50 


13  031 

12  692 

9-20-9-60 
15-00 
12-50 
11-00-13-50 
10-50-11-50 
16-00 
13-25 

13  333 
gl3-50 

12-00-14-00 
13-50 


12  138 
9  050 

6-00 


14  529 
10  200 

7-00 


8  917 
6  250 

5-00 


10  861 
7  050 

6-00 
c8-00 


9  826 
5  557 


13-536 

13-00 
14-00 
13-25 


9-00 
12-00 
10-00 
8-25 
10-00 
10  875 
gl0-00 
13.00-16.00 
11-00 
8-00 
13  810 
cH-67 
10-00 
1200 
cl4.67-17.33 


(•16 


1000 


11-00 

8-25 

10  741 

9-25 
10-50 
1200 


900 


9-50-12-00 

11  00 
g 

glO-00 
9-00 
9-00 
8-00-10-00 
12-00 
1000 
10-00-13-00 
10-00-14-00 
9-00-12-50 

11-00 
10-00-11-00 
gI0-00 
9-50 
10  00 
12-50 
12-00-14-00 
12-00 
13-00 
8-00-12-00 
9-50-13-50 
9-00-13-50 

12  000 
11-50-12-50 

12-00 
9-938 
9-00-12-00 
h8-00-  9-50 
10-00-11-00 
hl0-00 
6  500 
,g 

h6-50 

h5-00-  6-00 

h6-00-ll-50 

h4-00-  6-50 

10  216 

6-25-  6-75 

9-75-11-75 

9-00-11-00 

10-75-11-75 

10-50-11-50 

10-55-11-50 

s7-70-  8-20 

12-00-14-50 


12-00-13-00 
15  00 

12-50-15-00 

12-50-14-00 
12  228 

13-50-14-00 


12-00 


16-00 
cl6-00 
13  114 

13-00 


12-50 
11-00-12-50 
11-00-12-00 
12-00 
13-00 
10-50-12-00 
gll-00 
gll-00 
10-50-13-00 

12-00 
10-00-12-00 
9-75-12-00 
10-00-12-00 
13-00-14-00 
11-00-13-00 
11-00-12-00 
11-00-12-00 
12-00 
gl2-00 
12-00-13-00 
12-50 


15-00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 

14  750 
15-50 
14-00 
17-688 

17-00-17-50 
19-00 

17-00-20-00 
16-00 

15  125 


16-00 
12-50-16-00 


11  750 


13-00-15-50 
14-50 
11-25 
11-25 
7-50 


1500 
12-00 
12-00 
15-00 
11-00 
17-00 


15-00 
15-00 
14-00 
15-50 
16-00 
12-00 
16-00 


14.00-15.00 


12-00 
10  00 


13-00 

10  00 
8-50 

11-00 

11  00 
11  000 
10-00 
12-00 


i6-50 
i9-50 


c  & 


10  00 
14-00 
11-00 
9-00 
1100 

12  375 
gl2-00 
00-17-00 

12-00 
10-00 
15  601 
cH-67 
18-00 

13  00 
00-18-67 
cl6-67 

14-00 
cl2-00 
00-18-00 
C17-23 

15  942 
15-00 

C16-00 
16-00 
13-00 
13-00 

16  00 
12-50 
1S-00 


15-50 

17-00 

16-00 

16-50 

18-00 

16-00 

17-00 

c.18-00 

C22-00 

C18-00 

g 26-00 

18-00 

14-00 

12-00 

00-17-25 

cl500 

12-75 

13  00 

cU-00 

12-00 

12  125 

11-50 

12-75 

11  875 

14-00 

i8-00 

il0-50 

i 15-00 


8-00 
8-00 
6-00 
4-25 
7  00 
7  00i 
g8-00 
6-00-8-00 
7  00 
6-00 
9  381 

C12-00 
8-00 
9-00 

clO-67 


c6-00 
6-00 


9-00 
6-75 
5-50 
8-00 
8-583 
g9-00 
•50-10  00 


C4-67 


■00 


10.00-12.00 
7-00 
9  952 

8-00 


1100 
10-00 

8-00 
11-00 

8-00 
13-00 


1200 
11-00 
12-00 
10-50 
12-00 
7-50 
15-00 


13-00 

6-00-7-00 

6-50 

10  00 

10-00 
7  250 
6-50 
8-00 
8-500 

11-00 
5-50 
9-00 


9  000 


6-00 
12-00 


9  500 

12-00 
9-00 
9-00 


■00 


8-00 
10  981 

C12-00 

12-00 

10-00 

C13-33 

C12-00 

9-00 

c9-00 

12  00-13  00 

9-00 

12  296 

10-00 

ell -20 

12-00 

11-00 

9-00 

12-00 

9-50 

14  00 

g 

g 

12-50 
1300 
14-00 
11-50 
14-00 
1200 
16-00 
cll-25 


C9-00 
6-200 

g 

8-00-  9-00 

c4- 80-6 -40 

c4-50 

11  876 

C12-00 

c8-13 

cl6-00 

10  00 


C12-00 


cl600 
c9-00 
11  291 

7-50 


C16-00 
c&g22-00 


9-00 
9  00 
10-50-15-00 
C12-00-15-00 
10-50 
11-00 
C12-00 
11  00 
8-625 
8-50 
8-75 

10  500 
10-00-12-00 

7-00 
10-00 
14-00 

11  000 

g 

12-00 
C6-00-  8-00 
14-00 


c.& 


10  167 

16-00 
11-75 
10-75 
5-50 
7-00 
clO-OO 


cl4  00 
10-00 
7-00 
C13-00 
c7-72 
13  00 
g 
g 

12-00 
c 8-348 
cl200 
c9  00 


clO- 67-16  00 
cl2-00 
cll-25 
c20  00 
c9- 00-1 5 -00 
c&gl8-00 
14-00 
5-00-  900 
8-00 
12-75 


C6-50 


12  333 

13-00 


10-00 
c&i  14-00 
8-750 


4-00-  5-00 
13  00 


5  253 

5  00 
c7-50 


3-75 

4-50 

C4-77 

6-00 


31  5 
34  2 

33-35 

35 

32 

34 

35 

35 

30 

32  4 
g32-35 

30-32 

30 

35 

30  0 

30 

30 

29-30 

30 

30 

27-28 

30 

35 

28 

29  7 

32 

30-32 

30 

28-30 

33 

27-30 

30 

30 
g30 
g30 

25 

28-30 

28 

27-28 

28-30 

27 

28 

24-25 

25 

28 
g30 
30-32 
30 
35 
30 

27-30 
35 
30 
35 
33 

33-8 
30-35 
35 
34  4 
35 
35 

30-35 
35 
32  5 
g 
35 
?0 
35 
30 

j35  4 
40 
40 
40 
35 
30 
28 
35 
35 


c. 

12  4 
14  2 
15 

15 
15 
10 
15 
15 
15 

125 
15 
10 
13 
12 

12  0 
11-7 
13 
10 
15 
•7 


27  417 

22  417 

16-00-20-00 

20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 

27  0 

30-00-45-00 

20-00-35-00 

25-00 

18-00 

23  167 
27-00-32-00 
20-00-28-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 

12-5  k23-  00-33  -00 


15 

10-12 

10 

U  7 

15 

15 

10 

10 

10 

10 

10 

8- 
12- 

9 

8 
10 

12-5 
10 

8- 
10 
10 
14 
15 
12 
12 
15 

11-7 
11-4 
15 
15 
10 
13 

13-3 
13-3 
15  0 
15 
15 

12  5 
10 
10 
15 
15 

12  3 
11-7 
10 
15 
15 
10 

13  0 
15 
12 
11 
15 
11 
15 

13-3 
12 


16-00 
25-00-40-00 
22-00-30-00 

28-696 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20  00-35  00 
m20.00-35.00 
18*00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25-00-35-00 
25-00-35-00 

25-00 
24-00-30-00 
35 -00-40  CO 

20-00 
30-00-40-00 
30-00-45-00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-25-00 
30-00-35-00 
n 

22-00 

P 

25-00-30-00 

25-00-40-00 

25-00-40-00 

35  000 
35-00-50-00 
25-00-30-00 

35  000 
30-00-50-00 
25-00-35-00 

35-00 

35-00 

28-750 
20-00-25-00 

35-00 
20-00-35-00 
30-00 
25  938 
20-00 
20-00-30-00 
30-00-25-00 
18-00-20-00 

29  00 
20-00-22-00 
22  00-30  00 
30-00-40-00 


19  619 
15  083 

10-00-14-00 

14-00 
5-00-10-00 
20-00-25-00 
15 -00-20 -00 
16- 00-18- 00 
10-00-14-00 
19  250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
15  188 


12-00-20-00 
16-00-18 
7-00-10-00 
10-00-12-00 
15-00-23-00 

11-00 
16-00-25-00 
15-00-22-00 

20  900 
20-00-25-00 
12-00-16 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml  8.00-25.00 
13-00-15-00 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
1500-2500 
16-00-20-00 
16-00-20-00 
25-00-30-00 

15-00 
19 -00-25  00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 

25  00 

14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 

24  500 
25-00-35-00 
18-00-20-00 

23-750 
30-00 

15-00-25-00 
25-00 
20-00 
20  125 

15-00-20-00 

25  00 
15-00-25-00 

18-00 

20  250 

18-00 

18-00-25-00 

20  00-25  00 

12-00-14-00 

25-00 
16-00-18-00 
18-00-22-00 
20-00-30-00 


cord  from  price  quoted,    g.  Natural  gas  used  extensively,     h.  Lignite,    i.  Poplar,  etc.    j.  In  British  Columbia  coal  oil  is  sold 
per  month,    m.  For  new  tenants  $30-$35  and  $20-$25.    n.  Houses  with  co  ive.iences  not  extensively  occupied  by  workingmen, 
from  mines. 
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TNDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS  (Average  Prices  1913=100) 


Commodities 


Total  index  236  Commodities 

Classified  according  to  chief  component 
material: 

I. — Vegetable  Products  (grains,  fruits,  etc.) 

II. — Animals  and  Their  Products 

III.— Fibres,  Textiles  and  Textile  Products. 

IV. — Wood,  Wood  Products  and  Paper 

V.— Iron  and  its  Products 

VI. — Non-Feirous  Metals  and  their  Products 
VII. — Non-Metallic  Minerals  and  their  Pro- 
ducts  

VIII. — Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I. — Farm  (Canadian  Products) 

II. — Marine 

III.— Forest 

IV. — Mineral 

All  raw  (or  partly  manufactured) 

All  manufactured  (fully  or  chiefly) 

Classified  according  to  purpose: 

I. — Consumers'  Goods  (Groups  A  and  B). 

(A)  1'  ood,  Beverages  and  Tobacco 

Beverages 

Breadstuff  s 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar,  refined 

Vegetables : 

Eggs 

Tobacco 

Miscellaneous 

(B)  Other  Consumers'  Goods 

Clothing  (boots ,  shoes ,  rubbers ,  hosiery 

and  underwear) ". 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 

II.— Producers  Goods  (Groups  C  and  D). 

(C)  Producers'  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers'  Materials 

Building  and  Construction  Materials.. . . 

Lumber 

Painters'  Materials 

Miscellaneous 

Manufacturers'  materials 

For  Textile  and  Clothing  Industries. . 

For  1  ur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers'  Materials. . . 


No.  of 
com- 
mo- 
dities 


236 


36 
8 
21 
67 
107 
129 


98 
74 

4 
8 
1 
8 
8 
12 
11 
2 

10 
2 
2 
6 

24 

11 
13 
3 
3 

7 

146 

15 

4 

7 
4 

131 

32 
14 
4 
14 

99 

21 
2 
6 

27 
7 
4 
9 

23 


1914 


102  3 


111-6 
102-5 
97-8 
94-3 
97-7 
96-2 

94-5 
103-0 


110-6 

98-8 
94-3 
95-8 
104-2 
101-0 


1916 


131-6 


119-9 
133-3 
100-1 
151-8 
137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


1918 


199  0 


220-2 
179-4 
269-9 
139-4 
227-3 
144-2 

144-9 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


1919 


209-2 


234-4 
198-7 
281-4 
171-6 
201-8 
135-6 

163-8 
185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


1920 


243-5 


287-6 
204-8 
303-3 
241-6 
244-4 
137-7 

197-5 


258-2 
173-5 
241-6 
196-2 
244-0 
242-0 


1921 


171  8 


178-2 
154-6 
165-0 

202-5 
185-7 
98-6 

205-4 
184-7 


164-2 
142-3 
202-5 
175-6 
168-4 
180-0 


June 
1922 


152  7 


155-9 
130-5 
176-0 
164-3 
149-3 


185-7 
166-2 


141-5 
148-0 
164-3 
156-6 
150-8 
154-1 


June 
1923 


155  5 


150-4 
126-9 
201-2 
179-8 
174-4 
98-2 

182-3 
163-9 


128-3 
135-7 
179-8 
158-7 
147-3 
158-3 


June 
1924 


152 


147-4 
119-1 
205-4 
170-4 
161-0 
93-4 

184-6 
167-4 


129-4 
145-1 
170-4 
157-1 
144-0 
153-1 


222 


June 
1925 


158-6 


174-3 
132-3 
194-4 
159-2 
150-6 
103-1 

177-2 
157-8 


153-7 
141-0 
159-2 
151-6 
155-5 
160-8 


June 
1926 


155-6 


173-6 
137-6 
172-0 
155-5 
143-5 
101-3 

175-8 
157-9 


157-8 
151-3 
155-5 
148-9 
155-9 
154-4 


May 

1927 


151  9 


174-1 
135-8 
152-8 
153-6 
143-6 


170-1 
155-2 


158-6 
156-7 
153-6 
144-2 
155-3 
148-5 


June 
1927 


153  5 


181-1 
134-0 
154-3 
153-4 
143-5 
94-2 

168-8 
154-3 


164-4 
153-1 
153-4 
143-1 
158-1 
148-3 


153  5 

156  8 

226-8 
175-7 
132-0 
153-1 
183-6 
1410 
1340 
153-3 
286-3 
110-3 
216-5 
158-6 

149  4 

150-0 
149-2 
194-8 
321-2 
147-9 

150  2 

173  5 

204-2 

173-9 
156-1 

147  7 

147-3 
147-3 
170-7 
1450 

147  8 

151-5 
439-9 
113-5 
107-1 
149-5 
130- 1 
180-5 
154-6 
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Continued  from  page  802 
most  part,  was  lower,  dressed  mutton  being 
down  from  12^  cents  per  pound  to  11  cents; 
bacon  from  29h  cents  per  pound  to  26  cents; 
and  smoked  ham  from  28£-30i  cents  per 
pound  to  27-29  cents.  Finest  creamery  butter 
at  Montreal  declined  from  38  cents  per  pound 
to  36  cents  and  creamery  prints  at  Toronto 
from  40  cents  td  39  cents;  solids  from  40  cents 
per  pound  to  37  cents  and  dairy  prints  from 
34  cents  per  pound  to  33  cents.  Beef  hides 
advanced  from  13-134  cents  per  pound  to 
16-17  cents;  calf  skins  from  15-16  cents  per 
pound  to  19-20  cents.  Sole  leather  rose  from 
37   cents  per  pound   to   40   cents.     Boots  and 


shoes  were  also  higher.  Cotton  was  slightly 
higher  at  New  York  at  16.9  cents  per  pound, 
as  compared  with  16  cents  in  May.  Raw  jute 
advanced  from  $7.95  per  cwt.  to  $8.34.  In 
non-ferrous  metals  copper  declined  from 
$14.80  per  cwt.  to  $14.45;  copper  sheets  from 
20f  cents  per  pound  to  20^  cents;  copper  wire 
from  17|  cents  per  pound  to  17  cents;  and 
lead  from  $6.90  per  cwt.  to  $6.65;  while  zinc 
was  up  from  $7.63  per  cwt.  to  $7.83;  tin  from 
67  cents  per  pound  to  67|  cents;  and  silver 
from  56  cents  per  ounce  to  57  cents.  Gasoline 
at  Toronto  was  19^  cents  per  gallon  as  com- 
pared with  21^-  cents  in  May.  Glycerine  was 
2   cents   per  pound   lower  at  24   cents. 


Compulsory  Arbitration  in  Norway 

It  may  be  remembered  that  Norway  has  al-      dustry    (mining,   iron 


ready  on  various  occasions  tried  a  system  of 
compulsory  '  arbitration  in  labour  disputes. 
The  last  Act  in  a  series  of  provisional  measures 
for  this  purpose  was  adopted  by  the  Storting 
in  1922  and  expired  in  1923.  A  proposal  for 
the  introduction  of  compulsory  arbitration 
as  a  permanent  institution,  submitted  two 
years  later  as  one  of  the  chief  items  in  the 
program  of  the  then  Liberal  Government, 
did  not  obtain  the  necessary  majority  in  the 
Storting,  owing  to  opposition  by  both  the 
Conservative  and  the  Labour  parties. 

Early  this  year  the  serious  situation  in  the 
labour  world  again  brought  the  question  of 
compulsory  arbitration  to  the  fore.  Since  the 
middle  of  February,  a  dispute  has  been  ii 
progress  in  several  important  branches  of  in- 


textiles,  and  the  boot 
and  shoe  industries),  while  in  the  paper  in- 
dustry peace  has  been  guaranteed  only  by 
a  preliminary  agreement  subject  to  a  fort- 
night's notice  on  either  side.  Notwithstand- 
ing protracted  negotiations,  both  through  the 
official  conciliators  and  through  a  special 
mediation  committee,  these  disputes  were  not 
brought  to  an  end;  on  the  contrary,  the3' 
threatened  to  become  even  mere  widespread. 
In  view  of  this,  the  Government — now  Con- 
servative— decided  at  the  end  cf  April  to  in- 
troduce a  Bill  for  compulsory  arbitration. 
As  a  result,  there  was  adopted  a  new  pro- 
visional Compulsory  Arbitration  Act,  which 
was  sanctioned  on  5  May  and  is  to  remain  in 
force  until  1  August,  1929. 


Industrial  Relations  in  Sweden 


During  the  last  seven  years,  ever  since  the 
extensive  industrial  disputes  of  1919-1920,  ef- 
forts have  been  made  in  Sweden  to  prepare 
legislation  for  the  promotion  of  industrial 
peace. 

An  enquiry  into  the  problem  was  instituted 
at  the  beginning  of  last  year  by  the  Govern- 
ment, by  means  of  a  Committee  which  in- 
cluded representatives  of  workers  and  em- 
ployers. A  few  months  later,  pending  the 
results  of  this  [investigation,  the  Ministry  of 
Social  Affairs  proceeded  to  draft  two  Bills 
providing  for  compulsory  arbitration  in  dis- 
putes arising  out  of  the  interpretation  of  col- 
lective agreements,  with  a  view  to  their  in- 
troduction during  the  1927  Session  of  the 
Ricksdag. 

Early  in  the  present  yew  the  Government 
experts  produced  two  drafts  relating  respect- 
ively to  the  enforcement  of  collective  agree- 
ments and  the  institution  of  labour  courts. 

44157—94 


The  first  Bill  would  prohibit  stoppages  of 
work,  either  by  strike  or  by  lockout,  during 
the  period  covered  by  a  collective  agreement, 
and  would  render  either  party  to  a  breach  of 
this  provision  or  of  an  agreement  liable  to 
be  mulcted  in  damages  by  award  of  a  labour 
court.  The  second  Bill  provided  for  the  con- 
stitution  and   powers   of  such   labour   courts. 

The  two  Bills  were  submitted  to  adminis- 
trative departments  and  employers'  and  wor- 
kers' organizations  for  their  opinion.  Most 
of  the  Government  departments  consulted, 
and  some  of  the  employers'  organizations, 
supported  the  proposals.  Practically  all  the 
workers'  organizations  opposed  them  on  the 
ground  that  such  legislation  was  neither  neces- 
sary nor  desirable. 

In  view  of  the  diversity  of  opinions,  the 
Government  decided  to  postpone  the  raising 
of  the  question  in  the  Riksdag  until  the  1928 
Session,  and  in  the  meantime  to  consider  the 
redrafting  of  the  Bills. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


rTNHE  following  notes  and  the  accompany- 
■*■  ing  tables  give  the  latest  information 
available  as  to  the  movements  of  prices  in 
Great  Britain  and  other  countries.  The  index 
numbers  of  retail  prices  are  from  official 
sources  unless  otherwise  stated.  The  authori- 
ties for  the  wholesale  prices  index  numbers 
are  named  in  all  cases. 

Great  Britain 

Wholesale  Peices. — The  index  number 
of  the  Board  of  Trade,  on  the  base  1913=100, 
was  141.1  for  May,  a  rise  of  0.9  per  cent  for 
the  month.  Total  foods  rose  3.3  per  cent 
owing  to  sharp  rises  in  cereals  and  in  "foods 
other  than  cereals,  meat  and  fish."  Non- 
foods  declined  slightly,  with  slight  declines  in 
most  groups,  but  a  rise  of  6.5  per  cent  in 
cottons.  On  the  base,  average,  prices  for 
1924  =  100,  the  index  number  for  May  was 
84.9. 


The  Statist  index  number  (in  continuation 
of  Sauerbeck's  figures)  was  123.8  at  the  end 
of  May,  making  a  rise  of  0.4  per  cent  for  the 
month.  Foodstuffs  registered  an  advance  of 
1.4  per  cent.  Materials  declined  0.2  per  cent. 
There  was  a  decline  in  minerals  and  an  ad- 
vance in  textiles. 

The  Times  index  number,  on  the  base 
1913  =  100,  was  141.9  in  May,  an  advance  of 
1.9  per  cent  over  the  April  level.  Foods 
rose  3.6  per  cent  owing  to  advances  in  cereals 
and  in  "food  other  than  cereals,  meat  and 
fish."  Materials  rose  1.0  per  cent  owing 
chiefly  to  a  rise  of  9.3  per  cent  in  cotton. 
Other  textiles  and  the  miscellaneous  group 
also  rose,  while  metals  and  minerals  declined. 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Labour,  on  the  base  July,  1924  = 
100,  was  163  at  June  1,  as  compared  with  164 
at  May  1.  The  decline  was  due  to  reductions 
in    retail    prices    of    coal.      Clothing    declined 


TABLE  I— INDEX  NUMBERS  OF  RETAIL  PRICES  OF  FOODS,  GROCER 

(Base  figure  100 


Country 

Canada 

Great  Britain 

Irish  Free  State 

Austria 

Belgium 

Description  of  Index 

29  foods 
60  cities 

Dept.  of 
Labour 

Cost  of 
living 

Dept.  of 
Labour 

Foods 

Cost 

of 
living 

Foods 

Cost 

of 
living 

Foods, 
Vienna 

Cost  of 
living, 
Vienna 

56 
articles, 
Brussels 

Base  Period 

(k) 

1913 

July 
1914 

July 
1914 

July 
1914 

July 
1914 

July 
1914  =  1 

July 
1914  =  1 

April 
1914 

1910 

(d)$  6.95 
7.34 
7.73 
7.42 
7.97 
7.74 
8.28 
8.46 
10.27 
11.62 
12.42 
13.00 
13.78 
13.77 
15.30 
16.84 
14.48 
10.96 
11.03 
10.27 
10.52 
10.17 
10.78 
9.91 
10.77 
1049 
11.63 
11  36 
11.07 
10.93 
11.37 
11.23 
11.05 
10.80 
10.76 
10.86 

(e)  96 
102 

1913 

100 

• 

1914— Jan 

July 

100 
118 
132 
145 
161 
187 
201 
206 
210 
230 
209 
236 
258 
278 
220 
185 
180 
175 
162 
175 
162 
(m)  178 
167 
171 
159 
161 
163 
167 
164 
162 
155 
154 
154 

100 
113 

125 
135 
148 
165 
180 
188 
203 
220 
208 
225 
252 
265 
219 
192 
184 
178 
169 
177 
170 
(m)  180 
173 
175 
168 
170 
174 
175 
172 
171 
165 
164 
163 

100 

100 

1 

1 

1915— Jan... 

(a)  103 

July... 

1916— Jan 

(a)  107 

July... 

1917— Jan... 

(a)  124 

July 

1918— Jan 

(a)  143 

(a)  152 

(a)  162 

(a)  166 

(a)  176 

(a)  200 

(a)  191 

(a)  166 

(a)  162 

(a)  156 

Ca;  158 

(a)  157 

(a)  159 

(a)  153 

(a)  156 

(a)  155 

(a)  160 

(a)  160 

(a)  157 

(a)  156 

(r)158 

158 

157 

155 

155 

155 

July 

1919 — jan  _ 

639 

July  .. 

354 

1920— Jan... 

410 

July. . . . 

479 

1921— Jan... 

477 

July.... 

393 

1922— Jan 

748 
3282 
10717 
12911 
13527 
14362 
16446 

664 
2645 
9454 
10903 
11740 
12391 
13762 

409 

July 

(a)  185 
198 
182 
196 
185 
203 
188 
187 
175 
174 
178 
178 

(a)  185 

388 

1923— Jan 

405 

July 

180 

188 
183 
195 
188 
188 
180 
182 
189 
182 

445 

1924— Jan... 

July 

521 

1925-Jan 

555 

July.... 

537 

1926— Jan 

17182 
16460 
16576 
16845 
17186 
17186 
17036 
17141 
17193 

15004 
14690 
14760 
14894 
15113 
15098 
15033 
15079 
15131 

560 

July 

692 

Oct.... 

1927— Jan 

Feb 

817 

Mar 

816 

165 

171 

820 

818 

July,  1927 


THE    LABOUR   GAZETTE 


813 


slightly  and  other  groups  were  unchanged. 
The  index  numbers  by  groups  were  as  fol- 
lows: food,  154;  rent,  151;  clothing,  2KK215; 
fuel  and  light,  175;  sundries,  180. 

Belgium 

Wholesale  Prices.— The  index  number  of 
the  Ministry  of  Industry,  Labour  and  Social 
Affairs,  on  the  base  April,  1914  =  100,  was  846 
in  April,  a  decline  of  1.4  per  cent  for  the 
month.  There  were  declines  shown  by  eleven 
of  the  groups  and  slight  advances  by  three, 
while  the  remaining  three  showed  no  change. 

Cost  op  Living. — The  official  index  number 
of  the  cost  of  living  of  a  workingman's  family 
of  the  lowest  category,  on  the  base  1921  =  100, 
was  201.28  for  May,  as  against  203.06  for 
April.  Foods,  heat  and  light  and  sundries 
fell  slightly  and  rent  and  clothing  advanced. 

Denmark 

Cost  of  Living. — The  Statistical  Depart- 
ment index  number,  which  has  hitherto  been 


calculated  semi-annually,  will  appear  four 
timea  a  year,  beginning  with  April,  1927.  The 
figure  will  express  the  height  of  the  price  level 
at  the  beginning  of  January,  April,  July  or 
October,  instead  of  being,  as  formerly,  an 
average  of  prices  of  two  previous  quarterly 
calculations.  The  figure  for  April  was  178, 
being  a  slight  decline  from  the  previous 
figure,  181,  the  average  for  October,  1926  and 
January,  1927.  Foodstuffs,  clothing,  fuel  and 
light,  taxes,  etc.,  and  sundries  declined,  and 
rent  rose. 

France 

Wholesale  Prices. — The  index  number  of 
Staiistique  Generate,  on  the  base  July,  1914  = 
100,  was  642  in  May,  a  decline  of  1.2  per  cent 
from  the  April  level.  Both  native  and  im- 
ported products  declined  slightly.  Foods  de- 
clined 2.4  per  cent,  with  declines  in  all 
groups,  and  industrial  materials  on  the  whole 
were  practically  stationary,  with  a  slight  drop 
in  the  minerals  and  metals  group  and  an 
advance  in  the  miscellaneous  group. 


IES,  ETC.,  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 
except  where  noted) 


Bulgaria 

Czecho- 
slovakia 

Danzig 

Denmark 

Esthonia 

Finland 

France 

Germany 

Foods 

Foods, 
fuel, 
etc. 

Cost 

of 
living 

Foods 

Cost 

of 
living 

Cost  of 
living, 
Tallin 

Foods 

Cost 

of 
living 

13 

articles, 
Paris 

Cost  of 

living, 

Paris 

(c) 

Foods 

Cost 

of 
living 

1901- 
1910 

July 
1914 

1913-14 

July 
1914 

July 
1914 

1922 

July 
1914 

July 
1914 

1910= 
1000 

1914 

1913-14  =  1 

1000 

(b)       135 

(b)       137 

100 

100 

100 

100 

100 

1075 
1295 
1288 
1439 
1387 
1491 
1971 
2056 
2210 
26C5 
2811 
3119 
4006 
4401 
3292 
3424 
3188 
3321 
3446 

100 

(b)       163 

128 

116 

146 

136 

166 

155 

187 
186 
212 
251 
253 
276 
236 
197 
184 
180 
188 
194 
200 
215 
210 
177 

182 
190 
211 
242 
262 
264 
237 
212 
199 
198 
204 
209 
214 
221 
219 
194 

238 

(b)      1536 

898-2 
981-8 
1173-9 
1277-8 
1123-2 
1105-4 
1079-5 
968-2 
1061  0 
1016-2 
1100-4 
1106-9 
1062-0 
1048-6 
1067-4 
1091-4 
1063-4 
1064.4 
1054-7 
1034-1 

819-4 
9110 
1065-4 
1139-0 
1055-1 
1118-4 
1132-8 
1090-1 
1138-2 
1132-3 
1180-9 
1194-4 
1149-0 
1141-2 
1160-7 
1176-5 
1170-0 
1170  6 
1164-7 
11521 

295 
363 
338 
295 
291 
289 
324 
331 
365 
367 
386 
401 
451 
485 
539 
545 
524 

(b)      2252 

12-7 
14-2 
14-9 
24-6 
68-4 
1366 
46510 
(o)     141-1 
131-6 
145-4 
153-8 
143-3 
141-6 
145-3 
145-4 
150-7 
152-3 
151-2 
150-3 

10-7 

1830 
1303 
1467 
1430 
941 
921 
917 
909 
899 
916 
854 
832 
876 
888 
914 
914 
915 

11-8 

(b)      2413 

113 

12-5 

20-4 

(b)      3186 

ioo 

53-9 

1120-3 

(b)      3311 

117 

37651 

100 
114 
133 
147 
135 
134 
137 
135 
136 
136 

(o)    125-9 

3686 
4224 
4119 
3899 
3732 

130 

134 

138 

135 

136-3 

135-5 

129-3 

132 

131-6 

130 

130-7 

3870 
4390 
4523 
5164 

126-4 
135-6 
143-3 
139-8 
139-6 

3830 
3638 

159 

184 

6171 
6708 
6369 
6292 
625' 
6238 
6335 

142-4 
142-2 

3631 

156 

181 

144-6 
145-4 

144-9 

152 

178 

146-4 
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TABLE  I-INDEX  NUMBERS  OF  RETAIL  PRICES  OF  FOODS,  GROCER 

Base  figure  100 


Country 

Greece 

Hungary 

Netherlands 

Italy 

Description  of  Index 

Foods 

Cost 

of 
living 

Foods, 
Budapest 

Cost  of 

living, 

Budapest 

29 
articles, 
6  towns 

Cost  of 

living, 

(c) 

21  Foods, 
chief 
cities 

Cost 

of  living, 
Milan 

Base  period 

1914 

1914 

1913  =  1 

1913  =  1 

1893 

1921 

1913 

July 
1920 

1910     

113 
114 

(b)    116 

1913     

1 

1 

100 

(b)    100 

(b)    100 

July 

1915 — Jan  

128 
148 
153 
170 
186 
212 

July  

1916— Jan 

July                         

1917 — jan    .                        

July  .                 

1918 — Jan 

July  . .           

(b)    228 

396-1 
(a)  388-3 
(a)  362-3 
383-8 
451-8 
541-6 
501-3 
576-5 
527-3 
541-6 
518-0 
527-3 
538-1 
609-1 
604-7 
658-3 
633-3 
645-2 
661-7 
628-8 
614-8 
603-8 

1919 — jan  

July 

(&;    239 
258 
275 
236 
192 
187 
177 
167 
164 
170 
170 
176 
172 
167 
165 
165 

1920— Jan 

107-1 

July 

100 

1921— Jan 

July 

1922 — Jan  

117-54 

July 

583 

616 

(a)  89-5 
(a)  83-2 
(a)  84-9 
(a)  82-2 
(a)  84-0 
(a)  84-1 
(a)  85-7 
(a)  81-8 
(a)  80-4 
(a)  81-8 
(a)  78-7 
(a)  79-8 

113-69 

1923— Jan 

115-05 

July 

953 

1032 

113-21 

1924— Jan 

114-20 

July 

1194 

1506 
1515 
1760 
1821 

1933 

1278 
1417 
1472 
1673 
1731 

1862 

116-23 

1925— Jan    

20,837 
19,006 
16,087 
16,322 

16,431 

(o)  117 

121 

123 

128 

16,784 
16,126 
14,418 
14,512 

14,883 

(o)  106 

108 

108 

111 

129-32 

July 

135-76 

1926 — Jan    

145-68 

145-37 

148-99 

Oct  . .              

153-37 

149-18 

Feb            

149-12 

79-7 

147-86 

Cost  of  Living. — The  official  index  number 
of  cost  of  living,  Paris,  on  the  base  1914  =  100, 
was  524  for  the  first  quarter  of  1927,  as  against 
545  for  the  previous  quarter.  This  was  a  de- 
cline of  3.8  per  cent.  Foods,  heat  and  light, 
clothing  and  sundries  all  showed  considerable 
declines  and  rent  showed  no  change. 

Italy 

Wholesale  Prices. — The  index  number  of 
the  Chamber  of  Commerce,  Milan,  on  the  base 
1913  =  100,  was  536.55  in  May,  marking  the 
ninth  successive  monthly  decline,  from  a  peak 
of  691.35  reached  in  August,  1926.  For  the 
month  of  May,  the  decline  was  one  of  5.1  per 
cent,  with  a  drop  of  4.5  per  cent  in  foods  and 
one  of  5.3  per  cent  in  industrial  materials. 

Cost  of  Living. — The  index  number  of  cost 
of  living,  Milan,  on  the  base  July,  1920=100, 
was  147.86  in  March,  a  decline  of  0.8  per  cent 
for  the  month.  Foods  and  sundries  declined 
slightly  and  the  remaining  groups  showed  no 
change. 


Poland 

Cost  of  Living. — The  index  number  of  the 
Central  Statistical  Office  of  cost  of  living  at 
Warsaw  (nominal  index),  was  revised  for  the 
months  from  April  to  December,  1926,  in- 
clusive, owing  to  changes  in  the  method  of 
calculating  rentals  and  revised  figures  are 
given  in  the  accompanying  table.  The  index 
numbers  for  foods  for  the  early  months  of 
1927  are  not  yet  available. 

Sweden 

Wholesale  Prices. — The  index  number  of 
the  Department  of  Commerce,  on  the  base 
1913  =  100,  was  145  in  May,  an  advance  of  2 
points  on  the  level  of  the  month  of  April. 
There  were  advances  in  raw  materials  and 
manufactured  goods,  and  no  change  in  semi- 
manufactured goods. 

Cost  of  Living.— The  index  number  of  cost 
of  living,  on  the  base  July,  1914=100,  was  170 
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IES,  ETC.,  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES— Continued 
except  where  noted) 


Latvia 

Lithuania 

Luxem- 
burg 

Norway 

Poland 

Russia 

Spain 

Sweden 

Retail 
Prices 

Foods 

Cost  of 

living, 

84  towns 

Cost  of 
living 

Foods 

30 
towns 

Foods, 
Warsaw 

Cost 

of 
living, 
Warsaw 

Foods, 

229 
towns 

Cost  of 

living, 

229  towns 

Foods 

fuel, 

sundries, 

Madrid 

51 

articles, 
30  towns 

Cost 

of  living 

(c) 

1913 

July 
1914 

1913 

1st  half, 
1914 

July 
1914 

1914 
=  1 

1914 
=  1 

1913 

1913 

1914 

July 
1914 

May 
1914 

(e) 

100 

100 

100 

100 

100 

100 

lb)        1 

(b)        1 

(b)    100 

100 
(c)    113 
(c)    124 
(c)    130 
(c)    142 
169 
177 
221 
268 
339 
310 
298 
297 
283 
232 
190 
179 
166 
160 
163 
159 
170 
169 
162 
158 

157 
156 
153 

151 

(b)    108 

143 

160 

(b)    116 

(a)    139 

261 

(b)    125 

192 

279 
279 
289 
295 
319 
334 
292 
257 
233 
214 
218 
230 
248 
277 
260 
216 
198 

191 
180 
177 

169 

(a)    155 

219 

267 

(b)    175 

257 

259 

(b)    191 

270 

251 

457 

736 

1,298 

4,931 

24,197 

(1)165-1 

139-1 

175-4 

173-9 

191-1 

203-9 

231-6 

141 

257 

469 

788 

3,527 

20,936 

(I)  120-5 

127-2 

144-6 

145-6 

1700 

177-0 

192-8 
201-8 
201-3 

271 

122 

67 

384 

(b)    189 
179 
179 
180 
172 
178 
182 
188 
190 
188 
187 

190 
196 
190 

196 
179 

236 

216 

100 

75 

359 

190 

183 

108 

90 

452 
500 
498 
521 
519 
533 
546 

727 

756 
758 

766 

152 

184 

174 

122 
138 
153 
158 
142 
140 

139 
141 
141 

176 

125 

108 

198 

214 

171 

178 

141 
141 
132 
132 
135 

114 
110 
109 

101 

100 

93 

102 

185 
205 
225 

194 
220 
239 

224 

176 
174 
173 

171 

171 

170 

on  April  1,  a  decline  of  one  point  for  three 
months.  During  the  period  there  were  de- 
clines in  foods  and  fuel  and  light  and  ad- 
vances in  housing  and  taxes. 

India 

Wholesale  Prices. — The  index  number  of 
the  Labour  Office,  Government  of  Bombay, 
on  the  base  prices  in  July,  1914  =  100,  was  144 
in  April,  a  decline  of  4  points  or  2.7  per  cent 
for  the  month.  The  decline  was  caused  by 
lower  prices  of  foods,  which  were  influenced 
by  a  drop  of  5.4  per  cent  in  prices  of  cereals. 
Non-foods  declined  slightly,  all  groups  show- 
ing lower  prices  except  "  textiles  other  than 
cotton  "  and  hides  and  skins. 

Cost  of  Living. — The  working  class  cost  of 
living  index  number,  Bombay,  on  the  base 
prices  in  July,  1914=100,  was  152  in  May,  a 
decline  of  one  point  for  the  month.  There 
was  a  decline  of  one  point  in  the  foods  group, 
and  a  rise  of  4  points  or  2.8  per  cent  in  cloth- 


ing.   Fuel  and  lighting  and  house  rent  showed 
no  change. 

New    Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office,  on  the  base 
1909-13  =  1,000,  was  1,547  for  April,  a  rise  of 
3  points  for  the  month.  There  were  slight 
advances  in  foodstuffs,  etc.,  of  vegetable 
origin,  wood  and  wood  products,  animal  pro- 
ducts and  chemicals  and  manures,  and  declines 
in  textile  manufactures,  metals  and  their  pro- 
ducts, and  non-metallic  minerals  and  their 
products. 

United  States 

Wholesale  Prices. — The  Annalist  index 
number  of  wholesale  commodity  prices,  on 
the  base  1913  =  100,  was  141.3  for  May,  show- 
ing no  change  for  the  month.  There  were 
slight  advances  in  farm  products,  textiles,  and 
building,  materials,  and  slight  declines  in  food 
products,  fuels,  metals,  chemicals  and  the  mis- 
cellaneous group. 
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TABLE  I— INDEX  NUMBERS  OF  RETAIL  PRICES  OF  FOODS,  GROCERIES,  ETC., 

(Base  figure  100 


Country 

Switzerland 

Egypt 

South  Africa 

India 

Australia 

Description  of  Index 

Foods, 
Federal 
Labour 

Office 

Cost  of 
Living, 
Federal 
Labour 
Office 

Foods 

Cost 

of 
living 

18  foods, 
9  towns 

Foods, 
Bombay 

Cost  of 

living, 

Bombay 

46  foods 

and 

groceries, 

30 

towns 

Base  period 

June 
1914 

June, 
1914 

July, 
1914 

Jan. 1913- 
July,   1914 

1910=1,000 

July 

1914 

1911  =  1,000 

1910 

1,000 

1,163 

(b)        1,148 

(!) 

1913 

1,106 

1914— Jan 

1,099 

July 

(a)        100 

(a)        100 

100 

100 

100 

100 

1,164 

1915— Jan 

(b)        1,228 

1,240 
1,522 

July 

99 

100 

1916— Jan 

(b)        1,275 

1,504 

July 

123 

118 

1,516 

1917— Jan 

(b)        1,418 

1,453 

July 

190 

157 

1,470 

1918— Jan 

(b)        1,437 

1,505 

July 

216 

184 

1,523 

1919— Jan 

(a)        1,559 

1,627 

July 

224 

201 

187 

186 
183 
190 
169 
177 
173 
165 
156 
153 
159 
157 
157 
157 
155 
153 
157 
155 
156 
155 
155 
153 

1,714 

1920— Jan 

(b)       2,049 

1,862 

July 

281 

237 

188 
163 
174 
169 
160 
151 
148 
154 
151 
152 
152 
151 
150 
155 
153 
155 
152 
152 
151 

2,260 

1921— Jan 

235 
211 
189 
157 
160 
166 
173 
170 
172 
169 
165 
161 
159 
160 
158 
157 
156 
156 

(c)        1,904 
(c)        1,556 
1,391 
1,335 
1,348 
1,330 
1,372 
1,339 
1,381 
1,382 
1,334 
1,368 
1,337 
1,372 
1.327 
1,166 
1,177 

2,167 

July 

196 

189 

1,876 

1922— Jan 

1,651 

July 

172 

167 

1,725 

1923— Jan 

1,692 

July 

152 

161 

1,914 

1924— Jan 

1,802 

July 

148 

158 

1,728 

1925— Jan 

170 
168 
166 
162 
162 
161 
160 
160 
159 
158 

(a)        1,718 

July 

158 
161 
161 
158 
160 
153 
154 
154 

163 
162 
162 
159 
161 
155 
156 
155 

(a)        1,807 

1926— Jan 

(a)        1,802 

April 

(a)        1,847 

July 

(a)        1,880 

(a)        1,805 

1927— Jan 

Feb 

1,784 

Mar 

1,757 

(a)  Figure  for  previous  month.  (b)  Average  for  year.  (c)  Index  published  quarterly.  (d)  15th  of  month  up  to 
of  month.  (h)  Four  chief  cities.  (i)  January  1913-December  1920,  22  foods.  (k)  Cost  of  food  budget.  (I )  Index 
prices  on  the  base  100  hereafter.        (p)  Index  discontinued.    New  Index  number  in  1926.        (q)  Figures  for  following  month. 


Bradstreet's  index  number,  showing  the  cost 
of  one  hundred  and  six  commodities,  con- 
tinued to  decline,  being  $12.3803  for  the  be- 
ginning of  July,  as  compared  with  $12.4265  for 
June  1 ;  and  $12.7378  for  July,  1926.  Prices  are 
now  16.8  per  cent  above  the  low  point  of  the 
post-war  period  reached  in  June,  1921,  but  are 
40.6  per  cent  below  the  peak  reached  in  Febru- 
ary, 1920.  Of  the  one  hundred  and  six  com- 
modities twenty-one  advanced,  thirty  declined 
and   fifty-five   were    unchanged1.    Five    of   the 


thirteen  groups  advanced,  while  eight  declined. 
The  groups  which  advanced  were  textiles,  hides 
and  leather,  fruits,  coal  and  coke,  and  chemicals 
and  drugs,  the  most  important  advances  being 
in  cotton  goods  and  hides  and  leather.  The 
groups  which  declined  were  provisions,  mis- 
cellaneous products,  naval  stores,  metals,  live 
stock,  breadstuffs,  oils  and  building  materials, 
most  of  the  decline  being  in  the  two  first 
named  groups. 

Dun's  index  number,  showing  the  cost  per 
capital    of    a   year's   supply   of    commodities, 
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IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES— Concluded. 
except  where  noted) 


New  Zealand 


Chile 


Peru 


United  States 


Foods 


July,  1914 
=  1000 


Cost 

of 
living 


Cost 

of 
living 


Foods 


July,  1914 
=  1000 


1913 


1913 


Cost 
of 

living 


Foods, 
Bureau 

of 

Labour 

Statistics 


1913 


1913 


Cost  of 
living, 

Bureau  of 
Labour 

Statistics 


1913 


Cost  of 
living, 

Nat.  Ind. 

Conference 
Board 


July,  1914 


Cost 

of 
living 
Massachu- 
setts 


1913 


(q) 
(q) 
(q) 
(q) 
(q) 

i9\ 

iQ\ 

(q) 

(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 


100 


100 


1000 


(q)      1133 


(q) 


(q)      1200 


(q) 


(q)      1274 


(q) 


1000 
i082 

iit>8 

i282 


1408 
1422 
1463 
1596 
1714 
1751 
1626 
1448 
1413 
1396 
1430 
1486 
1463 
1456 
1520 
1527 
1513 
1492 
1463 


(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(q) 
(Q) 
<q) 

(q) 


1440 
1525 
1573 
1706 
1815 
1855 
1782 
1650 
1590 
1571 
1584 
1621 
1602 
1596 
1631 
1624 
1631 
1633 
1626 


1463 


1624 


100 


(b) 

111 

(b) 

107 

(b) 

108 

(b) 

108 

(b) 

115 

(b) 

118 

(b) 

109 

(b) 

136 

(b) 

137 

(b) 

112 

(b) 

151 

(b) 

158 

(b) 

132 

(b) 

176 

(b) 

181 

(b) 

156 

(b) 

194 

(b) 

202 

(b) 

157 

(b) 

171 

(b) 

191 

(b) 

160 

(b) 

163 

(b) 

183 

163 

(b) 

155 

(b) 

173 

172 

(0) 


93 
100 
104 
102 
103 
100 
107 
111 
128 
146 
160 
167 
185 
190 
201 
219 
172 
148 
142 
142 
144 
147 
149 
143-3 
154-3 
159-9 
164-3 
162-4 
157-0 
160-0 
159-3 
156-0 
153-8 
153-6 
155-4 


(i) 


(a) 
(a) 
(a) 
(a) 
(a) 
(a) 
(a) 
(a) 
(a) 


(a) 
(a)' 


100 


(a) 

103-0 

(a) 

105-1 

(a) 

118-3 

(a) 

142-4 

(a) 

174-4 

(a) 
(a) 
(a) 

199-3 
216-5 
200-4 

100 

ioo:5 


131-3 


(a) 


152-2 


174-3 
166-6 
169-5 
169-7 
173-2 
169-1 
172-5 
173-5 
177-9 


174-8 
175-6 


172-2 

190 

205 

181 

163 

161 

155-6 

158 

161-9 

165-0 

162-0 

167 

169 

170 


167 
167 
165 
161 
164. 


100 

101-8. 

102-1 

102-9 

101-7 

105-1 

109-9 

119-6 

129-3 

114-6 

155-1 

167-5 

171-5 

192-0 

202-6 

179-6 

160-8 

157-3 

156-2 

157-1 

159-1 

160-1 

157-8 

161-5 

163-4 

167-0 

164-5 

161-9 

161-8 

161-2 

160-3 

159  0 

159-2 

159  & 


end  of  1920;  beginning  of  month  thereafter.  (e)  Beginning  of  month.  (f)  Base  is  average  for  six  capital  towns.  (g )  15th 
number  of  prices  in  zlotys,  1914  =  100.  (m )  From  Jan.,  1925,  end  of  previous  month.  (n)  No  figures  published.  (o)  Gold 
(r)  Monthly  figures  hereafter. 


declined  to  $185,598  for  the  beginning  of 
July,  as  compared  with  $187,221  for  June  and 
$186,014  for  July,  1926.  Small  advances  oc- 
curred in  the  clothing,  metals,  meats,  and  mis- 
cellaneous groups,  but  these  were  more  than 
offset  by  the  declines  in  breadstuff s,  dairy 
and  garden  products  and  in  "  other  foods  ". 

Retail  Prices. — The  retail  food  index  of  the 
Bureau  of  Labour  Statistics  was  155.4  on  May 
15,  on  the  base  1913  =  100,  showing  an  increase 
of  about  one  per  cent  for  the   month.    Ten 


articles   increased,    twenty-one   decreased   and 
eleven  showed  no  change. 

Cost  of  Living. — The  index  number  of  the 
Special  Commission  on  the  Necessaries  of 
Life,  showing  the  level  of  the  cost  of  living 
in  Massachusetts,  on  the  base  1913  =  100,  was 
159.9  in  May,  as  against  159.2  in  April.  This 
rise  was  caused  mainly  by  higher  food  prices 
due  to  increases  in  meat  and  potato  prices. 
Clothing  and  fuel  and  light  prices  were  lower 
and  other  elements  showed  no  change. 
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TABLE  II— INDEX  NUMBERS  OF  WHOLESALE  PRICES 

(Base  figure  100 


Country 

Canada 

Great  Britain 

Alsace- 
Lorraine 

Austria 

Authority 

Dom. 

Bureau 

of 

Statis- 
ics 

Michell 

Bank 
of  Com- 
merce 
(p) 

Board 

of 
Trade 

Econo- 
mist 

Statist 

Times 

- 

Federal 
Statis- 
tical 
Office 

No.  of  Commodities 

238 

40 

81 

150 

41 

45 

60 

55 

42 

Base  Period 

1913 

1900- 
1909 

1923 

1913 

1901-05 

1867-77 

1913 

July 
1914 

1st  half 
1914 
=  1 

1900                          

(h) 

(J) 

(h) 

110-5 

103-3 

113-3 

122-3 

119-0 

116-6 

136-5 

149-1 

174-5 

191-1 

225-1 

254-4 

262-9 

278-5 

265-9 

293-2 

353-1 

358-0 

255-3 

218-1 

194-7 

199-8 

196-5 

190-1 

211-9 

211-7 

216-7 

202-1 

190-4 

184-2 

183-9 

192-6 

178-6 

182-4 

179.3 

178-2 

181-2 

(h) 

75 

72 

78 

85 

83-5 

82-4 

96-4 
106-4 
123-6 
130-5 
159-3 
176-9 
186-2 
193-1 
190-7 
206-4 
245-3 
254-6 
197-2 
158-2 
132-5 
134-0 
130-2 
124-8 
137-2 
138-4 
144-8 
134-3 
129-3 
125-5 
126-0 
1310 
123  1 
124-1 
123-6 
123-3 
123-8 

(h) 

1905                     

1910                  

1913                                         

100 

100 

100 

July 

1915    Jan 

July 

' 

July 

1917    Jan 

July 

1918    Jan 

July 

1919    Jan 

205-3 
202-3 
232-8 
256-1 
201-7 
163-4 
149-8 
151-8 
150-9 
153-6 
156-7 
153-3 
165-2 
158-4 
163-8 
160-6 
156-2 
151-1 
150-6 

148-7 

151-9 

223-2 
245-7 
265-1 
269-4 
214-2 
174-3 
165-2 
165-3 
171-9 
176-4 
178-3 
175-6 
182-3 
175-7 
181-3 
177-8 
174-0 
171-4 
170-8 

164-0 

170-6 

132-56 
136-15 
159-49 
186-49 
134-04 
107-36 
94-99 
98-65 
98-13 
98-54 
94-48 
95-57 
109-03 
101-25 
99-67 
98-67 
98-09 
95-29 
96-63 

95.57 

96-42 

""296-6 
316-9 
245-9 
194-1 
164-0 
160-3 
157-0 
156-5 
165-4 
162-6 
171-1 
157-5 
151-3 
143-6 
148-7 
152-1 
143-6 

140-6 

141-1 

July 

330-4 
332-8 
228-9 
186-5 
158-6 
158-8 
159-7 
155-6 
173-8 
167-5 
175-6 
158-4 
149-4 
142-9 
145-8 
155-8 
140-5 
141-2 
140-0 
139-2 
141-9 

July 

1921— Jan 

July 

July 

1923— Jan                      

373 
413 
492 
499 
515 
544 
621 
652 

16,986 

July                  

17,893 

1924— Jan                

18,748 

July    

19,133 

1925 — Jan    

21,181 

July 

19,685 

1926 — Jan    . 

17,554 

April  . .              

17,086 

July 

18,152 

Oct                               

17,992 

1927 — Jan                                 

18,694 

18,765 

19,129 

19,372 

May ■, 

19,721 
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IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 
except  where  noted). 


Belgium 

Bulgaria 

Czecho- 
slovakia 

Danzig 

Denmark 

Finland 

France 

Ministry 
Ind. and 
Labour 

Director 

General 

of 

Statistics 

Central 
Bur.  of 

Statistics 

Official 

Dept. 
of 

Statistics 

Finans- 
tidende 

Central 
Bureau  of 

Statistics 

Board  of  Customs 

Statistique 
Generale 

130 

- 

126 

- 

118 

33 

135 

Imports 

Exports 

45 

April, 
1914 

1913 

July, 
1914 

1913-14 

1913 

July  1,  1912 
June  30, 1914 

Respective 
mos.,  1913 

Eight  mos.,  1913 

July,  1914 

(g) 

(h) 

100 
(b)    121 

100 

100 

100 

100 

100 

100 

134 

(b)    185 

149 

(c)    268 

206 

(c)    667 

284 

(c)    830 

292 

1739 
1947 
2392 
1721 
2172 
2489 
2657 
2408 
2711 
2737 
3275 
3041 
2901 
2774 

340 
383 
341 
253 
178 
180 
181 
207 
210 
220 
234 
206 
157 
141 
141 
145 
141 

139 

139 

(b)  1183 

(b)  1263 

1475 
1311 
1083 
1124 
940 
939 
899 
941 
1123 
1116 
979 
1021 
996 
984 
997 

1626 
1285 
1364 
1215 
1294 
1157 
1157 
1102 
1105 
1117 
1113 
1115 
1104 
1095 
1099 

(d)  347 

366 

1675 
1464 
1003 
968 
990 
953 
1045 
1009 
966 
923 
948 
972 
979 

976 

988 

(b)  1219 

320 

360 

332 

434 

1134 
1080 
1071 
1085 
1137 
1118 
1094 
1081 
1079 
1095 
1103 

1095 

395 

504 

415 

580 

505 

566 

491 

559 
559 
560 
621 

876 

(b)  153-8 
149-5 
150-3 
143-0 

142-8 
147-6 
145-3 

145-9 

243 
212 
172 
157 
156 
178 
157 

153 

15? 

525 
569 
647 
664 
854 

856 

768 

856 

635 

P5f 

655 

642 

820 
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Table  II-INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN 

(Base  figure  100 


Country 

Germany 

Hungary 

Italy 

La1 

via 

Lithuania 

Nether- 
lands 

Nor- 
way 

Authority 

Federal 

Statis- 
tical 
Office 

Frankfurter 
L  eitung 

Official 

Bacchi 

(k) 

Milan 
Cham- 
ber of 
Com- 
merce 

Official  Statistical 
Bureau 

Central 

Bureau 

of 

Statistics 

Central 
Bureau 

of 
Statis- 
tics 

Okono- 
misk 
Revue 

No.  of  Commodities 

38 

100 

- 

100 

125 

16 

imports 

14 
exports 

87 

48 

93 

Base  Period 

1913 

July,  1914 

1913  =  1 

1913 

1913 

1913 

1913 

1913 

1913 

1913 

1900 

(J) 
88 
87 
91 
100 

(J) 

1905 

1910 

1913 

1 

100 
101s 

93 
105 
131 
184 
193 
230 
304 
363 
429 
326 
362 
507 
604 
642 
520 
577 
558 
575 
566 
571 
567 
657 
707 
708 
692 
724 
712 
664 
658 
645 
622 

100 

100 

10O 

1914— Jan 

July 

(b)    106 

(b)    109 

1915— Jan 

(c)    115 

(b)    142 

(b)    146 

1916— Jan  .. 

(c)    159 

(b)    153 

{b)    226 

1917— Jan 

(c)   23a 

July 

(b)    179 

(b)    276 

1918— Jan 

(c)    341 

July 

(b)    127 

262 

339 

1256 

1366 

1439 

1428 

3665 

10059 

278476 

7478700 

(D(p)UO^ 

127-9 
143-2 
142-5 
135-8 
132-7 
133-1 
136-2 
135-9 
135-6 
135-C 
134-8 

(b)    373 

1919— Jan 

339 

July 

(b)    304 

(c)    314 

1920— Jan 

(c)      1965 

333 

July  .. 

292 

409 

1921— Jan     . 

(c)      2130 

344 

July... 

466  06 
549-94 
524-54 
523-52 
538-65 
543-09 
544-88 
61206 
667-83 
658-88 
636-41 
676-73 
654-61 
602-86 
600-85 
592-72 
565-29 
536-55 

182 
163 
164 
157 
145 
156 
151 
160 
155 
153 
143 
141 
143 
145 
146 
144 
143 

300 

1922— Jan... 

4599 
13978 
715,900 
28,359,900 
(I)      136-9 
130-8 
147- 1 
143-3 
140-7 
136-8 
134-4 
137-6 
137-8 
137-4 
137-2 

(b)    148 

(b)    108 

260 

July  

232 

1923— Jan 

(b)    131 

(b)    123 

220 

July 

235 

1924— Jan 

(c)  7,915 

(&J21.057 

(6J20.217 

19,591 

18,319 

17,683 

17,750 

18,046 

(I)       127 

129 

128 

130 

127 

136 

124 
126 
148 
151 
137 
134 

250 

July 

271 

1925— Jan 

125 
121 
130 
133 
125 
128 
123 
122 
120 
119 

149 
145 
134 
128 
138 
143 
134 
139 
135 
136 

279 

Juiy 

254 

1926— Jan 

214 

198 

July  .. 

196 

Oct 

i30 
135 
134 
136 

188 

1927— Jan 

170 

Feb 

165 

160 

159 
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CANADA  AND  CERTAIN  OTHER  COUNTRIES— Continued 
except  where  noted) 


Poland 

Russia 

Spain 

Sweden 

Swit- 
zerland 

Egypt 

South 
Africa 

India 

China 

Japan 

Dutch  East 
Indies 

Central 
Statis- 
tical 
Office 

Gosplan 

Dir. 

Gen. 

of 

Statis- 
tics 

Gote- 

borgs 

Handels 

Tidning 

Com- 
merce 
Dept. 

Dr. 

Lorenz 

Dept. 
of 

Statis- 
tics 

Census 
and 

Statis- 
tics, 

Office 

Dept.  of 

Statis- 
tics, 
Cal- 
cutta 

Labour 
Office, 
Bom- 
bay 

Bureau 
of  Mar- 
kets, 
Shang- 
hai 

Bank 

of 
Japan 

Dept.  of 
Agriculture 
Industry  & 
Comuerce 

58 

- 

74 

47 

160 

71 

23 

188 

75 

43 

- 

56 

92 

Jan. 
1914  =  1 

1913  =  1 

1913 

July  1, 

1913- 

June  30, 

1914 

1913 

July, 
1914 

Jan.  1, 

1913- 

July  31, 

1914 

1910  = 
1000 

July, 

1914 

July, 
1914 

Feb., 
1913 

Oct., 

1899 

1913 

(c) 

(J) 

(3) 

1000 
1125 

1 

100 

100 

(b)    132-2 

100 

1 

(b)    101 

100 

(b )      1090 

100 

100 

(b)    126-3 

(b)    119 

(b)    145 

(b)    120 

(b)      1204 

(b)    112 

(b)    127-8 

(b)    141 

(b)    185 

(b)    124 

(b)      1379 

(b)    128 

(b)    154-9 

(b)    166 

(b)    244 

(b)    168 

(b)      1583 

(b)    145 

(b)    196-4 

(b)    207 

(b)    339 
369 
320 
319 
364 
267 
211 
170 
165 
156 
157 
152 
148 
164 
160 
150 
145 
143 
142 
140 
140 
139 

(b)    207 

(b)      1723 

(b)    178 

(b)    237 

'(b)    259-6 
283-2 
326-8 
398-0 
316-6 
265-8 
259-8 
272-5 
266-0 
243-7 
254-5 
279-0 
258-4 
282-7 
262-4 
254-2 
238-9 
236-5 
230-4 

(b)    204 

(b)"22\ 
219 
186 
180 
174 
170 
170 
178 
182 
191 
188 
186 
179 
178 
179 

182 

181 

172 

(b)    225 
318 
283 
214 
164 
169 
138 
141 
123 
133 
132 
157 
151 
134 
133 
129 
129 
126 
124 
124 
122 

(b)      1854 

(b)    196 
218 
209 
178 
183 
178 
181 
179 
170 
172 
179 
171 
160 

(m)  159 
149 
145 
144 
146 
148 
148 

(b)    222 
231 
220 
191 
199 
190 
188 
177 
173 
188 
184 
173 
158 
154 
151 
149 
147 
146 
148 
148 
144 

(b)    132-7 

347 
374 
274 
215 
181 
173 
163 
162 
161 
157 
169 
161 
153 
150 
148 
148 
146 
146 
145 
143 
145 

326 

"238:6 
178-6 
175-6 
161-3 
175  0 
179-0 
183-2 
173 
171 
161 
156 
148 
145 
145 
145-4 
146-7 
146-5 
147-1 
147-2 

(b)      25i2 
2064 
1688 
1472 
1423 
1470 
1395 
1478 
1401 
1463 
1424 
1397 
1355 
1368 
1423 
1438 

(b)    140-0 

(b)        182 

144*9 
148-5 
143-9 
152-7 
155-4 
155-8 
151-5 
159-9 
162-8 
164-0 
162-8 
156-9 
171  1 
172-8 
172-0 
174-7 

592 
1,016 

(b)  0-96 

(b')'i-w 

(b)'l-72 

'(b)'  i  -83 
1-75 
1-90 
1-97 
1-82 
1-78 
1-79 
1-79 
1-77 
1-75 

(b)        170 

5,447 
30,699 

(b)        175 

2,521,677 
(n)  102-3 
119-5 
119-6 
142-1 
166-6 
166-6 
177-2 

180 
174 
178 
175 
172 
160 
158 
158 
156 

157 

154 

1421 
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Table  II-INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 

— Concluded 

(Base  figure  100  except  where  noted) 


Country 

Australia 

New 

Zealand 

Peru 

United  States 

Authority 

Com- 
mon- 
wealth 
Statis- 
tician 

N.S.W. 
Statis- 
tician 

Govern- 
ment 

Statis- 
tician 

Official 

Bureau 

of 
Labour 

Statis- 
tics 

Brad- 
street 

Dun 

Annalist 

Irving 
Fisher 

No.  of  Commodities 

92 

100 

- 

- 

404 

106 

200 

25 
foods 

200 

Base  Period 

1911  = 
1000 

1911 
=  1000 

1909- 

1913  = 

1000 

1913 

1913 

- 

- 

1890-1899 

1913 

1900 

(h) 

(J) 

(g) 

$      7-8839 
8-0987 
8-9881 
9-2076 
8-8857 
8-6566 
9-1431 
9-8698 
10-9163 
11-5294 
13-7277 
16-0680 
17-9436 
19-1624 
18-5348 
18-8964 
20-3638 
19-3528 
12-6631 
10-7284 
11-3725 
12-1069 
13-6665 
13-0895 
13-2710 
12-2257 
13-9347 
13-8526 
14-0146 
13  1055 
12-7378 
12-7864 
12-8195 
12-5153 
12-5543 
12-5309 
12-4405 
12-4265 

(g) 

$      93-355 
99-315 
121-301 
118-576 
124-528 
119-708 
124-168 
124-958 
137-666 
145-142 
169-562 
211-950 
222-175 
232-575 
230-146 
233-707 
247-390 
260-414 
198-600 
159-833 
164-444 
173-743 
192-944 
188-711 
189-930 
185-485 
202-565 
195-899 
197-281 
190-478 
186-014 
187-367 
187-758 
185-471 
183-269 
183-087 
182-794 
187-221 

(e) 

99-388 
110-652 
137-172 
139-980 
142-452 
144-879 
150-95 
147-29 
153-68 
17011 
213-410 
267-114 
278-696 
285-474 
299-142 
307-763 
294-935 
307-680 
199-867 
167-719 
164-311 
193-672 
181-030 
170-954 
177-175 
183-207 
211-051 
214-404 
221-893 
218-549 
206-121 
201-213 
200  035 
202-143 
204-102 
207-161 
202-683 
206-234 

1905 

910 

1003 

1088 

(a)    1085 

(a)    1185 

(a)    1387 

(a)    1822 

(a)    1502 

(a)    1506 

(a)    1525 

(a)    1715 

(a)    1877 

(a)    1954 

1959 

2008 

2311 

2671 

2233 

1813 

1673 

1789 

1855 

2052 

1984 

1855 

1863 

1846 

1840 

1912 

1843 

1758 

1760 

1741 

1710 

1910 

1913 

(b)    1055 
(b)    1098 

100 

100 

98 

97 

98 
100 
113 
123 
153 
188 
184 
196 
199 
212 
233 
241 
170 
141 
138 
155 
156 
151 
151 
147-0 
1600 
159-9 
156-0 
151-1 
150-7 
149-7 
146-9 
146-4 
145-3 

144-1 
143-7 

100 

1914— Jan 

July 

1915— Jan 

(b)    1235 

(b)  120-0 

July 

1916— Jan 

(b)    1328 

(b)  145-9 

July 

1917— Jan 

'(b)   i5ii 

(b)  175-8 

July 

1918— Jan  . 

(b)    1778 

(b)  212-5 

July 

1919 — jan  mm 

(b)    1858 

(b)  219-8 

July 

1920— Jan.   . 

2359 
2700 
2255 
1903 
1771 
1833 
1847 
2039 
1948 
1852 
1861 
1866 
1853 
1893 
1829 
1766 

(b)    2181 

(b)  238-1 

July.... 

1921— Jan 

(b)    2025 

(b)  204-6 

July 

1922— Jan 

(b)     1736 

(b)  189-8 

July 

1923— Jan 

(b)    1666 

(b)  189-1 

157-0 

July 

153-5 

1924— Jan 

(b)    1739 

(b)  191-9 

150-5 

July 

145-2 

1925— Jan 

1747 
1698 
1677 
1650 
1643 
1610 
1585 
1544 
1544 

(b)  201-6 
198-3 
206-2 
203-0 
204-0 
202-0 
200 
204 
205 

207 

161-9 

July 

160-3 

1926— Jan 

159-2 

150-9 

July 

149-5 

Oct 

148-5 

1927— Jan 

145-5 

Feb 

143-0 

140-7 

140-0 

140-0 

139-8 

(a)  Quarter  beginning  in  specified  month.  fbj  Average  for  year.  (c )  Figure  for  previous  month.  (d)  Following 
month.  (e)  Middle  of  month.  (g  )  First  of  month.  (k)  End  of  month.  (j)  Monthly  average.  (k)  For  1920  and 
1921,  76  quotations  are  included,  and  from  January,  1922,  100  quotations.  (1)  Gold  prices  hereafter  on  the  base  100.  (tn) 
Revised  figures  for  1926.        (n)  Index  number  of  prices  in  zlotya,  on  the  base  100.        (p )  New  series. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Workman  on   Monthly  Wage  must  be  paid 
Monthly 

A  farmer  hired  a  man  to  work  for  the 
season  at  a  monthly  salary  of  $55.  After 
three  months  the  hired  man  asked  for  money 
and  received  $10  from  his  employer.  He  then 
asked  for  a  settlement,  but  the  farmer  told 
him  he  had  no  money  in  the  house,  and  that 
if  he  had  the  money  he  would  certainly  keep 
back  one  month's  pay.  The  hired  man  then 
left  his  employment,  and  sued  for  three 
months'  wages,  less  $10.  In  the  County  Oourt 
judgment  was  given  for  the  plaintiff  for  $155, 
and  in  favour  of  the  defendant  on  a  counter- 
claim for  the  sum  of  $65,  alleged  to  be  due 
to  him  owing  to  breach  of  contract  on  the 
part  of  the  hired  man.  On  an  appeal  by  the 
plaintiff  against  this  judgment  the  Manitoba 
Court  of  Appeal  allowed  the  appeal  with 
costs,   and   dismissed  the   counterclaim. 

In  the  course  of  the  judgment  in  the  Ap- 
peal Court  it  was  stated  that  "in  principle  it 
seems  plain  enough  that  the  wages  are  pay- 
able monthly.  The  fair  reading  of  the  con- 
tract is  that  it  is  a  hiring  for  the  season  at 
wages  of  $55  per  month.  The  defendant  seeks 
to  make  the  question  one  of  construction, 
the  contention  being  that  because  the  em- 
ployment is  for  the  season  the  inference  is 
that  the  words  "at  $55  per  month"  do  nothing 
more  than  fix  the  rate  of  remuneration.  I 
am  unable  to  adopt  this  view.  To  accept  it 
means  that  the  contract  is  an  entire  one, 
requiring  the  completion  of  the  season's  work 
by  the  labourer  if  anything  is  to  be  payable. 
In  my  opinion  such  a  result  should  be  pro- 
vided for  by  nothing  less  than  clear  language 
or  unequivocal  implication.  The  period  of 
service  here  has  no  relation  to  the  payment  of 
tne  wages  periodically.  Reasons  can  be  sug- 
gested, and  were  put  forward  by  the  judge, 
why  the  wages  should  not  be  paid  before  the 
end  of  the  term.  They  are  founded  on  the 
financial  convenience  of  the  farmer  or  on  the 
inexpediency  of  paying  the  labourer  monthly, 
lest  taking  advantage  of  the  higher  wages 
paid  at  harvesting  time  he  should  then,  when 
most  needed,  quit  his  master's  service.  It  is 
solely  because  the  contract  was  looked  at  by 
the  judge  from  the  point  of  view  of  the 
farmer's  interests  alone  that  a  question,  which 
otherwise  I  would  have  thought  was  element- 
ary, was  thought  to  be  subject  to  extrinsic 
considerations  which  would  not  for  a  moment 
be  given  consideration  in  connection  with 
ordinary   hiring    contracts." 

— (Manitoba — Cowan    versus   Eisler) 


Wage   Agreement   Proved    Valid   by   Accept- 
ance of  Its  Terms 

The  manager  of  one  of  the  departments  of 
a  clothing  factory  in  Manitoba  accepted  an 
invitation  from  the  president  of  the  company 
to  take  over  the  superintendence  of  the  whole 
factory  at  a  weekly  remuneration  of  $50,  and 
10  per  cent  of  the  net  profits  of  the  company. 
He  immediately  entered  upon  his  new  duties 
on  these  terms,  and  continued  to  discharge 
them  to  the  satisfaction  of  his  employer  for 
about  four  years,  when  he  withdrew  on  his 
own  initiative,  but  with  the  consent  of  the 
compare.  The  company,  however,  refused  to 
pay  him  the  full  amount  of  10  per  cent  of 
the  profits  of  the  business,  on  the  ground  that 
the  arrangement  for  such  payment  was  made 
oraWy  and  never  reduced  to  writing,  and  that 
it  had  never  been  sanctioned  by  resolution  or 
by-law  of  the  company.  Action  was  taken 
by  the  employee  in  the  Manitoba  Court  of 
King's  Bench,  which  gave  judgment  for  the 
plaintiff,  holding  that  a  company  which  has 
accepted  the  services  of  an  employee,  not 
an  officer  or  shareholder  of  the  company,  for 
a  long  time  and  paid  him  wages  and  a  bonus 
regularly,  should  not  be  allowed  to  contest 
the  contract  of  employment  on  the  ground 
that  it  was  entered  into  by  the  president,  who 
was  also  the  manager,  without  proper  author- 
ity. 

— (Manitoba — Bloomfield  versus  Monarch 
Overall  Manufacturing  Company  Lim- 
ited.) 

Decisions    on    Validity    of    Minimum    Wage 
Laws 

The  June  issue  of  Law  and  Labour  (New 
York)  contained  a  summary  of  recent  de- 
cisions by  the  United  States  Supreme  Court 
on  the  question  of  the  validity  of  State  mini- 
mum waga  laws.  In  this  controversy  the  issue 
is  between  the  Fourteenth  Amendment  of  the 
constitution  of  the  United  States,  which  as- 
serts the  freedom  of  American  citizens  to 
pursue  any  lawful  calling,  and  lawfully  to 
contract  in  respect  thereto;  and  on  the  other 
hand,  the  power  vested  in  the  several  states 
to  protect  the  health  and  welfare  of  their  own 
people. 

The  first  case  in  respect  to  this  matter  came 
up  to  the  Supreme  Court  in  1917  from  the 
State  of  Oregon  (Stetler  versus  O'Hara), 
where  the  minimum  wage  law  has  been  sus- 
tained by  the  highest  court  of  that  state.  Mr. 
Justice  Brandeis,  then  on  the  Supreme  Court, 
was  unable  to  participate  because  of  his  pre- 
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vious  connection  with  the  case.  The  eight 
justices  participating  divided  evenly,  and  ren- 
dered no  opinion,  and  as  the  court  was  evenly 
divided,  the  decision  below  became  the  law 
of  the  case. 

In  1923,  the  Supreme  Court  was  forced  to 
face  the  issue  in  the  case  of  Adkins  versus 
Children's  Hospital,  261  U.S.  525,  which 
involved  the  constitutionality  of  the  mini- 
mum wage  law  of  the  District  of  Columbia. 
In  that  now  famous  case,  the  majority  opinion 
by  Mr.  Justice  Sutherland  declared  that  the 
law  violated  the  fundamental  principles  of 
the  constitution,  while  Chief  Justice  Taft 
wrote  a  dissenting  opinion  upholding  the  law. 
Judge  Brandeis  was  again  disqualified,  but 
this  time  the  remaining  eight  members  of  the 
court  stood  five  to  three  in  condemning  the 
law  as  an  unconstitutional  interference  with 
liberty. 

On  October  19,  1925,  the  Supreme  Court 
had  before  it  the  constitutionality  of  the 
minimum  wage  law  of  Arizona  in  the  case  of 
Murphy  versus  Sardell.  With  a  single  dis- 
senting opinion  by  Mr.  Justice  Brandeis,  it 
affirmed  the  judgment  of  the  United  States 
District  Court,  declaring  the  law  to  be  un- 
constitutional and  rendering  no  opinion,  ex- 
cept to  add  the  single  note:  "Mr.  Justice 
Holmes  requests  that  it  be  stated  that  his 
concurrence  is  solely  upon  the  ground  that 
he  regards  himself  bound  by  the  decision  in 
Adkins  versus  Children's  Hospital." 

On  January  17,  1927,  in  the  case  of  Don- 
ham  versus  West-Nelson  Manufacturing  Com- 
pany, the  court  affirmed  the  judgment  of  the 
District  Court  of  the  United  States  declaring 
the  minimum  wage  law  of  Arkansas  to  be  un- 
constitutional. The  opinion  was  per  curiam, 
as  follows:  "Affirmed  on  the  authority  of 
Adkins  versus  Children's  Hospital,  of  the  Dis- 
trict of  Columbia,  261  U.S.  525,  Murphy 
versus  Sardell,  269  U.S.  530.  Mr.  Justice 
Brandeis  dissents." 

Municipality    not   Liable    for    Compensation 

of  Injured  Workman  Hired  Without 

Authority 

An  addition  to  a  schoolhouse  was  being 
built  when  the  contractor  took  sick  and  the 
work  ceased.  In  order  to  hasten  the  work  one 
of  the  school  trustees  interviewed  a  certain 
workman  who  undertook  to  finish  the  work 
as  foreman  at  a  wage  rate  of  $1.25  per  hour. 
This  workman  began  work  with  the  consent 
of  the  contractor,  who  paid  the  bills  for  ma- 
terial, etc.  Four  days  after  starting  work  he 
fell  from  a  scaffold,  receiving  serious  injuries. 
He  claimed  compensation  from  the  munici- 
pality, contending  that  where  a  workman  is 
hired  to  do  work  for  a  corporation,  even  by 


a  person  who  has  no  authority  so  to  hire 
him,  if  he  does  the  work  the  relationship  of 
employer  and  workman  is  created,  notwith- 
standing that  the  corporation  never  ratified 
the  agreement  of  hiring.  The  Saskatchewan 
Court  of  Appeal,  affirming  the  decision  of  a 
lower  court,  held  that  in  this  case  the  work- 
man was  an  employee  of  the  contractor  and 
not  of  the  School  Board,  the  liability  of  the 
Board  being  governed  by  the  section  of  the 
School  Act  of  Saskatchewan  providing  that 
"no  act  or  proceeding  of  any  Board  shall  be 
deemed  valid  or  binding  which  is  not  adopted 
at  a  regular  or  special  meeting  at  which  a 
quorum  of  the  Board  is  present."  Judgment 
was  therefore  to  the  effect  that  a  workman 
who  is  hired  to  do  work  for  a  corporation  by 
a  person  who  has  no  authority  to  hire  him, 
and  whose  employment  is  not  ratified  by  the 
corporation,  has  no  recourse  for  injuries 
against  the  corporation. 
— (Saskatchewan — Stuart      versus      Pennant 

School  District.) 

Rules  for  Determining  Accidents  "in  Course 
of  Employment" 

The  Supreme  Court  of  the  State  of  Illinois 
in  a  recent  decision  (Dambold  versus  Indus- 
trial Commission)  laid  down  some  general 
principles  for  determining  whether  or  not  an 
industrial  accident  has  been  sustained  in  the 
course  of  the  workmen's  employment. 

General  rule  as  to  when  workman  is  in 
course  of  employment. — A  workman  is  said 
to  be  in  the  course  of  his  employment  when, 
within  the  time  covered  by  such  employment, 
he  is  doing  something  he  might  reasonably  do 
while  so  employed,  at  a  place  where  he  might 
be  while  in  that  employment. 

Whether  an  injury  in  going  to  and  from 
work  is  in  course  of  employment  depends  on 
facts. — Whether  an  employee,  when  injured  in 
going  to  or  from  his  work,  is  in  the  line  of  his 
employment  depends  upon  the  facts  and  cir- 
cumstances of  the  particular  case,  but  as  a 
general  rule  a  man's  employment  does  not 
begin  until  he  reaches  the  place  where  he  is  to 
work,  or  the  scene  of  his  duties,  and  does  not 
continue  after  he  has  left. 

When  injury  on  way  to  work  is  not  com- 
pensable.— An  award  of  compensation  for  the 
death  of  an  employee  who  was  struck  by  a 
train  while  on  his  way  to  work  cannot  be 
sustained  where  there  is  no  showing  that  th? 
employer  required  a  particular  route  to  be 
followed  in  reaching  the  place  of  employment 
and  where  the  evidence  tends  to  show  that 
the  employee  chose  to  take  a  short  cut  down 
the  railroad  track  instead  of  following  fcha 
public  highway  to  the  place  of  employment. 
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Monthly    Summary 

EMPLOYMENT  in  industry  in  Canada  at 
the  beginning  of  July  showed  a  further 
marked  increase,  the  gains  being  somewhat 
more  substantial  than  those  noted  on  the 
same  date  in  previous  years  of  the  record. 
This  statement  is  based  on  statistics  tabulated 
by  the  Dominion  Bureau  of  Statistics  from 
returns  received  from  6,137  firms,  each  with  a 
minimum  of  fifteen  employees  representing 
practically  every  industry  except  agriculture, 
fishing  and  highly  specialized  business  opera- 
tions. These  firms  employed  896,956  workers, 
as  compared  with  875,090  at  the  beginning 
of  June.  The  employment  index  number 
(January,  1920=100),  computed  from  these 
returns  stood  at  108.4  on  July  1,  1927, 
compared  with  105.9  on  June  1,  1927,  and 
with  103.7,  96.8,  95.9,  99.5,  91.1  and  87.5  at 
the  beginning  of  July  in  1926,  1925,  1924,  1923, 
1922  and  1921,  respectively.  Thus,  the  situa- 
tion continued  to  be  more  favourable  than 
at  any  previous  time  since  1920.  Reports 
received  from  the  offices  of  the  Employment 
Service  of  Canada  showed  a  small  decline  in 
the  volume  of  business  transacted  in  June,  in 
comparison  with  the  previous  month  and  also 
with  the  corresponding  month  last  year.  At 
the  beginning  of  July  the  percentage  of 
unemployment  among  the  members  of  report- 
ing trade  unions  stood  at  3.2  as  compared 
with  percentages  of  5.2  at  the  beginning  of 
June  and  4.1  at  the  beginning  of  July,  1926. 
The  July  percentage  is  based  on  returns 
received  by  the  Department  of  Labour  from 
1,561  local  trade  unions  with  an  aggregate 
membership  of  167,711  persons. 

The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $10.92  at  the 
beginning  of  July  as  compared  with  $10.86 
for  June;  $11.07  for  July,  1926;  $10.49  for 
July,  1925;  $9.91  for  July,  1924;  $10.17  for 
July,  1923-  $10.27  for  July,  1922;  $10.96  for 
July,  1921;  $16.84  for  July,  1920;  $16.92  for 
June,  1920  (the  peak);  $13  for  July,  1918; 
and  $7.42  for  July,  1914.  In  wholesale  prices 
the  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  based  upon  prices  in  1913 
as  100,  declined  to  152.0  for  July  as  compared 
45539—1* 


with  153.5  for  June;  156.2  for  July,  1926; 
158.1  for  July,  1925;  153.9  for  July,  1924; 
153.5  for  July,  1923;  154.1  for  July,  1922; 
163.7  for  July,  1921;  256.3  for  July,  1920  (the 
peak);  202.8  for  July,  1919;  and  199.5  for 
July,  19 13. 

The  time  loss  due  to  industrial  disputes  in 
July,  1927,  was  less  than  during  June,  1927, 
and  less  than  during  July,  1926.  Thirteen 
disputes  were  in  existence  at  some  time 
during  the  month,  involving  1,923  workpeople, 
and  resulting  in  a  time  loss  of  8,803  working 
days.  Corresponding  figures  for  June,  1927, 
were:  sixteen  disputes,  1,751  workpeople  and 
16,139  working  days;  and  in  July,  1926, 
eighteen  strikes,  10,891  workpeople  and  49,058 
working  days. 

During  July  no  new  appli- 
Industrial  cations  for  Boards  of  Con- 

Disputes  ciliation    and    Investigation 

Investigation  under  the  Act  were  received 

Act,  1907  by     the     Department.       In 

connection  with  a  dispute 
involving  electrical  workers  in  Manitoba,  for 
which  a  Board  had  been  requested  in  the 
previous  month,  a  friendly  settlement  was 
effected  through  the  personal  intervention  of 
the  Minister  of  Labour.  An  account  of  the 
recent  proceedings  under  the  Act  is  given  on 
page  839. 

In  the  discussions  of  pro- 
A  British  view  posed  trade  union  legisla- 
of  "Lemieux  tion       in       Great       Britain 

Act."  repeated      references     have 

been  made  lately  to  the 
Industrial  Disputes  Investigation  Act  of  1907. 
This  act.  it  is  pointed  out,  leaves  the  workers 
their  ultimate  legal  "right  to  strike",  but  inter- 
poses delays  in  stoppages  of  work  by  providing 
for  establishment  of  conciliation  machinery. 
The  Npad  Statesman,  in  its  issue  of  July  2 
said  that  "the  chief  legal  effect  of  adopting 
the  'Lemieux  Act'  in  this  country  would  be, 
in  the  industries  to  which  it  was  made  to 
apply,  to  prohibit  sudden  strikes  and  to  make 
conciliation  (but  not  arbitration)  compulsory 
before  a  stoppage  could  take  place.  The  chief 
effect   is   that,   where   the   Act    is   involved — 
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perhaps  in  a  third  of  the,  cases  to  which  it 
nominally  applies — no  strike  may  take  place 
until  an  impartial  tribunal  has  pronounced 
judgment  on  the  merits  of  the  dispute.  That 
having  been  done,  either  party,  as  in  our  own 
Railways  Act,  is  legally  free  to  take  what 
action  it  pleases;  but  it  is  obviously  difficult, 
though  nor,  impossible,  to  declare  a  strike  or 
lockout  in  defiance  of  the  tribunal's  findings." 
The  New  Statesman  proceeds  to  make  a 
comparison  between  the  boards  of  arbitration 
established  under  the  Canadian  Act,  and  the 
Wages  Boards  established  under  the  British 
Railways  Act,  1921 :  "Where  machinery  of  this 
kind  can  be  set  up  by  voluntary  agreement 
between  employers  and  Trade  Unions,  as  it 
was  in  the  case  of  our  railways,  there  is  a 
great  deal  to  be1,  said  in  its  favour.  But  its 
success  depends  on  its  being  acceptable  to 
both  parties,  and  on  the  securing  of  a  tribunal 
whose  decisions  both  parties  are  prepared  to 
respect.  This  is  precisely  where  the  British 
railway  scheme  has  the  advantage  over  the 
Canadian  Act.  The  British  scheme,  though  it 
is  now  incorporated  in  an  Act  of  Parliament, 
was  adopted  and  employed  voluntarily  by  both 
railway  companies  and  railway  trade  unions 
before  it  was  given  legal  sanction.  It  is 
essentially  an  outcome  of  direct  negotiation, 
and  the  railway  Wages  Boards  are  bodies 
vhose  constitution  was  accepted  in  advance 
by  both  sides."  (The  agreement  here  men- 
tioned, between  the  railway  companies  and 
the  unions  of  railway  men,  was  noted  in  the 
Labour  Gazette,  June,  1921,  page  756). 

The  Railways  Act  of  1921  provided  that 
'all  questions  relating  to  rates  of  pay,  hours 
sf  duty  or  other  conditions  of  service  of 
employees  to  whom  this  Part  of  this  Act 
applies  shall,  in  default  of  agreement  between 
the  railway  companies  and  the  railway  trade 
unions,  be  referred  to  the  Central  Wages 
Board,  or,  on  appeal,  the  National  Wages 
Board,  as  reconstituted  under  this  Act."  The 
Central  Wages  Board  is  composed  of  eight 
representatives  of  the  railway  companies  and 
eight  of  the  employees.  The  National  Wages 
Board  is  composed  of  six  representatives  of 
the  companies,  six  of  the  railway  men,  elected 
by  their  unions;  and  four  of  the  users  of 
railways,  the  representatives  of  the  "users" 
being  elected  respectively  by  the  Parlia- 
mentary Committee  of  the  Trades  Union 
Congress,  the  Co-operative  Union,  the  Associa- 
tion of  British  Chambers  of  Commerce,  and 
the  Federation  of  British  Industries. 


The  Department  of  Labour 
Organization  has    just    issued    the    sixth 

in  industry,  report    on    Organization    in 

commerce  and  Industry,  Commerce  and 
the  professions  the  Professions  in  Canada 
in  Canada  for  the  year  1927,  a  volume 

which  shows  the  extent  of 
organization  among  the  various  classes  of  em- 
ployers in  the  Dominion.  The  report  also 
contains  (the  names  of  associations  whose 
members  are  concerned  with  co-operative  buy- 
ing and  selling,  among  which  is  the  Canadian 
Co-operative  Wheat  Producers,  the  largest 
wheat  marketing  organization  in  the  world, 
handling  over  180,000,000  bushels  of  wheat 
annually  as  well  as  more  than  20,000,000  bush- 
els of  coarse  grains.  Other  associations  dis- 
cussed in  the  volume  include  those  embracing 
wholesale  and  retail  merchants,  as  well  as  or- 
ganizations comprised  of  persons  engaged  in 
professional,  technical  and  scientific  pursuits. 
The  various  associations  are  divided  into  the 
following  groups:  Manufacturing;  Building 
and  Construction;  Mining;  Transportation 
and  Communication;  Printing  and  Publish- 
ing; Laundering,  Cleaning  and  Repairing; 
Personal  Service  and  Amusement;  General 
Manufacturers  and  Employers;  Financial; 
Agriculture;  Dairying;  Horse,  Live  Stock, 
Sheep  breeders,  etc.;  Co-operative  Societies; 
Wholesale  Merchants;  Retail  Merchants;  Real 
Estate  Dealers;  Professional;  Technical  and 
Scientific;   Insurance;   Funeral  Service. 

The  report  points  out  that  in  the  first  eight 
of  the  above  mentioned  divisions  in  which 
are  included  the  associations  whose  members 
are  engaged  in  industries  in  which  the  em- 
ployment of  help  is  essential  /there  are  374 
main  and  branch  associations,  with  a  com- 
bined membership  of  44,925.  Some  of  the 
employers  included  in  these  groups  have  agree- 
ments with  the  corresponding  organizations  of 
work  people  covering  the  conditions  of  em- 
ployment  in  their  respective  establishments. 
In  the  remaining  twelve  groups  the  employ- 
ment of  labour  is  in  some  cases  only  inci- 
dental, and  with  the  exception  of  the  retail 
merchants'  section  there  is  no  corresponding 
body  of  organized  employees.  Although  the 
bulk  of  the  associations  whose  names  appear 
in  the  report  are  purely  Canadian,  several  are 
affiliated  with  organizations  whose  headquar- 
ters are  in  the  United  States.  The  figures 
presented  in  the  report  show  that  there  are 
in  the  Dominion,  exclusive  of  the  co-operative 
group  which  numbers  1,155  societies  with 
474,160  members,  1,300  associations,  with  a 
combined  membership  of  1,024,364.  The  total 
number  of  all  classes  of  associations  whose 
names  are  given  in  the  report  is  2.455.  an 
increase  of  514  over  those  recorded  in   1926, 
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the  main  addition  being  to  the  co-operative 
group,  to  which  353  societies  have  been  add- 
ed. The  total  combined  membership  of  all 
classes  of  associations  is  1,498,524,  an  increase 
of  259,712  over  the  number  recorded  in  1926, 
when  there  were  1,941  associations  with  a 
combined  membership  of  1,238,812. 

The  Domiinion  Bureau  of 
Canada  Year  Statistics      announces      the 

Book,  1926  publication   of   the    Canada 

Year  Book,  1926,  which  is 
now  ready  for  distribution.  This  volume  is 
the  official  statistical  record  of  the  resources, 
historjr,  institutions  and  social  and  economic 
conditions  of  the  Dominion  containing  also 
comparative  information  regarding  Great 
Britain  and  other  countries.  The  present 
edition  extends  to  over  1,000  pages. 

The  Canada  Year  Book  is  divided  into  fif- 
teen sections,  with  an  appendix,  and  deals 
with  the  following  features: — 

1.  Physical  characteristics  of  Canada,  a  de- 
scription of  the  geography,  geology,  climate 
and  natural  resources  of  the  Dominion. 

2.  History  and  chronology,  including  a  chron- 
ological history  of  Canada  from  1497  to  1926. 

3.  Constitution  and  Government  of  Canada, 
including  a  resume  of  parliamentary  represen- 
tation in  Canada. 

4.  Population,  including  detailed  figures 
from  the  census  of  1921,  vital  statistics  con- 
cerning births,  marriages  and  deaths,  and  sta- 
tistics of  immigration. 

5.  Production,  including  a  general  survey  of 
Canadian  production  and  sections  dealing  with 
agriculture,  forestry,  furs,  fisheries,  mines  and 
minerals,  water  powers,  manufactures  and  con- 
struction. 

6.  Trade  and  Commerce  dealing  with  Cana- 
dian external  and  internal  trade. 

7.  Transportation  and  communications,  with 
sub-sections  on  government  control  over  trans- 
portation and  communication  agencies,  steam 
and  electric  railways,  express  companies,  roads 
and  highways,  motor  vehicles,  air  navigation, 
canals,  shipping  and  navigation,  telegraphs, 
telephones,  and  the  post  offices. 

8.  Labour  and  Wages.  Under  this  section 
an  account  is  given  of  the  occupations  of  the 
people,  the  labour  force  of  Canada  bath  male 
and  female  and  the  occupational  distribution 
of  the  Canadian  people.  The  constitution 
and  function  of  the  Dominion  Department  of 
Labour  is  explained  with  an  account  of  the 
work  carried  on  by  the  Department  in  con- 
nection with  the  Industrial  Disputes  Investi- 
gation Act,  Fair  Wages,  The  Labour  Gazette, 
labour  legislation  and  joint  industrial  councils. 
The  various  duties  of  the  provincial  labour 
departments  and  bureaus  are  also   described, 


Canada's  relations  to  the  International  Labour 
Organization  are  outlined,  and  a  summary  is 
given  of  Dominion  and  provincial  legislation 
on  the  draft  conventions  and  recommenda- 
tions proposed  by  the  International  Labour 
Organization.  A  review  of  organized  labour 
in  Canada  reveals  the  number  and  member- 
ship of  Canadian  trade  unions  and  their  activi- 
ties. Other  features  of  the  section  include 
statistics  of  fatal  industrial  accidents  during 
the  year,  and  an  outline  of  the  work  carried 
on  in  the  various  provinces  concerning  em- 
ployers' liability  and  workmen's  compensa- 
tion. Statistics  of  industrial  disputes;  em- 
ployment and  unemployment;  and  the  co- 
operative movement  in  Canada  are  also  out- 
lined. Statistics  of  wage  rates  are  given  for 
the  several  industries  and  occupations  and 
the  minimum  wage  problem  is  reviewed. 

9.  Prices,  in  which  the  movement  of  whole- 
sale and  retail  prices  as  well  as  the  price  of 
public  services  are  described. 

10.  Finance,  with  a  detailed  treatment  of 
Dominion,  provincial  and  municipal  finance, 
national  wealth  and  income,  currency  and 
banking,  and  insurance. 

11.  Education,  dealing  with  recent  develop- 
ments in  education,  general  education,  techni- 
cal education,  higher  education,  and  miscel- 
laneous educational  activities. 

12.  Public  Health  and  Benevolence,  outlin- 
ing Dominion  and  provincial  activity. 

13.  Administration,  including  the  adminis- 
tration of  public  lands,  public  defence,  public 
works,  Indian  affairs,  soldiers'  civil  re-estab- 
lishment and  miscellaneous  administration. 

14.  Sources  of  official,  statistical  and  other 
information  relative  to  Canada,  including 
bibliographies  of  Dominion  and  provincial 
government  publications. 

15.  The  Annual  Register,  1926,  with  a  sketch 
of  recent  Dominion  and  provincial  legislation, 
principal  events  of  the  year  and  important 
extracts  from  the  Canada  Gazette. 

The  appendix,  includes  detailed  figures  rela- 
tive to  the  general  election  of  September  14, 
1926,  the  census  of  the  Prairie  provinces,  1926 
and  the  Labrador  Boundary  Award. 

Numerous  maps  and  diagrams  are  used  to 
illustrate  various  -topics  and  to  supplement 
the  statistical  tables  of  historical  and  current 
data. 

New  features  incorporated  to  Which  special 
attention  may  be  directed  include  the  follow- 
ing :— 

An  historical  account  of  the  Geological  Sur- 
vey of  Canada;  census  statistics  of  blind  and 
deaf  mutes,  also  of  the  occupations  of  the 
people;  a  considerable  extension  of  the  manu- 
facturers' section,  giving  in  particular  the  sta- 
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tistics  of  the  leading  industries  of  eaeh  of  the 
provinces;  the  addition  of  considerable  pre- 
liminary matter  to  the  sub-section  on  external 
trade,  also  trade  statistics  showing  by  com- 
modities our  trade  with  thirty-three  leading 
countries  other  than  Great  Britain  and  the 
United  States;  additional  material  on  prices 
including  the  Bureau's  new  index  number  of 
retail  prices,  rents  and  costs  of  services,  toge- 
ther with  index  numbers  of  street  car  fares 
and  telephone  charges,  and  of  the  prices  of 
natural  and  manufactured  gas  and  of  elec- 
tricity; short  descriptions  of  the  Topographi- 
cal and  Geodetic  Survey  and  of  the  Dominion 
observatories.  Throughout  the  volume  the 
latest  available  information  is  included  in  each 
section,  tables  generally  including  figures  for 
the  fiscal  year  1925-26  and  the  letter-press 
supplying  supplementary  figures  extending  in 
some  cases  to  the  end  of  the  calendar  year 
1926.  This  edition  of  the  Year  Book  has  been 
edited  by  Mr.  S.  A.  Cudmore,  B.A.  (Tor.), 
M.A.  (Oxon),  S-S.,  F.R,  Econ.  Soc,  Chief, 
General  Statistics  Board. 

A  charge  of  $2  is  made  for  the  Year  Book, 
which  may  be  obtained  from  the  Department 
of  Public  Printing  and  Stationery,  Ottawa. 

What  is  expected  to  be  one 
Farming  careers  of  the  most  constructive  of 
for  British  modern     Land     Settlement 

boys  in  Canada  scheme's  is  embodied  in  an 
Agreement  for  the  settle- 
ment of  British  boys  on  the  land  in  Canada, 
just  concluded  between  the  British  and  Cana- 
dian Governments  under  the  Empire  Settle- 
ment Act,  1922.  The  scheme  is  a  further 
development  of  the  Farm  Training  Centres 
for  British  boys  which  have  already  been 
established  under  the  auspices  of  several  of 
the  Provincial  Governments.  Under  this 
scheme,  the  British  and  Canadian  Govern- 
ments propose  jointly  to  expend  a  total  sum 
of  five  million  dollars  over  a  period  of  ten 
years  in  the  form  of  recoverable  advances  to 
assist  suitable  British  youths  to  take  up 
farming  in  Canada  on  their  own  account. 

It  is  the  desire  of  the  two  Governments  that 
British  boys  between  the  ages  of  14  and  20 
who  are  assisted  to  proceed  to  Canada  to 
work  on  farms  should  be  able  to  look  forward 
to  a  definite  career  on  the  land.  A  large 
number  of  British  boys  who  come  out  as  farm 
workers  do,  of  course,  become  farmers,  but  60 
far  they  have  had  to  rely  entirely  upon  their 
own  efforts  for  the  necessary  capital  to  pur- 
chase and  equip  a  farm,  and  this  may  take  a 
considerable  number  of  years.  The  new 
scheme  aims  at  curtailing  this  period  of  wait- 
ing, and  under  it  a  British  youth,  at  the  end 


of  a  few  years  spent  in  gaining  the  necessary 
training  and  experience  in  Canada  and  in 
accumulating  some  savings,  will  have  the 
opportunity  of  being  placed  on  a  farm  of  his 
own  under  Government  supervision. 

The  scheme  will  apply  to  boys  who  have 
received  assisted  passages,  have  passed  through 
the  Provincial  Training  Centres  in  Canada  and 
who  were  between  14  and  20  years  of  age  on 
arrival  in  the  Dominion.  On  reaching  21 
years  of  age,  the  boys — provided  that  the5r 
have  acquired  the  necessary  training  and 
experience  by  working  for  wages  on  a  farm  in 
Canada,  and  have  saved  approximately  500 
dollars — will  be  eligible  for  assistance  up  to 
an  amount  not  exceeding  2,500  dollars  for  the 
purchase  of  a  farm  and  for  stock  and  equip- 
ment. No  advances  will  be  made  to  young 
men  over  25  years  of  age.  Settlement  under 
this  scheme  will  commence  on  the  1st  April, 
1928,  and  will  extend  over  a  period  of  10 
years. 

The  scheme  provides  for  the  co-operation 
of  the  Provincial  Governments  and  the  extent 
of  settlement  in  each  Province  will  depend 
upon  the  measure  of  such  co-operation.  The 
Dominion  Government  will,  of  course,  assume 
responsibility  for  actual  settlement  and  the 
general  administration  of  the  scheme. 

During  the  past  year,  Training  Centres  have 
been  established  in  several  of  the  Provinces 
under  Government  control  and  supervision. 
The  British  and  Canadian  Governments  make 
a  joint  cash  contribution  towards  the  opera- 
tion of  these  Provincial  Training  Centres, 
which  are  regarded  as  the  basis  of  this 
Dominion-wide  Boys'  Settlement  Scheme. 

Applicants  for  settlement  under  this  scheme 
will  be  visited  from  time  to  time  by  the 
Field  Supervisors  of  the  Immigration  Depart- 
ment who  will  report  on  the  industry  and 
character  of  the  applicant,  and  what  progress 
he  is  making  in  acquiring  the  necessary  farm- 
ing experience.  The  selection  of  the  farms 
will  be  a  mutual  arrangement  as  between  the 
applicant  and  the  Department  of  Immigra- 
tion and  Colonization  in  co-operation  with  the 
Provincial  Government.  The  Department  will 
supervise  the  purchase  of  stock  and  equip- 
ment and  give  close  supervision  until  the 
migrant  has  shown  that  he  can  succeed  by 
the  exercise  of  his  own  judgment  in  all  matters 
of  cultivation  and  farm  management.  The 
Field  Supervisors  have  not  only  had  practical 
farming  experience,  but  are  generally  grad- 
uates of  Canadian  Agricultural  Colleges,  and 
have  already  acquired  valuable  experience  in 
the  settlement  of  Canadian  soldiers  on  the 
land  and  in  the  more  recent  settlement  of 
nearly  3,000  British  families. 
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A  special  joint  committee 
Insurance  of    the    Canadian    Casualty 

Companies  and  Underwriters'  Association  in 
compensation  the  Insurance  Brokers' 
in  Quebec  Association  of  the  Province 

of  Quebec  has  prepared  a 
brief  for  the  insurance  companies  condemning 
the  proposal  to  amend  the  new  Workmen's 
Compensation  Act  of  Quebec  by  the  estab- 
lishment of  an  accident  fund  administered  by 
a  provincial  Compensation  Board.  The  com- 
mittee believes  that  private  insurance  on  a 
competitive  basis,  as  provided  for  under  the 
Act  of  1926,  is  preferable  to  "monopolistic'' 
government  insurance.  The  text  of  the  Act 
of  1926,  which  was  to  have  taken  efrcct  on 
April,  1927,  was  given  in  the  Labour  Gazette, 
March,  1927,  page  272.  At  the  end  of  March 
the  effective  date  was  postponed  for  one  year, 
certain  difficulties  having  arisen  between  the 
employers  and  the  insurance  companies  in 
regard  to  the  probable  cost  of  insurance 
against  industrial  accidents.  At  the  same  time 
it  was  stated  that  further  consideration  might 
be  given  by  the  government  to  a  proposal 
to  institute  the  commission  system  of  admin- 
istration (Labour  Gazette,  April,  1927,  page 
346). 

The  insurance  companies'  committee,  in  their 
brief,  recall  the  fact  that  Quebec  was  the  first 
province  in  Canada  to  make  statutory  pro- 
vision for  the  payment  of  compensation  to 
workmen  injured  in  the  course  of  their 
employment.  "When  other  provinces",  they 
say,  "were  struggling  with  a  system  of  com- 
mon law  and  statutory  employees  liability 
under  which  the  compensation  to  an  injured 
workman  depended  on  his  proving  that  his 
employer  had  been  negligent  in  providing 
proper  plant  and  equipment  and  organization. 
Quebec  had  adopted  the  modern  principle  that 
a  workman  was  entitled  to  compensation  for 
injuries  by  industrial  accidents,  irrespective  of 
negligence  of  either  party.  Under  the  old 
system,  the  allegation  of  negligence  was  always 
open  to  dispute  and  workmen  and  employers 
were  harassed  by  disputes  and  litigation  in 
an  effort  to  determine  whether  or  not 
negligence  on  the  part  of  the  employer 
entitled  the  workman  to  damages,  and  whe- 
ther or  not  contributory  negligence  of  the 
workman,  or  the  legal  doctrines  of  'assumption 
of  risk'  and  'common  employment'  had 
deprived  the  workman  of  his  rights  to  in- 
demnity. Quebec  was  first  to  correct  all  that 
and  do  social  justice  to  workmen,  victims  of 
industrial  accidents.  The  Workmen's  Com- 
pensation law  of  Quebec  is  not  yet  perfect. 
Much  may  be  done  to  improve  it.  The  scale 
of    benefits   to   workmen   should    be    reviewed 


by  the  legislature  and  more  generous  allow- 
ances provided.  Adequate  medical  services 
can  be  provided  for  the  injured  workman. 
The  application  and  interpretation  of  the  law 
can  be  made  more  certain.  The  procedure 
for  the  determination  of  claims  can  be 
simplified  and  made  more  economical.  The 
assessment  of  indemnity  for  permanent  in- 
juries can  be  made  more  definite  and  con- 
sistent. All  these  things  can  be  done  without 
destroying  the  principle  of  private  enterprise 
in  workmen's  compensation  insurance,  and 
without  establishing  a  monopolistic  govern- 
ment plan  of  insurance." 

Early  in  August  it  was 
Federal  announced  that  the  Federal 

Commission  Government  had  decided  to 

on  Maritime  appoint    a    commission    to 

fishing  industry     investigate      conditions     in 

the  fishing  industry  in  the 
Maritime  Provinces.  The  commission  will 
ascertain  the  best  methods  of  obtaining  wider 
markets  for  the  products  of  the  industry,  and 
will  make  recommendations  in  regard  to  its 
internal  economy. 

The  Minister  of  Marine  and  Fisheries 
recently  appointed  a  fisheries  inspector  at 
Canso,  whose  duty  is  to  see  that  all  fish 
offered  to  the  market  are  of  standard  quality. 
The  federal  Department  of  Fisheries  is  also 
taking  part  in  a  scheme  for  transporting  the 
fish  caught  at  different  stations  along  the 
shore  to  a  point  where  they  may  be  profitably 
marketed.  It  is  stated  that  the  appointment 
of  a  commission  will  in  no  way  interrupt  the 
present  activities  of  the  Department  in  carry- 
ing on  scientific  research  at  the  Atlantic 
Fisheries  Station  at  Halifax,  and  in  com- 
municating the  results  of  these  investigations 
to  the  men  engaged  in  the  fisldng  industry. 

The  Government  of  Nova 
Nova  Scotia  Scotia   has    appointed    Mr. 

fishing  and  Carl    D.    Dennis,    of    Am- 

lumbering  herst,  under  the  Public  In- 

industries  and  quiries  Act,  to  inquire  into 
compensation         the    position   of  the   fishing 

and  lumbering  industries  in 
relation  to  workmen's  compensation  in  the 
province.  Special  difficulties  present  them- 
selves in  connection  with  fishing  in  particular 
owing  to  the  form  of  organization  of  this  in- 
dustry. Practically  all  the  men  engaged  in 
fishing  are  partners,  the  owners  of  the  vessels 
taking  half  the  proceeds  of  the  catch,  and  the 
crew  sharing  the  other  half.  The  owners  claim 
that  they  should  not  be  obliged  to  pay  the 
entire  amount  of  the  assessment  for  compen- 
sation, and  that  the  "  sharesmen  "  should  bear 
an  equal  proportion  of  the  cost. 
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The  subjects  referred  to  the  commissioner 
for  investigation,  and  report  are  as  follows: — 

1.  The  matter  of  whether  the  rates  and  as- 
sessments levied  by  the  Workmen's  Compen- 
sation Board  upon  the  fishing  industry  and 
lumbering  industry  respectively  unduly  affect 
those  industries  respectively,  and  to  what  ex- 
tent. 

2.  The  matter  of  the  present  method  em- 
ployed by  the  Workmen's  Compensation 
Board  in  determining  and  levying  rates  and 
assessments  upon  owners  of  fishing  vessels  in 
the  fishing  industry  in  the  County  of  Lunen- 
burg. 

3.  Any  other  matter  in  reference  to  the  said 
industry,  having  any  relation  to  whether  any 
increase  in  the  rates  under  the  Workmen's 
Compensation  Act  over  those  now  prevailing, 
would  injuriously  affect  the  said  industry,  and 
to  what  extent. 

4.  The  matter  of  the  rate  of  assessment  that 
can  be  paid  by  the  fishing  industry  in  its  pre- 
sent state,  and  if  said  rate  is  insufficient  to 
pay  compensation  for  losses  in  the  said  indus- 
try, what  other  system  of  insurance,  if  any, 
would  be  practicable. 

5.  The  matter  of  the  effect  of  the  present 
rate  levied  by  the  Workmen's  Compensation 
Board  upon  employers  engaged  in  the  lum- 
bering industry,  whether  the  same  is  inequit- 
able, and  if  so,  what  remedy,  if  any,  can  be 
applied. 

6.  Generally,  without  restricting  the  gener- 
ality of  the  foregoing,  any  other  matter  which 
affects  the  industries  of  lumbering  and  fish- 
ing in  respect  to  the  Workmen's  Compensa- 
tion  Act. 

The  American  Labour 
Labour  Legislation      Review      con- 

standards  in  tained  in  its  issue  for  June, 

Canada  and  1927,     an     article     by     Dr. 

United  States  '        Bryce  M.  Stewart,  in  which 

he  makes  a  comparison  be- 
tween the  labour  standards  prevailing  in  Can- 
ada and  those  in  the  United  States.  "  Can- 
ada's labour  legislation,"  he  says,  "  is  appreci- 
ably in  advance  of  that  of  the  United  States 
both  as  to  the  standards  established  and  the 
proportion  of  the  population  affected,  and  this 
despite  the  longer  industrial  history  of  the 
latter  country.  In  some  instances  the  four 
and  one-half  million  organized  workers  in  the 
United  States  may  have  established,  by  col- 
lective bargaining,  standards  in  advance  of 
those  at  corresponding  points  in  Canadian 
laws  and  industrial  agreements,  but  these 
gains  do  not  affect  the  Canadian  advantage  in 
the  almost  nation-wide  extent  of  workmen's 
compensation,  minimum  wage  legislation  and 
public  employment  offices.    To  these  may  be 


added  the  establishment  of  fair  wages,  virtu- 
ally the  union  rate,  on  all  contracts  of  the 
Dominion  government  and  of  some  of  the 
provinces,  an  actual  beginning  on  minimum 
wage  legislation  for  male  workers,  a  minimum 
age  of  14  for  admission  to  employment  in  the 
factories  of  provinces  with  90  per  cent  of  the 
population  with  higher  minima  in  two  pro- 
vinces, and  the  fact  that  both  parties  in  the 
Dominion  parliament  are  pledged  to  the  early 
establishment  of  a  nationwide  scheme  of  old 
age  pension  (since  this  was  written  the  Cana- 
dian Parliament,  in  March,  1927,  enacted  an 
old-age  pension  law).  The  weaker  competi- 
tor has  outdone  the  stronger  in  the  establish- 
ment of  labour  standards. 

To  account  for  the  variation  between  the 
labour  standards  in  the  two  countries  Dr. 
Stewart  points  out  that  the  labour  movement 
in  the  United  States  has  shown  less  faith  in 
legislative  action  than  have  trade  unions  in 
Canada.  This  difference  is  explained  in  part 
by  the  constitutional  system  in  the  former 
country,  under  which  American  labour  lead- 
ers have  for  the  most  part  become  convinced, 
"  after  long  and  discouraging  experience  with 
unconstitutional  and  unenforceable  labour 
laws,  that  only  through  trade  unions  can  the 
wage  earner  secure  protection  worthy  of  the 
name."  On  the  other  side  the  greater  in- 
fluence of  British  traditions  in  Canada  has 
fostered  belief  in  the  efficacy  of  legislative 
action.  "  There  is  certainly  a  greater  probabil- 
ity of  retaining  legislation  in  force  as  com- 
pared with  the  United  States  where  the  courts 
have  declared  so  many  labour  laws  uncon- 
stitutional. Parliament  has  deprived  Canadian 
labour  of  some  important  legal  gains  and  in 
the  last  quarter  century  the  courts  have  re- 
stricted union  action  in  labour  disputes  by 
the  granting  of  injunctions.  However,  the  use 
of  the  injunction  has  not  become  general  and 
the  Canadian  courts  have  very  little  power 
to  nullify  legislation." 

The  United  States  Bureau 
Settlement  of  of  Labour  Statistics  recent- 
wage  claims  ly  published  a  report  show- 
in  the  ing  the  number  of  cases  in 
United  States          which     employers     in     the 

United  States  failed  to  pay 
wages  earned  by  their  employees.  It  is  stated 
that  there  is,  in  the  United  States  a  wide- 
spread exploitation  of  labour  through  failure 
to  pay  wages.  Thus  in  1926,  in  sixteen  States 
for  which  more  complete  reports  were  made, 
wage  claims  settled  only  after  the  interven- 
tion of  the  State  Labour  officials  numbered 
over  23,400  and  represented  in  the  aggregate 
a  collection  of  $1,216,000.  Some  of  these  un- 
doubtedly arose  through  misunderstanding  on 
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the  part  of  the  employers,  but  many  were 
cases  of  intentional  fraud..  Moreover,  there 
are  unquestionably  many  legitimate  wage 
claims  which  are  never  pressed.  Although 
the  amount  of  the  average  wage  claims,  about 
$50,  may  seem  small,  the  records  of  hardship 
and  destitution  following  the  workers'  failure 
to  collect  their  earnings  include  such  tragedies 
as  dispossession  of  lodgings,  recourse  to 
charity  organizations,  and  even  death  from 
exposure  and  suicide. 

The  report  shows  that  a  substantial  num- 
ber of  State  labour  offices  are  rendering  valu- 
able service  in  collecting  wages  for  workers 
unable  to  employ  a  lawyer  or  ignorant  of 
their  legal  rights.  The  wage-adjustment  work 
has  increased  greatly  in  several  of  the  labour 
offices.  Such  increase  was  particularly  marked 
in  the  California,  New  Jersey,  and  New  York 
offices,  the  first-mentioned  office  reporting  the 
settlement  of  16,121  cases  in  1926  as  compared 
to  5,362  in  1920,  and  in  New  Jersey  the  num- 
ber of  claims  reported  paid  up  in  1926  was 
almost  60  times  the  number  settled  in  1920. 
Some  labour  offices,  notably  California, 
Massachusetts,  Nevada,  and  Utah,  are  backed 
with  effective  legislation  in  their  wage-collec- 
tion work,  but  a  number  of  offices  are  heavily 
handicapped  in  such  activities  by  inadequate 
legal  support.  Certain  offices,  however,  de- 
spite laws  without  force  or  without  specific 
legal  authorization  are  doing  effective  wage- 
adjustment  work. 

It  may  be  noted  that  in  Canada  complaints 
of  employees  for  non-payment  of  wages  are 
heard  by  magistrates  or  justices  of  the  peace 
under  the  various  provincial  "  Master  and  Ser- 
vant "  acts.  Thus  the  Ontario  act  allows  pro- 
ceedings to  be  taken  within  one  month  after 
employment  has  ceased,  or  within  one  month 
after  the  last  instalment  of  wages  under  the 
agreement  of  hiring  has  become  due.  A  police 
magistrate  dealing  with  such  cases  has  powers 
similar  to  those  of  a  judge  of  a  divisional 
court  in  regard  to  the  enforcement  of  payment 
of  a  debt. 

Among  the  recommenda- 
Movement  for  tions  made  by  the  recent 
co-operative  International  Economic  Con- 

management  ference   was  the  suggestion 

that  greater  efficiency  in 
industry  might  result  from  scientific  manage- 
ment, including  closer  co-operation  between 
capital  and  labour.  (Labour  Gazette,  July, 
1927,  page  770).  Already  a  movement  toward 
the  fulfilment  of  this  recommendation  has 
arisen  in  England  where  efforts  are  being 
made  to  secure  a  more  direct  connection  be- 
tween labour  and  management  in  industry. 
The  new  movement  was  begun  on  the  initia- 


tive of  Sir  William  MacKenzie,  former  chair- 
man of  the  Industrial  Court,  Sir  Horace  Wil- 
son of  the  Ministry  »of  ^Labour,  and  Sir 
William  Clarke,  of  the  Department  of  Over- 
seas Trade.  Mr.  Seebohm  Rowntree,  the  well- 
known  authority  on  social  and  economic 
problems,  also  sponsors  the  undertaking,  which 
is  a  direct  result  of  the  Geneva  Conference. 

Forty  organizations  so  far  are  represented 
in  this  attempt  to  promote  co-operative  man- 
agement of  industries.  Included  among  the 
number  are  the  Federation  of  British  Indus- 
tries, the  Imperial  Institute,  the  Association 
of  Scientific  Industrial  Research,  and  various 
associations  linked  with  science,  accountancy, 
and  retail  distribution.  As  a  result  of  discus- 
sions now  taking  place,  an  offer  will  be  made 
to  various  labour  organizations  throughout 
Great  Britain  to  co-operate  in  the  scheme, 
and  a  committee  will  review  the  whole  in- 
dustrial, transportation  and  selling  fields  in 
order  to  discover  where  more  modern  meth- 
ods of  management  may  be  applied.  It  is 
pointed  out  that  fuller  co-operation  between 
capital  and  labour  will  stabilize  employment 
and  benefit  the  consumer  by  checking  unecon- 
omic competition  and  diminishing  industrial 
fluctuations.  Efficient  management  is  looked 
upon  as  a  probable  remedy  for  the  acute  de- 
pression which  at  present  afflicts  both  mining 
and   agriculture  in   Great  Britain. 

An  Old  Age  Pension  and 
Non-contributory  Social  Insurance  Commis- 
Old  Age  sion  appointed  last  year  by 

Pensions  the  South  African  Govern- 

proposed  in  ment  recently  completed  its 

South  Africa  first  report,  making  recom- 

mendations regarding  old 
age  and  invalidity  pensions.  It  recommends 
the  establishment  of  a  system  of  non-con- 
tributory pensions  for  Europeans  and  coloured 
persons  of  both  sexes  over  sixty-five,  payable 
at  the  rate  of  ten  shillings  per  week,  subject 
to  a  reduction  based  on  income.  The  income 
limit  for  persons  entitled  to  pensions  would 
be  £52  per  annum,  those  with  incomes  beyond 
that  amount  not  being  eligible  for  pensions. 
The  full  pension  of  ten  shillings  per  week 
will,  according  to  the  recommendations  of  the 
Commdssion,  be  payable  where  there  is  no 
income  whatsoever.  Pensions  are  to  be  grant- 
ed only  to  persons  who  have  been  British 
subjects  for  five  years  and  have  been  ordin- 
arily resident  in  the  Union  fifteen  out  of  the 
twenty  years  immediately  preceding  the  date 
of  application.  It  is  recommended  that  in- 
validity pensions  at  the  same  rate  and  on  the 
same  basis  as  old  age  pensions  should  be 
granted  to  persons  between  61  and  65  years 
of  age  who  are  totally  and  permanently  dis- 
abled   and    who    have    been    resident    in    the 
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Union  for  at  least  five  years.  It  is  calculated 
by  the  Commission  that  15,518  Europeans, 
12,580  coloured,  and  1,557  Asiatics  will  be 
eligible  for  old  age  pensions,  While  8,360  Euro- 
peans, 7,386  Coloured,  and  1,742  Asiatics  will 
be  eligible  for  invalidity  pensions.  The  first 
cost  of  the  scheme  is  estimated  at  £1,225,718, 
on  the  1926  basis,  subject  to  an  annual  in- 
crease of  between  £30,000  and  £40,000  for 
every  year  which  elapses  before  the  scheme  is 
introduced. 

One  of  the  commissioners,  while  subscribing 
to  the  main  feature  of  the  scheme,  recom- 
mends a  pension  of  £1  per  week  to  be  paid 
to  men  at  the  age  of  sixty-five  and  to  women 
at  sixty.  He  also  makes  various  reservations 
on  details  connected  with  the  working  of  the 
proposals. 

As  regards  aged  natives,  the  Commission 
suggests  that  they  should  continue  to  be  assist- 
ed from  votes  for  poor  relief,  but  that  rations 
issued  to  them  should  be  on  a  more  generous 
scale  than  at  present. 

The  annual  statement  of 
Invalid  and  the    Commissioner    of   Pen- 

Old  Age  sions     for     the     Common- 

Pensions  in  wealth  of  Australia  for  the 

Australia  twelve  months  ending  June 

30,  1926,  gives  the  figures 
relative  to  the  Invalid  and  Old  Age  Pensions 
Act  for  that  year.  The  Australian  Act, 
passed  in  1908,  and  subsequently  amended, 
provides  that  a  pension  shall  be  paid  to  indi- 
gent men  at  65  and  to  women  at  60  years  of 
age.  Men  totally  incapacitated  for  work  re- 
ceive an  invalid  pension  at  60  years  of  age. 
The  maximum  pension  payable  under  the  Act 
is  one  pound  a  week  but  this  amount  is 
reduced  if  the  pensioner  is  the  recipient  of 
any  other  income.  Pensions  to  war  veterans, 
and  any  payments  from  trade  unions  or  ben- 
evolent societies,  are  not  treated  as  income. 
The  value  of  the  pensioner's  home  is  also  de- 
ducted from  the  value  of  accumulated  pro- 
perty. Except  in  the  case  of  a  blind  person 
whose  total  income,  including  pension,  may 
reach  £221,  no  pension  is  paid  to  any  person 
who  received  an  income  of  more  than  $411.20 
a  year.  Claims  are  received,  registered,  and 
investigated  by  magistrates.  At  each  of  the 
state  capitals  there  is  a  Deputy  Commissioner 
and  at  the  federal  capital  a  commissioner  and 
assistant  commissioner  is  charged  with  the 
administration  of  the  Act. 

In  the  year  ending  June  30,  1926,  there  were 
51,458  men  and  75,460  women  receiving  old 
age  pensions,  while  21,795  men  and  27,008 
women  were  eligible  for  invalidity  pensions, 
making  a  total  of  175,721  beneficiaries  under 
the  Invalid  and  Old  Age  Pensions  Act.  The 
number  of  old  age  and  invalid  pensioners  in 


each  ten  thousand  of  the  population  was 
293.26.  There  were  145,108  pensioners  re- 
ceiving the  maximum  compensation.  The 
total  liability  for  the  year  was  approximately 
£99,620  including  £38,729  paid  to  other  govern- 
ment departments. 

A  comparison  of  the  Australian  Bill  and 
the  Old  Age  Pension  Act  which  passed  the 
Dominion  Parliament  at  the  recent  session 
reveals  several  similarities.  The  maximum 
pension  in  Australia  is  £1  a  week  while  in 
Canada  it  is  $240  a  year.  In  Australia  as  in 
Canada  this  pension  is  reducible  by  the  pos- 
session of  a  private  income.  Canada's  Act 
differs  from  that  of  Australia  in  so  far  as  one- 
half  the  expenditure  is  borne  by  the  several 
provincial  governments  which  must  also  bear 
the  cost  of  administration.  In  Canada  the 
age  for  pension  eligibility  is  70  years  as  com- 
pared with  Australia's  60  years  for  women  and 
65  for  men.  It  was  estimated  that  98;841  eli- 
gible pensioners  would  come  under  the  Cana- 
dian Act  involving  a  total  liability  on  the  part 
of  the  Dominion  and  the  provincial  govern- 
ments of  approximately  $23,000,000.  The 
census  of  1921  gave  the  population  of  Aus- 
tralia as  5,436,000.  The  population  of  Canada 
in  that  year  was  8,788,000. 

A  comparison  of  group 
Industrial  insurance      and      industrial 

pension  funds  pension  funds  was  made 
and  group  by  Sir  Joseph  Burn  in  the 

insurance  course   of   an   address  at   a 

recent  conference  of  the 
Industrial  Welfare  Society  (Great  Britain) 
held  at  London.  He  stated  that  in  Great 
Britain  the  demand  for  pensions  was  "in- 
creasing at  an  astounding  rate,"  and 
expressed  surprise  that  American  employees 
seemed  to  be  satisfied  with  group  insurance. 
"Group  insurance,"  he  said,  "is  a  method  of 
providing  an  amount  of  money  in  the  event 
of  an  employee  dying  while  in  the  employ- 
ment of  a  firm  or  at  a  comparatively  early 
date  after  employment  has  ceased.  It  is 
reall}'  a  temporary  life  insurance  and,  as  such, 
costs  very  little  to  provide,  since  only  a  ver3r 
small  proportion  of  the  employees  of  any  one 
firm  die  while  in  the  service  of  that  firm. 
Probably  the  reason  for  the  success  of  grouo 
insurance  in  the  United  States  is  to  be  found 
in  the  fact  that  most  workers,  of  whatever 
grade,  feel  that  they  have  a  very  good  chance 
of  making  good  and  achieving  independence, 
and  that  while  group  insurance  is  useful  to 
their  families  in  the  event  of  misfortune,  they 
themselves  are  able  to  provide  for  the  future 
without  assistance.  In  a  country  with  great 
and  only  partially  developed  natural  resources 
such  an  attitude  is  easily  understood.     Con- 
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ditions  are  very  different  in  our  own  country, 
and  the  demand  is  for  some  provision  which 
will  benefit  the  person  most  nearly  interested 
during  his  or  her  own  lifetime." 

On  the  other  hand,  the  speaker  stated  that 
a  pension  is  simply  a  form  of  deferred  pay- 
ment. "The  employer  should  imagine  that 
everj'-  week  or  month,  so  much  is  paid  in 
wages  and  salaries  in  cash  and  so  much  in 
promissory  notes.  Whether  the  pension  is 
provided  by  the  men  themselves,  or  by  the 
employer,  or  partly  by  each,  it  seems  plain 
to  me  that  the  pension  is  a  part  of  the 
remuneration  earned  and  is  paid  for  as  the 
labour  is  given." 

These  "deferred  payments"  are  usually  the 
chief  source  from  which  the  pension  fund  is 
accumulated;  but  Sir  Joseph  Burn  recom- 
mends joint  contributions  from  the  employer 
and  the  employee  as  the  most  effective 
system,  preferably  under  the  management  of 
the  firm  itself,  rather  than  that  of  an  insur- 


ance company.  Among  the  intricate  calcu- 
lations to  be  made  by  a  company  embarking 
on  a  penison  scheme  the  speaker  referred  to 
the  "extraordinary  advance"  in  recent  years 
in  the  length  of  life  of  people  in  Great 
Britain."  Thus  a  few  years  ago  there  was 
good  reason  to  believe  that  if  a  man  in  a 
particular  group  was  provided  with  a  pension 
of  £100  a  year  at  the  age  of  60,  the  sum  of 
£950  was  required  to  pay  that  pension.  If 
now  it  is  found  that  £1,100  is  required  to 
produce  the  same  pension,  it  is  evident  that 
funds  in  which  the  calculations  have  not  been 
arrived  at  on  that  basis  are  insolvent. 
Women's  pensions  must  be  considered  quite 
separately.  The  expectation  of  life  is  greater 
than  in  the  case  of  men,  and,  further,  it  is 
my  experience  that  it  is  of  very  little  value 
to  provide  a  pension  for  a  woman  at  as  old 
an  age  as  a  man.  Women,  for  various 
physical  reasons,  require  the  pension  at  an 
earlier  age." 


GENERAL  REVIEW  OF  THE  INDUSTRIAL   SITUATION 


HP  HE  employment  situation  at  the  end  of 
A  July  was  reported  by  the  superintendents 
of  the  Employment  Service  of  Canada  to  be 
as  follows: — 

Crop  prospects  in  the  Province  of  Nova 
Scotia  were  good  and  the  agricultural  industry 
was  busy.  Fairly  good  catches  were  reported 
by  the  fishing  industry.  Pulp  wood  cutting 
was  proceeding,  but  men  were  hesitant  about 
taking  work  in  the  woods  at  this  season,  pre- 
ferring other  employment.  Production  at  the 
coal  mines  remained  favourable.  Manufac- 
turing industries  generally  were  normally 
busy,  while  the  iron  and  steel  group  was 
stated  to  be  fair.  Halifax  was  the  busiest 
centre  in  so  far  as  construction  was  concerned 
and  some  buildings  of  substantial  size  were 
being  proceeded  with;  elsewhere  throughout 
the  province  this  industry  was  rather  quiet. 
Transportation  and  trade  were  both  reported 
as  fair. 

In  New  Brunswick  crop  prospects  were 
fairly  promising,  although  the  weather  had 
interfered  to  some  extent  with  work  in  the 
agricultural  industry.  Fairly  good  catches 
were  reported  by  the  fishing  industry.  With 
logging  activity  centering  chiefly  in  pulp  wood 
cutting,  the  same  difficulty  was  being  experi- 
enced in  New  Brunswick  as  in  Nova  Scotia, 
namely,  men  were  somewhat  averse  to  taking 
work  in  the  woods  at  this  time  of  year. 
Manufacturing  industries,  generally  speaking, 
were  normal.  Building  construction  seemed 
to  be  fairly  active,  with  most  building  trades- 


men engaged.  Transportation  showed  fair 
activity,  while  trade  was  in  good  volume. 

Demands  for  farm  workers  at  the  Quebec 
employment  offices  were  heavy.  It  was  stated 
that  the  prospects  for  the  forthcoming  logging 
season  were  promising,  and  rather  heavy  de- 
mands for  workers  for  this  industry  which 
had  already  been  registered  at  the  offices,  in- 
dicated an  anticipation  of  considerable  activity. 
Most  of  the  factories  throughout  this  province 
seemed  to  be  working  on  full  time,  with  pro- 
duction satisfactory.  Building  and  road  con- 
struction showed  substantial  improvement 
during  the  month,  with  the  result  that  con- 
siderable numbers  of  vacancies  for  tradesmen 
and  labourers  were  notified  during  July. 
Transportation  was  very  active,  while  trade 
was  stated  to  be  good.  The  demand  for 
women  domestic  workers  was  brisk  and 
Montreal  reported  the  usual  shortage  of 
applicants. 

Orders  for  farm  workers  in  Ontario  were 
heavy  and  general,  with  some  local  shortages 
of  experienced  men  reported.  Manufacturing 
concerns  continued  fairly  busy,  although  not 
many  additional  workers  were  being  taken 
on;  while  some  centres  reported  a  midsummer 
slackening,  it  would  not  seem  to  be  of  any 
considerable  proportions.  Railroad  construc- 
tion throughout  the  province  was  fair,  while 
building  construction  was  satisfactorily  good, 
with  tradesmen  very  generally  employed  at 
most  centres,  although  no  shortage  of  workers 
in  this  industry  appeared  to  exist.    This  being 
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the  quiet  season  for  the  logging  industry, 
orders  for  workers  were  light.  The  metal 
mining  industries  in  the  northern  part  of 
Ontario  continued  with  normal  activity,  and 
the  few  orders  for  workers  received  at  the 
employment  offices  were  easily  filled.  De- 
mands for  women  domestic  workers  were  not 
so  great  -as  formerly,  and  the  shortage  of 
applicants  were  not  so  noticeable. 

In  Manitoba  crop  prospects  were  favour- 
able, but  as  some  weeks  yet  remained  before 
harvesting   operations  would  become  general, 


the  demands  for  workers  had  not  yet  become 
extremely  heavy.  However,  as  in  other  years 
in  the'  pre-barvest  season,  the  orders  for  farm 
hands  were  becoming  more  numerous,  while 
applicants  showed  a  disinclination  to  engage 
by  the  month,  preferring  to  await  the  harvest 
rates  of  pay;  although  placements  were  hin- 
dered to  some  extent  by  this  feature,  they 
were  showing  an  increase.  Road  construction 
was  being  carried  on  at  many  points  through- 
out the  province.  In  the  City  of  Winnipeg 
building  construction  was  very  brisk,  permits 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 

(.Official  Statistics  except  where  noted) 


Trade,  external,  aggregate $ 

Imports,     merchandise     for 

consumption $ 

Exports,  Canadian  produce. .     $ 

Customs  duty  collected $ 

Bank    debits    to     Individual 

accounts $ 

Bank  clearings $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc. . .     $ 
Security  Prices,  Index  Number. — 

Common  stocks 

Preferred  stocks 

Bonds 

{Prices,  Wholesale,  Index  num- 
ber  

§Prices,  Retail,  Family  bud- 
get      $ 

fBusiness  failures,  number 

fBusiness  failures,  liabilities. . .     $ 
{Employment  Index  Number, 
Employers'  pay  roll  figures.. 
•{Unemployment  percentage 

(trade  union  members) 

Immigration 

Building  permits $ 

^Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

Coal tons 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

Railway — 
**Car     loadings,     revenue, 

freight cars 

Canadian    National    Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway, 

gross  earnings $ 

Canadian  Pacific  Railway, 

operating  expenses $ 

Steam  railways,  freight  in 

ton-miles 

Newsprint tons 

Automobiles,  passenger 

•••Index  of  physical  volume  of 

business 

Industrial  production 

Manufacturing 


1927 


July 


176-1 
105-3 
111-1 

152-0 

21-11 

143 

1,783,084 

108-4 

*3-2 


37.401  200 

50,997 

55,250 

4,510 


585,602 


249,792 


June 


208,229,997 

101,029,386 

105,678,453 

15,632,219 

2,879,703,851 
1,655,000,000 
177,611,562 
1,380,325,581 
1,027,186,517 

175-2 
106-1 
111-0 

153-5 

21-05 


105-9 

*5-2 
18,052 

18,399,858 
52,631,900 

69,437 

59,940 

4,418 

1,443,085 

1,017,280 

261,159,106 


242,653 
18,000,618 


15,270,904 
13,006,451 


U150-8 
ttl61-8 
ttl59-2 


May 


205,710,426 

94,412,439 

109,782,591 

15,058,983 

2,986,235,659 
1,716.975,000 
164,506,202 
1,389,750,483 
1,022.732,000 

178-0 
105-5 
110-8 

151-9 

20-95 
152 

1,794,489 

100-6 

*6-0 

23,941 

20,532,147 

46,758,500 

78,987 

96,711 

4,773 

1,304,520 

1,114,724 

252,028,018 


239,162 

18,449,769 
16,734,117 

15,214,360 

13,182,730 

2,456,200,380 
171,819 
21,! 

151-2 
163-7 
164-1 


1926 


July 


200,204,844 

88,610,048 

110,325,650 

12,750,236 

2,424,355,669 
1,444,014,544 

171,515,803 
1,329,909,816 

941,501,878 

147-5 
96-3 
109-7 

156-2 

21-30 

167 

2,059,121 

103-7 

*4-l 

16,227 

18,717,028 

33,865,000 

67,232 

64,847 

2,931 

1,347,627 

2,182,459 

225,258,489 


240,391 

19,001,967 
17,235,261 

16,598,421 

12,677,285 

2,212,815,616 

163,037 

13,090 

134-1 
147-5 
145 


June 


210,912,014 

91,513,173 

118,188,590 

13,935,414 

2,684,156,996 
1,469,252,796 

166,371,587 
1,328,225,287 

931,548,713 

144-3 

95-7 
109-6 

155-7 

21-31 


101-0 

*4-9 

12,191 

18,672,238 

54,186,000 

70,854 

81,277 

3,938 

1,387,040 

1,661,679 

257,444,993 


251,744 

18,672,320 
17,754,176 

15,533,968 

12,706,864 

2,382,719,017 

158,601 

18,994 


138-4 
153-4 
151-9 


May 


179,147,123 

86,052,253 
91,353,423 
12,944,735 

2,415,275,589 

1,465,171,889 

164,334,624 

1,334,842,107 


141-0 
95-5 
109-5 

157-0 

21-54 

157 

1,760,449 

94-3 

•7-3 

18,620 

18,504,296 

57,140,000 

72,762 

89,513 

3,396 

1,139,137 

1,015,122 

258,295,272 


241,939 

18,643,447 
16,457,299 

15,492,758 

13,043,881 

2,630,256,804 
153,969 
21,429 

135-0 
151-4 
149-7 


•Figures  for  end  of  previous  months.  fBradstreet.  %Maclean  Building  Review.  §For  group  figures  see  articles  elsewhere 
inthis  issue.  **Figures  for  four  weeks  ending  July  30,  1927,  and  corresponding  previous  periods.  •••The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes  forestry,  mining,  manufactur- 
ing and  construction.    Manufacturing  includes  consumers'  goods  and  producers'  goods.        ttPreliminary. 
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for  this  year  to  date  having  amounted  to 
five  and  one-half  million  dollars.  Demands 
for  casual  labour  for  miscellaneous  industries 
were  very  light.  Orders  for  domestic  workers 
were  increasing  in  volume,  although  no  pro- 
nounced shortages  were  in  evidence. 

Demands  for  farm  workers  in  Saskatchewan 
likewise  were  on  the  increase,  and  in  this 
province  some  shortages  of  experienced  men 
were  reported.  Activity  in  the  construction 
industry  was  fair,  with  quite  a  lot  of  work 
progressing.  While  demands  for  casual  lab- 
ourers for  miscellaneous  employment  were  re- 
ported to  be  reasonably  numerous,  there  was 
no  shortage  of  applicants  to  accept  the  jobs. 
With  good  demands  for  women  domestics, 
applicants  were  again  reported  as  being  scarce. 

As  in  Manitoba  and  Saskatchewan,  an  in- 
crease in  farm  orders  was  reported  from  Al- 
berta, and  already  some  shortages  of  farm 
hands  were  being  experienced  in  the  latter 
province.  Railroad  and  highway  construction 
with  a  substantial  number  of  workers  engaged, 
were  in  some  instances  adding  to  gangs.  Build- 
ing construction  in  the  larger  centres  in  Al- 
berta appeared  to  be  rather  satisfactory,  with 
most  tradesmen  engaged.  While  coal  mining 
was  dull,  signs  of  renewed  activity,  especially 
in  the  Drumheller  district,  were  noted.  The 
demand  for  women  domestics  was  on  the  in- 
crease. In  other  lines  of  employment,  there 
was  not  much   demand  for  workers. 

The  logging  industry  in  the  Province  of 
British  Columbia  continued  to  be  rather  quiet. 
Metal  mining  showed  normal  activity,  with 
a  few  demands  for  help  reported  at  different 
centres.  No  considerable  surpluses  of  workers 
for  the  building  and  construction  industry 
were  reported,  and  this  industry  appeared  to 
be  progressing  satisfactorily.  Activities  in  the 
manufacturing  industry  remained  normal, 
with  canneries  reported  as  particularly  busy. 
Throughout  this  province  conditions  generally 
remained  favourable,  with  unemployment  at 
a  rather  low  ebb. 

There  were  further  marked 
Employers'  increases  in    employment    at 

Reports  the  beginning  of  July,  accord- 

ing to  statements  tabulated 
by  the  Dominion  Bureau  of  Statistics  from 
6,137  firms  employing  896,956  workers,  or  21,- 
866  more  than  on  June  1.  This  increase,  which 
slightly  exceeded  that  reported  on  July  1  of 
any  other  year  of  the  record,  brought  the 
index  number  to  108.4,  as  compared  with 
105.9  in  the  preceding  month,  and  with  103.7, 
96.8,  95.9,  99.5,  91.1  and  87.5  at  the  begin- 
ning of  July  in  1926,  1925,  1924,  1923,  1922 
and  1921,  respectively.  The  situation  con- 
tinues to  be  decidedly  better  than  in  any  other 
month  of  the  years  since  1920. 


The  trend  was  favourable  in  all  provinces, 
the  most  noteworthy  expansion  taking  place 
in  the  Maritime  Provinces  and  Quebec.  In 
the  former,  construction  recorded  the  most 
pronounced  improvement,  but  there  were  also 
gains  in  logging,  mining,  services  and  some 
other  groups,  while  manufacturing  and  trans- 
portation were  slacker.  In  Quebec,  construc- 
tion, transportation,  manufacturing,  services 
and  trade  reported  the  largest  additions  to 
staffs;  on  the  other  hand,  logging  was  season- 
ally quiet  as  river-driving  finished.  In  On- 
tario, manufacturing  and  logging  registered  be- 
tween-season  dullness;  but  considerable  gains 
were  made  in  construction,  transportation, 
mining  and  trade.  In  the  Prairie  Provinces, 
ihe  greatest  gains  were  in  construction,  manu- 
facturing, transportation,  services  and  com- 
munications; logging,  however,  showed  a  sea- 
sonal decline.  In  British  Columbia,  manu- 
facturing, particularly  canneries  and  lumber 
mills,  eonstruction  and  services  united  to  re- 
cord the  most  marked  gains  indicated  in  that 
province  on  July  1,  since  the  record  was  in- 
stituted in  1920,  while  logging  afforded  less 
employment. 

Of  the  eight  cities  for  which  separate  tabu- 
lations are  made,  only  two — Hamilton  and 
Windsor  (with  the  other  Border  cities) — 
showed  reduced  activity,  while  in  Quebec, 
Montreal,  Toronto,  Ottawa,  Winnipeg  and 
Vancouver,  the  movement  was  decidedly 
favourable.  In  Montreal,  employment  con- 
tinued to  advance,  particularly  in  the  manu- 
facturing, transportation,  construction  and 
trade  groups.  In  Quebec,  manufacturing  and 
construction  registered  practically  all  the 
gain.  In  Toronto,  manufacturing,  notably  in 
food  and  printing  establishments,  construction, 
and  trade  reported  increased  activity.  In 
Ottawa,  most  of  the  expansion  took  place  in 
construction,  although  manufactures  also  were 
busier.  In  Hamilton,  there  were  minor  losses 
in  personnel,  but  conditions  were  better  than 
on  July  1,  1926;  construction  was  busier,  while 
manufacturing  was  seasonally  dull.  In  Wind- 
sor and  other  Border  cities,  further  curtail- 
ment in  automobile  plants  caused  a  large  re- 
duction in  employment.  In  Winnipeg,  manu- 
facturing, construction,  transportation  and 
communications  registered  advances  that 
brought  employment  to  a  higher  level  than 
at  the  beginning  of  July  of  any  other  year 
of  the  record.  In  Vancouver,  the  greatest 
gains  were  in  manufacturing,  but  communi- 
cations and  some  other  industries  also  re- 
ported improvement. 

An  analysis  of  the  returns  by  industries 
shows  that  within  the  manufacturing  group, 
there  were  considerable  increases  in  the  food, 
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lumber,  pulp  and  paper,  rubber,  building  ma- 
terial, electric  current,  mineral  product,  boot 
and  shoe  and  electrical  apparatus  divisions, 
while  seasonal  curtailment  was  shown  in  tex- 
tile and  iron  and  steel  plants.  Greatly  in- 
creased employment  was  noted  in  communica- 
tions, transportation,  construction  and  main- 
tenance, services  and  trade ;  on  the  other  hand, 
logging  camps  registered  important  seasonal 
declines,  largely  owing  to  the  cessation  of  river 
driving  operations  in  Quebec. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the  beginning  of  July. 

The  upward  movement  of 
Trade  employment       among       local 

Union  trade  unions  indicated  during 

Reports  May     continued     throughout 

June  with  increased  impetus 
as  shown  by  the  returns  tabulated  from  1,561 
local  organizations  with  167,711  persons,  5,410 
or  a  percentage  of  3.2  of  whom  were  without 
work  as  compared  with  percentages  of  5.2  in 
May  and  4.1  in  June  last  year.  The  in- 
crease in  the  volume  of  work  afforded  in  the 
garment  trades  in  Quebec  was  mainly  respon- 
sible for  the  better  conditions  prevailing 
during  June  than  in  both  the  previous  month 
and  June  last  year,  although  Nova  Scotia 
in  lesser  degree  also  contributed  to  gains. 

An  article  elsewhere  in  this  issue  gives  in 
more  detail  a  summary  of  the  conditions 
among  local  trade  unions  at  the  end  of  June. 

During  the  month  of  June. 
Employment  1927,  the  offices  of  the 
Office  Employment        Service        of 

Reports  Canada  referred  32,571  work- 

ers to  employment  and  made 
a  total  of  31,266  placements.  Workers  placed 
in  regular  employment  numbered  21,518,  of 
whom  17,435  were  men  and  4,083  were  women. 
Placements  in  casual  work  numbered  9,748. 
Employers  notified  the  Service  of  33,540 
vacancies,  of  which  23,410  were  for  men  and 
10,130  for  women.  The  number  of  applicants 
for  work  was  31,243  men  and  11,219  women, 
a  total  of  42,462.  A  slight  decline  in  the 
volume  of  business  transacted  is  shown  when 
the  figures  are  compared  with  those  of  last 
month,  and  also  with  those  of  the  corre- 
sponding period  of  last  year,  there  being 
recorded  during  May,  1927,  35,604  vacancies. 
44,052  applications  for  work  and  32,219  place- 
ments effected,  while  the  registration  in  June, 
1926,  showed  36,060  opportunities  for  service, 
42,191  applications  made,  and  32,483  place- 
ments in  regular  and  casual  employment.  A 
report  in  detail  of  the  work  of  the  offices 
for    the    month    of   June,    1927,    and    for   the 


quarterly  period  April  to  June,  1927,  may  be 
found  elsewhere  in  this  issue. 

Some    figures    indicating    the 
Production  recent     movement     of     trade 

in  Certain  and  industry  are  given  in  the 

Industries  table  on  page  834. 

The  Dominion  Bureau  of 
Statistics  reported  that  the  physical  volume 
of  manufacturing  in  Canada,  from  March  to 
May,  reached  a  higher  level  than  in  any 
previous  period.  The  monthly  index  of  manu- 
facturers indicates  that  operations  m  January 
and  February  were  maintained  at  about  the 
level  obtaining  from  October  1925  to  Decem- 
ber 1926.  The  advance  in  the  index  in  March 
to  May  was  attributable  especially  to  the 
activity  in  primary  iron  and  steel  plants, 
although  other  industries,  including  the  auto- 
mobile and  newsprint  industries  and  lumber 
and  flour  milling,  showed  increased  outputs. 
The  average  index  of  the  volume  of  manu- 
factures during  the  first  five  months  of  1927 
was  157,  compared  with  144  in  1926,  an  in- 
crease of  9  per  cent.  Employment  in  manu- 
facturing industries  on  June  1,  1927,  was  at  a 
higher  level   than   at  any  date  since   1G20. 

The  remarkable  increase  in  the  physical 
output  of  Canadian  industry  in  the  first  five 
mouths  of  the  present  year,  compared  with 
the  high  level  maintained  in  the  corresponding 
part  of  1926,  indicates  that  the  country  is 
now  enjoying  a  period  of  industrial  expansion 
in  most  lines.  Considering  forestry,  mining, 
construction  and  manufactures — the  four  prin- 
cipal branches  of  industry,  which,  with  agri- 
culture, are  engaged  in  the  production  of 
commodities,  the  output  in  the  first  five 
months  of  1927  was  ten  per  cent  in  excess 
of  the  corresponding  period  of  1926.  This  was 
determined  by  the  maintenance  in  the 
Dominion  Bureau  of  Statistics  of  an  index 
number  of  the  physical  volume  of  production 
in  the  four  branches  in  question,  weighted 
according  to  the  net  value  of  production  in 
the  period  from  1919  to  1924. 

The  physical  volume  of  business  in  Canada 
during  the  first  six  months  of  1927  was  greater 
than  in  the  corresponding  period  of  the  pre- 
ceding year.  The  index  indicated  a  gain 
amounting  to  nine  per  cent,  the  preliminary 
figure  for  June  being  slightly  below  the  high 
point  of  the  preceding  month.  In  the  com- 
parison of  the  half  year,  most  of  the  factors 
upon  which  the  index  was  based  showed 
important  increases.  The  output  of  the 
forestry  industry  averaged  about  six  per  cent 
greater,  while  the  value  of  contracts  awarded, 
indicative  of  the  trend  of  the  construction 
industry,  was  somewhat  below  the  high  level 
of    the    first    half    of    1926.     The    output    of 
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manufacturing  concerns  increased  nearly  eight 
per  cent;  which  was  very  satisfactory  in  view 
of  the  high  rate  of  operation  during  the  early 
months  of  1926.  The  value  of  imports  in- 
creased 9.5  per  cent,  while  the  exports 
declined  16.4  per  cent,  but  the  external  trade 
statistics  would  be  considerably  more  favour- 
able if  corrected  for  the  difference  in  prices. 
The  increase  in  bank  debits,  after  being 
placed  on  a  physical  volume  basis  by  elim- 
inating the  price  element,  was  ten  per  cent. 
The  production  of  pig  iron  in  Canada 
amounted  to  69,437  long  tons,  a  decline  of 
12  per  cent  from  the  78,987  tons  of  May,  and 
two  per  cent  less  than  the  70,854  tons  pro- 
duced in  June  a  year  ago.  Output  of  foundry 
and  malleable  iron  showed  some  gains,  but 
these  were  more  than  offset  by  basic  iron 
dropping  to  41,696  tons  from  64,085  tons. 
Foundry  iron  advanced  to  21,387  tons  from 
14,902  tons,  and  malleable  to  6,354  tons;  no 
malleable  iron  was  made  in  May.  For  the 
first  ha'if-year,  production  totalled  403,713  long 
tons,  a  gain  of  nine  per  cent  over  the  3/0,864 
tons  produced  in  the  first  six  months  of  1926. 
and  39  per  cent  over  the  290,892  tons  made 
during  the  corresponding  period  of  1925 
Furnace  charges  for  the  month  included 
125,140  long  tons  of  imported  iron  ore,  79,992 
short  tons  of  coke  and  37,970  short  tons  of 
limestone.  For  the  six  months'  period, 
furnace  charges  totalled  723,038  long  tons  of 
ore,  448,741  short  tons  of  coke  and  221,481 
short  tons  of  limestone.  Active  furnaces  in 
June  showed  no  change  from  May.  On  June 
30,  six  furnaces  having  a  daily  capacity  of 
2,375  long  tons  per  day  or  47  per  cent  of  the 
total  capacity  of  all  iron  blast  furnaces  in 
Canada,  were  in  blast  at  the  following  points: 
two  at  Sydney,  N.S.;  two  at  Hamilton,  Ont., 
and  two  at  Sault  Ste.  Marie,  Ont.  Produc- 
tion of  ferro-alloys  fell  off  slightly  in  June  to 
4,418  tons  from  4,773  tons  in  May.  Although 
figures  for  the  jTear  to  date  are  still  incom- 
plete, the  records  show  a  total  output  of 
26,958  tons  for  the  first  half  of  the  year  con- 
sisting of  two  grades,  one  having  a  high 
manganese  content  and  the  other  from  ten 
to  75  per  cent  silicon.  The  production  of 
steel  ingots  and  castings  amounted  to  59,940 
tons,  a  decline  of  39  per  cent  from  the  96,711 
tons  and  27  per  cent  under  the  81.277  tons 
reported  for  June  last  year. 

According    to    a    report    pre- 
Building  pared      by      the      Dominion 

Permits  and       Bureau  of  Statistics,  the  value 
Contracts  of  the  building  permits  issued 

Awarded  by     the     municipal     authori- 

ties   in    sixty-three    cities    in 
Canada    during    the    month    of    June,    1927, 


amounted  to  $18,399,858,  as  compared  with 
$20,532,147  in  the  preceding  month,  and  with 
$18,718,050  in  June,  1926. 

The  McLean  Building  Review  estimates  the 
total  value  of  the  construction  contracts 
awarded  in  Canada  in  July,  1927,  at  $50,881,200. 
Of  this  amount  $23,120,100  was  for  engineer- 
ing construction;  $12,118,600  for  residential 
buildings;  $10,831,700  for  business  buildings 
and  $4,810,800  for  industrial  construction.  The 
apportionment  of  contracts  awarded  by  pro- 
vinces during  July,  1927,  was:  Ontario,  $28,205,- 
800;  Quebec,  $14,172,600;  Prairie  Provinces, 
$4,652,900;  British  Columbia,  $3,180,000  and 
the  Maritime  Provinces,  $669,900. 

The  "contemplated  new  construction"  in 
Canada  during  July,  1927,  according  to  the 
same  Review,  totalled  $37,401,200,  $12,342,700 
of  this  amount  being  for  residential  buildings ; 
$11,743,900  for  business  buildings;  $2,388,500 
for  industrial  buildings,  and  $10,926,100  for 
engineering  construction  (including  bridges, 
dams,  wharves,  sewers,  watermains,  roads, 
streets  and  general  engineering). 

The  value  of  construction  contracts  awarded 
throughout  the  Dominion  during  the  January- 
June  period,  1927,  was  $191,323,800,  as  com- 
pared with  $194,543,600  in  1926  and  $125,544,- 
100  in  1925.  Of  the  total  contracts  awarded 
this  year,  $58,688,300  was  classed  as  residential 
buildings,  $73,561,500  as  business,  $22,889,300 
as  industrial,  and  $36,184,700  as  engineering. 
In  1926,  the  total  was  divided  as  follows: — 
residential  $56,415,300,  business,  $53,760,500, 
industrial,  $43,879,500  and  engineering,  $40,- 
488,300.  There  were  thus  increases  during  the 
first  half  of  1927,  as  compared  with  last  year 
in  the  two  classes  most  heavily  represented  in 
the  building  permits  statistics — residential  and 
business  building. 

The  summary  of  Canadian 
External  trade  prepared  by  the  Depart- 

Trade  ment  of  Customs  and  Excise 

shows  that  in  June,  1927,  the 
merchandise  entered  for  consumption  amounted 
to  $101,029,386,  as  compared  with  $94,412,439 
in  May,  and  $91,513,173  in  June,  1926.  The 
domestic  merchandise  exported  amounted  to 
$105,678,453,  as  compared  with  $109,782,591  in 
May,  1927,  and  $118,188,590  in  June,  1926. 

The  chief  imports  in  June,  1927,  were:  Iron 
and  its  products,  $24,385,288,  and  non-metallic 
minerals  and  products,  $16,910,584. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable 
products,  mainly  foods,  $38,518,972,  and  wood, 
wood  products  and  paper,  $27,054,383. 

In  the  two  months  ending  June,  1927,  ex- 
ports of  egricultural  and  vegetable  products 
mainly  foods,  were  valued  at  $124,413,203,  and 
wood,  wood  products  and  paper  at  $67,306,255. 
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Strikes   and  Lockouts 

The  time  loss  due  to  industrial  disputes  in 
July,  1927,  was  less  than  during  June,  1927, 
and  less  than  during  July,  1926.  There  were 
in  existence  during  the  month  thirteen  dis- 
putes, involving  1,923  workpeople,  and  result- 
ing in  a  time  loss  of  8,803  working  days,  as 
compared  with  sixteen  disputes  in  June,  involv- 
ing 1,751  workpeople,  and  resulting  in  a  time 
loss  of  16,139  working  days.  In  July,  1926, 
there  were  on  record  eighteen  strikes,  involv- 
ing 10.891  workpeople  and  resulting  in  a  time 
loss  of  49,058  working  days.  One  of  the  strikes 
and  lockouts  commencing  prior  to  July  ter- 
minated during  the  month,  and  two  of  the 
strikes  and  lockouts  reported  as  commencing 
during  the  month  also  terminated  during  July. 
At  the  end  of  July,  therefore,  there  were  on 
record  ten  strikes  and  lockouts,  affecting  303 
workpeople,  not  including  those  strikes  and 
lockouts  in  which  employment  conditions  were 
reported  to  be  no  longer  affected  but  which 
had  not  been  formally  called  off. 

Prices 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five,  in 
terms  of  the  average  retail  prices  in  some 
sixty  cities  was  $10.92  at  the  beginning  of 
July  as  compared  with  $10.86  for  June;  $11.07 
for  July,  1926;  $10.49  for  July,  1925;  $9.91 
for  July,  1924;  $10.17  for  July,  1923;  $10.27 
for  July,  1922;  $10.96  for  July,  1921;  $16.84 
for  July,  1920;  $16.92  for  June,'  1920  (the 
peak);  $13.00  for  July,  1918;  and  $7.42  for 
July,  1914.  Potatoes  were  again  substantially 
higher  while  less  important  advances  occurred 
in  the  prices  of  eggs,  bread,  flour,  rolled  oats, 
prunes,  salt  pork  and  mutton.  The  prices  of 
butter,  beef,  veal,  fresh  pork,  bacon,  lard, 
rice  and  coffee  were  lower.  Including  the  cost 
of  fuel  and  rent  with  that  of  foods  the  total 
budget  averaged  $21.11  at  the  beginning  of 
July  as  compared  with  $21.04  for  June;  $21.30 
for  July,  1926:  $20.70  for  July,  1925;  $20.30 
for  July,  1924;  $20.65  for  July,  1923;  $20.67 
for  July,  1922;  $21.53  for  July,  1921;  $26.92 
for  July,  1920  (tJhe  peak);  $20.66  for  July, 
1918;  and  $14.17  for  July,  1914.  Fuel  and 
rent  showed  little  change. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
was  slightly  lower  at  152.0  for  July  as  com- 
pared with  153.5  for  June;  156.2  for  July, 
1926;  158.1  for  July,  1925;  153.9  for  July, 
1924;  153.5  for  July,  1923;  154.1  for  July, 
1922;  163.7  for  July,  1921;  256.3  for  July, 
1920  (the  peak);  202.8  for  July,  1919;  and 
199.5  for  July.  1918.  In  the  classification  ac- 
cording to  chief  component  material,  five  of 
the  eight  main  groups  declined,  one  advanced 


and  two  were  practically  unchanged.  The 
groups  which  declined  were:  the  Vegetables 
and  their  Products  group,  advances  in  the 
prices  of  grains,  mill  feed  and  fruits  being 
more  than  offset  by  declines  in  the  prices  of 
potatoes,  sugar,  rubber,  hay,  coffee,  rosin  and 
turpentine;  the  Animals  and  their  Products 
group  due  to  declines  in  the  prices  of  cattle 
and  meats  which  more  than  offset  advances  in 
the  prices  of  bogs,  eggs,  hides,  leather,  boots 
and  shoes;  the  Wood,  Wood  Products  and 
Paper  group  because  of  lower  prices  for 
groundwood  and  matches;  the  Non-Ferrous 
Metals  group  due  to  declines  in  the  prices  of 
lead,  silver,  tin,  spelter  and  solder  and  the 
Chemicals  and  Allied  Products  groups  due 
mainly  to  a  decline  in  the  price  of  white 
lead.  The  Fibres.  Textiles  and  Textile  Pro- 
ducts group  advanced  due  to  higher  prices  for 
cotton,  wool  and  juite.  The  Non-Metallic 
minerals  group  and  the  Iron  and  its  Products 
group  were  practically  unchanged. 


The  special  labour  tribunal,  set  up  under 
the  Fascist  "Charter  of  Labour"  for  Italy  to 
adjust  industrial  disputes,  recently  handed 
down  its  first  judgment.  A  dispute  arose 
between  a  group  of  landowners  in  Northern 
Italy  and  their  argicultural  workers  over  the 
reduction  in  wages  resulting  from  the  revalua- 
tion of  the  lira.  The  argiculturists  attempted 
to  force  the  workers  to  accept  a  30  per  cent 
cut  in  wages,  pleading  that  the  revaluation  of 
the  lira  had  so  increased  the  gold  value  of 
the  workers'  wages  as  to  render  agriculture 
unprofitable.  The  workers  refused  to  accept 
such  a  large  reduction,  but  offered  to  take 
60  centimes  less  an  hour.  The  latter  offer 
was  refused  by  the  landowners,  and  the  matter 
was  referred  to  the  labour  court,  where  the 
workers'  offer  was  ratified.  The  argiculturists 
were  ordered  to  pay  the  wages  and  the  arrears 
due  at  the  rate  proposed  by  the  employees. 
The  text  of  the  Fascist  "Charter  of  Labour", 
under  which  the  labour  court  was  established, 
was  given  in  the  Labour  Gazette  for  May, 
1927,  page  524. 


A  scheme  of  group  insurance  for  civic 
employees  in  the  City  of  Quebec  has  been 
recently  adopted  by  the  city  council.  It  was 
first  suggested  by  the  firemen  and  policemen 
in  the  city,  and  occasioned  considerable 
discussion  for  seA'eral  months.  The  scheme  as 
finally  adopted  covers  the  whole  body  of  civic 
employees. 
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PROCEEDINGS   UNDER   THE   INDUSTRIAL  DISPUTES   INVESTIGA- 
TION  ACT,  1907,  DURING  THE  MONTH  OF  JULY,  1927 


POURING  the  month  of  July  no  applica- 
*-^  tions  were  received  for  the  establish- 
ment of  Boards  of  Conciliation  and  Investiga- 
tion under  the  Industrial  Disputes  Investiga- 
tion Act.  The  Honourable  Peter  Heenan, 
Minister  of  Labour,  however,  visited  Winni- 
peg, and,  as  a  result  of  his  personal  interven- 
tion, an  amicable  settlement  was  effected  in  . 
the  case  of  differences  existing  between  the 
Winnipeg  Electric  Company,  Limited,  and 
Manitoba  Telephone  System  and  certain  of 
their  employees  being  linemen,  cable  splicers, 
trou'blemen  and  station  wiremen,  members  of 
Locals  435  and  1037,  International  Brother- 
hood of  Electrical  Workers. 

The  receipt  in  the  Department  during  June 
of  an  application  for  the  establishment  of  a 
Board  to  deal  with  this  controversy  was  men- 


tioned in  the  July  issue  of  the  Labour 
Gazette.  The  application  stated  that  the  dis- 
pute grew  out  of  the  employees'  request  for 
increased  wages.  The  number  of  employees 
directly  affected  by  the  difficulty  was  given 
as  250  and  500  indirectly.  Mr.  Heenan  held 
several  conferences  with  the  parties  concerned 
and  through  his  mediation  an  agreement  was 
reached  based  on  a  'compromise. 

Settlements  of  disputes  referred  to  Boards 
under  the  Statute,  as  noted  in  previous  issues 
of  the  Labour  Gazette,  are  described  on 
another  page  of  this  issue.  These  disputes 
are  those  involving  (1)  clerks,  freight  handlers, 
etc.,  employees  of  the  Canadian  Pacific  Rail- 
way Company;  (2)  the  same  classes  of 
employees  on  the  Canadian  National  Rail- 
ways; and  (3)  sleeping  and  dining  car 
employees  on  the  same  system.   , 


CANADIAN  RAILWAY  BOARD  OF  ADJUSTMENT  No.   1 


O  IX  new  decisions  of  the  Canadian  Rail- 
*^  way  Board  of  Adjustment  No.  1  have 
been  received  by  the  Department.  This  Board 
was  established  under  an  Order  in  Council, 
dated  July  11,  1918,  while  the  war  was  still 
in  progress,  its  purpose  being  to  secure  un- 
interrupted service  on  the  railways.  The 
Board  consists  of  six  representatives  of  the 
railway  companies  and  six  representatives  of 
labour,  one  for  each  of  the  railway  brother- 
hoods. Earlier  cases  were  outlined  in  the 
Labour  Gazette  for  April,  1927,  and  in  pre- 
vious issues.  The  new  decisions  are  as  fol- 
lows:— 

Case  No.  278 — Canadian  Pacific  Railway, 
western  lines,  and  Brotherhood  of  Rail- 
road Trainmen. 

A  difference  of  opinion  arose  between  the 
company  and  the  Brotherhood  as  to  the  com- 
pany's right  to  vary  the  hours  for  starting 
crews  in  full-crewed  yards,  as  laid  down  in 
article  3  of  the  Yardmen's  Schedule. 

The  employees  contended  that  all  such 
crews,  when  worked  in  continuous  service, 
should  be  started  within  the  periods  named 
therein,  the  company  contending  that  extra 
yard  crews  were  not  covered  by  this  article. 
It  was  pointed  out  that  the  yard  service  rules 
were  the  same  as  those  in  effect  on  railways 
in  the  United  States,  having  been  adopted 
in  Canada  with  the  understanding  that  they 
should  be  applied  in  the  same  manner  as  on 
the   United   States   railways.     Having   there- 
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fore  inquired  as  to  the  practice  on  the  United 
States  railways  the  Board  decided  that  in 
yards  where  yard  crews  are  working  regular 
assignments  under  article  3,  one  or  more  in- 
dependent assignments  working  regularly  may 
be  started  at  any  time  during  the  twenty- 
four  hour  period,  excepting  between  twelve 
midnight  and  six-thirty  -a.m. 

Case  No.  282 — Canadian  National  Railways, 
western  region,  and  Order  of  Railroad 
Telegraphers. 

This  case  concerned  a  dispute  between  the 
company  and  staff  employees  handling  trains 
and  performing  telegraphic  duties  on  Van- 
couver Island  lines.  It  was  presented  to  the 
Board  on  October  12,  1926,  when  it  developed 
that  additional  information  was  required  be- 
fore the  Board  cou'ld  reach  a  decision  in  the 
matter.  It  was  accordingly  referred  back  to 
the  parties.  The  Board  was  subsequently  in- 
formed that  a  satisfactory  settlement  had 
been  reached,  and  a  request  for  withdrawal 
was  approved  by  the  Board. 

Case  No.  285 — Canadian  National  Railways, 
Atlantic  region,  and  Brotherhood  of 
Maintenance  of  Way  Employees. 

This  case  consisted  of  a  claim  for  lost  time 
by  a  bridge  and  building  foreman.  It  was 
presented  to  the  Board  on  March  8,  1927, 
when  it  developed  that  additional  information 
was  required  before  the  Board  could  reach 
a  decision  in  the  matter.    It  was  accordingly 
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referred  back  to  the  parties.  The  Board  has 
since  been  informed  that  a  satisfactory  settle- 
ment was  reached,  and  the  request  made  for 
withdrawal  was  accordingly  approved  by  the 
Board. 
Case  No.  290 — Canadian  National  Railways, 

Atlantic     region,     and     Brotherhood     of 

Maintenance    of   Way    Employees. 

This  case,  relating  to  a  controversy  between 
the  company  and  a  bridge  and  building  fore- 
man, wTas  presented  to  the  Board  on  March 
8,  1927,  when  it  developed  that  additional  in- 
formation would  be  necessary  before  the 
Board  could  reach  a  decision  in  the  matter. 
It  was  accordingly  referred  back  to  the 
parties.  The  Board,  on  being  later  informed 
that  a  satisfactory  settlement  had  been 
reached,  approved  a  request  for  withdrawal. 
Case  No.  291 — Canadian  National  Railways, 

central    region,    and    Order    of    Railroad 

Telegraphers. 

A  dispute  arose  between  the  company  and 
its  telegraphers  over  the  employment  of  an 
operator  to  act  as  relieving  agent  at  a  station 
on  a  division  where  there  was  no  regular  re- 
lief agent  employed  at  the  time.  The  oper- 
ator worked  for  eighteen  days,  being  paid 
at  the  same  rate  as  the  man  he  relieved 
($122.76).  The  employees  claimed  that  in  ac- 
cordance with  the  schedule  sufficient  relief 
agents  should  be  maintained  to  meet  all 
reasonable  demands  and  that  their  minimum 
wage  should  be  $162.76;  and  also  that  when  a 
telegrapher  relieved  an  agent  he  was  to  receive 
the  pa}'  of  a  relief  agent.  The  company 
claimed  that  the  employment  of  a  relief  agent 
on  this  particular  division  was  not  warranted. 

The  Board  sustained  the  claim  of  the  em- 
ployees to  the  extent  that,  in  this  particular 
case,  the  relieving  agent's  rate  should  be  paid 
because  of  a  previous  mutual  arrangement  be- 
tween the  company  and  the  telegraphers  of 
this  district  to  the  effect  that  a  telegrapher 
relieving  an  agent  on  annual  vacation  should 
be  paid  the  relieving  agent's  rate,  if  at  the 
time,  a  regular  relieving  agent  is  not  em- 
ployed on  the  territory. 
Case  No.  292 — Canadian  National  Railways, 

central  region,  and  Brotherhood  of  Rail- 
road Trainmen. 

A  dispute  arose  between  the  company  and 
its  employees  in  a  certain  yard  over  a  bul- 
letin issued  by  the  company  to  the  effect  that 
a  ballast  pit,  about  two  miles  distant  from 
the  south  switch  of  the  yard,  was  to  be  con- 
sidered within  the  limits  of  the  yard  switch 
engine.  Yardmen  in  the  yard  were  required 
to  make  short  trips  to  the  pit  for  the  pur- 
pose of  switching  coal  track,  etc.,  and  for 
this  service  they  claimed  a  minimum  day  in 
addition  to  their  yard  time.     They  also  pro- 


tested that  the  unloading  of  coal  and  the 
handling  of  ballast  at  the  pit  was  done  almost 
exclusively  by  road  crews.  This  work,  they 
claimed,  should  be  done  by  the  yard  crew 
if  the  pit  is  within  the  limits  of  the  yard. 

The  company  claimed  that  all  switching 
performed  at  the  pit  since  the  issuance  of  the 
bulletin  had  been  done  by  yard  crews.  It 
also  claimed  that  the  loading  of  ballast  and 
the  unloading  of  coal  was  work-train  service 
and  as  such  belonged  to  the  road  crew. 

The  Board  denied  the  claim  of  the  em- 
ployees. At  the  same  time  it  did  not  approve 
of  an  arrangement  between  the  company  and 
its  emplo3'ees  whereby  certain  exclusively 
switching  work  within  the  switching  limits 
was  handled  by  road  crews. 


Nationality   of    Mine   Workers   in   British 
Columbia 

The  Engineering  and  Mining  Journal  for 
July  9  contains  a  sketch  of  mining  in  British 
Columbia  by  Mr.  T.  A.  Rickard.  The  writer 
notes  the  recent  change  in  the  composition  of 
the  labour  employed  in  the  mines  of  the  Pro- 
vince as  in  those  of  other  parts  of  the  con- 
tinent. "Broadly  speaking,"  he  says,  "the  here- 
ditary miner  has  disappeared;  his  place  has 
been  taken  by  the  mere  labourer,  whose  lack 
of  training  has  been  overcome  by  the  use  of 
increasingly  effective  machines  for  drilling, 
breaking,  and  moving  the  ore.  In  British 
Columbia  the  change  has  not  been  completed, 
fortunately  the  old  stock  surviving  to  a  not- 
able extent.  Thus  at  the  Premier  mine  35  per 
cent  of  the  labour  force  was  British  in  1924 
(the  latest  year  for  which  such  statistics  are 
available)  and  eighteen  per  cent  was  Canadian. 
Men  from  the  United  States  composed  a  quota 
of  seven  and  a  half  per  cent  and  Italians  three 
and  a  half  per  cent.  Scandinavians  and  Slavs 
(chiefly  Russian)  each  contributed  ten  per 
cent.  The  3.8  per  cent  of  Japs  represented 
cooks  and  helpers,  not  real  miners  or  even 
mine  labourers.  At  the  Anyox  plant  of  the 
Granby  Company  27  per  cent  were  British 
and  24  per  cent  Canadian;  American,  four 
per  cent;  Swede,  9  per  cent;  Italian,  six  per 
cent,  and  from  two  to  five  per  cent  of  Russian, 
Finn,  German,  Norwegian,  Ukranian,  Polish, 
and  Australian.  At  the  Surf  Inlet  mine  the 
British  represented  46  per  cent  and  the  Cana- 
dian three  per  cent  with  only  five  per  cent 
American,  seven  per  cent  Swede,  four  per 
cent  Norwegian,  four  per  cent  Finn  and  two 
per  cent  Polish.  Thus,  on  average,  one  may 
say  that  fully  fifty  per  cent  of  the  mine  work- 
ers are  British  and  Canadian.  In  the  coal 
mines  Oriental  labour  is  noteworthy.  Thus  at 
the  Nanaimo  mine,  of  the  Western  Fuel  Com- 
pany, 135  Chinese  are  found  among  1,394 
workers,  or  about  ten  per  cent." 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  JULY,  1927 


/T*HE  number  of  strikes  and  lockouts  in 
■*■  existence  during  July  was  thirteen  as 
compared  with  sixteen  the  preceding  month. 
The  time  'loss  for  the  month  was  less  than 
during  July,  1926,  being  8.803  working  days  as 
compared  with  49,058  working  days  during 
the  same  month  last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

July,  1927 

13 
16 
18 

1,923 
1,751 
10,891 

8,803 

June,  1927 

16.139 

July,  1926 

49,068 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes,  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included 
as  such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  at  its  com- 
mencement and  lasting  at  least  one  working  day.  Dis- 
putes of  less  than  one  day's  duration,  and  disputes 
involving  less  than  six  employees,  are  included  in  the 
published  record  only  when  ten  days'  or  more  time  loss 
is  caused,  but  a  separate  record  of  such  disputes  is 
maintained  in  the  Department,  and  the  figures  are  given 
in  the  annual  review. 

The  figures  printed  are  inclusive  of  all  disputes  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  practicality  pre- 
clude probability  of  omissions  of  a  serious  nature.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not   received   until    some   time   after   its   commencement. 

Ten  disputes,  involving  303  workpeople, 
were  carried  over  from  June,  and  three  dis- 
putes commenced  during  July.  One  of  the 
strikes  and  lockouts  commencing  prior  to  July 
terminated  during  the  month,  and  two  of  the 
strikes  and  lockouts  commencing  during  July 
also  terminated  during  the  month.  At  the 
end  of  Jufly,  therefore,  there  were  on  record 
ten  strikes  and  lockouts,  as  follows:  Bakers, 
Montreal,  P.Q. ;  ladies'  clothing  factory  work- 
ers, Toronto,  Ont.;  cap  makers,  Toronto, 
Ont.;  men's  clothing  factory  workers,  Mon- 
treal, P.Q.;  electrotypers,  Toronto,  Ont.; 
blacksmiths,  Saskatoon,  Sask.;  stonecutters, 
Montreal;  lathers,  Montreal,  P.Q. ;  painters, 
Toronto,  Ont.;  and  electrical  workers  at  Van- 
couver, B.C. 

The  record  does  not  include  minor  disputes 
such  as  are  described  in  a  previous  paragraph, 
nor  docs  it  include  disputes  as  to  which  in- 
formation has  been  received  indicating  that 
employment  conditions  are  no  longer  affected, 
although  the  unions  or  organizations  con- 
cerned have  not  yet  declared  them  termin- 
ated. Information  is  available  as  to  five  such 
disputes,  namely  moulders  at  Gait,  Ont., 
August    2,    1922;     cigarmakers    at    Montreal, 
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March  24,  1925;  men's  clothing  factory  work- 
ers, Montreal,  P.Q.,  July  28,  1926;  fur  workers 
at  Winnipeg,  Alan.,  September  25,  1926;  and 
plumbers  at  Windsor,  Ont.,  Aprid  5,   1927. 

A  dispute  involving  24  restaurant  employees 
in  several  establishments  in  Saskatoon,  Sask., 
in  a  cessation  of  work  from  July  22  to  July 
25  has  been  reported  in  the  press.  The 
employees  demanded  an  increase  in  wages  and 
shorter  hours  including  six  days  work  per 
week  instead  of  seven,  and  recognition  of  the 
union.  The  conditions  of  the  settlement,  it 
was  reported,  provided  for  a  minimum  rate 
of  fifty  dollars  per  month  and  meals,  nine 
hours  per  day  for  women  and  ten  hours  for 
men,  and  six  days  per  week;  but  no  recogni- 
tion of  the  union. 

A  dispute  of  plasterers  at  Winnipeg,  Mani- 
toba, alleged  to  have  been  a  lockout,  com- 
menced on  June  20,  1927,  but  was  reported  to 
the  Department  too  late  to  be  included  in  the 
July  issue  of  the  Labour  Gazette.  In  this  dis- 
pute the  employees  concerned  claimed  that 
they  were  shut  out  by  the  employer  when 
they  refused  to  work  overtime  unless  paid  at 
the  rate  of  double  time  for  such  work.  On 
June  25,  1927,  the  employer  acceded  to  their 
demand  and  the  strikers  returned  to  work. 

Of  the  disputes  which  commenced  during 
the  month  two  were  against  changes  in  work- 
ing conditions,  and  one  was  for  an  increase 
in  wages  and  for  shorter  hours.  Of  the  three 
strikes  which  terminated  during  the  month 
two  were  in  favour  of  the  employer  and  one 
resulted  in  a  compromise. 

The  following  paragraphs  give  particulars 
in  regard  to  certain  disputes,  in  addition  to 
information  given  in  the  tabular  statement. 

Bakers,  Montreal,  P.Q. — In  this  dispute, 
which  commenced  on  May  1,  1927,  for  an  in- 
crease in  wages',  most  of  the  strikers  were  still 
out  at  the  end  of  July,  only  two  of  the  em- 
ployers having  reached  an  agreement  with 
their  employees. 

Hat  Workers,  Guelph,  Ont. — In  this  dis- 
pute, which  commenced  on  June  28,  1927,  the 
employees  ceased  work  when  their  demand  for 
a  working  day  of  less  than  eight  hours  was 
refused.  By  the  end  of  the  week,  however, 
it  was  agreed  between  the  parties  concerned 
that  the  work  should  be  done  in  two  shifts 
of  eight  hours  each;  and  on  July  4,  1927,  the 
men   returned  to  work. 

Blacksmiths,  Saskatoon,  Sask. — This  dis- 
pute, involving  blacksmiths  and  certain  other 
trades  in  an  establishment  in  Saskatoon  since 
May  17,  1927,  was  still  unsettled  at  the  end  of 
July.    Most  of  the  strikers,  however,  had  se- 
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cured  work  with  other  employers,  only  four  of 
the  men  being  unemployed  at  the  end  of  the 
month. 

Stonecutters,  Montreal,  P.Q. — In  this  dis- 
pute, work  ceased  on  June  10,  1927,  when  a  de- 
mand for  an  increase  in  wages  from  75  cents 
to  90  cents  per  hour  was  refused  by  the  em- 
ployers. During  July  gome  of  the  strikers 
secured  work  with  other  employers.  As  the 
quarries  were  picketed  by  the  union  the 
employers  provided  special  conveyances  to 
and  from  work  for  employees  not  on  strike. 

Lathers,  Montreal,  P.Q. — In  this  dispute, 
which   commenced   on  June  6,   1927,  when   a 


demand  for  an  increase  in  wages  was  refused, 
there  was  little  change  during  July.  At  the 
end  of  the  month  the  strike  was  still  unterm- 
inated, although  some  of  the  strikers  had  se- 
cured work  elsewhere. 

Painters,  Toronto,  Ont. — In  this  dispute, 
which  commenced  on  June  6,  1927,  owing  to 
the  refusal  of  the  employers  to  grant  an  in- 
crease in  wages,  the  majority  of  the  firms  con- 
cerned had  signed  agreements  with  the  union 
by  the  beginning  of  July.  At  the  end  of  the 
month,  however,  the  dispute  was  still  unterm- 
inated. 


STRIKES  AND  LOCKOUTS  DURING  JULY,  1927. 


Industry,  occupation  and  locality 


Number 
of  em- 
ployees 
involved 


Time 

loss  in 

working 

days 


Remarks 


(a)  Strikes  and  Lockouts  occuring  prior  to  July,  1927. 


Manufacturing — 
Vegetable  Foods — 
Bakers,  Montreal,  P.Q. 


Clothing  (including  knitted  goods) — 
*Ladies'  clothing  factory  work- 
ers, Toronto,  Ont. 
Cap  makers,  Toronto,  Ont 


Men's   clothing   factory  work- 
ers, Montreal,  P.Q. 

Hat  workers,  Guelph,  Ont 


Printing  and  Publishing — 
Electrotypers,  Toronto,  Ont. . . 

Iron,  Steel  and  Products — 
Blacksmiths,  etc.,   Saskatoon, 
Sask. 

Non-Metallic  Mineral  Products — 
Stonecutters,  Montreal,  P.Q. . . 


Construction — 

Buildings  and  Structures — 
Lathers,  Montreal,  P.Q. 


Painters,  Toronto,  Ont. 


54 


1,350 


4 

100 

3 

75 

42 

1,050 

35 

53 

2 

50 

8 

150 

80 

2,000 

l,250 
475 


Commenced  May  1,  1921 
Unterminated. 


for  increase  in  wages. 


Alleged  lockout,  commenced  June  30,  1926;  enforce- 
ment of  non-union  conditions.     Unterminated. 

Commenced  Aug.  27,  1924  for  employment  of  union 
members  only.     Unterminated. 

Commenced  June  4,  1927,  against  change  to  piece 
rate  system  and  to  maintain  union  conditions. 
Unterminated. 

Commenced  June  28,  1927,  for  shorter  hours.  Ter 
minated  July  4,  1927.    Compromise. 

Commenced  Dec.  20,  1926,  against  discharge  of 
employees  for  union  activity.     Unterminated. 

Commenced  May  17,  1927,  for  increase  in  wages 
and  recognition  of  union.     Unterminated. 

Commenced  June  10,  1927,  for  increase  in  wages. 
Unterminated. 


Commenced  June  6,  1927,  for  increase  in  wages. 

Unterminated . 
Commenced  June  6,  1927,  for  increase  in  wages. 

Unterminated. 


(b)  Strikes  and  Lockouts  commencing  during  July,  1927. 


Mining,  Non  Ferrous  Smelting 
and  Quarrying — 
Coal  miners,  New  Waterford, 

N.S. 

Coal   miners,    Sydney    Mines, 

N.S. 


Construction — 

Buildings  and  Structures — 
Electrical  workers,  Vancouver, 
B.C. 


650 
925 


45 


650 
925 


675 


Commenced  July  5,  1927,  against  changes  in  work- 
ing conditions.  Terminated  July  6,  1927,  in 
favour  of  employers. 

Commenced  July  6,  1927,  against  changes  in  work- 
ing conditions.  Terminated  July  7,  1927,  in 
favour  of  employers. 


Commenced  July  14,  1927,  for  increase  in  wages  and 
shorter  hours.     Unterminated. 


*Reports  indicate  that  the  strikers  have  been  replaced  but  there  are  still  a  number  of  employees  out  ami 
on  the  strike  benefit  list  of  the  union. 
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Coal  Miners,  New  Waterford,  N.S. — In 
this  dispute,  which  commenced  on  July  5, 
1927,  the  men  went  out  in  sympathy  with  two 
of  their  number  who  had  objected  to  a  change 
in  their  working  conditions.  They  returned  to 
work  the  next  day  with  no  change  in  working 
conditions. 

Coal  Miners,  Sydney  Mines,  N.S. — This 
dispute,  which  commenced  on  July  6,  1927, 
was  a  protest  against  the  allotment  of  work 


to  certain  miners.  The  strikers  returned  to 
work  the  next  day  with  no  change  in  working 
conditions. 

Electrical  Workers,  Vancouver,  B.C. — This 
dispute,  which  involved  a  cessation  of  work 
from  July  14,  1927,  occurred  owing  to  the  re- 
fusal of  certain  employers  to  grant  an  in- 
crease in  wages  of  $1  per  day,  from  $8  to 
$9,  and  a  decrease  in  hours  from  44  hours  per 
week  to  40  hours  per  week.  At  the  end 
of  the  month  the  dispute  was  still  unsettled. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


THE  latest  available  information  as  to 
strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month 
to  month,  bringing  down  to  date  that  given 
in  the  issue  for  February  1927,  as  an  adden- 
dum to  the  review  of  strikes  and  lockouts  in 
Canada  during  1926.  The  latter  review  in- 
cluded a  table  summiarizing  principal  statis- 
tics as  to  strikes  and  lockouts  since  1918  in 
the  several  countries  for  which  such  figures 
were  available.  Many  countries  publish  these 
statistics  only  once  each  year  the  figures 
being  issued  in  some  cases  after  an  interval 
of  as  much  as  two  years,  so  that  for  such 
countries  the  latest  figures  are  not  for  rela- 
tively recent  dates. 

Great  Britain  and  Northern  Ireland 

The  number  of  new  disputes  beginning  in 
June  was  16,  involving  (directly  and  indirect- 
ly) approximately  6,000  workpeople.  In  ad- 
dition, 28  disputes  involving  about  16,000 
workpeople  wttiidh  began  before  June  were 
still  in  progress  in  that  month,  so  that  there 
were  44  disputes  involving  22,000  workpeople 
in  progress  during  the  month.  The  time  loss 
for  these  disputes  was  79,000  working  days. 

Two  disputes  involving  coal  miners  near 
Durham,  which  began  during  May,  were  still 
in  progress  in  June.  In  both  cases  the  miners 
refused  to  work  one  shift  every  Saturday 
rather  than  two  shifts  on  alternate  Saturdays. 
These  disputes  involved  stoppages  of  work  on 
Saturdays  only.  One,  involving  7,400  miners 
was  settled  in  all  but  one  colliery  at  the  end 
of  June  on  the  employers'  terms.  The  ether, 
involving  2,044  coal  miners,  was  still  in  pro- 
gress at  the  end  of  the  month. 

At  Ebbw  Vale,  Monmouthshire,  1,800  coal 
miners  went  out  on  strike  on  May  30,  against 
the  dismissal  of  three  workers.  An  amicable 
settlement  was  reached  June  4.  At  Ystrad- 
gynlais,  Brecon,  1,300  coal  miners  were  in- 
volved in  a  dispute  concerning  the  employ- 
ment of  non-union  workers.     After  one  week's 


stoppage  of  work,  the  non-members  joined  the 
union  and  work  was  resumed. 

A  strike  of  rivetters  etc.  employed  in  ship- 
yards on  the  Clyde  took  place  in  June.  About 
1,500  workers  were  involved.  The  demand 
was  for  an  increase  in  piece  rates  over  the 
fates  set  forth  in  a  new  price  list,  and  work 
was  resumed  under  protest  after  three  days 
stoppage  of  work :  a  claim  was  to  be  made  for 
an  increase  in  wages  of  25  per  cent. 

The  700  building  operatives  in  Londonderry 
who  went  on  strike  on  May  2,  against  a  pro- 
posed reduction  in  wages,  had  all  returned 
to  work  on  July  9.  No  reduction  in  wages  was 
made,  and  the  bricklayers  and  masons  received 
an  increase. 

United    States 

The  number  of  strikes  and  lockouts  begin- 
ning in  May,  according  to  preliminary  figures, 
was  100,  of  which  74  involved  20,535  work- 
people, making  the  average  number  of  em- 
ployees per  dispute  278.  Revised  figures  for 
April  show  the  number  of  strikes  and  lockouts 
beginning  in  the  month  as  93,  of  which  61 
involved  222,903  workpeople.  Of  the  100  dis- 
putes beginning  in  May,  47  were  in  the  build- 
ing trades,  10  in  the  clothing  industry,  9  in  coal 
mining,  9  in  the  textile  industry  and  25  in 
various  other  industries. 

Bituminous  Coal  Miners'  Dispute:  During 
July  there  was  little  change  in  the  situation. 
In  the  Central  Competitive  Field  the  opera- 
tion of  several  mines  involved  in  the  dispute 
on  an  open  shop  basis  continued,  and  several 
others  were  opened  under  these  conditions. 
In  Ohio,  the  operators  refused  to  consider  the 
proposal  of  the  union  to  revive  the  four-state 
conference  and  decided  to  operate  on  an  open 
shop  basis.  A  number  of  disturbances  were 
reported  and  a  number  of  arrests  made  in  con- 
nection with  riots. 

Labourers,  Hartford,  Connecticut:  A  strike 
of   about    1,000   building   labourers  began    on 


844 


THE   LABOUR   GAZETTE 


August,  192^ 


May  4  for  an  increase  in  wages  from  55  and 
60  cents  an  hour  to  05  cents  an  hour,  but  the 
strike  was  abandoned  by  May  14. 

Millwork  Carpenters,  Chicago,  Illinois: 
About  1,200  millwork  carpenters  went  on  strike 
against  a  reduction  in  wages  from  $1.20  to 
$1.10  per  hour.  The  strike  began  May  9  and 
terminated  successfully  on  May  26. 

Belgium 

During  May,  21  strikes  began  and  24  were 
carried  over  from  the  previous  month,  making 
a  total  of  45  disputes  in  progress  during  the 
month.  These  disputes  involved  14,218  work- 
people, and  resulted  in  a  time  loss  of  188,378 
working  days.  Of  the  21  disputes  which  began 
in  the  month,  14  were  over  questions  as  to 
wages,  2  against  the  discharge  of  workmen 
and  the  others  over  various  other  questions. 
Settlements  were  made  in  the  case  of  24  dis- 
putes, 6  in  favour  of  workpeople,  9  in  favour 
of  employers  and  9  ended  in  compromise. 

Finland 

During  May  1927,  23  disputes  were  in  pro- 
gress involving  100  establishments  and  12,081 
workpeople. 

France 

Revised  figures  for  the  year  1924  were  re- 
cently published.  The  number  of  disputes  in 
France,  including  Alsace-Lorraine,  was  1,090, 
involving  279,633  workpeople  and  resulting  in 
a  time  loss  of  3,868,182  working  days.  These 
disputes  include  1,083  strikes  involving  274.865 
workpeople  and  7  lockouts  involving  4,768 
workpeople.  The  strikes  were  classified  by  in- 
dustries as  follows :  in  the  metal  industry  there 
were  185  strikes  involving  45,424  workpeople, 
in  construction  153  strikes  involving  34,846 
workpeople,  in  transportation  and  mainten- 
ance 135  strikes  involving  39,548  workpeople, 
jn  textiles  96  strikes  involving  45,712  work- 
people, in  stone  and  pottery  work  82  strikes 
involving  10,339  workpeople,  in  wood  and  toy 
.manufacture  74  strikes  involving  8,629  work- 
people, in  leather  and  hides,  57  strikes  involv- 
ing 15,813  workpeople,  in  foods  49  strikes  in- 
volving 10,250  workpeople,  etc. 

The  causes  of  the  strikes  were:  893  for  in- 
creases in  wages,  35  against  reduction  in  wages, 
36  for  reduction  in  working  hours  and  the 
others  for  various  other  causes. 

The  results  of  the  strikes  were:  218  in  favour 
of  workpeople,  495  in  favour  of  employers  and 
368  ended  in  compromise. 


Farmers   under  Compensation  Act 
of  California 

Farmers  are  included  in  the  provisions  of 
the  Workmen's  Compensation  Act  of  Califor- 
nia under  an  amendment  passed  this  year.  The 
California  Safety  News  states  that  the  neces- 
sity for  this  legislation  is  shown  by  the  acci- 
dent figures  in  the  agricultural  industry  for 
the  year  1926.  During  that  year  there  was  a 
total  of  6,456  injuries  to  farm  employees  in 
California,  of  which  51  were  fatalities,  66  per- 
manent injuries,  and  6,339  were  of  a  temporary 
nature.  This  is  the  largest  number  of  injuries 
reported  for  any  single  classification  other 
than  for  building  construction  and  commercial 
enterprises  during  the  year.  California  and 
Ohio  are  the  pioneers  in  this  endeavour  to  ex- 
tend the  benefits  of  Workmen's  Compensa- 
tion to  farm  employees. 

The  amendment  lays  the  responsibility  on 
the  farmer  of  either  electing  to  come  under  the 
Act  or  declining  to  do  so.  He  is  obliged  to 
make  a  definite  choice,  and  failure  to  pur- 
sue one  course  or  the  other  may  have  serious 
results.  The  procuring  of  a  compensation  in- 
surance policy  will  constitute  an  election  to 
come  under  the  Act.  The  farmer  who  em- 
ploys persons  other  than  members  of  his  own 
family  must  either  reject  the  Act  or  provide 
compensation  coverage.  If  he  rejects  the  Act, 
his  status  remains  the  same  as  it  was  before 
the  amendment  came  into  force,  an  injured 
employee  being  able  to  bring  a  suit  against 
him  for  damages  in  the  Superior  Court,  in 
which  action  the  failure  of  an  employer  to 
secure  the  payment  of  insurance  for  the  com- 
pensation to  an  injured  employee  is  liable  to 
prove  costly. 

The  farmer  who  does  not  carry  compen- 
sation insurance  for  his  employees  and  who 
fails  to  accept  or  reject  the  compensation  pro- 
visions made  eligible  by  the  amendment  is 
liable  to  heavy  loss  in  case  of  accident  to  an 
employee.  He  will  be  presumed  to  have  ac- 
cepted the  provisions  of  the  Act  and  will  there- 
fore be  subject  to  all  the  provisions  and  pen- 
alties of  the  Workmen's  Compensation  Act.  In 
case  of  an  employee's  death  he  is  liable  to  pay 
an  award  of  $5,150.  In  non-fatal  cases  the 
award  would  be  for  surgical,  medical  and  hos- 
pital treatment.  In  addition  he  is  liable  to  a 
fine  of  $500  as  an  uninsured  employer  even  if 
no  injury  occurred. 

It  may  be  noted  that  all  the  Canadian  pro- 
vinces exclude  farmers  from  the  provisions  of 
Workmen's  Compensation.  The  Manitoba 
Act,  "while  it  specifically  excludes  the  farmer 
from  its  provisions,  gives  him  an  elective  privi- 
lege. The  farm  employee  may  become  subject 
to  the  Act  on  the  application  of  the  employer 
and  the  subsequent  approval  of  the  Board. 


August,  1927 


THE    LABOUR    GAZETTE 


845 


MIMIMUM   WAGES   FOR  FEMALE   EMPLOYEES   IN   SASKATCHEWAN 

Regulations   Governing   Female   Employees   in   Beauty  Parlours   and 

Barber  Shops 


THE  Minimum  Wage  Board  of  Saskatche- 
wan recently  issued  an  order  respecting 
female  employees  in  beauty  parlours  and  bar- 
ber shops.  The  regulations  prescribe  the 
usual  precautions  regarding  cleanliness,  light- 
ing, ventilation,  temperature,  drinking  water, 
and  toilet  rooms.  The  sections  governing 
Jiours  of  labour,  wages  and  registration  are  as 
follows: — 

Hours  of  Labour 

(a)  Subject  to  the  provisions  of  clause  (c), 
no  person,  firm  or  corporation  shall  employ  a 
female  or  suffer  or  permit  a  female  to  be  em- 
ployed in  any  beauty  parlour  or  barber  shop 
for  a  greater  number  of  hours  than  fifty  in 
any  one  week  or  ten  in  any  one  day.  At  least 
one  full  hour  shall  be  allowed  for  each  meal. 

(b)  When  an  employee  is  transferred  from 
one  establishment  to  another  during  the  regu- 
lar working  day,  the  total  number  of  hours 
worked  by  the  employee  shall  not  exceed 
those  fixed  by  these  regulations. 

(c)  Overtime  may  be  worked  only  by  per- 
mit to  be  obtained  from  the  secretary  of  the 
board,  and  shall  not  exceed  three  hours  in  any 
pne  day  or  six  hours  in  any  one  week.  Over- 
time shall  be  paid  for  at  not  less  than  the 
regular  rate  of  wages. 

"Wages 

(a)  No  person,  firm  or  corporation  shall  em- 
ploy an  experienced  female  or  suffer  or  permit 
an  experienced  female  to  be  employed  in  a 
beauty  parlour  or  barber  shop  at  a  rate  of 
wages  less  than  $15   per  week.     (An   experi- 


enced female  is  one  who  has  been  employed 
in  the  industry  for  six  months). 

(b).  There  may  be  a  probationary  period 
of  three  months  for  which  no  wages  are  pay- 
able, after  which  the  employee  shall  be  paid 
wages  at  the  rate  of  not  less  than  $10  per 
week  for  a  period  of  three  months.  There- 
after she  shall  'be  considered  an  experienced 
worker  and  shall  not  be  paid  less  than  the 
minimum  rate  of  $15  per  week  prescribed  tor 
experienced  workers. 

(c)  No  reduction  for  statutory  holidays 
shall  be  made  from  the  minimum  wage. 

(d)  Where  board  or  lodging  or  both  are  pro- 
vided by  the  employer  there  may  be  deducted 
from  the  wage  rate  a  sum  not  to  exceed  $2.50 
per  week  for  lodging  nor  $5.25  per  week  for 
board. 

(e)  If  uniforms  are  required  to  be  worn 
they  shall  be  supplied  and  laundered  at  the 
expense  of  the  employer  (Uniform  means  any 
special  kind  of  dress,  including  caps,  cuffs  and 
aprons) . 

(f)  An  employee  when  leaving  the  employ- 
ment shall  be  given  a  certificate  showing  the 
length  of  time  and  experience  in  that  em- 
ployment. 

Register 

Every  employer  shall  keep  a  register  of  the 
names  and  addresses,  the  working  hours  and 
the  actual  earnings  of  all  female  employees, 
and  shall  on  request  permit  any  member  or 
representative  of  the  board  to  inspect  and 
examine  the  same. 

The  regulations  come  into  force  on  the  29th 
day  of  August,  1927. 


VARIOUS  NEW  REGULATIONS  IN  ALBERTA 


Factories  Act,  1926. — The  first  two  regula- 
tions made  under  the  provisions  of  the  Alberta 
Factories  Act,  1926,  were  published  in  the 
Alberta  Gazette  for  July  16.  The  provisions  of 
this  Act  were  outlined  in  the  Labour  Gazette 
for  May,  1926,  page  446.  The  new  regula- 
tions provide  as  follows: — 

1.  No  person  shall  be  employed  in  the  var- 
nishing of  casks  or  tanks  in  any  case  where 
such  employment  is  likely  to  produce  injuries 
or  explosive  gases,  unless  a  watchman  is  sta- 
tioned on  the  outside  of  any  such  cask  or 
tank,  and  there  is  ample  and  accessible  pro- 
vision  of   remedies  necessary  to   restore   any 


person  who  has  been  accidentally  overpowered 
by  any  such  gases. 

2.  The  inspector  may  at  any  time  require, 
at  his  uncontrolled  discretion,  that,  in  any 
factory,  any  floor  made  of  concrete  or  brick 
should  be  covered  with  matting  or  partially 
covered  therewith  in  such  a  way  as  to  pro- 
vide sufficient  matting  covered  space  for  the 
person  employed  on  such  floor  to  stand  upon. 

Mines'  Act. — A  new  regulation  under  the 
Mines  Act  of  Alberta,  requiring  all  miners 
to  present  their  certificates  of  competency  be- 
fore commencing  work  in  any  mine,  was  pub- 
lished   last    month.    The    new   provision    will 
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take   effect   on   October   1.    The  text  of  the 

regulation  is  as  follows: — 

14.  (a)  Every  person  employed  as  a  miner 
shall  produce  his  certificate  of  competency 
as  a  miner  granted  under  this  Act  before 
commencing  work  in  any  mine,  and  such  cer- 
tificate shall  during  the  period  of  his  employ- 
ment be  deposited  with  the  employer,  to  be 
kept  at  the  mine  office.  Such  certificate  shall 
be  produced  whenever  requested  by  an  in- 
spector, and  same  shall  be  returned  to  the 
miner  when  he  severs  connection  with  the 
employer. 

Regulations  were  recently  published  in  Al- 
berta for  the  guidance  of  Boards  of  Examin- 
ers to  conduct  examinations  for  coal  miners' 
certificates  of  competency  under  the  pro- 
vincial Mines  Act.  The  regulations  provide 
that  the  Minister  appoint  District  Inspectors 
of  Mines  as  Chairman  of  the  Boards  of  Ex- 
aminers. The  chairman  of  each  Board  is  to 
preside  at  all  examinations  and  meetings  of 
the  Board;  keep  the  minutes  of  all  proceed- 
ings; sign  and  issue  all  certificates  and  for- 
ward returns  to  the  Chief  Inspector  of  Mines. 
Each  member  of  the  Board  is  entitled  to  vote 
at  each  examination.  A  notice  of  the  date 
and  place  of  examination  must  be  posted  in 
a  conspicuous  place  for  at  least  three  days 
before   the   examination   is  held.     Each   can- 


didate must  pay  his  fee  to  the  chairman  on 
presenting  himself  for  examination.  In  addi- 
tion, candidates  must  present  clear  and  satis- 
factory testimonials  and  produce  satisfactory 
proof  of  their  previous  employment.  The  re- 
sult of  each  examination  must  be  certified 
by  at  least  two  examiners  on  a  specified  form 
which  is  to  be  forwarded  immediately  to  the 
Chief  Inspector,  who  must  also  keep  alpha- 
betical lists  of  ail  candidates  whether  suc- 
cessful or  not.  No  certificates  of  competency 
may  be  issued  to  a  miner  who  cannot  satisfy 
a  majority  of  the  Board  that  he  is  sufficiently 
conversant  with  the  English  language  and 
with  the  provisions  of  the  Mines  Act  to  ren- 
der his  employment  safe.  All  fees  are  to  be 
forwarded  to  the  Chief  Inspector  of  Mines  at 
the  end  of  each  month.  The  fee  for  the  ex- 
amination is  one  dollar,  for  a  substituted  cer- 
tificate, fifty  cents;  and  for  a  provisional  cer- 
tificate, one  dollar. 

Theatres  Act. — New  regulations  under  the 
Alberta  Theatres  Act  require  that  every  pro- 
jectionist operating  the  machine  of  an  itiner- 
ant show  shall  be  required  to  have  a  third 
class  certificate.  In  regard  to  examinations 
for  third  class  certificates  it  is  provided  that 
any  candidate  who  fails  to  obtain  50  per  cent 
of  the  marks  awarded  at  the  examination,  but 
secures  over  25  per  cent  of  the  said  marks, 
may  be  granted  a  provisional  certificate. 


WORKMEN'S  COMPENSATION  IN  BRITISH  COLUMBIA  IN  1926 


'T^HE  tenth  annual  report  of  the  Work- 
-I-  men's  Compensation  Board  of  British 
Columbia  covers  the  operations  of  the  calen- 
dar year  1926.  At  the  end  of  1926  approxi- 
mately 7,500  workmen  and  their  dependants 
were  receiving  either  the  whole  or  a  part  of 
their  maintenance  from  the  compensation  pro- 
vided under  the  act.  There  were  on  the  pen- 
sion list  at  that  date  631  widows,  1,063  children 
under  16,  106  dependent  mothers,  42  depen- 
dent fathers,  and  28  other  dependants,  in  ad- 
dition to  951  permanently  disabled  workmen, 
making  in  all  2,823  beneficiaries  in  receipt  of 
regular  allowances.  This  total  of  7,500  also 
includes  the  dependants  provided  for  in  the 
permanent  and  temporary  disability  cases. 
The  benefits  of  the  act  now  apply  to  165,000 
workmen  and  their  families.  During  the  ten 
years  this  legislation  has  been  in  effect  219,670 
accidents  have  been  dealt  with,  and  as  a 
result  of  those  accidents  2,206  workmen  have 
lost  their  lives  and  4,898  others  were  left 
either  partially  or  totally  incapacitated  for 
further  work  in  life. 

The  report  sounds  a  note  of  industrial  pro- 
gress.    The    total    payrolls    of    the    industries 


covered  under  the  act  were  approximately 
$175,000,000  in  the  year  1926,  as  compared 
with  audited  payrolls  of  $164,216,219  for 
1925;  $155,410,227  for  1924;  $153,548,944  for 
1923;  $130,592,502  for  1922,  and  $129,518,375 
for  1921.  Industrial  expansion  is  similarly 
evidenced  by  comparing  the  number  of 
firms  actively  operating  in  the  province  at 
the  end  of  each  calendar  year.  On  December 
31,  1926,  there  were  7,613  employing  firms  on 
the  record,  as  compared  with  7,197  at  the  end 
of  1925;  6,838  in  1924;  6,624  in  1923;  6,524  in 
1922,  and  6,393  in  1921.  During  the  year  108 
employers  resumed  operations  after  periods 
of  inactivity,  and  1,480  new  firms  commenced 
employing  labour  for  the  first  time.  In  ad- 
dition to  these,  optional  protection,  made 
available  by  an  amendment  to  the  act  in  1919, 
was  applied  for  and  extended  to  cover  the 
workmen  of  144  employers  engaged  in  occupa- 
tions not  compulsorarily  under  the  act.  There 
were  45  more  employers  personally  availing 
themselves  of  optional  protection  in  1926  than 
in  the  previous  year.  (This  phase  of  work- 
men's compensation  was  the  subject  of  a  note 
in  the  Labour  Gazette,  June,  1927,  page  594). 
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Firms  to  the  number  of  1,316  ceased  to  em- 
ploy labour  during  the  year,  and  1,732  others 
commenced  or  resumed  operations,  so  that 
there  was  a  net  increase  of  416  in  the  total 
number  operating.  The  extent  to  which  the 
requirements  of  the  act  are  being  complied 
with  by  employers  may  be  judged  from  the 
fact  that  out  of  30,365  accidents  reported  dur- 
ing the  past  year  only  twenty-three  occurred 
prior  to  the  employer  recording  his  operations 
and  being  assessed  in  respect  of  them. 

An  amendment  to  the  act  passed  in  1925 
and  effective  in  1926  allows  the  payment  of 
time  loss  compensation  from  the  date  of  disa- 
bility in  all  cases  where  such  disability  is  of 
more  than  14  days  duration,  whereas  formerly 
a  waiting  period  of  three  days  was  required 
in  such  cases.  Another  amendment  provides 
for  the  continuance  of  an  existing  household 
if  desirable  for  the  benefit  of  children  left 
dependent  by  the  death  of  a  workman  leaving 
no  widow  or  in  a  case  where  the  widow  sub- 
sequently dies.  The  same  monthly  payment 
may  now  be  made  to  a  close  relative  or  suit- 
able person  as  would  have  been  payable  if 
there  had  been  a  widow.  The  monthly  allow- 
ance to  orphan  children  was  at  the  same  time 
raised  from  $12.50  to  $15  each. 

Method  of  Administration. — The  report  ex- 
plains the  purpose  and  use  of  the  reserve  fund 
as  follows: — "Section  32  (1)  of  the  act  pro- 
vides that  '  the  Board  shall  each  year  assess 
and  levy  upon  and  collect  from  the  employers 
sufficient  funds  to  provide  in  each  year  capital- 
ized reserves  sufficient  to  meet  the  periodical 
payments  of  compensation  accruing  in  future 
years  in  respect  of  all  accidents  which  occur 
during  the  year.'  So  far  as  employers  are 
concerned,  when  an  award  is  made  for  a  fatal 
or  a  permanently  disabling  accident,  the  full 
cost  of  the  same  is  forthwith  taken  out  of  their 
funds  and  their  financial  obligations  are  ended. 
Employers  commencing  operations  in  future 
years  consequently  bear  no  part  of  the  burden 
of  accidents  occurring  in  the  year  prior  to 
their  engaging  in  business.  Employers  each 
year  pay  their  way  as  they  go  just  as  fully 
as  if  they  complied  with  a  court  decision  in 
a  damage  action.  It  is  true  that  widows, 
children,  and  other  dependents  are  not  paid 
in  a  lump  sum  the  full  amount  of  the  awards 
.made  in  their  favour.  Section  16  of  the  act 
sets  out  the  manner  in  which  their  awards 
shall  be  paid  to  them — namely,  in  monthly 
instalments.  iMeanwhile  the  amount  of  their 
awards  is  invested  for  them  in  Dominion,  pro- 
vincial or  municipal  bonds  to  comply  with  the 
.Trustee  Act  and  are  held  in  the  joint  names 
of  the  Board  and  the  Minister  of  Finance 
pursuant  to  section  53  of  the  Workmen's  Com- 


pensation -Act.  An  illustration  will  serve  to 
.make  the  procedure  more  readily  understood. 
A  workman  meets  with  a  fatal  accident  on 
.November  1,  1925,  leaving  a  widow  and  four 
dependent  children  under  16.  A  pension 
award  is  computed  for  the  widow,  calculated 
on  reliable  actuarial  tables  to  be  exactly  suffi- 
cient using  both  the  principal  and  accruing 
interest  to  pay  her  $35  each  and  every  month 
during  her  expectancy  of  life  or  widowhood. 
Additional  awards  are  calculated  for  the  chil- 
dren so  as  to  allow  each  of  them  an  award 
pf  $7.50  till  they  reach  in  turn  the  age  of  16 
or  previously  die.  Those  awards  for  widow 
and  children  are  added  together  and  total, 
say  $8,176.11.  The  sum  is  forthwith  taken 
out  of  current  funds  collected  during  1926  and 
invested  for  the  dependants  in  securities  as 
above  described.  During  1926  the  members 
of  deceased  workmen's  family  receive  two 
months'  pension,  $130;  the  balance  of  their 
money  is  paid  to  them  through  the  years  to 
come  in  monthly  instalments  from  their  Pen- 
sion Reserve  Fund.  This  fund  is  composed 
entirely  of  such  awards  to  dependants  and 
permanently  disabled  workmen.  It  is  created 
under  the  act  as  'capitalized  reserves'  and 
does  not  contain  one  cent  of  'undivided  pro- 
fits '  or  '  surplus,'  nor  are  there  included  in  it 
any  moneys  set  aside  to  meet  anticipated  ac- 
cidents. It  contains  the  unpaid  balances  fall- 
ing due  to  claimants  in  respect  of  accidents 
which  have  occurred  in  the  past  and  is  in  no 
way   a   contingency   fund." 

The  accompanying  table  shows  the  receipt 
and  expenditure  for  the  several  classes  of  em- 
ployment for  1906. 

Accident  Prevention. — The  report  notes  that 
the  experience  of  each  successive  year  has 
emphasized  the  importance  of  safety  organiza- 
tion which  has  made  remarkable  progress  since 
the  act  took  effect.  Accident  prevention  re- 
gulations, warning  placards,  and  safety  litera- 
ture were  contributing  causes  to  a  decreasing 
number  of  fatalities  during  the  year  1926  and 
the  two  preceding  years.  Many  individual 
companies  including  the  British  Columbia 
Lumber  and  Shingle  Manufacturers,  the  Ship- 
ping Federation  of  British  Columbia,  the 
British  Columbia  Loggers'  Association,  and  the 
Shingle  Manufacturers'  Association  of  British 
Columbia  have  now  full  time  safety  inspectors 
supervising  their  plants  in  the  hope  of  reduc- 
ing the  number  and  severity  of  their  accidents. 
The  success  of  the  innovation  is  proven  by 
the  decreasing  number  of  serious  accidents. 
Co-operation  has  been  introduced  as  the  key- 
note to  the  safety  movement.  Without  that 
common  element  among  the  parties  concerned 
no  successful  safety  work  can  be  accomplished. 
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Accidents  in  1926. — There  were  198  fatal 
accidents  reported  in  1926  as  compared  with 
213  in  1925,  and  236  in  1924.  There  was  on 
the  other  hand  an  increase  of  non-fatal  acci- 
dents, the  figures  being  30,167  in  1926;  27,563 
in  1925;  25,566  in  1924;  and  24,184  in  1923. 
In  addition  there  were  about  3,000  minor 
injuries  in  which  first  aid  men  rendered  the 
necessary  service.  The  accidents  in  1926  aver- 
aged 2,530  per  month  or  107  for  each  working 
da}'  in  the  year.  Of  a  total  of  30,365  accidents 
reported,  12,206  of  them  resulted  in  three 
days'  time  loss  or  less.  Medical  aid  only  was 
paid  for  in  those  cases.  In  15,697  other  cases 
both  time  loss  compensation  and  medical  aid 
were  paid. 

The  lumber  industry  in  its  various  branches 
accounted  for  43  per  cent  of  all  accidents;  the 
construction  class  10  per  cent;  coalmining,  7 
per  cent;  general  manufacturing  6  per  cent; 
navigation  and  stevedoring,  5  per  cent;  metal- 
mining,  5  per  cent ;  railroading,  5  per  cent;  and 
all  other  classes  19  per  cent.  The  fatal  ac- 
cidents were  distributed  as  follows: — lumber- 
ing, 49  per  cent;  railroading  13  per  cent;  con- 
struction, 8  per  cent,  metal-mining,  8  per 
cent;  coal-mining,  7  per  cent,  and  all  other 
classes  15  per  cent. 

Time  loss  compensation  paid  to  workmen 
amounted  to  $1,452,591.52,  while  the  medical 
aid    attention,    including    specialists,    hospital 


care,  artificial  appliances  and  drugs,  took  $678,- 
231.05.  To  settle  718  permanent  total  or  per^ 
manent  partial  disability  cases  an  additional 
$883,673.05  was  required.  Pension  awards 
made  in  1926  to  dependents  of  deceased  work- 
men cost  $546,929  and  funeral  benefits  took 
$16,164.41. 

The  extent  to  which  workmen  rely  on  the 
compensation  provided  by  the  act  to  carry 
them  across  periods  of  lay-off  due  to  accident 
is  apparent  from  the  fact  that  last  year  only 
770  of  the  30,365  injured  were  shown  to  be  in 
receipt  of  any  other  'benefits.  Seventy-one  per 
cent  of  those  who  met  with  accidents  give 
their  allegiance  as  British  or  Canadian,  and 
51   per   cent  were   married. 

Rehabilitation. — The  report  notes  that  the 
problem  of  rehabilitation  by  which  a  partially 
disabled  workman  is  to  be  enabled  to  secure 
suitable  employment,  is  receiving  the  thought- 
ful and  considerate  attention  which  it  deserves 
from  an  appreciable  number  of  the  larger  em- 
ployers in  all  classes  of  industry.  Yet  it  de- 
plores the  fact  that  there  are  certain  other 
large  industries  which  have  not,  as  yet,  fol- 
lowed the  example  set  by  their  more  progres- 
sive competitors.  At  the  same  time  it  admits 
the  difficulty  which  the  smaller  employer  of 
industry  encounters  in  trying  to  place  a  dis- 
abled workman  in  a  suitable  position. 


RECEIPTS  AND  EXPENDITURES  FOR  VARIOUS  INDUSTRIAL  GROUPS  IN  1926 


Industries 

Received 

from 
employers 

1926 
(including 

int.) 

Compensa- 
tion 
expense 
and  refunds 
paid 

Transferred 

to 

reserve 

Lumbering,  sawmills,  shingle  and  lath  mills,  pulp  and  paper 

$1,017,168  53 
170,956  13 

192,542  24 
52,206  52 
99,577  87 

307,905  66 

47,425  16 
198,626  63 

213,875  97 
29,785  56 
47,221  61 
77,930  87 
80,389  13 

29,654  98 
1,710  25 

56,514  31 
1,884  24 

11,996  50 

$672,871  65 
107,747  03 

82,782  53 

29,836  91 

56,648  89 

189,585  10 

25,993  39 
102,265  49 

98,289  08 
8,729  00 
18,336  07 
43,673  36 
30,992  99 

27,490  00 

421  47 

29,471  37 

2,345  48 

14,249  04 

$375  876  66 

57,754  36 

Metal  mining,  reduction  ores  and  smelting,  quarrying,  brick 

87,129  19 

Iron  and  steel  manufacturing,  rolling  mills,  iron  or  brass  pro- 

13,838  81 

Lighter  forms  of  manufacture,  paint,  shoes,  flour,  power  laun- 

45,422  54 

Building   and    construction   generally,    wooden   or   steel   ship- 

101,007  26 

Electric  light  and  power  plants,  n.e.s. ;  steam  or  electric  railways 
etc.,  n.e.s.;  gunworks,  n.e.s.;  motion  picture  machines 

15,976  75 
58,941  33 

Canadian  Pacific  Railways  and  consolidated  M.  &  S.  Co.  of 

58,213  23 

Grand  Trunk  Railways  and  their  subsidiary  companies 

Canadian  National  Railways  and  their  subsidiary  companies... 

10,622  72 
27,371  91 
32,338  08 

25,076  12 

Canning  or  packing  fish,  fishing,  fish  oil  and  fertilizer  manufac- 

5,834  74 

Explosive  manufacturing,  fireworks,  fuses  chemicals,  n.e.s 

4,743  87 
25,294  51 

Great  Northern  Railways  and  their  subsidiary  companies 

367  62 

Totals                

$2,637,372  16 

$1,541,728  85 

$945,074  46 
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ANNUAL  REPORT  OF  ALBERTA  MINES  BRANCH  FOR  1926 


T^HE  annual  report  of  the  chief  inspector  of 
■*•  mines  of  the  provinlce  of  Alberta,  recently 
received  by  the  Department,  contains  full 
statistics  of  the  mining  industry  for  the  calen- 
dar year  1926.  The  report  is  mainly  in  the 
form  of  tables,  giving  particulars  of  the  coal 
production  and  numbers  employed  in  each 
mine;  the  number  of  acciden/ts,  fatal,  serious 
and  slight;  the  number  and  nature  of  the 
prosecutions  under  the  Mines  Act;  the  certi- 
ficates issued;  shots  fired  and  missed;  use 
of  electricity,  and  other  information. 

Under  the  schedule  of  the  Coal  Sales  Act 
of  1923  (Labour  Gazette,  June,  1923,  page 
619),  which  was  re-enacted  at  the  session  of 
1925,  the  province  is  divided  into  coal  areas 
as  follows: — 

Ardley  Carbon  Coalspur 

Big  Valley  Cascade  Crowsnest 

Brooks  Castor  Drumheller 

Brule  Champion  Edmonton 

Camrose  Clearwater  Empress 

Gleichen  Old   Man  Sexsmith 

Halcourt  Pakowki  Sherness 

Highwood  Panther  Smoky  River 

Lethbridge  Pekisko  Steveville 

Magrath  Pembina  Tofield 

Milk   River  Pincher  Taber 

Morley  Prairie  Creek     WaLhalla 

Mountain  Park     Redcliff  Wainwright 

Nordegg  Rochester  Wetaskiwin 

Pakan  Saunders  White-court 

Production  in  1926. — There  were  two  shale 
mines  and  341  coal  mines  in  operation  dur- 
ing the  year  1926,  of  which  30  were  opened, 
eight  reopened  and  42  abandoned.  In  addi- 
tion to  the  mines  abandoned,  43  were  closed 
temporarily,  leaving  287  mines  in  operation 
at  December  31,  1926. 

The  total  amount  of  coal  produced  in  the 
province  during  the  year  was  6,508,908  tons, 
of  which  1,325  tons  were  sold  for  consump- 
tion in  the  province  of  Albemta;  2,090,086  tons 
were  sold  in  other  provinces  in  Canada;  48,- 
216  tons  for  consumption  in  the  United 
States;  3,706,440  tons  were  sold  to  railway 
companies;  10,344  tons  were  used  for  making 
briquettes;  227,049  tons  were  used  under  col- 
liery boilers;  5,631  tons  were  used  by  col- 
liery railroads;  68,718  tons  were  put  to  sitock 
and  78,156  tons  were  put  on  the  waste  heap. 

During  the  year  1926  the  production  of 
coal  was  625.514  tons  greater  than  the  pro- 
duction for  the  year  1925,  the  greatest  in- 
crease being  in  the  production  from  the 
bituminous  coal  mines,  the  largest  monthly 
production  being  in  December  when  913,842 
tons  were  produced. 

The  production  of  domestic  coal  amounted 
to     3,160,029     tons;     sub-bituminous,    490,371 


tons,  and  bituminous  coal,  2,858,508  tons.  No 
anthracite  coal  has  been  produced  in  Alberta 
since  1923.  In  the  year  1926,  74,559  tons  of 
coal  were  shipped  from  Alberta  to  Ontario  as 
compared  with  28,831  tons  shipped  during  the 
year  1925. 

Per  Capita  Production. — The  average  num- 
ber of  tons  mined  per  man  employed  under- 
ground during  each  year  since  1919  was  as 
follows: — 

Tons 

1919 958 

1920 1,055 

1921 824 

1922 971 

1923 893 

1924 983 

1925 834 

1926 816 

It  is  to  be  noted  that  in  calculating  the 
total  per  capita  production  of  men  employed 
underground,  the  tonnage  mined  from  strip- 
ping pits  was  deducted,  and  only  the  ton- 
nage produced  from  mines  was  used. 

Number  of  Employees.— -There  were  11,365 
persons  employed  during  the  month  of  De- 
cember, 1926,  which  was  an  increase  of  189 
over  'the  number  employed  during  the  month 
of  December,  1925. 

The  number  of  men  employed  in  the  do- 
mestic sub^bituminous,  and  bituminous  mines 
of  the  province  as  ait  December  31,  1926,  by 
classes,  is  shown  in  the  accompanying  table. 

EMPLOYEES   IN   COAL   MINES   IN  ALBERTA   ON 
DECEMBER  31,  1926 


— 

Domestic 

Sub- 
Bitumi- 
nous 

Bitumi- 
nous 

Below  Ground — 

250 
1,079 
2,507 

477 
578 

125 
42 

144 

184 
31 

173 

20 
144 
151 
34 
31 

24 
6 
3 

14 

133 

1,440 

Machine-loaders 

Machine-cutters 

Horse  haulage  employees . 
Mechanical    haulage    em- 
ployees  

Ventilation  employees 

176 

168 
32 
63 

Timbermen 

144 
18 

60 

418 

Total  below  ground 

5,590 

487 

2,592 

Above  ground — 

77 
108 
489 
113 
63 
38 
37 
56 
42 
351 

14 

19 

93 

36 

26 

12 

10 

9 

6 

251 

21 

Foremen  and  clerks 

Screenmen  and  loaders 

105 
169 
40 

Firemen 

51 

27 

Carpenters  and  masons 

26 
54 

37 

All  other  employees 

316 

Total  above  ground 

1,371 

476 

846 

Total  above  and  below 

6,964 

963 

3,438 
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Mining  Machinery. — The  report  mentions 
the  addition  of  mechanical  loading  apparatus 
to  the  mines  of  the  province.  An  electrically 
operated  conveyor  has  been  installed  in  the 
mine  operated  by  the  Bighorn  and  Saunders 
Creek  Collieries,  Limited,  at  Saunders,  also 
a  similar  conveyor  was  installed  at  the  mine 
operated  by  the  Saunders  Ridge  Coal  Com- 
pany, Limited,  at  Mercoal.  The  use  of  com- 
pressed air  operated  picks  in  mines  in  the 
Crow's  Nest  Pass  has  increased,  with  the 
consequent  reduction  in  the  use  of  explosives 
required  for  coal  production. 

Prosecutions. — There  were  74  prosecutions 
instituted  for  contravention  of  the  provisions 
of  the  Mines  Act,  a  conviction  being  ob- 
tained in  each  case.  Of  these  25  were  offi- 
cials and  49  workmen. 

'  Certificates. — There  were  issued  during  the 
year  242  provisional  certificates  giving  author- 
ity to  persons  to  act  as  overmen  at  mines 
which  employed  not  more  than  ten  men,  if 
the  person  to  whom  the  certificate  was 
granted  was  the  holder  of  the  third  class  cer- 
tificate, and  not  more  than  five  men  to  be 
employed  if  the  person  was  not  the  holder 
of  a  third  class  certificate.  There  is  also  a 
proviso  that  all  shots  fired  in  the  mine  must 
be  fired  by  the  person  holding  the  certificate. 
In  addition  to  the  provisional  certificates 
issued  during  the  year  there  were  21  third 
class,  nine  second  class,  and  three  first  class 
certificates  issued.  There  was  also  one  mine 
surveyor's  certificate  issued  as  well  as  two 
interchanges  of  first  class  certificates. 

Accidents. — The  report  includes  a  table  of 
accidents  for  1926.  There  were  39  fatal  acci- 
dents, 67  serious  accidents,  and  119  slight  ac- 
cidents recorded.  The  number  of  tons  of  coal 
mined  per  accident  is  given  as  166,398  tons 
per  fatal  accident,  97,148  tons  per  serious 
accident,  and  54,696  tons  per  slight  accident. 
A  large  proportion  of  the  accidents,  both  fatal 
and  non-fatal,  occurred  in  the  smaller  mines. 

Two  accidents  occurred  during  the  year 
which  caused  the  loss  of  more  than  one  life. 
Both  these  accidents  were  caused  by  ex- 
plosions of  gas  and  coal  dust.  The  most 
frequent  cause  of  accident  was  haulage  opera- 
tions, and  the  next  largest  group  accidents 
resulted  from  falls  of  rock. 

The  report  remarks  on  accident  prevention 
precautions.  In  addition  to  the  regular  in- 
spection of  mines,  all  serious  and  fatal  acci- 
dents were  investigated  and  all  requests  were 
attended  to.  Samples  of  mine  air  were  taken 
from  different  mines  and  tested  with  the  Bur- 
rell  Gas  Detector.  These  samples  were  for- 
warded to  the  Department  of  Mines  at  Otta- 
wa  for  analysis.     Similarly   samples   of   coal 


dust  were  screen-tested  for  fineness  and 
samples  of  coal  were  put  through  combus- 
tion tests.  Regulations  going  into  effect  early 
in  the  year  1927  require  all  bituminous  mines 
to  be  rock-dusted  to  prevent  propagation  of 
explosions. 


Canadian  Manufacturers9  Association 

Some  account  of  the  proceedings  at  the  re- 
cent annual  convention  of  the  Canadian 
Manufacturers'  Association  was  given  in  the 
last  issue  of  the  Labour  Gazette.  The  offi- 
cers elected  for  the  ensuing  year  were  as  fol- 
lows: W.  S.  Fallis,  of  Montreal,  formerly  first 
vice-president,  was  elected  president.  L.  W. 
Simms,  St.  John,  N.B.,  second  vice-president, 
was  elected  first  vice-president.  Thomas 
Roden,  Toronto,  was  re-elected  honourary 
treasurer.  John  Burns,  of  the  P.  Burns  Com- 
pany, Calgary,  and  C.  A.  Pratt,  of  Medicine 
Hat,  were  among  those  elected  to  the  execu- 
tive council. 

The  members  of  the  various  committees 
were  as  follows:— 

Tariff— J.  0.  Thorn,  Winnipeg;  F.  M. 
Hatch,  Hamilton;   R.  J.  Hutchings.  Calgary. 

Transportation — E.  A.  Mott,  Brantford, 
chairman;   William  Innes,  Calgary. 

Insurance — P.  E.  Joubert,  Montreal;  chair- 
man;  T.  M.  Belsheim,  Calgary. 

Legislation — W.  S.  Morden,  K.C.,  Toronto; 
C.  J.  Williams,  Calgary. 

Industrial  Relations — L.  L.  Anthes,  Toron- 
to; John  Burns,  Calgary. 

Education — W.  H.  Miner,  Montreal,  chair- 
man; C.  E.  Carr,  Calgary. 

Commercial  Intelligence — T.  F.  Mony- 
penny,  Toronto;   L.  W.  Caldwell,  Calgary. 

Publishing  Committee— W.  C.  Coulter,  To- 
ronto; Harry  Hitchings,  Calgary. 


A  convention  has  been  concluded  between 
the  United  Kingdom  and  Denmark  respecting 
compensation  to  workmen  for  accidents  aris- 
ing out  of  their  employment.  The  agreement 
is  of  a  reciprocal  nature,  providing  that  work- 
men who  are  British  subjects  and  who  meet 
with  accidents  arising  out  of  their  employment 
in  Denmark,  and  all  dependants  of  such  work- 
men shall  enjoy  the  benefits  of  the  compensa- 
tion and  guarantees  to  which  Danish  subjects 
are  entitled  by  legislation  in  force  in  Denmark 
in  regard  to  the  liability  of  employers  and 
their  insurers  in  respect  of  such  accidents. 
Similarly  Danish  workmen  and  their  de- 
pendants in  Great  Britain  or  Northern  Ireland 
are  entitled  to  the  same  compensation  and 
guarantees  as  are  extended  to  British  subjects 
by  the  legislation  in  force  regarding  accident 
compensation  in  Great  Britain  and  Northern 
Ireland. 
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FINANCIAL  STATISTICS   OF  PROVINCIAL  GOVERNMENTS  IN 

CANADA  IN  1925 


HTHE  Dominion  Bureau  of  Statistics  has  re- 
-*-      cently    issued    its    fourth    resume    and 
analysis    of    provincial     government    finance, 
covering  the  year  1925. 

Part  I  gives  an  account  of  the  ordinary  re- 
ceipts of  the  several  governments.  The  com- 
bined revenue  of  the  nine  provinces  of  Canada 
amounted  to  $132,398,729  in  1925.  The 
amount  received  by  the  provinces  for  their 
fiscal  years  ended  in   1925,  was  less  than  in 

1924  by  $743,861,  due  to  a  change  having  been 
made  in  the  fiscal  year  of  Manitoba  whereby 
the  public  accounts  statements  for  1925  repre- 
sented only  eight  months  transactions. 

The  provincial  governments  spend  consider- 
able money  in  maintaining  the  demonstration 
farms,  exhibits  and  dairy  factories,  and  in 
enrolment  of  pure-bred  stock  for  the  assistance 
of  the  farming  population.  The  revenue  de- 
rived from  the  sale  of  products  in  the  year 

1925  amounted  to  $398,505. 

Crown  lands,  which,  except  in  the  three 
Prairie  Provinces  are  controlled  by  the  provin- 
cial governments,  produce  certain  revenues 
from  the  sales  or  leases.  In  1925  this  revenue 
amounted  to  $733,089. 

Considerable  revenue  is  derived  from  mines 
and  mining,  particularly  in  Ontario,  Nova 
Scotia  and  British  Columbia.  These  revenues 
are  largely  obtained  from  licenses,  mining  con- 
cession?, royalties  and  taxes.  The  revenues  from 
this  source  totalled  $2,241,164  in  1925.  Of 
the  total  for  1925,  $365,283  was  received  in 
Nova  Scotia,  $572,425.18  was  received  in 
Ontario,  and  $671,721  in  British  Columbia. 

The  total  receipts  from  forests,  timber  and 
woods  was  $13^37,758  in  1925,  an  increase  of 
over  one  million  dollars  over  the  year  1924. 

Game  and  fisheries  brought  in  a  revenue  of 
SI, 701, 015  derived  from  licenses,  permits,  leases 
and  rentals. 

Receipts  from  court  fines  and  legal  fees 
during  the  year  totalled  $6,203,106. 

Taxation,  including  the  charges  imposed 
upon  financial  and  various  other  commercial 
organizations,  insurance  companies,  licenses 
and  permits,  recreations  and  amusements,  and 
other  taxations,  brought  a  revenue  of  $64,- 
914,300  for  the  year  1925. 

The  sum  of  $1,410,126  was  derived  by  the 
combined  provinces  from  fees  paid  by  students 
in  the  various  educational  institutions  directly 
maintained  by  the  provincial  governments. 

From  charities,  hospitals,  and  houses  of  cor- 
rection, the  receipts  amounted  to  $3,272,375, 
this     sum     including     receipts     from     paying 


patients  sent  to  provincial  hospitals  for  in- 
sane, and  for  tubercular  patients,  and  from  the 
sale  of  products  from  reformatory  farms  and 
workshops. 

The  earnings  from  governmental  investments 
and  bank  deposits,  or  from  revenues  accruing 
from  loans  and  advances  to  corporations  oper- 
ating public  utilities  amounted  to  $5,521,657 
during  the  year. 

Refunds  and  payments  made  to  the  provin- 
cial governments  totalled  $1,578,727. 

Receipts  from  the  operation  of  public  utili- 
ties such  as  power  systems,  telephones,  high- 
ways, bridges,  etc.,  totalled  $14,075,138. 

Miscellaneous  contributions  to  the  provin- 
cial treasuries,  including  civil  service  pension 
contributions,  deferred  payments,  grain  ele- 
vators rentals,  miscellaneous  grants,  Mothers' 
Allowance  Acts,  and  other  general  and  casual 
receipts,  amounted  to  $2,760,949. 

Part  II  gives  details  of  the  ordinary  expen- 
diture of  the  several  provinces  during  the  year. 
The  total  combined  expenditure  being  $136,- 
648,242  for  the  year  under  review. 

Civil  government  and  legislation  accounted 
for  $10,943,383,  an  increase  of  over  two  million 
dollars  from  1924.  Civil  government  includes 
all  salaries,  contingencies,  and  expenses  of  the 
various  administrative  offices  of  departments, 
which  are  commonly  known  as  "inside  service." 
There  is  a  heavy  expenditure  for  surveys  and 
road  cnostruction,  entailing  salaries  and  ex- 
penses of  large  staffs  of  surveyors  and  other 
employees  whose  work  usually  ends  on  the 
completion  of  the  particular  highway  construc- 
tion on  which  they  are  engaged.  Legislation 
includes  expenses  of  elections,  referendum 
charges,  salaries  and  expenses  of  the  ministers 
of  the  Crown,  salaries,  indemnity  and  mileage 
of  members  of  the  legislative  council  and  of 
the  legislative  assembly,  al  o  cost  of  printing, 
binding  and  stationery  of  the  legislatures.  The 
salaries  and  expenses  of  the  various  legislative 
libraries  are  also  included. 

The  total  combined  expenditure  on  agricul- 
ture in  1925  was  $3,897,191  marking  a  slight 
increase  over  1924. 

Crown  lands  involved  an  expenditure  of  $1,- 
059,409  in  1925  which  is  also  an  increase  over 
the  previous  year. 

Expenditures  in  connection  with  mines  and 
mining  amounted  to  $422,252  in  1925,  a  slight 
increase  over  1924. 

Expenditures  in  connection  with  forests,  tim- 
ber and  woods  totalled  $2,701,594,  a  slight  in- 
crease over  the  previous  year. 
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Throughout  the  year  $684,130  were  expended 
on  game  and  fishing  protection  and  super- 
vision. 

Legal  administration  involved  an  outlay  of 
$7,225,133. 

Combined  expenditure  on  health  and  sani- 
tation and  the  adjuncts  they  demand  amount- 
ed to  $923,284. 

The  construction,  maintenance  and  repair 
of  public  buildings  cost  $3,554,460,  and  other 
public  works  cost  $3,195,936. 

The  responsibility  for  education  is  distinct- 
ly a  provincial  matter  subject  however  to 
federal  aid  in  special  cases.  The  effort  made 
in  the  past  twenty-five  years  to  elevate  the 
educational  status  of  the  people  has  involved 
an  increased  expenditure  by  all  governments. 
Superannuation  funds  for  school  teachers  and 
inspectors  are  in  existence  in  Prince  Edward 
Island,  Nova  Scotia,  New  Brunswick,  Quebec, 
and  Ontario,  the  total  outlay  for  the  year 
for  this  purpose  being  $901,382.  In  all,  a 
total  of  $24,784,844  was  expended  on  educa- 
tional activity  in  the  year  1925.  Vocational 
and  technical  education  was  the  object  of  a 
considerable  proportion  of  the  expenditure. 
Agricultural  and  industrial  education,  coal- 
mining schools,  higher  commercial  schools, 
technical  schools  and  'institutes,  and  vocation- 
al training  branches  for  returned  soldiers, 
were  the  principal  movements  fostered  by  this 
branch  of  education.  In  addition,  in  the  pro- 
vince of  Quebec  $183,083  were  expended  on 
forestry  and  paper  making  instruction  schools 
and  on  polytechnic  schools. 

The  province  expended  $10,079,062  in  1925 
on  hospitals  for  the  care  of  the  feebleminded, 


and  $1,618,057  was  spent  on  correctional  (in- 
stitutions of  various  kinds.  The  care  of  de- 
linquents, refugees,  the  maintenance  of  or- 
phanages, homes  for  the  aged,  incurables  and 
benevolent  institutions  of  various  kinds  ac- 
counted for  an  expenditure  of  $1,115,620. 

Pensions,  gratuities  and  reliefs,  involving  the 
expenditure  made  with  the  operation  of  the 
Mothers'  Pension  or  Allowance  Acts  in  the 
provinces  of  Ontario,  Manitoba,  Saskatche- 
wan, Alberta,  British  Columbia  and  Nova 
Scotia,  accounted  for  an  outlay  of  $3,975,226. 

The  expenses  connected  with  the  adminis- 
tration of  regulations  concerning  amusements 
amounted  to  $267,992. 

The  Dominion  Government  assumes  control 
of  immigration  dnto  the  country  and  main- 
tains a  large  department  to  supervise  its  poli- 
cies. However  provincial  money  expenditure 
to  encourage  the  settlement  of  unoccupied 
land  amounted  to  $452,020.  The  expenditure 
on  repayments  totalled  $452,003. 

The  payments  made  annually  on  their  pub- 
lic indebtedness  by  all  the  provinces  com- 
bined represents  the  greatest  of  all  provincial 
ordinary  expenditures  owing  to  the  higher 
rates  of  interest  and  increased  borrowings  of 
the  past  few  years.  In  1925  the  sum  expended 
this  way  amounted  to  $35,795,926. 

Miscellaneous  expenditures  amounted  to 
$4,565,576. 

The  total  ordinary  receipts  of  all  the  pro- 
vinces for  1925  were  $132,398,729  and  the 
combined  expenditures  amounted  to  $136,- 
648,242. 


"HANDBOOK  OF  LABOUR   STATISTICS,   1924-1926" 
New  Publication  by  United  States  Department  of  Labour 


A  "Handbook  of  Labour  Statistics"  for 
the  United  States,  covering  a  wide 
range  of  information  and  extending  over  the 
years  1924-26,  has  just  been  issued  by  the 
United  States  Bureau  of  Labour  Statistics, 
Department  of  Labour.  This  work  is  on  lines 
somewhat  similar  to  the  British  "Abstract  of 
Labour  Statistics''  which  was  published  annu- 
ally up  to  1915  and  resumed  in  1926.  It  pre- 
sents in  convenient  form  the  large  body  of  in- 
formation on  labour  subjects  collected  by  the 
Bureau  in  recent  years.  Every  year  the 
Bureau  publishes  from  twenty-five  to  thirty 
bulletins,  each  representing  an  original  investi- 
gation in  the  field  of  labour.  In  addition,  the 
Monthly  Labour  Review  (now  in  its  24th 
volume)    is    issued    regularly    presenting    not 


^Bulletin  No.  439,  price  $1  per  copy. 


only  the  results  of  current  bureau  work,  but 
also  abstracts  of  studies  and  reports  on  labour 
subjects  made  by  other  authoritative  agencies. 
After  a  short  time  the  accumulated  material 
becomes  so  great  as  to  make  reference  difficult, 
particularly  for  those  so  situated  that  they 
have  not  available  a  complete  file  of  the 
Bureau's  publications.  The  new  Handbook 
meets  this  difficulty  by  bringing  together  in 
convenient  form  for  reference  purposes  the  ori- 
ginal material  published  by  the  Bureau  where 
this  is  of  sufficiently  recent  date  to  be  of 
present-day  interest  and  value.  The  subjects 
included  relate  for  the  most  part  to  the  years 
1924,  1925  and  1926.  although  there  has  been  no 
rigid  exclusion  of  earlier  data. 

While  the  material  presented  represents  in 
large  part  the  original  work  of  the  Bureau  of 
Labour  Statistics,  this  is  by  no  means  entirely 
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the  case.  For  instance,  the  Bureau  does  not 
attempt  to  cover  certain  fields  of  interest  to 
labour  which  are  already  adequately  covered 
by  other  official  agencies.  It  does  attempt, 
however,  in  its  Monthly  Labour  Review  to 
follow  such  of  the  activities  of  these  other 
agencies  as  have  a  labour  interest,  and  in  the 
preparation  of  this  volume  it  has  drawn  upon 
their  work. 

The  Handbook  points  out  that  there  are 
very  definite  limitations  upon  the  labour  stat- 
istics available  for  the  United  States.  Certain 
subjects  of  primary  interest  are  covered  with 
reasonable  adequacy  either  by  the  Bureau  of 
Labour  Statistics  or  by  other  official  agencies. 
There  remain,  however,  other  subjects  of  pos- 
sibly equal  interest  which  either  are  not 
covered  at  all  or  are  covered  very  inade- 
quately, and  upon  which  the  available  infor- 
mation is  very  scanty.  The  various  sub- 
jects dealt  with  in  the  Handbook  are  arranged 
alphabetically.  Some  of  the  sections  are  briefly 
outlined  in  the  following  paragraphs. 

Apprenticeship. — The  first  section  of  the  Re- 
port deals  with  apprenticeship.  The  present 
century,  and  particularly  the  period  since  the 
end  of  the  World  War,  has  seen  a  great  re- 
vival of  interest  in  this  subject.  As  a  conse- 
quence, the  trade-unions,  the  employers'  or- 
ganizations and,  to  some  extent,  the  general 
public  became  interested  in  fostering  appren- 
ticeship, and  several  movements  were  started 
with  that  end  in  view.  The  Report  summarizes 
various  types  of  apprenticeship  plans  which 
are  in  operation  in  the  different  industries 
in  the  United  States. 

Arbitration  and  Conciliation. — The  out- 
standing event  of  1926  in  the  field  of  railroad 
labour  was  the  passage  by  the  U.S.  Congress  of 
the  Railroad  Labor  Act,  to  give  effect  to  a 
collective  agreement  which  had  been  formu- 
lated by  representatives  of  the  railway  com- 
panies and  of  the  employees'  unions.  The 
new  Act  abolished  the  U.S.  Railroad  Labour 
Board,  which  had  been  functioning  for  six  years 
under  the  Transportation  Act  of  1920,  and  sub- 
stituted a  radically  different  type  of  adjust- 
ment machinery  comprising  boards  of  adjust- 
ment, a  board  of  mediation,  boards  of  arbitra- 
tion and  emergency  boards.  A  summary  of 
the  new  Act  is  given  in  the  section  of  the 
"Labour  Handbook"  dealing  with  arbitration 
and  conciliation,  also  a  summary  of  the  more 
important  arbitration  and  conciliation  pro- 
ceedings which  occurred  in  1926  and  the  early 
part  of  the  present  year. 

Cost  of  Living. — The  surveys  made  by  the 
U.S.  Bureau  of  Labor  Statistics  showing 
changes  in  the  cost  of  living  cover  32  cities, 
in  each  of  which  food  prices  are  secured  from 


15  to  25  merchants  and  dealers  and  fuel  and 
light  prices  from  10  to  15  firms,  including  pub- 
lic utilities.  All  other  data  are  secured  by 
representatives  of  the  Bureau,  who  visit  the 
various  merchants,  dealers,  and  agents  and  se- 
cure the  figures  in  person.  Four  quotations 
are  secured  in  each  city  (except  in  Greater 
New  York,  where  five  are  obtained)  on  each 
of  a  large  number  of  articles  of  clothing,  furni- 
ture, and  miscellaneous  items.  Rental  figures 
are  secured  from  400  to  2,200  houses  and  apart- 
ments in  each  city,  according  to  its  population. 
In  the  case  of  19  of  the  cities  covered,  the 
studies  began  in  December,  1914,  and  for  the 
13  other  cities,  in  December,  1917.  Informa- 
tion is  also  given  as  to  changes  in  the  cost  of 
living  for  the  United  States  as  a  whole  from 
1913  to  December,  1926,  the  index  number 
being  based  on  the  j^ear  1913. 

Employment. — The  summary  of  the  sources 
and  general  character  of  employment  stat- 
istics in  the  United  States  given  in  the  Hand- 
book is  taken  from  the  recent  report  of  the 
committee  on  governmental  labour  statistics 
of  the  American  Statistical  Association,  pub- 
lished by  the  Russell  Sage  Foundation  under 
the  title  of  "Employment  Statistics  for  the 
United  States"  (New  York,  1926),  the  stat- 
istical measurements  of  employment  being  ob- 
tained from  three  main  sources:  (1)  Counts  or 
estimates  of  the  number  of  unemployed;  (2) 
statistics  of  demand  for  labour  and  applica- 
tions for  work  as  registered  in  employment 
bureaus;  and  (3)  periodic  counts  of  the  num- 
ber of  persons  employed  as  shown  by  pay-rolls. 
This  section  of  the  Handbook  also  includes 
data  on  the  trend  of  employment  in  manu- 
facturing industries,  based  on  monthly  returns 
/rom  more  than  10,000  establishments  in  54  of 
the  principal  manufacturing  industries  of  the 
United  States,  these  establishments  employing 
over  3,000,000  wage  earners. 

Industrial  Accidents. — This  section  summar- 
izes the  most  important  records  of  industrial 
accidents  on  a  national  scale  up  to  1925,  data 
being  given  as  to  accidents  in  the  different 
states  and  in  various  important  industries, 
together  with  information  as  to  the  develop- 
ment of  national  safety  codes  etc.  The  spread 
of  compensation  legislation  over  the  several 
States  has  led  to  a  new  and  insistent  demand 
for  accident  statistics  which  would  shed  light 
on  the  various  problems  of  compensation 
administration,  in  response  to  which  demand 
there  has  been  an  immense  accumulation  of 
the  raw  material  of  statistics.  Unfortunately 
the  States  have  adopted  procedures  sufficiently 
different  to  make  it  difficult,  sometimes 
impossible,  to  combine  these  records  so  as  to 
produce   a  national   compilation  which   would 
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be  of  much  interest  and  utility.  The  primary 
reason  for  this  is  that  the  State  agencies  have 
found  themselves  so  involved  in  the  multiplied 
problems  of  compensation  that  they  have  been 
quite  unable  to  give  adequate  attention  to  the 
really  more  important  problems  of  accident 
prevention.  It  will  be  necessary  for  all  States 
ultimately  to  grapple  with  the  problem  of 
accident  prevention. 

Industrial  Diseases  and  Poisons. — Summaries 
are  given  in  this  section  of  the  Handbook  of 
the  most  important  articles  and  bulletins 
which  have  been  published  by  the  Bureau  of 
Labour  Statistics  on  their  studies  of  special 
hazards  connected  with  industrial  processes 
and  of  the  effects  of  poisonous  substances  used 
in  different  industries.  Studies  of  over  forty 
hazards  are  referred  to  in  the  present  section. 

Insurance  and  Benefit  Plans. — In  the  United 
States  the  protection  of  the  working  people 
against  various  industrial  and  physical  hazards, 
such  as  sickness,  accident,  unemployment,  old 
age  and  death,  has  been  made  a  matter  of 
State  legislation  in  any  important  degree  only 
in  the  case  of  industrial  accidents.  The 
protection  of  the  workers  against  the  other 
contingencies  of  life  and  employment,  if  taken 
care  of  at  all,  is  left  entirely  to  voluntary 
action,  either  through  actual  insurance  or 
through  benefit  plans  of  various  kinds.  The 
Handbook  gives  a  very  brief  summary  of  the 
present  status  of  certain  of  the  more  important 
phases  of  this  subject  in  the  United  States. 

Labour  Organizations. — The  basic  data  in 
this  article  are  taken  from  Bureau  of  Labour 
Statistics  Bulletin  No.  420:  Handbook  of 
American  Trade-unions,  which  is  a  compendium 
of  the  organization,  form  of  government,  and 
jurisdictional  boundaries  of  existing  American 
trade-unions,  and  in  addition  gives,  for  each 
union,  a  brief  account  of  its  origin  and  history, 
an  outline  of  its  benevolent  activities,  and 
the  most  recent  and  accurate  membership 
figures  obtainable.  The  study  covers  all  bona 
fide  labour  organizations  functioning  nation- 
ally, numbering  156.  Of  these  107  are 
affiliated  to  the  American  Federation  of 
Labour  and  49  function  entirely  outside  the 
Federation. 

Minimum  Wage. — In  the  United  States 
legislation  fixing  a  minimum  rate  below  which 
employers  may  not  go  in  the  payment  of 
wages  to  their  employees  has  been  limited 
to  the  employment  of  women  and  minors. 
Minimum  wage  legislation  originated  in  the 
United  States  with  the  Massachusetts  law  of 
1912  and  spread  rapidly  thereafter.     By  1923 


legislation  of  this  character  had  been  enacted 
in  Arizona,  Arkansas,  California,  Colorado, 
District"  of  Columbia,  Kansas,  Massachusetts, 
Minnesota,  Nebraska,  North  Dakota,  Oregon, 
Porto  Rico,  South  Dakota,  Texas,  Utah, 
Washington  and  Wisconsin.  In  two  other 
States — Louisiana  and  Ohio — constitutional 
amendments  authorizing  such  legislation  were 
adopted  but  no  legislation  was  enacted.  With 
the  exception  of  the  Massachusetts  law,  all 
these  laws  were  compulsory  in  character,  and 
in  consequence  all  were  adversely  affected  by 
a  series  of  court  decisions,  beginning  in  1923, 
when  the  United  States  Supreme  Court  held 
unconstitutional  the  minimum  wage  law  of 
the  District  of  Columbia.  A  number  of 
decisions  are  quoted  in  the  Handbook  as 
strongly  pointing  to  the  conclusion  that  all 
laws  of  compulsory  nature  are  practically 
nullified  as  regards  women  by  the  rule  laid 
down  by  the  Supreme  Court,  at  least  so  far 
as  penal  enforcement  is  concerned.  The 
Handbook  states  that  in  Massachusetts,  where 
as  already  noted  the  law  is  not  compulsory, 
minimum  wage  decrees  have  been  very  gener- 
ally observed  by  employers.  A  list  is 
published  of  the  rates  in  force  for  women 
workers  in  a  number  of  industries. 

In  addition  to  the  foregoing  subjects,  many 
others  are  included  in  the  Handbook,  such  as: 
child  labour;  convict  labour;  co-operation; 
housing;  immigration  and  emigration;  inven- 
tions by  employees;  the  negro  in  industry; 
occupational  distribution  of  population;  old- 
age  pensions  and  relief;  prices;  productivity 
of  labour;  sickness  statistics;  strikes  and  lock- 
outs; labour  turnover;  unemployment  insur- 
ance and  stabilization  of  employment;  voca- 
tional education;  women  in  industry;  workers' 
education;  workmen's  compensation;  wages 
and  hours  of  labour,  etc.  The  volume  will 
thus  be  found  to  be  a  very  valuable  work  of 
reference. 


The  Vancouver  City  Council  recently 
rescinded  a  section  of  the  Plumbing  by-law 
which  required  plumbers  to  pass  an  examina- 
tion in  the  rudiments  of  their  trade  before 
working  at  it  in  the  city.  The  city  architect 
in  recommending  the  deletion  of  the  section 
explained  that  many  capable  workmen  were 
unable  to  express  themselves  in  writing  and 
became  unnerved  at  an  examination.  Work 
of  any  magnitude  is  now  laid  out  at  the  shop 
under  the  supervision  of  the  foreman,  and  the 
responsibility  of  fulfilling  the  plumbing  regu- 
lations rests  on  the  employer  rather  than  on 
the  employee. 
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NOTES  ON  LABOUR  UNION  ACTIVITIES 
Federation  of  Catholic  Workers 


T^HE  sixth  annual  congress  of  the  Federa- 
■*-  tion  of  Catholic  Workers  of  Canada  was 
held  in  Lachine,  Quebec,  July  16-20,  1927, 
there  being  present  a  hundred  and  thirty  dele- 
gates, representing  ninety-six  syndicates.  The 
annual  report  of  the  executive  board  was  read 
and  adopted  with  certain  amendments.  Ap- 
proval was  given  to  a  tentative  political  plat- 
form to  be  prepared  by  the  executive  board 
in  co-operation  with  the  central  bodies.  Ac- 
cording to  the  financial  report  for  eleven 
months  the  receipts  were  $8,910,  and  the  ex- 
penditure was  $7,900;  the  membership  of  the 
Federation  was  given  at  27,000. 

Among  the  resolutions  adopted  were  those 
following :  | 

Requesting  the  federal  government  to 
amend  the  Fair  Wage  Act  so  that  the  wage 
schedules  shall  be  fixed  on  the  basis  of  the 
minimum  rates  established  by  the  syndicates 
of  the  districts; 

Asking  the  provincial  government  to  grant 
no  more  charters  for  closed  cities,  and  to 
amend  as  soon  as  possible  the  charters  al- 
ready existing; 

Requesting  the  Provincial  Government  to 
establish  a  superior  labour  council  in  the  Pro- 
vince of  Quebec; 

Asking  the  provincial  government  to  amend 
the  Firemen  and  Policemen's  Arbitration  Act 
so  as  to  provide  for  its  compulsory  applica- 
tion and  sanction  in  the  case  of  all  disputes 
between  civic  employees  engaged  in  public 
services  and  municipal  councils; 

Recommending  the  prohibition  of  paint- 
spraying  machines  unless  workers  are  equipped 
with  all  necessary  apparatus  and  accessories; 

Requesting  the  provincial  government  to 
buy  for  distribution  to  school  children  only 
books  written  by  Canadian  authors  and 
printed  in  Canada; 

Recommending  that  fees  for  court  witnesses 
be  increased  to  five  dollars  per  day; 

Authorizing  the  executive  board  to  see  that 
insurance  for  organized  workers  is  adopted  as 
soon  as  possible; 

Recommending  that  steps  be  taken  to  com- 
pel the  management  of  the  Roberval  & 
Saguenay  Railway  to  recognize  the  National 
and  Catholic  Syndicate   of  Bagotville; 

Requesting  the  attorney  general  of  the  pro- 
vince to  appoint  inspectors  in  industrial 
centres  for  the  purpose  of  bringing  Sunday 
work  under  the  scope  of  the  law; 

Recommending  that  the  provincial  govern- 
ment provide  penalties  to  compel  manu- 
45539—3 


facturers  to  comply  with  the  requests  of  fac- 
tory inspectors; 

Urging  that  Catholic  workers  be  allowed 
"  time  off "  to  fulfil  their  religious  duties  on 
Church   holidays ; 

Recommending  the  double  shift  system  for 
firemen ; 

Requesting  that  all  street  railway  companies 
operating  at  least  forty  miles  of  track  be 
placed  under  the  jurisdiction  of  the  Railway 
Commission ; 

Asking  for  an  allowance  of  twenty-five  dol- 
lars for  every  living  child  born  after  the  fifth 
birth  in  a  family; 

Urging  the  provincial  government  to  put 
into  effect  the  Old  Age  Pensions  Act; 

Requesting  a  speedier  application  of  the 
Women's  Minimum  Wage  Act; 

Calling  upon  the  provincial  government  to 
prepare  an  official  list  of  fair  wages  for  each 
district,  such  schedule  never  to  be  lower  than 
the  one  prepared  by  the  officials  of  the  fed- 
eral government  for  the  same  district; 

Recommending  that  no  grants  be  made  in 
connection  with  any  building  except  where  a 
fair  wage  clause  is  in  the  contract  similar  to 
the  one  inserted  by  the  federal  government 
in  its  contracts; 

Urging  the  appointment  in  the  textile  in- 
dustry of  an  inspector  familiar  with  the  work; 

Requesting  that  all  appeals  to  the  Privy 
Council  be  suppressed  by  law,  and  that  the 
judgments  of  the  Supreme  Court  of  Canada 
be  made  final  in  all  respects; 

Asking  the  Canadian  government  to  grant 
ship    contracts   to   Canadian    companies   only; 

Recommending  the  simultaneous  publica- 
tion of  the  English  and  French  editions  of  the 
Annual  Report  on  Labour  Organization  in 
Canada ; 

Instructing  the  Executive  Board  to  urge  the 
establishment  of  an  unemployment  insurance 
plan  in  Canada; 

Thanking  the  Federal  Government  for 
having  provided  for  the  registration  of  the 
union  labels,  and  requesting  the  appointment 
of  a  standing  committee  on  union  labels; 

Asking  the  provincial  government  to  pre- 
vent the  establishment  of  trusts  in  the  pro- 
vince ; 

Requesting  the  provincial  government  to 
amend  the  act  so  as  to  forbid  the  inclusion 
in  any  lease  of  a  clause  by  means  of  which 
the  lessee  recognizes  as  distrainable  household 
articles  which  are  not  distrainable  by  law; 
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Seeking  amendments  to  articles  3837  and 
3837A*  of  the  Revised  Statutes  of  the  Pro- 
vince (Quebec  Industrial  Establishments  Act) 
relating  to  hours  of  labour,  and  the  introduc- 
tion at  the  next  session  of  a  bill  for  the  pur- 
pose of  adding  a  paragraph  to  article  3838 
of  the  Revised  Statutes  as  regards  the  un- 
justified dismissal  of  employees; 

Requesting  the  Canadian  government  to 
take  all  necessary  steps  to  obtain  from  the 
Newfoundland  government  the  restitution  to 
Quebec  of  the  Territory  of  Labrador; 

Asking  the  provincial  government  to  grant 
family  allowances  to  its  employees  such  as 
are  granted  by  nearly  all  European  govern- 
ments; 

Thanking  the  religious  authorities  for  their 
encouragement  of  the  Catholic  syndicates; 

Requesting  the  provincial  government  to 
make  the  necessary  grants  for  the  mainten- 
ance at  Hull  of  night  courses  on  sewing  and 
cooking  for  women,  as  well  as  for  the  estab- 
lishment of  an  apprenticeship  school  at  Chi- 
coutimi; 


Urging  upon  the  federal  government  the 
advisability  of  passing  as  soon  as  possible  a 
Family  Allowance  Act  applicable  to  the  whole 
of  Canada; 

Requesting  the  suppression  of  all  motion 
picture   advertisement  bills; 

Asking  all  the  governments  as  well  as  re- 
ligious and  civil  authorities  to  do  their  utmost 
to  go  on  with  their  contracts  during  the  dull 
season. 

Among  the  resolutions  referred  to  the  execu- 
tive board  were  those:  (1)  Requesting  stricter 
regulations  on  immigration;  (2)  Asking  for 
the  immediate  formation  of  a  Federation  of 
Students'  Clubs;  (3)  Recommending  that 
provincial  employment  offices  be  brought 
under  the  scope  of  the  fair  wages  clause. 

The  officers  elected  were :  President,  P. 
Beaule,  Quebec,  Que.;  first  vice-president,  0. 
Filion,  Montreal,  Que.;  second  vice-presi- 
dent, A.  Brule,  Sherbrooke,  ,Que.;  general 
secretary,  F.  Laroche,  Quebec,  Que.;  treasurer, 
J.  Comeau,  Lachine,  Que. 


Ontario  Provincial  Council  of  the  United  Brotherhood  of  Carpenters  and 

Joiners  of  America 


The  lGth  annual  convention  of  the  Ontario 
Provincial  Council  of  the  United  Brotherhood 
of  Carpenters  and  Joiners  of  America  was 
held  in  Niagara  Falls,  Ontario,  June  23-25, 
1927,  with  twenty-three  delegates  present  from 
various  parts  of  the  province,  together  with 
a  number  of  fraternal  delegates  who  were 
seated  with  voice  but  without  the  right  to 
vote. 

In  the  report  of  the  executive  council  refer- 
ence was  made  to  the  apprenticeship  problem, 
and  the  members  were  urged  to  give  every 
assistance  and  encouragement  to  the  appren- 
tice. The  membership  was  called  upon  to 
put  forth  every  effort  to  obtain  a  still  fur- 
ther increase  in  their  numbers  corresponding 
with  the  upward  tendency  in  the  building  in- 


*  Revised  Statutes  of  the  Province  of  Quebec, 
1925  (Chap.  182,  sec.  15)  provides  that  no  boy  of 
less  than  eighteen,  and  no  girl  or  woman  shall 
be  employed  in  manufactories,  works,  work- 
shops, workyards,  and  mills  of  any  kind  for 
more  than  10  hours  in  one  day  or  60  hours  in 
one  week.  The  day  is  not  to  start  before  6  in 
the  morning  and  there  must  be  an  hour  for 
meals  at  noon. 

Revised  Statutes  of  the  Province  of  Quebec, 
1925  (Chap.  182,  sec.  16)  provides  that  no  boy 
of  less  than  eighteen  and  no  girl  or  woman  shall 
be  employed  in  cotton  and  woollen  factories  for 
more  than  10  hours  in  one  day  or  more  than 
55  hours  in  one  week.  An  hour  must  be  given 
at  noon  for  meals,  and  the  clay  must  not  begin 
before  seven  o'clock  in  the  morning  nor  end 
after  half-past  six  o'clock  at  night. 


dustry.  Regret  was  expressed  that  increases 
in  rates  of  wages  had  not  been  brought  about 
in  all  localities,  but  at  the  same  time  it  was 
shown  that  the  membership  in  several  locali- 
ties had  been  successful  in  having  wages  in- 
creased ten  cents  per  hour.  Mention  was 
also  made  in  the  report  of  the  poor  state  of 
organization  among  inside  woodworkers,  and 
it  was  urged  that  further  efforts  should  be 
miade  to  bring  these  men  under  the  banner 
of  organized  labour.  The  report  recommended 
that  an  agitation  should  be  started  to  educate 
the  people  in  general,  and  especially  the  mem- 
bership, on  the  necessity  of  having  the  Ontario 
legislature  adopt  the  Old  Age  Pension  scheme 
so  that  it  could  be  put  into  operation  with 
the  least  possible  delay. 

According  to  the  report  of  the  secretary- 
treasurer,  there  are  three  district  councils  and 
forty-one  local  unions,  with  a  membership  of 
2,650,  under  the  jurisdiction  of  the  provincial 
council.  The  increase  in  membership  for  the 
year  was  454. 

Mr.  Tom  Moore,  president  of  the  Trades 
and  Labour  Congress  of  Canada,  in  his  ad- 
dress touched  on  various  subjects,  such  as: 
(a)  Old  Age  Pensions;  (6)  Immigration; 
(c)  Union  Label;  (d)  All-Canadian  Congress 
of  Labour.  President  Moore  also  referred  to 
the  coming  convention  of  the  Trades  Con- 
gress at  Edmonton  and  urged  upon  all  locals 
to  have  representatives  present. 
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General  Vice-president  Lakey  gave  a  gen- 
eral outline  of  the  work  carried  on  by  the 
head  office.  He  informed  the  delegates  that 
the  Brotherhood  of  Carpenters  and  Joiners  of 
America  was  now  the  largest  organization  affil- 
iated with  the  American  Federation  of  Labour, 
having  passed  the  membership  of  the  United 
Mine  Workers  of  America  some  months  ago. 

The  following  resolutions  were  adopted: — 

Recommending  to  the  Ontario  Workmen's 
Compensation  Board  that  some  one  be  em- 
powered, preferably  the  building  inspectors  in 
industrial  centres,  to  enforce  the  Act  in  re- 
lation to  the  protection,  of  workmen  both 
before  and  after  an  accident; 

Asking  for  legislation  providing  that  where 
a  strike  exists  and  the  employer  advertises  in 
the  press  for  labour  he  shall  be  required  to 


set  out  in  the  advertisement  that  there  is  a 
strike  in  progress; 

Favouring  putting  the  Home  and  Pension 
Scheme  into  operation  as  soon  as  possible, 
b}',  if  necessary,  increasing  'the  monthly  per 
capita  tax; 

Recommending  that  no  paper  be  accepted 
b}'  the  workers  as  a  labour  paper  which  has 
not  received  the  endorsation  of  the  Trades 
and  Labour  Congress  of  Canada  or  of  the 
American  Federation  of  Labour. 

The  officers  elected  were:  President,  Fred. 
Hawes,  Hamilton,  Ont.;  Vice-presidents,  John, 
H.  Fisher,  Kingston,  Ont.,  J.  B.  McSween, 
Niagara  Falls,  Ont.,  Thomas  Brooks,  Wind- 
sor, Out.;  Secretary-treasurer,  T.  Jackson,. 
Toronto,   Ont. 

Ottawa  was  selected  as  the  convention  city 
for  1928. 


Brotherhood  of  Locomotive  Engineers 


The  fifth  triennial  convention  of  the 
Brotherhood  of  Locomotive  Engineers  was 
held  in  Cleveland,  Ohio,  June  6  to  July  21, 
1927,  with  about  900  divisions  represented. 
The  bulk  of  the  convention's  time  was  de- 
voted to  a  consideration  of  the  financial  affairs 
of  the  Brotherhood.  Three  times  as  many 
.resolutions  were  received  at  this  convention 
for  changes  in  the  laws  of  the  organization, 
as  were  ever  received  at  any  prior  convention. 
A  number  of  important  changes  in  the  laws 
of  the  brotherhood's  insurance  association  was 


decided  upon  and  will  become  effective  as- 
at  October  1  of  this  year.  Certain  offices 
of  the  organization  were  abolished,  while  an 
altogether  different  set-up  of  officers  were 
,elected  to  that  established  in  1924.  Alvanley 
Johnston  was  elected  by  acclamation  as  head' 
of  the  brotherhood  under  the  title  of  grand 
chief  engineer.  The  new  chief  was  born  in 
.Ontario  but  first  entered  the  railway  service' 
on  the  Great  Northern  at  Grand  Forks,  North 
Dakota.  R.  H.  Cobb  of  Kenora,  Ont.,  was 
re-elected  Assistant  Grand  Chief  Engineer. 


Dominion   Mail  Porters   and   Chauffeurs'   Association 


The  convention  of  the  Dominion  Mail 
Porters  and  Chauffeurs'  Association,  which 
was  attended  by  delegates  representing  many 
local  branches,  was  held  in  Hamilton,  Ont., 
July  18-19,  1927,  with  past  president  I.  A. 
Brown  presiding. 

One  of  the  first  subjects  to  be  discussed 
was  salary  revision,  and  it  was  the  general 
consensus  of  opinion  that  the  revision  was 
very  unsatisfactory.  The  convention  went  on 
record  as  favouring  a  distinction  being  made 


between  mail  dispatchers  and  postal  helpers. 
Efforts  are  to  be  made  to  better  working  con- 
ditions in  many  post  offices,  as  well  as  secur- 
ing better  equipment.  The  delegates  strongly 
favoured  a  Dominion  wide  organization  of 
postal  workers. 

The  officers  elected  for  1927-1928  were: 
President,  William  J.  Mullen,  418  Preston  St., 
Ottawa,  Ont,;  Vice-president,  James  Baird,  11 
Head  St.,  Hamilton,  Ont.;  Secretary,  B.  B. 
Davis,  740  Albert  St.,  Ottawa,  Ont. 


Dominion   Railway  Mail   Clerks'   Federation 


Delegates  from  all  parts  of  Canada  met  in 
Ottawa  on  May  31,  1927,  to  attend  the  bien- 
nial convention  of  the  Dominion  Railway 
Mail  Clerks'  Federation,  which  was  presided 
over  by  President  I.  V.  Dexter,  Halifax,  N.S. 
In  his  address  Mr.  Dexter  referred  to  the 
work  of  the  executive  during  the  last  two 
years,  giving  in  detail  the  work  that  had 
been  done  in  connection  with  the  salary  ques- 
45539— 3i 


tion.  The  president  was  optimistic  over  the 
present  situation,  stating  that  "  the  postmaster 
general  was  sympathetic  to  our  position "". 
Each  of  the  vice-presidents  and  the  secretary- 
treasurer  presented  reports,  each  dealing  with 
the  work  of  their  respective  offices  during  the 
past  two  years.  Mr.  Collins,  president  of  the 
United  States  Railway  Mail  Association,  ad- 
dressed the  opening  session  of  the  convention. 


858 


THE  LABOUR  GAZETTE 


August,  1927 


Hon.  P.  J.  Veniot,  postmaster  general,  in 
his  address  to  the  delegates  referred  to  the 
subject  of  re-olassifi cation  of  the  members 
of  the  federation  and  promised  early  and 
favourable  consideration. 

One  of  a  number  of  amendments  to  the 
constitution  increased  the  per  capita  tax  from 
$1.50  to  $1.75  per  annum. 

Among  the  resolutions  adopted  were  the 
following : — 

Recommending  the  elimination  of  memory 
tests  dn   case  examinations; 

Favouring  the  amending  of  the  Superannua- 
tion Act  to  provide  for  the  minimum  return 
to  each  contributor  of  the  amount  of  his 
contribution  irrespective  of  the  length  of  ser- 
vice or  the  conditions  of  retirement. 

Asking  that  superannuation  be  based  on 
the    average    salary    rate    for    the    past    three 


Recommending  that  one  relieving  clerk  be 
not  asked  to  relieve  more  than  ten  clerks; 

Authorizing  a  referendum  vote  of  the  mem»- 
bership  to  ascertain  if  a  full  time  paid  organ- 
izing secretary  is  desired; 

Pressing  for  (the  eaiily  establishment  of 
Whitley  Councils  or  Civil  Service  Councils  on 
which  the  civil  service  would  have  adequate 
representation ; 

Recommending  a  maximum  salary  for  rail- 
way mail   clerks   of   $2,280. 

The  officers  elected  were:  President,  J.  P. 
O'Farrell,  Quebec,  P.Q. ;  First  vice-president. 
W.  S.  Osborne,  Winnipeg,  Man.;  Second  rice- 
president,  W.  MacKerracher,  London,  Ont.; 
Third  vice-president,  A.  A.  Overend,  Vancou- 
ver, B.C.;  Secretary-treasurer,  H.  Clarke. 
Calgary,  Alta. 

Toronto  was  chosen  as  the  next  convention 
city. 


NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Proposed    British    Columbia    Safety    League 

r  I  ^HE  formation  of  a  British  Columbia  branch 
■*•  of  the  Canadian  National  Safety  League 
was  agreed  to  by  a  meeting  of  representative 
citizens  of  Vancouver  held  in  July.  A  plan  of 
action  was  formed  and  directors  appointed  to 
carry  it  through.  Mr.  E.  S.  H.  Winn,  chairman 
of  the  Workmen's  Compensation  Board,  after 
remarking  on  the  province's  accident  figures, 
urged  the  formation  of  a  Branch  of  the  Safety 
League  as  an  economic  necessity.  (An  account 
of  the  activities  of  the  Workmen's  Compen- 
sation Board  in  British  Columbia  in  1926 
appears  on  another  page  of  this  issue) . 
.  Mr.  J.  F.  H.  Wyse,  general  manager  and 
Secretary-treasurer  of  the  Canadian  National 
Safety  League,  reviewed  the  work  of  the 
.League  since  its  inception  in  1914.  He  des- 
cribed its  objects  as  being  fourfold,  namely: 
to  guard  children  from  automobiles,  street- 
cars and  trains;  to  enlist  the  aid  of  schools, 
churches,  and  other  organizations  in  the  work 
of  teaching  safety  precautions;  to  minimize 
/actory  accidents;  to  eo-opcrate  wherever 
possible  for  the  prevention  of  needless  loss 
of  life  and  property  through  fire. 

The  finances  of  the  national  organization 
are  obtained  by  voluntary  contribution  and  by 
annual  grants  from  the  provincial  and  federal 
governments.  Its  purpose  is  to  co-ordinate 
the  work  of  the  various  provincial  leagues, 
jvhich  at  the  present  time  include  the  Ontario 
Safety  League ;  the  Province  of  Quebec  Safety 
League;  the  Maritime  Safety  League  (cover- 
ing the  provinces  of  Prince  Edward  Island, 
Nova    Scotia   and   New   Brunswick)  ;    and  the 


Manitoba  Safety  League.  The  national  body 
carries  on  general  safety  work  throughout  the 
Dominion,  even  in  those  provinces  where  no 
provincial  league  exists,  and  in  so  far  as  they 
can  be  reached  from  general  headquarters  in 
Toronto.  The  annual  report  of  the  Canadian 
National  Safety  League  for  1926  was  reviewed 
in  the  Labour  Gazette.  March,  1927,  page  288. 

Province   of    Quebec    Safety  League 

The  Province  of  Quebec  Safety  League, 
which  up  to  the  present  time  has  been  practi- 
cally a  municipal  organization  with  its  activi- 
ties centred  in  the  large  communities,  has 
enlarged  its  scope  of  action  by  the  formation 
of  an  industrial  section.  The  marked  success 
attained  by  this  organization  in  the  elimin- 
ation of  hazards  both  in  certain  factories  and 
on  the  streets  ensured  its  extension  into  the 
general  industrial  field.  The  advisory  board 
of  this  industrial  section  was  chosen  from 
prominent  manufacturers  in  Montreal. 

The  Pulp  and  Paper  Magazine  regards  the 
formation  of  the  industrial  section  of  the 
Safety  League  as  a  step  toward  more  effective 
organization  of  safety  work  throughout  the 
Province.  The  writer  goes  on  to  say:  "It  is 
understood  that  the  League  intends  to  classify 
the  various  industries  in  Quebec  into  some  thir- 
teen or  fourteen  branches,  all  of  which  will 
eventually  be  represented  on  the  advisory 
board.  The  proposed  program  of  work  in- 
cludes the  following  seven  headings:  Intere-t 
of  executive  officials  in  accident  prevention; 
protection  of  the  known  hazards  of  the  indus- 
tries;  careful   selection  of  the  working  force; 
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intelligent  supervision  of  every  worker;  ade- 
quate first  aid;  safety  education  for  all  ranks, 
and  good  plant  housekeeping." 

Mr.  Arthur  Gaboury  of  Montreal,  who  will 
be  the  'manager  of  the  new  section  of  the 
league,  under  the  supervision  of  the  chairman 
Allan  M.  Mitchell  states  that  the  committee 
will  conduct  its  work  on  the  principle  that 
"Prevention  is  a  benefaction,  while  compensa- 
tion is  but  an  apology."  The  committee  will 
offer  to  employers  experienced  assistance  and 
will  co-operate  with  them  to  direct  and  system- 
atize the  matter  of  accident  prevention  in 
their  plants. 

Suggestions     for    Accident    Prevention 
Measures 

Mr.  A.  O.  Dawson,  LL.D.,  in  a  paper  read 
before  the  Safety  Convention  of  the  Industrial 
Accident  Prevention  Associations  of  the  Prov- 
ince of  Ontario,  recently  held  at  Toronto,  sug- 
gested certain  methods  of  accident  prevention, 
which  may  be  summarized  as  follows: — 

1.  In  each  plant  there  should  be  a  "  fore- 
man's school  "  in  which  men  could  be  trained 
in  safety  methods. 

2.  In  each  factory  there  should  be  first  aid 
courses  and  meetings  for  the  purpose  of  safety 
instruction. 

3.  In  towns  where  there  are  several  local 
industries,  sectional  meetings  should  be  ar- 
ranged in  order  to  enable  the  employees,  by 
mutual  discussion,  to  discover  the  value  of 
safety  instruction. 

4.  Inter-plant  contests  should  be  organized 
to  encourage  competition. 

5.  Monthly  news  letters  should  be  issued 
by  the  safety  prevention  associations  in  order 
to  keep  the  necessity  of  safety  precautions 
before  the  employee. 

6.  The  attention  of  employees  should  be 
drawn  to  the  fact,  that,  since  many  kinds  of 
machinery  are  equipped  with  safety  devices, 
many  accidents  are  due  only  to  the  careless- 
ness of  operatives. 

Accidents  in  Metallurgical  and  Coal  Mining 
Industries  in   the   United   States 

A  better  safety  record  in  the  metallurgical 
industry  (except  the  steel  industry  and  blast 
furnaces)  in  the  United  States  is  indicated  in 
a  report  on  accidents  in  this  industry  during 
the  calendar  year  1925  issued  by  the  United 
States  Bureau  of  Mines.  The  death  rate 
from  accidents  was  reduced  from  0.87  per 
thousand  300  day  workers  in  1924  to  0.66  per 
thousand  in  1925,  and  the  non-fatal  injury 
rate  was  reduced  from  131  to  116  per  thousand 
employees. 


The  degree  of  industrial  activity  as  shown 
by  full  time  and  part  time  employment  is 
mentioned  as  one  of  the  factors  affecting  the 
safety  of  employees,  the  injury  rates  being 
lower  for  plants  that  were  active  300  days 
or  more  in  the  year,  than  for  those  whose 
period  of  operation  was  100  days  or  less.  The 
accident  rate  for  smelters  operating  eight  hours 
per  day  was  shown  to  be  less  than  those  oper- 
ating 9  or  10  hours.  In  the  ore  dressing  in- 
dustry, on  the  other  hand,  the  9L-hour  plants 
showed  the  lowest  accident  rate.  The  report 
suggests  however  that  local  conditions  such 
as  variation  in  type  of  work,  character  of 
personnel,  and  possible  incompleteness  of  some 
accident  reports,  may  have  had  an  important 
influence  on  this  favourable  record  of  the 
9-hour  plants. 

A  bulletin  issued  by  the  Bureau  of  Mines 
concerning  coal  mining  fatalities  in  the  United 
States  in  1925  shows  that  the  coal  supply  was 
obtained  at  a  lower  cost  in  human  life  than 
in  the  preceding  year.  The  number  of  deaths 
in  1925  was  2,230,  the  death  rates  for  bitumi- 
nous mines  being  4.79  (estimated)  as  com- 
pared with  5.37  for  the  previous  year,  and 
the  rate  for  anthracite  mines  3.87  (estimated) 
as  compared  with  3.39  in  1924.  The  dearth 
rate  per  million  ton  was  3.50  for  bituminous 
mines  as  compared  with  3.93  in  1924,  and  the 
corresponding  rate  for  anthracite  mines  was 
6.44  as  compared  with  5.64. 

During  1925  there  were  14  major  mines 
disasters;  that  is,  accidents  causing  the  death 
of  five  or  more  persons.  One  of  these  was  a 
mine  fire  causing  the  death  of  nine  men.  The 
remaining  thirteen  were  explosions  of  gas  or 
coal  dust  causing  the  loss  of  261  lives. 

Compulsory  Sickness  Insurance 

An  article  in  the  International  Labour  Re- 
view for  June,  1927,  throws  some  light 
on  the  present  status  of  comipu'lsory  sickness 
insurance.  A  brief  historical  survey  reveals  the 
fact  that  Germany  was  the  first  country  to  make 
sickness  insurance  compulsory  for  industrial 
workers.  This  was  in  the  year  1883,  and  two 
years  afterward,  in  1885,  the  scheme  was  ex- 
tended to  commerce,  and  in  1886  to  agri- 
culture. The  example  of  Germany  was  fol- 
lowed rather  slowly  by  >a  few  industrial  states. 
Austria  and  Hungary  in  1888  and  1891  intro- 
duced the  system  of  compulsory  sickness  in- 
surance applying  to  wage  earners  in  indus- 
try, transport  and  commerce.  At  the  begin- 
ning of  the  twentieth  century  development 
became  more  rapid.  Luxemburg  in  1901,  Nor- 
way in  1909,  Serbia  in  1910,  Great  Britain  in 
1911,  and  Rournania  and  Russia  in  1912.  all 
accepted  the  principle  of  compulsion. 
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•  The  movement  of  legislation,  held  up  dur- 
ing the  war,  was  resumed  with  fresh  vigour 
on  the  conclusion  of  peace.  The  European 
States  created  by  the  Peace  treaties  have 
endeavoured  to  perfect  the  insurance  schemes 
which  they  have  inherited.  Czechoslovakia  in 
1919,  Poland  in  1920,  Austria  in  1921,  and 
the  Serb-Croat-Slovene  Kingdom  in  1922 
made  sickness  insurance  compulsory  for  all 
wage  earners.  Bulgaria,  which  had  adopted 
the  compulsory  principle  in  1918,  applied  it 
to  all  classes  of  workers  in  1924.  Portugal  in 
1919  and  Greece  in  1922  likewise  accepted  the 
principle.  Finally,  France  after  four  years  of 
investigation  is  on  the  point  of  establishing 
a  vast  scheme  of  compulsory  insurance 
against  sickness,  invalidity,  old  age,  and 
death.  A  Social  Insurance  Bill  was  drawn  up 
by  the  French  Government  in  1920,  and  was 
introduced  in  the  Chamber  of  Deputies  early 
in  1921.  After  a  number  of  important  amend- 
ments it  was  passed  by  that  House  in  April, 
1924,  and  was  then  submitted  to  the  Senate 
and  underwent  examination  and  considerable 
amendment  at  the  hands  of  the  various  com- 
mittees concerned.  The  Bill  is  still  under  dis- 
cussion in  the  Senate.  The  risks  covered  by 
the  Bill  are  sickness,  maternity,  invalidity, 
old  age,  death  and  unempiloymenit,  and  it  ap- 
plies eompulsorily  to  all  wage-earners  of  both 
sexes  whose  total  annual  remuneration  from 
all  sources,  excluding  family  allowances,  does 
not  exceed  15,000  francs.  Foreign  wage- 
earners  genuinely  and  permanently  domiciled 
in  France  are  insured  in  the  same  way  as 
French  workers,  but  do  not  receive  allow- 
ances for  dependants,  or  the  increases  of  bene- 
fits intended  to  bring  the  amount  up  to  the 
guaranteed  minimum  rate  during  the  period 
of  transition. 

States  outside  Europe  have  maintained  a 
waiting  attitude  with  regard  to  compulsory 
insurance.  After  some  study  Japan  in  1922 
and  Chile  in  1924  set  up  compulsory  systems. 
The  governments  of  Brazil  and  South  Africa 
have  appointed  commissions  to  study  schemes 
of  compulsory  social  insurance,  and  Brazil  is 
preparing  a  Labour  Code  which  will  include 
compulsory  sickness  insurance.  North  Am- 
erica alone  seems  to  hold  aloof  from  the  ac- 
ceptance of  the  'Compulsory  principle  in  its 
entirety.  It  seems,  however,  as  though  even 
here  there  is  a  growing  tendency  to  embrace 
it,  manifested  by  legislation  which  makes  cer- 
tain insurance  compulsory.  In  British  Col- 
umbia in  1926  the  provincial  executive  of  the 
Trades  and  Labour  Congress  of  Canada  laid 
before  the  government  the  proposal  that  all 
automobile  owners  be  compelled  to  carry  in- 
surance against  physical  or  property  injury  to 
others.  In  1925  the  Vancouver  Trades  and 
Labour  Council  proposed  a  health  insurance 


scheme  to  the  provincial  government  which 
seemed  to  preface  another  advance  towards 
the  acceptance  of  the  compulsory  principle. 

The  article  contains  an  examination  of  the 
fundamental  aspects  of  the  problem.  The 
writer  remarks  on  the  tendency  to  widen  the 
scope  of  sickness  insurance  so  as  to  embrace 
all  wage  earners  without  restrictions  as  to 
the  nature  of  the  occupation  or  undertaking, 
or  as  to  the  character  and  duration  of  the 
employment.  Along  with  this  extension  of 
compulsory  insurance  goes  a  corresponding 
extension  in  benefits.  Insurance  is  no  longer 
confined  solely  to  meeting  the  immediate 
needs  arising  from  incapacity.  Compensation 
has  become  the  secondary  and  prevention  and 
restoration  the  primary  function  of  any  in- 
surance system  designed  to  economize  human 
energy.  Little  by  little  the  idea  of  compen- 
sation has  yielded  to  a  wider  and  more 
genuinely  social  conception  which  makes  the 
restoration  of  the  patient  the  first  considera- 
tion. Benefits  intended  to  restore  the  health 
of  the  patient  are  beginning  to  overtake  cash 
benefits,  consequently  drugs,  medical  aid,  hos- 
pital and  dental  treatment  have  taken  their 
places  in  the  schemes  of  rehabilitation,  and 
the  care  of  the  injured  person  has  replaced 
the  former  object  of  merely  saving  him  from 
starvation. 

The  sharing  of  the  cost  of  sickness  insur- 
ance furnishes  a  problem  difficult  of  solution. 
Numerous  theories  have  been  advanced  as  to 
who  should  pay  the  cost.  In  practice  how- 
ever the  money  necessary  to  work  sickness 
insurance  is  provided  by  the  insured  persons, 
employers,  and  public  authorities.  The  im- 
possibility of  measuring  exactly  the  share  of 
responsibility  for  the  occurrence  of  the  event 
insured  against  explains  the  difficulty  which 
besets  the  solution  of  the  problem  of  dis- 
tribution of  cost. 

Compulsory  sickness  insurance  is  an  en- 
deavour to  protect  the  health  of  the  working 
class  family  and  to  maintain  the  worker's 
capacity  to  produce.  As  such  it  is  an  element 
both  important  and  necessary  in  the  proper 
economic  and  social  organization  of  com- 
munities. 

Industrial    Fatigue    Research    in    Great 
Britain 

The  Industrial  Fatigue  Research  Board  of 
Great  Britain  recently  published  their  seventh 
annual  report,  outlining  their  work  in  1926. 
This  board  was  established  in  1919  as  a 
branch  of  the  Medical  Research  Council,  its 
object  being  the  special  study  of  industrial 
health  problems  and  the  promotion  of  better 
knowledge  of  the  relations  of  hours  of  labour 
and   of   other  conditions  of  employment,  in- 
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eluding  methods  of  work,  to  functions  of  the 
human  body,  having  regard  both  to  the  pre- 
servation of  health  among  the  workers  and 
to  industrial  efficiency;  and  to  take  steps  to 
secure  the  co-operation  of  industries  in  the 
fullest  practical  application  of  the  results  of 
this  research  work  to  the  needs  of  industry. 

Rest  Pauses. — Among  the  general  problems 
studied  by  the  Board  in  1926  the  question 
of  the  relation  of  hours  of  labour  to  the 
health  and  efficiency  of  the  employees  was 
one  of  the  most  important.  The  introduction 
of  rest  pauses  in  a  working  spell  of  four  and 
a  half  or  five  hours  was  found  to  be  much 
appreciated  by  the  workers,  and  also  to  react 
in  such  a  way  as  to  bring  about  a  slight  but 
genuine  increase  in  output,  notwithstanding 
the  loss  of  actual  working  time.  A  compara- 
tive study  of  shifts  of  equal  length,  but  ex- 
tending over  different  hours  of  the  day,  has 
been  completed  and  its  result  will  be  pub- 
lished shortly. 

Personal  Susceptibility  to  Accidents. — An- 
other problem  of  general  interest  and  import- 
ance investigated  by  the  Board  during  1926, 
and  in  fact  since  its  inception,  is  that  of  acci- 
dent causation.  The  earliest  investigation  in 
1919  suggested  that  personal  susceptibility 
may  be  a  much  more  material  factor  in  acci- 
dent causation  than  is  generally  supposed.  It 
is  pointed  out  that  in  regard  to  accidents  all 
workers  do  not  start  equal.  Some  are  more 
liable  to  suffer  casualties  than  others  under 
the  same  conditions  of  risk.  The  report  sug- 
gests that  the  bulk  of  accidents  may  occur 
among  a  limited  number  of  individuals  having 
a  special  personal  susceptibility.  Considera- 
tion of  these  conclusions  leads  to  the  import- 
ant practical  inference  that  the  number  of  in- 
dustrial accidents  might  be  greatly  reduced  by 
the  initial  exclusion  of  a  comparatively  small 
number  of  workers  from  risky  occupations.  To 
establish  the  truth  or  falsity  of  this  hypothesis 
the  Board  applied  selected  psychological  tests 
to  groups  of  workers  numbering  650  in  all,  and, 
though  no  definite  conclusion  can  be  drawn 
as  yet,  due  to  the  fact  that  additional  data 
remain  to  be  procured,  present  indications 
are  that  the  tests  will  establish  the  truth  of 
the  personal  susceptibility  theory. 

Another  factor  in  accident  causation  is  the 
apparent  relation  which  exists  between  youth 
and  accident  rate.  Investigation  reveals  an 
association  between  the  number  of  accidents 
and  the  number  of  sicknesses  incurred  by  a 
given  individual,  pointing  to  the  existence  of 
a  factor  common  to  both.  The  relation  of 
environmental  conditions  to  accidents  in  coal 
mines   was    investigated,    and    some    evidence 


was  found  that  the  accident  rate  is  higher  in 
the  hotter  seams. 

The  design  of  machinery  was  the  subject  of 
a  preliminary  investigation  during  the  year, 
and  it  was  found  that  slight  adjustments  in 
the  operating  parts  of  machines  may  often 
lead  to  greater  comfort  and  ease  for  the  oper- 
ator. With  this  object  in  view  a  further  sur- 
vey of  machines  in  common  use  was  made  and 
a  report  is  now  in  course  of  preparation. 

The  Board's  activities  on  vocational  guid- 
ance were  confined  to  an  endeavour  to 
demonstrate  its  possibility  rather  than  to  at- 
tain results  of  practical  value.  Before  this 
can  be  possible  much  further  research  is 
needed;  children  must  be  tested  and  placed 
in  occupations;  their  after-histories  must  be 
compared  with  those  off  children  who*  have 
not  benefited  by  the  test ;  a  comparison  should 
then  furnish  a  clear  indication  of  the  value 
of  vocational  guidance.  The  Carnegie  United 
Kingdom  Trust  has  made  provision  for  a  con- 
tinued study  of  vocational  guidance,  and  this 
branch  of  industrial  psychology  is  expected 
to  make  great  strides  in  the  future. 

The  report  comments  on  the  attitude  of 
industries  toward  the  scientific  study  of  the 
human  factor  in  industry.  Industrialists  have 
naturally  been  inclined  to  devote  their  atten- 
tion to  the  improvement  off  conditions  by 
recognized  practice,  rather  than  by  the  appli- 
cation of  methods  which  must  necessarily  be 
largely  experimental.  It  is  important  to  note 
that  the  changes  suggested  in  the  Board's  re- 
ports have  one  significant  characteristic, 
namely,  that  improvement  of  the  conditions 
or  methods  of  work  for  the  worker  means  an 
increase  in  his  output  (excepting  in  cases 
wherein  production  depends  wholly  on  the  ma- 
chine). Accordingly  the  introduction  off  such 
methods  can  never  be  a  matter  of  conflict 
between  the  interests  of  the  employer  and  the 
worker  because  these  are  both  affected  in  the 
same  direction.  It  is  a-  notable  fact  that 
whenever  an  experimental  change,  advised  by 
the  Board,  has  proven  successful,  the  new  con- 
ditions have  usually  been  permanently  re- 
tained. 

The  Board  recommends  the  formation  of 
small  committees  of  employers  and  workmen 
in  the  more  important  industries,  in  order  to 
discuss  and  submit  for  investigation  problems 
affecting  the  human  factor  in  industry.  It 
would  be  their  work  to  consider  proposals 
submitted  by  such  bodies  as  the  Board  and 
the  National  Institute  of  Industrial  Psy- 
chology, and  to  take  steps  to  apply  experi- 
mentally such  methods  as  are  regarded  as 
appropriate  to   the  industry   concerned. 
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Increase  in  Industrial  Accidents  in  Germany 

The  Industrial  Safety  Survey,  published  by 
the  International  Labour  Office,  Geneva,  con- 
tained an  article  by  Dr.  Eibel,  of  the  Im- 
perial Insurance  Office,  Berlin,  which  discusses 
the  reports  of  the  Industrial  Accident  Associa- 
tions on  the  prevention  of  accidents  for  1925. 
The  writer  notes  a  marked  increase  in  the 
number  of  industrial  accidents  as  recorded  by 
all  the  associations,  and  suggests  various 
reasons  for  the  increase.  These  reasons  are 
similar  to  those  given  to  explain  the  corre- 
sponding increases  noted  in  Canada  and  the 
United  States  (Labour  Gazette,  June,  1927, 
page  593).  Dr.  Eibel  attributes  the  increase 
to  the  following  causes: 

"  The  extension  of  compulsory  insurance  to 
accidents  happening  on  the  way  to  and  from 
work ;  the  inclusion  of  occupational  diseases  in 
accident  insurance,  and  more  frequent  changes 
in  the  staffs  'of  undertakings,  which  as  a 
result  of  the  uncertain  state  of  business,  are 
frequently  compelled  to  reduce  their  staffs  or 
to  stop  work,  and,  on  the  resumption  of  work, 
to  engage  workers  strange  to  the  undertaking, 
with  whom  the  danger  of  accident  is  appreci- 
ably greater  than  with  persons  familiar  with 
the  work.  In  many  undertakings  such  changes 
in  staff  are  estimated  by  the  association  con- 
cerned at  from  300  to  400  per  cent  of  the 
total  number  employed.  Increase  in  competi- 
tion due  to  the  unfavourable  economic  situa- 
tion, involving  as  it  does  the  most  exacting 
demands  on  men  and  machines,  may  also 
have  contributed  to  the  increase  in  accident 
figures. 

"  In  many  oases,"  Dr.  Eibel  continues, 
"  lack  of  foresight,  incapacity,  and  unskilful- 
ness  on  the  part  of  the  workers  is  indicated 
as  a  cause  of  accidents.  Up  to  a  certain  point 
it  is  impossible  to  exonerate  the  workers  from 
such  responsibility.  There  is,  however,  at 
present  a  lack  of  reliable  information  as  to 
the  extent  to  which  accidents  have  been  occa- 
sioned b}'  circumstances  beyond  the  control 
of  (the  workers;  insufficient  lighting,  fatigue, 
mental  depression,  etc.  In  numerous  oases  the 
owners  of  undertakings  are  found  to  be  partly 
to  blame  for  industrial  accidents,  where  they 
have  allowed  insured  persons  to  break  regu- 
lations, have  failed  to  give  the  workers  the 
necessary  guidance  and  instructions,  or  have 
neglected  to  prescribe  protective  measures. 
It  is  chiefly  the  small  employers  who  lay 
themselves  open  to  such   censure." 

Dr.  Eibe'l  goes  on  to  state  the  great  im- 
portance attached  by  the  Accident  Associa- 
tions to  the  careful  special  training  of  persons 
responsible  for  the  management  o>f  undertak- 
ings, and,  also  to  the  continual  inspection  of 
undertakings  with   the    object    of    improving 


accident  prevention  measures.  Co-operation 
of  the  workers  and  employers  is  fostered  in 
Germ-any  by  means  of  lectures,  training 
courses,  lantern  slides,  films  and  posters,  all 
of  which  are  destined  to  keep  before  the 
worker's  mind  the  principles  of  safety  by 
wnuoh  accidents  are  to  be  avoided. 
Regulation  of  Lead  Paint  in  Great  Britain 

Draft  regulations  under  the  Lead  Paint 
(Protection  against  Poisoning)  Act  of  1926, 
were  submitted  recently  by  the  British  gov- 
ernment to  the  Painters  and  Decorators'  Joint 
Industrial  Council,  and  also  to  organizations 
of  employers  and  employees  in  this  industry. 
(An  account  of  this  Act  was  given  in  the 
Labour  Gazette,  July  1926,  page  693).  The 
regulations  affected  the  shipbuilding,  engi- 
neering, iron  and  steel  industries,  and  the  rail- 
way companies.  They  asked  that  certain 
workpeople  who  were  only  occasionally  em- 
ployed on  painting  should  be  exempt  from 
the  regulations,  and  also  that  the  prohibition 
of  the  dry  rubbing-down  process  should  not 
apply  to  paint  on  iron  or  steel. 

It  was  explained  that  lead  poisoning  was 
caused  by  inhalation  of  dust  or  by  absorp- 
tion into  the  system.  Prohibition  of  the  use 
of  lead  paint  was  not  at  present  practicable, 
and  so  the  regulations  were  designed  to  sup- 
press dust  by  prohibiting  the  rubbing  down 
or  scraping  by  a  dry  process  of  any  surface 
painted  with  lead  paint,  and  also  to  prevent 
or  minimize  the  absorption  of  lead  into  the 
system  by  regulations  enforcing  cleanliness 
and  care. 

A  complete  agreement  was  reached  by  the 
government  representatives  and  the  joint 
council  in  regard  to  the  regulations. 


American  Association  for  Old  Age 
Security 

A  group  of  American  sociologists,  religious 
leaders  and  economists  has  recently  constituted 
the  "  American  Association  for  Old  Age  Secur- 
ity, which  states  the  following  as  its  object: — 

The  aim  of  the  American  Association  for 
Old  Age  Security  is  to  promote,  through  legis- 
lation, adequate  provision  for  the  dependent 
aged  in  the  United  States.  While  the  Asso- 
ciation will  leave  the  decision  as  to  the  ex- 
act nature  of  the  pension  or  insurance  system 
to  be  adopted  to  individual  States,  it  hopes 
to  be  able  to  furnish  legislators  the  neces- 
sary guidance  and  information  in  the  working 
out  of  the  soundest  and  most  expert  pension 
plan.  It  will  draft  carefully  worked-out  legis- 
lation for  introduction  in  every  State  in  the 
Union,  and  will  use  all  its  energies  in  pro- 
moting such  legislation  until  a  constructive 
program  of  care  for  the  aged  has  been  pro- 
vided. 
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RELATIONSHIP   OF   JOB  AND   SCHOOL  IN  APPRENTICE   TRAINING 


THE  following  extracts  are  taken  from  an 
article  by  F.  S.  Rutherford,  assistant 
director  of  technical  education,  Ontario  De- 
partment of  Education,  which  appeared  in  the 
Contract-Record  and  Engineering  Review  of 
June  1,  1927. 

It  is  no  longer  necessary  to  call  attention 
to  the  fact  that  apprentice  training  on  the  job 
in  Ontario  is  practically  a  thing  of  the  past. 
Its  failure  to  meet  industrial  requirements  is 
everywhere  evident.  Unskilled  workmanship  is 
the  result  of  the  modern  spirit  of  bulk  pro- 
duction. We  have  been  content  to  secure  our 
skilled  workers  through  immigration  from 
countries  where  adequate  training  was  still 
available.  Not  only  has  this  source  been  lim- 
ited, but  due  to  after  war  conditions,  immigra- 
tion policies  have  curtailed  this  supply.  It  is 
to  be  noticed  also  that  the  public  have  begun 
to  realize  that  trade  opportunities  as  well  as 
professional  opportunities  should  be  open  to 
Canadian  boys  who  are  being  turned  out  from 
our  own  schools.  These  boys  should  have  the 
opportunity  to  enter  the  trades  and  become 
our  skilled   craftsmen. 

Apprentice  training  in  the  building  trades  at 
present  in  Ontario  is  almost  non-existent.  The 
cause  for  this  is  attributed  to  various  reasons 
which  depend  largely  upon  the  source  from 
which  the  reason  comes.  Some  of  these  rea- 
sons may  be  stated  as  follows: 

1.  Boys  are  not  willing  to  enter  trades,  hav- 
ing been  trained  for  "white  collar  jobs". 

2.  Organized  labour  restricts  the  number  of 
apprentices  in  each  trade. 

3.  Employers  are  not  willing  to  train  ap- 
prentices for- fear  of  losing  them  to  some  com- 
petitor when   trained. 

4.  The  general  contractor  covering  all 
branches  of  the  building  trades  does  not  wish 
to  take  time  for  the  training  of  apprentices, 
and  has  often  a  lack  of  continuity  of  work 
which  would  make  it  impossible  to  complete 
an  apprentice  agreement  requiring  continuous 
employment. 

5.  Journeymen  have  no  time  for  training 
apprentices  on  the  job. 

No  doubt  some  truth  is  contained  in  these 
reasons  for  the  failure  of  the  system,  but  a 
study  of  the  reasons  points  definitely  to  the 
necessity  for  closer  co-cperation  between  the 
employer,  the  employee,  and  the  educational 
authority  if  a  satisfactory  solution  is  to  be 
evolved. 

Function  of  the  Technical  School. — The  vo- 
cational and  technical  schools  have  been  or- 
ganized in  most  of  the  towns  and  cities  of  the 


province  to  train  boys  for  industrial  pursuits. 
It  is  recognized  that  this  training,  however 
good,  is  not  complete  without  actual  experi- 
ence by  the  learner  on  the  job.  The  element 
of  time  does  not  enter  into  school  work  since 
the  teacher's  aim  is  to  devlop  knowledge  and 
skill  rather  than  speed.  These  schools  have 
been  established  by  the  local  communities, 
assisted  by  generous  aid  from  federal  and  pro- 
vincial funds  both  for  capital  and  maintenance 
charges.  The  industrial  or  vocational  commit- 
tees which  control  the  building  and  operation 
of  these  schools  are  composed  of  certain  mem- 
bers of  the  school  boards  together  with  repre- 
sentative employers  and  employees.  These 
schools  are  therefore  ready  and  waiting  to 
assist  in  the  training  of  apprentices  within  the 
scope  of  their  respective  fields.  It  should  be 
borne  in  mind,  however,  that  a  technical  school 
does  not  aim  to  turn  out  journeymen,  nor  does 
it  propose  to  give  training  in  practical  skill 
only,  but  to  turn  out  boys  who  have  received 
a  thorough  training  in  the  essentials  of  a 
general  education,  and  at  the  same  time  to 
furnish  a  special  training  in  the  subjects  and 
operations  which  are  fundamental  to  the  trades 
and  industries  in  which  they  expect  to  be- 
come employed.  Having  taken  the  regular 
and  special  training  in  such  a  school,  a  boy, 
after  completing  sufficient  time  under  trade 
conditions  in  the  industry,  should  not  only  be- 
come an  expert  workman,  but  should  have  a 
training  which  would  fit  him  for  a  position  as 
foreman   and   eventually  superintendent. 

The  trade  teachers  m  technical  schools  are 
chosen  from  the  ranks  of  skilled  journeymen 
in  the  respective  trades  in  order  that  they 
may  be  able  to  impart  information  to  their 
pupils  whdch  will  meet  the  requirements  of 
the  trade  when  the  pupils  enter  industry. 

The  technical  schools  may  be  said  to  effect- 
ively answer  the  charge  that  boys  are  trained 
for  the  white  collar  jobs.  In  the  experience 
of  the  writer,  there  are  hundreds  'of  boys  in 
the  industrial  courses  in  Ontario  technical 
and  vocational  schools  who  are  anxious  and 
willing  to  take  their  place  in  the  ranks  of 
industrial  trade  workers,  and  in  many  cases 
have  definitely  decided  the  trade  for  which 
they  feel  they  are  best  adapted  and  for  which 
they  have  special  aptitude. 

Construction  Apprenticeship  Council. — The 
apprenticeship  plan  of  the  Construction  Ap- 
prenticeship Council  of  Ontario  is  an  attempt 
to  get  together  those  organizations  interested 
in  the  training  of  apprentices.  In  the  con- 
struction   industries    the    employer    and    em- 
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ployee  both  appear  to  see  the  need  for  action 
and  have  been  able  to  agree  upon  a  definite 
scheme.  This  plan  provides  for  continuous 
employment  for  the  apprentice  over  a  period 
of  four  years  with  a  period  of  instruction  in 
school  for  ten  weeks  during  the  first  two 
years  during  which  period  the  apprentice  is 
to  be  paid  an  allowance  for  each  day's  attend- 
ance. 

Attitude  of  Organized  Labour. — It  is  pleas- 
ing and  encouraging  to  note  the  attitude  of 
organized  labour  towards  the  training  of  ap- 
prentices. The  representatives  of  the  various 
organizations  are  unanimous  in  their  willing- 
ness to  co-operate  in  any  scheme  which  will 
provide  a  satisfactory  type  of  training  and 
thereby  produce  well-trained  journeymen.  It 
is  to  be  recognized  at  this  point  that  organized 
labour  has  taken  a  very  active  place  in  the 
development  of  the  present  vocational  school, 
and  it  is  largely  due  to  their  efforts  that 
the  federal  government  saw  fit  to  assist  the 
provinces  in  promoting  a  more  practical  type 
of  secondary  education.  In  tihis  connection, 
it  is  interesting  to  note  the  attitude  of  the 
New  York  State  Federation  of  Labour  with 
respect  to  the  training  of  apprentices  in  the 
building  trades. 

''Those  engaged  in  industry  both  on  the 
employer's  and  workers'  side  appreciate  and 
realize  the  importance  and  necessity  of  teach- 
ing apprentices  all  of  the  various  branches  of 
the  trade.  Through  specialization  and  com- 
mercialism the  condition  is  brought  about 
whereby  a  boy  who  works  in  one  shoip  dur- 
ing all  the  years  of  his  apprentice  training  is 
not  given  an  opportunity  to  learn  all  there 
is  to  know  of  his  trade.  Quick  and  quack 
methods  of  turning  out  mechanics  have  proven 
failures  in  the  last  few  years.  The  so-called 
'  American  plan,'  whereby  young  men  are 
turned  out  as  specialists,  will  prove  another 
of  these  failures.  There  is  no  short  cut  to 
training  mechanics. 

"  A  mechanic  in  all  that  the  word  implies 
has  had  practice,  experience,  and  instruction 
in  the  various  processes  of  ftne  trade.  He 
knows  all  of  the  processes  of  the  trade,  the 
relation  of  one  piocess  to  another,  and  to 
the  finished  product.  He  can  perform  his 
work  with  an  economy  of  material,  a  high 
degree  of  accuracy,  and  in  a  minimum  of 
time.  These  factors  of  expertness  are  accom- 
plished by  the  co-ordination  of  the  brain,  the 
eye.  and  the  hand,  and  the  proper  functioning 
of  these  factors  is  only  brought  about  by  well- 
directed  apprenticeship  training.  All  sensible 
employers  are  in  favour  of  the  training  of 
apprentices,  as  they  know  a  well-trained  me- 
chanic is  an  asset  to  the  industry.  He  earns 
the  wages  he  receives,  goes  about  his  work 
in  a  businesslike  way  without  the  necessity  of 


a  highly  paid  foreman  telling  him  every  few 
minutes  what  to  do  and  how  to  do  it.  He 
can  stand  on  his  own  feet. 

"  Organized  labour  is  in  favour  of  a  well- 
directed  apprenticeship  plan,  as  well-trained 
workers  maintaining  a  high  standard  for  their 
work  can  maintain  wages  commensurate  with 
the  quality  and  quantity  of  work  performed. 
Such  workers  take  pride  in  their  work  and 
raise  the  standard  of  their  trade  to  a  higher 
plane  whereby  the  craflt  has  the  respect  of  the 
community. 

"  When  all  the  well-trained  mechanics  are 
in  an  organization  there  is  no  fear  of  an  open- 
shop   movement. 

"  The  public  favours  well-trained  workers, 
as  it  knows  when  work  is  performed  by  well- 
trained  mechanics  it  receives  full  value  for 
money  expended. 

"  Many  of  our  organizations  have,  through 
the  co-operation  of  employers  and  public  vo- 
cational schools,  arranged  courses  for  the 
training  of  their  apprentices.  The  unions 
who  have  tried  this  method  are  more  enthusi- 
astic over  the  plan  and  the  further  they  go 
into  it,  endorse  and  recommend  it  to   other 
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Canadian   National  Institute   for   the 
Blind 

The  annual  report  of  the  Canadian  Na- 
tional Institute  for  the  Blind  for  the  year 
ending  March  31,  1927,  records  the  industrial 
activities  of  blind  persons  in  Canada.  The 
broom  and  basket  industries  both  in  Toronto 
and  Ottawa  showed  improved  results  during 
the  year,  and  the  educational  endeavours  fos- 
tered by  the  Institute  made  a  steady  advance. 
In  an  effort  to  assist  individuals  in  other  pro- 
fessions and  occupations  the  Institute  turned 
its  attention  chiefly  to  newsvending,  piano- 
tuning  and  massaging.  In  the  first  of  these 
occupations  blind  vendors  earned  on  an  aver- 
age of  $16  a  week.  Piano-tuning  as  an  occu- 
pation for  blind  workmen  also  made  an  ad- 
vance, but  massaging,  due  to  the  difficulty  of 
securing  the  active  co-operation  of  the  medi- 
cal profession,  was  the  cause  of  some  dis- 
couragement. The  Blind  Craft  Shop,  estab- 
lished in  1924  by  the  Toronto  Women's 
Auxiliary,  reported  a  very  successful  year, 
sales  amounting  to  $14,852. 

Commenting  on  old  age  pensions  the  report 
says:  "During  the  recent  session  of  Parlia- 
ment an  Old  Age  Pension  Bill  was  passed, 
subject  to  Provincial  participation,  but  pro- 
viding the  allowance  only  for  the  general 
group  of  necessitous  aged  of  seventy  years 
or  more.  The  special  age  amendment  re- 
quested on  behalf  of  the  blind  has  not  as  yet 
been  allowed.  We  confidently  hope  for  such 
recognition  of  the  needs  of  the  blind  during 
the   coming   year." 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


Great  Britain  and  the  Hours  Convention 

The  British  Government  has  been  repeatedly 
questioned  in  Parliament  as  to  its  attitude 
towards  the  ratification  of  the  eight-hour  day- 
convention  of  the  International  Labour  Con- 
ference. On  the  last  occasion  on  which  the 
subject  was  discussed  (June  2),  the  Minister 
of  Labour,  Sir  Arthur  Steel-Maitland,  declared 
that  the  Government  was  being  pressed  on 
one  side  to  ratify  without  properly  consider- 
ing the  obstacles,  and  on  the  other  side,  not 
to  ratify  under  any  conditions.  The  Govern- 
ment was  in  no  way  in  honour  bound  to  ratify 
the  convention.  If  a  Government  representa- 
tive voted  for  the  adoption  of  a  draft  conven- 
tion in  the  International  Labour  Conference, 
what  he  did  was  to  concur  in  its  adoption 
for  submission  to  the  various  governments. 
There  was  no  obligation  on  any  government 
to  ratify.  In  the  present  case  the  Govern- 
ment was  being  faced  with  practical  diffi- 
culties; for  example,  there  was  the  question 
of  overtime.  The  usual  view  held  by  lawyers 
in  Great  Britain  was  that,  under  a  strict  in- 
terpretation of  the  convention  taken  by  itself, 
the  present  overtime  system  in  force  in  Great 
Britain  would  be  impossible,  whether  on  the 
railways,  in  the  engineering  trades,  or  in  a 
industry  such  as  ship  repairing.  This  ques- 
tion was  the  more  important  because  the 
interpretation  accepted  abroad  was  different 
and  would  allow  railway  overtime,  which 
under  the  British  legal  interpretation  was  im- 
possible. Road  transportation  involved  fur- 
ther difficulties.  In  the  German  bill,  this 
was  treated  as  "  intermittent  work "  but  it 
was  difficult  to  reconcile  this  interpretation 
with  the  agreement  which  had  been  reached 
at  a  conference  in  London  between  the  Min- 
isters of  Labour  of  Great  Britain,  Germany 
and  certain  other  countries,  nor  would  those 
in  Great  Britain  who  desired  immediate  rati- 
fication be  content  to  legislate  and  administer 
on  the  French  model,  which  he  did  not  criti- 
cize but  which  was  different  from  the  practice 
followed  hitherto  in  Great  Britain. 

The  Minister  of  Labour  did  not  propose 
that  the  Government  should  be  stampeded  on 
this  question.  There  were  difficulties  to  be 
surmounted  and  those  who  were  concerned 
with  them  must  help  the  Government  to  see 
whether  they  could  not  be  got  out  of  the 
way.  He  was  trying  to  get  a  statement  of 
the  industries  in  which  real  difficulty  was  felt, 
such  as  the  crucible  iron  trade,  and  other 
trades  such  as  tailoring,  in  which  work  was 
done  by  piecework. 


In  conclusion,  the  Minister  declared  that 
this  was  the  most  difficult  and  complicated 
piece  of  work  in  which  he  had  ever  been  en- 
gaged. 

Switzerland  and  Night  Work  in  Bakeries 

The  Swiss  Federal  Council  on  May  20,  1927, 
submitted  to  the  Federal  Assembly  a  report 
on  the  convention  concerning  night  work  in 
bakeries  adopted  at  the  Seventh  Session  of 
the  International  Labour  Conference.  The 
Federal  Council  states  in  its  report  that  ex- 
periments have  sufficiently  proved  that  it  is 
useless  in  Switzerland  to  hope  for  a  satis- 
factory solution  of  the  question  by  means  of 
an  agreement  freely  entered  into  by  employers 
and  workers,  and  that  it  is  therefore  only  by 
means  of  a  Federal  law  that  the  question  can 
be  regulated  compulsorily  at  all.  At  the 
present  moment  it  appears  that,  according 
to  the  enquiries  and  negotiations  which  have 
taken  place  in  Switzerland,  the  most  con- 
venient hour  for  beginning  work  would  be 
4  a.m.,  the  rest  period  falling  between  8  p.m. 
and  4  a.m.  In  this  way  account  would  be  taken 
of  all  legitimate  interests,  particularly  those 
of  the  hotel  industry,  the  importance  of  which 
must  not  be  lost  sight  of,  and  those  of  bakeries 
with  electrically-heated  ovens. 

Had  this  viewpoint  been  admitted  as  a  gen- 
eral rule  by  the  Conference,  the  Federal  Coun- 
cil would  have  proposed  to  the  Federal  As- 
sembly to  settle  the  question  by  fixing  the 
hour  for  beginning  work  at  4  a.m.,  and  to 
ratify  the  convention.  As  this  was  not  the 
case,  ratification  would  seem  to  be  impossible. 
The  present  situation  is  so  confused,  says  the 
Federal  Council,  that  it  does  not  even  per- 
mit of  presenting  a  Bill  to  put  the  solution 
advocated  into  practice. 

For  the  moment,  the  master  bakers  are  op- 
posed to  a  statutory  regulation  of  the  ques- 
tion, as  are  also  the  artisans  and  employers. 
As  regards  the  workers,  some  would  accom- 
modate themselves  to  the  Government's  pro- 
posals, while  others  go  much  further,  and 
demand  that  work  should  only  begin  at  6  a.m. 
The  co-operative  societies,  on  the  other  hand, 
which  are  interested  in  the  question  both  as  em- 
ployers and  as  consumers,  and  which  have  an 
important  following  in  the  workers  who  are 
affiliated  to  them,  agree  in  fixing  the  hour  for 
beginning  work  at  4  a.m.,  but  demand  that 
their  large  bakeries  should  not  be  subject  to 
the  prohibition  of  night  work. 

The  Federal  Council  concludes  by  stating 
that  in  view  of  the  above  facts  it  is  not  in  a 
position  to  ratify  the  convention. 
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Inspection    of    Emigrants    on   Board   Ship 

Announcement  has  been  made  in  the  British 
Parliament  that  the  Government  proposes  to 
proceed  with  the  ratification  of  the  draft 
convention  which  was  adopted  by  the  Inter- 
national Labour  Conference  in  1926  for  the 
simplification  of  the  inspection  of  emigrants 
on  board  ship,  and  also  to  accept  the  recom- 
mendation concerning  the  protection  of 
emigrant  women  and  girls  on  board  ship.  '  The 
announcement  in  question  was  in  the  terms 
following : 

His  Majesty's  Government  propose  to  ratify 
the  draft  convention  concerning  the  simplifica- 
tion of  the  inspection  of  emigrants  on  board 
ship  which  was  adopted  by  the  Eighth  Session 
of  the  Conference.  His  Majesty's  Government 
are  advised  that  ratification  will  not  involve 
any  legislative   or   administrative   changes. 

His  Majesty's  Government  are  of  opinion  that 
the  effectiveness  of  this  draft  convention  would 
be  much  enhanced  if  the  adhesion  of  the  other 
principal  maritime  countries  were  secured,  and 
they  propose  accordingly,  in  registering  the 
ratification  with  the  Secretariat  of  the  League 
of  Nations,  to  state  that  it  will  become  effective 
only  when  the  draft  convention  has  been  ratified 
by  France,  Germany,  Holland,  Italy,  Norway 
and   Spain. 

His  Majesty's  Government  propose  to  accept 
the  recommendation  concerning  the  protection 
of  emigrant  women  and  girls  on  board  ship 
which  is  substantially  in  accord  with  existing 
practice. 

Regulation    of    Forced    Labour 

At  a  recent  session  of  the  Committee  of 
Experts  on  Native  Labour  of  the  Inter- 
national Labour  Office,  the  fundamental 
principles  for  the  regulation  of  forced  labour 
contained  in  the  preliminary  report  on  the 
question  perpared  by  the  International  Labour 
Office  were  considered  and  approved,  with 
modifications  in  some  cases. 

The  Committee,  the  members  of  which  are 
exceptionally  qualified  to  deal  with  the  sub- 
ject under  consideration,  took  the  view  that 
the  object  of  the  regulation  of  forced  labour 
was  to  prevent  such  abuses  as  might  exist 
in  the  system,  but  that  the  real  aim  to  be 
pursued  was  to  expedite  the  abolition  of 
forced  labour  of  any  kind  whatsoever.  They 
therefore  agreed  that  strict  conditions  should 
be  fulfilled  before  recourse  should  be  had  to 
it. 

Forced  labour  of  women  and  children  is, 
in  the  opinion  of  the  Committee,  not  permis- 
sible :  the  principle  it  approved  in  this  con- 
nection permits  the  exercise  of  compulsion  on 
adult  able-bodied  males  only.  The  Com- 
mittee also  approved  the  important  principle 
that  forced  labour  should  always  be  paid  for, 
except  in  cases   of  force   majeure   and   emer- 


gencies, such  as  floods,  fire,  etc.,  and  in  what 
is  described  as  ordinary  routine  sanitary  work 
in  a  village. 

Publications 

Three  Reports  have  recently  been  issued  by 
the  International  Labour  Office  dealing  with 
the  subject   of    (1)    Freedom   of   Association; 

(2)  Minimum    Wage-Fixing    Machinery;    and 

(3)  Sickness  Insurance,  these  being  questions 
discussed  at  the  Tenth  Session  of  the  Inter- 
national Labour  Conference,  held  in  Geneva 
in  May  and  June  last.  Freedom  of  Associa- 
tion is  a  subject  of  obvious  interest  at  the 
present  time,  and  this  survey  of  the  situation 
throughout  the  world  will  be  of  great  value 
to  all  concerned  with  the  problem. 

The  second  report,  on  Minimum  Wage- 
Fixing  Machinery,  surveys  the  systems  in 
various  countries  of  fixing  and  regulating 
minimum  wages;  examines  the  principles 
underlying  the  several  systems;  describes  the 
methods  of  grouping  individuals  for  minimum 
wage  purposes;  considers  the  problems  of 
inspection  and  enforcement;  and  is  completed 
by  a  succinct  summary  of  minimum  wage 
legislation,   country   by    country. 

The  third  report,  on  Sickness  Insurance,  is 
on  familiar  lines,  summarizing  the  views  of 
the  various  Governments  as  to  the  form  of 
international  agreement  which  should  be  pro- 
vided on  this  subject.  The  report  also 
constitutes  a  valuable  guide  to  existing 
practice  throughout  the  world  as  regards 
sickness  insurance. 

Minimum  "Wages  and  Conciliation 

Under  the  title  "Towards  Industrial  Peace", 
the  League  of  Nations  Union  of  Great  Britain 
is  publishing  a  report  of  the  proceedings  of 
the  Conference  organized  by  the  Union  and 
held  in  London  last  February,  on  "Systems 
of  fixing  minimum  wages  and  methods  of 
conciliation  and  arbitration." 

The  primary  object  of  the  Conference  was 
to  focus  public  attention  on  questions  of 
current  importance,  including  one  which  was 
to  come  before  the  Tenth  Session  of  the 
International  Labour  Conference.  It  was 
attended  by  a  large  number  of  officials  of 
industrial  organizations  and  individuals  inter- 
ested  in    the    problems  to   be    considered. 
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Automotive  Transportation  and   Railroads 


The  Commerce  and  Marine  Commission  of 
the  American  Bankers'  Association  has  re- 
cently published  a  pamphlet  on  "  Automotive 
Transportation  and  Railroads,"  giving  the  re- 
sults of  a  study  of  the  relationships  now  de- 
veloping between  the  newer  and  older  forms 
of  transport,  and  estimating  the  economic 
.effects  and  the  future  developments  of  auto- 
mobile traffic.  The  report  first  of  all  shows 
the  economic  importance  of  the  motor  vehicle 
industry,  emphasizing  its  immense  output, 
which  is  equalled  by  no  other  single  industry 
in  the  United  States.  On  December  31,  1926, 
the  total  number  of  motor  vehicles  registered 
in  the  country  was  22,330,000,  and  during  the 
year  manufacturers  produced  4,259,425  addi- 
tional motor  vehicles  with  a  wholesale  value 
of  close  to  $3,000,000,000.  When  to  that  total 
are  added  the  wholesale  value  of  63,000,000 
tires  for  replacement  ($775,000,000)  and  the 
wholesale  price  of  parts  and  accessories  ($600,- 
000.000)  the  grand  total  is  about  four  and  a 
third  billion  dollars. 

Since  1923  the  products  of  motor  vefticle 
manufacturing  plants  have  increased  in  much 
greater  degree  than  those  of  any  other  in- 
dustry, and  the  motor  vehicle  product  is  now 
firmly  established  in  first  place.  According 
to  estimates  published  in  1926  by  the  National 
Automobile  Chamber  of  Commerce,  the  num- 
ber of  persons  employed  in  this  industry,  di- 
rectly and  indirectly,  was  then  3,445,642  or 
about  eight  per  cent  of  all  persons  gainfully 
employed.  Included  in  this  total  are  the  em- 
ployees of  53,366  distributing  agencies,  51,715 
public  garages,  83,758  service  stations  and  re- 
pair shops,  and  66,584  supply  stores. 

These  figures  do  not  include  the  Canadian 
branches  of  American  producers,  but  some 
figures  showing  the  progress  of  the  industry  in 
Canada  may  be  quoted  from  a  recent  report 
published  by  the  Dominion  Bureau  of  Statis- 
tics. During  the  year  1926  there  were  204,727 
motor  cars  manufactured  in  Canada,  an  in- 
crease of  26  per  cent  over  the  output  in  1925. 
The  total  production  value  for  the  industry 
in  1926  was  $133,598,456  as  compared  with 
$110,835,388  in  1925.  Eleven  companies  pro- 
duced cars  and  trucks  in  Canada  during  the 
past  year.  Capital  employed  by  these  con- 
cerns amounted  to  $82,791,988.  The  automo- 
tive industry  absorbed  11,905  Canadian  work- 
men; salary  payments  during  the  year 
amounted  to  $3,913,865,  and  wages  totalled 
$15,736,939  making  a  total  of  $19,650,804  for 
salaries  and  wages.  The  export  of  motor 
vehicles  and  parts  from  Canada  for  1926 
equalled  $38,222,387. 


Proceeding  to  discuss  the  relationship  de- 
veloping between  the  highway  and  rail  trans- 
port the  report  deals  with  the  question  of 
freight  transportation  by  motor  truck  as  com- 
pared with  railroad  transportation.  Basing  its 
conclusion  on  figures  published  by  the  United 
States  Bureau  of  Public  Roads  the  report 
states  that  it  does  not  appear  that  truck 
transportation  on  rural  highways  will  increase 
in  a  degree  that  will  be  competitively  injurious 
to  railroads.  The  "  ton-miles"  covered  by 
trucks  competing  with  railroads  in  1926  num- 
bered approximately  9,366,500,000,  as  com- 
pared with  488,577,875,000  ton-miles  covered 
by  the  railway  freight  cars.  The  railroads  are 
becoming  active  in  utilizing  trucks  for  supple- 
mentary service  and  this  is  probably  as  far  as 
their  use  will  proceed. 

In  the  field  of  passenger  transportation,  how- 
ever, motor  vehicles  have  seriously  encroached 
upon  railroad  passenger  traffic.  Data  fur- 
nished by  the  Bureau  of  Public  Roads  indi- 
cate that  passenger  motor  vehicles  on  the 
rural  highways  last  year  travelled  122,000,- 
000,000  passenger  miles,  as  compared  with  35,- 
487,000,000  passenger  miles  covered  by  the 
railroads.  As  a  result  many  local  trains  on 
light  traffic  branch  lines  are  a  liability  instead 
of  an  asset,  and  the  railroad  companies  are 
endeavouring  to  reclaim  a  part  of  their  lost 
traffic  by  substituting  motor  coaches  on  the 
highway  for  the  almost  empty  passenger  train 
by  rail.  The  motor  vehicle  has  therefore  be- 
come a  strong  economic  factor  in  transporta- 
tion, though  it  is  a  difficult  task  to  determine 
the  limits  of  its  economic  possibilities.  An 
investigation  held  to  determine  this  precise 
,noint  shows  that  the  most  successful  com- 
panies are  those  which  confine  their  operations 
to  distances  of  not  more  than  sixty  miles. 
Many  cases  of  failure  have  been  noted  in 
.companies  which  engaged  in  longer  distance 
activity,  which  has  been  greatly  hampered  by 
competition  among  the  truckers.  Moreover 
the  tendency  of  the  railroad  companies  to  im- 
prove their  services  tends  to  lessen  the  de- 
mand for  long  distance  motor  vehicle  trans- 
portation. The  loss  of  relatively  long  distance 
.passenger  traffic  has  effected  the  railroads  most 
of  all,  and  they  have  partly  overcome  this 
loss  by  establishing  supplementary  motor-bus 
service  in  some  localities.  The  railroad  com- 
panies have  recognized  the  fact  that  motor 
transportation  has  come  to  stay,  and  are  seek- 
ing to  co-operate  with  the  motor  owners  so 
as  to  improve  transportation  facilities  with- 
out lowering  the  standard  of  railway  train  ser- 
vice. 
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EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  JULY,  1927,  AS 

REPORTED  BY  EMPLOYERS  MAKING  RETURNS  TO  THE 

DOMINION  BUREAU  OF  STATISTICS 


THERE  were  further  pronounced  increases 
in  employment  at  the  beginning  of  July, 
according  to  statements  tabulated  by  the 
Dominion  Bureau  of  Statistics  from  6,137 
|irms  employing  896,956  workers,  or  21,866 
more  than  on  June  1.  This  increase,  which 
was  rather  larger  than  on  July  1  of  any  other 
year  of  the  record,  brought  the  index  number 
to  108.4,  as  compared  with  105.9  in  the  pre- 
ceding month,  and  with  103.7,  96.8,  95.9,  99.5, 
91.1  and  87.5  at  the  beginning  of  July  in 
1926,  1925,  1924,  1923,  1922,  and  1921,  respect- 
ively. The  situation  continues  to  be  decided- 
ly more  favourable  than  in  any  other  month 
of  the  years  since  1920,  as  may  be  seen  from 
the  following  chart. 


workers,  as  against  68,310  in  the  preceding 
month.  This  increase  of  over  6,100  persons 
brought  employment  to  a  higher  (level  than 
in  any  other  month  in  the  last  three  years, 
the  index  standing  at  100.5,  as  compared  with 
91.1  on  July  1,  1926.  Construction  recorded 
the  most  pronounced  improvement,  but  there 
were  also  gains  in  logging,  mining,  services 
and  some  other  groups.  Manufacturing  and 
transportation,  on  the  other  hand,  were 
slacker. 

Quebec. — Construction,  transportation,  man- 
ufacturing, services  and  trade  reported  the 
largest  additions  to  staffs  in  Quebec,  while 
logging  was  seasonally  slack,  as  river-driving 
finished.    The  forces  of  the  1,354  co-operating 


EMPLOYMENT  IN   CANADA  AS  REPORTED  BY  EMPLOYERS 
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Nora.— The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 
the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,  1920,  as  100. 


General  improvement  was  registered  in  all 
industries  except  logging,  which  showed  sea- 
sonal curtailment.  The  largest  gains  were 
reported  in  construction,  in  which  they  were 
greater  than  on  July  1  of  any  other  year  of 
the  record. 

Employment   by   Economic   Areas 

The  trend  was  favourable  in  all  provinces, 
the  most  noteworthy  expansion  taking  place 
in  the  Maritime  Provinces  and  Quebec. 

Maritime  Provinces. — Statements  were  tab- 
ulated    from     546     firms     employing     74,454 


employers  aggregated  257,789  persons,  com- 
pared with  252,384  on  June  1.  Although  this 
advance  involved  fewer  workers  than  that 
registered  on  the  corresponding  date  Jast  year, 
the  index  then  was  rather  lower;  employment 
at  the  beginning  of  July,  1927,  was,  in  fact, 
at  the  highest  level  so  far  recorded. 

Ontario. — Continued  but  smaller  expansion 
was  noted  in  Ontario,  where  the  2,791  firms 
whose  statistics  were  tabulated  reported 
364,642  employees,  or  3,220  more  than  on 
June  1.  Manufacturing  and  logging  registered 
between-season    dullness,     while     considerable 
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gains  were  shown  in  construction,  transporta- 
tion, mining  and  trade.  Larger  increases  were 
indicated  on  July  1,  1926,  but  the  index  then 
was  over  five  points  dower. 

Prairie  Provinces. — The  greatest  gains  in 
this  area  were  in  construction,  manufacturing, 
transportation,  services  and  communications, 
while  logging  (in  which  the  movement  was 
seasonal)  showed  a  decline.  Data  were  com- 
piled from  775  employers  with  an  aggregate 
staff  of  118,556  workers,  as  against  113,998  in 
their  last  report.  This  increase  of  4,558 
workers  exceeded  that  registered  on  July  1, 
1926,  while  the  level  of  employment  was 
higher  than  on  the  same  date  in  any  other 
year  of  the  record. 

British  Columbia. — The  advances  in  British- 
Co]  umbia  were  the  largest  ever  reported  on 
July  1,  and  the  index,  at  122.9,  was  at  its 
maximum  since  the  record  was  instituted  in 
1920.  A  total  working  force  of  85,515  per- 
sons was  employed  by  the  671  firms  whose 
data  were  received  and  who  had  78,970 
workers  in  the  preceding  month.  Manufac- 
turing, particularly  canneries  and  lumber 
mills,  construction  and  services  recorded  the 
most  marked  gains,  while  logging  afforded  less 
employment. 

Table  I  gives  index  numbers  by  economic 
areas. 

Employment  by  Cities 

Of  the  eight  cities  for  which  separate  tabu- 
lations are  made,  only  two — Hamilton  and 
Windsor  (with  the  other  Border  Cities) 
showed  reduced  activity,  while  in  Quebec, 
Montreal,  Toronto,  Ottawa,  Winnipeg  and 
Vancouver,  the  trend  was  decidedly  favour- 
able. 

Montreal. — Employment  in  Montreal  con- 
tinued to  advance,  particularly  in  the  manu- 
facturing, transportation,  construction  and 
trade  groups.  A  combined  working  force  of 
120,201  persons  was  indicated  by  the  722  co- 
operating employers,  who  had  118,191  on  June 
1.  The  gains  noted  on  July,  1926,  were  not 
so  extensive,  and  the  index  then  was  consid- 
erably lower,  as  it  was  on  the  same  dlate  in 
every  other  year  of  the  record. 

Quebec — Further  improvement  brought  the 
index  number  in  Quebec  to  112.7,  the  highest 
point  reached  since  the  record  for  this  city 
was  commenced  in  1922.  Statements  were 
tabulated  from  95  firms  employing  10,615 
employees,  compared  with  10,276  in  the  pre- 
ceding month.  Manufactures  and  construction 
registered  practically  all  the  increase. 


Toronto. — Manufacturing,  notably  in  food 
and  printing  establishments,  construction  and 
trade  reported  increased  activity.  The  800 
firms  furnishing  data  enlarged  their  staffs  by 
928  employees  to  105,003  at  the  beginning  of 
July.  Much  smaller  gains  were  noted  on  the 
corresponding  date  last  year,  when  employ- 
ment was  in  less  volume. 

Otta wa.— Statistics  were  received  from  136 
employers  with  11,610  persons  on  their  pay- 
lists,  compared  with  11,267  in  the  preceding 
month.  Most  of  the  expansion  took  place  in 
construction,  but  manufactures  were  also 
busier.  The  additions  to  payroll  exceeded 
those  indicated  on  July  1,  1926,  and  the  index 
continued  to  be  several  points  higher  than  it 
was  last  summer. 

Hamilton. — There  were  minor  losses  in  per- 
sonnel in  Hamilton,  but  employment  con- 
tinued at  a  higher  level  than  on  the  same 
date  last  year;  147  workers  were  released  from 
the  forces  of  201  firms  furnishing  information, 
bringing  them  to  30,251  on  the  date  under 
review.  Construction  was  busier,  but  manu- 
facturing was  seasonally  dull. 

Windsor  and  the  Other  Border  Cities. — 
Further  curtailment  in  employment  in  auto- 
mobile plants  in  the  Border  Cities  caused  a 
reduction  of  1,808  persons  in  the  staffs  of  the 
90  reporting  employers,  who  had  9,202  in 
their  employ  on  the  date  under  review.  The 
index  was  lower  than  on  July  1,  1926,  when 
smaller  declines  were  reported. 

Winnipeg.  —  Manufacturing,  construction, 
transportation  and  communications  registered 
advances  that  brought  employment  to  a 
higher  level  than  at  the  beginning  of  July 
in  any  other  year  of  the  record.  An  aggregate 
working  force  of  28,347  employees  was  re- 
ported by  the  co-operating  firms;  this  was 
738  more  than  on  June  1.  The  improvement 
registered  on  the  corresponding  date  a  year 
ago  was  less  extensive. 

Vancouver. — The  trend  of  employment  in 
Vancouver  continued  to  be  favourable,  ac- 
cording to  data  from  236  establishments  em- 
ploying 26,750  workers,  as  against  26,143  in 
the  preceding  month.  The  greatest  gains  were 
in  manufacturing,  but  communications  and 
some  other  industries  also  reported  improve- 
ment. A  small  decline  was  noted  by  the 
firms  making  returns  for  July  1,  1926,  when 
the  index  stood  at  115.3,  as  compared  with 
122.8  on  the  date  under  review. 


Index  numbers  by  cities  are  given  in  Table 


II. 
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Note. — Number  employed  by  the  reporting  firms  in  January,  1920,  is  taken  as  100  in  every  case.  The  "relative  weight"  shows 
the  proportion  of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under 
review. 

Table  I -INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


— 

Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

1921 
July  1 

87-5 

91-1 

99-5 

95-9 

83-9 
86-1 
870 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 
90-7 
91-5 
91-4 
94-3 
101-0 
103-7 
104-2 
104-9 
105-2 
102-8 
101  1 

94-8 
95-4 
96-3 
96-2 
100-6 
105-9 
108-4 

100-0 

890 

92-6 

1010 

90-6 

78-5 
79-1 
81-7 

83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
851 
88-7 
84-7 
83-8 
87-9 
911 
94-5 
96-7 
94-2 
86-6 
851 

90-8 
87-5 
86-8 
87-2 
89-6 
92-2 
100-5 

8-3 

87-2 

880 

100-5 

100-6 

850 
89-1 
89-6 
89-8 
94-2 
100-6 
101-1 
101-1 
101-3 
102-7 
101  1 
98-5 

90-7 
92-6 
940 
95-7 
99-0 
108-8 
112-8 
113-5 
113-1 
1131 
110-6 
107-7 

98-2 
99-9 
100-9 
99-2 
105-5 
112-8 
1150 

28-7 

84-2 

89-2 

97-2 

91-4 

81-4 
83-4 
850 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
970 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
92-3 
94-0 
94-3 
98-1 
101-5 
102-3 

40-7 

94-7 

99-7 

101-4 

99-1 

88-1 
88-4 
850 
84- 1 
880 
931 
95-9 
97-3 
96-0 
99-8 
991 
97-5 

95-1 
90-7 
88-6 
88-2 
92-5 
103-5 
107-3 
106-5 
106-9 
1100 
107-7 
105-4 

100-6 
97-2 
95-9 
94-8 
99-7 
107-2 
111-5 

13-2 

92-6 

99-2 

103-9 

105-8 

92-9 
951 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
1181 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
102-5 
104-8 
108-3 
1120 
118-9 
122-9 

9-1 

80-9 

1922 
"     1 

84-2 

1923 
"     1 

93-6 

1924 
"     1 

87-7 

1925 
Jan   1        

75-5 

Feb   1     .                

79-3 

Mar  1    .           

81-9 

April  1  

84-3 

May  1  

86-6 

88-3 

July  1 

89  1 

88-5 

Sept   1                         

89-4 

Oct  1               

91-3 

Nov  1 

89-2 

88-1 

1926 

83-2 

Feb   1 

85-9 

87-7 

April  1  

89-3 

May  1 

91-3 

93-9 

95  -  3 

95-8 

Sept.  1 

95-9 

Oct.  1 

96-7 

94-9 

Dec.  1 

93-8 

1927 

87-5 

90-7 

Mar.  1 

92-2 

93-8 

961 

98-8 

July  1             

98-7 

districts  and  in  manufacturing  as 
at  July  1,  1927.  

54-4 

Table  II —INDEX  NUMBERS  O^  EMPLOYMENT  BY  PRINCIPAL  CITIES 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilto  n 

Windsor 

Winnipeg 

Vancouver 

1923 
July  1 

95-9 

94-8 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

92-5 
93-3 
94-6 
96-8 
100-6 
103-1 
104-9 

13-4 

89-5 

83-9 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
'     93-6 
93-9 

90-2 
89-9 
90-1 
92-7 
95-3 
96-8 
97-5 

11-7 

110-2 

102-3 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
89-2 
90- 1 
92-1 
101-9 
104-7 
108-2 

1-3 

91-4 

81-7 

770 
77-3 
80- 1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

850 
86-9 
88-5 
90-3 
94-0 
960 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

931 
931 
94-2 
96-3 

97-4 
100-2 
99-9 

3-4 

87-7 

85-6 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
880 
89-4 
92-5 
91-5 

89-3 
89-8 
90-8 
90-7 
92-7 
96-9 
98-3 
98-7 
101-6 
104-9 
103-7 
105-4 

99-3 
97-5 
97-1 
96-3 

97 -a 

99  0 
102-0 

3  ■  2 

100-3 

1924 
"      1 

990 

1925 

93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 
97-2 
98-8 
101-5 
104-1 
109-7 
112-7 

1-2 

98-3 

Feb. 1 

97-4 

Mar.  1.... 

101-8 

April  1 

102-5 

104-0 

85-2 
87-1 
590 
85-6 
94-8 
92-9 
93-3 

571 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
991 

57-7 
96-8 
103-2 
77-4 
99-5 
98-9 
83-0 

1-0 

103-1 

July  1 

106-5 

111-4 

Sept.  1 

113-9 

Oct.  1 

113-9 

Nov.  1 

1120 

Dec.  1 

110-7 

1926 
Jan. 1 

105-8 

Feb. 1 

109-4 

Mar.  1 

107-6 

April  1 

112-6 

May  1 

116-8 

115-2 

July  1 

115-3 

123-8 

Sept.  1 

124-2 

Oct.  1 

119-7 

Nov.  1 

117-4 

Dec.  1 

1927 
Jan.  1 

1171 

107-3 

Feb. 1 

111-."! 

Mar.  1 

lit!) 

April  1 

1149 

117-2 

119-8 

July  1 

122-6 

Relative  weight  of  em- 
ployment by  Cities 
as  at  July  1,  1927... 
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Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  192C 

=  100) 

Industries 

1  Relative 
Weight 

July  1 
1927 

June  1 
1927 

July  1 
1926 

July  1 
1925 

July  1 
1924 

July  1 
1923 

Manufacturing 

54-4 
2-1 

•1 
1-9 
6-4 
4-3 
1-0 
11 

•3 
31 
6-7 
3-5 

•8 
2-4 
1-6 
8-3 
3-3 
1-6 

2-4 
10 

1-4 

•0 

•7 

1-2 

1-5 

1-2 

14-3 

1-5 

1-2 
10 
6-3 

•4 
•6 

•7 

•6 
20 
1-9 
1-2 

•5 
1-8 
51 
2-9 
1-4 

•8 

2-9 

•6 

2-3 

13-1 

2-3 

9-0 

1-8 

13-9 

4-5 

3-3 

6-1 

1-8 

10 

•2 

•6 

7-0 

4-7 

2-3 

1000 

98-7 

117-9 

86-9 

79-1 

116-4 

1410 

89-7 

82-5 

701 

98-9 

116-9 

133-2 

96-1 

105-2 

100-4 

96-3 

1170 

101-4 

730 
107-2 

104-1 
110-2 

87-0 
109-8 
140-5 
131-7 

83-1 

65-1 

82-7 
87-6 
94-4 

33-4 
89-5 

108-0 

85-2 
82-4 

111-3 

112-1 
91-2 
38-9 

101-9 
83-3 

166-1 

117-8 
123-4 
129-8 
121-8 
115-9 
119-5 
104-3 
235-1 
235-1 
193-0 
3,400-6 
174-9 
135-4 
143-3 
124-2 
128-2 
106-8 
109-4 
101-6 
108-4 

98-8 

112-1 

83-0 

78-7 

111-9 

132-5 

89-2 

82-9 

69-8 

97-0 

117-2 

135-1 

96-2 

103-8 

99-5 

98-0 

117-4 

104-8 

73-6 
1140 

105-8 
95-8 
89-1 
105-7 
134-4 
1300 
83-5 

68-6 

83-2 
90-1 
98-7 

34-3 
88-9 

105-2 

88-0 
82-5 

110-9 

109-5 
94-4 
48-1 

100-9 
83-0 

164-3 

114-0 
120-6 
125-1 
119-4 
113-5 
118-4 
102-0 
229-1 
197-8 
179-4 
1,922-8 
161-0 
126-0 
125-2 
124-0 
127-6 
105-7 
108-4 
100-7 
105-9 

95-3 

107-3 

88-4 

76-3 

118-1 

147-3 

84-8 

79-4 

69-4 

96-0 

1100 

124-0 

91-3 

99-9 

85-0 

92-2 

105-5 

103-4 

73-2 
98-8 

98-0 
101-2 

83-8 
106-4 
131-9 
119-5 

85-5 

61-6 

76-0 
90-1 
100-1 

311 
88-0 

98-3 

83-8 
80-2 
96-6 

107-8 
86-2 
44-3 
95-4 
79-0 

151-2 

109-0 
118-2 
123-6 
116-8 
111-4 
117-9 
99-3 
232-5 
216-8 
183-8 
2,398-9 
175-9 
126-0 
134-5 
1120 
118-5 
98-4 
97-6 
100- 0 
103-7 

89-1 

105-4 

81-9 

69-8 

116-2 

148-0 

79-0 

73-1 

56-3 

97-0 

102-1 

110-5 

85-9 

97-6 

86-9 

87-7 

100-6 

91-0 

72-1 
97-0 

100-6 
89-1 
79-7 
93-2 
135-2 
109-6 
72-9 

52-2 

70-9 

59-2 
88-8 

34-8 
82-8 

75-8 

730 
72-3 
79-7 

110-8 
82-3 
38-2 
97-2 
77-5 

157-3 

109-6 
112-6 
115-4 
111-9 
106-2 
111-3 
96-9 
198-6 
187-5 
135-4 
2,873-4 
149-2 
122-9 
135-6 
112-8 
107-8 
93-8 
94-3 
92-8 
96-8 

87-7 
101-3 
81-1 
74-7 
111-9 
142-8 
71-6 
74-4 
55-7 
91-2 
99-9 
106-8 
84-6 
96-9 
71-0 
81-1 
84-7 
87-9 

72-1 
89-5 

98-5 
108-2 

83-7 

94-1 
129-1 
108-3 

76-0 

57-8 

68-1 
55-2 
98-8 

39-7 
75-4 

80-9 

59-5 
68-0 
84-0 

106-8 
83-2 
43-1 
99-9 
85-2 

154-1 

95-2 
111-7 
108-7 
112-5 
1100 
114-6 
101-6 
192-9 
175-8 
130-4 
1,763-2 
159-9 
122-5 
136-9 
111-4 
106-1 
92-1 
89-9 
96-2 
95-9 

93-6 

Animal  products — edible 

94-9 

91-8 

Leather  and  products 

78-2 

Lumber  and  products 

1210 

Rough  and  dressed  lumber 

Furniture 

1510 
76-8 

Other  lumber  products 

851 

Musical  instruments 

65-0 

Plant  products — edible 

94-9 

Pulp  and  paper  products 

104-9 

Pulp  and  paper 

115-8 

Paper  products 

90-6 

Printing  and  publishing 

Rubber  products 

96-9 
77-9 

Textile  products 

87-3 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings  

97-8 
94-4 

74-3 

Other  textile  products 

91-7 

Tobacco,     distilled     and     malt 
liquors 

100-2 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. . 
Clay,  glass  and  stone  products. . . 
Electric  current 

101-9 
89-2 
102-7 
1230 

Electrical  apparatus 

103-8 

Iron  and  steel  products 

85-0 

Crude,  rolled  and  forged  pro- 
ducts  

77-5 

Machinery    (other  than   vehi- 
cles)  

76-6 

Agricultural  implements 

Land  vehicles 

650 
103-2 

Steel  shipbuilding  and  repair- 
ing  

27-4 

Heating  appliances 

91-9 

Iron     and     steel     fabrication 
(n.e.s.) 

Foundry    and    machine    shop 
products 

93-5 
88-9 

Other  iron  and  steel  products. . 

Non-ferrous  metal  products 

Mineral  products 

79-6 
90-8 
107-6 

Miscellaneous 

90-2 

Logging 

48-4 

Mining 

101-6 

Coal 

92-8 

Metallic  ores 

127-9 

Non-metallic     minerals      (other 
than  coal) 

107-3 

Communications 

103-4 

Telegraphs 

104-6 

Telephones 

103-1 

Transportation 

112-2 

Street  railways  and  cartage 

116-8 
102-4 

Shipping  and  stevedoring 

Construction  and  Maintenance . 
Building 

209-5 
169-1 

127-5 

Highway 

2,766-5 

Railway 

163-2 

Services 

1151 

Hotels  and  restaurants 

128-7 

Professional 

102-3 

Personal  (chiefly  laundries) 

Trade 

100-6 
92-3 

Retail 

90-1 

96-2 

All  Industries 

99-5 

'The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  en.,  loyees  reported  in  all  industries  by  the  firms  making  returns  on  the  date  under  review 


Manufacturing  Industries 

Pish,  fruit  and  vegetable  canneries,  lumber, 

pulp    and    paper,    rubber,    building    material, 

electric    current,   mineral   products,   boot    and 

shoe   and   electrical   apparatus   factories  regis- 
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tered  heightened  activity,  but  seasonal  cur- 
tailment was  shown  in  textile  and  iron  and 
steel  plants.  The  3,892  co-operating  manu- 
facturers employed  487,723  operatives,  as 
against  487,145  in  the  preceding  month.  Ail- 
though  more  pronounced  gains  were  indicated 
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in  this  division  on  July  1,  1926,  the  index  then 
was  several  points  lower. 

Animal  Products,  Edible. — Additions  to  staffs 
on  a  larger  scale  than  on  July  1  of  any  other 
year  of  the  record  were  shown  in  this  group, 
1,162  workers  'being  taken  on  by  the  238  re- 
porting establishments,  which  had  19,205  in 
their  employ.  Much  of  the  improvement  took 
place  in  fish  canneries  in  British  Columbia,  but 
dairies  and  meat  preserving  plants  in  Quebec, 
Ontario  and  the  Prairie  Provinces  were  also 
busier.  The  index  number  on  July  1,  1927, 
was  at  the  highest  point  so  far  reached  in  this 
record. 

Leather  and  Products. — Statements  were  re- 
ceived from  192  manufacturers  in  this  group 
employing  17,139  persons,  as  compared  with 
17,009  in  the  preceding  month.  Most  of  this 
increase  took  place  in  boot  and  shoe  factories 
in  Ontario  and  Quebec.  The  situation  was 
rather  better  than  on  the  corresponding  date 
in  the  last  five  years. 

Lumber  and  Products. — Rough  and  dressed 
lumber  mills  reported  heightened  activity, 
while  container,  match  and  other  wood  using 
industries,  except  vehicles,  also  showed  im- 
provement. The  gains,  however,  were  not  so 
pronounced  as  on  July  1,  1926,  when  the  index 
number  was  somewhat  higher.  A  combined 
working  force  of  57,307  employees  was  re- 
ported by  the  724  co-operating  firms;  this  was 
2,296  more  than  at  the  beginning  of  June.  All 
provinces  shared  in  the  upward  movement. 

Plant  Products,  Edible. — The  resumption  of 
operations  in  canneries^  together  with  an  in- 
crease in  personnel  in  biscuit  factories  caused 
a  considerable  advance  in  the  vegetable  food 
group,  but  this  was  partly  offset  by  losses  in 
sugar  refineries  and  some  other  divisions.  Re- 
turns were  received  from  311  manufacturers 
with  27,336  operatives,  as  against  26,771  in  their 
last  report.  There  were  reductions  in  the 
Maritime  Provinces  and  Quebec,  while  the 
tendency  was  decidedly  favourable  in  Ontario 
and  British  Columbia.  iMuch  larger  advances 
were  noted  at  the  beginning  of  July  a  year 
ago,  but  the  index  number  then  however  was 
slightly  lower. 

Pulp  and  Paper  Products. — Continued, 
though  less  extensive  expansion  was  shown  in 
the  pulp  and  paper  group;  printing  and  pub- 
lishing was  decidedly  more  active,  but  pulp 
and  paper  mills  released  some  employees.  The 
result  was  an  increase  of  309  workers  in  the 
staffs  of  the  471  establishments  furnishing 
data,  which  employed  60,271  on  the  date  un- 
der review.  Although  more  pronounced  ad- 
vances were  reported  on  July  1,  1926,  employ- 


ment then  was  at  a  lower  level.  A  contraction 
was  recorded  in  the  Maritime  Provinces,  but 
elsewhere  improvement  was  shown,  particu- 
larly in  Quebec. 

Rubber  Products. — Further,  though  smaller 
gains  were  indicated  in  rubber  factories,  chiefly 
in  Ontario  and  Quebec.  This  gain  contrasts 
with  the  slight  reduction  registered  on  July 
1  last  year,  when  employment  was  in  con- 
siderably less  volume.  Statistics  were  tabu- 
lated from  32  firms  with  14,326  persons  in  their 
employ  on  the  date  under  review,  as  compared 
with  14,179  in  the  preceding  month. 

Textile  Products. — Curtailment  of  opera- 
tions was  reported  by  the  515  co-operating 
textile  manufacturers  who  employed  74,440 
workers,  or  1,179  less  than  at  the  beginning 
of  June.  The  largest  losses  were  in  knitting 
mills  and  head-wear  factories,  although  the 
production  of  woollen  and  silk  goods  also 
showed  a  falling-off.  Practically  all  the  con- 
traction took  place  in  Ontario.  Minor  in- 
creases were  indicated  on  the  corresponding 
date  in  1926,  but  the  index  number  then  was 
several  points  lower. 

Tobacco,  Distilled  and  Malt  Liquors. — Em- 
ployment in  this  division  declined  slightly,  ac- 
cording to  statistics  received  from  107  estab- 
lishments, whose  staffs  dropped  from  12,534 
persons  on  June  1,  to  12,378  at  the  beginning 
of  July.  There  were  reductions  in  Quebec, 
while  in  British  Columbia  and  the  Prairie 
Provinces  the  trend  was  upward.  Rather 
greater  losses  were  shown  on  the  same  date 
last  year,  when  the  situation  was  not  so  favour- 
able. 

Chemicals  and  Allied  Products. — Statements 
were  tabulated  from  111  firms  in  this  group, 
employing  6,688  workers,  or  131  less  than  in 
their  last  report.  The  Maritime  Provinces  and 
Ontario  registered  the  bulk  of  this  shrinkage, 
which  involved  slightly  fewer  workers  than 
that  indicated  on  July  1,  1926.  Employment 
then  was  not  so  active. 

Clay,  Glass  and  Stone  Products. — Continued 
advances  on  a  larger  scale  than  on  the  cor- 
responding date  a  year  ago  were  noted  in 
building  material  plants  at  the  beginning  of 
July,  when  the  112  co-operating  establishments 
enlarged  their  forces  by  383  persons  to  10,795. 
All  provinces  shared  in  the  upward  movement 
which,  however,  was  most  pronounced  in  On- 
tario and  Quebec.  Conditions  were  better 
than  in  the  summer  of  any  other  year  of  the 
record. 

Electric  Current. — Continued  improvement 
was  recorded  in  electric  current  plants  on  July 
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1,  the  gains  being  shown  mainly  in  Quebec 
and  the  Western  Provinces.  A  combined 
working  force  of  13,096  persons  was  employed 
by  the  88  producers  whose  returns  were  re- 
ceived, and  who  reported  12,724  in  the  pre- 
ceding month.  Although  the  additions  to  staff 
indicated  at  the  beginning  of  July  last  year 
were  somewhat  larger,  the  level  of  employ- 
ment then  was  lower. 

Electrical  apparatus. — There  was  an  increase 
of  127  in  the  payroll  of  the  39  manufacturers 
furnishing  data,  who  had  10,335  employees  on 
July  1.  Ontario  and  Quebec  registered  prac- 
tically all  this  gain,  which  involved  almost 
the  same  number  of  persons  as  were  added 
to  staffs  on  July  1,  1926.  The  number  en- 
gaged in  the  production  of  electrical  apparatus 
then,  however,  was  much  smaller. 

Iron  and  Steel  Products. — The  trend  of  em- 
ployment in  iron  and  steel  factories  was  down- 
ward, as  is  usually  the  case  in  the  summer; 
the  largest  losses  took  place  in  automobile 
works,  but  there  were  also  recessions  in  rolling 
mills,  foundries,  agricultural  implement  plants, 
and  some  other  divisions.  Returns  were  com- 
piled from  636  employers,  whose  forces  ag- 
gregated 128,519  workers,  as  against  132,113  in 
the  preceding  month.  Although  this  reduction 
was  slightly  larger  than  that  noted  on  the 
corresponding  date  in  1926,  the  index  then 
was  practically  the  same  as  on  the  date  under 
review.  The  bulk  of  the  shrinkage  took  place 
in  Ontario,  but  there  were  also  declines  in  the 
Maritime  Provinces,  while  elsewhere  employ- 
ment advanced. 

Mineral  Products. — Employment  in  mineral 
products  continued  to  expand,  the  increase 
exceeding  that  of  July  1,  1926,  when  the  situ- 
ation was  Jess  favourable.  The  74  co-operat- 
ing manufacturers  reported  10,342  workers,  or 
189  more  than  on  June  1.  A  large  share  of 
these  additionally  employed  workers  were 
taken  on  in  oil  refineries  and  other  divi- 
sions of  the  group  in  Quebec  and  the  Western 
Provinces. 


Logging 

The  conclusion  of  river-driving  operations 
in  many  Jogging  camps,  chiefly  in  Quebec, 
caused  a  seasonal  falling-off  in  employment, 
3,924  persons  being  released  from  the  staffs 
of  the  221  reporting  firms,  who  employed 
16,414  on  July  1.  This  decline  involves  ap- 
proximately the  same  number  of  workers  as 
that  noted  on  the  corresponding  date  a  year 
ago,  when  the  index  was  rather  higher. 
45539— 4i 


Mining 

Coal. — There  was  a  small  increase  in  em- 
ployment in  the  staffs  of  89  coal  mines,  in 
which  25,978  men  were  employed  as  compared 
with  25,S95  in  their  last  report.  Minor  gains 
in  the  Maritime  Provinces  were  partly  offset 
by  slight  losses  in  the  Western  coal-fields. 
Much  more  pronounced  improvement  was  in- 
dicated on  July  1,  1926,  but  the  index  number 
then  was  several   points  lower. 

Metallic  ores. — Continued,  though  smaller 
advances  were  reported  in  metallic  ore  mines, 
chiefly  in  Ontario.  Statements  were  tabu- 
lated from  53  operators  employing  12,417 
workers,  or  128  more  than  at  the  beginning 
of  June.  The  index  number  stood  at  166.1, 
the  highest  point  yet  reached  in  this  record. 
An  insignificant  increase  was  registered  on 
the  corresponding  date  in  1926. 

Non-metallic  minerals  other  than  coal. — 
Additions  to  pay-rolls  on  a  greater  scale  than 
at  the  beginning  of  July  in  most  years  of  the 
record  were  made  in  non-metallic  mineral 
mines,  67  of  which  employed  7,289  persons,  or 
239  more  than  in  their  last  report.  Quarrying 
in  the  Maritime  Provinces  and  Ontario  ab- 
sorbed most  of  these  extra  workers.  The  in- 
dex number  was  higher  than  in  any  other 
month  since  1920. 

Communications 

Further  gains  exceeding  those  shown  on  the 
same  date  last  year  were  registered  in  this 
group,  in  which  593  additional  persons  were 
employed  by  the  186  companies  and  branches 
making  returns.  They  had  25,687  on  their 
payrolls,  a  larger  number  than  has  ever  before 
been  indicated  in  this  record.  Telegraphs 
and  telephones  both  reported  heightened  ac- 
tivity, more  marked  advances  being  indicated 
bj''  the  latter. 

Transportation 

Street  Railways  and  Cartage. — Employment 
in  the  local  transportation  group  advanced 
slightly  at  the  beginning  of  July;  111  firms 
reported  20,597  workers  in  their  employ,  as 
against.  20,436  in  the  preceding  month.  In 
Quebec,  the  Prairie  Provinces  and  British 
Columbia  the  tendency  was  favourable,  but 
there  were  declines  in  Ontario.  Considerably 
greater  expansion  was  registered  on  July  1, 
1926,  but  the  index  number  then  was  rather 
lower. 

Steam,  Railways. — Statistics  tabulated  from 
100  companies  and  divisional  superintendents 
in  the  steam  railway  operation  group,  showed 
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that  they  employed  80,372  workers  at  the  be- 
ginning of  July,  or  1,780  more  than  in  the 
preceding  month.  This  advance  was  a  good 
deal  larger  than  that  noted  on  the  same  date 
a  year  ago;  employment  was  then  below  its 
level  at  the  time  of  writing.  There  were 
important  increases  in  Quebec,  Ontario  and 
the  Prairie  Provinces. 

Shipping  and  Stevedoring . — In  contrast  with 
the  pronounced  reductions  in  employment 
registered  in  this  group  at  the  beginning  of 
July  a  year  ago,  there  was  a  moderate  in- 
crease in  employment  in  water  transportation 
on  the  date  under  review,  when  59  companies 
reported  16,295  employees,  an  increase  of  329 
over  the  preceding  month.  Conditions  were 
rather  better  than  on  July  1,  1926.  There 
was  seasonal  curtailment  in  the  Maritime 
Provinces,  while  in  Quebec  and  Ontario  im- 
provement   was   shown. 

Construction  and  Maintenance 

Building. — Continued  important  advances  in 
employment  were  noted  in  building  construc- 
tion, the  gains  exceeding  those  registered  on 
the  same  date  in  any  other  year  of  the  record, 
while  the  index  number,  standing  at  193.0, 
was  also  at  its  peak  for  the  beginning  of  July 
in  the  years  since  1920.  The  446  co- 
operating contractors  employed  40,128  work- 
ers, as  compared  with  36,746  in  the  preceding 
month.  All  provinces  reported  expansion,  but 
the  additions  to  staffs  in  Ontario  were  much 
the  largest. 

Highway. — The  number  of  men  engaged  on 
road  construction  and  maintenance  was  greatly 
augmented  at  the  date  under  review,  when 
the  144  firms  furnishing  data  reported  29,687 
workers,  or  12,578  more  than  on  June  1.  Em- 
ployment in  this  work  was  at  the  maximum 
since  the  record  was  instituted  in  1920. 
Marked  advances  were  shown  generally,  the 
largest  taking  place  in  the  Maritime  Provinces, 
Quebec  and  Ontario. 

Railway. — A  combined  working  force  of  54,- 
809  workers  was  reported  by  the  37  contractors 
and  superintendents  whose  statistics  were  tabu- 
lated, and  who  had  50,534  at  the  beginning  of 
June.  All  provinces  except  British  Columbia 
shared  in  this  gain,  which  was  most  note- 
worthy in  Ontario  and  the  Prairie  Provinces. 
Rather  smaller  additions  to  staffs  were  noted 
on  July  1   last  year;   the  index  number  then, 


however,  was  one  point  higher  than  on   the 
date   under  review,  when   it  stood   at   174.9. 


Services 

Continued  and  greater  expansion  was  shown 
in  the  service  group,  according  to  returns  from 
172  employers  with  16,618  persons  on  their 
staffs,  as  compared  with  15,470  in  the  preced- 
ing month.  The  opening  of  the  summer 
hotel  season  caused  most  of  the  gain  which 
exceeded  that  reported  on  July  1  on  any  other 
year  of  the  record,  while  employment  was  at 
the  highest  level,  so  far  reached.  The  tend- 
ency was  favourable  in  all  provinces,  but  the 
largest  increases  were  in  Quebec  and  the 
Prairie  Provinces. 


Trade 

Improvement  on  a  larger  scale  than  in  most 
years  since  1920  was  registered  in  trade,  in 
which  both  wholesale  and  retail  establish- 
ments showed  heightened  activity.  Statements 
were  tabulated  from  560  firms  having  62,942 
persons  in  their  employ,  or  516  more  than  at 
the  beginning  of  June.  The  additions  to  staffs 
in  Quebec  and  Ontario  were  most  marked. 
The  index  number,  at  106.8,  was  higher  than 
on  July  1  in  any  other  year  of  the  record. 

Tables  I,  II  and  III  give  index  numbers'  of 
employment  by  economic  areas,  leading  cities 
and  industries,  respectively.  The  columns 
headed  "Relative  weight"  show  the  propor- 
tion that  the  number  of  employees'  reported 
in  the  indicated  area  or  industry  is  of  the 
total  number  of  employees  reported  in  Canada 
by  the  firms  making  return  on  July  1,  1927. 


Women's   Minimum   Wages  in   Quebec 

The  Minimum  Wage  Commission  of  the 
Province  of  Quebec  is  stated  to  have  com- 
pleted an  investigation  into  the  wages  paid 
to  women  in  the  printing  and  allied  trades 
in  the  province,  and  it  is  anticipated  that  an 
official  schedule  of  minimum  wages  wdl  be 
in  force  in  September.  The  commission  has 
also  opened  an  inquiry  into  conditions  of 
female  employment  in  the  confectionery  and 
biscuit  industries.  Orders  1  and  2.  respectively 
governing  employment  in  laundries,  dyeworks. 
etc.,  in  Montreal  and  district  and  in  the  rest 
of  the  province,  were  outlined  in  ths  L\BOUl 
Gazette,  March,  1927,  and  December,   1026. 
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UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF  JUNE,  1927 


THE  term  unemployment  as  used  in  the 
following  report  has  reference  to  in- 
voluntary idleness  due  to  economic  causes. 
Persons  engaged  in  work  other  than  their  own 
trades  or  who  are  idle  because  of  illness,  are 
not  considered  as  unemployed.  Unions  in- 
volved in  an  industrial  dispute  are  excluded 
from  these  tabulations.  As  the  number  of 
unicns  making  returns  varies  fr.om  month  to 
month  with  consequent  variation  in  member- 
ship upon  which  the  percentage  of  unemploy- 
ment is  based,  it  should  be  understood  that 


3.1.  In  the  remaining  provinces  with  the  ex- 
ception of  New  Brunswick,  there  were  nominal 
increases  in  employment,  while  the  New 
Brunswick  reduction  was  practically  negligible. 
The  advance  in  employment  over  June  last 
year  was  mostly  centred  in  the  Province  of 
Quebec,  which  as  in  the  previous  comparison 
indicated  an  increase  of  almost  5  per  cent. 
Nova  Scotia  and  Alberta  unions  also  registered 
heightened  activity,  but  in  lesser  volume  than 
in  Quebec,  while  in  New  Brunswick,  Ontario, 
Saskatchewan  and  British  Columbia  there  were 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADE  UNIONS 
Quarterly  1916-1921,  Monthly  1922-1926 


such  figures  have  reference  only  to  the  organ- 
izations reporting. 

The  situation  among  local  trade  unions 
during  June  continued  the  favourable  trend  of 
the  previous  month,  rapidly  attaining  the 
usual  summer  level  of  activity.  For  this  month 
returns  were  tabulated  from  1,561  labour  or- 
ganizations with  167,711  members,  5,410  or  a 
percentage  of  3.2  of  whom  were  without  work 
in  contrast  with  an  unemployment  percentage 
of  5.2  in  the  previous  month.  A  greater 
volume  of  work  was  afforded  also  than  in 
June  last  year  when  4 . 1  per  cent  of  the 
members  were  reported  idle.  In  comparison 
with  the  returns  for  May,  Quebec  with  con- 
siderable improvement  in  its  garment  trades, 
registered  the  most  substantial  gain,  namely 
that  of  nearly  5  per  cent  and  was  followed  by 
a  4  per  cent  gain  in  Nova  Scotia.  The  Ontario 
situation  remained  unchanged,  the  unemploy- 
ment   percentage    in    both    cases    standing    at 


slight  contractions  in  the  amount  of  work 
afforded.  In  Manitoba  no  change  in  the  situa- 
tion   occurred. 

A  separate  tabulation  was  made  of  unem- 
ployment conditions  .at  the  end  of  June  among 
trade  union  members  in  the  largest  city  in 
each  province,  with  the  exception  of  Prince 
Edward  Island.  In  Montreal  the  situation  im- 
proved considerably  over  May,  the  percentage 
out  of  work  on  June  30  being  4.9  as  against 
12.1  at  the  close  of  the  previous  month.  The 
June  unemployment  percentage  was,  however, 
the  largest  registered  of  any  of  the  cities. 
Halifax,  Toronto,  and  Vancouver,  each  with 
4.1  per  cent  of  idleness,  were  next  in  line, 
followed  by  3.4  per  cent  in  St.  John,  while 
Regina  with  1.6  per  cent  of  inactivity  in- 
dicated little  variation  from  the  May  level. 

The  accompanying  chart  shows  the  curve 
of  unemployment  by  months  from  1921  to  date. 
During  June,  the  curve  continued  in  the  down- 
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ward  course  of  the  previous  month,  but  the 
decline  was  more  precipitous.  The  trend  was 
parallel  to  that  of  the  same  month  in  1926, 
although  the  Level  attained  during  June  this 
year  was  lower  than  last. 

In  the  manufacturing  industries  reports  were 
tabulated  from  422  unions  with  47,443  mem- 
bers, 3.8  per  cent  of  whom  were  idle  in  com- 
parison with  percentages  of  8.9  in  May  and 
8.3  in  June  last  year.  Apart  from  the  sub- 
stantial improvement  among  garment  work- 
ers there  were  practically  no  outstanding 
changes  in  either  comparisons  though  several 
of  the  trades  showed  slight  fluctuations.  Iron 
and  steel  workers  and  paper  makers  registered 
small  increases  in  employment  in  comparison 
with  May  and  jewelry,  glass  and  leather  work- 
ers and  metal  polishers  showed  reductions, 
while  in  comparison  with  June  last  year  the 
situation  for  printing  tradesmen,  woodworkers 
and  papermakers  improved  slightly  and  that 
for  cigar  makers,  leather,  glass  and  iron  and 
steel  workers  was  less  favourable. 

From  the  coal  mining  regions  reports  were 
tabulated  from  31  local  unions  with  12,605 
members,  3.6  per  cent  of  whom  were  idle  .as 
compared  with  8.5  per  cent  in  May.  This 
gain  was  all  attributable  to  improved  condi- 
tions in  Nova  Scotia  and  Alberta,  while  in 
British  Columbia  there  was  no  change,  all 
members  being  reported  at  work.  In  com- 
parison with  the  returns  for  June  last  year, 
when  6.4  per  cent  of  the  members  were  idle, 
the  situation  for  Nova  Scotia  miners  improved; 
in  Alberta  there  was  very  little  change  and  in 
British  Columbia  all  members  as  last  year 
were  reported  fully  engaged.  Quarry  work- 
ers in  Nova  Scotia  registered  the  same  per- 
centage of  idle  members  as  in  May  and  as- 
bestos miners  in  Quebec  no  unemployment. 

The  volume  of  unemployment  among  build- 
ing tradesmen  was  slightly  less  than  in  May, 
though  considerably  above  the  June  level  last 
year.  Returns  were  tabulated  during  June 
from  170  unions  of  these  tradesmen  with  18,- 
421  members,  1,481  or  8.0  per  cent  of  whom 
were  idle  as  compared  with  9.3  per  cent  in 
May  and  4.4  per  cent  in  June  last  year. 
Hod  earners  and  building  labourers  and  car- 
penters and  joiners  were  the  only  tradesmen 
to  register  contractions  in  employment  in  com- 
parison with  May  and  these  were  not  pro- 
nounced. Of  the  gains  in  the  remaining  trades 
the  most  substantial  were  among  bricklayers, 
masons  and  plasterers,  painters,  decorators 
and  paperhangers,  plumbers  and  steamfiiters, 
bridge  and  structural  iron  workers  and  tile 
layers,  lathers  and  roofers.  In  comparison 
with  the  returns  for  June  last  year  employ- 
ment   was   more    plentiful    for   steam   shovel 


and  dredgemen,  bridge  and  structural  iron 
workers,  carpenters  and  joiners,  painters,  dec- 
orators and  paperhangers  and  tile  layers,  lath- 
ers and  roofers,  but  more  than  offsetting  de- 
clines were  recorded  by  bricklayers,  masons 
and  plasterers,  electrical  workers,  granite  and 
stone  cutters,  plumbers  and  steamfitters,  and 
hod  carriers  and  building  labourers. 

The  transportation  division  showed  little 
change  during  June  from  the  level  in  May, 
there  being  2.2  per  cent  of  unemployment  re- 
ported at  the  end  of  June  as  compared  with 
2.1  per  cent  in  the  previous  month.  The 
steam  railway  division,  whose  returns  consti- 
tute over  82  per  cent  of  the  entire  group 
membership  reporting  indicated  a  nominal  ad- 
verse change,  as  did  also  the  street  and  elec- 
tric railway  division,  and  the  improvement 
among  navigation  workers  was  not  quite  suffi- 
cient to  counteract  these  reductions.  During 
June  last  year  2.0  per  cent  of  idleness  was 
reported  in  the  transportation  industry  as  a 
whole,  the  decline  during  June  this  year  in 
comparison,  being  apparent  both  among  steam 
and  street  and  electric  railway  employees  and 


TABLE  I.— PERCENTAGES    OF    UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


June  1919.... 

June  1920.... 

June  1921.... 

June  1922.... 

June  1923.... 

June  1924... 

Jan.,  1925.... 

Feb.,  1925.... 
March,  1925.... 

April,  1925.... 

May,  1925.... 

June,  1925.... 

July,  1925.... 

Aug.,  1925.... 

Sept.,  1925.... 

Oct.,  1925.... 

Nov.,  1925.... 

Dec,  1925.... 

Jan.,  1926.... 

Feb.,  1926.... 

Mar.,  1926.... 

April,  1926.... 

May,  1926.... 

June,  1926.... 

July,  1926.... 

Aug.,  1926.... 

Sept.,  1926.... 

Oct.,  1926.... 

Nov.,  1926.... 

Dec,  1926.... 

Jan.,  1927.... 

Feb.,  1927.... 

March,  1927.... 

April,  1927.... 

May  1927.... 

June  1927. . . . 


"    OB 

i  & 

2 


a 


6 

5 
4 

12-8 
9-0 
8-2 
6-5 
5-8 
4-3 
3-4 
2-8 
1-7 
1-8 
2-0 
3-8 
7-6 
8-7 
7-0 
4-9 
1-8 
2-6 
1-6 
1-8 
•5 
•4 
2-2 
4-3 
0-3 
8-1 
5-0 


3' 
5 

24-4 
7-1 
4-0 
2-2 
7-0 
9-4 
7-8 
6-6 
3-4 
4-1 
4-6 
3-5 


6-7 
3-0 
7-9 
3-0 
2-6 
4-0 
3-9 
5-4 
5-6 
10-0 
7-5 
6-9 
7-4 
4-4 
3-6 
3-9 
2-7 


2-6 
21 
13  2 
5  3 

3-4 
5-8 
10-2 
9-5 
8-5 
7 
7- 
6- 
5- 
4 
5- 
5- 


5-7 
7-9 
8-1 
81 
7-3 
7-3 
4  0 
4  1 
2-3 
2-5 

3  3 

2  6 

4  7 
5-9 
6-4 
6-5 
5-7 
60 
5-2 

3  2 
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among  navigation  workers.  The  changes 
throughout,    however,    were    small. 

A  separate  tabulation  is  made  for  longshore 
workers  from  whom  11  reports  were  received 
during  June,  indicating  a  membership  of  6,946 
persons,  1,287  of  whom  or  a  percentage  of 
18.5  were  unemployed.  A  noiminal  decline 
was  registered  as  compared  with  May  when 
the  unemployment  percentage  stood  at  17.2 
and  a  slight  improvement  over  June  last  year 
when  19.2  per  cent  of  the  members  were  with- 
out work. 

From  federal  and  civic  government  em- 
ployees 137  unions  reported  with  12,524  mem- 
bers, .5  per  cent  of  whom  were  idle  as  com- 
pared with  .1  per  cent  in  May,  and  no  un- 
employment in  June  last  year.  Federal  em- 
ployees for  each  month  used  here  for  compara- 
tive purposes,  reported  all  their  members  at 
work,  but  among  civic  employees  there  was 
.  1  per  cent  of  idleness  during  June  as  against 
.3  per  cent  in  May  and  no  inactivity  in  June 
last  year. 

Reports  were  received  from  10'7  unions  in 
the  miscellaneous  group  of  trades  with  4,9135 
members,  5.0  per  cent  of  whom  were  out  of 


work  as  compared  with  6.6  per  cent  in  May. 
Employment  for  all  tradesmen  in  the  group 
including  hotel  and  restaurant  and  theatre  and 
stage  employees,  barbers  and  stationery  engi- 
neers and  firemen,  was  somewhat  better  than 
in  May.  In  comparison  with  the  returns  for 
June  last  year  when  3.4  per  cent  of  idleness 
was  recorded.  Stationery  engineers  and  fire- 
men, hotel  and  restaurant  employees  and 
barbers  were  afforded  less  work,  but  slightly 
improved  conditions  existed  among  theatre 
and  stage  employees. 

Fishermen  with  three  unions  reporting  a 
membership  of  1,355  persons  showed  scarcely 
any  unemployment,  as  compared  with  5.9  per 
cent  in  May  and  1.4  in  June  last  year. 
Lumber  workers  and  loggers  were  fully  en- 
gaged as  in  both  the  previous  month  and  June, 
1926. 

Table  I  on  page  876  summarizes  the  returns 
by  provinces  for  June  of  each  year  from  1919 
to  1924  inclusive,  and  for  each  month  from 
January,  1925,  to  date,  and  table  II  on  page  877 
represents  the  percentages  of  unemployment  re- 
ported in  the  different  groups  of  industries 
for  the  same  months. 


EMPLOYMENT  OFFICE  REPORTS  FOR  JUNE,  1927 


HP  HE  volume  of  business  transacted  in  the 
•*-  offices  of  the  Employment  Service  of  Can- 
ada, as  shown  by  the  average  daily  placements 
effected  during  the  month  of  June,  1927, recorded 
a  decline  of  over  3  per  cent  when  comparison 
is  made  both  with  the  work  carried  on  during 
last  month  and  also  with  that  of  the  corre- 
sponding period  a  year  ago.  The  most  marked 
decline  from  last  year  was  in  the  construction 
group,  transportation  also  showing  a  reduction, 
though  in  a  lesser  degree.  Logging,  farming, 
communication  and  trade,  however,  registered 
gains  under  both  comiparison  while  changes  in 
the  other  groups  were  comparatively  small. 

The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1925,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
of  placements  effected  for  each  one  hundred 
applications  for  work  registered  at  the  offices 
of  the  Service  throughout  Canada,  the  com- 
putations being  made  semi-monthly,  It  will 
be  noted  that  the  curve  of  vacancies  in  rela- 
tion to  applications  declined  slightly  during 
the  first  half  of  the  month,  but  showed  an  up- 
ward trend  during  the  latter  half  of  the  period, 
while  the  curve  of  placements  in  relation  to 
applications  rose  gradually  throughout  the 
month.  In  neither  instance,  however,  did  the 
curve  attain  the  level  reached  at  the  close  of 
June,  1926,  there  being  a  decline  of  5  points 
and  3  points  respectively.    The  ratio  of  vacan- 


cies to  each  one  hundred  applications  was 
77.9  and  80.1  during  the  first  and  second  half 
of  June,  1927,  in  contrast  with  the  ratio  of 
85.9  and  85.0  during  the  same  periods  in  1926. 
The  ratio  of  placements  to  each  one  hundred 
applications  during  the  periods  under  review 
was  72.6  and  74.8  as  compared  with  76.3  and 
77.7  during  the  corresponding  month  a  year 
ago. 

A  summary  of  the  reports  from  the  offices 
showed  that  the  average  number  of  applica- 
tions reported  daily  during  the  first  half  of 
June,  1927,  was  1,828  as  compared  with  1,725 
daily  during  the  preceding  period  and  with 
1,766  daily  during  the  corresponding  period  in 

1926.  Applications  for  work  during  the  latter 
half  of  the  month  registered  1,580  daily,  in 
contrast  with  1,616  daily  during  the  latter 
half  of  June  a  year  ago. 

Employers  notified  the  Service  of  a  daily 
average  of  1,424  vacancies  during  the  first  half 
and  of  1,266  during  the  latter  half  of  the 
month  under  review,  as  compared  with  a  daily 
average  of  1,518  and  1,374  vacancies  during 
the  month  of  June,  1926.  Vacancies  offered 
to  the  Service  during  the  latter  half  of  May, 

1927,  averaged    1,369  daily. 

The  Service  effected  an  average  of  1,326 
placements  daily  during  the  first  half  of  June, 
of  which  914  were  in  regular  employment  and 
412   in    work   of   one  week's  duration   or   less, 
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as  compared  with  a  total  average  placement 
during  the  preceding  period  of  1,243  daily,  and 
with  1,347  daily  during  the  first  half  of  June, 
192-3.  During  the  latter  half  of  the  month 
under  review,  placements  averaged  1,182  daily 
(812  regular  and  370  casual),  as  compared  with 
an  average  of  1,256  daily  during  the  corre- 
sponding period  a  year  ago. 

During  June,  1927,  the  offices  of  the  Service 
referred  32,571  persons  to  vacancies  and  ef- 
fected a  total  of  31,266  placements.  Of  these 
the  placements  in  regular  employment  num- 
bered 21,518,  of  which  17,435  were  of  men 
and   4,083   of   women,    while     placements    in 


Nova  Scotia 
There  was  a  decrease  of  over  21  per  cent 
in  the  number  of  positions  offered  through  em- 
ployment offices  in  Nova  Scotia  during  June 
when  compared  with  the  preceding  month,  but 
an  increase  of  over  6  per  cent  in  comparison 
with  the  corresponding  month  last  year.  Place- 
ments declined  over  21  per  cent  from  May, 
and  were  nearly  12  per  cent  less  than  in  June, 
1926.  The  reduction  in  placements  from  June 
last  year  was  due  to  minor  declines  in  all  in- 
dustrial groups  except  logging,  trade  and  fi- 
nance. Logging,  in  which  127  placements  were 
effected,  showed  the  largest  increase.    The  ma- 


POSITIONS   OFFERED   ANT)   PLACEMENTS   EFFECTED   FOR   EACH    ONE   HUNDRED 
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casual  work  totalled  9,748.  Opportunities  for 
employment  numbered  23,410  for  men  and 
10,130  for  women,  a  total  of  33,540.  The  num- 
ber of  applications  for  work  was  42,462,  of 
which  31,243  were  from  men  and  11,219  from 
women. 

The  following  table  gives  the  placements  ef- 
fected to  date  by  the  offices  of  the  Employ- 
ment Service  of  Canada: 


Year 

Placements 

Regular 

Casual 

Totals 

1919  (10  months) 

268.001 
366,547 
280,518 
297,827 
347,165 
247,425 
306,804 
300,226 
104,144 

37,904 

79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109,929 
51,162 

305,905 

1920 

445,812 

1921 

355,756 

1922 

393,522 

1923     

462,552 

1924...           

366, 132 

1925 

412,825 

1926 

410,155 

1927  (6  months) 

155,306 

jority  of  placements  made  during  the  month 
were  in  the  services  division  and  numbered 
328,  of  which  253  were  of  household  workers. 
Regular  employment  was  secured  for  144  men 
and  84  women  during  the  month. 

New  Brunswick 

Employment  opportunities,  as  indicated  by 
orders  received  at  offices  in  New  Brunswick 
during  June,  were  nearly  28  per  cent  fewer 
than  in  the  preceding  month,  and  over  7  per 
cent  less  than  in  the  corresponding  month  in 
1926.  Placements  declined  over  25  per  cent 
from  May,  and  nearly  5  per  cent  from  June 
last  year.  Decreased  placements  in  the  logg- 
ing and  services  divisions  were  responsible  for 
the  reduction  from  last  year,  although  there 
was  also  a  minor  decline  in  trade.     Construe- 
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tion  and  maintenance  showed  the  only  gain  of 
importance,  although  all  'other  groups  registered 
some  increase.  Industrial  divisions  in  which 
most  of  the  placements  were  effected  during 
the  month  were;  logging,  88;  construction  and 
maintenance,  119;  and  services,  445,  of  which 
313  were  of  household  workers.  Placements 
in  regular  employment  numbered  217  of  men 
and  69  of  women. 

Quebec 

During  the  month  of  June  positions  offered 
through  employment  offices  in  the  Province 
of  Quebec  were  over  2  per  cent  less  than  in 
the  preceding  month  and  nearly  38  per  cent 
less  than  in  the  corresponding  month  last  year. 
There  was  a  gain  of  over  12  per  cent  in  place- 
ments when  compared  with  May,  but  a  de- 
cline of  over  14  per  cent  in  comparison  with 
June,  1926.  The  decline  in  placements  from 
last  year  was  due  to  reductions  in  the  con- 
struction and  maintenance  group,  as  although 
other  groups  showed  declines,  these  were  more 
than  offset  by  gains  in  logging,  farming  and 
services.  Industrial  divisions  in  which  most  of 
the  placements  were  effected  during  the  month 
were:  manufacturing,  180;  logging,  501;  farm- 
ing, 126;  construction  and  maintenance,  626; 
and  services,  667,  of  which  303  were  of  house- 
hold workers.  During  the  month  1,670  men 
and  475  women  were  placed  in  regular  employ_ 
ment. 

Ontario 

There  was  a  decline  of  over  8  per  cent  in 
the  number  of  positions  offered  through  offices 
in  Ontario  during  June  when  compared  with 
the  preceding  month,  and  of  nearly  2  per  cent 
when  compared  with  the  corresponding  month 
last  year.  Placements  also  were  over  2  per 
cent  less  than  in  May,  and  nearly  5  per  cent 
lower  than  in  June,  1926.  The  most  note- 
worthy gains  in  placements  over  June  last 
year  were  in  logging,  farming,  services  and 
trade,  but  these  gains  were  more  than  offset 
by  declines  in  manufacturing,  mining,  trans- 
portation and  construction  and  maintenance. 
Minor  changes  only  were  recorded  in  other 
groups.  Placements  by  industrial  divisions 
included:  manufacturing,  1,693;  logging,  1,463; 
farming,  999;  mining,  94;  transportation, 
365;  construction  and  maintenance,  3,484; 
trade,  391;  and  services,  4,245,  of  which  2,326 
were  of  household  workers.  There  were  7,402 
men  and  1,466  women  placed  in  regular  em- 
ployment during  the  month. 

Manitoba 

The  demand  for  workers  as  indicated  by  or- 
ders listed  at  offices  in  Manitoba  during  June 
declined  less  than   one  cent  when  compared 


with  the  preceding  month,  but  showed  a  gain 
of  13  per  cent  in  comparison  with  the  corre- 
sponding month  last  year.  There  was  a  de- 
crease of  nearly  4  per  cent  in  placements  in 
comparison  with  May,  but  a  gain  of  nearly 
£2  per  cent  over  June,  1926.  All  industrial 
divisions  participated  in  the  gains  in  place- 
ments over  June  last  year,  those  in  logging, 
.farming  and  construction  and  maintenance 
being  the  most  pronounced.  Industrial  divi- 
sions in  which  most  of  the  placements  were 
effected  during  the  month  were:  manufactur- 
ing, 166;  logging,  187;  farming,  875;  construc- 
tion and  maintenance,  417;  trade,  210;  and 
Services,  1,936,  of  which  1,418  were  of  house- 
hold workers.  During  the  month  1,361  men 
and  628  women  were  placed  in  regular  employ- 
ment. 

Saskatchewan 

During  June  orders  received  at  employment 
offices  in  Saskatchewan  called  for  over  13  per 
cent  fewer  workers  than  in  the  preceding 
month,  but  were  nearly  ten  per  cent 
more  than  during  the  corresponding  month 
last  year.  Placements  were  over  14  per 
cent  fewer  than  in  May,  but  were  over 
,15  per  cent  in  excess  of  June,  1926.  Increased 
placements  over  June  last  year  were  made  in 
all  industrial  divisions  except  construction  and 
maintenance,  the  most  important  gains  being 
in  manufacturing,  farming  and  services.  The 
declines  under  construction  and  maintenance 
were  almost  entirely  confined  to  the  railway 
division  of  this  group.  Placements  by  indus- 
trial groups  included :  manufacturing,  180 ;  log- 
ging, 98;  farming,  1,551;  construction  and 
maintenance,  636;  trade,  150;  and  services,  952, 
lof  which  515  were  of  household  workers.  Re- 
gular employment  was  secured  for  2,316  men 
,and  435  women  during  the  month. 

Alberta 

Orders  listed  at  employment  offices  in  Al- 
berta during  June  called  for  over  4  per  cent 
fewer  workers  than  in  the  preceding  month, 
and  over  3  per  cent  less  than  during  the  cor- 
responding month  last  year.  There  was  a  de- 
cline of  6  per  cent  in  placements  from  May, 
^and  of  over  3  per  cent  when  compared  with 
June,  1926.  Placements  in  logging,  farming, 
services  and  trade  were  higher  than  during 
June  last  year,  but  these  gains  were  more  than 
offset  by  losses  in  all  other  groups.  The  lar- 
gest reduction  in  placements  was  shown  in 
the  railway  division  of  the  construction  and 
(maintenance  group.  Industrial  groups  in 
which  most  of  the  placements  were  effected 
during  the  month  were:  manufacturing,  223; 
Jogging,  86;  farming,  1,816;  construction  and 
maintenance,  695;   trade,    122;    and    services, 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  JUNE, 

1927 

Vacancies 

Applicants 

Regular 
Place- 
ments 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to  t 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

Regular 

Casual 

period 
1926 

Nova  Scotia 

765 

323 
216 
226 

722 

64 
276 
382 

2,324 

204 
1,273 
450 
265 
132 

14,159 

195 
317 
388 
300 
271 
190 

1,139 
276 
197 
366 
251 

1,040 
682 
978 
238 
282 
745 
505 
204 
185 
381 
453 
431 

3,613 
532 

3,801 

311 

207 

92 

3,191 

3,937 

113 
118 
861 
277 
336 
948 
776 
109 
153 
246 

4,070 

1,134 
270 

1,862 
453 
351 

3,762 

144 
191 

76 

60 
191 
154 
124 

68 

110 

7 

1,749 

56 
832 

33,540 

23,410 
10,130 

176 

45 
64 
67 

42 

7 

14 
21 

315 

0 
160 

7 
109 
39 

1,974 

0 

28 
41 
8 
0 
89 
19 
51 
18 
72 
T7 

150 
72 

318 
84 
59 
0 
69 
17 
7 

170 
15 
43 

604 
23 

128 

26 
It 
19 

72 

375 

13 

0 
1"8 

2 
48 
80 
15 
21 
12 

6 

189 

61 

5 

104 

19 

0 

261 

5 
8 
2 
1 
3 
3 
8 
8 
3 
3 
200 
10 
7 

3,460 

1,290 
2,170 

728 
348 
171 
209 

782 

79 

301 

402 

4,385 

512 

2,678 
756 
266 
173 

17,757 

182 
311 
375 
331 
368 
234 

1,598 
262 
500 
410 
333 

1,372 
981 
778 
315 
189 
675 
556 
206 
193 
447 
500 
323 

5,703 
615 

5,044 

285 

207 

70 

4,482 

3,741 

119 
118 
819 
218 
391 
963 
658 
100 
124 
231 

4,404 

1,388 
261 

1,936 
464 
355 

5,621 

177 
406 
104 

54 
176 
238 
142 

66 

136 

106 

3,075 

81 
860 

42,462 

31,243 
11,219 

701 

297 
199 
205 

719 

63 
299 
357 

2,442 

359 
1,179 
497 
218 
189 

13,388 

182 
276 
355 
284 
271 
174 

1,116 
227 
250 
367 
241 

1,370 
603 
894 
303 
217 
648 
425 
200 
185 
221 
488 
286 

3,275 
530 

3,956 

258 

164 

62 

3,472 

3,663 

96 
118 
794 
216 
388 
964 
637 

98 
121 
231 

3,950 

1,109 
217 

1,858 
409 
357 

3,752 

145 

203 

75 

33 

176 

146 

96 

66 

101 

4 

1,835 

50 

822 

32,571 

23,277 
9,294 

228 
65 

117 
46 

286 

13 
123 

150 

2,145 

359 

1,078 

433 

185 

90 

8,848 
118 
191 
261 
267 
185 
93 
464 
107 
1.63 
280 
166 

1,333 
466 
660 
272 
114 
602 
203 
93 
110 
136 
482 
268 

1,482 
332 

1,989 

215 

109 

41 

1,624 

2,751 

75 
116 
593 
195 
344 
640 
499 
73 
98 
118 

3,154 

890 
174 
1,458 
322 
310 

2,117 

144 

140 
51 
18 

167 
66 
49 
66 
53 
4 

911 
18 

430 

21,518 

17,435 
4,083 

423 

232 
34 
157 

433 

50 
176 
207 

35 

0 
5 
23 
7 
0 

3,988 

64 

85 

94 

15 

86 

55 

650 

120 

67 

56 

72 

37 

137 

123 

31 

75 

46 

222 

107 

75 

55 

6 

18 

1,494 

198 

1,838 
43 
55 
21 

1,719 

867 

19 
2 

162 
21 
44 

324 

134 
25 
23 

113 

752 

219 

43 
356 

87 
47 

1,412 

1 

16 
16 
15 

7 

80 
43 

0 
48 

0 

773 

32 

381 

9,748 

5,516 
4,232 

770 

437 
249 

84 

478 

64 

87 
327 

1,234 

85 

837 

195 

44 

73 

5,898 

65 

79 

58 

44 

41 

106 

958 

70 

226 

225 

194 

18 

194 

593 

7 

61 

32 

248 

35 

123 

113 

11 

30 

2,177 

190 

1,600 

29 

51 

20 

1,500 

466 

73 
0 

160 
1 
4 

148 
71 
5 

.  4 
0 

521 

183 
18 

235 
85 
0 

.2,018 

28 

179 

30 

52 

25 

113 

51 

5 

50 

80 

1,017 

10 

378 

12,985 

9,816 
3,169 

386 

94 

171 

121 

New  Brunswick 

298 

13 

119 

St.  John 

166 

Qu  ebec 

2,463 

Hull 

475 

1,331 

Quebec 

351 

Sherbrooke 

198 

Three  Rivers 

108 

Ontario 

9,658 

131 

Belleville 

141 

Chatham 

263 

276 

Fort  William 

452 

107 

Hamilton 

434 

Kingston 

153 

Kitchener 

103 

London 

276 

Niagara  Falls 

107 

North  Bay 

930 

Oshawa 

102 

Ottawa 

892 
236 

Pembroke 

125 

Port  Arthur 

1,061 
239 
115 

St.  Catharines 

Sarnia » 

124 
180 
660 
295 

1,727 
529 

1,605 
181 
89 
61 

1,274 

2,590 

Sault  Ste.  Marie 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Dauphin 

Portage  la  Prairie 

Winnipeg 

Saskatchewan 

Estevan 

Melfort 

44 
700 
103 
143 
568 
745 
105 
91 
91 

3,406 

1,149 
159 

1,354 
411 
333 

2,711 

Moose  Jaw 

North  Battleford 

Prince  Albert 

Regina 

Saskatoon 

Swift  Current 

Wey  burn 

Yorkton 

Alberta 

Calgary 

Drumheller 

Lethbridge 

Cranbrook 

215 

87 

Kelowna 

114 

13 

Nelson 

99 

New  Westminster 

92 

Penticton 

117 

Prince  George 

67 

Prince  Rupert 

68 

4 

Vancouver 

1,451 

87 

Victoria 

297 

AH  Offices 

23,117 

Men 

19,727 

Women 

3,390 
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892.  of  which  568  were  of  household  workers. 
Purring  the  month  2,746  men  and  408  women 
were  placed  in  regular  employment. 

British  Columbia 

Opportunities  for  employment  as  indicated 
by  orders  received  at  employment  offices  in 
British  Columbia  during  June  were  over  17 
per  cent  better  than  in  the  preceding  month, 
jbut  over  29  per  cent  less  favourable  than  in 
the  corresponding  month  last  year.  There 
was  an  increase  of  over  15  per  cent  in  place- 
ments when  compared  with  May,  but  a  de- 
cline of  nearly  24  per  cent  from  June, 
1926.  All  industrial  groups  except  trade 
showed  less  placements  during  June  of  this 
year  than  last,  those  in  construction  and 
(maintenance  being  the  most  noteworthy, 
placements  by  industrial  divisions  included: 
manufacturing,  507;  logging,  355;  farming, 
598;  transportation,  198;  construction  and 
maintenance,  658;  trade,  210;  and  services, 
922,  of  which  478  were  of  household  workers. 
Placements  in  regular  employment  numbered 
1,579  of  men  and  538  of  women. 

Movement   of   Labour 

During  June,  1927,  the  offices  of  the  Em- 
ployment Service  of  Canada  made  21,518  place- 
ments in  regular  employment,  of  which  13,414 
were  of  persons  for  whom  the  employment 
found  was  outside  the  immediate  locality  of 
the  offices  at  which  they  were  registered.  Of 
the  latter  1,476  were  granted  the  Employment 
Service  reduced  transportation  rate,  1,114  going 
to  points  within  the  same  province  as  the 
despatching  office  and  362  to  other  provinces. 
The  reduced  transportation  rate,  which  is  2.7 
cents  per  mile  with  a  minimum  fare  of  $4, 
is  granted  by  the  railway  companies  to  bona 
fide  applicants  at  the  Employment  Service 
who  may  desire  to  travel  to  distant  employ- 
ment for  which  no  morkers  are  available  loc- 
ally. 

Quebec  offices  issued  157  certificates  for 
special  transportation,  61  of  which  were 
granted  by  the  Montreal  office  to  52  sawmill 
workers,  6  bushmen,  2  camp  cooks  and  1  saw- 
mill engineer*  going  to  employment  within  the 
Montreal  zone.  All  of  the  movement  outside 
of  the  province  was  from  Hull,  96  bushmen 
receiving  transportation  to  lumber  camps  in 
the  vicinity  of  North  Bay. 

The  number  of  workers  travelling  from  On- 
tario offices  at  the  special  rate  was  427,  of 
whom  406  went  to  various  points  within  the 
provinces  and  21  to  outside  points.  Of  the 
former  the  North  Bay  office  transported  38 
railway  construction  labourers.  42  bushmen, 
6  cooks.  1  miner  and  1  mill  had  to  Cobalt.  77 


railway  construction  labourers,  5  carpenters,  4 
bushmen,  1  packer,  1  painter,  2  sawmill  labour- 
ers and  1  fire  ranger  to  Timmins  and  7  high- 
way construction  labourers  within  its  own 
zone.  From  Toronto  1  blacksmith  and  1 
power  man  went  to  Port  Arthur,  10  bushmen 
to  Peterboro,  1  transit  man  to  Port  Arthur, 
1  cook  to  Timmins  and  14  labourers  to  Co- 
balt, while  Sudbury  sent  6  station  workers  to 
employment  in  the  Cobalt  zone,  1  cook  to 
Niagara  Falls  and  80  mill  hands,  12  bushmen, 
1  edgerman  and  1  cook  within  its  own  zone. 
Oshawa  received  1  tool  maker  from  Windsor, 
Kingston  1  farm  labourer  and  1  farm  cook 
from  St.  Catharines,  Timmins  5  labourers  from 
Cobalt  and  Sudbury,  1  engineer  and  1  me- 
chanic from  Pembroke.  The  movement  from 
Ottawa  included  1  carpenter  going  to  Oshawa 
and  1  machine  hand  to  Sudbury,  and  from 
London  4  pulpwood  cutters  to  Peterboro  and 
1  carpenter  to  Oshawa.  The  Fort  Wiiliam 
office  issued  transportation  to  16  construction 
labourers,  8  bushmen  and  3  miners,  and  the 
Port  Arthur  office  to  31  bushmen  and  16  con- 
struction labourers,  all  of  whom  went  to  points 
within  their  respective  zones.  The  interpro- 
vincial  transfers  were  for  the  Hull  zone,  North 
Bay  sending  15  bushmen,  2  labourers,  2  brick- 
layers and  1  railway  construction  labourer,  and 
Pembroke    1    carpenter.  - 

The  transfers  from  Manitoba  which  involved 
the  issuing  of  special  rate  certificates  were  342 
in  number,  149  of  which  were  for  persons 
travelling  to  points  within  the  province  and 
193  to  other  provinces.  The  provincial  move- 
ment was  all  from  Winnipeg  65  farm  hands, 
18  farm  domestics,  1  painter  and  11  hotel  and 
household  workers  going  to  Brandon,  17  car- 
penters, 2  sawmill  labourers,  6  bushmen,  3 
farm  hands,  1  farm  domestic  and  1  clerk  to 
Dauphin  and  21  farm  hands,  1  blacksmith 
helper  and  2  hotel  workers  to  points  within 
the  Winnipeg  zone.  The  interprovincial 
transfers  from  Winnipeg  included  5  teamsters 
and  17  bushmen  sent  to  the  Prince  Albert 
zone,  21  carpenters,  1  cook  and  1  cookee  to 
Estevan,  6  bushmen  to  Melfort,  1  cook  to 
Yorkton,  5  teamsters  to  North  Battleford,  9 
carpenters  to  Saskatoon  and  31  farm  labour- 
ers and  11  farm  household  workers  to  various 
parts  of  Saskatchewan.  To  the  district  near 
Port  Arthur,  Winnipeg  shipped  66  pulpwood 
cutters,  1  pipe  fitter,  1  farm  worker,  1  cookee 
and  7  domestic  and  hotel  workers,  to  the  Fort 
William  zone  2  restaurant  workers  and  to  Hull 
5  structural  iron  workers.  In  addition  Dau- 
phin transferred  1  bushman  and  1  domestic 
to  the  Prince  Albert  zone. 

Offices  in  Saskatchewan  effected  176  trans- 
fers all  to  provincial  points.  The  workers 
travelling  from  the  Saskatoon   office  included 
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12  labourers  for  the  North  Battleford  zone, 
2  sawmill  labourers  and  26  bushmen  for  Prince 
Albert,  and  4  carpenters,  1  blacksmith  for 
points  within  the  Saskatoon  zone.  From 
the  Regina  office  2  labourers  and  2 
teamsters  went  to  Moose  Jaw,  1  telephone 
helper  and  1  blacksmith  to  Saskatoon,  4  team- 
sters to  Weyburn  and  1  teacher  to  Estevan. 
Moose  Jaw  issued  transportation  to  11  team- 
sters and  Prince  Albert  to  25  pulpwood  cut- 
ters, all  going  to  points  within  their  respective 
zones.  Of  the  remainder  70  were  farm  labour- 
ers and  2  farm  household  workers,  the  ma- 
jority of  whom  went  from  Moose  Jaw  and 
Saskatoon  to  farms  within  their  own  zones, 
and  12  were  hotel  and  household  workers  for 
employment  in  various  parts  of  the  province. 
Of  the  226  persons  who  received  transpor- 
tation vouchers  from  the  Alberta  offices  202 
were  for  employment  within  the  province  and 
24  for  outside  points.  The  Edmonton  office 
effected  156  of  the  transfers  provincially,  in- 
cluding 68  farm  hands,  11  miners,  14  bushmen, 
11  station  men,  10  cooks,  3  mill  hands,  3  black- 
smiths, 3  axe  men,  1  truck  driver,  1  carpenter, 
4  general  labourers,  1  line  man,  1  survey  man, 
2  sheep  herders,  1  lumber  loader,  1  edgerman, 
6  teamsters,  4  groundsmen,  2  farm  domestics, 
1  sawyer,  1  gas  engineer,  3  dairy  men  and  2 
hotel  workers,  all  for  employment  in  the  Ed- 
monton zone,  and  1  farm  labourer  for  each  of 
the  Calgary  and  Drumheller  zones.  The  re- 
maining 46  were  transferred  by  the  Calgary 
office,  2  carpenters  travelling  to  Lethbridge,  1 
sheep  herder  to  Medicine  Hat,  1  teamster  to 
Edmonton  and  *42  farm  workers  mostly  for 
employment  around  Drumheller.  The  move- 
ment to  other  provinces  was  practically  all  of 
farm  labourers,  the  Edmonton  office  despatch- 
ing 19  farm  hands  and  1  housekeeper  to  Sask- 
atchewan, and  the  Calgary  office  1  farm  hand 
to  Manitoba,  2  to  Saskatchewan  and  1  to  Brit- 
ish Columbia. 


British  Columbia  offices  granted  reduced 
rate  certificates  to  148  workers,  118  of  whom 
were  going  to  points  within  the  province  and 
30  to  other  provinces.  The  majority  of  the 
provincial  transfers  were  from  the  Vancouver 
offices,  9  miners,  4  bushmen,  2  blacksmiths,  4 
cooks,  3  farm  labourers,  3  flunkies  and  2  engi- 
neers going  to  Kamloops,  and  9  station  men, 
5  carpenters,  4  labourers,  2  cooks,  1  auto  me- 
chanic, 1  labourer  and  1  engineer  to  Pentic- 
ton,  14  stationmen  and  1  cook  to  Nelson,  3 
miners  and  2  carpenters  to  Cranbrook.  1  steel 
sharpener  and  1  engineer  to  Prince  George, 
1  farm  labourer  to  Kelowna  and  6  labourers, 

1  farm  teamster,  2  miners,  3  carpenters,  2 
flunkies,  1  cook,  1  blacksmith,  1  engineer  and 

2  waitresses  to  points  within  the  Vancouver 
zone.  Twelve  bushmen  were  carried  at  the 
reduced  rate  from  Kamloops  to  employment 
within  its  own  zone  and  1  miner  from  Nelson 
to  Cranbrook.  From  the  Prince  George  office 
1  cook  and  1  flunkey  were  sent  to  Prince 
Rupert  and  4  bushmen  and  1  planer  man  with- 
in the  Prince  George  zone.  The  remainder 
were  4  miners,  1  steel  sharpener  and  1  cook 
who  were  transported  from  Prince  Rupert 
to  points  in  its  own  zone.  Of  those  going  to 
employment  outside  the  province,  Vancouver 
despatched  2  cooks  and  1  carpenter  to  Cal- 
gary and  1  boiler  maker  to  Regina.  The  re- 
maining 26  were  farm  workers,  18  going  to  Al- 
berta points,  7  to  Saskatchewan  and  1  to 
Manitoba,  the  greater  number  of  whom  se- 
cured certificates  from  the  Vancouver  offices. 

Of  the  1,476  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate,  786  were  carried  by  the  Canadian  Na- 
tional Railways,  467  by  the  Canadian  Pacific 
Railway,  205  by  the  Timiskaming  and  North- 
ern Ontario  Railway  and  18  by  the  Pacific 
Great  Eastern  Railway. 


REPORT  OF  THE  EMPLOYMENT  SERVICE  OF  CANADA  FOR  THE 
PERIOD  APRIL  TO  JUNE,  1927 


HP  HE  volume  of  business  transacted  by  the 
-*-  offices  of  the  Employment  Service  of 
Canada  during  the  quarter  April  to  June  1927, 
was  somewhat  less  than  that  effected  during 
the  corresponding  quarter  of  1926,  as  there  was 
a  decrease  of  6  per  cent  in  the  vacancies  of- 
fered, and  of  4  per  cent  in  the  placements 
effected  in  regular  and  casual  employment. 
This  reduction  in  both  comparisons  was  largely 
,due  to  decreased  vacancies  and  placements  in 
the  construction  and  maintenance  group,  the 
decline  in  the  railway  division  of  this  section 
^eing    the    most    marked.      All    other    groups, 


.however,  except  logging,  services  and  trade, 
also  showed  reductions.  Nova  Scotia  and  On- 
tario were  the  only  provinces  to  record  an  in- 
crease in  vacancies  offered,  while  Nova  Scotia 
and  Manitoba  also  showed  a  gain  in  place- 
ments effected.  All  the  other  provinces  re- 
ported declines  in  both  vacancies  and  place- 
ments, those  in  British  Columbia  being  the 
.most  noteworthy  in  both  instances.  The  ac- 
companying table  gives  the  vacancies  and 
placements  of  the  Employment  Sendee  of 
.Canada  by  industrial  groups  in  the  various 
provinces  during  the  period  April  to  June.  1927. 
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From  the  chart  on  page  879  which  accom- 
panies the  article  on  the  work  of  the  employ- 
ment offices  for  the  month  of  June,  it  will  be 
seen  that  the  trend  of  the  curves  representing 
the  ratio  of  vacancies  and  of  placements  to 


applications  was  upward  during  the  month  of 
April,  followed  by  a  decline  during  May.  Dur- 
ing the  first  half  of  June  the  curve  of  vacan- 
cies in  relation  to  applications  still  continued 
its  downward  trend,  while  that  of  placements 
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.remained  steady,  but  during  the  latter  half 
of  the  month  both  curves  again  rose  to  a 
higher  level.  During  the  period  April  to  June 
Jast  year  there  was  an  average  of  86  vacan- 
cies and  of  77  placements  for  each  100  appli- 


cations for  employment,  as  compared  with  80 
vacancies  and  73  placements  for  each  100  ap- 
plications during  the  period  under  review. 
.    During   the    three    months   April    to    June, 
,1927,  the  offices  of  the  Service  reported  that 


SERVICE  BY  INDUSTRIES,  APRIL-JUNE,  1927 
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they  had  made  97,457  references  to  positions, 
and  had  effected  a  total  of  93,464  placements, 
.of  which  63,528  were  in  regular  employment 
and  29,936  in  casual  work.  Of  the  placements 
in  regular  employment  51,901  were  of  men 
and  11,627  of  women,  while  casual  work  was 
found  for  15,899  men  and  14,037  women.  A 
comparison  with  the  same  period  of  1926  shows 
,that  97,910  placements  were  then  made,  of 
which  67,379  were  in  regular  employment  and 
30,531  in  casual  work.  Applications  for  em- 
ployment during  the  period  under  review  were 
received  from  93,828  men  and  33,763  women, 


a  total  of  127,591,  in  contrast  with  tlie  regis- 
tration of  127,429  persons  during  the  same 
period  "of  1926.  Employers  notified  the  Ser- 
vice during  the  quarter  April  to  June,  1927,  of 
102,343  vacancies,  of  which  70,533  were  for 
men  and  31,810  for  women,  as  compared  with 
109,192  opportunities  for  work  offered  during 
the  corresponding  quarter  a  year  ago. 

In  another  section  of  this  issue  will  be  found 
a  report  in  detail  of  the  transactions  of  the 
employment  offices  for  the  month  of  June, 
1927. 


Co-operative  Movement  in  the  United  States 


The  United  Sta/tes  Bureau  of  Labour  Sta- 
tistics, in  a  bulletin  issued  in  March,  1927, 
gives  the  rasults  of  a  statistical  survey  of  co- 
operative societies  (other  than  agricultural) 
as  existing  in  the  year  1925.  The  peak  of 
the  co-operative  movement  in  the  United 
States  it  is  stated,  was  attained  in  1920,  when 
societies  were  springing  up  all  over  the  coun- 
try, but  the  adverse  economic  conditions  pre- 
vailing for  the  three  following  years  resulted 
in  a  decline  in  the  number  of  these  societies. 
The  report  shows  that,  while  the  co-operative 
movement  in  the  United  States  is  behind  that 
in  European  countries,  ilt  has  nevertheless 
reached  considerable  proportions,  the  total  co- 
operative membership  in  the  country  being 
over  700,000,  and  the  co-operative  business  for 
the  same  year  being  in  excess  of  300,000. 
The  consumers'  societies,  whidh  have  entered 
many  lines  of  business,  reach  their  highest 
development  m  the  middle  West.  These  or- 
ganizations have  come  through  a  difficult 
period  but  are  now  showing  signs  of  recovery. 
Nearly  25  per  cent  of  these  societies  had  sales 
of  $100,000  or  more  in  1925;  and  72  per  cent 
made  a  profit  on  the  1925  business  averaging 
3.9  per  cent  on  sales.  The  report  points  out 
that  high  dividends  have  been  wrongly  re- 
garded as  one  of  the  main  objects  of  a  success- 
ful society,  and  many  a  failure  of  a  supposedly 
strong  co-operative  organization  has  been  due 
to  the  fact  that  all  the  earnings  have  been 
returned  to  members  in  dividends,  leaving  no 
reserves  for  emergencies.  Experience  shows 
the  necessity  of  setting  aside  adequate  reserves 
from  the  earnings  of  prosperous  years  to  meet 
the  exigencies  of  the  lean  years.  Notwith- 
standing this  lesson  from  past  experience  more 
than  three-quarters  of  a  million  dollars  in 
dividends  were  distributed  to  members  by 
the  societies  which  paid  dividends. 


Credit  societies  made  loans  in  1925  aggre- 
gating more  than  $20,000,000,  Itheir  members 
numbering  about  170,000  persons.  These  so- 
cieties returned  more  than  $450,000  in  divi- 
dends but  (their  value  is  estimated  more  by 
the  savings  effected  for  the  borrower  than 
by  the   returns  made  to   stock-holders. 

The  housing  societies  are,  with  one  excep- 
tion, concentrated  m  New  York  City  where 
housing  conditions  have  been  such  as  to  force 
the  would-be  tenant  or  home  owner  to  look 
about  for  a  means  of  escape.  The  dwellings 
provided  are  noted  for  their  relatively  smiall 
cost  and  for  the  saving  on  upkeep.  These 
organizations  have  provided  living  quarters 
for  1,805  families  and  control  property  valued 
at  more  than  $4,000,000. 

The  producers'  co-operative  movement  is 
the  least  developed  of  the  types  studied  and 
shows  the  least  indication  of  future  expansion. 
The  comparative  failure  of  societies  of  this 
type  is  traceable  to  financial  difficulty,  lack 
of  selling  ability  on  the  part  of  the  members. 
lack  of  harmony  between  manager  and  man, 
and  a  tendency  to  restrict  the  number  of 
members  who  are  to  share  in  'the  profits. 

The  development  of  the  co-operative  move- 
ment throughout  the  country  is  stated  to  be 
"  spotty ",  many  societies  being  isolated  and 
out  of  touch  with  other  co-operators.  How- 
ever, a  determined  move  toward  the  spread 
of  the  co-operative  idea  and  the  closer  link- 
ing of  the  co-operative  societies  appears  in 
the  formation  of  district  co-operative  leagues. 
These  are  primarily  educational  and  propa- 
gandist bodies,  but  they  are  in  certain  in- 
stances actively  forwarding  joint  buying  by 
the  societies  in  their  districts.  Where  the 
membership  is  strong,  the  co-operative  society 
is  found  to  be  a  real  influence  in  insuring 
fair  wages,  improving  working  conditions,  and 
hours  of  labour,  and  in  raising  the  general 
cultural  level  in  'the  locality  where  it  exists. 
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AGREEMENTS  IN  SETTLEMENT  OF  DISPUTES  AS  TO  WAGE 
INCREASES  AND  WORKING  CONDITIONS  ON  RAILWAYS  IN  CANADA 


TOURING  recent  months  negotiations  have 
L-^  been  carried  on  between  the  officials  of 
the  principal  railways  in  Canada  and  the  or- 
ganizations of  those  classes  of  employees  not 
affected  by  the  settlements  reached  in  Decem- 
ber, 1926,  and  January,  1927,  for  train  ser- 
vice employees,  conductors,  brakemen,  etc., 
shop  employees,  both  mechanics  and  labourers, 
and  maintenance  of  way  employees.  These 
classes  secured  increases  of  substantially  6  per 
cent,  or  4  cents  per  hour  for  certain  classes, 
and  3  cents  and  2  cents  per  hour  for  other 
classes  (Labour  Gazette,  February,  1927,  and 
preceding  issues). 

A  dispute  between  the  Canadian  National 
Railways  and  employees  in  the  dining  and 
parlor  car  service  regarding  working  condi- 
tions, and  another  involving  employees  at  the 
Montreal  wharf  as  to  wages  and  working  con- 
ditions, were  referred  to  Boards  and  the  re- 
ports, with  agreements,  were  published  in  the 
Labour  Gazette  for  January  on  pages  17  and 
19  respectively. 

The  negotiations  between  the  Canadian 
Pacific  Railway  and  its  clerks,  freight 
handlers,  etc.,  members  of  the  Brotherhood 
of  Railway  and  Steamship  Clerks,  Freight 
Handlers,  Express  and  Station  Employees,  re- 
sulted in  a  dispute  which  was  referred  to  a 
Board  of  Conciliation  and  Investigation  under 
the  Industrial  Disputes  Investigation  Act,  1907, 
the  report  of  the  Board,  with  a  minority  re- 
port, being  published  in  the  March  issue  of  the 
Labour  Gazette.  In  the  July  issue  it  was 
stated  that  following  negotiations  between  the 
parties  which  did  not  bring  about  a  settlement 
and  after  a  strike  vote  had  been  taken  by  the 
employees  affected,  the  Minister  of  Labour 
brought  the  parties  together  and  a  compromise 
was  agreed  to  on  June  7.  In  the  meantime  the 
company  had  put  into  effect  an  increase  of  2^ 
cents  per  hour.  The  Board  report  had  recom- 
mended an  increase  of  4  cents  per  hour,  the 
minority  report  recommending  no  increase. 
The  settlement  provided  for  a  further  increase 
of  approximately  one  cent  per  hour  to  be  dis- 
tributed among  the  various  classes. 

A  dispute  between  the  Canadian  National 
Railways'  clerks,  freight  handlers,  etc.,  mem- 
bers of  the  Canadian  Brotherhood  of  Railroad 
Employees,  and  the  management  was  also  re- 
ferred to  a  Board  of  Conciliation  and  Investi- 
gation under  the  Industrial  Disputes  Investi- 
gation Act,  1907,  a  report  of  the  Board  deal- 
ing with  wages  only  and  a  minority  report 
being  printed  in  the  Labour  Gazette  for  May. 
It  was  arranged  that  there  would  be  further 
negotiations    as    to    working    conditions,    the 
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Board  to  be  re-convened  if  a  settlement  were 
not  reached.  The  chairman  of  the  Board 
and  the  member  nominated  by  the  employees 
recommended  an  increase  of  4  cents  per  hour 
for  all  classes  affected  with  an  additional  \ 
cent  per  hour  to  be  used  to  increase  the  rates 
for  certain  positions.  The  member  nominated 
by  'the  railway  officials  recommended  an  in- 
crease of  2  cents  per  hour  plus  the  extra  i  cent 
per  hour  on  the  same  lines  as  recommended 
by  the  majority  of  the  board.  The  employees 
offered  to  agree  to  the  increase  recommended 
by  the  Board  but  the  management  of  the  rail- 
way refused  and  offered  an  increase  on  the  basis 
of  3  cents  per  hour  for  monthly  employees, 
that  is,  $5.00  per  month  with  additional  in- 
creases for  certain  positions,  and  for  hourly 
paid  employees  an  increase  of  2  cents  per  hour 
with  additional  increases  for  certain  positions. 
The  employees'  representatives  refused  this 
and  took  a  strike  vote  but  the  company  put  the 
proposed  schedule  into  effect  as  from  May  1. 
The  Minister  of  Labour  kept  in  touch  with 
these  developments  making  certain  suggestions 
and,  the  parties  concerned  renewing  negotia- 
tions, on  July  21st  it  was  announced  that  an 
agreement  had  been  reached,  providing  for 
further  increases  for  certain  classes  and 
positions. 

Sleeping  and  dining  car  employees  on  the 
Canadian  National  Railways,  members  of  the 
Canadian  Brotherhood  of  Railroad  Employees, 
applied  for  a  Board  of  Conciliation  and  Inves- 
tigation under  the  Industrial  Disputes  Inves- 
tigation Act,  1907,  and  the  dispute  was  re- 
ferred to  the  Board  already  established  to  deal 
with  the  dispute  between  the  railway  and  its 
clerks,  freight  handlers,  etc.  The  Board  suc- 
ceeded by  conciliation  in  bringing  about  a 
settlement  providing  for  increases  in  wages 
ranging  up  to  $10.00  per  month  in  some  cases, 
with  free  meals  and  uniforms,  but  the  report 
of  the  Board  with  particulars  has  not  yet  been 
received. 

Railroad  telegraphers  on  the  principal  rail- 
ways in  Canada,  members  of  the  Order  of 
Railroad  Telegraphers,  had  been  negotiating 
for  increases  in  wages  and  on  July  18  it  was 
announced  that  an  agreement  had  been  reached 
with  the  Canadian  Pacific  Railway  Company 
providing  for  increases  of  $5.00  per  month  for 
operators,  agents  and  relief  agents,  $10.82  per 
month  for  linemen,  $15.00  per  month  for  dis- 
patchers east  of  Cartier,  $12.00  per  month  for 
dispatchers  west  of  Cartier,  and  making  cer- 
tain changes  in  working  conditions.  A  similar 
agreement  with  the  Canadian  National  Rail- 
ways was  announced  a  few  days  later. 
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Negotiations  between  the  locomotive  en- 
gineers, firemen,  etc.,  and  the  railways  have 
been  postponed  for  a  few  weeks. 

In  connection  with  a  dispute  between  the 
Canadian  Pacific  Railway  and  certain  classes 
of  clerks,  storekeepers,  etc.,  in  the  stores  de- 
partment, and  also  in  connection  with  a  dis- 
pute between  the  railway  and  certain  classes 
of  clerks,  etc.,  in  the  mechanical  departments, 


applications  were  made  for  Boards  of  Con- 
ciliation and  Investigation  under  the  Indus- 
trial Disputes  Investigation  Act,  1907  (Labour 
Gazette,  May,  1927,  page  491).  In  the  case 
of  the  former,  negotiations  were  resumed  at 
the  instance  of  the  Department  of  Labour 
and  an  agreement  was  reached.  In  the  case 
of  the  latter  no  settlement  has  yet  been  re- 
ported. 


RECENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
•**■      important    industrial     agreements     and 

schedules  of  wages  and  working  conditions  that 
have  recently  been  received  by  the  Depart- 
ment. Such  agreements  are  summarized  each 
month  in  the  Labour  Gazette.  In  the  ma- 
jority of  cases,  the  agreements  are  signed  by 
both  employers  and  employees.  Vefbal  agree- 
ments, which  are  also  included  in  the  records, 
are  schedules  of  rates  of  wages  and  hours  of 
labour  and  other  conditions  of  employment 
agreed  upon  between  the  parties  concerned, 
and  in  effect  though  not  signed.  In  addition 
to  these,  important  schedules  of  wages  are 
summarized,  including  civic  schedules.  In  the 
cases  of  each  agreement  or  schedule,  the  rates 
of  wages  for  the  principal  classes  of  labour 
are  given,  with  other  information  of  general 
interest. 

Manufacturing:   Printing  and  Publishing 

Toronto,  Ontario. — Publishers  of  the  Four 
Daily  Newspapers  and  International 
Printing  Pressmen  and  Assistants' 
Union  No.  1. 

(This  agreement  is  an  award  of  the  local 
Board  of  Arbitration  appointed  in  accordance 
with  the  code  of  the  procedure  of  the  Inter- 
national Arbitration  Agreement  between  the 
American  Newspaper  Publishers'  Association 
and  the  International  Printing  Pressmen  and 
Assistants'  Union  of  North  America.) 

Agreement  in  effect  from  June  1,  1925  until 
May  31,  1928  and  thereafter  up  to  60  days. 

Union  to  supply  help,  and  such  help  to  be 
given  preference. 

Office  to  meet  expense  of  carfare  involved 
by  securing  additional   subs. 

Each   publisher   shall    employ   a   foreman. 

Hours,  eight  per  day,  seven  per  night. 

Journeymen  called  in  by  office  and  not 
required   shall   receive   $2. 

Wages,  per  week,  journeymen,  from  June  1, 
1925  to  May  31,  1926,  day  work,  $41.  night 
work,  $41.50:  from  June  1,  1926  to  May  31, 
1927,  day  work,  $41.50;  night  work,  $42;  from 
June  1,  1927  to  May  31,  1928,  day  work, 
$42.50;  night  work,  $43.  Foreman's  wages  to 
be  fixed  by  negotiation;  overtime,  time  and 
one-half;  public  holidays  and  Sundays,  double 
rate. 


Apprentices  to  serve  five  years,  scale  rising 
from  $15  per  week  for  first  6  months  of  third 
year  to  $28  for  second  6  months  of  fifth  year. 
Commencement  wage  to  be  not  less  than  $12 
per  week.  Apprentices  to  join  the  union  after 
6   months. 

Foreman  to  be  sole  judge  of  competency. 

Chapel  having  a  grievance  will  notify  exec- 
utive board,  who  will  refer  same  to  publishers 
or  business  manager  of  the  newspaper,  and  if 
difference  is  not  then  adjusted  it  shall  be 
referred  to  the  joint  standing  committee  of 
two  publishers  and  two  members  of  the  union. 

(linages  in  union  constitution  or  by-laws 
will   not  change  the  agreement. 

Differences  shall  be  settled  by  arbitration. 

Toronto,  Ontario. — Publishers  of  Three 
Toronto  Daily  Newspapers  and  Mailers' 
Union,  No.  5. 

Agreement  to  be  in  effect  from  June  1,  1927, 
to   May   31,    1929. 

Wages  per  week,  day  work,  $38;  night  work, 
$38.50. 

Hours,  eight  per  day;   seven  per  night. 

Extras,  time  and  one-half  for  hour  work, 
minimum  of  four  hours.  These  men  not  to 
receive  more  than  a  regular  day's  pay  unless 
working  more  than  a  regular  day. 

Overtime   rate,   time   and   one-half. 

Work  on  evening  papers  on  specified  days, 
double   time. 

Differences   to   be  settled   by   arbitration. 

Apprentices'  wages,  per  week,  from  $15 
during  first  6  months  of  third  year  to  $25 
during  second  6  months  of  fifth  year. 

Winnipeg,  Manitoba. — Employing  Photo- 
Engravers  and  International  Union  of 
Photo-Engravers,  Local  No.  37. 

Agreement  to  be  in  effect  from  October  1, 
1926  until  September  30.  1929,  and  thereafter 
from  year  to  year  with  60  days'  notice  of 
change. 

Minimum  wage  per  week,  journeymen,  first 
year.  $50:   second  year,  $53;  third  year,  $55. 

Hours,  44  per  week. 

Overtime  first  three  hours,  time  and  one- 
half:  thereafter,  Sundays  and  general  holidays, 
double   time 

Seven  days'  notice  shall  be  given  of  altera- 
tion of  schedule  time.  Seven  days'  notice  of 
discharge  or   leaving  a  job. 

Apprentices  to  serve  five  years,  beginning  at 
the  age  of  sixteen  or  over.  No  overtime  for 
first  three  years,  and  then  only  when  accom- 
panied by  a  journeyman.  One  apprentice  to 
five    journeymen. 
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Apprentices'  scale,  per  week,  from  $10  in 
first  year  to  $36  in  fifth  year. 

Only  union  members  to  be  employed  if 
available. 

Foreman  to  be  a  union  member. 

Disputes  to  be  submitted  to  an  arbitration 
committee  of  three  employers  and  three  union 
members. 

During  arbitration,  no  strikes  or  lockouts 
shall   be   engaged  in. 

No  contracts  of  employment  to  be  entered 
into  without  the  sanction  of  the  Union. 

Vancouver,  B.C. — Three  Newspaper  Pub- 
lishing Firms  and  Vancouver  Typo- 
graphical Union,  No.  226. 

Agreement  to  be  in  effect  from  January  1. 
1927  until  December  31,  1929,  with  30  days  for 
negotiations  regarding  new  agreement. 

Only  union  members  to  be  employed  if 
available. 

Questions  arising  regarding  contract  or  scale 
shall   be  referred  to   a  joint  committee. 
Foreman  to  be  judge  of  competency. 

If  better  terms  are  allowed  by  the  union  to 
any  Vancouver  newspaper  they  shall  be  allowed 
to  the  employers  under  this  agreement. 

Wages,  per  hour,  morning  newspapers,  $1.16ff; 
7i  hours'  work,  six  nights  per  week. 

Evening  newspapers,  $1.06§:  7i  hours  per 
day,  six  days  per  week. 

When  a  shift  is  part  day  and  part  night, 
60  cents  in  addition  to  the  night  scale  i;hall 
be  paid. 

Subs  coming  regularly,  doing  less  than  four 
days'  or  nights'  work  per  week  shall  be  paid 
50  cents  extra  for  each  shift  worked  for  the 
office. 

Overtime,  time  and  one-half. 

Machinist  operators,  50  cents  extra  per  shift. 

Work  en  Christmas  Day,  Dominion  Day  and 
Labour  Day,  on  both  morning  and  evening 
newspapers,  double  price.  Sunday  work,  double 
time;  for  other  holidays,  time  and  one-half,  pro- 
vided it  shall  be  permissible  to  work  on  such 
holidays  for  live  hours  for  a  full  days  pay,  at 
option  of  the  publishers. 

Under  extraordinary  conditions,  men  may  be 
required  to  get  out  regular  editions  at  single 
price. 

One  dollar  extra  for  a  call-back. 

One  apprentice  for  six  journeymen;  sixteen 
years  to  be  minimum   age. 

Apprentices  shall  be  examined  on  entering 
the    office. 

Minimum  wages,  third  year,  one-third  of 
journeymen's  wage;  fourth  year,  one-half;  last 
year,    two-thirds. 

Hours,  same  as  for  journeymen. 

No  overtime  while  journeymen  are  available. 

Learners  on  machines  to  be  journeymen 
members. 

Period   for  learning,  seventeen  weeks. 

Learners  may  work  overtime  only  if  no 
journeymen  are  available. 

Wages  of  beginners  on  machines,  other  than 
apprentices,  from  40  per  cent  of  scale  during 
first  three  weeks  to  85  per  cent  of  scale  during 
last  four  weeks.     Total  period,  seventeen  weeks. 

Foreman  shall  employ  help,  and  discharge 
same  for  incompetency,  neglect  of  duty,  viola- 
tion  of   office  rules,   and  to  decrease   the   force. 

Foreman  shall   be  judge  of   competency. 

Foreman  shall  not  be  disciplined  for  carrying 
out  union  instructions. 
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Journeymen  desiring  to  become  learners  on 
machines  shall  retain  their  priority  on  the  floor 
during  term  of  apprenticeship. 

No  strikes,  walkouts,  boycotts  or  lockouts  are 
to   take   place. 

When  sufficient  men  are  not  available,  the 
foreman  may   transfer  men  from  night  to  day. 

Extra  men  may  be  employed  for  less  than  a 
full   day. 

Victoria,  B.C. — Certain  Local  Firms  and  In- 
ternational Typographical  Union,  Local 
No.  201. 

Agreement   to   be   in   effect   from   January    1, 
1927    to    December    30,    1929,    and    for    another 
year   unless  60  days'  notice  of  change  is  given- 
Only   union  members   are   to   be   employed. 

Minimum  wages,  night  work  from  January  I,. 
until  October  1,  1927,  $1.11  J  per  hour  or  $50.10 
per  week.  From  October  1,  1927  until  end  of 
contract,   $1.14|   per   hour   or    $51.60   per   week. 

Seven  hours  per  night;    six  nights  per  week. 

Day  work,  same  periods,  $1.03 J  and  $1.06| 
per  hour,  $46.50  and  $48  per  week. 

Lobster   shift,   50   cents  over   night   scale. 

Foreman,  not  less  than  75  cents  per  day 
above   journeymen's   scale. 

Head  machinists,  assistant  foreman,  head 
admen,  machinist  operators  and  machine 
tenders,  not  less  than  50  cents  per  day  over 
journeymen's   scale. 

Call-back,  $1. 

Overtime  beyond  seven  and  one-half  hours 
per  day,  time  and  one-half. 

No  overtime  for  apprentices  if  journeymen 
are  available. 

Sundays.  Labour  Day  and  Christmas  Day, 
double  time;  other  holidays,  time  and  one-half, 
provided  newspapers  may  work  a  five-hour  day 
for  a  full  day's  pay  on  such  holidays. 

One   apprentice  to  five  journeymen. 

Three  apprentices  when  more  than  twenty 
regulars  are  employed,  including  machine- 
tender   apprentice. 

Wage  for  apprentices,  third  year,  one-third 
op  journeymen's  scale;  fourth  year,  one-half; 
fifth  year,  two-thirds. 

Apprentices  are  to  be  entitled  to  increases 
if  successful  in  the  International  Typographical 
Union  course  in  printing. 

Wages  for  beginners  on  typesetting  machines, 
first  lour  weeks,  thirty  per  cent  of  scale; 
second  four  weeks,  forty  per  cent;  third,  fifty 
per  cent;  fourth,  sixty  per  cent;  fifth,  seventy 
per  cent;  sixth,  eighty  per  cent. 

Proof  readers  must  be  union  members. 

All  proofs  must  be  read  by  a  member  of  the 
chapel. 

Under  extraordinary  conditions,  men  may  be 
required  to  get  out  regular  edition  at  single 
nrice  if  work  is  not  completed  within  regular 
hours. 

Construction:    Buildings   and   Structures 

Toronto,  Ontario. — Various  Master  Paint- 
ers, Company,  Firm  or  Contractor  and 
Painters,  Decorators  and  Paperhangers 
of  America,  Local  No.  151. 

(This  agreement  was  drawn  up  to  settle  the 
strike  reported  in  the  Labour  Gazette  for 
July  and  in  this  issue  and  accepted  by  the 
majority  of  the  40  employers  concerned,  the 
employees  of  the  remainder  continuing  on 
strike.) 
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Agreement  to  be  in  effect  from  May  1,  1927 
to   May   1,   1928. 

Hours,  eight  per  day;   forty-four  per  week. 

Overtime,  first  four  hours,  time  and  one-half. 
Shift  work  to  be  single  time.  Saturday  after- 
noon. Sundays  and  holidays,  double  time. 

Minimum  wages,  per  hour,  journeymen,  from 
June  G  to  August  15,  1927,  80  cents;  from 
August    15   to   May   1,    1928,   85   cents. 

Workmen  sent  to  outside  jobs  shall  be  paid 
railway  fare  and  expenses,  regular  pav  during 
the  day,  or  berth  for  the  night.  Allowance 
for  ooard  and  lodging.  Overtime  on  country 
work  to  be  permitted  if  not  interfering  with 
local  union. 

Transportation  beyond  the  city  limits  to  be 
provided;  workmen  to  travel  on  employers' 
time. 

Any  mechanic  not  proving  satisfactory  may 
be  discharged,  wages  being  paid  at  once. 

Hamilton,  Ontario.^Certain  Master  Paint- 
ers and  Contractors  and  Brotherhood 
of  Painters,  Decorators  and  Paperhang- 
ers  of  America,  Local  No.  205. 

Agreement  unsigned  but  acknowledged  by 
letter. 

Minimum   wage,   per   hour,   75   cents. 

Hours,  eight  per  day,  four  on  Saturday. 
Night  work,  nine  hours'  pay  for  eight  hours' 
work. 

Overtime,  after  eight  hours,  time  and  one- 
half;  overtime  to  be  eliminated  as  far  as 
possible. 

Travelling  time  and  transportation  both  ways 
to  men  working  12  miles  or  more  from  the 
City  Hall.  Within  this  radius,  travelling  time 
one    way    and    transportation    both    ways. 

Men  required  to  stay  on  job  shall  recive 
board  and   transportation. 

No  work  on  Labour  Day.  Double  time  for 
specified   holidays. 

No  sub-contracting;  no  man  to  accept  work 
on  his  own  behalf  if  fully  occupied  with  work 
of   an  employer. 

In  failure  to  agree  on  wages  and  conditions, 
disputes  to  be  submitted  to  an  arbitration 
board  of  one  from  each  party  and  a  chairman 
mutually    agreed    on. 

Niagara  Falls,  Ontario,  and  Surrounding 
Territory. — Builders'  Exchange,  Master 
Carpenters  of  the  City  of  Niagara  Falls 
and  United  Brotherhood  of  Carpenters 
and  Joiners  of  America,  Local  No.  713. 

Agreement  to  be  in  effect  from  March  1, 
1927  until  February  28,  1929,  with  two  months' 
notice   of   change. 

Hours,  eight  per  day,  four  on  Saturdays. 

Minimum  wage,  per  hour,  journeymen,  from 
March  1,  until  July  31,  1927,  85  cents;  from 
August  1,  1927  until  February  28,  1929,  90 
cents. 

Overtime,  until  9  p.m.,  and  Saturday  after- 
noons, time  and  one-half.  All  other,  double 
time. 

Master  carpenters  may  work  on  their  con- 
tracts. Only  union  men  to  be  hired  when 
available.  If  not,  non-union  men  may  be 
hired,  being  given  12  days  to  join  the  union. 

Men  moved  from  one  job  to  another  during 
working  hours  to  be  paid  car-fare  and  travelling 
time. 


If  alteration  of  agreement  is  desired,  an 
effort  shall  be  made  to  reach  a  settlement  on 
or  before  February  1.  If  party  receiving  notice 
of  desired  change  fails  to  meet  party  sending 
notice,  it  shall  be  presumed  the  change  is 
granted,  to  be  effective  on  March   1   following. 

Apprentices  to  be  employed  only  when  there 
are  journeymen,  with  one  to  five  journeymen. 
Apprentices  may  work  overtime  only  when 
working   with    journeymen. 

Foremen,  five  cents  per  hour  above  union 
rate. 

Business  agent  may  visit  the  job  at  any 
time,   but  not  interfere  with  same. 

Men  in  contractors'  shops  may  work  if 
necessary  one  hour  per  day  overtime  on 
machines  at  straight  time  rates. 

No  member  may  work  after  regular  hours 
for  any  person  else  while  employed  by  a 
recognized   contractor. 

Any  grievance  shall  be  submitted  to  a  com- 
mittee of  two  from  each  party. 

Welland,  Ontario. — Employing  Plumbers 
and  Journeymen  Plumbers  and  Steam- 
fitters,  Local  No.  595. 

Agreement  to  be  in  effect  from  May  1,  1927 
until  April  30,  1928,  or  for  another  year,  with 
90  days'  notice  of  change. 

Hours,  eight  per  day;  four  on  Saturdays. 

Overtime.  Saturday  afternoons,  Sundays  and 
all  legal  holidays,  double  time. 

Transportation  and  board  for  men  working 
out  of  town.  If  returning  daily,  same  to  go 
one  way  in  their  own  time. 

None  but  union  men  to  be  employed  or  those 
willing  and  eligible  to  become  so. 

Not  more  than  one  apprentice  to  three 
journeymen,  additional  helpers  being  allowed  as 
required. 

Wages,  per  hour,  plumbers  and  steamfitters, 
95  cents. 

Port  Arthur  and  Fort  William,  Ontario. — 
Twin  City  Building  Contractors  and 
Bricklayers,  Masons  and  Plasterers' 
International  Union,  Local  No.  25. 

Verbal  agreement,  to  be  effective  from  Mav 
1,  1927  until  April  30,  1928,  with  three  months' 
notice  of  change. 

Minimum  wage,  per  hour,  $1.25. 

In  event  of  men  being  brought  in  from  other 
parts,  where  higher  rate  is  paid,  higher  rate 
shall  prevail  with  all  men  on  the  job. 

Hours,  eight  per  day,  four  on  Saturdays. 

When  two  shifts  are  worked,  no  member  to 
work  more  than   eight  hours  in  twenty-four. 

Overtime  and  holiday  work  to  be  performed 
only   in   cases   of   extreme   emergency. 

For  out-of-town  work,  walking  time  to  be 
allowed,  three  miles  per  hour.  Men  sent  from 
one  job  to  another  to  be  paid  travelling  time. 
Transportation  to  be  paid  for  out-of-town 
work,  except  in  case  of  a  man  quitting  of  his 
accord. 

A  shack  shall  be  supplied. 

The  steward  shall  examine  all  scaffolding. 
No  perpendicular  ladders  to  be  used.  Where 
scaffold  is  over  20  feet  high,  the  scaffold 
beneath  shall  be  left  intact. 
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Winnipeg,  Manitoba. — Master  Plasterers' 
Section  of  the  Builders'  Exchange  and 
Operative  Plasterers  and  Cement  Fin- 
ishers' International  Association,  Local 
No.  334. 

Agreement  to  be  in  effect  from  June  21, 
1927  until  December  31,  1928,  with  one  month's 
notice  of  change. 

No  stoppage  of  work  until  matter  under 
dispute  is  brought  before  the  Joint  Arbitration 
Committee  and  a  settlement  reached.  Com- 
mittee shall  consist  of  three  members  of  each 
of  the  parties,  who  shall  investigate  into  and 
try  to  settle  same.  Settlement  shall  be  binding 
after  union  ratification. 

No   sub-contracting   to   be   done   by   members. 

Hours,   eight   per   day;    four   on    Saturdays. 

No  work  on  Saturday  afternoons,  Sundays 
or  specified  holidays. 

Overtime,  double  time.  Members  will  be 
fined  for  failing  to  report  known  cases  of 
overtime  work   at  regular   rates. 

Wli3n  desirable,  three  shifts  shall  be  worked 
with  half  an  hour  for  a  meal. 

No  more  than  two  hours  overtime  per  day 
on    country    jobs. 

Transportation  for  out-of-town  work;  travel- 
ling time  up  to  eight  hours  in  twenty-four,  at 
regular  rate.  Travelling  time  in  the  city  when 
changing  jobs. 

Extra  car-fare  and  travelling  time  for  work 
outside  the  city. 

Minimum  wage  per  hour,  $1.25;  from  January 
1,    1928,   $1.35. 

In  event  of  any  increase  in  wages  in  other 
basic  trade,  plasterers  rate  will  advance  at 
once. 

Members  must  report  the  fact  of  working 
with  any  plasterer  not  a  member  in  good 
standing  of  the  society. 

Foremen  must  be  members  of  the   local. 

Two  bosses  must  not  use  the  tools  unless  one 
or  more  union  men  work  for  each  boss. 

Edmonton,  Alberta. — General  Contractors' 
Association  of  Builders'  Exchange  and 
Bricklayers'  and  Masons'  International 
Union,  No.  1. 

Agreement  to  be  in  effect  from  May  1,  1927 
until  April  30,  1929.  New  agreement  to  be 
negotiated  during  February,  1929. 

Hours,  eight  per  day  for  five  days;  four  on 
Saturdays. 

Minimum  wage,  per  hour,  $1.35.  Foremen 
not  less  than  10  cents  extra  per  hour. 

Overtime  only  for  saving  of  life  or  property, 
at  time  and  one-half  to  9  p.m.,  thereafter,  and 
Saturday  afternoon,  Sundays  and  all  legal  holi- 
days, double  time. 

Edmonton,  Alberta. — General  Contractors' 
Association  of  Building  Industries  and 
District  Council  of  Carpenters,  Locals 
1325  and  2607. 

Agreement  to  be  in  effect  from  May  1,  1927 
until  April  30,  1929,  and  for  an  additional 
year  unless  notice  of  change  is  given  before 
January   31. 

Hours,   eight  per    day;    four   on   Saturdays. 

Minimum  wage,  per  hour,  95  cents. 

Double  time  for  holiday  work.  No  work  on 
Labour   Day. 


Overtime,  time  and  one-half. 
Members  of   Carpenters'   locals    to    be    given 
preference   of   employment. 

Transportation  and  Public  Utilities:  Electric 
Railways 

Cornwall,  Ontario. — Cornwall  Electric 
Railway  Company  and  Amalgamated 
Association  of  Street  and  Electric  Rail- 
way Employees  of  America,  Division  No. 
946. 

Agreement  to  be  in  effect  from  February  1, 
1927   until   February   1,   1928. 

The  company  agrees  that  all  employees 
covered  by  the  agreement  may  become  and 
remain  members  of  the  Association  during  life 
of  the  agreement.  Employees  may  have 
necessary  leave  of  absence  to  attend  conven- 
tions or  do  committee  work. 

Promotion  and  transfers  shall  be  based  on 
seniority   and   efficiency. 

Uniforms   to   be   supplied   by   company. 

Hours  per  day,  in  power  houses  running 
continuously,    eight,   with    alternating   shifts. 

Wages,  per  hour,  passenger  conductor  motor- 
men,  rirst  year,  35  cents;  second  year,  37  cents; 
third   year,   40   cents. 

Freight  services,  motormen,  50  cents;  brake- 
men,  37  cents.  Shop  men:  per  hour,  carpenters, 
45  cents;  general  hands,  40  cents;  pitmen,  38 
cents;    helpers,   35   cents. 

Power  house  employees,  line  and  meter  men 
and   gas  department  paid   by   the  month. 

Track  maintenance  men:  foremen,  42  cents, 
labourers,  37  cents. 

In  event  of  Sunday  operation,  time  and  one- 
half  for  Sunday  work. 

Winnipeg,  Manitoba. — Winnipeg  Electric 
Railway  Company  and  Motormen,  Con- 
ductors and  Busmen  of  the  Company 
Represented  by  a  Committee. 

Agreement  to  be  in  effect  from  May  1,  1927 
until  April  20,  1930,  and  thereafter  with  30 
days  notice  of  change  prior  to  May  1  in  any 
year. 

•In  event  of  extreme  emergency  such  as  result 
of  war  or  other  catastrophe,  affecting  cost  of 
living  or  revenue,  either  party  may  give  30 
day's  notice  of  desire  to  terminate  agreement 
on  April  30  in  any  year,  and  negotiate  a  new 
one. 

This  agreement  followed  one  effective  between 
May  1,  1926  and  April  30,  1927,  findings  of  a 
Conciliation  Board  of  August,  1926.  It  was 
concluded  after  arbitration  between  the  two 
parties  and  gives  an  increase  of  one  cent  per 
hour  to  each  class  of  worker,  and  various  other 
changes  in  working  conditions. 

Wages,  per  hour,  one-man  car  operators  and 
busmen,  first  six  months,  53J  cents;  second  six 
months,  56  \  cents;  second  year,  60  J  cents; 
thereafter,  63!  cents.  Two-men  car  operators, 
first  six  months,  48  cents;  second  six  months. 
51  cents;  second  year,  55  cents;  thereafter,  58 
cents.     Sunday  rate,  5  cents  extra  per   hour. 

On  May  1,  1928,  and  again  on  May  1,  1929, 
one  cent  per  hour   will   be  added  to  the  rates. 

Extra  motormen,  conductors  and  busmen, 
reporting  every  day,  minimum  of  $20  per  week. 

Overtime,  time  and  one-half. 
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Special  allowance  for  reporting  time,  pull-iu 
time  and   box  time. 

Senioiity  subject  to  efficiency  to  be  given 
preference. 

Uniforms  to  be  furnished  by  company. 

Runs  shall  conform  as  nearly  as  possible  to 
an  eigat-hour   day. 

Time  in  excess  of  eight  hours  and  twenty 
minutes   to   be   overtime. 

Minimum  time  for  runs,  seven  hours  and 
forty-fr-e  minutes. 

No   run   shall   exceed   a   thirteen-hour   spread. 

Men  for  motor  bus  operation  shall  be  taken 
from  the  service,  runs  being  available  only  to 
qualified  men. 

Men  may  train  for  buses  between  August  1 
and  October  1  in  any  year. 

Reasonable  leave  will  be  granted  on  applica- 
tion. 

Any  employee  holding  office  in  the  employees' 
organization,  requiring  absence  from  the  com- 
pany's employ  shall  during  absence  retain 
seniority  rights. 

Such     officers    will     be    granted     leave    when 
regular  operation  of  the  service  will  permit. 
m    In  lay-off  owing  to  slack  work,  youngest  men 
in  service  shall  be  first  laid  off. 

Men  laid  off  shall  be  given  preference  of 
employment. 

Employees  shall  have  free  transportation  on 
all  lines  of  the  company  and  may  have  trip 
passes  over  certain  other  lines. 

Both  parties  agree  not  to  allow  outside 
influence  oi  interference  in  any  dispute  between 
them. 

Disputes  regarding  wages  or  working  con- 
ditions or  other  matters,  if  not  satisfactorily 
adjusted  by  railway  officials,  shall  be  con- 
sidered by  a  body  of  officials  of  the  company 
and  a  grievance  committee  of  motormen,  con- 
ductors and  busmen  on  the  seniority  list,  who 
shall  endeavour  to  reach  a  satisfactory  settle- 
ment. 

No  discrimination  by  either  party  against 
any  employee  for  joining  or  continuing  as  a 
member  of  any  labour  organization  or  for  not 
being  a  member  of  same. 


Transportation  and  Public  Utilities: 
Telegraphs  and  Telephones 

Alberta. — Alberta  Government  Telephone's, 
Regulations  and  Wage  Schedule  for 
Outside  Forces. 

In  effect  from  March  1,  1927  until  March  1, 
1928,  and  thereafter  from  year  to  year  unless 
notice  in  writing  is  given  on  or  before  February 
1  of   any  year. 

Hours,  eight  per  day  on  exchange,  rural  and 
long  distance  work.  Ordinary  working  hours 
8  a.m.  to  noon  and  1  p.m.  to  5  p.m.  except  in 
Calgarv,  Letbbridge  and  Medicine  Hat.  At 
these  points,  exchange  employees  other  than 
plant  inspectors  will  work  44  hours  per  week, 
having  Saturday  afternoon  off. 

In  shift,  any  eight  consecutive  hours  (one 
hour  intermission  for  meals)  shall  constitute  a 
day,  including  Saturday  afternoons. 

Employees  waiting  orders  or  material  will  be 
paid  at  standard  rate,  and  employees  relieved 
from  duty  during  the  day  (except  by  their  own 
fault,  or  request,  or  on  account  of  weather) 
to  receive  not  less  than  one-half  day's  pay. 


Overtime,  Sundays  and  holidays,  time  and 
one-half. 

From  10  p.m.  to  8  a.m.,  double  time. 

Overtime  not  allowed  employees  on  monthly 
salary  except  in  extraordinary  cases  such  as 
storms,  fires  or  floods. 

Automatic  men  to  be  allowed  overtime  for 
Sundavs  and  holidays  when  required  in  addition 
to  their  regular  shift. 

Monthly  employees,  two  weeks'  holidays  with 
pay   each  year,   after   one  year's  employment. 

Hourly  employees,  one  week's  holiday  per 
year   alter  one  year's  employment. 

Car-fare  and  transportation  to  be  furnished 
by   the   department   when   considered   necessary. 

Board  and  lodging  to  be  allowed  inspectors 
and  switchboard  men  on  duty  away  from  head- 
quarters. 

Board  and  lodging  to  be  allowed  to  other 
employees  away  from  headquarters  on 
temporary   jobs. 

Apprentices  shall  serve  four  years  for  "inside 
work"  such  as  shop,  switchboard  and  installa- 
tion work  and  for  cableman;  three  years  for 
"outside  work"  such  as  line  construction  and 
maintenance. 

Nothing  in  the  schedule  to  reduce  pay  of  an 
employee  now  getting  a  higher  rate  for  work 
classified  in  the  wage  schedule. 

No  discrimination  against  employees  on 
account  of  affiliation  or  relation  they  may  or 
may  not  have. 

Department  will  receive  complaints  from  any 
employee  or  committee  of  employees. 

Wage  schedule:  per  month,  foreman,  $180; 
foreman,  rural  and  long  distance,  $170:  wire 
chiefs,  $180  and  $160;  district  plant  inspectors. 
$152.50;  plant  inspectors,  $150:  switchboard- 
men  (travelling),  $150.  Switch  foreman,  rural 
and  long  distance,  $6.35  per  day;  sub-foremau 
(exchange),  chief  installer,  85  cents  per  hour. 
Switch  foremen  (class  A),  $180  per  month; 
(class  R)  and  (class  C),  88  and  85  cents  per 
hour. 

Per  hour-cable  splicers,  86  cents;  troublemen. 
switchboardmen,  switchmen  (automatic),  line- 
men (exchange),  80  cents;  repairmen.  80  cents; 
installer 3,  rackmen,  75  cents;  linemen  (rural 
and  long  distance),  $5.85  per  day.  Floating 
gang  per  day.  with  board  and  lodging,  foremen. 
$5.35;  sub-foremen,  $4.65;  linemen,  $4.25. 
Switchboardmen  or  linemen  transferring  to 
district  work,  $130  per  month  for  the  first  year. 

After  rhree  years'  service,  in  any  grade  above 
apprentice,  a  merit  rate  will  be  added  to  the 
base  rate  as  follows:  foremen,  wire  chiefs  and 
switch  foremen,  class  "A",  $5  per  month:  plant 
inspectors  and  travelling  switchboardmen.  $2.50 
per  month  Employees  on  daily  rate,  15  cents 
per  day;  employees  on  hourly  rate,  2  cents  per 
hour. 

Rates  for  apprentices,  during  first  six  months, 
plant  inspector,  $57  per  month;  linemen,  rural 
and  long  distance,  $3.15  per  day;  linemen, 
floating  gang,  $1.65  per  day;  others,  per  hour, 
28i    cents. 

The  schedule  provides  specified  increases 
every   six  months. 

Higher  salaries  than  those  in  the  schedule 
for  journeymen  will  be  paid  when  warranted  by 
ability  and  quality  of  service. 
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Transportation  and  Public  Utilities: 
Electricity  and  Gas 

Winnipeg,  Manitoba. — Winnipeg  Electric 
Company  and  the  Gas  Workers'  Union 
of  Winnipeg. 

Agreement  to  be  in  effect  from  May  1,  1927 
until  May  1,  192S,  and  from  year  to  year  unless 
changed  after  30  days'  notice. 

No  discrimination  against  employees  for  being 
or  not  being  union  members,  but  foremen  or 
sub-foremen  shall  not  be  members  of  the  union. 

Wages  per  hour,  heaters,  pusher  operators, 
64  cents;  producer  operators,  door  lifter 
operators,  quenching  car  operators,  62  cents; 
handy  men,  pipe  fitter,  tinsmith,  60  cents;  yard 
men,  coke  wheelers  and  labour  employed  in  coal 
cars  and  purifying  house  or  any  part  of  the  gas 
works,   45   cents. 


Overtime,  time  and  one-half.  Regular  rate 
for  Sunday  and  holiday  work  when  same  occurs 
in    regular    shift. 

Employees  shall  enjoy  same  privileges  as 
regards  passes  on  Company  lines  as  previously. 

Hours,  8  per  day  for  men  on  the  battery, 
9  per  day  for  yard  men  and  labourers. 

Leave  of  absence  to  be  granted  upon  applica- 
tion to  respective  foremen.  Union  officers  to 
be  granted  leave  for  union  business  when 
operation  of  works  will  permit. 

Employees  on  relay  shifts  shall  change  shift 
in  rotation  as  arranged  by  the  Company  and 
the  Union. 

Seniority  and  efficiency  to  be  given  prefer- 
ence in  case  of  vacancies. 

Grievances  will  be  adjusted  by  the  foreman 
and  union  representatives  if  possible,  or  by 
superintendent  of  plant,  orders  of  foreman 
being  carried  out  in  the  meantime. 

Representatives  of  the  Company  and  the 
union  to  meet  regarding  all  questions  which 
may  arise. 


BUILDING  PERMITS  ISSUED  IN  CANADA  IN  JUNE,  1927 


HP  HE  vialue  of  the  building  permits  issued 
■*■  by  63  cities  during  June  aggregated  $18,- 
399,858;  this  was  a  seasonal  decline  of  10.4 
per  cent  from  the  May  total  of  $20,532,147, 
while  in  the  more  significant  comparison  with 


June,  1926,  there  was  a  falling-off  of  only  1.7 
per  cent,  the  value  for  that  month  having  been 
$18,718,050.  The  aggregate  for  the  first  half 
of  1927,  however,  exceeded  that  of  the  first 
half  of  any  other  year   on  record  for  these 


ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED   BY  BUILDING   PERMITS  ISSUED 

BY  63  CITIES 


Cities 


June, 1927 


P.E.I.— C  harlotteto  wn 
Nova  Scotia 

•Halifax 

New  Glasgow 

•Sydney 

New  Brunswick 

Tredericton 

•Moncton 

•St.  John 

Quebec 

•Montreal — *Mai- 
sorineuve 


•Quebec 

Shawinigan  Falls... 

•Sherbrooke 

•Three  Rivers 

•Westmount 

Ontario 

Belleville 

•Brantford 

Chatham 

•Fort  William 

Gait 

•Guelph 

•Hamilton 

•Kingston 

•Kitchener 

•London 

Niagara  Falls 

Oshawa 

•Ottawa 

Owen  Sound 

•Peterboro , 

•Port  Arthur 

•Stratford 

•St.  Catharines 

•St.  Thomas 

Sarnia 


211,650 

197,820 

3,000 

10,830 

365,811 


345,065 

20,746 

4,686,572 


May.  1927 


331,699 

138,813 

1,185 

191,701 

171,620 

12,300 

139,985 

19,335 

4,264,352 


3,177,250 

3,043,089 

435,897 

637,468 

63,550 

56,985 

252,400 

37,100 

82,100 

136,150 

675,375 

353,560 

7,214,654 

8,627,948 

20,425 

9,240 

83,552 

137,000 

111,400 

103,238 

101,750 

156,800 

30,445 

42,065 

38,815 

40,590 

234,300 

456,150 

32,591 

30,620 

188,704 

142,385 

152,985 

416,235 

92,965 

160,825 

1,283,500 

292,810 

300,820 

435,725 

15,450 

15,200 

40,258 

131,310 

82,185 

675,805 

13,210 

21,140 

153,483 

119,204 

15,404 

4,838 

79,047 

72,621 

June, 1926 


17,000 

48,430 

41,335 

2,345 

4,750 

123,985 

7,660 

99,625 

16,700 

4,497,947 

2,461,587 

1,518,660 

23,785 

88,000 

154,490 

251,425 

7,979,772 

10,225 

14,470 

20,595 

62,710 

7,501 

77,820 

431,500 

202,691 

135,092 

248,870 

265,232 

103,225 

383,663 

34,500 

23,063 

488,355 

78,669 

97,446 

13,240 

61,530 


Cities 


Ontario— 

SaultSte.  Marie.. 
•Toronto 

York      and      East 
York  Townships. 

Welland 

•Windsor 

Ford... 

Riverside 

Sandwich 

Walkerville 

Woodstock 

Manitoba 

•Brandon 

St.  Boniface 

•Winnipeg 

Saskatchewan 

•Moose  Jaw 

•Regina 

•Saskatoon 

Alberta 

•Calgary 

•Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia. . . 

Kamloops 

Nanaimo 

•New  Westminster.. 

Prince  Rupert 

•Vancouver 

Point  Grey 

North  Vancouver.. 

South  Vancouver. . 
•Victoria 


June,  1927 


Total— 63  cities.. 
•Total— 35  cities. 


38,300 
2,694,797 

488,500 

30,885 

383,525 

108,075 

166,025 

135,640 

61,000 

36,618 

1,405,510 

14,130 

70,430 

1,320,950 

1,539,725 

144,925 

691,935 

702,865 

912,841 

366,801 

511,585 

32,755 

1,700 

2,063,095 

3,730 

6,150 

66,160 

22,595 

1,333,040 

430,210 

24,925 

121,800 

54,485 


May  1927 


32,434 
3,210,693 

689,510 

23,600 

353,005 

211,336 

347,400 

102,000 

189,000 

5,169 

1,628,672 

14,832 

246,790 

1,367,050 

1,758,047 

314,127 

639,390 

804,530 

1,333,982 

430,982 

885,070 

17,255 

675 

2,415,827 

70,170 

8,100 

134,250 

5,825 

992,990 

592,300 

49,210 

99,400 

463.582 


June,  1926 


18,399,858 
14,920,738 


20,532,147 
17,075,504 


24,775 
2,407,549 

758,570 

107,895 

1,187,661 

217,750 

68,250 

253,825 

176,000 

17,100 

1,125,695 

7,750 

48,595 

1,069,350 

788,510 

18,735 

384,570 

385,205 

802,415 

629,330 

153,340 

17,295 

2,450 

3,334,296 

1,620 

6,556 

100,393 

12,600 

2,179,525 

708,000 

179,055 

107,400 

39,147 


18,718,050 
15,456,716 


Report  not  received. 
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cities;  standing  at  SSI. 373.019.  it  was  3.3  per 

,cent  higher  than  in  the  first  half  of  1926.  the 
previous  high  level.  As  has  been  pointed  out 
jn  other  issues,  the  wholesale  costs  of  building 
materials  this  year  have  averaged  consideiably 
less  than  in  any  other  of  the  last  eight  years. 

Some  50  cities  furnished  detailed  statements 
showing  that  they  had  issued  over  1.700  per- 
mits for  dwellings  valued  at  more  than  $7,- 
SOO.000  and  some  3,300  permits  for  other  build- 
ings estimated  at  approximately  $9,000,000. 
During  May.  authority  was  given  for  the  erec- 
tion of  nearly  2.000  dwellings  and  some  4.000 
other  buildings,  valued  at  approximately  $9.- 
000.000  and  $10,250,000  respectively. 

Improvement  over  May.  1927,  was  reported 
in  Xew  Brunswick  and  Quebec,  where  there 
were  gains  of  113.2  and  9.9  per  cent  respec- 
tively. Of  the  declines  elsewhere,  that  of 
$1,413,294  or  16.4  per  cent  in  Ontario  was 
most  pronounced,  although  Alberta  registered 
a  greater  proportionate  decrease  of  $421,141  or 
31.6  per  cent. 

As  compared  with  June,  1926.  there  were  in- 
creases in  all  provinces  except  Ontario  and 
British  Columbia,  in  which  there  were  re- 
ductions of  10.6  per  cent  and  38.1  per  cent 
respectively.  Saskatchewan  reported  the  great- 
est increase,  of  $751,215  or  95.1  per  cent. 

Of  the  larger  cities,  Montreal  recorded  an 
increase  in  the  value  of  the  permits  issued, 
as  compared  with  both  the  preceding  month 
and   the    corresponding   month    in    1926;    To- 


ronto and  Winnipeg  showed  a  decline  in  the 
former, and  an  advance  in  the  latter  compari- 
son, while  in  Vancouver  the  reverse  was  the 
case,  there  being  an  increase  over  May,  but  a 
reduction  as  compared  with  June,  1926.  Of 
the  other  centres,  Halifax,  New  Glasgow, 
Moncton,  Saint  John,  Shawinigan  Falls.  Sher- 
brooke,  Westmount,  Belleville,  Chatham, 
Kitchener,  Oshawa,  St.  Catharines.  St.  Thomas, 
Sarnia,  Sault  Ste.  Marie.  Woodstock.  Regina. 
Lethbridge,  Prince  Rupert  and  South  Vancou- 
ver reported  improvement  in  both  compari- 
sons. 

Table  I  gives  the  value  of  the  building  per- 
mits issued  by  63  cities  during  May,  1927,  and 
June.  1926:  the  35  cities  for  which  record^  are 
available  since  1910  are  marked  with  asterisks. 

Cumulative  Record  for  First  Half  Year, 
1020-19:27 '. — Table  II  is  a  record  by  provinces 
of  the  building  permits  issued  by  63  cities  dur- 
ing the  first  six  months  of  each  year  since 
1920;  it  also  shows  the  totals  for  the  same 
years,  the  proportion  that  the  six  months'  ag- 
gregates bear  to  the  yearly  totals,  and  the 
average  index  numbers  of  wholesale  prices  of 
building  materials  and  of  wages  in  the  building 
trades. 

The    1927   aggregate   for   the   first    half  year 

-1.373.619;    this  was  an   increase   of  3.3 

per  cent.  23.5   per  cent,   34.1    per  cent.    11.4 

per  cent.   14.2  per  cent,  45.9   per  cent,   and 

-      or  cent,  as  compared  with  the  first   six 

months  of   1926.   1925.   1924.   1923,   1922,   1921 


TABLE  II —PROVINCIAL  TOTALS  OF  BUILDING  PERMITS  ISSUED  BY  63  CITIES  DURING 

FIRST  HALF  YEAR,   1920-1927       ' 


Province 

Xo.  of 
Cities 

1927 

1926               1925 

1924 

1923 

1922 

1921 

1920 

Prince  Edward  Island . 

1 
3 
3 
6 
31 
3 
3 
4 
9 

s 

1. 008.779 
784  821 
I 

36.002.910 
5,037.890 
4.-1S5.147 
3,297,769 

11.761,074 

17.000 

294.397 

551,353 

19,575,823 

31.334.947 

8,491,110 

2,884,1  ! 

2,429,373 

13,182,254 

11.000 

851,958 

755.090 

16,647,887 

31,808,126 

3,140.730 

1,506,755 

1.508,55' 

$ 

16,700 

304. 2S9 
16,523,301 

2,522,201 
7,610,764 

1 

27.500 

19,598.1 

2,331,030 
1,470,59* 

1.279.915 

S 

49.500 
1,223,584 
1,107,458 

U.858  395 

2,437,585 

2.213.495 
5.449.206 

$ 

127,200 

1.734.457 

534,855 

10,870,750 

29.105.123 

• 

2,427,465 

5.401.294 

$ 

34.500 

Xew  Brunswick 

Quebec 

1.1 23. 270 
13,318.280 

Ontario 

Manitoba 

Saskatchewan 

Alberta  

British  Columbia 

29.355.724 
5.740.273 
2.219.660 
3,791.546 
3.832,845 

Canada — 

(63  Cities')    6  months 
(63  Cities')  12  months. 

SI, 373, 619 

78,760,419 

156.3S6.607 

P5.899.717 

125.029.367 

1       - 

73.0!7.49', 
133,521,621 

71,281,674 
148.215.40? 

55,771,684 

116,794.414 

61,754,710 

117.019.622 

Proportion    of    permit? 
issued  in  first  6  moe 

50-4 
160-6 

52-7 
1541 

47-9 
165-2 

51-7 
166-1 

4S-1 
161-1 

17-8 

1971 

52-8 

1  Average      weighted 
index  numbers  of  whole- 
sale  prices   of   building 

147-3 

215-5 

-  Average  index  num- 
bers of  wanes  in  build- 

- 

1721 

170-4 

169-7 

162-8 

170-5 

180  9 

i  Compiled  by  Dominion  Bureau  of  Statistics.  Average.  1913  =  100. 
•  Compiled  by  Department  of  Labour,  Average,  1913  =  100 
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and  1920,  respectively.  Since  the  average  in- 
dex number  of  wholesale  prices  of  building 
materials  is  this  year  considerably  lower  than 
in  any  other  since  1920,  the  advance  in  the 
volume  of  construction  is  greater  than  would 
be  indicated  by  the  percentage  gain  in  the 
value  of  the  'building  authorized  by  the  co- 
operating cities. 

Provincial  Totals  of  Building  Permits 
Issued. — Nova  Scotia,  New  Brunswick,  On- 
tario, Saskatchewan  and  Alberta  reported 
higher  aggregates  of  building  permits  issued 
than  in  the  first  six  months  last  year;  in 
Saskatchewan,  in  fact,  the  total  was  greater 
than  in  any  other  year  since  1920.  Nova 
Scotia  registered  the  greatest  proportionate 
gain  of  $714,382,  or  242.7  per  cent,  while  the 
largest  absolute  increase  of  $4,667,963,  or  14.9 
per  cent  was  in  Ontario.  Of  the  remaining 
provinces,  Quebec  showed  a  decline  of  only 
3.0  per  cent;  in  Manitoba  and  British  Colum- 
bia, however,  there  were  reductions  of  40.7 
per  cent  and  10.8  per  cent  respectively 

During  the  first  six  months  of  this  year, 
the  31  cities  furnishing  returns  in  Ontario  re- 
ported 44.2  per  cent  of  the  total  value  of  the 
building  authorized,  as  compared  with  39.8  in 
the  same  months  of  1926.  In  Quebec,  the  pro- 
portion declined  from  24.9  last  year  to  23.3 


in  the  elapsed  months  of  1927,  in  British  Col- 
umbia from  16.7  per  cent  to  14.5  per  cent  and 
in  Manitoba  from  10.8  to  6.2  per  cent.  There 
were  increases  in  this  proportion  in  the  re- 
maining provinces. 

Totals  of  Permits  Issued  by  Four  Leading 
Cities. — In  Table  III  are  given  the  aggregates 
of  permits  issued  in  the  four  largest  cities  in 
the  first  half  of  each  year  since  1920,  together 
with  the  proportion  that  their  totals  are  of  the 
yearly  and  half-yearly  totals  for  the  63  cities. 
The  building  authorized  was  valued  at  $35,- 
330,568  in  the  first  six  months  of  1927;  this 
was  12.7  per  cent  lower  than  in  the  same 
months  last  year,  but  it  was  higher  than  in 
any  other  year  of  the  record  except  1923,  when 
the  cost  of  building  materials  was  considerably 
higher. 

The  aggregate  for  Montreal  was  rather  lower 
than  in  1926,  but  was  greater  than  in  any  other 
year  except  1923,  The  total  for  Toronto, 
which  was  exceeded  only  in  1923  and  1922, 
was  9.1  per  cent  above  last  year's  aggregate. 
Winnipeg  registered  a  smaller  total  of  esti- 
mated building  than  in  the  first  half  of  1926, 
but  greater  than  in  any  other  of  the  eight 
years  shown  in  Table  III,  except  1920,  while 
in  Vancouver  the  1927  aggregate  was  only  ex- 
ceeded in  1926. 


TABLE  III— BUILDING  PERMITS  ISSUED  BY  FOUR  LARGEST  CITIES  IN  FIRST  HALF  YEAR,   1920-27 


City 


Montreal. . 
Toronto. . . 

Winnipeg. . 
Vancouver . 


Total,  4  largest  cities — 

Six  Months 

Total,  4  largest  cities — 

Twelve  months 

Proportion  of  permits  issued  by 
4  largest  cities  in  first  6 
months  to  total  for  year. . . 

Proportion  of  permits  issued  by 
4  largest  cities  in  6  months 
to  6  months'  total  for  63 
cities  .   


1927 


11,689,05? 

13,038,265 
4,579,300 
6,023,951 


35,330,568 


43-4  p. c. 


1926 


12,682,239 
11,945,913 
8,069,600 
7,756,825 


40,454,577 
83,613,495 

48-4  p.c. 
51-4  p.c. 


1925 


11,440,158 
12,998,633 
2,412,940 
4,899,543 


31,790,174 
63,438,784 

501  p.c. 

48-2  p.c. 


1924 


11,248,115 

11,007,603 

1,770,000 

4,137,261 


28,162,979 
64,348,121 

43-8  p.c. 
46-4  p.c. 


1923 


15,469,327 
18,016,857 
2,104,500 
2,230,159 


37,820,843 
68,496,764 

55-2  p.c. 
51-8  p.c 


1922 


9,142,774 
17,893,725 
4,049,700 
2,013,431 


33,099,630 
71,907,956 

46-0  p.c. 
46-4  p.c. 


1921 


7,330,178 

11,688,813 

3,084,050 

1,660,382 


23,763,423 
53,795,051 

44-2  p.c. 
42-6  p.c. 


1920 


8,263,498 

12,922,551 

5,435,450 

1,485,068 


28,106,567 
51,744,488 

54-3  p.c. 
45-5  p.c. 


Maternity  Allowances  in  Australia 

The  Australian  Maternity  Allowance  Act, 
passed  by  the  Federal  Parliament  in  1912,  pro- 
vided for  the  payment  of  five  pounds  in  the 
case  of  each  confinement  resulting  in  the  birth 
of  a  viable  child  whether  such  child  was  born 
alive  or  dead.  The  mother  must  be  a  native 
of  the  Commonwealth  or  intend  to  settle  there- 
in. No  payment  is  made  in  the  case  of  an 
aboriginal  or  an  Asiatic.  The  Commissioner 
of    Maternity    Allowances    recently    issued    a 


statement  showing  the  number  of  claims 
granted,  the  expenditure  and  cost  of  adminis- 
tration of  the  Act  during  the  twelve  months 
ending  June  30,  1926.  During  that  period  al- 
lowances were  granted  in  136,171  cases,  entail- 
ing an  expenditure  of  £680,855.  In  addition 
the  cost  of  administration  of  the  Act  amounted 
to  £15,702.  There  were  517  cases  reported 
where  maternity  allowances  were  rejected  be- 
cause of  the  fact  that  the  requirements  of  the 
law  were  not  fulfilled. 
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FAIR    WAGES    CONDITIONS    IN   DOMINION    GOVERNMENT 

CONTRACTS 


HPHE  Department  'has  recently  received  in- 
•*-  formation  regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair 
wages  conditions  sanctioned  by  Order  in 
Council  for  the  protection  of  the  labour  to 
be  employed.  The  contracts  (Group  "A") 
awarded  in  connection  with  the  works  of  con- 
struction contain  the  general  fair  wages 
clause,  which  is  as  follows: — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current 
from  time  to  time  during  the  continuance  of 
the  contract  for  competent  workmen  in  the 
district  in  which  the  work  is  being  performed 
for  character  or  class  of  work  in  which  they 
are  respectively  engaged,  and  if  there  be  no 
current  rates  in  such  district,  then  fair  and 
reasonable  rates,  and  shall  work  such  hours  as 
are  customary  in  the  trade,  in  the  district 
where  the  work  is  carried  on,  or  if  there  be 
no  custom  of  the  trade  as  respects  hours  in  the 
district,  then  fair  and  reasonable  hours,  unless 
for  the  protection  of  life  and  property,  or  for 
other  cause  shown  to  the  satisfaction  of  the 
Minister  of  Labour,  longer  hours  of  service 
are  required.  The  Minister  of  Labour  may  at 
any  time  and  from  time  to  time  determine  for 
the  purposes  of  this  contract,  what  are  the  cur- 
rent or  fair  and  reasonable  rates  of  wages  and 
the  current  or  fair  and  reasonable  hours,  and 
may  from  time  to  time  rescind,  revoke,  amend, 
or  vary  any  such  decision,  provided  that  his 
determination  and  any  amendment  or  variation 
shall  not  be  operative  prior  to  the  period  of 
three  months  immediately  preceding  the  date 
thereof. 

The  contract  for  interior  fittings  (Group 
"  B ")  awarded  contains  the  general  fair 
wages  clause,  and  other  conditions  for  the 
protection  of  the  labour  employed  in  the 
execution  of  same,  as  sanctioned  by  the  Fair 
Wage  Order  in  Council  as  follows: — 

All  workmen,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of 
the  work  hereby  contracted  for,  shall  be  paid 
such  wt;ges  as  are  generally  accepted  as  current 
from  time  to  time  during  the  continuance  of 
the  contract  for  competent  workmen  in  the 
district  in  which  the  work  is  being  performed, 
and  if  there  be  no  current  rate  in  such  district, 
then  a  fair  and  reasonable  rate,  and  shall  work 
such  hours  as  those  fixed  by  the  custom  of  the 
trade  as  respects  hours  in  the  district  where  the 
work  is  carried  on,  or  if  there  be  no  custom  of 
the  trade  as  respects  hours  in  the  district  then 
fair  and  reasonable  hours,  except  for  the  pro- 
tection of  life  and  property,  or  on  due  cause 
shown  to  the  satisfaction  of  the  Minister  of 
Labour.  In  the  event  of  a  dispute  arising  as  to 
what  is  the  current  or  a  fair  and  reasonable 
rate  of  wages  or  what  are  the  current  hours 
fixed  by  the  custom  of  the  trade  or  fair  and 
reasonable  hours  it  shall  be  determined  by  the 
Minister  of  Labour,  whose  decision  shall  be 
final;    payment    may    also    be    withheld    of    any 


moneys  which  would  otherwise  be  payable  to 
the  contractor  until  the  Minister  of  Labour's 
decision  has  been  complied  with. 

By  the  term  "  current  wages "  and  the  term 
"  hours  of  labour  fixed  by  the  custom  of  the 
trade  "  in  the  foregoing  are  meant  respectively 
the  standard  rates  of  wages  and  hours  of  labour 
either  recognized  by  signed  agreements  between 
employers  and  workmen  in  the  district  from 
which  the  labour  required  is  necessarily  drawn 
or  actually  prevailing,  although  not  necessarily 
recognized   by   signed   agreements. 

Three  of  the  contracts  above  mentioned 
contained  schedules  of  rates  and  hours  based 
on  the  current  standards  of  the  district  in 
these  respects.  These  schedules  are  given 
below. 

A  statement  was  also  received  as  to  sup- 
plies ordered  by  the  Post  Office  Department 
subject  to  the  regulations  for  the  suppressing 
of  the  sweating  system  and  the  securing  of 
fair  wages,  etc. 

The  general  labour  conditions  sanctioned 
by  the  Fair  Wages  Order  in  Council  are  as 
follows: — 

1.  Where  there  are  special  circumstances 
which  in  the  judgment  of  the  Minister  of  Labour 
make  it  expedient  that  he  should  do  so,  he  may 
decide  what  are  the  current  or  fair  and  reason- 
able rates  of  wages  for  overtime,  and  what  is 
the  proper  classification  of  any  work  for  the 
purposes  of  wages  and  hours.  Immediately 
upon  receipt  of  notice  of  any  decision  of  the 
Minister  of  Labour  hereunder  the  contractor 
shall  adjust  the  wages  and  hours  and  classifica- 
tion of  work  so  as  to  give  effect  to  such  de- 
cision. In  case  the  Contractor  shall  fail  so  to 
do.  or  to  pay  to  any  employee  or  employees  for 
any  services  performed  or  for  any  hours  of 
labour,  wages  according  to  the  rates  fixed 
therefor  by  the  Minister  of  Labour  hereunder 
regarding  overtime  and  classification,  the  Min- 
ister of  Labour  may  authorize  and  direct  the 
Minister  to  pay  any  such  wages  at  the  rates  so 
fixed  and  deduct  the  amount  thereof  from 
any  moneys  owing  by  the  Government  to  the 
Contractor  and  any  such  payment  shall  for  all 
purposes  as  between  the  Contractor  and  the 
Government  be  deemed  and  taken  to  be  pay- 
ment to  the  Contractor,  and  the  Contractor 
shall  be  bound  in  every  particular  by  any  such 
authority,  direction  and  payment  as  aforesaid. 
The  powers  of  the  Minister  of  Labour  here- 
under shall  not  be  exercised  as  to  any  employee 
or  employees  where  it  is  established  to  his 
satisfaction  that  an  agreement  in  writing  exists 
and  is  in  effect  between  the  Contractor  and  the 
class  of  employees  to  which  such  employee  or 
employees  belong  or  the  authorized  representa- 
tives of  such  class  of  employees  fixing  rates  of 
wages,  overtime  conditions  and  hours  of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or  fre- 
quented by  the  workmen,  the  Fair  Wages 
Clause  or  Schedule  inserted  in  his  contract  for 
the  protection  of  the  workmen  employed,  also 
any  decision  of  the  Minister  of  Labour  under 
the  preceding  paragraph. 
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3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  and  the  books  or  documents  con- 
taining such  record  shall  be  open  for  inspection 
by  the  Fair  Wage  Officers  of  the  Government 
at  any  time  it  may  be  expedient  to  the  Minis- 
ter  of  Labour   to  have   the   same   inspected. 

4.  The  Contractor  shall  not  be  entitled  to 
payment  of  any  money  which  would  otherwise 
be  payable  under  the  terms  of  the  contract  in 
respect  of  work  and  labour  performed  in  the 
execution  of  the  contract  unless  and  until  he 
shall  have  filed  with  the  Minister  in  support 
of  his  claim  for  payment  a  statement  attested 
by  statutory  declaration,  showing  (1)  the  rates 
of  wages  and  hours  of  labour  of  the  various 
classes  of  workmen  employed  in  the  execution 
of  the  contract;  (2)  whether  any  wages  in 
respect  of  the  said,  work  and  labour  remain  in 
arrears;  (3)  that  all  the  labour  conditions  of 
the  contract  have  been  duly  complied  with;  or, 
in  the  event  of  notice  from  the  Minister  of 
Labour  of  claims  for  wages,  until  the  same  are 
adjusted.  The  Contractor  shall  also  from  time 
to  time  furnish  the  Minister  such  further  de- 
tailed information  and  evidence  as  the  Minis- 
ter may  deem  necessary  in  order  to  satisfy  him 
that  the  conditions  herein  contained  to  secure 
the  payment  of  fair  wages  have  been  complied 
with,  and  that  the  workmen  so  employed  as 
aforesaid  upon  the  portion  of  the  work  in 
respect  of  which  payment  is  demanded  have 
been   paid   in  full. 

5.  In  the  event  of  default  being  made  in 
payment  of  any  money  owing  in  respect  of 
wages  of  any  workmen  employed  on  the  said 
work  and  if  a  claim  therefor  is  filed  in  the 
office  of  the  Minister  and  proof  thereof  satis- 
factory to  the  Minister  is  furnished,  the  said 
Minister  may  pay  such  claim  out  of  the  moneys 
at  any  time  payable  by  His  Majesty  under 
said  contract  and  the  amounts  so  paid  shall  be 
deemed   payments   to  the   Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses 
or  teams,  and  the  persons  entitled  to  payments 
for  the  use  or  hire  of  horses  or  teams  shall 
have  the  like  rights  in  respect  of  moneys  so 
owing  them  as  if  such  moneys  were  payable 
to  them   in  respect  of  wages. 

7.  With  a  view  to  the  avoidance  of  any 
abuses  which  might  arise  from  the  sub-letting 
of  contracts  it  shall  be  understood  that  sub- 
letting other  than  such  as  may  be  customary 
in  the  trades  concerned  is  prohibited  unless  the 
approval  of  the  Minister  is  obtained;  sub- 
contractors shall  be  bound  in  all  cases  to  con- 
form to  the  conditions  of  the  main  contract, 
and  the  main  Contractor  shall  be  held  respon- 
sible for  strict  adherence  to  all  contract  con- 
ditions on  the  part  of  sub-contractor;  the  con- 
tract shall  not,  nor  shall  any  portion  thereof 
be  transferred  without  the  written  permission 
of  the  Minister;  no  portion  of  the  work  to  be 
performed  shall  be  done  at  the  homes  of  the 
workmen. 

8.  All  workmen  employed  upon  the  work 
comprehended  in  and  to  be  executed  pursuant 
to  the  said  contract  shall  be  residents  of  Can- 
ada, unless  the  Minister  is  of  opinion  that 
Canadian  labour  is  not  available  or  that  other 
special  circumstances  exist  which  render  it 
contrary  to  the  public  interest  to  enforce  this 
provision. 


Department  of  Public  Works 

Contracts   in   Group  "A"   (Construction) 

Dredging  bed  of  River  St.  Louis,  P.Q. 
W.  H.  Robinson,  Toronto,  Ont.  Date  of  con- 
tract, June  21,  1927.  Amount  of  contract, 
approximate  expenditure,  $33,624. 

Construction  of  a  new  hull  and  housing  for 
dredge  P.W.D.  "  Arrow  Lakes ",  British 
Columbia.  Names  of  contractors,  McCharles 
and  McDougall  of  Nelson,  B.C.  Date  of  con- 
tract, June  22,  1927.  Amount  of  contract, 
$7,875. 

Repairs  to  wharf  and  approach  at  Quatsino, 
B.C.  Name  of  contractors,  McDonald  Pile 
Driving  Company,  Limited,  Victoria,  B.C. 
Date  of  contract,  June  27,  1927.  Amount  of 
contract,  approximate   expenditure,   $1,488.20. 

Dredging  main  entrance  of  channel  to  har- 
bour and  grain  elevator  at  Collingwood,  Ont. 
Name  of  contractors,  The  C.  S.  Boon  Dredg- 
ing and  Construction  Company,  Limited, 
Toronto,  Ont.  Date  of  contract,  June  30, 
Names  of  contractors,  0.  F.  Cummins  and 
1927.  Amount  of  contract,  approximate  ex- 
penditure, $29,600. 

Reconstruction  of  wharf  and  approach  in 
concrete  at  St-Ignace  de  Loyola,  Berthier 
County,  P.Q.  Names  of  contractors,  Munn 
and  Shea,  Limited,  Montreal,  P.Q.  Date  of 
contract.  July  5,  1927.  Amount  of  contract, 
approximate  expenditure,  $4,490. 

Dredging  areas  numbers  1  and  2  in  La  Have 
River,  N.S.  Name  of  contractors,  Beacon 
Dredging  Company,  Limited,  Halifax,  N.S. 
Date  of  contract,  July  5,  1927.  Amount  of 
contract,  approximate  expenditure,  $66,600. 

Dredging  entrance  channel,  Port  Hope, 
Ont.— deepening  East  side  of  Port  Hope  Sani- 
tary Company's  dock  and  North  end  of  West 
Harbour.  Names  of  contractors,  J.  P.  Porter, 
R.  F.  Porter  and  L.  T.  Porter,  St.  Catharines, 
Ont.,  of  the  firm  of  J.  P.  Porter  and  Sons. 
Date  of  contract,  July  7,  1927.  Amount  of 
contract,  approximate  expenditure,  $15,000. 

Dredging  entrance  channel  and  ibasin  at 
Varennes,  P.Q.  Name  of  contractors,  Les 
Chantiers  Manseau,  Sorel,  P.Q.  Date  of  con- 
tract, July  8,  1927.  Amount  of  contract,  ap- 
proximate  expenditure,  $48,770.40. 

Reconstruction  of  wharf  at  Beloeil,  Ver- 
cheres  County,  P.Q.  Name  of  contractor, 
Moise  Guertin,  of  Beloeil  Village,  P.Q.  Date 
of  contract,  July  8,  1927.  Amount  of  contract, 
approximate  expenditure,  $3,265. 

Repairs  to  West  Pier  and  construction  of 
a  wooden  sheet  pile  wall,  etc.,  in  the  rear  of 
the  east  side  of  the  harbour  of  Port  Maitland, 
Ont.  Name  of  contractor,  Vivian  T.  Bartram, 
Toronto,  Ont.  Date  of  contract,  July  8,  1927. 
Amount  of  contract,  approximate  expenditure, 
$26,485.34. 
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Dredging  channel  at  Victoria  Harbour,  B.C. 
(Hospital  Rock).  Name  of  contractors,  North 
Western  Dredging  Company,  Limited,  Van- 
couver, B.C.  Date  of  contract,  July  11,  1927. 
Amount  of  contract,  approximate  expenditure, 
$35,028. 

Dredging  areas  numbers  1  and  2  at  Victoria 
Harbour,  B.C.  Name  of  contractors.  North 
Western  Dredging  Company,  Limited,  Van- 
couver. B.C.  Date  of  contract,  July  11,  1927. 
Amount  of  contract,  approximate  expenditure, 
$9,100. 

Dredging  channel  at  the  mouth  of  the  Des- 
barats  River  (Walker  River),  Ont.  Name  of 
contractors,  A.  B.  McLean  and  Sons,  Sault 
Ste.  Marie.  Ont.  Date  of  contract,  July  12, 
1927.  Amount  of  contract,  approximate  ex- 
penditure, $3,000. 

Deepening  areas  at  elevators  and  in  front 
of  new  elevator  of  the  Great  Lake  Transpor- 
tation Company  at  Midland,  Ont.  Name  of 
contractors,  The  Randolph  Macdonald  Com- 
pany, Limited,  Toronto,  Ont.  Date  of  con- 
tract, July  13,  1927.  Amount  of  contract, 
approximate  expenditure,  $135,252. 

Dredging  in  the  Harbour,  Owen  Sound,  Ont. 
Name  of  contractors,  The  C.  S.  Boon  Dredg- 
ing and  Construction  Company,  Limited, 
Toronto,  Ont.  Date  of  contract,  July  13, 
1927.  Amount  of  contract,  approximate  ex- 
penditure,  $13,600. 

Dredging  in  main  channel,  Lake  St.  Louis, 
P.Q.  Name  of  contractors,  Les  Chantiers 
Manseau,  Sorel,  P.Q.  Date  of  contract,  Juty 
15,  1927.  Amount  of  contract,  approximate 
expenditure,  $60,566.31. 

Dredging  area  between  outer  end  of  en- 
trance piers  at  Cobourg,  Ont.  Name  of  con- 
tractors, J.  P.  Porter  and  Sons.  St.  Cathar- 
ines, Ont.  Date  of  contract,  July  18,  1927. 
Amount  of  contract,  approximate  expenditure, 
$19,800. 

Dredging  between  piers  at  entrance  of  west- 
ern channel,  and  entrance  of  eastern  channel, 
Toronto,  Ont.  Name  of  contractors,  J.  P. 
Porter  and  Sons,  St.  Catharines,  Ont.  Date 
of  contract,  July  18,  1927.  Amount  of  con- 
tract, approximate  expenditure  $19,397.10. 

Alterations  to  toilet  rooms  in  the  Customs 
House,  St.  John,   N.B.     Name   of  contractors, 
W.  E.  Emerson  and  Sons,  Limited.  St.  John, 
N.B.    Date  of  contract,  June  23,  1927. 
Amount   of   contract,  $11,298. 

Contract  in  Group  "B"  (Interior  Fittings) 

Construction  of  booths  in  the  Victoria 
Memorial  Museum,  Ottawa,  Ont.  Name  of 
contractors,  R.  A.  Sproule  and  Son,  Ottawa, 


Ont.    Date  of  contract,  July  12,  1927.    Amount 

of  contract,  $2,985. 


Contracts   containing   schedule    of   wages   and 
hours 

Repairing,  reconditioning  and  erection  of 
100-ton  electrically  operated  derrick  Songhees 
Dry  Dock  at  Esquimalt,  B.C.  Name  of  con- 
tractors. The  Pacific  Construction  Company, 
Limited.  Vancouver,  B.C.  Date  of  contract, 
June  27,  1927.    Amount  of  contract,  $13,665. 


Trade  or  Class  of  Labour 


Foreman 

Foreman  Erector 

Erectors 

Rivet  Heaters 

Rivet  Stickers 

Riveters 

Electricians 

Painters 

Machinists 

Common  labour 

Machinists'  helpers. . 
Electrician's  helpers 


Hours 
per  day 


Construction  of  a  wharf  addition  and  dredg- 
ing at  Powell  River,  B.C.  Name  of  contract- 
ors, The  Vancouver  Pile  Driving  and  Con- 
tracting Company,  Limited,  of  Vancouver, 
B.C.  Date  of  contract,  June  27,  1927.  Amount 
of  contract,  approximate  expenditure,  $9,350.12. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

Hours 
per  wee 

S   cts. 
per  day 
9  50 
8  50 
7  50 
7  50 

7  50 

8  50 
7  50 

7  50 
per  hour 

45 
per  day 
10  CO 

8  00 
5  00 
5  00 

4  40 

9  00 

5  00 
5  00 

4  40 

8 
8 
8 
8 
8 
8 
8 
8 

8-10 

8 
8 
8 
8 
8 

8 
8 
8 
8 

48 

48 

48 

48 

Pile  driver  boommen 

48 
48 

48 

48 

Dipper  Dredge — 

Winchman  or  mate 

Clamshell— 

Wincliman  or  mate 

Construction  of  Customs  and  Quarantine 
offices  and  office  building  at  William  Head. 
B.C.  Name  of  contractors,  James  Macdonald 
Construction  Company.  Limited,  Victoria, 
B.C.  Date  of  contract,  June  20,  1927.  Amount 
of    contract,   $13,785. 
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Trade  or  Class  of  Labour 


Bricklayers 

Carpenters  and  joiners 

Concrete  mixers 

Electricians 

Electricians'  helpers 

Labourers 

Lathers 

Masons 

Painters 

Plasterers 

Plumbers  and  steamfitters 

Plumbers  and  steamfitters'  helpers 

Roofers — sheet  metal 

Roofers — patent 

Sheet  metal  workers 

Teamsters  2  horses  and  wagon . . 
Teamsters  1  horse  and  cart 


Rates  of 
wages  not 
less  than 


S   cts. 
per  hour 
1.12| 
.87* 
.50 
.90 
.50 
.45 
1.00 
1.12* 
.75 
1.12* 
1.00 
.62 
.90 
.75 
.90 
.90 
.75 


Hours 
per  day 


Department    of    Railways    and    Canals 

Contracts  in  Group  "A"  (Construction) 

Metal  coating  repairs  to  concrete  pedestals 
of  Cap  Rouge  Viaduct,  La  Tuque  Subdivision, 
Saguenay  Division,  P.Q.  Name  of  contract- 
ors, The  Wertz  Company  Limited,  Toronto, 
Out.  Date  of  contract,  May  6,  1927.  Amount 
of  contract,  approximate  expenditure,  $20,000. 


Placing  of  stone  protection  along  certain 
portions  of  the  Summit  Level  of  the  Wetland 
Canal,  between  the  Guard  Lock,  south  of 
Thorold,  and  the  Aqueduct  at  Welland,  Ont. 
Name  of  contractors,  A.  E.  Rigby  and  Son, 
St.  Catharines,  Ont.  Date  of  contract,  July 
5,  1927.  Amount  of  contract,  approximate 
expenditure,  $11,500. 

Post   Office   Department 

The  following  is  a  statement  of  payments 
made  in  July,  1927,  for  supplies  ordered  by 
the  Post  Office  Department,  under  contracts 
which  are  subject  to  the  Fair  Wages  policy: 


Nature  of  Orders 

Amount 
of  Orders 

Making  metal  dating  stamps  and  type,  also  other 

$      cts. 
1,384  57 

Making  and  repairing  rubber  stamps,  daters,  etc. 
Making  up  and  supplying  letter  carriers'  uni- 
forms, etc 

127  53 

17,942  42 
289  71 

37,589  37 

47  00 

Scales 

504  10 

2,787  34 

774  20 

Census   of    Office    Occupations   in    Massachusetts 


The  Department  of  Labour  and  Industries 
of  Massachusetts  has  published  a  bulletin  giv- 
ing the  rates  of  wages  and  other  information 
regarding  office  employees  in  the  State  as  on 
May  1,  1926,  being  part  III  of  the  annual  re- 
port on  statistics  of  labour.  The  information 
in  the  bulletin  is  based  on  statements  received 
by  the  Department  from  1,075  establishments, 
classifying  their  office  employees  by  sex  and 
occupation  and  giving  the  scale  of  wages  en- 
joyed by  each  occupation.  The  complete  re- 
turns show  that  in  the  establishments  inves- 
tigated there  were  22,427  office  workers,  of 
whom  8,182  (36.5  per  cent)  were  males  and 
14,245  (63.5  per  cent)  were  females.  Thus 
for  every  4  males  employed  in  office  work 
there  were  seven  females.  According  to  the 
occupational  section  of  the  Fourteenth  Census 
of  the  United  States  there  were  in  the,  State 
in  1920  175,000  office  employees  of  whom 
72,000  were  males  and  103,000  females.  The 
present  survey  thus  represents  for  all  occupa- 
tions 12.8  per  cent  of  the  total  number  of 
persons  employed  as  office  workers  in  Massa- 
chusetts, the  number  of  males  and  females 
covered  representing  11.3  per  cent  and  13.8 
per  cent  of  the  respective  totals  for  the  State. 

Four  office  occupations  are  dealt  with  in 
the  report,  namely  clerical,  stenographic,  ac- 
counting and  bookkeeping,  and  office  appli- 
ance.    Of  the  22,427  office  workers  in  all  sal- 


ary groups,  both  sexes  combined,  11,673  (52.1 
per  cent)  were  in  the  clerical  section,  4,756 
(21.2  per  cent)  were  in  the  stenographic  sec- 
tion, 5,195  (23.2  per  cent)  were  in  the  ac- 
counting and  bookkeeping  section,  and  803 
(3.6  per  cent)  were  in  the  office  appliance 
section.  Thus  the  clerical  section,  almost 
evenly  divided  between  males  and  females,  in- 
cluded slightly  more  than  one  half  of  all 
office  employees  covered  by  the  survey. 

It  is  of  interest  to  note  what  salary  groups 
include  the  bulk  of  the  several  classes  of  em- 
ployees. Of  the  22,427  office  workers,  both 
sexes  combined,  five  successive  groups,  begin- 
ning with  2,402  employees  receiving  "$18  but 
less  than  $20"  and  ending  with  2,195  em- 
ployees receiving  "  $30  but  less  than  $35,"  in- 
cluded 13,999  employees,  or  62.4  per  cent  of 
the  total.  Of  the  8,182  males,  3,473  (42.4  per 
cent)  were  in  three  successive  groups  receiv- 
ing $25  up  to  but  not  including  $40,  the  largest 
of  the  three,  representing  16.3  per  cent  receiv- 
ing $30  but  less  than  $35.  In  addition,  1,498 
or  18.3  per  cent  received  $50  or  over  per 
week.  Of  the  14,245  females,  9,299  or  65.3  per 
cent  were  in  four  successive  groups  ranging 
from  $18  up  to  but  not  including  $30.  The 
two  largest  groups  comprised  18.8  per  cent 
receiving  $25  but  less  than  $30,  and  17.2  per 
cent  receiving  $22  but  less  than  $25. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  JULY,   1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


/TNHE  movement  in  prices  during  the  month 
■*■  was  slight,  the  weekly  family  budget 
in  terms  of  retail  prices  being  somewhat 
higher,  while  the  Dominion  Bureau  of  Sta- 
tistics index  number  of  wholesale  prices 
declined  slightly. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods  for  an  average 
family  of  five  in  terms  of  the  average  retail 
prices  in  some  sixty  cities  was  $10.92  at  the 
beginning    of   July,   as   compared  with   $10.86 


for   June; 

$11.07   for   July, 

1926 

$10.49 

for 

July,   1925, 

$9.91   for  July, 

1924 ; 

$10.17 

for 

July,  1923; 

$10.27  for  July, 

1922 

;  $10.96 

for 

July,   1921; 

$16.84  for  July, 

1920 

$16.92 

for 

June,  1920  (the  peak);  $13.00  for  July,  1918; 
and  $7.42  for  July,  1914.  The  advance  was 
due  chiefly  to  a  substantial  increase  in  the 
price  of  potatoes.  There  were,  however,  less 
important  increases  in  eggs,  bread,  flour, 
primes,  salt  pork  and  mutton.  The  seasonal 
decline  in  the  price  of  butter  continued,  while 
slight  decreases  occurred  also  in  the  prices  of 
beef,  veal,  fresh  pork,  bacon,  lard,  rice  and 
coffee.  Including  the  cost  of  fuel  and  rent 
with  that  of  foods  the  total  budget  averaged 
$21 .  11  at  the  beginning  of  July,  as  compared 
with  $21.04  for  June;  $21.30  for  July,  1926; 
$20.70  for  July,  1925;  $20.30  for  July,  1924; 
$20.65  for  July,  1923;  $20.67  for  July,  1922; 
$21.53  for  July,  1921;  $26.92  for  July.  1920 
(the  peak);  $20.63  for  July,  1918;  and  $14.17 
for  July,  1914.  Fuel  and  rent  showed  little 
change. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics, 
based  upon  the  average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  accord- 
ing to  the  commercial  importance  of  the  com- 
modities, declined  to  152.0  for  July,  as  com- 
pared with  153.5  for  June;  156.2  for  July, 
1926;  158.1  for  July,  1925;  153.9  for  July, 
1924;  153.5  for  July,  1923;  154.1  for  July, 
1922;  163.7  for  July,  1921;  256.3  for  July,  1920 
(the  peak);  202.8  for  July,  1919;  and  199.5 
for  July,  1918.  Thirty-six  prices  quotations 
were  higher,  fifty-four  were  lower  and  one 
hundred  and  forty-six  were  unchanged. 

In  the  grouping  according  to  chief  com- 
ponent materials  five  of  the  eight  main  groups 
declined,  one  advanced  and  two  were  practi- 
cally unchanged.  The  groups  which  declined 
wore:  the  Vegetables  and  their  Products 
group,  advances  in  the  prices  of  grains,  mill 
feed  and  fruits  being  more  than  offset  by 
declines  in  the  prices  of  potatoes,  sugar,  rubber, 
hay,  coffee,  rosin  and  turpentine;  the  Animals 


and  their  Products  group,  due  to  declines  in 
the  prices  of  cattle  and  meats,  which  more 
than  offset  advances  in  the  prices  of  hogs, 
eggs,  hides,  leather,  boots  and  shoes;  the  Wood, 
Wood  Products  and  Paper  group,  because  of 
lower  prices  for  groundwood  and  matches;  the 
Non-Ferrous  Metals  group,  due  to  declines  in 
the  prices  of  lead,  silver,  tin,  spelter  and 
solder;  and  the  Chemicals  and  Allied  Products 
group,  due  mainly  to  a  decline  in  the  price  of 
white  lead.  The  Fibres,  Textiles  and  Textile 
■Products  group  advanced,  due  to  the  higher 
prices  for  cotton,  wool  and  jute.  The  Non- 
Metallic  Minerals  group  and  the  Iron  and  its 
Products  group  were  practically  unchanged. 

In  the  grouping  according  to  purpose  both 
consumers'  goods  and  producers'  goods  de- 
clined, the  former  due  to  lower  prices  for 
potatoes,  cattle,  meats,  sugar,  coffee  and  mat- 
ches, which  more  than  offset  higher  prices  for 
eggs,  hogs,  tea,  rolled  oats,  oatmeal,  boots  and 
shoes;  and  the  latter  due  to  lower  levels  for 
building  and  construction  materials,  and  in 
materials  for  the  metal  working  industries,  for 
the  chemical  u^ing  industries,  for  the  meat 
packing  industries,  as  well  as  miscellaneous 
producers'  materials.  Materials  for  the  textile 
and  clothing  industries,  for  the  fur  industry 
and  for  the  leather  industry  advanced. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  were  lower,  de- 
clines in  the  prices  of  potatoes,  hay,  straw, 
cattle,  meats,  sugar,  rubber  and  non-ferrous 
metals  more  than  off-setting  increases  in  grains, 
cotton,  wool,  jute,  eggs,  hogs,  tea,  hides  and 
skins.  Fully  or  chiefly  manufactured  goods 
also  declined  slightly.  Domestic  farm  pro- 
ducts and  articles  of  marine  origin  declined, 
while  articles  of  forest  origin  and  articles  of 
mineral   origin   advanced  slightly. 

Professor  Michells  index  number  of  whole- 
sale prices  of  forty  articles,  with  prices  during 
1900-1909  as  100,  declined  to  171.8  for  July, 
as  compared  with  173.6  for  June;  174.0  for 
July,  1926;  269.4  for  July,  1920;  and  117.3 
for  July,  1914.  Foodstuffs  declined,  due  to 
lower*  prices  for  pork,  sugar,  flour,  tapioca, 
potatoes  and  currants.  Manufacturers'  goods 
advanced  somewhat,  due  to  higher  prices  for 
wool,  cotton,  hides,  silver  and  spruce. 

EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100.  tin1 
fisurpR  being  weighted  according  to  the  com- 
mercial    and     industrial     importance     of     each 
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article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being 
unweighted,  however,  for  the  period  of  1890  to 
1913  and  has  been  calculated  by  months  from 
1919  to  date  for  all  groupings  and  from  1913 
to  date  for  the  principal  grouping.  Summary 
tables  of  the  Bureau's  index  number  may  be 
found  in  the  supplement  to  the  Labour  Gazette 
for  January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24."  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY    NOTES    AS    TO    RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  July  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
in  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices 
for  uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924. 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in   fair  condition  less  desirably   located, 


but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chief! y  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the   total   income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy 
family  of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 

Index  Number  of   Changes   in   the   Cost   of 
Living 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  'been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
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covering  all  items  of  workingmen's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries, 
page  9.  This  table  gives  figures  for  June 
and  December  each  year  from  1914  to  1926, 
inclusive.  Figures  are  now  available  also  for 
March  and  September  each  year  since  1917 
and  the  accompanying  table  gives  figures  for 
December  each  year  from  1914  to  1917, 
quarterly   figures    1918   to    1926,   and  monthly 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1927* 

(Average  prices  in  1913  =  100) 


Fuel 

All 

Food 

and 
Light 

Rent 

Cloth- 
ing 

Sund- 
ries 

Items* 

Dec.  1914.... 

108 

98 

97 

105 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

13) 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

185 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919.... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

June  1920.... 

231 

168 

137 

251 

170 

200 

Sept.  1920.... 

217 

189 

138 

232 

173 

194 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

Mar.  1921.... 

180 

191 

142 

193 

176 

175 

June  1921 

152 

179 

149 

193 

176 

166 

Sept.  1921.... 

161 

174 

149 

177 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

Mar.  1922.... 

144 

169 

151 

165 

176 

158 

June  1922.... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

179 

155 

162 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923.... 

139 

169 

158 

163 

175 

157 

Sept.  1923.... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924.... 

144 

169 

158 

160 

173 

157 

June  1924.... 

134 

163 

158 

160 

173 

153 

Sept.  1924.... 

140 

163 

158 

159 

171 

155 

Dec.  1924.... 

144 

162 

158 

159 

171 

156 

Mar.  1925.... 

146 

162 

158 

160 

170 

157 

June  1925.... 

142 

159 

158 

160 

170 

155 

Sept.  1925. . . . 

147 

160 

158 

159 

169 

157 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

Mar.  1926.... 

156 

166 

158 

157 

168 

160 

June  1926.... 

151 

162 

156 

157 

168 

157 

Sept.  1926.... 

149 

160 

156 

156 

167 

156 

Dec.  1926.... 

152 

162 

156 

156 

167 

157 

Jan.  1927.... 

155 

161 

156 

156 

167 

158 

Feb.  1927.... 

153 

161 

156 

156 

167 

158 

Mar.  1927.... 

151 

161 

156 

156 

167 

157 

Apr.  1927.... 

147 

160 

156 

154 

167 

155 

May  1927..., 

147 

159 

156 

154 

167 

155 

June  1927.... 

148 

158 

156 

154 

167 

155 

July  1927.... 

149 

158 

156 

151 

167 

155 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%;  Fuel  8%;  Rent 
184%;  Clothing  184%;  Sundries  20%. 


figures  for  1927.  As  stated  in  the  above 
mentioned  supplement  the  figures  in  the  food 
group  in  the  family  budget  are  still  used  to 
show  the  changes  in  food  prices  but  in  the 
other  groups  the  percentage  changes  in  the 
prices  of  each  article  have  been  weighted 
according  to  workingmen's  average  family 
consumption,  and  in  the  fuel  and  light  group, 
gas  and  electricitj'-  have  been  included. 

Cost  of   Electric   Current  and   Gas   for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;   1910,  118.1;   1911,  113.4;   1912,  109.1 

1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2 
1921,  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2 
1925,  75.6;  1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1926.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:    1923,  73.8;    1924,  72.2; 

1925.  69.9;  1926,  6S.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
city.     When   the   above   index  number,    1900- 

1926,  is  weighted  according  to  population  in 
each  city  covered  for  the  years  1923,  1924, 
1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1925  issued  by  the  Dominion 
Bureau  of  Statistics:  Manufactured  gas,  1913, 
100;  1914,  98.2;  1915,  98.0;  1916,  96.2;  1917, 
100.8;  1918,  107.5;  1919,  111.4;  1920,  125.6; 
1921,  144.4;  1922.  141.4;  1923,  136.2;  1924, 
135.1;    1925.    132.0.     Natural   gas.    1913,    100; 

1914,  102.3;  1915,  105.0;  1916,  105.1;  1917, 
108.2;  1918,  104.8;  1919,  114.0;  1920,  126.2; 
1921.  135.1;  1922,  158.9;  1923,  158.6;  1924, 
156.8;  1925.  175.3.  For  the  years  1900  to  1913 
two  index  numbers  of  gas  costs,  calculated  for 
the  Cost  of  Living  Inquiry  in  1914-1915, 
have  been  averaged  and  converted  to  the  base 
of  1913  as  100.  as  follows:  1900,  125.8;  1901, 
125.8;  1902.  125.8;  1903.  125.2;  1904,  123.9; 
1905,    120.1;    1906?    107.5;    1907,    10S.8;    1908, 

Continued  on  page  910 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

July 
1914 

July 
1916 

July 
1917 

July 
1918 

July 
1919 

July 
1920 

July 
1921 

July 
1922 

July 
1923 

July 
1924 

July 
1925 

July 
1926 

June 

1927 

July 
1927 

Beef,  sirloin 

Beef,  shoulder.. 
Veal,    shoulder. 
Mutton,  roast... 

Pork,  leg 

Pork,  salt 

Bacon,  break- 

2  lbs. 
2  " 

1  ■ 

1  " 

2  " 

2  " 
1  doz 

1  " 
6qts. 

2  lbs. 

1   " 
1   " 

1  " 
15  " 
10  " 

5  " 

2  " 
2  " 

1   " 

1  " 

4  " 

2  " 
i  " 

2  pks 

|pt. 

c. 

27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 

26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
101 
14-6 
55-5 
25-0 
18-0 
10-4 
8-6 

9-9 
11-5 

21-6 
100 
8-2 
8-7 
8-6 
24-1 
•7 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 

28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 
9-4 

7-7 
9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 
10-8 

11-5 
9-9 

24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 
12-4 

12-0 
11-9 

23-6 
11-0 
8-9 
9-3 
9-4 
36-0 
•8 

c. 

49-4 
33-6 
17-4 
20-9 
20-2 
37-4 

25-5 
36-8 
26-9 
24-9 
51-0 
49-8 

30-0 
21-1 
19-4 
63-0 
33-0 
21-5 
11-6 
11-8 

13-1 
12-4 

22-0 
10-2 
9-1 
9-3 
9-4 
50-3 
•8 

c. 

52-6 
35-2 
19-2 
23-9 
22-4 
38-8 

28-7 
40-4 
31-0 
28-0 
45-0 
60-4 

34-5 
25-6 
23-6 
70-5 
37-0 
24-0 
13-4 
19-4 

13-4 
13-1 

38-4 
17-6 
9-9 
10-3 
10-0 
58-6 
•8 

c. 

63-6 
43-5 
22-8 
28-9 
30-0 
54-1 

39-8 
62-3 
38-8 
35-9 
59-3 
75-5 

42-5 
33-4 
30-3 
110-4 
69-9 
31-4 
16-8 
31-5 

15-8 
15-5 

39-5 
18-3 
11-6 
11-3 
10-1 
118-2 
•8 

c. 

79-6 
57-8 
28-3 
36-8 
37-7 
70-4 

51-0 
73-8 
49-3 
43-1 
70-8 
91-4 

51-7 
33-4 
30-6 
117-0 
68-0 
40-5 
23-2 
34-2 

22-9 
18-0 

43-6 
20-4 
14-6 
14-1 
11-2 
66-0 
•9 

c. 

79-8 
55-2 
28-3 
36-3 
42-1 
75-2 

56-3 

83-8 
52-7 
48-1 
78-6 
106-2 

60-4 
40-3 
38-8 
120-0 
67-0 
37-0 
24-6 
22-6 

24-6 
22-0 

47-2 
22-2 
15-4 
15-6 
13-4 
62-7 
1-0 

c. 

84-0 
54-4 
28-1 
37-3 
40-7 
74-0 

57-0 

75-8 
59-2 
52-6 
88-2 
118-8 

66-3 
40-6 
38-4 
144-0 
84-0 
44-0 
34-2 
22-2 

29-1 

27-2 

93-6 
43-4 
16-4 
16-8 
15-4 
197-4 
1-0 

c. 

70-2 
40-6 
22-0 
30-3 
32-9 
57-8 

48-0 
43-2 
38-2 
35-1 
78-6 
63-0 

37-2 
34-8 
28-2 
121-5 
63-0 
30-0 
19-8 
17-0 

21-3 
18-4 

44-4 
21-0 
13-7 
14-9 
13-7 
35-9 
1-0 

c. 

64-2 
35-6 
19-1 
28-0 
31-8 
54-2 

42-5 
43-6 
33-9 
31-4 
69-0 
70-2 

42-0 
30-0 
26-2 
105-0 
49-0 
28-0 
19-8 
17-6 

24-9 
19-8 

33-6 
15-8 
13-9 
15-2 
13-4 
43-9 
1-0 

c. 

59-6 
32-0 
18-3 
28-2 
26-6 
50-4 

39-1 

44-8 
31-2 
27-3 
69-0 
68-4 

39-3 
§30-1 
§30-1 
100-5 
§44-0 

27-5 
§20-6 

17-4 

19-7 
18-6 

50-0 
23-8 
§16-6 
§16-6 
13-5 
52-5 
1-0 

c. 

59-4 
31-2 
17-8 
28-5 
23-6 
45-2 

31-4 
41-2 
31-8 
27-6 
71-4 
68-8 

39-3 
§28-4 
§28-4 
100-5 
§43-0 

27-0 
§20-8 

16-6 

19-5 
15-9 

40-8 
19-6 
§17-4 
§17-4 
13-6 
63-9 
1-0 

c. 

60-4 
32-0 
18-1 
29-3 
28-2 
50-4 

39-2 
48-2 
37-6 
33-7 
69-0 
71-4 

40-9 
§30-6 
§30-6 
118-5 
§58-0 

31-0 
§21-8 

16-8 

20-7 
15-5 

33-6 
16-0 

§17-9 
§17-9 
15-1 
45-1 

*i-o 

c. 

620 
34-4 
19-7 
30-7 
32-3 
58-0 

44-7 
49-8 
38-2 
34-7 
68-4 
74-4 

42-0 
§31-6 
§31-6 
114-0 
§53-0 

29-0 
§21-8 

15-8 

19-8 
15-8 

31-6 
15-0 
§18-0 
§18-0 
15-4 
85-9 
1-0 

c. 

66-4 
38-2 
20-3 
29-9 
28-4 
52-8 

39-4 
43-4 
36-2 
33-1 
69-6 
80-0 

44-1 
§30-6 
§30-6 
115-5 
§53-0 

30-0 
§21-8 

16-2 

19-2 
14-7 

33-6 
16-0 
§17-9 
§17-9 
15-4 
70-5 
1-0 

c. 

66-0 
37-4 
19-9 
30-1 
28-2 
53-2 

38-8 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. . 
Milk 

43-0 
37-8 
34-3 
69-6 

Butter,  dairy.. . 
Butter,    cream- 

740 
41-9 

Cheese,  old 

Cheese,  new 

§30-7 
§30-7 
117-0 

Flour,  family... 

Rolled  oats 

Rice 

§54-0 
30-5 
§21-8 

Beans,  hand- 
picked 

Apples,  evapor- 

16-4 
19-2 

Prunes,  medium 
Sugar,  granulat- 
ed  

15-1 
33-6 

Sugar,  yellow... 

Tea,  black 

Tea,  green 

Coffee 

160 

§17-8 
§17-8 

15-9 

Potatoes 

Vinegar 

81-0 
1-0 

All  Foods 

5-48 

$ 
5-96 

$ 
6-95 

7-34 

$ 
7  42 

S 
8-46 

$ 
11  62 

$ 
13-00 

s 

13  77 

$ 
16  84 

$ 
10-96 

$ 
10  27 

$ 
10  17 

$ 
9  91 

S 
10-49 

S 
11  07 

$ 
10  86 

$ 
10-92 

Starch, laundry 

Jib. 

c. 

2-9 

c. 

3-0 

c. 
3-1 

c. 
3-2 

c. 
3-2 

c. 
3-3 

c. 
4-0 

c. 
4-7 

c. 

4-6 

c. 
5-0 

c. 
4-4 

c. 
4-0 

c. 
4-0 

c. 

4-1 

c. 

4-1 

c. 

4-2 

c. 
4-1 

c. 
4-1 

Coal  anthracite 
Coal     bitumin- 

}{t  ton 
«    « 

lgal. 

39-5 

31-1 

32-5 
22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

35-0 
38-8 
29-4 
24-4 

55-0 

38-7 
42-5 
30-6 
23-7 

53-2 

38-0 
42-5 
31-8 
23-5 

54-7 

38-0 
41-9 
30-2 

22-8 

63-2 

57-8 
52-0 
39-7 
25-6 

73-8 

58-7 
69-2 
50-8 
27-8 

71-9 

61-8 

74-7 
57-8 
28-9 

105-0 

76-6 
82-2 
63-3 
37-2 

110-9 

75-6 
87-4 
62-5 
33-7 

105-8 

68-8 
77-0 
58-5 
31-3 

107-8 

70-7 
80-2 
59-0 
30-2 

104-6 

66-0 
78-2 
57-5 
30-8 

103-2 

62-9 
76-2 
55-3 
30-3 

106-2 

63-2 
75-7 
55-9 
30-8 

101-6 

63-5 
75-9 
55-7 
31-5 

101-2 
63-3 

Wood,  hard 

Wood,  soft 

Coal  oil 

75-9 
56-2 
31-3 

Fuel  and  light- 

$ 
1  50 

$ 
1-63 

$ 
1-76 

$ 
1-91 

$ 
1-89 

$ 
1-88 

$ 
2-38 

$ 
2-80 

$ 
2-95 

$ 
3-6-1 

3  70 

S 
3  41 

$ 
3  48 

$ 
3-37 

$ 
3  28 

$ 
3  32 

$ 
3-29 

$ 
3-98 

Rent 

J  mo.. 

$ 
2-37 

$ 
2-89 

$ 
4  05 

4-75 

4  83 

s 

4  04 

S 

4-37 

$ 
4  81 

$ 
5  25 

$ 
6  38 

$ 
6  83 

$ 
6  95 

$ 
6-97 

$ 
6-98 

$ 
6-89 

S 
6-87 

$ 
6-85 

$ 
6-87 

tJTotals 

$ 
9-37 

$ 
10-50 

$ 
12-79 

14  02 

t 

14  17 

14  41 

18  41 

$ 
20-66 

$ 
22  02 

$ 
26  92 

$ 
21  53 

$ 
20-67 

$ 
20-65 

20-30 

$ 
20-70 

$ 
21-30 

21  04 

21  11 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Island 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


$ 

S 

$ 

$ 

• 

$ 

% 

% 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-24 

8-47 

11-58 

13-14 

14-04 

17-09 

11-12 

10-31 

10-65 

10-13 

10-53 

11-12 

10-73 

4-81 

5-26 

5-81 

6-34 

6-59 

7-37 

9-69 

11-38 

12-23 

14-52 

10-34 

9-29 

9-40 

9-19 

9-66 

10-06 

9-78 

5-38 

5-83 

6-55 

7-04 

7-07 

8-41 

11-07 

12-81 

13-26 

16-63 

11-13 

9-99 

10-29 

10-14 

10-16 

11-21 

10-92 

515 

5-64 

5-33 

6-87 

6-92 

8-22 

11-26 

12-91 

13-10 

16-03 

10-42 

9-72 

9-71 

9-28 

9-88 

10-32 

9-99 

501 

5-60 

6-50 

7-20 

7-29 

8-55 

11-90 

13-05 

13-67 

17-05 

10-74 

10-28 

10  08 

9-96 

10-22 

11-23 

10-94 

5-85 

6-19 

7-46 

7-87 

7-52 

8-35 

10-62 

12-75 

13-59 

16-54 

1104 

1002 

9-53 

9-39 

10-14 

10-47 

10-26 

6-86 

6-92 

7-86 

8-25 

7-99 

8-67 

10-85 

12-90 

13-61 

16-25 

10-99 

9-82 

10-14 

9-56 

10-56 

10-55 

10-89 

6-02 

6-50 

8-00 

8-33 

7-78 

8-22 

11-73 

13-01 

14-06 

16-70 

10-91 

9-86 

9-87 

9-62 

10-81 

10-77 

10-86 

6-90 

7-74 

8-32 

9-13 

8-78 

9-01 

12-30 

13-86 

14-69 

18-23 

12-19 

11-30 

11-17 

10-76 

12-09 

11-90 

11-93 

$ 

10-63 
9-82 
10-84 
10-13 
1101 
10-34 
10-98 
10-86 
11-96 


JThe  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.     See  text.     t December  only.     §Kind  most  sold.     *For  electric  light  see  text. 

t$An  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent:  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS . 

GROCERIES,  FUEL  AND  LIGHTING 

Beef 

-8:9 

0)  p 

>  u 

..a 

-4-i    03 

-u  S3 

Pork 

Bacon 

LOCALITY 

.44 

1  a 

u 

CO 

c  t. 
o  a. 

H 

as. 

♦J 

to 

a 

o 

Ja 

3    b, 
O  <D 

CO 

■si 

to  s 

a-jfa 

co»a 

•J'O 
03  a 

JO 

.  u 

83      - 

I- 

03  °° 

a 

Dominion  (average) 

cents 

33  0 
31  5 

35-7 

30-6 

25 

36-2 

30 

cents 

27  4 

26  4 

28-4 
27-5 
22-5 
25-8 
28 

cents 

25  0 
23  6 

26-2 
21-8 
16-5 
28-5 
25 

cents 

18-7 
18  2 

20-7 

17-6 

14 

18-9 

20 

cents 

14  5 
14  7 

17-1 
13-1 
12-5 
15-7 
15 

cents 

19  9 
15  6 

15-4 

14 

15 

15-5 

18 

cents 

30  1 
24  5 

25 

23-3 

25 

29 

20 

cents 

28-2 
27  1 

28-6 

28-3 

25 

28-4 

25 

cents 

26-6 
25  2 

25-5 

25 

25 

24-8 

25 

26 

25 

25  5 
24-9 
26-5 
25-6 
25 
24  4 
24-6 
25-7 
23-7 
25 
19-8 
25 
25 

25-4 
25-4 

26  9 
24-1 
25-6 
22-7 
25- 
29 

26-7 
26-6 
31-7 
27-5 
25-7 

"27-5 
27 
25 
27-5 
25 
25 
25-8 
27-7 
27-6 
25-7 
28-2 
27-5 
26-6 
27-3 
28-7 
28-7 
28 

28-6 
28-6 

"26:4 

27-2 

30 

30 

24-7 

24 

25-8 

28 

25 

26-7 

25-1 

24-2 

20-8 

32-5 

29-3 

29 

30-4 

311 

26-9 

25 

34-2 

cents 

38-8 

37  1 

38-4 

38-7 

35 

35-3 

4Q 

35-3 

40 

39  8 

38 

39 

39-5 

42-5 

36  6 

35-2 

37-6 

41-2 

39 

35-3 

"'35 
34-6 
34-8 

36  3 
34-2 
40-2 
35-2 
41-, 
35-7 
40-7 
36-6 
39-4 
35-3 
32-5 
35-3 
33-7 
36-4 
33-4 
33-8 
34 
38-5 
37-3 
35-5 
39 

36-2 
34 
37 
34-2 
34-2 
38-7 
33 
36-3 
39-4 
37-8 

37  6 
37-8 
37-4 
44  9 
43-8 
48-3 
43-5 
44-1 
39  9 
44-3 
39-7 
39-8 
39-5 
36-3 
47  6 
45-3 
45-8 
51 

43-2 
46-8 
501 
48-3 
50-4 

cents 

43  4 
40  7 

42-6 

38-8 

36-5 

39 

45 

421 

42-5 

45  6 

43-8 

47-1 

43-8 

47-5 

39  6 
37-4 
44-5 
42-7 
39| 

381 

35-7 

40  5 

411 

44-3 

40-2 

43-9 

38 

45- 

39-3 

43-4 

40-6 

35-6 

38-8 

37-3 

401 

38-9 

37-6 

35-6 

42-6 

41-4 

39-4 

41-2 

39-9 

40 

40-3 

37-2 

41-2 

43-3 

38-7 

40-8 

46-7 

42-1 

42  3 

40-9 

43-6 

50  9 

50-7 

52-5 

49-1 

51-3 

45  7 

50 

47-5 

44-6 

46 

40-2 

53  1 

52 

52-5 

57 

48-9 

52-9 

54-3 

52 

55 

cents 
61  2 

Nova  Scotia  (average) 

60  1 

60-5 

2 — New  Glasgow 

51-9 

60 

4— Halifax 

60 
65 

6 — Truro 

63 

7— P.EJ.-Charlottetown- 

New  Brunswick  (average)... 

26-6 
31-9 

29-7 

38 

33 

26-7 

27  6 

27 

27-3 

33-3 

22-5 

22-7 

25 

23 

34-5 

33-3 

34  2 

33-4 

25-6 
25-4 

21-7 

28 

26-7 

25 

25  4 

25-7 

25-6 

28-3 

22-5 

21-3 

25 

22-5 

29-7 

27-8 

28  6 

27-4 

30-4 

27 

27-8 

29-4 

27-2 

30 

27-8 

31 

29 

29-9 

30 

29-3 

29 

28 

29-5 

30 

28-7 

27-7 

27-2 

26-9 

24-5 

30 

31-2 

29-7 

27-7 

29 

31-1 

26-8 

25-4 

n  9 

24-2 

23-6 

25  1 

23-3 

23-3 

25 

28-9 

25  4 

25 

27-5 

25-1 

23-8 

25-8 

30  4 

28-7 

29 

30-5 

31-2 

30-5 

311 

30 

32-2 

23-9 
23  9 

19-7 

26-6 

27-5 

21-8 

24-6 

23-6 

24-8 

30-7 

20-5 

20-2 

25 

17-5 

31-2 

27-9 

25  3 

25-1 

27-2 

24-5 

27-4 

23-5 

23-7 

25-2 

27-5 

28-7 

27-6 

28-6 

25-7 

27 

25-2 

23-2 

25-2 

22-3 

26-3 

24-7 

26 

25-5 

23-7 

21 

28-3 

25-4 

23-5 

25-3 

26 

23 

22-5 

22-8 

24-3 

21-2 

23  7 

20-7 

21-5 

23-6 

29-1 

23  9 

25-7 

22-5 

26-6 

22-5 

22 

28-1 

27-2 

29 

29 

26-1 

28-6 

29-2 

25-7 

30 

18 

18-5 

15-8 

18-4 

21-7 

18-2 

16  6 

17- 

17-6 

19-5 

15-5 

14-7 

15 

16-5 

16-2 

17-3 

19  3 

19-3 

16-5 

19-2 

19-4 

19 

17-5 

19-8 

17-5 

20-7 

20 

20-2 

20-1 

20 

19-6 

20-2 

19-5 

18-8 

19-8 

19-2 

18-7 

17-8 

19-5 

17-7 

20 

20-5 

15-5 

20-7 

21-2 

21-1 

18-7 

16-6 

16 

17-1 

18  9 

15 

18-3 

18-8 

23-3 

17  9 

19-2 

19 

16-9 

16-6 

17-7 

20-6 

18-7 

23 

23-9 

18-6 

19-5 

19-4 

20-7 

21-2 

15-2 

14  1 

12 

14-6 

14-8 

15 

11  5 

11-6 

12-7 

12-5 

10 

11-2 

12 

10 

12-7 

10-7 

14  8 

12-6 

13-6 

12-9 

14-5 

14-9 

15-2 

15-7 

15 

12-5 

15-2 

15-9 

16-4 

16-5 

15-1 

17-3 

15-2 

15-3 

12-5 

14-4 

13-4 

14-3 

15-6 

14-4 

14-4 

13-7 

13-5 

16-3 

15 

16-3 

16 

13  1 
13-4 
12-7 

14  4 
12-7 
14-3 
14-1 
lfi-6 
13  8 
15 

12-5 
13-8 
14 

13-6 
17  9 
14-4 
19-5 
19-2 
17-2 
17-4 
18-2 
20-2 
17-5 

12-5 
17-6 

19 

19-2 

15-8 

16-5 

14-2 

14-9 

14-7 

15-8 

10 

12-7 

15 

17-5 

10-3 

16-6 

22  0 

17-9 

16-8 

15-2 

21-4 

22-8 

24 

22 

22-2 

22-7 

20-8 

23-4 

23 

23-3 

23-3 

23 

23 

23-5 

22-2 

21 

25-7 

23-1 

24-7 

22 

21-5 

23-7 

18 

24 

24 

22-7 

18-7 

17  2 

14-9 

19-4 

18-2 

16 

19-3 

17-8 

19-7 

19  5 

20-2 

20 

18-9 

17-7 

20-7 

25  4 

25 

26 

27-2 

23-4 

24-9 

26-1 

28-7 

21-8 

25 
23  9 

25 
25 
21-7 

25  5 

27-6 

25-5 

20 

25 

23-3 

25 

20 

29-8 

33-6 

29-8 

28-4 

28 

26 

30 

31 

32 

27-5 

30-5 

35 

26-2 

23-3 

28-7 

30 

27-5 

37-5 

32-7 

27-6 

29-2 

28-7 

28-2 

26-7 

27-5 

25 

27-5 

31-5 

35 

33 

33 

36-7 

31-4 

28-2 

28-2 

28-2 

33  0 

34 

29-3 

34 

34-5 

31  9 

35 

35 

38-7 

31-6 

34-2 

40  1 

45 

45 

34-2 

39-6 

37-2 

40 

40 

24-8 
27-4 

29-7 

29-1 

25 

25-7 

24-8 

24-1 

23-7 

31 

22 

20-5 

25 

23-5 

27-3 

26-3 

28-5 

27-9 

29-4 

26-7 

26-8 

29-7 

29-2 

26-6 

28-8 

29 

27-7 

28 

29-3 

29-3 

24-4 

28-2 

27 

28 

30-3 

29 

28-2 

28-4 

29-2 

27 

29-5 

30-2 

28-7 

32-3 

29-9 

27-6 

28-6 

25  6 

25-7 

25-4 

26-7 

24-8 

26-7 

26-1 

29 

27  1 

26-2 

29 

28-6 

27-3 

24-5 

34  2 

35 

37-5 

34 

31-7 

36-9 

301 

35 

33-7 

55 
620 

61 

9 — gt  j0hn 

64-4 

62-5 

11 — Bathurst 

60 

60  1 

12 — Quebec 

58-2 

13 — Three  Rivers 

62-1 

65 

15— Sorel 

53-3 

16— St.  Hvacinthe 

56 

17— St.  John's 

65 

18 — Thetford  Mines 

57-5 

62-8 

20— Hull 

60-6 

Ontario  (average) 

61  1 

60-8 

22— Brockville 

23— Kingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— Orillia 

35-6 

32-8 

33-6 

33-9 

31-5 

34 

35-8 

37 

33-7 

35-6 

35 

34-7 

33-9 

32 

37-2 

35 

34-9 

33-2 

33-2 

32-3 

31-7 

34-5 

36-7 

37 

32-5 

33-7 

35-6 

33-6 

33-1 

30  6 

31-6 

29-6 

32  4 

30-6 

29 

31-8 

38-3 

3?  1 

33-2 

32-5 

33 

29-9 

32 

38  3 

38 

39 

38-5 

36-7 

37-9 

40-4 

36-2 

40 

61-2 
561 
631 
60-6 
62-1 
60 

28— Toronto 

57-6 

61-2 

30 — St.  Catharines 

60 

31 — Hamilton 

61-2 

32— Brantford: 

62-5 

33— Gait 

62-5 

34— Guelph 

58-8 

60 

36— Woodstock 

60 

37— Stratford 

62-5 

60-9 

39— St.  Thomas 

61-7 

40— Chatham 

64-5 

60  8 

62-5 

56-2 

44— North  Bay 

60-5 

63-6 

46— Cobalt 

62-2 

61-7 

48— Sault  Ste.  Marie 

49— Port  Arthur 

61-7 
63-2 

50— Fort  William 

Manitoba  (average) 

63-8 
59  5 

58-9 

60 

Saskatchewan  (average) 

62  9 

63-8 

61 

60-4 

66-3 

Alberta  (average) 

57  5 

57 — Medicine  Hat 

56-9 

60 

56-4 

60 — Calgarv 

60-4 

61— Lethbridge 

54 

British  Columbia  (average) 

65  6 

62 

63— Nelson 

62 

64— Trail 

67 

65 — New  Westminster 

66 
66-8 

63-9 

70 

67 

a  Price  per  single  quart  higher. 


b  Adjacent  localities  12c  to  16c  per  quart. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JULY,  1927 


Fish 

"8 

■SjQ 

Eggs 

u 

03 

3 

Butter 

xi 

OB 

si 

SB 
g 
'C 

u     . 

.- 

<o 

o 

"3 

si 

c3  c  a 

8i3fi 
<n  si  ® 

■si-v  u 

HH  03  a 

J-T3    & 

»  c  a 

^         S3 
in   N 

c 

1C<L 

^^a 

T3 
03 
Si 

§£ 

Canned  sal 
(kind  mos 
sold) 
per  lb.  tin 

a  o- 

"tit 

3-° 

CD    03 
X    O 

si^-v 
£c3a 

Cooking,  fi 
No.  I's  an 
storage, 
per  doz. 

C 

u 

a 

If   . 

o3'C  £ 

paa 

>>8 

(h  a 
0    - 

03  a 

<3* 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

18-7 

29  9 

21  0 

14  4 

59  0 

20  4 

20  5 

36-6 

21  5 

37-8 

34  3 

11  6 

370 

41  9 

16  7 

27-5 

25 

53-8 

50-70 

17  7 

17-7 

18  9 
20 

28-6 

28-3 

22  2 

21-6 

40  8 

44-9 

37  4 

42-2 

11  2 

bl2-14 

37  4 

38 

43 

42 

1 
5 

1 

20. 

60 

17-1 

20 

33-1 

20 

37-2 

35 

12 

37-3 

43 

5 

2 

18 

35 

45 

17 

15 

28-2 

21-5 

42-5 

35 

9 

34-3 

43 

0 

12 

20-25 

50 

16-9 

20 

17-6 

16-4 

20 

21-7 

25-6 

30 

26-4 

24-1 

25 

21 

41-8 

40 

38-2 

39-8 
35" 

al3-3 
10 
10 

37-3 

40 

37-5 

42 
43 

e 
9 

4 

5 

6 

10 

35 
35  0 

60 
56-9 

18-8 
18  3 

17  4 

41-5 
36  1 

22-7 
22  4 

30-7 
37  7 

29-2 
33  5 

9-10 
12  1 

34-6 
35  2 

40 
41 

3 
2 

1 

16-7 

10  0 

12 

35 

10 

60 

18 

17-6 

34-7 

22 

41-3 

35 

10-12 

37-7 

44 

4 

a 

18 

35 

10 

60 

17-6 

15-6 

42-6 

211 

41-2 

33-7 

al3-5 

38-1 

44 

5 

9 

20 

35 

55-60 
50 

18-6 
19 

18-3 

18 

39-4 
27-5 

21-5 
25 

38-3 
30 

31-7 

12 
12 

35 
30 

40 
35 

8 

10 

11 

15  1 

30  5 

23  6 

10  6 

55  0 

21  3 

21  4 

30  5 

21  5 

38  3 

35  7 

10  7 

36  2 

38 

3 

10 

25 

20 

50 

20 

21-7 

33-7 

22-2 

39-2 

36-7 

12-14 

34-8 

38 

8 

VI 

15-20 

30 

10 

22-5 

25 

33-5 

22-3 

38-4 

36 

13 

37 

9 

u 

15-20 

35 

30 

15 

22-5 

19 

32-5 

21 

40-5 

36-7 

alO 

35-1 

38 

3 

14 

30 

25 

25 

24-5 
20-3 
41-2 

20-9 

20 

21-8 

35 
35 
38-9 

"35" 

10 

7 
9 

36 
36 
38 

8 
9 

3 

Lb 

20 
20 

16 

10 

60 

20 

18 

17 

30:35 

28" 

8 

50 

22 
31-5 

23-8 
19-8 

37-1 
43-2 

35 
37-3 

12 
12 

35 
38-9 

38 
40 

8 

18 

1516 

19-3 

20-6 

111 

10 

60 

20 

20-5 

35-4 

21-9 

37-5 

33-4 

10 

37-3 

38 

6 

20 

17  9 

31  0 

22-4 

12  5 

64  6 

19  6 

19  5 

39  6 

20  7 

38  0 

35  2 

11  6 

37  1 

40 

8 

20 

32 

23 

10 

20 

16 

36-4 

20-1 

39-6 

36-3 

10 

37-6 

40 

•1 

21 

35 

28 

21-7 

20-3 

44-7 

23-2 

35 

31-5 

10 

35 

39 

7 

22 

15 

35 

25 

10-20 

17-7 

20 

34-8 

19 

35-8 

32 

10 

36-5 

39 

•X 

26 

30 

20 
25 

18 
18-3 

"23  ' 

37-4 
38-7 

20-6 
20-5 

33-1 
33-9 

31 
31-9 

a9 
10 

43-1 
36-7 

42 

39 

•2 

24 

60 

25 

25 

22-25 

18 

36-8 

22-3 

37-4 

37-5 

12 

39 

40 

•7 

26 

20 

25 
28-30 

20 
20 

18 
22-2 

25 
16-8 

35-4 
41-9 

22-1 
20-1 

32-8 
42-2 

36-9 

10-11-5 
al2-5 

35-3 

37-7 

41 

41 

-6 

-7 

2'; 

15 

72 

2S 

20 

35 
32 
35 
30 

22-5 
15-5 

19 
21 

22 

17-5 
18 

38-4 
44-8 
47-6 
38-7 

20-1 
16-1 
18-8 
19-4 

39-7 
38-2 
40-2 
36-9 

""37-2 

35-4 
34-3 

12 
12 

12 
alO-5 

35-7 
38-7 
36 
37-2 

42 
40 
42 
39 

•2 
4 

2 
5 

2!. 

14 

25 
25 

25 

■AC 

20 

31 

20 

15 

32 

15 

33 

20 

12 

20 

19 

38-8 

18-9 

36-5 

35-3 

all-8 

37 

39 

1 

:>,-■ 

20 

30 

25 

46-2 

20-4 

43-1 

39-5 

12 

37-3 

39 

5 

.-■4 

30 

20 

25 

35 

17-2 

36-1 

35 

12 

35-5 

38 

4 

3i> 

20 

35 

25 

15 

23-7 

21-7 

34-5 
39 

18 
19-8 

35 
33-3 

31-7 
30-3 

10 
12 

35 

37-7 

38 
40 

3 

9 

3fi 

20 

15 

50 

lu 

15 

25 

20 

50 

18-2 

17 

39-9 

20-3 

36-1 

35-3 

10 

34-7 

40 

1 

.J>b 

14 

32 

20 

12 

55 

20 

18-3 

45 

19-5 

34-5 

33-7 

10 

37-7 

40 

3 

39 

18 

35 

20 

12 

19-5 

22 

38 

19-7 

31-9 

29-4 

12 

39-4 

42 

4 

4U 

20 

35 

28 

15 

18-3 

20 

43-6 

18 

38-4 

36-7 

13 

42 

4 

41 

25 
18 

20 
15 

21 
16 

44 
39-2 
39-1 
35 

22 
20-3 
23-6 
22-8 

36-6 
32-2 
40 
43-6 

33-5 

al2 
12 

37-2 
36-1 

40 
39 

3 

1 

42 

43 

38 
39-7 

12 
12 

32-2 
35-3 

37 
41 

8 
6 

44 

25 

25 

10 

75 

22-5 

18 

45 

30 

75 

22-5 

20 

32-1 

25-2 

45-4 

40 

15 

40 

45 

2 

4  b 

19-6 

20 

20 

19 

30-8 
43-1 

42-1 

24-6 
21-5 
24-1 

50-3 

39-1 

al4-3 

42 

6 

4/ 

17 

41-4 

36-8 

13 

38-2 

41 

3 

48 

18 

30 

18 

9 

16 

40 

37-5 

al2-5 

40 

43 

5 

49 

15-20 

30 

17 

80 

20-6 

18-8 

46-6 

22-6 

40-3 

35 

al2-5 

37-7 

42 

5 

^U 

21-5 

19  9 

19 .7 

17  2 

17-3 
17 
24  3 

25 

23-3 

23-8 

37-8 
41-3 

20  6 

20-1 
21-1 
22  3 

23 

23-3 

22-3 

35  9 

38-9 

32  0 

11-5 

33  8 

40 

7 

25 

33-7 

12 

34-6 

41 

4 

51 

30 
30  6 

35 

25-30 

30 

18 
15  5 

15 

12-5-15 
15 

20 
24  6 

25 
25 

23-7 

34-3 
37  3 

33-2 
33-1 
40-1 

32-9 
33  3 

33-2 

"'33-8 

30-2 
29  6 
31-4 
25 
31-8 

all 
1  12  0 

13 

110 

12 

33 
31  9 

33 

26-2 

33-7 

40 
42 

41 
43 
41 

2 

s 

1 
1 

52 

25  0 

25 

53 

25 

54 

25 

20 

55 

25 

30 
27  3 

18 

15-8 

25 
23  3 

42-8 
33  4 

20-4 
21  5 

32-8 
36  5 

30 
31  0 

"  13 
10  9 

34-5 
34  1 

42 
43 

6 
5 

bti 

21-7 

19  4 

23  5 

30 

20 

20 

23-7 

27-5 

32-3 

24-3 

35-2 

32-2 

Hi 

33-5 

43 

3 

l>V 

25 

30 
23-25 

18 
12-5 

25 

20-8 

25 
23 

30-8 
30-5 

19-7 

22-7 

31-9 
38-7 

30 
30-1 

al2-5 
10 

35 
33-3 

43 
43 

2 
7 

bS 

17-5-20 

15 

59 

25 

25-30 

16 

20-25 

23-5 

20-6 

38 

20-4 

38-8 

32-5 

11 

35-5 

43 

8 

W 

18 

25 

12-5 

20 

24-4 

20-4 

35-2 

20-5 

37-7 

30 

10 

33-2 

43 

5 

fjl 

20  3 

25  9 

21  5 

18  0 

22  6 

22  3 

39  7 

23  3 

38  7 

33  9 

13  0 

44  1 

48 

!> 

25 

30 

18 

18 

25 

25 

43-5 

22-3 

41-9 

40 

al2-5 

47 

1 

b2 

25 

30 

20 

25 

24-2 

34-7 

25 

40 

al4-3 

45 

49 

:•; 

Vi 

25 

30 

20 

23-3 

24-2 

33-3 

25-3 

43-1 

15 

45 

50 

b4 

19 

22 

15 

20-4 

18 

42-8 

20-9 

35 

30 

alM.- 

44-8 

48 

4 

bi> 

18 

23 

25 

15 

19-7 

18-1 

40-9 

22 

35-6 

31-2 

all-1 

42-6 

47 

'A 

t)b 

22 

20 

21-4 

19 

36-9 

20-9 

34-3 

31 

al2-5 

44 

48 

6 

Vi 

15 

30 
20 

21-2 

25 

25 
25 

42-7 
42-5 

25 
25 

32-8 
46-7 

37-5 

al3-3 
al4-3 

45 
42-5 

51 

49 

4 

2 

68 

15 

b9 

45539— 6  J 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


Locality 


cp -73 


5  2  ' 


I6 


"St 
8-f 

.2  3 


Canned  Vegetables 


£    CD 

o  a 


eh 
o 

O  P. 


cents 


Dominion  (average) 

Nova  Scotia  (average) 

1 — Sydney 

2 — New  Glasgow 

3 — Amherst 

4— Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.— Charlottetown 
New  Brunswick  (average).. 

8— Moncton 

9— St.  John 

10— Fredericton 

11— Bathurst 

Quebec  (average) 

12 — Quebec 

13— Three  Rivers 

14 — Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  John's 

18— Thetford  Mines 

19— Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42— Sarnia 

43 — 'Owen  Sound 

44 — North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52 — Brandon 

Saskatchewan  (average). . . . 

53 — Regina 

54 — Prince  Albert 

55— Saskatoon 

56 — Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

59 — 'Edmonton 

60— Cateary 

61— Lethbridge 

British  Columbia  (average) 

62 — I'ernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66 — Vancouver 

67— Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


cents 


8-3 
8-83 
7-4 
8-7 
9-3 
8-7 
8-7 
8 

6  4 
7-5 
6 

6-7 
6 
5 
•3-6-7 
6-7 
-3-8 
6-8 
7-4 
7-3-8 
•7 
■7 
3 
3 
3 
•7 
7-3-8 
7-3 
7-3 
7-3 
8 
7-3 
7-3 
7-3 
7-7-3 
7-3 
3-8 
3-8-7 
6-7 
8-9-3 
7-3-8-7 
7-3 
7-3 
8 

8-1 
8-3 
7-3-8 
6-7 


7-3- 


6-7 

7 
6-4 


8-8 
8-8 
8-9 
8-9 
8 

8-4 

10 

9  4 

8-3 

10 

9-3-10 

8-9-10 

8-9-10 


cents 

18  3 
17  5 

17-8 

16-6 

17-5 

18-3 

18 

16-9 

19-2 

18-4 

18 

19-4 

18 

18 

17-6 

17-6 

18-1 

17-3 

18-4 


17-1 

17-7 

18 

17-9 

16-7 

17  9 

18 

17 

15-7 

17-4 

17-3 

16 

18-6 

18-2 

19-3 

17-7 

17- 

17 

II 

18 

17 

17 

IS 

1! 

19-2 

18 

18-9 

17-5 

18-2 

15-5 

17-3 

20 

15-7 

19 

19-5 

18-3 


19-2 

18  4 

18 

17-5 
19-8 
18  5 

18-6 

19 

19-4 


5  4 

5-8 
5-8 
5-7 
5-3 
5-7 
6-4 
5-5 
5-4 
5-8 
6-1 
5-4 
5-6 


5-4 
5-4 
5-3 


5 
51 

4-8 

5-7 

5-9 

5-9 

6 

5-8 

5-7 

5-7 

5-7 

5-6 

5-7 

5-6 

5-5 

5-5 

5-6 

5-8 

5-7 

5-8 

5-8 

5-5 

5-6 

5-8 

5-9 

5-6 

6 

6 

5-7 

5-8 

5-8 

5-8 

6-1 


cents 

61 
6-4 

6-4 

5-8 

7 

6-5 

7 

5-9 

6 

6  4 

7 

6-3 

6-2 


6  5 

5-8 

7-7 

6-3 

6 

6 

7-3 

6-5 

5-7 

7 

6  0 

6-6 

5-6 

4-8 

5-2 

5-6 

6 

5-7 

5 

6 

5 

E 

5 

5 


9 
1 
7 
8 
8 
7 
6-3 
5-3 
5-6 
6-2 
5-7 
5-8 
5-4 
5-7 
6-4 
5-5 
6-3 
7-2 
7-2 
6-5 
7-3 
6-3 
5-5 
6  4 
6-8 
5-9 
6  0 
6-5 
5-9 
5-9 
5-7 
5-8 
6-9 
5-9 
5-1 
5-7 
5-5 
6  4 
5-8 
6-5 
6-1 
6-3 
6-3 
7-2 
6-2 
6-5 


cents 

10-8 
9  7 

101 
10 
9-5 


cents 

12  6 

13  8 

12-9 

14-2 

11-5 

15 

15 

141 

14-5 

14  3 
13-2 
13-1 
15-7 
15 

13  3 
13-6 
14-7 
14 

11-2 
12-7 
14-3 
12-6 
12-2 
14-2 
13  0 
11-3 
121 
12 
131 
12-2 
12-8 
131 
12-2 
14-2 
12-6 
12-4 
13-3 
13-6 
12  5 
12  5 
12-7 
13-3 
13-4 
13-5 
14 

14-9 
13-8 
13 

13-2 
13-1 
16 
13-9 
13-9 


10 
10-2 


11 
11 
13 
12 

13 
12 

12 
13 

13 
11 
10  0 

10-7 

10-3 
9-3 
9-4 

10-4 
9  5 

11-4 

10 
8-8 
7-9 
9-1 
9-1 

10 
9-7 


cents 

16  1 
18  1 

18 
17 
20 
17-4 
.  20 
16-4 
16-7 
16-8 
16 
15 
15 
17 
14 
15 
14 
14 
15 
14 
14 
15 
14 
13 
15 
15 
15 
13 
14 
15 
15 
15 
15 
16 
14 
14 
14 
15 
15 
15 
14 
16 
15 
15 
14 
15 
15 
15 
15 
16 
19 
16 
15 
16 
17 
18 
18 
IS 
18 
17 
18 
18 
18 
16 
16 
15 


cents 

167 

17  7 

18 
17 
18 
16 
20 
15 
16 
16 
16 
15 
16 
17 
16 
17 
19 
17 
17 
15 
15 
18 
14 
15 
15 
15 
16 
13 
15 
15 
14 
15 
15 
15 
14 
14 
14 
15 
15 
15 
14 
15 
16 
15 
14 
16 
15 
15 
15 
18 
19 
15 
15 
15 
16 
18 
18 
18 
18 
17 
18 
18 
19 
18 
19 
17 
17 
18 
18 
18 
19 
20 
18 
16 
16 
17 
18 
18 


cents 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JULY,  1927 


Jz  ° 

S  °  a 
pa 


Potatoes 


Apples 


.  a 

02      . 

0)   0) 

B    N 

ra 


PS 


fc.a 


a^ 
15  a 


o3  a 


eg 

o  a 
O 


cents 

8-2 
8-5 
7-9 


7-5 
7-3 
7-7 
7-2 
8 
7 

7-5 
8-6 
8-5 
8-4 
8 

7-9 
10-2 
8-2 
9 

8-2 
8-4 
9-1 
9-3 
8-7 
7-9 
8 
8-3 


9 

8-1 
7-9 
7-9 
7-5 
9 

8-9 
10-8 
8-3 
7-9 
9-5 
8-4 
8-2 
8-6 
8-3 
8-6 
8-2 
8-2 
8-1 


8-2 
M 

8-5 
8-3 
6-8 
6-6 
ti-5 
7-i 
8-5 
8-5 


cents 

9  1 

7-7 

7-8 

7-6 

7-5 

7-8 

8 

7-2 

9-3 

8-4 

8 

7-9 


7-8 

8-9 

7-3 

9-3 

7-4 

7-5 

8 

8-1 

8-2 

9  5 

7-9 

10-9 
8 

10 
8 

10 

10-8 
8-4 
8-2 

10-7 
9-1 
8-3 
8-7 
1 

2 

■G 
1 


9 
10 

9 
9' 

10-3 
12 
9-6 
10 
9 

8-1 

10-4 

11-7 

9-3 

10-4 

9-1 

8-9 

10  4 

9-6 

111 

10  4 

10-2 

10-5 

9-2 

11-6 

10  3 

11-2 

8-7 

8-9 

10-5 

12-2 

8-6 

9-1 

11 

7-7 

6-5 

6-9 

9-4 

9-1 

9-2 


2  430 
1  735 

2-193 

1-406 

1-50 

2-14 

1-80 

1-371 

1-20 

1  906 
2-112 
2-01 
1-50 
2-00 

2  480 


019 
09  1 
121 
7.5 
28? 
04 
1-862 
2-589 
2-56 
2-900 
2-58 
2-85 
2-60 
2-63 
2-45 
a3-00 
2-44 
3-39 
a3-90 
2-25 
3-25 
3-42 
2-87 
2-85 
3-35 
2-50 
3-33 
3-33 
3-50 
3-31 
3-20 


2-38 
2-70 
3-00 
2-27 
3-00 
2-86 
2-69 
2-61 
1-882 
2-493 
1-27 
2-300 
2-01 
2-37 
2-441 
2-38 
2  012 
2-64 
1-76 
1-70 
2-06 
1-90 
2  023 
1-94 
1-91 
2-10 
1-58 
2-923 
1-767 
1-90 
2-06 


cents 

48-2 
33  0 

42-3 

26-8 

25-7 

44-4 

30 

2826 

22-9 

40  1 


40 
52-5 

32 
44-3 
50 
58-6 

42-5 

58-7 

51-9 

65 

45 
a70-8 

44-2 

60-9 
a77-8 

40 
a67-l 
a78-2 

58-3 

60 

62-5 
a72-5 

57 

70-4 


a68-l 
64-7 

a76-7 
43-7 
56-4 
50 
48-3 
60 
52-1 
50-4 
46-4 
34  5 
47-3 
21-7 
41  9 
33 
40 
44-7 
50 
46-2 

a75 
40 
30 
46-7 
39-4 
43  3 
43-3 
48 
50 
27-5 
51-4 
34-2 
46-7 
45 


42  4 
45  0 

60 
45 
30 


20 


45 


39  0 

30 
31-7 

41-7 


50 

55 

41-2 

23-3 

45-6 

40 


50 


33-3 


cents 


19  2 
17  3 


17-8 

20-5 

18  2 

20 

17-7 

17-2 

18 

17  9 

19 

19-1 

18-6 


16 

18 

16 

18 
17 
16 

18  0 
19 


19-5 

50 

50 

18 

15 

15 

53-3 

16 

50 

45 

15 


19-3 

20 

22-5 

18-7 

18 

21-4 

21-1 

18-4 

16-8 

20 

>1 

21 

22 

22 

18 

21 

22 

21-7 

19-8 

20-8 

21-7 

22  2 

22-5 

25 

25 

18-9 

18-2 

23-1 

20 

25 


18-2 


cents 

18  4 

18-8 

19-7 

19-3 

1 

1 

20 

17-8 

17-4 

17-6 

17-8 

16-1 

19 

17-5 

18-9 

19-3 

20-5 

19-1 

19 

18 

20-6 

18-4 

18-2 

17 

17  9 

17-6 

18-4 

17-2 

17-1 

17-1 

18-7 

18-2 

17-2 

18-8 

17-2 

17-2 

17-3 

17-1 

17 

16-3 

15-7 

18-7 

15-8 

17-7 

17-6 

18 

18 

16-4 

18 

20 

21-7 

20-7 

18-1 

18-9 

18-5 


19  0 

18-5 
19-5 
19  6 

18-5 
21 

18-8 
20-1 


18 


18 

19-2 

18-9 

18-7 

19-1 

19-6 

18-7 

17-4 

17-8 

17-9 

18-7 

20 


cents 

18-4 
19  1 

20-8 

17-9 

19 

18 

20 

18-8 

18-8 

19  6 

18-8 

19 

20-5 

20 

19  0 

19-9 

18-6 

18-7 

20-7 


20-7 
17-1 


18 

17 

18 

19 

18 

17 

16 

17 

18 

18-2 

17-6 

17-8 

15-5 

16-8 

16 

17 

17 

16 

16 

17 

15 

17-3 

17 


18 

16-6 

19-1 

21-4 

20-7 

20-2 

20-8 

20-9 

20 

19-6 

19-2 

20 

20-4 

20-7 

20-6 

20-3 

20 

18  5 

19-4 

18-5 

18-6 

17-4 

18-5 

16-7 

19-4 

17  5 

16 

15 

15-6 

14-6 

16-2 

19-5 


78-6 

83  0 

90 

80-6 

90 

82-2 

75 

80 

86-7 

78-4 

90 

71-6 

73-5 


97-1 
88-3 


75 
77  6 

78-2 

87 

75-7 

77-8 

78-4 

79-7 

77-5 

77-2 

83-2 

80 

65-4 

73 

78-2 

69-2 

62-5 

64 

82   • 

67-1 

81 

82-8 

83 

79 

73 

76 


92 

81 

76-7 

77-2 

77-8 

74  9 

73-6 

76-2 

76  0 

77 

75 

75-7 

76-1 

71  3 

69-4 

68-3 

71-5 

73-8 

73-3 

76  1 

80 

79-2 

75 

70 

68 

73-5 

81-2 

82 


28-2 

30  3 

29-8 

30-8 

31 

29-7 

30 

30-4 

29-7 

30  3 

33-3 

29-6 

28-1 

30 

26  6 

25-7 

25 

28-3 

26-7 

26-7 

25 

32 

25-1 

25 

27-5 

27-8 

29-4 

25-3 

26-4 

28-1 

27-6 

25 

26 

27 

23 

25 

2fi 

25 

27 

24 

30 

25-3 

28-1 

27-2 

27-5 

27-1 

30 

30-4 

29-7 

29-4 

29-4 

27-7 

28-2 

29-2 

29 

29  4 

28-8 

30 

29  3 

28-2 

30 

30-3 

28-7 

27-4 

26-6 

28-3 

26-1 

28-2 

28 

29  5 

31-2 

30-8 

35 

26-1 

26-3 

26-2 

30 

30 


66-4 
65  6 

72-1 
59-4 


64-7 


71-7 
67-9 

67-5 

60 

76-2 


66-9 

84 

70 

71-5 

62-5 

55 

50 

85 

65-6 

58-3 

65  9 

64-4 

73-6 

61 

64 

67-2 

64-7 

65 

62-1 

73-8 

56-2 

57-3 

62-5 

65 

68-5 

62-5 

75 

65 

68-3 

70 

69 

75 

70 

64-7 

60-3 

70 

72-1 

66-7 

60 

61-7 

62-4 

68-4 

65-5 

71-2 

67  7 

65-4 

64 

70-1 

71-3 

65  1 
71-9 
61-7 
60 
64-7 
67 

66  7 
70 
65-8 
63-3 
641 
62-2 
60-4 
72-5 
75 


44  2 
43  5 


39-4 

45 

39 

55 

39-2 

55 

46  9 

50 

44 

43-5 

50 

42  2 

43-1 

43 

42-8 

40-6 

38-4 

45 

45 

39 

43-2 

40  9 

45-2 

42-6 

40-3 

40-2 

37 

43-3 

41 

39-1 

43-3 

37-7 

39-8 

38-2 

38-7 

39-8 

35-1 

39 

40 

37 

40 

37 

42 

39 

41 

39-8 

43 

50 

46-2 

42-5 

43-1 

42 

45  4 

43-3 

47-5 

49  7 

48-5 

49 

51-4 

49-9 

49  4 

52-8 

48-3 

46-3 

49-4 

50 

49  9 

52-5 

54 

48-7 

45-8 

44-9 

47-3 

53-3 

53 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 


Locality 


2.2  a 
o 


Sugar 


5c  © 
o  a 
D 


,1-5 


S.15 


£    tf 


la 


pis 


II 


"3  <D 

<5 


Dominion  (Average) 

Nova  Scotia  (Average) 

1 — Sydney 

2 — New  Glasgow 

3 — Amherst 

4— Halifax 

5— Wijdsor 

6— Truro 

7— P.E.I.-Charlottetown 
New  Brunswick  (Average) 
at  8 — Moncton 

9— St.  John 

10— Fredericton 

11— Bathurst 

Quebec  (Average) 

12 — Quebec 

13— Three  Rivers 

14— Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  John's 

18— Thetford  Mines 

19— Montreal 

20— Hull 

Ontario  (Average) 

21— Ottawa 

22— Brockville 

■23— Kingston 

24— Belleville 

•25— Peterborough 

26— Oshawa 

•27— Onllia 

28— Toronto 

-29— Niagara  Falls 

'30— St.  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42 — Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (Average) 

51— Winnipeg 

52 — Brandon 

Saskatchewan  (Average) . 

53— Regina 

54— Prince  Albert 

55— Saskatoon 

56 — Moose  Jaw 

Alberta  (Average) 

57 — Medicine  Hat 

58— Drumheller 

59— Edmonton 

60— Calgary 

61— Leth  bridge 

British  Columbia  (Aver'ge) 

62— Fernie 

63 — Nelson 

64— Trail 

65 — New  Westminster 

66 — Vancouver 

67— Victoria 

68 — Nanaimo 

69— Prince  Albert 


cents 

8-4 
8-4 
8-8 
8-5 
8-5 
8-1 


8-1 

8-4 

8-6 

8-2 

8-3 

8-3 

7-8 

7-5 

8-2 

7-8 

8-2 

7-5 

7-7 

8-1 

7-5 

7-9 

8-3 

7-9 

8-3 

7-6 

8-1 

8 

8-4 

8-6 


8-2 

7-8 

7-8 

7-9 

7-8 

7-9 

8 

8-5 

8-4 

8-9 

8 

8 

7-8 

8-5 

8-4 

8-9 

9-4 

9-5 

9-2 

9 

8-8 


8-7 
8-7 
8-8 
8-6 


8-9 

9 

9-3 

8-7 

8-7 

8-8 

8-6 

9-2 

9-2 

8-6 

7-9 

7-9 

8-7 

7-9 

9-4 


8-0 

7-7 

8-1 

8-1 

7-8 

7-6 

7 

7-8 

7-5 

80 

7-7 


8-2 
8 


7-1 

7-2 

80 

7-4 

8 

7-3 

7-9 

7-7 

8-3 

8-1 

7-6 

8-3 

8-2 

7-5 

7-7 


9-1 

8 

8-4 

7-8 

7-8 

7-7 

7-8 

8 

8-7 

8-5 

8-7 

8-9 

8-6 

8-5 

8-7 

8-7 

8-8 

8-3 

8-5 

8-2 

8-2 

8-2 

8-2 

8-3 

8-4 

8-3 

8 

8-2 

8-1 

8-8 

8-5 

8-1 


cents 

60  7 
64-8 

64-5 

63-3 

60 

64 

70 

67-2 

62-9 

62  3 

65-8 

61 

62-5 

60 

60-2 

59-2 

61-5 

61-4 

57-8 

56-7 

63 

63-6 

58-8 

60 

61  9 
61-6 
62 

57-8 
64 

62-9 
65 
65 
62-8 
67 
58 
60 
60-4 
60 

60-7 
47-8 
62-5 
60-5 
64-9 
66 
56-1 
62-4 
63-7 
65-6 
65-6 
66-2 
65-7 
61-2 
58-7 
56-1 
67 
59  5 
59 
60 
59  2 
60 
57 
59-8 
60 
55  2 
54-4 
50 
55-4 
59-5 
56-7 
57-3 
66 
59-2 
55-8 
55-5 
54-6 
57-5 
57-5 
52 


cents 

71  1 

69  4 

66-1 
71-9 


60-3 

70-9 

75 

72-2 

72 

72  5 

75-5 

66-7 

73-7 

73-9 

680 

72-5 

72-3 

69-2 

52-8 

72 

68-3 

69-6 

69 

66-7 

72  2 

73-1 

73 

64-1 

70-1 

70-8 

77 

64-6 

72-7 

76-8 

70-2 

70-4 


OS- 7 

71-6 

74-3 

67-4 

75 

72-5 

75-2 

73-2 

66 

73-4 

71-5 

74-6 

74-6 

73-8 

74-6 

73-7 

76 

72-5 

74-3 

70  3 

70-5 

70 

73  0 

71-4 

76-2 

71-3 

73-1 

70  0 

70 

68-3 

63-7 

71-3 

76-7 

70  7 

73-7 

73-2 

69-2 

66-8 

66-7 

69-1 

72-5 

74-5 


cents 

27  9 

30  2 

31-7 

30-6 

30 

29-2 

30 

29-6 

28-2 

26  3 

28-8 

25-6 

26-7 

24 

26-9 

26-1 

26-9 

26-8 

26-6 

29 

28-3 

26-7 

26-3 

25 

28-8 

27-7 

28-8 

25-5 

25-6 

25-3 

26-7 

25 

25 

29-6 

25 

25-3 

25-4 

25 

25 


25 

25-7 

24-7 

26-5 

26-2 

27-2 

26-2 

26-7 

28-7 

30 

30 

29-5 

28-7 

28-1 

30-5 

29-4 

29-3 

29-5 

301 

29-1 

31-2 

29-8 

30-1 

28-9 

28-7 

31-7 

27 

28 

29-2 

30  1 

29 

29-7 

26-7 

29-7 

29-6 

30-6 

31-2 

34 


15-7 
13  3 

15 

13-6 
11-5 
14-2 


12-1 

13-7 
12-7 

13 

12 

12-9 

13 

14  3 

17-2 

14-1 

13-6 

12-5 

13-1 

14-7 

14-1 

14-3 

15 

13  7 

131 

131 

12-4 

13-7 

14-3 

12-5 

14-6 

12 

14-5 

12 

12-5 

12  7 
13-9 
12-1 
13-2 
12-2 
13-4 
14-8 
13-6 
12-7 
14-2 
131 
12 

14-8 
17 
151 
16-2 
16-2 
14-8 
15 

13  2 
12 
14 
20 

al8 
a22 
a21 

18 
19  7 

a20-8 
a22-5 
al8-2 
al7-l 
a20 

23-4 
a21-7 
a29-6 
a26-7 
al6-9 
a25 
al9-l 
a23-2 
a25 


cents 

3  6 

4  0 

3-9 

3-6 

4-5 

3-9 

4-2 

3-9 

3-9 

3  4 

3-2 

3-6 

2-9 

4 

3-7 

3-5 

3-8 

3 

4-4 

3-8 

4-3 

3-5 

3-3 

3-4 

3  4 

3-5 

3-9 

3-9 

3-5 

3-3 

2-6 

3-6 

3-4 

3-8 

3-3 

3 

3-3 

3-3 

3-4 

3-5 

3-1 

3-2 

3-7 

3-6 

3-4 

3-2 

3 

3-8 

3-8 

3- 

3- 

3- 

3- 

3- 

3 

3 

3 

3 


2 
7 
4 
4 
1 
4 
3 
3  5 
31 
3-7 
3-5 
3-7 
3  5 
3-8 
3-9 
3-5 
3-3 
3-1 


55  2 
57  3 

63 

53-8 

46 

65-4 

60 

55-8 

51-2 

60-3 

63-6 

61-7 

56 

60 

54  6 

52-5 

54-4 

52-8 

45 


64 

56-4 

56-7 

50 

55  0 

58-5 

5t 

53-3 

55 

57-5 

58-3 

60 

57-6 

55 

52-5 

53-3 

54-5 

54-4 

57-1 

53-3 

50 

57-8 

61-9 

62-9 

51-4 

56-9 

51-2 

56-9 

59-4 

48 

54 

51-7 

48-7 

50 

56-2 

50  3 

48-1 

52-5 

53  3 

54-7 

58 

47-5 

52-8 

53-8 

59-3 

55 

51-7 

53-9 

49-2 

56  0 

60 

55 

50 

52-5 

56-4 

57-3 

58-3 

58-7 


cents 

58  4 
44  2 

51-8 

39-6 

32-5 

51-5 

55 

35 

44-2 

43  3 

46-2 

42-5 

38-2 


64-8 

65 

63-3 

60 

70 

76-7 
70 
57-5 


55 
59  3 

57-3 

58 

5  4-2 

65-7 

53-3 

60 

53-3 

48-5 

57-5 

58-3 

57-2 

67-1 

55-7 

60 

55-8 

60 

57-5 

48-7 

66-2 

68-7 

63-3 

76-7 

53-3 

63-3 

70 

56-7 

45 

67-5 

62 

58-6 

53  4 

46-7 

60 

67  4 

70 

60 

72 

67-5 

58  1 

64 

50 

58-7 

60 

58 

62  7 

62-5 

65 

60 

62-9 

55-8 

56-9 

70 

68-3 


cents 

12  3 

13  5 

13-4 
14-7 
11-5 
13-2 
15 
13 

13-7 
12  8 
14 

13-2 
11-5 
12-5 
11  4 
11 

12-2 
10-8 
11 
10 

12-7 
12-3 
10-7 
12 

11  4 
11-2 
11-8 
10-3 
11-4 
10 
12 
11 
9 
11 
11 
10 

10-6 
10-2 
10-5 
10-3 
11-2 
10-8 
10-7 
12-8 
11-8 
10-4 
10-5 


111 

121 

15 

14-5 

12-5 

14 

10-4 

11-3 

12  2 

12  4 

12 

14  6 

14-5 


15 

14-2 
It  4 

15 

15 

14 

13-5 

It -4 

13  4 

13-7 

15 

13-7 

12-1 

11-7 

13-9 

12-5 

14-2 


7  2 

7-6 

7-6 

7-8 


7-8 

7 

7  1 

7-3 

7-1 

7 

7 

6  6 

7-2 

6-7 

61 

6-7 

7 

6-4 

6-7 

6-3 

6-2 

6-8 

7 

7 

6-1 

6-7 

6-5 

7- 

6-5 

6-5 

7 


6-6 
6-5 
5-9 
6-7 
5-6 
5-6 
7-1 
6-9 
7-1 
6-5 
7 

6-9 
7-2 
6-5 
7-4 
8-6 
7-7 
6-7 
8 
•2 
3 
1 
4 
1 


7 
7 
7 
7 
7 
6-9 
7-4 
6-3 
7-8 
8-1 
b6 
7-1 
blO 

7-7 
blO 
9  0 
b8 
blO 
blO 
b8-3 
b8 
b7-5 
blO 
blO 


16  191 
16  438 


17-50 

15-00-15  50 

1700 

16-00 

15-40 

16  033 

gl5-00-15-25 

1500 

1600 

18-00 

15  487 

15-50-16-00 

14-50 

16-50-16-75 

15-00 

14-50-15-50 

14-50 

16-00-16-50 

16-00 

15-75 

15  634 

15-50-15-75 

1600 

15-50 

15-50 

14-75 

1500 

15-50-1600 

14-75-15-25 

14-00 

gl4 -50-15 -00 

14-25-14-75 

14-50-1500 

14 -50-15  00 

14-50-15-00 

15-00-15-50 

14-50 

15-50-16-00 

1500-15-50 

1500-15-50 

15-50 

gl500-1600 

15  50 

15-50-16-00 

16-50 

17-00-17-50 

1800 

17-75-18-00 

1600 

17-00-17-50 

17-00-17-50 

20  500 

19-00 

22  00 

23  625 
23-00 


23-00-25-50 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated  price  per 
to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures  published  (in  bulk),  k.  New  houses  as  high  as  $40 
but  some' at  $35,00.    p.  Mining  Company  houses  $20,  others  $40-$60.    r.  Company  houses  $10-$20,  others  S30-S35.    s.  Delivered 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  JULY,  1927 


i! 

3   01 


io  m 
9  no 

7-45 
7-35 
900 
11 -00-11 -50 


1000-11 -00 
10-50 
10  875 
glOOO-12-00 
11-00-13-00 
8-00-12-00 
10-50 
9  821 
1000 
8-50-10-00 
10-50 
9-75 


10-00 


11-00 
8-25 
10  661 
9-25 
10-50 
12-00 
1000 
900 


13  016 

12  692 

9-20-9-60 
1500 
12-50 
11-00-13-50 
10-50-11-50 
16-00 
13-25 

13  293 
gl3-50 

11-75-14-00 
13-50 

13  607 

1400 
14-00 
13-25 


12-00-13-00 
15-00 

12-50-14-00 

12-50-14-00 
12  183 

13-50-14-00 


9-50-12-00 
1100 
g 
g9-00-10-00 
9-C0 
900 
8  00-10  00 
12-00 
10-00 
10-00-12-00 
10-00-14-00 
9-00-12-50 

11-00 
10-00-11-00 
glO-00 
9-50 
1000 
12-50 
12-00-14-00 
12-00 
13  00 
8-00-11-00 
9-50-13-50 
9-00-13-50 
12  000 
11-50-12-50 
12,00 
9-938 
9-00-12-00 
h8- 00-9 -50 
10-00-11-00 
hlO-00 
6  500 
g 
h(i-50 
h5 -00-6-00 
h6-00-ll-50 
h4-00-6-50 
10  135 
6-25-6-75 
9-50-11 
9-00-11-00 
10-75-11-75 
10-50-11-50 
10-50-11-50 
s7- 70-8 -20 
12-00-14-50 


Wood 


12  138 
9  050 

6-00 


900 

12-00 

10-00 

8-25 

10-00 

10  875 

gl0-00 

13.00-16.00 

11-00 

8-00 

13  810 

C14-67 

10-00 

12-00 

cl4.67-l7.33 


12-00 


16-00 

C16-00 

13  091 

1300 


12-50 

12-50 
11 -00-12  00 

1200 

13-50 

10-50-12-00 

gll-00 

gll-00 

10-50-13-00 

12-00 
10  00-12  00 
9-75-12-00 
10-00-12-00 
10-00-12-00 
11-00-13-00 
11-00-12-00 
11-00-12-00 

12-00 
gl2-00 
12-00-13-00 

12-50 


1500 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 

14  750 
15-50 
14-00 
17-688 

17-00-17-50 
19-00 

17 -00-20  00 
16-00 

15  125 


1600 
12-50-16-00 


11-750 


13  00-15  50 

14-50 
11-25 
11-25 
7-50 


1500 
13-00 
1200 
1500 
11-00 
17-00 

g 

15-00 
15-00 
14-00 
15-50 
16-00 
10-00 
1600 


^5  8 


14  539 
10  200 

7-00 


10-00 
14-00 
11-00 
9-00 
11-00 
12  375 

gl2-00 
14-00-17-00 
12-00 
10-00 
15  601 

C14-67 

18-00 

1300 

C16-00-18-6 

C16-67 
14-00 

cl2-00 
17-00-18-00 

cl7-23 
15-998 
15-00 

cl600 
16-00 
14-00 
13-00 
16-00 
12-50 
18-00 


15-50 
17-00 
1600 
16-50 
18-00 


14.00-15.00 


12-00 
10-00 


13-00 

10  00 
8-50 

1100 
11-50 

11  000 
10-00 
12-00 

8-250 


i7-00 
19-50 


17-00 

C18-00 

c22-00 

C18-00 

c&g26-00 

18-00 

14-00 

12-00 

C15-00-17-25 

C15-00 

12-75 

13-00 

C14-00 

12-50 

12  125 

11-50 

12-75 

12  000 

14-00 

i8-50 

il0-50 

c&  il5-00 


8-988 
6  250 
5-00 


8-00 
8-00 
6-00 
4-25 
7-00 
7  00 
g8-00 
6 -00-8  00 
7-00 
6-00 
9  38 

cl200 
8-00 
900 

clO-67 


800 


10.00-12.CO 

7-00 

10  125 

8-00 


11-00 
10-00 

8-00 
11-00 

8-00 
13-00 

g 

g 

12-00 
11-00 
12-00 
10-50 
12-00 


15  00 


151 


10  854 
7  050 

6-00 
c8-00 


9-00 
6-75 
5-50 
8-00 
8-583 
g9-00 
•50-10-00 


8-00 
10  898 

cl200 

12  00 

1000 

C13-33 

C12-00 

9-00 

c8-25 

12-00-13-00 

9-00 

12  348 

1000 

cll-20 

12-00 

11-00 

9-00 

12-00 

9-50 

14-00 


12-50 
1300 
1400 
11-50 
14-00 


cl6-00 
c&g22-00 


600 
8-00 


13-00 
•00-7-00 

6-50 
10-00 
11-00 

7-250 

6-50 

8-00 

8-833 
11-00 

6-50 

9-00 


9  000 

g 


6-00 
12-00 


9  500 

12-00 
900 
900 


800 


16-00 
cll-25 


9  853 
5  557 


c6-00 
600 


c4-67 


C9-00 
6  200 


8-00-9-00 


c4 


80-6-40 
c4-50 
11  876 

C12-00 
c8-13 

C1600 
10-00 


C12-00 


C16-00 
C9-00 
11  071 

7-50 


C14-00 

10-00 

7-00 

C13-00 

C7-72 

13-00 

g 

g 

1200 

C8-348 

C1200 

c9  00 


9-00 
9-00 
clO- 50-15 -00 
cl2- 00-15 -00 
10-50 
11-00 
C1200 
12-00 
8-625 
8-50 
8-75 

10  625 
10-00-12-00 

7-50 

10-00 

C14-00 

11  000 

g 

12-00 

c6- 00-8 -00 

14-00 


10  167 

16-00 
11-75 
10-75 
5-50 
7-00 
clO-00 


c9-00 
C12-00 

cll-25 

c20-00 

c9- 00-15 -00 

;&g18-00 

14-00 

4-00-9-00 

8-00 

cl2-75 


c6-50 


12  333 

13-00 


1000 
C14-00 
8-750 
g 


4-00-5-00 
cl3-00 


5  554 

500 
c7-50 


4-50 

C4-77 

6-00 


31  3 
34  2 

33-35 

35 

32 

34 

35 

35 

30 

32  4 
32-35 
30-32 
30 
35 
29  8 
30 
30 

29-30 
30 
28 
27-28 
30 
35 
28 

29  6 
32 

30-32 
30 
30 
33 
27-30 
30 
.30 
-30 

!?3() 

25 

28-30 

26 

27-28 

28-30 

25-27 

25 

24-25 

25 

g30 
30-32 
30 
35 
30 

27-30 
35 
30 
35 
33 

32  0 
28-30 
35 
34  4 
35 
35 

30-35 
35 
32  5 
g 
35 
30 
35 
30 

J35.1 
40 
40 
37-5 
35 
30 
28 
35 
35 


12  3 
14  1 

15 

15 
15 

12-5 
15 
12 
15 

11  4 
13 
10 

1011 
12 

11  9 
11-7 
13 
10 
10 

10-7 
12-5 
15 

10-12 
13 

11  6 
15 
15 
10 
10 
10 
10 
10 
8- 
12-5 


10 

12-5 

10 

8-3 
10 
10 
14 
15 
12 
12 
15 

'J -7 
11- 
15 
15 
10 
13 

13-3 
13 
15 
15 
15 
12 
10 
10 
15 
15 

12  5 
12-7 
10 
15 
15 
10 

13  0 
15 
12 
11 
15 
11 
15 

13-3 
12 


Rent 


9  5  * 


is 

?  - 
r  o 

3 


27-470 
22  417 

16-00-20-00 
20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 

27  000 
30-00-45-00 
20-00-35-00 

25-00 
18-00 
23-167 
27 -00-32 -Q0 
20-00-28-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 
23-00-33-00 
16-00 
25-00-40-00 
22-00-30-00 

28-821 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20.00-35.00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25 -00-35  00 
25-00-35-00 

25-00 

24-00-30-00 

35-00-40-00 

20-00-24-00 

30-00-40-00 

30-00-45-00 

20-00-30-00 

25-00-30-00 

40-00-50-00 

25-00-35-00 

15-00-25-00 

30-00-35-00 

n 

22-00 

P 

25-00-30-00 

25-00-40-00 

25-00-40-00 

35  000 

35-00-50-00 

25-00-30-00 

35  000 

30-00-50-00 

25-00-35-00 

3500 

35-00 

28  750 
20-00-25-00 

35-00 
20-00-35-00 
30-00 
25-938 
20-00 
20-00-30-00 
30-00-35-00 
18-00-20-00 

29-00 
20-00-22-00 
22-00-30-00 
30-00-40-00 


19  604 
14  917 

10-00-14-00 
14-00 
5-00-10-00 
20-00-25-00 
15-00-20-00 
15-00-17-00 
10-00-14-00 
19  250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
15-188 


12  00-20  00 
16-00-18-00 
7-00-10-00 
10-00-12-00 
15  00-23  00 

11-00 
16-00-25-00 
15-00-22-00 

20-900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15 -00-25  00 
ml8.00-25.00 
13-00-15-00 
20-00-25-00 
18 -00-23 -00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-200 
16-00-20-00 
25-00-30-00 
14-00-16-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20 -00-25  00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 
25-00 
14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 
24  500 
25-00-35-00 
18-00-20-00 
23  750 
30-00 
15  00-25  00 
25-00 
20-00 
20  125 
15-00-20-00 
r 
25-00 
15-00-25-00 
18-00 
20  250 
18-00 
18-00-25-00 
20-00-25-00 
12-00-14-00 

2500 
16-00-18-00 
18-00-22-00 
20 -00-30  CO 


cord  from  price  quoted,  g.  Natural  gas  used  extensively,  h.  Lignite,  i.  Poplar,  etc.  j.  In  British  Columbia  coal  oil  is  sold 
per  month,  m.  For  new  tenants  $30-$35  and  $20-$25.  n.  Houses  with  coive  iences  not  extensively  occupied  by  workingmen, 
from  mines. 
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TNDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS  (Average  Prices  1913=100) 


Commodities 


No.  of 

com 

mo- 

dities 


1914 


1916 


1918 


1919 


1920 


i;>2i 


July 
1922 


July 
1923 


July 
1924 


Julv 
1925 


July 
1926 


June 
1927 


July 
1927 


152  0 


175-9 
133-1 
155-6 
153-7 
143-6 
93-4 


153- 


153-9 
151-6 
153-7 
143-2 
155-6 
148-1 


151  5 

152  3 

227-3 
177-0 
132-0 


Total  index  236  Commodities 

Classified  according  to  chief  component 
material: 

I. — Vegetable  Products  (grains,  fruits,  etc.) 

II.— Animals  and  Their  Products 

III.— Fibres,  Textiles  and  Textile  Products. 

IV. — Wood,  Wood  Products  and  Paper 

V. — Iron  and  its  Products 

VI . — Non-Feirous  Metals  and  their  Products 
VII.— Non-Metallic  Minerals  and  their  Pro- 
ducts   

VIII. — Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I. — Farm  (Canadian  Products) 

II. — Marine 

Ill— Forest 

IV.— Mineral 

All  raw  (or  partly  manufactured) 

All  manufactured  (fully  or  chiefly) 

Classified  according  to  purpose: 

I. — Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuff's 

Chocolate 

Fish 

Fruits 

Meats ,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar,  refined 

Vegetables 

Eggs 

Tobacco 

Miscellaneous 

(B)  Other  Consumers'  Goods 

Clothing  (boots ,  shoes ,  rubbers ,  hosiery 

and  underwear) 

Household  equipment 

!•  urniture 

Glassware  and  pottery 

Miscellaneous 

II.— Producers  Goods  (Groups  C  and  D). 

(C)  Producers'  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers'  Materials 

Building  and  Construction  Materials 

Lumber 

Painters'  Materials 

Miscellaneous 

Manufacturers'  materials 

For  Textile  and  Clothing  Industiies. . 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers'  Materials. . . 


23«i 


146 

15 

4 

7 
4 

131 

32 
14 

4 
14 

99 

21 

2 
6 
27 
7 
4 


102  3 


111-6 
102-5 
97-8 
94-3 
97-7 
96-2 

94-5 
103-0 


110-6 
98-8 
94-3 
95 

104-2 
101-0 


131  6 


149-8 
119-9 
133-3 
100-1 
151-8 
137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


199-0 


220-2 
179-4 
269-9 
139-4 
227-3 
144-2 

144 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


209-2 


234 

198-7 

281-4 

171-6 

201 

135 

163 
185-4 


232-5 

177-5 

171-6 

167 

206-0 

204-4 


243  5 


287-6 

204 

303-3 

241-6 

244-4 

137-7 

197-5 
223-3 


258-2 

173-5 

241-6 

19 

244-0 

242-0 


171  8 


178 
154 
165-0 
202-5 
185 
98-6 

205 
184-7 


164-2 

142-3 

202-5 

175-6 

168 

180-0 


154  1 


157-1 

133 

175-9 

166-0 

149-6 

100-2 

187-0 


144-6 

143-9 

166-0 

157 

152-6 

156-1 


153-5 


146-8 
126-1 
198-6 
178-6 
171-8 
95-4 

182-8 
165-4 


123-9 

130-1 

178- 

158-0 

144-4 

157 


153  9 


158-6 
119-9 
204-7 
162-5 
159-2 
93-1 

184-9 
154-5 


128 

140-5 

162-5 

155-6 

147 

154 


158  1 


170-0 
135-1 
194-9 
159-4 
151-5 
104 

177-4 

157-8 


153 

143-0 

159-4 

152-2 

155 

159-4 


155-9 


175-5 

135-5 

173-0 

155-5 

143 

101-7 

175 
159-0 


158-9 
150-9 
155-5 
149-1 
156-9 
153-9 


203-1 

260-2 
185-0 
323-4 
490-6 
182-3 

241-9 

197  1 

264-5 

194-1 
268-6 

248-8 

214-9 
206-4 
313-7 
227-7 

254  0 

310-2 
477-5 
176-3 
173-0 
208-7 
186-6 
280-7 
295-8 


179  2 

186-3 
176-9 
249-4 
461-6 

174-8 

167  3 

206  5 

248-0 

206-4 
200-5 

163  0 

183-2 
180-0 
173-3 
192-6 

158-4 

157-3 
264-4 
98-0 
123-2 
184-8 
114-3 
177-7 
7 


111 
180 

321 
I(i5 
113 
161 
123 
150 
155-2 


■222 


153  5 


181-2 
134-0 
154-3 
154-1 
143-5 
94-2 

169-5 
154-3 


164-4 
153-1 
153-4 
143-1 
158-1 
148-3 


151 

1S3 

134 

134 

151 

231 

117-8 

216-5 

160-1 

150  5 

152-9 
149-8 
194-8 
321-2 
148-5 

149  9 

174  2 

204-2 

174-7 
156-1 

147  3 

147-8 
148-5 
164-1 
144-7 

147  1 

154-0 
474-6 
121-8 
106-7 
149-3 
123-5 
181-6 
151-6 


Continued  from  page  902 

106.9;    1909.    105.7;    1910,    103.8;    1911,   99.4; 
1912,  100.6;  1913,  100.0. 

Retail   Prices 

Beef  prices,  which  had  advanced  from 
January  to  June,  showed  a  slight  downward 
tendency   in    July,  sirloin  steak  averaging  33 


cents  per  pound,  as  compared  with  33.2  cents 
in  June;  round  steak  27.4  cents  per  pound  as 
compared  with  27.5  cents  in  June;  rib  roast 
25  cents  per  pound  as  compared  with  25.4 
cents  in  June;  and  shoulder  roast  18.7  cents 
per  pound  as  compared  with  19.1  cents  in 
June.  Veal  also  declined,  averaging  19.9 cents 
per   pound    in    July,    as    compared    with    20.3 
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cents  in  June.  Mutton  was  slightly  higher  at 
an  average  price  of  30.1  cents  per  pound. 
Fresh  pork  was  down  from  28.4  cents  per 
pound  in  June  to  28.2  cents  in  July,  while 
salt  pork  advanced  slightly,  averaging  26.6 
cents  per  pound.  Bacon  was  down  from  39.4 
cents  per  pound  in  June  to  38.8  cents  in  July. 
In  fresh  fish  cod  steak,  halibut  and  white  fish 
were  slightly  lower.  Lard  was  down  from  an 
average  price  of  21.7  cents  per  pound  in  June 
to  21.5  cents  in  July. 

Eggs  were  higher,  in  many  localities,  fresh 
averaging  37.8  cents  per  dozen,  as  compared 
with  36.2  cents  in  June,  and  cooking  averag- 
ing 34.3  cents  per  dozen,  as  compared  with 
33.1  cents  in  June.  Milk  was  unchanged  in 
the  average.  The  price  declined  at  New 
Glasgow,  St.  Hyacinth e  and  Prince  Rupert, 
while  an  advance  occurred  at  Regina.  Butter 
was  substantially  lower,  declines  occurring,  in 
practically  all  localities,  being  less  pronounced, 
however,  in  Ontario  and  Quebec  than  in  the 
other  Provinces.  Dairy  averaged  37  cents  per 
pound  in  July,  as  compared  with  40  cents  in 
June,  and  43.9  cents  in  May;  while  creamery 
averaged  41.9  cents  per  pound  in  July,  as 
compared  with  44.1  cents  in  June,  and  49.1 
cents  in  May.  Cheese  was  slightly  higher  at 
an  average  price  of  30.7  cents  per  pound. 

Bread  was  up  from  an  average  of  7.7  cents 
per  pound  in  June  to  7.8  cents  in  July.  Soda 
biscuits  were  slightly  lower,  averaging  18.3 
cents  per  pound.  Flour  was  up  from  an  aver- 
age of  5.3  cents  per  pound  to  5.4  cents,  higher 
prices  being  reported  from  many  localities. 
Rice  was  slightly  lower,  averaging  10.8  cents 
per  pound.  Beans  advanced  slightly,  averag- 
ing 8.2  cents  per  pound.  Potatoes  showed  a 
general  advance,  the  average  being  up  from 
$2.12  per  ninety  pounds  in  June  to  $2.43  in 
July.  The  increase  was  more  pronounced  in 
Ontario  than  in  other  provinces.  Prunes  ad- 
vanced from  an  average  of  14.7  cents  per 
pound  in  June  to  15.1  cents  in  July.  Raisins  and 
currants  showed  little  change.  Granulated 
sugar  was  unchanged  in  the  average,  increases 
in  some  localities  being  offset  by  declines  in 
others.  Coffee  was  down  from  an  average 
price  of  61.4  cents  per  pound  to  60.7  cents  in 
Jufy.  Anthracite  coal  was  slightly  lower,  aver- 
aging $16.19  per  ton.  Lower  prices  were  re- 
ported from  Moncton,  St.  John,  and  Cobalt. 
Bituminous  coal,  coke  and  wood  showed  little 
change.    No  changes  were  reported  in  rent. 


Wholesale  Prices 

The  following  is  a  summary  of  a  statement 
of  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 


Grain  prices  were  again  slightly  higher,  No. 
1  Manitoba  Northern  cash  wheat,  Fort  Wil- 
liam and  Port  Arthur  basis,  averaging  $1.62 
per  bushel,  as  compared  with  $1.51  in  June. 
American  corn  was  up  from  $1.10  per  bushel  to 
$1.13.  Western  oats  advanced  from  64  cents 
per  bushel  to  65|  cents.  Barley  was  down 
from  92  cents  per  bushel  to  89i  cents,  and  flax 
seed  from  $1.99  per  bushel  to  $1.95.  Rolled 
oats  advanced  from  $3.85  per  90  pound  sack 
to  $4.10.  Bread  at  Vancouver  advanced  from 
?i  cents  per  18  ounce  loaf  to  8  cents.  Raw 
sugar  declined  from  $4,172  per  hundred  pounds 
to  $4.08i,  and  granulated  from  $6.41$  per 
hundred  pounds  to  $6.31f.  Reports  of  higher 
European  beet  sugar  crop  were  said  to  cause 
the  lower  prices.  Potatoes  were  substantially 
lower,  Quebec  grades  at  Montreal  being  down 
from  $2,131  per  bag  to  $1.51;  Ontario  grades 
at  Toronto  from  $2.97i  per  bag  to  $2.38i;  and 
New  Brunswick  potatoes  at  St.  John  from 
$3.75-$4.50  per  barrel  to  $3.  Hay  at  Toronto 
declined  from  $16.50  per  ton  to  $15.  Straw 
was  also  lower  at  $10  per  ton.  Pepper  ad- 
vanced from  38  cents  per  pound  to  42  cents. 
The  decline  in  rubber  continued,  a  grade  of 
Ceylon  being  down  from  37$  cents  per  pound 
to  35  cents.  Turpentine  fell  from  $1.05  per 
gallon  to  $1.02.  Rosin  was  again  lower  at 
$11.40  per  barrel,  as  compared  with  $14  in 
June.  Western  cattle  at  Winnipeg  were  down 
from  $9.18|  per  hundred  pounds  to  $8.34; 
choice  steers  at  Toronto  from  $8.87^  per  hun- 
dred pounds  to  $8.55£,  and  sheep  from  $6.25 
per  hundred  pounds  to  $5.50.  Hogs  advanced 
from  $9.58  per  hundred  pounds  to  $9.75.  Meats 
were  generally  lower.  Dressed  beef,  hindquar- 
ter,  at  Toronto  declined  from  $19  per  hundred 
pounds  to  $18.40,  mutton  from  11  cents  per 
pound  to  10  cents;  and  hogs  from  $15.75  per 
hundred  pounds  to  $15.05.  Fowl  was  down  from 
25  cents  per  pound  to  22  cents.  Fresh  eggs  at 
Montreal  advanced  from  36-38  cents  per  dozen 
to  37-40  cents.  Beef  hides  at  Toronto  advanced 
from  16-17  cents  per  pound  to  18-19  cents. 
Harness  leather  was  up  from  48  cents  per 
pound  to  50  cents,  and  men's  heavy  grain  boots 
advanced  from  $2.45  per  pair  to  $2.50,  and 
women's  dongola  from  $2.30  per  pair  to  $2.40. 
Raw  cotton  continued  to  advance,  the  price  at 
New  York  rising  from  16f  cents  per  pound  to 
18  cents.  The  low  price  for  the  month  was 
17.05  cents  per  pound,  reached  on  the  5th, 
and  the  high  18.95  cents  per  pound,  reached 
on  the  25th.  Jute  was  up  from  $8.34  per  cwt. 
to  $9.17.  Raw  silk  declined  from  $5.50  per 
pound  to  $5.25.  Wool  advanced  from  24-25 
cents  per  pound  to  27  cents.  Binder  twine 
was   down  from    13£   cents  per  pound  to   12| 
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cents.  Matches  declined  from  $10  per  box  to 
$8.50.  due,  it  was  said,  to  the  reduction  in  ex- 
cise duty.  In  non-ferrous  metals  lead  declined 
from  $6.65  per  cwt.  to  $6.40;  silver  from  57 


cents  per  ounce  to  56i  cents;  tin  from  67i 
cents  per  pound  to  65  cents;  and  spelter  from 
$7.82£  per  cwt.  to  $7.73.  White  lead  was  down 
ftom  $13.41  per  hundred  pounds  to  $12,95. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


'T^HE  following  notes  and  the  accompanying 
■*■  tables  give  the  latest  information  avail- 
able as  to  the  movements  of  prices  in  Great 
Britain  and  other  countries.  The  index  num- 
bers of  retail  prices  are  from  official  sources 
■unless  otherwise  stated.  The  authorities  for 
the  wholesale  prices  index  numbers  are  named 
in  all  cases. 

Great    Britain 

Wholesale  Prices. — The  index  number  of 
the  Board  of  Trade,  on  the  base  1913=100, 
was  141.8  in  June,  an  increase  of  0.5  per  cent 
for  the  month.  There  was  a  rise  of  2.2  per 
^ent  in  the  general  average  of  all  articles  of 
^food,  with  increases  in  all  groups.  Industrial 
materials  declined  0.5  per  cent  with  declines 
in  iron  and  steel,  other  metals  and  minerals 
and  the  miscellaneous  group,  and  advances 
■in  cotton  and  other  textiles.  On  the  base 
"average  prices  in  1924=:  100"  the  index  num- 
ber for  June  was  85.3. 

The  Statist  index  number,  in  continuation 
of  Sauerbeck's  figures,  was  123.1  at  the  end 
,of  June,  showing  a  decline  of  0.6  per  cent 
<from  the  level  at  the  end  of  May,  which  was 
123.8.  All  food  groups  declined,  the  whole 
falling  1.9  per  cent.  In  materials,  there  was 
a  rise  on  the  whole  of  0.3  per  cent  with  a 
decline  of  1.8  per  cent  in  minerals  and  rises 
in  textiles  and  sundries. 

The    Times    index    number,    on    the    base 

1913  =  100,  was  142.4  in  June,  an  advance  of 
0.4  per  cent  over  the  May  level.  Foods 
.showed  no  change  on  the  whole,  a  marked 
advance  in  meat  and  fish  being  offset  by 
declines  in  other  groups.  Materials  advanced 
,0.5  per  cent,  with  an  advance  of  6  per  cent 
in  the  group  "textiles  other  than  cotton," 
4ue  to  a  sharp  advance  in  flax  and  dearer 
prices  for  wool  and  jute.  The  other  materials 
(groups  were  slightly  lower  for  the  month. 

Cost  of  Living. — The  index  number  of  the 
.Ministry     of     Labour,     on     the     base     July, 

1914  =  100,  was  166  at  July  1  as  against  163 
at  June  1.  For  the  month  there  was  an 
advance  of  five  points  in  foods  and  a  decline 
of  five  points  in  fuel  and  light,  other  groups 
showing  no  change.  Foods  were  159;  rent, 
151;  clothing  210-215;  fuel  and  light,  170; 
sundries,  180.  At  August  1,  foods  were  156, 
rent,  clothing,  fuel  and  light  and  sundries  show- 
ing no  change.    The  cost  of  living  was  164. 


Belgium 

Wholesale  Prices. — The  index  number  of 
the  Ministry  of  Industry,  Labour  and  Social 
Affairs,  on  the  base  April,  1914=100,  was  848 
Ail  May,  being  2  points  above  the  previous 
month's  level.  There  were  advances  in  food 
products,  fertilizer,  textile  products,  hides  and 
leather  products,  and  raw  rubber,  with  de- 
clines in  fuels,  tar  and  products,  metal  pro- 
ducts, and  resin  products,  and  little  change 
in  other  groups. 

Cost  of  Living. — The  official  index  number 
of  the  cost  of  living  of  a  workingman's  family 
of  the  lowest  category,  on  the  base  1921  =  100, 
was  205.70  for  June  as  against  201.28  for 
May,  a  rise  of  2.2  per  cent  for  the  month. 
This  was  due  to  a  rise  of  2.9  per  cent  in  the 
index*  for  food  prices,  but  there  were  slight 
increases  shown  by  all  the  other  groups- 


France 

Wholesale  Prices. — The  index  number  of 
fitatistique  Generate,  on  the  base  July,  1914  = 
;100,  was  636  in  June,  a  decline  of  0.9  per 
cent  from  the  May  level.  A  decline  in  native 
products  was  partially  offset  by  a  rise  in  im- 
ports. Foods  showed  a  decline  and  materials 
rose  slightly,  owing  to  an  increase  of  4.6  per 
cent  in  the  textiles  index. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living,  Paris,  on  the  base  1914  =  100, 
was  525  for  the  second  quarter  of  1927,  thus 
differing  from  the  level  of  the  previous  quarter 
by  only  one  point.  Foods  and  rents  rose  and 
heat  and  light  and  sundries  declined.  Cloth- 
ing showed  no  change. 


Germany 

Wholesale  Prices. — The  index  number  of 
the  official  Statistical  Office,  on  the  base  1913  = 
100,  was  137.9  for  the  average  of  the  month  of 
June,  an  advance  of  0.6  per  cent  over  the 
May  average.  There  were  slight  advances 
shown  by  foods  of  vegetable  origin,  industrial 
materials  and  semi-manufactured  goods,  and 
manufactured  goods.  Colonial  goods  declined 
slightly. 
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Cost  of  Living. — The  official  index  number 
on  the  base  1913-14  =  100  was  147.7  for  June, 
an  increase  of  0.8  per  cent  above  the  May 
level.  This  was  chiefly  due  to  a  rise  in 
food  prices,  which  rose  1.3  per  cent  during 
the  month.  Clothing  rose  0.4  per  cent.  Heat 
and  light  declined  and  sundries  rose  slightly. 
,Rent  showed  no  change. 

Italy 

Wholesale  Prices. — The  index  number  of 
the  Chamber  of  Commerce,  Milan,  on  the 
base  1913  =  100,  was  509.39  in  June,  a  decline 
of  5  per  cent  for  the  month.  There  were 
sharp  declines  in  all  groups,  the  groups 
"animal  foods1'  and  "minerals  and  metals" 
reaching  their  lowest  levels  since  the  beginning 
.of  the  compilation,  May,  1921. 

China 

Wholesale  Prices. — The  index  number  of 
the  Chinese  Treasury  Department's  Bureau  of 
Markets,  on  the  base  February,  1913  =  100, 
was  173.1  in  April,  as  against  174.7  in  March. 
For  the  month  slight  increases  were  shown  in 
textiles,  industrial  materials  and  sundries,  and 
slight  declines  in  cereals,  other  food,  metals 
and  building  materials.  The  total  index  num- 
ber was  11.1  per  cent  higher  than  in  June, 
1926.  but  slightly  lower  than  in  November, 
1926. 

India 

Wholesale  Prices. — The  index  number  of 
the  Labour  Office,  Government  of  Bombay,  on 
the  base  "prices  in  July,  1914=100,"  was  148 
in  May,  as  against  145  in  April  (revised 
figure).  Foods  advanced  2  points  to  143,  with 
slight  increases  in  cereals,  pulses,  and  the  mis- 
cellaneous foods  group  and  a  decline  in  sugar. 
Non-foods  advanced  3  points  to  150,  with 
advance  in  all  groups  except  metals,  which 
showed  a  slight  decline.  The  raw  cotton 
group  advanced  during  the  month  10.9  per 
cent  to  142. 

Cost  of  Living. — The  working  class  cost  of 
living  index  number  was  154  in  June  as  against 
152  in  May.  Foods  advanced  one  point  to 
151  and  fuel  and  lighting,  clothing  and  house 
rent  were  unchanged  at  166,  147  and  172 
respectively. 

United  States 

Wholesale  Prices. — The  index  number  of 
the  Bureau  of  Labour  Statistics  on  the  base 
1913  =  100.0,  was  143.7  for  June,  compared 
with  144.1  for  May,  a  decline  of  one-fourth 
of  one  per  cent.     Small  decreases  were  shown 


for  the  groups  of  foods  and  building  materials, 
and  negligible  decreases  for  chemicals  and 
drugs  and  house  furnishing  goods.  Farm  pro- 
ducts, fuels,  metals  and  miscellaneous  com- 
modities increased  slightly.  No  change  was 
reported    for    clothing    materials. 

Bradstreet's  index  number,  showing  the  cost 
of  a  list  of  106  commodities,  was  $12.5830  on 
August  1,  a  gam  of  1.6  per  cent  over  the 
$12.3803  of  July  1.  Seven  groups  of  com- 
modities advanced,  including  hides  and 
leather,  textiles,  fruits,  live-stock,  naval  stores, 
metals  and  building  materials.  The  four  groups 
declining  included  provisions,  oils,  breadstuffs, 
and  miscellaneous  products.  Coal  and  coke, 
and  chemicals  and  drugs  were  unchanged. 

Dun's  index  number,  showing  the  cost  per 
capita  of  a  year's  supply  of  commodities,  rose 
to  $186,335  on  August  1,  a  gain  of  nearly  0.4 
per  cent  over  the  July  1  level.  Four  groups 
advanced,  including  breadstuffs,  meat,  "other 
foods"',  and  clothing.  Three  groups  declined, 
including  dairy  and  garden  products,  metals, 
and  the  miscellaneous  group.  All  changes  were 
slight. 

Cost  of  Living. — The  index  number  of  the 
Special  Commission  on  the  Necessaries  of  Life, 
of  the  Cost  of  living  in  Massachusetts,  was 
159.7  for  June,  on  the  base  average  retail 
prices  in  1913=100,  a  slight  decrease  from  the 
May  level,  159.9.  Food,  clothing  and  fuel 
and  light  declined  slightly,  while  shelter  and 
sundries  showed  no  change. 


Ohio    Labour    Federation    supports    Safety 
Movement 

The  Ohio  Federation  of  Labour,  at  its  state 
convention  recently  held  at  Middleton,  Ohio, 
agreed  that  more  than  one-half  the  accidents 
and  occupational  diseases  could  be  prevented 
by  co-operation  between  employer  and  em- 
ployed. The  convention  recommended  that 
safety  committees  be  set  up  in  every  plant, 
and  that  this  subject  be  given  whole-hearted 
support  by  every  affiliate  of  the  Federation. 
Discussing  the  value  of  safety  committees  the 
committee  in  charge  reported  that  "  where 
safety  committees  are  in  existence  in  unions 
and  shops,  excellent  results  have  been  attained 
in  curtailing  accidents.  We  trust  no  delegate 
to  this  convention  will  consider  his  or  her 
report  to  the  local  complete  on  the  activities 
of  this  convention  without  dwelling  at  length 
on  the  necessity  for  safety  in  the  industrial 
life  of  the  State  of  Ohio." 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND 

QUARTER  OF  1927 

^HE   number   of  fatal   industrial   accidents,     train  in  the  course  of  their  employment,  who 
and  such  fatalities  from  industrial   dis-     were  also  victims  of  £his  accident,  have  been 


eases  as  are  included  with  fatal  accidents  by 
workmen's  compensation  boards,  etc.,  recorded 
in  the  Department  as  occurring  during  the 
second  quarter  of  1927,  was  290,  there  being  86 
in  April,  100  in  May  and  104  in  June.  In  the 
second  quarter  of  1926,  260  fatal  accidents 
have  been  recorded.  In  this  report  it  is  the 
custom  to  record  industrial  accidents  under  the 
dates  of  the  occurrence  of  the  accidents,  and 
fatal  industrial  diseases  under  the  dates  on 
which   they   prove   fatal. 

Reports  were  received  from  the  Workmen's 
Compensation  Boards,  the  Board  of  Railway 
Commissioners,  and  certain  other  official 
sources;  from  certain  large  employers  of 
labour;  and  from  the  correspondents  of  the 
Labour  Gazette.  Reports  of  accidents  were 
also  recorded  from  local  newspapers. 

By  industrial  groups  the  fatalities  occurred 
as  follows:  agriculture,  43;  logging,  29;  fishing 
and  trapping,  5;  mining,  non-ferrous  smelting 
and  quarrying,  27;  manufacturing,  42;  con- 
struction, 43;  transportation  and  public  utili- 
ties, 74;  trade,  11;  service,  16.  Of  the  mining 
accidents,  9  were  in  metalliferous  mining,  16 
in  coal  mining,  and  one  each  in  "  non-metallic 
mineral  mining  and  quarrying  n.e.s.,"  and  in 
"  structural  materials."  Of  the  accidents  in 
manufacturing,  4  were  in  the  group  "  vegetable 
foods,  drink  and  tobacco,"  3  in  "  animal  foods," 
one  in  "  textiles,"  one  in  "  rubber  goods,"  4  in 
"  pulp,  paper  and  paper  goods,"  one  in  non- 
metallic  mineral  products,"  14  in  "saw  and 
planing  mills,"  4  in  "  wood  products,"  and  10 
in  "  iron,  steel  and  products."  In  construction 
there  were  25  accidents  in  "  building  and 
structures,"  one  in  "ship  building,"  9  in 
"bridge  and  highway,"  and  8  in  "miscellane- 
ous construction."  In  transportation  and  pub- 
lic utilities,  there  were  38  fatalities  in  "  steam 
railways,"  2  in  "street  and  electric  railways," 
19  in  "water  transportation,"  5  in  "local 
transportation,"  one  in  "  storage,"  7  in  "  elec- 
tricity and  gas  "  and  2  in  "  telegraphs  and  tele- 
phones." In  trade  there  were  3  fatalities  in 
"  wholesale  trade  "  and  8  in  "  retail."  In  ser- 
vice there  were  9  in  "  public  administration," 
2  in  "recreational  service,"  4  in  "personal 
service,"  and  one  in  "professional  service." 

Of  accidents  involving  a  number  of  fatali- 
ties, the  principal  one  occurred  on  April  19, 
causing  6  industrial  fatalities.  This  was  a  de- 
railment in  which  a  freight  train  left  the  rails 
owing  to  a  washout.  The  engineer  died  of 
scalds  and  a  fireman  died  of  injuries  due  to 
being  pinned  under  the  engine.  Three  stock- 
men and  one  stock  raiser,  travelling  on  the 


listed  under  "  agriculture  and  stockraising." 
During  the  period  under  review  three  railway 
wrecks  each  causing  two  or  more  deaths  oc- 
curred. The  first  was  on  April  8  at  Nipisiquit 
Junction,  N.B.,  when  a  train  upset  owing  to 
the  snowplough  on  the  engine  having  run  foul 
of  the  frog  of  a  switch.  The  engineer  was 
instantly  killed,  the  brakeman  dying  later  of 
scalds.  On  April  9,  a  collision  of  freight  trains 
occurred  in  a  blizzard  at  Seven  Persons,  Al- 
berta, in  which  a  trainman  and  an  engineer 
were  killed.  On  May  15,  near  Nipigon,  On- 
tario, a  passenger  train  was  derailed  on  crash- 
ing into  a  landslide,  resulting  in  the  death  of 
the  engineer,  fireman  and  a  mailman.  The 
most  serious  accident  in  the  mining  industry 
during  the  period  occurred  at  Cody,  B.C.,  on 
April  22,  when  a  steel  cable  lifting  the  cage  in 
the  main  rise  of  a  mine  parted,  the  cage  falling 
150  feet  to  the  bottom.  Two  miners  were 
instantly  killed,  a  third  dying  later  of  injuries 
received.  In  construction,  an  accident  occur- 
red at  Hydro,  Ont.,  on  May  2,  in  which  a 
steam  shovel  engaged  in  cutting  out  a  channel 
to  divert  the  waters  of  a  river  struck  a  missed 
charge  of  dynamite,  killing  two  labourers. 
On  June  24,  at  Leaside,  Ont.,  owing  to  the 
collapse  of  a  swinging  platform,  two  riveters 
on  bridge  work  fell  120  feet,  one  being  in- 
stantly killed  and  the  other  dying  of  injuries. 
On  April  9  an  accident  occurred  in  Water 
Transportation,  when  the  schooner  Nellie  of 
Parrsboro,  N.S.,  was  wrecked  in  a  gale  near 
Cape  Chignecto,  with  the  captain  and  two 
seamen  on  board.  In  the  group  "  Public 
Administration "  an  accident  occurring  at 
Walkerville,  Ont.,  on  June  16  resulted  in  the 
death  of  two  firefighters,  when  the  steering 
gear  of  a  hook  and  ladder  machine  broke, 
causing  the  machine  to  strike  a  pole. 

Supplementary  lists  of  accidents. — The  sup- 
plementary list  of  fatal  accidents  occurring 
in  1926,  to  be  found  after  the  main  table  of 
accidents,  contains  seven  fatalities  of  which 
one  was  in  logging;  one  in  manufacturing,  two 
in  construction  and  three  in  transportation. 
Three  of  these  are  known  to  have  resulted 
fatally  in  1927.  One  of  the  accidents  occurred 
in  September,  one  in  October,  three  in  Nov- 
ember and  two  in  December.  Concluding  the 
tables  is  a  supplementary  list  of  fatal  industrial 
accidents  occurring  during  the  first  quarter  of 
1927.  This  includes  eleven  fatalities,  of  which 
4  were  in  logging;  2  in  mining;  2  in  manu- 
facturing; one  in  construction  and  2  in  trans- 
portation and  public  utilities.  Three  accidents 
were  in  Februarv  and  S  in  March. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND  QUARTER  OF  1927 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Agriculture  and  Stock- 
raising— 

April    4 

5 

6 

"       13 

"       14 

"       14 

"       14 

"       15 
"       16 

"       16 

"       18 

"       19 
"       19 
"       19 
"       19 
"       20 
"       21 

"       21 

"       24 
May     4 
"         9 
"       10 
11 
"       12 
"       14 
"       15 
"       16 

"       23 
"       24 
June     2 
8 
"       12 
"       11 
"       16 
"       17 
"       18 
"       18 
"       19 
"       21 
"       24 
"       24 
"       27 

"       27 

April  16 
"       16 

"       20 

"       22 

"       28 

"       30 

May     3 

4 

4 

5 

6 

6 

6 

7 

7 

7 

9 

"       12 

"       13 

"       19 

"       19 

"       21 

24 

"       31 

June      1 

13 

"       23 

"       27 

"       29 

45 

La  Vallee,  Ont 

66 
80 
61 
17 

Blenheim  Tp.,  Ont 

Fell  from  load  of  lumber. 

Brooke  Tp.,  Ont 

Injured  in  runaway.    Died  April  15. 

Near  Portage  la  Prairie, 
Man. 

slipped,  spinning  around,  striking  victim. 
Drowned  in  flood  waters  which  poured  over 
highway. 

56 
42 

Oakland  Tp.,  Ont 

wheel. 

McKillop  Tp.,  Ont 

11 

Near  Hornepayne,  Ont 

him. 

[Derailment  caused  by  washout. 

J 

Horse  ran  away;  man  crushed  by  wheels. 
Was  leading  horse,  which  ran  away,  striking 

windmill,  causing  it  to  fall  over  and  crush 

victim. 
Drowned  in  flood  when  attempting  to  ford  river 

on  horseback. 

16 
25 

Ashcroft,  B.C 

Hillier,  Ont 

22 

Clothing  caught  fire  from  burning  bush. 

45 
54 

Kicked  by  a  horse;  died  May  13. 

Struck  by  freight  train  while  driving  cows. 

Kicked  by  a  horse. 

Near  Qu'Appelle,  Sask 

27 

Farmer 

Canavoy,  P.E.I 

North  Shefford,  Que 

Near  Gleichen,  Alta 

Bull  Moose  Hill,  N.B 

66 
75 

Arm  caught  in  flywheel  of  gasoline  engine  of 

|M 

wood  saw.    Died  May  17. 
Gored  by  a  bull.    Died  May  24. 

Struck  by  lightning. 
Gored  by  a  bull. 

Hallowell  Tp.,  Ont 

55 
54 

39 
54 

Savona,  B.C 

Near  Wynyard,  Sask 

Aldborough  Tp..  Ont 

60 
65 

Johnston  Corners,  Ont 

Hobart  Tp.,  Ont 

Attacked  by  a  mad  bull.    Died  June  23. 

Run  over  by  a  manure  spreader. 

Struck  by  lightning  while  operating  a  seed  drill. 

Struck  by  a  falling  tree.    Died  June  26. 

Crushed  by  wheel  after  fall  from  a  waggon.  Died 

June  28. 
Trampled  by  a  mad  bull. 

Struck  by  snag  pulled  down  by  line.  — 

Was  rolling  logs  off  a  truck  when  peavy  handle  , 

16 

71 

49 

20 
54 

Near  Tilbury,  Ont 

Logging — 

Rock  Bay,  B.C 

Bloedel,  B.C 

caught  in  clothing,  throwing  him  under  log.  • 
Hit  by  flying  root  following  blasts 

Sardis,  B.C 

26 
19 
27 
30 
31 

Eels  Creek,  Ont 

Slipped  from  log  while  breaking  a  jam.  Drowned 
Choker  caught  snag,  which  fell,  crushing  victim. 
Struck  by  hidden  decayed  tree  caught  by  log.  - 

Myrtle  Point,  B.C 

Charter  Siding,  B.C 

Capilano,  B.C 

Rigging  slinger 

Explosion  of  gasoline  motor. ->,   W 
Caught  by  a  log  in  a  chute.  ^  / 

Watchman  on  chute. . . . 
Labourer 

Waddington  Channel,  B.C... 

57 

Labourer 

20 
35 

Drowned., 

Struck  in  back  by  a  log  thrown  against  a  stumpr 

Near  Duncan,  B.C 

Logger 

\Premature  blast  while  trying  to  prevent  a  log 

Logger 

River  driver 

Slipped  from  logs  and  fell  beneath  them;  drowned.  - 

Youbou,  B.C... 

48 

27 
27 

Hit  on  head  by  breaking  guy  line.    Died  May  11. 

Stave  Lake  B  C 

Stillwater,  B.C 

Crushed  under  poles  when  logging  train  was  de- 

train. 

Thunder  Bay,  B.C 

19 

27' 

18 

railed.  — 

Fell  from  boom;  drowned. - 

Sudbury,  Ont. 

Near  Sault  St.  Marie,  Ont. . . 

Athabaska  River,  Alta 

Corrox,  B.C 

Fell  from  a  log;  drowned.<- 

30 
50 

Injured  at  logging  camp;  died  July  8. 

Fireman  on  tug 

Logger 

Killed  while  towing  logs;  fell  from  stern  of  alliga- 

IShawin'gan Lake,  B.C 

tor  into  propeller.    t-> 
Struck  by  a  swinging  timber.  - 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND  QUARTER  OF  1927— Continued 


Trade  or  Industry 


Locality 


Date 


Age 


Cause  of  Fatality 


Fishing  and  Trapping-- 

Fisherman 

Nova   Scotian  fisher- 
man. 

Fisherman 

Lobster  fisherman 

Boy 


Campbell  River,  B.C. 
Off  Western  Bank 


Ferguson's  Cove,  N.S.. 
Woods  Harbour,  N.S... 
Mahone,  N.S 


Mining,  Non-ferrous 

Smelting  and 

Quarrying — 

Metalliferous  mining: 

Mucker 

Trammer , 

Miner , 

Miner 

Miner 

Miner 

Machine  runner 

Trammer 

Miner , 


Britannia  Mines,  B.C. 

Cobalt,  Ont 

Near  Amos,  Que 


Cody,  B.C. 


Kirkland  Lake,  Ont.. 
Creighton  Mine,  Ont. 
Kirkland  Lake,  Ont.. 


Coal  mining: 
Miner 


Acting  yardmaster. 


Overman. 
Miner 


Tipple  hand 

Miner 

Miner 

Miner 

Fire  boss 

Miner 

Miner 

Labourer 

Miner 

Miner 

Miner 

Miner 

Non-metallic  mineral 

mining   and   quarrying 

n.e.s.: 
Miner 


No.  16  colliery,  New  Water- 
ford,  N.S 

No.  2  colliery,  Glace  Bav 
N.S 

Birch  Grove,  N.S 

Sydney  Mines,  N.S 


Walamun,  Alta 

Luscar,  Alta 

Springhill,  N.S 

Mountain  Park,  Alta. 

Drumheller,  Alta 

Nordegg,  Alta 

Stellarton,  N.S 

Sydney,  N.S 

Luscar,  Alta 

Glace  Bay,  N.S 

Blairmore,  Alta 

Fernie,  B.C 


April    8 


"       23 

June      6 

6 


April  4 

"  16 

"  20 

April  22 

"  22 

"  22 

May  30 

"  30 

June  3 


April    8 


May 


June 


Asbestos,  Que. 


Structural  materials: 
Maintenance  man.. 


Wentworth,  N.S. 


Manufacturing — 
Vegetable    foods,    drink 
and  tobacco: 

Bakery  driver 

Labourer 

Factory  girl 


Carpenter  with  brew- 
ing company. 

Animal  foods: 
Engineer     of    refriger- 
ating plant 

Employee  of  creamery 

Labourer     in     packing 

plant 


Textiles: 
Dyer.. 


Rubber  goods: 
Worker  in  rubber  plant 

Pulp,    paper  and   paper 
goods: 
Labourer 


Labourer. 
Labourer. 


Employee  of  paper  mill 

Non-metallic   mineral 
products: 
Foreman  in  mill 


Montreal,  Que. 
Lindsay,  Ont. . 
Montreal,  Que. 


Sarnia,  Ont. 


Montreal,  Que. 
Ottawa,  Ont.. . 


Moose  Jaw,  Sask 

Charlotte  Co.,  N.B. 
Toronto,  Ont 


Kenora,  Ont. 


La  Tuque,  Que 

Little  Current,  Ont. 


Stoneham,  Que. 


Asbestos,  Que. 


Before 
May   21 

June     2, 


April  14 

"      16 

May    27 

June     7 


April  13 
"     23 

May  10 
June  22 
May     2 

April  11 

May    11 
"     14 

June  2 
April  24 


24 


20 


50 


Fell  overboard;  drowned. 

Crushed  when  huge  wave  submerged  schooner. 

Fell  from  motor  boat  in  heavy  sea;  drowned. 
Drowned  when  boat  struck  a  rock. 
Drowned  in  capsize  of  dory. 


Buried  by  rush  of  muck  down  chute. 
Fell  down  chute. 
Struck  by  rock. 

Fell  with  cage  owing  to  breaking  of  cable.   Third 
death  occurred  on  April  23. 

Crushed. 

Explosion  of  dynamite. 

Fell  through  an  ore  chute. 


Crushed  by  fall  of  stone. 

Coal  car  jumped  track. 
Hit  by  a  level  trip. 

Sustained   broken   leg  in  mine.     Died   of  pneu- 
monia May  29. 
Slipped  in  front  of  car. 

Mine  car  hit  man  and  threw  him  agiinst  timber. 
Hit  by  trip  of  loaded  coal  boxes.    Died  May  18. 
Gassed  in  mine. 
Struck  by  fall  of  rock. 
Slipped  while  digging  coal,  striking  back. 
Struck  by  lump  of  coal  falling  from  face. 
Fell  in  front  of  moving  cars;  crushed. 
Struck  by  runaway  empty  mine  car. 
Struck  by  fall  of  coal. 
Caught  by  fall  of  top  coal. 
Caught  and  crushed  in  cave-in. 


Accidentally  killed. 

While  repairing  belt  while  machine  was  in  oper- 
ation, was  drawn  in  and  crushed.     Died  June  3. 


Struck  by  taxicab  when  alighting  from  waggon. 
Injured  knee;  infection. 

Burned    when    clothing    caught    fire    from    gas 
explosion.     Died  June  7. 


Struck  by  timber. 


Overcome  by  ammonia  fumes  from  burst  pipe. 
Fell  from  a  platform  as  a  result  of  heart  failure. 

Crushed  by  elevator. 

Thrown  against  tank  by  compressed  air  escape. 

Burned.     Died  June  6. 


Fell    onto    revolving    drum,    and    was    thrown 

against  iron  beam. 
Fell  from  a  scaffold. 
Slipped  between  swinging  crane  and  opening  on 

deck. 
Drowned. 


50    Struck  by  piece  of  machinery. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND  QUARTER  OF  1927-Con. 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Manufacturing — Con. 
Saw  and  planing  mills: 

Mission  City,  B.C 

April  18 
"     25 

May  5 
"  12 
"  16 
"     20 

"     23 
"     24 
June     9 
"      16 
"     24 
"     27 
"     30 
"     30 

April  12 
"       9 

May    13 
June     8 

May     3 

"       9 
"     13 

"     26 

"     26 

"     27 

June      7 

"     23 

"     27 
"     30 

April  14 
"     25 
"     25 
"     26 

"       26 

"     28 
May     2 
"       4 
"     10 
"      16 
"     18 
"     21 

"     27 

«     27 

"     28 

June      1 

"       2 
"       3 

"       9 
"     11 
"      13 
"      16 
"      16 
"      18 
"     25 

May    16 

53 
21 
67 
59 
30 
44 

35 
49 
48 
42 
44 
65 
22 
62 

Crushed  beneath  load  of  logs. 

Fell  and  was  dragg3d  over  rolls  when  struck  by 

piece  of  timber.     Died  May  21. 
Struck  by  lumber  from  planer. 

Brent,  Ont 

Crushed  by  engine. 

Northumberland  Co.,  N.B. 

Timmins,  Ont 

West  River,  Ont    . 

Saw  operator 

Fell  on  circular  saw.     Died  July  2. 

Wood  products: 
Watchman    with    cab- 

75 

19 

20 

27 

52 
35 

Truck  driver  for  manu- 
facturing company .... 

Labourer    in     wooden 

Near  Louisville,  Que 

Toronto,  Ont..    . 

Driver  failed  to  wait  for  passing  of  train  and  was 
struck  by  same. 

Struck  by  piece  of  wocd  flying  from  saw. 

Iron,  steel  and  products: 

Labourer   in    can   fac- 

septicaemia. 

Caught  in  a  wire  coiling  machine. 
Struck  by  a  revolving  crane. 

Brakeman     at       steel 

Sydney,  N.S.. 

Walkerville,  Ont. . . . 

42 
60 
40 

68 

Clerk.    . 

Run  over  by  a  company  locomotive. 

Mechanical  Superin- 
tendent  of     manufac- 

Employee  of  engineer- 

CONSTRUCTION— 

Buildings  and  structures: 

Ford,  Ont..     . 

52 
29 
40 

29 

38 
60 

28 
60 
26 

48 
29 

Crushed  by  cave-in.     Died  April  26. 

Collapse  of  scaffold  inside  of  tank. 

Crane  operator 

Crushed  by  a  crane. 

Foreman   of    construc- 

Oshawa,  Ont 

Struck  by  swinging  cab  of  steam  shovel.     Died 

April  27. 

Electrical  worker 

Gatineau,  Que 

Came  in  contact  with  high  voltage  wire. 

Fell  from  scaffold  to  floor. 

Orillia,  Ont 

While  helping  to  move  an  out-house,  came  in 

West  Templeton,  Que 

contact  with  high  voltage  wire;  electrocuted. 
Fell  from  a  transformer. 

40 
25 

46 

42 
36 

30 
35 

62 
27 
40 
62 
19 

Labourer  on   construc- 

Was  helping  to  lift  heavy  stone  which  slipped, 

Labourer    on    smelter 
construction 

Rouyn,  Que 

falling  onto  scaffold  which  collapsed. 
Struck  by  piece  of  steel. 

Labourer  on    elevator 

Collapse  of  scaffold  under  heavy  weight. 

While   renewing   planking  of   roof,    fell   through 

Toronto,  Ont 

hole  to  ground. 
Overcome  by  gas  fumes. 

Toronto,  Ont..  . . 

Fell  from  a  ladder. 

Fell  from  a  load  of  gravel  when  horses  bolted. 

Painter 

Fell  from  a  ladder  to  concrete  pavement. 

Carpenter 

Fell  into  bin  of  grain  elevator. 

Carpenter 

Fredericton,  N.B 

Fell  from  height  of  8  feet. 

Buried  by  slide  of  sand. 

Halifax,  N.S. 

While  inside  a  boiler  he  was  burned  by  explosion 

of  oil  caused  by  torch  falling. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND  QUARTER  OF  1927— Con. 


Trade  or  Industry- 


Locality 


Date 

'  Age 

April  30 

62 

May  27 

42 

June  6 

37 

"   7 

55 

"  20 

27 

"  24 
"  24 

1 

/ 

"  27 

«  27 

April  1 

30 

"  19 

May  2 

\ 

2 

f 

"  26 

22  J 

"  28 

33 

June  11 

32 

"  29 

29 

April  2 

40 

"   5 

48 

"   8 
"   8 

40  "1 

"   9 
"   9 

"'40  J 

H    1? 

23 

"  19 

34 

"  19 

29 

"  24 

51 

"  30 

22 

"  30 

29 

May  11 

49 

"   12 

45 

"     13 

48 

"  15 

63  1 

"  15 

41 

"  15 

j 

"  19 

33  J 

"  19 

42 

"  21 

23 

"  21 

53 

"  23 

26 

June   3 

45 

"   3 

45 

«   4 

"       6 

41 

"   7 

26 

"  14 

\ 

"  14 

) 

"   17 

31 

"  22 

44 

"  24 

"  24 

44 

"  26 

40 

"  28 

50 

"  28 

19 

"  30 

22 

Cause  of  Fatality 


Construction— Con . 
Bridge  and  highway — 
Employee  of  Paving 
co 

Workman  demolishing 

a  bridge 

Riveter.., 

Labourer  on  road  gang 
Labourer 

Riveter , 

Riveter. ., 

Labourer 

Labourer 

Miscellaneous: 

Labourer 

Employee  of  construc- 
tion firm 

Labourer 

Labourer 

Electrical  worker 

Cement  finisher 

Labourer 

Deckhand  on  sand 
dredge 


Transportation  and 
Public  Utilities — 
Steam  railways; 
Brakeman 


Weston,  Ont 

Greenburn,  Ont 

St.  George,  Ont 

Near  Pembroke,  Ont... 
Woodstock,  N.B 

Leaside,  Ont 

Leaside,  Ont 

Leaside,  Ont 

St.  John,  N.B 

Montreal,  Que 

Near  Great  Falls,  Man 

Hydro,  Ont 

Hydro,  Ont 

Paugan  Falls,  Que 

Humberstone,  Ont 

Welland  Canal,  Ont. . . . 

Welland  Canal,  Ont.... 


Chipman,  N.B. 


Yardman. 


Engineer. .. 
Brakeman. 


Trainman 

Engineer 

Labourer 

Engineer 

Fireman 

Roadmaster. 


C.N.R.  yards,    Detroit, 

Mich 

Nipisiquit  Jet.,  N.B 

Nipisiquit  Jet.,  N.B 


Seven  Persons,  Alta 

Seven  Persons,  Alta — 

Dean  Lake,  Ont 

Near  Hornepayne,  Ont. 
Near  Hornepayne,  Ont. 
Weyburn,  Sask 


Switchman 

Sectionman 

Sectionman 

Car  repairer 

Conductor    (serving  as 

brakeman) 

Engineer 

Fireman 

Mailman 

Chief  clerk 

Brakeman 

Yardman 


Toronto,  Ont 

Brazeau  Siding,  Alta. 
Near  Lynden,  Ont. . . 
Toronto,  Ont 


Niblock,  Ont 

Near  Nipigon,  Ont 

Near  Nipigon,  Ont 

Near  Nipigon,  Ont 

North  Bay,  Ont 

Near  Woodstock,  N.B. 
Quebec,  Que 


Sectionman. 


Near  Mabella,  Ont. 


Brakeman 

Sectionman 

Sectionman 

Brakeman 

Section  foreman. . . 

Brakeman 

Sectionman 

Sectionman 

Sectionman.' 

Labourer 

Sectionman 

Conductor 

Sectionman 

Freight  handler..., 

Sectionman 

Steam  shovelman. 


Toronto,  Ont 

Millidge,  Ont 

Shawinigan  Falls,  Que 

Caledonia,  Ont 

Near  Delson,  Que 

Toronto,  Ont 

Brodie,  B.C 

Brodie,  B.C 

Nei.r  Lac  au  Saumon,  Que. 

Winnipeg,  Man 

Near  Melville,  Sask 

Telford,  Man 

Pringle,  Ont 

Montreal,  Que 

Monkton,  Ont 

Copetown,  Ont 


Truck  in  which  he  was  riding  to  work  was  struck 
by  train. 

Crushed  by  falling  iron  girder. 

Drill  used  in  boring  holes  in  girders  snapped 

throwing  him  to  ground. 
Struck  by  train  when  cleaning  crossing. 
Struck  on  head  by  windlass  while    unloading 

gravel. 
Fell  to  rocky  ground  when  swinging  platform 

split.    Second  man  died  June  26. 
While  working  beneath  bridge  under  construction, 

was  struck  by  plank  falling  from  same.    Died 

July  1. 
Fell  from  bridge  when  his  wheelbarrow  of  cement 

overbalanced. 


Crushed  by  boulder  falling  into  street  excavation. 

Drowned  when  raft  capsized  in  flood  waters  of 

river. 
Steam  shovel  struck  missed  charge  of  dynamite. 

Men  crushed  under  rocks  following  explosion. 
While  working  on  roof  of  power  station  slipped 

and  grabbed  wire;  electrocuted. 
Lost  balance  and  fell  into  ship  canal. 
Struck  by  a  dump  car. 

Fell  from  deck  probably  owing  to  a  seizure; 
drowned. 


Crushed  between  pilot  and  coupling  when  foot 
slipped. 

Slipped  from  footboard  of  engine;  run  over. 
Train  upset;  snowplow  on  engine  ran  foul  of  switch 

in  storm.    Engineer  killed;  brakeman  died  of 

scalds,  April  13. 
Train  collision  in  blizzard. 

Fell  from  top  of  a  standing  box  car. 
Derailment  caused  by  washout. 

Testing  speeder,  when  dog  ran  in  front,  derailing 
it,  causing  it  to  crash  over  embankment  and 
fall  on  victim. 

Fell  between  cars  while  uncoupling. 

Motor  car  collided  with  rear  of  another. 

Riding  on  gasoline  jigger  which  jumped  rails. 

Crushed  by  flat  car  owing  to  collapse  of  jack. 

Crushed  beneath  wheels  of  car.    Died  May  15. 

Train  crashed  into  a  landslide  and  was  derailed. 

Fell  beneath  train.     Died  May  20. 

Fell  into  river  from  a  gravel  train  on  a  bridge. 

Caught  between  siding  platform  and  a  moving 

freight  car. 
Struck  by  train  while  removing  hand  car  from 

track. 
Crushed  while  coupling. 
Struck  by  train. 

Struck  by  car  while  moving  velocipede. 
Fell  between  shunting  cars. 

Was  run  over  by  scooter  from  which  he  had  fallen 
Struck  by  a  shunting  engine. 
While  unloading  stone  from  a  flat  car  they  were 

crushed  by  a  falling  tree. 
Speeder  collided  with  express  train. 
Struck  by  engine  in  yards. 
Crash  of  two  handcars. 
Slipped  and  was  run  over  while  coupling. 
Velocipede  struck  by  train. 
Struck  on  head  by  a  plank.     Died  July  27. 
Fell  between  two  cars. 
Crushed  when  steam  shovd'overturned. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND  QUARTER  OF  1927-Con. 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Transportation  and 
Public  Utilities— 
Continued. 

Electric  Railways: 

April  11 
June    20 

April  3 
"  9 
"  9 
'*  9 
"  14 
"  18 
"  26 
"     30 

May    14 

"      19 
"     20 

"     27 

"     30 

June      1 

June    10 
"       14 
"       19 
"       21 

"       28 

April    8 

May   12 

"       17 

June    19 

"       22 

April  26 

June     5 
9 

April  13 

"       20 
May   25 

June     9 

"     13 

"       16 

"       18 

May   20 

June    19 

"       30 

April    7 
"       23 

May  17 
"  19 
"       22 

June  8 
"  21 
"       30 

May  23 
"       31 

June  2 
"       12 

53 
46 

33 
1 

Caught  between  shunted  freight  cars. 
Crushed  between  cars  while  replacing  trolley  on 
wire. 

Slipped  and  fell  while  attempting  to  tie  up  vessel. 

Water     Transportation: 

Sidney,  B.C 

Near  Cape  Chignecto,  N.S. 
Near  Cape  Chignecto,  N.S. 
Near  Cape  Chignecto,  N.S. 

Drowned  following  capsize  of  schooner  in  gale. 

Slipped  from  gang  plank;  drowned. 

Struck  by  sling  load  of  lumber.  Died  April  21. 

Seaman 



I 

Barnet,  B.C  

40 

29 
26 

Fell  into  hold  of  freighter. 

Fireman  on  tug 

Fell  from  plank  as  he  walked  from  tug  to  scow; 
drowned. 

Quebec,     Que 

65 
19 

18 

18 

Walkerville,  Ont 

While   painting   ship's   side   fell   from   swingii  g 
stage;  drowned. 

drowned. 

Halifax,  N.S 

ing  a  line  to  deck;  drowned. 

Employee  on  scow 

Prince  Rupert,  B.C 

70 
19 
50 

35 

Fell  overboard. 

Local  transportation: 

Thompson  Valley,  B.C 

Near  Sudbury,  Ont 

Fernie,  B.C 

died  April  12. 

30 
32 

Storage: 

Fort  Saskatchewan,  Alta. . . . 

Fell  down  shaft  of  elevator.    Died  April  28. 

Telegraphs  and  Tele- 
phones: 
Wireless  operator 

29 
25 

Instrument  installer 
(telephone) 

Sudbury,  Ont 

Electricity  and  gas: 
Electrical  worker 

Winder  with  electric 
company 

Walkerville,  Ont 

42 
22 

29 
35 
30 
32 

Lineman 

Lineman    with    power 
commission 

Sandwich,  Ont 

North  York,  Ont 

Touched  a  live  wire;  electrocuted . 

Lineman 

Hydro  employee 

Electrical  worker 

Working  without  rubber  gloves  as  voltage  was 

Trade — 
Wholesale: 
Salesman 

not  considered  high;  electrocuted. 

Travelling  salesman . . . 

Near  Milestone,  Sask 

Travelling  salesman . . . 

44 

Retail: 
Janitor  in  retail  store. . 

Crushed  by  elevator . 

Clerk  in  butcher  shop. . 

28 

While  boning  meat,  accidentally  plunged  knife 

Fish  peddler 

Near  Boylston,  N.S 

into  his  own  groin. 
Pinned  beneath  overturned  automobile. 

Near  Rigaud  Sta. ,  Que 

60 
35 
56 

Milk  driver 

Truck  struck  by  interurban  car. 

Milk  dealer 

Coal  driver 

Merchant 

Service — 

Public  administration: 
Operator  of  govt,  gaso- 
line boat 

36 
50 
18 
71 

Lost  balance  and  fell  into  canal;  drowned. 

Traffic  constable 

Crushed  between  two  automobiles  while  on  duty. 

Compassman 

Etomani  River,  Man 

Paddling  upstream,  canoe  capsized;  drowned. 

Park  constable 

Patrolling  on  bicycle;  was  knocked  clown  by  au- 

tomobile. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  SECOND  QUARTER  OF  1927— Continued 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Service— 
Public  administration — 
Continued. 

"       16 
"       16 

"       23 

"       24 

"       28 

April    8 

May   23 

April  27 

May     3 
"       17 

June    17 
April  29 

,1 

Sailor  on  patrol  boat. . 
Inspector  on  road  re- 
pair  

Grand  Manan  Channel,  N.B. 

.    .... 

J 

76 
25 

35 

Chief  died  later. 
Struck  by  boom  of  vessel;   knocked  overboard. 

Dynamite  blast. 

Pilot  in  air  force 

High  River,  Alta 

Plane  crashed  in  test  flight. 

Recreational: 

cable.     Died  April  10. 

Personal: 

57 

55 
18 
38 

Cook  for  construction 
gang 

Near  Lancaster,  Ont 

Banff,  Alta 

Struck  by  train. 

Elevator  greaser 

Crushed  when  elevator  ascended. 

Cook 

Riding  on  track  bicycle;  was  struck  by  train. 

Professional — 

fire.     Died  of  injuries,  May  1. 

SUPPLEMENTARY  LIST  OF  FATAL  INDUSTRIAL  ACCIDENTS  OCCURRING  DURING  1926 


Logging — 
Logger.. . 


Manufacturing — 
Saw  and  planing  mills: 
Piler 


Construction — 
Buildings  and  structures: 
Labourer 


Bridge  and  highway: 
Road  foreman 


Transportation  and 
Public  Utilities — 
Steam  railways: 
Section  foreman 


Water  transportation: 
Seaman 

Local  transportation: 
Labourer 


Yahk,  B.C 

Vancouver,  B.C 

Niagara  Falls,  Ont 

Ashcroft,  B.C 

W.  Summer  land,  B.C 

Cornwall,  Ont 

Elmira,  Ont 


Dec.     8 

26 

Sept.  30 

23 

Nov.  25 

37 

Dec.     6 

58 

Nov.    4, 

47 

Nov.  12 

20 

Oct.    19 

73 

Struck  by  tree  broken  by  a  falling  tree.     Died 
Dec.  9. 


Run  over  by  lumber  carrier.    Died  April  3,  1927. 


Struck  by  train;  back  broken.  Died  some  months 
later. 

Struck  on  head  by  boulder  following  cave- in. 
Died  March  30,  1927. 


Collision  of  power  cars  while  victim  was  return- 
ing home.    Died  November  8. 

Crushed. 

Fell  off  wagon;  fractured  leg. 


SUPPLEMENTARY  LIST  OF  FATAL  INDUSTRIAL  ACCIDENTS  OCCURRING  DURING  THE 

FIRST  QUARTER  OF  1927 


Logging— 

Logger 

Teamster. 


Hook  tender. 


Mining,  Smelting  and 
Quarrying — 
Metalliferous  mining: 

Miner 

Coal  Mining: 
Miner 


Manufacturing — 
Saw  and  planing  mills: 

Labourer 

Pulp  and  paper  products. 
Labourer 


Construction — 
Buildings  and  structures: 
Concrete  worker 


Transportation  and 
Public  Utilities — 
Steam  Railways: 

Trainman 

Electricity  and  gas: 
Plumber 


Stillwater,  B.C., 
Wynndel,  B.C.... 


Rock  Bay,  B.C 

Theodosia  Arm,  B.C. 


Premier,  B.C.. 
Canmore,  Alta. 


Chemainus,  B.C.. 
Port  Alberni,  B.C. 

Victoria  Co.,  N.B. 


Haney,  B.C.. 
Montreal,  Que. 


Feb.    19 
"       25 

50 

Mar.     8 

58 

"       16 

Feb.   24 

53 

Mar.  26 

50 

Mar.   12 

21 

Mar.   11 

63 

Mar.   15 

45 

Mar.  12 

43 

Mar.     1 

62 

Struck  by  snag  brought  down  by  a  line. 

Fell  from  load  of  logs  when  chain  broke.     Died 

April  8. 
Struck  by  tree  caught  by  moving  log.      Died 

March  12. 
Crushed  by  a  rolling  log.     Died  March  19. 


Suffocated  when  snow  slide  swept  over  mouth  of 

a  tunnel. 
Miner's  phthisis. 


Tying  bundles  of  cedar  lumber;  splinters  in  hand; 

infection.     Died  March  29. 
Fell  from  a  platform. 


Crushed  under  fall  of  concrete  car. 


Slipped  and  fell  beneath  car.    Died  April  23. 

Poisoned  while  repairing  break  in  gas  pipes. 
Died  June  10. 
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IMMIGRATION  TO  CANADA  DURING  SECOND  QUARTER  OF  1927 


"PHE  accompanying  tables,  issued  by  the  De- 
partment of  Immigration  and  Colonization, 
show  the  nature  and  extent  of  immigration 
into  Canada  during  the  three  months  ended 
June  30,  1927,  with  some  comparative  figures 
for  the  corresponding  period  of  1926.  The 
total  number  of  immigrants  was  77,434,  of 
whom  27,483  were  British,  7,663  from  the 
United  States,  and  42,288  from  other  countries. 
In  the  corresponding  period  of  1926  the  total 
number  of  immigrants  was  48,304,  of  whom 
21,823  were  British,  6,247  from  the  United 
States  and  20,234  from  other  countries. 


IMMIGRATION  TO  CANADA,  FOR  THREE  MONTHS 
ENDED  JUNE  30,  1927,  SHOWING  SEX,  OCCUPA- 
TION AND  DESTINATION. 


EMIGRATION   TO   CANADA,   BY  ORIGINS, 
THREE  MONTHS  ENDED  JUNE  30,  1927 


FOR 


Sex— 

Adult  males 

Adult  females 

Children  under  eighteen. 


Occupation — 
Farming  class— 

Males 

Females 

Children 

Labouring  class — 

Males 

Females 

Children 

Mechanics — 

Males 

Females 

Children 

Trading  class — 

Males 

Females 

Children 

Mining  class — 

Males..   

Females 

Children 

Female  domestic  servants 
Other  classes — 

Males 

Females 

Children 


Via 

Ocean 
Ports 


43,428 
13,859 
12,484 


69,771 


Destination — 

Nova  Scotia 

New  Brunswick 

Prince  Edward  Island. 

Quebec 

Ontario 

Manitoba ; 

Saskatchewan , 

Alberta 

British  Columbia 

Northwest  Territories. 
Not  given 


37,973 
3,769 

8,352 

1,960 
373 

592 

1,880 
591 
445 

802 
380 
259 


51 

69 
5,952 

624 
2.743 

2,767 


795 

120 

6,147 

16,682 

29,484 

6,326 

5,891 

3,327 

14 

1 


From 
U.S.A. 


Totals 


3,899 
1,852 
1,912 


7,663 


1,571 
405 
542 

608 
86 

78 

737 
200 
140 

456 
166 
92 


47,327 
15,711 
14,396 


7,434 


481 

808 

1,060 


31 

94 

12 

1,204 

2,814 

378 

1,072 

1,306 

744 

6 

2 


39,544 
4,174 
8,894 

2,568 
459 
670 

2,607 
791 
585 

1,268 
546 
351 

235 

53 

69 

6,137 

1,105 
3,551 

3,827 


1,015 

889 

132 

7,351 

19,496 

29,862 

7,398 

7,197 

4,071 

20 

3 


Albanian 

Armenian 

Austrian 

Belgian  j 

Bohemian '.'.'.'.'.. 

British — 

English J3 


Irish 

Scotch 

^  Welsh 

Bulgarian 

Croatian 

Czech 

Dutch 

East  Indian. 

Esthonian 

Finnish 

French 

German 

Greek 

Herzegovinian 

Italian 

Japanese 

Jewish 

Jugo-Slav 

Lettish 

Lithuanian 

Magyar 

Maltese 

Moravian 

Negro 

Persian 

Polish 

Portuguese 

Roumanian 

Russian 

Ruthenian 

Scandinavian — 

Danish 

Icelandic 

Norwegian... 

Swedish 

Serbian 

Slovak 

Spanish 

Swiss 

Syrian 

Turkish 


4,966 

7,838 

988 

85 

638 

424 

1,079 

19 

61 

2,088 

365 

5,812 

132 

4 

1,333 

183 

1,140 

1,125 

42 

545 

3,731 

16 

21 

33 

4 

4,809 

2 

105 

575 

6,178 

1,950 

10 

2,825 

1,547 

313 

2,901 

10 

361 

31 

3 


Via  ocean  ports 

From  the  United  States. 

Total 


69,771 
7,663 


77,434 


IMMIGRATION  TO  CANADA  FOR  THREE  MONTHS 
ENDED  JUNE  30,   1926  and  1927 


1926 

— 

British 

From 
U.S.A. 

Other 
Countries 

Totals 

7,897 
7,986 
5,940 

2,007 
2,063 
2,177 

7,589 
8,571 
4,074 

17,493 

18,620 

12,101 

Totals 

21,823 

6,247 

20,234 

48,304 

1927 



British 

From 
UJ3.A. 

Other 
Countries 

Totals 

11,803 
8,408 
7,272 

2,518 
2,503 
2,642 

21,120 
13,030 
8,138 

35,441 

May 

23,941 

18,052 

Totals 

27,483 

7,663 

42,288 

77,434 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 

Montreal  City  Policemen  May  Not  Belong  to  a  Union 


The  Supreme  Court  of  Canada,  in  a 
judgment  rendered  in  June,  reversed  the 
decision  given  in  1925  by  Mr.  Justice  Coderre 
in  the  Superior  Court,  later  confirmed  by 
the  Court  of  King's  Bench  of  Quebec,  in  the 
case  of  Belec  versus  the  City  of  Montreal. 
The  latter  judgment,  and  the  circumstances 
relating  to  this  case,  were  outlined  in  the 
Labour  Gazette,  May,  1925,  page  539.  Mr. 
Justice  Coderre  in  the  Superior  Court 
declared  to  be  null  and  void  certain  reso- 
lutions and  orders  passed  by  the  Montreal 
City  council,  forbidding  members  of  the  city 
police  force  to  be  members  of  Policemen's 
Federal  Labour  Union,  No,  62,  a  union  which 
holds  a  charter  from  the  Trades  and  Labour 
Congress  of  Canada.  The  city  of  Montreal 
next  carried  the  case  before  the  Court  of 
King's  Bench  (Appeal  Division)  which  court 
confirmed  the  decision  of  the  Superior  Court, 
two  judges,  however,  dissenting.  Further 
appeal  was  next  made  by  the  city  to  the  Su- 
preme Court  of  Canada,  which  as  stated  above, 
reversed  the  decision  of  the  two  lower  courts. 
Subsequently,  appeal  was  made  by  the  plain- 
tiff in  the  case  to  the  Judicial  Committee  of 
the  Privy  Council,  but  on  July  28,  informa- 
tion reached  Ottawa  that  the  Privy  Council 
had  refused  leave  to  appeal.  The  text  of 
the  judgment  of  the  Supreme  Court,  which 
therefore  remains  the  final  decision  in  this 
case,  is  as  follows.  Judgment  was  given  by 
Mr.  Justice  Lamont  with  the  concurrence  of 
Chief  Justice  Anglin,  and  of  Judges  Mignault, 
Newcombe  and  Rinfret: 

Text  of  Judgment 

The  City  of  Montreal,  Appellant, 
vs. 
Philippe  Belec,  Respondent. 

Lamont  J: 

(Concurred  in  by  Anglin  CJ.C,  Mignault, 
Newcombe  and  Rinfret,  J.  J. 

This  is  an  appeal  by  the  City  of  Montreal 
against  the  judgment  of  the  Court  of  King's 
Bench  (Appeal  Side)  confirming  a  judgment 
of  the  Superior  Court  which  declared  illegal 
and  void  certain  resolutions  passed  by  the 
city  and  a  certain  order  of  the  Chief  of 
Police   based   thereon. 

For  some  time  prior  to  July,  1922,  friction 
had  existed  between  the  city  council  and  the 
Federation  of  Municipal  Employees.  This 
federation  was  a  labour  union  including 
among  its  members  the  police   employees  of 


various  cities  and  municipalities  in  the 
Dominion.  In  1918  a  branch  of  the  union, 
known  as  Branch  No.  62,  was  formed  by  the 
police  employees  of  Montreal.  The  plaintiff 
was  the  secretary  of  this  branch.  The  union 
desired  the  city  to  recognize  its  existence  and 
to  deal  with  it  through  its  duly  appointed 
representatives  in  case  of  any  dispute  between 
the  city  and  any  of  the  members  of  the  union 
employees  of  the  city.  This  the  city  would 
not  do.  On  July  13,  1922,  the  union  passed 
a  resolution  in  which  their  grievances,  so  far 
as  they  related  to  the  police  force,  were  set 
out  in  the  following  words: — 

"  Whereas  the  employees  of  the  city  of  Mont- 
real complain  that  for  a  long  period  they  have 
suffered  numerous  grievances,  of  which  the  most 
important  are  — 

Police  Force — Refusal  by  the  executive  com- 
mittee of  the  council  to  allow  arbitration,  as 
demanded  by  the  police,  and  as  granted  to  them 
by  the  Minister  of  Public  Works  and  Labour,  to 
follow  its  course  ". 

A  copy  of  this  resolution  was  forwarded  to 
the  city  council  and  was  by  it  referred  to  a 
special  committee  which  reported  as  follows: — 

1.  Your  committee  declares  its  opposition  to 
the  police  union  in  its  present  form. 

2.  Your  committee  is  of  the  opinion,  so  far  as 
members  of  the  police  force,  firemen,  and  water- 
works employees  are  concerned,  no  federation  of 
municipal  employees  should  be  in  existence.  The 
committee,  however,  has  no  objection  to  the  ex- 
istence of  the  welfare  association  maintained  by 
these  employees. 

This  report  was  unanimously  adopted  by 
the  council  on  September  15.  1922.  On 
November  28,  1923,  the  council  passed  the 
following  resolution : — 

"  Resolved — Whereas  the  police  union  is  not 
recognized  by  the  city,  no  member  of  the  police 
force  should  be  permitted  to  take  part  in  the 
said  union,  and  the  chief  of  police  is  authorized 
to  take  any  disciplinary  measures  that  may  be 
necessary  to  secure  compliance  with  the  resolu- 
tions adopted  by  the  council  and  the  executive 
committee." 

Instructions  were  given  to  the  chief  of 
police  in  accordance  with  this  resolution.  On 
November  29  the  chief  of  police  issued  the 
following  order: — 

"  That  it  is  strictly  forbidden  for  all  officers  or 
men  to  belong  to  the  police  union  as  constituted 
and  they  have  eight  days  from  to-day  to  dis- 
pose of  all  money,  etc.  Order  of  the  Executive 
Board.     Per   Chief  Belanger." 

Considering  that  the  resolutions  and  order 
above  referred  to  contravened  the  provisions 
of  the  "Municipal  Strike  and  Lock-out  Act," 
C.  46,  11  Geo.  V  (Now  R.S.Q.,  c.  9S)  the 
plaintiff,    on    March    31,    1924,    brought    this 
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action,  and  asked  that  the  resolutions  of 
September  15,  1922,  and  November  28,  1923, 
and  the  order  of  the  Chief  of  Police  of 
November  29,  1923,  be  annulled  and  set  aside 
on  the  ground  that  they  were  ultra  vires  of 
the  city  council  and  contrary  to  law.  He 
further  asked  that  an  injunction  issue  restrict- 
ing the  city  from  enforcing  the  said  order. 
The  learned  trial  judge  upheld  the  plaintiff's 
claim  and  declared  illegal  and  void  the  said 
resolutions  and  orderj  and  he  granted  the 
injunction  restraining  the  city  from  proceed- 
ing to  enforce  them.  On  appeal  the  Court 
of  King's  Bench  (Dorion  and  Tellier  J.  J. 
dissenting)  affirmed  the  judgment  of  the 
Superior  Court.  The  city  now  appeals  to  this 
court. 

The  pertinent  provisions  of  sec.  2520o,  are 
as  follows: — 

2520  oc.  This  section  shall  apply  to  any  claim 
or  dispute  between  employers  and  employees  in 
connection  with  the  following  matters: 

a.  The  price  to  be  paid  for  work  done  or  in 
course  of  being  done,  whether  the  disagreement 
has  arisen  wiht  respect  to  wages,  working  hours, 
by  night  or  by  day,  or  the  length  of  day  or 
night   work; 

o.  The  dismissal  of  one  or  more  employees  on 
account  of  membership  in  any  labour  union. 

2520  od.  It  shall  be  unlawful  for  an  employer 
to  declare  or  cause  a  lockout,  or  for  employees 
to  strike,  on  account  of  any  dispute  mentioned 
in  the  foregoing  article  before  such  dispute  has 
been  submitted  to  a  board  of  arbitration. 

2520  oj.  Any  employer  who  declares  or  who 
is  the  cause  of  a  lockout  in  contravention  of  the 
provisions  of  this  section,  shall  be  liable  to  a 
fine  of  not  less  than  one  hundred  nor  more  than 
one  thousand  dollars,  for  every  day  or  part  of 
a  day  that  such  lockout  lasts. 

It  is  admitted  that  there  is  no  claim  or 
dispute  under  sub.  sec.  (a)  of  2520  oc.  The 
action,  therefore  if  it  can  be  maintained,  must 
come  within  sub.  sec.  (b). 

For  the  city  it  is  contended  that  the  action 
is  premature  in  that  there  can  be  no  claim  or 
dispute  in  connection  with  the  dismissal  of 
an  employee  on  account  of  membership  in  a 
labour  union  until  an  employee  has  been 
actually  dismissed  because  of  such  member- 
ship. While  for  the  respondents  it  is  con- 
tended that  the  resolutions  of  November  28, 
1923,  passed  by  the  city,  and  the  order  of  the 
chief  of  police  based  thereon,  constituted  a 
clear  threat  of  dismissal  in  case  of  non-com- 
pliance with  the  order;  that  such  threat,  even 
without  a  dismissal,  created  between  the  city 
police  employees,  who  desired  to  maintain 
their  membership  in  the  union,  a  dispute 
which  would  probably  be  said  to  be  "a 
dispute  in  connection  with  the  dismissal  of 
one  or  more  employees",  that  the  dismissal 
of  those  employees  would  amount  to  a  lock- 
out within  the  meaning  of  2520  od.  and  that 


as  the  declaring  or  causing  of  a  lockout  would 
be  unlawful  before  such  dispute  had  been 
submitted  to  arbitration,  the  legislature  must 
have  intended  that  resort  should  be  had  to 
arbitration  in  order  to  forestall  and  prevent 
the  threatened  lockout.  This  contention  was 
given  effect  to  in  the  courts  below. 

With  great  deference  I  am  of  opinion  that 
the  judgments  below  cannot  be  upheld.  It 
is  quite  ciear  that  there  was  a  difference  of 
opinion  between  the  city  council  and  the 
union  as  to  the  desirability  of  having  the  city 
recognize  the  union.  Such  a  difference  of 
opinion,  however,  the  legislature  has  not  seen 
fit  to  bring  within  the  purview  of  the  Act. 
As  an  emploj'er  who  declares  or  is  the  cause 
of  a  lockout  in  contravention  of  the  section 
is  liable  to  a  penalty  for  so  doing,  the  section 
must  be  strictly  construed  and  must  be  limited 
in  its  application  to  such  matters  as  clearly 
come  within  the  language  used. 

The  section,  in  so  far  as  this  action  is 
concerned,  is  limited  to  a  "claim  or  dispute 
in  connection  with  the  dismissal  of  one  or 
more  employees." 

Now  it  will  be  observed  that  there  is  no 
intimation  in  the  language  of  the  resolutions 
or  order  that  a  failure  to  comply  with  the 
order  will  be  followed  by  dismissal.  There  is, 
therefore,  no  express  threat  of  dismissal.  It 
is,  however,  contended  that  as  the  exercise  of 
the  power  of  dismissal  is  the  only  means  which 
the  city  has  of  compelling  obedience  to  the 
order,  the  language  of  the  order  implies  that 
non-compliance  therewith  will  be  followed  by 
dismissal,  and  that  it  was  so  understood  by 
the  employees.  Even  if  that  be  so  it  is  not, 
in  my  opinion,  sufficient  to  constitute  "  a 
claim  or  dispute  in  connection  with  the  dis- 
missal of  one  or  more  employees." 

Until  an  employee  has  been  dismissed  I  am 
unable  to  see  how  any  claim  or  dispute  can 
arise  in  connection  with  his  dismissal.  Upon 
this  point  I  find  myself  in  harmony  with  the 
reasons  given  by  Mr.  Justice  Dorion  and  Mr. 
Justice  Tellier. 

In  his  judgment  Mr.  Justice  Dorion  said: — 

"  1  am  of  the  opinion  that  to  "  declare "  a 
strike  (or  a  lockout)  is  to  "give  it  effect". 
A  lock-out  is  the  turning  out  of  the  employees. 
Well,  the  city  has  not  dismissed  a  single  police 
officer,  and,  if  the  policemen  persist  in  refusing 
to  quit  the  union,  it  is  still  possible  for  the 
city  to  comply  with  the  law  (this  is  precisely 
the  occasion  when  such  a  step  should  be  taken), 
by  requesting  the  establishment  of  a  Board  of 
Arbitration  under  article  2520  cf. 

And  Mr.  Justice  Tellier  says: — 

"  The  council  would  violate  the  law  only 
in  the  event  that  it  decided  to  punish  those 
who  refused  to  comply  with  its  orders  and 
resorted  to  a  lock-out  or  a  dismissal  of  the 
members  of  the  police  force.     Until  the  council 
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so  acts  it  is  within  its  rights,  and  the  act  con- 
cerning strikes  and  lock-outs  does  not  apply,  in- 
asmuch as  the  case  under  consideration  is  not 
provided  for. 

The  resolutions  and  order  under  attack  in 
this  action  were  declarations  of  policy  on  the 
part  of  the  city  council.  They  constituted 
an  expression  of  the  council's  intention.  The 
council,  however,  was  always  in  a  position 
to  review  its  expressed  intention  and  to  alter 
its  policy  at  any  time  before  carrying  it 
into  effect.  And  that  is  evidently  what  took 
place  here.  The  eight  days  specified  in  the 
order  of  the  chief  of  police  expired,  but  their 
expiration  was  not  followed  by  any  dismissal. 
The  council  stayed  its  hand  as  it  had  a  perfect 
right  to  do,  and  its  implied  threat  of  dismissal 
never  amounted  to  more  than  a  threat. 
Wherein  then  did  the  city  contravene  the 
act?  If  the  legislature  had  intended  the  act 
to  apply  to  a  claim  or  dispute  in  connection 
with  a  threat  of  dismissal  as  well  as  to  a 
claim  or  dispute  in  connection  with  the  dis- 
missal itself,  it  could  and  doubtless  would 
have  said  so.  Not  having  said  so  I  am  of 
opinion  that  the  legislative  intention  was  to 
limit  the  application  of  the  act  under  sub. 
sec.  (b)  to  cases  in  which  there  had  been  an 
actual  dismissal. 


That  such  was  the  legislative  intention  is, 
I  think,  supported  by  the  language  used  in 
sec.  2520  oj.  above  quoted. 

If  the  city  had  been  prosecuted  for  declar- 
ing or  causing  a  lockout  under  the  circum- 
stances existing  in  this  case,  could  it  have 
been  subjected  to  the  penalty  mentioned  in 
that  section?  In  my  opinion  it  could  not. 
It  would,  in  my  opinion,  have  been  a  suffi- 
cient answer  on  the  part  of  the  city  to  have 
shown  that  its  police  employees  were  at  work 
in  the  performance  of  their  duties  on  the  days 
on  which  the  city  was  charged  with  having 
locked  them  out.  Where  the  employees  con- 
tinue to  perform  their  duties  under  their 
employment  a  lockout  cannot,  in  my  opinion, 
be  said  to  exist.  As  no  policeman  was  dis- 
missed on  account  of  membership  in  any 
labour  union,  the  city  has  not,  in  my  opinion, 
contravened  the  provisions  of  the  act.  The 
plaintiff's  acti<jn  must  therefore  fail. 

I  would  allow  the  appeal;  set  aside  the 
judgments  in  the  courts  below,  and  enter 
judgment  for  the  city  with  costs  in  all  courts. 

— (Supreme  Covrt  of  Canada — City  of 
Montreal,  appellant,  vs.  Philippe  Belec, 
respondent.) 


'V 


The  Labour  Gazette 

PREPARED  AND  EDITED  IN 

The  Department  of  Labour,  Ottawa,  Canada 


Volume  21 


SEPTEMBER,  1927 


[Number  9 


NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly    Summary 

A  continued  increase  in  industrial  em- 
**  ployment  in  Canada  was  shown  at 
the  beginning  of  August,  according  to 
returns  received  by  the  Dominion  Bureau 
of  Statistics  from  6,211  firms,  each  with 
,a  minimum  of  fifteen  employees.  These 
firms  employed  903.060  persons  on  August 
1,  as  compared  with  898,766  on  July  1. 
The  increase  was  somewhat  less  than  that 
registered  on  August  1,  1926,  but  the  em- 
ployment index  number,  at  109.2  on  August  1, 
was  higher  than  in  any  other  month  since 
the  record  was  instituted  in  1920;  on  July  1, 
1927,  it  stood  at  108.4  and  on  August  1,  1926, 
1925,  1924,  1923,  1922  and  1921,  it  was  104.2, 
96.3,  94.7,  100.2,  93.1  and  88.9,  respectively. 
These  index  numbers  are  computed  with  the 
staffs  employed  in  January,  1920,  as  base=100. 
The  returns  represent  all  industries  except  agri- 
culture, fishing,  hunting  and  highly  specialized 
business  undertakings.  Reports  received  from 
the  offices  of  the  Employment  Service  of  Can- 
ada indicated  a  slight  decline  in  the  volume 
of  business  transacted  during  July  in  com- 
parison with  the  figures  recorded  both  for 
June,  1927,  and  July,  1926.  At  the  beginning 
of  August  the  percentage  of  unemployment 
among  members  of  local  trade  unions  stood 
at  3.3  as  compared  with  percentages  of  3.2  at 
the  beginning  of  July  and  2.3  at  the  beginning 
of  August,  1926.  The  August  percentage  is 
based  on  reports  received  by  the  Department 
of  Labour  from  1,569  local  trade  unions  with 
a  combined  membership  of  167,648  persons. 
The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $10.93  at  the 
beginning  of  August,  as  compared  with  $10.92 
for  July;  $11.10  for  August,  1926;  $10.84  for 
August,  1925;  $10.19  for  August,  1924;  $10.53 
for  August,  1923;  $10.44  for  August,  1922; 
$11.44  for  August,  1921;  $16.42  for  August, 
1920;  $16.92  for  June,  1920  (the  peak);  $13.41 
for  August,  1918;  and  $7.68  for  August,  1914. 
In  wholesale  prices  the  index  number  calcu- 
lated by  the  Dominion  Bureau  of  Statistics 
based  upon  prices  in  1913  as  100  was  slightly 
higher  at  152.3  for  August,  as  compared  with 
152.0  for  July;  154.0  for  August,  1926;   158.9 
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for  August,  1925;  156.8  for  August,  1924;  153.5- 
for  August,  1923;  151.7  for  August,  1922;  165.5 
for  August,  1921;  250.2  for  August,  1920;  256.7 
for  May,  1920  (the  peak);  and  202.8  for 
August,  1918. 

The  time  loss  due  to  industrial  disputes  in 
August,  1927,  was  greater  than  during  July, 
1927,  but  less  than  during  August,  1926.  Thir- 
teen disputes  were  in  existence  at  some  time 
during  the  month,  involving  4,894  workpeople, 
and  resulting  in  a  time  loss  of  13,339  working 
days.  Corresponding  figures  for  July,  1927, 
were:  thirteen  disputes,  1,923  workpeople  and 
8,803  working  days,  and  in  August,  1926,  four- 
teen disputes,  4,326  workpeople  and  34,800 
working  days. 

During  August  the  Depart- 
Industrial  ment    received    three    new 

Disputes  applications    for    Boards    of 

Investigation  Conciliation  and  Investiga- 

Act,  1907  tion    under   the    Act.     Full 

particulars  of  the  proceed- 
ings during  the  month  are  given  on  page  939 
of  this  issue.  An  outline  of  the  proceedings 
during  the  past  year,  and  since  1907,  will 
also  be  found  in  the  same  section. 

A  proclamation  was  pub- 
British  lished  in  the  British  Col- 
Columbia  umbici  Gazette  on  August 
adopts  Old  25,  declaring  that  the  Old 
Age  Pensions  Age  Pensions     Act,     which 

was  passed  at  the  last  ses- 
sion of  the  provincial  legislature  (Statutes  of 
1926-27,  chapter  50),  took  effect  on  August 
17,  1927.  This  Act  enabled  the  provincial 
government  to  enter  into  an  agreement  with 
the  government  of  Canada  pursuant  to  the 
provisions  of  any  measure  that  might  be  en- 
acted by  the  Dominion  Parliament  relating 
to  Old  Age  Pensions,  and  authorized  payment 
of  one-half  of  the  amount  of  such  pensions 
by  the  province.  Reference  was  made  in  the 
April  issue  of  the  Labour  Gazette  (p.  374- 
377)  to  the  subsequent  adoption  of  an  Old 
Age  Pensions  Act  by  the  Dominion  Parlia- 
ment, the  cost  of  such  pensions  to  be  divided 
equally  between  the  Dominion  government 
and  the   respective  provincial  governments. 
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The  same  issue  of  the  British  Columbia 
Gazette  contained  also  certain  regulations 
which  have  been  made  by  Order  in  Council 
under  the  authority  of  section  7  of  the  federal 
Act  relating  to  Old  Age  Pensions,  as  follows: 

1.  The  Workmen's  Compensation  Board  is 
authorized  and  directed  to  keep  such  records, 
books,  and  accounts  of  the  receipts  and  ex- 
penditures under  this  Act  as  may  be  neces- 
sary; to  pay  pensions  monthly  by  bank 
cheque;  and  to  do  all  such  other  acts  and 
things  as  are  incidental,  conducive,  or  neces- 
sary to  the  proper  administration  of  the  said 
Act  and  the  "Old-age  Pensions  Act,"  being 
chapter  35  of  the  Statutes  of  Canada,  1927, 
and  the  regulations  made  thereunder,  and  to 
the  operation  of  the  pension  scheme  therein 
contained. 

2.  Every  person  who  makes  application  for 
a  pension  shall  complete  such  forms  and  fur- 
nish such  evidence  and  proofs  of  his  claim 
from  time  to  time  as  may  be  required  by  the 
Workmen's    Compensation    Board. 

3.  The  Workmen's  Compensation  Board  shall 
be  entitled  to  obtain  without  charge  from  any 
Government  department  any  available  infor- 
mation they  may  deem  necessary  in  the  ad- 
ministration of  the  "Old-age  Pension  Act," 
chapter  35  of  the  Statutes  of  Canada,  1927, 
and  the  "Old-age  Pension  Act,"  chapter  50  of 
the    Statutes   of    British    Columbia,    1926-27. 

The  Honourable  Peter  Heenan,  federal 
Minister  of  Labour,  visited  the  province  of 
British  Columbia  during  the  month  of  August, 
and  conferred  with  the  provincial  government 
in  regard  to  the  inauguration  of  a  system  of 
old  age  pensions  in  the  province  under  the 
authority  of  the  above-mentioned  federal  and 
provincial  legislation. 

The  British  House  of  Coin- 
Question  of  mons  on  July  19  refused  a 
protective  private  member  leave  to  in- 
legislation  troduce  a  bill  designed  to 
for  female  repeal  the  section  of  the 
employees  Lead      Paint       (Protection 

against  Poisoning)  Act, 
1926,  prohibiting  the  employment  of  women 
in  painting  buildings  with  white  lead  paint. 
This  subject  was  mentioned  in  a  note  in  the 
Labour  Gazette,  September,  1926  (page  847), 
in  connection  with  the  discussions  on  the  lat- 
ter measure;  and  a  somewhat  similar  contro- 
versy in  the  United  States  between  the  advo- 
cates of  equal  treatment  for  women  in  indus- 
try and  those  in  favour  of  special  protective 
legislation  was  noted  in  the  issues  for  April, 
1926  (page  308),  and  June,  1926,  (page  531). 
Miss  Margaret  Bondfield,  defending  the  pro- 
tective principle  in  the  British  House,  said  as 
follows:— " We  have  never  raised  this  ques- 
tion of  special  regulations  for  women  unless 
we  have  had  direct  experience  of  the  necessity 
for  such  regulations,  and  it  seems  a  very  amaz- 
ing thing  that  all  the  objections  to  protective 
legislation  should  come  from  women  who  are 


not  themselves  working  women.  The  main 
argument  is  that  it  is  going  to  restrict  the  field 
of  women's  employment.  I  do  not  think  that 
is  a  sound  argument  at  all.  Since  we  have 
had  our  Factory  Regulations,  since  we  have 
improved  the  conditions  of  women's  work  by 
protective  legislation^  there  are  more,  and  not 
fewer,  women  working  in  connection  with 
these  trades,  and  with  regard  to  experts'  opin- 
ion (i.e.,  on  the  special  liability  of  women  to 
contract  certain  industrial  diseases),  I  can 
quote  just  as  many  experts  showing  that  the 
situation  is  as  bad,  or  worse,  in  connection 
with  this  business  in  relation  to  women.  In 
all  these  matters  we  have  to  exercise  common 
sense.  Those  wbo  represent  the  working- 
women  are  satisfied,  by  investigation  and  ex- 
pert evidence,  as  well  as  by  practical  day-by- 
day  experience  of  the  workshops,  that  lead 
poisoning  can  be  abolished,  and  ought  to  be 
abolished,  and  if  we  have  to  wait  some  time 
longer  for  men  to  get  rid  of  this  evil,  then  we 
will  not  wait  so  long  before  women  will  get 
rid  of  it." 

Industrial  and  Labour  Information,  pub- 
lished by  the  International  Labour  Office,  Gen- 
eva, contained  the  following  note  on  this  sub- 
ject in  its  issue  of  August  15: — 

"The  question  of  the  protection  of  women 
wage  earners  has  been  the  subject  of  consider- 
able discussion  during  the  past  two  genera- 
tions. The  main  question  at  issue  has  always 
been :  Should  conditions  of  labour  be  the  same 
for  men  and  women,  or  should  women  workers 
enjoy  special  protective  legislation?  The  In- 
ternational Women's  Suffrage  Alliance  holds 
that  any  preferential  system  of  international 
legislation  as  regards  women  might,  despite  its 
temporary  advantages,  become  a  real  instru- 
ment of  tyranny,  and  might  result  in  limiting 
the  numbers  of  working  women  in  certain 
undertakings  and  diminishing  their  chances  of 
obtaining  high  wages.  On  the  other  hand,  the 
International  Council  of  Women  decided  re- 
cently that  no  action  concerning  the  legislative 
protection  of  women's  work  should  be  under- 
taken without  previous  consultation  with  the 
women  workers'  organizations  concerned. 

"In  this  connection  attention  may  be  drawn 
to  the  resolution  adopted  unanimously  by  the 
International  Conference  of  Women  Workers 
held  in  Paris  at  the  end  of  July  last,  attended 
by  the  representatives  of  the  organizations  of 
fourteen  countries.  In  this  resolution  the 
working  women  assert  their  fixed  determination 
to  secure  the  triumph  of  their  claims  for  the 
protection  of  women  workers  in  all  branches  of 
women's  work.  The  claims  in  question  cover 
a  variety  of  subjects.    They  deal  with  the  pro- 
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teetion  of  the  woman  in  her  capacity  as  a 
worker.  They  extend  to  all  protective  labour 
measures,  such  as  those  connected  with  the 
eight-hour  day,  factory  inspection,  sickness  in- 
surance, freedom  of  association,  minimum 
wages,  etc.  They  deal  also  with  the  protection 
of  the  woman  worker  in  her  capacity  as  a 
woman,  and  special  attention  is  drawn  in  the 
resolution  to  the  necessity  of  the  ratification 
of  the  Washington  Convention  concerning  the 
employment  of  women  before  and  after  child- 
birth, and  concerning  the  employment  of 
women  during  the  night.  They  also  deal  with 
the  subject  of  the  extension  and  enforcement 
of  the  various  Recommendations  of  the  In- 
ternational Labour  Conference  concerning  the 
employment  of  women  in  certain  unhealthy  in- 
dustries and  in  agriculture." 

Professor  H.  Michell,  of 
Cost  of     .  McMaster    University,    To- 

Workmen's  ronto,    contributes    to    the 

Compensation  August  issue  of  Industrial 
in  Canada  Canada  a  study  of  the  cost 

of  workmen's  compensation 
in  the  Canadian  provinces.  This  article  is  one 
of  a  series  of  studies  of  the  practical  effects 
of  some  of  the  principal  groups  of  provincial 
labour  laws.  The  April  issue  of  this  Gazette 
contained  a  note  on  the  effects  of  minimum 
wage  legislation,  and  the  issue  for  June  re- 
ferred to  an  article  on  the  results  of  work- 
men's compensation  in  Canada,  of  which  the 
present  article  is  a  continuation. 

The  diverse  character  of  the  industries  in 
the  various  provinces,  from  the  standpoint  of 
risk,  makes  it  difficult  to  reach  definite  con- 
clusions as  to  the  comparative  cost  of  com- 
pensation. "The  very  high  cost  of  compen- 
sation, for  instance,  in  New  Brunswick,"  Pro- 
fessor Michell  points  out,  "  is  due  to  the  fact 
that  such  dangerous  occupations  as  lumbering, 
mining  and  stevedoring  form  so  large  a  bulk 
of  the  province's  industrial  activity.  Saw- 
mills in  New  Brunswick  with  a  payroll  of 
$2,903,000,  paid  in  1925  an  assessment  of  4.5 
per  cent  of  that  payroll,  or  $130,617.  Logging 
paid  4.25  per  cent  or  a  total  assessment  of 
$119,563.  The  same  is  true  for  mining  in 
Nova  Scotia  and  British  Columbia.  In 
Ontario,  on  the  other  hand,  while  there  are, 
of  course,  dangerous  occupations,  they  do  not 
bulk  so  largely  in  the  whole." 

Allowing,  however,  for  this  factor  in  the 
problem,  the  writer  considers  that  the  total 
burden  on  industry  as  a  whole  is  evenly  dis- 
tributed over  the  various  provinces.  The  con- 
clusions reached  in  the  study,  which  is  accom- 
panied by  charts  and  tables,  are  as  follows: — 

"First,  the  Compensation  Boards  of  the 
various    provinces    are    functioning    efficiently 


and  are  providing  for  both  employers  and 
workpeople  an  admirable  service  in  dealing 
with  the  harassing  problems  of  compensation 
for  industrial  accidents. 

"  Second,  the  various  provinces  are  probably 
afforded  this  service  as  cheaply  as  it  is  pos- 
sible to  obtain  it.  In  view  of  the  enormous 
amount  of  work  entailed  on  the  Boards  and 
The  great  sums  of  money  handled,  the  admin- 
istration expenses  are  remarkably  low  and 
speak  well  for  the  efficiency  of  the  system. 

"  Third,  as  population  increases  and  the 
provinces  become  more  and  more  industrial- 
ized, the  amounts  expended  on  compensation 
will  proportionately  increase,  and  the  amounts 
paid  in  pensions  will  also  increase. 

"  Fourth,  as  systems  of  compensation  are 
always  open  to  amendment  by  legislative  ac- 
tion, and  since  legislatures  show  a  constant 
tendency  to  be  increasingly  generous,  there  is 
always  a  danger  that  attempts  will  be  made  to 
revise  scales  of  compensation  upwards,  in  spite 
of  the  fact  that  experience  has  shown  the  ex- 
isting scales  to  be  fully  high  enough  if  malin- 
gering is  not  to  be  encouraged.  It  is  very  sel- 
dom, indeed,  that  any  scheme  of  social  ameli- 
oration becomes  less  and  not  more  generous. 

"Fifth,  coupled  with  this  is  also  the  very 
natural  and  entirely  legitimate  tendency  of 
\hose  administering  the  Boards,  as  their  ex- 
perience grows,  to  permit  the  inclusion  of  a 
greater  number  of  industrial  risks  and  par- 
ticularly industrial  diseases,  thus  broadening 
the  scope  of  the  compensation  given.  For  in- 
stance, in  Ontario  during  1926  three  new  dis- 
eases were  added  to  the  list  on  which  com- 
pensation is  paid,  the  most  important  of  which 
was  silicosis,  a  disease  contracted  by  miners, 
caused  by  silica  in  the  rock  being  worked  up- 
on. To  widen  the  scope  of  compensation  paid 
in  this  manner  is  an  invariable  and,  indeed, 
quite  unavoidable  tendency. 

"  Sixth,  as  wages  increase  the  cost  of  com- 
pensation increases  and  vice-versa.  Thus,  the 
average  cost  of  all  accidents  in  Ontario  was 
$213.26  in  1921,  and  $180.60  in  1925,  due  of 
course,  to  the  fall  of  wages.  The  average  cost 
of  all  accidents  in  the  future  will,  therefore, 
fluctuate  with  the  wages  paid. 

"Lastly,  in  the  system  of  government  con- 
trol of  workmen's  compensation  we  have  a 
system  undoubtedly  superior  to  any  that  has 
yet  been  devised." 

In     the     Canada    Lumber- 
Labour  man    for    August    15,    Mr. 

*4  turnover"  William   C.   Millar   of   Fort 

in  lumbering  William,    Ontario,    suggests 

industry  remedies     for     the     serious 

in  Ontario  conditions    existing    in    the 

lumbering    camps    in    west- 
ern Ontario  as  the  result  of  the  rapid  labour 
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turnover.  Last  winter,  he  states,  was  one  of 
the  worst  on  record  for  men  "jumping  their 
jobs."  "Before  the  labour  market  will  ever 
be  stabilized  in  the  woods,  operators  will  have 
to  devise  some  means  to  make  the  work  less 
seasonal  by  supplying  work  in  summer  camps. 
Labourers  will  have  to  be  trained  to  a  point 
where  they  can  secure  wages  on  a  par  with 
lhat  paid  other  lines  in  these  days  of  high 
■cost  of  living.  The  best  camps  will  have  to 
be  built  with  some  of  the  necessary  conveni- 
ences and  social  comforts  as  supplied  to  the 
town  workers.  It  does  not  seem  that  the 
lumbering  interests  can  stand  any  more  ex- 
pense just  now  owing  to  the  poor  conditions 
of  affairs  in  the  forest  products  market,  and 
as  the  pulp  interests  will  be  using  80  per  cent 
of  the  labour  in  this  district,  it  looks  to  me 
to  be  a  matter  which  will  concern  them  more 
than  any  other  industry  and  to  them  I  look 
for  a  solution  of  the  labour  problem." 

Mr.  Millar  illustrates  his  proposals  with  one 
or  two  examples  showing  how  the  supply  of 
labour  has  been  stabilized  when  employing 
companies  have  provided  labour  during  the 
slack  period  of  the  year,  he  says:  "From 
figures  secured  it  has  been  found  that  of  the 
big  companies  operating  in  this  district,  the 
Indian  Lake  Lumber  Company  of  Osaquan 
had  the  least  trouble  with  their  men  quit- 
ting. This  can  be  accounted  for  owing  to  the 
fact  that  a  big  percentage  of  their  lumber- 
jacks are  engaged  during  the  summer  in  the 
sawmill  at  Osaquan,  where  a  thriving  com- 
munity has  grown  up  around  the  industry. 
This  season's  figures  gives  the  number  of 
children  in  Osaquan  as  85,  the  parents  of 
every  one  being  employed  by  the  company. 
It  is  regrettable  that  more  companies  cannot 
or  do  not  follow  the  splendid  community 
system  inaugurated  by  this  company  from 
Which  all  benefit." 

The  writer  commends  the  action  of  the 
Ontario  Government  which  recently  threw 
open  for  homesteading  the  Sibley  peninsula 
on  which  the  Provincial  Paper  Mills  Limited 
had  been  taking  out  pulpwood.  Handpicked 
homesteaders  were  brought  in  from  Denmark 
and  most  of  them  were  successful  in  building 
comfortable  homes,  but  some  were  handi- 
capped by  lack  of  sufficient  funds. 

Mr.  Millar  recommends  that  this  policj^ 
should  be  adopted  generally  as  a  means  of 
stabilizing  employment  in  the  lumber  indus- 
try. He  believes  that  the  lumber  companies 
could  easily  absorb  the  produce  of  the  farms 
for  supplies  and  in  addition  would  have  the 
services  of  these,  settlers  during  the  winter 
months.  Commenting  on  the  leasing  by  the 
Ontario  Government  of  large  tracts  in  the 
Nipigon  Reserve  the  writer  suggests  that  the 


plan  might  be  tried  out  there  if  the  land  is  of 
agricultural  value. 

A  new  wages  policy  was 
"  Social  wage  "  adopted  by  the  American 
policy  of  Federation  of  Labour  at  its 

American  annual   convention   in    1925, 

Federation  when    it   was   declared   that 

"  Social  inequality,  indus- 
trial instability  and  injustice  must  increase 
unless  the  workers'  real  wages,  the  purchasing 
power  of  their  wages,  coupled  with  a  con- 
tinuing reduction  in  the  number  of  hours 
making  up  the  working  day  are  progressed  in 
proportion  to  man's  increasing  power  of  pro- 
duction." 

The  new  policy  is  outlined  by  President 
William  Green  in  the  August  issue  of  the 
American  Federationist.  It  represents  the 
third  phase  in  the  Federation's  effort  to  se- 
cure adequate  wages  for  labour.  In  the  earli- 
est period  the  aim  of  organized  labour  was  to 
secure  higher  money  wages.  The  second 
period  began  with  the  advance  in  the  price  of 
commodities.  At  that  stage  organized  labour 
learned  that  the  value  of  wages  depended  on 
the  purchasing  power  of  money,  and  adopted 
the  policy  of  seeking  increases  in  "  real  wages." 
The  third  period  began  when  labour  per- 
ceived, in  the  words  of  President  Green,  that 
"  higher  real  wages  from  a  social  point  of  view 
do  not  improve  the  situation  of  the  worker  if 
productivity  increases  more  than  real  wages." 
Enlarging  on  this  theme  the  president  con- 
tinues: "Higher  productivity  without  cor- 
responding increase  of  real  wages  means  that 
the  additional  product  has  to  be  bought  by 
others  than  the  wage-earner.  This  means  that 
the  social  position  of  the  wage-earner  in  rela- 
tion to  other  consumers  becomes  worse,  be- 
cause his  standard  of  living  will  not  advance 
proportionately  with  those  of  other  groups. 
Deteriorating  social  position,  that  is,  declin- 
ing purchasing  power  of  the  mass  of  the  wage- 
earners  in  relation  to  the  national  product 
brings  about  industrial  instability  which  will 
develop  into  industrial  crisis.  The  American 
Federation  of  Labour  is  the  first  organization 
of  labour  in  the  world  to  realize  the  impor- 
tance of  the  factor  productivity  in  economic 
society.  It  no  longer  strives  merely  for  higher 
money  wages;  it  no  longer  strives  merely  for 
higher  real  wages;  it  strives  for  higher  social 
wages,  for  wages  which  increase  as  measured 
by  prices  and  productivity.  This  modern 
wage  policy  lifts  the  movement  to  an  abso- 
lutely new  level.  For  higher  real  wages  meant 
only:  betterment  of  the  economic  position — 
while  higher  social  wages  mean:  betterment  of 
the  economic  and  social  position  of  the  worker. 
The  modern  wage  policy  guarantees  an  active 
but  stable  development  of  industrial  society." 
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The  effect  of  the  British 
Low  paid  Columbia     minimum    wage 

employees  laws   in    reducing    the    rela- 

fewer  in  tive     number     of     low-paid 

British  employees   in   the   province 

Columbia  is    noted    in    articles    else- 

where in  the  present  issue. 
According  to  the  annual  report  of  the  Deputy 
Minister  of  Labour  for  1926,  the  number  of 
wage-earners  receiving  under  $18  a  week,  or 
less  than  $3  a  day,  fell  from  10,803  to  6,978, 
a  reduction  of  35.13  per  cent.  Wage-earners 
receiving  from  $18  to  $30  a  week,  or  from  $3 
to  $5  a  day,  grew  in  number  from  51,370  to 
58758,  a  rise  of  14.38  per  cent,  and  those  re- 
ceiving $30  a  week  or  over  increased  from 
33,268  to  34,567,  or  3.90  per  cent.  The  changes 
appear  to  have  been  fairly  general,  affecting 
most  of  the  industrial  groups.  The  largest  in- 
crease was  shown  by  the  laundries,  cleaning 
and  dyeing  group.  On  the  other  hand  the 
most  marked  change  in  the  weekly  average  of 
any  group  was  a  reduction  of  $2.85  in  smelt- 
ing, but  this  was  the  result  of  an  arrangement 
made  during  the  year  by  which  wages  rise 
and  fall  with  the  fluctuations  in  the  prices  of 
metals. 

The  first  report  of  the 
Male  minimum  Board  of  Adjustment 
wages  in  which  administers  the  Male 

British  Minimum     Wage     Act     of 

Columbia  British       Columbia      forms 

part  of  the  Annual  Report 
of  the  Provincial  Department  of  Labour  for 
1926,  which  is  reviewed  on  another  page  of 
this  issue.  The  Board's  first  order  under  this 
Act,  fixing  the  lower  limit  of  wages  in  the 
lumbering  industry  at  40  cents  an  hour  *  went 
into  force  on  November  1,  1926,  and  was 
therefore  operative  for  only  two  months  of 
the  period  covered  by  the  report.  Before  they 
issued  the  order  the  Board  estimated  that  24 
per  cent  of  all  lumber  workers  in  the  province 
were  receiving  less  than  40  cents  an  hour,  and 
it  was  believed  that  it  would  mean  an  increase 
in  pay  for  nearly  9,000  workers.  The  order  was 
expected  to  result,  to  some  extent,  in  stabiliz- 
ing the  labour  employed  in  this  industry.  "  It 
had  come  to  the  notice  of  the  Board,"  the  re- 
port states,  "  that  there  was  a  large  body  of 
white  labour  employed  in  the  industry  at  low 
wages,  and  that  these  men,  having  no  higher 
rates  of  pay  in  prospect,  had  not  regarded 
this  work  as  their  permanent  calling.  This 
had  meant  the  absence  of  an  incentive  to  at- 
tain a  higher  degree  of  efficiency,  and  also 
frequent  changes  of  personnel,  both  of  which 
conditions  had  been  a  liability  rather  than  an 
asset  to  the  industry." 


Labour  Gazette,  October,  1926,  page  948. 


Another  expected  result  of  the  order  was  the 
lowering  of  the  proportion  of  oriental  work- 
men employed  in  the  industry.  The  Board 
states  that  there  was  common  testimony  that 
the  greater  efficiency  of  the  white  worker  en- 
titled him  to  a  rate  of  pay  one-fourth  higher 
than  the  wages  of  the  oriental.  It  therefore 
seemed  reasonable  to  expect  that  "  if  an  em- 
ployer found  himself  obliged  to  pay  his  ori- 
ental workers  40  cents  an  hour,  he  would  be 
willing  to  pay  his  white  workers  more,  or, 
alternatively,  that  a  large  additional  number 
of  white  workers  would  be  introduced  into  the 
industry."  That  the  Board's  expectation  was 
justified  may  be  seen  from  the  fact  that  while 
in  1925  there  were  55.20  per  cent  of  white 
employees  and  44.80  per  cent  of  orientals  in 
the  industry,  in  November,  1926,  there  were 
65.70  per  cent  of  white  employees  and  34.30 
per  cent  of  orientals. 

The  main  provisions  of  the  Male  Minimum 
Wage  Act  are  summarized  as  follows: —  "The 
administration  of  the  Act  is  in  the  hands  of 
the  Board  of  Adjustment,  whose  duty  it  is  to 
ascertain  the  wages  paid  to  employees  in  the 
various  occupations  and  fix  a  minimum  wage. 
This  is  to  be  made  legally  effective  by  the 
issue  of  an  order  or  orders  by  the  Board,  and 
after  the  date  specified  in  the  order  it  be- 
comes illegal  for  an  employer  to  pay  an  em- 
ployee a  wage  less  than  the  minimum.  Excep- 
tions may  be  made  in  the  case  of  employees 
classified  as  handicapped,  or  part-time  em- 
ployees, or  apprentices,  but  for  each  such  in- 
dividual a  permit  is  to  be  given  by  the  Board, 
authorizing  the  payment  of  a  wage  less  than 
the  ordinary  minimum  wage;  and  the  num- 
ber of  employees  to  whom  such  lesser  wage  is 
paid  may  be  limited.  Penalties  of  fine  or  im- 
prisonment are  provided  in  case  of  violation 
of  the  Act,  and  an  important  clause  is  the  one 
which  enables  an  employee,  having  been  paid 
less  than  the  legal  minimum  wage  to  which  he 
is  entitled,  to  recover  from  his  employer,  in  a 
civil  action,  the  amount  by  which  he  has  been 
underpaid,  with  costs." 

The  report  contains  an  account  of  the  legal 
proceedings  arising  out  of  the  challenge  made 
by  certain  employers  in  the  province  to  the 
validity  of  the  first  order  (Labour  Gazette, 
January,  1927,  page  120,  etc.). 

The    Board    of   Adjustment 
Hours  of  which      administers      the 

work  in  "  British     Columbia     Hours 

British  of  Work  Act,  1923,"  recent- 

Columbia  ly     announced      that      the 

shipbuilding  eight-hour    day    rule    would 

industry  be   strictly   enforced   in   the 

shipbuilding  yards  in  the  province.     Industrial 
Canada,  the  monthly  publication  of  the  Cana- 
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dian  Manufacturers'  Association,  in  its  August 
issue,  anticipates  that  this  policy  will  affect 
the  Japanese  boat  building  industry,  which 
had  grown  to  considerable  proportions  in  the 
province,  as  many  Japanese  fishermen  have 
turned  to  boat  building,  being  unable  to  se- 
cure fishing  licenses.  These  men  work,  it  is 
stated,  for  longer  hours  and  for  less  pay  than 
white  labour,  and  consequently  their  employ- 
ers were  in  a  position  to  underbid  the  white 
employer  on  the  building  of  seine  boats  and 
other  fishing  crafts.  Industrial  Canada  remarks 
that  "the  new  eight-hour  day  regulations  will 
require  all  boat  builders  to  adhere  strictly  to 
that  principle  and  this  will  mean  that  Japan- 
ese yards  will  have  to  pay  higher  wages  to 
their  carpenters.  Consequently  the  orientals 
will  not  be  in  such  an  advantageous  position 
in  future  to  underbid  '  white '  yards.  The 
situation  is  being  closely  watched  by  the 
Division  and  no  stone  will  be  left  unturned 
to  assist  our  shipyard  members  in  this  re- 
spect." 

State  enterprises  in  Aus- 
State  tralia  form  the  subject  of  an 

enterprise   in  article   by   Mr.   J.   B.   Brig- 

Australia  den,     Professor     of     Econ- 

omics in  the  University  of 
Tasmania,  appearing  in  the  July  number  of 
the  International  Labour  Review.  The  writ- 
er describes  Australia  as  a  fertile  soil  for 
legislative  experiment.  From  the  develop- 
ment of  natural  resources  and  public  utili- 
ties State  endeavour  has  expanded  to  cover 
a  very  wide  field.  There  are  two  main  types 
of  State  enterprise.  The  largest  and  most 
expensive  undertakings  are  those  designed  to 
extend  and  to  encourage  land  settlement. 
The  other  main  type  is  associated  with  public 
works  and  springs  from  the  "  day  labour " 
system  of  direct  construction  by  the  State. 
Both  types  of  enterprise  are  well  distributed 
throughout  Australia,  and  Queensland  has 
also  shopkeeping  enterprises  for  the  protec- 
tion of  the  consumer.  A  classification  of  State 
endeavours    shows    the     following    divisions: 

1.  Land     settlement     and     its     requirements; 

2.  Transport  facilities — roads,  railways,  tram- 
ways, shipping;  (3)  Other  public  utilities  to 
facilitate  or  protect  private  enterprise; 
(4)  Banking  and  marketing;  (5)  Subordinate 
enterprises  chiefly  to  supply  state  require- 
ments; (6)  Enterprises  to  assist  or  protect 
the  ultimate  consumer;  (7)  Enterprises  in- 
tentionally socialistic. 

The  strictly  trading  enterprises,  as  a  rule, 
have  proved  successful  financially,  but  the 
undertakings  designed  to  encourage  private 
enterprise  have  been  more  expensive  to  the 
State.    According  to  the  writer,  State   enter- 


prise has  been  a  useful  check  on  contractors 
in  special  classes  of  work  where  quality  was 
more  important  than  the  lowest  money  cost. 
On  the  other  hand,  state  undertakings  have 
tended  to  check  the  growth  of  voluntary  co- 
operation. Faced  with  any  problem,  the  first 
impulse  of  the  Australian,  it  is  stated,  is  to 
clamor  for  government  action.  As  far  as 
labour  conditions  are  concerned  there  is  little 
difference  between  the  state  and  the  private 
employee.  Trade  unions  are  fostered  by 
labour  governments,  which  follow  the  policy 
of  "  closed  shop  "  and  "  preference  to  union- 
ists ".  The  advantages  of  greater  security  of 
employment  and,  in  some  cases,  of  pension 
rights,  are  the  only  material  advantages  en- 
joyed by  the  state  employee  over  his  pri- 
vately employed  neighbour. 

The  writer  notes  a  tendency  for  govern- 
ments to  rush  in  and  out  of  business  enter- 
prises without  sufficient  prudence  and  with- 
out adequate  provision  for  elasticity  in  man- 
agement. Considering  the  absence  of  any 
special  form  of  administration  the  enterprises 
on  the  whole  proved  successful. 

The  writer  believes  that  the  cautious  econ- 
omist will  be  slow  to  endorse  any  proposal 
for  a  further  extension  in  Australia  of  state 
enterprise,  unless  the  strongest  reasons  for 
such  extension  are  established.  He  suggests 
the  urgent  need  for  an  examination  of  ad- 
ministrative methods,  not  because  state  enter- 
prise is  necessarily  less  efficient  than  private 
enterprise,  but  because  the  normal  adminis- 
trative methods  of  government  are  not  suited 
to  it. 

The  Norwegian  government 
Conciliation  recently        amended        the 

and  arbitration  Labour  Disputes  Act  and 
in  Norway  also    re-introduced    compul- 

sory arbitration.  This  ac- 
tion came  as  the  result  of  protracted  nego- 
tiations for  a  settlement  of  disputes  in  the 
mining,  metal,  textile  and  boot  and  shoe 
industries,  all  of  which  proved  abortive.  Un- 
der the  Labour  Disputes  Act  of  1915,  the 
National  Conciliator  could  prohibit  a  strike 
or  lockout  where  serious  danger  to  the  public 
interest  was  involved,  and  any  such  strike  or 
lockout,  entered  upon  before  the  compulsory 
conciliation  proceedings  prescribed  by  the 
Act  had  terminated,  was  declared  to  be  il- 
legal and  the  parties  thereto  were  liable  to 
a  fine  of  from  five  to  25,000  kroner.  A  num- 
ber of  temporary  acts  prescribing  compulsory 
arbitration  were  passed  each  year  until  1922, 
when  the  measure  lapsed  until  revived  by  the 
new  Act.  The  terms  of  the  Labour  Disputes 
Act   remain   substantially   the   same   as   those 
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of  the  Act  of  1915,  but  the  former  provision 
that  an  association  must  have  at  least  twenty- 
five  members  to  be  considered  a  trade  union 
is  repealed,  and  the  Labour  Court  is  to  con- 
sist of  a  president  and  six  members  instead 
of  four  as  under  the  earlier  Act.  The  presi- 
dent and  members  are  to  be  appointed  by 
the  Crown  for  three  years.  An  added  sec- 
tion provides  that  when  a  ballot  is  taken  on 
a  conciliation  proposal  the  organization  shall 
take  steps  to  enable  all  members  to  become 
acquainted  with  the  proposal  in  its  entirety, 
and  information  regarding  the  numbers  that 
voted  for  and  against  the  proposal  must  be 
supplied. 

The  Compulsory  Arbitration  Act  provides 
that,  in  a  case  where  conciliation  has  failed 
and  where  a  strike  is  liable  to  endanger  im- 
portant public  interests,  the  Crown  may  order 
that  it  be  settled  by  compulsory  arbitration 
which  may  be  confined  to  such  points  at  issue 
as  cannot  be  settled  by  conciliation.  The 
court  is  to  consist  of  five  members,  a  presi- 
dent and  two  members  appointed  by  the 
Crown,  and  two  members  nominated  respect- 
ively by  the  Norwegian  National  Federation 
of  Trade  Unions,  and  the  Norwegian  Employ- 
ers' Association.  The  president  is  appointed 
for  the  period  of  validity  of  the  Act  and  the 
other  members  for  each  case  as  it  arises.  An 
award  of  the  Arbitration  Court  will  be  valid 
for  a  period  not  exceeding  two  years,  and  is 
subject  to  re-examination  if  during  that  time 
conditions  undergo  changes  which  may  be 
regarded  as  important  in  determining  the 
wages  provisions  of  an  award. 

After  a  controversy  extend- 
Family  ing     over     several     months 

endowment  in        between      the       Legislative 
New  South  Council      and      Legislative 

Wales  Assembly,   the   Family   En- 

dowment Act  of  New  South 
Wales  was  passed  in  March  1927.  The  Act 
is  based  on  the  principle  that  the  living 
wage  for  adult  male  workers  shall  be  de- 
clared for  a  husband  and  wife  only  instead  of 
(as  previously)  for  a  husband,  wife  and  two 
children.  It  will  not  therefore  come  into 
effect  until  after  the  declaration  of  the  living 
wage  for  a  man  and  wife  without  children 
has  been  made  by  the  Industrial  Commis- 
sion of  New  South  Wales.  The  Act  provides 
for  the  payment  to  mothers  of  five  shillings 
a  week  for  each  child  for  the  maintenance, 
training  and  advancement  of  children  under 
14  years  of  age.  The  allowance  may  be  con- 
tinued up  to  16  years  in  case  of  children  in- 
capacitated from  earning  a  living  by  reason  of 
a  physical  or  mental  defect.  Various  condi- 
tions must  be  satisfied  before  the   allowance 


becomes  payable.  At  the  date  when  the  claim 
to  an  allowance  is  made  the  mother  and  chil- 
dren must  have  been  residents  of  New  South 
Wales  for  two  years;  allowances  are  not  pay- 
able to  mothers  of  illegitimate  children  or  to 
mothers  in  receipt  of  widows'  pensions;  chil- 
dren of  an  alien  father  are  excluded  unless 
born  in  Australia;  families  with  an  income 
equal  to  the  living  wage  for  one  year,  plus 
£13  for  each  child  under  14  years  of  age,  are 
not  eligible  for  an  allowance.  The  Finance 
(Family  Endowment  Tax)  Act,  1927,  pro- 
vides that  employers  shall  pay  into  a  newly 
constituted  family  endowment  fund  amounts 
,  equal  to  three  per  cent  of  their  total  wages 
bill,  and  from  this  fund  the  family  allow- 
ances will  be  paid. 

The  family  allowance  is  a  social  experi- 
ment which  has  attracted  wide  attention  in 
recent  years.  It  is  generally  held  that  the 
subject  is  one  which  concerns  the  state  rather 
than  the  employer.  Since  the  state  is  prim- 
arily concerned  with  the  well-being  of  the 
family,  any  endeavour  to  shift  the  responsi- 
bility to  the  employer  would  almost  inevit- 
ably lead  to  a  preference  for  unmarried  work- 
men. However,  one  of  the  early  steps  in 
the  direction  of  family  endowment  was  taken 
by  the  employers  in  the  coal  fields  of  South 
Wales,  who  recently  introduced  family  wages 
(Labour  Gazette,  September,  1925,  page  864). 
The  system  has  also  made  considerable  pro- 
gress on  the  continent  of  Europe,  especially 
in  France  and  Belgium.  (Labour  Gazette, 
September,   1925,  page  864.) 

A     section     on     industrial 
Industrial  health,  safety,  sickness  and 

Health  Exhibit     psychotechnic    is    being    ar- 
at  Rotterdam         ranged    as    a    part    of    the  . 
in  1928  Dutch     Industrial     Exhibi- 

tion which  will  be  held 
next  year  at  Rotterdam  (Holland)  from  June 
to  September.  A  large  hall  will  be  pro- 
vided for  this  purpose.  A  committee  has 
been  created,  consisting  of  Dr.  N.  M. 
Josephus  Jitta,  president  of  the  advisory 
committee  on  Health,  1st  vice-president; 
C.  J.  Ph.  Zaalberg,  Director  General  of 
Labour,  2nd  vice-president;  Eng.  R.  A. 
Gorter,  Director  of  the  Prevention  Museum 
at  Amsterdam;  Dr.  W.  R.  M.  Kranenburg, 
medical  adviser  of  the  Central  service  of 
inspection  of  labour;  Prof.  J.  G.  Sleeswijk, 
professor  of  industrial  health  at  the  Technical 
University  of  Delft;  Dr.  A.  H.  Vossenaar, 
chief  medical  officer  of  mines  at  Heerlen; 
Dr.  J.  Sanders,  of  Rotterdam;  F.  W.  Drijver, 
mandatory  of  the  "  Bankassociatie  at  Rotter- 
dam ". 
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This  division  of  the  exhibition  will  consist 
of  a  scientific  section  and  a  commercial  sec- 
tion. In  the  commercial  section  special  ac- 
commodation will  be  provided,  as  far  as  pos- 
sible and  when  space  will  permit,  for  those 
who  deal  in  articles  of  interest  to  the  four 
groups  above  mentioned.  Firms  who  intend 
to  exhibit  articles  in  this  special  section  may 
communicate  right  now  with  the  First  Secre- 
tary, Dr.  J.  Sanders,  Heemraadsingel  240, 
Rotterdam. 


Employers  in  the  shipbuilding  industry  in 
Great  Britain  are  reported  to  have  offered  to 
co-operate  with  the  emiployees'  union  in  es- 
tablishing an  index  in  accordance  with  which 
wTages  will  rise  or  fall  automatically  in  ac- 
cordance with  the  ability  of  the  industry  to 
pay. 


A  magistrate  in  Ontario  recently  comment- 
ed on  the  low  wages  paid  by  some  farmers  to 
their  hired  men.  In  the  case  before  him  a 
young  Englishman  who  had  been  in  the  coun- 
try less  than  three  months  had  worked  for  a 
farmer  at  a  wage  of  $20  a  month,  but  had 
failed  to  obtain  payment  in  full.  The  magis- 
trate pointed  out  that  first-rate  work  could 
not  be  expected  from  an  employee  in  return 
for  such  a  wage,  and  he  would  listen  to  no 
complaint  regarding  the  man's  work. 


The  Department  of  Mines  of  Canada  has 
published  the  first  of  a  series  of  twelve  pam- 
phlets designed  to  outline  the  activities  of  its 
various  branches  and  the  services  they  per- 
form. These  services  are  described  as  fol- 
lows :  Geological  and  topographical  mapping  of 
Canada's  mineralized  areas;  investigations  of 
Canada's  mineral  resources,  and  of  economic 
methods  of  production,  marketing,  and  utiliza- 
tion; research  work  in  ore  dressing  and  metal- 
lurgy, fuels  and  fuel  testing,  ceramics,  etc.; 
regulation  of  manufacture,  testing,  storage  and 
importation  of  explosives;  maintenance  of  a 
national  museum  of  natural  history,  miner- 
alogy, geology,  and  ethnology. 


The  League  of  Nations'  Secretariat  at 
Geneva  has  issued  a  series  of  publications 
describing  the  various  phases  of  the  League's 
organization  and  their  functions.  They  are 
intended  for  general  purposes  of  information 
and  are  not  official  documents.  One  of  these 
booklets,  entitled  "The  League  of  Nations 
its  Constitution  and  Organization ",  records 
the  members  of  the  League,  the  conditions  of 
admission  and  withdrawal,  its  action  and 
finances  It  briefly  outlines  the  main  consti- 
tutional organs  of  the  League,  namely,  the 
Assembly,    the    Council,    and    the    Permanent 


Secretariat,  and  describes  its  two  essential 
branches,  the  Permanent  Court  of  Interna- 
tional Justice  and  the  International  Labour 
Organization.  Another  booklet,  entitled  "  A 
Survey  '"',  gives  a  resume  of  the  work  of  the 
League  and  what  it  has  accomplished  in  the 
solution  of  various  problems.  The  third  book- 
let is  entitled  "  The  Permanent  Court  of  In- 
ternational Justice "  and  gives  a  detailed 
account  of  this  organization,  tracing  the 
events  that  led  to  its  formation,  describing 
its  procedure  and  personnel,  since  its  first 
meeting  in  1922.  A  fourth  publication  pn- 
titled  "  Social  and  Humanitarian  Work  "  out- 
lines the  measures  adopted  to  restrict  the  drug 
traffic  and  the  traffic  in  women  and  children. 
It  deals  with  the  repatriation  of  war  prisoners 
and  outlines  relief  work  carried  on  among 
Russian  and  near  East  refugees. 


The  Mining  Association  of  Great  Britain,  on 
behalf  of  its  constituent  associations,  recently 
approved  an  undertaking  to  restrict  the  out- 
side recruiting  of  workers  for  the  industry. 
The  agreement  provides  that  no  member  of 
the  association  shall  engage  any  person  over 
18  years  of  age,  otherwise  than  as  a  student, 
in  any  of  a  specified  list  of  occupations  unless 
that  person  had  a  least  a  week's  experience 
in  that  occupation  before  April  30,  1926.  This 
restriction  does  not  apply  where  an  employer 
has  notified  an  Employment  Exchange  of  the 
vacancy  and  has  failed  to  obtain  an  applicant. 
When  in  such  a  case  on  outsider  is  recruited, 
however,  the  employer  is  requested  to  forward 
particulars  to  the  nearest  Employment  Ex- 
change. These  restrictions,  which  are  destined 
to  help  the  local  miner,  do  not  apply  to 
disabled  ex-service  men. 


The  number  of  assisted  passages  to  Canada 
from  Great  Britain  and  Northern  Ireland  in 
connection  with  agreed  schemes  under  the 
Empire  Settlement  Act  was  1,898  during  July, 
as  compared  with  1,966  to  Australia,  and  504 
to  New  Zealand.  The  total  departures  from 
Great  Britain  this  year  to  the  end  of  July 
numbered  19,710  to  Canada;  18,267  to  Aus- 
tralia; and  331  to  New  Zealand.  During  the 
entire  period  from  the  inception  of  the  scheme 
in  1922  to  the  end  of  1926  there  were  40,862 
departures  from  Great  Britain  to  Canada,  as 
compared  with  111,716  to  Australia  and  34,404 
to  New  Zealand.  The  statistics  to  date  for 
the  present  year  show  an  increase  in  the  trend 
of  immigration  to  Canada.  There  have  been 
over  1,500  more  departures  to  Canada  than 
to  Australia  from  Great  Britain  during  the 
present  year,  whereas  formerly  the  majority 
of  assisted  emigrants  from  the  United  King- 
dom emigrated  to  Australia. 
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GENERAL  REVIEW  OF   THE   INDUSTRIAL   SITUATION 


T^HE  employment  situation  at  the  end  of 
■*•  August  was  reported  by  the  superin- 
tendents of  the  Employment  Service  of  Can- 
ada to  be  as  follows: — 

From  Nova  Scotia  it  was  reported  that  re- 
cent storms  had  damaged  the  apple  crop  to  a 
considerable  extent,  it  being  estimated  that  in 
the  vicinity  of  a  million  dollars  less  would  be 
received  as  a  result.  In  this  province  the 
grain  harvest  was  proceeding  satisfactorily. 
While  fish  were  plentiful,  heavy  storms  were 
temporarily  demoralizing  this  industry.  A  fair 
amount  of  construction  work  was  being  car- 
ried on,  particularly  at  Halifax  where  all  works 
under  way  were  progressing  satisfactorily. 
Manufacturing  was  stated  to  be  normal,  with 
the  iron  and  steel  group  at  Sydney  reported 
as  fair.  Activity  in  the  coal  mining  industry 
was  fairly  good.  A  shortage  of  applicants  for 
female  domestic  work  was  reported,  with  a  fair 
demand  for  workers  in  this  class.  Trade 
throughout  Nova  Scotia  was  rather  good,  while 
transportation  activity  was  fair. 

In  New  Brunswick  damage  to  crops  by 
storms  was  reported;  reports  were  received  of 
a  blight  on  the  potato  crop,  which  appeared 
serious  in  some  districts.  Logging  activities 
had  not  yet  begun,  but  the  prospects  were 
promising,  and  some  small  orders  were  being 
received.  With  the  close  of  the  salmon  fishing 
season  towards  the  end  of  August,  activities 
in  the  fishing  industry  experienced  somewhat 
of  a  lull.  Manufacturing  appeared  to  be 
rather  brisk,  and  improvements  in  some  lines 
were  reported.  Construction  was  proceeding 
satisfactorily  with  a  fair  volume  of  work  under- 
way. Trade  appeared  to  be  active,  with  im- 
provements reported.  Transportation  was 
normally  brisk,  although  the  decline  in  the 
tourist  traffic  was  affecting  it  to  some  extent. 
The  demand  for  women  domestic  workers  con- 
tinued to  be  rather  satisfactory. 

Farm  workers  were  in  brisk  demand  in  the 
Province  of  Quebec.  The  demand  for  bush 
workers  had  started,  and  the  prospects  were 
for  a  very  busy  season.  The  principal  lines 
of  manufacturing  were  reported  as  in  a  very 
healthy  condition,  especially  in  Montreal.  The 
demands  for  workers  for  the  building  and  con- 
struction industries  increased  generally  through- 
out this  province  during  August.  Transporta- 
tion was  active,  while  trade,  especially  retail, 
was  reported  as  good.  The  demands  for  female 
domestic  workers  were  numerous,  with  the 
usual  shortage  of  applicants. 

The  harvest  excursions  took  many  farm 
workers   away   from   the   Province   of  Ontario, 


and  while  harvesting  at  the  end  of  August 
was  nearing  completion,  there  was  some  de- 
mand for  workers  to  replace  those  who  had 
left,  and  some  local  shortages  were  reported. 
Reports  en  the  building  and  construction  in- 
dustries were  not  uniform  throughout  the  pro- 
vince. Some  centres  reported  construction  as 
slackening  off,  due  to  the  completion  of  con- 
tracts, while  others  reported  a  considerable 
activity  with  temporary  shortages  of  some 
classes  of  skilled  workers.  Toronto,  Hamilton 
and  some  other  centres  reported  better  pros- 
pects this  year  in  the  matter  of  fall  and  winter 
building.  The  metal  mining  industries  con- 
tinued steady.  While  manufacturing  did  not 
show  any  noteworthy  changes,  the  tendency 
seemed  to  be  rather  in  the  direction  of  im- 
provement than  toward  a  slackening  off.  As 
usual,  demands  for  women  domestic  workers 
in  Ontario  were  reported  as  fairly  numerous. 
Generally  speaking,  employment  conditions 
throughout  this  province  seemed  to  be  in  a 
rather  satisfactory  state,  and  compared  with 
the  year  previous  an  improvement  was  notice- 
able. 

The  arrival  of  farm  help  from  Eastern  Can- 
ada at  Winnipeg  was  the  largest  single  factor 
in  the  employment  situation  in  Manitoba  at 
the  end  of  the  month.  The  demand  for  harvest 
workers  was  steadily  increasing,  but  to  date 
no  shortage  of  labour  had  developed.  Building 
tradesmen  in  the  City  of  Winnipeg  were  busy 
owing  to  the  fair  volume  of  work  proceeding, 
while  the  Brandon  office  reported  having  filled 
orders  for  highway  and  railway  labour.  Orders 
for  casual  labour,  especially  at  Winnipeg,  were 
fairly  numerous,  but  they  were  readily  filled. 
The  usual  seasonal  shortage  of  women  domestic 
workers  was  reported. 

As  grain  cutting  became  general  in  Saskat- 
chewan, local  shortages  of  harvest  workers  de- 
veloped, but  the  shortage  was  not  general  and 
not  acute,  and  a  further  arrival  of  Eastern 
harvesters  was  looked  to  as  a  solution  of  the 
problem.  Demands  for  railroad  construction 
labour  to  replace  workers  having  left  to  engage 
in  harvesting  were  fairly  heavy.  From  Mocse 
Jaw  a  local  shortage  of  carpenters  and  brick- 
layers was  reported,  but  generally  speaking 
there  was  no  shortage  of  construction  workers 
throughout  the  province.  Calls  for  general 
labour  for  edd  jobs  were  not  numerous,  and 
there  were  plenty  of  applicants.  The  usual 
heavy  demands  for  women  domestic  workers, 
with  the  shortage  of  applicants  customary  at 
this  particular  season,  were  reported. 

While  grain  cutting  in  Alberta  would  not 
become   general   till   early   in   September,   de- 
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mands  for  farm  hands  were  heavily  increasing, 
and  some  local  shortages  were  reported.  Re- 
quests for  construction  workers  were  being  re- 
ceived in  fair  volume,  and  the  usual  difficulty 
in  filling  railroad  construction  orders,  due  to 
the  competition  of  harvest  employment,  was 
developing.  From  Drumheller  it  was  stated 
that  certain  coal  mines  were  about  to  re-open, 
but  generally  this  latter  industry  remained 
slack.  Demands  for  women  domestic  workers 
were  increasing  with  local  shortages  reported. 
Employment    conditions    throughout    Alberta 


seemed  very  favourable,  stimulated  chiefly  by 
harvesting  operations. 

Judging  by  the  demands  for  workers,  the 
l6gging  industry  in  British  Columbia  showed 
a  slight  improvement.  Though  the  calls  for 
workers  for  the  metal  mines  were  light,  this 
industry  remained  normal.  Building  and  con- 
struction were  rather  active,  with  some  centres 
in  the  Coast  Province  reporting  all  tradesmen 
as  busy.  Toward  the  close  of  the  month  orders 
for  railroad  construction  labour  seemed  to  be 
on   the    increase.     Manufacturing   was   rather 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(.Official  Statistics  except  where  noted) 


1927 

1926 

August 

July 

June 

August 

July 

June 

Trade,  external,  aggregate $ 

172,155,516 

91,368,667 
79,395,041 
14,028,030 

2,678,428,944 
1,544,000,000 
174,406,053 
1,379,013,600 
1,016,332,036 

176-1 
105-3 
111-1 

152-0 

21-10 

143 

1,783,084 

108-4 

*3-2 

122-88 

16,511,011 

37,401,200 

50,997 

55,250 

4,510 

1,229,104 

585,602 

230,570,219 

249,792 
16,582,136 

208,229,997 

101,029,386 

105.678,453 

15,632,219 

2,879,703,851 
1,655,000,000 
177,611,562 
1,380,325,581 
1,027,186,517 

175-2 
106-1 
111-0 

153-5 

21-05 

181,332,805 

89,669,575 
90,621,419 
13,722,633 

2,446,244,992 
1,403,506,917 

167,047,033 
1,383,116,753 

945,274,265 

152-8 

97-1 

109-5 

153-9 

21-32 

140 

1,715,844 

104-2 

*2-3 

13,946 

11,874,552 

31,696,000 

58,780 

45,674 

3,085 

200,204,814 

88,610,048 

110,325,650 

12,750,236 

2,424,355,669 
1,444,014,544 

171,515,803 
1,329,909,816 

941,501,878 

147-5 
96-3 
109-7 

156-2 

21-30 

167 

2,059,121 

103-7 

•4-1 

16,227 

18,683,415 

33,865.000 

67,232 

64,847 

2,931 

1,347,627 

2,182,459 

225,258,489 

240,391 

16,899,209 
17,235,261 

16,598,421 

12,677,285 

2,212,815,616 

163,037 

12,953 

1341 
147-5 
145-6 

210,912,014 

Imports,     merchandise     for 

consumption $ 

Exports,  Canadian  produce. .     $ 

91,513,173 

118,188,590 

Customs  duty  collected $ 

13,935,414 

Bank     debits    to     Individual 
accounts $ 

2,684,156,996 

Bank  clearings $ 

Bank  notes  in  circulation $ 

1,469,252,796 
166,371,587 

Bank  deposits,  savings $ 

1,328,225,287 

Bank  loans,  commercial,  etc. . .     $ 

931,548,713 

Security  Prices,  Index  Number. — 
Common  stocks 

184-2 
108-2 
1111 

152-3 

21-11 

146 

1,680,886 

109-2 

*3-3 

144-3 

95-7 

Bonds 

{Prices,  Wholesale,  Index  num- 
ber  

§Prices,  Retail,  Family  bud- 
get      $ 

109-6 
155-7 
21-31 

{Employment  Index  Number, 
Employers'  pay  roll  figures.. 

•{Unemployment  percentage 
(trade  union  members) 

Immigration 

105-9 

*5-2 

18.052 

18,399,858 

52,631,900 

69,437 

59,940 

4,418 

1,443,085 

1,017,280 

261,159,106 
242. 6o3 

101-0 

*4-9 
12,191 

Building  permits $ 

18,672,238 

^Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

29,881,010 

63,234 
77,479 
4,839 

54,186,000 

70,854 

81,277 

3,938 

1,387,040 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

Railway — 
"Car     loadings,     revenue, 

freight cars 

(J)  Canadian  National  Rail- 
ways, gross  earnings $ 

Operating  expenses $ 

Canadian  Pacific  Railway, 

gross  earnings $ 

Canadian  Pacific  Railway, 

operating  expenses ,  all  lines  $ 
Steam  railways,  freight  in 

850,349 

250,924 
17  032,530 

1,490,496 
201,172,456 

235,298 

16,594,147 
16,356,535 

16,630,173 

12,324,798 

2  047,223,917 

162.545 

12,782 

134-4 
139-9 
134-6 

1,661,679 
257,444,993 

251,744 

18,554,823 

15,270,904 

13,006,451 

2,156,781,126 

170,590 

16,470 

150-8 

161-8 
159-4 

17,754,176 

16,028,713 
12,901,927 

15,533,968 

12,706,864 

2,382,719,017 

Newsprint tons 

Automobiles,  passenger 

•**Index  of  physical  volume  of 

162,564 

158,601 

18,818 

ttl39-3 
ttl52-7 
tfl41-6 

138-4 

153-4 

151-9 

•Figures  for  end  of  previous  months.  fBradstreet.  XMaclean  Building  Review.  §For  group  figures  see  articles  elsewhere 
in  this  issue.  **Figures  for  four  weeks  ending  August  27,  1927,  and  corresponding  previous  periods.  ***The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes  forestry,  mining,  manufactur- 
ing and  construction.  Manufacturing  includes  consumers' goods  and  producers' goods.  ftPreliminary.  (l)  Excluding  lines 
east  of  Quebec. 
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quiet.  The  number  of  harvest  workers  de- 
spatched to  the  Prairie  Provinces  had  sub- 
stantially improved  the  British  Columbia  em- 
ployment situation,  with  the  result  that  there 
was  very  little  unemployment  in  evidence. 

Employment  at  the  begin- 
Employers'  ning    of    August  _  showed     a 

Reports  further  moderate,  increase,  ac- 

cording to  reports  compiled 
by  the  Dominion  Bureau  of  Statistics  from 
6.211  firms.  These  firms  employed  903,060 
persons,  as  compared  with  898,766  on  July  1. 
This  advance  involved  a  rather  smaller  nunv- 
ber  of  workers  than  that  registered  on  August 
1,  1926,  but  the  index  number,  at  109.2  on 
the  date  under  review,  was  higher  than  in  any 
other  month  since  the  record  was  instituted 
in  1920;  on  July  1,  1927,  it  stood  at  108.4, 
and  on  August  1,  1926,  1925,  1924,  1923,  1922 
and  1921,  it  was  104.2  96.3,  94.7,  100.2,  93.1 
and  88.9,  respectively. 

Somewhat  greater  activity  was  shown  in  all 
provinces  except  Quebec,  where  the  situation 
was  practically  unchanged.  In  the  Maritime 
Provinces,  the  increase  was  not  as  pronounced 
as  that  indicated  on  August  1,  1926,  when  the 
index  was  much  lower.  Manufacturing  was 
decidely  slacker,  chiefly  owing  to  the  (com- 
pletion of  the  season's  work  in  fish-canning, 
and  logging  was  also  seasonally  quiet,  but 
the  trend  of  employment  was  upward  in  con- 
struction, mining  and  transportation.  In 
Quebec,  little  general  change  was  shown, 
manufacturing  construction,  services  and 
trade  reporting  increases,  while  logging  and 
transportation  were  slacker.  In  Ontario, 
there  were  gains  in  transportation,  construc- 
tion and  trade,  but  the  fluctuations  were  gen- 
erally small.  In  the  Prairie  Provinces,  the 
most  pronounced  improvement  was  in  con- 
struction, but  manufacturing,  trade  and  min- 
ing were  also  more  active;  on  the  other  hand, 
transportation  recorded  large  reductions.  In 
British  Columbia,  continued  gains  were  regis- 
tered, mainly  in  manufacturing,  logging,  min- 
ing, construction  and  services. 

Employment  in  Quebec,  Ottawa,  Hamilton, 
Windsor,  including  the  other  Border  Cities, 
and  Winnipeg  advanced,  while  the  tendency 
was  unfavourable  in  Montreal,  Toronto  and 
Vancouver.  Montreal  showed  the  first  decline 
in  employment  so  far  recorded  in  1927;  con- 
struction and  trade  registered  decided  im- 
provement, but  manufacturing  and  trans- 
portation released  workers.  In  Quebec,  fur- 
ther but  smaller  gains  were  noted,  principally 
in  manufacturing  and  transportation.  In 
Toronto,  manufacturing,  especially  of  electri- 
cal goods,  showed  seasonal  dullness,  while 
transportation      and      construction       recorded 


heightened  activity.  In  Ottawa,  the  largest 
gains  were  in  lumber  mills,  although  con- 
struction was  also  busier.  In  Hamilton, 
manufacturing  registered  decided  improve- 
ment, and  construction  also  afforded  more 
employment.  In  Windsor  and  the  Other  Bor- 
der Cities,  partial  recovery  from  the  losses 
noted  in  the  preceding  month  was  made, 
automobile  works  and  construction  registering 
larger  working  forces.  In  Winnipeg,  there 
were  general  increases  in  manufactures,  con- 
struction and  trade.  In  Vancouver,  manu- 
facturing and  transportation  reported  cur- 
tailment of  operations,  while  construction- 
was  more  active. 

Further  moderate  gains  were  made  in 
manufactures,  chiefly  in  fruit  and  vegetable4 
canning,  lumber,  tobacco,  distilled  and  malt 
liquor,  pulp  and  paper,  building  material  and 
electric  current  plants,  while  fish-preserving, 
electrical  appliance,  iron  and  steel  and  non- 
ferrous  metal  factories  recorded  reductions. 
Logging  continued  to  show  seasonal  dullness, 
and  transportation  was  also  slacker.  On  the 
other  hand,  mining,  communications,  con- 
struction and  maintenance,  services  and  trade 
reported   continued  advances. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the   beginning  of   August. 

Unemployment  among  local 
Trade  trade  unions  at  the  close   of 

Union  July   was    in    practically    the 

Reports  same  volume  as  in  the  pre- 

vious month,  according  to  the 
returns  tabulated  from  1,560  labour  organiza- 
tions with  167,648  members,  5,466  of  whom, 
or  a  percentage  of  3.3,  were  without  work  at 
the  end  of  July,  as  compared  with  3.2  per  cent 
in  June.  The  situation  was  slightly  less  fav- 
ourable than  in  July  last  year,  when  2.3 
per  cent  of  the  members  were  idle.  Nova 
Scotia,  Ontario,  Manitoba  and  Alberta  unions 
reported  slightly  improved  conditions  as  cam- 
pared  with  June  and  Quebec,  Saskatchewan 
and  British  Columbia  small  declines  in  em- 
ployment. In  New  Brunswick  there  was  no 
change  in  the  percentage  of  idle  members. 
When  making  a  comparison  with  the  returns 
for  July  last  year,  the  trend  of  employment 
in  Nova  Scotia  and  Alberta  was  upward  dur- 
ing the  period  under  review.  British  Colum- 
bia reported  the  same  percentage  of  unem- 
ployment, and  in  the  remaining  provinces 
there  were  moderate  contractions. 

An  article  elsewhere  in  this  issue  gives  in 
more  detail  a  summary  of  unemployment  as 
reported  by  local  trade  unions  at  the  close  of 
July. 
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During  the  month  of  July, 
Employment  1927,  the  offices  of  the  Em- 
Office  ployment   Service   of  Canada 

Reports.  made      30,854      references    to 

positions  and  effected  a  total 
of  29,52:1  placements.  Of  these  the  placements 
in  regular  employment  were  21,403,  of  which 
17,554  were  of  men  and  3,849  of  women.  The 
placements  in  casual  work  numbered  8,118. 
The  offices  of  the  Employment  Service  were 
notified  of  31,955  vacancies,  of  which  23,398 
were  for  men  and  8,557  for  women.  Applica- 
tions for  work  were  registered  from  28,668  men 
and  10.016  women,  a  total  of  38,684.  A  slight 
decrease  is  shown  in  the  volume  of  business 
transacted  when  the  above  figures  are  com- 
pared with  those  of  the  preceding  month  and 
also  with  the  records  of  July  a  year  ago, 
the  reports  for  June,  1927,  showing  33,540 
vacancies  offered,  42,462  applications  made  and 
31,266  placements  effected,  while  in  July  1926 
there  were  reported  37,851  opportunities  for 
employment,  42,763  applications  for  work  and 
33,970  placements  in  regular  and  casual  em- 
ployment. A  report  in  detail  of  the  work  of 
the  offices  for  the  month  of  July,  1927,  may 
be  found  elsewhere  in  this  issue. 

'Some  figures  indicating  the 
Production  recent  movement  of  trade  and 

in  Certain  industry    are    given    in    the 

Industries.  table  on  page  934. 

The  Dominion  Bureau  of 
Statistics  reported  that,  compared  with  the 
high  level  attained  during  preceding  months, 
the  volume  of  Canadian  business  showed  mod- 
erate recession  in  July.  Most  of  the  import- 
ant statistical  series  indicating  the  trend  of 
industrial  activitj'  were  lower  in  July,  even 
after  correction  was  made  for  seasonal  tenden- 
cies. The  index  of  the  physical  volume  of 
business  maintained  in  the  Dominion  Bureau 
of  Statistics  was  139.3  in  July  compared  with 
150.8  in  the  preceding  month.  Greater  acti- 
vity was  shown  in  the  mining  industry  while 
the  placing  of  a  large  contract  gave  the  build- 
ing industry  an  appearance  of  a  large  volume. 
Merchandise  imports  showed  an  increase  after 
adjustment  for  the  change  in  the  price  level. 
Emplo3rment  in  wholesale  and  retail  trade  in- 
dicated a  good  distribution  of  commodities,  al- 
though car  loadings  showed  recession.  The 
chief  declines  were  shown  in  manufacturing,  in 
forestry  and  in  bank  debits  placed  on  a  physi- 
cal volume  basis  by  the  elimination  of  the 
price  factor. 

A  weighted  index  of  the  physical  volume  of 
sixteen  commodities,  intended  to  indicate  the 
trend  of  activity  in  the  manufacturing  plants 
of  the  Dominion  was  141.6  in  July,  according 
to    a    preliminary    estimate,    compared    with 


159.4  in  the  preceding  month.  The  index  in 
July  was  lower  than  in  any  other  month  of 
the  present  year,  being  slightly  below  the 
level  of  January  and  February  and  13  per  cent 
less  than  the  average  from  March  to  June.  As 
adjustment  is  made  for  seasonal  variation  in 
the  preparation  of  the  index,  the  decline  in 
July  was  irrespective  of  the  usual  summer 
dullness.  The  imports  of  crude  rubber  showed 
an  important  increase,  amounting  to  4,710,000 
pounds,  compared  with  3,478,000  pounds  in  the 
same  month  last  year.  Slight  increases  were 
also  shown  in  the  inspected  slaughtering  of 
cattle,  while  the  imports  of  wool  were  slightly 
in  excess  of  the  preceding  month,  but  this 
factor  is  at  a  comparatively  low  level.  Tne 
decline  in  the  output  of  automobiles  was  due 
to  special  conditions  in  the  industry,  but  the 
decline  in  the  primary  iron  and  steel  industry 
was  unmistakable.  The  decline  in  newsprint 
production  was  also  pronounced  and  the  im- 
ports of  raw  cotton  declined,  though  in  good 
volume.  The  production  of  pig  iron  during 
July,  1927,  amounted  to  50,997  long  tons.  This 
output  was  17  per  cent  less  than  the  69,437 
tons  made  in  the  previous  month,  and  14  per 
cent  under  the  67,232  tons  reported  for  July  a 
year  ago. 

The  output  of  coal  from  Canadian  mines 
during  June  increased  11  per  cent  from  the 
production  for  the  preceding  month,  but  it  was 
44  per  cent  greater  than  the  average  for  June 
in  the  past  five  years.  The  figures  were  1,443.- 
085  tons  in  June  as  against  1,305,359  tons  in 
May  and  an  average  of  1,002,195  tons  during 
the  five  preceding  years. 

Of  the  coal-producing  provinces  Nova 
Scotia,  Alberta  and  British  Columbia  showed 
increases  in  production  as  compared  with  the 
preceding  month  and  as  compared  with  the 
average  for  the  same  month  in  the  five  pre- 
ceding years. 

Men  employed  in  the  coal  mines  of  Canada 
during  June  numbered  25,717,  of  whom  19,739 
worked  underground  and  5,978  on  surface,  as 
compared  with  a  total  of  25,549  in  May,  of 
whom  19,579  worked  underground  and  5.970  on 
surface.  Production  per  man  was  56.1  tons  in 
June  as  against  51.0  tons  in  May.  During 
June  the  production  per  man  per  day  was  2.4 
tons,  which  was  the  same  as  in  May.  The 
tonnage  lost  was  largely  due  to  "lack  of 
orders." 

According    to    a    report    pre- 
Building  pared     by      the       Dominion 

Permits  and       Bureau      of      Statistics,      the 
Contracts  value  of  the  building  permits 

Awarded  issued    by    the    municipal    au- 

thorities  in    sixty-three    cities 
in   Canada   during   the   month    of  July,   1927, 
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amounted  to  $16,511,011,  as  compared  with 
$18,399,858  in  the  preceding  month,  and 
$18,683,415  in  July,  1926. 

The  McLean  Building  Review  estimates 
the  total  value  of  the  construction  contracts 
awarded  in  Canada  in  August,  1927,  at  $29,- 
881,000.  Of  this  amount  $10,220,800  was  for 
residential  buildings;  $9,530,400  for  business 
buildings;  $7,542,200  for  engineering  construc- 
tion, and  $2,587,600  for  industrial  construc- 
tion. The  apportionment  of  'contracts  award- 
ed by  provinces  during  August,  1927,  was: 
Ontario,  $11,944,500;  Quebec,  $9,677,900; 
British  Columbia,  $3,730,100;  Prairie  Pro- 
vinces $3,690,100,  and  the  Maritime  Provinces, 
$838,400. 

The  "contemplated  new  construction"  in 
Canada  during  August,  1927,  according  to  the 
same  Review,  totalled  $34,990,000,  $10,888,500 
of  this  amount  being  for  residential  buildings; 
$8,657,700  for  business  buildings;  $8,550,100 
for  industrial  buildings,  and  $6,893,700  for 
engineering  construction  (including  bridges, 
dams  and  wharves,  sewers,  watermains,  roads 
streets  and  general   engineering). 

The  total  value  of  construction  contracts 
awarded  in  the  Dominion  during  the  January- 
August  period,  1927,  was  $272,086,000,  and 
was  classified  as  business  buildings,  $93,923,- 
600;  residential  construction,  $81,027,700; 
public  works  and  utilities,  $66,847,000,  and 
industrial  work,  $30,287,700.  The  distribution 
by  provinces  during  the  same  period  was: 
Ontario,  $120,650,400;  Quebec,  $87,016,300;  the 
Prairie  Provinces,  $37,187,600;  British  Colum- 
bia $20,545,900  and  the  Maritime  Provinces, 
$6,685,800. 

A  summary  of  Canadian 
External  trade    prepared    by    the    De- 

Tkade  partment  of  National 

Revenue  shows  that  in  July, 
1927,  the  merchandise  entered  for  consump- 
tion amounted  to  $91,368,667,  as  compared 
with  $101,029,386  in  June,  and  $88,604,911  in 
July,  1926.  The  domestic  merchandise  ex- 
ported amounted  to  $79,395,041  in  July,  1927, 
as  compared  with  $105,678,453  in  June,  1927, 
and  $110,325,650   in  July,   1926. 

The  chief  imports  in  July,  1927,  were:  iron 
and  its  products,  $21,419,165;  fibres,  textiles 
and  textile  products,  $14,425,276,  and  non- 
metallic  minerals  and  products,  $13,222,424. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  wood,  wood  products  and 
paper,  $24,865,331;  agricultural  and  vegetable 
products,  mainly  foods,  $16,329,564,  and  ani- 
mals and  animal  products,  $14,286,015. 

In  the  four  months  ending  July,  exports  of 
agricultural    and    vegetable    products,    mainly 


foods  were  valued  at  $140,742,767;  wood, 
wood  products  and  paper,  $92,171,586,  and 
animals   and   animal   products,   $44,132,669. 

Strikes   and   Lockouts 

The  time  loss  due  to  industrial  disputes 
in  August,  1927,  was  greater  than  during  July, 
1927,  but  less  than  during  August,  1926.  There 
were  in  existence  during  the  month  thirteen 
disputes,  involving  4,894  workpeople,  and  re- 
sulting in  a  time  loss  of  13,339  working  days, 
as  compared  with  thirteen  disputes  in  July, 
involving  1,923  workpeople,  and  resulting  in 
a  time  loss  of  8.803  working  days.  In  August, 
1926,  there  were  on  record  fourteen  strikes, 
involving  4,326  workpeople  and  resulting  in  a 
time  loss  of  34,800  working  days.  Two  of  the 
strikes  and  lockouts  commencing  prior  to 
August  terminated  during  the  month  and  the 
three  strikes  and  lockouts  reported  as  com- 
mencing during  the  month  also  terminated 
during  August.  At  the  end  of  August,  there- 
fore, there  were  on  record  eight  strikes  and 
lockouts,  affecting  282  workpeople,  not  includ- 
ing those  strikes  and  lockouts  in  which  em- 
ployment conditions  were  reported  to  be  no 
longer  affected  but  which  had  not  been  for- 
mally called  off. 

Prices 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five, 
in  terms  of  the  average  retail  prices  in  some 
sixty  cities,  was  $10.93  at  the  beginning  of 
August,  as  compared  with  $10.92  for  July; 
$11.10  for  August,  1926;  $10.84  for  August, 
1925;  $10.19  for  August,  1924;  $10.53  for 
August,  1923;  $10.44  for  August,  1922;  $11.44 
for  August,  1921;  $16.42  for  August,  1920; 
$16.92  for  June,  1920  (the  peak);  $13.41  for 
August,  1918;  and  $7.68  for  August,  1914. 
Seasonal  increases  occurred  in  the  prices  of 
eggs,  butter  and  cheese.  The  prices  of  rolled 
oats,  veal  and  tea  were  also  higher,  while  de- 
clines occurred  in  the  prices  of  beef,  mutton, 
fresh  and  salt  pork,  bacon,  rice,  beans,  prunes, 
sugar  and  potatoes.  Including  the  cost  of 
fuel  and  rent  with  that  of  foods  the  total 
budget  averaged  $21.11  at  the  beginning  of 
August,  as  compared  with  $21.10  for  July; 
$21.32  for  August,  1926;  $21.05  for  August, 
1925;  $20.57  for  August,  1924;  $21.03  for 
August.  1923;  $20.88  for  August,  1922;  $21.98 
for  August,  1921;  $26.60  for  August,  1920; 
$26.92  for  July,  1920  (the  peak);  $21.20  for 
August,  1918;  and  $14.41  for  August,  1914. 
Fuel    and   rent  were   practically   unchanged. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
was   slightly  higher   at   152.3  for  August,   as 
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compared  with  152.0  for  July;  154.0  for 
August,  1926;  158.9  for  August,  1925;  156.8 
for  August,  1924;  153.5  for  August,  1923; 
151.7  for  August,  1922;  165.5  for  Augst,  1921; 
250.2  for  August,  1920;  256.7  for  May,  1920 
(the  peak);  and  202.8  for  August,  1918.  In 
the  classification  according  to  chief  compon- 
ent materials  five  of  the  eight  main  groups 
advanced,  while  three  declined.  The  Vege- 
tables and  their  Products  group  was  substan- 
tially lower,  advances  in  the  prices  of  corn, 
oats,  flax,  shorts,  tea  and  rubber  being  more 
than  offset  by  lower  prices  for  wheat,  barley, 
rye,  flour,  potatoes  and  sugar.  The  Iron  and 
Its  Products  group  was  lower,  due  mainly  to 
a  decline  in  the  price  of  pig  iron.    The  Non- 


Metallic  Minerals  and  their  Products  group 
also  declined,  due  to  lower  prices  for  brick. 
The  groups  which  advanced  were:  the  Ani- 
mals and  their  Products  group,  because  of 
Advances  in  the  prices  of  eggs,  butter,  cheese 
and  hogs,  which  more  than  offset  declines  in 
the  prices  of  cattle,  hides  and  fresh  meats; 
the  Fibres,  Textiles  and  Textile  Products 
group,  because  of  higher  prices  for  raw  cot- 
ton, cotton  products,  flax,  jute  and  hessian; 
the  Wood,  Wood  Products  and  Paper  group, 
due  chiefly  to  advances  in  the  prices  of  some 
lines  of  lumber;  the  Non-Ferrous  Metals 
group,  due  to  higher  prices  for  copper,  lead 
and  brass,  which  more  than  offset  declines  in 
the  prices  of  silver  and  antimony;  and  the 
Chemicals  and  Allied  Products  group. 


Over-Production  in  the  Coal  Industry   in  Europe 


The  prevailing  situation  in  the  British  coal- 
fields has  been  painted  in  dark  colours  by 
several  labour  members  in  the  British  House 
of  Commons,  who  severely  criticised  the  Gov- 
ernment for  its  inaction.  The  Secretary  of 
the  Mines  Department  in  his  reply  to  the 
debate  stated  that  the  main  cause  of  the 
trouble  was  over-production  of  coal  through- 
out the  world.  As  a  result  of  the  British 
strike,  he  said,  seven  months'  supplies  of 
British  coal  were  excluded  from  the  markets 
of  the  world,  with  the  consequence  that  people 
adopted  substitutes  and  other  countries  got 
an  opportunity  to  increase  their  production. 
In  spite  of  all  that,  there  had  been  a  wonder- 
ful recovery  of  British  export  trade,  as  owing 
to  the  lower  cost  of  -production,  British  pits 
had  been  better  able  to  enter  into  competi- 
tion abroad. 

The  Manchester  Guardian  Commercial  of 
July  17  observes  that  this  all-round  over-pro- 
duction and  war  of  price-cutting  cannot  be 
contemplated  with  any  satisfaction;  that  it 
points  logically  to  some  form  of  international 
agreement,  and  to  a  realization  that  energies 
should  be  bent  on  making  a  more  efficient 
industry,  even  if  on  a  contracted  scale;  and 
that  wasteful  international  competition,  causing 
fiscal  retaliations,  is  not  good  business. 

The  Berliner  Tageblatt  of  June  11  discussed 
the  international  coal  situation  as  follows: 
"  The  reappearance  of  the  British  coal  crisis 
is  a  sign  that  the  world  coal  crisis  still  pre- 
vails and  is  beginning  once  more  to  become 
acute  now  that  the  beneficial  effects  of  Great 
Britain's  six  months'  deficiency  are  at  an  end. 
The  world's  over-production  of  coal  is  increas- 
ing. And  the  struggle  of  the  different  coun- 
tries to  maintain  or  to  extend  their  share  in 
the  total  production  is  being  increasingly  felt 
from   month  to  month.    Competition   on   the 


export  markets  is  growing.  And  as  in  many 
cases  this  competition  can  only  exist  with  the 
help  of  dumping  prices,  the  desire  is  growing 
everywhere  that  the  home  markets  should  be 
shut  off  from  the  export  markets  and  that  the 
former  should  be  utilised,  by  a  maintenance  of 
prices,  to  compensate  for  the  lack  of  profits 
in  the  latter.  The  efforts  of  the  Ruhr  coal 
industry  to  secure  preferential  tariffs  for  the 
North  Sea  districts,  in  which  English  coal 
predominates,  is  an  example  of  this  tendency. 
Another  is  the  new  French  Decree  prescribing 
a  system  of  State  licences  for  imported  coal." 


Mr.  W.  T.  Layton,  editor  of  the  Economist, 
in  a  recent  article  in  the  Manchester  Guardian, 
commented  on  the  statement  that  owing  to 
industrial  disputes  300  million  working  days 
had  been  lost  in  Great  Britain  during  the 
years  1910-1925.  "The  total  of  the  sixteen 
years,"  he  wrote,  "  is  of  course  colossal,  but 
if  we  would  keep  a  sense  of  proportion  it  is 
welil  to  remember  that  it  is  only  about  one 
day  per  year  per  worker,  whereas  the  time 
lost  per  head  through  sickness  and  disable- 
ment is  five  or  six  days  per  head,  while  idle- 
ness due  to  unemployment  amounts  to  a  still 
larger  figure." 


On  July  1  the  British  Columbia  Electric 
Railway  Company  gave  effect  to  two  "plans" 
for  the  benefit  of  employees  of  five  years 
standing.  Under  the  first  plan  the  company 
agrees  to  advance  loans  for  home  building  at 
low  rates  of  interest,  repayment  to  be  made 
monthly  or  semi-monthly.  The  second  plan 
provides  for  death  benefits  covering  each  em- 
ployee to  the  extent  of  $1,000,  payable  to  the 
beneficiary  if  the  employee  dies  while  still  in 
the  company's  service.  Nearly  3,300  men  and 
women  will  benefit  by  these  arrangements. 
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PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  AUGUST,  1927 


DURING  the  month  of  August  three  ap- 
plications for  the  establishment  of 
Boards  of  Conciliation  and  Investigation 
under  the  terms  of  the  Industrial  Disputes 
Investigation  Act,  1907,  were  received  in  the 
Department  of  Labour  as  follows: — 

(1)  From  certain  employees  of  the  Cor- 
poration of  the  City  of  Vancouver,  being  fire 
fighters,  members  of  City  Fire  Fighters'  Union 
No.  18.  International  Association  of  Fire 
Fighters.  Approximately  200  employees  were 
stated  to  be  directly  affected  by  the  dispute, 
which  grew  out  of  the  employees'  request  for 
increased  wages.  The  industry  in  question 
not  being  one  to  which  the  Industrial  Dis- 
putes Investigation  Act  primarily  applies,  a 
Board  could  be  established  only  upon  the 
consent  of  the  employer  as  well  as  the  em- 
ployees. At  the  close  of  the  month  the  De- 
partment had  not  been  as  yet  informed  if 
joint   consent   was   forthcoming  in   this   case. 

(2)  From  certain  employees  of  the  Do- 
minion Power  and  Transmission  Company, 
Limited,  being  linemen,,  high  tension  trouble 
men,  groundmen,  shopmen,  armature  winders, 
machinists,  wiremen  and  helpers,  etc.,  mem- 
bers of  the  Canadian  Electrical  Trades  Union, 


Hamilton  branch.  The  dispute  related  to 
wages  and  working  conditions,  60  employees 
being  directly  affected  and  300  indirectly.  A 
Board  was  established,  Messrs.  Colin  G.  Snider, 
K.C.,  and  John  L.  Counsell,  K.C.,  of  Hamil- 
ton, Ont.,  being  appointed  Board  members 
on  the  recommendation  of  the  employing  com- 
pany and  employees,  respectively.  The  Board 
had  not  been  completed  at  the  close  of  the 
month. 

(3)  From  the  British  Columbia  Electric 
Railway  Company  and  certain  of  its  em- 
ployees, being  members  of  Divisions  Nos.  101, 
109  and  134,  .Amalgamated  Association  of 
Street  and  Electric  Railway  Employees  of 
America.  The  application  in  this  instance 
was  made  jointly  by  the  employer  and  em- 
ployees. The  dispute  related  to  wages  and 
working  conditions,  and  the  number  of  em- 
ployees directly  affected  was  given  as  1.700. 
A  Board  was  established,  Messrs.  A.  G.  Mc- 
Candless  and  Percy  R.  Bengough,  of  Van- 
couver, B.C.,  being  appointed  Board  mem- 
bers on  the  recommendation  of  the  employ- 
ing company  and  employees,  respectively. 
The  chairman  had  not  been  appointed  at  the 
end  of  the  month. 


SUMMARY  OF  PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES 

INVESTIGATION  ACT,  1907 

HPHE  tables  presented  below  Bummarize  the 
■*■  proceedings  under  the  Industrial  Dis- 
putes Investigation  Act,  1907,  for  the  fiscal 
year  ending  March  31,  1927,  and  from  March 
22,  1907,  to  March  31,  1927. 

I.  TABLE   SHOWING   PROCEEDINGS  BY   INDUS- 
TRIES FROM  APRIL  1,  1926,  TO  MARCH  31,  1927. 


II.  TABLE  SHOWING  PROCEEDINGS  BY  INDUS- 
TRIES FROM  MARCH  22,  1907,  TO  MARCH  31, 
1927. 


Industries  affected 

Number 
of  applic- 
ations 

for 
Boards 
received 

Number 
of  Boards 
estab- 
lished 

Number 
of  strikes 

not 
averted 

or 
ended 

I.  Disputes  affecting  mines, 
transportation         and 
communication       and 
other  public  utilities- 
CD  Mines— Coal 

1 

5 

2 
1 

2 
2 

1 

5 

0 

5 

2 
1 
2 
0 
0 

1 

o 

(2)  Transportation        and 
communication — 

(a)  Steam  railways . 

(b)  Street  and  elec- 
tric railways .... 

0 
0 

o 

(d)  Shipping 

(e)  Telegraphs 

(f )  Telephones 

II.  Disputes  not  falling  clear- 
ly   within   the   direct 
scope  of  the  Act 

0 
0 
0 

0 

Total 

19 

11 

0 

Industries  affected 

Number 

of 
applica- 
tions for 
Boards 
received 

Number 

of 
strikes 

not 
averted 
or  ended 

I.  Disputes  affecting  mines,  transpor- 
tation and  communication,  other 
public  utilities  and  war  work— 
(1)  Mines— 

(a)  Coal 

72 

20 

1 

198 

108 

12 

34 

23 

8 

24 

1 

30 

130 

10 

(d)  Metal 

5 

0 

(2)  Transportation    and    communica- 
tion— 

7 

(b)  Street    and    electric    rail- 

7 

1 

P 

1 

0 

(3)  Miscellaneous — 

3 

0 

1 

II.  Disputes  not  falling  clearly  within 
the  direct  scope  of  the  Act 

2 

Total         

661 

37 

46790—2 
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On  March  31,  1927,  results  were  still  pend- 
ing in  connection  with  four  applications  con- 
cerning disputes  between  (1)  the  Shipping 
Federation  of  Canada  and  the  Canadian 
Pacific  Steamships,  Limited,  and  certain  of 
their  employees,  being  checkers  and  coopers, 
members  of  the  Brotherhood  of  Railway  and 
Steamship  Clerks,  Freight  Handlers,  Express 
and  Station  Emplo3''ees;  (2)  the  Inverness 
Railway  and  Coal  Company  and  certain  of 
its  miners;    (3)   the  Canadian  National  Rail- 


wa3's  and  certain  of  its  employees,  being 
clerks,  freight  handlers,  warehousemen,  pas- 
senger station  employees,  stores  employees, 
stationary  engineers,  stationary  firemen,  .classi- 
fied and  unclassified  labourers  in  and  around 
shops  and  warehouses,  etc.,  as  represented  by 
the  Canadian  Brotherhood  of  Railroad  Em- 
ployees; (4)  the  British  Columbia  Telephone 
Company  and  certain  of  its  employees,  being 
members  of  Locals  230  and  310,  International 
Brotherhood  of  Electrical  Workers. 


STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  AUGUST,  1927 


r  I  ^HE  number  of  strikes  and  lockouts  in  ex- 
*  istence  during  August  was  thirteen,  the 
same  number  as  in  the  preceding  month.  The 
time  loss  for  the  month  was  less  than  during 
August,  1926,  being  13,339  working  days,  as 
compared  with  34,800  working  days  during  the 
same  month  last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

Aug.  1927 

13 
13 
14 

4,894 
1,923 
4,326 

13,339 

July    1927 

8,803 

Aug.  1926 

34,800 

The  record  of  the  Department  includes  lockouts  as 
■weil  as  strikes,  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included 
as  such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  at  its  com- 
mencement and  lasting  at  least  one  working  day.  Dis- 
putes of  less  than  one  day's  duration,  and  disputes 
involving  less  than  six  employees,  are  included  in  the 
published  recoTd  only  when  ten  days'  or  more  time  loss 
is  caused,  but  a  separate  record  of  such  disputes  is 
maintained  in  the  Department,  and  the  figures  are  given 
in  the  annual  review. 

The  figures  printed  are  inclusive  of  all  disputes  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  practically  pre- 
clude probability  of  omissions  of  a  serious  nature.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not   received    until    some   time   after   its   commencement. 

Ten  disputes,  involving  299  workpeople,  were 
carried  over  from  July,  and  three  disputes 
commenced  during  August.  Two  of  the  strikes 
and  lockouts  commencing  prior  to  August  ter- 
minated during  the  month,  and  the  three 
strikes  and  lockouts  commencing  during 
August,  also  terminated  during  the  month.  At 
the  end  of  August,  therefore,  there  were  on  re- 
cord eight  strikes  and  lockouts,  as  follows; 
bakers,  Montreal,  P.Q.;  ladies'  clothing  factory 
workers,  Toronto,  Ont. ;  men's  clothing  factory 
workers,  Montreal,  P.Q.;  electrotypers.  To- 
ronto,   Ont.;    blacksmiths,    Saskatoon,    Sask.; 


stonecutters,  Montreal,  P.Q.;  lathers,  Mont- 
real, P.Q. ;  and  electrical  workers,  Vancou- 
ver, B.C. 

The  record  does  not  include  minor  disputes 
such  as  are  described  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  in- 
formation has  been  received  indicating  that 
employment  conditions  are  no  longer  affected, 
although  the  unions  or  organizations  con- 
cerned have  not  yet  declared  them  terminated. 
Information  is  available  as  to  four  such  dis- 
putes, namely,  cigarmakers  at  Montreal, 
March  24,  1925;  men's  clothing  factory 
workers,  Montreal,  P.Q.,  July  28,  1926;  fur 
workers  at  Winnipeg,  Man.,  September  25, 
1926;  and  plumbers  at  Windsor,  Ont.,  April  5, 
1927.  The  dispute  involving  moulders  at  Gait, 
Ont.,  which  had  been  in  existence  since  August 
2,  1922,  was  called  off  by  the  union  on  August 
18,   1927,  no  settlement  having  been  reached. 

Information  regarding  a  cessation  of  work 
at  Reserve,  N.S.,  from  July  25  to  July  29, 
was  received  in  the  Department  too  late  to 
be  included  in  the  August  issue  of  the  Labour 
Gazette.  This  dispute  involved  approximately 
1,200  men  for  three  days,  when  coal  miners 
employed  in  three  collieries  were  on  strike  as 
a  result  of  the  suspension  of  two  of  their 
number  who  objected  to  a  change  in  their 
working  positions.  The  employer  refused  to 
reinstate  the  men  in  question  and  by  July  29 
the  strikers  had  all  returned  to  work. 

A  dispute  of  coal  miners  at  Aberdeen,  N.S., 
commencing  about  August  30,  1927,  has  been 
reported  to  the  Department,  but  no  particu- 
lars have  as  yet  been  received. 

Of  the  disputes  which  commenced  during 
the  month  one  was  against  the  discharge  of 
employees,  one  for  increase  in  wages,  and  one 
was  a  protest  against  the  impending  execu- 
tion of  two  workmen  in  Massachusetts,  U.S.A. 
Of  the  five  strikes  which  terminated  during 
the  month  two  were  in  favour  of  the  em- 
ployers, two  were  partially  successful  and 
one  is  recorded  as  indefinite. 
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The  following  paragraphs  give  particulars 
in  regard  to  certain  disputes,  in  addition  to 
information    given    in    the    tabular   statement. 

Ladies'      Clothing       Factory       Workers. 


Toronto,  Ont. — In  connection  with  this  dis- 
pute, an  alleged  lockout  from  June  30,  1926,. 
it  has  been  reported  that  the  pickets  have  been 
withdrawn  from  the  establishment  concerned, 


STRIKES  AND  LOCKOUTS  DURING  AUGUST,  1927 


Industry,  occupation  and  locality 


Number 
of  em- 
ployees 

involved 


Time 

loss  in 

working 

days 


Remarks 


(a)  Strikes   and   Lockouts   occurring 
prior  to  August,  1927. 


Manufacturing — 
Vegetable  Foods — 
Bakers,  Montreal,  P.Q. 


Clothing  (including  knitted  goods  J— 
*Ladies'  clothing  factory  work- 
ers, Toronto,  Ont 


Cap  makers,  Toronto,  Ont. 


Men's  clothing  factory  work- 
ers, Montreal,  Que 


Printing  &  Publishing — 

Electrotypers,  Toronto,  Ont. 


Iron,  Steel  and  Products — 
Blacksmiths,  etc.,  Saskatoon 
Sask 


Non-Metallic  Mineral  Products — 
Stonecutters,  Montreal,  P.Q... 


Construction — 
Buildings  and  Structures — 
Lathers,      Montreal,  P.Q 

Painters,  Toronto,  Ont 


Electrical  workers,  Vancouver, 
B.C 


54 


42 


80 


45 


(b)  Strikes  and  Lockouts  commencing 
during  August,  1927. 


Mining,  Non-Ferrous  Smelting 
and  Quarrying — 

Coal  miners,  Springhill,  N.S.. 


Coal  miners,  Glace  Bay  Dis- 
trict, N.S 


Construction — 
Buildings  and  Structures — 
Plumbers,  Toronto,  Ont. 


250 


,845 


500 


1,404 

104 

78 

1,092 

78 
104 


1,300 

84 

1,170 


250 


3,845 


1,750 


Commenced  May  1,  1927, 
Unterminated . 


for  increase  in  wages. 


Alleged  lockout,  commenced  June  30,  1926;  enforce- 
ment of  non-union  conditions.     Unterminated. 

Commenced  August  27,  1926,  for  employment  of 
union  members  only.  Lapsed  August,  1927,  in 
favour  of  employers. 

Commenced  June  4,  1927,  against  change  to  piece- 
rate  system  and  to  maintain  union  conditions. 
Unterminated. 


Commenced  December  20,  1926,  against  discharge 
of  employees  for  union  activity.     Unterminated. 


Commenced  May  17, 1927,  for  increase  in  wages  and 
recognition  of  union.     Unterminated. 


Commenced  June  10,  1927,  for  increase  in  wages. 
Unterminated. 


Commenced  June  6,  1927,  for  increase    in   wages. 

Unterminated . 
Commenced  June  6,  1927,  for  increase  in  wages. 

Terminated  August  6,  1927.     Partially  successful. 

Commenced  July  14,  1927,  for  increase  in  wages  and 
shorter  hours.     Unterminated. 


Commenced  Aug.  16,  1927,  against  discharge  of 
employees.  Terminated  August  17,  1927,  in 
favour  of  employers. 

Commenced  Aug.  22,  1927;  protest  against  execu- 
tion of  two  workmen  in  U.S.A.  Terminated 
August  23,  1927.     Indefinite. 


Commenced  Aug.  24,  1927,  for  increase  in  wages. 
Terminated  Aug.  27,  1927,     Partially  successful. 


*Reports  indicate  that  the  strikers  have  been  replaced  but  there  are  still  a  number  of  employees  out  and 
on  the  strike  benefit  list  of  the  union . 
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but  that  the  union  has  not  called  off  the  dis- 
pute pending  the  result  of  legal  proceedings 
instituted  by  the  union  against  the  employer 
for  breach  of  contract  in  violating  the  agree- 
ment, and  some  workers  remain  on  the  strike 
benefit  list. 

Cap  Makers,  Toronto,  Ont. — In  this  dis- 
pute, beginning  in  August,  1926,  the  union 
demanded  an  agreement  providing  for  the  em- 
ployment of  union  members  only.  The  dis- 
pute appears  to  have  lapsed  during  August, 
1927,  the  employer  having  replaced  the  strikers 
some  time  ago  and  the  strikers  on  the  benefit 
list  of  the  union  having  gradually  secured 
work  elsewhere. 

Electrotypers,  Toronto,  Ont. — Some  of  the 
employees  involved  in  this  dispute,  which  com- 
menced on  December  20,  1926,  had  secured 
work  elsewhere  temporarily,  but  in  August 
they  were  again  on  the  strike  benefit  list  of 
the  union. 

Painters,  Toronto,  Ont. — As  reported  in  the 
August  issue  of  the  Labour  Gazette,  agree- 
ments were  signed  by  the  union  and  cer- 
tain of  the  employers  involved,  providing  for 
an  increase  in  wages  from  75  cents  per  hour  to 
85  cents,  the  union  having  demanded  90  cents 
per  hour  before  the  strike.  On  August  6  the 
union  called  off  the  strike.  It  has  been  re- 
ported that  a  large  number  of  painters 
have  been  working  for  75  cents  per  hour 
and  some  of  the  employers  who  had  signed 
the  agreement  had  notified  the  union  that 
they  were  cancelling  it. 


Coal  Miners,  Springhill,  N.S. — A  cessa- 
tion of  work  occurred  at  Springhill,  N.S.,  in- 
volving 250  men,  who  stopped  work  in  sym- 
pathy with  two  miners  suspended  for  loading 
dirty  coal.  A  committee  of  the  employees 
negotiated  with  the  management  and  the  men 
returned  to  work  with  the  understanding  that 
the  case  would  be  investigated.  Some  days 
afterwards  the  two  employees  suspended  were 
permitted  to  return  to  work,  having  given 
assurance  that  they  would  in  future  send  up 
clean  coal  only. 

Coal  Miners,  Glace  Bay  District,  N.S.— 
Coal  miners  in  a  number  of  mines  in  this  dis- 
trict ceased  work  on  August  22  for  one  day 
as  a  protest  against  the  impending  execution 
of  Sacco  and  Vanzetti,  two  workmen  in  the 
State  of  Massachusetts  who  were  convicted 
of  murder  several  years  ago.  It  was  stated 
that  the  stoppage  occurred  without  union 
sanction.  Representations  in  favour  of  a  new 
trial  had  been  made  by  various  organizations 
and  persons  throughout  the  world,  including  a 
number  of  labour  organizations  and  in  several 
localities  throughout  the  world  workmen 
ceased  work  for  one  day  in  protest  against 
the   execution. 

Plumbers,  Toronto,  Ont. — Union  plumbers 
at  Toronto  employed  by  about  three  hundred 
firms  ceased  work  on  August  24,  1927,  a  de- 
mand for  an  increase  in  wages  from  $1  per 
hour  to  $1.15  having  been  refused  in  negotia- 
tions for  a  new  agreement.  On  August  29 
an  agreement  was  reached  providing  for  the 
maintenance  of  the  $1  rate  until  May  1,  1928, 
and  an  increase  on  that  date  to  $1.12^  per  hour. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


rTy  HE  latest  available  information  as  to 
•*•  strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month  to 
month,  bringing  down  to  date  that  given  in 
the  issue  for  February,  1927,  as  an  addendum 
to  the  review  of  strikes  and  lockouts  in  Can- 
ada during  1926.  The  latter  review  included 
a  table  summarizing  principal  statistics  as  to 
strikes  and  lockouts  since  1918  in  the  several 
countries  for  which  such  figures  were  avail- 
able. Many  countries  publish  these  statistics 
only  once  each  year,  the  figures  being  issued 
in  some  cases  after  an  interval  of  as  much  as 
two  years,  so  that  for  such  countries  the  latest 
figures  are  not  for  relatively  recent  dates. 


Great    Britain    and    Northern    Ireland 

The  number  of  new  disputes  beginning  in 
July  was  22,  involving  (directly  and  indirect- 
ly) approximately  18,000  workpeople.  In  ad- 
dition, 13  disputes  involving  about  7,000  work- 
people which  began  before  July  were  still  in 
progress  at.  the  beginning  of  the  month,  so 
that  there  were  35  disputes  involving  about 
25,000  workpeople  in  progress  during  the 
month.  The  time  lost  for  all  disputes  was 
approximately   104,000  working  days. 

Of  the  22  disputes  beginning  in  the  month, 
7  were  against  reductions  in  wages,  6  arose 
on  other  wages  questions,  5  on  questions  re- 
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specting  the  employment  of  particular  classes 
or  persons  and  4  on  other  questions.  Settle- 
ments were  reached  in  the  case  of  22  dis- 
putes, 4  in  favour  of  workpeople,  6  in  favour 
of  employers  and   12  ended   in  compromises. 

The  strike  of  2,000  coal  miners  which  be- 
gan in  May,  when  the  miners  refused  to  work 
one  shift  on  Saturday  rather  than  2  shifts  on 
alternate  Saturdays,  and  which  dispute  in- 
volved stoppages  of  work  on  Saturdays  only, 
had  not  been  settled  at  the  end  of  July. 

A  strike  of  rivetters  etc.,  employed  in  ship- 
yards on  the  Clyde  took  place  in  June  for  an 
increase  in  piece  rates.  Work  was  resumed 
after  three  days  but  a  claim  was  made  for 
an  increase  of  25  per  cent  in  piece-work  rates. 
The  employers  refused  the  advance  and  about 
3,000  rivetters  again  went  out  on  strike  on 
July  26  to  enforce  the  demand.  On  August 
3,  work  was  resumed  by  instruction  of  the 
trade  union  in  order  that  negotiations  might 
be  re-opened. 

A  general  lockout  involving  5,000  slipper 
operatives  at  Rossendale  followed  repeated 
threats  of  strikes  for  increases  in  wages  at 
various  firms  and  one  actual  strike  for  rein- 
statement of  suspended  employee.  The  lock- 
out began  July  20,  and  no  settlement  had 
been  reached  at  the  end  of  July. 

New  Zealand 

During  the  first  six  months  of  1927,  there 
were  21  industrial  disturbances  involving  23 
firms  and  2,134  workers.  The  approximate 
loss  in  wages  was  £6,169. 

United  States 

During  June,  according  to  preliminary 
figures,  67  disputes  began  in  the  United 
States,  of  which  52  involved  13,917  employees, 
making  the  average  number  of  employees  per 
dispute,  310.  For  May,  revised  figures  are 
114  disputes  beginning  during  the  month,  of 
which  93  involved  20,621  employees.  Of  the 
67  disputes  beginning  in  June,  17  were  in 
building  trades,  11  in  the  textile  industry,  9 
in  the  clothing  industry  and  the  others  in 
various  other  industries. 

Bituminous  Coal  Miners'  Dispute. — During 
the  first  week  of  August,  the  Governor  of 
Ohio  attempted  to  reconvene  the  Central 
Competitive  Field  joint  conference,  but  was 
unsuccessful.  The  union  expressed  their  will- 
ingness to  attend,  but  the  operators  refused. 
Later  in  the  month,  several  disturbances  and 
riots  occurred  in  Eastern  Ohio,  following  at- 
tempts to  open  non-union  mines.  Several  ar- 
rests were  made,  and  a  court  order  was 
granted  restraining  union  officers  and  mem- 
bers from   interfering   with   the   operation   of 


the  mines.  In  Central  Pennsylvania  a  num- 
ber of  leading  operators  opened  their  mines 
on  a  non-union  basis.  In  Indiana  several 
small  mines  opened  on  union  terms  while 
other  operators  in  this  state  and  in  Illinois, 
on  the  ground  of  continued  poor  market  con- 
ditions, maintained  their  attitude  that  the 
reduced  wage  was  necessary  to  meet  com- 
petition. There  was  no  change  in  the  situa- 
tion in  the  Southwest  field. 

Building  Trades'  Disputes. — During  June, 
there  were  several  important  disputes  in 
the  building  trades.  A  strike  of  brick- 
laj^ers  in  Pittsburg,  Pennsylvania,  took 
place  for  an  increase  in  wages  from  $1.62  to 
$1.70  an  hour  with  a  5-day  instead  of  a  5^- 
day  wreek.  A  compromise  was  reached  by 
which  the.  increase  in  wages  was  granted  with 
a  continuance  of  the  5^-day  week.  In  Provi- 
dence and  .vicinity,  Rhode  Island,  1,200  car- 
penters went  on  strike  for  an  increase  in 
wages  from  $1.10  to  $1.25  per  hour.  During 
July  a  settlement  was  reached  in  Providence 
only,  an  increase  to  $1.71^  being  granted  by 
employers.  About  2,000  labourers  and  hod 
carriers  also  went  out  on  strike  at  the  same 
time  as  the  bricklayers  for  an  increase  from 
65  to  75  cents  per  hour,  but  no  settlement  of 
this  dispute  had  been  made  at  the  end  of 
June. 

Belgium 

During  June,  12  strikes  and  2  lockouts  be- 
gan, and  19  strikes  which  began  before  June 
were  still  in  progress  at  the  beginning  of 
the  month,  making  a  total  of  33  disputes  in 
progress  during  the  month.  The  number  of 
workpeople  involved  was  13,290  and  the  time 
loss  261,395  working  days.  Of  the  14  disputes 
beginning  in  the  month,  7  wTere  over  wages 
questions  and  the  others  over  various  other 
questions.  Settlements  were  reached  in  the 
cases  of  18  disputes,  5  in  favour  of  work- 
people, 10  in  favour  of  employers  and  3  ended 
in   compromises. 

Czecho-Slovakia 

The  following  table  gives  revised  figures 
as  to  strikes  and  lockouts  for  the  years  1921 
to  1924  and  preliminary  figures  for  1925  and 
1926: 


Year 

Number  of 
Disputes 

Work- 
people 
directly 

and 
indirectly 
affected 

Time  loss 

in  working 

days 

1921 

453 
288 
248 
334 
294 
150 

222,718 
331,229 
209,179 

98,117 
166,727 

37,267 

2,251,732 

1922 

1923 

3,975,098 
4,713,790 

1924 

1,361,775 

1925... 

1,482,857 

1926 

464,383 
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Finland 

During  June,  25  disputes  were  in  progress, 
involving  103  workpeople  and  causing  a  time 
loss  of  13,189  working  days. 

During  July,  24  disputes  were  in  progress  in- 
volving 114  workpeople  and  causing  a  time  loss 
of   12.328   working   days. 

Germany 

The  number  of  strikes  and  lockouts  ending 
in  the  year  1926  was  365  affecting  2,872  estab- 
lishments. The  number  of  workpeople  in- 
volved was  91,205  directly  and  5,304  indirectly 
and  the  time  loss  1,404,875  working  days.  Dis- 
putes are  classified  by  causes  as  follows:  315 
over  wages  questions,  26  over  questions  as  to 
hours  of  work  and  117  for  other  causes.  Where 
two  or  more  causes  may  be  assigned  to  any 
one  dispute,  the  dispute  is  classified  under 
each  heading.  The  results  of  the  disputes  were 
as  follows:  in  the  case  of  81  disputes  in- 
volving 6,529  workpeople,  the  workpeople  were 
successful;  in  the  case  of  158  disputes  in- 
volving 71,362,  the  workpeople  were  partially 
successful;  in  the  case  of  126  disputes  involv- 
ing 13,314,  the  workpeople  were  unsuccessful. 


Netherlands 

In  the  year  1926,  212  disputes  began  in- 
volving 9,100  workpeople  and  594  establish- 
ments. The  number  of  working  days  lost  in 
all  disputes  in  progress  during  the  year  was 
281,300. 

During  May,  1927,  26  disputes  began  involv- 
ing 598  workpeople. 

During  June,  1927,  9  disputes  began  involv- 
ing 637  workpeople. 

Poland 

In  the  year  1926,  there  were  583  strikes 
affecting  2,681  establishments  and  143.581 
workers  and  resulting  in  a  time  loss  of  1,382.- 
133  working  days.  Classified  by  causes,  488 
strikes  involving  108.820  strikers  arose  out  of 
questions  of  wages,  36  strikes  involving  14,142 
concerning  hours  and  conditions  of  work, 
8  involving  1,483,  concerning  recognition 
of  unions,  44  involving  8,759  against  dis- 
charge of  employees,  5  involving  10,344 
were  political  or  sympathetic  strikes  and 
2  involving  33  strikers  were  owing  to  other 
causes.  The  results  were  as  follows:  395 
strikes  involving  83.998  strikers  ended  in  com- 
plete or  partial  success  to  the  strikers,  175 
strikes  involving  48,175  were  unsuccessful  and 
in  the  cases  of  13  strikes  involving  11,408 
strikers,  the  results  were  unknown. 


TRADE  DISPUTES  AND  TRADE  UNIONS  ACT  OF  GREAT  BRITAIN 


/T*HE  provisions  of  the  Trade  Disputes  and 
■*•  Trade  Unions  bill  as  introduced  in  the 
British  House  of  Commons  on  April  4,  were 
outlined  in  the  Labour  Gazette,  May.  1927 
(page  523).  Many  important  changes  were 
made  in  the  bill  during  its  passage  through 
Parliament,  and  the  Act  received  the  Royal 
Assent  on  July  29.  The  following  summary  of 
the  Act,  as  finally  passed,  is  taken  from  the 
Ministry  of  Labour  Gazette  for  August,  1927. 

Strikes  and  Lockouts 

Section  1  declares  a  strike  illegal  if  it 

(i)  has  any  object  other  than  or  in  ad- 
dition to  the  furtherance  of  a  trade  dis- 
pute within  the  trade  or  industry  in  which 
the  strikers  are  engaged;  and 

(ii)  is   a   strike   designed    or  calculated 
to  coerce  the  Government  either  directly 
or  by  inflicting  hardship  upon  the   com- 
munity. 
An  illegal  lockout  is  defined  in  exactly  simi- 
lar terms;   and  it  is  declared  illegal  to  com- 
mence, or  continue,  or  to  apply  any  sums  in 
furtherance  or  in  support  of,  any  such  illegal 
.strike  or  lockout. 


A  trade  dispute  is  not  to  be  deemed  to  be 
within  a  trade  or  industry  unless  it  is  a  dispute 
between  employers  and  workmen,  or  between 
workmen  and  workmen,  in  that  trade  or  in- 
dustry which  is  connected  with  the  employ- 
ment or  non-employment,  or  the  terms  of  the 
employment,  or  with  the  conditions  of  labour, 
of  persons  in  that  trade  or  industry.  Without 
prejudice  to  the  generality  of  the  expression 
"trade  or  industry,"  workmen  are  to  be  deemed 
to  be  within  the  same  trade  or  industry  if  their 
wages  or  conditions  of  employment  are  de- 
termined in  accordance  with  the  conclusions  of 
the  same  Joint  Industrial  Council,  Conciliation 
Board,  or  other  similar  body,  or  in  accordance 
with  agreements  made  with  the  same  employer 
or  group  of  employers. 

Penalties  are  provided  against  any  person 
who  declares  or  instigates  an  illegal  strike  or 
lockout,  or  incites  others  to  take  part  in  or 
otherwise  acts  in  furtherance  of  such  a  strike 
or  lockout;  but  it  is  provided  that  no  per- 
son shall  be  deemed  to  have  committed  an 
offence  under  this  section  or  at  common  law 
by  reason  only  of  his  having  ceased  work  or 
refused  to  continue  to  work  or  to  accept  em- 
ployment.    The  provisions  of  the  Trade  Dis- 
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putes  Act,  1906,  and  of  the  second  proviso  to 
Section  2  (i)  of  the  Emergency  Powers  Act, 
1920,  are  not  to  apply  to  any  act  done  in  con- 
templation or  furtherance  of  an  illegal  strike  or 
lockout;  but  no  person  is  to  be  deemed  to 
have  committed  an  offence  under  any  regula- 
tions made  under  the  Emergency  Powers  Act, 
1920,  by  reason  only  of  his  having  ceased  work 
or  having  refused  to  continue  to  work  or  to  ac- 
cept emplojrment. 

Section  2  provides  that  no  person  refusing  to 
take  part,  or  to  continue  to  take  part,  in  an 
illegal  strike  or  lockout  shall  be  subject  to 
expulsion  from  any  trade  union  or  society,  or 
to  any  fine  or  penalty,  or  to  deprivation  of 
any  right  or  benefit  to  which  he  or  his  legal 
personal  representatives  would  otherwise  be 
entitled,  or  liable  to  be  placed  in  any  respect 
either  directly  or  indirectly  under  any  dis- 
ability or  at  any  disadvantage  as  compared 
with  other  members  of  the  union  or  society. 
This  section  is  made  retrospective  as  respects 
any  strike  or  lockout  since  the  1st  May,  1926, 
which  is  declared  illegal  by  the  Act. 

Picketing 

Section  3  declares  it  to  be  unlawful  for 
one  or  more  persons  (whether  acting  on  their 
own  behalf  or  on  behalf  of  a  trade  union  or  of 
an  individual  employer  or  firm,  and  notwith- 
standing that  they  may  be  acting  in  contem- 
plation or  furtherance  of  a  trade  dispute)  to 
attend  at  or  near  a  house  or  place  where  a  per- 
son resides  or  works  or  carries  on  business  or 
happens  to  be,  for  the  purpose  of  obtaining  or 
communicating  information  or  of  persuading 
or  inducing  any  person  to  work  or  to  abstain 
from  working,  if  they  so  attend  in  such  num- 
bers or  otherwise  in  such  manner  as  to  be  cal- 
culated to  intimidate  any  person  in  that  house 
or  place,  or  to  obstruct  the  approach  thereto  or 
egress  therefrom  or  to  lead  to  a  breach  of  the 
peace.  "To  intimidate"  is  defined  as  meaning 
to  cause  in  the  mind  of  a  person  a  reasonable 
apprehension  of  injury  to  him  or  to  any  mem- 
ber of  his  family  or  to  any  of  his  dependants 
or  of  violence  or  damage  to  any  person  or 
property;  and  the  expression  "injury"  includes 
injury  to  a  person  in  respect  of  his  business, 
occupation,  employment,  or  other  source  of 
income,  and  includes  any  actionable  wrong.  It 
is  also  declared  unlawful  for  one  or  more  per- 
sons, for  the  purpose  of  inducing  any  person  to 
work  or  to  abstain  from  working,  to  watch 
or  beset  a  house  or  place  where  a  person  resides 
or  the  approach  to  such  a  house  or  place. 

Political    Funds 

Section  4  provides  that  it  shall  not  be  law- 
ful to  require  any  member  of  a  trade  union 
to  make  any  contribution  to  the  political  fund 
of  a  trade  union  unless  he  has  given  notice,  in 
ra  prescribed  form,  of  his  willingness  to  con- 


tribute thereto.  Contributions  to  the  politi- 
cal fund  must  be  made  separately  from  any 
contributions  to  the  other  funds  of  the  union. 

Civil  Servants 

Section  5  prohibits  established  civil  servants 
from  being  members,  delegates,  or  represen- 
tatives of  any  organization  of  which  the  prim- 
ary object  is  to  influence  or  affect  the  remuner- 
ation and  conditions  of  employment  of  its 
members,  unless  the  organization  is  an  organ- 
ization of  which  the  membership  is  confined 
to  persons  employed  by  or  under  the  Crown 
and  is  an  organization  which  complies  with 
such  provisions  as  may  be  contained  in  the 
regulations  for  securing  that  it  is  in  all  respects 
independent  of,  and  not  affiliated  to,  any  such 
organization  as  aforesaid  the  membership  of 
which  is  not  confined  to  persons  employed  by 
or  under  the  Crown  or  any  federation  compris- 
ing such  organizations,  that  its  objects  do  not 
include  political  objects,  and  that  it  is  not  as- 
sociated directly  or  indirectly  with  any  politi- 
cal party  or  organization. 

Employment  Disabilities 

Section  6  makes  it  unlawful  for  any  local 
or  other  public  authority  to  make  it  a  condi- 
tion of  the  employment  or  continuance  in  em- 
ployment of  any  person  that  he  shall  or  shall 
not  be  a-  member  of  a  trade  union,  or  to  im- 
pose any  condition  upon  persons  employed 
by  the  authority  whereby  employees  who  are 
or  are  not  members  of  a  trade  union  are  liable 
to  be  placed  in  any  respect  either  directly  or 
indirectly  under  any  disability  or  disadvantage 
as  compared  with  other  employees.  It  is  also 
made  unlawful  to  make  membership  or  non- 
membership  of  a  trade  union  a  condition  of 
any  contract  with  a  local  or  other  public 
authority.  Another  subsection  of  this  section 
provides  penalties  against  any  person  em- 
ployed by  a  local  or  other  public  authority 
who  wilfully  breaks  a  contract  of  service  with 
that  authority,  knowing  or  having  reasonable 
cause  to  believe  that  the  probable  consequence 
of  his  so  doing,  either  alone  or  in  combination 
with  others,  will  be  to  cause  injury  or  danger 
or  grave  inconvenience  to  the  community. 

Injunctions 

Section  7  empowers  the  Attorney-General 
(in  Scotland,  the  Lord  Advocate)  to  apply  for 
an  injunction  to  restrain  any  application  of 
the  funds  of  a  trade  union  in  contravention  of 
the  Act. 

Definitions 

Section  8  defines  a  "strike,"  for  the  purposes 
of  this  Act,  as  meaning  the  cessation  of  work 
by  a  body  of  persons  employed  in  any  trade 
or  industry  acting  in  combination,  or  a  con- 
certed refusal,  or  a  refusal  under  a  common 
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understanding,  of  any  number  of  persons  who 
are,  or  have  been,  so  employed,  to  continue 
to  work  or  to  accept  employment.  "Lockout" 
is  denned  as  meaning  the  dosing  of  a  place  of 
employment  or  the  suspension  of  work,  or 
the  refusal  by  an  employer  to  continue  to  em- 
ploy any  number  of  persons  employed  by  him 
in  consequence  of  a  dispute,  done  with  a  view 


to  compelling  those  persons,  or  to  aid  another 
employer  in  compelling  persons  employed  by 
him,  to  accept  terms  or  conditions  of  or  affect- 
ing, employment.  A  strike  or  lockout  is  not 
to  be  deemed  to  be  calculated  to  coerce  the 
'Government  unless  such  coercion  ought  reas- 
onably to  be  expected  as  a  consequence 
thereof. 


LABOUR  AND  INDUSTRY  IN  BRITISH  COLUMBIA  IN  1926 


r~PHE  ninth  annual  report  of  the  Depart- 
*  ment  of  Labour  of  British  Columbia  con- 
tains full  information  concerning  industrial, 
labour,  and  governmental  activities  in  the  pro- 
vince during  the  calendar  year  1926.  The  De- 
partment was  established  under  an  act  of  1917. 
It  has  authority  to  require  the  trade  unions, 
industrial  societies  and  other  organizations  to 
supply  information  as  to  their  rules  and  prac- 
tices; to  require  employers  to  furnish  reports 
as  to  their  employees,  that  is,  their  names, 
occupations,  wages,  hours  of  work,  etc.;  and 
to  obtain  from  any  available  source  informa- 
tion as  to  the  cost  of  living,  and  the  relations 
of  prices  to  labour  and  industrial  conditions  in 
the  province.  The  Department  administers 
the  employment  service  and  Factories  Act. 
The  Deputy  Minister  of  Labour  is  ex  officio 
the  chairman  of  the  Board  of  Adjustment 
under  the  Hours  of  Work  Act  of  1923,  pro- 
viding for  an  8-hour  working  day  in  the  in- 
dustries of  the  province  excepting  those  in- 
dustries expressly  exempted  by  the  Board. 

Industrial   Conditions 

The  year  1926  is  described  as  one  of  con- 
siderable progress,  the  pay-roll  of  the  province 
reaching  a  record  total.  During  the  year  4,521 
industrial  employers  sent  returns  to  the  De- 
partment, and  in  addition  to  these  returns  the 
Department  made  a  careful  calculation  of  the 
pay-rolls  of  employers  who  failed  to  report. 
On  this  basis  an  estimate  totalling  $175,173,836, 
was  made  of  the  salaries  and  wages  in  con- 
nection with  industrial  operations  in  the  pro- 
vince during  1926.  This  compares  with  $159,- 
959,820  for  1925,  and  with  $151,037,316  for  1924, 
the  increase  last  year  being  nearly  $15,000,000. 
Nearly  all  the'  leading  industries  shared  in 
these  increases,  substantial  gains  being  re- 
corded in  the  lumbering,  contracting,  coast- 
shipping,  food-products,  metal-mining,  pulp 
and  paper,  and  the  various  other  manufac- 
turing industries.  The  principal  falling  off  was 
in  the  coal-mining  industry,  owing  to  circum- 
stances which  were,  at  least  in  part,  temporary, 
as  was  evidenced  by  improved  conditions  dur- 


ing the  closing  months  of  the  year.  The 
highest  number  of  persons  employed  in  in- 
dustries generally  was  recorded  in  September 
and  the  lowest  in  January.  The  changes  made 
in  wage  rates  were  mostly  in  an  upward  direc- 
tion, and  there  was  a  slight  increase  in  the 
general  weekly  average.  The  number  of  lower- 
paid  wage-earners  showed  a  considerable  de- 
crease. 

The  estimated  pay-roll  of  the  province  in 
1926  is  divided  by  districts  as  follows:  Greater 
Vancouver,  $63,833,346.  Rest  of  Mainland, 
$81,123,003;  Vancouver  Island,  $30,217,486.  The 
4,521  returns  received  were  divided  into 
twenty-five  groups.  Twenty  of  these  show  an 
increase  over  their  pay-roll  for  1925,  the  in- 
crease amounting  to  $14,808,307.  The  remain- 
ing five  groups  show  a  decreased  pay-roll,  the 
decrease  aggregating  $1,330,846.  There  is,  ac- 
cordingly a  net  increase  in  the  twenty-five 
groups  of  $13,477,360. 

The  building  and  contracting  group,  which 
showed  such  a  marked  advance  in  1925  that 
many  people  doubted  its  ability  to  go  any 
further  ahead  in  1926,  made  even  greater 
strides  in  the  latter  year,  the  pay-roll  of  this 
industry  going  up  $1,700,000.  The  Lower 
Mainland,  the  region  centering  in  the  City  of 
Vancouver,  obtained  the  chief  benefit  of  this 
expansion,  but  improved  records  came  also 
from  most  of  the  other  districts  of  the  pro- 
vince; substantial  increases  were  also  recorded 
in  shipping,  the  manufacture  of  food  products, 
printing,  oil-refining  and  the  metal  trades 
group.  The  lumbering  industry  made  the  most 
notable  expansion  during  that  year,  nearly 
three  millions  being  added  to  the  pay-roll. 

Of  the  industries  showing  a  decline  during 
the  year,  the  most  conspicuous  was  coal- 
mining. The  reduction  of  its  pay-roll  by  over 
$600,000  is  attributed  partly  to  the  severe 
competition  of  oil  fuel  in  its  various  forms, 
and  partly  also  to  the  extreme  mildness  of 
the  winter  1925-26,  necessitating  less  than  the 
normal  consumption  of  domestic  coal.  The 
explosives  and  chemicals  groups  and  also  the 
cigar  and  tobacco  manufacturing  industry  show 
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a  slight  decrease.  The  wage  payments  of  the 
various  public  utilities  in  the  country  show  a 
reduction  of  nearly  $100,000.  This  is  ex- 
plained by  the  fact  that  in  1925  the  returns 
from  some  of  the  operations  included  con- 
siderable payments  for  extention  work. 


Generally  speaking,  the  large  industrial  com- 
panies in  the  Coast  region  nearly  all  paid 
larger  totals  under  the  head  of  wages  in  1926 
than  in  1925.  A  comparison  of  the  pay-rolls 
in  the  various  industries  for  the  past  three 
years  is  given  in  the  following  table: — 


Industry 


1924 


No.  of 
Firms 
report- 
ing 


Total 
Pay-roll 


1925 


No.  of 
Firms 
report- 
ing 


Total 
Pay-rol 


1926 


No.  of 
Firms 
report- 
ing 


Total 
Pay-roll 


Breweries 

Builders'  materials 

Cigar  and  tobacco  manufacture 

Coal-mining 

Coast  shipping 

Contracting 

Explosives  and  chemicals 

Food  products 

Garment-making 

House-furnishing 

Manufacturing  jewellery 

Laundries,  cleaning  and  dyeing 

Manufacturing  leather  and  fur  goods 

Lumber  industries 

Metal  trades 

Metal-mining 

Miscellaneous 

Oil-refining 

Paint-manufacture 

Printing  and  publishing 

Pulp  and  paper  mills 

Ship-building 

Smelting 

Street-railways,  etc 

Manufacturing  wood  (N.E.S.) 

Totals 


50 

7 

22 

131 

855 

24 

331 

02 

40 

13 

64 

40 

904 

405 

162 

72 

5 

11 

96 

10 

30 

3 

69 

59 


574 

1,251 

65 

7,599 

6,480 

12,270 

790 

7,760 

692 

503 

254 

1,154 

420 

31,339 

5,646 

7,102 

1,463 

492 

226 


1,645 


cts 

,933  86 
102  23 
159  24 
,643  78 
,990  92 
,425  17 
,926  46 
,664  62 
802  47 
972  11 
,729  38 
,546  69 
,517  74 
,445  11 
,298  18 
,374  33 
,132  65 
,761  90 
,368  42 
,049  66 
,623  11 
,102  46 
,469  30 
865  55 
,866  82 


378 

79 

43 

10 

84 

54 

990 

522 

215 

145 

8 

12 

104 

II 

35 

4 

101 


$  cts. 

607,093  14 

1,390,309  48 

57,085  07 

7,475,214  61 

6,736,972  71 

13,343,560  02 

564,630  16 

9,110,298  75 

703,383  97 

515,105  29 

220,705  69 

1,363,415  91 

413,277  52 

32,015,830  90 

5,849,903  31 

7,829,541  92 

2,715,462  40 

774,587  52 

192,648  70 

2,910  339  76 

3,989,546  96 

1,212,370  71 

5,037,966  16 

8,984,065  58 

1,929,922  36 


33 

.72 

7 

27 

146 

1,191 

9 

441 

82 

42 

9 

77 

58 

974 

579 

260 

117 

21 

9 

126 

13 

40 

3 

85 

82 


777, 

1,652, 

55 

6,847! 

8,515, 

15,046, 

468, 
10,294, 

883, 

646, 

236, 
1,408, 

458, 
34,826, 
7,386, 
8,600, 
2,205, 
1,178, 

223, 
3,279, 
6,289, 
1,835, 
5,275, 
8,887, 
2,137, 


cts. 

755  68 
946  45 
722  32 

756  57 
239  41 
488  07 
600  30 
610  51 
661  63 
404  44 
981  78 
574  44 
889  00 
351  73 
692  84 
887  09 
618  67 
387  30 
448  47 
828  06 
325  87 
435  17 
709  00 
913  34 
361  41 


3,566 


107,798,771  36   4,138 


115,943,238  60 


4,521 


129,420,599  55 


The  accompanying  table  shows  the  number 

of  employees  by  weekly  wage  groups  in  1926. 

CLASSIFIED  WEEKLY  WAGE-RATES  (WAGE- 
EARNERS  ONLY) 


For  Week  of 

Males 

Females 

Employment  of 

Appren- 

Greatest 

18  Yrs. 

Under 

18  Yrs. 

Under 

tices 

Number 

and 
over 

18  Yrs. 

and 
over 

18  Yrs. 

Under  $6.00 

2 

79 

27 

19 

95 

$  6.00  to  $  6.99.. 

3 

100 

22 

27 

72 

7.00  to     7.99.. 

12 

88 

165 

38 

77 

8.00  to     8.99.. 

53 

129 

144 

64 

108 

9.00  to     9.99.. 

54 

152 

76 

70 

47 

10.00  to   10.99.. 

97 

168 

59 

79 

105 

11.00  to    11.99.. 

204 

116 

88 

69 

76 

12.00  to    12.99.. 

359 

269 

544 

113 

314 

13.00  to   13.99.. 

528 

124 

1,006 

167 

95 

14.00  to   14.99.. 

965 

133 

1,074 

63 

27 

15.00  to   15.99.. 

1,438 

113 

1,075 

37 

60 

16.00  to    16.99.. 

1,311 

121 

744 

6 

29 

17.00  to    17.99.. 

1,952 

77 

337 

13 

23 

18.00  to    18.99.. 

2,520 

83 

465 

8 

21 

19.00  to    19.99.. 

7,755 

54 

246 

3 

10 

20.00  to   20.99.. 

3,052 

30 

471 

3 

18 

21.00  to   21.99.. 

5,427 

33 

288 

7 

15 

22.00  to   22.99.. 

4,697 

9 

192 

3 

19 

23.00  to   23.99.. 

4,475 

19 

59 

4 

24.00  to   24.99.. 

10,776 

12 

102 

2 

7 

25.00  to   25.99.. 

4.462 

13 

104 

1 

26.00  to   26.99.. 

2,820 

52 

2 

7 

27.00  to   27.99.. 

4,803 

42 

8 

28.00  to   28.99.. 

3,990 

15 

6 

29.00  to    29.99.. 

3,981 

18 

15 

30.00  to   34.99.. 

13,713 

5 

59 

1 

7 

35.00  to   39.99.. 

10,460 

22 

15 

40.00  to   44.99.. 

5,151 

8 

45.00  to   49.99.. 

2,797 

2 

2,446 

Totals 

100,303 

1,927 

7,506 

795 

1,281 

Factory   Inspection 

The  chief  inspector  of  factories,  in  his  re- 
port, remarks  that  "  each  succeeding  year 
brings  a  noticeable  improvement  in  the  safe- 
ty, sanitary,  and  lighting  conditions  of  the 
factories  coming  under  our  jurisdiction."  The 
efforts  of  the  Department  of  Factory  Inspec- 
tion to  lessen  the  accident  rate  has  with  very 
few  exceptions  met  with  voluntary  recognition 
on  the  part  of  those  to  whom  orders  were 
issued  respecting  dangerous  conditions.  The 
report  notes  a  decreased  number  of  major 
accidents  and  commends  the  co-operation  of 
owners,  managers  and  workmen  which  made 
the  decrease  possible.  The  report  embodies 
useful  directories  containing  the  names  of  em- 
ployers and  trade  unions  in  the  province  as 
well  as  the  names  and  addresses  of  officials 
of  the  various  organizations. 

The  report  notes  a  slight  increase  over  1925 
in  the  number  of  Asiatic  workers  in  the  pro- 
vince. This  increase  was  chiefly  made  up  of 
Chinese,  though  Japanese,  and  particularly 
females  of  that  country,  figure  prominently  in 
the  returns.  The  progressive  decline  in  the 
number  of  Hindus  which  has  been  going  on 
over  a  number  of  years  is  again  in  evidence. 
As  in  other  years  the  largest  share  of  pro- 
vincial labour  is  supplied  by  native  Canadians 
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and  natives  of  Great  Britain,  who,  together, 
represent  more  than  two-thirds  of  the  indus- 
trial workers. 

The  report  outlines  the  "Hours  of  Work 
Act  "  of  1923  and  the  "  Male  Minimum  Wage 
Act "  of  1925  and  records  the  effect  of  each 
on  the  industries  to  which  they  apply  (pages 
929  and  948).  The  absence  of  labour  disputes 
of  serious  character  was  again  a  feature  of  the 
industrial  life  of  the  province.  During  the 
year,  thirteen  disputes,  involving  stoppage  of 
work,  effected  1,749  workmen  and  entailed  a 
loss  of  28,016  working  days 


Employment    Service 

The  report  remarks  on  the  continued  use- 
fulness of  the  Employment  Service  in  the 
province  as  shown  by  the  fact  that  10  per 
cent  more  persons  were  placed  in  employ- 
ment in  1926  than  in  the  previous  year.  This 
equals  the  record  of  1925.  The  Service  is  con- 
tinuing the  work  of  endeavouring  to  find  em- 
ployment for  handicapped  ex-service  men  for 
which  purpose  special  sections  were  created  in 
1925  in  Vancouver  and  Victoria. 


BRITISH  COLUMBIA  "HOURS  OF  WORK  ACT"  IN  1926 


r  I  ^HE  second  annual  report  of  the  Board  of 
-*-  adjustment  on  the  administration  of  the 
Hours  of  Work  Act  is  contained  in  the  Annual 
Report  of  the  Department  of  Labour  for  British 

Columbia  for  1926  (see  page of  this  issue). 

The  report  states  that  already  the  Act  has  re- 
sulted in  considerable  shortening  of  the  work- 
ing day  for  emplo3rees  who  formerly  worked 
an  excessive  number  of  hours.  Proof  of  this 
statement  is  found  in  the  details  as  to  working 
hours  which  were  collected  by  the  Department 
from  4,521  employers  of  labour  in  1926.  These 
details  are  given  fully  in  a  table  which  is  re- 
produced in  abbreviated  form  below.  In  each 
industry  comparison  is  made  between  1924, 
the  year  before  the  Act  became  operative,  and 
1926.  In  19  of  the  25  groups  of  industries  a 
reduction  is  shown  in  the  average  weekly  work- 
ing period.  The  groups  not  so  affected  either 
contain  a  considerable  number  of  workers  who 
do  not  come  under  the  provisions  of  the  Act, 
or  else  their  normal  working  hours,  both  be- 
fore and  since  the  passing  of  the  Act,  have 
been  less  than  48  a  week. 

The  effect  of  the  "  Hours  of  Work  Act "  has 
chiefly  been  felt  in  the  lumbering  group  of 
industries  which  employ  altogether  something 
like  40,000  persons.  In  the  logging  branch 
the  average  hours  have  been  reduced  from 
50.79  to  48.71,  or  a  difference  of  2.08  a  week. 
Sawmills  have  witnessed  an  average  reduc- 
tion of  working- time  by  4.82  hours  a  week; 
shingle^mills,  7.12  hours;  planing-mills,  5.10 
hours;  logging-railways,  1.95  hours;  the  branch 
embracing  box-factories,  sash  and  door  plants, 
etc.,  2.62  hours;  mixed  plants,  4.98  hours; 
and  pulp  and  paper  mills,  5.01  hours.  In 
the  lumbering  group  there  are  still  some  sec- 
tions with  an  average  slightly  over  forty- 
eight  hours  and  this  is  explained  by  the  per- 
manent and  temporary  exemptions  already  re- 
ferred to,  but  the  figures  given  in  the  table 
below  will   show  that,  for  the   general   body 


of  workers,  the  Act  has  meant  a  real  reduc- 
tion in  the  hours  of  labour. 

Apart  from  the  lumbering  industry  there 
is  an  average  reduction  of  2.15  hours  weekly 
in  the  contracting  group,  and  of  4.41  hours 
in  the  allied  group  of  industries  for  the  pro- 
vision of  builders'  materials.  The  other 
changes  are  less  important,  though,  in  refer- 
ence to  the  increase  of  3.49  hours  weekly  in 

Table   showing  Changes   in   Hours   of  Work   in 
Various   Industries,    1924   and   1^26 


Breweries 

Builders'  material,  etc 

Cigar  and  tobacco  manufacturing 

Coal  mining  (1) 

Coast  shipping 

Contracting 

Explosives,  chemicals,  etc 

Food  products,  manufacture  of 

Garment-making 

House  furnishings 

Jewellery,  manufacture  of 

Laundries,  cleaning  and  dyeing 

Leather  and  fur  goods,  manufacture  of 

Lumber  industries. — In  this  group  are  in- 
cluded:— 

Logging 

Logging — railways 

Mixed  plants 

Lumber  dealers 

Planing  mills 

Sawmills 

Shingle  mills 

Metal  trades 

Metal  mining  (2) 

Miscellaneous  trades  and  industries 

Oil  refining 

Paint  manufacturing 

Printing  and  publishing 

Pulp  and  paper  manufacturing 

Ship  building 

Smelting  (3) 

Street  railways,  gas,  water,  power,  etc . 

Wood,  manufacture  of  (not  elsewhere  speci- 
fied)  


Average  Weekly 
Working  Hours 


1924 


49-04 
51-51 
44-26 
47-90 
56-76 
47-72 
52-44 
53-67 
4512 
46-01 
43-65 
46-66 
47-88 


50-79 
52-01 
5401 
52-29 
55-58 
54  05 
55-44 
44-36 
53  12 
48-79 
47-97 
44-63 
45-90 
53-24 
44-73 
55-95 
46-12 


1926 


4.7-91 
47-10 
44-46 
48  00 
53-29 
45-57 
51-49 
51-82 
44-81 
4514 
43-96 
46-54 
47-26 


48-71 
48-06 
49-03 
46-78 
50-48 
49-23 
48-32 
45-81 
55-43 
47-67 
51-46 
44-25 
45-58 
48-23 
44  14 
53-21 
45-83 

46-28 


(1)  This  group  comes  under  the  Coal  Mines  Regulation 
Act. 

(2)  This  group  comes  under  the  Metalliferous  Mines  Act. 

(3)  Covered  by  the  Labour  Regulations  Act. 
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the  oil-refining  group,  it  should  be  noted  that 
this  group  includes  the  new  fish-reduction 
plants  where  the  operations  are  in  the  nature 
of  things  both  seasonal  and  ■intermittent  and  in 
which  it  would  not  be  possible  to  insist  upon 
a  strict  interpretation  of  the  Act. 

The  report  states  that  176  temporary  ex- 
emptions were  granted  during  the  year,  men- 
tioning the  most  usual  reasons  for  permitting 
overtime.  These  reasons  include  urgency  of 
orders  following  the  arrival  of  a  ship  for 
cargo;  breakdowns;  grain  movements;  ap- 
proach of  freeze-up;  seasonal  work;  holiday 
rush,    etc.      Forty-two    applications    for    per- 


mits   of    exemption    were    refused    during    the 
year. 

The  report  contains  the  text  oif  all  the 
regulations  so  far  issued  under  the  Hours  of 
Work  Act.  Certain  adjustments  of  working 
hours  are  permitted  in  particular  industries 
to  meet  special  circumstances  in  each  case. 
For  example,  bakers  are  allowed  to  work  10 
hours  per  month  in  excess  of  48  hours  per 
week,  and  special  rules  are  made  to  the  re- 
quirements of  work  involving  a  periodical 
rush  of  business.  The  fishing  industry  and 
all  its  branches,  including  canning,  is  exempted 
from  the  eight-hour  day  provision. 


MINIMUM  WAGES  FOR  WOMEN  IN  BRITISH  COLUMBIA 


'HPHE  ninth  report  on  Minimum  Wages  for 
■*■  female  employees  in  British  Columbia 
outlines  the  activities  of  the  Board  during 
the  calendar  year  1926.  The  Minimum  Wage 
Act  is  among  the  acts  administered  by  a 
board  of  three  members  one  of  whom  is  the 
Deputy  Minister  of  Labour,  the  report  of  the 
board  forming  part  of  the  Department's  an- 
nual report  of  the  year,  which  is  reviewed 
elsewhere  in  this  issue.  Among  the  events  of 
the  year  the  report  outlines  the  proceedings 
of  the  conference  convened  in  Vancouver  at 
the  request  of  the  employees  of  the  fruit 
and  vegetable  industry,  who  filed  a  petition 
with  the  board.  As  a  result  of  the  delibera- 
tions of  this  conference  the  minimum  wage 
for  experienced  female  workers  in  the  fruit 
and  vegetable  industry  was  increased  during 
the  year  to  $14.40  for  a  week  of  forty-eight 
hours,  either  on  a  time  or  piece-rate  basis. 
For  inexperienced  workers  a  weekly  wage  of 
$11  for  the  first  two  months  was  recom- 
mended. In  both  cases  "  time  and  one-half  " 
was  allowed  for  overtime.  This  increase  in 
the  minimum  wage  affected  2.455  female  em- 
ployees in  the  fruit  and  vegetable  industries. 
The  law  provides  that  in  cases  where  work- 
ers have,  been  paid  less  than  the  established 
minimum  wage  they  may  institute  a  civil 
action  to  recover  the  difference  between  what 
they  received  and  the  minimum  rate  together 
with  the  costs  of  solicitor's  fees  fixed  by  the 
court.  When  cases  of  this  kind  come  to  light 
endeavours  are  made  to  effect  amicable  settle- 
ments. As  a  result  of  these  endeavours  the 
sum  of  $3,315  in  arrears  of  wages  was  col- 
lected for  underpaid  employees.  This  amount 
was  made  up  of  sums  ranging  from  75  cents 
to  $400,  the  latter  figure  representing  the 
arrears  due  to  a  woman  who  had  been  de- 
prived of  a  considerable  amount  each  month 
for  a  number  of  months.    The  report  outlines 


a  number  of  cases  brought  before  the  court 
under  the  Minimum  Wage  Act,  all  resulting 
in  the  imposition  of  fines. 

A  summary  of  the  Minimum  Wage  Orders 
now  in  force,  in  addition  to  that  affecting  the 
fruit  and  vegetable  industry  already  set  forth, 
is  as  follows: — 

Mercantile  industry,  $12.75  (hourly  rate 
264/i6  cents). 

Laundry,  cleaning  and  dyeing  industries, 
$13.50   (hourly  rate,  28£  cents). 

Public  housekeeping,  $14  (hourly  rate,  29£ 
cents) . 

Office  occupation,  $15  (hourly  rate,  31| 
cents) . 

Personal  service  occupation,  $14.25  (hourly 
rate,  29%  cents). 

Fishing  industr}r  (Canneries),  $15.50  (hour- 
ly rate,  37%4  cents). 

Telephone  and  telegraph  occupation,  $15 
(hourly  rate,  31£  cents). 

Manufacturing  industry,  $14  (hourly  rate, 
29Me  cents). 

The  payroll  returns  required  each  year  from 
employers  were  in  1926  sent  in  by  3.123  firms, 
against  2,804  for  the  previous  year.  With  this 
increase  of  319  reporting  firms  details  of  wages 
and  working  hours  were  submitted  for  16,070 
women  and  girl  employees.  This  is  an  ad- 
vance of  2,171  over  the  1925  total  which 
accounted  for  13,899  persons. 

From  the  actual  figure  supplied  by  em- 
ployers the  weekly  average  wage  for  the  adult 
and  skilled  workers  proved  to  be  $17.05  repre- 
senting a  decrease  of  33  cents  over  the  year 
1925.  For  the  group  of  employees  who  had 
not  completed  their  training  the  weekly  aver- 
age was  $10.03  as  opposed  to  $10.34  in  the 
previous  year. 

The  Minimum  Wage  Act  permits  an  em- 
ployer to  have  35  per  cent  of  his  female  staff 
classed  as  inexperienced   employees.    The  re- 
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turns  reveal  that  14.59  per  cent  appear  in 
this  category.  This  figure  represents  an  in- 
crease of  two  per  cent  over  the  corresponding 
figure  for  last  year  but  the  statutory  allow- 
ance is  stated  to  be  amply  adequate. 

Marital  Status. — The  payroll  returns  for 
1926  provided  columns  in  which  the  employer 
recorded  whether  the  employee  was  married, 
widowed,  or  single.  In  the  fruit  and  vege- 
table industry  the  married  women  comprise 
a  large  proportion  of  the  workers,  due  perhaps 
to  the  fact  that  the  product  they  work  in  is 
very  perishable  and  at  the  peak  of  the  season 
all  available  help  is  pressed  into  service.  In 
the  laundry  industry  about  25  per  cent  of  the 
women  recorded  are  married.  Public  house- 
keeping has  a  percentage  of  about  28.5  mar- 
ried women  in  its  ranks.  In  the  fishing  in- 
dustry out  of  26  reported,  16  are  married  or 
widowed.  The  telephone  and  telegraph  occu- 
pation has  the  lowest  percentage  of  married 
workers,  namely,  4.7<  In  comparison  with 
other  occupations  there  are  relatively  few 
married  women  in  office  positions.  Out  of  the 
3,756  employees  reported  in  clerical  work  only 
432  are  classified  as  married. 


Length  of  Service. — In  the  office  occupation 
over  25  per  cent  of  the  employees  have  been 
in  their  present  positions  five  years  and  up- 
wards and  220  employees  have  been  engaged 
in  the  one  place  for  10  years  or  more.  In  the 
telephone  and  telegraph  occupation  over  18 
per  cent  have  been  in  the  same  position  for 
five  years  or  more.  To  qualify  for  positions  in 
office  or  telephone  work  considerably  more 
training  is  required  than  in  the  majority  of 
other  classes,  and  this  would  seem  to  have  a 
bearing  on  the  duration  of  employment.  Ow- 
ing to  the  fact  that  in  the  fruit  and  vege- 
table industry  the  season  lasts  less  than  a 
year  in  most  plants,  over  one-half  the 
workers  are  shown  to  have  been  employed 
less  than  12  months.  Of  this  number  doubt- 
less there  are  some  who  worked  in  the  same 
establishment  in  former  years  but  all  em- 
ployers do  not  take  this  into  consideration 
when  making  returns.  With  a  total  of  7,509 
remaining  in  their  positions  less  than  one 
year  the  employment  problem  is  a  vital  one 
to  employers. 

The  following  tables  give  a  statistical  sum- 
mary of  all  occupations  covered  by  regulations 
of  the  Board,  labour  turnover  in  each  group, 
etc.: — 


SUMMARY  OF  ALL  OCCUPATIONS 


Number  of  firms  reporting 

Number  of  employees — 

Over  18  years,  or  experienced 

Under  18  years,  or  inexperienced 

Total  weekly  wages — 
Employees    over    18    years,    or   ex- 
perienced  

Employees   under   18    years,   or  in- 
experienced  

Average  weekly  wages — 
Employees    over    18    years,    or    ex- 
perienced   

Employees  under   18   years,   or   in- 
experienced   

Percentage    of    employees    under    18 

years,  or  inexperienced 

Average  hours  worked  per  week 


1926 


3,123 


13,725 
2,345 


$234,001.53 
$23,513.50 

$17.05 

$10.03 

14-59% 
43-82 


1925 


2,804 


12,181 
1,718 


$211,713.38 
$17,764.00 

$17.38 

$10.34 

12-36% 
43-58 


1924 


2,287 


10,355 
1,242 


$176,517.87 
$12,644.50 

$17.05 

$10.11 

10-71% 
43  09 


1923 


2,195 


9,612 
1,251 


$164,712.57 
$12,511.50 


$17.14 
$10.00 


11-52% 
43-31 


1922 


2,135 

8,989 
1,242 


$152,890.94 
$12,546.50 


$17.00 
$10.10 


12-14% 
43-28 


TABLE  SHOWING  LABOUR  TURNOVER  IN  EACH  GROUP-NUMBER  OF  EMPLOYEES  IN  CONTINUOUS 

SERVICE  OF  EMPLOYER   REPORTING 


Name  of  Industry 

Not 
speci- 
fied 

Un- 
der 

1 
year 

1 

to 

2 

years 

2 

to 

3 

years 

3 

to 

4 

years 

4 

to 

5 

years 

5 

to 

6 

years 

6 
to 

7 
years 

7 

to 

8 

years 

8 

to 

9 

years 

9 

to 

10 

years 

10 
years 

or 
over 

Number 
of  em- 
ployees 
report- 
ed 

Num- 
ber of 
firms 
re- 
port- 
ing 

33 
205 

19 

78 

100 

42 

1 

3 

545 

1,513 

313 

977 

929 

802 

99 

370 

20 

1,460 

531 
117 
285 
601 
302 
56 
309 
1 
147 

372 

84 

155 

487 

248 

23 

256 

1 

130 

261 
74 

100 

38? 

147 
36 

171 

'""65 

166 
36 
49 
274 
112 
9 

99 

1 

54 

121 
31 
37 

218 

81 
9 

88 

84 
28 
28 

248 
68 
3 

131 

67 
13 
22 
125 
45 
6 
43 

39 
8 
12 

118 

37 

4 

37 

20 
4 
9 

76 

17 
1 

30 

69 
9 

30 
220 
59 
4 
74 

3,276 

922 

1,723 
3,756 
2,018 
285 
1,609 
26 
2,488 

466 

59 

399 

Office 

1  636 

335 

76 

Telephone  and  telegraph 

Fishing 

103 
4 

21 

14 

6 

7 

3 

3 

45 

Totals 

1,026 

6,483 

2,349 

1  756 

1.28S 

800 

599 

604 

327 

262 

160 

468 

16  070 

3  128 
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MINIMUM  WAGE  FIXING  MACHINERY 

New  Publicaton   by  International   Labour   Office 


/T%EE  International  Labour  Office  has  recently 
•*■  issued  a  new  edition  of  the  valuable 
publication  entitled  "  Minimum  Wage-fixing 
Machinery  ",  giving  additional  information  as 
to  the  legislation  of  certain  countries  on  this 
subject.  (The  first  edition  was  reviewed  in  the 
Labour  Gazette  for  April,  1927,  page  420.) 

"  Minimum  wage  fixing  machinery  in  trades 
in  which  organization  of  employers  and  work- 
ers is  defective  and  where  wages  are  excep- 
tionally low,  with  special  reference  to  the 
home-working  trades "  was  one  of  the  items 
on  the  agenda  of  the  Tenth  session  of  the 
International  Labour  Conference,  held  at 
Geneva  from  25  May  to  16  June,  1927  (Labour 
Gazette,  July,  1927,  page  755).  This  con- 
ference, in  accordance  with  the  "  double 
discussion "  procedure  introduced  this  year, 
did  not  adopt  a  draft  convention  or  recom- 
mendation, but  held  a  preliminary  general 
discussion  to  determine  the  points  which 
should  be  covered  in  a  questionnaire  to  be 
submitted  to  the  various  governments.  Re- 
plies to  this  questionnaire  are  embodied  in 
this  new  edition. 

The  present  publication  traces  the  devel- 
opment of  minimum  wage  legislation  from 
the  time  of  its  adoption  in  New  Zealand  and 
Australia  during  the  last  decade  of  the  nine- 
teenth century  down  to  the  present  day. 
The  British*  Parliament  passed  a  minimum 
wage  law  (the  Trade  Boards  Act)  in  1909; 
Massachusetts  adopted  the  minimum  wage 
principle  in  1912,  with  eight  other  states 
followed  in  1913.  In  1917  minimum  wage 
laws  were  passed  in  Alberta  (the  Factories 
Act),  and  Mexico.  The  period  from  1918  to 
1920  saw  a  wide  extension  of  minimum  wage 
legislation.  In  Great  Britain  and  Ireland 
during  this  period  an  important  increase  in 
the  number  of  trades  for  which  minimum 
rates  were  fixed,  followed  the  passing  of  the 
Trade  Boards  Act  in  1918.  In  Canada  six 
provinces  followed  the  example  of  Alberta  by 
enacting  minimum  wage  laws  for  female  em- 
ployees. Minimum  wage  legislation  was  also 
passed  in  Norway,  Austria,  Czechoslovakia, 
Germany  and  Hungary.  South  Africa  passed 
an  Act  of  wide  application  in  1925  and,  in  1926, 
Italy  passed  a  law  introducing  compulsory 
arbitration  of  disputes,  on  establishing  courts 
to  determine  conditions  of  labour.  The  scope 
of  these  laws  varies  greatly,  some  of  them 
fixing  minimum  rates  in  nearly  all  trades 
while  others  provide  for  only  certain  specified 
categories  of  workers,  generally  women  or 
home-workers.    Thus  the  Canadian  laws  with 


the  exception  of  the  Male  Minimum  Wage 
Act  of  British  Columbia,  1925,  are  limited  to 
women  and  male  juveniles. 

As  regards  the  methods  adopted  for  fixing 
wages,  most  of  the  laws  make  provision  for 
the  setting  up  of  machinery  to  fix  the  rates 
of  wages  from  time  to  time.  Some  of  these 
laws  indicate  the  bases  on  which  the  mini- 
mum rates  are  to  be  fixed;  others  leave  the 
wage-fixing  machinery  free  in  this  respect.  The 
chief  objects  of  minimum  wage  legislation  are 
to  prevent  the  payment  of  unduly  low  wages, 
and  competition  between  employers  with  re- 
gard to  wages. 

The  report  gives  special  attention  to  the 
most  important  types  of  machinery  for  the 
regular  fixing  of  minimum  wages;  the  various 
bases  or  principles  adopted  when  fixing  mini- 
mum rates;  the  problem  of  defining  the 
limits  of  each  trade;  and  the  methods  adopted 
for   ensuring   enforcement. 

Wage  Fixing  Machinery 

The  most  important  types  of  machinery  for 
the  regular  fixing  of  minimum  rates  are  trade 
boards  and  general  boards.  Where  the  trade 
boards  system  is  in  effect  a  separate  board  is 
set  up  for  each  trade  or  industry.  Each 
board  acting  independently  of  other  boards, 
fixes  minimum  rates  in  its  own  trade  or  in- 
dustry. This  system  is  adopted  in  Great 
Britain,  France,  Austria,  Czechoslovakia,  Nor- 
way, Germany,  the  Argentine  Republic  and 
the  Australian  States  of  Victoria  and  Tas- 
mania. The  composition  of  the  Trade  boards 
is  generally  the  same.  A  board  usually  con- 
sists of  a  number  of  representatives  taken 
from  among  the  employers,  an  equal  number 
taken  from  among  the  employees;  and  one 
or  two  disinterested  persons  whose  office  it 
is  to  secure  a  reasonable  decision  in  cases  of 
difference  between  the  claims  of  the  two  sides 
of  representative  members. 

In  the  case  of  the  general  board  system,  a 
single  board  fixes  minimum  rates  for  a  number 
of  different  industries.  Sometimes  a  general 
board  fixes  rates  which  apply  uniformly  to  a 
number  of  industries.  Where  the  latter  course 
is  taken  the  board  usually  obtains  the  views 
of  employers  and  workers  in  any  industry 
before  deciding  on  the  rates  for  that  industry. 
This  system,  it  is  found,  provides  greater 
possibilities  of  avoiding  unnecessary  differ- 
ences between  minimum  rates  of  wages  in  the 
various  trades  than  where  these  are  fixed  in- 
dependently by  a  separate  board  in  each  trade. 
The  general  board  type  of  machinery  has  been 
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adopted  in  the  United  States,  Canada,  in  cer- 
tain Australian  States  and  in  South  Africa. 
A  general  board  usually  consists  of  three  or 
five  members  charged  with  the  duty  of  fixing 
minimum  rates  in  different  trades.  The  chair- 
man is  a  disinterested  person  and  the  other 
members  are  equally  representative  of  employ- 
ers and  employees.  A  general  board  does  not 
possess  expert  knowledge  of  the  conditions  in 
different  trades.  Consequently  before  fixing 
a  rate  in  any  trade  they  frequently  consult 
advisory  committees  of  employers  and  em- 
ployees in  the  trade  concerned. 

Base  used   for  Fixing  Minimum  Rates 

The  legal  minimum  wage  is  based  on  one 
of  three  standards,  namely,  the  living  wage; 
the  capacity  of  industry  to  pay;  or  the  rela- 
tion to  wages  of  other  groups  of  workers.  The 
living  wage  principle  has  received  its  greatest 
application  by  wage-fixing  bodies  in  Australia, 
New  Zealand,  United  States,  and  Canada.  For 
adult  male  workers  the  minimum  wage  is  gen- 
erally based  on  the  requirements  of  a  man 
with  a  wife  and  two  children  under  14  years 
of  age.  For  adult  female  workers  the  mini- 
mum wage  is  based  on  the  requirements  of 
a  woman  without  dependants.  To  establish 
the  precise  figure  a  list  of  the  necessary  com- 
modities is  drawn  up  and  their  cost  is  deter- 
mined at  prevailing  prices.  This  figure  consti- 
tutes the  minimum  wage.  According  to  this 
standard  a  man  with  a  family  composed  only 
of  a  wife  and  two  children  would  enjoy  a 
higher  standard  of  living  than  the  man  with 
five  children.  To  meet  this  difficulty  family 
allowances  have  been  introduced  inj  some 
states.  The  principle  of  family  allowances 
bases  the  living  wage  on  the  requirements  of 
a  man  and  his  wife  and  makes  a  further 
allowance    for  each   child   under  fourteen. 

The  capacity  of  industry  to  pay  frequently 
constitutes  the  basis  of  the  living  wage  in  New 
Zealand  and  Australia.  This  principle  may 
be  determined  in  two  ways.  It  may  be  under- 
stood to  be  the  determination  of  the  wages  of 
a  given  group  of  workers  on  the  basis  of  the 
capacity  of  industry  in  general,  or  it  may  also 
be  considered  to  mean  the  capacity  of  each 
separate  industry,  the  minimum  wages  of  each 
industry  being  fixed  according  to  conditions 
in  that  industry.  This  basis  is  often  adopted 
where  minimum  wages  are  fixed  by  inde- 
pendent trade  boards.  In  Australia  and  New 
Zealand,  when  a  basis  or  living  wage  is  fixed 
below  which  no  worker  shall  fall,  this  is  de- 
termined in  relation  to  the  capacity  of  in- 
dustry as  a  whole.  However  the  capacity  of 
each  separate  industry  is  usually  taken  into 
account.      In    fixing    the    so-called    secondary 


wage  paid  in  respect  of  the  worker's  skill  or 
the  special  character  of  the  work,  allowance 
is  made  for  the  financial  condition  of  the  in- 
dustry  concerned. 

Relation  of  wages  to  other  groups  of  work- 
ers may  also  constitute  the  basis  of  a  living 
wage,  and  this  principle  also  may  be-  inter- 
preted in  two  wa3^s.  The  wages  of  a  given 
group  of  workers  may  be  fixed  in  relation  to 
the  level  of  wages  for  work  of  similar  diffi- 
culty in  other  industries;  or  the  minimum 
wages  of  a  given  group  of  workers  may  be 
fixed  in  relation  to  those  of  workers  in  allied 
occupations  in  the  district  or  to  those  workers 
in  the  same  trade  in  other  districts.  This 
system  is  in  use  in  Norway  and  France. 

The  minimum  wage  for  homeworkers  must 
be  fixed  in  such  relations  to  wages  in  work- 
shops and  factories  that  homework  is  not 
driven  out  of  existence.  In  practice  this  prin- 
ciple is  based  on  the  belief  that  if  a  repre- 
sentative portion  of  a  trade  can  afford  to  pay 
the  wage  rates  fixed  in  the  agreement,  the 
remainder. of  the  trade  should  also  be  able  to 
afford  to  pay  the  same  rates. 

Minimum   Wage   Groups 

There  are  two  methods  of  grouping  indi- 
viduals for  minimum  wage  purposes,  the  in- 
dustrial and  the  occupational.  According  to 
the  former  all  similar  establishments  in  a 
given  area  are  grouped  into  one  industrial 
unit,  and  common  wage  scales  apply  to  all 
workers  in  the  establishments  covered.  Ac- 
cording to  the  occupational  method  of  group- 
ing, the  individual  workers  are  classified  ac- 
cording to  their  occupation  or  craft,  irrespec- 
tive of  the  industry  in  which  they  work.  In 
actual  practice  the  occupational  method  of 
grouping  is  rarely  adopted. 

Difficulty  is  frequently  encountered  in  defin- 
ing the  limits  of  various  trades.  To  overcome 
this  a  definition  of  a  trade  is  drafted  either 
by  the  trade  board  or  general  board,  on  the 
basis  of  a  preliminary  examination  of  the 
organization  of  the  trade  after  consultation 
with  its  members.  Information  of  a  technical 
character  is  obtained  from  the  trade  and  the 
definition  is  then  drafted  in  legal  form  by  the 
administrative  authority  or  the  board  con- 
cerned. There  are  no  very  clear  principles 
which  may  be  applied  for  purposes  of  demar- 
cation. In  classifying  establishments  into  in- 
dustrial groups  three  different  criteria  have 
been  applied,  namely,  the  material  worked  in, 
the  process  of  manufacture,  and  the  product. 
However,  owing  to  the  complexity  of  indus- 
trial organization  no  general  principle  or  prin- 
ciples can  be  applied  which  will  avoid  all  diffi- 
culties of  definition. 
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Enforcement 

To  insure  that  the  minimum  rates  fixed  are 
actually  paid  is  of  primary  importance,  other- 
wise the  legislation  fails  to  give  protection  to 
the  worker,  while  employers  who  observe  the 
law  are  placed  at  a  disadvantage  owing  to 
the  unfair  competition  of  their  rivals.  Cases 
of  non-compliance  are  brought  to  light  either 
by  routine  inspection  or  by  complaint  of  the 
worker  himself,  or  of  a  trade  union  official, 
an  employer  or  representative  of  an  employers' 
association.  In  order  to  facilitate  the  work 
of  inspection,  most  laws  require  the  employer 
to  keep  proper  wage  records.    These  records 


must  include  the  names  and  actual  earnings 
of  all  workers  covered.  Often  the  addresses 
of  the  home-workers  must  be  listed.  The  pen- 
alties for  underpayment  vary.  In  many  states 
a  civil  action  can  be  instituted  for  the  recovery 
of  the  difference  between  the  wage  earned 
and  the  minimum  rate.  Other  states  provide 
a  fine,  while  still  others  adopt  a  publicity  policy 
by  publishing  lists  of  those  employers  who 
do  not  comply  with  the  law.  The  laws  gener- 
ally provide  that  the  existence  of  an  agreement 
between  the  employer  and  worker  for  work 
to  be  done  at  a  rate  lower  than  the  legal 
minimum  is  no  defence  against  a  charge  of 
underpayment. 


Seamen's   Pensions   in   the   United 
Kingdom 

The  shipping  industry  provides  each  year 
a  large  number  of  pensions  for  aged  officers 
and  seamen  who  have  served  in  the  mercantile 
marine  or  the  fishing  fleets,  and  who  live  in 
Great  Britain  or  in  Northern  Ireland.  This 
is  done  through  the  Seamen's  Pension  Fund, 
which  was  formerly  known  as  the  Lascar 
Fund,  and  is  administered  by  a  governing 
body  representative  of  all  sections — owners, 
officers,  and  seamen. 

Shipowners  are  required  to  pay  the  em- 
ployers' share  of  the  health  and  unemploy- 
ment insurance  contributions  in  respect  of 
their  foreign-domiciled  seamen,  most  of  whom 
are  Lascars  working  on  the  shipping  lines 
trading  to  India  and  the  East.  Foreign  sea- 
men on  British  ships  neither  pay  insurance 
money  nor  do  they  draw  any  benefits.  The 
funds  thus  obtained  have  been  up  to  the 
present  devoted  to  paying  pensions  of  10s. 
a  week  to  retired  seamen  between  the  age 
of  sixty-five  and  seventy,  the  latter  being,  of 
course,  the  age  when  they  are  qualified  for  the 
State  old-age  pension.  The  qualifying  age  has 
now  been  lowered,  and  a  new  arrangement 
will  come  into  force  from  the  beginning  of 
next  year  by  which  the  old  seamen,  instead 
of  the  10s.  a  week,  will  get  5s.  a  week  for 
life  from  the  age  of  sixty-five,  so  that  with 
the  State  pension  they  will  have  allowances 
of  15s.  a  week. 

Since  this  scheme  started  over  3,000  pen- 
sions have  been  granted  and  over  £140,000 
paid  to  old  and  infirm  seamen  and  fishermen. 
It  is  claimed  that  no  other  industry  makes 
such   provision   for   its  workers.    It   is  hoped 


to  build  up  a  fund  so  that  in  time  it  will  be 
possible  to  offer  a  pension  to  every  seaman 
who  has  spent  any  large  part  of  his  life  in 
the  mercantile  marine. 


Old   Age    Pensions    in    Great    Britain 

The  British  Ministry  of  Labour  Gazette 
publishes  in  its  August  edition  information 
relative  to  Old  Age  Pensions  in  the  United 
Kingdom.  The  figures  relate  in  all  cases  to 
the  year  ended  March  31,  1927.  The  total 
number  of  pensions  payable  under  the  Act  on 
that  date  was  1,031,575.  Of  this  number 
361,140  were  payable  to  men  and  670,435  were 
payable  to  women.  The  much  larger  number 
of  women  pensioners  is  accounted  for  in  part 
by  the  fact  that  women  are  eligible  for  a 
pension  at  55  while  men  must  be  60  years  of 
age.  To  this  figure  must  be  added  166,132 
pensioners  under  the  Widows',  Orphans',  and 
Old  Age  Contributory  Pensions  Act  of  1925, 
making  a  total  of  1,197,707.  Of  these,  1,175,259 
(including  all  those  under  the  Act  of  1925, 
which  was  outlined  in  the  Labour  Gazette 
for  June,  1925)  were  payable  at  the  full  10s. 
rate  and  22,448  at  other  rates  from  8  shillings 
to  one  shilling  a  week.  The  total  amount 
paid  in  pensions  during  the  year,  including 
those  payable  under  the  1925  Act,  was  ap- 
proximately £29,983,000. 

The  number  of  applications  for  pensions  dur- 
ing the  year  was:  Contributory,  234,898;  non- 
contributory,  163,377.  The  number  of  non- 
contributory  pensioners  dying  during  the  year 
was  117,443.  The  number  of  deaths  among 
contributory  pensioners  for  the  last  quarter  of 
the  financial  year  was  2,689.  In  Scotland  the 
number  of  deaths  of  contributory  pensioners 
during  the  year  was  742. 
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WORKMEN'S  COMPENSATION  IN  NEW  BRUNSWICK  AND 
ALBERTA  IN  1926 

New  Brunswick 


'T^HE  eighth  annual  report  of  the  Work- 
•*•  men's  Compensation  Board  of  New 
Brunswick  covers  the  calendar  year  1926.* 
The  total  income  for  the  year  is  estimated  at 
$546,010,  and  the  expenditure  at  $531,287, 
leaving  a  provisional  surplus  of  $14,723.  De^ 
ducting  this  from  the  actual  deficit  of  $137,- 
493  of  1925,  there  remains  a  provisional  deficit 
of  $122,770,  less  an  estimated  profit  on  bonds 
of  $49,401,  or  a  net  provisional  deficit  of 
$73,368.  These  figures  do  not  purport  to  be 
the  actual  amount  of  money  to  the  debit  or 
credit  of  classes,  but  show  what  has  been  col- 
lected from  the  provisional  statements  filed, 
and  what  the  Board  think  is  a  fair  income  to 
be  expected  from  the  amount  to  be  collected, 
owing  to  the  expected  increase  of  the  actual 
payrolls  over  the  provisional.  The  expendi- 
ture shows  the  same  condition.  To  the 
amount  paid  out  is  added  a  sufficient  sum 
which  the  Board  estimates  will  cover  the  cost 
of  claims  in  assembly  and  the  claims  which 
may  be  existing  as  of  December  31,  1926,  but 
not  reported  to  the  Board,  and  also  the  esti- 
mated amount  for  claims  reported  partly  paid 
but  not  completed.  When  the  actual  figures 
for  1926  are  received  and  all  collections  made 
and  all  claims  adjusted,  these  figures  may 
vary  materially. 

The  actual  and  estimated  expenditure  for 
1926  included  in  the  total  of  $531,287  includes 
the    following    items:    Temporary    total    disa- 


bility, $146,632;  medical  aid,  including  doctors' 
fees  and  transportation  as  well  as  hospital 
and  nursing  services,  $76,115;  fatal  accidents, 
$54,854;  burial  expenses,  $1,363;  permanent 
partial  disability,  $42,515;  unreported  claims 
and  uncompleted  claims   (estimate),  $161,500. 

The  cost  of  compensation  for  each  year 
1919-1925  was  as  follows:  In  1919,  $376,007; 
in  1920,  $548,302;  in  1921,  $469,675;  in  1922, 
$496,676;  in  1923,  $564,890;  in  1924,  $620,756, 
and  in  1925,  $570,883.  The  report  indicates  a 
decreasing  number  of  accidents,  both  fatal 
and  non-fatal,  as  compared  with  the  previous 
year.  The  smaller  accident  rate  was  in  turn 
responsible  for  a  decreased  expenditure  and 
the  Board  consequently  experienced  a  better 
3^-ear  financially  than  in  1925. 

The  cost  of  administration,  including  com- 
missioners' salaries,  staff  salaries,  travelling 
expenses,  etc.,  is  stated  as  being  about  eight 
and  four-fifths  per  cent  of  the  total  amount 
expended  by  the  Board,  totalling  $56,159. 
(The  rates  of  assessment  to  be  charged  against 
employers  in  the  various  classes  of  industry 
in  the  province  in  1926  were  given  in  the 
Labour  Gazette  for  January,  1926,  page  20, 
and  the  rates  for  1927  were  given  in  the  issue 
for  February,  1927,  page  163.) 

The  report  contains  complete  statistics  for 
1925.  A  table  is  given  showing  the  number  of 
accidents  by  severity  of  injury,  from  1919  to 
1925,  inclusive,  as  follows: 


INDUSTRIAL  ACCIDENTS  IN  NEW  BRUNSWICK  1919-1925 

1919 

1920 

1921 

1922 

1923 

1924 

1925 

Total 

25 

47 

35 

1 

30 
1 

37 

2 

4 

244 

4,047 

1,835 

38 

1 

8 

261 

3,823 

1,978 

31 

1 

4 

241 

3,612 

2,075 

243 

6 

23 

183 

1,832 

656 

254 

2,967 
796 

241 
3,032 
1,037 

245 
3,225 
1,310 

1,669 

Temporary  total 

22,538 

9,686 

2,696 

4.064     1       4,346 

4,811 

6,169 

6,109 

5,970 

34,165 

Alberta 


According  to  the  ninth  annual  report 
of  the  Workmen's  Compensation  Board  of 
(the  Province  of  Alberta  (Accident  Fund) 
for  the  year  ending  December  31,  1926,  there 
were  8,930  accidents  reported  to  the  Board,  an 
increase  of  575  or  6.88  per  cent  over  the  year 


*The  report  of  the  Royal  Commission  on  the 
effect  of  the  Workmen's  Compensation  Act  on 
the  lumbering  industry  was  given  in  the  La- 
bour Gazette,  May,  1927,  page  508. 


1925.  Of  these,  58  proved  fatal,  87  resulted  in 
some  permanent  injury  and  8,785  were  of  a 
temporal  nature.  Of  the  workmen  to  whom 
these  accidents  happened  73.14  per  cent  are  of 
British  allegiance. 

The  average  time  loss  caused  by  accidents 
during  the  year  was  88.28  days  in  permanent, 
and  24.72  in  temporary  disability  cases.  The 
average  age  of  the  injured  workmen  was  34.50 
years,  and  the  average  weekly  wage  was  $23.52. 
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Of  the  total  of  58  fatalities  during  the  year, 
39  occurred  in  the  coal  mining  group  in  which 
also  there  were  25  cases  of  permanent  dis- 
ability out  of  a  total  of  87  cases  in  all  indus- 
tries during  the  year.  Temporary  disabilities 
were  more  widely  distributed  through  the 
various  industries. 

The  following  table  shows  the  number  of 
accidents  during  the  year  in  groups  according 
to  cause: — 


CAUSES    OF    ACCTDENTS    REPORTED    DURING 

1926 


Cause 

Fatal 

Per- 
manent 

dis- 
ability 

Tem- 
porary 

dis- 
ability 

Total 

1 

140 

64 

18 
23 

227 
1,235 

679 

1,470 

337 

132 

50 

1,473 

179 

260 
63 

40 
59 

342 

58 
174 
370 

364 

25 

1,003 

141 

Burst  bottles  and  bro- 

64 

Electrical  shock  and 

1 
13 

3 

1 

16 
2 
1 

2 
2 
5 

19 

1 

3 

2 

5 
13 

37 

Falling    timber    and 

233 

Falling  and  tripping.  . 
Falling  rock,  coal  and 

1,238 
700 

Flying  and  falling  ob- 

1,485 

Heavy  lifting,  loading 

338 

Infection  from  hand- 
ling meats  and  ma- 

134 

Inhalation    of    gas 

52 

Machinery,  tools  and 

46 
2 
2 

1,524 

Injured  by  horse  and 

181 

Protruding  nails  and 

262 

1 

64 

Struck    by    automo- 

40 

Splashing  of  mixtures 

Run  over,  struck  by, 

or  caught  between 

59 

9 
1 

6 
1 

357 

Derailment    of    mine 

60 

174 

1 

3 

2 

374 

Striking    against    ob 

366 

25 

1,003 

Totals 

58 

87 

8,785 

8,930 

The  report  indicates  that  assessments  levied 
during  the  year  together  with  those  outstand- 
ing at  December  31,  1925,  totalled  $854,446.21. 
Of  this  amount,  $783,725.84  was  collected,  $48,- 
600  was  cancelled  (owing  to  over-estimate  of 
payrolls  or  cessation  of  operations)  leaving  a 
balance  of  $22,120.37  unpaid  at  December  31, 
1926. 

During  the  year  compensation  totalling 
$298,404.40  was  paid;  $391,005.98  was  trans- 
ferred to  the  Pension  Fund  to  cover  awards 
in  the  case  of  permanent  disabilities  and  fatal 
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accidents,  and  $234,770.42  was  paid  to  pen- 
sioners. In  addition  to  this  $97,426  was  set 
up  as  a  liability  to  cover  pending  claims.  The 
expense  of  administration  (excluding  that  made 
on  account  of  Mine  Rescue)  was  $74,790.66  or 
6.89  per  cent  of  collections. 

Since  the  Act  beoame  effective  on  August 
1,  1918,  up  to  December  31,  1926,  there  has 
been  paid  to  workmen  compensation  totalling 
$2,180,680.38.  In  addition  to  this  sum  there 
has  been  awarded  and  set  aside  in  the  Pension 
Fund  the  sum  of  $2,109,135.78  out  of  which 
$789,045.65  has  been  paid  to  workmen  to  whom 
accidents  resulted  in  permanent  disabilities  and 
to  dependents  of  workmen  to  whom  accidents 
proved  fatal.  The  balance  at  the  credit  of 
this  fund  at  the  close  of  the  year  1926,  was 
$1,596,301.08  out  of  which  174  widows  and  370 
children  of  deceased  workmen,  as  well  as  231 
workmen  who  met  with  permanent  disabilities 
are  receiving  monthly  payments. 

Payments  for  medical  services  since  the  in- 
ception of  the  Act  up  to  December  31,  1926, 
total  $887,779.42.  This  cost  is  borne  by  the 
workmen,  but  it  should  be  noted  that  in  a 
large  number  of  cases  medical  aid  is  provided 
under  medical  contracts  so  that  the  Board  is 
not  responsible  for  the  payment  of  medical 
aid  in  these  cases. 

Total  receipts  for  the  year  on  account  of 
medical  aid  were  $186,969.56  while  payments 
for  medical  services  amounted  to  $124,137.70. 

Under  the  provisions  of  Privy  Council  Order 
No.  4432,  $9,930.50  was  refunded  to  the  Board 
by  the  Department  of  Soldiers'  Civil  Re- 
establishment  on  account  of  compensation  and 
medical  aid  payments  made  to  workmen  to 
which  the  Workmen's  Compensation  Act  (Ac- 
cident Fund)  applies. 

The  number  of  employers  within  the  scope 
of  the  Act  on  December  31,  1926,  was  3,139. 

The  actual  rates  of  assessment  for  $100  of 
payroll  for  the  year  in  the  coal  mining  in- 
dustry was  $3,  this  assessment  including  a  rate 
of  50  cents  for  mine  rescue  service.  Other 
industries  with  a  comparatively  high  rate  of 
assessment  were:  Lumbering  and  logging, 
$3.50;  sawmills  and  shingle  mills,  $3.50;  manu- 
facture of  wooden  boxes,  $3.50;  rolling  mills, 
$3;  natural  or  artificial  gas,  oil,  and  natural 
ice  operations,  $3;  steel  building  construction 
less  than  4  stories,  $3;  roadmaking  and  street 
paving  (with  blasting),  $4;  aeroplane  flying, 
$10. 

The  payrolls  and  numbers  of  workmen  em- 
ployed during  1926  are  given  in  the  accomp- 
anj'ing  table: — 
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PAYROLLS   AND  NUMBERS   EMPLOYED   IN   VARIOUS   INDUSTRIES   IN   ALBERTA   IN 


Industry 

Payrolls 

Number 
employed 

,               Industry 

Payrolls 

Number 
employed 

$      cts. 

12,118,897  96 

26,127  32 

555,710  07 

2,992,790  10 

3,078,503  12 

2,676,367  37 
5,044,839  44 

12,778,510  81 

8,441 

22 

311 

4,108 

2,048 

2,035 
3,867 

1 

9,517 

Building  and  construction,  irriga- 
tion, fishing,  water  transporta- 
tion, window  cleaning,  etc 

Railway  express  companies 

$       cts. 

4,025,961  02 

394,590  00 

4,723,076  02 

4,161,424  50 

2,600,000  00 

137,294  28 

790,000  00 

350,247  17 

500,000  00 

3,412,889  98 

4,275 

Lumbering,  planing  mills,  furni- 

240 
3,483 

Gravel  pits,  glass,  cement,  oil, 

ice,  paint  and  chemicals,  etc. . 

Garages,  rolling  mills,  foundries, 

Canadian  Pacific  Railway 

Canadian  National  Railway 

E.  D.  &  B.  C.  Railway 

3,260 

1,735 

124 

725 

ments,  etc 

Grain    elevators,    flour    milling, 

Railways 

Employment  by  Dominion  Gov- 

287 
500 

Warehousing,  cartage,  food  pro- 

Employment  by  Provincial  Gov- 

2,600 

ries,    printing,    leather   goods, 

Totals 

60,367,229  16 

47,578 

Factory  Inspection  in  Great  Britain  in  1926 


The  annual  report  of  the  chief  inspector  of 
factories  and  workshops  in  Great  Britain  for 
the  year  1926  states  that  there  were  indica- 
tions of  a  general  improvement  in  industry 
during  the  first  few  months  of  the  year,  accom- 
panied by  a  decrease  in  unemployment  which 
continued  until  the  general  strike  began.  The 
effects  of  the  general  strike  were  short-lived, 
though  serious,  but  it  was  otherwise  with  the 
long  continued  dispute  in  the  coal  industry. 
In  South  Wales,  South  Yorkshire,  the  North 
East  Coast  and  Lanarkshire  the  coal  shortage 
was  felt  most,  but  the  report  remarks  on  the 
large  number  of  industries  that  were  able  to 
carry  on  and  employ  most  of  their  workers 
throughout  the  coal  stoppage.  Electricity  and 
gas  were  used  instead  of  coal  to  supply  power 
and  light,  and  many  firms  introduced  oil  as  a 
substitute  for  coal  with  good  results.  This 
was  especially  true  in  the  pottery  industry 
where  the  output  was  increased  owing  to 
shorter  time  required  for  firing.  Certain  in- 
dustries appear  to  have  benefited,  temporarily 
at  least,  by  the  coal  strike;  for  example,  the 
manufacture  of  oil  stoves,  heaters,  cooked 
foods,  and  the  production  of  engines  of  the 
Diesel  oil  type  received  an  impetus.  The 
silk  industry  also  experienced  a  revival  during 
the  coal  shortage,  and  there  was  a  remark- 
able activity  in  the  building  trades.  The 
textile  and  lace  industries  suffered  corsider- 
ably,  however,  and  many  woollen  mills  which 
had  been  in  operation  for  years  were  forced 
to  liquidate.  The  report  mentions  the  general 
industrial  growth  of  the  southern  area  of  the 
country  during  the  year. 

During  1926  the  number  of  registered  fac- 
tories rose  from  144,361  to  145,411,  and  the 
number  of  registered  workshops  dropped  from 


128,793    to    121,861.    The    decrease    in    work- 
shops .was  most  marked  in  rural  districts. 

The  accident  figures  for  the  year  1926  show 
a  decrease  of  19,730  from  the  year  1925.  There 
were  139,963  accidents,  including  806  fatal,  dur- 
ing the  year.  The  decrease  is  chiefly  confined 
to  those  areas  and  industries  which  were  most 
affected  by  the  prolonged  coal  stoppage. 
There  was  a  gratifying  fall  in  the  number  of 
fatal  accidents,  which  may  however  be  ex- 
plained by  the  fact  that  many  of  the  most 
hazardous  industries  were  working  below  nor- 
mal capacity.  Other  industries  show  an  in- 
creased accident  rate  This  increase  is  noted 
in  the  building  trades,  the  manufacture  of 
miscellaneous  foodstuffs  and  the  generation  of 
gas  and  electricity. 


New  regulations  recently  published  by  the 
Alberta  Workmen's  Compensation  Board  re- 
quire that  (1)  every  employer  operating  a 
garage  or  other  building  to  which  the  Work- 
men's Compensation  Act  (Accident  Fund)  ap- 
plies, shall  provide  and  maintain  adequate 
means  of  ventilation  for  the  removal  of  smoke, 
steam,  gas,  fumes,  vapours,  dust,  or  other  im- 
purities which  are  created  or  generated  by  any 
process  carried  on  in  such  building  or  work- 
room; and  (2)  where  a  salamander  or  other 
heating  apparatus  liable  to  produce  smoke  or 
noxious  gases  is  used  for  the  drying  of  plaster 
or  for  other  purposes,  it  shall  be  so  piped  as 
to  convey  smoke  and  gaseous  matter  to  the 
outside  of  the  building. 
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MINERAL  INDUSTRY  IN  CANADA  IN  19267 


A  PRELIMINARY  report  by  the  Dominion 
"^  Bureau  of  Statistics  on  the  mineral  pro- 
duction of  Canada  during  the  calendar  year  1926 
and  the  first  six  months  of  1927,  states  that 
"continuing  the  progress  made  in  1926,  when 
the  minerall  output  of  Canada  reached  a  new 
high  record  value  of  $240,437,123,  production  of 
metals  and  non-metals  in  the  first  half  of 
1927  registered  a  further  advance.  While  the 
output  of  gold  during  the  half-year  was 
slightly  less  than  during  the  first  six  months 
of  1926,  the  production  figures  for  all  other 
metals  were  higher  than  they  were  in  the 
corresponding  period  of  the  preceding  year. 
Slightly  lower  prices  reduced  the  values  in 
a  few  instances.  Production  of  arsenic,  cobalt, 
copper,  lead,  nickel,  platinum  metals,  silver 
and  zinc  showed  definite  improvement  dur- 
ing the  six  months'  period  ending  June  30, 
1927. 

Considered  by  groups  and  compared  with 
the  corresponding  data  for  1925  the  output 
values  of  metals  during  the  calendar  year  1926 
showed  a  loss  of  1.6  per  cent,  but  this  was 
wholly  due  to  modifications  in  the  methods 
used  in  computing  values  of  certain  metals. 
The  data  for  copper,  lead  and  zinc  are  sub- 
ject to  these  limitations.  Among  the  non- 
metals  the  fuels,  including  coal,  natural  gas, 
peat  and  crude  petroleum,  advanced  in  value 
19.8  per  cent  in  1926  as  compared  with  the 
totals  for  1925;  other  non-metallic  minerals 
showed  13.7  per  cent  higher  values  in  the 
aggregate  than  during  the  preceding  calendar 
year.  Clay  products  showed  a  gain  of  8.6 
per  cent  and  other  structural  materials  in  ad- 
vance of  5.2  per  cent  over  the  totals  for  1925. 
In  the  aggregate,  the  mineral  production  of 
Canada  in  1926  showed  a  gain  of  6.1  per  cent 
over  the  totals  for  the  preceding  calendar 
year. 

Coal  Production. — The  production  of  coal 
in  Canada  by  kinds  and  by  provinces  in  1926, 
and  from  January  1  to  June  30,  1927,  is  shown 
in  the  table  following,  the  production  being 
represented  in  short  tons. 

Em-ploy  merit. — Employment  in  the  mineral 
industry  in  Canada  was  maintained  at  about 
the  same  average  rate  throughout  1926  as  that 
prevailing  in  1925.  The  Index  of  employ- 
ment showed  that  about  3.5  per  cent  fewer 
persons  were  listed  on  the  rolls  of  the  operat- 
ing companies  in  January,  1926,  than  were 
shown  on  the  rolls  of  the  same  companies  in 
January,  1920.  Employment  dropped  off  slightly 
in  the  first  five  months  of  the  year,  but  begin- 
ning in  June  a  gradual  improvement  set  in  which 
467Q0-^ 


COAL  PRODUCTION  IN  CANADA 

Province 

1926 

January  1  to  June  30, 
1927 

Quantity 

Value 

Quantity 

Value 

Nova    Scotu 
(Bituminous)  .  . 

6,747,477 

$ 
26,845,226 

3,572,122 

$ 
13,335,611 

New  Brunswick 
(Bituminous)  . . 

173,111 

710,245 

110,510 

486,600 

Saskatchewan 
(Lignite) 

439,803 

819,805 

195,398 

349,869= 

Alberta — 
Bituminous .... 
Sub-bituminous 
Lignite 

2,858,456 

489,736 

3,155,513 

9,984,386 
1,458,116 
9,443,601 

1,605,378 

329,476 

1,235,697 

5,597,807 

886,568 

3,497,689 

Total 

6,503,705 

20,886,103 

3,170,551 

9,982,064 

British    Colum- 
bia     (Bitumin- 

2,613,719 

10,612,915 

1,376,050 

5,541,674 

Ytjkon  (Bitumin- 

316 

800 

Canada — > 
Bituminous .... 
Sub-bituminous 

12,393,079 

489,736 

3,595,316 

48,153,572 

1,458,116 

10,263,406 

6,664,060 

329,476 

1,431,095 

24,961,692 

88S.568 

3,847,558 

Total 

16,478,131 

59,875,094 

8,424,631 

29,695,818 

carried  the  index  of  employment  in  Decem- 
ber, 1926;  to  4.2  per  cent  above  the  number 
employed  in  January,  1920.  Non-metal  min- 
ing, including  coal  mining,  showed  greater 
gains  than  did  the  metal  mining  industries, 
but  probably  this  was  due  to  the  fact  that  in 
the  preceding  year  these  industries  were  some- 
what depressed  while  metal  mining  has  been 
enjoying  an  era. of  prosperity  for  several  years. 
In  the  operating  mines,  quarries  and  smelters 
in  Canada  there  are  upwards  of  65,000  per- 
sons employed.  This  number  does  not  repre- 
sent the  total  extent  of  employment  in  the 
mining  industry  as  there  are  no  records  avail- 
able of  the  numbers  engaged  in  prospecting 
and  general  development  work  on  properties 
that  have  not  reached  the  producing  stage, 
nor  does  it  include  any  allowance  for  those 
persons  who  are  engaged  in  the  subsidiary 
industries  directly  dependent  on  the  mining 
industry  for  their  continuancee,  but  in  these 
operating  mines,  quarries  and  metallurgical 
works  there  are  approximately  45,000  persons 
employed  in  Ontario,  British  Columbia  and 
Nova  Scotia  alone.  About  20,000  are  em- 
ployed in  the  metal  mining  industry  and  non- 
ferrous  metallurgical  work.  About  34,000 
people  are  employed  in  non-metal  mining 
and  approximately  11,000  in  the  production  of 
structural  materials  and  clay  products.  To 
all  these,  salaries  and  wages  totalling  approxi- 
mately 85  million  dollars  are  paid  annually. 
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The  importance  of  the  purchasing  power  repre- 
sented by  the  employees  of  Canada's  mining 
industry  is  sometimes  not  fully  appreciated. 
Fuel  and  electricity  constitute  an  expense 
item  reaching  a  total  of  almost  $20,000,000 
a  year;  much  of  the  progress  that  has  been 
possible  in  the  mining  industry  in  recent 
years  has  been  due  to  the  extensive  develop- 
ment of  hydro-electric  power  facilities. 


Capital  Employed. — Investment  in  Cana- 
dian mines  amounts  to  approximately  $632,- 
075,000;  of  which  $290,534,965  is  invested  in 
me'tal  mining  and  metallurgical  works  treat- 
ing Canadian  ores;  $253,023,646  represents  the 
investment  in  non-metal  mines  and  $88  516,534 
the  cost  of  properties  and  plants  producing 
structural  materials  and  clay  products. 

Investments  in  coal  mining  account  for 
23  per  cent  of  the  total  capital  employed  in 
the  mining  industry. 


MINING  OPERATIONS  IN  QUEBEC  IN  1926 


npHE  annual  report  of  the  Department  of 
■*■  Colonization,  Mines  and  Fisheries  on 
mining  operations  in  the  province  of  Quebec 
in  1926  shows  an  increase  of  8.1  per  cent  in 
the  value  of  the  minerals  produced  during  the 
year  as  compared  with  1925 — an  increase 
which  is  the  highest  on  record  under  normal 
economic  conditions.  As  to  quantities,  the 
report  observes  that  "  it  is  essentially  a  year 
of  records,"  and  in  the  following  substances 
the  highest  annual  figures  to  date  have  been 
registered:  asbestos,  zinc  ores,  lead  ores,  gold, 
silver,  feldspar,  brick  and  cement.  As  regards 
individual  items,  increases  were  recorded  in 
asbestos,  copper  concentrates,  feldspar,  gold, 
magnesite,  mineral  paints,  quartz,  silver,  soap- 
stone,  zinc  ores,  lead  ores.  Decreases  were 
recorded  in  graphite,  mica,  molybdenite,  and 
building  materials  taken  as  a  class. 

The  value  of  the  mineral  production  in  1926 
amounted  to  $25,750,463,  and  was  divided  as 
follows:  metallic  minerals,  $1,897,528  or  7.6 
per  cent  of  the  total;  non-metallic  minerals 
(apart  from  structural  materials),  $10,837,745, 
or  42  per  cent;  structural  materials  $13,004,929, 
or  50.5  per  cent.  Non-metallic  minerals  con- 
stituted 92.4  per  cent  of  the  total  value  for 
the  year,  leaving  7.6  per  cent  for  the  ores  of 
metals.  This  latter  proportion  for  1925  was 
only  4.5  per  cent,  a  substantial  increase  in 
production  for  1926  being  thus  indicated. 
Commenting  on  this  greater  production  of 
metallic  ores  during  1926,  the  report  attributes 
it  as  being  "  entirely  due  to  the  greater  out- 
put of  the  mines  in  the  older  parts  of  the 
province,"  adding  that  "  none  of  the  dis- 
coveries of  metallic  deposits  made  in  the  last 
few  years  in  Western  Quebec  and  in  Gaspe 
have  as  yet  contributed  to  our  mineral  pro- 
duction." It  is  further  stated  that  the  recent 
prospecting  and  development  activities  in  the 
newer  fields  cannot  be  reflected  in  the  tables 
of  production  until  the  1928  figures  of  min- 
eral statistics  have  been  compiled. 

New  Mining  Areas. — Referring  to  develop- 
ment  in  the  new  mmiug  district  of  Rouyn- 


Harricana,  and  also  to  the  subject  of  mining 
investments,  the  report  issues  a  warning  to 
the  public,  its  comment  on  the  mining  com- 
panies organized  in  the  new  area  and  condi- 
tions therein  being  in  part  as  follows: — 

Unfortunately  only  a  comparatively  small 
proportion  of  these  have  as  primary  aim  the 
earnest  and  systematic  prospection  and  de- 
velopment of  the  mining  claims  which  they 
detain,  endeavouring  to  make  mines  out  of 
them.  In  their  initial  stages  mining  ventures 
are  necessarily  risky,  even  under  the  most  fav- 
ourable conditions  and  circumstances,  but  when 
successful  the  returns  are  very  large.  In  our 
previous  reports  we  have  drawn  the  attention 
of  the  public  to  the  fact  that  before  putting 
money  in  mining  enterprises  they  should  make 
enquiries  and  investigations  which  would  per- 
mit them  to  descriminate  between  (1)  "safe 
mining  investments"  (2)  "legitimate  and 
reasonable  mining  speculations"  and  (3)  "min- 
ing frauds."  In  the  first,  the  returns  are  not 
high  but  are  reasonably  sure.  In  the  second, 
the  money  resulting  from  the  sale  of  shares 
is  really  expended  in  intelligent  search  and 
development  work  on  the  claims  and  mineral 
deposits,  which  may  or  may  not  answer  the 
hopes  which  were  founded  on  them;  in  case  of 
losses  the  shareholder  would  at  least  have  the 
satisfaction  to  feel  that  he  has  had  "a  run  for 
his  money,"  for  all  numbers  of  a  lottery  can- 
not be  winners. 

As  in  all  cases  of  promising  mineral  dis- 
coveries, the  Rouyn  district  is  experiencing  a 
period  of  boom,  and  unfortunately  this  has 
given  rise  to  many  instances  of  the  third  cate- 
gory of  mining  ventures,  or  parasitic,  not  to 
say  predatory,  organizations,  whose  main  ob- 
ject is  to  mine  money  out  of  the  excited  public, 
rather  than  ore  from  the  ground.  This  state 
of  things  is  very  difficult  to  avoid  or  remedy; 
it  is  not  easy  to  protect  a  certain  class  of 
people,  and  prevent  them  from  parting  with 
their  money.  It  is  good  to  remember  that,  as 
a  rule,  the  promising  mineral  discoveries  and 
likely  claims  in  the  Rouyn  district  do  not  have 
to  resort  to  full  page  advertisements  and  house 
to  house  peddling  of  beautifully  engraved  stock 
certificates,  making  appeals  to  the  public  for 
funds  to  explore  and  develop  them 

History  repeats  itself,  and  the  ultimate  re- 
sult of  the  Rouyn  boom  will  be  (1)  a  few  good 
outstanding  producing  mines  and  a  healthy 
smelting  industry  which  will  prove  a  national 
asset,  and  (2)  a  multitude  of  claims  which 
will  never  produce  ore,  but  will  have  been  used 
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to  exploit  the  public.  This  applies  more  par- 
ticularly to  the  public  who  expects  to  make 
money  out  of  the  stock  market  rises  of  mining 
shares,  rather  than  in  ultimate  dividends  from 
ore-producing  mines. 

Wages. — According  to  reports  received  by 
the  provincial  department  from  individuals 
and  companies  of  their  operations  during  1926, 
it  is  estimated  that  14,022  persons  were  em- 
ployed last  year  as  compared  with  9,304  in 
1925.  The  accompanying  table  shows  for 
each  mineral  produced  in  Quebec,  the  actual 
number  of  workers  engaged,  the  wages  paid, 
and  the  quantities  produced  in  1926,  as  well 
as  comparative  figures  of  the  value  of  the 
mineral  products  for  the  years  1926  and  1925. 

Of  the  19,826,900  received  in  wages  by  the 
workmen,  the  miners  received  $4,923,205  and 
the  quarrymen,  $4,903,895.  The  number  of 
SOO-day  men  at  work  at  the  mines  was  4,042, 
and  at  the  quarries  4,686.  This  is  an  increase 
of  19  per  cent  and  29  per  cent  respectively 
over  the  preceding  year.  The  average  wage 
earned  by  a  300-day  workman  during  1926 
was  $1,137,  and  for  1925  it  was  $1,133.  The 
method  employed  to  ascertain  the  number  of 
300-day  men  represented  by  the  14,022  per- 
sons employed  during  the  most  active  season 
of  the  year  is  to  divide  by  300  the  number  of 
days  worked  by  the  men  at  each  mine  and 
quarry. 


The  following  table  shows  the  actual  num- 
ber of  workers  employed  in  the  mines,  quar- 
ries and  connected  plants  during  1926;  also 
the  number  of  workers  calculated  on  a  300^ 
day  basis  in  the  years  1925  and  1926. 


EMPLOYMENT  IN  MINING  INDUSTRY  IN 
QUEBEC   IN   1926 


Mines,  Quarries  and  Plants 

Number 

of  men 

employed 

1926 

Number  of  men 
calculated  on 
300-days  basis 

1926 

1925 

Asbestos 

2,747 

627 

129 

442 

28 

52 

145 

46 

3 

9 

41 

35 

201 

1,019 

991 

744 

263 

1,419 

235 

4,846 

2,626 

667 

70 

256 

16 

54 

94 

27 

1 

4 

34 

18 

175 
730 
854 
398 
233 

1,182 
163 

1,126 

2,502 
213 

92 

162 

34 

20 

121 

Mireral  Paints,  Ochre 

29 
3 

11 

Quartz  and  Silica  rock 

Talc 

8 

24 

Titaniferous   iron   ore,   Zinc 

176 

Brick,  Pottery 

716 
703 

Granite 

Lime 

529 
268 
971 

Marble,  Slate,  Sandstone 

Sand 

224 
215 

14,022 

8,728 

7,021 

STATISTICS  OF  MINING  INDUSTRY  IN  QUEBEC  IN   1926 


Substances 


Asbestos tons 

Copper  in  ore lbs. 

Feldspar tons 

Gold oz. 

Graphite tons 

Magnesite tons 

Mica lb. 

Mineral  paints  (iron  oxide,  ochre) tons 

Mineral  water gal. 

Molybdenite lb. 

Phosphate tons 

Pyrites tons 

Quartz,  silica  rock tons 

Silver oz. 

Talc,  soapstone tons 

Titaniferous  iron  ore tons 

Zinc  and  lead  ore tons 

Building  Materials 

Brick M 

Cement bbls. 

Granite tons 

Lime bush 

Limestone tons 

Marble tons 

Sand,  building tons 

Sandstone tons 

Tile,  drain  and  sewer  pipe,  pottery,  etc 

Sub-totals 

Totals 


Number 

of 
workmen 


2,747 

627 

129 

442 

28 

52 

145 

46 

3 


4,505 


991 
744 
263 

1,419 
143 

4,846 
92 
121 


,517 


14,022 


Wages 


,216,859 

783,807 

62,413 

323,257 

19,568 

63,412 

86,591 

35,248 

682 

6,897 


36,624 


12,610 

1,274 

273,963 


,923,205 


732,996 

1,227,235 

437,727 

232,159 

1,111,297 

191,783 

829,740 

20,512 

120,246 


4,903,695 


9,826,900 


Quantities 


279,389 

2,674,058 

13,168 

3,679 

326 

9,130 

3,327,695 

6,517 

6,956 

20,943 

40 

14,100 

26,099 

375,986 

885 

200 

20,415 


139,371 

3,727,477 

504,733 

2,852,279 

1,679,775 

6,676 

5,475,847 

26,806 


Value 
in  1926 


10,095,487 

368,886 

111,136 

76, 070 

29,516 

137,431 

170,118 

100,923 

2,244 

10,472 

800 

52,117 

109,564 

233,513 

38,209 

600 

1,207,987 


12,735,273 


2,256,856 
4,535,386 

873,962 

756,117 
2,180,977 

519,032 

1,452,574 

48,937 

381,088 


13,004,929 


25,750,463 


Value 
in  1925 


8,976,645 

277,083 

94,730 

37,909 

40,792 

122,325 

200,512 

89,173 

9,302 

11,176 


30,064 
165,974 
30,013 
11,934 
530,112 


11,949,851 


2,017,999 
5,689,992 
1,356,038 

673,164 
2,215,502 

276,075 

576,105 
83,297 

308,880 


23,824,912 
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Mining  Accidents. — During  the  year  the 
Bureau  of  Mines  received  notices  of  326 
serious  mining  accidents  entailing  a  loss  of 
time  of  ten  ,days  or  more.  The  accident 
average  was  37.3  per  1,000  full-year  workers, 
as  compared  with  38.3  for  the  preceding  year. 
There  were  20  violent  deaths  in  the  mines 
and  quarries  during  the  year  1926,  being  an 
average  of  2.29  per  1,000  men  year.  This  in- 
dex number  was  2.51,  2.72,  2.38,  1.83  and 
2.42  for  1921,  1922,  1923,  1924,  1925  respec- 
tively. In  the  mines  proper  the  proportion 
of  fatal  accidents  was  3.46  and  in  the  quarries 
1.28,  as  compared  with  3.23  and  1.38  for  the 
year  1925. 

An  analysis  of  the  accidents  shows  that  the 
causes  were  similar  to  those  reported  in  pre- 
vious years.    In  the  mines,  42  per  cent  of  the 


fatalities  were  due  to  falls  of  rock,  other 
causes  being  recorded  as  follows:  falls  of  ob- 
jects, 17  per  cent;  haulage,  17  per  cent;  ex- 
plosives, blood  poisoning  and  falls,  each  8  per 
cent.  In  the  quarries,  falls  of  ground  ac- 
counted for  66  per  cent  of  the  deaths  among 
workmen,  while  in  the  annexed  plants,  the 
deaths  were  attributed  equally  to  falls  of  rock 
and  electrocution. 

The  report  recommends  that  stronger  and 
more  efficient  guards  should  be  around  places 
in  mills  where  men  are  exposed  to  coming 
into  contact  with  fast-running  belts  and  high- 
revolution  shafts  or  pulleys. 

The  report  also  declares  that  "  operators 
who  have  at  heart  the  safety  of  their  men  will 
know  from  these  tables  the  principal  causes 
of  accidents,  and  they  will  apply  themselves 
to  protect  their  employees." 


Workmen's  Compensation  in  Ohio 


The  actuary's  annual  statement  on  the  con- 
dition of  the  Ohio  State  Insurance  Fund  in- 
dicates a  reduction  in  the  frequency  of  claims 
for  workmen's  compensation  in  1926  as  com- 
pared with  1925. 

The  assessment  rates  are  based  on  the  ex- 
perience of  the  various  classifications  for  the 
five-year  period  1922  to  1926  inclusive.  Due 
to  more  favourable  loss  experience  in  250  classi- 
fications it  was  possible  to  reduce  the  basic 
rate  of  such  classifications.  In  336  classifica- 
tions there  was  no  change  in  the  basic  rate 
from  that  of  last  year;  in  120  classifications  the 
experience  was  such  that  it  was  necessary  to 
increase  the  rates  over  that  of  last  year.  A 
summary  of  this  year's  rate  revision  shows  35 
per  cent  of  the  classifications  receiving  a  re- 
duction, 17  per  cent  an  increase  and  48  per 
cent  no  change  from  that  of  last  year.  The 
experience  of  the  Occupational  Disease  Fund 
has  developed  to  a  point  where  it  is  possible 
to  reduce  the  rate  from  \\  cents  to  1  cent  per 
hundred    dollars   of   payroll. 

The  reduction  in  rates  will  mean  a  saving 
of  approximately  $1,250,000  to  employers  in 
premium  for  the  year  the  revised  rates  are  to 
be  effective.  The  reduction  of  rates  can  only 
be  made  in  those  classifications  where  em- 
ployers in  the  classifications  have  succeeded  in 
reducing  the  cost  of  accidents  in  their  indus- 
try. Rates  of  an  industry  follow  the  accident 
cost  of  such  industry. 

Every  employer  is  individually  merit-rated 
on  the  experience  of  his  individual  operation 
over  the  most  recent  five  calendar  years.  The 
classification  rates  are  the  basic  rates  of  the 


industry  and  a  favourable  experience  of  an  in- 
dividual employer  will  reduce  his  individual 
rate  below  that  of  the  classification,  while  an 
adverse  experience  results  in  an  increase  of 
the  employer's  individual  rate  above  that  of 
the  classification.  It  is  possible  for  two  em- 
ployers in  a  classification — one  of  which  an 
adverse  experience  receives  a  rate  three  time3 
that  of  the  other  employer  with  a  favourable 
experience.  This  provides  an  incentive  for  an 
employer  to  prevent  accidents  in  order  to  keep 
down  his  premium  cost. 

Under  the  Ohio  law  employers  having  three 
or  more  employees  must  carry  workmen's  com- 
pensation  insurance. 


The  New  York  Court  of  Appeals  recently 
reversed  a  decision  in  the  Magistrates  Court, 
which  convicted  the  defendant  of  disorderly 
conduct  on  the  ground  that  he  caused  a  crowd 
to  collect  on  the  street,  while  engaged  in 
picketing  a  place  of  business,  there  being  no 
strike  in  progress  at  the  time.  The  Appeal 
Court  ruled  that  picketing  "in  the  absence  of 
a  strike  does  not  constitute  disorderly  con- 
duct. The  word  "crowd",  it  was  stated,  was 
a  relative  term,  with  a  different  meaning  in 
the  night  and  day,  in  different  towns  or  parts 
of  the  same  town.  In  the  present  case,  which 
concerned  a  corner  on  Broadway,  there  was 
no  evidence  that  the  defendant  collected  a 
"crowd".  The  conviction  of  the  defendant 
was  declared  "to  rest  upon  the  erroneous  idea 
expressed  by  the  magistrate  that  if  there  is 
no  strike  and  he  is  marching  up  and  down 
in  front  of  "this  place  of  business  he  is  guilty 
of   disorderly   conduct." 
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NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Safety  Work  of  the  International  Pulp  and 
Paper   Company 

TV/TR.  JOHN  LUNDRIGAN,  Industrial 
■*■»■*■  Superintendent  of  the  International 
Pulp  and  Paper  Company,  outlined  the  acci- 
dent prevention  measures  adopted  by  his 
company  in  a  paper  read  before  the  tenth 
annual  Industrial  Safety  Congress  of  New 
York  State.  This  company  has  pulp  and 
paper  mills  in  seven  States  and  in  three 
Provinces  of  Canada.  The  general  supervision 
and  direction  of  all  these  mills  is  conducted 
from  one  central  office  at  New  York  City, 
carried  on  through  a  system  of  general  in- 
struction which  constitute  the  industrial  law 
of  the  company,  each  instruction  having  the 
importance  of  an  executive  order.  These 
orders  apply  to  every  general  feature  of  the 
company's  business  as  well  as  to  accident 
prevention.  The  provisions  of  the  original 
safety  organization  plan  were  passed  on  by 
both  management  and  employees  at  each 
local  plant.  The  safety  provisions,  a  copy  of 
which  is  handed  to  each  employee  as  he  enters 
the  company,  provide  for  the  creation  of  a 
supervising  organization  at  the  general  office, 
an  operating  organization,  and  a  safety  super- 
visor at  each  plant.  The  plant  manager  is 
the  centre  of  responsibility  and  the  safety 
supervisor  is  his  executive  officer-  To  aid  the 
working  of  the  sj^stem  the  company  estab- 
lished nursing  services  in  all  the  pulp  and 
paper  plants.  Later,  a  physical  examination 
of  all  new  employees  was  instituted,  with  a 
view  to  providing  an  adequate  supply  of 
labour  and  diminishing  labour  turnover.  The 
Industrial  Bureau  keeps  a  record  of  the  com- 
pany's safety  experience  and  notes  any  de- 
developments  that  may  have  occurred  in  the 
industrial  world  in  the  way  of  improving  or 
bettering  accident  and  health  experience. 

Mr.  J.  A.  Marshall,  general  superintendent 
of  the  Union  Carbide  Company,  Niagara 
Falls,  N.Y.,  in  another  paper  at  the  same 
conference  discussed  the  part  that  manage- 
ment can  take  in  safety  work,  and  made  the 
following  recommendations: — 

That  the  management,  as  far  as  practicable, 
make  constant  use  of  safety  devices,  and  fur- 
nish instructions  on  safe  methods  and  prac- 
tice; that  the  management  set  a  sincere  ex- 
ample by  placing  safety  ahead  of  production; 
that  department  heads,  foremen  and  super- 
visors demonstrate  their  belief  in  safety  by 
observing  all  rules  and  practices,  and  by 
keeping  a  constant  lookout  for  hazards;  that 
the  general  engineering  department  design 
and  install  all  equipment  with  a  view  to  safe 


operating  conditions;  that  the  management 
give  formal  recognition  to  a  meritorious  ac- 
complishment in  safety  work,  and  co-operate 
with  public  agencies  in  promoting  safety  in 
the  home  and  on  the  street. 


Silicosis  in  South  Africa  and  in  "Wales 

Silicosis  was  added  in  1926  to  the  list  of 
"  industrial  diseases  "  under  the  Ontario  Work- 
men's Compensation  Act  (Labour  Gazette, 
May,  1926,  page  450).  In  the  previous  year, 
Mr.  T.  F.  Sutherland,  chief  inspector  of 
mines  for  Ontario,  had  visited  South  Africa 
for  the  purpose  of  gathering  information  that 
would  be  of  service  in  framing  new  health 
regulations  for  mines  in  the  province.  This 
visit,  with  the  comments  of  the  provincial 
minister  of  mines  thereon,  was  noted  in  the 
Labour  Gazette  for  July,   1925,  page  687. 

The  South  African  Miners'  Phthisis  Board 
recently  published  its  annual  report  for  the 
year  ending  March  31,  1926.  The  payments 
made  out  of  the  compensation  fund  for  twelve 
months  totalled  £1.240,909.  The  object  of  this 
fund  is  to  pay  out  most  of  the  liabilities 
created  by  the  various  Miners'  Phthisis  Acts 
passed  since  1911.  Since  August,  1919,  the 
Board  has  granted  4,217  "  one-sum  "  awards. 
Of  these,  749  were  granted  in  the  period  under 
review.  Of  the  awards  granted  in  1925-26,  477 
were  in  the  ante-primary  stage  of  the  disease, 
the  average  award  for  this  stage  being  £388, 
with  a  maximum  award  of  £773.  In  the  prim- 
ary stage  the  average  award  was  £528,  with 
a  maximum  of  £724,  and  in  the  tertiary 
stage  the  average  was  £507,  with  a  maxi- 
mum of  £751.  (A  description  of  the  stages 
of  silicosis  was  given  in  the  Labour  Gazette, 
June,  1926,  page  574.)  Recipients  of  "  one- 
sum  "  awards  left  £27,452  on  loan  with  the 
Board.  The  system  which  allows  them 
to  do  so  is  used  by  about  25  per  cent 
of  the  miners  to  whom  such  awards  have 
been  made.  Since  October,  1919,  £435,300  has 
been  left  with  the  Board  and  £407.844  with- 
drawn, interest  being  paid  on  the  loans. 
There  was  a  total  during  the  year  of  2,476 
awards  to  miners  or  dependants  who  have 
received  further  benefits  in  addition  to  their 
"  one-sum "  payments.  There  have  been  as 
well  5,192  awards  to  miners  found  to  have 
silicosis  in  the  secondary  stage  or  with  tuber- 
culosis. These  miners  are  paid  monthly  al- 
lowances calculated  on  their  month's  earnings, 
and  additional  sums  are  paid  to  their  wives 
and  dependants. 

A  report  issued  by  the  Welsh  Board  of 
Health   regarding   the   high    death   rate    from 
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phthisis  states  that  all  slate  workers,  and  in 
particular  dressers  and  splitters,  experience 
a  higher  mortality  from  phthisis  than  other 
males.  At  the  same  time  the  death  rate  of 
slate  miners  is  far  below  that  in  other  in- 
dustries involving  exposure  to  silica  dust,  such 
as  tin  mining  in  Cornwall  and  metal  grind- 
ing in  Sheffield.  This  is  explained  by  the 
fact  that  exposure  to  dust  is  slighter  in  the 
slate  industry  and  that  the  silica  content  of 
the  dust  is  much  lower. 


Increase  in  Industrial  Accidents  in  New  York 

At  the  tenth  New  York  State  Industrial 
Safety  Congress,  held  recently  at  Rochester, 
the  president  described  as  startling  the  re- 
cent increase  in  industrial  accidents.  Part  of 
this  increase,  he  thought,  might  be  accounted 
for  by  a  reduction  of  the  waiting  period,  by 
a  more  complete  reporting  of  accidents,  and 
by  an  expansion  of  business  activity  and  in- 
creased employment.  "  Nevertheless,"  he 
stated,  "  it  is  impossible  to  contemplate  such 
a  trend  of  accidents  and  their  cost  and  then 
recall  that  it  is  a  phenomenon  occurring  at 
the  end  of  a  quarter  of  a  century  and  more 
of  increasing  efforts  to  prevent  accidents  in 
industry,  and  not  find  in  them  a  challenge 
to  safety  movement.  Unless  the  testimony 
of  those  most  competent  to  judge  of  how 
far  accidents  are  preventable  is  entirely  at 
fault,  such  facts  as  those  cited  above  force 
us  to  the  conclusion  that  notwithstanding  all 
that  the  safety  movement  has  accomplished, 
we  are  still  far  from  the  goal  and  must  gird 
ourselves  for  a  greater  and  more  effective 
fight  against  the  waste  of  life  and  money  en- 
tailed by   to-day's  accident  toll." 


Canadian   National   Railways   First  Aid 
Competitions,   1927 

The  winning  teams  in  the  First  Aid  Com- 
petitions held  by  the  Canadian  National  Rail- 
ways in  1927  are  given  below,  as  compiled  by 
the  Company's  Department  of  Safety  and  First 
Aid.  All  the  Dominion  and  regional  competi- 
tions were  conducted  by  Colonel  C.  A.  Hod- 
getts,  C.M.G.,  M.D.,  director-general  of  St. 
John  Ambulance  Association,  and  were  under 
the  special  supervision  of  Vice-President  W.  D. 
Robb. 

Dominion  Trophies  (St.  John  Ambulance 
Association) 

Montizambert  Cup,  representing  champion- 
ship of  Canada,  open  to  men.  Winners,  C.P.R. 
Team,  Chapleau,  Ontario. 

Wallace  Nesbitt  Trophy,  representing  the 
railway  championship  of  Canada,  open  to 
men.  Winners,  Canadian  Pacific  Railway 
Freight  Offices  Team,  Toronto. 


Lady  Drummond  Cup,  representing  cham- 
pionship of  Canada,  open  to  women.  Winners, 
Canadian  National  Railways,  Montreal,  Belgo 
Buijding  Team. 

Manitoba  Province  Shield,  representing  pro- 
vincial championship,  open  to  men.  Winners, 
Canadian  National  Railways,  Fort  Rouge 
Team,  No.  1,  Winnipeg. 

Quebec  Province  Shield,  representing  provin- 
cial championship,  open  to  men.  Winners, 
Canadian  National  Railways,  Team  No.  2, 
Point  St.   Charles. 

New  Brunswick  Province  Shield,  represent- 
ing provincial  championship,  open  to  men. 
Winners,  Canadian  National  Railways,  General 
Offices  Team,  Moncton,  N.B. 

System   C  ha?npionships 

Thornton  Cup,  representing  championship  of 
Canadian  National  Railways  System,  open  to 
men.  Winners,  Fort  Rouge  Team  No.  1, 
Winnipeg. 

Robb  Cup,  representing  championship  of 
Canadian  National  Railways  System,  open  to 
Women.  Winners,  Office  Team,  Montreal 
*Be!go  Building. 

Page  Medal,  representing  individual  cham- 
pionship of  Canadian  National  Railways  Sys- 
tem, open  to  men.  Winner,  Arthur  Morin, 
Quebec  General  Offices. 

Page  Medal,  representing  individual  cham- 
pionship of  Canadian  National  Railways,  open 
to  women.  Winner,  Miss  Theresa  M.  Car- 
ragher,  Edmonton  General  Offices. 

Regional  Championships 

Chamberlin  Shield,  representing  champion- 
ship of  central  region,  open  to  men.  Winners, 
Quebec  General  Offices. 

Bowker  Cup,  representing  championship  of 
central  region,  open  to  women.  Winners, 
Montreal  Belgo  Building  Team. 

Officers'  cup,  representing  championship 
Grand  Trunk  Western  region,  open  to  men. 
Winners,  Car  Shops  at  Port  Huron,  Michigan. 

Officers'  cup,  representing  championship 
Grand  Trunk  Western  region,  open  to  women. 
Winners,  Detroit  General  Offices. 

Officers'  Cup,  representing  championship 
Western  region,  open  to  men.  Winners,  Fort 
Rouge  No.  1,  Car  Department  Team,  Winni- 
peg. 

Officers'  Cup,  representing  championship 
Western  region,  open  to  women.  Winners, 
Edmonton   General   Offices  Team. 

Officers'  Cup,  representing  championship 
of  Atlantic  region,  open  to  men.  Winners, 
General  Offices,  Moncton,  N.B. 

Officers'  Cup,  representing  championship 
of  Atlantic  region,  open  to  women.  No  com- 
petition. 
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Officers'  Cup,  representing  championship 
Telegraph  Department,  open  to  men.  Win- 
ners, Office  and  Operating  Department,  Winni- 
peg. 

Barber  Cup,  representing  championship  Tele- 
graph Department,  open  to  women.  Winners, 
Montreal  Office  Team. 

Galloway  Cup,  representing  championship 
of  Electric  Lines,  open  for  general  competi- 
tion. Winners,  Toronto  Suburban  Railway, 
Lambton. 

Local  Trophies 

Hutchison  Shield,  representing  Montreal  and 
District,  open  to  men.  Winners,  Point  St. 
'Charles  Shop  Team  No.  2,  Montreal. 

Bourne  Cup,  representing  Montreal  and  Dis- 
trict, open  to  women.  Winners,  Montreal 
Belgo  Building  Team. 

Officers'  Cup,  representing  Transportation 
Department  only,  open  to  men.  Winners, 
Stratford  Station. 

Deacon  Shield,  representing  Stratford  Mo- 
tive Power  Shops,  open  to  men.  Winners, 
Stratford  Shop  Team,  No.  2. 


the    death    certificate    gives    no    evidence    of 
the  primary  cause. 


Lead    Poisoning   in   Mines 

A  recent  publication  by  the  United  States 
Department  of  Commerce  outlines  an  investi- 
gation conducted  into  the  lead  poisoning 
hazard  in  the  lead  mines  of  Utah.  The 
writer  points  out  that  lead  poisoning  con- 
tracted in  the  mining  of  lead  ores  is  much 
more  common  than  has  been  believed.  The 
disease  is  contracted  through  the  inhalation 
of  lead  dust,  the  dust  of  the  carbonate  ores 
being  the  most  frequent  causes.  The  dust 
of  the  sulphite  ores  seemingly  only  causes  the 
disease  when  mined  dry  in  poorly  ventilated 
places.  As  to  methods  of  overcoming  the 
disease,  t|he  writer  states  that  it  can  be 
reduced  to  a  minimum  by  efficient  ventila- 
tion, wet  drilling,  and  the  sprinkling  of  muck 
piles  before  loading.  He  claims  that  respon- 
sibility for  prevention  rests  on  both  employer 
and  emploj^ee.  Proper  medical  supervision 
is  the  only  means  of  overcoming  chronic  cases 
of  lead  poisoning  which  have  been  common 
in  the  past.  While  the  death-rate  directly 
ascribed  to  the  disease  is  low,  the  writer 
points  out  that  only  in  rare  cases  is  lead 
poisoning  the  immediate  cause  of  death.  The 
sequelae,  following  acute  attacks,  and  giving 
rise  to  unhealthy  conditions  of  the  digestive, 
nervous,  (circulatory  or  genito-urinary  sys- 
tems, are  frequently  fatal  in  their  results. 
The  time  elapsing  between  the  first  active 
symptoms  of  lead  poisoning  and  the  terminal 
illness  is  often  so  long  that  the  initial  cause, 
lead  poisoning,  is  lost  sight  of  entirely,  and 


Efficient    Accident    Prevention    on    Norfolk 
and   Western   Railway 

The  Norfolk  and  Western  Railway  recent- 
ly published  a  report  on  its  work  of  accident 
prevention  for  the  past  fourteen  years.  A 
chart  is  given,  showing  an  increase  of  95  per 
cent  in  the  volume  of  business  handled  by 
the  company  during  this  period,  accompanied 
by  a  decrease  in  fatal  accidents  of  67  per 
cent,  and  of  non-fatal  accidents  of  46  per 
•cent  since  1912.  This  record  is  the  more 
impressive  when  it  is  considered  that  when 
the  volume  of  business  increases  in  any  in- 
dustry, accidents  usually  increase  at  a  rela- 
tively higher  rate  (Labour  Gazette,  June, 
1927,  page  593).  This  is  explained  by  the 
fact  that  inexperienced  men  must  be  em- 
ployed when  business  expands.  On  the  Nor- 
folk and  Western  Railway,  however,  2,675 
employees  were  injured  in  1912,  or  one  for 
approximately  each  three  and  a  third  million 
ton  miles  carried.  In  1926,  with  nearly 
double  the  volume  of  business,  only  1,436 
employees  'were  injured,  one  for  approxi- 
mately each  twelve  and  a  fourth  million  ton 
miles  carried,  a  reduction  in  injuries  com- 
pared with  the  volume  of  business  handled, 
of  73  per  cent.  In  addition  to  this  record 
among  its  employees,  not  a  single  passenger 
was  killed  in  a  train  accident  on  the  Norfolk 
and  Western  during  the  last  five  years.  In 
that  period  more  than  twenty-six  million  per- 
sons were   carried. 


Safety    Exhibit    at   Toronto   Exhibition 

One  of  the  interesting  exhibits  in  the  On- 
tario Government  Building  at  the  Canadian 
National  Exhibition,  held  at  Toronto  early 
in  September,  was  that  of  the  Workmen's  Com- 
pensation Board  under  the  direction  of  Mr. 
T.  Norman  Dean,  Chief  Statistician  of  the 
Board.  Each  day  Mr.  Dean  posted  a  mem- 
orandum giving  the  total  number  of  acci- 
dents reported  to  the  Board  on  the  previous 
day,  together  with  the  amount  of  money 
awarded  for  the  day  and  the  number  of 
death  cases.  Another  part  of  the  exhibit  was 
devoted  to  rehabilitation,  and  a  blind  opera- 
tor was  seen  at  work.  The  accident  preven- 
tion features  of  the  booth  were  handled  chief- 
ly by  the  Industrial  Accident  Prevention 
Associations,  with  Mr.  V.  L.  Mummery,  Chief 
Inspector  of  the  Associations,  in  charge.  The 
Safety  Exhibit  included  guarded  grinding 
wheels,  safety  goggles,  protective  footwear 
and  other  forms  of  safeguarding.  Demon- 
strations of  resuscitation  of  persons  apparent- 
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ly  drowned  or  suffering  from  gas  poisoning  or 
electric  shock  were  given  by  employees  of 
the  Hydro  Electric  System,  and  demonstra- 
tions of  first  aid  were  given  by  teams  of  the 
Bell  Telephone  Company,  Canadian  Nation- 
al Railways  and  Canadian  Pacific  Railway. 
The  safety  motion  pictures  shown  by  the 
Industrial  Accident  Prevention  Associations 
were  of  unusual  interest,  the  films  being  in 
the  main  those  used  by  the  Industrial  Acci- 
dent Prevention  Associations  in  plant  and 
other  safety  meetings  held  throughout  On- 
tario. 


Safety  Measures  Recommended  in  Maine 

The  eighth  biennial  report  of  the  Depart- 
ment of  Labour  and  Industry  of  the  State  of 
Maine,  covering  the  period  1925-26,  recom- 
mends that  "  each  plant  should  have  its  safety 
organizations,  consisting  of  a  safety  inspector, 
a  "workmen's  safety  committee  in  each  depart- 
ment, a  foremen's  safety  committee,  and  a 
general  safety  committee,  who  should  see 
that  proper  mechanical  safe  guards  are  in- 
stalled, investigate  all  accidents,  and  help  in 
the  educational  campaign.  All  employees 
should  be  encouraged  to  make  suggestions  for 
improving  the  sanitary  and  safety  conditions. 
Co-operation  and  harmony  are  essential,  and 
all  should  work  together,  as  the  safety  of  one 
is  the  safety  of  all." 

Describing  the  duties  of  factory  inspectors, 
the  report  says  that  "  the  purpose  of  a  fac- 
tory inspector  is  to  prevent  accidents,  see  that 
all  that  can  be  done  to  protect  the  employee 
is  done,  to  enforce  laws  relating  to  the  em- 
ployment of  women  and  children,  and  to 
point  out  ways  and  assist  the  employer  in 
improving  conditions  for  those  employed  by 
him.  The  latter  is  particularly  essential,  for 
while  an  employer  may  be  willing  to  do  all  in 
his  power  to  better  conditions,  he  may  lack 
the  knowledge  as  to  how  certain  conditions 
in  his  own  line  of  business  have  been  treated 
in  other  places,  which  knowledge  the  inspector 
should  be  able  to  supply  him  with,  having  had 
the  privilege  and  experience  of  looking  over 
conditions  in  all  lines  of  industry." 


Italian  Regulations   for   Industrial  Hygiene 

General  regulations  for  Industrial  Hygiene, 
applying  to  all  paid  workers  in  industry,  com- 
merce and  agriculture,  except  workers  on  board 
ship  and  underground,  were  recently  approved 
by  the  government  of  Italy.  The  first  pro- 
visions, dealing  with  the  handling  of  injurious 
products,  stipulate  that  workers  employed  in 
operations  exposing  them  to  poisoning  must 
be  warned  by  the  employer  of  the  danger  in- 
curred; the  employer  must  also  place  at  their 


disposal  adequate  means  of  protection.  In 
industries  in  which  poisonous  substances  are 
produced  or  handled,  the  workers  will  be 
examined  by  a  competent  physician  at  the 
time  of  engagement,  and  subsequently  at  inter- 
vals determined  by  the  minister.  The  regu- 
lations cover  first  aid  appliances  and  working 
conditions  in  general.  Certain  sections  fix  the 
limits  of  weights  to  be  carried,  drawn  or 
pushed  by  children  and  women.  There  are 
also  several  provisions  concerning  agricultural 
workers,  and  dealing  with  dwellings,  dormi- 
tories, water  and  prevention  of  disease.  The 
last  provisions  deal  with  the  inspection  of 
labour  and  supervision  of  the  enforcement  of 
the  regulations.  Fines  are  laid  down  for 
workers  who  fail  to  comply  with  certain  pro- 
visions of  the  decree. 


Accidents    in    Ontario    in    July 

The  Ontario  Workmen's  Compensation 
Board  received  reports  in  July  covering  6  215 
accidents,  this  being  a  decrease  from  the 
number  reported  in  June  when  there  were 
6,446  accidents;  but  the  figure  for  July  of  this 
year  is  higher  than  July,  1926.  The  fatal 
cases  in  July  numbered  thirty-five,  which  is 
a  decrease  from  June,  the  number  in  that 
month  being  forty-seven. 

The  total  benefits  awarded  by  the  Work- 
men's Compensation  Board  in  July  were 
$576,513.64,  of  which  $495,031.57  was  for  com- 
pensation for  injured  workers  and  $81,482.07 
for  medical  aid.  The  total  benefits  awarded 
in  June,  1927,  amounted  to  $518,583.41  and 
for  July  last  year  $538,685.09. 

Referring  to  these  figures,  Mr.  R.  B.  Morley, 
general  manager  of  the  Industrial  Accident 
Prevention  Association,  calls  attention  to  cer- 
tain hazards  of  the  season.  An  employee  of 
a  plant  in  Eastern  Ontario  fell  from  the  dock 
to  the  water  and  was  drowned.  A  traveller, 
while  driving  in  Western  Ontario,  turned  out 
to  allow  another  car  to  pass;  his  wheels  struck 
soft  dirt  and  the  car  was  overturned,  pinning 
him  underneath  and  killing  him.  Anothei 
accident,  mentioned  because  of  its  severity, 
happened  in  a  metal  working  plant  when  the 
operator  lost  his  right  hand  due  to  the  helper 
letting  the  hammer  down  while  a  plate  was 
being  inserted  in  the  machine. 

The  fourteenth  annual  meeting  of  the  Inter- 
national Association  of  Industrial  Accident 
Boards  and  Commissions  will  be  held  at  At- 
lanta, Georgia,  on  September  27-30. 


The  sixteenth  annual  safety  congress  under 
the  auspices  of  the  National  Safety  Council 
(U.S.A.)  will  be  held  at  Chicago  on  Septem- 
ber 26-30. 
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NOTES   ON  TECHNICAL  EDUCATION  AND  APPRENTICESHIP 


Training  College  for  Technical  Teachers  at 
Hamilton,  Ontario 

]3  EFERRING  to  the  Training  College  for 
-*-^-  Technical  Teachers  about  to  be  con- 
structed in  the  City  of  Hamilton,  the  Spec- 
tator of  August  31  makes  the  following  state- 
ments:— 

The  training  college  is  the  first  one  of  its 
kind  in  Canada  and  likely  to  maintain  this 
unique  position  for  some  time.  Its  purpose 
is  the  giving  of  instruction  in  teaching  to 
skilled  tradesmen  to  enable  them  to  take 
'positions  in  technical  institutes.  Placed  ad- 
jacent to  the  technical  school,  the  students 
will  be  enabled  to  observe  the  'methods  of 
qualified  teachers  and  to  gain  practice  in 
teaching  themselves  through  an  arrangement 
made  with  the  local  board  of  education. 
Technical  education  is  of  recent  development 
and  teachers  in  this  department  of  learning 
have  to  combine  the  qualifications  of  the 
skilled  mechanic  with  those  of  the  teacher. 
It  has  been  found  by  experience  that  a  three 
or  six  months'  course  will  enable  the  intelli- 
gent mechanic  to  grasp  the  fundamentals  of 
pedagogy.  Authorities  of  a  technical  insti- 
tute, having  chosen  a  suitable  man  as  teacher 
of  such  subjects  as  electrical  work,  motor 
mechanics,  plumbing  or  printing,  send  him  to 
the  college  where  he  acquires  knowledge  of 
and  practice  in  the  art  of  teaching.  During 
the  course,  his  salary  is  paid,  half  by  the 
department  and  half  by  the  board  of  educa- 
tion concerned. 

The  purpose  of  the  school  is  to  serve,  prim- 
arily, technical  education  in  Ontario,  but  with 
the  development  of  technical  instruction 
elsewhere,  the  facilities  offered  are  likely  to 
be  taken  advantage  of  by  other  provinces. 
Hamilton  has  thus  become  the  centre  of  tech- 
nical education  training  in  Canada,  for  the 
college  is  already  temporarily  established  in 
the  technical  institute  itself. 


Apprentice  Training  on   the   Baltimore  and 
Ohio   Railroad 

In  the  Labour  Gazette  for  December,  1922, 
there  was  given  an  interesting  paper  by 
Mr.  A.  H.  Williams,  supervisor  of  apprentices, 
Canadian  National  Western  Lines,  on  the  sub- 
ject of  Apprentice  Training  on  the  Western 
Lines  of  the  Canadian  National  Railways. 
The  adoption  of  a  somewhat  similar  system 
of  apprentice  training  (coupled  with  the  tech- 
nical education  of  apprentices)  on  the  Balti- 
more &  Ohio  Railroad  is  the  topic  dealt  with 
by  Mr.  C.  N.  Fullerton,  supervisor  of  appren- 


tice training,  in  an  article  appearing  in  the 
August  issue  of  the  American  Federationist. 
Mr.  Fullerton  points  out  that  "apprentice 
training  is  not  new  on  our  American  rail- 
roads/' but  that  "  little  or  no  effort  has  been 
made  by  the  railroads  to  standardize  the  train- 
ing, or  measure  its  results."  The  reason  for 
the  adoption  of  some  system  of  apprentice 
and  technical  training  on  the  railroads  is 
stated  as  follows:  — 

Recent  developments  in  railroad  industry  in- 
dicate that  our  railroads  are  beginning  to 
realize  the  necessity  for  an  apprentice  system 
that  will  train  young  men  for  the  industry  in 
a  manner  to  fit  them  thoroughly  for  their 
future  work.  Other  industries  cannot  be  de- 
pended upon  to  train  men  for  the  railroad  in- 
dustry. Therefore,  if  we  are  to  continue  forg- 
ing ahead  on  our  railroads  we  must  train  our 
own  young  men.  Other  industries  are  doing 
this  and  the  railroad  industry  is  compelled,  in 
its  own  interest,  to  inaugurate  a  systematic 
training  of  men  which  will  secure  higher  type 
of  men,  eliminate  the  unfit,  and  train  them  in 
the  technical  as  well  as  the  practical  work  of 
railroading. 

Continuing,  the  article  outlines  the  first 
experience  of  the  Baltimore  and  Ohio  Rail- 
road in  apprentice  training.  This  prelimin- 
ary experience,  however,  did  not  prove  en- 
tirely satisfactory.  After  several  years  of  the 
classroom  method  of  instruction  the  manage- 
ment made  a  careful  survey  of  the  results  ob- 
tained. The  survey  indicated  that  "  there 
were  a  number  of  apparent  disadvantages  to 
the  method  of  instruction  that  had  been  in 
use."  Consequently,  the  class-room  method 
was  discontinued  in  1922,  and  it  was  not  until 
September,  1926,  that  a  new  method  of  fur- 
nishing technical  training  to  the  apprentices 
was  put  into  effect.  In  the  interim  the  man- 
agement, with  the  co-operation  of  the  Feder- 
ated Shop  Crafts,  had  made  a  study  of  what 
training  should  be  provided  so  as  to  meet 
the  requirements  of  all  parties.  A  joint  com- 
mittee, equally  representative  of  both  the 
management  and  the  employees  was  appoint- 
ed to  "  make  a  thorough  study  of  apprentice 
training,  and  make  a  recommendation  as  to 
what  training  should  be  provided." 

Dealing  with  the  committee's  objective  in 
the  inquiry  and  its  recommendations,  Mr. 
Fullerton  states: — 

It  was  agreed  that  the  purpose  of  technical 
training  was  not  to  make  mathematicians  or 
draftsmen  out  of  the  apprentices,  but  to  give 
them  a  sufficient  ground  work  of  the  funda- 
mentals of  these  two  necessary  subjects  to  make 
them  proficient  capable  mechanics  in  the  final 
analysis,  to  make  them  mechanics  both  in  the 
theoretical  as  well  as  in  the  practical  part  of 
their  trades. 

The  investigations  of  the  committee  soon 
demonstrated  the  fact  that  no  system  of  train- 
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ing  was  to  be  had,  ready  made,  that  would  fit 
their  ideas  of  proper  technical  training  for  the 
apprentices  on  the  Baltimore  and  Ohio.  It  be- 
came evident  that  the  only  way  to  get  just 
what  they  wanted  was  to  have  some  competent 
organization  of  educators  build  up  a  course  of 
training  that  could  be  fitted  to  the  apprentice's 
needs  as  he  progressed  through  his  term  of 
apprenticeship. 

Finally,  after  completing  its  study  of  the  best 
possible  methods,  this  joint  committee  recom- 
mended that  The  Railway  Educational  Bureau 
of  Omaha,  Nebraska,  be  selected  as  the  school 
best  adapted  to  furnish  the  technical  training 
desired.  The  recommendation  was  concurred  in 
by  the  Federated  Shop  Crafts  and  adopted  by 
the  management  of  the  Baltimore  and  Ohio 
Railroad^  On  September  1,  1926,  the  present 
system  of  technical  training  for  apprentices  was 
inaugurated  on  the  Baltimore  and  Ohio. 

Touching  on  the  nature  of  the  training,  it 
is  explained  that: — 

_  The  technical  training  being  given  the  appren- 
tices is  started  along  twd  general  lines.  On  the 
one  side,  mathematics  and  general  instructions; 
on  the  other  side  mechanical  drawing.  This 
training  in  the  fundamentals  takes  the  appren- 
tices over  a  period  of  about  two  years'  work, 
after  which  time  they  then  branch  out  from 
this  point  into  the  subjects  relating  to  their 
practical  craft  work,  continuing  to  use  the 
mathematical  and  drawing  knowledge  they  have 
acquired  in  the  solution  of  practical  problems 
in  connection  with  their  shop  work. 

It  was  considered  that  the  following  up  of 
these  subjects  by  the  technical  training  relating 
to  each  individual  craft  assures  a  well-rounded- 
out  course  of  technical  training  for  all  appren- 
tices estimated^  to  be  the  equivalent  of  two 
years'  training  In  a  technical   university. 

In  order  to  get  j'oung  men  to  study  and 
apply  themselves  sufficiently  to  assimilate  this 
technical  training,  the  Federated  Shop  Crafts 
have,  in  their  desire  to  raise  the  craft  stand- 
ards, agreed  with  the  management  of  the 
Baltimore  and  Ohio  to  make  technical  train- 
ing a  compulsory  part  of  the  young  man's 
apprenticeship.  Furthermore,  "  under  the 
rules  and  agreements  of  the  Federated  Shop 
Crafts,  those  apprentices  who  fail  to  submit 
the  required  lessons  eliminate  themselves  and 
are  not  retained  in  the  service  as  apprentices." 

In  dealing  with  the  method  employed,  the 
character  of  the  Bureau  supplying  the  lessons 
and  the  results  obtained,  the  article  continues 
as  follows: — 

The  technical  training  is  handled  directly  by 
the  Chief  of  Motive  Power's  Office,  and  is 
directed  by  the  Assistant  Supervisor  of  Shops. 
a  staff  officer  on  the  Chief  of  Motive  Power's 
staff.  A  complete  individual  record  is  kept  of 
each  apprentice.-  His  progress  fn  his  technical 
training  as  well  as  his  shop  work  is  entered 
monthy  on  his  record  card,  and  in  this  manner 
a  check  is  had  at  all  times  on  the  individual 
performance  of  each  apprentice.  There  is  no 
guessing  about  it.  The  record  maintained 
speaks  for  itself,  and  it  is  possible  to  ascer- 
tain at  a  glance  the  standing  of   each   appren- 


tice, the  grades  he  is  making,   and  whether  he 
is  a  good,  fair  or  poor  apprentice. 

It  is  interesting  to  know  that  the  technical 
training  being  furnished  the  apprentices  by  the 
Baltimore  and  Ohio  is  being  supplied  through 
The  Railway  Educational  Bureau  of  Omaha, 
Nebraska — an  institution  originally  started  by 
the  late  Mr.  E.  H.  Harriman,  a  pioneer  in  the 
early  railroad  history  of  the  nation.  It  was 
originally  started  as  a  part  of  the  Union  Pacific 
Railroad's  organization,  and  later  operated  as 
a  separate  enterprise  by  Mr.  D.  C.  Buell,  who 
originally  organized  the  bureau  for  the  Union 
Pacific.  Mr.  Buell  has  been  continuously  and 
actively  at  the  head  of  the  institution,  operat- 
ing it  as  an  independent  school  for  the  past 
sixteen  years  It  can  thus  be  said  that  The 
Railway  Educational  Bureau  was  started  by  the 
vision  of  a  railroad  executive  who,  looking  into 
the  future,  foresaw  the  necessity  for  the  crea- 
tion of  an  institution  to  which  railroad  men 
could  turn  in  their  quest  for  knowledge  of  a 
technical  nature. 

The  Railway  Educational  Bureau  is  exclusive- 
ly a  railroad  institution,  specializing  on  railroad 
training  in  the  several  departments  of  a  rail- 
road, and  engaging  in  no  other  training.  Its 
entire  staff  is  made  up  of  practical  railroad 
men  who  have  devoted  their  lives  to  the  work. 
Being  men  of  practical  experience  in  addition 
to  their  knowledge  of  the  theory,  they  are  pecu- 
liarly fitted  to  impart  the  necessary  technical 
training  to  railroad  men. 

The  Railway  Educational  Bureau  sends  the 
lesson  papers  to  each  apprentice  by  United 
States  mail  and  the  apprentices  in  turn  study 
the  lesson  and  submit  written  examinations 
back  to  the  bureau  by  mail.  The  bureau  cor- 
rects each  examination,  grades  it  and  returns 
it  to  the  apprentice.  A  grade  of  75  per  cent 
is  necessary  to  pass,  before  the  apprentice  is 
credited  with  the  lesson.  The  apprentice  is 
required  to  send  in  two  lessons  each  month. 
There  are  approximately  1,000  apprentices,  so 
that  the  bureau  handles  2,000  lessons  each 
month  from  the  apprentices  on  the  Baltimore 
and  Ohio. 

The  lessons  are  studied  at  home  by  the  ap- 
prentices after  regular  working  hours,  there 
being  no  interruption  to  the  apprentice's  work 
in  the  shop. 

There  are  three  travelling  apprentice  in- 
structors on  the  Baltimore  and  Ohio  who  de- 
vote their  full  time  to  visiting  each  station 
on  the  railroad  where  apprentices  are  em- 
ployees. Each  apprentice  point  is  visited  at 
least  once  a  month.  Instructors  offer  help  and 
encouragement  to  all  apprentices  and  do  every- 
thing possible  to  add  interest  to  the  course. 
Help  is  offered  to  those  who  need  it  and  special 
attention  is  given  to  any  apprentice  who  is 
delinquent. 

By  and  through  this  method  is  maintained 
the  personal  contact  which  is  lacking  in  the 
ordinary  correspondence  school  work,  and  which 
is  proving  very  helpful  on  the  Baltimore  and 
Ohio.  It  has  resulted  in  the  period  of  nine 
months  during  which  the  training  has  been  in 
effect,  in  having  approximately  75  per  cent  of 
the  apprentices  ahead  or  on  their  schedule  of 
two  lessons  per  month.  This,  together  with  the 
fact  that  less  than  5  per  cent  of  the  appren- 
tices have  been  eliminated  due  to  their  being 
three  months  delinquent,  means  that  education- 
al history  is  being  established  on  the  Baltimore 
anl  Ohio. 
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TRADES  AND  LABOUR  CONGRESS  OF  CANADA 

Synopsis  of  the  Proceedings  of  the  43rd  Annual  Convention 


rTAHE  43rd  annual  convention  of  the  Trades 
-*•  and  Labour  Congress  of  Canada  was  held 
in  Edmonton,  Alberta,  from  August  22-26, 
the  sessions  being  held  in  the  Memorial  Hall, 
a  building  erected  by  the  municipality  for  the 
war  veterans,  and  administered  by  the  local 
branch  of  the  Canadian  Legion  of  the  British 
Empire  Service  League.  The  opening  pro- 
ceedings were  presided  over  by  Aid.  A.  Far- 
mil  o,  president  of  the  Edmonton  Trades  and 
Labour  Council,  who  welcomed  the  delegates 
on  behalf  of  the  organized  workers  of  the  city, 
his  address  outlining  the  principles  of  the 
labour  movement  and  the  progress  which  had 
been  made  in  securing  the  passage  of  legis- 
lation in  the  interests  of  the  wnge-earners. 
The  civic  welcome  was  tendered  by  Mayor 
A.  U.  G.  Bury,  and  that  for  the  province  of 
Aiberta  by  Acting  Premier  Hon.  Geo.  Hoad- 
ley.  Mr.  Tom  Moore,  president  of  the  Con- 
gress, replied  to  the  various  addresses,  and 
in  turn,  on  behalf  of  the  executive  council, 
welcomed  the  delegates  assembled,  and  also 
thanked  the  local  committee  for  the  complete 
arrangements  made  for  the  holding  of  the  con- 
vention. 

The  first  order  of  business  was  the  receiving 
of  the  report  of  the  Committee  on  Creden- 
tials, which  as  finally  adopted  seated  267 
delegates,  the  representation  being  divided  as 
follows:  International  organizations  which 
have  affiliated  the  whole  of  their  Canadian 
membership,  41  delegates;  provincial  feder- 
ation of  labour  (Alberta),  1  delegate;  trades 
and  labour  councils,  38  delegates;  two  system 
divisions  of  the  Order  of  Railroad  Telegra- 
phers, 7  delegates,  and  180  delegates  repre- 
senting local  unions.  Two  fraternal  delegates 
were  also  present,  representing  respectively 
the  British  Trades  Union  Congress  and  the 
American  Federation  of   Labour. 

Following  the  appointment  of  the  various 
committees,  an  associate  secretary,  a  messen- 
ger, a  sergeant-at-arms  and  a  translator  (the 
business  of  the  convention  being  conducted 
in  both  English  and  French),  the  report  of 
the  Committee  on  Rules  and  Order,  defining 
the  methods  to  be  followed  in  the  transaction 
of  the  work  of  the  convention,  was  adopted. 

Report   of   the    Executive    Council 

Immediately  following  the  organization  of 
the  convention  the  members  of  the  executive 
council  of  the  Congress  presented  a  report  of 
the  many  matters  with  which  they  had  dealt 
during    the   year,    the    opening    paragraph    of 


which  referred  to  the  close  co-operation  of 
the  membership  of  the  Congress  and  the 
securing  of  the  enactment  of  several  measures 
long  sought  by  organized  labour.  Other 
statements  in  the  introductory  remarks  were 
as  follows: — 

Organizing  work  has  been  carried  steadily- 
forward  during  the  year,  most  affiliated  inter- 
national unions  maintaining  Canadian  repre- 
sentatives constantly  in  the  field,  whose  efforts 
have  been  supplemented  by  the  special  organ- 
izing campaigns  carried  on  in  many  centres  by 
the  Trades  and  Labour  Councils  and  local 
unions.  These  activities  have  made  possible  the 
securing  of  numerous  upward  revisions  of  wages 
and  betterments  in  working  conditions,  espe- 
cially for  those  workers  employed  in  the  better 
organized  trades  and  callings,  and  also  brought 
about  a  more  general  recognition  by  employers 
of  the   policy  of  collective  bargaining. 

Though  industrial  activities  have  continued 
to  expand,  providing  employment  for  larger 
numbers  of  workers  than  for  the  past  several 
years,  there  has  been  a  constant  surplus  of 
available  labour,  attributable  largely  to  the 
unwarranted  influx  of  immigrants  to  the  indus- 
trial centres  throughout  the  Dominion,  and  the 
fact  that  these  beneficial  changes  have  been 
obtained,  notwithstanding  this  continued  pre- 
valence of  unemployment,  is  a  notable  tribute 
to  the  effectiveness  of  proper  trade  union  organ- 
ization. 

By  the  formation,  during  the  early  part  of 
this  year,  of  the  "All  Canadian  Congress  of 
Labour"  a  number  of  those  organizations  which 
have  sought  to  disrupt  and  divide  our  move- 
ment' during  the  past  several  years  have  now 
combined  their  efforts  with  the  same  objects 
in  view.  Your  Executive  has  countered  their 
activities  by  making  known  at  every  oppor- 
tunity their  true  purposes,  exposing  the  fallacy 
of  their  arguments  and  the  futility  of  their 
policies.  It  is  pleasing,  therefore,  to  report 
that,  warned  by  past  experiences,  our  member- 
ship has  refused  to  give  any  aid  or  support  to 
this  new  dual  organization  and  that  the  vitality 
and  solidarity  of  our  movement  remains  un- 
impaired. 

The  report  of  the  executive  council  con- 
sisted of  53  pages  and  was  classified  under 
various  headings,  the  first  of  which  referred 
to  the  legislative  program  which  had  been 
presented  to  the  Dominion  Government  on 
December  16,  1926,  and  which  included  re- 
quests for  legislation  covering  (1)  Registra- 
tion of  union  labels,  (2)  Old  age  pensions, 
(3)  Senate  reform,  (4)  Picketing  and  injunc- 
tions, (5)  Electoral  reform  and  Election  Act 
amendments,  (6)  Immigration  and  emigra- 
tion. The  report  also  outlined  certain  matters 
which  had  been  taken  up  with  some  of  the 
departments  of  the  Federal  Government,  and 
which  among  others  included  (1)  Amend- 
ments to  the  fair  wage  regulations,  (2) 
Amendment  to  the  Industrial  Disputes  Inves- 
tigation   Act,    (3)    Amendment    to    the    Civil 
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Service  Act  and  the  establishment  of  civil 
service  councils,  as  well  as  an  upward  revision 
of  letter  carriers'  salaries,  (4)  Amendments 
to  the  Shipping  Act  and  the  equalization  o* 
salaries  throughout  Canada  of  marine  engi- 
neers employed  by  the  Government,  (5)  that 
Federal  office  cleaners  be  paid  on  an  annual 
salary  basis  as  permanent  employees  and  be 
given  the  same  privileges  as  the  latter,  (6) 
that  legislation  be  passed  providing  that  rail- 
way employees  be  paid  every  two  weeks. 

Under  section  2,  headed  "Legislation,"  re- 
port was  made  of  the  passage  of  union  label 
legislation  and  the  Old  Age  Pension  Act,  as 
well  as  some  other  matters  in  which  trade 
unionists  have  shown  particular  interest,  and 
which  included  the  provision  which  the  Min- 
ister of  Labour  had  incorporated  in  the  fair 
wage  regulations  covering  the  wages  of  pulp- 
wood  workers. 

Under  Section  3  the  executive  reported  that 
in  accordance  with  custom  the  provincial 
executive  committees  and  federations  of 
labour  had  submitted  reports.  These  included 
reports  from  Nova  Scotia,  New  Brunswick, 
Quebec,  Ontario,  Manitoba,  Saskatchewan, 
Alberta  and  British  Columbia,  from  which  the 
executive  compiled  the  following  summary  on 
the  matters  which  had  been  dealt  with  by 
these  adjuncts  of  the  Congress  during  the 
past  year: — 

Eight-hour  Day. — Requests  for  legislation  to 
give  effect  to  the  Washington  Convention  on 
the  Eight-hour  Day  were  reiterated  in  New 
Brunswick,  Quebec,  Ontario,  Manitoba,  Saskat- 
chewan and  Alberta  whilst  British  Columbia 
pressed  for  the  extension  and  enforcement  of 
the  existing  Eight-hour  Day  Law  to  all  indus- 
tries. In  Alberta  the  Government  Eight-hour 
Day  Commission  held  a  number  of  sittings 
during  the  early  part  of  the  year  and  sub- 
mitted its  findings  to  the  Legislature,  the  La- 
bour Member  issuing  a  Minority  Report  favour- 
ing the  enactment  of  this  Legislation.  No  ac- 
tion was  taken  by  the  Legislature  on  this  re- 
port. 

Old  Age  Pensions. — Enactment  of  legislation 
to  give  effect  to  the  Federal  Old  Age  Pensions 
Act  was  asked  for  in  Nova  Scotia,  New  Bruns- 
wick, Ontario,  Manitoba,  Saskatchewan,  Alberta 
and  British  Columbia. 

The  British  Columbia  Legislature  passed  an 
Act  which  enables  the  Provincial  Government 
to  enter  into  agreement  with  the  Federal  Gov- 
ernment for  the  payment  of  old  age  pensions 
and  the  necessary  regulations  are  now  being 
prepared  to  give  effect  to  this  legislation  in 
British  Columbia. 

The  Manitoba  Legislature  passed  a  resolution 
expressing  satisfaction  with  the  Federal  Act, 
reaffirming  their  belief  in  the  principle  of  old 
age  pensions,  and  authorizing  their  represent- 
atives to  participate  in  any  conference  between 
the  representatives  of  the  Government  of  Can- 
ada and  the  Provinces,  held  for  the  purpose 
of  considering  necessary  supplementary  legis- 
lation. 


Workmen's  Compensation. — Increase  in  the 
weekly  compensation  to  66§  per  cent  of  the 
amount  of  wages  was  asked  for  in  Nova  Scotia, 
New  Brunswick  and  British  Columbia.  Pay- 
ment of  medical  aid  was  requested  in  Nova 
Scotia,  New  Brunswick  and  Alberta.  Varied 
increases  in  benefits  to  widows,  children  and 
other  beneficiaries  were  urged  in  Nova  Scotia, 
New  Brunswick  and  Alberta.  Nova  Scotia  re- 
quested compensation  for  frost  bite  and  Alberta 
that  strains,  ruptures,  and  rheumatism,  caused 
by  conditions  of  employment,  be  added  to  the 
list  of  industrial  diseases.  Measures  to  facilitate 
the  rehabilitation  of  injured'  workers  were 
stressed  in  New  Brunswick.  Review  of  Board's 
decisions  by  an  independent  medical  board  in 
British  Columbia  and  by  the  Lieutenant-Gov- 
ernor-in-Council  in  Alberta  were  requested.  Re- 
organization of  the  Board  was  asked  for  in 
Alberta.  In  Quebec  requests  for  a  Compensa- 
tion Act  administered  by  a  Provincial  Board 
were   reiterated. 

Nova  Scotia  amended  the  Act  to  provide  that 
payment  to  widows  will  not  cease  because  of 
temporary  removal  from  the  province  and  also 
authorizing  expenditure  of  twenty  thousand  dol- 
lars ($20,000)  annually  towards  rehabilitating  in- 
jured workers  and  for  purchasing  artificial 
limbs,  etc.,  when  necessary.  Quebec  postponed 
the  coming  into  effect  of  the  new  Act  of  1926 
from  April  1,  1927,  to  April  1,  1928,  and  an- 
nouncement has  since  been  made  that  further 
inquiry  regarding  the  setting  up  of  a  Provin- 
cial Workmen's  Compensation  Board  will  be 
made  in  the  interim.  Ontario  added  caisson 
disease  to  the  list  of  industrial  diseases  and 
consolidated  Section  6  of  the  Act  of  1915  as 
amended  in  1917  and  1925,  making  clearer  the 
rights  of  workers  to  receive  compensation  under 
the  Act  whilst  temporarily  employed  outside 
the  Province.  Alberta  passed  amendments 
raising  the  age  of  dependent  children  to 
eighteen  years  and  also  raised  the  maximum 
annual  payment  to  $1,250  per  year.  In  Alberta 
and  British  Columbia  committees  were  ap- 
pointed to  make  full  inquiry  into  the  admin- 
istration of  the  Act  and  to  report  to  the  next 
session   of    their   respective   legislatures. 

Minimum  Wage  Act. — Nova  Scotia  requested 
appointment  of  a  Board  to  administer  the 
Minimum  Wage  Law  for  women  which  is  al- 
ready on  the  Statute  Books.  New  Brunswick 
requested  a  Minimum  Wage  Act  for  women 
and  children.  Quebec  asked  that  female  em- 
ployees in  stores  be  included  under  the  Act 
and  that  the  Board  be  empowered  to  deal  with 
hours  of  labour.  Ontario  asked  for  extension 
of  Act  to  cover  female  help  in  hotels  outside 
Toronto.  Ontario,  Manitoba  and  British 
Columbia  requested  extension  of  the  Act  to 
cover  boys  under  eighteen  and  for  stricter 
enforcement  of  provisions  of  the  Act.  Saskat- 
chewan asked  extension  of  the  Act  to  cover 
all  male  employees  and  also  that  beauty  par- 
lour employees  be  placed  under  the  Act.  Al- 
berta requested  abolition  of  the  population  limit 
and  province-wide  application  of  the  law.  Brit- 
ish Columbia  asked  for  changes  which  would 
prevent  violation  of  the  provisions  of  the  Act 
by  trade  schools  and  the  posting  in  con- 
spicuous places  of  orders  of  the  Board. 

Quebec  issued  its  first  order  under  the  Min- 
imum Wage  Act  covering  female  employees 
in  laundries,  dye-works,  etc.  In  Saskatchewan 
barber  shops  and  beauty  parlours  were  brought 
under  the  control  of  the  Minimum  Wage  Regu- 
lations. In  British  Columbia  the  Act  was 
amended    to    provide    that    statements    of    em- 
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ployers  as  to  wages,  etc.,  must  be  made  under 
oath,  and  that  orders  of  the  Board  must  be 
kept  posted  free  from  mutilation  or  defacement. 
The  Board  was  also  empowered  to  replace  any 
order  which  has  been  in  existence  for  one  year 
without  the  necessity  of  holding  a  new  confer- 
ence. The  Board  was  given  power  to  enforce 
payment  to  employees  of  any  difference  be- 
tween wages  paid  and  the  minimum  wage  rates. 

Fire  Fighters'  Legislation. — Nova  Scotia  and 
Saskatchewan  requested  legislation  establishing 
the  two  platoon  system.  Ontario  asked  for 
the  consolidation  of  the  Hours  of  Work  (Fire 
Fighters)  Act  of  1920  and  the  Two  Platoon 
Act  of  1921.  Ontario  and  British  Columbia 
urged  legislation  which  would  give  right  of 
way  to  fire  apparatus  when  making  calls. 

Nova  Scotia  passed  a  Two  Platoon  Act  ap- 
plying to  all  cities  of  30,000  or  over  on  condi- 
tion that  a  resolution  approving  of  the  Act  is 
passed  by  the  City  Council.  Ontario  passed  an 
Act  consolidating  the  Two  Platoon  and  the 
Fire  Fighters'  Hours  of  Labour  Acts.  Saskat- 
chewan passed  a  Two  Platoon  Act  to  come 
into  effect  after  January  1,  1928,  and  to  apply 
to  every  city  of  10,000  or  over  unless  a  majority 
of  the  ratepayers  have  voted  against  its  adop- 
tion before  then.  Deduction  from  pay  by  reason 
of  adopting  the  Two  Platoon  System  by  muni- 
cipalities is  prohibited  in  both  Nova  Scotia  and 
Saskatchewan,  the  latter  province  providing  a 
penalty  of  from  $10  to  $100  for  infringement 
of  the  law. 

Mothers'  Pensions. — New  Brunswick  and  Que- 
bec urged  enactment  of  Mothers'  Allowance 
legislation.  Amendments  to  existing  legislation 
were  requested  in  Ontario  and  Manitoba  to 
extend  the  provisions  of  the  Act  to  mothers 
with  one  child,  or  mothers  who  had  been  de- 
serted for  stated  periods,  or  whose  husbands 
were  confined  to  public  institutions  or  who  were 
physically  unable  to  support  the  family.  More 
sympathetic  administration  of  the  Act  was  also 
urged  in  those  two  provinces.  Alberta  asked 
for  extension  of  the  Act  to  mothers  and  de- 
pendent women  over  fifty  years  of  age,  and 
British  Columbia  for  its  extension  to  widows 
with  or  without  children  who  are  without  ade- 
quate means  of  support,  and  for  more  liberal 
provisions  to  various  other  classes  of  women 
coming  under  the  Act. 

Saskatchewan  amended  the  Act  extending  its 
provisions  to  the  wife  whose  husband  is  con- 
fined to  a  tubercular  institution  and  requiring 
that  the  husband  of  a  beneficiary  must  have 
been  a  resident  of  the  province  at  the  time  of 
death   or   disablement. 

Factories  Act. — New  Brunswick  asked  that 
the  Act  be  redrafted  along  the  lines  of  the 
Ontario  Act.  Ontario  urged  amendment  pro- 
viding for  a  forty-four  hour  week  with  max- 
imum of  fifty-four  and  a  half  hours,  including 
overtime  for  female  employees,  and  other 
amendments  establishing  more  uniformity  with 
the  Minimum  Wage  law  respecting  hours  of 
labour,  ages  of  employees,  etc.,  and  the  exten- 
sion of  provisions  to  include  certain  lines  of 
industries  not  covered  by  the  Act. 

Alberta  asked  for  extension  of  the  Act  to  in- 
clude all  factories;  erection  of  fire  escapes  on 
all  buildings  of  more  than  one  storey;  inclusion 
of  drilling  operations;  adequate  protection  of 
workers  employed  where  injurious  and  ex- 
plosive gases  are  evaporated,  and  establishment 
of  the  eight-hour  day.  British  Columbia  re- 
quested regulations  governing  employment  of 
children  and  women  during  the  fruit  packing 
and  fish  run  seasons  in  these  industries. 


In  Manitoba  the  Act  was  amended  providing 
that  regulations  may  be  made  by  the  Governor- 
in-Council  covering  manufactures  and  trades 
such  as  cleaning  and  pressing  establishments  in 
which  gasoline  or  other  inflammable  materials 
are  carried.  These  regulations  may  include  the 
taking  out  of  annual  licenses.  In  Saskatche- 
wan amendments  were  enacted  providing  for 
the  use  of  mechanical  devices  for  purpose  of 
removing  gases,  etc.,  from  atmosphere  of  work 
rooms.  Alberta  amended  the  Act  to  bring  oil 
and  gas  drilling  under  its  provisions.  This 
only  becomes  effective  upon  proclamation  of  the 
Governor-in-Council.  Amendments  to  the  Brit- 
ish Columbia  Act  provide  that  no  child  under 
fifteen  years  may  be  employed  in  any  factory, 
except  on  written  permit  and  then  not  for 
a  period  exceeding  six  hours  per  day.  Overtime 
by  women  and  girls  in  fish  canning  and  fruit 
curing  industries  is  made  conditional  upon 
written  consent  of  the  workers  involved,  or 
their  parents. 

Fair  Wage  Regulations. — Quebec  asked  that 
fair  wage  schedule  be  included  in  government 
contracts  and  undertakings  subsidized  by  the 
Government.  Ontario  requested  strengthening 
and  enforcement  of  regulations,  while  Alberta 
urged  the  adoption  of  a  fair  wage  clause  to  be 
inserted  in  all  Government  contracts. 

No  action  was  taken  by  the  several  provinces 
on  this  matter. 

Unemployment  and  Unemployment  Insur- 
ance—-Ontario  and  Alberta  requested  the  un- 
dertaking of  public  works  as  a  measure  of  relief 
and  the  enactment  of  unemployment  insurance 
legislation.  Alberta  asked  that  relief  work  be 
paid  for  at  trade  union  rates. 

The  Manitoba  Government  appointed  a  com- 
mission to  inquire  into  the  causes  of  and 
remedies  for  seasonal  unemployment. 

Injunctions  in  Labour  Disputes. — Ontario, 
Saskatchewan  and  Alberta  requested  legislation 
preventing  the  granting  of  injunctions  and  to 
legalize  peaceful  picketing  during  industrial  dis- 
putes. 

None  of  the  provinces  took  action  with  re- 
spect   to    this    important    matter. 

The  numerous  other  requests  brought  to  the 
attention  of  the  provincial  authorities  dealt 
with  various  phases  of  such  important  matters 
as  Ratification  of  Conventions  and  Recom- 
mendations of  the  International  Labour  Or- 
ganization; Abolition  of  Trade  Schools;  Aboli- 
tion of  Military  Training  in  Schools;  Public 
Health  and  Industrial  Hygiene;  Education; 
Discontinuance  by  the  Ontario  Government  of 
grants  of  prison  made  clay-products,  in  lieu  of 
money,  to  public  institutions;  General  safety 
measures;  Immigration  and  Colonization; 
Election  Act  Amendments;  Juvenile  employ- 
ment; Abolition  of  private  detective  and  em- 
ployment agencies;  Public  ownership  of  public 
utilities  and  labour  representation  on  public 
boards  and  commissions;  Freedom  of  Associa- 
tion, Education,  etc.,  etc. 

Favourable  legislation  enacted  and  not  re- 
ferred to  in  the  foregoing  summary  included: 
Amendments  to  the  Mines  Act  in  Nova  Scotia, 
New  Brunswick,  Quebec,  Manitoba  and  Alberta; 
Amendments  to  the  Mechanics  Lien  Act  in  Nova 
Scotia,  New  Brunswick  and  British  Columbia; 
Motor  Vehicles  Act  in  Nova  Scotia;  Liquor 
Control  Act  in  Ontario  and  New  Brunswick; 
Election  Act  in  New  Brunswick  and  Quebec; 
Steam  Boiler  Act  in  Saskatchewan  and  Alberta; 
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Amendments  to  the  Masters  and  Servants  Acts 
in  Manitoba  and  Saskatchewan;  Child  Wel- 
fare Act  in  Manitoba  and  Saskatchewan;  Tech- 
nical Education  Act  in  New  Brunswick  and  the 
Public  School  Act  in  British  Columbia  provid- 
ing for  combining  school  districts  and  the  estab- 
lishment of  technical  schools  therein;  Station- 
ary Engineers  Act  in  Ontario;  Consolidation  of 
the  Employment  Agencies  Act;  Children's  Pro- 
tection Act  and  the  Public  Health  Act  in  On- 
tario; Amendments  to  the  Superannuation  Acts 
of  Ontario,  Saskatchewan  and  British  Columbia; 
Amendments  to  the  Town  Act  of  Saskatchewan 
dealing  with  closing  of  shops  on  half  holidays 
and  an  amendment  to  the  Towns  and  Villages 
Act  in  Alberta  gives  right  to  vote  to  tenants  in 
certain  municipalities  in  municipal  elections. 

In  Manitoba  a  Bill  providing  for  a  periodic 
rest  day  was  introduced  but  failed  to  pass; 
the  matter,  however,  was  referred  to  the  Bureau 
of  Labour  with  instructions  to  make  a  thorough 
investigation  and  present  recommendations  be- 
fore the  next  session  of  the  Legislature.  A 
Bill  providing  for  the  settlement  of  industrial 
disputes  and  to  amend  the  Minimum  Wage 
Act   also   failed   to   pass. 

In  Alberta  a  resolution  aiming  to  abolish 
cadet  training  in  the  province  was  adopted  by 
a  committee  of  the  House,  but  debate  on  the 
matter  was  adjourned  before  a  vote  was  taken 
in  the  Legislature.  Collective  bargaining  on 
railways  and  hours  of  labour  for  government 
employees  were  also  subjects  of  resolution  in 
Alberta,  being  withdrawn,  however,  on  assur- 
ance being  given  by  the  Government  that  the 
matters  referred  to  would  be  remedied. 

A  Committee  of  the  British  Columbia  Legis- 
lature was  appointed  to  investigate  the  ad- 
ministration of  the  Workmen's  Compensation 
and  Mother's  Allowance  Acts  and  report  to  the 
next  session  of   the  House. 

Section  4  of  the  report  stated  that  the 
congress  is  affiliated  with  the  International 
Federation  of  Trade  Unions,  the  Women's 
Trade  Union  League  of  America,  the  Ameri- 
can Association  for  Labour  Legislation,  the 
American  Association  of  Political  and  Social 
Science,  the  Canadian  Council  on  Child  Wel- 
fare and  the  League  of  Nations  Society  of 
Canada.  It  was  also  reported  that  the  con- 
gress through  its  representatives  had  co-oper- 
ated in  the  work  of  the  International  Labour 
Organization;  Research  Council  of  Canada; 
Dominion  Council  of  Health;  Dominion  Fire 
Prevention  Association;  National  Safety 
League,  and  the  Ontario  and  Quebec  Sections 
of  the  League ;  the  Employment  Service  Coun- 
cil of  Canada;  the  Frontier  College;  the  Na- 
tional Council  of  Education;  the  Canadian 
Social  Hygiene  Council,  and  the  Canadian  En- 
gineering Standards  Association.  Synopses  of 
the  Proceedings  of  the  meetings  of  some  of 
these  societies  were  embodied  in  the  report. 

Section  5 — "International" — contained  refer- 
ence to  the  manner  in  which  the  American 
Federation  of  Labour  had  co-operated  with 
the  executive  in  regard  to  organization  work  in 
the  Dominion.  It  was  stated  that  the  congress 
had  a  fraternal  delegate  at  the  convention  of 


the  French  Federation  of  Labour  in  Paris  in 
the  person  of  Mr.  Geo.  Brunet,  fraternal  dele- 
gate to  the  British  Trades  Union  Congress, 
who'  also  was  the  representative  of  the  Con- 
gress at  the  convention  in  Paris  of  the  Inter- 
national Federation  of  Trade  Unions.  Report 
was  given  of  the  annual  conference  of  the  In- 
ternational Labour  Organization,  at  which  the 
delegate  for  the  work  people  was  Mr.  P.  M. 
Draper,  secretary  of  the  Congress,  Mr.  J.  T. 
Foster,  vice-president  of  the  congress,  being 
adviser. 

Section  6,  under  the  caption  "Workmen's 
Compensation,"  gave  a  brief  review  of  the  ef- 
forts to  secure  adequate  workmen's  compen- 
sation, and  reported  on  a  conference  of  labour 
representatives  which  had  been  held  with  a 
view  to  framing  desired  amendments  to  the 
Ontario  Workmen's  Compensation  Act.  This 
conference  prepared  a  report  of  20  pages  on 
the  subject  in  which  21  recommendations  seek- 
ing changes  in  the  act  were  submitted.  This 
report  the  executive  council  recommended, 
along  with  such  other  evidence  as  is  available 
from  investigations  in  other  provinces,  be  re- 
ferred to  a  special  committee  for  consideration 
"in  order  that  the  greatest  possible  degree  of 
uniformity  throughout  the  Dominion  may  be 
assured  in  the  changes  recommended  as  neces- 
sary to  be  made  in  the  respective  provincial 
acts." 

Section  7 — '"Union  Labels" — outlined  the  ef- 
forts made  to  secure  protection  for  union  labels 
and  again  referred  to  the  passage  of  the  de- 
sired legislation. 

Section  8 — "Technical  Education" — called 
attention  to  the  approaching  expiry  of  the 
Federal  grant  towards  technical  education  and 
recommended  the  executive  council  and  pro- 
vincial executive  committees  to  press  for  a 
continuance  of  support  and  development  of 
technical  education  in  the  Dominion. 

Section  9 — "Police  Unions" — referred  to  the 
situation  existing  in  Montreal  as  a  result  of  a 
decision  of  the  Supreme  Court  upholding  the 
city  in  its  opposition  to  the  police  maintaining 
a  union.  The  executive  stated  that  the  Mon- 
treal Police  Union  is  entitled  to  the  greatest 
commendation  for  its  defence  of  the  right  of 
association,  and  endorsed  the  issuing  of  a  pro- 
posed appeal  for  financial  assistance  to  aid  in 
taking  the  case  to  the  Privy  Council.  (The 
Privy  Council  subsequent  to  the  writing  of  the 
report  of  the  executive  council  refused  to  grant 
the  union  the  right  of  appeal.) 

Section  10 — "Apprenticeship" — advised  of 
the  formation  of  the  Ontario  Apprenticeship 
Council  of  the  Building  Trades  and  gave  an 
outline  of  the  system  which  those  interested 
had  adopted  for  the  training  of  apprentices  in 
the  building  industry. 
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Section  11 — "Canadian  Congress  Journal" — 
pointed  out  that  the  publication  was  now  self- 
sustaining;  that  a  new  policy  of  accepting  bulk 
subscriptions  from  local  unions  and  trades  and 
labour  councils  at  a  reduced  rate  had  been 
introduced,  and  labour  bodies  were  urged  to 
take  advantage   of  this  offer. 

Section  12 — "Migration" — stated  that  the  ef- 
forts to  secure  certain  alterations  in  the  Immi- 
gration Act  had  not  been  successful.  The  mat- 
ter of  prohibition  of  contract  labour  had  re- 
ceived the  endorsation  of  the  Employment 
Service  Council  and  the  Minister  of  Labour 
had  demonstrated  his  desire  of  finding  some 
means  of  giving  effect  to  the  same.  The  re- 
commendations respecting  medical  examin- 
ation of  immigrants  at  port  of  embarkation  re- 
ceived the  endorsation  of  the  advisory  council 
to  the  Department  of  Health  and  arrangements 
were  being  made  to  put  this  into  effect.  It 
was  stated  that  the  agreement  entered  into 
earlier  in  the  year  between  the  railway  com- 
panies and  the  Government  giving  the  first- 
named  a  free  hand  to  recruit  and  import  farm 
labour  from  Central  European  countries  had 
led  to  an  influx  of  these  immigrants  to  such 
an  extent  that  complaint  had  been  made  not 
only  by  organized  labour  but  by  municipal 
councils  and  provincial  governments.  Conse- 
quently the  Government  had  issued  orders  for 
the  suspension  of  admission  of  this  class  of 
immigrant  for  the  time  being.  It  was  further 
stated  that  this  action  will  not  solve  the  pro- 
blem as  to  what  can  be  done  with  these  and 
other  unemployed  people,  "and  the  Govern- 
ment should  be  impressed  with  its  responsi- 
bility of  assisting  the  provincial  and  municipal 
authorities  in  providing  for  their  maintenance." 
Reference  was  made  to  the  action  of  the 
United  States  Government  in  giving  a  stricter 
interpretation  to  the  immigration  laws,  where- 
by all  except  native  born  Canadians  or  those 
who  could  qualify  under  the  quota  regulations 
of  the  country  of  their  birth,  would  be  debar- 
red from  continuing  the  practice  of  crossing 
daily  into  the  United  States  to  follow  their 
occupations.  Every  effort  was  made  by  the 
executive  to  secure  modification  of  the  order 
and  for  equal  recognition  by  the  United  States 
authorities  of  all  bona  fide  Canadian  citizens 
irrespective  of  their  place  of  birth.  Some 
modifications  of  the  original  order  had  been 
secured,  the  time  of  the  order  becoming  fully 
effective  having  been  extended  to  December  1, 
1927,  and  in  addition  the  quota  numbers  have 
been  increased  which  permits  compliance  with 
the  law  by  a  greater  number  of  non-native 
born  Canadian  citizens.  The  executive  stated 
that  the  right  of  the  United  States  Govern- 
ment to  impose  such  regulations  was  fully  con- 
ceded, but  nevertheless  this  should  be  exer- 
cised with  due  recognition  to  long  established 
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practice  and  of  the  friendly  international  rela- 
tions existing  with  Canada.  It  was  also  stated 
that  the  right  respecting  the  entry  of  workers 
into  Canada  undoubtedly  rests  with  the  Cana- 
dian Government,  and  the  executive  did  not 
know  of  any  reason  why  similar  restrictions 
should  not  be  applied  to  workers  entering 
Canada  from  the  United  States. 

Section  13 — '"Canadian  Coal" — stated  that 
coal  mining  in  Canada  still  remains  largely 
a  seasonal  occupation  with  the  result  that 
large  numbers  of  miners  annually  suffer  from 
unemployment.  To  overcome  this  condition 
representations  have  been  made  to  the  Feder- 
al Government  to  adopt  a  policy  which  would 
encourage  greater  use  of  Canadian  mined 
coal.  The  Congress  has  declared  in  the  past 
in  favour  of  nationalizing  the  coal  industry, 
so  that  production  of  coal  might  be  carried 
on  in  the  interests  of  the  community  instead 
of  for  private  profit.  It  was  pointed  out  that 
the  Dominion  Government  had  continued  to 
pay  bonuses  on  transportation  of  coal  from 
the  eastern  coal  fields  to  Quebec  and  Ontario 
points  and  also  provided  for  assistance  to 
coking  plants.  These  measures,  the  execu- 
tive stated,  while  commendable  had  not  re- 
duced the  volume  of  unemployment,  especial- 
ly in  the  Western  coal  fields,  and  it  was  again 
declared  that  the  problem  is  one  of  national 
importance  demanding  the  closest  co-opera- 
tion between  the  Federal  and  Provincial  Gov- 
ernments with  a  view  to  ensuring  a  larger 
distribution  of  Canadian  coal  at  reasonable 
prices  and  more  regular  employment  for  the 
workers  in  the  industry. 

Section  14 — "Old  Age  Pensions  " — reported 
the  passage  by  parliament  of  the  Old  Age 
Pensions  Bill,  and  recommended  that  each  of 
the  provincial  executive  committees  urge  the 
immediate  enactment  of  legislation  so  as  to 
enable  the  statute  to  be  applied  within  their 
respective  provinces. 

Section  15  dealt  with  a  number  of  miscel- 
laneous matters  which  had  engaged  the  at- 
tention of  the  executive  council,  as  well  as 
reporting  on  some  incidents  of  interest  to 
the  organized  workers,  and  included  the  fol- 
lowing subjects:  (1)  the  contributions  of  the 
affiliated  bodies  forwarded  by  the  Congress 
to  aid  the  British  Miners  amounted  to 
$3,123.26;  (2)  satisfactory  wage  adjustments 
were  secured  for  members  of  the  National  As- 
sociation of  Marine  Engineers  employed  by 
the  Department  of  Marine,  and  the  Govern- 
ment also  complied  with  the  request  of  the 
Congress  that  subsidies  be  discontinued  to 
the  Royal  Mail  iSteam  Packet  Company  for 
the  West  Indies  service  and  the  transference 
of  this  service  to  the  Canadian  Government 
Merchant   Marine;    (3)    the   reinstatement   of 
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employees  by  a  certain  paper  company  which 
agreed  to  discontinue  any  discrimination 
against  any  worker  because  of  his  member- 
ship in  the  union;  (4)  support  to  the  letter 
carriers  in  their  efforts  to  secure  improve- 
ments in  their  conditions  of  employment;  (5) 
the  conclusion  of  the  report  of  the  executive 
referred  to  the  harmony  existing  in  the  ranks 
of  the  affiliates,  and  pointed  out  that  this 
unity  was  evident  in  the  legislation  obtained 
during  the  year. 

Report©  were  also  submitted  by  the  frater- 
nal delegates  to  the  American  Federation  of 
Labour  and  the  British  Trades  Union  Con- 
gress, each  of  which  referred  to  the  more  im- 
portant matters  which  had  engaged  the  at- 
tention of  the  conventions  of  these  bodies. 

Report   of   Committee   on   Officers'   Reports 

The  report  of  the  Committee  on  Officers' 
Reports,  to  which  the  above  reports  with  the 
exception  of  the  sections  on  Workmen's  Com- 
pensation and  Union  Labels,  were  referred, 
directed  the  attention  of  the  delegates  to  the 
optimistic  tone  of  the  preamble  to  the  report 
of  the  executive  council,  and  noted  with  satis- 
faction the  spirit  of  unity  and  co-operation 
manifested,  expressing  the  hope  that  this 
spirit  would  continue  to  permeate  the  inter- 
national trade  union  movement  in  Canada. 
Referring  to  the  formation  of  the  All-Cana- 
dian Congress  of  Labour  the  committee  did 
not  regret  "the  concentration  of  the  so-called 
national  unions  in  one  organization,"  but  on 
the  contrary  expressed  the  opinion  that  it  is 
desirable  "  that  those  who  would  disrupt  our 
movement  should  be  on  the  outside  and  in 
the  open."  The  Committee  further  stated 
that  the  records  indicate  a  tendency  towards 
international  unionism  in  Canada,  and  de 
clared  that  during  the  past  year  considerable 
numbers  of  workers  had  returned  to  inter- 
national trade  unions.  The  Committee 
noted  with  satisfaction  the  passage  of 
legislation  protecting  union  labels  and  the 
Old  Age  Pensions  Act,  and  agreed  with  the 
executive  council  in  urging  the  various  ad- 
juncts of  the  congress  in  the  various  provinces 
to  secure  enabling  legislation.  The  Com- 
mittee approved  of  the  energy  displayed  by 
the  executive  council  in  its  efforts  to  secure 
desired  legislation  and  agreed  with  the  vari- 
ous  recommendations   contained   therein. 

The  Committee  recommended  a  careful 
study  of  the  legislative  reports  submitted  by 
the  Provincial  executive  committees  and  tin.' 
federations  of  labour,  which  contained  repre- 
sentations made  to  the  various  provincial 
legislatures  and  a  record  of  legislation  passed 
at  the  recent  sessions  of  these  bodies.  The 
report    of    the    committee,    several    items    of 


which  created  considerable  discussion,  was 
adopted,  as  was  also  a  recommendation  that 
the  delegates  study  reports  of  the  fraternal 
delegates. 

Report    of    Secretary-Treasurer 

Mr.  P.  M.  Draper,  the  secretary-treasurer, 
submitted  a  report  of  the  financial  transactions 
of  the  Congress  during  the  past  fiscal  year. 
The  balance  on  hand  September  1,  1926,  was 
$3,826.89;  the  total  receipts  during  the  fiscal 
year,  including  the  revenue  from  the  congress 
building  in  Ottawa,  was  $27,759.25;  total  ex- 
penditure was  $22,330.07,  leaving  a  balance 
of  $5,429.18. 

The  membership  on  which  per  capita  had 
been  paid  numbered  114,362,  an  increase  of 
11,325  over  the  membership  reported  in  1926. 
The  secretary  pointed  out  that  if  the  members 
out  of  employment  owing  to  strikes  and  other 
temporary  causes  were  counted  these  figures 
would  be  increased  by  at  least  an  additional 
15.000.  Seven  charters  had  been  issued  to 
federal  unions  and  the  Cloth,  Hat,  Cap  and 
Millinery  Workers'  International  Union  had 
affiliated  its  Canadian  membership,  making  57 
international  organizations  now  in  affiliation. 
The  report  was  referred  to  the  Audit  Commit- 
tee which  subsequently  recommended  its  adop- 
tion, a  course  approved  by  the  convention. 

Grants    to    Fraternal    Delegates 

The  Committee  on  Ways  and  Means  recom- 
mended that  $400  be  granted  to  the  fraternal 
delegate  to  the  American  Federation  of  Labour 
and  $S00  to  the  representative  to  the  British 
Trades  Union  Congress,  also  that  the  execu- 
tive council  be  authorized  to  pay  all  other 
incidental  expenses  in  connection  with  the  con- 
vention. These  recommendations  were  adopted 
without  discussion. 

Union    Labels 

References  to  the  union  label  in  the  report 
of  the  executive  council  were  referred  to  the 
Committee  on  Union  Labels,  which  in  report- 
ing stated:  "It  is  indeed  gratifying  to  note 
that  after  more  than  thirty  years  of  effort  on 
the  part  of  the  Trades  and  Labour  Congress 
of  Canada  and  the  union  label  trades  organi- 
zations amendments  to  the  Trade  Marks  and 
Designs  Act  have  now  been  enacted  which  per- 
mits the  legal  registration  of  union  labels,  shop 
cards  and  buttons.  In  this  connection  we  call 
your  special  attention  to  the  following  para- 
graph in  the  executive  council's  report.  "By 
the  enactment  of  this  law,  international  unions 
are  now  able  to  establish  ownership  of  their 
labels  and  are  in  a  position  to  protect  them 
from  fraudulent  use  and  counterfeit  and  thus 
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ensure  that  the  money  spent  in  securing  patron- 
age of  union  label  products  will  in  future  bene- 
fit only  employers  properly  entitled  to  use 
such  labels."  It  is  pleasing  to  also  record  that 
the  Canadian  law  in  this  respect  is  the  most 
advanced  legislation  of  its  nature  on  the  North 
American  continent.  As  the  report  well  points 
out  this  desirable  legislation  was  only  secured 
after  much  effort,  and  the  officers  of  the  Con- 
gress are  deserving  of  considerable  credit  for 
the  tactful  and  diplomatic  manner  in  which 
they  handled  the  problem.  Your  committee 
also  believes  that  the  thanks  of  the  convention 
should  be  extended  to  (a)  The  Union  Label 
Trades  Department  of  the  American  Feder- 
ation of  Labour  for  its  financial  assistance  and 
the  hearty  co-operation  of  its  officers;  (b) 
The  Hon.  Peter  Heenan,  Minister  of  Labour, 
who  sponsored  the  bill  in  the  House  of  Com- 
mons; (c)  Officials  of  the  Department  of  La- 
bour for  their  assistance  and  co-operation, 
especially  when  the  bill  was  before  the  Bank- 
ing and  Commerce  Committee  of  the  Senate; 
(d)  The  Hon.  G.  D.  Robertson  and  Hon.  J.  D. 
Taylor  for  their  activities  while  the  measure 
was  before  the  Upper  House;  and  (e)  Mr.  G. 
W.  Bell,  K.C.,  M.P,  who  first  introduced  the 
bill  in  Parliament  in  1926." 

The  committee  recommended,  in  view  of 
the  above  legislation,  which  gives  ample  pro- 
tection to  union  labels  and  fair  employers,  that 
label  campaigns  be  inaugurated  in  every 
locality  and  pushed  with  all  possible  vigor. 

The  committee  commended  the  Executive 
Council  for  creating  a  Canadian  Advisory 
Council  on  Union  Labels  and  believed  that 
same  should  be  continued. 

Pleasure  was  expressed  at  the  Canadian 
Congress  Journal  giving  considerable  public- 
ity to  union  labels  during  the  past  year  and 
it  was  recommended  that  this  policy  be  con- 
tinued. 

The  committee  reiterated  the  recommen- 
dation of  last  year  to  the  effect  that  the  in- 
coming executive  council  give  consideration  to 
securing  space  for  a  union  label  booth  at  the 
Canadian  National  Exhibition  in  Toronto. 

The  committee  noted  that  another  label 
trade,  the  Cloth  Hat  and  Cap.  Makers'  Inter- 
national Union  had  affiliated  its  entire  Cana- 
dian membership  to  the  Congress. 

The  committee  did  not  believe  it  necessary 
to  enumerate  the  various  union  labels,  shop 
cards  and  buttons,  but  would  point  out  that 
the  union  label,  shop  card  and  button  are  the 
only   guarantees   of   union    conditions. 

Attention  was  directed  to  the  innovation  of 
the  Vancouver  Trades  and  Labour  Council  in 
having  a  common  quarterly  button  for  its 
affiliated  membership.  The  committee  recom- 
mended that  this  system  be  drawn  to  the  at- 
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tention  of  the  various  trades  and  labour  coun- 
cils in  the  Dominion. 

The  committee  also  recommended  in  view 
of  most  of  the  provinces  now  operating  the 
liquor  business  under  a  system  of  government 
control  that  all  assistance  be  given  the  brewery 
workers  in  their  efforts  to  organize  the  workers 
in  this  industry  and  in  the  protection  of  the 
workers  already  organized  in  this  trade. 

After  a  general  discussion  on  union  labels 
the  convention  adopted  the  report. 

Workmen's    Compensation    Legislation 

In  accordance  with  the  recommendation  of 
the  executive  council  a  special  committee  on 
workmen's  compensation  legislation  was  ap- 
pointed, to  which  were  referred  five  resolutions 
on  the  subject,  as  well  the  report  of  a  confer- 
ence which  had  considered  amendments  to  the 
Ontario  Workmen's  Compensation  Act.  Three 
of  the  resolutions  submitted  to  the  committee 
requested  that  the  Quebec  Government  be 
asked  to  put  the  compensation  act  of  that 
province  into  effect.  With  those  the  commit- 
tee recommended  concurrence.  The  commit- 
tee also  approved  of  a  resolution  asking  that 
the  Workmen's  Compensation  Board  of  On- 
tario empower  some  one  to  enforce  the  various 
clauses  of  the  said  act  in  regard  to  the  pro- 
tection of  workmen  both  before  and  after  an 
accident.  Another  resolution  sought  to  secure 
the  discontinuance  by  the  Canadian  National 
Railways  of  the  practice  of  deducting  money 
from  men  not  allowed  to  join  the  permanent 
insurance  fund,  and  wfho  are  covered  by  the 
Compensation  Act  when  injured.  To  over- 
come this  the  Committee  suggested  that  the 
end  desired  would  be  realized  by  the  inclusion 
in  schedule  1  of  the  workers  now  in  schedule 
2  of  the  Ontario  Workmen's  Compensation 
Act, 

The  Committee  referred  with  satisfaction 
to  the  thoroughness  with  which  the  Special 
Committee  on  the  Ontario  Workmen's  Com- 
pensation Act  had  performed  the  task  com- 
mitted to  them  by  the  representative  con- 
ference in  Ontario,  which  had  been  called 
by  the  Executive  Council  of  the  Congress. 
The  Committee  stated  that  they  had  carefully 
considered  the  findings  and  recommendations 
of  this  Committee  and  urged  their  adoption. 
It  was  also  recommended  that  the  Committee 
continue  to  co-operate  with  the  Ontario  Ex- 
ecutive Committee  of  the  Trades  and  Labour 
Congress,  and  that  joint  action  be  taken  in 
urging  upon  the  Ontario  Government  the 
necessity  of  making  the  legislative  changes 
recommended  and  upon  the  Ontario  Work- 
men's Compensation  Board  the  necessity  of 
administering  the  Workmen's  Compensation 
Act  in  conformity  with  the  recommendations 
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The  report  of  the  Committee  continued 
as  follows:  In  complying  with  the  recom- 
mendation of  the  Executive  Committee  as  set 
forth  in  their  report  your  Committee  has 
carefully  considered  the  question  of  uniform- 
ity of  Workmen's  Compensation  legislation 
in  the  respective  provinces  of  the  Dominion. 
With  a  view  to  assisting  in  the  attainment 
of  desired  uniformity  of  legislation,  your 
Committee  thoughtfully  reviewed  a  number 
of  fundamental  principles  involved  in  Work- 
men's Compensation  'legislation  and  submit 
the  following  for  your  endorsation  as  being 
possible  of  realization  in  all  the  provinces  of 
the  Dominion: — 

General  Principles. — "With  a  view  to  ensur- 
ing equitable  compensation  for  injured  work- 
men and  to  the  dependents  of  those  fatally 
jijured  and  having  regard  to  the  desirability 
>{  reaching  uniformity  throughout  Canada, 
is  far  as  may  be  practicable,  on  the  general 
principles  of  workmen's  compensation  legis- 
lation, the  scales  of  compensation  payments 
and  in  the  administration  of  such  legislation, 
your  Committee  recommends  early  action  to 
secure  the  following: — 

1.  Workmen's  compensation  legislation  in 
ail  provinces  in  Canada  based  on  the  collect- 
ive liability  or  State  insurance  system,  admin- 
istered by  a  Board  or  Commission  of  at  least 
three  members,  one  of  whom  must  be  a  repre- 
sentative of  organized  labour.  All  employers 
within  the  scope  of  such  legislation  to  be  re- 
quired to  contribute  to  the  accident  fund 
out  of  which  compensation  and  medical  aid 
are  payable;  no  contribution  to  such  fund  to 
be  made  by  workmen. 

2.  Compensation  for  total  or  partial  dis- 
ability to  be  based  on  the  average  earnings 
at  the  time  of  the  accident  of  at  least  two- 
thirds  of  such  average  up  to  at  least  $2,500; 
provided  that  the  minimum  amount  of  com- 
pensation shall  not  be  less  than  $15  per  week 
unless  the  wages  were  less  than  $15,  in  which 
case  the  compensation  shall  be  one  hundred 
per  cent  of  the  wages. 

3.  That  the  scales  of  compensation  for  de- 
pendent widows  be  at  least  $50  per  month 
with  an  additional  payment  of  $12  for  each 
child  under  sixteen  years  of  age;  when  chil- 
dren only,  are  dependants,  a  monthly  pay- 
ment of  $15  for  each  child  under  sixteen 
years  of  age;  compensation  to  dependent 
children  to  be  continued  for  educational  pur- 
poses for  a  longer  period  at  the  discretion 
of  the  Board. 

4.  Compensation  should  cover  all  accidental 
injuries  and  industrial  diseases  arising  out 
of  or  in  the  course  of  employment. 


5.  That  with  a  view  to  the  prevention  of 
accidents  or  industrial  diseases  Provincial 
Governments  and  Compensation  Boards  be 
urged  to  promote  and  organize  accident  pre- 
vention associations,  preferably  with  the  co- 
operation of  the  employees  or  their  repre- 
sentatives, and  that  a  more  rigid  supervision 
be  maintained  by  Government  inspectors  of 
a  hazardous  nature. 

6.  That  practical  measures  be  taken  by 
Compensation  Boards  to  ensure  more  prompt 
reports  of  accidents  from  employers,  work- 
men  and   the   attending  physician. 

7.  That  in  all  cases  of  the  review  of  a  claim 
where  the  right  to  or  amount  of  compensation 
may  be  involved,  the  injured  workman  shall, 
if  dissatisfied  with  the  decision  of  the  Board, 
be  given  the  right  of  examination  by  an  in- 
dependent medical  board  of  at  least  two 
physicians  satisfactory  to  the  claimant,  such 
Board  to  have  the  right  to  review  the  files 
in  the  case. 

8.  That  efforts  be  made  to  provide,  in  all 
Compensation  Acts,  for  the  rehabilitation  of 
permanently  injured  workmen. 

9.  That  representatives  of  labour  through- 
out Canada  be  urged  to  oppose  the  creation 
of  Appeal  Boards  set  up  for  the  purpose  of 
making  final  decisions  on  clamis  for  com- 
pensation, thus  closing  the  door  to  a  further 
review  of  such  claims. 

10.  That  when  injured  workmen  have  been 
awarded  total  disability  compensation,  same 
should  be  continued  until  he  is  able  to  resume 
his  former  occupation  or  has  been  offered 
other  suitable  and  equally  remunerative  em- 
ployment, and  that  if  such  injured  workman 
has  suffered  a  permanent  partial  disability, 
but  upon  the  report  of  the  attending  physi- 
cian is  able  to  do  light  work  the  total  dis- 
ability payments  should  be  continued  until 
suitable  employment  is  provided. 

11.  That  legislation  be  obtained  making  it 
compulsory  on  the  part  of  physicians  to  re- 
port to  the  workmen's  compensation  boards 
all   industrial    diseases." 

The  Committee  also  pointed  out  for  the 
information  of  the  delegates  that  in  seeking 
uniformity  of  legislation  in  the  respective 
provinces  they  are  carrying  out  the  desire 
expressed  by  the  National  Industrial  Con- 
ference held  in  Ottawa,  September  15-20, 
1919.  This  Conference  emphasized  the  "neces- 
sity for  uniformity  of  law  relating  to  the 
welfare  of  those  engaged  in  industrial  work 
in  the  several  provinces"  and  outlined  the 
plan  for  an  interprovineial  conference  thor- 
oughly representative  of  all  the  provinces  to 
consider  uniformity  of  legislation  such  as  the 
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Workmen's  Compensation  Acts  in  the  differ- 
ent provinces. 

After  a  lengthy  discussion  on  the  report, 
which  was  considered  seriatum,  it  was  adopted 
unanimously. 

Refused   to   Enlarge   Executive 

A  resolution  was  submitted  which  sought  to 
increase  the  number  of  vice-presidents  from 
three  (the  present  number)  to  one  for  each 
province  which  has  affiliations  with  the  con- 
gress, these  to  constitute  the  personnel  of  the 
executive  council.  This  resolution  was  refer- 
red to  the  Committee  on  Constitution  and 
Law,  which  recommended  that,  owing  to  the 
expense  which  would  be  involved  in  providing 
for  meetings  of  the  executive  the  proposal  be 
not  approved.  After  a  lengthy  discussion,  the 
recommendation  of  the  committee  was  adopted. 

Another  resolution  referred  to  the  same  com- 
mittee was  one  asking  that  the  railroad  fares 
of  all  delegates  attending  future  conventions 
of  the  congress  be  pooled.  This  was  also  re- 
ported against,  and  the  convention  without 
discussion  adopted  the  report. 

Notification  that  Strike  Exists 

The  Resolutions  Committee  considered  and 
reported  on  63  resolutions,  most  of  Which, 
sometimes  with  slight  amendments,  were 
adopted.  The  first  resolution  reported  desired 
legislation  "providing  that  where  a  strike  ex- 
ists and  the  employer  advertises  in  the  press 
for  labour  he  shall  be  required  to  set  out  in 
the  advertisement  that  a  strike  does  exist." 
The  resolution  was  approved,  as  was  also  a 
demand  for  the  complete  abolition  of  all 
private  fee-charging  employment  agencies  in 
the  province  of  Quebec. 

The  convention  also  concurred  in  resolutions 
(1)  opposing  institutions  supported  by  public 
subscriptions  and  other  donations  supplying 
persons  to  perform  temporary  work,  and  (2^ 
making  it  compulsory  for  employers  and 
others  seeking  the  importation  of  labour  to 
first  consult  the  Employment  Service  of  Can- 
ada, and  no  importation  to  be  allowed  unless 
the  said  service  is  unable  to  supply  the  class 
of  workers  required,  and  consents  to  importa- 
tion. 

Education   in    Quebec 

Once  more  the  congress  endorsed  a  request 
that  the  Quebec  provincial  executive  commit- 
tee should  petition  the  Quebec  Government  to 
adopt  the  following: 

1.  Free   and   compulsory   education. 

2.  Compulsory  and  uniform  tuition  of  the 
French  and  English  language  in  all  schools  of 
the  province. 

3.  All  text  books  to  be  issued  by  the  Gov- 
ernment upon  the  recommendation  of  the  Boards 


of    Education    and    to    be    sold    at    cost    price, 
pending  their  free  distribution  to  scholars. 

4.  All  school  books  to  be  uniform  throughout 
the  Province,  this  being  one  of  the  principal 
requirements  for  proper  education. 

5.  All  courses  in  the  Provincial  Government 
schools,  technical  and  others,  to  be  given  free 
of  charge. 

6.  No  person  to  be  permitted  to  teach  in 
any  school  who  is  not  the  owner  of  a  normal 
school  diploma,  except  in  the  case  of  primary 
courses,  such  as  those  given  in  kindergartens, 
technical  schools,  and  similar  institutions. 

7.  That  all  persons  under  the  age  of  twenty- 
one  working  in  factories,  workshops,  or  any 
other  place  of  employment,  who  are  not  able 
to  read  and  write  one  of  the  two  languages  of 
this  country  fluently,  be  compelled  to  attend 
evening  classes. 

8.  The  laws  governing  education  be  amended 
by  the  Provincial  Government  to  provide  for 
a  minimum  salary  for  school  teachers  in  keep- 
ing with  the  cost  of  living  and  to  permit  the 
prosecution  of  school  commissions  who  pay  less 
than  said  minimum  salary. 

9.  A  Minister  of  Education  to  be  appointed 
whose  duties  should  consist  in  supervising  the 
proper  administration  of  school  commissions,  the 
enforcement  of  the  program  of  education 
adopted  by  the  Provincial,  Catholic  and  Pro- 
testant Boards  of  Education  and  all  other  rules 
and  regulations  pertaining  to   education. 

Fair    Wage    Regulations 

A  resolution,  the  preamble  to  which  set  forth 
that  notwithstanding  that  the  Quebec  Govern- 
ment had  adopted  a  resolution  designed  to 
guarantee  to  all  workers  employed  on  Govern- 
ment contracts  fair  and  equitable  wages,  it 
was  difficult  to  enforce  its  provisions  owing  to 
the  lack  of  proper  safeguards,  instructed  the 
Quebec  provincial  executive  to  endeavour  to 
secure  for  the  workers  employed  on  Provincial 
Government  contracts  the  same  protection  as 
given  in  the  regulations  governing  Federal 
Government  contracts. 

Another  resolution,  which  was  also  adopted, 
requested  the  following  additions  to  the  Fair 
Wage  regulations  regarding  Dominion  Govern- 
ment contracts. 

(1)  That  the  representatives  of  the  Labour 
Department  be  empowered  to  make  at  any  time 
they  feel  justified  in  doing  so  an  inspection  of 
the  books,  lists  of  employees,  payrolls  and  work- 
ing hours,  without  first  having  to  obtain  the 
Minister's  permission,  as  at  present. 

(2)  That  the  representative  of  the  Depart- 
ment of  Labour  be  empowered  to  take  imme- 
diate action,  without  referring  to  the  Minister, 
should  any  violation  of  the  establishment  con- 
ditions   be    proved    to    his    satisfaction. 

(3)  That  a  provision  be  added  to  the  regula- 
tions to  allow  representatives  of  the  workers 
employed,  where  such  an  organization  exists,  to 
visit  the  work. 

Endorse   the   Five-Day   Week 

Resolution  No.  10  declared  that  owing  to 
the  improved  methods  of  production  by  ma- 
chinery and  specializing  of  labour  large  num- 
bers  of  workers   are  continually  unemployed 
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without  any  hope  of  steady  employment  until 
hours  are  shortened,  the  resolve  being: — 

That  this  convention  adopt  the  five-day  (40- 
hour)  week,  and  that  they  recommend  to  affi- 
liated bodies  that  an  attempt  be  made  to  put 
this  in  operation  in  the  near  future.  Those 
failing  to  accomplish  this  before  the  next  con- 
vention of  the  Congress  to  be  requested  to 
state  what  efforts  have  been  made  and  their 
reasons   for    failure. 

The  Resolutions  Committee  recommended 
that  the  resolve  read  as  follows:  "That  this 
convention  go  on  record1  as  endorsing  the  prin- 
ciple of  the  5-day  40-hour  week,  and  urge  all 
affiliated  bodies  to  do  their  utmost  to  put  it 
into  effect." 

Delegate  Buck  of  Toronto,  moved  that  the 
resolution  be  referred  back  to  committee  to  in- 
corporate a  demand  that  there  should  be  no 
reduction  in  pay  where  hours  are  shortened. 

A  discussion  ensued,  in  which  it  was  pointed 
out  that  the  congress  could  take  no  action 
other  than  making  a  recommendation  as  the 
matter  was  one  with  which  only  the  affiliated 
bodies  were  competent  to  deal.  The  motion 
to  refer  back  was  defeated  and  the  recommen- 
dation of  the  committee  adopted. 

Hours    of    Labour    and    Conditions    of 
Employment 

Under  this  heading  the  convention  approved 
of  legislation  in  the  province  of  Quebec  where- 
by employees  in  the  mechanical  department 
of  the  theatrical  industry  would  be  allowed  one 
day's  rest  of  24  'consecutive  hours  per  week 
in  all  theatres  operating  seven  days  a  week. 

Approval  was  given  (1)  to  a  request  that 
Federal  office  cleaners  be  paid  on  an  annual 
salary  basis  as  permanent  employees,  includ- 
ing privileges  of  sick  leave  and  holidays  with 
pay  and  superannuation;  (2)  Urging  the  Gov- 
ernment to  instruct  the  Civil  Service  Commis- 
sion to  make  a  re-classification  of  the  letter 
carrier  service  "so  that  adequate  salaries  may 
be  paid";  (3)  Asking  the  Congress  to  urge  the 
Dominion  Government  to  remove  from  the 
Civil  Service  Act  the  section  giving  power  to 
the  Civil  Service  Commission  to  set  salary 
schedules.  The  convention  endorsed  a  resolu- 
tion in  favour  of  a  complete  revision  of  the 
Canada  Shipping  Act  and  also  approved  of 
amendments  to  the  Ontario  Factory  Act  and 
the  regulations  of  the  Ontario  Minimum  Wage 
Board  with  a  view  to  securing  better  protec- 
tion for  the  workers. 

Endorsation  was  given  to  a  request  that  the 
Bankruptcy  and  Winding-Up  Acts  be  amended 
so  that  in  all  cases  where  a  firm  becomes  in- 
solvent that  claims  of  employees  for  wages 
and  salaries  be  given  priority  over  all  other 
creditors. 


The  B.  &  O.  Plan 

The  following  resolution  asking  for  the  con- 
demnation of  the  union-management  co-oper- 
'ative  plan  (commonly  referred  to  as  the  "B.  & 
O.  Plan"  by  reason  of  its  original  introduction 
in  the  shops  of  the  Baltimore  and  Ohio  Rail- 
road) was  introduced  by  West  Edmonton  lodge 
No.  448  of  the  Brotherhood  of  Railway  Car- 
men and  Edmonton  Lodge  No.  546  of  the  In- 
ternational Brotherhood  of  Blacksmiths  and 
Drop  Forgers: 

\\  nereas,  at  the  inception  of  the  Co-operative 
(B.  &  O.)  Plan  in  the  shops  of  the  Canadian 
National  Railways,  the  railway  shopmen  were 
assured  that  it  would  stabilize  their  employ- 
ment and  increase  their  earnings  without 
causing  reductions  in  staff;  it  being  argued 
rather  that  its  operation  would  lead  to  the 
employment  of  even  more  shopmen,  and  where- 
as, since  the  plan  went  into  operation  the 
C'.X.R.  has  handled  more  freight,  earned  more 
revenue  and  made  greater  profits,  but  has 
actually  reduced  shop  forces  so,  that  the  total 
shop  pay  roll  gets  smaller  in  spite  of  the  in- 
crease in  the  amount  of  work,  and  whereas,  two 
years'  experience  of  the  so-called  Co-operative 
Plan  has  shown  very  clearly  that  its  effects  are 
exactly  the  opposite  to  what  were  claimed, 
therefore  be  it  resolved,  that  this  convention 
of  the  Trades  and  Labour  Congress  of  Canada 
repudiate  the  Union  Management — Co-operative 
Plan  now  in  operation  in  the  shops  of  the 
C.N.R.,  and  ljkewise  condemns  all  such  col- 
laboration schemes  as  attempts  to  pervert  trade 
unionism  and  to  subordinate  our  organizations 
to  the  interests  of   the   employing  class. 

The  Resolutions  Committee  recommended 
that  as  the  matter  was  not  within  the  jurisdic- 
tion of  the  congress,  the  resolution  be  non- 
concurred  in. 

Delegate  R.  J.  McCutcheon,  of  Winnipeg, 
said  that  the  resolution,  although  presented  by 
the  local  lodge  of  the  B.  of  R.  C,  had  really 
been  prepared  by  the  Communist  Party,  and 
was  not  in  accordance  with  the  facts. 

Delegate  Tim  Buck,  of  Toronto,  declared 
that  the  B.  &  0.  plan  was  a  contradiction;  that 
there  had  not  been  any  benefits  to  the  em- 
ployees, all  the  advantages  being  to  the  rail- 
ways. 

Delegate  J.  Corbet  t,  of  London,  replying  to 
the  previous  speaker,  .-aid  the  federated  shop 
trades  were  quite  able  to  take  care  of  them- 
selves, and  did  not  need  to  have  the  Com- 
munist Part}'  looking  after  their  affairs.  When 
the  men  in  the  shops  did  not  want  the  B.  &  O. 
plan  they  would  just  stop  co-operating. 

Delegate  R.  J.  Tallon  deplored  the  bringing 
of  the  matter  into  the  convention  of  the  con- 
gress, it  being  purely  a  question  for  the  men 
affected  to  discuss.  He  extolled  the  B.  &  0. 
plan  as  it  had  been  of  much  advantage  to 
the  employees. 

Other  delegate-  also  spoke  approvingly  of 
the  plan,  after  which  the  recommendation  of 
the  committee  was  adopted. 
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Subsequently  Delegate  McCutcheon  de- 
clared that  the  attack  on  the  co-operative  plan 
was  a  part  of  the  program  of  the  Cummunist 
Party,  and  therefore  did  not  believe  that  the 
proceedings  of  the  convention  should  give 
prominence  to  such  propaganda.  He  accord- 
ingly moved  that  the  resolution  be  not  printed 
in  the  minutes.     This  was  also  adopted. 

Health    and    Safety 

Under  this  heading  was  included  a  resolu- 
tion which  pointed  out  that  several  fatalities 
had  occurred  in  Ontario  owing  to  unprotected 
electrical  appliances.  The  convention  con- 
curred in  a  request  that  legislation  be  enacted 
to  force  the  various  power  companies  to  pro- 
vide safety  for  employees  and  the  public. 

Approval  was  given  to  the  following  re- 
quests: (1)  Amendment  to  the  Quebec  Scaf- 
folding Act  to  compel  all  cities  and  towns 
to  adopt  the  said  act  and  appointment  of  the 
necessary  inspectors  to  insure  its  enforcement; 
(2)  Insertion  in  the  statutes  of  Quebec  of  a 
law  covering  the  erection  and  operation  of 
hoists;  (3)  That  only  qualified  boiler  makers, 
recognized  by  their  employment  as  such,  be 
appointed  as  boiler  inspectors;  (4)  Amend- 
ments to  the  Quebec  Stationary  Engineers'  Act 
providing  for  the  employment  of  qualified  per- 
sons to  operate  all  internal  combustion,  am- 
monia or  compression  engines,  steam  or  elec- 
tric elevators;  (5)  Requiring  that  motor  cer- 
tificated engineers  be  employed  on  all  vessels 
propelled  by  internal  combustion  engines;  (6) 
That  all  persons  employed  as  moving  picture 
machine  operators  in  Quebec  should  be 
thoroughly  skilled  in  the  working  of  mechan- 
ical and  electrical  apparatus  and  devices  used 
in  or  connected  with  the  operation  of  moving 
picture  machines;  (7)  That  efforts  be  made 
to  have  laws  enacted  to  require  the  licensing 
of  barbers  in  the  province  where  no  such 
statute  has  been  adopted.  The  convention  also 
reaffirmed  the  action  of  the  1926  convention 
in  regard  to  trade  schools,  which  declared  that 
such  institution*  should  be  under  the  super- 
vision of  provincial  governments  and  guidance 
of  the  education  departments  so  that  fixed 
regulations  may  be  made  as  to  methods  of 
teaching   and   period   of   apprenticeship. 

The  convention  also  concurred  in  reso- 
lutions; (1)  In  favour  of  the  fullest  co-oper- 
ation of  the  Congress  with  the  Dominion  Fire 
Prevention  Association;  (2)  Against  the  manu- 
facture or  making  of  clothing  for  commercial 
purposes  in  the  homes  of  wage  earners;  (3) 
In  favour  of  legislation  to  provide  proper  pro- 
tection to  operators  of  spraying  machines;  (4) 
In  favour  of  wrapping  in  wax  paper  of  all 
bread  before  leaving  the  bakeries. 


Immigration    and    Colonization 

There  were  seven  resolutions  presented  un- 
der the  above  heading,  five  of  which  the 
Resolutions  Committee  reported  were  covered 
by  the  report  of  the  executive  council  and 
recommended  that  the  executive  be  instructed 
to  continue  to  press  to  have  the  policy  of  the 
congress  on  immigration  and  emigration  as 
adopted  by  the  Ottawa  convention  of  1925 
put  into  effect.  Considerable  discussion  took 
place  on  this  subject,  but  no  amendment  was 
made  to  the  recommendation  of  the  commit- 
tee, which  was  adopted.  The  committee  sub- 
mitted a  substitute  for  a  resolution  in  reference 
to  the  Alien  Labour  Act,  which  as  adopted, 
was  as  follows:  "That  the  Dominion  Gov- 
ernment have  the  administration  of  the  Alien 
Labour  Act  placed  'under  some  responsible 
minister  of  the   crown." 

The  convention  also  approved  of  a  resolution 
requesting  that  a  clause  be  inserted  in  the 
Immigration  Act  to  the  effect  "that  any  com- 
pany, corporation,  society,  association,  person 
or  party,  or  agents  for  the  same,  soliciting  to 
bring  immigrants  into  Canada  shall  be  respon- 
sible financially  for  the  said  immigrant  for  not 
less   than   one   year." 

Minimum  Wage 

A  resolution  presented  by  the  Quebec  Pro- 
vincial Council  of  Carpenters  pointed  out  that 
the  women's  Minimum  Wage  Act  only  covers 
a  few  industries,  and  asked  that  representation 
be  made  to  the  proper  authorities  with  a  view 
to  having  the  provisions  of  the  act  extended 
to  all  industries  and  commercial  establish- 
ments.   This  was  approved  without  any  debate. 

Old    Age    Pensions 

There  were  two  resolutions  presented  on  the 
question  of  old  age  pensions,  one  from  the 
Montreal  Trades  and  Labour  Council  and 
the  other  from  the  Quebec  and  Levis  Council, 
both  of  which  urged  the  pas-age  of  legislation 
by  the  Quebec  Legislature  with  a  view  to  hav- 
ing the  Old  Age  Pension  Act  made  applicable 
to  the  citizens  of  that  province.  The  Reso- 
lutions Committee  amended  one  of  the  reso- 
lutions so  as  to  cover  all  of  the  provinces,  and 
with  this  change  it  was  adopted. 

Unemployment    Insurance 

A  resolution  was  submitted  on  the  subject 
of  unemployment  and  sickness  insurance,  in 
which  it  was  suggested  that  the  Trades  and 
Labour  Congress  should  consider  the  advis- 
ability of  holding  a  national  convention  for 
the  purpose  of  determining  the  best  methods 
to  secure  the  necessary  legislation  'by  Federal 
and  provincial  parliaments.  The  Resolutions 
Committee  recommended  a   substitute  resolu- 
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tion  to  the  effect  that  the  congress  reiterate 
its  former  stand,  which  is  that  the  executive 
continue  to  press  for  unemployment  insurance. 
This  was  approved. 

Favour    Peaceful    Picketing 

The  following  resolution  asking  for  country- 
wide protest  meetings  to  impress  the  Gov- 
ernment in  the  matter  of  amendments  to 
the  Criminal  Code  was  presented  by  Toronto 
Branch  No.  40  of  the  International  Fur  Work- 
ers' Union. 

Whereas,  in  spite  of  the  representations  of 
the  executive  committee  of  the  Trades  and  La- 
bour Congress  of  Canada,  the  Dominion  Gov- 
ernment refuses  to  introduce  legislation  for  the 
amendment  of  Section  501  of  the  Criminal 
Code  such  as  will  legalize  peaceful  picketing  in 
Canada,  and  whereas,  there  is  a  widespread  re- 
alization that  the  existing  conditions  militate 
against  effective  strike  action  by  the  organized 
workers  of  the  Dominion  of  Canada  in  their 
efforts  to  improve  their  standards  of  living.  Be 
it,  therefore,  resolved,  that  in  order  to  rally 
and  crystalize  the  working  class  sentiment  on 
this  question,  to  impress  the  organized  workers 
with  the  serious  position  of  the  trade  union 
movement,  and  to  impress  the  Dominion  Govern- 
ment with  the  seriousness  of  Labour's  demand, 
the  Trades  and  Labour  Congress  of  Canada 
name  a  day  in  the  immediate  future  on  which 
trade  unions  throughout  the  country  shall  organ- 
ize protest  meetings  and  forward  demands  to 
the  Dominion  Government  for  picketing  to  be 
regarded  as  legal  in  Canada. 

The  Resolutions  Committee  recommended 
the  deletion  of  the  resolve  and  the  substitu- 
tion of  the  following:  "Resolved,  that  the 
executive  council  of  the  congress  continue  its 
efforts  to  secure  the  desired  amendments  to 
this  law." 

Delegate  Tim  Buck,  of  Toronto,  opposed 
the  report  of  the  committee,  while  several 
other  delegates  spoke  strongly  against  the 
proposal  of  holding  protest  meetings.  The 
resolution  as  amended  by  the  committee  was 
adopted. 

Favour    the    Organization    of    Women 

The  convention  approved  of  a  resolution 
urging  all  international  unions  and  central 
bodies  to  co-operate  in  the  immediate  initia- 
tion of  organization  campaigns,  particular  at- 
tention to  be  given  to  the  organization  of 
unorganized  female  workers. 

The  convention  also  adopted  a  proposal  in 
favour  of  bringing  the  young  workers  into 
the  ranks  of  organized  labour. 

Approval  was  also  given  to  a  resolution  in- 
structing the  executive  council  of  the  con- 
gress to  bring  to  the  attention  of  the  various 
affiliated  international  organizations  the  ques- 
tion of  co-operating  in  an  endeavour  "to  build 
up  the  membership  and  offsetting  the  false 
propaganda  that  is  being  directed  against  the 
international  trade  union  movement." 


Trade   Union   Unity 

The  question  of  trade  union  unity  was  again 
brought  before  the  convention  in  the  follow- 
ing resolution  which  was  introduced  by  West 
Edmonton  Lodge  448,  Brotherhood  of  Rail- 
way Carmen  of  America;  Toronto  Branch 
40,  Fur  Workers'  Union;  Edmonton  Branch 
546,  Blacksmiths,  Drop  Forgers  and  Helpers: 

Whereas,  the  Trade  Union  Movement  of  Can- 
ada is  weakened  by  division  into  Catholic,  Na- 
tional, A.  F.  of  L.,  and  Independent  Inter- 
national groups,  and  whereas,  the  only  method 
by  which  this  weakness  can  be  overcome  is  by 
the  unification  of  all  these  groups  into  one  all 
inclusive  trade  union  centre  that  shall  embrace 
every  functioning  trade  union  organization  re- 
gardless of  jurisdictional  claims  similarly  as 
does  the  British  Trades  Union  Congress; 
Therefore  be  it  resolved,  that  as  a  step  towards 
unity  in  the  Canadian  trade  union  movement, 
this  convention  of  the  Trades  and  Labour  Con- 
gress of  Canada  extends  fraternal  greetings  to 
the  national  unions  organized  in  the  All  Cana- 
dian Congress  of  Labour,  and  urges  that  these 
two  National  centres,  i.e.,  the  Trades  and  La- 
bour Congress  and  the  All  Canadian  Congress 
shall  immediately  open  negotiations  for  amal- 
gamation, and  be  it  further  resolved  that  this 
convention  of  the  Trades  and  Labour  Congress 
of  Canada  invites  the  All  Canadian  Congress 
of  Labour  to  co-operate  with  us  in  convening 
an  all-inclusive  conference  of  Canadian  trade 
union  organizations  for  the  purpose  of  con- 
sidering the  furtherance  of  national  trade  union 
unity   in   Canada. 

The  Resolutions  Committee  recommended 
non-concurrence  in  the  proposal,  a  similar 
recommendation  having  been  adopted  at  the 
1926  convention  when  a  resolution  along 
somewhat  the  same  lines  was  introduced. 

Delegate  Tim  Buck  urged  that  the  dele- 
gates give  the  matter  some  attention.  More 
time  and  energy,  he  declared,  were  spent  in 
fighting  among  themselves  than  in  fighting 
the  bosses.  He  believed  the  working  class 
would  respond  to  a  movement  for  unity.  The 
delegates  apparently  were  in  no  mood  to  dis- 
cuss the  matter,  the  previous  question  being 
promptly  called  for  and  adopted,  as  was  also 
the  report  of  non-concurrence  in  the  resolu- 
tion. Subsequently  a  demand  was  made  to 
have  the  matter  re-opened  for  discussion,  but 
the  convention  did  not  approve.  Under  an- 
other resolution,  however,  several  opponents 
of  the  proposal  for  a  conference  were  given 
an  opportunity  of  offering  strong  criticism  of 
the  actions  of  officers  of  some  of  the  organi- 
zations now  in  the  All-Canadian  Congress  of 
Labour  in  setting  up  dual  bodies  in  an  en- 
deavour to  disrupt  the  old-established  trade 
unions. 

Oppose    Interference    in    China 

Another  resolution  introduced  by  Toronto 
Branch  No.  40  of  the  International  Fur 
Workers'   Union,   which    among    other    things 
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declared  that  "the  Chinese  people  are  waging 
a  valiant  struggle  for  their  national  inde- 
pendence and  against  the  brutal  oppression 
of  the  foreign  Imperialists,"  and  that  "the 
toiling  masses  of  China  demand  that  the  Im- 
perialists get  out  of  China  and  let  the  Chin- 
ese people  develop  freely  their  own  lives  and 
manage  their  own  affairs,"  demanded  (1) 
The  withdrawal  from  China  of  the  Imperial- 
ists and  their  armed  forces.  (2)  The  can- 
cellation of  all  treaties  humiliating  to  China 
and  the  cancellation  of  the  exltra  territorial 
rights  for  foreigners.  (3)  Recognition  and 
treatment  of  Nationalist  China  as  an  equal 
by   various   Imperialists    Powers. 

The  Resolutions  Committee  offered  the  fol- 
lowing as  a  substitute,  which  was  adopted: — 

Whereas,  the  lasting  peace  and  prosperity  of 
China  is  a  question  that  can  only  be  ultimately 
settled  by  the  Chinese  themselves;  Therefore, 
resolved,  that  this  convention  goes  on  record  as 
being  opposed  to  the  interference  of  all  foreign- 
ers into  the  political,  economic  and  industrial 
life  of  China. 

Favour  Representation  in  Pan-American 
Federation 

The  convention  approved  of  a  resolution 
instructing  the  executive  council  to  take  such 
steps  as  in  their  judgment  will  give  the  con- 
gress representation  as  an  affiliated  body  in 
the  Pan-American  Federation  of  Labour  so 
that  the  viewpoint  of  Canadian  organized 
labour  on  the  economic  and  political  condi- 
tions as  they  effect  workers  in  the  Dominion 
may  be  fully  expressed. 

"  Congress  Journal  "  only  Official  Paper 

A  resolution  was  submitted  which  set  forth 
that  numerous  complaints  had  been  made  of 
the  number  of  so-called  labour  papers  which 
are  published  by  persons  who  are  not  con- 
nected in  any  way  with  the  recognized  labour 
movement,  and  who  "simply  exploit  the 
manufacturers  for  advertisements,  thereby 
making  a  good  living  for  themselves  to  the 
detriment  of  the  workers,"  and  asked  as  a 
means  of  exposing  such  publications,  that 
no  paper  be  accepted  by  the  workers  as  a 
labour  paper  which  has  not  received  the  en- 
doirsation  of  the  Trades  and  Labour  Congress 
of  Canada  or  the  American  Federation  of 
Labour. 

The  Resolutions  Committee  amended  the 
resolution  in  certain  respects  and  substituted 
the  following  as  the  resolve:  "That  the  Con- 
gress goes  on  record  as  urging  members  to 
subscribe  to  the  Congress  Journal  as  the  only 
official  paper  for  which  the  Congress  could  ac- 
cept responsibility." 


Want    Separate    Department    for    Labour 

The  Ontario  provincial  executive  commit- 
tee was  instructed  to  urge  on  the  Ontario 
Government  the  desirability  of  creating  a 
separate  Department  of  Labour  under  a  min- 
ister whose  duties  will  not  be  merged  with 
any  other  department. 

Another  matter  which  it  was  decided  to 
bring  to  the  attention  of  the  Ontario  Govern- 
ment is  the  proposal  to  grant  to  each  muni- 
cipality local  autonomy  for  the  sale  of  beer 
and  wine. 

No  Protest  Against  Break  With  Russia 

Toronto  Branch  No.  40  of  the  International 
Fur  Workers'  Union  was  responsible  for  the 
introduction  of  a  resolution  asking  that  the 
convention  protest  against  the  breaking  off  of 
trade  relations  between  Canada  and  the  Union 
of  Soviet  Republics,  and  urged  that  immediate 
steps  be  taken  to  renew  the  previously  existing 
friendly  relations.  It  also  asked  that  to  help 
the  development  of  trade,  and  to  assist  the 
workers  of  the  Soviet  Union  in  their  work  of 
socialist  construction  the  Federal  Government 
be  urged  to  immediately  extend  substantial 
credits  to  be  used  in  the  purchase  of  manu- 
factured products  in  this  country. 

The  Resolutions  Committee  recommended 
non-concurrence,  and  without  any  discussion 
the  recommendation  was  approved. 

Fraternal  Greeting^ 

The  Wednesday  morning  session  of  the  con- 
vention was  set  aside  to  hear  the  messages 
from  the  fraternal  delegates,  the  first  being 
delivered  by  Mr.  Thos.  McQuaid,  vice-presi- 
dent of  the  International  Union  of  Plate  Print- 
ers and  Die  Stampers,  of  Washington,  D.C., 
fraternal  delegates  from  the  American  Feder- 
ation of  Labour,  who  in  his  preliminary  re- 
marks outlined  the  nature  of  the  work  per- 
formed by  the  members  of  his  union  and  the 
efforts  made  to  secure  improvements  in  the 
conditions  of  employment  of  plate  printers.  In 
conveying  the  greetings  of  the  American 
Federation  Mr.  McQuaid  complimented  the 
Dominion  on  reaching  its  diamond  jubilee  and 
pointed  to  the  friendly  relations  existing  be- 
tween the  United  States  and  Canada.  He  re- 
ferred to  the  ties  which  bound  together  the 
trade  union  movements  of  both  countries  and 
opined  that  it  was  essential  that  there  should 
be  the  closest  co-operation  between  the  union 
members  thereof.  The  speaker  gave  endorse- 
ment to  the  company-union  co-operative  plan, 
known  as  the  B.  &  O.  plan,  which  he  claimed 
had  been  of  much  value  to  railroad  employees. 
Other  trades  were  considering  schemes  of  co- 
operation between  employers  and  employees. 
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Mr.  McQuaid  referred  to  some  of  the  activities 
of  the  international  trade  unions  in  the  United 
States,  such  as  the  establishment  of  the  Union 
Labour  Life  Insurance  Company;  the  exten- 
sion of  the  five-day  week;  and  the  progress  of 
union  label  agitation,  and  closed  with  a  plea 
for  the  closest  co-operation  between  the  trade 
union  forces  of  Canada  and  the  United  States. 

Mr.  John  Cliff,  of  London,  England,  assist- 
ant general  secretary  of  the  Transport  and 
General  Workers'  Union  fraternal  delegate 
from  the  British  Trades  Union,  opened  his 
fraternal  message  with  a  reference  to  the  kin- 
ship existing  between  members  of  the  trade 
union  movement.  Referring  to  conditions  in 
Great  Britain,  he  said  the  workers  had  been 
compelled  to  stand  attacks  both  politically 
and  industrially,  and  declared  that  the  British 
general  strike  was  the  greatest  demonstration 
of  solidarity  ever  witnessed.  The  new  Trade 
Unions  Act  was  designed  to  cripple  the  trade 
union  movement.  It  had  been  the  object  of 
the  trade  unions  to  settle  disputes  by  negoti- 
ation and  conciliation,  and  in  many  cases  they 
had  been  successful,  but  the  new  act  would 
hinder  the  success  of  the  industrial  councils 
which  had  been  set  up  to  adjust  difficulties. 
Mr.  Cliff  outlined  the  provisions  of  the  new 
Trade  Union  Act  and  the  penalties  for  viola- 
tions of  the  law.  He  declared  that  the  act 
was  designed  to  strangle  the  political  activities 
of  the  labour  party  by  reason  of  the  restric- 
tions in  regard  to  political  contributions,  Al- 
though certain  unions  had  been  compelled  to 
sever  their  connection  with  the  trade  union 
movement  and  the  Labour  Party,  he  believed 
they  would  return  at  the  first  opportunity. 
The  speaker  declared  that  the  labour  move- 
ment of  Great  Britain  had  been  the  pioneer  of 
social  legislation  under  which  vast  sums  had 
been  paid  in  benefits,  including  unemployment 
and  health  insurance.  He  also  outlined  the 
contribution  which  the  trade  unions  were  mak- 
ing to  essential  services,  many  members  of  such 
bodies  serving  on  boards  which  had  to  do  with 
public  affairs.  Mr.  Cliff  reported  on  the  amal- 
gamation of  certain  trade  unions  with  a  view 
to  consolidating  their  activities,  and  expressed 
the  opinion  that  it  was  absolutely  necessary 
that  the  trade  unionists  of  the  world  should  be 
united.  He  outlined  current  labour  affairs  in 
Great  Britain  and  stated  that  the  movement 
in  that  country  was  determined  to  press  on 
until  poverty  was  abolished,  and  closed  with 
'congratulations  to  the  Canadian  Congress 
Journal,  which  he  declared  was  one  of  the 
best  labour  periodicals  published. 

Mr.  Ed.  Flore,  president  of  the  Hotel  and 
Restaurant  Employees'  Alliance  "and  Barten- 
ders' International  League,  of  Buffalo,  N.Y., 
also  conveyed  the  fraternal  greetings  of  his 
organization,  during  which  he  urged  a  bettor 


organization  of  the  hotel  •  and  restaurant  em- 
ployees with  a  view  to  living  wages  being 
seonred  by  such  workers,  and  urged  that  the 
several  unions  give  their  assistance  in  this 
direction.  He  also  urged  a  continuance  of  the 
close  co-operation  between  the  workers  of 
Canada  and  the  United  States. 

Mr.  W.  L.  Best,  legislative  representative  of 
the  Brotherhood  of  Locomotive  Firemen  and 
Enginemen  of  Ottawa,  in  presenting  the  frater- 
nal greetings  of  his  board  and  the  president  of 
the  brotherhood,  referred  to  the  friendly  feel- 
ing existing  between  his  organization  and  the 
Congress.  He  spoke  of  the  pleasure  to  be 
derived  bv  the  thought  that  the  efforts  which 
had  been  put  forth  had  relieved  the  sufferings 
of  many  and  made  the  lives  of  scores  of  people 
brighter  by  the  legislation  which  had  been 
secured.  Mr.  Best  was  so  impressed  with  the 
work  of  the  congress  that  he  intended  to  re- 
commend to  the  next  convention  of  the 
Brotherhood  of  Locomotive  Firemen  and  En- 
ginemen that  affiliation  should  be  made  with 
the  congress. 

Mr.  Timothy  Healy,  of  New  York,  brought 
the  fraternal  greetings  of  the  Internationa] 
Brotherhood  of  Firemen  and  Oilers,  and 
pointed  to  the  progress  which  his  organization 
had  made  in  Canada  during  the  past  year  and 
congratulated  the  delegates  on  the  success  of 
the  congress. 

Fraternal  greetings  to  the  congress  were  re- 
ceived by  wire  from  the  International  Feder- 
ation of  Trade  Unions  and  the  International 
Union  of  Photo  Engravers. 

At  a  later  session  the  fraternal  delegate  from 
'the  American  Federation  of  Labour  wa?  pre- 
spnted  with  a  diamond  ring,  the  fraternal  dele- 
gate from  the  British  Trades  Union  Congress 
being  given  a  gold  watch  chain  and  a  tie  pin. 
Tie  pins  were  also  presented  to  the  eight  male 
members  of  the  local  committee  of  arrange- 
ments, the  two  lady  members  receiving  gold 
brooches. 

Mr.  H.  B.  Adshead,  M.P.  for  East  Calgary, 
was  a  visitor  at  the  Tuesday  morning  session, 
and  on  consent  being  given  he  addressed  the 
delegates,  speaking  more  particularly  in  regard 
to  his  efforts  to  check  unnecessary  immigration. 
He  also  referred  to  the  manner  in  which  the 
Labour  members  in  the  House  of  Commons 
had  worked  together  to  secure  legislation  bene- 
ficial to  all  classes.  Mr.  Adshead  complimented 
the  congress  on  its  methods  of  transacting 
business. 

The    Minister    of    Labour 

The  Hon.  '  Peter  Heenan,  Minister  of 
Labour,  who  was  present  at  the  invitation  of 
the  local  committee  of  arrrangements.  ad- 
dressed the  Thursday  morning  session.  After 
expressing  his  pleasure  at  having   the   oppor- 
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tunity  of  meeting  with  the  delegates,  he 
stated  that  during  his  experience  he  had 
found  that  labour  men  did  not  always  agree 
in  all  matters,  but  he  was  bound  to  give 
them  all  credit  for  being  sincere  in  their 
opinions.  It  was  by  selecting  the  best  of 
the  ideas  presented  that  progress  could  be 
made.  The  Minister  reviewed  at  length  the 
beneficial  legislation  which  had  been  secured 
through  the  efforts  of  organized  labour. 
Workmen's  compensation  laws  had  been 
adopted  and  many  improvements  in  the  acts 
had  been  secured  through  the  repre- 
sentations of  organized  labour.  Other  social 
legislation  included  mothers'  allowance 
acts  and  minimum  wage  laws,  under 
the  provisions  of  which  immense  sums  had 
been  paid  in  benefits  to  those  (least  able  to 
protect  themselves.  Referring  to  federal  af- 
fairs Mr.  Heenan  mentioned  the  passage  of 
legislation  to  protect  union  labels,  a  measure 
which  had  been  sought  for  many  years.  The 
fair  wage  regulations  had  been  extended  to 
the  pulp  and  paper  industry,  providing  for 
the  payment  of  the  prevailing  rate  of  wages 
where  pulp  wood  is  cut  from  crown  lands. 
The  old  age  pension  law  was  referred  to  as  a 
measure  which  would  be  of  incalculable 
benefit  to  many  thousands  of  citizens,  who 
through  no  fault  of  their  own  were  without 
the  proper  means  of  providing  for  them- 
selves. Efforts  were  being  made  to  have  the 
various  provinces  enact  legislation  to  bring 
it  into  effect,  and  the  minister  reported  that 
he  had  just  previously  concluded  an  ar- 
rangement whereby  the  province  of  British 
Columbia  would  put  the  law  into  operation. 
The  commissioner  of  the  Yukon  had  also  de- 
cided to  adopt  the  law  and  he  believed  that 
the  provinces  generally  would  soon  do  like- 
wise. The  minister  also  spoke  of  the  system 
of  government  annuities  whereby  pensioners 
could  add  to  their  allowances  by  contributnig 
a  small  weekly  payment  during  the  years 
when  their  earning  capacity  was  highest.  He 
gave  credit  to  the  officers  of  the  congress 
for  their  efforts  on  behalf  of  old  age  pensions 
and  to  the  government  for  passing  the  law. 
Speaking  on  immigration,  the  minister  re- 
ferred the  action  of  the  government  in  pre- 
venting the  railway  companies  from  flooding 
the  labour  market  early  in  the  present  year. 
He  explained  that  for  a  long  time  there  had 
been  an  agreement  with  the  railway  com- 
panies in  regard  to  immigrants  who  were  to 
settle -on  the  land.  Because  the  railways  had 
not  lived  up  to  the  agreement,  the  same  had 
been  held  in  abeyance  with  a  view  to  steady- 
ing the  labour  market,  and  now  only  those 
immigrants  who   would  comply   with  the   law 


were  being  admitted.  In  regard  to  unemploy- 
ment relief  the  minister  declared  that  this 
was  a  matter  for  the  municipalities  and  the 
provinces  to  handle,  and  when  that  is  thor- 
oughly understood  he  believed  it  would  pre- 
vent the  requests  which  are  sometimes  made 
for  allocating  immigrants  to  certain  localities. 
Mr.  Heenan  closed  with  the  announcement 
that  the  conference  of  provincial  premiers 
with  the  Dominion  Government  would  take 
place  on  November  3,  when  it  was  believed 
that  many  matters  of  importance  would  be 
considered. 

Protest  by  a  Delegate 

During  the  Thursday  afternoon  session  Dele- 
gate R.  C.  McCutcheon,  of  Winnipeg,  repre- 
sentative of  the  International  Brotherhood  of 
Boilermakers,  declared  that  notwithstanding 
the  invitation  extended  by  President  Moore  to 
the  general  public  to  attend  the  sessions  of  the 
convention,  he  himself  wanted  one  individual 
to  get  out.  He  referred  to  the  president  of  the 
Mine  Workers'  Union  of  Canada,  "which  is 
an  affiliate  of  the  all-red  so-called  All-Cana- 
dian Congress  of  Labour,"  whom,  he  stated  was 
present  only  to  carry  on  his  disruptive  work 
aimed  at  one  of  the  international  unions  con- 
nected with  the  Trades  and  Labour  Congress 
of  Canada,  (although  no  name  was  mentioned, 
the  delegates  knew  that  Frank  Wheatley,  a 
former  member  of  the  United  Mine  Workers 
of  America,  was  the  visitor  mentioned).  Dele- 
gate Angus  Morrison,  secretary  of  District  18 
of  the  U.M.W.  stated  that  "we  have  nothing 
to  fear,  nothing  to  hide.  This  man's  presence 
is  onty  one  more  piece  of  evidence  that  back- 
sliders find  it  hard  to  keep  away  from  the  in- 
ternational movement,  and  the  time  is  noi 
far  distant  when  they  will  all  return."  Presi- 
dent Moore  pointed  out  that  the  invitation  to 
the  public  did  not  except  anyone,  and  it  was 
a  matter  of  the  dictates  of  the  conscience  of 
persons  from  outside  as  to  what  use  they  made 
of  any  information  gleaned.  He  was  glad 
that  Delegate  Morrison  did  not  press  for  any 
different  treatment  to  persons  from  a  rival 
organization,  and  the  general  invitation  to  the 
whole  public  would  accordingly  be  adhered  to 
This  closed  the  incident. 

No    Protest 

Just  previous  to  the  adjournment  of  the 
afternoon  session  of  the  first  day  of  the  con- 
vention Delegate  Lakeman,  of  Edmonton, 
called  attention  to  the  report  that  Sacco  and 
Vanzetti  were  to  be  executed  that  night  and 
proposed  that  a  protest  be  forwarded  to  the 
Governor  of  Massachusetts.  The  president  ad- 
vised that  it  would  require  a  two-thirds  major- 
ity of  the  delegates  to  permit  the  introduction 
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of  a  resolution.  The  president  also  outlined 
the  position  of  the  executive  in  regard  to  the 
matter  and  stated  that  he  believed  no  good 
would  be  accomplished  by  the  sending  of  a 
protest.  No  resolution  asking  permission  to 
introduce  the  proposal  being  submitted,  the 
president  promptly  adjourned  the  session. 

Officers   for    1927-28 

The  election  of  officers  and  fraternal  dele- 
gates resulted  as  follows: 

President,  Tom  Moore,  Ottawa,  Ont.,  (re- 
elected for  the  10th  consecutive  term) ;  secre- 
tary-treasurer, P.  M.  Draper,  Ottawa,  Ont.,  (re- 
elected for  the  27th  consecutive  term) ;  vice- 
presidents,  James  Simpson,  Toronto,  Ont.;  R. 
J.  Tallon,  Calgary,  Alta.,  and  J.  T.  Foster, 
Montreal,  Que. 

Provincial   Executive   Committees 

Nova  Scotia— P.  J.  Healey  (chairman),  Hali- 
fax; Wm.  Hayes,  Springhill;  W.  A.  Mac- 
Donald  and  M.  D.  Coolen,  Halifax. 


Quebec — A.  Mathieu,  (chairman),  Montreal; 
Omer  Fleury,  Quebec;  L.  Thibault,  and  James 
Broderick,  Montreal. 

Ontario — Humphrey  Mitchell  (chairman) , 
Hamilton;  James  Watt,  Toronto;  C.  R. 
Nichols,  Ottawa,  and  S.  Bush,  North  Bay. 

Manitoba — H.  Kempster  (chairman),  Geo. 
W.  Howard,  Ed.  Taylor  and  V.  Armand,  Win- 
nipeg. |  | 

Saskatchewan — Alex.  M.  Eddy  (chairman), 
Saskatoon;  C.  G.  Greene,  Moose  Jaw;  H.  D. 
Davis,  Prince  Albert,  and  H.  Perry,  Regina. 

British  Columbia — P.  R.  Bengough,  (chair- 
man), Vancouver;  R.  W.  Nunn,  Victoria; 
J.  J.  Gillis,  Prince  Rupert,  and  W.  Page,  Van- 
couver. 

Fraternal  delegate  to  the  American  Feder- 
ation of  Labour — Alf.  Farmilo,  Edmonton, 
Alta. 

Fraternal  delegate  to  the  British  Trades 
Union  Congress — F.  W.  Bush,  Greenwood,  Ont. 

Toronto  was  chosen  as  the  convention  city 
for  1928. 


NOTES  ON  LABOUR  UNION  ACTIVITIES 


International  Stereotypers  and  Electrotypers 
Union    of    North    America 

HP  HE  twenty-sixth  annual  convention  of  the 
■*■  International  Stereotypers  and  Electro- 
typers Union  of  North  America  was  held  at 
Pittsburgh,  Pennsylvania,  on  July  18-23,  ap- 
proximately 90  delegates  attending'. 

President  W.  T.  Keegan  gave  a  detailed 
report  of  the  wage  scale  negotiations  reported 
to  the  head  office  during  the  past  year.  Ac- 
cording to  the  report  of  secretary-treasurer 
Charles  A.  Summer,  the  membership  at  the 
close  of  192'3  stood  at  7,178,  an  increase  oi 
161  over  the  previous  year,  whJe  the  balance 
in  the  treasury  credited  to  all  accounts 
amounted  to  $200,384.41,  an  increase  over  last 
year  of  $28,930.44. 

Constitutional  amendments  adopted  by  the 
convention,  subject  to  a  referendum  vote  of 
the  members  to  be  taken  during  October,  were 
as  follows:  (1)  Increasing  the  president's 
salary  from  $4,000  to  $5,000  per  annum;  (2) 
Creating  a  burial  fund,  for  which  purpose  the 
sum  of  $25,000  would  be  transferred  from  the 
general  fund,  and  forty  cents  deducted  from 
the  per  capita  dues  received  from  each  mem- 
ber of  the  international  union  would  be  de- 
posited in  this  fund  for  its  maintenance;  (3) 
Providing  that  not  more  than  $10,000  shall  be 
invested  in  any  one  class  of  bonds  in  any 
locality;  (4)Providing  that  a  referendum  vote 
shall  be  taken  immediately  on  any  and  all 
amendments  that  have  been  supported  by  not 


less  than  one-third  of  the  local  unions;  (5) 
Increasing  the  number  of  delegates  to  annual 
conventions  from  local  unions  according  to 
membership. 

Among  the  resolutions  adopted  were  the 
following: — 

Requesting  the  officers  of  the  American 
Federation  of  Labour  and  affiliated  organisa- 
tions to  urge  the  United  States  Congress  to 
adopt  a  four  hour  day  on  Saturday  of  each 
week  in  the  government  printing  office  m 
Washington,  D.C.; 

Ratifying  all  actions  of  Local  Union  No.  1 
and  the  International  President  in  their  re- 
cent dealings  with  the  Publishers'  Association 
of  New  York  City. 

The  officers  elected  for  the  ensuing  year 
were:  president,  Winfield  T.  Keegan,  Jersey 
City,  N.J.,  vice-president,  Thomas  P.  Rey- 
nolds, Omaha,  Nebraska.;  secretary-treasurer, 
Charles  A.  Sumner,  Kansas  City,  Missouri. 

The  convention  city  for  1928  will  be  New 
York. 

American  Flint  Glass  Workers'  Union 

The  fifty-first  convention  of  the  American 
Flint  Glass  Workers'  Union  was  held  at  Cam- 
bridge, Ohio,  July  4-13,  President  William  P. 
Clarke  presiding.  The  convention  was  at- 
tended by  128  delegates,  representing  92  local 
unions  from  Canada  and  the  United  States, 

In  accordance  with  the  terms  of  r.  memoran- 
dum of  agreement  adopted  at  a  previous  con- 
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vention,  the  duties  of  the  president,  with  cer- 
tain exceptions,  was  delegated  to  the  vice- 
president,  thereby  giving  the  president  more 
time  to  devote  to  the  duties  of  his  office  as 
president  of  the  American  Bank,  a  financial 
institution  which  was  organized  by  the  union 
and  opened  for  business  in  the  City  of  Toledo 
on  July  6,  1925.  President  Clarke  reviewed 
the  progress  of  the  bank  and  described  the 
efforts  being  put  forth  to  establish  it  on  a 
paying  basis. 

Vice-president  Gillooly,  in  reviewing  the 
work  of  the  past  year,  informed  the  delegates 
that  the  membership  stood  at  6,564,  a  gain 
over  last  year,  while  the  treasury  balance 
showed  an  increase  of  $14,700.  In  his  re- 
port the  vice-president  outlined  the  introduc- 
tion of  the  various  labour  saving  machines 
recently  been  put  in  operation  in  the  glass 
blowing  industry,  which  had  resulted  in  many 
members  of  the  union  being  forced  into  other 
lines  of  employment  outside  the  trade.  The 
report  further  dealt  with  production)  wages, 
membership,  etc. 

The  subject  of  death  benefits,  which  had 
been  under  advisement  since  the  1923  conven- 
tion, was  dealt  with  in  the  report  of  the 
national  officers.  After  considerable  discus- 
sion this  report  wag  adopted  as  amended. 
Should  the  plan  recommended  meet  with  the 
approval  of  a  majority  of  the  members  voting, 
it  would  become  binding  on  all  members  and 
effective  on  January  1,  1928.  Under  this  plan 
the  sum  of  three  hundred  dollars  would  be 
paid  to  the  legal  heir  or  heirs  on  the  death 
of  a  member  who  has  complied  with  the  regu- 
lations governing   the   death    benefit   plan. 

Following  a  lengthy  discussion  on  the  ques- 
tion of  the  introduction  of  automatic  machines 
in  the  manufacture  of  glassware ,  the  conven- 
tion adopted  a  resolution  requiring  all  mould- 
makers  who  had  been  selected  to  operate 
automatic  machines  and  had  subsequently 
withdrawn  from  the  American  Flint  Glass 
Workers'  Union,  again  to  become  members, 
and  providing  that  in  future  nc  member  will 
be  granted  a  withdrawal  card  to  perform  thio 
kind  of  work. 

Officers  elected  were:  president,  W.  P. 
Clarke;  vice-president,  Joseph  M.  Gillooly; 
secretary-treasurer,  Charles  J.  Shipman,  To- 
ledo, Ohio. 

Cumberland,  Maryland,  will  be  the  conven- 
tion city  for  1928. 

Labour  Educational  Association 
of    Ontario 

The  Labour  Educational  Association  of 
Ontario  held  their  25th  annual  convention  on 
August  13,  at  Toronto.  Vice-president  William 
Varley,  who  presided,  referred  to  the  success 


which  had  attended  the  efforts  of  the 
executive  committee  to  give  effect  to  the 
resolutions  passed  at  the  last  year's  conven- 
tion at  London,  Ontario,  particularly  that  in 
regard  to  prison-made  goods.  The  executive 
report  showed  that  the  association  was 
represented  on  the  various  delegations  appear- 
ing before  the  Provincial  Government  regard- 
ing legislation  in  the  interests  of  the  workers, 
and  had  actively  championed  the  cause  of 
old  age  pensions,  certain  necessary  amend- 
ments to  the  Workmen's  Compensation  Act, 
and  many  other  proposed  measures.  The 
main  question  before  the  convention  was  the 
proposed  launching  of  a  provincial  labour 
paper,  the  success,  of  which  was  reported  as 
being  assured,  as  numerous  pledges  of  support 
had  already  been  received. 

A  resolution  was  passed  unanimously 
requesting  the  provincial  government  to  enact 
legislation  making  the  Federal  Old  Age 
Pensions  Act  applicable  to  Ontario.  Another 
resolution  extended  sympathy  to  British  labour 
in  connection  with  the  enactment  of  the  new 
Trade  Unions  Act. 

Delegates  from  the  United  Women's 
Educational  Federation  were  present  in  the 
afternoon  and  took  part  in  discussions  on 
legislation  for  women  and  children.  Several 
of  their  resolutions  were  endorsed.  A  request 
for  women  to  act  on  juries  was  referred  to 
the  executive.  Tom  Moore,  President  of  the 
Trades  and  Labour  Congress  of  Canada,  was 
present  and  addressed  the  convention. 

The  election  of  officers  resulted  as  follows : — 
President,  Wm.  Varley,  Toronto;  Vice- 
president,  Rod  Plant,  Ottawa;  Secretary- 
treasurer,  Jos.  Marks,  Toronto.  Executive, 
E.  J.  Follwell,  Belleville;  Larry  O'Connell, 
Toronto;  H.  L.  Asseltine,  Hamilton;  Fred 
Ackerknecht,  Kitchener;  Donald  Dear,  Ottawa; 
R.  Foxcroft,  London;  D.  Medley,  Guelph; 
Wm.  Stokes,  St.  Thomas;  Colin  Cashore, 
Owen  Sound.  Kitchener  was  chosen  as  the 
convention  city  for  1928.  Future  conventions 
will   be  held   on   May  24. 


A  census  of  occupations  was  taken  in  Ger- 
many on  June  16,  1925,  the  preliminary  re- 
sults of  which  are  now  published.  These  Bhow 
that  the  total  number  of  inhabitants  was 
62,410,619,  of  whom  32,008,839,  or  51.3  per 
cent,  were  returned  as  having  remunerative 
occupations.  Of  the  latter  20,531,155  were 
males  and  11,477,684  were  females.  In  1907 
the  corresponding  proportion  of  the  entire 
population  in  remunerative  occupations  was 
45.7  per  cent,  or  25,155,203,  of  whom  16,654,660 
were   males  and  8,500,543   were   females. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


Japan    and    the    Maritime    Conventions 

A  GOVERNMENT  Bill  was  introduced  in 
'*•*■  the  House  of  Peers  of  Japan  in  Febru- 
ary Inst  to  give  effect  to  the  Convention  of 
the  International  Labour  Conference  fixing 
the  minimum  age  for  the  admission  of  young 
persons  to  employment  as  trimmers  or 
stokers.  The  age  limit  in  question  is  eighteen 
years.  The  Bill  in  question  passed  both 
Houses  of  Parliament  of  Japan  without 
amendment. 

This  Convention  was  ratified  on  behalf  of 
Canada  in   1925. 

"  International  Labour  Review  " 

The  contents  of  the  August  issue  of  the 
International  Labour  Review  comprise  the 
following   special   articles: — 

The  Tenth  Session  of  the  International 
Labour  Conference. 

The  Evolution  of  a  Wage-Adjustment  Sys- 
tem:  II,  by  J.  R.  BeLlerby. 

The  Correlation  between  Seasonal  Unem- 
ployment and  Certain  Social  and  Economic 
Phenomena,  by  Dr.  Jaroslav  Janko,  of  the 
Czecho-slovak  Ministry  of  Labour. 

Calendar  Reform,  by  J.  H.  Richardson, 
Ph.  D.,  Research  Division,  International 
Labour  Office. 

In  the  section  devoted  to  "Reports  and  En- 
quiries"  are   the    following: 

The  Report  of  the  Unemployment  Insur- 
ance Committee  in  Great  Britain. 

Industrial  Inspection  in  Czechoslovakia  in 
1925. 

Public    Opinion    and    the    International 
Labour    Organization 

The  General  Council  of  the  British  League 
of  Nations  Union  recently  adopted  a  resolu- 
tion in  the  terms  following  with  reference  to 
the  work  of  the  International  Labour  Organi- 
zation: 

The  General  Council  of  the  League  of 
Nations  Union  calls  attention  to  the  need  of 
increasing  the  efforts  to  inform  the  public  of 
the  work  of  the  International  Labour  Organi- 
zation, both  in  order  to  secure  ratification  of 
International  Labour  Conventions  and  in 
order  to  win  increased  support  for  the  League 
of  Nations  as  a  whole  through  that  part  of 
it  which  has  to  deal  with  questions  of  im- 
mediate interest  to  the  majority  of  the  in- 
dividual citizens  of  this  countiy. 

Great    Britain    and    the    Maritime 
Conventions 

References  were  made  in  the  issue  of  the 
Labour   Gazette   of   April,   May   and  August, 


1925,  to  the  Merchant  Shipping  Olnterna- 
tional  Labour  Conventions)  Act,  1925,  of 
Great  Britain,  which  gave  effect  to  the  Draft 
Conventions  of  the  International  Labour 
Conference  for  the  amelioration  of  conditions 
of  labour  at  sea.  This  legislation  applied  to 
ships  registered  in  the  United  Kingdom  but 
has  been  extended  since  by  order  in  council 
dated  July  25,  1927,  to  the  following  British 
Colonies:  Bermuda,  Cyprus,  Fiji,  Jamaica 
(excluding  Dependencies),  Mauritius,  Sey- 
chelles, Straits  Settlements  and  Trinidad. 


Eleventh    Session    of    the    International 
Labour  Conference 

A  circular  letter  has  been  addressed  to  the 
governments  of  the  Member  States  of  the  In- 
ternational Labour  Organization  from  Geneva, 
dated  July  15,  relative  to  the  11th  session  of 
the  International  Labour  Conference  which  is 
to  meet  in  Geneva  in  1928  on  a  date  to  be 
fixed  later  by  the  Governing  Body  of  the  In- 
ternational Labour  Office.  The  agenda  of  this 
session  of  the  Conference  will  consist  of  the 
two  following  items: — 

I.  Minimum   wage   fixing   machinery    (final 
discussion) ; 
II.  Prevention    of    industrial    accidents,    in- 
cluding accidents    due    to    coupling  on 
railways  (first  discussion). 

The  question  of  minimum  wage  fixing;  ma- 
chinery passed  through  the  Conference,  when 
a  questionnaire  was  adopted  for  communica- 
tion to  the  various  governments.  It  was  de- 
cided at  the  same  time  to  place  the  question 
of  minimum  wage  fixing  machinery  on  the 
agenda  of  the  1928  session  for  completion, 
with  a  view  to  the  adoption  of  a  draft  con- 
vention or  recommendation  on  this  subject 

The  question  of  the  prevention  of  industrial 
accidents,  on  the  other  hand,  appears  on  the 
agenda  of  the  conference  for  the  first  time  and 
will,  therefore,  be  the  subject  of  a  first  dis- 
cussion under  the  double  discussion  procedure. 

The  questionnaire  relative  to  minimum 
wages  was  issued  in  connection  with  the  letter 
from  the  International  Labour  Office  of  July 
15  and  when  the  answers  arc  received  to  these 
questions,  a  report  based  thereon  will  be  pre- 
pared and  submitted  to  the  Conference.  The 
preliminary  report  on  accident  prevention  has 
already  been  largely  prepared. 

Besides  dealing  with  the  two  items  on  the 
agenda,  the  1928  session  of  the  conference  will 
have  to  proceed  to  the  election  of  the  Govern- 
ing Body.  The  last  election  of  this  body  took 
place  at  the  Seventh  Session  in  1925. 
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INDUSTRIAL  RELATIONS  IN  THE  UNITED  STATES 

Survey  by  H.  B.  Butler,  C.B.,  Deputy-Director  of  the  International  Labour 

Office,   Geneva 


A  N  unusually  clear  and  suggestive  account 
"**■  of  American  industry,  considered  main- 
ly in  regard  to  the  relations  between  capital 
and  labour,  has  been  published  at  Geneva  by 
H.  B.  Butler,  Deputy  Director  of  the  Inter- 
national Labour  Office,  under  the  title  "In- 
dustrial Relations  in  the  United  States."  Like 
other  observers  from  Europe,  Mr.  Butler  was 
impressed  by  the  magnitude  of  the  country 
and  the  corresponding  scale  of  its  industrial 
undertakings.  "American  conditions/'  he  says, 
"are  not  comparable  with  those  which  prevail 
in  any  European  country,  or  indeed  in  any 
country  outside  the  United  States,  with  the 
partial  exception  of  Canada.  The  vast  ex- 
tent of  its  territory,  the  mixed  character  of 
its  population,  the  psychological  and  social 
atmosphere  peculiar  to  a  new  country,  are 
factors  which  find  no  parallel  elsewhere,  but 
which  exercise  a  marked  influence  upon  re- 
lations in  industry." 

The  extent  of  the  country  prevents  the 
centralization  of  either  political  or  industrial 
government.  Forty-eight  autonomous  legis- 
latures exist  within  the  LTnion,  each  of  which 
jealously  regards  any  encroachment  by  the 
Federal  Legislature.  Consequently  there  are 
in  the  United  States  forty-eight  labour  codes 
framed  on  no  uniform  plan.  Some  of  the 
St:ites,  particularly  those  in  the  north  and 
west,  possess  advanced  labour  legislation  in 
all  its  branches,  while  in  the  southern  states 
labour  laws  have  made  little  or  no  advance. 
Another  factor  which  profoundly  influences 
industrial  conditions  is  the  mixture  of  races 
composing  its  population.  The  process  of  as- 
similation has  been  rapid,  but  a  vast  number 
of  workers  possess  only  a  rudimentary  knowl- 
edge of  the  English  language,  and  illiterary 
has  made  the  work  of  organization  increasing- 
ly difficult  and  often  placed  the  immigrant 
worker  in  an  unfavourable  position.  "Ameri- 
can individualism"  is  another  general  feature 
to  be  considered.  The  fact  that  many  em- 
ployers started  work  as  labourers  prevents  the 
growth  of  a  "  class  conscious "  attitude  to- 
wards society.  At  the  same  time  self-made 
emploj^ers  often  impede  industrial  progress, 
holding  that  conditions  which  were  good 
enough  for  them  in  their  young  days  are  good 
enough  for  their  successors.  The  American 
workman  desires  advancement  rather  than 
security.  His  frequent  changes  of  occupation 
are  a  contributory  cause  of  the  "labour  turn- 
over,"  one   of   the   characteristic  problems   of 


the  American  employer,  and  one  which  also 
adversely  affects  his  attitude   towards  labour. 

During  the  past  ten  years  there  has  been 
a  tremendous  growth  in  America's  output  of 
raw  material,  and  a  corresponding  expansion 
in  manufacturing  industry.  Between  1914  to 
1923  the  value  of  manufactured  product  in- 
creased 149  per  cent.  The  average  value  pro- 
duced annually  by  each  worker  rose  from 
$3,447.84  to  $6,892.93,  and  the  average  annual 
wage  rose  from  $579.14  to  $1,253.93  (175  per 
cent).  Mr.  Butler  notes  however  the  inequal- 
ity of  wages  as  between  the  skilled  and  un- 
skilled workmen,  the  latter  class  being  for 
the  most  part  outside  the  ranks  of  organized 
labour.  This  difference  demonstrates  the 
truth  of  President  Coolidge's  statement  in 
his  message  to  the  last  Congress  that  "skilled 
•labour  is  well  compensated,  but  there  are 
unfortunately  a  multitude  of  workers  who 
have  not  yet  come  to  share  in  the  general 
prosperity  of  the  nation."  The  high  level  of 
average  wages  has  reacted  on  industry  by 
increasing  the  purchasing  power  of  the  popu- 
lation.    "The  recent  rise  in  wages  may,  then, 

be    attributed    to    economic    causes 

rather  than  to  any  deliberate  policy,  but  high 
wages  have  been  found  to  carry  with  them 
compensations  which  were  not  generally  sus- 
pected. There  is  no  doubt  that  their  effect 
in  stimulating  both  production  and  consump- 
tion has  been  more  fully  realized  by  em- 
ployers than  ever  before.  The  fact  that  many 
thousands  of  workers  have  a  margin  above 
the  bare  necessities  of  life  means  an  increased 
demand  for  all  kinds  of  articles,  in  other 
words,  a  steadier  market  and  a  stimulus  to 
further  production.  On  these  grounds,  the 
principle  is  now  widely  accepted  among  Am- 
erican employers  that  it  is  good  policy  to 
avoid  reducing  wages  if  possible,  that  piece 
rates  for  the  same  job  should  not  be  lowered, 
and  that  economies  rhould  be  looked  for  in 
every  other  direction  before  touching  wages. 
American  employers  now  generally  express 
the  view  that  high  wages  are  advantageous 
as  being  an  incentive  to  production,  as  en- 
gendering a  better  feeling  anions;  their  work- 
people, and  as  creating  a  purchasing  power 
among  them  which  serves  to  promote  and  to 
maintain  prosperity." 

High  wages  have  gone  far  to  eliminate  the 
causes  of  discord  between  employer  and  em- 
ployee, uniting  them  in  a  common  effort  to 
increase    production.      This    tendency    to    co- 
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operate  has  been  fostered  by  discussion  and 
the  exchange  of  information.  The  desire  for 
favourable  industrial  relations  has  assumed 
national  proportions,  and  has  stimulated  both 
employers  and  trade  unions  to  re-adjust  their 
past  policies.  The  spirit  of  co-operation  is 
further  indicated  by  the  voluntary  assumption 
by  employers  of  heavy  social  charges  for  the 
protection  of  the  worker  against  industrial 
risks.  This  voluntary  insurance  system  does 
not,  in  Mr.  Butlers  opinion,  offer  the  same 
measure  of  security  to  the  workers  that  is 
afforded  by  state  insurance,  but  once  it  has 
been  established  it  cannot  be  allowed  to  fail 
without  seriously  prejudicing  the  good  feeling 
between  employer  and  employee  which  it  is 
designed  to  promote. 

The  efforts  of  employers  and  workmen  in 
the  United  States  to  find  new  relationships 
are  mainly  in  three  directions: — 

(a)  Scientific  determination  of  working  con- 
ditions ; 

(b)  Provision,  mainly  by  employers,  against 
social  risks,  by-  means  of  life  insurance,  sick- 
ness funds,  pensions,  etc.; 

(c)  Establishment  of  works  committees  or 
other  representation  schemes  for  ensuring  con- 
tact between  men  and  management. 

Employee  representation  is  found  in  two 
distinct  forms: 


(a)  The  ''American"  or  open  shop  plan. 
This  is  a  form  of  joint  representation  on  the 
basis  of  the  single  workshop.  Mr.  Butler 
considers  it  as  a  definite  plan  to  break  up 
trade  unions,  this  purpose  in  fact  being  its 
weakness,  owing  to  the  inferior  standing  of 
the  workmen  on  the  board  of  management. 

(b)  Union  management  co-operation,  on 
the  other  hand,  is  organized  on  the  basis  of 
the  trade  union.  The  policy  of  the  American 
Federation  of  Labour  is  definitely  to  col- 
laborate in  increasing  production,  provided 
that  recognition  is  secured.  There  is  strong 
evidence,  in  fact,  of  a  clearer  perception  on 
both  sides  of  the  fact  that  a  common  interest 
exists  between  employers  and  employed,  and 
the  former  policy  of  conflict  and  opposition 
is  being  changed  into  a  doctrine  of  co-opera- 
tion. 

Mr.  Butler  sees  great  promise  for  the  future 
in  the  various  experiments  in  collaboration 
between  capital  and  labour  now  under  trial 
in  the  United  States.  "  If  the  American 
pioneers,"  he  says,  "can  confirm  and  extend 
their  success  in  bringing  about  real  partner- 
ship between  employers  and  workers,  their 
example  will  ultimately  spread  to  the  whole 
mass,  with  the  result  that  the  United  States 
will  have  secured  a  further  guarantee  of 
supreme  importance  for  the  maintenance  of 
its  material  prosperity  and  for  the  progress  of 
its  social  welfare." 


WAGES  OF  UNSKILLED  LABOUR  IN  THE  UNITED  STATES 


The  August  issue  of  the  Monthly  Labour 
Review  of  the  United  States  Bureau  of 
Labour  Statistics,  contains  an  article  on  "Low 
Earnings  of  Unskilled  Labour  in  the  United 
States,"  which  states  that  "the  relatively  high 
level  of  wages  now  existing  in  the  United 
States  has  been  the  subject  of  frequent  com- 
ment both  by  American  and  foreign  obser- 
vers. Reiteration  of  this  comment,  however, 
should  not  blind  us  to  the  fact  that  there 
exists  in  this  country  large  numbers  of  com- 
mon labourers  whose  earnings,  under  the  best 
of  conditions,  are  far  below  the  requirements 
of  healthful  living  and  good  citizenship." 

The  report  states  that  while  no  complete 
data  exist  regarding  the  actual  earnings  of 
unskilled  labour  of  all  classes,  for  certain  in- 
dustries, however,  "studies  by  the  Bureau  of 
Labour  Statistics  and  other  authoritative 
agencies  give  a  reasonably  accurate  picture 
of  the  earning  capacity  of  their  unskilled 
employees."  The  data  thus  collected  are 
summarized  in   a   table   in  which    (except  in 


the  case  of  coal  mining  and  railroads)  the 
earnings  are  expressed  in  terms  of  full-time 
weekly  pay — i.e.,  the  amount  average  labour- 
er would  earn  in  a  week  if  his  employing 
establishment  was  operating  full  time,  and 
he  lost  no  time  at  all  through  unemployment, 
sickness,  accident,  or  other  causes.  The  re- 
port observes  that  "the  figures,  therefore,  may 
be  taken  as  extremely  conservative,  repre- 
senting maximum  possible  earnings  and  thus 
being  in  excess  of  the  actual  amount  which 
the  average  worker  receives  and  must  live 
upon." 

Continuing,  the  report  adds  that  "the  data 
given  relate  solely  to  males,  and  that  while 
age  classification  is  not  available,  it  is  known 
that  common  labour  work  is  almost  invari- 
ably of  a  type  to  demand  an  adult's  strength. 
Moreover,  the  term  'common  labourer'  or 
'unskilled  labour'  is  rather  elastic.  In  gen- 
eral it  implies  work  requiring  little  or  no 
previous  training,  but  very  often  the  work 
does  demand  considerable  intelligence  and 
often  involves  a  high  degree  of  responsibility." 
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Summarized,  the  table  gives  the  average 
weekly  earnings  of  male  common  labourers  in 
the  following  industries:  Lumber,  $17.77; 
slaughtering  and  meat  packing,  $21.35;  woollen 
and  worsted  goods  manufacturing,  $21.98;  ma- 
chine shops,  $23.07;  paper  box-board  manu- 
facturing, $23.99;  blast  furnaces,  $24.34 ;  found- 
ries, $25.25;  motor  vehicle  manufacturing, 
$28.73;  bituminous  coal  mining  (inside  labour- 
ers), $22.78;  bituminous  coal  mining  (outside 
labourers),  $23.58;  anthracite  coal  mining  (in- 
side labourers),  $29.42;  anthracite  coal  mining 
(outside  labourers),  $29.45;  metalliferous 
miners  (underground),  $22.04;  railway  track 
labourers,  $17. 

The  President  of  the  United  States,  and  the 
Secretary  of  Labour,  have  recently  expressed 
themselves  definitely  and  forcibly  on  this  situa- 
tion. Speaking  at  Hammond,  Ind.,  on  June 
14,  President  Coolidge  said:  "While  we  have 


reached  the  highest  point  in  material  pros- 
perity ever  achieved,  there  is  a  considerable 
class  of  unskilled  workers  who  have  not  come 
into  full  participation  in  the  wealth  of  the 
nation."  Secretary  Davis,  in  an  address  at 
Washington  on  June  22,  said: 

"  If  these  underpaid  workers  were  few  in 
number,  and  existed  only  in  scattered  instances, 
the  inequality  would  be  less  great.  But  if  we 
count  them  up,  if  we  think  of  those  in  all  our 
industries  who  may  lack  mechanical  skill  but 
who  nevertheless  shoulder  the  heavy  weights 
and  do  the  roughest  work,  we  find  a  great  part 
of  American  industry  shot  through  with  these 
unfortunates.  It  is  not  an  exaggeration  to  say 
that  we  have  some  millions  of  these  hard-worked 
but  under-paid  Americans.  Taken  together  with 
their  families  and  their  dependants,  I  would 
venture  to  say  that  we  have  among  us  from 
ten  to  fifteen  millions  of  people  who  do  not 
share  as  they  should  in  the  prosperity  enjoyed 
by  the  rest  of  us.  Morally,  economically,  and 
on  the  grounds  of  simple  humanity,  this  in- 
equality should  not  be  allowed  to  exist  in  this 
richest  nation  of  history." 


Wages  in  the  Automobile  Industry 


The  August  issue  of  the  Labour  Gazette, 
page  867,  contained  an  article  outlining  the 
extent  of  the  automobile  industry  in  the 
United  States.  Miss  Margaret  Scattergood, 
writing  in  the  August  issue  of  the  Federation- 
ist,  the  official  organ  of  the  American  Federa- 
tion of  Labour,  gives  a  resume  of  wages  in 
this  industry,  noting  the  difference  in  the 
amount  of  the  wage  increase  and  the  percent- 
age of  workers  affected  in  the  different  occu- 
pations from  1922  to  1925.  The  weekly  wages 
of  the  different  occupations  in  the  automobile 
industry  range  from  $28.73  to  $49.90,  the  low- 
est paid  occupation  being  that  of  labourer, 
and  the  highest  that  of  lettering,  stripping  and 
varnishing.  Blacksmiths  are  paid  at  the  rate 
of  $47.47;  skilled  sheet  metal  workers  receive 
$49.19;  machinists  receive  $40.30;  assemblers 
receive  $36.60;  inspectors  receive  $34.17,  and 
helpers  receive  $30.69.  A  few  occupations 
have  had  a  very  high  increase,  of  more  than 
twenty  per  cent.  The  trim  bench  hands  have 
advanced  from  a  relatively  low  paid  position 
to  a  wage  well  above  the  average,  and  the 
sheet  metal  workers,  who  were  already  well 
paid,  are  in  1925,  next  to  the  highest  in  the 
industry.  The  apprentices  have  advanced 
from  a  very  low  wage  to  one  giving  more  mar- 
gin of  security,  but  their  wage  is  still  below 
that  of  the  lowest  paid  unskilled  workers. 
These  three  groups  represent  only  2.3  per 
cent  of  the  workers.  Four  other  occupations 
representing  4.4  per  cent  of  the  workers  re- 
ceive over  sixteen  per  cent  increase,  the  un- 
skilled sheet  metal  workers,  the  blacksmiths, 
polishers  and  buffers,  and  paint  sprayers.  The 
sheet  metal   workers   were   a   low   paid   group 
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and  have  advanced  to  a  relatively  high  wage, 
while  the  other  three  groups  were  already 
above  the  average  and  are  now  among  the 
highest  paid. 

Of  these  seven  occupations  only  one  in- 
cluded women  in  1922,  the  trim  bench  hands. 
The  increase  given  these  women  is  less  than 
one-third  that  given  the  men.  In  two  other 
occupations  however  the  women  received  large 
increases;  the  lathe  operators  and  drill  press 
operators,  representing  .87  per  cent,  have  had 
a  much  higher  increase  than  any  of  the  men. 
This  brought  them  from  a  relatively  low 
wage  to  the  highest  paid  position  of  all 
women  ($34.66  per  week).  The  drill  press 
operators  is  the  next  higher  for  the  women 
Except  for  these  increases  no  women  received 
more  than  a  14.3  per  cent  increase,  and  only 
one  occupation,  the  milling  machine  operators, 
was  so  fortunate  as  this.  All  others  increased 
less  than  8  per  cent,  a  much  smaller  increasp 
than  that  received  by  most  of  the  men.  The 
large  majority  of  men  in  the  industry  re- 
ceived increases  varying  from  five  to  15.57 
per  cent.  There  are  large  variations  between 
different  occupations.  Twelve  occupations  in- 
creased from  five  to  9.9  per  cent;  sixteen  occu- 
pations increased  from  10  to  15.57  per  cent. 
One  group  stands  out,  the  labourers,  who 
received  an  increase  of  15.57  per  cent.  They 
received  a  weekly  salary  of  $28.73  in  1925,  and 
are  the  largest  single  group  in  the  industry 
representing  nearly  11  per  cent  of  all  male 
workers.  As  they  received  a  very  low  wage 
in  1922,  this  increase  shows  a  marked  improve- 
ment  in  their  condition. 
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EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  AUGUST,  1927, 

AS  REPORTED  BY  THE  EMPLOYERS  MAKING  RETURNS  TO 

THE  DOMINION  BUREAU  OF  STATISTICS 


T7MPL0YMENT  at  the  beginning  of  August 
**-'  showed  a  further  moderate  increase  ac- 
cording to  statements  tabulated  by  the 
Dominion  Bureau  of  Statistics  from  6,211 
firms,  whose  payrolls  aggregated  903,060 
persons,  as  compared  with  898,766  on  July  1. 
This  advance  involved  a  rather  smaller  num- 
ber of  workers  than  that  registered  on  August 
1,  1926,  but  the  index  number,  at  109.2  on 
the  date  under  review,  was  higher  than  in  any 
other  month  since  the  record  was  instituted 
in  1920;  on  July  1,  1927,  it  stood  at  108.4, 
and  on  August  1,  1926,  1925,  1924,  1923,  1922 
and  1921,  it  was  104.2,  96.3,  94.7,  100.2,  93.1 
and  88.9,  respectively. 


employing  75,062  persons,  as  compared  with 
74,983  in  the  preceding  month.  This  increase 
was  considerably  smaller  than  that  indicated 
on  August  1,  1926,  when  the  index  was  much 
lower.  Manufacturing  was  decidedly  slacker, 
chiefly  owing  to  the  completion  of  the 
season's  work  in  fish  canneries,  and  logging 
was  also  seasonally  quiet,  but  the  trend  of 
employment  was  upward  in  construction,  min- 
ing and  transportation. 

Quebec. — Little  general  change  was  shown 
in  Quebec,  according  to  returns  from  1,367 
employers  with  257,878  workers;  manufactur- 
ing, construction,  services  and  trade  reported 


EMPLOYMENT  IN   CANADA  AS  REPORTED   BY  EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 

the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,   1920,  as  100. 
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Construction  and  mining  reported  the  most 
pronounced  gains,  but  the  tendency  was  also 
favourable  in  manufacturing,  services,  trade 
and  communications.  On  the  other  hand, 
transportation  released  some  employees,  and 
logging  continued  seasonally  quiet. 

Employment   by    Economic   Areas 

Somewhat  greater  activity  was  shown  in  all 
provinces  except  Quebec,  where  the  situation 
was  practically  unchanged. 

Maritime  Provinces. — Statements  were  tabu- 
lated from  565  firms  in  the  Maritime  Provinces 


larger  payrolls,  but  logging  and  transporta- 
tion were  slacker.  Employment  was  in  greater 
volume  than  at  the  beginning  of  August  a 
year  ago,  although  moderate  improvement  was 
then  indicated. 

Ontario. — There  was  a  small  advance  in  em- 
ployment in  this  province  on  August  1,  when 
the  2,800  co-operating  firms  increased  their 
staffs  by  515  to  365,431  persons.  The  fluctua- 
tions in  personnel  reported  to  the  Dominion 
Bureau  of  Statistics  were  generally  insignifi- 
cant, the  greatest  changes  being  gains  in 
transportation,  construction  and  trade.  Slight 
curtailment    of    operations    was    recorded    on 
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the  corresponding  date  last  year;  the  index 
number  then  was  nearly  six  points  lower  than 
at  the  beginning  of  August,  1927,  when  it 
reached  102.6,  the  highest  since  1920. 

Prairie  Provinces. — In  contrast  with  the 
declines  noted  on  August  1,  1926,  there  was  on 
the  date  under  review  a  considerable  increase 
in  the  payrolls  of  the  799  employers  whose 
statistics  were  tabulated  and  who  reported 
122,090  workers,  or  3,150  more  than  at  the 
beginning  of  July.  The  most  pronounced 
improvement  was  shown  in  construction,  but 
manufacturing,  trade  and  mining  were  also 
more  active,  while  transportation  recorded  the 
only  large  reductions.  The  index  number,  at 
114.8,  was  over  eight  points  higher  than  on 
the  corresponding  date  in  1926. 

British  Columbia. — Continued  gains  were 
registered  in  British  Columbia,  chiefly  in 
Manufacturing,  logging,  mining,  construction 
and  services.  Returns  were  compiled  from 
682  firms  employing  82,599  persons,  as  against 


81,738  in  the  preceding  month.  Rather  more 
extensive  increases  were  indicated  at  the  be- 
ginning of  August  last  year,  but  the  situation 
then  was  not  so  favourable. 

Table  I  gives  index  numbers  by  economic 
areas. 

Employment    by    Cities 

Employment  in  Quebec,  Hamilton,  Ottawa, 
Windsor  (including  the  Other  Border  Cities) 
and  Winnipeg  advanced,  while  the  tendency 
was  unfavourable  in  Montreal,  Toronto  and. 
Vancouver. 

Montreal. — For  the  first  time  since  the  be- 
ginning of  this  year,  employment  in  Montreal 
showed  a  decline,  which,  however,  was  ex- 
pected to  be  largely  temporary  in  character; 
715  firms  reported  119,421  employees,  or  456 
less  than  on  July  1.  Construction  and  trade 
registered  decided  improvement,  but  manu- 
facturing and  transportation  released  workers. 
The  index  was  the  same  as  the  beginning  of 


Note. — Number  employed  by  the  reporting  firms  in  January,  1920,  =as  100  in  every  case.  The  "relative  weight"  shows 
the  proportion  of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under 
review. 

Table  I.— INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


Canada 


Maritime 
Provinces 


Quebec 


Ontario 


Prairie 
Provinces 


British 
Columbia 


All  manu- 
facturing 


1921 

Aug.  1 

1922 

M         1 

1923 

"     1 

1924 

l'925 

Jan.l 

Feb. 1 

Mar.l 

April  1 

May  1 

June  1 

July  1 

Aug.  1 

Sept.  1 

Oct.  1 

Nov.  1 

Dec.  1 

1926 

Jan. 1 

Feb.l 

Mar.l 

April  1 

May  1 

June  1 

July  1 

Aug.  1 

Sept.  1 

Oct.  1 

Nov.  1 

Dec.  1 

1927 

Jan. 1 

Feb.l 

Mar.l 

April  1 

Mayl 

June  1 

Julyl 

Aug.l 

Relative  weight  of  employment  by 
districts  and  in  manufacturing  as 
at  Aug.  1,1927 
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88-9 

93-1 

100-2 

94-7 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 


90-7 
91-5 
91-4 
94-3 
101-0 
103-7 
104-2 
104-9 
105-2 
102-8 
101-1 


95 


100' 
105 

108' 
109 


100-0 


91-2 


97-8 


78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 

90-8 
87-5 
86-8 
87-2 
89-6 
92-2 
100-5 
100-9 


8-3 


87-8 
90-3 
101-9 

98-7 

85-0 
89-1 


94-2 
100-6 
101-1 
101-1 
101-3 
102-7 
101-1 

98-5 

90-7 
92-6 
94-0 
95-7 
99-0 
108-8 
112-8 
113-5 
113-1 
113-1 
110-6 
107-7 

98-2 
99-9 
100-9 
99-2 
105-5 
112-8 
115-0 
115-2 


28-7 


85-0 
90-8 


97-1 


81-4 
83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 


89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 


40-7 


97-5 
101-5 


104-3 


88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
96-0 
99-8 
99-1 
97-5 

95-1 

90-7 

88-6 

88-2 

92-5 

103-5 

107-3 

106-5 

106-9 

110-0 

107-7 

105-4 

100-6 

97-2 

95-9 

94-8 

99-7 

107-2 

111-5 

114-8 


13-2 


99-8 

107-2 

107-1 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
102-5 
104-8 
108-3 
112-0 
118-9 
122-9 
124-0 


81-3 
85-8 
93-5 
86-2 

75-5 

79-3 
81-9 
84-3 


88-5 
89-4 
91-3 
89-2 
88-1 


85-9 
87-7 
89-3 
91-3 
93-9 
95-3 
95-8 
96-9 
96-7 
94-9 
93-8 

87-5 
90-7 
92-2 


98- 
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August,  1926,  when  a  slight  advance  was  indi- 
cated. 

Quebec. — Further  but  smaller  gains  were 
noted  in  Quebec  City,  mainly  in  the  manufac- 
turing and  transportation  industries.  State- 
ments were  received  from  97  employers  whose 
staffs  aggregated  10,812  workers,  compared 
with  10,662  in  the  preceding  month.  Although 
this  increase  involved  fewer  workers  than  that 
noted  on  August  1  a  year  ago,  the  situation 
then  was  not  so  good. 

Toronto. — Employment  in  Toronto  remained 
practically  unchanged,  according  to  data  from 
786  employers  of  104,634  persons,  but  it  con- 
tinued at  a  higher  level  than  on  the  corre- 
sponding date  of  other  years  of  the  record. 
Manufacturing,  especially  of  electrical  goods, 
showed  seasonal  dullness,  while  transportation 
and  construction  recorded  heightened  activity. 

Ottawa. — The  trend  of  employment  in 
Ottawa  continued  to  be  upward,  207  workers 
having  been  taken  on  by  the  132  co-operating 
firms,  who  employed  11,740  on  August  1.  The 
largest  gains  were  in  manufactures,  particu- 
larly in  lumber  mills,  although  construction 
was  also  busier.  Small  losses  were  indicated 
at  the  beginning  of  August,  1926,  and  the 
index  then  was  much  lower. 


Hamilton. — Additions  to  staffs  on  a  decidedly 
larger  scale  than  on  the  same  date  last 
summer  were  made  in  Hamilton,  where  202 
employers  reported  30,757  persons  on  their 
paylists,  as  against  30,112  in  their  last  returns. 
Manufacturing  registered  general  improve- 
ment, and  construction  also  afforded  more  em- 
ployment. Activity  was  greater  than  on 
August  1  in  any  other  year  of  the  record. 

Windsor  and  the  Other  Border  Cities. — 
Partial  recovery  from  the  losses  noted  in  the 
preceding  month  was  made  in  the  Border 
Cities,  but  employment  was  not  so  brisk  as 
at  the  beginning  of  August  last  year.  Statis- 
tics were  received  from  92  firms  employing 
9,514  workers,  or  293  more  than  on  July  1. 
Automobile  works  and  construction  registered 
slightly  greater  working  forces,  while  only 
small  general  changes  took  place  in  other  in- 
dustries. 

Winnipeg. — Continued  advances  were  shown 
in  Winnipeg,  according  to  283  firms  who  had 
28,849  employees,  as  compared  with  28,513 
at  the  beginning  of  July.  There  were  general 
increases  in  manufactures,  construction  and 
trade.  The  improvement  evidenced  on  the 
corresponding  date  last  year  was  less  pro- 
nounced and  the  index  then  was  lower. 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

1923 

97-3 

95-1 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

92-5 
93-3 
94-6 
96-8 
100-6 
103-1 
104-9 
104-8 

13-2 

89-1 

83-9 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 
89-9 
90-1 
92-7 
95-3 
96-8 
97-5 
97-6 

11-6 

109-3 
101-6 

87-1 

86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 

89-2 
90-1 
92-1 
101-9 
104-7 
108-2 
110-5 

1-3 

93-3 

80-9 

77-0 
77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

85-0 
86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 
93-1 
94-2 
96-3 
97-4 

100-2 
99-9 

101-7 

3-4 

91-0 

85-5 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 
89-8 
90-8 
90-7 
92-7 
96-9 
98-3 
98-7 
101-6 
104-9 
103-7 
105-4 

99-3 
97-5 
97-1 
96-3 
97-2 
99-0 
102-0 
103-6 

3-2 

103-6 

1924 

96-9 

93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 
97-2 
98-8 
101-5 
104-1 
109-7 
112-7 
115-4 

1-2 

102-3 

1925 
Jan  1  .. 

98-3 

Feb. 1 . . . 

97-4 

Mar  1... 

101-8 

102-5 

104-0 

85-2 
87-1 
59-0 
85-6 
94-8 
92-9 
93-3 

57-1 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

57-7 
96-8 
103-2 
77-4 
99-5 
98-9 
83-0 
86-1 

1-1 

103-1 

July  1 

106-5 

111-4 

Sept.  1 

113-9 

Oct.  1 

113-9 

112-0 

Dec.  1 

110-7 

1926 
Jan. 1 

105-8 

Feb. 1 

109-4 

Mar.  1 

107-6 

April  1 

112-6 

116-8 

115-2 

July  1 

115-3 

123-8 

Sept.  1 

124-2 

Oct.  1 

119-7 

Nov.  1 

117-4 

Dec.  1 

117-1 

1927 
Jan. 1 

107-3 

Feb. 1 

111-3 

Mar.  1 

114-6 

114-9 

117-2 

119-8 

July  1 

122-6 

120-8 
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Vancouver. — Manufacturing  and  transporta- 
tion reported  curtailment  of  operations,  while 
construction  was  somewhat  more  active.  Re- 
turns were  compiled  from  237  employers  whose 
staffs    aggregated    26,386    persons,    compared 


with  26,800  in  the  preceding  month.     Marked 
expansion  was   indicated   on   August    1,    1926, 
when    the    level    of    employment    was    rather 
higher. 
Index  numbers  by  cities  are  given  in  Table  II. 


Table  III.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  =  100) 


Industries 


^Relative 
Weight 


Aug.  1 
1927 


July  1 
1927 


Aug.  1 
1926 


Aug.  1 
1925 


Aug.  1 
1924 


Aug.  1 
1923 


Manufacturing 

Animal  products — edible 

Fur  and  products 

Leather  and  products 

Lumber  and  products 

Rough  and  dressed  lumber. . 

Furniture 

Other  lumber  products 

Musical  instruments 

Plant  products — edible 

Pulp  and  paper  products 

Pulp  and  paper 

Paper  products 

Printing  and  publishing 

Rubber  products 

Textile  products 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings  

Other  textile  products 

Tobacco,     distilled     and     malt 

liquors. 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. . 
Clay,  glass  and  stone  products. . . 

Electric  current 

Electrical  apparatus 

Iron  and  steel  products 

Crude,  rolled  and  forged  pro- 
ducts  

Machinery    (other   than   vehi- 
cles)  

Agricultural  implements 

Land  vehicles 

Steel  shipbuilding  and  repair 

ing 

Heating  appliances 

Iron     and     steel     fabrication 

(n.o.s.) 

Foundry    and    machine    shop 

products 

Other  iron  and  steel  products. . 

Non-ferrous  metal  products 

Mineral  products 

Miscellaneous 

Logging 

Mining 

Coal 

Metallic  ores 

Non-metallic     minerals      (other 

than  coal) 

Communications 

Telegraphs 

Telephones 

Transportation 

Street  railways  and  cartage 

Steam  railways 

Shipping  and  stevedoring 

Construction  and  Maintenance 

Building 

Highway 

Railway 

Services 

Hotels  and  restaurants 

Professional 

Personal  (chiefly  laundries) 

Trade 

Retail 

Wholesale 

All  Industries 


54-0 
2-1 

•1 
1-9 
6-5 
4-4 

•9 
1-2 

•3 
3-2 
6-7 
3-6 

•7 
2-4 
1-6 
8-2 
3-2 
1-6 

2-3 
1-1 

1-4 

•1 

•7 

1-2 

1-5 

1-1 

14-1 

1-5 

1-2 
1-0 
6-2 


1-9 
1-8 
1-1 
•4 
1-8 
5-2 
30 
1-4 


2-9 


117-1 


1-7 

14-4 

4-8 

3-8 

5-8 

1-9 

1-1 

•2 

•6 

7-0 

4-7 

2-3 

100-0 


77' 
79' 
118' 
114 


5 
0 
0 
6 

89-4 

80-9 

68-1 

105-4 

117-5 

134-8 

96-3 

104-8 

100-9 

96-2 

116-0 

102-3 

71-5 
112-2 

107-4 
103-7 

86-7 
111-3 
141-7 
125-7 

82-1 

65-2 

85-3 
87-9 
92-5 

31-3 
90-4 

106-4 

81-6 

81-5 
108-5 
113-9 

89-2 

37-8 
104,6 

85-7 
172-7 

117-8 
124-1 
131-6 
122-2 
113-7 
120-5 
102-6 
219-8 
244-8 
207-1 
!,728,8 
168-1 
138-6 
149-0 
118-2 
130-3 
108-2 
110-8 
103-4 
109-2 


98-7 

117-9 

86-9 

79-1 

116-4 

141-0 

89-7 

82-5 

70-1 


11G 

133' 


105 
100 


117 

101 


73-0 
107-2 

104-1 
110-2 
87-0 
109-8 
140-5 
131-7 


65-1 

82-7 
87-6 
94-4 

33-4 
89-5 

108-0 

85-2 
82-4 

111-3 

112-1 
91-2 
38-9 

101-9 
83-3 

116-1 

117-8 
123-4 
129-8 
121-8 
115-9 
119-5 
104-3 
235-1 
235-1 
193-0 
3,400,6 
174-9 
135-4 
143-3 
124-2 
128-2 
106-8 
109-4 
101-6 
108-4 


95-8 

105-2 

80-5 

76-3 

119-4 

151-2 

83-9 

76-5 

71-9 

106-3 

111-1 

125-4 

91-8 

100-7 

87-2 

92-5 

105-3 

102-7 

75-8 
94-4 

101-2 
89-4 
83-5 
109-7 
134-1 
119-2 
81-7 

58-2 

76-3 
85-5 
98-1 

33-4 
85-8 

95-6 

79-0 
79-6 
99-8 

106-0 
84-9 
35-0 
95-4 
77-4 

154-5 

114-8 
119-5 
127-5 
117-4 
111-6 
117-4 
100-4 
223-7 
223-4 
194-0 
2,976-1 
164-8 
133-8 
148-1 
112-1 
120-5 
99-0 
97-7 
101-4 
104-2 


88-5 

105-7 

73-8 

70-4 

116-5 

149-2 

75-2 

74-5 

55-1 

99-8 

101-5 

109-7 

84-9 

97-4 

89-0 

87-9 

101-8 

90-7 


72 
04 

102 
71 
78 
91 
139 
109 


47-1 

70-4 
57-7 
83-2 

30-3 

80-8 

74-2 

72-2 
72-4 
82-9 

112-8 
82-5 
33-5 
97-6 
78-5 

154-9 

111-4 

116-1 

123-8 

114-1 

108-5 

111-5 

98-2 

215-8 

180-3 

144-6 

,382-9 

141-6 

126-3 

142-7 

110-0 

107-6 

95-1 

95-2 

94-8 

96-3 


86-2 
98-4 
87-5 
74-9 
111-0 
142-1 
69-6 
73-8 
57-8 
98-9 
99-9 
107-3 
82-6 
97-0 
68-1 
78-9 
85-4 
78-6 

70-8 
87-0 

98-6 
107-6 

81-4 

91-8 
132-0 
106-0 

72-5 

56-8 

66-4 
49-5 
92-0 

31-6 
79-1 

79-5 

68-9 
67-2 
80-2 

108-1 
76-4 
36-2 
99-4 
82-9 

159-2 

95-2 

113-9 

111-1 

114-7 

110-8 

115-9 

100-8 

211-6 

173-1 

137-5 

,946-9 

144-6 

122-4 

137-6 

110-4 

104-3 

91-7 

89-4 

96-1 

94-7 


93-5 

94-5 

83-4 

76  5 

123-0 

156-9 

70-8 

84-9 

66-5 

97-7 

105-5 

117-1 

89-5 

97-2 

65-7 

87-2 

100-5; 

93-t 

72-2: 
92-2 

100-5 
101-3 

86-9 
102-1 
125-1 
101-3 

84-8 

75-7 

78-0 
61-8 
103-1 

24-9 
94-6 

97-5 

87-4 
80-2 
90-4 

105-0 
87-9 
42-2 

101-0 
90-7 

132-4 


106-9 
105-2 
109-4 
104-1 
113-4 
119-6 
103-2 
201-3 
183-7 
143-2 
3,548-3 
171-6 
118-7 
135-1 
108-7 
100-5 
91-7 
89-2 
96-4 
100-2 


'The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
•otal  number  of  employees  reported  in  all  industries  by  firms  making  returns  on  the  date  under  review 
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Manufacturing  Industries 

Further,  moderate  gains  were  made  in  manu- 
facturing works,  3,908  of  which  reported 
488,448  operatives  on  their  payrolls,  as  com- 
pared with  488,094  on  July  1.  The  most 
marked  increases  were  in  fruit  and  vegetable 
canning,  lumber,  tobacco,  distilled  and  malt 
liquor,  pulp  and  paper,  building  material  and 
electric  current  plants,  while  fish-preserving, 
electrical  appliance,  iron  and  steel  and  non- 
ferrous  metal  factories  showed  reductions. 
Rather  greater  advances  were  registered  on 
the  same  date  last  year,  but  the  index  then 
was  some  three  points  lower. 

Animal  Products — Edible. — Dairies  regis- 
tered further  gains,  but  fish-preserving  estab- 
lishments, particularly  in  the  Maritime  Pro- 
vinces, were  slacker.  Statistics  were  received 
from  248  firms  employing  19,056  workers,  as 
compared  with  19,462  in  the  preceding  month. 
This  reduction  involved  a  slightly  larger  num- 
ber of  employees  than  that  noted  on  August 
1,  1926,  but  the  index  number  then  was  many 
points  lower. 

Fur  and  Products. — As  is  usual  at  mid- 
summer, there  was  a  falling  off  in  employ- 
ment in  fur  factories,  25  of  which  released  101 
persons  from  their  staffs,  bringing  them  to 
1,087  on  August  1. 

Leather  and  Products. — Further  but  small 
increases  in  employment  were  shown  in  tan- 
neries, boot  and  shoe  and  other  leather  works, 
88  persons  being  added  to  the  staffs  of  the 
193  co-operating  manufacturers,  who  em- 
ployed 17,145  on  July  1.  The  situation  was 
rather  more  favourable  than  on  the  corre- 
sponding date  last  year,  when  similar  gains 
were   noted. 

Lumber  and  Products. — Rough  and  dressed 
lumber  mills  continued  to  take  on  workers, 
while  the  container  and  other  branches  of  the 
lumber  industry  were  slacker.  The  advance 
was  practically  the  same  as  on  August  1, 
1926,  when  the  index  number  was  insignifi- 
cantly higher.  The  payrolls  of  the  735  firms 
furnishing  data  aggregated  58,198  operatives, 
as  against  57,664  in  their  last  report.  There 
were  reductions  in  the  Maritime  Provinces 
and  increases  in  Quebec  and  British  Columbia. 

Plant  Products — Edible. — Continued  and 
larger  additions  to  staffs  were  registered  in 
fruit  and  vegetable  canning,  sugar,  biscuit 
and  other  factories  coming  under  this  classifi- 
cation; 302  employers  reported  28,894  workers, 
or  1,704  more  than  at  the  beginning  of  July. 
The  gains,  which  were  made  chiefly  in  Quebec, 
Ontario  and  British  Columbia,  were  on  a 
somewhat  smaller  scale  than  on  August  1, 
1926,  when  the  index  number  stood  at  106.3, 


as  compared  with  105.4  on  the  date  under 
review.  The  cool  summer  tended  to  delay 
operations  in  fruit  canneries  to  some  extent. 

Pulp  and  Paper  Products. — Pulp  and  paper 
mills  recorded  heightened  activity,  while  little 
change  was  shown  in  other  branches  of  this 
group.  Statistics  were  received  from  475 
manufacturers  whose  payrolls  were  increased 
by  249  persons  to  60,694  on  August  1.  Most 
of  the  improvement  took  place  in  Ontario. 
More  extensive  advances  were  noted  on  the 
corresponding  date  last  summer,  but  the  in- 
dex number  on  August  1,  standing  at  117.5, 
was  at  the  highest  point  so  far  reached  in  this 
record. 

Textile  Products. — Silk,  hosiery  and  knitting 
and  headwear  factories  recorded  augmented 
working  forces,  but  there  was  a  greater  de- 
cline in  woollen  and  clothing  plants.  The  re- 
sult was  a  reduction  of  97  workers  in  the 
staffs  of  the  513  co-operating  manufacturers, 
who  employed  74,196.  The  tendency  was  up- 
ward in  Quebec,  but  elsewhere  curtailment 
was  shown.  Small  increases  were  noted  at 
the  beginning  of  August,  1926,  but  the  index 
number  then  was  lower. 

Tobacco,  Distilled  and  Malt  Liquors. — Data 
were  received  from  109  establishments  in  these 
industries  whose  payrolls  rose  from  12,429  on 
July  1  to  12,840  employees  on  the  date  under 
review.  Quebec  and  Ontario  reported  practi- 
cally all  the  improvement,  which  exceeded 
that  registered  on  August  1  a  year  ago;  the 
situation  then  was  not  so  favourable. 

Clay,  Glass  and  Stone  Products. — There  was 
a  further  advance  in  building  material  plants, 
according  to  116  employers  with  10,984  work- 
ers, or  157  more  than  in  their  last  report. 
The  bulk  of  the  gain  was  in  Ontario  and  the 
Prairie  Provinces.  Employment  was  in  some- 
what greater  volume  than  on  the  same  date 
of  last  summer. 

Electric  Current. — Another  but  smaller  in- 
crease took  place  in  electric  current  works,  88 
of  which  reported  13,194  employees,  as 
against  13.082  on  July  1.  Losses  in  Quebec 
were  more  than  offset  by  improvement  in 
Ontario  and  the  Western  Provinces.  The  in- 
dex number  was  at  the  highest  point  reached 
since  1920,  when  the  record  was  instituted. 

Electrical  Apparatus. — Employment  in  39 
electrical  apparatus  works  showed  a  decline  at 
the  beginning  of  August,  which  was  partly 
due  to  vacation  shutdowns;  they  employed 
10,210  operatives,  or  284  less  than  in  the  pre- 
ceding month.  Practically  all  the  reduction 
took  place  in  Ontario.  The  situation  was 
hotter  than  on  August  1  last  year. 
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Iron  and  Steel  Products. — Automobile  and 
other  vehicle,  wire,  tool  and  other  iron  and 
steel  factories  reported  contractions  which 
were  partly  offset  by  gains  in  machinery  and 
sheet  metal  works.  The  losses  were  less  ex- 
tensive than  on  the  corresponding  date  of 
most  years  of  the  record,  including  1926,  when 
the  index  number  was  insignificantly  lower. 
A  combined  working  force  of  126,987  persons 
was  reported  by  the  639  co-operating  manu- 
facturers, who  had  128,561  on  July  1.  Quebec 
and  Ontario  registered  the  bulk  of  the  falling 
off. 

Non-ferrous  Metal  Products. — In  contrast 
with  the  additions  to  staffs  noted  on  August 
1,  1926,  there  was  a  decrease  in  employment 
on  the  date  under  review,  350  workers  being 
released  from  the  staffs  of  the  107  firms  fur- 
nishing data,  who  employed  16,408.  Practi- 
cally all  the  curtailment  took  place  in  British 
Columbia.  Despite  this  loss,  employment 
continued  to  be  in  greater  volume  than  on 
the  corresponding  date  of  any  other  year  since 
1920. 

Logging 

Seasonal  dullness  continued  to  affect  em- 
ployment in  logging  camps,  especially  in 
Eastern  Canada.  Statements  were  tabulated 
from  219  firms,  employing  15,948  men,  or  672 
more  than  in  the  preceding  month.  Much 
greater  losses  were  reported  on  August  1, 
1926,  when  employment  was  not  so  active. 

Mining 

Coal. — There  was  an  increase  of  737  per- 
sons in  the  staffs  of  the  89  operators  furnish- 
ing returns,  bringing  them  to  26,715  on 
August  1,  1927.  This  gain,  in  which  both 
Eastern  and  Prairie  coal  fields  shared,  con- 
trasts with  the  decline  registered  on  the  same 
date  in  many  of  the  years  since  1920,  the  in- 
dex then  being  lower. 

Metallic  Ores. — Further  and  larger  expansion 
was  recorded  in  metallic  ore  mines,  bringing 
employment  to  its  highest  level  in  this  record. 
Returns  were  received  from  54  mines,  with 
12,890  workers,  as  compared  with  12,496  in 
their  last  report.  Improvement  was  shown  in 
Quebec  and  Ontario,  but  chiefly  in  British 
Columbia. 

Communications 

There  was  another  moderate  advance  in  the 
personnel  of  telegraph  and  telephone  com- 
panies on  August  1,  the  188  co-operating 
branches  having  25.826  employees,  as  against 
25,725  in  the  preceding  month.  The  number 
engaged  in  this  group  was  at  its  maximum  for 
the  last  eight  years. 


Transportation 

Street  and  Electric  Railways  and  Cartage. — 
There  was  a  further  small  increase  in  employ- 
ment in  local  transportation  on  August  1; 
115  employers  reported  20,866  workers,  or  191 
more  than  at  the  beginning  of  July.  Practi- 
cally all  the  advance  took  place  in  Ontario. 
The  index  number  was  higher  than  on  August 
1,  1926,  when  slight  losses  were  noted. 

Steam  Railway  Operations. — The  trend  of 
employment  in  steam  railway  operation  was 
unfavourable,  the  declines  taking  place  in 
Quebec  and  the  Prairie  Provinces.  The  100 
companies  and  divisional  superintendents  fur- 
nishing data  employed  78,989  persons,  com- 
pared with  80,275  in  their  last  report.  Im- 
provement was  recorded  on  the  correspond- 
ing date  of  1926,  but  the  index  number  then 
was  rather  lower. 

Shipping  and  Stevedoring. — Statements  were 
tabulated  from  62  companies  in  this  group, 
employing  15,270  men,  or  1,103  less  than 
on  July  1,  1926.  There  were  slight  increases 
in  the  Maritime  Provinces  and  Ontario,  but 
in  Quebec  and  British  Columbia  the  move- 
ment was  downward.  Somewhat  less  extensive 
curtailment  was  noted  at  the  beginning  of 
August  a  year  ago,  when  the  index  number 
was  higher. 

Construction  and  Maintenance 

Building. — Considerable  improvement  was 
again  reported  in  building  construction,  474 
contractors  adding  2,423  persons  to  their  staffs, 
bringing  them  to  43,370  at  the  beginning  of 
August.  There  were  increases  in  all  provinces 
except  British  Columbia.  Conditions  were 
better  than  in  any  month  in  earlier  years  of 
the  record. 

Highway. — The  number  engaged  on  highway 
construction  and  maintenance  showed  a  fur- 
ther important  increase,  chiefly  in  the  Prairie 
Provinces,  but  to  some  extent  throughout  the 
country.  Data  were  received  from  159  em- 
ployers, with  34,230  workers  on  their  payrolls, 
as  compared  with  29,950  at  the  beginning  of 
July.  Employment  in  this  industry  reached 
the  highest  point  so  far  recorded. 

Railway  Construction  and  Maintenance. — A 
seasonal  falling  off  on  a  smaller  scale  than  on 
August  1,  1926,  was  registered  in  this  industry, 
according  to  40  companies  and  divisional  super- 
intendents, whose  staffs  declined  from  54,865 
on  July  1  to  52,682  men  on  the  date  under 
review.  The  index  number  was  higher  than 
at  the  beginning  of  August  last  year,  and 
in  1925.  The  most  pronounced  declines  were 
recorded  in  Ontario  and  the  Prairie  Provinces. 
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Services 

Summer  hotels  reported  further  additions  to 
staffs,  while  only  slight  changes  were  noted  in 
other  branches  of  the  group;  169  firms  em- 
ployed 16,828  persons,  or  360  more  than  at 
the  beginning  of  July.  Although  this  increase 
was  rather  smaller  than  that  indicated  on 
August  1,  1926,  the  situation  then  was  not  so 
favourable;  in  fact,  employment  on  the  date 
under  review  was  at  its  maximum  for  this 
record. 

Trade 

Activity  in  retail  and  wholesale  houses  again 
advanced,    according    to    564    establishments, 


which  added  690  workers  to  their  staffs,  bring- 
ing them  to  63,679  on  the  date  under  review. 
Ontario,  Quebec  and  the  Prairie  Provinces  re- 
corded most  of  this  increase.  The  gains  re- 
corded at  the  beginning  of  August  of  last 
year  were  somewhat  smaller,  and  the  index 
then  was  several  points  lower. 

Tables  I,  II  and  III  give  index  numbers  of 
employment  by  economic  areas,  leading  cities 
and  industries,  respectively.  The  columns 
headed  "Relative  Weight"  show  the  propor- 
tion that  the  number  of  employees  reported 
in  the  indicated  area  or  industry  is  of  the 
total  number  of  employees  reported  in  Canada 
by  the  firms  making  returns  on  August  1, 
1927. 


UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF  JULY,  1927 


THE  term  unemployment  as  used  in  the 
following  report  has  reference  to  involun- 
tary idleness,  due  to  economic  causes.  Persons 
engaged  in  work  other  than  their  own  trades, 
or  who  are  idle  because  of  illness,  are  not 
considered   as  unemployed.     Unions  involved 


bers  showing  but  3.3  per  cent  of  idleness,  in 
contrast  with  3.2  per  cent  at  the  end  of  June. 
Prevailing  conditions  during  July  were  some- 
what less  favourable  than  in  the  same  month 
last  year,  when  2.3  per  cent  of  the  members 
were    unemployed.     In    comparison   with    the 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADE  UNIONS 
Quarterly  1916-1921,  Monthly  1922-1926 
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in  an  industrial  dispute  are  excluded  from 
these  tabulations.  As  the  number  of  unions 
making  returns  varies  from  month  to  month, 
with  consequent  variation  in  the  member- 
ship upon  which  the  percentage  of  unemploy- 
ment is  based,  it  should  be  understood  that 
such  figures  have  reference  only  to  the  or- 
ganizations reporting. 

Little  variation  from  the  June  level  of  un- 
employment among  local  trade  unions  featured 
the  July  situation,  the  reports  tabulated  from 
1,569  labour  organizations  with  167.648  mem- 


returns  for  June  the  various  provincial  changes 
were  not  '  particularly  outstanding,  Nova 
Scotia,  Ontario,  Manitoba  and  Alberta  unions 
indicating  slight  gains,  and  Quebec,  Saskatch- 
ewan and  British  Columbia  minor  reductions. 
In  New  Brunswick  the  situation  was  un- 
changed, the  same  percentage  of  idleness  being 
recorded  at  the  end  of  each  month  used  in  this 
comparison.  When  contrasted  with  the  returns 
for  July  Last  year  Nova  Scotia  and  Alberta 
unions  alone  were  better  employed.  In  British 
Columbia  there  was  no  change,  and  of  the  re- 
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ductions  in  the  remaining  provinces  that  of 
3.1  per  cent  in  Quebec  was  the  most  pro- 
nounced. 

A  separate  tabulation  was  made  of  the  un- 
employment conditions  at  the  close  of  July 
among  trade  union  members  in  the  largest 
city  of  each  province  except  Prince  Edward 
Island.  Of  these,  unions  in  Halifax,  St.  John, 
Toronto,  Winnipeg,  Regina  and  Edmonton 
all  were  afforded  slightly  greater  employment 
than  in  June,  while  in  Montreal  and  Van- 
couver the  situation  was  reversed,  unemploy- 
ment in  both  centres  being  in  somewhat 
greater  volume.  The  percentages  of  idleness 
for  July  ranged  from  7.0  in  Vancouver  to  1.1 
in  Regina,  which  city  reported  the  most 
favourable  conditions. 

The  accompanying  chart  traces  the  curve 
of  unemployment  by  months  from  1921  to 
date.  During  July  the  course  followed  by 
the  curve  was  in  an  upward  direction,  con- 
trary to  that  of  the  previous  two  months, 
but  the  projection  was  very  slight.  The  trend 
was  also  opposite  to  that  of  the  same  month 
last  year,  though  there  was  little  divergence 
in  either  comparison. 

The  manufacturing  industries  with  425 
unions  reporting  48,136  members,  had  4.8  per 
cent  of  their  members  unemployed,  as  against 
3.8  per  cent  in  June  and  3.2  per  cent  in  July 
last  year.  Garment  and  wood  workers  regis- 
tered the  most  substantial  declines  in  com- 
parison with  June,  followed  by  minor  con- 
tractions among  ibrewery,  textile  and  leather 
workers  and  printing  tradesmen.  Of  the  gains 
in  employment,  those  among  glass  and  hat 
and  cap  workers  and  metal  polishers  were  the 
most  noteworthy.  Comparing  with  the  re- 
turns for  July  last  year,  textile  workers,  metal 
polishers,  papermakers  and  printing  trades- 
men were  more  actively  engaged,  and  of  the 
offsetting  reductions  the  most  important  were 
among  glass,  leather,  garment,  hat  and  cap, 
jewellery.,  and  iron   and  steel   workers. 

Unemployment  in  the  coal  mines,  as  in- 
dicated by  returns  tabulated  from  32  or- 
ganizations with  13,602  members,  was  in  lesser 
volume  during  July  than  in  both  the  previous 
month  and  July  last  year.  The  coal  mines 
of  Nova  Scotia  absorbed  a  slightly  greater 
number  of  workers  than  in  June,  as  did  also 
the  Alberta  mines,  while  in  British  Columbia 
there  was  no  unemployment  recorded,  as  in 
June.  In  comparison  with  the  returns  for 
July  last  year  the  Nova  Scotia  and  Alberta 
situation  improved,  and  in  British  Columbia 
there  was  no  change,  all  members  reported 
being  at  work. 

In  the  building  and  construction  trades, 
returns   were   tabulated   from    173   labour   or- 


ganizations with  18.764  members,  1,289  of 
whom  were  idle,  or  a  percentage  of  6.9  as 
compared  with  8.0  per  cent  in  June.  Brick- 
layers, masons  and  plasterers,  hod  carriers 
and  building  labourers,  plumbers  and  steam- 
fitters,  and  granite  and  stonecutters  all  regis- 
tered heightened  activity,  and  the  remaining 
trades  reductions,  the  most  noteworthy  of 
which  were  among  bridge  and  structural  iron 
workers,  tile  layers,  lathers  and  roofers,  and 
electrical  workers.  In  comparison  with  the 
returns  for  July  of  last  year  when  3.6  per 
cent  of  the  members  were  idle,  employment 
for  all  tradesmen,  with  the  exception  of  paint- 
ers, decorators  and  paperhangers,  was  on  a 
lower  level.  The  most  pronounced  reductions 
were  reported  among  bricklayers,  masons  and 
plasterers,  and  carpenters  and  joiners. 

The  transportation  industry  with  636  unions 
having  a  combined  membership  of  57,345  per- 
sons reported  a  small  adverse  change  as  com- 
pared with  June,  the  percentage  of  idleness 
standing  at  2.8  at  the  end  of  July,  as  com- 
pared with  2.2  per  cent  at  the  close  of  the 
previous  month.     The  situation  was  also  less 

TABLE   I.— PERCENTAGES   OF    UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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favourable  than  in  July  last  year  when  1.5 
per  cent  of  the  members  were  idle.  The  un- 
employment among  navigation  workers,  prin- 
cipally in  the  Province  of  Quebec,  was  mainly 
responsible  for  the  slight  downward  move- 
ment of  employment,  as  compared  with  June 
Steam  railway  employees,  whose  returns  con- 
stitute over  82  per  cent  of  the  entire  group 
membership  reporting,  showed  slight  improve- 
ment, as  did  also  street  and  electric  railway 
employees.  In  comparison  with  the  returns 
for  July  last  year,  the  navigation,  steam  and 
street  and  electric  railway  divisions  each  con- 
tributed its  quota  to  the  increase  in  unem- 
ployment recorded. 

A  separate  tabulation  is  made  of  employ- 
ment conditions  affecting  longshore  workers, 
from  whom  reports  were  tabulated  from  12 
organizations  with  6,600  members.  Of  these 
917,  or  a  percentage  of  13.9,  were  idle  as 
compared  with  unemployment  percentages  of 
18.5  in  June  and  16.7  in  July  last  year. 

In  the  public  employment  division  returns 
tabulated  from  130  unions  with  12,926  mem- 
bers during  July  showed  no  inactivity,  as 
against  nominal  percentages  of  idleness,  both 
in  the  previous  month  and  in  July  last  year, 
sufficient  employment  being  afforded  footh 
Federal  and  civic  government  employees. 


From  the  miscellaneous  group  of  trades  109 
returns  were  tabulated,  comprising  4,731  mem- 
bers, 4.4  of  whom  were  idle  on  July  31  as 
compared  with  5.0  per  cent  in  June.  Theatre 
and  stage  employees  were  slightly  slacker  than 
in  June,  but  the  situation  for  hotel  and  res- 
taurant employees,  barbers  and  stationary  en- 
gineers and  firemen  improved.  A  nominal 
change  only  occurred  in  comparison  with  July 
last  year  when  4.5  per  cent  of  the  members 
were  without  work.  In  this  comparison  both 
theatre  and  stage,  and  hotel  and  restaurant 
employees  were  busier,  but  barbers  and  sta- 
tionary engineers  and  firemen  were  not  quite 
so  fully  engaged. 

Very  little  change  was  indicated  among 
fishermen  as  compared  with  June,  but  there 
was  much  improvement  over  July  last  year. 
Lumber  workers  and  loggers  reported  no  un- 
employment, as  in  both  the  previous  month 
and  July  last  year. 

Table  I  on  page  995  summarizes  the  re- 
turns by  provinces  for  July  of  each  year  from 
1919  to  1924  inclusive,  and  for  each  month 
from  January,  1925,  to  date,  and  table  II  on 
page  996  represents  the  percentages  of  un- 
employment recorded  in  the  different  groups 
of  industries  for  the  same  months. 
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"PHE  volume  of  business  transacted  by  the 
A  offices  of  the  Employment  Service  of 
Canada  during  the  month  of  July,  1927, 
showed  a  decrease  of  5  per  cent  in  the  aver- 
age daily  placements  from  that  of  the  pre- 
ceding period  and  also  a  decrease  of  over  9 
per  cent  when  a  comparison  was  made  with 
the  average  daily  placements  effected  during 
the  corresponding  period  of  1926.  All  groups 
except  logging  and  trade  showed  declines 
from  last  year,  the  former  showing  a  decided 
gain  in  the  volume  of  business  transacted, 
while  trade  remained  stationary. 

The  accompanying  chart  shows  the  trend 
of  employment  since  January,  1925,  as  repre- 
sented by  the  ratio  of  vacancies  notified  and 
of  placements  effected  for  each  100  applica- 
tions for  work  registered  at  the  offices  of  the 
Service  throughout  Canada,  computations  be- 
ing made  semi-monthly.  It  will  be  seen 
that  the  curves  of  vacancies  and  placements 
in  relation  to  applications  during  the  first  half 
of  the  month  remained  practically  on  the 
same  level  as  that  reached  at  the  close  of 
June,  but  rose  5.6  points  and  4  points  re- 
spectively during  the  latter  half  of  the  month 
under  review.    The  ratio  of  vacancies  to  each 


100  applications  was  79.7  and  85.3  during 
the  first  and  second  half  of  July,  1927,  in 
contrast  with  the  ratio  of  85.8  and  91.0  dur- 
ing the  same  periods  in  1926.  The  ratio  of 
placements  to  each  100  applications  during 
the  period  under  review  was  74.2  and  78.2,  as 
compared  with  78.7  and  80.1  during  the  cor- 
responding month  a  year  ago. 

A  summary  of  the  reports  from  the  offices 
showed  that  the  average  number  of  applica- 
tions recorded  daily  during  the  first  half  of 
July  was  1,545,  as  compared  with  1,580  daily 
during  the  preceding  period,  and  with  1,691 
daily  during  the  corresponding  period  of  1926. 
Applications  for  work  during  the  latter  half 
of  the  month  numbered  1,550  daily,  in  con- 
trast with  1,606  daily  during  the  latter  half 
of  July  a  year  ago. 

Employers  notified  the  Service  of  a  daily 
average  of  1,232  vacancies  during  the  first 
half,  and  1,322  during  the  latter  half  of  the 
month  under  review,  as  compared  with  a 
daily  average  of  1,451  and  1,461  vacancies 
during  the  month  of  July,  1926.  Vacancies 
offered  to  the  Service  during  the  latter  half 
of  June,   1927,  averaged   1,266  daily. 
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The  Service  effected  a  daily  average  of 
1,147  placements  during  the  first  half  of  July, 
1927,  of  which  831  were  in  regular  employ- 
ment and  316  in  work  of  one  week's  duration 
or  less,  as  compared  with  a  total  average 
placement  during  the  preceding  period  of  1,182 
daily,  and  with  1,331  daily  during  the  first 
half  of  July,  1926.  During  the  latter  half 
of  the  month  under  review  placements  aver- 
aged 1,213  daily  (881  regular  and  332  casual) 
as  compared  with  an  average  of  1,286  daily 
during   the   corresponding  period  last  year. 

During  the  month  of  July,  1927,  the  offices 
of  the  Service  referred  30,854  persons  to  va- 


Year 

Regular 

Casual 

Totals 

1919  (10  months) 

268,001 
366,547 
280,518 
297,827 
347,165 
247,425 
306,804 
300,226 
125,547 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109,929 
59,280 

305,905 

1920 

445,812 

1921 

355,756 

1922 

393,522 

1923 

462,552 

1924 

366,132 

1925 

412,825 

1926 

410,155 

1927  (7  months) 

184,827 

Nova  Scotia 
Employment   opportunities  as  indicated  by 
orders  received  at  employment  offices  in  Nova 
Scotia  during  July  were  less  favourable  than 


POSITIONS   OFFERED   ANT)   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 
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cancies,  and  effected  a  total  of  29,521  place- 
ments. Of  these,  the  placements  in  regular 
employment  numbered  21,403,  of  which  17,554 
were  of  men  and  3,849  of  women,  while  place- 
ments in  casual  work  totalled  8,118.  Oppor- 
tunities for  employment  reported  by  em- 
ployers numbered  23,398  for  men  and  8,557 
for. women,  a  total  of  31,955.  The  number  of 
applications  for  work  was  38,684,  of  which 
28,668  were  from  men  and  10,016  from  women. 

The  following  table  gives  the  placements 
effected  to  date  by  the  offices  of  the  Employ- 
ment Service   of  Canada: — 


those  shown  the  preceding  month  and  the 
corresponding  month  last  year,  there  being 
22  per  cent  and  15  per  cent  respectively  fewer 
requests  for  workers.  Placements  declined 
over  16  per  cent  in  comparison  with  June, 
and  nearly  5  per  cent  when  compared  with 
July.  1926.  The  changes  in  placements  by 
industrial  groups  from  July  last  year  wore 
all  of  minor  importance.  Industrial  divisions 
in  which  most  of  the  placements  were  effect- 
ed during  the  month  were:  construction  and 
maintenance,  75;  trade,  55;  and  services,  239. 
Of  the  latter  182  were  of  household  workers. 
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Regular    employment    was    procured    for    182 
men  and  50  women  during  the  month. 

New  Brunswick 

During  the  month  of  July  positions  offered 
through  employment  offices  in  New  Bruns- 
wick declined  nearly  4  per  cent  from  June, 
and  nearly  8  per  cent  below  July,  1926. 
There  was  a  decrease  of  nearly  6  per  cent  in 
placements  when  compared  with  the  preced- 
ing month,  and  of  over  10  per  cent  in  com- 
parison with  the  corresponding  month  last 
year.  Reduced  placements  in  logging,  trans- 
portation and  services  were  responsible  for 
the  decline  from  July,  1926,  being  offset  in 
part  by  gains  in  manufacturing  and  construc- 
tion and  maintenance.  The  changes  in  other 
groups  were  small.  Industrial  divisions  in 
which  most  of  the  placements  were  effected 
during  the  month  were:  manufacturing,  49; 
logging,  92;  construction  and  maintenance, 
101;  and  services,  374,  of  which  267  were  of 
household  workers.  Placements  in  regular 
employment  during  the  month  numbered  251 
of  men   and  95   of   women. 

Quebec 

There  was  an  increase  of  16  per  cent  in 
the  number  of  positions  offered  through 
offices  in  the  Province  of  Quebec  during  July 
when  compared  with  the  preceding  month, 
but  a  decrease  of  over  21  per  cent  in  com- 
parison with  the  corresponding  month  last 
year.  Placements  were  10  per  cent  higher 
than  in  June,  but  nearly  14  per  cent  less  than 
in  July,  1926.  The  reduction  in  placements 
from  last  year  was  almost  entirely  due  to 
declines  in  the  construction  and  maintenance 
group,  although  more  workers  secured  employ- 
ment in  this  group  than  in  any  other  during 
the  month.  Last  year  there  was  an  excep- 
tionally heavy  demand  for  workers  in  con- 
nection with  power  development  on  the 
Gatineau,  as  well  as  for  railway  construction 
at  Rouyn  and  in  other  parts  of  the  province. 
This  work  is  now  nearing  completion,  and  as 
a  result  an  adverse  condition  is  shown  when 
July  this  year  is  compared  with  July,  1926. 
There  were  declines  in  placements  in  all  other 
"groups  except  logging,  farming,  trade  and  ser- 
vices, the  latter  showing  the  largest  gain. 
Placements  by  industrial  divisions  during  the 
month  included:  manufacturing,  161;  logging, 
350;  farming,  273;  mining,  81;  construction 
and  maintenance,  864;  and  services,  588,  of 
which  312  were  of  household  workers.  Dur- 
ing the  month  1,875  men  and  471  women  were 
placed   in   regular   employment. 


Ontario 

The  demand  for  workers,  as  indicated  by 
orders  listed  at  offices  in  Ontario  during  July, 
declined  over  8  per  cent  from  the  preceding 
month,  and  nearly  10  per  cent  from  the  cor- 
responding month  last  year.  Placements  also 
were  nearly  11  per  cent  less  than  in  June,  and 
over  9  per  cent  below  July,  1926.  When  com- 
paring placements  during  July  this  year  with 
those  of  July,  1926,  by  industrial  groups,  the 
most  important  gains  were  in  logging  and 
farming,  while  the  largest  declines  were  in 
manufacturing  and  construction  and  main- 
tenance. Industrial  groups  in  which  most  of 
the  placements  were  effected  during  the 
month  were:  manufacturing,  1,521;  logging, 
1,104;  farming,  1,985;  transportation,  470; 
construction  and  maintenance,  2,680;  trade, 
303;  and  services,  3,236,  of  which  1,808  were  of 
household  workers.  Regular  placements  num- 
bered 6,862  of  men  and  1,434  of  women. 

Manitoba 

During  July  orders  received  at  employment 
offices  in  Manitoba  called  for  nearly  3  per 
cent  more  workers  than  in  the  preceding 
month,  but  for  nearly  7  per  cent  less  than  in 
the  corresponding  month  last  year.  There 
was  an  increase  of  nearly  4  per  cent  in  place- 
ments over  June,  but  a  decline  of  over  2  per 
cent  when  compared  with  July,  1926.  Log- 
ging and  construction  and  maintenance  were 
the  only  groups  to  show  any  appreciable  gains 
in  placements  over  July  last  year,  while  ser- 
vices showed  the  largest  declines.  Industrial 
divisions  in  which  most  of  the  placements 
were  effected  during  the  month  were:  manu- 
facturing, 175;  logging,  201;  farming,  1,367; 
construction  and  maintenance,  472;  trade, 
151;  and  services,  1,557,  of  which  1,156  were 
of  household  workers.  Placements  in  regular 
employment  numbered  1,872  of  men  and  603 
of  women. 

Saskatchewan 

Orders  listed  at  employment  offices  in  Sas- 
katchewan during  July  called  for  approxi- 
mately the  same  number  of  workers  as  in  the 
preceding  month,  but  the  decline  was  over 
8  per  cent  less  than  in  the  corresponding 
month  last  year.  There  was  a  decline  of  4 
per  cent  in  placements  when  compared  with 
June,  and  of  less  than  1  per  cent  when  com- 
pared with  July,  1926.  Placements  by  indus- 
trial groups  showed  very  little  change  when 
compared  with  July  last  year,  and  for  the 
month  under  review  included:  manufacturing, 
166;  farming,  1,427;  construction  and  main- 
tenance, 715;  trade,  123;  and  services,  916,  of 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  JULY, 

1927 

Vacancies 

Applicants 

Regular 
Place- 
ments 

Offices 

Reported 
during 
period 

Unfilled 

at  end  of 

period 

Regis- 
tered 
during 
period 

Referred 

to 
vacancies 

Placed 

Un- 
placed 
at  end  of 
period 

Regular 

Casual 

period 
1926 

Nova  Scotia 

599 

289 
167 
143 

696 

69 
265 
362    . 

2,697 

341 
1,303 

552 

163 

338 

13,007 

211 
325 
389 
311 
383 
192 
963 
328 
122 
305 
248 
855 
523 
975 
325 
306 
883 
407 
199 
217 
243 
391 
399 
2,910 
537 

3,907 

340 

203 

164 

3,200 

3,942 

176 
89 
890 
204 
256 
957 
731 
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which  559  were  of  household  workers.  Regu- 
lar employment  was  procured  for  2,261  men 
and  455  women  during  the  month. 

Alberta 

Opportunities  for  employment  as  indicated 
by  orders  received  at  offices  in  Alberta  during 
July  were  over  12  per  cent  less  favourable 
than  in  the  preceding  month,  and  over  22  per 
cent  when  compared  with  the  corresponding 
month  last  year.  Placements  declined  over 
10  per  cent  from  June  and  over  21  per  cent 
when  compared  with  July,  1926.  All  groups 
except  mining  where  no  change  occurred,  and 
trade  where  there  was  a  slight  increase,  par- 
ticipated in  the  reductions  in  placements  from 
July,  1926,  those  in  farming  being  the  most 
pronounced.  Industrial  divisions  in  which 
most  of  the  placements  were  effected  during 
the  month  were:  manufacturing,  309;  farm- 
ing, 1,553;  construction  and  maintenance,  594; 
trade,  122;  and  services,  791,  of  which  508 
were  of  household  workers.  Placements  in 
regular  employment  numbered  2,435  of  men 
and  392  of  women. 

British   Columbia 

There  was  a  decrease  of  nearly  6  per  cent 
in '  the  number  of  positions  offered  through 
employment  offices  in  British  Columbia  dur- 
ing July  when  compared  with  the  preceding 
month,  and  of  over  35  per  cent  in  comparison 
with  the  corresponding  month  last  year. 
Placements  showed  a  nominal  decline  only 
When  compared  with  June,  but  were  nearly 
33  per  cent  less  than  in  July,  1926.  Logging 
was  the  only  group  in  which  more  placements 
were  made  this  July  than  last,  while  large 
reductions  were  shown  in  manufacturing,  con- 
struction and  maintenance,  and  services. 
Placements  by  industrial  groups  included: 
manufacturing,  499;  logging,  397;  farming, 
750;  transportation,  202;  construction  and 
maintenance,  605;  trade,  129;  and  services, 
846.  Of  the  latter,  433  were  of  household 
workers.  During  the  month  1,816  men  and 
349  women  were  placed  in  regular  employ- 
ment. 

Movement  of  Labour 

During  the  month  of  July,  1927,  the  offices 
of  the  Employment  Service  of  Canada  ef- 
fected 21,403  placements  in  regular  employ- 
ment, of  which  12,751  were  persons  for  whom 
the  employment  located  was  outside  the  im- 
mediate locality  of  the  offices  in  which  they 
were  registered.  Of  the  latter,  1,672  were 
granted  the  Employment  Service  reduced 
transportation  rate,  1,181  travelling  to  points 


within  the  same  province  as  the  despatching 
office,  and  491  to  other  provinces. 

The  reduced  transportation  rate,  which  is 
2.7  cents  per  mile  with  a  minimum  fare  of 
$4,  is  granted  by  the  railway  companies  to 
bona  fide  applicants  at  the  Employment  Ser- 
vice who  may  desire  to  travel  to  distant  em- 
ployment for  which  no  workers  are  available 
locally. 

Transportation  vouchers  issued  by  the  Que- 
bec offices  were  128  in  number,  26  of  which 
were  provincial  and  102  interprovincial.  The 
former  were  all  bushmen,  despatched  by  the 
Quebec  city  office  to  camps  within  its  own 
zone.  Those  travelling  outside  the  province 
included  82  bushmen  going  from  Hull  to  the 
districts  surrounding  North  Bay,  and  20  saw- 
mill workers  from  Montreal  to  Sault  Ste. 
Marie. 

Of  the  427  certificates  for  special  transporta- 
tion granted  by  Ontario  qffices.  411  went  to 
employment  within  the  province,  and  16  to 
other  parts  of  the  country.  The  interpro- 
vincial transfers  were  to  the  province  of  Que- 
bec, the  Hull  zone  receiving  8  bricklayers  and 
7  railway  construction  labourers,  and  Mont- 
real one  hotel  worker,  all  from  North  Bay. 
Provincially  the  North  Bay  office  issued  cer- 
tificates to  34  carpenters,  3  labourers,  2  cooks, 
2  power  plant  operators,  one  painter  and  one 
fitter,  travelling  to  Timmins,  one  bricklayer, 
one  cook,  one  labourer  and  one  miner  to  Co- 
balt, and  3  carpenters  to  Peterborough.  From 
Toronto  one  tool  maker  was  transported  to 
Chatham,  from  Cobalt  2  miners  to  Port  Ar- 
thur, and  from  the  Port  Arthur  office  one 
farm  labourer  and  6  survey  men  to  points 
within  its  own  zone.  The  Sudbury  transfers 
included  53  rockmen,  4  teamsters  and  one 
cook  going  to  the  Cobalt  zone,  2  carpenters  to 
Timmins,  one  cook  to  Sault  Ste.  Marie,  and 
9  mill  hands  and  one  clerk  within  the  Sudbury 
zone.  In  addition  150  railway  and  building 
construction  labourers  went  to  employment, 
principally  around  Cobalt,  Timmins  and 
North  Bay,  and  130  bushmen  for  the  most 
part  to  camps  near  Sudbury,  Fort  William 
and  Port  Arthur,  the  majority  receiving  cer- 
tificates from  the  Northern  Ontario  offices. 

From  the  Manitoba  offices  539  persons 
travelled  at  the  reduced  rate,  217  within  the 
province  and  322  to  outside  points.  With  the 
exception  of  one  bushman  who  was  granted  a 
certificate  of  transportation  by  the  Dauphin 
office  for  a  point  within  its  own  zone,  all  the 
business  was  transacted  from  Winnipeg.  The 
bulk  of  the  provincial  transfers  from  Winni- 
peg were  to  the  Brandon  zone,  and  included 
108  farm  labourers,  10  teamsters,  3  construc- 
tion labourers,  3  bushmen,  one  carpenter  and 
28    hotel    and    household    workers,    although 
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Dauphin  also  received  5  bushmen,  4  farm 
labourers,  one  saw  setter,  2  handymen,  one 
laundress,  and  one  kitchen  worker,  and  the 
Winnipeg  zone,  45  farm  labourers,  one  farm 
domestic,  2  construction  labourers  and  one 
cook.  Of  those  going  to  employment  without 
the  province,  Port  Arthur  or  the  surrounding 
district  was  the  destination  of  the  137  bush- 
men,  22  construction  labourers,  11  farm  hands, 
11  sawmill  labourers,  10  carpenters,  8  road 
workers,  2  engineers,  one  blacksmith,  one  cook, 
one  stenographer,  one  setter,  one  baker  and 
one  filer,  and  Timmins  of  2  iron  workers.  To 
Estevan  and  vicinity  were  transported  8  car- 
penters, 2  foremen  and  5  hotel  and  household 
workers,  to  Regina  7  bushmen,  one  carpenter 
and  3  hotel  workers,  to  Saskatoon  4  labourers, 
one  carpenter  and  one  female  hotel  worker, 
to  Swift  Current  one  glazier  and  one  household 
worker,  to  Melfort  10  bushmen,  and  to  North 
Battleford  one  waiter.  The  remainder  were 
64  farm  labourers  and  4  farm  domestics,  the 
majority  for  the  Estevan,  Regina  and  Swift 
Current  zones. 

The  transportation  certificates  issued  by  Sas- 
katchewan offices  were  all  provincial,  totalling 
105.  Of  these  46  were  farm  hands,  the  major- 
ity of  whom  went  from  the  Saskatoon  and 
Moose  Jaw  offices  to  points  within  their  re- 
spective zones,  and  41  were  bushmen,  37  of 
whom  travelled  from  Saskatoon  and  4  from 
Prince  Albert,  all  to  employment  within  the 
Prince  Albert  zone.  Saskatoon  also  transferred 
one  hospital  domestic  and  one  orderly  to  Wey- 
burn,  one  gardener  to  North  Battleford,  one 
porter  to  Prince  Albert  and  4  labourers,  one 
cook,  one  farm  domestic,  one  school  teacher 
and  one  porter  within  its  own  zone,  and  Moose 
Jaw  in  addition  sent  one  carpenter  to  Wey- 
burn.  The  movement  from  Regina  included 
one  carpenter  for  the  Yorkton  zone,  one  waiter 
for  North  Battleford,  and  one  cook,  one  herder 
and  one  labourer  for  Moose  Jaw. 

The  transfers  from  Alberta  offices  involved 
an  issue  of  special  rate  certificates  numbering 
294,  of  which  267  were  to  provincial  points  and 
27  to  other  provinces.  Of  the  latter,  Calgary 
despatched  one  cook  and  one  farm  labourer  to 
Saskatoon,  one  carpenter  to  Estevan,  2  ranch 
hands  and  2  cooks  to  Swift  Current,  4  brick- 
layers to  Regina,  and  2  berry  pickers  to  Van- 
couver, while  from  the  Edmonton  office  7 
farm  labourers  went  to  Saskatoon,  2  carpenters, 

3  farm  hands  and  one  housekeeper  to  North 
Battleford,  and  one  setter  to  Prince  George. 
The  Calgary  and  Edmonton  offices  also  effected 
all  transfers  provincially,  those  from  Edmon- 
ton including  68  farm  labourers,  19  mill  hands, 
16  labourers,  8  bushmen,  5  miners,  4  teamsters, 

4  carpenters,   3   d'ye   men,   one   engineer,   one 


flunkey,  one  tractor  man,  one  shoemaker,  one 
foreman,  13  cooks,  3  housekeepers,  2  maids  and 
one  porter,  all  for  the  Edmonton  zone,  8  farm 
hands  for  Drumheller,  one  painter  and  one 
farm  hand  for  Calgary,  and  one  farm  labourer 
for  Lethbridge.  From  Calgary  60  farm  labour- 
ers travelled  at  the  reduced  rate  to  farms  near 
Drumheller,  4  farm  hands,  one  mechanic  and 
one  cook  to  Edmonton,  2  farm  hands  to  Medi- 
cine Hat,  one  blacksmith  to  Lethbridge,  and 
26  farm  labourers,  2  ranch  hands  and  8  hotel 
and  household  workers  within  the  Calgary 
zone. 

British  Columbia  transfers  at  the  reduced 
rate  numbered  179,  of  which  155  were  for  pro- 
vincial points  and  24  for  other  provinces.  Pro- 
vincially from  Vancouver  35  bush  workers,  13 
labourers,  2  cooks,  5  flunkeys,  3  farm  labourers, 
4  carpenters,  one  blacksmith,  2  miners,  one 
sawyer  and  one  kitchen  worker  went  to  Kam- 
loops,  4  miners,  10  station  men,  5  carpenters, 
2  machinists  and  one  bull  cook  to  Penticton, 
10  station  men,  2  bricklayers,  one  engineer  and 
one  cook  to  Nelson,  one  millwright  and  one 
engineer  to  Vernon,  one  setter  to  Prince 
George,  one  farm  labourer  to  Cranbrook,  and 
8  railway  labourers,  6  carpenters,  3  ranch 
hands,  3  flunkeys,  2  muckers,  2  gas  engineers, 
one  cook,  one  farm  labourer  and  one  chamber- 
maid to  points  within  the  Vancouver  zone. 
The  Prince  Rupert  office  transferred  one  miner 
to  employment  within  its  own  zone,  the  Vic- 
toria office  one  cook  and  one  painter  to  Van- 
couver, and  the  Nelson  office  2  muckers  to 
Cranbrook.  From  New  Westminster  one 
miner  was  despatched  to  Nelson  and  from 
Prince  George  4  pole  cutters  went  to  Kam- 
loops,  and  one  cook,  one  fireman  and  one 
general  labourer  to  the  Prince  George  zone. 
The  remaining  provincial  transfers  were  all 
bushmen,  2  going  from  each  of  the  Prince 
Rupert,  Prince  George,  Kamloops  and  Nelson 
offices  to  bush  work  within  their  respective 
zones.  Of  the  interprovincial  transfers  19  were 
farm  labourers,  12  of  whom  received  certifi- 
cates for  points  in  Alberta,  5  for  Saskatche- 
wan districts,  and  2  for  employment  in  Mani- 
toba, from  various  British  Columbia  offices. 
In  addition  one  saw  filer,  one  sawyer,  2 
labourers  and  one  engineer  travelled  from 
Vancouver  on  the  reduced  rate  to  Edmonton. 

Of  the  1,672  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate,  895  were  carried  by  the  Canadian  Na- 
tional Railways,  552  by  the  Canadian  Pacific 
Railway,  185  by  the  Temiskaming  and  North- 
ern Ontario  Railway,  32  by  the  Pacific  Great 
Eastern  Railway,  and  8  by  the  Edmonton, 
Dunvegan  and  British  Columbia  Railway. 
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RECENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF   WAGES 


A  SUMMARY  is  given  below  of  the  more 
"*■  *■  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  Gummarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  the  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  Bigned.  In 
addition  to  these,  important  schedules  of 
wages  are  summarized,  including  civic  sched- 
ules. In  the  case  of  each  agreement  or  sched- 
ule, the  rates  of  wages  for  the  principal  classes 
of  labour  are  given,  with  other  information 
of  general  interest. 

Manufacturing :  Vegetable  Foods,  Drink 
and    Tobacco 

Montreal,  Que. — Certain  Employing  Bakery 
Firms  and  Bakery  and  Confectionery 
Workers,  International  Union  of  Am- 
erica, Local  No.  115. 

Agreement  to  be  in  effect  from  May  1,  1927, 
until  May   1,   1928. 

Only  union  members  to  be  employed. 

First-class  hand  may  not  be  employed  with- 
out a  second  and  third. 

Not  more  than  six  days  per  week,  and  not 
more  than  8J  hours  per  day.  Helpers,  10 
hours.     Half  an  hour  for  lunch. 

Minimum  wages  per  week,  first  and  second 
hands,  $45;  third  hand,  $41;  helpers,  $25. 

Overtime  pay,  per  hour,  oven  worker,  95 
cents;  bench  worker,  85  cents;  helper,  45  cents. 

Union  labels  to  be  supplied  at  20  cents  per 
thousand. 

Only   the   employer   can   dismiss   help. 

Hebrew  holidays  to  be  paid  for. 

Employees  may  take  home  a  loaf  of  bread 
each  day. 

May  first  and  Labour  Day  to  be  holidays. 

When  there  are  no  machines  for  making 
dough,  only  one  batch  (not  exceeding  500  single 
loaves)    shall  be  made  in  8J  hours. 

When  two  workmen  enter  into  partnership 
one  must   be  a  union  member. 

Lethbridge,  Alta. — Lethbridge  Breweries, 
Ltd.,  and  International  Union  of  Brew- 
ery, Flour,  Cereal  and  Soft  Drink 
Workers  of  America,  Local  No.  354. 

Agreement  to  be  in  effect  from  June  1,  1927 
to  May  31,  1928. 

This  agreement  is  similar  to  that  previously 
in  effect  summarized  in  the  Labour  Gazette 
for  October,  1926.  The  hours  per  week  have 
been  made  48  for  the  entire  year. 


Manufacturing:  Iron  Steel  and  Products 

Montreal,  Que. — Certain  Local  Firms  and 
Sheet  Metal  Workers'  International 
Association,  Local  No.  116. 

Agreement  to  be  in  effect  from  July  1,  1927, 
until   June  30,   1928. 

Hours,  nine  per  day  for  first  five  days. 

Overtime  after  5  p.m.  and  Saturday  after- 
noons, time  and  one-half  after  midnight  and 
Sundays,  Christmas  Day  and  New  Year's  Day, 
double  time.     No  work  on  Labour  Day. 

Minimum  wages,  per  hour,  70  cents. 

Not  more  than  one  apprentice  for  three 
journeymen.  .  Helpers  may  not  use  the  tools 
to  do  a  journeyman's  work. 

Travelling  time,  regular  rate;  after  10  p.m. 
a   berth   to    be   provided. 

All  travelling  and  boarding  expenses  to  be 
paid  by  the  employer. 

Only   union   members    are   to    be    employed. 

No  sub-contracting  or  jobbing  to  be  done 
by  members. 

Calgary,  Alta. — Calgary  Association  of 
Master  Tinners  and  the  Sheet  Metal 
Workers'  International  Association, 
Local  No.  254. 

Agreement  to  be  in  effect  from  April  1,  1927, 
to  March  31,  1928,  and  thereafter  with  90  days' 
notice   of   change. 

Hours,  8  per  day;   four  on  Saturdays. 

Wages  per   hour,   $1. 

Overtime,  until  10  p.m.,  time  and  one-half; 
thereafter  and  Sundays  and  holidays,  double 
time. 

If  labour  is  scarce  in  busy  season,  and  an 
arrangement  can  be  made  regarding  overtime 
work,  such  work  on  contract  and  manufactured 
lines   may  be   at  regular   rate. 

Travelling  time  and  expenses  out  of  city  to 
be  paid  by  employer. 

Parties  to  agreement  to  have  a  permanent 
committee  of  three  members  to  meet  at  call 
to  take  up  matters  pertaining  to  welfare  of 
craft. 


Manufacturing:       Printing    and    Publishing 

Calgary,  Alta. — Albertan  Publishing  Com- 
pany and  Stereotypers  Union,  Local  No. 
109. 

Agreement  to  be  in  effect  from  May  27,  1926, 
until   May  27,    1929. 

Wages  per  week,  from  May  27,  1927,  to  May 
27,  1928,  day,  $44.10;  night,  $47.10.  From  May 
27,  1928,  to  May  27,  1929,  day,  $45;  night,  $48. 

Apprentice  scale,  from  i  journeymen's  scale 
for  first  year,  i;  journeymen's  scale  for  second 
year;  \  for  third  year;  §  for  fourth  year;  f  for 
fifth  year. 

Hours,  45  per  week  on  day  shift;  42  per  week 
on  night  shift. 
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Ottawa,  Ont. — Citizen  Publishing  Com- 
pany and  the  International  Stereo- 
typers  and  electrotypers'  union,  local 
No.  50. 

Agreement  to  be  in  effect  from  August  1, 
1926,  to  August  1,  1928,  and  from  year  to  year 
thereafter  unless  changed  on  90  days'  notice 
from   either   party. 

Wages   per   week,  journeymen,   $40. 

Overtime,  time  and  one-half;  Sundays  and 
holidays,    double   time. 

Only  union  members  to  be   employed. 

One  apprentice  to  a  shift,  serving  five  years. 

Wages  per  day  or  night,  first  year,  $1.50; 
second,  $2;  third,  $2.50;  fourth,  $3.16J;  fifth, 
$3.66§. 

One  week's  notice  of  dismissal  or  leaving 
work. 

Any  misunderstanding  over  agreements  or 
other  dispute  to  be  submitted  to  arbitration. 

Union  to  furnish  sufficient  and  competent 
help. 

Conditions  as  to  hours  and  arrangement  of 
work  to  continue  as  long  as  total  hours  do  not 
exceed  48  per  week. 


Manufacturing:    Pulp,   Paper   and 
Paper    Goods 

Iroquois  Falls,  Ontario. — Abitibi  Power  and 
Paper  Company  Limited  and  Various  In- 
ternational Unions. 

Agreement  in  effect  from  May  1,  1926,  until 
May  1,  1927,  as  summarized  in  the  Labour 
Gazette  for  August,  1926,  to  continue  for  one 
year,  until  May  1,  1928,  with  the  following  ad- 
ditional clause: 

Union  organizations  parties  to  this  agree- 
ment not  to  require  the  company  to  decide  any 
questions  of  jurisdiction  except  in  regard  to 
what  union's  jurisdiction  a  specific  position 
should  come  under  when  the  organizations 
cannot  agree  among  themselves.  The  company 
will  not  be  asked  to  force  an  employee  to  join 
any  particular  organization,  and  the  organiza- 
tions concerned  are  not  to  pursue  any  measures 
to  compel  a  man  to  join  a  union  that  might 
cause  friction  and  interfere  with  operation. 

Port  Arthur,  Ontario. — Port  Arthur  Divi- 
sion, Provincial  Paper  Mills,  Limited, 
and  International  Brotherhood  of  Pulp, 
Sulphite  and  Paper  Mill  Workers. 

Agreement  to  be  in  effect  from  May  1,  1927, 
to  April  30,  1928. 

Membership  to  include  sulphite  workers, 
groundwood  workers,  mechanics  and  helpers, 
yard  labour,  teamsters  and  slasher  mill  fore- 
man, but  not  paper  mill  workers  or  slasher  mill 
labour. 

Union  members  to  be  given  preference  of 
employment. 

New  employees  to  be  given  15  days  to  join 
the   union;    outside   labour,   two   months. 

Salaried  men  may  join  the  union  but  are  in 
no    way    affected    by    the    agreement. 

Plant  to  be  in  operation  six  days  per  week; 
longer   when   mutually   agreed   upon. 

Hours  per  day,  8,  six  days  per  week. 

Overtime,  time   and   one-half. 


At  least  four  hours'  pay  for  call-back  for 
repair  work. 

Slasher  mill  workers  ten  hours  per  day 
except  when  otherwise  arranged. 

Tour  workers,   8  hours  per   day. 

Work  between  7  a.m.  Sunday  and  7  a.m. 
Monday,   time   and   one-half. 

Hours  in  chlorine  room  dependent  on  amount 
of    liquid    required. 

No  unnecessary  work  to  be  performed  on 
holidays.     Rate   time   and  one-half. 

Maintenance  men  required  to  work  on  Sun- 
day may  have  Saturday  afternoon  or  all  day 
Saturday  off  when  possible,  without  pay. 

Saturday  afternoon  work  not  to  be  paid 
time    and    one-half. 

No  strikes  or  lockouts  shall  occur. 

Transportation   and  Public  Utilities: 
Local    Transportation 

Vancouver,  B.C. — Yellow  Cab  Company, 
Limited,  and  the  Taxicab  Drivers 
(Metered  Cabs)  of  the  Company. 

Agreement  to  be  in  effect  from  June  1,  1927, 
until  June  1,  1928,  and  thereafter  subject  to 
30  days'  notice. 

This  agreement  was  drawn  up  as  a  settle- 
ment of  the  strike  mentioned  in  the  Labour 
Gazette  for  July,  1927. 

Wage  scale:  1st  30  days,  33J  per  cent  com- 
mission. After  30  days,  $2.50  per  day  or  35 
per  cent  commission    (whichever  is  larger). 

The  company  agrees  to  recognize  the  Taxi- 
cab  Drivers'  Union,  International  Brotherhood 
of  Teamsters,  Chauffeurs,  Stablemen  and  Help- 
ers of  America,  and  will  not  discriminate 
against  any  employee  on  account  of  member- 
ship in  same. 

The  company  agrees  to  recognize  properly 
elected  representatives  from  its  own  employees 
to  discuss  grievances. 

Same  hours  to  exist  as  heretofore. 

Schedule  of  working  conditions  to  be  drawn 
up  and  discussed  within  the  next  30  days. 

Differences  as  to  interpretation  of  this  agree- 
ment may  be  submitted  to  a  Board  of  Arbitra- 
tion of  two  members  appointed  by  each  party 
a  fifth  and  disinterested  party  to  be  elected 
by  them  if  the  four   cannot  agree. 

During  arbitration  there  shall  be  no  suspen- 
sion  of    labour. 

Transportation  and  Public  Utilities: 
Water   Transportation 

Montreal,  Quebec. — The  Harbour  Commis- 
sioners of  Montreal  and  the  Independ- 
ent Association  of  Montreal  Harbour 
Employees. 

Agreement  to  be  in  effect  for  employees  of 
the  grain  elevator  system,  construction  forces, 
machine  shop  and  shipyard,  harbour  yard  shops, 
electrical  department  and  cold  storage  plant 
from  May  1,  1927  until  May  1,  1928,  and  for 
other  employees  until  the  close  of  navigation, 
1927. 

Grain  Elevator  System,  Elevators  Nos.  1,  2, 
3   and   B. 

Wages  per  hour:  chief  weighmen,  71  cents; 
millwrights,  69  cents;  weighmen,  asst.  mill- 
wrights, distributors,  1st  feed  tender,  tripper 
men,  63  cents;  feed  tenders,  machinery  men, 
marine    leg   men,    tower    men,    58    cents;    oilers, 
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firemen,  helpers,  sewers  and  baggers,  52  cents; 
carpenters,  53  cents.  Grain  boat  men,  unloading 
to  be  paid  5  cents  per  hour  additional  after 
10   hours'  work. 

Conveyor  System:  millwright,  69  cents;  rope 
splicer,  63  cents;  feed  tenders,  main  tower  men, 
58  cents;  conveyor  men,  52  cents. 

Harbour  Yard  Shops  and  Machine  Shop, 
Guard  pier — per  hour —  machinists,  blacksmiths, 
boilermakers,  journeymen  electricians  in  shop, 
66  cents;  millwrights,  plumber  and  coppersmith, 
69  cents;  screw  machine  man,  bolt  cutter,  49 
cents;  helpers,  44  cents;  rigger,  63  cents; 
labourers,  41  cents;  carpenters,  67  cents;  pat- 
ternmakers, 71   cents;   painters,  58  cents. 

Traffic  Shop:  per  hour,  fitters,  68  cents; 
boilermakers,  66  cents;  patternmaker,  71  cents; 
painter,  63  cents;  helpers,  44  cents;  labourers, 
41  cents;  locomotive  electrician,  66  cents;  traffic 
special   helpers,   46   cents;    improvers,   52   cents. 

Construction  forces:  per  hour — crane  engine- 
ers, 67  cents;  crane  firemen,  46  cents;  crane 
blockmen,  42  cents;  locomotive  engineers,  67 
cents;  locomotive  firemen,  46  cents;  locomotive 
helpers,  44  cents;  painters,  48  cents;  switchmen, 
52  cents;  ironworkers,  55  cents;  carpenters,  67 
cents;  plumbers,  63  cents;  concrete  mixer 
runner,  63  cents;  labourers,  42  cents;  brake- 
men  on  dinky  locomotive,  63  and  49  cents. 

Electrical  Department:  per  hour,  linemen,  61 
cents  and  56  cents;  groundsmen,  44  cents;  lamp 
trimmers,  53  cents;  shift  operators,  58  cents; 
patrol  linemen,  56  cents;  floormen,  motor  tend- 
ers, 53  cents;  helpers,  44  cents;  hoistmen,  55 
cents;   journeymen,  61  cents. 

Cold  storage  warehouse:  per  hour — all  hourly 
labour  except  mechanic,  shipper  and  sub-fore- 
men, 55  cents. 

Cold  storage  power  house:  per  hour — oper- 
ating engineers,  66  cents;  helpers,  47  cents; 
firemen,  52  cents. 

Sundays  and  certain  legal  holidays — time  and 
one-half    for    emergency    work. 

Conditions  for  elevator  employees:  ten  hours 
per  day  from  opening  of  navigation  until   De- 


cember 15.  Thereafter  until  opening  of  naviga- 
tion, 1928,  8  hours  per  day,  with  time  and 
one-half  after  the  9th  hour. 

Overtime  for  all  hourly  men,  time  and  one- 
half,  including  Sundays  and  holidays. 

At    least    five    hours'    pay    for    Sunday   work. 

At  close  of  navigation  men  shall  be  told 
when  services  will  be  again  required.  Only 
car    shovellers   will    be    asked   to    unload   boats. 

Work  after  6  p.m.  Sunday  only  in  emer- 
gency. 

Employees  of  Machine  Shop,  Notre  Dame 
Street  and  Machine  Shop,  Guard  Pier:  Hours, 
9  per  day,  5  on  Saturdays.  Overtime  after 
regular  working  day. 

Traffic  Shop — straight  pay  on  Saturday 
afternoons. 

Construction  forces — hours  in  summer,  10  per 
day;  hours  in  winter  8;  overtime  after  the  9th 
hour  in  winter. 

Firemen  on  locomotive  cranes,  when  watching 
on  Sundays,  firemen's  rate  for  Sunday  work; 
this  work  will  be  done  when  possible  by  a 
regular   watchman. 

Electrical  Department — Overtime  after  8 
hours   when  that  is  the  regular   shift. 

Cold  storage  warehouse:  hours  in  summer  10, 
in   winter   8.     Overtime,   time   and  one-half. 

General — A  sub-foreman  will  be  paid  5  cents 
per  hour  more  than  the  men  under  his  con- 
trol. 

Employees  having  grievances  to  have  right 
of  a  hearing  before  the  superintendent  and 
assistance  of  a  fellow  employee  chosen  by  him. 

Employee  has  right  of  appeal  to  Commis- 
sioners. 

The  fellow  employee  may  be  the  union  dele- 
gate, but  neither  is  to  cause  interruption  of 
work  without  permission  of  the  foreman  or 
superintendent. 

Promotions  are  to  be  made  by  the  Com- 
missioners. 

The  Commissioners  will  meet  the  Harbour 
Union   representatives   when   differences   arise. 


BUILDING  PERMITS  ISSUED  IN  CANADA  IN  JULY,  1927 


"PHE  value  of  the  building  authorized  dur- 
■*■  ing  July  showed  a  seasonal  decline  of 
10.3  per  cent  as  compared  with  the  preceding 
month,  while  there  was  also  a  decrease  of  11.6 
per  cent  in  comparison  with  the  exceptionally 
high  total  recorded  in  July,  1926.  The  aggre- 
gate for  the  63  cities  was  $16,511,011,  as 
against  $18,399,858  in  June,  and  $18,683,415 
in  the  corresponding  month  last  year;  the 
latter  total  included  a  permit  for  an  engi- 
neering project  estimated  at  some  $4,000,000 
undertaken  in  Vancouver,  which  made  it  con- 
siderably higher  than  in  July  of  any  other 
year  of  the  record. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  issued  nearly  1,500 
permits  for  dwellings  valued  at  over  $6,000,000, 
and  some  2,200  permits  for  other  buildings 
estimated  at  approximately  $7,000,000.  In 
June,  authority  was  given  for  the  erection  of 
about  1,700  dwellings  and  3,300   other  build- 

46790—61 


ings,  valued  at  approximately  $7,800,000  and 
$9,000,000  respectively. 

Increases  from  the  previous  month  were  re- 
ported in  Nova  Scotia  and  Ontario,  respec- 
tively, while  elsewhere  there  were  reductions, 
of  which  that  of  $1,805,784  or  38.5  per  cent 
in  Quebec  was  most  pronounced. 

In  comparison  with  July,  1926,  Nova  Scotia, 
New  Brunswick,  Quebec,  Ontario,  Manitoba 
and  Saskatchewan  registered  improvement, 
that  of  $947,567,  or  182.9  per  cent,  in  the  last 
named  being  greatest.  British  Columbia  re- 
ported the  most  marked  decline,  of  $4,512,478 
or  78.0  per  cent. 

Of  the  larger  cities,  Montreal,  Toronto  and 
Winnipeg  recorded  losses  as  compared  with 
the  preceding  month,  but  increases  over  July 
last  year,  while  in  Vancouver  there  was  a 
falling  off  in  both  comparisons.  Of  the  other 
centres,  Halifax,  Sydney,  Fredericton,  Saint 
John,  Three  Rivers,  Hamilton,  Niagara  Falls, 
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Peterborough,  Port  Arthur,  St.  Catharines, 
Sarnia,  Sault  Ste.  Marie,  Welland,  Brandon, 
Moose  Jaw,  Regina,  Lethbridge,  Medicine 
Hat,  Nanaimo,  Souih  Vancouver  and  Victoria 
reported  gains  as  compared  with  both  June, 
1927,  and  July,  1926. 

Cumulative  Record  jor  First  Seven  Months, 
1927. — The  following  table  gives  the  value  of 
the  building  authorized  by  63  cities  during 
July  and  in  the  first  seven  months  of  each 
year  since  1920.  The  cumulative  total  shown 
for  this  month  includes  for  the  first  time 
permits  valued  at  $72,800  issued  by  Char- 
lottetown  during  April  and  May.  The  average 
index  numbers  of  wholesale  prices  of  build- 
ing materials  in  the  first  seven  months  of  the 
3'ears  since   1920  are  also  given   (1913  =  100). 

The  aggregate  for  the  first  seven  months 
of  this  year  was  thus  slightly  greater  than  in 
1926,  the  previous  high  level  of  the  record, 
while  the  average  index  numbers  of  wholesale 
prices  of  building  materials  continued  to  be 
lower  in  any  other  year  since  1920. 


Year 

Value  of  permits 
issued 

Average 

indexes 

of 

wholesale 

prices  of 

building 

materials 

in  first 

seven 

months 

In  July 

In  first 

seven 

months 

1927 

$ 

16,511,011 

18,683,415 
12,812,603 
11,681,196 
13,078,547 
15,740,810 
10,965,891 
13,743,045 

$ 

97,957,430 
97,443,834 
78,712,320 
72,355,350 
86,126,043 
87,022,484 
66,737,575 
75,497,755 

147-4 

1926 

150-2 

1925 

154-1 

1924 

163-8 

1923 

166-7 

1922 

161-5 

1921 

194-5 

1920 

215-3 

The  table  below  gives  the  value  of  the 
building  permits  issued  by  63  cities  during 
June  and  July,  1927,  and  July,  1926.  The  35 
cities  for  which  records  are  available  since 
1910  are  marked  with  asterisks. 


ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY  BUILDING   PERMITS  ISSUED 

BY  63  CITIES 


Cities 

July,  1927 

June,  1927 

July,  1926 

Cities 

July,  1927 

June,  1927 

July,  1926 

P.E.I.— Charlottetown 

% 

$ 

$ 

Ontario— 

Sault  Ste.  Marie.. . 
•Toronto 

$ 

72,450 
2,675,055 

562,100 

43,019 

300,466 

49,500 

62,300 

159,080 

100,000 

17,478 

906,751 

41,618 

68,433 

796,700 

1,465,527 

196,267 

827,910 

441,350 

401,828 

177,373 

170,905 

51,360 

2,190 

1,272,603 

S 

38,300 
2,694,796 

488,500 

30,885 

383,525 

108,075 

166,025 

135,640 

61,000 

36,618 

1,405,510 

14,130 

70,430 

1,320,950 

1,539,725 

144,925 

691,935 

702,865 

912,841 

366,801 

511,585 

31,755 

1,700 

2,063.095 

3,730 

6,150 

66,160 

22,595 

1,333,040 

430,210 

24.925 

121,800 

54,485 

% 
38,590 

Nova  Scotia 

450,784 

436,285 

750 

13,749 

121,999 

55,500 

7,050 

59,449 

2,880,788 

1,984,988 

342,710 

61,550 

31,200 

169,725 

290,615 

9,010,731 

15,800 

54,303 

43,900 

44,825 

8,170 

31,922 

312,250 

19,129 

63,193 

302,350 

130,372 

621,325 

205,450 

13,500 

307,557 

2,188,755 

36,225 

263,732 

6,430 

300,095 

211,650 

197,820 

3,000 

10,830 

365,811 

81,770 

76,895 

475 

4,400 

54,758 

4,800 

35,558 

14,400 

2,831,865 

1,870,250 
544,730 

14,460 
101,100 

65,050 

236,275 

8,097,941 

21,225 

14,358 

315,250 

158,000 

7,768 

44,780 
248,350 

23,555 

121,945 

1,246,655 

80,275 
337,830 
446,030 

52,800 

44,135 

60,195 
156,920 

28,378 
7,530 

78,384 

2,265,040 

•Halifax 

York      and      East 

York  Townships. 

Welland 

New  Glasgow 

•Sydney 

706,230 

14,975 

New  Brunswick 

787,242 

Ford.... 

337,513 

345,065 

20,746 

4,686,572 

3,177,250 

435,897 
63,550 

252,400 
82,100 

675,375 

7,214,654 

20,425 

83,552 

111,400 

101,750 
30,445 
38,815 

234,300 
32,591 

188,704 

152,985 

92,965 

1,283,500 

300,820 
15,450 
40,258 
82,185 
13,210 

153,483 
15,404 
79,047 

77,400 

♦St.  John 

182,675 

Quebec 

Walkerville 

Woodstock 

Manitoba 

185,000 

•Montreal — *Mai- 

7,913 
832,962 

•Quebec 

16,402 

Shawinigan  Falls... 
•Sherbrooke 

St.  Boniface 

69,910 
746,650 

•Three  Rivers 

•Westmount 

Saskatchewan 

517,960 
54, 790 

Ontario 

202,020 

Belleville 

261 , 150 

•Brantford 

Alberta 

481,078 

Chatham 

117,830 

•Fort  William 

316,350 

Gait 

Lethbridge 

Medicine  Hat 

British  Columbia. . . . 

45,298 

•Guelph 

1,600 

•Hamilton 

5,785.081 

•Kingston 

26,775 

•Kitchener 

8,243 

69,431 

22,275 

600,272 

357,200 

22,637 

123,400 

69,145 

6,030 

•London 

•New  Westminster.. 
Prince  Rupert 

101,980 

Niagara  Falls 

11,575 
4,844,025 

'Ottawa 

Point  Grey 

North  Vancouver.. 
South  Vancouver. . . 

522,050 

Owen  Sound 

*Peterboro 

100,251 
116.700 

•Port  Arthur 

55,095 

•St.  Catharines.... 
*St.  Thomas..., 

Total— 63  cities 

•Total— 35  cities 

16,511,011 
13,538,384 

18,399,858 
14,920,738 

18,683,415 

15,319,062 

Report  not  received. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


r  I  ^HE  Department  has  recently  received  in- 
■*■  formation  regarding  certain  contracts 
executed  by  the  Government  of  Canada 
which  included  among  their  provisions  the 
fair  wages  conditions  sanctioned  by  Order  in 
Council  for  the  protection  of  the  labour  to 
be  employed.  The  contracts  (Group  "A") 
awarded  in  connection  with  the  works  of  con- 
struction contain  the  following  fair  wages 
clause : 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the 
contract  for  competent  workmen  in  the  district 
in  which  the  work  is  being  performed  for  the 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours  as  are 
customary  in  the  trade,  in  the  district  where 
the  work  is  carried  on,  or  if  there  be  no 
custom  of  the  trade  as  respects  hours  in  the 
district,  then  fair  and  reasonable  hours,  unless 
for  the  protection  of  life  and  property,  or  for 
other  cause  shown  to  the  satisfaction  of  the 
Minister  of  Labour,  longer  hours  of  service  are 
required.  The  Minister  of  Labour  may  at  any 
time  and  from  time  to  time  determine  for  the 
purposes  of  this  contract,  what  are  the  current 
or  fair  and  reasonable  rates  of  wages  and  the 
current  or  fair  and  reasonable  hours,  and  may 
from  time  to  time  rescind,  revoke,  amend,  or 
vary  any  such  decision,  provided  that  his 
determination  and  any  amendment  or  variation 
shall  not  be  operative  prior  to  the  period  of 
three  months  immediately  preceding  the  date 
thereof. 

One  of  the  contracts  above  mentioned  con- 
tained a  schedule  of  rates  and  hours  based 
on  the  current  standards  of  the  district  in 
these  respects.     The  schedule  is  given  below. 

One  contract  was  awarded  for  interior  fit- 
tings (Group  "B")  containing  the  general 
fair  wages  clause,  and  other  conditions  for 
the  protection  of  the  labour  employed,  as 
sanctioned  by  the  Fair  Wages  Order  in 
Council  which  reads  as  follows: — 

All  workmen,  labourers,  or  other  persons  who 
perform  labour  in  the  construction  of  the  work 
hereby  contracted  for,  shall  be  paid  such  wages 
as  are  generally  accepted  as  current  from  time 
to  time  during  the  continuance  of  the  contract 
for  competent  workmen  in  the  district  in  which 
the  work  is  being  performed,  and  if  there  be 
no  current  rate  in  such  district,  then  a  fair 
and  reasonable  rate,  and  shall  work  such  hours 
as  those  fixed  by  the  custom  of  the  trade  as 
respects  hours  in  the  district  where  the  work 
is  carried  on,  or  if  there  be  no  custom  of  the 
trade  as  respects  hours  in  the  district  then  fair 
and  reasonable  hours,  except  for  the  protection 
of  life  and  property,  or  on  due  cause  shown  to 
the  satisfaction  of  the  Minister  of  Labour.  In 
the  event  of  a  dispute  arising  as  to  what  is  the 
current  or  a  fair  and  reasonable  rate  of  wages 


or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade  or  fair  and  reasonable 
hours  it  shall  be  determined  by  the  Minister- 
of  Labour,  whose  decision  shall  be  final;  pay- 
ment may  also  be  withheld  of  any  moneys  which. 
would  otherwise  be  payable  to  the  contractor 
until  the  Minister  of  Labour's  decision  has  been 
complied  with. 

By  the  term  "current  wages"  and  the  term 
"hours  of  labour  fixed  by  the  custom  of  the 
trade"  in  the  foregoing  are  meant  respectively 
the  standard  rates  of  wages  and  hours  of  labour 
either  recognized  by  signed  agreements  between 
employers  and  workmen  in  the  district  from 
which  the  labour  required  is  necessarily  drawn 
or  actually  prevailing,  although  not  necessarily 
recognized  by  signed  agreements. 

A  statement  was  also  received  as  to  sup- 
plies ordered  by  the  Post  Office  Department 
subject  to  the  regulations  for  the  suppressing 
of  the  sweating  system  and  the  securing  of 
fair  wages,   etc. 

The  general  labour  conditions  sanctioned 
by  the  Fair  Wages  Order  in  Council  are 
as  follows: — 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour 
make  it  expedient  that  he  should  do  so,  he 
may,  in  the  manner  and  subject  to  the  provisions 
hereinabove  set  forth,  decide  what  are  the 
current  or  fair  and  reasonable  rates  of  wages 
for  overtime,  and  what  is  the  proper  classifica- 
tion of  any  work  for  the  purposes  of  wages  and 
hours.  Immediately  upon  receipt  of  notice  of 
any  decision  of  the  Minister  of  Labour  here- 
under the  Contractor  shall  adjust  the  wages  and 
hours  and  classification  of  work  so  as  to  give 
effect  to  such  decision.  In  case  the  Contractor 
shall  fail  so  to  do,  or  to  pay  to  any  employee 
or  employees  for  any  services  performed  or  for 
any  hours  of  labour,  wages  according  to  the 
rates  fixed  therefor  by  the  Minister  of  Labour, 
the  Minister  of  Labour  may  authorize  and  direct 
the  Minister  to  pay  any  such  wages  at  the  rates 
so  fixed  and  to  deduct  the  amount  thereof  from 
any  moneys  owing  by  the  Government  to  the 
Contractor  and  any  such  payment  shall  for  all 
purposes  as  between  the  Contractor  and  the 
Government  be  deemed  and  taken  to  be  pay- 
ment to  the  Contractor,  and  the  Contractor  shall 
be  bound  in  every  particular  by  any  such 
authority,  direction  and  payment  as  aforesaid. 
The  powers  of  the  Minister  of  Labour  here- 
under shall  not  be  exercised  as  to  any  employee 
or  employees  where  it  is  established  to  his 
satisfaction  that  an  agreement  in  writing  exists 
and  is  in  effect  between  the  Contractor  and  the 
class  of  employees  to  which  such  employee  or 
employees  belong  or  the  authorized  representa- 
tives of  such  class  of  employees  fixing  rates  of 
wages,  overtime  conditions  and  hours  of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmeji,  the  Fair  Wages 
Clause  or  Schedule  inserted  in  his  contract  for 
the  protection  of  the  workmen  employed,  also 
any  decision  of  the  Minister  of  Labour  under 
the  preceding  paragraph. 
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3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addi  messes  of  all  workmen  in  his  employ  and 
the  images  paid  to  and  time  worked  by  such 
workmen,  and  the  books  or  documents  contain- 
ing such  record  shall  be  open  for  inspection  by 
the  Fair  Wage  Officers  of  the  Government  at 
any  time  it  may  be  expedient  to  the  Minister 
of  Labour  to  have  the  same  inspected. 

4.  The  Contractor  shall  not  be  entitled  to 
payment  of  any  money  which  would  otherwise 
be  payable  under  the  terms  of  the  contract  in 
respect  of  work  and  labour  performed  in  the 
execution  of  the  contract  unless  and  until  he 
shall  have  filed  with  the  Minister  in  support  of 
his  claim  for  payment  a  statement  attested  by 
statutory  declaration,  showing  (1)  the  rates  of 
wages  and  hours  of  labour  of  the  various  classes 
of  workmen  employed  in  the  execution  of  the 
contract;  (2)  whether  any  wages  in  respect  of 
the  said  work  and  labour  remain  in  arrears; 
(3)  that  all  the  labour  conditions  of  the  con- 
tract have  been  duly  complied  with;  nor,  in  the 
event  of  notice  from  the  Minister  of  Labour  of 
claims  for  wages,  until  the  same  are  adjusted. 
The  Contractor  shall  also  from  time  to  time 
furnish  the  Minister  such  further  detailed 
information  and  evidence  as  the  Minister  may 
deem  necessary  in  order  to  satisfy  him  that 
the  conditions  herein  contained  to  secure  the 
payment  of  fair  wages  have  been  complied  with, 
and  that  the  workmen  so  employed  as  aforesaid 
upon  the  portion  of  the  work  in  respect  of 
which  payment  is  demanded  have  been  paid  in 
full. 

5.  In  the  event  of  default  being  made  in 
payment  of  any  money  owing  in  respect  of 
wages  of  any  workmen  employed  on  the  said 
work  and  if  a  claim  therefor  is  filed  in  the 
office  of  the  Minister  and  proof  thereof  satis- 
factory to  the  Minister  is  furnished,  the  said 
Minister  may  pay  such  claim  out  of  the  moneys 
at  any  time  payable  by  His  Majesty  under  said 
contract  and  the  amounts  so  paid  shall  be 
deemed  payments  to  the  Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses 
or  teams,  and  the  persons  entitled  to  payments 
for  the  use  or  hire  of  horses  or  teams  shall 
have  the  like  rights  in  respect  of  moneys  so 
owing  them  as  if  such  moneys  were  payable  to 
them  in  respect  of  wages. 

7.  With  a  view  to  _  the  avoidance  of  any 
abuses  which  might  arise  from  the  sub-letting 
of  contracts  it  shall  be  understood  that  sub- 
letting, other  than  such  as  may  be  customary 
in  the  trades  concerned,  is  prohibited,  unless 
the  approval  of  the  Minister  is  obtained;  sub- 
contractors shall  be  bound  in  all  cases  to 
conform  to  the  conditions  of  the  main  contract, 
and  the  main  contractor  shall  be  held  respon- 
sible for  strict  adherence  to  all  contract 
conditions  on  the  part  of  sub-contractor;  the 
contract  shall  not,  nor  shall  any  portion  thereof 
be  transferred  without  the  written  permission 
of  the  Minister;  no  portion  of  the  work  to  be 
performed  shall  be  done  at  the  homes  of  the 
workmen. 

8.  All  workmen  employed  upon  the  work 
comprehended  in  and  to  be  executed  pursuant  to 
the  said  contract  shall  be  residents  of  Canada, 
unless  the  Minister  is  of  opinion  that  Canadian 
Labour  is  not  available  or  that  other  special 
circumstances  exist  which  render  it  contrary  to 
the  public  interest  to  enforce  this  provision. 


Department    of    Public    Works 

Contract  containing  schedule  of  wages  and 
hours 
Additions  and  alterations  to  the  Public 
Building  at  Drummondville,  P.Q.  Name  of 
contractors,  Stewart  Construction  Company, 
Limited,  Sherbrooke,  P.Q.  Date  of  contract, 
July  28,  1927.    Amount  of  contract,  $11,550. 


Trade  or  Class  of  Labour 

Rates  of 

wages  not 
less  than 

Hours 
per  day 

$       cts. 
per  hour 

1  00 
1  00 
0  75 
0  50 
0  55 
perthousand 
per  hour 
0  45 
0  45 
0  45 
0  45 
0  45 
0  45 
0  45 
0  35 
0  30 
per  day 
5  00 
7  00 

9 

9 

9 

10 

10 

10 

10 

10 

10 

Roofers  (Sheet  Metal) 

10 

10 

10 

10 

10 

10 

10 

Contracts  in   Group  "A"   (Construction,  etc.) 

Dredging  in  Batiscan  River,  P.Q.,  channel 
under  basin  in  front  of  Price  Brothers'  wharf. 
Name  of  contractors,  National  Dock  and 
Dredging  Corporation,  Limited,  Quebec,  P.Q. 
Date  of  contract,  August  18,  1927.  Amount 
of  contract,  approximate  expenditure,  $1 1,000. 

Dredging  entrance  of  channel,  etc.,  at 
Charlemagne,  P.Q.  Name  of  contractors, 
National  Dock  and  Dredging  Corporation, 
Limited,  Quebec,  P.Q.  Date  of  contract, 
August  18,  1927.  Amount  of  contract, 
approximate  expenditure,  $14,700. 

Dredging  western  channel  in  the  St. 
Maurice  River  at  Three  Rivers,  P.Q.  Name 
of  contractors,  National  Dock  and  Dredging 
Corporation,  Limited,  Quebec,  P.Q.  Date  of 
contract,  August  18,  1927.  Amount  of  con- 
tract, approximate  expenditure,  $6,600. 

Dredging  channel  from  outlet  to  lower 
wharf  at  Nicolet,  P.Q.  Name  of  contractors, 
National  Dock  and  Dredging  Corporation, 
Limited,  Quebec,  P.Q.  Date  of  contract, 
August  18,  1927.  Amount  of  contract, 
approximate  expenditure,  $12,870. 

Dredging  areas  numbers  1,  2  and  3  at 
Riviere-du-Loup  (en  Haut),  P.Q.  Name  of 
contractors,  Lcs  Chantiers  Manseau,  Sorel, 
P.Q.  Date  of  contract,  August  19,  1927. 
Amount  .of  contract,  approximate  expenditure, 
$68,600 
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Redredging  Main  Harbour  Center  at  Port 
Arthur,  Ont.  Name  of  contractors,  Canadian 
Dredging  Company,  Limited,  Midland,  Ont. 
Date  of  contract,  August  6,  1927.  Amount 
of   contract,  approximate   expenditure  $58,000. 

Dredging  at  Ellis  Bay,  Anticosti  Island, 
channel  leading  to  the  Anticosti  Corporation 
wharves,  etc.  Name  of  contractors,  Cana- 
dian Dredging  Company,  Limited,  Midland, 
Ont.  Date  of  contract,  August  6,  1927. 
Amount  of  contract,  approximate  expenditure, 
$515,474. 

Widening  and  deepening  channel  at  the 
outer  end  and  turning  basin  at  new  wharf 
of  St.  Anne  Paper  Company,  Beaupre,  P.Q. 
Name  of  contractors,  Canadian  Dredging 
Company.  Limited,  Midland,  Ont.  Date  of 
contract,  August  6,  1927.  Amount  of  contract, 
approximate  expenditure,  $218,420. 

Deepening  a  bar  at  the  entrance  of  the 
Harbour  at  St.  Nicholas  Bay,  Saguenay, 
Charlevoix  County,  P.Q.  Name  of  con- 
tractors, National  Dock  and  Dredging 
Corporation,  Limited,  Quebec,  P.Q.  Date  of 
contract,  July  17,  1927.  Amount  of  contract, 
approximate  expenditure,  $12,400. 

Deepening  and  enlarging  channel  to  wharf 
at  St.  Michel  de  Bellechasse,  P.Q.  Name  of 
contractors,  National  Dock  and  Dredging 
Corporation,  Limited,  Quebec,  P.Q.  Date  of 
contract,  July  27,  1927.  Amount  of  contract, 
approximate  expenditure,  $16,647. 

Deepening  at'  the  downstream  side  of  St. 
Regis  Paper  Company's  wharf,  at  Godbout, 
Saguenay,  Charlevoix  County,  P.Q.  Name  of 
contractors,  National  Dock  and  Dredging 
Corporation,  Limited,  Quebec,  P.Q.  Date  of 
contract,  July  17,  1927.  Amount  of  contract, 
approximate  expenditure,  $18,000. 

Dredging  of  three  shoals  areas  numbers  1, 
2  and  3,  at  the  western  entrance  to  Murray 
Canal,  at  PresqueTle,  Ont.  Name  of  con- 
tractors, The  Randolph  Macdonald  Company, 
Limited,  Toronto,  Ont.  Date  of  contract, 
July  28,  1927.  Amount  of  contract,  approxi- 
mate expenditure,  $14,630. 

Deepening  and  widening  the  entrance 
channel  and  enlarging  the  turning  basin  at 
Goderich,  Ont.  Name  of  contractors,  Kilmer 
and  Barber,  Limited,  Toronto,  Ont.  Date  of 
contract,  July  22,  1927.  Amount  of  contract, 
approximate  expenditure,  $73,280. 

Deepening  water  berths  at  the  wharves*  St. 
John  Harbour,  West  St.  John,  N.B.  Name 
of  contractors,  St.  John  Dry  Dock  and  Ship- 
building Company,  Limited,  St.  John,  NJB. 
Date  of  contract,  July  25,  1927.  Amount  of 
contract,  approximate  expenditure,  $25,000. 

Deepening  channel  slip  west  of  west  pier 
at  Port  Dover,  Ont.  Name  of  contractors, 
A.    W.    Robertson,    Limited,    Montreal,    P.Q. 


Date  of  contract,  July  28,  1927.  Amount  of 
contract,  approximate  expenditure,  $5,313.75. 

Frost-proof  warehouse  and  wharf  improve- 
ments at  the  Railway  Wharf,  at  Georgetown, 
P.E.I.  Names  of  contractors,  Henry  James 
Phillips,  Charlottetown,  and  Peter  G.  Clark, 
Summerside,  P.E.I.  Date  of  contract,  August 
8,  1927.  Amount  of  contract  (unit  prices), 
approximate  expenditure,  $52,998.50. 

Extension  to  wharf  at  Hecla,  Man.  Names 
of  contractors,  La  Cour  and  Sohieler,  Winnipeg, 
Man.  Date  of  contract,  August  11,  1927. 
Amount  of  contract  (unit  prices),  approximate 
expenditure,  $11,820. 

Extension  to  harbour  wall,  for  Harbour 
Improvements  at  Owen  Sound,  Ont.  Names 
of  contractors,  J.  E.  Woolrich  and  R.  H. 
Brigham  of  Owen  Sound,  Ont.  Date  of 
contract,  August  11,  1927.  Amount  of  contract 
(unit  prices),  approximate  expenditure,  $39,948. 

Construction  of  a  Laboratory  at  No.  1 
Fort,  Levis,  P.Q.  Names  of.  contractors, 
Paquet  and  Roberge,  Limitee  of  Ste.  Marie, 
Beauce,  P.Q.  Date  of  contract,  August  17, 
1927.    Amount  of  contract,  $9,200. 

New  roofing  on  the  Armoury  at  London, 
Ont.  Name  of  contractors,  The  A.  B.  Ormsby 
Company,  Limited,  Toronto,  Ont.  Date  of 
contract,  August  3,  1927.  Amount  of  contract, 
$4,497. 

Construction  of  a  wharf  at  Egmont,  P.E.I. 
Name  of  contractor,  Henry  Jas.  Phillips  of 
Charlottetown,  P.E.I.  Date  of  contract, 
August  1,  1927.  Amount  of  contract  (unit 
prices),  approximate  expenditure,  $10,945. 

Construction  of  an  extension  to  the  break- 
water at  New  Harbour,  Guysborough  County, 
N.S.  Name  of  contractor,  Thos.  P.  Charleson, 
Ottawa,  Ont.  Date  of  contract,  August  1, 
1927.  Amount  of  contract,  approximate 
expenditure,  $27,140. 

Additions  and  alterations  to  Governor 
General's  Quarters,  Citadel,  Quebec,  P.Q. 
Name  of  contractors,  A.  Deslauriers, 
Limitee,  Quebec  City,  P.Q.  Date  of  contract, 
July  26,  1927.    Amount  of  contract,  $64,833. 

Construction  of  an  extension  to  the  clip 
in  front  of  the  new  plant  of  the  Thunder 
Bay  Paper  Company,  Limited,  in  Main 
Harbour,  North  Extension,  at  Port  Arthur, 
Ont.  Names  of  contractors,  Chambers, 
McQuigge  and  McCaffrey  Company,  Limited, 
Toronto,  Ont.  Date  of  contract,  August  15, 
1927.  Amount  of  contract  (unit  prices), 
approximate  expenditure,  $184,900. 

Construction  of  a  concrete  apron  adjoining 
Ontario  Sluices  of  Timiskaming  Dam  (down- 
stream side).  Name  of  contractors,  Arthur  E. 
Farley,  Ottawa,  Ont.,  and  Percy  R.  Grant, 
Hazeldean,  Ont.,  firm  "Farley  and  Grant". 
Date  of  contract,  August  12,   1927.     Amount 
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of       contract       (unit      prices),      approximate 
expenditure,  $54,996.75. 

Contract  in  Group  "B"  (Interior  Fittings.) 
Supply  and  installation  of  interior  fittings 
in  the  Post  Office  at  Rawdon,  P.Q.  Names 
of  contractors,  R.  A.  Sproule  and  Son,  Ottawa, 
Ont.  Date  of  contract,  July  28,  1927.  Amount 
of  contract,  $900. 

Department    of    Railways    and    Canals 
Contracts  in  Group  "A"  (Construction,  etc.) 

Construction  of  a  concrete  dam  at  Lock  No. 
24,  about  6^  miles  above  Peterborough,  on  the 
Trent  Canal,  Ontario.  Name  of  contractors, 
Construction  and  Engineering  Limited,  of  the 
City  of  Toronto,  Ont.  Date  of  contract, 
August  1,  1927.  Amount  of  contract,  schedule 
rates,  approximately  $82,276.50. 

Manufacture  and  delivery  of  Taintor  Gate 
Valves  required  for  Locks  Numbers  2,  3,  4,  5, 
6  and  7,  and  Stoney  Gate  Valves  required  for 
Weirs  numbers  2,  3  and  6,  Welland  Ship  Canal. 
Name    of    contractor,    Montreal    Locomotive 


Works,  Limited,  of  the  City  of  Montreal,  Que. 
Date  of  contract,  August  6,  1927.  Amount  of 
contract,  schedule  rates,  approximately  $187,- 
209.86. 


Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  August,  1927,  for  supplies  ordered 
by  the  Post  Office  Department,  under  con- 
tracts which  are  subject  to  the  Fair  Wages 
policy : 


Nature  of  orders 

Amount 
of  orders 

Making   metal  dating  stamps   and  type,  also 

other  hand  stamps  and  brass  crown  seals 

Making  and  repairing  rubber  stamps,  daters,  etc. 
Making  up  and  supplying  letter  carriers'  uniforms, 

$       cts. 

631  35 
155  57 

17,30118 

490  19 

24,560  68 

3,638  95 

Mail  bagging 

24,025  38 

388  58 

Report  of  the  Industrial  Commission   of  Colorado 


The  ninth  biennial  report  of  the  Industrial 
Commission  of  Colorado  for  the  period  De- 
cember 1,  1924,  to  December  1,  1926,  indicates 
industrial  activities  in  Colorado.  The  Indus- 
trial Commission  administers  the  Workmen's 
Compensation  Act,  the  State  Compensation  In- 
surance Fund,  the  Industrial  Relations  Act, 
the  Minimum  Wage  Law,  and  its  activities 
have  shown  a  steady  increase  during  the  past 
two  years. 

The  report  notes  an  increased  number  of  in- 
dustrial accidents.  In  1922  there  were  12,859 
accidents  while  in  1926  there  were  19,797;  an 
increase  of  over  50  per  cent  during  the  four- 
year  period.  The  premium  income  of  the 
state  compensation  insurance  fund  in  1922  was 
$339,537  and  in  1926,  $587,253,  an  increase  of 
73  per  cent.  The  Workmen's  Compensation 
Act  of  Colorado  cost  the  state  $6,050,033  for 
compensation  payments  in  1925,  the  latest  year 
for  which  figures  are  available.  The  Claim 
Department  of  the  Commission  is  responsible 
for  the  detailed  work  required  in  carrying  out 
the  compensation  law  of  Colorado.  This  De- 
partment handles  and  files  all  first  reports  of 
accidents;  supplemental  reports;  physicians' 
reports;   admission  of  liability  for  compensa- 


tion; receipts  for  compensation;  and  conducts 
hearings  relating  to  compensation  claims  or 
admission  of  liability  as  required  by  law. 
During  the  past  two  years,  hearings  have  been 
held  in  the  leading  industrial  cities  every  sixty 
days  and  in  the  outlying  communities  twice  a 
year.  Hearings  at  Denver  are  held  con- 
tinuously. During  the  past  two  years  the  De- 
partment received  11,391  claims  for  compensa- 
tion; held  3,785  hearings;  head  342  applica- 
tions for  lump  sum  compensation;  granted 
4,191  referee  awards,  and  1,152  commission 
awards. 

The  applications  for  lump  sum  settlement 
were  for  a  variety  of  purposes.  The  greater 
number  of  those  granted  were  for  the  purchase 
of  real  estate  or  the  payment  of  indebtedness 
thereon.  Of  131  applications  granted  in  1926, 
43  were  granted  for  the  purpose  of  purchasing 
homes.  A  few  were  allowed  for  going  into 
business.  Some  applications  were  granted  for 
the  purchase  of  horses,  chickens,  trucks  and 
other  means  of  making  a  livelihood.  Applica- 
tions for  lump  sum  settlements  to  deposit  in 
banks  or  for  investment  in  securities  of  specu- 
lative value  were  invariably  denied. 
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PRICES,  RETAIL  AND  WHOLESALE,   IN  CANADA,   AUGUST,    1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


HP  HE  movement  in  prices  during  the  month 
■*■  was  slight,  the  weekly  family  budget  in 
terms  of  retail  prices  and  the  Dominion  Bureau 
of  Statistics  index  number  of  wholesale  prices 
being  little  changed  from  the  levels  of  the 
preceding  month. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods  for  an  average 
family  of  five  in  terms  of  the  average  retail 
prices  in  some  sixty  cities  was  $10.93  at  the 
beginning  of  August,  as  compared  with  $10.92 
for  July;  $11.10  for  August,  1926;  $10.84  for 
August,  1925;  $10.19  for  August,  1924;  $10.53 
for  August,  1923;  $10.44  for  August,  1922; 
$11.44  for  August,  1921;  $16.42  for  August, 
1920;  $16.92  for  June,  1920  (the  peak);  $13.41 
for  August,  1918;  and  $7.68  for  August,  1914. 
The  slight  advance  was  due  mainly  to  seasonal 
increases  in  the  prices  of  eggs,  butter  and 
cheese,  though  increases  also  occurred  in  the 
prices  of  rolled  oats,  evaporated  apples,  tea 
and  veal;  while  declines  occurred  in  the  prices 
of  beef,  mutton,  fresh  and  salt  pork,  bacon, 
rice,  beans,  sugar,  prunes  and  potatoes.  In- 
cluding the  cost  of  fuel  and  rent  with  that  of 
foods  the  total  budget  averaged  $21.11  at  the 
beginning  of  August,  as  compared  with  $21.10 
for  July;  $21.32  for  August,  1926;  $21.05  for 
August,  1025;  $20.57  for  August,  1924;  $21.03 
for  August,  1923;  $20.88  for  August,  1922; 
$21.98  for  August,  1921;  $26.60  for  August, 
1920;  $26.92  for  July,  1920  (the  peak);  $21.20 
for  August,  1918;  and  $14.41  for  August,  1914. 
Fuel  and  rent  were  practically  unchanged. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics, 
based  upon  the  'average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  according 
to  the  commercial  importance  of  the  com- 
modities, was  slightly  higher  at  152.3  for 
August,  as  compared  with  152.0  for  July; 
154.0  for  August,  1926;  158.9  for  August,  1925; 
156.8  for  August,  1924;  153.5  for  August,  1923; 
151.7  for  August,  1922;  165.5  for  August,  1921; 
250.2  for  August,  1920;  256.7  for  May,  1920 
(the  peak) ;  and  202.8  for  August,  1918.  Fifty- 
six  prices  quotations  were  higher,  forty-three 
were  lower  and  one  hundred  and  thirty-seven 
were  unchanged. 

In  the  grouping  according  to  chief  com- 
ponent materials  five  of  the  eight  mains  groups 
advanced,  while  three  declined.  The  groups 
which  advanced  were:  the  Animals  and  their 
Products  group,  due  mainly  to  substantial  in- 
creases in   the    prices   of   eggs,,   butter,    cheese 


and  hogs,  which  more  than  offset  lower  prices 
for  cattle,  hides  and  fresh  meats;  the  Fibres, 
Textiles  and  Textile  Products  group,  due  to 
higher  levels  for  raw  cotton,  cotton  products, 
flax,  jute,  and  hessian;  the  Wood,  Wood  Pro- 
ducts and  Paper  group,  due  mainly  to  advances 
in  the  prices  of  some  lines  of  lumber;  the 
Non-Ferrous  Metals  group,  due  to  increased 
prices  for  copper,  lead  and  brass  sheets,  which 
more  than  offset  lower  prices  for  antimony 
and  silver;  and  the  Chemicals  and  Allied  Pro- 
ducts group.  The  Vegetables  and  their  Pro- 
ducts group  was  considerably  lower,  due  to 
lower  prices  for  wheat,  barley,  rice,  flour,  pota- 
toes and  sugar,  which  more  than  offset  in- 
creases in  the  prices  of  corn,  oats,  flax,  shorts, 
tea  and  rubber.  The  Iron  and  its  Products 
group  and  the  Non-Metallic  Minerals  and  their 
Products  group  both  declined,  the  former 
mainly  because  of  lower  prices  for  pig  iron, 
and  the  latter  mainly  due  to  lower  prices  for 
brick. 

In  the  grouping  according  to  purpose,  con- 
sumers' goods  advanced,  while  producers' 
goods  declined.  The  increase  in  the  former 
was  due  to  higher  levels  for  butter,  cheese, 
eggs,  fowl  and  tea,  which  more  than  counter- 
balanced lower  prices  for  flour,  potatoes,  sugar 
and  beef.  In  the  latter  group  building  and 
construction  materials  declined,  lower  prices 
for  brick,  cast  iron  pipe  and  'linseed  oil  being 
more  than  sufficient  to  offset  increases  in  the 
prices  of  glass  and  some  lines  of  lumber. 
Materials  for  the  textile  and  clothing  indus- 
tries were  substantially  higher,  while  mater- 
ials for  the  fur  industry,  for  the  leather  in- 
dustry, for  the  metal  working  industries,  for 
the  meat  packing  industries,  for  the  milling 
industrjr,  as  well  as  miscellaneous  producers' 
materials,  were  lower. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  and  fully  or 
chiefly  manufactured  goods  were  practically 
unchanged.  In  the  former  increases  in  the 
prices  of  corn,  oats,  hogs,  eggs,  tea,  flax,  cot- 
ton, jute,  rubber,  copper  and  spelter  offset 
declines  in  the  prices  of  wheat,  barley, 
potatoes,  sugar,  dried  fruits,  cattle,  fresh  beef, 
pig  iron,  silk,  silver  and  antimony;  while  in 
the  latter  increases  in  the  prices  of  butter, 
cheese,  oatmeal,  rolled  oats,  cotton  products, 
glass  and  copper  sheeting  were  offset  by  de- 
clines in  the  prices  of  flour,  sugar,  canned 
vegetables,  bricks  and  cast  iron  pipe.  Domes- 
tic   farm    products    and    articles    of    mineral 
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origin  were  somewhat  lower,  while  articles  of 
marine  origin  and  articles  of  forest  origin  ad- 
vanced slightly. 

EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being 
unweighted,  however,  for  the  period  of  1890  to 
1913  and  has  been  calculated  by  months  from 
1919  to  date  for  all  groupings  and  from  1913 
to  date  for  the  principal  grouping.  Summary 
tables  of  the  Bureau's  index  number  may  be 
found  in  the  supplement  to  the  Labour  Gazette 
for  January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  August  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
in  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 


owing  to  the  impossibility  of  securing  prices 
for  uniform  grades  for  the  various  cities  from 
month  to  month. 

,  Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
Avould  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy 
family  of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 

(Continued   on   page   1020) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADAJ 


Commodities 

Quan- 
tity 

(t) 
1900 

(t) 
1905 

1910 

1913 

Aug. 
1914 

Aug. 
1916 

Aug. 
1917 

Aug. 
1918 

Aug. 
1919 

Aug. 
1920 

Aug. 
1921 

Aug. 
1922 

Aug. 
1923 

Aug. 
1924 

Aug. 
1925 

Aug. 
1926 

July 
1927 

Aug. 
1927 

Beef,  sirloin 

Beef,  shoulder.. 
Veal,    shoulder. 
Mutton,  roast... 

Pork,  leg 

Pork,  salt 

Bacon,  break- 

2  lbs. 
2  " 
1  " 
1   " 

1  " 

2  " 

1  " 

2  " 

1  doz 

1  " 
6qts. 

2  lbs. 

1   " 
1   " 

1  " 
15  " 
10  " 

5  " 

2  " 
2  " 

1   " 

1  " 

4   " 

2  " 
i   « 
I 

i   « 

4 

2pks 
|pt. 

c. 

27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 

26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 
8-6 

9-9 
11-5 

21-6 
10-0 

8-2 

8-7 

8-6 

24-1 

•7 

c. 

30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19*5 
10-6 
9-4 

7-7 
9-6 

22-0 
9-8 
8-3 

8-7 

8-8 

28-0 

•7 

c. 

37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 
10-8 

11-5 
9-9 

24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 

c. 

44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 
12-4 

12-0 
11-9 

23-6 
11-0 

8-'* 

9-3 

9-4 

36-0 

•8 

c. 

49-8 
34-4 
17-6 
21-3 
20-9 
37-2 

25-7 
37-6 
29-5 
24-3 
52-2 
53-0 

31-9 
21-4 
19-7 
64-5 
37-0 
24-0 
12-0 
12-2 

13-5 
12-9 

24-4 
11-6 
9-3 
9-4 
9-5 
50-3 
•8 

c. 

52-6 
34-2 
19-1 
23-8 
22-7 
38-8 

29-2 
40-4 
33-3 
29-7 
51-0 
62-6 

35-6 
25-5 
23-5 
73-5 
40-3 
24-0 
13-4 
19-4 

13-1 
13-1 

38-0 
17-4 
9-8 
10-3 

9-9 
57-7 

•8 

c. 

62-6 
43-4 
23-0 
28-8 
30-6 
55-6 

40-4 
62-2 
45-0 
41-2 
60-0 
80-2 

44-9 
33-5 
30-1 
110-0 
69-0 
31-5 
17-2 
32-6 

16-0 
19-1 

40-4 
18-6 
12-0 
11-6 
10-1 
97-3 
•8 

c. 

78-6 
57-2 
28-3 
37-4 
37-9 
70-2 

51-2 
73-6 
53-6 
51-0 
72-0 
93-4 

52-3 
33-4 
30-8 
117-0 
67-0 
40-0 
23-8 
33-6 

23-3 
18-1 

44-8 
20-6 
15-2 
14-5 
11-3 
89-7 
•9 

c. 

78-4 
53-2 
26-6 
37-0 
42-2 
76-2 

58-1 

85-8 
57-6 
53-5 

79-8 
108-4 

62-1 

39-7 
37-3 
118-5 
67-0 
38-5 
27-4 
22-6 

24-5 
23-1 

48-4 
22-6 
15-6 
14-1 
13-6 
110-3 
1-0 

c. 

83-0 
53-4 
28-2 
36-9 
41-6 
74-2 

57-9 
76-0 
64-5 
56-3 
88-2 
121-8 

66-8 
40-8 
38-9 
145-5 
84-0 
44-5 
34-0 
24-4 

29-5 
27-9 

100-0 
46-8 
16-5 
17-0 
15-6 

126-9 
1-3 

c. 

67-4 
37-8 
21-0 
28-9 
33-2 
60-4 

48-3 
45-2 
42-4 
39-7 
79-2 
74-8 

45-3 
35-9 
31-7 
121-5 
64-0 
30-5 
19-2 
17-0 

20-7 
17-9 

40-0 
19-0 
13-7 
15-4 
13-7 
59-3 
1-0 

c. 

63-4 
34-6 
18-7 
28-1 
32-0 
54-4 

42-7 
44-4 
35-0 
32-8 
69-0 
71-4 

43-3 
30-1 

26-7 
105-0 
49-0 
28-0 
18-8 
17-8 

24-6 
19-9 

35-6 
16-6 
14-1 
15-5 
13-4 
58-3 
1-0 

c. 

60-0 
32-0 
18-0 
28-0 
26-6 
50-0 

39-2 

44-2 
32-4 
28-6 
68-4 
69-0 

39-3 
§30-3 
§30-3 
100-5 
§44-0 

27-5 
§20-6 

17-8 

19-7 
18-5 

49-2 
23-6 
§16-7 
§16-7 
13-8 
86-8 
•9 

c. 

59-0 
30-8 
17-8 
28-2 
24-3 
45-2 

32-1 

42-0 
34-8 
31-0 
70-8 
70-0 

40-1 

§28-6 
§28-6 
103-5 
§46-0 

27-5 
§21-2 

16-8 

20-1 
16-0 

40-4 
19-2 
§18-0 
§18-0 
13-9 
74-5 
1-0 

c. 

59-4 
31-6 
18-4 
29-3 
28-7 
51-6 

40-2 

48-6 
40-8 
37-1 
69-0 
74-2 

42-7 
§31-2 
§31-2 
117-0 
§57-0 

30-5 
§21-6 

16-8 

20-7 
15-6 

33-2 

15-8 
§17-8 
§17-8 
15-2 
701 
1-0 

c. 

61-6 
33-6 
19-3 
30-3 
32-2 
57-4 

45-4 
50-0 
39-0 
34-7 
67-8 
73-6 

41-0 
§31-3 
§31-3 
114-0 
§54-0 

29-0 
§21-8 

16-0 

20-1 
15-9 

31-6 
15-0 

§18-0 
§18-0 
15-3 
91-4 
10 

c. 

66-0 

37-4 
19-9 
30-1 
28-2 
53-2 

38-8 
43-0 
37-8 
34-3 
69-6 
74-0 

41-9 
§30-7 
§30-7 
117-0 

54-0 

30-5 
§21-6 

16-4 

19-2 
15-1 

33-6 
16-0 

§17-8 
§17-8 
15-2 
81-4 
1-0 

c. 

64-8 
35-8 
20-2 
29-8 
28-0 
52-6 

38-5 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. . 
Milk 

43-0 
40-3 
36-7 
69-6 

Butter,  dairy.. . 
Butter,    cream- 

74-8 
42-1 

Cheese,  old 

Cheese,  new 

§30-9 
§30-9 
117-0 

Flour,  family... 
Rolled  oats 

54-0 
31-5 

§21-4 

Beans,  hand- 
picked 

Apples,  evapor- 

16-2 
19-3 

Prunes,  medium 
Sugar,  granulat- 
ed  

14-9 

32-8 

Sugar,  yellow... 

Tea,  black 

Tea,  green 

Coffee 

15-8 
§17-9 
§17-9 

15-3 

Potatoes 

Vinegar 

80-1 
1-0 

All  Foods 

5-48 

5-96 

$ 
6  95 

$ 
7-34 

$ 
7-68 

$ 
8-63 

$ 
11  68 

$ 
13  41 

$ 
14  43 

$ 
16  42 

$ 

11  44 

10  44 

$ 
10  53 

$ 
10  19 

$ 
10  84 

$ 
11  10 

10  92 

$ 
10-93 

Starch, laundry 

i  lb. 

c. 

2-9 

c. 
3-0 

c. 
3-1 

c. 

3-2 

c. 
3-2 

c. 
3-3 

c. 
4-1 

c. 

4-7 

c. 

50 

c. 
5-0 

c. 
4-4 

c. 
4-0 

c. 
4-0 

c. 

4-1 

c. 
4-2 

c. 

4-2 

c. 

4-1 

c. 
4-1 

Coal  anthracite 
Coal     bitumin- 

M«  ton 
"cd. 

M        « 

lgal. 

39-5 

31-1 
32-5 
22-6 
24-0 

45-2 

32-3 
35-3 
25-5 
24-5 

48-1 

35-0 
38-8 
29-4 
24-4 

55-0 

38-7 
42-5 
30-6 
23-7 

53-4 

37-6 
42-5 
31-3 
23-8 

55-0 

38-5 
42-6 
30-5 
23-0 

67-7 

54-2 
53-2 
39-1 
25-8 

74-9 

59-6 
70-7 
51-9 
28-0 

81-3 

61-9 

76-2 
57-8 
29-2 

110-0 

81-3 
82-0 
64-1 
38-3 

109-1 

75-3 
85-0 
61-4 
32-7 

107-9 

69-4 
77-3 
58-5 
31-1 

108-8 

70-5 
800 
59-6 
30-4 

104-3 

65-9 
78-1 
57-3 
30-9 

103-5 

63-3 
76-1 
55-7 
30-3 

105-5 

63-4 
75-3 
55-4 
31-1 

101-2 

63-3 
75-9 
56-2 
31-3 

101-2 
63-4 

Wood,  hard 

Wood,  soft 

Coal  oil 

75-5 

56-2 
31-2 

Fuel  and  light- 

$ 
1  50 

$ 
1-63 

1-76 

$ 
1  91 

$ 
1-89 

$ 
1  90 

$ 
2-40 

2-85 

$ 
3  06 

$ 
3-76 

3  64 

3-44 

$ 
3-49 

S 

3-37 

$ 
3-29 

1 
3  31 

$ 
3-28 

$ 
3-28 

Rent 

J  mo.. 

$ 
2-37 

$ 
2-89 

405 

$ 
4-75 

$ 
4-81 

$ 
4  08 

$ 
4  36 

$ 
4-89 

5  31 

$ 
6  37 

$ 
6-86 

$ 
6-96 

$ 
6-97 

6  97 

$ 
6-88 

$ 
6  87 

$ 
6-86 

$ 
6-86 

UTotals 

$ 
9-37 

$ 
10-50 

1 

12-79 

$ 
14  02 

$ 
14  41 

14  63 

$ 
18-48 

$ 
21  20 

1 
22-86 

$ 
26  60 

$ 
21-98 

20-88 

$ 
21  03 

20  57 

21  05 

S 
21  32 

$ 
21  10 

21  11 

AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Island 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

s 

$ 

« 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-51 

8-51 

11-90 

13-75 

14-73 

16-97 

11-50 

10-41 

10-88 

10-34 

10-89 

11-06 

10-64 

4-81 

5-26 

5-81 

6-34 

6-83 

7-39 

10-27 

12-08 

12-83 

15-38 

10-37 

9-32 

9-34 

9-11 

9-79 

10-02 

9-82 

5-38 

5-83 

6-55 

7-04 

7-59 

8-58 

11-51 

13-32 

13-56 

16-25 

11-35 

10-33 

10-65 

10-38 

10-39 

11-20 

10-84 

515 

5-64 

5-33 

6-87 

7-19 

8-30 

11-13 

12-50 

13-39 

15-54 

11-16 

10-00 

10-01 

9-49 

10-27 

10-32 

1013 

5-01 

5-60 

6-50 

7-20 

7-54 

8-69 

11-75 

13-50 

14-63 

16-44 

11-40 

10-41 

10-63 

10-24 

10-71 

11-20 

11-01 

5-85 

6-19 

7-46 

7-87 

7-76 

8-43 

11-22 

10-02 

13-71 

17-24 

11-37 

10-27 

10-18 

9-71 

10-48 

10-39 

10-34 

6-86 

6-92 

7-86 

8-25 

8-00 

8-71 

11-28 

12-63 

14-61 

16-75 

11-29 

9-96 

10-28 

9-86 

10-91 

11-30 

10-98 

6-02 

6-50 

8-00 

8-33 

7-83 

8-72 

12-01 

13-84 

14-69 

16-31 

11-21 

10-26 

9-98 

10-14 

11-16 

10-96 

10-86 

6-90 

7-74 

8-32 

9-13 

9-14 

9-20 

12-19 

14-17 

15-06 

17-09 

12-33 

11-63 

11-30 

11-18 

12-22 

11-90 

11-96 

$ 
10-59 
9-75 
10-83 
10-13 
10-99 
10-43 
11-12 
10-96 
12-00 


JThe  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  text.    fDecember  only.    §Kind  most  sold.    *For  electric  light  see  text. 

IJAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent:    see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS. 

GROCERIES,  FUEL  AND  LIGHTING 

Beef 

J* 

>  R 

a   - 

°"co 

Pork 

Bacon 

LOCALITY 

M 

eg     • 

CJ.Q 

C   0> 

•g  a 

38 

o  a 
P3 

u 

3  a 

CO 

c3 
O 

u 

(-1 

13  u 

O   <D 

J3  a 

h 

®  *  « 
S"£:2 

•*»  O  u 

03   0) 

.a 

02  a 

Cj       - 

2:3 

■tfS 

I* 

§1 

W3 

Dominion  (average) 

cents 

32  4 
31-7 

34-9 

30-6 

25 

35-6 

32-5 

cents 

26-8 
26  9 

28-1 
27-5 
23-3 
26-4 
29 

cents 

24-4 
23  6 

25-5 

21-5 

18 

28-1 

25 

cents 

17-9 

17-6 

21-1 
15-6 
13-3 
19-1 
19 

cents 

14  0 
14  3 

17 

12-7 

11-7 

15-2 

15 

cents 

20-2 
15  8 

15-2 
12-8 
18-5 
15-8 
16-5 

cents 

29-8 
25  3 

26-2 

24-2 

25 

31-2 

20 

cents 

280 
271 

29-3 

25 

25 

28-7 

27-5 

cents 

26-3 
25  5 

27-6 

26-1 

25 

23-9 

25 

25-5 

24-8 

25  6 
25-7 
27 

24-6 
25 

24  2 
25 
25-1 
25-2 
23-7 
20 
23-3 
25 
25-1 
25 

26  9 
23-2 
25 

23-8 
26 
28-3 
27-5 
26-5 
30-7 
25 
28-2 

"-26" 
27 
25 
30 
26-2 
25 
30 
26 
28-2 
25-5 
28-7 
25 
26-4 
26-7 
28-3 
27-6 
27-6 
29-8 
26-6 
23  1 
26-2 
20 
26  4 

"36"' 
22-8 
26-4 

25  3 
26-4 
25 

26-9 
23-4 
25 

29  4 
31-7 
29 

29-5 
29-5 
30 
26-9 
25 
33-7 

cents 

38-5 
370 

37-6 

37-2 

37-5 

36-1 

37-5 

36-2 

39 

39-8 

39-4 

38 

36-7 

45 

35-2 

36-2 

36-5 

38-2 

40 

30 

35 

33 

33-9 

33-6 

36-2 

34-9 

411 

35-7 

40-9 

36-5 

38-5 

36-3 

39-8 

36-3 

33-4 

34-7 

30-9 

38-4 

33-6 

32-4 

32-3 

38-2 

39-3 

35-6 

37-3 

351 

32-3 

35-3 

33-9 

37-8 

38-3 

34-2 

37-9 

37-8 

38-3 

39  0 

38-8 

39-2 

45  9 

44-9 

50 

43-5 

45-3 

39  8 

41-7 

43 

39-3 

40 

34-8 

470 

47-7 

40 

50 

44-4 

46-2 

49-1 

47-9 

50-5 

cents 

42-8 

40-2 

41-4 

38-4 

38-7 

39-2 

42-5 

41-2 

43 

45  7 

45-7 

44-4 

42-5 

50 

37-6 

39-1 

38-3 

41-5 

45 

32-5 

"'34"" 
36-3 
34 
40-4 

39 

45 

41-6 

44-5 

39 

431 

40 

43-8 

39-7 

36-5 

38-5 

351 

41-4 

37 

35-9 

35 

41-4 

40-8 

39-4 

41-5 

39 

39-1 

41-9 

37-2 

45-4 

40 

40 

42-7 

43-8 

42-8 

43  5 

43-9 

43 

50-8 

50 

52-5 

48-6 

52-1 

44-7 

46-7 

cents 
610 

Nova  Scotia  (average) 

60-3 

60-7 

56-7 

60    ^ 
59-4] 
65 

4— Halifax 

6 — Truro 

59-8 

7— P.E.L-Charlottetown- 
New  Brunswick  (average)... 

27 
31-7 

31-7 

37 

31-7 

26-2 

26-8 

27-8 

26-8 

33-3 

21-5 

22-5 

25 

21 

33-2 

30 

33-8 

32-1 

36-2 

33-1 

32-4 

34-2 

31 

33-9 

35-4 

36-7 

33-3 

35-7 

33-1 

32-5 

33-9 

31-5 

36 

35 

34-9 

33-1 

31-5 

31-5 

30-8 

32-2 

38-3 

36-5 

31-5 

34-7 

37 

34 

30-5 

29  8 

32-1 

27-5 

32  2 

30-8 

30 

30-7 

37-2 

30-6 

29-4 

35 

31-2 

27-2 

30-4 

37-2 

35 

36-5 

37-7 

35 

37-7 

38-1 

37-5 

40 

26-5 
25  0 

23-3 
26 
25-8 
25 

24  4 
26-5 
26-4 
28-3 
19 

21-7 
25 
20 

27-7 
25 

280 
26-1 
30 

27-4 
26-3 
29-2 
26-7 
29-6 
28-2 
30-2 
27-5 
29-7 
28-5 
27-5 
28-6 
26-5 
29-7 
30 
28-4 
27-2 
26 
26-1 
24-6 
27-5 
31-7 
29-8 
27-5 
29 
32 
25-5 
23-8 
22-8 
23-1 
22-5 

25  0 
23-9 
23-3 
24-7 
27-9 
24-5 
22-5 
30 
24-7 
22 

23-2 
29-4 
28 
29 
30 
29-9 
28-9 
28-2 
30 
31 

23-1 

22  5 

20-5 
24 
24 
21-4 

23  3 
23-5 
26-8 
30 
17 
19 
25 
15 

29-7 
23-4 
251 
24-3 
27 

25-5 
28 
24-5 
22-7 
25 
26-9 
29 

24-8 
27-8 
24-9 
26-5 
24-9 
22-9 
25-2 
23-1 
25-3 
25-1 
23-7 
23-6 
22-9 
21-7 
26-7 
30 
24-7 
25-7 
26-5 
24-3 
20-9 
21-7 
23-8 
19-5 
23  1 
20-1 
21-7 
22-6 
28 
23  0 
24-6 
25 

24-7 
20 

20-5 
270 
25 
28 

28-2 
23-6 
28 

28-4 
25-7 
29-2 

17-4 
180 

15-8 
17-2 
21 

18-1 
16-6 
17-5 
18-6 
21-8 
15-5 
14 
15 
15 

15-8 
16-4 
18  6 
17-2 
16-9 
18-8 
18-7 
19-8 
17-6 
19-7 
17-6 
19-7 
17-2 
20 
19-5 
17-5 
19-3 
20-3 
19-5 
18-4 
19-1 
18-2 
18-1 
17-4 
19-3 
17-9 
17-3 
20-2 
15-5 
20 

20-5 
20-3 
17-2 
15  4 
15  5 
15*2 
18  0 
15-2 
17-3 
17 

22-3 
160 
15-4 
20 
15-9 
14-4 
14-5 
18  9 
18 

20-5 
24-2 
16-4 
16-9 
17-2 
19-7 
18-2 

15-2 

13  7 

12-5 

14 

13-2 

15 

11-2 

12-6 

12-4 

10-3 

10 

10-5 

12 

11 

11-7 

10 

14  4 
11-6 
13-2 
13-2 
13-8 
15-2 
14-3 
15-8 
14-8 
11-5 
14-1 
15-7 
14-6 
16 

15-4 
16-9 
15-5 
16-2 
13-4 
13-9 
12-8 
12-7 
14-9 
14-9 
13 

15-6 
12-7 
15-4 
14-4 
16-4 
14-8 
11-8 
12 

11-6 
14  1 
13-2 
14-5 
12-9 
15-8 
11  8 
12-5 
10 

13-7 
11-3 
11-5 
16-9 
12-5 
18-7 
21-9 
15-5 
16-8 
15-5 
19-5 
15 

12-2 
16  9 

18-5 
16-4 
15-5 
17 

15-7 
17-1 
11-4 
17 
........ 

15 

20 

11-6 

16-2 

22  4 

19-4 

18-3 

16-5 

22-1 

23-5 

23-3 

21-8 

22-6 

25 

22-7 

24-4 

22-6 

22-5 

23-9 

23-9 

23-2 

24-2 

22-3 

22 

23-7 

23-4 

23-8 

24 

22-3 

25-2 

20 

24 

22-7 

22-2 

17-3 

16  3 
15-5 
17 

17  7 
15-4 
18-3 
17-4 
19-7 
18-6 
19-2 
20 
18-2 
17-7 
18-1 
24-9 
22 

28-5 
26-1 
24-4 
23-8 
25-7 
27-5 
21-2 

29 

24-8 

29-5 

24-5 

20 

25 

25  6 

28-6 

23-6 

30 

20 

21-7 

25 

20 

31-8 

30 

29-2 

28-1 

25 

25-4 

33-7 

34-2 

26-5 

26-7 

34-2 

30 

25 

25 

29-5 

27-5 

30 

35- 

28-7 

25 

29 

26-7 

28-6 

?3 

31-2 

24-8 

25 

25 

35 

30 

32 

35 

32-2 

28-7 

28-7 

28-7 

33-8 

34 

33-3 

34 

33-7 

32  7 

35 

30 

35 

31-4 

32-2 

39-5 

"'45'" 
42-5 
34-4 
38-8 
35-9 
38-7 
41 

25 
27-7 

29-7 

28 

26-7 

26-2 

23  9 

24-7 

22-5 

30 

20 

20 

25 

20 

26-6 

26-6 

28-7 

26-1 

29-4 

27-5 

27-1 

29-8 

29-7 

27-9 

29-2 

28-7 

29-2 

27-4 

30 

29 

23-6 

28-6 

27 

28-2 

29-6 

27-5 

28-7 

29-1 

29-7 

26-3 

30-7 

32-6 

27-7 

31 

31-1 

29-3 

27-9 

26  2 

26-3 

26 

26-4 

25-4 

27-2 

25-6 

27-2 

27-3 

25-7 

30 

28-4 

28 

24-4 

32  6 

31-5 

35 

34-5 

30-8 

33-4 

30-9 

31-2 

33-5 

55-8 
69  9 
61-1 

9— St.  John 

65-4 

57 

11— Bathurst 

60 

Quebec  (average) 

60-2 

12— Quebec 

58 

13— Three  Rivers 

61-7 

64 

15— Sorel 

56-7 

16— St.  Hyacinthe 

53-7 

17— St.  John's 

65 

18— Thetford  Mines 

62 

20— Hull 

60-6 

Ontario  (average) 

610 

21— Ottawa 

61-2 

22— Brock  ville 

61-1 

23 — Kingston 

57-1 

24— Belleville 

611 

25 — Peterborough 

61-4 

26— Oshawa 

61-7 

27— Orillia 

61-2 

28— Toronto 

61-8 

29 — Niagara  Falls 

61-4 

30— St.  Catharines 

57-5 

61-7 

32 — Brantford 

61-8 

33— Gait 

61-2 

34— Guelph 

59-2 

58-4 

36— Woodstock 

60-7 

37— Stratford 

62 

60-6 

39— St.  Thomas 

60-2 

40— Chatham 

62-9 

59-8 

42 — Sarnia 

63-6 

58-7 

44— North  Bay 

61 

61-1 

46— Cobalt 

61-2 

61-7 

48— Sault  Ste.  Marie 

49— Port  Arthur 

62-5 
62-5 

50— Fort  William 

63-7 

Manitoba  (average) 

59  6 

59-2 

60 

Saskatchewan  (average) 

62  7 

631 

61-2 

59 

67-5 

Alberta  (average) 

56  4 

57 — Medicine  Hat 

55 

42-9 
46-8 
42-3 

52  6 
52-5 
48 
55 
49-4 
51-5 
54 

53  1 
57-5 

54-t 

60— Calgary 

60-4 

55-6 

British  Columbia  (average) . 

62—1  ernie 

65  3 

62-5 

63— Nelson 

62-5 

64— Trail 

64-2 

65 — New  Westminster 

66 — Vancouver 

65-7 
66-5 

67 — Victoria 

64-2 

69-4 

67 

a  Price  per  single  quart  higher. 


b  Adjacent  localities  12c  to  16c  per  quart. 
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Fish 


a  5  2 

£03  0. 


fc     . 


Ol    O 


S=5 


so     .2 

•j—  CO    c 


D.O. 


Eggs 


lo-* 

£  03  O. 


bfl  to  a>  n 
C"     M  O 

o.o  O  fe 


Butter 


.K.S  «- 

o3  t.  a> 
pa.  a. 


o>    . 


30  4 

30-8 


cents 
210 


cents 
14-2 


25-30 

35 

30 


cents 

57  7 
530 

50-70 
60 
45 
50 
50 


35 
35  0 

35 
35 
35 


100 

10 
10 


230 

20 


10  6 


56-3 

60 
60 
50-60 
50 
55  0 
50 


30 


50 


35 


25 


22-5 

23 


10 

12-8 
10 


60 
645 


25 

30 

28-32 

35 

32 

35 

30 

33 

30 


10-20 
15 


72-0 


25 


75 


30 
30-6 

30 
30-35 
30 
30 
27  3 
30 
30 
23-25 


17 
18 
17 

21  5 
25 
18 

15  5 
15 
12-5-15 
15 
18 

160 
20 
18 

12-5 
17 

12-5 
21  5 
18 


80 


12-5 
20 


25 


55 


cents 

20-6 
17-2 

18 

16-8 

17-1 

16-5 

17-5 

17-3 

17-8 

17  5 

18-2 

17-3 

17-8 

16-6 

20-9 

20 

17-5 

22-7 

25 


20 


21-4 
20 
19  9 

20 

21 

17-5 

18 

25 


20 

20 

19-5 

20 

20 

19-5 

19  8 

19-5 

20 

25  1 

22-7 

25 

25 

27-5 

23  7 

25-5 

25 

21-9 

23 

23 

230 

25 

25 

25 

21 

21-2 

20-9 

21-2 

25 


cents 

20-6 

18-6 

18-3 

20 

20 

16-7 

18 


17-4 

17-2 

16-3 

18 

18 

21  4 

20 

25 

18 

20 


20-2 
25 

19-9 
22 

18 
19-3 


22-5 

18 

20 

16-5 

23-5 


19-7 
21-5 
18-7 


22-5 


21-5 

20 

20 


16 
19 
17 

17 

17 

23 

22 

23 

22-3 

25 

23  3 

26-7 

25 

23-8 

20-6 

20-4 

22  3 

25 

25 

24-2 

21 

18-3 

19-7 

25 

20 


cents 

36-9 

28-4 

29-6 

31-8 

25-8 

28-5 

30 

24-7 

40-1 

34  9 

36-6 

39-5 

35-9 

27-5 

31  7 

29 

29-9 

30 


24-8 

39 

35 

33-9 

32 

39  9 

38-4 

43-1 

39-9 

34-4 

39-2 

40-4 

32-5 

42-6 

41-8 

43-6 

45-1 

38-4 

39-9 

42-3 

29-7 

36-4 

38-8 

37-6 

44-6 

43-7 

46 

46-2 

36-2 

41-4 

35-7 

36-7 

37 

45 

39-7 

41-5 

38-7 

43-1 

34-3 

34  6 

30-3 

36-2 

37-1 

34-7 

36  6 

32-4 


31-1 

41-8 

41-2 

390 

43-1 

35 

35 

40-8 

36-4 

37-7 

41-4 

42-5 


cents 


21-5 
21-9 

21-2 

19-7 

22-2 

23-9 

23 

21-2 

22-7 

22-2 

20-6 

21-2 

22 

25 

21  4 

21-7 

21-8 

21-4 

20-8 

20-6 

21 

23-6 

19-5 

22-3 

20-7 

20-3 

22-4 

19 

20-9 

21-9 

22-1 

21-3 

20-2 

19-5 

17-8 

18-6 

19-4 

19 

20 

17-3 

18-3 

20-4 

19-8 

20 

20 

18 

21 

20 

23 

23 

24 

22 

21 

23 

21-7 

21  7 

20-1 

23-2 

21  9 
19-4 
24-2 
22-8 
21-1 

22  1 
23-7 
22 

21-8 
21-6 
21-5 

23  2 
23-6 
25 

23-7 
21-3 
21-9 
20-4 
24-7 
25 


cents 


cents 

36-7 
39  1 

45-1 

34 

35 

43-3 

40 

37-3 

27-3 

36-2 

35 

36 

37-5 


36  4 

37-5 

33-2 

38-7 

37 

35 

35 

35 

38-8 

37-8 

37  3 
38-2 
35 
35-3 
30 

29-7 
39-7 
34-5 
39-4 
42-5 
39-7 
39 
37 
36 
41 
35 
33 
32 
35 
35 
30 

39-6 
36-5 
33-5 
41-4 
43-3 
43-7 
44-7 
39-6 
35 
42 

34-4 
34-8 
34 
33  6 
34-8 
32-5 
34 
33-2 
31  8 
28-5 


32-3 

36-2 

30 

39-7 

45 

40 

45 


35-7 
34-7 


cents 

11-6 
11-2 

bl2-14 

12 
9 
al3-3 

10 

10 

9-10 

12  1 
10-12 
al3-5 

12 

12 

10  4 
12-14 

13 
alO 


12 
12 
10 
11-6 

10 

10 

10 

a9 

10 

12 

10-12 
al2-5 

12 

12 

12 
alO-5 
all-8 

12 

12 

10 

12 

10 

10 

12 

13 
al2 

12 

12 

12 

15 
al4-3 

13 
al2-5 
al2-5 

11  5 

12 
all 

120 

13 

10 

12 

13 

10  9 

11 

12-5 

10 

11 

10 

130 
ai2-5 
al4-3 

15 
all-1 
all-1 
al2-5 
al3-3 
al4-3 


cents 

37-4 
37-4 

40-7 

37-4 

34-6 

35-2 

40 

36-2 

33-9 

35-9 

38-8 

37-5 

37-3 

30 

36-4 

35-6 


35-5 


38-5 

34-3 

37-5 

37 

37-9 


36-4 

43-7 

36-7 

38-5 

38-4 

38 

37 

38-7 

37-7 

37-5 

38-2 

39 

37 

35-5 

36-8 

36-3 

39-1 

40-5 


34 
39 
37-2 

34  1 
35-4 
32-7 
330 
32-8 
32-6 
33-8 
32-6 

35  1 
35 
35 
36-4 
35-6 
33-7 
43  3 


40 

45 

44-3 

41-7 

44-6 

45 

42-5 


cents 

421 
43-2 

42-5 

42-7 

42 

44-1 

45 

42-8 

39-7 

41-2 

43-9 

44-4 

39-8 

36-7 

38-6 

38-9 

38 

38-9 

37-1 

37-5 

38-3 

39-3 

39-7 

39-5 

41  2 

40-9 

39-6 

39-7 

42-4 

39-2 

40-2 

42-9 

42-4 

42-3 

41-2 

42 

39-9 

41-3 

41 

39-4 


40-4 

40-7 

40-7 

43 

42-2 

41-8 

39 

38-8 

42 

45-4 

43-3 

40-9 

42-5 

42-3 

411-4 

41-3 

39-4 

42  4 

42-7 

42-8 

41 

43-1 

440 

45 

43 

43-9 


44-5 
43-6 
48-5 

48 

48-3 

50 

46-7 

46-6 

48-7 

50 

49-4 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 

1 
$  o 

J3  to 

o 

a 

is 

pq 

M 

"a 

4 

'3 

o 

■Ma 

o  n 
oq 

a  a  a) 

CO 

h 

S3  a; 
pT 

h 

tJ  CD 

p  c 
£^ 

£0 

P3 

a 

ii 

t-i 

.9  a 

S.  v 

Canned  Vegetables 

Locality 

ctT 

O  ft 
Eh 

Is 
Is 

Ph 

■si 

0 

Dominion  (average) 

cents 

30-9 
30-9 

32-2 

31-1 

31 

31-8 

30 

29 

29-1 

32  5 

34-4 

30-4 

32-3 

33-3 

28-6 

29-3 

28-7 

28-3 

27 

29 

29-5 

24-9 

29-8 

30-8 

30-8 

30-6 

29-8 

28-4 

30-4 

30-8 

35-6 

29-9 

33-9 

32-3 

27-9 

34-8 

30-2 

30-7 

34-6 

28-3 

29-7 

31-7 

31-6 

29 

31-2 

29-6 

31-3 

29-7 

29-2 

30-2 

31 

31-3 

30-2 

31-2 

30-3 

31  1 

32-1 

30 

31  4 

31-5 

30 

31-6 

32-3 

31  8 
32-3 
32-5 
31-9 
33-4 
28-8 

32  1 
32 
31 
?0 
33-5 
31-4 
32-6 
321 
34-4 

cents 

7-8 
8-1 
8 
8 
8 
8 

8-3 
8-8-3 
7-4 
8-5 
8-7 
8-7 
8-7 
8 

6-4 
7-5 
6 

6-7 
6 
5 
5-3-6-7 
6-7 

5-3-8 
6-8 
7-4 

7-3-8 
6-7 
6-7 
6-3 
7-3 
7-3 
6-7 
7-3-8 
7-3 
7-3 
7-3 
7-3-8 
7-3 
7-3 
7-3 

6-7-7-3 
7-3 

7-3-8 

7-3-8-7 
6-7 

8-9-3 

7-3-8-7 
6-7 
7-3 
8 

8-1 
8-3 
7-3-8 
6-7 
6-7 
6-7 
7 

6-4 
8-5 

8-8-9-2 
8 
8 

8-8 
8-8 
8-9 
8-9 
8 

8-4 
10 
9  5 
8-3 
10 

9-3-10 

8-9-10 

8-9-10 
10 
8-9 
10 

cents 

18  3 

17  5 

17-8 
16-6 
18-2 
18-2 
17-5 
16-7 
19-7 

18  2 
18 

19-4 
17-5 
18 

17-8 
17-8 
18 

17-6 
17-3 
17-2 
18-4 
17-7 
17-9 
18 

17  7 
18-1 
18 

15-4 
16-8 
17-4 
16 

18-8 
18-6 
18-7 
17-8 
17-9 
17-7 
18-3 
18 
18 

17-7 
18-7 

.  18-5 
18-9 
18 

18-7 
18-6 
18-6 
14-5 
17-3 
17-7 
14-7 
18-7 
17-5 
16-2 

18-8 

19  6 

"19" 
21 
18-8 

18  5 
19-2 
20 
19 

16-9 
17-2 
21  1 
20 
17-7 
18-2 
23-9 
22-2 
23-3 
22-5 
21-2 

cents 
5-4 

cents 

6  3 
6  3 

6-4 
5-9 
6-6 
6-6 
6-5 
6 
6 

6  5 
7-2 
6-5 
6-2 
6 

6-7 
5-7 
7-2 
6-2 
6-2 
7 

8-3 
6-6 
•    5-8 
7-2 
61 
6-7 
5-7 
5-1 
5-6 
5-4 
6 

5-6 
61 
6-2 
5-3 
5-7 
5-7 
6 

6-1 
5-8 
5-9 
6-4 
6 

6-9 
5-5 
5-6 
6-2 
5-6 
6-6 
7-5 
7-7 
7-2 
6-7 
5-6 
5-6 
6  4 
6-4 
6-5 
6  3 
7-5 
5-3 
6-4 
6 

5  9 
7-1 
5-6 
5-7 
6 
5-2 

6  6 
6 

6-9 
5-6 
61 
6-4 
7-1 
7-5 
7 

cents 

10  7 
9  7 

9-9 

10 
9 
9-4 

10 
9-6 

111 

10-2 

12-2 
8-6 

10-1 

10 
9  4 
9-4 
9-4 
9-7 
8-9 

10-5 
9-5 
81 
9-9 
9-4 

11  6 
111 
10-8 
10-3 
11-2 
11-1 
12-6 
11-3 
10-8 
11-8 
11-2 
11-2 
12-6 
12-2 
12-5 
11-3 
11-7 
12-5 
11-7 
12-4 
11-3 
li-8 
12-4 
11-1 
10-8 
10*5 
11-7 
11-2 
12-7 
11 

11-8 
11  9 
11-4 
12-4 
JO  6 
11-8 

8-6 
11 

10-9 
10-8 
11-2 
101 
9-9 
12-1 
10-9 
10  0 
11-9 
10-7 
9-7 
9-3 
9-5 
9-7 
9-7 
9-7 

cents 

12  7 
13-9 

13-6 

13-5 

12 

15-5 

15 

14 

15-5 

14  8 

14-4 

151 

14-5 

15 

13  I 
13-6 
14 

14-3 
11-3 
12-8 
14 

12-2 
12-1 
14 

13  1 
12 

11-7 
13 

12-5 
12-8 
12-8 
12-8 
12-2 
13-6 
12-7 
12-2 
13-6 
13-6 
13-4 
11-8 
12-7 
13 

13-5 
14 

14-4 
14-5 
14-7 
14 
13 

14-4 
16 

14-2 
14 

10-8 
10-3 
12  9 
12-6 
13-2 
12  8 
12-1 
12-2 
13-7 
131 

9  7 

10-3 
9-1 
8-8 

10 

10-4 
9-6 

11-2 

10 
9-1 
8-3 
9-4 
9-5 
9-7 
9-5 

cents 

161 

18  0 

18 

16-7 

19-3 

18-2 

19 

16-7 

16-3 

16  0 

16-9 

151 

151 

17 

14  8 
15-3 
14-9 
14-6 
15 

14-9 
151 
15-7 
14 
13-7 

15  4 
151 
15-3 
13-9 
14-3 
14-3 

15  7 
15-3 
15 

15-6 
14-5 
15 

14-7 
15 
15 

14-6 
14-7 
16-3 
15-6 
15-5 
151 
15-3 
15-6 
15-2 
15-2 
16-2 
18-8 
16-3 
15-8 
16-5 
16-7 
18-5 
18-3 
18-7 
18  2 
17-7 
18 
181 
18-9 

16  3 
16-8 
16-2 
15-9 
16-5 
16-1 
16  8 
16-8 
17 
15-7 
15-8 
15-2 
161 
181 
19-4 

cents 

16  6 
17-4 

17-9 

16-4 

17-8 

17-7 

19 

15-4 

16 

15  8 
16 

15-2 
14-7 
17-2 

16  7 
16-3 
191 
17-4 
17-6 
15-7 
16-6 
16-8 
14-7 
15-8 
15  6 
15-2 
16 

13-4 
15 

14-7 
15-2 
151 
151 
16 

14-4 
151 
14-7 
15-3 
15-5 
15-9 
15-2 
16-2 
15-8 
16-4 
14-7 
15-4 
15-4 
15-3 
15-5 
17-4 
191 
15-4 
16-3 
16-4 
16-1 

17  1 
16-6 
17-6 

18  6 
18-4 
18 

18-8 
19 

18  3 
19 

16-5 
18-7 
18-7 
18-8 
18  2 
18-9 
19-6 
18-4 
17-7 
16-2 
18-4 
17-4 
18-7 

cents 
16-2 

Nova  Scotia  (average) 

5 

5 
5 
5 
5 
6 
5 
5 
.5 
6 
5 
5 
5 
a 
5 
5 
5 
4 
5 
5 
6 
5 
5 
5 
6 
5 
5 
4 
4 
4 
4 
4 
5 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
5 
5 
5 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
6 
6 
5 
5 
6 
5 
6 

8 
9 
6 
7 
8 
4 
6 
4 
8 
2 
5 
6 
8 
4 
4 
4 
3 
7 
1 
4 
0 
6 
4 
0 
0 
5 
4 
6 
7 
3 
9 
9 
1 
7 
4 
3 
9 
5 
3 
0 
5 
6 
7 
3 
9 
8 
9 
8 
8 
9 
0 
7 
8 
6 
7 
(i 
7 
8 
5 
5 
8 
9 

<; 

s 
5 
4 

8 
6 
!> 
7 
0 
0 
s 
9 
0 
9 
1 

171 

17-8 

161 

16-5 

16-d 

19 

6— Truro 

16-1 

7— P.E.I.— Charlottetown 

16-4 
15  6 

15-9» 

9— St.  John 

14-4 

14-7 

17-2 

Quebec  (average) 

15-4 

12 — Quebec 

15-7 

13 — Three  Rivers 

15-6- 

15-3 

15— Sorel 

15-5 

16 — St.  Hyacinthe 

16-3 

17— St.  John's 

15-8 

18— Thetford  Mines 

161 

14-5 

20— Hull                   

14 

15  3 

21— Ottawa 

14-8 

22 — Brockville 

161 

23 — Kingston 

13-3 

24    Belleville 

141 

15 

26 — Oshawa 

15-2 

27— Orillia 

15-4 

28 — Toronto 

14-9 

29 — Niagara  Falls 

15-6 

30 — St.  Catharines 

14-7 

31— Hamilton 

32 — Brantford 

14-8 
14-7 

33— Gait 

15-1 

34    Guelph 

15-7 

14-9 

36 — Woodstock 

15 

37— Stratford 

15-3 

16-4 

39— St.  Thomas 

15-2 

40— Chatham 

14-4 

15-4 

14-8 

15-3 

44 — North  Bay 

15-2 

16-1 

46— Cobalt 

18-7 

15-6 

48— Sault  Ste.  Marie 

16-3 

49— Port  Arthur 

161 

50— Fort  William 

15-8 

Manitoba  (average) 

17  6 

51 — Winnipeg 

17-3 
17-8 

Saskatchewan  (average) 

17  9 

16-8 

18 

18-7 

18-2 

Alberta  (average) 

17  7 

18 

58 — Drumheller 

16-5 

17-4 

60— Calvary 

19 

61— Lethbridge 

17-6 

British  Columbia  (average) 

18  0 

18-9 

63— Nelson 

19-5 

64    Trail 

18-4 

16-9 

161 

17-4 

17-4 

19-4 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  AUGUST,  1927 
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cents 

cents 

$ 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

8-1 

80 

2-403 

48-4 

40-7 

19  3 

14-9 

18  5 

18  4 

79  3 

27-8 

66  5 

441 

80 

7-2 

1-494 

29-8 

45-8 

17  4 

15  4 

18-7 

19  1 

810 

29  5 

68-7 

42-3 

7-4 

7-7 
7-1 

1-783 
1-418 

36-5 
26-4 

60 
45 

20 
16-7 

17-3 
15 

19-8 
19 

20-5 
18-1 

83-6 
79-8 

29-1 
28-3 

70 
59-8 

i 

7-6 

'46-4 

2 

8 

7-6 

1-50 

23-8 

30 

17-7 

14-6 

17-4 

19 

90 

28-7 

75 

45 

a 

8-3 

6-4 

1-44 

36-5 

15-7 

15-4 

18-7 

18-6 

81 

29-3 

67-2 

39 

4 

9 

7-5 

7 

1-50 
1-32 

27-5 
28-3 

•■•  —  •■ 

15 
14-7 

19 
18-1 

19 
19-1 

75 
76-7 

32-5 
29 

49 
38 

5 

7-4 

'"48" 

71-6 

6 

7-9 

9-3 

•986 

22-7 

25 

22 

17-5 

17-7 

18-9 

83 

30 

71 

51-7 

7 

7-9 

7-8 

1-848 

39-4 

48-3 

18  3 

16-8 

17-7 

19-5 

78-2 

28-3 

67  2 

46-8 

8-9 

8-1 

1-628 

34-2 

20 

15-7 

18-1 

18-8 

79-4 

33-1 

64 

50 

S 

8 

6-6 

43-5 

'"45" 

17-3 

17-2 

16-6 

18-7 

73 

28-2 

64-3 

44 

9 

7-3 

8 

"i-917 

40 

45 

17-7 

16-7 

18-5 

20-5 

82-3 

24-3 

73-3 

43 

10 

7-5 

8-5 
7-8 

2-00 
2-383 

40 
48-3 

55 
40-8 

18 
18-3 

17-5 
14  8 

17-7 
19  1 

20 

18-8 

27-5 
26-6 

50 
42  5 

11 

7-6 

"89-6 

""69-8 

8-4 

8-4 

2-621 

45-8 

50 

19-2 

16-7 

19 

18-4 

88-2 

25 

72-4 

42-8 

12 

7-7 

7-9 

2-571 

53 

28-3 

19-3 

15-2 

19-7 

19 

93-3 

25 

72-5 

42-8 

13 

7-3 

6-9 

2-837 

59-3 

46-7 

18-8 

14-7 

19-2 

18-6 

77-5 

30-4 

71-8 

44-3 

14 

7-7 

10 

1-755 

28-3 

17-3 

13-9 

19-8 

20-7 

95 

27 

60 

40-3 

15 

7-3 

6-6 

2-462 

45-6 

17-7 

13-3 

17-2 

16 

87-5 

27 

58-3 

42-2 

16 

7-7 

7-5 

2-18 

40 

"*50  " 

17-5 

14-4 

20-3 

20-3 

87-5 

25 

44 

17 

7 

8-3 

65 

17-7 

16-1 

19-3 

19-4 

95-8 

30 

85" 

44-2 

18 

7-3 

6-2 

"2-435 

47-6 

"'■ii-2 

17-6 

13-7 

181 

18-2 

87-9 

25-4 

66-2 

38-7 

19 

8-2 

8-1 

2-20 

50 

28-3 

19-3 

15-2 

19-7 

19 

93-3 

25 

72-5 

42-8 

20 

8-5 

8-2 

2-703 

53-7 

39  3 

18  1 

15  1 

17-9 

18  2 

791 

27  4 

65-6 

40  7 

8-7 

8-3 

2-48 

55-3 

36-7 

20 

15-3 

17-5 

19-9 

79 

28-4 

60-4 

43-4 

21 

8-9 

10 
7-6 

2-50 
2-62 

50 
51-4 

14-5 

14-7 

18-7 
16-6 

18 
17-4 

70 
76-9 

30 
27-1 

72-7 
66-3 

43-3 
41-3 

8-2 

"'42-5' 

19-5 

9-8 

9 
8-7 

2-87 
2-85 

58-3 
58-6 

15 
13-7 

17-1 
17-3 

16-9 
17-7 

83-5 
82-8 

27-2 
28-2 

67-7 
63 

40 
37-2 

24 

8-3 

"'27-5' 

"l8" 

25 

9-2 

8-5 

2-53 

54-4 

30 

15 

15-3 

19-3 

19 

84-5 

27-5 

64-7 

43-3 

26 

7-9 

7-3 

7-2 

2-90 
2-71 

60 
52-1 

14-4 
13-9 

18-2 
17-1 

18-2 
18-1 

76-2 
76-6 

25 
25-4 

65 
64-9 

39-6 
39-1 

27 

8-3 

"'46-9' 

""is*" 

9-4 

8-5 

2-93 

58-2 

30 

13-7 

18-8 

18-6 

88-4 

25-6 

74-8 

42-5 

29 

9-3 

8-4 

3-15 

54-5 

45 

13-3 

17-3 

15-7 

78-7 

26 

57-5 

39-3 

30 

8-5 

7-1 

2-49 

49-2 

50 

151 

17-2 

17-1 

73-3 

25-1 

61-5 

40-7 

31 

7-9 

8-3 

2-83 

56-8 

30 

15-1 

17-1 

15-8 

71-5 

24-4 

58 

38-5 

32 

8-4 

7 
7 

8-1 
7-5 

2-84 
2-92 
2-38 
2-05 

57 

56-7 
46-2 
42 

13-3 
15 

14-2 
13-2 

16-7 
16-2 
16-5 
17 

18-2 
17-5 

18 
16-3 

82-5 
70 
67 
76 

25-7 
28-5 
25-7 
30 

66-7 
68 

38-3 
40 
35-3 
37 

33 

8-5 

34 

8-4 

35 

7-7 

"20  " 

65" 

8-7 

7-2 

2-58 

50 

"30" 

15 

151 

18-1 

17-4 

76-7 

26-6 

65 

40-7 

37 

7-8 

8-4 

2-25 

44-1 

37-5 

15-1 

16-3 

16-2 

78-3 

28 

65 

37-7 

3S 

9 

9-9 

2-32 

44-3 

40 

15-4 

17-9 

17-8 

85 

28-1 

64-2 

40-6 

39 

7-9 

5-8 

7-8 

2-233 
2-23 

44-4 
39-7 

16-2 
17-5 

17-7 
18-4 

16-5 
17-3 

86-4 
82-5 

28-3 
26-9 

69-3 
69 

41-1 

42-8 

40 

8-4 

"'46-2' 

41 

8-5 

7-4 

2-52 

48-7 

50 

....^... 

18 

18-4 

18-2 

82-2 

29-2 

64 

39-1 

42 

7-8 

9-4 

2-46 

50 

13 

14-1 

18-2 

17 

78-2 

23-3 

67 

40-3 

43 

7-2 

9-1 

2-98 

68-7 

"50" 

18-7 

13-7 

17-8 

19 

72-3 

30-6 

61 

41-2 

44 

8-9 

9-8 

3-00 

50 

20 

16-6 

19-5 

21 

85-7 

31-7 

70 

44 

45 

8-8 

10 

3-44 

70 

21-9 

18-6 

20-8 

20-1 

94-3 

29 

74-3 

46-4 

46 

9 

9 

3-62 

73-3 

18 

13-2 

21-7 

21 

85 

25 

67-5 

45 

47 

8-4 

8-6 

2-78 

55 

"50" 

17-8 

16 

18-4 

22-7 

75 

27-7 

64-2 

40-7 

18 

8-1 

7-6 

2-87 

57-1 

30 

20 

16-7 

18-3 

20-5 

78-3 

30 

63-3 

40-8 

49 

8-1 

8-2 

2-76 

54-9 

32-5 

20-7 

16-2 

18-5 

20 

76-7 

27-7 

61-5 

41 

50 

8-4 

8-4 

2-240 

47-6 

19  8 

*5  5 

19-2 

19  5 

75-8 

28-5 

64  7 

45-3 

81 

8-5 

2-61 

60-2 

19-6 

14-4 

18-9 

18-9 

74 

28-7 

61-9 

44-3 

51 

8-6 

8-3 

1-87 

35 

20 

16-6 

19-5 

20 

77-5 

28-3 

67-5 

46-2 

52 

8-4 

9  2 

2  577 

62  3 

20-9 

15  1 

19-7 

20-2 

74  4 

28-4 

66  8 

50-4 

8-2 

9-1 

2-42 

59-7 

21-7 

14-6 

19-4 

20 

70-6 

27-1 

65 

47-8 

53 

8-5 

8-9 

68-7 

20 

14 

20 

20-5 

76 

28-7 

63 

50 

54 

8-4 

8-5 

"*2-9i 

58-6 

22-3 

15-1 

18-3 

19-4 

75 

27-6 

68 

52 

55 

8-4 

10-1 

2-40 

62 

19-5 

16-7 

20-9 

20-7 

76-1 

30 

71-1 

51-7 

56 

7-8 

7-9 

2-586 

45  5 

21  7 

13  7 

19  0 

18-2 

70  6 

27  4 

66-2 

49-3 

8-2 

9-4 

2-69 

48-6 

23 

14-7 

19-5 

18-1 

71-7 

27-5 

72-8 

51-9 

57 

8-2 

8-5 

1-80 

47 

20 

13-7 

18-7 

17-7 

65 

25 

60 

47-5 

58 

8 

5-8 

2-41 

46-4 

20-2 

13 

18-7 

18-5 

71-3 

25-8 

63-6 

47-2 

59 

7 

7-5 

2-41 

39-3 

25 

13-3 

19-3 

18-7 

75 

30 

68-4 

50 

60 

7-4 

8-4 

2-62 

46-2 

20-2 

13-9 

19 

18-1 

70 

28-7 

66 

50 

61 

7-6 

7  1 

2  211 

45  4 

21  9 

13  5 

18-7 

16  7 

75  9 

28-9 

65  1 

50  3 

8-1 

7-4 

2-57 

46-7 

22-5 

16-8 

18-9 

19-2 

80 

33-3 

70 

55 

62 

8-3 

8-5 

3-04 

58 

25 

13-7 

20 

17-6 

77 

33-3 

63 

53 

63 

6-8 

8-2 

2-58 

55 

22-5 

13-1 

18-5 

17 

75 

31-7 

62-5 

49 

64 

6-4 

6-5 

1-42 

32 

22-5 

12-9 

17-8 

14-8 

75 

24-3 

64-3 

43-7 

65 

6-9 

5-4 

1-67 

32 

16 

12 

17-4 

16-1 

67-9 

23-1 

58-1 

45-7 

66 

7-4 

6-4 

1-96 

41-7 

22-7 

12-8 

18-2 

14-7 

74-5 

28-1 

61-4 

45-9 

67 

8-8 

7-2 

2-21 

47-5 

20 

13-5 

18-6 

16-2 

75 

24-6 

70 

52-5 

68 

7-7 

7-3 

2-24 

50 

24-2 

13 

20 

18-1 

82-5 

32-5 

71-2 

57-5 

69 
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3.— RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 


Locality 


Sugar 
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cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

610 

71-4 

280 

15  6 

3  6 

55  6 

58-3 

12-3 

7-2 

66-4 

70-3 

29-9 

13  0 

4  1 

59  4 

440 

13  1 

7-7 

62-6 

70 

30-7 

14-4 

4-2 

65-3 

46-6 

12-9 

7-6 

66-4 

73 

31-4 

13-6 

3-5 

60-1 

41-1 

12-5 

7-8 

68-2 

71-9 

28-3 

11-8 

4-6 

50 

35-7 

13 

7-2 

68-9 

71-7 

29-2 

14-1 

3-9 

67-5 

57 

13-5 

7-3 

65 

67-5 

30 

12 

4-6 

57-5 

47-5 

13-5 

8 

67-1 

67-7 

29-5 

12 

3-9 

55-7 

36 

13 

8-2 

63-7 

70-7 

29-8 

13-9 

4 

55 

39-7 

11-1 

6-9 

64-7 

72  7 

280 

12-9 

3  5 

59-8 

43-6 

12-6 

71 

66-9 

75-3 

29-7 

12-9 

3-8 

62 

45-8 

14-1 

7-5 

65-7 

69-4 

26-7 

12-6 

3-7 

64-5 

49-8 

13-1 

7 

61-2 

73-7 

27-2 

12-4 

3 

52-5 

38-7 

11 

7 

65 

72-5 

28-5 

13-5 

3-6 

60 

40 

12-3 

7 

61-2 

69  1 

26-9 

13  9 

3-7 

53  7 

61-4 

11  4 

6-6 

62-3 

73-6 

27-7 

i5-9 

3-6 

53-1 

57-5 

10-6 

7-3 

60-7 

72-1 

27-1 

14-1 

4-1 

53-7 

55 

12 

6-6 

62-1 

68-5 

26-4 

14-3 

3 

54-3 

60 

11-1 

6-3 

56-9 

50-6 

25-5 

11-4 

4-3 

44 

66-7 

10-7 

6-7 

60-6 

72-5 

27 

12-7 

3-7 

55 

70 

10-5 

6-8 

63-6 

72-3 

28     ' 

13-7 

4-1 

60 

65 

12-5 

6-4 

63-6 

69-6 

27-5 

14-1 

3-5 

54-3 

59-2 

12-3 

6-7 

60-2 

70-3 

26-1 

14-5 

3-2 

55-3 

64-5 

10-7 

6-3 

60-7 

72-1 

27-1 

14-1 

4-1 

53-7 

55 

12 

6-6 

630 

72  5 

26-9 

13  9 

3  4 

560 

59  5 

11-5 

6-6 

63-5 

72-4 

27-9 

13 

3-4 

65 

64-4 

11-6 

7-2 

61-7 

71-7 

27-3 

12-7 

3-7 

56-7 

56-7 

11-8 

6-7 

58-8 

68-6 

26 

12-6 

3-7 

56-9 

52-5 

10-5 

6-7 

64 

69-2 

26 

13-9 

3-4 

56 

65 

11 

6-5 

63-3 

68-4 

25-8 

14-4 

3-4 

60-7 

54-3 

10 

5-9 

65 

77-1 

26-7 

12-5 

2-6 

58-3 

60 

12-2 

7 

66-0 

66-5 

25 

14-6 

3-4 

59 

50 

12-2 

6-6 

62-5 

73-4 

25-5 

12-4 

3-3 

56-8 

53-2 

10-2 

6-5 

66-7 

77-9 

29-3 

14-8 

3-6 

59-3 

67 

10-6 

6-7 

62 

70-4 

26-7 

12-5 

3-2 

52-5 

57 

10-8 

6 

61-5 

72-4 

25-7 

12-3 

3 

56-5 

56-9 

10-4 

6-1 

60-5 

71-9 

24-8 

12-9 

3-2 

56-5 

65-7 

10-7 

6-6 

60-4 

72-1 

24-5 

13-8 

3-3 

53-3 

61-7 

10-3 

6-5 

65 

73-4 

25 

12-6 

3-7 

55 

60 

11 

5-7 

47-4 

67-2 

25 

13-2 

3-5 

55 

61-2 

10 

5-3 

63-3 

66-3 

25 

12-8 

3 

53-3 

56-7 

10-8 

6-1 

59-2 

73-1 

24-7 

13-9 

3-2 

61-1 

521 

10-8 

6-9 

66-4 

75-4 

25-4 

14-5 

3-4 

58-3 

44 

10-8 

6-2 

64-3 

73-1 

26-3 

141 

3-6 

60-4 

63-7 

12-3 

6-9 

57-2 

69-3 

26-4 

13-3 

3-4 

53-7 

66-7 

11-3 

6-4 

61 

73 

26-9 

14-4 

3-4 

53-5 

63-3 

10-4 

6-9 

64-3 

75-9 

27 

14 

3-4 

55-7 

72 

11 

6-9 

64 

75 

26-2 

12-9 

3 

53-3 

60 

12 

6-5 

67-2 

74-6 

27-4 

14-5 

3-8 

59-4 

55 

12-4 

6-6 

66-2 

74-5 

31 

17-6 

3-6 

48 

73-3 

15 

6-8 

64-2 

74-6 

30-7 

14-3 

4-3 

55-8 

62-5 

14-2 

7-7 

60 

73-3 

30 

15 

3-8 

55 

45 

15 

7-2 

57-8 

76-7 

28-3 

16-1 

3-6 

49-3 

61-2 

14 

7-5 

55 

72-2 

29-2 

15 

3-3 

54-2 

65 

11-7 

7-7 

61-1 

74-5 

30 

15-5 

3-2 

52-5 

58 

11-1 

7-1 

58-4 

70-9 

28-8 

13  2 

3  4 

59-4 

56  5 

12  3 

70 

56-7 

71-7 

28-1 

12 

3-4 

48-3 

56-2 

12-/ 

7-3 

60 

70 

29-5 

14-4 

3-4 

52-5 

56-7 

12 

6-7 

58-7 

74  0 

29-7 

29-2 

3  7 

S3  4 

64  4 

14  6 

6-9 

60 

72 

29 

al8-6 

3-1 

55 

70 

14-5 

6-2 

57 

76-2 

31 

a22-5 

3-7 

58 

60 

15 

7-5 

58 

72-9 

28-7 

a20-8 

3-9 

46-2 

15 

6-6 

59-7 

74-9 

29-9 

al9 

4-1 

54-2 

63-3 

13-7 

7-1 

53  5 

68-3 

28-8 

19  1 

3  5 

52-2 

66-8 

14  2 

8-7 

53-9 

70-4 

28-8 

a20-3 

3-7 

60 

68 

14-7 

blO 

47-5 

62-5 

30 

a25 

3 

52-5 

80 

13 

6-6 

50-1 

61-8 

27-3 

al6-9 

3-7 

47-5 

61-2 

14-2 

blO 

59-2 

71-7 

30-2 

al4-8 

3-4 

50 

61-7 

14-2 

7 

57 

75 

27-6 

aJ8-7 

3-6 

51 

63 

15 

blO 

57  4 

70-7 

30-3 

23  3 

3-8 

58-2 

639 

13  2 

9-2 

63-7 

73-2 

28-7 

a21-7 

4-1 

60 

65 

12-5 

b8 

59 

70-4 

31-6 

a27-5 

3-5 

50 

60 

15 

blO 

58-1 

70-7 

27-5 

a27-5 

3-4 

52-5 

65 

13-5 

blO 

56-9 

69-6 

30 

al7-5 

3-7 

55-7 

66 

13 

b8-3 

55-9 

67 

29-5 

a22-l 

3-9 

54-6 

60 

11-6 

b7-3 

56-4 

70 

30-7 

a2M 

3-4 

59-5 

61-7 

12-8 

blO 

59-2 

79 

30-7 

a24 

4-1 

64 

58-7 

13-3 

blO 

50 

74-4 

33-7 

a25 

4-4 

53-3 

75 

14-2 

blO 

%S 


Dominion  (Average) 

Nova  Scotia  (Average) 

1— Sydney 

2 — New  Glasgow 

3— Amherst 

4— Halifax 

5 — Widdsor 

6— Truro 

7— P.E.I.-Gharlottetown 
New  Brunswick  (Average) 

8 — Moncton 

9— St.  John 

10 — Fredericton 

11—  Bathurst 

Quebec  (Average) 

12 — Quebec 

13— Three  Rivers 

14 — Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  John's 

18— Thetford  Mines 

19— Montreal 

20— Hull 

Ontario  (Average) 

21— Ottawa 

22— Brockville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27— Onllia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42 — Sarnia 

43— Owen  Sound 

44— North  Bay 

45 — Sudbury 

46— Cobalt 

47— Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (Average) 

51 — Winnipeg 

52— Brandon 

Saskatchewan  (Average) . . 

53— Regina 

54— Prince  Albert 

55— Saskatoon 

56— Moose  Jaw 

Alberta  (Average) 

57— Medicine  Hat 

58 — Druniheller 

59 — Edmonton 

60— Calgary 

61— Lethbridge 

British  Columbia  (Aver'ge) 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminster. 

66 — Vancouver 

67— Victoria 

68 — Nanaimo 

69— Prince  Albert 


8-2 

8-5 

8-7 

8-5 

8-4 

8-1 

8-5 

8-6 

7-9 

8-3 

8-8 

8-2 

8-3 

8 

7-7 

7-5 

7-9 

7-7 

7-9 

7-5 

7-6 

8-1 

7-3 

7-9 

8-2 

7-7 

8-1 

7-7 

8-2 

7-5 

8-3 

8-3 

7-8 

8-3 

8-2 

7-7 

7-7 

7-8 

8 

8-1 

7-7 

8-3 

8-1 

8-6 

7-9 

7-9 


8-5 
8-6 
0-3 

9-5 


8-2 

8-5 

8-4 

8-5 

8-7 

8-4 

8-9 

8-5 

9 

8-7 

8-6 

9-5 

8-7 

8-5 

8 

8-4 

8-9 

8-9 

8-5 

7-7 

7-9 

8 

8-1 


16-193 
16-438 


17-50 
15-00-15-50 
17-00 
16-00 
15-40 
16  031 
gl5-00-15-25 
15-00 
16-00 
18  00 

15  444 
15-50-16-00 

14-50 
16-25-16-75 

14-50 
14-50-15-50 

14-50 
16-25-16-75 

16  00 
15-75 

15  650 
15-50-15-75 

16  00 
15-50 
15-50 
14-75 
15  00 

15-50-16-00 

14-75-15-25 

gl4-00 

gl4- 50-15 -00 

14-25-14-75 

14-50-15-00 

15-00-15-50 

14-50-15-00 

15-00-15-50 

14-50 

15-50-16-00 

15-00-15-50 

15-00-15-50 

15-50 

gl5-00-16-00 

15-50 

15-50-16-00 

16-50 

17-00-17-50 

18  00 

17-75-18-00 

1600 

1700-17-50 

17-00-1/-50 

29-500 

19-00 

22-00 

23-625 

23-00 

23 • 00^25 -50 ' 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated price  per 
to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures  published  (in  bulk),  k.  New  houses  as  high  us  $40 
but  some  at  $35.00.    p.  Mining  Company  houses  $20,  others  $40-$60.    r.  Company  houses  $10-$20.  others  $30-$35.    s.  Delivered 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  AUGUST,  1927 


o  a 

•I! 

3   <U 


Wood 


o3  a 

w 


sis. 


go 


+i  C 


^j  =)  oi 


—  o 
c3  "O 


Rent 


J3  §     - 

a 


1! 


2  g  o  a  t, 
"2a£a 


a  .2 


a^s. 


10  137 
9  060 

7-45 
7-35 
9-00 
11 -00-11 -50 


9-75-10-75 
10-50 
10-875 
glO-00-12-00 
11-00-13-00 
8-00-12-00 
10-50 
9-893 
10-00 
8-50-10-00 
10-50 
9-75 


13  011 
12-659 

9-20-9-60 
15-00 
12-50 
11-00-13-50 
10-50-11-50 
15-75 
13-25 
13  292 
gl3-50 
11-75-14-00 
13-50 


12  074 

8-500 
6-00 


14  515 

9-850 

7-00 


6-250 

5-00 


10-835 
7  000 

6-00 
c8-00 


10-129 
6-000 


13-679 

14-00 
14-00 
13-25 


9-00 

12-00 

7-25 

8-25 

10-00 

10  875 

gl0-00 

13.00-16.00 

11-00 

8-00 

x3  8.0 

C14-67 

10-00 

12-00 

cl4.67-17.33 


10-00 


11-00 

8-25 

10-670 

9-25 
10-50 
12-00 
10-00 

9-00 


12-00-13-00 
15-50 

12-50-14-00 

12-50-14-00 
12  165 

13-50-14-00 


12-00 


16-00 

cl6-00 

13  091 

13-00 


9-50-12-00 
11-00 

g9- 00-10 -00 
9-00 
9-00 
8-00-10-00 
12-00 
10-00 
10 -00-12 -00 
10-00-14-00 
9-00-12-50 

11-00 
10-00-11-00 
gl0-00 
9-50 
10-00 
12-50 
12-00-14-00 
12-00 
13-00 
8-00-11-00 
9-50-13-50 
9-50-13-50 

12  0 
11-50-12-50 
12-00 
10  128 
9-00-12-00 
h9- 00-10 -00 
1C -00-11 -00 
hl0-00 
6  500 
g 
h6-50 
n5- 00-6 -00 
htt-00-11-50 
h4- 00-6 -50 
10-103 
6-25-6-75 
9-50-11-25 
9-00-11-00 
10-75-11-75 
10-00-11-00 
10-50-11-50 
s7- 70-820 
12-00-14-50 


12-50 

12-50 
11-00-12-00 

12-00 

13-50 

10-50-12-00 

gll-00 

gll-00 

10-50-13-00 

12-00 
10-00-12-00 
9-75-12-00 
10-00-12-00 

12-00 
11-00-13-00 
11-00-12-00 
11-00-12-00 

12-00 

gl2-00 

12-00-13-00 

11-00 


15-00 
13-00 
12-00 
15-00 
11-00 
17-00 

g 

g 
15-00 
15-00 
14-00 
15-50 
16-00 
10-00 
16-00 


14.00-15.00 


12-00 
10-00 


15-00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 
14-750 
15-50 
14-00 
17-688 
17-00-17-50 

19-00 
17-00-20-00 
16-00 
15  125 
g 


13-00 
10-00 

8-50 
11-00 
11-50 
11-000 
10-00 
12-00 

8-250 


i7-00 
i9-50 


10-00 
14-00 
9-25 
9-00 
11-00 
12  375 

gl2-00 
14-00-17-00 
12-00 
10-00 
.5-601 

C14-67 
18-00 
13-00 
C16-00-18-67 

C16-67 
14-00 

C12-00 
17-00-18-00 

C17-23 
15-960 
15-00 

C16-00 
16-00 
14-00 
13-00 
16-00 
12-50 
18-00 
g 
g 

15-50 
17-00 
16-00 
16-50 
18-00 

C15-00 
17-00 

C18-00 

C22-00 

C18-00 
c&g26-00 
18-00 
14-00 
12-00 
C15-00-17-25 
15-00 
12-75 
13-00 

cl4-00 
12-50 
12  125 
11-50 
12-75 
12-000 
14-00 
i8-50 

ilO-50 
c&i  15-00 


8-00 
8-00 
6-00 
4-25 
7-00 
7-000 
g8-00 
3-00-8-00 
7-00 
6-00 
9  381 

C12-00 
8-00 
9-00 

clO-67 


c6-00 
6-00 


9-00 
6-50 
5-50 
8-00 
8-583 
g9-00 
•50-10-00 


•00 


10.00-12.00 
7-00 
9-929 
8-00 


11-00 
10-00 

8-00 
11-00 

8-00 
13-00 
g 
g 
12-00 
11-00 
12-00 
10-50 
12-00 

6-00 
15-00 


8-00 
lw-988 
C12-00 
12-00 
10-00 
C13-33 
C12-00 
9-00 
c8-25 
12-00-13-00 
9-00 
12  219 
10-00 
cll-20 
12-00 
11-00 
900 
12-00 
9-50 
14-00 
g 
g 

12-50 
13-00 
14-00 
11-50 
14-00 
c9-00 
16-00 
cll-25 


c9-00 
6-200 

8-00-9-00 

c4- 80-6 -40 

c4-50 

11-876 

C12-00 

c8-13 

C16-00 

10-00 


C12-00 


16-00 
c9-00 
11  194 

7-50 


C14-00 

10-00 

7-00 

C13-00 

c7-72 

13-00 

g 

g 

12-00 

g8-348 

C12-00 

c9-00 


c!6-00 
c&g22-00 


6-00 
8-00 


13-00 

6-00-7-00 

6-50 

10-00 

11-00 
7-250 
6-50 
8-00 
8-833 

11-00 
fi-50 
9-00 


16-00 
12-50-16-00 


12-00 


9-00 
9-00 
clO-50-15-00 
12-00-15-00 
10-50 
11-00 
C12-00 
12-00 
8-625 
8-50 
8-75 

10  625 
10-00-12-00 

7-50 

10-00 

C14-00 

11  333 
g 

12-00 
8-00 
14-00 


C12-00 

cll-25 

C20-00 

c9- 00-15 -00 

c&gl8-00 

14-00 

4-00-10-00 

8-00 

C12-75 


c6-50 


12  333 

13-00 


10-00 
C14-00 


13-00 


11  750 


13-00-15-50 
14-50 
11-25 
11-25 
7-50 


9-500 

12-00 
9-00 
9-00 


■00 


10  167 

16-00 
11-75 
10-75 
5-50 
7-00 
clO-00 


5  554 

5-00 
c7-50 


4-50 

c4-77 

6-00 


31  2 

33  0 

33-35 

35 

32 

30 

35 

32 

30 

32-4 
g32-35 
30-32 

30 

35 

29-8 

30 

30 

29-30 

30 

28 

27-28 

30 

35 

28 

29-4 

32 

30-32 

28 

30 

33 

27-30 

30 

80 
g30 
K30 

25 

28-30 

26 

27-28 

28-30 

27 

25 

24-25 

25 

28 
g30 

30-32 

30 

35 

30 

27-30 

35 

30 

35 

30 

32 

28-30 

35 

34  4 
35 
35 

30-35 
35 

32  5 
g 

35 
30 
35 
30 

J35  1 
40 
40 

37-5 
35 
30 
28 
35 
35 


12 
13 
15 
13 

15 
HI 
15 
12 
15 

11  4 
13 
10 

10-11 
12 

118 
11-7 
13 
10 
10 

12-5 

15 

8-10 

13 

11-3 

15 

15 

8 

10 
10 
10 
10 

6 
10 

9 

9 
10 
10 
10 

8-3 
10 
10 
i4 
15 
12 
12 
15 

9-7 

15' 

15 

10 

13 

13-3 

10 

15  0 

15 

15 

12  5 
10 
10 
15 
15 

12  5 
12-7 
10 
15 
15 
10 
13 
15 
12 
11 
15 
11 
15 
13 
12 


27  447 

22  417 

16-00-20-00 
20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 
27  000 
3o- 00-45 -00 
20-00-35-00 
25-00 
18-00 

23  167 
27-00-32-00 
20-00-28-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 

k23- 00-33 -00 

16-00 
25-00-40-00 
22-00-30-00 
28-768 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20. 00-35. 00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25-00-35-00 
25-00-35-00 

25-00 
24-00-30-00 
35-00-40-00 
20-00-24-00 
30-00-40-00 
30-00-45-00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-2500 
30-00-35-00 
n 

22-00 

P 

25-00-30-00 

25-00-40-00 

25-00-40-00 

35  0 

35-00-50-00 

25-00-30-00 

35  090 

30-00-50-00 

25-00-35-00 

35  00 

35-00 

28-750 

20-00-25-00 

35-00 
20-00-35-00 
30-00 
25-938 

20-00 
2C- 00-30 -00 
30 -00-35  00 
18-00-20-00 

29  00 
20-00-22-00 
22-00-30-00 
30-00-40-00 


19  604 
14  917 

10-00-14-00 
14-00 
5-00-10-00 
20-00-25-00 
15-00-20-00 
15-00-17-00 
10-00-14-00 
19-250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
15-188 


12-00-10-00 
16-00-18-00 
7.00-10-00 
10-00-12-00 
15-00-23-00 

11-00 
16-00-25-00 
15-00-22-00 
20-900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml8.00-25.00 
13-00-15-00  27 


20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 
14-00-16-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 
25-00 
14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 
24  590 
25-00-35-00 
18.00-20  00 
23  750 
30-00 
15-00-25-00 
25-00 
20-00 
20  125 
15-00-20-00 
r 
25-00 
15-00-25-00 
18-00 
20-250 
18  00 
18-00-25-00 
20-00-25-00 
12-00-14-00 

25-00 
16-00-18-00 
18-00-22-00 
20-00-30-00 


cord  from  price  quoted,    g.  Natural  gas  used  extensively,    h.  Lignite,    i.  Poplar,  etc.    j.  In  British  Columbia  coal  oil  is  sold 
per  month,    m.  For  new  tenants  $30-$35  and  $20-$25.    n.  Houses  with  coive.  iences  not  extensively  occupied  by  workingmen, 
from  mines. 
46790—7 
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(Continued  from  page  1012) 

Index   Number  of   Changes   in   the   Cost  of 
Living 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  taihle  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 


the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  workingmen's  family 
expenditure    in   progress   since    1918  has  been 


TNDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS  (Average  Prices  1913=100) 


Commodities 


Total  index  236  Commodities 

Classified  according  to  chief  component 
material: 

I. — Vegetable  Products  (grains,  fruits,  etc.) 

II. — Animals  and  Their  Products 

III.— Fibres,  Textiles  and  Textile  Products. 

IV. — Wood,  Wood  Products  and  Paper 

V.— Iron  and  its  Products 

VI . — Non-Ferrous  Metals  and  their  Products 
VII. — Non-Metallic  Minerals  and  their  Pro- 
ducts  

VIII. — Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I. — Farm  (Canadian  Products) 

II. — Marine 

Ill— Forest 

IV. — Mineral 

All  raw  (or  partly  manufactured) 

All  manufactured  (fully  or  chiefly) 

Classified  according  to  purpose: 

I. — Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuff  s 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar,  refined 

Vegetables 

Eggs 

Tobacco 

Miscellaneous 

(B)  Other  Consumers'  Goods 

Clothing  (boots ,  shoes  .rubbers ,  hosiery 

and  underwear) 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 

II.— Producers  Goods  (Groups  C  and  D). 

(C)  Producers '  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers'  Materials 

Building  and  Construction  Materials 

Lumber 

Painters'  Materials 

Miscellaneous 

Manufacturers'  materials 

For  Textile  and  Clothing  Industries. . 

I'or  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers'  Materials. . . 


No.  of 
com- 
mo- 
dities 


236 


21 
67 
107 
129 


24 

11 
13 
3 
3 

7 

146 

15 

4 

7 
4 

131 

32 
14 
4 
14 

99 

21 


1914 


un- 


111-6 
102-5 
97-8 
94-3 
97-7 
96-2 

94-5 
103-0 


110-6 
98-8 
94-3 
95-8 
104-2 
101-0 


101-3 
105 

101 
110 

102 


1916 


131  6 


149-8 
119-9 
133-3 
100-1 
151-8 
137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


1918 


144-2 


144-9 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


1919 


209 -2 


234-4 
198-7 
281-4 
171-6 
201-8 
135-6 

163-8 
185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


1920 


243-5 


287-6 
204-8 
303-3 
241-6 
244-4 
137-7 

197-5 

223-3 


258-2 
173-5 
241-6 
196-2 
244-0 
242-0 


1921 


171- 


178-2 
154-6 
165-0 
202-5 
185-7 
98-6 

205-4 

184-7 


164-2 
142-3 
202-5 
175-6 
168-4 
180-0 


179-2 

186-3 
176-9 
249-4 
461-6 
174-8 

167-3 

206-5 

248-0 

206-4 
200-5 

1C3-0 

183-2 
180-0 
173-3 
192-6 

158  4 

157-3 
264-4 
98-0 
123-2 
184-8 
114-3 
177-7 
186-7 


A.'g 

1922 


151  7 


148-4 
133-3 
174-2 
166-3 
154-4 
99-8 

185-4 
165-9 


133-2 
149-3 
160-3 
157-4 
147-4 
156-3 


163  4 

160-6 
164-3 
219-6 
374-2 
162-8 

146  8 

185  7 

189-6 

186-0 
177-5 

142  6 

163-6 
162-2 
188-3 
165-2 

137  8 

178-3 
316-4 
110-8 
115-5 
160-7 
111-3 
131-8 
156-2 


Aug 

1923 


153  5 


147-2 
127-9 
196-2 
177-7 
170-3 
94-1 

183-2 
165-7 


128-8 
130-5 
177-7 
157-6 
144-2 
156-6 


Aug. 

1924 


156  8 


167-5 
125-2 
199-7 
161-4 
157-4 
96-5 

184-2 
154-1 


148-4 
137-3 
161-4 
155-3 
152-4 
158-3 


154  5 

153-6 
154-8 
194-8 
263-3 
153-9 

151  7 


222-0 

187-5 
197-4 

147  8 

154-4 
150-5 
186-8 
161-6 

146  8 

222-6 
219-9 
96-4 
113-5 
152-7 
102-3 
161-5 


Aug 

1925 


158-9 


171-9 
138-1 
193-0 
159-3 
147-7 
106-8 

177-8 
156-5 


156-0 
150-5 
159-3 
151-8 
156-1 
160-5 


154-8  154 


157  6 

151-7 
159-4 
194-8 
322-7 
158-3 

156  2 

181  2 

204-2 

181-1 
180-1 

153  5 

153-6 
150-1 
191-0 
159-1 

153-5 

195-7 
231-5 
104-0 
116-1 
150-4 
119-1 
183-2 
•7 


Aug 
1926 


1540 


168- 

135-8 
172-0 
155-8 
144-2 

101-2 

175-8 
157-9 


152-3 
152-6 
155-8 
149-1 
153-3 
153-6 


158  5 

151 

155  1 

152 

237-7 

227- 

172-2 

177- 

116-0 

132- 

152-6 

151  - 

159-9 

183- 

156-7 

134- 

127-9 

134- 

140-7 

151- 

245-8 

231- 

116-8 

117- 

216-5 

216- 

148-7 

160- 

162  7 

150 

152-8 

152- 

165-9 

149- 

194-8 

1 91  - 

321-3 

321- 

164-8 

148- 

148  0 

149 

1820 

174 

204-2 

204- 

182-3 

174- 

169-4 

156- 

144  4 

147 

148-4 

147- 

148-4 

148- 

177-7 

164- 

145-8 

144- 

143  5 

147- 

171-1 

154- 

362-7 

474- 

90-0 

121  - 

111-2 

106- 

160-8 

149- 

114-1 

123- 

164-0 

181  - 

151-4 

151- 

July 

1927 


152  0 


175-8 
133-5 
155-6 
153-7 
143-6 
93-4 

169-5 
153-5 


160-4 
151-6 
153-7 
143-2 
155-6 
148-1 


Aug. 

1927 


152  3 


172-2 
137-7 
159-3 
154-3 
142-6 
93-7 


153- 


160-2 
154-1 
154-3 
142-5 
155-6 
148-1 


152  4 

153  9 

233-9 
173-7 
132-0 
1541 
184-7 
135-6 
137-6 
146-4 
208-8 
1460 
216-5 
159-2 

150-5 

152-3 
149-8 
194-8 
320-6 
148-5 

149  2 

174  3 

205-2 

174-7 
157-5 

146  5 

147-4 
149-3 
162-4 
140-9 

146  3 

158-4 
472-7 
118-4 
106-5 
119-3 
117-1 
178-9 
150-8 
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sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries, 
page  9.  This  table  gives  figures  for  June 
and  December  each  year  from  1914  to  1926, 
inclusive.  Figures  are  now  available  also  for 
March  and  September  each  year  since  1917 
and  the  accompanying  table  gives  figures  for 
December  each  year  from  1914  to  1917, 
quarterly   figures    1918   to    1926,   and   monthly 


CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 
FROM  1913  TO  1927* 


(Average  prices  in  1913  =  100) 


Fuel 

All 

— 

Food 

and 

Light 

Rent 

Cloth- 
ing 

Sund- 
ries 

Items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

185 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

June  1920.... 

231 

168 

137 

251 

170 

200 

Sept.  1920.... 

217 

189 

138 

232 

173 

194 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

Mar.  1921.... 

180 

191 

142 

193 

176 

175 

June  1921.... 

152 

179 

149 

193 

176 

166 

Sept.  1921.... 

161 

174 

149 

177 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

Mar.  1922.... 

144 

169 

151 

165 

176 

153 

June  1922.... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

179 

155 

162 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923.... 

139 

169 

158 

163 

175 

157 

Sept.  1923.... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924.... 

144 

169 

158 

160 

173 

157 

June  1924.... 

134 

163 

158 

160 

173 

153 

Sept.  1924.... 

140 

163 

158 

159 

171 

155 

Dec.  1924.... 

144 

162 

158 

159 

171 

156 

Mar.  1925.... 

146 

162 

158 

160 

170 

157 

June  1925.... 

142 

159 

158 

160 

170 

155 

Sept.  1925.... 

147 

160 

158 

159 

169 

157 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

Mar.  1926.... 

156 

166 

158 

157 

168 

160 

June  1926.... 

151 

162 

156 

157 

168 

157 

Sept.  1926.... 

149 

160 

156 

156 

167 

156 

Dec.  1926.... 

152 

102 

156 

156 

167 

157 

Jan.  1927.... 

155 

161 

156 

156 

167 

158 

Feb.  1927.... 

153 

161 

156 

156 

167 

158 

Mar.  1927.... 

151 

161 

156 

156 

167 

157 

Apr.  1927.... 

147 

160 

156 

154 

167 

155 

May  1927..., 

147 

159 

156 

154 

167 

155 

June  1927.... 

148 

158 

156 

154 

167 

155 

July  1927... 

149 

158 

156 

154 

167 

155 

Aug.  1927.... 

149 

158 

156 

154 

167 

155 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%;  Fuel  8%;  Rent 
18*%;  Clothing  18*%;  Sundries  20%. 


figures  for  1927.  As  stated  in  the  above 
mentioned  supplement  the  figures  in  the  food 
group  in  the  family  budget  are  still  used  to 
show  the  changes  in  food  prices  but  in  the 
other  groups  the  percentage  changes  in  the 
prices  of  each  article  have  been  weighted 
according  to  workingmen's  average  family 
consumption,  and  in  the  fuel  and  light  group, 
gas  and  electricity  have  been  included. 

Cost  of  Electric  Current  and  Gas  for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135.6;  1910,  118.1;  1911,  113.4;  1912,  109.1; 
1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6; 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921,  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2; 
1925,  75.6;   1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1926.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:    1923,  73.8;    1924,  72.2; 

1925,  69.9;  1926,  68.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
city.     When   the  above   index  number,   1900- 

1926,  is  weighted  according  to  population  in 
each  city  covered  for  the  years  1923,  1924, 
1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1926  issued  by  the  Dominion 
Bureau  of  Statistics  (revised,  Prices  and  Price 
Indexes,  1913-1926) :  Manufactured  gas,  1913, 
100;  1914,  98.3;  1915,  98.1;  1916,  96.3;  1917, 
100.7;  1918,  107.4;  1919,  111.1;  1920,  125.4; 
1921,  143.6;  1922,  140.6;  1923,  135.7;  1924, 
134.8;  1925,  131.6;  1926,  131.1.  Natural  gas, 
1913.  100;  1914,  109.6;  1915,  112.8;  1916, 
112.8;  1917,  113.6;  1918,  114.2;  1919,  116.2; 
1920,  123.8;  1921,  143.0;  1922,  163.1;  1923, 
162.9;  1924,  162.6;  1925,  178.7;  1926,  172.2. 
For  the  years  1900  to  1913  two  index  numbers 
of  gas  costs,  calculated  for  the  Cost  of  Living 
Inquiry  in  1914-1915,  have  been  averaged  and 
converted  to  the  base  of  1913  as  100,  as  fol- 
lows: 1900,  125.8;  1901.  125.8;  1902,  125.8; 
1903,  125.2;  1904,  123.9;  1905,  120.1;  1906, 
107.5;  1907,  108.8;  1908,  106.9;  1909,  105.7; 
1910.  103.8;  1911,  99.4;  1912,  100.6;  1913, 
100.0. 
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Retail    Prices 

Prices  of  beef  continued  toward  somewhat 
lower  levels,  sirloin  steak  averaging  32.4  cents 
per  pound  in  August,  as  compared  with  33 
cents  in  July;  round  steak  26.8  cents  in  August 
and  27.4  cents  in  July;  rib  roast  24.4  cents 
per  pound  in  August  and  25  cents  in  July; 
and  shoulder  roast  17.9  cents  per  pound  in 
August  and  18.7  cents  in  July.  Somewhat 
lower  prices  were  reported  from  most  localities. 
Veal  was  slightly  higher  at  an  average  price  of 
20.2  cents  per  pound.  Prices  in  the  prairie 
provinces  and  in  British  Columbia  were,  on 
the  whole,  lower,  but  the~e  declines  were  more 
than  offset  by  advances  in  the  eastern  pro- 
vinces. Mutton  was  slightly  lower  at  29.8 
cents  per  pound,  as  compared  with  30.1  cents 
in  July.  Both  fresh  and  salt,  pork  averaged 
lower,  the  former  at  28  cents  per  pound  in 
August,  as  compared  with  28.2  cents  in  July, 
and  the  latter  at  26.3  cents  per  pound  in 
August,  as  compared  with  26.6  cents  in  July. 
Bacon  was  also  lower  at  an  average  price  of 
38.5  cents  per  pound.  Lard  was  unchanged 
at  an  average  price  of  21.5  cents  per  pound. 

Eggs  showed  a  seasonal  advance,  fresh  aver- 
aging 40.3  cents  per  dozen  in  August,  as  com- 
pared with  37.8  cents  in  July  and  36.2  cents 
in  June,  and  cooking  averaging  36.7  cents  per 
dozen  in  August,  34.3  cents  in  July  and  33.1 
cents  in  June.  Higher  prices  were  reported 
from  practically  all  localities.  Milk  was  un- 
changed in  the  average.  Seasonal  increases 
occurred  in  the  prices  of  butter,  dairy  aver- 
aging 37.4  cents  per  pound  in  August,  as  com- 
pared with  37  cents  in  July,  and  creamery 
averaging  42.1  cents  per  pound  in  August  as 
compared  with  41.9  in  July.  Cheese  was  up 
from  an  average  price  of  30.7  cents  per  pound 
to   30.9   cents. 

An  increase  in  the  price  of  bread  was  re- 
ported from  Victoria.  Soda  biscuits  and  flour 
were  unchanged  in  the  average.  Rolled  oats 
advanced  from  an  average  price  of  6.1  cents 
per  pound  in  July  to  6.3  cents  in  August. 
Rice  was  slightly  lower  averaging  10.7  cents 
per  pound.  Canned  vegetables  showed  little 
change.  Beans  were  slightly  lower  at  8.1  cents 
per  pound.  Onions  declined  from  9.1  cents 
per  pound  in  July  to  8  cents  in  August.  Pota- 
toes averaged  $2.40  per  ninety  pounds  in 
August,  as  compared  with  $2.43  in  July.  Higher 
prices  were  reported  from  many  localities  in 
the  western  provinces,  but  these  increases  were 
offset  by  declines  in  the  eastern  provinces. 
Evaporated  apples  showed  little  change  at 
19.3  cents  per  pound.  Prunes  were  down  from 
an  average  price  of  15.1  cents  per  pound  in 
July   to    14.9   cents  in   August.     Raisins  and 


currents  showed  little  change.  Raspberry  jam 
was  up  from  an  average  price  of  78.1  cents 
per  four  pound  tin  in  July  to  79.3  cents  in 
August.  Granulated  sugar  was  lower  in  many 
localities,  the  price  declining  from  8.4  cents 
per  pound  in  July  to  8.2  cents  in  August. 
Tea  was  slightly  higher,  averaging  71.4  cents 
per  pound.  Both  anthracite  coal  and  bitum- 
inous coal  were  practically  unchanged,  the 
former  averaging  $16.19  per  ton,  and  the  Latter 
$10.14.  Hardwood  was  slightly  lower  at  $12.07 
per  cord.  Coal  oil  was  down  from  an  average 
price  of  31.3  cents  per  gallon  in  July  to  31.2 
cents  in  August.  No  changes  were  reported 
in  rent. 

Wholesale   Prices 

The  following  is  a  summary  of  a  statement 
of  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 

Wheat  declined,  the  monthly  average  price 
for  No.  1  Manitoba  Northern  cash  wheat, 
Fort  William  and  Port  Arthur  basis,  being 
$1,597  as  compared  with  $1.62  in  July.  The 
upward  movement  in  com  continued,  American 
yellow  being  up  from  $1.13  per  bushel  to 
$1.19.  Flaxseed  rose  from  $1.95  per  bushel 
to  $2,  and  western  oats  from  65f  cents  per 
bushel  to  66^  cents.  Western  bailey  was  down 
from  89-i-  cents  per  bushel  to  84^.  Flour  at 
Toronto  was  down  from  $8  94  per  barrel  to 
$S.72.  Oatmeal  was  up  from  $4.78  per  ninety- 
eight  pound  sack  to  $4.98,  and  rolled  oats 
from  $4.10  per  ninety-pound  sack  to  $4.30. 
Shorts  advanced  from  $34.85  per  ton  to  $36.25. 
Raw  sugar  was  down  from  $4.09  per  hundred 
to  $4.02,  and  granulated  from  $6.31|  to  $6.12f 
Tea  was  up  from  51^  cents  per  pound  to  53^ 
cents.  Lower  price-  for  potatoes  prevailed  in 
practically  all  markets,  Ontario  varieties  at 
Toronto  being  down  from  $2.38  per  bag  to 
$1 56,  and  Manitoba  potatoes  at  Winnipeg 
from  $1.35  per  bu  hel  to  $1.26.  Canned  peas 
declined  from  $1.50  per  dozen  tins  to  $1.45. 
Oranges  advanced  from  $7-$7.50  per  case  to 
$8-88.50.  Prunes  declined  from  10-11  cents  per 
pound  in  July  to  9-10  cents  in  August.  Evapor- 
ated apples  advanced  from  12  cents  per  pound 
to  12J  cents.  Rubber  was  slightly  higher,  Cey- 
lon being  up  from  35  cents  per  pound  to  35| 
cents.  Western  cattle  at  Winnipeg  declined 
from  $8.33i  per  hundred  pounds  to  $7.34,  and 
choice  steers  at  Toronto  from  $8.55^  per  hun- 
dred pounds  to  $8.23-2.  Hogs  averaged  higher 
at  $11  per  hundred  pounds,  a-  compared  with 
$9  75  in  July.  Choice  sheep  were  up  from  $5.50 
per  hundred  pounds  to  $6.  Meats  followed  the 
trend  in  live  stock,  dressed  beef,  hindquarter, 
at  Toronto,  being  down  from  $18.40  per  hun- 
dred  pounds  to   $18,  while   dressed   hogs   ad- 
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vanced  from  $15.05  per  hundred  pounds  to 
$15.38.  Finest  creamery  butter  at  Montreal 
advanced  from  37  cents  per  pound  to  38  cents, 
prints  at  Toronto  from  39  cents  per  pound  to 
41  cents,  and  solids  from  37  cents  per  pound 
to  40^  cents.  Cheese  at  Montreal  advanced 
from  24  cents  per  pound  to  25  cents.  Fresh 
eggs  at  Montreal  were  substantially  higher, 
being  47-50  cents  per  dozen  in  August,  as  com- 
pared with  37-40  cents  in  July.  Canned  sal- 
mon, due  to  the  prospect  of  a  smaller  pack, 
advanced.  Beef  hides  at  Toronto  fell  from 
18-19  cents  per  pound  to  17-18  cents  and  calf 
skins  from  19-20  cents  per  pound  to  18-19 
cents.  Raw  cotton  at  New  York  was  con- 
siderably higher  at  20  cents  per  pound,  as 
compared  with  18  cents  in  July.  The  higher 
price  was  said  to  be  due  to  unfavourable 
weather  conditions  <and  reports  of  damage  by 
boll  weevil.     The  advance  in  raw  cotton  was 


also  reflected  in  higher  prices  for  cotton  goods 
and  yarns.  Flax  fibre  advanced  from  22-25 
cents  per  pound  to  24  cents.  Jute  rose  from 
$9.17  per  hundred  pounds  to  $9.90,  and  hessian 
from  $10.75  to  $11.25.  Raw  eilk  continued  to 
decline,  the  price  being  down  from  $5.20  per 
pound  to  $4.90.  Foundry  pig  ircn  at  Montreal 
was  down  from  $26.50  per  ton  in  July  to  $26- 
$26.50  in  August,  while  basic  pig  iron  fell  from 
$21  per  ton  to  $20.  White  pine  advanced  from 
$53  per  M  ft.  to  $55,  and  hemlock  from  $28 
per  M  ft.  to  $30.  In  non-ferrous  metals  cop- 
per advanced  from  $14.45  per  cwt.  to  $15.50, 
copper  sheets  from  20J  cents  per  pound  to  21 
cents,  wire  from  17  cents  per  pound  to  17| 
cents,  and  zinc  from  $7.73  per  cwt.  to  $7.95. 
Silver  declined  from  56£  cents  per  ounce  to  54^ 
cents,  and  antimony  from  12|-  cents  per  pound 
to  12?  cents.  Pressed  brick  was  down  from 
$30.40  per  thousand  to  $26.03. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


'T^HE  following  notes  and  the  accompanying 
•*-  tables  give  the  latest  information  avail- 
able as  to  the  movements  of  prices  in  'Great 
Britain  and  other  countries.  The  index  num- 
bers of  retail  prices  are  from  official  sources 
unless  otherwise  stated.  The  authorities  for 
the  wholesale  prices  index  numbers  are  named 
in  all  cases. 

Great  Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1913  =  100,  was 
141.1  for  July,  a  decline  of  0.5  per  cent  for 
the  month.  There  was  a  decline  of  1.6  per- 
cent in  foodstuffs,  and  an  advance  of  6.2  per 
cent  in  non-foods.  There  were  decline?  in  all 
food  groups.  Rises  in  cotton  and  other  textiles 
and  in  the  miscellaneous  group  were  almost 
balanced  by  falls  in  iron  and  steel  and  in  other 
metals  and  minerals. 

The  Statist  index  number  (in  continuation 
of  Sauerbeck's  figures)  was  122.0  in  July,  show- 
ing a  decline  of  0.9  per  cent  on  the  June  level. 
During  the  month  the  foodstuffs  index  de- 
clined 3.4  per  cent,  with  a  decline  of  5.1  per 
cent  in  vegetable  foods,  owing  to  lower  levels 
for  potato©-,  English  wheat  and  flour;  ,a  decline 
of  2.9  per  cent  in  animal  food,  owing  to  lower 
prices  for  beef,  mutton  and  Irish  bacon;  and 
a  decline  of  0.7  per  cent  for  sugar,  coffee  and 
tea.  Materials  rcse  0.9  per  cent  with  a  decline 
of  1.2  per  cent  in  minerals,  and  the  same  in 
sundries,  and  an  advance  of  5.4  per  cent  in 
the  textile  group,  raw  cotton,  wool,  flax  and 
jute  being  higher.    The  general  trendi  of  prices 


is  described  as  follows  in  the  S'atist,  August 
13: 

The  price-level  has  now  been  trending  steadily 
downwards  since  about  the  end  of  1924,  when 
the  preparations  were  being  made  for  a  return 
to  the  gold  standard.  The  fall,  indeed,  has  been 
practically  continuous  except  for  the  period  of 
the  coal  strike  of  last  year,  when  conditions 
were  wholly  abnormal.  The  July  index  is  lower 
than  the  lowest  point  touched  during  the  great 
depression  period,  and  is  the  lowest  on  record 
since  the  end  of  1915.  It  indicates  a  level  of 
prices  only  43J  per  cent  above  the  average  of 
the  three  years  1912-1914. 

The  Times  index  number,  on  the  base  1913  = 
100,  was  142.2  in  July,  showing  a  decline  in 
the  general  level  of  0.1  per  cent.  The  index 
for  foods  declined  2.8  per  cent  from  149.0  to 
144.9.  For  industrial  materials  the  index  rose 
1.5  per  cent  from  138.6  to  140.7.  There  was 
a  rise  of  8.9  per  cent  in  cotton.  In  cereals, 
wheat  and  flour  prices  declined  while  barley, 
oats  and  maize  were  dearer.  A  seasonal  drop 
in  the  price  of  potatoes  caused  a  sharp  fall 
in  the  group  "other  food."  There  were  down- 
ward movements  in  ircn  and  steel  and  in  cop- 
per, tin  and  coal. 

Austria 

Wholesale  Prices. — The  index  number  of 
the  Federal  Statistical  Office  was  19,102  in 
August  on  the  base  prices  in  kronen,  first  half 
of  1914=1,  as  compared  with  20,430  in  June 
and  20,096  in  July.  During  the  two  months 
food  prices  declined  10  per  cent  and  industrial 
materials  rose    1.1   per  cent. 

Cost  of  Living. — The  official  index  number 
on  the  base  July,  1914=1  was  15,160  in  August, 
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a  decline  of  1.3  per  cent  for  the  month.  The 
level  of  fcod  prices  was  lower  and  all  other 
groups  were   unchanged. 

Denmark 

Cost  of  Living. — The  index  number  of  the 
Statistical  Department,  now  published  quar- 
terly, was  176  for  the  beginning  of  July,  a 
decline  of  two  points  from  the  level  three 
months  earlier  on  the  base  July,  1914=100. 
Foods  rose  one  point  to  153;  clothing  declined 
one  point  to  192;  fuel  and  light  declined  5.2 
per  cent  to  201 ;  taxes  and  dues  declined  about 
6  per  cent  to  237  and  housing  and  sundries 
were  unchanged  at  189  and  172. 

France 

Wholesale  Prices. — The  index  number  of 
wholesale  prices  published  by  Staiistique  Gene- 
rale,  on  the  base  July,  1914  =  100,  was  almost 
stationary  in  June,  being  633,  a  decline  of  three 
points.  Native  products  declined  1.9  per  cent 
and  imports  rose  2.2  per  cent.  All  foods  de- 
clined slightly  and  all  materials  rose  slightly, 
the  most  noticeable  changes  being  a  decline 
of  4.3  per  cent  in  vegetable  foods  and  a  rise 
of  4.6  per  cent  in  textiles. 

Germany 

Wholesale  Prices. — The  index  number  for 
July  on  the  base  1913=100,  was  137.6,  a  de- 
cline for  the  monthly  average  of  0.2  per  cent. 
The  index  of  agricultural  goods  declined  1.7 
per  cent  to  137.5  while  that  of  industrial  raw 
materials  and  semi-manufactured  goods  rose 
0.5  per  cent  to  132.2  and  that  of  industrial 
manufactured  goods  rose  0.8  per  cent  to  147.1. 

Cost  of  Living. — The  official  index  number, 
on  the  base  1913-14=100,  rose  1.6  per  cent 
from  the  June  level  to  150.0  in  July.  Foods 
rose  2.6  per  cent  to  156.8  owing  to  seasonal 
changes  in  potato  prices,  following  the  in- 
clusion of  new  potatoes,  and  to  increased 
prices  of  eggs.  Heat  and  light  rose  0.9  per 
cent  owing  to  the  cessation  of  summer  rates 
for  dome -tic  fuel.  Rent  and  clothing  showed 
no  change. 

Italy 

Wholesale  Prices. — The  index  number  of 
the  Milan  Chamber  of  Commerce,  on  the  base 
1913=100,  was  491.35  in  July,  a  decline  of 
3.5  per  cent  for  the  month.  Considerably 
large  declines  were  shown  by  all  the  group 
indexes.  The  index  of  all  foods  fell  4.3  per 
cent  and  that  of  industrial  materials  fell  3.2 
per  cent. 


Spain 

Wholesale  Prices. — The  index  number  of 
the  Director-General  of  Statistics,  on  the  base 
1913  =  100,  was  168  in  July  as  compared  with 
171  in  June.  The  index  number  for  the  foods 
section  declined  three  points  to  178  and  that 
for  materials  declined  one  point  to  159.  The 
movements  were  slight  with  the  exception  of 
animal  foods  and  vegetable  foods  which  fell 
considerably.  All  materials  groups  declined 
or  remained  unchanged  except  textiles  and 
leather  which  rose  one  point. 

Retail  Prices. — The  official  index  number 
of  retail  prices,  Madrid,  on  the  base  1914  =  100, 
was  189  in  July,  a  rise  of  10  points  or  5.6 
per  cent  for  the  month.  Animal  foods  rose 
8.2  per  cent;  vegetable  foods  declined 
slightly  and  fuels  and  miscellaneous  articles 
rose   11.2  per  cent. 

Sweden 

Cost  of  Living. — The  quarterly  index  of 
the  Department  of  Social  Affairs,  on  the  base 
July,  1914  =  100.  was  169  at  July  1,  a  decline 
of  one  point  for  the  three  months  period. 
Foods  declined  one  point;  fuel  and  light  de- 
clined 4  points;  clothing  declined  one  point 
and  housing,  taxes  and  sundries  were  un- 
changed. 

Switzerland 

Cost  of  Living. — The  official  index  number, 
on  the  base  June,  1914  =  100,  showed  no 
change  in  July  from  the  June  level  of  160. 
Foods  and  clothing  were  unchanged;  fuel  and 
light  declined  one  point  and  rent  rose  one 
point. 

United    States 

Wholesale  Prices. — The  index  number  of 
the  Bureau  of  Labour  Statistics,  on  the  base 
1913  =  100,  was  144.6  for  July,  compared  with 
143.7  for  June,  an  increase  of  two-thirds  of 
one  per  cent.  There  was  an  increase  of  1| 
per  cent  in  the  group  "farm  products." 
Clothing  materials  and  miscellaneous  com- 
modities averaged  higher,  while  there  were 
slight  decreases  shown  by  foods,  fuels,  metals, 
building  materials  and  chemicals  and  drugs. 
No  change  was  reported  for  the  group  house- 
furnishing  goods. 

Bradstreet's  index  number,  showing  the  cost 
of  a  list  of  106  commodities  was  $12.9015  on 
Sept  ember  1,  a  gain  of  2.5  per  cent  over 
August  1.  There  were  advances  in  textiles, 
especially  cotton  and  cotton  goods,  and  in 
live  stock,  provisions,  oils,  and  naval  stores. 
There    were    declines     in     fruits,     hides     and 
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leather,  metals,  building  materials  and  the 
miscellaneous  group.  Other  groups  showed 
little   change. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  July,  1914  =  100,  was  162  in  July,  a  de- 
cline of  3  points  from  the  June  level.  The 
food  index  declined  6  points  to  153,  shelter 
declined  one  point  to  168,  sundries  rose  one 
point  to  173  and  clothing  and  fuel  and  light 
were  unchanged  for  the  month  at  169  and 
160  respectively. 

The  index  number  of  the  Massachusetts 
Special  Commission  on  the  Necessaries  of 
Life  was  158.6  for  July,  on  the  base  1913  = 


100,  a  decline  of  0.7  per  cent  from  the  June 
level.  Foods  dropped  nearly  two  per  cent. 
Clothing  declined  about  1.8  per  cent.  Fuel 
rose  slightly,  increase  in  the  price  of  coal 
being  partially  offset  by  lower  prices  of  kero- 
sene and  gas. 

The  index  number  of  the  Bureau  of  Labour 
Statistics,  on  the  base  1913  =  100  was  173.4  in 
June,  a  decline  of  1.3  per  cent  from  the  De- 
cember figure,  175.6.  Foods  declined  2.2  per 
cent  to  158.5;  clothing  declined  1.1  per  cent 
to  164.9;  housing  declined  1.3  per  cent  to 
162.1;  fuel  and  light  declined  nearly  4  per 
cent  to  180.8;  furniture  declined  1.2  per  cent 
to  205.2,  and  the  miscellaneous  group  rose 
0.3  per  cent  to  204.5. 


RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Wages  not  yet  Earned  cannot  be 
Garnisheed 

r  I  AHE  Cast  of  Thoreson  et  al  versus  Board 
-"-  of  Trustees,  Blairmore  School  District, 
which  was  reported  in  the  Labour  Gazette, 
June,  1927,  (page  693),  was  followed  by  an- 
other action  brought  against  the  same  trustees 
by  three  of  the  teachers  who  were  involved  in 
the  first  case.  It  will  be  recalled  that  under 
the  decision  of  Mr.  Justice  Boyle  the  trustees 
obtained  a  judgment  dismissing  the  action  for 
wrongful  dismissal  brought  against  them  by 
certain  teachers.  The  trustees  sought  later 
to  obtain  payment  in  part  of  the  costs  in  that 
case  by  garnisheeing  the  salaries  due  to  the 
teachers  for  February,  1927.  The  garnishee 
summons  was  issued  on  February  26,  but  the 
salaries  for  that  month  were  not  due  for  pay- 
ment until  February  28.  Three  of  the  teachers 
applied  to  the  Master  in  Chambers  at  Edmon- 
ton to  set  aside  the  summons  on  the  ground 
that  the  wages  for  February,  not  being  pay- 
able until  the  end  of  the  month,  were  not 
earned  at  an  earlier  date  and  could  therefore 
not  be  garnisheed.  The  Master  refused  the 
application,  holding  that,  although  the  salaries 
were  not  due  for  payment  until  February  28. 
there  was  nevertheless  an  accrual  of  wages 
from  day  to  day,  and  that  this  accumulated 
portion  of  the  wages  owed  for  February  could 
in  fact  be  garnisheed.  The  teachers  appealed 
in  the  Alberta  Supreme  Court,  which  re- 
versed the  Master's  decision.  For  the  trus- 
tees it  was  argued  that  the  sections  of  the 
School  Act  relating  to  wages  .contemplated  an 
indebtedness  accruing  from  day  to  day,  on 
the  principle  that  as  each  day  passes  there  is 
a  present  debt,  the  payment  of  which  may  be 
postponed  to  the  end  of  a  period  not  greater 


than  one  month.  In  taking  the  opposite  view 
the  Court  cited  a  British  decision  of  1877 
(Hall  versus  Pritchett,  3  Queen's  Bench  Divi- 
sion, 215)  to  the  effect  that,  where  a  salary 
is  paid  by  the  month,  the  future  unearned  sal- 
ary for  the  month  is  neither  a  debt  owing  nor 
accruing,  as  there  is  no  debt  but  only  a  pos- 
sible liability,  "because  if  the  judgment  debtor, 
in  the  interval  before  the  next  monthly  pay- 
ment became  due,  were  to  absent  himself  from 
his  duties  or  be  guilty  of  misconduct,  the 
money  would  not  be  earned,"  and  it  was  there- 
fore held  that  the  future  salary  could  not  be 
attached. 

The  appeal  was  allowed  and  the  garnishee 
summons  set  aside,  with  costs  to  the  applic- 
ants* 

■ — (Alberta — Thoreson  versus  Board  of 
{Trustees^  Blairmore  School  Dis- 
trict.) 

Wage    Contract    with    Bona    Fide    Intention 
on    both    Sides   is    Binding 

A  school  teacher  in  New  Brunswick,  who 
had  been  engaged  for  two  years  in  the  same 
school,  was  visited  shortly  before  the  termin- 
ation of  her  contract  by  two  of  the  trustees, 
who  discussed  with  her  the  question  of  re-en 
gaging  her  for  a  third  term.  She  declined  to 
make  a  new  contract  for  the  same  salary  as 
formerly,  and  asked  for  an  increase  from  $410 
to  $450.  The  two  trustees  agreed  to  this  in- 
crease and  accordingly  a  new  contract  was 
drawn  up  as  required  by  the  School  Act,  and 
signed  by  the  two  trustees  and  the  teacher. 
After  signing  the  contract  the  two  trustees  pro- 


041. 
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ceeded  to  call  on  the  third  trustee,  who 
refused  his  consent  to  the  new  arrangement. 
When,  after  two  months,  the  school  opened, 
the  teacher  on  presenting  herself  at  the  school 
house  was  met  by  two  of  the  trustees  who 
refused  her  admission.  She  sought  to  obtain 
employment  in  other  districts,  but  was  in- 
formed by  the  inspector  that  there  was  no 
vacancy.  She  therefore  brought  an  action  for 
the  recovery  of  the  salary  called  for  by  the 
contract,  or  at  least  for  four  months  at  $45 
per  month.  The  case  was  tried  in  the  County 
Court  before  a  jury,  who  gave  a  decision  in 
favour  of  the  plaintiff  for  the  amount  claimed. 
Tnis  decision  was  affirmed  on  appeal  by  the 
Appeal  Division,  New  Brunswick  Supreme 
Court.  The  question  at  issue  was  whether 
or  not  there  was  a  contract  which  could  be 
sued  upon;  and  if  so,  whether  it  was  the  con- 
tract of  the  defendant  corporation.  The 
court  found,  as  to  proceedings  of  the  two 
trustees  in  consulting  the  third  member  of 
the  Board,  that  there  was  a  sufficient  com- 
pliance with  the  provisions  of  the  School  Act  ■ 
which  require  a  full  meeting  of  the  Board, 
and  that  there  was  evident  intention  on  the 
part  of  the  trustees  to  make  the  contract 
which  was  entered  into  with  the  plaintiff. 

— (New  Brunswick — Dcs  Rollers  versus 
School  District  No.  1  Balmoral  and 
Dalhousie.) 

Lumber    Camp    Cooks    classed    as 
"Lumbering"   employees 

Two  men  employed  as  cooks  by  a  lumber 
company  in  British  Columbia  claimed  that 
they  were  entitled  to  be  paid  the  minimum 
wage  of  forty  cents  per  hour,  as  fixed  by  the 
first  order  of  the  Board  of  Adjustment  under 
the  Male  Minimum  Wage  Act  of  the  Pro- 
vince, governing  the  lumbering  industry.  The 
case  was  heard  at  Fort  George  by  the  County 
Court  Judge,  who  held  that  the  men  were  not 
so  entitled,  as  employment  of  this  nature  was 
not  included  in  the  order  made  by  the  Board. 
The  legal  argument  in  the  case  turned  upon 
the  question  of  whether  the  occupation  of  a 
cook  was  "incidental  to"  the  lumbering  in- 
dustry. The  plaintiffs  laid  the  circumstances 
before  the  Board  of  Adjustment,  stating  that 
while  they  were  dissatisfied  with  the  ruling  of 
the  County  Court  Judge  and  desired  to  enter 
an  appeal,  they  were  not  financially  in  a  posi- 
tion to  do  so.     Judging  that  it  was  desirable 


to  have  an  authoritative  decision  on  the  mat- 
ter, the  Board  instructed  counsel  to  argue  the 
case  on  behalf  of  the  plaintiffs  in  the  Court  of 
Appeal.  This  Court,  consisting  of  Chief  Jus- 
tice Macdonald,  Mr.  Justice  McPhillips,  Mr. 
Justice  Galliher,  and  Mr.  Justice  M.  A.  Mac- 
donald, unanimously  reversed  the  decision  of 
the  County  Court  Judge,  and  held  that  the 
plaintiffs  were  entitled  to  foe  paid  the  legal 
minimum  wage  as  laid  down  in  the  order 
affecting  the  lumbering  industry. 

Definition    of    Agricultural    Employees 

The  British  Minister  of  Labour  recently 
referred  to  the  High  Court  of  Justice  (King's 
Bench  Division)  the  question  whether  persons 
employed  in  the  distribution  of  farm  pro- 
ducts should  be  considered  as  agricultural 
employees  and  therefore  as  not  being  insur- 
able under  the  Unemployment  Insurance  Act, 
1920,  farm  workers  being  exempt  from  the 
operation  of  this  Act.  Mr.  Justice  Roche 
formulated  a  working  rule  on  this  subject 
as  follows: — 

Persons  are  employed  in  agriculture  and 
horticulture  when  employed  upon  any  opera- 
tions done  about  the  production,  preparation, 
or  transfer  of  the  products  of  farm  or  garden 
or  orchard  in  the  best  saleable  condition  to  a 
first  buyer  or  to  a  salesman  or  agent  for  sale 
if  one  be  employed,  or  to  a  distinct  business 
under  one  proprietorship  as  in  Daniel's  case. 
But  if  the  industrial  status  and  occupations 
of  the  employed  persons  are  such  that,  though 
the}'  are  working  about  or  in  connexion  with 
a  farm  or  garden  or  orchard,  they  may  proper- 
ly be  said  to  be  essentially  pursuing  their 
own  special  occupations,  they  are  not  em- 
ployed in  agriculture  or  horticulture  within 
the  meaning  of  this  rule. 


A  signalman  employed  by  a  construction 
company  in  Quebec  sustained  serious  injuries 
from  the  fall  of  a  hoisting  apparatus  under 
which  he  was  working.  He  claimed  $17,545 
in  compensation,  alleging  that  as  the  result  of 
his  injuries  he  would  be  unable  to  work  for 
one  year,  and  that  his  earning  capacity  would 
be  reduced  by  85  per  cent  for  the  rest  of  his 
life.  A  settlement,  however,  was  reached  out 
of  court  by  which  ho  agreed  to  accept  $2,616 
in  full  discharge  of  his  claim  and  this  settle- 
ment was  rati  tied  bv  the  court  at  Montreal. 
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NOTES  ON  CURRENT  MATTERS  OF  INDUSTRIAL  INTEREST 


Monthly   Summary 

A  CONTINUED  improvement  in  the  em- 
"*■*■  ployment  situation  in  Canada  was 
shown  at  the  beginning  of  September,  accord- 
ing to  returns  received  by  the  Dominion 
Bureau  of  Statistics  from  6,079  firms,  each 
with  a  minimum  of  fifteen  employees,  repre- 
senting practically  every  industry  except  agri- 
culture, fishing,  and  highly  specialized  business 
operations.  These  firms  employed  905,756 
persons,  as  compared  with  900,621  in  the  pre- 
ceding month.  The  increase  was  rather  larger 
than  that  noted  on  September  1  last  year, 
and  greatly  exceeded  the  gain  indicated  at 
the  same  date  in  1925.  The  employment  in- 
dex number  (with  January,  1920,  as  base-= 
100)  stood  at  109.7,  continuing  to  be  con- 
siderably higher  than  in  any  other  month  since 
the  record  was  commenced  in  1920.  On  Au- 
gust 1,  1927,  the  index  was  109.2,  and  on  Sep- 
tember 1,  1926,  1925,  1924,  1923,  1922  and  1921, 
it  stood  at  104.9,  96.6,  93.1,  100.0,  93.7  and 
88.7,  respectively.  Reports  received  from  the 
offices  of  the  Employment  Service  of  Canada 
showed  a  marked  increase  in  the  volume  of 
business  transacted  by  them  during  August, 
owing  to  harvesting  operations,  but  this  sea- 
sonal increase  was  less  than  that  of  last  year. 
At  the  beginning  of  September  the  percentage 
of  unemployment  reported  among  the  mem- 
bers of  local  trade  unions  stood  at  3.7,  as 
compared  with  percentages  of  3.3  at  the  be- 
ginning of  August  and  2.5  at  the  beginning 
of  September,  1926.  The  percentage  for  Sep- 
tember is  based  on  returns  received  by  the 
Department  of  Labour  from  1,602  labour  or- 
ganizations, with  an  aggregate  membership  of 
170,024  persons. 

The  average  cost  of  a  weekly  family  bud- 
get of  twenty-nine  staple  foods  was  $10.87  at 
the  beginning  of  September,  as  compared  with 
$10.93  for  August;  $10.94  for  September,  1926; 
$10.81  for  September,  1925;  $10.28  for  Sep- 
tember, 1924;  $10.46  for  September,  1923; 
$10.28  for  September,  1922;  $11.82  for  Sep- 
tember, 1921;  $15.95  for  September,  1920; 
$16.92  for  June,  1920  (the  peak);  $13.31  for 
September,  1918;  and  $7.83  for  September, 
1914.  In  wholesale  prices  the  index  number 
calculated  by  the  Dominion  Bureau  of  Sta- 
tistics, based  upon  prices  in  1913  as  100,  was 
47968-li 


slightly  lower  at  151.0  for  September,  as 
compared  with  152.3  for  August;  152.5  for 
September,  1926;  156.2  for  September,  1925; 
153.9  for  September,  1924;  154.6  for  Septem- 
ber, 1923;  147.5  for  September,  1922;  161.7 
for  September,  1921;  245.5  for  September,. 
1920;  256.7  for  May,  1020  (the  peak);  213.7 
for  September,  1919;  and  205.0  for  Septem- 
ber,  1918. 

The  time  loss  due  to  industrial  disputes  in 
September,  1927,  was  less  than  during  August, 
1927,  and  less  than  during  September,  1926. 
Twelve  disputes  were  in  existence  at  some 
time  during  the  month,  involving  2,616  work- 
people, and  resulting  in  a  time  loss  of  9,611 
working  days.  Corresponding  figures  for  Aug- 
ust, 1927,  were:  thirteen  disputes,  4,894  work- 
people and  13,339  working  days,  and  for  Sep- 
tember, 1926,  fourteen  disputes,  2,347  work- 
people and  20,922  working  days. 

During  September  the  De- 
Industrial  partment  received  the  re- 
Disputes  port  of  the  Board  of  Con- 
Investigation  ciliation  and  investigation 
Act,  1907  in  connection  with  a  dis- 
pute between  the  Dominion 
Power  and  Transmission  Company  and  certain 
of  its  employees  in  the  Hamilton  branch  of  the 
Canadian  Electrical  Trades  Union.  One  new  ap- 
plication was  received  during  the  month,  but  the 
dispute  in  this  case  was  settled  later  through 
the  intervention  of  the  Minister  of  Labour, 
and  it  was  unnecessary  to  establish  a  Board. 
A  full  account  of  the  proceedings  under  the 
Act  during  the  month  will  be  found  on  page 
1040. 

The  Technical   Education 
Recent  Branch   of  the  Department 

Vocational  of      Labour     has     recently 

Education  issued  Bulletins  22,  23  and 

Bulletins  24   of  the  Vocational   Edu- 

cational Series. 
Bulletin  22,  entitled  "  Apprenticeship  and 
Vocational  Schools,"  consists  of  four  papers 
read  at  the  second  annual  convention  of  the 
technical  section  of  the  Ontario  Education 
Association  at  its  meeting  held  in  Toronto 
during  Easter  week.  They  deal  with  the 
following     subjects:     Apprenticeships    in     the 
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Building  and  Construction  Industry,  by  J. 
M.  Pigot;  Apprenticeship  and  Labour  Or- 
ganizations, by  J.  T.  Marsh;  Co-operative 
Apprentice  Training,  by  R.  V.  Russell;  and 
Co-ordination  of  Drafting  and  Shopwork,  by 
J.  B.  Temple.  These  papers  were  published 
by  the  Department  at  the  request  of  the  con- 
ference. Complete  proceedings  of  this  con- 
vention are  not  printed,  and  it  is  felt  that 
the  papers  comprising  this  bulletin  are  of 
sufficient  interest  and  value  to  teachers  and 
others  interested  in  vocational  education  to 
warrant   their  publication. 

Bulletin  23,  entitled  "  Metal  Trades,"  was 
compiled  from  material  contributed  by 
teachers  in  the  metal  trades  departments  of 
representative  vocational  schools  throughout 
the  Dominion.  It  is  divided  into  three  parts. 
The  first  part  consists  of  outlines  of  courses 
in  machine  shop  practice  given  to  day  and 
evening  students;  the  second  part  deals  with 
forge  work,  foundry  practice  and  welding; 
and  the  third  part  with  sheet  metal  work  and' 
plumbing.  Bach  of  these  sections  contains  a 
list  of  textbooks  and  references  suitable  for 
students  following  the  courses. 

Bulletin  24,  entitled  "  Electricity  and  Print- 
ing," was  compiled  from  material  contributed 
by  teachers  of  these  subjects  in  representa- 
tive vocational  schools  throughout  the  Do- 
minion. The  bulletin  is  divided  into  two 
parts.  The  first  part  consists  of  outlines  of 
the  various  courses  in  electricity  given  in  day 
and  evening  classes,  together  with  list  of  text- 
books and  reference  on  electricity.  The  second 
part  consists  of  courses  on  printing.  A  list 
of  text-books  and  references  suitable  for  stu- 
dents following  the  courses  in  printing  is  also 
given. 

The  International  Labour 
Canadian  safety  Office  at  Geneva  recently 
expert  at  extended    an    invitation    to 

Geneva  R.      B.      Morley,      General 

Manager,  Industrial  Acci- 
dent Prevention  Associations  of  Ontario,  to 
attend  a  conference  of  safety  experts  who 
will  prepare  material  for  discussion  at  the 
General  Conference  in  May,  1928.  Dr.  W.  A. 
Riddell,  Canadian  Advisory  Officer  at  Geneva, 
made  a  strong  effort  to  have  one  of  the  Over- 
seas safety  experts  included  in  the  committee 
work,  and  Mr.  Morley  was  selected  by  the 
governing  body  of  the  International  Labour 
Office.  Mr.  Morley  leaves  during  October  for 
Geneva  to  collaborate  in  the  important  work 
which  the  committee  will  have  in  hand.  He 
is  the  only  representative  from  Canada  and 
the  United  States  attending  the  conference. 


The  Parliament  of  Great 
Workmen's  Britain,    at    its   last  session 

compensation  enacted  the  Workmen's 
within  the  Compensation    (Transfer   of 

British  Empire      Funds)    Act..    1927    (17    and 

18  Geo.  V,  cap.  15),  to  give 
effect,  as  far  as  Great  Britain  is  concerned,  to 
a  resolution  adopted  by  the  Imperial  Confer- 
ence last  year.  This  resolution  recommended 
that  arrangements  should  be  made  between 
the  different  parts  of  the  Empire  whereby  any 
sums  awarded  under  the  law  relating  to  work- 
men's compensation  in  one  part  of  the  Empire 
to  beneficiaries  resident  or  becoming  resident 
in  another  part  of  the  Empire  may,  at  the 
request  of  the  authority  by  which  the  award 
is  made,  be  transferred  to  and  administered 
by  a  competent  authority  in  that  part  of  the 
Empire  in  which  such  beneficiaries  reside. 

For  the  purpose  of  giving  effect  to  this 
resolution  the  Act  provides  that,  in  the  event 
of  an}'  such  arrangement  being  made  between 
Great  Britain  and  any  other  part  of  His 
Majesty's  dominions,  rules  of  court  may  be 
made  for  the  transfer  of  moneys  to  that  part 
of  His  Majesty's  dominions.,  and  for  the  re- 
ceipt and  administration  by  a  County  Court, 
of  moneys  transmitted  therefrom. 

The  Government  of  the 
Quebec  Province     of     Quebec     has 

examines  appointed  the  Hon.  Walter 

compensation  Mitchell,  K.C.,  formerly 
commission  provincial     treasurer,      and 

system  Mr.  Louis  Demers,  K.C.,  of 

Quebec,  to  conduct  an  in- 
quiry into  the  working  of  workmen's  compen- 
sation boards  in  the  neighbouring  provinces. 
The  Hon.  Premier  Taschereau  in  announcing 
this  appointment,  stated  that  the  government 
desired  to  study  this  question  in  order  to  as- 
certain once  and  for  all  whether  the  commis- 
sion system  of  administration  would  best  suit 
conditions  in  the  Province  of  Quebec  in  regard 
to  workmen's  compensation.  Moreover  the 
government  desired  to  implement  the  promise 
made  to  labour  representatives  early  this  year 
that  the  subject  would  be  finally  dealt  with 
at  the  forthcoming  session  of  the  legislature 
(Labour  Gazette,  April,  1927,  page  346). 

A  special  commission  ap- 
Massachusetts  pointed  in  the  State  of 
Commission  on  Massachusetts  in  1926,  to 
Compensation        investigate  the  operation  of 

the  Workmen's  Compensa- 
tion law  of  the  State,  rejected  a  proposal  to 
establish  an  exclusive  state  fund  administered 
by  a  commission,  and  to  exclude  all  insurance 
companies  from  the  field  of  compensation. 
The  report  was  signed  by  four  commissioners. 
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whdle  the  fifth  recommended  the  establish- 
ment of  a  so-called  "  monopolistic "  state 
fund.  The  majority  report,  while  opposing 
exclusive  state  control,  declared  'that  "  there 
is  nothing  theoretically  impossible  or  wrong 
in  the  exclusion  of  the  insurance  companies 
from  workmen's  compensation.  They  have  no 
vested  right  in  the  business  of  insuring  em- 
ployers against  the  payment  of  compensation. 
Nor  is  there  anything  impossible  or  wrong 
in  the  State  taking  over  this  function.  Nothing 
is  gained  by  calling  such  a  step  monopolistic, 
nor  is  anything  gained  by  calling  the  sugges- 
tion socialistic.  A  form  of  insurance  which 
the  law  practically,  though  not  legally,  re- 
quires of  employers  by  depriving  them  of 
their  common  law  defenses  is  not  a  purely 
private  business.  The  State  may  properly 
supply  its  citizens  with  what  it  requires  of 
them.  .  .  .  Perhaps  the  best  test,"  the  report 
continues,  "  of  the  efficient  operation  of  a 
workmen's  compensation  law  is  the  speed  with 
which  the  first  payment  of  compensation  is 
made  to  the  employee;  that  is,  the  average 
number  of  days  which  elapses  between  the 
date  of  the  injury  and  the  receipt  of  the  first 
payment." 

Applying  this  test  the  commission  found 
that  in  Ohio,  which  is  regarded  as  the  leader 
among  the  States  having  an  exclusive  state 
fund,  the  average  period  between  the  date  of 
the  injury  and  the  payment  of  compensation 
to  the  employee  is  37  or  38  days.  In  Massa- 
chusetts, the  record  of  stock  and  mutual  in- 
surance companies  showed  that  the  average 
time  between  the  day  of  injury  and  the  first 
payment  was  18.9  days.  The  commission 
considered  further  that  "  the  board  or  com- 
mission which  manages  a  monopoly  of  the 
insurance  and  at  the  same  time  hears  and 
adjudicates  claims,  tends  to  be  less  liberal  in 
its  settlements,  more  technical  in  denying 
compensation,  more  narrow  in  its  determina- 
tion of  injury,  and  on  the  whole  less  favour- 
able and  sympathetic  to  the  employee.  This 
tendency  seems  to  be  simply  the  natural  and 
inevitable  result  of  making  the  same  board 
or  commission  both  judge  and  insurer.  It 
alone  represents  the  employer  at  its  hearings. 
It  alone  holds  and  administers  the  employer's 
fund.  It  naturally  finds  itself  forced  to  take 
the  employer's  part  and  argue  his  case." 

The  minority  report  consisted  of  a  draft 
act  "to  establish  an  exclusive  state  fund  for 
the  protection  of  those  engaged  in  industrial 
pursuits  and  to  allow  employers  to  insure 
their  own  risks,  under  conditions,  directions 
and  control  of  a  state  industrial  commission." 


Further  light  on  the  recent 
Progress  in  increase    of    industrial    aoci- 

industrial  dents  is  given  by   Mr.   Ar- 

safety  thur  W.  Whitney,  manager 

of  the  Bureau  of  Casualty 
and  Surety  Underwriters  of  the  United  States, 
in  connection-  with  a  new  safety  movement 
now  being  organized.  Some  theories  to  ex- 
plain this  increase  were  noted  in  the  Labour 
Gazette,  June,  1927,  page  593.  Mr.  Whitney 
believes  that  while  there  has  been  an  abso- 
lute increase  in  accidents  to  workmen  in 
recent  years,  j^et  if  the  factor  of  production  is 
considered  there  has  been  a  relative  decrease, 
"  While  there  has  been  a  recent  increase  in 
the  hazard  of  industry  per  man-hour,  produc- 
tion per  man-hour  has  Increased  so  much  more 
rapidly  that,  the  hazard  in  terms  of  production 
has  decreased.  Today,  a  barrel  of  flour,  a 
pair  of  shoes,  an  automobile,  or  a  barrel  of 
cement  can  be  made  with  less  loss  of  life 
and  limb  than  ever  before." 

Further  evidence  that  the  extensive  work 
carried  on  for  promoting  safety  and  health 
in  industry  has  .not  been  without  result  was 
afforded  by  Dr.  Frederick  L.  Hoffman,  con- 
sulting statistician  of  the  Prudential  Insur- 
ance Compan}',  in  an  address  on  the  "Decline 
in  lead  poisoning,"  delivered  at  the  Health 
Congress  of  the  Royal  Institute  of  Public 
Health,  at  Ghent,  Belgium,  last  June.  De- 
claring that  "  it  is  always  a  gratifying  exper- 
ience to  be  able  to  present  facts  and  figures 
suggestive  of  progress  in  the  vast  field  of  in- 
dustrial hygiene,"  Dr.  Hoffman  stated  that 
in  the  United  States,  where  regulation  is 
the  rule  in  most  of  the  States,  the  rate  of 
deaths  from  chronic  lead  poisoning  in  pro- 
portion to  the  total  population  have  declined 
40  to  50  per  cent  during  the  past  decade.  This 
decline  was  almost  uniform  for  every  section 
of  the  country  separately  investigated.  "Con- 
sidering the  enormous  industrial  activity  of 
the  United  States  in  all  branches  of  lead  using 
industries,  it  is  certainly  highly  significant 
that  during  1925  there  should  only  have  been 
142  recorded  deaths  from  lead  poisoning,  of 
which  a  fair  proportion  were  attributable  to 
non-industrial  conditions."  Dr.  Hoffman  states 
that,  aside  from  improvements  in  the  indus- 
trial hygiene  of  lead  working  establishments, 
the  main  causes  of  the  reduction  in  fatal 
forms  of  lead  poisoning  is  to  be  found  in  the 
better  nutrition  of  the  workman,  in  the  lesser 
frequency  of  gross  intoxication,  in  the  shorter 
working  hour,  and  in  the  decidedly  improved 
methods  of  personal  hygiene. 
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The  decision  of  the  Federal 
Federal  Government    to    appoint    a 

commission  on  commission  to  investigate 
Maritime  conditions  in  the  fishing  in- 

fishiing  industry  dustry  in  the  Maritime 
Provinces  was  noted  in  the 
August  issue  of  the  Labour  Gazette  (page  829) . 
During  September  the  names  of  the  commis- 
sioners were  announced  as  follows: —  Mr. 
Juistice  A.  K.  MacLean,  president  of  the 
Exchequer  Court  of  Canada,  chairman;  Mr. 
H.  R.  L.  Bill,  Lockeport,  N.S.;  Hon.  Joseph 
Monbourquette,  L'Ardoise,  N.S.;  Professor 
Cyrus  MacMdllan,  McGill  University,  Mont- 
real, and  Mr.  J.  G.  Robichaud,  Shippegan, 
N.B.  Mr.  E.  S.  Carter,  of  St.  John,  N.B.,  has 
been  selected  to  act  as  secretary  to  the  com- 
mission 

The  Royal  Commission  on  Maritime  Claims 
(the  "Duncan  Commission")  in  their  report 
published  last  year,  referred  to  the  great  value 
of  the  maritime  fishing  industry,  and  men- 
tioned some  of  the  disabilities  under  which  it 
is  now  carried  on. 

'The  average  value  of  the  catch  in  the  Mari- 
time Provinces  during  the  five  years  from 
19201  to  1924  inclusive,  was  approximately 
$16,000,000,  or  over  36  per  cent  of  Canada's 
total  catch  during  that  period.  During  the 
year  ending  March  31,  1925,  the  capital  in- 
vested in  the  Maritime  Provinces  in  equip- 
ment for  fishing,  such  as  boats,  nets,  traps, 
and  general  gear,  was  over  $12,000,000,  or  52 
per  cent  of  the  total  capital  invested  in  Can- 
ada in  such  equipment.  The  capital  invested 
in  factories  and  curing  establishments  was 
$5,500,000,  or  30  per  cent  of  the  total  amount 
invested  in  all  Canada  in  such  establishments. 
Thus  the  total  investment  in  the  fishing  in- 
dustry of  the  Maritime  Provinces  in  primary 
operations  and  manufacturing  was  over  $17- 
500,000,  or  40  per  cent  of  the  total  Canadian 
investment  in  the  fishing  industry.  The  total 
number  of  persons  employed  in  the  fishing 
industry  in  the  Maritime  Provinces  during 
the  year  ending  March  31,  1925  was  over  34,000. 
or  50  per  cent  of  the  total  number  employed 
in  this  industry  in  all  Canada.  The  success 
of  the  fishing  industry  may,  therefore,  be  re- 
garded not  only  as  a  matter  of  the  utmost 
importance  to  the  Maritime  Provinces,  but 
also  as  a  most  valuable  asset  to  Canada." 

The  "Duncan  Commission"  stated  that  there 
was  an  "underlying  fear"  in  all  the  witnesses 
who  appeared  before  them  "that  the  Dominion 
authorities  were  giving  so  much  thought  to 
the  development  of  industrial  and  manufac- 
turing activities  that  they  were  neglecting  the 
■development  also  of  natural  products."  The 
fishermen   and    dealers    asked    that   the   Dom- 


inion Government  should  endeavour  to  secure 
a  wider  market  for  the  products  of  the  in- 
dustry, particularly  in  the  United  States.  The 
commissioners  believed  that  there  was  need 
for  educational  work  in  regard  to  fisheries, 
similar  to  the  work  now  carried  on  by  the  De- 
partment of  Agriculture  for  the  benefit  of  the 
farming  industry. 

By  an  order  in  council 
Cost  of  dated    February    13,    1926, 

transporting  the      Board      of      Railway 

coal  from  Commissioners  for    Canada 

Prairie  ,      was  directed  to  make  a  re- 

Provinces  to  )  port  as  to  the  cost  of  trans- 
Ontario  porting  coal  per  ton  in  full 

capacity  train-ioad  quan- 
tities from  producing  points  in  Western  Can- 
ada to  consuming  points  in  Ontario.  The 
findings  of  the  Board  on  this  reference  are 
given  in  full  in  its  fortnightly  publication  of 
"Judgments.  Orders,  Regulations  and  Rulings" 
(Volume  XVII,  No.  15).  The  opinion  of  the 
three  members  of  the  Board  was  not  unani- 
mous. Chief  Commissioner  H.  A.  McKeown 
and  Assistant  Chief  Commissioner  S.  J. 
McLean  gave  the  following  estimate  of  the 
cost  of  transportation: 

The  out  of  pocket  cost  at..$  7.22  per  ton. 

The  inclusive  cost  at 10.07  per  ton. 

Inclusive  cost  plus  the  ele- 
ment   of    profit 12.20  per  ton. 

Commissioner  Frank  Oliver  estimated  the 
cost    as   follows: 

The  out  of  pocket  cost  at..$  6.50  per  ton. 
The  inclusive  cost  at.  .]  Unable  to  draw  definite 
Inclusive     cost     plus    [conclusion  from  evidence 
profit J  submitted. 

The  report  contains  detailed  reasons  and 
calculations  upon  which  both  opinions  are 
based. 

At  the  12th  congress  of 
Co-operation  the     International     Co-op- 

as  factor  erative     Alliance,     held     at 

in  economic  Stockholm,      Sweden,     dur- 

reconstruction        ing    August,    vice-president 

Poisson  commented  on  the 
important  and  significant  fact  that  co-opera- 
tive organizations  were  officially  called  to 
take  part  in  the  recent  International  Econ- 
omic Conference  (Labour  Gazette,  July, 
1927,  page  769,  etc.)  "  Not  only  were  two  of 
our  members  appointed  to  the  preparatory 
committee,"  he  said,  "but,  in  addition  to  the 
co-operative  delegates  from  various  countries, 
the  Alliance  itself  was  represented  at  the 
Conference  and  was  recognized  by  the  League 
of  Nations  and  by  the  whole  economic  world. 
It  was  thus  ranked  among  the  greatest  inter- 
national economic  organizations  and  repre- 
sented  as  such.     Here,  then,  co-operation   is 
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considered  from  the  point  of  view  of 
genera]  interests  of  humanity,  as  an  institution 
which,  through  its  consumers'  and  agricultural 
organizations,  serves  to  promote  public  wel- 
fare and  proper  economic  organization." 

The  congress  passed  a  resolution  placing 
on  record  its  appreciation  of  the  recognition 
given  by  the  Council  of  the  League  of  Na- 
tions to  the  International  Co-operative  Al- 
liance as  testifying  to  the  widespread  ac- 
ceptance of  the  utility  of  the  co-operative 
principle  as  a  factor  in  the  solution  of  world- 
wide economic  problems  and  the  re-establish- 
ment of  economic  peace. 

During  the  past  two  years 
Impressions  several      delegations      from 

of  industrial  other    countries   have    been 

conditions  visiting    the    United    States 

in  United  States     in  order  to  gain  first-hand 

knowledge  of  industrial 
conditions,  and  to  learn  some  lessons  from 
American  prosperity  that  might  be  applied 
in  their  own  countries.  The  report  of  a  delega- 
tion appointed  by  the  British  Government 
was  outlined  in  the  Labour  Gazette,  May, 
192'7.  Similar  delegations  returned  lately  to 
Germany  and  Australia.  The  last  issue  of  this 
Gazette  contained  a  brief  summary  of  a  gen- 
eral report  on  industrial  conditions  in  the 
United  States,  written  by  Mr.  H.  B.  Butler, 
the  deputy  director  of  the  International  La- 
bour Office,  Geneva.  The  Manchester  Guard- 
ian discussed  the  reports  of  some  of  these 
visitors  in  its  issue  of  September  8.  English 
observers  are  impressed  chiefly  by  the  ex- 
tent of  co-operation  between  employers  and 
workmen.  "  The  United  States  employers  pool 
their  information  and  give  particulars  about 
costs,  prices,  production,  and  other  matters  to 
their  associations  and  to  the  United  States 
Chamber  of  Commerce  far  more  freely  than 
is  the  habit  in  other  countries.  In  this  spirit 
a  new  movement  has  been  launched.  It 
is  still  in  its  infancy,  but  it  is  significantly 
strong  in  the  most  important  industries.  Em- 
ployers call  in  their  workpeople,  set  up  works 
councils,  give  them  functions  and  responsibili- 
ties, and  seek  to  put  the  personal  and  cor- 
porate relations  of  the  industry  upon  a  basis 
of  good  will  and  confidence.  The  trade  unions, 
on  their  side,  have  met  this  movement  half- 
way. The  trade  unions  represent,  of  course,  a 
much  smaller  proportion  of  workers  in  the 
United  States  than  in  Britain,  and  they  in- 
clude as  a  rule  only  the  small  class  of  skilled 
and  well-paid  labour.  They  do  not  renounce 
the  desire  of  a  new  and  better  ordering  of  in- 
dustrial society,  but  they  are  ready  to  co-oper- 
ate in  increasing  production." 


English  visitors  are  impressed  also  by  the 
limits  of  trade  union  organization  on  this 
continent.  The  Guardian  quotes  Mr.  But- 
ler's remark  that  with  two  striking  exceptions 
— the  miners  and  the  garment  workers — trade 
union  organization  is  almost  confined  to  the 
"  upper  and  medium  strata  among  the  native 
and  Americanized  wage  earners."  Of  the 
trade  unions  in  the  United  States  the  clothing 
workers  are  regarded  as  being  the  most  in- 
teresting because  they  have  sought  to  solve 
this  particular  problem  and  have  achieved 
success  in  spite  of  special  difficulties. 

The  "industrial  strategy"  of 
Clothing  the    Amalgamated   Clothing 

Workers'  Workers     of     America,     to 

constructive  which    reference    was    made 

policy  in    the    preceding    note,    is 

described  by  the  President 
Sydney  Hillman,  in  a  recent  series  of  articles 
in  the  Advance,  the  organ  of  the  Union.  The 
union's  policy  consists,  first,  in  carrying  the 
fight  into  the  territory  of  the  "open  shop" 
employees;  and  second,  in  co-operating  with 
the  employers  of  union  labour.  "The  union  is 
obliged  to  co-operate  with  the  employers 
in  maintaining  the  highest  efficiency  com- 
patible with  the  maintenance  of  union  stand- 
ards ...  In  opposing  demands  of  the  em- 
ployers for  breaking  down  union  standards, 
the  union  have  an  open  mind  toward  sugges- 
tions that  will  bring  relief  to  the  employer 
without  endangering  the  interests  of  the  union 
jmembership.  The  union  cannot  take  the 
place  of  an  outsider  in  relation  to  the  indus- 
try; it  must  fight  for  a  place  in  the  councils 
of  industry,  a  place  of  power  as  well  as  respon- 
sibility. Having  achieved  that  place  the  union 
must  proceed  to  utilize  its  new  position.  Proper 
union  co-operation  will  place  the  union  house 
at  a  great  advantage  in  the  field  of  competi- 
tion        In  numerous  instances  it  has 

been  possible  for  the  union,  through  its  ex- 
perts, to  point  out  actual  shortcomings  in 
the  manufacturing  process  or  show  the  way 
toward  real  improvement.  We  have  co-oper- 
ated to  give  to  the  employer  the  kind  of 
garment  that  the  market  demands.  It  is  hard 
for  the  outsider  to  understand,  first,  to  what 
extent  this  kind  of  policy  assists  the  employer, 
and  second,  to  what  extent  the  union  thereby 
gains  new  power  to  use  for  the  protection  of 
the  interests  of  its  members." 

Discussing  the  problem  of  unemployment  in 
the  industry  President  Hil'lman  states  that  "by 
far  the  chief  factors  responsible  for  the 
lessened  degree  of  work  in  the  industry  are  the 
introduction  of  machinery  and  new  method* 
of  production,  both  of  which  make  for  greater 
efficiency  and  a  larger  output  per  person  .  .  . 
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The  continuous  substitution  of  workers  by  ma- 
chines has  created  a  new  national  problem. 
We  are  confronted  today  not  only  with  the 
permanent  unemployment  of  larger  numbers 
of  people  but  also  with  the  resulting  decrease 
of  the  purchasing  power  of  the  community. 
How  can  we  meet  these  problems?  The  pro- 
per solution  is  the  reduction  of  hours  of  work 
and  the  adoption  of  unemployment  insurance 
in  all  the  industries  of  the  county.  Our  or- 
ganization since  its  inception  has  succeeded  in 
reducing  the  number  of  hours  of  work  in  the 
clothing  industry  from  54  to  44.  And  further 
reduction  from  44  hours  to  40  would  be  a 
constructive  change  that  would  meet  the  need 
of  the  workers  as  well   as  of  the  industry." 

President  Hillman  concludes  that  "there 
appears  a  joint  interest  of  the  union  workers 
and  the  employer  imder  contract  with  the 
union,  both  against  the  non-union  emploj^er. 
This  situation,  it  is  evident,  offers  great  op- 
portunities for  the  best  as  well  as  the  worst 
of  demagogues.  It  is  in  this  connection  that, 
irresponsible  and  unscrupulous  busybodies 
direct  against  the  union  co-operating  with  the 
emplo3^er,  the  charge  of  class-collaboration  and 
other  meaningless  phrases  which  are  likely 
to  cause  a  good  deal  of  confusion  and  de- 
moralization." 

The  Australasian  Council 
Industrial  of    Trade    Unions    recently 

arbitration  in  took    exception    to    a    wage 

Australia  award  made  by  a  judge  for 

the  engineering  industry 
under  the  Commonwealth  Conciliation  and 
Arbitration  Act,  and  resolved  to  ask  for  the 
enactment  of  legislation  to  provide  for  the 
substitution  of  the  Industrial  Peace  Act  of 
1920  for  the  Arbitration  Act.  Objection  was 
taken  to  the  system  of  arbitration  under  the 
latter  act,  under  which  it  was  stated  that 
the  workman  is  required  to  appear  before  a 
judge  in  order  to  prove  that  he  is  entitled  to 
a  certain  rate  of  pay.  The  Industrial  Peace 
Act  provides  for  the  setting  up  of  industrial 
councils  consisting  of  representatives  of  the 
emplo3^ers  and  workers,  with  an  independ- 
ent chairman.  The  provisions  of  this  Act  were 
outlined  in  the  Labour  Gazette,  March,  1921 
(p^ge  296).  It  is  now  in  operation  in  the  coal 
mining  industry. 

The  various  Commonwealth  and  State  laws 
for  the  regulation  of  wages  and  terms  of 
contract  are  described  in  the  following  para- 
graph, which  is  taken  from  the  Official  Year 
Book  of  the  Commonwealth  of  Australia,  No. 
16.   1923. — 

Two  systems,  based  upon  different  princi- 
ples, exist  in  Australia  for  the  regulation  of 
wages    and    general    terms    of    contracts    of    em- 


ployment. A  "  Wages  Board "  system  exists 
in  Victoria  and  Tasmania,  and  an  Industrial 
Arbitration  Court  in  Western  Australia.  In 
the  industrial  legislation  of  New  South  Wales, 
Queensland,  and  South  Australia,  both  systems 
are  embodied,  Industrial  or  Wages  Boards,  as 
well  as  Industrial  Courts,  being  instituted.  In 
accordance  with  the  provisions  of  the  Acts  in 
New  South  Wales  and  Queensland,  the  Indus- 
trial Courts  in  these  States  have  been  exer- 
cising the  functions  of  Wages  Boards,  and  the 
work  of  the  existing  Boards  has  been  greatly 
curtailed.  Practically  all  the  awards  in  these 
States  during  recent  years  have  been  made  by 
the  Industrial  Courts.  In  Victoria,  Wages 
Boards'  decisions  may  be  reviewed  by  the 
Court  of  Industrial  Appeals.  There  is  also 
the  Arbitration  Court  of  the  Commonwealth. 
which  has  power,  however,  to  deal  with  matters 
extending  beyond  the  limits  of  a  single  State. 
The  Arbitration  (Public  Service)  Act.  assented 
to  on  the  7th  October,  1920,  provides  for  the 
appointment  of  an  arbitrator  whose  duties  are 
to  determine  all  matters  submitted  to  him  re- 
lating to  salaries,  wages,  rates  of  pay,  or  terms 
or  conditions  of  employment  of  officers  or  em- 
ployees of  the  Commonwealth  Public  Service. 
This  Act  superseded  that  of  1911.  under  which 
Commonwealth  Public  Servants  had  access  to 
the  Commonwealth  Court  of  Conciliation  and 
Arbitration.  The  Industrial  Peace  Act  1920. 
which  was  assented  to  on.  13th  September.  1920, 
applies  to  industrial  matters  in  relation  to  con- 
ciliation and  arbitration  for  the  prevention  and 
settlement  of  industrial  disputes  extending  be- 
yond the  limits  of  any  one  State.  Provision 
is  made  for  the  appointment  by  the  Governor- 
General  of  special  tribunals  for  the  prevention 
and  settlement  of   any  industrial   disputes. 

The      principle      of     public 
Public  intervention   in   matters   af- 

intervention  fecting     the     conditions     of 

in  industrial  labour     is     discussed,     from 

relations  the    side    of    the    employers. 

in  a  recent  report  of  the 
German  Federation  of  Employers'  Associa- 
tions, the  principal  conclusions  of  which  will 
be  found  in  Industrial  and  Labour  Informa- 
tion, a  weekly  publication  of  the  International 
Labour  Office,  in  its  issue  of  September  12. 
Briefly  stated,  this  view  acknowledges  that 
State  interference  in  economic  affairs  is  justi- 
fied and  indeed  necessary  so  far  as  it  is  con- 
cerned with  the  protection  of  the  weak,  the 
prevention  of  developments  prejudicial  to  the 
general  well-being,  and  the  settlement  of  diff- 
erences, the  immediate  solution  of  which,  by 
agreement  between  the  parties,  is  not  pos- 
sible or  is  possible  only  at  the  cost  of  in  jun- 
to the  public  interests.  If  this  principle  be 
accepted  it  follows  that  the  more  abnormal 
the  conditions  of  existence,  the  more  neces>sary 
is  Government  interference,  and  vice  versa. 
The  report  admits  that  the  situation  immed- 
iately after  the  war  was  extremely  abnormal 
and  that  the  period  of  transformation  is  not 
yet  over;  at  the  same  time  it  contends  that 
undue  interference  by  the  State — and  this,  it 
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is  thought,  is  now  proceeding — involves  the 
risk  of  weakening  the  feeling  of  responsibility 
on  the  part  of  employers  and  workers,  dis- 
turbing their  relations  and  hindering  the 
transition  from  arbitrary*  Government  to 
democracy  which  is  taking  place  in  the  social 
sphere  as  well  as  elsewhere.  Following  up 
this  point,  the  report  examines  the  possibili- 
ties of  promoting  oo-operation  between  em- 
ployers and  workers.  Such  co-operation  is 
impeded  not  by  real  conflicts  of  interest,  but 
by  differences  as  to  the  means  to  'be  employed 
to  achieve  the  same  end.  In  view  of  this  it 
is  necessary  to  bring  about  a  closer  attention 
to  facts  and  respect  for  the  honest  convic- 
tions of  those  who  do  not  agree,  but  who 
should  not  on  that  account  be  regarded  as 
enemies.  The  Federation  also  suggests  that, 
without  prejudice  to  the  collective  represen- 
tation of  the  interests  of  the  workers,  the 
labour  organizations  should  allow  the  develop- 
ment of  relations  between  undertakings  and 
their  workers,  which  it  regards  as  complimen- 
tary rather  than  obstructive  to  the  work  of 
the  trade  unions. 


The  human 
factor  in 
industry 


An  article  in  the  July,  1927, 
number  of  the  International 
Molders'   Journal    (the    offi- 
cial organ    of    the    Interna- 
tional    Molders'    Union     of 
North  America,  Cincinnati,  U.S.A.),  draws  at- 
tention to  the  recent  change  in  the  trend  of 
scientific  management  in  industry. 

When  scientific  management  first  appeared 
in  the  industrial  field,  it  was  concerned  solely 
with  the  machinisation  of  work  and  worker. 
Latterly,  it  has  become  evident  to  the  experts 
or  "  efficiency  engineers,"  that  human  prob- 
lems must  enter  into  their  calculations  as 
much  as,  or  more  than,  machinery.  "  The  at- 
titude of  these  efficiency  engineers,  these 
industrial  experts,  supports  the  position  which 
the  trade-union  movement  took  from  the  be- 
ginning, that  industrial  wastes  should  be  elim- 
inated, that  the  most  efficient  methods  of 
production  should  be  applied,  but  that  in 
doing  these  things,  management  and  capital 
must  co-operate  with  labour,  for  without  this 
co-operation,  an  effort  to  force  upon  labour 
methods  of  production  which  tend  to  enslave 
it  was  to  commit  an  industrial  sin,  the  price 
of  industrial  sin  being  failure." 


The  advisory  board  of  farmers'  institutes, 
representing  the  farmers  of  British  Columbia, 
recently  passed  a  resolution  approving  of  a 
proposal  made  at  a  meeting  of  the  Canadian 
Chamber  of  Commerce  at  Vancouver,  to  the 
effect    that    a    joint    council    of    farmers    and 


manufacturers  should  be  established  to  dis- 
cuss national  problems.  The  resolution  states 
that  "  no  more  important  step  could  be  taken 
to  promote  the  welfare  of  the  Dominion  of 
Canada."  Copies  were  sent  to  the  headquar- 
ters of  the  Canadian  Chamber  of  Commerce 
at  Montreal  and  to  the  premiers  of  the  four 
western  provinces. 


The  Department  of  Health  of  Canada  has 
published  a  Confederation  Diamond  Jubilee 
edition  of  "The  Canadian  Mother's  Book" 
(Little  Blue  Books — Mother's  Series,  Number 
1).  This  edition  embodies  the  most  modern 
ideas,  and  contains  numerous  illustrations  and 
diagrams. 


The  Toronto  Globe  states  that  in  1921  the 
Toronto  Teachers'  Council  put  into  operation 
a  group  life  insurance  plan,  under  which  some 
1,100  teachers  were  insured,  and  in  1926  this 
plan  was  revised  and  continued  on  very  fav- 
ourable terms  for  another  five-year  period.  In 
1926  the  Secondary  Teachers'  Federation  put 
into  operation  a  sick  benefit  insurance  scheme, 
which  has  been  most  successful. 


The  Nova  Scotia  Workmen's  Compensa- 
tion Board  announced  during  September  that 
it  would  be  called  to  set  aside  a  quarter  of 
a  million  dollars  in  order  to  care  for  the 
widows  and  dependants  of  Nova  Scotia  fish- 
ermen who  have  lost  their  lives  at  sea  this 
year.  Four  schooners  bearing  approximately 
80  men  were  lost  in  a  storm  on  August  24, 
and  of  these  crews  at  least  64  were  Nova 
Scotians  who  would  come  under  the  Work- 
men's Compensation  provisions.  Last  year 
when  44  Nova  Scotia  fishermen  were  lost  the 
amount  necessary  for  this  purpose  was  $160,- 
000. 

The  Alberta  committee  on  workmen's  com- 
pensation which  was  appointed  last  June  in 
pursuance  of  a  resolution  passed  by  the  leg- 
islature at  its  last  session  (Labour  Gazette, 
July,  1927,  page  700)  has  been  engaged  during 
the  past  summer  in  gathering  information 
from  other  provinces  of  the  Dominion  and 
from  other  countries  in  respect  to  compensa- 
tion legislation  and  methods,  including  rates 
of  payment  under  various  conditions  and  on 
different  working  scales.  This  material  will 
be  considered  by  the  committee,  which  is 
composed  of  five  members  of  the  legislature, 
five  employers,  and  five  representatives  of  the 
employees.  A  report  is  to  be  brought  in  for 
submission  to  the  legislature,  and  it  is  ex- 
pected that  a  number  of  changes  in  the 
present  Alberta  law  will  be  recommended. 
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GENERAL  REVIEW   OF   THE  INDUSTRIAL   SITUATION 


rT*HE  employment  situation  at  the  end  of 
•*•  September  was  reported  by  the  superin- 
tendents of  the  Employment  Service  of  Can- 
ada to  be  as  follows: — 

In  the  province  of  Nova  Scotia  the  farming 
community  was  engaged  in  finishing  up  the 
grain  harvest  and  harvesting  roots;  potatoes 
were  not  a  very  good  crop  owing  to  rot.  The 
fishing  industry  reported  good  catches.  The 
demand  for  workers  in  the  logging  industry 
had  not  really  opened  up  to  any  great  extent. 
Building  construction  was  reported  from  Hali- 
fax and  New  Glasgow  as  fair.  Manufacturing 
industries  continued  on  a  favourable  basis. 
Coal  production  was  being  continued  at  a 
relatively  high  level.  Transportation  was  fair. 
There  were  numerous  orders  registered  at  the 
offices  for  women  domestic  workers. 

Except  for  potatoes  the  crops  in  the  prov- 
ince of  New  Brunswick  were  reported  to  have 
been  good.  The  fishing  industry  reported 
satisfactory  catches,  the  catch  of  oysters  being 
particularly  good,  with  the  price  favourable 
to  the  fishermen.  The  logging  industry  in  this 
province  was  fairly  quiet,  although  there  were 
some  demands  for  piece  workers.  Building 
and  construction  were  rather  busy,  with  a  sub- 
stantial volume  of  buildings  being  proceeded 
with.  Manufacturing  industries  appeared  to 
remain  normal.  Trade  was  good,  while  trans- 
portation was  reported  to  be  active.  There 
was  a  good  demand  for  women  domestic 
workers. 

In  the  province  of  Quebec  the  employment 
offices  reported  that  the  demands  for  farm 
workers  had  decreased  substantially.  Orders 
for  bushworkers  exceeded  the  number  of  ap- 
plicants, although  numerous  placements  were 
being  made.  While  the  boot  and  shoe  trade 
appeared  to  be  decreasing  in  activity,  other 
lines  of  manufacturing,  including  metals,  tex- 
tiles, clothing,  printing  and  rubber,  appeared 
to  be  maintaining  a  very  satisfactory  level  of 
activity.  Building  and  construction,  includ- 
ing highway  construction,  was  reported  to  be 
brisk;  building  tradesmen,  generally  speaking, 
were  well  employed,  and  there  continued  to 
be  some  demand  for  building  labourers. 
Transportation  and  trade  were  both  reported 
to  be  active.  The  decrease  in  the  number  of 
tourists  visiting  the  province  caused  a  falling 
off  in  the  demand  for  women  domestic  work- 
ers. Throughout  the  province  of  Quebec  the 
favourable  situation  earlier  reported  had  con- 
tinued, and  prospects  for  the  immediate  fu- 
ture were  bright. 

In  Ontario  the  demand  for  farm  workers 
was  fair  for  the  season,  and  most  of  the  of- 


fices reported  their  ability  to  place  all  work- 
ers of  this  class  making  application.  With  an 
encouraging  volume  of  building  under  way, 
some  increases  in  the  numbers  of  workers  en- 
gaged were  noticeable,  and  most  building 
mechanics  were  employed.  After  a  slight  re- 
cession largely  due  to  stocktaking,  manufac- 
turing industries  again  showed  a  tendency 
toward  expansion,  and  fairly  full  time  was 
generally  reported.  The  iron  and  steel  indus- 
try at  Sault  Ste.  Marie,  however,  furnished 
an  exception,  as  a  substantial  decrease  in  ac- 
tivity there  was  reported.  The  demands  for 
logging  workers  in  the  northern  section  of 
Ontario  were  gradually  increasing  in  anticipa- 
tion of  the  winter  cut,  and  some  offices  re- 
ported that  applicants,  who  were  not  plentiful, 
could  all  be  placed.  The  mining  industry 
maintained' steady  activity.  There  was  a  pro- 
nounced shortage  of  cooks-general  throughout 
the  whole  province. 

In  Manitoba  threshing  was  being  finished  as 
weather  permitted,  and  no  shortage  of  farm 
workers  was  reported.  Farmers  were  starting 
ploughing  and  other  fall  work,  but  men  were 
reticent  about  hiring  for  it  in  view  of  the  pos- 
sibility of  securing  further  work  at  the  thresh- 
ing. Building  construction  was  busy  through- 
out the  province,  particularly  in  Winnipeg, 
where  practically  all  trades  appeared  to  be 
employed.  While  there  was  a  good  demand 
for  casual  labour  the  supply  was  amply  suffi- 
cient. The  demand  for  women  domestic  work- 
ers was  fair,  with  the  number  of  applicants 
about  equal  to  it. 

Throughout  Saskatchewan  harvest  workers 
were  generally  sufficient,  although  there  were 
some  slight  local  shortages.  Threshing  con- 
tinued where  the  weather  was  not  interfering 
with  it.  In  this  province  orders  for  general 
labour  for  jobs  of  short  duration  were  not 
easy  to  fill,  owing  to  so  many  workers  being 
engaged  in  the  agricultural  industry.  The  con- 
struction industry  was  fairly  busy.  The  sup- 
ply of  and  demand  for  women  domestic  work- 
el's  were  about  equal.  Conditions  generally 
were  very  busy  just  at  this  particular  season, 
due  to  the  stimulus  given  by  the  harvesting 
operations. 

In  Alberta  favourable  weather  was  hoped 
for  in  order  that  the  grain  sttill  to  be  cut 
might  be  attended  to.  Men  for  harvesting 
were  rather  scarce,  but  satisfactory  progress 
had  been  made.  Building  and  railroad  con- 
struction were  both  brisk,  with  tradesmen  well 
employed  and  the  demands  for  unskilled 
labour  exceeding  the  applicants  available  at 
the  moment.    Due  to  a  shortage  of  orders  for 
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coal  the  mines  were  late  in  getting  under  way. 
However,  men  were  not  available  in  all  cases 
to  accept  such  vacancies  as  were  offering, 
miners  being  engaged  to  a  large  extent  at 
harvesting.  There  were  a  few  calls  toward 
the  close  of  September  for  bush  workers. 
Women  domestic  workers  were  scarce,  but 
there  was  a  surplus  of  harvest  cooks. 

In  the  logging  industry  in  the  province  of 
British  Columbia  there  were  some  demands 
for  workers  and  some  shortages  of  applicants, 
the  latter  being  probably  due  to  workers  hav- 
ing left  for  the  harvest  in  the  Prairie  Prov- 
inces. The  metal  mining  industries  in  this 
province  remained  normal.  Fair  activity  was 
reported  in  the  building  and  construction 
group,  some  centres  reporting  all  tradesmen 
employed.  The  manufacturing  industries  re- 
mained much  the  same,  although  canneries 
were  showing  greater  seasonal  activity.  Con- 
ditions generally  throughout  the  coast  prov- 
ince were  rather  encouraging  and  unemploy- 
ment appeared  to  be  at  a  minimum. 

There    was    continued     im- 
Employer's  provement     in     the     employ- 

Reports  ment  situation   at   the   begin- 

ning of  September,  when  the 
6,079  firms  reporting  to  the  Dominion  Bureau 
of  Statistics  showed  a  combined  working  force 
of  905,756  persons,  as  compared  with  900,621 
in  the  preceding  month.  This  increase  was 
rather  larger  than  that  noted  on  September 
1  last  year,  and  greatly  exceeded  the  gain 
indicated  on  the  same  date  in  1925.  The 
index  number  standing  at  109.7,  continued  to 
be  considerably  higher  than  in  any  other 
month  since  the  record  was  commenced  in 
1920.  On  August  1,  1927,  it  was  109.2  and  on 
September  1,  1926,  1925,  1924,  1923,  1922  and 
1921  it  was  104.9,  96.6,  93.1,  100.0,  93.7  and 
88.7,  respectively. 

Somewhat  larger  payrolls  were  reported  in 
Quebec,  Ontario  and  the  Prairie  Provinces, 
while  employment  in  the  Maritime  Provinces 
and  British  Columbia  declined  moderately. 
In  the  Maritime  Provinces,  there  was  a  slack- 
ening of  activity,  chiefly  in  the  mining,  trans- 
portation and  highway  construction  divisions, 
while  practically  no  change,  on  the  whole, 
was  noted  in  manufacturing.  In  Quebec, 
there  were  further  gains  in  building  and  high- 
way construction  and  in  services,  logging  and 
mining,  while  manufactures,  showed  no  general 
change.  In  Ontario,  manufacturing  as  a 
whole  employed  fewer  operatives,  while  log- 
ging camps,  construction,  services,  trade,  trans- 
portation and  mining  showed  improvement. 
In  the  Prairie  Provinces,  manufacturing,  min- 


afforded  heightened  employment,  but  railway 
construction  was  seasonally  slacker.  In  Brit- 
ish Columbia,  there  was  a  reduction  in  em- 
ployment, chiefly  in  fish-preserving,  sawmill- 
ing  and  non-ferrous  metal  factories  and  in 
construction,  while  logging  reported  improve- 
ment. 

An  analysis  of  the  returns  by  cities  shows 
that  employment  in  Montreal,  Quebec,  To- 
ronto, Windsor  and  Winnipeg  advanced;  in 
Ottawa,  the  situation  was  practically  un- 
changed, while  in  Hamilton  and  Vancouver 
curtailment  was  registered.  In  Montreal, 
manufactures  showed  general  improvement, 
except  in  iron  and  steel  works,  and  construc- 
tion, transportation  and  services  were  also 
considerably  busier.  In  Quebec,  most  of  the 
gains  took  place  in  construction  and  manu- 
facturing. In  Toronto,  manufacturing,  ser- 
vices and  trade  recorded  heightened  activity. 
In  Ottawa,  slight  increases  in  manufactures 
were  practically  offset  by  similar  declines  in 
construction.  In  Hamilton,  iron  and  steel  and 
building  construction  released  help,  while 
other  industries  showed  little  general  change. 
In  Windsor  and  the  other  Border  Cities, 
quarrying  and  transportation  were  rather  more 
active,  while  employment  in  automobile  fac- 
tories remained  quiet.  In  Winnipeg,  manu- 
facturing, communications  and  trade  regis- 
tered most  of  the  improvement.  In  Vancou- 
ver, reductions  in  personnel  in  lumber  mills 
accounted  for  most  of  the  contraction,  al- 
though construction  was  also  slacker. 

Within  the  manufacturing  group  in  the  Do- 
minion as  a  whole,  there  were  declines  in  iron 
and  steel,  lumber,  fish-canning  and  building 
material  plants,  while  vegetable  food,  elec- 
trical apparatus,  electric  current,  boot  and 
shoe,  textile  and  some  other  industries 
reported  greater  activity.  Logging,  mining, 
communications,  transportation,  building  con- 
struction, services  and  trade,  on  the  whole, 
also  reported  increased  employment. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the  beginning  of  September. 

The   volume    of   unemploy- 
Trade  ment      among      local      trade 

Union  unions  at  the   close  of  Aug- 

Reports  ust   was   slightly   in    advance 

of  that  recorded  in  the  prev- 
ious month,  as  was  indicated  by  the  returns 
received  from  1,602  organizations  with  a  com- 
bined membership  of  170,024  persons.  Of  these, 
3.7  per  cent  were  without  work  on  August 
31,  as  against  percentages  of  3.3  in  July,  and 
2.5  in  August  last  year.  The  situation 
among  the  New  Brunswick  and  Saskatchewan 
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unions  was  slightly  more  favourable  in  August 
this  year  than  in  the  preceding  month;  in 
Manitoba  the  same  percentage  of  idle  mem- 
bers was  indicated  in  both  July  and  August, 
while  in  the  remaining  provinces  there  were 
offsetting  reductions.  When  comparing  with 
the  returns  for  August  last  year  Quebec, 
Ontario,  Manitoba  and  British  Columbia 
unions  reported  moderate  declines  and  the  re- 
maining provinces  small  increases  in  activity. 


A  summary  of  unemployment  as  reported 
by  local  trade  unions  at  the  close  of  August 
will  be  found  elsewhere  in  this  issue. 

During  the  month  of  August, 
Employment  1927,  the  offices  of  the 
Office  Employment  Service  of  C'an- 

Reports  ada    referred    56,164    workers 

to  positions,  and  made  a 
total  of  54,624  placements.  Of  these  the  place- 
ments in  regular  employment  were  44,776,  of 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 

(Official  Statistics  except  where  noted) 


1927 


September 


August 


July 


1926 


-'ept  ember 


August 


Julv 


Trade,  external,  aggregate $ 

Imports,    merchandise    for 

consumption $ 

Exports,  Canadian  produce.     $ 

Customs  duty  collected $ 

Bank    debits    to    Individual 

accounts $ 

Bank  clearings % 

Bank  notes  in  circulation S 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc. .     $ 
Security  Prices,  Index  Number — 

Common  stocks 

Preferred  stocks 

Bonds 

§Prices,  Wholesale,  Index  num- 
ber   

§Prices,  Retail,  Family  bud- 
get      $ 

tBusiness  failures,  number. . . . 
tBusiness  failures,  liabilities . .     $ 
§Employment  Index  Number, 
Employers'  pay  roll  figures. 
*§Unemployment    percentage 

itrade  union  members) 

Immigration 

Building  permits .     $ 

JContracts  awarded $ 

Mineral  Production- 
Pig  iron tons 

Steel  ingots  and  castings ....  tons 

Ferro  alloys tons 

Coal tons 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 
umbia  bd.   ft 

Railway — 
**Car     loadings,     revenue, 

freight cars 

(^Canadian  National  Rail- 
ways, gross  earnings $ 

(2)Operating  expenses $ 

Canadian     Pacific     Rail- 
way, gross  earnings $ 

Canadian     Pacific     Rail- 
way, operating  expenses, 

all  lines $ 

Steam  railways,  freight  in 

ton-miles 

Newsprint tons 

Automobiles,  passenger 

***Index  of  physical  volume 

of  business 

Industrial  production 

Manufacturing 


197-2 
109-5 
111-6 


151-0 
21-05 


109-7 
*3-7 


32,787,700 

52,470 

t |55, 000 
4,771 


1,049,294 


286,150 
17,614,005 


195,303,235 

99,348,340 
94,216,194 
14,912,637 

2,607,321,486 
1,542, COO. 000 
166,643,392 
1,389,703,490 
1,025,605,519 

184-2 
108-2 
111-1 

152-3 

2111 

146 

1,680,886 

109-2 

*3-3 

10,242 

29,651,888 

29,881,000 

63,234 

77,479 

4,839 

1,305.928 

1,069,376 

216,163,619 


250,924 
17,032,530 


17,258,634 


13,396,485 


180,18 
10,139 

t|138-0 
tU43-3 
tfl39-7 


172,155,516 

91,368,667 
79,395,041 
14,028,030 

2,678,428,944 
1,544,000,000 
174,406,053 
1,379,013.600 
1,016,332,036 

176-1 
105-3 
1111 

152-0 

21-10 
143 

1,783,084 

108-4 

*3-2 

12,288 

16,511,011 

37,401,200 

50,997 

55,250 

4,510 

1,229,104 

585,602 

230,570,219 


249,792 


16,582,136 
18,100,116 


16,028,713 


12,901,927 

,185,779, 

162.564 
8.719 

138-6 
151-2 
140-2 


178,889,595 

85,562,911 
92,224,610 
13,619,733 

2,357.181,127 
1,383,628,097 

168,008,821 
1,335,895,766 

959,889,525 

157-0 

98-2 

109-6 

152-5 

21-15 


104-9 

*2-5 

12,409 

11,036,359 

20,760,000 

64,187 

58,837 

3,083 

1.406,675 

1,320,577 

190,344,981 


285,571 


18,068,07 
16,255,465 


18,875,404 


12,426,580 

3,144,211,445 
161.38 
12,444 

132-9 

.    141-1 

145-8 


181,332,805 

89,669,575 
90,621,419 
13,722,633 

2,446,244,992 
1,404,000,000 

167.047,0.33 
1,383,116  753 

945,274,265 

152-8 

97-1 

109-5 

153-9 

21-32 

140 

1,715,844 

104-2 


*2-3 

13,946 

672.599 

696,000 

58,780 

45,674 

3.085 


201 


,490,496 
,172,456 

235, 2< 


16,594,147 
16,356,535 


16,630,173 


12,324,798 

2,047,223,917 

162,545 

12,782 


134- 

139-9 

134-6 


200,204,  £41 

88,610,048 

110,325,650 

12,750.236 

2,424,355,669 
1,444,014.544 

171,515,803 
1,329,909,818 

941,501,876 

147-5 
96-3 
109-7 

156-2 

21-30 

167 

2,059,121 

103-7 

•41 

16,227 
18,683,415 
33,865,000 

67,232 

04,847 

2,931 

1,347.627 

2,182,459 

225,258,489 


240,391 


16,899,209 
17,235,261 


16,598,421 


12.677.2S5 

2,212,815,616 

1(13,037 
12,953 

134-1 
147-5 
145-6 


♦Figures  for  end  of  previous  months.  tBradstreet.  %Maclean  Building  Review.  §For  group  figures  see  articles  elsewhere 
in  this  issue.  **Figures  for  four  weeks  ending  October  1,  1927,  and  corresponding  previous  periods.  *  "The  index  of  tl  e 
phvsical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade.  importSi 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes  forestry,  mining,  manufactur- 
ing and  construction.  Manufacturing  includes  consumers'  goods  and  producers'  goods.  ^Preliminary.  (^Excluding  un<  a 
east  of  Quebec.         (2)Including  lines  east  of  Quebec. 
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which  39,703  were  of  men  and  5,073  of 
women.  The  placements  in  casual  work  num- 
bered 9,848.  Employers  notified  the  Service 
of  58,858  vacancies,  of  which  47,729  were  for 
men  and  11,129  for  women.  The  number  of 
applicants  for  work  was  64,282,  of  whom  52,- 
440  were  men  and  11,842  were  women.  A 
marked  increase  is  shown  in  the  volume  of 
business  transacted  when  the  above  figures 
are  compared  with  those  of  the  preceding 
month,  due  to  harvest  operations  in  the  west, 
but  a  decline  is  registered  when  a  compari- 
son is  made  with  the  'corresponding  month 
last  year,  the  reports  for  July,  1927,  showing 
31,955  vacancies  offered,  38,684  applications 
made,  and  29,521  placements  effected,  while 
in  August,  19216,  there  were  recorded  77,501 
vacancies,  78,519  applications  for  work,  and 
70,980  placements  in  regular  and  casual  em- 
ployment. A  report  in  detail  of  the  work  of 
the  offices  for  the  month  of  August,  1927,  may 
be  found  elsewhere  in  this  issue. 

Some    figures    indicating    the 
Production  recent  movement  of  trade  and 

in    certain  industry    are    given     in     the 

Industries  table  on  page  1036. 

The  Dominion  Bureau  of 
Statistics  reported  that  the  physical  volume 
of  business  in  Canada  was  practically  main- 
tained in  August  as  compared  with  the  pre- 
ceding month.  The  index  was  138.0  in 
August  as  compared  with  138.6  in  July,  month- 
to-month  comparison  being  facilitated  by  ad- 
justment for  seasonal  tendencies.  The  report 
states  further  that  "favorable  weather  during 
the  last  two  months  did  much  to  offset  the 
handicap  of  a  backward  seeding  season,  and 
the  harvesting  of  one  of  the  largest  crops  on 
record  has  brightened  the  economic  outlook 
for  the  next  twelve  months.  The  physical 
volume  of  business  was  less  in  the  third  quar- 
ter of  the  present  year  than  in  the  second.  The 
reaction  was  moderate,  however,  and  the 
movement  of  the  new  crop  to  ultimate 
markets  will  tend  to  expand  many  of  the  fac- 
tors which  enter  into  the  Canadian  volume  of 
business.  In  the  manufacturing  division  the 
production  of  newsprint  reached  a  new  record 
in  August  and  the  primary  iron  and  steel  in- 
dustry was  more  active  than  in  July.  Auto- 
mobile production  was  in  greater  volume  than 
in  the  preceding  month,  but  much  below  the 
level  of  last  year.  Activity  in  the  mining  in- 
dustry was  nearly  maintained,  while  contracts 
awarded  in  the  construction  industry  were  in 
lesser  amount.  The  movement  of  freight  was 
in  greater  volume,  the  revenue'  carloading 
showing  a  substantial  increase  in  August. 

"The   index   of   industrial  production   main- 
tained in  the  Bureau  is  designed  to  measure 


the  trend  of  industrial  activity  in  the  four 
branches  of  construction,  mining,  forestry  and 
manufacturing.  The  index  in  August  showed 
a  drop  of  about  eight  points,  due  chiefly  to 
the  falling  off  in  the  volume  of  construction 
contracts,  though  the  statistics  of  building 
permits  indicate  the  projected  construction  in 
cities  and  towns  was  at  at  high  level  in  August. 
The  mining  index  was  slightly  lower  in  the 
month  under  review  in  spite  of  increases  in 
gold,  asbestos  and  coal;  the  first  of  these  is 
measured  by  comparing  from  month  to  month 
the  exports  and  the  receipts  at  the  Royal  Mint 
and  the  Vancouver  assay  office;  the  exports 
of  asbestos  and  employment  in  coal  mining 
are  used  as  an  indication  of  the  production 
in  these  lines,  fleavier  output  by  the  pulp 
and  paper  industry  resulted  in  an  increase  in 
the  forestry  index,  the  exports  of  lumber  being 
at  a  lower  level  than  for  some  time.  In  the 
manufacturing  division  an .  uneven  develop- 
ment was  in  evidence,  the  declines  slightly 
more  than  offsetting  the  gains.  The  primary 
iron  and  steel  and  automobile  industries  were 
somewhat  more  active  compared  with  the  pre- 
ceding month;  the  inspected  slaughterings 
were  also  in  greater  volume  and  the  sugar 
refineries  reported  a  larger  output. 

"The  high  level  of  109.7  reached  by  the  in- 
dex of  industrial  employment  confirms  the 
comparatively  high  level  of  the  indexes  of 
physical  volume,  though  the  employment 
series  is  inclined  to  lag  behind  the  production 
index  for  several  months.  The  seasonal  nature 
of  the  employment  index  tends  to  obscure  the 
real  trend  of  the  index,  and  comparisons  may 
only  be  satisfactorily  made  after  adjustment 
for  seasonal  tendencies.  After  such  adjust- 
ment the  index  of  employment  was  107.9 
in  August  compared  with  107.5  in  July.  These 
adjusted  indexes  were  only  exceeded  in  recent 
years  by  April  and  June,  when  the  corrected 
indexes  were  108.9  and  108.0  respectively." 

The  output  of  coal  from  Canadian  mines 
during  July  decreased  15  per  cent  from  the 
production  for  the  preceding  month,  but  it 
was  29  per  cent  greater  than  the  average  for 
July  in  the  past  five  years.  The  figures  were 
1,229,104  tons  in  July  as  against  1,443,405  tons 
in  June  and  an  average  of  953,549  tons  during 
the  five  preceding  years.  All  the  coal  pro- 
ducing provinces  showed  a  decrease  in  pro- 
duction as  compared  with  the  preceding 
month,  and  the  provinces  of  Saskatchewan, 
New  Brunswick,  and  British  Columbia  showed 
decreases  as  compared  with  the  average  for 
the  month  in  the  five  preceding  years. 

Men  employed  in  the  coal  mines  of  Canada 
during  July  numbered  26,237,  of  whom  20,223 
worked    underground    and    6,014    on    surface, 


1038 


THE  LABOUR  GAZETTE 


October,  1927 


as  compared  with  a  total  of  26,717  in  June, 
of  whom  19,739  worked  underground  and 
5,978  on  surface.  Production  per  man  was 
46.8  tons  in  July  as  against  56.1  tons  in  June. 
During  July  the  production  per  man  day  was 
2.3  tons,  as  compared  with  2.4  tons  in  June. 
The  tonnage  lost  was  largely  due  to  "lack  of 
orders." 

According  to  a  report  pre- 
Building  Per-  pared  by  the  Dominion 
mits  and  Con-  Bureau  of  Statistics,  the 
tracts  Awarded  value  of  the  building  permits 
issued  by  the  municipal  au- 
thorities in  sixty-three  cities  in  Canada  dur- 
ing the  month  of  August  1927,  amounted  to 
$29,651,888,  as  compared  with  $16,511,011  in 
July,  1927,  and  $11,672,599  in  August  last  year. 

The  McLean  Building  Review  estimates 
the  total  value  of  the  construction  contracts 
awarded  in  Canada  in  September,  1927,  at  $32,- 
787,700.  Of  this  amount  $16,975,200  was  for 
business  building;  $9,951,700  for  residential, 
building;  $4,097,300  for  engineering  construc- 
tion, and  $1,763,500  for  industrial  building.  The 
apportionment  of  contracts  awarded,  by  pro- 
vinces, during  September,  1927,  was:  Ontario, 
$18,212,600;  Quebec,  $9,810,500;  Prairie  Pro- 
vinces, $2,400,700;  British  Columbia.  $1,954,200, 
and    the    Maritime    Provinces,    $409,700. 

The  "contemplated  new  construction"  in 
Canada  during  September,  1927,  according  to 
the  same  Review,  totalled  $30,675,800,  $11,051 ,- 
500  of  this  amount  being  for  residential  build- 
ing; $8,532,900  for  business  building;  $2,709,- 
500  for  industrial  building,  and  $8,381,900  for 
engineering  construction  (including  bridges, 
dams  and  wharves,  sewers,  watermains,  roads, 
streets    and    general    engineering. 

The  total  value  of  construction  contracts 
awarded  in  the  Dominion  during  the  January- 
September  period,  1927,  was  $304,873,700, 
and  was  classified  as  business  building.  $110,- 
898,800;  residential  building,  $90,979,400;  pub- 
lic worke  and  utility,  $70,944,300.  and  industrial 
undertakings,  $32,051,200.  The  distribution  by 
provinces  during  the  same  period  was:  Ontario 
$138,863,000;  Quebec,  $96,826,800;  the  Prairie 
Provinces,  $39,588,300;  British  Columbia,  $22,- 
500,100.  and  the  Maritime  Provinces,  $7,095,- 
500. 

A  summary  of  Canadian  trade 
External  prepared  by   the  Department 

Trade  of    National    Revenue    6hows 

that  in  August,  1927,  the  mer- 
chandise entered  for  consumption  amounted 
to  $99,348,340,  as  compared  with  $91,368,667 
in  July,  1927,  and  $89,669,575  in  August,  1926. 
The  domestic  merchandise  exported  amounted 
to   $94,216,194   in   August.    1927,   as   compared 


with  $79,395,041'  in  July,  1927,  and  $90,621,419 
in  August,  1926. 

The  chief  imports  in  August,  1927,  were: 
iron  and  its  products,  $23,310,387;  fibres,  tex- 
tiles and  textile  products,  $16,688,079,  and 
non-metallic  minerals  and  products,  $15,056,- 
410. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable  pro- 
ducts, mainly  foods,  $26,878,059;  wood,  wood 
products  and  paper,  $26,817,198,  and  animals 
and   animal  products,  $16,032,696. 

In  the  five  months  ending  August,  exports 
of  agricultural  and  vegetable  products,  mainly 
foods,  were  valued  at  $167,620,826;  wood,  wood 
products  and  paper,  $118,988,784,  and  animals 
and  animal  products,  $59,983,365. 

Strikes  and  Lockouts 

The  time  loss  due  to  industrial  disputes  in 
September,  1927,  was  less  than  during  August, 
1927,  and  less  than  during  September.  1926. 
There  were  in  existence  during  the  month 
twelve  disputes,  involving  2,616  workpeople, 
and  resulting  in  a  time  loss  of  9,611  working 
days,  as  compared  with  thirteen  disputes  in 
August,  involving  4,894  workpeople,  and  result- 
ing in  a  time  loss  of  13,339  working  days.  In 
September,  1926,  there  were  in  existence  four- 
teen disputes,  involving  2,347  workpeople  and 
resulting  in  a  time  loss  of  20,922  working  days. 
Three  of  the  strikes  and  lockouts  commencing 
prior  to  September  terminated  during  the 
month  and  one  of  the  strikes  and  lockouts 
reported  as  commencing  during  September 
also  terminated  during  the  month.  At  the 
end  of  September,  therefore,  there  were  on 
record  eight  strikes  and  lockouts,  effecting  178 
workpeople,  not  including  those  strikes  and 
lockouts  in  which  employment  conditions 
were  reported  to  be  no  longer  affected  but 
which  had  not  been  formally  called  off. 

Prices 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 
terms  of  the  average  retail  prices  in  some  sixty 
cities  was  S10.87  at  the  beginning  of  Septem- 
ber, as  compared  with  $10.93  for  August; 
$10.94  for  September,  1926;  $10,81  for  Septem- 
ber, 1925;  $10.28  for  September,  1924;  $10.46 
for  September,  1923;  $10.28  for  September, 
1922;  $11.82  for  September.  1921;  $15.95  for 
September,  1920;  S16.92  for  June.  1920  (the 
peak);  $13.31  for  September,  1918;  and  $7.83 
for  September.  1914.  The  decline  was  due 
mainly  to  a  substantial  seasonal  fall  in  the 
price  of  potatoes,  although  the  prices  of  beef, 
mutton,  beans,  evaporated  apples,  prunes, 
vcllow    susar    and    tea    were    also    somewhat 
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lower.  Seasonal  increases  occurred  in  the 
prices  of  eggs,  milk,  butter  and  cheese.  In- 
cluding the  cost  of  fuel  and  rent  with  that  of 
foods  the  total  budget  averaged  $21.05  at  the 
beginning  of  September,  as  compared  with 
$21.11  for  August;  $21.15  for  September,  1926; 
$21.02  for  September,  1925;  $20.65  for  Septem- 
ber, 1924;  $20.97  for  September,  1923;  $20.90 
for  September,  1922;  $22.37  for  September, 
1921;  $26.38  for  September,  1920;  $26.92  for 
July.  1920  (the  peak);  $21.11  for  September, 
191S;  and  $14.33  for  September,  1914.  Fuel 
was  slightly  higher,  due  to  increases  in  the 
prices  of  anthracite  coal.  No  changes  were 
reported  in  rent. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
was  slightly  lower  at  151.0  for  September, 
as  compared  with  152.3  for  August;  152.5  for 
September,  1926;  156.2  for  September,  1925; 
153.9  for  September,  1924;  154.6  for  Septem- 
ber, 1923;  147.5  for  September,  1922;  161.7 
for  September,  1921;  245.5  for  September, 
1920;  256.7  for  May,  1920  (the  peak);  213.7 


for  September,  1919;  and  205.0  for  September, 
1918.  In  the  classification  according  to  chief 
component  materials  three  of  the  eight  main 
groups  declined,  three  advanced,  while  two 
were  unchanged.  The  Vegetables  and  their 
Products  group  was  substantially  lower,  due 
mainly  to  lower  prices  for  grains,  flour,  pota- 
toes, rubber,  hay  and  straw.  The  Non-Ferrous 
Metals  group  declined  somewhat,  because  of 
lower  prices  for  copper,  lead,  tin  and  spelter, 
while  silver  and  zinc  sheets  were  higher.  The 
Chemicals  and  Allied  Products  group  also  de- 
clined. The  Animals  and  their  Products 
group  and  the  Fibres,  Textiles  and  Textile 
Products  group  advanced,  the  former  mainly 
because  of  advances  in  the  prices  of  milk,  but- 
ter, cheese,  eggs,  hides,  leather,  boots  and 
shoes;  and  the  latter  due  mainly  to  higher 
prices  for  cotton,  gingham,  cotton  bags,  sash 
cord,  and  hessian.  The  Non-Metallic  Miner- 
als group  advanced,  chiefly  because  of  higher 
prices  for  anthracite  coal.  The  Wood  and 
Wood  Products  group  and  the  Iron  and  its 
Products  group  were  unchanged. 


Empire  Marketing  Board 


The  Empire  Marketing  Board,  appointed  in 
the  early  summer  of  1926  upon  the  recommen- 
dation of  the  Imperial  Economic  Committee, 
has  published  its  first  annual  report.    The  ob- 

kject  of  this  organization  is  to  further  the 
marketing  of  Empire  produce  throughout  the 
British  Empire,  its  membership  including  re- 
presentatives of  every  part  of  the  Empire. 
The  work  of  the  Empire  Marketing  Board 
includes  the  active  advertisement  in  the 
United  Kingdom  of  the  Empire  produce  home 
and  overseas,  but  such  publicity  is  regarded 
as  the  last  stage  only  in  the  attempt  to  pro- 
mote the  organization  of  Empire  production 
and  Empire  marketing.  Scientific  Research 
constitutes  the  first  work  of  the  Board.  It  has 
striven  to  strengthen  and  perfect  existing 
scientific  institutions  rather  than  to  establish 
new  institutions.  Research  work  has  been  car- 
ried on  in  the  tropical  and  sub-tropical  parts 
of  the  world,  and  efforts  have  been  made  to 
eliminate  the  pests  and  diseases  of  plants  and 
animals.  Financial  assistance  to  this  end  has 
been  given  to  the  Imperial  College  of  Agri- 
culture at  Trinidad  and  to  the  Amani  Institute 
in  Tanganyika.  The  Low  Temperature  Re- 
search Committee  at  Cambridge  is  working  on 
the  development  of  coal  storage  processes  upon 
which  the  successful  marketing  of  overseas  pro- 
duce depends.  Animal  breeding  and  fruit 
growing  have  been  the  object   of  special  in- 


vestigations designed  to  improve  present 
methods. 

The  Board's  work  in  the  economic  field  con- 
cerns the  efficient  organization  of  Empire 
marketing  and  the  elimination  of  waste  in  its 
various  stages.  Special  investigations  have 
been  conducted  into  the  marketing  of  fruit, 
dairy  produce,  and  Indian  ground  nuts  with  a 
view  to  the  elimination  of  unnecessary  waste. 

Publicity,  the  last  stage  in  the  promotion 
of  Empire  marketing,  embraces  newspaper  ad- 
vertising, posters,  exhibitions,  empire  shopping 
weeks,  window  dressing  competitions,  and 
lectures.  The  report  mentions  the  co-opera- 
tion of  the  retailer  as  essential  to  the  success 
of  the  publicity  work,  and  expresses  the  hope 
that  an  increasing  number  of  retailers  will  join 
the  endeavour  being  made  to  place  before  the 
consumer  the  variety  of  excellent  produce  that 
the  Empire  can  provide. 


The  National  Conference  of  Friendly  Soci- 
eties (Great  Britain),  at  a  recent  convention, 
adopted  a  resolution  recommending  the  in- 
clusion of  a  new  miners'  disease  in  the  schedule 
of  industrial  diseases  under  workmen's  com- 
pensation. This  disease  consists  of  a  contrac- 
tion of  the  dense  tissue  known  as  the  palmar 
fascia,  which  is  found  in  the  palm  of  the  hand 
under  the  skin,  extending  to  the  bases  of  the 
fingers.    It  is  often  the  result  of  work  in  mines. 
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PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  SEPTEMBER,  1927 


"TOURING  the  month  of  September  the  De- 
J-^  partment  received  the  report  of  the 
Board  of  Conciliation  and  Investigation  estab- 
lished to  deal  with  a  dispute  between  the 
Dominion  Power  and  Transmission  Company 
and  certain  of  its  employees,  being  linemen, 
high  tension  trouble  men,  groundmen,  shop- 
men, armature  winders,  machinists,  wiremen 
and  helpers,  members  of  the  Canadian  Elec- 
trical   Trades   Union,    Hamilton   Branch. 


Application    Received 

One  application  for  the  establishment  of  a 
Board  of  Conciliation  and  Investigation  was 
received  during  the  month  from  locomotive 
engineers  in  the  employ  of  the  Canadian  Na- 
tional, Canadian  Pacific  and  Temiskaming  and 
Northern  Ontario  Railways.  Seven  thousand- 
employees  were  stated  to  be  directly  affected 
by  the  dispute,  which  related  to  the  men's 
request  for  a  15  per  cent  wage  increase.  The 
Honourable  Mr.  Heenan,  Minister  of  Labour, 
requested  representatives  of  the  railways  and 
of  the  union  concerned  to  meet  him  in  Ottawa, 
where   a    conference,    over  which   he   presided, 


was  held.  As  a  result  of  the  conference,  it 
was  agreed  that  suggestions  made  by  the  Min- 
ister as  to  a  basis  of  settlement  of  the  dispute 
would  be  considered  by  the  railway  compan- 
ies and  the  men.  Pending  the  outcome  of 
these  efforts  to  effect  an  amicable  agreement, 
no  steps  were  taken  looking  to  the  estab- 
lishment of  a  Board  of  Conciliation  and  In- 
vestigation. 

Other  Proceedings   under  the  Act 

The  Board  established  to  deal  with  a  dis- 
pute between  the  British  Columbia  Electric 
Railway  Company,  Limited,  and  certain  of 
its  employees,  members  of  Divisions  101,  109 
and  134,  Amalgamated  Association  of  Street 
and  Electric  Railway  Employees  of  America, 
was  completed  during  September  by  the  ap- 
pointment of  the  Honourable  Mr.  Justice  D. 
A.  MicDonald,  of  Vancouver,  B.C.,  the  ap- 
pointment being  made  by  the  Minister  of 
Labour  in  the  absence  of  a  joint  recommenda- 
tion from  the  other  members  of  the  Board. 
Messrs.  A.  G.  McCandless  and  Percy  R.  Ben- 
gough,  Vancouver,.  B.C.,  nominees  of  the  em- 
ploying compan}'  and  employees,  respectively. 


Report   of   Board   in   Dispute   Between   the   Dominion   Power   and   Trans- 
mission Company  and  Its  Electrical  Workers 


A  report  was  received  from  the  Board 
established  to  deal  with  a  dispute  between  the 
Dominion  Power  and  Transmission  Company, 
Ltd.,  and  certain  of  its  employees,  being  line- 
men, high  tension  trouble  men,  groundmen, 
shopmen,  armature  winders,  machinists,  wire- 
men  and  helpers,  members  of  the  Canadian 
Electrical  Trades  Union,  Hamilton  Branch. 
The  board  had  been  completed  during  the 
month  b3r  the  appointmtnt  oT  Mr.  J.  M.  God- 
frey, K.C.,  Toronto,  Ontario,  as  chairman,  on 
the  joint  recommendation  of  the  other  two 
members  of  the  Board,  Messrs;.  Colin  G. 
Snider,  K.C.,  and  John  L.  Counsell,  K.C., 
Hamilton,  Ontario,  nominees  of  the  company 
and  employees,  respectively.  The  dispute  re- 
lated to  wages  and  working  conditions,  sixty 
employees  being  directly  affected  and  three 
hundred  indirectly.  The  report  was  signed  by 
the  three  board  members,  Mr.  Snider  dissent- 
ing, however,   regarding  a   certain  point. 


Report  of  Board 

In  the  Matter  of  the  Industrial  Disputes 
Investigation  Act,  1907,  and  of  a  Dispute 
Between,  The  Dominon  Power  and  Trans- 
mission Company  (Employer)  and  certain 
of  its  Employees  being  linemen,  high 
tension  trouble  men,  ground  men,  shop- 
men, armature  winders,  machinists,  wire- 
men  and  helpers,  etc.,  members  of  the 
Canadian  Electrical  Trades  Union, 
Hamilton   Branch,    (Employees). 

To   the   Honourable   Peter  Heenan. 

Minister    of    Labour. 
Ottawa,   Canada. 

Sir, — The  Board  of  Conciliation  appointed 
in  connection  with  the  said  dispute  held 
sessions  on  the  15th,  16th,  19th,  23rd  and 
30th  of  September  and  first  of  October.  The 
employers  were  represented  by  Messrs. 
George  E.  Waller  and  W.  G.  Angus,  and 
the  employees  by  A.  M.  Barnetson.  Albert 
Wild    and    Alexander    Jenkins. 

All  parties  to  the  dispute  were  given  full 
opportunity   to   present   arguments   and   make 
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such  statements  as  would  be  helpful  to  the 
Board  in  arriving   at  a   conclusion. 

After  givling  due  consideration  to  said 
statements,  arguments  and  the  evidence  pre- 
sented, the'  Board  unanimously  agree  and 
join  in  recommending  that  the  agreement  as 
to  wages  and  conditions  made  between  the 
parties  on  the  first  day  of  April,  1922,  be 
restored  and  continue  dn  force  until  the  first 
day  of  May,  1928. 

The  Chairman  and  Mr.  John  L.  Counsel', 
a  member  of  the  Board,  further  report  that 
the  employees  have  based  their  claim  for 
increased  wages  on  the  fact  that  the  Hamil- 
ton Hydro  Commission  has  recently  made 
substantial  increases  to  their  employees  doing 
the  same  kind  of  work. 

A  comparison  of  the  rates  of  pay  and 
working  conditions  of  the  two  companies 
discloses  that  the  per  diem  wages  earned  by 
both  groups  of  employees  are  practically  the 
same,  but  that  the  daily  working  hours  of 
the  Hamilton  Hydro  Commission  are  now 
eight  hours  whereas  the  employees  of  the 
Dominion  Power  and  Transmission  Company 
work  nine   hours   a   day.     The   emp^ees   of 


the  Dominion  Power  and  Transmission  Com- 
pany believe  that  their  daily  working  hours 
could  be  reduced  to  eight  hours  and  paid 
for  at  the  present  per  diiem  rate  without 
substantially  increasing  the  payroll  of  the 
company.  The  Chairman  and  Mr.  Coun- 
sell  recommend  that,  when  wages  and  work- 
ing conditions  are  being  negotiated  after  the 
expiration  of  the  agreement  of  the  first  of 
April,  1922,  if  the  Company's  application  to 
the  Ontario  Railway  Board  for  increased 
fares  be  granted,  the  employees  of  the 
Dominion  Power  and  Transmission  Com- 
pany be  placed  in  the  same  position  as  the 
employees  of  Ithe  Hamilton  Hydro  Com- 
mission  with   regard  to   hours   and  wages. 

Mr.  Colin  G.  Snider  does  not  join  in  this 
recommendation,  or  in  any  way  agree  there- 
to. 

Dated  the   1st   day   of  October,   A.D.   1927. 

(Sgd.)     Jno.  M.  Godfrey*, 

Chairman, 
J.  L.  Counsell, 
Colin  G.  Snider 


CANADIAN  RAILWAY  BOARD  OF  ADJUSTMENT  No.  1 


C  EVENTEEN  new  decisions  of  the  Cana- 
w-'  dian  Railway  Board  of  Adjustment  No.  1 
have  been  received  by  the  Department.  This 
Board  was  established  under  an  Order  in  Coun- 
cil, dated  July  11,  1918,  while  the  war  was  still 
in  progress,  its  purpose  being  to  secure  unin- 
terrupted service  on  the  railways.  The  Board 
consists  of  six  representatives  of  the  railway 
companies  and  six  representatives  of  labour, 
one  for  each  of  the  railway  brotherhoods. 
Earlier  cases  were  outlined  in  the  Labouk 
Gazette  for  August,  1927,  and  in  previous 
issues.     The  new  decisions  are  as  follows: — 

Case  No.  293 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way  Conductors. 

The  employees  protested  against  the  assess- 
ment of  demerit  marks  against  the  record  of 
a  conductor  who  had  the  rear  end  of  his  train 
struck  by  another  train  while  standing  on  the 
tracks.  The  Board  sustained  the  action  of  the 
company,  which  was  taken  on  the  ground  that 
the  conductor  took  no  precautions  to  protect 
his  train  while  standing  on  a  sharp  curve. 

Case  No.  294 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way Conductors. 

A  conductor  was  dismissed  from  service  for 
attempting     to     collect     credit     for     mileage 
earned  when  he  was  booked  "off  duty."     The 
47968—2 


employees  claimed  that  there  were  doubts  as 
10  the  evidence  that  he  was  so  booked,  and 
submitted  contrary  evidence.  As  a  matter  of 
leniency  the  company  subsequently  reinstated 
the  conductor,  the  time  off  duty  being  entered 
in  his  record  as  "suspension."  The  employees 
claimed  payment  for  this  period  at  the  rate 
of  100  miles  per  day. 

The  claim  of  the  employees  was  not  sus- 
tained. 

Case  No.  295 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way   Conductors. 

Conductors  of  crews  in  freight  service  at  a 
certain  point  are  required,  to  walk  about  one 
mile  to  deliver  bills  and  register  their  train 
after  it  has  been  placed  on  the  designated 
track  in  the  yard.  They  claimed  that  the  time 
so  spent  should  be  paid  for  as  "terminal  time," 
in  addition  to  the  miles  and  hours  made  on 
the  trip.  The  Railway  contended  that  this 
point  had  been  decided  already  in  connection 
with  Case  No.  262  (Labour  Gazette,  October, 
1925,  page  965),  and  that  the  terminal  time 
rule  did  not  apply  unless  the  yard  is  blocked 
or  a  similar  delay  occurs.  The  alleged  griev- 
ance of  the  mile  walk,  moreover,  occurred  at 
all  other  points  where  the  yard  office  is  at  the 
extreme  end  of  the  yard.     In  the  opinion  of 
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the  Board  the  case  was  in  substance  a  request 
for  a  new  rule. 

The  contention  of  the  employees  was  not 
sustained. 

Case  No.  296 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way  Conductors. 

Rule  5,  article  5,  of  the  conductors'  schedule 
provides  that  conductors  "deadheading",  or 
travelling  as  passengers  in  the  course  of  their 
duties,  are  to  be  paid  at  the  same  rates  as  the 
conductor  on  the  train  by  which  they  travel, 
except  a  conductor  who  is  "deadheading"  to 
take  a  preference  run  or  promotion  to  which 
he  is  entitled  by  change  of  time  table,  etc.  In 
this  case  a  conductor  claimed  "deadhead  mile- 
age" from  his  distant  terminal,  the  train  by 
which  he  usually  returned  having  been  can- 
celled by  a  change  in  the  time  card.  The  com- 
pany denied  the  claim  on  the  ground  that  the 
circumstances  were  similar  to  those  prevail- 
ing when  new  runs  are  created,  no  "deadhead- 
ing" being  paid  in  the  latter  case.  Evidence 
at  the  hearing  showed  that  the  conductor  was 
"deadheading"  in  order  to  exercise  his  senior- 
ity rights. 

The  contention  of  the  employees  was  not 
sustained. 

Case  No.  297 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way   Conductors. 

This  case  concerned  a  controversy  as  to  the 
payment  of  a  monthly  guarantee  to  trainmen 
in  freight  service.  Article  3,  clause  E  of  the 
Canadian  Northern  Trainmen's  schedule  pro- 
vides that  conductors  employed  on  regular 
through  and  way  freight  trains  are  to  be  paid 
for  a  minimum  of  3,000  and  2,800  miles  respec- 
tively a  month.  A  conductor  followed  a 
regular  through-freight  car  for  an  entire 
month,  but  the  distance  covered  was  40 
miles  short  of  the  minimum  guaranteed.  He 
claimed  for  the  40  miles  to  make  up  the  guar- 
antee, but  payment  was  refused  by  the  com- 
pany, it  being  alleged  that  the  conductor 
had  booked  an  unnecessary  amount  of  rest  and 
that  he  had  had  ample  opportunity  to  make 
his  guaranteed  mileage  during  the  month.  In 
view  of  these  circumstances  the  claim  of  the 
employees  was  not  sustained. 

Case  No.  298 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way Conductors  and  Brotherhood  of 
Railroad    Trainmen. 

A  regularly  assigned  train  crew  failed,  ow- 
ing to  a  derailment,  to  reach  their  headquarter 
station  in  time  to  take  out  their  train,  and 
another  crew  was  ordered  to  relieve  them.    The 


employees  claimed  that  the  relieving  crew 
should  be  paid  for  this  trip  as  unassigned  ser- 
vice, and  not  as  part  of  the  regular  assign- 
ment. The  company  on  the  other  hand  con- 
tended that  the  relieving  crew  were  subject 
to  the  conditions  of  the  assignment.  Under 
the  circumstances  the  Board  sustained  the 
claim  of  the  employees. 

Case  No.  299 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way Conductors,  and  Brotherhood  of 
Railroad  Trainmen. 

A  conductor  and  crew  were  called  to  pro- 
ceed to  the  scene  of  a  fire.  For  this  duty  they 
presented  time  tickets  at  through-freight  rates, 
but  the  company  reduced  them  to  work-train 
rates.  The  mileage  of  the  crew  was  thus 
cut  from  160  "through-freight  miles"  to  100 
"work  train  miles."  The  company  pointed  out 
that  there  was  nothing  in  the  schedule  to 
justify  the  employees'  claim,  and  that  crews 
ordered  to  take  out  equipment  for  the  purpose 
of  fighting  fires  had  always  been  considered 
as  being  engaged  in  work  train  service  and 
paid  accordingly.  The  claim  of  the  employees 
was  not  sustained. 

Case  No.  300 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way Conductors,  and  Brotherhood  of 
Railroad   Trainmen. 

A  controversy  arose  on  the  question  as  to  the 
moment  when  "detention  time"  starts  when 
crews  are  delayed  at  terminals  or  "turn 
around"  points.  The  conductors'  and  train- 
men's schedules  provide  for  payment  for  such 
delay  at  through-freight  rates  in  addition  to 
the  mileage  or'  hours  made  on  the  trip.  The 
employees  contended  that  detention  time 
starts  from  the  moment  of  the  first  stop  in- 
side the  yard  limits.  The  railways  contended, 
on  the  other  hand,  that  it  starts  when  the 
train  is  placed  on  the  designated  track  in  the 
yard,  and  that  a  stop  for  the  purpose  of  throw- 
ing the  switch  to  enable  the  train  to  reach  the 
designated  track  does  not  constitute  a  delay 
calling  for  detention  pay.  The  Board  ruled 
that  detention  pay  is  not  due  when  crews  are 
not  delayed  on  entering  the  yard  at  turn 
around  points.  The  claim  of  the  employees 
was  not  sustained. 

Case  No.  301 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way Conductors  and  Brotherhood  of 
Railway   Trainmen. 

The  conductor  and  crew  of  a  freight  train 
were  assigned  to  special  service  calling  for 
considerable  work  during  their  trip.  They 
arrived   late  at  the   distant  terminal   the  de- 
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lay  bringing  them  under  the  special  "road 
detention"  rates  of  pay.  After  their  arrival 
at  the  terminal  they  had  their  regular  duties 
to  perform  in  yarding,  delivering  the  engine 
and  bills  and  registering  the  train.  For  this 
work  they  claimed  straight  time  on  an  hourly 
basis  from  the  time  of  starting  to  work  until 
they  were  actually  relieved  of  duty  at  the 
distant  terminal.  This  claim  was  in  accord- 
ance with  the  conductors'  schedule  which 
provides  that  a  crew  making  less  than  12^ 
miles  per  hour  shall  be  paid  overtime  on  a 
basis  of  124  miles  per  hour.  The  company  con- 
tended however  that  the  schedule  provided  for 
certain  exceptions  to  this  rule  and  that  it  did 
not  cover  the  present  case. 

The  Board  sustained  the  claim  of  the  em- 
ployees under  the  special  conditions  of  the 
case  the  crew  being  on  overtime. 

Case  No.  302 — Canadian  Pacific  Railway 
(western  lines)  and  Brotherhood  of 
Railroad    Trainmen. 

A  conductor  was  discharged  for  irregulari- 
ties in  the  performance  of  his  duties  while 
in  charge  of  a  passenger  train.  He  had  fallen 
into  a  trap  prepared  for  him  by  three  "opera- 
tives" who  boarded  the  train,  two  of  them 
paying  full  fares,,  while  the  third  offered  him 
50  cents,  the  correct  fare  being  90  cents.  The 
conductor  accepted  the  offer  in  presence  of  the 
three  operators,  who  reported  the  transaction 
to  the  local  superintendent.  The  case  was 
subsequently  heard  before  the  general  super- 
intendent, the  conductor  being  accompanied 
by  the  local  chairman  of  the  Order  of  Railway 
Conductors.  The  conductor  was  soon  after- 
wards dismissed.  An  agreement  was  reached 
later  to  submit  the  case  to  the  Board.  The 
employees  contended  that  the  charges  were 
not  proved  as  required  by  Article  10  of  the 
conductors'  schedule.  The  contention  of  the 
employees  was  not  sustained  by  the  Board. 

Case  No.  303 — Canadian  National  Railways 
(central  region)  and  Brotherhood  of 
Railroad  Trainmen. 

A  switch  tender  was  demoted  from  his  posi- 
tion in  consequence  of  an  accident  and  was 
assigned  a  position  of  crossing  flagman  at  a 
lower  wage.  The  employees  protested  against 
the  demotion,  and  asked  that  the  man  should 
be  restored  to  his  former  position  and  paid  for 
any  time  lost  through  no  fault  of  his  own.  The 
company  contended  that  the  man  had  not 
the  qualifications  required  for  this  position. 
The  claim  of  the  employees  was  not  sustained 
by  the  Board. 
4796S-2£ 


Case  No.  304 — Canadian  National  Railways 
(western  region)  and  Order  of  Rail- 
way Conductors  and  Brotherhood  of 
Railroad  Trainmen. 

A  conductor  and  crew  were  dismissed  from 
service  for  booking  rest  on  arrival  at  their 
terminal,  thereby  holding  up  loading  of  stock. 
They  were  reinstated  after  four  days,  but 
each  member  of  the  crew  was  assessed  20  de- 
merit marks.  The  employees  claimed  pay- 
ment for  lost  time,  and  also  the  removal  of 
demerit  marks.  They  stated  that  their  action 
in  booking  rest  was  justified  by  Rule  27  of  the 
conductors',  and  Rule  32  of  the  trainmen's 
schedule  which  provide  that  conductors  or 
trainmen  on  arrival  at  terminals  are  not  to 
be  called  for  immediate  duty  if  they  want 
rest,  and  that  they  are  to  be  judges  of  their 
own  condition.  The  rule  states  that  "required 
rest  must  be  booked  on  arrival  and  will  be 
given  complete  before  being  called."  The 
company  contended  that  this  rule  had  never 
been  construed  to  mean  that  crews  would 
not  be  required  to  do  certain  important  yard 
work  or  switching  on  arrival  at  terminals 
where  no  switch  engine  is  employed.  On  in- 
vestigation it  was  found  that  the  crew  had 
been  on  duty  only  for  nine  hours  and  45 
minutes  before  they  arrived  at  the  terminal. 

The  Board  found  that  the  conductor  and 
crew  should  have  rendered  the  service  re- 
quired before  going  off  duty,  and  the  claim  of 
the   employees   was   not   sustained. 

Case  No.  306 — Canadian  National  Railway 
(western  region)  and  Brotherhood  of 
Railroad    Trainmen. 

The  trainmen's  schedule  (clause  D  article  1) 
provides  that  trainmen  on  passenger  trains 
who  are  required  to  accompany  engines  to  or 
from  the  shop  tracks  at  certain  specified 
points  are  to  be  paid  for  this  service  at  over- 
time rates,  with  a  minimum  of  20  minutes  in 
addition  to  other  payments.  In  the  case  of  a 
trainman  who  was  required  to  perform  this 
service,  the  company  used  the  time  required 
for  the  work  to  make  up  the  monthly  guaran- 
tee of  4,500  miles,  considering  that  this  practice 
did  not  conflict  with  the  above  rule.  The 
employees  contended,  on  the  other  hand,  that 
the  rule  expressly  required  this  time  to  be 
allowed  "in  addition  to  other  payments." 

The  Board  sustained  the  contention  of  the 
employees. 

Case  No.  307 — Canadian  National  Railways 
(western  region)  and  Brotherhood  of 
Railroad    Trainmen. 

This  case  concerned  the  interpretation  of  the 
rule  governing  the  payment  of  "detention 
time."     The    trainmen's    schedule    guarantees 
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payment  for  monthly  mileage  of  a  4,500  miles 
"exclusive  of  detention."  The  company  con- 
tended that  this  expression  referred  to  "ter- 
minal detention/'  while  the  employees  claimed 
that  the  company  had  not  the  right  to  include 
any  detention  time  to  make  up  the  monthly 
guaranteed  mileage,  as  had  been  done  in  the 
case  of  a  particular  trainman.  The  Board 
sustained  the  contention  of  the  employees. 

Case  No.  308 — Canadian  National  Railways 
(western  region)  and  Brotherhood  of 
Railroad    Trainmen. 

A  Grand  Trunk  Pacific  passenger  trainman 
submitted  a  claim  for  the  payment  of  "pre- 
paratory time"  under  Article  3  of  the  train- 
men's schedule,  which  requires  passenger  train- 
men to  be  on  duty  for  15  minutes  before 
a  train  is  due  to  leave,  payment  being  made 
"for  terminal  detention  pro  rata  at  detention 
rates  from  time  train  is  due  to  leave  until  it 
departs."  Terminal  delays  after  arrival  are 
paid  for  on  the  same  basis  from  time  of  ar- 
rival until  the  crew  is  relieved  from  duty.  The 
employees  stated  that  at  some  points  trainmen 
are  required  to  report  for  duty  30  minutes  or 
more  before  starting,  but  15  minutes  of  this 
time  is  always  deducted  by  the  company  and 
not  paid  for.  The  company  contended  that 
the  article  quoted  clearly  meant  that  passenger 
trainmen  are  not  to  be  paid  for  the  first  15 
minutes  that  they  are  required  to  be  on  duty 
before  the  train  is  due  to  leave.  This  practice 
had  always  been  followed,  without  any  pro- 
test from  the  men  until  this  case.  The  con- 
tention  of  the   employees  was  not  sustained. 

Case  No.  309 — Canadian  National  Railways 
(western  region)  and  Brotherhood  of 
Railroad    Trainmen. 

Rule  10,  article  5  of  the  trainmen's  schedule 
provides  that  train  baggagemen  and  freight 
brakemen  handling  government  mail  on  regu- 
lar runs  are  to  receive  payment  at  the  rate 
of  $10  per  month  for  this  service,  while  those 
handling  such  mail  only  intermittently  are  to 
receive  50  cents  per  trip,  with  a  maximum  of 
$10  per  month.  The  trainmen  on  a  certain 
run  handled  government  mail  regularly  twice 
a  week  and  every  time  they  were  required  to 
do  so,  and  for  their  service  they  claimed  to 
be  entitled  to  pa}^ment  at  the  monthly  rate. 
The  company  held  that  the  word  "intermit- 
tently," as  used  in  the  rule,  was  applicable 
to  the  case,  and  paid  the  men  50  cents  per  trip. 

The  contention  of  the  employees  was  not 
sustained. 


Case  No.  310 — Canadian  National  Railways 
(western  region)  and  Brotherhood  of 
Railroad    Trainmen. 

Two  assistant  yardmasters,  formerly  employ- 
ees of  the  Grand  Trunk  Pacific  Railway, 
claimed  standard  wages  for  the  period  since 
the  amalgamation  of  that  railway  with  the 
Canadian  Northern  Railway  in  September, 
1920.  The  application  to  the  Board  was  made 
ex  parte,  the  general  manager  of  the  system 
having  declined  to  take  part  in  the  proceedings. 
The  employees  stated  that  these  assistant  yard 
masters,  since  the  amalgamation  received  $40 
per  month  less  than  the  Canadian  Northern 
emplo.yees  of  the  same  class  who  were  em- 
ployed at  the  same  terminals.  Prior  to  Janu- 
ary 1,  1918,  the  assistant  yard  masters  on  the 
Canadian  Northern  received  $13i5,  and  this 
amount  was  increased  to  $150  per  month  on 
January  1,  1918.  The  McAdoo  award  later 
raised  the  rate  to  $205  per  month,  but  the 
Grand  Trunk  Pacific  assistant  yard  masters 
did  not  participate  in  that  advance.  The 
Chicago  award  came  into  effect  in  1920,  giving 
these  employees  an  increase  of  $35  per  month, 
bringing  the  Canadian  National  Railways  yard 
masters  up  to  $240  and  the  Grand  Trunk 
Pacific  yard  masters  up  to  $200. 

The  Board  found  that  there  was  no  violation 
of  agreement  on  the  part  of  the  Railway 
Company  and  that  there  was  no  schedule 
rule  involved  in  the  case.  Under  these  cir- 
cumstances the  case  was  not  properly  within 
the   Board's  jurisdiction. 


The  Army  and  Navy  Veterans  in  Canada, 
at  a  convention  held  at  Edmonton  in  Sep- 
tember, considered  a  draft  bill  submitted  by 
the  Winnipeg  unit  to  provide  unemployment 
insurance  on  a  federal  basis.  The  draft  bill 
was  referred  by  the  convention  to  all  units 
in  Canada  for  further  consideration,  and  also 
to  all  units  of  the  Canadian  Legion,  with  a 
recommendation  that  the  principle  contained 
therein  should  be  approved.  According  to 
press  reports,  the  proposed  measure  would 
require  the  compulsory  payment  of  contri- 
butions to  an  unemployment  fund  by  em- 
ployers and  workers,  supplemented  by  con- 
tributions from  the  provincial  and  federal 
governments.  The  benefit  provided  would  be 
at  the  rate  of  $6  per  week  for  single  persons 
and  $10  per  week  for  married  persons,  these 
rates  after  the  first  year  to  be  raised  respec- 
tively to  $12  and  $30.  The  bill  proposes  that 
state  insurance  10  cent  stamps  should  be  on 
sale  at  all  post  offices. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING   SEPTEMBER,   1927 


r  I AHE  number  of  strikes  and  lockouts  in 
■*■  existence  in  Canada  during  September 
was  twelve,  as  compared  with  thirteen  during 
the  preceding  month.  The  time  loss  for  the 
month  was  less  than  during  September,  1926, 
being  9,611  working  days  as  compared  with 
20,922  working  days  during  the  same  month 
last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

Sept.  1927 

12 
13 
14 

2,616 

4,894 
2,347 

9,611 

Aug.   1927 

Sept.  1926 

13,339 
20,922 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes,  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included 
as  such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  at  its  com- 
mencement and  lasting  at  least  one  working  day.  Dis- 
putes of  less  than  one  day's  duration,  and  disputes 
involving  less  than  six  employees,  are  included  in  the 
published  record  only  when  ten  days'  or  more  time  loss 
is  caused,  but  a  separate  record  of  such  disputes  is 
maintained  in  the  Department,  and  the  figures  are  given 
in  the  annual   review. 

The  figures  printed  are  inclusive  of  all  disputes  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  practically  pre- 
clude probability  of  omissions  of  a  serious  nature.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not    received    until    some    time    after    its   commencement. 

Nine  disputes,  involving  1,486  workpeople, 
were  carried  over  from  August,  and  three  dis- 
putes commenced  during  September.  Three 
of  the  strikes  and  lockouts  commencing  prior 
to  September  terminated  during  the  month, 
and  one  of  the  strikes  and  lockouts  com- 
mencing during  September  also  terminated 
during  the  month.  At  the  end  of  September, 
therefore,  there  were  on  record  eight  strikes 
and  lockouts,  as  follows:  bakers,  Montreal, 
P.Q.;  ladies'  clothing  factory  workers,  Toron- 
to, Out.;  men's  clothing  factory  workers, 
Montreal,  P.Q.;  electrotypers,  Toronto,  Ont.; 
blacksmiths,  Saskatoon,  Sask.;  stonecutters, 
Montreal,  P.Q.;  pulpwood  cutters,  Sudbury, 
Ont.,  and  District;  and  sheet  metal  workers, 
Montreal,  P.Q. 

The  record  does  not  include  minor  disputes 
such  as  are  described  in  a  previous  para- 
graph, nor  does  it  include  disputes  as  to 
which  information  has  been  received  indi- 
cating that  employment  conditions  are  no 
longer  affected,  although  the  unions  or  organi- 
zations concerned  have  not  yet  declared  them 
terminated.    Information    is    available    as    to 


two  such  disputes,  namely,  fur  workers  at 
Winnipeg,  Man.,  September  25,  1926,  and 
plumbers  at  Windsor,  Ont.,  April  5,  1927. 
The  dispute  of  cigarmakers  at  Montreal,  P.Q., 
in  existence  since  March  24,  1925,  and  the 
dispute  of  men's  clothing  factory  workers  in 
Montreal,  P.Q.,  in  existence  since  July  28, 
1926,  are  reported  to  have  lapsed. 

Of  the  disputes  which  commenced  during 
the  month,  two  were  for  increases  in  wages 
and  one  was  against  a  decrease  in  piece  rates. 
Of  the  four  strikes  and  lockouts  which  ter- 
minated during  the  month  two  were  in  favour 
of  the  employers  and  two  resulted  in  a  com- 
promise. 

The  following  paragraphs  give  particulars 
in  regard  to  certain  disputes,  in  addition  to 
information  given  in  the  tabular  statement. 

Coal  Miners,  New  Aberdeen,  N.S. — The 
miners  in  one  of  the  collieries  were  involved 
in  a  cessation  of  work  from  August  30  to  Sep- 
tember 6,  owing  to  a  demand  of  the  drivers 
for  extra  pay  for  taking  the  horses  to  the 
stables.  The  miners  decided  to  return  to  work 
pending  negotiations  between  the  executive  of 
the  union  and  the  management.  In  negotia- 
tions which  followed  it  was  arranged  that  the 
stables  would  be  placed  nearer  the  working 
places. 

Bakers,  Montreal,  P.Q.— Toward  the  end 
of  September  an  agreement  was  reported  be- 
tween some  of  the  employers  involved  in  this 
dispute,  providing  for  increases  in  wages  sub- 
stantially as  demanded.  At  the  end  of  the 
month  there  were  still  on  strike  twenty-six  of 
the  seventy-three  employees  involved  at  the 
beginning. 

Men's  Clothing  Factory  Workers,  Mont- 
real, P.Q. — A  number  of  the  strikers  involved 
in  this  dispute  secured  work  elsewhere,  reduc- 
ing the  number  from  forty-two  at  the  begin- 
ning of  the  month  to  ten  at  the  end. 

Blacksmiths,  Saskatoon,  Sask  —  The  num- 
ber of  employees  involved  in  this  dispute  in- 
creased during  the  month  from  four  to  nine, 
some  who  had  secured  work  elsewhere  being 
again  unemployed. 

Lathers,  Montreal,  P.Q.— This  dispute,  be- 
ginning June  6,  1927,  for  an  increase  in  wages, 
was  reported  as  having  lapsed  during  Sep- 
tember, none  of  the  strikers  demands  being 
secured. 

Electrical  Workers,  Vancouver,  B.C. — The 
cessation  of  work  occurred  on  July  14,  1927, 
the  employees  demanding  an  increase  in 
wages  to  $9  per  day  and  a  five-day  week,  40 
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Industry,  occupation  and  locality 


Number 
of  em- 
ployees 

involved 


Time 

loss  in 

working 

days 


Remarks 


(a)^Strikes  and  Lockouts  occurring  prior  to  September,  1927. 


Mining— 

Non-ferrous  smelting  and  quarry 
ing— 
Coal  miners,  Aberdeen,  N.S... 


Manufacturing — 
Vegetable  Foods — 
Bakers,  Montreal,  P.Q. 


Clothing  (including  knitted  goods  ) — 
*Ladies  clothing  factory  work- 
ers, Toronto,  Ont 


Men's  clothing  factory  work- 
ers, Montreal,  P.Q 


Printing  and  Publishing — 

*Electrotypers,  Toronto,  Ont 


Iron,  Steel  and  Products — 

*Blacksmiths,  etc.,  Saskatoon 
Sask 


Non-Metallic  Mineral  Products- 
Stonecutters,  Montreal,  P.Q. 


C  ONSTK  UCTION — 

Buildings  and  Structures — 
Lathers,  Montreal,  P.Q. 


Electrical  workers,  Vancouver, 
B.C 


1,250 


54 


SO 


45 


3,750 

1,040 

78 
676 

78 

234 
1,560 


270 


Commenced  August  30,  1927,  for  change  in  working 
conditions.  Work  resumed  Sept.  6,  1927,  in 
negotiations  following  employees  partially  suc- 
cessful. 


Commenced  May  1,  1927,  for  increase  in  wages. 
LTnterminated. 


Alleged  lockout,  commenced  June  30,  1926;  enforce- 
ment of  non-union  conditions.    Unterminated. 

Commenced  June  4,  1927,  against  change  to  piece- 
rate  system  and  to  maintain  union  conditions. 
Unterminated. 


Commenced  Dec.  20,  1926,  against  discharge  of  em- 
ployees for  union  activity.    Unterminated. 


Commenced  May  17, 1927,  for  increase  in  wages  and 
recognition  of  union.    Unterminated. 


Commenced  June  10,  1927,  for  increase  in  wages. 
Unterminated. 


Commenced  June  6,  1927,  for  increase  in  wages. 
Lapsed  duiing  September.  In  favour  of  em- 
ployers. 

Commenced  July  14,  1927,  for  increase  in  wages  and 
shorter  hours.  Terminated  Sept.  8,  1927.  In 
favour  of  employers. 


(b)  Strikes  and  Lockouts  commencing  during  September,  1927. 


Logging — 

Pulpwood  cutters,  Sudbury  Dis- 
trict, Ont 


Fishing  and  Trapping — 
Salmon   fishermen,    New   West- 
minster, B.C.,  and  district 


Construction — 

Buildings  and  Structures — 
Sheet   metal   workers,    Mont- 
real, P.Q 


65 


1,000 


65 


325 


1,000 


600 


Commenced  Sept.  24,  1927,  for  increase  in  wages. 
Unterminated. 


Commenced  Sept.  21,  1927,  against  decrease  in  price 
of  fish.    Work  resumed  Sept.  22.    Compromise. 


Commenced  Sept.  1,  1927,  for  an  increase  in  wages. 
Unterminated. 


*Reports  indicate  that  the  strikers  have  been  replaced  but  there  are  still  a  number  of  employees  out  and 
on  the  strike  benefit  list  of  the  union. 
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hours.  On  September  8  the  strikers  returned 
to  work  on  the  same  conditions  as  before  the 
strike,  namely  $1  per  hour  and  eight  hours 
per  day,  forty-four  hours  per  week. 

Salmon  Fishermen,  New  Westminster, 
B.C.,  and  District. — A  dispute  was  reported  in 
the  press,  involving  salmon  fishermen  on  the 
Fraser  river  in  a  cessation  of  work  on  Septem- 
ber 21,  1927.  It  was  reported  that  the  can- 
neries had  reduced  prices  from  75  cents  per 
fish  for  sockeye  salmon  to  40  cents,  and  from 
8  cents  to  4  cents  for  pink  salmon.  It  was 
arranged  that  the  price  would  be  50  cents  for 
sockeye  and  8  cents  for  pink  salmon. 

Pulpwcoi)  Cutters,  Sudbury,  Ont.,  and 
District. — A  number  of  pulpwood  cutters  de- 
manded an  increase  in  the  rate  from  $2.25  per 


cord  to  $2.50,  which  was  refused  by  the  em- 
ployers, the  men  ceasing  work  and  seeking 
work  elsewhere.  Some  firms,  however,  were 
reported  to  have  granted  the  increase.  At  the 
end  of  the  month  the  dispute  was  still  unter- 
minated. 

Sheet  Metal  Workers,  Montreal,  P.Q. — 
A  number  of  sheet  metal  workers  in  various 
shops  ceased  work  when  certain  employers  re- 
fused to  sign  agreements  presented  by  the 
union  similar  to  that  signed  by  several  other 
employers  (Labour  Gazette,  September,  1927, 
p.  1003).  One  employer  was  involved  from 
September  1  and  five  from  September  21.  By 
the  end  of  September  forty-three  out  of  the 
sixty-five  employees  on  strike  had  secured 
work  elsewhere. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


rT%HE  latest  available  information  as  to 
■*•  strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month 
to  month,  bringing  down  to  date  that  given 
in  the  issue  for  February,  1927,  as  an  adden- 
dum to  the  review  of  strikes  and  lockouts  in 
Canada  during  1926.  The  latter  review  in- 
cluded a  table  summarizing  principal  statis- 
tics as  to  strikes  and  lockouts  since  1918  in 
the  several  countries  for  which  such  figures 
were  available.  Many  countries  publish 
these  statistics  only  once  each  year,  the  fig- 
ures being  issued  in  some  cases  after  an  in- 
terval of  as  mulch  as  two  years,  so  that  for 
such  countries  the  latest  figures  are  not  for 
relatively  recent  dates. 

Great  Britain   and   Northern  Ireland 

The  number  of  new  disputes  reported  dur- 
ing August  was  22,  and  12  were  still  in  pro- 
gress from  the  previous  month,  making  a 
total  of  34  disputes  in  existence  during  the 
month.  The  number  of  workpeople  involved 
(directly  and  indirectly)  in  all  disputes  in 
progress  in  the  month  was  19,000,  and  the 
time  loss  169,000  working  days. 

Of  the  22  disputes  beginning  in  the  month, 
6  were  against  proposed  reductions  in  wages, 
5  over  other  wages  questions,  4  on  questions 
respecting  working  arrangements  and  7  on 
other  questions.  Settlements  were  made  in 
the  cases  of  20  disputes,  6  in  favour  of  work- 
people, 6  in  favour  of  employers  and  8  ended 
in  compromise,  leaving  14  disputes  untermin- 
ated. 

The  strike  of  2,000  coal  miners  which  be- 
gan in  May,  when  the  miners  refused  to  work 


one  shift  on  Saturday  rather  than  two  shifts 
on  alternate  Saturdays,  the  dispute  involving 
stoppages  of  work  on  Saturdays  only,  had 
not  been  settled  at  the  end  of  August. 

Another  coal  mining  dispute,  involving 
directly  and  indirectly,  about  1,650  workpeople, 
began  on  August  26  against  proposed  reduc- 
tion in  rates  of  wages  and  of  piece-work 
rates.  No  settlement  had  been  made  at  the 
end  of  the  month. 

The  general  lockout  of  slipper  operatives 
at  Rossendale,  which  began  July  20.  was  with- 
drawn on  September  7,  and  an  agreement 
reached,  establishing  a  conciliation  board  for 
the   industry. 

Australia 

For  the  year  1926,  the  number  of  disputes 
reported  was  360,  involving  803  establish- 
ments and  113,034  workpeople,  of  whom 
80,768  were  directly  and  32,266  indirectly  in- 
volved. The  time  loss  for  all  disputes  in 
progress  was  1,310,261  working  days,  and  the 
estimated  loss  in  wages  £1,415,813. 

In  the  first  quarter  of  1927,  the  number 
of  disputes  reported  was  110,  involving  277 
establishments  and  63,604  workpeople,  of 
whom  44,992  were  directly  and  63.604  indi- 
rectly involved.  The  time  loss  for  all  dis- 
putes in  progress  was  792,645  working  days, 
and    the    estimated    loss    in    wages    £810,071. 

The  railway  service  in  the  State  of  Queens- 
land was  completely  tied  up  for  a  week  owing 
to  an  industrial  dispute.  A  strike  of  sugar  mill 
employees  against  the  employment  of  European 
labour  took  place,  and  the  cane  cutters'  union 
induced  the  railway  union  to  refuse  to  handle 
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freight  to  or  from  the  mill  involved.  The 
railway  system  in  Queensland  is  state  owned, 
and  on  September  3,  the  Government  dis- 
missed the  entire  staff  of  18,000  railway 
workers  and  stated  that  it  would  re-employ 
only  those  who  would  obey  the  instructions 
of  the  Railway  Commissioner.  Motor  trans- 
portation services  were  organized  by  the 
Government  and  were  reported  to  be  oper- 
ated successfully.  A  large  number  of  railway 
workers  reported  for  work  during  the  week, 
on  the  terms  of  the  government.  On  Septem- 
ber 10  .the  dispute  was  declared  at  an  end, 
and  by  September  12,  normal  service  was 
resumed.  The  strike  of  sugar  mill  employees 
continued. 

South  Africa 

In  the  year  1923  two  disputes  began,  in- 
volving 50  workpeople,  and  resulting  in  a 
time  loss  of  740  working  days  with  an  esti- 
mated loss  in  wages  of  £960. 

In  1924,  seven  disputes  began,  involving 
1,856  workpeople  and  resulting  in  a  time  loss 
of  10,129  working  days,  with  an  estimated 
loss   in   wages  of  £20,958. 

In  1925  there  were  no  disputes  involving 
stoppages  of  work. 

United   States 

The  number  of  strikes  and  lockouts  begin- 
ning in  July  was  62,  of  which  42  involved 
32,876  employees,  making  the  average  num- 
ber of  employees  per  dispute  783.  Of  the  62 
disputes,  16  were  in  building  trades,  16  in 
the  clothing  industry,  9  in  ooal  mining  and 
the   others   in   various  other  industries. 

The  strike  of  2,000  labourers  and  hod  car- 
riers in  Rhode  Island,  who  went  out  on  June 
1,  for  an  increase  in  wages,  had  not  been 
settled  at   the   end  of  July. 

A  dispute  regarding  jurisdiction  between 
the  bricklayers'  and  plasterers'  unions  was 
the  cause  of  a  cessation  of  work  by  6,000 
building  trades  workers  in  Baltimore,  Mary- 
land, from  July   12  to  July  25. 

About  6,000  teamsters  and  truckdrivers  in 
New  York  City  went  out  on  strike  on  Sep- 
tember 7  for  an  increase  of  the  average  wage 
from  $40  to  $45  per  week,  with  an  84iour 
instead  of  a  9-hour  day.  A  settlement  was 
reached  granting  the  $5  increase  with  a  con- 
tinuance of  the  9-hour  day,  and  work  was 
resumed  September  12. 

Bituminous  Coal  Miners'  Dispute. — After 
two  unsuccessful  attempts  to  settle  this  dis- 
pute in  Illinois  by  joint  conferences,  the  third 
conference,  convened  on  the  suggestion  of 
union  officials,  succeeded  on  October  1  in 
reaching  an  agreement  by  which  work  would 
be  resumed  at  the  same  rates  as  prevailing 
before    +he    stoppage.    This   agreement    is    to 


be  in  force  until  April  1,  1928.  In  the  mean- 
time a  joint  commission  of  four,  consisting 
of  two  operators  and  two  union  representa- 
tives was  provided  for,  to  make  a  study  of 
the  wage  question,  and  their  report  was  to 
be  the  basis  of  negotiations  for  a  new  agree- 
ment to  come  into  force  on  April  1,  1928.  In 
Indiana  a  similar  agreement  was  reached  on 
October  7. 

In  the  other  states  comprising  the  "  Cen- 
tral Competitive  Field,"  namely,  western 
Pennsylvania  and  Ohio,  no  settlement  was 
reached.  Minor  disturbances  occurred  both 
in  western  Pennsylvania  and  Ohio,  and 
new  court  injunctions  were  granted  restrain- 
ing union  members  from  interfering  with 
the  operation  of  the  mines,  and  certain 
restrictions  were  placed  on  picketing.  Pro- 
tected by  these  injunctions,  open-shop  opera- 
tions continued  and  production  was  reported 
to  have  increased.  In  Indiana,  it  was  report- 
ed at  the  middle  of  September  that  55  per 
cent  of  the  mines  were  in  operation  under 
the   terms   of  the   former   agreement. 

In  the  Southwest  field  (Missouri,  Kansas, 
Arkansas,  Oklahoma  and  Texas)  an  agree- 
ment was  signed  on  October  6  by  operators 
and  union  representatives,  providing  that 
work  be  resumed  on  practically  the  same 
scale  as  before  the  suspension  of  work. 

Belgium 

During  July,  9  strikes  began  and  14  dis- 
putes were  still  in  progress  from  the  prev- 
ious month,  making  a  total  of  23  disputes 
in  progress  during  the  month.  The  number 
of  workpeople  involved  was  10,039  and  the 
time  loss  180,288  working  days.  Of  the  9 
disputes  beginning  in  the  month.  5  were  over 
wages  question.  Sixteen  disputes  were  ter- 
minated, 6  in  favour  of  workpeqople,  6  by 
compromise  and  4  in  favour  of  employers. 

Germany 

During  the  first  quarter  of  1927,  83  strikes 
and  7  lockouts  were  terminated,  involving 
1,012  establishments.  The  total  number  of 
workers  affected  was  132,727,  of  which  130- 
952  were  directly  affected.  The  time  loss  for 
all  workers  involved  in  disputes  was  1,038,- 
760  working  days.  Classified  according  to 
causes,  37,923  workers  were  involved  in  dis- 
putes concerning  wages.  92,489  in  disputes  con- 
cerning hours,  and  2,287  in  disputes  over  other 
questions.  Classified  by  results,  119,731  work- 
ers were  involved  in  disputes  which  ended 
in  favour  of  workers,  9,130  in  disputes  which 
ended  in  compromise  and  2,091  in  disputes 
which  ended  in   favour   of  employers. 

Netherlands 

During  July,  22  disputes  began,  involving 
967  workpeople. 
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AGREEMENT  CONCERNING  CONCILIATION  MACHINERY  FOR   RAIL- 
WAY SHOPMEN  IN  GREAT  BRITAIN 


A  N  agreement  was  signed  on  August  15, 
*•-*■  1927,  between  the  British  railway  com- 
panies and  the  trade  unions  which  include  in 
their  membership  employees  in  the  railway 
workshops,  providing  for  the  establishment 
of  machinery  for  dealing  with  questions  af- 
fecting wages,  hours  and  conditions  of  service 
of  male  wages  staff  employed  under  shop  con- 
ditions. The  unions  which  are  signatories  to 
the  agreement  are  the  National  Union  of 
Railwaymen,  the  Amalgamated  Engineering 
Union,  the  Electrical  Trades  Union,  the 
United  Patternmakers'  Association,  the  Na- 
tional Society  of  Coppersmiths,  Braziers  and 
Metal  Workers,  the  National  Union  of  Foun- 
dry Workers,  the  United  Operative  Plumbers 
and  Domestic  Engineers'  Association,  the 
Workers'  Union,  the  Amalgamated  Machine, 
Engine  and  Iron  Grinders  and  Glazers'  So- 
ciety, the  Amalgamated  Union  of  Building 
Trade  Workers,  the  Shipconstructors'  and 
Shipwrights'  Association  and  the  Federation 
of  Engineering  and  Shipbuilding  Trades. 

The  agreement  provides  for  the  establish- 
ment of  a  shop  committee  in  each  shop  where 
not  less  than  75  workpeople  are  employed, 
consisting  of  a  number  of  representatives  of 
the  employees,  and  of  representatives  of  the 
company  not  exceeding  the  number  of  em- 
ployees' representatives.  Provision  is  made 
for  the  grouping  of  shops  for  the  same  purpose 
where  less  than  75  workers  are  employed.  At 
any  works  or  depot  where,  in  the  same  de- 
partment, there  is  more  than*  one  shop  com- 
mittee, a  works  committee  is  to  be  set  up.  A 
third  type  of  body,  a  line  committee,  is  also 
to  be  established  for  each  department,  for 
the  purpose  of  dealing  with  matters  affecting 
detached  bodies  of  workers  in  the  same  de- 
partment at  centres  where  the  number  of 
employees  is  not  large  enough  to  enable  a 
shop  committee  to  be  formed. 

Any  employee,  or  group  of  employees,  de- 
siring to  raise  a  question  within  the  scope  of 
the  scheme,  may  make  representations  in  the 
first  place  to  the  foreman  of  the  shop.  If  the 
answer  is  not  satisfactory  reference  is  to  be 
made  to  the  shop  committee,  or  if  there  is 
no  such  committee  the  question  may  be  dis- 
cussed with  the  local  management.  Matters 
not  settled  by  a  shop  committee  may  be  re- 
ferred to  the  works  committee  or  discussed 
between  the  district  staff  officer  of  the  trade 
union  and  the  local  management  or  referred 
by   the  shop   committee   to   the   head   of   the 


department.  At  places  where  there  is  no 
shop  committee  the  question  may  be  referred 
to  the  line  committee.  If  the  employees-  in 
two  or  more  shops  desire  to  raise  a  general 
question  the  matter  is  referred  to  the  local 
management,  and  failing  satisfaction,  to  the 
works  committee.  Employees  at  different 
centres  where  there  are  no  shop  or  works 
committees  wishing  to  raise  a  question  col- 
lectively are  to  refer  in  the  first  place  to  the 
head  of  the  department,  and  failing  satisfac- 
tion, to  the  line  committee.  Matters  which 
are  not  settled  by  the  works  or  line  com- 
mittees may  be  discussed  between  the  district 
staff  officer  of  the  union  and  the  local  man- 
agement, or  between  headquarter  officials  and 
the  general  manager  of  the  company.  If  the 
trade  unions  wish  to  raise  a  question  of  a 
national  character  they  are  to  take  up  the 
matter  with  the  general  managers,  and  a  na- 
tional railway  shopmen's  council  is  to  be 
established  to  deal  with  such  matters.  Any 
questions  which  the  company  or  companies 
may  wish  to  raise  are  to  be  referred  to  the 
employees'  secretary  of  the  appropriate  com- 
mittee or  of  the  national  council.  Provision 
is  made  for  the  expediting  of  cases  referred 
to  the  new  bodies,  and  also  that,  where  the 
parties  concerned  desire  to  submit  a  question 
to  arbitration,  the  reference  is  to  be  to  the 
Industrial  Court.  No  withdrawal  of  labour 
or  unauthorized  action  is  to  be  taken  pending 
negotiations  on  the  lines  set  out  in  the  agree- 
ment. 


The  Engineering  and  Mining  Journal  (New 
York) ,  discussing  the  "  turnover  "  problem  in 
its  issue  of  September  10,  made  the  following 
suggestion :  "  First  in  the  course  of  investiga- 
ting an  excessive  turnover  is  to  find  out  why 
the  employees  quit.  The  method  of  doing 
this  is  simple — ask  them.  The  exit  interview, 
as  it  has  been  called,  is  of  much  importance. 
Conducted  by  a  third  person  it  serves  as  a 
check  upon  the  shift  boss  or  foreman  or  who- 
ever has  been  the  immediate  superior  of  the 
employee  who  is  throwing  up  his  job.  It  may 
show  that  the  man  has  not  been  assigned  to 
the  work  for  which  he  is  best  fitted.  Tact  and 
courtesy  in  most  cases  will  bring  out  the  real 
reason  for  the  man's  dissatisfaction.  Also, 
even  though  he  persists  in  his  intention  to  go 
elsewhere,  he  will  have  kinder  feelings  toward 
his  late   employer." 
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ADOPTION  OF  OLD  AGE  PENSIONS  IN  BRITISH  COLUMBIA 

Agreement  Executed  by  Dominion  Government  With  Provincial  Govern- 
ment Under  The  Old  Age  Pensions  Act 


"D  EFERENCE  was  made  in  the  September 
J-^-  issue  of  the  Labour  Gazette  (pages  925- 
926)  to  a  proclamation  which  was  issued 
by  the  government  of  British  Columbia  on 
August  25  authorizing  the  provincial  govern- 
ment to  enter  into  an  agreement  with  the  gov- 
ernment of  Canada  pursuant  to  the  Old  Age 
Pensions  Act  of  the  Dominion  Parliament 
(Statutes  of  1927,  Chapter  35),  and  pursuant 
also  to  a  provincial  statute  respecting  Old  Age 
Pensions  (Chapter  50  of  the  Statutes  of  British 
Columbia,  1926-27)  for  the  establishment  of  a 
system  of  old  age  pensions  in  British  Colum- 
bia, the  cost  of  such  pensions  to  be  divided 
equally  between  the  Dominion  Government 
and  the  provincial  authorities.  Reference  was 
also  made  to  an  Order  in  Council  which  had 
been  adopted  by  the  government  of  British 
Columbia  entrusting  the  administration  of  the 
proposed  old  age  pensions  system  to  the  pro- 
vincial Workmen's  Compensation  Board. 

A  federal  Order  in  Council  was  approved  dur- 
ing the  month  of  July  entrusting  the  adminis- 
tration of  the  Old  Age  Pensions  Act,  1927,  to 
the  Minister  of  Labour.  The  Honourable 
Peter  Heenan,  federal  Minister  of  Labour, 
conferred  with  the  provincial  government  of 
British  Columbia  during  the  month  of  August 
in  regard  to  the  inauguration  of  the  proposed 
system  of  old  age  pensions  there.  On  September 
28,  shortly  after  the  return  of  the  Minister  of 
Labour  to  Ottawa,  an  Order  in  Council  was 
approved  authorizing  the  Minister  of  Labour 
to  enter  into  an  agreement  with  the  province 
of  British  Columbia  for  the  inauguration  of  a 
system  of  old  age  pensions  there  under  the 
terms  and  conditions  which  had  been  provided 
in  the  federal  Act  of  Parliament  of  last  ses- 
sion on  this  subject.  The  agreement  with  the 
government  of  British  Columbia  was  accord- 
ingly signed  by  the  Minister  of  Labour  on  the 
same  day.  It  had  previously  been  approved 
by  the  provincial  authorities  and  signed  on 
their  behalf  by  Honourable  A.  M.  Manson, 
the  provincial  Attorney  General  and  Minister 
of  Labour.  British  Columbia  is,  therefore,  the 
first  province  in  which  the  old  age  pension 
system,  which  was  approved  by  the  Dominion 
Parliament  last  session,  will  go  into  effect. 

The  Dominion-provincial  agreement  in 
question  provides  that  old  age  pensions  w:!I 
be  payable  from  September  1,  1927,  It-  is 
provided  in  the  Dominion-provincial  agree- 
ment that, — 

(1)  On,  from  and  after  the  first  day  of  Sep- 
tember,   1927,    the    Province    agrees    to    pay    to 


each  person  who,  upon  application  by  such  per- 
son, is  found  by  the  pension  authority  to  be 
entitled  to  receive  a  pension  under  the  pro- 
visions of  the  Dominion  Act,  the  sum  of  two 
hundred  and  forty  dollars  yearly,  each  of  such 
payments  to  be  subject  to  reduction  as  pro- 
vided by  the  Dominion  Act,  and  all  of  such 
payments,  whether  as  to  amount  or  otherwise, 
to  be  subject  to  and  governed  by  the  provisions 
of  the  Dominion  Act. 

(2)  The  Province  further  agrees  on  its  part 
to  comply  with  all  the  provisions,  stipulations, 
provisoes  and  conditions  contained  in  the  Do- 
minion Act. 

(3)  The  Dominion  agrees  to  pay  to  the  Prov- 
ince quarterly  in  accordance  with  and  subject 
to  the  provisions  of  the  said  Dominion  Act 
an  amount  equal  to  one-half  of  the  net  sum 
paid  out  during  the  preceding  quarter  by  the 
Province,  pursuant  to  the  provisions  of  this 
agreement. 

Instructions  to  intending  applicants  for  old 
age  pensions  in  British  Columbia  have  been 
issued  by  the  Old  Age  Pensions  Department 
of  the  provincial  Workmen's  Compensation 
Board,  Vancouver,  in  the  terms  following: — 

Under  the  Act  an  application  may  be  sub- 
mitted by  any  person  who  is  a  British  sub- 
ject, or,  being  a  widow,  who  is  not  a  British 
subject,  was  such  before  her  marriage  has  at- 
tained the  age  of  seventy  years;  has  resided 
in  Canada  for  the  twenty  years  immediately 
preceding  the  date  of  proposed  commencement 
of  pension;  has  resided  in  the  province  in  which 
the  application  for  pension  is  made  for  the 
five  years  immediately  preceding  the  said  date; 
is  not  an  Indian  as  defined  by  the  Indian  Act; 
is  not  in  receipt  of  an  income  of  as  much  as 
three  hundred  and  sixty-five  dollars  ($365)  a 
year:  and  has  not  made  any  voluntary  assign- 
ment or  transfer  of  property  for  the  purpose  of 
qualifying  for   a   pension. 

It  will  be  necessary  for  any  applicant  to 
prove  his  or  her  age  and  nationality.  Useful 
documents  for  that  purpose  are  a  certificate  of 
birth,  or  certificate  of  baptism,  certificate  of 
marriage  showing  age,  certificate  of  service  in 
any  of  His  Majesty's  Forces,  certificate  of 
naturalization  or  entries  in  a  family  Bible  or 
ether  genealogical  record  or  memorandum  of 
the  family.  Satisfactory  proof  of  age  and 
nationality  should  be  filed  with  the  application. 

Proof  of  residence  in  Canada  for  the  period 
of  twenty  years  immediately  prceding  the  date 
of  commencement  of  pension  and  proof  of  exact 
period  of  residence  in  this  Province  are  es- 
sential in  determining  the  eligibility  of  the 
applicant  and  the  amount  of  pension  payable. 
The  proofs  you  propose  to  file  covering  this 
twenty  year  period  of  residence  should  accom- 
pany the  application.  State  what  other  proofs 
you  can  secure  as  to  the  exact  period  of  resi- 
dence in   this   Province   and   period   in   Canada. 

An  application  for  pension  cannot  be  con- 
sidered until  proofs  of  residence,  age  and  na- 
tionality are  produced. 
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THE  PROBLEM  OF  OLD  AGE  PENSIONS  IN  INDUSTRY 
Results  of  Study  by  Pennsylvania   Old  Age  Pension   Commission 


T^HE  report  of  the  Pennsylvania  Old  Age 
-1-  Pension  Commission,  made  public  early 
this  year,  was  noted  in  the  Labour  Gazette, 
March,  1927  (page  246).  After  an  exhaustive 
study  of  pension  plans  in  existence  in  the 
United  States,  the  commissioners  found  that 
these  plans  were  inadequate  and  insecure,  and 
unanimously  expressed  the  opinion  that  "a 
state  system  of  old  age  pensions  or  insurance  is 
by  far  superior,  from  every  point  of  view,  to 
any  of  the  existing  forms  of  aged  relief."  The 
commission  has  lately  published  a  summary, 
prepared  by  Mt.  Abraham  Epstein,  research 
director,  of  the  facts  and  figures  revealed  in 
the  course  of  the  inquiry.  Some  of  the  findings 
are  summarized  in  the  following  paragraphs. 

The  United  States  Census  of  1920  reported 
a  population  of  approximately  five  million  per- 
sons 65  years  of  age  and  over,  and  this  figure 
was  estimated  to  have  increased  by  half  a  mil- 
lion in  1925.  Of  this  number  it  is  estimated 
that  between  15  and  20  per  cent  are  depend- 
ent upon  private  or  public  relief,  while  20 
per  cent  in  addition  are  dependent  upon  child- 
ren or  relatives  for  their  support.  If  the  ratio 
of  dependence  that  exists  in  Massachusetts 
were  true  for  the  entire  country  it  would  fol- 
low that  about  1,800,000  persons  65  years  of 
age  or  over  are  now  dependent  on  others  for 
their  support   in  old  age. 

The  commission  rejects  the  opinion  that  this 
widespread  condition  of  dependence  on  others 
is  the  result  of  improvidence  during  the  past 
working  life  of  the  aged.  "All  theories  about 
thrift  and  independence,"  it  is  stated,  "and  all 
objections  to  paternalism  notwithstanding,  em- 
ployers of  labour  have  found  that,  in  practice, 
the  average  wages  paid  in  most  industrial 
establishments  have  proved  insufficient  to  pro- 
vide for  those  periods  of  life  when  the  wage 
earner  is  no  longer  able  to  participate  actively 
in  industry.  Even  when  the  worker  succeeds 
in  accumulating  considerable  savings  he  is 
frequently  deprived  of  these  through  some  cir- 
cumstance over  which  he  has  no  control,  and  is 
left  dependent  in  old  age,  despite  his  con- 
sctie(ntious  practice  of  thrift."  Few  wage- 
earners,  it  is  pointed  out,  are  able  to  con- 
tinue at  work  until  the  end  of  their  days. 
Moreover  the  employment  of  elderly  persons 
in  industry  is  becoming  more  difficult.  The 
percentage  of  persons  over  65  who  were  re- 
corded as  gainfully  employed  has  declined 
nearly  20  per  cent  in  the  course  of  the  last 
thirty  years. 

Many  employers  have  been  impressed  by 
the  problem  of  old  age,  and  have  established 


private  industrial  pension  systems  for  the 
benefit  of  their  employees.  The  report  de- 
scribes the  most  typical  plans  now  in  effect, 
and  estimate  their  value  as  a  means  of  solving 
the  (national  problem.  The  total  number  of 
persons  in  receipt  of  pensions  from  all  in- 
dustrial concerns  in  the  United  States  does 
not  exceed  100,000,  this  number  being  only 
5  or  6  per  cent  of  all  the  needy  aged  persons. 
The  average  amount  of  the  pension  thus  pro- 
vided is  about  $485  per  year.  About  four- 
fifths  of  all  the  pension  systems  in  exist- 
ence are  in  the  public  utilities  and  metal  in- 
dustries group.  Seventy-two  per  cent  of  all 
the  concerns  which  notified  the  commission 
that  they  were  operating  old  age  pension 
systems  employ  over  1,000  workers  each.  That 
the  pension  systems  are  main!y  confined  to 
the  large  employing  firms  is  evident  from  the 
fact  that  the  bulk  of  wage  earners  in  the 
country  are  still  employed  by  comparatively 
small  concerns,  the  census  of  1920  showing 
that  only  six  per  cent  of  all  industrial  estab- 
lishments employ  101  workers  or  more. 

The  report  describes  the  various  types  of 
private  pension  systems  now  in  existence. 
These  types  include  (1)  provision  of  lighter 
jobs  and  informal  gratuities  for  old  employ- 
ees; (2)  formal  discretionary  plans,  in  which 
the  employer  retains  full  power  in  regard  to 
the  working  and  continuance  of  the  plan;  (3) 
formal  limited  contractual  plans,  in  which  the 
employer  relinquishes  the  right  to  abandon 
the  pension  allowance  where  pensions  have 
actually  been  granted;  (4)  contributory  pen- 
sion plans;  (5)  single  premium  deferred  annui- 
ties; (6)  modified  deferred  annuity  premiums; 
(7)    employee-managed  pension   funds. 

Discussing  these  types  of  pension  the  report 
notes  that  in  nearly  a1!  the  benefits  pro- 
vided are  precarious  and  insecure.  "Hardly 
any  pension  fund  now  in  force  provides  legal 
guarantee  of  the  continued  payment  of  pen- 
sions to  all  the  employees  in  the  service 
of  the  concern  operating  the  fund.  With 
their  long  service  requirements,  stringent  char- 
acter provisions  and  disciplinary  clauses,  these 
funds  can  only  apply  to  a  small  proportion  of 
all  the  workers."  Extensive  studies  of  labour 
turnover,  conducted  by  the  United  States 
Bureau  of  Labour  Statistics  show  that  only 
3.4  per  cent  of  male  workers  and  2.4  per 
cent  of  female  workers  remain  with  the  same 
concern  over  20  years.  The  deferred  single 
premium  plan  (that  is,  the  service  annuity 
granted  from  year  to  year  without  long  ser- 
vice   requirements,    which    becomes    the    pro- 
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perty  of  the  employee  whether  he  stays  or 
leaves  the  concern),  is  obviously  the  most 
equitable  of  all  the  plans;  but  apparently 
American  industry  does  not  see  its  way  to 
pay  the   heavy   cost   of  this  plan. 

In  regard  to  the  financial  structure  of  the 
existing  plans  the  report  states  that  "one 
of  the  most  important  disclosures  of  this 
study  is  the  lack  of  financial  provision  to 
meet  the  pension  payments.  With  rare  excep- 
tions, the  concerns  having  pension  plans  have 
not  set  aside  special  funds  to  take  care  of  the 
pensions  as  they  fall  due,  but  expect  to  meet 
these  liabilities  simply  out  of  operating  ex- 
penses. Almost  none  of  the  companies  which 
established  pension  systems  made  scientific 
calculations  in  advance  of  the  probable  cost 
to  themselves  over  a  period  of  years  of  these 
pension  systems.  And  m  the  case  of  the 
companies  which  are  establishing  new  pension 
systems  this  habit  of  largely  trusting  to  luck 
that  future  pension  costs  will  be  within  their 
capacity  to  pay,  is  still  being  adhered  to.  The 
fallacies  of  this  system  have  been  repeatedly 
pointed  out  by  actuaries  and  all  those  who 
have  studied  the  problem.  None  of  the 
American  systems  have  yet  reached,  or  have 
nearly  approached  the  peak  of  costs,  and  it  is 
simply  on  account  of  this  fact,  the  experts 
declare,  that  most  concerns  have  found  it 
possible  to  continue  operating  their  pension 
systems  without  finding  the  outlay  involved  a 
serious    financial    burden. 

"  Actuaries  contend  that  it  is  difficult  to 
make  a  mathematically  reliable1  estimate  of 
the  probable  liabilities  which  an  industrial 
establishment  undertakes  when  establishing 
a  pension  system  without  constant  revision 
and  checking.  Insurance  companies  and  in- 
dependent authorities  criticize  the  whole  prin- 
ciple of  allowing  private  firms  which  are  not 
subject  to  public  regulation  in  this  respect 
to  engage  in  what  amounts  to  the  business  of 
writing   annuities." 

In  proof  of  the  uncertainty  of  even  the  best 
contractual  plans  the  report  refers  to  the 
failure  of  the  pension  fund  of  Morris  and 
Company.  This  well-known  packing  firm 
established  a  separate  fund  in  1909  on  basis 
of  contributions  from  employees  and  the  com- 
pany. The  workers'  contributions  were  at  the 
rate  of  three  per  cent  of  their  wages  and  were 
deducted  from  their  pay,  while  the  company 
contributed  $25,000  a  year,  setting  its  maxi- 
mum liability  at  $500,000.  When  Armour  and 
Company  merged  with  Morris  and  Company, 
the  liabilities  of  the  Morris  pension  fund  to  its 
600  retired  pensioners  alone  had  grown  to  a 
sum   over  $7,000,000.     Armour   and  Company 


refused  to  assume  this  responsibility  and  the 
Morris  and  Company  employees  were  left 
"  high  and  dry."  The  former  employees  took 
the"  case  to  the  Circuit  Court  of  the  State  of 
Illinois,  which  ruled  that  the  pension  plan, 
as  actually  drawn  up,  created  no  contractual 
liability  on  the  part  of  Morris  and  Company. 
At  one  time  it  was  believed  that  industry 
in  the  United  States  would  gradually  work 
out  the  problem  of  the  aged  workers  and  that 
the  voluntary  provision  of  private  pensions 
would  obviate  the  need  for  public  pensions. 
These  expectations  have  not  been  realized.  "The 
earlier  hopes  that  the  introduction  of  a  pen- 
sion plan  would  greatly  lessen  the  labour  turn- 
over, increase  the  loyalty  and  stability  of  the 
service,  etc.,  have,  after  a  number  of  years 
of  experience  not  been  realized."  The  re- 
port  concludes  as   follows: 

"  Perhaps  the  failure  of  a  few  more  pension 
plans  is  necessary  to  awaken  public  opinion 
to  the  dangers  inherent  in  the  present  condi- 
tion. But  it  would  seem  inescapable  that 
some  provision  for  the  great  mass  of  workers 
who  are  unable  to  qualify  under  the  strict  re- 
quirements of  the  private  pension  plans,  can- 
not for  long  be  delayed.  Modern  old  age  de- 
pendency ia  a  direct  hazard  of  industry.  The 
principles  underlying  workmen's  compensation 
laws  must  also  apply  in  the  case  of  old  age 
pensions. 

"  Fortunately,  many  employers  of  labour 
with  pension  plans  of  their  own,  are  coming 
to  recognize,  as  expressed  by  the  president  of 
one  large  concern,  that  sooner  or  later  we 
must  face  the  necessity  of  adopting  a  scientific 
system  under  state  control.  Whether  this 
should  take  the  form  of  a  contributory  or  a 
non-contributory  pension  plan  need  not  be 
discussed  at  this  juncture.  What  does  seem 
obvious  and  inevitable  from  this  investigation 
is  the  immediate  necessity  of  some  program 
of  state  action." 


The  first  conference  between  officials  and 
men  of  the  London,  Midland  and  Scottish 
Railway  Company,  the  largest  railway  in 
Great  Britain,  was  held  at  London  in  Sep- 
tember. It  concluded  with  resolutions  declar- 
ing that  the  company's  policy  of  co-operation 
with  labour  is  in  harmony  with  the  trade 
union  policy,  that  other  meetings  will  be 
arranged,  and  that  every  possible  assistance 
to  the  furtherance  of  the  object  of  the  move- 
ment which  is  to  restore  the  prosperity  of  the 
railroads  and  ensure  a  maximum  of  co-opora- 
tion  between  employees  and  owners. 
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LABOUR  LEGISLATION  IN  NEW  BRUNSWICK,  PRINCE  EDWARD 
ISLAND  AND  YUKON  TERRITORY  IN   1927 


New  Brunswick 

r\  URING  the  last  session  of  the  New  Bruns- 
-"-^  wick  Legislature,  which  opened  on 
March  10  and  closed  on  April  21,  1927,  several 
measures  of  interest  to  labour  were  enacted. 

The  Mechanics  and  Wage  Earners'  Lien  Act 
consolidates  and  considerably  amends  the  law 
of  the  province  on  this  subject,  bringing  it 
more  into  harmony  with  the  laws  in  force  in 
other  provinces.  Municipal  corporations  and 
railways  are  expressly  included  in  the  list  of 
organizations  whose  property  is  subject  to 
lien.  The  percentage  to  be  retained  by  the 
owner  is  twenty  per  cent  of  the  contract  price, 
unless  the  price  exceeds  $15,000,  when  the  per- 
centage retained  is  fifteen  per  cent.  A  work- 
man, labourer,  servant,  mechanic  or  other  per- 
son employed  in  manual  labour  may  not,  un- 
less his  wages  exceed  $10  per  day,  waive  his 
right  to  benefit  under  the  Act.  The  lien  of  a 
mechanic  or  labourer  for  wages  has,  to  the 
extent  of  thirty  days'  wages,  priority  over  all 
other  liens,  derived  through  the  same  con- 
tractor or  sub-contractor,  on  the  percentage 
to  which  contractor  or  sub-contractor  is  en- 
titled, all  such  mechanics  and  labourers  rank- 
ing equally.  A  wage  earner  may  enforce  a 
lien  in  respect  of  an  uncompleted  contract  and 
may  serve  notice  of  motion  on  the  proper 
parties  returnable  in  four  days.  If  the  con- 
tract is  not  completed  when  the  lien  is 
claimed  by  the  wage-earner,  the  percentage  is 
calculated  on  the  value  of  the  work  done  or 
materials  furnished  by  his  employer.  A  con- 
tractor or  sub-contractor  who  makes  default 
in  completing  his  contract  may  not,  as  against 
a  wage-earner  claiming  a  lien,  apply  the  per- 
centage to  the  completion  of  the  contract  or 
the  satisfaction  of  a  claim  or  for  any  other 
purpose.  Every  device  by  an  owner,  con- 
tractor or  sub-contractor  to  defeat  the  prior- 
ity given  to  a  wage-earner  for  his  wages,  and 
every  payment  made  for  the  purpose  of  de- 
feating or  impairing  a  lien,  are  declared  by 
the  Act  to  be  null  and  void. 

A  claim  for  lien  for  wages  may  be  registered 
at  any  time  during  the  performance  of  the 
work  or  within  thirty  days  after  its  comple- 
tion. A  lien  for  which  a  claim  has  been 
registered  expires  ninety  days  after  the 
completion  of  the  work  or  service  or  the 
placing  of  the  materials  or  the  expiry  of  the 
period  of  credit  whichever  date  is  latest,  un- 
less an  action  is  commenced  to  realize  the 
claim  and  a  certificate  thereof  is  registered. 


A  lienholder  may,  at  any  time,  make  a  de- 
mand in  writing  for  information  regarding  the 
terms  of  the  contract,  the  state  of  the .  ac- 
counts or  the  terms  of  a  mortgage. 

The  sections  dealing  with  actions  to  realize 
claims  give  the  judge  wide  powers  to  ensure 
the  equitable  treatment  of  all  parties  con- 
cerned. The  form  of  a  judgment  may  be 
varied  by  the  judge  in  order  to  meet  the  cir- 
cumstances of  the  case,  so  as  to  afford  any 
party  to  the  proceedings  any  right  or  remedy 
to  which  he  nm^  be  entitled.  All  cases  are 
appealable  except  those  in  which  the  aggre- 
gate amount  of  the  claims  of  the  plaintiff  and 
all  other  persons  do  not  exceed  $100.  In  the 
latter  case,  however,  the  judge  who  tried  the 
action  may,  upon  application  within  fourteen 
days  after  judgment,  grant  a  new  trial. 

The  Mining  Act  as  revised  and  amended 
contains  the  same  provisions  as  the  old  law 
with  regard  to  grants  of  land  to  coal  miners 
for  the  erection  of  dwelling  houses.  These 
provisions  were  enacted  in  1907. 

An  amendment  to  the  Vocational  Education 
Act  extends  the  time  during  which  vocational 
committees  may  be  reimbursed  for  expendi- 
tures on  buildings  or  parts  of  buildings  to 
June  30,  1927. 

Prince  Edward  Island 

The  General  Assembly  of  Prince  Edward 
Island,  which  was  opened  on  March  15  and 
closed  on  April  12,  1927,  passed  a  new  Public 
Health  Act  containing  several  provisions  of 
labour  interest  which  were  not  included  in  the 
Act  of  1908.  A  "  house  "  is  denned  to  include 
a  factory,  which  is  thus  subject  to  inspection 
and  regulation  under  the  Act.  The  Provincial 
Board  of  Health  (which  is  the  Lieutenant- 
Governor  in  Council)  is  charged  with  the  duty 
of  inquiring  into  the  causes  of  varying  rates 
of  mortality  and  the  effects  of  localities,  em- 
ployments, conditions,  habits  and  other  cir- 
cumstances upon  the  health  of  the  people. 
Regulations  may  be  made  governing  various 
matters,  among  which  is  included  the  licensing 
of  plumbers.  No  person  may  establish,  con- 
duct or  maintain  a  camp  or  boarding  house 
for  the  accommodation  of  his  employees  with- 
out a  written  permit  from  a  local  medical 
officer  of  the  district  in  which  such  camp 
or  boarding  house  is  to  be  established,  stating 
that  the  sanitary  conditions  of  the  house  or 
camp  are  satisfactory.  This  permit  may  be 
revoked  at  any  time  by  the  medical  health 
officer  if  he  considers  the  sanitary  conditions 
are   unsatisfactory  or  that  any  occupant  not 
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immune   to  vaccination  against  smallpox  has      sions  which   empowered    the    Gold  Commis- 


not   been   successfully   vaccinated   within  five 
years. 

Yukon   Territory 

The  Yukon  Council    at    its    recent  session 
passed  an  Ordinance  Respecting  Old  Age  Pen- 


sioner to  negotiate  and  make  an  agreement 
with  the  Federal  Government  for  the  purpose 
of  putting  into  effect  in  the  territory  or  other- 
wise obtaining  the  advantages  of  any  Act  re- 
specting old  age  pensions,  which  has  been 
passed  or  may  be  passed  by  the  Parliament  of 
Canada. 


NEW  YORK  STATE  LABOUR  LAWS  OF  1927 


THE  State  of  New  York  Department  of 
Labour  has  published  a  special  bulletin 
(No.  151)  giving  the  text  of  the  labour  laws 
enacted  in  1927,  together  with  the  text  of 
the  federal  Longshoremen's  and  Harbour 
Workers'  Compensation  Act,  effective  July  1, 
1927  (Labour  Gazette,  April,  1927,  page  397). 
The  latter  act  was  modelled  upon  the  New 
York  Workmen's  Compensation  law,  and  is 
in  some  respects  more  liberal  in  its  terms. 
It  affects  a  large  number  of  employees  on 
the  waterfronts  in  New  York  City,  Buffalo 
and  elsewhere,  covering  injuries  to  workmen 
employed  on  navigable  waters,  including 
rivers,  canals  and  drydocks. 

Workmen's  Compensation. — The  main  group 
of  state  laws  enacted  this  year  was  that  of 
workmen's  compensation.  Consideration  of 
this  subject  is  the  main  function  of  the  State 
Industrial  Board,  a  body  to  be  composed 
henceforth  of  five  instead  of  three  members, 
two  each  representing  the  employers  and 
workmen,  and  one  being  an  attorney.  The  maxi- 
mum weekly  compensation  for  total  disability 
was  increased  from  $20  to  $25.  For  temporary 
disability  the  maximum  was  raised  from  $3,- 
500  to  $5,000  for  total,  and  $4,000  for  partial 
disability.  Sixty  weeks'  compensation  was 
granted  for  loss  of  hearing  of  one  ear,  the 
loss  of  hearing  of  both  ears  only  having  been 
compensated  previously.  The  Board  may 
now  reclassify  a  disability  within  a  year  after 
the  accident  that  has  caused  it,  upon  proof 
of  error,  injustice,  or  change  in  condition. 
Uninsured  employers  are  made  liable  for  pay- 
ment of  $500  to  the  special  fund  for  the  com- 
pensation of  employees  totally  and  perman- 
ently disabled  by  accidents  occurring  at  sep- 
arate times  and  by  unrelated  causes,  and  in 
case  of  death  for  the  payment  of  $1,000  to 
the  Commissioner  of  Taxation  and  Finance. 
Compensation  was  provided  for  volunteer 
foremen,  a  class  hitherto  held  to  be  exempt. 

Hours  of  Labour. — In  regard  to  the  8-hour 
law    provision    was    made    for    investigations, 


under  judicial  procedure,  of  hours  of  labour 
under  public  work  contracts.  Penalties  for 
wilful  violation  consist  of  fine,  imprisonment 
and  forfeiture  of  contract.  For  women  and 
female  minors  the  working  week  was  limited 
to  48  hours  daily,  except  that  78  hours  of 
overtime  is  permitted  in  the  course  of  the 
calendar  year.  The  hours  per  day  may  be 
adjusted  to  permit  one  short  working  day 
each  week.  These  new  hour  limits  supersede 
the  9-hour  day  and  54  hour  week  that  have 
prevailed  in  factories  since  1912  and  in  shops 
since  1913-14.  Prior  to  those  dates  the  state, 
had  a  10-hour  day  dating  for  factories  from 
1886,  and  for  shops  from  1896. 

Fair  Wages  on  Public  Works. — Provision 
was  made  that  wages  on  public  works  shall 
not  be  less  than  the  rate  prevailing  in  the 
locality  where  such  work  is  carried  on.  Em- 
ployees may  take  action  to  recover  the  differ- 
ence between  the  actual  payment  and  the 
determined  rate.  In  addition  the  employer 
refusing  to  pay  such  rate  is  subject  to  fine, 
imprisonment  and  forfeiture  of  contract.  This 
legislation  follows  a  decision  of  the  United 
States  Supreme  Court  enjoining  criminal 
prosecution  under  the  similar  law  of  Okla- 
homa on  the  ground  that  the  terms  "  current 
rate  "  and  "  locality  "  were  too  indefinite.  The 
amending  act  defines  "  locality  "  as  the  town, 
city,  village  or  other  civil  division  where  the 
work  is  being  done,  and  "  prevailing  rate " 
as  the  rate  in  said  locality  for  a  majority 
or  forty  per  cent  plurality  of  workmen,  lab- 
ourers or  mechanics  in  the  same  trade  or 
occupation. 


Mrs.  Adam  Shortt  resigned  during  Septem- 
ber from  the  Ontario  Mothers'  Commission, 
of  which  she  was  vice-chairman.  She  had 
been  a  member  of  the  Commission  since  its 
establishment  in  1920. 
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ANNUAL  REPORT  OF  THE  MINIMUM  WAGE  BOARD  OF 
ONTARIO  FOR  1926 


T^HE  sixth  annual  report  of  the  Minimum 
■*•  Wage  Board  of  Ontario,  recently  pub- 
lished, in  detailing  the  work  for  the  past  year, 
emphasizes  the  fact;  that  it  has  "  enjoyed  the 
favourable  co-operation  of  both  the  employ- 
ers and  the  employees  of  the  province."  Since 
the  first  conference  with  a  group  of  employers, 
the  Board  has  been  in  constant  touch  with 
them  and  their  successors,  and  at  the  present 
time,  in  the  words  of  the  report,  "  they  regard 
us  as  their  friends."  According  to  the  report, 
the  cordial  relationship  with  the  employers 
has  resulted  as  follows: 

They  tell  us  that  their  industry,  as  a  whole, 
is  in  a  sounder  state,  with  increased  produc- 
tion from  the  workers  and  a  higher  efficiency 
in  management,  and  they  generously  give  us 
credit  for  having  helped  them  to  reach  this 
happy  condition. 

All  of  the  forty-three  orders  we  have  issued 
have  been  framed  in  a  similar  fashion,  in  col- 
laboration with  representative  employers,  and 
their  effect  upon  the  several  industries  has 
been  likewise  beneficial.  The  better  employer 
has  been  protected  against  his  unsocial  rival. 
The  bewildering  variety  of  wage  rates  has  been 
brought  to  some  degree  of  semblance  and  con- 
formity. Some  employers,  whose  aim  had 
simply  been  to  reduce  wage-cost,  have  learned 
the  wiser  plan  of  assessing  wage  cost  as  against 
production  cost.  Best  of  all,  those  workers 
whose  wages  had  been  below  the  line  of  decent 
support   have   been   lifted   into   independence. 

Dealing  with  the  relationships  of  the  Board 
with  the  employees  and  organized  labour,  the 
report  continues: 

The  workers  whom  we  exist  to  protect  are 
almost  entirely  without  organization  or  any 
means  of  framing  and  expressing  their  opinions 
as  a  class.  This  has  made  it  difficult  for  us 
to  consult  them,  and  every  conference  held 
respecting  any  trade  presents  the  problem  of 
selecting  and  gathering  representative  em- 
ployees. They  are  numerous,  widely  scattered, 
unknown  to  each  other,  and  comparatively 
helpless  in  the  midst  of  the  turmoil  and  haste 
of  the  industrial  arena  they  have  entered.  Yet 
after  six  years  they  and  we  have  come  to  know 
each  other,  and  the  readiness  with  which  they 
turn  to  us  when  in  trouble  is  the  best  evidence 
possible  that  they  have  accepted  us  as  their 
protectors. 

Organized  labour,  while  largely  male  in  mem- 
bership, is  yet  keenly  alive  to  the  interests  of 
women  who  work.  We  have  to  acknowledge 
much  assistance  from  trade  unions.  There  are 
some  trades  where  the  men  are  organized  but 
not  the  women,  and  other  trades  partially  or- 
ganized without  reference  to  sex  lines.  We 
have  always  asked  the  help  of  whatever  organ- 
ization exists.  It  lias  been  freely  given,  afford- 
ing us  an  intimate  and  sympathetic  knowledge 
of  the  problems  involved.  Moreover,  in  the 
enforcement  of  our  orders,  we  are  much  helped 
by  labour  councils  and  public-spirited  members 
of  unions.     . 


The  Board  determines  the  minimum  wage 
levels  by  studying  the  cost  of  living  in  the 
workers'  place  of  residence.  The  cost  of  living 
budget  of  an  average  working  woman  at 
Toronto  is  first  estimated  as  a  basis  for  these 
calculations,  the  budgets  of  workers  in  other 
localities  being  adjusted  in  proportion  to  a 
recognized  variation  in  the  cost  of  living  as 
between  large  and  small  cities,  towns,  villages 
and  country  districts.  The  budget  for  To- 
ronto as  revised  to  October,  1926,  allows  $364 
per  year  or  $7  per  week  for  board  and  lodging; 
$124.65  per  year  for  clothing;  $162  for  sun- 
dries (including  laundry,  doctor,  dentist,  car 
fare,  amusement,  church,  etc.),  making  a  total 
of  $650.40  for  the  year.  The  weekly  budget 
for  Toronto  is  therefore  as  follows:  Board 
and  lodging,  $7;  clothing,  $2.39;  sundries, 
$3.11,  making  a  total  of  $12.50  per  week.  The 
figure  thus  arrived  at  is  taken  as  the  mini- 
mum wage  required  to  provide  a  female 
worker  at  Toronto  with  the  necessities  of 
living. 

The  Board  has  been  gathering  information 
during  the  past  five  years  regarding  the  em- 
ployment of  married  women  in  Ontario,  and 
this  section  of  its  report  is  as  follows: 

There  are  in  Ontario  (census  of  1921)  1,451,- 
772  females,  or  about  49.5  per  cent  of  the  total 
population.  Of  these  about  one  half  are  of  the 
working  age  (between  fifteen  and  fifty) .  Of 
these  again,  perhaps  140,000  are  gainfully  em- 
ployed, and  about  100,000  are  under  the  orders 
of  the  Board.  Nearly  80  per  cent  of  the  women 
who  have  reached  the  age  of  twenty  have  been 
married,  for  we  are  one  of  the  most  married 
communities  in  the  world. 

In  the  five  years  for  which  we  have  figures 
it  is  impossible  to  discern  either  increase  or 
decrease  in  the  proportion  of  married  women 
working  for  wages.  There  can  be  no  doubt, 
however,  that  women  do  not  now  always  quit 
their  jobs  when  they  get  married.  This  is  a  fact 
of  great  moment  as  all  will  recognize.  With- 
out giving  details,  our  information  shows  that 
married  women  at  work  are  more  likely  to  be 
found  in  the  larger  cities  than  in  the  smaller 
cities  and  towns.  They  are  most  prominent  in 
hotels,  restaurants  and  laundries,  making  up 
about  one  third  of  the  female  working  force 
in  these  employments.  They  are  present  in  all 
the  other  trades,  and  on  the  whole  make  up 
from  ten  to  twenty  per  cent  of  the  female 
workers. 

In  regard  to  administration,  the  procedure 
followed  is  outlined.  The  Board  gathers  each 
year  from  all  firms  in  the  factory  trades,  and 
from  a  considerable  number  in  other  trades, 
particularized  wage  sheets  as  to  their  female 
employees.  From  these  returns  statistical  tables 
are  compiled,  and  these  enable  the  Board  to 
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discover  whether  or  not  its  orders  are  being 
obeyed.  Each  sheet  is  analyzed  and,  where 
any  deviations  appear,  the  firm  is  interro- 
gated. Sometimes  the  deviations  are  ex- 
plained away.  Sometimes  they  represent  in- 
advertencies on  the  part  of  foremen  or  ac- 
countants and  are  at  once  set  right.  In  re- 
spect to  deviations,  the  report  observes  that 
as  a  rule  such  oversights  are  corrected  as 
soon    as   pointed    out.    "  Another    type    is    of 


the  employer — none  too  efficient  himself  and 
none  too  prosperous  in  his  business-— who 
would  save  himself  by  reckless  wage-cutting. 
Others  again  are  newcomers  to  Ontario,  and 
have  not  learned  bo  appreciate  the  wholesome 
standards  of  living  which  have  made  this 
province  one  where  it  is  desirable  to  live  and 
do  business.  Thus  we  have  some  cases  which 
involve  considerable  negotiations." 


AVERAGE  WEEKLY  WAGES  AND  HOURS  OF  FEMALE  EMPLOYEES  IN  VARIOUS 
INDUSTRIES  IN  ONTARIO 


Firms 

Female 
Employees 

Average 
Weekly  Wage 

Average 

hours 

per 

week 

Minimum 
wages  (ex- 
perienced 
adults) 

Over  18 

Under  18 

Over  18 

Under  18 

41 
32 
38 
84 
65 
76 
33 
25 
19 
67 
21 

2 

35 
23 
63 
61 
324 
73 
58 
19 
68 
27 

12 
15 
33 

9 

23 

19 

16 
8 
7 
1 
5 
5 
1 
2 
6 
2 
8 
3 

20 
6 
5 
1 

162 

64 

59 
95 
138 
95 
54 
72 
56 

1,131 
462 
407 

2,530 
813 
503 
220 
410 

1,066 
872 
117 

3,020 

2,069 

3,417 

3,592 

2,026 

7,615 

891 

1,432 

210 

577 

172 
108 
177 
570 

181 

434 

414 

449 

415 

286 

1 

213 

285 

9 

33 

415 

3 

402 

200 

141 

14 

51 

1 

2,197 

582 

509 
231 
1,925 
1,020 
701 
924 
830 

1,000 

435 

358 

2,132 

112 

109 

26 

33 

41 

64 

5 

410 
213 
685 
1,026 
437 
538 

42 
174 

58 
116 

34 
10 
14 
111 

25 

104 

126 
42 
32 
36 

$ 

12  54 

13  02 

10  80 

13  46 
12  61 
12  08 

12  92 
16  44 

14  46 

14  20 

13  19 

15  69 
15  13 

13  90 
12  85 

12  44 
15  69 

14  42 

13  98 

13  U 

15  60 

15  27 

16  27 

11  87 

15  07 

16  69 

14  77 

12  56 
14  16 
14  08 
12  97 

$ 

12  21 

10  20 
9  71 

12  24 

11  44 

10  84 

12  19 

11  44 
9  13 
9  06 

7  60 

9  57 
11  43 
11  14 
10  21 

9  60 

10  47 

8  82 

9  16 
9  20 
9  46 

11  51 
10  81 

10  14 
9  90 

9  43 

9  19 

8  91 

11  44 

11  24 

12  04 

46-9 
48-5 
48-5 
46-1 
46-5 
52-8 
51-9 
48-5 
47-7 
50-4 
51-9 

47-9 

45- 

48-2 

49-9 

51-2 

43-9 

46-3 

47-6 

46-5 

43-5 

$ 
12  00 

Laundries,  dye-works,  etc.  (other  cities  over  30,000) 

Laundries,  dye-works,  etc.  (rest  of  province) 

Confectionery,  etc.  (Toronto) 

12  00 

11  06 

12  50 

Confectionery,  etc.  (other  cities  over  30,000) 

Confectionery,  etc.  (cities  5,000  to  30,000) 

11  50 
11  00 

Confectionery,  etc.  (rest  of  province) 

10  00 

Retail  stores  (Toronto) 

12  50 

Retail  stores  (other  cities  over  30,000) 

12  00 

Retail  stores  cities  5,000  to  30,000) 

11  00 

Retail  stores  (rest  of  province) 

8  00-10  00 

Departmental  stores,  having  more  than   150  em- 
ployees, Toronto 

12  50 

Textile  factories  (Toronto)  . .                    

12  50 

Textile  factories  (other  cities  over  30,030) 

11  50 

Textile  factories  (cities  5,000  to  30,000) 

11  00 

Textile  factories  (rest  of  province) 

10  00 

Needle  trades  (Toronto) 

12  50 

Needle  trades  (other  cities  over  30,000) 

11  50 

Needle  trades  (cities  5,000  to  30,000) 

11  00 

10  00 

12  50 

Drugs,  chemicals,  cereals,  etc.   (other  cities  over 
30,000) 

11  50 

Drugs,  chemicals,  cereals,  etc.  (cities  5,000  to  30,000) 

Drugs,  chemicals,  cereals,  etc.  (rest  of  province) 

Boot,  shoe  and  other  leather  trades  (Toronto) 

Boot,  shoe  and  other  leather  trades  (other  cities 
over  30,000) 

42-8 
456 
45-6 

48-4 

49-2 

50-5 

46-2 

47-7 

49 

44 

42 

42-6 

38-3 

48-7 

45-8 

40-6 

48-9 

54- 1 

440 

461 

47-1 

11  00 

10  00 

12  50 

11  50 

Boot  shoe  and  other  leather  trades  (cities  5,000  to 
30,000) 

11  00 

Boot,  shoe  and  other  leather  trades  (rest  of  pro- 
vince)   

10  00 

Electrical  trades  (Toronto) 

12  50 

Electrical  trades  (other  cities  over  30,000) 

11  50 

Electrical  trades  (cities  5,000  to  30,000) 

11  00 

Electrical  trades  (rest  of  province) 

10  00 

Tobacco  trades  (Toronto) 

6 
23 

14  80 
12  21 
10  66 

12  02 
16  61 
21  79 

13  25 

15  03 

14  96 

14  40 
13  56 

9  00 

15  08 

13  64 

13  35 

13  31 
15  58 

14  75 
14  28 
13  32 
12  76 

10  98 
9  83 

12  50 

Tobacco  trades  (other  cities  over  30,000) 

11  50 

Tobacco  trades  (cities  5,000  to  30,000) 

11  00 

Tobacco  trades  (rest  of  provinces) 

6 
19 

10  35 
13  36 

10  00 

Rubber  trades  (Toronto) 

12  50 

Rubber  trades  (other  cities  over  30,000) 

11  50 

Rubber  trades  (cities  of  5,000  to  30,000) 

115 

55 

18 

3 

10 

9  52 
12  89 
9  02 
7  33 
11  21 

11  00 

Rubber  trades  (rest  of  province) 

10  00 

Jewelry  trades  (Toronto)                

12  50 

Jewelry  trades  (other  cities  over  30,000) 

11  50 

Jewelry  trades  (cities  5,000  to  30,000) 

11  00 

10  00 

317 

60 

70 
19 
24 
169 
78 
199 
142 

10  42 

9  70 

9  39 
10  13 
14  53 

10  18 

11  47 
11  OS 

9  96 

45-7 

46-5 

47-5 
47-3 
49-8 
45-7 
47-3 
48-7 
48-7 

12  50 

Paper  box,  bags,  stationery,  etc.  (other  cities  over 
30,000) 

11  50 

Paper  box,  bags,  stationery,  etc.   (cities  5,000  to 
30,000) 

11  00 

Paper  box,  bags,  stationery,  etc.  (rest  of  province) . . 
Hotels,  restaurants  (Toronto) 

10  00 
12  50 

All  other  factory  trades  (Toronto) 

12  50 

All  other  factory  trades  (other  cities  over  30,000). . . 

All  other  factory  trades  (cities  5,000  to  30,000) 

All  other  factory  trades  (rest  of  provinces) f 

11  50 
11  00 
10  00 

tExcepting  seasonal  canneries). 
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The  Board  has  collected  during  the  year 
arrears  of  wages  due  a  number  of  female 
workers.  Twenty-nme  firms  have  made  such 
payments  to  ninety-five  workers.  The  total 
sum  collected  was  $4,899.31.  In  no  case  was 
it  necessary  to  prosecute. 

During  the  year  covered  by  the  report  two 
orders  were  issued.  One  of  these  covers  the 
custom  millinery  trade  in  the  city  of  Toronto, 


and  is  known  as  Order  41.  The  other  covers 
hair-dressing  and  similar  establishments  in  the 
same  city  and  is  listed  as  Order  42. 

The  tables  in  the  report  give  particulars  of 
wages,  hours,  and  the  numbers  employed  in 
each  of  the  industries  covered  by  Minimum 
Wage  Orders.  The  table  on  page  1056  gives 
some  particulars  concerning  each  industry  for 
the  year  1926. 


"  A  PRACTICAL  PHASE  OF  UNEMPLOYMENT  INSURANCE  " 


A  Recent  issue  of  Canadian  Finance  in 
■^  *•  commenting  on  the  fact  that  "  sugges- 
tions have  been  made  that  insurance  com- 
panies add  unemployment  to  their  list  of 
risks,"  quoted  Mr.  Haley  Fiske,  President  of 
the  Metropolitan  Life  Insurance  Company,  as 
being  in  favour  of  insuring  against  unemploy- 
ment and  at  the  same  time  pointing  out  that 
special  legislation  would  be  required  in  both 
Canada  and  the  United  States  before  any  of 
the  great  companies  could  undertake  it  as  a 
private  venture. 

In  connection  with  this  endorsation  of  un- 
employment insurance  in  insurance  circles,  it 
maj'-  be  of  interest  to  recall  that  in  an  inter- 
view published  in  the  New  York  Evening 
World  on  December  7,  1925,  Mr.  Fiske  stated 
that  the  Company  "  is  willing  to  experiment 

with    unemployment    insurance and   it 

already  has  formulated  rough  plans  on  which 
to  work,  once  the  Legislature  has  given  us 
the  requisite  laws." 

These  "  rough  plans "  of  which  Mr.  Fiske 
spoke  are  outlined  in  a  pamphlet  entitled 
"  A  Practical  Phase  of  Unemployment  Insur- 
ance "  by  Reinhard  A.  Hohaus,  assistant  actu- 
ary of  the  Metropolitan  Life  Insurance  Com- 
pany, the  pamphlet  being  an  enlargment  of 
remarks  made  at  the  Round  Table  on  "  Un- 
employment Insurance"  at  a  joint  meeting. of 
the  American  Association  for  Labour  Legis- 
lation and  the  American-  Economic  Associa- 
tion in  December  1925. 

At  the  commencement  of  his  treatise  Mr. 
Hohaus  stated  as  follows: 

It  will  be  assumed  that  the  question  of  the 
advisability  of  this  type  of  insurance  has  been 
settled  and  that  insurance  companies  are  per- 
mitted to  offer  protection  against  unemploy- 
ment. It  will  be  further  assumed  that  the 
coverage  will  be  offered  on  a  basis  similar  to 
that  of  group  life  insurance  that  is,  a  contract 
made  with  the  employer  covering  all  of  his 
employees,  or  a  class  thereof  determined  by 
conditions  pertaining  to   employment. 

Dealing  with  one    of    the    chief    objections 
against  unemployment  insurance — that  of  the 
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possibility    of    malingering — the    report   con- 
tinues:— 

One  of  the  first  objections  always  raised 
against  unemployment  insurance  is  that  there 
would  be  a  great  amount  of  malingering  be- 
cause it  is  "  a  voluntary  act."  If  this  be  true 
it  is  a  very  powerful  objection.  However,  the 
claim  that  "  malingering  will  occur  as  it  is  a 
voluntary  act "  can  be  raised  against  almost 
every  kind  of  insurance.  A  voluntary  act  on 
the  part  of  the  insured  can  cause  the  occur- 
rence of  the  contingency  insured  against  in 
life,  health,  fire,  surety,  property,  and  other 
kinds  of  insurance.  Rain  insurance  is  a  rare 
exception  where  the  insured  is  powerless  to  do 
so.  To  prevent  the  occurrence  of  such  volun- 
tary acts  is  the  function  of  underwriting  and 
a  purpose  of  the  contract. 

It  is  an  axiom  of  health  insurance  that  the 
benefit  payable  should  be  less  than  the  income 
received  by  the  insured  while  actively  at  work. 
Obviously  the  reason  is  to  reduce  malingering 
so  that  the  insured  will  not  be  able  to  remain 
disabled  without  suffering  financial  loss.  Like- 
wise any  unemployment  insurance  benefit  should 
be  less  than  the  wages  received  while  actively 
at  work,  and  the  maximum  benefit  would  be 
limited  to  a  percentage  of  salary — say  66.2-3 
per  cent — with  a  further  maximum  as  to  the 
amount  in  dollars  and  cents.  Both  the  per- 
centage and  the  maximum  amount  might  vary 
according  to  the  type  of  industry  and  employ- 
ment involved.  A  weakness  of  the  present 
British  plan  is  that  the  weekly  benefit  is  a 
flat  amount  for  everybody,  so  that  for  some 
the  benefit  may  be  larger  than  the  wages  re- 
ceived at  active  work. 

Touching  further  on  this  phase  of  the  prob- 
lem, Mr.  Hohaus  advocates  a  short  waiting 
period  before  the  payments  of  benefits,  and 
suggests  the  incorporation  of  the  following 
feature  in  any  scheme  of  unemployment  in- 
surance:— 

As  a  matter  of  expediency  and  saving  of  ex- 
pense in  administration,  a  waiting  period  would 
be  satisfactory  as  that  would  eliminate  a  great 
amount  of  the  short  duration  unemployment 
for  which  the  expense  and  trouble  of  paying 
claims  would  be  very  great.  It  might  be  sug- 
gested that  the  benefit  be  made  retroactive 
after  six  days  of  unemployment.  However, 
until  sufficient  experience  is  obtained,  it  would 
be  wise  to  disregard  the  retroactive  feature. 
An  insured  who  has  been  unemployed  for  four 
or  five  days  might  be  tempted  to  remain  unem- 
ployed for   another  day  or  two  in  order  to  be 
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entitled  to  benefit.  It  is  probable  that  prac- 
tical experience  will  furnish  a  satisfactory- 
method  of  protection  against  abuse  of  this 
nature  and  allow  the  benefits  to  be  retroactive. 

Meeting  this  situation  from  another  angle, 
Mr.  Hohaus  points  out  that  if  desired  by  the 
employer,  proportional  benefits  would  be  pay- 
able for  part-time  employment,  and  the  wait- 
ing period  would  be  an  amount  of  partial  un- 
employment equivalent  to  six  days  of  com- 
plete unemployment.  A  standard  working 
day — for  example  8  hours — would  be  agreed 
upon,  and  that  standard  would  determine  the 
amount  of  unemployment. 

Referring  to  the  conditions  governing  pay- 
ment of  benefits,  the  report  outlines  these  as 
follows : — ■ 

The  amount  of  benefit  would  be  a  function 
of  all  or  some  of  the  following:  salary,  years 
of  service,  incidence  and  duration  of  employ- 
ment, and  would  be  determined  by  a  formula 
which  would  preclude  individual  selection.  Any 
scheme  of  benefit  which  varies  according  to 
the  marital  status,  the  number  of  children,  or 
other  such  provisions  would  probably  be 
avoided. 

No  employee  would  become  eligible  for  cov- 
erage until  he  had  completed  a  certain  period 
of  service — one  year,  for  example.  Obviously 
the  purpose  is  to  eliminate  "  drifters,  floaters, 
casuals,  etc.,"  from  the  benefits  and,  therefore, 
from  the  cost.  Moreover,  the  average  em- 
ployee who  remains  in  service  generally  proves 
more  satisfactory  to  the  employer  not  only 
mechanically  but  probably  morally,  so  that  a 
probationary  period  may  be  expected  to  have 
some   effect  as   an  automatic  selection  of  risks. 

Co-operation  on  the  part  of  the  employer 
is  considered  as  essential  to  the  success1  of  un- 
employment insurance.  On  this  factor  in  the 
problem  Mr.  Hohaus  says: — 

Probably  the  most  important  factor  in  the 
underwriting  of  this  type  of  insurance  is  the 
co-operation  of  the  employer.  If  he  gives  the 
insurance  company  active  and  sincere  co-opera- 
tion, the  insurance  should  be  a  success.  If  his 
co-operation  is  only  passive  and  half-hearted, 
the  insurance  may  quite  easily  prove  a  failure. 
In  order  to  encourage  full  co-operation,  the 
insurer  would  require  that  the  employer  pay 
all  or  a  substantial  share  of  the  cost  of  the 
insurance,  so  that  he  will  have  a  considerable 
financial  "  stake "  in  the  success  of  the  plan. 
This  "stake"  is  especially  emphasized  as  part 
of  the  cost  may  be  returned  to  him  through 
dividends,  if  his  claim  experience  be  satisfac- 
tory. 

The  co-operation  of  the  employer  is  very 
essential  in  devising  a  procedure  for  paying 
claims.  The  British  requirement  is  that 
claimant  for  benefits  must  be  capable  of,  and 
available  for,  work,  but  unable  to  obtain  suit- 
able employment.  As  this  requirement  puts  the 
burden  of  proof  upon  the  individual,  an  elab- 
orate organization  with  employment  exchanges, 
various  judicial  bodies,  etc.,  has  been  developed 
in  England,  and  it  is  quite  likely  that  if  the 
insurance  company  had  the  same  requirement 
a  similar  organization  would  have  to  be  de- 
veloped. It  is  always  advisable  to  have  a  claim 
dependent  as  much  as  possible  upon  fact,  and 
as  little  as  possible  upon  opinion.     "  Suitable  " 


is,  of  course,  a  matter  of  opinion  and  hence 
causes  much  disagreement. 

The  primary  requirement  of  the  insurance 
company  would  be  that  the  benefit  be  based 
upon  "unemployment  caused  by  the  inability  of 
the  employer  to  provide  employment.  This  is 
a  matter  of  fact — either  the  employer  can  pro- 
vide work  or  he  cannot — and  so  there  is  not  the 
field  for  disagreement  as  in  the  English  require- 
ment. Of  course,  this  inability  would  be  lim- 
ited to  trade  depression,  and  will  specifically 
exclude  unemployment  caused  by  trade  disputes, 
misconduct,  voluntary  separation,  disability,  etc. 
The  claimant  would  also  be  excluded  from 
benefit  while  he  is  an  inmate  of  any  institution 
because  of  ill-health  or  action  of  law,  or  is 
a  resident,  whether  temporarily  or  perman- 
ently, outside  the  United  States. 

The  underlying  thought  of  such  requirement 
is  that  if  the  previous  employer  cannot  give 
the  employee  work,  it  is  not  likely  that  any 
other  employer  can  give  him  suitable  employ- 
ment and  he  should  not  be  discouraged  in 
taking  temporary  work  at  something  else — 
such  as  snow   shovelling. 

As  a  basis  for  the  calculations  of  premiums, 
the  three  elements  which  should  determine 
the  scale  of  premiums  are  given  as: — 

1.  The    rate    of    unemployment    for    which 
benefits  are  payable. 

2.  The  rate  of  interest. 

3.  Expense  of  administration. 

Commenting  on  the  first  of  these  factors, 
Mr.  Hohaus  considered  that  it  is  affected  by 
three  separate  influences — cyclic,  seasonal  and 
age.  The  cyclic  influence  is  ascribed  to  varia- 
tions occurring  at  the  different  stages  of  the 
business  cycle,  the  rate  of  unemployment  be- 
ing low  in  times  of  prosperity,  and  high  in  a 
period  of  depression.  As  regards  the  seasonal 
influence,  the  building  and  clothing  industries 
are  classed  as  being  considerably  affected  by 
it.  While  the  available  material  indicates  that 
the  rate  of  unemployment  increases  with  age, 
it  is  pointed  out  that  "there  is  a  strong  possi- 
bility that  the  increase  stops  temporarily 
about  age  30  or  35  and  that  the  rate  decreases 
for  about  ten  years,  at  which  time  it  increases 
again.  Mr.  Hohaus  considers  that  while  ail 
these  influences  should  be  carefully  measured 
and  used  in  the  premium  calculations,  the 
material  by  which  they  can  be  accurately 
measured  does  not  exist,  and  that  the  problem 
resolves  itself  into  a  search  for  available  data. 

Developing  his  tentative  plan,  Mr.  Hohaus 
states  that  as  the  rates  of  unemployment 
vary  widely  by  industry,  the  premiums 
charged  should  reflect  this  variation,  and  that 
each  industry  should  pay  a  premium  commen- 
surate with  the  risk  in  that  industry.  The 
Metropolitan  Life  Insurance  Company  be- 
lieves that  it  is  "  highly  advisable  to  have  the  ^  y 
scale  of  premiums  vary  by  industry  and  would  ^ 
adopt  such  a  scale  in  actual  practice." 
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Dealing  with  the  expense  of  administration, 
Mr.  Hohaus  observes  that  "in  view  of  the 
comparatively  large  premiums  which  would 
have  to  be  charged,  it  seems  reasonable  to 
assume  that  the  business  can  be  administered, 
after  the  pioneer  work  has  been  completed, 
by  an  insurance  company  for  a  cost  of  not 
more  than  10  per  cent  or  15  per  cent  of  the 
income." 

The  ultimate  purpose  of  the  plan  is  thus 
defined: — 

The  purpose  of  the  insurance  should  be 
more  than  the  payment  of  an  indemnity  when 
a  contingency  occurs;  it  should  also  try  to  pre- 
vent the  occurrence  of  the  contingency.  There- 
fore, the  insurance  plan  should  be  one  that  will 
induce  the  employer  to  reduce  unemployment — 
especially  seasonal.  Probably  the  best  induce- 
ment is  to  make  it  to  the  direct  financial   ad- 


vantage of  the  employer  to  do  so.  Consequently 
the  cost  of  the  insurance  will  be  subject  to  a 
reduction — either  in  the  form  of  dividends  or 
reduced  premium — and  the  amount  of  reduc- 
tion will  be  determined  primarily  by  the  em- 
ployer's own  experience.  It  is  felt  that  this 
method,  which  in  other  branches  of  insurance 
is  known  as  experience  rating,  should  have  the 
desired  effect  as  it  has  had  in  other  branches 
of  insurance. 

In  conclusion,  the  faith  of  the  company  in 
the  feasibility  of  unemployment  insurance  is 
stated  as  follows: — 

At  least  one  insurance  company  feels  that 
the  problems  of  writing  unemployment  insur- 
ance are  not  insurmountable,  and  it  is  optimis- 
tic about  the  practicability  of  this  type  of  in- 
surance. As  soon  as  the  insurance  laws  are 
amended  so  that  it  may  offer  this  type  of 
coverage,  it  will   do  so. 


UNEMPLOYMENT  INSURANCE  IN  GERMANY 


A  FTER  a  considerable  amount  of  prepara- 
**■  tory  work  extending  as  far  back  as  1919, 
a  bill  dealing  with  compulsory  unemployment 
insurance  has  passed  the  last  stages  of  parlia- 
mentary procedure  in  Germany  and  has  be- 
come law  by  the  decision  of  the  Reichstag. 
The  act,  which  came  into  force  on  October  1, 
sets  up  a  system  of  compulsory  unemploy- 
ment insurance,  closely  co-ordinated  with  the 
work  of  the  public  employment  exchanges, 
and  covering  more  than  16,000,000  workers. 
The  system  is  founded  on  the  basis  of 
financial  contributions  from  the  employers 
and  the  insured  persons,  supplemented  in 
emergency  periods  by  grants  from  the  authori- 
ties. The  original  draft  of  the  Act  entrusted 
the  administration  of  unemployment  insur- 
ance to  district  unemployment  funds,  attached 
and  subordinated  to  the  provincial  employ- 
ment exchanges,  but  the  solution  finally 
adopted  was  not  on  the  lines  of  decentraliza- 
tion, but  of  concentration. 

Central  Insurance  Institute. — A  new  cen- 
tral autonomous  administration  of  insurance 
is  set  up  by  this  act,  a  kind  of  federal 
employment  exchange  and  unemployment  in- 
surance institute  with  a  legal  personality, 
which  also  controls  vocational  guidance  and 
the  placing  of  apprentices.  To  this  federal 
institute  are  also  attached  the  existing  public 
employment  exchanges,  which  constitute.,  ac- 
cording to  their  importance,  provincial  adminis- 
trative organizations.  Each  municipality  must 
be  served  by  an  employment  exchange. 

Joint  Basis  of  System. — In  all  their  degrees 
the  various  administrative  organizations,  which 
are   appointed  for  five  years,   are   constituted 
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on  a  joint  basis,  including  an  equal  number  of 
the  representatives  of  the  government,  the 
employers  and  the  workers.  One  at  least  of 
the  latter  must  represent  the  interests  of 
the  employees.  In  the  administrative  coun- 
cils of  the  municipal  offices,  each  of  the  three 
groups  must  include  at  least  five  representa- 
tives. The  number  must  be  seven  in  the 
councils  of  the  provincial  offices  and  ten  on 
the  council  of  the  central  institute.  The  Act 
provides  for  t'he  participation  of  women  in 
all  councils. 

Technical  Sections  and  Conciliation  Coun- 
cil^.— The  employment  exchanges  must  be 
subdivided  into  technical  sections  for  various 
occupations  according  to  requirements.  Means 
are  provided  for  the  settling  of  disputes.  It 
will  be  the  duty  of  the  central  institute  and 
its  various  organs  to  supervise  the  work  of 
private  employment  exchanges,  both  fee- 
charging  and  other.  Fee-charging  employment 
agencies  will  be  prohibited  from  January  1, 
1931,  but  those  whose  license  dates  as  far 
back  as  June  2,  1910,  will,  when  they  are 
abolished,  receive  an  indemnity  to  be  de- 
termined by  a  special  Act.  Even  before  Janu- 
ary 1,  1931,  the  Minister  of  Labour  may  abol- 
ish fee-charging  agencies  for  certain  occupa- 
tions. Fee-charging  vocational  guidance  is  pro- 
hibited. 

Scope  and  Benefits  of  the  System. — The 
benefits  of  the  unemployment  insurance 
system  are  cash  benefits,  sickness  relief  for  the 
unemployed,  and  preventive  measures  con- 
nected with  the  campaign  against  unemploy- 
ment 
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Scope. — The  scope  of  the  unemployment  in- 
surance system  coincides  with  that  of  sickness 
insurance  including  the  special  insurance  sy- 
stem for  employees,  and  thus  extends  to  more 
than  16,000,000  workers.  The  categories  of 
workers  excluded  are  almost  the  same  as  those 
at  present  excluded,  and  include  among  others, 
the  following: 

(1)  Workers  in  agriculture  and  forestry 
who: 

(a)  possess  or  work  a  certain  area  of  land 
which  allows  them  to  supply  the  essential 
requirements  of  their   family;    or 

(6)  are  employed  under  a  written  labour 
agreement  with  a  minimum  duration  of 
one  year,  or  involving  for  the  employer 
the  obligation  of  giving  three  months'  notice 
before  dismissal,  save  in  the  event  of  bad 
conduct.  (This  written  agreement  must 
be  produced  at  the  moment  of  the  request 
for    exemption) ;    or 

(c)  are  boarded  and  lodged  by  their  em- 
ployer, and  in  his  household; 

(2)  Fishermen  employed  in  coastal  fishing, 
or  those  remunerated  on  a  share  basis; 

(3)  Apprentices  with  a  written  contract  of 
apprenticeship  of  at  least  two  years'  duration 
(the  exemption  lapses  six  months  before  the 
expiry  of  the  contract) . 

Similarly,  manual  workers  whose  annual  in- 
come exceeds  3,600  marks,  and  employees 
whose  earnings  exceed  6,000  marks  per  year, 
are  excluded  from  the  compulsory  insurance 
system.  On  the  other  hand,  domestic  ser- 
vants, who  have  hitherto  been  excluded,  are 
now  insured  under  the  new  act,  as  also  are  sea- 
men, who  were  previously  under  a  special  sys- 
tem. The  law  also  allows  an  employer  who  has 
himself  set  up  a  system  of  unemployment 
insurance  for  his  workers,  providing  insured 
persons  an  allowance  higher  than  that  fixed  in 
the  act,  to  demand  for  his  workers  exemption 
from  the  general  system. 

Conditions  of  Grant  of  Allowance. — The 
conditions  required  of  the  unemployed  person 
before  the  grant  to  him  of  the  unemployment 
allowance  are,  that  he  should  be  both  capable 
and  desirous  of  working  The  criterion  of 
capacity  to  work  is  the  fact  that  the  worker 
can,  by  work  corresponding  to  his  occupa- 
tional knowledge  and  physical  strength  earn, 
at  least  one-third  of  what  workers,  sound  in 
mind  and  body,  can  earn  in  the  exercise  of  the 
same  occupation  in  the  same  district.  Refusal 
to  work  on  the  part  of  an  unemployed  person 
is  justified  only  when  he  is  not  paid  at  the 
usual  wage  rate,  or  when  the  work  offered 
him  does  not  correspond  to  his  previous  train- 
ing or  his  physical  capacity,  or  when  the  post 
in  question  is  vacant  as  the  result  of  a  strike 
or  a  lock-out,  or  finally,  when  the  post  offered 
is  such  as  to  endanger  the  physical  or  moral 
health  of  the  worker  or  to  prevent  him  from 
supplying  adequately  the  needs  of  his  family. 


After  receiving  unemployment  allowance  for 
nine  weeks,  an  unemployed  person  may  no 
longer  refuse  work  for  the  sole  reason  that  it 
does  riot  correspond  to  his  occupational  train- 
ing. 

For  workers  under  21  years  of  age,  and  for 
workers  of  all  ages  who  are  in  receipt  of  the 
emergency  allowance,  the  grant  of  the  allow- 
ance may  be  made  conditional  on  the  per- 
formance of  some  work  which  is  m  the  public 
interest,  and  which  corresponds  to  the  age  and 
state  of  health  of  the  person  concerned  and 
constitutes  no  obstacle  to  his  re-engagement 
in  normal  employment.  If,  without  good  rea- 
son, an  unemployed  person  refuses  to  undergo 
a  re-education  or  vocational  guidance  course 
calculated  to  restore  him  to  employment,  he 
is  deprived  of  his  allowance  for  the  four  weeks 
following  his  refusal.  The  same  is  the  case 
with  the  worker  who  has  lost  his  employment 
through  his  own  fault. 

Strikes  and  Lock-outs. — Workers  whose  un- 
employment is  the  result  of  a  strike  or  lock- 
out on  German  territory  lose  their  right  to  the 
allowance  for  the  duration  of  the  dispute. 
Nevertheless,  when,  the  unemployment  is  the 
indirect  result  only  of  the  dispute,  and  in 
particular  when  the  dispute  arises  outside  the 
undertaking  in  which  the  unemployed  person 
concerned  was  occupied,  or  outside  the  occupa- 
tion to  which  he  belongs,  or  away  from  his 
place  of  residence,  the  allowance  may  be 
granted  if,  in  the  view  of  the  authorities,  the 
withholding  of  it  would  be  an  undue  hardship. 

Duration  of  Allowance. — In  order  to  be  en- 
titled to  the  allowance,  the  unemployed  per- 
son must  have  been  insured  for  26  weeks  dur- 
ing the  year  preceding  his  application.  The 
maximum  duration  of  the  allowance  is,  in 
principle,  26  weeks  per  period  of  twelve 
months.  The  right  to  the  allowance  is,  in  prin- 
ciple, only  renewed  when  a  further  stage  of 
26  weeks  has  been  completed.  In  exceptional 
cases  the  administrative  council  of  the 
central  institute  may  prolong  the  duration  of 
the  allowance  to  39  weeks,  limiting  this,  if 
necessary,  to  certain  districts  or  to  certain 
occupations.  In  periods  of  a-cute  and  pro- 
longed unemployment,  the  Minister  of  Labour 
may,  on  the  advice  of  the  authorities  con- 
cerned, institute  a  special  system  of  allowance 
known  as  the  emergency  allowance.  This  ex- 
ceptional allowance,  which  is  in  addition  to 
the  normal  period,  applies  only  to  unemployed 
persons  in  distress.  Generally  speaking,  the 
provisions  governing  this  part  of  tie  act  are  in 
accordance  with  existing  legislation. 

Composition  of  Allowance. — For  this  pur- 
pose the  Act  sets  up  eleven  classes  with  weekly 
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wages  ranging  from  ten  marks  to  sixty  marks 
and  upwards,  and  total  allowances  ranging 
from  eighty  per  cent  in  the  first  and  second 
classes  to  sixty  per  cent  in  the  four  top  wage 
groups.  The  allowance  is  granted  for  six  work- 
ing days  a  week.  The  waiting  period  is 
seven  full  days.  During  the  period  of  allow- 
ance the  unemployed  person  is  insured  against 
sickness,  and  sick  pay  is,  when  necessary,  auto- 
matically substitued  for  unemployment  insur- 
ance. 

Partial  Unemployment. — Insurance  against 
partial  unemployment  is  not  provided  as  a 
right,  but  may  be  granted  in  particular  cases 
by  decision  of  the  administrative  authorities. 

Prevention  of  Unemployment. — One  of  the 
main  objects  of  the  act  is  the  prevention  of 
unemployment,  and  in  default  of  this,  the  re- 
turn of  the  workers  to  employment  as  soon 
as  possible.  In  this  connection  the  object  is 
to  develop,  as  far  as  possible,  the  activity  of 
the  public  employment  exchanges.  The  act 
maintains  all  the  provisions  at  present  in  force 
regarding  the  payment  of  journey  money  in 
the  event  of  employment  being  found  away 
from  home,  the  distribution  of  working  clothes, 
tools,  etc..  and  the  organization  of  relief 
works,  which  are  already  well  known  in  Ger- 


many under  the  title  of  "  productive  unem- 
ployment relief." 

General  provisions. — An  unemployed  per- 
son who  wishes  to  claim  his  right  to  an  allow- 
ance must  present  himself  personally  at  the 
employment  exchange  of  his  place  of  residence. 
Similarly,  an  unemployed  person  who  is  in 
receipt  of  an  allowance  must  present  himself 
regularly  at  the  employment  exchange  in 
search  of  employment.  After  nine  weeks' 
allowance  the  unemployed  person  is  no  longer 
allowed  to  limit  his  search  for  work  to  the 
technical  section  connected  with  his  own  occu- 
pation, but  must  accept  anj'  employment 
offered   him. 

Reciprocity  Arrangement. — It  is  the  duty  of 
the  Minister  of  Labour  to  determine  to  what 
extent  the  rights  acquired  from  foreign  legis- 
lation on  unemployment  insurance  can  be 
granted  in  Germany.  Assimilation  is  only 
allowed  when  the  benefits  of  the  foreign  sy- 
stem are  equivalent  to  those  under  German 
law,  and  when  there  is  a  reciprocity  agree- 
ment between  Germany  and  the  foreign  State 
in   question. 

The  act  abrogates  all  previous  provision  con- 
cerning public  employment  exchange  work 
and   unemployment  relief. 


CANADIAN  PACIFIC  RAILWAY  COMPANY'S   PLAN   OF  EMPLOYEES' 

STOCK  OWNERSHIP 


npHE  Canadian  Pacific  Railway  Company 
-*-  recently  offered  to  those  in  its  employ 
the  opportunity  to  subscribe  for  shares  in  its 
ordinary  capital  stock  under  the  following 
terms  and  conditions: — 

1.  Fifty  thousand  shares  of  Stock  are  offered 
at  a  price  of  $150  per  share. 

2.  Subscriptions  will  be  received  until  Octo- 
ber 20,  1927. 

3.  One  or  more  shares  may  be  subscribed  for. 
The  maximum  number  of  shares  for  which  an 
employee  may  subscribe  shall  not  exceed  one 
share  for  each  $200  of  his  annual  rate  of  pay 
at  the  time  of  subscription,  based  on  his  average 
earnings  for  the  three  months  immediately  pre- 
ceding the  month  in  which  subscription  is  made, 
and  in  no  event  shall  subscription  be  made  for 
more  than  twenty  shares. 

4.  The  Stock  shall  be  paid  for  in  monthly  in- 
stalments to  be  deducted  from  the  pay  of  the 
subscriber.  The  first  instalment  shall  be  de- 
ducted from  the  November,  1927,  payroll. 
Where  payrolls  are  semi-monthly,  deductions 
shall  be  from  the  payroll  for  the  second  half  of 
the  month.  Subscribers  may  indicate  the 
amount  of  the  monthly  instalment  to  be  de- 
ducted upon  the  payroll,  but  no  instalment  shall 
be  less  than  $5  per  share  or  more  than  $15 
per  share.     Instalments  must  be  in  even  dollars. 


5.  Interest  at  the  rate  of  six  per  cent  per 
annum  will  be  allowed  and  credited  to  the 
employee's  account  quarterly  on  amounts  de- 
ducted from  employee's  wages  from  the  dates 
of  the  respective  credits  until  the  date  when 
dividends  will  begin  to  accrue  upon  the  Stock 
when  issued  after  the  subscription  is  fully  paid. 

6.  Subscription  for  the  Stock  will  be  cancelled 
upon  the  happening  of  any  of  the  following 
events : 

(1)  Upon  termination  of  service  of  the  sub- 
scriber voluntarily  or  by  discharge. 

(2)  Upon  pledge  or  assignment  by  the  sub- 
scriber of  his  rights  under  the  subscrip- 
tion. 

(3)  Upon  discontinuance  of  payments  by  tho 
subscriber  without  the  consent  of  the 
Company  for  three  consecutive  months. 
See  Paragraph  7. 

(4)  Upon  termination  of  service  by  death  or 
permanent  disability,  except  as  otherwise 
provided  in  Paragraph  7. 

A  subscription  may  not  be  cancelled  in  part. 
The  cancellation  of  a  subscription  forfeits  all 
right  and  interest  of  the  subscriber,  and  all 
persons  claiming  under  or  through  him,  in  and 
to  the  Stock  subscribed  for.  The  Company 
will  thereupon  refund  the  full  amount  of  the 
payments  made  on  the  subscription  so  can- 
celled with  the  accrued  interest. 
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7.  In  the  following  circumstances  the  required 
monthly  payments  shall  be  made  directly  to 
the  Treasurer  of  the  Company. 

(1)  If  the  subscriber  is  granted  leave  of 
absence. 

(2)  If  the  subscriber  is  temporarily  disabled. 

(3)  If  the  employment  of  the  subscriber  is 
suspended    temporarily. 

Tn  any  such  case  the  monthly  payments  re- 
quired under  a  subscription  may,  at  the  op- 
tion of  the  subscriber  given  in  writing  to  his 
employing  officer,  be  suspended  for  the  period 
during  which  his  name  is  off  the  payroll,  not, 
however,  exceeding  three  months. 

The  subscription  of  a  subscriber  whose  ser- 
vice is  terminated  by  permanent  disability  or 
death  may  at  the  election  in  writing  of  such 
subscriber,  or,  in  case  of  death,  at  the  written 
option  of  the  estate  of  such  subscriber,  be  con- 
tinued until  the  full  price  of  the  Stock  sub- 
scribed for  has  beeen  paid;  the  required 
monthly  payments  under  such  subscription  to 
be  made  directly  to  the  Treasurer  of  the  Com- 
pany. 

3.  The  subscriber  may,  by  written  notice  to 
the  Treasurer  of  the  Company  at  any  time  and 
from  time  to  time,  prior  to  the  issuance  of  a 
certificate  of  Stock  to  him,  designate  a  bene- 
ficiary or  beneficiaries  to  whom  in  the  event 
of  his  death  he  desires  the  Company  to  pay  all 
amounts  to  which  his  estate  would  otherwise 
be  entitled  under  his  subscription,  and  the  Com- 
pany will  make  payment  of  all  such  amounts 
in  accordance  with  the  designation  so  made, 
subject  to  any  limitation  imposed  by  law. 

9.  All  subscriptions  shall  be  subject  to  the 
following  express  conditions  and  agreements:  — 

(1)  That  allotments  of  Stock  for  which  sub- 
scriptions are  received  hereunder  will  not 
be  made  until  immediately  after  expira- 
tion of  the  subscription  period. 

(2)  That  if  subscriptions  are  received  for 
more  than  50,000  Shares  the  entire  50,000 
Shares  hereby  offered  will  be  allotted, 
but  the  Company  reserves  the  right  in 
its  discretion  to  allot  to  a  subscriber 
either  (a)  less  than  the  full  number  of 
shares  subscribed,  or  (b)  the  full  num- 
ber  of   shares  subscribed. 

All  questions  concerning  subscriptions  or  al- 
lotments and  interest  thereunder  shall  be  de- 
cided by  the  President  and  his  decision  shall 
be  final  and  conclusive. 

10.  Subscriptions  shall  be  delivered  to  the 
immediate  employing  officer  of  the  subscriber, 
by  whom  it  shall  be  forwarded  to  Mr.  J.  Leslie, 
Vice-President    and    Comptroller,    Montreal. 

11.  For  the  purposes  of  this  Circular  Letter 
and  accompanying  subscription  form  officers 
and  employees  of  the  following  Companies  will 
be  regarded  as  being  in  the  employ  of  the  Cana- 
dian Pacific  Railway  Company:  Canadian  Pa- 
cific Express  Company;  Canadian  Pacific  Steam- 
ships    Limited;      Dominion     Atlantic     Railway 


Company;  Esquimalt  &  Nanaimo  Railway  Com- 
pany; Fredericton  &  Grand  Lake  Coal  and  Rail- 
way Company;  Grand  River  Railway  Company; 
Kettle  Valley  Railway  Company;  Lake  Erie  and 
Northern  Railway  Company;  New  Brunswick 
Coal  and  Railway;  Quebec  Central  Railway  Com- 
pany. 


Trade  Union  Report  on  the  Indian 
Textile  Industy 

The  United  Textile  Factory  Workers'  As- 
sociation of  Great  Britain  recently  published 
the  report  of  an  investigation  made  on  behalf 
of  the  Association  by  Mr.  J.  Hindle  and  Mr. 
M.  Brothers,  who  were  appointed  to  visit 
India  in  1926.  The  report  showed  that,  taken 
as  a  whole,  the  mills  in  India  compare  fav- 
ourably as  regards  building  construction, 
modern  machinery,  and  up-to-date  labour- 
saving  devices,  with  the  mills  in  Lancashire. 
Eighty  per  cent  of  textile  operatives  are  men 
.or  boys.  Women  as  a  rule  are  only  employed 
as  reelers  and  winders.  Four  times  the  num- 
ber of  operatives  per  loom  or  spindle  are  em- 
ployed in  mills  in  India  that  are  necessary 
in  Lancashire,  the  Indian  textile  operatives 
lacking  the  skill,  stability  and  stamina  of  the 
British  work-people.  With  very  few  excep- 
tions, the  textile  mills  have  a  sixty-hour 
working  week  of  ten  hours  per  day  for  six 
days,  but  the  report  states  that  it  is  ques- 
tionable if  more  than  eight  hours'  productive 
labour  is  obtained  from  the  individual  opera- 
tives, as  time  is  allowed  for  prayers,  bathing, 
smoking,  etc.  The  system  of  recruiting  labour 
lends  itself  to  many  abuses,  and  operatives 
have  often  to  pay  bribes  to  obtain  or  retain 
their  employment.  It  is  said  that  ninety  per 
cent  of  operatives  are  in  debt  to  money 
lenders,  who  charge  interest  at  the  rate  of 
from  150  to  300  per  cent  per- annum. 

The  Indian  workers  have  no  national  un- 
employment or  health  insurance  Acts,  and 
there  are  no  minimum  wage  Acts  or  standard 
lists,  nor  are  there  any  agreements  between 
employers'  and  employees'  associations.  A 
workmen's  compensation  Act  became  effec- 
tive in  1924.  Trade  Unionism  is  not  at  the 
moment  making  progress,  and  is  at  a  very 
low  ebb.  The  Trade  Union  Act,  by  which 
trade  unions  are  for  the  first  time  recognized 
as  within  the  law,  has  -only  recently  been 
placed  upon  the  Statute  Book. 
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NOTES  ON  TECHNICAL  EDUCATION  AND  APPRENTICESHIP 


Apprentice    Classes    at    Saskatoon 

A  TRAINING  class  for  carpenter  appren- 
"^  tices  will  be  conducted  this  winter  by 
the  Saskatoon  Vocational  Committee,  stu- 
dents being  given  training  in  academic  sub- 
jects as  well  as  practical  shop  work.  This  is 
stated  to  be  the  first  attempt  in  Saskatchewan 
to  supply  a  full  apprentices'  course.  At  a 
recent  meeting  of  the  vocational  committee  it 
was  pointed  out  that  the  builders  employ  ap- 
prentices during  the  summer  and  give  them 
practical  work,  but  it  is  compulsory  for  these 
apprentices  to  follow  out  this  school  course  for 
a  period  of  three  years  to  secure  their  papers. 
It  is  the  desire  of  the  builders  that  the  ap- 
prentices receive  training  during  the  winter  in 
necessary  academic  subjects,  such  as  English, 
mathematics,  drawing  and  the  theory  of  the 
trade,  as  well  as  in  practical  shop  work. 

The  arrangement  so  far  is  that  accommoda- 
tion for  the  study  of  the  academic  subjects 
will  be  provided  at  Bedford  Road  Collegiate 
Institute,  and  it  is  anticipated  that  students 
will  receive  their  shop  work  at  Cushing's  mill. 
The  classes  will  start  when  the  building  season 
ends. 

The  question  was  raised  as  to  whether  or 
not  the  committee  could  afford  to  extend  this 
training  to  bricklayers'  and  plasterers'  appren- 
tices, to  which  it  was  replied  that  the  commit- 
tee is  very  anxious  to  make  this  first  training 
class  a  success,  and  while  it  would  be  willing 
that  bricklayer  and  plasterer  apprentices  might 
take  academic  classes  at  the  collegiate,  the 
committee  would  not  undertake  to  provide 
any  practical  winter  training  for  them.  A 
program  of  studies  for  the  classes  during  the 
winter  is  being  worked  out  and  will  be  ready 
before  winter.  Already  the  Builders'  Exchange 
has  apprentices  enrolled,  and  ten  at  least  will 
be  ready  to  start  the  classes  at  once  and  others 
are  expected. 

Conference   on    Rural    Education    in 
Nova   Scotia 

Some  months  ago  a  standing  committee  was 
appointed  to  collaborate  with  Dr.  Munroe, 
the  Superintendent  of  Education,  in  the  mat- 
ter of  rural  education.  The  committee  con- 
sists of  three  men  appointed  by  the  Depart- 
ment of  Education,  three  by  the  Department 
of  Natural  Resources  and  three  by  the  Nova 
Scotia  Farmers'  Association.  This  committee 
met  in  Truro  on  September  15  and  devoted 
a  full  day  to  the  discussion  of  rural  education. 
The  superintendent  of  education  presented  the 
problems  to  be  considered,  suggesting  certain 


remedies.  The  deliberations  of  the  committee 
crystallized  into  the  following  three  resolu- 
tions which  were  passed  unanimously: — 

1.  Whereas  the  problems,  experience,  inter- 
ests and  environment  of  rural  pupils  are  some- 
what different  from  those  of  the  cities  and 
towns,  therefore  resolved  that  rural  teachers 
should  have  special  training  in  the  interpreta- 
tion and  handling  of  rural  problems,  such 
training  to  include  a  knowledge  of  agricultural 
science,  home  economics,  social  activities  and 
the  organization  of  rural  community  life. 

2.  Whereas  the  curriculum  now  prescribed 
for  rural  schools  is  the  same  as  that  for  the 
town  schools,  and  whereas  it  is  interpreted  by 
teachers  with  a  grading  examination  upper- 
most in  mind;  resolved  that  the  rural  cur- 
riculum be  so  modified  that  a  fair  portion  of 
school  work  be  based  on  rural  life  activities; 
and  that  rural  pupils  be  graded  on  useful,  in- 
telligent performance  rather  than  solely  on 
the  regularly  recognized  academic  tests. 

3.  Resolved  that  school  grounds  shall  be 
sufficiently  large  (approximately  two  acres)  to 
provide  ample  facilities  for  supervised  play. 


Loans  to  Workers  in  the  United  States 

A  study  carried  out  by  the  United  States 
Department  of  Labour  of  4,000  loans  to 
workers  made  by  American  credit  unions  shows 
that  these  loans  were  most  commonly  required 
to  meet  the  expenses  of  illness  (including  den- 
tal treatment  and  childbirth),  37  per  cent  of 
the  women's  loans,  and  nearly  19  per  cent  of 
the  men's,  being  for  this  purpose.  Coal  bills 
were  responsible  for  the  second  largest  number 
of  claims — generally  in  order  to  enable  pur- 
chasers to  avoid  the  expense  and  inconvenience 
of  small  quantity  buying.  "  Family  expenses," 
and  "  various  bills,"  covering  ordinary  house- 
hold expenditure,  came  next  on  the  list;  and 
these  four  groups  included  80  per  cent  of  all 
the  loans  granted.  The  remaining  20  per  cent 
was  composed  of  loans  for  the  purchase,  im- 
provement and  repair  of  houses;  for  invest- 
ment; that  is,  the  purchase  either  of  securi- 
ties, or  of  stock-in-trade  for  small  shop- 
keepers; and  for  education.  Only  5  per  cent 
of  the  men,  and  1  per  cent  of  the  women 
asked  loans  for  educational  purposes. 


1064 


THE  LABOUR  GAZETTE 


October,  1927 


NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


New  Safety  Magazine  for  Quebec 

The  Province  of  Quebec  Safety  League 
recently  published  the-  first  number  of  a 
monthly  pictorial  magazine,  the  Safety  Signal 
(Signal  de  Securite). 

The  new  magazine  is  devoted  to  accident 
prevention,  with  special  reference  to  Quebec. 
Its  editor  in  chief  is  Mr.  Arthur  Gaboury, 
the  secretary  of  the  League,  who  is  assisted 
by  an  advisory  board  of  expert  safety  en- 
gineers representing  the  safety  movement  in 
Canada."  The  Safety  Signal  is  an  attractive 
publication  with  numerous  illustrations,  and 
gives  promise  of  becoming  a  very  useful  agent 
for  furthering  ithe  work  of  the  Quebec  League 
and  of  its  parent  organization,  the  Canadian 
National  Safety  League.  Subscriptions  and 
inquiries  regarding  rates,  etc.,  are  to  be  ad- 
dressed to  Signal  Publishing  Company,  Box 
176,  Station  "  H  ",  Montreal. 

Neglect  of  Machine  Guards  in  Certain 
Factories 

Several  of  the  district  factory  inspectors  in 
Ontario,  in  their  annual  reports  tc  the  Fact- 
ories Branch  note  that  the  mechanical  safe- 
guards provided  under  the  regulations  are  not 
properly  used.  One  report  states  that  "one 
of  the  biggest  difficulties  to  be  contended  with 
is  workmen  removing  the  guard  to  adjust 
some  part  and  neglecting  to  replace  it  in  its 
proper  position.  No  class  of  machines  require 
more  protection  than  those  used  in  wood  work- 
ing factories,  as  proven  by  the  large  number  of 
accidents  that  occur  in  these  places  even  with 
guards  on  machines.  Very  few  of  the  opera- 
tors will  keep  them  in  their  proper  position, 
and  in  one  factory  visited  every  saw  guard 
was  two  inches  at  least  from  the  top  of  the 
saw.  In  taking  up  this  matter  with  the  oper- 
ators they  claimed  that  they  wanted  a  full 
view  of  the  saw  and  that  the  change  in  the 
class  of  work  came  so  often  that,  they  could 
not  take  time  to  adjust  them,  as  they  were 
working  piece  work." 

The  inspector  in  another  district  states 
that  "more  than  persuasion  is  necessary  some- 
times, emplojrers  often  objecting  to  modern 
sa-fety  equipment  being  placed  on  their  ma- 
chines, fearing  it  will  retard  production  and 
guards  which  have  been  provided  by  employ- 
ers and  managers  are  found  cast  aside.  In 
some  cases  this  has  been  done  during  repairs 
to  the  machine,  but  they  are  promptly  re- 
placed when  attention  is  drawn  to  the  fact 
that  they  are  placed  there  for  the  protection 


of  life  and  limb.  This  shows  how  necessary  it 
is  to  carry  on  persistent  education  on  Safety 
First.  It  is  probably  not  generally  known  that 
where  an  employee  persists  in  removing  a  safe- 
guard from  the  machine  which  he  or  she  oper- 
ates after  being  warned  not  to  do  so,  it  is 
within  the  power  of  the  inspector  to  prosecute 
the  employee  concerned.  Accidents  are  some- 
times caused  by  employees  disregarding  rules 
laid  down  for  safety." 

A  third  inspector  notes  that  "'guards  may 
often  have  to  be  removed  so  that  easy  re- 
moval and  reinstatement  are  important  con- 
siderations, and  if  the  guard  interferes  in  any 
way  with  the  working  of  the  machine,  there 
will  be  an  inclination  to  leave  it  off  the  ma- 
chine. The  proper  type  of  guards  are  those 
which  keep  the  worker's  hands  out  of  any 
danger  zone  or  push  them  out  if  left  there 
.  too   long." 

Poisons    Affecting    Eyes    of    Industrial 
Workers 

Eye  injuries  caused  by  working  with 
methanol  and  with  lead  and  lead  compounds 
are  described  by  Mr.  J.  E.  Hannum,  research 
engineer  of  the  Conservation  Council  of 
America.  "  This  group  of  eye  injuries  is 
rapidly  increasing  in  importance  owing  to  the 
enormous  increase  in  recent  years  in  the  pro- 
duction of  dye-stuffs  and  other  chemicals  and 
the  consequent  growth  of  the  chemical  in- 
dustry. 

Methanol  he  calls  'probably  the  most 
deadly  of  industrial  poisons.'  Widely  used 
in  many  industries,  it  is  said  to  produce  such 
serious  effects  upon  the  retina  and  optic  nerve 
that  total  blindness  almost  invariably  develops 
and  it  may  cause  blindness  if  taken  internally. 
Industrial  groups  exposed  to  the  hazards  of 
methanol  include  art-glass  workers,  artificial- 
silk  makers,  bronzers,  celluloid  makers,  di- 
methyl sulphate  makers,  dye  makers,  felt-has 
makers,  gilders,  incandescent-lamp  makers,  ink 
makers,  japan  makers,  linoleum  makers,  per- 
fume makers,  shellac  makers,  soap  makers  and 
methanol  distillers. 

Lead  and  lead  compounds  are  considered 
among  the  most  dangerous  industrial  poisons, 
producing,  among  other  things,  atrophy  of  the 
optic  nerve.  Permanent  blindness  is  the  out- 
come of  complete   atrophy. 

Lead,  it  is  said,  demands  special  considera- 
tion because  it  is  used  in  more  than  125 
operations  employing  amber  workers,  bab- 
bitters,  dry  and  storage  battery  makers,  brass 
polishers,    colour    makers,    dye    makers,    gal- 
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vanizers,  lead  burners,  lead  miners,  lead 
smelters,  painters,  paint  makers,  petroleum 
refiners,  rubber  workers,  zinc  smelters  and 
other  classes. 

Poisons  were  found  to  enter  the  body  most 
frequently  through  the  respiratory  system  in 
the  form  of  gas,  vapour  or  dust.  They  may, 
however.,  enter  by  absorption  through  the 
akin,  and  in  some  instances  they  are  carried 
into  the  body  by  food  that  has  come  in  con- 
tact with  the  poison  on  the  hands  of  the 
worker.'*' 

"The  big  problem  in  safety  work,"  the  report 
adds,  "  is  gaining  the  co-operation  of  the  work- 
men. This  is  especially  true  in  providing 
effective  eye  protection,  for  in  most  instances 
the  safe  guards  must  be  worn  by  the  workers." 

Recommendations  of  American  Engineering 
Council 

The  American  Engineering  Council  pub- 
lished early  in  September  the  results  of  a 
study  of  industrial  safety  and  production, 
undertaken  at  the  cost  of  the  National  Bureau 
of  Casualty  and  Surety  Underwriters,  the 
latter  body  having  found  evidence  of  an 
alarming  increase  in  the  number  of  severity 
of  accidents.  The  investigation  covered 
13,898  companies,  122,008  company  years 
2,454,413  employees,  13,142,569  man-years,  and 
54,430,707,000  man-hours.  A.  W.  Beresford, 
of  Detroit,  past  President  of  the  American 
Institute  of  Electrical  Engineers,  was  Chair- 
man of  the  investigating  committee. 

During  the  last  decade,  the  report  says 
there  has  been  amazing  increase  in  the  pro- 
ductivity of  the  individual  American  indus- 
trial worker,  and  an  accompanying  decrease 
in  the  accident  cost  assessed  against  each 
unit  of  product.  The  hazard  per  man-hour, 
it  is  asserted,  has  increased  and  is  a  cause  of 
serious   disquiet. 

The  following  six  general  recommendations 
are  made: 

"  That  the  same  executive  direction  and 
control  be  given  to  decreasing  industrial  ac- 
cidents as  is  given  to  increasing  productivity. 

"  That  those  agencies  which  collect  and 
disseminate  accident  statistics  adopt  uniform 
terminology  and  standardize  their  records  so 
that  they  may  be  compiled  on  a  comparable 
national  basis. 

"  That  the  executives  of  these  plants  having 
accident  frequency  and  accident  severity  rates 
initiate,  direct,  and  control  ways  and  means 
of  lowering  such  rates  to  at  least  the  low  rates 
obtained  by  other  plants  in  their  industry. 

"  That  industrial  trade  associations,  en- 
gineering   societies    and    other    agencies,    con- 


cerned with  the  improvement  of  industrial 
operation,  bring  to  the  attention  of  their  mem- 
bers the  necessity  of  improvement  in  safety 
performance  as  a  vital  step  in  the  strengthen- 
ing of  their  industrial  position. 

"  That  industrial  trade  associations  secure, 
compile  and  analyze  accident  statistics  for  the 
purpose  of  determining  the  lowest  accident 
rates  possible  of  attainment  for  their  re- 
spective industries. 

"That  industrial  trade  associations  en- 
deavour to  secure  such  action  on  the  part 
of  executives  of  their  industries  as  will  result 
in  each  plant  having  the  lowest  accident  rates 
obtainable." 

November   No-accident    Month    for   Electric 
Railways 

A  meeting  of  the  committee  on  safety  and 
accident  prevention  of  the  Canadian  Electric 
Railway  Association  was  held  at  Montreal  on 
September  12  under  the  chairmanship  of  R.  M. 
Reade,  superintendent  of  the  Quebec  Railway 
Light,  Heat  and  Power  Company  Limited. 
Those  present  were  :  H.  MacLean,  superin- 
tendent, New  Brunswick  Power  Company; 
W.  R.  Robertson,  superintendent  of  Hydro 
Electric  Railway  Company  of  Ontario;  J.  F. 
H.  Wyse,  general  manager  of  the  Canadian 
National  Safety  League;  and  A.  Gaboury,  gen- 
eral manager  of  the  Province  of  Quebec  Safety 
League.  There  was  also  present  on  special 
invitation,  D.  E,  Blair,  past  president  of  the 
Canadian  Electric  Railway  Association,  and 
general  superintendent  of  the  Montreal  Tram- 
way Company;  Ed.  Quinn,  chairman  of  trans- 
portation and  traffic  section  of  the  Province  of 
Quebec  Safety  League;  E,  A.  Cunningham, 
efficiency  engineer  of  the  Canadian  Pacific 
Railwa}',  and  vice-president  of  the  league. 

The  chairman  explained  that  the  object  of 
the  meeting  was  to  draft  a  program  of  the 
committee  for  the  coming  twelve  months.  It 
was  unanimously  resolved  that  a  safety  trophy, 
along  with  gold,  silver  and  bronze  medals 
should  be  established  to  serve  as  a  stimulant 
to  the  safety  movement  throughout  Canada. 

The  various  member  companies  of  the  as- 
sociation are  to  be  asked  to  sponsor  the  adop- 
tion, in  their  respective  cities,  of  standard 
traffic  rules  and  regulations.  The  member 
companies  will  be  asked  to  adopt  a  standard 
fortm  of  accident  classification. 

The  month  of  November  was  designated  as 
a  no-accident  month,  this  month  being  chosen 
as  being  the  worst  month  during  the  railway 
year  owing  to  falling  leaves,  greasy  rails  and 
sudden  changes  in  temperature. 

The  question  of  posters  specially  adaptable 
to  the  railway  companies  was  fully  discussed 
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and  it  was  suggested  by  Manager  Gaboury  that 
the  accident  hazard  in  the  railways  should  be 
staged  and  photographed  and  that  special 
posters   be   made   showing  special  risks. 

Safety  Contest  in  New  York 

In  order  to  decrease  in  the  number  of  in- 
dustrial accidents  in  New  York,  the  Merch- 
ants' Association  is  about  to  inaugurate  an  in- 
dustrial safety  contest  among  metal  manufac- 
turing factories.  Any  metal  manufacturing 
shop  which  is  a  member  of  The  Merchants' 
Association  may  enter  the  contest.  Shops 
will  be  grouped  according  to  the  degree  of 
hazard  involved  in  their  business,  and  a  cash 
prize  of  $100  will  be  awarded  to  the  shop  hav- 
ing the  best  record  and  showing  the  greatest 
successful  effort  for  improvement  from  Sep- 
tember 1  to  December  31.  This  prize  will  be 
given  to  the  employees  of  the  winning  shop  to 
be  used  as  they  see  fit.  In  addition,  certi- 
ficates will  be  awarded  by  the  Merchants'  As- 
sociation to  all  shops  having  a  no-accident 
record  for  the  period  ending  December  31. 
The  metal  industry  was  selected  as  the  field  of 
the  first  contest  because  of  the  frequency  of 
industrial  accidents  in   it. 

If  the  present  contest  is  successfu1  new  prizes 
will  be  offered  for  1928,  and  similar  competi- 
tions will  be  started  in  other  fields  of  industry. 

International   Mine   Rescue   Contest 

The  Sixth  International  Firt  Aid  and  Mine 
Rescue  Contest  was  held  recently  at  Pitts- 
burgh, Pa.,  under  the  auspices  of  the  United 
States  Bureau  of  Mines,  the  highest  honours 
being  won  by  the  team  from  the  Penelec  mines 
at  Seward,  Pennsylvania.  The  competing 
mine-rescue  teams  were  composed  of  five 
men  provided  with  oxygen  breathing  apparatus 
and  other  necessary  equipment  used  by  res- 
cue crews  in  coal  and  metal  mines  following 
fires  and  explosions.  The  teams  were  re- 
quired to  work  out  in  a  specially  prepared 
gas-tight,  gas  enclosed  room,  filled  with  un- 
breathable  gas,  practical  problems  such  as 
might  be  encountered  in  underground  rescue 
operations.  After  leaving  this  smoke  room, 
the  team  entered  an  outdoor  area  roped  off 
to  represent  mine  workings.  At  various 
points,  signs  were  placed  indicating  condi- 
tions encountered,  such  as  "  bad  roof  '  "  gas  " 
or  "  entry  caved  tight,  hot  gases  issuing  from 
crevices."  The  crew  entered  the  imaginary 
mine,  testing  the  roof  as  they  proceeded  and 
frequently  testing  for  gas  with  a  safety  lamp. 
At  several  points,  a  gas  box  was  placed  which 
contained  carbon  monoxide  or  natural  gas. 
The  team  captain  used  his  safety  lamp  in  ex- 


amining the  atmosphere  of  each  box,  also 
testing  with  a  carbon  monoxide  detector  and 
a  canary.  When  a  "  victim "  was  found, 
oxygen  breathing  apparatus  was  adjusted  on 
him  and  he  was  removed  to  fresh  air  and 
"  revived." 

Safety  Codes  for  Various  Industries 

The  annual  report  of  the  International  As- 
sociation of  Industrial  Accident  Boards  and 
Commissions  shows  that  there  are  now  thirty- 
six  active  members  of  the  Association  in- 
cluding the  following  Canadian  representatives: 
the  Department  of  Labour  of  Canada,  and  the 
Workmen's  Compensation  Boards  of  Manitoba, 
New  Brunswick,  Nova  Scotia  and  Ontario.  To 
date  the  United  States  Bureau  of  Labour  Sta- 
tistics has  published  the  following  safety 
codes  in  the  formulation  of  which  the  Asso- 
ciation took  part: — 

Bulletin  No.  331— Code  of  Lighting:  Fac- 
tories, Mills,  and  Other  Work  Places. 

Bulletin  No.  336^— Safety  Code  for  the  Pro- 
tection of  Industrial  Workers  in  Foundries. 

Bulletin  No.  351— Safety  Code  for  the  Con- 
struction,  Care   and  use  of  Ladders. 

Bulletins  364. — Safety  Code  for  Mechanical 
Power-Transmission  Apparatus. 

Bulletin  375 — Safety  Code  for  Laundry  Ma- 
chinery and  Operations. 

Bulletin  378— Safety  Code  for  Wood-work- 
ing Plants. 

Bulletin  410 — Safety  Code  for  Paper  and 
Pulp  Mills. 

Bulletin  433 — Safety  Codes  for  the  Preven- 
tion of  Dust  Explosions. 

Bulletin  436 — Safety  Code  for  the  Use,  Care, 
and  Protection  of  Abrasive  Wheels. 

Bulletin  447— Safety  Code  for  Rubber  Mills 
and  Calendars. 

Copies  of  these  codes,  it  is  stated,  can  be  ob- 
tained on  request  from  the  Bureau  of  Labour 
Statistics. 

Hazard  of   Benzol   Poisoning 

A  treatise  entitled  "  Benzol  Poisoning  as 
an  Industrial  Hazard "  written  by  Leonard 
Greenburg,  Associate  Sanitary  Engineer  of  the 
United  States  Public  Health  Service,  which 
appeared  in  a  recent  bulletin  issued  by  that 
body,  details  the  result  of  studies  on  this 
subject  conducted  by  the  Public  Health  Ser- 
vice in  co-operation  with  the  Sub-Committee 
on  Benzol  of  the  Committe  on  Industrial 
Poisoning  of  the  National  Safety  Council. 

The  first  section  of  the  report  consists  of 
a  review  of  the  chemical  and  industrial  uses 
of  benzol  (commonly  called  Benzene)  as  well 
as  of  the  existing  literature  of  benzol 
poisoning.  , 
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In  order  to  ascertain  the  extent  of  the  ben- 
zol hazard  in  industry  in  the  United  States 
a  preliminary  list  was  prepared  of  324  indus- 
trial establishments,  which,  from  the  nature 
of  their  products,  might  be  expected  to  use 
benzol.  The  six  largest  users  included  three 
rubber  companies  and  three  chemical  con- 
cerns. It  was  noted  that  out  of  15  compan- 
ies reporting  cases  of  benzol  poisoning,   only 

2  were  among  those  using  less  than  100 
gallons  of  benzol  per  week;  4  were  among 
those    using   between    100   and    1,000   gallons; 

3  were  among  the  6  firms  using  over  1,000 
gallons;  while  6  were  among  the  36  firms  giv- 
ing no  information  as  to  the  amount  of 
benzol  used.  Out  of  23  establishments  with 
10  or  more  employees  exposed  to  benzol 
poisoning,  8  were  rubber  factories,  5  were 
chemical  works,  4  were  paint  and  varnish 
makers,  3  were  gas  plants  making  benzol  as 
a  by-product,  and  3  were  plants  of  other 
types.  Out  of  44  establishments  with  less 
than  10  employees  exposed  to  benzol  poison- 
ing only  4  reported  having  experienced  cases 
of  poisoning.  Of  17  firms  with  from  10  to 
49  employees  exposed,  6  had  experienced 
cases  of  poisoning,  while  of  the  6  firms  with 
more  than  50  persons  exposed  to  benzol  all 
but  one  had  experienced  industrial  poisoning 
by  benzol. 

The  report  observes  that  "  the  result  of 
this  preliminary  study  was  to  indicate  that 
the  industrial  firms  using  benzol  were  gener- 
ally alive  to  the  dangers  involved  and  had 
in  most  cases  taken  definite  precautions  for 
the  protection   of  their  employees." 

In  its  general  conclusions  the  report  states 
in  part  as  follows:— 

Benzol  is  used  in  industry  under  more  or 
less  distinct  sets  of  conditions.  In  the  man- 
ufacture of  benzol  from  coal  and  coal  tar,  in  the 
blending  of  motor  fuels,  and  in  the  chemical 
industries  the  solvent  is  necessarily  handled  in 
closed  containers  and  pipe  systems.  Here 
chronic  poisoning  is  unlikely  to  occur-  and 
the  chief  hazard  arises  from  acute  poisoning 
due  to  carelessness  in  the  cleaning  of  tanks, 
breaks  in  the  apparatus,  and  similar  acci- 
dents. With  regard  to  this  type  of  process 
it  seems  certain  that  with  proper  care  in  con- 
struction, maintenance,  and  operation,  the  use 
of  benzol  can  be  made  sufficiently  safe  to 
warrant    its    employment 

In  the  rubber  industry,  in  artificial  leather 
manufacture,  in  sanitary-can  manufacture,  in 
dry  cleaning,  and  in  the  use  of  paints  and 
varnishes  benzol  is  employed  as  a  solvent 
or  vehicle  under  conditions  which,  almost 
of  necessity,  permit  more  or  less  evaporation 
of  the  solvent  into  the  atmosphere.  Here 
there  is  relatively  little  danger  of  acute  ben- 


zol poisoning  but  very  great  danger  of  chronic 
poisoning,  arising  from  prolonged  or  repeated 
exposure  to  the  fumes.  In  order  to  minimize 
such  hazards  as  far  as  possible  there  are  two 
general  types  of  precautions  which  should 
be  taken,  tending  (1)  to  decrease  the  degree 
of  exposure  and  (2)  to  detect  and  control 
incipient  poisoning  in  its  earliest  possible 
stages. 


The  Civil  Service  Association  of 
Ottawa 

The  Civil  Service  Association  of  Ottawa 
held  its  annual  general  meeting  on  October  8, 
1927.  The  officers  and  executive  council  of 
the  Association  reported  the  results  of  their 
year's  work,  which  may  briefly  be  summarieed 
by  saying  that  representations  were  made  to 
the  Government  under  the  headings  of  salary 
revision,  superannuation  and  civil  service 
councils.  Subsequent  to  representations  being 
made  on  the  subject  of  salary  revision,  it  was 
stated,  the  Government  had  placed  the  sum  of 
$2,700,000  in  the  supplementary  estimates  in 
order  to  provide  a  flat  increase  of  $120  to  civil 
servants.  While  all  civil  servants  had  not 
participated  in  this  increase,  the  majority  of 
the  members  of  the  Association  fell  within 
those  classes  to  which  the  advance  was  made. 
The  suggestion  before  the  Government  re- 
garding superannuation  and  civil  service  coun- 
cils were  still  under  consideration.  The  adop- 
tion of  the  annual  report  of  the  executive  con- 
stituted an  endorsement  by  the  members  of 
the  Association  of  the  executive's  action  and 
an  authorization  to  proceed  further  along  the 
same  lines. 

A  proposal  laid  before  the  meeting  to  change 
the  name  of  the  organiz*ation  to  "  Civil  Ser- 
vice Association  of  Canada "  and  to  extend 
eligibility  of  membership  to  civil  servants 
situated  at  points  other  than  Ottawa  was  dis- 
cussed at  length,  but  finally  withdrawn,  the 
meeting  deciding  that  the  Association  should 
continue  on  its  present  basis  of  organization. 
The  membership  reports  showed  the  member- 
ship at  well  over  3,000. 

The  following  officers  were  elected:  Presi- 
dent, W.  J.  Callaghan;  vice-presidents,  Miss 
Jane  Miclnnes,  R.  T.  Montgomery,  A.  S. 
Richardson;  secretary,  V.  L.  Lawson;  trea- 
surer, J.  Lawson. 
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NOTES  ON  LABOUR  UNION  ACTIVITIES 

International  Typographical  Union  of  North  America 


HPHE  seventy-second  convention  of  the 
■*■  International  Typographical  Union  was 
held  in  the  National  Guard  Armoury  in  Indi- 
anapolis, Indiana,  on  August  8,  1927,  this 
being  the  seventy-fifth  anniversary  of  the 
organization,  which  was  established  at  Cin- 
cinnati, Ohio,  on  May  3,  1852. 

Those  who  addressed  the  convention  were: 
Frank  Morrison,  Secretary,  American  Federa- 
tion of  Labour;  George  L.  Berry,  President, 
International  Printing  Pressmen  and  Assis- 
tants' Union;  John  J.  Manning,  Secretary- 
treasurer,  union  label  trades  department  of 
the  A.  F.  of  L.;  John  B.  Haggerty,  President, 
International  Brotherhood  of  Bookbinders; 
James  C.  Shanessy,  President,  Journeymen 
Barbers'  International  Union;  Daniel  J.  Tobin, 
President,  International  Union  of  Teamsters 
and  Chauffeurs,  and  W.  T.  Keegan,  President, 
International  Stereotypers  and  Electrotypers 
Union. 

The  report  of  President  Howard  covered  the 
period  from  November  1,  1926,  to  May  31, 
1927,  and  recommended  that  sections  of  the 
constitution  and  general  laws  of  the  organiza- 
tion be  amended  or  clarified  so  as  to  eliminate 
any  ambiguity  that  might  exist.  To  guar- 
antee against  irregularities  and  undue  influ- 
ence in  connection  with  election  of  officers 
the  president  suggested  that  a  new  code  of 
laws  be  drafted;  he  favoured  the  idea  that 
conservative  provisions  be  made  for  the  recall 
of  elective  officers.  The  president  also  recom- 
mended numerous  changes  in  the  keeping  of 
accounts  and  records  so  as  to  conform  strictly 
with  business  practices.  A  detailed  report 
was  given  of  the  wage  scales  negotiated  during 
the  period  under  review.  According  to  the 
report  of  J.  W.  Hays,  secretary-treasurer,  there 
were  as  at  May  31,  1927,  807  local  unions  with 
a  membership  of  74,829,  an  increase  over  last 
year  of  2,125.  The  balance  to  the  credit  of 
the  union  in  the  several  funds  amounts  to 
$5,245,683.30. 

Some  of  the  amendments  to  the  constitu- 
tion, which  are  to  be  voted  on  by  the  member- 
ship on  Wednesday,  October  26,  1927,  are: 
(1)  To  dissolve  the  Mailers'  Trade  District 
Union  and  place  mailers  unions  on  the  same 
basis  as  other  locals;  (2)  Changing  the  date 
of  the  convention  from  the  second  Monday  in 
August  to  the  second  Monday  in  September; 
(3)  To  make  two  years  the  terms  of  represen- 


tatives appointed  by  the  president  with  the 
approval  of  the  executive  council,  and  pro- 
viding that  their  terms  shall  expire  with  that 
of  the  president  appointing  them,  and  also 
setting  forth  how  representatives  may  be  re- 
moved; (4)  Specifying  the  manner  in  which 
vacancies  in  any  elective  offices  other  than  the 
executive  council  may  be  filled;  (5)  Setting 
a  rate  of  dues  for  all  classes  of  members  and 
requiring  every  member  working  to  contribute 
to  the  support  of  the  pension  and  mortuary 
funds.  A  number  of  additions  and  amend- 
ments were  also  made  to  the  general  laws. 

Among  the  resolutions  adopted  were  the 
following:  (1)  Expressing  the  thanks  of  the 
convention  to  the  Hon.  Peter  Heenan,  the 
Hon.  G.  D.  Robertson  and  the  Hon.  J.  G. 
Taylor,  "trade  unionists  in  the  Canadian  Par- 
liament," in  connection  with  the  securing  of 
amendments  to  the  Trade  Mark  and  Designs 
Acts;  (2)  Dissolving  trade  district  unions  now 
in  existence  and  preventing  future  organiz- 
ing and  functioning  of  these  unions;  (3)  Sus- 
taining the  action  of  President  Howard  in  the 
matter  of  removal  of  representatives  and  dis- 
allowing claims  for  services  and  expenses;  (4) 
Requesting  the  officers  of  the  American  Fed- 
eration of  Labour  and  affiliated  organizations 
to  urge  Congress  to  adopt  a  labour  policy  for 
the  government  printing  office  that  four  hours 
shall  constitute  a  day's  work  on  Saturday  of 
each  week;  (5)  Instructing  the  delegates  of 
the  International  Typographical  Union  to  the 
convention  of  the  American  Federation  of 
Labour  to  introduce  a  motion  appealing  to 
the  Congress  of  the  United  States  to  provide 
for  federal  pensions  to  industrial  veterans; 
(6)  Endorsing  the  program  of  the  joint  con- 
ference on  retirement  for  a  maximum  annuity 
for  government  civil  service  employees  of  not 
less  than  $1,200  per  annum,  with  graduated 
annuities  for  all  who  come  within  the  purview 
of  the  civil  service  retirement  law,  and  op- 
tional retirement  after  thirty  years  of  service 
to  all  groups;  (7)  Ordering  that  congratula- 
tions be  sent  to  the  Right  Hon.  W.  L.  Mac- 
kenzie King,  Prime  Minister  of  Canada,  upon 
the  occasion  of  the  diamond  jubilee  celebra- 
tion of  the  confederation  of  the  Dominion  of 
Canada. 

Charleston,  S.C.,  was  chosen  as  the  conven- 
tion city  for  1928. 
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International   Photo-Engravers'   Union   of   North   America 


The  International  Photo-Engravers'  Union 
of  North  America  held  its  twenty-eighth  an- 
nual convention  August  15-21,  1927,  in  Kansas 
City,  Mo.,  with  52  delegates  present,  repre- 
senting 31  locals  or  6,750  members,  approxi- 
mately 85  per  cent  of  the  total  membership. 

President  Woll,  speaking  of  wage  standards 
attained  and  maintained,  stated  that  "the 
effectiveness  of  a  trade  union  is  largely  meas- 
ured by  the  success  experienced  in  maintaining 
standards  of  compensation  during  periods  of 
depression  and  of  elevating  these  standards 
in  a  time  of  prosperity.  Thus  a  gradual  and 
progressive  advancement  is  realized  in  the 
economic  and  social  life  of  the  workers  and 
their  dependents,  and  the  trade  union  organi- 
zation which  realizes  these  ends  may  fairly 
be  said  to  have  been  consistently  successful." 
The  president  informed  the  delegates  that 
measured  by  the  standard  referred  to  above 
it  would  show  that  the  Photo-Engravers'  or- 
ganization had  been  exceptionally  fortunate 
in  the  successes  achieved.  A  list  of  the  new 
commercial  agreements  was  presented  and 
showed  very  conclusively  that  substantial  in- 
creases had  been  secured  by  the  majority  of 
locals  negotiating  while  the  others  retained 
their  former  scale.  The  delegates  were  fur- 
ther informed  that  all  agreements  entered  into 
included  a  maximum  work  week  of  44  hours 
for  day  workers  and  with  a  constant  lessening 
of  hours  of  work  per  week  for  night  workers. 
In  fact  it  was  the  opinion  of  the  president 
that  from  the  present  tendency  the  40-hour 
work  week  as  a  maximum  standard  for  all 
night  workers  seemed  assured  in  the  near 
future.  President  Woll  stated  that  "during 
the  past  year  increasing  interest  has  been 
aroused  in  the  further  shortening  of  the  maxi- 
mum work  week  standard  to  40  hours  per 
week  distributed  over  five  days  of  the  week. 
This  enlarged  vision  of  labour  has  been  pre- 
sented thus  far  more  in  terms  of  future  at- 
tainment than  for  immediate  accomplishment, 
though  it  must  be  said  that  a  number  of 
trades,  especially  in  localities  where  a  large 
portion  of  the  membership  is  of  Jewish  faith, 
the  five  day  week  of  40  hours  per  week  has 
been  established  more  or  less  throughout  the 

Lyear."  As  what  might  be  an  approach  in  the 
right  direction  in  the  reduction  of  hours 
worked  per  week  it  was  suggested  by  the 
speaker  that  the  members  seek  a  vacation 
period  of  one-half  day  each  week  during  the 
summer  months,  a  suggestion  which  was  given 
....,„._,_. 


but  merely  as  a  guide  that  should  influence 
the  attitude  and  conduct  of  the  members  upon 
the  subject.  Speaking  on  the  subject  of  ap- 
prentices, President  Woll  stated  that  "if  there 
was  need  for  a  change  in  our  apprentice  pro- 
visions then  such  change  should  more  properly 
take  the  form  of  a  greater  rather  than  a  lesser 
restriction."  Almost  every  activity  of  the 
union  was  touched  on  in  the  report  of  the 
president. 

According  to  statistics  presented  by  Henry 
F.  Schmal,  secretary-treasurer,  the  total  re- 
ceipts for  the  year  were  $150,980,  expenditure 
$136,995,  while  the  grand  total  balance  on 
hand  June  1,  1927,  was  $202,297. 

Some  of  the  amendments  to  the  constitution 
adopted  were:  (1)  That  moneys  received 
through  the  official  journal  shall  be  placed  in 
a  special  journal  fund,  while  all  moneys  de- 
rived from  monthly  per  capita  tax  shall  be 
divided  into  three  separate  funds  as  follows: 
55  per  cent  to  the  general  fund,  25  per  cent 
to  the  Defense  Fund,  and  20  per  cent  to  the 
tuberculosis  fund;  (2)  Any  amendments  which 
has  for  its  purpose  the  removal  of  any  existing 
law,  an  increase  of  taxation,  the  increase  of 
any  designated  fund  or  increase  in  interna- 
tional officers'  salaries,  must  'be  submitted  to 
a  referendum  vote  of  the  individual  members; 
(3)  That  no  member  shall  educate  or  inden- 
ture any  person  in  the  work  of  a  photo- 
engraver  without  first  having  received  the 
sanction  of  the  International  executive  coun- 
cil. 

Among  the  resolutions  adopted  were:  (1) 
Instructing  the  executive  council  to  devise 
ways  and  means  whereby  ex-members  may 
retain  some  kind  of  a  connection  with  the 
organization  by  paying  a  nominal  sum,  there- 
by entitling  them  to  the  death  benefit  feature ; 
(2)  Providing  that  in  future  no  member  shall 
be  admitted  to  the  gravure  branches  under 
any  other  condition  than  that  prevailing  for 
photo-engravers. 

The  following  officers  were  elected:  Presi- 
dent, Matthew  Woll,  Washington,  DC;  First 
Vice-president,  E.  J.  Volz,  New  York  City, 
N.Y. ;  Second  vice-president,  Frank  H.  Glenn, 
Philadelphia,  Pa.;  Third  vice-president,  C.  H. 
Horrocks,  Seattle,  Wash.;  Secretary-treasurer, 
Henry  F.  Schmal,  St.  Louis,  Mo.  The  Can- 
adian representative  is  Wm.  C.  Golby,  67 
Day  Ave.,  Toronto,  10,  Ont. 

Cincinnati,  Ohio,  was  the  convention's 
choice  for  the  1928  annual  meeting. 
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United  Garment  Workers  of  America 


The  twenty-first  regular  and  first  quinquen- 
nial convention  of  the  United  Garment 
Workers  of  America  was  held  in  the  assembly 
room  of  the  Port  Wayne  Hotel,  Detroit, 
Michigan,  August  8-13,  1927,  and  was  attended 
by  approximately  190  delegates.  In  the  re- 
port of  president  T.  A.  Rickert,  reference  was 
made  to  many  subjects  of  interest  which  had 
engaged  the  attention  of  the  general  executive 
board  since  the'  previous  convention.  Men- 
tion was  made  of  the  dispute  which  had  arisen 
between  a  manufacturer  in  the  City  of  Mont- 
real and  the  International  Union  over  the 
use  of  a  certain  label  other  than  that  recog- 
nized by  the  union.  The  dispute  was  settled 
out  of  court  and  an  agreement  signed  which 
was  acceptable  to  both  *  parties  (Labour 
Gazette,  May,  1927,  page  587).  Earlier  in  the 
year,  it  was  stated,  the  Federal  Government 
amended  the  Trade  Mark  and  Design  Acts 
whereby  trade  unions  may  register  their  labels 
(Labour  Gazette,  April,  1027,  page  380).  The 
report  drew  attention  to  the  use  of  prison- 
made  goods  to  compete  against  goods  made 
by  free  labour  and  in  this  respect  cited  the 
efforts  being  put  forth  by  Canada  to  prevent 
the  importation  of  prison-made  goods  into 
that  country.  Reference  was  also  made  to 
the  secession  which  had  taken  place  in  the 
ranks  of  the  union  since  the  Nashville  con- 
vention in  1914,  and  also  to  the  revocation  of 
charter  of  local  union  No.  26,  St.  Louis,  Mo., 
which  had  taken  place  recently.  The  presi- 
dent informed  the  delegates  that  the  execu- 
tive officers  had  placed  the  question  of  the 
five-day  week  before  the  Union-Made  Garment 
Manufacturers'  Association  and  stated  "  that 
at  a  favourable  opportunity  would  urge  that 
organization  to  grant  this  change."  In  con- 
clusion president  Rickert  stated  u  that  since 
the  last  convention  the  international  union 
has  suffered  no  setbacks  or  losses  of  any 
kind.  It  has  made  continued  progress  in  se- 
curing many  changes  beneficial  to  the  general 
membership.  It  has  accepted  no  general  re- 
duction in  wages  anywhere,  and  secured  in- 
creases in  many  markets.  It  has  successfully 
established  and  put  into  operation  the  forty- 
four  hour  work  week,  the  death  benefit  fund 
and  with  it  many  changes  that  have  made 
for  a  stabilized  membership  and  a  stronger 
international    union.      It    has    initiated    and 


carried  out  with  much  success  a  campaign 
of  publicity  and  advertising  in  favour  of 
union-labelled  products  and  against  prison- 
made  and  non-union  made  products.  It  has 
resisted  all  attempts  of  the  secession  move- 
ment to  make  inroads  upon  our  membership, 
carefully  safe-guarded  and  managed  the 
finances  and  affairs  of  the  organization,  and 
your  officers  feel  that  they  have  the  right  to 
believe  from  the  lack  of  complaints  and  the 
cordial  spirit  of  co-operation  that  seems  to 
exist  throughout  the  international  union,  that 
they  come  to  this  convention  believing  that 
the  management  and  conduct  of  the  affairs 
of  the  international  union  has  met  with  the 
approval  of  the  rank  and  file." 

According  to  the  report  of  A.  B.  Larger, 
general  secretary,  there  were,  as  at  June  30, 
1927,  total  assets  of  the  union  amounting  to 
$519,950.34,  an  increase  in  total  assets  since 
the  last  convention  of  $278,238.51. 

Among  the  resolutions  adopted  were:  (1) 
Instructing  the  general  executive  board  to 
take  up  with  the  Overall  Mianufacturers  of 
Winnipeg  the  question  of  working  conditions 
so  that  wages  will  not  be  reduced  by  the  prac- 
tice of  forcing  old  operators  to  share  work,  in 
slack  times,  with  new  help  taken  on  for  rush 
work;  (2)  Instructing  the  general  secretary 
to  address  a  fitting  'communication  of  thanks 
and  appreciation  to  Hon.  Peter  Heenan,  Min- 
ister of  Labour,  Hon.  G.  D.  Robertson,  Hon. 
J.  D.  Taylor  and  all  others  who  assisted  in 
securing  amendments  to  the  Canada  Trade 
Mark  and  Designs  Act;  (3)  Asking  that  a 
better  way  be  planned  and  devised  to  create 
a  demand  for  union  label  goods;  (4)  Recom- 
mending that  the  union  label  of  the  United 
Garment  Workers  of  America  be  made  of  such 
material  and  printing  that  it  will  not  fade  out. 
Other  resolutions  presented  to  the  conven- 
tion referred  to  the  general  executive  board 
for  attention. 

The  officers  elected  were :  President,  Thomas 
A  Rickert,  Chicago,  111.;  Secretary,  B.  A. 
Larger,  New  York,  N.Y.;  Treasurer,  Henry 
Waxman,  New  York,  N.Y., .  W.  F.  Bush, 
Greenwood,  Ontario,  was  re-elected  member 
of  the  general  executive  board. 

Kansas  City,  Mo.,  was  chosen  the  city  for 
the  next  meeting. 


Approximately  170  delegates,  representing 
336  local  unions  attended  the  26th  convention 
of  the  Cigar  Makers'  International  Union, 
which  was  held  in  Chicago,  111.,  August  8-19, 
1927,  President  I.  M.  Ornburn  presiding. 


Cigar  Makers'  International  Union 

The  president  in  his  address  suggested  that 
there  should  be  amendments  made  to  the 
constitution  and  changes  in  the  strike  laws, 
and  that  the  initiative  and  referendum  sys- 
tem be  replaced  by  one  more  workable  and 
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up-to-date  in  its  application.  The  attention 
of  the  delegates  was  drawn  to  the  passing 
of  the  individually-owned  small  and  medium- 
sized  shop  in  practically  all  industries,  but 
particularly  in  the  cigar  and  tobacco  trade, 
which  has  been  supplanted  by  stock-owned 
corporations,  operating  under  different  and 
modern  means  of  production,  such  as  mass 
production  and  mass  distribution.  The  Cigar 
Makers'  International  Union,  in  the  opinion 
of  president  Ornburn,  must  adopt  methods 
that  will  co-ordinate  with  and  be  workable 
under  these  changes. 

A  great  number  of  amendments,  as  well  as 
many  new  provisions  in  the  constitution  were 
recommended  by  the  Committee  on  Constitu- 
tion, the  majority  of  which  were  adopted  by 
the  convention.  Some  of  the  most  important 
changes  made  were:  (1)  Providing  for  the 
payment  of  $350  death  benefit  for  all  members 
who  have  complied  with  the  laws  and  re- 
quirements; (2)  Elimination  of  sick  benefits; 
(3)  Providing  for  one  year  agreements  and 
the  signing  of  contracts;  (4)  The  payment  of 
monthly  dues  of  $2;  (5)  Centralization  of 
funds;  (6)  The  holding  of  quadrennial  con- 
ventions; (7)  Election  of  officers  to  take  place 
on  the  last  day  of  convention.  (The  nomina- 
tions and  election  shall  take  place  under 
this  law  in  1931  and  every  four  years  there- 
after.) 

Before  the  close  of  the  convention  the  pre- 
sident announced  that  those  portions  of  the 


proposed  revised  constitution  such  as  sick 
benefits,  death  benefits  and  dues  when  sub- 
mitted to  a  referendum  vote  would  be  com- 
bined  in   one   proposition. 

Among  the  resolutions  adopted  were  the 
following:  (1)  Asking  for  the  establishment 
of  a  Department  of  Labour  for  the  Island  of 
Porto  Rico;  (2)  Endorsing  the  movement  for 
the  establishment  of  the  five-day  work  week; 
(3)  Instructing  delegates  to  convention  of 
Label  Trades  Department  to  prepare  and  sub- 
mit a  plan  to  that  body  whereby  a  general 
trade^mark  in  the  form  of  a  distinct  emblem 
or  distinguishing  mark  of  the  A.  F.  of  L. 
may  be  adopted;  (4)  Recommending  that  a 
representative  be  present  at  the  convention 
of  the  Mexican  Federation  of  Labour  and  that 
that  body  be  asked  to  organize  the  cigar 
makers  all  along  the  Mexican  border;  (5) 
Asking  that  the  laws  of  the  American  Federa- 
tion be  amended  so  as  to  require  all  labour 
unions  affiliated  with  the  federation  to  affil- 
iate with  city  central  bodies;  (6)  Instructing 
the  president  to  visit  the  Island  of  Porto  Rico 
some  time  during  the  year  1928;  (7)  Endors- 
ing the  day  work  plan  and  the  establishing 
of  a  minimum  wage  scale  for  all  machine 
work;  (8)  Recommending  the  moving  of  the 
headquarters  of  the  Cigar  Makers'  Interna- 
tional Union  from  Chicago,  111.,  to  Washing- 
ton, D.C. 


Hotel  and  Restaurant  Employees'  International  Alliance  and   Bartenders' 
International  League  of  America 


President  Edward  Flore  presided  over  the 
twenty-fourth  general  convention  of  the  Hotel 
and  Restaurant  Employees'  International  Al- 
liance and  Bartenders'  International  League 
of  America  which  was  held  in  Portland,  Ore- 
gon, August  8-12,  1927.  The  convention  was 
attended  by  180  delegates  from  98  local  unions, 
representing  a  membership  of  26,318,  or  ap- 
proximately two-thirds  of  the  total  member- 
ship of  the  organization. 

The  president  in  his  report  urged  the  mem- 
bers to  make  a  closer  study  of  conditions  of 
production,  capital,  profit,  dividends,  mar- 
kets, distribution  and  other  factors  in  the 
make-up  of  food  and  beverage  costs  and  sales, 
in  order  to  place  themselves  in  a  strong  posi- 
tion when  negotiating  wage  scales  and  work- 
ing conditions.  President  Flore  strongly  ad- 
vocated the  principle  of  arbitration  and  medi- 
ation in  all  trade  disputes.  The  delegates 
were  informed  that  the  international  union 
had  thirteen  locals  in  Canada,  with  a  mem- 
bership of  1,219. 


According  to  the  report  of  J.  L.  Sullivan, 
secretary-treasurer,  there  were  situated  in 
thirty-eight  states,  the  District  of  Columbia, 
Canal  Zone  and  the  Dominion  of  Canada,  two 
hundred  and  seventy  local  unions  with  a  total 
membership  of  39,880,  an  increase  of  1,453 
over  that  reported  at  the  last  convention  in 
1925.  The  total  receipts  for  the  two  years, 
including  the  cash  balance  as  at  April  30, 
1925,  amounted  to  $507,977,  while  the  expen- 
diture, together  with  investments,  amounted 
to  $308,481.70,  leaving  a  cash  balance  of  $199- 
495.30.  The  report  also  showed  that  the  in- 
ternational union  stood  eighteenth  in  the 
voting  strength  at  the  last  convention  of  the 
American  Federation  of  Labour. 

Some  of  the  amendments  to  the  constitution 
were:  (1)  Death  benefits  will  be  paid  where 
the  deceased  has  been  in  continuous  good 
standing  at  least  six  months  immediately 
preceding  death;  (2)  That  all  organizers  of 
the  international  union  be  under  the  direc- 
tion of  the  president;  (3)  Increased  the  salary 
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of  the  president  from  $400  to  $500  per  month 
and  the  secretary-treasurer  from  $450  to  $500 
per  month;  (4)  The  agreement  blank  to  be 
amended  so  that  the  employer  agrees  to  em- 
ploy his  help  through  the  office  of  the  local. 
Among  the  resolutions  adopted  were:  (1) 
Recommending  that  organizing  campaigns  be 
carried  out  on  the  basis  of  organizing  the 
entire  establishment  at  the  same  time;  (2) 
Authorizing  the  appointment  of  a  commis- 
sioner to  interview  the  directors  of  the  Can- 
adian National  Railways  and  Canadian  Pacific 
Railway  Company  for  the  purpose  of  securing 
recognition  of  our  organization  in  Canada; 
(3)  Appointing  the  president  or  one  other 
member  of  the  General  Executive  Board  to 
represent  the  international  union  at  the  con- 
vention of  the  Trades  and  Labour  Congress 


of  Canada;  (4)  Recommending  the  appoint- 
ment of  a  permanent  Canadian  Organizer 
whose  full  time  will  be  devoted  to  organizing 
work  in  Canada;  (5)  Authorizing  the  setting 
aside  of  $5,000  for  organization  work  in  Los 
Angeles  and  that  an  international  organizer 
be  stationed  in  that  city  for  a  period  of  one 
year;  (6)  Instructing  the  delegates  of  the 
international  union  to  the  convention  of  the 
American  Federation  of  Labour  to  endeavour 
to  record  that  body  as  favouring  the  with- 
drawal of  American  soldiers  from  Chinese 
territory. 

Among  the  officers  elected  were:  President, 
Edward  Flore,  Buffalo,  N.Y.;  Secretary-treas- 
urer, Jere  L.  Sullivan,  Cincinnati,  Ohio. 

Kansas  City,  Mo.,  was  chosen  as  the  next 
convention  city. 


Amalgamated  Civil  Servants  of  Canada 


The  fourth  biennial  convention  of  the 
Amalgamated  Civil  Servants  of  Canada  was 
held  at  Winnipeg  on  September  1-3,  was 
attended  by  approximately  fifty  officers  and 
delegates,  amongst  whom  were  representa- 
tives from  the  three  new  branches  located 
respectively  at  Halifax,  N.  S.,  Toronto,  and 
Hamilton,  Ont.  President  F.  Knowles,  in 
his  address,  called  attention  to  the  efforts 
that  has  been  made  at  co-operation  with  other 
civil  servants'  organizations.  These  efforts  had 
one  object  in  view,  namely  one  united  organ- 
ization for  all  civil  servants.  The  president 
was  of  the  opinion  that  the  uniting  of  civil 
servants  of  Eastern  Canada  into  one  organ- 
ization could  not  be  effected  through  existing 
organizations  but  only  by  establishing  local 
councils  of  the  A.C.S.  of  C.  in  the  east,.  He 
referred  to  the  request  of  the  Winnipeg  local 
council  for  the  appointment  of  a  Royal  Com- 
mission for  the  purpose  of  investigating  the 
operation  of  the  Winnipeg  Post  Office  as  it 
affects  the  working  conditions  of.  the  em- 
ployees. President  Knowles  suggested  that 
a  serious  effort  be  made  by  all  delegates  to 
conventions  of  the  A.C.S.  of  C.  to  obtain 
leave  of  absence  with  pay  and  thus  mater- 
ially reduce  the  cost  of  conventions. 

The  report  of  secretary-treasurer  Gardner 
showed  that  the  membership  of  the  organ- 
ization was  steadily  increasing  having  700  in 
1923,  1,400  in  1925  and  2,700  in  1927.  Total 
receipts  together  with  balance  from  la9t  audit 
amounted  to  $10,158.05  while  the  expenditure 
totalled  $6,488.38,  leaving  a  balance  in  the 
bank  of  $3,669.71. 

A  letter  was  received  from  the  All-Cana- 
dian Congress  of  Labour  suggesting  that  the 


Amalgamated  Civil  Servants'  organization 
should  affiliate  with  that  body.  This  sugges- 
tion was  not  concurred  in  by  the  convention. 
Among  the  resolutions  adopted  were:  (1) 
Asking  for  a  minimum  salary  of  $100  per 
month  for  full  time  adult  labour,  with  an 
increase  in  the  maximum  of  $300  per  annum 
over  the  salary  adjustment  of  1924;  (2)  Re- 
ducing representation  at  conventions  to  one 
delegate  for  150  members  or  less,  2  delegates 
for  151  to  300  members,  3  delegates  for  301 
to  500  members,  and  4  delegates  for  over  500 
members;  (3)  Asking  the  Government  to  add 
a  clause  to  the  Superannuation  Act  granting 
a  gratuity  of  one  year's  pension  to  widows  on 
re-marrying;  (4)  Requesting  the  Board  of 
Railway  Commissioners  to  consider  the  grant- 
ing of  half-fare  vouchers  on  the  Canadian 
National  Railways  to  all  full  time  Dominion 
Government  employees;  (5)  Requesting  the 
Government  to  class  the  staffs  of  the  Depart- 
ment of  Soldiers'  Civil  Re-establishment, 
Soldiers'  Settlement  Board,  and  Dominion 
Income  Tax  Branch  as  permanent  civil  ser- 
vants effective  from  the  date  that  their  ser- 
vices commenced;  (6)  Recommending  that 
all  branches  of  the  Public  Works  Department 
be  granted  the  same  privileges  as  to  hours  of 
labour,  statutory  holidays,  and  statutory  in- 
creases in  salaries;  (7)  Requesting  that  all 
overtime  performed  by  any  class  of  civil  ser- 
vant be  paid  at  the  rate  of  double  time  on 
Sundays  and  legal  holidays  and  time  and  one- 
half  on  other  days;  (8)  Recommending  that 
the  payment  of  civil  servants'  salaries  be 
made  semi-monthly;  (9)  Asking  the  Govern- 
ment to  give  effect  to  the  44-hour  week 
throughout  the  service;  (10)  Recommending 
that    entrance    into    the    civil    service    be    ac- 


October,  1927 


THE  LABOUR  GAZETTE 


1073 


quired  through  icompetitive  examinations; 
(11)  Urging  that  all  vacancies  in  upper  grades 
be  filled  from  the  ranks  of  employees  already 
in  the  service  who  may  be  occupying  lower 
grade  positions  but  who  are  eligible  and  com- 
petent to  fill  same. 


The  iofn\cers  elected  were:  President,  F. 
Knowles,  Vancouver,  B.C.;  Secretary-treas- 
urer, Charles  Gardner,  Regina,  Sask.;  Vice- 
presidents:  Harold  Baker,  E.  E.  O'Connell, 
E.  Eggleston,  P.  C.  Shaw,  J.  E.  Hanson  and 
S.   A.  Prudhomme. 


Trade  Unions  in  Sweden 


The  International  Federation  of  Trade 
Unions  has  issued  Bulletin  No.  6  of  the  Inter- 
national Trade  Union  Library,  on  the  Trade 
Umon  Movement  in  Sweden,  by  Sigfrid  Hans- 
son.  In  this  booklet  of  56  pages,  the  author 
gives  a  graphic  description  of  the  very  close 
co-operation  between  the  political  and  indus- 
trial sides  of  the  Swedish  labour  movement, 
its  educational  activities,  the  organization  of 
the  intellectual  workers  and  civil  servants,  etc. 
The  chapter  dealing  with  the  form  of  organi- 
zation indicates  the  importance  which  the 
question  of  organization  by  industry  has  at- 
tained in  Sweden,  and  that  in  spite  of  ex- 
haustive discussions  and  decisions  taken  at 
previous  Congresses,  it  has  as  yet  been  im- 
possible to  arrive  at  a  solution  satisfactory  to 
all  parties.  Sweden  is  one  of  the  few  conti- 
nental countries  where  the  trade  union  move- 
ment has  remained  immune  from  the  effects 
of  dissension  generally  occasioned  through 
diversity  of  race  and  language  or  through  po- 
litical and  religious  views.  At  the  end  of 
October,  1926,  the  membership  of  the  unions 
affiliated  with  the  National  Centre  numbered 
over  400,000,  while  that  of  the  organizations 
outside  of  the  National  Centre  amounted  to 
about  100,000. 

Copies  of  the  booklet  may  be  obtained  from 
the    Publication    Department    of    the    Trades 


and    Labour    Congress    of    Canada, 
price  20  cents. 

Death  of   R.   S.  Ward 


Ottawa, 


Mr.  R.  S.  Ward,  of  Winnipeg,  Man.,  died 
in  his  compartment  on  the  Canadian  National 
Railways  train  while  proceeding  from  Monc- 
ton  to  St.  John,  N.B.,  where  he  was  attend- 
ing the  annual  sessions  of  the  Associated 
Workmen's  Compensation  Boards  of  Canada, 
which  had  concluded  its  business  a  few  days 
previously.  The  deceased  was  chairman  of 
the  provincial  bank  and  a  member  of  the 
Manitoba  Workmen's  Compensation  Board 
since  its  inception.  He  went  to  Winnipeg 
from  Moncton  in  1904,  having  secured  a  posi- 
tion as  a  machinist  in  the  shops  of  the  Can- 
adian Northern  Railways  in  Fort  Rouge.  As 
an  active  union  man  an  Winnipeg  branch  No. 
189  of  the  International  Association  of  Ma- 
chinists, he  became  its  secretary,  then  presi- 
dent, and  later  secretary  of  district  lodge  No. 
2  of  the  Machinists  with  offices  in  Winnipeg. 
In  1910  he  was  elected  to  the  presidency  of 
the  Winnipeg  Trades  and  Labour  Council. 
The  funeral  service  was  held  in  the  Winnipeg 
Labour  Temple,  and  interment  made  in  Elm- 
wood  cemetery. 


THE  TRADES  UNION  CONGRESS  OF  GREAT  BRITAIN 


HP  HE  fifty-ninth  annual  Trades  Union  Con- 
A  gress*  was  held  at  Edinburgh  on  the  5th 
September  and  the  five  following  days.  The 
President  was  Mr.  G.  Hicks,  Chairman  of  the 
General  Council. 

The  number  of  delegates  appointed  to  at- 
tend the  Congress,  as  shown  in  the  Statistical 
Statement  compiled  by  the  General  Council, 
was  646;  the  number  of  organizations  affiliated 
to  the  Congress  (including  those  organizations, 
with  a  membership  of  about  9S.000,  which  did 
not  appoint  delegates)  was  170,  with  a  mem- 
bership of  approximately  4,164,000,  compris- 
ing the  following  groups:  Agriculture,  30,000; 
Mining  and  Quarrying,  830,355;  Metals,  Ma- 
chines,   Conveyances,    etc.,    549,329;    Textile, 


*  This  account  of  proceedings  is 
the  Ministry  of  Labour  Gazette, 
1927. 
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September, 


423,251;  Clothing,  162,288;  Woodworking  and 
Furnishing,  56,408;  Paper,  Printing,  etc.,  95,- 
277;  Building,  Public  Works  Contracting,  etc., 
299,564;  Food,  Pottery,  and  other  manufac- 
turing industries,  47,202;  Railway  Service, 
433,803;  Other  Transport,  397,142;  Commerce 
and  Finance,  164,652;  Government,  167,916; 
Entertainments  and  Miscellaneous,  34,189; 
General  Labour,  472,618. 

The  Chairman,  in  his  opening  address,  re- 
viewed the  progress  of  the  trade  union  move- 
ment for  the  past  year.  Amongst  other  matters 
he  touched  upon  the  desirability  of  much 
fuller  use  being  made  of  the  machinery  for 
joint  consultation  and  negotiation  between 
employers  and  employed. 

Considerable  space  in  the  General  Council's 
Report  was  devoted  to  the  Trade  Disputes 
and    Trade    Unions    Act     (Labour    Gazette, 
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September,  1927,  page  944) ;  and  on  this  ques- 
tion the  General  Council  submitted  one  reso- 
lution, while  other  resolutions,  and  an  amend- 
ment to  the  General  Council's  resolution,  were 
submitted  by  various  trade  unions.  The  first 
and  the  last  two  paragraphs  of  the  General 
Council's  resolution  (which  was  passed  unani- 
mously, the  amendment  having  been  with- 
drawn) were  as  follows: — 

"  This  Congress  emphatically  protests  against 

the    action    of    the    Government    in    its    attack 

upon    the    Labour    Movement    by    forcing    the 

Trade  Disputes  and  Trade  Unions  Bill  through 

the  House  of  Commons  without  any  attempt  at 

impartial  preliminary  inquiry  or  mandate  from 

the  people. 

*  *  *  * 

"  This  Congress  hereby  affirms  its  determina- 
tion to  maintain  in  their  entirety  the  rights  and 
liberties  which  the  past  efforts  of  the  organised 
workers  have  secured,  including  the  full  right 
of  combination  by  all  workers,  and  the  appli- 
cation of  the  strike,  to  be  used  as  and  when 
and  in  what  manner  may  be  found  necessary, 
either  to  secure  improvements  in  their  working 
conditions,  to  establish  a  rightful  status  of 
labour  in  the  economic  life  of  the  country,  or 
to  resist  any  attempts  to  depress  the  workers' 
economic  conditions. 

"This  Congress  pledges  itself  to  work  stead- 
fastly for  the  repeal  of  this  iniquitous  measure, 
and  calls  upon  the  working  class  of  Great  Britain 
to  exercise  its  fullest  political  power  to  remove 
from  office  the  present  Government,  which,  domin- 
ated by  organised  capital  and  hereditary  class 
privilege  and  prejudice,  has  so  unscrupulously 
used  its  position  to  injure  the  industrial  and 
political  organization  of  the  workers." 

Six  resolutions  had  been  submitted  on  the 
question  of  trade  union  organization;  but  the 
debate  took  place  on  a  report  from  the  Gen- 
eral Council,  which  had  had  the  matter  under 
consideration  for  some  three  years  on  a  ref- 
erence instructing  them  to  examine  the  prob- 
lem of  organization  by  industry.  This  report 
showed  that  careful  consideration  had  been' 
given  to  the  matter,  and  concluded  by  stating 
that  "  it  is  impossible  to  define  any  fixed 
boundaries  of  industry."  The  advocates  of  this 
form  of  organization  sought  to  have  this  point 
referred  back,  but  were  defeated  on  a  mem- 
bership ("card")  vote  by  2,062,000  to  L809,- 
000. 

A  resolution  on  unemployment  was  carried, 
in  the  following  terms: — 

"  That  this  Congress  views  with  grave  con- 
cern the  continued  failure  of  the  Government 
to  deal  with  the  problem  of  unemployment; 
it  reiterates  its  firm  conviction  that  the  prob- 
lem can  be  satisfactorily  dealt  with  only  by 
drastic  economic  changes  on  the  lines  laid 
down  by  the  Labour  Movement;  pending  a 
satisfactory  solution  of  the  problem  it  de- 
mands full  recognition  of  the  principle  of 
work  or  maintenance. 


"  This  Congress  further  protests  against  the 
exclusion  of  home  and  out-workers  from  the 
benefits  of  the  Unemployment  Acts,  and  in- 
structs the  incoming  General  Council  to  sup* 
port  legislation  that  will  enable  such  workers 
to  participate  in  the  benefits  of  these  Acts 
on  an  equality  with  workers  employed  on  the 
premises  of  the  employer." 

The  question  of  the  British  trade  union 
movement's  relation  to  the  Russian  move- 
ment was  very  fully  discussed.  The  question 
arose  on  the  consideration  of  a  supplementary 
statement  which  was  submitted  by  the  Gen- 
eral Council  during  the  sittings  of  the  Con- 
gress. The  statement  dealt  at  some  length 
with  the  proceedings  of  the  Anglo-Russian 
Joint  Advisory  Council.  It  reviewed  the  great 
difficulties  under  which  consultations  had  been 
conducted,  because  of  the  apparent  inability 
on  the  part  of  the  Russian  representatives 
on  this  Council  to  give  any  heed  to  the  demo- 
cratic basis  upon  which  British  trade  unionism 
was  built;  also  to  the  abuse  which  followed 
any  difference  of  opinion  expressed  by  the 
British  representatives.  Under  the  circum- 
stances, the  General  Council  "  advised  the 
Congress  that  no  useful  purpose  will  be  served 
by  continuing  negotiations  with  the  All  Rus- 
sian Council  of  Trade  Unions  so  long  as  their 
attitude  and  policy  are  maintained."  The 
reference  back  of  this  statement  was  defeated 
by  2,551,000  votes  to  620,000.  The  statement 
was  then  endorsed. 

Another  resolution,  deploring  the  breaking 
off  of  diplomatic  relations  and  the  termina- 
tion of  the  trade  agreement  with  Russia,  was 
passed  unanimously. 

An  official  reply  to  (the  Prime  Minister's 
appeal  for  fuller  co-operation  between  em- 
ployers and  workers  was  submitted  by  the 
General  Council  and  carried,  after  a  discussion 
in  which  the  proposer  and  seconder  spoke  of 
the  possibility  of  those  engaged  in  the  various 
industries  meeting  together  for  the  discussion 
of  their  own  problems.    Its  terms  were : — 

"  This  Congress,  having  noted  the  repeated 
appeals  of  the  Prime  Minister  to  the  leaders  of 
Labour  on  the  subject  of  collaboration  for  in- 
dustrial peace,  points  out  that  no  section  of 
the  community  is  more  desirous  of  industrial 
peace  than  the  workers.  It  is  compelled,  how- 
ever, to  inform  Mr.  Baldwin  that  the  greatest 
hindrance  to  a  response  to  these  appeals  is  the 
legislative  and  industrial  policy  pursued  by  him 
and  his  Government,  and  especially  their  at- 
tacks on  the  wage  standards  and  liberties  of 
the  workers,  their  action  in  lengthening  the 
miners'  hours,  and  the  deliberate  class  bias  dis- 
played in  the  Trade  Disputes  and  Trade  Unions 
Act. 

"  The  immediate  repeal  of  such  repressive 
legislation  would  be  the  best  evidence  of  the 
sincerity   and   honesty   of  Mr.   Baldwin   and  his 
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Government.  Failing  this,  Congress  declares 
that  the  country  should  be  given  an  immediate 
opportunity  of  pronouncing  a  verdict  upon  the 
present  Government's  policy." 

On  the  question  of  the  Blanesburgh  Report 
(Labour  Gazette,  March,  1927,  page  284),  a 
strongly  worded  resolution  was  passed  pro- 
testing against  the  action  of  the  Labour  rep- 
resentatives on  the  Blanesburgh  Committee 
(the  Committee  on  Unemployment  Insurance) 
in  signing  the  Report.  One  of  the  members 
of  the  committee  defended  her  action,  but 
the  resolution  was  carried  by  1,836,000  votes 
to  1,419,000. 

A  resolution  condemning  the  Government 
for  their  continued  refusal  to  ratify  the  Wash- 
ington Hours  Convention  was  carried  unani- 
mously. 

The  Chairman  submitted  a  recommenda- 
tion, which  was  adopted,  to  the  effect  that, 
in  view  of  the  situation  that  had  arisen  out 
of  the  Paris  Conference  of  the  International 
Federation  of  Trade  Unions,  the  General 
Council  should  be  given  power  to  review  the 
whole  question  of  the  international  relation- 
ships of  Congress  and  to  take  such  action  as 
the  Council  might  deem  necessary.  Another 
resolution,  pledging  the  Congress  to  assist  in 
the  setting  up  of  one  United  Trade  Union 
International,,  and  protesting  against  the  at- 
titude of  the  International  Federation  of 
Trade  Unions,  was  rejected  by  2,211,000  votes 
to  1,068,000. 

A  resolution  was  passed  unanimously  call- 
ing on  the  General  Council  to  approach  the 
Government  with  a  view  to  obtaining  altera- 
tions and  amendments  to  the  Factories  Bill, 
to  secure,  among  other  objects,  a  maximum 
working  week  of  48  hours.  Resolutions  were 
also  adopted  refusing  to  allow  the  affiliation 
of  "  break-away  "  trade  unions. 

The  National  Union  of  Boot  and  Shoe  Op- 
eratives submitted  a  resolution  requesting  the 
General  Council,  in  conjunction  with  the 
Labour  Party,  to  conduct  an  inquiry  into  all 
aspects  of  the  importation  of  commodities 
manufactured  in  other  countries  under  condi- 
tions that  are  below  those  obtaining  in  this 
country.  The  resolution  was  carried  unani- 
mously. Other  resolutions  were  carried  on 
the  question  of  the  effect  of  tariff  restrictions 
on  trade,  etc.,  and  on  trusts  and  cartels. 

A  debate  arose  on  a  motion  which  sought 
to  instruct  the  General  Council  to  further  a 
policy  having  for  its  object  the  creation  of  a 
European  public  opinion  in  favour  of  Europe 
becoming  an  economic  entity.  On  a  card  vote 
this  was  agreed  to  by  2,258.000  to  1,464,000 
votes. 

47968-4* 


An  attempt  to  suspend  Standing  Orders  so 
that  the  action  of  certain  unions  in  giving 
financial  support  to  the  miners'  non-political 
union  might  be  discussed  was,  on  the  initia- 
tive of  the  General  Council,  defeated  on  a 
show  of  hands  by  291  votes  to  63.  The  ques- 
tion was  left  to  the  General  Council. 

Other  resolutions  dealt  with  the  observance 
of  the  Fair  Wage  Clause  in  contracts  for  pub- 
lic bodies;  the  establishment  of  municipal 
banks;  the  proposed  abolition  of  the  Ministry 
of  Transport;  the  undermanmng  of  trailers 
attached  to  mechanically  propelled  vehicles; 
the  admission  of  trades  councils  to  Congress; 
employment  of  blind  persons;  proposed  depu- 
tation to  India  to  report  on  labour  conditions; 
codification  of  factory  legislation;  extension 
of  Workmen's  Compensation  Act;  health  re- 
search; repeal  of  Coal  Mines  act,  1926;  im- 
provement of  young  workers'  conditions;  shop 
hours;  abolition  of  night  baking;  continuance 
of  the  Rent  Act;  encouragement  of  building 
of  houses  "to  let";  and  the  amendment  of 
the    Theatrical    Employers'    Registration    Act. 

The  election  of  the  General  Council  re- 
sulted in  the  return  of  all  the  old  members, 
with  the  exception  of  Mr.  Robert  Smillie, 
M.P.,  representing  the  mining  and  quarrying 
group,  who  retired  and  was  replaced  by  Mr. 
A.  J.  Cook. 

During  the  week,  the  annual  Conference 
of  Trade  Union  Women  was  held,  when  reso- 
lutions dealing  with  factory  legislation  were 
adopted,  condemning  the  Factories  (No.  2) 
Bill,  and  urging  the  adoption  of  a  maximum 
of  48  hours  per  week,  the  prohibition  of  over- 
time (subject  to  certain  conditions),  the  abo- 
lition of  the  two  shift  system  for  women  and 
children,  and  the  provision  of  proper  welfare 
arrangements.  Another  resolution  called  at- 
tention to  the  necessity  for  improved  organi- 
zation of  women. 


The  Board  of  Adjustment  which  adminis- 
ters the  Male1  Minimum  Wage  Act  of  British 
Columbia  has  undertaken  an  inquiry  into  con- 
ditions of  employment  in  hotels,  restaurants 
and  rooming  houses,  with  a  view  to  extend- 
ing the  provisions  of  the  act  to  cover  these 
occupations.  Mr.  J.  D.  McNiven.  deputy  min- 
ister of  Labour,  and  chairman  of  the  Board, 
announced  recently  that  the  Board  would  be 
reconstituted  so  as  to  comprise  members 
familiar  with  this  branch  of  industry.  The 
existing  orders  relate  to  all  branches  of  the 
lumbering  industry  (Labour  Gazette,  October, 
1926,  page  948,  etc.). 
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"  THE  TRADE  UNION  MOVEMENT  IN  SOVIET  RUSSIA  " 


npHE  International  Labour  Office  at  Geneva 
A  has  recently  issued  a  book  of  287  pages 
entitled  "The  Trade  Union  Movement  In 
Soviet  Rusisa."  It  is  stated  in  the  preface 
that  for  the  purposes  of  the  Tenth  Session  of 
the  International  Labour  Conference,  which 
met  in  May  and  June  1927,  the  International 
Labour  Office  prepared  a  comparative  study 
of  the  situation  in  various  countries  as  regards 
freedom  of  association,  this  question  being 
one  of  the  items  on  the  Agenda  of  the  Con- 
ference. During  the  course  of  this  work,  it 
became  evident  that,  so  far  as  Russia  was  con- 
cerned; it  was  impossible  to  treat  the  subject 
on  the  general  plan  adopted  for  other  coun- 
tries, and  "that  a  simple  comparison,  restricted 
by  the  limits  of  this  plan,  between  the  legal 
status  of  workers'  associations  in  U.S.S.R.  and 
that  of  the  trade  unions  in  other  countries 
might  result  in  misleading  readers  not  fully 
cognisant  with  the  fundamental  principles  of 
Soviet  trade  unionism."  Furthermore,  it  was 
pointed  out  that  in  Russia  the  very  concep- 
tion of  trade  unionism  and  all  that  is  en- 
tailed thereby  depends  so  directly  upon  the 
doctrines  of  the  Soviet  regime  that  no  direct 
comparison  with  other  countries  is  possible. 
Hence  the  presentation  of  this  study  in  sep- 
arate form. 

The  first  part  of  the  volume  is  devoted 
to  an  account  of  the  trade  union  theories  pro- 
fessed by  the  Russian  Communist  Party,  and 
the  application  of  such  theories  during  the 
strictly  "communist  period"  from  1917  to  1921. 
The  second  and  third  parts  deal  with  the 
organization  and  activities  of  the  trade  unions 
after  the  introduction  of  the  New  Economic 
Policy.  This  study  is  based  on  a  wide  range  of 
sources,  chief  among  them  being  documents 
received  by  an  exchange  arrangement  from 
the  Ail-Russian  Central  Trade  Union  Council. 

In  a  conclusion  summarizing  the  develop- 
ment of  the  Russian  trade  union  movement 
both  prior  to  and  since  the  revolution  of  1917, 
several  interesting  observations  are  made  on 
the  various  phases  and  transitions  of  such 
development.  In  the  few  years  prior  to  the 
war,  such  trade  unions  as  did  exist  led  a 
harassed  existence,  and  when  the  world  war 
broke  out  their  activities  were  brought  to  an 
immediate  end  by  the  declaration  of  martial 
law.  However,  with  the  development  of  war- 
time industry,  a  field  of  activity  was  open 
up  for  the  workers'  movement,  particularly 
after  the  formation  of  Industrial  Committees 
of  National  Defence,  for  which  the  workers 
were  authorized  to  choose  their  own  repre- 
sentative.     In    each    of    these    committees    a 


workers'  group  was  constituted  to  protect  the 
interests  of  the  wage  earners.  These  groups 
seized  the  opportunity  of  getting  the  workers 
together  and  encouraging  among  them  habits 
of  trade  union  organization.  Consequently, 
while  trade  unionism  did  not  function  as  such, 
yet  actually  the  working  classes  of  Russia 
found  themselves  on  the  eve  of  the  revolu- 
tion in  February,  1917,  if  not  completely  or- 
ganized, at  least  prepared  to  enter  into  an 
organized  movement.  Immediately  after  the 
overthrow  of  the  Czarist  regime,  the  working 
class  movement  was  thus  able  to  develop 
rapidly.  The  Provisional  Government  which 
came  into  power  at  the  revolution  in  February 
1917,  supported  the  movement  by  authorizing 
trade  unions  to  register  with  the  local  courts, 
and  by  granting  the  workers  full  freedom  of  as- 
sociation and  combination,  with  the  result 
that  by  July,  1917,  the  number  of  trade  union- 
ists was  estimated  to  be  1,500,000,  comprised 
in  about  1,000  organizations.  The  author  then 
points  out  that  while  the  February  revolu- 
tion encouraged  the  development  of  trade 
unions,  the  Communist  revolution  of  October, 
although  resulting  in  a  further  extension  of 
the  movement,  imposed  such  changes  of  policy 
that  the  whole  nature  of  the  movement  was 
changed.  From  October  onwards  the  duty 
of  the  trade  unions  was  "to  group  the  pro- 
letariat in  a  single  organization  which,  under 
the  direction  of  the  Communist  Party,  would 
apply  the  dictatorship  of  the  working  classes." 
Accordingly,  the  Communist  Party  "took  im- 
mediate steps  to  gain  control  of  most  of  the 
unions  then  existing,  but  this  was  not  accom- 
plished without  a  certain  amount  of  re- 
sistance. In  many  cases  force  had  to  be  used, 
especially  against  those  workers  whose  occupa- 
tions were  of  an  intellectual  character,  such 
as  civil  servants,  bank  clerks,  etc"  Then  "to 
facilitate  the  creation  of  a  single  arganization 
the  formula  'one  undertaking — one  union'  was 
advanced,  and  all  administrative  and  financial 
activities  strictly  centralized."  The  workers 
were  enrolled  automatically  by  the  factory 
committees,  and,  after  a  certain  lapse  of  time, 
their  contributions  were  automatically  de- 
ducted from  their  wages. 

Detailing  the  development  of  this  policy, 
the  author  states  that  while  it  resulted  in  a 
vast  increase  in  membership,  the  moral  re- 
sults were  "the  estrangement  of  the  members 
from  their  unions  and  a  total  distortion  of 
the  minds  of  the  leaders."  He  states  the 
condition  of  the  Russian  worker  and  the 
trade  union  movement  at  that  time  as  fol- 
lows: 
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The  worker,  forcibly  enrolled  in  a  union  and 
having  no  influence  on  his  union's  policy,  came 
to  regard  the  trade  union  organization  as  a 
newly-created  and  badly-managed  administra- 
tion which  afforded  him  no  protection  against 
industrial  risks  and  fatigue,  which  moreover, 
had  increased  owing  to  the  disastrous  econo- 
mic situation  of  the  whole  country;  an  admin- 
istration which  not  only  did  not  obtain  for  him 
the  barest  necessities  of  daily  life  but  even  op- 
posed any  increase  in  wages;  an  institution  of 
a  military  character  which  at  any  moment  could 
despatch  him  to  the  front  or  to  a  far  distant 
factory;  an  administration  which,  after  having 
promised  all  sorts  of  educational  facilities  had, 
in  fact,  permitted  the  destruction  of  the  greater 
part  of  the  educational  institutions  previously 
existing  or  created  by  the  workers  themselves 
in  the  early  days  of  the  revolution. 

The  trade  union  movement  had  become  un- 
doubtedly very  widespread  and  important,  but 
to  maintain  this  position  it  was  necessary,  ac- 
cording to  Seniuschkin,  "  to  apply  persuasion 
and  even  force  to  the  more  backward  elements 
of  the  working  classes." 

Conditions  forced  a  modification  of  policy, 
and  "the  realization  of  hard  facts  led  to  the 
evolution  of  a  definite  program"  which 
ushered  in  the  New  Economic  Policy 
(N.E.P.).  The  writer  tells  of  the  first  effects 
of  the  N.E.P.  on  the  trade  union  movement 
as  follows: 

The  outstanding  features  of  this  new  phase 
of  the  proletarian  dictatorship  were  the  return 
to  capitalist  methods  of  production  and  a  con- 
sequent clash  between  the  interests  of  the  work- 
ers and  the  requirements  of  commercially  man- 
aged industry. 

It  was  necessary  to  convince  the  workers 
that  the  real  object  of  unions  was  to  protect 
their  interests. 

The  first  step  in  this  direction  was  obviously 
to  grant  the  workers  full  freedom  to  form  their 
unions  themselves,  and  thus  it  came  about  that 
the  principle  of  trade  union  freedom  was  re- 
established, though  only  after  a  whole  year's 
hesitation.  At  the  same  time  the  Communist 
conception  of  trade  union  freedom  only  went 
so  far  as  to  admit  the  workers'  right  to  join 
or  remain  outside  the  existing  unions.  The 
unions  themselves  were  not  free  agents  and  had 
to  follow  the  general  policy  of  the  trade  union 
movement  taken  as  a  whole. 

The  second  step  was  to  get  the  unions  to  cur- 
tail their  zeal  in  regard  to  the  protection  of 
the  workers'  interests.  This  compelled  them 
to  renounce  their  exclusive  competence  as  re- 
gards questions  of  wages,  and  in  general  to 
separate  their  activity  from  that  of  economic 
departments  and  the  managements  of  the  under- 
takings. To  all  intents  and  purposes  this 
change  of  policy  meant  that  the  action  of  the 
unions  was  confined  to  being  a  party  to  col- 
lective agreements. 

To  put  it  briefly,  liberty  of  the  individual 
and  action  by  means  of  collective  agreements 
may  be  said  to  be  the  lines  along  which  the 
trade  union  movement  developed  from  1922  on- 
wards. 

The  return  to  freedom  of  affiliation  led  at 
once  to  a  reduction  of  almost  50  per  cent  in 
trade  union  membership,  but  from  1923  the 
situation  changed  and  by  1926  the  unions  had 
a  total  membership  of  over  9  millions.  Free- 
dom  of   affiliation   was   gradually   completed  by 


a  return  to  the  system  of  voluntary  payment 
of  contributions,  and  this  necessitated  the  com- 
plete re-organization  of  the  whole  administra- 
tive and  financial  machinery  of  the  unions. 
Three  years  were  necessary  to  re-introduce 
order  in  this  domain,  special  difficxilties  being 
encountered  in  accustoming  the  unions  to  de- 
pend only  on  the  members'  contributions. 

The  first  friction  occurred  over  the  matter 
of  wage  questions:  "It  is  certain  that  during 
the  first  months  following  the  reforms  of 
1922,  the  trade  union  leaders  successfully  en- 
deavoured to  extract  a  number  of  promises 
from  the  Government  authorities;  but  it  is 
as  certain,  when  it  came  to  realizing  these 
promises,  that  the  position  changed.  This 
change  was  most  noticeable  as  regards  wage 
questions.  Although  trade  union  leaders  had 
succeeded  in  getting  included  in  collective 
agreements  special  clauses  relating  to  the 
payment  of  wages  at  fixed  dates  and  had 
made  efforts  to  guarantee  wages  against  the 
depreciation  of  the  currency,  the  economii 
organizations  none  the  less  continued  to  de- 
lay payments  in  order  to  reduce  the  real 
value  of  wages." 

The  workers  temporarily  abandoned  their 
claims  for  wage  increases,  and  even  accepted 
a  certain  decrease  in  order  to  facilitate  finan- 
cial reform  but  not  for  long.  Soon,  especially 
in  1925,  a  certain  effervescence  was  to  be 
observed  among  the  working  classes  which 
after  the  great  efforts  they  had  made,  failed 
to  find  any  improvement  in  their  situation 
and  believed  themselves  deceived  by  their 
leaders.  This  agitation  gave  rise  to  great  un- 
easiness in  trade  union  circles,  which  uneasi- 
ness became  evident  for  the  first  time  in  a 
speech  made  by  Andreev,  one  of  the  most 
influential  persons  in  the  trade  union  move- 
ment, to  a  plenary  sitting  of  the  Central 
Committee  of  the  Railwaymen's  Union  held 
in  March,  1925.  This  sipeech  sounded  a  real 
note  of  warning,  Andreev  declaring  bluntly 
that  the  moral  position  of  the  trade  union 
movement  was  distinctly  bad,  that  the 
workers  were  tired  of  paying  contributions 
without  receiving  in  return  the  right  to  ex- 
press themselves  on  questions  which  closely 
concerned  their  welfare,  that  the  unions 
would  soon  be  permeated  by  discontent  and 
that  it  was  time  to  set  their  house  in  order, 
to  call  to  order  the  trade  union  leaders  who 
had  again  fallen  into  the  habits  of  the  Com- 
munist period,  and.  to  put  it  briefly,  to  in- 
troduce the  new  trade  union  policy  which 
had  been  promised  in   1922. 

The  operation  of  the  principle  of  "one 
undertaking — one  union,"  also  proved  diffi- 
cult in  practice.  How  this  problem  developed 
is  described  as  follows: 

The  strict  application  of  this  principle  has 
resulted  in  the  grouping  of  most  diverse  classes 
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of  workers  who  belong  to  trades  having  no 
connection  one  with  the  other.  Some  unions  are 
organized  according  to  the  character  of  produc- 
tion, others  according  to  the  aims  of  production, 
others  according  to  the  raw  materials  used,  and 
still  others  according  to  the  finished  products 
manufactured.  The  chemical  workers'  union 
includes,  besides  chemical  workers,  all  those 
engaged  in  the  india-rubber  industry,  petrol- 
eum refineries,  pottery  and  glass  works,  etc. 
The  food  and  drink  workers'  union  includes,  in 
addition  to  those  working  in  foodstuffs  properly 
so-called,  all  persons  engaged  in  tobacco  fac- 
tories, distilleries,  the  Astrakan  fisheries,  etc. 
The  inclusion  of  such  a  diversity  of  trades  in 
each  union  obviously  makes  the  satisfaction  of 
the  economic  and  general  requirements  of  the 
whole  union  a  very  difficult  problem,  and  this 
is  further  accentuated  by  the  fact  that  the 
members  of  the  union  are  spread  over  vast 
territorial   areas. 

While  not  repudiating  the  principle  of  the 
"  single  union,"  the  leaders  of  the  All-Russian 
Central  Council  of  Trade  Unions  asked  the 
Seventh  Trade  Union  Congress  to  encourage  the 
organization  of  trade  sections,  which  hitherto 
have  always  been  considered  as  an  evidence  of 
individualistic  tendencies  and  only  suitable  for 
the   technical   trades. 

The  proposals  made  by  the  A.C.C.T.U.  at  the 
Congress  met  with  some  opposition  from  certain 
trade  unionists,  who  feared  that  they  would 
result  in  a  complete  transformation  of  the  pre- 
sent system  of  organization.  The  leaders  of  the 
A.C.C.T.U.  have  endeavoured  to  dispel  these 
fears,  but  the  role  and  character  of  the  pro- 
posed sections  have  not  yet  finally  been  deter- 
mined. Tomsky  admitted  that  although  the^  for- 
mation of  sections  was  likely  to  promote  closer 
relations  between  the  unions  and  the  masses,  it 
nevertheless  tended  to  break  up  the  unity  of 
the  organization.  At  the  same  time,  after  con- 
sidering the  pros  and  cons,  he  decided  in  favour 
of  the  organization  of  sections. 

On  the  problem  of  private  undertaking  the 
report  states  that  latterly  the  trade  unions 
have  found  themselves  faced  by  a  rather 
delicate  question,  namely,  that  of  defining 
their  attitude  in  private  undertakings  and 
in  concessions.  In  undertakings  of  this  class 
the  number  of  workers  affiliated  to  trade 
unions  has  in  recent  years  shown  a  tendency 
to  increase,  being  198,915  in  April  1925  and 
207,189  on  April  1,  1926.  In  conceded  under- 
takings only  12  per  cent  of  the  foreign 
workers  are  trade  unionists,  and  this  per- 
centage is  considered  unsatisfactory  in  trade 
union  circles.  In  general  the  mass  of  the 
workers  in  the1  undertakings  (is  still  "im- 
potent, ignorant,  and  oppressed."  The  workers 
are  afraid  to  expose  their  conditions  of  labour 
to  the  representatives  of  the1  union  and  avoid 
giving  any  information  as  regards  the  amount 
of  wages  earned,  the  length  of  the  working 
day,  contraventions  of  collective  agreements, 
etc. 

The  employer,  moreover,  has  managed  to 
get  the  workers  into  his  power  by  instilling 
into  them  his  own  ideas  and  by  advancing 
them  wages  and  loans.    The  worker,  perpetu- 


ally in  debt,  is  entirely  dependent  on  his 
employer,  whom  he  considers  as  a  sort  of 
benefactor  who  helps  hiim  when  necessary 
and  whom  he  supports  against  the  unions. 
Again,  owners  of  private  undertakings  make 
every  endeavour  to  satisfy  their  workers  by 
loyally  carrying  out  their  obligations  and 
according   them    certain   privileges. 

Faced  with  the  advent  of  foreign  capital 
into  the  Soviet  State,  the  All-Russian  Cen- 
tral Council  of  Trade  Unions  issued  in 
December,  1926,  certain  instructions  in  a 
circular  letter  to  the  factory  committees. 
These  committees  were  authorized  "in  view 
of  the  inadequacy  of  trade  union  action  in 
privately  owned  undertakings,  to  cease  all 
attempts  to  collaborate  with  the  manage- 
ments," At  the  same  time  the  circular  went 
on  to  say  that  it  was  in  the  interests  of  the 
workers  and  the  Soviet  State  to  attract 
foreign  capital  into  the  Soviet  Union,  as  far 
as  this  was  compatible  with  the  general  policy 
of  the  State,  and  "for  this  reason  the  trade 
unions  ought  not  to  make  claims  which  might 
lead  to  the  closing  of  private  undertakings." 

Another  problem  was  the  absorption  of  a 
large  number  of  non-industrial  workers. 
Economic  conditions  in  the  provinces  were 
forcing  country  workers  to  seek  employment 
in  the  towns,  and  one  Communist  writer, 
Senuishkin,  was  reported  to  have  declared 
that  "the  workers  coming  from  the  country 
are  entirely  devoid  of  all  class  consciousness." 

Stating  the  actual  position  of  the  trade 
union  movement  in  Russia  at  the  present 
time,  the  author  of  the  volume  declares  that 
the  improvement  in  the  economic  situation 
in  the  country  has  resulted  in  a  considerable 
increase  in  number  of  wage  earners,  the  total 
now  being  nearly  ten  million.  In  July,  1926, 
the  number  of  persons  affiliated  to  the  trade 
unions,  including  1,200,000  unemployed,  was 
9,278,000,  these  being  grouped  in  23  national 
unions,  several  of  which  have  over  a  million 
members. 

Summing  up  the  condition  of  the  trade 
union  movement,  the  author  of  the  study 
states   as   follows: 

It  is  in  a  matter  of  internal  organization  that 
must  be  seen  the  characteristic  which  separates 
the  Russian  trade  union  movement  from  similar 
movements  in  other  countries.  The  term  trade 
unionism,  with  the  idea  of  individual  freedom 
and  consent  which  it  suggests,  serves  very  in- 
adequately to  describe  the  grouping  of  thQ 
workers  as  understood  by  the  leaders  of  th% 
Russian  trade  union  movement. 

Every  wage  earner,  says  the  Soviet  legisla- 
tion, is  entitled  to  be  represented  by  a  trade 
union  organ,  and  the  State  intervention  in  the 
movement  stops  here.  At  the  same  time,  work- 
ers who  desire  to  unite  to  form  a  union  are  not 
free  to  do  so  outside  the  structure  of  the 
existing    movement,    that    is    to    say    the    Com- 
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mimist  movement.  If  a  union,  on  formation, 
does  not  meet  with  the  approval  of  the  higher 
authorities,  it  is  refused  the  title  of  trade  union 
and  all  the  privileges  attached  to  such  organi- 
zations. In  practice  the  policy  of  exclusiveness 
is  even  more  complete  than  is  suggested,  for  not 
only  is  the  worker  not  free  to  choose  the  union 
he  joins — this  being  decided  for  him  by  the 
undertaking  by  which  he  is  employed — but  he 
has  no  option  but  to  join  it. 

Having  made  this  fundamental  point,  the 
State  grants  the  unions  far  greater  prerogatives 
than  those  received  by  trade  unions  in  other 
countries.  In  social  affair,  without  actually 
possessing  legislative  powers,  the  unions  play 
a  predominant  part,  while  in  economic  matters, 
although  they  no  longer  hold  the  guiding  reins, 
they  must  be,  and  insist  on  being  consulted. 
In  exchange  for  these  privileges,  the  State,  or 
the  party  in  power,  counts  on  them  to  govern 
the  working  masses  and  to  lead  them  to  work 
in  harmony  with  society  as  a  whole. 


The  author  quotes  Tomsky's  statement  at 
the  Seventh  Trade  Union  Congress,  who  in 
defining  this  point  said:  "We  do  not  conceal 
from  anyone  that  the  trade  union  movement 
has  been,  is,  and  will  be,  directed  by  the  Com- 
munist Party  in  the  most  centralized  fashion." 

The  volume  concludes  with  the  following 
statement : 

"  To  sum  up,  although  the  idea  of  trade 
union  freedom  was  practically  abolished  during 
the  Communist  period,  it  has  shown  a  distinct 
tendency  to  revive  during  the  last  few  years. 
We  use  the  word  f  idea '  because,  in  the  first 
place,  trade  union  liberty  depends  entirely  on 
the  leaders,  who  are  to  all  intents  and  pur- 
poses, chosen  by  the  Communist  Party,  and 
secondly,  because,  as  a  result  of  labour  being 
abundant  and  the  workers  virtually  obliged  to 
join  the  unions  in  order  to  obtain  the  privil- 
eges of  membership,  individual  liberty,  and 
hence  trade  union  liberty,  is  still  greatly  re- 
stricted." 


Consumers'    Co-operation   in    Soviet   Russia 


A  pamphlet  entitled  "  Consumers'  Co- 
operation in  the  Union  of  Socialist  Soviet 
Republics,"  published  by  the  Co-operative 
Printing  Society  of  Great  Britain,  was  re- 
viewed in  a  recent  issue  of  the  Co-operative 
News  (Manchester).  The  writer,  N.  I.  Popoff, 
states  that  in  four  years  Russian  co-operative 
trade _has  increasd  fourfold,  and  now  amounts 
to  44  per  cent  of  the  total  trade  of  the  coun- 
try, the  state  doing  34  per  cent  and  private 
trade  22  per  cent.  The  first  consumers'  so- 
cieties began  in  the  early  'sixties  of  last  cen- 
tury, but  from  then  even  until  after  the  revo- 
lution of  March,  1917,  they  were  mostly  in 
the  hands  of  the  bourgeois  rather  than  the 
peasant  class.  After  the  suppression  of  the 
revolution  of  1905  efforts  were  made  to  place 
the  co-operative  movement  on  a  more  popu- 
lar basis.  During  the  revolution  of  19*17  the 
movement  held  somewhat  aloof.  However, 
under  the  stress  of  civil  war  the  Soviet  Gov- 
ernment adopted  the  policy  of  utilizing  the 
co-operative  societies  to  the  utmost  for  the 
organization  of  the  distribution  of  food,  and 
by  the  decree  of  March  20,  1919,  recognized 
them  as  the  principal  organs  of  distribution  in 
the  country.  With  the  adoption  of  the  new 
economic  policy  the  state  permitted  a  decree 
of  private  enterprise,  but  holds  the  key  posi- 
tions of  industry  and  the  credit  system. 

The  Soviet  Co-operative  movement  is  a  non- 
party movement.  The  overwhelming  major- 
ity of  its  members  are  workers  and  peasants 
who  belong  to  no  political  party.  As  a  result 
of  its  previous  evolution  the  whole  system  of 
consumers'  co-operation  was  by  1927  made 
up  of  the  following  links: — 


(a)  A  network  of  rural  consumers'  co-opera- 
tive societies,  numbering  26,697,  and  having 
between  them  44,052  co-operative  stores. 

(b)  A  network  of  town  and  industrial  work- 
ers' co-operative  societies,  numbering  1,556, 
and  having  altogether  14,712  co-operative 
stores. 

(c)  A  network  of  railway  workers'  co-opera- 
tive societies,  numbering  38,  and  having  in  all 
1,958  co-operative  stores. 

These  in  turn  are  linked  up  with  district 
unions,  regional  unions,  five  central  unions, 
and  then  the  all-embracing  Centrosoyus. 


There  were  6.552  accidents  reported  to  the 
Ontario  Compensation  Board  in  Septem- 
ber including  31  fatalities,  and  benefits 
awarded  by  the  Board  amounted  to  $461,983.59. 
These  figures  show  a  decrease  from  August, 
when  7,010  accidents,  including  53  fatalities, 
were  reported,  but  in  September,  1927,  there 
were  more  accidents  reported  than  in  the  same 
month  of  1926,  the  increase  being  372.  Up 
to  the  end  of  September,  the  Workmen's  Com- 
pensation Board  awarded  in  1927  a  total  of 
$4,526,629,521,  an  average  of  about  $500,000 
for  each  month.  The  total  number  of  acci- 
dents reported  in  the  first  nine  months  of 
the  year  was  53,463,  including  305  fatalities. 
These  figures  include  many  traffic  accidents, 
some  of  them  fatalities  and  others  of  lesser 
severity.  The  accidents  on  the  highway  in- 
cluded salesmen,  drivers  for  bakeries  and 
dairies  and  truck  drivers.  It  is  hoped  that 
the  present  campaign  against  highway  acci- 
dents will  have  a  material  effect  on  accidents 
of  this  type. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


Minimum  Wage  Fixing  Machinery 

A  T  its  Thirtieth  Session  held  in  January, 
-T*  1926,  the  Governing  Body  of  the  Inter- 
national Labour  Office  decided  to  place  the 
following  question  on  the  Agenda  of  the  Tenth 
Session  of  the  International  Labour  Confer- 
ence : — 

Minimum  wage  fixing  machinery  in  trades  in 
which  organization  of  employers  and  workers  is 
defective  and  where  wages  are  exceptionally  low, 
with  special  reference  to  the  home  working 
trades. 

Under  the  new  double-discussion  procedure 
which  was  to  come  into  operation  for  the  first 
time  at  the  Tenth  Session  of  the  Conference 
this  question  had  only  to  be  dealt  with  at  that 
Session  by  way  of  a  first  discussion.  The 
double-discussion  procedure  is  regulated  by 
the  provisions  of  paragraphs  4  to  8  of  Article  6 
of  the  Standing  Orders  of  the  Conference.  In 
accordance  with  these  provisions  the  Office 
submitted  to  the  Conference  a  preliminary 
report  setting  out  the  law  and  practice  in  the 
different  countries  on  the  subject  covered  and 
this  report  contained  a  draft  questionnaire. 
To  consider  the  question,  the  Conference  ap- 
pointed a  Committee  of  42  members,  which 
held  12  sittings.  The  Committee  took  as  the 
basis  of  its  discussion  the  draft  questionnaire 
prepared  by  the  Office,  and  as  a  result  of  its 
work  it  submitted  to  the  Conference  in  its 
report  a  draft  questionnaire  which  differed 
somewhat  from  the  scheme  of  the  Office's 
draft.  After  some  discussion  the  Conference 
adopted  the  Committee's  draft  and  then  de- 
cided to  put  the  question  on  the  agenda  of 
the  1928  Session. 

In  the  contemplation  of  the  Governing  Body 
the  question  submitted  to  the  Conference  re- 
ferred solely  to  minimum  wage  fixing  "  ma- 
chinery," and  the  Governing  Body  itself  made 
it  clear  that  there  was  no  question  of  actually 
fixing  a  minimum  wage  and  still  less,  of 
course,  of  fixing  an  international  minimum. 
But,  although  the  question  was  thus  limited 
to  the  institution  of  machinery,  that  is,  sys- 
tems, for  fixing  minimum  wages,  there  was 
still  a  considerable  divergence  of  opinion  in 
the  Governing  Body  as  to  the  scope  of  appli- 
cation of  such  systems.  A  number  of  members 
suggested  that  the  question  should  be  gone 
into  on  a  comprehensive  basis  and  that  the 
solutions  which  might  be  proposed  should  be 
applicable  to  any  trade  in  which  wages  are 
exceptionally  low  and  organization  of  em- 
ployers and  workers  is  defective.  Other  mem- 
bers, however,  were  of  opinion  that  as  a 
beginning  the   question   should  be  considered 


with  reference  to  a  particular  case,  namely, 
home  working  trades.  The  wording  of  the 
item  as  finally  adopted  by  the  Governing 
Body  was  a  compromise  between  these  two 
standpoints:  the  question  was  raised  in  gen- 
eral terms,  but  there  was  a  special  reference 
to  home  work. 

The  Committee  of  the  Conference  adopted 
the  Office's  draft  as  a  basis  of  discussion.  But 
on  so  complicated  a  question  it  was  difficult 
to  avoid  certain  differences  of  opinion  as  to 
the  meaning  and  scope  of  the  question  being 
manifested  during  the  discussion.  In  the  re- 
sult the  Committee  made  certain  modifica- 
tions, some  of  considerable  importance,  in  the 
draft  proposed  by  the  Office,  its  object  being 
to  leave  the  Governments  the  greatest  pos- 
sible latitude  not  only  as  regards  the  applica- 
tion of  the  rules  to  be  eventually  proposed, 
but  also  as  regards  the  form  which  the  ulti- 
mate decisions  of  the  Conference  might  take. 

The  following  is  the  questionnaire  as  it  was 
adopted  by  the  Conference  and  submitted  to 
the  various  Governments: — 

1.  Do  you  consider  that  the  Conference  should 
adopt  proposals  dealing  with  methods  of  mini- 
mum wage-fixing  in  home  working  and  other 
trades  or  in  parts  of  such  trades  in  which: 

(a)  No  arrangements  exist  for  the  effective 
regulation  of  wages  by  collective  agree- 
ment or  otherwise,  and 

(6)   Wages  are  exceptionally  low? 

2.  Do  you  consider  that  a  definition  of  (a) 
home-working  trades,  and  (6)  other  trades, 
should  be  included  in  any  proposals  which  may 
be  adopted  by  the  Conference?  What  defini- 
tions do  you  propose? 

3.  Do  you  consider  that  it  is  for  the  Gov- 
ernment of  each  country  to  decide,  having  re- 
gard to  the  conditions  of  the  country,  which 
are  the  home-working  and  other  trades  covered 
by  Question  I? 

4.  What  criteria  (if  any)  would  you  propose 
to  adopt  for  determining  in  which  trades  there 
are: 

(a)   No   arrangements  for  the  effective   regu- 
lation of  wages. 
(&)   Exceptionally  low  wages? 

5.  Do  you  consider  that  some  provision  should 
be  made  for  a  basis  for  fixing  minimum  wages? 
If  so,  what  basis  do  you  suggest? 

6.  Do  you  consider  that  the  Conference  should 
(a)   Lay  down   the   method  or   methods   upon 

which  the  minimum  wages  should  be 
fixed?  If  so,  what  method  or  methods 
do  you  propose?  Or 
(6)  Confine  itself  to  laying  down  general 
principles?  If  so,  what  principles  do  you 
suggest  ? 

7.  If  not,  do  you  consider  that  it  is  for  the 
Government  of  each  country  to  decide,  having 
regard  to  the  administrative  practice  of  the 
country,  the  method  or  methods  to  be  introduced 
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in  fixing  minimum  wages  in  the  home-working 
and  other  trades  covered  by  Question  I? 

8.  Do  you  consider  that  any  such  method 
should  make  provision  for  full  preliminary  con- 
sultation with  representatives  of  the  trade  con- 
cerned, including  representatives  of  organiza- 
tions of  employers  and  workers  (if  any),  and 
with  any  other  persons  specially  qualified  by 
their  trade  or  functions  to  be  usefully  con- 
sulted? 

9.  Do  you  consider  that  employers  and 
workers  should  be  represented  on  the  wage- 
fixing  body.  If  so,  do  you  consider  that  they 
should  be  represented  in  equal  numbers? 

10.  Do  you  consider  that  any  minimum  wage- 
fixing  body  should  contain  an  independent  per- 
son or  persons? 

11.  What  methods  do  you  consider  should  be 
adopted  in  selecting  and  appointing: 

(a)   The    representatives    of    employers    and 

workers, 
(5)   The  independent  person  or  persons? 

12.  What  systems  of  inspection,  general  super- 
vision and  enforcement  do  you  propose  for  en- 
suring the  payment  of  wages  in  the  trades  con- 
cerned at  not  less  than  the  rates  fixed? 

13.  Do  you  consider  that  the  Governments 
should  communicate  to  the  International  La- 
bour Office,  either  in  the  annual  report  furnished 
in  accordance  with  Article  408  of  the  Treaty  or 
otherwise  in  the  case  of  a  Recommendation,  the 
list  of  trades .  in  which  the  system  of  fixing 
minimum  wages  has  been  applied,  together  with 
the  approximate  number  of  workers  covered, 
and  a  general,  statement  on  the  minimum  rates 
of  wages  and  other  conditions  established  in 
the  trades  concerned? 

14.  Do  you  consider  that  the  Conference 
should  proceed  by  way  of  a  Draft  Convention 
or  a  Recommendation  or  both?  If  the  latter, 
in  what  respects  should  either  form  of  decision 
be  adopted? 

When  the  answers  of  the  different  Govern- 
ments have  been  received  to  this  question- 
naire, a  report  will  be  issued  by  the  Inter- 
national Labour  Office  based  thereon,  and 
containing  the  text  of  a  Draft  Convention  or 
Recommendation  for  consideration  of  the 
1928  Session  of  the  Conference. 

(The  last  issue  of  the  Labour  Gazette  con- 
tained a  brief  outline  of  a  recent  publication 
of  the  International  Labour  Office,  describing 
the  systems  of  wage  fixing  existing  in  various 
countries.) 

Occupation   and   Health 

Two  further  brochures  of  Occupation  and 
Health,  the  encyclopaedia  of  hygiene,  etc., 
which  if?  in  course  of  publication  by  the  Inter- 
national Labour  Office,  have  recently  ap- 
peared. The  first  relates  to  Nitrous  Fumes 
(Oxides  of  Nitrogen) ;  Air — Hot  and  Humid 
Atmospheres;  Air  (Liquid) ;  Air — Testing  in 
Workrooms;  Agricultural  Labourers  (Occupa- 
tional Diseases  of);  Nitrocellulose;  Abattoirs- 
Slaughterhouses. 


The  subjects  dealt  with  in  the  second  bro- 
chure include:  Celluloid;  Jewellery  Industry; 
Buttons  (Manufacture  of) ;  Arsenic  (Poison- 
ing by) ;  Pitch ;  Electric  Lamps. 

The   Evolution   of   a   Wage-Adjustment 
System 

Same  generally  acceptable  system  of  prin- 
ciples governing  the  settlement  of  wage  dis- 
putes is  generally  regarded  as  indispensable  to 
a  satisfactory  scheme  of  arbitration  and  con- 
ciliation. The  study  of  wage  principles  in- 
volves, however,  many  problems  of  a  highly 
controversial  nature  concerning  which  no  clear 
and  final  solution  would  as  yet  seem  possible. 
The  International  Labour  Office  contributes  to 
this  question  by  publishing  in  the  International 
Labour  Review  the  results  of  an  independent 
study  by  Mr.  J.  R.  Bellerfoy,  a  member  of 
its  staff.  His  conclusions  are  given  in  the 
issues  of  July,  August  and  September,  under 
the  title  "  The  Evolution  of  a  Wage-Adjust- 
ment System." 

At  the  outset,  the  author  states  that  the 
problem  of  the  evolution  of  a  "  wage-adjust- 
ment system"  divides  itself  into  two  parts: 
the  first  relates  to  the  actual  principles,  or 
criteria,  for  showing  the  most  advantageous 
wage  position;  and  the  other  to  the  problem 
of  machinery.  Next  he  gives  attention  to 
the  procedure  for  devising  a  body  of  prin- 
ciples for  the  guidance  of  wage-fixing  authori- 
ties— principles  which  would  sufficiently  pro- 
tect the  interests  of  the  community  as  a 
whole — after  which  he  considers  the  arbitra- 
tion and  conciliation  processes  necessary  to 
secure  the  application  of  the  principles  in 
wage  decisions  throughout  industry.  The 
final  article  includes  a  brief  review  of  various 
systems  of  machinery  in  force  in  Italy,  Aus- 
tralia, New  Zealand,  Germany  and  Great 
Britain,  a  study  of  which  seemed  to  show 
that  the  existing  machinery  of  conciliation 
was  apparently  adequate,  with  but  slight  ad- 
ditions, to  satisfy  all  the  requirements  of  a 
wage-adjustment  system.  The  writer  states 
in   conclusion: — 

"  If  industrial  peace  and  justice  depended 
solely  on  machinery,  these  would  already  have 
largely  been  attained.  Clearly,  however,  no 
matter  how  elaborate  may  be  the  organiza- 
tion for  the  settlement  of  trade  disputes, 
this  can  give  no  good  result  unless  its  use  is 
guided  by  a  body  of  principles  carefully  de- 
signed to  secure  the  interests  of  the  com- 
munity. To  set  up  machinery  of  adjust- 
ment without  a  basis  of  principles  would  be 
equivalent  to  the  setting  up  of  courts  of  law 
without  statutes  or  principles  of  law  to  guide 
the  judges.    Thus,  the  evolution  of  wage  prin- 
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ciples  is  essentially  the  first  step  in  any  pro- 
gram  for  securing  peace  in  industry. 

"Then,  in  turn,  the  principles  themselves 
can  be  of  little  purpose  unless  there  is  a  very 
general  acceptance  of  and  compliance  with 
them.  This  involves  not  merely  their  adop- 
tion by  official  organs  of  the  state,  but  a 
general  undertaking  on  the  part  of  indepen- 
dent wage-determining  associations  that  they 
will  have  due  regard  to  the  accepted  prin- 
ciples in  all  the  voluntary  decisions  which 
they   make. 

"  It  is,  in  fact,  upon  the  voluntary  agree- 
ments that  the  central  interest  of  a  wage- 
adjustment  system  rests.  If  a  considerable 
proportion  of  independent  groups  are  in  a 
position    to    secure    advantage    over    the    rest 


of  the  community,  and  if  th*ey  pursue  their 
local  interests  regardless  of  the  effect  on 
others-,  the  remainder,  less  powerfully  en- 
trenched, must  inevitably  suffer.  The  injus- 
tice done  to  them  cannot  be  remedied  by 
mere  compulsion  to  bring  their  case  before 
the  courts.  Compulsory  arbitration  in  such 
a  »case  can  only  repress;  and  the  effect  of 
repression  may  ultimately  be  to  breed  a 
revolution.  Compulsion  is,  in  fact,  a  danger- 
ous remedy  unless  it  is  applied  to  every 
wage  decision  throughout  the  land.  Anc? 
since  this  is  inconceivable  in  present  times, 
the  only  satisfactory  alternative  is  a  universal 
voluntary  agreement  on  the  part  of  trade 
associations  to  apply,  in  every  wage  decision 
which  they  reach,  an  accepted  body  of  wage- 
adjustment  principles." 


Functions    of    an    Employment   Department  in  Industry 


The  Merchants'  Association  of  New  York, 
in  a  leaflet  lately  issued,  describes  the  duties 
of  the  "  employment  department "  in  a 
modern  industrial  establishment. 

One  of  the  most  important  features  of  an 
industrial  relations  policy  is  the  establishment 
of  an  employment  department  and  the  cen- 
tralization therein  of  responsibility  for  the  re- 
cruiting, selection,  placement,  follow-up  and 
discharge  of  employees. 

Under  proper  organization,  the  employment 
department  becomes  a  service  bureau  where 
foremen  and  department  heads  may  come  for 
assistance  in  handling  their  personnel;  where 
employees  may  turn  for  advice  and  assistance 
in  matters  affecting  their  work  or  home  con- 
ditions: and  where  prospective  employees  may 
learn  of  the  opportunities  for  work  within  a 
company,  of  its  requirements  from  the  stand- 
point of  training  and  general  fitness,  and  of 
the  policies  of  the  company  toward  its  em- 
ployees. It  should  stand  for  absolute  honesty 
and  fair  dealing  between  management  and 
men  and  for  the  creation  within  the  group  of 
employees  of  high  morale  and  good  fellow- 
ship. 

The  centralization  of  employment  control 
brings  numerous  advantages,  as  follows: — 

1.  Employees  are  selected  according  to  fit- 
ness and  ability. 

2.  Knowledge  of  sources  of  supply  is  gained 
and  used  in  times  of  need. 

3.  The  time  of  department  heads  and  fore- 
men is  saved  by  relieving  them  of  the  burden 
of  recruiting  new  employees. 

4.  Foremen  are  kept  informed  of  the  earn- 
ings and  progress  of  their  employees 


5.  Employees  look  upon  the  employment 
department  as  a  place  where  advice  and  as- 
sistance may  be  secured. 

6.  Fair  dealing  is  secured  to  employees. 

7.  Through  termination  interviews,  many 
desirable  employees  are  held  in  the  service  of 
the  company. 

8.  Through  constant  association  with  the 
employment  department,  department  heads 
and  foremen  are  acquainted  with  modern  em- 
ployment methods. 

The  arguments  usually  advanced  against  a 
centralized   employment   department  are: — 

1.  Department  heads'  and  foremen,  because 
of  their  intimate  knowledge  of  work  require- 
ments, are  better  able  to  select  new  employees 
than  an  employment  manager. 

2.  Foremen  resent  the  creation  of  an  em- 
ployment department  because  it  takes  away 
some  of  the  things  for  which  foremanship  has 
always  stood. 

There  is  no  doubt  that  foremen  and  de- 
partment heads  have  a  comprehensive  knowl- 
edge of  work  requirements  and  should  be  able 
to  select  new  employees  shrewdly.  Actually 
they  are  poor  interviewers  and  waste  consider- 
able time  at  the  task.  A  tactful  employment 
manager  can  win  their  confidence  easily  and 
they  are  invariably  glad  to  be  relieved  of  the 
burden  of  interviewing. 

It  is  also  true  that  the  employment  depart- 
ment takes  away  some  of  the  things  for  which 
foremanship  has  always  stood.  So  does  the 
planning  department,  the  purchasing  depart- 
ment and  the  time  study  department.  But 
the  things  that  are  taken  away  are  responsi- 
bilities with  which  foremen  never  should  have 
been  burdened. 
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EMPLOYMENT  SITUATION  IN  CANADA  ON  SEPTEMBER  1,  1927%  AS 

REPORTED  BY  EMPLOYERS  MAKING  RETURNS  TO  THE 

DOMINION  BUREAU  OF  STATISTICS 


HERE  was  continued  improvement  in  the 
employment  situation  at  the  beginning 
of  September,  when  the  6,079  firms  reporting 
to  the  Dominion  Bureau  of  Statistics  showed 
a  combined  working  force  of  905,756  persons, 
as  compared  with  900,621  in  the  preceding 
month.  This  increase  was  rather  larger  than 
that  noted  on  September  1  last  year,  and 
greatly  exceeded  the  gain  indicated  on  the 
same  date  in  1925.  The  index  number, 
standing  at  109-7;  continued  to  be  consider- 
ably higher  than  in  any  other  month  since 
the    record    was    commenced    in     1920.      On 


employment  in   the   Maritime   Provinces  and 
British   Columbia   declined   moderately. 

Maritime  Provinces. — As  on  September  1 
of  most  years  of  this  record,  there  was  a 
slackening  in  activity  in  the  Maritime  Prov- 
inces, chiefly  in  the  mining,  transportation 
and  highway  construction  divisions;  on  the 
whole,  practically  no  change  was  noted  in 
manufacturing.  Statistics  were  received  from 
532  firms,  whose  staffs  aggregated  74,231 
workers,  compared  with  74,955  in  the  preced- 
ing  month.     The   index   of   employment   was 


EMPLOYMENT  IN  CANADA   AS  REPORTED   BY  EMPLOYERS 

Noth.— The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 

the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,   1920,  as  100. 
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August  1,  1927,  it  was  109-2  and  on  September 
1,  1926,  1925,  1924,  1923,  1922  and  1921,  it  stood 
at  104-9,  96-6,  93-1,  100-0,  93-7  and  88-7, 
respectively.  If  employment  follows  the 
trend  usually  indicated  during  the  autumn, 
further  expansion  may  be  expected  in  the 
next  monthly  report. 

Logging  and  transportation  showed  the 
most  pronounced  gains,  but  there  were  also 
important  advances  in  trade,  services,  build- 
ing and  mining.  On  the  other  hand, 
manufactures  recorded  a  slight  falling  off. 

Employment   by    Economic   Areas 

Quebec,  Ontario  and  the  Prairie  Provinces 
reported  improvement  in  the  situation,  while 


several     points    higher    than    on    the    corre- 
sponding date  last  year. 

Quebec. — Further  gains  .  were  noted  in 
building  and  highway  construction  and  in 
services,  logging  and  mining,  while  manu- 
factures showed  no  general  change.  Within 
the  last  named,  there  were  gains  in  leather, 
rubber,  textile  and  electric  current  plants,  but 
lumber  mills  were  seasonally  quiet  and 
employment  in  iron  and  steel  works  decreased. 
The  working  force  of  the  1,289  co-operating 
employers  stood  at  257,823  persons,  as  against 
256.254  on  August  1.  Contractions  were 
registered  at  the  beginning  of  September, 
1926,  when  the  index  was  lower. 
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Ontario. — Increases  on  practically  the  same 
scale  as  on  September  1  a  year  ago  were 
recorded  in  Ontario,  where  2,800  firms  enlarged 
their  staffs  by  4,191  employees  to  369,461  on 
the  date  under  review.  Manufacturing  as  a 
whole  employed  fewer  operatives,  largely  on 
account  of  losses  in  iron  and  steel  and  build- 
ing material  plants,  while  there  were  gains 
in  the  electrical  apparatus,  electric  current, 
food  and  several  other  divisions.  Logging 
camps  reported  considerable  seasonal  activity, 
and  construction,  services,  trade,  transporta- 
tion and  mining  also  showed  improvement. 
The  situation  was  decidedly  more  favourable 
than  in  the  early  autumn  of  1926. 

Prairie  Provinces. — The  trend  of  '  employ- 
ment continued  to  be  upward,  the  expansion 
being  rather  greater  than  on  the  same  date 
last  year,  when  the  index  was  much  lower. 
Returns  were  tabulated  from  776  employers 
of  122,406  workers,  as  compared  with  121,599 
at  the  beginning  of  August.  Manufacturing 
(especially  the  iron  and  steel,  food,  pulp  and 
paper  groups),  mining,  transportation  and 
highway  construction  afforded  heightened 
employment,  but  railway  '  construction  was 
seasonally  slacker. 

British  Columbia. — For  the  first  time  since 
the  beginning  of  this  year  there  was  a 
reduction  in  employment  in  British  Columbia; 
this  took  place  chiefly  in  fish-preserving, 
saw-milling  and  non-ferrous  metal  factories, 
and  in  construction,  while  logging  showed 
improvement.  The  working  force  of  the  682 
firms  furnishing  data  declined  from  82.543 
persons  on  August  1  to  81,835  at  the  beginning 
of  September.  Moderate  gains  were  recorded 
on  the  corresponding  date  in  1926,  but  the 
index  then  was  slightly  lower. 

Table   I   gives  numbers  by  economic  areas. 

Employment  by  Cities 

Employment  in  Montreal,  Quebec,  Toronto, 
Windsor  and  Winnipeg  advanced;  in  Ottawa 
the  situation  was  practically  unchanged, 
while  in  Hamilton  and  Vancouver  curtail- 
ment was  registered. 

Montreal. — In  contrast  with  the  downward 
movement  noted  on  September  1,  1926,  there 
was  an  increase  in  Montreal  on  the  date 
under  review,  1,673  workers  being  added  to 
the  pay  lists  of  the  668  co-operating  firms, 
who  employed  118,631.  Manufactures,  except 
iron  and  steel  works,  showed  quite  general 
improvement;  construction,  transportation  and 
services  were  also  considerably  busier.  The 
index  was  higher  than  at  the  beginning  of 
September  of  any  other  year  on  the  record, 
which  for  this  city  goes  back  to  1922. 


Quebec. — Continued  advances  were  indi- 
cated in  Quebec,  according  to  91  employers 
of  11,004  persons,  as  compared  with  10,702  in 
the  preceding  month.  Most  of  the  gain  took 
place  in  construction  and  manufacturing. 
Employment  was  at  its  maximum  for  the  last 
three  years. 

Toronto. — Manufacturing,  services  and  trade 
registered  heightened  activity,  bringing  the 
index  to  the  highest  point  reached  in  the  six 
years'  record  for  Toronto.  Statements  were 
received  from  795  firms  with  106,496  workers, 
or  1,887  more  than  on  August  1.  Rather 
smaller  increases  had  been  indicated  on  the 
corresponding  date  a  year  ago. 

Ottawa. — The  situation  in  Ottawa  showed 
practically  no  change,  slight  increases  in 
manufactures  being  offset  by  similar  declines 
in  construction.  The  128  firms  furnishing 
returns  reported  11,648  employees,  compared 
with  11.599  in  the  preceding  month.  On 
September  1,  1926,  the  tendency  was  unfavour- 
able and  the  index  was  many  points  lower. 

Hamilton. — Iron  and  steel  and  building 
construction  released  help  in  Hamilton,  while 
other  industries  showed  little  general  change; 
200  employers  recorded  29,588  persons  on  their 
payroll,  as  against  30.699  on  August  1. 
Employment  was  in  smaller  volume  than  at 
the  beginning  of  September  a  year  ago,  when 
improvement  was  shown. 

Windsor  and  the  Other  Border  Cities. — 
Another  moderate  advance  was  noted  in  the 
Border  Cities,  where  94  co-operating  firms 
reported  9,682  workers,  as  against  9,615  in  the 
preceding  month.  Quarrying  and  transporta- 
tion were  rather  more  active.  A  minor 
decline  had  been  indicated  on  the  same  date 
last  year,  but  the  index  number  then  was 
considerably  higher. 

Winnipeg. — Employment  in  Winnipeg  con- 
tinued to  increase,  the  gains  being  on  a  larger 
scale  that  at  the  beginning  of  September, 
1926,  when  the  situation  was  not  so  favour- 
able. Manufacturing,  communications  and 
trade  registered  most  of  the  improvement. 
An  aggregate  working  force  of  29,721  persons 
was  reported  by  the  277  employers  whose 
returns  were  received,  and  who  had  28.731 
employees  in  the  preceding  month. 

Vancouver.— There  was  a  further  falling  off 
in  activity  in  Vancouver,  according  to  state- 
ments received  from  240  firms  employing 
25,957  workers,  as  against  26,429  on  August  1. 
Reductions  in  personnel  in  lumber  mills 
accounted  for  most  of  the  contraction,  although 
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construction  was  also  slacker.  Employment 
was  in  smaller  volume  than  on  the  corre- 
sponding date  a  year  ago. 

Index  numbers  by  cities  are  given  in  Table 
II. 

Manufacturing 

Iron  and  steel,  lumber,  fish-canning,  and 
building  material  plants  showed  curtailment, 
partly  seasonal  in  character,  while  vegetable 
food,  electrical  apparatus,  electric  current, 
boot  and  shoe,  textile  and  some  other 
industries  reported  greater  activity.  State- 
ments were  received  from  3,822  manufacturers 
employing  486,342  operatives,  or  705  fewer 
than  on  August  1.  Employment  on  September 
1,  1926,  had  advanced,  but  the  index  then  was 
lower  than  on  the  date  under  review. 


Animal  Products — Edible. — Continued  losses 
were  reported  in  fish-preserving  establish- 
ments, and  dairies  were  also  slacker,  but 
improvement  was  shown  in  meat-preserving 
plants.  The  payrolls  of  the  210  co-operating 
factories  aggregated  18,382  employees,  as  com- 
pared with  18,793  in  the  preceding  month. 
Practically  all  the  decline  took  place  in  the 
Maritime  Provinces  and  British  Columbia, 
the  trend  in  Ontario  being  favourable. 
Employment  on  September  1,  1926,  had  shown 
a  considerable  increase,  but  the  index  number 
then  was  lower. 

Fur  and  Products. — Complete  recovery  from 
the  reductions  noted  in  the  preceding  month 
was  reported  in  fur  factories,  27  of  which 
added  110  workers  to  their  forces,  bringing 
them    to    1,226    on    the    date    under    review. 


Note. — Number  employed  by  the  reporting  firms  in  Jan.  1920=100  in  every  case.    The  "Relative  Weight"  shows  the  propor- 
tion of  employeesin  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under  review. 

Table  I.— INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS,  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


1921 
Sept.  1 

1922 
"     1 

1923 
"     1 

1924 

1925 

Jan. 1 

Feb.l 

Mar.l 

April  1 

May  1 

June  1 

Julyl 

Aug.  1 

Sept.l 

Oct.l 

Nov.  1 

Dec.l 

1926 

Jan. 1 

Feb.l 

Mar.l 

April  1 

May  1 

June  1 

July  1 

Aug.  1 

Sept.l 

Oct.l 

Nov.  1 

Dec.l 

1927 

Jan. 1 

Feb.l 

Mar 

April  1 

May  1 

June  1 

July  1 

Aug.l 

Sept.  1 

Relative  Weight  of  Employment  by 
districts  and  in  Manufacturing  as 
at  Sept. 1, 1927 


Canada 


93-7 

100-0 

93-1 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 

90-7 

91-5 

91-4 

94-3 

101-0 

103-7 

104-2 

104-9 

105-2 

102-8 

101-1 

94-8 
95-4 
96-3 
96-2 
100-6 
105-9 
108-4 
109-2 
109-7 


100  0 


Maritime 
Provinces 


93-5 
90-3 
101-4 


78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 

85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 


87-5 
86-8 
87-2 
89-6 
92-2 
100-5 
100-9 
100-0 


Quebec 


87-4 

91-6 

100-1 

97-8 

85-0 
89-1 
89-6 
89-8 
94-2 


100' 
101' 
101 
101 
102 
101 


90-7 
92-6 
94-0 
95-7 
99-0 
108-8 
112-8 
113-5 
113-1 
113-1 
110-6 
107-7 


100-9 
99-2 
105-5 
112-8 
115-0 
115-2 
115-9 


28-5 


Ontario 


81-4 
83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
98-8 

90-9 

92-3 

94-0 

94-3 

98-1 

101-5 

102-3 

102-6 

103-8 


40-8 


Prairie 
Provinces 


101-2 

101-1 

93-9 

88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
96-0 
99-8 
99-1 
97-5 

95-1 
90-7 
88-6 
88-2 
92-5 
103-5 
107-3 
106-5 
106-9 
110-0 
107-7 
105-4 

100-6 
97-2 
95-9 
94-8 
99-7 
107-2 
111-5 
114-8 
115-2 


13-5 


British 
Columbia- 


95-6 

1020 

106-6 

106-0 

92-9 
95-1 
98-1 

foo-i 

105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 


102-5 
104-8 
108-3 
112-0 
118-9 
122-9 
124-0 
122-5 


9-0 


All  manu- 
facturing 


79-3 
86-5 
93-0 
84^5 


83-2 
85-9 
87-7 
89-3 
91-3 
93-9 
95-3 
95-8 
96-9 
96-7 
94-9 
93-8 

87-5 
90-7 
92-2 
93-8 
96-1 
98-8 
98-7 
98-9 
98-7 

53-7 
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Practically  all  the  gain  was  made  in  Ontario. 
The  situation  was  much  the  same  as  on  the 
corresponding  date  a  year  ago. 

Leather  and  Products. — Further  and  more 
extensive  improvement  was  shown  in  leather 
factories,  the  increases  being  decidedly  larger 
than  at  the  beginning  of  September  last  year, 
when  the  index  was  several  points  lower. 
Statements  were  received  from  189  manu- 
facturers having  17,600  persons  in  their 
employ,  as  against  17,133  on  August  1. 
Quebec  and  Ontario  reported  most  of  the 
additionally  employed  workers,  who  were 
largely    absorbed    by    boot    and    shoe    plants. 

Lumber  and  Products. — The  commence- 
ment of  seasonal  inactivity  in  saw-mills  caused 
a  substantial  reduction  in  employment,  and 
match  and  vehicle  factories  also  released  help. 
The  decreases,  which  were  reported  to  a 
considerable  extent  in  Quebec  and  British 
Columbia,  greatly  exceeded  those  noted  on 
September  1,  1926;  the  index  number  then 
was  rather  higher.  A  combined  working  force 
of  56,204  persons  was  reported  by  the  704 
establishments     from     which      returns     were 


received  and  which  employed  57,402  in  their 
last  report. 

Musical  Instruments. — The  trend  of  em- 
ployment was  upward  in  musical  instrument 
factories,  repeating  the  movement  indicated 
on  the  corresponding  date  a  year  ago,  when 
the  situation  was  rather  better.  Statistics 
were  compiled  from  39  plants  employing  3,168 
workers,  or  141  more  than  at  the  beginning 
of  August.  The  bulk  of  the  gain  took  place 
in  Ontario. 

Plant  Products — Edible. — Biscuit,  confec- 
tionery, chocolate  and  cocoa  plants  and  fruit 
and  vegetable  canneries  reported  heightened 
activity,  the  improvement  being  on  a  much 
larger  scale  than  on  the  corresponding  date 
last  year.  Data  were  compiled  from  306  firms 
in  the  vegetable  food  group,  whose  pay  rolls 
rose  from  28;974  on  August  1,  to  29,620  at  the 
beginning  of  September.  All  provinces  shared 
in  the  upward  movement. 

Pulp  and  Paper  Products. — Although  the  ad- 
ditions to  staffs  were  on  a  smaller  scale  than 
those    indicated    on    the    corresponding    date 


Table  II— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

1923 
Sept.  1 

93-6 

92-9 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 

88-3 

89-6 

93-1 

96-0 

103-1 

104-5 

104-8 

104-6 

104-3 

103-3 

100-6 

92-5 
93-3 
94-6 
96-8 
100-6 
103-1 
104-9 
104-8 
106-4 

13-1 

89-6 

85-3 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 
89-9 
90-1 
92-7 
95-3 
96-8 
97-5 
97-6 
98-9 

11-8 

107-5 

100-6 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
89-2 
90-1 
92-1 
101-9 
104-7 
108-2 
110-5 
110-5 

1-3 

92-2 

79-4 

77-0 
77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

85-0 

86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 
93-1 
94-2 
96-3 
97-4 

100-2 
99-9 

101-7 
98-1 

3-3 

89-9 

86-4 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 

89-8 

90-8 

90-7 

92-7 

96-9 

98-3 

98-7 

101-6 

104-9 

103-7 

105-4 

99-3 

97-5 

97-1 

96-3 

97-2 

99  0 

102-0 

103-6 

107-4 

3-3 

104-3 

1924 

Sept.l 

1925 

96-4 

93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 
97-2 
98-8 
101-5 
104-1 
109-7 
112-7 
115-4 
118-6 

1-2 

104-0 

98-3 

Feb.  1.. 

97-4 

Mar.  1... 

101-8 

April  1... 

102-5 

104-0 

85-2 
87-1 
59-0 
85-6 
94-8 
92-9 
93-3 

57-1 

96-1 

100-5 

102-8 

108-5 

111-5 

110-3 

107-7 

109-2 

103-7 

97-2 

991 

57-7 
96-8 
103-2 
77-4 
99-5 
98-9 
83-0 
86-1 
86-5 

1-1 

103-1 

July  1 

106-5 

111-4 

Sept.  1 

113-9 

Oct.  1 

113-9 

No\  .1 

112-0 

Dec.  1 

110-7 

1926 

105-8 

Feb. 1 

109-4 

Mar.l 

107-6 

April  1 

112-6 

May  1 

116-8 

115-2 

July  1 

115-3 

123-8 

Sept. 1 

124-2 

Oct.  1 

119-7 

Nov.  1 

117-4 

Dec.  1 

117-1 

1927 

107-3 

Feb. 1 

111-3 

Mar.  1 

114-6 

April  1 

114-9 

117-2 

119-8 

July  1 

122-6 

120-8 

Sppt. 1 

118-7 

Relative  weight  of  em- 
ployment by  Cities 
as  at  Sept.l, 1927... 

2-9 
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last  year,  the  index  number  was  several  points 
higher  than  at  that  time.  The  forces  of  the  460 
co-operating  establishments  included  60,291 
persons,  as  compared  with  60,106  in  the  pre- 
ceding month.  A  large  proportion  of  this 
advance  took  place  in  Ontario  and  the  Prairie 
Provinces. 


Textile  Products. — Some  recovery  from  the 
losses  noted  in  preceding  reports  was  made 
in  textile  factories,  515  of  which  had  74,815 
workers,  as  against  74,502  on  August  1.  Im- 
provement was  shown  chiefly  in  Quebec  while 
the  tendency  in  Ontario  was  unfavourable. 
Cotton,  woollen   and  garment  factories  regis- 


Tablb  III.— INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  ~  100) 


Industries 

'Relative 
Weight 

Sept.  1 
1927 

Aug.  1 
1927 

Sept.  1 
1926 

Sept.  1 
1925 

Sept.  1 
1924 

Sept. 1 
1923 

Manufacturing 

53-7 
20 

•1 
1-9 
6-2 
4-3 

•9 
10 

•3 
3-3 
6-6 
3-5 

•7 
2-4 
1-6 
•        8-2 
3-3 
1-5 

2-3 
1-1 

1-4 
•0 

•7 

1-2 

1-5 

1-2 

13-8 

1-4 

1-2 

•9 

60 

•3 
•6 

•8 
•6 
2-0 
1-8 
1-1 
•4 
20 
5-2 
2-9 
1-5 

•8 

2-9 

•6 

2-3 

12-8 

2-3 

8-8 

1-7 

14-4 

50 

3-7 

5-7 

2-0 

1-1 

•2 

•7 

7-0 

4-6 

2-4 

100-0 

98-7 

114-2 

85-1 

81-5 

1150 

139-9 

89-4 

62-7 

70-1 

107-8 

117-9 

134-2 

99-1 

105-2 

101-2 

97-0 

118-9 

99-9 

72-9 
109-3 

109-3 
104-2 

87-6 
107-2 
147-7 
133-6 

80-8 

64-9 

84-5 
77-4 
90-5 

28-6 
91-9 

110-5 

80-4 
83-5 

108-5 

1120 
89-3 
43-4 

105-1 
85-2 

175-5 

120-0 
124-8 
132-3 
122-8 
114-7 
123-2 
103-6 
216-7 
245-2 
215-3 
3,673  1 
163-9 
143-6 
155-4 
116-5 
135-2 
109-3 
110-0 
107-9 
109-7 

98-9 

117-1 

77-5 

79-0 

1180 

144-6 

89-4 

80-9 

68-1 

105-4 

117-5 

134-8 

96-3 

104-8 

100-9 

96-2 

1160 

102-3 

71-5 
112-2 

107-4 
103-7 

86-7 
111-3 
141-7 
125-7 

82-1 

65-2 

85-3 

87-9 
92-5 

31-3 
90-4 

106-4 
81-6 
81-5 

108-5 

113-9 
89-2 
37-8 

104-6 
85-7 

172-7 

117-8 
124-1 
131-6 
122-2 
113-7 
120-5 
102-6 
219-8 
244-8 
207-1 
3,728-8 
168-1 
138-6 
149-0 
118-2 
130  3 
108-2 
110-8 
103-4 
109-2 

96-9 

108-4 

85-9 

78-5 

119-5 

150-8 

83-1 

78-4 

75-5 

107-3 

113-8 

131-2 

92-5 

100-4 

87-0 

92-5 

105-9 

102-8 

74-0 
98-3 

102-2 
84-1 
84-1 
109-5 
1340 
125-4 
82-4 

62-2 

75-9 
79-6 
98-4 

30-5 

89-8 

99-7 
81-4 
81-6 
102-8 
108-1 
85-5 
370 
97-2 
80-6 
154-7 

111-3 
120- 1 
126-5 
118-4 
113-4 
118-4 
102-4 
224-9 
217-6 
199-4 
2,893-2 
153-9 
132-2 
144-1 
116-9 
120-4 
98-9 
97-8 
101-0 
104-9 

89-4 

104-2 

840 

72-3 

1151 

145-5 

77-3 

75-4 

62-5 

104-4 

102-9 

111-4 

88-8 

97-6 

89-9 

88-0 

100-9 

92-4 

72-3 
94-6 

103-9 
73-6 
79-6 
900 
138-3 
109-2 
710 

49-8 

71-2 
57-2 
86-1 

30- 0 
83-8 

75-7 
73-4 
71-1 
83-8 

110-9 
82-5 
38-5 
93-7 
730 

157  0 

107-1 

114-8 

1191 

113-6 

108-7 

1151 

98-4 

208-3 

175-5 

147-2 

2,523-4 

130-1 

125-9 

142-7 

108-9 

106-6 

95-6 

94-9 

96-8 

96-6 

84-5 
100-2 
87-3 
73-7 
110-5 
143-5 
66-3 
69-7 
62-3 
101-8 
100-5 
107-4 
87-6 
96-6 
67-3 
79-9 
84-7 
82-3 

72-6 
86-2 

99-3 
105-8 

82-3 

89-7 
133-2 
107-2 

65-7 

42-2 

65-4 
39-5 
82-3 

28-1 
820 

740 

64-2 
67-1 
78-0 

108-0 
82-6 
43-7 
99-1 
84-8 

148-1 

99-9 
1131 
113-8 
112-9 
107-8 
114-9 
98-5 
195-6 
165-3 
140-9 
1,945-6 
132-0 
121-7 
136-2 
1010 
105-3 
92-1 
89-7 
96-6 
93-1 

930 

Animal  products — edible 

Fur  and  products 

94-1 
90-5 

76-3 

Lumber  and  products 

119-7 

Rough  and  dressed  lumber 

Furniture 

153-1 

68-8 

Other  lumber  products 

83-3 

64-7 

Plant  products — edible 

97-9 

Pulp  and  paper  products 

104-5 

Pulp  and  paper 

116-8 

Paper  products 

88-0 

Printing  and  publishing 

95-5 

Rubber  products 

70-8 

Textile  products 

85-0 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 

■      91-6 
93-0 

73-7 

Other  textile  products 

92-2 

Tobacco,     distilled     and     malt 

88-2 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. .  . 
Clay,  glass  and  stone  products. . . 

1111 
87-0 
102-4 
125-3 

104-7 

86-0 

Crude,  rolled  and  forged  pro- 

78-4 
79-1 

Machinery    (other  than   ve- 

Agricultural  implements 

Land  vehicles 

61-6 
105-9 

Steel  shipbuilding  and  repairing 

27-2 

Iron      and  steel      fabrication 

(n.e.s.) 

Foundry    and    machine    shop 

92-9 

100-8 

85-5 

Other  iron  and  steel  products... 
Non-ferrous  metal  products 

76-8 
910 
103-5 
86-5 
431 

Logging 

Mining 

104  0 

Coal 

94-6 

132-7 

Non-Metallic    Minerals       (other 
than  coal) 

108-8 

Commu  nicatlon 

106-4 

Telegraphs 

111-4 

105- 1 

Transportation 

113-4 

Street  railways  and  cartage 

Steam  railways 

121-6 
107  0 

Shipping  and  stevedoring 

Construction  and  maintenance.. 
Building 

163-9 

180-9 
147-2 

3,667-2 

163-2 

Services 

120-3 

Hotels  and  restaurants. .     

Professional 

137- 1 
111-4 

Personal  (chiefly  laundries) 

100-7 
920 

Retail 

89-8 

Wholesale 

96-1 

All  Industries 

100-0 

'Note.— The  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of 
the  total  number  of  employees  reported  in  all  industries  bv  firms  makinereturns  on  the  date  under  review 
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tered  most  of  the  expansion,  but  knitting  mills 
released  employees.  Employment  on  the  cor- 
responding date  last  year  was  in  much  smaller 
volume;  practically  no  change  in  the  situation 
was  then  reported. 

Tobacco,  Distilled  and  Malt  Liquors. — Fur- 
ther moderate  advances  were  noted  in  this 
industry  on  September  1,  when  182  persons 
were  added  to  the  payrolls  of  the  106  co- 
operating factories,  which  employed  12.947 
operatives.  A  large  share  of  the  gain  took 
place  in  Quebec.  The  level  of  employment 
was  much  higher  than  at  the  beginning  of 
September  a  year  ago. 

Clay,  Glass  and  Stone  Products. — Glass  fac- 
tories released  a  considerable  number  of  work- 
ers, while  the  trend  was  also  unfavourable 
in  brick  and  stone  works.  Statements  were 
received  from  118  plants,  having  10,651  em- 
ployees, as  against  11,073  in  the  preceding 
month.  Ontario  registered  the  bulk  of  the 
contraction.  Practically  no  change  had  been 
noted  on  the  corresponding  date  last  year  and 
the  index  number  then  was  slightly  higher. 

Electric  Current. — Continued  expansion  was 
shown  in  electric  current  plants,  87  of 
which  employed  13,702  persons  compared  with 
13,149  in  their  last  report.  Quebec  and  On- 
tario recorded  most  of  the  increase.  The 
index  number  stood  at  the  highest  point  so 
far  reached  in  the  record  of  eight  years. 

Electrical  Apparatus. — Employment  in  this 
group  increased  substantially  on  September  1, 
when  633  workers  were  added  to  the  forces 
of  the  41  co-operating  establishments,  which 
had  10,918  employees.  This  advance  took 
place  mainly  in  Ontario;  it  greatly  exceeded 
that  noted  on  the  corresponding  date  in  1926, 
when  the  index  was  over  eight  points  lower. 

Iron  and  Steel  Products. — Agricultural  im- 
plement, railway  car,  ship  building  and  some 
other  branches  of  the  iron  and  steel  group 
recorded  reductions  in  employment,  while  the 
iron  and  steel  fabrication,  wire,  small  hard- 
ware and  a  few  other  groups  showed  im- 
provement. The  result  was  a  reduction  of 
1,838  persons  in  the  forces  of  the  636  co-opera- 
ting firms,  who  employed  124,997  employees. 
Employment  decreased  in  all  except  the 
Western  provinces.  The  trend  of  employment 
on  September  1,  1926,  was  favourable,  and  the 
index  number  then  was  slightly  higher  than 
on   the  date  under  review. 

Mineral  Products. — There  was  a  small 
falling  off  in  the  number  of  persons  employed 
in  this  group,  chiefly  in  Quebec  and  Ontario. 


Statistics  were  received  from  72  manufac- 
turers with  10,027  employees,  as  compared 
with  10,221  in  the  preceding  month.  Employ- 
ment was  in  greater  volume  than  on 
September  1,  1926. 

Logging 

The  commencement  of  seasonal  operations 
in  logging  camps  caused  a  larger  increase  in 
employment  than  on  the  corresponding  date 
of  1926  or  1925,  when  the  indexes  were  lower 
than  in  the  early  autumn  this  year.  The  218 
co-operating  firms  reported  18,291  workers, 
compared  with  15,870  in  the  preceding  month. 
A  very  large  proportion  of  the  improvement 
took  place  in  Ontario,  although  the  trend  was 
upward  in  all  except  the  Prairie  Provinces. 

Mining 

Coal. — Data  were  received  from  88 
operators  having  26,545  men  on  their  pay- 
rolls, as  compared  with  26.689  in  the  preceding 
month.  Curtailment  was  shown  in  the 
Maritime  Provinces,  while  there  were  small 
gains  in  the  Prairie  Provinces.  Although 
considerable  improvement  had  been  registered 
on  the  corresponding  date  a  year  ago,  the 
index  number  then  was  between  four  and  five 
points  lower. 

Metallic  Ores. — Employment  in  metallic  ore 
mines  continued  to  advance,  according  to 
returns  from  56  firms,  whose  forces  rose  from 
12,986  persons  on  August  1  to  13,119  at  the 
beginning  of  September.  Ontario  and  British 
Columbia  recorded  most  of  the  increase. 
Practically  no  change  in  the  situation  was 
shown  on  September  1,  1926,  when  the  index 
number  was  over  20  points  lower. 

Non-metallic  Minerals  (Other  than  Coal). 
— Seventy  employers  in  this  division  reported 
7,539  workers,  as  against  7,267  at  the 
beginning  of  August.  This  gain  contrasts  with 
the  loss  noted  on  the  same  date  last  year, 
when  the  index  number  was  nearly  nine 
points  lower.  Asbestos  mines  and  quarries  in 
Quebec  and  Ontario,  respectively,  showed 
most  of  the  increase,  although  there  was  also 
some  improvement  in  the  latter  in  the 
Prairie   Provinces. 

Communications 

Further  moderate  gains  were  noted  in  this 
division,  chiefly  on  telephones.  Statistics 
were  compiled  from  186  companies  and 
branches  employing  25,923  persons,  compared 
with  25,799  in  their  last  report.  Employment 
continued  to  be  in  greater  volume  than  on 
the  corresponding  date  in  1926. 
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Transportation 

Street  and  Electric  Railways  and  Cartage. 
— Considerable  expansion  was  shown  in  local 
transportation  on  the  date  under  review,  when 
435  employers  were  added  to  the  forces  of 
the  112  firms  furnishing  data,  who  had  21,232 
in  their  employ.  A  large  proportion  of  this 
advance  was  made  in  the  Prairie  Provinces. 
The  index  number  was  nearly  five  points 
higher  than  at  the  beginning  of  September, 
1926;  the  gain  then  indicated  was  less 
extensive. 

Steam  Railways. .—There  was  an  increase  in 
the  number  employed  in  steam  railway 
operation  on  September  1,  according  to  the 
100  companies  and  branches  from  which 
returns  were  received  and  which  reported 
79,859  employees.  The  index  number  was 
slightly  higher  than  on  the  same  date  last 
year,  although  the  improvement  then  was 
more  pronounced.  Practically  all  the  gain 
took  place  in  the  Prairie  Provinces. 

Shipping  and  Stevedoring  .—There  was  a 
further  slight  decrease  in  employment  in 
water  transportation,  in  which  activity  was 
rather  less  than  on  the  corresponding  date  in 
1926.  Statements  were  received  from  60 
employers  of  14,988  workers,  as  compared 
with  15,184  in  the  preceding  month.  Most 
of  the  reduction  was  reported  in  the  Maritime 
Provinces. 

Construction   and   Maintenance 

Building.— Further  important  expansion  was 
shown  in  building  construction,  the  gains 
being  larger  than  on  September  1  of  any  other 
of  the  last  eight  years,  while  the  index 
number,  standing  at  215-3,  was  at  its  highest 
point  since  this  series  was  instituted  in  1920. 
Data  was  received  from  460  contractors  whose 
payrolls  rose  from  43,011  on  August  1  to 
44,910  persons  on  the  date  under  review. 
The  trend  was  favourable  in  all  provinces 
except  British  Columbia. 

Highway.— -There  was  a  small  decrease  in 
personnel  in  this  group,  133  men  being  released 
from  the  forces  of  the  157  co-operating 
employers,  who  had  33,976  workers.  Improve- 
ment in  Quebec  and  the  Prairie  Provinces 
was  offset  by  declines  in  the  Maritime 
Provinces  and  Ontario.  Curtailment  on  a 
larger  scale  was  registered  on  September  1 
a  year  ago,  when  the  index  number  was  lower. 

Railway.— A  further  seasonal  contraction  in 
employment  was  indicated  by  the  39  firms 
furnishing  data  in  this  division,  who  employed 
51,371     persons,     as     against     52,703     in     the 

47968—5 


preceding  month.  There  were  advances  in 
Ontario  and  the  Maritime  Provinces  but  in 
the  Prairie  Provinces  and  Quebec  the  trend 
was  downward.  Considerably  more  pro- 
nounced losses  had  been  noted  on  the 
corresponding  date  in  1926;  the  index  number 
then  was  some  ten  points  lower. 

Services 

This  group  recorded  greater  gains  than 
are  usually  indicated  at  the  beginning  of 
September,  mainly  in  the  hotel  and  restaurant 
and  personal  service  divisions  in  Quebec  and 
Ontario.  Employment  on  the  date  under 
review  was  at  the  highest  level  so  far 
reached  in  this  record.  The  175  establish- 
ments furnishing  returns  reported  17,887 
assistants,  as  against  17,113  on  August  1. 

Trade 

The  additions  to  staffs  on  the  date  under 
review  were  larger  than  have  usually  been 
registered  at  the  beginning  of  September; 
employment  continued  at  a  higher  level  than 
in  the  autumn  of  any  other  year  of  the 
record,  which  was  instituted  in  1920.  Returns 
were  received  from  536  retail  and  wholesale 
houses  employing  63,774  persons,  compared 
with  62,984  at  the  beginning  of  August.  The 
advance  took  place  in  wholesale  trade, 
retailers  releasing  some   employees. 

Table  I,  II  and  III  give  index  numbers  of 
employment  in  economic  areas,  leading  cities 
and  industries,  respectively.  The  columns 
headed  "Relative  Weight"  show  the  proportion 
that  the  number  of  employees  reported  in  the 
indicated  area  or  industry  is  of  the  total 
number  of  employees  reported  in  Canada  by 
the  firms  making  returns  on  September  1, 
1927. 


During  September  Mayor  Mederic  Martin, 
of  Montreal,  addressed  a  letter  to  public 
bodies,  industrial  and  mercantile  establish- 
ments and  other  employers,  urging  them 
when  engaging  help  to  give  preference  to  rate- 
payers and  residents  of  the  city.  The  letter 
mentions  in  particular  the  conditions  in  the 
building  industry,  which  is  affected  by  the 
considerable  number  of  unoccupied  dwellings 
in  the  city.  In  order  to  effect  economies 
many  proprietors  of  stores  and  shops  in  the 
past  have  engaged  outsiders  at  a  somewhat 
lower  rates  of  wages  than  they  would  be 
obliged  to  pay  to  residents.  The  mayor  points 
out  that  this  is  a  bad  policy  in  the  long  run, 
as  it  increases  unemployment,  and  ultimately 
re-acts  on  those  who  follow  this  practice. 
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UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF  AUGUST,  1927 


UNEMPLOYMENT  as  used  in  the  follow- 
ing report  has  reference  to  involuntary 
idleness  due  to  economic  causes.  Persons  who 
are  engaged  in  work  other  than  their 
own  trades,  or  who  are  idle  because  of  illness 
are  not  considered  as  unemployed.  Unions 
involved  in  an  industrial  dispute  are  excluded 
from  these  tabulations.  As  the  number  of 
unions  making  returns  varies  from  month 
to  month,  with  consequent  variation  in  mem- 
bership upon  which  the  percentage  of  unem- 
ployment is  based,  it  should  be  understood  that 
such  figures  have  reference  only  to  the  or- 
ganizations reporting. 


work,  but  the  reductions  in  the  remaining  pro- 
vinces more  than  offset  these  gains.  The 
changes,  however,  were  not  particularly  note- 
worthy in  any  one  province. 

A  separate  record  is  kept  of  trade  union 
conditions  existing  in  the  largest  city  of  each 
province,  with  the  exception  of  Prince 
Edward  Island.  Little  variation  from  the  July 
level  of  employment  in  each  city  used  for 
comparative  purposes  was  shown  at  the  close 
of  August,  Halifax,  St.  John,  Regina  and  Ed- 
monton indicating  slight  improvement,  while 
Montreal,  Toronto,  Winnipeg  and  Vancouver 
showed  minor  reductions.    In  comparison  with 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADE  UNIONS 


MINIUM 
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There  was  a  further  though  nominal  increase 
in  the  volume  of  unemployment  reported  at 
the  end  of  August  by  the  1,602  local  trade 
unions  from  which  returns  were  tabulated. 
The  membership  of  their  unions  aggregated 
170,024  persons,  and  of  these,  6210,  or  a  per- 
centage of  3.7,  were  without  work  on  August 
31,  as  compared  with  3.3  per  cent  at  the  close 
of  the  previous  month.  Less  employment 
was  afforded  than  in  August  last  year  when 
the  percentage  of  idleness  stood  at  2.5.  The 
changes  throughout  the  various  provinces  as 
compared  with  July  were  slight;  New  Bruns- 
wick and  Saskatchewan  alone  reported  small 
increases  in  employment;  the  Manitoba  situa- 
tion remained  stationary,  and  in  the  remain- 
ing provinces  there  were  moderate  declines 
in  employment.  As  compared  with  the  return 
for  August  last  year  the  Nova  Scotia,  New 
Brunswick,  Saskatchewan  and  Alberta  unions 
were    afforded    a    slightly    greater    volume    of 


the  returns  for  August  last  year  employment 
was  more  plentiful  during  the  period  under 
review  for  unions  in  Halifax,  St.  John  and 
Edmonton,  but  not  so  brisk  in  the  remain- 
ing cities. 

The  accompanying  chart  indicates  the  trend 
of  unemployment  by  months  from  June,  1921. 
to  date.  The  course  followed  by  the  curve 
in  August  was  a  slight  continuation  of  the 
upward  July  trend.  The  level  at  the  close 
of  August  was  somewhat  above  that  of  the 
same  month  last  year,  indicating  slightly 
greater  degree  of  unemployment. 

From  unions  in  the  manufacturing  group 
of  industries  433  returns  were  tabulated,  with 
a  combined  membership  of  49,032  persons, 
5.9  per  cent  of  whom  were  without  work  on 
August  31,  as  compared  with  an  unemploy- 
ment percentage  of  4.8  at  the  end  of  July. 
Iron  and  steel  workers,  especially  moulders 
and  railway  carmen,  were  chiefly  responsible 
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for  this  slight  increase  in  unemployment, 
though  considerable  depression  was  also  in- 
dicated among  metal  polishers  and  glass 
workers.  Cigar  makers,  paper  makers  and 
printing  tradesmen  in  addition  all  registered 
somewhat  less  activity.  Textile,  hat  and  cap 
and  brewery  workers,  on  the  other  hand,  were 
afforded  a  greater  volume  of  work.  In  com- 
parison with  the  returns  for  August  of  last 
year,  when  3.6  per  cent  of  the  members  were 
idle,  the  most  noteworthy  contractions  were 
among  cigar  makers,  metal  polishers,  garment, 
leather,  iron  and  steel  and  glass  workers. 

Reports  received  from  33  unions  of  coal 
miners  with  14,613  members  showed  an  un- 
employment percentage  of  2.9  in  August,  as 
against  .4  per  cent  in  July.  Conditions  were 
slightly  less  favourable  in  both  Nova  Scotia 
and  Alberta  coal  mines,  but  in  British  Colum- 
bia all  members  were  reported  at  work  as 
in  July.  The  level  of  employment  in  the  coal 
mining  regions  during  August,  however,  was 
higher  than  in  the  same  month  last  year 
when  the  percentage  of  idleness  stood  at  4.1 
per  cent.  In  this  comparison  the  change  in 
Nova  Scotia  was  merely  nominal  in  character; 
in  Alberta  the  situation  improved  slightly, 
and  in  British  Columbia  no  unemployment 
was  registered  in  either  of  the  months  under 
comparison.  The  volume  of  unemployment 
afforded  asbestos  miners  in  Quebec  during 
August  was  sufficient  for  the  number  of  avail- 
able members. 

Unemployment  in  the  building  and  con- 
struction trades  during  August  as  registered 
by  174  labour  organizations  with  18,183  mem- 
bers was  slightly  greater  than  that  of  the  pre- 
vious month,  8.5  per  cent  of  idleness  being  re- 
corded at  the  end  of  August  as  compared  with 
6.9  per  cent  in  July.  The  most  noteworthy 
reductions  in  employment  were  indicated  by 
bricklayers,  masons  and  plasterers,  in  Quebec 
and  Ontario  especially,  followed  by  declines  of 
lesser  magnitude  among  bridge  and  structural 
iron  workers,  painters,  decorators  and  paper- 
hangers  and  hod  carriers  and  building  labour- 
ers. The  situation  for  carpenters  and  joiners 
was  unchanged  and  the  remaining  tradesmen 
were  more  actively  employed.  Greater  un- 
employment was  indicated  in  the  building 
trades  as  a  whole  when  compared  with  the  re- 
turns for  August  last  year,  due,  for  the 
most  part,  to  slackness  among  bricklayers,  mas- 
ons and  plasterers,  though  several  of  the  other 
trades  contributed  in  a  smaller  share  to  the 
inactivity. 

The  transportation  industry  showed  a  more 

favourable    trend    during    August   to    that    of 

the  previous  month  and  about  the  same  level 

of  unemployment  as  in  August  last  year.    For 
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August  returns  were  tabulated  from  651  unions 
with  57,801  members,  these  showing  1.9  per 
cent  of  idleness  as  compared  with  2.8  per  cent 
in  the  previous  month  and  1.8  per  cent  in 
August  last  year.  Navigation  workers  re- 
ported a  much  smaller  percentage  of  idleness 
during  August  than  in  July,  although  there 
was  considerable  short  time  registered  among 
the  Quebec  workers.  The  situation  as  com- 
pared with  August  of  last  year  in  the  naviga- 
tion divisions  was  slightly  more  favourable. 
Unemployment  in  the  steam  railway  division^ 
whose  returns  constitute  over  81  per  cent  of 
the  entire  group  membership  reporting,  was 
on  exactly  the  same  level  in  August  as  in  the 
previous  month,  and  also  in  August  last  year, 
the  percentage  of  idleness  in  all  three  months 
standing  at  2.1.  The  street  railway  situation 
improved  over  July,  but  was  the  same  as 
reported  in  August  last  year,  while  teamsters 
and  chauffeurs  indicated  a  nominal  percentage 
of  idleness  in  August,  in  comparison  with  the 
fully  active  condition  of  the  previous  month 
and  August  last  year. 


TABLE   I.— PERCENTAGES   OF    UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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From  longshore  workers  whose  returns  are 
tabulated  separately,  14  reports  were  received 
comprising  a  membership  of  7,166  persons, 
and  showed  an  unemployment  percentage  of 
14.0,  practically  the  same  as  that  indicated  in 
July.  There  was  slight  improvement,  however, 
over  August  last  year,  when  14.4  per  cent 
of  the  members  were  idle. 

In  the  governmental  service  group  137  re- 
ports received  with  12,353  members  showed 
ai  minor  reduction  in  employment  during 
August  as  compared  with  the  previous  month 
but  slightly  greater  activity  than  in  August 
last  jrear.  The  changes  throughout  were  not 
of  particular  note  either  in  the  Federal  or  the 
civic  employees  division. 

Reports  were  tabulated  from  110  labour 
organizations  of  miscellaneous  groups  of 
tradesmen  comprising  a  membership  of  5,042 
persons,  245  of  whom,  or  a  percentage  of  4.9 
were  without  work  at  the  end  of  August,  as 
compared  with  4.4  per  cent  in  July  and  4.0 
per  cent  in  August  last  year.  Hotel  workers 
were  not  so  actively  engaged  as  in  July,  and 
there  were  minor  contractions  among  station- 


ary engineers  and  firemen.  Among  theatre  and 
stage  employees  the  situation  improved 
slightly  over  July,  and  employment  for  bar- 
bers was  in  greater  volume.  As  compared  with 
August  last  3',ear  hotel  and  restaurant  employ- 
ees and  stationary  engineers  and  firemen,  were 
not  afforded  quite  so  much  work,  but  the 
situation  for  barbers  and  theatre  and  stage 
employees  remained  almost  stationary. 

Fishermen  reported  a  slightly  larger  per- 
centage of  inactivity  during  August  than  in 
July,  but  smaller  than  in  August  last  year. 
In  no  month,  however,  were  the  percentages 
of  idleness  very  substantial.  The  lumbering 
industry  was  very  good,  no  unemployment 
being  reported  in  any  month  used  here  for 
comparative   purposes. 

Table  I  summarizes  the  returns  by  provinces 
for  August  of  each  year  from  1919  to  1924  in- 
clusive and  for  each  month  from  January 
1925  to  date  and  table  II  indicates  the  per- 
centages of  unemployment  registered  in  the 
different  groups  of  industries  for  the  same 
months. 


EMPLOYMENT  OFFICE  REPORTS  FOR  AUGUST,  1927 


TOURING  the  month  of  August  1927  the 
*-^  reports  from  the  offices  of  the  Employ- 
ment Service  of  Canada  showed  an  increase 
of  71  per  cent  in  the  average  daily  place- 
ments over  that  of  the  preceding  period, 
while  a  decline  of  25  per  cent  was  registered 
when  a  comparison  is  made  with  the  average 
daily  placements  effected  during  the  corres- 
ponding month  a  year  ago.  This  loss  was 
almost  entirely  due  to  decreased  farm  place- 
ments, though  lesser  declines  were  registered 
in  manufacturing  and  transportation.  These, 
however,  were  partly  offset  by  increased 
placements  in  logging,  construction  and  main- 
tenance, services  and  trade,  the  gain  in  log- 
ging being  the  most  pronounced. 

The  accompanying  chart  shows  the  trend 
of  employment  since  January  1925,  as  rep- 
resented by  the  ratio  of  vacancies  notified  and 
of  placements  effected  for  each  100  applica- 
tions for  work  registered  at  the  offices  of  the 
Service  throughout  Canada,  the  computa- 
tions being  made  semi-monthly.  It  will  be 
seen  that  the  curve  of  vacancies  in  relation 
to  applications  declined  slightly  during  the 
first  half  of  the  month,  while  that  of  place- 
ments remained  practically  steady.  Both, 
however,  showed  a  marked  upward  trend 
during  the  latter  half  of  the  period  under 
review,  this  being  due  to  the  heavy  demand 


for  harvesters  in  the  Prairie  Provinces,  though 
the  curves  this  year  did  not  attain  the  high 
level  registered  at  the  close  of  August  a  year 
ago,  when  the  demand  for  workers  in  some 
parts  of  the  west  exceeded  ihe  supply.  The 
ratio  of  vacancies  to  each  100  applications  was 
83.9  and  95.7  during  the  first  and  second 
half  of  August,  1927,  in  contrast  with  the 
ratios  of  93.8  and  101.5  during  the  same 
period  in  1926.  The  ratios  of  placements  to 
each  100  applications  during  the  periods  under 
review  were  77.5  and  89.0  as  compared  with 
88.6  and  91.5  during  the  corresponding  month 
a  year  ago. 

The  offices  reported  that  an  average  of 
1,723  applications  for  employment  was  re- 
ceived daily  during  the  first  half  of  August, 
in  comparison  with  1,550  daily  during  the 
preceding  period  and  with  2,414  daily  during 
the  corresponding  period  of  1926.  During  the 
latter  half  of  August  applications  for  work 
averaged  2,993  daily,  in  contrast  with  3,540 
daily  during  the  same  period  last  year. 

The  average  number  of  vacancies  reported 
by  employers  to  the  Service  daily  was  1,446 
during  the  first  half  and  2,862  during  the 
latter  half  of  the  month,  in  comparison  with 
2,265  and  3,595  daily  during  the  corresponding 
periods    of    August,    1926.    During    the    latter 
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half    of    July,    1927,    the    average    number    of 
vacancies  registered  daily  was  1,322. 

The  average  number  of  placements  made 
daily  by  the  offices  of  the  Service  during  the 
first  half  of  August  was  1,335,  of  which  992 
daily  were  in  regular  employment,  and  343 
daily  were  in  casual  work.  This  is  in  com- 
parison with  the  daily  average  of  1,213  place- 
ments during  the  preceding  period,  and  with 
2,139  daily  during  the  corresponding  period 
a  year  ago.  During  the  latter  half  of  the 
month  placements  averaged  2,663  daily  (2,278 
regular  and  385  casual),  in  contrast  with  3,238 
during  the  same  period  a  year  ago. 


ing  table  gives  the  placements  effected  to 
date  03'  the  offices  of  the  Employment  Service 
of  Canada: — 


Year 

Regular 

Casual 

Totals 

1919  (10  months) 

268,001 
366,547 
280,518 
297,827 
347,165 
247,425 
306,804 
300,226 
170,323 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109.929 
69.128 

305,905 

1920 

445,812 

1921 

355,756 

1922 

393,522 

1923 

462,552 

1924 

366,132 

1925 

412,825 

1926 

410,155 

1927  (8  months) 

239,451 

POSITIONS   OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 


Applications  ■ 


Vacancies 


Placements 
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L 
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X 

>v 

g 

50 

SO 

40 

40 

30 

30 

20 

20 

10 

10 

0 

0 

JAN 

FES 

MAR 

APR 

MAY 

JUN 

JUL 

AUG 

SEP 

OCT 

NOV 

DEC 

JAN 

FEB 

MAR 

APR 

MAY 

JVM 

JUL 

AiK 

SEP 

OCT 

NOV 

DEC 

JAN 

FEB 

>1AR 

a  pa 

MAY 

IVH 

JUL 

AUG 

SfP 

OCT 

HOY 

PEC 

1925 

1926 

19  27 

During  August,  1927,  the  officers  of  the 
Service  referred  56,164  persons  to  vacancies 
and  affected  a  total  of  54,624  placements.  Of 
the  latter,  44,776  were  in  regular  employment 
and  9,848  in  casual  work.  Placements  in  reg- 
ular employment  numbered  39,703  men  and 
5,073  women.  The  Service  received  notifica- 
tion of  58,858  opportunities  for  employment, 
of  which  47,729  were  for  men  and  11,129  for 
women  workers.  Applications  for  employ- 
ment numbered  52,440  from  men  and  11,842 
from  women,  a  total  of  64,282.    The  follow- 


No  va  Scotia 

During  the  month  of  August,  1927,  posi- 
tions offered  to  employment  offices  in  Nova 
Scotia  were  nearly  13  per  cent  higher  than  in 
July,  but  over  2  per  cent  lower  than  in  August 
last  year.  Placements,  however,  showed  a 
gain  under  both  comparisons,  being  about  13 
per  cent  above  July,  and  over  3  per  cent  in 
excess  of  August,  1926,  all  the  changes  under 
the  latter  comparison  being  of  minor  impor- 
tance. Placements  by  industrial  groups  in- 
cluded: manufacturing,  79;  logging,  52;  farm- 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  AUGUST,  1927 


Offices 


Vacancies 


Reported 
during 
period 


Unfilled 

at  end  of 

period 


Applicants 


Regis- 
tered 
during 
period 


Referred 

to 
vacancies 


Placed 


Regular 


Casual 


Un- 
placed 
at  end  of 
period 


Regular 
Place- 
ments 
same 
period 
1926 


Nova  Scotia 

Halifax 

New  Glasgow 

Sydney 

New  Brunswick.. 

Chatham 

Moncton 

St.  John 

Quebec 

Hull 

Montreal 

Quebec 

Sherbrooke 

Three  Rivers 

Ontario 

Belleville 

Brantford 

Chatham 

Cobalt 

Fort  William 

Guelph 

Hamilton 

Kingston 

Kitchener 

L.ondon 

Niagara  Falls 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough 

Port  Arthur 

St.  Catharines 

St.  Thomas 

Saraia 

Sault  Ste.  Marie. . 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Dauphin 

Portage  la  Prairie 

Winnipeg 

Saskatchewan 

Estevan 

Melfort 

Moose  Jaw 

North  Battleford. 

Prince  Albert 

Regina 

Saskatoon 

Swift  Current 

Weyburn 

Yorkton 

Alberta 

Calgary 

Drumheller 

Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia.. 

Cranbrook 

Kamloops 

Kelowna 

Nanaimo 

Nelson 

New  Westminster 

Penticton 

Prince  George 

Prince  Rupert 

Revelstoke 

Vancouver 

Vernon 

Victoria 

AH  Offices 

Men 

Women 


674 

289 
180 
205 
786 
96 
247 
443 

3,216 
671 

1,397 
628 
185 
335 
15,480 
244 
387 
334 
220 
453 
121 
729 
417 
242 
443 
231 
875 
581 

1,076 
247 
217 

1,169 
311 
204 
275 
912 

1,156 
683 

3,440 
513 

6,185 
961 
353 
453 

4,418 

17,248 

524 

102 

5,548 
531 
434 

3,632 

3,579 

1,403 
996 
499 

9,726 

3,223 
769 

3,890 

1,011 
833 

5,543 

177 

352 

149 

89 

146 

390 

137 

70 

119 

54 

3,133 

86 

641 

58,858 

47,729 

11,129 


84 
40 
40 
4 
41 
8 

16 

17 

613 

209 

250 

26 

62 


0 

20 

6 

16 

17 

61 

47 

33 

27 

61 

22 

327 

45 

362 

124 

45 

0 

16 


305 

450 

248 

620 

22 

244 

34 

27 

33 

150 

1,286 

15 

0 

460 

131 

101 

155 

87 

140 

192 

5 

365 

102 

32 

165 

35 

31 

350 

5 

56 

12 

5 

20 

123 

5 


27 

82 

3 

8 

5,872 

3,332 

2,540 


701 

324 
163 
214 
805 
100 
255 
450 

4,346 
630 

2,293 
831 
233 
359 
17,657 
247 
481 
359 
239 
423 
220 

1,281 
336 
450 
480 
209 
925 
812 
916 
255 
224 

1,020 
493 
197 
243 
683 
674 
337 

5,534 
619 

7,707 
861 
322 
411 

6,113 

13,461 

391 

102 

4,303 
326 
272 

3,185 

2,786 

1,103 
562 
431 

9,508 

3,148 
674 

4,032 

896 

758 

10,097 

205 

439 

187 

53 

387 

721 

180 

411 

416 

90 

5,657 
216 

1,135 
64,282 
52,440 
11,842 


659 

253 
198 
208 
744 
94 
236 
414 

3,137 
496 

1,435 
614 
197 
395 
13,526 
244 
374 
339 
222 
401 
158 
714 
330 
236 
449 
212 
919 
513 
936 
248 
244 

1,020 
283 
197 
251 
310 
671 
318 

3,412 
525 

7,094 
831 
312 
411 

5,540 

13,354 

389 

102 

4,282 
326 
268 

3,172 

2,717 

1,107 
560 
431 

9,030 

2,866 
575 

4,012 
819 
758 

8,620 
202 
366 
148 
31 
390 
645 
163 
409 
399 
37 

4,573 
208 

1,049 
56,164 
46,219 

9,945 


221 

46 
117 
58 
372 
57 
93 
222 

2,688 
496 

1,236 
506 
177 
273 

9,246 
207 
121 
263 
204 
337 
111 
311 
176 
144 
326 
155 
917 
322 
648 
224 
202 
839 
146 
62 
152 
212 
663 
309 

1,763 
432 

5,045 
788 
273 
221 

3,763 

1-4,179 

356 

102 

4,088 
253 
249 

2,723 

2,475 

1,095 
512 
326 

7,940 

2,486 
483 

3,562 
698 
711 

7,085 
197 
344 
137 
26 
380 
586 
142 
409 
353 
37 

3,617 

179 

677 

44,776 

39,703 

5,073 


392 

207 

39 

146 

372 

37 

143 

192 

41 

0 

13 

28 

0 

0 

3,660 

37 

253 

76 


25 
403 
154 
79 
76 
56 
2 
191 
160 
24 
21 
181 
137 
129 
99 
59 


1,317 

93 

1,882 

43 

46 

190 

1,603 

1,138 

33 

0 

157 

73 

19 

449 

242 

12 

48 

105 

1,053 

380 

92 

413 

121 

47 

1,310 

4 

0 

10 

5 

6 

58 

16 

0 

46 

0 

780 

30 

355 

9,848 

6,078 

3,770 


604 

306 

202 

96 

476 

78 

89 

309 

873 

98 

552 

151 

18 

54 

5,284 

50 

143 

68 

21 

20 

128 

994 

57 

172 

197 

105 

6 

165 

422 

0 

64 

15 

331 

30 

84 

227 

3 

26 

1,743 

213 

704 

18 

1 

5 

680 

275 

11 

0 

83 

0 

5 

37 

131 

6 

2 

0 

514 

208 

71 

157 

78 

0 

1,668 

17 

46 

29 

49 

17 

222 

22 

2 

18 

24 

936 

24 

262 

10,398 

7,516 

2,882 


327 

81 
92 
154 
421 
27 
199 
195 

2,584 
291 

1,387 
451 
181 
274 

9,081 
125 
113 
278 
292 
589 
93 
513 
98 
148 
252 
213 
812 
144 
541 
151 
147 
721 
271 
124 
125 
244 
498 
294 

1,709 
586 

8,369 

1,197 
264 
475 

6,433 

20,338 

293 

340 

6,998 
498 
445 

4,359 

3,816 

1,509 

1,537 

543 

11,226 

4,468 
813 

4,062 

1,398 
485 

9,390 
266 
353 
279 
13 
374 
610 
201 
444 
403 
29 

5,537 

275 

606 

61,736 

57,636 

4,100 
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ing,  53;  construction  and  maintainance,  72; 
trade,  53;  and  services,  280,  of  which  210  were 
of  household  workers.  During  the  month 
regular  employment  was  secured  for  151  men 
and  70  women. 

New  Brunswick 

There  was  an  increase  of  nearly  13  per  cent 
in  the  number  of  positions  offered  through 
offices  in  New  Brunswick  during  August, 
when  compared  with  the  preceding  month, 
but  a  decrease  of  9  per  cent  in  comparison 
with  the  corresponding  month  last  year. 
Placements  were  over  9  per  cent  higher  than 
in  July,  but  almost  4  per  cent  less  than  in 
August,  1926.  Increased  placements  were 
recorded  in  the  construction  and  maintenance 
and  services  groups,  but  these  were  more  than 
offset  by  declines  in  manufacturing,  logging, 
farming  and  transportation.  Industrial  divis- 
ions in  which  most  of  the  placements  were 
effected  during  the  month  were:  manufactur- 
ing, 50;  logging,  41;  farming,  37;  transporta- 
tion, 34;  construction  and  maintenance,  146; 
services,  405,  of  which  280  were  of  household 
workers.  Placements  in  regular  employment 
numbered  274  of  men  and  98  of  women. 

Quebec 

The  demand  for  workers,  as  indicated  by 
orders  listed  at  offices  in  Quebec  during  Aug- 
ust, increased  19  per  cent  over  the  preceding 
month,  and  nearly  6  per  cent  above  the  cor- 
responding month  last  year.  Placements  also 
showed  a  gain  under  both  comparisons,  being 
14  per  cent  higher  than  in  July  and  nearly  4 
per  cent  more  than  in  August,  1926.  A  sub- 
stantial gain  was  shown  in  logging,  which 
was  counteracted,  however,  by  a  decline  of 
like  degree  in  construction  and  maintenance. 
Minor  gains  were  also  recorded  in  farming, 
mining  and  services,  while  decreases  were  reg- 
istered in  manufacturing  and  transportation. 
Placements  by  industrial  groups  included: 
manufacturing,  238;  logging,  902;  farming, 
95;  transportation,  76;  construction  and  main- 
tenance, 779;  trade,  69;  and  services,  534,  of 
which  304  were  of  household  workers.  During 
the  month  under  review  2,230  men  and  458 
women   were   placed   in   regular   employment. 

Ontario 

During  August,  orders  received  at  employ- 
ment offices  in  Ontario  called  for  19  per  cent 
more  workers  than  in  the  preceding  month, 
and  2  per  cent  more  than  in  the  correspond- 
ing month  last  year.  There  was  an  increase 
of  practically  13  per  cent  in  placements  over 
July,  and  of  3  per  cent  when  compared  with 


August,  1926.  Manufacturing,  mining,  trans- 
portation and  finance  were  the  only  groups 
to  register  declines,  and  these,  with  the  excep- 
tion of  manufacturing,  were  only  of  minor 
importance,  and  were  more  than  offset  by 
gains  in  logging,  farming,  communication,  con- 
struction and  maintenance,  services  and  trade, 
that  in  logging  being  the  most  pronounced. 
The  number  of  placements  effected  during  the 
month  under  review  by  industrial  divisions 
included:  manufacturing,  1,682;  logging,  1,434; 
farming,  1,563;  mining,  122;  transportation, 
545;  construction  and  maintenance,  3,494; 
trade,  373;  and  services,  3,622,  of  which  1,926 
were  of  household  workers.  There  were  dur- 
ing the  month  7,918  placements  of  men,  and 
1,328  placements  of  women  in  regular  employ- 
ment. 

Manitoba 

Orders  listed  at  employment  offices  in  Mani- 
toba during  August  called  for  58  per  cent 
more  workers  than  those  in  the  preceding 
month,  but  there  was  a  decline  of  42  per  cent 
from  the  total  of  the  corresponding  month 
last  year.  There  was  also  an  increase  of  75 
per  cent  in  placements  when  compared  with 
July,  but  a  decline  of  33  per  cent  when  com- 
pared with  August,  1926.  This  decrease  from 
last  year  was  almost  entirely  due  to  fewer 
placements  in  farming,  the  decline  in  that 
group  representing  over  90  per  cent  of  the 
net  loss.  Gains  were  reported  in  the  logging, 
services,  and  construction  and  maintenance 
groups,  that  in  the  railway  division  in  the 
latter  being  the  most  marked,  but  not  suffi- 
cient to  counteract  the  decline  mentioned 
above.  Industries  in  which  most  of  the  place- 
ments were  effected  were:  manufacturing,  209; 
logging,  100;  farming,  3,490;  construction  and 
maintenance,  1,052;  trade,  250;  and  services, 
1,781,  of  which  1,347  were  of  household  work- 
ers. Regular  employment  was  supplied  for 
4.360  men  and  685  women.  , 

Saskatchewan. 

Opportunities  for  employment  as  indicated 
by  orders  received  at  offices  in  Saskatchewan 
during  August  were  338  per  cent  higher  than 
in  the  preceding  month,  but  40  per  cent  less 
favourable  than  in  the  corresponding  month 
last  year.  Placements  increased  more  than 
283  per  cent  over  July,  but  declined  37  per 
cent  when  compared  with  August,  1926. 
Though  nearly  80  per  cent  of  the  total  place- 
ments for  the  province  were  in  farming,  still 
they  were  considerably  less  than  last  year, 
and  were  mainly  responsible  for  the  reduc- 
tion under  this  comparison.     As  in  Manitoba, 
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construction  and  maintenance  showed  a  con- 
siderable increase,  the  placements  in  that  di- 
vision being  more  than  double  those  recorded 
during  August  last  year,  railway  construction 
being  chiefly  responsible  for  the  gains  shown. 
Placements  by  industries  included:  manufac- 
turing, 172;  farming,  10,486;  transportation, 
67;  construction  and  maintenance,  1,061; 
trade,  258;  and  services,  1,231,  of  which  849 
were  of  household  workers.  Regular  employ- 
ment was  procured  for  11,432  men  and  697 
women  during  the  month. 

Alberta 

There  was  an  increase  of  173  per  cent  in 
the  number  of  positions  offered  through  em- 
ployment offices  in  Alberta  during  August, 
when  compared  with  the  preceding  month, 
but  a  decrease  of  over  28  per  cent  in  com- 
parison with  the  corresponding  month  last 
year.  Placements  showed  an  increase  of 
nearly  157  per  cent  when  compared  with 
July,  but  were  24  per  cent  less  than  in  Aug- 
ust, 1926.  The  bulk  of  the  placements  effec- 
ted during  the  month  was  in  farming,  in 
which  industry  employment  was  secured  for 
6,114  workers,  as  compared  with  9,287  during 
the  same  month  last  year.  Other  industrial 
groups  in  which  employment  was  found  for 
the  majority  of  workers  included:  manufac- 
turing, 389;  mining,  93;  transportation,  104; 
construction  and  maintenance,  1,018;  trade, 
233;  and  services,  983,  of  which  645  were  of 
household  workers.  Placements  in  regular 
employment  numbered  7,452  of  men  and  488 
of  women. 

British  Columbia 

Employment  opportunities  as  indicated  by 
orders  received  at  employment  offices  in  Brit- 
ish Columbia  during  August,  were  more  fav- 
ourable than  those  shown  the  preceding  month 
and  the  corresponding  month  last  year,  there 
being  an  increase  in  the  demand  for  workers 
of  nearly  57  per  cent  and  12  per  cent  for  the 
earlier  period  respectively.  Placements  showed 
an  increase  of  almost  139  per  cent  over  July, 
but  were  25  per  cent  lower  than  in  August, 
1926.  The  greater  part  of  the  placements 
effected  during  the  month  were  transfers  of 
harvesters  to  the  prairie  provinces,  but  the 
number  was  less  than  in  August  a  year  ago. 
Declines  were  also  noted  in  manufacturing, 
transportation,  construction  and  maintenance, 
and  services,  which  also  contributed,  though 
in  a  lesser  degree,  to  the  total  decline  regis- 
tered above,  logging  and  trade  alone  showing 
increases,  but  these  being  nominal  counter- 
balanced only  in  a  small  degree  the  decreases 


reported  in  the  other  groups.  Placements  by 
industrial  divisions  included:  manufacturing, 
629;  logging,  542;  farming,  5,078;  mining,  125; 
transportation,  140;  construction  and  main- 
tenance, 687;  trade,  226;  and  services,  960,  of 
which  556  were  of  household  workers.  During 
the  month  5,836  men  and  1,249  women  were 
placed  in  regular  employment. 

Movement  of  Labour 

During  August,  1927,  the  offices  of  the  Em- 
ployment Service  of  Canada  made  44,776 
placements  in  regular  employment,  of  which 
36X)70  were  of  persons  for  whom  the  emplo}'- 
ment  found  was  outside  the  immediate  locality 
of  the  offices  at  which  they  were  registered. 
Of  the  latter  5,596  were  granted  the  Employ- 
ment Service  reduced  transportation  rate,  3,550 
travelling  to  points  within  the  same  province 
as  the  despatching  office  and  2,046  to  other 
provinces.  The  reduced  transportation  rate, 
which  is  2.7  cents  per  mile  with  a  minimum 
fare  of  $4,  is  granted  by  the  railway  companies 
to  bona  fide  applicants  at  the  Employment 
Service  who  may  desire  to  travel  to  distant 
employment  for  which  no  workers  are  avail- 
able locally. 

The  Quebe'c  offices  issued  reduced  transporta- 
tion certificates  to  342  persons,  126  of  whom 
went  to  employment  within  the  province  and 
216  to  other  provinces.  The  Quebec  city 
offices  transacted  the  bulk  of  the  business 
provincially,  transferring  119  bushmen  to 
points  within  its  own  zone.  Of  the  remainder, 
5  bushmen  and  one  mechanical  adjuster  went 
from  Montreal  to  employment  within  its  own 
zone  and  one'  bushman  from  Hull  to  employ- 
ment within  the  Hull  zone.  The  interpro- 
vincial  transfers  were  all  of  bushmen,  210 
going  from  Montreal  to  lumber  operations 
around  Sault  Ste.  Marie,  and  6  journeying 
from  Hull  to  points  within  the  vicinity  of 
North  Bay. 

The  number  of  workers  travelling  at  the  re- 
duced rate  from  Ontario  centres  was  1,187,  of 
whom  1,129  received  icertificates  to  points 
within  the  Province,  and  58  to  other  prov- 
inces. Of  the  former,  North  Bay  issued  cer- 
tificates to  132  carpenters,  125  railway  con- 
struction labourer,  33  bushmen,  2:1  highway 
construction  labourers,  2  painters,  2  survey 
men,  2  cooks,  2  general  labourers  and  one 
pulp  mill  labourer  for  the  Timmins  zone, 
98  railway  construction  labourers,  2  cooks,  2 
cookees,  one  carpenter  and  one  blacksmith  for 
Cobalt,  2  farm  hands  for  Pembroke,  one  brick- 
layer for  Hamilton  and  3  bushmen  and  one 
railway  construction  labourer  for  points  with- 
in the  North  Bay  zone.  From  Toronto, 
Cobalt  received  one  miner,  Sudbury  84  bush- 
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men  and  one'  carpenter,  Sault  Ste.  Marie  233 
bushmen  and  3  carpenters,  Sarnia  9  carpenters, 
Port  Arthur  one  crane  operator,  Kingston  one 
metal  polisher  and  Timmins  one  electrician. 
The  Pembroke  office  transferred  4  carpenters 
to  Sault  Ste.  Marie,  one  blacksmith  to  Sud- 
bury, and  2  bushmen  to  Timmins,  while  the 
Sudbury  office  sent  23  railway  construction 
labourers  to  Cobalt,  one  mliner  to  Ottawa 
and  179  bushmen,  28  mill  men  and  one  cook 
within  its  own  zone.  Those1  who  travelled 
from  Fort  William  to  points  within  its  zone 
included  42  building  construction  workers,  26 
bushmen,  7  carpenters  and  one  baker,  and  from 
Port  Arthur  13  bushmen,  15  highway  con- 
struction labourers,  3  building  construction 
labourers  and  one  sawyer  received  certificate's 
for  points  within  the  Port  Arthur  zone. 
Hamilton  transported  8  carpenters  to  Sault 
Ste.  Marie  and  2  carpenters  and  one  bricklayer 
to  North  Bay,  Cobalt  one'  blacksmith  to  Port 
Arthur.  St.  Catharines  one  millwright  to 
Chatham  and  Windsor  4  carpenters  to  Sarnia. 
Of  the  transfers  to  other  provinces  North  Bay 
shipped  14  bricklayers,  2  carpenters,  2  plumbers, 
one  miner,  one  railway  construction  labourer, 
one  cook,  one  electric  welder  and  one  labourer 
to  employment  in  the  Hull  zone,  30  farm  hands 
to  Saskatchewan  districts  and  3  farm  labourers 
to  points  in  Alberta.  In  addition  2  farm 
hands  travelled  from  Fort  William  to  points 
around  Saskatoon. 

Manitoba  transportation  vouchers  numbered 
1,802,  of  which  734  were  for  provincial  points 
and  1,068  for  other  provinces.  All  certificate's 
were  issued  by  the  Winnipeg  office,  the  pro- 
vincial transfers  (to  Brandon  including  27 
teamsters,  7  cooks,  5  female  hotel  workers,  2 
carpenters,  2  construction  labourers,  2  cookees 
and  one  porter  and  to  Dauphin  9  steel  workers, 
4  bushmen,  2  porters,  1  fireman,  one  time- 
keeper and  one  hotel  cook,  while  5  teamsters 
and  2  construction  labourers  went  to  districts 
within  the  Winnipeg  zone.  For  harvest  opera- 
tions within  the  province  615  harvest  hands 
and  48  farm  domestics  received  transportation 
to  the  various  farming  areas.  The  greater 
part  of  the  interprovincial  movement  was  also 
to  the  harvest  fields,  853  harvesters  and  25 
farm  household  workers  going  to  employment 
on  Saskatchewan  farms,  22  harvest  hands  and 
one  farm  domestic  travelling  to  Alberta  and 
one  farm  housekeeper  to  British  Columbia. 
To  the  Regina  zone  were  despatched  4  car- 
penters, 2  female  hotel  workers,  2  bricklayers 
and  one  golf  links  foreman,  to  Moose  Jaw  6 
bricklayers,  to  Prince  Albert  9  construction 
labourers,  to  Saskatoon  2  carpenters  and  one 
harness  maker,  to  Estevan  one  house  general, 
one  female  hotel  worker  and  one  cook  and  to 
Melfort  2  pulp  wood  cutters.     The  Winnipeg 


office  also  transferred  117  bushmen,  one  bush 
fireman,  5  carpenters,  one  construction 
labourer,  one  harness  maker,  4  cooks,  one 
porter  and  one  hotel  kitchen  worker  to  points 
around  Port  Arthur  and  3  structural  iron 
workers  to  the  Timmins  zone. 

From  Saskatchewan  offices  4021  persons  bene- 
fited by  the  Employment  Service  reduced 
rate,  401  of  whom  went  to  points  within  the 
province1.  Of  these  363  were  harvest  hands 
and  4  farm  domestics  for  farms  within  the 
province,  the  majority  receiving  transporta- 
tion from  the  Saskatoon  and  Moose  Jaw 
offices.  Moose  Jaw  in  addition  issued  certifi- 
cates for  3  labourers,  one  blacksmith  and  one 
teamster  going  to  Swift  Current,  3  carpenters 
to  Estevan  and  2  teamsters,  one  porter  and 
one  waitress  to  points  within  the  Moose  Jaw 
zone  and  Saskatoon  transported  15  bushmen 
and  one  porter  to  Prince  Albert.  From  the 
Prince  Albert  office  6  bushmen  went  to  camps 
within  its  own  zone.  The  one  interprovincial 
transfer  was  of  a  farm  domestic  who  travelled 
from  Regina  to  employment  in  the  Brandon 
zone. 

The  Alberta  offices  granted  1,295  certificates 
of  reduced  transportation,  906  provincial  and 
389  interprovincial.  Provincially,  the  Edmon- 
ton offices  transferred  29  mill  hands,  6  track 
men,  one  pipe-fitter,  one  packer,  one  pump- 
man, one  mine  mechanic,  5  teamsters,  4  fisher- 
men, one  blacksmith,  3  miners,  one  dairyman, 

2  engineers,  one  edgermian,  one  carpenter,  one 
painter  and  23  hotel  and  household  workers 
to  points  within  the  Edmonton  zone,  one  line 
man  to  Calgary  and  661  harvest  workers  and 

3  farm  domestics  to  various  parts  of  the  prov- 
ince. From  Calgary,  one  porter  travelled  to 
Drumheller,  one  housekeeper  to  Edmonton, 
one  cook  to  employment  within  the  Calgary 
zone  and  154  harvesters  and  3  farm  house- 
hold workers  to  the  farming  areas  in  the 
Province.  Those  receiving  transportation  to 
Sasskatehewan  points  from  Edmonton  included 
3  housekeepers  and  one  waiter  going  to  Sas- 
katoon and  354  harvesters  and  3  farm  domes- 
tics to  employment  on  Saskatchewan  farms. 
The  remainder  of  the  movement  outside  the 
province  took  place  from  Calgary,  6  carpen- 
ters being  carried  at  the  reduced  rate  to 
Weyburn,  3  housekeepers  to  Saskatoon,  3 
cooks  to  Winnipeg  and  16  harvester  workers 
to  various  Saskatchewan  agricultural  districts. 

Of  the  568  persons  who  benefited  by  the 
Employment  Service  reduced  rate  in  British 
Columbia  254  were  for  provincial  points  and 
314  for  other  provinces.  Provincially  the 
majority  of  the  transfers  were  from  Vancou- 
ver, the  Kamloops  zone  receiving  54  bush- 
men, 23  labourers,  5  miners,  3  muckers,  2 
cooks,    one    truck-driver,    one    farm    labourer 
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and  2  flunkies,  the  Kelowna  zone  67  cannery- 
workers  and  one  fruit  inspector  and  the  Pen- 
ticton  zone  5  saw  mill  labourers,  5  miners,  4 
general  labourers,  4  station  men,  4  carpenters, 
one  cannery  worker,  one  cook,  one  blacksmith 
and  2  engineers.  In  addition  one  miner,  one 
carpenter  and  one  bricklayer  travelled  to  Nel- 
son from  Vancouver,  4  bricklayers  to  Cran- 
brook,  one  engineer  to  Prince  George  and  14 
labourers,  6  cannery  workers,  4  miners,  2  farm 
labourers,  2  plumbers,  one  hoist  man,  one 
mechanic,  one  trimmer  man,  one  cook,  one 
carpenter  and  one  engineer  to  various  points 
within  the  Vancouver  zone.  The  Prince 
George  office  transferred  4  bushmen  and  2 
mill  men  to  the  Prince  Rupert  zone  and  2 
bushmen,  one  teamster  and  one  fireman  within 
the  Prince  George  zone,  the  Nelson  office  des- 
patched 4  miners  to  Revelstoke  and  2  lumber 
pilers  within  its  own  zone  and  New  West- 
minster, 4  fruit  pickers  to  Kelowna.  Included 
in  the  balance  of  the  provincial  movement 
were  one  steel  sharpener,  2  miners  and  one 
bull  cook  going  from  Prince  Rupert  and  2 
bushmen  from  Kamloops  to  points  within 
their  respective  zones.  Of  those  going  out- 
side the  province  the  Nelson  office  issued  3 
certificates  to  bushmen  destined  for  the  Leth- 
bridge  zone  and  3  to  labourers  for  Moose 
Jaw  and  the  Vancouver  office  issued  transpor- 
tation to  one  carpenter  and  2  millwrights 
going  to  Calgary.  In  addition  144  harvest 
workers  and  78  farm  domestics  went  to  em- 
ployment in  Alberta,  65  farm  hands  and  13 
farm  household  workers  to  points  in  Sas- 
katchewan and  2  farm  labourers  and  3  farm 
domestics  to  Manitoba  districts,  the  majority 
of  whom  travelled  from  Nelson. 

Of  the  5,596  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate  2,087  were  carried  by  the  Canadian  Na- 
tional Railways,  2,876  by  the  Canadian  Paci- 
fic Railway,  305  by  the  Temiskaming  and 
Northern  Ontario  Railway  and  23  by  the 
Pacific  Great  Eastern  Railway. 

In  addition  to  the  transportation  facilities 
afforded  the  workers  through  the  2.7  cents 
per  mile  rate  referred  to  above,  the  railway 
companies  during  August  granted  special  har- 
vest excursion  rates  to  the  Prairie  Provinces. 
The  fares  to  Winnipeg  for  harvest  hands  are 
$15  from  points  in  Ontario  and  Quebec  and 
$20  from  the  Maritime  provinces,  the  return 
journey  in  each  case  being  $5  higher.  Holders 
of  excursion  tickets  can  secure  transportation 
beyond  Winnipeg  at  a  one-half  cent  per  mile 
rate.  All  such  reduced  transportation  is 
secured  by  direct  application  to  the  agents 
of  the  railway  companies,  although  employ- 
ment office   officials  meet  all  excursion   trains 


at  Winnipeg  in  order  to  give  information  to 
the  workers  of  available  employment.  The 
movement  of  the  harvest  hands  to  the  Prairie 
provinces  from  British  Columbia  is  recruited 
entirely  by  the  Employment  Service  and  a 
special  rate  is  granted  by  the  railway  com- 
panies to  all  applications  upon  presentation 
of  a  certificate  furnished  by  the  Employment 
Service.  Such  certificates  entitle  the  holder  to 
a  rate  of  $11  from  Victoria  and  $10  from  Van- 
couver or  other  British  Columbia  offices  (ex- 
cept Cranbrook,  Revelstoke  and  Nelson,  where 
the  2.7  cent  per  mile  rate  was  in  effect)  to  Cal- 
gary or  Edmonton  beyond  which  points  the 
fare  is  one-half  cent  per  mile.  The  British  Co- 
lumbia offices  transferred  5,972  persons  at  this 
special  harvest  rate  to  the  Prairie  Provinces 
including  1.873  harvest  hands  and  244  farm 
household  workers  for  various  Alberta  points, 
and  3,516  harvest  workers  and  339  farm  domes- 
tics for  Saskatchewan  districts.  Of  these  2,379 
were  transported  by  the  Canadian  National 
Railways  and  3,593  by  the  Canadian  Pacific 
Railwav. 


Legislation   and   Industrial  Health 

The  Labour  Leader,  Toronto,  in  its  issue  of 
October  7,  referred  to  the  progress  that  has 
been  made  in  "  curbing  industrial  poisons." 
At  a  recent  meeting  of  doctors  at  Yale  Uni- 
versity one  of  the  speakers  pointed  out  that 
lead  remains  the  most  deadly  industrial  poi- 
son, with  the  possible  exception  of  carbon 
monoxide.  He  stated  that  workers  in  more 
than  200  industries  are  exposed  to  lead  poison- 
ing. "  There  has  been  a  decrease  in  the  num- 
ber of  industrial  etoxication  cases,  due,  it 
would  seem,  to  better  nutrition  of  the  work- 
ing man  and  improved  ventilation  and  per- 
sonal conditions  in  the  shop.  Our  compensa- 
tion laws  and  increased  insurance  rates  have 
compelled  the  manufacturer  to  eliminate  every 
source  of  possible  poisoning  within  his  power." 
At  the  same  gathering  the  head  of  the  health 
department  of  Yale  University  declared  that 
"  there  is  no  longer  any  excuse  for  using  lead 
in  paints  that  are  sheltered  from  the  weather, 
and  that  the  deadly  metal  can  be  abolished 
from  all  sprayed  paint,  as  of  automobiles." 

Commenting  on  this  statement  the  Labour 
Leader  says :  "  If  this  be  true,  then  one  of  the 
deadliest  of  industrial  poisons  can  be  driven 
from  many  of  its  strongholds  by  legislation. 
Phosphorus  poisoning  among  match  workers 
was  ended  by  taxing  the  deadly  form  of 
phosphorus  so  highly  that  it  was  cheaper  to 
use  the  safe  form.  Lead  poisoning  in  paint 
works,  it  would  seem,  can  be  done  away  with 
in  similar  fashion.  The  needed  laws  cannot 
be  introduced  too  quickly." 
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REGENT  INDUSTRIAL  AGREEMENTS   AND   SCHEDULES   OF  WAGES 


A  summary  is  given  below  of  the  more  im- 
•**•  portant  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed  by 
both  the  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties  con- 
cerned, and  in  effect  though  not  signed.  In 
additions  to  these,  important  schedules  of 
wages  are  summarized,  including  civic  sched- 
ules. In  the  case  of  each  agreement  or 
schedule,  the  rates  of  wages  for  the  principal 
classes  of  labour  are  given,  with  other  infor- 
mation of  general  interest. 

Mining,   Non-ferrous  Smelting  and   Quarry- 
ing:  Structural  Materials 

Graniteville,  Que. — Quarry  Masters  and  In- 
ternational Union  of  Paving  Cutters, 
Local  No.  60. 

Agreement  to  be  in  effect  from  January  1 
to  December  31,  1927,  with  three  months'  notice 
of  change. 

Blocks  3£  to  4J  inches  by  4£  to  5  inches  deep 
by  7  to  10  inches  long  (Toronto  size),  $30  per 
thousand. 

Blocks,   4   inches   cube,   $17   per   thousand. 

Other  blocks  to  be  equivalent  in  price  to 
yardage  price  for  Toronto  size  blocks. 

Day  work,  $1  per  hour,  if  this  is  in  effect 
on  other  jobs. 

Hours,  8  per  day;   4  on  Saturdays. 

If  average  paving  cutter  cannot  make  a 
standard  rate  through  rough  stone  or  other 
cause,  prices  will   be  adjusted. 

Masters  to  furnish  air  and  air  tools,  or  a 
ten  per  cent  increase  on  above  prices. 

Tools  are  to  be  kept  in  working  order  by  a 
competent   blacksmith. 

Only  union  members  are  to  be  employed. 
Extra  staff  shall  be  obtained  through  union. 

Manufacturing:    Pulp,   Paper   and   Paper 
Goods 

Kenora,  Ont. — Kenora  Paper  Mills  Limited 
and  International  Brotherhood  of 
Papermakers,  Local  No.  238. 

Agreement  to  be  in  effect  from  May  1, 
1927,  until  April  30,  1928.  and  for  another  year 
unless  30  days'  notice  of  change  is  given. 

Membership  to  include  operators  employed 
by  the  company  in  the  following  positions: 
boss  machine  tenders,  machine  tenders,  back 
tenders,  third,  fourth,  fifth  and  sixth  hands, 
re-winder  men,  oilers  and  beatermen. 

When  company  hires  new  men,  preference  to 
be  given  to  members  of  the  union. 

New  employees  shall  join  the  union  within 
15  days. 


Paper  machines  shall  operate  between  8 
a.m.  -Monday  and  8  a.m.  Sunday. 

Certain  specified  maintenance  and  repair 
work  shall  be  done  on  Sunday,  time  and  one- 
half. 

Regular  crew  shall  prepare  machines  for 
making  paper  at  7.30  a.m.  Monday. 

If  wire  has  been  cut  off  on  Sunday  it  is  per- 
missable  to  get  equipment  ready  to  commence 
putting  wire  on  at  8  a.m. 

Hours  for  tour  workers,  8. 

An  employee  may  not  leave  his  post  until 
relieved   unless   arrangements  have  been  made. 

No  employee  shall  be  expected  to  work  more 
than  sixteen  consecutive  hours. 

Employees  not  intending  to  report  for  their 
shift   must  notify  the  boss  machine   tender. 

Overtime  other  than  tour  work,  time  and 
one-half. 

Tour  workers  putting  on  wires,  if  after  reg- 
ular hours,  shall  report  at  hour  specified  by 
boss  machine  tender,  being  dismissed  for  refusal 
to  do  so. 

Seniority  according  to  length  of  service,  com- 
petency  being   also   considered. 

Hours  for  day  workers,  8  per  day,  6  days  per 
week. 

Overtime,  time  and  one-half.  At  least  four 
hours'  pay  for  repair  work. 

Hours  for  tour  workers,  8  per  day. 

Work  from  8  a.m.  Sunday  and  8  a.m.  Mon- 
day, time  and   one-half. 

Overtime  other  than  tour  work,  time  and 
one-half. 

Holiday  work  on  Dominion  day,  Labour  day 
and  Christmas  day,  time  and  one-half.  No  un- 
necessary work  to  be  done. 

Labour  saving  devices  that  will  improve  effi- 
ciency of  the  plant  are  desired. 

Where  members  of  the  union  are  eliminated 
by  installation,  employees  will  be  given  prefer- 
ence for  any  position  that  may  be  open. 

Vacancy  shall  exist  when  a  member  leaves 
the  employ  of  the  Company  through  discharge 
or  voluntarily.  If  such  vacancy  exists  after 
two  weeks,  time  and  one-half  shall  be  paid  to 
members  working  overtime  until  vacancy  is 
filled. 

Grievances  shall  be  reported  in  writing  to 
the  superintendent;  if  he  fails  to  adjust  same 
they  shall  be  taken  up  in  conference,  and 
then  if  necessary  referred  to  arbitration,  de- 
cision to  be  binding. 

In  case  the  two  arbitrators  cannot  agree  on 
a  third,  same  shall  be  selected  by  the  provin- 
cial Minister  of  Labour. 

Any  employee  proving  to  have  been  unjustly 
discharged  shall  be  reinstated  and  paid  for 
time  lost. 

Wage  schedule:  rates  per  hour  depend  on 
speed  of  machines.  Minimum  rates  for  No.  1 
machines:  machine  tender,  from  $1.51  to  $1.66: 
back  tender,  from  $1.33  to  $1.48;  3rd  hand, 
from  $1.00  to  $1.10;  4th  hand  from  65  cents 
to  68  cents;  5th  hand,  from  55  cents  to  58 
cents;   6th  hand,  from  41  cents  to  44  cents. 

Minimum  rates  for  No.  2  machine:  machine 
tender,  from  $1.54  to  $1.69;  back  tender  from 
$1.36  to  $1.51;  3rd  hand  from  $1.02  to  $1.12; 
4th  hand  from  65  cents  to  68  cents:  5th  hand, 
from  55  cents  to  58  cents;  6th  hand,  from  41 
cents  to  44  cents.  Head  clothing  men.  $1.10 
per  hour;  re-winder  men.  65  cents;  head  oiler, 
70  cents;  oilers,  59  cents.  Mixermen.  86  cents 
per  hour,  with  an  additional  2  cents  per  hour 
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if  average  production  for  1927  is  225  tons. 
Rates  for  boss  machine  tenders,  10  cents  per 
hour  over  highest  paid  machine  tender  for  each 
machine. 


Construction:   Buildings  and  Structures 

Ottawa,  Ont. — Ottawa  Master  Plumbers' 
Association  and  United  Association  of 
Plumbers  and  Steamfitters  of  the 
United  States  and  Canada,  Local  No. 
71. 

Agreement  to  be  in  effect  from  August  1, 
1927,  to  April  30,  1929,  and  from  year  to  year 
unless  notice  of  change  is  given  by  either  party 
not  later  than  January  2  in  any  year. 

Hours:  8  per  day  for  five  days  and  4  hours 
on  Saturdays. 

Minimum  wages  for  all  journeymen,  90  cents 
per  hour  from  August  1,  1927  to  December  31, 
1927,   and   95  cents  thereafter. 

Overtime,  after  5  p.m.  and  Saturday  after- 
noons, time  and  one  half:  after  midnight  and 
Sundays    and   certain   holidays   double   time. 

Men  working  out  of  town  shall  have  their 
fare  and  board  paid;  travelling  time  at  regular 
rate  up  to  9  p.m.  Sleeper  to  be  provided  if 
travelling  at  night. 

Men  not  laid  off  at  end  of  previous  half 
day  and  reporting  for  work  and  then  laid  off 
shall  be  paid  one  half  day's  pay. 

Only  union  men  to  be  employed  when  such 
are  available  and  union  members  to  work  only 
for  members  of  Plumbers'  Association  when 
there  is  work. 

All  apprentices  to  serve  four  years,  after 
which  time  they  shall  pass  an  examination 
before  a  Joint  Examining  Board.  After  be- 
ginning to  use  tools,  an  improver  shall  be  paid 
50  cents  per  hour  for  first  6  months  and  65 
cents  for  second  6  months,  after  which  time,  if 
he  passes  an  examination,  he  will  be  a  jour- 
neyman. 

Not  more  than  one  apprentice  to  each  jour- 
neyman to  be  employed  and  only  one  appren- 
tice to  each  3  journeymen  to  try  the  examina- 
tion in  any  one  year. 

All  disputes  which  cannot  be  adjusted  to 
be  referred  to  a  Joint  Arbitration  Board  con- 
sisting of  3  masters  and  3  journeymen,  which 
board  will  have  full  power  to  settle  grievances 
and  appoint  an  arbitrator,  if  necessary. 

If  a  dispute  is  not  settled  by  the  Joint  Arbi- 
tration Board,  no  strike  or  lockout  shall  take 
place  until  reference  is  made  to  the  General 
Office  of  the  United  Association  and  a  decision 
given. 

No  sub-contracting  or  jobbing  to  be  done  by 
members  after  regular  working  hours. 

Toronto  and  Vicinity,  Ont. — The  Sewer 
Contractors  and  Building  Contractors 
of  the  City  of  Toronto  and  Vicinity 
and  the  International  Union  of  Steam 
and  Operating  Engineers,  Local  No.  793. 

Agreement  to  be  in  effect  from  June  15,  1927, 
for  Sewer  Contractors  and  from  September  1, 
1927  for  Building  Contractors  to  June  15,  1928t 
and  thereafter  unless  changed  on  60  days'  notice 
by  either  party. 


Hours:  8  per  day  on  all  sewer  work  except 
where  engineers  are  required  to  raise  steam 
before  operating,  then  one  hour  shall  be  allowed 
at  straight  time.  Fifty-six  hours  per  week  for 
sewer  work  and  44  per  week  for  building  work. 

All  jobs  working  24  hours  shall  be  worked 
three  shifts  of  8  hours  each. 

Overtime:  time  and  one  half  except  in  em- 
ergency cases  when  regular  rate  will  be  paid. 
If  required  to  work  less  than  8  hours  a  clay, 
5  cents  an  hour  additional  to  regular  rate  will 
be  paid. 

Union  members  only  to  be  employed. 

Wages:  95  cents  an  hour  for  the  operation  of 
hoisting  machines  and  sewer  work  (except 
steam  and  power  shovels),  90  cents  an  hour  for 
the  operation  of  compressors,  pump,  concrete 
mixers  or  other  machines. 

Regina,  Sask. — Association  of  Construction 
Industries  of  Regina  and  United 
Brotherhood  of  Carpenters  and  Joiners 
of  America,  Local  No.  1867. 

Agreement  to  be  in  effect  from  June  1,  1927, 
to  June  1,  1928,  and  from  year  to  year  there- 
after unless  changed  on  3  months'  notice  by 
either  party. 

Hours:  9  per  day  for  five  days,  5  on  Satur- 
days. 

Overtime  and  work  on  New  Year's  Day,  Do- 
minion Day  and  Christmas  Day,  time  and  one 
quarter. 

Wages:   $1  per  hour. 

Vancouver  and  Vicinity,  B.C. — Certain 
Employing  Plumbers  and  the  United 
Association  of  Journeymen  Plumbers, 
Gas,  Steam  and  Sprinkler  Fitters  and 
Helpers,  Local  No.  170. 

This  agreement  was  drawn  up  as  a  settle- 
ment of  the  strike  mentioned  in  the  Labour 
Gazette  for  July,  1927. 

Only  union  members  to  be  employed. 

A  joint  board  of  arbitrators  consisting  of  5 
representatives  of  each  party  to  be  established 
to  settle  all  disputes  between  the  parties  to  the 
agreement  and  the  decision  to  be  binding.  If 
no  decision  is  reached,  the  matter  must  be 
referred  to  the  general  office  of  the  United 
Association  and  an  investigation  made  before 
any  strike  or  lockout  is  declared. 

Hours:   8  per  day  with  5-day  week. 

Overtime  and  work  on  Saturdays,  Sundays 
and  certain  holidays,  double  time  with  the 
exception  of  emergency  work  on  Saturday  morn- 
ings, which  may  be  done  at  the  regular  rate. 

Minimum  wages:  $9  per  day  for  journeymen, 
$7  per  day  for  junior  plumbers  and  steam- 
fitters  when  they  begin  to  use  tools  with  an 
increase  of   50   cents  per   day  each  six  months. 

One  junior  plumber  or  one  junior  steam- 
fitter  may  be  employed  in  a  shop  where  one 
plumber  or  one  steamfitter  is  employed,  and 
for  each  additional  three  journeymen,  one 
junior  plumber  or  steamfitter  may  be  employed. 
One  apprentice  is  allowed  for  each  shop  em- 
ploying one  journeyman  and  one  apprentice  for 
each   additional   5  journeymen. 

For  all  work  outside  the  city,  fare  and  board 
to  be  paid.  Travelling  time  to  be  paid  at  reg- 
ular rate  and  sleeper  to  be  provided  for  night 
travelling. 
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Transportation  and  Public  Utilities:  Electric 
Railway 

Port  Arthur  and  Fort  William,  Ont  — 
Cities  of  Port  Arthur  and  Fort 
William  and  Amalgamated  Association 
of  Street  and  Electric  Railway 
Employees  of  America,  and  other 
Employees  in  the  Street  Railway 
Department. 

Agreement  to  be  in  effect  from  May  1,  1926, 
until  May  1,  1928. 

The  manager  will  interview  employees  or  any 
committee  of  them  duly  appointed  on  any  sub- 
ject for  mutual  benefit. 

No  objection  to  employees  having  union  mem- 
bership; management  to  have  right  of  discharge 
and  discipline  of  employees  for  sufficient  cause. 

Disputes  or  disagreements  shall  be  submitted 
to  a  joint  committee  or  if  necessary  to  the 
Commission,  whose  decision  shall  be  final.  Em- 
ployees exonerated  shall  be  paid  for  lost  time 
and  reinstated. 

An  employee  of  six  months'  service,  leaving 
after  giving  reasonable  notice  shall  be  fur- 
nished with  a  reference. 

An  employee  discharged  shall  be  furnished 
with  a  letter  stating  the  reason. 

Leave  of  absence  up  to  three  months  to  be 
granted  without  remuneration. 

Seniority  to  be  in  accordance  with  continu- 
ous service. 

Extra  work  to  be  divided  evenly  among  spare 
men. 

Hours  to  be  in  accordance  with  the  require- 
ments of  the  Ontario  Statutes  governing  street 
railways. 

Wages,  transportation  department,  per  hour 
- — first   six   months,   45   cents;    next    18   months, 

48  cents;  over  two  years,  50  cents.  Operators 
of  one-man  cars,  7J  cents  extra  per  hour.  Time 
and  one-half  for  work  on  regular  day  off,  and 
certain  holidays.  Overtime,  straight  time.  Op- 
erators on  extra,  special  or  work  car,  not  less 
than  3  hours'  pay.  Operators  reporting  on  re- 
quest and  then  not  required  shall  receive  two 
hours'  pay. 

Wages  in  car  barns,  per  hour:  carpenters, 
62  cents;  painter,  58  cents;  machinist  and 
blacksmith,  62  cents;  first  class  pitman,  57 
cents;  second  class  pitman,  52  cents;  new  em- 
ployees and  car  cleaners,  45  to  50  cents.  Time 
and  one-half  for  Sunday  and  holiday  work  and 
for  overtime  over  ten  hours.  For  emergency 
work  after  regular  working  hours,  minimum  of 
three  hours  will   be  paid. 

Wages  for  track  men,  per  hour-track  bonder, 

49  cents;  track  greaser  and  labourers,  42  to 
47  cents.  Sundays,  and  holidays  and  overtime 
over  ten  hours  on  regular  days,  time  and  one- 
half. 

Spare  men,  working  less  than  five  hours  in  a 
day,  60  cents  per  hour.  Free  transportation  to 
all  employees;  seats  for  all  operators;  heaters 
in  vestibules;  provisions  for  supply  of  uniform, 
siiits,  caps  and  overcoats. 

Saskatoon,      Sask.— By-Law      to      Regulate 
Wages  and  Working  Conditions  of  Em- 
ployees of  the  Municipal  Street  Rail- 
way. 
See    under — Service,    Public    Administration. 


Transportation    and    Public    Utilities: 
tricity  and  Gas 


Elec* 


Hamilton,  Ont. — Hamilton  Hydro-Electric 
Commission  and  Employees,  Members  of 
International  Brotherhood  of  Elec- 
trical Workers,  Local  No.  138. 

Agreement  to  be  in  effect  from  July  26,  1927, 
until  cancelled  by  either  party  giving  30  days' 
notice  in  writing. 

The  Commission  is  not  to  discriminate 
against  any  employees  because  of  membership 
in  the  union. 

Differences  are  to  be  adjusted  by  a  grievance 
committee,  but  in  case  of  failure  of  the  same, 
no  cessation  of  labour  shall  take  place  until 
the  highest  officials  of  both  parties  have  met 
in  an  endeavour  to  reach  a  settlement,  and  if 
necessary  the  matter  shall  be  settled  by  arbi- 
tration. 

Hours,  8  per  day;  4  on  Saturdays. 

Overtime,  first  five  hours,  time  and  one-half; 
thereafter  and  Sundays  and  holidays,  double 
time.  Minimum  of  3  hours  pay  for  work  out- 
side regular  working  hours. 

Wages  per  hour,  foremen,  78  cents;  1st  class 
linemen  and  cablemen,  73  cents;  2nd  class,  68 
cents. 

No  time  shall  be  lost  on  account  of  adverse 
weather.  Men  called  on  to  work  out  in  wet 
weather  on  trouble  or  emergency  shall  be  pro- 
vided with  rubber  coats,  boots  and  hats. 

All  linemen  and  cablemen  shall  be  paid  for 
Good  Friday.  Dominion  Day,  Labour  Day  and 
Christmas  Day. 

Men  are  to  report  defective  material. 

Moderate  safety-first  kits  to  be  placed  in  each 
truck.  Safety-first  lectures  to  be  arranged 
when  weather  is  bad. 

Transportation   and  Public  Utilities:   Water 
Transportation 

Montreal,  Que. — Various  Steamship  Com- 
panies and  the  Association  of  the 
Syndicated  Longshoremen  of  the  Port 
of  Montreal. 

Schedule  of  working  conditions  in  effect  from 
August  2,   1927,  until   December  31,   1927. 

Anything  contained  in  this  schedule  incom- 
patible with  or  contradictory  to  the  terms  and 
conditions  of  the  wage  agreement  of  April  22, 
1927,  (summarized  in  the  Labour  Gazette  for 
June.  1927),  shall  supersede  such  contradic- 
tory  or    incompatible   terms   of   the    agreement. 

Foremen  shall  be  under  control  of  Company's 
Superintendent  and  or  contracting  stevedore, 
but  men  must  be  discharged  through  the  fore- 
men who  engaged  them. 

Men  found  smoking  in  the  hold,  pilfering  or 
under  influence  of  liquor  while  at  work  shall 
be  discharged   at  any  time. 

Orders  shall  be  given  to  men  through  fore- 
men. 

Any  extra  men  called  during  the  forenoon 
or  during  afternoon  will  be  paid  from  7.30  a.m. 
or  from  1.30  p.m.,  until  noon  or  6  p.m.,  except 
when  whole  gang  is  discharged. 

Such  extra  gang  men  can  be  shifted  from 
gang  to  gang  if  necessary. 

When  a  gang  has  to  go  from  one  place  to 
another  they  shall  be  paid  from  time  order 
is  issued  to  do  so. 
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Disputes  shall  be  taken  up  by  the  Union's 
representative  on  wharves  with  the  Company's 
superintendent  and  or  contracting  stevedore, 
and  not  with  the  men. 

The  schedule  gives  details  of  approximate 
numbers  of  pieces  and  packages  in  sling  loads 
in   loading  and   unloading   a   ship. 

Hatch  beams  must  be  taken  off  or  bolted 
when  men  are  working  in  the  hatch  and  using 
a  winch. 

Ships  in  course  of  loading  or  unloading,  one 
or  two  walking  bosses  per  pier,  at  option  of 
superintendent   and   or   contracting   stevedore. 

When  cargo  in  bags  is  piled  more  than  7 
bags  high,  one  extra  man  shall  be  employed. 

Weights  per  sling  may  be  increased  in  certain 
instances  provided  extra  men  are  employed. 

In  case  of  disputes,  men  shall  continue  to 
work,  disputes  to  be  referred  to  a  Board  of 
Arbitration  of  three  members,  a  majority  de- 
cision to  be  final  and  binding. 

Service :    Public   Administration 

Moose  Jaw,  Sask. — The  Corporation  of 
the  City  of  Moose  Jaw  and  the 
Saskatchewan  Brotherhood  of  Steam 
and  Operating  Engineers,  Local  No.  2. 

Agreement  in  effect  from  April  1,  1927,  to 
April  1,  1928,  and  thereafter  unless  60  days' 
notice  of  change  is  given  by  either  party. 

Hours:  8  per  day:  6  day  week. 

Overtime  in  excess  of  8  hours  per  day  and 
not  exceeding  12  hours,  time  and  one-half. 
Overtime  in  excess  of  12  hours  and  work  on 
Sundays  and  statutory  holidays,  double  time 
except  in  the  cases  of  shift  engineers,  stoker 
operators,  oilers  and  conveyor  operators  who 
shall  work  at  regular  rate  for  regular  8  hours 
worked  on  Sundays  or  holidays,  and  for  work 
on  seventh  day  of  week  to  relieve  other  em- 
ployees and  for  second  shift  worked  in  one  day 
when  necessary  in  changing  shifts.  No  over- 
time rates  for  ash  conveyor  or  coal  conveyor 
operators  for  work  on  Sundays  or  holidays. 

All  employees  after  12  months'  continuous 
service  to  have  2  weeks  holidays  each  year  with 
full  pay  and  to  be  allowed  3  weeks  sick  leave 
per   year  on  furnishing  medical   certificate. 

Seniority  to  be  considered  in  filling  vacan- 
cies. 

One  month's  notice  of  leaving  or  of  dismissal 
to  be  given. 

Wages:  Shift  engineers  $45.25  per  week,  stok- 
er operators,  $35.15  per  week.  Oilers  from  $45 
per  month  for  first  6  months  to  120  per  month 
after  3  years'  service  with  second  class  certi- 
ficate; master  mechanic,  $195  per  month;  re- 
pairmen, 67i  cents  per  hour;  boiler  washer, 
62J  cents  per  hour;  coal  conveyor  operator, 
$31.50  per  week;  ash  conveyor  operators,  57J 
cents  per  hour. 

Saskatoon,  Sask. — By-Law  to  Regulate  the 
Working  Conditions  and  Wages  of  Line- 
men of  the  Electrical  Department  of 
the  City  of  Saskatoon. 

By-law  in  force  Julv  4,  1927,  until  January  1, 
1928. 

Hours:  8|  hours  per  day  for  5  days;  4^  hours 
on  Saturdays. 

Overtime  to  10  p.m.  time  and  one-half;  over- 
time from  10  p.m.  to  8  a.m.  and  on  holidays, 
double   time. 


If  called  out  after  5.30  p.m.  any  lineman 
shall  be  paid  for  at  least  3  hours  unless  noti- 
fied before  going  off  duty  that  he  will  be  re- 
quired. 

Any  lineman  shall  be  considered  a  journey- 
man after  3  years'  experience  and  after  pass- 
ing a  test. 

Not  more  than  one  apprentice  to  every  two 
journeymen  and  apprentices  not  to  work,  on 
high  voltage  wires  or  primaries. 

Seniority  of  service  to  be  considered  in  filling 
vacancies. 

After  one  year's  service,  one  week's  holidays 
with  full  pay  to  be  given;  after  two  years'  ser- 
vice, two  weeks'  holidays  each  year;  after  one 
year's  service,  sick  leave  not  exceeding  2  weeks 
each  year  with  full  pay  may  be  allowed  on  pre- 
sentation of  medical  certificate. 

Wages:  line  foreman,  97i  cents  per  hour; 
journeyman  lineman,  1st  class  92J  cents  per 
hour;  2nd  class  754  cents.  Apprentices  from 
57  to  70  cents  per  hour  graded  according  to 
length  of  service. 

Saskatoon,  Sask. — By-Law  to  Regulate  the 
Working  Conditions  and  Wages  of  Em- 
ployers of  the  Pumping  Plant  and 
Electrical  Department  of  the  City  of 
Saskatoon    (Excepting  Linemen). 

By-law  in  force  July  4,  1927,  until  January 
1,  1928. 

Outside  workers:  hours  8|  per  day  for  5 
days;   4|  hours  on  Saturdays. 

Overtime  to  10  p.m.  time  and  one-half;  over- 
time from  10  p.m.  to  8  a.m.  and  on  holidays 
double  time.  If  called  out  after  5.30  p.m.  any 
worker  shall  be  paid  for  at  least  3  hours  unless 
notified  before  going  off  duty  that  he  will  be 
required. 

Seniority  of  service  to  be  considered  in  filling- 
vacancies. 

Wages:  wiremen  (electrician)  79  cents  per 
hour;  street  light  patrolman  72J  cents  per 
hour;  relief  light  patrolman,  67  cents;  meter 
installers  72^  cents;  tungsten  patrolman  60J 
cents;   groundsman  57  cents. 

Power  house  workers:  hours,  9  per  day  for 
5  days,  4|  on  Saturdays. 

Overtime  under  same  conditions  as  for  out- 
side workers  except  when  a  double  shift  of 
men  is  ordered  in  case  of  trouble.  No  over- 
time shall  be  allowed  for  first  nine  hours  of 
the  night  shift. 

Any  worker  called  out  after  the  completion 
of  a  regular  day's  work  shall  not  be  paid  for 
less  than  three  hours  unless  notified  before 
leaving  work  that  he  will  be  required. 

All  workers  on  the  monthly  basis  sjiall  not 
work  over  8  hours  per  day  except  in  the  event 
of  breakdown  in  the  plant. 

All  workers  to  be  allowed  one  day  off  in 
seven  if  possible,  but  if  not,  overtime  to  be 
paid  for  seventh  day. 

Seniority  of  service  to  be  considered  in  filling 
vacancies. 

Wages:  station  electricians,  84  cents  per  hour, 
skilled  mechanics,  74  cents,  blacksmith,  68 
cents;  foreman  boiler  cleaner  and  spare  fire- 
man. 67  cents;  boiler  cleaner,  ash  men,  coal 
handlers  and  mechanic's  helpers,  57  cents. 
Others  paid  by  the  month. 

Pumping  station  workers:  All  workers  on 
monthly  basis  shall  not  work  over  8  hours  per 
day  except  in  the  event  of  breakdown  in  the 
plant. 
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All  workers  to  be  allowed  one  day  off  in 
seven  if  possible,  but  if  not  overtime  to  be 
paid  for  seventh  day. 

Seniority  of  service  to  be  considered  in  filling 
vacancies. 

Hours:  9  per  day  for  6  days  except  from 
April  to  September  when  4J  hours  will  be 
worked  on  Saturdays. 

Wages:  chief  engineer,  $203.50  per  month; 
shift  engineer,  $157.50  per  month;  spare  en- 
gineer $144.50;  fireman,  $134.50;  oiler  and 
cleaner,  $118. 

All  tradesmen  employed  to  work  union  hours 
and  to  be  paid  union  wages. 

Overtime  under  same  conditions  as  power 
house  employees. 

All  workers  under  this  by-law  who  are  paid 
on  a  monthly  basis  after  one  year's  service 
shall  be  allowed  14  days'  holidays  with  pay 
every  year,  with  exception  of  chief  engineer, 
assistant  chief  engineer  and  construction  fire- 
men who  will  be  allowed  21   days. 

All  hourly  workers  after  1  year's  service 
shall  be  allowed  one  week's  holidays  and  after 
2  years'  service,  2  weeks  per  year. 

Two  weeks  sick  leave  per  year  allowed  to  all 
workers  after  one  year's  service  on  presentation 
of  medical  certificate. 

Saskatoon,  Sask. — By-Law  to  Regulate  the 
Work  and  Wages  of  Members  op  the 
Fire  Department  op  the  City  of  Saska- 
toon. 

By-law  in  force  July  4,  1927,  until  January  1, 
1928. 

Two  shift  system  to  be  used,  day  shift  10 
hours,  night  shift  14  hours  except  in  case  of 
emergency. 

Seniority  of  service  to  be  considered  in  filling 
vacancies. 

All  employees  to  be  entitled  to  14  days  holi- 
days after  one  year's  service  and  to  21  days 
after  2  years'  service. 

Changes  which  employees  wish  to  make  in 
wage  schedule  to  be  submitted  through  their 
organization  before  December  1  in  each  year 
and  any  new  schedule  which  may  be  agreed  to 
by  the  Council  will  take  effect  from  January 
1  of  the  following  year. 

Wages:  fire  alarm  and  police  telegraph  sup- 
ervisor, $180.75  per  month,  senior  captain, 
$172.50;  captains,  $152.50;  motor  mechanic, 
$152.50;  lieutenants,  $147.50;  firemen,  from 
$122.50  first  year  to  $142.50  third  year  and 
after. 

Saskatoon,  Sask. — By-Law  to  Regulate  the 
Wages  and  Working  Conditions  of  Em- 
ployees of  the  Municipal  Street  Rail- 
way of  the  City  of  Saskatoon. 

By-law  in  force  July  4,  1927,  to  January  1, 
1928. 

Wages  of  motor  conductors  and  inspectors 
(one-man  cars),  58  cents  per  hour  for  first  six 
months  to  68J   cents  for  third  year   and   after. 

Sunday  work  to  be  paid  at  time  and  one- 
quarter.  Work  on  specified  holidays  and  after 
regular  schedule,  time  and  one-half. 

If  any  worker  is  suspended  or  discharged  for 
insufficient  reason  and  later  reinstated  he  will 
be  paid  for   all  time  lost. 

No  discrimination  to  be  made  against  any 
worker  for  being  or  not  being  a  member  of 
any  street  railway  employees'  union. 


Seniority  subject  to  efficiency  to  be  given 
preference  in  selecting  runs. 

Runs  to  be  arranged  to  conform  as  nearly  as 
possible  to  8  hour  day.  Inspectors  shall  work 
9  hours. 

All  cars  to  be  fully  equipped,  equipment  to 
include  air  brake  in  addition  to  hand  brake, 
curtains,  approved  stools,  and  vestibules  to  be 
heated  and  made  as  comfortable  as  possible 
during  winter  months. 

Motor  conductors  to  be  allowed  20  minutes 
to  make  change  and  to  inspect  cars  before  runs. 

One  week's  holiday  after  one  year's  service 
and  two  weeks  holidays  every  year  after  two 
years'  service. 

Two  weeks  sick  leave  per  year  after  one 
year's  service  on  presentation  of  medical  cer- 
tificate. 

Uniforms  to  be  provided. 

Motor  conductors  to  be  supplied  with  $35, 
cash  or  tickets. 

Proper  officials  of  the  city  shall  at  all  times 
deal  with  motor  conductors  or  a  committee  of 
them  on  any  subject  in  their  interests  or  in  the 
interests  of  the  city. 

All  complaints  or  grievances  shall  be  heard 
by  these  officials,  but  if  satisfaction  is  not 
obtained,  appeal  may  be  made  to  the  mayor, 
commissioner  or  city  council. 

Mechanical  Department,  wages:  linemen,  92 
cents  per  hour;  arc  welders,  83  cents;  line- 
man's helper  and  armature  winders,  80^  cents; 
blacksmith,  70  cents;  junior  mechanic,  69£ 
cents;  skilled  mechanic,  75£  cents;  senior  pit- 
man, 65 \  cents;  pitmen,  59  cents  in  first  year 
to  62J  cents  in  third  year  and  thereafter,  gen- 
eral worker,  59  cents;  car  cleaner  and  helper, 
53£  cents;  night  foreman,  $150  per  month, 
track  foreman,  60  cents  per  hour,  leading  hand, 
52  cents;  permanent  trackman  and  greaser,  49£ 
cents;  flagman,  $4.16  per  day. 

Hours  of  car  barn  men,  shopmen  and  line- 
men generally  8  hours  per  day.  One  day  off  in 
seven.  Regular  Sunday  work  time  and  one- 
quarter. 

Overtime  and  on  holidays  time  and  one-half. 

If  called  to  work  on  day  off,  worker  shall  be 
paid  double  time,  unless  notified  the  previous 
day,  in  which  case  he  will  be  paid  time  and 
one-half. 

New  employees  to  be  paid  according  to  abil- 
ity. 

After  one  year's  service,  one  week's  holidays. 
After  two  years,  two  weeks  per  year. 

Two  weeks'  sick  leave  per  year  allowed  on 
presentation  of  medical  certificate. 

For  the  office  staff,  rates  of  wages  as  in 
1926  with  no  payment  for  overtime  work  and 
3    weeks    holidays    per    year    after    one    year's 


Edmonton,  Alberta — Corporation  of  the  City 
of  Edmonton  and  the  Canadian  Elec- 
trical Trade  Union,  Edmonton  Branch. 

Agreement  in  effect  from  January  1,  1927, 
to  January  1,  1928,  and  from  year  to  year 
until  a  new  agreement  is  negotiated,  wage  sche- 
dule in  effect  from  April   1,   1927. 

Telephone,  light  and  power  electrical  em- 
ployees: Hours  8  per  day,  4  on  Saturdays  for 
hourly  employees,  and  8  hours  per  day  for 
monthly  employees. 

Overtime  rates  from  5  p.m.  to  10  p.m.  and 
Saturday  afternoon  time  and  one-half.  From 
10  p.m."  to  8  a.m.  and  Sundays  and  holidays, 
double   time. 
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All  monthly  employees  to  be  given  2  weeks' 
vacation  after  one  year's  service.  Hourly  em- 
ployees, one  week's  vacation  after  one  year's 
service  and  two  weeks  per  year  each  year  after 
two   years'    service. 

Two  weeks'  notice  of  resignation  and  dis- 
missals to  be  given  after  one  year's  service. 

Preference  of  employment  to  those  of  British 
nationality. 

Two  weeks'  sick  leave  per  year  after  one 
year's  service. 

No  discrimination  against  any  employee  for 
being  or  not  being  a  member  of  any  organiza- 
tion. 

Seniority  to  be  considered  in  making  promo- 
tions and  in  laying  off  workers. 

Any  employee  who  has  been  suspended,  sup- 
erseded or  discharged  shall  have  right  to  have 
his  case  investigated  by  a  committee  of  em- 
ployees or  of  the  organization  and  the  com- 
mittee may  appeal  to  the  Superintendent,  or  if 
necessary  to  the  City  Commissioners  or  Council 
or  further  to  a  Board  of  Conciliation.  If  rein- 
stated, the  employee  will  be  paid  for  time  lost. 

Telephone  employees  on  night  service  to  be 
allowed  4  nights  off  each  month. 

Telephone  employees  required  to  work  on 
Sundays  shall  be  allowed  equal  time  off,  but 
shall  not  work  more  than  one  Sunday  in  two. 
Monthly  employees  working  additional  Sunday 
duties  or  holidays  will  be  paid  double  time  in 
addition   to   monthly  pay. 

Wages:  switches —  apprentices  $80  to  $105 
per  month  (3rd  year) ;  journeyman  $136  to 
$174  (3rd  year) ;  service  men  and  rack  men 
$107    to    $160    (4th   year);    inspectors    $136    to 


$160  (3rd  year) ;  night  service  man,  $112  to 
$131  (3rd  year);  senior  mechanic  $169  per 
month,  mechanics,  46  cents  per  hour  for  first 
year  to  68  cents  per  hour  in  3rd  year. 

Installer  and  linemen — apprentice  43  cents 
and  52i|  cents;  journeymen,  64  to  82  cents  (3rd 
year) ;  installation  sub-foreman,  87  cents;  cable 
splicers  apprentices,  65  to  84  cents  per  hour; 
cable  splicer  helpers,  58J  cents;  journeymen  95 
cents,  cable  foreman,  $1.05  per  hour;  foreman- 
branch  office  sub-foreman  1st  6  months  $178 
per  month,  $192  thereafter,  P.  B.  X.  and  Ex- 
change Const,  sub-foreman  $192,  wire  chief, 
$212. 

First  year  apprentice  only  rated  as  such 
after  6  months'  work  in  some  branch  of  the 
trade.  All  apprentices  to  serve  four  years. 
Only  one  apprentice  may  be  employed  to  every 
3  journeymen. 

Outside  troublemen  working  in  excess  of  8 
hours  to  be  paid  overtime  rate. 

Wages:  Light  and  power  electrical  employ- 
ees: Line  construction  and  maintenance-foreman 
lineman,  line  inspector  and  repairman,  93  cents 
per  hour;  journeyman  lineman,  85  cents;  ap- 
prentices, 55  cents  to  75  cents  (4th  year); 
groimdman,  52  cents.  Meter  section:  foreman, 
$172  per  month;  equipment  mechanic,  89  cents 
per  hour;  test  relief  man,  meter  repairman 
and  meter  installer,  85  cents.  Street  light  sec- 
tion: foreman,  $172  per  month;  repair  and 
patrolmen  from  $106  in  the  first  year  to  $141 
in  4th  year;  journeymen  repair  and  patrolmen, 
$162;  wiring  inspector,  $172;  Power  house 
electricians,  85  cents  per  hour;  Power  house 
operators  sub-station,  $148;  relief  operator, 
$154. 


GENERAL  PROVISIONS  OF  TRADE  UNION  AGREEMENTS 


/T*HE  United  States  Bureau  of  Labour  Sta- 
A  tistics  recently  published  Bulletin  448, 
entitled  "Trade  Agreements,  1926,"  being  the 
third  bulletin  devoted  entirely  to  the  subject 
of  collective  agreements.  The  number  of  such 
agreements  is  not  known,  and  according  to  the 
Bulletin  "the  majority  of  them  are  not  re- 
duced to  writing,  but  are  simply  verbal  under- 
standings." The  following  paragraphs  are 
taken  from  the  introduction  to  the  new  pub- 
lication:— 

Wages. — Scarcely  an  agreement  exists  that 
does  not  state  the  wages  to  be  paid,  which  are 
always  considered  as  a  minimum,  however; 
the  lowering  of  existing  higher  wages  to  the 
minimum  rate  is  generally  forbidden,  but 
higher  rates  are  permitted  to  be  paid.  Lower 
rates  are  authorized  to  be  paid  workers  handi- 
capped in  some  manner. 

Wages  are  frequently  stated  by  the  hour  in 
building  and  metal  trade  agreements,  but  by 
the  week  in  agreements  in  most  other  occupa- 
tions. Generally  they  are  paid  in  cash  weekly, 
but  often  at  a  stated  hour  on  a  specified  day. 
Occasionally  payment  by  check  is  allowed. 

The  giving  of  a  bonus  is  frequently  forbid- 
den, as   is  also  the  adoption  of  a  piecework 
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system.  When  the  latter  prevails,  prices  are 
often  settled  by  a  committee  consisting  of 
representatives  of  the  employers  and  em- 
ployees. 

Contractors  who  have  been  unable  to  meet 
the  payroll  in  the  past  must  furnish  bond  to 
meet  it  in  the  future.  Security  for  the  faith- 
ful performance  by  the  employer  of  the  terms 
of  the  agreement  is  occasionally  demanded, 
but  taking  security  from  the  employee  is  often 
prohibited. 

Hours. — The  hours  of  work  are  always 
stated  in  the  agreement,  which  also  frequently 
specifies  the  exact  hour  of  beginning  and  of 
ending  work  and  the  period  to  be  allowed  for 
the  noonday  meal. 

The  8-hour  day  is  very  generally  observed. 
The  44-hour  week  is  practically  the  rule  in 
several  trades,  notably  building,  clothing, 
longshoremen,  metal  and  stone,  and  to  a  cer- 
tain extent  in  the  printing  trade. 

There  are  several  instances  of  a  9-hour  day, 
or  a  544iour  week,  but  the  general  tendency 
is  in  the  direction  of  shortening  the  working 
hours.  There  are  cases  of  a  46i-hour  week,  a 
45-hour  week,  7^-hour  day,  and  a  42-hour 
week,  while  moving-picture    operators    rarely 
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work  over  6j  hours  per  day.  Sometimes  48 
hours  are  worked  in  5^  days,  or  45  hours  in  5 
days.  There  are  several  instances  of  a  40-hour 
week  worked  in  5  days  all  the  year  round,  or 
for  part  of  the  year.  Where  printers  are 
obliged  to  work  on  holidays,  5  or  6  hours  fre- 
quently constitute  a  day's  work. 

A  week  is  almost  invariably  denned  as  six 
days.  Sunday  is  usually  observed  as  the 
weekly  day  of  rest,  though  in  continuous  in- 
dustries any  day  may  be  so  observed.  State 
holidays  are  frequently  observed  by  unions  as 
rest  days. 

As  a  rule  men  are  not  paid  for  a  holiday 
when  no  work  is  performed,  but  the  practice 
is  becoming  increasingly  common,  outside  the 
building  trades,  to  pay  for  holidays,  or  for 
some  of  them  at  least.  Furthermore,  vaca- 
tions with  pay  are  provided  for  in  several 
agreements.  The  usual  provision  is  for  one 
week's  vacation  after  one  year  of  service,  but 
the  vacation  period  may  be  10  days  or  two 
weeks. 

Overtime. — Some  unions  charge  the  over- 
time rate  of  time  and  a  half  in  all  cases; 
others  charge  the  overtime  rate  of  double 
time  always.  Sometimes  the  provisions  are 
time  and  a  half  for  the  first  two  or  three  hours 
of  overtime  and  double  time  thereafter,  or 
before  9  o'clock  and  after,  or  before  midnight 
and  after.  Sometimes  triple  time  is  required 
for  Sunda}Ts  and  holidaj'S. 

Overtime  work  is  opposed  by  the  unions 
and  many  provisions  are  made  to  reduce  the 
amount  of  it.  In  some  cases  no  overtime 
work  is  allowed  until  the  union  officials  have 
been  notified,  and  permission  granted  by  a 
business  agent,  a  joint  arbitration  board,  a 
joint  committee  representating  the  union  and 
the  employer,  or  the  officers  of  the  union  or 
the  employers'  association,  such  consent  to  be 
in  writing  in  one  agreement. 

Overtime  is  permitted  generally  in  case  of 
emergency,  to  save  life  or  property,  when  a 
shop  has  no  vacant  room  for  additional  work- 
ers, or  the  union  is  unable  to  furnish  the 
needed  help.  In  other  cases  the  amount  of 
overtime  is  strictly  limited. 

In  continuous  operations  and  in  trades 
where  night  work  exists  regularly  or  the  em- 
ployees work  in  shifts,  overtime  rates  do  not 
apply.  Instead  there  is  often  a  separate  scale 
prepared  for  such  cases,  which  calls  for  either 
a  slight  increase  in  wages  over  the  day  scale 
or  a  decrease  in  the  number  of  hours  worked 
per  shift.  There  are  instances  where  night 
work  and  Sunday  work  are  expressly  forbid- 
den. 

Arbitration. — Unions  endeavour  to  settle 
grievances  by  conciliation  if  possible,  resorting 


to  arbitration  only  when  conciliation  fails. 
Grievances  are  handled  in  the  first  place  by 
the  employee  affected  and  his  foreman,  and 
then,  by  succeeding  higher  officials  or  com- 
mittees of  the  union  and  of  the  employer. 
Frequently  a  grievance  committee,  known  by 
various  names,  consisting  of  an  equal  number 
of  employers  and  employees,  is  provided  for, 
to  adjust  disputes  which  cannot  be  settled  by 
the  employer  and  employees,  and  if  the  com- 
mittee is  unable  to  agree  it  frequently  has  the 
right  to  add  an  extra  man  to  its  number. 

Many  agreements  contain  clauses  in  regard 
to  arbitration.  Generally  an  arbitration  board 
consists  of  an  equal  number  of  representa- 
tives from  each  side  with  a  chairman  appointed 
by  the  other  members  of  the  board.  The 
decision  of  the  board  is  always  final  and  bind- 
ing on  both  sides. 

Strikes  and  lockouts  are  frequently  forbid- 
den during  the  life  of  the  agreement,  espe- 
cially when  a  grievance  is  being  considered, 
unless  ordered  by  the  national  organization 
or  a  general  strike  exists.  The  refusal  of 
union  men  to  work  with  non-union  men,  or 
on  an  unfair  job  or  on  non-union  material,  or 
on  work  destined  for  an  unfair  employer,  or 
because  the  employer  supplies  work  or  goods 
to  anyone  whose  employees  are  on  strike  or 
who  is  in  arrears  in  payment  of  wages  is  not 
generally  considered  a  breach  of  the  agree- 
ment, though  such  stoppage  does  not  gener- 
ally occur  when  non-union  men  in  other  trades 
are  working  for  the  same  employer  on  other 
jobs.  Sympathetic  strikes  are  allowed  when 
ordered  by  the  proper  officials,  but  jurisdic- 
tional strikes  are  forbidden. 

Apprenticeship. — Many  agreements  contain 
apprenticeship  provisions.  Under  these  an 
apprentice  is  articled  to  a  certain  employer,  is 
registered  with  the  union,  serves  a  stated 
length  of  time,  and  is  admitted  as  a  journey- 
man on  passing  an  examination  given  by  a 
committee  of  the  union,  frequently  in  con- 
junction with  a  committee  representing  the 
employers.  The  apprenticeship  period  varies 
with  the  occupation.  It  is  mostly  4  or  5  years, 
but  often  less. 

Employers  are  limited  as  to  the  number  of 
apprentices  they  may  employ.  The  number 
varies  from  one  apprentice  for  each  three 
journeymen  employed  to  one  for  each  15  jour- 
neymen. The  wages  of  apprentices  vary  from 
year  to  year. 

Employers  are  often  given  the  right  to  main- 
tain schools  for  the  training  of  apprentices, 
and  apprentices  are  frequently  obliged  to  at- 
tend evening  school.  They  are  often  forbid- 
den to  be  employed  upon  the  night  force  or 
to  work  overtime  except  with  a  journeyman 
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or  in  case  of  emergency.     One  agreement  for- 
bids the  employment  of  apprentices. 

Unemployment. — Outside  of  these  five  main 
provisions — union  shop,  wages,  hours,  arbitra- 
tion, and  apprenticeship — many  matters  ap- 
pear in  the  various  agreements,  though  not 
uniformly.  An  important  one  is  that  of  unem- 
ployment. Various  attempts  have  been  made 
to  tide  over  the  slack  seasons  of  work.  The 
usual  method  has  been  to  discharge  the  super- 
fluous help  and  keep  at  work  only  as  many 
as  are  needed,  in  which  case  the  agreement 
generally  provides   that   the   older  employees 


shall  be  retained  and  those  with  a  shorter 
term  of  service  shall  be  discharged  first,  and 
when  the  force  is  again  increased  the  men  are 
to  be  taken  back  according  to  their  seniority 
and  upon  resumption  of  work  former  em- 
ployees shall  be  engaged  before  new  ones. 
Another  method  is  to  distribute  the  work  as 
equally  as  possible  or  to  lay  off  the  men  in 
rotation  or  to  shorten  the  length  of  the  work- 
ing-day. A  third  is  a  system  of  unemploy- 
ment insurance,  which  is  perhaps  more  thor- 
oughly worked  out  in  the  clothing  industries 
than  in  others. 


BUILDING  PERMITS  ISSUED  IN  CANADA  IN  AUGUST,  1927 


T^HERE  was  an  increase  of  $13,140,877  or 
-*-  79.6  per  cent  in  the  value  of  the  build- 
ing permits  issued  during  August,  1927,  as 
compared  with  the  preceding  month,  while 
the  total,  which  was  154.0  per  cent  higher 
than  in  August,  1926,  was  also  greater  than 
in  the  same  month  of  any  other  year  since 
the  record  for  the  63  cities  was  commenced 
in  1920.  The  cities  co-operating  in  the  survey 
granted  authority  for  building  estimated  at 
$29,651,888  during  the  month  under  review,  as 
compared  with  $16,511,011  in  July,  1927,  and 
$11,672,599  in  August  last  year.  The  pro- 
nounced gains  this  August  were  due  to  an 
unusually  large  total  in  Montreal,  where  one 
permit  alone  accounted  for  $12,000,000  of  the 
aggregate;  in  fact,  the  August  total  consid- 
erably exceeded  that  of  any  other  month  of 
the  18  years  for  which  records  for  Montreal 
are  available. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  issued  nearly  1,100 
permits  for  dwellings  estimated  to  cost  ap- 
proximately $4,000,000  and  over  2,500  permits 
for  other  buildings  valued  at  almost  $19,500,- 
000.  During  July,  authority  was  granted  for 
the  erection  of  about  1,500  dwellings  and  2,200 
other  buildings  estimated  at  approximately 
$6,000,000  and  $7,000,000,  respectively. 

Quebec  reported  the  especially  noteworthy 
gain  of  $16,840,677  as  compared  with  July 
1927,  but  there  were  also  advances  in  Alberta 
and  British  Columbia.  Of  the  reduc- 
tions elsewhere  registered,  those  in  Ontario  of 
$3,091,080  or  34.3  per  cent  were  most  marked. 

Nova  Scotia,  Quebec,  Ontario,  Manitoba 
and  Alberta  reported  higher  aggregates  of 
building  permits  than  in  August  last  year, 
Quebec  showing  the  largest  increase  of  $17,- 
684,709.  Saskatchewan  registered  the  greatest 
decline,  of  $966,722  or  47-1  per  cent. 


Of  the  larger  cities,  Montreal,  Toronto  and 
Vancouver  showed  improvement  as  compared 
with  both  July,  1927,  and  August,  1926,  while 
in  Winnipeg  there  was  a  decrease  as  compared 
with  the  preceding  month,  but  an  increase 
over  the  corresponding  month  of  1926.  As 
already  stated,  the  August,  1927,  aggregate 
for  Montreal  was  the  highest  reported  for  any 
month  since  the  record  for  this  city  was  com- 
menced in  1910.  Of  the  remaining  centres, 
Three  Rivers,  Chatham,  Guelph,  Hamilton, 
Kingston,  Kitchener,  Ottawa,  St.  Thomas, 
Brandon,  St.  Boniface,  Moose  Jaw,  Edmonton, 
Lethbridge,  Medicine  Hat,  Kamloops,  Nanai- 
mo,  New  Westminster,  North  and  South  Van- 
couver recorded  gains  in  both  comparisons. 

Cumulative  Record  for  First  Eight  Months, 
1927. — The  following  table  gives  the  value  of 
the  building  authorized  by  63  cities  during 
August  and  in  the  first  eight  months  of  each 
year  since  1920.  The  average  index  number 
of  wholesale  prices  of  building  materials  in 
the  first  eight  months  of  the  years  since  1920 
are  also  given  (1913=100). 


Year 

Value  of  permits 
issued 

Average 

indexes 

of 

Wholesale 

prices  of 

building 

materials 

in  first 

eight 

months 

In  August 

In  first 

eight 

months 

1927 

% 

19,651,888 
11,672,599 
9,511,008 
9,406,733 
11,425,031 
18,158,932 
10,928,039 
10,805,846 

$ 

127,609,318 
109,211,942 
88,223,328 
81,762,083 
97,551,074 
105,181,416 
77,665,614 
86,303,601 

147-4 

1926 

1500 

1925 

154  0 

1924 

162-6 

1923 

166-8 

1922 

161-8 

1921 

192-1 

1920 

214-6 

47968— 6i 
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The  aggregate  for  the  first  eight  months  of 
this  year  was  16-8  per  cent  greater  than  in 
1926,  the  previous  high  level  of  the  reeord, 
while  the  average  index  numbers  of  whole- 
sale prices  of  'building  materials  continued  to 
be  lower  than  in  any  other  year  since  1920. 


The  accompanying  table  gives  the  value  of 
the  building  permits  issued  by  63  cities  during 
July  and  August,  1927,  and  August,  1926.  The 
35  cities  for  which  records  are  available  since 
1910  are  marked  with  asterisks. 


ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY 

ISSUED  BY  63  CITIES 

BUILDIN( 

3   PERMITS 

Cities 

Aug.  1927 

July  1927 

Aug.  1926 

Cities 

Aug.  1927 

July  1927 

Aug.  1926 

$ 

$ 

nil 

450,784 

436.285 

750 

13,749 

121,999 

55,500 

7,050 

"  59,449 

2,880,788 

1,984,988 

342,710 

61,550 

31,200 

169, 725 

290,615 

9,010,731 

15,800 

54,303 

43,900 

44,825 

8,170 

31,922 

312,250 

19,129 

63,193 

302,350 

130,372 

621,325 

205,450 

13,500 

307,557 

2,188,755 

36,225 

263,732 

6,430 

300,095 

12,000 
36,115 
28,270 
1,730 
6,115 
91,205 
nil 

23,905 

67,300 

2,036,756 

1.578,081 

155,010 

60,210 

20,500 

89,880 

133,075 

4,932,232 

11,600 

14,820 

9,625 

336,480 

9,200 

17,960 

194,700 

23,589 

110,830 

151,900 

88,330 

120,320 

161,625 

8,200 

53,395 

45,743 

36,680 

62,325 

13,810 

40,843 

Ontario— Con. 

SaultSte.  Marie.... 
•Toronto 

$ 

26,157 
2,724,623 

496,000 

15,855 

240,400 

78,030 

34,450 

79,335 

54,000 

8,291 

797,977 

83,877 

90,050 

624,050 

1,086,298 

338,788 

411,375 

336,135 

483,561 

170,941 

233,785 

51.510 

27,325 

1,509,083 

102,199 

8,650 

116,210 

8,565 

717,504 

345,040 

29, 170 

140,000 

41,745 

$ 

72,450 
2,675,055 

562,100 

43,019 

300,466 

49,500 

62,300 

159,080 

100,000 

17.478 

906,751 

41,618 

68,433 

796,700 

1,465,527 

196,267 

827,910 

441,350 

401,828 

177,373 

170,905 

51,360 

2,190 

1,272,603 

nil 

8,243 

69,431 

22,275 

600,272 

357,200 

22,637 

123,400 

69,145 

1 

16,490 

65,925 

60,700 

100 

5,125 

67,928 

4,600 

23,545 

39,783 

19,721,465 

19,206,553 

250,637 

32,550 

30,800 

170,325 

30,600 

5,919,651 

5,500 

52,683 

71,850 

96,825 

1,860 

39,774 

502,650 

47,112 

193,903 

202,635 

125,315 

353,375 

230,070 

7,050 

9,435 

47,944 

15,799 

51,940 

17,575 

89,215 

1,797,573 

•Halifax 

York      and      East 

York  Townships.. 

Welland 

New  Glasgow 

498,075 
20.700 

616,825 

Ford 

186,850 

52,800 

•St  John 

124,300 

90,000 

16,644 

Manitoba 

618,454 

45,829 

Shawinigan  Falls .... 

St.  Boniface 

60,825 
511,800 

•Three  Rivers 

Saskatchewan 

2,053,020 
16,400 

•Regina 

1,811,350 

Belleville 

•Saskatoon 

225,270 

Alberta 

375, 170 

133,385 

•Fort  William 

232,495 

Gait 

Lethbridge 

9,240 

•Guelph 

Medicine  Hat 

British  Columbia .... 

50 

1,517,647 

14,570 

1,925 
51,675 

•New  Westminster... 
Prince  Rupert 

Niagara  Falls 

7,600 
695,530 
503,400 

•Ottawa 

Owen  Sound 

•Peterborough 

•Port  Arthur 

North  Vancouver. . . 
South  Vancouver. . . . 

27, 150 
138,900 

76,897 

Total— 63  Cities 

•Total— 35  cities 

•St.  Catharines 

•St.  Thomas 

29,651,888 
27,365,846 

16,511,011 
13,538,384 

11,672,599 

9,541,022 

Manufacturers'    Program    for    Child 
Legislation    in   U.S.A. 

The  Board  of  Directors  of  the  National  As- 
sociation of  Manufacturers  (United  States) 
have  approved  the  following  principles  for 
future  legislation  for  the  protection  of  child- 
ren between  14  and  15  years  of  age.  The  pro- 
gram was  prepared  bjr  the  Junior  Educa- 
tion and  Employment  Committee  of  the  As- 
sociation : 

(a)  An  employment  certificate  issued  under 
state  authority  for  each  job  applied  for  under 
a  different  employer. 

(6)  A  physical  examination  by  physicians 
designated  by  the  State,  and  a  certificate  that 
the  individual  is  physically  fit  to  enter  the 
employment  applied  for. 

(c)  The  completion  of  the  sixth  grade,  after 
allowing  two  years  for  adjustment  after  the 
passage   of  the  statute   in  states  not  already 


having     an     educational     qualification,     with 
proper  provision  for  vacation  permits. 

(d)  The  requirement  of  a  minimum  of  four 
hours  a  week  of  continued1  education,  either 
in  continuation  schools  or  under  shop  plans 
approved  by  properly  constituted  state  auth- 
ority which  should  have  the  power  to  release 
individuals  incapable  of  further  education  or 
to  excuse  any  child  until  proper  continuation 
schools  have  been  established. 

(e)  The  limiting  of  the  hours  of  labour  of 
all  children  under  sixteen  years,  employed  in 
manufacturing,  mining,  transportation  or  com- 
mercial occupations,  of  not  to  exceed  forty- 
eight  hours  per  week,  with  a  prohibition  of 
night  work  before  7  a.m.  or  after  9  p.m. 

(/)  The  strengthening  of  laws  forbidding  the 
employment  of  children  in  hazardous  occupa- 
tions by  more  carefully  defining  the  specific 
hazards. 


October,  1927 


THE  LABOUR  GAZETTE 


1109 


WELLAND  SHIP  CANAL  CONSTRUCTION 
Amended  Wage  Rates  Sanctioned  by  Minister  of  Labour  for   Certain 

Classes  of  Workmen 


Q?0ME  weeks  ago  representatives  of  the 
^  various  contracting  companies  engaged 
in  the  construction  of  the  Welland  Ship  Canal 
assembled  in  Ottawa  at  the  invitation  of  the 
Honourable  Peter  Heenan,  Minister  of  Labour, 
to  meet  representatives  of  certain  classes  of 
the  workmen  employed  on  this  work,  for  the 
purpose  of  adjusting,  if  possible,  by  a  joint 
agreement,  certain  wages  questions  which  had 
arisen  previously,  following  the  course  which 
had  been  adopted  in  the  spring  of  1923.  At 
this  meeting  an  indication  was  given  of  wage 
increases  which  were  desired  by  certain  classes 
of  employees,  and  it  was  agreed  that  a  state- 
ment should  be  furnished  to  the  contractors 
showing  the  grounds  on  which  these  proposals 
were  made.  A  second  meeting  was  held  sub- 
sequently between  the  contractors  and  the 
labour  representatives  in  the  Department  of 
Labour  at  the  invitation  of  the  Minister  of 
Labour,  but  without  any  definite  agreement 
being  reached.  During  the  summer  the  De- 
partmental Fair  Wages  Officer,  who  has  had 
to  do  with  wages  matters  on  the  Welland  Ship 
Canal  since  the  inception  of  the  work,  made 
an  inquiry  into  the  existing  wages  situation  in 
the  district.  The  Minister  of  Labour  also 
visited  the  Canal  personally  and  had  the 
opportunity  of  meeting  a  number  of  those  con- 
cerned. 

In  view  of  the  dispute  which  had  arisen  as  to 
the  labour  conditions  observable  on  the  work 
as  evidenced  by  the  proposals  submitted  by 
the  employees'  representatives  and  their  re- 
jection by  the  contractors,  and  after  very  care- 
ful consideration,  the  (Minister  of  Labour 
notified  the  various  contractors  on  September 
13,  1927,  of  certain  changes  in  the  existing 
schedule  of  wages  rates  which  had  been 
approved  by  him  under  the  authority  of  the 


fair  wages  clauses  of  the  several  contracts. 
The  wages  changes  in  question  which  have 
been  approved  by  the  Minister  were  made' 
effective  from  August  1,  1927,  and  are  shown 
in  the  table  following,  together  with  the 
rates  which  have  been  in  force  heretofore 
for  the  respective  classes  of  service  involved. 


Rates  of  wages    not 
less  than: 

Trade  or  class  of  labour 

Cents 

per  hour 

effective 

Aug.  1,  1927 

Cents  per 
hoar 
lt25 

•85 
•70 
1-00 
•80 
•65 
•75 
•80 

•80 

•65 

•92 

•73 

•55 

Steam  Hoist  and  Derrick  Engineers 
Locomotive  Crane  Operators 

•70 
•75 

Notices  have  since  been  posted  by  the  Fair 
Wages  Officer  on  the  various  sections  of  the 
Welland  Ship  Canal  containing  the  above 
mentioned  amended  rates  of  wages. 

The  contracts  for  the  construction  of  the 
several  sections  of  the  Welland  Ship  Canal 
contain  fair  wages  clauses  requiring  the  pay- 
ment to  workmen  of  the  current  rates  of  wages 
in  the  district  and  adherence  to  the  current 
hours,  or  if  no  current  rates  and  hours  exist 
in  the  district  for  any  trade,  then  fair  and 
reasonable  rates  of  wages  and  hours.  Schedules 
have  been  approved  by  the  Minister  of  Labour 
from  time  to  time  setting  out  the  wages  rates 
and  hour?  of  labour  which  were  observable 
on  the  canal  construction  under  the  authority 
of  the  terms  of  contract.  The  last  of  these 
schedules  was  sanctioned  in  April,  1925,  cov- 
ering practically  all  classes  of  workers  em- 
ployed on  the  Canal. 


FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


rFvHE  Department  has  recently  received  in- 
■*■  formation  regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair  wages 
conditions  sanctioned  by  Order  in  Council  for 
the  protection  of  the  labour  to  be  employed. 
The  contracts  (Group  "  A ")  awarded  in  con- 
nection with  the  works  of  construction  con- 
tained the  following  fair  wages  clause : — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 


time  to  time  during  the  continuance  of  the 
contract  for  competent  workmen  in  the  district 
in  which  the  work  is  being  performed  for  the 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours  as  are 
customary  in  the  trade,  in  the  district  where 
the  work  is  carried  on,  or  if  there  be  no 
custom  of  the  trade  as  respects  hours  in  the 
district,  then  fair  and  reasonable  hours,  unless 
for  the  protection  of  life  and  property,  or  for 
other  cause  shown  to  the  satisfaction  of  the 
Minister  of  Labour,  longer  hours  of  service  are 
required.     The  Minister  of  Labour  may  at  any 
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time  and  from  time  to  time  determine  for  the 
purposes  of  this  contract,  what  are  the  current 
or  fair  and  reasonable  rates  of  wages  and  the 
current  or  fair  and  reasonable  hours,  and  may 
from  time  to  time  rescind,  revoke,  amend,  or 
vary  any  such  decision,  provided  that  his 
determination  and  any  amendment  or  variation 
shall  not  be  operative  prior  to  the  period  of 
three  months  immediately  preceding  the  date 
thereof. 

Two  of  the  contracts  above  mentioned 
contained  schedules  of  rates  and  hours  based 
on.  the  current  standards  of  the  district  in 
these  respects.    The  schedules  are  given  below. 

Two  contracts  were  awarded  for  interior 
fittings  (Group  "B")  containing  the  general 
fair  wages  clause,  and  other  conditions  for 
the  protection  of  the  labour  employed,  as 
sanctioned  by  the  Fair  Wage  Order  in  Council 
which  reads  as  follows: — 

All  workmen,  labourers,  or  other  persons  who 
perform  labour  in  the  construction  of  the  work 
hereby  contracted  for,  shall  be  paid  such  wages 
as  are  generally  accepted  as  current  from  time 
to  time  during  the  continuance  of  the  contract 
for  competent  workmen  in  the  district  in  which 
the  work  is  being  performed,  and  if  there  be 
no  current  rate  in  such  district,  then  a  fair 
and  reasonable  rate,  and  shall  work  such  hours 
as  those  fixed  by  the  custom  of  the  trade  as 
respects  hours  in  the  district  where  the  work 
is  carried  on,  or  if  there  be  no  custom  of  the 
trade  as  respects  hours  in  the  district  then  fair 
and  reasonable  hours,  except  for  the  protection 
of  life  and  property,  or  on  due  cause  shown  to 
the  satisfaction  of  the  Minister  of  Labour.  In 
the  event  of  a  dispute  arising  as  to  what  is  the 
current  or  a  fair  and  reasonable  rate  of  wages 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade  or  fair  and  reasonable 
hours  it  shall  be  determined  by  the  Minister 
of  Labour,  whose  decision  shall  be  final;  pay- 
ment may  also  be  withheld  of  any  moneys  which 
would  otherwise  be  payable  to  the  contractor 
until  the  Minister  of  Labour's  decision  has  been 
complied  with. 

By  the  term  "current  wages"  and  the  term 
"hours  of  labour  fixed  by  the  custom  of  the 
trade"  in  the  foregoing  are  meant  respectively 
the  standard  rates  of  wages  and  hours  of  labour 
either  recognized  by  signed  agreements  between 
employers  and  workmen  in  the  district  from 
which  the  labour  required  is  necessarily  drawn 
or  actually  prevailing,  although  not  necessarily 
recognized  by  signed  agreements. 

A  statement  was  also  received  as  to  supplies 
ordered  by  the  Post  Office  Department  subject 
to  the  regulations  for  the  suppressing  of  the 
sweating  system  and  the  securing  of  fair  wages, 
etc. 

The  general  labour  conditions  sanctioned 
by  the  Fair  Wages  Order  in  Council  are  as 
follows: — 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour 
make  it  expedient  that  he  should  do  so,  he 
may,  in  the  manner  and  subject  to  the  provisions 
hereinabove  set  forth,  decide  what  are  the 
current  or  fair  and  reasonable  rates  of  wages 
for  overtime,  and  what  is  the  proper  classifica- 


tion of  any  work  for  the  purposes  of  wages  and 
hours.  Immediately  upon  receipt  of  notice  of 
any  decision  of  the  Minister  of  Labour  here- 
under the  Contractor  shall  adjust  the  wages  and 
hours. and  classification  of  work  so  as  to  give 
effect  to  such  decision.  In  case  the  Contractor 
shall  fail  so  to  do,  or  to  pay  to  any  employee 
or  employees  for  any  services  performed  or  for 
any  hours  of  labour,  wages  according  to  the 
rates  fixed  therefor  by  the  Minister  of  Labour, 
the  Minister  of  Labour  may  authorize  and  direct 
the  Minister  to  pay  any  such  wages  at  the  rates 
so  fixed  and  to  deduct  the  amount  thereof  from 
any  moneys  owing  by  the  Government  to  the 
Contractor  and  any  such  payment  shall  for  all 
purposes  as  between  the  Contractor  and  the 
Government  be  deemed  and  taken  to  be  pay- 
ment to  the  Contractor,  and  the  Contractor  shall 
be  bound  in  every  particular  by  any  such 
authority,  direction  and  payment  as  aforesaid. 
The  powers  of  the  Minister  of  Labour  here- 
under shall  not  be  exercised  as  to  any  employee 
or  employees  where  it  is  established  to  his 
satisfaction  that  an  agreement  in  writing  exists 
and  is  in  effect  between  the  Contractor  and  the 
class  of  employees  to  which  such  employee  or 
employees  belong  or  the  authorized  representa- 
tives of  such  class  of  employees  fixing  rates  of 
wages,  overtime  conditions  and  hours  of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  Fair  Wages 
Clause  or  Schedule  inserted  in  his  contract  for 
the  protection  of  the  workmen  employed,  also 
any  decision  of  the  Minister  of  Labour  under 
the  preceding  paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addi  arises  of  all  workmen  in  his  employ  and 
the  tvages  paid  to  and  time  worked  by  such 
workmen,  and  the  books  or  documents  contain- 
ing such  record  shall  be  open  for  inspection  by 
the  Fair  Wage  Officers  of  the  Government  at 
any  time  it  may  be  expedient  to  the  Minister 
of  Labour  to  have  the  same  inspected. 

4.  The  Contractor  shall  not  be  entitled  to 
payment  of  any  money  which  would  otherwise 
be  payable  under  the  terms  of  the  contract  in 
respect  of  work  and  labour  performed  in  the 
execution  of  the  contract  unless  and  until  he 
shall  have  filed  with  the  Minister  in  support  of 
his  claim  for  payment  a  statement  attested  by 
statutory  declaration,  showing  (1)  the  rates  of 
wages  and  hours  of  labour  of  the  various  classes 
of  workmen  employed  in  the  execution  of  the 
contract;  (2)  whether  any  wages  in  respect  of 
the  said  work  and  labour  remain  in  arrears; 
(3)  that  all  the  labour  conditions  of  the  con- 
tract have  been  duly  complied  with;  nor,  in  the 
event  of  notice  from  the  Minister  of  Labour  of 
claims  for  wages,  until  the  same  ate  adjusted. 
The  Contractor  shall  also  from  time  to  time 
furnish  the  Minister  such  further  detailed 
information  and  evidence  as  the  Minister  may 
deem  necessary  in  order  to  satisfy  him  that 
the  conditions  herein  contained  to  secure  the 
payment  of  fair  wages  have  been  complied  with, 
and  that  the  workmen  so  employed  as  aforesaid 
upon  the  portion  of  the  work  in  respect  of 
which  payment  is  demanded  have  been  paid  in 
full. 

5.  In  the  event  of  default  being  made  in 
payment  of  any  money  owing  in  respect  of 
wages  of  any  workmen  employed  on  the  said 
work   and   if   a   claim   therefor   is  filed  in   the 
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office  of  the  Minister  and  proof  thereof  satis- 
factory to  the  Minister  is  furnished,  the  said 
Minister  may  pay  such  claim  out  of  the  moneys 
at  any  time  payable  by  His  Majesty  under  said 
contract  and  the  amounts  so  paid  shall  be 
deemed  payments  to  the  Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses 
or  teams,  and  the  persons  entitled  to  payments 
for  the  use  or  hire  of  horses  or  teams  shall 
have  the  like  rights  in  respect  of  moneys  so 
owing  them  as  if  such  moneys  were  payable  to 
them  in  respect  of  wages. 

7.  With  a  view  to  the  avoidance  of  any 
abuses  which  might  arise  from  the  sub-letting 
of  contracts  it  shall  be  understood  that  sub- 
letting, other  than  such  as  may  be  customary 
in  the  trades  concerned,  is  prohibited,  unless 
the  approval  of  the  Minister  is  obtained;  sub- 
contractors shall  be  bound  in  all  cases  to 
conform  to  the  conditions  of  the  main  contract, 
and  the  main  contractor  shall  be  held  respon- 
sible for  strict  adherence  to  all  contract 
conditions  on  the  part  of  sub-contractor;  the 
contract  shall  not,  nor  shall  any  portion  thereof 
be  transferred  without  the  written  permission 
of  the  Minister;  no  portion  of  the  work  to  be 
performed  shall  be  done  at  the  homes  of  the 
workmen. 

8.  All  workmen  employed  upon  the  work 
comprehended  in  and  to  be  executed  pursuant  to 
the  said  contract  shall  be  residents  of  Canada, 
unless  the  Minister  is  of  opinion  that  Canadian 
Labour  is  not  available  or  that  other  special 
circumstances  exist  which  render  it  contrary  to 
the  public  interest  to  enforce  this  provision. 

Department  of  Public  Works 

Contracts  in  Group  "A"  (Construction,  etc.) 
Laying  of  concrete  sidewalks,  Parliament 
Hill,  Ottawa,  Ont.  Name  of  contractors, 
Grant  Brothers  Construction  Company, 
Limited,  Ottawa,  Ont.  Date  of  contract, 
September  2,  1927.  Amount  of  contract, 
$9,500. 


Trade  and  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  week 

Concrete  mixers 

$     cts. 
per  hour 

0  70 

0  50 

1  10 
(1.20  after 

Aug.  1) 
0  50 

0  70 

1  00 
per  day 

6  50 
(9  hours  per 
day) 

44 

Concrete  layers 

44 

Stone  masons 

44 

Carters,  one  horse  and  cart 

Carters,  two  horses  and  cart 

Foreman 

Trade  or  Class  of 
Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

Hours 
per  week 

Pile  driver  foreman. . . 

Pile  driver  fireman 

Pile  driver  engineer. . . 

Pile  driver  man 

Pile  driver  boomman . 
Derrick  engineer 

$   cts. 
per  day 

9  50 
5  00 
8  50 
7  50 

7  50 

8  50 
7  50 
7  50 
0  45 

8 
8 
8 
8 
8 
8 
8 
8 
8 

48 
48 
48 
48 
48 
48 
48 

48 

48 

Construction  of  wharf  at  Jeune  Landing, 
Comox-Alberni  District,  B.C.  Name  of  con- 
tractors, McDonald  Pile  Driving  Company, 
Limited,  Victoria,  B.C.  Date  of  contract, 
September  16,  1927.  Amount  of  contract, 
unit  prices,  approximate  expenditure,  $7,684.78. 


Deepening  areas  at  the  wharf  on  both  sides 
of  the  head  block  at  Riviere  du  Loup,  P.Q. 
Name  of  contractors,  National  Dock  and 
Dredging  Corporation,  Limited  of  Quebec, 
P.Q.  Date  of  contract,  August  31,  1927. 
Amount  of  contract,  approximate  expenditure, 
$10,205. 

Drilling  and  blasting  at  Amherst  Harbour, 
Magdalen  Islands,  P.Q.  Name  of  contractors, 
The  Halifax  Dredging  Company  Limited, 
Halifax,  N.S.  Date  of  contract,  September  1, 
1927.  Amount  of  contract,  approximate  ex- 
penditure, $16,950. 

Removal  of  shoal  at  Wilson  Channel,  Al- 
goma  West,  Ont.  Names  of  contractors,  A. 
B.  McLean,  R.  A.  McLean,  John  McLean, 
firm  "  A.  B.  McLean  and  Sons  "  of  Sault  Ste. 
Marie,  Ont.  Date  of  contract,  August  25, 
1927.  Amount  of  contract,  approximate  ex- 
penditure, $2,700. 

Deepening  the  channel  approach  to  Gov- 
ernment wharf  at  Sault  Ste.  Marie,  Ont. 
Names  of  contractors,  A.  B.  McLean,  R.  A. 
McLean,  John  McLean,  firm  "  A.  B.  McLean 
and  Sons  "  of  Sault  Ste.  Marie,  Ont.  Date  of 
contract,  August  25,  1927.  Amount  of  con- 
tract, approximate  expenditure,  $16,800. 

Dredging  areas  2  and  3  at  Sault  Ste.  Marie, 
Ont.  Name  of  contractors,  The  Soo  Dredg- 
ing and  Construction  Company,  Limited, 
Sault  Ste.  Marie,  Ont.  Date  of  contract,  Aug- 
ust 29,  1927.  Amount  of  contract,  approxi- 
mate expenditure,  $136,000. 

Dredging  channel  and  slip  at  elevator  at 
Sarnia,  Ont.  Name  of  contractors,  National 
Dock  and  Dredging  Corporation,  Limited, 
Quebec,  P.Q.  Date  of  contract,  September  23, 
1927.  Amount  of  contract,  approximate  ex- 
penditure, $115,805. 

Reconstruction  of  the  wharf  at  Ste.  Anne 
de  Beaupre,  P.Q.  Names  of  contractors,  E. 
Cloutier  and  P.  Gaudreau  of  Trois-Saumons, 
P.Q.  Date  of  contract,  August  23,  1927. 
Amount  of  contract,  unit  prices,  approximate 
expenditure,  $13,176. 
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Construction  of  an  extension  to  the  break- 
water at  St.  Simeon  (Riviere  Noire)  Charle- 
voix County,  P.Q.  Names  of  contractors,  J. 
Beaumont  and  Philippe  Tetu,  Montmagny, 
P.Q.  Date  of  contract,  August  29,  1927. 
Amount  of  contract,  approximate  expenditure, 
$2,590.50. 

Construction  of  a  Public  Building  at  Dur- 
ham, Ont.  Name  of  contractors,  Britnell 
Contracting  Company,  Limited,  Toronto, 
Ont.  Date  of  contract,  August  25,  1927.  Am- 
ount of  contract,  $17,401. 

Construction  of  a  breakwater  at  Green 
Point,  Gloucester  County,  N.B.  Name  of 
contractors,  The  E.  F.  Powers  Construction 
Company,  Fredericton,  N.B.  Date  of  con- 
tract, August  31,  1927.  Amount  of  con- 
tract, unit  prices,  approximate  expenditure, 
$39,969. 

Construction  of  a  new  roofing  for  the  Ar- 
moury at  Prince  Albert,  Sask.  Name  of  con- 
tractor, Wm.  George,  West  Prince  Albert, 
Sask.  Date  of  contract,  September  1,  1927. 
Amount  of  contract,  $4,200. 

Alterations  and  additions  to  the  heating 
plant  at  Fort  Osborne  Barracks,  Winnipeg, 
Man.  Name  of  contractors,  The  James  Bal- 
lantyne  Company,  Limited,  Winnipeg,  Man. 
Date  of  contract,  September  6,  1927.  Amount 
of  contract,  $35,397. 

Repairs  to  landing  wharf,  at  Father  Point, 
P.Q.  Names  of  contractors,  E.  Cloutier  and 
P.  Gaudreau,  Trois  Saumons,  P.Q.  Date  of 
contract,  September  13,  1927.  Amount  of  con- 
tract, unit  prices,  approximate  expenditure, 
$7,669.80. 

Extension  to  Breakwater  at  Escuminac,  N.B. 
Names  of  contractors,  K.  McLaggan  and  John 
R.  Young,  North  Devon,  N.B.  Date  of  con- 
tract, September  6,  1927.  Amount  of  con- 
tract, unit  prices,  approximate  expenditure, 
$47,252. 

Extension  to  breakwater  at  Point  Sapin, 
N.B.  Names  of  contractors,  Kenneth  Mc- 
Laggan and  John  R.  Young,  North  Devon, 
N.B.  Date  of  contract,  September  10,  1927. 
Amount  of  contract,  unit  prices,  approximate 
expenditure,  $9,100. 

Repair  of  the  outer  portion  of  the  break- 
water, Rustico  Harbour,  P.E.I.  Name  of  con- 
tractor, Andrew  Martin,  Bloomfield,  P.E.I. 
Date  of  contract,  September  8,  1927.  Amount 
of  contract,  unit  prices,  approximate  expen- 
diture, $21,584. 

Erection  of  a  public  building  at  Baie  St. 
Paul,  P.Q.  Name  of  contractor,  Joseph  Dor- 
val,  Lauzon,  P.Q.  Date  of  contract,  Septem- 
ber 12,  1927.    Amount  of  contract,  $16,300. 


Exterior  painting  of  the  Military  Building 
at  Ste.  Anne  de  Bellevue,  P.Q.  Name  of  con- 
tractors, Johnson  and  Lamarre  Limited, 
Montreal,  P.Q.  Date  of  contract,  September 
15,  1927.    Amount  of  contract,  $4,611. 

Rebuilding  of  part  of  south  breakwater  at 
Scott's  Bay,  Kings  County,  N.S.  Name  of 
contractor,  Halle  B.  Bigelow,  Canning,  N.S. 
Date  of  contract,  September  26,  1927.  Amount 
of  contract,  unit  prices,  approximate  expen- 
diture, $9,045. 

Construction  of  a  breakwater  at  Hopetown 
West,  (Millar  and  Mann  Road)  Bonaventure 
County,  P.Q.  Names  of  contractors,  Arthur 
Nadeau  and  J.  Edgar  Nadeau,  St.  Godfroi, 
P.Q.  Date  of  contract,  September  24,  1927. 
Amount  of  contract,  unit  prices,  approximate 
expenditure,  $5,942.16. 

Construction  of  a  passenger  elevator — 
Champlain  Dry  Dock,  Quebec  Harbour,  P.Q. 
Name  of  contractors,  Turnbull  Elevator  Com- 
pany, Limited,  Toronto,  Ont.  Date  of  contract, 
September  22,  1927.  Amount  of  contract, 
$4,517. 

Repairs  to  harbour  works,  Saugeen  River, 
Ont.  Name  of  contractor,  R.  M.  Hunter, 
Kincardine,  Ont.  Date  of  contract,  Septem- 
ber 13,  1927.    Amount  of  contract,  $31,320.10. 

Construction  of  a  breakwater  at  Ruisseau 
Leblanc,  P.Q.  Name  of  contractor,  Arthur 
Nadeau,  Chandler,  P.Q.  Date  of  contract, 
September  14,  1927.  Amount  of  contract,  unit 
prices,  approximate  expenditure,  $12,315.81. 

Reconstruction  of  portion  of  wharf  and  con- 
struction of  an  extension  to  wharf  at  Mechins, 
Matane  County,  P.Q.  Names  of  contractors, 
E.  Cloutier  and  P.  Gaudreau,  Trois-Saumons, 
P.Q.  Date  of  contract,  September  10,  1927. 
Amount  of  contract,  unit  prices,  approximate 
expenditure,  $36,378.60. 

Protection  of  cribwork  at  Grindstone,  Mag- 
dalen Islands,  P.Q.  Name  of  contractor, 
Ludger  Lemieux,  Limitee,  Ste.  Marie  de  la 
Beauce,  P.Q.  Date  of  contract,  September  13, 
1927.  Amount  of  contract,  unit  prices,  ap- 
proximate expenditure,  $33,917.40. 

Erection  of  a  wharf  at  Colonie  des  Greves, 
Vercheres  County,  P.Q.  Name  of  contractor, 
Frangois  de  Sales  Gervais,  Contrecceur,  P.Q. 
Date  of  contract,  September  21,  1927.  Amount 
of  contract,  unit  prices,  approximate  expen- 
diture, $7,210. 

Extension  to  the  public  wharf  at  Meteghan, 
N.S.  Names  of  contractors,  S.  F.  Comeau, 
Eddie  Gaudet  and  J.  W.  Comeau,  Comeau- 
ville,  N.S.  Date  of  contract,  September  14, 
1927.  Amount  of  contract,  unit  prices,  ap- 
proximate expenditure,  $6,562.86. 
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Extension  to  wharf  at  Petite  Vallee,  Gaspe 
County,  P.Q.  Name  of  contractors,  Ludger 
Lemieux,  Limitee,  Ste.  Marie  de  la  Beauce, 
P.Q.  Date  of  contract,  September  16,  1927. 
Amount  of  contract,  unit  prices,  approximate 
expenditure,  $7,151.04. 

Contract   in   Group   "  B"   (Interior  Fittings). 

Construction  of  new  offices  in  the  Supreme 
Court  Building,  Ottawa,  Ont.  Name  of  con- 
tractor, Thomas  Charles  James,  Ottawa,  Ont. 
Date  of  contract,  September  19,  1927.  Amount 
of  contract,  $2,550. 

Department  of  Railways  and  Canals 
Contracts  in  Group  "A"   (Construction,  etc.) 

Manufacture,  delivery  and  erection  of  the 
superstructure  of  Bridge  No.  20  over  the 
Welland  Ship  Canal  at  Port  Colborne,  Ont., 
on  the  line  of  the  Canadian  National  Rail- 
ways' Buffalo  to  Goderich  Division.  Name  of 
contractors,  The  Hamilton  Bridge  Works 
Company,  Limited,  Hamilton,  Ont.  Date  of 
contract,  September  3,  1927.  Amount  of  con- 
tract, schedule  rates,   approximately  $368,251. 

Erection  of  a  station  building  at  Springhill 
Junction.  Name  of  contractors,  Rhodes, 
Curry  Company,  Limited,  Amherst,  N.S. 
Date  of  contract,  September  20,  1927. 
Amount  of  contract,  $13,660. 

Erection  of  a  Customs  Examination  and 
Waiting  Room  Building  at  the  Halifax  Ocean 
Terminals,  city  of  Halifax,  N.S.  Name  of 
contractors,  Standard  Construction  Company, 
Limited.  Date  of  contract,  September  20, 
1927.     Amount  of  contract,  $139  660. 

Contract  in   Group  "B"   (Interior  Fittings) 

Supply  and  installation  of  a  complete 
plumbing  and  heating  system  in  Transit  Shed 
No.  21  Halifax  Ocean  Terminals,  City  of 
Halifax,  N.S.  Name  of  contractors,  W.  E. 
Emerson  and  Sons,,  Limited,  St.  John,  NJB. 
Date  of  contract,  September  8,  1927.  Amount 
of  contract,  $37,499. 

Department  of  Indian  Affairs 
Contracts  in  Group  "A"   (Construction,  etc.) 

St.  Phillip's  Indian  Residential  School,  near 
Kamsack,  Sask.  Name  of  contractors, 
Wyndels  Construction  Company,  St.  Boniface, 
Man.  Date  of  contract,  July  19,  1927. 
Amount  of  contract,  $50,630. 


Onion  Lake  Indian  Residential  School, 
Onion  Lake,  Sask.  Names  of  contractors, 
Brown  and  Hudson,  Winnipeg,  Man.  Date 
of  contract,  June  1,  1927.  Amount  of  con- 
tract, $79,891. 

Lytton  Indian  Residential  School,  Lytton, 
B.C.  Name  of  contractors,  Adkison  and 
Dill,  Vancouver,  B.C.  Date  of  contract,  July 
8,  1927.    Amount  of  contract,  $139,000. 

Central  School,  Gaughnawaga,  P.Q.  Name 
of  contractors,  MacKenzie  and  Genest, 
Ottawa,  Ont.  Date  of  contract,  July  9,  1927. 
Amount  of  contract,  $44,847. 

Post  Office  Department 

The  following  is  a  statement  of  payments 
made  in  August,  1927,  for  supplies  ordered  by 
the  Post  Office  Department,  under  contracts 
which  are  subject  to  the  Fair  Wages  policy: — 


Nature  of  Orders 


Making  metal  dating  stamps  and  type,  also  other 
hand  stamps  and  brass  crown  seals 

Making  and  repairing  rubber  stamps,  daters,  etc 

Making  up  and  supplying  Letter  Carriers'  uni- 
forms, etc 

Stamping  pads ,  ink,  etc 

Bag  fittings 

Scales 

Mail  bagging 

Letter  boxes 


Amount  of 
orders 


764  22 
219  36 

f ,969  10 

177  50 

6,369  95 

847  80 

65,228  61 

452  60 


Among  the  amendments  made  in  the  Al- 
berta Manes  Act  at  the  last  session  of  the 
provincial  legislature  (Labour  Gazette,  July, 
1927,  page  723)  was  one  providing  that  "  from 
and  after  September  30,  1927,  no  person  shall 
work  at  the  working  face  in  any  mine  unless 
he  is  the  holder  of  a  certificate  of  competency 
as  a  coal  miner."  To  obtain  such  a  certificate 
miners  are  required  to  pass  mine'  tests,  and 
considerable  difficulty  was  experienced  in  ex- 
amining all  the  miners  and  furnishing  them 
with  certificates  before  the  date1  mentioned  in 
the  act.  The  operators  therefore  appointed  a 
committee  to  interview  the  premier  with  a 
view  to  'having  the  working  of  the  act  tempo- 
rarily suspended  in  order  to  enable  them  to 
keep  the  mines  open  until  the  examinations 
could  be  concluded. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  SEPTEMBER,  1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


TD  RICES  moved  to  somewhat  lower  levels 
■*■  during  the  month,  both  the  weekly 
family  budget  in  terms  of  retail  prices  and  the 
Dominion  Bureau  of  Statistics  index  number 
of  wholesale  prices  being  slightly  lower  than  in 
August. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple1  foods  for  an  average 
family  of  five  in  terms  of  the  average  retail 
prices  in  some  sixty  cities  was  $10.87  at  the 
beginning  of  September,  as  compared  with 
$10.93  for  August ;  $10.94  for  September,  1926 ; 
$10.81  for  September,  1926;  $10.28  for  Septem- 
ber, 1924;  $10.46  for  September,  1923;  $10.28 
for  September,  1922;  $11.82  for  September, 
1921;  $15.96  for  September,  1920;  $16.92  for 
June,  1920  (the  peak) ;  $13.31  for  September, 
1918;  and  $7.83  for  September,  1914.  The  de- 
cline was  due  mainly  to  a  substantial  fall  in 
the  price  of  potatoes.  The  prices  of  beef, 
mutton,  salt  pork,  beans,  evaporated  apples, 
prunes  and  tea  were  also  somewhat  lower, 
while  substantial  seasonal  advances  occurred  in 
the  prices  of  eggs  and  butter,  with  less  im- 
portant advances  in  the  prices  of  milk,  cheese, 
veal  and  fresh  pork.  Including  the  cost  of 
fuel  and  rent  with  that  of  foods  the  total  bud- 
get averaged  $21.06  at  the  beginning  of  Sep- 
tember, as  compared  with  $21.11  for  August; 
$21.15  for  September,  1926;  $21.02  for  Septem- 
ber, 1025;  $20.65  for  September,  1924; 
$20.97  for  September,  1923;  $20.90  for 
September,  1922;  $221.37  for  September,  1921; 
$26.38  for  September,  1920;  $26,921  for 
July,  1920  (the  peak);  $21.11  for  September, 
1918;  and  $14.33  for  September,  1914.  Fuel 
was  slightly  higher,  due  to  an  increase  in  the 
price  of  anthracite  coal.  No  changes  were  re- 
ported in  rent. 

In  wholesale1  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistic?, 
based  upon  the  average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  accord- 
ing to  the  commercial  importance  of  the  com- 
modities, declined  to  151.0  for  September,  as 
compared  with  152.3  for  August;  152.5  for 
September,  19216;  156.2  for  September,  1925; 
153.9  for  September,  1924;  154.6  for  Septem- 
ber, 1923;  147.5  for  September,  1922;  161.7 
for  September,  1921;  246.5  for  September, 
1920;  256.7  for  May  1920  (the  peak);  2(13.7 
for  September,  1919;  and  205.0  for  September, 
1918.  Forty-two  prices  quotations  declined, 
fifty-three  advanced,  while  one  hundred  and 
forty-one  were1  unchanged. 


In  the  grouping  according  to  chief  com- 
ponent materials  three  of  the  eight  main  groups 
declined,  three  advanced  and  two  were  un- 
changed. The  Vegetables  and  their  Products 
group  was  substantially  lower,  due  mainly  to 
lower  prices  for  grains,  flour,  potatoes  rubber, 
hay  and  straw.  The  Non-Ferrous  Metals  group 
was  slightly  lower,  increases  in  the  prices  of 
silver  and  of  zinc  sheets  being  more  than  off- 
set by  declines  in  the  prices  of  copper,  lead, 
tin  and  spelter.  The  Chemicals  and  Allied 
Products  group  was  also  slightly  lower.  The 
Animals  and  their  Products  group  and  the 
Fibres,  Textiles  and  Textile  Products  group 
were  both  considerably  higher,  the  former  due 
mainly  to  advances  in  the  prices  of  milk, 
butter,  cheese,  eggs,  hides,  leather,  boots  and 
shoes;  and  the1  latter  due  mainly  to  increases 
in  the  prices  of  cotton,  gingham,  cotton  bags, 
sash  cord  and  hessian.  The  Non-Metallic 
Minerals  group  advanced  slightly  due  to  an 
increase  in  the  price  of  anthracite  coal.  The 
Wood,  Wood  Products  and  Paper  group  and 
the  Iron  and  its  Products  group  were  un- 
changed. 

In  the  grouping  according  to  purpose  con- 
sumers' goods  advanced,  increases  in  the  prices 
of  milk,  butter,  cheese,  eggs,  pork,  coal  and 
boots  more  than  offset  the  declines  in  the 
prices  of  flour  and  potatoes.  Producers'  goods 
declined,  due  to  lower  prices  for  materials  for 
the  milling  industry,  for  the  meat  packing  in- 
dustries, for  the  chemical  using  industries,  for 
the  metal  working  industries,  as  well  as  mis- 
cellaneous producers'  materials.  Materials  for 
the  textile  and  clothing  industries  and  for  the 
leather  industry  advanced,  as  did  also  pro- 
ducers' equipment. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  declined,  lower 
levels  for  grains,  potatoes,  live  stock,  rubber, 
hay,  straw,  jute,  copper,  lead,  tin  and  spelter 
more  than  counter-balancing  advances  in  the 
prices  of  milk,  eggs,  raw  sugar,  cotton,  hides, 
pork,  coal  and  silver.  Fully  or  chiefly  manu- 
factured goods  were  unchanged.  In  this  group 
the  most  important  increases  occurred  in  the 
prices  of  butter,  cheese,  leather,  boots  and 
cotton  manufactures,  while  the  most  important 
declines  were  in  flour,  turpentine  and  non- 
ferrous  metal  products.  Domestic  farm  pro- 
ducts declined;  articles  of  marine  origin  and 
of  mineral  origin  advanced;  while  articles  of 
forest  origin  were  unchanged. 

Continued  on  page  1122 


October,  1927 


THE  LABOUR  GAZETTE 


1115 


COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  O^  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 


Beef,  sirloin, 
Beef,  shoulder.. 
Veal,  shoulder. 
Mutton,  roast.. 

Pork, leg 

Pork,  salt 

Bacon,     break 

fast 

Lard,  pure 

Eggs,  fresh — 
Eggs,  storage.. 

Milk 

Butter,  dairy.. 
Butter,    cream 

ery 

Cheese,  old 

Cheese,  new... 

Bread 

Hour,  family.. 

Rolled  oats 

Rice 

Beans,       hand 

picked 

Apples,  e vapor 

ated 

Prunes,  medium 


granul 


Sugar, 
ated 
Sugar,  yellow... 
Tea,  black 
Tea,  green. 

Coffee 

Potatoes . . 
Vinegar . . . 


All  Foods. 


Starch, laundry 


Coal, anthracite 
Coal,    bitumin- 


Wood,  hard. 
Wood,  soft.. 
Coal  oil 


Fuel  and  light* 


Rent. 


ttTotals. 


Quan- 
tity 


21b. 
2  " 
1  " 
1   " 

1  " 

2  " 

1  " 

2  " 


6qts 
21b. 

1  " 

1  " 

1  " 
15  " 
10  " 

5  " 

2  " 

2  " 
1  " 
1   " 


i  " 
i  « 

2pks, 
Ipt. 


H«  tOD 

lgal. 


\  mo 


(t) 

1900 


27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 
26-2 

25-7 
20-2 
36-6 
44-2 


8-6 


11-5 

21-6 
10-0 

8-2 

8-7 

8-6 

24-1 

•7 

$ 
5-48 


2-9 


39-5 

31-1 

32-5 
22-6 
24-0 


I 

1-5(1 


2  37 


(t) 
1905 


30-4 
24-6 
11-3 
12-2 
13-1 
25-0 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 


7-7 
9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 


8 
5-96 


c. 

3-0 


45-2 

32-3 
35-3 
25-5 
24-5 


1-63 


•89 


$ 
10-53 


1910 


c. 

37-6 

26-0 

12 

16 

18-0 

34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 

10-8 

11-5 

9-9 

24-0 
10-8 
8-7 
9-1 
8-9 
30-3 
•7 


48-1 

35-0 

38-8 
29-4 
24-4 

$   ' 
1  76 


$ 
405 


12-7! 


1913 


24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 

12-4 

12-0 

11-9 

23-6 
11-0 
8-9 
9-3 
9-4 
360 


$ 
7  34 


Sept 
1914 

c. 

50-6 
35-0 
18-0 
21-4 
20-8 
37-4 

26-7 
37-4 
31-7 
30-1 
50-4 
58-0 

33-8 
21-1 
20-1 
66-0 
38-0 
24-E 
13-2 

13-4 

13-7 

13-2 

29-6 
13-6 
9-9 
9-8 
10-1 
34-3 


$ 
7-83 


3-2 

53-5 

37-2 
42-8 
31-4 
23-6 


$ 
4-59 


$ 
14  33 


Sept 
1916 

c. 

52-4 

35-0 

19 

23-8 

22-8 

39-2 

29-9 
41-0 
37-2 
33-7 
52-2 
68-4 

38-9 
26-3 
23-0 
78-0 
43-0 
24-5 
13-6 

19-8 

13-4 

13-1 

36-4 
17-0 

9-9 
10-3 

9-9 
63-2 


$ 
8-97 


3-3 

57-2 

39-1 
43-1 
31-0 
23-0 


9 

408 


$ 
15  01 


Sept. 
1917 

c. 

62-4 
43-4 
23-6 
29-2 
31-9 
57-2 

41-7 
63-0 
50-7 
46-4 
62-4 
84-8 

47-3 
33-4 
30-0 
109-5 
68-0 
32-5 
18-8 

33-0 

16-2 

15-9 

42-4 
19-4 
12-2 
11-9 
10-1 
66-3 
•8 


$ 
11  65 


4-3 

68-5 

54-4 
54-6 
40-8 
25-8 

$ 
2  44 


$ 
4  44 


Sept. 
1918 


c. 

77-4 
55-4 
27-6 
36-8 
39-3 
70-0 

51-1 
74-0 
55-7 
50-8 
74-4 
95-8 

52-8 
33-3 
31-0 
117-0 
68-0 
40-0 
23-8 

33-8 

23-2 

18-3 

47-2 
21-8 


$ 
13  31 


4-8 


77-3 

60-8 
72-1 
54-1 
28-0 


$ 
2-93 


$ 
4-82 


$ 
21  11 


Sept 


c. 

75- 

50-1 
26-2 
35-5 
41-5 
74-2 

57-3 
85-0 
61-4 
57-0 
81-6 
112-8 

63-0 
39-9 
37-1 
118-5 
67-0 
40-0 
28-2 


22- 

26-2 

23-7 

50-8 
23-6 
15-7 
16-0 
14-0 
87-0 
1-0 

$ 
14-33 


4-8 

82-4 

63-7 
77-8 
56-4 
29-3 


$ 
5  41 


$ 
22-88 


Sept 
1920 

c. 

81-2 
51-2 
28-7 
35-6 
41-5 
74-0 

58-8 
73-8 
70-6 
64-3 
90-6 
124-0 

68-4 
40-8 
38-8 
145-5 
83-0 
44-0 
33-4 

23-6 

29-5 

27-2 

92-4 
43-8 
15-5 
17-1 
15-6 
81-2 
1-0 


$ 
15-95 


4-9 

118-3 

85-6 
83-1 
66-2 
39-2 


S 
6  45 


$ 
26-38 


Sept. 
1921 

c. 

64-2 
35-4 
20-2 
27-1 
33-3 
59-6 

48-7 
48-0 
46-3 
44-3 
79-2 
79-6 

47-3 
36-4 
32-5 
121-5 
64-0 
31-0 
19-0 

17-2 

20-7 

18-0 

41-6 
19-8 
13-7 
15-0 
13-7 
83-4 
1-0 


11-82 


4-4 

109-3 

74-9 
83-2 
61-4 
32-2 


$ 
3-61 


$ 
6-90 


$ 
22  37 


Sept. 
1922 


60-4 
32-4 
18-4 
27-3 
31-1 
53-8 

42-5 
45-0 
35-8 
32-4 
69-0 
73-4 

42-8 
30-7 
26-6 
103-5 
48-0 
28-0 
18-6 

17-8 

25-0 

20-1 

36-0 
17-0 
14-2 
15-6 
13-3 
48-2 
1-0 

$ 
10-28 


4-0 


117-8 

75-1 

78-6 
59-6 
31-0 


$ 
3-62 


$ 
6-96 


$ 
20-90 


Sept 
1923 


c. 

59-0 
30-8 
18-4 
27-9 
27-2 
50-6 


44-8 
38-3 
34-0 
69-0 
72-8 

41-4 
§31-2 
§31-2 
102-0 
§44-0 

27-5 
§20-4 

17-6 

19-6 

18-4 

45-2 
21-6 
§17-0 
§17-0 
13-4 
66-3 


$ 
10-46 


4-0 

111-2 

70-8 
79-3 
58-9 
30-4 


$ 
3  51 


$ 
6-96 


$ 
20-97 


Sept. 
1924 


58-6 
30-0 
17-8 
28-2 
25-7 


33-7 
45-2 
39-5 
34-6 
71-4 
73-6 

41-9 


106-5 
§49-0 
28-0 
§21-0 


19-2 

15-9 

40-4 
19-2 
§17-5 
§17-5 
13-8 
57-6 
1-0 


10-28 


4-1 


104-9 

65-6 

77-7 
57-3 
30-9 


$ 
3-36 


$ 
6-97 


$ 
20-65 


Sept. 
1925 


58-4 
30-6 
18-0 

28-8 
29-3 
52-6 

40-8 
49-0 
43-3 
39-2 
69-0 
77-4 

44-2 
§31-8 
§31-8 
118-5 
§57-0 

30-5 
§22-0 

16-8 

20-5 

15-9 

32-8 
15-6 
§18-0 
§18-0 
15-4 
54-7 
1-0 

$ 
10-81 

c. 

4-2 


104-3 

63-2 
76-2 
55-6 
30-3 


3-30 


21  02 


Sept. 
1926 

c. 

60-2 
32-2 
19-4 
30-2 
31-4 
57-0 

45-1 
49-8 
41-4 
37-1 
69-0 
74-6 

40-9 
§31-2 
§31-2 
114-0 
§54-0 

29-0 
§21-8 

15-6 


15-8 

31-6 
15-0 
§18-0 
§18-0 
15-3 
74-4 
1-0 


$ 
10-94 


105-1 

63-2 
75-7 
55-8 
31-3 


i 

3  31 


$ 
6-85 


s 

21  15 


Aug. 
1927 


64-8 
35-8 
20-2 
29-8 
28-0 
52-6 

38-5 
43-0 
40-3 
36-7 
69-6 
74-8 

42-1 
§30-9 
§30-9 
117-0 
§54-0 

31-5 
§21-4 


14-9 

32-8 
15-8 
§17-9 
§17-9 
15-3 
80-1 
1-0 

$ 
10-93 


101-2 

63-3 
75-5 
56-2 
31-2 


$ 
3  27 


6-86 


I 
21  11 


Sept. 
1927 


63-4 
34-8 
20-6 
28-8 
28-4 
52-4 

38-5 
43-6 
46-3 
42-2 
70-2 
78  5 

44-1 
§31-2 
§31-2 
117-0 
§54-0 

31-5 
§21-4 

16-0 

19-0 

14-7 

32-8 
15-6 
§17-8 
§17-8 
15-2 
59-2 
1-0 

$ 
10-87 

c. 

4-1 

101-7 

63-4 
75-5 
55-9 
31-2 

$ 
3-28 

$ 
6-86 

$ 
21  05 


AVERAGE  COST  OF  STAPLE  IOODS  BY  PROVINCES 


Nova  Scotia. . . 
Prince  Edward  Island 
New  Brunswick. . 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia 


$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

1 

3 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

5-61 

5-83 

6-82 

7-29 

7-66 

8-60 

11-62 

13-51 

14-36 

16-37 

12-06 

10-35 

10-80 

10-49 

10-99 

11-17 

10-59 

4-81 

5-26 

5-81 

6-34 

6-75 

7-75 

10-37 

11-72 

12-37 

14-13 

10-56 

9-66 

9-35 

9-42 

10-03 

10-43 

9-75 

5-38 

5-83 

6-55 

7-04 

7-70 

8-81 

11-66 

13-21 

13-93 

15-58 

11-83 

10-36 

10-84 

10-54 

10-89 

10-87 

10-83 

5-15 

5-64 

5-33 

6-87 

7-35 

8-65 

11-30 

12-70 

13-33 

15-03 

11-08 

9-78 

9-84 

9-51 

10-13 

10-20 

10-13 

5-01 

5-60 

6-50 

7-20 

7-77 

9-18 

11-75 

13-27 

14-45 

15-91 

11-97 

10-18 

10-52 

10-21 

10-66 

10-98 

10-99 

5-85 

6-19 

7-46 

7-87 

8-15 

8-65 

11-25 

12-86 

14-37 

16-65 

11-42 

9-75 

9-88 

9-56 

10-34 

10-13 

10-43 

6-86 

6-92 

7-86 

8-25 

8-29 

8-87 

11-59 

13-10 

14-21 

16-05 

11-42 

9-92 

10-11 

10-22 

10-71 

10-99 

11-12 

6-02 

6-50 

8-00 

8-33 

8-15 

8-86 

11-92 

13-32 

14-18 

15-60 

11-27 

10-00 

9-95 

10-46 

10-85 

10-68 

10-96 

6-90 

7-74 

8-32 

9-13 

9-04 

9-30 

12-36 

14-28 

14-81 

17-07 

12-68 

11-59 

11-37 

11-36 

12-19 

11-87 

12-00 

$ 

10-85 
9-86 
10-90 
10-09 
10-92 
10-27 
10-81 
10-62 
1201 


JThe  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  Text.    f December  only.     §Kind  most  sold.     *r'or  electric  light  see  text. 

JiAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent;  see  text. 


1116 


THE  LABOUR  GAZETTE 


October,  1927 


RETAIL  PRICES  OF  STAPLE  FOODS. 

GROCERIES,  FUEL  AND  LIGHTING 

Beef 

03  g 

CD    O 

.J* 

=3  O 

Pork 

Bacon 

LOCALITY 

03     • 

*  u 
a  o 
|& 

CO 

03 

+*    . 

o  a 

u 

n 

CO 

§ 

u 
u 

■8:2 

"3  u 
O  a> 

W 

■S8. 

w 

,0 

si 
II 

-■♦3 

s°  . 

-*>  0  u 

"2^3    CD 

CD  CD 
03  O     . 

¥«- 

il 

Dominion  (average) 

cents 

31-7 
31  5 

341 

28 

27-6 

36-2 

31-5 

cents 

26  0 
25  6 

26-4 

25-2 

25 

25-5 

26 

cents 

23-9 
22  9 

24-9 

18-4 

18- 

28-1 

25 

cents 

17  4 

17-8 

20-7 

14-9 

15-2 

20 

18 

cents 

13  6 

14  3 

16-9 
12-1 
12-9 
15-4 
14 

cents 

20-6 
15  3 

15 

14 

16-7 

15-6 

15 

cents 

28-8 
24-  0 

25-7 
23-3 
22-5 
27-5 
21 

cents 

28-4 
28-3 

30-3 

27-5 

24-6 

29 

30 

cents 

26  2 
25  7 

27-2 
26-1 
24-5 
25 

"25-8' 
24-7 
25-2 
25-3 
25-9 
24-4 
25 
24  3 
25 
23-5 
25-3 
24 
19-5 
25 
25 
25-3 
26 
26-9 
24-1 
25-5 
23-6 
26 
30 
28 
26-3 
26-8 
27-5 
24-5 

"27-5' 
27 
25 

"27"' 
23-2 
27-7 
27-3 
27-6 
26-6 
27-5 
25 

28-5 
27-6 
28-7 
29 

27-9 
29-8 
27-3 
21  6 
23-2 
20 
24  1 
23-2 
25 
24 
24 
25-7 
25 
25 
26-2 
25-7 
26-6 
29  6 
31 
38 

29-7 
28-3 
33 
28-1 
25 
33-5 

cents 

38-5 
36  1 

38 

36-1 

41-3 

35-9 

40 

37-3 

37 

39  5 

38-3 

37-9 

38-3 

43-3 

35-5 

35-1 

36-6 

39 

45 

33-5 

30 

33 

33-2 

33-7 

35  9 

34-8 

39-6 

33-8 

41-4 

34-4 

40-5 

37 

39-7 

34-9 

30-9 

33-6 

32-6 

37 

32-2 

33-1 

32-4 

33-3 

38-3 

35-4 

34-7 

34-9 

34-2 

35 

34-3 

37-6 

39-4 

35 

38 

39 

40-6 

38-8 

38-6 

38-9 

45  4 

43-5 

48-7 

45-3 

43-9 

40  3 

42-8 

39 

41-1 

39-7 

38-7 

471 

46-2 

40 

50 

44-9 

46-4 

48-4 

49-3 

51-7 

cents 

431 

42  0 

42-1 

39-7 

43-2 

40-3 

45 

41-4 

42-2 

46  0 

45 

45 

43-8 

50 

38-8 

38 

41-2 

40-8 

50 

'"35"' 
34 
36-2 
35 

40  0 
39-1 
42-6 
38-7 
44-8 
37-6 
45-6 
39-5 
44 
39-1 
33-9 
37-9 
36-8 
40-8 
38-9 
36-4 
35-3 
39 
41-9 
39-6 
39-2 
39-6 
36-6 
38-3 
39-2 
41-3 
43-4 
40 
42 
44 
45-6 
44  2 
44 

44-3 
50  0 
49-5 
53-3 
51-5 
45-5 
46  6 
48-7 

"46-2' 
47-3 
44 
53  1 
53 

47-5 
58 
52-1 
511 
53- 
52-8 
57-5 

cents 
60-7 

Nova  Scotia  (average) 

59-6 

57-7 

57-9 

60 

4— Halifax 

59-4 

62-5 

6— Truro 

59-8 

7— P.E.I.-Charlottetown- 
New  Brunswick  (average)... 

27 
32-3 

30-8 

37-5 

34-7 

26-3 

26-7 

27-8 

26-3 

33-3 

20 

21-6 

30 

21 

33-1 

27 

33  0 

31-6 

34-2 

31-2 

30-8 

33-8 

31-8 

32-2 

33-4 

35-3 

31-3 

33-9 

33-7 

31-5 

31-6 

34-8 

30-7 

34-5 

31-7 

32-6 

33 

32-3 

32 

35-8 

34-3 

33-3 

34 

36-2 

33 

30-7 

28-1 

28-4 

27-7 

30-8 

29-4 

29 

28-7 

36-2 

29  6 

28-3 

35 

30-5 

26-2 

28-1 

35-8 

35 

35 

36-6 

32-6 

35-2 

37-3 

38-3 

36-5 

26-5 

25-8 

23-7 

27-9 

26-7 

25 

23  7 

25-6 

25-3 

28-3 

20 

19-2 

25 

20 

27-2 

22-5 

27  3 

25-7 

29-2 

25-6 

23-8 

29-4 

27-4 

27-7 

27 

28-7 

26 

27-8 

28-1 

26-5 

27-5 

27-5 

25-7 

28-4 

26-5 

27-4 

26-5 

25-6 

27-5 

29-8 

28-3 

29 

29 

31-2 

25-5 

23-3 

21  9 

21-3 

22-5 

241 

22-4 

23-5 

23-7 

26-9 

23  3 

22-5 

30 

21-9 

21-2 

21 

27-7 

28 

25 

29-4 

26-1 

26-2 

27-1 

30 

30 

23-4 

23  4 

20-3 

25 

26-7 

21-4 

231 

23 

24-9 

30 

16 

18-6 

27-5 

15 

30-1 

22-5 

24  7 
23-5 
26-7 
23-2 
26-6 
24-2 
24-2 
24-7 
26-8 
25 
25-3 
26-9 
24-5 
26 

22-7 

25-2 

22-4 

26 

24-5 

22-4 

26 

24-1 

19-2 

24 

29-4 

26-5 

25 

26 

23-7 

21 

20  4 
20-9 
19-9 
21-8 
19-4 
19-5 
21-8 
26-5 

21  6 
22-2 
25 
21-7 
20-1 
19-2 
26  0 
25 
26 
28-1 
23-1 
26-1 
27 
26-7 
26 

17-9 
17  9 

15-8 

18 

19-8 

18-1 

16  2 

15-6 

16-8 

21-8 

16 

13-2 

17 

15 

15-4 

15-2 

18-2 

15-1 

14-8 

17-7 

18 

19-3 

18-2 

19 

16-8 

18-3 

16-3 

17-8 

18-5 

16-5 

20 

19 

18-4 

21-8 

17-9 

17-2 

18-4 

19-7 

17-6 

18-4 

22 

17 

20 

20-6 

18-1 

15-3 

14  9 

14- 

15-7 

16-2 

13-7 

16 

15-7 

19-5 

14  6 

14-1 

18 

13-5 

13-1 

14-2 

18-5 

18 

22-5 

23-1 

15 

15-8 

151 

20-3 

18 

14-8 
14  1 
12-2 
14-6 
14-5 
15 

11  8 
12 

11-3 
13-3 
10 
11 

13-5 
12 

12-5 
10-5 

14  2 
11-1 
14-9 
11-9 
12 

14-8 
151 
15-8 
14-6 
10-6 
13-3 
14-7 
141 
13-5 

17 

14-8 

14-8 

13-3 

14 

12-9 

13-6 

16-7 

14-3 

13 

14-7 

15-3 

16-5 

13-8 

16-5 

13-4 

12  0 
12-4 
11  5 
11  8 
11-3 
11-5 
110 
13-2 
10  9 
10-8 
10 

11-4 
10-9 
11-2 

15  8 
12-5 
17-5 
201 
14 

15-7 
14-7 
18-5 
13-7 

12-3 
17-6 

18 

19-2 

15-8 

17-5 

17-7 

15-9 

15-8 

17-5 

20 

16-4 

20 

20 

13-7 

20 

231 

19-7 

16-8 

16-7 

24-2 

23-8 

24-5 

23-5 

23-2 

25-5 

23-3 

23-6 

24 

24 

23-4 

22-2 

24 

24 

23-1 

23-7 

25-4 

24-4 

23-6 

22-7 

25-2 

22-7 

30 

23 

21-6 

18-1 

15  7 

14-4 

17 

17-8 

15-7 

19 

17-3 

19 

18-4 

17 

20 

18-7 

17-1 

19 

24-2 

22 

27 

25-2 

23-6 

22-3 

24-9 

27-3 

21-2 

24 
261 

30 

26* 

23-3 

25 

24  2 

27-8 

21-6 

20 

20 

24-3 

20 

20 

30-9 

33-3 

29-3 

29-2 

28 

25-8 

33-3 

28-6 

28 

25 

34-4 

"25" 
28 
30 
30 

28-3 

26 

29 

25 

29-4 

32 

32-5 

27-2 

30 

25 

35 

30 

31 

35 

30-8 

26  2 

23-2 

29-2 

31-3 

31-5 

29 

32-2 

32-5 

30-8 

32-7 

30 

31 

29-2 

31 

37-6 

"38-7 
35 
38-3 
35 
40 
38-5 

25 
27  7 

30 

28-6 

26-7 

25-5 

24  2 

23-8 

22-2 

30 

22 

20 

25 

22 

26-9 

25-7 

291 

26-3 

29-9 

28-1 

29 

31-3 

30 

26-7 

29-8 

30 

28 

26-6 

28-3 

30 

28-8 

27-4 

28-3 

30 

28-9 

27-9 

29-3 

28-7 

27 

30 

34-2 

30-1 

33-5 

29-6 

29-3 

29-4 

27  0 

28-3 

25-6 

26  2 
25-1 
25 

26-5 
28-3 

27  4 
25 
30 
29-7 
27-7 
24-5 
33-2 
35 
35 
33-4 
29-5 
33- 
29-9 
36 
33-5 

53-8 
(il  6 

60 

9— St.  John 

65 

61-3 

11— Bathurst 

60 

59-2 

12 — Quebec 

58-6 

13 — Three  Rivers 

61-2 

64 

15— Sorel 

55 

16 — St  Hyacinthe 

55 

17— St.  John's 

65 

18—Thetford  Mines 

50 

19 — Montreal 

61-4 

20— Hull 

63 

Ontario  (average) 

(ill 

21— Ottawa 

59-7 

22 — Brockville 

60-6 

23— Kingston 

57-8 

24— Belleville 

63 

61-8 

26 — Oshawa 

62-5 

27— Orillia 

61-4 

28— Toronto 

62-2 

29 — Niagara  Falls 

60-5 

30— St.  Catharines 

57-3 

31 — Hamilton 

60-8 

32— Brantford 

62-2 

33— Gait 

60-6 

34— Guelph 

59-3 

59-8 

36— Woodstock 

60-7 

37— Stratford 

60-7 

62-2 

39— St.  Thomas 

58-6 

40— Chatham 

61-4 

60 

42— Sarnia 

61-7 

56-2 

44— North  Bay 

61-6 

62-5 

46— Cobalt 

63-6 

63-3 

48— Sault  Ste.  Marie 

49— Port  Arthur 

63-8 
63-3 

50—  T  or t  William 

65 

Manitoba  (average) 

59  5 

59 

60 

Saskatchewan  (average) 

62  2 

63-3 

54 — Prince  Albert 

61-7 

58-9 

65 

Alberta  (average) 

56-3 

57 — Medicine  Hat 

53-7 

60 

53-6 

60— Calgary 

58-7 

61— Lethbridge 

55-5 

British  Columbia  (average) . 

64-6 

69-2 

63— Nelson 

63-3 

64— Trail 

63 

65— New  Westminster 

67-1 
66-1 

67 — Victoria 

64-4 

69-4 

64 

a  Price  per  single  quart  higher.         b  Adjacent  localities  12c  to  16c  per  quart. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  SEPTEMBER,  1927 

Fish 

*c3 
.3.0 

oj  ^H 

5.O. 
3,0 

Eggs 

o3 

O* 

u 

a 

3 

Butter 

03  a  & 

£  » 

.  s 

-*>  o   . 

it* 

Wc3a 

M 
Q 

i . 

c3  a 
w 

bfi 

pi 

la 

■—  u 

03   Q, 
CO 

oJ 

•a 

§ 

03  O       .5 

CD  g       -4-> 

J2 

'S    GO 

flj  o3 
X  O 

go . 

ajT3 

-  ^    -  • 
c-     M  O 

ooofc 

CO      . 

3d 

S*  . 

03  fa  3d 
Q  aa 

>,  0J 

u  a 
0    - 

03  a. 

5g 

cents 

18-5 
16  7 

cents 

30-6 
31-7 

30 

cents 
£1-8 

cents 
13-9 

cents 

59  5 
55  0 

50-70 
60 
45 
60 
50 

cents 

21  0 

17  3 

17-6 

16-8 

17-4 

16-9 

18 

17-2 

17-2 

18  0 
18-1 
16-3 
19 

18-7 
21  4 
21 

21-7 
21-7 
25 

cents 

20-8 
20  3 

21 

20 

16-3 

18 

21-5 

25 

"'l8-4' 
18 

15-6 
18-3 
21-5 
22  7 
21 
25 
18 
25 

cents 

371 

301 

28-9 

31-7 

31-9 

29 

35-6 

23-6 

40-9 

36-6 

38-3 

39-2 

42-4 

26-3 

330 

39-4 

30-5 

31-2 

31-7 

30 

41-7 

26-7 

36 

29-7 

39  8 

37-3 

44-3 

36-9 

37-8 

37-1 

39-8 

36-6 

42 

39-4 

39-5 

43-8 

40-5 

39-1 

45-9 

34-2 

35-6 

39-4 

36-2 

43-7 

36-5 

43 

45-3 

38-7 

42 

37-1 

40-2 

33 

44-3 

39-5 

46-1 

39-7 

42-1 

37-3 

33  8 

34-8 

33-3 

35 

31-9 

34-3 

32-7 

24-6 

38 

38-5 

37-7 

390 

43-7 

34-4 

33-3 

41-7 

38-9 

34-4 

43-6 

41-7 

cents 

21-8 
22-3 

21-8 

19-9 

21-7 

25-2 

24-5 

20-8 

22-4 

21  8 

21 

20-7 

20-5 

25 

21-8 

22-1 

23 

21-5 

21-7 

19-7 

21 

24-2 

20-2 

22-6 

21  1 
21-2 
22 
20-1 
20-9 
21-5 
22-5 
21-5 
20-7 
19-4 
17-1 
19-7 
18-5 
19-3 
19-7 
18-4 
18-7 
19-6 
20-4 
20-7 
19-5 
20-8 
22-5 
20 
22-6 
25-4 
25-3 
25 
22 
24-2 
22-7 
21-6 
21 

22-1 
22-7 
21-4 
24 
23-2 
22-2 

22  5 
23-9 
21-8 
23-1 
22-3 
21-5 

23  4 
23-5 
25 
24 
21-8 
22 
20-8 
25 
25 

cents 

46  3 
49  5 

54-6 

47-2 

49-1 

55-8 

39-3 

51-2 

37-1 

45  1 

47-8 

51-8 

42-9 

38 

45-8 

49-3 

47-2 

47 

41-8 

40-9 

44 

42 

55-3 

44-6 

47  0 
49-1 
40-8 
43-2 
41 

40-6 
49 
40 
52 
51-2 
47-5 
51-3 
42-7 
46 
48-3 
44-8 
43-7 
42-3 
45-8 
42-4 
38-3 
50-9 
42-3 
39-2 
50-7 
55-6 
53-9 
63-3 
53 
51-7 
50-8 
43-9 
49-4 
38-4 
42  2 
42-9 
40 
43-6 
42-1 
41  4 
38-7 
37-5 
43-2 
43-5 
44-2 
49  3 
50 
45 
52-8 
49 
49-9 
50-2 
43 
54-3 

cents 

42-2 
44-6 

51-3 

41-5 

45 

50-3 

35 

44-5 

31-1 

44  3 

45 

43-6 

"'41-8' 
45-6 
42-2 
45 
40 
38 
40 
40 
45-9 
39-5 
43-5 
42-6 

'    "39:6 
38 
39-5 
45-4 
38-5 
45-9 
49-5 
46 
47-8 
40-4 
42-3 
44-3 
41 

41-7 
36-9 
43-5 
37 
37-3 
47-1 
38-5 

"'47-4' 
47-1 
49-3 
49-3 
47 
46-3 
48-6 
39-6 
42-6 
36-6 
38-9 
40-8 
35 
40 
39-8 
34  9 
30-8 
30 
37-4 
38-8 
37-7 
44  7 
45 

"56" 
45 
37-6 
45 
40 
50 

cents 

11-7 
11  2 

M2-14 
12 
9 
al3-3 
10 
10 

9-10 
121 
10-12 
al3-5 
12 
12 

10  4 
12-14 

13 

alO 
8 
7 
9 

12 

12 

10 

11-9 

10 

10 

10 

a9 

10 

13 

10-12 
al3-3 

12 

12 

13 
alO-5 
all-8 

12 

12 

10 

12 

10 

10 

12 

14 
al2 

12 

12 

15 

15 
al4-3 

13 
al2-5 
al2-5 

11  5 
12 
11 

12  0 
13 
10 
12 
13 

10  9 
11 

al2-5 
10 
11 
10 

13  0 
al2-5 
al4-3 

15 
all-1 
all-1 
al2-5 
al3-3 
al4-3 

cents 

39  3 
39  9 

40-5 

40-3 

38-6 

37-7 

42-5 

40 

34-7 

38-6 

41-4 

41-1 

39-3 

32-5 

39-4 

38-6 

40 

39-5 

....... 

35-6 
40-3 
40-5 
39-8 

41 

40 

38 

45-6 

38 

41 

40 

39-5 

38 

39-5 

38-7 

41-7 

40-2 

40-7 

39 

39 

39-2 

39 

40-8 

40-4 

43-5 

40 

38-3 

36-5 

40 

40 

"38" 
40 
39-5 
35-2 
36-6 
33-8 
33  8 
34-9 
32-7 
33-8 
33-6 
35  6 
35 
35 
36-9 
36-4 
34-5 
450 

"'47-5' 
45 
45 
41-9 
45-7 
46-7 
43-3 

cents 

44  1 

45-8 

46-2 

45-4 

45 

47-1 

45 

46-2 

41-1 

43  7 

45-9 

45-1 

43-6 

40 

41  3 

40-9 

41-5 

42-6 

40-3 

40-4 

41 

40-6 

43-3 

41-2 

43-7 

43-2 

43 

42-9 

45-1 

40-6 

43-3 

44-7 

44-7 

44-7 

43-3 

44-1 

42-9 

42-6 

43-3 

42-4 

41-8 

43-3 

43-1 

42-8 

43-9 

45-1 

44-3 

40-7 

42-1 

45-6 

46 

48-3 

45 

44-2 

45-1 

41-7 

42-1 

41-2 

43-8 

44-3 

44-6 

42-7 

43-5 

440 

45 

43 

44-1 

44-1 

43-6 

49-2 

46-4 

50-4 

50 

48-5 

48-3 

50-7 

50 

49 

^ 

20 

R 

18 

35 
30 

R 

12 

4 

1 

R 

35 
350 

35 
35 
35 

60 
56  9 

60 
60 
55-60 
50 
55  0 
50 

7 

16-7 

12 
18 
20 

10  0 

10 
10 

S 
9 
10 

11 

15  6 

10 
15-20 
15-20 

31  0 

25 
30 
35 
30 

23-6 

20 

"36" 

10  -6 

"l0" 
15 

12 
13 
14 
15 

20 
20 

Ifi 

10 

8 

60 
50 

20 

17 

18 

18 

35 

28 

20-4 

20 

20  9 

20 

21-2 

20 

22 

25 

19  9 

18 

18 

17-7 

19 

15 

10 
12  6 

10 

60 
67-4 

M 

17  9 

18 

31-2 

32 
32 
35 
30 

23-8 

25 

25 

25 

25 

25 

25 

21 

15 

10-20 
15 

23 

U 

60 

25 

22-5 

18 

22 

16-4 

23-5 

16 

21-2 

18 

18-2 

?!fi 

20 

25 
30 

30-32 
35 
32 
35 
30 
33 
30 

?,fi 

W 

15 
20 

25 

25    • 

27 

28 

25 

20 

25 

25 
25 
22 
25 
20 
20 
30 

72 

23 
22-5 

28 

14 

30 

20 
20 
15 
20 

"l5" 
12 

60 

21-5 

23 

20 

31 

32 

34 

25 
18 
22-5 

21-7 

35 

20 

"35" 
25 
32 
35 
35 

WW 

20 

37 

15 

50 

R8 

15 

21 
18 

21-7 
20 

25 

21-5 

20 

20 

25 

21-5 

18 

20 

20 

"l6-5 
17  2 
17-1 
17 

22  7 
21-8 
22-5 
21-5 
25 

23  2 
27-5 
25 
22 
21-2 
20-4 
22  2 
23-7 
25 
25 
21 
18 

19-5 
25 
20 

:V\ 

18 
20 

12 
15 

40 
41 

4? 

43 

44 

25 
30 

25 

10 

75 
75 

22-5 

21-3 

16-5 

20 

17-5 

20 

19-6 

19-2 

20 

24  5 

23-6 

25 

25 

45 
46 

47 

20 

18 

17 

20  2 

25 
12-5-18 

15  4 

15 
12-15 

15  * 

18  * 

15  9 

20 

18 

12-5 
15-18 

12-5 

48 

18 
20 

30 
30 

9 

"80" 

49 
50 

51 

30 
30  6 

30 
30-35 

30 

30 

27-8 

30 

30 
23-25 

30 

25 

27-7 

35 

30 

30 

23-5 

23 

25 

30 

25 

,v> 

250 

25 

16-3 

53 

25 
25 

12-5 

20 

54 
55 
5ft 

21-7 

17  7 

24  3 

26-7 

25 

21-5 

24 

24-4 

22-5 

23-3 

22-5 

25 

21 

19-8 

22 

21-2 

25 

57 

25 

58 

17-5-20 
25  tf 

18* 
19  1 

'"25  " 
25 
21 

18-5 
12 
17-5 

15 
18 
20 
17-5 

18 
20 
20 
14 
13 
20 

"55" 

59 
(10 
61 

62 

63 
64 
55 

ft  6 
ft  7 
68 

15 

fi9 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 


Locality 


S 

u 

J3    CO 

o 


ceo 


.11 


SI 


•IS 

E?a 


Canned  Vegetables 


I? 

gfe 


"2 

12 
Is. 

CO    GO 


cents 


Dominion  ( average ) 

Nova  Scotia  (average) 

1 — Sydney 

2 — New  Glasgow 

3— Amherst 

4— Halifax 

5 — Windsor 

6— Truro 

7— P.E.I.— Charlottetown 
New  Brunswick  (average). . 

8 — Moncton 

9— St.  John 

10 — Fredericton 

11— Bathurst 

Quebec  (average) 

12— Quebec 

13— Three  Rivers 

14 — Sherbrooke 

15— Sorel 

16— St.  Hyacinthe 

17— St.  John's 

18— Thetford  Mines 

19 — Montreal 

20— Hull 

Ontario  (average) 

21— Ottawa 

22— Brockville 

23 — Kingston 

24— Belleville 

25 — Peterborough 

26— Oshawa 

27— Orillia 

28— Toronto 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35— Kitchener 

36— Woodstock 

37— Stratford 

38 — London 

39— St.  Thomas 

40— Chatham 

41 — Windsor 

42 — Sarnia 

43— Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie 

49— Port  Arthur 

50— Fort  William 

Manitoba  (average) 

51 — Winnipeg 

52 — Brandon 

Saskatchewan  (average)  — 

53— Regina 

54— Prince  Albert 

55— Saskatoon 

56 — Moose  Jaw 

Alberta  (average) 

57— Medicine  Hat 

58 — Drumheller 

59 — Edmonton 

60— Calgary 

61— Lethbridge 

British  Columbia  (average). 

62— Fernie 

63— Nelson 

64— Trail 

65— New  Westminster 

66— Vancouver 

67— Victoria 

68 — Nanaimo 

69 — Prince  Rupert 


9 

35-5 
31 
34 
32 
27 
34 
32 
31 
31 
29 
28 
32 
32 
28 
30 
30 
29 
31 
28 
30 
32 
32 
30 
31 
30 
30 
31 
30 
31 
31 
33 
31 

31-9 
31  6 
32-2 
35 
301 
32-3 
28-5 
32-4 
32-5 
33-3 
30 
31-3 
31-2 
32-2 
32-8 
35-6 


cents 


7-8 
8-2 


'  8-7 
8 
8-3 

8-8-3 
7-4 
8-5 
8-7 
8-7 
8-7 
8 

6-4 
7-5 


5 

5-3-6-7 
6-7 

5-3-8 

6-8 
7-4 

7-3-8 
6-7 
6-7 
6-3 
7-3 
7-3 
6-7 

7-3-8 
7-3 
7-3 
7-3 

7-3-8 
7-3 
7-3 
7-3 
6-7-7-3 
7-3 

7-3-8 

7-3-8-7 

6-7 

8-9-3 

7-3-8-7 

6-7-7-3 

7-3 

8 

8-1 
8-3 

7-3-8 
6-7 
6-7 
6-7 
7 

6-4 

8-5 

8-8-9-2 


8-6 

8-9 


8-4 
8-10 
9-5 
8-3 
10 
9-3-10 
8-9-10 
8-9-10 
10 
8-9 
10 


cents 

18  3 
17  6 

17-8 
16-7 
19 

18-2 
17-5 
16-5 
19-7 
18-4 
18-5 
19-2 
18 
18 
17 
17 
18 
17 
17 
.  16 
18 
17 
18 
17 
18 
17 
17 
15 
16 
17 
16 
19 
18 
18 
17 
18 
17 
19 
18 
18 
17 
18 
18 


cents 


cents 


cents 


cents 

12-5 
13  8 

13-5 
13-6 
12-7 
15 


14-2 
15-7 
14-8 

15-5 

12-8 

16 

15 

12  9 

13-7 

13-5 

13-7 

11 

12-8 

15 

13 

12 


cents 

16  2 
180 

17-8 

16-8 

19 

18-8 

19 

16-8 

16 

16  2 

17-2 

14-8 

15-6 

17 

15  0 

15-3 

14-8 

151 

14-9 

14-9 

16-1 

15-3 

14-4 

13-9 

15  6 
15-3 
15-3 
14-2 
14-6 
15-1 
15-4 
15-2 
15-2 
15-6 
14-5 
15 
15 

14-9 
14-7 
15-4 
15 
16-4 
15-6 
15-9 
15 
15-3 
15-3 
15-9 
15-3 
16-6 
19-1 
16-5 
15-8 
16-8 
17 

18  6 
18-5 
18-7 
180 
17-6 
18 

17-8 
18-6 

16  3 
16-8 
16-3 
15-6 
16-3 
16-4 
16-8 
17-4 
17-5 
15 

15-8 
14-9 
15-4 
18-1 
20-6 


cents 

16  6 

17  6 

17-9 

16-7 

18 

17-8 

19 

16 

16-2 

16  2 

16-1 

14-9 

16-6 

17 

16  6 
16-7 
18-8 
16-8 
17-7 
15 

15-8 
17-4 
14-9 
16 

15  5 
15 

15-3 
13-1 
15-4 
14-8 
15-2 
15-4 
15-4 
15-2 
14-5 
14-8 
14-7 
15-7 
14-9 
15-8 
15 

15-7 
15-7 
16-1 
14-6 
15 
15 
16 

15-7 
17-6 
20-2 
16-2 
15-9 
16 

16-2 
18-4 
18 

18-8 
18-3 
17-7 
18 
18-9 
18-6 
17-8 
18 

16-5 
17-4 
18-2 
19 

17  9 
18-8 
19-2 
18-5 
16-7 
16-3 
16-9 
17-7 
19-4 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  SEPTEMBER,  1927 


.i'S 

a  «-< 
O 


Potatoes 


Apples 


9  M 


as 

.  & 

tn  » 
a  n 
1" 


tffi 


lis 


as. 

OS 


1?  ft 


03  <M 


to  "S 

e  & 

oft 


cents 


1 

1" 

•7 

1- 

•2 

!• 

•8 

1- 

•2 

1- 

•8 

1- 

•7 

•5 

1- 

•2 

1- 

■6 

1- 

•6 

1- 

•3 

1- 

1- 

•5 

!• 

•7 

1- 

•5 

1- 

•2 

1- 

•7 

1- 

•3 

1« 

•8 

1- 

1- 

•5 

2- 

•5 

1- 

1 

1 

•8 

1- 

•5 

2- 

2- 

•7 

1- 

•3 

1- 

•8 

1- 

•1 

1- 

•8 

1- 

•9 

2- 

•3 

2- 

•8 

1- 

•3 

2- 

•9 

2- 

•4 

1- 

•2 

1- 

•3 

1- 

•9 

1- 

•7 

1- 

•5 

1- 

•7 

1- 

•5 

!• 

•8 

1- 

•3 

1- 

•2 

2- 

•7 

2- 

•6 

2- 

•7 

2- 

•2 

2- 

•4 

2- 

■6 

2- 

•6 

1- 

•2 

}• 

•7 

1- 

•1 

1- 

•3 

1- 

•2 

2- 

•6 

1- 

•9 

1- 

•2 

1- 

■9 

1- 

1- 

•2 

J. 

•8 

1- 

•4 

2- 

•5 

2- 

2- 

•7 

!• 

•8 

1- 

•8 

1- 

•3 

\. 

1-5 

2- 

35-6 
35-6 

40-9 

34-5 

34 

35-5 

36-7 

32 

26-8 

32-4 

34-5 

30-5 

34-5 

30 

320 

27-3 

36-2 

36-7 

29 

30 

25 

37-7 

32-1 

33-7 

37-5 

37-1 


40-8 

40-7 

32-1 

35 

32-2 

32-3 

35-3 

41 

34-9 

41-6 

36-8 

36-4 

37-9 

35 

36 

33 

34-2 

33-1 

31-2 

31-3 

31-2 

42-8 

45 

46 

50 

42-7 

42 

42-9 

310 

34-9 

27 

340 

31 

*  3  i  -  i 

40 
30-3 

31-8 

'23-9 

35-6 

30 

39-6 

45 

47-5 

43-7 

28-3 

22-2 

35 

45 

50 


28-8 
24-2 


21-7 

17-5 

20 

25 

36-7 

18-3 

27-3 

28-1 

28-8 

25 


36-4 


26-2 
42 


40 

50 

37-6 

22-7 

28-4 

25-2 


18-2 

18-3 

24-3 

24 

22-5 

28-3 

26-2 

20 

21-5 

31-7 

25 

22-7 

25 

20 

35 

29-3 

24-3 

35 

38-2 

41-7 

25 

50 


44-6 
35-2 


190 
17-7 

19 

16-8 

18-3 

15-3 

20 

16-8 

20 

18-5 

20 

18-7 

17-3 

18 

17-9 

18-5 

19-7 

18-9 

13-3 

18-5 

19 

18-2 

18-3 

16-5 

180 

20 


17-7 


14-2 


17 

'18-2 
20 
22 
18 

18-5 
20 
19-5 
18  0 
18 
18 

20-4 
20 
20 
24 
17-7 
200 
22-4 
20 
18-5 
20-6 
18-7 
21-8 
21-7 
25 
25 
20 
16 

22-6 
20 
24-4 


cents 

14  7 
14  8 

16-4 

14-8 

15-5 

14 

13 

14-8 

16-2 

16-8 

15-5 

15 

18 

17 

14 

17 

15 


•7 
•3 
•5 
•7 
■3 
•1 
15-1 


12-7 

14-3 

15 

15-2 

13-4 

14-3 

15  0 

151 

15-3 

13-2 

14-2 

13 

15 

14 

14 

15 

13 

15 

15-6 

14-4 

15 

14-6 

13-1 

15-7 

13-4 

15-1 

15-2 

17-2 

14-6 

14-3 

14-6 

15 

17-3 

16 

18 

16-9 

15-9 

14-7 

13-4 

16 

14-5 

14-3 

11-7 

15-7 

16-4 

13-9 

14-8 

13-8 

13-2 

13-3 

14-4 

13  2 

16-1 

13 

13-2 

11-2 

11-2 

12-7 

13-5 

14-4 


cents 

18 
18 
19 
18 
18 
18 
17 
17 
17 
17 
18 
16 
19 
17 
18 
19 
19 
19 
19 
17 
19 
18 
18 
17 
18 
17 
18 
17 
17 
17 
19 
18 
17 
18 
17 
17 
17 
16 
17 
16 
17 
18 


18-7 
17-5 
19-7 
17-8 
19-8 


19 

21 

20 

18-2 

19 

19 


771 

81  9 

84-4 
78-3 
90 
78 


78-8 

85 

73-5 

82-5 

66-6 

90 

55 


84 

66-7 

76-7 


75-8 
75 
77  6 

83-5 

70 

80 

87-5 
78-1 
78-5 
78-8 


78- 

84- 

75 

73- 

64- 

78- 

71- 

63- 

65- 

76 

77-5 

82 

84-5 

73 

86-9 

66-7 

77-5 

82-5 

90-6 

90 

80 

74-4 

75-7 

730 

72-1 

73-8 

75-2 

74-4 

75 

75-2 


76-1 
70-7 

72-2 

65 

70-7 

73-1 

72-5 

74-2 

75 

76-7 

75 


72-1 
76-7 
82-5 


28-2 

30-3 

28-3 

28-9 

31 

30-8 

30 

32-8 

31 

29  0 

31-9 

26-2 

29-2 

28-8 

27-5 

26-7 

25 

29-6 

25-8 

27 

30 

33-3 

25-4 

25 

27-3 

29-3 

28-3 

24-4 

27 

28-7 

26-6 

26 

25-9 

29-4 

25 

27-2 

26-3 

25-2 

27 

25-6 

28-3 

25-9 

26-4 

26-9 

25-6 

26-7 

28-5 

28-7 

29-7 

28-7 

30 

28 

28 

28-8 

28-1 

29  0 
27-9 
30 
28-8 
26-9 
30 
28-2 
30 
26-8 
27-2 
25 
25-5 
29 
27-5 

30  5 
33-3 
36-7 
35 
25-8 
25-1 
26-3 
30-8 
31-2 


66-5 
65  9 

77 
60 

'59-5' 

67  " 

73-8 

68-7 

73-3 

56 

76-7 


70-8 

79-8 

64 

71 

75 

60 


57 

71-2 

68-3 

58-3 

59-7 

63-7 

65 

65 

59-5 

72 

68-7 

75 

62 

66-7 

71-3 

75 

65 

62-5 

61 

621 

60-4 

63-8 

67-8 

65-6 

63 

71-2 

71-2 

65-5 

72-8 


60-8 

66-6 

67-5 

64-7 

68 

63-3 

65 

59 

58-5 

59-3 

69-2 

75 


cents 


44  1 
41  3 


45 

39 

40  " 

52-5 

470 

50 

42-8 

45 

50 

43  4 

44-2 

42-5 

44-3 

40-8 

40-3 

50 

44-2 

37-7 

46-7 

40  8 

44-3 

44-3 

41-4 

38-1 

36-4 

42 

39-4 

38-1 

41 

38 

42 

37-8 

39-6 

41-8 

36-4 

37-7 

40-4 

39-1 

40-7 

39-8 

40-2 

37 

41-7 

40 

45 

49-4 

47-5 

40-8 

42-5 

40-1 

44-5 

44 

45 

50-8 

48 

51 

52-1 

51-9 

49  5 

51-9 

47-5 


52-8 

47-5 

49-4 

51-2 

51-7 

52 

44-4 

44 

45-3 

52-5 

53-7 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 

Sugar 

a" 

3 
© 

a  . 

.©    fi 

is  © 
o  a. 

O 

•3 

'o 

GO 

1 

a 

«  2 

-la 

(S  fc*" 

§11 
O 

u 

«  3 

%\ 

no 

M 
S3 

£> 

.5 

©~  . 

-  M 

w 

u 

©  © 
I! 

i 

ii 

1 

$  a. 
w 

c8 

ii 

.  a 

*2 

0  M 

CO 

Locality 

i 

22a 
O 

i 

o 

(-1 
eS    . 

5-o  u 

~  a  2 
©.5  o. 

1 

0 
© 

If 

< 

Dominion  (Average) 

Nova  Scotia  (Average) 

cents 

8-2 
8-4 
8-7 
8-5 
8-5 
8-1 
8 

8-8 
8-1 
8-1 
8-8 
8 

7-7 
83 
7  6 
7-3 
7-9 
7-7 
7-8 
7-5 
7-5 
8 

7-2 
7-9 
8-1 
7-6 
8-3 
7-5 
8-3 
7-6 
81 
8 

7-7 
8-2 
7-9 
7-5 
7-6 
7-8 
7-9 
8-2 
7-7 
8-3 
8-1 
8-4 
7-9 
8 
8 

8-1 
8-2 
8-7 
9-3 
10 
8-9 
8-4 
8-1 
8-4 
8-5 
8-3 
8-6 
8-3 
8-9 
8-2 
8-9 
8-4 
8-4 
9-5 
8 

8-1 
8 

8-3 
9-1 
8-9 
8-2 
7-6 
7-6 
81 
8 
9-2 

cents 

7-8 

7-8 

8-1 

7-9 

7-7 

7-5 

7-8 

7-7 

7-5 

7-8 

8-1 

7-7 

7-7 

7-5 

7-2 

7-1 

7-3 

7-2 

7-2 

7-1 

7 

7-4 

6-9 

7-4 

7-8 

7-2 

8 

7 

7-8 

7-5 

7-9 

7-8 

7-5 

7-9 

7-9 

7-2 

7-4 

7-5 

7-7 

8 

7-7 

7-9 

7-5 

8-1 

7-7 

7-8 

7-9 

7-5 

7-8 

8-5 

8-4 

8-5 

8-7 

8 

7-9 

8-3 

8-4 

8-1 

8-2 

8-2 

8-2 

7-9 

8-3 

80 

8-1 

8-7 

8 

7-9 

7-5 

7-8 

8-5 

8-3 

7-6 

7-4 

7-2 

7-4 

7-9 

8 

cents 

60-8 
66-3 

61-4 

65-2 

67-7 

61-7 

72-5 

69-2 

65-7 

64  9 

68-8 

60-8 

65 

65 

60-5 

58 

61-7 

62-5 

56-9 

60 

63-7 

65 

60-4 

56-7 

61  8 

63-1 

61-7 

57-2 

65-7 

61-4 

67 

67-1 

62-4 

64-1 

58 

61-9 

60-4 

60-8 

63-3 

48-7 

65 

60 

66-5 

65-7 

56-7 

60-9 

66 

66-7 

67-8 

63 

61-7 

60 

59-3 

51-1 

62-1 

59  4 

58-7 

60 

58-3 

59-9 

55 

59-2 

59-1 

53  7 

55-7 

47-5 

52-3 

56-6 

56-2 

56  6 

64-2 

56-7 

55-8 

55-8 

54-5 

56-4 

59-2 

50 

cen 

71 

69 

68 
71 
05 
68 
72 
68 
71 
71 
74 
63 
75 
73 
67 

73 

72 
C7 
48 
69 
68 
72 
70 
65 

n 

72 
71 
07 
69 
09 
70 
71 
72 
77 
69 
73 
72 
72 
74 
07 
00 
73 
73 
74 
69 
72 
75 
73 
75 
74 
74 
73 
76 
72 
74 
70 
70 
71 
73 
09 
70 
72 
75 
70 
70 
05 
09 
70 
70 
70 
71 
77 
69 
05 
66 
67 
73 
74 

ts 

2" 

1 

3 

2 

2 

5 

5 

7 

3 

9 

7 

9 

8 
6 
6 

1 
8 
1 

3 

7 
8 

8 
« 

9 

7 
7 

1 
3 
3 
8 

4 
6 
3 
2 
8 
8 
7 
1 
9 
3 
9 
6 
9 
7 
1 
7 
6 
7 
7 
3 
1 
9 
4 
3 
5 
4 
2 
4 
8 
4 
5 

5 
0 
2 
8 

9 
3 

3 
5 

7 
7 
3 
4 

cents 

280 
28-6 

30 

30-8 

27-5 

28-7 

28 

26-7 

27-7 

27-6 

29-2 

26 

28 

27 

27-2 

27-2 

27-2 

27-2 

28-8 

27-7 

27-5 

26 

26-3 

26-7 

27  0 
28-2 
27-3 
25-9 
26-1 
26 

26-6 
25-8 
25-4 
28-5 
25 

25-7 
26-3 
25 
25 
25 
25 

25-8 
25-9 
26-5 
24-8 
26-4 
28 

27-7 
29-1 
30 
30-9 
30 
28-8 
29 
29-6 

28  9 
28-2 
29-5 
30  0 
28-2 
32 
29-8 
29-9 

29  6 
32-2 
30 

28-6 
28-6 
28-7 
29  9 
28-3 
28-3 
26-7 
29-6 
29-7 
30-8 
31-7 
33-7 

cents 

15  7 

13  3 

15" 

12-9 

11-7 

14 

15 

10-9 

15-2 

12-8 

12-7 

12-3 

12-5 

13-5 

14  3 
17-8 
14-4 
14 

11-9 
12-6 
14-7 
14-3 
16-1 
13-3 
13  8 
13-3 
12-8 
12-8 
14-6 
14-9 
12-6 
14-6 
12 

14-6 
12 

11-5 
13-2 
13-8 
12 

13-6 
13 

13-8 
14 

14-2 
12-6 
14-3 
13-6 
13 

15-1 
17 

15-4 
13-7 
16-4 
14-4 
14-6 
13  2 
12-5 
13-8 
20  6 

a20 
a22-5 
a21 
al8-8 

19  7 
a22-2 
a25 
al6-2 
al6-5 
al8-7 

23  5 
a20 
a29-2 
a26-7 
al9-2 
a22 
al9-8 
a22-5 
a28-3 

cents 

3-6 
3  9 

3-9 
3-6 
4-3 
3-8 

"3-8' 
3-9 
3  5 
3-6 
3-5 
2-9 
4 

3  7 
3-3 
4-2 
3-4 
4-1 
3-8 
4-1 
3-9 
3-2 
3-2 
3  5 
3-5 
3-9 
3-8 
3-6 
3 

3-6 
3-7 
3-3 
3-7 
3-3 
3-4 
31 
3-5 
3-3 
4 

3-3 
3 

3-3 
3-4 
4 

3-4 
3 

3-9 
3-8 
3-3 
3-8 
4 

3-6 
2-9 
3-3 
3-4 
3-3 
3-4 
3  5 
3 

3-7 
3-5 
3-6 
3  5 
3-4 
4 

3-5 
3-3 
3-4 
3  6 
3-4 
3-6 
31 
31 
41 
3-5 
4-1 
3-8 

cents 

55-7 
59-4 

60 
61 

52-5 
67-5 

"55-8' 
56-7 
62  0 
61-5 
64-4 
62 
60 

540 
54-1 
54-4 
52-8 
48 
53-6 
56-7 
54-2 
57-3 
55 

55  9 
62-7 
56-7 
55-5 
51-4 
57-1 
57 
60-7 
55-6 
60 
56-2 
59-4 
55-5 
55 
56-7 
56-4 
52-5 
60-5 
58-3 
62 
50 
52-5 
55 
53-3 
60 
50 
58-6 
50 
50-8 
50-8 
55-7 
51  7 
49-5 
53-8 
53  4 
57 
58 
45-8 
52-8 
53  2 
58-7 
52-5 
50-3 
53-1 
51-2 
55  1 
60 
55 
50 
57- 
53 

55-8 
57 
53-3 

cents 

58  9 

48-2 

48 

40 

35 

58 

60 

"  i6"-9' 

40-7 

45-5 

38 

39-3 

40 

641 

66-7 

67-5 

61-7 

60 

70-5 

70 

62-5 

62-8 

55 

59  6 
58-1 
53-3 
54-4 
64 

54-3 
60 
52 
53-6 
64 

56-7 
56-4 
66-4 
60 
55 
62-5 
56-7 
55-8 
58 
62-2 
68 
60 
72-5 
63-3 
60 
70 

57-5 
45 
65 

63-3 
60 

61  4 
57-8 
65 

68-6 
72-5 
60 
72 
70 
61  3 
68 

"'58:7' 
58-3 
60 

61  6 
66-7 
60 
60 
63-7 
53-4 
58-7 
55 
75 

cents 

12  4 
12  9 

13-2 

13-5 

13 

13-7 

11 

13 

14-1 

12  7 
14-3 
12-7 
11-3 
12-5 
11-7 
11-7 
11-8 
11-4 
11 

10-5 
14 

12-5 
10-3 
12 

11  6 
10-7 
11-7 
10-8 
11-5 
10-6 
11-5 
12-2 
10-1 
11-1 
11 

10-1 
10-8 
10-3 
11-7 
10-7 
10-6 
10-8 
10-8 
12-7 
10-7 
10-9 
12 

11-9 
11-5 
15 
14 
15 

14-3 
11-7 
11-7 

13  0 
12-4 
13-5 
111 
14 

"l5" 
14-2 

14  4 
15-5 

15 

14 

12-7 

15 

13  1 

13-7 

15 

13-7 

12-5 

11-4 

12-9 

13-3 

12-5 

cents 

7-2 

7  6 

7-6 

7-6 

7-3 

7-2 

8 

8 

7 

7  0 

7-4 

6-7 

7 

7 

6  6 

7-6 

61 

6-1 

6-7 

6-9 

6-7 

6-5 

6-2 

6-7 

6  6 
7- 
6-7 
6 

6-5 
6-4 
6-7 
6-4 
6-3 
6-8 
6 

6-3 
6-6 
6 

6-8 
5-5 
6-3 
6-8 
6-5 
7 

5-7 
7-1 
6-9 
7 

6-7 
7 

7-6 
7-5 
7-3 
7-3 
6-5 

7  4 
7-2 
7-5 
6-8 
6-3 
7-3 
6-2 
7-3 
8-7 

blO 
6-6 
b9 
b8 
blO 
9  2 
b8 
blO 
blO 
b8-3 
b7-3 
blO 
blO 
blO 

$ 

16  256 
16-438 

2 — New  Glasgow 

17-50 

4— Halifax 

15-00-15-50 
17-00 

6— Truro 

16-00 

7— P.E.I.-Gharlottetown 
New  Brunswick  (Average) 

15-40 
15  333 

gl5-00 

9— St.  John 

1500 

16-00 

11— Bathurst 

Quebec  (Average) 

15-542 

12— Quebec 

15-50-16-50 

13— Three  Rivers 

14-50 

16-00-16-75 

15— Sorel  

14-50 

16— St.  Hyacinthe 

17 — St.  John's 

15.00-15.50 
14-50 

18— Thetford  Mines 

16-25-16-75 
16-50 

20— Hull     . 

15-75 

Ontario  (Average) 

15  792 

21— Ottawa  

15.50-15-75 

22 — Brockville 

16-00 

23 — Kingston 

15-50 

24 — Belleville 

16-50 

25— Peterborough 

26 — Oshawa 

14-75 
15-00 

27— Onllia.    . 

15-50-16-00 

28 — Toronto 

15-50 

g         1400 

30— St.  Catharines 

gl4- 50-15 -00 
15-00-15-50 

32— Brantford 

15  00-15 -50 

33_Galt    

15-00-15-50 

34— Guelph 

15-00-15-50 

15-00-15-50 

36 — Woodstock 

14-50 

37_Stratford 

15-50-16-00 

15-75-16-25 

39— St.  Thomas 

15-00-15-50 

40 — Chatham 

15-50 

gl5-50-16-00 

15-50 

15-50-16-00 

16-50 

17-00-17-50 

46_Cobalt 

18-00 

17-75-18-00 

48—  Sault  Ste.  Marie 

49 — Port  Arthur 

16-00 
17-00-17-50 

50 — ;Fort  William 

17-00-17-50 

Manitoba  (Average) 

20  500 

19-00 

22-00 

Saskatchewan  (Average) . . 

23  625 

23-00 

54 — Prince  Albert 

23-00-25-50 

57— Medicine  Hat 

g 

British  Columbia  (Aver'ge) 

65 — New  Westminster — 









69 — Prince  Rupert 

.... 

a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c  c.  Calculated  price  per 
to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures  published  (in  bulk),  k.  New  nouses  as  high  as  140 
but  some  at  $35  00.    p.  Mining  Company  houses  $20,  others  $40-$60.    r.  Company  houses  $10-$20,  others  $30-*35.    s.  Delivered 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  SEPTEMBER,  1927 


■U 


Wood 


to 
ST? 


sis 
w 


M-« 


III 


•^  o 


Rent 


^  8  ^ 

sg  §  §  s 

to 


-as 

9  a) 


■S.S  Q.  _,a 


.a  a 


10  143 
9  060 

7-45 
7-35 
9  00 
11-00-11-50 


[9-75-10-75 
10-50 
10  875 
glO- 00-12 -00 
11 -00-13  00 
8-00-12-00 
10-50 
9  821 
10-00 
8-50-10-00 
10-50 
9-75 


13  073 
12-650 

9-20-  9-60 
15-00 
12-50 
11- 00-13 -50 
10.50-11-50 
15-75 
13-25 
13  125 
gl3-00 
11-75-14-00 
13-50 


12-035 

8-500 

6-00 


14-505 

9  850 

7-00 


8  947 
6  250 

5-00 


10  861 
7  000 

600 
c8-00 


10129 
6  000 


13  679 

cl4-C0 
14-00 
13-25 


9-00 
12-00 
7-25 
8-25 
10-00 
10  875 
gl0-00 
13.00-16.00 
11-00 
8-00 
13  810 
C14-67 
10-00 
12-00 
cl4.67-17.33 


10-00 


11-00 
8-25 

10  688 
9-25 

10-50 
10-00-12-00 

11-00 
9-00 


12-00-13-00 
15-50 

12-50-14-00 

12-50-14-00 
12  255 

13-50-14-00 


12-00 


16-00 
C16-00 
13  114 

13-00 


13-00 


9-50-12-00 
11-00 
g 
«9-00-10 -00 
900 
9-00 
8-00-10-00 
12-50 
10-00 
10-00-12-00 
10-00-14-00 
9-00-12-50 

11  00 
10-00-11-00 

gl0-00 

9-50 

10-00 

12-50 

12-00-14-00 

12-00 

13-00 

8-00-11-00 

9-50-13-50 

9-50-13-50 

12  000 
11-50-12-50 

12-00 
10  125 
9-00-12-00 
h9- 00-10  00 
10-00-11-00 
hl0-00 
6-500 
g 
h6-50 
h5- 00-6 -00 
h6- 00-1 1-50 
h4-00-  6-50 
10  150 
6-25-  6-75 
9-50-11-00 
9-00-11-00 
10-75-11-75 
10-50-11-50 
10-50-11-50 
s7-70-  8-20 
12-00-14-50 


11-00-12-00 

12-00 

13-50 

12-00 

gll-00 

gll-00 

10-50-11-50 

12-50 
10-00-12-00 
10-75-12-50 
10-00-12-00 

12-00 
11-00-13-00 
12-00-13-00 
11-00-12-00 
12-00 
gl2-00 
12-00-13-00 
11-00 


15-00 
12-00 
12-00 
15-00 
11-00 
17-00 

g 

g 
15-00 
15-00 
14-00 
15-50 
16-00 
10-00 
16-00 


14.00-15.00 


12-00 
10-00 


15  00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 
14-750 
15-50 
14-00 
17-875 
17-00-17-50 

19-00 
17-00-20-00 
16-75 
15-125 
g 


13-00 
10-00 

8-50 
12-00 
12-00 
11-000 
10-00 
12-00 

8-250 


17-00 
i9-50 


10-00 
14-00 
9-25 
9-00 
11-00 

12  375 
gl2-00 

14.00-17-00 
12-00 
10-00 
15  601 
C14-67 
18-00 
13-00 
C16-00-18-67 
cl6-67 
14-00 
C12-00 
17-00-18-00 
cl7-23 

15  942 
15-00 

C16-00 
16-00 
13-00 
13-00 

16  00 
12-50 
18-00 

g 
g 

15-50 

17-00 

16-00 

16-50 

18-00 

C15-00 

17-00 

clS-00 

C22-00 

C18-00 

&g26-00 

18-00 

14-00 

12-00 

cl5- 00-17 -25 

C15-00 

12-75 

13  00 
C14-00 

13-00 
12  125 
11-50 
12-75 
12  000 

14  00 
i8-50 

ilO-50 
c  &  il5-00 


8-00 
8-00 
6-00 
4-25 
7-00 
7  000 
g8-00 

5.00-8-00 
7-00 
6-00 
9-381 

C12-00 
8-00 
9-00 

clO-67 


9-00 
6-50 
5-50 
8-00 
8-583 
g9-00 
■50-10-00 


c6-00 
6-00 


8-00 

10.00-12.00 
7-00 
9  976 
8-00 

11-00 
10-00 

8-00 
11-00 

8-00 
13-00 
g 
g 
12-00 
11-00 
12-00 
10-50 
12-00 

6-00 
15-00 


8-00 
10  981 

C12-00 

12-00 

10-00 

C13-33 

C12-00 

9-00 

c9-00 

•00-13-00 

9-00 

12  219 

10-00 

cll-20 

12-00 

11-00 

9-00 

12-00 

9-50 

14-00 

g 

g 

12-50 
13-00 
14-00 
11-50 
14-00 
C9-00 
16-00 
ell -25 


c9-00 
6-200 

8-00-9-00 

C4-80-6-40 

C4-50 

11  876 

C12-00 

c8-13 

C16-00 

10-00 


cl2-00 


cl6-00 
C9-00 
11  194 

7-50 


C14-00 

10-00 

7-00 

C13-00 

c7-72 

13-00 

g 

g 

12-00 

c8-348 

C12-00 

C9-00 


C16-00 
c&g22-00 


6-00 
8-00 


13-00 

5-  00-7  -00 

6-50 

11-00 

11-00 
7-250 
6-50 
8-00 
8-833 

11-00 
6-50 
9-00 


9  000 

g 


16-00 
12-50-16-00 


6-00 
12-00 


9-00 

9-00 

50-15-00 

00-15-00 

10-50 

11-00 

C12-00 

12-00 

8-625 

8-50 

8-75 

10  625 

00-12-00 

7-50 

10-00 

cl400 

11-333 

g 

12-00 
8-00 
14-00 


C12-00 

cll-25 

C20-00 

c9- 00-15 -00 

c&gl8-00 

14-00 

4-00-10-00 

8-00 

12-75 


C6-50 


12  333 

13-00 


10-00 
C14-00 


C13-00 


11  750 


13-00-15-50 
14-50 
11-25 
11-25 
7-50 


9  500 

12-00 
9-00 
9-00 


•00 


10  292 

16-00 
11-75 
10-75 
5-75 
7-50 
clO-00 


5-554 

5-00 
C7-50 


4-50 

c4-77 
600 


31-2 
33  8 

33-35 

35 
32 
34-35 

35 

32 

30 

32  4 
g32-35 

30-32 

30 

35 

29-8 

30 

30 

29-30 

30 

28 

27-28 

30 

35 

28 

29-4 

32 

30-32 

28-30 

27-30 

30 

27-30 

30 

30 
g30 
g30 

25 

28-30 

26 

27-28 

28-30 

25-27 

25 

24-25 

25 

28 
g30 

30-32 

30 

35 

30 
27-30 

35 

30 

35 

30 

320 

28-30 

35 

344 

35 

35 

30-35 

35 

32-5 
g 

35 

30 

35 

30 
J35-1 

40 

40 

37-5 

35 

30 

28 

35 

35 


11 
13 

15 
13 
15 

10 

15 

12 

15 

11 

13 

10 

10-11 

12 

11  3 

11 

13 

10 

10 

10 

12 

15 

8-10 

10 

10  -6 
10 
15 

S 
10 

s 

10 
10 

6-7 
10 

6 

7 
10 

9 
10 

8-3 

9 

10 
14 
15 
12 
12 
15 
9-7 
10-6 
15 
15 
10 
10 

13-3 
10 
15-0 
15 
15 

11  3 
10 
10 
10 
15 

12  3 
11-7 
10 
15 
15 
10 

12  7 
15 
12 
11 
15 

8 
15 

13-3 
12 


27  447 

22  417 

16-00-20-00 

20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 
27-000 
30-00-45-00 
20-00-35-00 
25-00 
18-00 

23  167 
27-00-32-00 
20-00-28-00 
18-00-20-00 
14-00-15-00 
18-00-20-00 

k23- 00-33 -00 

16-00 
25-00-40-00 
22-00-30-00 

28-768 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20.00-35.00 
18-00-25-00 
25-00-40-00 
25-00-30-00 
30-00-35-00 
25-00-35-00 
25-00-35-00 

25-00 
24-00-30-00 
35-00-40-00 
20-00-24-00 
30-00-40-00 
30-00-45-00 
20-00-30-00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-25-00 
30-00-35-00 
n 

22-00 

25-00-30-00 
25-00-40-00 
25-00-40-00 

35  000 
35-00-50-00 
25-00-30-00 

35-000 
30-00-50-00 
25-00-35-00 

35-00 

35-00 

28  750 
20-00-25-00 

35-00 
20-00-35-00 
30-00 
25-938 
20-00 
20-00-30-00 
30-00-35-00 
18-00-20-00 

29-00 
20-00-22-00 
22-00-30-00 
30-00-40-00 


19  604 
14-917 

10-00-14-00 

14-00 
5-00-10-00 
20-00-25-00 
15-00-20-00 
15-00-17-00 
10-00-14-00 
19-250 
20-00-25-00 
18.00-25-00 
18-00 
15-00 
15  188 


12-00-20-00 
16-00-18 
7-00-10-00 
10-00-12-00 
15-00-23-00 

11-00 
16-00-25-00 
15-00-22-00 
20-900 
20-00-25-00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15-00-25-00 
ml8. 00-25.00 
13-00-15-03 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 
14-00-16-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 
25-00 
14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 
24-500 
25-00-35-00 
18-00-20-00 
23-750 
30-00 
15-00-25-00 
25-00 
20-00 
20-125 
15-00-20-00 

25-00 
15-00-25-00 
18-00 
20  250 
18-00 
18-00-25-00 
20-00-25-00 
12-00-14-00 

25  00 
16-00-18-00 
18-00-22-00 
20-00-30-00 


cord  from  price  quoted,    g.  Natural  gas  used  extensively,    h.  Lignite,    i.  Poplar,  etc.    j .  In  British  Columbia  coal  oil  is  sold 
per  month,    m.  For  new  tenants  $30-$35  and  $20-$25.    n.  Houses  with  cojve.  iences  not  extensively  occupied  by  workingmen, 
from  mines. 
47968—7 
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EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial    and     industrial     importance     of     each 


article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being 
unweighted,  however,  for  the  period  of  1890  to 
1913  and  has  been  calculated  by  months  from 
1919  to  date  for  all  groupings  and  from  1913 
to  date  for  the  principal  grouping.  Summary 
tables  of  the  Bureau's  index  number  may  be 
found  in  the  supplement  to  the  Labour  Gazette 
for  January,  1925,  January,  1926,  and  in  greater 
detail    in    the    Report    on    "Prices    and    Price 


TNDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS  (Average  Prices  1913=100) 


Commodities 


Total  index  236  Commodities. 


Classified  according  to  chief  component 
material: 

I. — Vegetable  Products  (grains,  fruits,  etc.) 

II.— Animals  and  Their  Products 

III.— Fibres,  Textiles  and  Textile  Products. 

IV. — Wood,  Wood  Products  and  Paper 

V.— Iron  and  its  Products 

VI. — Non-Ferrous  Metals  and  their  Products 
VII. — Non-Metallic  Minerals  and  their  Pro- 
ducts  

VIII. — Chemicals  and  Allied  Products 


Classified  according  to  origin: 

I.— Farm  (Canadian  Products) 

II. — Marine 

III.— Forest 

IV. — Mineral 

All  raw  (or  partly  manufactured). . . 

All  manufactured  (fully  or  chiefly). 


Classified  according  to  purpose: 

I. — Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuffs 

Chocolate 

Fish 

Fruits 

Meats ,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar,  refined 

Vegetables 


Tobacco 

Miscellaneous. 


No.  of 
com- 
mo- 
dities 


(B)  Other  Consumers'  Goods 

Clothing  (boots ,  shoes ,  rubbers ,  hosiery 

and  underwear) 

Household  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 


II.— Producers  Goods  (Groups  C  and  D) 


(C)  Producers'  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 


(D)  Producers'  Materials 

Building  and  Construction  Materials. 

Lumber 

Painters'  Materials 

Miscellaneous , 


Manufacturers'  materials 

For  Textile  and  Clothing  Indus tiies. 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers'  Materials. . 


236 


146 

15 

4 

7 
4 

131 

32 
14 
4 
14 

99 

21 


1914 


102  3 


111-6 
102-5 
97-8 
94-3 
97-7 
96-2 

94-5 
103-0 


110-6 
98-8 
94-3 
95-8 
104-2 
101-0 


101-3 
105-6 
101-7 
110-6 
102-0 

98-8 
101-6 
103 
100  0 
115-4 
122-9 
104 
108-0 

99-3 

960 

105-3 
93-0 
102 


1916 


181-6 


149 

119-9 

133-3 

100-1 

151 

137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


103  4 
94  4 


94-5 
92-3 

104-4 

93-8 
91-1 
102-2 
100-0 

106  8 


105-8 


130-7 


101  1 

117-8 


133-2 

133 

103 
92 

159-4 
128-2 

140-8 

134-2 
830 
137-6 
145-0 
167-9 
120-9 
153-8 
138-6 


1918 


199  0 


220-2 

179-4 

269 

139 

227-3 

144-2 

144 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196 


1919 


209-2 


234-4 

198-7 

281-4 

171-6 

201 

135-6 

163 
185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


1920 


243  5 


287-6 

204 

303-3 

241 

244 

137-7 

197-5 
223-3 


258-2 
173-5 
241-6 
196-2 
244-0 
242-0 


7  2261 
244-4 

249-7 
261-2 
183-2 
173-5 
249-4 
209-2 
203-0 
408-3 
431-1 
213-1 
227-0 
283-8 


146-9 

181- 

136- 
189- 
247- 
135- 

195  0 

146-0 

203-9 

142-1 
244-5 

200-3 

150-5 
130-4 
264-3 
191-9 

211-7 

274-1 
237-3 
146-6 
174-9 
230-6 
195-4 
252-7 
•8 


171  6 

232- 
152- 
245- 
336- 
150- 

206-2 

164  6 

216 

161-5 
242-3 

210-7 

175-0 
163 
303-2 
192-4 

218-8 

286 

445-6 

217-4 

155-1 

184-0 

180-2 

261-7 

209-9 


203-1 

260-2 
185-0 
323-4 
490-6 
182-3 

241-9 

197 

264-5 


268-6 

246  8 

214 

206-4 

313-7 

227-7 

2540 

310-2 
477-5 
176-3 
173-0 
208-7 
•6 
280-7 
295-8 


1921 


171  8 


178-2 
154-6 
165-0 
202-5 
185-7 
98 

205-4 
184-7 


164-2 
142-3 
202-5 
175-6 
168-4 
180-0 


179-2 

186-3 
176-9 
249 
461 

174-8 

167-3 

206-5 

248-0 

206-4 
200-5 

1630 

183-2 
180-0 
173-3 
192-6 

158  4 

157-3 
264-4 
98-0 
123-2 
184-8 
114-3 
177-7 
186-7 


Sept 
1922 


147-5 


131-6 

131-3 

174 

166-4 

159 

100 

190-4 
165 


119-7 

142-4 

166-4 

160-5 

141 

152 


149  8 

138-8 
196-8 
136-2 
•0 
142-4 
186-0 
140-7 
130-1 
159-0 
132-0 
112-8 
206-5 
6 

163  4 

160-6 

164 

219-6 

374-2 

162-8 

140  5 

191  2 

205-6 

191 
177-5 

135  0 

162-9 
161-7 
171-6 
165-2 


Sept. 
1923 


154  6 


148-0 
133-0 
196-7 
177-9 
168-2 
94-6 

182-8 
165-7 


128-8 
122-1 
177-9 
157-1 
145-2 
158-8 


128  6 

179  0 
333-8 
114-7 
1190 
158-0 
104-9 
114-8 
140-6 


152 
150 

223 
136 
96 
122 
•-'17 
134 
142 
230 
196 
126 
206- 
160 

153  7 

159-9 

151 

229-1 

274-2 

150-4 

145  3 

185  0 

2160 

184-7 
188-9 

141  1 

166-7 
166-4 
196-7 
164-8 


Sept 
1924 


153  9 


160-9 
126 
191-6 
159-3 
155-4 
96-5 

183-2 
154 


142-9 
145-4 
159-3 
154-2 
149-5 
156 


135  3 

204-3 
264-3 
95-4 
118-2 
155-5 
101-4 
121-8 
154  1 


152  9 

153-6 
152-6 
194-8 
263-3 
151 

148-8 

186-8 
204-2 

186-3 
197-4 

144  7 

152-3 
147-4 
187-4 
161 

143  4 

I96  0 
219-9 

95 

112-3 
153-5 

98-2 
161-7 
151-2 


Sept. 
1925 


156  2 


159-2 

142-5 

191 

159-7 

148-5 

107-1 

177-5 
156-5 


144-5 
156-8 
159-7 
151- 

150-3 
159-2 


156  3 
155  5 

228-1 
173-9 
104-0 
156-8 
184-0 
147-2 
148-8 
146-4 
158-8 
135-4 
216-5 
149-7 


Sept 
1926 


152  5 


1610 
141-0 
169-4 
155-1 

144-3 
101-2 

175-8 
158-2 


151-2 
154  1 
155-1 
149-1 
151-9 
151-9 


Aug 

1927 


152  3 


172-2 
137 
159-3 
154-3 
142- 
93-7 


153- 


160-6 
154-1 

154-3 
142-5 
155-6 
148-1 


157  3  162  7 


152 

158-7 

194 

321 
157 

149  4 

180  8 

204-2 

ISO- 


146  0 

154-0 
150-6 

192-7 
159-4 

144  2 

193-7 
241-2 
103-8 
116-8 
150-4 
115-4 
152-5 
1530 


152-8 
165-9 
194-8 
321-3 
164 

145  8 

182  0 

204-2 

182-3 
169-4 

141  9 

147-5 
147-4 
169-6 
145 


152 
153 

233 
173 
132 
154 
184 
135 
137. 
146 
208- 
146 
216- 
159- 

150  5 

152- 

149-8 

194-8 

320-6 

148-5 

149  2 

174  3 

205-2 

174 
157-5 

146  5 

147-4 
149-3 
162-4 
140-9 

146 

15,v 
472 
US- 
106- 
149- 
117- 
17S- 
150- 


Sept. 
1927 

151  0 


162-0 
143-1 
163-1 
154-3 
142-6 
93-6 

170-3 
152-4 


153-6 
156-8 
154-3 
143-3 
152-8 
148-1 


153  5 

154  1 

233-9 
166-5 
132-0 
156-8 


187-3 
137-4 
145-6 
146-4 
174-7 
156-8 
216-5 
160-9 


152  7 

157-6 
151-2 
194-8 
320-6 
149-9 

146  5 

175  5 

205-2 

175-5 

169-5 

143-4 

148-3 
149-3 
161-2 
144-5 

142  3 

162-1 
472-7 
126-4 
106-4 
144-2 
1151 
164-9 
146-5 
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Indexes  1913-24."  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  September  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
in  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices 
for  uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  Februarj'-,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since    January,    1910.      The    quantities    of    each 
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commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  ia 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy 
family  of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little   changed. 

Index   Number  of   Changes   in  the   Cost  of 
Living 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  "index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since'.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  working  men's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries, 
page  9.  This  table  gives  figures  for  June 
and  December  each  jrear  from  1914  to  1926. 
inclusive.     Figures  are  now  available  also  for 


1124 


THE  LABOUR  GAZETTE 


Octobee,  1927 


March  and  September  each  year  since  1917 
and  the  accompanying  table  gives  figures  for 
December  each  year  from  1914  to  1917, 
quarterly  figures  1918  to  1925,  and  monthly 
figures  for  1927.  As  stated  in  the  above 
mentioned  supplement  the  figures  in  the  food 
group  in  the  family  budget  are  still  used  to 
show  the  changes  in  food  prices  but  in  the 
other  groups  the  percentage  changes  in  the 
prices  of  each  article  have  been  weighted 
according  to  workingmen's  average  family 
consumption,  and  in  the'  fuel  and  light  group, 
gas  and  electricity  have  been  included. 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1927* 

(Average  prices  in  1913  =  100) 


Fuel 

— 

Food 

and 

Rent 

Cloth- 

Sund- 

All 

Light 

ing 

ries 

Items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

13o 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

186 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919.... 

187 

139 

119 

197 

157 

156 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

June  1920.... 

231 

168 

137 

251 

170 

200 

Sept.  1920.... 

217 

189 

138 

232 

173 

194 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

Mar.  1921.... 

180 

191 

142 

193 

176 

175 

June  1921 

152 

179 

149 

193 

176 

166 

Sept.  1921.... 

161 

174 

149 

177 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

Mar.  1922.... 

144 

169 

151 

165 

176 

158 

June  1922.... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

179 

155 

162 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923.... 

139 

169 

158 

163 

175 

157 

Sept.  1923.... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924.... 

144 

169 

158 

160 

173 

157 

June  1924.... 

134 

163 

158 

160 

173 

153 

Sept.  1924.... 

140 

163 

158 

159 

171 

155 

Dec.  1924.... 

144 

162 

158 

159 

171 

156 

Mar.  1925.... 

146 

162 

158 

160 

170 

157 

June  1925.... 

142 

159 

158 

160 

170 

155 

Sept.  1925.... 

147 

160 

158 

159 

169 

157 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

Mar.  1926.... 

156 

166 

158 

157 

168 

160 

June  1926.... 

151 

162 

156 

157 

168 

157 

Sept.  1926.... 

149 

160 

156 

156 

167 

156 

Dec.  1926.... 

152 

162 

156 

156 

167 

157 

Jan.  1927.... 

155 

161 

156 

156 

167 

158 

Feb.  1927.... 

153 

161 

156 

156 

167 

158 

Mar.  1927.... 

151 

161 

156 

156 

167 

157 

Apr.  1927.... 

147 

160 

156 

154 

167 

155 

May  1927..., 

147 

159 

156 

154 

167 

155 

June  1927.... 

148 

158 

156 

154 

167 

155 

July  1927.... 

149 

158 

156 

154 

167 

155 

Aug.  1927.... 

149 

158 

156 

154 

167 

155 

Sept.  1927.... 

148 

158 

156 

154 

167 

155 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%;  Fuel  8%;  Rent 
18i%;  Clothing  18*%;  Sundries  20%. 


Cost   of  Electric   Current  and   Gas   for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905, 
135,6;  1910,  118.1;  1911,  113.4;  1912,  109.1; 
1913,  100.0;  1914,  95. 5;  1915,  90.8;  1916,  87.6; 
1917,  87.2;  1918,  85.8;  1919,  85,8;  1920,  84.2; 
1921,  84,9;  1922,  821.7;  1923,  79.5;  1924,  79.2; 
1925,  75.6;  1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquir};  into  the  cost  of  living  in  Canada, 
1914-15'  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1926.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:    1923,  73.8;    1924,  72.2; 

1925,  69.9;  1926,  68.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
city.     When   the    above   index   number,    1900- 

1926.  is  weighted  according  to  population  in 
each  city  covered  for  the  years  1923,  1924, 
1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1926  issued  by  the  Dominion 
Bureau  of  Statistics  (revised,  Prices  and  Price 
Indexes,  1913-1926):  Manufactured  gas,  1913, 
100;  1914,  98.3;  1915,  98.1;  1916,  96.3;  1917, 
100.7;  1918,  107.4  1919,  111.1  1920.  125.4; 
1921,  143.6;  1922,  140.6;  1923,  135.7;  1924, 
134.6;  1925,  131.6;  1926,  131.1.  Natural  gas, 
1913,  100;  1914,  109.6;  1915,  112.8;  1916, 
112.8;  1917,  113.6;  1918,  114.2;  1919,  116.2; 
1920,  123,8;  1921,  143.0;  1922,  163.1;  1923, 
162.9;  1924,  162.6;  1925,  178.7;  1926,  172.2. 
For  the  years  1900  to  1913  two  index  numbers 
of  gas  costs  calculated  for  the  Cost  of  Living 
Inquiry  in  1914-1915,  have  been  averaged  and 
converted  to  the  base  of  1913  as  100,  as  fol- 
lows: 1900,  125.8;  1901,  125.8;  1902,  125.8; 
1903.  125.2;  1904,  123.9;  1905,  120.1  1906, 
'107.5;  1907,  108.8;  190S,  106.9;  1909,  105.7; 
1910,  103.8;  1911,  99.4;  1912,  100.6;  1913, 
100.0. 

Retail  Prices 

The  downward  movement  in  beef  prices  con- 
tinued, sirloin  steak  averaging  31.7  cents  per 
pound  in  September,  as  compared  with  32.4 
cents  in  August;  round  steak  26  cents  per 
pound  in  September  and  26.8  cents  in  August; 
rib  roast  23.9  cents  per  pound  in  September 
and  24.4  cents  in  August;  and  shoulder  roast 
17.4  cents  per  pound  in  September  and  17.9 
cents  in  August.  The  declines  were  more  pro- 
nounced in  the  western  provinces.  Veal  ad- 
vanced   in    the    average    from    20.2   cents    per 
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pound  in  August  to  20.6  cents  in  September. 
Prices  in  most  localities  in  the  western  prov- 
inces were  lower,  but  these  declines  were  more 
than  offset  by  advance's  in  Ontario,  Quebec 
and  New  Brunswick.  Mutton  was  down  in  the 
average  from  20.8  cents  per  pound  in  August 
to  28.8  cents  in  September.  Fresh  pork  was 
slightly  higher  at  28.4  cents  per  pound.  Bacon 
and  ham  showed  little  change.  In  fresh  fish 
cod  steak  declined,  while  halibut  and  white 
fish  advanced  slightly.  Salt  cod  and  finnan 
haddie  were  slightly  higher.  Lard  was  up  in 
the  average  from  21.5  cents  per  pound  in 
August  to  21.8  cents  in  September. 

Eggs  were  substantially  higher,  fresh  averag- 
ing 46.3  cents  per  dozen  in  September,  40.3 
cents  in  August  and  37.8  cents  in  July;  and 
cooking  averaging  42.2  cents  per  dozen  in  Sep- 
tember, 36.7  cents  in  August  and  34.3  cents 
in  July.  Increases  were  reported  from  all 
localities.  Higher  prices  for  milk  were  re- 
ported from  Oshawa,  Toronto,  Hamilton, 
Windsor  and  Sudbury.  A  general  increase 
occurred  in  the  price  of  butter,  dairy  averag- 
ing 39.3  cents  per  pound  in  September,  as 
compared  with  37.4  cents  in  August,  and 
creamery  averaging  44.1  cents  per  pound  in 
September,  as  compared  with  42.1  cents  in 
August.  Cheese1  rose  from  an  average  price  of 
30.9  cents  per  pound  in  August  to  31.21  cents 
in  September. 

Bread  and  soda  biscuits  were  unchanged,  the 
former  at  an  average  price  of  7.8  cents  per 
pound  and  the1  latter  at  18.3  cents  per  pound. 
Flour  and  rolled  oats  were  steady,  increases  in 
some  localities  being  offset  by  declines  in 
others.  Canned  vegetables  showed  little 
change1,  tomatoes  averaging  16.2  cents  per  tin, 
peas  16.6  cents  and  corn  16.2  cents.  Onions 
declined  in  nearly  all  localities  and  averaged 
6.1  cents  per  pound  in  September,  as  compared 
with  8  cents  in  August.  Potatoes  declined 
from  an  average  price  of  $2.40  per  ninety 
pounds  in  August  to  $1.78  in  September.  Some 
increases  were  reported  from  Nova  Scotia  but 
these  were  more  than  offset  by  declines  in 
practically  all  other  localities.  Evaporated 
apples  and  prunes  were  lower,  the  former 
averaging  19  cents  per  pound  and  the  latter 
14.7  cents  per  pound.  Raisins  and  currants 
showed  little  change.  Raspberry  jam  was  down 
from  79.3  per  four  pound  tin  in  August  to 
77.1  cents  in  September.  Granulated  sugar 
was  unchanged  at  an  average  price  of  8.2  cents 
per  pound,  while  yellow  was  slightly  lower  at 
7.8  cents  per  pound.  Anthracite  coal  was  up 
from  an  average  price'  of  $16.19  per  ton  in 
August  to  $16.26  in  September.  Higher  prices 
were  reported  from  St.  Hyacinthe,  Montreal, 
Belleville,  Toronto,  Hamilton,  Brantford, 
Guelph  and  London.  Bituminous  coal  and 
wood  showed  little  change  in  the  average. 
No  changes  were  reported  in  rent. 


Wholesale  Prices 

The  following  is  a  summary  of  a  statement 
of  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 

Grain  prices  were  generally  lower  during 
September,  No.  1  Manitoba  northern  cash 
wheat,  Fort  William  and  Port  Arthur  basis, 
averaged  $1.45  i  per  bushel,  as  compared  with 
$1.59|  in  August.  The  high  price  for  the 
month  was  $1.55|  reached  on  the  2nd,  and  the 
low  $1,391  reached  on  the  17th.  The  lower 
prices  were  said  to  be  due  mainly  to  the 
estimates  of  a  very  large  Canadian  crop. 
Coarse  grains  followed  the  trend  in  wheat, 
western  barley  declining  from  84-L  cents  per 
bushel  to  79  cents;  western  oats  from  66£ 
cents  per  bushel  to  64|  cents;  flax  seed  from 
$2  per  bushel  to  $1.95;  corn  from  $1.19  per 
bushel  to  $1.13;  and  Ontario  peas  from  $1.60 
per  bushel  to  $1.55.  Lower  prices  for  wheat 
were  reflected  in  the  prices  of  flour,  which 
declined  at  Toronto  from  $8.72  per  barrel  to 
$8.25.  Hay  was  down  from  $15  per  ton  to* 
$14-$14.50  and  straw  from  $10.04  per  ton  to 
$9.18.  Raw  sugar  rose  from  $4.02  per  hun- 
dred to  $4.33.  Potatoes  declined,  Quebec 
grades  at  Montreal  being  down  from  $1.57 
per  bag  to  $1.19;  Ontario  grades  at  Toronto 
from  $1.56  per  bag  to  $1.33;  Manitoba  pota- 
toes at  Winnipeg  from  $1.26  per  bushel  to  92 
cents;  and  New  Brunswick  potatoes  at  St. 
John  from  $3.09  per  barrel  to  $2.89.  Turpen- 
time  was  slightly  lower  at  $1.02  per  gallon. 
Rubber  was  again  lower,  a  grade  of  Ceylon 
being  down  from  35^-  cents  per  pound  to  33| 
cents.  Western  cattle  at  Winnipeg  were 
steady,  the  price  being  $7.35  per  hundred 
pounds  in  September,  as  compared  with  $7.34 
in  August.  Choice  steers,  however,  at  To- 
ronto declined  from  $8.24  per  hundred  pounds 
in  August  to  $8.03  in  September.  Hogs  were 
unchanged  at  $11  per  hundred  pounds,  while 
choice  sheep  advanced  from  $6  per  hundred 
pounds  to  $6.38.  Beef  hides  were  up  from  17-18 
cents  per  pound  to  19-20  cents.  Sole  leather  ad- 
vanced from  35  cents  per  pound  to  36  cents. 
Boots  and  shoes  followed  the  advance  in  raw 
materials,  men's  heavy  grain  boots  being  up 
from  $2.50  per  pair  to  $2.55  and  box  calf  from 
$3.90  per  pair  to  $4.  The  price  of  milk  at 
Toronto  to  producers  advanced  from  $1.90  per 
eight  gallon  can  to  $2.20,  and  the  wholesale 
price  from  35  cents  per  gallon  to  37  cents. 
Finest  creamery  butter  at  Montreal  rose  from- 
38  cents  per  pound  to  41  cents,  creamery- 
prints  at  Toronto  from  41  cents  per  pound  to> 
42  cents;  solids  from  40^  cents  per  pound  to 
41^  cents;  and  dairy  prints  from  32^  cents 
to  34  cents.  Cheese  at  Montreal  advanced  X 
cent  per   pound   to   26   cents.    Fresh   eggs   at 
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Montreal  showed  a  substantial  seasonal  in- 
crease, being  up  from  47-50  cents  per  dozen 
to  52-56  cents.  Raw  cotton  at  New  York 
again  advanced  from  an  average  of  20  cents 
per  pound  in  August  to  21.9  cents  in  Septem- 
ber. The  high  price  for  the  month  was  23.9 
cents  reached  on  the  8th  and  the  low  20.5  cents 
on  the  19th.  The  increase  was  said  to  be 
due  to  the  poor  crop  conditions.  Printed  cot- 
ton bags  advanced  from  $152.70  per  thousand 
to  $171.  Raw  silk  rose  from  $4.90  per  pound 
to  $5.05.     Sash  cord  was  up  from  48  cents  per 


pound  to  52  cents.  Western  range  wool  was 
slightly  higher  at  27-28  cents  per  pound.  Non- 
ferrous  metals  for  the  most  part  were  lower 
tin  "being  down  from  65  cents  per  pound  to 
62|  cents;  lead  from  $6.40  per  cwt.  to  $6.15; 
copper  from  $15.15  per  cwt.  to  $15.05;  zinc 
from  $7.95  per  cwt.  to  $7.85;  and  solder  from 
38  cents  per  pound  to  36f  cents.  Silver  ad- 
vanced from  54^  cents  per  ounce  to  55-y  cents. 
Anthracite  coal  was  up  from  $13.27  per  ton  to 
$13.52.  Sulphuric  acid  declined  from  $2  per 
cwt.  to  $1.75. 


Juvenile  Unemployment   in 

A  REPORT  on  the  work  of  the  Advisory 
■*■*■  Committees  for  Juvenile  Employment 
during  the  year  1926  has  been  issued  by  the 
British  Ministry  of  Labour  for  Great  Britain. 
These  committees  are  appointed  by  the  Min- 
istry of  Labour  in  most  of  the  areas  in  which 
the  ministry  is  responsible  for  the  work  of 
advising  boys  and  girls  on  the  choice  of  em- 
ployment and  of  administering  unemployment 
insurance  for  juveniles.  The  committees' 
functions  are  to  advise  on  the  management  of 
the  employment  exchanges  in  relation  to 
juvenile  applicants  for  employment  and  to 
give  information  and  advice  to  boys  and  girls 
and  their  parents  with  regard  to  the  choice 
of  employment.  The  committees  interpret 
their  functions  widely  and  engage  in  many 
related  activities. 

The  work  of  advising  boys  and  girls  on 
the  choice  of  employment  is  usually  carried 
out  in  one  of  two  ways  at  school  conferences, 
or  through  "  rota  n  committees.  At  the  con- 
ference the  boys  or  girls  leaving  school  are 
interviewed  either  by  the  secretary  or  by  a 
member  of  the  committee,  with  the  co-opera- 
tion of  the  head  teacher.  The  parents  are 
invited  to  be  present,  "  skeleton "  registra- 
tions are  taken  at  the  conference,  and  the 
boy  or  girl  is  told  to  come  to  the  exchange 
for  further  help  if  he  or  she  finds  any  diffi- 
culty in  obtaining  employment  in  the  occupa- 
tion selected.  The  other  method  is  to  invite 
boys  or  girls  about  to  leave  school  to  come 
with  their  parents  to  the  exchange  for  a  talk 
with  one  or  two  members  of  the  committee. 
The  invitations  are  so  distributed  that  ample 
time  can  be  given  to  each  one,  and  it  is  fre- 
quently arranged  that  boj^s  or  girls  wishing 
to  enter  a  particular  occupation  meet  memr 
bers  of  the  committees  who  possess  a  special 
knowledge  of  the  occupation  desired.  Com- 
mittees which  have  had  experience  of  both 
methods  invariably  prefer  school  conferences. 

Although  the  actual  placing  of  boys  and 
girls  in  employment  is  carried  out  by  the 
officers   of   the   Juvenile   Departments   of    the 


Great   Britain   in    1926 

Exchanges,  the  committees  take  a  close  in- 
terest in  this  important  work.  They  receive 
periodical  statements  showing  the  number  of 
boys  and  girls  registered  and  the  number  of 
vacancies  filled.  They  also  assist  in  the  work 
of  placing  by  arranging  interviews  of  indi- 
vidual members  or  groups  of  members  with 
employees,  by  the  issue  of  letters,  and  by 
enlisting  the  support  of  local  emp^ers'  asso- 
ciations. 

During  1926  the  total  number  of  boys  and 
girls  for  whom  employment  was  found  in 
those  parts  of  England  and  Wales,  for  whicn 
the  Ministry  is  directly  responsible,  and  in 
Scotland,  was  128,382.  Early  in  1925  all  the 
committees  were  invited  to  prepare  formal 
schemes  for  looking  after  and  keeping  in 
touch  with  the  boys  and  girls  whom  they  had 
advised  on  leaving  school  or  had  placed  in 
employment.  The  main  feature  of  the 
schemes  presented  is  that  inquiry  should  be 
made  three  months  or  so  after  the  boy  or 
girl  has  received  the  help  of  the  committees, 
and,  subsequently,  at  reasonable  intervals  until 
he  or  she  has  settled  down.  The  general  ex- 
perience of  the  committees  seems  to  be  that 
the  most  effective  method  of  keeping  in  touch 
is  by  visiting  the  employers  with  whom  the 
boys  or  girls  are  working. 

Other  sections  of  the  report  deal  with  the 
special  steps  taken  by  some  committees  to 
meet,  the  needs  of  boys  and  girls  from  second- 
ary schools,  and  with  apprenticeship. 

Some  committees  refer  to  the  reluctance  of 
boys  to  bind  themselves  as  apprentices,  or  to 
difficulties  in  finding  openings  for  boys  who 
wish  to  become  apprentices.  On  the  subjeci 
of  oversea  settlement,  it  is  mentioned  that 
some  of  the  committees  have  assisted  during 
the  year  in  the  recruitment  of  boys  and  girls 
under  schemes  approved  by  the  Oversea  Set- 
tlement Committee.  Many  committees  re- 
ported that  they  had  been  able  to  lake  little 
or  no  effective  action  in  the  matter,  and  in 
London  in  particular,  there  appears  to  be  a 
strong  prejudice  against  the  emigration  of 
boys  and  girls. 
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PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


HP  HE  following  notes  and  the  accompanying 
tables  give  the  latest  information  avail- 
able as  to  the  movements  of  prices  in  Great 
Britain  and  other  countries.  The  index  num- 
bers of  retail  prices  are  from  official  sources 
unless  otherwise  stated.  The  authorities  for 
the  wholesale  prices  index  numbers  are  named 
in  all  cases. 

Great    Britain 

Wholesale  Prices. — The  Board  of  Trade  in- 
dex number,  on  the  base  1913=100,  was  140.9 
for  August,  a  slight  decline  from  the  July 
level.  Foods  declined  1.5  per  cent,  there  be- 
ing slight  advances  in  cereals  and  meat  and 
fish  and  a  decline  in  other  foods.  Industrial 
materials  were  dearer  by  0.7  per  cent,  with  a 
rise  of  4.9  per  cent  in  cotton  and  slight 
changes  in  the  other  groups.  On  the  base 
"average  prices  in  1924=:  100",  the  index  num- 
ber for  August  was  84.8. 

The  Statist  index  number  (in  continuation 
of  Sauerbeck's  figures)  was  122.8  in  August, 
showing  a  slight  advance.  Foods  advanced 
0.6  per  cent,  with  slight  advances  in  vegetable 
food  and  in  sugar,  coffee  and  tea,  and  a  de- 
cline in  animal  food.  Materials  advanced  0.5 
per  cent,  there  being  advances  in  textiles  and 
sundries  and  a  decline  in  minerals. 

The  Economist  index  number  was  185.0  in 
August,  on  the  base  1901-05  =  100,  an  increase 
of  1.7  per  cent  for  the  month.  Cereals  and 
meat  rose  1.3  per  cent;  other  foods  rose  3.4 
per  cent;  textiles  rose  4.0  per  cent;  the  mis- 
cellaneous group  rose  very  slightly  and  min- 
erals declined  1.7  per  cent. 

The  Times  index  number,  on  the  base  1913  = 
100,  was  144.8  at  the  end  of  August,  an  in- 
crease of  1.8  per  cent  for  the  month.  Both 
foods  and  materials  rose,  although  there  were 
slightly  lower  index  numbers  for  iron  and 
steel,  other  metals  and  minerals  and  miscel- 
laneous materials.  There  was  a  rise  of  8  per 
cent  in  cotton  owing  to  the  poor  outlook  for 
the  American  cotton  crop.  Cereals  rose  2.7 
per  cent  and  "other  food"  rose  4.2  per  cent. 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Labour,  on  the  base  of  July,  1914 


=  100,  was  165  at  September  1,  as  against  164 
at  August  1.  Foods  rose  one  point  to  157  and 
all  other  groups  showed  no  change. 

Belgium 

Wholesale  Prices. — The  index  number  of 
the  Ministry  of  Industry,  Labour  and  Social 
Affairs,  on  the  base  April,  1914=100,  was  845 
in  July,  a  decline  of  0.7  per  cent  from  the 
June  level.  There  were  declines  in  food  pro- 
ducts, petrol  and  products,  fertilizer,  fats, 
paper  products  and  raw  rubber;  advances  in 
fuels,  tar  and  products,  textile  products,  resin 
products  and  hides  and  leather,  and  little  or 
no  change  in  other  groups. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living  of  a  working-class  family  of 
moderate  income,  on  the  base  1921  =  100,  was 
202.20  in  August,  a  decline  of  2.7  per  cent 
from  the  July  level.  Foods  and  heat  and  light 
declined,  the  former  over  4  per  cent,  and  rent 
and  lodging,  clothing  and  sundries  advanced 
slightly. 

Denmark 

Wholesale  Prices. — The  index  number  of 
the  Department  of  Statistics,  on  the  base  1913 
=  100,  was  153  in  August,  an  increase  of  one 
point  over  the  July  level.  There  were  slight 
advances  in  the  groups  animal  foods,  fodder, 
lime,  etc.,  wood  and  paper,  textiles,  and  chem- 
icals; slight  declines  in  vegetable  foods,  ferti- 
lizers, fuel  and  lubricating  oil  and  metals  and 
metal  products,  and  no  change  in  hides,  lea- 
ther and  footwear. 

France 

Wholesale  Prices. — The  index  number  of 
Statistique  Generate,  on  the  base  1914=100,, 
was  631  in  August,  showing  a  slight  decline 
from  the  July  level,  633.  Native  products  de- 
clined 1.3  per  cent  to  603,  and  imports  ad- 
vanced nearly  0.9  per  cent  to  680.  Foods  de- 
clined 2.0  per  cent  with  declines  in  all  groups 
and  materials  rose  0.7  per  cent,  owing  to  higher 
prices  for  minerals  and  metals. 
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TABLE  I— INDEX  NUMBERS  OF  RETAIL  PRICES  OF  FOODS,  GROCER 

(Base  figure  100 


Country 

Canada 

United  Kingdom 

Irish  Free  State 

Austria 

Belgium 

Description  of  Index 

29  foods 
60  cities 

Dept.  of 
Labour 

Cost  of 
living 

Dept.  of 
Labour 

Foods 

Cost 
of 

living 

Foods 

Cost 

of 
living 

Foods, 
Vienna 

Cost  of 
living, 
Vienna 

56 
articles, 
Brussels 

Base  Period 

(h) 

1913 

July 
1914 

July 
1914 

July 
1914 

July 
1914 

July 
1914=1 

July 
1914=1 

April 
1914 

1910 

(d)%  6.95 

7.34 

7.73 

7.42 

7.97 

7.74 

8.28 

8.46 

10.27 

11.62 

12.42 

13.00 

13.78 

13.77 

15.30 

16.84 

14.48 

10.96 

11.03 

10.27 

10.52 

10.17 

10.78 

9.91 

10.77 

10.49 

11.63 

11.36 

11.07 

10.93 

11.37 

11.23 

11.05 

10.80 

10.76 

10.86 

10.92 

10.93 

10.87 

(e)  96 
102 

1913 

100 

1914— Jan 

July 

100 
118 
132 
145 
161 
187 
204 
206 
210 
230 
209 
236 
258 
278 
220 
185 
180 
175 
162 
175 
162 
(m)  178 
167 
171 
159 
161 
163 
167 
164 
162 
155 
154 
154 
159 
156 
157 

100 
113 
125 
135 
148 
165 
180 
188 
203 
220 
208 
225 
252 
265 
219 
192 
184 
178 
169 
177 
170 
(m)  180 
173 
175 
168 
170 
174 
175 
172 
171 
165 
164 
163 
166 
164 
165 

100 

100 

1 

1 

1915— Jan 

(a)  103 

July 

1916— Jan 

(a)  107 

1917— Jan 

(a)  124 

July 

1918— Jan 

(a)  143 

(a)  152 

(a)  162 

(a)  166 

(a)  176 

(a)  200 

(a)  191 

(a)  166 

(a)  162 

(a)  156 

(a)  158 

(a)  157 

(a)  159 

(a)  153 

(a)  156 

(a)  155 

(a)  160 

(a)  160 

(a)  157 

fa  j  156 

(r)158 

158 

157 

155 

155 

155 

155 

155 

155 

July 

1919— Jan 

639 

July 

354 

1920— Jan 

410 

July 

479 

1921— Jan 

477 

July 

393 

1922— Jan 

748 
3282 
10717 
12911 
13527 
14362 
16446 

664 
2645 
9454 
10903 
11740 
12391 
13762 

409 

July 

(a)  185 
198 
182 
196 
185 
203 
188 
187 
175 
174 
178 
178 

(a)  185 

388 

1923— Jan 

405 

July 

180 
188 
183 
195 
188 
188 
180 
182 
189 
182 

445 

1924— Jan 

July 

521 

1925 — Jan 

555 

July  . 

537 

1926— Jan 

17182 
16460 
16576 
16845 
17186 
17186 

17141 
17193 
17575 
17575 
17208 
17103 

15004 
14690 
14760 
14894 
15113 
15098 

15079 
15131 
15329 
15319 
15160 
15225 

560 

July 

692 

Oct 

1927— Jan 

Feb 

817 

165 

171 

820 

818 

July 

166 

in 

832 

826 

Sept... 

Germany  , 

Wholesale  Prices. — The  index  number  of 
the  Federal  Statistical  Office,  on  the  base 
1913=100,  was  137.9  in  August,  on  the 
monthly  average,  an  increase  of  0.2  per  cent 
on  the  previous  month.  There  was  a  slight 
decline  in  prices  of  agricultural  products,  due 
to  a  favourable  change  in  weather,  and  a 
slight  advance  in  industrial  raw  materials  and 
semi-manufactured  goods.  Producers'  goods 
advanced  0.2  per  cent  and  consumers'  goods 
advanced  0.1  per  cent,  so  that  all  manufac- 
tured goods  rose  0.8  per  cent. 

Cost  of  Living. — The  official  index  number 
for  August  was  146.0,  as  against  150.0  in  July, 
a  decline  of  2.3  per  cent.    This  change  was 


due  to  sharp  declines  in  prices  of  potatoes 
and  other  vegetables,  and  a  decline  in  sugar 
prices  owing  to  reduction  in  the  duty  on 
sugar.  The  food  group  index  declined  4.1 
per  cent.  Heat  and  light  and  clothing  each 
advanced  0.8  per  cent;  sundries  advanced 
0.2  per  cent,  and  rent  showed  no  change. 

Italy 

Wholesale  Prices. — The  index  number  of 
the  Chamber  of  Commerce,  Milan,  on  the 
base  1913=100,  was  485.48  in  August,  1.2 
per  cent  below  the  level  for  July.  Foods  fell 
3.7  per  cent  with  declines  in  both  groups; 
industrial  materials  were  almost  unchanged, 
declines  in  chemicals,  minerals  and  metals, 
construction  materials,  and  the  miscellaneous 
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IES,  ETC.,  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 
except  where  noted) 


Bulgaria 

Czecho- 
slovakia 

Danzig 

Denmark 

Esthonia 

Finland 

France 

Germany 

Foods 

Foods, 
fuel, 
etc. 

Cost 

of 
living 

Foods 

Cost 

of 
living 

Cost  of 
living, 
Tallin 

Foods 

Cost 

of 
living 

13 

articles, 

Paris 

Cost  of 

living, 

Paris 

(c) 

Foods 

Cost 

of 
living 

1901- 
1910 

July 
1914 

1913-14 

July 
1914 

July 
1914 

1922 

July 
1914 

July 
1914 

1910= 
1000 

1914 

1913-14=1 

1000 

(b)       135 

(b)       137 

100 

100 

100 

100 

100 

1075 
1295 
1288 
1439 
1387 
1491 
1971 
2056 
2210 
2665 
2811 
3119 
4006 
4404 
3292 
3424 
3188 
3321 
3446 

100 

\b")     m 

128 

116 

146 

136 

166 

155 

187 
186 
212 
251 
253 
276 
236 
197 
184 
180 
188 
194 
200 
215 
210 
177 

182 
190 
211 
242 
262 
264 
237 
212 
199 
198 
204 
209 
214 
221 
219 
194 

238 

(b)      1536 

898-2 
981-8 
1173-9 
1277-8 
1123-2 
1105-4 
1079-5 
968-2 
1061-0 
1016-2 
1100-4 
1106-9 
1062-0 
1048-6 
1067-4 

1063-4 

1054-7 

1021-2 
1034-5 
1065-3 

8i9-4 
911-0 
1065-4 
11390 
1055-1 
1118-4 
1132-8 
1090-1 
1138-2 
1132-3 
1180-9 
1194-4 
1149-0 
1141-2 
1160-7 

1170-0 

1164-7 

1143-9 
1161-6 
1180-5 

295 
363 
338 
295 
291 
289 
324 
331 
365 
367 
386 
401 
451 
485 
539 
545 
524 

(b)     2252 

12-7 

14-2 

14-9 

24-6 

68-4 

1366 

46510 

(o)    141-1 

131-6 

145-4 

153-8 

143-3 

141-6 

145-3 

145-4 

150-7 

151-2 

150-8 
152-8 
156-8 
150-3 

10-7 

1830 
1303 
1467 
1430 
941 
921 
917 
909 
899 
916 
854 
832 
876 

914 
914 
915 

930 
949 
962 

11-8 

(b)     2413 

113 

12-5 

20-4 

(b)     3186 

100 

53-9 

1120-3 

(b)     3311 

117 

37651 

100 
114 
133 
147 
135 
134 
137 

136 

136 

141 
141 

(o)    125-9 

3686 
4224 
4119 
3899 
3732 

130 

134 

138 

135 

136-3 

135-5 

131-5 

130-3 

130-8 
131-6 

3870 
4390 
4523 
5164 

126-4 
135-6 
143-3 
139-8 
139-6 

3830 

159 

184 

6171 
6708 
6369 

6251 

6335 
6232 
5990 
5796 

142-4 
142*2 

3631 
3605 

156 

isi 

144-9 

3558 

144-4 

146-5 

147-7 

153 

176 

150-0 

146-6 

group  being  offset  by  increases  in  textiles,  and 
vegetable  products. 

Switzerland 

Cost  of  Living. — The  official  index  number, 
on  the  base  June,  1014=100,  was  160  in  July, 
showing  no  change  from  the  previous  month's 
level.  Of  the  64  articles  in  the  budget,  43 
showed  no  change,  12  rose  and  9  declined  in 
price.  None  of  the  groups  showed  change 
in  index  number. 

India 

Wholesale  Prices. — The  index  number  of 
the  Labour  Office,  Government  of  Bombay, 
on  the  base  July,  1914=100,  was  147  in  July, 
showing  no  change  from  the  June  level.  Foods 


declined  2  points  with  declines  in  all  groups 
except  sugar,  which  rose  one  point.  Non- 
foods  showed  no  change,  declines  in  oil-seeds, 
textiles  other  than  cotton  and  metals  being 
offset  by  advances  in  raw  and  manufactured 
cotton,  hides  and  skins  and  miscellaneous 
goods. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living,  Bombay,  on  the  base  July, 
1914=100,  was  157  in  August,  an  increase  of 
one  point  for  the  month.  Foods  rose  one 
point,  with  increases  in  the  index  numbers  of 
pulses  and  miscellaneous  foods  and  no  change 
in  cereals.  Clothing  rose  3  points  to  152  and 
fuel  and  lighting  and  house  rent  were  un- 
changed at  166  and  172. 
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TABLE  I-INDEX  NUMBERS  OF  RETAIL  PRICES  OF  FOODS,  GROCER 

Base  figure  100 


Country 

Greece 

Hun 

gary 

Netherlands 

Italy 

Description  of  Index 

Foods 

Cost 

of 
living 

Foods, 
Budapest 

Cost  of 

living, 

Budapest 

29 
articles, 
6  towns 

Cost  of 

living, 

(c) 

21  Foods, 
chief 
cities 

Cost 

of  living, 

Milan 

Base  period 

1914 

1914 

1913  =  1 

1913  =  1 

1893 

1921 

1913 

July 
1920 

1910 

113 
114 

(b)    116 

1913 

1 

1 

100 

1914— Jan 

(b)    100 

(b)    100 

July 

1915— Jan... 

128 
148 
153 
170 
186 
212 

July 

1916— Jan 

July... 

1917— Jan 

July 

1918— Jan 

July 

(b)    228 

396-1 
(a)  388-3 
(a)  362-3 
383-8 
451-8 
541-6 
501-3 
576-5 
527-3 
541-6 
5180 
527-3 
538-1 
609-1 
604-7 
658-3 
633-3 
645-2 
661-7 
628-8 
614-8 
609-8 
605-7 

558-4 

1919— Jan 

July 

(b)    239 
258 
275 
236 
192 
187 
177 
167 
164 
170 
170 
176 
172 
167 
165 
165 

1920— Jan 

107-1 

July 

100 

1921— Jan 

July 

1922— Jan 

117-54 

July 

583 

616 

(a)  89-5 
(a)  83-2 
(a)  84-9 
(a)  82-2 
(a)  84-0 
(a)  84-1 
(a)  85-7 
(a)  81-8 
(a)  80-4 
(a)  81-8 
(a)  78-7 
(a)  79-8 

113-69 

1923— Jan 

11505 

July... 

953 

1032 

113-21 

1924— Jan 

114-20 

July 

1194 
1506 
1515 
1760 
1821 
1849 
1933 
1975 
1975 
1975 
1975 

1278 
1417 
1472 
1673 
1731 
1808 
1862 
1896 
1896 
1898 
1911 

116-23 

1925— Jan 

20,837 

19,006 

16,087 

16,322 

16,546 

16,431 

(o)  117 

121 

123 

128 

130 

16,784 

16,126 

14,418 

14,512 

14,823 

14,883 

(o)  106 

108 

108 

111 

113 

129-32 

July 

135-76 

1926— Jan 

145-68 

145-37 

July 

148-99 

Oct  .. 

153-37 

1927— Jan 

149-18 

Feb    . 

14912 

79-7 

147-86 

147-86 

136-16 

New    Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office,  on  the  base 
average  annual  yggregate  expenditure,  four 
chief  centres,  1909-13=1,000,  was  1,538  in 
July,  an  advance  of  3  points  over  the  June 
level.  Foodstuffs  of  vegetable  origin,  textiles, 
and  non-metallic  minerals  and  their  products 
rose  slightly  while  wood  and  wood-products, 
animal  products,  metals  and  their  products 
and  chemicals  and  their  products  declined 
slightly. 

United    States 

Wholesale  Prices. — Bradstreet's  index  num- 
ber, showing  the  cost  of  a  list  of  106  com- 
modities,   was    $13,2647     on     October     1,     an 


increase  of  2.8  per  cent  over  the  preceding 
month.  Provisions  accounted  for  most  of  the 
gain.  There  were  also  increases  in  live-stock, 
provisions,  fruits,  hides  and  leather,  textiles 
and  oils.  Seven  groups  were  lower,  including 
breadstuffs,  metals,  coal  and  coke,  naval 
stores,  building  materials,  chemicals  and 
drugs  and  miscellaneous  products. 

Cost  of  Living. — The  index  number  of  the 
Special  Commission  on  the  Necessaries  of 
Life,  showing  changes  in  the  cost  of  living 
in  Massachusetts,  was  158.0  in  August,  on  the 
base  1913=100.  This  was  a  slight  decline 
from  the  July  level.  There  were  slightly  lower 
prices  for  food  and  shelter  and  slight  increases 
in  clothing  and  fuel.  Sundries  were  un- 
changed. 


October,  1927 


THE  LABOUR  GAZETTE 


1131 


IFS,  ETC.,  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES— Continued 
except  where  noted) 


Latvia 

Lithuania 

Luxem- 
burg 

Norway 

Poland 

Russia 

Spain 

Sweden 

Retail 
Prices 

Foods 

Cost  of 

living, 

84  towns 

Cost  of 
living 

Foods 

30 
towns 

Foods, 
Warsaw 

Cost 

of 
living, 
Warsaw 

Foods, 

229 
towns 

Cost  of 

living, 

229  towns 

Foods 

fuel, 

sundries, 

Madrid 

51 

articles, 
30  towns 

Cost 

of  living 

(c) 

1913 

July 
1914 

1913 

1st  half, 
1914 

July 
1914 

1914 
=  1 

1914 
=  1 

1913 

1913 

1914 

July 
1914 

May 
1914 

(e) 

100 

100 

100 

100 

100 

100 

(b)       1 

(b)       i 

'(b)  ioo 

'ioo 

(c)    113 
(c)    124 
(c)    130 
(c)    142 
169 
177 
221 
268 
339 
310 
298 
297 
283 
232 
190 
179 
166 
160 
163 
159 
170 
169 
162 
158 

157 
156 
153 

151 
150 
151 
151 
152 

(b)    108 

143 
160 

(b)    116 

(a)    139 

261 

(b)    125 

192 

279 
279 
289 
295 
319 
334 
292 
257 
233 
214 
218 
230 
248 
277 
260 
216 
198 

191 
180 
177 

169 
169 
172 
175 

(a)    155 

219 

267 

(b)    175 

257 

259 

(b)    191 

270 

251 

457 

736 

1,298 

4,931 

24,197 

{7J165-1 

139-1 

175-4 

173-9 

191-1 

203-9 

231-6 

141 

257 

469 

788 

3,527 

20,936 

(I)  120-5 

127-2 

144-6 

145-6 

170  0 

177-0 

192-8 
201-8 
201-3 

203-0 
204-6 
205-1 
198-6 
200-5 

271 

122 

67 

384 

(b)    189 
179 
179 
180 
172 
178 
182 
188 
190 
188 
187 

190 
196 
190 

196 
179 
179 

189 

236 

216 

100 

75 

359 

190 

183 

108 

90 

452 
500 
498 
521 
519 
533 
546 

727 
756 

758 

766 
769 
781 

784 

152 

184 

174 

122 
138 
153 
158 
142 
140 

139 
142 
141 

144 
145 
148 
143 

176 

125 

108 

198 

214 

171 

178 

Hi 

141 
132 
132 
135 

114 
110 
109 

101 
100 
98 

102 
103 

106 

185 
205 
225 

194 

220 
239 

222 
227 

176 
174 
173 

171 

137 

171 

138 

248-0 

133 

131 

170 

249-5 
251-1 
246-5 
247-0 

169 
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(Base  figure  100 


Country 

Switzerland 

Egypt 

South  Africa 

India 

Australia 

Description  of  Index 

Foods, 
Federal 
Labour 
Office 

Cost  of 
Living, 
Federal 
Labour 
Office 

Foods 

Cost 

of 
living 

18  foods, 
9  towns 

Foods, 
Bombay 

Cost  of 

living, 

Bombay 

46  foods 

and 

groceries, 

30 

towns 

Base  period 

June 
1914 

June, 
1914 

July, 
1914 

Jan. 1913- 
July,  1914 

1910= 

1,000 

July, 

1914 

1911  =  1,000 

1910 

(b) 

1,000 
1,163 
1,148 

(f) 

1913 

1,106 

1914_Jan 

1,099 

July 

(a)       100 

(a)        100 

100 

100 

100 

100 

1,164 

1915— Jan 

(b) 

1,228 

1,240 

July 

99 

100 

1,522 

1916— Jan 

(b) 

1,275 

1,504 

July 

123 

118 

1,516 

1917— Jan 

(b) 

1,418 

1,453 

July 

190 

157 

1,470 

1918— Jan 

(b) 

1,437 

1,505 

July 

216 

184 

1,523 

1919— Jan 

(a) 

1,559 

1,627 

July 

224 

201 

187 

i86 
183 
190 
169 
177 
173 
165 
156 
153 
159 
157 
157 
157 
155 
153 
157 
155 
156 
155 
155 
153 
152 
154 
156 
157 

1,714 

1920— Jan 

(b) 

2,049 

1,862 

July 

281 

237 

188 
163 
174 
169 
160 
151 
148 
154 
151 
152 
152 
151 
150 
155 
153 
155 
152 
152 
151 
150 
151 
154 
155 

2,260 

1921— Jan 

235 
211 
189 
157 
160 
166 
173 
170 
172 
169 
165 
161 
159 

158 

156 
156 
156 
157 
157 

(c) 
(c) 

1,904 
1,556 
1,391 
1,335 
1,348 
1,330 
1,372 
1,339 
1,381 
1,382 
1,334 
1,368 
1,337 
1,372 
1,327 
1,339 
1,351 
l,3b8 
1,384 
1,382 
1,364 

2,167 

July 

196 

189 

1,876 

1922— Jan 

1,651 

July 

172 

167 

1,725 

1923— Jan 

1,692 

July 

152 

161 

1,914 

1924— Jan 

1,802 

July 

148 

158 

1,728 

1925 — Jan 

170 

168 
166 
162 
162 

160 

159 
158 
159 
160 
160 

(a)        1,718 

July 

158 
161 
161 
158 

153 

154 
152 

149 

163 

162 
162 
159 

155 

155 
154 
152 
152 

(a)        1,807 

1926— Jan 

(a)        1,802 

(a)        1,847 

July 

(a)        1,880 

(a)        1,805 

1927— Jan    . 

1,784 
1,757 

1,757 

1,770 

July. . 

Sept 

(a)  Figure  for  previous  month.  (b )  Average  for  year.  (c )  Index  published  quarterly.  (d)  15th  of  month  up  to 
of  month.  (h)  Four  chief  cities.  (i)  January  1913-December  1920,  22  foods.  (k)  Cost  of  food  budget.  (I)  New 
prices  on  the  base  100  hereafter.        (p )  Index  discontinued.    New  Index  number  in  1926.        (q)  Figures  for  following  month. 
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IES,  ETC.,  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES— Concluded. 
except  where  noted) 


New  Zealand 

Chile 

Peru 

United  States 

Foods 

Cost 

of 
living 

Cost 

of 
living 

Foods 

Cost 

of 
living 

Foods, 
Bureau 

of 
Labour 

Statistics 

Cost  of 

living, 

Bureau  of 

Labour 

Statistics 

Cost  of 
living, 

Nat.  Ind. 

Conference 
Board 

Cost 

of 
living 
Massachu- 
setts 

July,  1914 
=  1000 

July,  1914 
=  1000 

1913 

1913 

1913 

1913 

1913 

July,  1914 

1913 

(g) 

93 
100 
104 
102 
103 
100 
107 
111 
128 
146 
160 
167 
185 
190 
201 
219 
172 
148 
142 
142 
144 
147 
149 
143-3 
154-3 
159-9 
164-3 
162-4 
157-0 
160-0 
159-3 
156-0 
153-8 
153-6 
155-4 
158-5 
153-4 
152-4 

(i) 

100 

100 

100 

100 

100 

101-8 

1000 

1000 

100 

102-1 

(b) 

111 

(b) 

107 

(b) 

108 

(a)        103-0 

102-9 

(Q) 

1133 

(q)      1082 

100-5 

101-7 

(b) 

108 

(b) 

115 

(b) 

118 

(a)       i05-i 

"(a)""iis-d 

105-1 

(a) 

1200 

(q)      1168 

108-7 

109-9 

(b) 

109 

(b) 

136 

(b) 

137 

119-6 

(q) 

1274 

(q)      1282 

131-3 

129-3 

(b) 

112 

(b) 

151 

(b) 

158 

(a)        142-4 

114-6 

1408 
1422 
1463 
1596 
1714 
1751 
1626 
1448 
1413 
1396 
1430 
1486 
1463 
1456 
1520 
1527 
1513 
1492 
1463 

(q)      1440 
(q)      1525 
(q)      1573 
(q)      1706 
(q)      1815 
(q)      1855 
(q)      1782 
(q)      1650 
(q)      1590 
(q)      1571 
(q)      1584 
(q)      1621 
(q)      1602 
(q)      1596 
(q)      1631 
f   J      1624 
(q)      1631 
(q)      1633 

(a)        152-2 

155-1 

(b) 

132 

(b) 

'  176 

(b) 

181 

(a)        174-4 

167-5 

172-2 

190 

205 

181 

163 

161 

155-6 

158 

161-9 

165-0 

162-0 

167 

169 

170 

168 

166 

167 

167 

165 

164 

164 

171-5 

(q) 

(q) 

(b) 

156 

(b) 

194 

(b) 

202 

(a)        199-3 
(a)       216-5 
(a)        200-4 

192-0 
202-6 

(q) 

(q) 

(b) 

157 

(b) 

171 

(b) 

191 

179-6 
160-8 

(q) 

(q) 

(b) 

160 

(b) 

163 

(b) 

183 

(a)        174-3 
(a)        166-6 
(a)        169-5 
(a)        169-7 
(a)        173-2 
(a)        169-1 
(a)        172-5 
(a)        173-5 
(a)        177-9 

157-3 

156-2 

(q) 

163 

(b) 

155 

(b) 

173 

157-1 
159-1 

172 

160-1 

(q) 

157 

162 
152 
175 
166 
172 

165 
173 
169 

1G8 
167 
167 

179 
188 
184 
197 
193 
194 

189 
193 
187 

188 
186 
186 

157-8 

(q) 
(q) 
(q) 
(q) 

177 
190 
185 
179 
190 

176 
176 
175 

181 

161-5 
163-4 
167-0 

164-5 

(q) 

(q) 

(a)        174-8 

161-9 
161-8 

(a)        175-6 

161-2 

1463 

1623 

160-3 

159-0 

159-2 

1452 

1612 

159-9 

173-4 

165 
162 

159-7 

158-6 

158-0 

end  of  1920;  beginning  of  month  thereafter. 

index  number,  1914  =  100. 

(r)  Monthly  figures  hereafter 


(e )  Beginning  of  month.        (f) 
(m)  From  Jan.,  1925,  end  of  previous  month. 


is  average  for  six  capital  towns.        (g)  15th 
(n)  No  figures  published.  (o)  Gold 
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TABLE  II.— INDEX  NUMBERS  OF  WHOLESALE  PRICES 

(Base  figure  100 


Country 

Canada 

Great  Britain 

Alsace- 
Lorraine 

Austria 

Authority 

Dom. 

Bureau 

of 

Statis- 
tics 

Michell 

Bank 
of  Com- 
merce 

(v) 

Board 

of 
Trade 

Econo- 
mist 

Statist 

Times 

- 

Federal 
Statis- 
tical 
Office 

No.  of  Commodities 

238 

40 

81 

150 

41 

45 

60 

55 

42 

Base  Period 

1913 

1900- 
1909 

1923 

1913 

1901-05 

1867-77 

1913 

July 
1914 

1st  half 
1914 
=  1 

1900 

(h) 

(J) 

(h) 

110-5 

103-3 

113-3 

122-3 

119-0 

116-6 

136-5 

149-1 

174-5 

191-1 

225-1 

254-4 

262-9 

278-5 

265-9 

293-2 

353-1 

358-0 

255-3 

218-1 

194-7 

199-8 

196-5 

190-1 

211-9 

211-7 

216-7 

202-1 

190-4 

184-2 

183-9 

192-6 

178-6 

182-4 

179.3 

178-2 

181-2 

182-0 

181-9 

185-0 

(h) 

75 

72 

78 

85 

83-5 

82-4 

96-4 
106-4 
123-6 
130-5 
159-3 
176-9 
186-2 
193-1 
190-7 
.  206-4 
245-3 
254-6 
197-2 
158-2 
132-5 
134-0 
130-2 
124-8 
137-2 
138-4 
144-8 
134-3 
129-3 
125-5 
126-0 
1310 
123-1 
124-1 
123-6 
123-3 
123-8 
123-1 
122-0 
122-8 

(h) 

1905    . . 

1910    

1913    . 

100 

100 

100 

1914— Jan 

July 

1915— Jan 

July 

1916 — Jan 

July 

1917— Jan 

July  .  , 

1918 — Jan 

July 

1919 — jan  p< 

205-3 
202-3 
232-8 
256-1 
201-7 
163-4 
149-8 
151-8 
150-9 
153-6 
156-7 
153-3 
165-2 
158-4 
163-8 
160-6 
156-2 
151-1 
150-6 

148-7 
148-5 
151-9 
153-5 
152-0 
152-3 
1510 

223-2 
245-7 
265-1 
269-4 
214-2 
174-3 
165-2 
165-3 
171-9 
176-4 
178-3 
175-6 
182-3 
175-7 
181-3 
177-8 
174-0 
171-4 
170-8 

164-0 
163? 

170-6 
173 -t) 

171-8 

132-56 
136-15 
159-49 
186-49 
134-04 
107-36 
94-99 
98-65 
98-13 
98-54 
94-48 
95-57 
109-03 
101-25 
99-67 
98-67 
98-09 
95-29 
96-63 

95.57 
95-14 
96-42 
99-14 
98-81 
98-49 

*"296:6 
316-9 
245-9 
194-1 
164-0 
160-3 
157-0 
156-5 
165-4 
162-6 
171-1 
157-5 
151-3 
143-6 
148-7 
152-1 
143-6 

140-6 
139-8 
141-1 
141-8 
141  1 
140-9 

July. . . . 

1920 — Jan  .. 

330-4 
332-8 
228-9 
186-5 
158-6 
158-8 
159-7 
155-6 
173-8 
167-5 
175-6 
158-4 
149-4 
142-9 
145-8 
155-8 
140-5 
141-2 
140-0 
139-2 
141-9 
142-4 
142-2 
144-8 

July..., 

1921— Jan  .. 

July  ... 

1922— Jan  

July. . . , 

1923— Jan 

373 
413 

492 
499 
515 
544 
621 
652 

16,986 

July 

17,893 

1924— Jan 

18,748 

July 

19,133 

1925— Jan 

21,181 

July 

19,685 

1926— Jan 

17,554 

17,086 

July 

18,152 

Oct 

17,992 

1927—Jan 

18,694 

18,765 

19,129 

19,372 

19,721 

20,430 

July 

20,096 

19,102 

Sept 

18,699 
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IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 
except  where  noted). 


Belgium 

Bulgaria 

Czecho- 
slovakia 

Danzig 

Denmark 

Finland 

France 

Ministry 
Ind. and 
Labour 

Director 

General 

of 

Statistics 

Central 
Bur.  of 

Statistics 

Official 

Dept. 

of 

Statistics 

Finans- 
tidende 

Central 
Bureau  of 

Statistics 

Board  of  Customs 

Statistique 
Generale 

130 

- 

126 

- 

118 

33 

135 

Imports 

Exports 

45 

April, 
1914 

1913 

July, 
1914 

1913-14 

1913 

July  1,  1912 
June  30, 1914 

Respective 
mos.,  1913 

Eight  mos.,  1913 

July,  1914 

(g) 

(h) 



100 
(b)    121 

100 

100 

100 

100 

100 

100 

134 

(b)    185 

149 

(c)    268 

206 



(c)    667 

284 

(c)    830 

292 

1739 
1947 
2392 
1721 
2172 
2489 
2657 
2408 
2711 
2737 
3275 
3041 
2901 
2774 
2838 
2716 
2706 
2688 
2649 

2751 
2823 

340 
383 
341 
253 
178 
180 
181 
207 
210 
220 
234 
206 
157 
141 
141 
145 
141 
140 
139 

139 

142 
142 
143 

(b)  1183 

(b)  1263 

1475 
1311 
1083 
1124 
940 
939 
899 
941 
1123 
1116 
979 
1021 
996 
984 
997 

1626 
1285 
1364 
1215 
1294 
1157 
1157 
1102 
1105 
1117 
1113 
1115 
1104 
1095 
1099 

(i)  347 

366 

1675 

1464 

1003 

968 

990 

953 

1045 

1009 

966 

923 

948 

972 

979 

975 

976 

988 
990 
992 

(b)  1219 

320 

360 

332 

434 

1134 

1080 
1071 
1085 
1137 
1118 
1094 
1081 
1079 
1095 
1103 
1103 
1095 

1091 
1102 
1104 

395 

504 

415 

580 

505 

566 

491 

559 
559 
560 
621 
876 
856 
856 
854 

(b)  153-8 
149-5 
150-3 
143-0 
142-8 
147-6 
145-3 
146-1 
145-9 

148-1 

243 
212 
172 
157 
156 
178 
157 
156 
153 
152 
152 
152 
152 
153 

525 
569 
647 
664 
851 
768 
635 

858 

655 

848 

642 

851 

845 

633 

631 
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Table  II-INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN 

(Base  figure  100 


Country 

Germany 

Hungary 

Italy 

Latvia 

Lithuania 

Nether- 
lands 

Nor- 
way 

Authority 

Federal 

Statis- 
tical 
Office 

Frankfurter 

Zeitung 

Official 

Bjfcchi 

Milan 
Cham- 
ber of 
Com- 
merce 

Official  Statistical 
Bureau 

Central 

Bureau 

of 

Statistics 

Central 

Bureau 

of 

Statis- 
tics 

Okono- 
misk 
Revue 

No.  of  Commodities 

38 

100 

- 

127 

125 

16 

imports 

14 
exports 

87 

48 

93 

Base  Period 

1913 

July,  1914 

1913  =  1 

1913 

1913 

1913 

1913 

1913 

1913 

1913 

1900 

it) 

88 
87 
91 
100 

(J) 

1905 

1910 

1913 

1 

100 
102 
93 

100 

100 

100 

1914— Jan  .. 

July 

(b)    106 

(b)    109 

1915— Jan  .. 

105 
131 
184 
193 
230 
304 
363 
429 
326 
362 
507 
604 
642 
520 
577 
558 
575 
566 
571 
567 
657 
707 
708 
692 
724 
712 
664 
658 
646 
622 

(c)    115 

(b)    142 

(b)    146 

1916 — jan 

(c)    159 

(b)    153 

[b)    226 

1917— Jan 

(c)    233 

July- 

(b)    179 

(b )    276 

1918— Jan 

(c)    341 

July... 

(b)    127 

262 

339 

1256 

1366 

1439 

1428 

3665 

10059 

278476 

7478700 

(l)(p)140-9 

127-9 

143-2 

142-5 

135-8 

132-7 

133-1 

136-2 

135-9 

135-6 

135-0 

134-8 

(b)    373 

1919— Jan 

339 

July 

(b)    304 

(c)    314 

1920 — Jan  .. 

(c)      1965 

333 

July  .. 

292 

409 

1921— Jan  .. 

(c)      2130 

344 

July... 

466-06 
549-94 
524-54 
523-52 
538-65 
543-09 
544-88 
612-06 
667-83 
658-88 
636-41 
676-73 
654-61 
602-86 
600-85 
592-72 
565-29 
536-55 
509-39 
491-35 
485-48 

182 
163 
164 
157 
145 
156 
151 
160 
155 
153 
143 
141 
143 
145 
146 

143 

149 

300 

1922— Jan  .. 

4599 
13978 
715,900 
28,359,900 
(I)      136-9 
130-8 
147-1 
143-3 
140-7 
136-8 
134-4 
137-6 
137-8 
137-4 
137-2 

(b)    148 

(b)    108 

260 

July 

232 

1923— Jan  

(b)    131 

(b)    123 

220 

July 

235 

1924— Jan 

(c)  7,915 

(b  )2 1,057 

f6J20,217 

19,591 

18,319 

17,683 

17,750 

18,046 

(I)       127 

129 

128 

130 

133 

133 

133 

127 

136 

124 
126 
148 
151 
137 
134 

250 

July 

271 

1925— Jan 

125 
121 
130 
133 
125 
128 
123 
122 

119 

149 
145 
134 
128 
138 
143 
134 
139 

136 

279 

July 

254 

1926— Jan 

214 

198 

July 

196 

Oct 

130 
135 
134 

188 

1927— Jan 

170 

Feb 

165 

159 

137-9 
137-6 
137-9 

159 

Sept    . 
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CANADA  AND  CERTAIN  OTHER  COUNTRIES—  Continued 
except  where  noted ) 


Poland 

Russia 

Spain 

Sweden 

Swit- 
zerland 

Egypt 

South 
Africa 

India 

China 

J  apan 

Dutch  East 
Indies 

Central 
Statis- 
tical 
Office 

Gosplan 

Dir. 

Gen. 

of 

Statis- 
tics 

Gote- 

borgs 

Handels 

Tidning 

Com- 
merce 
Dept. 

Dr. 

I  .orenz 

Dept. 
of 

Statis- 
tics 

Census 
and 

Statis- 
tics, 

Office 

Dept.  of 

Statis- 
tics, 
Cal- 
cutta 

Labour 
Office, 
Bom- 
bay 

Bureau 
of  Mar- 
kets, 
Shang- 
hai 

Bank 

of 
Japan 

Dept.  of 
Agriculture 
Industry  & 
OoaiiJerce 

- 

- 

74 

47 

160 

71 

23 

188 

75 

43 

- 

56 

92 

Jan. 
1914 

1913  =  1 

1913 

July  1, 

1913- 

June  30, 

1914 

1913 

July, 
1914 

Jan.  1, 

1913- 

July  31, 

1914 

1910  = 
1000 

July, 
1914 

July, 
1914 

Feb., 
1913 

Oct., 
1899 

1913 

(c) 

(J) 

(}) 

1000 
1125 

1 

100 

100 

lb)    132-2 

100 

100 

(b)    101 

100 

(b)      1090 

100 

100 

(b)    120-3 

(b)    119 

(b)    145 

(b)    120 

(b)      1204 

(b)    112 

(b)    127-8 

(b)    141 

(b)    185 

'(b)    124 

(b)      1379 

(b)    128 

(b)    154-9 

(b)    166 

(b)    244 

(b)     168 

(b)      1583 

(b)    145 

(b)    196-4 

(b)    207 

(b)    339 
369 
320 
319 
364 
267 
211 
170 
165 
156 
157 
152 
148 
164 
160 
150 
145 
143 
142 
140 
140 

(b)    207 

(b)      1723 

(b)    178 

(b)    237 

(b)    259-0 
283-2 
326-8 
398-0 
316-6 
265-8 
259-8 
272-5 
266-0 
243-7 
254-5 
279-0 
258-4 
282-7 
262-4 
254-2 
238-9 
236-5 
230-4 
224-4 
226-S 

225  1 

228-9 

(b)    204 

(b)    225 
318 
283 
214 
164 
169 
138 
141 
123 
133 
132 
157 
151 
134 
133 
129 
129 
126 
124 

122 

123 

(b)      1854 

(b)    196 
218 
209 
178 
183 
178 
181 
179 
170 
172 
179 
171 
160 

(m)  159 
149 
145 
144 
146 
148 

145 

149 
150 

(b)    222 
231 
220 
191 
199 
190 
188 
177 
173 
188 
184 
173 
158 
154 
151 
149 
147 
146 
148 

145 

147 
147 

(b)     132-7 

347 
371 
274 
215 
181 
173 
163 
162 
161 
157 
169 
161 
153 
150 
148 
148 
146 
146 

143 

146 

326 

'  "*238:6 

178-6 

175-6 

161-3 

175-0 

179-0 

183-2 

173 

171 

161 

156 

148 

145 

145 

145-4 

146-7 

147-1 

147-0 

(b)    221 
219 
186 
180 
174 
170 
170 
178 
182 
191 
188 
186 
179 
178 
179 
184 
182 

177 

171 

(b)      2512 
2064 
1688 
1472 
1423 
1470 
1395 
1478 
140« 
1463 
1424 
1397 
1355 
1368 
1423 
1438 

(b)     140-0 

(b)        182 

141-9 
148-5 
143-9 
152-7 
155-4 
155-8 
151-5 
159-9 
162-8 
164-0 
162-8 
156-9 
1711 
172-8 
172-0 

173-1 

169-3 
171-0 

81-5 
82-6 

(b)  0-96 

f&)  1:69 

'(b)"\-12 

(7>)'i;83 
1-75 
1-90 
1-97 
1-82 
1-78 
1-79 
1-79 

1-75 

1-73 

(b)        170 

90-7 

88-6 

(b)        175 

122-0 
111-5 
134-9 
133-0 
105-3 
92-8 
108-1 
111-2 
112-8 
114-1 

180 
174 
178 
175 
172 
160 
158 
158 
156 
157 

119-4 

1421 

154 

119-8 

47968—8 
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Table  II-INDEX  NUMBERS  OF  WHOLESALE  PRICES  IN  CANADA  AND  CERTAIN  OTHER  COUNTRIES 

— Concluded 

(Base  figure  100  except  where  noted) 


Country 

Australia 

New 
Zealand 

Peru 

United  States 

Authority 

Com- 
mon- 
wealth 
Statis- 
tician 

N.S.W. 
Statis- 
tician 

Govern- 
ment 

Statis- 
tician 

Official 

Bureau 
of 

Labour 
Statis- 
tics 

Brad- 
street 

Dun 

Annalist 

Irving 
Fisher 

No.  of  Commodities 

92 

100 

- 

- 

404 

106 

200 

25 
foods 

200 

Base  Period 

1911  = 
1000 

1911 
=  1000 

1909- 
1913  = 
1000 

1913 

1913 

- 

- 

1890-1899 

1913 

1900 

(h) 

(3) 

(g) 

$      7-8839 
8-0987 
8-9881 
9-2076 
8-8857 
8-6566 
9-1431 
9-8698 
10-9163 
11-5294 
13-7277 
16-0680 
17-9436 
19-1624 
18-5348 
18-8964 
20-3638 
19-3528 
12-6631 
10-7284 
11-3725 
12-1069 
13-6665 
13-0895 
13-2710 
12-2257 
13-9347 
13-8526 
14-0146 
13-1055 
12-7378 
12-7864 
12-8195 
12-5153 
12-5543 
12-5309 
12-4405 
12-4285 
12-3803 
12-5830 
12-9015 

(g) 

$      93-355 
99-315 
121-301 
118-576 
124-528 
119-708 
124-168 
124-958 
137-666 
145  142 
169-562 
211-950 
222-175 
232-575 
230-146 
233-707 
247-390 
260-414 
198-600 
159-833 
164-444 
173-743 
192-944 
188-711 
189-930 
185-485 
202-565 
195-899 
197-281 
190-478 
186-014 
187-367 
187-758 
185-471 
183-269 
183-087 
182-794 
187-221 
185-598 
186-335 
188-298 

(e) 

99-388 
110-652 
137-172 
139-980 
142-452 
144-879 
150-95 
147-29 
153-68 
17011 
213-410 
267114 
278-696 
285-474 
299-142 
307-763 
294-935 
307-680 
199-867 
167-719 
164-311 
193-672 
181  030 
170-954 
177-175 
183-207 
211051 
214-404 
221-893 
218-549 
206-121 
201-213 
200  035 
202-143 
204-102 
207-161 
202-683 
206-234 
207-595 

1905  ... 

910 
1003 

1088 

(a)    1085 

(a)     1185 

(a)    1387 

(a)     1822 

(a)     1502 

(a)     1506 

(a)    1525 

(a)    1715 

(a)    1877 

(a)    1954 

1959 

2008 

2311 

2671 

2233 

1813 

1673 

1789 

1S55 

2052 

1984 

1855 

1863 

1846 

1840 

1912 

1843 

1758 

1760 

174! 

1710 

1720 

1738 

1772 

1910 

1913 : 

(b)    1055 
(b)    1098 

"(b)"  13*6 

100 

100 

98 

97 

98 
100 
113 
123 
153 
188 
184 
196 
199 
212 
233 
241 
170 
141 
138 
155 
156 
151 
151 
1470 
160-0 
159-9 
1560 
151-1 
150-7 
149-7 
116-9 
146-4 
145-3 
144-2 
144-1 
143-7 
144-6 
146-6 

100 

1914— Jan 

July 

r&)'i2o-6 

1915— Jan 

July.. 

1916— Jan... 

(b)     1328 

(b)  145-9 

July... 

1917— Jan.... 

(b)    151-1 

(b)  175-8 

July... 

1918— Jan 

(b)    1778 

(b)  212-5 

July 

1919— Jan 

(b)    1858 

(b)  219-8 

July 

1920— Jan... 

2359 
2700 
2255 
1903 
1771 
1833 
1847 
2039 
1948 
1852 
1861 
186b 
1853 
1893 
1829 
1766 
1818 
1784 
1754 

(b)    2181 

(b)  238-1 

July 

1921— Jan 

(b)    2025 

(b)  204-6 

Julv 

1922— Jan.... 

(b)     1736 

(b)  189-8 

July 

1923— Jan 

(b)    1666 

(b)  189-1 

1570 

July 

153-5 

1924— Jan 

(b)    1739 

(b)  191-fl 

150-5 

July 

145-2 

1925— Jan 

1747 

1698 
1677 
1650 
1643 
1610 
1585 
1514 
1514 
1515 
1528 
1535 
1538 

(b)  201-6 
198-3 
206-2 

203  0 

204  0 
202-0 
200 
204 
203 
201 
207 
203 
205 
204 

161-9 

July 

160-3 

1926— Jan 

159-2 

April 

150-9 

July 

149-5 

Oct 

148-5 

1927— Jan 

145-5 

Feb 

143-0 

140-7 

140-0 

140-0 

139-8 

July 

139-4 

141-1 

Sept 

144-7 

(a  J  Quarter  beginning  in  specified  month.  (b)  Average  for  year.  (c)  Figure  for  previous  month.  (d)  Following 
month.  (e)  Middle  of  month.  (g)  First  of  month.  (h )  End  of  month.  (j)  Monthly  average.  (k)  For  1920  and 
1921,  76  quotations  are  included,  and  from  January,  1922,  100  quotations.  (I)  Gold  prices  hereafter  on  the  base  100.  (m) 
Revised  figures  for  1926.        (n)  Index  number  of  prices  in  zlotys,  on  the  base  100.        (p)  New  series. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Workmen's     Compensation    Board    as     Pre- 
ferred Creditor 

AN  INDUSTRIAL  establishment  in  On- 
*^*-  tario  was  adjudged  bankrupt  in  1925. 
The  debts  of  the  firm  included  one  to  the 
Workmen's  Compensation  Board  for  assess- 
ments levied  for  the  3rears  1924  and  1925, 
amounting  in  all  to  $1,301.95.  The  debtor 
proposed  a  settlement  to  his  creditors  where- 
by the  preferred  creditors  were  to  be  paid 
in  full,  and  the  unsecured  creditors  were  to 
receive  25  cents  in  the  dollar  without  in- 
terest. This  proposal  was  approved  by  an 
order  of  the  court.  However,  the  debtor  was 
was  unable  to  carry  out  his  proposal  and  a 
receiving  order  was  issued.  The  Board  then 
filed  their  claim  with  the  trustee,  relying  on 
the  amendment  made  in  1921  to  the  Domin- 
ion Bankruptcy  Act  (Statutes  of  1921,  chapter 
17),  which  added  to  subsection  51  of  that 
Act  (which  enumerates  the  debts  having 
priority  over  ordinary  and  general  claims) 
the  following  words: — 

and  all  indebtedness  of  the  bankrupt  or 
authorized  assignor  under  any  Workmen's  Com- 
pensation Act. 

The  trustee  disallowed  the  Board's  right  to 
rank  as  a  preferred  creditor,  and  the  Board 
moved  in  the  Ontario  Supreme  Court  in 
Bankruptcy  by  way  of  appeal.  The  trustee 
first  asked  relief  on  equitable  grounds,  alleg- 
ing remissness  on  the  part  of  the  Board  in 
advancing  its  claim,  but  the  court  denied 
this  petition  on  the  ground  that  any  delay 
that  might  have  occurred  was  the  result  of 
the  debtor's  failure  to  make  good  the  pro- 
posal which  he  himself  had  made. 

Counsel  for  the  trustee  next  contended  that 
the  1921  amendment  to  the  federal  act  con- 
stituted an  invasion  of  provincial  rights  by 
the  Parliament  of  Canada.  On  this  point 
the  icourt  made  the  following  pronounce- 
ment:— 

"This  amendment,  instead  of  interfering 
with  or  diminishing  the  rights  of  the  pro- 
vince, enlarged  the  Board's  rights  by  giving 
to  the  Board  a  preference  for  all  indebtedness 
owing  by  an  insolvent  at  the  date  of  the 
receiving  order  or  the  making  of  an  author- 
ized assignment.  Counsel  for  the  trustee 
does  not  argue  that  the  Dominion  has  not 
the  right  under  section  91  of  the  British 
North  America  Act,  1867,  to  legislate  with 
respect  to  bankruptcy  and  solvency,  and  also, 
as  ancillary,  the  right  to  provide  (as  it  does 
by  the  Bankruptcy  Act)  for  the  administra- 
tion and  distribution  of  an  insolvent's  estate, 
and    to    determine    the    priority    of    creditors 


whether  secured  or  insecured.  It  has  been 
decided  over  and  over  again  that  section  51 
of  the  Bankruptcy  Act,  under  which  the  rights 
of  secured  creditors  are  reserved,  is  not  ultra 
vires,  or  an  interference  with  provincial  law." 

Another  contention  by  counsel  for  the  trus- 
tee involved  the  question  of  the  interpreta- 
tion of  section  98a,  subsection  (3)  of  the 
Ontario  Workmen's  Compensation  Act,  as  re- 
enacted  by  Statutes  of  Ontario,  chapter  24, 
section   28,   which   provides   that : — 

Priority  in  respect  of  any  individual  claim 
for  compensation  shall   not  exceed  $500. 

The  trustee  submitted  that  this  subsection 
limited  the  Board's  claim  to  the  amount 
mentioned  The  court  however  decided  that 
the  subsection  had  nothing  to  do  with  the 
Board's  claim,  since  it  referred  to  individual 
claims  for  compensation  against  the  Board 
and  not  to  claims  for  assessments  made  by 
the  Board. 

Finally,  counsel  for  the  trustee  contended 
that  in  any  event  the  priority  of  the  Board 
under  section  51(1)  of  the  Bankruptcy  Act 
(Statutes  of  Canada,  1919.  chapter  36)  was 
limited  to  three  months.  This  section  de- 
fines the  order  of  priority  of  claims  includ- 
ing— 

Thirdly,  all  wage6;,  salaries,  commission  or 
compensation  of  any  clerk,  servant,  travelling 
salesman,  labourer  or  workman  in  respect  of 
services  rendered  to  the  bankrupt  or  assignor 
during  three  months  before  the  date  of  the  re- 
ceiving order  or  assignment. 

On  this  point  the  court  ruled  that  the 
limitation  of  three  months  applies  only  to 
the  wages  earned  by  the  classes  named  in 
the  section,  and  does  not  apply  to  "  all  in- 
debtedness of  the  bankrupt  or  authorized  as- 
signor under  any  Workmen's  Compensation 
Act."  "  These  words,"  the  court  added, 
"  were  by  the  amendment  added  to  the  sec- 
tion, and  in  terms  include  the  whole  of  the 
indebtedness,  and  are  not  in  any  way  re- 
stricted to  three  months  or  any  other  aliquot 
part    of   its   claim." 

The  appeal  of  the  Board  was  allowed  with 
costs.* 

— (Ontario — Syer,    ex    parte    Workmen's 
Compensation  Board) 

Dominion   Fish   Canning   Licenses   Declared 
Ultra    Vires 

The  Somerville  Cannery  Company  Limit- 
ed, engaged  in  fish  canning  in  British  Colum- 
bia, was  prosecuted  in  the  District  Police 
Court   for  refusing  to   obtain  a  license  as  re- 


*  Dominion     Law 
page   804. 
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quired  by  section  7 A  of  the  Fisheries  Act, 
1914.  This  section  was  added  to  the  Act  in 
1917,   and  provides: — 

7A.  No  one  shall  operate  a  fish  cannery  for 
commercial  purposes  without  first  obtaining  an 
annual  license  therefor  from  the  Minister  (i.e. 
of  Marine  and  Fisheries) .  Where  no  other  fee 
is  in  this  act  prescribed  for  a  cannery  license, 
the  annual  fee  for  each  license  shall  be  one  dol- 
lar. 

Section  18  of  the  Fisheries  Act,  1914  (con- 
solidating   previous    acts),    provides: — 

18.  Xo  one  shall  operate  a  salmon  cannery  or 
salmon  curing  establishment  in  British  Columbia 
for  eoamiereial  purposes  except  under  a  license 
from  the  Minister. 

'  2.  The  annual  fee  for  such  a  license  shall 
be  $50    (1-2-Geo.  V.,  chapter  9,  section  2).' 

Alt/hough  the  provision  contained  in  section 
7 A  was  enacted  in  its  present  form  in  1917. 
the  right  of  the  Dominion  to  license  fish 
canneries  has  been  exercised  for  nearly  GO 
years  under  similar  legislation,  and  had  never 
been    challenged    before. 

The  magistrate  acquitted  the  accused  of 
an  infraction  of  the  Fisheries  Act,  but  stated 
a  case  for  subsequent  hearing  in  the  Supreme 
Court. 

Mr.  Justice  M.  A.  Macdonald,  in  giving 
his  decision  in  the  Supreme  Court,  having 
summarized  the  contentions  advanced  on  be- 
half of  the  Dominion  Government  and  the 
company  respectively,  concluded  as  follows: — 

"  In  my  opinion,  the  '  Dominion,'  in  enact- 
ing that  part  of  the  Fisheries  Act  which  pro- 
vides for  licensing  and  taxing  canneries,  has 
exceeded  its  powers  under  the  British  North 
America  Act.  The  portion  of  the  act  in  ques- 
tion is  not  '  truly  ancillary '  to  legislation 
with  respect  to  the  fisheries  which  are  within 
the  jurisdiction  of  the  Dominion.  It  is  not 
by  any  reasonable  implication  necessary  to 
the  proper  or  effectual  regulation  or  '  polic- 
ing '  of  such  fisheries.  It  is  legislation  as 
to  civil  rights  and  as  such  appropriate  to 
the    province." 


validity  of  sections  7A  and  18  of  the  Fisheries 
Act.  The  Supreme  Court  is  also  asked  to 
pass  on  the  discretionary  powers  of  the  fed- 
eral minister  in  respect  to  the  regulation  of 
the  issuance  of  licenses  to  Japanese  fishermen 
in  British  Columbia  waters.  The  practice  of 
the  department  has  been  rigidly  to  curtail 
these  licenses  in  proportion  to  the  number 
of  licenses  issued  to  other  fishermen  in  the 
same   waters. 


Shortly  after  Mr.  Justice  Macdonald's  de- 
cision was  announced  a  federal  order  in 
council  was  passed  asking  the  Supreme  Court 
of  Canada  to  give  an  opinion  regarding  the 


Waiver   Signed  in  Ignorance   Held   Invalid 

A  labourer  employed  by  a  rolling  mill  com- 
pany at  Montreal  sustained  an  injury  in  the 
course  of  his  employment,  resulting  in  his 
total  disability  for  a  period  of  nine  weeks, 
and  necessitating  treatment  at  the  general 
hospital.  He  received  from  the  company  the 
sum  of  $29  as  compensation,  and  in  considera- 
tion of  this  payment  he  gave  the  company  a 
full  discharge  of  all  claims  on  account  of  his 
disability.  Later  he  petitioned  in  court  for 
permission  to  sue  for  the  sum  of  $1,750  for 
compensation,  stating  that  the  discharge  was 
given  in  ignorance  of  the  extent  of  his  legal 
rights  under  the  Workmen's  Compensation 
Act.  Mr.  Justice  Bruneau,  who  heard  the  ap- 
plication granted  the  workman  leave  to  sue 
under  the  Act. 

Scope  of  United  States  Longshoremen's  and 
Harbour  Workers'  Act 

The  United  States  Longshoremen's  and  Har- 
bour Workers'  Compensation  Act,  which  be- 
came effective  on  July  1  this  year  (Labour 
Gazette,  April,  1927,  page  397)  does  not  apply 
to  the  work  of  breaking  up  a  vessel  for  the 
purpose  of  salvaging  the  material.  The  United 
States  Employees'  Compensation  Commission, 
which  administers  the  Act,  in  making  this  de- 
cision, stated  that  a  vessel  becomes  a  vessel 
as  soon  as  it  is  launched,  and  continues  to  be 
a  vessel  until  wholly  incapable  of  navigation. 
The  work  of  raising  sunken  vessels  for  salvage 
is  maritime  employment,  but  the  employees 
engaged  in  such  work  are  not  included  within 
the  meaning  of  the  Act.  However,  if  there  be 
on  board  employees  not  members  of  the  crew, 
such  employees  would  be  included  within  the 
provisions  of  the  Act.    The  commission  states 
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that,  "  if  the  construction  of  a  vessel  does  not 
involve  a  maritime  contract  and  is  without  the 
jurisdiction  of  an  admirality  court  as  has  been 
so  consistently  decided  by  the  highest  courts, 
the  breaking  up  of  a  vessel  for  the  salvaging 
of  the  materials  of  which  it  is  constructed, 
thus  permanently  destroying  it  as  a  vessel,  does 
not  involve  a  maritime  contract." 

According  to  another  decision  employees  of 
steamship  companies  who  are  required  to  board 
ships  for  conference  with  ship  officers  or  for 
inspection  are  considered  as  employees  in  mari- 
time employment,  and  are  entitled  to  compen- 
sation under  the  Act. 

The  crew  of  dredges  and  barges  in  sand  and 
gravel  dredging  operations,  and  employees 
operating  stationary  winch  engines  upon  floats 
alongside  of  and  attached  to  sand  and  gravel 
docks  in  connection  with  loading  operations 
are  not  covered  by  the  Act.  The  commission 
will  take  no  action  at  this  time  against  em- 
ployers of  men  serving  on  said  sand  and  gravel 
dredges  and  herein  considered  as  exempt  from 
the  law,  if  such  employers  decide  not  to  cover 
by  insurance  or  by  self-insurance  such  liability 
as  they  may  have  under  the  Act  for  injuries 
to  these  emplo3^ees. 

Compensable    Accident    must    be    due    to 
Employment   Conditions 

While  an  employee  in  a  gasoline  station  in 
Louisiana  was  attending  to  his  work  a  pistol 
in  the  hands  of  a  fellow  employee  was  acci- 
dentally discharged  and  he  was  killed.  His 
parents  brought  action  for  compensation  under 
the  Employers'  Liability  Act  of  the  State.  The 
claim  was  denied  by  the  trial  court,  this  judg- 
ment being  later  affirmed  by  the  State  Supreme 
Court,  which  quoted  the  words  of  the  Massa- 
chusetts Supreme  Court  in  a  similar  case,  as 
follows : — 

"  It  is  sufficient  to  say  that  an  injury  is  re- 
ceived in  the  course  of  employment  when  it 
comes  while  the  workman  is  doing  the  duty 
which  he  is  employed  to  perform.  It  arises  ouf 
of  the  employment  when  there  is  apparent  to 
the  rational  mind,  upon  consideration  of  all 
the  circumstances,  a  causal  connection  be- 
tween the  conditions  under  which  the  work  is 
required   to   be    performed    and   the    resulting 


injury.  Under  this  test  if  the  injury  can  be 
seen  to  have  followed  as  a  natural  incident 
of  the  work  and  to  have  been  contemplated 
by  a  reasonable  person  familiar  with  the  whole 
situation  as  a  result  of  the  exposure  occasioned 
by  the  nature  of  the  employment,  then  it 
arises  •  out  of '  the  employment*  *  *  The 
causative  danger  must  be  peculiar  to  the  work 
and  not  common  to  the  neighbourhood.  It 
must  be  incidental  to  the  character  of  the 
business  and  not  independent  of  the  relation 
of  master  and  servant.  *  *  *" 

Reference  is  also  made  to  the  opinion  of 
the  Court  of  Appeal  in  the  instant  case  to  the 
following  effect: — 

"  Conaway  (the  victim)  was  shot  in  the 
course  of  his  employment  by  a  careless  fellow 
servant.  There  is  no  causal  relation  between 
the  source  of  his  injury  and  the  character  of 
his  employment.  Conaway's  employment  did 
not  expose  him  to  the  danger  of  accidental 
shooting,  nor  is  there  any  allegation  that  the 
revolver  from  which  the  shot  was  fired  be- 
longed to  Conaway's  employer  and  was  kept 
on  the  premises  for  protection  and  possible 
use  in  defence  of  defendant's  property.  *  *  * 
It  happened  that  he  was  shot  while  at  work. 
He  was  no  more  exposed  to  such  injury  while 
at  work  than  otherwise  and  elsewhere.  That 
it  should  happen  was  providential." 

Liability    for    Compensation    for    Lead 
Poisoning 

A  painter  contracted  lead  poisoning  in  the 
course  of  his  employment  as  a  painter  in  the 
Roj'al  Navy.  He  was  discharged  from  the 
Navy  in  1918,  and  afterwards  worked  as  a 
painter  for  various  civilian  employers.  In  1924 
he  was  forced  by  illness,  which  was  diagnosed 
later  as  lead  poisoning,  to  give  up  work.  He 
made  a  claim  for  compensation  against  his 
last  employers. 

The  employers  contended  that  the  disease 
had  been  contracted  some  years  before,  when 
the  claimant  was  employed  in  the  Navy,  and 
that  they  should  not  be  required  to  provide 
compensation  in  respect  to  his  disablement 
in  consequence.  They  submitted  further  that 
the    claimant    had    failed    to    show    that    the 
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poisoning  was  brought  to  a  head  or  aggra- 
vated while  in  their  employment. 

The  County  Court  made  an  award  in  favour 
of  the  employers,  and  this  decision  was  con- 
firmed later  by  the  Court  of  Appeal. 

On  further  appeal  by  the  claimant  the 
House  of  Lords  reversed  the  decision  of  the 
lower  courts,  and  allowed  the  appeal.  It  was 
held  that  it  was  not  necessary  for  a  workman 
suffering  from  a  scheduled  disease  to  prove 
that  it  was  the  employment  with  the  last 
employer  which,  in  fact,  caused  his  disable- 
ment or  suspension.  In  the  course  of  his 
judgment  Lord  Atkinson  said: — 

"  It  will,  I  think,  be  sufficient  for  him  to 
prove  that  his  work  with  his  last  employer 
during  the  twelve  months  immediately  pre- 
ceding his  disablement  was  of  the  same  nature 


and  character  as  the  work  to  which  his  disease 
is  due." 
— (House  of  Lords — Blatchford  versus  Stad- 
don  and  Founds) 


A  workman  on  a  sailing  schooner  on  the  St. 
Lawrence  at  Quebec  City  sustained  injuries 
to  his  hand  in  the  course  of  his  employment, 
and  claimed  $2,177  for  compensation  from  the 
owner  of  the  vessel.  The  Superior  Court  dis- 
allowed the  claim  on  the  ground  that  the 
Workmen's  Compensation  Act  of  the  Pro- 
vince does  not  cover  this  occupation,  the  Act 
having  been  amended  in  1918  (chapter  71, 
section  1)  to  provide  that  "it  shall  not  apply 
to  agricultural  industries  or  to  navigation  by 
means  of  sails." 
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Monthly    Summary 

lip  OR  the  first  time  since  the  beginning  of 
■*■  April,  industrial  activity  in  Canada 
showed  a  slight  decline  on  October  1,  accord- 
ing to  statements  received  by  the  Dominion 
Bureau  of  Statistics  from  6,241  employers  each 
with  a  minimum  of  fifteen  employees,  whose 
staffs  aggregated  904,880  persons,  as  compared 
with  909,229  in  the  preceding  month.  Em- 
ployment during  September  last  year  showed 
a  small  advance,  but  the  situation  at  the  be- 
ginning of  October  in  earlier  years  of  the 
record,  was  not  so  favourable  as  on  October 
1,  1927,  when  the  index  (with  January,  1920, 
as  the  base — 100)  stood  at  109.0,  as  compared 
with  109.7  on  September  1,  and  with  105.2, 
98.3,  93.9,  99.5,  94.6  and  90.2,  on  October  1, 
1926,  1925,  1924,  1923,  1922  and  1921,  respect- 
ively. These  returns  are  representative  of  all 
industries  except  agriculture,  fishing,  hunting 
and  highly  specialized  business.  Reports  re- 
ceived from  the  offices  of  the  Employment 
Service  of  Canada  showed  a  marked  increase 
in  the  volume  of  business  transacted  during 
September,  the  daily  placements  registering  a 
gain  of  nearly  53  per  cent  over  those  of  the 
previous  month,  and  of  48  per  cent  over  Sep- 
tember, 1926.  The  gain  over  last  year  was 
largely  due  to  the  heavy  demand  for  harvest- 
ing operations  in  the  West,  and  also  to  activ- 
ity in  logging.  At  the  beginning  of  October 
the  unemployment  percentage  reported  by  the 
members  of  local  trade  unions  stood  at  3.1  as 
compared  with  percentages  of  3.7  at  the  be- 
ginning of  September  and  3.3  at  the  begin- 
ning of  October,  1926.  The  percentage  for 
October  is  based  on  reports  received  by  the 
Department  of  Labour  from  1,601  labour  or- 
ganizations comprising,  a  membership  of  171,- 
435  persons. 

The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $10.99  at  the 
beginning  of  October,  as  compared  with  $10.87 
for  September;  $10.93  for  October,  1926;  $10.89 
for  October,  1925  $10.31  for  October,  1924; 
$10.65  for  October,  1923;  $10.23  for  October, 
1922;  $11.48  for  October,  1921;  $15.83  for  Oc- 
tober, 1920;  $16.92  for  June,  1920  (the  peak); 
$13.54  for  October,  1918;  and  $7.99  for  Octo- 
49307-1J 


ber,  1914.  In  wholesale  prices  the  index  num- 
ber calculated  by  the  Dominion  Bureau  of 
Statistics,  based  upon  prices  in  1913  as  100, 
was  slightly  higher  at  152.4  for  October,  as 
compared  with  151.4  for  September;  151.3  for 
October,  1926;  156.0  for  October,  1925;  157.0 
for  October,  1924;  153.1  for  October,  1923; 
148.1  for  October,  1922;  155.6  for  October, 
1921;  236.3  for  October,  1920;  256.7  for  May, 
1920  (the  peak);  and  206.9  for  October,  1918. 
The  time  loss  due  to  industrial  disputes  in 
October,  1927,  was  greater  than  during  -Sep- 
tember, 1927,  and  October,  1926.  Twenty-one 
disputes  were  in  existence  at  some  time  dur- 
ing the  month,  involving  4,058  workpeople,  and 
resulting  in  a  time  loss  of  46,844  working  days. 
Corresponding  figures  for  September,  1927, 
were:  Twelve  disputes,  2,616  workpeople  and 
9,611  working  days,  and  for  October,  1926, 
eight  disputes,  705  workpeople  and  12,142  work- 
ing days. 

During  October  the  Depart- 
Industrial  merit    received    three    new 

Disputes  applications  for  the   estab- 

Investigation  lishment  of  Boards  of  Con- 

Act,  1907  ciliation    and    Investigation 

under  the  Industrial  Dis- 
putes Investigation  Act,  1907,  and  in  one  of 
these  cases  a  Board  was  appointed  during  the 
month.  A  Board  was  appointed  also  in  con- 
nection with  a  dispute  for  which  an  applica- 
tion had  been  received  last  April,  this  appli- 
cation having  lain  in  abeyance  pending  the 
outcome  of  direct  negotiations.  In  another 
dispute,  in  which  the  employees  applied  for  a 
Board  during  September,  a  settlement  was 
effected  by  negotiations  between  the  parties 
concerned,  through  the  mediation  of  the  Min- 
ister of  Labour.  Full  particulars  of  proceed- 
ings under  the  Act  during  the  month  will  be 
found  on  page  1157  of  this  issue. 

The  report  of  the  commis- 
Combines  sioner  appointed  to  conduct 

Investigation  an    investigation    into    the 

Act,  1923  Proprietary    Articles   Trade 

Association,  was  completed 
on  October  24,  and  was  published  by  the 
Department  in  pamphlet  form.    It  was  alleged 
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that  the  Association  was  a  combine  of  whole- 
sale and  retail  druggists  and  manufacturers, 
for  the  purpose  of  fixing  and  maintaining  re- 
sale prices  of  proprietary  medicines  and  toilet 
articles.  The  commissioner's  report  which 
confirms  the  findings  of  the  Registrar  of  the 
Act  (Labour  Gazette,  October,  1926,  page 
945),  is  outlined  on  page  1165  of  this  issue. 

The  Right  Honourable 
"The  Way  to  Philip  Snowden,  M.P.,  who 

Industrial  was  Chancellor   of  the   Ex- 

Peace"  chequer  in  the  Labour  Gov- 

ernment in  Great  Britain  in 
1924,  recently  delivered  the  John  Clifford 
Memorial  lecture  under  the  auspices  of  the 
Brotherhood  movement,  on  "the  Way  to  In- 
dustrial Peace."  Mr.  Snowden  stated  that 
"the  method  of  avoiding  strikes  and  lock-outs 
by  joint  conciliation,  before  a  stoppage  of 
work  has  taken  place,  is  used  to  a  far 
greater  extent  than  is  generally  known.  In 
the  last  ten  years  no  less  than  11,000  disputes 
have  been  settled  by  conciliation  and  com- 
promise under  the  auspices  of  the  Ministry 
of  Labour.  The  number  of  differences  which 
have  been  settled  by  direct  negotiations  be- 
tween the  parties  concerned  is  not  known,  but 
it  must  be  very  large.  There  are  many  not- 
able instances  on  record  where  trade  unions 
have  secured  substantial  advantages  by 
methods  of  conciliation,  which  they  certainly 
never  would  have  obtained  by  resorting  to  a 
fight  of  endurance.  ...  A  strike  always 
leaves  the  relations  between  the  two  parties 
strained.  The  party  which  is  beaten  nurses 
a  grievance:  the  party  which  has  won  is  apt 
to  be  arrogant  and  dictatorial.  Each  party 
waits  for  an  opportunity  to  '  get  its  own  back.' 
Every  workman  who  has  taken  part  in  a 
dispute  knows  that,  after  the  strike,  condi- 
tions in  the  workshop  are  not  the  same  as  be- 
fore. After  the  strike  a  number  of  workmen 
are  marked  men,  and  sooner  or  later  a  reason 
is  found  for  their  dismissal. 

"  Exactly  the  same  process,"  Mr.  Snowden 
continued,  "is  going  on  in  regard  to  the  aboli- 
tion of  war  and  the  abolition  of  industrial 
warfare.  Nations  still  retain  their  fighting 
forces,  but  the  League  of  Nations  has  been 
created  to  avoid  war  and  to  act  as  a  court  of 
conciliation  and  arbitration.  It  is  ttill  a  weak 
instrument  for  that  purpose,  but  its  existence 
is  evidence  of  the  growing  desire  to  substitute 
reason  for  force.  So  the  extensive  machinery 
which  has  been  created  in  recent  years  for 
dealing  with  industrial  disputes — the  Industrial 
Court,  the  Joint  Conciliation  Boards,  and 
agreements  which  have  been  made  by  trade 
unions   and    employers   in    many    industries — 


show  that  reasonable  opinion  among  both  the 
trade  unions  and  the  employers'  federations  is 
groping  for  some  other  way  of  settling  wage 
questions  than  the  strike  and  the  lock-out." 

The  Monthly  Labour  Re- 
Proceedings  view,     published     by     the 

under  Railroad  United  States  Department 
Labour  Act  in  of  Labour,  in  its  issue  for 
United  States  October,      summarizes      the 

results  of  arbitration  pro- 
ceedings under  the  Railroad  Labour  Act  dur- 
ing the  first  year  of  its  operation  (the  pro- 
visions of  this  act  were  outlined  in  the  Labour 
Gazette,  May  1926,  page  423). 

Under  the  terms  of  the  railroad  labour  act 
of  1926  a  board  of  mediation  of  five  members 
was  appointed.  This  board  began  operation 
in  July,  1926.  The  act  provides  means  for 
both  mediation  and  arbitration  of  labour  dis- 
putes. Disputes  between  carriers  and  men 
upon  which  the  parties  are  unable  to  reach 
an  agreement  may  be  submitted  for  media- 
tion to  the  United  States  Board  of  mediation. 
If  mediation  fails,  a  special  board  of  arbitra- 
tion may  be  set  up,  consisting  of  one  or  two 
representatives  each  of  men  and  management, 
and  one  or  two,  "  neutral  "  arbitrators  agreed 
upon  by  the  other  representatives.  If  the 
parties  fail  to  agree  upon  the  neutral  arbi- 
trator or  arbitrators  these  may  be  appointed 
by  the  board  of  mediation.  The  parties  bind 
themselves  to  accept  the  decision  of  the  arbi- 
trators. 

Up  to  the  17th  of  September,  289  cases  were 
submitted  to  the  United  States  Mediation 
Board,  and  a  settlement  was  reached  in  145  of 
these  cases.  Up  to  September  1,  1927,  many 
arbitration  proceedings  had  been  entered  into 
under  the  new  act,  involving  blacksmiths, 
clerks,  conductors  and  trainmen,  firemen  and 
cnginemen,  maintenance-of-way  employees, 
telegraphers,  train  dispatchers,  etc. 

In  the  main,  it  is  stated,  the  men  have  been 
successful  in  obtaining  increases  in  wages, 
though  usually  these  were  not  so  large  as 
were  asked  for.  The  smallest  rate  of  increase 
granted  was  given  in  the  case  of  the  main- 
tenance-of-way employees  on  the  two  rail- 
roads— the  Louisville  and  Nashville  and  the 
Chicago  and  North  Western — for  which  the 
trackmen's  cases  have  been  decided.  The  in- 
creases in  these  two  cases  ranged  from  one- 
half  cent  to  3  cents  per  hour,  or  from  $1.04 
to  $6.24  per  month. 

The  outstanding  case  in  which  an  upward 
adjustment  of  wage  rates  was  denied  was  that 
of  the  conductors  and  trainmen  on  some  55 
western  railroads.    This  action  on  the  part  of 
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the  arbitration  board  came  as  a  surprise, 
especially  since  these  classes  of  employees  on 
the  railroads  of  the  East  and  Southeast  had 
just  been  granted  an  increase  of  7J  per  cent. 

The  Canadian  Mining  Jour- 
Mine  Workers  not  comments  on  the  new 
co-operate  spirit    evident    in    the    coal 

with  owners  in  mining  industry  in  Nova 
Nova  Scotia  Scotia,  which,  it  states,  has 

changed  the  relationship  be- 
tween the  miners  and  operators  from  one  of 
mistrust  and  open  hostility  to  one  of  good 
will  and  confidence.  "  This  augurs  g&crd  for 
the  next  agreement  which  is  the  most  impor- 
tant matter  pending  in  the  coal  industry." 
The  existing  agreement  between  the  Domin- 
ion Coal  Company  and  the  United  Mine 
Workers  will  not  expire  until  February,  but 
it  is  stated  that  negotiations  are  already  in 
progress  for  a  new  contract.  "  The  good  feel- 
ing that  exists,"  the  Journal  continues,  "has 
been  specially  marked  of  late  by  the  joint 
action  of  the  executive  officers  of  the  Mine 
Workers'  coal-pit  committees  travelling  the 
mine  together  with  the  president,  mine  sup- 
erintendents and  other  colliery  officials,  for 
the  purpose  of  ascertaining  and  removing  if 
possible  all  cause  of  complaint.  In  the  course 
of  their  travels  through  the  mine  many  help- 
ful suggestions  were  made  both  by  the  affected 
workmen  and  the  joint  committee  of  Union 
and  mine  officials,  which  led  to  an  easy  solu- 
tion of  many  outstanding  grievances.  Having 
tackled  the  most  dissatisfied  colliery  first,  the 
same  procedure  was  followed  in  others  with 
similar  results.  This  method  has  now  been 
established  for  the  settlement  of  all  minor 
disputes."  The  Journal  points  out  that  to 
discuss  a  mine  grievance  right  on  the  spot 
underground  is  a  very  different  thing  from 
debating  it  in  an  open  union  meeting  "  where 
reason  is  often  swayed  by  passion  and  side 
issues  enter  to  stir  up  and  inflame  the  mind. 
Free  from  all  distracting  influence  disputed 
questions  can  be  viewed  from  all  angles,  the 
very  discussion  of  them  in  such  a  place  by 
the  best  minds  acting  as  a  challenge  to  settle 
them  there  and  then." 

Early  in  October  Dr.  A.  C.  Jost,  provincial 
Health  Officer,  invited  President  John  W. 
McLeod  and  other  officials  of  the  United  Mine 
Workers  to  co-operate  with  the  Department 
of  Health  in  bringing  about  an  improvement 
in  the  sanitary  conditions  of  the  mining  dis- 
tricts, with  special  reference  to  the  danger  of 
a  recurrence  of  infantile  cholera  next  year. 
The  union  officials  readily  promised  to  co- 
operate with  the  Department  in  this  important 
work. 


In  accordance  with  the 
Manitoba  promise    made    at    the    last 

Commission  j  session     of     the     Manitoba 

on  seasonal  Legislature      (Labour      Ga- 

unemployment  zetth,  March,  1927,  page 
248)  the  provincial  govern- 
ment has  appointed  a  special  commission  to 
investigate  seasonal  unemployment  with  a 
view  to  providing  employment  for  workmen 
during  the  slack  season  in  the  various  branches 
of  industry.  ,  The  commission  is  composed  of 
the  following  members:  Dr.  R.  W.  Murchie, 
Professor  in  the  Manitoba  Agricultural  Col- 
loge;  Mr.  W.  H.  Carter,  President  of  the 
Carter-Halls-Aldinger  Company,  contractors, 
Winnipeg,  and  Mr.  F.  J.  Dixon,  a  former  la- 
bour member  in  the  Manitoba  Legislature. 

The  commission  has  already  held  several 
conferences  with  employers  in  the  province, 
and  has  made  suggestions  regarding  the  pos- 
sibility of  winter  building  operations  and  the 
benefits  that  would  result  if  manufacturers 
endeavoured  to  obtain  orders  in  advance,  so  as 
to  enable  them  to  spread  their  activities  over 
the  year.  In  connection  with  winter  building 
operations  the  Labour  Gazette,  February  1927, 
quoted  a  statement  from  the  Canada  Jjumber- 
man  to  the  effect  that  experience  in  Mont- 
real had  already  demonstrated  the  practica- 
bility of  winter  construction,  though  at  an  in- 
creased cost;  "but  against  this  can  be  set  the 
more  settled  conditions  of  employment,  the 
spreading  of  overhead  over  a  longer  period  of 
activity  and  the  keeping  together  of  the  staff." 
Industrial  Canada,  the  monthly  magazine  of 
the  Canadian  Manufacturers'  Association,  re- 
ferring to  the  inquiry  in  Manitoba,  states  that 
"one  of  the  outstanding  things  discovered  is 
that  notwithstanding  the  usual  understanding 
to  the  contrary,  building  operations,  especially 
large  operations,  can  be  successfully  conducted 
throughout  the  winter  season  in  Western  Can- 
ada. Not  alone  is  this  so,  but  it  has  been 
stated  by  experienced  contractors  that  the  work 
can  be  done  at  slightly  lowered  cost." 

The  commission,  it  is  stated,  has  noted  the 
fact  that  many  firms,  particularly  large  cor- 
porations, and  municipal  and  provincial  gov- 
ernments, do  not  consider  their  season's  re- 
quirements sufficiently  in  advance  to  place 
orders  during  the  dull  season,  with  the  result 
that  employment  is  greatest  at  the  season  of 
the  year  when  every  available  man  is  required 
for  harvest  work.  As  an  example  of  uncon- 
sidered distribution  of  work  throughout  the 
year,  reference  was  made  to  the  extension  of  a 
central  steam  heating  service  by  a  municipality 
in  August,  September  and  October,  which 
might  have  been  undertaken  in  May,  June 
and  July.     The  commission  has  requested  the 
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co-operation  of  manufacturers  to  make  special 
effort  to  secure  orders  in  advance  so  as  to 
keep  the  factories  in  operation  during  the  dull 
season  as  much  as  possible.  The  employers 
are  said  to  have  complied  with  this  suggestion. 

In  an  article  contributed  to 
Unemployment  the  October  issue  of  the 
problem  not  American        Federationist, 

insoluble  the  monthly  magazine  pub- 

lished by  the  American 
Federation  of  Labour,  Mr.  Sumner  H.  Slichter 
points  out  ways  in  which  trade  unions  may 
help  to  reduce  unemployment.  One  of  these 
ways  is  to  establish  research  departments  for 
the  purpose  of  making  reports  on  business 
conditions,  and  supplying  information  that 
could  be  used  to  check  one  of  the  main  causes 
of  industrial  depression,  namely:  speculative 
buying  by  industrial  concerns  in  times  of  pros- 
perity. Another  suggestion  is  that  central  em- 
ployment offices  might  be  maintained  in  the 
larger  industries,  either  by  the  union  con- 
cerned, or  jointly  by  the  union  and  the  em- 
ployers, for  the  purpose  of  arranging  the  trans- 
fer of  workers  from  the  slack  to  the  busy 
factories. 

The  writer  considers  unemployment  to  be 
remediable,  and  denies  that  the  steady  mech- 
anizing of  industry  will  continue  to  make  the 
problem  increasingly  difficult  in  the  future. 
"On  the  contrary,"  he  says,  "it  seems  quite 
likely  that  within  a  generation  unemployment 
will  be  a  problem  of  secondary  importance. 
This  is  a  surprising  statement  to  make,  and 
yet  there  is  good  reason  for  it.  The  reason 
is  that  the  business  men  seem  at  last  to  be 
waking  up  to  the  fact  that  the  cost  of  un- 
employment falls  in  a  substantial  degree  upon 
them.  Unemployed  men  mean  unemployed 
machines.  As  the  process  of  production  be- 
comes more  and  more  mechanized,  the  over- 
head on  idle  machines  becomes  greater  and 
greater.  In  addition,  unemployed  men  are 
poor  customers.  Hence  every  firm  which  lays 
off  men  is  diminishing  the  market  of  every 
other  enterprise.  Finally,  the  necessity  of 
laying  off  or  of  working  them  only  part  time 
often  means  the  loss  of  valuable  employees 
who  can  only  be  replaced  at  great  expense." 

An  unemployment  insur- 
Unemployment  ance  bill  will  be  brought 
insurance  before    the    British    Parlia- 

changes  in  ment  at  the  autumn  session, 

Great  Britain  the  proposed  measure  being 

based  to  some  extent  on  the 
report  of  the  committee  of  enquiry  on  this 
subject  (the  "  Blanesburgh  report")  which  was 
outlined  in  the  Labour  Gazette,  March,  1927, 


page  284.  This  committee  recorded  their 
opinion  that  an  unemployment  insurance 
scheme  must  now  be  regarded  as  "  a  perman- 
ent feature  of  our  code  of  social  legislation." 
The  proposed  measure  makes  all  unemploy- 
ment benefit  payable  as  of  right  on  fulfilment 
of  the  requisite  conditions.  In  future  there 
would  only  be  one  form  of  benefit,  and  not, 
as  at  present,  two  forms,  the  "standard"  and 
the  "  extended."  With  the  disappearance  of 
this  distinction  the  discretionary  power  of  the 
Minister  of  Labour  to  place  restrictions  on  the 
grant  of  benefit  would  cease  also.  The  bill 
would  create  a  new  class  of  insured  persons, 
that  is,  those  between  the  ages  of  18  and  21, 
in  respect  of  whom  new  rates  of  contribution 
(and  of  benefit)  are  prescribed,  intermediate 
in  amount  between  the  rates  for  persons  over 
21  years  of  age  and  the  rates  for  boys  and  girls 
under  18  years  of  age.  It  is  proposed  that  at 
least  once  in  five  years  there  shall  be  an  in- 
vestigation into  the  financial  condition  of  the 
Unemployment  Fund.  A  revised  scale  of 
benefits  (which  was  not  among  the  recom- 
mendations of  the  committee)  is  proposed  in 
the  bill,  the  weekly  rate  of  benefit  for  men 
with  no  adult  dependants  to  be  reduced  from 
18s  to  17s;  while  the  rate  of  benefit  in  respect 
of  an  adult  dependant  would  be  increased 
from  5s  to  7s.  Thus  a  man  over  21  with  an 
adult  dependant  would  receive  24s.,  that  is, 
an  increase  of  one  shilling  on  the  present 
rate;  while  a  man  over  21  years  without  an 
adult  dependant  would  receive  17s,  that  is, 
a  decrease  of  one  shilling  on  the  present  rate. 
Two  shillings  would  be  paid  as  at  present 
in  respect  of  each  dependent  child.  The  new 
class  of  young  men  and  young  women  be- 
tween 18  and  21  years  of  age,  who  are  to  pay 
a  lower  rate  of  contribution  than  at  present, 
would  receive  10s  and  8s  respectively,  whereas 
at  present  they  receive  the  same  rate  of  bene- 
fit and  pay  the  same  rate  of  contribution  as 
persons  over  21  years  of  age.  Boys  and  girls 
between  16  and  18  years  of  age  would  receive 
6s  and  5s  respectively,  instead  of  their  pres- 
ent rates  of  7s,  6d.  and  6-. 

A  section  of  the  bill  introduces  modifications 
in  the  trade  dispute  disqualification.  At  pres- 
ent persons  who  are  not  themselves  partici- 
pating in  or  financing,  or  directly  interested 
in,  a  trade  dispute  which  causes  a  stoppage 
of  work  at  the  premises  where  they  were  em- 
ployed, may  nevertheless  be  disqualified  from 
benefit  if  other  members  of  the  grade  or  class 
to  which  they  belong  are  participating  or 
financing,  or  directly  interested  in,  the  trade 
dispute,  such  disqualification  may  be  im- 
posed  although   the   other  members  in  ques- 
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tion  may  not  have  been  employed  at  the 
same  premises  or  even  in  the  same  district 
as  the  persons  disqualified.  The  effect  of  th^ 
first  part  of  the  clause  is  to  secure  that  in 
such  circumstances  the  disqualification  will  not 
apply  to  persons  who  are  not  themselves  par- 
ticipating in,  or  financing,  or  directly  inter- 
ested in,  the  trade  dispute,  unless  there  are 
other  members  of  their  grade  or  class  at  the 
same  premises  as  themselves  who  are  so  par- 
ticipating or  financing  or  directly  interested. 


Progress  of 

industrial 

insurance 


The  Metropolitan  Life  In- 
surance Company  has  ar- 
ranged with  the  Leads  and 
Northrup  Company  of 
Philadelphia  an  old  age 
retirement  plan  which  differs  from  the  usual 
industrial  premium  system  in  having  a  guar- 
antee that  every  provision  it  contains  will  be 
fulfilled,  the  employer  making  a  large  deposit 
with  the  insurance  company  in  order  that  the 
retroactive  provision  of  the  contract  may  be 
made  effective.  Employees  may  increase  their 
retirement  income  by  making  small  monthly 
deposits  themselves,  whereupon  the  employer 
will  make  additional  contributions  in  order 
to  produce  a  still  larger  income  for  the  de- 
positor. Based  on  a  system  of  differed  annu- 
ities purchased  by  the  employer  for  employees 
with  at  least  five  years'  service  to  their  credit, 
the  retirement  plan  provides  monthly  income, 
payable  at  the  ages  of  70  for  men  and  65  for 
women.  By  mutual  consent,  however,  an  em- 
ployee may  retire  at  an  earlier  age  and  receive 
a  proportionately  reduced  income  for  the 
remainder  of  his  life. 

The  progress  of  industrial  insurance  during 
the  past  twenty-four  years  was  described  by 
Dr.  Frederick  L.  Hoffman,  consulting  sta- 
tistician of  the  Prudential  Insurance  Company, 
in  an  address  delivered  last  June  before  the 
Eighth  International  Congress  of  Actuaries. 
He  stated  that  the  aggregate  number  of  indus- 
trial policies  throughout  the  United  States  was 
11,201,085,  while  by  1910  this  had  increased 
to  23,044,162  policies  and  by  1925  to  the  stu- 
pendous total  of  73,727,163.  It  should  be  said, 
however,  that  the  American  business  includes 
business  in  Canada,  transacted  by  the  Metro- 
politan and  the  Prudential.  Separating  the 
Canadian  business  of  American  ^  companies 
from  the  domestic  business,  it  appears  that  the 
total  number  of  industrial  policies  in  force 
carried  by  United  States  companies  in  Canada 
in  1925  was  3,023,473.  Adding  the  figures  for 
Canadian  companies,  there  was  a  total  of 
about  3,350,000  industrial  policies  in  force  in 
Canada  as  compared  with  70,703,690  for  the 
continental  United  States. 


Dr.  Hoffman  claimed  that  industrial  insur- 
ance has  become  one  of  the  important  thrift 
agencies.  "  It  is  no  small  thing "  he  said, 
"  for  wage-earners  of  the  United  States  and 
Canada  to  pay  annually  the  colossal  sum  of 
$500,000,000  in  Industrial  premiums  for  the 
benefit  of  surviving  members  of  the  family.  A 
considerable  proportion  of  the  insured  have 
been  policy-holders  for  more  than  a  quarter 
of  a  century.  The  business  has,  therefore, 
become  solidified  and  rests  now  upon  a  sub- 
stantial basis  of  fifty  years'  experience." 

The  Ohio  Industrial  Com- 
Succesis  of  mission,    which    administers 

exclusive  state  the  Workmen's  Compensa- 
compensation  tion  Board  of  the  State, 
in  Ohio  was    able     to     reduce     the 

rates  of  assessment  for  the 
current  year  in  a  number  of  industries,  the 
employers  having  been  successful  in  reducing 
the  cost  of  accidents.  Thirty-five  per  cent  of 
the  classified  industries  received  a  reduction, 
17  per  cent  received  an  increase  owing  to  an 
unfavourable  accident  record,  while  48  per 
cent  remained  unchanged.  A  reduction  was 
also  made  in  the  rate  levied  for  industrial 
disease  from  \\  cents  to  1  cent  per  hundred 
dollars  of  payroll.  It  will  be  recalled  that 
Ohio  is  frequently  mentioned  as  being  the 
leader  among  the  States  of  the  American 
Union  in  the  "exclusive  state  fund"  type  of 
Workmen's  Compensation.  The  American 
Labour  Legislation  Review  points  out  that 
that  the  reduction  of  rates  in  Ohio  has  special 
significance  in  view  of  the  fact  that 
"emploj^ers  in  many  states  are  concerned  with 
the  steadily  increasing  cost  of  workmen's 
accident  compensation  insurance  carried  on 
by  commercial  insurance  companies."  The 
Enquirer,  of  Cincinnati,  Ohio,  remarks  that 
the  latest  report  of  the  commission  "marks 
another  step  in  the  development  of  the  'Ohio 
idea'  in  workmen's  compensation.  With  the 
compensation  plan  for  the  care  of  those 
injured  and  dependant  of  those  killed  now 
under  complete  control  and  functioning 
smoothly,  the  commission  is  to  devote  its 
greatest  attention  to  the  prevention  of 
accidents." 

A  further  anal3rsis  of  the 
Causes  of  industrial     accident     record 

increase  of  '  of     Ontario     is     made     by 

industrial  Professor     H.     Michell     in 

accidents  Industrial        Canada        for 

October.  A         previous 

article  by  the  same  author  on  this  subject 
was  noted  in  the  Labour  Gazette,  June,  1927, 
page,  593.  In  the  present  article  Professor 
Michell    reaches    certain     conclusions    as    to 
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the  practical  effects  of  the  "Safet3r  First 
Campaign",  these  conclusions  being  based 
on  the  detailed  classification  of  industrial 
accidents  in  the  annual  reports  of  the 
Ontario  Workmen's  Compensation  Boards. 
He  pays  a  tribute  to  the  ''most  admirable" 
form  in  which  these  reports  are  given  from 
year  to  year.  Further  study  of  these  reports 
has  confirmed  the  writer  in  his  conclusion 
that  the  more  serious  and  the  fatal  industrial 
accidents  are  relatively  declining,  and  that  the 
apparent  increase  is  largely  explained  by  the 
fact  that  medical  attention  is  now  promptly 
given  even  to  the  smallest  accidents,  these 
being  officially  reported  where  formerly  they 
would  have  had  only  local  "first  aid",  and 
would  not  have  been  included  in  the  records. 
Professor  Michell  analyzes  the  accident 
records  of  Ontario  as  they  are  classified  by 
the  Board  according  to  causes.  These  records 
show  that  accidents  due  to  machinery  have 
shown  a  remarkable  decline  since  1918.  On 
the  other  hand  the  classes  of  accident 
attributed  to  "stepping  on  or  striking  objects" 
and  "tools"  showed  a  steady  increase  during 
the  same  period.  That  these  movements  are 
not  fortuitous  is  shown  by  their  correspond- 
ence with  similar  changes  in  Nova  Scotia  and 
other  provinces  in  Canada.  Professor  Michell 
draws  the  following  conclusions  from  the 
study.  "The  only  one  that  can  possibly  be 
found  is  that  the  improved  fencing  of 
machinery  is  bearing  fruit  and  the  proportion 
of  accidents  due  to  machinery  is  steadily 
falling,  while  accidents  which  rise  from 
personal  factors — carelessness,  inattention, 
lack  of  skill — are  steadily  rising.  It  is  easy 
to  see",  he  continues,  "that  the  decrease 
proportionately  in  the  accidents  from 
machines  must  be  due  to  better  methods  of 
safeguarding  the  worker  and  fencing  the 
machines.  But  are  we  to  suppose  that 
accidents  arising  from  carelessness  or  some 
personal  factor  are  steadily  increasing  through 
some  increasing  inability  of  the  individual  to 
take  care  of  himself?  Is  it  possible  that  the 
strain  of  modern  large  scale  production  is 
becoming  so  great  that  we  see  a  progressive 
deterioration  in  the  physical  fibre  of  the 
worker?  It  is  impossible  to  answer  these 
questions  definitely,  but  we  have  shown 
enough  to  indicate  that  here  is  a  problem 
very  well  worth  further  investigation.  Is  it 
possible  that  the  mechanical  perfection  of  our 
mgines  is  outstanding  the  human  factor? 
This  is  not  the  first  time  the  question  has 
Deen  asked,  and  the  evidence  here  adduced 
joes  far  towards  shedding  fresh  light  upon 
it."  (The  report  of  the  Nova  Scotia  Factories 
inspector  for  1926,  reviewed  on  another  page 
of  this  issue,  shows  a  decline  in  fatalities, 
with  a  slight  increase  in  all  accidents.) 


Standard  requirements  for 
Ineffective  lumber  camps  have  been  in 

lumber  camp  force   in   Ontario   for  about 

regulations  five    years,    and   similar   re- 

quirements were  laid  down 
in  the  Province  of  Quebec  by  a  series  of  pro- 
vincial health  by-laws  issued  in  1924  (Labour 
Gazette,  May,  1924,  page  354).  According  to 
the  report  of  the  Medical  Officer  for  District 
No.  6  of  Ontario,  which  includes  the  northern 
section  of  the  province,  the  regulations  in  re- 
spect to  the  proper  construction  of  lumber 
camps  are  not  being  observed  in  every  case. 
"The  standard  forms  for  camps  are  not  being 
complied  with,  neither  can  they  be,"  this  offi- 
cer states,  "for  in  order  to  save  the  camp  regu- 
lations as  a  whole  from  the  general  disrepute 
into  which  they  have  fallen,  it  is  advisable 
that  those  regulations  making  standard  forms 
compulsory  be  amended  so  that  they  appear 
as  recommendations  or  sugge-tions.  This  will 
enforce  on  lumbermen  in  unorganized  terri- 
tory sound  and  sane  principles  of  sanitation 
without  the  arbitrary  interpretation  of  the 
present  standard  forms.  Lumbermen  will  be 
placed,  in  regard  to  sanitary  principles,  on  the 
same  level  as  other  employers  of  labour  in 
such  territory.  A  camp  which  is  sanitary  in 
all  but  one  particular  cannot  have  that  weak- 
ness corrected  unless  the  form  is  in  accordance 
with  those  prescribed  in  the  standards.  Auth- 
ority should  be  placed  on  sanitary  inspectors 
to  make  necessary  corrections  and  enforce 
principles  without  having  to  close  the  camp 
and  put  the  men  out  of  work  because  of  this 
lack  of  form.  Previous  camp  regulations  pro- 
vided that  owners  or  their  agents  must  make 
their  camps  comply  with  the  regulations  to  the 
satisfaction  of  the  inspector  of  the  Depart- 
ment. Indeed,  the  inspectors  are  exercising 
this  authority  without  the  necessary  legal  pro- 
vision. Such  provisions  could  be  inserted  in 
the  amendments  above  mentioned." 

The  International  Associa- 
International  tion  for  Social  Progress  held 

Association  for  its  general  meeting  at 
Social  Progress       Vienna  on  September  13-18. 

This  Association  resumed 
in  1925  the  work  begun  thirty  years  ago  for 
the  furtherance  of  international  labour  legis- 
lation, unemployment  prevention  and  social 
insurance.  Its  independent  activities  supple- 
ment and  support  the  work  of  the  Interna- 
tional Labour  Organization.  Delegates  from 
thirteen  Governments  and  from  the  Inter- 
national Labour  Office  were  present  at  the 
convention.  The  results  of  the  meeting  em- 
phasized the  close  relation  between  economic 
and  social  problems,  particularly  in  discussing 
unemployment. 
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The  Association  suggested  the  stabilization 
of  the  general  level  of  prices  as  a  means  of 
reducing  an  important  factor  in  economic 
fluctuations.  The  meeting  also  discussed 
"rationalization"*  and  its  social  consequences — 
diminished  unemployment,  progressive  reduc- 
tion of  hours  of  work,  and  the  increase  in  real 
wages  derived  from  increased  production. 
Foreseeing,  however,  that  in  spite  of  all  efforts 
a  certain  lack  of  employment  would  persist, 
the  Conference  laid  down  the  general  prin- 
ciples of  an  extensive  programme  of  unem- 
ployment insurance.  The  important  problem 
of  family  welfare  was  also  approached.  It 
was  found  necessary  to  study  the  social  needs 
and  economic  possibilities  of  the  extension  of 
social  insurance,  not  only  to  maternity  and 
sickness  benefits  for  members  of  the  family 
of  the  insured  person,  but  also  to  the  cost  of 
educating  his  children.  The  Association  de- 
cided to  continue  the  study  of  this  question, 
and  also  to  consider  the  prolongation  of  the 
period  of  compulsory  education. 

The  Assembly  of  the  League 
Geneva  of    Nations,   at    its    Eighth 

Committee  on  Ordinary  Session,  adopted 
Child  Welfare         a   resolution    on   September 

20,  1927,  expressing  its  ap- 
preciation of  the  work  of  the  Child  Welfare 
Committee  and  requesting  it  to  continue  on 
the  lines  indicated  in  the  latter's  report  on 
the  work  of  its  third  session.  The  third 
session  of  the  Child  Welfare  Committee  took 
place  in  Geneva  in  May  last  and  Government 
delegates  were  present  from  the  British  Em- 
pire, Belgium,  France,  Italy,  Denmark,  Ger- 
many, Japan,  Poland,  Roumania  and  Spain. 
Miss  Charlotte  Whitton,  Executive  Secretary 
of  the  Canadian  Council  on  Child  Welfare, 
who  was  unable  to  be  pre  ent  at  this  meeting, 
was  represented  by  Dr.  W.  A.  Riddell,  Cana- 
dian Advisory  Officer  to  the  League  of  Na- 
tions at  Geneva. 

Among  the  subjects  considered  at  the  con- 
ference were  the  following:  Effects  of  the 
Cinematograph  on  the  Mental  and  Moral 
Well-Being  of  Children;  Protection  of  Life 
and  Health  in  Early  Infancy;  Mental  and 
Physical  Recreation  of  Children  and  Young 
Persons;  Alcoholism  in  Relation  to  the  Wel- 
fare of  the  Child;  Family  Allowances;  Juve- 
nile Courts;  Blind  Children;  the  Illegitimate 
Child. 


*A  definition  of  this  term  was  given  by  the 
president  of  the  International  Economic  Con- 
ference (LxVBOUR  Gazette,  July,  1927,  page  770). 


Industrial  and  Labour  In- 
The  eight-hour  formation,  the  weekly  pub- 
day  in  France         lication  of  the  International 

Labour  Office,  publishes  in 
its  issue  of  September  26,  1927,  a  nummary  of 
recent  reports  appearing  in  the  Bulletin  of  the 
Ministry  of  Labour  and  Health  (France)  on 
the  extent  to  which  conditions  of  production 
and  labour  have  adapted  themselves  to  the 
Act  of  April  23,  1919,  on  the  eight-hour  day. 
The  reports  are  founded  on  information  col- 
lected by  the  French  factory  inspectors  and 
show  that  the  average  daily  output  in  the 
following  industries  has  been  maintained,  and 
in  many  instances  increased,  since  the  intro- 
duction of  the  shorter  working  da}':  boot  and 
shoe  industry;  cotton  industry;  oil-cloth; 
foundries;  china-clay;  paper,  rubber;  card- 
board; saw-mills;  and  brickyards.  The  in- 
crease in  output  has  been  attained  by  the  in- 
troduction of  improved  machinery,  by  the  ap- 
plication of  more  rational  methods  of  work, 
by  better  utilization  of  workers'  capacities, 
by  the  introduction  of  bonuses  for  certain 
operations,  by  improved  conditions  of  labour, 
better  wages,  etc. 

An  administrative  decree 
Industrial  Code  was  promulgated  in  Poland 
in  Poland  on  June  7,  1927,  introducing 

a  new  industrial  code  which 
will  come  into  operation  six  months  after  its 
publication  and  will  cancel  &11  conflicting 
legislation.  The  code  is  divided  into  ten  parts, 
as  follows:  (1)  Fundamental  principles,  (2) 
Industries  having  permanent  premises,  (3)  In- 
dustries not  having  permanent  premises,  (4) 
Markets  and  fairs,  (5)  Associations  and  feder- 
ations of  associations,  (6)  Apprentices  in  in- 
dustry, (7)  Penal  clauses,  (8)  Industrial  auth- 
orities, (9)  Craftsmen,  (10)  Transitional  and 
final  provisions. 

For  the  purposes  of  the  Decrees  the  word 
"industry"  includes  all  trades  and  establish- 
ments engaged  in  producing,  transforming, 
selling  or  buying  good*,  or  rendering  services. 
The  following  occupational  groups  are  not  in- 
cluded: (1)  Agriculture,  horticulture  and 
forestry,  (2)  Pisciculture  and  game  preserva- 
tion, (3)  Industries  covered  by  mining  legis- 
lation, (4)  Undertakings  pertaining  to  a  State 
monopoly,  (5)  Railway  and  shipping  com- 
panies, (6)  Migration  agencies,  (7)  Electric 
power  stations,  (8)  Educational  establishments, 
(9)  Sanatoria,  surgeries,  etc.,  (10)  Banks, 
credit,  insurance  and  guarantee  establishments, 
(11)  Offices  of  solicitors,  engineers,  architects, 
etc.,  (12)  Literary  and  artistic  professions,  the 
publication  and  sale  of  newspapers  and  peri- 
odicals,   (13)    The    professions     of     physician, 
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dentist,  midwife,  etc.,  (14)  Pharmacies,  bac- 
teriological laboratories,  etc.,  (15)  Stock- 
brokers' offices.  (16)  Places  of  entertainment, 
(17)  Homework,  (18)  Employment  exchanges, 
(19)  Detective  offices,  (20)  Public  scriveners' 
offices,  (21)  Commerce  in  war  materials,  (22) 
Land  agents'  offices  engaged  in  allotment  and 
settlement  schemes  outside  the  confines  of 
towns. 

Every  Polish  citizen  is  free  to  carry  on  an 
industry,  unless  the  Decree  states  otherwise, 
foreigners  having  the  same  rights  as  Poles, 
provided  the  principle  of  reciprocity  be  ob- 
served. 


The  Manitoba  Workmen's  Compensation 
Board  received  reports  during  October  of 
992  accidents,  including  two  fatalities. 


the  act  "'be  lived  up  to  in  its  entirety  at  this 
mine,  and  a  permanent  shot  lighter  holding 
at  Least  a  third-class  certificate,  be  employed; 
that  all  shooting  be  done  at  different  periods 
in  different  districts  so  as  to  avoid  confusion 
and  that  a  proper  report  be  made  out  by  the 
shot  lighter." 


Correction 

Attention  is  drawn  to  a  statement  in  the 
August  issue  of  the  Labour  Gazette  on  page 
887  with  reference  to  agreements  between 
the  railroad  telegraphers  and  the  principal 
railways  providing  for  increases  in  wages,  in 
which  it  was  erroneously  stated  that  linemen 
were  given  an  increase  of  $10.82  per  month, 
instead  of  $5  per  month  as  for  certain  other 
classes. 


The  Factory  Inspection  Branch  of  the  Pro- 
vince of  Ontario  reports  a  total  of  435  acci- 
dents during  the  month  of  October,  1927. 
Of  this  number,  199  were  stated  to  be  injuries 
to  the  upper  extremities,  hand,  fingers,  thumbs, 
arms,  shoulders,  wrists  and  elbows.  Accidents 
classified  as  "  trunk "  injuries  amounted  to 
56;  and  those  classed  as  injuries  to  the  lower 
extremities  totalled  92.  The  industries  in 
which  these  accidents  occurred  were  as  fol- 
lows: Pulp  and  paper  trades,  82;  metal  trades, 
158;  rubber  and  rubber  goods,  38;  textiles,  15; 
food,  22;  lumber,  11;  chemicals,  2;  convey- 
ances, etc.,  18;  transportation,  48;  clay,  glass 
and  stone,  3;  unclassified  trades,  19;  leather 
goods,  4;  woodworking  and  wearing  apparel, 
15. 


The  Canadian  Mining  Journal,  in  its  issue 
for  October  28,  contains  an  instructive  descrip- 
tion of  mine  safety  appliances  contributed  by 
Mr.  E.  H.  Sykes,  of  the  Mine  Safety  Ap- 
pliances Company  of  Pittsburgh,  Pennsylvania. 
The  article  describes  modern  systems  of  under- 
ground illumination,  methods  of  rock  dusting, 
gas  masks,  oxygen-breathing  apparatus,  pro- 
per methods  of  resuscitation,  gas  indicators 
and  detectors,  and  first  aid  equipment. 


At  an  inquest  into  the  death  of  a  miner  at 
Drumheller,  Alberta,  resulting  from  injuries 
caused  by  a  blast  of  coal  on  October  12,  the 
coroner's  jury  found  that  shots  had  been  fired 
without  regard  to  the  requirements  of  the 
Alberta  Mines  Act.    They  recommended  that 


Fishermen's  Proposals  in  Maritime 
Provinces 

At  the  first  session  of  the  Royal  Commis- 
sion on  the  Maritime  fishing  industry  (Labour 
Gazette,  October,  1927,  page  1030),  the  fisher- 
men of  Nova  Scotia  submitted  the  following 
suggestions : 

The  establishment  of  a  separate  department 
of  fisheries  with  a  minister  from  the  Maritime 
Provinces. 

The  appointment  of  inspectors  who  are  prac- 
tical fishermen. 

Expansion  of  markets,  both  home  and 
foreign,  which  would  involve  advertising  and 
increased  activity  by  Canadian  commissioners. 

Abolition  of  steam  trawlers.  This,  Mr. 
Ernst  said,  was  the  most  vexed  question  which 
would  come  before  the  commission. 

Intensification  of  scientific  research. 

Encouragement  in  the  form  of  bonus  to 
private  enterprise  for  the  establishment  of 
plants  to  utilize  fish  by-products  and  dog  fish. 

Restoration  of  the  modus  vivendi. 

Imposition  of  a  duty  on  foreign  fish.  Mr. 
Ernst  said  this  was  aimed  particularly  at 
Newfoundland. 

Lower  transportation  charges,  especially 
with  respect  to  shipments  of  live  lobsters. 

Fishermen's  insurance  on  smaller  boats  and 
gear. 

Long  term  loans  to  fishermen. 

Radio  broadcasting  of  weather  reports. 

Readjustment   of   the  bounty   to   fishermen. 
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GENERAL  REVIEW  OF  THE  INDUSTRIAL  SITUATION 


T^HE  employment  situation  at  the  end  of 
-*-  October  was  reported  by  the  Superinten- 
dents of  the  Employment  Service  of  Canada 
to  be  as  follows: — 

In  the  Province  of  Nova  Scotia  farm 
workers  were  engaged  at  the  usual  fall  work. 
Fair  catches  were  reported  by  the  fishing  in- 
dustry, but  the  weather  was  somewhat  ad- 
verse. While  construction  work  was  slacken- 
ing off  in  other  districts,  at  Halifax  it  was 
brisk,  with  several  large  projects,  including 
two  hotels,  under  way  and  with  prospects  of 
a  continuance  of  a  large  volume  of  work  dur- 
ing the  winter  months.  The  manufacturing 
industries  remain  normal  with  only  the  usual 
seasonal  fluctuations  reported;  in  anticipation 
of  Christmas  business,  confectionery  and  some 
other  lines  were  busier.  A  start  had  been  made 
in  the  logging  industry.  Coal  production  was 
rather  good  for  the  season.  While  passenger 
traffic  had  fallen  off,  freight  was  heavy.  Trade 
was  good,  while  collections  were  fair. 

The  agricultural  industry  in  New  Bruns- 
wick likewise  was  engaged  at  fall  work.  The 
logging  industry  was  getting  its  fall  and  winter 
work  under  way,  and  some  placements  were 
being  made  by  the  employment  offices.  The 
fishing  industry  in  this  Province  showed  fair 
activity.  While  no  large  construction  jobs 
were  being  carried  on,  work  on  smaller  under- 
takings was  progressing  satisfactorily  and  con- 
tinuing to  afford  considerable  employment  to 
workers  in  this  industry.  Manufacturing  in- 
dustries showed  very  little  fluctuation.  Trans- 
portation showed  favourable  activity,  while 
trade  was  reported  to  be  fairly  good. 

Orders  for  farm  workers  being  received  at 
the  Quebec  employment  offices  were  not  veiy 
numerous.  Although  logging  camps  had  taken 
on  a  number  of  workers,  vacancies  were  still 
being  notified  and  an  increasing  number  of 
placements  were  being  effected.  Throughout 
this  Province  manufacturing  industries  main- 
tained satisfactory  activity;  this  general  state- 
ment is  applicable  to  practically  all  indus- 
tries at  all  important  centres.  Judging  by  the 
number  of  vacancies  for  building  and  con- 
struction workers  still  being  received  at  the 
employment  offices,  activity  in  these  lines  had 
not  begun  the  regular  fall  curtailment.  Freight 
traffic  was  reported  as  being  very  heavy, 
while  trade  was  stated  to  be  excellent.  Th? 
usual  shortage  of  female  domestic  workers  was 
reported.  Reviewing  the  Province  generally, 
it  might  be  said  that  the  employment  situation 
was  very  satisfactory. 

The  demands  for  farm  workers  in  the  Prov- 
ince of  Ontario  showed  a  very  considerable 
falling  off  in  comparison  with  the  month  pre- 


vious; applicants  appeared  to  be  about  as 
numerous  as  vacancies.  With  no  sign  of 
slackening  activity,  manufacturing  industries 
maintained  their  rather  high  levels  of  pro- 
duction, and  there  were  some  demands  for 
additional  workers,  which  were  easily  met. 
Throughout  the  Province  building  and  con- 
struction were  rapidly  drawing  to  a  close,  and 
in  consequence  of  this  fact  the  demands  for 
such  workers  had  fallen  off  considerably. 
Vacancies  for  logging  workers  were  fairly 
heavy  and  some  slight  temporary  shortages 
of  workers  were  reported  from  Northern 
Ontario.  With  no  labour  fluctuations  of  con- 
sequence, mining  remained  normal.  Fair  de- 
mands and  practically  no  shortages  were  the 
features  of  the  situation  as  far  as  female 
domestic  workers  were  concerned. 

Harvesting  in  the  Province  of  Manitoba 
having  been  practically  completed,  vacancies 
notified  to  the  Employment  Service  were  not 
numerous,  and  were  chiefly  for  experienced 
men  for  fall  work.  Brisk  demands  for  workers 
for  the  logging  industry  were  being  registered, 
and  Winnipeg  was  making  many  placements 
Building  and  construction  maintained  a  satis- 
factory level  of  activity,  especially  at  Brandon 
and  Winnipeg.  As  usual  the  calls  for  casual 
labourers  were  not  numerous  and  were  very 
easily  met.  There  was  a  lessened  demand  for 
women   domestic  workers. 

In  Saskatchewan  threshing  was  being 
finished  up  and  there  were  few  demands  for 
workers.  Some  vacancies  for  men  for  fall 
farm  work  were  being  notified  to  the  offices 
and  sufficient  men  were  available.  Although 
building  and  construction  was  closing  down  to 
some  extent,  slight  demands  were  still  coming 
in,  and  workers  were  being  despatched  to  fill 
them.  There  were  numerous  requests  for  ex- 
perienced workers  for  logging  camps.  The 
demand  for  general  labourers  was  very  small, 
with  the  usual  surplus  of  applicants.  The 
number  -of  women  making  application  for 
domestic  work  equalled  the  requirements  of 
such  workers. 

With  considerable  threshing  yet  to  be  done 
in  some  parts  of  Alberta,  labour  was  rather 
plentiful  throughout  the  Province,  due  to  the 
influx  from  Saskatchewan  and  Manitoba. 
There  was  still  some  call  for  railroad  labour. 
Bush  workers  were  being  asked  for  to  some 
extent  with  local  shortages  of  experienced  men 
reported.  Some  vacancies  for  coal  miners 
were  opening  up;  the  strike  in  this  industry 
in  the  Drumheller  district  was  affecting  the 
situation  there.  As  in  Saskatchewan,  the  de- 
mands for  and  the  number  of  women  domestic 
workers  practically  coincided. 
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A  few  orders  for  bush  and  logging  workers 
were  being  received  at  the  various  British 
Columbia  employment  offices,  but  no  general 
improvement  in  this  industry  was  reported. 
A  fair  volume  of  construction  work  was  pro- 
gressing satisfactorily  and  most  building  trades- 
men were  employed.  Railroad  construction 
labour  was  still  being  taken  on.  The  metal 
mining  industries  remained  normal.  Manu- 
facturing industries  were  commented  upon  as 
being  fair.     Generally  speaking,  conditions  in 


the  Coast  Province  were  rather  good  and  un- 
employment was  comparatively  small  for  the 
season. 

Industrial  activity  for  the 
Employers'  first  time  since  the  beginning 
Reports.  of     April,     showed     a     slight 

falling  off  on  October  1. 
according  to  statements  tabulated  by  the 
Dominion  Bureau  of  Statistics  from  6,241 
employers,  whose  staffs  aggregated  904^880 
persons,  as  compared  with  909,229  in  the  pre 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(Official  Statistics  except  where  noted) 


Trade,  external,  aggregate —     $ 
Imports,    merchandise    for 

consumption $ 

Exports,  Canadian  produce.     $ 

Customs  duty  collected $ 

Bank    debits    to    Individual 

accounts % 

Bank  clearings $ 

Bank  notes  in  circulation $ 

Bank  deposits,  savings $ 

Bank  loans,  commercial,  etc..     $ 
Security  Prices,  Index  Number- 
Common  stocks 

Preferred  stocks 

Bonds 

§Prices,  Wholesale,  Index  num- 
ber   

§Prices,  Retail,  Family  bud- 
get      $ 

tBusiness  failures,  number 

{Business  failures,  liabilities . .     $ 
§Employment  Index  Number, 
Employers'  pay  roll  figures. 
*§Unemployment    percentage 

(trade  union  members) 

Immigration 

Building  permits $ 

^Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

Coal tons 

Silver  ore  shipped  from  Cobalt  lbs. 
Timber  scaled  in  British  Col- 
umbia  bd.   ft 

Railway — 
**Car     loadings,     revenue, 

freight cars 

(^Canadian  National  Rail- 
ways, gross  earnings $ 

(2)Operating  expenses $ 

Canadian     Pacific     Rail- 
way, gross  earnings $ 

Canadian     Pacific     Rail- 
way, operating  expenses, 

all  lines $ 

Steam  railways,  freight  in 

ton-miles 

Newsprint tons 

Automobiles,  passenger 

***Index  of  physical  volume 

of  business 

Industrial  production 

Manufacturing 


1927 


October 


207-9 
111-8 

111-6 

152-4 

21-18 

173 

2,156,550 

109-0 

*3-l 


47,135,400 

38,097 

56,371 

4,815 


,218, 


332,406 
20,619,135 


September 


191,137,407 

91,802,777 
97,412,316 
13,575,827 

2,843,933,991 
1,652,000,000 
171,889,550 
1,395,329,840 
1,035,880,288 

197-2 
109-5 
111-6 

151-4 

21-05 


109-7 
*3-7 


14,410,212 
32,787,700 

52,470 

54,250 

4,771 

1,339,422 

1,049,294 

222,776,574 


286,150 
17,614,005 


17,053,124 


12,559,112 


178,815 
8,681 

ttl44-l 
ttl48-6 
tfl44-l 


August 


195,303,235 

99,348,340 
94,216,194 
14,912,637 

2,607,321,486 
1,542,000,000 
166,646,392 
1,389,703,490 
1,025,605,519 

184-2 
108-2 
111-1 

152-3 

21-11 
146 


*3-3 

10,242 

29,651,: 

29,881,000 

63,234 

77,479 

4,839 

1,317,332 

1,069,376 

216,163,619 


250,924 


17,032,530 
16,857,553 


17,258,634 


13,396,485 

2,134,404,680 

180, 18r 

10,139 

144-1 
157-0 
156-6 


1926 


October 


219,616,415 

88,127,214 

130,279,870 

13,946,044 

2,830,782,750 
1,648,177,107 

187,011,196 
1,347,564,144 

983,440,760 

155-4 
97-8 
109-5 

151-1 

21-14 
184 

2,449,360 

105-2 

*3-3 

10,013 

14,614,543 

43,384,000 

70, 124 
63,542 
3,559 


1,031,078 
237,291,830 

328,771 

21,479,874 
16,466,689 

21,377,710 

13,430,510 

4,018,593,88 
168,860 
10,595 

142-9 
159-6 
157-2 


September 


178,889,595 

85,562,911 
92,224,610 
13,619,733 

2,357,181,127 
1,383,628,097 

168,008,821 
1,335,895,766 

959,889,525 

157-0 
98-2 
109-6 

152-5 

21-15 


104-9 

*2-5 

12,409 

11,047,503 

20,760,000 

64,187 

58,837 

3,083 

1,406,675 

1,320,577 

190,344,981 


285,571 

18,068,077 
16,255,465 

18,875,404 


12,426,580 

3,144,211,445 
161,387 
12,444 

132-9 
141-1 
145-8 


August 


181,332,805 

89,669,575 
90,621,419 
13,722,633 

2,446,244,992 
1,404,000,000 

167,047,033 
1,383,116,753 

945,274,265 

152-8 
97-1 
109-5 

153-9 

21-32 

140 

1,715,844 

104-2 

*2-3 

13,946 

11,672,599 

31,696,000 

58,780 
45,674 
3,085 


1,490,496 
201,172,456 

235,298 

16,594,147 
16,356,535 

16,630,173 

12,324,798 

2,047,223,917 
162,545 
12,782 

134-4 
139-9 
134-6 


♦Figures  for  end  of  previous  months.  fBradstreet.  %Maclean  Building  Review.  §For  group  figures  see  articles  elsewhere 
in  this  issue.  **Figures  for  four  weeks  ending  October  29,  1927,  and  corresponding  previous  periods  ***lhe  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  wholesale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes  forest  ry ,  mining,  manufactur- 
ing and  construction.  Manufacturing  includes  consumers'  goods  and  producers'  goods.  ^Preliminary.  (i)Excluding  lines 
east  of  Quebec.         (2)Including  lines  east  of  Quebec. 
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ceding  month.  Although  employment  on  thr- 
sarae  date  last  year  had  shown  a  small  ad- 
vance, the  situation  then,  as  at  the  beginning 
of  October  of  earlier  years  of  the  record,  was 
not  so  favourable  as  on  the  date  under  re- 
view, when  the  index  stood  at  109.0,  compared 
with  109.7  on  September  1,  and  with  105.2, 
98.3,  93.9,  99.5,  94.6  and  90.2  on  October  1, 
1926,  1925,  1924,  1923,  1922  and  1921,  re- 
spectively. The  number  of  persons  employed 
by  the  reporting  firms  in  January,  1920,  is 
taken  in  every  case  as  the  base  equal  to  100. 

Ontario  firms  afforded  greater  employment. 
while  elsewhere  there  were  contractions,  of 
which  the  most  marked  were  in  the  Maritime 
and  Prairie  Provinces.  In  the  Maritime  Prov- 
inces there  were  further  large  losses,  involving 
more  workers  than  those  registered  on  the 
corresponding  date  last  year,  when,  however, 
the  index  was  slightly  lower.  Construction 
and  transportation  reported  the  bulk  of  tho 
decline,  although  the  tendency  was  also  un- 
favourable in  manufacturing  logging  and 
services.  In  Quebec,  manufacturing  and  high- 
way construction  registered  most  of  the  de- 
crease, while  logging,  mining,  transportation, 
building  and  railway  construction  and  trade 
afforded  more  employment.  In  Ontario,  con- 
tinued improvement  was  indicated,  particularly 
in  manufacturing,  logging  and  trade.  On  the 
other  hand,  there  were  marked  losses  in  con- 
struction and  smaller  reductions  in  transpor- 
tation. In  the  Prairie  Provinces,  the  falling 
off  in  employment  was  in  contrast  with  the 
gain  reported  on  the  corresponding  date  last 
year;  the  index  number  then,  however,  was 
lower.  The  curtailment  took  place  chiefly  in 
construction,  but  also  in  manufacturing  and 
services,  while  mining,  transportation  and 
trade  were  more  active.  In  British  Colum- 
bia, further  moderate  contractions  were  noted, 
mainly  in  construction,  services  and  fish- 
canning,  but  logging  and  shipping  reported 
heightened  activity. 

The  trend  of  employment  was  upward  in 
Montreal,  Quebec,  Toronto,  Ottawa,  Hamil- 
ton and  Vancouver,  but  downward  in  Wind- 
sor and  the  Other  Border  Cities,  and  Winni- 
peg. In  Montreal,  transportation,  building 
and  trade  reported  the  bulk  of  the  gain,  while 
little  general  change  was  noted  in  manu- 
factures. In  Quebec,  practically  all  the  ad- 
vance took  place  in  construction.  In  Toronto, 
manufacturing,  particularly  of  textile  pro- 
ducts, was  much  busier,  as  were  trade,  services 
and  communications;  construction,  on  the 
other  hand,  was  slacker.  In  Ottawa,  manu- 
facturing and  trade  were  rather  more  active, 
while  in  transportation  and  construction  there 


were  small  declines.  In  Hamilton,  improve- 
ment was  registered  in  construction  and 
trade,  other  industries  showing  little  general 
change.  In  Windsor  and  the  Other  Border 
Cities,  the  falling  off  in  the  number  employed 
was  mainly  in  automobile  plants  (in  which 
considerable  short  time  was  also  reported), 
and  in  transportation  and  construction.  In 
Winnipeg,  trade  was  decidedly  more  active, 
but  there  were  reductions  in  building,  com- 
munications and  manufactures.  In  Van- 
couver, shipping  was  busier,  and  small  gains 
were  noted  in  manufactures  as  a  whole,  but 
services  and  some  other  industries  reported 
losses. 

There  was  a  further  small  contraction  in 
manufactures,  largely  in  fish-preserving  and 
sawmilling  plants,  although  there  was  also  a 
falling  off  in  rubber,  building  material  and 
iron  and  steel  works.  In  the  last-named 
group,  considerable  short  time  was  reported. 
On  the  other  hand,  vegetable  food  factories 
showed  important  seasonal  improvement,  and 
there  were  also  large  gains  in  textile  and 
electrical  apparatus  plants.  Logging,  mining, 
transportation  and  trade  registered  pronounced 
seasonal  gains,  but  in  construction  and  ser- 
vices there  were  extensive  losses.  An  article 
elsewhere  in  this  issue  gives  in  some  detail 
the  employment  situation  as  at  the  beginning 
of  October. 

Trade  The     situation     among     local 

Union  trade   unions  at  the  close   of 

Report.  September,    as    indicated    by 

the  returns  tabulated  from 
1,601  labour  organizations  with  an  aggregate 
membership  of  171,435  persons,  was  slightly 
more  favourable  than  in  August,  the  Septem- 
ber unemployment  percentage  standing  at  3.1 
as  against  a  percentage  of  3.7  in  the  previous 
month.  The  change  was  very  slight  in  com- 
parison with  the  returns  of  September  of  last 
year,  when  3.3  per  cent  of  the  members  were 
idle.  Manitoba  and  Saskatchewan  alone  re- 
ported small  reductions  in  the  volume  of  work 
afforded  when  compared  with  August,  while  all 
other  provinces  shared  in  the  offsetting  in- 
crease in  employment.  In  comparison  with 
the  conditions  of  September  last  year  im- 
provement was  apparent  among  New  Bruns- 
wick, Quebec,  Alberta  and  British  Columbia 
unions,  the  change  in  Quebec  being  most  pro- 
nounced, while  in  the  remaining  provinces 
there  was  slight  curtailment  of  activity. 

A  report  in  more  detail  of  the  conditions 
among  local  trade  unions  at  the  close  of 
September  will  be  found  elsewhere  in  this 
issue. 
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Reports  of  the  Employment 
Employment  Service  of  Canada  for  the 
Office  month    of    September,    1927, 

Reports.  showed    78,967    references    to 

positions  and  a  total  of  77,- 
242  placements,  of  which  65503  were  in 
regular  employment  and  11,739  in  casual 
work.  Regular  placements  totalled  60,579 
for  men  and  4,924  for  women.  Vacancies  re- 
ported to  the  Service  numbered  88,426,  of 
which  76,391  were  for  men  and  12,035  for 
women.  Applications  for  work  were  received 
at  the  offices  from  73,169  men  and  13,628 
women,  a  total  of  86,797.  A  marked  increase 
due  to  the  active  demand  for  harvest  workers 
in  the  west  is  recorded  in  the  volume  of  busi- 
ness transacted  when  the  figures  are  com- 
pared with  those  of  the  preceding  month,  and 
also  with  those  of  September  a  year  ago,  re- 
ports for  August,  1927,  showing  58,858  vacan- 
cies offered,  64,282  applications  made,  and 
54,624  placements  effected,  while  in  Septem- 
ber, 1926,  there  were  recorded  64.106  vacan- 
cies, 60,692  applications  for  work,  and  52,150 
placements  in  regular  and  casual  employ- 
ment. In  another  section  of  this  issue  may 
be  found  a  detailed  report  of  the  work  of  the 
offices  for  September,  1927,  and  for  the 
quarterly  period  July  to  September  of  the 
current  year. 

Some  figures  indicating  the 
Production  recent    movements    of    trade 

in  Certain         and  industry  are  given  in  the 
Industries  table  on  page  1152. 

The  Dominion  Bureau  of 
Statistics  reported  that  the  physical  volume  of 
business  in  Canada,  after  seasonal  adjustment, 
was  maintained  in  September,  the  index  pub- 
lished in  the  Monthly  Review  of  Business 
Statistics  being  144.1  in  September,  as  well 
as  in  the  preceding  month.  Mining  and  con- 
struction were  more  active  in  September,  while 
the  export  of  lumber  and  the  production  of 
newsprint,  indicating  the  trend  in  the  forestry 
division,  were  in  slightly  lesser  volume.  Most 
of  the  manufacturing  industries  showed  mod- 
erate recession.  Retail  and  wholesale  trade 
was  well  maintained,  and  merchandise  ex- 
ports were  somewhat  greater.  The  increase  in 
carloadings  was  not  sufficient  to  counterbal- 
ance the  seasonal  adjustment.  Bank  debits 
were  greater  than  in  the  corresponding  month 
of  any  year  since  the  record  was  first  com- 
piled, but  heavy  speculative  trading  was  the 
principal  cause  of  the  marked  increase. 

Most  lines  of  manufacturing  enterprise 
showed  a  recession  in  September,  the  prelim- 
inary index — a  weighted  average  of  the  phy- 
sical volume  of  16  important  commodities 
used  as  raw  materials  or  constituting  finished 


products — was  144.1  compared  with  156.6  in 
August.  The  index  for  September,  1926,  was 
145.8,  being  slightly  greater  than  in  the  month 
under  review. 

The  primary  iron  and  steel  industry  was  less 
active  in  September  and  the  output  of  auto- 
mobiles was,  after  seasonal  adjustment,  at  a 
low  level,  the  decline  being  due  in  part  to 
the  suspension  of  production  by  a  large  manu- 
facturer pending  the  introduction  of  a  new 
model. 

The  output  of  coal  from  Canadian  mines 
during  August  increased  6  per  cent  over  the 
production  for  the  preceding  month,  and  was 
19  per  cent  greater  than  the  average  for 
August  in  the  past  five  years.  The  figures 
were  1,313,856  tons  in  August  as  against 
1,229,104  tons  in  July,  and  an  average  of 
1,098,698  tons  during  the  five  preceding  years. 
All  the  icoal  producing  provinces  except  New 
Brunswick,  showed  an  increase  in  production 
as  eompared  with  the  preceding  month,  and 
the  provinces  of  Saskatchewan,  New  Bruns- 
wick and  British  Columbia  showed  decreases 
as  compared  with  the  average  for  the  month 
in  the  five  preceding  years. 

Men  employed  in  the  coal  mines  of  Canada 
during  August  numbered  27.210,  of  whom 
20,917  worked  underground  and  6,293  on  sur- 
face, as  compared  with  a  total  of  26,237  in 
July,  of  whom  20,223  worked  underground  and 
6,014  on  the  surface.  Production  per  man 
was  48.2  tons  in  August  as  against  46.8  tons 
in  July.  During  August  the  production  per 
man-day  was  2.3  tons,  being  the  same  as  in 
July.  The  tonnage  lost  was  largely  due  to 
lack  of  orders.' 

According  to  a  report  pre- 
Building  Per-  pared  by  the  Dominion  Bu- 
mits  and  Con-  reau  of  Statistics,  the  value 
tracts  Awarded  of  the  building  permits  issued 
by  the  municipal  authorities 
in  sixty-three  cities  in  Canada  during  the 
month  of  September,  1927,  amounted  to 
S14,410,212,  as  compared  with  $29,651,888  in 
August,  1927,  and  $11,047,503  in  September, 
1926. 

The  McLean  Building  Review  estimates  the 
total  value  of  the  construction  contracts 
awarded  in  Canada  in  October,  1927,  at 
$47,135,400.  Of  this  amount  $18,693,900  was 
for  business  building;  $15,886,900  for  residen- 
tial building;  $9,535,600  for  public  works  and 
utilities,  and  $3,019,000  for  industrial  building. 
The  apportionment  of  contracts  awarded,  by 
province's,  during  October,  1927,  was:  Ontario, 
$20,356,300;  Quebec,  $18,794,500;  British  Col- 
umbia, $3,777,000;  Prairie  Provinces,  $2,686,- 
000,  and  the   Maritime   Provinces,  $1,521,600. 
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The  "  contemplated  new  construction "  in 
Canada  during  October,  1927,  according  to  the 
same  Review,  totalled  $49,734,700,  $17,662,100 
of  this  amount  being  for  residential  building, 
$18,949,300  for  business  building;  $3,760,500  for 
industrial  building,  and  $9,362,800  for  engineer- 
ing construction  (including  bridges,  dams  and 
wharves,  sewers,  watermains,  roads,  streets  and 
general  engineering. 

The  total  value  of  construction  contracts 
awarded  in  the  Dominion  during  the  January- 
October  period,  1927,  was  $352,009,100,  and 
was  classified  as  business  building,  $129,592,- 
700;  residential,  $106,866,300;  public  works  and 
utilities,  $80,479,900  and  industrial  undertak- 
ings, $35,070,200.  The  distribution  by  prov- 
inces during  the  same  period  was:  Ontario, 
$159,219,300;  Quebec,  $115,621,300;  Prairie 
Provinces,  $42,274,300;  British  Columbia,  $26,- 
277,100,  and  the  Maritime  Provinces,  $8,617,100. 

A  summary  of  Canadian  trade 
External  prepared  by  the  Department 

Trade.  of    National    Revenue    shows 

that  in  September,  1927,  the 
merchandise  entered  for  consumption  amount- 
ed to  $91,802,777,  as  compared  with  $99,348,340 
in  August,  1927,  and  with  $85,562,911  in  Sep- 
tember, 1926.  The  chief  imports  in  Septem- 
ber, 1927,  were:  Iron  and  its  products,  $20,- 
652,653;  non-metallic  minerals  and  products, 
$14,884,015,  and  fibres,  textiles  and  textile  pro- 
ducts, $14,032,649.  The  domestic  merchandise 
exported  amounted  to  $97,412,316  in  Septem- 
ber, 1927,  as  compared  with  $94,216,194  in 
August,  1927,  and  with  $92,224,610  in  Septem- 
ber, 1926. 

The  chief  exports  in  the  same  month  were 
in  the  group  of  agricultural  and  vegetable  pro- 
ducts, mainly  foods,  $29,140,941;  wood,  wood 
products  and  paper,  $25,423,419,  and  animals 
and  animal  products,  $16,608,027. 

In  the  six  months  ending  September,  1927, 
exports  of  agricultural  and  vegetable  products, 
mainly  foods,  were  valued  at  $196,761,773; 
wood,  wood  products  and  paper,  $144,412,203, 
and  animals  and  animal  products,  $76,575,468. 

Strikes  and  Lockouts 

The  time  loss  due  to  industrial  disputes  in 
October,  1927,  was  greater  than  during  Septem- 
ber, 1927,  and  October,  1926.  There  were  in 
existence  during  the  month  twent}'-one  dis- 
putes, involving  4,058  workpeople,  and  re- 
sulting in  a  time  loss  of  46,544  working  days, 
as  compared  with  twelve  disputes  in  Septem- 
ber, involving  2,616  workpeople  and  resulting 
in  a  time  loss  of  9,611  working  days.  In 
October,  1926,  there  had  been  recorded  edght 
disputes,    involving    705    workpeople    and    re- 


sulting in  a  time  loss  of  12,142  working  days. 
One  of  the  strikes  and  lockouts  commencing 
prior  to  October  terminated  during  the  month 
and  nine  of  the  strikes  and  lockouts  re- 
ported as  commencing  during  October  also 
terminated  during  the  month.  At  the  end 
of  October,  therefore,  there  were  on  record 
eleven  strikes  and  lockouts,  affecting  1,705 
workpeople,  not  including  those  strikes  and 
lockouts  in  which  employment  conditions 
were  reported  to  be  no  longer  affected  but 
which  had  not  been  formally  called  off. 

Prices 

The  cost  per  week  of  a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 
terms  of  the  average  retail  prices  in  some  sixty 
cities  was  $10.99  at  the  beginning  of  October, 
as  compared  with  $10.87  for  September; 
$10.93  for  October,  1926;  $10.89  for  October, 
1925;  $10.31  for  October,  1924;  $10.65  for 
October,  1923;  $10.23  for  October,  1922; 
$11.48  for  October,  1921;  $15.83  for  October, 
1920;  $16.92  for  June,  1920  (the  peak);  $13.54 
for  October,  1918;  and  $7.99  for  October,  1914. 
The  increase  was  due  mainly  to  seasonal  ad- 
vances in  the  prices  of  eggs,  milk  and  butter, 
although  slight  advances  occurred  in  the 
prices  of  mutton,  pork,  bacon,  lard,  cheese, 
rolled  oats,  rice  and  beans.  The  most  im- 
portant decline  occurred  in  the  price  of 
potatoes,  while  there  were  slight  declines  in 
the  prices  of  beef,  veal,  flour,  evaporated 
apples  and  yellow  sugar.  Including  the  cost 
of  fuel  and  rent  with  that  of  foods  the  total 
budget  averaged  $21.18  at  the  beginning  of 
October,  as  compared  with  $21.05  for  Septem- 
ber; $21.14  for  October,  1926;  $21.11  for 
October,  1925;  $20.67  for  October,  1924; 
$21.16  for  October,  1923;  $20.87  for  October. 
1922;  $22.01  for  October,  1921;  $26.46  for 
October,  1920;  $26.92  for  July,  1920  (the  peak) ; 
$21.48  for  October,  1918;  and  $14.48  for 
October,  1914.  Fuel  was  slightly  higher,  due 
to  an  increase  in  the  price  of  anthracite  coal. 
Rent  was  also  slightly  higher. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
was  slightly  higher  at  152.4  for  October,  as 
compared  with  151.4  for  September;  151.3 
for  October,  1926;  156.0  for  October,  1925; 
157.0  for  October,  1924;  153.1  for  October, 
1923;  148.1  for  October,  1922;  155.6  for 
October,  1921;  236.3  for  October,  1920;  256.7 
for  May,  1920  (the  peak);  and  206.9  for 
October,  1918.  In  the  classification  according 
to  chief  component  materials  two  of  the  eight 
main  groups  advanced,  two  moved  downward, 
and  four  were  practically  unchanged.  The 
Animals   and   their   Products   group    and   the 
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Textile  and  Textile  Products  group  advanced, 
the  former  due  to  increases  in  the  prices  of 
butter,  milk,  eggs,  sole  leather,  mess  pork 
and  cattle,  which  more  than  offset  declines 
in  the  prices  of  fresh  meat,  fowl,  bacon  and 
muskrat  skins;  and  the  latter  due  to  higher 
prices  for  cotton  textiles,  raw  wool  and 
hessian,  which  more  than  offset  slight  declines 
in  the  prices  of  raw  cotton,  silk  and  jute.  The 
Vegetables  and  their  Products  group  was 
somewhat  lower,  declines  in  the  prices  of 
grains,  flour,  shorts,  raw  sugar,  rosin,  turpen- 


tine and  straw  more  than  offsetting  advances 
in  the  prices  of  foreign  fruits,  rubber,  cocoa 
beans,  coffee  and  potatoes.  A  decline  in  the 
price, of  steel  sheets  caused  a  decrease  in  the 
Iron  and  its  Products  group.  In  the  Non- 
Ferrous  Metals  group  lead,  tin,  spelter  and 
solder  declined,  while  silver  and  some  copper 
products  advanced.  The  group  was  un- 
changed. The  Wood  and  Wood  Products 
group,  the  Chemicals  and  Allied  Products 
group,  and  the  Non-Metallic  Minerals  group 
were  also  practically   unchanged. 


The  Coal  Situation  in  Europe 


In  a  leading  article  on  "The  Outlook  for 
Coal,"  the  South  Wales  Journal  of  Commerce 
of  September  8  said:  "This  year's  European 
coal  production  is  at  the  rate  of  over  150 
million  tons  per  annum  in  excess  of  that  in 
1926,  and  over  70  million  tons  greater  than 
that  in  1925.  This  great  increase  is  the  dead- 
weight "  which  more  than  anything  else  ac- 
counts for  the  depression  in  the  European  min- 
ing industry,  and  particularly  that  of  the 
United  Kingdom." 

The  prospects  of  any  agreement  between 
coal-producing  countries  appear  more  remote 
than  ever,  although  the  Pr'dger  Presse  reports 
a  rumour  from  Berlin  of  the  creation  of  an 
international  commission  to  study  the  situa- 
tion in  the  coal  trade.  This  Commission  will, 
it  is  said,  include  Germany,  Czechoslovakia, 
Switzerland,  Austria  and  probably  also  Hol- 
land, Belgium  and  Poland.  Negotiations  are 
said  to  be  taking  place  to  secure  the  adherence 
of  England  and  France. 

In  reporting  the  Paris  meeting  of  the  Inter- 
national Miners'  Executive,  Vorwaerts  (Berlin) 
of  August  10  stated  that  "  The  International 
Miners'  Executive  intends  to  give  every  en- 
couragement to  the  formation  of  an  inter- 
national coal  entente  and  to  complete  the 
statistical  data  already  at  hand.  By  this 
means  the  numerous  difficulties  in  the  way  of 
an  international  coal  agreement,  as  recently 
exposed  in  the  British  House  of  Commons  dur- 
ing a  debate,  when  a  Labour  representative 
urged  the  summoning  of  an  international  con- 
ference of  coal-producing  countries  for  the  for- 
mation of  an  organ  of  control  for  world  ex- 
port prices,  will  be  more  easily  overcome." 

However,  in  England  there  does  not  appear 
to  be  any  desire  to  arrive  at  an  understand- 
ing. The  Times  Trade  and  Engineering  Sup- 
plement stated  in  an  article  of  July  30  that: 
"  For  the  British  coal  mining  industry  to  con- 
sent at  the  present  time  to  enter  into  any- 


thing in  the  nature  of  an  international  coal 
cartel  would  be  most  foolhardy.  To  do  so 
would  virtually  mean  allowing  Germany  to 
capitalize  the  whole  of  her  Reparations  suppfy 
and  other  nations  to  fund  that  portion  of 
their  production  which  has  expanded  purely 
as  a  result  of  our  own  troubles  and  the  crea- 
tion of  artificial  barriers  against  the  entry  of 
British  coal.  When  we  have  won  back  a 
considerable  portion  of  our  pre-war  custom  in 
the  European  markets,  it  will  be  soon  enough 
to  enter  into  such  pourparlers,  although  it  may 
be  only  under  the  most  severe  pressure  that 
British  coal-owners  will  consent  to  enter  into 
engagements  designed  to  interfere  with  the  free 
access  of  coal  to  its  natural  markets  or  to  set 
up  arbitrary  price-levels  against  consumers. 
But  it  may  be  desirable  to  anticipate  that 
day  by  giving  the  industry  a  rather  more  com- 
posite structure  so  as  to  enable  it  to  act 
in  unison  on  those  and  other  questions  which 
affect  our  trade." 


Mr.  F.  G.  Morehouse,  president  of  the  Nova 
Scotia  Teachers'  Union  and  principal  of  Cum- 
berland County  Academy,  in  a  recent  address, 
suggested  that  special  grants  should  be  made 
to  teachers  who  devote  themselves  to  the 
service  of  rural  schools;  that  the  standard 
of  teachers'  qualifications  should  be  raised, 
and  that  an  adequate  pension  scheme  should 
be  provided  for  teachers.  Mr.  Morehouse 
stated  that  a  committee  of  five  active  teachers 
was  engaged  in  investigating  the  pension  sys- 
tems in  Great  Britain  and  other  countries, 
and  would  present  a  report  early  next  year 
regarding  a  pension  scheme  for  teachers  in  the 
province.  About  1.400  teachers  in  the  pro- 
vince are  now  members  of  the  union.  The 
teachers  organizations  in  Saskatchewan  and 
British  Columbia  are  asking  for  provincial 
legislation  on  the  same  lines. 
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PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  OCTOBER,  1927 


r\URING  the  month  of  October  three  ap- 
-"-^  plications  for  the  establishment  of 
Boards  of  Conciliation  and  Investigation  under 
the  terms  of  the  Industrial  Disputes  Investi- 
gation Act,  1907,  were  received  in  the  Depart- 
ment of  Labour,  as  follows: — 

(1)  From  the  underground  employees  of 
the  Western  Fuel  Corporation  of  Canada, 
Limited.  The  dispute  arose  in  connection 
with  negotiations  concerning  a  new  wage 
agreement,  the  employees  requesting  the 
restoration  of  a  daily  bonus  of  60  cents, 
which  had  been  deducted  in  June,  1925;  also 
the  readjustment  of  wage  rates  and  working 
conditions.  Mr.  F.  E.  Harrison,  representa- 
tive of  the  Department  of  Labour,  resident 
in  Vancouver,  and  Mr.  J.  D.  McNiven, 
Deputy  Minister  of  Labour  for  British 
Columbia,  conferred  at  Nanaimo  with  the 
disputing  parties,  but  were  unsuccessful  in 
effecting  a  settlement.  Application  for  a 
Board  of  Conciliation  and  Investigation  was 
then  made  by  the  employees,  and  the  Min- 
ister of  Labour  established  a  board  com- 
posed as  follows:  His  Honour  Judge  C.  H. 
Barker,  Nanaimo,  B.C.,  chairman,  appointed 
by  the  Minister  in  the  absence  of  a  joint 
recommendation  from  the  other  two  mem- 
bers, Messrs.  D.  S.  Wallbridge,  Vancouver, 
B.C.,  and  Joseph  Hitchin,  Nanaimo,  B.C., 
nominees  of  the  company  and  employees 
respectively. 

(2)  From  certain  employees  of  the  Toron- 
to, Hamilton  and  Buffalo  Railway  Com- 
pany, being  freight  shed  foremen,  freight 
checkers,  truckers,  clerks,  messengers,  etc. 

(3)  From  certain  workmen,  being  line- 
men and  cable  splicers,  employed  by  the 
Hydro  Electric  System  of  the  city  of  Winni- 
peg. 

Other  Proceedings  under  the  Act 

An  application  was  reported  in  the  May 
issue  of  the  Labour  Gazette  as  having  been 
received  from  clerks  employed  in  the  mechani- 
cal departments,  car  and  locomotive  foremen's 
•offices,  being  members  of  the  Brotherhood  of 
Railway  and  Steamship  Clerks,  Freight  Hand- 
lers, Express  and  Station  Employees.  The  dis- 
pute concerned  certain  proposals  submitted  by 
the  employees  looking  to  an  agreement  as  to 
rates  of  pay  and  working  conditions,  and  in- 
cluding a  request  for  increased  wages.  The 
number  of  employees  directly  affected  by  the 
-dispute  was  given  as  275.  Action  looking  to 
the  establishment  of  a  board  was  held  in  abey- 

—2 


ance-  during  the  summer  pending  the  outcome 
of  direct  negotiations.  Efforts  made  by  the 
parties  concerned  to  bring  about  a  satisfactory 
adjustment  of  the  dispute  proving  fruitless, 
the  Minister  of  Labour  during  October  estab- 
lished a  board,  and  appointed  members  there- 
to as  follows:  Professor  Edouard  Montpetit, 
Montreal,  chairman,  appointed  on  the  joint 
recommendation  of  the  other  two  members  of 
the  Board;  Sir  William  Stavert,  Montreal, 
appointed  by  the  Minister  in  the  absence  of  a 
recommendation  from  the  employing  com- 
pany; and  Mr.  J.  T.  Foster,  employees'  nom- 
inee. 

The  May  issue  of  the  Labour  Gazette  con- 
tained the  text  of  the  report  of  the  Board 
of  Conciliation  and  Investigation  which  dealt 
with  a  dispute  between  the  Shipping  Federa- 
tion of  Canada  and  the  Canadian  Pacific 
Steamships  Limited  and  certain  of  their  em- 
ployees, being  checkers  and  coopers,  members 
of  the  Brotherhood  of  Railway  and  Steamship 
Clerks,  Freight  Handlers,  Express  and  Station 
Employees.  The  board  was  composed  of  Mr. 
Farquhar  Robertson,  Montreal,  chairman,  ap- 
pointed on  the  joint  recommendation  of  the 
other  two  members;  Sir  William  Stavert, 
Montreal,  appointed  by  the  Minister  in  the 
absence  of  a  recommendation  from  the  em- 
ployers; and  Mr.  J.  T.  Foster,  Montreal, 
nominee  of  the  employees.  Two  hundred  and 
twenty-five  employees  were  stated  to  be  di- 
rectly affected  by  the  dispute,  which  related  to 
the  employees'  request  for  increased  wages  and 
changed  working  conditions.  The  report  of 
the  board  was  unanimous,  and  recommended 
an  increase  of  three  icents  an  hour  to  the  em- 
ployees concerned.  This  recommendation  was 
accepted  by  the  employees  but  rejected  by 
the  shipping  interests.  Word  reached  the  De- 
partment recently,  however,  to  the  effect  that 
the  shipping  interests  had  notified  their  re- 
spective employees  of  an  increase  of  three 
cents  per  hour  to  the  checkers,  coopers,  etc., 
effective  as  from  October  1  of  this  year. 

Reference  appeared  in  last  month's  Labour 
Gazette  to  the  receipt  in  the  Department  of 
an  application  for  the  establishment  of  a 
Board  of  Conciliation  and  Investigation  to 
deal  with  a  dispute  between  the  Canadian 
National,  Canadian  Pacific  and  Temiskaming 
and  Northern  Ontario  Railways,  and  certain  of 
their  employees,  being  locomotive  engineers, 
members  of  the  Brotherhood  of  Locomotive 
Engineers.  The  application  was  made  on  be- 
half of  7,000  employees,  who  requested  a 
fifteen  per   cent   wage   increase.     During   the 
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last  week  of  September,  the  Honourable  Mr. 
Heenan,  Minister  of  Labour,  requested  repre- 
sentatives of  the  railways  and  of  the  union 
concerned  to  meet  him  in  Ottawa,  where  a 
conference,  over  which  he  presided,  was  held. 
It  was  agreed  at  the  conference  that  certain 
suggestions  made  by  the  Minister  as  to  a 
basis  of  settlement  of  the  dispute  would  be 
considered  by  the  railway  companies  and  the 
men.    The  negotiations,  however,  which  con- 


tinued for  a  couple  of  weeks,  proved  unsuc- 
cessful, and  the  Minister  of  Labour  proceeded, 
to  Montreal  to  consult  further  with  the  vari- 
ous parties  concerned.  Mr.  Heenan  held  sev- 
eral conferences  with  the  railway  and  union 
officials,  and  with  his  assistance  a  settlement 
was  reached  whereby  the  locomotive  engineers 
secured  a  wage  increase  averaging  five  per 
cent,  effective  as  from  July  1,  1927. 


CONCILIATION  AND  ARBITRATION  BOARDS  IN  BELGIUM 


CONCILIATION  and  arbitration  boards  for 
the  prevention  or  settlement  of  collective 
disputes  between  employers  and  workpeople 
were  established  in  Belgium  last  year,  the 
order  for  their  establishment  taking  effect  in 
June,  1926.  An  account  of  the  first  year's 
working  of  the  new  boards  was  given  in  a  re- 
cent issue  of  the  Revue  du  Travail  (Belgium). 

The  Boards  are  of  two  kinds,  "official"  and 
"free".  The  former  are  set  up  by  the  Minister 
of  Industry,  Labour  and  Social  Welfare  in 
any  district  in  which  it  is  considered  necessary. 
Each  official  board  consists  of  a  chairman,  a 
vice-chairman,  a  secretary,  three  members  rep- 
resenting the  employers  and  three  representing 
the  workpeople.  A  deputy  member  must  be 
appointed  for  each  full  member  to  act  in  the 
absence  of  the  latter.  The  employers'  and 
workers'  representatives  are  appointed  by  the 
minister  from  lists  of  candidates  submitted  by 
the  respective  organizations  in  the  district  con- 
cerned. "Free"  conciliation  and  arbitration 
boards  are  set  up  under  agreements  concluded 
between  employers  and  workers  in  an  under- 
taking or  a  group  of  undertakings,  or  between 
associations  of  employers  or  workpeople.  These 
boards  must  be  approved  by  the  Minister  of 
Industry,  Labour  and  Social  Welfare,  who 
may  introduce  into  the  agreement  such  modi- 
fications as  he  may  consider  necessary,  de- 
fining especially  the  competence  of  the  board, 
the  undertakings  or  associations  to  which  it  is 
applicable,  and  the  method  of  election  of  mem- 
bers. Approved  boards  deal  with  disputes  be- 
tween the  parties  to  the  agreement  instituting 
the  board.  Any  difference  with  regard  to  the 
terms  of  the  agreement  is  referred  to  the 
"official"  board,  which  declares  whether  it  is 
to  be  dealt  with  by  the  approved  board  or 
whether  it  is  itself  the  competent  authority  to 
deal  with  the  matter. 

If  a  dispute  arises  which  is  likely  to  result 
in  a  strike  or  a  lock-out,  one  of  the  parties 
must  inform  the  chairman  of  the  competent 
board,  who,  within  five  days,  must  convene  a 


meeting  of  the  board  and  invite  the  parties 
or  their  representatives  to  attend.  The  board 
hears  the  statements  of  the  parties,  makes  any 
necessary  inquiries  and  invites  the  parties  to 
make  proposals  with  a  view  to  conciliation. 
If  all  attempts  at  conciliation  fail  the  board 
will  then  suggest  that  the  dispute  be  settled 
by  arbitration,  offer  its  services  for  this  pur- 
pose and  invite  the  parties  to  select  an  arbi- 
trator. If  arbitration  is  agreed  on,  the  parties 
must  sign  a  document  indicating  the  points 
for  arbitration  and  containing  an  undertaking 
to  accept  the  findings  of  the  arbitrator.  If 
the  offer  of  arbitration  is  rejected  by  one  or 
both  of  the  parties,  the  minutes  of  the  pro- 
ceedings of  the  board,  together  with  a  state- 
ment dealing  with  the  questions  in  dispute, 
means  for  settling  the  dispute,  and  the  extent 
of  the  responsibility  of  each  party  for  the 
failure  of  conciliation,  are  to  be  sent  to  the 
Minister  of  Industry,  Labour  and  Social  Wel- 
fare. 

During  the  first  year  of  the  working  of  the 
new  system,  that  is,  up  to  June  30,  1927,  the 
official  boards  were  called  upon  to  deal  with 
285  disputes,  255  of  which  related  to  wage 
questions.  The  results  of  the  intervention  of 
the  boards  were  as  follows: — 

Conciliation  effected  in  120  disputes;  arbi- 
tration accepted  in  11  disputes;  no  conciliation 
effected  in  66  disputes;  arbitration  refused  in 
45  disputes;  outside  province  of  board,  12 
cases;  results  unknown  in  31  disputes.  Total, 
285. 


Painters  in  Winnipeg  recently  asked  the  city 
council  to  provide  for  the  licensing  of  painters 
in  the  city  as  a  means  of  keeping  this  work 
in  the  hands  of  responsible  workmen.  The 
request  was  referred  to  a  committee  but  it  was 
pointed  out  that  the  city  charter  gives  no 
authority  to  the  council  to  issue  licenses  to 
painters  in  the  city. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  OCTOBER,  1927 


THE  number  of  strikes  and  lockouts  in 
ecdstence  in  Canada  during  October  was 
twenty-one,  as  compared  with  twelve  during 
the  preceding  month.  The  time  loss  for  the 
month  was  greater  than  during  October, 
1926,  being  46,844  working  days  as  compared 
with  12,142  working  days  during  the  same 
month  last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

Oct.  1927 

Sept.  1927 

21 
12 

8 

4,058 

2,616 

705 

46,844 
9,611 

Oct.  1926 

12, 142 

The  record  of  the  Department  includes  lockouts  as 
well  as  strikes,  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included 
as  such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  at  its  com- 
mencement and  lasting  at  least  one  working  day.  Dis- 
putes of  less  than  one  day's  duration,  and  disputes 
involving  less  than  six  employees,  are  included  in  the 
published  record  only  when  ten  clays'  or  more  time  loss 
is  caused,  but  a  separate  record  of  such  disputes  is 
maintained  in  the  Department,  and  the  figures  are  given 
in  the  annual  review. 

The  figures  printed  are  inclusive  of  all  disputes  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  practically  pre- 
clude probability  of  omissions  of  a  serious  nature.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not   received    until    some    time   after   its   commencement. 

Nine  disputes,  involving  914  workpeople, 
were  carried  over  from  September.  One  of 
the  strikes  and  lockouts  commencing  prior 
to  October  terminated  during  the  month,  and 
nine  of  the  strikes  and  lockouts  commencing 
during  October  also  terminated  during  tri3 
month.  At  the  end  of  October,  therefore, 
there  were  on  record  eleven  strikes  and  lock- 
outs, as  follows:  pulpwood  cutters,  Northern 
Ontario;  bakers,  Montreal,  P.Q.;  ladies'  cloth- 
ing factory  workers,  Toronto,  Ont.;  men's 
clothing  factory  workers,  Montreal,  P.Q.; 
electrotypers,  Toronto,  Ont.;  blacksmiths. 
Saskatoon,  Sask. ;  stonecutters,  Montreal, 
P.Q.;  sheet  metal  workers,  Montreal,  P.Q.; 
plasterers,  Vancouver,  B.C.;  carpenters,  Tor- 
onto, Ont.;  and  building  trades,  Toronto,  Ont. 

The  record  does  not  include  minor  disputes 
such  as  are  described  in  a  previous  para- 
graph, nor  does  it  include  disputes  as  to  which 
information  has  been  received  indicating  that 
employment  conditions  are  no  longer  affected, 
although  the  unions  or  organizations  con- 
cerned have  not  yet  declared  them  terminated. 
Information  is  available  as  to  two  such  dis- 
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putes,  namely,  fur  workers  at  Winnipeg,  Man., 
September  25,  1926,  and  plumbers  at  Windsor, 
Ont.,  April  5,  1927. 

Of  the  disputes  which  commenced  during 
the  month,  two  were  against  the  dismissal  of 
an  employee,  two  for  union  wages  and  work- 
ing conditions,  one  against  alleged  violation 
of  agreement,  one  for  recognition  of  union, 
one  for  increase  in  wages,  three  for  union 
shop  and  two  were  in  sympathy  with  another 
strike.  Of  the  ten  strikes  and  lockouts  which 
terminated  during  the  month  five  were  in 
favour  of  employers  and  five  in  favour  of  the 
employees. 

The  following  paragraphs  give  particulars 
in  regard  to  certain  disputes,  in  addition  to 
information  given  in  the  tabular  statement. 

Pulpwood  Cutters,  Northern  Ontario.— 
During  September,  as  stated  in  the  October 
issue  of  the  Labour  Gazette,  a  number  of 
loggers  ceased  work  near  Sudbury,  demanding 
an  increase  in  wages,  and  later  the  dispute 
spread  throughout  the  northern  part  of 
Ontario,  involving  numbers  of  loggers  at 
different  camps.  Reports  indicated  that  in 
some  cases  the  employers  complied  with  the 
demands  of  the  men,  and  in  others  attempted 
to  replace  the  strikers,  who  in  turn  tried  to 
secure    work    elsewhere. 

Bakers,  Montreal,  P.Q. — In  connection 
with  this  dispute  which  commenced  in  May 
it  was  reported  that  some  of  the  strikers  had 
secured  work  elsewhere  during  the  month  but 
that  the  strike  was  still  unterminated. 

Men's  Clothing  Factory  Workers,  Mont- 
real, P.Q. — In  this  dispute,  commencing  June 
7,  1927,  a  number  of  the  strikers  were  re- 
ported to  have  secured  work  elsewhere  dur- 
ing the  month,  leaving  the  number  on  strike 
at  three. 

Stonecutters,  Montreal,  P.Q. — It  has  been 
reported  that  a  number  of  the  strikers 
secured  work  elsewhere  during  the  month, 
bringing  the  number  involved  down  from 
forty  at  the  beginning  of  the  month  to  twenty 
at  the  end. 

Sheet  Metal  Workers,  Montreal,  P.Q.— 
In  this  dispute  it  was  reported  that  most  of 
the  strikers  had  secured  work  in  other  shops 
under  the  conditions  and  at  the  wages  de- 
manded by  the  union,  and  at  the  end  of 
October  there  were  still  three  on  the  strike 
list. 

Elevator  Erecters,  Toronto,  Ont. — Em- 
ployees of  three  firms  manufacturing  and 
installing  elevators  ceased  work  on  September 
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29  in  order  to  secure  a  signed  agreement 
between  their  employers  and  the  union  pro- 
viding for  an  increase  in  wages  and  an  agree- 
ment with  the  union.  The  union  had  begun 
negotiations  with  the  employers  early  in 
the  year,  and  had  been  unsuccessful.  The 
dispute  affected  work  being  done  by  the  firms 
at  Ottawa  and  several  other  cities.  On 
October  31  work  was  resumed,  agreements 
having  been  signed  providing  for  wages  as  at 
$1  for  mechanics  and  70  cents  per  hour  for 
helpers,  also  eight  hours  per  day  and  forty- 
four  hours  per  week  as  before  the  strike. 

Coal  Miners,  New  Waterford,  N.S. — An 
employee,  a  boy,  having  been  dismissed  for 
cause,  the  miners  in  the  colliery  ceased  work 
on  October  11,  so  that  the  mine  was  idle  for 
one  day.    The  following  day  the  strikers  re- 


turned to  work.  The  company  undertook  to 
carry  out  some  repairs,  which  it  was  claimed 
the  employees  had  been  requesting,  so  that 
the  regular  work  was  not  resumed  for  some 
time.'  Some  of  the  employees  affected  claimed 
that  this  was  done  as  a  punishment  for  going 
on  strike,  and  the  provincial  Deputy  Minister 
of  Mines  came  and  inspected  the  colliery. 

Coal  Miners,  Drumheller,  Alta. — Em- 
ployees in  certain  of  the  mines  in  the  neigh- 
bourhood of  Drumheller  ceased  work  on  Oc- 
tober 18,  1927,  in  order  to  secure  recognition 
of  their  union,  the  Mine  Workers'  Union  of 
Canada.  Other  mines  in  the  neighbourhood, 
employees  of  which  belonged  to  the  United 
Mine  Workers  of  America,  were  not  involved 
Some  of  the  operators  involved  filled  their 
orders  for  coal  from  other  mines  in  the  Red 


STRIKES  AND  LOCKOUTS  DURING  OCTOBER,  1927 


Industry,  occupation  and  locality 


Number 
of  em- 
ployees 

involved 


Remarks 


(a)  Strikes  and  Lockouts  occurring  prior  to  October,  1927 

Logging — 
Pulpwood  cutters,  Northern  On 
tario 


Manufacturing — 
\  egetable  Foods — 
Bakers,  Montreal,  P.Q 

Clothing  (including  knitted  goods) — 
*Ladies'  clothing  factory  work- 
ers, Toronto,  Ont 


Men's  clothing  factory  work- 
ers, Montreal,  P.Q 


Printing  and  Publishing — 

*Electrotypers,  Toronto,  Ont.. 

Iron,  Steel,  and  Products — 

♦Blacksmiths,  etc.,  Saskatoon. 
Sask 


Non-Metallic  Mineral  Products — 
Stonecutters,   Montreal,  P.Q. . 

C  O  NSTR  UCTIO  N — 

Buildings  and  Structures — 

Sheet    metal    workers,  Montr- 
real,  P.Q 


Elevator     erecters,     Toronto, 
Ont.,  and  certain  other  cities. 


700 


26 


10 


40 


22 


100 


7,000 


624 


104 


182 


7S 


224 


780 


312 


2,470 


Commenced  Sept.  24,  1927,  for  increase  in  wages. 
Not  reported  terminated. 


Commenced  May  1,  1927,  for  increase  in  wages. 
Un  terminated. 


Alleged  lockout,  commenced  June  30,  1926;  enforce- 
ment of  non-union  conditions.     Unterminated. 

Commenced  June  4,  1927,  against  change  to  the 
piece  rate  system  and  to  maintain  union  condi- 
tion s .     Un  term  inated . 

Commenced  December  20,  1926,  against  discharge 
of  employees  for  union  activity.     Unterminated. 


Commenced  May  17, 1927,  for  increase  in  wages  and 
recognition  of  union.     Unterminated. 

Commenced  June  10,  1927,  for  increase  in  wages. 
Unterminated. 


Commenced  September  1,  1927,  for  increase  in 
wages.     Unterminated. 

Commenced  September  29,  1927,  for  increase  in 
wages  and  union  agreement.  1  erminated 
October  3,  1927,  in  favour  of  employees. 


(b)  Strikes  and  Lockouts  commencing  during  October,  1927. 

Mining — 

Non-ferrous  smelting  and  quarry- 
ing— 
Coal  miners,  New  Waterford, 
N.S 


655 


655 


Commenced  October  11,  1927,  against  dismissal  of 
employee.  Terminated  October  12,  1927,  in 
favour  of  employer. 

*  Reports  indicate  that  the  strikers  have  been  replaced  but  there  are  still  a  number  of  employees  out  and 
on  the  strike  benefit  list  of  the  union. 


November,  1927 


THE  LABOUR  GAZETTE 


1161 


STRIKES  AND  LOCKOUTS  DURING  OCTOBER,   1927— Concluded 


Industry,  occupation  and  locality 


Number 
of  em- 
ployees 
involved 


Time 

loss  in 

working 

days 


Remarks 


(b)  Strikes  and  Lockouts  commencing  during  October,  1927— Concluded 

Mining — Concluded 
Non-ferrous  smelting  and  quarry- 
ing— Concluded 
Coal  miners,  Robb,  Alberta 


Coal  miners,  Drumheller,  Al- 
berta  


Manufacturing — 
Clothing  (including  knitted  goods  ) — 
Hat  makers,  Toronto,  Ont. 


Men's  clothing  factory  work- 
ers, Montreal,  P.Q 

Construction — 

Buildings  and  Structures — 

Terrazzo    workers,    Toronto, 
Ont 

Plasterers,  Vancouver,  B.C.. 

Carpenters,  Toronto,  Ont 

Plumbers,  electricians  and 
hoisting  engineers,  Toronto, 
Ont 

Carpenters,  Vancouver,  B.C.. . 

Building  trades,  Toronto,  Ont.. 

Transportation — 
Water— 
Longshoremen,  Toronto,  Ont.. 


42 


600 


30 


32 


60 


125 


336 


6,400 


220 


120 


36 

380 

927 

22,248 

30 

75 

7 

126 

600 

4,200 

250 


Commenced  October  12,  1927,  for  increase  in 
wages.  Terminated  October  22,  1927,  in  favour 
of  employees. 

Commenced"  October  18,  1927,  for  recognition  of 
union.  Terminated  October  31,  1927,  in  favour 
of  employers. 


Commenced  Oct.  7,  1927,  against  discharge  of 
employee.  Terminated  Oct.  10,  1927,  in  favour 
of  employer. 

Commenced  Oct.  3,  1927,  for  union  wages  and 
working  conditions.  Terminated  Oct.  14,  1927, 
in  favourpf  employees. 


Commenced[Oct.  3,  1927,  against  alleged  violation 
of  agreement.  Terminated  Oct.  5,  1927,  in 
favour  of  employees. 

Commenced  Oct.  3,  1927,  to  enforce  employment 
of  union  helpers.     Unterminated. 

CommencediOct.  5,  1927,  for  closed  shop.  Unter- 
minated. 


Commenced  Oct.  6, 1927,  in  sympathy  with  dispute 

of    carpenters.    Terminated    Oct.    10,    1927,    in 

favour  of  employers. 
Commenced  Oct.   11,  1927,  for  employment  of  a 

union   hoisting  engineer.     Terminated   Oct.   31, 

1927,  in  favour  of  employees. 
Commenced    Oct.    24,    1927,    in    sympathy     with 

dispute  of  carpenters.     Unterminated. 


Commenced  Oct.  21,  1927,  for  increase  in  wages  and 
improved  working  conditions.  Terminated  Oct. 
25,  1927,  in  favour  of  employers. 


Deer  Valley  operated  by  them,  and  attempts 
were  made  by  the  strikers  to  have  employees 
in  other  mines  join  in  the  strike.  The  em- 
ployees refused.  Toward  the  end  of  the  month 
several  of  the  operators  re-opened  the  mines 
with  a  small  number  of  men  working.  Ex- 
plosions causing  some  damage  to  surface 
equipment  occurred  on  October  31  at  two  of 
these  mines,  and  there  were  rumours  that  men 
on  strike  had  caused  them,  but  it  was  re- 
ported that  the  police  had  failed  to  find  any 
clues  as  to  the  guilty  parties.  On  October 
31  the  strike  was  called  off,  and  the  following 
day  the  men  resumed  work  under  the  same 
conditions  as  before  the  strike,  all  the  mines 
resuming  operations  except  one  of  those  dam- 
aged. 


Coal  Miners,  Robb,  Alta. — The  employees 
ceased  work  on  October  12  in  order  to  secure 
an  increase  in  wages,  and  on  October  22  as  a 
result  of  negotiations  an  agreement  was  signed 
by  the  unions  concerned,  the  Mine  Workers' 
Union  of  Canada,  and  the  employing  com- 
pany, providing  for  a  higher  wage  scale. 

Hat-Makers,  Toronto,  Ont. — 'Certain  em- 
ployees ceased  work  on  October  7  because 
the  foreman  had  been  dismissed  owing  to  the 
introduction  of  new  methods  of  work  for 
which  he  was  considered  not  suitable.  The 
following  day  most  of  the  employees  returned 
to  work. 

Men's  Clothing  Factory  Workers,  Mont- 
real,   P.Q. — The    employees    ceased    work    in 
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several  establishments  in  Montreal  on  October 
3  in  order  to  secure  or  to  maintain  the  wages 
and  working  conditions  provided  in  the  union 
agreement  with  the  various  employers,  de- 
manding higher  wages  and  the  maintenance 
of  the  forty-four  hour  week.  By  the  end  of 
the  month  the  employers  concerned  signed 
agreements  in  accordance  with  the  demands 
of  the  union. 

Terrazzo  Workers,  Toronto,  Ont. — Em- 
ployees of  several  contractors  in  Toronto 
ceased  work  on  October  3,  alleging  that  the 
employers  had  violated  the  agreement.  On 
October  5  they  returned  to  work,  the  employ- 
ers having  undertaken  to  abide  by  the  agree- 
ment in  respect  to  the  conditions  complained 
of  which  was  said  to  be  in  connection  with 
helpers. 

Plasterers,  Vancouver,  B.C. — Employees  of 
certain  firms  ceased  work  on  October  3  in 
order  to  enforce  a  provision  of  the  union 
agreement  that  plasterers  would  accept  mater- 
ial only  from  union  helpers,  the  helpers  having 
a  similar  agreement  in  their  union  agreement 
that  they  would  supply  material  only  to  union 
plasterers.  At  the  end  of  the  month  the  dis- 
pute was  still  unterminated,  but  two  of  the 
employers  involved  had  agreed  to  the  de- 
mands of  the  union. 

Carpenters,  Vancouver,  B.C. — Carpenters 
employed  by  one  firm  ceased  work  on  October 
11  to  secure  the  dismissal  of  a  non-union 
hoisting  engineer  who  was  alleged  to  have  no 
qualifying  certificate.  Toward  the  end  of  the 
month  it  was  reported  that  the  employer  had 
secured  non-union  carpenters.  At  the  end  of 
the  month,  however,  the  dispute  was  settled, 
the  employer  agreeing  to  employ  a  union 
hoisting  engineer  until  the  job  was  finished. 

Carpenters  and  Sympathetic  Strikes  of 
Building  Trades,  Toronto,  Ont.— Carpenters 
employed  by  ^certain  contractors  in  Toronto 
ceased  work  on  October  5  to  enforce  a  de- 
mand for  a  closed  shop  for  the  union  to  which 
they  belonged,  the  United  Brotherhood  of 
Carpenters  and  Joiners  of  America,  after  Jan- 
uary 1,  1928.  The  union  had  also  proposed 
an  increase  in  wages  from  90  cents  per  hour 
to  $1  on  that  date,  to  which  the  contractors 
had  agreed.  Some  of  the  employers  concerned 
were  employing  carpenters,  members  of  the 
Amalgamated  Carpenters  of  Canada,  and  had 
a  signed  agreement  with  that  union  which  did 
not  expire  until  December  31,  1927.  This 
union  was  formed  by  certain  locals  of  the 
Amalgamated  Society  of  Carpenters  and  Join- 
ers, a  British  union  which  had  locals  in  Can- 
ada and  the  United  States  until  1925,  when  it 


withdrew  from  North  America.  The  Minister 
of  Labour,  although  the  dispute  had  not  been 
officially  brought  to  the  attention  of  the  De- 
partment, in  view  of  the  important  interests 
involved,  instructed  the  resident  officer  of  the 
Department  in  Toronto  to  see  the  parties  in- 
volved and  offer  the  machinery  of  the  De- 
partment either  through  the  Industrial  Dis- 
putes Investigation  Act  or  otherwise,  in  an 
effort  to  promote  an  agreement.  On  Oct- 
ober 6  certain  other  building  trades,  plumb- 
ers, electricians  and  hoisting  engineers,  mem- 
bers of  international  unions,  ceased  work  in 
sympathy  with  the  carpenters  on  jobs  where 
carpenters,  members  of  the  international  union, 
were  on  strike.  These  trades  were  ordered  back 
to  work  on  October  10  by  the  officers  of  their 
unions.  On  the  same  day  the  Minister  met  the 
parties  to  the  dispute  at  Toronto,  but  no 
settlement  was  reached.  On  October  24 
other  building  trades  unions  were  called  out 
on  jobs  where  carpenters  were  employed  to 
take  the  place  of  carpenters  on  strike,  the 
necessary  authority  having  been  secured  from 
the  unions  concerned,  which  were  affiliated 
with  the  Building  Trades  Council  of  Toronto 
and  the  Building  Trades  Department  of  the 
American  Federation  of  Labour.  The  brick- 
layers' and  stonemasons'  union  being  parties  to 
an  agreement  with  the  contractors  which  pro- 
hibited participation  in  sympathetic  strikes, 
its  members  were  not  called  out,  but  on  many 
jobs  it  was  considered  inevitable  that  they 
would  be  unable  to  work  in  the  absence  of 
other  employees.  The  number  of  men  in  these 
building  trades  affected  was  variously  reported 
as  between  200  and  1,000,  the  Building  Trades 
Council  reporting  the  number  at  600.  On 
October  27  the  employers  secured  a  temporary 
injunction  from  a  judge  restraining  the  officers 
of  the  unions  from  certain  activities  in  carry- 
ing on  the  sympathetic  strike.  The  Minister, 
at  the  request  of  the  Mayor  of  Toronto,  ar- 
ranged to  meet  the  parties  to  the  dispute 
on  October  28,  but  on  his  arrival  he  found  that 
the  officers  of  the  unions  on  strike  refused  to 
attend  the  conference  because  the  contractors 
had  applied  for  and  secured  the  injunction 
against  them.  After  discussing  the  matter 
with  the  other  parties  to  the  dispute 
the  Minister  took  the  matter  up  with 
the  officers  of  the  unions  on  strike,  and  in- 
formed them  that  the  contractors  would  have 
the  injunction  withdrawn  if  the  unions  would 
call  off  the  sympathetic  strike  while  further 
negotiations  were  carried  on.  The  union  offi- 
cers refused  this  proposal.  Under  the  terms 
of  the  injunction  the  unions  were  hampered 
in  making  effective  the  sympathetic  strike. 
This    situation    continued    until    October    31 
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when  the  hearing  'before  a  judge  to  make 
the  injunction  permanent  took  place,  the  in- 
junction being  refused.  Early  in  November 
negotiations  were  resumed,  the  Minister  meet- 
ing the  parties  concerned  at  the  request  of  the 
Mayor  of  Toronto,  and  a  settlement  proposed 
by  the  Minister  was  accepted.  This  provided 
for  a  resumption  of  work  on  November  8,  all 
legal  proceedings  to  be  dropped,  an  agreement 
to  be  entered  into  between  the  contractors 
and  the  United  Brotherhood  of  Carpenters 
and  Joiners  of  America  for  one  year  from 
January  1,  1928,  with  wages  at  $1  per  hour, 
44  hours  per  week,  questions  of  overtime 
working  conditions,  etc.,  to  be  agreed  upon, 
all  carpenters  engaged  by  the  contractors  to  be 
employed  under  the  terms  of  the  above  agree- 


ment, all  men  on  strike  to  be  reinstated  with- 
out discrimination,  and  a  grievance  committee 
consisting  of  representatives  of  the  various 
parties,  appointed  by  the  Minister  of  Labour, 
to  adjust  possible  disputes  arising  out  of  cer- 
tain of  the  terms  of  settlement. 

Longshoremen,  Toronto,  Ont. — Employees 
on  the  docks  of  three  shipping  companies  at 
Toronto  ceased  work  on  October  21  in  order 
to  secure  increases  in  wages  from  40  cents  per 
hour  to  45  cents  and  certain  improvements 
in  conditions.  A  number  of  them  returned  to 
work  within  a  few  hours  and  others  from  day 
to  day,  and  on  October  25  it  was  reported 
that  practically  all  had  returned  to  work, 
under  the  same  conditions  as  before  the  strike.. 


STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


/T*HE  latest  available  information  as  to 
•*•  strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month  to 
month,  bringing  down  to  date  that  given  in 
the  issue  for  February,  1927,  as  an  addendum 
to  the  review  of  strikes  and  lockouts  in 
Canada  during  1926.  The  latter  review  in- 
cluded a  table  summarizing  the  principal 
statistics  as  to  strikes  and  lockouts  since  1918 
in  the  several  countries  for  which  such  figures 
were  available.  Many  countries  publish  these 
statistics  only  once  each  year,  the  figures  being 
issued  in  some  cases  after  an  interval  of  as 
much  as  two  years,  so  that  for  such  countries 
the  latest  figures  are  not  for  relatively  recent 
dates. 

Great   Britain   and  Northern  Ireland 

The  number  of  disputes  reported  as  begin- 
ning in  September  was  18,  involving  (directly 
and  indirectly)  approximately  3,900  work- 
people. In  addition,  12  disputes  were  carried 
over  from  the  previous  month,  making  the 
total  number  of  disputes  in  progress  during 
the  month  30,  involving  15,200  workpeople, 
and  resulting  in  a  time  loss  of  84,000  working 
days.  Of  the  18  disputes  beginning  in  the 
month,  7  arose  on  questions  respecting  wages, 
5  on  questions  respecting  the  employment  of 
particular  classes  or  persons,  4  on  questions 
of  trade  union  principles,  and  2  on  other 
questions.    Settlements    were    reached    in    19 


disputes,  one  in  favour  of  workpeople,  7  in 
favour  of  employers,  and  11  were  compro- 
mised. In  the  case  of  two  other  disputes, 
work   was   resumed    pending   negotiations. 

The  strike  of  some  2,000  coal  miners  near 
Durham,  which  began  in  May  when  the  miners 
refused  to  work  one  shift  on  Saturday,  rather 
than  two  shifts  on  alternate  Saturdays,  the 
dispute  involving  stoppages  of  work  on 
Saturdays  only,  had  not  been  settled  at  the 
end  of  September. 

Another  coal  mining  dispute,  involving 
about  1,650  workpeople  which  began  on 
August  26  against  a  proposed  reduction  in 
rates  of  wages  and  of  piecef-work  rates,  was 
settled  on  September  24,  when  a  modified 
reduction  was  accepted  until  December  31, 
pending  further  adjustments. 

United    States 

The  Bureau  of  Labour  Statistics  have 
adopted  a  new  system  of  collecting  data  and 
of  presenting  statistics  on  industrial  disputes 
in  a  more  complete  form  than  previously. 
The  number  of  disputes  in  effect  at  the  end 
of  the  month,  as  well  as  the  number  beginning 
during  the  month,  the  number  of  workers  in- 
volved in  these  disputes  and  the  number  of 
"man-days"  lost  during  the  month,  are  now 
given.  The  following  table  is  a  summary  of 
disputes  for  June,  July,  and  August,  with  pre- 
liminary figures  only  for  July  and  August. 


Number  of  disputes 

Number  of  workers 
involved  in  disputes 

Number 

of  man-days 

lost  during 

month 

Month  and  year 

Beginning 

in 

month 

In  effect 

at  end  of 

month 

Beginning 

in 

month 

In  effect 
at  end  of 
month 

June,  1927 

75 
70 
63 

102 
105 

71 

18.585 

33,461 

7,327 

196,047 
199,422 
182.845 

4,859,468 
5,236,963 
4.941,789 

July,  1927 

August,  1927 
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The  strike  of  2,000  labourers  and  hod 
carriers  in  Rhode  Island,  who  went  out  on 
June  1.  for  an  increase  in  wages,  was  re- 
ported to  have  terminated  on  August  25,  but 
the  terms  of  the  settlement  were  not  reported. 

A  dispute  between  theatre  owners  and  their 
employees  in  Chicago  was  the  cause  of  the 
closing  down  of  some  350  theatres  in  that  city 
from  August  29  to  September  5,  thus  throw- 
ing out  of  work  about  15,000  employees.  When 
the  new  proprietors  of  one  theatre  proposed 
to  reduce  the  number  of  moving  picture 
machine  operators  from  four  to  two,  a  strike 
was  threatened,  whereupon  the  employers' 
association  closed  all  the  theatres.  Demands 
had  previously  been  made  by  various  classes 
of  employees.  Negotiations  resulted  in  the 
settlement  of  the  dispute,  granting  the  moving 
picture  machine  operators  their  demand,  the 
stage  hands  receiving  a  partial  increase  in 
wages,  while  a  compromise  was  reached  with 
•the  musicians,  who  demanded  that  not  less 
than  a  four-piece  orchestra  be  installed  in 
every  theatre. 

Bituminous  Coal  Miners'  Dispute. — As 
mentioned  in  the  Labour  Gazette  for  October, 
this  dispute  was  settled  in  all  the  other  states 
with  the  exception  of  Pennsylvania  and  Ohio. 
In  these  two  states  little  progress  was  made 
towards  effecting  a  settlement  in  October.  In 
Pennsylvania  disorders  contined,  but  in  spite 
of  this,  production  under  non-union  conditions 
was  reported  to  be  increasing.  In  Ohio  a 
number  of  new  court  injunctions  against  union 
members  were  granted  to  prevent  them  from 
interfering  with  the  operations  of  the  mines 
and  non-union  production  continued.  The 
Coal  Operators  Association  still  held  out 
against  the  demands  of  the  union.  In  both 
of  these  two  states,  a  number  of  the  smaller 
operators  signed  agreements  to  continue  at 
the  Jacksonville  agreement  rates. 

Lignite  Coal  Miners'  Dispute,  Colorado. — 
A  strike  of  some  9,000  coal  miners  in  Colarado 
began  on  October  18  for  an  increase  in  wages, 
tying  up  operations  completely  in  the  northern 
field  and  partially  in  the  southern  field.  An 
injunction  against  picketing,  effective  on 
November  1,  put  an  end  to  all  picketing  and 
resulted  in  a  resumption  of  work  by  a  few  of 
the  smaller  mines.  The  miners  are  organized 
by  the  Industrial  Workers  of  the  World. 

Belgium 

During  August,  15  strikes  began  and  9  dis- 
putes were  still  in  progress  from  the  previous 
month,  making  a  total  of  24  disputes  in  pro- 
gress during  the  month,  involving  7,500 
workers.    The  time  loss  was  133,409  working 


days.  Of  the  15  strikes  beginning  in  the 
month,  9  were  over  wages  questions,  4  over 
discharge  of  workers  and  the  remaiinng  2  over 
other  questions.  Fourteen  disputes  were  settled 
during  the  month.  5  in  favour  of  workers,  4 
by  compromise  and  5  in  favour  of  employers. 

Finland 

During  August,  18  disputes  were  in  pro- 
gress, involving  97  establishments  and  10,611 
workpeople. 

France 

The  number  of  disputes  reported  for  Janu- 
ary, 1927,  was  24,  involving  1,794  workers; 
for  February,  30  disputes  involving  1,959  work- 
ers; for  March,  49  disputes  involving  15,595 
workers. 

Wages  were  the  chief  cause  of  dispute,  of 
14  disputes  in  January,  of  20  in  February  and 
of  35  in  March,  and  the  reinstatement  of  dis- 
charged workers  the  object  of  5  disputes  in 
January,  4  in  February  and  5  in  March. 

The  results  of  disputes  were  as  follows:  in 
January,  4  were  settled  in  favour  of  workers, 
19  in  favour  of  employers,  one  by  compromise ; 
in  February,  11  in  favour  of  workers,  13  in 
favour  of  employers  and  6  by  compromise ;  in 
March,  9  in  favour  of  workers,  25  in  favour 
of  employers,  12  by  compromise,  and  3  were 
unterminated  or  the  result  unknown. 

Germany 

A  strike  of  some  70,000  lignite  coal  miners 
took  place  in  Central  Germany  on  October  17, 
for  an  increase  in  wages  of  15  per  cent.  The 
dispute  was  reported  to  have  been  settled  on 
October  21  by  reference  to  a  board  of  arbi- 
trators who  granted  an  increase  of  11$  per 
cent  to  the  miners. 

Switzerland 

During  the  year  1925,  there  were  42  strikes 
and  no  lockouts.  The  number  of  workers  in- 
volved was  3,299. 

The  Commissioner  General  of  Immigration 
for  the  United  States  announced  on  October 
28  that  Canadians  who  "  commute  "  across  the 
border  to  work  on  the  United  States  side  will 
have  to  conform  to  the  terms  of  the  border 
ruling  of  the  Immigration  Department  if  they 
wish  to  retain  their  status  after  December  1. 
Canadian-born  commuters  will  have  to  take 
out  non-quota  visas  and  passports,  declaring 
themselves  immigrants  in  the  United  States. 
Canadians  born  outside  the  Dominion  will 
have  to  get  entry  under  the  quota  or  at  least 
register  themselves  on  the  quota  list  of  the 
country  of  their  birth. 


November,  1927 


THE  LABOUR  GAZETTE 


1165 


COMBINES  INVESTIGATION  ACT,   1923 
Inquiry  of  Commissioner  Into  the  Proprietary  Articles  Trade  Association 

THE  report  of  the  Commissioner  appointed 
by  the  Minister  of  Labour  under  the 
Combines  Investigation  Act  to  inquire  into 
the  Proprietaiy  Articles  Trade  Association 
(Labour  Gazette,  January,  1927,  page  2)  was 
received  by  the  Minister  on  October  26  and 
was  published  on  the  following  day.  It  will 
be  recalled  that  following  an  interim  report 
by  the  registrar  of  the  Combines  Investiga- 
tion Act,  published  a  year  ago  (Labour  Ga- 
zette, December,  1926,  page  1176;  October, 
1926,  page  945),  it  was  claimed  by  the  Pro- 
prietary Articles  Trade  Association  that  the 
association  had  not  had  adequate  opportunity 
to  present  its  side  of  the  case.  A  requet  was 
then  made  by  the  association  to  the  Minister 
of  Labour  for  a  formal  inquiry  by  a  specially 
appointed  commissioner.  While  expressing  the 
view  that  the  registrar's  report  had  been  made 
only  after  full  consideration  of  both  sides  of 
the  case,  the  minister  stated  that  rather  than 
take  any. course  which  could  be  considered  as 
in  any  way  unfair  to  the  trade,  he  would  com- 
ply with  their  request.  Accordingly,  Mr.  L. 
V.  O'Connor,  barrister,  of  Lindsay,  Ontario, 
was  appointed  commissioner,  and  Mr.  A.  R. 
McMaster,  K.C.,  Montreal,  was  appointed  by 
the  Minister  of  Justice  as  counsel  to  conduct 
the  investigation.  Sittings  were  held  in 
Montreal,  Toronto  and  Winnipeg,  and  occu- 
pied 51  days,  the  evidence  comprising  about 
5,500  pages. 


"Evidence  was  given  by  five  officers  of  the 
association,  twelve  manufacturers,  nine  whole- 
salers, forty-six  retailers,  three  travellers,  one 
editor,  one  economist,  three  farmers  asso- 
ciated with  co-operative  societies  in  Western 
Canada,  one  workingman  and  two  members 
of  the  Legislature  of  Manitoba,  who  were 
also  members  of  the  Independent  Labour 
Party  in  that  province.  The  commission  also 
had  the  assistance  of  Messrs.  McDonald,  Cur- 
rie  and  Company,  chartered  accountants,  of 
Montreal,  who  made  a  searching  investigation 
into  the  business  of  several  members  of  the 
trade."  The  Association  was  represented 
throughout  the  inquiry  by  the  late  Sir 
William  S.  Glyn-Jones,  and  by  Messrs.  J.  C. 
McRuer,  Toronto,  F.  S.  Mearns,  Toronto,  Alex. 
Cinq-Mars,  K.C.,  Montreal,  and  Harry  Here- 
ford, Montreal.  "  The  inquiry  was  thorough, 
counsel  conducting  the  investigation,  and 
those  supporting  the  association  expressing 
themselves  as  satisfied  that  all  possible  evi- 
dence pertaining  to  the  trade  in  Canada'  had 
been  adduced." 


Mr.  O'Connor  reviews  the  evidence  sub- 
mitted to  him  during  the  investigation,  and 
concludes  his  report  with  the  following  state- 
ment: "For  the  reasons  above  mentioned, 
and  having  in  mind  that  persons  engaged  in 
the  trade  may  legally  organize  for  their  mutual 
protection  and  advancement  (so  long  as  the 
interests  of  the  public  are  not  unduly  im- 
paired), I  am  thoroughly  convinced  that  the 
P.A.T.A.,  all-embracing  as  it  is,  or  as  it  is 
designed  to  be,  in  its  control  of  the  entire 
trade  in  nationally-advertised  proprietary 
medicines  and  toilet  articles,  is  an  organization 
which  has  operated  and  is  likely  to  operate  to 
the  detriment  of  and  against  the  interest  of 
the  public".  In  this  respect,  his  finding  con- 
firms the  opinion  of  the  registrar  as  expressed 
in  the  interim  report.  In  the  Commissioner's 
opinion,  the  public  interest  is  detrimentally 
affected  by  the  operations  of  the  P.A.T.A., 
through  its  effect  in  enhancing  prices,  or  pre- 
venting reductions  of  prices  charged  by  certain 
types  of  retailers  serving  a  substantial  portion 
of  the  public;  through  imposing  on  all  dis- 
tributors, regardless  of  their  costs  of  operation, 
the  same  margin  of  profit  for  each  article;  at- 
tempting to  compel  manufacturers  to  become 
members  of  the  association;  preventing  retail 
druggists  from  securing  the  advantages  of  club 
buying;  impeding  the  development  of  co- 
operative societies;  and  forcing  goods  through 
certain  channels  of  trade. 

The  objects,  constitution  and  names  of  the 
officers  of  the  P.A.T.A.  were  noted  in  the 
Labour  Gazette,  October,  1926,  in  an  article 
reviewing  the  interim  report  of  the  registrar. 
Mr.  O'Connor  sets  them  out  fully  in  his  re- 
port, referring  to  the  first  steps  early  in  1925 
towards  organization  of  the  P.A.T.A.,  with  the 
object  of  putting  an  end  to  price  cutting  on 
proprietary  articles,  which  the  trade  regarded 
as  a  pressing  evil.  Briefly,  the  measures 
adopted  by  the  association,  which  was  modelled 
on  a  similar  British  organization,  were  the 
linking  up  of  the  three  sections  of  the  trade 
through  agreements,  binding  them  not  to  sup- 
ply any  article  on  the  association's  price  list 
to  any  wholesaler  or  retailer  who  sold  any  one 
of  these  articles  below  the  minimum  price. 
By  means  of  a  stop-list  circulated  to  its  mem- 
bers, the  trade  was  kept  informed  of  those  to 
whom  supplies  were  to  be  refused.  The  first 
price  list  contained  about  600  well-known  pro- 
prietary articles,  and  the  purpose  was  to  ex- 
tend the  list  to  include  ultimately  the  whole 
field  of  nationally-advertised  proprietary  medi- 
cines and  toilet  articles. 
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The  association  asserts  that  it  does  not  fix 
prices,  that  "all  it  attempts  to  do  is  to  cause 
the  manufacturer  to  give  to  the  wholesale 
and  retail  distributor  a  fair  and  reasonable 
reward  for  the  distribution  of  his  goods";  and 
that  it  is  the  manufacturer  who  fixes  the  re- 
sale price.  This  price,  it  is  added,  must  of 
course  permit  a  satisfactory  return  to  the 
wholesaler  and  retailer,  otherwise  the  article 
is  refused  a  place  on  the  association's  list. 
The  avowed  aim  of  the  association  is  a  whole- 
sale margin  of  16f  per  cent  and  a  retail  margin 
of  33-^  per  cent,  but  something  less  than  these 
margins  has  been  allowed  on  many  articles 
previously  cut.  The  Commissioner  points  out 
that,  "in  order  to  comply  with  the  terms  of 
the  association  in  the  matter  of  spread,  the 
manufacturer  whose  hitherto  fixed  price  has 
not  been  sufficient  in  the  eyes  of  the  associa- 
tion must  advance  the  price  to  the  public  or 
must  reduce  his  own  sale  price  to  the  whole- 
saler and  the  retailer.  In  either  event,  the 
operation  of  the  association  leads  to  the  en- 
hancement of  price  to  the  consuming  public 
or  to  loss  and  detriment  to  the  manufacturer." 

The  P.A.T.A.  comprises  157  manufacturers, 
or  about  one-third  of  the  eligible  number. 
The  Commissioner  expresses  the  opinion  that 
"there  does  not  seem  to  be  any  doubt  but 
that  the  association  purposes  to  compel  the 
manufacturers  to  accept  membership,"  the  re- 
tailers being  urged  by  the  leaders  of  the  asso- 
ciation time  and  time  again  to  push  the  sale 
of  P.A.T.A.  articles,  and  to  decline  to  handle 
as  far  as  possible  non-P.A.T.A.  goods.  Mr. 
O'Connor  states  that  there  is  "quite  conclusive 
evidence  that  members  of  the  association  have 
actually  put  into  effect  these  suggestions". 

The  commissioner  notes  the  development 
of  department  stores,  mail  order  houses,  chain 
stores,  and  large  individual  businesses,  and 
the  competitive  influence  of  such  concerns 
buying  in  large  quantities  at  large  discounts, 
usually  direct  from  the  manufacturer,  with  a 
rapid  turn-over,  restricted  credit,  and,  in  the 
case  of  chain  stores,  limited  delivery  service, 
and,  on  the  whole,  lower  operating  costs  re- 
flected in  lower  prices.  "  This  system  of  mer- 
chandising should  not  be  readily  suppressed. 
It  acts  as  a  spur  to  other  members  of  the 
trade  and  gives  to  the  consumer  a  chance  to 
make  a  saving  on  the  purchase  of  these  goods. 
Certainly,  no  encouragement  should  be  given 
to  the  predatory  cut-rater,  but  the  progressive 
merchant  who  can  make  a  profit  on  a  mark- 
up less  than  the  average  retail  druggist  should 
not  be  lightly  interfered  with." 

Commissioner  O'Connor  deprecates  as  un- 
fair the  cutting  of  prices  below  cost:  "Ex- 
treme or  predatory  cutting  certainly  is  an  evil; 


it  gives  a  false  impression  to  the  public  at 
large."  On  the  other  hand,  the  Commissioner 
states,-"  The  predatory  cut-rater  is  not  by  any 
means  the  dominant  factor  in  the  merchan- 
dising of  proprietary  articles.  But  in  addi- 
tion to  curbing  his  activities,  the  association 
places  a  heavy  handicap  on  the  retailer  whose 
lower  prices  represent  lower  operating  costs." 
"  Prior  to  the  advent  of  the  association, 
a  very  large  part  of  the  consuming  public  in 
Canada  had  been  purchasing  these  goods  at 
prices  considerably  less  than  those  set  out  in 
the  association's  list." 

Referring  to  the  co-operative  movement, 
Mr.  O'Connor  points  out  that  the  P.A.T.A. 
does  not  allow  any  bonus  or  dividend  to  be 
paid  on  purchases,  thus  striking  at  one  of  the 
fundamental  principles  of  the  movement. 
"Objection  is  taken  by  co-operative  societies 
to  the  principle  of  the  P.A.T.A.  in  what  they 
claim  is  its  attempt  to  interfere  with  their 
method  of  distribution  of  profits  or  savings. 
They  fear  that  if  the  principle  ....  is  estab- 
lished, it  will  spread  to  many  other  branded 
articles,  such  as  groceries,  boots  and  shoes, 
hardware  and  the  like,  and  will  be  a  decided 
detriment  to  the  people  of  the  middle  west 
who  are  served  by  them." 

The  practice  among  retail  druggists  of  form- 
ing buying  groups  in  order  to  obtain  larger 
quantity  discounts  is  prohibited  by  the  P.A. 
T.A.,  which  thus,  in  the  commissioner's  opin- 
ion, "stands  in  the  way  of  many  retail  drug- 
gists obtaining  their  goods  at  an  advantageous 
price,  and  these  retail  druggists  are  in  conse- 
quence the  less  able  to  compete  with  the  large 
and  financially  strong  retailer  and  with  the 
cut-rater."  Mr.  O'Connor  states  that  "  the 
restrictions  of  the  association  in  regard  to 
club  buying  and  the  handling  of  P.A.T.A. 
goods  by  the  methods  ordinarily  adopted  by 
the  retailers'  co-operative  companies  are  im- 
posed solely  for  the  benefit  of  the  wholesaler. 
In  my  view  this  is  not  a  reasonable  regula- 
tion for  the  protection  of  the  trade.  It  is  an 
unnecessary   interference  with  the  retailer." 

The  commissioner  recognizes  the  service  to 
the  community  rendered  by  both  retail  and 
wholesale  druggist,  and  the  hardships  under 
which  they  have  been  operating  in  the  face 
of  such  competition  as  that  of  the  department 
stores,  the  mail  order  houses  and  the  chain 
stores.  He  also  recognizes  that  the  distri- 
butor is  entitled  to  a  fair  return  for  his  ser- 
vices, but  he  is  satisfied  that  "  there  is  of 
course  no  one  uniform  price  which  can  be 
regarded  as  fair  and  reasonable.  With  opera- 
ting costs  varying  from  18  per  cent  to  30  per 
cent,  it  is  obvious  that  what  is  a  reasonable 
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return  to  the  man  whose  costs  are  at  the  maxi- 
mum are  unreasonably  high  for  the  man  at  the 
other  extreme."  The  P.A.T.A.  however,  "  im- 
poses on  all  druggists  one  minimum  price  for 
each  article,  which  price  may  represent  an  ad- 
vance or  may  represent  a  reduction,  according 
to   the   character  of   the  particular  business." 


It  "  projects  itself  between  the  retailer  and  the 
consumer,  and  by  the  instrument  of  the  stop- 
list  compels  the  retailer  to  demand  from  the 
consumer  a  price  that  the  latter  would  other- 
wise not  be  required  to  pay.  To  endorse  such 
an  association  would,  in  my  view,  be  a  retro  * 
grade  step." 


FACTORY  INSPECTION  IN  NOVA  SCOTIA  IN  1926 


HP  HE  nineteenth  report  of  the  Factories' 
•*■  Inspectors  under  the  Nova  Scotia 
Factories  Act,  covers  the  work  of  the  year 
ending  iSeptember  30,  1926.  One  of  the 
features  of  the  report  is  the  statement  that 
fatal  accidents  in  the  industrial  establish- 
ments of  the  province  were  reduced  during 
the  year  to  the  best  record  since  factory 
inspection  came  into  operation  nineteen  years 
ago.  The  report  is  chiefly  devoted  to  the 
subject  of  accidents  and  their  prevention. 

Accidents. — Under  this  heading,  the  report 
details  the  accidents  which  occurred  during 
the  annual  period  covered.  The  number  of 
accidents  reported  or  ascertained  during  the 
year  was  853,  of  which  4  were  fatal.  The 
record  for  the  previous  year  was  820,  6  of 
which  were  fatal.  The  slight  increase  in  the 
total  number  for  the  year  just  closed  over 
the  preceding  year,  which  was  the  record 
year,  is  more  than  offset  by  the  number  of 
accident  reports  received  from  one  large 
establishment.  It  is  important  to  note  that 
only  four  fatalities  occurred  in  connection 
with  the  factories  coming  under  the  Factories 
Act.  One  of  these  was  not  actually  in  a 
factory,  but  was  due  to  a  workman  falling 
from  a  wharf  and  being  drowned.  For  the 
seventeen  years  previous  to  the  last  two 
years,  the  average  number  of  fatal  accidents 
was  fourteen,  the  highest  and  lowest  number 
for  any  one  year  being  respectively  twenty- 
six  and  nine. 

Another  prominent  feature  of  the  report  is 
the  remarkable  record  made  by  the  steel  com- 
panies. Commenting  on  this  record,  the  re- 
port states:  "  For  the  first  time  since  we  began 
keeping  records  there  has  not  been  a  fatal 
accident  in  this  industry  during  a  fiscal  year. 
This  remarkable  record  will  be  better  under- 
stood when  it  is  noted  that  for  the  fifteen 
years  previous  to  the  last  three  the  average 
number  of  fatalities  was  7.5,  the  highest 
number  in  any  one  year  being  15." 

The  record  regarding  serious  injuries  re»- 
sulting  from  accidents  was  very  favourable 
throughout  the  year,  there  having  been  only 
one  case  of  the  loss  of  an  eye  and  but  one 
case  of  major  amputation.  Among  the 
injured  were  24  women  and  girls. 


In  saw-mills  the  number  of  accidents  re- 
corded for  the  past  year  was  188,  one  of  which 
was  fatal.  This  is  a  reduction  of  16  accidents 
as  compared  with  the  previous  year.  The 
remaining  industries  in  the  wood-working 
group,  including  pulp  mills,  were  responsible 
for  118  accidents,  two  of  which  were  fatal. 
This  is  the  lowest  record  in  this  group  for  a 
number  of  years.  Other  accidents  were  dis- 
tributed by  industries  as  follows:  metal  trades 
(except  steel  works),  77  accidents,  no  fatalities; 
car  building,  22  accidents,  no  fatalities;  steel 
works,  264  accidents,  no  fatalities;  textile 
mills,  14  accidents,  no  fatalities;  confectionery, 
food  and  bottling  works,  61  accidents,  no 
fatalities;  cold  storage,  62  accidents,  no  fatali- 
ties; miscellaneous,  47  accidents,  no  fatalities. 

Accident  Prevention. — Dealing  with  the 
subject  of  accident  prevention,  the  report 
states  that  the  records  year  after  year  in 
both  the  frequency  and  severity  of  accidents 
is  the  best  evidence  that  the  matter  of  acci- 
dent prevention  is  receiving  considerable 
attention  in  the  industrial  establishments.  The 
reduction  in  the  frequency  and  severity  of 
accidents  was  attributed  to  better  safeguard- 
ing and  the  discontinuance  of  certain  danger- 
ous practices.  In  addition  to  improved  oper- 
ating conditions  and  safety  appliances,  an 
important  factor  in  the  reduction  of  accidents 
is  the  progress  of  the  organized  safety  move- 
ment, which  is  declared  to  be  the  only  means 
of  coping  with  about  seventy  per  cent  of  all 
industrial  accidents. 

Child  Labour. — This  section  of  the  report 
indicated  that  the  law  relating  to  child  labour 
has  been  carefully  enforced  and  precautions 
were  taken  to  see  that  the  regulations  re- 
garding the  hours  of  labour  were  being  com- 
plied with.  Every  opportunity  had  been 
taken  advantage  of  to  discuss  with  the  em- 
ployers matters  of  social  importance  outside 
the  scope  of  the  law,  and  to  impress  upon 
them  the  wisdom  and  justice  of  welfare 
activities.  In  this  respect  the  report  observes 
that  "the  progressive  manager  or  employer 
will  not  be  content  with  merely  complying 
with  the  requirements  of  the  law.  He  will  be 
ahead  of  it  by  doing  everything  possible  not 
only  for  the  health  and  safety  of  his  em- 
ployees but  also  for  their  comfort   and   welfare." 
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DOMINION-PROVINCIAL  CONFERENCE 

Meeting   of   Representatives   of   Dominion   and   Provincial   Governments, 
Ottawa,  November  3-10,  1927 

A  DOMINION-PROVINCIAL  Conference, 
•*■  composed  of  representatives  of  the 
Dominion  Government  and  of  the  nine  Pro- 
vincial Governments,  was  held  in  Ottawa  on 
November  3-10.  The  Right  Honourable  W. 
L.  Mackenzie  King,  Prime  Minister  of 
Canada,  acted  as  chairman  and  all  the  mem- 
bers of  the  Dominion  Cabinet  were  in  attend- 
ance. The  following  ministers  were  present 
on  behalf  of  the  governments  of  the  respective 
provinces : — 


Ontario: — Hon.  G.  H.  Ferguson,  Premier; 
Hon.  W.  H.  Price,  Attorney-General;  Hon. 
J.  D.  Monteith,  Treasurer. 

Quebec: — Hon.  L.  A.  Taschereau,  Premier; 
Hon.  Honore  Mercier,  Minister  of  Lands  & 
Forests. 

Nova  Scotia: — Hon.  E.  N.  Rhodes,  Premier; 
Hon.  G.  S.  Harrington,  Minister  of  Public 
Works  &  Mines;  Hon.  W.  L.  Hall,  Attorney- 
General. 

New  Brunswick: — Hon.  J.  B.  M.  Baxter, 
Premier;  Hon.  C.  D.  Richards,  Minister  of 
Lands  &  Mines;  Hon.  A.  Leger,  Provincial 
Secretary;  Hon.  D.  A.  Stewart,  Minister  of 
Public  Works;  Hon.  Lewis  Smith,  Minister 
of  Agriculture;  Hon.  L.  P.  D.  Tilley,  Presi- 
dent Executive  Council. 

Manitoba: — Hon.  John  Bracken,  Premier; 
Hon.  R.  A.  Hoey,  Minister  of  Education; 
Hon.  W.  J.  Major,  Attorney-General. 

British  Columbia: — Hon.  J.  D.  MacLean, 
Premier;  Hon.  A.  M.  Manson,  Attorney-Gen- 
eral. 

Prince  Edward  Island: — Hon.  A.  C.  Saun- 
ders, Premier;  Hon.  G.  S.  Inman,  Attorney- 
General. 

Saskatchewan: — Hon.  J.  G.  Gardiner,  Prem- 
ier; Hon.  J.  A.  Cross,  Attorney-General;  Hon. 
T.  C.  Davis,  Minister  of  Bureau  of  Labour 
and  Industries. 

Alberta: — Hon.  J.  E.  Brownlee,  Premier; 
Hon.  George  Hoadley,  Minister  of  Agriculture 
and  Public  Health;  Hon.  R.  G.  Reid,  Pro- 
vincial Secretary. 

The  Federal  Prime  Minister,  in  opening  the 
proceedings,  outlined  the  object  in  view,  which 
was  a  bringing  together  of  representatives  of 
the  Dominion  and  Provincial  Governments 
in  order  to  discuss  matters  of  mutual  interest. 
It  was,  he  observed,  a  fortunate  circumstance 
that  the  conference  should  be  held  when  Can- 


ada was  celebrating  the  diamond  jubilee  of 
Confederation. 

The  Conference  adopted  at  its  outset  a  reso- 
lution in  the  terms  following: — 

"The  Prime  Minister  and  other  represen- 
tatives of  the  Government  of  the  Dominion 
of  Canada  and  the  Premiers  and  other  repre- 
sentatives of  the  Governments  of  the  prov- 
inces of  the  Canadian  confederation  assembled 
in  conference  at  their  first  meeting  and  as 
their  first  official  act  desire  to  express  their 
respectful  greetings  to  the  representative  of 
the  Crown  in  this  country,  His  Excellency  the 
Governor-General,  and  their  fidelity  to  the 
King.  They  earnestly  hope  that  His  Majesty 
and  Her  Majesty  the  Queen  may  long  be 
spared  to  strengthen  the  ties  of  affection  and 
devotion  which  unite  the  various  peoples  of 
the  British  Commonwealth  under  the  Crown." 

Senate    Reform 

One  of  the  first  subjects  on  the  agenda  was 
that  of  Senate  reform.  Hon.  Ernest  Lapointe, 
Minister  of  Justice,  in  presenting  this  subject 
for  consideration,  reviewed  the  varied  pro- 
posals which  had  been  offered  from  time  to 
time  in  relation  to  the  Upper  House,  among 
which  were:  (1)  abolition;  (2)  the  adoption 
of  the  elective  principle,  direct  or  indirect; 
(3)  a  combination  of  both  the  appointive  and 
elective  principles;  (4)  a  fixed  and  limited 
term  of  office;  (5)  an  age  limit  with  possible 
superannuation;  and  (6)  the  bringing  of  rela- 
tions between  the  Canadian  Upper  and  Lower 
Chambers  into  accord  with  the  relations  exist- 
ing between  the  House  of  Lords  and  the 
House  of  Commons  in  Great  Britain.  The 
last-mentioned  proposal  had  reference  to  the 
power  of  the  Upper  House  in  the  matter  of 
vetoing  or  amending  money  or  general  public 
bills. 

The  proposal  for  abolition  met  with  unani- 
mous opposition,  but  a  comparatively  small 
body  of  opinion  favoured  some  change  which 
might  bring  the  Upper  Chamber  more  closely 
in  contact  with  the  electorate,  although  this 
was  regarded  as  at  variance  with  the  British 
system  of  government,  upon  which  the  Canad- 
ian system  is  based.  As  regards  a  fixed  term 
of  office  and  age  limit,  there  was  a  wide  diver- 
gence of  opinion,  these  proposals  not  being 
generally  regarded  as  vital  when  the  question 
of  reform  is  being  considered. 

The  British  system,  under  which  in  1911  the 
powers  of  the  House  of  Lords  with  respect 
to    money    and    general    bills    initiated    and 
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passed  in  the  representative  chamber  were  re- 
stricted, was  dicussed  at  considerable  length 
during  the  'Conference,  while  reference  was 
also  made  to  the  system  existing  in  the  other 
Dominions  of  the  Empire.  Throughout  the 
discussion  the  right  of  the  provinces  to  be 
consulted  on  such  an  important  matter  as  this 
was  frequently  emphasized.  While  there  was 
a  strong  body  of  opinion  in  favour  of  any  re- 
forms which  might  strengthen  the  general 
machinery  of  Parliament,  there  was  no 
attempt  on  the  part  of  any  speaker  to  mini- 
mize the  value  of  a  second  chamber. 

Amendment   of   the   British   North   America 
Act 

The  procedure  to  be  followed  in  amending 
the  British  North  America  Act  was  discussed 
at  considerable  length.  This  item  of  the 
agenda  was  introduced  through  an  opinion 
submitted  for  discussion  by  Hon.  Ernest  La- 
pointe,  Minister  of  Justice.  In  effect  the  opin- 
ion in  question  was  that  Canada,  in  view  of 
the  equality  of  status  which  she  now  en j  03^8 
as  declared  at  the  last  Imperial  Conference, 
and  in  view  further  of  the  cumbersome  pro- 
cedure now  required,  should  have  the  power 
to  amend  her  own  constitution,  and  that  legis- 
lation should  be  asked  for  from  the  United 
Kingdom  for  that  purpose.  In  order  that 
adequate  safeguards  should  be  provided,  it 
was  proposed  that  in  the  event  of  ordinary 
amendments  being  contemplated,  the  provin- 
cial legislatures  should  be  consulted  and  a 
majority  consent  of  the  provinces  obtained, 
while  in  the  event  of  vital  and  fundamental 
amendments  being  sought,  involving  such 
questions  as  provincial  rights,  the  rights  of 
minorities,  or  rights  generally  affecting  race, 
language  and  creed,  the  unanimous  consent  of 
the  provinces  should  be  obtained. 

Representatives  of  all  the  provinces  were 
heard  during  the  discussion,  and  every  con- 
ceivable phase  of  the  subject  was  dealt  with. 
The  Conference  divided  sharply  on  the  pro- 
posal, a  portion  of  the  members  being  opposed 
to  any  change  in  the  present  procedure,  while 
others  either  approved  of  the  opinion  expressed 
by  the  Minister  of  Justice  in  its  entirety  or 
with  minor  modifications. 

In  submitting  his  opinion  the  Minister  of 
Justice  pointed  out  that  while  there  had  been 
five  amendments  to  the  British  North  America 
Act,  on  only  one  occasion  had  the  provinces 
been  consulted.  This  was  in  1907  when  the 
subsidy  question  was  up.  On  that  occasion 
there  was  only  one  dissenting  province  namely, 
British  Columbia.  Amendments  to  the  con- 
stitution could  be  divided  into  two  classes; 
those  which  might  have,  the  effect  of  increas- 
ing the  power  of  the  Dominion  Parliament  or 


Government  at  the  expense  of  the  provinces; 
and  those  not  affecting  provincial  autonomy 
or  individual  rights.  In  the  past  it  had  not 
been  regarded  as  necessary  to  consult  the 
provinces  in  connection  with  proposed  amend- 
ments of  the  latter  class.  He  pointed  out  that 
it  had  never  been  contended  that  the  consti- 
tution could  not  be  amended.  The  question 
was  simply,  therefore,  as  to  the  procedure 
which  should  be  followed,  and  as  to  whether 
Canada  should  not  have  the  same  powers  over 
its  constitution  as  had  the  sister  self-governing 
Dominions.  The  present  method  was  not 
consistent  with  the  Dominion's  status.  In 
view  of  the  present  usage  of  automatic  accept- 
ance of  proposals  made  and  of  the  practice  in 
all  the  other  Dominions,  the  Minister  con- 
tended that  it  would  be  better  if  in  the  future 
amendments  to  the  British  North  America  Act 
should  be  made  by  legislation  of  the  Domin- 
ion Parliament,  subject  to  the  conditions  set 
forth.  The  questions  on  which  unanimity  of 
the  provinces  should  be  required  might  be 
specified  under  Sections  93  and  133  and  Sec- 
tion 9'2,  subsections  12,  13,  14  of  the  British 
North  'America  Act. 

Opponents  of  the  proposal  opposed  it  on 
various  grounds.  It  was  contended  that  there 
was  no  widespread  demand  for  such  a  change; 
that  if  Canada  had  the  right  of  herself  to 
amend  her  Constitution  all  sorts  of  demands 
for  changes  would  be  made,  that  on  no  occas- 
ion had  the  Imperial  Government  refused  a 
demand  for  amendment;  that  to  submit  all 
sorts  of  proposals  to  the  provincial  govern- 
ments for  approval  would  stir  up  local  and 
party  strife  and  arouse  sentiment  and  feeling; 
that  inasmuch  as  the  Dominion's  charter  came 
from  London,  Canada  should  go  to  London 
for  amendments  thereto  and  that  under  the 
conditions  as  proposed  amendments  might 
become  too  easy  to  secure. 

Supporters  of  the  proposal  put  forward  by 
the  Minister  argued  strongly  on  its  behalf,  de- 
claring that  the  change  must  come  sooner  or 
later  if  Canada  were  to  keep  abreast  of  her 
status.  The  constitution,  they  contended, 
could  not  be  regarded  as  rigid  and  inflexible 
and  must  be  subject  to  change  with  the 
changing  times.  It  was,  therefore,  only  a 
question  of  the  best  procedure  to  be  adopted 
under  the  circumstances.  It  was  held  by  one 
speaker  that  unity  would  not  be  furthered 
by  the  idea  that  Canadian  questions  could 
only  be  settled  by  an  independent  tribunal. 
The  suggestion  made  by  the  Minister,  he  be- 
lieved, would  promote  confidence  and  demon- 
strate to  the  world  that  the  people  of  Canada 
were  prepared  to  deal  justly  with  their  minori- 
ties. The  declaration  of  the  Imperial  Con- 
ference was  generally  accepted  as  a  definition 
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to  the  world  of  equal  status.    Canada  should 
therefore  keep  pace  with  that  status. 

At  the  conclusion  the  Minister  stated  that 
the  Government  would  carefully  consider  all 
the  opinions  on  the  subject,  both  pro  and  con. 

International   Labour   Conference 

The  question  of  participation  by  the  pro- 
vinces in  the  International  Labour  Confer- 
ences at  Geneva  was  introduced  by  Hon.  W.  J. 
Major,  Attorney-General  of  Manitoba,  who 
was  supported  by  Hon.  A.  M.  Manson  of 
British  Columbia.  The  proposal  advanced  by 
them  was  that  one  of  the  government  dele- 
gates to  the  annual  sessions  of  the  Confer- 
ence should  be  chosen  by  the  provinces.  At 
present  provincial  representatives  are  accorded 
the  status  of  advisers  to  the  government  dele- 
gates who  are  chosen  on  behalf  of  the  Domin- 
ion  Government. 

The  Honourable  Peter  Heenan,  Minister  of 
Labour,  pointed  out  that  the  policy  advo- 
cated would  not  give  direct  representation 
to  all  the  Provinces,  because  under  this  pro- 
posal one  representative  would  be  represent- 
ing nine  provinces,  and  as  it  was  at  present 
the  Dominion  delegate  represented  all  the 
Provinces;  but  he  welcomed  any  suggestion 
that  would  encourage  more  effective  participa- 
tion in  the  International  Labour  Conference, 
and  stated  that  if  the  Provinces  would  get 
together  and  select  one  delegate  he  would 
appoint  him  as  a  Federal  delegate. 

The  Federal  Prime  Minister  suggested  that 
the  provinces  might  get  together  while  here 
and  select  their  men. 


Industrial    Disputes    Investigation    Act 

Hon.  Peter  Heenan,  Minister  of  Labour, 
directed  attention  to  Section  2(a)  of  the  In- 
dustrial Disputes  Investigation  Act,  adopted 
in  1925,  which  permits  the  establishment  of 
Boards  of  Conciliation  and  Investigation  to 
deal  with  "any  dispute  which  is  within  the 
exclusive  legislative  jurisdiction  of  any  pro- 
vince and  which  by  the  legislation  of  the 
province  is  made  subject  to  the  provisions  of 
this  Act."  He  explained  that  five  of  the 
provinces,  viz.,  British  Columbia,  Saskatche- 
wan, Manitoba,  New  Brunswick  and  Nova 
Scotia,  had  enacted  laws  to  avail  themselves 
of  this  feature  of  the  federal  statute.  The 
Minister  directed  the  attention  of  the  other 
provinces  to  this  subject  in  order  that  uni- 
formity of  legislation  might  be  secured  on  this 
important  subject  throughout  the  whole  coun- 
try. 


Immigration 

The  subject  of  immigration  was  discussed 
by  a  number  of  the  provincial  representatives 
after  which  Hon.  Robert  Forke,  Federal  Min- 
ister of  Immigration,  made  a  comprehensive 
statement  dealing  with  the  activities  of  his 
department,  its  policies  and  problems.  It  was 
agreed  that  representatives  of  the  provincial 
governments  should  confer  with  the  Federal 
Minister  of  Immigration  at  the  conclusion  of 
the  Dominion-Provincial  Conference  in  an 
endeavour  to  secure  the  fullest  co-operation  as 
between  the  Dominion  and  the  Provinces  in 
the  recruitment  and  placement  of  incoming 
settlers.  In  the  course  of  his  address  before 
the  Conference,  the  Minister  of  Immigration 
declared  that  the  policy  of  his  department 
was  to  secure  the  largest  number  of  immi- 
grants of  a  suitable  character  which  could  be 
assimilated  with  the  best  advantage.  Quality 
rather  than  quantity  was  of  supreme  im- 
portance. He  declared  that  following  the  re- 
cruiting of  immigrants,  direction  and  coloni- 
zation must  go  hand  in  hand.  Reference  was 
made  to  the  British  Empire  Settlement 
Scheme,  under  which  the  provincial  govern- 
ments and  organizations  approved  by  the 
Federal  Department  could  nominate  persons 
who  might  be  brought  to  the  Dominion  and 
placed  here.  Most  of  the  restrictions  which 
had  been  imposed  by  the  Department,  and 
against  which  there  had  been  some  complaint, 
had  been  decided  upon  for  the  good  of  the 
immigrants  themselves.  With  reference  to 
land  settlement  schemes,  several  of  the  pro- 
vinces had  shown  an  inclination  to  partici- 
pate. Losses  sustained  through  the  Assisted 
Family  Scheme  and  Land  Settlement  Scheme 
had  been  infinitesimal.  The  Minister  suggested 
that  Canadian  boys  be  encouraged  to  go  on 
farms  on  a  fifty-fifty  loan  basis  as  between 
the  Dominion  and  the  province.  The  Minis- 
ter explained  the  policy  pursued  in  connection 
with  European  immigrants  in  respect  of  their 
fitness  and  good  health.  As  regards  restric- 
tions, he  pointed  out  that  there  were  none 
upon  any  British  born  subject  who  desired  to 
come  to  Canada,  provided  he  could  pass  the 
medical  examination  and,  in  the  event  of  his 
not  taking  advantage  of  the  assisted  passage 
scheme  which  applies  to  agriculturists,  could 
pay  his  fare. 

Various  views  were  expressed  by  the  pro- 
vincial representatives  on  the  subject  of  im- 
migration. The  question  of  repatriation  of 
Canadians  in  the  United  States  was  brought 
up,  in  connection  with  which  the  Minister 
of  Immigration  referred  to  the  efforts  which 
were  being  made  by  his  department  in  that 
direction.    In   the   opinion    of   certain    of   the 
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western  delegates,  immigration  should  be  ab- 
solutely under  the  control  of  the  Federal  and 
Provincial  authorities,  and  the  activities  of 
outside  organizations  should  be  very  carefully 
supervised. 

Unemployment  Relief 

The  question  of  unemployment  relief  was 
dealt  with  briefly.  With  the  possible  excep- 
tion of  Manitoba,  no  speaker  urged  the  grant- 
ing of  federal  aid  in  this  direction. 

Technical    Education 

Representatives  of  all  the  provinces  partici- 
pated in  the  discussion  of  the  subject  of  tech- 
nical education  and  urged  that  the  financial 
assistance  granted  by  the  Federal  Government 
towards  the  development  of  technical  educa- 
tion, under  the  authority  of  the  Technical 
Education  Act,  1919,  should  not  be  discontin- 
ued next  year  when  this  statute  expires,  but 
should  be  continued.  It  was  stated  that  the 
provinces  had  established  extensive  technical 
schools  and  that  the  work  of  these  institutions 
would  suffer  severely  if  the  federal  grant  were 
withdrawn.  The  desire  of  the  provincial  gov- 
ernments was  that  federal  grants  of  this  kind 
should  not  be  temporary  but  should  be  placed 
on  a  permanent  basis.  With  the  development 
of  industry  in  Canada  the  necessity  for  techni- 
cal education  was  constantly  on  the  increase 
and  it  was  urged  that  the  instruction  given  in 
these  schools  was  of  great  benefit  to  trade 
and  industry  throughout  Canada.  Several  of 
the  provinces  favoured  the  inclusion  of  agri- 
cultural education  in  the  courses  of  training 
given  in  technical  schools  and  urged  the 
necessity  of  financial  assistance  from  the 
federal  treasury  towards  this  form  of  instruc- 
tion. 

Industrial  Research 

Hon.  James  Malcolm,  Minister  of  Trade 
and  Commerce,  spoke  of  the  consideration 
which  was  being  given  by  the  Dominion 
Government  to  the  proposed  establishment  of 
national  research  laboratories  and  intimated 
that  a  plan  commensurate  to  the  development 
of  Canadian  industries  was  being  evolved  by 
the  Dominion  Government. 

Dr.  H.  M.  Tory,  President  of  the  National 
Research  Council,  made  a  statement  on  the 
work  of  this  body  and  described  the  activi- 
ties of  other  countries  on  lines  of  industrial 
research.  He  offered  the  prediction  that 
should  Canada  establish  a  central  organiza- 
tion, combining  the  functions  of  the  Bureau 
of  Standards  at  Washington,  and  the  Mellon 
Institute  at  Pittsburg,  there  would  be  a  saving 
to  the  nation  in  productive  wealth  that  would 
equal  in  twenty-five  years  the  entire  national 


debt.  The  first  country  which  had  sensed  the 
importance  of  industrial  research  and  educa- 
tion was,  he  said,  Germany.  In  1900  the 
world  began  to  wonder  what  had  happened  in 
Germany  which  was  forging  ahead  on  all  lines. 
Prior  to  the  war  a  stream  of  investigators 
from  all  parts  of  the  world  were  flocking  to 
the  educational  centres  of  Germany.  It  was 
only  after  the  war  that  Great  Britain  sensed 
the  real  relation  of  education  and  research 
to  industrial  development.  During  the  past 
few  years  she  had,  however,  spent  vast  sums 
of  money  on  these  lines.  On  one  item  of 
research  alone,  namely,  that  of  coal,  which 
has  not  yet  been  completed,  a  saving  had  been 
made  in  by-products  in  Great  Britain  of  no 
less  a  sum  than  £500,000. 

The  United  States,  Canada's  greatest  com- 
petitor in  industry,  had  since  the  war  accu- 
mulated such  a  force  for  research  as  had  never 
been  seen  before.  She  had  a  Bureau  of  Stan- 
dards, a  Mines  Research  Council,  graduate 
schools,  scholarships,  the  Mellon  Institute,  the 
Rockefeller  Foundation,  and  agricultural 
schools.  Last  year  she  (had  spent  200  million 
dollars  in  research,  ten  million  dollars  of  which 
was  on  pure  science.  It  was  estimated  that  the 
Bureau  of  Standards  saved  to  the  country  600 
million  dollars  annually. 

When  the  National  Research  Council  came 
into  being  in  Canada  in  1916  there  had  not 
been  a  single  highly  organized  research  insti- 
tute in  the  country.  All  the  work  was  done 
by  individuals.  The  number  of  these  had  since 
been  increased,  scholarships  had  been  founded, 
and  155  men  had  already  been  trained  and 
were  engaged  in  Canada.  The  Council  itself 
had  engaged  in  researches  and  by  the  end 
of  January  hoped  to  be  able  to  demonstrate 
the  way  by  which  damp  and  tough  grain 
could  be  dried  without  injuring  its  quality. 
This  would  mean  a  saving  of  millions  to  the 
country.  Dr.  Tory  emphasized  the  need  of  a 
Bureau  for  the  standardization  of  materials. 
Concluding  the  discussion,  the  Minister  of 
Trade  and  Commerce  declared  that  a  matter 
of  such  major  importance  could  not  be  de- 
cided in  a  brief  space  of  time  and  that  the 
sympathetic  support  of  the  provinces  and  of 
industry  would  be  necessary. 

Old  Age  Pensions 

Hon.  Peter  Heenan,  Minister  of  Labour, 
drew  the  attention  of  the  Conference  to  the 
Old  Age  Pensions  Act  which  had  been  passed 
at  the  last  session  of  Parliament  and  ex- 
plained that  the  pensions  system  provided 
therein  may  be  established  by  the  individual 
provinces  in  agreement  with  the  Dominion 
Government,    the    cost    of    pension    payments 
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being  divided  equally  between  the  central 
Government  and  the  provinces.  Continuing, 
the  Minister  recalled  that  under  the  advice 
of  the  Law  Officers  of  the  Crown,  payment  of 
old  age  pensions  come  within  provincial  jur- 
isdiction. The  subject  had,  however,  been 
considered  by  a  Committee  of  the  House  of 
Commons  and  it  had  been  realized  that  it  was 
difficult  for  any  one  province  to  formulate 
such  a  measure.  The  Committee  recommended 
a  co-operative  system  between  the  Dominion 
and  the  provinces  and  the  Act  of  Parliament 
had  been  passed  on  this  recommendation. 
When  the  Committees  report  was  submitted 
to  the  House  of  Commons  an  amendment  had 
been  proposed  in  favour  of  a  purely  federal 
scheme,  but  this  amendment  had  been  re- 
jected on  division  by  139  votes  to  17.  The 
Old  Age  Pensions  Act  is  now  on  the  statute 
book  and  the  Minister  said  he  would  like 
to  see  old  age  pensions  introduced  in  all  the 
provinces.  If  the  Federal  Act  was  not  per- 
fect in  all  its  details,  it  might  be  amended 
in  the  light  of  future  experience. 

All  of  the  Provincial  Governments  partici- 
pated in  the  discussion  of  this  subject.  Hon. 
J.  D.  MacLean,  Premier  of  British  Columbia, 
expressed  the  view  that  the  Federal  Old  Age 
Pensions  Act  was  a  real  boon  to  the  pro- 
vinces, in  that  it  relieved  the  latter  of  one- 
half  of  the  financial  obligation  involved.  The 
Provincial  Legislature  of  British  Columbia  had 
adopted  legislation  to  take  advantage  of  the 
Federal  Act  and  old  age  pensions  were  now 
being  paid  in  the  Pacific  Coast  province.  So 
far  as  British  Columbia  was  concerned,  it  was 
quite  willing  to  bear  the  financial  responsi- 
bility involved. 

Hon.  John  Bracken,  Premier  of  Manitoba, 
advanced  the  view  that  the  Dominion  Gov- 
ernment might  well  have  borne  the  entire  cost 
of  old  age  pensions,  but  if  it  was  not  prepared 
to  do  more  than  was  contemplated  under  the 
existing  statute,  it  was  the  intention  of  his 
government  to  introduce  an  Act  in  the  pro- 
vincial legislature  to  take  advantage  of  the 
Federal  statute. 

In  the  ensuing  discussion,  certain  of  the  pro- 
vinces contended  that  the  financial  burden  of 
paying  old  age  pensions  was  too  great  for 
them  to  bear.  In  other  cases  there  was  an 
inclination  to  have  the  Federal  Government 
make  its  contribution  without  involving  the 
provinces  in  a  similar  obligation.  On  behalf 
of  the  Province  of  Quebec,  it  was  contended 
that  the  existing  systems  of  relief  for  the 
aged  and  indigent  were  adequate.  There  was 
general  agreement  that  the  principle  of  old 
age  pensions  was  sound. 


Unemployment    and    Sickness    Insurance 

Hon.  Peter  Heenan,  Minister  of  Labour,  pre- 
sented to  the  Conference  copies  of  memoranda 
of  information  which  had  been  compiled  by 
the  Department  of  Labour  in  relation  to  sys- 
tems of  unemployment  and  sickness  insurance. 
In  doing  so,  he  intimated  that  the  Law  Officers 
of  the  Crown  in  Canada  had  advised  that  com- 
pulsory insurance  of  this  nature  was  within 
provincial  jurisdiction.  He  desired  that  the 
provinces  would  give  attention  to  the  same 
and  expressed  the  Ihope  that  the  memoranda 
of  information  would  be  of  assistance  to  the 
provinces  on  these  subjects. 

Unemployment  Insurance  for  Handicapped 
Veterans 

Hon.  A.  M.  Manson,  Attorney-General  for 
British  Columbia,  towards  the  conclusion  of 
the  Conference,  discussed  the  subject  of  un- 
employment insurance  for  handicapped  vet- 
erans, who,  while  receiving  pensions,  were 
almost  incapacitated  from  industrial  employ- 
ment. 

Oriental   Immigration 

Hon.  Mr.  Manson  dealt  also  briefly  with 
the  problem  of  oriental  immigration  from  the 
standpoint  of  his  province  and  of  the  Domin- 
ion and  invited  the  consideration  of  this 
matter  by  the  Federal  Government. 

Provincial    Subsidies 

Representatives  of  all  the  provinces  pre- 
sented statements  dealing  with  the  financial 
requirements  of  their  respective  governments 
and  urging  the  desirability  of  increased  grants 
from  the  Dominion  treasury  in  certain  direc- 
tions. 

Financial  Problems 

The  Hon.  James  Robb,  Minister  of  Finance, 
on  the  conclusion  of  the  discussion  concerning 
financial  problems,  made  a  statement  in  the 
terms  following: — 

"  The  discussion  which  has  taken  place  con- 
cerning the  financial  problems  of  the  Dominion 
and  of  the  Provinces  has  been  fairly  com- 
plete. On  the  one  hand  there  have  been  re- 
quests by  the  Provinces,  or  some  of  them  at 
least,  that  the  Dominion  should  increase  the 
amount  paid  to  them  in  subsidies.  There  has 
also  been  the  recommendation  that  the  Domin- 
ion should  assume  certain  service  now  under- 
taken by  certain  of  the  provinces.  Broadly 
speaking  I  think  it  may  be  said  that  these 
services  are  considered  to  be  unprofitable,  in 
fact  liabilities  to  the  provinces  and  that  if 
the  Dominion  were  to  take  them  over  that 
for  the  moment  at  least  their  operation  would 
involve  an  increase  in  expenditure  on  the 
federal  treasury.    From  the  viewpoint  of  the 
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Dominion  it  has  been  submitted  that  the  duty 
of  the  Federal  authorities  is  to  see  that  the 
credit  of  Canada  is  maintained  both  at  home 
and  abroad  and  at  the  same  time  to  reduce 
taxation  so  far  as  is  possible  in  order  that 
industry  in  all  its  varied  branches  may  be 
encouraged. 

H  The  recommendations  of  the  provinces  are 
double-edged.  First,  there  is  the  demand  for 
increased  expenditures  by  the  Dominion 
Government,  and  on  the  other  hand  that  we 
should  withdraw  from  certain  fields  of  taxation 
and  revenue.  Recommendations  have  been 
made  that  subsidies  should  be  increased,  that 
certain  expenditures  for  varied  means  of 
transportation  should  be  undertaken,  that  the 
Old  Age  Pensions  should  be  at  the  sole  ex- 
pense of  the  Dominion  Government,  etc.  On 
the  other  hand  it  has  been  urged  that  the 
Dominion  should  withdraw  from  the  Income 
Tax  field  and  other  direct  taxation  sources, 
that  we  should  reduce  the  Customs  and  Excise 
duties  on  liquors,  etc.  I  have  not  made  a 
minute  calculation,  but  off-hand  would  esti- 
mate that  the  varied  recommendations  involve 
either  in  expenditure  or  in  the  drying-up  of 
sources  of  revenue,  100  millions  of  dollars 
annually. 

"  The  Dominion  Government  has  been  able 
to   reduce   taxation   and   to   no  slight    extent 


clear  the  field  for  the  provinces,  but  our  mar- 
gin is  none  too  broad  considering  obligations 
that  we  must  meet  year  to  year.  The  further 
we  proceed  the  more  it  becomes  apparent  to 
all  that  in  justice  to  the  taxpayers,  the  Pre- 
miers and  Ministers  here  assembled,  having 
heard  the  varied  recommendations,  should  give 
the  whole  matter  their  mature  consideration. 
It  is  submitted  that  it  would  be  unfair  to  the 
taxpayers  of  Canada  were  we  of  the  Dominion 
Government  immediately  to  attempt  to  lay 
down  to-day  a  line  of  action  that  the  Domin- 
ion Government  is  prepared  to  follow  towards 
any  part  of  Canada.  The  whole  question  we 
feel,  must  be  given  a  thorough  scrutiny  before 
commitment  of  any  nature  should  be  given, 
and  in  the  light  of  all  representations  made  at 
this  Conference  we  will  carefully  consider  the 
problems/' 

The  Conference  concluded  with  expressions 
of  thanks  from  the  Provincial  Ministers  to  the 
Federal  Government  and  a  statement  by  the 
Federal  Prime  Minister  expressing  the  deep 
thanks  of  the  Central  Government  for  the 
valuable  help  which  they  had  obtained  from 
the  frank,  candid  and  sympathetic  views  ex- 
pressed by  all  present.  The  provincial 
authorities  were  assured  that  most  careful 
consideration  would  be  given  to  all  of  the 
subjects  which  had  been  presented. 


MINIMUM  WAGES  FOR  FEMALE  EMPLOYEES  IN  BRITISH  COLUMBIA 

Revision  of  Order  Governing  Mercantile  Industry 


DURING  October  the  Minimum  Wags 
Board  of  British  Columbia  published 
Order  No.  18,  relating  to  the  Mercantile  In- 
dustry. This  orde»r  was  the  subject  of  Orders 
number  1,  2  and  3,  published  in  1919 
(Labour  Gazette,  February,  1919,  page  178). 
As  the  earlier  orders  were  in  force  over  one 
year  the  Board  had  authority,  under  the 
provisions  of  the  Act,  to  reopen  the  question 
of  wages  in  the  industry  affected  without  re- 
convening or  calling  any  conference.  The 
rates  fixed  by  the  new  order  are  the  same 
as  those  in  the  three  orders  of  1919. 

The  present  order,  which  combines  the  three 
former  orders,  is  as  follows: — 

1.  Subject  to  the  other  provisions  of  this 
Order,  the  minimum  wage  for  every  employee 
in  the  mercantile  industry  (except  women  to 
whom  a  special  license  is  issued  under  section 
10  of  the  same  Act)*  shall  be  $12.75  a  week  of 
forty-eight  hours,  or  26  9/16  cents  per  hour. 


*  This  section  provides  for  the  employment 
of  physically  defective  women  at  lower  rates 
of  wages. 

49307—3 


2.  The  minimum  wage  for  every  girl  under 
eighteen  years  of  age  employed  in  the  mercan- 
tile industry  shall  be  as  follows:  — 

$7.50  a  week  during  the  first  three  months  of 
such  employment. 

$8  a  week  during  the  second  three  months  of 
such  employment. 

$8.50  a  week  during  the  third  three  months  of 
such  employment. 

$9  a  week  during  the  fourth  three  months  of 
such  employment. 

$9.50  a  week  during  the  fifth  three  months  of 
such  employment. 

$10  a  week  during  the  sixth  three  months  of 
such  employment. 

$10.50  a  week  during  the  seventh  three  months 
of  such  employment. 

$11  a  week  during  the  eighth  three  months  of 
such  employment. 

3.  The  minimum  wage  for  every  female  ap- 
prentice eighteen  years  of  age  or  over  that  age 
in  the  mercantile  industry  shall  be  as  follows:  — 

$9  a  week  during  the  first  three  months  of 
such  employment. 

$10  a  week  during  the  second  three  months  of 
such  employment. 

$11  a  week  during  the  third  three  months  of 
such   employment. 

$12  a  week  during  the  fourth  three  months  of 
such  employment. 
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4.  Licences  must  be  obtained  from  the  Board 
before  such  female  apprentices  eighteen  years 
of  age  or  over  that  age  may  be  employed  at  the 
rates  set  forth  in  section  3  of  this  Order. 

5.  No  woman  or  girl  shall  be  employed  in  the 
mercantile  industry  for  a  greater  number  of 
hours  than  forty-eight  in  any  one  week  unless 
a  special  permit  in  writing  has  been  obtained 
from  the  Chairman  or  Secretary  of  the  Board. 

6.  Every  woman  or  girl  employed  for  a 
greater  number  of  hours  than  forty-eight  in  any 
one  week  shall  be  paid  pro  rata  for  such  excess 
time  according  to  the  legal  rate  to  which  she  is 
entitled  as  provided  by  sections  1,  2  or  3  of 
this  Order. 


7.  Every  woman  or  girl  employed  for  a  lesser 
number  of  hours  than  forty-eight  in  any  one 
week  may  be  paid  pro  rata  for  such  time  ac- 
cording to  the  legal  rate  to  which  she  is  entitled 
as  proyided  by  sections  1,  2  or  3  of  this  Order. 

8.  This  Order  shall  not  apply  to  employees 
who  are  governed  by  any  other  Order  of  the 
Board  in  force  from  time  to  time  under  the 
said  Act. 

9.  This  Order  shall  become  effective  on  the 
first  day  of  January.  1928,  and  shall  be  in  sub- 
stitution for  the  said  Order  No.  1,  Order  No. 
2,  and  Order  No.  3  hereinbefore  referred  to, 
which  said  Orders  shall  thereupon  be  rescinded. 


MINIMUM  WAGES  FOR  WOMEN  IN  QUEBEC 

Order  No.  3  Governing  Female  Employees  in  Printing,  Bookbinding 
Establishments,  Etc.,  in  Montreal  and  District. 


THE  Women's  Minimum  Wage  Board  of  the 
Province  of  Quebec  recently  approved 
of  Order  No.  3,  governing  female  employees 
in  printing,  bookbinding,  lithographing  and 
envelope  making  establishments  in  the  city 
and  island  of  Montreal  and  a  radius  of  ten 
miles  around  and  beyond  Montreal.  This 
order  will  become  effective  at  the  opening  of 
the  new  year. 

The  Board's  method  of  procedure  was  out- 
lined in  the  Labour  Gazette  for  January  1926 
on  page  4.  Order  No.  1,  governing  laundries, 
dye  works,  etc.,  in  Montreal  and  district  was 
given   in   the   Labour   Gazette  for  December 

1926,  on  page  1195.  Order  No.  2,  governing 
laundries,  dye  works,  etc.,  outside  Montreal 
and  district  was  detailed  in  the  issue  for  March 

1927,  page  271. 

Order  No.  3,  as  approved  reads  as  follows: — 

"Order  No.  3,  governing  female  employees 
in  printing,  bookbinding,  lithographing  and 
envelope-making  establishments  in  the  city  and 
island  of  Montreal  and  a  radius  of  ten  miles 
around  and  beyond  the  island. 

"Minimum:  No  wage  shall  be  less  per  week 
for  the  regular  recognized  working  period  of 
the  establishment  than  is  set  forth  in  the 
following  table: 


"Experienced  workers — $12.50. 

"Apprentices — 1st  six  months,  $7;  2nd  six 
months,  $8;  3rd  six  months,  $9.50;  4th  six 
months,   $11. 

"Maximum  of  inexperienced  workers:  The 
number  of  inexperienced  workers  having  less 
than  twenty-four  months  of  apprenticeship  shall 
not  exceed  one-half  of  the  total  female  working 
force. 

"Overtime:  Any  female  employee  doing  work 
in  excess  of  the  regular  recognized  working 
period  of  the  establishment  shall  be  paid  for 
same  at  not  less  than  the  regular  rates,  but 
in  all  cases  according  to  the  prevailing  custom 
of  the  trade. 

"Lost  time:  Any  female  employee  losing  time 
during  the  regular  recognized  working  period 
of  the  establishment  will  be  paid  proportionately 
for   the   actual   number   of   hours   worked. 

"Deductions  for  absence:  No  deduction  below 
the  minimum  wage  line  for  absence  Bhall 
exceed  the  value  of  the  time  lost,  reckoned 
proportionately  to  the  regular  recognized  work- 
ing period  of  the  establishment. 

"Waiting:  An  employee  required  to  wait  on 
the  premises  shall  be  paid  for  the  time  thus 
spent. 

"Permits:  The  Board  may  issue  permits  for 
lower  wages  on  behalf  of  aged  or  handicapped 
workers.  It  may  also  grant  permits  of 
variation  or  suspension  of  any  of  these 
regulations  in  case  of  exceptional  conditions. 
Employers  and  employees  are  invited  to  consult 
the  Board  regarding  any  problems  which  the 
order  may  concern." 


Report  of  British  Ministry  of  Labour    for  1926 


The  third  annual  report  of  the  British 
Ministry  of  Labour  dealing  with  the  work  of 
Ministry  during  1926,  has  been  recently  issued. 
This  report,  like  its  predecessors,  covers  a 
wide  field,  including  industrial  relations,  em- 
ployment and  unemployment,  unemploy- 
ment insurance,  the  administration  of  the 
Trade  Boards  Acts,  labour  statistics,  relations 
with  the  International  Labour  Organizations, 
and  various  temporary  functions  arising  out 
of  the  war. 


In  the  section  dealing  with  industrial  dis- 
putes, the  total  number  of  workers  involved 
in  all  disputes  during  1926  was  given  as  2,747,- 
500,  while  the  total  number  of  working  days 
lost  during  the  same  period  was  162,784,000. 
The  dispute  in  the  coal  mining  industry,  last- 
ing from  May  to  November,  1926,  together 
with  the  general  strike  from  May  4  to  12,  was 
largely  responsible  for  the  abnormally  high 
number  of  workers  affected  and  the  working 
days  lost  during  the  year  as  a  result  of  disputes. 
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Referring  to  the  effect  of  the  general  strike 
on  the  Joint  Industrial  Councils  and  on  the 
Interim  Industrial  Reconstruction  Com- 
mittees, the  Report  states  that  these  bodies 
"showed  their  value  in  providing  a  meeting 
ground  for  the  discussion  of  the  situation 
arising  out  of  the  strike,  and  still  more  in  the 
spirit  of  reasonableness  in  which  these  dis- 
cussions  were    almost   invariably    conducted." 

The  membership  of  the  trade  unions  in 
Great  Britain  and  Northern  Ireland  at  the 
end  of  1925  was  given  as  5,521,672,  comprised 
in  1,144  unions.  In  1924,  the  total  member- 
ship was  5,534,005. 

The  history  of  employment  in  1926  is,  as 
the  Report  points  out,  largely  the  history  of 
the  general  strike  and  the  coal  dispute.  At 
the  end  of  January,  the  proportion  of  insured 
workpeople  unemployed  was  11  per  cent.  This 
figure  declined  steadily  to  9.1  per  cent  at  the 


end  of  April,  when  for  the  first  time  since 
the  post-war  slump,  the  number  of  those 
registered  at  the  employment  exchange  as  un- 
employed was  below  a  million.  The  general 
strike  badly  disturbed  the  growing  confidence, 
and  subsequently  the  increasing  shortage  of, 
and  the  high  price  of  imported  coal,  which 
were  due  to  the  coal  stoppage,  completely 
checked  the  improvement,  unemployment  ris- 
ing to  14.6  peir  cent  by  the  end  of  June.  From 
this  period  there  was  a  slight  improvement  in 
the  general  position. 

This  great  inflation  of  unemployment  during 
1926,  the  Report  states,  threw  a  very  severe 
strain  on  the  administration  and  finances  of 
the  unemployment  insurance  scheme.  The 
question  of  unemployment  in  Great  Britain 
was  dealt  with  in  the  Blanesburgh  Report, 
which  is  referred  to  elsewhere  in  this  issue 
(page    1146). 


EMPLOYEES'  SUPERANNUATION  IN  CANADA 


/T*HE  subject  of  employees'  superannuation 
•*•  in  Canada  has  been  dealt  with  in  prev- 
ious articles  appearing  in  the  Labour  Gazette. 
In  the  issue  of  February,  1924,  page  127,  the 
existing  Provincial  schemes  for  government 
employees'  retirement  insurance  were  out- 
lined. Subsequently,  in  the  issue  for  May, 
1924,  page  390,  the  provisions  made  by  various 
municipalities  in  Canada  for  the  retirement  of 
municipal  employees  were  detailed. 

The  present  article  gives  some  further  par- 
ticulars in  regard  to  superannuation  projects, 
either  under  consideration  or  in  actual  opera- 
tion, in  various  municipalities.  It  supple- 
ments the  previous  articles,  bringing  the  sub- 
ject up  to  date  as  far  as  possible. 

Vancouver  and  Victoria 

As  outlined  in  a  previous  article,  the  super- 
annuation of  civic  employees  is  provided  for 
under  Part  III  of  the  British  Columbia  Super- 
annuation Act  of  1921.  In  Vancouver  and 
Victoria,  shortly  after  the  enactment  of  this 
legislation,  action  was  taken  to  secure  the 
application  of  its  provisions  to  the  employees. 
Owing,  however,  to  objections  to  some  features 
of  the  Act  by  certain  classes  the  question  of 
adopting  the  provincial  scheme  was  not 
pressed.  During  the  last  session  of  the  Legis- 
lature the  Superannuation  Act  was  amended 
to  provide  that,  upon  application  in  writing 
from  seventy-five  per  cent  of  all  the  em- 
ployees or  of  the  employees  of  any  group  of 
permanent  employees,  a  municipality  must 
adopt  a  superannuation  scheme  as  provided 
by  the  Act,  paying  from  the  revenues  all  con- 
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tributions   required   from    it   as   an   employer 
(Labour  Gazette,  April,  1927,  page  362). 

In  Vancouver  recently  the  city  hall  staff 
petitioned  the  city  council  to  establish  a  pen- 
sion fund  under  the  provisions  of  the  Act.  As 
the  petition  was  signed  by  ten  per  cent  more 
than  the  requisite  percentage  of  the  total 
number  of  employees  affected,  the  city  coun- 
cil had  no  alternative  but  to  take  steps  to 
introduce  a  pension  scheme,  which  will  be- 
come effective  in  respect  of  city  hall  em- 
ployees on  January  1,  1928.  In  the  meantime 
the  city  council  will  approach  the  Legislature 
with  a  request  that  the  Act  be  amended  so 
as  to  permit  the  city  to  administer  the  super- 
annuation fund.  It  is  understood  that  the 
policemen,  firemen  and  outside  workers  are 
also  preparing  petitions,  requesting  that  the 
scheme  apply  to  them  on  January  1. 

In  Victoria  the  city  hall  staff  had  requested 
the  application  of  the  provincial  scheme,  but 
representations  were  made,  alleging  that  the 
enforcement  of  the  provincial  measure  in  its 
entirety  would  work  a  hardship  upon  the  rate- 
payers. The  city  council  proposed  what  was 
termed  a  "  compromise  pension  plan "  ar- 
ranged by  the  superannuation  committee  of 
the  city  council,  which  would  give  the  em- 
ployees the  same  benefits  as  under  the  pro- 
vincial Act,  the  pension  fund  however  to  be 
administered  by  the  city,  which  would  only 
assume  liability  for  its  share  of  the  pension 
when  it  accrued.  At  a  general  meeting  of  city 
hall  employees,  held  on  October  6,  it  was  de- 
cided to  rescind  the  petition  for  the  provin- 
cial scheme,  and  another  resolution  was  passed, 
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accepting  the  city  'Council's  scheme.  It  was 
unofficially  reported  that  the  police  depart- 
ment and  the  outside  staff  had  taken  a  similar 
attitude,  leaving  only  the  fire  department 
holding  out  for  the  provincial  scheme. 

Montreal 

The  question  of  employees'  superannuation 
in  the  city  of  Montreal  has  been  under  study 
for  some  time,  and  several  projects  have  been 
considered.  Recent  information  indicates  that 
the  subject  has  been  revived.  At  a  meeting 
of  the  city  council  on  October  10,  Aid.  J.  A. 
A.  Brodeur,  chairman  of  the  city  executive 
committee,  outlined  a  new  pension  scheme  for 
municipal  employees,  excepting  the  firemen 
and  police,  who  have  their  own  retirement 
funds.  The  scheme,  as  drafted,  proposes  that 
all  employees  will  pay  a  percentage,  not  yet 
determined,  of  their  salaries  and  wages  (the 
city  to  pay  the  balance)  up  to  the  age  of  65 
years,  when  the  employee  will  be  retired  on 
pension,  varying  from  $600  to  $2,500  depend- 
ing on  time  of  service  and  earning  power. 
Provision  is  made  for  the  retirement  on  pen- 
sion of  employees  who  become  incapacitated 
before  the  age  of  65  years.  The  city  will  pay 
six  per  cent  on  all  moneys  paid  in  which  will 
be  added  to  the  principal.  It  is  understood 
that  the  city  will  immediately  put  the  fund 
into  effect. 

Calgary 

Announcement  was  recently  made  that  a 
pension  scheme  for  the  members  of  the  police 
force  of  Calgary  would  be  put  into  effect  by 
the  end  of  October.  According  to  the  draft 
agreement,  members  of  the  police  force  will 
contribute  from  3^  to  5  per  cent  of  their 
salaries  to  the  fund,  depending  upon  the  age 
of  the  participant.  The  annual  cost  to  the 
city  is  estimated  at  $6,570,  made  up  of  interest 
on  accrued  liability  of  $2,750  and  3^  per  cent 
of  total  salaries,  $4,000.  The  compulsory  en- 
trance age  is  fixed  at  25  years  and  the  pension 
age  at  60  years.  The  scheme  also  provides 
for  a  death  benefit.  It  is  possible  that  a  sim- 
ilar scheme  will  be  worked  out  in  connection 
with   members  of   the   fire   department. 

Toronto 

In  Toronto,  the  firemen  and  police  have  a 
benefit  fund,  which  was  detailed  in  the 
Labour  Gazette  for  May,  1024,  page  393. 
Recently,  the  police  department  voted  against 
a  new  proposal,  recommended  by  the  police 
commissioners,  to  raise  the  length  of  service 
for  the  men,  and  to  increase  the  percentage  of 
contributions  paid  by  the  men  from  7  to  9 
per    cent.    It    is    understood    that    the    Civic 


Survey  Report,  recently  tabled  before  the 
city  council,  emphasized  the  need  for  the 
establishment  of  a  pension  or  superannuation 
fund  ior  all  civic  employees  so  that  a  large 
number  of  aged  employees  may  be  retired  and 
their  places  filled  by  younger  men,  in  order  to 
increase  the  efficiency  of  the  service. 

Ottawa 

The  fire  department  in  the  city  of  Ottawa 
has  a  superannuation  fund,  but  according  to  the 
report  of  the  superintendent  of  insurance  for 
Ontario,  this  fund  is  not  on  a  sound  actuarial 
basis.  The  firemen  at  present  pay  4  per  cent 
of  their  wages  into  the  fund  and  the  city 
makes  an  annual  contribution  of  $7,000.  The 
question  of  adjusting  the  situation  so  as  to 
place  the  fund  on  a  sound  basis  is  now  under 
consideration. 

Winnipeg 

The  city  of  Winnipeg  established  in  1921 
a  pension  fund  for  its  employees,  the  pro- 
visions of  which  were  published  in  the  Labour 
Gazette  for  May,  1924.  page  390.  Recently 
the  city  council  approved  certain  recommen- 
dations of  a  special  sub-committee  on  the 
pension  by-law,  among  which  was  a  provision 
making  compulsory  the  retirement  of  a  civic 
employee  at  the  age  of  65. 


The  first  of  the  conferences  between  officials 
of  the  London  Midland  and  Scottish  Railway 
and  representatives  of  the  men,  suggested  by 
the  president  of  the  Company,  for  the  joint 
consideration  of  matters  relating  to  railway 
work,  was  held  on  September  20,  1927,  at 
Liverpool.  The  purpose  of  the  conferences  is 
to  secure  the  cordial  co-operation  of  the  corn- 
pan}''  and  the  staff  in  promoting  the  efficiency 
and  prosperity  of  the  line.  The  first  confer- 
ences will  necessarily  be  preliminary.  They 
will  be  held  in  each  of  14  districts  into  which, 
for  the  purposes  of  the  scheme,  the  line  has 
been  divided.  Each  conference  will  be  at- 
tended not  only  by  headquarters  officials  but 
also  by  local  officials  of  the  line  and  represen- 
tatives of  the  men.  Among  the  matters  to  be 
discussed  are  the  competition  of  road  motor 
transport,  the  cost  of  operating  (in  running, 
handling,  carting,  etc.),  shunting  operations  as 
they  affect  speedy  transit,  damage  to  rolling 
stock,  accidents  to  staff  and  methods  of  pre- 
vention. The  joint  conference  will  also  be 
asked  to  consider  means  of  attracting  business 
to  the  line. 
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EMPLOYEES'  BENEFIT  PLANS   OF   CONSOLIDATED   MINING   AND 
SMELTING  COMPANY  OF  CANADA,  LIMITED,  OF  TRAIL,  B.C. 


ID  ROPOSED  medical  and  hospital  agree- 
•*■  ments  submitted  to  its  employees  early 
in  the  present  year  by  the  Consolidated  Min- 
ing and  Smelting  Company  of  Canada  were 
outlined  in  the  Labour  Gazette,  June,  1927, 
page  744.  The  "  Tadanac  Medical  and  Hos- 
pital Agreements,"  as  they  are  called  (Tada- 
nac being  the  site  of  an  ore  reduction  plant 
of  the  Company),  were  accepted  later  by  the 
parties  concerned,  and  became  effective  on 
August  15,  1927.  Medical  aid  is  provided 
under  the  medical  agreement  in  accordance 
with  section  23  of  the  Workmen's  Compen- 
sation Act  (Revised  Statutes  of  B.C.,  1924, 
chapter  278),  recognizing  any  existing  plan  for 
medical  aid  which,  after  investigation  by  the 
Board,  is  found  on  the  whole  to  be  not  less 
efficient  in  the  interests  both  of  the  employer 
and  of  the  general  body  of  workmen  than 
the  provisions  for  medical  aid  contained  in 
this  section."  The  agreements  are  between 
the  medical  practitioners  of  Trail  and  Ross- 
land,  B.C.,  the  employees  (as  represented  by 
their  medical  committee)  and  the  company. 
Section  1  of  the  agreement  reads  as  follows: — 

1.  The  Company  covenants  and  agrees  with 
the  doctors  to  pay  to  the  doctors  the  sum 
of  15  cents  per  half  calendar  month  for  each 
deceased  employee  whose  widow,  minor  children 
or  other  dependants  are  entitled  to  receive  the 
benefits  of  this  Agreement  pursuant  to  Clause 
Eleven  (11)  hereof,  and  also  the  further  sum 
of  15  cents  for  each  pensioner  resident  in  Trail, 
Rossland  or  Tadanac,  and  also  the  further  sum 
of  15  cents  for  each  employee  employed  at  or  in 
connection  with  the  said  smelter,  metallurgical 
works  and  plants  situated  in  or  near  the  mun- 
icipalities of  Trail  and  Tadanac  who  has  worked 
in  the  employ  of  the  said  Company  more  than 
three  and  one-half  shifts  in  each  half  calendar 
month,  and  to  retain  and  pay  to  the  doctors 
from  the  moneys  earned  by  each  of  such  em- 
ployees the  sum  of  64  cents  per  half  calendar 
month,  when  such  employee  earns  the  minimum 
adult  labourer's  pay  or  more  per  shift  for 
such  half  month,  and  a  pro  rata  amount  from 
each  employee  earning  less  than  said  minimum 
pay  for  such  half  month,  such  payments  and 
deductions  commencing  with  the  half  calendar 
month  beginning  on  the  15th  day  of  August, 
A.D.  1927,  and  said  money  to  be  paid  over  to 
the  doctors  at  a  date  not  later  than  eight  days 
after  the  close  of  each  half  month. 

The  doctors,  on  their  side,  agree  to  provide 
the  employees,  their  families  and  dependants, 
with  proper  medical  and  surgical  treatment 
and  supplies,  provided  that  patients  living 
more  than  four  miles  from  the  towns  may 
be  charged  at  a  rate  of  50  cents  per  mile. 
The  doctors  also  agree  to  bear  half  the  cost  of 
treatment  by  specialists,  where  such  treatment 


is  necessary  or  is  ordered  by  the  Workmen's 
Compensation  Board.  The  company  agrees 
to  bear  half  of  the  cost  of  specialist  treat- 
ment of  its  employees,  but  not  of  their  fam- 
ilies or  dependants.  It  will  also  supply 
crutches,  artificial  limbs,  etc.,  for  its  em- 
ployees as  required.  The  doctors  agree  to 
perform  all  maternity  work  for  the  employees, 
their  families  and  dependants,  at  a  fixed 
charge  of  $12.50  for  each  confinement.  Widows 
and  other  dependants  of  former  employees 
who  at  any  time  lost  their  lives  in  the  com- 
pany's service  are  included  in  these  benefits. 
Chronic  ailments  which  existed  before  the  em- 
ployee entered  the  company's  service,  are  not 
included.  Disputes  arising  in  connection  with 
matters  coming  under  the  agreement  are  to  be 
referred  to  the  Workmen's  Compensation 
Board.  Any  party  may  terminate  the  agree- 
ment after  three  months'  notice,  and  the 
Board  ma}'  at  any  time  withdraw  its  approval. 
The  company  will  terminate  the  agreement 
if  requested  by  a  majority  of  its  employees 
to  do  so. 

The  parties  to  the  Hospital  Agreement  are 
the  Trail-Tadanac  Hospital  Society,  the  em- 
ployees, and  the  company.  Under  its  provis- 
ions the  company  deducts  26  cents  from  the 
half-month's  earnings  of  each  employee,  this 
money  to  be  paid  to  the  hospital  within  eight 
days  of  the  close  of  each  half  month.  The 
Hospital  agrees  to  provide  treatment  as  ap- 
proved by  the  Workmen's  Compensation 
Board. 

Plan  of  Group  Life  Insurance 

The  Group  Life  Insurance  plan  became  ef- 
fective on  October  15,  supplementing  another 
plan  which  ahead}7  existed.  It  was  found  that 
man}''  employees  relied  exclusively  on  the  in- 
adequate protection  afforded  by  the  earlier 
plan,  and  the  company  therefore  made  an 
arrangement  with  the  Sun  Life  Assurance 
Company  for  a  larger  scheme  of  group  insur- 
ance. The  plan  is  outlined  in  a  circular  sent 
by  the  company  to  each  employee,  as  fol- 
lows:— 

Present   Plan: — 

1.  All  employees  of  six  months'  service  re- 
ceive  S500. 

2.  SI 00  additional  insurance  is  given  for  each 
6  months'  service  until  a  maximum  of  $1,500 
has  been  reached. 

This  is  at  the  company's  expense. 
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Proposed  Plan: — 

The  employee  may  take  $1,000  or  $1,500  ad- 
ditional  insurance. 

Note :  This  means  that  an  employee  entitled 
to  the  maximum  under  both  plans  will  have 
$3,000  insurance,  half  at  the  company's  ex- 
pense, and  half  at  his  own  expense. 

Monthly  cost  on  $1,000,  90  cents,  on  $1,500, 
$1.35. 

Benefits  of  Insurance: — 

1.  Full  amount  payable  in  event  of  death 
from  any  cause,  either  from  sickness  or  acci- 
dent, regardless  of  where  it  occurs. 

2.  Full  amount  payable  in  event  of  perman- 
ent and  total  disability,  before  reaching  age  of 
sixty. 

Permanent  and  total  disability  is  anything 
which  totally  and  permanently  disables  an  em- 
ployee from  working. 

(a)  Loss  of  both  hands,  both  feet  or  sight 
of  both  eyes. 

(b)  Any  sickness,  such  as  advanced  heart 
trouble,  paralysis  or  consumption  may  be 
causes  of  permanent  and  total  disability. 

3.  There  is  no  medical  examination.  Every 
employee  is  entitled  to  this  insurance  regard- 
less of  what  his  physical  condition  is. 

4.  There  is  no  age  limit.  Regardless  of  the 
employee's  age  they  are  entitled  to  the  bene- 


fits of  this  coverage  with  the  exception  that 
any  employee  over  the  age  of  60  will  not  be 
paid  in  event  of  permanent  disability. 

Details  of  Plan: — 1.  Each  employee  receives 
an  individual  policy  under  this  plan. 

2.  The  cost  will  be  deducted  monthly  from 
your  wages. 

3.  Each  employee  will  fill  in  an  application 
card  giving  full  name,  age  and  beneficiary. 

Conversion: — In  case  an  employee  termin- 
ates his  employment  with  the  company  he 
may  convert  his  insurance  into  an  individual 
policy  in  the  Sun  Life  without  medical  exam- 
ination if  done  within  30  days  after  termina- 
tion. This  applies  also  to  the  insurance  paid 
for  by  the  company  if  the  employee  wishes  to 
continue  it  as  well  at  his  own  expense. 

This  insurance  in  no  way  interferes  with 
any  insurance  now  carried,  with  the  insurance 
the  company  is  now  giving  or  with  Workmen's 
compensation. 

It  is  a  plan  which  enables  each  employee  to 
obtain  insurance  at  a  rate  approximately  one 
third  of  the  individual  life  insurance  rate  with- 
out medical  examination  and  irrespective  of 
age.  It  is  necessary  that  at  least  75  per  cent 
of  the  employees  decide  to  adopt  the  plan 
before  it  can  be  made  effective. 


Canadian  Mail  Carriers'  Conditions  of  Employment 


It  is  stated  that  the  Canadian  Mail  Con- 
tractors' Association,  before  the  next  session 
of  Parliament,  will  suggest  to  the  government 
several  changes  in  the  conditions  which  now 
govern  the  employment  of  mail  contractors. 
These  changes  would  include  the  following: — 

1.  Abolition  of  the  contract  system,  and  sub- 
stitution of  regular  salaries,  at  the  rate  of 
$70  per  mile  per  year.  (In  the  United  States 
the  rate  of  payment  is  $75  per  mile  per  year, 
with   clothes  and  running  equipment.) 

2.  Payment  of  three  times  the  present  rates 
of  wages  for  contractors  operating  between 
post  offices  and  railway  stations.  These  con- 
tracts represent  a  trifling  income,  but  involve 
heavy  responsibility. 

3.  Employment  to  be  of  a  permanent  nature 
while  service  is  satisfactory,  subject  to  two 
months'  notice  of  termination. 

4.  Bonus  for  contractors  operating  since 
1917. 


5.  Rural  mail  service  to  receive  the  balance 
of  ten  statutory  holidays. 

6.  All  rural  mail  boxes  to  be  placed  on  right 
side   of  roads. 


Recent  studies  of  criminal  statistics  in  the 
United  States  show  a  preponderance  of  con- 
victions of  persons  of  immigrant  races  who 
have  not  become  adjusted  to  their  new  en- 
vironment, and  a  similar  increase  in  crimes 
attributed  to  negroes  has  followed  the  recent 
wholesale  migration  of  coloured  persons  from 
the  south  to  the  north.  The  Joint  Committee 
on  Negro  Child  Study  in  New  York  City 
has  just  published  a  study  of  delinquent  and 
neglected  negro  children  before  the  New  York 
City  Children's  Court,  in  which  the  statistics 
of  this  subject  are  analyzed,  and  recommen- 
dations are  made  for  improving  the  conditions 
which  now  prevail  among  coloured  children 
in  the  city. 
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AUSTRALIAN  VIEW  OF  AMERICAN  INDUSTRIAL  CONDITIONS 


"D  EFERENCE  has  been  made  in  previous 
■"■  issues  of  the  Labour  Gazette  to  the 
Industrial  Mission  which  visited  the  United 
States  during  the  past  year,  under  the  auspices 
of  the  Australian  Federal  Government,  for 
the  purpose  of  studying  the  conditions  of 
American  industry.  More  specifically  the 
purpose  of  the  Mission  was  to  discuss  the 
reasons  for  the  prosperity  of  industry  in  the 
United  States;  to  what  extent  this  prosperity 
was  shared  by  the  worker;  and  finally,  to 
what  extent  the  industrial  conditions  under 
which  American  industry  prospered  might  be 
reproduced  in  the  Commonwealth  of  Aus- 
tralia. The  Industrial  Mission  was  com- 
posed of  representatives  of  both  employers 
and  workers.  Its  official  report  has  not  yet 
been  issued,  but  a  summary  of  conclusions 
has  been  published  by  Mr.  H.  G.  Adam,  a 
well-known  Australian  journalist,  who  ac- 
companied the  Mission  as  a  disinterested  ob- 
server. Mr.  Adam's  conclusions  are  set  forth 
in  the  following  fifteen  paragraphs: 

1.  The  workers  in  the  successful  manu- 
facturing industries  in  America  are  divided 
into  two  clear-cut  groups — skilled  and  un- 
skilled. This  is  a  fundamental  condition  of 
the  mass  production  methods  to,  which 
America  owes  its  industrial  progress  in  the 
last  ten  years. 

2.  The  proportions  of  these  groups  of 
workers  in  the  manufacturing  industries  are — 
skilled,  5  per  cent,  unskilled,  95  per  cent. 

A  worker  classed  as  unskilled  and  paid  on 
the  unskilled  rates  may  be  operating  an  intri- 
cate machine  performing  an  important  process 
in  manufacture,  but  his  necessary  actions  have 
been  reduced  to  such  simplicity  that  the 
common  labourer  can  be  trained  to  the  job 
in  a  few  hours. 

3.  The  average  earnings  of  unskilled 
workers  in  America  are  between  £5  and  £6  for 
a  week  of  50  hours. 

4.  The  average  earnings  of  skilled  workers 
are  from  £8  to  £10  a  week.  At  special 
periods,  when  the  men  may  work  60  hours  a 
week,  they  may  go  as  high  as  £20. 

5.  The  workers  in  the  manufacturing  in- 
dustries are  drawn  from  immigrant  labour  of 
all  nationalities  without  any  qualifications  of 
experience  or  training.  Skilled  workers  have 
until  now  mostly  been  imported  from  Eng- 
land, Germany,  and  France.  That  source  of 
skilled  labour  is  failing,  and  efforts  are  now 
being  made  to  train  workers  in  vocational 
schools  and  by  systems  of  apprenticeship. 


6.  A  wage  of  £6  a  week  in  America  would 
correspond  in  real  wages  to  a  wage  of  £4  a 
week  in  Australia. 

7.  Despite  the  immigration  restrictions  em- 
ployers have  not  yet  experienced  any  diffi- 
culty in  obtaining  all  the  unskilled  labour 
that  they  require.  It  is  generally  admitted 
that  for  every  job  available  in  a  manufactur- 
ing concern  there  will  be  three  applicants. 

8.  The  workers  in  the  manufacturing  indus- 
tries, with  the  exception  of  the  garment 
makers,  have  no  industrial  organizations  com- 
parable to  the  Australian  trade  unions.  They 
have  no  voice  in  fixing  wages,  hours  or  con- 
ditions of  labour.  They  have  no  defence 
against  the  arbitrary  will  of  the  employer. 

9.  Broken  time  and  long  enforced  periods 
of  idleness  are  common  in  most  industries. 
A  factory  may  work  24  hours  a  day  for  part 
of  the  year,  and  perhaps  three  days  a  week 
for  the  rest  of  the  time.  It  is  always  possible 
to  secure  workers  at  short  notice  and  to  put 
them  off  without  trouble,  so  that  there  is  not 
much  need  for  employers  to  attempt  to  stabi- 
lize their  production. 

10.  The  worker  gets  no  pay  for  public 
holidays,  and  only  in  exceptional  cases  is 
there  any  provision  for  vacations.  In  most 
industries  there  is  no  extra  pay  for  overtime 
for  night  work  or  for  work  on  public  holidays. 

11.  The  pace  at  which  the  worker  works  is 
set  by  the  machine,  which  is  set  by  the 
management.  If  he  cannot  keep  up  the  pace 
he  is  fired. 

12.  Piecework  is  universal  wherever  it  is 
possible  to  apply  it.  It  is  accepted  by  the 
worker  as  an  integral  part  of  the  industrial 
system  and  is  undoubtedly  the  chief  incentive^ 
to  hard,  fast  work. 

13.  The  American  worker  accepts  many 
extras  from  his  employer,  such  as  insurance 
provision,  housing,  medical  attention  and 
recreation  clubs,  in  lieu  of  their  value  in 
higher  wages. 

14.  Although  in  a  number  of  cases  the 
workers  participate  in  schemes  to  buy  stock 
in  the  corporations  that  employ  them,  they 
regard  that  stock  merely  on  its  dividend-pro- 
ducing value,  and  not  as  giving  them  any 
share  in  the  management  or  control  of  the 
corporation. 

15.  There  is  little  or  no  evidence  in  Ameri- 
can industry  of  spontaneous  or  reasoned  co- 
operation between  the  worker  and  the  em- 
ployer for  increased  production.  The  planning, 
the  initiative  and  the  driving  power  all  come 
from  the  management. 
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THE  PROGRESS  AND  DEVELOPMENT  OF  SECONDARY  VOCATIONAL 

EDUCATION  IN  CANADA 

Paper  by  Mr.  A.  W.  Crawford,  Director  of  Technical  Education,  Department 
of  Labour,  Ottawa,  read  at  the  Annual  Convention  of  the  Canadian 
Education  Association,  Winnipeg,  November  1-3,  1927 


I"  N  this  paper  an  attempt  is  made  to  set 
■■•  forth  as  briefly  as  possible  the  develop- 
ment of  secondary  vocational  education  in 
Canada,  giving  a  fairly  complete  summary  of 
developments  in  each  province  during  the  past 
decade.  The  paper  does  not  include  engineer- 
ing education  and  the  professional  training  of 
teachers,  doctors,  dentists,  etc.,  which,  while 
vocational,  are  a  part  of  college  or  university 
work  and  are  not  usually  referred  to  as 
vocational  education.  Manual  training  and 
domestic  science,  which  were  pioneer  subjects 
in  the  development  of  secondary  vocational 
education,  are  not  dealt  with  because  these 
subjects  are  now  established  parts  of  the 
academic  branch  of  school  work.  Agricul- 
tural education  is  merely  referred  to  in  pass- 
ing, as  until  recently  it  has  been  almost 
wholly  confined  to  agricultural  colleges  and 
the  provincial  departments  of  agriculture. 
Very  little  agricultural  instruction  of  voca- 
tional value  has  been  provided  by  the  depart- 
ments of  education.  The  term  secondary 
vocational  education,  as  here  used,  refers  to 
the  work  of  the  provincial  departments  of 
education  on  which  federal  grants  are  paid 
under  the  Technical  Education  Act. 

The  history  of  secondary  vocational  edu- 
cation in  Canada  may  be  divided  into  three 
ten-year  periods.  The  first  includes  the  years 
from  1900  to  1909,  preceding  the  appointment 
of  the  Royal  Commission  on  Industrial 
Training  and  Technical  Education;  the  second 
is  from  1910  to  1919,  preceding  the  enact- 
ment of  the  Technical  Education  Act;  and 
the  last  is  the  ten  year  period  of  the  Act's 
duration,  which  terminates  on  March  31,  1929. 

Prior  to  1900,  the  development  of  vocational 
education  was  confined  to  work  of  college 
grade  such  as  teacher-training,  engineering 
education,  scientific  agriculture,  and  special- 
ized training  for  other  professions.  Com- 
mercial courses  were  organized  in  a  number 
of  high  schools,  and  evening  classes  of  various 
types  were  established  in  Nova  Scotia  and 
in  a  few  of  the  larger  communities  through- 
out the  Dominion.  No  special  organization 
was  set  up  in  any  province  to  promote  or 
develop  vocational  work  of  less  than  college 
grade,  while  day  vocational  schools,  such  as 
exist  to-day  in  most  large  industrial  centres, 
were  unknown. 


During  the  period  from  1900  to  1909  special 
efforts  were  made  to  introduce  manual  train- 
ing and  domestic  science  into  Canadian 
schools.  Due  to  the  personal  interest  and 
philanthropy  of  Sir  Wm.  C.  Macdonald, 
assisted  by  Dr.  Jas.  W.  Robertson,  specially 
qualified  manual  training  instructors  were 
brought  to  Canada  from  Great  Britain  and 
placed  in  representative  schools  throughout 
the  Dominion.  Through  the  efforts  of  Mrs. 
Lillian  Massey-Treble  of  Toronto  and  Mrs. 
Hoodless  of  Hamilton,  domestic  science  was 
introduced  into  Ontario  schools.  Such  efforts 
on  the  part  of  private  individuals  encouraged 
the  provincial  departments  of  education  and 
local  school  boards  to  establish  practical  work 
in  the  school  systems  and  started  the  move- 
ment which  resulted  in  the  present  develop- 
ment of  vocational  education  throughout  the 
Dominion. 

Early  Developments 

Nova  Scotia  was  the  first  province  to  organ- 
ize a  program  of  vocational  education  of  less 
than  college  grade.  In  1907  the  legislature 
passed  the  Technical  Education  Act,  which 
provided  for  centralized  control  of  all  tech- 
nical or  vocational  education  in  the  province. 
A  provincial  director  was  appointed  and  pro- 
vision was  made  for  the  inspection  and  super- 
vision of  evening  schools  throughout  the  pro- 
vince. It  should  be  noted  that  Nova  Scotia 
had  conducted  evening  classes  for  coal  miners 
since  1888,  and  classes  for  stationary  engineers 
since  1899.  Under  the  new  act,  the  scope  of 
these  classes  was  enlarged  and  provision  made 
for  other  types  of  work. 

The  first  day  vocational  school  in  Canada 
to  be  operated  in  a  separate  building  was 
opened  in  Toronto  in  1901,  and  the  first  build- 
ing erected  specially  for  secondary  vocational 
education  was  erected  in  Hamilton  in  1909. 

Royal    Commission   on   Industrial   Training 
and  Technical  Education 

The  appointment  by  the  Dominion  Gov- 
ernment of  the  Royal  Commission  on  Indus- 
trial Training  and  Technical  Education  in 
1910,  coincided  with  or  possibly  resulted  from 
an    active    interest    in    vocational    education 
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throughout  the  whole  Dominion,  and  marked 
the  beginning  of  the  present  development. 

The  commissioners,  after  carefully  studying 
the  existing  conditions  and  requirements  in 
Canada  and  inspecting  the  work  being  done 
in  the  United  States,  Great  Britain,  and  parts 
of  Europe,  recommended  a  development  policy 
and  a  complete  system  of  secondary  vocational 
education  for  Canada.  This  system,  while 
retaining  provincial  control  of  education,  pro- 
vided for  federal,  provincial,  municipal,  and 
private  financial  contributions  and  close  co- 
operation between  schools  and  industry.  The 
types  of  work  suggested  for  urban  communi- 
ties were  as  follows: — 

For  those  who  are  to  continue  at  school — 

Division       I.  Intermediate      industrial      classes 
(or  schools). 
II.  Co-ordinated  technical  classes    (or 
schools). 
"        III.  Technical  high  schools. 
"        IV.  Apprentices'  schools. 
"  V.  Industrial  and  technical  institutes. 

"        VI.  Technical,    home      economics      and 
fine  arts  colleges. 

For  those  who  have  gone  to  work — 

Division       I.  Continuation  classes    (or  schools). 

II.  Co-ordinated  technical  classes    (or 

schools). 

"        III.  Middle      technical      classes       (or 

schools). 

IV.  Apprentices'    classes     (or    schools) 

in   workshops. 
V.  Industrial  and  technical  institutes. 
"        VI.  Correspondence-study  courses. 

Similar  provisions  were  suggested  for  rural 
communities. 

The  commissioners  recommended  that  the 
sum  of  $3,000,000  be  provided  annually  for  a 
period  of  ten  years  by  the  Parliament  of  Can- 
ada and  paid  into  a  Dominion  Development 
Fund  to  be  used  for  the  following  purposes: — 

1.  The  service  in  each  province  of  an  ade- 
quate supply  of  persons  (teachers,  instructors, 
demonstrators,  executive  officers)  properly 
qualified  to  carry  on  Industrial  Training  and 
Technical  Education. 

2.  The  establishment  or  extension  and  main- 
tenance of  classes,  courses,  schools  or  other 
institutions  or  means  for  Industrial  Training 
and  Technical  Education. 

3.  The  provision  of  suitable  and  adequate 
appliances,  apparatus  and  equipment  for  teach- 
ing purposes,  but  not  including  school  buildings, 
furniture  or  consumable  supplies. 

4.  The  provision  of  scholarships  to  equalize 
opportunities  to  young  people  and  other  workers 
to  profit  by  classes,  courses,  schools  or  other 
institutions. 

5.  The  provision  of  experts  with  experience 
in  Industrial  Training  and  Technical  Education 
whose  services  for  counsel  would  be  available 
to  provincial  and  local  authorities. 

6.  The  service  of  central  institutions  when 
and  where '  required  to  supplement  the  work 
carried  on  by  the  several  provincial  and  local 


development  authorities  either  by  providing  and 
maintaining  or  by  assisting  in  providing  and 
maintaining  such  central  institutions. 

7.  The  promotion  of  scientific  industrial  and 
house-keeping  research  and  the  diffusion  of 
knowledge  resulting  therefrom. 

Royal  Commission  on  Technical  Education 
— Manitoba 

Manitoba  also  appointed  a  royal  commis- 
sion in  1910  to  make  a  study  of  vocational 
education  in  Canada  and  the  United  States. 
The  findings  of  this  commission  determined 
the  nature  and  scope  of  the  technical  high 
schools  which  were  opened  in  Winnipeg  two 
years  later. 

Dr.   Seath's  Report — Ontario 

During  the  same  year  (1910)  Ontario  sent 
Dr.  Seath,  Superintendent  of  Education,  to 
the  United  States  and  to  Europe  to  study 
vocational  education  and  to  suggest  methods 
of  developing  the  work  in  that  province. 
Practically  all  of  the  recommendations  made 
by  Dr.  Seath  have  since  been  carried  out  and 
it  is  acknowledged  that  the  Ontario  system 
of  vocational  education  is  based  on  his  report. 

Agricultural  Instruction  Act 

The  Royal  Commission  appointed  by  the 
Dominion  Government  made  its  report  in  1913 
and  in  the  same  year  Parliament  passed  the 
Agricultural  Instruction  Act  under  the  pro- 
visions of  which  $10,000,000  were  set  aside  to 
promote  and  assist  agriculture  and  agricul- 
tural instruction  during  a  ten  year  period. 
This  money  was  paid  to  the  provincial  de- 
partments of  agriculture,  and  was  used  to 
develop  new  branches  of  agricultural  work 
which  would  directly  and  indirectly  assist  the 
farmers  in  their  work  and  home  life.  Part  of 
the  moDey  was  used  for  school  purposes  in  pro- 
moting agricultural  education  but  most 
of  it  was  spent  in  connection  with  demon- 
stration work,  clubs,  experimental  plots,  etc. 
The  Act  expired  in  1923  and  was  renewed  for 
one  year  to  give  the  provinces  a  chance  to 
adjust  the  work  so  that  they  could  assume 
the  full  financial  burden.  As  this  was  con- 
sidered to  be  impossible  by  some  of  the  prov- 
inces a  considerable  part  of  the  work  was 
discontinued  and  much  of  it  was  never  re- 
vived. 

Technical  Education  Act 

Owing  to  the  war,  it  was  not  until  1919  that 
the  Technical  Education  Act  was  passed 
setting  aside   the  sum   of  $10,000,000  for  the 
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promotion  and  development  of  technical  or 
vocational  education  for  persons  entering  or 
employed  in  industrial   pursuits. 

Under  the  provisions  of  this  Act  the 
Dominion  Government  assists  in  the  pro- 
motion and  development  of  vocational  edu- 
cation of  less  than  college  grade  by  sharing 
equally  with  each  provincial  government 
approved  expenditures  on  all  branches  of 
vocational  education,  except  agriculture.  The 
Act  provides  for  the  expenditure  of  $10,000,- 
000  during  the  ten  year  period  ending  March 
31,  1929.  In  order  that  the  smaller  provinces 
may  earn  a  fair  share  of  the  grants,  the  sum 
of  $10,000  is  allotted  to  each  province  before 
dividing  the  balance  of  the  annual  appro- 
priation in  proportion  to  population. 

Developments  since  1919 

In  order  to  comprehend  the  development  of 
vocational  education  since  the  Technical  Edu- 
cation Act  came  into  effect,  it  is  necessary  to 


consider  each  province  separately.  In  no  two 
provinces  has  the  work  been  organized  and 
developed  in  the  same  manner,  although 
there-  are  many  features  of  the  work  which  are 
common  to  all  provinces.  Statistics  and 
written  reports  indicate  in  a  general  way  the 
growth  and  scope  of  the  work  being  carried 
on  but  they  fail  to  reveal  the  local  changes 
and  peculiarities  which  must  be  understood 
to  properly  interpret  the  reports. 

The  accompanying  tables  give  a  fairly 
accurate  indication  of  the  growth  of  the  work 
as  a  whole  since  1919  and  some  idea  of  the 
expenditures  in  each  province. 

Perhaps  the  outstanding  features  revealed 
by  these  tables  are  the  growth  in  day  schools 
and  the  differences  in  the  amounts  earned  by 
the  various  provinces. 

The  nature  and  scope  of  the  work  in  each 
province  is  indicated  by  the  following  brief 
reviews  of  developments  since  1919. 


Table  I. — Vocational  Schools,  Teachers  and  Pupils  in  Canada,  1919-1927 


Year 

Municipalities 
conducting  classes 

Number  of  Teachers 

Number  of  Pupils 

Day 

Evening 

Day 

Even- 
ing 

Corres- 
pondence 

Total 

Day 

Even- 
ing 

Corres- 
pondence 

Total 

1919-20 

32 
45 
54 
54 
58 
65 
72 

97 
149 
167 
156 
156 
156 
166 

384 
573 
527 
752 
929 
1,057 
1,361 

1,423 
1,605 
1,711 
1,883 
1,970 
2,273 
2,090 

3 

4 
30 
39 
44 
28 
27 

1,810 
2,181 
2,268 
2,674 
2,943 
3,158 
3,478 

8,512 
11,683 
13,588 
16,242 
20,527 
24,137 
29,010 

51,827 
44, 441 
46,219 
53,080 
57,986 
62,249 
57,706 

207 
620 
2,154 
978 
1,316 
1,638 
1,396 

60, 546 

1920-21 

56,744 

1921-22 

61,961 

1922-23 

70,300 

1923-24 

79,829 

1924-25 

88,024 

1925-26 

88,961 

1926-27 

Table  II. 


-Money  Available  and  Money  Paid  to  the  Provinces  under  the  Technical  Education  Act 
for  the  Fiscal  Year  Ended  March  31,  1927 


Province 

Annual 
appropriation 

*Total  amount 
available 

fAmount  paid 
to  province 

British  Columbia 

$     cts. 
70,374  35 
77,725  40 
97,165  78 
80,218  72 
347,636  30 
281,751  31 
54,640  80 
70,288  60 
20,198  74 

$     cts. 
180,673  97 
117,660  16 
273,933  28 
233,875  34 
347,636  30 
542,404  67 
113,348  02 
221,973  27 
68,069  14 

$     cts. 
56,627  03 

Alberta 

85,787  16 

Saskatchewan 

18,021  83 

Manitoba 

20,056  34 

Ontario 

347,636  30 

Quebec 

403,944  35 

New  Brunswick 

76,208  59 

Nova  Scotia 

31,494  87 

Prince  Edward  Island 

7,757  33 

Totals 

1,100,000  00 

2,099,574  15 

1,047,535  80 

*The  total  amount  available  includes  the  annual  appropriation  and  amounts  carried  forward  from  previous 
years.  Not  more  than  25  per  cent  of  the  annual  appropriation  is  carried  forward.  Any  unearned  balance  in 
excess  of  this  amount  lapses. 

fThe  amount  paid  to  each  province  represents  one-half  of  approved  provincial  government  expenditures 
except  for  Ontario,  where  sufficient  money  was  not  available.  In  most  provinces  the  expenditures  by  local 
authorities  greatly  exceed  the  amount  expended  by  the  provincial  government. 
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Prince  Edward  Island 

Vocational  education  in  Prince  Edward 
Island  is  a  direct  result  of  federal  grants,  and 
may  be  said  to  have  started  with  the  opening 
of  the  Agricultural  and  Technical  School,  at 
Charlottetown,  in  November,  1920.  This 
school  provided  two  year  day  courses  in  agri- 
culture and  motor  mechanics,  in  addition  to 
short-term  and  evening  courses  in  various 
subjects.  The  cost  of  equipping  and  oper- 
ating the  school  was  shared  equally  by  the 
provincial  government,  the  Federal  Depart- 
ment of  Agriculture,  under  the  provisions  of 
the  Agricultural  Instruction  Act,  and  the 
Federal  Department  of  Labour,  under  the 
Technical  Education  Act. 

Home  economics  classes  were  added  in  1923. 
In  1924  the  school  had  an  enrolment  of  97 
pupils  in  day  classes  and  196  in  evening 
classes,  but  owing  to  the  expiration  of  the 
Agricultural  Instruction  Act  which  cut  off  one 
third  of  the  school's  revenue,  the  day  classes 
were  discontinued  and  evening  classes  were 
moved  to  cheaper  quarters.  Commercial 
classes  were  started  in  connection  with  the 
Prince  of  Wales  College  in  1925  and  evening 
classes  were   opened  in   Georgetown. 

The  day  work  is  still  confined  to  Charlotte- 
town,  but  evening  classes  are  now  operated  in 
nine  municipalities.  The  total  enrolment  in 
day  classes  for  the  school  year  ended  June  30, 
1927,  was  191,  and  in  evening  classes  390. 

Nova  Scotia 

No  new  developments  have  taken  place  in 
Nova  Scotia  since  1919,  but  the  work  has  con- 
tinued to  make  progress  slowly,  despite  ad- 
verse  industrial   and  financial   conditions. 

Day  schools  are  confined  to  Halifax,  where 
short-term  courses  of  two  months  are  pro- 
vided for  small  groups  of  men  from  different 
industries. 

Evening  classes  conducted  in  twenty-eight 
municipalities  provide  vocational  instruction 
for  approximately  2,400  pupils.  These  classes 
are  divided  into  two  groups,  technical  classes 
and  coal  mining  classes.  The  latter  serve  the 
men  engaged  in  the  coal  mines  who  desire  to 
qualify  for  supervisory  and  official  positions. 
The  technical  classes  supply  the  needs  of  com- 
mercial workers,  homemakers,  and  skilled 
workers  in  various  industrial   occupations. 

Over  700  pupils  from  all  parts  of  the  prov- 
ince are  enrolled  in  42  vocational  correspon- 
dence courses  conducted  by  the  provincial 
Department  of  Education.  Correspondence 
classes  were  started  in  1916  but  were  tempor- 
arily abandoned  in  1917.  The  Federal  grants 
made  it  possible  to  revive  this  work  in  1921 


and  it  has  now  become   an  established  part 
of  the  education  program. 

The  Nova  Scotia  College  of  Art,  in  Halifax, 
receives  provincial  and  Federal  grants  and 
has  an  enrolment  of  over  160. 

.  New  Brunswick 

It  may  be  said  that  vocational  education  in 
New  Brunswick  started  concurrently  with 
Federal  aid,  since  the  vocational  board,  which 
controls  the  work  in  the  province,  was  estab- 
lished in  May,  1919.  The  first  vocational 
school  building  was  opened  on  November  1, 
1919,  in  Woodstock.  It  was  built  with  funds 
left  for  that  purpose  by  the  late  Mr.  L.  P. 
Fisher  and  is  maintained  jointly  by  the  town 
of  Woodstock,  the  Carleton  County  Council, 
and  the  Provincial  and  Federal  governments. 
TilS  work  undertaken  in  this  school  includes 
pre-vocational  industrial  classes,  day  vocational 
classes  in  commercial  work  and  homemaking, 
part-time  classes  in  agriculture,  and  evening 
classes  in  a  variety  of  subjects.  Evening 
classes  were  also  started  in  two  other  muni- 
cipalities during  1919. 

Rapid  progress  has  been  made  during  the 
past  eight  years,  and  New  Brunswick  now 
has  two  purely  vocational  schools  at  Wood- 
stock and  Saint  John  and  six  composite  high 
schools  which  provide  pre-vocational,  com- 
mercial, and  homemaking  courses,  in  addi- 
tion to  the  regular  high  school  curriculum. 
All  of  these  schools,  excepting  Woodstock, 
were  built  at  public  expense.  The  vocational 
school  in  Saint  John  was  opened  in  1926  and 
cost  approximately  $500  000,   complete. 

Short-term  courses  for  garage  workers  are 
conducted  at  different  centres  during  the 
winter  months  and  for  several  years  an 
itinerant  instructor  conducted  short  intensive 
courses  in  marine  engine  and  automobile 
troubles,  in  small  centres  during  the  summer 
months.  The  latter  service  was  for  fishermen 
and  car  owners  who  do  their  own  repairing. 

The  total  enrolment  in  all  vocational  classes 
in  New  Brunswick  for  the  past  school  year 
was  3,088  of  whom  1,056  were  in  full-time  day 
classes.  New  Brunswick  is  now  earning  more 
than  the  annual  appropriation  and  is  using 
up  the  accumulated  reserve. 

Quebec 

Quebec's  system  of  education  is  unlike  that 
of  any  other  province.  Provision  is  made  for 
instruction  in  both  French  and  English,  and 
a  large  majority  of  the  pupils  are  French- 
speaking.  Only  the  industrial,  commercial, 
and  applied  art  branches  of  vocational  educa- 
tion are  included  in  the  work  on  which  federal 
grants    are    claimed.    This    work    has    grown 
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rapidly  during  the  past  five  years,  and  since 
1923  provincial  government  expenditures  have 
been  more  than  sufficient  to  earn  the  full 
appropriation  under  the  Technical  Education 
Act. 

Two  provincial  schools  of  art  in  Quebec  city 
and  Montreal  were  opened  in  1922  and  1923 
respectively.  Over  1,500  pupils  are  enrolled 
in  day  and  evening  classes  in  these  schools, 
which  teach  various  branches  of  pure  and 
applied  art. 

Commercial  education  receiving  federal 
grants  is  confined  to  certain  branches  of  the 
work  carried  on  by  the  School  of  Higher  Com- 
mercial Studies,  in  Montreal.  In  addition  to 
degree  work  in  commerce,  this  school  provides 
an  extensive  evening  school  program  and  cor- 
respondence courses  for  office  workers  and 
others  in  commercial  life. 

A  pulp  and  paper  school  was  established  in 
Three  Rivers  in  1923.  It  is  operated  by  the 
Department  of  Lands  and  Forests  as  a  branch 
of  the  technical  school,  and  provides  full-time; 
part-time,  and  evening  courses  for  workers  in 
the  pulp  and  paper  industry.  The  part-time 
and  evening  pupils  are  employed  in  local 
plants. 

A  provincial  school  for  forest  rangers  has 
been  in  operation  at  Berthierville  since  1924. 
It  also  is  operated  by  the  Department  of 
Lands  and  Forests. 

A  printing  school  for  apprentices  and  jour- 
neymen was  established  in  connection  with  the 
Montreal  Technical  School  in  1925.  This 
school  is  supported  by  the  provincial  govern- 
ment but  is  operated  by  an  advisory  council 
composed  of  representatives  of  the  printing 
employees,  the  employers,  and  the  provincial 
government.  A  similar  school  for  the  build- 
ing trades  is  under  consideration  and  may  be 
opened  during  the  present  school  year. 

The  Shawinigan  Technical  School  was  built 
and  equipped  by  a  local  industry  and,  although 
it  receives  federal  and  provincial  grants,  it 
is  supported  mainly  by  the  industries  which  it 
serves.  The  schools  at  Grand'  Mere,  La 
Tuque  and  Sherbrooke  are  taught  by  religious 
orders,  but  are  open  to  any  boy  in  these  mun- 
icipalities. The  Council  of  Arts  and  Manu- 
factures carries  on  evening  classes  in  fifteen 
municipalities.  All  of  the  above  mentioned 
institutions  are  recognized  as  a  part  of  the 
provincial  vocational  education  system. 

The  provincial  technical  schools,  of  which 
there  are  four,  provide  instruction  for  boys 
and  men  only,  and  have  two  types  of  day 
courses — a  three-year  technical  course  designed 
to  prepare  boys  for  supervisory  and  junior 
executive  positions  in  industry,  and  two-year 


trade  courses  intended  to  train  competent 
mechanics.  These  schools  are  supported  jointly 
by  the  provincial  and  municipal  authorities. 
Day  schools,  receiving  federal  grants,  are 
conducted  in  ten  municipalities,  and  evening 
classes  in  twenty-one  centres.  The  total  en- 
rolment in  day  classes  during  1927  was  3,126 
and  in  evening  classes  8,345. 

Ontario 

Ontario's  program  of  vocational  education 
is  the  most  diversified  and  highly  organized 
in  Canada.  Cultural  and  academic  subjects 
are  given  first  place  in  vocational  schools, 
and  no  attempt  is  made  to  produce  skilled 
workers  in  any  branch  of  industry.  A  broad 
foundational  training  is  aimed  at,  rather  than 
specialized  training  in  any  one  branch  of  indus- 
trial or  commercial  life.  The  schools  endeavour 
to  maintain  close  contact  with  industry  through 
evening  classes,  part-time  and  continuation 
classes,  employment  service  for  graduates,  and 
occupational  information.  Apprenticeship  is 
encouraged,  and  this  year  a  provincial  ap- 
prenticeship council  for  the  building  trades 
was  established  in  Toronto. 

Teacher-training  is  centralized  in  the  Train- 
ing College  for  Technical  Teachers  at  Hamil- 
ton, but  the  staff  of  the  college  gives  instruc- 
tion to  evening  school  teachers  in  various 
centres,  during  the  winter  months. 

The  College  of  Art,  in  Toronto,  serves  the 
whole  province,  while  some  of  the  larger  tech- 
nical schools  have  well  organized  art  depart- 
ments. 

Commercial  courses  in  the  province  vary 
from  two-year  courses  in  the  high  schools, 
which  are  not  recognized  as  vocational,  to 
the  five-year  courses  of  the  Toronto  High 
School  of  Commerce.  Most  vocational  com- 
mercial courses  cover  three  years'  work  and 
are  organized  as  branches  of  the  technical 
schools. 

The  larger  cities  have  separate  vocational  or 
technical  schools,  but  the  smaller  places 
usually  organize  vocational  departments  in 
connection  with  the  other  departments  of  a 
composite  or  cosmopolitan  high  school.  The 
vocational  work  is  divided  into  five  branches: 
1.  Technical  and  industrial,  2.  Commercial,  3. 
Home  Economics,  4.  Applied  Art,  5.  Agri- 
cultural. Federal  grants  are  not  paid  on  the 
agricultural  work. 

Vocational  education  in  Ontario  had  be- 
come fairly  well  established  by  1919.  Day 
classes  were  operated  in  eleven  cities,  and 
evening  classes  were  carried  on  in  thirty-six 
municipalities.    In   1927,     day     schools     were 
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established  in  thirty-two  municipalities,  and 
evening  classes  were  operated  in  fifty-seven 
centres.  The  enrolments  in  1927  were  21,684 
for  day  schools  and  37,977  for  evening  classes. 
The  total  expenditures  on  all  types  of  sec- 
ondary vocational  education  in  the  province 
exceed  $4,000,000  annually.  During  the  three- 
year  period  from  1920  to  1922  the  expenditures 
on  new  buildings  exceeded  $5,000,000,  and  the 
building  program  has  not  slackened  since.  The 
provincial  government  each  year  earns  con- 
siderably more  than  the  amount  available 
under  the  Technical  Education  Act. 

Manitoba 

Vocational  education  became  established  in 
Manitoba  in  1912,  when  two  large  technical 
high  schools  were  opened  in  Winnipeg.  These 
schools  provided  day  and  evening  classes  in 
commercial  work,  home  economics,  and  gen- 
eral industrial  education.  The  courses  were  of 
three  years'  duration  and  paralleled  the  reg- 
ular high  school  courses. 

By  1919,  the  work  had  been  started  in  five 
municipalities.  In  Brandon,  there  were  day 
classes  in  commercial  work  and  home  econo- 
mics, and  evening  classes  for  the  building 
trades.  In  the  three  other  centres,  the  work 
was  confined  to  day  classes  in  home  econo- 
mics. 

For  various  reasons,  the  work  in  Manitoba 
has  not  made  progress.  The  day  industrial 
courses  in  Winnipeg  have  become  manual 
training  high  school  courses.  Commercial 
courses  are  conducted  in  Winnipeg  and  in  two 
neighboring  municipalities,  while  evening 
classes  are  confined  to  Winnipeg.  Home  eco- 
nomics is  carried  on  in  Winnipeg  only. 

The  Winnipeg  School  of  Art  has  undertaken 

certain  work  for  the  Department  of  Educa- 
tion since  1924,  and  is  recognized  as  a  part  of 
the  provincial  system  of  vocational  education. 

The  total  enrolment  in  day  classes  during 
1927  was  1,944,  and  in  evening  classes  1,174. 
In  addition  to  these  pupils,  32  men  were  en- 
rolled for  correspondence  instruction  in  station- 
ary engineering,  a  new  development  which 
started  in  1926. 

Saskatchewan 

The  Vocational  Education  Act  of  Saskatche- 
wan was  assented  to  on  February  4,  1920,  but, 
owing  to  lack  of  industrial  development,  the 
progress  of  the  work  has  been  very  slow  and 
no  one  has  yet  been  appointed  to  organize 
and  supervise  vocational  education  through- 
out the  province. 

Commercial  courses  are  successfully  carried 
on    in    Regina,    Saskatoon,    and    Moose    Jaw. 


Instruction  in  industrial  work  and  household 
science  of  a  general  nature  is  provided  in  day 
classes  at  Regina  and  evening  classes  in  a 
variety  of  subjects  are  operated  in  Regina  and 
Saskatoon.  The  total  enrolment  in  day 
classes  during  1927  was  727  and  in  evening 
classes  1765. 

Alberta 

A  good  beginning  in  vocational  education 
had  been  made  by  the  Province  of  Alberta 
before  1919.  A  pre-vocational  school  in  Cal- 
gary provided  industrial,  commercial,  and 
home  economics  courses  in  grades  7,  8  and  9. 
A  technical  school  in  Edmonton  offered  four 
types  of  work,  viz.,  pre-vocational,  industrial, 
technical  matriculation,  and  special  courses. 
Commercial  schools  were  operated  in  three 
centres  and  evening  classes  were  conducted 
in  four  municipalities. 

Plans  were  completed  in  1919  for  the  erec- 
tion of  the  Provincial  Institute  of  Technology 
and  Art  in  Calgary,  to  take  the  place  of  the 
classes  which  had  been  carried  on,  since  1916, 
in  temporary  quarters.  The  new  building  was 
completed  in  1922  and  the  work  in  this  insti- 
tution has  grown  steadily.  A  large  wing  was 
added  to  the  shop  buildings  in  1926  and  all 
classes  are  filled.  The  work  is  all  of  an  in- 
dustrial nature.  The  Institute  provides  full- 
time  two-year  courses,  short-term  winter 
courses,  summer  courses,  and  evening  courses., 
for  pupils  from  all  parts  of  the  province.  It 
also  conducts  correspondence  courses  in 
stationary  engineering  and  mining. 

Day  school  work  in  Alberta,  although 
slightly  increased,  is  still  confined  to  the  four 
cities  mentioned  above.  Livening  classes  have 
been  operated  in  as  many  as  twenty  different 
centres,  but  owing  to  a  period  of  depression, 
particularly  in  the  mining  districts,  the  classes 
have  been  discontinued  in  a  number  of 
centres.  Nine  municipalities  were  carrying 
on  evening  .classes  in  1927,  with  a  total  en- 
rolment of  2,107  pupils.  The  total  enrol- 
ment in  day  classes  was  2,084. 

Conditions  have  greatly  improved  during 
the  past  two  years  and  the  outlook  for  the 
future  is  very  hopeful. 

British  Columbia 

Vocational  education  in  British  Columbia 
had  made  a  good  start  prior  to  1919,  but  the 
greatest  period  of  growth  has  occurred  since 
1923.  In  1919,  day  classes  were  conducted  in 
eight  municipalities  with  a  total  enrolment  of 
990,  and  evening  classes  were  held  in  twelve 
centres,  with  2,448  pupils.  In  1927  there  were 
fifteen  municipalities  operating  day  schools 
with  an   enrolment   of  3,292   pupils,  while  39 
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centres  carried  on  evening  classes  with  a  total 
enrolment  of  5,176.  The  bulk  of  the  day  work 
consists  of  commercial  classes,  but  industrial 
training  is  provided  in  four  municipalities  and 
home  economics  is  carried  on  in  three  cities. 

Teacher-training  is  centralized  in  Vancouver 
and  is  provided  through  summer  courses, 
Saturday  classes  during  the  school  terms,  and 
correspondence  instruction. 

Approximately  200  pupils  are  enrolled  in 
correspondence  courses  for  mine  operators, 
provided  by  the  provincial  Department  of 
Education. 

An  apprenticeship  council  was  formed  in 
Vancouver  in  1925  to  foster  and  control  the 
training  of  young  workers  in  the  building 
trades.  A  successful  beginning  has  been  made 
in  the  carpentry  trade  and  all  apprentices 
are  required  to  attend  special  evening  classes 
at   the   local  technical   school. 

Arrangements  are  being  made  to  erect  a 
new  technical  institute  for  Greater  Vancouver 
and  it  is  expected  that  the  next  few  years 
will  witness  a  decided  development  in  the 
work  along  the  lines  of  special  programs  for 
the  growing  industries  of  the  province. 

Summary 

One  cannot  review  the  developments  in 
Canada  during  the  past  few  years  without 
being  impressed  by  the  rapidity  with  which 
secondary  vocational  education  is  becoming 
an  established  part  of  the  provincial  edu- 
cation systems,  especially  in  the  larger  indus- 
trial   centres. 

It  is  scarcely  to  be  expected  that  work 
which  has  developed  so  rapidly  will  be  free 
from    defects    or   weaknesses,    and   vocational 


education  in  Canada  is  no  exception.  The 
difficulty  of  securing  trained  leaders  and 
teachers  with  industrial  experience  and  a 
sympathetic  understanding  of  the  purpose 
and  needs  of  vocational  education  is  perhaps 
the  greatest  handicap  under  which  the  work 
had  been  carried  on.  The  schools  have  not 
been  accustomed  to  shape  their  programs  to 
fit  local  conditions  nor  have  they  been  in  the 
habit  of  seeking  the  co-operation  of  leaders 
in  industry  when  organizing  courses  of  study. 
Industry,  on  the  other  hand,  has  not  realized 
its  obligation  to  the  schools  nor  appreciated 
the  value  and  limitations  of  school  training. 
The  need  for  close  co-operation  between  the 
school  and  industry  is  only  beginning  to  be 
understood  and  the  ineffectiveness  of  voca- 
tional education  in  several  centres  is  due  to 
lack  of  such  co-operation.  Another  weakness 
is  the  tendency  on  the  part  of  those  organizing 
new  work  to  copy  the  methods  and  organiza- 
tion of  other  provinces  or  municipalities.  We 
can  and  should  profit  by  one  another's  ex- 
periences, but  if  progress  is  to  be  made  there 
must  be  provision  for  the  exchange  of  de- 
tailed information  regarding  the  why  as  well 
as  the  how  of  methods  and  organizations  being 
tried  out  in  various  parts  of  the  Dominion. 

It  would  seem  that  the  greatest  need  of  the 
immediate  future  is  co-operation  not  only 
within  the  educational  systems  but  in  the 
relationship  between  schools  and  industry. 
Some  promising  developments  along  the  line 
have  been  started  within  the  past  two  or 
three  years,  and  the  outlook  for  the  future 
is  very  encouraging.  One  is  tempted  to  pre- 
dict that  the  developments  and  progress  of 
the  next  ten  years  will  greatly  exceed  those  of 
the  past  three  decades. 


NOTES   ON   VOCATIONAL   EDUCATION  AND  APPRENTICESHIP 


Growth  of  Vocational  Education  in  Ontario 

["  N  an  address  delivered  at  the  annual  con- 
*  vention  of  the  Ontario  Education  Asso- 
ciation at  Toronto  in  April  last,  Mr.  D.  A. 
Campbell,  Director  of  Technical  Education 
for  the  Province  of  Ontario,  described  the 
purpose  and  nature  of  the  work  of  the  voca- 
tional schools  throughout  the  province,  giving 
illustrations  of  the  rapid  growth  of  such 
schools  during  the  past  few  years.  He  pointed 
out  that  their  growth  had  been  one  of  the 
significant  events  in  education  during  the  past 
few  years.  The  number  of  teachers  em- 
ployed in  vocational  work,  had  grown  in  five 
years  from  191  to  530,  and  during  the  same 
period  the  number  of  pupils  had  grown  from 
2,600  to  15,201.  The  increase  during  the  past 
year  was  3,706,  or  sufficient  increase  in  number 


of  pupils  to  fill  7  schools  each  holding  over 
500  pupils.  At  the  present  time  the  total  en- 
rolment in  day  vocational  schools  comprises 
approximately  25  per  cent  of  the  pupils  en- 
rolled in  other  secondary  schools  of  the  prov- 
ince with  a  promise  of  rapid  growth  for  some 
years  to  come.  The  total  number  of  full- 
time  day  schools  open  throughout  the  year 
was  30,  not  including  at  the  present  time  4 
agricultural  schools,  nor  including  3  full-time 
day  schools  in  navigation  and  engineering 
open  during  January,  February  and  March. 

During  the  present  year  several  cities  have 
prepared  plans  for  vocational  schools,  the 
latest  being  a  school  of  mining  at  Timmins 
over  400  miles  north  of  Toronto. 

The  purpose  of  the  vocational  schools,  Mr. 
Campbell   said,   is  to   provide   young   people 
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with  a  good  education,  and  in  addition  to  pre- 
pare them  to  enter  employment  with  sufficient 
initial  training  for  business  or  industry  to  fit 
them  for  success,  and  increase  their  earning 
capacity,  efficiency  and  productive  power. 

Referring  to  the  results  obtained,  Mr. 
Campbell  pointed  out  that  on  account  of  their 
quite  recent  establishment  some  schools  are 
unable  as  yet  to  furnish  concrete  evidence 
that  the  purpose  mentioned  is  being  attained. 
However,  many  graduates  are  being  readily 
accepted  into  business  and  industry.  In 
various  ways  employers  acknowledge  the 
value  and  the  soundness  of  the  training  given 
in  the  vocational  schools,  and  it  is  to  be 
noted  that  they  are  approved  by  organized 
labour  associations.  In  Hamilton  the  appren- 
tices in  certain  industries  are  required  to 
attend  the  Hamilton  Technical  Institute  for 
part-time  instruction. 

In  Windsor  the  Ford  Motor  Company 
accepts  in  its  tool  making  department  only 
graduates  of  the  Windsor-Walkerville  Techni- 
cal School.  In  Kitchener,  one  firm  requires 
its  apprentices  to  attend  the  evening  classes 
of  the  technical  school.  In  Ottawa,  printing 
apprentices  are  in  attendance  at  the  technical 
school.  Quite  recently  a  province  wide  scheme 
has  been  organized  by  employers  and 
organized  labour  comprising  all  those  asso- 
ciated with  all  branches  of  the  building  con- 
struction industry  to  establish  an  appren- 
ticeship system  and  to  contribute  funds  to 
provide  a  wage  of  $2  per  day  for  all  their 
apprentices  who  are  required  to  attend  the 
technical  school  during  periods  of  non-em- 
ployment. The  training  given  in  the  schools 
is  very  varied  and  prepares  young  people  to 
earn  a  living  whether  at  a  lathe  or  bench  in 
a  machine  shop,  at  a  switchboard  in  a  power 
plant,  in  a  repair  department  of  a  garage,  in 
an  alteration  or  sales  department  of  a  dress- 
making shop,  in  office  work  with  financial 
companies,  and  in  many  other  fields  where 
vocational  training  and  skill  are  required. 

The  Training  of  Apprentices  in  South  Africa 

Early  in  September  an  apprenticeship  con- 
ference was  held  in  Johannesburg  at  which 
were  present  representatives  from  26  of  the 
29  existing  Apprenticeship  Committees  from 
all  parts  of  the  Union.  The  conference  was 
opened  by  the  Minister  of  Labour,  the 
Honourable  T.  Boydell,  and  in  his  opening 
remarks  he  made  the  following  reference  to 
the  importance  of  apprenticeship.  "The 
Labour  Department  has  many  activities,  but 
there  is  no  branch  so  inspiring,  so  encourag- 
ing,  so  satisfactory,  so  fruitful  and   of   such 


far-reaching  importance  to  the  youth  of 
South  Africa  as  the  work  being  done  in  con- 
nection with  the  placing  of  our  boys  and  girls 
and  their  adequate  training  through  Appren- 
ticeship Committees.  These  last  are  rendering 
not  only  an  immense  service  to  these  boys 
and  girls,  but  are  rendering  also  a  national 
service  which  is  bound  to  have  a  real  benefi- 
cial effect  on  the  future  life  of  South  Africa." 

The  American  Vocational  Association 

The  following  announcement,  recently  pub- 
lished by  the  American  Vocational  Associa- 
tion, will  be  of  special  interest  to  persons 
engaged  in  vocational  education  work  through- 
out Canada.  A  new  organization,  known  as 
The  American  Vocational  Association,  meets 
in  Los  Angeles  on  December  17,  19  and  20, 
for  its  second  annual  convention.  This  or- 
ganization results  from  the  amalgamation  of 
The  Vocational  Education  Association  of  the 
Middle  West  and  The  National  Society  for 
Vocational  Education.  Its  membership  con- 
sists of  persons  interested  in  the  vast  change 
that  has  come  over  modern  education  where- 
in the  need  for  a  training  for  life  employment 
has  been  recognized.  It  represents  all  those 
interested  in  trade  and  industrial  education, 
home  economics  education,  manual  arts  edu- 
cation, foreman  training,  retail  store  training, 
agricultural  education,  vocational  rehabilita- 
tion, and  vocational  guidance.  It  is  not  only 
a  national,  but  an  international  organization. 

Speakers  will  be  present  at  the  convention 
representing  the  departments  of  education  of 
both  Canada  and  Mexico.  Educational  experts 
and  industrial  representatives  will  meet  upon 
the  same  floor  to  discuss  problems  of  common 
interests  in  the  field  of  education  as  applied 
to  the  needs  of  the  worker. 

Everyone  interested  in  any  of  the  above 
branches  of  vocational  education  is  invited  to 
be  present.  The  committee  in  charge  of  the 
convention  assures  all  those  attending  that 
they  will  not  only  have  an  opportunity  to 
make  history  in  the  field  of  education,  but 
that  they  will  also  experience  an  enjoyable 
time  as  the  guests  of  the  City  of  Los  Angeles. 

Apprenticeship   in  Wisconsin 

The  Industrial  Commission  of  Wisconsin 
has  just  published  its  Biennial  Report  for 
1924-26.  A  section  of  the  report  is  devoted  to 
the  work  of  the  state  department  of  appren- 
ticeship which  was  organized  in  1915,  and  the 
following  information  is  given  respecting  this 
work.  Since  the  organization  of  this  depart- 
ment, every  agency  in  a  position  to  do  so  has 
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been  called  upon  to  assist  in  putting  appren- 
ticeship on  a  sound  and  systematic  basis. 
Activities  in  this  field  are  carried  on  in  co- 
operation with  individual  employers,  their 
associations,  both  city  and  state,  labour 
unions,  public  schools  and  parents. 

Briefly  outlined,  the  Wisconsin  apprentice- 
ship system  provides  for  the  indenturing  of 
learners  in  crafts  or  businesses  requiring  at 
least  one  year's  training.  The  written  appren- 
ticeship agreement  is  made  out  on  standard 
forms  issued  by  the  Industrial  Commission 
in  which  the  employer  promises  to  give  the 
learner  a  prescribed  course  of  training,  and 
the  apprentice  in  turn  agrees  to  remain  with 
the  employer  for  the  duration  of  the  term  of 
training,  which  ranges  from  one  to  five  years. 
The  Industrial  Commission  supervises  the 
training,  arbitrates  differences  arising  between 
the  parties  and  in  general  enforces  the  terms 
of  the  contract.  The  Commission  states  that 
employers  are  convinced  of  the  merits  of 
apprenticeship  and  that  they  now  co-operate 
with  each  other,  with  labour,  with  the  schools 
and  with  the  state.  Ten  concerns  now  employ 
full-time  apprentice  supervisors  and  several 
have  engaged  men  for  this  purpose  on  a 
part-time  basis.  Since  the  percentage  of  com- 
pletions of  apprenticeship  is  high,  it  is  an  indi- 
cation that  the  apprentices  themselves  are 
satisfied. 

British  Labour's  Apprenticeship  Program 

The  Labour  Press  Service,  published  by  the 
Labour  Party's  publicity  department*  sets 
forth  the  education  policy  of  the  Labour 
Party  in  England  as  follows: — 

Its  aim  is  the  development  of  public  edu- 
cation to  such  a  point  that  every  normal 
child,  irrespective  of  the  income,  class,  or 
occupation  of  his  parents,  shall  receive  the 
instruction  suited  to  his  age  and  his  own 
natural  aptitudes  and  capacity,  and  enjoy 
throughout  the  school  period  the  material 
surroundings  and  conditions  necessary  for 
health  and  physical  growth.  As  immediate 
practical  steps  to  this  end  the  annual  con- 
ference of  the  party  is  recommended  by  the 
national  executive  to  adopt  the  following 
principle : — 

1.  All  normal  children  shall  pass  about  the 
age  of  eleven  from  the  elementary  school  to 
some  form  of  secondary  school,  and  shall  re- 
main there  until  the  age  of  fifteen,  and  ulti- 
mately until  the  age  of  sixteen. 

2.  Students  who  have  reached  a  suitable 
standard  of  attainment  shall  have  free  access 
to  the  university  or  to  a  technical  college. 

3.  It  shall  be  the  duty  of  the  authority  to 
provide    adequate    allowances    for    maintenance 


for  children  over  fourteen  attending  a  place  of 
full-time  instruction,  the  whole  cost  of  such 
provision  being  met  out  of  national  funds. 

4.  Authorities  shall  be  free  to  use  their 
powers  to  grant  allowances  for  maintenance  to 
children  under  fourteen,  whether  attending  ele- 
mentary or  secondary  schools,  where  such  child- 
ren are  in  need  of  them. 

5.  The  size  of  classes  shall  be  reduced  to  a 
maximum  of  40,  and  as  soon  as  possible  to  a 
maximum  of  30,  and  the  Board  shall  in  future 
withhold  recognition  from  any  but  fully  quali- 
fied teachers. 

6.  Authorities  shall  be  required  to  organize 
sufficient  and  suitable  open-air  nursery  schools 
for  children  over  two  and  also  special  schools 
for  children  unable  to  profit  from  the  ordinary 
school  course,  including  schools  for  all  mentally 
defective  and  open-air  recovery  schools  for 
tuberculous,  rheumatic,  and  other  debilitated 
children. 

7.  Old  insanitary  or  unsuitable  buildings  shall 
be  rebuilt  or  remodelled  on  modern  lines,  a 
special  non-recurrent  grant  being  allocated  by 
the  Board  for  this  purpose. 

8.  School  meals  shall  be  provided  free  for 
necessitous  children  and  at  cost  for  children 
whose  parents  or  guardians  are  prepared  to 
pay  for  same. 

9.  Medical  treatment  of  every  kind  shall  be 
given  free  of  charge  whenever  there  is  need. 


Child  Labour  Day  will  be  observed  through- 
out the  United  States  for  the  twenty-first  year 
on  the  last  week-end  in  January.  As  in  former 
years,  this  will  be  the  occasion  for  religious 
and  educational  organizations,  women's  clubs 
and  other  interested  groups  to  bring  to  the 
attention  of  their  members  the  facts  that  the 
problem  of  child  labour  is  not  yet  solved. 
It  is  pointed  out  that  child  labour  involves 
more  than  the  mere  question  of  the  age  at 
which  a  child  should  be  allowed  to  go  to 
work.  It  includes  the  prohibition  of  all  work 
for  children  under  14,  and  of  dangerous  work 
for  children  under  16;  it  includes  the  estab- 
lishment of  an  8-hour  day  and  the  prohibition 
of  night  work  for  children  under  16;  and 
evidence  that  the  child  is  strong  enough  for 
work. 

Few  states  have  adequate  protection  in  all 
these  respects.  In  14  states  the  law  carries 
an  exemption  which  makes  it  legal  for  children 
under  14  to  work  in  factories  or  canneries,  at 
least  out  of  school  hours;  in  11  states  children 
are  permitted  to  work  9  to  11  hours  a  day; 
in  17  a  physician's  certificate  is  not  required 
of  a  child  starting  work;  in  28  children  of  14 
may  work  around  explosives;  in  22  they  may 
run  elevators;!  in  17  they  may  oil  and  clean 
machinery  in  motion. 
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AMERICAN  FEDERATION  OF  LABOUR 

Synopsis  of  the  Proceedings  of  the  47th  Annual  Convention 


PRECEDED  by  a  procession  of  delegates 
to  the  convention  hall,  the  47th  annual 
convention  of  the  American  Federation  of 
Labour  opened  in  Los  Angeles,  Cal.,  on 
October  3.  The  opening  session  was  presided 
over  by  Mr.  Collins  Hardin,  chairman  of  the 
local  arrangements  committee,  who  first 
called  on  the  Right  Rev.  Monsignor 
McCarthy  to  deliver  the  invocation.  The 
welcome  of  organized  labour  of  the  city  was 
tendered  by  Mr.  A.  W.  Hock,  president  of 
the  Los  Angeles  Central  Labour  Council,  and 
that  for  the  State  by  Mr.  John  F.  Dalton, 
president  of  the  California  State  Federation 
of  Labour.  The  civic  welcome  was  given  by 
Mr.  Wm.  G.  Bonnelli,  president  of  the  City 
Council,  while  the  Hon.  C.  C.  Young,  Gover- 
nor, and  the  Hon.  Burton  Fitts,  Lieutenant 
Governor,  welcomed  the  delegates  on  behalf 
of  the  State  of  California.  The  Rev.  E.  P. 
Ryland,  secretary  of  the  Los  Angeles  Church 
Federation,  welcomed  the  delegates  in  the 
name  of  the  churches.  Mr.  Harvey  E.  Gar- 
land, chairman  of  the  entertainment  commit- 
tee, and  Mr.  J.  W.  Buzzell,  secretary  of  the 
local  Central  Labour  Union,  also  made  short 
addresses.  Mr.  W.  Green,  president  of  the 
federation,  responded  to  the  addresses  of 
welcome. 

The  first  order  of  business  was  the  report 
of  the  credential  committee,  which  showed 
386  delegates  entitled  to  seats  at  the  con- 
vention, representing  92  international  and 
national  unions,  4  departments,  28  state 
federations,  68  trades  and  labour  councils,  17 
local  trade  and  federal  labour  unions  and  5 
fraternal  delegates,  among  the  latter  being 
Mr.  Alf.  Farmilo,  representing  the  Trades 
and  Labour  Congress  of  Canada. 

Following  the  adoption  of  the  rules  of 
order  for  conducting  the  business  of  the  con- 
vention and  the  appointment  of  the  cus- 
tomary committees,  copies  of  the  report  of 
the  executive  council  were   distributed. 

Summary  of  Report  of  Executive  Committee 

The  following  is  a  summary  of  the  report 
of  the  executive  council  as  read  to  the  con- 
vention : — 

Our  report  for  the  year  1927  is  divided  into 
sections  corresponding  to  our  various  activities. 
The  report  of  the  Secretary  and  Treasurer  of 
the  American  Federation  of  Labour  show  the 
sound  condition  of  our  movement.  There  has 
been  a  gain  in  total  membership  during  the 
past  year  and  an  increase  in  the  average  mem- 
bership of  directly  affiliated  local  trade  and 
federal  labour  unions.     Our  finances  have  been 
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wisely  expended  and  administered,  and  the  total 
balance  on  hand  August  31,  1927,  was  $251,- 
642.74.  The  report  of  the  trustees  of  the  Am- 
erican Federation  of  Labour  Building  snowed  a 
balance  on  hand  at  the  close  of  the  fiscal  year 
of  $26,164.78. 

We  begin  our  report  on  specific  achievements 
with  an  enumeration  of  outstanding  achieve- 
ments, matters  upon  which  policy  would  be  for- 
mulated and  a  discussion  of  outstanding  prob- 
lems. Under  "  Achievements "  we  list  progress 
toward  mutual  understanding,  jurisdictional  ad- 
justments, a  new  goal — the  five-day  week,  con- 
structive activities  of  trade  unions,  union  wage 
standards  maintained,  progress  in  educational 
work,  the  Pan-American  labour  congress,  success 
in  defeating  communist  efforts  to  control  our 
movement. 

We  recommend  formulation  of  policies  with 
regard  to  income  for  old  age  and  union  invest- 
ments. 

LTnder  "  Outstanding  Problems "  we  discuss 
the  legal  status  of  the  union,  how  to  organize 
highly  machinized  industries,  how  to  maintain 
members'  interest  in  union  work,  and  company 
unions. 

Under  the  section  "  Economic "  we  make 
documentary  report  of  agreements  reached  be- 
tween the  Painters  and  Electrical  Workers,  the 
Machinists  and  Teamsters,  Machinists  and  En- 
gineers. An  adjustment  of  the  long-standing 
difficulty  within  the  International  Journeymen 
Horse  Shoers  Union,  and  an  agreement  between 
the  Bricklayers  and  Plasterers  are  included. 
We  also  report  agreements  pending  between  the 
Electrical  Workers  and  the  Railway  Signalmen, 
the  Machinists  and  Street  and  Electric  Rail- 
way Employees,  the  Tunnel  and  Subway  Con- 
structors and  the  Hod  Carriers,  Building  and 
Common  Labourers.  We  review  the  reorganiza- 
tion of  the  International  Fur  Workers  under 
trade  union  control,  progress  in  plans  to  ex- 
tend trade  union  organization,  and  commend  the 
loyal   service  of  volunteer   organizers. 

LTnder  the  heading  "  History  of  Hours  of 
Labour "  we  give  a  summary  of  progress  in 
reducing  hours  of  work  since  1776. 

With  regard  to  labour  banks,  we  urge  ex- 
treme caution  in  conducting  financial  institu- 
tions, and  declare  it  is  unwise  to  experiment 
further  until  we  know  exactly  which  policies 
are  safe  and  dependable. 

Under  Section  2,  "  Education,"  we  report  on 
work  that  has  been  accomplished  during  the 
past  year  by  the  American  Federation  of  Lab- 
our Committee  on  Education.  This  committee 
is  giving  major  consideration  to  compulsory 
school  attendance  laws  in  order  to  help  local 
committees  on  education  to  raise  standards  for 
compulsory  school  attendance  laws  and  their 
administration.  The  committee  is  also  making 
a  study  of  vocational  education.  A  study  of 
the  selection  of  text  books  was  made  and  pub- 
lished for  the  benefit  of  local  committees. 

Under  "  Publications "  we  list  the  books, 
pamphlets  and  other  literature  published  re- 
cently by  the  American  Federation  of  Labour. 

The  undertakings  of  the  Workers'  Education 
Bureau  for  the  past  year  are  reported,  together 
with  its  Fifth  National  Convention.  We  re- 
commend that  all  unions  co-operate  with  the 
Bureau.     We   also  recommend   a   change   in   the 
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constitution  of  the  Workers'  Education  Bureau 
which  will  make  trade  union  control  more  effec- 
tive. 

Under  the  heading  "  Memorials "  we  make  a 
recommendation  for  a  Samuel  Gompers  Me- 
morial and  report  upon  our  co-operation  with 
memorial  foundations  to  Woodrow  Wilson 
and  Thomas  Jefferson.  We  also  urge  appro- 
priate observance  of  Labour's  special  memorial 
days. 

Section  3,  "  Legislation."  The  outstanding 
laws  in  which  labour  was  interested  which  were 
enacted  during  the  past  year  were  Workmen's 
Compensation  for  Longshoremen,  Liberalization 
of  Rates  in  the  Federal  Workmen's  Compensa- 
tion Act.  Among  the  bills  hostile  to  labour 
which  were  defeated  were  conscription  legisla- 
tion, registration  of  aliens  blue  laws  for  the 
District  of  Columbia,  fixing  of  prices  during 
suspension  of  mining  and  the  Wadsworth-Garret 
amendment  to  the  Constitution.  We  then  make 
a  detailed  report  upon  all  federal  legislative 
activity  and  summarize  labour  legislation  en- 
acted by  the  various  states,  with  a  section  de- 
voted especially  to  our  various  effort  to  improve 
workmen's  compensation  legislation. 

Section  4,  "  Legal,"  contains  a  report  on  the 
work  of  the  Legal  Information  Bureau,  a  dis- 
cussion of  important  legal  decisions  during  the 
year  concerned  with  injunctions,  picketing, 
strikes,  interstate  commerce,  trade  unions, 
wages,  workmen's  compensation,  conspiracy, 
trade  union  agreements,  contempt  and  criminal 
syndicalism. 

Section  5,  "  Political,"  contains  a  report  on 
our  non-partisan  political  activity. 

Section  6,  "  Public  Relations,"  reports  on  our 
co-operation  with  the  Personnel  Research  Fed- 
eration and  the  American  Bar  Association.  We 
recommend  continued  co-operation  with  these 
two  organizations. 

Section  7,  "  Public  Welfare,"  deals  with  relief 
for  the  Mississippi  flood  victims,  modification  of 
the  Volstead  Act,  and  the  regulation  of  child 
labour. 

Section  8,  "  Health,"  contains  our  report  on 
co-operation  in  the  observance  of  child  health 
day  and  our  efforts  to  secure  information  on 
health  hazards  from  the  use  of  the  pneumatic 
hammer. 

In  Section  9,  "  International  Relations,"  we 
report  on  the  Mexican-American  Labour  Immi- 
gration Conference  and  submit  the  memoran- 
dum of  agreement  reached  by  the  conference. 
We  submit  the  report  of  the  American  Fed- 
eration of  Labour  delegates  to  the  Pan-Ameri- 
can Federation  of  Labour  Convention.  We  re- 
port correspondence  with  the  International  Fed- 
eration of  Trade  Unions  and  our  efforts  to  help 
Cuban  labour.  We  submit  the  reports  of  the 
labour  representative  in  the  Third  Pan-Ameri- 
can Commercial  Confprence  and  the  Adviser  on 
Labour  Questions  to  the  International  Economic 
Conference,  as  well  as  our  efforts  to  help  and 
advise  the  Australian  Industrial  Commission. 

The  executive  council,  in  a  supplemental 
report,  made  reference  to  the  strike  of  the 
bituminous  coal  miners  in  United  States  coal 
fields,  more  than  250,000  miners  being  idle 
since  April  1,  1927,  and  recommended  that 
representatives  of  organizations  affiliated  with 
the  American  Federation  of  Labour  meet  with 
officers  of  the  United  Mine  Workers  at 
Pittsburgh  on  November  14  for  the  purpose 
of  considering  ways  and  means  by  which  the 


federation  and  its  affiliated  bodies  may  be 
helpful  in  the  strike  situation. 

Other  supplemental  reports  of  the  executive 
council  included  (1)  Agreement  between  the 
Amalgamated  Association  of  Street  and  Elec- 
tric Railway  Employes  and  the  International 
Association  of  Machinists,  whereby  a  con- 
ference will  be  held  to  settle  jurisdictional  dis- 
putes; (2)  Report  on  the  investigation  made 
into  the  relationship  of  the  Mexican 
Federation  of  Labour  and  the  Mexican  Gov- 
ernment; (3)  Reports  of  fraternal  delegates 
to  the  1927  convention  of  the  British  Trades 
Union  Congress  and  the  Trades  and  Labour 
Congress  of  Canada. 

The  various  clauses  of  the  report  of  the 
executive  council  were  referred  to  the  appro- 
priate committees  for  consideration  and  re- 
port. 

Report  of  Committee  on  Executive  Council's 
Report 

The  committee  on  the  executive  council's 
report  approved  of  the  warning  given  by  the 
council  in  regard  to  union  investments,  and 
stated  "Every  financial  error  or  failure  in  the 
handling  of  the  finances  of  our  movement  has 
a  tendency  to  impeach  the  business  ability 
of  the  leaders  in  our  movement.  Repetition 
of  past  mistakes  should  be  avoided.'' 

The  committee  praised  the  work  of  the 
executive  council  in  investigating  the  work 
of  the  communists  in  the  International  Fur 
Workers'  Union  and  for  the  successful  reor- 
ganization of  the  union. 

The  committee  approved  of  the  recom- 
mendation that  a  week  during  the  month  of 
February,  1928,  be  set  aside  and  known  as 
Gompers  memorial  week,  and  that  trades  and 
labour  councils  call  upon  local  unions  and 
members  for  contributions  for  the  erection  of 
a  suitable  memorial  in  Washington,  D.C. 

The  executive  council  reported  the  defeat 
of  the  proposal  for  a  workmen's  compensation 
law  for  the  District  of  Columbia.  The  com- 
mittee advised  continued  efforts  to  secure  this 
legislation,  as  well  as  compensation  laws  in 
those  states  where  no  such  statute  has  been 
enacted. 

Endorsation  was  given  to  the  non-partisan 
political  policy  of  the  federation,  reference  to 
which  was  made  by  the  executive  council. 

In  regard  to  the  Mississippi  flood,  the  com- 
mittee recommended  that  the  executive 
council  petition  congress  to  work  out  a  plan 
whereby  a  recurrence  of  a  flood  of  this 
character  will  be  prevented,  if  humanly 
possible,  and  this  regardless  of  the  cost. 

The  committee  endorsed  the  recommenda- 
tion of  the  executive  council  for  a  conference 
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in  connection  with  the  strike  of  the  bitumin- 
ous coal  miners,  and  urged  a  large  attendance 
of  representatives. 

In  regard  to  a  resolution  asking  that  the 
word  "typewriters"  be  changed  to  "typists" 
in  the  title  of  bodies  known  as  Stenographers, 
Typewriters,  Bookkeepers  and  Assistants' 
Unions,  the  committee  on  executive  council's 
report  recommended  that  the  request  be  re- 
ferred to  the  executive  council  for  consider- 
ation. 

A  resolution  was  submitted  by  the  Journey- 
men Tailors'  Union  protesting  against  the 
American  Federation  issuing  charters  to 
cleaners,  dyers  and  pressers'  Unions  until 
such  time  as  final  determination  of  the  juris- 
dictional lines  of  the  Tailors'  Union  is  reached. 
The  committee  disapproved  of  the  resolution 
and  recommended  that  if  any  further  dispute 
arises  arrangements  should  be  made  whereby 
said  dispute  be  presented  to  the  executive 
council  for  consideration  and  decision. 

The  recommendations  of  the  committee  on 
report  of  the  executive  council  were  adopted. 

Finances   and   Membership 

The  report  of  the  secretary,  Mr.  Frank 
Morrison,  showed  receipts,  including  the 
balance  from  the  previous  year,  of  $736,676.70 
and  the  expenses  $485;033.96,  leaving  a 
balance    on   hand   of  $251,642.74. 

The  secretary  reported  on  the  education 
fund,  which  is  designed  to  promote  co-opera- 
tion on  the  Rochdale  plan,  the  receipts  to 
which  during  the  period  from  April  1,  1918, 
to  August  31,  1927,  amounted  to  $4,432.41, 
and  expenses  to  $3,331.92,  leaving  a  balance 
of  $1,100.49. 

For  the  Woodrow  Wilson  memorial  build- 
ing fund  the  contributions  and  interest  now 
amount   to  $1,606.66. 

The  amount  in  what  is  termed  the  flag 
fund  amounts  to  $542.54,  and  for  the 
Gompers'  memorial  fund  $98.50  has  been 
contributed. 

Contributions  in  response  to  the  appeal  for 
the  United  Textile  Workers  from  October  16, 

1926,  to  August  31,  1927,  amounted  to  $34,- 
414.99,  all  of  which  had  been  forwarded  to 
the  secretary-treasurer  of  the  union. 

The  appeal  for  funds  to  aid  the  Interna- 
tional Ladies'  Garment  Workers'  Union 
netted,  from  October  21,  1926,  to  August  31, 

1927,  the  sum  of  $24,806.37,  all  of  which  was 
turned  over  to  the  garment  workers'  union. 

In    response    to    the    appeal    for    assistance 

for  the  striking  miners  of  Great  Britain  there 

had  been  contributed  from  July  12,   1926,  to 

August  31,  1927,  the  sum  of  $83,869.33,  all  of 
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the  money  being  forwarded  to  the  Miners/ 
Federation   of   Great   Britain. 

The  report  of  the  trustees  of  the  A.F.  of  L. 
building  located  in  Washington,  D.C  ,  showed 
receipts  of  $49,785.38,  and  expenses  of  $23,- 
620.30,   leaving   a   balance    of   $26,164.78. 

During  the  fiscal  year,  28  trade  unions 
and  15  federal  unions  had  been  chartered, 
making  97  charters  issued;  for  the  same 
period  one  international  union — the  Elastic 
Goring  Weavers'  Association — had  dissolved; 
19  trades  and  labour  councils  were  also  dis- 
solved, 31  were  suspended  and  10  reinstated; 
9  local  trade  unions  had  dissolved,  64  were 
suspended,  2  joined  international  organiza- 
tions and  5  were  reinstated;  3  federal  labour 
unions  had  dissolved,  20  were  suspended;  4 
were  reinstated,  and  2  joined  international 
organizations. 

At  the  close  of  the  fiscal  year  of  the  federa- 
tion there  were  106  national  and  international 
organizations  in  affiliation,  as  well  as  four 
departments,  49  state  federations,  742  local 
department  councils,  794  city  central  bodies, 
365  local  trade  and  federal  labour  unions,  the 
whole  comprising  29,394  local  unions,  the 
average  paid-up  membership  being  2,812,407, 
an  increase  of  8,441.  As  the  affiliated  inter- 
national organizations  are  required  to  pay 
only  per  capita  tax  upon  their  fully  paid-up 
membership,  the  membership  reported  did 
not  include  all  the  members  involved  in 
strikes  or  lockouts,  or  those  who  were  unem- 
ployed during  the  fiscal  year,  and  who  if 
counted,  the  secretary  pointed  out,  would  give 
a  total  membership  of  3,312,407. 

The  reports  together  with  that  of  the 
treasurer,  were  referred  to  the  Audit  Com- 
mittee and  were  subsequently  approved  by 
the  convention. 

Report  of  Committee  on  Law 

A  resolution  referred  to  the  Committee  on 
Law  was  from  the  Newsboys'  Union,  No. 
15834,  of  Seattle,  Washington,  proposing  that 
members  under  16  years  of  age  of  directly 
affiliated  unions  pay  a  per  capita  tax  of  only 
five  cents  per  month  instead  of  the  regular 
tax  of  35  cents  per  month.  The  committee 
recommended  non-concurrence  in  the  resolu- 
tion, believing  that  the  change  would  be 
impracticable  and  unsatisfactor}',  and  would 
be  similar  to  class  legislation.  The  commit- 
tee, however,  suggested  that  the  executive 
council  should  look  into  the  matter,  and  if 
they  can  find  a  way  in  which  some  relief 
could  be  given  to  this  union  in  accordance 
with  the  constitution,  that  the  relief  should 
be  granted.  This  recommendation  was 
adopted. 
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The  Committee  on  Law  submitted  a  resolu- 
tion to  amend  section  1  of  Article  IV  of  the 
constitution,  defining  the  basis  of  representa- 
tion by  adding  the  following: 

Only  those  persons  whose  local  unions  are 
affiliated  with  central  bodies  or  with  state 
branches  and  who  are  delegates  to  said  central 
bodies  and  state  branches  shall  be  eligible  to 
represent  city  central  bodies  or  state  branches 
in  the  conventions  of  the  American  Federation 
of  Labour. 

In  explaining  the  purpose  of  the  amend- 
ment the  chairman  of  the  committee  stated 
that  "  under  the  present  system  in  recent 
years  undesirables  have  come  here  as  dele- 
gates who  could  not  be  elected  in  their  own 
central  bodies  or  in  their  own  organizations. 
What  the  amendment  proposes  to  do  is  to 
say  that  only  those  individuals  can  represent 
central  bodies  or  state  branches  in  this  federa- 
tion whose  local  unions  are  affiliated  with 
the  central  bodies  or  state  branches  in  the 
districts  where  the  individuals  are  delegates 
to  such  central  bodies  or  state  branches."  The 
amendment    was    unanimously    adopted. 

An  amendment  was  made  to  Article  V, 
Section  1,  which  provides  for  the  election 
of  officers  taking  place  on  the  last  day  of 
convention,  by  adding  the  words  "  unless 
otherwise   determined  by  the  convention." 

Report  of  Committee  on  Legislation 

To  the  Committee  on  Legislation  were  re- 
ferred the  references  in  the  report  to  the 
executive  council  on  legislative  matters  which 
had  engaged  its  attention,  as  well  as  a  num- 
ber of  resolutions  in  favoui  of  proposed  legis- 
lation. Referring  to  the  statement  of  the 
executive  council  on  the  work  of  the  69th 
congress  the  committee  commended  the 
executive  council  for  its  vigilance  in  regard 
to  legislation  and  urged  a  continuance  of  its 
opposition  to  obnoxious  measures  should 
they  be  again  introduced  in  the  next  Con- 
gress. 

The  executive  council  report  on  immigration 
outlined  the  measures  which  had  been  before 
Congress  on  this  subject,  and  in  connection 
with  which  the  committee  recommended  that 
the  executive  council  watch  very  carefully 
immigration  developments  in  the  next  Con- 
gress, so  that  any  legislation  enacted  will  re- 
flect as  closely  as  possible  the  ideas  of  the 
membership  as  heretofore  expressed  and  re- 
peatedly reaffirmed  by  preceding  conventions, 
favourable  to  rigid  restriction. 

The  committee  approved  of  the  efforts  of 
the  executive  council  to  secure  preferential 
status  for  American  citizens  in  Government 
work,  and  recommended  a  continuance  of 
activity  until  this  is  secured.     The  committee 


also  approved  of  continual  efforts  to  (1)  bring 
into  the  light  for  public  scrutiny  and  judg- 
ment the  business  methods  of  the  so-called 
bread  trust,  "which  seemingly  has  heretofore 
flouted  the  federal  statutes":  (2)  to  prevent 
the  smuggling  of  immigrants  into  the  United 
States  as  seamen;  (3)  in  behalf  of  legislation 
providing  pensions  for  Civil  War  veterans  and 
widows   of   deceased   veterans. 

The  committee  regretted  the  many  involve- 
ments injected  into  the  Muscle  Shoals 
proposition,  and  recommended  that  the  execu- 
tive council  watch  this  situation,  to  the  end 
that  whatever  legislative  action  is  proposed  it 
will  conform  to  organized  labour's  idea  and 
be  for  the  best  interests  of  the  public. 

The  committee  approved  of  the  action  of 
the  executive  council  in  keeping  before  Con- 
gress the  proposed  amendment  to  the  con- 
stitution providing  for  a  change  in  the  date 
of  the  commencement  of  the  terms  of  the 
president  and  vice-president  of  the  United 
States  and  the  members  of  Congress. 

Approval  was  also  given  to  the  proposal 
that  steel  cars  be  used  exclusively  in  the  postal 
railway  service,  as  well  as  to  a  proposal  for  a 
law  that  would  subject  all  convict-made  goods 
sent  into  a  state  or  territory  to  the  laws  of 
such  state  or  territor}',  to  the  same  extent 
and  in  the  same  manner  as  though  they  had 
been  manufactured  therein,  and  for  both 
measures  the  executive  council  was  instructed 
to  continue  its  efforts. 

The  committee  recommended  that  the  execu- 
tive council  lend  its  assistance  to  the  affiliated 
organizations  of  postal  workers  in  an  en- 
deavour to  secure  a  readjustment  of  the 
existing  postal  wage  rates.  A  resolution  ask- 
ing that  the  federation  use  its  influence  to 
have  Congress  pass  legislation  granting  $150 
a  j^ear  increase  to  post  office  labourers,  watch- 
men and  messengers,  was  referred  to  the 
executive  council. 

In  regard  to  the  retirement  of  United 
States  government  employees  the  committee 
approved  of  the  executive  council's  endea- 
vours to  secure  more  favourable  conditions 
for  retired  civil  servants,  and  also  supported 
a  proposal  that  the  executive  council  co-oper- 
ate with  the  representatives  of  affiliated  or- 
ganizations of  Government  employees  to  have 
the  government  recognize  in  a  practical  way, 
appropriate  to  the  needs  of  each  group,  the 
hardships   of  night   work. 

In  connection  with  the  reference  to  postal 
rates  in  the  report  of  the  executive  council, 
the  committee  considered  a  resolution  pro- 
posing that  the  postal  service  of  the  United 
States  should  be  operated  for  service  and  not 
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for  profit,  and  asked  support  in  having  Con- 
gress declare  a  definite  postal  policy  to  thi:3 
effect. 

The  committee  also  approved  of  resolutions 
in  favour  of  (1)  Elimination  of  speeding  up 
practices  in  United  States  Government  em- 
ployment; (2)  United  States  civil  service 
court  of  appeals;  (3)  Extension  of  Saturday 
half-holiday  for  United  States  government 
workers;  (4)  A.F.  of  L.  initiating  effort  to 
have  more  adequate  appropriations  allotted 
to  the  bureaus  of  the  United  States  Depart- 
ment of  Labour;  (5)  Granting  self-govern- 
ing power  to  the  people  of  Porto  Rico;  (6) 
Special  retirement  legislation  for  Panama 
Canal  employees;  (7)  More  equitable  salaries 
for  United  States  government  employees; 
(8)  Abolition  of  and  transfer  of  functions  of 
the  personnel  classification  board  to  the 
United  States  Civil  Service  Commission;  (9^ 
Investigation  by  United  States  Department 
of  Labour  into  economic  conditions  and  their 
relation  to  social  and  industrial  problems. 

The  report  of  the  Committee  on  Legislation 
was  adopted. 

Report  of  Committee  on  Labels 

The  Committee  on  Labels  recommended 
concurrence  in  a  resolution  requesting  that 
the  officers  and  delegates  attending  the  con- 
vention wear  union-made  collars  and  all  other 
products  of  union  labour  where  procurable. 

Approval  was  also  given  to  a  demand 
that  the  executive  council  continue  efforts  to 
secure  from  Congress  protection  against  the 
development  of  a  bread  monopoly  in  the 
United  States,  and  urging  the  affiliated  mem- 
bership to  purchase  only  bread  bearing  the 
label  of  the  Bakery  and  Confectionery 
Workers'  International  Union. 

Support  was  recommended  to  the  campaign 
of  the  Full-Fashioned  Hosiery  Workers' 
Union  for  the  purpose  of  educating  the  mem- 
bers of  organized  labour  and  their  friends  to 
purchase  only  full-fashioned  hosiery  made 
under  union   conditions. 

Two  resolutions,  (1)  Requesting  that  inter- 
national unions  discontinue  use  of  union 
label  to  firms  unfair  to  other  trades,  and  (2) 
proposing  that  the  use  of  the  union  label  be 
restricted  to  firms  that  are  fair  to  all  unions 
whose  trades  are  employed,  were  reported  by 
the  committee  to  have  been  withdrawn.  It 
was  pointed  out  that  if  adopted  as  presented 
the  effect  would  be  an  invasion  of  the  charter 
rights  of  affiliated  unions.  The  committee, 
however,  recommended  that,  if  in  harmony 
with  their  policy,  the  organizations  inter- 
ested be  requested  to  confer,  with  the  object 
of  eliminating  the   conditions  complained  of, 


and  if  necessary  that  the  service  of  the  execu- 
tive council  be  solicited  to  secure  a  satis- 
factory adjustment. 

The  committee  approved  of  a  resolution 
seeking  a  more  rigid  enforcement  in  certain 
districts  of  the  existing  laws  against  tene- 
ment house  and  home  work,  and  asking  that 
members  of  organized  labour  everywhere  re- 
quest the  union  label  of  the  Journeymen 
Tailors'  Union  on  custom  made  clothes. 

The  committee  expressed  satisfaction  with 
the  progress  reported  by  the  Union  Label 
Trades  Department  in  the  matter  of  the  in- 
creased demand  for  the  union  label,  shop  card 
and  working  button,  and  commended  the 
department  for  making  use  of  the  radio  in 
advising  the  public  of  the  aims  and  ideals 
of   organized   labour. 

The  committee  commended  the  address  of 
President  Wm.  Green  on  the  opening  day  of 
the  convention,  advocating  legislation  for  the 
protection  of  women  and  children  in  indus- 
try and  made  a  plea  on  behalf  of  the  passage 
of  a  federal  child  labour  law. 

The  committee  made  a  strong  demand  on 
members  of  organized  labour  to  patronize 
union  made  products,  and  stressed  the 
opinion  that  the  burden  of  increasing  the 
drive  for  union  made  commodities  rested 
upon  the  union  members. 

The  committee  expresses  satisfaction  with 
the  amendments  made  by  the  Parliament  of 
Canada  to  the  Trade  Marks  and  Designs  Act, 
legalizing  and  protecting  the  various  union 
labels,  and  extended  thanks  to  the  Trades 
and  Labour  Congress  of  Canada,  the  Union 
Label  Trades  Department  and  the  various 
international  organizations  who  co-operated 
to  secure  the  passage   of  the  amendments. 

The  committee  concluded  its  report  by 
commending  the  work  of  the  Women's  In- 
ternational Union  Label  League  and  asked 
that  every  possible  support  be  given  to  the 
work   of  the   organization. 

The  report  of  the  committee  was  adopted. 

Report  of  Committee  on  State  Organizations 

The  executive  council  under  the  caption 
"  Legislation  in  the  States,"  gave  a  summary 
of  laws  enacted  and  defeated  in  certain  of  the 
State  Legislatures.  These  references  were 
submitted  to  the  committee  on  State  Organ- 
izations, which  in  its  report  stated:  "The 
achievements  of  both  affirmative  and  nega- 
tive are  a  great  tribute  to  the  alertness, 
efficiency  and  proficiency  of  our  several  state 
federations  of  labour."  The  committee  while 
commending  the  work  which  had  been  done, 
urged  even  greater  attention  in  the  future 
on   the   part   of  the   state   federations   in   the 
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field  of  beneficial  legislation.  After  pointing 
out  the  importance  of  local  unions  affiliating 
with  the  state  federations  of  labour,  the 
report  recommended  that  the  executive  coun- 
cil continue  to  urge  the  national  and  inter- 
national officers  to  have  their  local  branches 
identify  themselves  with  these  bodies. 

The  committee  recommended  that  a  resolu- 
tion asking  that  a  full-time  organizer  be 
maintained  in  Louisiana  for  a  period  of 
twelve  months  be  referred  to  the  executive 
council  to  act  as  the  funds  of  the  federa- 
tion will  permit. 

The  report  of  the  committee  was  adopted 
without  discussion. 

Canadian  Immigration 

The  following  resolution  was  presented  by 
the  delegate  from  the  New  York  State 
Federation  of  Labour: 

Whereas,  the  United  States,  through  the  Im- 
migration Department,  is  supposed  to  stop  aliens 
from  free  entry  to  this  country;   and 

Whereas,  there  was  enacted  into  law  a  bill 
known  as  the  Johnson  Immigration  Act,  which 
intended  to  stop  free  entry  to  this  country- 
through  Canada,  as  well  as  other  ports;  and 

Whereas,  the  Department  of  Labour  issued 
a  general  order,  No.  86,  which  would  stop  all 
commuters  from  Canada  entering  the  border 
cities  in  free  opposition  to  American  workers; 
and 

Whereas,  little  attention  is  being  paid  to  the 
provisions  of  the  law  by  the  immigration  offi- 
cials and  thousands  of  immigrants  are  entering 
the  United  States  through  Canada  every  day 
and  returning  at  night;  and 

Whereas,  the  living  conditions  are  different 
from  the  American  standards,  and  recent  inves- 
tigations showed  that  this  element  is  tearing 
down  the  standards  of  American  wages  and 
conditions;  therefore,  be  it 

Resolved,  that  the  American  Federation  of 
Labour  cause  an  investigation  to  be  made  into 
the  true  conditions  existing  in  New  York  State 
and  to  take  such  action  as  will  force  action 
for  the  protection  of  the  thousands  of  men  and 
women  that  are  unemployed  and  are  American 
citizens,  while  those  commuters  enjoy  the  free- 
dom of  free  entry. 

The  Committee  on  Resolutions  in  report- 
ing on  the  resolution  said: 

In  relation  to  the  subject  matter  of  Resolu- 
tion No.  5,  it  should  be  understood  that  the 
quota  restrictions  of  the  immigration  laws  can- 
not be  lawfully  evaded  by  those  to  whom  the 
quota  provisions  should  apply  simply  by  en- 
trance to  the  United  States  through  Canada, 
and  we  believe  that  all  necessary  steps  should 
be  taken  to  prevent  violation  of  law  in  that 
respect.  The  committee,  however,  does  not  be- 
lieve that  quota  restrictions  should  be  enacted 
against  Canadians,  large  numbers  of  whom  are 
members  of  international  unions  affiliated  with 
the  American  Federation  of  Labour  and  whose 
standards  of  living  are  in  harmony  with  those 
which  prevail  in  the  United  States.  There 
should  be  proper  enforcement  of  the  contract 
labour  laws  which  prohibit  the  importation  of 


labour  under  contract  or  agreement.  With  this 
understanding,  the  committee  recommends  that 
the  resolution  be  referred  to  the  Executive 
Council  with  instructions  to  take  such  other 
action  as  may,  in  the  judgment  of  the  council, 
seem  best  calculated  to  protect  the  interests  of 
the  American  workers. 

The  report   of  the  committee  was  adopted. 


Mexican  Immigration  and  Emigration 

The  executive  council  presented  a  copy  of 
an  agreement  reached  between  representa- 
tives of  the  American  Federation  of  Labour 
and  the  Mexican  Federation  of  Labour  on 
August  6,  1927,  in  relation  to  Mexican  immi- 
gration and  emigration  as  affecting  the  two 
countries.  The  agreement  contemplates  that 
not  only  shall  the  existing  laws  of  the  United 
States  be  properly  enforced,  but  that  the 
Mexican  government  is  to  be  petitioned  by 
the  Mexican  Federation  of  Labour  "to  con- 
sider and  to  enact  a  restrictive  emigration 
policy,  which  in  substance  shall  conform  to 
the  immigration  law  requirements  of  the 
United  States."  It  was  stated  that  although 
the  agreement  was  signed  only  about  two 
months  ago  the  representatives  of  the  Mexi- 
can Federation  of  Labour  have  reported  that 
the  Department  of  the  Interior  of  Mexico 
has  already  perfected  plans  to  discourage 
Mexicans  from  emigrating  to  the  United 
States  and  Canada.  The  report  after  some 
discussion  was  adopted,  and  the  executive 
council  and  the  Mexican  representative  were 
commended  for  their  work  in   the   matter. 

A  resolution  was  presented  in  favour  of 
legislation  to  place  Mexico  under  the  quota 
requirements  of  the  immigration  law.  The 
Committee  on  Resolutions,  to  which  the 
resolution  was  referred,  recommended  non- 
concurrence  in  view  of  the  above  mentioned 
agreement,  the  effect  of  which  has  not  yet 
become  apparent.  The  committee  recom- 
mended referring  to  the  executive  council  for 
investigation  a  resolution  which  requested 
restriction  of  immigration  from  Latin-Ameri- 
can countries.  The  committee  also  recom- 
mended approval  of  a  resolution  asking  for 
legislation  prohibiting  Asiatic  labourers  from 
the  Philippine  Islands  from  migrating  to  the 
United  States  either  by  direct  route  or  via 
the  territory  of  Hawaii.  The  report  of  the 
committee    was    adopted. 

Another  resolution  which  was  adopted  was 
one  requesting  the  United  States  Congress  to 
amend  the  artists'  section  of  the  Immigra- 
tion Act ,  "  so  as  to  make  its  future  applica- 
tion and  interpretation  more  just  to  Ameri- 
can workers." 
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Legal   Status  of  Trade  Unions 

Under  the  heading  of  "Legal  Status",  the 
executive  council  stated  that  "unions  are 
finding  their  work  seriously  handicapped  by 
interpretation  of  existing  law  and  by  pro- 
cedure in  equity  courts."  The  council  cited 
cases  "which  indicate  the  seriousness  of  the 
present  situation  and  which  constitute  grounds 
for  seeking  legislative  relief."  The  council 
pointed  out  that  "in  order  to  give  the  trade 
unions  not  only  legal  existence,  but  the  right 
to  exercise  their  normal  functions  two  legis- 
lative remedies  must  be  enacted:  amendment 
of  anti-trust  and  anti-combination  legislation 
to  prevent  restriction  of  normal  union  activity, 
as  is  possible  under  present  law,  and  defini- 
tion  of  the   jurisdiction   of  equity   courts." 

The  council  also  declared  that  the  use  of 
the  "yellow  dog  contracts"  has  not  decreased, 
employers  in  many  states  compelling  their 
employees  to  sign  contracts  not  to  belong  to 
unions  as  a  condition  of  employment.  In  other 
instances,  it  was  stated,  "we  find  employers 
requiring  their  workers  to  belong  to  'company 
unions' ".  It  was  also  declared  that  in  some 
states  efforts  have  been  made  to  secure  legis- 
lation declaring  the  "yellow  dog  contracts" 
contrary  to  public  policy. 

The  Committee  on  Resolutions,  to  which 
this  section  of  the  report  was  referred,  re- 
ported in  part  as  follows: — 

The  necessity  for  clearly  defining  the  juris- 
diction of  the  equity  courts,  as  recommended 
by  the  Executive  Council,  transcends  even  the 
need  for  a  change  in  the  so-called  anti-trust  laws. 
The  misuse  of  injunctions  in  labour  disputes 
has  become  so  notorious  that  unless  a  remedy 
is  found  the  entire  equity  system  will  ultimately 
break  under  the  increasing  burden  of  disrepute 
which  is  attaching  itself  to  it  because  of  the 
misuse  of  injunctions  against  labour.  The  mere 
statement  of  the  fact  that  in  equity  proceed- 
ings involving  labour  controversies  the  success- 
ful complainant's  chair  is  invariably  reserved 
for  the  employer  or  his  representative,  and  that 
labour  is  always  the  defendant,  should  be  suffi- 
cient to  show  the  utter  injustice  of  the  present 
situation. 

The  use  of  equity  proceedings  as  a  means 
of  setting  aside  law  and  denying  the  safeguards 
which  the  law  provides  are,  in  our  opinion,  a 
grave  and  dangerous  violation  of  the  letter  and 
spirit  of  the  constitution.  The  unwarranted 
seizure  of  jurisdiction  by  injunction  judges 
is  nothing  short  of  judicial  piracy  which 
unfortunately  has  in  some  instances  been 
authorized  by  the  United  States  Congress  and 
state  legislatures.  The  equity  court  must  be 
restricted  to  its  proper  field  and  this,  the  Coun- 
cil advises,  necessitates  the  enactment  of  a 
statute  defining  the  jurisdiction  of  the  equity 
courts. 

One  of  the  recommendations  of  the  com- 
mittee was: — 

That  the  President  and  the  Executive  Council 
take  steps  to  bring  to  the  attention  of  all 
affiliated  organizations  the  need  for  participa- 


ting in  the  nomination  and  election  or  selec- 
tion of  judges  and  that  the  candidates  and  their 
supporters  be  called  upon  to  account  for  the 
misuse  of  the  equity  power.  Require  them  to 
meet  the  issue  in  the  open  field  of  public  dis- 
cussion during  campaigns  for  the  nomination  and 
election  of  judges  within  the  states  and  when 
federal  judges  are  being  selected.  It  is  true  that 
this  policy  has  been  carried  out  to  some  extent 
in  the  past.  It  should  be  applied  with  greater 
persistency  in  the  future. 

The  "yellow  dog  contract",  the  committee 
averred,  is  a  grave  menace;  they  stated  that 
"the  alleged  'contract'  serves  as  a  subterfuge 
upon  which  to  base  injunction  to  prevent 
workers  from  organizing  in  trade  unions." 
The  committee  was  in  accord  with  the  hope 
expressed  by  the  council  that  state  legislation 
would  be  secured  declaring  the  alleged  con- 
tract contrary  to  public  policy,  and  therefore 
void.  With  these  observations  the  committee 
approved  of  the  report  of  the  executive,  which 
after  a  lengthy  discussion  was  adopted. 

The  committee  approved  of  a  resolution 
denouncing  decisions  of  Federal  courts  de- 
priving workmen  of  the  right  to  quit  work, 
and  recommended  referring  to  the  executive 
council  a  resolution  endorsing  a  bill  designed 
to  limit  the  jurisdiction  of  courts  of  equity. 
Similar  action  was  taken  in  regard  to  a  reso- 
lution demanding  the  immediate  repeal  of 
the   iSherman   anti-combination   law. 

The  convention  approved  of  the  holding  of 
a  conference  of  trade  union  representatives 
and  representatives  of  such  other  groups  as 
the  executive  council  deems  advisable,  to 
meet  in  Washington  at  a  date  to  be  selected, 
for  the  purpose  of  considering  plans  to  secure 
the  passage  of  the  legislation  on  the  above 
mentioned  questions. 

Subsequent  to  the  foregoing  decisions  of  the 
convention,  announcement  was  made  that  one 
of  the  judges  in  Western  Pennsylvania  had 
issued  an  injunction  against  the  striking  coal 
miners  (members  of  the  United  Mine 
Workers)  in  that  district,  which  was  stated 
to  be  one  of  the  most  sweeping  federal  court 
injunctions  in  the  history  of  labour  disputes. 

Jurisdictional  Adjustments 

In  the  report  of  the  executive  council  refer- 
ence was  made  to  the  jurisdictional  agree- 
ments which  had  been  effected  between  (1)  the 
Brotherhood  of  Painters  and  the  International 
Brotherhood  of  Electrical  Workers,  (2)  In- 
ternational Association  of  Machinists  and  In- 
ternational Brotherhood  of  Teamsters,  and 
(3)  International  Association  of  Machinists 
and  International  Union  of  Steam  Engineers. 
Report  was  also  made  of  an  amalgamation  of 
two  local  branches  of  the  Journeymen  Horse- 
shoers'  Union  and  of  the  result  of  an  arbi- 
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tration  award  in  the  controversy  between  the 
Brickla3rers,  Masons  and  Plasterers'  Inter- 
national Union  and  the  Operative  Plasterers' 
and  Cement  Finishers'  Association  and  the 
agreement  reached  between  the  two  unions 
subsequent  to   the  award. 

Disputes  it  was  stated  were  still  pending 
between  (1)  International  Brotherhood  of 
Electrical  Workers  and  the  Brotherhood  of 
Railway  Signalmen.  (2)  International  Asso- 
ciation of  Machinists  and  the  Amalgamated 
Association  of  Street  and  Electric  Railwaj*' 
Employees,  and  (3)  Tunnel  and  Subway  Con- 
structors' International  Union  and  the  Inter- 
national Hod  Carriers,  Building  and  Common 
Labourers'  Union. 

The  committee  on  executive  council's  re- 
port, to  which  the  above  was  referred,  stated 
that  "your  committee  can  conceive  of  no  one 
thing  that  augurs  more  for  the  betterment  of 
the  trade  union  movement  than  harmony  and 
mutual  understanding  between  the  members 
of  the  various  crafts."  For  this  reason  the 
committee  congratulated  the  officers  of  the 
organizations  who  had  settled  their  jurisdic- 
tional differences,  and  other  unions  which 
have  misunderstandings  were  urged  to  adjust 
them. 

At  the  fourth  day's  session  the  executive 
council  reported  that  an  agreement  had  been 
entered  into  by  the  International  Association 
of  Machinists  and  the  Association  of  Street 
Railway  Employees  providing  for  the  appoint- 
ment of  a  committee  to  meet  at  A.F.  of  L. 
offices  with  a  view  to  adjusting  the  contro- 
versy. 

Subsequently  the  Committee  on  Adjust- 
ment reported  that  after  hearing  both  parties 
in  the  dispute  between  the  Tunnel  and  Sub- 
way Constructors  and  the  Hod  Carriers  an 
agreement  had  been  made  to  hold  a  con- 
ference in  Washington  within  90  days  and 
endeavour  to  effect  a  settlement. 

In  the  controversy  between  the  Electrical 
Workers  and  the  Railroad  Signalmen  the  Com- 
mittee on  Adjustment  recommended  for 
adoption  the  proposition  made  by  President 
Green  to  the  signalmen  at  a  conference  held 
in  June,  1927,  in  which  a  division  of  work 
was  defined,  and  further  recommended  that 
if  the  Railroad  Signalmen  refuse  or  fail  to 
agree  to  comply  with  the  decision  within  90 
days  the  executive  council  was  authorized  to 
suspend  the  Railroad  Signalmen  if  and  when 
it  deems  said  action  necessary.  One  of  the 
representatives  of  the  Signalmen  offered  a 
substitute  defining  the  jurisdiction  of  his 
union.  The  recommendation  of  the  com- 
mittee  was   adopted. 


Referred  to  the  executive  council  was  a 
resolution  from  the  American  Flint  Glass 
Workers'  Union  asking  that  the  International 
Association  of  Machinists  conform  to  the 
decision  previously  rendered  in  the  making  of 
moulds  for  glassware. 

The  "Volstead  Act" 

Under  the  caption  "  Modification  of  the 
Volstead  Act''  the  executive  council  reported 
at  length  upon  its  efforts  to  secure  a  modifi- 
cation of  the  law  mentioned,  and  recom- 
mended that  the  federation  emphatically  re- 
affirm its  declarations  of  the  past  and  insist 
upon  Congress  amending  the  Volstead  Act  to 
permit  the  manufacture  and  sale  of  whole- 
some beer.  The  convention  without  discus- 
sion approved  of  the  action  of  the  executive 
council. 

To   Investigate   Old  Age   Pensions 

On  the  subject  of  old  age  pensions  the 
executive  council  recommended  a  compre- 
hensive study  of  all  plans  of  old  age  pensions 
in  order  that  suggestions  and  advice  may 
be  made  available  for  the  use  of  the  officers 
and  members  of  all  organizations  affiliated 
with  the  A.F.  of  L.  This  clause,  as  well  as 
two  resolutions  were  referred  to  the  commit- 
tee on  report  of  the  executive  council.  One 
of  the  resolutions  was  an  instruction  to  the 
executive  council  "to  make,  cause  to  be  made, 
or  support,  if  conducted  by  other  competent 
authority,  public  or  private,  a  thorough  in- 
vestigation and  study  for  the  establishment 
of  an  American  system  of  invalidity  and  old- 
age  pensions;  to  assist  in  the  preparation  of 
suitable  legislation  for  the  accomplishment  of 
such  purpose;  and  to  promote  its  enactment 
by  the  creation  and  development  of  an 
earnest  and  enduring  public  opinion  in  favour 
thereof.1'  The  other  resolution  was  an  in- 
struction to  the  executive  council  to  have 
prepared  the  draft  of  a  general  bill  for  adop- 
tion in  the  several  states  providing  for  the 
establishment  of  uniform  old  age  pension 
laws. 

The  committee  on  report  of  the  executive 
council  endorsed  the  recommendation  of  the 
executive  council  for  a  study  of  old  age  pen- 
sion plans,  and  recommended  that  the  two 
resolutions  be  referred  to  the  executive  coun- 
cil with  the  suggestion  that  an  investigation 
be  made  and  a  complete  report  be  presented 
to  the  next  convention  of  the  federation. 
These  recommendations  were  adopted  by  the 
convention. 


November,  1927 


THE  LABOUR  GAZETTE 


1197 


Refusal  to  have  Certain  Text-Books  Barred 

A  resolution  was  introduced  asking  for  the 
condemnation  of  the  Ely  Institute  for  Re- 
search in  Land,  in  Economics  and  Public  Utili- 
ties, on  the  ground  that  the  propaganda  of 
the  Institute  is  not  in  accordance  with  the 
principles  of  the  American  Federation  of 
Labour,  and  further  requested  that  affiliated 
bodies  put  forth  efforts  to  have  all  text  and 
reference  books  prepared  by  the  institute 
barred  from  the  tax-supported  schools,  colleges 
and  universities  of  the  United  States. 

The  Committee  on  Resolutions  recom- 
mended non-concurrence,  believing  that  to 
adopt  the  resolution  would  not  only  be  a 
dangerous  denial  of  free  speech  and  free 
press,  but  would  also  be  a  very  serious  viola- 
tion of  the  principle  of  academic  freedom. 

After  some  opposition  to  the  report  of  the 
committee,  the  recommendation  was  adopted. 
It  was  then  moved  that  the  entire  question 
be  referred  to  the  executive  council  for  further 
investigation;  which,  however,  was  voted 
down. 

Thanks  Tendered  Executive  Council 

The  delegates  from  the  International  Fur 
Workers'  Union  presented  a  resolution  outlin- 
ing (1)  the  activities  of  the  Workers  (Com- 
munist) Party  in  the  organization,  and  the 
calling  of  a  general  strike  in  New  York  city; 
(2)  how  the  union  requested  the  A.  F.  &  L. 
to  investigate  the  strike;  and  (3)  how  the 
union  was  reorganized,  the  resolve  expressing 
the  thanks  of  the  Fur  Workers'  Union  to  the 
executive  council  for  "  the  success  in  break- 
ing the  power  of  the  Moscow  agents "  and 
bringing  about  a  re-organization  of  the  New 
York  branches  of  the  union  and  the  joint 
council  in  that  city.  The  resolution  was 
adopted. 

The  International  Ladies'  Garment  Workers' 
Union  also  extended  thanks  to  the  executive 
council  for  the  assistance  rendered  "  in  the 
fight  to  save  their  union  from  the  attack  of 
the  union-disruptive  Moscow  agents."  Another 
resolution  from  the  same  union  thanked  the 
organizations  which  had  given  financial  assis- 
tance in  the  struggle  to  save  "  their  union, 
their  only  bulwark  of  defence  against  sweat 
shop  conditions  of  misery  and  exploitation, 
from  complete  destruction  by  communist  poli- 
tical adventurers." 

Committee  on  Shorter  Work  Day 

The  Committee  on  Shorter  Work  Day  re- 
commended concurrence  in  a  resolution  in 
favour  of  an  eight-hour  day  for  New  York 
city  firemen,  and  also  approved  of  a  shorter 


work  day  and  work  week,  not  to  exceed  eight 
hours  per  day  and  six  days  per  week,  in  the 
petroleum  industry  in  the  United  States. 

Also  referred  to  the  committee  were  the 
references  of  the  executive  council  to  (1)  the 
New  Goal — Five  Day  Week;  (2)  History  of 
hours  of  labour;  and  (3)  Forty-four  hour 
week.  The  committee  commended  the  execu- 
tive council  for  the  data  which  had  been  sub- 
mitted on  the  shorter  work  day,  and  recom- 
mended that  the  council  continue  to  incor- 
porate in  its  reports  information  "which  will 
increase  our  knowledge  concerning  the  de- 
velopment of  the  shorter  work  day  and  work 
week."  Concluding  its  report  the  committee 
stated : 

We  must  carry  out  our  work  of  education 
until  the  shorter  week  has  become  universal, 
and  in  our  efforts  to  accomplish  this  end  we 
will  be  contributing  to  the  social,  moral  and  the 
economic  benefit  of  our  country.  Man  was  made 
to  earn  his  bread  by  the  sweat  of  his  brow, 
but  he  was  not  created  to  be  a  beast  of  burden. 
It  is  our  trade  union  movement  which  has 
lifted  labour  from  the  type  of  man  depicted  by 
the  painter  Millet — the  slant-browed  man  with 
the  hoe — to  the  type  of  citizenship  which  our 
workers  now  give  to  our  nation. 

Committee  on  Education 

Many  sections  of  the  report  of  the  executive 
council  were  referred  to  the  Committee  on 
Education,  among  which  were  those  under  the 
following  headings:  (1)  outstanding  achieve- 
ments; (2)  report  of  committee  on  education; 
(3)  free  text  books;  (4)  continuation  schools; 

(5)  The  handicapped  and   the   rural   school; 

(6)  nursery  schools;  (7)  publications;  (8) 
labour  press;  (9) Workers'  Education  Bureau 
of  America;  (10)  week-end  conference;  (11) 
Passaic  workers'  education  program;  (12) 
labour  institutes  and  summer  schools;  (13) 
research;  (14)  Fifth  National  Convention 
(Workers'  Education  Bureau);  (15)  affilia- 
tions; (16)  memorials;  (17)  special  days; 
(18)  public  health;  (19)  health;  (20)  trade 
marks,    and    (2,1)    child    labour. 

The  committee  expressed  agreement  with 
the  council  on  the  various  matters  reported 
upon,  and  in  some  instances  made  recom- 
mendations with  a  view  to  furthering  their 
accomplishment.  The  concluding  clause  of 
the  report  of  the  committee  on  the  section 
referring  to   Child  Labour  was  as  follows: — 

To  make  our  work  to  bring  about  the  ratifi- 
cation of  the  child  labour  amendment  more 
effective,  we  recommend  that  the  American 
Federation  of  Labour  be  empowered  to  enlist 
the  fullest  moral  and  financial  support  of  its 
members  in  their  efforts  to  rouse  the  conscience 
of  America  against  the  evil  of  child  slavery. 

The  committee  recommended  concurrence 
in  resolutions:  (1)  In  favour  of  organized 
labour  being  properly  represented  on  admin- 


1198 


THE  LABOUR  GAZETTE 


November,    1927 


istrative  and  advisory  boards  directing  voca- 
tional educational  programs;  (2)  Asking  for 
federal  aid  to  re-establish  public  schools  in 
flood  stricken  areas.  The  committee  recom- 
mended referring  to  the  executive  council  a 
resolution  urging  organizations  to  deposit 
records  of  trade  union  history  at  A.F.  of  L. 
headquarters  for  availability  to  students  and 
authors,  and  to  the  permanent  dommittee  on 
education  a  resolution  opposing  legislation  re- 
tricting  teaching  in  public  schools. 

Under  the  head  of  "Creative  Education" 
the  committee  stated  "After  a  survey  of  our 
educational  system  the  A.F.  of  L.  believes  the 
time  has  arrived  for  a  thoroughgoing  recon- 
struction of  our  educational  aims,  methods 
and  curricula  so  as  to  bring  them  in  harmony 
with  present-day  life.  Such  a  change  will 
make  it  possible  for  our  schools  to  function 
more  effectively  in  the  preparation  of  boys 
and  girls  for  social  living."  The  committee 
therefore  recommended  "the  sympathetic  but 
critical  study  of  individual  members  and  of 
educational  committees  of  such  modification 
of  traditional  curricula,  subject  matter  and 
methods  as  tend  toward  allowing  the  child 
more  indvidual  development  and  toward 
developing  in  him  social  awareness  and  civic 
conscience."  The  recommendations  of  the 
committee  were  adopted. 

International  Labour  Relations 

The  report  of  the  executive  council  con- 
tained a  synopsis  of  the  proceedings  of  the 
convention  of  the  Pan-American  Federation 
of  Labour  held  in  Washington  in  July,  1927. 
This  was  submitted  to  the  Committee  on 
International  Labour  Relations  which  re- 
ported approval  of  the  actions  of  the  dele- 
gates of  the  American  Federation. 

The  executive  council  reported  that  no 
satisfactory  basis  had  been  reached  for  re- 
affiliation  of  the  federation  with  the  Inter- 
national Federation  of  Trade  Unions,  The 
Committee  on  International  Labour  Relations 
recommended  that  the  executive  council  con- 
tinue its  efforts  to  reach  satisfactory  arrange- 
ments by  which  the  federation  may  reaffiliate. 

The  committee  recommended  for  perusal 
the  report  of  the  delegate  of  the  federation  to 
the  Geneva  Economic  Conference.  The  com- 
mittee commended  the  action  of  the  executive 
council  in  bringing  to  the  proper  authorities 
the  treatment  accorded  members  of  organized 
labour  in  the  Republic  of  Cuba. 

The  committee  approved  of  the  executive 
council  participating  in  the  Third  Pan-Ameri- 
can Commercial  Conference  and  also  in  re- 
ceiving the  Australian  Industrial  Commission 
on   its  visit   to   Washington   during   the   past 


year.    The   report  was  adopted  without   dis- 
cussion. 

On  the  last  day  of  the  convention  the  execu- 
tive council  presented  a  communication  in  con- 
nection with  the  supplemental  report  dealing 
with  the  investigation  made  by  the  council 
of  the  relations  between  the  Mexican  Feder- 
ation of  Labour  and  the  Mexican  Government. 
The  letter  was  from  the  office  of  President 
Calles  of  Mexico  declaring  as  spurious  an 
agreement  which  it  had  been  alleged  "by 
those  unfriendly  to  Mexico"  had  been  made 
between  the  Mexican  Federation  and  the 
Government.  A  denial  of  the  existence  of 
the  agreement  was  also  made  by  L.  Morones. 
secretary  of  Industry,  Commerce  and  Labour 
of  Mexico. 

Report  of  Committee  on  Boycotts 

To  this  committee  six  resolutions  were  sub- 
mitted, the  first  of  which  requested  that  the 
executive  council  be  directed  to  attempt  to 
secure  a  settlement  of  a  strike  in  a  Chicago 
factory  which  involved  members  of  the  Metal 
Polishers'  International  Union;  failing  to 
secure  an  adjustment  the  secretary  of  the 
federation  was  to  send  official  communication 
to  the  countries  in  which  the  wares  of  the 
company  are  exported,  notifying  them  of  the 
"unfair"  attitude  of  the  company  in  question. 

Another  request  was  that  the  executive 
council  endeavour  to  bring  pressure  on  a 
Louisville  concern  to  adjust  its  differences  with 
the  Metal  Polishers'  Union.  The  committee 
recommended  that  the  resolution  be  referred 
to  the  executive  council  for  consideration  and 
action. 

The  committee  concurred  in  a  resolution 
asking  for  the  condemnation  of  "the  tactics" 
of  two  firms  whose  employees,  it  was  alleged, 
are  intimidated  from  joining  the  Full- 
Fashioned  Hosiery  Workers'  Union.  A 
motion  was  made  to  include  in  the  resolution 
the  name  of  a  Minneapolis  company,  the  em- 
ployees of  which  had  been  locked  out. 

A  resolution  asking  that  a  woollen  mills 
company  be  declared  unfair  was  recommended 
to  be  sent  to  the  executive  council  for  investi- 
gation and  such  action  as  may  be  deemed 
advisable. 

Approval  was  given  to  a  resolution  endors- 
ing the  position  of  the  unions  of  moulders, 
polishers  and  stone  mounters  in  their  con- 
troversy with  a  South  Pittsburg  Company. 

The  committee  recommended  that  the  secre- 
tary of  the  federation  circularize  all  affiliated 
unions  as  to  the  attitude  of  a  stone  company 
in  Hamilton,  Ohio. 

The  report  of  the  committee  was  adopted 
without  discussion. 
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Report  of  Committee  on  Resolutions 

In  addition  to  the  various  resolutions  which 
were  submitted  to  the  Committee  on  Reso- 
lutions a  number  of  subjects  from  the  report 
of  the  executive  council  were  referred,  among 
which  were  those  under  the  following  heads: 
(1)  The  record  of  the  year's  work;  (2)  Pro- 
gress towards  mutual  understanding  (denoting 
a  favourable  change  in  public  opinion  towards 
the  trade  union  movement) ;  (3)  Constructive 
activities  of  the  trade  union  (illustrative  of 
the  growing  tendency  on  the  part  of  trade 
unions  to  adopt  improved  systematic  methods 
in  dealing  with  their  various  problems;  (4) 
Union  wage  standards  maintained;  (5)  How 
to  organize  highly  machinized  industries;  (6) 
How  to  maintain  members'  interest;  (7)  Com- 
pany unions;  (8)  Labour  and  banking;  (9) 
Registration  of  aliens.  (10)  Porto  Rico;  (11) 
Conscription;  (12)  Military  training;  (13) 
Radio;  (14)  Legal  Information  Bureau;  (15) 
Court  decisions;  (16)  Personnel  Research 
Federation;  (17)  American  Bar  Association. 
With  all  of  the  statements  of  the  executive 
council  on  the  above  subjects  the  committee 
was  in  accord. 

Besides  other  resolutions  reported  upon  by 
the  Committee  on  Resolutions,  there  were 
the   following,   all   being  adopted: 

(1)  Instructing  the  executive  council  to 
continue  its  efforts  to  secure  as  convention 
hotel  quarters  in  the  convention  city  the  most 
satisfactory  hotel  available  from  the  viewpoint 
of  trade  union  organization. 

(2)  Supporting  a  demand  that  organized 
labour  patronize  the  product  of  a  certain 
Massachusetts  cotton  company,  whose  em- 
ployees are  100  per  cent  union. 

(3)  Urging  co-operation  with  the  inter- 
national golden  rule  committee  of  the  Near 
East  Relief. 

(4)  In  favour  of  a  United  States  merchant 
marine. 

(5)  In  favour  of  employment  of  seamen 
through  the  United  States  shipping  commis- 
sioner's office. 

(6)  In  favour  of  the  passage  of  a  law  pro- 
viding for  the  supervision  of  employment  of 
seamen  to  insure  safety  at  sea. 

(7)  Urging  enactment  of  a  law  to  prevent 
the  smuggling  of  immigrants  disguised  as 
seamen. 

(8)  In  favour  of  eight-hour  day  for  sailors 
employed  on  United  States  merchant  vessels. 

(9)  In  favour  of  granting  independence  to 
the   Filipino    people. 

(10)  Instructing  the  executive  council  to 
use  their  judgment  as  to  the  procedure  best 
calculated  to  secure  the  release  of  Thomas  J. 
Mooney  and  Warren  K.  Billings,  and  that  all 


affiliated  bodies  be  guided  solely  by  the  de- 
clarations of  the  federation  regarding  the 
matter. 

(lil)  In  favour  of  the  executive  council  pre- 
paring a  suitable  uniform  badge  for  Labour 
Day. 

(12)  Re-affirming  opposition  to  Fascism  in 
America,  and  calling  attention  to  the  proper 
government  officials  to  the  work  and  purpose 
of  the  Fascist  League  of  North  America. 

(13)  Opposing  the  Navy  Department  of  the 
United  iStates  adopting  the  central  drafting 
office  method  for  plans  for  ships,  and  urging 
stipulation  in  all  contracts  that  only  American 
citizens  shall  be  employed  upon  public  works. 

(14)  Disapproving  the  contract  system  of 
employment  of  municipal  governments  which 
fails  to  pay  a  living  wage  to  employees. 

(15)  In  favour  of  national  and  international 
unions  creating  funds  for  the  support  of  a 
chain  of  broadcasting  radio  stations  operated 
by  organized  labour. 

(16)  In  favour  of  co-operation  with  far- 
mers' organizations  in  finding  constructive 
plans  and  policies. 

(17)  In  favour  of  unions  obtaining  infor- 
mation from  the  president  of  the  federation 
before  responding  to  requests  for  contributions 
from  other  than  affiliated  bodies. 

(18)  Condemning  the  secession  movement 
among  iron  workers  on  the  Pacific  coast. 

(19)  Protesting  against  the  Seattle  Labour 
Temple  Association's  housing  a  dual  group 
of  iron  workers. 

(20)  Opposing  the  awarding  of  a  contract 
for  the  proposed  British  embassy  building  in 
Washington,  D.C.,  to  an  "unfair"  construction 
company. 

Resolutions  Referred   to   Executive   Council 

Resolutions  on  the  following  subjects  were 
referred  to  executive  council  for  consideration 
on  the  recommendation  of  the  Committee  on 
Resolutions : 

(1)  Proposing  a  labour  commission  to  visit 
Latin-American  countries  for  the  purpose  of 
explaining  the  ideals  of  democracy,  justice 
and  goodwill  of  the  American  Federation  of 
Labour. 

(2)  Denouncing  pacifist  doctrines  as  im- 
perilling peace  and  the  perpetuation  of  Ameri- 
can principles. 

(3)  Urging  legislation  to  secure  wage  stan- 
dards for  material  sorters,  trimmers,  and 
handlers  of  New  York  city. 

(4)  Approving  of  the  transfer  to  the  De- 
partment of  Labour  of  the  enforcement  of 
navigation  laws. 


1200 


THE  LABOUR  GAZETTE 


November,    1927 


(5)  Three  resolutions  on  the  Colorado  river 
system,  in  which  the  rights  of  states  are  in- 
volved. 

(6)  A  request  that  the  federation  declare  its 
purpose  to  have  all  contracts  calling  for  the 
expenditure  of  public  money,  city,  county, 
state  or  the  Federal  Government  contain  a 
clause  stipulating  the  employment  of  American 
citizens,  "to  prevent  the  unjust  exploitation 
of  low-priced  foreign  labour." 

(7)  Commending  the  WCFL  Radio  Maga- 
zine. 

(8)  Rehabilitation  plans  for  the  Mississippi 
flood  sufferers. 

Fraternal  Addresses 

At  the  morning  session  of  the  third  day  of 
the  convention  the  fraternal  message  from 
the  British  Trades  Union  Congress  was  de- 
livered by  Mr.  Arthur  Pugh,  general  secretary 
of  the  Iron  and  Steel  Trades  Federation,  and 
Mr.  Will  Sherwood,  national  industrial  officer 
of  the  General  and  Municipal  Workers.  The 
fraternal  greetings  from  the  Trades  and 
Labour  Congress  of  Canada  were  presented  afc 
the  morning  session  of  the  fourth  day  by  Mr. 
Alf.   Farmilo,   of   Edmonton,   Alta. 

At  the  morning  session  of  the  fifth  day 
Mrs.  Ethel  A.  Holmes  and  Miss  Anna  B. 
Fitzgerald  presented  the  fraternal  greetings 
of  the  Women's  International  Union  Label 
League. 

At  a  subsequent  session  of  the  convention 
the  fraternal  delegates  from  Great  Britain 
and  Canada  were  presented  with  a  gold  watch 
suitably  engraved,  as  a  good-will  offering  of 
all  the  delegates.  The  wives  of  the  British 
fraternal  delegates  were  presented  with  similar 
gifts,  and  to  the  delegate  from  Canada  who 
was  unaccompanied  by  Mrs.  Farmilo,  a  watch 
was  given  to  take  to  his  wife  as  a  token  from 
the  delegates.  The  fraternal  delegates  ten- 
dered their  thanks  for  the  hospitality  which 
had  been  rendered  to  them. 

Others  who  at  later  sessions  addressed  the 
delegates  included  (1)  the  Hon.  James  J. 
Davis,  United  States  Secretary  of  Labour,  who 
presented  greetings  from  President  Coolidge; 
(2)  Mr.  E.  Guy  Talbot,  representing  the  Near 
East  Relief  Committee;  (3)  Mr.  Richard 
Cappack,  general  secretary  of  the  National 
Federation  of  Building  Trades  Operatives  of 
Great  Britain;  (4)  Mr.  Jokes  P.  Grey,  newly- 
elected  secretary  of  the  Metal  Trades  De- 
partment of  the  A.F.  of  L.;  (5)  Mr.  Jackson 
Ralston,  a  former  attorney  for  the  American 
Federation  of  Labour;  (6)  Mr.  Spencer 
Miller,  Jr.,  executive  secretary  of  the  Workers' 
Education  Bureau;  (7)  Mr.  Geo.  Barnes, 
chairman  of  the  Board  of  Governors  of  the 


Green  Cross  Organization;  (8)  Mr.  Edward 
J.  Evans,  vice-president  of  the  International 
Brotherhod  of  Electrical  Workers;  (9)  Major 
General  Summerall,  chief  of  staff  of  the 
United  States  Army.  (10)  Attorney  Hope 
Thompson,  of  Chicago,  111.;  (11)  J.  B.  Mad- 
drill,  manager  Union  Labour  Life  Insurance 
Company;  (12)  Capt.  Wm.  J.  Shirley,  of  the 
Disabled  American  Veterans  of  the  World 
War. 

Mrs.  Sara  Conboy,  secretary  of  the  United 
Textile  Workers,  at  one  of  the  early  sessions, 
tendered  thanks  to  the  delegates  for  the 
financial  assistance  contributed  as  a  result 
of  the  appeal  made  last  year  for  the  Passaic 
textile  strikers. 

Tribute  to  Mr.  J.  E.  Giles 

At  the  morning  session  of  the  sixth  day 
President  Green  announced  that  word  had 
been  received  from  Washington  of  the  death 
of  Mr.  J.  E.  Giles,  who  for  eighteen  years  had 
been  in  the  employ  of  the  American  Feder- 
ation of  Labour  as  an  assistant  in  the  office 
of  Secretary  Morrison.  The  delegates  stood 
in  silence  for  a  brief  space  as  a  mark  of 
respect  to   the  deceased. 

At  a  later  session,  as  is  the  custom,  the  dele- 
gates honoured  the  memory  of  21  departed 
members  of  affiliated  organizations  by  stand- 
ing in  silence  for  a  few  moments. 

Election  of  Officers 

The  election  of  officers  resulted  in  all 
former  office  holders  being  re-elected  is 
follows : — 

President,  William  Green; 
First    vice-president,    James    Duncan; 
Second  vice-president,  Frank  Duffy; 
Third  vice-president,  T.  A.  Rickert; 
Fourth  vice-president,  Jacob  Fisher; 
Fifth  vice-president,  Matthew  Woll; 
Sixth  vice-president,  Martin  F.  Ryan; 
Seventh  vice-president,  James  Wilson; 
Eighth   vice-president,  James  P.  Noonan; 
Treasurer,   Daniel   J.   Tobin; 
Secretary,  Frank  Morrison. 

Delegates  to  the  1928  convention  of  the 
British  Trades  Union  Congress,  Michael  F. 
Greene  and  William  B.  Fitzgerald. 

Fraternal  delegate  to  the  Trades  and 
Labour  Congress  of  Canada,  Joseph  W.  Mor- 
ton. 

New  Orleans,  La.,  was  chosen  as  the  con- 
vention city  for  1928. 
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NOTES  ON  LABOUR  UNION  ACTIVITIES 

Canadian  Brotherhood  of  Railroad  Employees 


T^HE  fourth  biennial  and  fourteenth  regular 
A  convention  of  the  Canadian  Brotherhood 
of  Railroad  Employees  was  held  in  Montreal 
on  September  19-24,  1927,  with  137  delegates 
present,  representing   103  local  branches. 

President  A.  R.  Mosher,  in  his  address  to 
the  Convention,  touched   on  many  topics  of 
special  interest  to  the  membership,  including 
(1)    General  labour  conditions,  more  particu- 
larly   with    respect   to    the   United    Kingdom, 
the  United  States  and  Canada;    (2)   Progress 
of  the  Brotherhood;  (3)  Formation  of  the  All- 
Canadian  Congress  of  Labour;    (4)   Relation- 
ship to  affiliated  labour  organizations;  (5)  At- 
titude towards  United  States  unions;   (6)  Un- 
employment insurance,  life  insurance,  and  sick 
and    accident    insurance;     (7)     the    Canadian 
National  Railways'  pension  fund;  (8)  the  con- 
vention of  the  International  Transportworkers' 
Federation;     (9)    Political    action;     (10)    Re- 
search;  (11)  Education;   (12)  Organization  of 
Maintenance  -  of  -  Way    Employees.      In    the 
course  of  his  remarks,  Mr.  Mosher  stated  that 
p  The   Brotherhood  has  no   objection   to   fair 
competition  among  the  labour  unions  operat- 
ing in  Canada.    The  Canadian  worker  should 
be  allowed  to  choose  the  type  of  union  which 
he  thinks  will  best  serve  him,  but  it  is  obvious 
that   the   basic   principles   of    organization    of 
the   Brotherhood  are   different  from  those   of 
United  States  controlled  unions,  and  it  is  our 
duty  to  see  that  every  railroad  employee  un- 
derstands the  difference.    We  believe  that  the 
Brotherhood   is   the    logical   labour   union   for 
every  railroad  worker  in  Canada,  and,  in  spite 
of  opposition  and  misrepresentation,  we  shall 
go  forward  steadily  toward  the  goal  of  100  per 
cent    organization.     At    the    same    time,    we 
should  recognize  that  the  ripest  field  for  our 
efforts  at  the  present  time  is  that  of  the  great 
body    of   workers,    probably    as   large    as    our 
present  membership,  who  are  covered  by  our 
schedules,  and  upon  whom  no  other  union  has 
any  claim  in  that  regard.    That  group  of  un- 
organized   workers,    who    are    at    the    present 
time  a  dead  weight  to  be  carried  by  the  or- 
ganized,  must   be  converted   from   their  atti- 
tude  of  indifference;   they  must  be  educated 
in  the  principles  of  unionism,  and  shown  the 
possibilities  which   would  result   if  they  were 
united  with  their  fellow-workers  in  the  Bro- 
therhood.^] In  discussing  the  American  unions, 
the  president  expressed  the  opinion  "  that  they 
(the    American    unions)    should    confine    their 
activities  to  the  United  States,  and  that  their 
present  branches  in  Canada  should  assert  their 
independence."    One  of  the  significant  events 


in  the  history  of  the  organization,  according  to 
President  Mosher,  was  the  formation  of  a 
board  of  adjustment  on  the  Canadian  Na- 
tional Railways.  This  board  was  created  to 
deal  with  grievances  which  could  not  be  set- 
tled by  direct  negotiations  between  the  Bro- 
therhood general  committees  and  the  railway 
officers.  In  this  way,  co-operation  had  been 
brought  about  between  the  two  parties. 

The  report  of  the  Secretary-Treasurer  for 
the  two-year  fiscal  period  ended  April  30, 
1927,  showed  that  receipts  from  all  sources, 
exclusive  of  insurance  premiums  collected, 
amounted  to  $252,844.79,  while  expenditures 
totalled  $236,317.44,  leaving  a  net  balance  of 
$16,527.35,  increasing  the  assets  of  the  grand 
division  to  $78,757.80.  According  to  this  re- 
port, the  number  of  local  branches  of  the 
Brotherhood  had  increased  by  twenty  during 
the  period  under  review,  the  total  now  being 
179,  with  a  total  membership  as  at  July  31, 
1927,  of  14,267,  representing  a  gain  of  over  two 
thousand.  The  report  further  showed  that  the 
number  of  members  insured  under  the  group 
contract  of  the  Brotherhood  with  the  Metro- 
politan Life  Insurance  Company  was  1,047, 
while  the  total  amount  of  insurance  in  force 
was  slightly  over  a  million  dollars. 

One  of  the  most  important  of  the  proposed 
amendments  to  the  constitution  was  that  sub- 
mitted by  President  Mosher,  which  provided 
for  meetings  of  Grand  Division  every  four 
years,  and  for  meetings  of  General  Grievance 
Committees  at  the  same  intervals,  in  such  a 
way  that  every  two  years  there  would  be  a 
meeting  of  either  Grand  Division  or  the  Gen- 
eral Grievance  Committees.  Although  the 
Committee  on  Constitution  and  Laws  con- 
curred in  the  proposed  amendment,  it  did  not 
meet  with  the  approval  of  the  Convention. 
It  was,  however,  decided  to  hold  the  meet- 
ings of  General  Grievance  Committees  every 
three  years,  commencing  January,  1929. 

Another  resolution  not  concurred  in  by  the 
Convention  was  one  sponsored  by  London 
division,  No.  96,  which  sought  to  provide  that 
wives  of  members  would  become  automatically 
eligible  for  membership  in  the  Brotherhood, 
with  full  voting  power  and  privileges  in  all 
division  meetings. 

Among  the  resolutions  adopted  were  the 
following:  (1)  Protesting  against  the  break- 
ing-off  of  trade  relations  with  Russia,  and 
urging  that  immediate  steps  be  taken  to  renew 
the  previously  existing  friendly  relations,  and 
to  extend  substantial  credits  to  be  used  in  the 
purchase   of  goods  manufactured  in  Canada; 


1202 


THE  LABOUR  GAZETTE 


November,    1927 


(2)  Recommending  that  the  seniority  prin- 
ciple be  fully  maintained;  (3)  Protesting 
against  the  laying-off  of  employees  who  have 
reached  the  age  of  65  years,  and  requesting  the 
executive  board  to  take  any  action  possible 
to  have  such  employees  reinstated  in  their 
positions;  (4)  Asking  the  executive  board  to 
take  steps  to  organize  employees  not  already 
members  of  the  Brotherhood,  but  particularly 
those  belonging  to  "company  unions";  (5) 
Requesting  the  Dominion  Government  through 
the  Prime  Minister,  the  Minister  of  Labour 
and  the  Minister  of  Railways  to  appoint  a 
member  of  the  Brotherhood  to  act  as  a  tech- 
nical advisor  to  the  Canadian  delegation  to 
the  conference  to  be  held  by  the  International 
Labour  Office  in  Geneva  in  1928;  (6)  Recom- 
mending that  the  attention  of  the  manage- 
ment of  the  Canadian  National  Railways  be 
directed  to  the  alleged  loss  of  business  result- 
ing from  the  methods  adopted  following  the 
recommendations  of  so-called  "  efficiency  ex- 
perts '',  and  requesting  that  no  change  be 
made  without  a  thorough  study  of  local  con- 
ditions. 


The  officers  elected  were: — 

President,    A.    R.    Mosher,    P.O.    Box    395, 

Ottawa,    Canada. 

Secretary-Treasurer,  M.  M.  MacLean,  P.O. 
Box  395,  Ottawa,  Canada. 

Vice-president,  M.  McLeod,  233  Richmond 
St.,  Charlottetown,  P.E.I. 

Executive  Members,  C.  H.  Minchin,  321  25th 
Ave.,  Calgary,  Alberta,  and  William  Allen,  123 
Agricola  St.,  Halifax,  N.S. 

Board  of  Trustees:  T.  McGregor,  264  Martin 
Ave.,  Winnipeg,  Man.;  R.  A.  Dumais,  3955  St. 
Andre  St.,  Montreal,  Quebec,  and  J.  E.  Mc- 
Donough,  33  Ward  St.,  Toronto,  Ont. 

M.  M.  McLean  was  elected  as  delegate  to 
the  1928  congress  of  the  International  Trans- 
portworkers'  Federation,  to  be  held  in  Stock- 
holm, Sweden,  in  September,  and  also  to  the 
convention  of  the  All-Canadian  Congress  of 
Labour,  in  November,  1928.  The  second  dele- 
gate to  the  latter  is  Joseph  Wall,  Brotherhood 
organizer,  of  Montreal. 


Amalgamated  Association  of  Street  and  Electric  Railway  Employees 

of  America 


The  twentieth  biennial  convention  of  the 
Amalgamated  Association  of  Street  and  Elec- 
tric Railway  Employees  of  America  was  held 
in  Birmingham,  Ala.,  September  12-19,  1927, 
with  a  large  number  of  delegates  present, 
President  W.  D.  Mahon  presiding.  Among 
those  who  addressed  the  convention  at  its 
opening  session  were:  Congressman  Huddles- 
ton,  Attornej'  J.  W.  Altman,  J.  M.  Driver, 
president  Birmingham  Trades  Council;  J.  L. 
Hurst,  president,  Alabama  State  Federation 
of  Labour;  J.  M.  Jones,  president  of  the  City 
Commission  of  Birmingham. 

The  president  in  his  address  referred  to  the 
first  convention  of  the  organization,  which 
was  held  thirty-five  years  ago,  and  stated  that 
"so  far  as  he  could  learn  he  was  the  only 
remaining  member  of  the  association  that  par- 
ticipated in  the  work  of  that  convention." 
Reviewing  rates  of  wages  and  working  condi- 
tions prevailing  about  the  time  of  the  first 
convention,  the  president  stated  that  "Thirty- 
five  years  ago  the  street  and  electric  railway 
workers  of  North  America  were  working  from 
12  to  18  hours  per  day  for  a  wage  varying 
from  $1.25  to  $1.60  per  day.  There  was  no 
such  thing  as  overtime  or  compensation  for 
any  extra  or  delayed  time  that  might  prevail 
in  addition  to  these  long  hours  of  labour." 

Comparing  conditions  of  to-day  with  those 
prevailing  during  the  early  days  of  the  or- 
ganization, Mr.  Mahon  stated  that  "  thousands 


of  our  members  are  to-day  working  an  eight- 
hour  day,  with  compensation  for  any  over- 
time, and  they  are  receiving  a  wage  far  beyond 
anything  dreamed  of  by  the  pioneers  who 
established  this  association;  and  they  are 
working  under  conditions,  while  some  of  them 
are  not  as  good  as  we  would  like  to  have, 
and  which  we  hope  to  improve,  yet  the  con- 
ditions prevailing  to-day  would  have  been  con- 
sidered a  paradise  by  the  '  old  timer '  of 
thirty-five  years  ago. 

Reviewing  the  activity  of  the  association 
during  the  past  two  years,  President  Mahon 
informed  the  delegates  that  there  were  584 
agreements  negotiated,  of  which  452  were  re- 
newals of  former  agreements;  127  provided 
for  wage  increases  and  five  for  decreases. 

During  this  same  period  there  had  been 
carried  on  a  constant  agitation  for  one  day's 
rest  in  seven,  and  already  some  of  the  larger 
divisions  had  obtained  this  objective,  and  that 
further  efforts  with  this  end  in  view  be  con- 
tinued, was  the  president's  advice  to  the 
membership.  President  Mahon  intimated  that 
the  policy  of  arbitration  of  the  association 
had  been  continued  during  the  past  two  years, 
with  the  result  that  twenty-eight  cases  which 
could  not  be  mutually  adjusted  between  local 
divisions  and  the  employing  companies  were 
submitted  to  arbitration. 

The  report  of  the  general  executive  board 
contained  the  proceedings  of  the  five  regular 
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semi-annual  and  two  special  meetings  of  the 
board.  It  also  contained  a  detailed  account 
of  all  cases  submitted  to  it  for  ruling  and  di- 
rection. The  four  audits  which  had  taken 
place  during  the  past  two  years  were  presented 
in  this  report,  the  final  audit  as  of  July  31, 
1927,  showing  a  balance  on  hand  of  cash  and 
assets  to  the  credit  of  the  association  of  $1,- 
772,794.49;  an  increase  of  $444,682.05  within 
the  two-year  period. 

During  the  morning  session  of  the  third  day, 
addresses  on  "Safety  First"  were  delivered 
by  Col.  Edward  Perkins,  manager  of  the  St. 
Louis  Railways,  St.  Louis,  Mo.;  Mr.  Thomas 
Fitzgerald,  general  manager,  Pittsburgh  Rail- 
ways Company,  Pittsburgh,  Pa.,  and  Mr.  T. 
G.  Brabston,  superintendent  of  transportation, 
Birmingham  Electric  Company,  Birmingham, 
Ala. 

Among  the  resolutions  adopted  were:  (1) 
Favouring  a  sick  and  disability  fund  provided 
by  the  employers  and  to  be  embodied  in  all 
contracts  and  agreements  wherever  it  is  pos- 
sible to  put  it  into  effect;  (2)  Recommending 
that  in  the  "  Order  of  Business  "  of  the  various 
unions  there  be  added  the  "  Label  Order  of 
Business";  (3)  Suggesting  that  the  book  issued 
yearly  by  the  international  president  contain- 
ing  wage  scales,  etc.,   in   various   cities,   also 


contain  the  following:  (a)  The  population  of 
the  cities  listed,  (b)  The  rate  of  fare  paid  in 
said  cities,  (c)  The  type  of  cars  and  motor 
coaches  used;  (4)  Recommending  that  a  vote 
of  appreciation  be  extended  the  street  railway 
managers  who  came  to  address  the  convention 
and  that  part  of  the  proceedings  of  the  con- 
vention dealing  with  the  "Safety  First"  ques- 
tion be  printed  in  pamphlet  form  and  sent 
to  the  street  railway  managers  whose  com- 
panies have  agreements  with  the  Amalga- 
mated Association;  (5)  Urging  Major  Geo.  L. 
Berry,  president,  International  Printing  Press- 
men and  Assistants'  Union,  to  become  a  can- 
didate for  president  of  the  United  States,  and 
pledging  him  the  association's  full  and  com- 
plete support;  (6)  Favouring  the  preferential 
or  choice  ballot  system  of  voting  in  election 
of  officers  in  all  divisions  with  a  membership 
exceeding  two  hundred. 

In  the  election  of  officers,  Wm.  D.  Mahon, 
260  Vernor  Highway  East,  Detroit,  Mich.,  was 
re-elected  president,  while  among  others  re- 
elected were:  John  M.  Parker,  189  River 
Road,  Niagara  Falls,  Out.,  Vice-president; 
Magnus  Sinclair,  1872  Queen  St.  E,  Toronto, 
Ont.,  and  Fred  A.  Hoover,  2409  Clark  Drive, 
Vancouver,    B.C.,    executive    board    members. 

Seattle,  Wash.,  was  selected  as  convention 
city  for  1929. 


Ontario  Command,  Dominion  Postal  Clerks'  Association 


The  third  annual  conference  of  the  Ontario 
Command,  Dominion  Postal  Clerks'  Asso- 
ciation was  held  in  Guelph,  Ontario,  on 
September  3,  1927,  with  approximately  75 
officers  and  delegates  present.  President 
Helm  extended  greetings  to  all  present  and 
explained  the  purpose  for  which  the  con- 
ference was  called.  Vice-president  A.  Goss, 
Secretary  Duncan  and  Treasurer  Ness  of  the 
Dominion  organization  addressed  the  confer- 
ence. The.  question  of  holding  a  Dominion 
convention  was  brought  up  and  Mr.  Ness 
stated  "that  he  did  not  think  they  would  be 
able  to  hold  a  convention  this  year." 

In  order  to  ensure  the  election  of  Domin- 
ion officers  to  carry  on  until  the  next  con- 
vention a  resolution  was  adopted  whereby 
the  conference  recommended  that  a  vote  be 


taken   by   mail,   first   getting   authority   from 
the    other   Provincial  Conferences. 

Among  the  other  resolutions  adopted  were: 
(1)  Requesting  the  amending  of  Section  6  of 
the  Superannuation  Act  to  permit  an  employee 
receiving  superannuation  based  on  his  official 
salary  rate  during  his  last  completed  year  of 
service;  (2)  Recommending  that  speed  tests 
be  abolished;  (3)  Urging  the  appointment  of  a 
superintendent  of  branch  offices  in  cities 
having  several  postal  stations  and  sub- 
offices;  (4)  Recommending  the  formation  of 
a  Dominion-wide  organization  of  postal  em- 
ployees; (5)  Favouring  association  dues  being 
deducted  from  the  salary  cheques  of  its 
members;  (6)  Recommending  that  the  scope 
of  the  Civil  Service  Insurance  Act  be  ex- 
tended so  that  employees  may  obtain  some 
form  of  insurance  surrender  policies. 


General  Executive  Board,  Amalgamated  Clothing  Workers  of  America 

board      members.    Representatives      of      the 


The  quarterly  meeting  of  the  General 
Executive  Board  of  the  Amalgamated 
Clothing  Workers  of  America  was  held  in 
Toronto,  Ontario,  on  October  15-17,  1927,  and 
was  attended  by  President  S.  Hillman,  Secre- 
tary-treasurer J.  Schlossberg,  Assistant  Secre- 
tary-treasurer   J.    S.    Potofsky     and    twelve 


Yiddish     organ,     the     Fortschritt,     and     the 
Bohemian  organ,  Prace,  were  also  present. 

At  the  opening  session  President  Hillman 
reviewed  the  situation  in  the  larger  centres, 
and  referred  to  the  steps  taken  to  see  that  the 
national  reserve  fund  assessment,  ordered  by 
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the  Montreal  convention  and  later  ratified  by 
referendum  vote,  was  put  into  effect  before 
the  coming  convention. 

Following  the  president's  address  the  situ- 
ation in  the  various  centres  was  discussed  in 
detail  by  members  best  acquainted  with  con- 
ditions in  the  respective  cities. 

Reference  was  made  to  the  situation  in 
Montreal,  where  until  recently  it  was  stated 
conditions  were  anything  but  satisfactory,  but 
as  a  result  of  recent  elections  "officers  were 
elected  who  were  working  whole-heartedly 
with  the  active  members  in  the  task  of  ex- 
tending the  influence  of  our  organization,  and 
regaining  for  our  members  the  conditions 
which  had  been  frittered  away  as  a  result  of 
chaotic  conditions  caused  by  factionalists 
within   our   ranks." 

In  the  course  of  considering  the  problems 
of  the  Toronto  organization  the  general  execu- 
tive board  heard  an  appeal  of  Mr.  Bluger- 
man  against  the  decision  of  the  Toronto  joint 


board  declaring  him  disqualified  to  run  for 
office  of  joint  board  secretary  because  of 
various  charges  brought  against  him.  During 
the  hearing  of  the  appeal  Mr.  Blugerman  ad- 
mitted "that  he  had  failed  to  pay  to  cloth- 
ing firms  various  sums  due  them  from  him" 
and  also  "that  he  was  a  member  of  the  Trade 
Union  Educational  League."  When  asked  if 
he  would  obey  the  decisions  of  the  Trade 
Union  Educational  League  Mr.  Blugermans 
reply  was  that  after  thinking  the  matter  over 
he  would  decide.  The  decision  on  this  appeal 
will  be  made  known  by  the  general  office.  In- 
dustrially the  situation  in  Toronto  was  re- 
ported as  favourable. 

The  condition  of  the  Amalgamated  Banks 
of  Chicago  and  New  York  was  reported  upon. 
as  was  also  the  co-operative  housing  project  in 
New  York,  where  members  will  have  modern 
apartments  in  a  beautiful  section  of  the  city 
at  rentals  approximately  one-half  of  those 
prevailing  in  that  section  of  the  city. 


International  Federation  of  Trade  Unions 


The  fourth  annual  congress  of  the  Inter- 
national Federation  of  Trade  Unions  was  re- 
cently held  in  Paris.  Among  the  decisions 
reached  by  the  congress  was  one  urging  the 
trade  union  movement  throughout  the  world 
to  stimulate  the  formation  of  unions  of  non- 
manual  workers  and  civil  servants,  and  to 
induce  such  unions  to  affiliate  with  the  I.F.T.U. 
In  unionizing  non-manual  workers  and  civil 
servants,  it  was  pointed  out  that  "  attention 
should  be  paid  to  their  special  position,  their 
working  conditions,  their  social  status  and 
their  mentality,"  and  that  "  these  workers 
should  not  against  their  will  be  incorporated 
into  organizations  of  manual  workers,"  al- 
though "  co-operation  should  be  encouraged  in 
cases  in  which  manual  and  non-manual  work- 
ers have  already  formed  successful  joint 
organizations." 


The  congress  urged  its  affiliated  organiza- 
tions to  take  all  the  steps  that  in  their  judg- 
ment might  seem  appropriate  to  maintain  or 
recover  the  eight-hour  day,  and  demanded  that 
governments  take  measures  to  ratify  the  Wash- 
ington Draft  Convention  on  that  subject. 
Strong  opposition  was  expressed  to  separate 
agreements  between  governments  on  the  eight- 
hour  day  without  reference  to  the  Interna- 
tional Labour  Office,  and  to  the  practice  of 
some  nations  in  permitting  numerous  excep- 
tions when  ratifying  the  Washington  conven- 
tion was  strongly  condemned. 

Another  decision  of  the  congress  was  to 
carry  on  a  perpetual  peace  propaganda.  A 
special  appeal  was  made  to  mothers  and 
teachers  to  imbue  the  rising  generation  with 
the  spirit  of  universal  peace  in  order  that  in- 
ternational brotherhood  may  soon  become  a 
living  reality." 


International  Transport  Workers'  Federation 


A  meeting  of  the  Advisory  Committee  of 
the  Seamen's  Section  of  the  International 
Transport  Workers'  Federation  was  held  at 
Copenhagen  on  September  15  and  16,  1927,  to 
discuss  the  national  and  international  propa- 
ganda campaign  for  securing  the  legal  regula- 
tion of  working  hours  at  sea,  and  a  proposal 
was  submitted  by  the  German  Transport 
Workers'  Federation  asking  the  secretariat  of 
the  International  Federation  to  get  into  touch 
with  organizations  which  are  not  yet  affiliated, 
with  a  view  to  ascertaining  what  their  attitude 


would  be  in  the  event  of  a  strike  being  de- 
clared by  a  seamen's  union  affiliated  to  the 
Federation. 

After  the  close  of  the  meeting,  Mr.  J.  Hen- 
son,  representing  the  British  seamen  on  the 
Joint  Maritime  Commission,  stated  to  the 
press  that  the  Maritime  Session  of  the  Inter- 
national Labour  Conference  to  be  held  in 
1929  had  formed  the  main  topic  of  discussion 
at  the  meeting.  Fears  were  expressed  that  the 
legal  limitation  of  hours  of  work  on  board 
ship  would  again   be  defeated  as  a  result  of 
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the  hostile  attitude  of  the  shipowners,  and  the 
possibility  and  expediency  of  declaring  a 
world-wide  strike  of  transport  workers  in  that 
eventuality  was  discussed.  The  various 
national  representatives  present  explained  their 
respective  positions,  but  no  actual  decision 
was  taken.  It  was  agreed,  however,  that  in 
the  event  of  the  1929  Conference  rejecting  any 
proposals  for  the  legal  limitation  of  hours  of 
work  on  board,  all  transport  workers'  organiza- 
tions must  be  prepared  for  the  possibility  of 
an  international  transport  strike. 

According  to  a  press  communication  of  the 
International  Transport  Workers'  Federation, 
dated  September  23,  the  Advisory  Committee 
decided  to  pursue  energetically  the  action 
already  begun  for  the  introduction  of  the  48 
hour  week  on  board  ship.    It  further  decided 


to  organize  an  international  day  of  protest 
and  propaganda  during  which  the  question  of 
the  eight  hour  day  for  seamen  will  be  brought 
to  the  fore  simultaneously  throughout  the 
world  in  about  fifty  of  the  principal  ports. 


At  the  Fifth  Triennial  Convention  of  the 
Brotherhood  of  Locomotive  Engineers,  held 
during  the  early  summer  of  1927,  the  dele- 
gates authorized  the  levying  of  a  special  as- 
sessment to  be  applied  to  the  strength  of  the 
organization's  financial  undertakings.  How- 
ever, the  October  issue  of  the  Locomotive  En- 
gineer's Journal  announces  that  owing  to  the 
"  remarkable  response  "  of  the  membership  in 
purchasing  "  Loyalty  Loan  Certificates "  the 
levying  of  this  assessment  may  not  be  neces- 
sary. 


"  SEVEN  YEARS  OF  LABOUR  BANKING 


T  N  an  article  appearing  in  the  October  issue 
A  of  the  American  F ederationist ,  entitled 
"Seven  Years  of  Labour  Banking",  Mr.  J. 
Douglas  Brown,  Director  of  the  Industrial 
Relations  Section,  Princeton  University, 
analyzes  the  history  of  this  recent  phase  of 
the  organized  labour  movement  in  North 
America  (The  sixteenth  annual  report  on 
Labour  Organization  in  Canada,  published 
this  year  by  the  Department  of  Labour,  con- 
tains a  chapter  outlining  the  development  of 
labour  banks). 

Mr.  Brown  states  that  in  the  seven  years 
since  the  first  labour  bank  was  opened  forty 
such  banks  have  been  organized,  of  which 
thirty-three  now  still  "  remain  as  labour 
banks."  Of  the  seven  that  have  disappeared 
from  the  roll,  four  have  been  purchased  or 
gradually  absorbed  by  other  than  trade  union 
interests,  two  have  failed,  and  one  has  been 
liquidated. 

After  pointing  to  the  experiences  of  the 
clothing  workers'  and  engineers'  banks  in 
Philadelphia,  (where,  due  to  the  widespread 
development  of  building  and  loan  associations 
and  the  competition  of  a  powerful  bank,  which 
seeks  to  attract  wage-earners'  salaries,  the  de- 
posits available  were  limited)  the  writer 
observes  that  the  availability  of  funds  for 
capitalization  is  not  alone  sufficient  to  war- 
rant the  establishment  of  a  labour  bank.  He 
considers  that  the  essential  need  of  labour 
banks  or  of  other  enterprises  is  for  customers, 
and  that  a  bank  is  peculiar  in  its  need  for 
both  a  lending  and  a  borrowing  clientele. 
Admitting  that  the  situation  in  Philadelphia 
was  unusual,  Mr.  Brown  lays  down  the 
general  rule  that  before  establishing  a  labour 
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bank,  labour  groups  must  look  carefully  to 
the  potential  supply  of  deposits  and  demands 
for  safe  loans,  as  well  as  to  the  supply  of 
capital. 

In  the  writer's  opinion  the  financial  ad- 
vantages which  a  labour  bank  can  offer  to  the 
small  depositor  are  limited  both  by  the  over- 
head in  this  type  of  banking,  and  by  the  keen 
competition  faced  by  the  bank  in  placing  its 
fund  in  safe  and  profitable  investments.  Off- 
setting this,  however,  "experience  has  shown 
that  the  labour  bank  enters  most  communi- 
ties with  a  marked  advantage  in  its  favour 
on  account  of  its  appeal  to  wage-earners, 
organized  and  unorganized",  and  that  this 
appeal  has  proved  sufficient  to  cause  not  only 
a  transfer  of  deposits  from  competing  banks, 
but  to  establish  the  habit  of  the  use  of  banks 
among  people  unwilling  to  use  commercial 
institutions.  On  the  other  hand  Mr.  Brown 
considers  it  questionable  whether  there  is  suffi- 
cient solidarity  among  labour  groups  in  all 
communities  "to  guarantee  that  a  bank 
operated  by  a  single  union,  no  matter  how 
strong  that  union  is  nationally,  may  expect 
large  deposits  by  members  of  other  unions." 
He  admits  that  labour  banks  sponsored  by 
single  unions  have  in  several  large  cities  been 
very  successful,  and  the  reason  given  is  that 
"these  are  cases  where  the  local  membership 
in  those  cities  is  large." 

Some  of  the  advantages  of  the  group  or 
federation  type  of  labour  bank  are  stated  as 
follows: — 

Many  of  the  strongest  labour  banks,  because 
of  the  number  of  local  unions  which  have 
sponsored  their  establishment,  have  not  had  to 
face  this  possible  difficulty  of  limited  appeal. 
These    institutions    are    closely    associated    with 
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the  labour  movement  as  a  whole  in  their  par- 
ticular cities  and  in  turn  bring  about  increased 
solidarity  among  the  various  organizations 
which  are  responsible  for  their  existence  and 
growth. 

What  appears  to  be  another  advantage  of  the 
group  or  federation  type  of  labour  bank,  in 
addition  to  its  appeal  to  depositors,  is  its  sep- 
aration from  control  by  any  one  labour  organiza- 
tion. Too  close  a  connection  between  a  union 
and  a  bank  is  liable  to  create  a  strain  upon  the 
executive  officers  of  both  the  union  and  the  bank, 
especially  if  these  are  the  same  individuals. 
This  day  of  division  of  labour  requires  concen- 
tration of  energies.  The  professions  of  trade 
union  leadership  and  banking  are  both  exacting. 
A  bank  is  necessarily  a  highly  specialized  insti- 
tution, and  the  details  of  banking  policy  must  be 
determined  by  experts,  who  should  be  isolated 
from  the  influences  of  group  psychology.  A 
trade  union  is,  by  contrast,  peculiarly  a  demo- 
cratic institution  which  must  be  responsive  to 
the  group  in  its  policies.  _  In  many  banks  such 
separation  has  been  sufficiently  assured,  but  the 
experience  of  the  engineers  shows  that  this  has 
not  always  been  the  case.  Where  a  group  of 
unions  is  interested  in  the  labour  bank,  the 
officers  of  the  bank  are  more  apt  to  be  relieved 
of  the  responsibility  of  union  leadership.  As 
bankers  they  are  primarily  concerned  with  the 
safety  and  efficiency  of  their  institutions  to 
the  end  that  the  labour  movement  as  well  as 
their  clientele  and  stockholders  will  profit. 

In  regard  to  the  objection  that  since  labour 
banks  are  aimed  to  prevent  the  use  of  labour's 


money  by  labour's  enemies  it  would  be  "un- 
wise to  dilute  too  much  of  labour's  authority 
in  the  direction  of  the  banks,"  Mr.  Brown 
states  that  "it  has  been  found  that  a  majority 
control  of  stock  and  of  directorships  assures 
that  labour's  interests  will  be  protected  against 
labour's  enemies";  adding  that  "expert  advice 
and  community  interest  have  not  only  aided 
in  safeguarding  labour's  money  and  in 
strengthening  labour's  banks,  but  in  making 
and  retaining  many  friends  for  labour."  Mr. 
Brown  concludes  that  "the  future  of  labour 
banking  seems  assured  if  union  officers  and 
membership  are  satisfied  with  slow  and 
cautious  growth.  Funds  are  probably  avail- 
able in  hundreds  of  communities  for  capital 
and  deposits,  provided  the  appeal  of  the 
labour  movement  is  made  effective.  But  such 
labour  banks  must  be  both  safe  and  demo- 
cratic. In  most  cities  and  towns  they  will 
have  to  be  community  enterprises  controlled 
by  labour  groups  in  partnership  with  trained 
bankers,  able  advisers  and  all  thrifty  wage- 
earners.  Through  such  institutions  labour 
will  be  able  to  assure  the  neutrality  of  capital, 
if  not  its  assistance,  in  the  promotion  of 
labour's  best  interests." 


Cotton  Industry  in  North  Carolina 


The  35th  report  of  the  Department  of  La- 
bour and  Printing  of  the  State  of  North  Caro- 
lina calls  attention  to  the  rapid  development 
of  the  cotton  textile  industry  in  the  state, 
especially  during  the  past  two  years.  There 
are  now  49,792  men  working  in  the  mills,  30,- 
582  women  and  3,144  children.  The  first  two 
figures  indicate  an  increase  during  the  bien- 
nial period  1925-1926,  while  the  latter  shows 
a  decrease.  The  children  employed  in  the 
mills  are  between  the  ages  of  fourteen  and 
sixteen  years  of  age.  The  average  high  wage 
paid  males  is  now  $5.71  and  the  low  average 
is  $2.12;  these  figures  being  an  increase.  The 
high  average  wage  paid  females  is  $3.08,  and 
the  low  average  is  $1.88  the  former  being  a 
decrease  and  the  latter  an  increase.  In  1924, 
at  the  close  of  the  biennial  period,  the  aver- 
age maximum  wage  for  the  males  was  $5.20 
and  the  low  average  was  $2;  for  the  females 
the  high  average  was  $3.25  and  the  low  aver- 
age was  $1.30.  In  1916  the  average  high  wages 
for  the  males  was  $3.05  and  the  low  average 


was  97  cents,  while  the  high  average  for  the 
females  was  $1.50  and  the  low  average  was 
85  cents.  The  average  working  day  is  ten 
hours  and  the  majority  of  the  mills  run  full 
time,  some  operating  both  night  and  day. 
During  the  last  few  months  operations  have 
been  on  a  more  reduced  basis,  and  in  some 
instances  running  time  has  been  reduced  to 
four  and  five  days  a  week,  but  the  feeling  is 
hopeful  and  a  material  improvement  is  ex- 
pected during  the  coming  months  when  prices 
at  which  the  new  cotton  may  be  purchased  is 
determined. 


The  Montreal  representative  of  the  Inter- 
national Moulders'  Union  recently  made  an 
appeal  for  the  appointment  of  at  least  five 
additional  inspectors  for  foundries  and  other 
establishments  in  the  Province  of  Quebec.  He 
stated  that  while  the  existing  law  was  excellent 
in  its  safety  provisions,  the  legal  requirements 
in  this  respect  could  not  be  carried  out  with- 
out a  large  force  of  expert  inspectors. 
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NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Industrial  Hygiene  in  Ontario  in  1926 

/T*HE  forty-fifth  annual  report  of  the  De- 
■■■  partment  of  Health  of  Ontario  details 
the  work  conducted  during  1926  by  the 
various  divisions  of  the  Department.  These 
divisions  are  concerned  respectively  with 
Preventable  Diseases;  Industrial  Hygiene; 
Child  Hygiene;  Sanitary  Engineering;  Vital 
Statistics;  Dental  Services;  Laboratories; 
Public  Health  Education. 

In  the  section  of  the  report  relating  to  the 
division  of  industrial  hygiene  it  is  stated  that 
sickness  and  accident  are  responsible  for  75 
per  cent  of  all  absence  from  work.  Touching 
on  the  financial  losses  entailed  as  a  result  of 
accidents,  and  ill-health,  the  report  states  that 
the  emplo3^er  pays  directly  for  accidents  in 
Ontario  to  the  extent  of  seven  or  eight  million 
dollars  a  year,  while  sickness  causes  three  to 
five  times  as  much  loss  in  time  as  accidents. 
Wage  earners  in  Ontario  lose  about  thirty 
million  dollars  a  year  in  wages  on  account  of 
ill-health  in  addition  to  all  the  anxiety  and 
suffering.  Occupational  diseases  are  included 
in  this  estimate,  but  it  is  largefy  made  up  of 
the  group  of  illnesses  to  which  the  general 
population  is  subjected — colds,  bronchitis, 
pneumonia,  rheumatism  and  sore  throat.  The 
report  stated  that  about  one  half  of  the  lost- 
time  caused  by  these  illnesses  could  be  pre- 
vented by  the  application  of  the  same  methods 
as  would  be  used  to  reduce  waste  in  any 
other  direction.  The  methods  advocated 
were:  periodic  examination  of  employees, 
healthy  conditions  of  work,  and  treating  ill- 
ness in  its  early  stages.  In  this  respect  it  is 
stated  that  the  number  of  employers  in 
Ontario  who  recognize  the  importance  of 
making  medical  services  for  the  prevention  of 
sickness  readily  available  to  their  employees 
continues  to   increase. 

Dealing  with  occupational  diseases,  the  re- 
port outlines  the  work  of  the  Department  in 
this  direction,  summarizing  its  efforts  in  con- 
nection with  some  of  these  diseases,  as  fol- 
lows:— 

Lead. — In  regard  to  lead  poisoning  the  work 
among  storage  battery  plants  in  Ontario  is 
encouraging.  The  storage  battery  industry, 
which  in  Great  Britain  leads  all  other  indus- 
tries in  the  number  of  cases  of  lead  poisoning 
produced,  shows  considerable  progress  in  the 
control  of  this  hazard  in  Ontario.  All  the 
larger  manufacturing  plants  in  Ontario  have 
voluntarily  made  provision  for  periodic 
physical  examination  of  workers  exposed  to 
lead,  and  for  frequent  visits  to  the  plant  by 
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company  physicians,  who  are  using  accepted 
methods  for  the  early  detection  of  lead 
poisoning.  Some  cases  of  lead  poisoning  still 
occur  in  these  plants.  There  have  been  a  few 
which  developed  rapidly  following  some  inter- 
current illness,  for  example,  influenza,  indi- 
cating that  lead  had  been  absorbed  and  that 
it  only  required  a  change  in  metabolism 
brought  about  by  the  inter-current  infection 
to  throw  lead  into  the  circulation  and  pro- 
duce symptoms.  This  shows  that  the  con- 
ditions of  work  are  not  such  as  entirely  to 
prevent  men  from  receiving  lead  into  the 
system. 

Touching  on  another  phase  of  lead  poison- 
ing, the  report  states: — 

Ethyl  gasoline,  advertised  as  an  anti-knock 
compound  for  gasoline  motors,  was  placed  on 
the  market  in  Ontario  on  September  18,  1926. 
This  gasoline  contains  tetra-ethyl  lead  roughly 
in  the  proportion  of  one  part  of  tetra-ethyl  lead 
to  1,300  parts  of  gasoline.  Lead  in  this  form 
is  absorbed  through  the  skin.  When  received 
into  the  body  in  this  manner,  or  by  inhalation 
or  ingestion  it  produces  serious  poisoning.  The 
hazard  exists  in  its  manufacture,  in  mixing,  and 
in  distribution.  It  is  mixed  and  distributed  in 
Ontario.  The  mixing  operations  are  carried 
under  enclosed  conditions  with  strict  medical 
supervision  of  the  workers  employed  in  this 
operation.  In  its  distribution  two  groups  of 
workers  are  exposed  to  the  lead  hazard:  (1) 
Workers  at  gasoline  filling  stations;  (2)  gar- 
age workers  employed  in  repairing  motors  in 
which  ethyl  gasoline  has  been  used.  Workers 
at  these  points  of  hazard  are  being  observed 
with  a  view  to  determining  whether  the  condi- 
tions of  work  are  safe. 

Silicosis. — During  the  past  two  years  the 
Division  of  Industrial  Hygiene,  working  with 
the  Tuberculosis  Division  of  the  Department, 
conducted  a  survey  of  the  mines  and  quarries 
in  Ontario  to  determine  the  extent  to  which 
silicosis  has  occurred  in  these  industries.  Dur- 
ing 1926,  1040  miners  in  the  different  mining 
camps  in  Northern  Ontario  were  given  a 
physical  examination  with  X-ray.  The  amount 
of  silica  in  the  rock  varies  in  the  different 
camps,  and,  as  was  to  be  expected,  the  number 
of  cases  of  silicosis  developing  in  the  different 
camps  varies  also.  In  April,  1926,  the  Work- 
men's Compensation  Act  of  Ontario  was 
amended  defining  silicosis  along  the  lines  of 
the  Act  relating  to  Miners'  Phthisis  in  South 
Africa.  Since  that  time  the  Division  has  re- 
ceived from  the  Workmen's  Compensation 
Board  reports  of  ninety-seven  cases  of  sili- 
cosis in  its  different  stages  which  have  been 
compensated.  Considerable  attention  has  been 
paid  to  this  condition.  It  is  pointed  out 
that  the  most  desirable  method  for  control 
lies  in  the  collection  of  this  fine  silica  dust, 
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which  is  formed  during  mining  operations, 
before  it  permeates  the  air  which  the  men 
breathe.  Up  to  this  date  this  has  been  found 
to  be  impracticable.  Free  use  of  water  in  the 
drills,  at  the  points  of  blasting  and  on  the 
rock  surfaces,  together  with  good  general  ven- 
tilation, has  done  much  to  reduce  the  hazard, 
but  has  not  succeeded  in  eliminating  it.  (An 
account  of  this  disease  was  given  in  the  Labour 
Gazette,  June,  1926,  page  574.) 

Caisson  Disease. — The  report  indicates  that 
the  amount  of  work  carried  on  in  the  province 
under  compressed  air  is  increasing,  necessitat- 
ing investigation  of  conditions  under  which 
this  work  is  being  done.  This  investigation 
showed  that  the  work  is  hazardous  and  re- 
quires strict  supervision.  Of  prime  impor- 
tance in  this  connection  is  the  length  of  hours 
in  relation  to  'the  pressures  in  use  and  the 
strict  adherence  to  what  has  been  determined 
as  the  safe  length  of  time  to  be  occupied  in 
coming  from  under  the  different  pressures  to 
the  atmosphere.  These  essential  features  for 
the  prevention  of  the  condition,  along  with 
many  others,  have  been  included  in  a  code  of 
regulations  which  was  drafted  and  incorpor- 
ated in  legislation  and  placed  with  the  De- 
partment of  Labour  for  enforcement.  (Labour 
Gazette,  November  1926,  page  1079.)  Caisson 
disease  has  also  been  added  in  Schedule  3 
of  the  Workmen's  Compensation  Act  to  the 
list  of  diseases  for  which  compensation  is  paid. 
The  Division  has  received  reports  of  fifty 
cases  and  three  deaths  from  caisson  disease 
which  have  been  compensated  under  this  ar- 
rangement. Under  the  new  conditions,  states 
the  report,  there  have  been  very  few  cases 
and  these  of  a  mild  nature. 

Nickel  Rash. — The  report  of  the  investiga- 
tion of  nickel  rash  has  been  published.  As  the 
preventive  measures  in  small  electroplating 
rooms  depend  mainly  on  improved  ventilation, 
this  improvement  is  withheld  pending  the  re- 
sults of  other  investigations  in  ventilation 
which  are  being  conducted  by  the  Division. 

Infected  Injuries  From  Cutting  Oils,  etc. — 
At  the  request  of  a  large  plant  working  iron 
and  steel,  Dr.  D.  T.  Fraser,  assistant  director 
of  the  Connaught  Laboratory,  undertook  on 
behalf  of  the  Division  to  determine  the  anti- 
septic properties  of  a  well-known  disinfectant 
to  be  used  with  cutting  compound  and  cutting 
oils.  It  was  determined  that  this  disinfectant 
was  effective  in  concentrations  which  were 
practicable  for  cutting  compound  and  slightly 
less  satisfactory  for  cutting  oils.  The  plant 
reports  that  for  the  six  months  ending  De- 
cember 31,  1926,  "in  no  case  have  we  had  an 


infected  injury  to  anyone  who  has  been  using 
a  cutting  oil  or  compound  mixed  with  the 
disinfectant." 

Fumigation. — Under  this  heading,  the  report 
observed  that  six  visits  had  been  made  to 
Northern  Ontario  to  different  large  operating 
companies  to  instruct  picked  men  in  the  use 
of  cyanogen  chloride  for  the  fumigation  of 
bunkhouses.  The  method  was  said  to  be  very 
effective  but  dangerous,  and  all  precautions 
have  been  taken  to  ensure  that  the  work 
will  be  done  in  a  safe  manner. 

Labour's  Interest  in  Health  Promotion 

Mr.  Bert  Mason,  of  the  Toronto  Railway 
Employees'  Union,  in  the  course  of  an  address 
delivered  recently  at  a  "  Health  and  Hygiene  " 
exhibition  at  Toronto,  spoke  of  the  vital  in- 
terest of  labour  in  health  problems.  "  Most 
of  our  trades  unions  to-day  have  sick  benefit 
departments,"  he  said,  "  and  the  illness  of  our 
members  is  costing  us  huge  sums  of  money. 
In  addition  to  that  our  members  and  all 
other  workers  are  confronted  with  a  loss  of 
time.  Statistics  show  that  over  20,000,000 
working  days  per  year  are  lost  through  sick- 
ness in  Canada.  If  we  say  that  half  the  work- 
ers in  Canada  lose  time  when  they  are  sick — 
and  I  think  half  is  a  very  fair  number — and 
we  take  $5  as  a  day's  pay,  we  get  $50,000,000 
— that  means  $50,000,000  less  in  our  pay  enve- 
lopes. That  is  an  enormous  sum  of  money. 
Not  only  does  the  loss  of  money  affect  us, 
but  the  anxiety  in  the  home,  apart  entirely 
from  feeling  for  the  sick  person,  is  a  matter 
of  concern  to  us,  especially  in  the  case  of 
prolonged  sickness,  as  the  smaller  pay  enve- 
lope means  that  often  the  real  necessities  of 
life  have  to  be  given  up,  not  only  during  the 
sickness,  but  afterwards,  so  as  to  pay  for  it, 
and  that  kept  up  may  mean  a  sick  wife  or 
under-nourished  children.  With  these  things 
and  others  before  us,  we  have  been  striving, 
then,  to  study  cause. 

"  Most  prominent  among  these  causes,  we 
find,  are  unsanitary  homes  and  workshops; 
the  inhaling  of  poisonous  gases  and  dust,  etc.; 
long  hours  of  work  under  such  conditions; 
low  wages,  which  prevent  the  buying  of  the 
necessities  of  life;  child  labor,  and  especially 
the  employment  of  the  young  girls,  whom  we 
are  looking  forward  to  as  the  mothers  of  to- 
morrow, for  too  long  a  period  each  day.  In 
this  connection,  you  may  be  interested  to 
know  that  under  our  Ontario  law  of  to-day, 
it  is  permissible  to  work  women  and  girls  60 
hours  per  week,  with  a  maximum  of  72  hours 
under  permit,  and  many  are  doing  it.  Another 
cause  is  the  making  up  of  the  things  we  wear 
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and  use,  in  homes,  that  are  often  far  from 
sanitary.  Unemployment,  too,  plays  a  very 
definite  part  in  sickness.  If  the  wage  earner 
is  not  earning,  then  the  family  is  not  buying, 
and  among  the  things  they  are  not  'buying  is 
proper  food  and  clothes  or  simple  cures  for 
ailments  which  are  allowed  to  get  worse. 
Having  found  out  these  causes,  we  have  natur- 
ally sought  and  supported  laws  that  will  elim- 
inate them.  As  a  concrete  example  of  what 
has  been  done  by  one  of  our  trades  unions,  the 
Typographical  Union,  by  the  shortening  of 
hours  and  bettering  the  working  conditions  by 
more  sanitary  workshops,  etc.,  have  added  15 
years  to  the  life  of  the  average  printer.  Many 
other  organizations  have  made  similar  pro- 
gress." 

Main  Causes  of  Coal  Mining  Accidents 

The  Canadian  Mining  Journal  for  October 
7,  in  an  article  on  the  "  Prevention  of  Coal 
Mining  Accidents,"  points  out  that  "  safety  " 
is  one  of  the  three  major  problems  of  coal 
mining,  the  others  being  the  winning  of  the 
coal,  and  its  utilization.  "  At  least  half  of  the 
mining  accidents  arise  from  two  principal 
causes, — falls  and  haulage  work.  There  is  very 
little  improvement  in  the  number  of  haulage 
accidents  and  those  caused  by  falls.  Each 
year  the  proportion  of  accidents  to  men  em- 
ployed is  about  the  same.  In  Nova  Scotia 
the  percentage  from  these  two  causes  runs 
about  forty-five.  In  most  other  mining  coun- 
tries the  rate  is  higher,  if  non-fatal  accidents 
are  considered.  For  this  reason  the  cause  of 
these  two  classes  of  accidents  have  been  ear- 
nestly studied  and  investigated.  In  addition 
to  the  normal  settlement  taking  place  the  mine 
advances  it  has  been  suggested  by  the  British 
research  committees  that  seismic  disturbances 
cause  roof  falls.  There  may  be  some  truth 
in  this  statement,  but  it  is  a  remarkable  thing 
that  accidents  by  falls  and  on  haulage  ways 
vary  little  from  year  to  year. 

"  If  we  get  it  firmly  fixed  in  our  minds  that 
the  settlement  of  the  upper  measures  is  sure 
to  follow  the  sapping  of  their  foundations, 
more  care  might  be  taken  and  roof  supports 
would  be  more  promptly  placed  to  give  the 
needed  protection.  Waiting  for  a  more  con- 
venient moment  has  been  the  cause  of  many 
deaths  physically  and  morally.  The  want  of 
experience  does  not  contribute  to  accidents  by 
falls  for  the  older  miner  is  often  caught.  Even 
when  the  greatest  care  has  been  taken  and  the 
best  judgment  used,  accidents  have  occurred. 
But  there  is  yet  a  strong  belief  that  many 
more  could  be  avoided  and  so  the  preventive 
work  goes  on. 


"  The  young  men  of  the  mines  suffer  most 
from  haulage  accidents.  By  reason  of  their 
youth  they  are  best  fitted  to  perform  this 
work  which  requires  an  active  body  and  an 
alert  mind.  A  glance  at  the  haulage  statis- 
tics shows  that  about  25  per  cent  of  all  mine 
accidents  occur  in  this  class  of  labour.  Some 
one  has  pointed  out  that  the  very  activity 
of  youth  has  swelled  the  accident  rate.  Be 
this  as  it  may,  it  is  the  aim  of  the  '  safety 
first '  movement  to  educate  all  men  to  feel 
that  they  are  responsible  for  themselves  and 
their  brothers  and  to  see  that  all  workmen 
have  that  direct  training  which  enables  them 
to  do  their  daily  work  with  greater  personal 
safety. 

"  The  Government  of  Nova  Scotia  set  itself 
the  task  of  making  the  mines  safer  and  reduc- 
ing accident;  the  coal  companies  laid  their 
plans  and  are  faithfully  carrying  them  out. 
It  remains  to  be  seen  at  the  end  of  the  year 
how  far  success  has  crowned  their  efforts,  and 
whether  all  their  lines  of  action  have  been 
practical." 

Water  Danger  in  Mines 

A  departmental  committee  of  the  Mines 
Department  of  Great  Britain  was  appointed 
in  1924  to  inquire  into  the  prevention  of 
dangers  arising  in  mines  from  accumulations 
of  water.  In  its  report,  recently  presented, 
the  committee  makes  a  large  number  of 
recommendations  with  regard  to  the  keeping, 
and  the  accessibility,  of  plans  of  workings, 
the  maintenance  of  adequate  barriers,  the 
methods  of  approach  to  accumulations  of 
water  or  old  workings,  and  the  building  of 
dams.  Abandoned  and  waterlogged  workings 
are  chiefly  a  danger  when  their  location  is  not 
known.  To  meet  this  danger  the  Mines  De- 
partment has  nearly  ready  a  new  catalogue  of 
plans  of  disused  mines,  but  the  committee 
warn  miners  that  too  much  reliance  must  not 
be  placed  on  the  completeness  of  the  list. 
The  committee  suggest  what  they  describe  as 
a  first  step.  That  is  the  compulsory  notifica- 
tion to  the  divisional  inspector  of  mines  of 
the  approach  of  any  working  within  a  hundred 
yards  of  the  lessee's  boundary.  Encroach- 
ment either  on  other  mines  or  on  agreed 
barriers  is  obviously  a  grave  matter,  and  the 
committee  recommends  that  to  conceal  an 
encroachment  should  be  made  an  offence 
under  the  Coal  Mines  Act. 

University  Safety  Course 

A  course  in  accident  prevention  was  begun 
in  New  York  University  at  the  commence- 
ment of  the  present  session  on  October  4,  and 
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will  be  continued  as  a  permanent  feature  of 
the  university  teaching.  The  course  is  open 
to  all  men  and  women  who  have  any  con- 
nection or  direct  interest  in  accident  pre- 
vention. This  includes  active  or  prospective 
insurance  safety  inspectors,  government  offi- 
cials and  employees,  industrial  safety  inspec- 
tors and  committeemen,  and  students  at  the 
university.  There  are  no  academic  entrance 
requirements. 

The  subjects  included  in  the  course  on  in- 
dustrial safety   are  as  follows: — 

Present  conditions  in  industry;  what  has 
been  accomplished  in  accident  prevention; 
the  fundamental  principles  of  industrial 
safety. 

What  the  chief  executives  of  a  plant  can  do 
to  promote  safety. 

Making  the  plant  physically  safe;  mechani- 
cal guarding,  good  housekeeping;  proper 
lighting. 

The  foreman  as  the  keyman;  his  interest 
and  leadership  indispensable. 

What  a  foreman  must  do  to  make  his  de- 
partment safe. 

Workmen's  safety  committees. 

Qualifications  and  duties  of  the  safety 
engineer. 

Meetings  of  workmen;  general  and  depart- 
mental. 

Visualizing  safety  through  the  use  of  the 
bulletin  board. 

The  printed  word  in  accident  prevention; 
plant  publications;  the  local  press;  direct- 
mail   educational    propaganda. 

First  aid. 

The  use  of  accident  statistics  in  promoting 
safety. 

Accident  prevention  as  a  factor  in  improv- 
ing employee  relations. 

Field  work,  including  visits  to  the  Ameri- 
can Museum  of  Safety,  and  to  industrial 
plants  where  effective  safety  work  is  being 
done. 

Effect  of  Safety  Movement  in  Iowa 

The  last  biennial  report  of  the  Bureau  of 
Labour  of  the  State  of  Iowa  notes  a  decrease 
in  the  number  of  industrial  accidents,  which 
is  attributed  to  successful  safety  propaganda: 

"That  the  number  of  accidents  in  indus- 
trial establishments  of  Iowa  has  been  re- 
duced is  creditable,  and  is  contrary  to  the 
experience  of  most  states.  For  some  time 
following  the  war  our  Iowa  experience  was 
similar    to    that    of    other   states.    The    cause 


for  the  rather  large  increase  was  incident  to 
disruption  of  forces  during  and  incident  to 
the  war  which  necessitated  many  changes  in 
employment  personnel,  in  fact  in  many  cases 
wholly  new  personnel.  Because  of  inexperi- 
ence of  these  new  employees  and  the  time  re- 
quired to  build  up  a  new  factory  morale  and 
supervision,  accidents  were  bound  to  increase. 
"During  the  last  two  years  a  decided  pro- 
gress has  been  made  with  safety  committees, 
and  general  safety  programs  resulting  in  eli- 
minating many  of  the  former  hazards,  also  in 
'bringing  employees  to  realize  that  it  is  the 
worker  who  suffers,  and  suffers  to  a  degree  for 
which  the  benefits  of  Workers'  Compensation 
Laws  do  not  at  all  compensate.  The  em- 
ployer from  his  own,  and  the  experience  of 
other  progressive  and  up-to-date  concerns,  i3 
now  appreciative  of  the  cost  of  accidents  ex- 
clusive of  the  actual  monetary  amounts  paid 
either  directly  or  through  accident  insurance." 

At  the  16th  annual  Congress  of  the  National 
Safety  Council,  held  at  New  York  in  October, 
Mr.  A.  P.  Costigane,  of  the  Ontario  Pulp  and 
Paper  Makers'  Association,  was  elected  vice- 
president  of  the  organization  and  general 
leader  and  adviser  on  safety  work  for  the 
pulp  and  paper  industry  in  Canada. 

According  to  reports  appearing  in  the  press 
in  October,  miners  who  were  refused  em- 
ployment in  Northern  Ontario  by  company 
doctors  on  the  ground  that  they  were  suffer- 
ing from  industrial  disease,  were  crossing  the 
border  into  Quebec  to  work  in  the  Rouyn  area 
mines.  It  was  stated  further  that  at  the  next 
session  of  the  Quebec  Legislature,  legislation 
will  be  sought  to  control  the  situation.  The 
disease  in  question  is  silicosis,  a  fibroid  con- 
dition of  the  lungs  induced  by  the  inhalation 
of  silica  dust  said  to  lead  in  many  cases  to 
tuberculosis.  At  the  1926  session  of  the 
Ontario  legislature  a  special  amendment  to 
the  Ontario  Workmen's  Compensation  Act 
was  adopted  to  include  this  malady  among 
the  industrial   diseases   under   the   Act. 


The  Technical  Education  Branch  of  the  De- 
partment of  Labour  has  recently  issued  bulierin 
No.  25  of  the  Vocational  Education  series.  The 
bulletin  is  entitled  "Automobile  Mechanics, 
Gas  and  Steam  Engineering."  It  described 
the  courses  of  study  given  in  various  schools 
throughout  the  Dominion,  and  also  gives  a 
trade  analysis  of  motor  mechanics.  A  list  of 
suitable  equipment  and  textbooks  for  use  in 
vocational  schools  is  appended  to  the  bulletin. 


November.  1927 


THE  LABOUR  GAZETTE 


1211 


LEAD  PAINT  REGULATIONS  IN  GREAT  BRITAIN 


HE  following  Regulations,  dated  Sep- 
tember 6,  1927,  have  been  made  by  the 
Secretary  of  State  (Great  Britain)  under  the 
Lead  Paint  (Protection  against  Poisoning) 
Act,  1926,  and  came  into  force  on  October  1. 
They  are  designed  to  prevent  danger  from 
lead  paint,  that  is,  painting  material  contain- 
ing at  least  five  per  cent  of  soluble  lead  com- 
pound, to  persons  employed  in  the  painting 
of  buildings.  It  is  provided  that  the  Regula- 
tions 4,  5,  7,  9,  11  and  12  are  not  applicable 
to  persons  working  26  normal  working  days  in 
a  calendar  year,  or  less,  and  whose  ordinary 
work  does  not  include  the  painting  of  build- 
ings. The  controversy  as  to  the  clause  of  this 
Act  prohibiting  the  employment  of  women  in 
the  painting  of  buildings  with  white  lead 
paint,  was  noted  in  the  Labour  Gazette,  Sep- 
tember, 1927  (page  926)  and  in  a  previous 
issue. 

REGULATIONS 

Part   I. — Duties   of  Employers. 

1.  (a)  Lead  paint  shall  not  be  used  or  pro- 
cured for  use  for  the  painting  of  buildings 
except  in  the  form  of  paste  or  of  paint  ready 
for  use.  Provided  that  red  lead  may  be  pro- 
cured for  use  and  used  in  the  raw  or  dry 
state  to  such  extent  as  may  be  necessary  for 
preparing  stopping  or  filling  material  and  for 
no  other  purpose. 

(6)  Lead  paint  for  use  in  the  painting  of 
buildings  shall  not  be  procured  or  stored, 
whether  at  the  employer's  premises  or  at  any 
place  where  painting  is  being  done,  otherwise 
than  in  receptacles  legibly  marked  as  contain- 
ing lead. 

2.  Lead  paint  shall  not  be  applied  in  the  form 
of   spray  in  the   interior   painting  of   buildings. 

3.  (a)  No  painted  surface  other  than  that  of 
iron  or  steel  work  shall  be  rubbed  down  or 
scraped  by  a  dry  process. 

(6)  No  painted  surface  of  iron  or  steel  work 
shall  be  rubbed  down  or  scraped  by  a  dry  sand- 
papering process. 

(c)  All  debris  produced  by  rubbing  down  or 
scraping  of  any  painted  surface  shall  be  re- 
moved before  it  becomes  dry. 

(d)  No  contravention  of  the  foregoing  pro- 
visions shall  be  deemed  to  have  taken  place  in 
respect  of  any  painted  surface,  if  the  employer 
proves  that  such  painted  surface  contained  no 
lead  paint. 

4.  There  shall  be  provided  for  the  use  of  per- 
sons employed  in  or  in  connection  with  the 
painting  of  buildings  and  liable  to  come  into 
contact  with  lead  paint  a  sufficient  supply  of 
water,  soap,  nail  brushes  and  towels  and  at 
least  one  bucket  or  basin  for  every  five  persons 
so   employed. 

5.  Suitable  arrangements  shall  be  made  to 
prevent  clothing  taken  off  during  working  hours 
by  persons  employed  in  or  in  connection  with 
the  painting  of  buildings,  being  soiled  by  lead 
paint.  Where  practicable  the  accommodation 
so  provided  shall  be  outside  any  apartment  in 
which  painting  is  being  carried  on. 


6.  Where  the  Chief  Inspector  of  Factories  is 
satisfied  that  the  incidence  of  lead  poisoning 
among  the  persons  employed  by  any  employer 
in  or  in  connection  with  the  painting  of  build- 
ings with  lead  paint  is  excessive,  he  shall  give 
notice  thereof  in  writing  to  such  employer,  and 
such  employer  shall  forthwith  make  arrange- 
ments for  the  periodic  medical  examination  of 
all  persons  so  employed  by  him  and  for  the 
suspension  from  employment  in  or  in  connec- 
tion with  painting  with  lead  paint  of  such 
persons  whose  health  is  or  appears  likely  to  be 
injuriously  affected  thereby,  in  accordance  with 
such  conditions  as  the  Chief  Inspector  of  Fac- 
tories may  prescribe. 

7.  (a)  The  employer  shall  give  to  each  person 
employed  by  him  in  or  in  connection  with  the 
painting  of  buildings  when  he  is  engaged,  and 
subsequently  if  still  employed  as  aforesaid,  on 
the  first  pay  day  in  each  calendar  year,  a  copy 
of  the  prescribed  leaflet  containing  special 
health  instructions  as  to  the  use  of  paint.* 

(h)  A  printed  copy  of  these  Regulations 
shall  be  posted  in  the  workshop  and  paint 
store,  and  on  all  jobs  on  which  more  than  12 
persons  are  employed  in  painting  operations,  in 
any  apartment  in  which  the  paints  are  mixed. 

8.  Where  any  person,  whose  ordinary  employ- 
ment does  not  include  the  painting  of  buildings, 
is  occasionally  employed  in  or  in  connection 
with  the  painting  of  buildings,  the  employer 
shall  keep  a  record  of  the  periods  with  dates 
during  which  such  person  is  so  employed  by 
him,  and  such  record  shall  be  open  at  all  reason- 
able times  to  the  inspection  of  H.M.  Inspector 
of  Factories. 

For  the  purposes  of  these  Regulations,  the 
employment  of  such  person  as  aforesaid  for  a 
period  of  less  than  half  of  a  normal  working 
day  shall  be  deemed  to  be  half-a-day  and  of 
less  than  a  whole  normal  working  day  but 
more  than  half-a-day  shall  be  deemed  to  be  a 
whole  day. 

Part  II. — Duties   of  Persons  Employed. 

9.  Overalls  shall  be  worn  during  the  whole 
of  the  working  period  by  every  person  employed 
in  or  in  connection  with  the  painting  of  build- 
ings and  liable  to  come  into  contact  with  lead 
paint,  and  shall  be  washed  at  least  once  a  week. 
They  shall  not  be  worn  at  meal  times. 

10.  Every  person  employed  in  rubbing  down 
or  scraping  any  painted  surface  shall  carry  on 
his  work  in  accordance  with  the  requirements 
of  Regulation  3  hereof. 

11.  Every  person  employed  in  or  in  connec- 
tion with  the  painting  of  buildings  shall  so 
deposit  his  clothing  taken  off  during  working 
hours  as  to  prevent  it  being  soiled  by  lead 
paint,  and  for  this  purpose  shall  as  far  as 
practicable  make  use  of  the  accommodation 
provided   in  pursuance  of   Regulation  5  hereof. 

12.  Every  person  employed  in  or  in  connec- 
tion with  the  painting  of  buildings  and  liable 
to  come  into  contact  with  lead  paint  shall  care- 
fully clean  and  wash  his  hands  before  partaking 
of  food  or  leaving  the  premises. 

13.  Every  person  employed  in  or  in  connec- 
tion with  the  painting  of  buildings  and  liable 
to  come  into  contact  with  lead  paint  shall  pre- 
sent himself  at  the  appointed  time  for  medical 
examination  when  so  required  in  accordance 
with  Regulation  6. 

*  This  leaflet  is  reprinted  on  page  1211. 
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Copy  of  Leaflet  mentioned  in  Regulation 
7  (b) 

Painter's  Colic:  How  Caused  and  how  best 
Prevented 

Lead  poisoning  from  breathing  the  dust  given 
off  in  dry  rubbing  down  is  the  main  occupational 
risk  among  painters. 

In  the  five  years  1910-1914,  1,079  cases  of 
lead  poisoning  among  painters  (by  no  means  all 
that  must  have  occurred)  came  to  the  know- 
ledge of  the  Factory  Department,  including  169 
deaths,  and  in  addition  to  these  there  must 
have  been  a  large  number  of  painters  suffering 
from  the  effects  of  lead  in  a  less  degree. 

The  symptoms  in  the  painter  are  usually 
colic  and  constipation,  >  and,  less  frequently 
"  drop  wrist "  (loss  of  power  to  extend  the 
fingers  and  wrists),  although  painters  seem  to 
suffer  from  this  form  of  paralysis  rather  more 
than  lead  workers  do  in  general  presumably 
because  of  the  special  strain  the  work  places 
on  the  forearms.  After  years  of  work  the  con- 
stitution becomes  undermined  from  the  slow 
action  of  lead  on  the  blood  vessels  and  kidneys 
(chronic  Bright's  disease). 

Remember  these  symptoms  in  the  painter 
follow  only  on  breathing  in  dust.  What  happens 
is  that  the  dust  sticks  on  the  moist  surfaces 
inside  the  mouth  and  is  either  swallowed  or 
passes  into  the  air  tubes.  You  breathe  16  times 
a  minute,  and  in  and  out  the  dust  goes,  but 
always  a  little  less  out  than  in.  So  long  as 
paint  ready  mixed  with  oil  is  used,  and  in  a 
cleanly  way,  painting  operations  involving  no 
dry  sand  papering  ought  to  be  harmless  and 
not  give  rise  to  any  poisoning.  You  may  be 
quite  certain  about  this. 


Lead  paint  never  enters  the  system  directly 
through  the  pores  of  the  skin,  but  it  can,  of 
course,  collect  on  the  hands  and  under  the  finger 
nails  and  be  eaten  by  very  careless  painters. 
Incidentally,  it  may  be  said,  evidence  is  lacking 
that  breathing  in  dust  from  dry  rubbing  down 
zinc  paints  is  hurtful. 

A  painter  can  help  himself  to  keep  fit.  He 
should  pay  scrupulous  attention  to  keeping  his 
hands  and  teeth  clean.  Too  much  stress  cannot 
be  paid  on  the  part  played  by  bad  teeth  in 
lowering  the  health. 

Never  commence  work  on  an  empty  stomach; 
foods  containing  fat,  such  as  bacon  and  milk, 
are  suitable. 

Where  there  is  a  tendency  to  constipation, 
aperient  medicine,  such  as  Epsom  salts  (one  to 
two  teaspoonfuls  in  water)  can  be  taken  with 
advantage  once  or  twice  a  week. 

Overall  suits  should  never  be  shaken  to  rid 
them  of  dust,  as  this  causes  more  dust  in  the 
air  you  breathe;  they  require  washing  at  least 
once  a  week. 

Medical  advice  should  at  once  be  sought  if 
signs  of  lead  poisoning  present  themselves.  Wrist 
drop  will  always  incapacitate  a  man  for  months, 
and  may  prove  permanent  unless  electrical 
treatment  is  obtained  in  time. 

Though  lead  poisoning  is  the  most  serious  risk 
to  which  painters  are  exposed,  turpentine 
vapour  also — as  every  painter  knows — causes 
headache  and  giddiness  and  (when  working  in 
confined  spaces)  sometimes  sickness  and  pains 
which  may  occasionally  be  confused  with  lead 
colic.  These  symptoms  nearly  always  quickly 
disappear  on  going  into  the  fresh  air.  and  do 
not  occur  when  the  ventilation  is  good.  Fresh 
air  and  good  ventilation,  therefore,  constitute 
the  antidote  of  fumes  of  turpentine,  Turpen- 
tine has  action  on  the  kidneys,  but  chronic 
Bright's  disease  from  it  is  not  proven. 


Standard  System  of  Accident  Reporting 


The  Statistics  Committee  of  the  National 
Safety  Council  (United  States)  has  published, 
under  the  title  "Accident  Facts,  1927,"  y  report 
on  the  accident  situation  during  the  past  year. 
Industrial  accidents  are  not  considered  in  de- 
tail in  the  statistics,  being  fully  covered  by 
other  special  reports.  However,  information 
as  to  general  accidents —  their  causes,  distri- 
bution, incidence,  etc. —  will  be  read  with  in- 
terest, as  supplementing  existing  material  on 
accidents  in  industry. 

The  functions  of  the  National  Safety  Coun- 
cil, on  the  statistical  side,  are  two-fold — (1)  to 
devise  and  present  adequate  and  accurate 
methods  of  obtaining  accident  report?,  and  to 
encourage  the  use  thereof  by  cities,  states  and 
other  jurisdictions  that  are  in  a  position  to 
carry  on  this  type  of  work;  (2)  to  serve  as  a 
clearing  house  for  the  information  thus  ob- 
tained and  for  other  information  about  acci- 
dents that  may  have  been  collected  according 
to  some  other  system  than  that  suggested  by 
the  Council. 


The  Standard  Accident  Reporting  System 
was  developed  in  1925  by  the  Statistics  Com- 
mittee of  the  National  Safety  Council  as  an 
approach  to  uniformity  in  the  field  of  public 
accident  reporting.  This  committee  included 
state  and  city  officials  as  well  as  statisticians 
and  safety  engineers.  The  system  was  put  in 
operation  in  1925. 

Approximately  90,000  people  were  killed  in 
accidents  in  the  United  States  during  the  year 
1926,  according  to  the  estimate  of  the  Statis- 
tics Committee.  The  report  states  that  the 
death  rate  per  100,000  from  railroad  accidents, 
including  collisions  with  automobiles,  decreased 
from  13.0  in  1911  to  6.6  in  1925;  the  death 
rate  from  street  car  accidents  similarly  dropped 
from  3.2  to  1.6;  the  death  rate  from  automo- 
bile accidents  (excluding  collision  with  railroad 
and  street  cars)  increased  from  2.2  in  1911  to 
17.0  in  1925.  The  causes  of  deaths  which  have 
shown  an  increased  rate  since  1911  are  fe  v,  and 
the  exceptionally  large  increase  in  the  auto- 
mobile deaths  rate  has  prevented  a  more  sub- 
stantial decline  in  the  total  death  rate. 
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LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


Thirty-Seventh  Session  of  the  Governing 
Body 

HPHE  Governing  Body  of  the  International 
•*-  Labour  Office  held  its  37th  session  at 
Berlin  from  October  11  to  14  at  the  invitation 
of  the  German  Government.  The  plenary 
sittings  were  held  in  the  premises  of  the  Fed- 
eral Ministry  of  Labour  and  were  attended 
by  the  Federal  Minister  of  Labour,  the  Under 
Secretary  in  the  Ministry  and  a  number  of 
high  officials  of  that  department.  The  session 
was  marked  by  demonstrations  of  the  sympa- 
thy with  which  German  authorities,  employers 
and  workers  follow  the  work  of  the  Organiza- 
tion and  share  in  its  achievements. 

As  a  tangible  proof  of  his  Government's 
devotion  to  the  policy  of  national  and  inter- 
national social  reform,  the  German  Minister 
of  Labour  handed  over  to  the  Governing  Body 
the  instrument  of  ratification  by  Germany  of 
the  Washington  Convention  concerning  the 
employment  of  women  before  and  after  child- 
birth. At  the  same  time  he  announced  that 
the  Government  had  recently  introduced  a 
Bill  for  the  ratification  of  the  Conventions 
concerning  sickness  insurance  for  industrial 
and  agricultural  workers.  Finally,  he  de- 
scribed a  number  of  other  measures  calculated 
to  bring  about  the  application  of  other  Con- 
ference decisions  by  the  amendment  of  exist- 
ing legislation. 

Representatives  of  large  federations  of  em- 
ployers' associations  and  trade  unions  also 
expressed  their  eagerness  to  participate  in  the 
work  of  national  and  international  social  re- 
form. 

The  date  of  the  opening  of  the  Eleventh 
Session  of  the  International  Labour  Confer- 
ence was  fixed  as  May  30,  1928,  the  following 
items  being  definitely  placed  on  the  agenda: 

(1)  Methods  of  fixing  minimum  wages  (sec- 
ond  discussion). 

(2)  Prevention  of  industrial  accidents,  in- 
cluding coupling  accidents  on  railways  (first 
discussion). 

The  Governing  Body  also  gave  consideration 
to  the  agenda  of  the  1929  session  of  the  Con- 
ference. This  session  will  have  to  discuss,  at 
the  second  stage,  the  question  of  prevention 
of  industrial  accidents,  which,  as  mentioned 
above,  is  to  undergo  first  discussion  at  the  1928 
Conference.  Four  new  questions  were  laid  be- 
fore the  Governing  Body — those  of  forced 
labour,  unemployment  insurance,  hours  of 
work  of  salaried  employees,  and  the  deter- 
mination of  the  contract  of  service  of  salaried 


employees.  It  was  decided  by  14  votes  to  7 
to  place  on  the  agenda  the  question  of  forced 
labour,  but  as  regards  the  other  three  ques- 
tions, the  Governing  Body  suspended  final  de- 
cision until  next  January's  session,  when  it  will 
definitely  fix  the  agenda  for  1929,  after  con- 
sideration of  reports  to  be  prepared  by  the 
office  on  the  present  situation  with  regard  to 
each  of  these  three  questions. 

The  Governing  Body  rejected  by  12  votes 
to  6  a  proposal  to  instruct  the  International 
Labour  Office  to  prepare  also  with  a  view  to 
the  1929  conference,  a  report  on  old  age  and 
invalidity  insurance,  embodying  information 
as  to  legislation  in  force  and  the  methods  of 
the  enforcement,  on  the  lines  of  the  reports 
which,  in  accordance  with  the  rules  of  pro- 
cedure, have  to  be  presented  to  the  governing 
body  on  questions  proposed  to  be  placed  on 
the  agenda  of  a  session  of  the  Conference. 
Later,  however,  it  was  decided  that  the  ques- 
tion of  old  age  and  invalidity  insurance  should 
be  the  subject  of  a  report  with  a  view  to  the 
possibility  of  its  inclusion  in  the  agenda  of  the 
1930  Conference,  also  that  a  report  on  the 
question  of  hours  of  work  of  salaried  em- 
ployees should  be  submitted  to  the  Governing 
Body  at  its  session  next  January. 

On  the  proposal  of  Dr.  Sitzler,  representa- 
tive of  the  German  Government,  supported 
by  Mr.  Wolfe,  representative  of  the  British 
Empire,  Mr.  Arthur  Fontaine,  French  Govern- 
ment representative,  was  unanimously  re- 
elected chairman.  Mr.  Jules  Carlier  (Belgium) 
and  Mr.  Jan  Oudegeest  (Netherlands)  were 
unanimously  re-elected  vice-chairmen,  the 
former  representing  the  employers'  and  the 
latter  representing  the  workers'  group. 

Advisory   Committee   on   Intellectual 
"Workers 

In  accordance  with  a  decision  taken  by  the 
Governing  Body  of  the  International  Labour 
Office  at  its  session  of  last  April,  the  nucleus 
of  an  Advisory  Committee  on  Intellectual 
Workers  which  is  to  be  established  has  been 
formed.  It  consists  of  three  members  of  the 
Governing  Body  and  of  two  members  nomin- 
ated by  the  International  Committee  of  the 
League  of  Nations  on  Intellectual  Co-oper- 
ation, with  the  approval  of  the  Council  of  the 
League.  These  five  members  are  to  be  asked 
to  meet  shortly  in  order  to  draw  up  proposals 
for  the  composition  and  functions  of  the 
Committee,  which  will  be  submitted  later  to 
the  Governing  Body.  It  is  hoped  that  the 
Committee    may    be    finally    constituted    and 
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enter  upon  its  task  early  in  the  coming  year. 
Full  effect  will  thus  presently  be  given  to  a 
desire  which  found  expression  in  the  Inter- 
national Labour  Conference  as  long  ago  as 
1921,  when  attention  was  called  to  "the  duty 
of  the  Organization  to  assist  those  who  de- 
rive their  means  of  existence  from  imagin- 
ative or  intellectual  work  to  obtain  better 
conditions  of  life."  It  may  be  remembered 
that,  following  the  discussion  which  arose  at 
that  Session,  the  International  Labour  Office 
was  authorized  to  assist  in  the  work  of  the 
Committee  of  the  League  on  the  International 
Co-operation  of  Intellectual  Workers,  and 
that  at  the  instance  of  that  Committee  the 
Office  undertook  the  study  of  the  living  and 
working  conditions  of  musicians.  It  has  also 
carried  out  research  work  in  connection  with 
the  position  of  engineers  and  technicians  in 
industry,  chemists  and  journalists — work  which 
has  earned  the  warm  commendation  of  the 
International  Federation  of  Intellectual 
Workers  and  other   organizations  concerned. 

The  Ratification  of  Draft  Conventions 

The  total  number  of  ratifications  of  Draft 
Conventions  registered  with  the  Secretary- 
General  of  the  League  of  Nations  on  August 
31  was  230.  At  the  same  date,  the  number 
of  Draft  Conventions  of  which  ratification 
had  been  authorized  by  the  competent 
authority  in  the  country  concerned,  but  had 
not  yet  been  registered  with  the  Secretary- 
General  of  the  League,  was  36. 

The  most  important  information  with  re- 
gard to  ratification  that  came  to  the  atten- 
tion of  the  International  Labour  Office  during 
the  month  of  August  relates  to  legislation  in 
the  Netherlands.  Three  Acts,  dated  June  30, 
1927.  approved  the  ratification  of  the  Draft 
Conventions  concerning  workmen's  compen- 
sation for  accidents,  equality  of  treatment  for 
national  and  foreign  workers  as  regards  work- 
men's compensation  for  accidents,  and  the 
simplification  of  the  inspection  of  emigrants 
on  board  ship.  Another  Act  promulgated  on 
July  2,  1927,  reserved  to  the  Crown  the  right 
to  ratify  the  Draft  Convention  concerning 
workmen's  compensation  for  occupational 
diseases. 

Belgium  and  the  International  Labour 
Conference 

The  Secretary-General  of  the  League  of 
Nations  has  recently  registered  the  ratifica- 
tion by  Belgium  of  five  Conventions  adopted 
by  the  International  Labour  Conference, 
namely:  (1)  Concerning  workmen's  compensa- 
tion for  accidents;  (2)  Concerning  workmen's 
compensation    for    occupational    diseases;    (3) 


Concerning  equality  of  treatment  for  national 
and  foreign  workers  as  regards  workmen's 
compensation  for  accidents;  (4)  Concerning 
seamen's  articles  of  agreement;  and  (5)  Con- 
cerning the  repatriation  of  seamen. 

Belgium  has  now  to  her  credit  more  ratifi- 
cations than  any  other  country,  for,  in  addi- 
tion to  adhering  to  the  Berne  Convention  con- 
cerning the  use  of  white  phosphorus  in  the 
manufacture  of  matches,  she  has  ratified  in 
all  seventeen  of  the  twenty-five  Conventions 
adopted  by  the  International  Labour  Con- 
ference, 1919-1927,  including  the  Hours  Con- 
vention. Further,  she  has  the  distinction  of 
being  the  first  State  to  ratify  the  two  Draft 
Conventions  adopted  by  the  Maritime  Ses- 
sion of  the  Conference  last  year.  It  will  be 
interesting  to  note  which  of  the  Member 
States  will  be  the  second  to  ratify  these 
Draft  Conventions  and  thus,  in  accordance 
with  the  standard  clause  in  the  Conventions, 
bring  them  into  force. 

The  International  Labour  Organization  and 
Economic  Problems 

The  September  number  of  the  International 
Labour  Review,  published  by  the  International 
Labour  Office,  contains  an  analysis  of  the 
resolutions  adopted  by  the  International  Ec- 
onomic Conference  from  the  point  of  view  of 
the  International  Labour  Organization. 

The  world  of  labour  has  long  realized  the 
close  interdependence  of  economic  and  social 
problems.  At  the  Washington  Conference  in 
1919  the  workers'  group  raised  the  question 
of  the  international  distribution  of  raw 
materials;  in  1920  the  Governing  Body  of  the 
Office  decided  to  undertake  an  international 
enquiry  into  production;  in  1921  and  1922  the 
International  Labour  Conference  discussed 
unemployment  and  the  work  of  the  Genoa 
Economic  Conference;  more  recently,  it  will 
b)e  remembered,  the  International  Labour 
Office  took  a  direct  and  active  part  in  the 
work  of  the  Preparatory  Committee  of  the 
Conference.  These  few  instances  show  the 
sustained  interest  which  the  organization 
takes  in  important  economic  problems,  the 
solution  of  which  may  undoubtedly  contri- 
bute to  that  of  social  problems.  This  inter- 
connection was  emphasized  by  speakers  rep- 
resenting all  groups  at  the  last  session  of  the 
International  Labour  Conference,  which  im- 
mediately followed  the  International  Econo- 
mic Conference.  There  was  general  agreement 
on  the  one  hand  that  there  could  be  no  solid 
economic  reconstruction  except  on  a  basis 
of  social  justice,  and  on  the  other  hand  that 
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there  could  be  no  solid  social  reconstruction 
except  on  the  basis  of  economic  justice. 

The  close  relation  between  the  two  groups 
of  problems  is  brought  out  by  the  analysis 
of  the  work  of  the  recent  Economic  Confer- 
ence. The  resolutions  which  it  adopted  lay 
the  foundation  of  the  co-operation  of  the  In- 
ternational Labour  Office  in  the  international 
economic  activities  initiated  by  the  Confer- 
ence. 

The  International  Labour  Office  as  a  World 
Centre  of  Information 

The  scientific  work  of  the  International 
Labour  Office  is  now  universally  known  and 
esteemed.  At  each  conference  delegates  of  the 
countries  represented  are  unanimous  in  pro- 
claiming its  value,  and  the  states  which  are  not 
members  of  the  organization  also  recognize 
the  soundness,  the  objectivity,  and  the  interest 
of  the  information  in  the  possession  of  the 
office.  The  importance  of  the  International 
Labour  Office  as  a  centre  of  information  is 
increasing  from  year  to  year. 

During  1926  the  requests  for  information 
received  from  governments  numbered  136  and 
dealt  with  conditions  of  labour,  including 
hours  of  work;  questions  of  health  and  in- 
dustrial safety;  and  social  insurance.  From 
employers'  organizations  42  requests  were  re- 
ceived, concerning  wages;  scientific  manage- 
ment, and  conditions  of  labour,  while  125 
requests  emanated  from  workers'  organizations 
with  regard  to  general  labour  conditions; 
social  insurance,  labour  legislation,  trade  union 
question,  industrial  hygiene,  weekly  rest  and 
holidays  with  pay. 

Report  on  Use  of  White  Lead  in  Painting 

A  report,  has  been  issued  by  the  International 
Labour  Office  on  the  subject  of  white  lead, 
comprising  data  collected  in  regard  to  its  use 
in  the  painting  industry.  It  embodies  the 
substance  of  and  the  report  drawn  up  by  the 
International  Labour  Office  when  the  Draft 
Convention  on  white  lead  was  discussed,  and 
subsequently  adopted  by  the  Third  Session  of 
the  International  Labour  Conference  held  at 
Geneva  in  1921.  The  original  report  has  been 
corrected,  revised  and  considerably  expanded 
in  the  light  of  medical  and  scientific  data 
collected  by  the  International  Labour  Office 
since  that  date.  It  is  pointed  out  that  the 
present  time  is  opportune  for  the  publication 
of  an  impartial  survey  of  the  facts,  devoid 
of  any  controversial  matter,  for  although  the 
question  is  still  the  subject  of  lively  discussion 


in  some  countries,  the  success  of  the  Draft 
Convention  clearly  shows  that  agreement  is 
gradually  being  reached  on  a  question  which 
was  the  source  of  so  much  controversy.  At 
the  beginning  of  1927  the  White  Lead  Con- 
vention had  been  ratified  by  13  countries: 
Austria,  Belgium,  Bulgaria,  Chile,  Czecho- 
slovakia, Esthonia,  France,  Greece,  Latvia, 
Poland,  Rumania,  Spain  and  Sweden.  Rati- 
fication had  been  authorized  in  three  countries 
— Hungary,  Italy  and  the  Netherlands — and 
recommended  in  five — Argentina,  Cuba,  Den- 
mark, Germany  and  Uruguay. 

In  such  circumstances  an  impartial  survey 
of  the  facts  cannot  but  be  useful  in  countries 
which  have  already  ratified,  or  are  inclined 
to  ratify  the  Convention,  while  in  other  coun- 
tries it  may  assist  toward  the  creation  of  an 
informed  and  definite  body  of  opinion.  The 
report  first  deals  with  the  nature  of  white  lead 
and  the  question  of  the  danger  which  its  use 
may  involve.  This  is  discussed  on  the  basis 
of  the  medical  and  statistical  data  assembled 
by  the  Office,  with  a  view  to  ascertaining 
whether  the  use  of  white  lead  is  or  is  not  a 
source  of  danger.  Next,  the  technical  aspect 
of  the  problem  is  considered  in  the  light  of 
information  secured  by  committees  of  enquiry, 
reports  of  associations  and  experts  who  have 
taken  up  the  problem  of  white  lead,  the 
object  of  this  discussion  being  to  discover  if 
it  is  true  that  other  materials  can  be  substi- 
tuted for  white  lead,  or  if,  on  the  contrary, 
as  is  sometimes  asserted,  neither  zinc  white 
nor.  any  other  substitute  can  fully  take  its 
place,  technically  and  economically.  Refer- 
ence is  made  in  this  part  of  the  report  to  the 
results  of  practical  experience  in  the  painting 
of   coaches  and   carriages,  ships,  bridges,  etc. 

The  third  subject  discussed  is  the  efficacy 
of  restrictive  regulation  in  the  painting  trades. 
Regulations  of  this  kind  have  been  in  force 
for  a  long  time  in  some  countries,  and  they 
are  sometimes  thought  and  said  to  be  prefer- 
able to  complete  prohibition  of  the  use  of 
white  lead.  The  object  of  this  section  is  to 
ascertain  whether  more  or  less  severe  regu- 
lation can  take  the  place  of  total  prohibition. 

The  last  section  of  the  report  is  devoted  to 
certain  special  points  which  were  laid  before 
the  Governments  by  the  questionnaire  of  the 
International  Labour  Office  in  1921.  It  in- 
cludes the  replies  given  by  the  Medical  Sub- 
Committee  of  the  White  Lead  Committee  of 
the  Conference  to  the  questions  put  to  it, 
while  in  the  Appendices  is  given  a  full  report 
of  the  discussion  which  took  place  in  plenary 
session  at  the  International  Labour  Conference 
in  1921. 
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Measures  in  Favour  of  Armenian  and 
Russian  Refugees 

The  report  of  the  Fifth  Committee  to  the 
Assembly  of  the  League  of  Nations  points 
out  that  the  problems  of  Russian  and  Armen- 
ian refugees  have  occupied  the  attention  of 
successive  Assemblies  of  the  League  of 
Nations  for  some  years.  They  have  been 
dealt  with  jointly  by  Dr.  Nansen,  the  High 
Commissioner  for  Refugees,  and  by  the  In- 
ternational Labour  Office  with  great  vigor,  and 
both  are  congratulated  on  the  very  useful 
results  which  have  attended  their  efforts.  In 
the  original  stages,  a  serious  problem  was 
presented  by  the  influx  of  large  numbers  of 
disorganized  and  destitute  refugees  into 
countries  where  the  machinery  of  government 
was  in  process  either  of  reconstruction  or  of 
creation.  This  aspect  of  the  problem  has 
now  entirely  passed  away,  and  the  greatest 
praise  is  due  to  the  energy  and  self-sacrifice 
of  the  Refugee  Service,  whose  patient  and  un- 
remitting work  over  a  long  period  has,  with 
the  help  of  the  League  and  of  the  Govern- 
ments concerned,  reduced  the  whole  question 
to  one  of  comparatively  small  dimensions. 


The   problems  were   attacked  as  follows: — 

1.  The  anomalous  status  of  the  refugees  was 
dealt  with  by  the  issue  of  identity  certificates, 
to  overcome  passport  difficulties,  etc.  These  cer- 
tificates have  proved,  as  can  be  well  imagined, 
of  the  utmost  use  to  the  refugees,  who  have 
gratefully  recognized  their  value. 

2.  The  destitution  and  unemployment  were 
dealt  with  by  the  transfer  of  the  refugees  to 
countries,  largely  in  Europe  but  also  overseas, 
where  opportunities  for  employment  presented 
themselves.  In  this  manner,  approximately 
200,000  were  placed  in  a  position  to  support 
themselves. 

3.  Land  settlement  schemes  were  drawn  up 
to  deal  with  a  proportion  of  the  remaining 
refugees. 

Last  year,  in  its  survey,  the  Fifth  Com- 
mittee reported  to  the  Assembly  that  the 
statistics  supplied  by  the  International  Labour 
Office  indicated  the  existence  of  not  less  than 
1,000,000  Armenian  and  Russian  refugees  in 
26  different  countries.  As  the  records  for 
some  countries  had  not  been  received,  the 
Committee  considered  the  total  might  be 
safely  estimated  at  1.500,000.  Of  these,  it  is 
estimated  that  250,000  were  unemployed. 
There  are  therefore  1,250,000  placed  and  the 
problem  now  before  the  Committee  is  that 
of  the  last  20  per  cent. 


Company  of  Master  Mariners 


The  first  annual  meeting  of  the  Company  of 
Master  Mariners  was  held  at  London  recently. 
The  Company  includes  among  its  members 
commanders  and  officers  of  the  most  famous 
ships,  marine  superintendents,  managers,  and 
high  officials  in  practically  all  British  leadii'g 
shipping  companies,  and  harbour  authorities, 
master  mariners  nolding  administrative  posi- 
tions in  every  branch  of  the  maritime  life  of 
the  nation  and  the  Empire.  Elder  Brethren 
of  Trinity  House,  shipowners,  business  men. 
Government  officials  and  Members  of  Parlia- 
ment— all  of  them  master  mariners  who  mostly 
spent  their  boyhood  in  the  old  school  of  the 
sailing  ship.  The  only  service  or  professional 
qualification  required  for  membership  is  that 
the  candidate  should  be  British,  and  should 
have  held  for  not  less  than  five  years  a  Board 
of  Trade  certificate  as  a  master  mariner.    The 


company  is  designed  to  provide  for  master 
mariners  a  body  that  will  take  its  place  with 
dignity  among  the  otiher  services,  professions, 
and  crafts  of  the  country.  There  are  many 
cases  which  the  pension  systems  of  the  great 
shipping  companies  cannot  reach,  and  the 
company  will  have  the  chance  to  administer 
relief  to  wives  and  dependents  of  master  mar- 
iners who  are  in  need.  Under  the  heading  of 
professional  advancement  they  have  set  up  a 
committee  to  study  the  matter  of  the  educa- 
tion of  boys  who  are  to  become  officers  in  the 
merchant  service.  The  company  has  been 
asked  by  the  Board  of  Trade  to  appoint  a 
representative  on  a  committee  which  was  being 
set  up  to  examine  the  question  of  examination 
of  masters  and  mates  for  certificates  of  com- 
petency. 
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EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  OCTOBER,  1927, 

AS  REPORTED  BY  THE  EMPLOYERS  MAKING  RETURNS  TO 

THE  DOMINION  BUREAU  OF  STATISTICS 


"POR  the  first  time  since  the  beginning  of 
■V  April,  industrial  activity  showed  a  slight 
slowing  up  on  October  1,  according  to  state- 
ments received  by  the  Dominion  Bureau  of 
Statistics  from  6,241  employers,  whose  staffs 
aggregated  904,880  persons,  as  compared  with 
909,229  in  the  preceding  month.  Although 
employment  on  the  same  date  last  year  had 
shown  a  small  advance,  the  situation  then, 
as  at  the  beginning  of  October  of  earlier 
years  of  the  record,  was  not  so  favourable 
as  on  the  date  under  review,  when  the  index 
stood  at  109.0,  compared  with  109.7  on  Sep- 
tember 1,  and  105.2,  98.3,  93.9,  99.5,  94.6  and 
90.2,  respectively,  on  October  1,  1926,  1925, 
1924,   1923,   1922  and  1921. 


Employment  by  Provinces 

Ontario  firms  afforded  greater  employment, 
while  elsewhere  there  were  contractions,  of 
which  the  most  marked  were  in  the  Mari- 
time and  Prairie  Provinces. 

Maritime  Provinces. — Further  and  larger 
losses  were  indicated  in  the  Maritime  Prov- 
inces, where  529  employers  reduced  their  pay- 
rolls from  74,290  persons  on  September  1 
to  71,640  at  the  beginning  of  October.  This 
curtailment  involved  rather  more  workers 
than  that  recorded  on  the  corresponding  date 
last  year,  but  the  index  then  was  slightly 
lower.  Construction  and  transportation  re- 
ported   the    bulk    of    the    loss,    although    the 


EMPLOYMENT  IN   CANADA   AS  REPORTED   BY  EMPLOYERS 

Note. — The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 
the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,   1920,  as  100. 
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The  most  pronounced  curtailment  was  in 
construction,  in  which  it  was  seasonal  in 
character;  activity  in  this  group,  however, 
continued  much  greater  than  in  the  autumn 
of  any  other  year  since  the  record  was  com- 
menced in  1920.  Manufactures  showed  reduc- 
tions, chiefly  in  lumber  mills  where  the  sea- 
son's cut  was  approaching  completion,  while 
the  personnel  of  summer  hotels  was  also 
reduced.  On  the  other  hand,  logging,  min- 
ing, transportation  and  trade  registered 
improvement. 


tendency  was  also  unfavourable  in  manufac- 
turing, logging  and  services. 

Quebec— There  was  a  small  decrease  in 
employment  in  Quebec,  repeating  the  down- 
ward movement  noted  on  October  1,  1926, 
when  employment  was  not  so  brisk.  Statis- 
tics were  compiled  from  1,395  firms  employ- 
ing 259,350  workers,  compared  with  259,928  at 
the  beginning  of  September.  Manufactur- 
ing and  highway  construction  registered  the 
bulk    of   the    decline,    while    logging,    mining, 
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Note.— Number  employed  by  the  reporting  firms  in  January,  1920=100  in  every  case.    The  "Relative  Weight"  shows  the 
proportion  of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under  review. 

Table  I.— INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS,  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 




Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

1921 
Oct.     1 

90-2 

94-6 

99-5 

93-9 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 
90-7 
91-5 
91-4 
94-3 
101-0 
103-7 
104-2 
104-9 
105-2 
102-8 
101-1 

94-8 
95-4 
96-3 
96-2 
100-6 
105-9 
108-4 
109-2 
109-7 
109-0 

100-0 

93-1 

91-8 

97-0 

88-3 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 

88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 

90-8 

87-5 
86-8 
87-2 
89-6 
92-2 
100-5 
100-9 
100-0 
96-3 

7-9 

89-2 
92-0 
104  0 
97-6 

85-0 

89-1 
89-6 
89-8 
94-2 
100-6 
101-1 
101-1 
101-3 
102-7 
101-1 
98-5 

90-7 
92-6 
94-0 
95-7 
99-0 
108-8 
112-8 
113-5 
113-1 
113-1 
110-6 
107-7 

98-2 
99-9 
100-9 
99-2 
105-5 
112-8 
115-0 
115-2 
115-9 
115-4 

28-7 

85-9 

93-6 

96-0 

91-6 

81-4 
83-4 
850 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
92-3 
94-0 
94-3 
98-1 
101-5 
102-3 
102-6 
103-8 
104-3 

41-2 

100-0 

101-9 
100-7 
91-4 

88-1 

88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
96-0 
99-8 
99-1 
97-5 

95-1 
90-7 
88-6 
88-2 
92-5 
103-5 
107-3 
106-5 
106-9 
110-0 
107-7 
105-4 

100-6 
97-2 
95-9 
94-8 
99-7 
107-2 
111-5 
114-8 
115-2 
112-5 

13-3 

96-4 

100-1 

104-2 

104-0 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
102-5 
104-8 
108-3 
112-0 
118-9 
122-9 
124-0 
122-5 
121-5 

8-9 

81-3 

1922 
Oct.     1 

86-7 

1923 
Oct.     1 

91-8 

1924 
Oct.     1 

85-7 

1925 
Jan.      1 

75-5 

Feb.     1 

79-3 

Mar.    1 

81-9 

April    1 

84-3 

May     1 

86-6 

June     1 

88-3 

July     1 

89-1 

Aug.    1 

88-5 

Sept.    1 

89-4 

Oct.     1 

91-3 

Nov.    1 

89-2 

Dec.    1 

88-1 

1926 

83-2 

Feb.    1 

85-9 

Mar.    1 

87-7 

April    1 

89-3 

May     1 

91-3 

June     1 

93-9 

July     1 

95-3 

95-8 

Sept.    1 

96-9 

Oct.     1 

96-7 

Nov.   1 

94-9 

Dec.    1 

93-8 

1927 

87-5 

Feb.    1 

90-7 

92-2 

April    1 

93-8 

96-1 

98-8 

July     1 . . . 

98-7 

98-9 

Sept.    1 

98-7 

Oct.     1 

98-3 

districts  and  in  manufacturing  as 
at  Oct.  1,  1927 

53-9 

transportation,  building  and  railway  construc- 
tion and  trade  afforded  more  employment. 

Ontario. — Continued  improvement  in  the 
situation  was  indicated  in  Ontario,  according 
to  2,860  employers  of  372,805  persons,  or  2,188 
more  than  in  the  preceding  month.  Additions 
to  staffs  had  also  been  noted  on  October  1 
a  yesn  ago,  but  employment  then  was  in 
smaller  volume.  Manufacturing,  particularly 
of  food  products,  logging  and  trade  showed 
considerable  advances,  but  there  were  marked 
losses  in  construction  and  smaller  decreases 
in  transportation. 

Prairie  Provinces. — In  contrast  with  the 
gains  reported  on  the  corresponding  date  in 
1926,  there  was  a  falling  off  in  employment 
in  the  Prairie  Provinces  at  the  beginning  of 
October,  chiefly  in  construction,  but  also  in 
manufacturing    and    services.      On    the    other 


hand,  mining,  transportation  and  trade  were 
more  active.  Returns  were  received  from 
789  firms  with  an  aggregate  working  force 
of  120,091  employees,  compared  with  122,617 
on  September  1.  The  index  was  higher  than 
on  October  1  last  year. 

British  Columbia. — Employment  in  British 
Columbia  showed  further  moderate  curtail- 
ment, mainly  in  construction,  services  and 
fish-canning,  while  logging  and  shipping  re- 
ported heightened  activity.  Data  were 
tabulated  from  668  employers  whose  payrolls 
declined  from  81,777  persons  on  September  1 
to  80,994  at  the  beginning  of  October.  Losses 
on  a  large  scale  were  registered  on  the  same 
date  in  1926,  when  the  index  was  slightly 
lower. 

Table  I  gives  index  numbers  by  economic 
areas. 


November,  1927 


THE  LABOUR  GAZETTE 


1219 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

1923 
Oct.    1 

98-7 

93-7 

82-5 
85-3 
86-7 
88-5 
91-7 
95-6 
95-7 
97-0 
97-3 
99-4 
99-3 
97-0 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
103-3 
100-6 

92-5 
93-3 
94-6 
96-8 
100-6 
103-1 
104-9 
104-8 
106-4 
107-2 

13-6 

90-1 

86-4 

82-2 
83-0 
81-8 
85-1 
86-9 
86-7 
87-6 
87-7 
88-5 
89-8 
89-7 
90-9 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 

89-9 
90-1 
92-7 
95-3 
96-8 
97-5 
97-6 
98-9 
99-7 

11-9 

105-5 

100-8 

87-1 
86-8 
86-6 
87-5 
91-8 
100-1 
100-5 
100-2 
98-5 
101-8 
96-8 
90-4 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
89-2 
90-1 
92-1 
101-9 
104-7 
108-2 
110-5 
110-5 
110-6 

1-3 

91-1 

80-4 

77-0 
77-3 
80-1 
80-3 
82-4 
83-9 
86-0 
84-8 
86-9 
88-3 
87-7 
88-7 

85-0 
86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 
93-1 
94-2 
96-3 
97-4 

100-2 
99-9 

101-7 
98-1 
98-3 

3-3 

89-4 

86-1 

81-4 
84-2 
82-7 
83-7 
85-4 
85-5 
85-6 
87-7 
88-0 
89-4 
92-5 
91-5 

89-3 
89-8 
90-8 
90-7 
92-7 
96-9 
98-3 
98-7 
101-6 
104-9 
103-7 
105-4 

99-3 
97-5 
97-1 
96-3 
97-2 
99-0 
102-0 
103-6 
107-4 
106-2 

3-3 

101-6 

1924 
Oct.    1 

98-8 

93-1 
101-3 
93-2 
98-4 
91-9 
95-7 
98-9 
98-8 
97-4 
100-3 
99-4 
94-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 
97-2 
98-8 
101-5 
104-1 
109-7 
112-7 
115-4 
118-6 
120-5 

1-3 

104-0 

1925 
Jan.    1 

98-3 

Feb.   1 

97-4 

Mar.   1 

101-8 

April  1 

102-5 

May   1 

104-0 

85-2 
87-1 
59-0 
85-6 
94-8 
92-9 
93-3 

57-1 

96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
99-1 

57-7 
96-8 
103-2 
77-4 
99-5 
98-9 
83-0 
86-1 
86-5 
83-3 

1-0 

103-1 

July    1 

106-5 

Aug.    1 

111-4 

Sept.  1 

113-9 

Oct.    1 

113-9 

Nov.  1 

112-0 

Dec.  1 

110-7 

1926 
Jan.     1 

105-8 

Feb.    1 

109-4 

Mar.   1 

107-6 

April  1 

112-6 

May    1 

116-8 

June    1 

115-2 

July    1 

115-3 

Aug.   1 

123-8 

Sept.  1 

124-2 

Oct.    1 

119-7 

Nov.  1 

117-4 

Dec.   1 

117-1 

1927 
Jan.    1 

107-3 

Feb.    1 

111-3 

Mar.   1 

114-6 

April  1 

114-9 

May    1 

117-2 

119-8 

July    1 

122-6 

Aug.l    

Sept.  1 

120-8 
118-7 

Oct.    1 

119-0 

Relative  weight  of  em- 
ployment by  Cities 
as  at  Oct.  1,1927.... 

2-9 

Employment    by    Cities 

The  trend  of  employment  was  upward  in 
Montreal,  Quebec,  Toronto,  Ottawa,  Hamil- 
ton and  Vancouver,  but  downward  in  Wind- 
sor and  the  other  Border  Cities  and  Winnipeg. 

Montreal. — Continued  improvement  in  the 
situation  was  indicated  in  Montreal,  where 
the  741  co-operating  firms  employed  123,024 
persons,  or  1,245  more  than  on  September  1. 
Transportation,  building  and  trade  reported 
the  bulk  of  the  gain,  while  little  general 
change  was  noted  in  manufactures.  Employ- 
ment had  declined  on  the  corresponding  date 
last  year,  when  the  index  was  lower. 

Quebec. — Employment  in  Quebec  showed 
its  eighth  consecutive  increase  at  the  begin- 
ning of  October,  276  workers  being  added  to 
the  forces  of  the  100  employers  whose  returns 
were  compiled,  and  who  had  11.4.44  on  their 
paylists  on  the  date  under  review.  Practically 
all  the  advance  took  place  in  construction. 
The  index  was  much  higher  than  at  the  be- 
ginning of  October,   1926. 

Toronto. — Further  expansion  was  indicated 
in  Toronto,  according  to  810  firms  employing 


107,717  persons,  compared  with  106,793  in 
their  last  report.  Manufacturing,  particularly 
of  textile  products,  was  much  busier,  as  were 
trade,  services  and  communications.  Con- 
struction, on  the  other  hand,  was  slacker. 
Additions  to  staffs  on  a  smaller  scale  were 
reported  on  October  1  a  year  ago,  and  the 
situation  then  was  not  so  favourable. 

Ottawa. — Manufacturing  and  trade  were 
rather  more  active,  while  in  transportation 
and  construction  there  were  small  declines. 
The  forces  of  the  135  employers  furnishing 
data  aggregated  11,817  workers,  or  64  more 
than  on  September  1.  Employment  was 
better  than  on  the  corresponding  date  in  1926, 
when  small  gains  were  also  noted. 

Hamilton. — Improvement  was  registered  in 
construction  and  trade,  other  industries  show- 
ing little  general  change.  Statements  were 
tabulated  from  202  firms  with  29,743  em- 
ployees, compared  with  29,640  in  the  preced- 
ing month.  The  index  number  at  the  begin- 
ning of  October  last  year  was  slightly  higher, 
although  the  trend  of  employment  was  then 
downward. 
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Table  III.-INDEX  NUMBERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  -  100) 


Industries 

iRelative 
Weight 

Oct.  1 
1927 

Sept.  1 
1927 

Oct.  1 
1926 

Oct.  1 
1925 

Oct.  1 
1924 

Oct.  1 
1923 

Manufacturing 

53-9 
2-0 
0-1 
2-0 
6-0 
4-0 
1-0 
1-0 
0-4 
3-7 
6-7 
3-5 
0-8 
2-4 
1-6 
8-3 
3-3 
1-6 

2-4 
1-0 

1-4 
0-1 
0-7 
1-1 
1-5 
1-2 
13-8 

1-4 

1-2 
0-9 
6-1 
0-3 
0-6 

0-8 

0-5 
2-0 
1-8 
1-1 
0-4 
2-5 
5-3 
3-0 
1-5 

0-8 
2-9 
0-6 
2-3 
12-9 
2-3 
8-9 
1-7 
13-4 
50 
3-3 
5-1 
1-9 
1-0 
0-2 
0-7 
7-2 
4-8 
2-4 
100  0 

98-3 
110-7 
89-3 
81-6 
109-9 
129-4 
92-4 
79-1 
74-9 
119-1 
117-6 
133-6 
99-6 
105-3 
98-4 
97-5 
119-1 
100-0 

75-1 
108-1 

107-6 
115-1 

88-0 
104-0 
142-6 
136-6 

80-2 

62-7 

85-2 
77-7 
90-7 
27-9 
90-4 

1100 

76-0 
82-2 

107-2 

109-7 
86-8 
53-8 

106-6 
86-2 

178-4 

121-9 
124-8 
130-1 
123-4 
115-4 
122-4 
103-8 
227-5 
227-9 
213-7 
3,3!3-4 
147-0 
138-0 
141-8 
130-9 
134-8 
110-3 
111-5 
108-1 
109-0 

98-7 
114-2 
85-1 
81-5 
1150 
139-9 
89-4 
78-4 
70-1 
107-8 
117-9 
134-2 
99-1 
105-2 
101-2 
97-0 
118-9 
99-9 

72-9 
109-3 

109-3 
104-2 

87-6 
107-2 
147-7 
133-6 

80-8 

64-9 

84-5 
77-4 
90-5 
28-6 
91-9 

110-5 

80-4 
83-5 

108-5 

1120 
89-3 
43-4 

105-1 
85-2 

175-5 

1200 
124-8 
132-3 
122-8 
114-7 
123-2 
103-6 
216-7 
245-2 
215-3 
3,673-1 
163-9 
143-6 
155-4 
116-5 
135-2 
109-3 
1100 
107-9 
109-7 

96-7 
103-4 
92-5 
81-3 
117-2 
145-7 
85-9 
78-1 
79-1 
114-2 
111-7 
126-4 
95-3 
100-0 
87-1 
94-5 
106-6 
104-5 

76-9 
101-2 

100-0 
95-1 
84-6 
106-7 
131-0 
131-3 
80-9 

62-7 

76-4 
74-8 
94-9 
28-9 
920 

98-7 

84-4 
82-3 

102-6 

107-8 
89-3 
45-9 

100-4 
84-8 

156-3 

111-7 
120-3 
127-0 
118-6 
116-3 
116-0 
105-9 
235-3 
205-8 
195-6 
2,607-4 
146-8 
126-7 
132-4 
119-5 
121-0 
101-8 
101-5 
102-4 
105-2 

91-3 
100-5 
90-8 
75-2 
113-4 
142-1 
80-0 
74-9 
67-8 
113-9 
102-8 
110-2 
91-7 
98-0 
92-1 
89-6 
103-0 
93-9 

74-1 
94-7 

103-6 
81-7 
80-1 
90-0 
134-3 
117-3 
74-5 

61-2 

72-8 
59-6 
89-8 
28-5 
87-0 

76-5 

74-3 
73-1 
86-6 

109-5 
84-3 
49-5 
96-2 
78-8 

147-1 

109-9 

114-2 

115-3 

113-9 

111-3 

119-4 

100-1 

215-5 

169-7 

148-6 

2,204-8 

128-4 

120-5 

130-4 

113-3 

108-5 

96-7 

95-4 

99-1 

98-3 

85-7 
97-0 
88-3 
74-4 
107-0 
137-7 
74-1 
66-7 
65-3 
106-5 
101-1 
105-2 
91-8 
99-5 
66-5 
85-4 
91-9 
86-2 

76-4 
94-6 

101-5 
112-0 
82-6 
87-0 
131-5 
112-1 
66-6 

47-3 

66-1 
35-3 
81-8 
30-4 
83-2 

76-1 

67-4 
69-1 
77-8 
108-1 
82-5 
53-4 
99-0 
83-8 
.      151-5 

99-9 

111-2 

108-4 

112-0 

109  0 

117-2 

98-0 

211-3 

157-5 

135-4 

1,828-4 

126-0 

115-0 

122-1 

111-5 

105-9 

93-1 

91-1 

97-0 

93-0 

91-8 

88-6 

100-2 

78-9 

Lumber  and  products 

116-4 

Rough  and  dressed  lumber 

146-4 
72-3 

80-3 

66-6 

103-9 

104-7 

115-1 

Paper  products 

Printing  and  publishing 

91-0 
97-1 

67-4 

86-9 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 
ings  

93-6 
93-1 

77-0 

91-8 

Tobacco,     distilled     and     malt 
liquors 

101-1 

Wood  distillates  and  extracts 

Chemicals  and  allied  products. . . 
Clay,  glass  and  stone  products. . . 

104-2 
88-5 
99-8 

122-1 

104-3 

81-3 

Crude,  rolled  and  forged  pro- 

69-2 

Machinery    (other  than   ve- 
hicles)  

Agricultural  implements 

Land  vehicles 

76-8 
60-0 
97-4 

Steel  shipbuilding  and  repairing 

Heating  appliances 

Iron      and  steel      fabrication 

31-0 
92-2 

101-7 

Foundry    and    machine    shop 

products 

Other  iron  and  steel  products... 
Non-ferrous  metal  products 

82-0 
76-9 
89-7 
100-3 

Miscellaneous 

Logging 

82-1 
51-7 

Mining 

104-9 

Coal 

95-2 

Metallic  ores 

138-5 

Non-Metallic    Minerals      (other 
than  coal) 

111-6 

Communication 

106-6 

Telegraphs 

109-3 

105-9 

Transportation 

116-2 

Street  railways  and  cartage 

Steam  railways 

122-4 
106-9 

Shipping  and  stevedoring 

Construction  and  maintenance. 
Building 

204-5 
171-8 
144-5 

Highway 

2,499-5 

Railway 

140-2 

Services 

113-7 

Hotels  and  restaurants 

Professional 

123-4 
1130 

Personal  (chiefly  laundries) 

Trade 

101-0 
93-2 

Retail 

90-5 

Wholesale 

98-2 

All  Industries 

99-5 

1Note. — The  "relative  weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of 
the  total  number  of  employees  reported  in  all  industries  bv  firms  makinereturns  on  the  date  underreview. 


Windsor  and  the  other  Border  Cities. — 
There  was  a  falling  off  in  the  number  em- 
ployed in  the  Border  Cities,  mainly  in  auto- 
mobile plants  (in  which  considorable  short 
time  was  also  reported),  and  in  transporta- 
tion  and   construction.    Ninety-four   establish- 


ments recorded  9,089  employees,  as  against 
9.348  on  September  1.  Employment  on 
October  1,  1926,  was  in  greater  volume, 
despite  the  fact  that  the  losses  then  regis- 
tered were  on  a  larger  scale. 
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Winnipeg. — Employment  in  Winnipeg  de- 
clined on  October  1,  when  204  workers  were 
released  from  the  forces  of  the  284  co-operat- 
ing firms,  reducing  them  to  29,589.  Trade  was 
decidedly  more  active,  but  there  were  reduc- 
tions in  building,  communications  and  manu- 
factures. Although  additions  to  staffs  had 
been  indicated  at  the  beginning  of  October 
a  year  ago,  the  index  then  was  lower  than 
on  the  date  under  review. 

Vancouver. — Very  little  change  in  the  situa- 
tion was  recorded  in  Vancouver,  according  to 
231  employers  with  25,834  persons  on  payroll, 
compared  with  25,782  on  September  1.  Ship- 
ping was  busier,  and  small  gains  were  noted 
in  manufactures  as  a  whole,  but  services  and 
some  other  industries  reported  reductions. 
Large  losses  were  recorded  on  October  1, 
1926,  when  the  index  stood  at  119.7,  as  com- 
pared with  119.0  at  the  beginning  of  October" 
this  year. 

Index  numbers  by  cities  are  given  in  Table 
II. 

Manufacturing 

There  was  a  further  small  reduction  in 
manufacturing  plants,  3,895  of  which  reported 
487,296  operatives,  compared  with  488,763  in 
the  preceding  month.  Similar  declines  were 
noted  on  October  1,  1926,  when  the  index 
number  was  slightly  lower.  Seasonal  losses 
in  fish-preserving  and  sawmilling  factories 
caused  most  of  the  decrease,  though  there 
was  also  a  falling  off  in  activity  in  rubber, 
building  material  and  iron  and  steel  works; 
in  the  last  named  group  there  was  also  con- 
siderable short  time.  On  the  other  hand, 
vegetable  food  factories  showed  important 
seasonal  improvement,  exceeding  that  regis- 
tered on  October  1  in  most  years  of  the 
record,  and  there  were  also  large  gains  in 
textile   and   electrical   apparatus  plants. 

Animal  Products— Edible. —There  were  con- 
tinued losses  in  fish-preserving  establishments 
and  in  dairies,  while  meat  packing  plants 
afforded  rather  more  employment.  Statistics 
were  received  from  202  manufacturers,  em- 
ploying 17,921  persons,  as  compared  with  18,- 
498  in  the  preceding  month.  This  contraction, 
which  took  place  chiefly  in  British  Columbia, 
was  on  a  smaller  scale  than  that  registered  on 
the  corresponding  date  last  year,  when  the 
index  number  was  over  seven  points  lower. 

Leather  and  Products. — Tanneries  and  mis- 
cellaneous leather  good  factories  reported 
heightened  activity,  but  boot  and  shoe  plants 
were  slacker.  The  result  was  an  increase  of 
27  workers  in  the  staffs  of  the  196  establish- 
ments   furnishing    returns,    which    employed 
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17,763  on  October  1.  More  extensive  im- 
provement was  noted  at  the  beginning  of 
October,  1926,  but  the  index  number  then  was 
practically  the  same  as  on  the  date  under 
review. 

Lumber  and  Products. — Further  reductions 
in  personnel  on  a  larger  scale  than  in  the 
autumn  of  last  year  were  indicated  in  the 
lumber  group,  in  which  employment  then  was 
in  greater  volume  than  on  the  date  under 
review.  The  losses  took  place  almost  entirely 
in  rough  and  dressed  lumber  mills,  while 
furniture  factories  were  somewhat  busier. 
A  combined  working  force  of  54,287  persons 
was  reported  by  the  723  co-operating  manu- 
facturers, as  compared  with  56.971  at  the 
beginning  of  September.  Although  the  largest 
contractions  were  in  Ontario,  the  tendency 
was  downward  in  all  provinces  except  British 
Columbia. 

Musical  Instruments. — Continued  additions 
to  staffs  on  practically  the  same  scale  as  on 
October  1,  1926,  were  registered  in  musical 
instrument  plants,  but  conditions  were  not 
quite  so  good  as  during  last  autumn.  Thirty- 
nine  establishments  reported  3,295  employees, 
as  compared  with  3,166  in  the  preceding  month. 
Practically  all  the  gain  was  made  in  Quebec. 

Plant  Products — Edible. — Fruit  and  vege- 
table canneries,  flour  and  cereal,  chocolate, 
cocoa  and  confectionery  factories  afforded 
heightened  employment,  while  there  was  a 
falling  off  in  the  sugar  and  syrup  division.  The 
staffs  of  the  318  reporting  firms  aggregated 
33,132  persons,  or  3.269  more  than  in  the  last 
report.  Employment  was  better  in  all  except 
the  western  provinces,  Ontario  showing  the 
most  pronounced  expansion.  This  gain  ex- 
ceeded that  registered  on  the  corresponding 
date  in  most  years  of  the  record,  in  all  of 
which  the  index  was  lower  than  on  October 
1,  1927. 

Pulp  and  Paper  Products. — There  was  an 
insignificant  reduction  in  the  number  re- 
ported by  477  employers  in  this  group,  who 
had  60,823  workers  on  pay  roll,  as  compared 
with  60,913  at  the  beginning  of  September. 
Pulp  and  paper  mills  released  some  employees, 
but  the  production  of  paper  goods  showed  an 
advance.  In  the  Maritime  Provinces,  Ontario 
and  British  Columbia  there  were  small  in- 
creases, while  the  tendency  elsewhere  was  un- 
favourable. Very  decided  curtailment  had 
been  indicated  at  the  beginning  of  October 
a  year  ago,  and  the  index  number  then,  as 
well  as  in  the  autumn  of  earlier  years  since 
the  record  was  commenced  in  1920,  was  lower. 

Rubber    Products. — Although    employment 
in  rubber  goods  showed  a  decrease  on  October 
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1,  1927,  as  compared  with  the  minor  increase 
recorded  on  the  same  date  in  1926,  the  level  of 
employment  continued  considerably  higher. 
Data  were  compiled  from  32  firms  with  14,050 
employees,  as  against  14,438  in  their  last  re- 
port. A  large  proportion  of  this  curtailment 
was  in  Quebec. 

Textile  Products. — Garment  and  personal 
furnishing  and  knitting  mills  reported  increased 
activity,  but  the  production  of  miscellaneous 
textile  goods  showed  a  falling  off;  513  manu- 
facturers enlarged  their  payrolls  from  74,750 
to  75,426  workers  on  the  date  under  review. 
Quebec  and  Ontario  recorded  the  bulk  of  this 
expansion.  Although  more  pronounced  im- 
provement had  been  noted  at  the  beginning 
of  October  last  year,  the  situation  then  was 
not  so  favourable. 

Tobacco,  Distilled  and  Malt  Liquors. — As 
on  the  corresponding  date  in  1926,  there  was 
a  falling  off  in  employment  in  these  indus- 
tries, 204  persons  being  released  from  the 
staffs  of  the  110  establishments  furnishing 
statistics,  which  employed  12,831.  Employ- 
ment, however,  continued  in  greater  volume 
than  in  the  autumn  of  other  years  for  which 
statistics  are  available.  Firms  in  Quebec  re- 
corded most  of  the  decrease. 

Clay,  Glass  and  Stone  Products. — Continued 
seasonal  contractions  were  indicated  in  build- 
ing material  plants,  in  which  activity  was  less 
than  on  October  1,  1926.  The  forces  of  the 
122  employers  from  whom  information  was 
received  declined  by  352  persons  to  10,429  at 
the  beginning  of  October.  The  largest  re- 
ductions took  place  in  Quebec,  although  the 
tendency  was  generally  downward,  except  in 
Ontario. 

Electric  Current. — After  seven  months  of 
uninterrupted  expansion  in  employment  in 
electric  current  plants,  there  was  a  decline 
at  the  beginning  of  October,  when  88  estab- 
lishments reported  13,305  workers,  compared 
with  13,680  on  September  1.  There  were 
general  losses  except  in  British  Columbia  and 
the  Maritime  Provinces.  Similar  contractions 
were  indicated  on  the  corresponding  date  last 
year,  and  the  index  number  then  was  over 
eleven  points  lower. 

Electrical  Appliances^ — Further  additions 
to  staffs  were  made  in  electrical  apparatus 
works,  39  of  which  had  11093  employees,  or 
239  more  than  in  their  last  report.  This  im- 
provement was  not  quite  so  pronounced  as 
that  noted  on  the  same  date  in  1926,  when 
however,  the  index  number  was,  several  points 
lower. 


Iron  and  Steel  Products. — The  crude,  rolled 
and  forged,  foundry  and  machine  shop  and 
hardware  divisions  of  the  iron  and  steel  group 
registered  reductions  in  employment,  while 
there  were  small  advances  in  heating  appli- 
ance, land  vehicle,  pipe  and  some  other 
branches.  Statements  were  received  from  646 
manufacturers,  whose  pajTolls  aggregated  124,- 
452  persons,  as  compared  with  125,297  in  the 
preceding  month.  Employment  declined  in 
Ontario,  Quebec  and  the  Prairie  Provinces, 
but  the  losses  in  the  first  named  province 
were  the  most  noteworthy.  Considerably 
greater  curtailment  had  been  indicated  at 
the  beginning  of  September  last  year,  when 
the  index  number  was  much  the  same  as  on 
the  date  under  review.  Some  large  automobile 
plants  were  working  on  short  time. 

Non-Ferrous  Metal  Products. — The  lead, 
tin,  zinc  and  copper  division  of  this  group  re- 
ported decreases,  while  smelters  and  refineries 
were  somewhat  busier.  A  combined  working 
force  of  16,182  persons  was  reported  by  the 
105  co-operating  employers,  who  had  16,343 
employees  at  the  beginning  of  September. 
Most  of  the  reduction  was  in  Ontario,  while 
in  British  Columbia  the  trend  was  upward. 
The  situation  was  much  more  favourable  than 
in  the  autumn  of  earlier  years  of  the  record. 

Mineral  Products. — This  group  showed  a 
further  contraction,  according  to  73  firms 
whose  payrolls  declined  from  10,064  workers 
on  September  1  to  9,883  at  the  beginning  of 
October.  There  were  minor  recessions  in  all 
except  the  maritime  provinces.  The  index 
number  continued  to  be  slightly  higher  than 
on  October  1,  1926. 

Logging 

Statements  were  tabulated  from  222  logging 
companies,  whose  staffs  were  enlarged  by 
4,658  workers  to  22,740  on  the  date  under 
review.  This  advance  was  on  a  greater  scale 
than  in  the  early  autumn  of  previous  years  of 
the  record,  in  most  of  which  the  index  was 
rather  lower.  Camps  in  Quebec  and  Ontario 
absorbed  most  of  the  extra  men. 

Mining 

Coal  Mining.— There  was  a  moderate  in- 
crease in  coal  mines,  in  which  employment 
was  in  greater  volume  than  on  October  1. 
1926,  although  the  improvement  then  recorded 
was  much  more  pronounced.  Returns  were 
received  from  87  operators  employing  26,827 
workers,  as  compared  with  26.529  in  their  last 
report.  Practically  all  the  advance  was  in  the 
Prairie   Provinces. 


November,  1927 


THE  LABOUR  GAZETTE 


1223 


Metallic  Ores. — Employment  in  this  group 
showed  on  October  1  its  seventh  consecutive 
increase  since  the  spring;  56  employers  re- 
ported 13,350  workers,  or  231  more  than  at  the 
beginning  of  September.  Quebec  and  Ontario 
registered  most  of  the  improvement,  while 
in  British  Columbia  the  tendency  was  un- 
favourable. Smaller  gains  had  been  noted 
on  the  corresponding  date  last  year  when 
the  index  number  was  over  20  points  lower. 

Communications 

Practically  no  change  was  shown  in  com- 
municaitions,  slight  increases  on  telephones 
being  offset  by  decreases  on  telegraphs.  The 
189  companies  furnishing  data  reported  26,009 
employees,  or  47  more  than  on  September  1. 
The  index  continued  to  be  higher  than  in  any 
other  month  since  the  record  was  commenced 
in  1920. 

Transportation 

Railway. — Statistics  were  tabulated  from 
101  employers  in  the  steam  railway  operation 
group,  whose  payrolls  rose  from  79,890  on 
September  1  to  80.002  at  the  beginning  of 
October.  This  gain  was  much  smaller  than 
that  recorded  on  the  corresponding  date  last 
year,  when  the  index  number  was  about  two 
points  higher.  Losses  in  the  Maritime  Prov- 
inces and  Ontario  were  offset  by  expansion 
in  Quebec  and  the  Prairie  Provinces. 

Shipping  and  Stevedoring. — Additions  to 
staffs  on  a  somewhat  larger  scale  than  those 
registered  on  the  same  date  in  1926,  were 
made  in  the  water  transportation  group,  in 
which  61  companies  employed  15,772  workers. 
This  was  an  advance  of  752  over  their  pay- 
rolls in  the  preceding  month.  Quebec  re- 
ported the  most  pronounced  improvement; 
in  British  Columbia  there  were  smaller  gains, 
while  in  Ontario  the  tendency  was  downward. 
Although  less  extensive  increases  had  been 
noted  on  October  1  last  year,  the  index  num- 
ber then  was  rather  higher. 

Construction 

Building. — For  the  first  time  since  the 
beginning  of  February  there  was  a  falling  off 
in  employment  in  building,  309  persons  being 
released  from  the  forces  of  the  493  co-oper- 
ating contractors.  They  had  44,996  employees, 
a  number  considerably  in  excess  of  that  re- 
ported at  the  beginning  of  October  a  year 
ago,  when  seasonal  curtailment  was  also  in- 
dicated. In  the  Maritime  Provinces,  Quebec 
and  British  Columbia  there  was  further  im- 
provement, but  the  trend  was  unfavourable  in 
Ontario  and  the  Prairie  Provinces. 
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Highway. — Work  on  highways  and  streets 
declined,  as  is  customary  at  this  time  of  year, 
but  the  decreases,  like  the  increases  which 
preceded  it,  involved  a  larger  number  of 
workers  than  in  the  early  autumn  in  previous 
years  of  the  record.  Statements  were  tabu- 
lated from  162  employers,  whose  staffs,  stand- 
ing at  30,417,  were  smaller  by  3,484  persons 
than  on  September  1.  The  most  marked  con- 
tractions were  in  the  Maritime  Provinces  and 
Quebec,  although  there  were  also  losses  in 
Ontario  and  British  Columbia;  in  the  Prairie 
Provinces,  on  the  other  hand,  considerable 
expansion  was  noted. 

Railway. — Continued  reductions  in  em- 
ployment on  railway  construction  was  re- 
ported, especially  in  Ontario  and  the  Prairie 
Provinces.  The  forces  of  the  37  companies 
and  divisional  superintendents  furnishing  re- 
turns declined  from  51,334  persons  on 
September  1  to  46,071  at  the  beginning  of 
October.  Although  this  shrinkage  was  more 
extensive  than  that  registered  on  the  corres- 
ponding date  in  1926.  the  level  of  employ- 
ment then  was  practically  the  same  as  on 
October  1,  1927. 

Services 

The  closing  of  summer  hotels  largely 
accounted  for  a  decrease  of  644  persons  in  the 
staffs  of  the  176  firms  in  this  group  whose  re- 
turns were  received,  and  who  employed  17,171 
on  October  1.  The  reductions  indicated  on 
the  same  date  last  }rear  involved  a  corres- 
ponding number  of  workers,  but  the  index 
then  was  much  lower. 

Trade 

For  the  seventh  consecutive  month,  trade 
showed  an  increase,  in  which  both  retailers 
and  wholesalers  shared;  576  establishments  re- 
ported 65,444  emplo3^ees,  compared  with  64,- 
691  in  the  preceding  month.  The  situation 
was  better  than  in  the  autumn  in  any  other 
vear  of  the  record  which  was  instituted  in 
1920. 

Tables  I,  II  and  III  give  index  numbers  of 
employment  by  economic  areas,  leading  cities 
and  industries,  respectively.  The  columns 
headed  "Relative  weight"  show  the  pro- 
portion that  the  number  of  employees  re- 
ported in  the  indicated  area  or  industry  is  of 
the  total  number  of  employees  reported  in 
Canada  by  the  firms  making  returns  on 
October  1.  1927. 
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UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF 

SEPTEMBER,  1927 


THE  term  unemployment  as  used  in  the 
following  report  has  reference  to  invol- 
untary idleness  due  to  economic  causes.  Per- 
sons engaged  in  work  other  than  their  own 
trades,  or  who  are  idle  because  of  illness,  are 
not  considered  as  unemployed.  Unions  in- 
volved in  an  industrial  dispute  are  excluded 
from  these  tabulations.  As  the  number  of 
unions  making  returns  varies  from  month  to 
month  with  consequent  variation  in  member- 
ship upon  which  the  percentage  of  unemploy- 
ment is  based,  it  should  be  understood  that 
such  figures  have  reference  only  to  the  or- 
ganizations reporting. 


proverrient  in  that  province;  in  Alberta  the 
improvement  was  due  to  the  higher  trend  of 
employment  in  the  coal  mining  regions,  and 
in  British  Columbia  to  the  more  favourable 
situation  existing  in  the  manufacturing  indus- 
tries. The  decline  registered  in  the  province 
of  Saskatchewan  was  for  the  most  part  at- 
tributable to  a  falling  off  in  employment  in 
the  maintenance  branch  of  the  steam  railway 
division,  while  in  Manitoba  there  was  but  a 
nominal  adverse  change.  In  comparison  with 
the  returns  for  September  last  year,  New 
Brunswick,  Quebec,  Alberta  and  British  Col- 
umbia unions  showed  a  favourable  tendency 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADE  UNIONS 
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Unemployment  at  the  end  of  September, 
according  >to  returns  tabulated  from  1,601  local 
unions  with  171,435  members,  showed  a  slight 
decline  both  as  compared  with  the  returns 
of  the  previous  month  and  of  September 
last  year.  The  percentage  of  idleness  for  the 
month  under  review  stood  at  3.1,  as  against 
percentages  of  3.7  at  the  close  of  August, 
and  3.3  in  September,  1926.  All  provinces 
except  Manitoba  and  Saskatchewan  contri- 
buted a  quota  to  the  total  improvement  re- 
ported over  August,  though  the  changes  in 
Nova  Scotia  and  New  Brunswick  were  almost 
negligible.  The  gain  in  Quebec  was  due  to 
the  greater  volume  of  employment  afforded 
workers  in  the  manufacturing  industries,  which 
was.,  however,  partly  offset  by  losses  among 
navigation  workers.  The  increase  in  activity 
evidenced  among  steam  railway  employees  in 
Ontario   was  mainly   responsible   for   the   im- 


sufficient  to  overcome  the  contractions  in  the 
remaining  provinces. 

A  separate  tabulation  is  made  of  trade 
union  conditions  in  the  largest  city  of  each 
province  except  Prince  Edward  Island.  Van- 
couver, with  5.7  per  cent  of  inactivity,  showed 
the  largest  percentage  of  unemployment  of 
any  of  the  cities  used  in  this  comparison, 
though  the  situation  was  better  in  that  city 
than  in  the  previous  month,  when  the  unem- 
ployment percentage  stood  at  7.4.  Montreal, 
with  5.1  per  cent  of  idleness,  followed  next, 
showing  an  improvement  of  1.4  per  cent  over 
the  previous  month.  Toronto  reported  the 
same  percentage  of  idle  members  as  in  August, 
namely,  3.3  per  cent.  The  Regina  unions 
were  the  most  actively  -engaged,  only  .3  per 
cent  of  their  members  being  without  work. 
In  comparison  with  the  returns  for  September 
last  year  the  situation  was  better  during  the 
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period  under  review  in  all  centres  except 
Winnipeg,  Regina  and  Edmonton,  where  nom- 
inal declines  in  employment  occurred. 

The  accompanying  chart  illustrates  the  trend 
of  unemployment  by  months  from  1921  to 
date.  The  curve  traces  a  slightly  downward 
course  during  September,  showing  a  trend  to- 
ward somewhat  gre'ater  employment  contrary 
to  that  which  had  existed  in  the  previous  two 
months.  The  'level  of  the  curve,  however,  at 
the  end  of  September  varied  very  little  from 
that  of  the  same  month  last  year. 

The  tendency  in  the  manufacturing  indus- 
tries as  a  whole,  as  shown  by  the  returns  re- 
ceived from  432  labour  organizations  with 
49,473  members,  was  more  favourable  during 
September  than  in  the  previous  month,  the 
percentage  of  idleness  on  September  30  stand- 
ing at  4.0,  as  compared  with  an  unemploy- 
ment percentage  of  5.9  in  August.  Large  per- 
centage increases,  though  not  involving  a 
number  of  workers  sufficient  to  sway  the  per- 
centage for  the  manufacturing  industries  very 
perceptibly,  were  recorded  among  cigar  makers, 
metal  polishers  and  wood  workers.  Among 
iron  and  steel  tradesmen,  whose  membership 
is  over  45  per  cent  of  the  entire  membership 
reported  for  the  group,  a  small  gain  in  the 
number  of  members  employed  was  shown, 
fo'llowed  by  improvement  among  garment 
workers,  pulp  and  paper  makers,  printing 
tradesmen,  leather  and  glass  workers.  The 
adverse  changes  were  few  and  not  pronounced. 
In  comparison  with  the  returns  for  September 
last  year,  when  6.8  per  cent  of  the  members 
were  without  work,  the  increases  in  activity 
were  rather  generally  distributed  throughout 
the  various  trades  with  the  exception  of  the 
glass,  leather  and  pulp  and  paper  trades 
where  greater  inactivity  prevailed. 

From  the  coal  mining  unions  36  reports 
were  tabulated,  indicating  a  membership  of 
14,947  persons,  110  of  whom  were  idle  on 
September  30,  or  a  percentage  of  .7  as  com- 
pared with  unemployment  percentages  of  2.9 
in  August  and  .7  in  September  last  year. 
That  the  percentage  idle  is  smaller  than  in 
August  may  be  ascribed  to  better  working 
conditions  existing  for  miners  in  Alberta, 
whose  returns,  although  they  show  no  actual 
unemployment,  still  indicate  considerable  short 
time.  There  was  a  nominal  gain  in  employ- 
ment registered  by  Nova  Scotia  miners,  and 
in  British  Columbia  all  members  were  at 
work  as  in  August.  The  situation  as  com- 
pared with  September  last  year  improved  in 
Alberta,  while  in  Nova  Scotia  it  was  slightly 
less  favourable  and  in  British  Columbia  all 
members  were  reported  busy  in  both  months. 


The  building  trades  showed  little  divergence 
from  the  August  level  of  employment,  the 
small  change  registered  being  for  the  better, 
though  conditions  were  not  so  good  as  those 
reported  in  September  last  year.  For  the 
month  of  September  returns  were  tabulated 
from  173  local  unions,  comprising  a  member- 
ship of  17,768  persons,  8.3  per  cent  of  whom 
were  unemployed  as  against  8.5  per  cent  in 
August  and  5.5  per  cent  in  September  last 
year.  Improvement  over  August  was  regis- 
tered among  bricklayers,  masons  and  plaster- 
ers, carpenters  and  joiners  and  painters,  dec- 
orators and  paper-hangers;  the  situation  for 
steam  shovel  and  dredgemen  remained  stat- 
ionary, and  among  the  remaining  tradesmen 
less  activity  was  reported.  In  comparison 
with  the  returns  for  September  last  year 
painters,  decorators  and  paperhangers  indi- 
cated a  much  higher  level  of  employment, 
followed  by  small  gains  for  steam  shovel  and 
dredgemen  and  electrical  workers,  while  of  the 


TABLE    I. —PERCENTAGES   OF    UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 
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reductions  the  most  noticeable  were  among 
bricklayers,  masons  and  plasterers,  bridge  and 
structural  iron  workers,  hod  carriers  and  build- 
ing labourers  and  granite  and  stone  cutters. 

Transportation  on  the  whole  employed 
slightly  smaller  working  forces  than  in  Aug- 
ust or  September  last  year.  The  returns  tab- 
ulated for  September  this  year  numbered  655, 
including  a  membership  of  59,355  persons, 
1,485  or  2.5  per  cent  of  whom  were  idle.  Em- 
ployment in  the  navigation  division,  especially 
in  Quebec  was  considerably  lower  than  in 
August,  due  to  the  approaching  slack  season, 
but  the  reductions  in  the  steam  railway  divi- 
sion, where  the  membership  was  almost  82  per 
cent  of  the  entire  group  membership  reporting, 
was  merely  nominal.  Among  street  and  elec- 
tric railway  employees  and  teamsters  and 
chauffeurs  there  was  practically  no  change. 
When  compared  with  the  returns  for  Septem- 
ber last  year,  when  1.7  per  cent  of  the  mem- 
bers were  idle,  conditions  in  navigation  were 
quite  slack.  The  steam  railway  division  em- 
ployed a  slightly  smaller  number  of  workers, 
while  ir^  the  local  transportation  (division, 
which  includes  street  and  electric  railway  em- 
ployees and  teamsters  and  chauffeurs,  there 
was  no  change  in  the  percentage  of  idle  mem- 
bers. 

Longshore  workers,  whose  returns  are  tab- 
ulated separately,  reported  a  reduction  of  over 
4  per  cent  in  comparison  with  August  and  a 
small  adverse  change  in  comparison  with  the 
returns  for  'September,  1926.  Reports  for  Sep- 
tember this  year  were  received  from  8  unions 
of  longshore  workers,  comprising  4,730  mem- 
bers, 862  of  whom  or  a  percentage  of  18.2  were 
without  work. 

From  federal  and  civic  government  service 
unions  136  returns  were  tabulated  in  Septem- 


ber, these  unions  having  12,592  members,  .1 
per  cent  of  whom  were  idle  in  September,  aa 
compared  with  no  inactivity  in  August  and 
.1  per  cent  in  September  last  year.  Federal 
government  employees  were  reported  fully  en- 
gaged both  in  August  this  year  and  in  Sep- 
tember, 1926,  while  the  change  among  civic 
employees  for  the  three  months  under  review 
was  not  particularly  noteworthy. 

Reports  tabulated  from  105  local  unions  in 
the  miscellaneous  group  of  trades,  with  4,823 
members,  indicated  an  unemployment  per- 
centage of  5.2,  as  against  4.9  per  cent  in 
August.  Employment  among  hotel  and  res- 
taurant and  theatre  and  stage  employees  was 
in  somewhat  greater  volume  than  in  August, 
while  among  barbers  and  stationary  engineers 
and  firemen  conditions  were  slightly  less  fav- 
ourable. In  comparison  with  the  returns  for 
September  last  year  the  situation  for  hotel 
and  restaurant  employees  improved  slightly, 
while  among  barbers,  stationary  engineers  and 
firemen  and  theatre  and  stage  employees  there 
were  small  declines  in  the  amount  of  work 
afforded. 

In  the  fishing  industry  the  percentage  of 
inactivity  was  small  in  September,  though 
slightly  above  that  of  August.  The  level, 
however,  was  unchanged  in  comparison  with 
September  last  year.  The  logging  industry 
reported  no  idle  members  as  in  August,  though 
there  was  considerable  unemployment  in  Sep- 
tember last  year. 

Table  I  on  page  1225  summarizes  the  returns 
by  provinces  for  September  of  each  year  from 
1919  to  1924  inclusive  and  for  each  month 
from  January,  1925,  to  date,  and  table  II  on 
page  1226  gives  the  percentages  of  unemploy- 
ment registered  in  the  different  groups  of 
industries  for  the  same  months. 


EMPLOYMENT  OFFICE  REPORTS  FOR  SEPTEMBER,  1927 


r  I^HE  volume  of  business  transacted  by  the 
■■■  offices  of  the  Employment  Service  of 
Canada  during  the  month  of  September,  1927, 
showed  a  marked  increase  in  the  average 
daily  placements  over  that  of  the  preceding 
period,  and  also  over  that  of  last  year, 
registering  a  gain  of  nearly  53  per  cent  in 
the  former,  and  of  48  per  cent  in  the  latter 
comparison.  This  gain  over  last  year  was 
largely  due  to  the  heavy  demand  for  workers 
in  the  harvest  fields  of  the  west,  though  in- 
creased placements  in  a  marked  degree  were 
recorded  in  logging  and  in  services,  where 
harvest  conditions  also  called  for  an  addi- 
tional supply  of  domestics  in  the  farm  house- 


hold division.  Trade  and  finance  also  showed 
slight  gains,  while  minor  reductions  occurred 
in  manufacturing,  mining,  communication, 
transportation,  and  construction  and  main- 
tenance. 

The  accompan3ring  chart  shows  the  trend 
of  employment  since  January,  1925,  as  repre-- 
sented  by  the  ratio  of  vacancies  offered,  and 
of  placements  effected  for  each  100  appli- 
cations for  work  registered  at  the  offices  of 
the  Service  throughout  Canada,  computations 
being  made  semi-monthly.  It  will  be  seen 
that  the  curve  of  vacancies  in  relation  to 
applications  showed  a  continued  upward  trend 
throughout  the  month,  the  marked  expansion 
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shown  during  the  latter  half  of  the  period 
being  mainly  in  the  Prairie  Provinces  where 
an  active  demand  for  harvesters  in  some 
localities  exceeded  the  supply.  The  curve  of 
placements  in  relation  to  applications  rose 
slightly  during  the  first  half  of  the  period 
under  review,  followed  by  a  decline  of  5  points 
during  the  latter  part  of  the  month,  but  was 
still  slightly  higher  than  the  level  shown  at 
the  end  of  September,  1926.  The  ratio  of 
vacancies  to  each  100  applications  was  100.2 
and  104.4  during  the  first  and  second  half  of 
September,  1927,  in  contrast  with  the  ratios 
of  111.6  and  with  99.1  during  the  same  periods 


The  average  number  of  vacancies  reported 
by  employers  to  the  Service  daily  was  4,305 
during  the  first  half  and  2,829  during  the  latter 
half  of  the  month  under  review,  as  compared 
with  a  daily  average  of  2949  and  2,210  vacan- 
cies during  the  month  of  September,  1926. 
Vacancies  offered  to  the  Service  during  the 
latter  half  of  August,  1927,  averaged  2,862 
daily. 

The  average  number  of  placements  made 
daily  by  the  offices  of  the  Service  during  the 
first  half  of  September  was  3,913,  of  which 
3,445  were  in  regular  employment  and  468  in 
work  of  one  week's  duration  or  less,  as  com- 


POSITIONS   OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 
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in  1926.  The  ratios  of  placements  to  each 
100  applications  during  the  periods  under  re- 
view were  91.0  and  86.0,  as  compared  with 
87.1  and  84.7  during  the  corresponding  month 
a  year  ago. 

The  average  number  of  applications  for 
emploj^ment  received  by  the  offices  of  the 
Service  throughout  Canada  was  4,298  daily 
during  the  first  half  of  September,  as  com- 
pared with  2,993  daily  during  the  preceding 
period,  and  with  2,642  daily  during  the  corres- 
ponding period  of  1926.  Applications  for 
work  during  the  latter  half  of  the  month 
registered  2,710  daily,  in  contrast  with  2,231 
daily  during  the  latter  half  of  September  a 
year  ago. 


pared  with  a  total  average  placement  during 
the  preceding  period  of  2,663  daily  and  with 
2,300  daily  during  the  first  half  of  September, 
1926.  During  the  latter  half  of  the  month 
under  review  placements  averaged  2331  daily 
(1,860  regular  and  471  casual)  as  compared 
with  an  average  of  1,889  daily  during  the 
corresponding  period  last  year. 

During  the  month  of  September,  1927,  the 
offices  of  the  Service  referred  78,967  persons 
to  vacancies  and  effected  a  total  of  77,242 
placements.  Of  these  the  placements  in 
regular  employment  numbered  65,503,  of  which 
60,579  were  of  men  and  4,924  of  women,  while 
placements  in  casual  work  totalled  11,739. 
Opportunities    for    employment    reported    by 
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employers  numbered  76,391  for  men  and  12,085 
for  women,  a  total  of  88,426,  while  the  number 
of  applications  for  work  was  86,797,  of  which 
73,169  were  from  men  and  13,628  from  women. 
The  following  table  gives  the  placements 
effected  to  date  in  the  offices  of  the  Employ- 
ment Service  of  Canada: — 


Year 

Placements 

Regular 

Casual 

Totals 

1919  (10  months) 

268,001 
366,547 
280,518 
297,827 
347,165 
247,425 
306,804 
300,226 
235,826 

37,904 
79,265 
75,238 
95,695 
115,387 
118,707 
106,021 
109,929 
80,867 

305,905 

1920 

445,812 

1921 

355,756 

1922 

393,522 

1923 

462,552 

1924 

366,132 

1925 

412,825 

1926... 

410,155 

1927  (9  months) 

316,693 

Nova  Scotia 

There  were  declines  of  over  20  per  cent  and 
17  per  cent  respectively  in  the  number  of 
positions  offered  through  offices  in  Nova 
Scotia  during  September,  when  a  comparison 
is  made  with  the  preceding  month  and  with 
the  corresponding  months  last  year.  Place- 
ments were  22  per  cent  less  than  in  August 
and  over  6  per  cent  less  than  in  September, 
1926.  Reductions  occurred  in  all  groups  ex- 
cept farming,  communication  and  services, 
where  the  gains  were  only  nominal  and  in 
trade  and  finance,  which  remained  unchanged. 
Placements  by  industrial  groups  included: 
manufacturing,  29;  farming,  26;  transporta- 
tion, 25;  construction  and  maintenance,  51; 
trade,  49;  and  services,  271,  of  which  220  were 
of  household  workers.  Regular  employment 
was  found  for  63  men  and  72  women. 

New   Brunswick 

The  demand  for  workers  as  indicated  by 
orders  listed  at  offices  in  New  Brunswick  dur- 
in  September  was  3  per  cent  less  than  in 
August  and  8  per  cent  less  than  in  September, 
1926.  Placements,  however,  were  over  4  per 
cent  higher  than  in  August,  but  were 
practically  unchanged  from  September  last 
year,  no  outstanding  changes  being  registered 
in  any  one  group.  Industrial  groups  in  which 
most  of  the  placements  were  effected  during 
the  month  included:  manufacturing,  57;  farm- 
ing, 30;  construction  and  maintenance,  160; 
and  services,  447,  of  which  355  were  of  house- 
hold workers.  Placements  in  regular  employ 
ment  numbered  229  of  men  and  72  women. 

Quebec 

During  September,  offices  in  Quebec  re- 
ceived orders  for  nearly  10  per  cent  more 
workers   than   in   August,  and  almost   12  per 


cent  more  than  during  September  last  year. 
Placements  were  22  per  cent  higher  than  in 
August,  and  about  21  per  cent  in  excess  of 
September,  1926.  All  industrial  divisions  ex- 
cept farming,  construction  and  maintenance 
and  trade  showed  increased  activity,  that  in 
logging  being  the  most  pronounced,  while  the 
declines  recorded  were  only  of  minor  im- 
portance, and  had  little  effect  on  the  total 
gains  reported  in  all  other  groups.  Divisions 
in  which  employment  was  found  for  over  100 
workers  included,  manufacturing,  203;  logging, 
1,280;  transportation,  102;  construction  and 
maintenance,  1,052;  and  services,  G13,  of  which 
404  were  household  workers.  During  the 
month  2,788  men  and  520  women  were  placed 
in  regular  employment. 

Ontario 

Orders  listed  at  employment  offices  in 
Ontario  during  September  called  for  1  per 
cent  more  workers  than  in  August,  but  showed 
a  decline  of  5  per  cent  from  September  last 
year.  Placements  likewise  showed  a  gain  of 
over  2  per  cent  in  the  first  comparison  and  a 
reduction  of  like  proportion  in  the  second. 
Increased  placements  were  recorded  in  com- 
munication, services,  trade  and  logging,  the 
most  noteworthy  being  in  the  latter  group,  but 
these  were  more  than  offset  by  contractions 
in  manufacturing,  farming,  mining,  transpor- 
tation and  construction  and  maintenance.  In- 
dustrial divisions  in  which  most  of  the  place- 
ments were  effected  included:  manufacturing, 
1,512;  logging,  2,262;  farming,  1,269;  trans- 
portation, 604;  construction  and  maintenance,. 
2,625;  trade,  449;  and  services,  4,288,  of  which 
2,691  were  of  household  workers.  There  were 
7,227  men  and  1,487  women  placed  in  regular- 
employment   during   the  month. 

Manitoba 

Opportunities  for  employment  as  indicated 
by  orders  listed  at  employment  offices  in  the 
Province  of  Manitoba  during  September  were 
over  70  per  cent  higher  than  in  August,  and 
over  28  per  cent  in  excess  of  last  year.  Place- 
ments also  showed  a  gain  of  nearly  50  per 
cent  when  compared  with  the  preceding  month, 
and  of  27  per  cent  in  comparison  with  Septem- 
ber, 1926.  More  than  2,000  more  placements- 
were  effected  in  farming  than  in  the  corres- 
ponding month  last  year  due  to  the  later- 
harvest  demand.  Services  and  construction 
and  maintenance  also  showed  gains,  while  the 
declines  recorded  were  small  and  affected  only 
in  a  minor  degree  the  total  gain  registered  by 
the  province.  Placements  by  industrial  divi- 
sions included:  manufacturing,  225;  logging,. 
106;  farming,  6,920;  construction  and  mainten- 
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ance,  517;  trade,  396;  and  services,  2,122,  of 
which  1,682  were  of  household  workers.  Place- 
ments in  regular  employment  totalled  7,137 
men  and  590  women. 

Saskatchewan 

An  increase  of  86  per  cent  was  noted  in  the 
number  of  requests  for  workers  registered  at 
the  offices  of  the  Service  in  Saskatchewan 
during  September  when  compared  with 
August,  and  of  over  50  per  cent  when  com- 
pared with  September,  1926.  Placements 
showed  a  gain  of  80.3  per  cent  under  both 
comparisons.  The  bulk  of  the  placements 
throughout  the  province  was  in  farming,  em- 
ployment being  secured  for  22i,171  workers  in 
this  industry,  or  over  88  per  cent  more  than 
in  September  a  year  ago.  Harvesting  also  had 
a  favourable  effect  on  the  service  group  as  in- 
creased placements  were  recorded  in  the 
household  division,  and  particularly  in  that 
branch  pertaining  to  the  placement  of  women 
for  domestic  work  on  farms,  where  more  than 
double  the  number  of  workers  placed  last  year 
secured  employment.  Placements  in  indus- 
tries other  than  farming  included:  manu- 
facturing, 115;  construction  and  maintenance, 
289;  trade,  204;  and  services,  1,153,  of  which 
880  were  household.  Positions  were  secured 
for  22,372  men  and  610  women  in  regular 
employment    during    the    month. 

Alberta 

Employment  opportunities  as  indicated  by 
orders  received  in  offices  in  Alberfea  during 
September  increased  more  than  118  per  cent 
over  August,  and  over  137  per  cent  when  com- 
pared with  the  corresponding  month  last  year. 
Placements  also  showed  a  gain  of  86  per  cent 
in  the  first  comparison,  and  of  111  per  cent 
under  the  latter  review.  A  heavy  demand  for 
farm  workers  was  the  determining  factor  in 
the  pronounced  gain  recorded  above,  over 
14,000  workers  being  placed  in  that  group 
alone,  in  comparison  with  5,639  farm  place- 
ments effected  during  September  last  year. 
Construction  and  maintenance,  services  and 
trade  also  registered  gains,  though  on  a  much 
smaller  scale,  while  declines  were  shown  in 
manufacturing,  mining  and  transportation. 
Industrial  divisions  in  wrhich  the  major  part 
of  the  placements  w7ere  effected  included: 
manufacturing,  278;  farming,  14,181;  con- 
struction and  maintenance,  765;  trade,  317; 
and  services,  994;  of  which  707  were  of  house- 
hold workers.  Regular  employment  during 
the  month  was  secured  for  15,234  men  and  549 
women  workers. 


British  Columbia 

During  the  month  of  September  positions 
offered  through  British  Columbia  offices  de- 
clined nearly  26  per  cent  from  the  preceding 
month,  and  almost  10  per  cent  from  last 
year.  Placements  recorded  practically  no 
change  when  compared  with  August,  but 
showed  a  favourable  percentage  of  gain, 
namely  59  per  cent,  in  comparison  with 
September  a  year  ago.  As  was  the  case  in 
Manitoba,  Saskatchewan  and  Alberta,  the  bulk 
of  the  placements  was  in  farming,  where 
nearly  4,000  workers  were  transferred  for  work 
in  the  harvest  fields  of  the  Prairie  Provinces, 
while  over  500  domestics  were  also  sent  to 
points  within  the  area  of  harvest  operations 
to  assist  with  work  in  connection  with  farm 
household  service.  Logging  showed  a  minor 
gain  but  other  groups  including  manufactur- 
ing, mining,  transportation,  construction  and 
maintenance,  and  trade  showed  declines, 
those  in  manufacturing  and  construction  and 
maintenance  being  the  largest.  Placements  in 
industrial  groups  included:  manufacturing, 
499;  logging,  439;  farming,  4,638;  mining,  76; 
transportation,  186;  construction  and  main- 
tenance, 636;  trade,  277,  and  services,  1,557, 
of  which  1,113  were  in  household  service. 
There  were  5,529  men  and  1,024  women  placed 
in  regular  employment  during  the  month. 

Movement  of  Labour 

During  September,  1927,  the  offices  of  the 
Employment  Service  of  Canada  effected  65,503 
placements  in  regular  employment,  of  which 
57,338  were  persons  for  whom  the  employ- 
ment located  was  outside  the  immediate 
locality  of  the  offices  at  which  they  were  reg- 
istered. Of  these  latter  5,858  were  allowed  the 
Employment  Service  reduced  rate  of  trans- 
portation, 3,829  travelling  to  points  within  the 
same  province  as  the  despatching  office  and 
2,029  to  other  provinces.  The  reduced  trans- 
portation rate,  which  is  2.7  cents  per  mile 
with  a  minimum  fare  of  $4,  is  granted  by  the 
railway  companies  to  bona  fide  applicants  at 
the  Employment  Service  who  may  desire  to 
travel  to  distant  employment,  for  which  there 
are  no  available  workers  locally. 

The  labour  movement  within  and  from  the 
Province  of  Quebec  during  September  was 
entirely  toward  lumbering  camps  and  logging 
activities,  614  persons  receiving  certificates  of 
transportation,  266  of  whom  went  to  provincial 
points,  and  348  to  employment  outside  the 
province.  All  of  the  latter  were  for  Northern 
Ontario  logging  districts  in  the  vicinity  of  Sud- 
bury, Sault  Ste.  Marie  and  North  Bay,  and 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  SEPTEMBER,  1927 


Offices 


Vacancies 


Reported 
during 
period 


Unfilled 

at  end  of 

period 


Applicants 


Regis- 
tered 
during 
period 


Referred 

to 
vacancies 


Placed 


Regular 


Casual 


Un- 
placed 
at  end 
period 


Regular 
Place- 
ments 
same 
pariod 
1926 


Nova  Scotia 

Halifax 

New  Glasgow 

Sydney 

New  Brunswick 

Chatham 

Moncton 

St.  John 

Quebec 

Hull 

Montreal 

Quebec 

Sherbrooke 

Three  Rivers 

Ontario 

Belleville 

Brantford 

Chatham 

Cobalt 

Fort  William 

Guelph 

Hamilton 

Kingston 

Kitchener 

London 

Niagara  Falls 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough 

Port  Arthur 

St.  Catharines 

St.  Thomas 

Sarnia 

SaultSte.  Marie. .. 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Dauphin 

Portage  la  Prairie.. 

Winnipeg 

Saskatchewan 

Estevan 

Melfort 

Mpose  Jaw 

North  Battleford.. 

Prince  Albert 

Regina 

Saskatoon 

Swift  Current 

Weyburn 

Yorkton 

Alberta 

Calgary 

Drumheller 

Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia.. 

Cranbrook 

Kamloops 

Kelowna 

Nanaimo 

Nelson 

New  Westminster. 

Penticton 

Prince  George 

Prince  Rupert 

Revelstoke 

Vancouver 

Vernon 

Victoria 

All  Offices 

Men 

Women 


538 
265 
97 
176 
762 
63 
261 
438 
3,527 
586 
1,816 
743 
161 
221 
15,615 
185 
301 
364 
272 
764 
195 
966 
350 
206 
407 
215 
552 
510 
1,024 
203 
221 
1,099 
457 
233 
231 
1,044 
664 
418 
4,038 
696 
10,541 
1,485 
442 
740 
7,874 
32,087 
1,217 
291 
8,890 
843 
965 
7,546 
6,757 
2,644 
1,918 
1,016 
21,232 
9,294 
1,737 
6,132 
2,917 
1,152 
4,124 
154 
249 
254 
93 
89 
141 
165 
117 
46 
31 
2,039 
177 
569 
88,426 
76,391 
12,035 


76 

43 

SO 

3 

23 

13 

8 

2 

6G5 

249 

229 

113 

44 

30 

2,935 

0 

18 

13 

38 

51 

79 

34 

38 

30 

73 

20 

117 

34 

247 

121 

57 

0 

19 

9 

17 

511 

447 

95 

842 

25 

205 

23 

43 

15 

124 

6,461 

78 

0 

2,876 

239 

285 

1,356 

967 

526 

56 

78 

1,224 

171 

255 

402 

235 

161 

485 

26 

21 

16 

4 

14 

124 

14 

12 

0 

49 

191 

1 

13 

12,074 

9,512 

2,562 


583 

283 
99 
184 
815 
61 
272 
482 
4,889 
876 
2,739 
681 
225 
348 
18,718 
191 
407 
375 
253 
752 
245 
1,467 
331 
387 
453 
228 
599 
623 
1,023 
301 
206 
1,029 
594 
236 
220 
713 
436 
328 
6,485 
836 
10,884 
1,332 
320 
645 
8,587 
24,091 
891 
291 
6,114 
448 
565 
5,794 
5,331 
2,180 
1,627 
850 
17,135 
7,665 
1,209 
5,365 
2,107 
789 
9,719 
152 
243 
193 
70 
159 
308 
161 
156 
120 
67 
7,155 
198 
737 
86,797 
73,169 
13,628 


515 

215 

125 

175 

777 

61 

264 

452 

3,791 

738 

1,884 

636 

191 

342 

13,968 

178 

287 

348 

219 

715 

178 

956 

303 

245 

390 

187 

598 

469 

1,044 

270 

196 

1,029 

433 

229 

213 

392 

429 

311 

3,656 

693 

10,504 

1,313 

321 

645 

8,225 

24,030 

890 

291 

6,084 

448 

560 

5,764 

5,338 

2,180 

1,625 

850 

16,789 

7,419 

1,157 

5,355 

2,069 

789 

8,593 

150 

165 

195 

43 

140 

258 

160 

158 

98 

13 

6,365 

199 

649 

78,967 

67,620 

11,347 


135 

37 

61 

37 

301 

21 

84 

196 

3,308 

738 

1,656 

543 

167 

204 

8,714 

134 

119 

260 

210 

640 

87 

379 

135 

97 

216 

120 

565 

303 

718 

233 

103 

920 

223 

121 

104 

253 

417 

291 

1,572 

494 

7,727 

1,236 

280 

556 

5,655 

22,982 

887 

291 

5,909 

448 

536 

5,396 

5,050 

2,168 
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were  despatched  by  the  Hull  and  Montreal 
offices.  Provincially,  Montreal  sent  70  bush- 
men  to  the  Quebec  zone,  73  within  its  own 
zone,  and  the  Quebec  City  office  issued  trans- 
portation to  123  workers  for  employment  with- 
in its  zone. 

From  the  Ontario  offices  1,105  persons  took 
advantage  of  the  Employment  Service  reduced 
rate,  1,086  going  to  points  within  the  pro- 
vince and  19  to  outside  districts.  Within  the 
province  Toronto  transferred  1  miner  and  1 
steamfitter  to  Cobalt,  3  farm  hands  to  Chat- 
ham, 1  watchman  to  North  Bay,  and  1  black- 
smith to  Port  Arthur.  North  Bay  despatched 
57  railroad  construction  labourers,  1  cook,  1 
cookee,  27  carpenters,  and  1  waitress  to  Tim- 
mins,  and  84  railroad  construction  labourers, 
5  cooks  and  1  carpenter  to  Cobalt.  From 
Fort  William  55  building  construction  labour- 
ers and  1  farm  hand  went  to  points  within  the 
zone;  from  Pembroke  1  cook  travelled  to  Sud- 
bury and  1  drill  sharpener  to  Cobalt,  and  from 
Port  Arthur  6  farm  labourers  and  1  miner 
were  destined  to  stations  within  the  Port 
Arthur  zone.  The  Cobalt  office  transferred 
1  hoistman  to  Port  Arthur,  the  Ottawa  Office 
1  plumber  to  Cobalt  and  the  Sudbury  office 
1  cook  for  employment  within  its  own  zone. 
The  remaining  transfers  provincially  totalling 
834  were  for  bush  operations  within  the  pro- 
vince, principally  around  Fort  William,  Port 
Arthur,  Sudbury,  Sault  Ste.  Marie  and  Cobalt. 
Of  those  going  outside  the  province  8  were 
carpenters  and  1  a  plumber  for  the  Hull  zone, 
and  1  was  a  carpenter  for  Montreal,  all  trans- 
ferred from  North  Bay.  In  addition  1  car- 
penter received  transportation  from  Toronto 
to  North  Bay,  and  Fort  William  issued  cer- 
tificates to  1  harvester  for  work  in  Alberta, 
5  harvesters  for  Saskatchewan  district  and  2 
harm  hands  for  Manitoba  points. 

The  Manitoba  offices  granted  2,578  certifi- 
cates of  reduced  transportation,  1,291  provin- 
cial and  1,287  interprovincial.  The  Winnipeg 
offices  made  all  the  transfers  provincially, 
1,244  of  which  were  of  harvest  hands  and  31 
of  farm  household  workers  for  farms  within 
the  province.  The  remainder  were  7  team- 
sters and  5  hotel  and  household  workers  going 
to  Brandon,  1  baker  and  1  fisherman  to  Dau- 
phin, and  2  carpenters  within  the  Winnipeg 
zone.  Of  those  travelling  to  other  provinces 
the  Brandon  office  was  instrumental  in  trans- 
porting 4  harvesters  to  Saskatchewan  points 
and  2  harvesters  to  Alberta,  and  the  Winni- 
peg offices  in  shipping  1,080  harvesters  and 
20  farm  domestics  to  stations  in  Saskatche- 
wan, and  61  harvest  workers  and  2  farm  do- 
mestics to  employment     in     Alberta.    Prince 


Albert  received  1  cook,  Regina  2  hotel  work- 
ers and  1  bricklayer,  Weyburn  1  hotel  general 
and  Vancouver  1  chemist  also  from  Winni- 
peg. For  Port  Arthur  and  the  surrounding 
districts  112  certificates  were  granted  by  the 
Winnipeg  offices  to  95  bushmen,  8  lath  cutters, 
5  cooks,  2  porters,  1  engineer  and  1  general. 

The  number  of  transportation  vouchers 
issued  by  Saskatchewan  offices  were  249  in 
number,  244  of  which  were  provincial,  and  the 
remainder  for  other  provinces.  Of  those  trav- 
elling within  the  province  224  were  harvest 
hands  and  7  farm  household  workers  who  were 
sent  to  various  agricultural  parts,  the  majority 
of  whom  were  transferred  by  Moose  Jaw  and 
Saskatoon  offices.  Saskatoon  in  addition, 
issued  transportation  to  1  bushman  for  the 
Prince  Albert  zone  and  3  railroad  construc- 
tion teamsters  and  2  cooks  for  points  within 
its  own  zone.  The  Prince  Albert  zone  also 
received  1  bushman  from  Regina  and  1  handy- 
man sent  by  the  Prince  Albert  office.  The 
remaining  5  transfers  were  hotel  workers  for 
several  different  centres  within  the  province. 
To  Manitoba  points  Moose  Jaw  despatched 
3  harvesters  and  Regina  1  harvest  hand,  while 
from  Regina  also  1  fruit  picker  journeyed  to 
Vernon. 

Workers  benefiting  by  reduced  rate  certi- 
ficates from  Alberta  offices  totalled  890,  of 
which  756  were  for  points  within  the  province, 
and  134  for  other  provinces.  A  heavy  demand 
for  harvest  help  featured  the  Alberta  situation, 
Edmonton  transferring  provincially  612  har- 
vesters and  10  farm  domestics,  and  Calgary 
69  harvest  workers  and  7  farm  domestics. 
Edmonton  also  effected  transfers  of  8  building 
labourers,  7  carpenters,  5  mining  labourers,  5 
teamsters,  4  bushmen,  3  miners,  2  mill  hands, 
2  cookees,  1  labourer,  1  mining  engineer,  1 
cement  labourer,  1  clerk,  1  machinist,  1  mine 
cook,  and  4  hotel  workers  for  the  Edmonton 
zone,  5  carpenters  and  1  chambermaid  for 
Calgary,  and  1  hotel  cook  and  1  dish  washer 
for  Drumheller.  The  Calgary  office  in  addi- 
tion sent  2  elevator  construction  workers  to 
Drumheller,  1  line  man  to  Lethbridge,  and  1 
auto  mechanic  within  the  Calgary  zone. 
Among  those  going  to  other  provinces  126 
were  harvesters,  and  2  were  farm  domestics 
for  various  Saskatchewan  points,  shipped  by 
the  Edmonton  office;  3  were  harvesters  going 
from  Calgary  to  points  in  Saskatchewan  and  3 
were  carpenters  travelling  to  Cranbrook  also 
from   Calgary. 

The  business  transacted  by  British  Colum- 
bia offices  involved  an  issue  of  422  special 
rate  certificates,  186  of  which  were  for  pro- 
vincial   centres,    and    236    for    outside    points. 
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Of  the  former,  Vancouver  granted  certificates 
to  34  female  cannery  workers,  76  bushmen,  4 
miners,  3  cooks,  2  labourers,  1  blacksmith, 
1  flunkey,  1  carpenter,  1  engineer,  and  1 
edgerman  going  to  Kamloops,  10  miners,  3 
flunkeys,  1  baker,  1  farm  labourer,  1  apple 
picker,  and  1  female  hotel  worker  going  to 
the  Penticton  zone,  3  labourers,  1  bricklayer, 
1  carpenter  and  1  waitress  to  Nelson,  2  fe- 
male apple  pickers  to  Kelowna,  3  bushmen 
to  Prince  George  and  6  farm  hands,  3  miners, 

1  electrician  and  2  cooks  to  employment 
within  the  Vancouver  zone.  The  Nelson  office 
despatched  3  miners  to  Cranbrook,  1  cook  to 
Revelstoke,  1  miner  to  New  Westminster,  and 

2  bushmen  within  its  own  zone,  and  New 
Westminster  sent  3  apple  pickers  to  Kelowna. 
From  Prince  Rupert  2  bushmen  went  to 
Prince  George,  and  3  bushmen  within  its  own 
zone,  while  from  Penticton  1  farm  hand  and 
from  Prince  George  6  bushmen  were  trans- 
ferred to  points  within  their  respective  zones. 
The  interprovincial  movement  included  123 
prospective  farm  labourers,  who  coming  over 
from  the  United  States  were  met  at  the  Brit- 
ish Columbia  border  by  Alberta  superinten- 
dents and  directed  to  the  Alberta  farm  areas. 
Alberta  received  in  addition  87  farm  hands 
and  5  female  domestics,  and  Saskatchewan  21 
farm  hands  all  transported  at  the  reduced 
rate  from  the  Vancouver,  Cranbrook,  Revel- 
stoke and  Nelson  offices. 

Of  the  5,858  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate,  2,872  were  carried  by  the  Canadian  Na- 
tional Railways,  2,772  by  the  Canadian  Pa- 
cific Railway,  207  by   the   Temiskaming  and 


Northern  Ontario    Railway,    and    7    by    the 
Kettle  Valley  Railway. 

In  addition  to  the  2.7  cent  rate  referred  to 
above  the  special  harvest  transportation  faci- 
lities from  British  Columbia  to  the  Prairie 
Provinces  afforded  by  the  railway  companies 
during  the  latter  part  of  August  and  men- 
tioned in  the  report  for  that  month  extend- 
ed until  the  7th  of  September.  Under  this 
arrangement  the  railway  companies  granted  a 
special  harvest  rate  to  all  applicants  upon 
presentation  of  certificates  furnished  by  the 
Employment  Service.  Such  certificate  holders 
were  entitled  to  a  rate  of  $11  from  Victoria 
and  $10  from  Vancouver  or  other  British  Col- 
umbia offices  (with  the  exception  of  Cran- 
brook, Revelstoke  and  Nelson  where  the  2.7 
cent  rate  prevailed)  to  Calgary  or  Edmonton, 
beyond  which  points  the  fare  was  one^half 
cent  per  mile.  From  the  various  British 
Columbia  offices  1,346  persons  travelled  at  this 
special  harvest  rate  to  the  Prairie  Provinces, 
535  farm  hands  and  78  farm  domestics  going 
to  employment  in  Alberta,  and  676  farm 
labourers  and  57  farm  domestics  to  Saskatche- 
wan points.  The  Canadian  National  Railways 
transported  522  of  these  workers,  and  the  Can- 
adian Pacific  Railway  824.  The  number  of 
persons  who  took  advantage  of  this  special 
harvest  rate  from  August  15  when  it  came 
into  effect  until  September  7,  the  concluding 
date,  was  7,318,  of  whom  2,408  farm  hands  and 
322  farm  household  workers  went  to  Alberta 
points,  and  4,192  farm  labourers  and  396  farm 
domestics  to  Saskatchewan  agricultural  dis- 
tricts. Of  these  2,901  travelled  over  the  Can- 
adian National  Railways  and  4,417  over  the 
Canadian  Pacific  Railway. 


REPORT  OF  THE  EMPLOYMENT  SERVICE  OF  CANADA  FOR  THE 
PERIOD  JULY  TO  SEPTEMBER,  1927 


"P  MPLOYMENT  conditions  as  indicated  by 
-L-/  the  volume  of  business  transacted  by 
the  offices  of  the  Employment  Service  of 
Canada  during  the  quarter  July  to  September, 
1927,  showed  little  change  from  that  of  the 
corresponding  quarter  last  year.  There  was 
a  nominal  decline  only  in  vacancies,  while 
placements  in  regular  and  casual  emploj^ment 
showed  a  reduction  of  about  3  per  cent.  More 
favourable  conditions  were  shown  in  logging, 
farming,  services  and  trade  both  in  positions 
offered  and  in  placements  effected,  that  in 
farming  being  the  largest.  The  adverse 
changes  under  both  comparisons  in  the  re- 
gaining industrial  divisions  slightly  more 
than      counterbalanced      the      gains      shown. 


Alberta  was  the  only  province  to  report  in- 
creased vacancies,  while  Quebec,  Saskatche- 
wan and  Alberta  recorded  more  placements, 
all  other  provinces  reporting  declines  in  this 
respect.  The  accompanying  table  gives  the 
vacancies  and  placements  of  the  Employment 
Service  of  Canada  by  industrial  groups  in  the 
various  provinces  during  the  period  July  to 
September,  1927. 

From  the  chart  on  page  1228,  which  accom- 
panies the  article  on  the  work  of  the  employ- 
ment offices  for  the  month  of  September,  it 
will  be  noticed  that  the  curve  of  vacancies 
representing  the  ratio  of  vacancies  to  appli- 
cations showed  a  continuous  upward  trend 
throughout  the  period,  with  the  exception  of 
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a  slight  decline  at  the  close  of  August.  Dur- 
ing the  last  month  of  the  quarter  the  demand 
exceeded  the  supply  of  workers  available,  this 
being  due  to  the  many  calls  for  harvesters  in 
the  prairie  provinces.  The  curve  of  place- 
ments in  relation  to  applications  showed 
varied  fluctuations,  an  upward  trend  being 
registered  during  July,  followed  by  a  very 
slight  decline  the  first  half  of  August,  again 
following  an  upward  course  until  the  middle 
of  September,  when  there  was  recorded  during 
the  latter  part  of  the  month  a  decline  of  five 
points.  The  level  then  reached  was,  how- 
ever, slightly  higher  than  that  shown  at  the 
close  of  September  a  year  ago.  During  the 
period  July  to  September,  1926,  there  was  an 
average  of  98.6  vacancies  and  of  86.3  place- 
ments for  each  one  hundred  applications  for 
employment  as  compared  with  94.5  vacancies 
and  85.0  placements  for  one  hundred  appli- 
cations during  the  period  under  review.  The 
average  number  of  applicants  registered  daily 
during  the  present  quarter  was  2,465,  of  posi- 
tions offered  2,328  and  of  placements  effected, 
2,096,  in  contrast  with  the  daily  average  of 
2,364  applications,  2,331  vacancies  and  2,041 
placements  in  regular  and  casual  employment 
during  the  same  quarter  of  1926. 


During  the  three  months  July  to  September, 
1927,  the  offices  reported  that  they  had  made 
165,985  references  to  positions,  and  had 
effected  a  total  of  161,387  placements,  of  which 
131,682  were  in  regular  employment  and  29,- 
705  in  casual  work.  Of  the  placements  in 
regular  employment  117,836  were  of  men  and 
13,846  of  women,  while  casual  work  was  found 
for  17,363  men  and  12,342  women.  Compari- 
son with  the  same  period  of  1926  shows  that 
157,100  placements  were  then  made,  of  which 
128,172  were  in  regular  employment  and  28,- 
928  in  casual  work.  Applications  for  employ- 
ment during  the  period  under  review  were 
received  from  154277  men  and  35,486  women, 
a  total  of  189,763,  in  contrast  with  a  registra- 
tion of  181,974  persons  during  the  same  period 
of  1926.  Employers  notified  the  Service  dur- 
ing the  quarter  July  to  September,  1927,  of 
179,239  vacancies,  of  which  147,518  were  for 
men  and  31,721  for  women  as  compared  with 
179,458  opportunities  for  work  during  the 
corresponding  period  a  year  ago. 

In  another  section  of  this  issue  will  be 
found  a  report  in  detail  of  the  transactions  of 
the  employment  offices  for  the  month  of 
September,    1927. 


AGREEMENTS  AS   TO  WAGES  AJND  WORKING   CONDITIONS  FOR 

LOCOMOTIVE    ENGINEERS    AND    FIREMEN     ON 

RAILWAYS    IN    CANADA 


"D  EFERENCE  was  made  in  the  August  issue 
■"•^  of  the  Labour  Gazette,  pp.  887-888,  to 
agreements  settling  disputes  between  the  vari- 
ous classes  of  employees  and  the  principal 
railway  companies  in  Canada,  providing  for 
increases  in  wages  on  substantially  the  same 
basis  as  in  the  case  of  disputes  settled  earlier 
in  the  year  and  in  December,  1926,  namely 
increases  averaging  about  six  per  cent  but 
varying  according  to '  the  rate  for  each  class. 
A  correction  in  the  above  article  as  to  the 
increase  for  linemen  is  noted  on  vage  1150. 

Agreements  as  to  wages  and  working  condi- 
tions for  firemen,  firemen's  helpers,  hostlers 
and  hostlers'  helpers  were  reached  in  May,  but 
information  as  to  these  was  not  received  in 
the  Department  until  recently.  In  the  mean- 
time negotiations  as  to  changes  in  wages  and 
working  conditions  for  engineers  were  re- 
sumed and  a  settlement  reached  on  October 
14  through  the  mediation  of  the  Minister  of 
Labour  as  mentioned  elsewhere  in  this  issue 
on  pages  1157-8.    The  settlement  provided  for 


increases  of  24c.  per  100  miles  in  passenger 
service,  36c.  per  100  miles  in  freight  service, 
and  32c.  per  day  in  yard  service,  with  a  mini- 
mum of  $7  per  day  for  passenger  service. 
There  were  also  certain  changes  in  the  rules 
as  to  working  conditions.  The  increases  in 
rates  for  firemen,  hostlers,  etc.,  were  similar. 
On  eastern  lines,  in  passenger  service  rates 
for  engineers  were  advanced  from  $5.92-$6.92 
per  100  miles  to  S6.16-S7.16  and  for  firemen 
from  S4.32-S5.52  per  100  miles  to  $4.56-15.76. 
In  freight  service  rates  for  engineers  were 
advanced  from  S6.48-S8.40  per  100  miles  to 
S6.84-S8.76  and  for  firemen  from  $4.64-$6.15 
per  100  miles  to  S5.00-S6.51.  In  yard  service 
rates  for  engineers  rose  from  S6.40-S7.72  per 
100  miles  to  S6.72-S8.04  and  for  firemen  from 
S4.96-S6.32  to  S5.28-S6.64.  Rates  for  hostlers 
rose  from  S4.96-S5.60  per  8-hour  day  to  $5.50- 
$6.10  and  hostlers'  helpers  from  $4.40  per  day 
to  $4.90.  Similar  increases  were  made  for 
western    lines. 
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RECENT  INDUSTRIAL  AGREEMENTS  AND   SCHEDULES   OF  WAGES 


A  SUMMARY  is  given  below  of  the  more 
***■  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 
ployment agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  addition  to  these,  important  schedules  of 
wages  are  summarized,  including  civic  sched- 
ules. In  the  case  of  each  agreement  or 
schedule,  the  rates  of  wages  for  the  principal 
classes  of  labour  are  given,  with  other  infor- 
mation of  general  interest. 

Manufacturing:    Pulp,  Paper  and   Paper 
Products 

Kenora,  Ont. — Kenora  Paper  Mills,  Lim- 
ited, and  International  Brotherhood  of 
Pulp.  Sulphite  and  Paper  Mill  Work- 
ers, Local  No.  133. 

Agreement  to  be  in  effect  from  May  1,  1927, 
to  April  30,  1928,  and  one  year  thereafter  or 
with  30  days'  notice  of  change. 

Membership  in  the  union  shall  include 
operators  in  positions  not  now  occupied  by 
members  of  the  Brotherhood  of  Paper  Makers. 
Union  men  to  have  preference  of  employment 
when    competent   members    are   available. 

New  employees  must  join  the  union  within 
15  days. 

Hours  for  tour  workers,  8  per  day.  Em- 
ployees may  not  leave  post  at  end  of  tour  until 
relieved  unless  so  arranged,  subject  to  dis- 
missal, but  any  employee  shall  not  be  expected 
to  work  more  than  16  consecutive  hours  ex- 
cept in  emergencies. 

Hours  for  other  employees,  8  per  day,  with 
time  and  one-half  for  overtime. 

Groundwood  mill  to  be  in  operation  six  days 
per  week  and  longer   when  necessary. 

Seniority  to  be  considered  according  to 
length  of  service  with  regard  to  promotion; 
competency  being  taken  into   consideration. 

Hours  for  day  workers,  8  per  day,  6  days 
per  week. 

Overtime,  time  and  one-half.  Repair  work 
at  least  4  hours'  pay. 

Tour  workers  hours  to  change  at  8  a.m.,  4 
p.m.  and  12  midnight.  Work  from  8  a.m. 
Sunday  to  8  a.m.  Monday,  time  and  one-half, 
except  salaried  steam  engineers  and  firemen. 
Tour  workers  working  overtime  other  than  on 
tour  work,  time   and   one-half. 

Necessary  work  on  holidays  (Dominion  Day. 
Labour  Day  and  Christmas  Day)  time  and 
one-half. 

Labour  saving  devices  improving  efficiency 
are  desirable.  In  case  of  installation  of  such, 
it  is   to   be   agreed   upon  that  members   elimin- 
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ated  by  the  installation  will  be  given  prefer- 
ence in  any  position  open,  at  scale  of  wages 
for  the  occupation  taken  over. 

In  case  of  a  vacancy  existing  after  two 
weeks  members  working  overtime  because  of 
such  shall  be  paid  time  and  one-half. 

Grievances  to  be  reported  to  the  superin- 
tendent in  writing.  If  adjustment  is  not  satis- 
factory, matter  shall  be  taken  up  by  general 
manager  or  president  and  president  or  repre- 
sentative of  the  organization.  If  not  settled 
within  10  days,  matter  shall  be  referred  to 
arbitration. 

Wage  schedule  per  hour  — Wood  room:  saw 
filer,  72  cents;  oiler,  42  cents;  sawyer,  45  cents; 
all  other,  40  cents.  Groundwood:  stone  sharp- 
ener, 58  cents;  grinder  man,  45  cents;  maga- 
zine loaders,  42  cents;  decker  and  screen  men, 
43  cents;  bull  screen  men,  ground  wood  beater 
men,  40  cents;  wet  machine  tender,  43  cents; 
roll  skinner,  42  cents;  wet  room  trucker,  40 
cents;  hydraulic  pressmen,  41  cents;  clean  up 
men,  40  cents;   oilers,  45  cents. 

Boiler  houses:  engineers  paid  by  the  month, 
at  $145,  $151  and  $156;  firemen,  $122.  Per 
hour,  mechanics  72  cents;  helper  50  cents  (one 
day  off  each  week  to  both) ;  ash  handlers,  (also 
doing  furnace  repair)  42  cents;  skip  hoist  oper- 
ator (to  splice  iron  cables),  55  cents;  coal  lorrie 
operator,  42  cents;  coal  conveyor  men,  40  cents; 
locomotive  crane  engineer,  70  cents;  locomotive 
crane  fireman,  switchmen,  50  cents;  turbine 
engineers,  75  cents. 

Beater  men:  brake  beater  men,  42  cents; 
sulphite  beater  men,  41  cents.  Finishing  room: 
roll  finishers  and  heading  machine,  45  cents; 
electric  truck  operators,  50  cents;  loaders,  40 
cents,  weigher,  coreman,  45  cents;  coreman 
helper,  40  cents.  Yard  men:  permanent  yard 
men,  40  cents;  teamsters,  40  cents.  Mechanics: 
minimum  rate,  72  cents;  helpers,  59  and  50 
cents.     One  day  off  in  seven. 

Electricians:  switchboard  operator  and  main- 
tenance, 72  cents.  Sulphite  mill:  cooks,  78 
cents;  cook's  helper,  50  cents;  acid  makers, 
65  cents;  acid  makers'  helpers,  44  cents;  stock 
runner,  45  cents;  blow  pit  man,  44  cents;  lead 
burner,   72  cents;    labourers,  40  cents. 

Chipper  room:  foreman,  55  cents;  oiler,  knife 
grinder,  45  cents;  chipper  man,  43  cents; 
labourer,    40    cents. 

Construction:  Buildings  and  Structures 

Vancouver,  B.C. — Two  Electrical  Contrac- 
tors and  the  International  Brother- 
hood of  Electrical  Workers,  Local  No. 
213. 

This  agreement  was  drawn  up  in  settle- 
ment of  the  strike  mentioned  in  the  Labour 
Gazette  for  October,  1927. 

Agreement  to  be  in  effect  from  September 
7,  1927,  to  April  30,  1928,  and  thereafter  until 
ninety  days'  notice  of  change  is  given  by  either 
party. 

Only  union  members  to  be  employed,  and 
only  through  the  union  office.  Members  not  to 
work  with  non-union  workers  of  any  craft,  ex- 
cept under  instruction  of  the  Local  Union  Ex- 
ecutive Board. 

Hours:  8  per  day  with  44-hour  week. 
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Overtime  and  work  on  Saturday  afternoons, 
Sundays   and   certain  holidays,   double   time. 

Men  working  out  of  town  to  have  their  fare 
and  board  paid. 

At  least  two  journeymen  to  work  together 
on  high  voltage  wires. 

Not  more  than  one  apprentice  to  five  jour- 
neymen and  not  more  than  two  apprentices  to 
one  shop.  Apprentices  to  work  only  under  dir- 
ect supervision  of  journeyman.  Apprentice- 
ship to  be  for  three  years,  after  which  time 
an  examination  must  be  passed  before  an  ap- 
prentice becomes  a  journeyman. 

Wages:  $8  per  day,  helpers  $5  per  day. 

Montreal,  Que. — The  George  A.  Fuller 
Company  and  the  International  Union 
of  Steam  and  Operating  Engineers, 
Local  No.  588. 

Agreement  to  be  in  effect  from  October  7, 
1926,  to  September  1,  1927,  and  thereafter  until 
60  days'  notice  of  change  is  given  by  either 
party. 

Only  union  members  to  be  employed  when 
any  are  available. 

Hours:    10  per  day  with  55-hour  week. 

Overtime  and  work  on  Saturday  afternoons, 
time  and  one  half:  work  on  Sundays  and  legal 
holidays,  double  time,  except  in  cases  of  shift 
engineers  who  work  seven  days  per  week,  who 
shall  be  paid  75  cents  per  hour  for  all  time 
worked. 

Wages:  minimum  for  all  members,  75  cents 
per  hour  with  the  exception  of  engineers  on 
steam,  electric  or  gasoline  shovels,  who  shall  be 
paid  $55  per  week:  master  mechanic  $50  per 
week. 

In  the  case  of  any  dispute,  there  shall  be  no 
cessation  of  work  pending  reference  to  arbi- 
tration. 

Transportation  and  Public  Utilities: 
Telegraphs    and    Telephones 

Manitoba  Telephone  System  and  the  Inde- 
pendent Brotherhood  of  Telephone 
Workers. 

Agreement  regarding  working  conditions  and 
schedule  of  wages  in  effect  from  May  1,  1927, 
until  April  30,  1928,  changes  or  amendments 
to  be  effected  by  negotiation,  upon  notice  be- 
ing given  30  days  prior  to  expiration;  in  case 
of  failure  to  effect  such  arrangement,  question 
to  be  submitted  to  the  Council  of  Industry. 

No  discrimination  against  employees  for  any 
union   membership,    activities    or    affiliation. 

Grievances  to  be  considered  by  the  manage- 
ment  and   a  committee   of   the   employees. 

Provision   made   for   jurisdiction  of   work. 

Hours:  on  city  and  exchange  work,  44  per 
week,   8  for   five   days  and   4   on   Saturdays. 

Shift  work,  straight  time  for  any  8  con- 
secutive hours,  44  hours  per  week.  Combina- 
tion inspectors  shall  work  an  8-hour  shift  on 
Saturday  and  have  four  hours  off  duty  in  the 
same  week.  Combination  inspectors  shall  rotate 
on  this  shift. 

Overtime,  time  worked  over  bulletin  hours, 
time  and  one-half.  From  midnight  until  8  a.m., 
and  Sunday  and  legal  holidays,  double  time, 
with    the    exception   of    men   on   monthly   rates. 

Office  foremen  to  be  paid  overtime  only  on 
special    occasions. 


After  twelve  months'  service,  one  week's  holi- 
day with  pay;    after   two  years,  two  weeks. 

After  five  years  continuous  service,  one  week's 
sick  pay  (on  production  of  medical  certificate) 
per  year;  after  ten  years,  two  weeks.  Con- 
tinuous service  to  mean  not  losing  more  than 
four   weeks  in  a  year. 

Employees  who  are  householders  to  receive 
exchange  telephone  service  at  half  current  rate. 

Apprentices  to  be  over  seventeen  and  under 
twenty-two   years. 

Apprenticeship  period  leading  to  journeymen 
to  be  four  years,  in  at  least  four  grades  of 
telephone    work. 

Increase  in  salary  and  promotions  to  be 
granted  in  periods  of  one  year  from  date  of 
entry,  if  warranted  by  ability,  promotion  to 
carry  a  probation  period  of  one  month,  with 
one-half  the  increase  in  wages. 

Seniority  to  be  governed  by  approved  lists 
for  promotion,  reversion  and  lay-off.  Employees 
laid  off  in  shortage  of  work  shall  be  given 
preference  according  to  seniority  when  staff  is 
increased.  Lines  of  promotion  are  specified  in 
the   agreement. 

Allowance  for  work  aAvay  from  headquarters. 
$2.50  per  day  for  board  and  lodging.  When 
permanently  moved,  employee  to  receive  trans- 
portation for  himself  and  family  and  house- 
hold. 

Men  required  to  do  automatic  maintenance 
repair  or  construction  work  to  be  given  a 
practical  course  of  at  least  three  months  tuition. 

Assignment  of  work  may  be  changed  for 
emergency  purposes  for  a  period  up  to  60  days. 

This  agreement  to  apply  to  work  done  by 
contract  or  otherwise. 

Any  employee  suspended,  superseded  or  dis- 
charged, or  laid  off,  may  have  case  investigated 
by  a  committee  of  employees  or  of  the  union, 
with  right  of  appeal  to  the  superintendent.  If 
the  latter  decides  that  the  employee  has  been 
unjustly  dealt  with,  he  shall  be  reinstated  and 
paid  for  time  lost. 

Wages,  per  hour — Apprentices,  first  year,  35 
cents;  second  year,  45  cents;  third  year,  58 
cents;  fourth  year,  70  cents.  Journeymen:  rack- 
men  and  installers,  88  cents;  combination  in- 
spectors, test  clerks  and  P.B.X.  installers, 
P.B.X.  inspectors,  92  cents;  P.A.X.  inspectors, 
94  cents;  switchmen,  96  cents;  shopmen,  92 
cents,  89  cents  and  87  cents.  Other  journey- 
men  paid   monthly   rates. 


Service:  Hotels  and  Restaurant* 

Vancouver,  B.C. — Certain  Proprietors  of 
Hotels  and  Beer  Parlours  and  the  Hotel 
and  Beer  Parlour  Employees,  Union 
Local  No.  676. 

Agreement  to  be  in  effect  from  July  15,  1927. 
to  July  15,  1928.  and  thereafter  until  3  months* 
notice  of  change  is  given  by  either  party. 

Hours:  8  per  day  with  6  day  week.  Xo  shift 
to  be  less  than  4  hours. 

Wages:  tap  men  $33  per  week,  floor  men  $27 
per  week  and  combination  men  $30:  short  shift 
men  $2.2.*)  for  4  bonis  and  7.*>  cents  for  each 
additional  hour. 
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BUILDING  PERMITS  ISSUED  IN  CANADA  DURING  SEPTEMBER,  1927 


THE  value  of  the  building  permits  issued 
by  63  cities  during  September  stood  at 
$14,410,212;  this  was  a  decline  of  $15,241,676 
or  51.4  per  cent  as  compared  with  the  excep- 
tionally large  total  of  $29,651,888  reported  in 
August,  but  it  was  an  increase  of  $3,362,709 
or  30.4  per  cent  over  the  September,  1926, 
aggregate  of  $11,047,503.  As  was  mentioned 
in  the  last  issue,  the  high  aggregate  in  August 
was  chiefly  due  to  authorizations  for  several 
unusually  large  undertakings  in  Montreal. 
The  cumulative  total  for  the  first  nine 
months  of  this  year  exceeds  by  nearly  $22- 
000,000  that  for  the  same  months  in  1926, 
the  previous  high  level  of  this  record  which 
was  commenced  in  1920 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  issued  over  1,500  per- 
mits for  dwellings  estimated  to  cost  approx- 
imately $7,000,000  and  nearly  3,000  permits 
for  other  buildings  valued  at  almost  $7,000,- 
000.  During  August,  authorit}'  was  granted 
for  the  erection  of  about  1,100  dwellings  and 
2,500  other  buildings  estimated  at  approx- 
imately $4,000,000  and  $17,500  000,  respec- 
tively. 


Nova  Scotia,  New  Brunswick,  Ontario  and 
Manitoba  reported  increases  in  the  estimated 
value  of  building  as  compared  with  August, 
1927,  Ontario  showing  the  greatest  advance  of 
$1,234,133,  or  20.8  per  cent,  of  the  declines  in 
the  remaining  provinces,  that  in  Quebec  of 
$15,842,505  or  80.3  per  cent  was  most  pro- 
nounced. 

As  compared  with  September,  1926,  there 
were  gains  in  New  Brunswick,  Quebec, 
Ontario,  Manitoba  and  Alberta,  of  which  that 
of  $1,759,155,  or  32.6  per  cent,  in  Ontario 
was  largest.  In  Nova  Scotia,  Saskatchewan, 
and  British  Columbia  there  were  reductions, 
that  of  $639,141,  or  58.8  per  cent  in  Sas- 
katchewan  being  most  noteworthy. 

Of  the  larger  cities,  Toronto,  Winnipeg  and 
Vancouver  registered  higher  totals  of  permits 
issued  than  in  either  the  preceding  month  or 
the  corresponding  month  of  last  year,  while 
in  Montreal  there  was  a  decrease  in  the 
former  comparison,  but  an  increase  in  the 
latter.  Of  the  other  centres,  New  Glasgow, 
Sydney,  Saint  John,  Quebec,  Sherbrooke, 
Westmount,  Belleville,  Gait,  Guelph,  London, 
Oshawa,   Ottawa,   Peterborough,   Port    Arthur, 


ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY  BUILDING  PERMITS 

ISSUED  BY  63  CITIES 


Cities 


P.E.I.-Charlottetown. 
NovaSeotia 

•Halifax 

New  Glasgow 

•Sydney 

New  Brunswick 

Fredericton 

•Mow;  ton 

•St.  John 

Quebec 

•Montreal — *Maison- 


•Quebec 

Shawinigan  Falls . . . 

•Sherbrooke 

•Three  Rivers 

•Westmount 

Ontario 

Belleville 

•Brantford 

Chatham 

•Fort  William 

Gait 

•Guelph 

•Hamilton 

•Kingston 

•Kitchener 

•London 

Niagara  Falls 

Oshawa 

•Ottawa 

Owen  Sound 

•Peterborough 

•Port  Arthur 

•Stratford 

•St.  Catharines 

•St.  Thomas 

Sarnia 


Sept.  1927 


110,707 

101,172 

2,235 

7,300 

115,004 

Nil 

12,960 

102,044 

3,878,960 

2,635,295 

508,420 
29,125 
35,100 
87,650 

583,370 
7,153,784 
14,725 
43,265 
15,250 
56,150 
14,500 
65,388 

244,750 
10,870 

181,875 

408,825 
38,627 

775,490 

609,465 
2.525 
16,630 

126,300 
17,495 

130,390 
12,215 

130,983 


Aug.  1927 


Nil 
65,925 
60,700 
100 

5,125 
67,928 

4,600 

23,545 

39,783 

19,721,465 

19,206,553 

250,637 

32,550 

30,800 

170,325 

30,600 

5,919,651 

5,500 

52,683 

71,850 

96,825 

1.860 

39,774 

502,650 

47,112 

193,903 

202,635 

125,315 

353,375 

230,070 

7,050 

9,435 

47,944 

15,799 

51,940 

17,575 

89,215 


Sept.  1926 


325,980 

323,955 

525 

1,500 

42.405 

1,200 

15,205 

26,000 

2,541,509 

2,002,400 

236,614 

59,505 

34,500 

58,015 

150,475 

5,394,629 

4,700 

46,005 

4,650 

118,330 

9,660 

51,481 

196,500 

23,878 

100,372 

118,100 

105,470 

160,560 

305.600 

.    5,015 

14,360 

23,308 

56.029 

80.888 

6,905 

52,800 


Cities 


Ontario— Con. 

Sault  Ste.  Marie. 
•Toronto 

York      and      East 
York  Townships. 

Welland 

•Windsor 

Ford 

Riverside 

Sandwich 

Walker  ville 

Woodstock 

Manitoba 

•Brandon 

St.  Boniface 

•Winnipeg 

Saskatchewan 

•Moose  Jaw 

•Regina 

•Saskatoon 

Alberta 

•Calgary 

•Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia. . . 

Kamloops 

Nanaimo 

•New  Westminster. . 

Prince  Rupert 

•Vancouver 

Point  Grey 

North  Vancouver.. 

South  Vancouver. . . 
•Victoria 

Total— 63  Cities 

•Total— 35  cities.... 


Sept.  1927 


24,640 
2,761,272 

619,100 

83,455 

464,170 

114,700 

62,575 

22,695 

78,000 

7,459 

855,191 

7,181 

87,960 

760,050 

447.157 

86,617 

176,925 

183,615 

350,042 

168,627 

167,180 

12,380 

1,855 

1,499,367 

Nil 

3,597 

65,060 

37,350 

850,480 

332,150 

18,700 

120,740 

71,290 


14,410.212 
11,759,396 


Aug.  1927 


26,157 
2,724,623 

496,000 

15,855 

240,400 

78,030 

34,450 

79,335 

54,000 

8,291 

797,977 

83,877 

90,050 

624,050 

1,086,298 

338,788 

411,375 

336,135 

483.561 

170,941 

233,785 

51,510 

27,325 

1,509,083 

102,199 

8,650 

116,210 

8,565 

717,504 

345,040 

29,170 

140,000 

41,745 


29,651.888 
27,365.846 


Sept.  1926 


20,298 

2,589,070 

414,275 

25,190 
462,978 
157,850 

45,680 
101,500 

83,000 

10,177 

460,842 

6,642 

18,700 
435,500 
574,901 

75,250 
255,590 
244,061 
191,525 
105,485 

75,155 

10,885 
Nil 
1.515,712 

50,860 
4,100 

97,301 

11,150 
746,832 
411,450 

18,052 
144,700 

31,267 


11,047,503 
9,115,551 
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St.  Catharines,  Sarnia,  York  Townships,  Wel- 
land,  Windsor,  Riverside,  Prince  Rupert  and 
Victoria  showed  advances  in  both  compari- 
sons. 

Cumulative  Record  for  First  Nine  Months, 
1927. — The  table  on  page  1239  gives  the  value 
of  the  building  authorized  by  63  cities  during 
September,  and  in  the  first  nine  months  of 
each  year  since  1920.  The  average  index 
numbers  of  wholesale  prices  of  building 
materials  in  the  first  nine  months  of  the 
years  since  1920  are  also  given  (1913-100). 

The  aggregate  for  the  first  nine  months 
of  this  year  was  13.2  per  cent  greater  than  in 
1926,  the  previous  high  level  of  the  record, 
while   the   average   index   numbers    of   whole- 


sale prices  of  building  materials  continued  to 
be  lower  than  in  any  other  year  since   1920. 


Year 

Value  of  permits 
issued 

Average 

indexes 

of 

wholesale 
prices  of 
building 

materials 
in  first 

nine 
months 

In  Septem- 
ber 

In  first 

nine 
months 

1927 

1926 

$ 
14,410,212 
11.047,503 
10,140,853 
15,055,250 
10,768,898 
11,597,034 
10,907,828 
9,842,677 

$ 

142,019,530 
120,163,936 
98,364,181 
96,817,333 
108,319,972 
116.778,450 
88,573,442 
96,146,278 

147-5 
149-7 

1925 

154-0 

1924 

161-5 

1923 

166-8 

1922 

161-9 

1921 

1920 

189-3 
215-1 

FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


'T^HE  Department  has  recently  received  in- 
•*•  formation  regarding  certain  contracts 
executed  by  the  Government  of  Canada 
which  included  among  their  provisions  the 
fair  wages  conditions  sanctioned  by  Order  in 
Council  for  the  protection  of  the  labour  to 
be  employed.  The  contracts  (Group  "A") 
awarded  in  connection  with  the  works  of  con- 
struction contained  the  following  fair  wages 
clause : — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  in  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the 
contract  for  competent  workmen  in  the  district 
in  which  the  work  is  being  performed  for  the 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours  as  are 
customary  in  the  trade  in  the  district  where 
the  work  is  carried  on,  or  if  there  be  no 
custom  of  the  trade  as  respects  hours  in  the 
district,  then  fair  and  reasonable  hours,  unless 
for  the  protection  of  life  and  property,  or  for 
other  cause  shown  to  the  satisfaction  of  the 
Minister  of  Labour,  longer  hours  of  service  are 
required.  The  Minister  of  Labour  may  at  any 
time  and  from  time  to  time  determine  for  the 
purposes  of  this  contract,  what  are  the  current 
or  fair  and  reasonable  rates  of  wages  and  the 
current  or  fair  and  reasonable  hours,  and  may 
from  time  to  time  rescind,  revoke,  amend,  or 
vary  any  such  decision,  provided  that  his 
determination  and  any  amendment  or  variation 
shall  not  be  operative  prior  to  the  period  of 
three  months  immediately  preceding  the  date 
thereof. 

Four  of  the  contracts  above  mentioned  con- 
tained schedules  of  rates  and  hours  based  on 
the  current  standards  of  the  district  in  these 
respects.    The  schedules  are  given  below. 


Three  contracts  were  awarded  for  interior 
fittings  (Group  "B")  containing  the  general 
fair  wages  clause  and  other  conditions  for  the 
protection  of  the  labour  employed,  as  sanc- 
tioned by  the  Fail-  Wage  Order  in  Council 
which  reads  as  follows: — 

All  workmen,  labourers,  or  other  persons  who 
perform  labour  in  the  construction  of  the  work 
hereby  contracted  for,  shall  be  paid  such  wages 
as  are  generally  accepted  as  current  from  time 
to  time  during  the  continuance  of  the  contract 
for  competent  workmen  in  the  district  in  which 
the  work  is  being  performed,  and  if  there  be 
no  current  rate  in  such  district,  then  a  fair 
and  reasonable  rate,  and  shall  work  such  hours 
as  those  fixed  by  the  custom  of  the  trade  as 
respects  hours  in  the  district  where  the  work 
is  carried  on,  or  if  there  be  no  custom  of  the 
trade  as  respects  hours  in  the  district  then  fair 
and  reasonable  hours,  except  for  the  protection 
of  life  and  property,  or  on  due  cause  shown  to 
the  satisfaction  of  the  Minister  of  Labour.  In 
the  event  of  a  dispute  arising  as  to  what  is  the 
current  or  a  fair  and  reasonable  rate  of  wages 
or  what  are  the  current  hours  fixed  by  the 
custom  of  the  trade  or  fair  and  reasonable 
hours  it  shall  be  determined  by  the  Minister 
of  Labour,  whose  decision  shall  be  final;  pay- 
ment may  also  be  withheld  of  any  moneys 
which  would  .otherwise  be  payable  to  the  con- 
tractor until  the  Minister  of  Labour's  decision 
has  been  complied  with. 

By  the  term  "current  wages"  and  the  term 
"hours  of  labour  fixed  by  the  custom  of  the 
trade"  in  the  foregoing  are  meant  respectively 
the  standard  rates  of  wages  and  hours  of 
labour  either  recognized  by  signed  agreements 
between  employers  and  workmen  in  the  district 
from  which  the  labour  required  is  necessarily 
drawn  or  actually  prevailing,  although  not 
necessarily  recognized  by  signed  agreements. 

A  statement  was  also  received  as  to  supplies 
ordered  by  the  Post  Office  Department  sub- 
ject to  the  regulations  for  the  suppressing  of 
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the  sweating  system  and  the  securing  of  fair 
wages,  etc. 

The  general  labour  conditions  sanctioned  by 
the  Fair  Wages  Order  in  Council  are  as 
follows : — 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour 
make  it  expedient  that  he  should  do  so,  he 
may,  in  the  manner  and  subject  to  the  pro- 
visions hereinabove  set  forth,  decide  what  are 
the  current  or  fair  and  reasonable  rates  of 
wages  for  overtime,  and  what  is  the  proper 
classification  of  any  work  for  the  purposes  of 
wages  and  hours.  Immediately  upon  receipt 
of  notice  of  any  decision  of  the  Minister  of 
Labour  hereunder  the  Contractor  shall  adjust 
the  wages  and  hours  and  classification  of  work 
so  as  to  give  effect  to  such  decision.  In  case 
the  Contractor  shall  fail  so  to  do,  or  to  pay  to 
any  employee  or  employees  for  any  services 
performed  or  for  any  hours  of  labour,  wages 
according  to  the  rates  fixed  therefor  by  the 
Minister  of  Labour,  the  Minister  of  Labour 
may  authorize  and  direct  the  Minister  to  pay 
any  such  wages  at  the  rates  so  fixed  and  to 
deduct  the  amount  thereof  from  any  moneys 
owing  by  the  Government  to  the  Contractor 
and  any  such  payment  shall  for  all  purposes 
as  between  the  Contractor  and  the  Government 
be  deemed  and  taken  to  be  payment  to  the 
Contractor,  and  the  Contractor  shall  be  bound 
in  every  particular  by  any  such  authority, 
direction  and  payment  as  aforesaid.  The 
powers  of  the  Minister  of  Labour  hereunder 
shall  not  be  exercised  as  to  any  employee  or 
employees  where  it  is  established  to  his  satis- 
faction that  an  agreement  in  writing  exists  and 
is  in  effect  between  the  Contractor  and  the 
class  of  employees  to  which  such  employee  or 
employees  belong  or  the  authorized  repre- 
sentatives of  such  class  of  employees  fixing 
rates  of  wages,  overtime  conditions  and  hours 
of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  Fair  Wages 
Clause  or  Schedule  inserted  in  his  contract  for 
the  protection  of  the  workmen  employed,  also 
any  decision  of  the  Minister  of  Labour  under 
the    preceding    paragraph. 

3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  and  the  books  or  documents  contain- 
ing such  record  shall  be  open  for  inspection  by 
the  Fair  Wage  Officers  of  the  Government  at 
any  time  it  may  be  expedient  to  the  Minister 
of   Labour   to   have   the  same  inspected. 

4.  The  Contractor  shall  not  be  entitled  to 
payment  of  any  money  which  would  otherwise 
be  payable  under  the  terms  of  the  contract 
in  respect  of  work  and  labour  performed  in 
the  execution  of  the  contract  unless  and  until 
he  shall  have  filed  with  the  Minister  in  support 
of  his  claim  for  payment  a  statement  attested 
by  statutory  declaration,  showing  (1)  the  rates 
of  wages  and  hours  of  labour  of  the  various 
classes  of  workmen  employed  in  the  execution 
of  the  contract;  (2)  whether  any  wages  in 
respect  of  the  said  work  and  labour  remain 
in  arrears;  (3)  that  all  the  labour  conditions 
of  the  contract  have  been  duly  complied  with; 
nor,  in  the  event  of  notice  from  the  Minister 
of  Labour   of  claims  for  wages  until   the   came 


are  adjusted.  The  Contractor  shall  also  from 
time  to  time  furnish  the  Minister  Buch  further 
detailed  information  and  evidence  as  the  Min- 
ister may  deem  necessary  in  order  to  satisfy 
him  that  the  conditions  herein  contained  to 
secure  the  payment  of  fair  wages  have  been 
complied  with,  and  that  the  workmen  so 
employed  as  aforesaid  upon  the  portion  of  the 
work  in  respect  of  which  payment  is  demanded 
have   been  paid   in  full. 

5.  In  the  event  of  default  being  made  in 
payment  of  any  money  owing  in  respect  of 
wages  of  any  workmen  employed  on  the  said 
work  and  if  a  claim  therefor  is  filed  in  the 
office  of  the  Minister  and  proof  thereof  satis- 
factory to  the  Minister  is  furnished,  the  said 
Minister  may  pay  such  claim  out  of  the  moneys 
at  any  time  payable  by  His  Majesty  under  eaid 
contract  and  the  amounts  so  paid  shall  be 
deemed  payments  to  the  Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses 
or  teams,  and  the  persons  entitled  to  payments 
for  the  use  or  hire  of  horses  or  teams  shall 
have  the  like  rights  in  respect  of  moneys  so 
owing  them  as  if  such  moneys  were  payable 
to  them  in  respect  of  wages. 

7.  With  a  view  to  the  avoidance  of  any 
abuses  which  might  arise  from  the  sub-letting 
of  contracts  it  shall  be  understood  that  sub- 
letting, other  than  such  as  may  be  customary 
in  the  trades  concerned  is  prohibited  unless  the 
approval  of  the  Minister  is  obtained:  sub-con- 
tractors shall  be  bound  in  all  cases  to  conform 
to  the  conditions  of  the  main  contract,  and  the 
main  Contractor  shall  be  held  responsible  for 
strict  adherence  to  all  contract  conditions  on 
the  part  of  sub-contractor;  the  contract  shall 
not,  nor  shall  any  portion  thereof  be  trans- 
ferred without  the  written  permission  of  the 
Minister;  no  portion  of  the  work  to  be  per- 
formed shall  be  done  at  the  homes  of  the 
workmen. 

8.  All  workmen  employed  upon  the  work 
comprehended  in  and  to  be  executed  pursuant 
to  the  said  contract  shall  be  residents  of 
Canada,  unless  the  Minister  is  of  opinion  that 
Canadian  Labour  is  not  available  or  that  other 
special  circumstances  exist  which  render  it 
contrary  to  the  public  interest  to  enforce  this 
provision. 

Department  of  Public  Works 
Contracts  in  Group  "A"  (Construction,  etc.) 
Construction  of  a  rock  embankment  at 
Woodwards  Island,  B.C.  Name  of  contrac- 
tors, The  Fraser  River  Pile  Driving  Company, 
Limited,  of  New  Westminster,  B.C.  Date  of 
contract,  October  19,  1927.  Amount  of  con- 
tract, approximate   expenditure,  $32,334.70. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

Hours 
perweek 

6  cts. 
per  day 

9  50 
8  50 
8  50 
5  00 

7  50 
7  50 
7  50 
7  50 
7  00 
3  60 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

44 

44 

Derrick  Engineer 

44 

44 

44 

44 

44 

44 

48 

48 
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Relaying  pavement  on  La  Salle  Causeway, 
Kingston,  Ont.  Name  of  contractors,  The 
Construction  Service  Company,  Limited, 
Kingston,  Ont.  Date  of  contract,  October  15, 
1927.     Amount  of  contract,  $5,940. 


Trade  or  Class  of  Labour 


Carpenters 

Air  compressor  operators 

Driver,  motor  truck 

Team ,  wagon  and  driver 

Driver,  horse  and  cart 

Ordinary  labourers 

Straight  edge  workers  and  finishers  . . 
Asphalt  or  amiesite  rake-sand  tampers 

Boiler  firemen 

Steam  boiler  enginemen 

Steam  Roller  enginemen 


Rates  of 
wages  not 
less  than 


$     cts. 
per  hour 

0  90 

0  50 

20  00    to 

$25  00  per 

week 
per  hour 

0  70 

0  55 

0  35 

0  40 

0  40 

0  35 

0  50 

0  50 


Hours 


Additions  and  alterations  to  public  build- 
ing at  North  Battleford,  Sask.  Name  of  con- 
tractors, Alexander  Ferguson,  Limited,  Moose 
Jaw,  Sask.  Date  of  contract,  October  11,  1927. 
Amount  of  contract,  $4,400. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per 
day 

Hours 
per 
week 

$     cts. 

per  hour 

1  35 

1  35 

,0  85 

0  85 

0  90 

0  45 

per  yard 

0  08 
per  hour 

1  35 

0  75 

1  20 
1  20 
0  80 
0  80 

per  day 
9  00 
7  00 

8 
8 
9 
9 
9 
10 

8 
9 
8 
8 
9 
9 

10 
10 

44 

44 

50 

50 

54 

59 

44 

Painters  and  glaziers 

Plumbers 

Steamfitters 

50 
44 
44 
50 

54 

59 

Teamsters  with  horse  and  cart. . 

59 

Renewal  and  repair  of  roads,  paths,  etc.,  at 
the  dock  yard  and  barracks,  Esquimalt,  B.C. 
Names  of  contractors,  G.  P.  Rant,  and  R.  G. 
Ker,  Victoria,  B.C.  Date  of  contract,  Sep- 
tember 28,  1927.  Amount  of  contract,  $7,089.68. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per 
day 

$       cts. 
per  hour 

0  50 
per  day 

4  25 

8 

Tarvia  layers 

8 

Deepening  inner  berth  at  deep  water  wharf 
at  Campellton,  N.B.  Name  of  contractor, 
Felix  Michaud,  Buctouche,  N.B.  Date  of  con- 
tract, October  17,  1927.  Amount  of  contract, 
approximate  expenditure,  $4,800. 

Construction  of  a  public  building  at  Kens- 
ington, P.E.I.  Names  of  contractors,  Major 
Schurman  and  Ambrose  Mclnnis,  Summerside, 
P.E.I.  Date  of  contract,  October  5,  1927. 
Amount  of  contract,  $9,223. 

Construction  of  a  wharf  at  Sydney,  N.S. 
Name  of  contractors,  Cooke  Construction  Cor- 
poration, Montreal,  P.Q.  Date  of  contract, 
October  21,  1927.  Amount  of  contract,  unit 
prices,  approximate  expenditure,  $59,755. 

Construction  of  a  breakwater  wharf  at  Petite 
Riviere  St.  Francois,  Charlevoix  County,  P.Q. 
Names  of  contractors,  Aristide  Maltais  and 
Adjutor  Simard,  La  Malbaie,  P.Q.  Date  of 
contract,  October  21,  1927.  Amount  of  con- 
tract, unit  prices,  approximate  expenditure, 
$16,370. 

Deepening  entrance  channel  at  Valleyfield, 
P.Q.  Name  of  contractors,  "  Les  Chantiers 
Manseau,"  Sorel,  P.Q.  Date  of  contract,  Sep- 
tember 28,  1927.  Amount  of  contract,  ap- 
proximate expenditure,  $40,000. 

Dredging  areas  A.  B,  C,  at  Vercheras,  P.Q. 
Name  of  contractors,  "  Les  Chantiers  Man- 
seau," Sorel,  P.Q.  Date  of  contract,  Septem- 
ber 27,  1927.  Amount  of  contract,  approxi- 
mate expenditure,  $7,842. 

Construction  of  a  guide  pier  at  Muskoka 
Narrows,  District  of  Muskoka,  Ont.  Name  of 
contractor,  Walter  C.  Brough,  Toronto,  Ont. 
Date  of  contract,  October  20,  1927.  Amount 
of  contract,  unit  prices,  approximate  expen- 
diture, $3,060.14. 

Construction  of  a  wharf  at  Ile-Aux-Coudres, 
P.Q.  Names  of  contractors,  Aristide  Maltais 
and  Adjutor  Simard,  La  Malbaie,  P.Q.  Date 
of  contract,  October  22,  1927.  Amount  of 
contract,  unit  prices,  approximate  expenditure. 
$10,437.30. 

Repairs  to  the  wharf  at  Deschaillons  (St. 
Jean  Deschaillons)  Lotbiniere  County,  P.Q. 
Name  of  contractor,  Alfred  Gigoire,  Shawini- 
gan  Falls,  P.Q.  Date  of  contract,  October  14, 
1927.     Amount  of  contract,  $6,800. 

Reconstruction  of  the  Pontbriand  Wharf  at 
Sorel,  Richelieu  County,  P.Q.  Name  of  con- 
tractors, Jackson  Construction  Company,  Lim- 
ited, Sorel,  P.Q.  Date  of  contract,  October 
10,  1927.  Amount  of  contract,  unit  prices, 
approximate  expenditure,  $29,509.63. 

Construction  of  a  wharf  at  St.  Simon,  Glou- 
cester County,  N.B.  Name  of  contractors. 
John  W.  McManus  Company,  Limited.  Mem- 
ramcook,  N.B.     Date  of  contract,  October  15, 
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1927.  Amount  of  contract,  unit  prices,  ap- 
proximate expenditure,  $25,245. 

Construction  of  a  wharf  at  Cap  de  la  Made- 
leine, Champlain  County,  P.Q.  Name  of  con- 
tractors, Napoleon  Trudel  and  Joseph  Trudel, 
Ste.  Irenee,  P.Q.  Date  of  contract,  October 
15,  1927.  Amount  of  contract,  unit  prices, 
approximate  expenditure,  $10,937. 

Docking,  cleaning,  painting  and  repairing  of 
dredge  P.W.D.  No.  305  (King  Edward).  Name 
of  contractors,  Burrard  Shipyard  and  Engin- 
eering Works,  Limited,  Vancouver,  B.C.  Date 
of  contract,  October  11,  1927.  Amount  of  con- 
tract, $7,875. 

Repairs  and  improvements  to,  and  the  re- 
construction of  a  portion  of  the  wharf  at 
Grande  Riviere,  County  of  Gaspe,  P.Q.  Name 
of  contractor,  Arthur  Nadeau,  Chandler,  P.Q. 
Date  of  contract,  October  11,  1927.  Amount 
of  contract,  unit  prices,  approximate  expendi- 
ture, $18,395.20. 

Construction  of  breakwaters  and  breastworks 
at  Tracadie  Harbour,  N.B.  Names  of  con- 
tractors, J.  W.  McMulkin  and  F.  R.  Fox, 
Upper  Gagetown,  N.B.  Date  of  contract, 
October  11,  1927.  Amount  of  contract,  unit 
prices,  approximate   expenditure,  $16,307. 

Construction  of  a  breakwater  at  Blue  Cove, 
Gloucester  County,  N.B.  Name  of  contractor, 
Charles  L.  Comeau,  Caraquet,  N.B.  Date 
of  contract,  October  4,  1927.  Amount  of  con- 
tract, unit  prices,  approximate  expenditure, 
$21,393.20. 

Construction  of  an  extension  to  the  wharf 
at  Cap  Chat,  Gaspe  County,  P.Q.  Name  of 
contractors,  Ludger  Lemieux,  Limitee,  Ste. 
Marie  de  la  Beauce,  P.Q.  Date  of  contract, 
October  8,  1927.  Amount  of  contract,  unit 
prices,  approximate  expenditure,  $31,800. 

Construction  of  a  public  building  at  Rock- 
land. Ont.  Names  of  contractors,  Ferdinand 
Houle  of  Rockland,  Ont.,  and  Edouard  Brunet, 
Ottawa,  Ont.    Amount  of  contract,  $16,990. 

Reconstruction  of  the  wharf  at  Choisy, 
Vaudreuil  county,  P.Q.  Names  of  contractors, 
Louis  Lamarre  and  Hormidas  Gravel,  St. 
Lambert,  P.Q.  Date  of  contract,  September 
29,  1927.  Amount  of  contract,  unit  prices, 
approximate   expenditure,  $4,580. 

Contracts    in    Group    "B"    (Interior   Fittings). 

Alterations  and  additions  to  interior  fittings, 
Post  Office  at  Kenora,  Ont.  Name  of  con- 
tractors, The  J.  T.  Schell  Company,  Alex- 
andria, Ont.  Date  of  contract,  October  4, 
1927.     Amount  of  contract,  $925. 

Supply  and  installation  of  line  conveyors 
in  Terminal  Postal  Station  "A",  Toronto,  Ont. 
Name    of    contractors,    The    Robert    Mitchell 


Company,  Limited,  Montreal,  P.Q.  Date  of 
contract,  October  22,  1927.  Amount  of  con- 
tract, $28,100. 

Alterations  to  the  heating  equipment  in  the 
Examining  Warehouse,  Post  Office  and  Winch 
Building,  Vancouver,  B.C.  Names  of  contrac- 
tors. Barr  and  Anderson  Limited,  Vancouver, 
B.C.  Date  of  contract,  September  2,  1927. 
Amount   of   contract,  $13,950. 

Post    Office    Department 

The  following  is  a  statement  of  payments 
made  in  October,  1927,  for  supplies  ordered 
by  the  Post  Office  Department,  under  con- 
tracts which  are  subject  to  the  Fair  Wages 
policy : — 


Nature  of  Orders 

Amount 

of 
Orders 

Making   metal   dating   stamps   and   type,   also 

other  hand  stamps  and  brass  crown  seals. .  .  . 

Making  and  repairing  rubber  stamps,  daters,  etc. 

Making  up  and  supplying  letter  carriers'  uniforms, 

51,148  01 
177  19 

8  017  93 

Stamping  pads,  ink,  etc 

382  65 
12,679  35 

673  95 

9,663  21 

2.278  49 

17,777  00 

International    Congress    on    Indus-trial 
Relations 

The  International  Association  for  the  Study 
and  Improvement  of  Human  Relations  and 
Conditions  of  Industry7,  a  new  organization 
having  its  headquarters  at  The  Hague,  Hol- 
land, will  hold  its  first  triennial  congress  at 
Girton  College,  Cambridge,  England,  from 
June  28  to  July  3.  The  subject  of  the  con- 
gress will  be :  The  Fundamental  Relationship 
between  All  Sections  of  the  Industrial  Com- 
munity. The  aim  of  this  association  is  indi- 
cated by  its  title.  Memberslhip  is  open  to  all 
who  are  engaged  in  any  undertaking  involving 
the  employment  of  persons,  or  who  are  occu- 
pied in  work  of  scientific  research  or  social 
significance  bearing  on  industry,  and  who  are 
in  sympathy  with  the  aims  of  the  association. 

At  the  present  time  the  association  draws 
its  members  from  26  countries,  thus  giving  a 
wide  scope  to  its  studies  and  findings.  The 
program  of  the  congress  containing  all  par- 
ticulars will  be  published  early  in  the  New 
Year.  Persons  desiring  to  receive  a  copy 
should  communicate  with  the  secretariat  head- 
quarters now  situated  at  The  Hague,  Holland 
(Javastraat   66). 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  OCTOBER,  1927 
Cost   of  Living,  Prices  of   Staple  Articles   and   Index   Numbers 


P  RICES  moved  to  slightly  'higher  levels 
*■*  during  the  month,  both  the  weekly  fam- 
ily budget  in  terms  of  retail  prices  and  the 
Dominion  Bureau  of  Statistics  index  number 
of  wholesale  prices  being  somewhat  higher 
than  in  September. 

In  retail  prices  the  cost  per  week  of  a 
list  of  twenty-nine  staple  foods  for  an  average 
family  of  five  in  terms  of  the  average  retail 
prices  in  some  sixty  cities  was  $10.99  at  the 
beginning  of  October,  as  compared  with  $10.87 
for  September;  $10.93  for  October,  1926;  $10.89 
for  October,  1925;  $10.31  for  October,  1924; 
$10.65  for  October,  1923;  $10.23  for  October, 
1922;  $11.48  for  October,  1921;  $15.83  for 
October,  1920;  $16.92  for  June,  1920  (the 
peak);  $13.54  for  October,  1918;  and  $7.99 
for  October,  1914.  The  increase  was  due 
mainly  to  seasonal  advances  in  the  price  of 
eggs,  milk  and  butter,  although  the  prices  of 
rolled  oats,  rice,  beans,  mutton,  pork,  bacon 
find  lard  were  somewhat  higher.  Potatoes  were 
considerably  lower,  with  less  important  de- 
creases in  the  prices  of  beef,  veal,  flour,  evap- 
orated apples,  prunes  and  yellow  sugar.  In- 
sluding  the  cost  of  fuel  and  rent  with  that  of 
foods  the  total  budget  averaged  $21.18  at  the 
beginnig  of  October,  as  compared  with  $21.05 
for  September;  $21.14  for  October,  1926;  $21.11 
for  October,  1925;  $20.67  for  October,  1924; 
$21.16  for  October,  1923;  $20.87  for  October, 
X922;  $22.01  for  October,  1921;  $26.46  for 
October,  1920;  $26.92  for  July,  1920  (the 
peak) ;  $21.48  for  October,  1918;  and  $14.48  for 
October,  1914.  Fuel  was  slightly  higher,  due 
mainly  to  an  increase  in  the  price  of  anthra- 
cite coal.  An  increase  in  rent  was  reported 
'vom  Nelson. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statis- 
tics, based  upon  the  average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  accord- 
ing to  the  commercial  importance  of  the  com- 
modities, advanced  to  152.4  for  October,  as 
compared  with  151.4  for  September,  151.3  for 
October,  1926;  156.0  for  October,  1925;  157.0 
for  October,  1924;  153.1  for  October,  1923; 
148.1  for  October,  1922;  155.6  for  October, 
1921;  236.3  for  October,  1920;  256.7  for  May, 
1920  (the  peak);  and  206.9  for  October,  1918. 
Thirty-eight  prices  quotations  were  higher, 
forty-five  were  lower,  while  one  hundred  and 
fifty-three  were  unchanged. 

In  the  grouping  according  to  chief  com- 
ponent   materials    two    of    the    eight    main 


groups  advanced,  two  declined,  while  four  were 
practically  unchanged.  The  Animals  and  their 
Products  group  and  the  Textiles  and  Textile 
Products  group  advanced;  the  former  due  to 
increases  in  the  prices  of  butter,  milk,  eggs, 
sole  leather,  mess  pork  and  cattle,  which 
more  than  offset  declines  in  the  prices  of 
fresh  meat,  fowl,  bacon  and  muskrat  skins; 
and  the  latter  due  to  increases  in  the  prices 
of  cotton  textiles,  raw  wool  and  hessian,  which 
more  than  offset  declines  in  the  prices  of  raw 
cotton,  raw  silk  and  jute.  The  Vegetables 
and  their  Products  group  was  lower,  due 
mainly  to  lower  prices  for  grains,  flour,  shorts, 
raw  sugar,  rosin,  turpentine  and  straw,  which 
more  than  offset  higher  prices  for  foreign 
fruits,  rubber,  cocoa  beans,  coffee  and  potatoes. 
A  decline  in  steel  sheet  prices  was  mainly 
responsible  for  the  decline  in  the  Iron  and  its 
Products  group.  The  level  of  the  Non-Fer- 
rous Metals  group  was  unchanged,  the  prices 
of  lead,  tin,  spelter  and  solder  declining,  while 
the  prices  of  silver  and  some  copper  products 
advanced.  The  Wood  and  Wood  Products 
group,  the  Chemicals  and  Allied  Products 
group  and  the  Non-Metallic  Minerals  group 
were  practically  unchanged. 

In  the  grouping  according  to  purpose  con- 
sumers' goods  were  somewhat  higher,  declines 
in  the  prices  of  flour,  oat  products,  beef  and 
bacon  being  more  than  offset  by  higher  prices 
for  milk,  butter,  eggs,  foreign  fruits,  pota- 
toes and  canned  vegetables.  Producers'  goods 
were  slightly  lower,  materials  for  the  textile 
and  clothing  industry,  for  the  leather  industry 
and  for  the  meat  packing  industries  advancing, 
while  materials  for  the  fur  industry,  for  the 
metal  working  industries,  for  the  milling  and 
other  industries,  as  well  as  miscellaneous  pro- 
ducers' materials,  declined. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  advanced,  higher 
prices  for  eggs,  milk,  potatoes,  foreign  fruits, 
wool  and  silver  more  than  offsetting  lower 
prices  for  grains,  raw  sugar,  silk,  cotton  and 
some  non-ferrous  metals.  Fully  or  chiefly 
manufactured  goods  were  unchanged,  advances 
in  the  prices  of  mess  pork,  butter,  cotton 
goods  and  hessian  being  offset  by  declines  in 
the  prices  of  flour,  rolled  oats,  oat  meal,  bacon 
and  no-ferrous  metal  products.  Domestic  farm 
products  and  articles  of  marine  origin  ad- 
vanced. Articles  of  mineral  origin  were 
slightly  lower  and  articles  of  forest  origin  were 
unchanged. 
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The  Canadian  Bank  of  Commerce  index  of 
wholesale  prices  of  about  80  commodities, 
based  upon  prices  in  1923,  and  weighted  ac- 
cording to  the  physical  volume  of  produc- 
tion of  each  commodity  advanced  slightly, 
being  96.06  for  October,  as  compared  with 
95.76  for  September. 

EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being 
unweighted,  however,  for  the  period  of  1890  to 
1913  and  has  been  calculated  by  months  from 
1919  to  date  for  all  groupings  and  from  1913 
to  date  for  the  principal  grouping.  Summary 
tables  of  the  Bureau's  index  number  may  be 
found  in  the  supplement  to  the  Labour  Gazette 
for  January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24."  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  con- 
struction of  the  index  number  appears  in  the 
Labour  Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index 
numbers  of  the  Dominion  Bureau  of  Statistics 
by  the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY    NOTES    AS    TO    RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  October  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
in  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 


Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices 
for  uniform  grades  for  the  various  cities  from 
month  to  month. 

Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern 
conveniences. 

The  weekly  budget  of  a  family  of  five, 
calculated  in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditures  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total   income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy 
family  of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc.,  so  that  comparative  expenditure  would  be 
little  changed. 
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Index   Number   of    Changes   in  the   Cost   of 
Living 

In  March.  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  working  men's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries, 
page  9.  This  table  gives  figures  for  June 
and  December  each  year  from  1914  to  1926. 
inclusive.  Figures  are  now  available  also  for 
March  and  September  each  year  since  1917 
and  the  accompanying  table  gives  figures  for 
December  each  year  from  1914  to  1917, 
quarterly  figures  1918  to  1926,  and  monthly 
figures  for  1927.  As  stated  in  the  above 
mentioned  supplement  the  figures  in  the  food 
group  in  the  family  budget  are  still  used  to 
show  the  changes  in  food  prices  but  in  the 
other  groups  t)he  percentage  changes  in  the 
prices  of  each  article  have  been  weighted 
according  to  workingmen's  average  family 
consumption,  and  in  the  fuel  and  light  group. 
gas   and   electricity   have  been   included. 

Cost   of   Electric   Current   and    Gas   for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4;  1905. 
135.6;  1910,  118.1;  1911,  113.4;  1912,  109.1; 
1913.  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6; 
1917.  87. 2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921.  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2; 
1925,  75.6;  1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100.  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1926.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;    1924,  72.2; 

1925.  69.9;  1926,  68.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
citj'.     When   the  above   index  number,    1900- 

1926.  is   weighted   according   to   population   in 


CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1927* 

(Average  prices  in  1913  =  100) 


Fuel 

-_ 

Food 

and 

Rent 

Cloth- 

Sund- 

All 

Light 

ing 

ries 

[terns* 

Dec.  1914.... 

108 

98 

97 

lOi 

100 

103 

Dec.  1915... 

111 

96 

94 

115 

110 

107 

Dec.  1916... 

138 

.  109 

95 

13o 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918... 

181 

139 

111 

185 

147 

159 

Dec.  1918... 

186 

146 

111 

185 

151 

162 

Mar.  1919... 

178 

143 

112 

197 

154 

162 

June  1919... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

June  1920... 

231 

168 

137 

251 

170 

200 

Sept.  1920... 

217 

189 

138 

232 

173 

194 

Dec.  1920... 

202 

200 

142 

232 

176 

191 

Mar.  1921... 

180 

191 

142 

193 

176 

175 

June  1921.... 

152 

179 

149 

193 

176 

166 

Sept.  1921... 

161 

174 

149 

177 

176 

166 

Dec.  1921... 

150 

172 

150 

177 

176 

162 

Mar.  1922... 

144 

169 

151 

165 

176 

158 

June  1922... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

179 

155 

162 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923... 

139 

169 

158 

163 

175 

157 

Sept.  1923... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924... 

144 

169 

158 

160 

173 

157 

June  1924... 

134 

163 

158 

160 

173 

153 

Sept.  1924... 

140 

163 

158 

159 

171 

155 

Dec.  1924... 

144 

162 

158 

159 

•  171 

156 

Mar.  1925... 

146 

162 

158 

160 

170 

157 

June  1925... 

142 

159 

158 

160 

170 

155 

Sept.  1925... 

147 

160 

158 

159 

169 

157 

Dec.  1926.. 

157 

166 

158 

159 

168 

160 

Mar.  1926.. 

156 

166 

158 

157 

168 

160 

June  1926.. 

151 

162 

156 

157 

168 

157 

Sept.  1926... 

149 

160 

156 

156 

167 

156 

Dec.  1926... 

152 

162 

156 

156 

167 

157 

Jan.  1927... 

155 

161 

156 

156 

167 

158 

Feb.  1927.. 

15.'{ 

161 

156 

156 

167 

158 

Mar.  1927... 

151 

161 

156 

156 

167 

157 

Apr.  1927.... 

■  147 

160 

156 

154 

167 

155 

May  1927..., 

147 

159 

156 

154 

167 

155 

June  1927.... 

148 

158 

156 

154 

167 

155 

July  1927... 

149 

158 

156 

15J 

167 

155 

Aug.  1927... 

149 

158 

156 

154 

167 

155 

Sept.  1927... 

148 

158 

156 

tl55 

167 

155 

Oct.  1927.... 

150 

158 

156 

155 

167 

156 

*The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%:  Fuel  8%:  Rent 
18i%:  Clothing  18*%;  Sundries  20%.     fRevised. 

each  city  covered  for  the  years  1923,  1924, 
1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1926  issued  by  the  Dominion 
Bureau  of  Statistics  (revised.  Prices  and  Price 
Indexes,  1913-1926) :  Manufactured  gas,  1913, 
100;  1914,  98.3;  1915,  98.1;  1916,  96.3;  1917, 
(Continued  on  pafe  1855) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  O^  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 


Beef,  sirloin, 

Beef,  shoulder.. 

Veal,  shoulder.. 

Mutton,  roast... 

Pork, leg 

Pork,  salt 

Bacon,  break- 
fast  

Lard, pure 

Eggs,  fresh 

Eggs,  storage.. . 

Milk 

Butter,  dairy.. . 

Butter,  cream- 
ery  

Cheese,  old 

Cheese,  new — 

Bread 

Hour,  family.. . 

Rolled  oats 

Rice 

Beans,  hand- 
picked 

Apples,  evapor- 
ated  

Prunes,  medium 
size 

Sugar,  granul- 
ated   

Sugar,  yellow... 

Tea,  black 

Tea,  green 

Coffee 

Potatoes 

Vinegar 


All  Foods. 


Starch,  laundry 

Coal, anthracite 
Coal,  bitumin- 
ous   

Wood,  hard.. . . 

Wood,  soft 

Coal  oil 


Fuel  and  light' 


Rent. 


tJTotals. 


Quan 
tity 


2  1b. 
2  " 
1  " 
1   " 

1  " 

2  " 


2  " 
1  dos 

1  " 
6qts 

2  1b. 

1  " 

1  " 

1  " 
15  " 
10  " 

5  " 

2  " 


i  " 

2pks 
ipt. 


i_lb 

He  ton 

lgal. 


I  mo 


27-2 
19-6 
10-0 
11-8 
12-2 
21-8 

15-4 

26-2 
25-7 
20-2 
36-6 
44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 

8-6 


11-5 

21-6 
100 

8-2 

8-7 

8-6 

24-1 

•7 

$ 
5-48 


2-9 
39-5 

31-1 

32-5 
22-6 
24-0 


$ 
2  37 


$ 
9  37 


(t) 
1905 

c. 

30-4 
24-6 
11-3 

12-2 
13-1 
250 

17-8 
28-2 
30-0 
23-4 
39-6 
49-4 

27-7 
17-6 
15-7 
58-5 
28-0 
19-5 
10-6 

9-4 

7-7 

9-6 

22-0 
9-8 
8-3 

8-7 

8-8 

28-0 

•7 


I 

5-96 


3-0 

45-2 

32-3 
35-3 
25-5 
24-5 

$ 

163 


$ 
2-89 


1910 


37-6 
26-0 
12-8 
16-8 
18-0 
34-4 

24-5 
40-6 
33-3 
28-4 
48-0 
52-0 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 

10-8 

11-5 


24-0 
10-8 
8-7 
91 
8-9 
30-3 
•7 

$ 
6  95 


48-1 

35-0 

38-8 
29-4 
24-4 


1913 


44-4 
29-6 
15-7 
19-1 
19-5 
35-2 

24-7 
38-4 
33-7 
28-1 
51-6 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11-4 

12-4 

120 

11-9 

23-6 
11-0 
8-9 
9-3 
9-4 
360 


7  34 


c. 

3-2 


55-0 


Oct. 
1914 


50-2 
35-0 
18-1 
21-4 
20-4 
38-0 

26-9 
37-4 
35-3 
31-5 
54-0 
59-0 

34-7 
22-0 
20-3 
67-5 
38-0 
25-0 
13-2 

13-6 

13-7 

13-2 

31-2 
14-0 
9-9 
9-8 
10-0 
35-3 


Oct. 
1916 


30-5 
42-2 
43-6 
38-3 
54-6 
74-2 

42-4 
27-8 
26-1 
84-0 
48-0 
250 
13-6 

20-8 

13-4 

13-2 


10-2 

9-9 

53-0 


$         $ 
7  99    9  30 


3-2 

53-9 

37-8 
42-6 
31-5 

24-1 


S 
1-90 


$ 
4  55 


$ 
14  48 


c. 
3-5 


57-9 

39-9 
43-9 
31-6 
23-0 


S 

1  96 


$ 
408 


$ 
15  38 


Oct. 
1917 


c. 

62-8 
43-6 
24-0 
29-4 
32-7 
59-4 

43-2 
63-8 
54-7 
48-5 
64-8 
92-6 

50-6 
33-5 
30-3 
109-5 
66-0 
32-5 
18-4 

33-6 

16-5 

16-1 

42-4 
19-6 
12-4 
11-9 
10-1 
56-7 


$ 
11  81 


4-4 

69-4 

54-6 
57-3 
43-2 
25-8 

$ 
2  50 


$ 
4  47 


$ 
18-82 


Oct 
1918 


c. 

76-2 
54-2 
28-0 
36-4 
38-0 
70-0 

51-1 

74-2 
60-7 
550 
75-6 
101-2 

55-7 

33-3 
31-4 
118-5 
69-0 
40-5 
24-6 

33-2 

23  1 

18-8 

48-8 
22-4 
15-5 
14-8 
11-5 
71-3 


$ 
13  54 


4-8 


78-8 

62-6 
76-9 

58-8 
27-4 


S 
305 


$ 
4-83 


$ 
21  48 


Oct 
1919 


c. 

72-2 
49-4 
26-4 
34-3 
39-7 
72-6 

55-9 

82-4 
69-1 
60-4 
85-8 
114-6 

64-1 
39-6 
36-9 
118-5 
67-0 
39-0 
28-2 

22-8 

25-6 

23-4 

50-8 
23-6 
15-6 
16-1 
14-0 
71-7 
1-0 


$ 
14  21 


c. 

4-8 


84-3 

62-5 
81-1 
56-5 

29-3 


$ 
5  54 


22  93 


Oct. 
1920 


80-2 
50-4 
29-0 
36-3 
42-3 
74-4 

60-1 
74-4 
750 
68-3 
92-4 
125-8 

69-1 
41-2 
38-6 
144-0 
80-0 
42-5 
33-2 

23-4 

29-2 

27-4 

86-4 
40-8 
16-4 
17-0 
15-1 
69-4 
1-0 


$ 
15  83 


125-3 

90-7 

83-7 
66-1 
39-8 


$ 
4  06 


$ 
6  52 


$ 
26  46 


Oct. 
1921 


c. 

60-8 
33-4 
19-7 
26-3 
31-5 
57-2 

46-1 
48-2 
50-7 
46-6 
80-4 
81-2 

46-8 
35-4 
32-0 
118-5 
58-0 
30-5 
18-6 

17-4 

21-6 

18-2 

41-2 
19-6 
13-6 
15-1 
13-5 
64-4 
1-0 


$ 
11  48 


4-4 


110-1 

73-5 
83-6 
61-1 
31-9 


$ 
22  01 


Oct. 
1922 


58-2 
31-8 
18-7 
27-2 
30-0 
53-8 

41-6 
45-4 
41-7 
37-4 
69-6 
76-8 

43-0 

§27-6 
§27-6 
102-0 
§45-0 
28-0 
§21-2 

17-4 

23-9 

19-6 

34-8 
16-4 
§14-6 
§14-6 
13-4 
40-4 


$ 
10  23 


4-0 

116-4 

77-0 
80-3 
59-4 
31-0 


$ 
3  64 


$ 
6  96 


Oct. 
1923 


58-2 
30-6 
18-5 
28-0 
27-2 
51-0 

39-3 
45-8 
44-3 
39-7 
70-2 
78-4 

44-2 
§33-5 
§33-5 
102-0 
§44-0 

27-5 
§21-0 

17-6 

19-5 

18-2 

48-4 
23-0 
§17-1 
§17-1 
13-5 
52-8 


$ 
10  65 


4-0 


111-5 

71-6 

78-6 
59-2 
30-3 


$ 
3  51 


$ 
6-96 


20-87  21-16 


Oct 
1924 


55-6 
29-2 
17-8 
27-7 
25-1 
46-6 

33-9 
45-6 
45-7 
39-8 
71-4 
77-4 

42-8 

§29-1 
§29-1 
106-5 
§49-0 
28-5 
§21-0 


19-6 

15-6 

41-2 
19-6 
§17-4 
§17-4 
13-9 
46-5 
1-0 


$ 
10  31 


c. 
4-1 


103-7 

65-6 

77-6 
58-4 
30-8 


3  35 


$ 
6-97 


I 
20-67 


Oct. 
1925 


56-8 
30-2 
18-3 
29-2 
29-1 
53-4 

41-6 
49-0 
48-2 
43-0 
70-8 
83-4 

47-7 
§32-3 
§32-3 
117-0 
§54-0 

30-5 
§21-8 


20-2 

15-7 

32-0 
15-2 

§17-8 

§17-8 

15-2 

49-5 

1-0 


$ 
10-89 


4-2 


104-8 

64-1 
76-2 
55-6 
30-3 


$ 
3  31 


6-87 


$ 
21  11 


Oct 
1926 


59-0 
31-8 
19-9 
29-3 
30-8 
56-6 

44-4 

49-0 
49-8 
44-3 
69-6 
75-4 

41-2 

§30-6 
§20-6 
114-0 
§53-0 
29-0 
§22-0 

15-6 

20-4 

15-7 

31-6 
150 
§18-0 
§18-0 
15-3 
61-9 
1-0 


$ 
10  93 


4-1 

105-4 

63-3 
75-5 
55-9 
31-5 


$ 
3  32 


$ 
21  14 


Sept. 
1927 


63-4 
34-8 
20-6 
28-8 
28-4 
52-4 

38-5 
43-6 
46-3 
42-2 
70-2 
78-8 

44-1 
§31-2 
§31-2 
117-0 
54-0 
31-5 
§21-4 

16-0 

19-4 

14-7 

32-8 
15-6 
§17-8 
§17-8 
15-2 
59-2 
1-0 


$ 
10  87 


101-6 

63-4 
75-5 
55-9 
31-2 


$ 
3  28 


6-86 


21  05 


Oct. 

1927 


34-4 
20-5 
29-0 
28-5 
53-2 

38-8 
43-8 
52-6 
47-0 
71-4 
83-2 

46-3 
§31-3 
§31-3 
1170 
53-0 
32-0 
§21-6 

16-2 

18-8 

14-6 

32-8 
15-4 
§17-8 
§17-8 
15-2 
52-5 
1-0 

$ 
10  99 


4-1 

102-0 

63-5 
75-5 
56-1 
31-3 

% 
3-28 

I 

6  87 

« 
21  18 


AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Island 

New  Brunswick 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British  Columbia. . . . 


s 

1 

$ 

t 

$ 

S 

ft 

$ 

ft 

$ 

9 

$ 

ft 

$ 

$ 

S 

$ 

5-61 

5-83 

6-82 

7-29 

7-70 

8-77 

11-92 

13-78 

14-45 

16-21 

11-75 

10-42 

10-96 

10-55 

11-03 

10-99 

10-85 

4-81 

5-26 

5-81 

6-34 

6-74 

7-80 

10-31 

11-90 

12-31 

14-05 

10-46 

9-11 

9-59 

9-44 

9-96 

10-27 

9-86 

5-38 

5-83 

6-55 

7-04 

7-66 

8-87 

11-74 

13-26 

14-13 

15-51 

11-59 

10-14 

10-83 

10-54 

10-91 

10-96 

10-90 

5-15 

5-64 

6-33 

6-87 

7-41 

8-95 

11-57 

13-19 

13-54 

14-96 

10-81 

9-75 

9-92 

9-60 

10-34 

10-09 

10-09 

501 

5-60 

6-50 

7-20 

7-78 

9-41 

11-84 

13-58 

14-17 

15-75 

11-48 

10-14 

10-69 

10-20 

10-79 

11-00 

10-92 

5-85 

6-19 

7-46 

7-87 

8-36 

8-87 

11-13 

12-84 

13-98 

16-34 

10-79 

9-72 

10-14 

9-68 

10-25 

10-29 

10-27 

6-86 

6-92 

7-86 

8-25 

8-63 

9-21 

11-71 

13-51 

14-10 

16-09 

11-21 

9-95 

10-29 

10-20 

10-74 

10-84 

10-81 

6-02 

6-50 

8 -on 

8-33 

8-38 

9-31 

11-87 

13-27 

14-18 

15-70 

11-09 

9-77 

10-32 

10-38 

10-99 

10-77 

10-62 

6-90 

7-74 

8-32 

9-13 

9-35 

9-80 

12-42 

14-39 

15-32 

16-83 

12-50 

11-61 

11-51 

11-51 

12-11 

11-89 

12-01 

$ 
10-98 
9-96 
11-02 
10-19 
10-99 
10-42 
10-89 
10-81 
12-18 


JThe  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.     See  Text.    t December  only.     §  Kind  most  sold.     *For  electric  light  see  text. 

+iAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent;  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 


Beef 

1:2 

.A 

Pork 

Bacon 

LOCALITY 

e3     • 

cs 

05  X! 

(4 
♦  IS 

03 
l 

Is 

O  OJ 

.a  a. 

M     . 

A 

»-** 

4»BO 

00   O 
o3  O     . 

■AS 

a  S 
33 

no  — 

it 

2.H 

3-° 

1* 

03  ^ 

"3  1 

a  p 

>  u 

|2 

si 

.2  2 

•*>  o  u 

$03  Q. 

r.  O  <s 

9*2 

3.2 

WIS 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

Dominion  (average) 

30-8 

25  4 

23-7 

17-2 

13-3 

20  5 

29  0 

28-5 

26  6 

38-8 

43  4 

60-7 

Nova  Scotia  (average) 

29  5 

25  0 

21-8 

17  3 

13-6 

14  8 

24  2 

28-1 

261 

37  0 

40 

9 

59-5 

1— Sydney 

35-4 

27-5 

26-6 

21-7 

17-6 

15 

26 

31 

27-6 

38-5 

41 

3 

57-7 

2— New  Glasgow 

27 

24-2 

18-6 

14-4 

11-7 

13-5 

23-3 

26-7 

26-7 

37-8 

41 

4 

58-6 

3 — Amherst 

25 

23-3 

15 

13-3 

11-7 

15 

22-5 

25 

25 

35 

37 

s 

60 

4— Halifax 

32-8 

24-8 

24 

18 

14-6 

15-4 

26 

27-9 

24-4 

35-4 

39 

2 

58-9 

5 — Windsor 

27-5 

25 

25 

19 

12-5 

15 

23 

30 

26 

40 

45 

63-7 

6— Truro 

26-7 
24-8 

35-2 
37-7 

40 
42 

7 

2 

58 

7— P.E.I.-Charlottetown- 

27 

25-7 

23-1 

17-7 

14-7 

12  5 

25-7 

25-5 

60 

New  Brunswick  (average)... 

30  9 

24  5 

23  2 

18  3 

13  4 

16  5 

25  5 

27-8 

25  5 

391 

44 

1 

61  0 

30-8 
31-2 
34-1 

23-3 
25-4 
24-4 

19-7 
24-4 
26-2 

15-8 
17-4 

21-5 

12-2 
13-2 
14-1 

17 

17-7 

16-2 

30 

26-7 

20-2 

29-2 

28 

27-2 

25-1 
26-1 
25-9 

38-6 
40-4 
37-5 

42 
45 

40 

5 
4 
9 

60-8 

9— St.  John 

66-4 

10 — Fredericton 

56-9 

11—  Bathurst 

27-5 
26  0 

25 
23  9 

22-5 
24  0 

18-4 
15  7 

14-2 
10  9 

15 
17  5 

25 
25  1 

26-7 
23  2 

25 
24  0 

40 
35  4 

47 
39 

b 
6 

60 

Quebec  (average) 

59  4 

12— Quebec 

26-7 

24-7 

22-9 

15-9 

10-8 

16-8 

26-5 

23-1 

25-3 

35-2 

38 

9 

57-2 

13— Three  Rivers 

26-2 

24-2 

26-4 

17-4 

11-5 

14  5 

25 

21-8 

24-4 

37-5 

42 

5 

60-7 

34-7 
22-3 
21-2 

28-7 
22-3 
19-5 

32-1 

21 

19-1 

22-6 
13-7 
12-5 

13-6 
9-7 
10-2 

17-7 
20-7 
19-5 

31-7 
21-3 

22 

29-2 

21 

19-7 

25 

24-2 

19-8 

40-8 

41 

34 

42 
45 
36 

6 
?, 

64-3 

15_Sorel 

57-5 

16 — St  Hyacinthe 

55-7 

17— St.  John's 

23 

24-2 

25 

14-2 

11 

18-2 

20 

23 

23-7 

62-5 

18— Thetford  Mines 

21-5 

22-3 

17  5 

15-7 

10-5 

19 

18-7 

21-2 

24  1 

36 

2 

55 

19 — Montreal 

32-3 

26-3 

28-8 

14-fi 

11-6 

15-4 

30-4 

25-3 

24-4 

33 

1 

36 

1 

61-2 

20— Hull 

26-4 

22-7 

23-4 

15 

9-3 

15-6 

30-4 

24-7 

25 

33 

4 

35 

7 

60-4 

32  1 

29-9 

26  4 

24-2 

24  0 

23-6 

17-8 
15-3 

13  6 

11-1 

23  1 

21-8 

28  9 

27-9 

28-9 
26-5 

27  1 

24-2 

35 

35 

5 

6 

39 

39 

8 

2 

60-7 

21— Ottawa 

60-2 

22— Brockville 

34-7 

29-2 

26-3 

16-9 

12-3 

171 

25 

28-6 

25-7 

36 

8 

41 

5 

60 

23— Kingston 

29-8 

24-1 

22-3 

17-1 

11-9 

15-7 

24-6 

27-1 

23-2 

34 

4 

40 

9 

57-3 

24— Belleville 

29-2 

23-8 

25 

16-9 

11-6 

23-6 

33 

28 

25-7 

40 

7 

44 

2 

63-1 

25— Peterborough 

33-1 

28-7 

23-5 

19-4 

14-6 

25 

28-3 

30 

28-3 

35 

B 

38 

9 

61-9 

26— Oshawa 

31-7 
31-2 

28 
26-3 

23-7 
23-8 

17-7 
18-8 

151 
15 

24-3 
22-2 

32 
32-5 

30 
27-8 

26-4 

27 

40 
35 

8 

7 

4b 
39 

5 

2 

62-5 

27— Orillia 

60-6 

28— Toronto 

33-5 

25-4 

25-7 

16-1 

13-8 

23-5 

34 

28-5 

31 

39 

1 

43 

4 

61-5 

29— Niagara  Falls 

30— St.  Catharines 

35-5 

28-7 

30-7 

20-2 

13-7 

27-3 

30 

30-3 

29 

37 

4 

40 

ti 

61-8 

30-4 

24-8 

23-4 

15-8 

11-7 

24-2 

27 

26-8 

25-6 

30 

3 

34 

4 

57-6 

31 — Hamilton 

31-8 

27-8 

25-9 

17-6 

14-2 

24-5 

22 

27-9 

25- 

34 

5 

39 

7 

60-4 

32— Brantford 

33-5 
32 

28-5 
26-7 

23-1 
22-7 

18-6 
17 

14 
13-8 

25-6 
23-3 

32-7 
31 

29-8 
28-7 

30 

27 

31 
32 

5 

3b 
36 

6 
3 

61-7 

33— Gait 

57-9 

34— Guelph 

31 

25 

22-2 

17-5 

14-3 

22-7 

25 

25-4 

28 

33 

8 

37 

6 

58 

35 — Kitchener 

30-5 

26-7 

22-1 

18-7 

14-9 

25 

35 

28-1 

271 

31 

2 

36 

1 

57-8 

36— Woodstock 

33-3 

26-9 

25-4 

18-1 

14 

21-7 

25 

27-3 

28 

33 

36 

5 

59-1 

37— Stratford 

30-7 

25 

21-5 

18-4 

14-6 

23-9 

26-7 

28-8 

28-3 

32 

5 

37 

5 

60-3 

38 — London 

32-9 

26-6 

25-2 

18-1 

12-5 

23-5 

28-7 

28-7 

26-2 

36 

1 

40 

1 

60 

39— St.  Thomas 

30-2 
30-5 

25-6 
25-2 

22-5 
23-1 

16-9 
16-9 

13-7 
12-3 

23-9 
23-6 

25-5 
24-7 

29-5 
28-9 

26-6 
27-6 

35 
35 

5 
1 

38 
40 

7 
2 

60-2 

40— Chatham 

63 

41 — Windsor 

31-6 

25-6 

24-8 

16-8 

12-4 

25 

32-2 

28-5 

25-5 

35 

2 

39 

b 

58-8 

31-7 
30-8 

24-5 

25 

23-9 
21-8 

19-7 
18-3 

15-4 
14-7 

23-5 
24-2 

30 

23-8 

28-4 
26-8 

26-4 
25-8 

33 
34 

2 

4 

37 
37 

y 

5 

63 

43 — Owen  Sound 

57-8 

44— North  Bay 

34 
37-3 

28-4 
291 

26-7 
29-2 

17-3 
20-8 

13-4 
13-6 

20 

24 

30 
25 

28-7 
35-5 

25-7 
27-4 

34 
37 

b 
5 

37 
43 

3 

3 

61-7 

45— Sudbury 

62-7 

46— Cobalt 

30-7 
33-3 
34-8 

24-5 
28-7 
29-7 

22-3 
24-5 
25-4 

15-3 
19-7 
19-3 

ii -a 

16 
13-9 

21-5 
27-7 
23-8 

22-5 
32-5 
33-7 

26-8 
32-5 
31-2 

29 

27-8 

29-3 

36 
34 
37 

5 
8 

41 
39 
41 

8 
7 
6 

62-5 

62-5 

48— Sault  Ste.  Marie 

61-3 

49— Port  Arthur 

31-7 
30-4 
26-6 

26-2 

24-4 
23-5 
20  3 

19 

21-5 
19-6 
19  5 

19-4 

18 

15-7 
13  7 
12-3 

14  5 

13-8 
10  9 
10-3 

22-7 
17-3 
15  5 
13-3 

34-7 
30-5 
26-7 
25-2 

31-3 
31-6 
27  1 

27-8 

29-1 
27-7 
25-8 
26-6 

39 
39 
38 
39 

2 
8 
8 
9 

43 
44 
44 
44 

h 
5 

4 

S 

62-7 

50— Fort  William 

63 

Manitoba  (average) 

59  3 

51 — Winnipeg 

58-5 

27 

21-5 

19-5 

15 

11-5 

17-6 

28-2 

26-3 

25 

37 

; 

44 

60 

Saskatchewan  (average) 

30  7 

29-7 
30 

£3-9 

22-2 
25 

22  0 

19-5 
22-5 

15  9 

14-4 
15 

12  5 

12-3 
13-7 

17-8 
16-3 
19 

30  6 

32-7 

27-5 

27-8 
27-1 
28-2 

25  7 

26 
25 

44 

44 
43 

9 

7 

51 

50 
50 

8 

5 

62-7 

64-4 

60 

28-1 

22-8 

20-4 

15 

111 

16-3 

29-7 

26-8 

25 

45 

i 

51 

8 

61-2 

35 

28-4 
29-2 
30 

25-5 
22  4 

22-5 
25 

25-6 
22  2 

26-7 
23 

19-2 
15  2 

16 
18 

13 
11  4 

10-4 
12-5 

19-6 
18  6 

18-3 
20 

32-5 
30  8 
33-3 
30 

29-2 
28  3 

29-3 
30 

26-7 
25  9 

29 
25 

44 
43 

44 
45 

9 

4 
7 

52 
48 
49 
52 

b 
i 

2 
5 

65 
56  9 

Alberta  (average) 

57 — Medicine  Hat 

56 
57-5 

28-1 
25-9 
29 

22 
20-3 

22 

22-7 
20-7 
18 

13-6 

13-9 
14-4 

10-9 
11-1 

12-2 

17-3 

19-9 
17-6 

30-1 

28-7 
32 

28-8 
27-6 
25-7 

24-7 
24-8 
25-7 

43 
43 
40 

1 

7 
5 

48 
49 
45 

6 
5 

55-6 

60 — Calgary 

59-7 
55-5 
64  8 
60 

61— Lethbridge 

British  Columbia  (average) 

35  4 

35 
35 
36-6 

28  0 
28 

25 
29-6 

26  5 

25 

27-5 

27-6 

18-8 
18 

20-7 
23-9 

16  3 

12-5 
16-7 
21-1 

24  6 

22 

22-5 

24-9 

38-6 

"40 
41-2 

35  0 

35 

37-5 

35-3 

30  1 
31-5 

29 
31-2 

49 

46 
47 
54 

> 
2 
8 
3 

54 

52 
52 
60 

<> 
5 
8 

63 — Nelson 

61 

65-8 

65-4 

65-4 

64-5 

68-5 

67-5 

64— Trail 

34-2 

27-7 

22-3 

16-2 

14-7 

24-9 

35-9 

34-9 

29-5 

45 

I 

51 

7 

35 
36-1 
36-2 
35- 

26-5 
26-8 
30 
30 

25-5 
26-4 
27-5 
30 

16-2 
15-8 
21-5 

IS 

16 
15-3 

19 
15 

24-3 
24-8 
28-7 
25 

38-2 
34-8 
40 
40 

33-6 
32-8 
36-2 
35 

31-4 
29-5 
25 
33-7 

46 
49 

8 

2 

51 
53 

2 
2 

51-3 
55 

5b  -6 
60 

Price  per  single  quart  higher. 


b  Adjacent  localities  12c 


c  per  quart. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  OCTOBER 

,  1927 

Fish 

"3 

a.  a 

3-° 

Eggs 

i 

U 

O 
O. 

Butter 

Cod  steak, 
fresh  and 
frozen,  per  lb. 

•a  © 

U 

h 

C3    Q, 

CQ 

oT 
bfl 
d 

0)  0 
^  u 

its 

•^  0  0 
03 

H 

a 
0 

11  | 

»-«~£ 

OS 

'0  «T 

a>  oj 
a  t->    • 
00 -£  g 

ill 

Its 

<h  a 

.3   •  £^ 

to     - 

So 

£%  a 

.h.B  u 

QQ.D. 

cents 

18  9 
16  7 

cents 

30-7 
31  3 

30 

cents 
22-3 

cents 
14  1 

cents 

60  0 
560 

50-70 
60 
45 
60 
50 

cents 

20  4 
17  6 

17-6 

16-9 

17-8 

16-6 

19 

17-5 

17-9 

17  3 

17-9 

16-2 

19 

16 

21  1 
20 
22-5 
21-2 
25 

cents 

20  5 

18-7 

16-3 

20 

15 

16-5 

19-3 

25 

18 

17  5 

17 

16 

18-8 

18 

21  5 
20-5 
25 
19-3 
25 

cents 

36-9 

28-5 
29-6 
31-7 
30-7 
24-1 
29-8 
25-2 
40-5 

33  5 
33-3 
39 

36-2 
25-5 
30-4 
31-5 
30-3 
30-2 
31-7 
27-7 
34-3 
23-2 
33 
31-4 
40  3 
39-7 
40-6 
38-1 
37-8 
36-8 
41-1 
34-5 
42-8 
46-3 
38-8 
43-6 
40-2 
42 
42-9 
38-4 
40-9 
38-5 
43-8 
43-6 
37-7 
46-9 
47-2 
34-5 
37-1 
37-6 
35-1 
31-1 
44-1 
43-2 
43-7 
38-3 
41-2 
34-8 

34  4 
35-7 
30-5 
38-7 
32-5 
37-6 
36-5 
30-4 
35-9 
44-1 
41-3 
39-6 
43-7 
32-6 
39-2 
41-8 
37-4 
35-5 
44-6 
41-7 

cents 

21-9 
22  6 

22 

20-4 

23 

23-9 

25-5 

20-7 

22-1 

22  0 

21-5 

22 

21-9 

22-5 

21  4 

22-6 

21-9 

22 

21-1 

19-1 

20-4 

22-5 

20-4 

22-8 

21  0 
21-1 
21-5 
20-1 
21-6 
20-8 
22-2 
21-4 
20-8 
20-3 
18-8 
20 
19-5 
19-7 
20-2 
18-4 
18-5 
20-1 
21 

20-9 
19-4 
19-2 
22-3 
20-2 
231 
23-8 
24-3 
23-4 
20-9 
24-3 
23-4 

22  4 
21-5 
23-3 

23  3 
22-9 
25 
23-1 
22 

23  4 
23-7 
22 
23-7 
23-5 
24-2 
23  7 
22-3 
25 
26-1 
22-5 
21-9 
21-4 
25 
25 

cents 

52-6 
540 

59-7 

51-4 

49-4 

55-2 

53-3 

55 

43-7 

49-2 

51-3 

53-2 

52-4 

40 

53  2 

55-3 

52-5 

53 

48-7 

51 

54 

49-3 

61-3 

53-5 

53  3 

58-8 

46-3 

49-6 

46-1 

47-7 

55 

44-1 

60-1 

56 

55 

55-8 

51-2 

52-5 

53-9 

51 

49 

49-1 

52-8 

47-5 

46-4 

54-1 

51-4 

44-8 

59-4 

65 

57-1 

68-7 

54-8 

58-5 

56-8 

53-7 

54-5 

52-9 

48-2 

49  * 

43-3 

47-9 

52-5 

46-6 

45-4 

40 

47-1 

50-1 

50-5 

56-9 

55 

57-5 

63-6 

53-6 

54-9 

54-3 

54-4 

61-7 

cents 

47  0 
51  3 

57-1 

48 

52-1 

"48'' 
35-6 
45  6 
46-4 
43-7 
46-7 

"46-8' 
45-6 
48-8 
47-8 
43-3 

"49-4' 
45-4 
49-2 
44-6 
48-2 
49-4 
45 
46-3 
42-7 
46 
50-2 
41 

49-4 
52-3 
49 

51-8 
49-4 
52 
48-1 
46-6 
44-7 
44-6 
50 
47-2 
42-7 
51-4 
49 
41 
52 
52-6 
48-6 
50-8 
48-5 
52-5 
50-9 
42  3 
39-1 
45-4 
43-2 
45-2 
38-3 
43-5 
45-6 
42  4 
37-9 

"45-5' 
43 
43 

48  3 
50 
48-3 
54-2 
45-2- 
42-7 
46 

"52 '"' 

cents 

11  9 

11  2 

bl2-14 

12 

9 

al3-3 

10 

10 

9-10 

12  1 
10-12 
al3-5 

12 

12 

10-9 
12-14 

13 
alO 

10 
7 
9 

12 

14 

10 

12  1 

10 

10 

10 
a9 

10 

13 

10-12 
al3-3 

12 

12 

13 
al2-5 
all-8 

12 

12 

10 

12 

11 

10 

12 

14 
al2 

12 

12 

15 

15 
al4-3 

13 
al4-3 
al4-3 

11  5 
12 
11 

12  3 
13 
10 
13 
13 

11  3 
11 

al2-5 
all-1 

11 

11 

12  9 
al2-5 
al4-3 
al4-3 

.  all-1 

11-1 

al2-5 

al3-3 

al4-3 

cents 

41-6 
42  4 

45 

43-1 

40-6 

38 

43-7 

44 

36-4 

41  5 
45 
431 
43 
35 
40  4 
39-2 
40 
40-7 
40 
38 
43 
39-3 
42 
41-2 

42  4 
42-5 
38 
40 
48 
42-1 
42-7 
42-4 
43 

'■'43'" 
38-8 
44 
43-3 
43 

40-4 
42-5 
42-2 
43 

44-4 
42-3 
47 
44-1 
42 
38 

"43-3 
42-5 
40-5 
391 
40 
38-2 
35-9 
34-9 
36-4 
38-2 
34 
39  0 
40 
37-5 
38-6 
39-3 
39-6 
46  2 

"'47-5' 
47-5 
45-7 
44-3 
46-7 
46-5 
45-3 

cents 

46-3 

48-3 

49-1 

48-5 

46 

48-9 

48-3 

49 

44-8 

46-9 

49-1 

48-5 

45-1 

45 

43-8 

43-3 

43-9 

46 

42-5 

41-5 

45-4 

44-2 

44-6 

43 

45  9 

48-8 

44-4 

44-5 

46-2 

44-3 

44-9 

46 

45-9 

46-4 

44-7 

46 

44-3 

44-6 

44-4 

44-3 

45 

45-4 

44-8 

46 

46-2 

47-5 

47-3 

43-7 

44-2 

48-1 

4S-9 

48-7 

47-8 

46-7 

47-2 

44  0 
44-2 
43-8 

45  2 
45-3 
45-7 
44-7 
45-2 
46-4 
48-4 
45-2 
45-2 
46-5 
46-9 
50  1 
47-4 
48-4 
50 
49-2 
48-5 
52-7 
54-2 
50 

1 

20 
18 
12 

5! 

35 

35 
25 

;■! 

4 

fi 

6 

35 
350 

35 
35 
35 

7 

16-7 

12 
18 
20 

10  0 

10 
10 

56-9 

60 
60 
55-60 
50 
55  0 
50 

8 
9 
10 

11 

15  6 

10 

15-20 
15-20 

31  0 

"  25 
30 
35 
30 

23  0 

20 

"30  '"■ 

10  -6 

'"l6". 

15 

12 
13 
14 
15 

25 
15 

16 

10 

8 

60 
50 

20 

18 

17 

18 

18 

35 

25 

19-3 

20 

19  8 

20 

20 

18-6 

17-8 

25 

20  0 

23-5 

18 

19 

25 

22-5 

18 

18 

15-7 

23-5 

19 

21-2 

20-3 

19-2 

19 

'"20-7 

""26'-7 
23-2 
21-2 
22-5 
16 

16-5 
19-3 
20 
22-5 
25 
16 

15-7 
19  3 
17-9 
20-7 

22  0 
22-1 
22-5 
21-6 
25 

23  2 
25 
25 
23-5 
21-2 
21-4 
22  0 
23-7 
25 
25-4 
21-4 
18-8 
19-7 
21-7 
20 

19 

15 

10 
12  3 

10 

60 
67-4 

20 

18  2 
18 

31-7 

32 

24  2 

25 
25 
25 
25 
25 
25 
22 
20-25 
25 
28 
30 
25 
20 
25 

25 
25 

21 
22 

15 

35 

30 

30 

25 
30-35 
30-35 

35 

10-20 

23 
24 

20 

60 

20 

20 

18 

23-8 

20 

18 

17-5 

19-7 

21 

16  5 

25 

17-5 

23-3 

19-5 

20 

20 

24-5 

19-2 

15 

21 

18-3 

20 

19-5 

20 

20 

19-5 

19  6 

19-2 

20 

24  2 

22-6 

25 

25 

25 

20 

■M 

14-15 
20 

72 

28 

n 

30 

20 
20 
15 
20 

35 
30 
33 
35 

'"l5" 
12 

60 

31 
32 
33 
34 

»fi 

20 

'"35" 
25 
35 
35 
35 

3fi 

20 

::!7 

15 

50 

?,H 

16 

25 
20 
28 
30 

3fl 

18 
20 

12 
^15 

40 
41 
43 

43 

25 
25 

44 

25 
30 

^10 

A  75 
*  75 

45 

4ti 

47 

20 

18 

17 

215 

25 

18 

160 

15 

"l5" 
18 
16  2 

20 
18 
12-5 

12-5 

18 

181 

[   15-20 

30 
30 

9 

"80" 

19 

50 

51 

30 
30-6 

30 

30-35 

30 

30 

30 

23-25 

25 
27-6 

30 

30 

35 

25 

22-5 

28 

30 

52 

25  0 

25 

16-3 

53 

25 
25 
25 

12-5 

•;.  20 

54 
55 
56 

21-7 

"'25 

17-5 

20 

240 

25 

25 

22-2 

23-7 

24 

22-5 

23-3 

22-5 

23-1 

21-4 

21-3 

21-8 

21-2 

25 

57 
58 

17-5-20 
25 
18 
19  9 

■■'25" 
25 
22 
20 
15 
17-5 

15 
15 

20 

17-8 

18 

20 

20 

15 

13-5 

20 

59 
80 
61 

62 

f,;{ 
tit 
65 
66 

(17 
68 

15 

69 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 

1 

1  o 

O 

is 

a 

°£ 

Is 

.a 

GO 

'3 

•Ma 

at  >- 
-is  cv 

o  a 

c  c  ai 

%  -a  a 

is* 

u 

«  u 
—  cp 

<2a 

h 

c  a. 

a  2 
K 

i 

a" 

Canned  Vegetables 

Locality 

i, 

if 
|1 

I'l 
II 

£1 

it 

Dominion  (average) 

cents 

31  3 

30  6 

33-8 
29-4 
29-2 
30-8 
32-2 
28-3 
29-5 

31  3 
34-2 
30-3 
30-5 
30 
28-8 
30-4 
30 
27-2 
28 
26-7 
29 

26-6 
30-9 
30 

31  7 
32 

30-3 
29-4 
29-3 
30-7 
34-5 
30-3 
33-7 
34-5 
33-2 
34-1 
32-9 
33-6 
34-3 
30-9 
29-7 
31 

32-3 
31 

29-5 
30-9 
32 
31-3 
29-8 
311 
32-8 
33 
31-2 
29-4 
31-2 

32  2 
31-9 
32-5 

31  0 
31-4 
30 
32 
30-7 

32  1 
32-8 
33-7 
32-3 
32-2 
29-7 
32  7 
31-7 
32-9 
30 
341 
31-6 
32-7 
331 
35-6 

cents 

7-8 
8-2 
8 
8 

8-7 
8 

8-3 
8-8-3 
7-4 
8-5 
8-7 
8-7 
8-7 
8 

6  4 
7-5 

e 

6-7 
6 
5 
5-3-6-7 
6-7 
5-3-8 
6-8 
7-3 
7-3-8 
6-7 
6-7 
6 

7-3 
7-3 
6-7 
7-3-8 
7-3 
7-3 
7-3 
7-3-8 
7-3 
7-3 
7-3 
6-7-7-3 
7-3 
7-3-8 
7-3-8-7 
6-7 
8-9-3 
7-3-8-7 
6-7-7-3 
7-3 
8 

81 
8-3 
7-3-8 
6-7 
6-7 
6  7 
7 

6-4 
8-5 
8-8-9-2 
8 
8 

8-8 
8-6 
8-9 
8-9 
8 

8-4 
8-10 
9,i 
8-3 
10 
9-3-10 
8-9-10 
8-9-10 
10 
8-9 
10 

cents 

18  3 

17  5 

17-5 

16-8 

17-5 

18-3 

18-7 

16 

19-7 

18  0 
18 

18-7 
17-3 
18 

17-8 
17-6 
18-3 
17-4 
17-4 
17-3 
17-7 
18-7 
18-1 
17-5 
17-8 
18-5 
17-6 
15-7 
16-7 
16-5 
16-2 
18 

18-2 
18-8 
17-8 
18 

17-4 
19 

17-9 
18 

17-2 
18-5 
18-9 
18-8 
18 

18-8 
18-1 
18-4 
15-6 
17-4 
18-5 
16-4 
19-3 
18-3 
17-2 
18-5 
18-2 
18-7 
18-8 
20 
19 

17-5 
18-5 
18  3 
19-7 
18 
19 

18-2 
16-6 
21  0 
20-2 
18-5 
16-9 
23-5 
22-2 
23-8 
22-6 
20 

cents 
5  3 

cents 

6  4 
6  5 

6-6 

5-9 

6-7 

6-6 

7-3 

6 

6 

6  4 

6-8 

6-2 

6-6 

6 

6  5 

6-4 

7-2 

6-3 

7 

5-7 

7-5 

e-8 

5-8 

6-2 

6  2 

6-6 

5-5 

5-2 

5-7 

5-7 

6 

5-9 

5-8 

6 

5-6 

5-9 

6-2 

6-1 

6-4 

6-5 

6-1 

6-2 

5-7 

6-2 

6-2 

6 

6-2 

5-8 

7 

7-8 

7-2 

6-5 

7-3 

6-1 

5-8 

6  4 

6 

6-7 

6  2 

6-3 

6-2 

6-5 

5-8 

6  2 

6-4 

6-3 

5-9 

5-9 

6-7 

6  9 

6-8 

7 

6-8 

6-2 

6-3 

71 

7-5 

7-5 

cents 

10  8 
9  7 

10 
9-7 
9-3 
9-5 

10 
9-5 

10-7 

10  0 
10-3 

9 

10-7 

10 
9  4 

10-3 
9-6 
9-4 
9-4 
9-8 
9-2 
8-6 

101 
7-9 

11  5 
113 
11-1 
10-7 
11-2 
11-6 
11-9 
11-9 
10-6 
11-4 
11-7 
10-9 
12-4 
12-5 
12-3 
121 
12 

12-4 
11-8 
12-3 
11-9 

ll-7 

11-5 

11 

10-7 

10 

11-3 

10-9 

12-6 

9-8 
11-2 
11  9 
12-4 
11-3 
11  1 
12-2 

9 

11-8 
11-4 
11  3 
121 
11-2 
10-2 
11-7 
11-3 

10  1 

11  -2 
10-6 
10 

8-5 
9-5 

10 

10 

10-8 

cents 

12  6 
14  0 

12-8 

14-3 

13-7 

15 

15-5 

12-7 

14-7 

14  7 

14-7 

13-2 

16 

15 

12  9 
13-5 
14-2 
13-8 
11-4 
12-7 
13-6 
13-3 
12-3 
11-4 

13  0 
11-7 
11-8 
12-8 
13-1 
12-9 
131 
13-3 
12-2 
13-7 
12-5 
12-3 
13-5 
13-7 
12-4 
13-3 
12-7 
13  5 
12-8 
13 

14-4 
14-4 
14-2 
13-7 
131 
14-2 
14-7 
131 
14-6 
10-3 
10 

12  6 
13 

121 
12  3 
12-3 
121 
12-5 
121 
10  3 
10-8 
10-2 

9-6 
10-9 
101 
9-8 
11 

101 
11-2 
7-7 
8-7 
9-3 
10 
101 

cents 

16  2 

17  9 

18-1 

16-4 

18 

17-2 

20 

17-5 

16-4 

16  2 

17 

151 

15-6 

17 

14  8 
15-2 
14-9 
151 
14-8 
14-9 
14-7 
15-4 
14-3 
13-7 

15  6 
15-2 
14-7 
14-3 
14-8 
15 

15-7 
15-3 
15-1 
161 
15-3 
15 

14-6 
14-9 
15  3 
15-3 
14-9 
16-2 
15-8 

15  7 
15-2 
15-4 
16-2 
15-7 
15-6 
15-7 
18-4 
16-4 
16-2 
16-3 
16-6 

18  6 
18-8 
18-3 
18  5 
18-5 
18-8 
18 
18-7 

16  6 
17-8 
15-6 
16-4 
17 

161 
16  9 
15-8 
171 
15 
16 

15-9 
16-5 
181 
20-6 

cents 

16-4 
17  3 

18-1 

15-8 

171 

16-5 

19-5 

16  5 

16-4 

15  9 

16 

15-3 

15  4 
17 

16  0 
16-4 
181 
16-4 
16-9 
14 

15-7 
17-5 
14-7 
14-6 
15  3 
14-6 
15  5 
13-6 
15  2 

14  7 

15  5 

15  3 
15-3 
17 

13-7 
15 

14  5 
15-3 
14-3 
15-2 
14  7 
15-3 
15-8 
161 
14-4 

16  2 
15-8 
15-4 
15 
16-5 

17  9 
15-7 
15-8 
14-4 
15 

17  4 
17-9 
16-9 

18  0 
17 

18-6 
18-2 
18-2 
18  4 
19-3 
17  5 
17-5 
18-8 
191 
18-2 
18-8 
19-7 
18-5 
17-4 
16-2 
17-6 
17-7 
19-4 

cents 
16  2 

Nova  Scotia  (average) 

5 

5 
5 
5 
5 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
4 
4 
5 
5 
5 
5 
4 
5 
5 
5 
4 
4 
4 
4 
4 
5 
4 
4 
4 
4 
4 
4 
3 
4 
4 
5 
4 
4 
4 
4 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 

9 

8 
7 
8 
7 
5 
6 
4 
6 
9 
2 
5 
7 
3 
3 
5 
3 
7 
9 
2 
7 
5 
5 
9 
8 
4 
5 
6 
5 
4 
8 
7 
1 
6 
4 
4 
5 
6 
3 
9 
4 
7 

•4 
S 
7 
6 
6 
8 
9 
8 
6 
7 
6 
1 
6 
5 
1 
5 
3 
6 
9 
1 
7 
7 
6 
6 
6 
9 
7 

17  1 

18 

15-8 

15-7 

4— Halifax 

16-4 

19-5 

6— Truro            

17 

7— P.E.I.— Charlottetown 

16-4 
15  7 

16 

9 — gt.  John 

14-7 

15 

11 — Bathurst 

17 

15  3 

12 — Quebec 

16-7 

13 — Three  Rivers 

15 

14-6 

15— Sorel 

15 

16 — St.  Hyacinthe 

16-2 

17 — St.  John's 

16 

18 — Thetford  Mines 

15-6 

14-8 

20— Hull  

13-5 

15  4 

21— Ottawa 

15-3 

22 — Brockville 

16 

23 — Kingston 

13-9 

24— Belleville 

15-2 

25 — Peterborough 

26 — Oshawa 

14-7 

15-6 

27— Orillia 

15-4 

28 — Toronto 

14-6 

17 

30 — St.  Catharines 

14-8 

31 — Hamilton 

14-8 

32— Brantford 

14-6 

33— Gait 

15 

34— Guelph 

151 

15 

36 — Woodstock 

15-2 

37— Stratford 

15-5 

15-5 

39— St.  Thomas 

15-2 

40 — Chatham 

14-5 

15-6 

151 

15-8 

44 — North  Bay 

15-6 

15-8 

46 — Cobalt 

18-2 

15  7 

48_ Sault  Ste.  Marie 

15-6 

49_ port  Arthur 

15 

50— Fort  William 

15-7 

17  4 

51 — Winnipeg 

17-5 

17-3 

Saskatchewan  (average) 

17  9 

16-7 

18-6 

181 

181 

18  0 

18-6 

17-5 

17-6 

60 — Calgary 

18-5 

61— Lethbridge 

British  Columbia  (average) 

17-9 
18  1 

62 — Fernie 

18-8 

63 — Nelson 

6 

6 

5-8 

5-8 

5-8 

5-8 

6 

19-3 

64— Trail 

18-5 

65 — New  Westminster 

16-9 
15  8 

17-4 

17  ; 

20 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  OCTOBER,  1927 
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rt  a. 

a 
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1 

is 

|8S 

o 

k 

6 

us 

i 

H 

SR  9 

Is 
h 

m 

O 

Ph 

Pm 

Pn 

W 

Pu 
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O 
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cents 

cents 

$ 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 
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3.— RETAIL  PRICES  OF  STAPLE 

FOODS,  GROCERIES,  FUEL  AND  LIGHTING 
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55-9 
55-5 
60-8 
55 

cents 

58-2 

45-0 

48-2 

38 

38-6 

62-7 

49 

33-3 

40-6 

39  4 

44-7 

36-8 

38-1 

38 

63  9 

63-3 

63-3 

58-6 

73-3 

70 

63-3 

61 

67-5 

55 

60  9 

61-9 

60 

59-4 

62-5 

55 

61-4 

52-5 

54-1 

66-7 

57-5 

60-3 

71- 

61-1 

571 

57-2 

60 

51-7 

61-2 

65-4 

65 

64 

78 

59-9 

60 

70 

63- 

45- 

65 

63-3 

58-6 

56  1 

56-4 

55-7 

65  7 

"60  ' 
72 
65 
58-5 
61-7 
50 
59 

60-6 
61 

60  4 
61-7 
60 
60 
60-7 
56-7 
56-7 
65 
62-5 

cents 

12  3 
13-4 

13-6 
13-2 
13-3 
13-4 
13-3 
13-5 
13-3 
12  6 
13-5 
12-6 
11-4 
13 

113 
10-7 
12-2 
11-2 
11 
9-2 
12-5 
12-2 
11-8 
10-5 
11  5 
11-5 
11-8 
11-3 
11-7 
10-7 
12 

11  •> 
10 

11-1 

10-8 

10-4 

10-8 

10-2 

10-2 

10-4 

11-4 

10-6 

111 

13 

11-7 

10-4 

11-8 

11-3 

11-3 

14-5 

13-6 

15 

13-5 

11-1 

11-6 

12  4 
12-5 
12-2 

13  6 
12 

is 

13-7 

14  7 
15-6 
15 

14-2 
13-5 
15 

13  3 
13-5 
15 

14-3 
12-5 
11-8 
12-9 
12-5 
13-7 

cents 

6  9 
7-5 

7-4 
7-7 
7-4 
6-5 
8 
8 
7 

7-2 
8 

6-7 
6-8 
7-2 
6  5 
7-2 
6-2 
6-2 
6-9 
6-7 
6 

6-8 
6-3 
6-5 
6-4 
6-9 
6-7 
6-3 
6-1 
6-2 
6-6 
6-5 
6-2 
6-8 
5-9 
6-3 
6-3 
5-8 
6-5 
5-3 
5-3 
6-6 
6-5 
6-3 
6-2 
7-1 
7 

6-6 

5-8 

6-5 

7-9 

7-5 

6-8 

6-1 

6-3 

6-8 

6-8 

6-7 

6-4 

6-5 

5-7 

5-9 

7-3 

7  5 

b6-5 

b7 

blO 

b8 

b6 

8-8 
b8 
blO 
blO 
blO 
b7-3 
b8-3 
blO 
b6-7 

$ 

16-324 
16-688 

2 — New  Glasgow 

17-50 
15-00-15-50 
18-00 
16-00 
15-40 
15  543 
gl500-15-25 
15-50 
16-00 

4— Halifax 

6— Truro 

7— P.E.I.-Charlottetowr 
New  Brunswick  (Average 

9— St.  John 

10 — Fredericton 

11— Bathurst 

Quebec  (Average) 

15  556 

15-50-16-50 
14-50 

16-25-16-75 
14-50 

15-00-15-50 
14-50 

12— Quebec 

13— Three  Rivers 

14 — Sherbrooke 

15—  Sorel 

16— St.  Hyacinthe 

17— St.  John's 

18— Thetford  Mines 

16-25-16-75 
16-50 
15-75 

20— Hull 

Ontario  (Average) 

15-850 

21— Ottawa 

15-50-15-75 

22— Brockville 

16-00 

23— Kingston 

15-50 

24— Belleville 

15-50 

25 — Peterborough 

26 — Oshawa 

14-75 
1600 

27— Onllia 

16-00-16-50 

28 — Toronto 

15-50 

29— Niagara  Falls 

30— St.  Catharines 

31 — Hamilton 

gl4-00-14-50 
gl5-00-15-50 
15-00-15-50 

32— Brantford 

15-00-15-50 

33— Gait 

15-00-15-50 

34— Guelph 

15-00-15-50 

15.50-16  00 

36— Woodstock 

14-50 

37— Stratford 

15-50-16-00 

38 — London 

15-75-16-25 

39— St.  Thomas 

15-00-15-50 

40— Chatham 

15-50 

gl5-50-16-00 

15-50 

15-50-16-00 

44— North  Bay 

16-50 

17-00-17-50 

46— Cobalt 

1800 

17-75-18-00 

48— Sault  Ste.  Marie 

49— Port  Arthur 

1600 
17-00-17-50 

50— Fort  William 

17-00-17-50 

Manitoba  (Average) 

20  500 

19  00 

22-00 

Saskatchewan  (Average) . . 
53 — Regina 

23  625 

23  00 

54— Prince  Albert 

23-00-25-50 

57 — Medicine  Hat 

g 

British  Columbia  (Aver'ge) 

64 — Trail 

65 — New  Westminster 

68 — Nanaimo 

69— Prince  Rupert | 

a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated  price  per 
to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more  than  the  figures  published  (in  bulk),  k.  New  houses  as  high  as  $40 
but  some  at  $35  00.    p.  Minim:  Company  houses  $20,  others  $40-$60.    r.  Company  houses  $10-$20,  others  $30-$35.    b.  Delivered 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  OCTOBER,  1927 


§ 

S 

I 

It 
PQ 


Wood 


^5  o 

73   (-. 


o  a  O 
15  2 


Rent 


Isl.il 


^o 


10  159 
9  060 

7-45 
7-35 
9-00 
11 -00-11 -50 


13  139 

12-580 

•20-9-60 


12  074 
8  600 

600 


14  477 
9-750 

7-00 


8-983 
6-600 

500 


9-75-10-75 

10-50 

10  875 

glO-00-12-00 

11-00-13-00 

8-00-12-00 

10-50 

9  821 

1000 

8-50-10-00 

10-50 

9-75 


12-50 

•00-13-50 

13-00 

15-75 

13-25 

12-960 

gl300 

•75-14-00 

1300 


13-786 

1400 
14-00 
1400 


900 
12.00-13.00 
7-25 
8-25 
10-00 
10  375 
glO-OO 
13.00-16.00 
900 
8-00 
13  810 
C14-67 
1000 
12-00 
cl4.67-17.33 


10  00 


1100 
8-25 
10  723 

9-25 
10-50 
10  00-12  00 
1100 

9-00 


12-00-1300 
15-50 

12-50-14-00 

12-50-14-00 
12  389 

13-50-14-00 


1200 


16-00 
C16-00 
13  159 

1300 


9-50-12-00 
1100 
g 
g9-50-10-00 
9-00 
900 
8-00-10-00 
12-50 
1000 
10-00-12-00 
10-00-14-00 
12-00 
1100 
10-00-11-00 
glO-00 
9-50 
1000 
12-50 
12-00-14-00 
12-00 
13-00 
8-00-11-00 
9-00-13-50 
9-00-13-50 
12  000 
11-50-12-50 
12-00 
10  125 
9-00-12-00 
li9- 00-10 -00 
10-00-11-00 
hlO-00 
6  500 
g 
h6-50 
h5-00-6-00 
h6-  00-1 1-50 
h4-00-6-50 
10  150 
6-25-  6-75 
9-50-11-00 
9-00-11-00 
10-75-11-75 
10-50-11-50 
10-50-11-50 
s7-70-  8-20 
12-00-14-50 


1300 
12-50 
11-00-12-00 
12-00 
1400 
12-00 
glO-50 
gl2-00 
11-50-13-00 
12-50 
10-00-12-00 
10-75-12-50 
10-00-12-50 

12-00 
11-00-13-00 
12-00-13-00 
11-00-12-00 
12-00 
gl2-00 
13 -00-14  00 
11-00 


1500 
12-00 
12-00 
1500 
12-00 
17-00 

g 

g 

1500 
15-00 
14-00 
15-50 
16-00 
1000 
16-00 


14.00-15.00 


1200 
10-00 


15  00 
11-00-12-00 
1600 
11  00 
13-50 
13-50 
14-750 
15-50 
14-00 
17-875 
17-00-17-50 
19-00 
17-00-20-00 
16-75 
15  125 
g 


1300 
1000 

8-50 
12-00 
12-00 
11  000 
10-00 
12-00 

8-250 


17-00 
19-50 


10-00 
13-00-14-00 
9-25 
9-00 
1100 

11  875 
gl2-00 

14-00-17-00 
10-00 
10-00 
15  601 

C14-67 
1800 
1300 
C16-00-18-67 

C16-67 
14-00 

C1200 
17-00-18-00 

cl7-23 
15  978 
1500 

cl6-00 
1600 
13-00 
13-00 
16-00 
13-50 
18-00 
g 
g 

15-50 
1700 
16-00 
16-50 
18-00 

c.15-00 
1700 

C18-00 

C22-00 

C18-00 
c&g26-00 
18-00 
14-00 
12-00 
cl5 -00-17 -25 

c.15-00 
12-75 
13-00 

C14-00 
1300 

12  125 
11-50 
12-75 
12  000 
14-00 
i8-50 

HO-50 
C&H5  00 


10  942 
7-250 

6-00 
c8-00 


10  058 
6  000 


8-00 

8-00 

6-00 

600 

7-00 

7  000 

g8-00 

6-00-8-00 

7-00 

6-00 

9  381 

C12-00 
8-00 
900 

clO-67 


c6-00 
600 


9-00 
6-50 

6-50-7-00 

8-00 

8-583 

g9-00 

7-50-10-00 


■00 


10.00-12.00 
7-00 
9  976 
8-00 


1100 
1000 

8-00 
11-00 

8-00 
1300 
g 
g 
12-00 
1100 
1200 
10-50 
12-00 

6-00 
1500 


800 
10  981 

C1200 

12-00 

10-00 

cl3-33 

C12-00 

9-00 

C9-00 

12-00-13-00 

900 

12  304 

1000 

cll-20 

1200 

11-00 

9-00 

1200 

9-50 

1400 

g 

g 

12-50 
1300 
1400 
11-50 
1400 
c9  00 
16-00 
cll-25 


c9-00 
6-200 

g 

•00-9  00 

•80-6-40 

c4-50 

11-876 

C12-00 

c8-13 

C16-00 

10-00 


C12-00 

C1600 
C9-00 
11  194 

7-50 

C1400 
1000 
7-00 
C13-00 
c7-72 
1300 
g 
g 

12-50 
C8-348 
C1200 
c9  00 


6-00 
8-00 


13-00 
•00-7-00 

6-50 
11-00 
11-00 

7-250 

6-50 

8-00 

8-833 
11-00 

6-50 

9-00 


9  000 


g 


16-00 
12-50-16-00 


6-00 
12-00 


cl600 
c&g2200 
13-50 
9-00 
900 
clO- 50-15 -00 
C12-00-15-00 
10-50 
11-00 
C13-00 
12-00 
8-625 
8-50 
8-75 

10  625 
10-00-12-00 

7-50 

1000 

cl4-00 

11  333 
g 

12-00 
c8-00 
1400 


C12-00 

cll-25 

C20-00 

00-15  00 

cgl8-00 

13-50 

00-10  00 

8-00 

C12-75 


c6-50 


12  333 

13-00 


10-00 
C14-00 
10  000 

g 


c7-00 
cl300 


11  850 


13-00-15-50 
14-50 
11-50 
11-50 
7-50 


9  500 

12-00 
9-00 
9-00 


•CO 


10  292 

16-00 
11-75 
10-75 
5-75 
7-50 
clOOO 


5  554 

5-00 
c7-50 


4-50 

C4-77 

600 


31  3 

33  8 

33-35 

35 

32 

34-35 

35 

32 

30 

32  4 
g32-35 
30-32 

30 

35 

29-8 

30 

30 

29-30 

30 

28 

27-28 

30 

35 

28 

29  4 

32 

30-32 

28-30 

28 

33 

27-30 

30 

30 
g30 
g30 

25 

28-30 

26 

27-28 

28-30 

25-27 

25 

24-25 

25 

28 
g30 

30-32 

30 

35 

30 

27-30 

35 

30 

35 

30 

32-0 

28-30 

35 

34  4 
35 
35 

30-35 
35 
33-8 

si 

35 
35 
30 
j35  1 

40 

40 

37-5 

35 

30 

28 

35 

35 


c. 

10  9 
12  6 

10 
13-3 
15 
10 

15 
12 
15 

11  1 
13 
10 

10-11 
12 

10  -9 
11-7 
10 
10 
10 

9-5 
12-5 
15 

8-10 
10 

9-5 
10 
10 

8 
10 

8 
10 
10 

6-7 
10 

6 

7 
10 

9 
10 

8-3 
10 
10 
10-2 

9-8 
12-5 
12 
10-7 

8-3 
10-7 
10-5 
10 
10 
10 

8-3 
10 

1.3  0 
15 
15 

11  -3 
10 
10 
10 
15 

11-1 
11-7 
10 
10 
15 
10 

12  7 
15 
12 
11 
15 

8 
15 

13-3 
12 


27-485 

22  417 

16-00-20-00 
20-00 
10-00-15-00 
30-00-40-00 
20-00-30-00 
20-00-28-00 
19-00-26-00 

27  000 
30 -00-45  00 
20-00-35-00 

25-00 
1800 

23  167 
27-00-32-00 
20-00-28-00 
18-00-20-00 
1400-1500 
18-00-20-00 
k23- 00-33  00 

1600 
25-00-40-00 
22-00-30-00 

28-768 
25-00-35-00 
18-00-20-00 
18-00-25-00 
25-00-30-00 
20-00-35-00 
m20.00-35.00 
18-00-25-00 
25-00-40-00 
25  00-30 -00 
30 -00-35 -00 
25-00-35-00 
25-00-35-00 

25  00 
24-00-3000 
35 -00-40  00 
20-00-24-00 
30  00- 40 -00 
30  00-45  00 
20 -00-30  00 
25-00-30-00 
40-00-50-00 
25-00-35-00 
15-00-25-00 
30-00-35-00 

22-00 

25-00-30-00 
25-00-40-00 
25-00-40-00 

35  000 
35-00-50-00 
25-00-30-00 

35  000 
30-00-50-00 
25-00-35-00 

35-00 

35-00 

28  750 
20-00-25-00 

35-00 
20-00-35-00 
3000 

26  250 
20-00 

22-00-31-00 
30 -00-35  00 
18-00-22-00 
29-00 
20-00-22-00 
22-00-30-00 
30-00-40-00 


19-649 

14  917 

10  00-14 -00 

14-00 

500-10-00 

20-00-25-00 

15  00-20 -00 

15-00-17-00 

10-00-14-00 

19  250 

20  00-25 -00 

1800-2500 

18-00 

1500 

15  188 


12-00-20-00 

16-00-18-00 

7-00-10-00 

1000-12-00 

15-00-23-00 

11  00 

16-00-25-00 

15-00-22-00 

20  900 

20-00-25-00 

12-00-16-00 

15-00-20-00 

20-00-25-00 

15 -00-25  00 

ml8.00-25.C0 

1300-1500 

20-00-25-00 

18-00-23-00 

20-00-25-00 

18-00-25-00 

15-00-25-00 

16-00-20-00 

16-00-20-00 

25-00-30-00 

14-00-16-00 

19-00-25-00 

17 -00-30  00 

15  00-20  00 

20-00-25-00 

30  00-35  00 

20-00-30-00 

12-00-20-00 

18-00-20-00 

25-00 

1400 

25 -00-35  00 

15-00-20-00 

15 -00-30  00 

15 -00-30  00 

24  500 

25-00-35-00 

18-00-20-00 

23  750 

30-00 

15  00-25  00 

25-00 

20-00 

20  125 

15  00-20 -00 

r 

25-00 
15-00-25-00 
1800 
20  625 
1800 
20  00-25 -00 
20-00-25-00 
12-00-18-00 
2500 
16-00-18-00 
18-00-22-00 
20-00-30-00 


cord  from  price  quoted,    g.  Natural  gas  used  extensively,    h.  Lignite,    i.  Poplar,  etc.    j.  In  British  Columbia  coal  oil  is  sold 
per  month,    m.  For  new  tenants  $30-$35  and  $20-$25.    n.  Houses  with  conveniences  not  extensively  occupied  by  workingmen, 
from  mines. 
49307—8 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS  (Average  Prices  1913  =  100) 


Commodities 


No.  of 
com- 
mo- 
dities 


1914 


1916 


1918 


1919 


1920 


1921 


Oct 

1922 


Oct 
1923 


Oct 

1924 


Oct. 
1925 


Oct. 
1926 


Sept. 
1927 


Oct. 
1927 


Total  Index  236  Commodities. 


Classified  according  to  chief  component 
material: 

I. — Vegetable  Products  (grains,  fruits,  etc.) 

II.— Animals  and  their  Products 

III. — Fibres,  Textiles  and  Textile  Products. 

IV. — Wood,  Wood  Products  and  Paper 

V. — Iron  and  its  Products 

VI.— Non-Ferrous  Metals  and  their  Pro- 
ducts   

VII.— Non-Metallic  Minerals  and  their  Pro- 
ducts   

VIII. — Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I. — Farm  (Canadian  Products) 

II. — 'Marine 

III. — Forest 

IV. — Mineral 

All  raw  (or  partly  manufactured) 

All  manufactured  (full  or  chiefly) 

Classified  according  to  Purpose: 

I.— Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breadstuffs 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar,  refined 

Vegetables 

Eggs 

Tobacco 

Miscellaneous 

(B)  Other  Consumers'  Goods 

Clothing  (boots,  shoes,  rubbers,  hosi- 

iery  and  underwear) 

Househould  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 

II. — Producers'  Goods  (Groups  C  and  D) 

(C)  Producers'  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers'  Materials 

Building  and  Construction  Materials... . 

Lumber 

Painters'  Materials 

Miscellaneous 

Manufacturers'  Materials 

For  Textile  and  Clothing  Industries 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Mining  and  other  Industries 

Miscellaneous  Producers'  Materials 


236 


IS 


36 
8 
21 
67 
107 
129 


24 

11 
13 
3 
3 

7 

146 

15 

4 

7 
4 

131 

32 
14 
4 
14 

99 

21 

2 
6 

27 
7 
4 
9 

23 


102-3 


111-6 
102-5 
97-8 
94-3 
97-7 


i-2 


94-5 
103-0 


110-6 
98-8 
94-3 
95-8 
104-2 
101-0 


131  6 


149-8 
119-9 
133-3 
100-1 
151-8 

137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


199-0 


220-2 
179-4 
269-9 
139-4 
227-3 

144-2 

144-9 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


2::9-2 


234-4 
198-7 
281-4 
171-6 
201-8 

135-6 

163-8 
185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


243  5 


287-6 
204-8 
303-3 
241-6 
244-4 

137-7 

197-5 
223-3 


258-2 
173-5 
241-6 
196-2 
244-0 
242-0 


171  8 


178-2 
154-6 
165-0 
202-5 
185-7 


OS- 


205-4 
184-7 


164-2 
142-3 
202-5 
175-6 
168-4 
180-0 


148  1 


130-8 
133-3 
176-6 
171-0 
157-9 

100-9 

189-2 
165-6 


123-0 
132-0 
171-0 
159-7 
142-7 
151-8 


153  1 


141-6 
135-1 
197-8 
178-2 
167-4 


93- 


184-1 
164-5 


123-0 
125-5 
178-2 
157-1 
143-1 
157-9 


157  0 


168-5 
132-1 
193-1 
157-2 
155-2 

97-2 

179-6 
154-8 


153-5 
161-3 
157-2 
152-0 
154-1 
159-0 


156  0 


157-3 
148-3 
188-5 
158-5 
148-6 

107-4 

177-2 
158-4 


147 

162 

158-5 

151-7 

151-2 

156-8 


151  3 


161 

141-9 

156-5 

155-5 

145-1 

98-1 

175 
158-2 


153-2 

151 

155-5 

148-8 

152-0 

150 


151  4 


161-8 
143-6 
165-0 
154-3 
142-6 


93- 


170-3 
152-4 


153-6 

156 

154-3 

143-3 

152-8 

148-1 


152-4 


161-6 
145-7 
171-5 
154-3 
142-2 

93-6 

170-2 
152-4 


155-2 
161-7 
154-3 
143-1 
153-7 
148-1 


154  5 
156  2 

231-7 
160-6 
1320 
161-7 
207-2 
136-9 
150-5 
146-4 
181-0 
164-3 
216-5 
160-9 

152  3 

155-8 
151-2 
194-8 
320-6 
149-9 

146  2 

175  5 

205-2 

175-5 
169-5 

143  0 

148-3 
149-3 
161-2 
144-3 

141  8 

172-4 
441-8 
127-5 
106-2 
144-2 
116-3 
163-1 
143-9 


(Continued  from  page  121/6) 
100.7;  1918,  107.4;  1919,  111.1;  1920,  125.4; 
1921,  143.6;  1922,  140.6;  1923,  135.7;  1924, 
134.6;  1925,  131.6;  1926,  131.1.  Natural  gas, 
1913,  100;  1914,  109.6;  1915,  112.8;  1916, 
112.8;   1917,  113.6;   1918,  114.2;   1919,  116.2; 


1920,  123.8;  1921,  143.0;  1922,  163.1;  1923, 
162.9;  1924,  162.6;  1925,  178.7;  1926,  172.2. 
For  the  years  1900  to  1913  two  index  numbers 
of  gas  costs  calculated  for  the  Cost  of  Living 
Inquiry  in  1914-1915,  have  been  averaged  and 
converted  to  the  base  of  1913  as  100,  as  fol- 
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lows:  1900,  125.8;  1901,  125.8;  1902,  125.8; 
1903,  125.2;  1904,  123.9;  1905,  120.1;  1906, 
107.5;  1907,  108.8;  1908,  106.9;  1909,  105.7; 
1910,  103.8;  1911,  99.4;'  1912,  100.6;  1913, 
100.0. 

Retail  Prices 

Beef  prices  were  again  generally  lower 
sirloin  steak  being  down  from  an  average  of 
31.7  cents  per  pound  in  September  to  30.8 
cents  in  October;  round  steak  from  26.0  cents 
per  pound  in  September  to  25.4  cents  in 
October;  rib  roast  from  23.9  cents  per  pound 
in  September  to  23.7  cents  in  October;  and 
shoulder  roast  from  17.4  cents  per  pound  in 
September  to  17.2  cents  in  October.  Veal 
also  declined  slightly,  averaging  20.5  cents 
per  pound.  Mutton  was  up  from  an  average 
of  28.8  cents  per  pound  in  September  to  29 
cents  in  October.  Both  fresh  and  salt  pork 
were    slightly    higher,    the    former    averaging 

28.5  cents  per  pound  and  the  latter  26.6 
cents.  Bacon  was  slightly  higher,  being  up 
from  an  average  of  38.5  cents  per  pound  in 
September  to  38.8  cents  in  October.  In  fresh 
fish  cod  steak,  halibut  and  white  fish  advanced 
slightly.  Salt  cod  fish  and  finnan  haddie  were 
somewhat  lower. 

Eggs  advanced  in  practically  all  localities, 
fresh  averaging  52.6  cents  per  dozen  in 
October,  as  compared  with  46.3  cents  in 
September  and  40.3  cents  in  August,  and 
cooking  averaging  47  cents  per  dozen  in 
October,  42.2  cents  in  September  and  36.7 
cents  in  August.  Milk  was  up  from  an 
average  of  11.7  cents  per  quart  in  September 
to  11.9  cents  in  October.  Higher  prices  were 
reported  from  Sorel,  Montreal,  Toronto, 
Brantford,  London,  Port  Arthur,  Fort  William, 
Saskatoon,  Edmonton  and  Lethbridge.  Butter 
showed    a    general    advance,    dairy    averaging 

41.6  cents  per  pound  in  October,  as  compared 
with  39.3  cents  in  September,  and  creamery 
averaging  46.3  cents  per  pound  in  October, 
as  compared  with  44.1  cents  in  September. 
Cheese  increased  slightly  to  31.3  cents  per 
pound. 

Bread  and  soda  biscuits  were  unchanged 
in  the  average.  Flour  was  slightly  lower 
averaging  5.3  cents  per  pound  in  October,  as 
compared  with  5.4  cents  in  September.  Rolled 
oats  and  rice  were  slightly  higher.  Canned 
vegetables  were  unchanged.  Onions  were 
substantially  lower  at  an  average  price  of  4.8 
cents  per  pound.  Declines  occurred  in  most 
localities.  Potatoes  were  lower  in  practically 
all  localities  and  averaged  $1.58  per  ninety 
pounds  in  October,  as  compared  with  $1,78 
in  September.  Prunes  fell  from  14.7  cents 
per  pound  in  September  to  14.6  cents  in 
October.  Coffee  and  tea  showed  little  change. 
Anthracite  coal  averaged  $16.32  per  ton  in 
October,  as  compared  with  $16.26  in  Septem- 
ber. Higher  prices  were  reported  from 
49307—9 


Windsor,  N.S.,  Moncton,  St.  John,  N.B., 
Quebec,  Oshawa,  Orillia,  St.  Catharines  and 
Kitchener.  Bituminous  coal  showed  little 
change  at  an  average  price  of  $10.16  per  ton. 
Coke  advanced  slightly  averaging  $13.14  per 
ton.  Wood  showed  little  change,  hard  aver- 
aging $12.07  per  cord  and  soft  $8.98.  Matches 
were  down  from  an  average  of  11.6  cents  per 
box  to  10.9  cents.  An  increase  in  rent  was 
reported  from  Nelson. 

Wholesale  Prices 

The  following  is  a  summary  of  a  statement 
on  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  statistics. 

Slightly  lower  levels  for  wheat  prevailed 
during  October,  No.  1  Manitoba  Northern 
cash  wheat,  Fort  William  and  Port  Arthur 
basis,  averaging  $1.44  per  bushel  as  compared 
with  $1.45  in  September.  The  low  price  for 
the  month  was  $1.38|  reached  at  the  beginning 
and  the  high  $1.51$  reached  about  the  middle 
of  the  month.  Favourable  weather  conditions 
during  the  latter  part  of  October  contributed 
to  the  downward  movement.  Coarse  grains 
also  were  somewhat  lower,  western  barley  at 
Winnipeg  being  78i  cents  per  bushel  in 
October,  as  compared  with  79  cents  in  Sep- 
tember; western  oats  63|  cents  per  bushel  in 
October  and  64|  cents  in  September;  flax 
seed  $1.88  per  bushel  in  October  and  $1.95 
in  September;  American  corn  $1.02  per  bushel 
in  October  and  $1.13  in  September;  and 
Ontario  peas  $1.50  per  bushel  in  October  and 
$1.55  in  September.  Ontario  rye  advanced 
from  89  cents  per  bushel  to  93  cents.  Flour 
moved  in  sympathy  with  wheat,  the  price  at 
Toronto  being  down  from  $8.25  per  barrel  to 
$7.94.  Shorts  at  Toronto  fell  from  $36.25  per 
ton  to  $33.05.  Lemons  were  up  from  $646.50 
per  case  to  $10-$12.  Bananas  advanced  from 
$3.50  per  bunch  to  $4.7545.25.  Oranges  were 
also  slightly  higher  at  $9.50  per  box  as  com- 
pared with  $9.25  in  September.  Raw  sugar  at 
Montreal  was  down  from  $4.33  per  cwt.  to 
$4.26.  Potatoes  were  slightly  higher  in  most 
localities,  the  price  at  Montreal  being  up 
from  $1.19  per  bag  to  $1.20,  at  Toronto  from 
$1.33  per  bag  to  $1.49,  and  at  St.  John  from 
$2.89  per  barrel  to  $343.25.  Cotton  seed  oil 
rose  1  cent  per  pound  to  14i  cents.  Turpen- 
tine was  down  from  $1.02  per  gallon  to  93 
cents.  Rosin  declined  50  cents  per  barrel  to 
$13.50.  Western  cattle  at  Winnipeg  showed 
little  change  from  the  levels  in  September. 
Choice  steers  at  Toronto  were  up  from  $8.02^ 
per  hundred  pounds  to  $8.14.  Hogs  at 
Toronto  fell  from  $11  per  hundred  pounds  in 
September  to  $10.31  in  October.  Bacon  was 
down  from  25-26  cents  per  pound  to  24£ 
cents.  Beef,  hindquarter,  declined  from  $18 
per  hundred  pounds  to  $17.60,  while  mess 
pork    advanced    from    $33.50    per    barrel    to 
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$35.50.  At  Montreal  the  price  of  milk  to 
producers  advanced  from  21  cents  per  gallon 
to  29  cents.  Finest  creamery  butter  at 
Montreal  rose  from  41  cents  per  pound  to  42 
cents.  Fresh  eggs  at  Toronto  were  up  from 
52-56  cents  per  dozen  to  55-60  cents,  and 
storage  from  4H  cents  per  dozen  to  42^  cents. 
Raw  cotton  at  New  York  was  down  from  21.9 
cents  per  pound  in  September  to  20.9  cents 
in   October.     The   high   price   for  the   month 


was  21  8  cents  at  the  beginning  and  the  low 
19.9  cents  reached  on  the  24th.  The  higher 
prices  prevailing  for  raw  cotton  during  recent 
months  was  reflected  in  advances  in  manu- 
factured cottons.  Blue  denim  was  up  from 
46  cents  per  pound  to  58  cents,  ticking  from 
49^  cents  per  pound  to  59  cents,  shirting  from 
61  cents  per  pound  to  64  cents,  and  saxony 
from  68^  cents  per  pound  to  72^  cent*. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER  COUNTRIES 


HP  HE  following  notes  give  the  latest  infor- 
■■  mation  available  as  to  the  movements 
of  prices  in  Great  Britain  and  other  countries. 
The  index  numbers  of  retail  prices  are  from 
official  sources  unless  otherwise  stated.  The 
authorities  for  the  wholesale  prices  index 
numbers  are  named  in  all  cases. 

Great    Britain 

Wholesale  Prices. — The  Board  of  Trade 
index  number,  on  the  base  1913  =  100,  was 
142.1  for  September,  an  advnce  of  0.8  per  cent 
over  the  August  level.  Foodstuffs  rose  1.4 
per  cent  owing  to  an  advance  in  meat  and 
fish.  Non-foods  rose  0.5  per  cent,  the  chief 
change-  being  an  advance  of  5.5  per  cent  in 
cotton.  Other  groups  showed  only  slight 
changes.  On  the  base  average  prices  in  1924 
=  100.  the  index  number  for  September  was 
85.5. 

The  Statist  index  number  (in  continuation 
of  Sauerbeck's  figures)  was  121.5  in  Septem- 
ber, being  1.1  per  cent  below  the  level  of  the 
previous  month.  Foodstuffs  declined  1.8  per 
cent  owing  chiefly  to  a  decline  of  4.6  per 
cent  in  vegetable  foods.  Materials  declined 
0.5  per  cent  with  slight  declines  in  all  groups. 

The  Economist  index  number,  on  the  base 
1901-05=100,  was  183.5  in  September,  show- 
ing a  decline  of  0.8  per  cent  for  the  month. 
A  decline  in  foods  was  due  to  favourable  crop 
reports  in  all  cereals,  but  there  were  rises  in 
potatoes,  mutton  and  pork  and  in  butter  and 
tea.  Textiles  and  minerals  declined  and  the 
miscellaneous  group  showed  a  slight  advance. 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Labour,  on  the  base  July  1914= 
100,  was  167  at  October  1,  as  against  165  at 
September  1.  Foods  rose  4  points  to  161  and 
other  groups  showed  no  change. 

Denmark 

Wholesale  Prices.— The  index  number  of 
the  Department  of  Statistics  for  September 
was  153,  showing  no  change  from  the  previous 
month.  Advances  in  animal  foods,  textiles 
and  clothing  and  hides,  leather  and  footwear 


were  offset  by  declines  in  vegetable  foods, 
fuel  and  oil.  metals  and  metal  products,  while 
the  groups  fodder,  fertilizers,  lime,  cement 
bricks  and  glass,  wood  and  paper  and  chemi- 
cals were  unchanged. 

France 

Wholesale  Prices. — The  index  number  of 
Statistique  Generate,  on  the  base  July  1914= 
100.  was  613  in  September,  showing  a  decline 
of  2.9  per  cent  from  the  August  level.  Both 
native  products  and  imports  declined  1.8  per 
cent.  Foods  declined  4.7  per  cent  with  de- 
clines in  all  groups  and  industrial  materials 
declined  1.5  per  cent,  also  with  declines  in  all 
groups. 

Cost  of  Living. — The  official  index  number 
of  cost  of  living,  Paris,  on  the  base  1914= 
100.  was  507  for  the  third  quarter  of  1927.  a 
decline  of  3.4  per  cent  from  the  previous 
quarter.  Foods  declined  6.1  per  cent,  hcaf 
and  light  and  rent  advanced,  clothing  declined 
slightly  and  sundries  were  unchanged. 

Germany 

Whole.ale  Prices. — The  index  number  of 
the  Federal  Statistical  Office,  on  the  base  1913 
=  100,  was  139.7  for  the  monthly  average  for 
September,  an  advance  of  1.3  per  cent  over  the 
August  level.  Agricultural  products  advanced 
1.5  per  cent,  colonial  products  1.1  per  cent, 
industrial  raw  materials  and  semi-manufac- 
tured goods  0.8  per  cent,  and  manufactured 
goods  1.6  per  cent. 

Cost  of  Living. — The  official  index  number 
for  September,  on  the  base  1913-14=100,  was 
147.1  as  against  146.6  for  August,  an  advance 
of  0.3  per  cent  with  slight  advances  in  all 
groups  with  the  exception  of  rent,  which  re- 
mained unchanged. 

Italy 

Wholesale  Prices. — The  index  number  of 
the  Chamber  of  Commerce,  Milan,  on  the 
base  1913=100,  was  483.88  for  September, 
showing  a  decline  of  0.3  per  cent  from  the 
July   level.    Foods   fell   0.7   per  ce«t   with   a 
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decline  in  vegetable  foods  and  an  advance  in 
animal  foods;  industrial  materials  fell  0.2 
per  cent  with  declines  in  chemical  products, 
minerals  and  metals,  structural  materials  and 
miscellaneous  industrial  materials  and  advances 
in  textiles  and  miscellaneous  vegetable  pro- 
ducts. 

Switzerland 

Cose  of  Living. — The  official  index  number 
on  tihe  base  June  1914=100  was  161  for 
September,  an  advance  of  one  point  over  the 
previous  month.  Of  the  70  articles  in  the 
budget,  32  showed  no  change,  22  rose  and  16 
declined  from  the  previous  month.  There 
was  no  change  in  the  index  number  for  rent. 

New  Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office,  on  the  base 
average  annual  aggregate  expenditure,  four 
chief  centres,  1909-13=1,000,  was  1.540  for 
August,  a  decline  of  one  point  from  the  July 
level.  Textile  manufactures  and  animal  pro- 
ducts rose,  while  foodstuffs  of  vegetable 
origin,  wood  and  wood  products,  metals  and 
their  products,  non-metallic  minerals  and  pro- 
ducts and  chemicals  declined. 

Cost  of  Living. — The  index  number  of  the 
Census  and  Statistics  office  on  the  base  July 
1914=1.000  was  1,610  for  August,  1927,  a  de- 
cline of  7  points  from  the  May  level.  In  the 
food  group  groceries  and  dairy  products  de- 
clined while  meat  rose.  Rent  increased  while 
fuel  and  light,  clothing  and  the  miscellaneous 
groups  declined. 


United  States 

Wholesale  Prices. — The  United  States  Bur- 
eau of  Labour  Statistics  has  issued  a  revision 
of  its  index  numbers  of  wholesale  prices.  The 
ba«e  has  been  changed  to  1926  =  100,  and 
the  basis  of  the  weighting  used  is  the  average 
quantity  of  each  commodity  entering  into  the 
market  for  the  years  1923  to  1925.  The  num- 
ber of  articles  has  been  increased  from  404  to 
550.  The  following  table  gives  the  revised 
index  numbers  of  wholesale  prices,  'by  groups 
of  commodities,  semi-annually,  for  1923  to 
1925,  quarterly  for  1926  and  monthly  for 
1927.  The  revised  figures  are  to  be  carried 
back  for  earlier  years. 

The  Annalist  index  number  of  wholesale 
commodity  prices,  on  the  base  1913  —  100, 
was  148.8  for  October,  showing  an  increase  of 
0.7  per  cent  over  the  September  level.  There 
were  advances  in  farm  products,  food  pro- 
ducts and  the  miscellaneous  group,  with  de- 
clines in  textile  products,  fuels,  metals  and 
building  materials,  while  chemicals  remained 
unchanged. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  July  1914  =  100,  was  162.0  for  August, 
a  decline  of  0.2  points  from  the  July  level. 
Food  and  the  sundries  group  declined  one 
point,  while  shelter,  clothing  and  fuel  and 
light  rose  one  point. 

The  index  number  of  the  Massachusetts 
Special  Commission  on  the  Necessaries  of  Life, 
on  the  base  1913=100,  was  158.4  for  Sep- 
tember, as  compared  with  158.0  for  August. 
There  were  slight  increases  in  food,  clothing, 
fuel  and  light,  while  shelter  and  sundries  were 
unchanged. 


U.S. 


BUREAU  OF  LABOUR  STATISTICS— REVISED  INDEX  NUMBERS  OF  WHOLESALE  PRICES, 
BY  GROUPS  OF  COMMODITIES  1923  TO  1927  (1926  =  100) 


Year  and  Month 

Farm 
Pro- 
ducts 

Woods 

Hides 
and 
Leather 
Pro- 
ducts 

Textile 
Pro- 
ducts 

Fuel 
and 
Light- 
ing 

Metals 

and 
Metal 

Pro- 
ducts 

Build- 
ing 
Mate- 
rials 

Chem- 
icals 
and 

Drugs 

House 
Fur- 
nishing 
Goods 

Miscel- 
laneous 

All 
Com- 
modi- 
ties 

1923— Jan 

99-6 
94  0 
101-4 
98-6 
113-8 
1121 
107-4 
102-8 
98-6 
97-9 
96-5 
95-4 
94-2 
94-3 
102  1 
100-2 
101-2 

92-3 
90-5 
91-4 
87-4 
99-7 
99-4 
102-6 
100-4 
98-8 
100-8 
96-9 
95-9 
94-5 
94-6 
94-4 
94-4 
93-9 

107-6 
103-3 
100  1 
99-3 
109-9 
104-3 
103-3 
98-7 
99-0 
101-0 
101-0 
100-2 
100-5 
101-7 
103-7 
107-3 
111-7 

110-2 
107-9 
112-3 
103-7 
108-8 
1071 
106-3 
101-3 
98-5 
97-7 
94-3 
94-6 
940 
94-2 
93-9 
94-3 
94-3 

108-4 
93-6 
93-8 
900 
91-5 
98-2 
98-7 
97-7 
99-5 

101-3 
97-7 
95-8 
90-0 
84-9 
83-9 
84-2 
84-2 

1050 
111-8 
108-0 
103-7 
106-5 
102-9 
99-9 
98-8 
100-7 
1010 
98-8 
98-0 
98-2 
97-8 
98-6 
98-2 
97-7 

1071 
108-9 
105-1 

99-2 
103-8 
99-3 
102-3 
1000 
99-4 
99-5 
97-5 
96-2 
95-3 
950 
951 
94-6 
93-7 

101-3 
99-4 
100-1 

96-2 
102-7 
100-4 
101-6 
99-9 
100-4 
99-1 
97-6 
97-6 
97-1 
97-8 
95-4 
95-8 
95-3 

109-4 
110-2 
106-7 
103-8 
104-5 
102-9 
101-4 
100-8 
99-9 
99-4 
97-9 
97-9 
97-8 
97-8 
97-8 
98-0 
98-0 

99-8 
96-7 
97-4 
92-0 
101-7 
126-5 
116-8 
103-9 
97-5 
93-4 
90-3 
90-6 
90-9 
91-3 
91-3 
90-2 
89-3 

102-2 

July 

98-6 

1924— Jan 

July 

99-8 
95-9 

1925— Jan. 

103-5 

July 

1926— Jan 

April 

July... 

104-6 
103-6 
100- 1 
99-5 

Oct 

99-4 

1927— Jan 

96-6 

Feb 

95-9 

Mar 

94-5 

93-7 

May 

93-7 

93-8 

JuLy 

941 

-9* 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  THIRD 

QUARTER  OF  1927 


THE  number  of  fatal  industrial  accidents, 
and  such  fatalities  from  industrial 
diseases  as  are  included  with  fatal  accidents 
by  workmen's  compensation  boards,  etc., 
recorded  in  the  Department  as  occurring 
during  the  third  quarter  of  1927,  was  431, 
there  being  122  in  June,  198  in  July  and  111 
in  August.  In  the  third  quarter  of  1926,  435 
fatal  accidents  have  been  recorded.  In  this 
report  it  is  the  custom  to  record  industrial 
accidents  under  the  dates  of  the  occurrence 
of  the  accidents,  and  fatal  industrial  diseases 
under  the  dates  on  which  they  prove  fatal. 

Reports  were  received  from  the  Workmen's 
Compensation  Boards,  the  Board  of  Railway 
Commissioners,  and  certain  other  official 
sources;  from  certain  large  employers  of 
labour  and  from  the  correspondents  of  the 
Labour  Gazette.  Reports  of  accidents  were 
also  recorded  from  local  newspapers. 

By  industrial  groups,  the  fatalities  occurred 
as  follows:  agriculture,  60;  logging,  33; 
fishing  and  trapping,  96;  mining,  non-ferrous 
smelting  and  quarrying,  45;  manufacturing, 
27;  construction,  58;  transportation,  67; 
trade,  7;  service,  38.    Of  the  mining  accidents, 

14  were  in  metalliferous  mining,  22  in  coal 
mining,  6  in  non-metallic  mineral  mining  and 
3  in  structural  materials.  Of  the  accidents 
in  manufacturing,  2  were  in  the  group,  vege- 
table foods,  3  in  animal  foods,  one  in  boots 
and  shoes,  one  in  pulp,  paper  and  paper 
products,  7  in  saw  and  planing  mills,  2  in 
wood  products,  8  in  iron,  steel  and  products, 
and  3  in  non-metallic  mineral  products.  In 
construction,  there  were  23  accidents  in  build- 
ings and  structures,  one  in  shipbuilding,  11  in 
bridge  and  highway,  6  in  railway,  and  17  in 
miscellaneous  construction.  In  transportation 
and  public  utilities,  there  were  33  fatalities 
in  steam  railways,  one  in  air  transportation, 

15  in  water  transportation,  7  in  local  trans- 
portation, one  in  storage,  7  in  electricity  and 
gas  and  3  in  telegraphs  and  telephones.  In 
trade,  there  were  7  fatalities,  4  in  wholesale 
and  3  in  retail.  There  were  38  fatalities  in 
service,  of  which  26  were  in  public  admin- 
istration, 10  in  personal  and  domestic  and  2 
in  professional   service. 

Of  accidents  involving  a  number  of  fatali- 
ties, the  most  notable  was  that  of  the  crews 
of  the  Nova  Scotian  fishing  schooners  lost 
in  the  storm  of  August  24.  Four  large 
schooners  were  lost,  the  "Joyce  Smith"  with 
a  crew  of  about  19,  of  whom  3  were  from 
Nova  Scotia  and  16  from  Newfoundland,  the 
"Mahalla"  with  a  crew  of  20;  the  "Clayton 
Walters",  with  20,  and  the  "Uda  Corkum" 
with  21 ;  ten  other  fishermen  on  several  small 
boats  were  lost  in  the  same  storm.     In  addi- 


tion to  these,  18  other  Nova  Scotian  fisher- 
men, part  of  the  crew  of  the  "Columbia",  a 
Gloucester,  Massachusetts  schooner,  were  lost 
in  this  storm,  but  are  not  included  in  the 
statistics. 

In  logging,  at  Cowichan  Lake,  B.C.  on 
September  10,  two  loggers  who  were  attempt- 
ing to  strengthen  the  support  of  a  skyline, 
were  instantly  killed  when  the  tree  gave  way 
and  the  skyline  swung  free,  crushing  them 
against  the  next  tree.  Three  loggers  were 
drowned  near  Latchford,  Ontario,  on  Septem- 
ber 21,  when  the  improvised  scow  in  which 
they  were  moving  from  one  camp  to  another, 
capsized.  In  construction,  at  Cottonwood 
Flats,  B.C.  on  September  26,  two  steam  shovel 
operators  were  killed,  and  two  other  workers 
injured  when  the  steam  shovel  overturned, 
owing  to  a  landslide.  On  a  bridge  under 
construction  near  Entrance,  Alberta,  on  July 
23,  the  superintendent  of  the  construction 
gang  and  3  structural  iron  workers  were 
killed.  While  they  were  lowering  a  girder, 
the  derrick  car  overturned,  crushing  one  man 
beneath  it;  the  other  three  men  were  thrown 
from  the  bridge  and  drowned.  At  Limoilou, 
Quebec,  on  July  27,  two  labourers  were 
drowned  when  a  tower  on  the  concrete  mixing 
barge  on  which  they  were  working  fell  over, 
thereby  overturning  the  barge.  In  railway 
transportation,  at  Dalemead,  Alberta,  on 
September  7,  an  engineer  and  a  fireman  were 
killed  in  a  head-on  collision  of  two  passenger 
trains.  In  service,  public  administration,  near 
Hilbre,  Manitoba,  on  July  11,  a  pilot,  a 
mechanic  and  a  surveyor  were  victims  of  an 
explosion  of  a  government  hydroplane  in 
mid-air,  the  plane  crashing  to  the  ground  and 
the  three  men  being  instantly  killed.  An 
explosion  on  the  Canadian  Government 
Merchant  Marine  steamer,  "Canadian  Carrier" 
off  Halifax,  N.S.  on  September  24  resulted  in 
the  deaths  of  three  oilers.  A  main  stop  valve 
blew  off,  filling  the  compartment  with  steam; 
one  man  died  immediately  and  the  other  two 
within  a  few  days. 

Supplementary  lists  of  accidents. — The 
supplementary  lists  of  accidents  occurring  in 
1926,  to  be  found  after  the  main  table  of 
accidents,  contains  only  one  fatality,  that  of 
a  metal  miner  in  British  Columbia,  who  was 
injured  in  an  explosion  in  December,  1926, 
and  died  in  May,  1927.  The  supplementary 
list  of  accidents  occurring  in  the  first  half  of 
1927  includes  18  fatalities,  of  which  6  were 
in  logging,  one  in  fishing  and  trapping,  5  in 
mining,  3  in  manufacturing,  one  in  construc- 
tion and  2  in  transportation  and  public  utili- 
ties. One  accident  occurred  in  February,  one 
in  March,  2  in  April,  4  in  May  and  10  in 
June. 
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Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Agriculture  and 

Stockraising— 

July      2 
2 

5 

8 
8 

/    u           8 

t             8 
"       10 
"       11 
"       12 

"       13 
"       15 
"       15 
"       18 

"       19 
"       20 
"       20 

"       20 
"       24 

"       25 
"       26 

"       27 
"       28 
"       29 
"      31 
Aug.     1 

1 

1 

2 
3 

4 
«         4 

5 

f   "        8 

\  "        8 

"       10 

"       11 

/   "       12 

I   "       12 

"       16 

"       20 

"       23 

"       25 
Sept.    6 

"        7 
8 
"       12 
"       12 
"       14 
"       15 
"       15 

"       23 
"       23 

"       25 

"       26 

"       26 
"       26 
"       27 
"       28 
"       29 

49 

Viking  District,  Alta 

his  head.     Died  July  5. 
While  making  repairs  beneath  car  engine,  it 
dropped  on  his  head. 

46 
66 
\ 

Fruit  grower 

Farm  labourer 1 

Near  Wetaskiwin,  Alta 

Crushed  when  gale  blew  down  granary  where  they 
slept. 

J 

21 
21 

47 

28 
45 

68 
22 

39 
19 
15 

19 
52 

Near  Brantford,  Ont 

threw  him  off  load  of  hay  to  ground. 

Bayham  Tp.,  Ont 

ed  over. 
Struck  by  falling  trees. 

by  lightning  and  collapsed,  crushing  boy. 

St.  Gabriel  de  Brandon,  Q. . 

current  from  near-by  short  circuit  was  passing. 

Near  Camlachie,  Ont 

59 
18 

Fell  from  binder,  owing  to  heart  attack;  dragged 
by  horses. 

Farm  labourer 

South  Dumfries,  Ont 

38 

72 
18 

50 

70 
66 
46 

50 

when  horses  started  to  move  and  he  was  caught 
in  knives. 

Alberni,  B.C 

away;  was  thrown  to  ground  and  run  over. 

Hantsford,  N.S 

away,  throwing  him  beneath  machine. 
Injured  when  horses  on  hay  rake  ran  away. 

Farmer's  son 

48 
\ 

Truck  farmer \ 

Near  Hamilton,  Ont 

Echo  Bay,  Ont 

Truck  struck  by  radial  car.    Boy  died  of  injuries 

17) 
69 

Aug.  10. 

Farmer \ 

Farmer's  son / 

Near  Braddock,  Sask 

1 

crushing  him. 
Asphyxiated  by  gas  while  drilling  well. 

) 

32 

St.  Isidore  de  Prescott,  Que. 
Near  Belleville,  Ont 

51 

80 

32 
65 
62 

the  horses  and  caught  in  machine  when  horses 
ran  away. 

fractured  skull.    Died  Aug.  28. 

Near  Weyburn,  Sask 

dragging  him  to  ground.    Died  Sept.  9. 
Struck  by  lightning  in  grain  field. 

Kicked  by  horse  while  unhooking  cultivator. 

Overcome  by  gas  while  repairing  well;  drowned. 

63 

Crushed  between  tractor  and  threshing  machine 

Farmer 

28 
29 
76 

when  the  former  slid  down  grade. 
Wagon  struck  by  truck. 

Caught  in  threshing  machine.    Died  Sept.  24. 
Going  to  milk,  was  trampled  by  cows,  which 

St.  Phillippe  de  Prairie,  Que 
Near  Woodstock,  N.B 

were  frightened  by  dog. 
Thrown  from  wagon  when  brake  handle  broke, 

and  run  over.    Died  Sept.  28. 
Fell  from  binder  and  run  over. 

Near  Moose  Jaw,  Sask 

Near  Bengough,  Sask 

St.  Ours,  Que 

Thrown  from  wagon  when  horses  bolted. 

15 

60 

Dragged  by  runaway  horse. 

Farmer 

Bolt  breaking  on  hay  wagon,  horse  ran  away. 

Fell  from  top  of  separator. 

1260 


THE  LABOUR  GAZETTE 


November,    1927 


FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  THIRD  QUARTER  OF  1927— Continued 


Trade  or  Industry 


Locality 


Date 


Age 


Cause  of  Fatality 


Logging- 


Hand  logger 

Hook  tender 

Logger 

Riverman 

Logger 

Logger 

Logger 

Chaser 

Proprietor   of   Logging 

camp 

Logger 

Timber  cruiser 

River  driver 


River  driver. 

Logger 

Mechanic 

River  driver. 
Boom-man. .  . 
Chokerman.. 
Loader 


Foreman  with  lumber 

man 

Boom-man 

Chokerman 

Logger 

Chokerman 

Logger 1 

Logger J 


Truck   driver  for 
ging  contractor. 


log 


Lumberman . 

Logger 

Logger 

Logger 

Logger 


Logger . 


Fishing  and  Trapping- 


Trapper 

Trapper 
Fisherman. 


Lac  St.  Joe,  Out 

White  Mud  River,  Alta. 
Lake  Winnipeg,  Man   .  . 


90  fishermen  (including 
16  from  Newfound 
land) 


Hunter 

Fisherman 
Fisherman. 


Mining,  Non-Ferrous 
Smelting  and  Quar- 
rying— 

Metalliferous  m  ining — 
Load  man 


Miner 

Miner. 
Miner. 


Driller 

Miner 

Helper 

Foreman 

Skiptender. . 

A ^ saver 

Metal  Miner. 

Labourer 

Prospector.. 
Miner 


Near  Britannia  Beach,  B.C. 

Canoe  Pass,  B.C 

Alert  Bay,  B.C 

White  Court,  Alta 

Jervis  Inlet,  B.C 

Golden  Lake,  Ont 

Magnetewan,  Ont 

Myrtle  Point,  B.C 


Bute  Inlet,  B.C 

Cloud  Bay,  Ont 

Near  Chicoutimi,  Que 

Ste.  Genevieve  de  Batiscan, 

Que 

Grande  Anse,  Que 

Near  Chicoutimi,  Que 

Casev,  Que 

St.  Mary's  River,  N.S 

New  Westminster,  B.C 

Theodosia  Arm,  B.C 

Englewood,  B.C 


July 


"  11 
"       15 

"       20 

"  20 
"  21 
"       25 

"       27 

"       29 

Aug.     1 

6 

11 

12 

"       24 

"       27 


Charlton  Station,  Ont 

Port  Hanev,  B.C 

Theodosia  Arm,  B.C. 
Near  Tadoussac,  Que. 

Port  Neville,  B.C 

Cowichan  Lake,  B.C.. 


Cowichan  Bay,  B.C. 

Blind  River,  Ont 

Near  Latchford,  Ont 


Near  Ste.  Anne  de  Beaupre 

Que 

Near  Squamish,  B.C 


Off  coast  of  Nova  Scotia 


Lac  a  Tortue,  Que 

Whonnock,  B.C 

Off     Dunville,     Lake    Erie. 
Ont 


Timmins,  Ont 


Rouyn,  Que 

Near  Stewart,  B.C.     . 
Britannia  Beach,  B.C. 


Creighton,  Ont 

<Uice  Arm,  B.C 

Kirkland  Lake,  Ont. . . 

Rouyn,  Que 

Britannia  Beach,  B.C 

Trail,  B.C 

Kimberly,  B.C 

Schumacher,  Ont 

Bird  Lake,  Man 

South  Porcupine,  Ont 


Sept 


July    — 


Aug.   24 

Sept.  12 
16 


Julv 


Aug. 
Sept 


28 


20 


36 


33 


33 


■27 


Over  21 
45 
50 
28 


Struck  by  rolling  log. 

Struck  by  falling  tree. 

Hit  by  log  in  swinging  sling.     Died  July  11 . 

Fell  off  raft .     Drowned . 

Fell  from  a  gasoline  boat;  drowned. 

Crushed  by  tree;  died  July  14. 

Logs  rolled  over  workman. 

Struck  by  log. 

Struck  by  truck. 
Struck  by  falling  tree. 
Drowned . 

Fell  from  logs;  drowned. 
Drowned  while  driving  logs. 
Carrying  bag  of  dynamite  which  exploded. 
Crushed  by  tractor. 
Drowned. 
Drowned. 

Hit  by  top  of  sapling. 

While  spotting  cars,  caught  between  brow  log 
and  bunk;  died  Aug.  29. 

Drowned. 

Lost  footing  and  fell  from  boomstick. 

Struck  by  log. 

Fell  from  logs;  drowned. 

Struck  by  swinging  choker. 

Caught  in  skyline  when  tree  gave  way  and  sky- 
line whinped  through  the  air,  crushing  them 
against  the  second  tree. 

lumped  from  truck  when  axle  broke,  and  was 

run  over. 
Celling  tree,  was  struck  on  head. 

Drowned  in  lake  when  improvised  scow  capsized 


Crushed  by  falling  tree. 

Struck  by  branch  disloged  by  falling  tree. 


Shot;  violence. 

Drowned  while  attempting  to  cross  river. 
Stumbled  over  box  in  his  boat,  becoming  en- 
tangled in  nets:  drowned. 


Crews  of  Nova  Scotian  fishing  scl  owners  lost  in 

storm. 
Accidentally  shot  by  own  rifle. 
Drowned. 

Washed  overboard;  drowned. 


Descending  shaft  in  swinging  bucket  which  over- 
balanced on  striking  some  timbers,  throwing 
him  out. 

Hurled  through  air  by  blast  owing  to  short  fuse. 

Explosion  of  delayed  charge  of  dynamite. 

Bench  fell  into  glory  hole;  victim  fell  to  rock 
pile  beneath, 
kull  punctured. 

Fell  into  canyon  from  path. 

("rushed  under  rock. 

Slipped  on  mud  and  fell  into  nunc  well. 

Struck  by  chute  gate. 

Drowned . 

Fell  from  ladder. 

Crushed  by  rock. 

Canoe  swamped:  drowned. 

Fracture  of  skull. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  THIRD  QUARTER  OF  1927— Continued 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Mining,  etc. — Con. 
Coal  Mining — 

Sydney  Mines,  N.S 

Stellarton  N.S       

July  5 
"  11 
"  26 
"  28 
"       29 

Aug.  2 
4 
8 
"  15 
"  22 
"  23 
"  23 
"  24 
"       26 

"       27 

"       27 

Sept.    6 

7 

9 

"       17 

"       24 

"       27 

July      16 

"       26 

"       27 

Aug.   23 
Sept.    3 

"       28 

July    26 

Aug.    10 

"       29 

Aug.    17 
Sept.  13 

Sept.    1 

9 
"       20 

July      13 

Aug.     4 

19 

Sept.  27 

22 
55 

Caught  by  fall  of  coal. 

Bevan   B  C 

New  Waterford,  N.S 

Injured  in  mine.    Died  Aug.  1. 

Glace  Bay,  N.S  

45 

Contract  miner 

Cassidy,  B.C 

40 

Fall  of  coal. 

33 
22 

Caught  by  slide  of  coal;  crushed.     Died  Aug.  18 
Caught  by  trip  which  left  track. 

Mine  electrician 

Cassidv,  B.C 

Glace  Bay,  N.S 

20 

Clothing  caught  in  machinery. 
Struck  by  fall  of  coal.     Died  Aug.  28. 

Glace  Bay,  N.S 

Michel,  B.C 

Pushed  to  ground  by  a  loosened  timber;  paraly- 
sis; died  Sept.  2. 

While  seated  on  machine,  he  touched  signal  wire 
which  had  come  in  contact  with  tension  cable 
as  result  of  fall  of  stone;  electrocuted. 

Fall  of  coal  struck  end  of  crowbar  pinning  victim 
under  beam. 

Long    wall    machine 

Little  Bras  d'Or,  N.S 

38 

19 

44 
45 
25 

Glace  Bay,  N.S 

Glace  Bay,  N.S 

New  Waterford,  N.S 

Glace  Bay,  N.S 

Run  over  by  train  when  returning  home  from 

work. 
Kicked  by  horse.     Died  Sept.  25. 

Horse  trainer 

Glace  Bay,  N.S 

Coalmont  Mines,  B.C 

Thetford  Mines,  Que 

Black  Donald  Mines,  Ont... 
Galetta,  Ont... 

53 

52 

30 

32 

29 
26 

60 
38 

Non-metallic  mineral 
mining   and  quarry- 
ing, n.e.s. 
Chief  electrician 

Run  over  by  electric  train  at  mill  while  inspect- 
ing trolley. 
Both  legs  fractured. 

While  driving  load  down  hill,  rein  snapped  and  he 
fell  beneath  wheels. 

Employee  of  mining 

Driller 

Thetford  Mines,  Que 

Caught  in  belt  and  thrown  on  to  a  revolving  shaft 

Engineer  with  salt 

Structural  Materials: 
Quarry  worker 

Quarrv  worker. 

Cote  St .  Michel,  Que 

St.  Vincent  de  Paul,  Que 

Caught  in  pulley  belt  while  placing  same  on  pul- 
ley. 
Crushed  between  a  wall  and  load  of  stone. 

Engineer   on    quarry 

38 

Scalded  by  steam  when  engine  left  track  and 
overturned. 

Manufacturing — 
Vegetable  foods,    drink 
and  tobacco: 
Labourer  with  jam 
manufacturers 

Miller 

28 

While  climbing  revolving  shaft,  clothing  caught 
in  shaft;  skull  fractured. 

Car  in  which  he  was  being  driven  home  from 

Animal  foods: 
Packing  plant  em- 
ployee  

Owner  of  butter  fac- 
tory   

65 

work  struck  by  train. 

While  taking  bolt    off  a  bar  he  was  impaled  on 
iron  bar. 

Fell  into  vat  of  hot  fish  oil  and  died  from  burns, 

Inspector  of  fish  can- 
nery  

Ucluelet,  B.C.  . 

Botts  and  shoes: 
Office  employee  of 
factory 

24 

59 
29 
23 

28 

Sept. 11. 
Fall  of  elevator. 

Xon-metallic  mineral 
products: 
Labourer  with  brick 

Port  Haney,  B  C. 

Cave-in  at  clay  pit. 

Labourer  with  crush- 

Jammed  by  locomotiye  train. 

Labourer  with  cut- 
stone  company.  . .  . 
Pulp,   paper  and  paper 
products: 
Labourer 

Thistletown,  Ont 

Crane  fell  on  workman. 

Port  Arthur,  Ont 

Crushed  under  tons  of  wet  pulp. 
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Trade  or  Industry 


Manufacturing— Con. 
Saw  and  Planing  mill 
products: 

Sawyer 

Millman 

Labourer 

Stationary  engineer. 
Trimmer  operator. . 
Oiler 


Sawmill  worker. 


Wood  products: 
Boom  man  at  shook 

mills 

Labourer 


Iron,  steel  and  products: 
Machinery  expert . . . 
Machinery  expert. . . 

Labourer  at  steel 
works 

Millwright 

Sheet  metal  worker' 
helper 


Employee  of  imple 

ment  firm 

Painter  at  steel  works 

Labourer  in  machine 
shop 


Construction — 
Buildings  and  structures 

Labourer 1 

Labourer J 

General  contractor. . 
Bricklayer's  labourer 


Painter 

Labourer 

Bricklayer 

Assistant  foreman... 


Paper hanger. 


Labourer 

Painter 

Foreman  with  con- 
tractor  

Labourer 

Labourer 

Roofer 

Roofer 

Labourer 


Bricklayer.. 

Plumber 

Labourer 

Lathesmith. 

Electrician. . 

Carpenter. .. 


Railway: 
Labourer. 

Labourer. 

Labourer. 


Labourer 

Steam  shovel  oper- 
ator  


Shipbuilding: 
Labourer. 


Locality 


Nanoose  Bay,  B.C. 

Milltown,  N.B 

Prefontaine,  Que. . . 

Fossmill,  Ont 

Vancouver,  B.C.... 
Far  linger,  Ont 


Braeside,  Ont. 


New  Westminster,  B.C. 
Curran,  Ont 


St.  Jean,  Man 

Near  Armena,  Alta. 


Svdnev,  N.S... 
Sackville,  N.B. 


Winnipeg,  Man. 


Regina,  Sask. 
Lachine,  Que. 


Kentville,  N.S. 


Smokey  Falls,  Ont. 


MerseaTp.,Ont. 
Windsor,  Ont 


Montreal,  Que 

Thorold,  Ont 

Waterloo,  Ont 

Kapuskasing,  Ont. 

Toronto,  Ont 


Sorel,  Que.. . 
Lauzon,  Que. 


Hamilton  Beach,  Ont. 

Kapuskasing,  Ont 

Donnacona,  Que 

Vancouver,  B.C 

Ottawa,  Ont 

North  Gower,  Ont — 


Winnipeg,  Man. 
Montreal,  Que. 
Quebec,  Que.... 
Montreal,  Que. 

Winnipeg,  Man. 

Kingston,  Ont. 


Youbou.B.C 

Hudson  Bay  Ry.,  Man 

Near  Middleton,  N.S 

Near  Vancouver,  B.C 

Cottonwood  Flats,  B.C. . . .  f 


Date 


July     4 

5 

"       21 

Aug.  1 
6 

Sept.    3 

"       27 


Aug.    15 
Sept.  22 


July    27 
Aug.     8 


Collingwood,  Ont. 


Sept.  13 
Sept.  23 


July  4 
4 
5 


'  14 
'  15 
'       20 

About 
July  31 

Aug.     3 

"  10 
a       17 

"  20 
"  23 
"       24 

"       30 
Sept.    7 


H  14 

"  20 

"  23 

"  23 

"  26 

"  30 

July  24 

"  27 

"  29 

Sept.  21 

"  26 

"  26 

July  22 


Age 


24 


30 


59 


Cause  of  Fatality 


Fell  from  log  shoot  on  to  rocky  beach. 
Struck  on  head  by  winch  handle. 
Burned  in  fire  in  sawmill.     Died  Aug.  6. 
Fell  between  cars. 

Struck  by  timber  caught  in  belt.    Died  Aug.  7. 
Burned  in  fire  which  followed  explosion  in  saw- 
mill. 
Infection. 


Fell  from  boom;  drowned. 
Rupture  of  tibial  artery. 

Riding  on  plow  to  adjust  same,  fell  under  discs. 
While  inspecting  tractor  was  caught  in  wheels  and 
crushed. 

Slipped  from  gangway,  falling  to  wharf. 
Crushed  when  water  tank  collapsed. 

Fixing  pipe  to  dust  collector,  leaned  against  build- 
ing, causing  swinging  stage  to  swing  out;  fell  to 
ground. 

Caught  under  pile  of  steel  pipes,  which  collapsed 
Plank,  on  which  he  was  standing,  broke, 
throwing  him  to  bottom  of  tank. 

While  dismantling  engine,  flywheel  fell  on  plank, 
the  other  end  of  which  flew  up,  striking  victim. 


Explosion. 

Truck  wheel  loosened,  causing  crash  into  ditch  . 

Fell  from  seventh  floor  down  shaft  while  moving 

staging. 
Fell  from  scaffold.    Died  July  16. 
Drowned. 
Lost  balance  and  fell  from  scaffold. 

Infection. 

While  hanging  paper,  accidentally  disconnected 

gas  pipe;  asphyxiated. 
Fell  to  ground  from  high  buidling. 
Fell  from  roof  owing  to  collapse  of  eaves-trough. 

Drowned. 

Kicked  by  horse. 

Fell  from  roof  when  support  gave  way. 

Fell  from  roof. 

Fell  to  ground  from  roof. 

Jumped  on  a  scaffold,  which  collapsed;  struck  by 

falling  log. 
Fell  from  a  scaffold. 
Asphyxiated  by  illuminating  gas. 
Missed  footing  and  fell  from  scaffold. 
Was  looking  down  shaft  for  freight  elevator,  which 

descended  from  above,  crushing  him. 
Fell  to  pavement  from  window  when  stud  of 

safety  belt  gave  way. 
Fracture  of  skull. 


Loading  steel  on  scow,  was  knocked  into  lake  by 

angle  bar  and  drowned. 
Uncoupling  cars  on  an  incline,   caught  between 

cars. 
While  throwing  large  rock  into  gully,  lost  balance 

and  fell  with  it. 
Struck  by  gravel  slide. 

Landslide  caused  overturning  of  steam  shovel, 
crushing  operators. 


48    | Found  lying  dead  on  staging. 


November,  1927 


THE  LABOUR  GAZETTE 


1263 


FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  THIRD  QUARTER  OF  1927- Continued 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Construction — Con . 
.Bridge  and  highway: 

Sheet  Harbour,  N.S 

Near  Entrance,  Alta 

Leaside,  Ont 

July      6 

f 

"     n 

"       23 
"       23 
1  "       23 
"       25 
"       25 

Aug.   18 

"       24 
Sept.  30 

"       30 

July      8 

"       18 

"       21 
"       23 

"       23 

"       26 

f   "       27 
\   "       27 

"       28 

Aug.     1 

4 

Aug.     7 

"       12 

"       20 

Sept.    3 

"       12 

"       19 

July    10 
"       10 

"       10 

"       14 

"      18 

"       19 
"       21 
"       26 
"       26 
Aug.     1 
1 

"      10 

/   "       15 

1   "       15 

"       16 

"       16 

"       18 
"       25 

-      28 
"       30 
"      30 

Sept.    2 

f    "        7 

[   «        7 

"       10 

30 

f 
| 

After  lighting  fuse,  returned  to  get  his  lunch  box 
and  was  struck  by  boulder  from  blast. 

Derrick  car  overturned  on  bridge.    Three  men 
thrown  from  bridge  and  drowned;  fourth  man 
crushed  by  derrick. 

Supt.  of  bridge  con-1 
struction  gang —  ( 

I 

»               » 

| 

J 

[ 

23 
41 

Opening  can  with  can  opener;  cut  hand. 

Struck  by  auto  which  swerved  from  roadway. 

Struck  by  falling  piece  of  wood. 

Fell  from  bridge,  breaking  arm;  infection.    Died 

Oct.  4. 
Missed  footing,  fell  between  girders,  striking  pier. 

Foreman,  highway 

Bridge  worker 

31 

18 
18 

28 

Miscellaneous: 

Near  Clova,  Que 

Paugan  Falls,  Que 

South  Slocan,  B.C 

the  ground. 
Crushed  by  collapse  of  derrick  owing  to  breaking 

of  steel  pier  holding  same  together. 
While  loading  after  blast,  was  struck  on  head  by 

falling  piece  of  rock. 
Fell  from  top  of  rock  cut. 
Fell  off  lock  into  Welland  Ship  Canal;    struck 

bottom  of  lock. 

25 
15 

1 

Port  Weller,  Ont 

::.} 

Brakeman  with  con- 
struction company. 

Welland  Ship  Canal,  Ont.. . . 

20 

65 

Engine  jumped  track  so  that  next  car  ran  into 

engine,  crushing  victim. 
Slipped  from  loose  bridge  planking  into  water  ; 

drowned. 

Sewer  digger 

Trail,  B.C 

Welland    Canal—  Thorold, 
Ont. 

19 

bumped  by  locomotive  ran  into  spreader. 
Fell  85  feet  into  bin. 

Caught  in  windlass  cable;  crushed  by  engine. 

43 
52 

Great  Duck  Island,  Ont 

Sault  Ste.  Marie,  Ont 

Kaministikwia  Siding,  Ont.. 

Cook  with  construe 

Transportation    and 
Public  Utilities— 

Steam  railways: — 
Extra  gang  labourer. 

30 
58 

Attempted  to  board  moving  train.    Run  over. 
Foot  caught   in  guard  rail;  was  run  over  by 
switching  car6. 

Kamloops,  B.C 

Railway  shopman . . . 

47 

Was  bending  down  at  work,  when  car  settled  and 

handle  of  jack  flew  up  striking  victim  under 
chin. 
Jumped  from  moving  train. 

Struck  by  train  while  working  on  bridge. 
Velocipede  struck  by  train. 
Power  trolley  collided  with  way  freight. 
Struck  by  train  while  walking  on  track. 

Chainman   with   en- 
gineering crew 

Near  North  Bay,  Ont 

Gladwin,  B.C 

53 

57 

26 

Section  foreman 

Chester  Siding,  N.S 

Near  Moberley,  B.C 

Cherry  Creek,  B.C 

37 

56 
28  \ 
40  / 
68 
35 

Died  from  injuries  received  in  derailment  follow- 

Track patrolman 

Fireman f 

Engineer \ 

ing  head-on  collision. 
Speeder  struck  by  train. 
Run  over  by  derailed  freight  train. 

Caught  by  moving  cars.    Died  Aug.  26. 

Mile  12;  E.D.  &  B.C.  Rly., 

Alta.  _ 

Speeder  jumped  track. 

Speeder  left  track  crashing  into  ditch. 

Found  lying  between  station  platform  and  main 

line  rail. 
Struck  by  train. 

55 

27 

65 

51  \ 
36  J 
35 

Slipped  in  front  of  train  and  was  struck. 

Crushed  when  box  car  overturned  owing  to  split 

Pointe  St.  Charles,  Que 

switch. 
Fell  from  door  of  car  to  ground.    Died  Sept.  4. 

Engineer ) 

Fireman J 

Brakeman 

Head  on  collision. 

Winnipeg,  Man 

Apparently  attempted  to  board  train. 

1264 


THE  LABOUR  GAZETTE 


November,    1927 


FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  THIRD  QUARTER  OF  1927— Continued 


Trade  or  Industry 


Locality 


Dat( 


Age 


Cause  of  Fatality 


Transportation  and 

Public  Utilities— 

Concluded. 
Steam  railways— Con. 

Brakeman 

Brakeman 


Yardman . 


Yardman 

Water  boy  for  extra 

gang 

Helper 

Yardman 

Lineman 


Water  transportation :- 
Sailor 


Sailor  on  tug. 
Sailor 


Mess  boy 

Mess  boy 

Captain  of  boat 
Sailor 


Lamp  trimmer. 

Sailor 

Second  engineer 


Captain  of  tugboat 
Labourer  on  wharf. . 

Cook  on  a  tug 

Longshoreman 


Longshoreman 

Air  transportation:- 
Mechanic 


Local  transportation: 

Taxi  driver 

Truckman 

Teamster 

Truck  driver 


Truck  driver 
Truck  driver 
Truck  driver. 


Storage: — 
Elevator  employee 

Telegraphs     and     Tele- 

phones; — 

Telegraph  lineman  . 

Lineman's  helper. .  . . 

Cable  splicer 


Electricity  and  gas:— 
Electrical  worker  . 
Electrical  worker  . 
Operator  at   electric 

plant 

Lineman 

Lineman 

Employee   of   Powei 

Commission 


Labourer    at    powei 

dam 


Trade— 
Wholesale: — 

Elevator  man 


D'Arcy,  Sask 

Gormley  Sta.,  Ont. 


Montreal,  Que. 
Limoilou,  Que. 


Near  Lancaster,  Ont. . . 

Stratford ,  Ont 

Borden,  P.E.I 

Near  Blue  River,  B.C. 


Burlington,  N.S. 


Port  Dalhousie,  Ont 

Sailing      from      Vancouver, 

B.C 

St.  Lawrence  River,  Que. . . . 

Inverness.  B.C 

Quebec,  Que 


July 


Aug. 


Montreal,  Que 

Montreal,  Que 

Burrard  Inlet,  B.C. 


La  Seine,  Ont 

Quebec,  Que 

Sault  Ste.  Marie,  Ont 
Montreal,  Que 


Sent. 


Montreal,  Que. 
Hudson,  Ont. . . 


Near  Huntingdon,  Que 

Chicoutimi,  Que 

Hamilton,  Ont 

Ottawa,  Ont 


Rrookfield,  Ont 

Duncan,  B.C 

Grand  Forks,  B.C. 


Fort  William,  Ont. 


Aug. 


July 
Vug. 


Sept, 


24 


Lytton,  B.C 

St.  Lambert,  Que. 
Hamilton,  Ont   . . 


Travelling  salesman 
Salesman  with  brew 

ing  company 

Woodcutter 


Amos,  Que. 
Three  Rivers 


Que. 


Oxford,  N.S 
Liverpool,  Ont. 
Kingston,  Ont. . 


\ear  Lakefiehl,  Ont. 
Chelsea,  Que  


Montreal,  Que 
"Yanbrook,  B.C 


Sept.   1!) 


Julv    20 

Aug.   23 

"       23 


Julv 


Aug. 

23 

27 
6 

" 

10 

Sept 

15 

Belle  River,  Ont. 
)rillia,  Ont 


Aug. 


Sept.  21 
"        24 


53 


411 


16  \ 
16/ 
41 
17 

42 


T^ell  from  car  and  run  over. 

Was  riding  in  caboose  of  train  when  pitch-in 

collision  occurred. 
Burned  when  steam  pipe  burst  during  test  of 

locomotive. 
Crushed  by  moving  cars. 

Struck  by  train. 

Struck  on  head  by  crane. 

^ell  over  wharf  at  car  ferry;  drowned . 

Getting  motor-car  off  track,  struck  by  engine. 


While  in  a  row  boat  was  struck  by  lumber  falling 

from  wharf. 
Fell  overboard ;  drowned. 

Drowned  in  Colon  harbour. 

Drowned  when  boat,  on  which  they  were  return- 
ing to  steamer,  capsized  in  current. 

Explosion  of  gas  while  filling  tanks. 

Received  shock  while  handling  cable  to  tie  barge . 
Fell  to  deck  striking  head. 

Caught  foot  in  iron  mooring  ring  which  threw 
him  into  water. 

Run  over  by  railway  on  dock  while  attempting 
to  return  to  ship. 

Stepping  to  dock,  missed  footing  and  fell  into 
water. 

Drowned . 

^ell  off  wharf;  drowned. 

Drowned  while  boarding  boat  in  dark. 

^ell  into  hold  of  vessel,  after  stumbling  against 
hatch  in  dim  light. 

vell  into  hold  of  vessel. 


31      Drowned. 


Murdered . 

Crushed  by  falling  cask.     Died  Aug.  24. 
Thrown  to  ground  when  horses  ran  away. 
Cranked   truck   while  in  gear.     Run  over  and 

crushed. 
Struck  by  train. 
Run  over  by  truck  trailer. 
Blinded  by  headlights,  drove  truck  over  em 

bankment  and  was  thrown  from  it. 


23 


from  top  storey  of  elevator. 


'tun  down  by  freight  t  rain. 
vell  from  pole.     Died  Sept.  13 

'ractured  skull. 


Electrocuted. 

Electrocuted.     Died  of  burns  July  20. 

'right  and  crushed  in  power  wheel. 
!ontae1  with  live  wire:  electrocuted. 
Backed  against  transformer;  electrocuted. 

Vas   electrocuted    by    high    voltage    wire    while 
changing  fuses. 

electrocuted  when  broom  came  in  contact  with 
high  voltage  wires. 


Vas    crushed    by    elevator     which    WM 
control  owing  to  breaking  of  pulley. 
Vutomobile  went  over  bank. 

Automobile  hit  by  train. 
•Vactured  skull. 
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FATAL  INDUSTRIAL  ACCIDENTS  IN  CANADA  DURING  THE  THIRD  QUARTER  OF  27- Concl  d-d 


Trade  or  Industry 


Trade — Continued 

Retail  — 

Butcher's  helper...  . 

Merchant 

Apprentice  with  hard 
ware  and  tinsmith 
ing  company 


Public  adni inistration:— 
Patrolman  for  high 

ways  department. 
Labourer  at  sewer.  . 
Labourer  with  govt 

survey  party 

Fire  ranger 

Pilot ] 

Photographic    me-; 

chanic 

Surveyor J 

Boatman  with  Govt 

Department 

Bridgeman 


Oiler  on  govt,  steam- 
er  

Fire  fighter 

Seaman  on  Govern- 
ment lightship 

Oiler  on  dredge 

Speed  officer 

Drawbridge  operate) 

Caretaker  of  police 
station 


Fire  ranger 

Member  of  road  gang 

Workman  with  Prov 
Highways  Board. 

Speed  officer 

Labourer 

Motor  officer 


Oiler  on  government 

ship. 
Oiler 
Oiler 
Highway  constable. 

Personal  and  domestic: 
Speed  boat  mechanic 

Hotel  employee.  .  .  . \ 
Hotel  electrician.. .  j 

Watchman 


Photographer. 

Guide 

Garage  supt   .  . 


Engineer 

Window  cleaner. 
Guide 


Locality 


Windsor,  Ont 
Nicolet,  Que 


Hastings,  Ont 


ludique.  N.S. 
Simcoe,  Ont. . 


Near  Nordegg,  Alta. 
Pythonga  Lake,  Que. 

Near  Hilbre,  Man     . . 


Martin  River,  Ont. . 
Welland  Canal,  Ont 


Off  Halifax,  N.S.... 
Manago  River,  Man. 


Near  Sault  Ste. Marie,  Ont. 

Antigonish,  N.S 

Quebec,  Que 

Sober  Island,  N.S 

Montreal,  Que 


Windermere,  B.C 

Bellevue  Station,  Ont . 


Grafton,  N.S 

Causapscal,  Que 

Moonbeam ,  Ont 

Near    New    Westminster. 
B.C 


COff  Halifax,  N.S. 
Mimico,  Ont 


Georgian  Bay,  Ont 
Coutts,  Alta 

Montreal,  Que 


Tonquin  Valley,  Alta. 
Toronto,  Ont 


Winnipeg,  Man 

Montreal,  Que 

Lake  St.  John  District,  Que 


Professional: 

Editor 


Teacher   in   mission 
school 


Date 


Aug.    15 
"       24 


27 


Juh 


Julv    18 
"       23 


Sept 


Julv 


Aug. 


Lake  Louise,  B.C. 
Beauval,  Sask 


Sept.  12 

7 


Aug.      2 
Sept.  1!) 


Age 


29 

25 

241 
I 

2ef 

40  j 

20 
45 


Cause  of  Fatilitv 


Cutting  up  meat,  he  plunged  knife  into  himself. 
Truck  overturned  and  rolled  down  slope. 


Drowned. 


Struck  by  automobile. 
Cave-in  of  trench. 


Fell  100  feet  while  descending  mountain  side. 
Canoe  caught  in  eddy  below  dam.     Drowned. 
Hydroplane  exploded  in  mid-air  and  burst  into 
flames. 


Drowned. 

While  swinging  bridge,  was  turning  machinery 
by  hand  as  current  was  off.  Current  came  on, 
causing  handle  to  "kick"  throwing  victim  into 
canal. 


II  into  crank  pit. 
Canoe  upset  in  squall;  drowned. 


Capsize  of  yawl  boat;  drowned. 
Slipped  and  fell  into  machinery. 
Motorcycle  struck  by  train. 
Struck  by  handle  of  winch. 

Explosion  of  furnace,  which  had  been  lit  without 
water  in  pipes. 

Shot  following  altercation  over  a  bonfire. 

Drunken  driver  drove  automobile  into  tent,  pin- 
ning victim  against  pole. 

Premature  explosion  of  dynamite. 

Collision  between  automobile  and  his  motorcycle 

^ell  under  engine. 

Thrown  from  motorcycle.    Died  Sept.  19. 

Main  stop  valve  blew  off,  filling  compartment 
with  steam  and  trapping  victims.  One  m- 
stantlv  killed,  second  died  Sept.  25,  and  third 
on  Oct.  6. 

Motorcycle  struck  by  automobile.    Died  Oct.  1. 


.   Engine  backfired  and  boat  caught  fire;  victim 

drowned. 
While  cleaning  septic  tank,  boy  was  overcome 

with  gas ;  electrician  lost  life  in  attempt  to  save 

him. 
Fell  down  elevator  shaft.    Had  failed  to  secure 

starting  handle,  so   that  car  moved  up  before 

he  entered. 

Fell  down  mountain  side. 

Crushed  between  motor  car  and  wall  when  driver 

stepped  on  accelerator. 
Caught  in  drive  belt  of  power  unit. 
Fell  to  around  from  window  sill. 
Wound  in  thigh.     Died  Sept.  21. 


Fell  from  Mount  Lefroy  while  making  moving 
pictures. 

Burned  in  attempt  to  save  children  from  school 
fire. 
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SUPPLEMENTARY  LIST  OF  FATAL  INDUSTRIAL  ACCIDENTS  OCCURRING  DURING  1926 


Trade  or  Industry 

Locality 

Date 

Age 

Cause  of  Fatality 

Mining,    Non-ferrous 
Smelting  and  Quar- 
rying— 
Metalliferous  mining: 

Salvo,  B.C 

Dec.  11 

47 

Explosion  of  percussion  caps.    Died  May  26, 1927. 

SUPPLEMENTARY  LIST  OF  FATAL  INDUSTRIAL  ACCIDENTS  OCCURRING  DURING  THE  FIRST 

HALF  OF  1927 


Trade  or  Industry 


Locality 


Date 

Age 

Mar.  16 
April  30 
May   16 
June     2 

23 
38 
21 
26 

"       22 
"       29 
"       30 

56 
27 

June   13 

28 

Feb.     4 

31 

April  — 

42 

Before 
May  21 
May  23 

27 

June   30 

60 

"       14 
"      30 

33 
52 

June    21 

16 

May     4 

34 

June    24 

49 

Cause  of  Fatality 


Logging — 

Logger 

Log  driver 

Logger 

Riggerman 

Teamster  with  pulp 

contractors 

Bucker 

Logger 

Fishing  and  Trapping— 
Fisherman 

Mining,  Non-ferrous 
Smelting  and  Quar- 
rying— 

Metalliferous  mining: 
Miner 

Coal  mining: 
Coal  miner 

Non-metallic   mineral 
mining: 

Miner 

Miner 

Manufacturing — 
Pulp,  paper  and  paper 
products: 
Labourer  with  pulp 

company 

Saw  and  planing  mills: 

Mill  hand 

Fireman  in  sawmill. . 

Construction — 
Miscellaneous: 
Labourer 

Transportation  and 
Public  Utilities— 
Steam  railways: 
Brakeman 

Electric  railways: 
Bonder 


Mayama,  B.C 

Restigouche  Co.,  N.B. 
Cardero  Channel,  B.C. 
Youbou.B.C 


Nipigon,  Ont 

Shirley  Bay,  B.C... 
Scott  Cove,  B.C.... 


Skeena  River,  B.C. 


Timmins,  Ont 

New  Aberdeen,  N.S. 


Asbestos,  Que. 
Eustis,  Que..., 


Connaught  Station,  Ont. 

Webster's  Corner,  B.C. . 
Chemainus,  B.C 


River  Valley,  Ont. 


Yahk.B.C. 


Vancouver,  B.C. 


Struck  by  falling  tree. 
Struck  by  a  log. 
Struck  by  a  log. 
Struck  by  limb  from  tree. 

Drowned. 

Struck  by  falling  tree. 

Struck  by  haulback  line. 


Drowned. 


Silicosis. 

Neck  broken  in  mine  accident.    Died  Oct.  6. 


Crushed  by  a  tractor. 

Struck  by  cable  while  riding  on  ore  trolley.  Died 
June  3. 


Sunstroke. 


Lumber  fell  on  him. 

Buried  in  pile  of  sawdust;  suffocated. 


Drowned. 


While  moving  fallen  tree  out  of  way  was  struck 
by  branch;  septicaemia.    Died  June  28. 

While  cutting  holes  for  bonding,  was  struck  by 
auto.    Died  June  27. 


For  the  purpose  of  establishing  uniform  and 
reasonable  standards  of  safety  in  the  erection, 
equipment  and  maintenance  of  public  build- 
ings and  places  of  employment  in  Wisconsin, 
the  Industrial  Commission  has  prepared  and 
issued  codes  covering  the  important  general 
and  special  features  of  buildings.  The  codes 
deal   with  the  following  branches  of  the  in- 


dustry:—  Building  (construction  and  equip- 
ment) Code;  Heating  and  Ventilation  Code, 
General  Orders  on  Safety  in  Construction, 
Boiler  Code,  Elevator  Code,  Electrical  Code, 
Industrial  Lighting  Code,  School  Lighting 
Code,  Refrigerator  Code,  General  Orders  on 
Existing  Buildings,  General  Orders  on  Fire 
Prevention,  General  Orders  on  Sanitation  and 
General  Orders  on  Spray  Coating. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Injunction  in  Building  Trades'  Strike  at 
Toronto 

UPON  the  application  of  eight  building 
contractors,  Mr.  Justice  Orde  issued  an 
interim  injunction  on  October  27,,  to  restrain 
William  Varley  on  behalf  of  the  Building 
Trades  Council  of  Toronto,  and  other  repre- 
sentatives of  international  trade  unions,  from 
calling  out  on  strike  employees  of  the  plain- 
tiffs, in  connection  with  the  sympathetic  strike 
to  assist  the  United  Brotherhood  of  Carpenters 
and  Joiners.  (Particulars  of  this  dispute  are 
given  on  page  1162  of  this  issue.)  The 
representatives  of  the  following  international 
unions  were  named  in  the  order: — 

United  Brotherhood  of  Carpenters;  Inter- 
national Union  of  Electrical  Workers;  United 
Association  of  -Plumbers  and  Steamfitters ; 
International  Sheet  Metal  Workers'  Union; 
International  Plasterers'  Union;  International 
Hoisting  Engineers. 

On  October  31  Mr.  Justice  Logie  dissolved 

the  temporary'^in junction,  declaring  that  he 
could  see  nothing  illegal  or  malicious  about 
the  action  of  the  workmen  in  joining  the 
sympathetic  strike.  The  evidence  showed  a 
threat  by  the  defendants  to  withdraw  the 
different  trades  if  the  Amalgamated  Car- 
penters were  allowed  to  continue  to  work  on 
the  plaintiffs'  jobs. 

"But  this  in  my  opinion  does  not  constitute 
an  illegal  act,"  his  Lordship  said.  "There 
was  a  threat,  of  course,  but  the  object  of 
the  threat  was  to  protect  the  component  parts 
of  the  Building  Trades  Council,  and  that,  in 
my  opinion,  was  not  illegal;  it  was  only 
threatening  to  do  something — the  acts  of  the 
defendants  were  only  threatening  what  they 
had  a  right  to  do.  There  was  no  malicious 
intent  either  from  the  definition  of  malice  and 
spite  or  from  the  definition  in  1925  appeal 
cases,  and  therefore  there  was  no  ulterior 
motive  or  indirect  motive  which  would  give 
the  plaintiffs  cause  for  action.  And  there  is 
also  doubt  as  to  the  power  of  the  court.  It 
may  be  at  the  trial  that  the  plaintiffs  can 
establish  that  an  actionable  wrong  was  done, 
but  the  material  before  me  shows  that  the 
injunction  in  the  form  in  which  it  was  granted 
is  quite  foreign  to  English  courts.  There  is 
no  decided  case  that  I  know  of  which  applies." 

Owing  to  the  settlement  of  this  dispute 
early  in  November  no  further  action  was 
taken  towards  issuing  a  formal  order,  and  the 
entire  action  was  subsequently  withdrawn. 


Application  to  Enjoin  all  Members  of 
A.  F.  of  L. 

Early  in  November  the  Interborough  Rapid 
Transit  Company  of  New  York  served  notice 
that  later  in  the  month  it  would  ask  for  an 
injunction  restraining  William  Green,  presi- 
dent of  the  American  Federation  of  Labour, 
and  each  of  the  members  of  that  organization, 
from  all  action  tending  to  interfere  with  their 
'employees  who  are  members  of  a  company 
union,  and  from  conspiring  to  induce  employ- 
ees of  the  company  to  join  the  Amalgamated 
Association  of  Street  and  Electric  Railway 
Employees,  in  violation  of  the  agreement 
entered  into  between  these  employees  and  the 
company  to  join  no  labour  organization  other 
than  the  company  union.  This  application  is 
stated  to  represent  the  first  attempt  ever 
made  to  enjoin  all  the  members  of  the 
American  Federation  of  Labour.  The  bill  of 
complaint  includes  a  history  of  strikes  of 
employees  of  the  Interborough  Company,  and 
cites  various  resolutions  adopted  by  the 
Federation  as  showing  an  intention  to  elim- 
inate company  unions  and  individual  con- 
tracts. 

New  York  Court   Defines   Lawful  Picketing 

The  limits  of  lawful  picketing  were  stated 
in  a  recent  judgment  given  in  the  Court  of 
Chancery  of  New  Jersey  in  the  case  of  Forst- 
mann  and  Huffman  versus  United  Front  Com- 
mittee of  Textile  Workers.  The  court  stated 
that  "picketing  itself,  for  all  its  militant 
name,  may  be  legal  or  illegal  in  a  dispute 
between  employer  and  employee,  according  to 
the  manner  in  which  it  is  carried  on."  No 
question  exists,  it  was  declared,  as  to  the 
right  of  workmen  to  associate  for  bettering 
their  living  or  working  conditions,  or  as  to 
the  right  to  strike  as  an  inducement  to  se- 
cure from  the  employer  the  desired  conces- 
sions. Workmen  unable  to  picket  in  a  labour 
market  such  as  existed  in  the  locality  would 
be  reduced  to  a  futile  and  absurd  condition. 
Under  these  circumstances,  and  so  long  as 
they  do  not  resort  to  interdicted  conduct, 
every  dictate  of  reason  and  fair  play  requires 
that  they  be  given  an  opportunity  to  lawfully 
discuss  their  grievance,  or  supposed  grievance, 
with  either  their  fellow  employees  or  others 
who  offer  themselves  to  take  their  place,  un- 
less; indeed,  labour  is  to  be  returned  to  that 
state  of  bondage  that  succeeded  legal  serfdom 
in  England.  On  the  other  hand,  the  court 
declared  that  the  mass  picketing  indulged  in 
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by  the  defendants  in  this  case  could  not  be 
permitted  to  continue,  so  that  while  "  there 
should  be  a  material  modification  of  the  terms 
of  the  restraining  order,"  an  injunction  would 
nevertheless  be  allowed  to  limit  picketing  in 
accordance  with  the  theory  of  persuasion  and 
imparting  information,  but  without  intimida- 
tion, even  by  mere  numbers. 

Federal    Injunction    Against    Mine    Workers 
in   United   States 

The  account  of  the  proceedings  of  the  re- 
cent convention  of  the  American  Federation 
of  Labour  on  page  1195  of  this  issue  men- 
tions an  announcement  made  to  the  conven- 
tion that  one  of  the  most  sweeping  federal 
injunction  orders  in  the  history  of  labour 
disputes  in  the  United  States  had  just  been 
issued.  This  injunction  was  granted  to  the 
Pittsburgh  Terminal  Coal  Corporation,  an 
employer  of  non-union  labour,  on  September 
30  at  Pittsburgh  by  Judge  F.  P.  Schoon- 
maker,  restraining  the  United  Mine  Workers 
of  America,  its  officials  and  members,  from 
its  activities  directed  against  the  plaintiff 
company.  The  union  was  restrained  from 
seeking  to  maintain  union  men  in  houses 
owned  by  the  company;  from  violence  of  any 
sort  against  company  employees  or  prospect- 
ive employees,  or  against  company  property 
(the  union  however  being  permitted  to  estab- 
lish a  single  picket  post  on  each  road  leading 
to  the  mines  for  purposes  of  "  peaceful  per- 
suasion ") ;  from  molesting  or  interfering  with 
corporation  employees  or  their  families,  or 
agents  of  the  company.  Any  act  which  might 
interfere  with  the  production,  mining,  trans- 
portation or  shipment  of  coal  was  prohibited. 
Trespassing  on  company  property,  loitering 
near  such  property  or  parading  in  the  vicinity 
of  the  mines  was  forbidden,  except  picket 
posts  on  roads  leading  to  the  workings;  such 
posts  must  be  100  feet  from  the  nearest  com- 
pany building,  and  must  be  marked  to  show 
it  is  a  union  picket  point. 

The  court,  in  signing  the  injunction  decree, 
upheld  the  contention  of  the  corporation  that 
the  union,  by  its  activities  against  the  plaint- 
iff, had  hampered  inter-state  shipment  of  coal, 
in  violation  of  the  Sherman  and  Clayton  Acts. 
The  Terminal  Corporation  was  a  union  strong- 
hold until  April  1,  when  the  company  posted 
a  wage  scale  lower  than  the  union  scale,  and 
union  miners  suspended  work.  Since  that  time 
the  corporation  has  sought  to  operate  with 
non-union   miners. 


Seniority    of    Grand    Trunk    Railway 
Employees 

Mr.  Justice  Cumin,  in  the  Manitoba  Court 
of  King's  Bench,  recently  dismissed  with  costs 
an  action  brought  against  the  Canadian  Na- 
tional Railways  by  William  Ross,  an  engineer, 
and  George  C.  Jordan,  a  fireman,  former 
employees  on  the.  Grand  Trunk  Pacific  Rail- 
way, which  now  forms  part  of  the  Canadian 
National  Railway  system.  The  plaintiffs  took 
this  action  on  behalf  of  themselves  and  of  all 
engineers  and  firemen  employed  on  the  Grand 
Trunk  Pacific  Railway,  and  on  that  part  of 
the  Canadian  Government  Railways  extend- 
ing from  O'Brien,  Ontario,  to  Transconu, 
Manitoba.  They  sought  to  restrain  the  rail- 
ways from  giving  effect  to  an  agreement  made 
on  May  1,  1926,  between  the  Canadian  Na- 
tional Railways,  on  the  one  part,  and  the 
Brotherhood  of  Locomotive  Engineers  and 
the  Brotherhood  of  Locomotive  Firemen  and 
Engineers  and  the  Brotherhood  of  Locomo- 
tive Firemen  and  Enginemen  on  the  other 
part.  This  agreement  consolidated  the  senior- 
it}*  lists  of  the  engineers  and  firemen  on  the 
Grand  Trunk  Pacific  system,  the  western  lines 
of  the  Canadian  Northern  Railway,  and  the 
western  portion  of  the  Canadian  Government 
Railways;  and  also  established  two  new  sen- 
iority districts. 

The  plaintiffs  claimed  that  under  the  exist- 
ing schedules  governing  their  employment, 
agreements  concerning  seniority  rights  could 
only  be  made  by  the  General  Committee  of 
Adjustment  of  the  engineers  and  t>he  General 
Grievance  committee  of  the  firemen  employ- 
ed on  their  respective  lines  and  that  the 
agreement  was  ultra  vires  of  the  Grand 
Lodges. 

Among  other  defences  raised,  the  railways 
pleaded  that  all  parties  interested  in  the  agree- 
ment were  not  before  the  court,  particularly 
the  Brotherhood  Grand  Officers,  and  the  Cana- 
dian Northern  engineers  and  firemen,. had  not 
been  made  parties;  that  the  agreement  had 
been  constitutionally  authorized  by  the  Grand 
Lodges  of  both  brotherhoods  who  ihad  supreme 
jurisdiction  in  the  matter  and  that  the  plain- 
tiffs were  bound  by  its  terms. 

Mr.  Justice  Curran,  in  the  course  of  his 
judgment  said:  "It  is  quite  evident  that  if 
these  railways  were  to  be  operated  as  one 
system,  under  one  management,  as  the  Cana- 
dian Government  contemplated  and  directed, 
the  former  seniority  districts  enjoyed  by  the 
men  of  the  three  separate  systems  must  be 
in  some  way  readjusted,  and  the  separate  rules, 
rates  and  working  conditions  previously  in 
force    in    each    independent    system,    as    evi- 
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deneed  by  then  existing  schedules,  brought 
into  harmony  or  consolidated  in  such  a  way 
as  to  be  workable  and  uniform  for  all  the  men 
on  tihe  whole  co-ordinated  system.  The  de- 
fendants, as  I  understand  the  matter,  are  not 
interested  in  the  seniority  rights  of  employees 
further  than  to  respect  such  rights  as  estab- 
lished and  admitted  among  the  men  them- 
selves, and  do  not  desire  to  interfere  in  this 
very  delicate  subject  incident  to  railway  opera- 
tion. The  men  must  settle  that  themselves 
when  a  change  in  districts  becomes  necessary 
as  was  the  case  when  these  systems  were 
placed  under  one  management." 

The  judgment  held  that  the  Grand  Lodges 
had  jurisdiction  to  deal  with  this  matter:  "I 
conceive  it  possible,"  Judge  Curran  said, 
4<  that  the  general  committees  of  adjustment 
on  each  system  could  by  mutual  consent  and 
agreement,  bind  the  members  of  the  brother- 
hood they  represent  in  a  matter  of  seniority 
rights  by  merger,  change  of  districts,  or  other- 
wise, in  such  an  event  as  happened  when 
those  systems  were  placed  under  one  manage- 
ment as  before  mentioned,  and  from  my  un- 
derstanding of  this  very  complicated  matter 
that  is  exactly  what  they  tried  to  do,  but 
failed  to  reach  an  'agreement,  at  all  events 
on  behalf  of  the  Grand  Trunk  Pacific  and 
Canadian  Northern  men.  What  then  was  to 
be  done?  It  is  unthinkable  that  the  opera- 
tion of  this  vast  system  of  railway  in  the 
public  interest  should  become  dislocated  or 
interrupted  through  a  domestic  quarrel  and 
disagreement  of  the  employees,  who  had  no 
cause  of  complaint,  against  the  common  em- 
ployer, the  Canadian  National  Railways. 
They,  the  men,  through  their  duly  appointed 
representatives  in  this  emergency,  turned  to 
the  Grand  Lodge  as  the  supreme  governing 
body  for  a  settlement  of  the  dispute  which 
they  could  not  settle  amongst  themselves.  An 
appeal  to  this  body  was  the  ultimate  and  only 
recourse  left.  The  men  themselves  selected 
this  forum,  and  I  do  not  see  how  any  of 
them  can^have  any  legal  ground  of  objection 
to  the  agreement  made  on  their  behalf  by 
the  Grand  Lodge  officers  with  the  railway 
company." 

The  plaintiffs  gave  notice  of  appeal  in  this 
case-. 

Constitutional  Amendments   in   Nova   Scotia 

The  Judicial  Committee  of  the  Privy 
Council  on  October  18  handed  down  a  judg- 
ment in  favour  of  the  Government  of  Nova 
Scotia  in  regard  to  the  right  claimed  by  the 
government  to  increase  the  number  of  mem- 
bers of  the  Legislative  Council,  and  to  dismiss 


members,  with  a  view  to  bringing  about  the 
abolition  of  the  upper  house.  In  October, 
1926,  certain  questions  were  submitted  by  the 
provincial  government  to  the  Nova  Scotia 
Supreme  Court  to  determine  the  tenure  of 
office  of  members  of  the  Council  and  the 
powers  of  the  Lieutenant  Governor  in  regard 
to  the  appointment  of  members.  These  ques- 
tions, together  with  the  opinions  of  the  several 
judges  of  the  Supreme  Court,  were  noted 
in  the  Labour  Gazette,  December,  1926,  page 
1256.  As  the  Nova  Scotia  Supreme  Court 
failed  to  agree,  the  government  resolved  to 
submit  the  same  series  of  questions  to  the 
Judicial  Committee  of  the  Privy  Council. 
The  committee  which  heard  the  appeal  was 
composed  as  follows: — 

Viscount  Cave,  Lord  High  Chancellor: 
Lords,  Haldane,  Warrington,  and  Wrenbury; 
and  Mr.  Justice  Lyman  P.  Duff,  of  the 
Supreme  Court  of  Canada. 

The  judgment  of  the  judicial  committee  is 
epitomized  in  Their  Lordships'  answers  to  the 
questions  originally  submitted  to  the  Nova 
Scotia  supreme  court  as  follows: — 

1.  Has  the  lieutenant  governor  power  of 
appointing  so  many  members  of  the  council 
that  the  total  number  holding  office  would 
exceed  21  or  exceed  the  total  number  who 
held  office  at  the  time  of  the  union  under  the 
British  North  America  Act? 

Answer — Yes. 

2.  Is  membership  of  the  council  limited  in 
number? 

Answer — At  present  a  full  house  is  21.  but 
the  number  can  be  increased  by  the  lieutenant 
governor  in  council. 

3.  Is  tenure  of  office  of  members  appointed 
prior  to  May,  1925,  during  pleasure  or  during 
good  behaviour  for  life? 

Answer — During  pleasure. 

4.  If  such  tenure  is  during  pleasure  is  it 
during  the  pleasure  of  His  Majesty  or  during 
the  pleasure  of  His  Majesty  represented  by 
the  lieutenant  governor  acting  by  and  with 
the  advice  of  the  executive  council? 

Answer— During  the  pleasure  of  His  Majesty 
represented  by  the  lieutenant  governor. 

Legal  Decisions  in  United  States  in  1926 

The  United  States  Bureau  of  Labour  Sta- 
tistics recently  published  a  bulletin  (number 
444)  entitled  "  Decisions  of  Courts  and  Opin- 
ions affecting  Labour,  1926."     Annual  bulletin? 
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on  this  subject  have  been  published  by  the 
Bureau  since  1912,  with  the  exception  of  the 
years  1919-20,  and  1923-24  when  the  bulletins 
were  biennial.  The  present  bulletin  summar- 
izes the  decisions  rendered  by  State  and  Fed- 
eral Courts  during  the  year  in  labour  and 
industrial  cases,  including  opinions  of  the  At- 
torney General  of  the  United  States  con- 
struing federal  labour  'laws.  Workmen's  Com- 
pensation continued  to  be  the  most  fruitful 
source  of  actions  at  law,  the  courts  being 
still  called  upon  in  numerous  cases  to  con- 
strue legislation  on  this  subject.  The  report 
comments  on  the  continuance  of  litigation 
even    under    the    recent   forms    of   workmen's 


compensation,  showing  that  employers'  lia- 
bility is  not  entirely  superseded.  On  the 
other  hand  many  of  the  cases  reviewed  relate 
to  railway  employments,  to  which  the  com- 
pensation acts  generally  do  not  apply.  An- 
other important  group  of  decisions  relates  to 
labour  organizations.  On  these  decisions  the 
report  remarks  that  "  the  development  of  a 
harmonious  and  intelligible  body  of  laws  with 
regard  to  labour  organizations  continues  even 
though  the  progress  cannot  be  regarded  as  a 
straight  one  or  the  progress  steady;"  neverthe- 
less, "  trends  of  growth  and  tendencies  towards 
a  recognition  of  legal  personality  seem  to 
be  manifest." 


Department  of  Labour 


CANADA 


Minister — The  Honourable  Peter  Heenan 
Deputy   Minister— H.  H.  Ward 


Functions  of  the  Department 

Labour  Gazette. — The  monthly  publication  of  the  "Labour  Gazette"  containing  a  review 
of  the  industrial  situation  throughout  Canada,  a  record  of  proceedings  under  the  Industrial 
Disputes  Investigation  Act,  statistics  of  wages  and  hours,  wholesale  and  retail  prices  in 
Canada  and  other  countries,  strikes  and  lockouts,  industrial  accidents,  summaries  of  laws  and 
legal  decisions  affecting  labour  and  other  information  on  current  matters  of  industrial  and 
labour  interest. 

Labour  Statistics  and  Information. — The  collection,  compilation  and  publication  of 
statistics  of  wages,  hours,  prices,  cost  of  living,  strikes  and  lockouts,  industrial  accidents  and 
industrial  agreements;  also  of  reports  on  labour  organization  and  organization  in  industry, 
commerce  and  the  professions;  the  conduct  of  investigational  and  research  work  bearing  on 
industrial  relations  and  labour  conditions;  the  publication  of  bulletins  of  information  on 
these  subjects. 

Industrial  Disputes  Investigation  Act,  1907. — The  administration  of  the  Industrial  Dis- 
putes Investigation  Act,  1907,  which  provides  for  the  establishment  of  Boards  of  Conciliation 
and  Investigation  in  cases  of  disputes  affecting  mines  and  public  utilities. 

Conciliation. — The  maintenance  of  a  staff  of  officers  at  various  points  whose  services 
are  utilized  in  the  adjustment  of  labour  disputes. 

Fair  Wages. — The  administration  of  Fair  Wages  policy  of  the  Government  of  Canada 
which  provides  for  the  observance  of  the  current  wages  rates  and  hours  of  the  district  on 
Government  contracts  and  on  railway  construction  towards  which  financial  aid  has  been  voted 
by  Parliament. 

Employment  Service  of  Canada.— The  administration  of  the  Employment  Offices'  Co- 
ordination Act  under  which,  in  co-operation  with  various  provincial  governments  free  public 
employment  offices  are  maintained  in  64  centres;  statistical  information  relative  to  employ- 
ment conditions  is  also  collected  and  published. 

Technical  Education. — The  administration  of  the  Technical  Education  Act  which 
provides  for  grants  to  the  provinces  for  the  purpose  of  promoting  technical  education;  the 
collection  and  publication  of  information  in  the  form  of  bulletins  and  otherwise. 

Dominion  Government  Annuities. — The  administration  of  the  Government  Annuities 
Act,  1908,  whereby  provision  may  be  made  for  old  age  by  the  purchase  of  annuities  by 
individuals,  or  associations  on  behalf  of  their  members,  or  by  employers  on  behalf  of  their 
employees. 

Combines  Investigation  Act,  1923. — The  administration  of  the  Combines  Investigation 
Act,  1923,  which  provides  means  for  investigation  of  alleged  combines. 

Labour  Legislation  in  Canada. — The  compilation  and  publication  of  reports  contain- 
ing the  text  of  the  labour  laws  of  the  Dominion  and  of  the  Provinces. 

Library. — The  maintenance  of  a  library  of  publications  on  labour  and  economic  subjects. 

International  Labour  Organization  (League  of  Nations). — The  collection  and  trans- 
mission of  information  required  by  the  International  Labour  Conference  and  Office;  corre- 
spondence with  Federal  and  Provincial  Government  departments  and  with  organizations  of 
employers  and  employees  relative  thereto ;  the  representation  of  Canada  at  the  International 
Labour  Conference  and  on  the  Governing  Body  of  the  International  Labour  Office. 
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Publications  of  the  Department  of  Labour 


Labour   Gazette — 

Published  monthly,  in  English  and  French. 
Subscription  Rates:  Canada,  United 
States  and  Mexico,  20  cents  per  annum, 
postage  prepaid;  all  other  countries,  $1 
per  annum,  postage  prepaid.  Subscriptions 
are  payable  in  advance,  and  should  be 
addressed,  with  postal  note  or  money 
order,  to  Circulation  Manager,  Depart- 
ment of  Labour,  Ottawa.  Bound  volumes 
for  1926  and  for  earlier  years  are  available 
at  $2  each. 
Annual  Report  of  the  Department  of 
Labour — 

An  outline  of  the  activities  of  the  Depart- 
ment during  the  fiscal  year  ended  March 
31,  1926.    Price,  25  cents. 
Employment    Service   of   Canada — 

Annual   Report  of   the   Director.     Free  on 

APPLICATION. 

Technical    Education — 

Annual   Report  of   the   Director.     Free   on 

application.     Occasional   Bulletins.    Free 

on  application. 
Dominion  Government  Annuities — 

Annual  Report  of  the  Superintendent.    Free 

on  application.    Booklets,  Table  of  Rates. 

etc.     Free  on  application. 

Combines  Investigation  Act,  1923 — 

Report  of  Commissioner  on  Alleged  Com- 
bine in  the  Distribution  of  Fruit  and 
Vegetables  in  Western   Canada,   Feb.   18, 

1925.  Price,  20  cents. 

Report  of  Commissioner  on  Alleged  Com- 
bine amongst  Coal  Dealers  at  Winnipeg 
and  other  places  in  Western  Canada, 
Feb.  28,  1925.     Price,  25  cents. 

Report  of  Registrar  on  Alleged  Combine 
Limiting  Competition  in  the  marketing 
of  New  Brunswick  Potatoes,  June  9,  1925. 
Price,  20  cents. 

Report  of  Registrar  on  Alleged  Combine  in 
the  Manufacture  and  Sale  of  Bread  in  the 
City  of  Montreal,  March  25,  1926.  Out  of 
print. 

Report  of  Commissioner  on  Alleged  Com- 
bine in  the  Distribution  of  Fruits  and 
Vegetables  Produced  in  Ontario,  July  31, 

1926.  Price,  15  cents. 

Interim  Report  of  Registrar  on  the  Pro- 
prietary Articles  Trade  Association,  an 
Alleged  Combine  of  Wholesale  and  Retail 
Druggists  and  Manufacturers,  established 
to  fix  and  maintain  Resale  Prices  of  Pro- 
prietary Medicines  and  Toilet  Articles, 
Sept.  6,  1926.    Price,  10  cents. 

Report  of  Commissioner  on  the  Proprietary 
Articles  Trade  Association,  Oct.  24,  1927. 
Price,  10  cents. 

Labour  Organization  in  Canada — 

Published  annually.  Contains  full  informa- 
tion on  trade  unions,  their  origin,  organ- 
ization, officers,  etc.,  with  outlines  of  chief 
events  in  each  year  in  connection  with 
labour  activities.     Price,  50  cents. 

Organization  in  Industry,  Commerce  and  the 
Professions  in  Canada — 

Published  annually.  Gives  information 
regarding  associations  of  employers  in 
industry  and  commerce,  and  professional 
and  scientific  organizations.  Price,  25 
cents. 


Labour  Legislation  as  existing  in  Canada 
on  December  31,  1920  (with  Annual 
Supplements   to   1926)— 

Contains  text  of  Dominion  and  Provincial 
labour  laws,  each  supplement  containing 
a  cumulative  index  to  the  series.  Price 
of  main  volumes,  50  cents;  supplements, 
15    cents. 

Reports  on  Wages  and  Hours  of  Labour  in 
Canada,  1900-1926.     Free  on  application. 

Report  on  Prices  in  Canada  and  Other 
Countries,  1926.     Free  on  application. 

Strikes  and  Lockouts  in  Canada  and  other 
Countries,  1926 — Free  on  application. 

Bulletins  of  the  Industrial  Relations  Series: — 

Price,  10  cents  each. 

No.  1 — Joint  Councils  in  Industry. 

No.  2 — Report  of  a  Conference  on  Industrial 
Relations  held  at  Ottawa,  Feb.  21-22,  1921. 

No.  3 — Joint  Conference  of  the  Building  and 
Construction  Industries  in  Canada,  held 
at  Ottawa,  May  3-6,  1921. 

No.  4 — Employees'  Magazines  in  Canada. 

No.  5 — Canada  and  the  International 
Labour  Conference. 

No.  6 — The  International  Labour  Organ- 
ization— Laws  of  Canada  bearing  on  Draft 
Conventions  and  Recommendations.  (Out 
of  print.) 

No.  7 — Canadian  Railway  Board  of  Adjust- 
ment No.  1 — Report  of  Proceedings  of 
Board  from  Sept.  1,  1920  to  Sept.  30, 
1923. 

No.  8- -National  Conference  regarding 
Winter  Employment  in  Canada,  Sept.  3-4, 
1924 — Report  of  Proceedings  and  Discus- 
sions. 

No.  9 — Canadian  Railway  Board  of  Adjust- 
ment No.  1 — Report  of  Proceedings  of 
Board  from  Oct.  1,  1923,  to  Sept.  30,  1927. 

Government  Intervention  in  Labour  Dis- 
putes in  Canada. — Free  on  application. 

Report  of  Judicial  Proceedings  respecting 
Constitutional  Validity  of  The  Indus- 
trial Disputes  Investigation  Act,  1907, 
and    Amendments    of    1910,     1918    and 

1920— Price  50  cents. 

Report  of  Select  Standing  Committee  of  the 
House  of  Commons  on  Industrial  and 
International  Relations,  1926 — Free  on 
application. 

Bulletin  entitled  "The  Legal  Status  of 
Women  in  Canada " — Free  on  appli- 
cation. 

Report   of   National   Industrial    Conference, 

1919— Price  25  cents. 

Report  of  Royal  Commission  on  Technical 
Education,    1913 — 

(In  four  parts,  Part  3  out  of  print.)    Price, 

50   cents. 
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NOTES  ON  CURRENT  MATTERS   OF  INDUSTRIAL  INTEREST 


Monthly   Summary 

THE  usual  seasonal  contraction  in  indus- 
trial employment  in  Canada  was  evident 
at  the  beginning  of  November,  but  the  losses 
this  year  were  smaller  than  in  1926,  and 
activity  continued  at  a  higher  level  than  at  the 
corresponding  date  in  the  last  eight  years.  The 
Dominion  Bureau  of  Statistics  tabulated  state- 
ments from  6,221  employers  each  with  a  mini- 
mum of  fifteen  employees,  in  all  industries  ex- 
cept agriculture,  fishing,  hunting  and  highly 
specialized  business,  showing  that  the  payrolls 
of  these  firms  were  reduced  from  903,099  per- 
sons on  October  1,  to  891,105  at  the  beginning 
of  November.  Reflecting  this  decrease  of 
nearly  12,000  workers,  the  index  number  (with 
January,  1920,  as  the  base  =  100),  declined 
from  109.0  in  the  preceding  month  to  107.5 
on  the  date  under  review,  as  compared  with 
102.8,  97.1,  93.0,  98.8,  95.8  and  90.2  on  No- 
vember 1,  1926,  1925,  1924,  1923,  1922  and  1921, 
respectively.  Reports  received  from  the  offices 
of  the  Employment  Service  of  Canada  in- 
dicated a  marked  decline  in  the  volume  of 
business  transacted  in  October  as  compared 
with  the  preceding  month,  owing  to  the  less- 
ened demand  for  harvest  workers.  A  substan- 
tial increase,  however,  was  noted  in  the  com- 
parison with  the  figures  for  October,  1926,  due 
to  increased  placements  in  logging  and  farm- 
ing. At  the  beginning  of  November  the  per- 
centage of  unemployment  registered  among 
the  members  of  local  trade  unions  was  3.9  in 
comparison  with  percentages  of  3.1  at  the  be- 
ginning of  October  and  2.6  at  the  beginning  of 
November,  1926.  The  percentage  for  October 
is  based  on  reports  received  by  the  Depart- 
ment of  Labour  from  1,641  local  trade  unions 
with  a  combined  membership  of  172,737  per- 
sons. 

The  average  cost  of  a  weekly  family  budget 
of  twenty-nine  staple  foods  was  $11.07  at  the 
beginning  of  November,  as  compared  with 
$10.99  for  October;  $11.01  for  November,  1926; 
$1123  for  November,  1925;  $10.46  for  Novem- 
ber, 1924;  $10.69  for  November,  1923;  $10.29 
for  November,  1922;  $11.08  for  November, 
1921;  $15.32  for  November,  1920;  $16.92  for 
June,  1920  (the  peak);  $13.65  for  November, 
1918 ;  and  $7.96  for  November,  1914.  In  whole- 
sale prices  the  index  number  calculated  by  the 
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Dominion  Bureau  of  Statistics,  based  upon 
prices  in  1913  as  100,  was  slightly  lower  for 
November  at  152.2  as  compared  with  152.4  for 
October;  151.4  for  November,  1926;  161.2  for 
November,  1925;  157.7  for  November,  1924; 
153.3  for  November,  1923;  151.9  for  Novem- 
ber, 1922;  153.6  for  November,  1921;  224.5  for 
November,  1920;  256.7  for  May,  1920  (the 
peak)  and  207.4  for  November,  1918. 

The  time  loss  due  to  industrial  disputes  in 
November,  1927,  was  less  than  during  October, 
1927,  but  greater  than  during  November,  1926. 
Sixteen  disputes  were  in  existence  at  some 
time  or  other  during  the  month,  involving 
1,868  workpeople  and  resulting  in  a  time  loss 
of  11,718  working  days.  Corresponding  figures 
for  October,  192.7,  were:  twenty-one  disputes, 
4,058  work  people,  and  46,844  working  days; 
and  for  November,  1926,  thirteen  disputes, 
1,133  workpeople  and  9,892  working  days. 

During  November,  the  De- 
Industrial  partment  received  reports 
Disputes  from  two  Boards  of  Con- 
Investigation  ciliation  and  Investigation, 
Act,  1907                the  first  in  connection  with 

the  dispute  between  the 
Canadian  National  Railways  and  members  of 
the  Canadian  Brotherhood  of  Railroad  Em- 
ployees, and  the  second  in  connection  with 
the  dispute  between  the  British  Columbia 
Electric  Railway  Company,  Limited,  and  mem- 
bers of  the  local  devisions  of  the  Amalgamated 
Association  of  Street  and  Electric  Railway 
Employees  of  America.  A  minority  report 
also  was  received  in  the  second  case.  One  new 
application  for  a  Board  was  received  during 
the  month.  A  full  account  of  the  proceedings 
under  the  Act  during  the  month  will  be  found 
on  page  1284. 


An  American 

view  of 

Industrial 

Disputes 

Investigation 

Act 

provement  of 
(New  York), 
answer  to  the 


The  Industrial  Disputes  In- 
vestigation  Act   of   Canada 
is   the   subject    of    a   study 
by  Mr.  Ben.  M.  Selekman, 
under  the  title  "Postponing 
Strikes,"  and  recently  pub- 
lished by  the  Russell  Sage 
Foundation     for     the     Im- 
Social    and   Living   Conditions 
It    is    intended    to    supply    an 
question  whether  the  act  has 
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accomplished  its  purpose,  and  whether  a  sim- 
ilar law  should  be  enacted  in  the  United 
States.  A  pamphlet  by  the  same  writer  ap- 
peared in  1916,  containing  conclusions  that 
were  not  wholly  favourable  to  the  act.  Sub- 
sequent events  and  further  study,  however, 
have  inclined  Mr.  Selekman  to  regard  it  as  a 
successful  method  of  "  postponing  strikes " 
through  its  machinery  for  conciliation.  Can- 
ada's experience  under  the  Industrial  Disputes 
Investigation  Act,  according  to  this  observer, 
has  proved  the  "  futility  of  compulsion "  as 
compared  with  .conference  and  negotiation  be- 
tween the  parties  to  a  dispute.  Boards  estab- 
lished under  the  act  have  dealt  with  the 
cases  presented  to  them,  "  not  as  judges  called 
upon  to  render  decisions,  nor  as  investigators 
to  discover  the  relevant  facts  for  the  educa- 
tion of  the  community,  but  as  peace  makers 
called  upon  to.  create  a  friendly  and  informal 
atmosphere  that  will  help  to  bring  about 
amicable  settlements."  The  policy  of  con- 
ciliation pursued  by  the  Canadian  Govern- 
ment is  contrasted  with  "  the  policy  of  coer- 
cion sometimes  pursued  by  government  bodies 
in  the  United  States."  The  result,  he  says, 
has  been  that  labour  in  Canada  has  been  won 
to  co-operate  in  the  administration  of  the 
Industrial  Disputes  Investigation  Act,  while  in 
the  United  States  it  has  often  been  in  opposi- 
tion to  laws  having  a  similar  purpose.  The 
act  is  regarded  as  particularly  successful  in  its 
application  to  disputes  on  railways,  where  con- 
ditions are  fairly  stable,  but  as  less  effective 
in  connection  with  disputes  affecting  the  min- 
ing industry,  in  which  employment  is  unstable 
and  irregular. 

Mr.  Selekman's  book  gives  a  full  outline  of 
the  provisions  of  the  act,  followed  by  statistics 
summarizing  the  results  obtained  by  the  act 
during  the  twenty  years  of  its  operation.  The 
methods  employed  in  its  administration  are 
next  described.  Succeeding  chapters  deal  with 
the  attitude  of  labour,  including  the  period 
prior  to  1918,  when  it  was  unfavourable,  and 
the  later  period,  when  it  was  friendly  to  the 
act;  the  attitude  of  employers;  the  constitu- 
tionality of  the  act;  other  agencies  for  the 
adjustment  of  industrial  disputes  in  Canada; 
and  finally,  the  significance  of  Canadian  ex- 
perience for  the  United  States. 

Mr.  M.  S.  Campbell,  of 
Appointment  Diyden,   Ontario,   has  been 

of  Chief  appointed    Chief    Concilia- 

Conciliation  tion  Officer  of  the  Depart- 

Officer  ment  of  Labour,  to  be  re- 

sponsible for  the  investiga- 
tion of  industrial  disputes  and  of  mediation 
between  employers  and  employees.  The  De- 
partment of  Labour  has  for  many  years  main- 


tained a  staff  of  officers  at  various  points 
whose  services  are  utilized  in  the  adjustment 
of  labour  disputes.  Mr.  Campbe'll  will  be  in 
general  charge  of  this  work. 

The  Government  Annuities 
Progress  of  Branch   of   the   Department 

Dominion  of  Labour  states  that  with 

Government  a  total  of  8,574  government 

Annuities  annuitants   on   the   rolls   on 

November  30,  the  increase 
for  the  first  eight  months  of  the  current  fiscal 
year  of  those  who  have  contracted  with  the 
Federal  Government  for  this  system  of  pro- 
tection against  old  age  was  737,  as  compared 
with  the  corresponding  period  last  year.  The 
737  new  contracts  are  an  increase  of  132  per 
cent  over  the  same  period  of  1926,  while  the 
sum  of  $2,174,400,  received  from  all  annuitants 
during  the  year,  represents  an  increase  of  83 
per  cent  over  the  amount  received  during  the 
eight  months  period  last  year. 

Within  the  past  month  the  province  of 
Quebec  has  adopted  the  Federal  Government's 
annuity  system,  incorporating  it  as  a  pension 
plan  for  technical  school  teachers.  Hon.  Ath- 
anase  David,  provincial  secretary,  approved 
the  project  and  at  the  moment  the  teachers 
and  professors  of  the  Montreal  Technical 
School,  the  Quebec  Technical  School,  the  Hull 
Technical  School  and  L'Ecole  Polytechnique 
of  the  University  of  Montreal  have  come 
within  scope  of  this  scheme.  It  is  intended 
to  extend  the  plan  so  as  to  embrace  the  other 
technical  schools  of  the  province  as  soon  as 
possible.  Five  per  cent  of  the  teachers'  sal- 
aries is  deducted,  with  the  provincial  govern- 
ment contributing  an  additional  sum  equal 
to  this  five  per  cent  to  go  for  premium  pay- 
ments. The  annuity  is  to  commence  at  the 
age  of  65. 

The  picture  on  page  1273 
Presentation  of  this  issue  represents  the 

of  first  Old  Age  payment,  at  Alberni,  B.C., 
Pension  in  of    the    first   Old   Age    Pen- 

Canada  sion     in     Canada.      As    al- 

ready noted  in  the  Labour 
Gazette  (April.  1927,  page  382)  British 
Columbia  was  the  first  province  in  Canada 
to  enact  legislation  giving  effect  to  the  Fed- 
eral Old  Age  Pensions  Act  passed  by  the 
Parliament  of  Canada  at  its  last  session 
(Labour  Gazette,  April,  1927,  page  374).  The 
British  Columbia  Act  is  administered  by  the 
Workmen's  Compensation  Board  of  the  prov- 
ince. In  this  case  the  presentation  was  made 
to  William  Henry  Derby,  a  pioneer  of  Van- 
couver Island,  the  ceremony  taking  place  in 
the  office  of  the  provincial  Government  Agent 
at  Alberni.  Interested  spectators  of  the 
event  were  Mr.  A.  W.   Neill,   M.P.,  Comox- 
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NEGOTIABLE   WITHOUT  CHARGE  AT  ANY  BRANCH  OF  ANY  CHARTERED  BANK  OF  BRITISH  COLUMBIA 

NO.     1.  ~ 


S^MTED  WITHIN  THIRTV  DWs   FR<^,i 


CLAIM    No. 
A-L 

0aV  t«  TL,r  ««^rn  „,-  Willi  am  Henry  Derby 

PAY  TO  THE  ORDER  OF  Alberni,   B.C 


VANCOUVER,  B.C. 
|.  20.00  Sept. £0. 1927 


THE  SUM   OF       T*ent>   Dollars 


To 

The  Canadian  Bank  of  Commerce 

VANCOUVER,  B.  C.  J? 


The  Workmen's  Compensation  Board 


PRESENTATION,  AT  ALBERNI,  B.C.,  OF  THE  FIRST  OLD  AGE  PENSION 

PAID  IN  CANADA 

Left  to  Right— W.  H.  Derby,  the  first  recipient;  A.  W.  Neill,  M.P.,  Comox-Alberni ;   Major 
R.  L.  Burde,  M.L.A.,  Alberni;  A.  G.  Freeze,  Provincial  Government  Agent,  Alberni. 
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Alberni,  who  took  a  prominent  part  in  the 
parliamentary  debates  on  this  subject;  and 
Major  R.  J.  Burde,  MX. A.,  Alberni,  who 
was  prominently  identified  with  the  recent 
provincial  legislation  on  old  age  pensions, 
male  minimum  wages  and  the  8-hour  day. 

Miss  Charlotte  Whitton, 
Child  welfare  executive    secretary    of    the 

in  New  Canadian  Council  on  Child 

Brunswick  Welfare,    and    assessor    for 

Canada  on  the  Child  Wel- 
fare Commission  of  the  League  of  Nations, 
recently  delivered  an  address  in  Saint  John, 
N.B.  at  a  meeting  held  under  the  auspices  of 
the  Saint  John  Health  Centre.  According  to 
press  reports,  after  touching  on  the  inter- 
national aspect  of  child  welfare  and  describing 
her  work  on  the  League  of  Nations  Child 
Welfare  Commission,  Miss  Whitton  stressed 
the  fact  that  as  the  right  of  the  provinces 
was  supreme  in  welfare  legislation,  Canada's 
place  among  the  nations  was  determined  by 
the  most  backward  of  her  provinces.  She 
stated  that  the  Canadian  Council  on  Child 
Welfare  had  sent  her  to  New  Brunswick  to 
draw  attention  to  the  particulars  in  which  that 
province  fell  below  Canadian  standards.  She 
said  that  in  New  Brunswick  she  found  three 
different  standards.  The  School  Attendance 
Act  placed  upon  the  local  authorities  the 
responsibility  of  putting  its  compulsory  clauses 
in  force,  and  urban  districts  had  the  privilege 
of  raising  the  compulsory  age  to  16  years  from 
the  required  14  years,  while  in  rural  districts 
it  might  be  reduced  to  12  years.  She  found 
tihat  some  districts  had  no  compulsory  law. 
If  a  uniform  school  attendance  act  would  put 
too  great  a  strain  on  the  people  of  the  Pro- 
vince she  pleaded  for  an  age  limit  under 
which  children  might  not  enter  gainful  occu- 
pations. 

Press  dispatches  indicate  that  a  resolution 
is  now  before  the  Women's  Institutes  of  New 
Brunswick  calling  on  the  Provincial  Govern- 
ment to  amend  the  School  Attendance  Act  so 
as  to  remove  the  clause  which  gives  the  school 
trustees  the  option  of  enforcing  compulsory 
school  attendance  regulations,  and  to  make 
compulsory  attendance  effective  throughout 
the  Province. 

On  the  eve  of  the  day  when 
Extension  effect  was  to  be  given  to  the 

granted  to  new  rule  on  the  subject  of 

Canadian  Canadian-born        "  commu- 

"commuters"         ters"     residing     in     Canada 

and  crossing  the  inter- 
national boundary  to  work,  the  United  States 
government    granted    an    extension    of    time 


before  its  enforcement  (the  new  regulation  on 
the  subject  was  noted  in  the  last  issue  of  the 
Labour  Gazette/ page  1164).  It  was  stated 
that  the  postponement  was  granted  after 
negotiations  between  the  Canadian  legation 
and  the  government  at  Washington.  Six 
months  ago  the  United  States  Department  of 
Immigration  issued  a  ruling  that  the  terms  of 
the  immigration  law  of  1924  would  be  strictly 
enforced  against  "commuters"  across  the  bor- 
der under  this  law.  Native-born  Canadians 
were  to  be  required  to  obtain  non-quota  visas 
and  pay  a  head  tax,  and  non-native  Canadians 
to  apply  for  quota  visas  as  "foreign  born." 
Six  months  were  allowed  to  Canadians  living 
on  the  Canadian  side  and  working  on  the 
United  States  side  to  become  qualified  as 
immigrants.  The  period  of  grace  was  to  expire 
on  November  30,  but  this  is  now  extended  for 
a  period  not  yet  specified. 

The  employees'  relief  as- 
Nova  Scotia  sociation  in  connection  with 

Coal  Workers'  the  Dominion  Coal  Corn- 
Relief  pany  of  Nova  Scotia  is 
Association  described   in   the   course    of 

an  article  in  the  Canadian 
Mining  Journal,  November  4,  1927,  outlining 
the  coal  mining  operations  of  the  British  Em- 
pire Steel  Corporation  Limited.  (Further  refer- 
ence to  this  article  is  made  in  the  Notes  on 
Industrial  Safety  and  Health  on  another  page 
of  this  issue).  Each  of  the  subsidiary  com- 
panies of  the  Corporation  has  some  form  of 
relief  association,  but  that  of  the  Dominion 
Coal  Company  particularly  deserves  mention. 
Under  this  scheme  all  the  employees  contrib- 
ute 30  cents  per  week,  or  $1.30  per  employee 
per  month.  The  company  contribute  25  per 
cent  of  the  amount  of  the  employee's  contri- 
butions, or  32Jr  cents  per  employee  per  month. 
The  provincial  government  supplements  these 
payments  by  contributing  three-tenths  of  one 
cent  per  ton  on  coal  sales.  The  contributions 
to  the  fund  from  these  three  sources  amount 
to  about  SI. 71  per  employee  per  month. 

Relief. — Members  who  are  disabled  from 
working  receive  relief  from  the  fund  as  fol- 
lows: For  the  first  six  months  $9  per  week, 
for  tihe  second  six  months  $4.50  per  week, 
for  the  following  two  years  $2.25  per  week. 
In  cases  of  extreme  necessity  special  grants 
are  made,  such  special  grants  not  to  exceed  in 
any  one  case  the  sum  of  $100  in  any  one 
year. 

Death  Allowances. — In  oases  of  death  the 
widows  and  children  receive  $150  ($100  from 
the  association  and  $50  from  the  provincial 
government) ;  the  widow  further  receives  for 
five  years  a  monthly  payment  of  $8,  with  a 
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monthly  payment  of  $3  for  each  child  until 
the  age  of  14  years  is  reached.  Disabilities 
due  to  occupation,  however,  are  dealt  with  by 
the  Workmen's  Compensation  Board,  and  are 
not  paid  for  by  the  association. 

Pension  Fund. — Following  the  merger  of  the 
various  companies  now  forming  the  British 
Empire  Sted  Corporation,  a  pension  fund  was, 
in  1923,  voluntarily  established  by  the  cor- 
poration for  the  benefit  of  employees  super- 
annuated or  incapacitated  under  long  service. 
The  amount  of  pensions  paid  monthly  to 
persons  retired  is  at  the  rate  of  one  per  cent 
of  the  average  monthly  pay  received  by  them 
during  the  last  ten  years  of  service,  multiplied 
by  the  number  of  years  of  their  entire  service, 
limited  to  $75  monthly  as  a  maximum.  Any 
employee  who  has  been  25  years  in  the  service, 
and  who  has  reached  the  age  of  65  years  in 
the  case  of  a  male,  or  55  years  in  the  case  of 
a  female,  is  eligible  for  a  pension.  It  is 
stated  that  the  value  of  this  fund  in  the  four 
years  of  its  existence  has  been  well  proven 
and  is  appreciated  by  many  of  the  older  em- 
ployees who  in  this  period  have  been  super- 
annuated. 

At  a  conference  of  repre- 
Progress  of  sentatives  of  the  Australian 

Family  Commonwealth    and    State 

Allowances  Governments,  held  at  Mel- 

bourne in  June,  1927,  it  was 
decided  to  set  up  a  Royal  Commission  "  to 
investigate  the  general  question  of  the  insti- 
tution of  a  system  of  child  endowment  or 
family  allowances  in  Australia,  with  particular 
reference  to  its  social  and  economic  effects." 
This  commission  was  set  up  in  September. 
The  appointment  directs  attention  once  more 
to  a  social  experiment  which  has  attracted 
widespread  interest  in  recent  years.  The  In- 
ternational Labour  Office  published  two  or 
three  years  ago  an  extensive  study  of  the 
problems  involved  in  the  adoption  and  opera- 
tion of  a  system  of  allowances,  by  way  of 
supplement  to  wages,  in  respect  of  dependants, 
and  those  who  desire  a  general  or  a  detailed 
knowledge  of  the  question  are  referred  to  that 
volume.  One  of  the  fundamental  issues  in- 
volved in  the  establishment  of  such  a  system 
is  whether  the  allowances  should  be  contingent 
on  the  good  will  of  employers  or  should  be  the 
subject  of  legislative  enactment.  In  France 
and  Belgium,  where  highly  developed  systems 
have  been  introduced  by  the  initiative  of  em- 
ployers, the  latter  are  opposed  to  any  com- 
pulsory or  supervisory  measure;  they  prefer 
to  maintain  the  private  and  voluntary  char- 
acter of  the  institutions  which  they  have 
created.    In    some    other    countries,    however, 


the  intervention  of  the  Government  for  the 
purpose  of  regulating,  if  not  actually  estab- 
lishing, systems  of  allowances  is  under  dis- 
cussion. In  this  connection,  it  is  interesting 
to  note  that,  in  the  event  of  the  Australian 
Commission  deciding  to  recommend  the  insti- 
tution of  a  system  of  allowances,  it  is  in- 
structed to  report,  among  other  specific  ques- 
tions relating  to  the  organization  and  adminis- 
tration of  the  scheme,  as  to  whether  the 
necessary  funds  should  be  provided  out  of 
public  revenue. 

The  subject  of  family  allowances  has  been 
dealt  with  in  the  Labour  Gazette  during  the 
past  two  years,  the  last  reference  being  in 
the  issue  for  May,  1927,  page  517,  when  the 
provisions  of  the  Family  Allowances  Act  of 
New  Zealand  were  outlined.  In  several  Euro- 
pean countries,  notably  in  Belgium,  France 
and  Germany,  systems  of  family  allowances 
have  been  in  operation  for  a  number  of 
years.  In  Great  Britain,  the  Royal  Commis^ 
sion  appointed  in  1926  to  investigate  the 
British  coal  strike,  recommended  the  adoption 
of  a  scheme  of  family  allowances  in  the  coal 
mining  industry  (Labour  Gazette,  May,  1926, 
page  426).  In  June  of  the  same  year  the 
convention  of  the  Women's  Co-operative 
Guild  of  Great  Britain  urged  the  adoption  of 
family  allowances  on  a  state  basis.  More 
recently,  a  conference  on  family  allowances 
was  held  at  the  London  School  of  Economics 
on  October  15  and  17,  1927.  This  conference, 
convened  under  the  auspices  of  the  Family 
Endowment  Society,  adopted  a  resolution 
asking  the  government  to  appoint  a  royal 
commission  to  make  an  inquiry  into  the  ques- 
tion of  family  allowances  in  all  its  aspects,  and 
to  make  recommendations  as  to  whether  a 
system  of  family  allowances  should  be  intro- 
duced and  if  so  by  what  methods. 

Among  those  who  contributed  to  the  dis- 
cussion was  Mr.  H.  N.  Brailsford,  of  the  Inde- 
pendent Labour  Party  whose  paper,  "The 
State  and  Family  Allowances,"  described  the 
prepared  scheme  which  had  been  incorporated 
into  the  party's  official  program. 

The  November  issue  of  the 
Mothers'  International    Labour    Re- 

Allowances  in  view,  the  monthly  maga- 
North  America  zine  published  by  the  In- 
ternational Labour  Office, 
contains  a  comparative  survey  by  Elsinore 
Haultain  of  the  laws  relating  to  mothers'  al- 
lowances in  North  America.  Legislation  to 
this  effect  has  been  in  force  on  this  continent 
since  1911.  Miss  Haultain's  survey  of  the 
laws  of  forty-two  States  of  the  United  States, 
as  well  as  of  Alaska,  Hawaii,  and  the  District 
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of  Columbia,  and  five  of  the  nine  Canadian 
provinces  (Alberta,  British  Columbia,  Mani- 
toba, Ontario  and  Saskatchewan),  sets  out  the 
principles  on  which  the  grant  of  allowances 
is  made,  the  conditions  for  the  grant  of  al- 
lowances, and  the  financial  and  administra- 
tive provisions  adopted  in  each  case. 

The  writer  observes  that  "if  the  granting 
of  mothers'  allowances  is  not  a  final  act  of 
social  justice,  it  is  yet  a  move  in  the  right 
direction.  It  is  a  move  which  has  met  with 
the  unqualified  approval  of  social  thinkers 
and  social  workers  wherever  it  has  been  tried, 
which  has  given  to  thousands  of  mothers  the 
courage  and  the  means  to  continue  what  must 
otherwise  have  been  a  losing  struggle,  and  to 
thousands  of  children  a  chance  to  grow  up 
without  the  stigma  which  attaches  to  an 
'institutional'  child,  or  the  many  temptations 
which  assail  the  youngster  who  'carries  the 
key'  all  day  while  his  mother  is  away  work- 
ing." 

The  Department  of  Labour 
Comparative  of  the  State  of  New  York, 

earnings  of  in    a    special    bulletin    (No. 

male  and  female  143)  lately  published,  gives 
workers  in  the  results  of  a  comparison 

New  York  of  men's  and  women's  em- 

ployment, and  earnings 
over  the  two-year  period,  June,  1923-5.  Sep- 
arate details  as  to  the  employment  of  men 
and  women  is  said  to  be  presented  for  the 
first  time  in  this  report.  It  is  found  that  in 
the  matter  of  employment  women  furnish  a 
large  proportion  of  the  workers  employed  in 
irregular  or  less  highly  organized  industries. 
They  form  also  the  larger  part  of  the  irregu- 
lar forces  in  the  more  highly  organized  in- 
dustries. Women  receive,  on  an  average, 
only  a  little  more  than  half  the  earnings  of 
male  factory  workers  in  New  York.  They 
are  usually  in  different  occupations  from  men, 
and  for  this  reason  it  is  difficult  to  ascertain 
the  exact  reason  for  the  inequality  of  wages 
as  between  men  and  women,  and  "whether 
women  are  paid  only  about  half  as  much  as 
men  workers  because  their  skill  and  strength 
are  worth  only  half  as  much,  or  because  their 
wages  are  influenced  by  social  pressure  and 
lack  of  bargaining  power.''  Women's  aver- 
age wage,  by  industries,  ranged  in  1924-5  from 
$12.50  a  week  in  the  canneries  to  $24  in 
women's  clothing.  The  averages  for  ♦  men 
started  at  almost  $26  in  the  candy  factories 
and  went  up  to  $44.50  in  women's  clothing. 
Earnings  as  high  as  $40  or  $45  a  week  for 
women  were  found  in  a  few  industries  with 
strong  organizations.  The  divergence  wag 
less  marked  in  New  York  city  than  in  factor- 
ies elsewhere  in  the  State.     The  report  states 


that  "perhaps  the  most  impressive  fact 
brought  out  in  the  whole  study  is  the  large 
reserve  of  labour  necessary  to  maintain  the 
working  force  that  appears  on  the  pay  rolls 

of  each   industry In  this  outer  circle  of 

the  half-employed  the  proportion  of  women 
is  relatively  greater  than  that  of  men." 

The  judicial  inquiry  into 
Inquiry  into  the       McGillivray       Creek 

Alberta  mining  mine  disaster  of  Novem- 
disaster  ber   23,    1926,    at    Coleman, 

Alberta,  which  resulted  in 
the  death  of  ten  mine  workers,  commenced 
its  sessions  on  November  15.  As  stated  in 
the  April,  1927,  issue  of  the  Labour  Gazette, 
page  377,  the  Legislature  of  Alberta,  at  its 
last  session  appointed  the  Hon.  Chief  Justice 
Harvey  as  a  commissioner  to  conduct  an 
inquiry  under  the  Public  Inquiries  Act  into 
the  explosion.  The  delay  in  commencing  the 
inquiry  was  due  to  repeated  slides,  which 
blocked  some  of  the  main  passages  in  the 
mine,   thus  preventing  an  early  investigation. 

During  the  proceedings  a  written  report 
was  submitted  to  the  Commission  by  the 
miners'  committee.  Mr.  Frank  Wheatley, 
president  of  the  Mine  Workers'  Union  of 
Canada,  in  presenting  the  report  stated  that 
following  the  disaster  this  committee  had  car- 
ried  on  its  own  investigation,  and  that  when 
the  mine  was  pumped  out  careful  examina- 
tion was  made  of  the  wrecked  portion  to  de- 
termine if  possible  the  cause  of  the  explosion. 
The  committee's  report  attributed  the  dis- 
aster to  the  ignition  of  gas  or  coal  dust,  fol- 
lowing blasting  with  an  explosive  known  as 
Gelpermite  No.  1,  which  was  alleged  to  have 
given  off  a  flame  (this  particular  class  of  ex- 
plosive is  understood  to  have  been  taken  off 
the  list  of  permitted  explosives  since  the  dis- 
aster). The  report  also  deplored  the  fact 
that  "no  Government  testing  station  exists  in 
Canada  for  the  purpose  of  testing  explosives, 
permitted  or  otherwise,  which  are  now  in  use 
in  the  mining  industry  in  Canada,"  and  stated 
that  the  attention  of  the  federal  and  provin- 
cial governments  should  be  drawn  to  this  fact, 
adding  that  "Canada  should  not  be  obliged 
to  draw  on  sources  outside  of  this  country  for 
important  and  necessary  information  on 
which  rests  the  preservation  of  both  life  and 
property." 

Another  recommendation  of  the  miners' 
committee  was  that  in  future  mine  explosions, 
when  it  is  considered  necessary  to  flood  a 
mine  in  which  there  are  human  beings  who 
are  presumed  to  be  dead,  the  representatives 
of  the  miners  should  first  be  consulted  by  the 
mine  officials  before  such  flooding  is  com- 
menced. 
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In  admitting  the  report  as  evidence,  Chief 
Justice  Harvey  commented  on  the  useful 
nature  of  the  statements  submitted  by  the 
miners'  committee,  but  stated  that  he  could 
not  make  any  recommendations  based  on  the 
report,  as  whatever  action  might  be  taken 
would  be  determined  by  the  government  fol- 
lowing the  findings  of  the  commission  inquiry. 

The  findings  of  the  commission  had  not 
been  announced  as  this  issue  went  to  press. 

The  Standing  Joint  Gom- 
Protective  mittee    of    Industrial     Wo- 

legislation  men's       Organizations       of 

for  women  Great    Britain,    representing 

over  one  million  women, 
recently  declared  itself  as  being  in  favour 
of  special  protective  laws  for  women,  and  as 
opposed  to  certain  feminist  groups  which  have 
condemned  such  discriminating  legislation. 
(References  to  this  controversy,  which  has 
arisen  both  in  Great  Britain  and  the  United 
States,  were  made  in  the  Labour  Gazette, 
September,  1927,  page  926,  and  in  the  previous 
issues).  The  committee  states  that  protective 
legislation  for  women  can  be  divided  into  three 
classes: — 

"  1.  Provisions  that  would  be  good  for  men 
as  well  as  women,  but  which  can  be  obtained 
for  women  and  not  for  men  at  the  present 
time.  Legislation  regarding  hours  of  work 
comes  under  this  heading.  Not  all  the  efforts 
of  labour,  and  of  agreements  at  International 
Labour  Conferences,  have  been  sufficient  to 
secure  48-liour  legislation  for  all  workers.  We 
prefer  to  take  what  regulation  wTe  can  get 
rather  than  to  delay  it. 

"  2.  Regulations  that  are  more  needed  for 
women  than  for  men,  because  women  are  less 
flitted  than  men  for  certain  dangers  and 
specially  heavy  muscular  work.  Under  this 
heading  comes  the  exemption  of  women  from 
all  forms  of  active  service;  their  prohibition 
in  dangerous  industrial  piocesses,  such  as  work 
in  underground  mines,  outside  window  clean- 
ing, the  cleaning  of  dangerous  machinery;  also 
regulations  as  to  the  lifting  of  heavy  weights, 
exposure  to  excessive  heat,  and  the  handling 
of  poisonous  substances  which  may  be  spec- 
ially injurious  to  women.  The  prohibition  of 
nightwork,  in  so  far  as  night  work  is  necessary, 
may  be  placed  in  the  same  category.  If  wo- 
men could  be  relieved  of  domestic  duties,  it 
may  be  that  their  resistance  to  industrial 
fatigue  would  approximate  more  nearly  to 
that  of  men,  but  legislation  has  to  deal  with 
things  as  they  are. 

"  3.  Some  forms  of  protection  are  necessary 
for  women  because  of  their  functions  as 
mothers.    Under   this  heading   come   the  pro- 


visions proposed  by  the  Maternity  Convention 
adopted  by  the  International  Labour  Confer- 
ence in  1919.  This  convention,  which  has  not 
yet  been  ratified  'by  our  country,  declares  that 
women  workers  should  be  prohibited  from 
working  for  six  weeks  after  childbirth,  should 
have  the  option  of  not  doing  so  for  six  weeks 
before,  and  have  adequate  maintenance  during 
the  whole  period. 

"  Our  position,  therefore,  is  that  we  take 
whatever  we  can  get  under  all  three  heads, 
and  if  we  cannot  get  it  for  men,  or  it  is  not 
necessary  for  them,  we  endeavour  to  secure 
ir  for  women  alone." 

The  various  provincial 
Cost  of  hospital  Workmen's  Compensation 
treatment  for  Acts  make  provision  for  the 

compensation  rendering    of    medical    and 

cases  surgical     aid    to     workmen 

who  sustain  injuries  in  the 
course  of  their  employment,  payment  for  such 
treatment  being  generally  furnished  or  ar- 
ranged for  by  the  boards  and  paid  for  out  of 
the  accident  funds.  The  Acts  stipulate  that 
the  fees  or  charges  for  medical  aid  must  not 
be  more  than  would  be  properly  or  reason- 
ably charged  to  the  workman  concerned  if 
he  himself  were  paying  the  bill.  The  ques- 
tion of  the  amount  of  the  hospital  charge? 
was  discussed  at  a  conference  held  in  1925 
between  the  Ontario  Board  and  the  legislative 
committee  of  the  Ontario  Hospital  Associa- 
tion, and  as  a  result  of  this  discussion  the 
board  decided,  where  the  services  supplied 
by  the  hospitals  are  satisfactory,  to  make  an 
increase  of  50  cents  per  day  in  the  fees  for 
Workmen's  Compensation  Board  resident 
patients,  making  the  allowance  thereafter  $2.50 
per  day  for  hospitals  receiving  government 
grant  and  $3  per  day  for  hospitals  not  receiv- 
ing government  grant,  together  with  a  reason- 
able allowance  for  operating  room  when  neces- 
sary, not  in  any  case  to  exceed  $5.  These 
rates  have  applied  to  services  rendered  since 
that  date.  The  board's  rules  provide  thai 
patients  are  to  be  accommodated  in  semi- 
private  or  surgical  ward?  where  possible,  that 
outside  surgeons  are  to  be  permitted  to  have 
charge  of  cases,  and  that  the  per  diem  allow- 
ance includes  dressings,  laboratory  fees,  and 
emergency  room  on  admittance,  except  in 
extreme  cases. 

An  article  entitled  "  Money 
Money  and  and  Unemployment  "  is  con- 

unemployment       tributed    to   the    November 

International  Labour  Re- 
view, the  monthly  publication  of  the  Inter- 
national Labour  Office,  by  Henri  Fuss,  Chief 
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of  the  Unemployment  Service.  The  close  cor- 
respondence in  most  countries  during  the  past 
few  years  between  the  alternate  rises  and  falls 
in  the  general  level  of  prices  and  the  fluctua- 
tions of  employment  and  unemployment  is 
explained  by  the  author  to  be  not  mere  coin- 
cidence but  really  oause  and  effect.  Mr. 
Fuss's  article  states  that  public  opinion  in 
Europe,  as  in  the  United  States,  is  becoming 
increasingly  and  more  definitely  in  favour  of 
the  view  that  the  purchasing  power  of  money 
must  be  stabilized,  and  that  the  problem  to  be 
solved  is  not  merely  that  of  stabilizing  the 
exchanges,  which  is  now  practically  settled, 
but  rather  and  above  all  that  of  stabilizing 
the  purchasing  power  of  the  monetary  standard 
itself.  He  concludes  the  article  with  a  refer- 
ence to  the  declarations  adopted  by  the  Inter- 
national Association  for  Social  Progress  at  its 
last  assembly  held  at  Vienna  in  September, 
1927,  as  follows:— 

"  Anarchy  must  not  be  allowed  to  prevail 
with  respect  to  money  and  credit.  By  the 
influence  that  the  central  banks  of  issue 
should  be  able  to  exercise  on  the  credit 
market;  by  the  supervision  which  the  States 
themselves  should  exercise  over  the  banks  of 
issue,  while  refraining  from  abusting  their 
powers  in  order  to  sustain  an  unbalanced 
budget;  finally,  by  an  international  agreement 
between  the  banks  of  issue,  the  circulation  of 
money  and  of  all  other  credit  instruments 
which  are  substitutes  for  money  should  be 
governed  in  such  a  way  as  to  keep  step  with 
the  changes  in  production  and  trade.  Although 
the  evil  of  unemployment  will  not  have  dis- 
appeared entirely  on  the  day  this  end  is 
achieved,  at  least  it  will  be  largely  reduced, 
for  one  of  its  most  important  causes  will  have 
been  eliminated." 

The  December  number  of 
Employers'  Facts     for      Workers,     the 

ideal  labour  monthly    review    published 

union  by  the  Labour  Bureau,  In- 

corporated (New  York), 
quotes  a  statement  recently  made  by  Mr. 
Staunton  B.  Peck,  chairman  of  the  Open  Shop 
Committee  of  the  National  Association  of 
Manufacturers,  describing  the  features  of  an 
"ideal  labour  union."  This  statement  is  de- 
clared by  the  review  to  represent  "the  honest 
convictions  of  decent  employers  of  labour  the 
country  over  at  the  present  time."  Accord- 
ing to  the  statement  there  are  seven  features 
of  a  trade  union  which  would  be  acceptable 
to  employers: 

First,  while  seeking  to  enrol  the  fullest 
possible  membership,  it  would  in  no  way  dis- 
criminate against  anyone  who  for  any  reason 
preferred   to   remain   outside. 


Second,  in  the  discussion  of  all  differences 
with  the  management  the  representatives  of 
the  union,  if  not  actual  employees,  would  at 
least  be  thoroughly  conversant  with  all  con- 
ditions of  the  particular  plant  or  company  and 
have  no  outside  interests  to  serve. 

Third,  settlement  of  all  differences  concern- 
ing conditions  and  terms  of  employment  would 
be  by  conference,  and  with  arbitration  as  a 
final  resort  in  case  of  failure  to  reach  agree- 
ment. 

Fourth,  strikes,  whatever  may  be  the  out- 
come, cause  irreparable  loss  to  all  parties 
concerned,  and  are  a  most  uneconomic  and 
unsatisfactory  way  of  settling  differences. 
They  would  not  be  permitted.  This  would 
be  especially  true  of  so-called  'sympathetic 
strikes'  or  those  arising  from  jurisdictional 
disputes.  With  such  a  principle  in  active 
force,  boycotts  and  lockouts  would  become 
things  of  the  past. 

Fifth,  violence  and  injury  to  persons  or 
property  would  be  sternly  prohibited  and 
punished.  As  a  corollary  to  this,  though  need- 
less if  the  principle  were  lived  up  to,  labour 
associations  should  be  given  power  to  sue  and 
accept  the  right  to  be  sued. 

Sixth,  indolence  and  incompetence  would 
be  discouraged,  and  if  persisted  in,  lead  to 
forfeiture  of  union  membership.  On  the  other 
hand  compensation  which  insured  increased 
wages  to  the  better  men  in  proportion  to  their 
skill  and  industry,  would  be  approved  and  en- 
couraged. 

Seventh,  union  membership,  to  say  nothing 
of  leadership,  would  be  forfeited  to  any  man 
convicted  of  a  crime  or  penal  offense. 


The  city  councils  of  Nanaimo  and  other 
cities  in  British  Columbia  have  requested  the 
provincial  government  to  promote  legislation 
to  provide  for  health  insurance  within  the 
province. 


The  Hon.  George  Spence  has  been  ap- 
pointed as  minister  in  charge  of  the  adminis- 
tration of  the  Bureau  of  Labour  and  Indus- 
tries Act  of  the  Province  of  Saskatchewan, 
succeeding  the  Hon.  T.  C.  Davis. 


The  Alberta  Association  of  Municipal  Dis- 
tricts passed  a  resolution  at  its  19th  annual 
convention,  held  last  month  at  Edmonton, 
asking  that  the  Mothers'  Allowance  Act  of 
the  province  be  amended  to  extend  the  pay- 
ment of  allowances  to  the  sister  of  a  widow 
or  other  person  caring  for  the  children  of  a 
mother  after  her  death. 
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GENERAL  REVIEW  OF  THE  INDUSTRIAL  SITUATION 


'T^HE     employment     situation     throughout 

•*•  Canada  was  reported  by  the  superin- 
tendents of  the  Employment  Service  of  Can- 
ada at  the  end  of  November  to  be  as 
follows: — 

In  the  Province  of  Nova  Scotia  the  agri- 
cultural industry  was  seasonally  quiet.  Fish- 
ermen reported  fairly  good  catches.  Building 
and  construction,  particularly  at  Halifax,  ap- 
peared very  active  for  the  season:  the  activity 
at  this  centre  was  accounted  for  by  the  large 
projects  recently  put  in  hand,  including  two 
new  hotels.  The  manufacturing  industry  was 
rather  brisk,  including  the  iron,  and  steel 
groups.  Coal  mining  production  for  the  time 
of  year  was  very  satisfactory.  Demands  for 
workers  for  the  logging  industry  had  hitherto 
been  quiet,  but  prospects  were  fair.  Trans- 
portation, both  by  water  and  rail,  was  report- 
ed as  good.  Trade  was  satisfactory.  With  a 
fair  demand  for  women  domestic  workers,  suf- 
ficient applicants  were  registering  at  the  dif- 
ferent employment  offices. 

In  New  Brunswick  the  fishing  industry  like- 
wise reported  fairly  good  catches.  Logging 
was  quiet,  and  very  few  demands  for  workers 
were  being  received.  Manufacturing  lines 
were  normal,  only  minor  fluctuations  being 
reported.  Although  fairly  busy  at  Moncton, 
the  building  and  construction  industry  was 
gradually  closing  down  at  most  points.  Trade 
was  stated  to  be  very  good,  while  transporta- 
tion was  fair.  A  satisfactory  number  of  place- 
ments of  women  domestic  workers  were  being 
made. 

The  demands  for  farm  workers  registered 
at  the  Quebec  employment  offices  were  few  in 
number.  Placements  in  the  logging  industry 
throughout  this  Province  were  gradually  fall- 
ing off,  as  the  camps  had  been  fairly  well 
supplied  with  workers  during  preceding  weeks. 
Practically  all  lines  of  manufacturing  were 
normally  busy  except  the  leather  trades,  which 
were  singled  out  as  being  fairly  quiet.  While 
construction  at  some  centres,  notably  Mont- 
real, was  being  curtailed  for  seasonal  reasons, 
Hull  and  Quebec  reported  the  placement  of 
several  building  tradesmen.  Transportation 
was  active  and  the  usual  heavy  demand  for 
longshoremen,  preparatory  to  the  closing  of 
navigation  at  Montreal,  was  experienced. 
While  trade  showed  some  fluctuation  in  a 
downward  direction,  a  good  holiday  business 
was  anticipated.  Contrary  to  past  experience, 
a  surplus  of  women  applicants  for  domestic 
work  was  reported. 

From  Ontario  it  was  reported1  that  the  de- 
mands for  farm   hands  were  very   light,  and 


orders  were  easily  filled.  While  the  position 
of  the  manufacturing  industries  throughout 
the  Province  varied  from  place  to  place,  it 
appeared  that  most  factories  were  working  at 
capacity,  while  overtime  was  reported  from 
one  or  two  centres;  some  seasonal  contrac- 
tions in  this  group  were  reported,  but  they 
were  not  of  a  serious  nature.  While  building 
and  construction  showed  a  general  curtail- 
ment, a  number  of  centres  reported  continued 
activity  on  substantial  works,  and  it  would 
not  appear  that  unemployment  among  build- 
ing workers  had  yet  attained  very  large  pro- 
portions. There  were  fair  demands  for  bush 
workers,  but  no  shortage  of  capable  appli- 
cants had  yet  developed.  With  operations  in 
the  mining  industry  healthily  normal, 
an  actual  surplus  of  workers  was  reported  in 
different  districts.  Except  for  cooks  general 
there  would  not  seem  to  be  any  demand  for 
women  domestic  workers  which  could  not  be 
met  locally. 

In  Manitoba  the  demands  for  farm  workers 
were  very  small.  Fairly  heavy  placements 
were  being  made  in  the  logging  industry,  and 
while  some  slight  shortages  of  experienced 
workers  existed  the  camps  were  rapidly  filling 
up.  Construction  work  in  general  was  quiet. 
However,  the  development  of  the  Flin  Flon 
mine  promised  very  considerable  work,  as  a 
vast  amount  of  money  is  to  be  expended  on 
railway,  mining  and  auxiliary  development. 
Already  a  million  dollar  development  on  a 
cement  plant  in  connection  with  this  project 
has  been  announced,  and  a  branch  line  rail- 
way contract  has  been  let.  The  effect  of  this 
work  on  the  employment  situation  throughout 
the  province  for  the  next  several  months  will 
be  quite  considerable,  although  at  the  pre- 
sent time  there  would  not  appear  to  be  any 
shortage  of  labour  for  such  of  the  work  as 
will  be  undertaken  immedliately.  Trade 
throughout  the  Province  was  reported  as  im- 
proving. There  was  a  fair  demand  for  women 
houseworkers. 

With  a  fair  demand  for  farm  workers  in 
Saskatchewan,  no  shortage  of  applicants  was 
reported.  The  weather  was  causing  the  usual 
seasonal  curtailment  in  the  construction  in- 
dustries. From  the  Estevan  district  the  coal 
mining  industry  was  reported  to  be  busy. 
There  was  a  fair  demand  for  logging  workers. 
With  no  noticeable  shortage  of  women  house- 
workers,  the  demand  for  them  remained  rather 
stationary.  While  applicants  at  the  employ- 
ment offices  throughout  Saskatchewan  were  on 
the  increase,  conditions  for  the  season  re- 
mained fairly  satisfactory. 
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Demands  for  farm  hands  in  Alberta  were 
fairly  heavy,  many  being  engaged  for  the 
conclusion  of  harvest  work:  however,  weather 
conditions  had  seriously  interfered  with  the 
winding-up  of  the  threshing,  and  it  was  doubt- 
ful that  all  of  it  could  be  finished.  From  the 
Lethbridge  district  it  was  reported  that  several 
thousand  tons  of  sugar  beets  had  been  frozen 
in  the  ground  and  would  amount  to  a  loss. 
Building  and  construction  activity  continued 
well  for  the  season.    There  were  fair  demands 


for  logging  workers.  With  the  coal  mines 
rather  busy,  some  [placements  were  being  made, 
but  a  surplus  of  workers  was  reported,  espec- 
ially at  Drumhelier.  There  were  the  usual 
demands  for  women  domestics,  with  fair  sup- 
plies of  applicants.  The  general  situation  was 
rather  favourable. 

In  British  Columbia  the  logging  industry 
showed  fair  activity,  but  generally  speaking 
there  was  a  surplus  of  workers.  Metal  mining 
remained  normal.    Construction  was  stated  to 


MONTHLY  STATISTICS  REFLECTING  INDUSTRIAL  CONDITIONS  IN  CANADA 
(Official  Statistics  except  where  noted) 


1927 

1926 

November 

October 

September 

November 

October 

September 

Trade,  external,  aggregate $ 

199,757,166 

93,935,872 
103,884,933 
14,774,284 

3,511,830,245 
1,976,000,000 
185,621,540 
1,406,041,734 
1,062,413,992 

207-9 
111-5 
111-6 

152-4 

21-18 

173 

2,156,550 

109-0 

•31 

9,433 
18,838,558 
47,135,400 

38,0.7 

56,371 

4,815 

1,469,172 

1,218,389 

191,137,407 

91,802,777 
97,412,316 
13,575,827 

2,843,933,991 
1,652,000,000 
171,889,550 
1,395,329,840 
1,035,880,288 

197-2 
109-5 
111-6 

151-0 

21-05 

241,665,755 

87,656,757 

152,355,795 

13,693,506 

2,915,658,907 
1,737,700,000 

177,777,181 
1,367,295,012 

986,400,696 

1580 
100-0 
109-7 

151-5 

21-24 
186 

2,707,648 

102-8 

*2-6 

7,721 

9,968,937 

34,972,000 

52,345 

54,311 

3,308 

1,803,694 

1,151,091 

2  13, 206, 456 

313,824 

19,993,039 
16,035,686 

21,524,116 

14,774,393 

4,427,631,307 

164,798 

6,744 

138-6 
155-6 
142-9 

219,616,415 

88,127,214 
130,279,870 
13,946,044 

2,830,782,750 
1,648,177,107 

187,011,196 
1,347,564,144 

983,440,760 

155-4 
97-8 
109-5 

151-1 

21-14 

184 

2,449,360 

105-2 

*3-3 

10,013 

14,738,402 

43,384,000 

70, 124 

63,542 

3,559 

1,704,851 

1.031,078 

237,291,830 

328,771 

21,479,874 
16,466,689 

21,377,710 

13,430,510 

4,018,593,887 

168,860 

10,595 

142-9 
159-6 
157-2 

178,889,595 

Imports,    merchandise    for 

85,562,911 

92,224,610 

13,619,733 

Bank    debits    to    Individual 

2,357,181,127 

1,383,628,097 

168,008,821 

1,335,895,766 

959,889,525 

Security  Prices,  Index  Number — 

2131 
114-6 
112-2 

152-2 

21-27 

162 

2,530,987 

107-5 

*3-9 

157-0 

98-2 

109-6 

§Prices,  Wholesale,  Index  num- 
ber  

{Prices,  Retail,  Family  bud- 
get      $ 

152-5 
21-15 

tBusiness  failures,  liabilities. .     $ 
{Employment  Index  Number, 

Employers'  pay  roll  figures. 
"{Unemployment    percentage 

(trade  union  members) 

109-7 

*3-7 

9,061 

14,410,212 

32,787,700 

52,470 

54,250 

4,771 

1.339,465 

1,049,294 

222,776,574 

286,150 

17,614,005 
16,309,831 

17,053,124 

12,559,112 

2,453,532,877 

178,815 

8,681 

143-6 
147-6 
142-7 

104-9 

*2-5 
12,409 

11,047,503 

♦Contracts  awarded $ 

Mineral  Production — 

Pig  iron tons 

Steel  ingots  and  castings tons 

Ferro  alloys tons 

30,260,500 

37,989 
80,730 
4,512 

20,760,000 

64,187 

58,837 

3,083 

1,406,675 

Silver  ore  shipped  from  Cobalt  lbs . 
Timber  scaled  in  British  Col- 
umbia  bd.  ft. 

1,056,731 

1,320,577 
190,344,981 

Railway — 
**Car     loading*s,     revenue, 

freight cars 

(^Canadian  National  Rail- 
ways, gross  earnings $ 

319,960 
20,655,204 

332,406 
20,619,135 

285,571 

18,068,077 
16,255,465 

Canadian     Pacific     Rail- 

21,201,713 
14,230,348 

18,875,404 

Canadian     Pacific     Rail- 
way, operating  expenses, 

12,426,580 

Steam  railways,  freight  in 

3,144,211,445 

161,387 

6,236 

ttl44-8 
ttl52-l 
ttl37-7 

12,444 

***Index  of  physical  volume 
of  business 

132-9 

141-1 

Manufacturing 

145-8 

•Figures  for  end  of  previous  months.  fBradstreet.  \Madean  Building  Review.  §For  group  figures  see  articles  elsewhere 
in  this  issue.  "Figures  for  four  weeks  ending  November  26,  1927,  and  corresponding  previous  periods.  ***The  index  of  the 
physical  volume  of  business  includes,  forestry,  mining,  manufacturing,  employment  in  whole:-ale  and  retail  trade,  imports, 
exports,  car  loadings,  shares  traded  and  bank  debits.  Industrial  commodity  production  includes  forestry,  mining,  manufactur- 
ing and  construction.  Manufacturing  includes  consumers*  goods  and  producers'  goods.  ^Preliminary.  (i)Excluding  lines 
east  of  Quebec.        (2)  Including  lines  east  of  Quebec. 
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be  fairly  good  for  the  season.  Manufacturing 
was  likewise  fairly  good,  but  there  was  no 
demand  for  workers.  While  unemployment 
was  undoubtedly  on  the  increase  in  the  Coast 
Province,  this  situation  being  somewhat  ag- 
gravated by  the  influx  of  workers  from  the 
Prairies,  the  general  situation  might  be  sum- 
med up  by  the  statement  that  it  was  not 
unfavourable  for  the  time  of  year. 

Employment  at  the  beginning 
Employers'  of  November  showed  the  cus- 

Reports.  tomary    contraction    but    the 

losses  were  smaller  than  in 
1926,  and  activity  continued  at  a  higher  level 
than  on  the  corresponding  date  in  any  other 
year  since  1920.  The  Dominion  Bureau  of 
Statistics  tabulated  statements  from  6,221  em- 
ployers, whose  payrolls  were  reduced  from  903  - 
099  persons  on  October  1,  to  891,105  at  the 
beginning  of  November.  Reflecting  this  de- 
crease, the  index  number  (with  January,  1920, 
as  the  base  equal  to  100)  declined  from  109.0 
in  the  preceding  month  to  107.5  on  the  date 
under  review,  as  compared  with  102.8,  97.1, 
93.0,  98.8,  95.8  and  90.2  on  November  1, 
1926,  1925,  1924,  1923,  1922  and  1921,  respec- 
tively. 

Curtailment  was  registered  in  all  provinces 
except  Quebec,  where  there  was  a  minor  gain. 
In  the  Maritime  Provinces  there  were  con- 
tinued reductions,  particularly  in  construction, 
but  also  in  manufacturing,  mining  and  trans- 
portation, while  logging  reported  important 
seasonal  increases.  In  Quebec,  manufactures 
and  trade  showed  moderate  improvement,  and 
there  were  marked  seasonal  advances  in  log- 
ging, while  construction,  transportation  and 
services  recorded  curtailment.  In  Ontario,  the 
declines  were  smaller  than  on  November  1, 
1926,  when  employment  was  not  so  active  as 
on  the  date  under  review.  The  most  exten- 
sive recessions  were  those  of  a  seasonal  nature 
in  construction,  canning  and  saw-milling  plants 
and  transportation,  while  logging,  textiles  and 
trade  were  decidedly  busier.  In  the  Prairie 
Provinces,  steam  railway  operation  afforded 
considerably  more  employment,  and  coal  min- 
ing, and  logging  and  trade  were  also  more 
active;  manufacturing  on  the  whole  was  un- 
changed, but  construction  and  services  showed 
contractions.  In  British  Columbia,  the  great- 
est losses  were  in  lumber  mills,  construction 
and  transportation,  while  logging  and  mining 
were  much  more  active. 

Additions  to  staffs  were  registered  in  Mont- 
real, Quebec  and  Hamilton,  while  in  Toronto, 
Ottawa,  Windsor  and  the  other  Border  Cities, 
Winnipeg   and  Vancouver  there   were  reduc- 


tions. In  Montreal,  manufactures,  shipping 
and  stevedoring  and  trade  reported  increased 
activity,  while  seasonal  losses  were  recorded  in 
construction  and  services.  In  Quebec  City, 
construction  showed  most  improvement;  other 
industries  reporting  only  slight  changes.  In 
Toronto,  the  bulk  of  the  shrinkage  was  in  con- 
struction, while  manufacturing  was  busier,  par- 
ticularly in  textile  factories.  In  Ottawa,  prac- 
tically all  the  curtailment  took  place  in  saw- 
mills, but  construction  was  also  seasonally 
slacker;  on  the  other  hand,  trade  showed 
heightened  activity.  In  Hamilton,  the  most 
marked  advances  were  in  trade,  although 
manufactures  also  showed  improvement.  In 
Windsor  and  the  other  Border  Cities,  seasonal 
dulness  in  automobile  plants  and  in  construc- 
tion caused  the  decrease.  In  Winnipeg,  trade 
reported  considerable  advances,  but  manufac- 
turing, transportation  and  construction  released 
help.  In  Vancouver,  construction  and  trans- 
portation showed  most  of  the  reduction. 

Further  and  more  pronounced  shrinkage  of  a 
seasonal  character  was  noted  in  manufactures, 
chiefly  in  the  lumber  and  food-canning  in- 
dustries, while  textile,  rubber,  tobacco  and 
some  other  factories  registered  considerable 
advances.  There  were  large  increases  in  log- 
ging and  trade,  but  construction  and  main- 
tenance and  services  showed  decided  seasonal 
losses,  and  the  tendencj^  was  also  downward  in 
communications    and   transportation. 

An  article  elsewhere  in  this  issue  gives  in 
some  detail  the  employment  situation  as  at 
the  beginning  of  November,  1927. 

The  situation  among  local 
Trade  Union  trade  unions  at  the  close  of 
Reports.  October  as  was  shown  by  the 

returns  tabulated  from  1,641 
labour  organizations  with  a  combined  member- 
ship of  172,737  persons  was  slightly  less  favour- 
able than  that  registered  at  the  end  of  Sep- 
tember, the  percentage  of  idleness  on  October 
31st  standing  at  3.9  as  compared  with  per- 
centages of  3.1  in  the  previous  month  and  2.6 
in  October  last  year.  In  comparison  with  the 
September  returns  Quebec,  Ontario,  Manitoba, 
Alberta  and  British  Columbia  unions  reported 
lessened  employment,  and  the  other  provinces 
small  increases.  When  comparing  with  the 
October,  1926,  conditions,  Nova  Scotia,  New 
Brunswick  and  British  Columbia  Unions  alone 
registered  heightened  activity,  and  the  remain- 
ing provinces  greater  unemplo3rment. 

A  more  detailed  report  of  the  situation 
among  local  trade  unions  at  the  close  of  Octo- 
ber will  be  found  on  another  page  of  this  issue. 
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During  the  month  of  October, 
Employment  1927,  the  offices  of  the  Em- 
Office  ployment  Service   of  Canada 

Reports.  referred     47,079     workers     to 

positions  and  effected  a  total 
of  45,365  placements.  Of  these  the  placements 
in  regular  employment  were  33,401,  of  which 
29,632  were  of  men  and  3,829  of  women.  The 
placements  in  casual  work  numbered  11,904. 
Employers  notified  the  Service  of  48,678  vacan- 
cies, of  which  38,311  were  for  men  and  10,367 
for  women.  Applications  for  work  were  re- 
ceived at  the  offices  from  43,848  men  and  12,- 
752  women,  a  total  of  56,600.  A  marked  de- 
cline is  noted  in  the  volume  of  business  trans- 
acted when  the  above  figures  are  compared 
with  those  of  the  preceding  month,  but  a  sub- 
stantial increase  is  shown  in  the  records  when 
compared  with  October  last  year,  the  reports 
for  September,  1927,  showing  88,426  vacancies 
offered,  86,797  applications  made  and  77,242 
placements  effected,  while  in  October,  1926, 
there  were  recorded  44.120  vacancies,  50,838 
applications  for  work,  and  40,453  placements  in 
regular  and  casual  employment.  A  report  in 
detail  of  the  work  of  the  offices  for  the  month 
of  October,  1927,  may  be  found  elsewhere  in 
this  issue. 

Some  figures  indicating  the 
Production  recent    movements    of    trade 

in  Certain  and  industry  are  given  in  the 
Industries.  table  on  page  1280. 

The  Dominion  Bureau  of  Sta- 
tistics reported  that  the  physical  volume  of 
production  in  Canada  was  slightly  larger  dur- 
ing October  than  in  the  preceding  month, 
according  to  the  Monthly  Review  of  Business 
Statistics,  published  by  the  Dominion  Bureau 
of  Statistics.  A  comprehensive  index  of  the 
physical  volume  stood  at  144.9  in  October, 
compared  with  143.6  in  September.  The 
moderate  increase  was  due  to  greater  activity 
in  construction,  carloadings  and  the  paper  in- 
dustry. Favoured  by  easy  money  conditions, 
building  operations,  after  adjustment  for  sea- 
sonal tendencies,  were  at  a  higher  level  in 
October  than  in  any  other  month  of  the  pre- 
sent year. 

A  further  decline  in  manufacturing  activity 
was  shown  in  October.  Of  the  sixteen  items 
which  are  included  in  the  index  of  the  physi- 
cal volume  of  manufacturing,  maintained  in 
the  Dominion  Bureau  of  Statistics,  eight 
showed  expansion,  but  the  increases  were  more 
than  counter-balanced  by  the  greater  declines 
of  the  remaining  factors.  Automobile  pro- 
duction declined  sharply  in  October,  and  the 
primary  iron  and  steel  industry  was  at  a  low 
level  of  operation,  although  the  output  of  steel 
was  somewhat  greater  than  in  the  preceding 
month.    The  imports  of  raw  cotton  and  wool 


were   in   greater  volume,  and  newsprint  pro- 
duction was  the  largest  on  record. 

The  output  of  coal  from  Canadian  mines 
during  September  increased  1  per  cent  over  the 
production  for  the  preceding  month,  and  4  per 
cent  greater  than  the  average  for  September 
in  the  past  five  years.  The  figures  were 
1,339,422  tons  in  September  as  against  1317,- 
332  tons  in  August  and  an  average  of  1,280,- 
405  tons  during  the  five  preceding  years.  All 
the  coal-iproducing  provinces,  except  Nova 
Scotia,  showed  increases  in  production  as  com- 
pared with  the  preceding  month,  and  the 
provinces  of  Nova  Scotia,  Alberta  and  British 
Columbia  showed  increases  as  compared  with 
the  average  for  the  month  in  the  five  pre- 
ceding years. 

Men  employed  in  the  coal  mines  of  Canada 
during  September  numbered  28,093,  of  whom 
21,689  worked  underground  and  6,404  on  sur- 
face, as  compared  with  a  total  of  27,210  id 
August,  of  whom  20,917  worked  underground 
and  6,293  on  the  surface.  Production  per  man 
was  47.7  in  September  as  against  48.2  tons 
in  August.  During  September  the  production 
per  man-day  was  2.3  tons,  being  the  same  as 
in  August.  The  tonnage  lost  was  largely  due 
to  "lack  of  orders." 

According  to  a  report  pre- 
Building  pared      by      the      Dominion 

permits  and        Bureau  of  Statistics,  the  value 
Contracts  of  the  building  permits  issued 

Awarded.  by   the  municipal   authorities 

in  sixty-three  cities  in  Can- 
ada during  the  month  of  October,  1927, 
amounted  to  $18,838,558.  as  compared  with 
$14,410,212  in  September,  1927,  and  with 
$14,738,402  in  October,  1926. 

The  McLean  Building  Review  estimates  the 
total  value  of  the  construction  contracts 
awarded  in  Canada  in  November,  1927,  at 
$30,260,500.  Of  this  amount,  $11,422500  was 
for  residental  construction;  $10,619,400  for 
business  buildings;  $4,614,600  for  public  works 
and  utilities,  and  $3,604,000  for  industrial 
undertakings.  The  apportionment  of  con- 
tracts awarded  by  provinces,  during  Novem- 
ber, 1927,  was  Quebec,  $13,442,300;  Ontario, 
$10,087,600;  British  Columbia  $3,162,800; 
Prairie  Provinces,  $2,869  300  and  the  Mari- 
time Provinces  $698,500. 

The  total  value  of  construction  contracts 
awarded  in  the  Dominion  during  the  January- 
November  period,  1927,  was  $382,269,600,  and 
was  classified  as  business  buildings,  $140,212,- 
100;  residential,  $118,288,800;  engineering  work, 
$85,094,500  and  industrial  work,  $38,674,200. 
The  distribution  by  provinces  during  the  same 
period  was:  Ontario  $169,306,900;  Quebec, 
$129,063,600;  Prairie  Provinces,  $45,143,600; 
British  Columbia,  $29,439,900  and  the  Mari- 
time Provinces,  $9,315,600. 
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The  "contemplated  new  construction"  in 
Canada  during  November,  1927,  according  to 
the  same  Review,  totalled  $76  554,600,  $14,- 
798,500  of  this  amount  being  for  residential 
building;  $54,927,900  for  business  building; 
$2,729,500  for  industrial  building,  and  $4,098,- 
700  for  engineering  (including  bridges,  dams 
and  wharves,  sewers,  watermains,  roads, 
streets  and  general  engineering). 

A  summary  of  Canadian  trade 
External  prepared  by  the  Department 

Trade.  of    National    Revenue    shows 

that  in  October,  1927,  the 
merchandise  entered  for  consumption 
amounted  to  $93,935,872,  as  compared  with 
$91,802,777  in  September,  1927,  and  with  $88- 
127.214  in  October,  1926.  The  chief  imports 
in  October,  1927,  were:  iron  and  its  products, 
$18,491,787;  fibres,  textiles  and  textile  pro- 
ducts $15,227,441,  and  agricultural  and  vege- 
table products,  mainly  foods,  $11,931,685. 

The  domestic  merchandise  exported  amount- 
ed to  $103,884,933,  in  October,  1927,  as  com- 
pared with  $97,412,316  in  September,  1927, 
and  with  $130,279,870  in  October,  1926.  The 
chief  exports  in  October  were  in  the  group  of 
agricultural  and  vegetable  products,  mainly 
foods,  $38,019,391;  wood,  wood  products  and 
paper,  $23,791277,  and  animals  and  animal 
products,  $18,406,251. 

In  the  seven  months  ending  October,  1927, 
exports  of  domestic  merchandise  totalled  $666- 
707,492,    and    imports    totalled    $645,413,889. 

Strikes   and  Lockouts 

The  time  loss  due  to  industrial  disputes  in 
November,  1927,  was  less  than  during  October, 
1927,  but  greater  than  during  November,  1926. 
There  were  in  existence  during  the  month 
sixteen  disputes,  involving  1,868  workpeople, 
and  resulting  in  a  time  loss  of  11,718  working 
days,  as  compared  with  twenty-one  disputes 
in  October,  involving  4,058  workpeople,  and 
resulting  in  a  time  loss  of  46,844  working  days. 
In  November,  1926,  there  had  been  recorded 
thirteen  disputes,  involving  1,133  workpeople 
and  resulting  in  a  time  loss  of  9  892  working 
days.  Six  of  the  strikes  and  lockouts  com- 
mencing prior  to  November  terminated  dur- 
ing the  month  and  two  of  the  strikes  and  lock- 
outs commencing  during  November  also  ter- 
minated during  the  month.  At  the  end  of 
November,  therefore,  there  were  on  record 
eight  strikes  and  lockouts  affecting  216  work- 
people, not  including  those  strikes  and  lock- 
outs in  which  employment  conditions  were 
reported  to  be  no  longer  affected  but  which 
had  not  been  formally  called  off. 

Prices 

The  cost  per  week  of  .a  list  of  twenty-nine 
staple  foods  for  an  average  family  of  five  in 


terms  of  the  average  retail  prices  in  some 
sixty  cities  was  $11.07  at  the  beginning  of 
November,  as  compared  with  $10.99  for 
October;  $11.01  for  November,  1926;  $11.23 
for  November,  1925;  $10.46  for  November, 
1924;  $10.69  for  November,  1923;  $10.29  for 
November,  1922;  $11.08  for  November,  1921; 
$15.32  for  November,  1920;  $16.92  for  June, 
1920  (the  peak);  $13.65  for  November,  1918; 
and  $7.96  for  November,  1914.  The  increase 
was  due  mainly  to  seasonal  advances  in  the 
prices  of  eggs,  dairy  butter  and  milk.  Less 
important  advances  occurred  in  the  prices  of 
cheese,  potatoes,  lard,  and  evaporated  apples. 
Slight  declines  occurred  in  the  prices  of  beef, 
mutton,  pork,  bacon,  bread,  flour,  beans  and 
prunes.  Including  the  cost  of  fuel  and  rent 
with  that  of  foods  the  total  budget  averaged 
$21.27  at  the  beginning  of  November,  as  com- 
pared with  $21.18  for  October;  $21.24  for 
November,  1926;  $21.51  for  November,  1925; 
$20.81  for  November,  1924;  $21.19  for  Novem- 
ber, 1923;  $20.89  for  November,  1922;  $21.60 
for  November,  1921;  $26.13  for  November, 
1920;  $26.92  for  July,  1920  (the  peak);  $21.62 
for  November,  1918;  and  $14.36  for  November, 
1914.  Fuel  was  practically  unchanged.  No 
changes  were  reported  in  rent. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics 
was  slightly  lower  at  152.2  for  November,  as 
compared  with  152.4  for  October;  151.4  for 
November,  1926;  161.2  for  November,  1925; 
157.7  for  November,  1924;  153.3  for  Novem- 
ber, 1923;  151.9  for  November,  1922;  153.6 
for  November,  1921;  224.5  for  November, 
1920;  256.7  for  May,  1920  (the  peak);  and 
207.4  for  November,  1918.  In  the  grouping 
according  to  chief  component  materials  four 
of  the  eight  main  groups  declined,  two  ad- 
vanced and  two  were  unchanged.  The  groups 
which  declined  were :  the  Vegetables  and  their 
Products  group,  due  to  lower  prices  for  corn, 
oats,  oatmeal,  rolled  oats,  sugar,  foreign  fruits 
and  potatoes,  which  more  than  offset  advances 
in  the  prices  of  wheat,  barley,  rice,  flour, 
rubber,  coffee  and  tea;  the  Fibres,  Textiles 
and  Textile  Products  group,  due  mainly  to 
lower  prices  for  raw  cotton,  cotton  yarn,  raw 
silk  and  jute;  the  Iron  and  its  Products 
group,  due  to  slight  declines  in  the  prices  of 
tin  plate,  wire  and  in  steel  bars;  and  the 
Chemicals  and  Allied  Products  group.  The 
Animals  and  their  Products  group  advanced, 
the  prices  of  cattle,  eggs,  dry  codfish,  mackerel, 
calf  skins  and  harness  being  higher,  while 
the  prices  of  hogs,  sheep,  beef,  ham  and  lard 
were  lower.  The  Non-Ferrous  Metals  group 
also  advanced.  The  Wood  and  Wood  Pro- 
ducts group  and  the  Non-Metallic  Minerals 
group  were  unchanged. 
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PROCEEDINGS  UNDER  THE  INDUSTRIAL  DISPUTES  INVESTIGATION 
ACT,  1907,  DURING  THE  MONTH  OF  NOVEMBER,   1927 


POURING  the  month  of  November  the 
■*-^  Department  received  reports  from  two 
Boards  of  Conciliation  and  Investigation  es- 
tablished to  deal  with  disputes  between  (1) 
the  Canadian  National  Railways  and  certain 
of  its  employees,  being  sleeping  car  conductors, 
dining  car  stewards,  chefs,  cooks,  waiters, 
porters,  etc.,  as  represented  by  the  Canadian 
Brotherhood  of  Railroad  Employees;  and  (2) 
the  British  Columbia  Electric  Railway  Com- 
pany, Limited,  and  certain  of  its  employees, 
being  members  of  Divisions  101,  109  and  134. 
Amalgamated  Association  of  Street  and  Elec- 
tric Railway  Employees  of  America. 

Application  Received 

An  application  for  the  establishment  of  a 
Board  of  Conciliation  and  Investigation  was 
received  during  the  month  from  workmen  em- 
ployed in  the  mines  of  the  Canadian  Col- 
lieries (Dunsmuir),  Limited,  at  Extension, 
Wellington  and  South  Wellington,  Vancouver 
Island.  The  dispute  arose  in  connection  with 
negotiations  concerning  a  new  wage  agreement, 
the  employees  making  certain  demands  which 


were  identical  with  those  of  the  underground 
employees  of  the  Western  Fuel  Corporation 
of  Canada,  Limited,  concerning  which  a  board 
was  established  during  October,  namely,  the 
restoration  of  a  daily  bonus  of  60  cents  which 
had  been  deducted  in  1925,  and  the  readjust- 
ment of  wage  rates  and  working  conditions. 
The  Minister  of  Labour  established  a  Board 
in  the  present  case  and  appointed  Mr.  Wm. 
Fleet  Robertson,  Victoria,  B.C.,  and  Mr. 
Joseph  Hitchen,  Vancouver,  B.C.,  Board  mem- 
bers on  the  recommendation  of  the  company 
and  employees  respectively.  The  Board  had 
not  been  completed  at  the  close  of  the  month. 

Correction 

In  connection  with  the  application  of  the 
clerks  employed  in  the  mechanical  depart- 
ments of  the  Canadian  Pacific  Railway  Com- 
pany, to  which  reference  was  made  in  the  last 
issue  of  the  Labour  Gazette  (page  1157,  1st 
column),  the  words  "by  the  Canadian  Pacific 
Railway  Company  "  should  have  been  insert- 
ed after  the  word  "  employed "  on  the  12th 
line  from  the  foot  of  the  column. 


Report   of   Board   in   Dispute    Between    Canadian   National   Railways    and 
Sleeping  and  Dining   Car  Employees 


A  report  was  received  from  the  Board  which 
dealt  with  a  dispute  between  the  Canadian 
National  Railways  and  certain  of  its  em- 
ployees being  sleeping  car  conductors,  dining 
car  stewards,  chefs,  cooks,  waiters,  porters,  etc., 
as  represented  by  the  Canadian  Brotherhood 
of  Railroad  Employees.  The  dispute  related 
to  the  employees'  demand  for  improved  work- 
ing conditions,  increased  wages  and  other 
changes,  and  some  1,100  employees  were  stated 
to  be  directly  affected.  By  mutual  agreement 
this  dispute  was  on  April  6  brought  within 
the  jurisdiction  of  the  Board  already  estab- 
lished to  deal  with  a  dispute  between  the  same 
company  and  its  clerks,  freight  handlers,  etc., 
members  of  the  Canadian  Brotherhood  of 
Railroad  Employees,  composed  as  follows: 
Mr.  W.  J.  Donovan,  Winnipeg,  Manitoba, 
chairman,  appointed  by  the  Minister  in  the 
absence  of  a  joint  recommendation  from  the 
other  Board  members;  Mr.  Peter  White,  K.C., 
Toronto,  Ont.,  the  employer's  nominee,  and 
Mr.  H.  S.  Ross,  K.C.,  Montreal,  the  em- 
ployees' nominee.  The  board  convened  in 
Montreal  early  in  April  to  deal  with  the 
dining   and   sleeping   car  case,   and,  with   the 


concurrence  of  both  parties  to  the  dispute, 
adjourned  to  allow  direct  negotiations  to  be 
resumed.  After  allowing  three  weeks'  time  for 
negotiations,  the  chairman  consulted  with 
representatives  of  the  disputing  parties  and 
arranged  for  a  resumption  of  the  board's  ses- 
sions commencing  on  May  30.  Sittings  of  the 
board  were  also  held  on  June  1  and  2  and 
on  several  occasions  during  the  first  half  of 
July.  At  the  last  session  a  verbal  agreement, 
covering  all  matters  in  dispute,  was  reached 
between  the  parties  and  it  was  arranged  that 
the  details  of  the  new  schedule  would  be 
completed  and  a  copy  furnished  the  board. 
This  was  received  by  the  board  during  Novem- 
ber and  was  attached  to  the  board  report. 

The  agreement,  which  consolidates  the 
schedules  of  wages,  rules  and  working  condi- 
tions on  the  various  sections  of  the  railway 
system  previously  covered  by  four  agreements, 
provides  for  equalization  of  rates  over  the 
system,  resulting  in  increases  in  wages  ranging 
from  $3  per  month  to  $25  per  month,  and 
standardization  of  working  conditions.  Pro- 
vision is  made  for  free  meals  and  uniforms 
throughout  the  system,  and  for  improvement 
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in  conditions  as  to  overtime  pay,  detention 
and  turn  around  runs.  Schedules  of  runs  were 
drawn  up  providing  for  the  assignment  of 
employees  with  the  object  of  standardizing 
hours  of  work  per  day  and  per  month. 

Report  of  Board 

November  25,  1927. 
H.  H.  Ward,  Esq., 
Registrar  and  Deputy  Minister  of  Labour, 
Ottawa,  Ontario. 

Re  Canadian  National  Railways  and  Din- 
ing and  Parlour  Car  Employees  and  In- 
dustrial Disputes  Act. 
Dear  Sir, — We  beg  to  enclose  herewith  copy 
of  agreement  of  settlement  and  schedule  fur- 
nished us  by  the  representatives  of  the  Cana- 
dian   National    Railways    and    the    Canadian 
Brotherhood     of     Railroad     Employees     who 
appeared   before   the   Conciliation    Board   ap- 
pointed herein  under  the  order  of  the  Honour- 
able the  Minister  of  Labour,  under  date  the 
6th  of  April,  1927. 

The  differences  between  the  parties  to  the 
dispute  were  substantially  agreed  upon  at  the 
last  sittings  of  the  Board  held  in  Montreal 
on  or  about  the  15th  of  July  last,  and  it  was 
then  understood  that  the  parties  to  the  dis- 
pute would  go  over  all  the  details  of  the  new 
schedule,  and  when  finally  arranged,  they 
would  furnish  the  Board  with  a  copy  of  the 
agreement. 

The  said  agreement,  we  understand  from 
both  parties  to  the  dispute,  represents  an 
amicable  settlement  of  all  matters  referred  to 
the  Board. 

Yours  faithfully, 

(Sgd.)    W.    J.    Donovan, 

Chairman. 
(Sgd.)     Howard   S.   Ross, 

Board  Member. 
(Sgd.)     Peter   White, 

Board  Member. 

CANADIAN    NATIONAL    RAILWAYS 

Schedule  of  Rules  and  Rates  of  Pay  for  Em- 
ployees in  Sleeping,  Dining  and  Parlor 

Car  Service 
Rates   of   Pay   effective   July   16,   1927. 
Rules     effective     September     1,     1927. 

Article  I 

SCOPE 

(a)  The  following  rates  and  rules  shall  govern 
the  service  of  train  employees  of  the  Sleeping, 
Dining  and  Parlour  Car  Department  in  posi- 
tions enumerated  in  the  Wage  Schedule  set 
forth  herein. 

(6)  For  the  purpose  of  this  Schedule  the 
word  "employee"  shall  be  understood  to  mean 
any  employee  filling  any  position  incorporated 
in  these  rules,  regulations  and  rates  of  pay. 
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Article  2 
promotion  and  seniority 
(a)    Promotion    and    seniority    of    employees 
will    be    confined    to    Districts    and    Groups    as 
shown  below,  namely: — 

Under  Superintendent,  Halifax 

1.  Dining,  Cafe  and  Buffet  Car  employees  and 
Sleeping  Car  Conductors,  as  one  group. 

2.  Buffet-Sleeper,  Parlor,  Sleeping  Car,  and 
Observation  Car  Porters,  as  one  group. 

Under  Superintendent,  Montreal 

1.  Dining,  Cafe  and  Parlor-Buffet  Car  Em- 
ployees and  Sleeping  Car  Conductors  on  former 
C.N.R.  Lines,  and  Dining  and  Cafe  Car  Stew- 
ards and  Waiters  on  former  G.T.R.  Lines, 
as  one  Group. 

2.  Sleeping  Car,  Parlor  Car  and  Observation 
Car  Porters  on  former  C.N.R.  Lines,  former 
G.T.R.  Dining  Car  Kitchen  employees,  Parlor 
and  Parlor  Buffet  Car  Cooks,  and  Porters  on 
former  G.T.R.  Lines,  as  one  group. 

Under  Superintendent,  Toronto 

1.  Dining,  Cafe  and  Parlor  Buffet  Car  em- 
ployees and  Sleeping  Car  Conductors  on  former 
C.N.R.  Lines,  and  Dining  and  Cafe  Car 
Stewards  and  Waiters  on  former  G.T.R.  Lines 
(except  Waiters  on  Trains  7  and  8  Port  Huron- 
Chicago),  as  one  group. 

2.  Sleeping  Car,  Parlor  Car  and  Observation 
Car  Porters  on  former  C.N.R.  Lines,  former 
G.T.R.  Dining  Car  Kitchen  employees,  Parlor 
and  Parlor-Buffet  Car  Cooks  and  Porters  on 
former  G.T.R.  Lines,  as  one  group. 

Under  Superintendent,  Winnipeg 

1.  Dining,  Cafe  and  Buffet  Car  employees  and 
Sleeping  Car  Conductors,  as  one  group. 

2.  Buffet-Sleeper,  Parlor,  Sleeping  Car  and 
Observation  Car  Porters,  as  one  group. 

(&)  All  vacant  positions  and  new  positions 
covered  by  this  Schedule  shall  be  bulletined  for 
fifteen  (15)  days  on  their  respective  Superin- 
tendents' Division,  and  senior  applicants  shall 
be  given  preference  in  filling  vacancies,  pro- 
viding merit,  fitness  and  ability  are  satisfactory. 
Bulletins  will  show  location,  classification  of 
position,  layover  and  home  terminal.  Employees 
desiring  such  positions,  will  file  their  applica- 
tions with  the  designated  officer  within  the  time 
specified  above,  and  the  appointments  shall  be 
made  as  promptly  as  possible.  When  an  ap- 
pointment has  been  made  the  name  of  the  ap- 
pointee shall  also  be  bulletined. 

Exception — The  foregoing  rule  (b)  will  not 
entitle  employees  to  bid  for  positions  on 
Summer  runs  when  the  rates  for  the 
vacant  positions  are  equal  to  or  lower 
than  the  rates  they  receive  for  their 
permanently  assigned  positions. 

(c)  Employees  accepting  promotion,  and  who 
fail  to  qualify,  will  be  returned  to  their  former 
positions  without  loss  of  seniority. 

(d)  Seniority  of  employees  governed  by  this 
Schedule  shall  count  from  the  date  of  last 
entry  into  the  service  in  a  position  covered  by 
this  Schedule. 

(e)  Employees  who  have  been  discharged, 
shall,  if  not  re-employed  within  one  year,  be 
regarded  as  new  employees,  except  that  an 
employee  who  has  been  discharged  more  than 
one  year,  may  be  reinstated  when  mutually 
agreed  between  the  proper  officer  and  the 
General  Chairman  of  the  Employees'  Com- 
mittee. 
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(/)  Within  sixty  (60)  days  after  the  adoption 
of  this  Schedule,  seniority  lists  showing  names, 
positions  and  dates  of  last  entry  into  positions 
covered  by  this  Schedule  will  be  posted  in  a 
place  accessible  to  those  affected.  Such  lists 
will  be  revised  and  posted  in  January  of  each 
year,  and  will  be  open  for  correction  for  a 
period  of  sixty  (60)  days  from  date  of  posting. 
On  presentation  of  proof  of  error  by  an  em- 
ployee or  his  duly  accredited  representative, 
such  error  shall  be  corrected.  Copies  of  sen- 
iority lists  will  be  furnished  the  Local  and 
General  Chairman  on  request. 

Example — The  seniority  of  a  Pantryman  shall 
date  from  the  time  of  his  employment  as 
a  Pantryman,  and  when  promoted  to  the 
position  of  Waiter  his  seniority  as  a 
Waiter  shall  date  from  the  time  he  first 
starts  to  work  as  a  Waiter. 
The  principle  set  out  in  this  example  is  the 
one  upon  which  the  seniority  of  all  em- 
ployees shall  be  established,  except  for 
porters  who  for  seniority  and  promotion 
purposes  shall  be  considered  as  one  class, 
also  in  respect  to  dining  and  cafe  car 
stewards  and  chefs  the  present  practice 
on  each  Region  with  regard  to  seniority 
and  promotion  will  be  continued. 

(g)  The  rules  for  promotion  and  seniority  do 
not  apply  to  employees  having  less  than  six  (6) 
months  accumulated  service. 

(h)  An  employee  not  wishing  to  accept  pro- 
motion becomes  junior  to  the  employee  accepting 
such  position,  but  for  that  position  only.  This 
will  not  debar  any  employee  not  wishing  to 
accept  promotion  from  applying  for  any  vacancy 
occurring  thereafter. 

(i)  Employees  now  filling  or  promoted  to 
official  positions  with  the  Railways  and  em- 
ployees elected  as  representatives  of  the  em- 
ployees covered  by  this  schedule  (who  shall  be 
considered  as  on  leave  of  absence)  will  retain 
their  seniority  rights  and  rank  and  continue 
to  accumulate  seniority  provided  that  same  are 
asserted  within  thirty  (30)  days  after  release 
from   such   employment. 

(j)  In  the  event  of  reduction  of  staff,  senior 
qualified  employees  shall  be  given  preference 
of  employment,  and  employees  laid  off  will  be 
given  preference  of  re-employment  when  staff 
is  increased.  Employees  desiring  to  avail 
themselves  of  this  rule  must  file  their  names 
and  addresses  with  the  proper  officer.  Em- 
ployees failing  to  report  for  duty  or  to  give 
satisfactory  reasons  for  not  doing  so,  within 
ten  (10)  days  of  notification,  will  be  considered 
out  of  the  service. 

(k)  All  employees  will  be  given  their  choice 
of  runs  according  to  seniority,  fitness  and  abil- 
ity, when  Fall  General  Change  of  Time  Schedule 
goes  into  effect.  After  two  (2)  years'  service 
Sleeping  Car  Conductors,  Dining  Car  Stewards, 
Steward-Waiters,  Buffet-Porters  and  Porters 
will  also  be  given  their  choice  of  runs  when 
Spring  General  Change  of  Time  Schedule  goes 
into  effect,  seniority,  fitness  and  ability  to 
govern.  The  runs  shall  be  bulletined  for  a 
period  of  fifteen  days  and  employees  will  be 
required  to  submit  their  choice  within  that 
time.  Employees  who  fail  to  submit  their 
choice  within  that  time  will  forfeit  their  rights 
to  a  choice  of  run  for  that  general  change  of 
time  schedule  only. 

(I)  Any  employee  failing  to  take  up  his  run 
within  ten   (10)   days  of  being  assigned  to  same 


shall  forfeit  his  rights  to  the  next  senior 
claimant  unless  he  can  show  just  cause  to  the 
Superintendent  and  Employees'  Committee  for 
failure  to  take  up  same. 

Article  3 
discipline  and  grievances 

(a)  No  employee  shall  be  suspended  (except 
for  investigation),  discharged  or  disciplined 
until  given  a  fair  and  impartial  hearing.  The 
decision  in  such  cases  is  to  be  arrived  at  by 
the  Superintendent  within  fifteen  (15)  days 
from  date  of  suspension.  An  employee  found 
blameless  in  the  matter  under  investigation, 
will  be  reinstated  and  paid  Schedule  Wages 
for  the  time  so  lost  (one  day  for  each  twenty- 
four  hours  so  held) ;  if  away  from  home  will 
be  reimbursed  reasonable  travelling  expenses 
upon  production  of  receipts.  An  employee  may 
have  the  assistance  of  one  or  two  employees 
during  an  investigation,  if  such  employee  so 
desires,  and  on  request  shall  be  furnished  a 
copy  of  his  own  statements  if  made  a  matter 
of  record  at  the  investigation.  The  employee 
so  affected  will  be  given  one  day's  notice  of 
an  investigation,  but  this  shall  not  be  con- 
strued to  mean  that  a  proper  officer  who  may 
be  on  the  ground  at  the  time  when  the  cause 
for  investigation  occurs  shall  be  prevented 
from  making   an   immediate   investigation. 

(&)  If  the  decision  is  considered  to  be  un- 
just an  appeal  may  be  made  in  writing  to  a 
higher  officer  by  an  employee  or  his  accredited 
representative  within  fifteen  days  of  the  date 
the  decision  is  rendered;  such  appeal  shall  set 
forth  the  grounds  upon  which  it  is  made.  The 
hearing  shall  be  granted  within  ten  (10)  days 
from  date  appeal  is  received  and  the  decision 
shall  be  rendered  within  five  (5)  days  after 
completion  of  hearing. 

(c)  If  a  further  appeal  is  taken  it  must  be 
filed  as  provided  in  rule  (6)  within  twenty 
(20)  days  of  the  date  of  the  decision  appealed 
from.  On  such  appeals  hearing  shall  be  given 
and  decision  rendered  as  promptly  as  possible. 

(d)  Should  final  decision  result  in  dismissal 
of  employee,  he  shall  be  furnished  transporta- 
tion to  the  point  at  which  he  was  engaged, 
but  request  for  this  transportation  must  be 
made  by  the  employee  within  ten  (10)  days 
from  the  date  the  final   decision  was  issued.^ 

(e)  The  procedure  for  adjustment  of  griev- 
ances shall  be  as  follows: — 

First  by  the  employee  personally  or  through 
the  Local  Committee  to  his  Superintendent 
or    Officer    immediately   in   charge. 

After  this  appeal  may  be  made  through  the 
General  Chairman  to  the  General  Superin- 
tendent  of   the   Department. 

If  the  decision  is  still  considered  to  be  un- 
just, an  appeal  may  be  made  in  writing  by 
the  General  Chairman  to  the  highest  officer  of 
the  Department  within  fifteen  (15)  days  of 
the    date    decision    is    rendered. 

(/)  The  Time  Limits  as  provided  in  this 
Article  may  be  extended  by  mutual  agree- 
ment. 

Article  4 
assignment   of   employees 
(a)    The    assignment    of    Dining,     Cafe     and 
Buffet    Car    Crews,    Sleeping    Car    Conductors 
and   Porters,  will   be   as   follows: — 
1.  Trains    1    and    2,    Halifax-Montreal,    6    days 
per  week  and  one  trip  Saturday-Monday 
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between  Montreal  and  Mont  Joli,  5 
crews,  6  Sleeping  Car  Conductors  and 
6  Sleeping  Car  Porters;  between  Mon- 
treal and  Mont  Joli,  3  Parlour  Car  Por- 
ters; between  Moncton  and  Montreal,  4 
Sleeping  Car  Porters. 

2.  Trains   3   and   4,   Halifax-Montreal,    5   crews, 

6  Sleeping  Car  Conductors,  6  Sleeping 
Car  Porters,  6  Observation  Car  Porters; 
between  Levis-Campbellton,  3  Sleeping 
Car  Porters,  Montr  eal-Moncton  (Win- 
ter), 4   Sleeping  Car   Porters. 

3.  Trains    3-14    and    14-4,    Halifax-Saint    John, 

3  Sleeping  Car  Conductors  and  three 
Parlour   Car   Porters. 

4.  Trains    1-411    and    20-8,    Halifax-Saint    John, 

3    Sleeping    Car    Porters. 

5.  Trains   7-8,   Halifax-Sydney,   3    Sleeping   Car 

Conductors   and   3   Sleeping   Car   Porters. 

6.  Trains    11-7    and    8-12,    Truro-New    Glasgow- 

Svdnev,   3    Sleeping   Car   Porters. 

7.  Trains  45-28-51-52-27-46   Saint  John-Edmund- 

ston,  tri-weekly  2  buffet  Sleeping  Car 
Crews. 

8.  Trains   5   and   6,   Halifax-Sydney,  3   crews. 

9.  Trains  19-20,  Moncton-Saint  John,  one  crew. 

10.  Trains    39-13    and    14-40,    Saint    John    and 

Cape    Tormentine    (Summer)    2    crews. 
Trains   14-43,  Saint  John-Moncton    (Win- 
ter)   1   crew. 

11.  Trains    85-86,    Halifax-Yarmouth,    3    crews. 

12.  Trains     1-2,    Montreal-Vancouver,      16      Ob- 

servation Car  Porters;  Montreal-Winni- 
peg, 7  crews,  8  Sleeping  Car  Conductors,  9 
Sleeping  Car  Porters,  9  Tourist  Car 
Porters,  Montreal-Cochrane,  5  Sleeping 
Car   Porters    (Winter). 

13.  Trains    11-12,    Quebec-Cochrane,   4    crews,    5 

Sleeping  Car   Porters. 

14.  Trains   16-11   and   12-15,  Montreal-Cochrane, 

5   Sleeping  Car  Porters. 

15.  Trains      12-11,     Montreal-Island     Pond,      1 

crew. 

16.  Trains   21-22,   Quebec-Chicoutimi,   2   crews. 

17.  Trains  23-24,  Quebec-Chicoutimi,  6  Sleeping 

Car  Porters. 

18.  Trains   15-24   and   16-23,  Montreal-Riviere-a- 

Pierre-Chicoutimi,  1  crew,  4  Sleeping 
Car  Conductors,  8  Sleeping  Car  Porters. 

19.  Trains      51-53-48-50,      Montreal-Ottawa,      3 

crews. 

20.  Trains   47-52,   Montreal-Ottawa,    1   crew. 

21.  Trains  47-52  and  55-56,  Ottawa-St.  Albans, 

1  crew. 

22.  Trains    16-17,    Montreal-Portland     (Summer 

Service)  2  crews;  (Winter  Service)  3 
crews. 

Assignment  of  Employees 

23.  Trains    14-15,    Island   Pond-Portland    (Win- 

ter)   1  crew. 

24.  Trains    33-34,    Montreal-Quebec,    3    Sleeping 

Car   Conductors,  6   Sleeping  Car  Porters. 

25.  Trains   16-118-45,  Montreal-Quebec,  2  crews, 

Trains   45-46,   Montreal-Quebec    (Winter) 

2  crews,  2  Parlour  Car  Porters,  (Sum- 
mer), 2  Parlour  Car  Porters,  Train  46, 
Montreal-Quebec,    (Summer)    1   crew. 

26.  Trains  35-36,  Montreal-Napanee,  1  crew. 

27.  Trains    51-52,    Quebec-Edmunston,    2    buffet 

sleeping  car  crews. 

28.  Trains      15-14-21-16,      Montreal-Windsor,      5 

crews. 

29.  Trains        15-115-16-17-21-14,       Montreal-Tor- 

onto-Dotroit,   6   Parlour    Car   Porters. 

30.  Trains    3-4,    Toronto-Winnipeg,    6    crews,    8 

Sleeping    Car    Conductors,    8    Observation 
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Car    Porters,    8    Tourist    Car    Porters,    8 
Sleeping    Car    Porters. 
Trains  7-8,  Toronto-Ottawa,  3  Sleeping  Car 
Conductors,    3    Compartment     Club    Car 
Porters,  6  Sleeping  Car  Porters. 

32.  Trains    7-21-101-108-8,    Ottawa-Hamilton,    3 

Sleeping   Car   Porters. 

33.  Trains    39-40,    Toronto-Sudbury     (Summer), 

Trains  3-4  (Winter)  3  Sleeping  Car  Por- 
ters. 

34.  Trains    8-7    and    1-2,    Toronto-Ottawa-North 

Bay,  6  Sleeping  Car  Porters. 

35.  Trains    5-6    Toronto-Ottawa      (Summer),     3 

crews,   2   Parlour   Car  Porters,    (Winter) 

2  crews,  2  Parlour  Car  Porters. 
Note.— -Trains    5-6,    Toronto-Ottawa,    3    crews 

assigned  during  summer  to  protect  week- 
end service  trains  35-40  and  37-38,  Tor- 
onto-Parry  Sound. 

36.  Trains     17-15-14-6-18,     Toronto-Chicago,      4 

crews. 

37.  Trains     17-4     Toronto-Chicago,     3     Parlour 

Car   Porters. 

38.  Trains    16-116-11,   London-Hamilton,    1    Par- 

lour  Car   Porter. 

39.  Trains  21-6  Toronto-London,  1  crew. 

40.  Trains  83-11-18  Daily,  Trains  83-11  Sunday, 

Toronto-Detroit,  2  crews. 

41.  Trains   28-37,   Toronto-Goderich,   1   crew. 

42.  Trains  42-45,  Toronto-Huntsville,   1   crew. 

43.  Trains       103-104-105-106,       Toronto-Niagara 

-rails,   1  crew. 

44.  Trains     93-94-103-104,     Toronto-Buffalo        1 

crew.  ' 

45.  Trains        168-184,      189-175,      Toronto-Owen 

bound,   1   crew. 

46.  Trains    15-115   and    12-6,   Toronto-Detroit,  3 

Parlour   Car   Porters. 

47.  Trains  27-30,  Toronto-Belleville,   1   crew. 

48.  Trains    95-6    and    89-90,    Toronto-Buffalo,    1 

crew. 

49.  Trains  101-102  and  107-108,  Toronto-Buffalo 

1  crew.  ' 

50.  Trains    101-102   and   91-92,   Toronto-Niagara 

.tails,  1  crew. 

51.  Trains    87-Daily,    80-Daily,    ex    Sunday    To- 

ronto-London, Train  6,  Sunday  only,  Lon- 
don-Hamilton, 1  crew. 

Trains  29-36  Daily,  Trains  25-24  Sunday 
only,  Toronto-Stratford,  1  crew. 

Trains    80-6-36    and    36-5,    London-Montreal 

3  Parlor  Car  Porters. 

54.  Trains  21-20,  Detroit-Grand  Haven,  2  crews. 

55.  Trains  7-8,  Port  Huron-Chicago,  2  crews,  2 
Parlor  Car  Porters. 

Trains  1  and  2,  Winnipeg- Vancouver,  11 
Standard  Car  Porters,  11  Tourist  Car 
Porters. 

Trains  1  and  2,  Winnipeg-Edmonton,  4 
crews,  5  Sleeping  Car  Conductors,  7 
Sleeping  Car  Porters. 

Trains  1  and  2.  Vancouver-Edmonton,  5 
creAvs,  6  Sleeping  Car  Conductors. 

Trains  5-6,  Winnipeg-Saskatoon,   5   Sleeping 
Car  Porters,  Trains  5-6,  Winnipeg-North 
Battleford,  4  crews. 
60.  Trains  5-6,  Saskatoon-Edmonton,  4  Sleeping 
Car  Porters. 

Trains  5-6,  Edmonton-Prince  Rupert,  (Sum- 
mer), 6  crews,  3  Sleeping  Car  Conduc- 
tors, 7  Sleeping  Car  Porters,  3  Observa- 
tion Car  Porters  (Winter),  3  crews,  4 
Sleeping  Car  Porters. 

Trains  5-6,  Jasper-Prince  Rupert,  (Sum- 
mer), 3  Sleeping  Car  Porters. 
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63.  Trains   7-8,   Regina-Prince  Albert,   3   Buffet 

Sleeping  Car  Crews.  Trains  7-8,  Saska- 
toon-Regina,  3  Sleeping  Car  Porters. 

64.  Trains   9-10,  Winnipeg-Dauphin,  3   Sleeping 

Car  Porters;  Trains  9-10,  Saskatoon- 
Calgary-Dauphin,  4  crews;  Trains  9-10, 
Winnipeg-Saskatoon,  4  Sleeping  Car  Por- 
ters, Saskatoon-Calgary,  4  Sleeping  Car 
Porters. 

65.  Trains   15-16,  Winnipeg-Le   Pas,   3   Sleeping 

Car  Porters;  Trains  15-16,  Winnipeg- 
Prince  Albert,  2  crews,  3  Sleeping  Car 
Porters. 

66.  Trains   20-19,   Winnipeg-Duluth,   2   crews,   4 

Sleeping  Car  Porters. 

67.  Trains  29-30,  Winnipeg-Saskatoon,  4   Buffet 

Sleeping  Car  Crews. 

68.  Trains  14-13,  Edmonton-Calgary,  2  crews. 

69.  Trains  25-26,  Calgary-Warden,  1  crew. 

70.  Trains  34-33,  Winnipeg-Port  Arthur    (Sum- 

mer) 2  crews,  2  Sleeping  Car  Conductors, 
2  Sleeping  Car  Porters,  (Winter)  1  crew, 
2   Sleeping   Car   Porters. 

71.  Trains    59-60,    Prince    Albert-Saskatoon,     1 

crew. 

72.  Trains  79-80,  Port  Arthur-Longlac,  3  Buffet 

Sleeping  Car  Crews. 

73.  Trains   105-106,  Kamloops-Kelowna,   1   crew. 

(?>)  In  the  event  of  the  Railways  deciding  to 
make  any  changes  in  the  service  as  set  up  in 
the  foregoing  Schedule  of  Runs,  or  in  the  event 
of  new  runs  being  established,  the  number  of 
employees  or  crews  required  to  operate  the 
service  shall  be  arranged  by  mutual  agreement 
between  the  Superintendent  and  Employees' 
General  Committee. 

(c)  On  Summer  Runs  the  assignment  of  Car 
Conductors  and  Porters,  and  Dining,  Cafe  and 
Buffet  Car  Crews  shall  be  arranged  from  time 
to  time  to  meet  requirements,  and  will  be  in 
accord  with  agreement  to  be  reached  between 
the  Superintendent  and  the  Employees'  General 
Committee;  provision  being  made  for  adequate 
rest  at  home  terminal,  the  established  hours  of 
rest  to  be  a  basis  on  which  this  is  to  be  deter- 
mined. 

(d)  On  runs  where  relief  is  now  given  to  em- 
ployees by  putting  relief  men  in  service,  this 
practice  will  be  continued  so  long  as  the  runs 
affected  are  not  changed. 

(e)  Except  in  cases  of  emergency  employees 
will  not  be  used  off  their  assigned  runs;  if  so 
used  they  will  be  restored  to  their  assigned 
runs  at  the  earliest  practicable  opportunity. 

Article  5 
reporting  tor  duty 
Crews  will  report  for  duty  one  hour  and 
thirty  minutes  before  Schedule  time  of  depar- 
ture of  trains,  unless  the  Superintendent  de- 
cides that  less  time  will  be  sufficient,  except 
that  Porters  who  are  required  to  make  down 
berths,  and  Dining  Car  Crews  who  are  re- 
quired to  serve  a  meal  before  departure  of 
trains,  will  report  one  hour  and  thirty  minutes 
before  time  set  for  receiving  passengers. 

Article  6 
overtime  and  calls 
Parlor,   Sleeping  and   Dining   Car   Employees 
running   on   regular   trains   shall   be   paid   over- 
time on  the  following  basis: 

(a)  "Late  Arrival" — When  employees  arrive 
at  home  or  distant  terminal  station  over  three 


hours  late  and  less  than  five  hours,  one-half 
day:  five  hours  up  to  and  including  twelve 
hours,  one  day's  pay:  over  twelve  hours  pro 
rata  on  the  minute  basis. 

To  arrive  at  the  rate  for  overtime  in  road 
service  (Late  arrival  time  as  covered  by  Rule 
"A")  divide  the  monthly  rate  by  two  hundred 
and  forty. 

(&)  Terminal  Detention — Sleeping  and  Din- 
ing Car  employees  when  held  on  duty  after 
arrival  of  train  at  Home  or  Distant  Terminal 
will  be  paid  overtime  for  time  so  held  (thirty 
minutes  or  less  not  to  be  counted)  at  pro  rata 
rates  on  the  basis  of  a  twelve  hour  day. 

(c)  Doubling  Time — When  employees  in  reg- 
ular line  service  are  doubled  en  route  delaying 
their  return  to  their  home  terminal  thereby 
losing  part  or  all  of  the  layover  they  would 
have  received  if  they  had  returned  to  their 
home  terminal  without  interference,  they  shall 
be  paid  overtime  on  the  minute  basis  at  pro 
rata  rate  for  all  time  on  duty  in  excess  of 
their  regular  monthly  assignment.  The  pro 
rata  hourly  rate  will  be  determined  by  divid- 
ing the  daily  rate  by  twelve. 

When  an  employee  accumulates  excess  hours 
of  service  due  to  doubling  en  route  on  a  run 
other  than  his  regular  assignment  he  will  be 
paid  for  such  overtime  on  the  basis  of  the 
regular  hours  for  such  run. 

(d)  When  employees  in  regular  line  service 
are  doubled  out  from  home  or  distant  ter- 
minal, thereby  losing  part  or  all  of  the  layover 
they  would  have  received  if  they  had  completed 
their  regular  layover,  they  shall  receive  addi- 
tional compensation  for  each  hour  of  layover 
so  lost  at  time  and  one-half  on  a  twelve  hour 
day  basis  with  a  maximum  of  twelve  hours  for 
each  twenty-four  hours  period. 

(e)  When  dining,  cafe  or  buffet  car  em- 
ployees are  required  to  report  for  duty  prior 
to  regular  time  set  they  shall  be  paid  for  such 
time  at  pro  rata  rate  on  the  basis  of  a  twelve 
hour  day. 

(/)  When  employees  are  called  upon  to  equip, 
strip,  stock  or  transfer  cars  during  their  lay- 
over period  they  shall  be  paid  pro  rata  for 
such  time  so  lost  on  a  twelve  hour  day  basis 
with  a  minimum  of  one-half  day. 

(g)  When  employees  assigned  to  a  regular 
line  service  are  assigned  to  Special  Service, 
they  shall  be  allowed  proportionate  layover  for 
the  period  of  their  special  service,  on  the  same 
basis  as  for  regular  service,  except  that  in  the 
case  of  Porters  and  (or)  waiters,  it  shall  be 
optional  with  them  to  accept  either  the  pro- 
portionate layover  or  payment  on  basis  of  Loss 
of  Layover  as  per  "Doubling  from  Terminals", 
Rule  (d)  of  this  Article. 

Article  7 
relief  work  and  preservation  of  rates 

(a)  Employees  temporarily  assigned  to  higher 
rated  positions  shall  receive  the  higher  rates 
while  occupying  such  positions;  employees  tem- 
porarily assigned  to  lower  rated  positions  shall 
not  have  their  rates  reduced. 

(&)  When  a  Waiter  is  assigned  to  a  Buffet 
Car,  the  Steward-Waiter  or  Buffet-Porter  shall 
be  paid  the  rate  of  a  first  year  Steward. 
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Article  8 
extra  service 

(a)  When  a  regular  train  starts  from  a  ter- 
minal with  more  than  five  (5)  Sleeping  Cars 
in  service,  an  extra  conductor  will  be  put  on, 
when  available. 

(6)  In  cases  of  emergency,  Porters  called 
upon  to  perform  Porters'  duties  in  two  (2)  cars 
shall  be  paid  extra  to  the  monthly  rate  at 
the  pro  rata  hourly  rate  for  the  time  actually 
worked  in  such  emergent  service. 

(c)  Any  Porter  who  performs  the  duty  of  a 
Porter-in-Charge  on  any  portion  of  a  trip  shall 
be  rated  and  paid  the  "  In-Charge  "  rate  for  the 
entire  trip.  Collecting  transportation  at  Sta- 
tions or  returning  same  in  transit  or  end  of  run 
shall  not  be  considered  as  doing  the  work  of  a 
"  Porter-in-Charge." 

A  Porter  shall  not  be  required  to  handle  "  In- 
Charge  "  more  than  one  car. 

Article  9 
lodging  and  living  expenses 

(a)  Employees  of  this  Department  while  on 
duty  on  trains  to  which  Dining,  Cafe  or  Buffet 
Cars  are  attached  will  be  served  meals  free. 

(6)  Employees  deadheading  on  Railway  busi- 
ness will  be  provided  with  free  meal  and  berth 
orders. 

(c)  Sleeping  Car  Conductors  and  Porters 
called  upon  to  do  stand-by  duty  at  intermediate 
points  not  being  home  terminals,  will  be  allowed 
$1.50  per  day  after  the  expiration  of  twenty- 
four  hours,  to  defray  living  expenses. 

(d)  Any  employee  temporarily  performing 
duties  away  from  home  terminal  will  be  al- 
lowed reasonable  living  and  travelling  expenses 
on  presentation  of  proper  receipts  when  ob- 
tainable. This  rule  will  not  apply  to  employees 
in  the  exercise  of  their  seniority  rights  nor  to 
employees  who  have  been  temporarily  laid  off 
on  account  of  reduction  in  staff. 

(e)  Sleeping,  Dining  and  Parlor  Car  em- 
ployees will  be  provided  with  free  sleeping  ac- 
commodation at  layover  points  away  from  home 
station. 

Article  10 

attending  court  or  investigations 

Employees  attending  Court  or  Investigations 
as  witnesses,  at  the  request  of  the  proper  officer 
of  the  Railways,  will  receive  their  Schedule 
Wages  and  if  away  from  home  will  also  be 
allowed  their  actual  reasonable  expenses.  If 
called  during  Rest  Period  employees  will  be 
compensated  for  rest  time  so  lost.  In  Court 
cases  the  witness  fees  to  go  to  the  Railways, 
except  in  cases  of  Porters  and  Waiters,  who 
may  retain  the  Court  fees. 


Article  11 
uniforms 

(a)  Employees  required  to  wear  uniforms 
shall  be  furnished  with  same  free  of  charge. 

(6)  Parlor  and  Sleeping  Car  Conductors, 
Porters,  Cafe  Parlor  Car  Stewards  and  Stew- 
ard-Waiters, shall  be  furnished  with  overcoats 
when  necessary,  free  of  charge. 

(c)  When  a  uniform  or  overcoat  is  lost 
through  negligence  on  the  part  of  the  em- 
ployee, the  cost  of  replacement  will  be  charged 
to  the  employee  responsible. 


(d)  During  the  Summer  Season,  June  1  to 
September  30,  Porters  will  wear  clean  white 
coats  throughout  the  days,  and  while  receiving, 
or  discharging  passengers  at  all  Stations. 

Article  12 
free  transportation  and  leave  of  absence 

(a)  Members  of  the  General  Committee  shall 
be  relieved  when  required  for  Committee  Work, 
and  shall  be  furnished  necessary  transportation. 
Sufficient  notice  must  be  given  to  Superior 
Officer  so  that  the  interests  of  the  Railways  will 
not  suffer. 

(6)  Employees  will,  if  circumstances  permit, 
be  relieved  not  exceeding  four  (4)  times  each 
year,  and  furnished  transportation  for  the  pur- 
pose of  attending  their  meetings,  such  transpor- 
tation to  extend  only  to  the  limits  of  the  Sup- 
erintendent's Division  on  which  they  are  em- 
ployed. 

(c)  Employees,  at  the  discretion  of  the  Rail- 
ways, will  be  granted,  not  to  exceed  sixty  (60) 
days,  leave  of  absence,  permission  to  be  obtained 
in  writing,  and  unless  employees  so  furloughed 
report  for  duty  on  or  before  expiration  of  such 
furlough,  his  name  shall  be  taken  from  the 
seniority  roster,  and  if  he  returns  to  work 
thereafter,  such  employee  shall  rank  as  a  new 
employee,  provided,  however,  such  furlough  may 
be  extended  by  application  in  writing  to  the 
proper  officer  in  ample  time  to  receive  permis- 
sion or  return  to  duty  at  the  expiration  of 
leave  or  absolute  proof  furnished  as  to  bona 
fide  sickness  preventing  such  return. 

Leave  of  absence,  under  this  rule,  shall  not 
be  granted  for  the  purpose  of  engaging  in  work 
outside  the  Railway  Service,  except  in  cases 
involving  sickness  or  other  exceptional  circum- 
stances. 

Article  13 
service  letters 

(a)  When  an  employee  is  dismissed  or  leaves 
the  service  after  giving  due  notice  required  by 
the  rules,  such  employee  shall  be  given  the 
usual  certificate  of  service,  showing  the  cap- 
acity in  which  employed  and  whether  discharged 
or  leaving  of  own  accord,  if  discharged,  cause 
of  dismissal  to  be  stated. 

(6)  Persons  entering  the  service  of  the  Hall- 
ways will,  within  thirty  (30)  days  from  date 
of  employment,  have  returned  to  them  all  ser- 
vice cards  and  letters  of  recommendation  which 
have  been  taken  up  for  inspection  by  the  Rail- 
ways, except  those  addressed  to  or  issued  by 
the  Railways. 

Article  14 

EQUIPPING,    STORING    AND    STRIPPING    CARS 

(a)  All  linen,  clean  and  soiled,  and  Porters' 
equipment  boxes  will  be  placed  on  and  removed 
from   cars   by   the   Linen   Porter. 

(6)  Line  Sleeping  Car  Porters  will  not  be 
required  to  put  on  headrest  tidies,  excepting 
that  each  day  between  terminals,  they  will  be 
applied  in  sleeping  cars  by  the  porter  immedi- 
ately after  beds  are  put  away. 

Article  15 

composition    and    adjustment   of    crews 

(a)  Dining,  Cafe  and  Buffet  Car  Crews  will 
be    adjusted    to    meet    conditions;    the    adjust- 
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ment   to   be   agreed    upon  between  the   Superin- 
tendent  and   the   Employees'   Committee. 

(p)  Under  normal  conditions  the  crews  on 
dining,  cafe  and  buffet  cars  shall  be  as  follows: 

(1)  The  crew  of  a  standard  dining  car  shall 
consist  of  eight  men,  namely:  Steward, 
Chef,  Second  Cook,  Third  Cook,  Three 
Waiters  and  a  Pantryman. 

(2)  The  crew  of  a  Cafe  Car  shall  consist  of 
five  men,  namely:  Steward,  Chef,  Cook 
and  two  Waiters,  except  when  cafe  car 
is  used  for  buffet  service,  the  crew  will 
consist  of  three  men,  namely:  Steward, 
Buffet-Cook    and    Waiter. 

(3)  The  crew  of  a  Buffet-Parlour  Car  shall 
consist  of  two  men,  namely:  Steward- 
Waiter  and  Cook,  or  Buffet-Porter  and 
Cook. 

(4)  The  crew  of  a  Buffet-Sleeper  shall  be 
two  men,  namely:    two  porters. 

(c)  In  the  event  of  any  new  runs  being  es- 
tablished, the  number  of  employees  or  crews 
required  to  operate  same  shall  be  arranged  to 
the  mutual  agreement  of  the  Superintendent 
and    Employees'    Committee. 

Article  16 

GENERAL 

(a)  Employees  who  do  not  handle  the  Rail- 
ways' revenue,  when  discharged  or  resigning 
shall  be  given  their  time  within  forty-eight 
(48)  hours  of  their  discharge,  Sundays  and 
holidays  excepted;  providing  all  the  railways' 
property  is  promptly  turned  in.  Employees 
handling  the  railways'  revenue  will  be  paid 
immediately  Audit  Office  clearance  is  received. 

(&)  When  an  employee  is  transferred  by 
order  of  the  proper  officer  to  a  run  which 
necessitates  a  change  of  home  terminal,  such 
employee  will  receive  free  transportation  for 
himself  and  dependent  members  of  his  family 
and  household  goods  over  C.N.R.  lines  when  it 
does  not  conflict  with  the  law,  and  will  suffer 
no  loss  of  time  in  consequence  thereof. 

(c)  When  an  employee  exercises  his  senior- 
ity rights  to  a  run  which  necessitates  change 
of  home  terminal  he  will  receive  free  trans- 
portation for  himself  and  dependent  members 
of  his  family  and  household  goods  over  C.N.R. 
lines  when  it  does  not  conflict  with  the  law, 
but  free  transportation  under  these  circum- 
stances need  not  be  allowed  more  than  once 
n  each  twelve  month  period. 

Note. — Free  Billing  Orders  to  cover  trans- 
portation of  furniture  and  effects  must 
be  applied  for  and  issued  before  ship- 
ment is  arranged  by  employee. 

{d)   No  fines  will   be  imposed  on  employees. 

(e)  Unless  negligence  is  established,  em- 
ployees will  not  be  required  to  pay  for  lost, 
broken  or   damaged   equipment. 

(/)  When  employees  are  required  to  clean 
cars  at  layover  points  where  regular  car  clean- 
ing facilities  are  not  available,  employees  will 
be  paid  seventy-five  (75)  cents  for  each  car 
cleaned.  When  there  is  more  than  one  em- 
ployee on  car.  superintendent  will  decide  to 
whom  this  work  will  be  assigned. 

(g)  Any  employee  who  may  be  quarantined 
while  on  duty  shall  be  paid  his  regular  schedule 
rate  of  pay  while  under  quarantine. 


(h)  On  cars  provided  with  Porters,  the 
linen,  towels  and  other  similar  equipment  will 
be  placed  in  the  immediate  charge  of  the 
Porter.  Other  equipment  will  also  be  checked 
to  the  Porter,  and  in  cases  of  loss,  both  the 
Conductor  and  the  Porter  will  be  held  respon- 
sible. If  the  Conductor  is  ordered  from  his 
car  short  of  destination  on  account  of  accident 
or  other  emergency,  the  Porter  will  be  held 
solely  responsible  for  the  equipment  after  the 
Conductor  leaves  the  car. 

(i)  Employees  will  be  subject  to  the  Gen- 
eral Rules  of  the  Railways  in  regard  to  leave 
of  absence  and  free  or  reduced  transportation. 


Article  17 

rates  of  pay 

1st  2nd  Srd 

year  year  year 
Dining    Car — 

Stewards $145  00  $160  $170 

Chefs 140  00  150  165 

2nd    Cooks 110  00  120  — 

3rd  Cooks 95  00  —  — 

Waiters 87  50  —  — 

Pantrymen 77  00  —  — 

Buffet  Parlour   Car   Steward- 
Waiters 105  00  —  — 

Buffet    Parlour    Car    Cooks..   115  00  —  — 

Cafe    Car    Stewards 140  00  150  165 

Cafe  Car  Chefs 138  00  148  160 

Cafe  Car   Second  Cooks..    ..   110  00  120  — 

Sleeping   Car   Conductors.    ..   160  00  171  — 

Sleeping   Car    Porters ....     . .     80  00  85  90 

Sleeping   Car  Porter  in  charge  105  00  —  — 

Observation  Car  Porters..            97  50  —  — 
Buffet-Sleeping    Car     Porters 

(Two   (2)   Porters  per  Car)    100  00  —  — 
Buffet-Sleeping     Car     Porter- 
Cook   (one   (1)  man  per  car)    108  00  —  — 
Buffet   Parlour    Car   Porters.    105  00  —  — 
Parlour       Car       Porters       in 

Charge 100  00  —  — 

It  is  agreed  that  an  employee  at  present 
receiving  a  higher  rate  than  that  specified  in 
the  Wage  Schedule  shall  not  have  his  rate  re- 
duced while  occupying  that  position. 

Article  18 

This  Schedule  to  remain  in  effect  until  re- 
vised or  superseded  by  thirty  (30)  days'  notice 
from  either  party. 

By  the  General  Committee  representing  the 
Employees:  — 

(Sgd.)  J.E.McGuire 
"      W.  C.  Smith 
"      Robt.    Dykes 
"      C.    H.    Minchin 

For  the  Railways:  — 

(Sgd.)  A.  E.  Crilly 
"      W.  Pratt,  Jr. 

Montreal.  October   1,   1927. 
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Report  of  Board  in  Dispute  Between  the  British  Columbia  Electric 
Railway  Company,  Limited,  and  Its  Employees 


The  findings  of  the  Board  of  Conciliation 
and  Investigation  established  to  deal  with  a 
dispute  between  the  British  Columbia  Elec- 
tric Railway  Company,  Limited,  and  certain 
of  its  employees,  being  members  of  Divisions 
101,  109  and  134,  Amalgamated  Association 
of  Street  and  Electric  Railway  Employees  of 
America,  were  received  on  November  30.  The 
Board  was  composed  as  follows :  The  Honour- 
able Mr.  Justice  D.  A.  McDonald,  Vancouver, 
B.C.,  chairman,  appointed  by  the  Minister  in 
the*  absence  of  a  joint  recommendation  from 
the  other  two  members,  Messrs.  A.  G.  Me- 
Candless  and  Percy  R.  Bengough,  Vancouver, 
B.C.,  nominees  of  the  employing  company  and 
employees  respectively.  The  dispute  related  to 
wages  and  working  conditions,  1,700  employees 
being  directly  affected.  The  report  was  signed 
by  the  chairman  and  Mr.  McCandless  and 
contained  recommendations  as  to  means  of 
settlement  of  the  dispute.  A  minority  report 
was  received  from  Mr.  Bengough  on  Decem- 
ber 3.  The  text  of  the  majority  and  minority 
reports  of  the  Board  follows. 

Report  of   Board 

In  the  matter  of  the  Industrial  Disputes  In- 
vestigation Act,  1907,  and  of  a  Dispute 
between  the  British  Columbia  Electric 
Railway  Company,  Ltd.  (employer)  and 
certain  of  its  employees,  being  members 
of  Divisions  101,  109  and  134,  Amalga- 
mated Association  of  Street  and  Electric 
Railway  Employees  of  America  (em- 
ployee). 

To  the  Honourable 
The  Minister  of  Labour, 
Ottawa,  Canada. 

Sir, — The  Board  of  Conciliation  and  Inves- 
tigation appointed  in  the  above  matter,  con- 
sisting of  Mr.  Justice  D.  A.  McDonald,  chair- 
man, Mr.  A.  G.  McCandless  (representing  the 
company)  and  Mr.  Percy  R.  Bengough  (repre- 
senting the  employees)  begs  to  submit  the 
following  report: — 

The  members  of  the  Board  met  at  the  city 
of  Vancouver,  British  Columbia,  on  the  23rd 
September,  1927,  and  were  sworn  by  Mr.  H.  O. 
Alexander,  Stipendiary  Magistrate,  and  pro- 
ceeded to  organize  and  arrange  for  hearings. 

The  Board  pursuant  thereto  met  on  27th, 
28th  and  30th  September,  3rd,  6th,  7th,  10th, 
12th,  13th  and  17t/h  October,  and  14th,  15th, 
17th,  18th,  21st  and  23rd  November,  1927, 
when  the  company  was  represented  by   Mr. 


W.  G.  Murrin,  Vice-President,  and  Mr.  Win. 
Saville,  General  Secretary  of  the  company, 
while  Mr.  W.  H.  Cottrell,  Mr.  F.  A.  Hoover 
and  others  appeared  for  the  employees. 

According  to  records  in  our  hands,  the  em- 
ployees made  application  for  a  Board  of  Con- 
ciliation and  Investigation  on  August  18th, 
1927,  for  the  purpose  of  considering  the  follow- 
ing:— 

A  request  by  employees  for  approximately 
10  per  cent  increase  in  wages  and  certain 
alterations  in  working  conditions,  including  re- 
quest for  two  weeks'  holidays,  per  year,  with 
pay. 

During  the  several  adjournments  which  took 
place  while  the  proceedings  were  in  progress 
the  representatives  of  the  company  and  of 
the  employees  were  able  to  meet  and  to 
adjust  many  of  the  differences  which  existed 
regarding  working  conditions.  After  the  evi- 
dence had  been  completed  and  arguments 
submitted  the  Board  adjourned  for  considera- 
tion of  the  matters  involved  and  again  took 
several  adjournments  to  allow  further  nego- 
tiations for  settlement  to  take  place.  In  this 
regard  the  company  finally  made  an  offer  to 
renew  the  agreement  for  three  years  from  1st 
September,  1927,  upon  the  following  terms: — 

(1)  That  motormen  and  conductors  receive 
an  increase  in  pay  of  2  cents  per  hour  in 
lieu  of  Sunday  overtime. 

(2)  That  operators  of  one-man  cars,  includ- 
ing those  tin  Victoria,  be  paid  70  cents  per 
hour,  being  an  increase  in  Victoria  of  6  cents 
per  hour  and  in  Vancouver  of  2  cents  per 
hour. 

(3)  That  track-men  in  the  city  receive  an 
increase  of  1  cent  per  hour  and  on  interurban 
lines  of  1^  cents  per  hour. 

(4)  That  payment  for  over-time  on  Sunday 
be  eliminated. 

(5)  That  on  trains  running  on  interurban 
lines  30  minutes  be  allowed  over  8  hours  per 
day  without  the  payment  of  over-time. 

This  offer  was  submitted  to  the  representa- 
tive of  the  employees,  with  the  result  that  it 
was  met  by  a  counter-offer  that  one-car  men 
in  Victoria  be  paid  on  the  same  basis  as 
similar  men  in  Vancouver;  that  all  employees 
receive  an  increase  of  2  cents  per  hour  with 
an  equivalent  increase  to  all  salaried  men;  no 
change  to  be  made  as  to  interurban  lines  or 
Sunday  over-time,  and  1  cent  per  hour  addi- 
tional to  be  paid  during  the  third  year  in 
consideration  of  the  men  signing  a  three-year 
agreement. 
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As  it  was  evident  there  was  no  hope  of  either 
offer  being  accepted  by  the  other  side  it  be- 
came necessary  for  the  Board  to  make  an 
award.  The  proceedings  and  deliberations  and 
conferences  of  the  members  of  the  Board 
were  throughout  very  amicable,  but  in  the 
end  Mr.  Bengough  was  not  able  to  join  the 
majority   report  which  is  hereby  made. 


The  chief  arguments  of  the  employees  in 
asking  for  an  increase  m  wages  were : — 

(1)  That  they  felt  themselves  entitled  to 
adopt  a  higher  standard  of  living  than  their 
present  wages  would  permit,  in  which  con- 
nection they  filed  a  statement  showing  that 
the  average  cost  in  Vancouver  of  adopting 
a  reasonable  standard  of  living  for  a  family 
of  five  was  $1,891.48. 

(2)  That  motormen  and  conductors  were 
not  paid  as  high  a  wage  as  was  paid  to  police- 
men, firemen,  letter-carriers  and  postal  clerks 
in  Vancouver. 

(3)  That  other  street  railway  employees  of 
Canada  had  received  greater  increases  since 
1919   than  men   employed  in  Vancouver. 

(4)  That  employees  in  various  trades  in 
Vancouver  had  received  increases  since  1923, 
which  increases  had  not  been  granted  street 
railway  employees. 

(5)  That  increases  had  been  granted  to 
motormen  and  conductors  since  1923  in  some 
77  places  in  Canada  and  the  United  States. 

(6)  That  the  wages  of  motormen  and  con- 
ductors in  Seattle  (where  the  street  railway 
company  is  operated  by  the  municipality) 
amount  to  70  cents  per  hour,  and  in  San 
Francisco  (upon  the  railway  operated  by  the 
municipality)  the  wages  are  75  cents  per  hour. 

(7)  That  the  cost  of  living  in  Vancouver 
had  increased  proportionately  to  that  of  other 
cities  in  Canada  since  1923. 

(8)  That  the  principle  of  granting  holidays 
to  workmen  is  gradually  being  adopted,  par- 
ticularly for  motormen  and  conductors  whose 
work  is  becoming  more  strenuous  as  street 
traffic  has  increased.  They  pointed  out  that 
in  Detroit,  Mich.,  Helena,  Montana,  San 
Francisco,  Cal.  (municipal),  Edmonton,  Alta. 
(municipal),  Seattle,  Wash,  (municipal),  Cal- 
gary, Alta.  (municipal),  Regina,  Sask.  (munici- 
pal), Buffalo,  N.Y.,  Saskatoon,  Sask.  (munici- 
pal), Great  Falls,  Montana,  Fort  Wayne, 
Indiana,  Brantford,  Ont.,  and  Tulsa,  Okla- 
homa, holidays  of  varying  duration,  with  pay, 
are  granted  to  motormen  and  conductors. 

The  company,  on  the  other  hand,  contended 
and  offered  evidence  to  show: — 

(1)  That  the  cost  of  living  in  Vancouver, 
Victoria  and   New   Westminster   had   not   in- 


creased since  the  present  agreement  had  been 
entered  into,  but  on  the  contrary  had  de- 
creased. 

(2)  That  all  employees  of  the  company  are 
paid  a  higher  wage  than  street  railway  em- 
ployees in  any  other  city  in  Canada,  and, 
with  the  exception  of  the  municipally  owned 
systems  of  Seattle  and  San  Francisco,  higher 
than  the  employees  of  any  system  on  the 
Pacific  coast  save  Oakland  and  save  Portland 
where  the  rates  are  the  same. 

(3)  That  aside  from  motormen  and  con- 
ductors employees  of  the  company  in  other 
branches  are  paid  wages  as  high  and  in  many 
cases  higher  than  those  paid  by  other  em- 
ployers in  and  about  Vancouver. 

(4)  That  the  principle  of  granting  holidays 
with  pay  to  an  employee  who  is  paid  by  the 
hour  and  is  paid  over-time  for  every  extra 
minute  employed  ds  based  on  a  wrong  foun- 
dation and  ought  not  to  be  introduced;  that, 
while  it  is  quite  in  order  to  grant  holidays 
with  pay  to  employees  who  are  paid  by  the 
month  and  who  are  required  from  day  to  day 
to  work  over-time  without  pay,  the  rule  should 
not  be  applied  to  men  who  work  by  the  hour 
and  are  paid  over-time  for  every  extra  hour 
they  work. 

The  company  further  contended  that  the 
present  agreement,  if  renewed,  should  be  alter- 
ed in  two  important  particulars: — 

(1)  That  over-time,  which  is  now  paid  for 
Sunday  work  at  the  rate  of  time  and  a 
quarter,  ought  to  be  eliminated  for  the  reason 
that  it  is  an  essential  and  necessary  part  of 
the  work  to  be  done  in  operating  the  street 
railway  system  that  some  men  work  on  Sun- 
day and  that  the  motormen  and  conductors, 
all  of  whom  receive  a  holiday  of  one  day  in 
eight,  ought  to  treat  Sunday,  in  regard  to 
pay,  the  same  as  any  other  day  of  the  week 
and  particularly  for  the  reason  that  those  who 
work  on  Sunday  are  only  called  upon  to  work 
from  4  to  6  hours,  which  they  may  take 
either  in  the  forenoon  or  afternoon,  giving 
them  liberty  to  attend  church  at  least  once 
a   day  with  their  families. 

(2)  The  arrangement  by  which  motormen 
and  conductors  on  interurban  trains  charge 
over-time  in  cases  where  the  schedule  cannot 
be  arranged  to  allow  a  man  to  work  exactly 
an  8-hour  day  ought  to  be  eliminated  and 
that  30  minutes  ought  to  be  allowed  to  enable 
the  company  to  make  its  schedule  coincide 
with  the  trips  necessary  to  be  made,  on  the 
same  principle  that  20  minutes  are  allowed  in 
the  case  of  city  cars. 

We  are  of  opinion  on  all  of  the  evidence 
adduced  that  the  company  has  established 
that  the  cost  of  living  in  Vancouver,  Victoria 
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and  New  Westminister  has  not  increased  since 
the  present  agreement  was  entered  into,  but 
the  weight  of  evidence  would  go  to  show  that 
such  cost  of  living  has  decreased. 

We  are  further  satisfied  that  the  employees 
of  the  company  are  paid  as  high  a  wage  as  in 
the  city  of  Portland  and  (save  as  to  Seattle, 
Oakland  and  San  Francisco)  higher  wages  than 
in  any  other  city  in  Canada  or  in  the  Pacfic 
coast  cities,  and  we  are  also  satisfied  that 
the  concessions  granted  to  the  employees  of 
the  company  are  of  greater  value  than  any 
concessions  granted  by  any  other  company 
brought  to  our  attention.  These  include  free 
passes,  and  light  and  gas  and  electrical  sup- 
plies at  reduced  rates,  and  are,  according  to 
the  figures  offered  by  the  company,  worth 
approximately  3  cents  per  hour  to  every  em- 
ployee. 

Holidays. — As  to  holidays  with  pay,  we  are 
of  opinion  that  the  granting  of  same  is  con- 
trary to  principle;  that  while  men  working 
by  the  month,  who  are  obliged  to  work  over- 
time from  day  to  day  without  pay,  are  en- 
titled to  holidays,  this  does  not  apply  to  men 
who  work  by  the  hour  and  are  paid  for  every 
hour  over-time  worked.  We  are  unable,  there- 
fore, to  recommend  that  the  men's  request 
for  holidays  to  men  paid  by  the  hour  be 
granted. 

Sunday  Over-time.— With  regard  to  the 
company's  request  that  payment  for  Sunday 
over-time  be  eliminated,  while  we  are  of  opin- 
ion that  such  over-time  ought  not  to  be 
allowed  in  an  employment  in  which  Sunday 
work  is  a  necessity,  nevertheless  this  prin- 
ciple having  been  once  recognized  we  are  not 
disposed  to  recommend  any  change  at  this 
time. 

Conclusions. — Taking  all  matters  into  con- 
sideration we  recommend,  in  the  interest  of 
both  the  company  and  the  employees  and 
with  a  view  to  obtaining  stability  in  the  em- 
ployment, that  an  agreement  be  entered  into 
for  a  term  of  three  years  from  the  1st  Sep- 
tember, 1927,  in  the  terms  of  the  present 
agreement  with  the  following  exceptions: — 

(1)  That  Paragraph  51 A  of  the  present 
agreement  be  amended  by  inserting  the  words 
"  and  20  minutes  "  after  the  words  "  8  hours  " 
in  the  second  line  thereof.  We  are  quite  un- 
able to  see  why  the  same  rule  should  not 
apply  to  the  men  engaged  on  interurban 
passenger  trains  as  applies  to  men  on  city 
lines. 

(2)  That  track-men  on  city  lines  be  allowed 
an  increase  of  1  per  cent  per  hour  and  on  inter- 


urban lines  1|  cents  per  hour.  While  we 
recognize  that  these  men  are  paid  a  higher 
wage  than  is  usually  paid  to  men  doing  this 
class  of  work,  nevertheless  we  feel  that,  hav- 
ing regard  to  the  conditions  under  which  they 
are  called  upon  to  work,  the  company  might 
well  grant  the  increase  suggested. 

(3)  That  motormen  and  conductors  operat- 
ing one-man  cars  in  Victoria  be  paid  at  the 
same  rate  as  men  doing  similar  work  in  Van- 
couver, viz.,  68  cents  per  hour.  While  it  ap- 
pears that  the  company  is  operating  in  Vic- 
toria without  a  profit,  nevertheless  we  are 
unable  to  see  why  under  any  principle  men 
doing  the  same  work  in  Victoria  ought  not 
to  be  paid  the  same  wage  as  those  employed 
in  Vancouver. 

(4)  That  in  consideration  of  the  men  enter- 
ing into  a  three  years'  agreement,  thereby 
giving  stability  to  the  company's  operations, 
the  company  ought  to  pay  for  the  third  year 
an  increase  of  1  cent  per  hour  to  all  motor- 
men  and  conductors. 

(5)  That  motor  bus  operators  (Grandview 
line)  be  paid  $130  per  month. 

All  of  which  is  respectfully  submitted  this 
24th  day  of  November,  1927. 

(Sgd.)     D.    A.    McDonald, 

Chairman. 
(Sgd.)    A.    G.    McCandless, 

Member  of  Board. 

Minority   Report 

The  Honourable  Peter  Heenan, 

Minister   of   Labour, 

Ottawa,  Ont. 

Dear  Sir, — In  accordance  with  your  ap- 
pointment of  the  30th  of  August,  1927,  I 
served  on  the  above  Board  of  Conciliation, 
and  finding  myself  not  in  agreement  with  the 
other  members  of  the  Board,  respectfully  sub- 
mit the  following  as  my  report: 

That  the  evidence  submitted  by  the  em- 
ployees justified  their  requests  for  improved 
conditions  and  entitled  them  to  receive  a  sub- 
stantial inicrease  of  wages.  It  was  clearly  es- 
tablished that  wages  in  the  majority  of  in- 
dustries and  in  the  districts  throughout  which 
the  company  operates  have  increased  on  an 
average  of  13  per  cent  during  the  life  of  the 
last  agreement  made  between  the  company  and 
the  employees.  Wage  increases  being  received 
by  fe'llow-citizens  have  a  more  direct  bearing, 
and  should  have  precedence  of  consideration 
over  comparative  wages  being  paid  in  distant 
localities. 
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That  the  increases  in  speed  and  volume  of 
passengers  being  transported  in  conjunction 
with  the  increased  density  and  speed  of  other 
street  traffic,  in  like  proportion  has  increased 
the  responsibility  of  those  operating  the  street 


cars,  and  in  my  opinion  fully  justifies  their 
requests  for  improvements  to  their  standard 
of  living. 

(Sgd.)     Percy  R.   Bengough, 

Commissioner  Representing  the 
November  26,  1927.        Employees. 


CANADIAN  NATIONAL  RAILWAYS  EMPLOYEES'  BOARD  OF 
ADJUSTMENT  No.  2 


"D  EPORTS  have  been  received  of  five 
■*-^-  cases  recently  settled  by  the  Canadian 
National  Railways  Employees'  Board  of  Ad- 
justment No.  2. 

This  Board  was  established  towards  the  end 
of  1925  for  the  purpose  of  adjusting  disputes 
arising  between  the  management  of  the  rail- 
ways and  the  clerks  and  certain  other  office 
and  station  employees.  The  classes  of  em- 
ployees coming  under  the  Board  are  those 
given  in  the  schedule  of  rules  governing  these 
classes  which  is  contained  in  the  existing 
agreement  between  .the  railways  and  the  Can- 
adian Brotherhood  of  Railway  Employees. 
Board  of  Adjustment  No.  2  is  composed  of 
the  following  members: — 

Representing  the  railways — Messrs.  H.  Mor- 
ton, Moncton,  N.B.,  J.  F.  Aitchison,  Toronto, 
Ontario,  George  Turvey,  Toronto,  J.  M. 
Grieve,  Toronto,  Ontario. 

Representing  the  employees — Messrs.  A.  R. 
Mosher,  Ottawa,  Ontario,  M.  M.  McLean, 
Ottawa;  N.  L.  Preston,  Winnipeg,  Manitoba; 
and  C.  H.  Minchin,  Calgary,  Alberta. 

An  outline  of  earlier  cases  dealt  with  by  the 
Board  was  given  in  the  December,  1926,  issue 
of  this  Gazette,  and  in  previous  issues. 

Case     No.     22. — Accounting     Department — 
Atlantic  Region. 

This  case,  concerning  the  claim  of  an  em- 
ployee to  the  position  of  timekeeper  and  dis- 
tribution clerk,  was  presented  to  the  Board 
last  March.  Shortly  afterwards  a  sub-com- 
mittee of  the  Board  was  appointed  to  inter- 
view the  parties  to  the  dispute  for  the  pur- 
pose of  securing  a  settlement,  and  a  settle- 
ment having  been  reached  by  this  means,  the 
case  was  closed  on  the  docket  of  the  Board. 

Case     No.     23. — Accounting     Department — 
Montreal. 

An  employee  in  the  Auditor  of  Agencies' 
Office,  Accounting  Department,  Montreal, 
complained  that  promotion  to  a  certain  posi- 


tion for  which  he  claimed  to  be  the  senior 
qualified  applicant,  was  awarded  to  a  junior 
employee.  The  company  contended  that  the 
appointment  was  made  under  the  "grade  to 
grade"  rule  under  which  a  position  is  awarded 
to  the  applicant  having  sufficient  merit  and 
ability,  and  with  the  longest  service  in  the 
next  succeeding  grade.  The  evidence  indi- 
cated that  this  case  related  to  the  same  ques- 
tion as  was  involved  in  case  No.  15  (Labour 
Gazette,  July,  1926,  page  646).  The  Board 
decided  that  the  senior  qualified  applicant 
should  be  awarded  the  position. 

Cases  Nos.  24  and  25. — Accounting  Depart- 
ment— Montreal. 

These  cases,  concerning  the  claim  of  em- 
ployees in  the  Auditor  of  Agencies'  Office, 
Accounting  Department,  Montreal,  had  been 
presented  to  the  Board  last  March,  when  con- 
sideration of  them  was  deferred.  A  satis- 
factory settlement  being  reached  later,  the 
cases  were  withdrawn  with  the  Board's  con- 
sent. 

Case  No.  27. — Stores  Department — Western 
Region. 

Certain  employees  in  the  Stores  Depart- 
ment at  Transcona,  Manitoba,  submitted  an 
alleged  grievance  to  the  Board,  who  appoint- 
ed a  sub-committee  to  interview  the  parties 
concerned  for  the  purpose  of  securing  a  settle- 
ment. A  settlement  was  accordingly  reached, 
and  the  case  was  withdrawn. 


Reference  was  made  in  last  month's  issue 
of  the  Labour  Gazette  (page  1176)  to  the 
pension  scheme  applicable  to  the  police  force 
of  the  city  of  Calgary.  According  to  later 
press  reports,  Mayor  Osborne,  of  Calgary,  has 
announced  that  owing  to  the  cost  involved 
(estimated  at  $50,000  annually)  there  would 
not  be  at  present  any  general  extension  of  a 
pension  scheme  to  include  all  civic  em- 
ployees. 
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STRIKES  AND  LOCKOUTS  IN  CANADA  DURING  NOVEMBER,  1927 


THE  number  of  strikes  and  lockouts  in 
existence  in  Canada  during  November 
was  sixteen,  as  compared  with  twenty-one 
the  preceding  month.  The  time  loss  for  the 
month  was  greater  than  during  November, 
1926,  being  11,718  working  days  as  compared 
with  9,892  working  days  during  the  same 
month  last  year. 


Date 

Number 

of 
disputes 

Number  of 
employees 
involved 

Time  loss 

in  working 

days 

Nov.  1927 

16 
21 
13 

1,868 
4,058 
1,133 

11,718 

Oct.  1927 

46.844 

Nov.  1926 

9,892 

The  record  of  the  Department  includes  lockouts  as 
wall  as  strikes,  but  a  lockout,  or  an  industrial  condition 
which  is  undoubtedly  a  lockout,  is  rarely  encountered. 
In  the  statistical  table,  therefore,  strikes  and  lockouts 
are  recorded  together.  A  strike  or  lockout,  included 
as  such  in  the  records  of  the  Department,  is  a  cessation 
of  work  involving  six  or  more  employees  at  its  com- 
mencement and  lasting  at  least  one  working  day.  Dis- 
putes of  less  than  one  day's  duration,  and  disputes 
involving  less  than  six  employees,  are  included  in  the 
published  record  only  when  ten  days'  or  more  time  loss 
is  caused,  but  a  separate  record  of  such  disputes  is 
maintained  in  the  Department,  and  the  figures  are  given 
in  the  annual   review. 

The  figures  printed  are  inclusive  of  all  disputes  which 
come  to  the  knowledge  of  the  Department,  and  the 
methods  taken  to  secure  information  practically  pre- 
clude probability  of  omissions  of  a  serious  nature.  In- 
formation as  to  a  dispute  involving  a  small  number  of 
employees,  or  for  a  short  period  of  time,  is  frequently 
not   received    until    some   time    after   its   commencement. 

Eleven  disputes,  involving  1,679  workpeople, 
were  carried  over  from  October.  Six  of  the 
strikes  and  lockouts  commencing  prior  to 
November  terminated  during  the  month,  and 
two  of  the  strikes  and  lockouts  commencing 
during  November  also  terminated  during  the 
month.  At  the  end  of  November,  therefore, 
there  were  on  record  eight  strikes  and  lock- 
outs, as  follows:  bakers,  Montreal,  P.Q.; 
ladies'  clothing  factory  workers,  Toronto,  Ont.; 
blacksmiths,  Saskatoon,  Sask.;  stonecutters, 
Montreal,  P.Q.;  plasterers,  Vancouver,  B.C.; 
men's  clothing  factory  workers,  Montreal, 
P.Q.;  cap  factory  workers,  Hamilton,  Ont.; 
and  elevator  e-rectors,  Toronto,  Ont. 

The  record  does  not  include  minor  disputes 
such  as  are  described  in  a  previous  paragraph, 
nor  does  it  include  disputes  as  to  which  infor- 
mation has  been  received  indicating  that 
employment  conditions  are  no  longer  affected, 
although  the  unions  or  organizations  concerned 
have  not  yet  declared  them  terminated.  In- 
formation is  available  as  to  four  such  dis- 
putes, namely,  fur  workers  at  Winnipeg,  Man., 


September  25,  1926;  plumbers  at  Windsor, 
Ont.,  April  5,  1927;  electrotypers  at  Toronto, 
Ont.,  December  20,  1926;  and  sheet  metal 
workers  at  Montreal,  P.Q.,  September  1,  1927, 
the  last  two  being  put  on  the  list  in  November. 

Of  the  disputes  which  commenced  during 
the  month,  three  were  to  maintain  union  wages 
and  working  conditions,  one  for  union  shop 
and  reduction  in  hours,  and  one  against  dis- 
missal of  employees.  Of  the  eight  strikes  and 
lockouts  which  terminated  during  the  month 
five  were  in  favour  of  the  employers,  one  in 
favour  of  the  employees  and  two  resulted  in  a 
compromise. 

The  following  paragraphs  give  particulars 
in  regard  to  certain  disputes,  in  addition  to 
information  given  in  the  tabular  statement. 

Pulpwood  Cutters,  Northern  Ontario. — 
Pulp  wood  cutters  in  a  number  of  lumber 
camps  in  various  parts  of  northern  Ontario 
ceased  work  in  September,  demanding  increases 
in  wages  and  improvements  in  working  condi- 
tions or  living  conditions  in  the  camps.  In  some 
cases  the  demands  were  granted,  but  in  others 
the  employees  who  ceased  work  secured  em- 
ployment elsewhere.  Exact  information  as  to 
the  number  of  workers  involved  and  as  to  the 
time  lost  has  not  been  available.  The  reports 
indicate,  however,  that  these  disputes  began 
about  September  7,  1927,  and  were  over  early 
in  November,  one  employer  involved  not 
having  completely  replaced  the  strikers  by  the 
end  of  October. 

Bakers,  Montreal,  P.Q. — In  this  dispute 
which  commenced  in  May  two  out  of  the  six 
employers  involved  had  settled  with  the  union 
but  during  November  it  was  reported  that 
these  employers  had  broken  the  agree- 
ment so  that  the  number  of  strikers  involved 
increased  from  22  at  the  end  of  October  to  73 
in  November. 

Ladies'  Clothing  Factory  Workers,  Tor- 
onto, Ont. — In  this  dispute,  an  alleged  lock- 
out commencing  in  June,  1926,  the  workers 
involved  all  secured  work  elsewhere  by  the 
end  of  November.  The  dispute  is  not  re- 
corded as  lapsed,  however,  as  the  union  has 
initiated  proceedings  against  the  employer  for 
violation  of  contract  and  the  case  is  set  for 
trial  in  December. 

Men's  Clothing  Factory  Workers,  Mont- 
real, P.Q. — This  dispute,  commencing  June  1, 
1927,  was  called  off  by  the  union  in  November, 
all  the  workers  involved  having  secured  work 
elsewhere. 
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STRIKES  AND  LOCKOUTS  DURING  NOVEMBER,  1927 


Industry,  occupation  and  locality 


Number 
of  em- 
ployees 

involved 


Remarks 


(a)  Strikes  and  Lockouts  occuring  prior  to  November,  1927. 


Logging — 
Pulpwood  cutters,  Northern  On- 
tario  

10 

50 

Manufacturing— 
Vegetable  Foods — 
Bakers,  Montreal,  P.Q 

73 

1,300 

Clothing  (including  knitted  goods  ) — 
*Ladies'  clothing  factory  work- 
ers, Toronto,  Ont 

4 

50 

Men's  clothing  factory  workers 
Montreal,  P.Q 

Printing  and  Publishing — 
Electrotypers,  Toronto,  Ont.. . 

3 

50 

Iron,  Steel  and  Products — 
*Blacksmiths,  etc.,   Saskatoon, 
Sask 

9 

40 

225 

Non-Metallic  Mineral  Products — 
Stonecutters,  Montreal,  P.Q.. . 

750 

C  ONSTRUCTION — 

Buildings  and  Structures — 

Sheet   metal   workers,    Mont- 
real, P.Q 

3 

10 

50 

Plasterers,  Vancouver,  B.C.... 

250 

Carpenters,  Toronto,  Ont 

927 

4,635 

Building  trades,  Toionto,  Ont. 

600 

3,000 

Commenced  May  1 
Unterminated. 


Commenced   September  24,   1927,  for  increase  in 
wages.    Lapsed  early  in  November. 


1927,  for  increase  in  wages, 


Alleged  lockout,  commenced  June  30,  1926;  enforce- 
ment of  non-union  conditions.     Unterminated. 

Commenced  June  4,  1927,  against  change  to  piece- 
rate  system  and  to  maintain  union  conditions. 
Terminated  November  1,  1927,  in  favour  of  the 
employers. 

Commenced  December  20,  1926,  against  discharge 
of  employees  for  union  activity.  Employees 
secured  work  elsewhere  by  the  end  of  November. 

Commenced  May  17,  1927,  for  increase  in  wages 
and  recognition  of  union.     Unterminated. 

Commenced  June  10,  1927,  for  increase  in  wages. 
Unterminated. 


Commenced  September  1,  1927,  for  increase  in 
wages.  Employees  secured  work  elsewhere  by 
the  end  of  November. 

Commenced  October  3,  1927,  to  enforce  employ- 
ment of  union  helpers.     Unterminated. 

Commenced  October  5,  1927,  for  closed  shop; 
terminated  November  8,  1927.    Compromise. 

Commenced  October  24,  1927,  in  sympathy  with 
dispute  of  carpenters;  terminated  November  8, 
1927.    Compromise. 


(b)  Strikes  and  Lockouts  commencing  during  November,  1927. 

Mining— 

Non-ferrous  Smelting  and  Quarry- 


i  n  g 


Coal  miners,  Drumheller,  Alta 


Manufacturing— 

Clothing  (including  knitted  goods  )— 
Men's  clothing  factory  work- 
ers, Montreal,  P.Q 


Men's  clothing  factory  work- 
ers, Montreal,  P.Q 

Cap  factory  workers,  Hamil- 
ton, Ont 


Construction— 
Buildings  and  Structures — 
Elevator     erectors,     Toronto 
Ont 


90 

270 

15 

120 

40 

800 

9 

63 

35 

105 

Commenced  November  3,  1927,  against  dismissal 
of  certain  employees;  terminated  November  8, 
1927,  in  favour  of  employer. 


Commenced  November  4,  1927,  to  maintain  union 
wages  and  working  conditions;  terminated  Nov- 
ember 14,  1927,  in  favour  of  employees. 

Alleged  lockout,  commenced  November  8,  1927; 
union  conditions  as  to  overtime.     Unterminated. 

Commenced  November  23,  1927,  for  union  shop 
and  reduction  in  hours.     Unterminated. 


Commenced  November  29,  1927,  to  maintain  union 
wages  and  working  conditions.     Unterminated. 


*  Reports  indicate  that  the  strikers  have  been  replaced,  but  there  are  still  a  number  of  employees  out 
and  on  the  strike  benefit  list  of  the  union. 
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Electrotypers,  Toronto,  Ont. — The  workers 
involved  in  this  dispute,  commencing  Decem- 
ber 20,  1926,  owing  to  the  discharge  of  em- 
ployees for  union  activity,  having  secured 
work  elsewhere  the  dispute  is  recorded  as  ter- 
minated and  is  transferred  to  the  list  of  dis- 
putes not  called  off  by  the  union  although 
employment  conditions  are  no  longer  affected. 

Stonecutters,  Montreal,  P.Q. — The  num- 
ber of  workers  involved  in  this  dispute,  com- 
mencing June  10,  increased  from  20  at  the 
end  of  October  to  40  at  the  end  of  November, 
as,  out  of  the  eighty  employees  who  had 
secured  work  elsewhere  since  the  strike  began, 
twenty  had  again  become  unemployed. 

Sheet  Metal  Workers,  Montreal,  P.Q. — 
The  workers  involved  in  this  dispute,  which 
commenced  in  September,  having  secured 
work  elsewhere,  the  dispute  is  recorded  as 
terminated  and  transferred  to  the  list  of  those 
strikes  and  lockouts  which  the  union  had  not 
yet  called  off  although  employment  conditions 
are  no  longer  affected. 

Carpenters  and  Sympathetic  Strike  of 
Building  Trades,  Toronto,  Ont. — The  dispute 
involving  carpenters  who  demanded  a  closed 
shop  for  the  union  to  which  they  belonged, 
the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America,  and  the  sympathetic 
strike  of  other  building  trades  commencing 
October  24,  were  settled  early  in  November 
through  the  mediation  of  the  Minister  of 
Labour  as  described  in  the  issue  of  the 
Labour  Gazette  for  November,  it  being 
agreed  that  the  contractors  would  enter  into 
an  agreement  with  the  United  Brotherhood  of 
Carpenters  and  Joiners  to  be  in  effect  from 
January  1,  1928,  when  the  agreement  between 
the  contractors  and  the  Amalgamated  Car- 
penters of  Canada  expires,  all  carpenters  em- 
ployed by  the  contractors  to  work  under  the 
wages  and  working  conditions  of  such  agree- 
ment. A  wage  increase  from  85  cents  to  $1 
per  hour  had  previously  been  agreed  to  by 
the  contractors. 

Coal  Miners,  Drum  heller,  Alta. — The  em- 
ployees in  one  of  the  mines  at  Drumheller 
ceased  work  on  November  3  because  the  com- 
pany had  refused  to  employ  three  of  the 
leaders  in  the  strike  which  had  terminated 
October  31,  these  men  being  among  the 
leaders.  On  November  8  the  strikers  re- 
sumed work,  their  demands  not  having  being 
granted. 

Clothing  Factory  Workers,  Montreal, 
P.Q. — In  one  of  these  disputes,  commencing 
November  4,  the  employees  ceased  work  to 


maintain  the  44-hour  week  and  the  wage  rates 
provided  for  by  the  union  agreement,  the 
employer  having  proposed  to  lengthen  the 
hours  and  reduce  the  wages  from  $2  to  $5  per 
week.  On  November  14  the  employer  having 
agreed  to  restore  the  union  conditions,  work 
was  resumed. 

In  the  other  dispute,  commencing  November 
8,  it  was  reported  that  the  employer  had  dis- 
missed workers  who  refused  to  work  over- 
time unless  paid  at  the  rate  of  time  and  one- 
half.  At  the  end  of  the  month  the  dispute 
had  not  been  terminated. 

Cap  Factory  Workers,  Hamilton,  Ont. — 
The  employees  involved  in  this  dispute  ceased 
work  on  November  23  to  secure  a  union  shop 
and  a  reduction  in  hours  from  forty-nine  per 
week  to  forty-four.  Early  in  December  it  was 
reported  that  work  was  resumed,  the  demands 
of  the  employees  having  been  substantially 
granted. 

Elevator  Erectors,  Toronto,  Ont. — Eleva- 
tor erectors  employed  by  an  establishment  in 
Toronto  ceased  work  on  November  29  as  their 
emplo3'er  was  alleged  to  have  violated  the 
union  agreement  in  settlement  of  a  strike 
which  terminated  on  October  3,  1927.  The 
management  having  agreed  to  adhere  to  the 
terms  of  the  agreement,  work  was  resumed  on 
December  2. 


Population   of   Australia 

The  Australian  Commonwealth  Statistician 
and  Actuary  has  made  available  an  estimate 
of  the  population  of  Australia  of  6,167,429 
as  at  June  30,  1927,  comprising  3,154,121 
males  and  3,013,308  females.  The  total  in- 
crease for  the  year  was  123,505.  Of  the  in- 
crease, the  excess  of  births  over  deaths  ac- 
counted for  75,442,  while  the  excess  of  ar- 
rivals   over   departures   accounted   for  48,063. 

The  figures  indicate  that  since  the  census 
of  April,  1921,  the  population  of  Australia 
increased  by  731.695,  made  up  of  502,186,  due 
to  natural  increase,  or  69  per  cent  of  the  total 
increase,  and  229,509,  or  31  per  cent,  due  to 
excess  of  arrivals  over  departures.  The  in- 
crease represents  an  average  of  slightly  more 
than  2  per  cent  per  annum. 
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STRIKES  AND  LOCKOUTS  IN  GREAT  BRITAIN  AND  OTHER 

COUNTRIES 


'T^HE  latest  available  information  ^  as  to 
A  strikes  and  lockouts  in  various  countries 
is  given  in  the  Labour  Gazette  from  month  to 
month,  bringing  down  to  date  that  given  in 
the  issue  for  February,  1927,  as  an  addendum 
to  the  review  of  strikes  and  lockouts  in  Can- 
ada during  1926.  The  latter  review  included 
a  table  summarizing  the  principal  statistics 
as  to  strikes  and  lockouts  since  1918  in  the 
several  countries  for  which  such  figures  were 
available.  Many  countries  publish  these  sta- 
tistics only  once  each  year,  the  figures  being 
issued  in  some  cases  after  an  inte/val  of  as 
much  as  two  years,  so  that  for  such  countries 
the  latest  figures  are  not  for  relatively  recent 
dates. 

Great  Britain   and   Northern  Ireland 

The  number  of  disputes  reported  as  be- 
ginning in  October  was  27,  involving  7,800 
workpeople.  In  addition,  16  disputes  were 
carried  over  from  the  previous  month,  making 
the  total  number  of  disputes  in  progress  during 
the  month,  43.  The  total  number  of  work- 
people involved  in  all  disputes  was  10,500  and 
the  time  loss  40,000  working  days. 

Of  the  27  disputes  beginning  in  October, 
6  arose  out  of  proposed  reductions  in  wages, 
6  over  other  wages  questions,  8  on  questions 
respecting  the  employment  of  particular  classes 
or  persons,  2  on  details  of  working  arrange- 
ments and  5  on  other  questions. 

Settlements  were  reached  in  24  disputes,  9 
in  favour  of  workpeople,  6  in  favour  of  em- 
ployers and  9  ended  in  compromise. 

A  strike  of  coal  miners  near  Glasgow  took 
place  from  October  5  to  8  for  the  reinstate- 
ment of  workmen  dismissed  for  loading  alleged 
excessive  amounts  of  dirt  with  the  coal.  A 
settlement  was  reached  on  October  8  when 
the  workmen  in  question  were  reinstated  and 
a  dirt  scale  was  fixed  by  mutual  agreement. 

United    States 

Preliminary  figures  for  the  month  of  Sep- 
tember show  39  disputes  beginning  during  the 
month,  with  44  disputes  in  effect  at  the  end 
of  the  month.  The  number  of  workers  in- 
volved in  disputes  beginning  in  the  month  was 
12,514,  and  the  number  involved  in  disputes 
at  the  end  of  the  month  was  197,101.  The 
number  of  man-days  lost  during  the  month  in 
all  disputes  was  4,959,509. 


Bituminous  Coal  Miners'  Dispute. — The 
situation  with  regard  to  this  dispute  was  prac- 
tically unchanged  during  November.  In  Ohio 
the  miners  appealed  to  the  courts  against 
eviction  orders,  but  were  unsuccessful,  the 
Superior  Court  handing  down  the  opinion  that 
mining  companies  had  the  right  to  evict 
strikers  from  company  houses.  Disorders  con- 
tinued both  in  Ohio  and  Pennsylvania.  In 
Pennsylvania,  the  Governor  agreed  to  investi- 
gate charges  of  abuse  of  strikers  by  coal  com- 
panies' police.  On  November  21,  the  Presi- 
dent of  the  American  Federation  of  Labour, 
the  President  of  the  United  Mine  Workers 
and  a  delegation  of  labour  leaders  requested 
President  Goolidge  to  call  a  conference  of  the 
two  parties  to  the  dispute.  The  President 
however  was  of  the  opinion  that  under  present 
economic  conditions  he  did  not  consider  that 
a  conference  would  be  of  any  value  at  the 
moment,  but  the  matter  was  referred  to  the 
Department  of  Labour  which  would  offer  its 
conciliation  services  if  the  opportunity  pre- 
sented itself. 

Lignite  Coal  Miners'  Dispute,  Colorado. — 
This  strike,  which  began  on  October  18  for  an 
increase  in  wages,  was  still  in  progress  at  the 
end  of  November.  Picketing  was  resumed  and 
grave  disorders  occurred.  On  November  21,  a 
skirmish  between  strikers  and  state  police  at 
one  mine  resulted  in  the  death  of  five  strikers, 
several  others  being  wounded.  At  the  end  of 
November,  the  Governor  of  the  State  was 
attempting  to  bring  about  a  settlement. 


Belgium 

During  September,  20  disputes  began  and 
11  disputes  were  still  in  progress  from  August. 
The  number  of  workers  involved  in  all  dis- 
putes was  8.505  and  the  time  loss  124,545  work- 
ing days.  Of  the  20  disputes  beginning  in 
the  month,  13  were  over  wages  questions,  4 
over  discharge  of  workers  and  the  remaining 
3  over  other  questions.  Settlements  were 
reached  in  19  disputes,  5  in  favour  of  workers, 
10  in  favour  of  employers  and  4  by  compro- 
mise. 

Denmark 

During  the  year  1926,  there  were  32  dis- 
putes involving  1,050  workers  and  resulting 
in  a  time  loss  of  23,000  working  days. 
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Finland 

During  September,  16  disputes  were  in  pro- 
gress involving  95  establishments  and  10,570 
workers. 

Germany 

During  the  second  quarter  of  1927,  246 
strikes  and  28  lockouts  terminated,  involving 
4,331  establishments.  The  total  number  of 
workers  affected  was  95,870,  of  whom  94,302 
were  directly  and  1,568  indirectly  affected. 
The  time  loss  for  all  workers  involved  in 
disputes  was  1,085,816  working  days.  Classified 
according  to  causes,  92,419  workers  were  in- 
volved in  disputes  concerning  wages,  44,651  in 
disputes  concerning  hours  and  37,493  in  disputes 
over  other  questions.  Classified  by  results,  45,671 
workers  were  involved  in  disputes  which  ended 
in  favour  of  workers,  38,216  in  disputes  which 
ended  in  compromise  and  10,415  in  disputes 
which  ended  in  favour  of  employers. 

In  the  textile  industry,  a  lockout  of  63,000 
workers  in  the  Rhineland  was  declared  on  No- 
vember 9,  following  demands  for  a  new  agree- 
ment involving  wage  increases  of  20  per  cent. 
A  board  of  arbitration  succeeded  in  bringing 
about  a  settlement,  granting  increases  of  from 
4  to  10  per  cent  and  a  48-hour  week,  and 
work  was  resumed  on  November  15. 


Netherlands 

During  August,  11  disputes  began,  9  of  which 
involved  745  workers.  During  September,  18 
disputes  began,  14  of  which  involved  1,932 
workers. 

Poland 

During  the  first  quarter  of  1927,  121  dis- 
putes began,  involving  1,392  establishments 
and  114,536  workers.  The  time  loss  in  this 
period  was  1,186,312  working  days. 


Sweden 

During  the  year  1926,  206  disputes  began 
in  Sweden,  of  which  191  were  strikes,  4  lock- 
outs and  11  unclassified  disputes.  The  num- 
bers involved  were  504  employers  and  52,891 
workers.  The  time  loss  was  1,711,200  working 
days.  Of  the  206  disputes,  124  were  over 
wages  questions,  3  over  union  questions  and 
51  for  various  or  unknown  causes.  The  re- 
sults of  the  disputes  were :  32  in  favour  of  em- 
ployers, 35  in  favour  of  workers,  116  ended  in 
compromise  and  in  the  case  of  23  disputes, 
the  result  was  unknown. 


Australia 

A  dispute  involving  all  shipping  companies 
(with  the  exception  of  the  Commonwealth 
Line  and  the  Tasmanian  Service)  and  about 
50,000  longshoremen  and  other  workers  is 
reported  to  have  tied  up  all  shipping  at  Aus- 
tralian ports  from  December  1  to  6.  The 
cause  of  the  dispute  was  the  decision  of  the 
Arbitration  Court  regarding  overtime  work. 
A  settlement  was  reported  to  have  been 
reached  on  December  6,  the  terms  of  which 
were  not  published. 


Rent  Control  in  Italy 

Measures  have  been  taken  in  Italy  to  pre- 
vent an  excessive  rise  in  rents  in  consequence 
of  the  re-establishment  of  freedom  of  agree- 
ment by  a  Ministerial  Decree  dated  January 
1,  1926.  As  a  final  appeal  for  moderation 
launched  some  time  ago  by  the  Landlords' 
Association  failed  to  produce  the  desired  re- 
sults, the  government  recently  decided  to 
revive  the  system  of  rent  control  in  a  modi- 
fied form.  The  rent  of  dwellings  with  not 
more  than  five  rooms  was  reduced  to  four 
times  the  pre-war  level,  a  decrease  of  15  per 
cent;  that  of  dwellings  with  six  to  eight  rooms 
by  10  per  cent ;  and  that  of  shops  and  business 
premises  by  10  to  20  per  cent.  The  reductions 
apply  to  premises  wholly  or  partially  sub-let, 
but  small  apartment  houses  of  the  '  cheap 
housing'  type  managed  by  co-operative  or 
cheap  housing  societies  are  exempt  from  the 
provisions  of  the  Decree.  Disputes  arising  in 
connection  with  the  enforcement  of  the 
Decree  are  to  be  submitted  to  a  justice  of  the 
peace,  who  will  give  his  services  without  cost 
in  all  such  matter. 

In  Government  circles  it  is  hoped  that  the 
reduction  in  the  rent  of  retail  shops  will  re- 
sult in  a  further  decrease  in  the  price  of 
articles  sold,  and  that  this  in  turn  will  con- 
tribute to  the  success  of  the  campaign  against 
the  high  cost  of  living  undertaken  by  the 
Government. 

At  the  session  of  the  Italian  Cabinet  which 
opened  on  October  17,  the  Prime  Minister 
gave  an  account  of  the  internal  situation  of 
the  country,  stating  among  other  things  that 
as  a  result  of  the  measures  taken  to  reduce 
rents,  346,375  suits  had  been  brought;  on 
October  10  there  remained  only  10,527  to  be 
heard.  As  regards  the  question  of  farm- 
leases,  the  Government  had  not  thought  it 
necessary  to  legislate,  but  had  encouraged  the 
establishment  of  joint  committees  in  each 
province.  These  two  important  problems, 
added  Mr.  Mussolin,  could  be  considered  as 
solved. 
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DRAFT  CONVENTIONS  AND  RECOMMENDATIONS  OF  EIGHTH  AND 
NINTH   SESSIONS,   INTERNATIONAL  IiABOUR   CONFERENCE 

Order   in    Council   Adopted   Determining   Questions   of   Jurisdiction 

Involved  Therein 


rT%HE  Draft  Conventions  and  Recommenda- 
■*■  tions  adopted  by  the  International  Lab- 
our Conference  of  the  League  of  Nations  at 
its  Eighth  and  Ninth  Sessions  in  1926*  were 
referred  to  the  Law  Officers  of  the  Crown  in 
Canada  with  a  view  to  determining  whether, 
and  to  what  extent,  the  subject  matters  in- 
volved were  within  the  competence  of  the 
Parliament  of  Canada  or  of  the  Provincial 
Legislatures,  in  order  that  the  Draft  Con- 
ventions and  Recommendations  might  be 
brought  before  the  authority  or  authorities 
within  whose  competence  the  matters  in  each 
case  lay  for  the  enactment  of  legislation  or 
other  action,  in  conformity  with  the  require- 
ments of  Article  405  of  the  Treaty  of  Peace 
with  Germany  and  the  corresponding  article 
of  the  other  peace  treaties.  The  Law  Officers' 
report  was  submitted  to  the  Privy  Council 
by  the  Minister  of  Justice  and  an  Order  in 
council  approving  of  the  same  was  adopted  on 
November  16th  in  the  terms  following: — 

P.C.  2153 

November  16,  1927. 

The  Committee  of  the  Privy  Council  have 
had  before  them  a  report,  appended  hereto, 
from  the  Minister  of  Justice,  stating  that  he 
has  had  under  consideration,  upon  reference 
from  the  Honourable  the  Minister  of  Labour, 
the  authentic  texts  of  the  draft  conventions 
and  recommendations  adopted  by  the  Inter- 
national Labour  Conference  at  its  eighth  and 
ninth  sessions  (26th  May,  5th  June,  1926  and 
7-24th  June,  1926)  with  a  view  to  determining 
whether,  and  to  what  extent,  the  subject 
matter  of  these  several  draft  conventions  and 
recommendations  lies  within  the  competence 
of  Parliament  or  of  the  provincial  legislatures, 
in  order  that  the  said  draft  conventions  and 
recommendations  may  be  brought  by  the 
Dominion  Government  (in  discharge  of  its 
obligation  under  Article  405  of  the  Treaty  of 
Peace  with  Germany  and  the  corresponding 
article  of  the  other  treaties  of  peace)  before 
the  authority  or  authorities  within  whose 
competence  the  matter  in  each  case  lies  for 
the  enactment  of  legislation  or  other  action. 

The  Committee  concur  in  the  opinions  of 
the  Minister  as  set  out  in  the  said  report  and 


*  The  text  of  these  Draft  Conventions  and 
Recommendations  was  given  in  the  Labour 
Gazette,  July,  1926,  pages  678-690. 


advise  that  a  copy  hereof  and  of  the  report 
of  the  Minister  of  Justice,  if  approved,  to- 
gether with  authenticated  copies  of  the  said 
draft  conventions  and  recommendations,  be 
transmitted  to  the  Lieutenant-Governors  of  the 
respective  Provinces,  for  the  consideration  of 
their  respective  Governments,  with  a  view  to 
the  enactment  of  legislation  or  such  other 
action  upon  the  parts  of  the  subject  matter 
of  the  several  draft  conventions  and  recom- 
mendations within  the  provincial  sphere  of 
jurisdiction,  as  each  Government  may  be  ad- 
vised to  take. 

All  of  which  is  respectfully  submitted  for 
Your  Excellency's  approval. 

E.  J.  Lemaire, 
Clerk  of  the  Privy  Council. 

To  His  Excellency  the  Governor  General  in 
Council : 

The  Undersigned  has  had  under  consider- 
ation, upon  reference  from  the  Honourable 
the  Minister  of  Labour,  the  authentic  texts 
of  the  draft  conventions  and  recommendations 
adopted  by  the  International  Labour  Confer- 
ence at  its  eighth  and  ninth  sessions  (26th 
May,  5th  June,  1926  and  7-24  June,  1926)  with 
a  view  to  determining  whether,  and  to  what 
extent,  the  subject  matter  of  these  several 
draft  conventions  and  recommendations  lies 
within  the  competence  of  Parliament  or  of 
the  provincial  legislatures,  in  order  that  the 
said  draft  conventions  and  recommendations 
may  be  brought  by  the  Dominion  Government 
(in  discharge  of  its  obligation  under  Article 
405  of  the  Treaty  of  Peace  with  Germany  and 
the  corresponding  article  of  the  other  treaties 
of  peace)  before  the  authority  or  authorities 
within  whose  competence  the  matter  in  each 
case  lies  for  the  enactment  of  legislation  or 
other  action. 

The  different  subjects  dealt  with  by  the 
several  draft  conventions  and  recommenda- 
tions above  mentioned  are  indicated  by  their 
respective   captions,  as  follows: 

I.  Draft  Convention  concerning  the 
Simplification  of  the  Inspection  of 
Emigrants  on  Board  Ship. 
II.  Recommendation  Concerning  the  Pro- 
tection of  Emigrant  Women  and 
Girls  on  Board  Ship. 
III.  Draft  Convention  concerning  Seamen's 
Articles  of  Agreement. 
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IV.  Draft   Convention   concerning    the    Re- 
patriation   of    Seamen. 
V.  Recommendation    concerning    the    Re- 
patriation   of    Masters    and    Appren- 
tices. 

VI.  Recommendation  concerning  the  General 
Principles  for  the  Inspection  of  the 
conditions  of  Work  of  Seamen. 

The  several  draft  conventions  and  recom- 
mendations may  conveniently  be  dealt  with 
in  the  order  of  their  enumeration  above. 

1.  The  provisions  of  this  convention  look  to 
securing  simplification  of  the  inspection  of 
emigrants  on  board  ship  in  accordance  with 
the  principles  thereby  enunciated.  The  only 
obligation  which  ratification  appears  actually 
to  involve  is  acceptance,  subject  to  certain 
qualifying  provisions,  of  the  general  principle 
that  the  official  inspection  carried  out  on 
board  an  emigrant  vessel  for  the  protection 
of  emigrants  shall  be  undertaken  by  not  more 
than  one  government;  but,  practically,  the 
obligations  which  will  result  from  ratification 
appear  to  be  of  a  wholly  contingent  nature. 
Article  3  provides,  in  part,  that  "If  an  Official 
Inspector  of  emigrants  is  placed  on  board  an 
emigrant  vessel,  he  shall  be  appointed,  as  a 
general  rule,  by  the  Government  of  the 
country  whose  flag  the  vessel  flies."  The 
principal  duties  of  the  official  inspector,  if 
appointed,  are  to  ensure  the  observance  of 
the  rights  which  emigrants  possess  under  the 
laws  of  the  country  whose  flag  the  vessel  flies 
or  such  other  law  as  is  applicable  or  under 
international  agreements  or  the  terms  of  their 
contracts  of  transportation:  Articles  V,  and 
VI. 

Only  in  the  event  of  the  appointment  of 
such  an  inspector  would  any  obligation  appear 
to  follow  upon  the  ratification  of  the  con- 
vention. Ratification,  however,  would  be 
without  practical  utility  unless  it  were  in- 
tended to  provide  for  such  a  system  of  in- 
spection, and,  therefore,  it  is  necessary,  for 
the  purpose  of  considering  the  question  of 
legislative  competence  in  relation  to  the  sub- 
ject matter  of  the  convention  to  treat  the 
convention  as  if  it  affirmatively  required  the 
establishment  of  such  a  system  of  inspection 
on  board  emigrant  vessels. 

As  between  the  Dominion  and  the  provinces, 
the  Parliament  of  Canada  has  exclusive 
authority  to  make  laws  relating  to  "Navi- 
gation and  Shipping"  (s.  91,  ss.  10,  B.N.A. 
Act,  1867) ;  "Ferries  between  a  Province  and 
any  British  or  Foreign  Country  or  between 
two    Provinces"    (s.    91,    ss.    13) ;    "Lines    of 

Steam  or  other  ships extending  beyond 

the  Limits  of  the  Province"  (s.  91,  ss.  29 
and  s.  92,  ss.  10  (a));  "Lines  of  Steam  Ships 
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between  the  Province  and  any  British  or 
Foreign  Country"  (s.  91,  ss.  29;  s.  92,  ss,  10 
(b)) ;  and  also  a  concurrent  but  paramount 
legislative  authority  in  relation  to  "immi- 
gration into  all  or  any  of  the  Provinces" 
(s.  95).  The  Parliament  of  Canada  is  there- 
fore, as  between  the  Dominion  and  the  prov- 
inces, the  competent  authority  to  deal  with 
this  convention,  but  that  consideration  does 
not  dispose  of  the  question  of  legislative  com- 
petence in  relation  to  the  subject  matter  of 
the  convention.  The  proposals  of  the  con- 
vention are  substantially  to  be  carried  out  on 
board  emigrant  vessels  "by  the  Government 
of  the  country  whose  flag  the  vessel  flies." 
Moreover,  they  involve  in  respect  of  sucn 
vessels  extraterritorial  effect  of  the  legislation 
required  for  the  proposed  system  of  inspection. 
The  power  of  the  Canadian  Parliament  in  re- 
lation to  shipping  is  much  circumscribed  by 
the  Imperial  Merchants  Shipping  Act,  1894, 
which,  as  to  many  of  its  provisions,  is  ex- 
pressly extended  to  the  British  Dominions. 
The  modified  power  to  repeal  the  provisions 
of  the  Merchants  Shipping  Act,  1894,  given 
to  Colonial  legislatures  by  section  735  of  that 
Act,  does  not  extend  to  the  provisions  of 
Part  I,  which  relate  to  registry,  or  Part  III, 
which  relate  to  emigrant  ships.  The  only 
registration  possible  in  Canada  is  registration 
as  a  British  ship  under  said  Part  I  of  the 
Imperial  Act,  but  by  Admiralty  warrant  of 
the  2nd  February,  1892,  issued  under  the 
authority  of  section  73  of  the  Merchants 
Shipping  Act,  1894,  and  by  Order  in  Council 
(Can.)  P.C.  843  of  the  26th  April,  1922, 
merchant  ships  registered  in  Canada  were 
authorized  to  wear  the  red  ensign  defaced  in 
the  fly  by  the  Dominion  coat  of  arms — i.e., 
the  Canadian  red  ensign.  These  vessels  may, 
no  doubt,  be  said  to  fly  the  Canadian  flag. 
The  provisions  of  Part  III,  relating  to  emi- 
grant ships,  apply  to  all  voyages  from  the 
British  Isles  to  any  port  out  of  Europe  (sec. 
364)  and,  subject  to  certain  modifications,  to 
every  ship  carrying  steerage  passengers  on  a 
colonial  voyage  as  defined  in  the  Act  (sees. 
365  and  270).  There  does  not,  however, 
appear  to  be  any  provision  in  Part  III  for  the 
appointment  of  an  inspector  of  emigrants  to 
travel  on  board  an  emigrant  vessel  and  to  be 
charged  with  the  duties  mentioned  in  Articles 
5  and  6  of  this  Convention.  Consequently, 
legislation  upon  the  subject  matter  of  the 
convention,  as  regards  vessels  registered  in 
Canada,  is  not  incompetent  to  the  Parlia- 
ment of  Canada  by  reason  of  any  repugnanc}' 
to  existing  Imperial  legislation.  The  legisla- 
tion of  Parliament  is,  however,  subject  to  the 
limitation  that  its  laws  can  have  no  effective 
operation  beyond  the  territorial  limits  of  the 
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Dominion,  except  possibly  as  to  persons  domi- 
ciled or  resident  within  the  Dominion  and 
only  temporarily  absent  therefrom. 

Upon  these  considerations,  the  undersigned 
is  of  the  opinion  that,  in  the  absence  of  Im- 
perial legislation  dealing  with  the  subject 
matter  of  this  convention  as  regards  all  Bri- 
tish ships  generally  or  enabling  the  Parlia- 
ment of  Canada  to  give  effect  to  the  proposals 
of  the  convention  as  regards  all  ships  regis- 
tered in  Canada,  Wherever  they  may  be, 
legislative  action  to  carry  out  this  convention 
is  within  the  competence  of  Parliament  in  re- 
lation only  to  such  vessels  registered  in  Can- 
ada as  are  controlled  or  operated  by  persons 
domiciled  or  resident  within  the  Dominion 
whilst  they  are  outside  the  territorial  limits 
of  Canada,  but  in  relation  to  all  vessels  regis- 
tered in  Canada  whilst  they  are  within  the 
territorial  limits  of  the  Dominion.  The  Im- 
migration Act  (Dom.)  contains  several  pro- 
visions relating  to  inspection  abroad  and  on 
board  ship  and  provides  certain  protection  for 
emigrants  (vide,  sees.  25,  56,  57, 58  sub-s.  4,  and 
59).  There  does  not,  however,  appear  to  be 
any  provision  for  the  appointment  of  an 
official  inspector  to  travel  on  board  emigrant 
ships  for  the  purpose  of  insuring  the  enforce- 
ment of  any  laws  or  regulations  or  agree- 
ments for  the  protection  of  emigrants  on 
board. 

II.  The  proposal  of  this  recommendation  is 
that  where  fifteen  or  more  women  or  girls, 
unaccompanied  by  a  responsible  person,  are 
carried  as  emigrants  on  board  an  emigrant 
vessel  a  properly  qualified  woman  who  has 
no  other  duty  to  fulfil  on  board  shall  be  ap- 
pointed to  give  such  emigrants  any  material 
or  moral  assistance  of  which  they  may  stand 
in  need  without  in  any  way  encroaching  upon 
the  authority  of  the  master  of  the  vessel,  and 
that  she  shall  report  to  the  authority  making 
the  appointment  and  her  report  shall  be 
available  for  the  use  of  the  Governments 
which  may  be  concerned. 

Although  the  recommendation  is  silent  upon 
the  point,  it  is  presumably  contemplated  lhat 
the  appointment  mentioned  shall  be  made,  as 
in  the  case  of  the  official  inspector  of  emi- 
grants, by  the  Government  of  the  country 
whose  flag  the  vessel  flies,  and  if  that  be  the 
case,  then  the  proposal  of  the  recommenda- 
tion is,  in  the  opinion  of  the  .undersigned, 
within  the  competence  of  Parliament  to  the 
same  extent  as  are  the  proposals  of  the  above 
convention. 

The  undersigned  is  informed  that  some 
years  ago  the  Government  appointed  Gov- 
ernment conductresses  on  board  ships  carry- 
ing women  emigrants  from  the  British  Isles 


to  Canada,  but  subsequently  discontinued 
these  appointments  in  favour  of  the  appoint- 
ment by  the  shipping  companies  of  a  conduc- 
tress attached  to  the  ship's  crew.  It  was 
found  that  the  work  of  such  conductress  was 
more  satisfactory.  At  the  present  time,  by 
arrangement  between  the  Department  of  Im- 
migration and  Colonization  and  the  different 
British  steamship  companies,  a  conductress  is 
carried  as  part  of  the  crew  on  board  all  British 
passenger  ships  engaged  in  carrying  emigrants 
to  Canada.  They  afford  the  women  emi- 
grant passengers  all  needed  assistance.  They 
co-operate  with  the  Department  of  Immigra- 
tion and  Colonization  and  form  the  connect- 
ing link  between  the  work  of  the  Department's 
women  officers  overseas  and  their  women  offi- 
cers at  ports  of  entry  in  Canada  and  other 
places  in  the  Dominion. 

III.  This  convention  is  applicable  to  all  sea- 
going vessels  registered  in  the  country  of  any 
member  ratifying  the  convention,  and  to  the 
owners,  masters  and  seamen  of  such  vessel, 
subject  to  certain  specified  exceptions.  It  con- 
tains a  variety  of  provisions  respecting  the 
articles  of  agreement  entered  into  between  the 
shipowner  or  his  representatives  and  the  sea- 
men, the  manner  in  which  these  articles  shall 
be  executed,  the  particulars  to  be  contained 
therein  respecting  the  conditions  of  his  em- 
ployment, the  mode  and  causes  by  which  the 
agreement  shall  be  terminated,  the  circum- 
stances in  which  a  seaman  may  be  discharged 
or  may  demand  his  discharge,  and  other 
cognate  matters. 

The  undersigned  is  of  the  opinion,  for  the 
reasons  given  in  relation  to  the  convention 
first  above  enumerated,  that  Parliament  is 
competent  to  give  effect  to  the  proposals  of 
this  convention  with  regard  to  all  ships  regis- 
tered in  Canada  to  which  they  are  intended 
to  apply  in  relation  to  articles  of  agreement 
entered  into  within  Canada,  but  only  with 
regard  to  such  registered  ships  as  are  con- 
trolled or  operated  by  persons  domiciled  or 
resident  in  Canada  in  relation  to  articles  of 
agreement  entered  into  outside  of  Canada. 
Provisions  touching  the  subject  matter  of  this 
convention  are  contained  in  Part  III  of  the 
Canada  Shipping  Act,  but  additional  legisla- 
tion would  appear  to  be  necessary  to  give 
effect  to  the  provisions  of  the  said  convention. 

IV.  This  convention  has  the  same  applica- 
tion as  that  last  mentioned,  and  for  the  same 
reasons  the  undersigned  is  of  the  opinion  that 
the  Parliament  of  Canada  is  competent  to 
give  effect  to  the  proposals  of  this  convention 
as  regards  all  ships  registered  in  Canada  in 
relation  to  the  repatriation  of  seamen  within 
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the  'limits  of  the  Dominion,  but  only  with 
regard  to  such  registered  ships  as  are  con- 
trolled or  operated  by  persons  domiciled  or 
resident  within  Canada  in  relation  to  the  re- 
patriation of  seamen  outside  of  Canada.  Legis- 
lation upon  the  same  subject  matter  is  con- 
tained in  sections  203  to  209,  215  and  217,  and 
265  to  268  of  the  Canada  Shipping  Act,  and, 
with  some  necessary  adaptations  by  way  of 
amendment,  will  be  adequate  to  give  effect  to 
the  proposals  of  this  convention. 

V.  The  proposal  of  this  recommendation  is 
that  the  national  government  shall  take  steps 
to  provide  for  the  repatriation  of  masters  and 
duly  indentured  apprentices  who  are  not  cov- 
ered by  the  terms  of  the  draft  convention  on 
the  repatriation  of  seamen. 

The  undersigned  is  of  the  opinion  that  the 
subject  matter  of  this  proposal  lies  within  the 
competence  of  Parliament  to  the  same  ex- 
tent as  the  subject  matter  of  the  convention 
(last  above  mentioned.  The  provisions  of  the 
Canada  Shipping  Act  cited -above  in  connec- 
tion with  the  Convention  on  the  Repatriation 
of  Seamen  apply,  with  one  exception,  only  to 
seamen  or  apprentices.  Section  215  provides, 
however,  for  the  repatriation  of  sick  masters 
as  well  as  seamen  or  apprentices,  but  this 
provision  has  no  application  in  cases  of  ship- 
wreck or  distress.    Additional   legislation  will 


be  required  to  give  effect  to  the  proposals  of 
this  recommendation. 

VI.  The  undersigned  is  of  the  opinion  that 
Parliament  is  competent  to  give  effect  to  the 
principles  set  forth  in  this  recommendation 
with  regard  to  vessels  registered  in  Canada, 
subject  to  this  qualification,  that  no  rights  of 
inspection  or  compulsory  powers  could  be  as- 
serted or  exercised  with  respect  to  such  vessels 
whilst  outside  the  territorial  limits  of  Canada, 
except  possibly  in  the  case  of  such  vessels 
registered  in  Canada  as  are  controlled  or 
operated  by  persons  domiciled  or  resident  in 
Canada. 

The  undersigned  recommend  that  a 
copy  of  this  report,  if  approved,  together  with 
authenticated  copies  of  the  said  draft  con- 
ventions and  recommendations,  be  trans- 
mitted to  the  Lieutenant-Governors  of  the  re- 
spective provinces,  for  the  consideration  of 
their  respective  Governments,  with  a  view  to 
the  enactment  of  legislation  or  such  other 
action  upon  the  parts  of  the  subject  matter 
of  the  several  draft  conventions  and  recom- 
mendations within  the  provincial  sphere  of 
jurisdiction,  as  each  Government  may  be  ad- 
vised to  take. 

Humbly  submitted, 

(Sgd.)    Ernest  Lapointe, 

Minister  of  Justice. 


LEAGUE  OF  NATIONS  INTERNATIONAL  LABOUR  ORGANIZATION 


The  Ratification  of  Draft  Conventions 

f~\  N  September  30  the  total  number  of  rati- 
^-^  fications  of  Draft  Conventions  registered 
with  the*  Secretary-General  of  the  League  of 
Nations  was  236. 

At  the  same  date,  the  number  of  Draft 
Conventions  of  which  ratification  had  been 
authorized  by  the  competent  authority  in  the 
country  concerned,  but  had  not  yet  been 
registered  with  the  Secretary-General  of  the 
League,  was  34. 

During  the  past  month,  six  new  ratifications 
have  been  registered.  The  Minister  of 
Foreign  Affairs  of  the  Netherlands  has  de- 
posited with  the  Secretary^General  of  the 
League  of  Nations  the  instruments  of  ratifi- 
cation of  the  three  following  International 
Labour  Conventions: 

(1)  The  Convention  concerning  equality  of 
treatment  for  national  and  foreign  workers 
as  regards  workmen's  compensation  for  acci- 
dents, adopted  by  the  International  Labour 
Conference  at  its  Seventh  Session  (Geneva, 
1925). 

51297-3* 


(2)  The  Convention  concerning  workmen's 
compensation  for  accidents,  adopted  at  the 
same  Session. 

(3)  The  Convention  concerning  the  simpli- 
fication of  the  inspection  of  emigrants  on 
board  ship,  adopted  at  the  Eighth  Session  of 
the  Conference  (Geneva,  1926). 

The  Government  of  Finland  has  informed 
the  International  Labour  Office  that  it  has 
deposited  with  the  Secretary-General  of  the 
League  of  Nations  the  instruments  of  rati- 
fication of  two  Conventions  voted  by  the 
International  Labour  Conference: 

(1)  The  Convention  concerning  equality  of 
treatment  for  national  and  foreign  workers  as 
regards  workmen's  compensation  for  acci- 
dents ; 

(2)  The  Convention  concerning  workmen's 
compensation  for  occupational  diseases. 

Finally,  the  Government  of  Great  Britain 
has  ratified  the  Convention  concerning  the 
simplification  of  the  inspection  of  emigrants 
on  board  ship,  on  condition  that  this  ratifi- 
cation shall  only  take  effect  when  the  Conven- 
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tion   has   also   been   ratified   by   France.    Ger- 
many,  Italy,   Norway,   and   Spain. 

Canadian  Member  of  Consultative  Committee 

The  Council  of  the  League  of  Nations  has 
created  a  permanent  consultative  committee, 
composed  of  47  specially  qualified  members  to 
study  methods  whereby  effect  might  be  given 
to  the  resolution  adopted  by  the  World  Econ- 
omic Conference  held  at  Geneva  last  May 
(Labour  Gazette,  July,  1927,  page  769).  Among 
.the  appointments  approved  by  the  Council 
was  that  of  Dr.  Adam  Shortt,  of  Ottawa.  Dr. 
Shortt  was  formerly  professor  of  Political 
Science  at  Queen's  University,  Kingston, 
Ontario,  and  is  regarded  as  one  of  the  fore- 
most authorities  in  Canada  on  economic  sub- 
jects. He  was  a  member  of  the  committee 
which  prepared  the  agenda  for  the  World 
Economic  Conference,  and  subsequently  at- 
tended the  conference.  M.  Theunis,  formerly 
premier  of  Belgium,  who  presided  over  the 
Economic  Conference,  is  to  act  as  chairman 
of  the  consultative  committee. 

The  League  of  Nations  and  the  International 
Labour  Organization 

In  the  course  of  its  last  Session  the  Assem- 
bly of  the  League  of  Nations  examined  a 
number  of  questions  which  affect,  directhr  or 
indirectly,  the  International  Labour  Organi- 
zation and  its  work. 

In  the  first  place,  it  approved  the  various 
recommendations  adopted  by  the  International 
Economic  Conference  relating  to  certain  steps 
to  be  taken  in  regard  to  the  agricultural,  in- 
dustrial and  commercial  organization  of  the 
world.  It  will  be  the  task  of  the  Inter- 
national Labour  Office  to  stud}-  the  appli- 
cation of  these  recommendations  in  so  far 
as  it  may  have  an  influence  on  the  standard 
of  living  and  stability  of  employment  of  the 
workers.  One  of  the  recommendations  re- 
quests the  Economic  Organization  of  the 
League  of  Nations  to  collect  periodically  com- 
prehensive but  definite  and  up-to-date  infor- 
mation concerning  the  sources  and  supplies  of 
raw  materials,  production,  stocks,  prices,  wages, 
hours  of  work,  conditions  in  the  labour  market, 
etc.  It  stipulates  that  the  collation  of  the 
last-mentioned  data  is  to  be  entrusted  to  the 
International  Labour  Office.  Finally  in 
setting  up  the  Consultative  Committee  whose 
duty  it  will  be  to  apply  the  recommendations 
of  the  Economic  Conference,  the  Assembly 
recognized  that  the  International  Labour 
Office  should  assist  in  the  constitution  of  this 
Committee  and  should  be  invited  to  submit 
the  names  of  three  members  representing 
labour. 


The  Assembly  adopted  several  resolutions 
relating  to  Russian  and  Armenian  refugees. 
It  is  common  knowledge  that  the  responsibility 
for  finding  employment  for  these  refugees  rests 
with  the  International  Labour  Office  and 
particularly  with  the  Refugee  Service  under 
Mr.  T.  Johnson,  Assistant  High  Commissioner 
for  Refugees.  In  the  course  of  the  discussions 
in  the  Fifth  Committee  on  this  subject,  Dr. 
Nansen,  High  Commissioner  for  Refugees,  Mr. 
Albert  Thomas.  Director  of  the  International 
Labour  Office,  and  other  speakers,  drew  atten- 
tion to  the  financial  problems  involved  in  the 
settlement  of  refugees.  Governments  were 
urged  to  increase  the  revolving  fund  by  the 
issue  of  the  special  Nansen  stamps,  to  ratify 
the  agreements  recommended  by  the  Inter- 
governmental Conference  of  1926,  and  to 
facilitate  the  use  of  the  Nansen  passports. 
The  importance  of  speedy  action  in  these 
matters  was  emphasized. 

In  the  course  of  the  discussion  in  the  Fifth 
Committee  and  in  the  plenary  meeting,  Major 
Elliot  (British  "Empire)  referred  to  the 
problem  of  the  4.000  Russian  refugees  in 
Turkey  who  were  threatened  with  expulsion. 
He  pointed  out  that  the  Chief  of  the  Refugee 
Service  of  the  International  Labour  Office  had 
succeeded,  during  a  visit  to  Angora,  in  obtain- 
ing from  the  Turkish  Foreign  Minister  the 
suspension  of  a  decree  requiring  that  every- 
one should  take  up  Turkish  nationality  or 
leave  Turkey  before  August   1  last. 

The  tenor  of  the  resolutions  adopted  and 
the  number  of  appeals  made  on  behalf  of  the 
refugees,  whatever  their  nationality,  testify  to 
the  constantly  increasing  interest  which  is 
taken  throughout  the  world  in  the  work  ac- 
complished in  this  sphere  by  the  League  of 
Nations  and  the  Internationa]  Labour  Organ- 
ization jointly. 

The  discussions  which  took  place  on  the 
question  of  slavery  were  of  the  greatest  in- 
terest to  the  International  Labour  Office.  The 
office  is  studying  the  various  forms  of  forced 
labour  which,  in  certain  of  its  aspects,  is  in- 
distinguishable from  slavery.  The  ratification 
of  the  Slavery  Convention  urged  in  the  reso- 
lution of  the  Assembly  will  go  far  to  bring 
about  the  abolition  of  forced  labour.  The 
Committee  of  the  Assembly  which  dealt  with 
the  Convention  refrained  from  making  any 
pronouncement  on  the  question  of  forced 
labour  pending  the  conclusion  of  the  inquiry 
which  is  being  concluded  into  this  subject  by 
the   International   Labour   Office. 

On  the  proposal  of  the  Fifth  Committee, 
the  Assembly  adopted  a  resolution  expressing 
appreciation  of  the  work  accomplished  by  the 
Child    Welfare    Committee. 
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The  report  of  the  Committee  stated  that  it 
has  decided  to  pursue,  in  collaboration  with 
the  International  Labour  Office,  its  inquiry 
into  the  effects  of  family  allowances  on  the 
welfare  of  children.  It  alfo  mentioned  that, 
in  connection  with  the  inquiry  into  the  mentaJ 
and  physical  recreation  of  children,  the  Inter- 
national Labour  Office  had  been  requested  to 
communicate  to  the  Secretariat  the  informa- 
tion in  its  possession  on  the  utilization  of 
workers'  spare  time  in  its  relation  to  child 
welfare. 

In  the  same  connection  attention  may  be 
drawn  to  discussions  in  the  Second  Commit- 
tee on  the  instruction  of  youth  in  the  ideals 
and  work  of  the  League  of  Nations.  In  the 
course  of  a  resolution  on  intellectual  co-opera- 
tion submitted  by  this  Committee  and  adopted 
by  the  Assembly,  approval  was  given  to  the 
recommendations  made  by  a  sub-committee 
of  experts  for  the  instruction  of  children  and 
youth  in  the  existence  and  aims  of  the  League, 
and  the  Secretary  General  was  instructed  to 
request  Governments,  so  far  as  possible,  to 
give   effect  to  the  recommendations. 

The  International  Labour  Office,  as  one  of 
the  constituent  institutions  of  the  League  of 
Nations,  is  included  by  implication  in  the 
resolution   adopted. 

In  the  course  of  a  discussion  in  the  Second 
Committee  on  the  work  of  the  Health  Organ- 
ization, Mr.  Veverka  (Czechoslovakia)  re- 
called a  proposal  made  by  his  Government  to 
the  Fifth  Assembly,  that  a  comparative  study 
should  be  undertaken  of  the  health  admin- 
istrations of  the  various  countries,  with  a  view 
to  their  keeping  in  touch  and  collaborating 
with  the  health  insurance  organizations  and 
public  health  services.  He  was  glad  to  note 
that  the  Health  Committee  had  dealt  with 
this  question  by  appointing  a  mixed  commit- 
tee with  a  secretariat  composed  of  members 
of  the  Health  Section  and  members  of  the 
Social  Insurance  Service  of  the  International 
Labour  Office.  That  example  had  been  im- 
mediately followed  in  Czechoslovakia,  where  a 
similar  committee  had  been  set  up  with  the 
most  encouraging  results. 

Finally,  the  Assembly  approved  the  budget 
of  the  International  Labour  Organization,  for 
the  financial  year  1928,  together  with  those 
of  the  Secretariat  of  the  League  and  of  the 
Permanent  Court  of  International  Justice, 
after  careful  examination  by  the  Fourth  Com- 
mittee. 

The  Depuly  Director's  Visit  to  South  Africa 

In  response  to  an  invitation  from  the  Gov- 
ernment of  South  Africa,  Mr.  H.  B.  Butler. 
Deputy  Director  of  the  International  Labour 


Office,  recently  left  for  the  Cape.  During  the 
autumn  he  will  visit  the  four  provinces  of  the 
Union  and  will  discuss  with  the  authorities  the 
ratification  of  the  Conventions  adopted  by  the 
International  Labour  Conference,  and  will 
have  interviews  with  representatives  of  work- 
ers' and  employers'   organizations. 

The  primary  object  of  Mr.  Butlers  visit 
is  to  disseminate  in  the  Union  more  precise 
information  as  to  the  International  Labour 
Organization,  the  principles  on  which  it  is 
based,  and  the  activities  in  which  it  engages. 

Mr.  Butler  intends  to  stop  in  the  principal 
industrial  and  mining  centres  and  to  take  ad- 
vantage of  his  visit  to  acquire  first-hand  in- 
formation of  the  living  conditions  of  white  and 
coloured  workers. 

Visit  to  Northern  Europe  of  Director  of  the 
International  Labour  Office 

At  the  recent  session  of  the  Governing  Body 
of  the  International  Labour  Office,  held  in 
Berlin  in  October,  Mr.  Albert  Thomas, 
Director  of  the  International  Labour  Office.; 
submitted  a  report  on  his  visit  to  the  Scandi- 
navian and  Baltic  States  during  August  lasL 
In  spite  of  the  time  of  year,  the  Director  was 
able  to  meet  the  Prime  Ministers  and  re-- 
sponsible  authorities  in  practically  every  case. 
He  came  into  contact  with  the  most  repre-- 
sentative  workers'  and  employers'  organiza- 
tions in  each  country.  Finally,  his  visits 
enabled  him  to  investigate  on  the  spot,  in 
company  with  the  competent  authorities,  the 
situation  of  each  of  the  countries  visited  with 
reference  to  the  Conventions  adopted  by  the 
International  Labour  Conference,  and  to  dis- 
cuss with  them  the  possibility  of  new  ratifi- 
cations. A  warm  reception  was  accorded  him 
in  every  capital,  and  the  press  voluntarily  gave, 
him  the  publicity  which  always  forms  one' 
of  the  advantages  of  these  journeys  from  the* 
point  of  view  of  the  Office. 

Denmark. — Denmark  has  ratified  six  Con- 
ventions. The  Socialist  Government  which 
preceded  the  present  Government  had  intro- 
duced Bills  providing  for  the  ratification  of 
all  the  Conve-ntions  adopted  at  the  Sessions 
of  1919,  1920  and  1921.  The  Director  dis- 
cussed the  difficulties  involved  with  the 
Minister  of  the  Interior  (the  Ministry  of 
Labour  having  been  abolished).  The  diffi- 
culties are  of  two  kinds.  The  first  is  the 
economic  situation,  which  is  generally  believed 
to  have  been  adversely  affected  by  the  rapid 
restoration  of  the  currency;  secondly,  appre- 
hension and  mistrust  on  the  part  of  the  group 
in  power  and  public  opinion  with  regard  to 
several  Conventions.  It  is  possible  that  the 
highly  developed  S3'stem   of  collective  agree-- 
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ments  may  be  an  obstacle  to  the  develop- 
ment of  international,  or  even  national,  labour 
legislation. 

The  Government  is  very  anxious  to  demon- 
strate its  desire  to  collaborate  closely  with  the 
Office.  It  is  prepared  to  support  in  Parlia- 
ment the  ratification  of  certain  agricultural 
and  maritime  Conventions. 

In  Denmark  the  Director  was  confronted 
with  a  difficulty  which  he  subsequently  found 
in  all  the  Scandinavian  countries:  the  ques- 
tion of  night  work  for  women.  Scandinavian 
women,  adopting  the  motto  "Equality  first", 
refuse  to  accept  special  protection  for  their 
sex,  which,  in  their  opinion,  would  place  them 
at  an  economic  disadvantage.  The  Director 
everywhere  upheld  with  some  success  the 
principles  of  the  Washington  Convention, 
but  there  still  exists  a  strong  opposition  in  this 
matter. 

Norway. — At  the  time  of  the  Director's 
visit  Norway  had  ratified  only  two  Conven- 
tions, those  concerning  unemployment  and 
the  employment  of  seamen.  A  report  adopted 
•by  the  Chamber  of  Deputies  in  May,  1927, 
formulatetd  definite  objects  to  a  considerable 
number  of  Conventions.  Nevertheless,  the 
Prime  Minister  agreed  to  the  Director's  sub- 
mitting to  him  his  observations  on  the  report 
in  question.  The  same  report  authorized  the 
Norwegian  Government  to  ratify  two  further 
Conventions,  those  concerning  the  minimum 
age  for  employment  at  sea  and  the  minimum 
age  for  employment  as  trimmers  and  stokers. 
These  ratifications  were  promised.  The  Nor- 
wegian Government  also  proposed  to  draft 
a  Bill  for  the  ratification  of  the  Convention 
concerning  equality  of  treatment  as  regards 
workmen's  compensation  for  accidents. 

In  spite  of  the  difficult  economic  situation, 
similar  in  its  causes  and  effects  to  that  of 
Denmark,  some  immediate  progress  may  be 
looked  for  in  Norway  in  the  matter  of  inter- 
national social  legislation. 

Sweden. — In  spite  of  changes  in  the  Gov- 
ernment, Sweden  has  always  shown  a  strong 
desire  for  sincere  co-operation  in  the  work  of 
the  International  Labour  Organization.  Eleven 
Conventions  have  been  ratified. 

A  Bill  is  being  drafted  for  the  amendment 
of  the  Workers'  Protection  Act  of  1912,  which 
may  bring  about  further  progress  as  regards 
the  minimum  age  for  admission  to  work  in 
industry,  the  night  work  of  women,  child- 
birth, and  the  night  work  of  young  persons. 
Ratification  concerning  compensation  for  occu- 
pational diseases  seems  likely  to  take  place 
in  the  near  future. 

Finland. — Finland  endeavoured  to  become  a 
Member  of  the  International  Labour  Organi- 


zation even  before  belonging  to  the  League 
of  Nations,  and  has  continually  made  sincere 
efforts  to  co-operate  in  international  social 
policy.  At  the  time  of  the  Director's  visit, 
however,  only  seven  Conventions  had  been 
ratified.  At  an  official  Conference  with  the 
Minister  of  Social  Affairs,  two  of  his  col- 
leagues, officials  and  representatives  of  employ- 
ers and  workers,  the  Director  discussed  the 
situation  as  regards  each  Convention.  In  the 
case  of  the  Hours  Convention,  a  Bill  pro- 
viding for  ratification  has  been  announced  by 
the  Government  in  Parliament  and  will  per- 
haps be  introduced  during  the  autumn.  Con- 
siderable progress  has  been  made  in  the 
matter.  The  Convention  concerning  night 
work  for  women  is  obstructed  by  the  same 
psychological  difficulties  as  in  the  Scandina- 
vian countries.  Since  the  Director's  visit  rati- 
fications have  been  registered  of  the  Conven- 
tions concerning  compensation  for  occupational 
diseases  and  equality  of  treatment,  and  there 
seems  to  be  a  good  prospect  of  ratification  of 
the  Conventions  concerning  articles  of  agree- 
ment, repatriation  of  seamen,  white  lead,  and 
the  minimum  age  for  admission  to  employment 
in  industry.  In  accordance  with  the  Con- 
vention adopted  by  the  Session  of  1927,  a  Bill 
concerning  compulsory  sickness  insurance  in 
industry  will  probably  be  introduced  very 
soon.  Great  efforts  for  social  progress  are 
being  made  by  the  Finnish  Government. 

Esthonia. — Esthonia  has  ratified  all  the  Con- 
ventions of  the  first  three  'Sessions  of  the 
Conference,  with  the  exception  of  the  Child- 
birth Convention  and  the  Hours  Convention; 
in  the  case  of  the  latter  a  Bill  has  been  drafted 
providing  for  conditional  ratification.  The 
Conventions  adopted  in  1925  have  also  been 
submitted  to  Parliament.  The  Director  was 
assured  by  the  Minister  for  Social  Affairs  that 
the  achievements  of  recent  years  will  be 
followed  up.  The  Conventions  adopted  in 
1926  will  perhaps  be  introduced  in  Parliament 
in  the  near  future. 

Latvia. — Latvia  is  also  very  devoted  to  the 
work  of  labour  protection.  Ten  Conventions 
have  been  ratified,  and  all  the  rest,  without 
exception,  have  been  submitted  to  Parlia- 
ment. The  present  Government  is  anxious  to 
accomplish  further  progress  and  to  form  still 
closer  contact  with  the  International  Labour 
Office. 

Lithuania. — Lithuania  has  not  shown  the 
same  interest  in  international  labour  legislation 
as  the  other  Baltic  States.  Nine  Bills  were 
introduced  at  the  time  of  admission  to  the 
Organization,  providing  for  ratification  of  the 
Washington  and  Genoa  Conventions,  but  no 


December,  1927 


THE  LABOUR  GAZETTE 


1307 


further  action  was  taken.  Since  then  no  Con- 
vention has  been  brought  before  Parliament. 
The  Director  discussed  the  situation  with  the 
Prime  Minister.  He  reminded  him  of  the 
general  principles  of  the  Treaty  of  Peace  and 
of  the  measures  of  elementary  humanity  which 
all  States,  even  the  poorest  and  most  back- 
ward economically,  are  eager  to  realize.  It 
was  agreed  that  closer  and  more  energetic 
relations  should  be  established.  The  Director 
also  emphasized  the  necessity  of  renewed 
representation  of  Lithuania  at  the  Confer- 
ence. 

The  general  impression  received  by  the 
Director  during  his  long  and  rapid  journey 
was  that,  while  internal  political  changes  have 
a  considerable  effect  on  the  progress  of  rati- 
fications, international  labour  legislation  is 
now  of  such  importance  that  it  forms  an 
integral  part  of  the  life  of  States,  and  no 
Government  can  neglect  the  work  that  has 
been  undertaken.  The  visit  paid  by  Mr. 
Thomas  to  the  Scandinavian  and  Baltic 
States  will  doubtless  have  an  excellent  effect 
on  the  relations  of  the  Organization  with  these 
peoples. 

Ratification  by  Germany  of  the  Eight-Hour 
Day  Convention 

The  ratification  by  Germany  of  the  Wash- 
ington Convention  concerning  the  employ- 
ment of  women  before  and  after  childbirth 
was  registered  by  the  Secretary-General  of 
the  League  of  Nations  on  October  31.  Ger- 
many has  thus  made  herself,  as  the  Federal 
Minister  of  Labour  claimed  during  the  recent 
session  of  the  Governing  Body  in  Berlin,  ''the 
first  of  the  chief  industrial  countries  to  ratify 
this  Convention,  after  bringing  her  legisla- 
tion into  conformity  on  all  points  with  its 
provisions."  She  is  actually  the  eighth 
country  which  has  ratified  it,  the  previous 
ratifications  being  those  of  Bulgaria,  Chile, 
Greece,  Latvia,  Rumania,  the  Serb-Croat- 
Slovene  Kingdom,  and  Spain. 

How  Germany  has  brought  her  legislation 
into  harmony  with  the  terms  of  the  Conven- 
tion is  described  in  an  article  published  in  the 
November  issue  of  the  International  Labour 
Review  (the  monthly  publication  of  the 
International  Labour  Office),  from  the  pen  of 
Ministerial  Councillor  Goldschmidt,  of  the 
Federal  Ministry  of  Labour.  The  article 
points  out  that,  by  an  Act  of  July  9,  1926,  for 
the  amendment  of  the  Federal  Insurance 
Code,  the  protection  formerly  provided  for 
women  before  and  after  childbirth  was  ex- 
tended and  provision  was  made  for  the  pay- 
ment of  maternity  benefit;  further,  by  an  Act 
of  July  16,  1927,  relating  to  the  employment 
of   women   before    and  *  after   childbirth,   such 


other  steps  were  taken  as  were  necessary  to 
adapt  German  legislation  to  the  requirements 
of  the  Convention. 

In  some  respects,  such  as  by  the  inclusion 
of  workers  in  family  undertakings  within  the 
scope  of  these  measures,  it  is  stated  that  the 
new  legislation  even  goes  substantially  farther 
than  the  Convention.  "Germany,"  adds  the 
writer,  "need  fear  no  comparison  with  the 
laws  of  other  countries  on  maternity  pro- 
tection. In  fact,  so  far  as  concerns  the 
provisions  just  described"  (relating  to  immu- 
nity from  employment  during  the  period 
before  and  the  period  after  confinement) 
"most  of  the  States,  including  the  great  in- 
dustrial countries,  are  still  below  the  level  of 
the  new  German  law." 

Industrial  Accidents 

The  prevention  of  industrial  accidents  is  one 
of  the  items  on  the  agenda  of  the  eleventh  ses- 
sion of  the  International  Labour  Conference 
which  is  to  open  in  Geneva  on  May  30  next. 
In  preparation  for  this  session  the  Interna- 
tional Labour  Office  has  drawn  up  a  general  re- 
port on  the  subject  and  has  recently  submitted 
a  draft  of  the  same  to  a  sub-committee  of  ex- 
perts on  industrial  safety  which  met  in  Geneva 
on  November  3-5.  The  sub-committee  ex- 
pressed a  desire  to  see  attention  focussed  on 
the  scourge  of  industrial  accidents,  and  in- 
cidentally that  efforts  should  be  made  to  estab- 
lish uniform  and  comparable  accident  statis- 
tics. Physical  pain,  impoverishment,  privations 
for  wives  and  children,  a  lowering  of  earning 
capacity — these  represent  for  the  victims  some 
of  the  deplorable  results  of  accidents.  While 
these  sufferings  may  to  some  extent  be  relieved 
by  systems  of  compensation,  the  loss  to  the 
community  remains  the  same. 

In  the  United  States,  in  1924,  it  is  estimated 
that  there  were  21,232  fatal  industrial  acci- 
dents, and  2,324,829  non-fatal. 

In  Germany,  in  1925,  official  reports  re- 
corded 5,265  fatal  accidents,  and  50,769  acci- 
dents entailing  permanent  incapacity,  partial 
or  total;  the  number  of  injured  persons  in  re- 
ceipt of  compensation  was  428,421. 

In  Great  Britain,  in  1926,  139,963  accidents 
(806  fatal)  were  reported,  apart  from  accidents 
in  mines,  which  in  the  previous  year  numbered 
169,228. 

In  Italy,  in  1923,  the  compensation  paid  in 
respect  of  357,322  industrial  accidents  (1,253 
fatal,  and  25,084  resulting  in  permanent  dis- 
ability) amounted  to  169,903,000  lire. 

In  Germany,  in  1926,  the  expenditure  on 
compensation  amounted  to  260,000,000  marks. 
In  the  United  States,  the  number  of  days  lost 
by  accidents  in  687  plants  alone  amounted  in 
1926  to  3,012,757. 
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Information  in  regard  to  measures  which  are 
being  taken  in  Canada  for  the  avoidance  of  in- 
dustrial accidents  has  been  furnished  to  the  In- 
ternational Labour  Office  for  inclusion  in  its  re- 
port. The  Department  of  Labour  of  Canada 
has  maintained  and  published  statistics  of  in- 


dustrial accidents  since  October,  1903.  The 
Workmen's  Compensation  Boards  which  are  in 
existence  in  various  provinces  are  engaged  also 
in  the  prevention  of  accidents.  The  co-opera- 
tion of  employers  and  workers  is  also  being 
erupted  to  the  same  end. 


LABOUR'S  NEW  CO-PARTNERSHIP 

Part    of  an   Address   on   "Interpretations   of    Costs — Erroneous    arid    Other",    by    David   S. 

Kerr,    Chartered    Accountant,    Montreal,    delivered  before  the  Canadian  Society  of 

Cost  Accountants,  in  McGill  University,  Montreal,  November  10,  1927 


AT  the  Annual  Convention  of  the  American 
Federation  of  Labour,  held  at  Los 
Angeles  in  October,  1927,  Labour  decided  that 
"unless  workers  are  to  be  put  at  a  disad- 
vantage in  maintaining  the  advancing  wages, 
Unions  must  gather  their  own  statistics  and 
make  their  own  interpretations  of  the  statis- 
tics compiled  bjr  Statistical  Bureaus  and  em- 
ployers." In  other  words,  if  the  outlook  indi- 
cates profits  warranting  it,  labour  wishes  a 
share  of  these  profits  by  way  of  an  increase  in 
wages. 

Any  plan  that  may  be  adopted  in  order  to 
minimize  the  number  of  strikes  and  resultant 
loss  in  wages  to  labour,  loss  in  profits  to 
capital,  and  inconvenience  to  the  public  in 
general,  is  well  deserving  of  receiving  a  most 
careful  study,  and  of  being  given  sympathetic 
support  from  all  quarters. 

To  most  of  the  demands  made  for  increases 
in  wages,  the  reply  has  been  that  profits  do  not 
warrant  the  complying  with  the  requests.  So 
that  Capital  first  raised  the  question  of 
ability  to  meet  demands  being  based  upon 
profits  of  the  industry  concerned.  Now 
Labour  will  endeavour  to  see  what  can  be 
accomplished  by  being  guided,  to  a  greater 
extent  than  formerly,  by  considering  the  earn- 
ings question  before  deciding  upon  strike 
measures,  if  the  spirit  of  the  new  plan  be 
properly  construed.  The  importance  of  this 
new  attitude,  and  its  far-reaching  effect,  must 
not  be  under-estimated. 

One  of  the  greatest,  if  not  the  greatest,  de- 
terrent in  effecting  speedier  settlement  of 
differences  between  Capital  and  Labour  has 
been  a  decided  lack  of  confidence  in  the  argu- 
ments, etc.  put  forth  by  Capital  when  nego- 
tiating with  Labour.  And  there  has  been  an 
abundance  of  justification  for  this  distrust 
when  questions  of  earnings  have  been  brought 
into  the  discussions. 

What  are  the  important  points  that  will  re- 
quire   careful    attention    in    carrying    out    the 
new  policy  of  Labour?    Some  of  them  are  as 
follows: — 
1.  All  cards,  of  Capital  and  of  Labour,  must 
be  put  on  the  table  when  discussing  ques- 


tions :  frankness  and  honesty  must  prevail 
at  all  times. 

2.  Labour  cannot  be  asked  to  consider  any 
return  on  watered  capitalizations:  calcu- 
lations of  earning  returns  must  be  on 
capitalization    excluding    inflation. 

3.  Methods  of  valuation  of  fixed  assets  of 
Corporations  will  require  to  be  carefully 
reviewed  by  Labour,  in  order  to  ensure 
just  dealing. 

4.  Labour  will  have  to  appreciate  that  fair 
and  reasonable  average  annual  returns 
must  be  allowed  on  actual  investments 
in  industry,  based  on  risks  involved. 

5.  "Window  dressing"  of  accounts  and  other 

statements,  by  way  of  erroneous  distri- 
bution of  expenditures,  or  otherwise,  must 
be  eliminated. 

6.  Labour   must   endeavour   to   give   its  best 

efforts,  reduce  absenteeisms,  and  other- 
wise assist  for  the  mutual  benefit. 

7.  Labour  must  not  conclude  that  wages  will 
be  either  maintained  or  increased.  They 
must  be  prepared  for  necessary  reductions. 

8.  Statistics  are  not  sufficient  to  conclude  as 

to  the  future  of  corporations,  as  they  refer 
to  past  history  only.  In  judging  whether 
or  not  future  business  is  likely  to  warrant 
maintaining  or  increasing  wage  standards, 
other  factors,  besides  statistics,  must  be 
considered. 

9.  Subsidiary   companies,   as   well    as   Parent 

or  Holding  Companies,  must  reveal  their 
operations,  and  these  must  be  on  the  basis 
of  conducting  business  as  separate  inde- 
pendent units,  irrespective  of  how  the  con- 
trolling Capital  Stocks  are  owned.  The 
control  of  the  Capital  Stocks  should  not 
affect  what  price  should  be  received  for 
goods  sold,  work  done,  etc. 
10.  Fluctuations  of  the  market  value  of  shares 
of  Capital  Stocks  of  Corporations  do  not 
afford  a  reliable  business  "yard-stick"  or 
gauge  to  guide  negotiations.  The  wide 
range  of  Stock  Market  fluctuations  during 
the    present    year    is    quite    sufficient    to 
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clearly    demonstrate    this,    there    having 
been  no  corresponding  variations  in  busi- 
ness conditions. 
11.  Labour  will  not  contribute  to  past  losses 
of  corporations  or  agree  to  take  very  low 
wages  even  if  profits  cannot  be  obtained 
by  Capital.    The  so-called,  but  undefined, 
"living    wage"    must    always    be    paid    to 
Labour,     no     matter     what     happens     to 
Capital. 
The  working  of  Labour's  new  co-partnership 
plan  will  be  watched  with  considerable  inter- 
est. 


Nor  must  the  fact  be  overlooked  that  many 
of  the  largest,  as  well  as  other,  corporations 
are  constantly  encouraging,  by  energetic 
selling  campaigns,  their  employees  to  become 
stockholders. 

If  there  is  sincerity  behind  the  incessant 
ostentatious  appeals  for  the  application  of  the 
"Golden  Rule",  there  is  now  offered  one  of  the 
greatest  opportunities  for  its  practical  demon- 
stration in  minimizing  the  difficulties  between 
Capital  and  Labour. 


RECENT  MOVEMENTS   IN   GREAT   BRITAIN   TOWARDS   PEACE 

IN  INDUSTRY 


POURING  recent  months  several  movements 
*-**  have  been  evident  in  Great  Britain, 
arising  out  of  a  general  desire  for  peace  in 
industry.  Some  of  these  movements  are 
described  in  the  following  paragraphs. 

Trades  Union  Congress. — At  the  fifty-ninth 
annual  Trades  Union  Congress,  held  at 
Edinburgh,  commencing  September  5,  the 
subject  of  industrial  peace  was  more  or  less 
prominent.  In  his  presidential  address,  Mr. 
George  Hicks  raised  the  question  in  the  form 
of  a  tacit  invitation  to  the  employers. 
Urging  the  wider  use  of  joint  consultation, 
the  chairman  of  the  T.  U.  C.  stated  that 
much  fuller  use  could  be  made  of  the 
machinery  for  negotiation  between  employers 
and  employed,  declaring  that  "practically 
nothing  has  as  yet  been  done  to  establish 
effective  machinery  of  joint  conference 
between  the  representative  organizations 
entitled  to  speak  for  industry  as  a  whole." 
Advocating  a  direct  "get-together"  form  of 
negotiation  rather  than  a  conference  under 
Government  or  other  auspices,  Mr.  Hicks 
proceeded: — 

"Such  a  direct  exchange  of  practical  views 
between  representatives  of  the  great  organized 
bodies  who  have  responsibility  for  the  conduct 
of  industry  and  know  its  problems  at  first  hand 
would  be  of  far  greater  significance  than  the 
suggestion  which  has  been  made  in  certain 
quarters  for  a  spectacular  national  conference, 
under  Government  or  other  auspices,  to  discuss 
a  vague  aspiration  towards  'industrial  peace.' " 

This  suggestion  in  the  presidential  address 
was  substantiated  by  the  General  Council's 
report  to  the  convention,  which  concluded: — 

"The  extent  to  which  the  Confederation  of 
Employers'  Organizations  controls  questions  of 
general  policy  .  .  .  points  to  the  necessity 
for  centralized  negotiations  to  deal  with  general 
questions  for  the  whole  movement.  The  General 
Council  therefore  recommends  that  this  necessary 
co-ordination  should  be  in  the  hands  of  the 
T.  U.  C.  through  the  medium  of  the  General 
Council." 


These  overtures  were  repeated  on  October 
19  in  a  speech  delivered  at  Battersea  by  Mr. 
W.  M.  Citrine,  secretary  of  the  Trades  Union 
Congress,  who  was  reported  to  have  declared 
that  "the  trade  unions  believe  that  they  can 
make  a  constructive  contribution  to  industry 
and  are  ready  to  meet  the  employers  for  a 
discussion  of  the  terms  and  conditions  upon 
which  co-operation  is  possible  for  the  improve- 
ment of  conditions  in  industry."  Referring  to 
the  decision  of  the  T.  U.  C.  at  Edinburgh  he 
said: — 

"That  decision  was  perfectly  clear.  It  was 
that  if  anything  is  to  be  achieved  in  the 
establishment  of  better  relationships  between 
employers  and  workers,  it  could  only  be  done 
through  representative  organizations  of  the 
employer  and  the  trade  unions." 

On  the  same  evening,  speaking  at 
Birmingham,  the  Minister  of  Labour  said  he 
hoped  that  the  employers  would  respond  to 
the  offer,  and  endorsed  the  statement  of  the 
T.  U.  C.  secretary  that  the  willingness  to 
co-operate  should  be  expressed  by  representa- 
tive bodies  on  both  sides. 

Employers'  Proposals. — The  employers'  body 
which  replied  to  these  overtures  was  the 
National  Confederation  of  Employers'  Organ- 
izations, which  represents  federations  in 
industries  employing  7,000,000  workpeople. 
This  organization  in  its  official  declaration 
welcomed  and  endorsed  the  sentiment  ex- 
pressed at  the  Edinburgh  convention  of  the 
Trades  Union  Congress  in  furtherance  of 
peace  in  British  industry,  and  agreed  with 
the  unions  that  political  intervention  was 
unnecessary.  However,  the  Confederation 
differed  as  to  the  method  of  effecting  indus- 
trial peace,  and  considered  that  such 
co-operation  could  best  be  sought  in  individual 
industries.  This  section  of  the  employers' 
reply  was  as  follows: — 

"It  is  in  the  individual  works  that  that  spirit 
of  mutual  understanding  must  find  its  ultimate 


1310 


THE  LABOUR  GAZETTE 


December,   1927 


expression  in  practical  results.  The  methods 
for  attaining  these  results  must  vary  from 
industry  to  industry  according  to  the  problems 
which  the  particular  industry  has  to  face,  and 
the  Confederation  would  therefore  wish  to 
record  its  view  that  it  is  in  the  individual 
industries — in  their  organizations  and  in  the 
day-to-day  contact  in  the  works — that  the  most 
ready  and  effective  means  present  themselves 
for  developing  and  applying  the  spirit  of 
industrial  good-will  which  is  so  vital  to  the 
future  welfare  of  this  country,  and  which  the 
Confederation  will  at  all  times  be  anxious  to 
further  and  support." 

Mansion  House  Conference. — Another  move 
toward  industrial  peace  was  made  at  the 
"Mansion  House  Conference".  At  the  invita- 
tion of  the  Lord  Mayor  of  London,  a  confer- 
ence of  British  employers,  labour  leaders  and 
officials  of  the  Brotherhood  Movement  was 
held  at  the  Mansion  House,  London,  on 
October  17,  to  consider  what  could  be  done 
to  secure  peace  in  industry.  At  this  confer- 
ence, over  which  the  Lord  Mayor  presided, 
one  of  the  moat  notable  addresses  was  that 
made  by  Sir  Alfred  Mond,  M.P.,  in  which 
he  again  emphasized  the  establishment  of .  a 
League  of  Industrial  Peace,  composed  of  all 
classes,  having  a  definite  program,  a  definite 
policy  and  definite  sanctions.  In  asserting 
the  need  for  such  a  scheme,  modelled 
apparently  upon  the  League  of  Nations,  he 
declared  that  "the  whole  of  our  industrial 
future  would  be  jeopardized  unless  we  oould 
obtain  a  steady  continuous  program  of 
production  and  development  in  this  country." 
He  stated  that  in  the  company  with  which 
he  was  associated  the  (Brunner^Mond  Com- 
pany) there  had  not  been  a  labour  dispute 
during  53  years,  and  his  experience  was  that 
the  operation  of  works  councils  was  all  to 
the  good.  Continuing,  he  urged  that  the 
scheme  be  kept  entirely  out  of  party  politics, 
and  insisted  that  it  must  be  something  so 
strong  that  every  party  would  have  to  accept 
it;  something  so  sound  that  the  common 
feeling  of  the  nation  would  insist  on  its  being 
implemented.  In  conclusion  he  stated  that 
the  policy  of  low  wages  and  long  hours  as 
a  remedy  for  industrial  depression,  was  a 
retrograde  step,  and  in  lieu  thereof  he  urged 
high  production,  cheap  costs  and  high  wages. 

Copartnership. — Another  organization  which 
is  working  in  somewhat  the  same  direction 
but  by  different  methods  is  the  Industrial 
Copartnership  Association — a  body  whose 
objective  is  to  bring  about  an  organization 
in  industry  based  upon  the  principle  of 
labour  co-partnership.  At  a  conference  of  this 
association,  held  on  October  14  in  Manchester, 
aspects    of    copartnership    and    profit-sharing 


were  discussed.  One  of  the  features  of  the 
conference  was  the  contribution  of  Mr.  R. 
Lloyd  Roberts,  of  the  Imperial  Chemical 
Industries,  Limited  (formerly  the  Brunner- 
Mond  Company).  This  corporation,  which  is 
a  combine  of  chemical  manufacturers,  had 
adopted  a  scheme  calculated  to  improve 
industrial  relations.  Mr.  Roberts  stated  that 
there  was  danger,  both  nationally  and  inter- 
nationally, unless  it  was  emphasized  that 
public  service  was  the  object  of  industry. 
Industry,  he  declared,  was  becoming  a  joint 
affair,  and  he  believed  that  all  the  worker 
wanted  was  to  be  regarded  as  a  human  being, 
to  be  recognized  as  an  essential  partner  in 
industry,  and  to  be  accorded  the  status  that 
one  partner  had  the  right  to  expect  from 
another.  The  scheme  of  copartnership  which 
is  being  put  into  operation  by  the  Imperial 
Chemical  Industries,  Limited,  makes  provision 
for  a  workman  to  buy  shares  at  2s.  6d.  below 
the  market  price  and  pay  for  them  by  instal- 
ments spread  over  two  years.  If  he  died 
before  he  had  completed  payment,  even  if 
he  died  after  he  had  paid  only  one  instal- 
ment, the  company  paid  all  the  rest,  and  the 
widow  or  next  of  kin  received  the  benefit. 
The  man  was  entitled  to  dividend  from  the 
date  of  his  first  payment.  He  could  spend 
20  per  cent  of  his  wages  or  salary  annually 
on  these  shares.  A  man  whose  wages 
amounted  to  £200  a  year  or  less  would  be 
given  a  share  for  every  four  shares  he  bought. 
Employees  receiving  higher  wages  or  salaries 
would  have  to  buy  more  shares  than  four 
before  being  entitled  to  receive  one  free — the 
number  they  would  have  to  purchase  to 
qualify  them  receiving  a  free  share  would 
vary  with  the  amount  of  their  pay. 

Mr.  Roberts  emphasized  the  fact  that  the 
shares  would  be  the  men's  own — to  be  sold 
if  desired.  The  scheme  was  intended  to 
encourage  investment  and  not  speculation, 
and  the  corporation  was  hoping  that  as  a 
result  of  it  the  great  majority  of  their 
35,000  employees  would  become  practically 
interested  in  the  affairs  of  the  company. 

In  addition,  the  employees  would,  under 
the  scheme,  be  given  (through  the  operation 
of  a  central  labour  department  and  a  system 
of  committees)  that  status  in  the  concern  and 
that  "contact"  and  confidence  which  was 
designed  to  create  a  feeling  of  real  partner- 
ship. It  was  also  intended  to  effect  a  co- 
partnership basis  by  according  information  to 
the  worker  as  to  the  progress  of  the  business, 
and  to  inaugurate  a  "staff-grade"  of  workers, 
affording  more  stable  and  remunerative  con- 
ditions for  men  of  five  years  service. 
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EMPLOYEES'  STOCK  OWNERSHIP  IN  INTERNATIONAL  PAPER 

COMPANY 

THE  International  Paper  Company,  through  share  on  April  15;  $1.75  a  share  on  July  15; 

its  president,  Mr.  A.  R.   Graustein,  re-  and  $1.75  a  share  on  October  15. 

cently    announced    the    third    offering    of    its  .          . 

cumulative  seven  per  cent  preferred  stock  to  Bonuses-As  an  incentive  to  subscribers  to 

those  now  actually  in  the  employ  of  the  com-  complete    their    purchase    agreements    and    to 

pany  or  any  of  its  wholly  owned  subsidiaries.  retam  thef  Purchased  stock  and  remain  in  the 

The  number  of  Canadian  employees  to  whom  service  of  *he  company,  the  company  agrees 

this  subscription   plan  will  apply  is  approxi-  to  W  ™f  subscriber  on  January  1  of  each 

mately    7,726.    There    are    30   subsidiary    cor-  year   for  five  years  commencing  with  January 

porations     affiliated     with     the     International  }>  1929>  for  each  share  of  stock  Purchased,  a 

Paper    Company,    and    among    the    Canadian  bonus  as  follows :- 

subsidiaries   are   the  following:    Canadian  In-         On  January  1,  1929,    $1  per  share. 

ternational  Paper  Company;  St.  George  Pulp         On  January  1,  1930,    $2  per  share. 

and   Paper   Company;    High   Falls   Pulp   and         On  January  1,  1931,    $3  per  share. 

Paper    Company;    Miramichi    Lumber    Com-         On  January  1,  1932,    $4  per  share. 

pany,  Limited;   Dalhousie  Lumber  Company,         On  January  1,  1933,    $5  per  share. 

Limited;    Gatineau    Power    Company;    Saint  , 

John  River  Power  Company;  Hull  Electric  Thls  bonus  is  conditional  upon  the  sub- 
Company;  Ottawa-Montreal  Power  Company,  scrlber  then  bemS  m  the  employ  of  the  corn- 
Limited;  Maniwaki  Power  and  Telephone  Pan^  or  one  of  lts  wholly-owned  subsidiaries. 
Company,  Limited;  Papineauville  Electric  He  must  have  paid  in  full  all  instalments 
Company,  Limited;  Quebec  Southern  Power  due  thereon  to  the  date  of  such  bonus  pay- 
Corporation;  Laurentian  Hydro-Electric  Lim-  ment>  and  stlH  hold  the  stock- 
ited;  Napierville  Electric  Company,  Limited;  If  the  subscriber  keeps  his  stock  and  re- 
International  Fibre  Board  Company,  Lim-  mams  continuously  in  the  employ  of  the  com- 
^ed  pany  or  its  wholly-owned  subsidiaries  for  five 
The  first  offering  of  this  stock  to  'the  em-  years  from  the  date  of  his  original  subscrip- 
ployees  of  the  International  Paper  Company  tlon>  the  company  intends  that  he  shall  re- 
was  in  1925,  when  2,001  employees  subscribed  ceive,  as  soon  as  practicable  after  January  1, 
to  a  total  of  7,189  shares.  When  the  second  1933>  a  sPecial  bonus,  the  amount  of  which 
offering   was   made    in    1926,   2,668   employees  could  not  at  present  be  determined  or  fixed. 

subscribed  to  a  total  of  8,449  shares.  Voting  Rights.— After  the  stock  is  delivered 

The  subscription  price  of  this  stock  to  em-  it  carrieg  full  votmg  rightg     In  the  m€antime| 

ployees  is  $100  per  share,  and  may  be  paid  in  whether  the  stock  hag  been  paid  lfor  in  full  or 

full    or    by    instalments    deducted    from    the  ig    bein(g    paid    for    in    instalmeilt8)    arrange- 

salanes  or  wages  of   employees.    If  payment  mentg  win  be   made   l0  give  each  subscriber 

is  on  the  latter  basis,  each  instalment  is  $1  the  right  to  say  how  the  gtock  subscribed  for 

per  share  for  subscribers  who  are  paid  weekly;  by  him  ^^  be  voted 

$2.25   per  share  for  subscribers  paid  twice   a  An  employee  is  free  to  sell  his  stock  ghares 

month,  and  $4.50  per  share  for  subscribers  paid  any  time  after  it  has  been  paid  for>  but  the 

montnly.  selling  of  such  stock  stops  the  bonus. 

Deductions  from  weekly  payrolls  will  com-  The  number  of  ghareg  that  may  be  applied 

mence  on  the  first  pay  day  after  January  2,  for  by  each  employee  is  limited  to  three  shares 

1928,  and  deductions  from  monthly  and  semi-  if  ffilMy  or  wages  are  $30  per  week  or  legs; 

monthly  will  commence  on  payrolls  due  and  four  ghareg  if  it  fg  $40  per  week  or  legg>  but 

payable  on  December  31,  1927.    If  payment  is  more  than  $30  per  week.   and  five  ghareg  if 

made  m  full  it  must  be  made  on  or  before  Jt  ig  $5Q  per  week  Qr  {        but  more  than  $40 

January  6   1928.  per  week>  and  SQ  Qn 

If    stock    is   subscribed    on    the    instalment 

basis,  interest  will  be  charged  at  5  per  cent  Cancellation  of  Subscription. — Subscriptions 

a  year  on  the  balance  due,  but  the  dividends  will   be   cancelled   for   the   following   reasons: 

will  be  paid  direct,  unless  it  is  directed  that  (1)  By  request  of  subscriber;  (2)  by  subscriber 

such  be  applied  on  account  of  the  purchase  voluntarily  leaving  the  service  or  by  his  being 

price.  discharged   or  failing  to   resume  employment 

The  dividends  on  this  stock  are  $7  a  share  when  requested;    (3)   by  subscriber  falling  in 

a  year — $1.75  a  share  on  January  15;  $1.75  a  arrears  upon  the  payments  due  for  the  stock. 
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The  cancellation  of  a  subscription  forfeits  all 
interest  and  benefits  which  the  subscriber 
would  have  received  if  he  had  continued  such 
subscription,  and  there  will  be  repaid  to  the 
subscriber  the  full  amounts  of  payments  made 
on  the  subscription  so  cancelled  with  interest 
at  five  per  cent,  no  credit  being  given  for 
dividends  or  for  bonuses. 

Death  or  Disability. — If  a  purchaser  of 
stock  under  this  plan  dies  while  rendering 
faithful  service  during  such  five  year  period, 
payment  will  be  made  to  his  estate,  or  to  a 
named  beneficiary  as  follows: 


(1)  If  his  subscription  is  fully  paid  and  he 
has  received  and  not  disposed  of  his  certifi- 
cate of  stock,  the  company  will  pay  a  sum 
equal  to  the  total  of  the  respective  amounts 
per  share. 

(2)  If  the  subscription  has  not  been  paid  in 
full,  the  company  will  pay  the  money  there- 
tofore paid  in  by  the  subscriber  on  account, 
and  the  bonuses  for  the  entire  five  years 
period,  the  company  retaining  the  stock. 

If  a  purchaser  is  permanently  disabled  while 
rendering  faithful  service  during  such  five 
years  period,  payment  will  thereupon  be  made 
to  him  upon  the  above  basis. 


NOTES   ON  LABOUR  UNION  ACTIVITIES 


Legislative  Demands  of  Ontario  Executive  of  the  Trades  and  Labour 

Congress  of  Canada 


npHE  legislative  program  of  the  Ontario 
■*■  provincial  executive  of  the  Trades  and 
Labour  Congress  of  Canada  was  submitted  to 
Premier  Howard  Ferguson  and  his  cabinet  on 
November  29  by  a  delegation  composed  of 
H.  S.  Mitchell,  J.  Watt,  S.  Bush  and  C.  R. 
Nichols,  members  of  the  Provincial  executive 
of  the  Trades  and  Labour  Congress  of  Can- 
ada, accompanied  by  Tom  Moore,  president, 
and  Jas.  Simpson,  vice-president,  of  the 
Trades  and  Labour  Congress,  and  by  a  num- 
ber of  representatives  of  affiliated  unions. 

One  of  the  requests  presented  was  that 
definite  action  be  taken  by  the  government 
to  give  effect  to  such  Draft  Conventions  and 
Recommendations  of  the  conferences  of  the 
International  Labour  Organization  as  come 
within  the  jurisdiction  of  the  provincial  legis- 
lature. These  include  in  particular:  (1) 
Enactment  of  an  eight-hour  day  law  for  in- 
dustrial and  commercial  undertakings;  (2) 
Legislation  for  the  further  protection  of 
women  and  children  in  industrial  and  com- 
mercial undertakings  and  in  agriculture;  (3) 
Co-operation  with  other  provinces  so  as  to 
make  possible  ratification,  by  Canada,  of  these 
draft  conventions  and  recommendations;  (4) 
Bringing  of  all  young  persons,  irrespective  of 
sex,  under  the  Minimum  Wage  Act. 

Other   requests  made  were   as   follows: — 

(1)  Amendments  of  the  Ontario  Mothers' 
Allowance  Act; 

(2)  Amendments  of  the  Minimum  Wage 
Act; 

(3)  Legislation  providing  for  compulsory 
right-of-way  for  fire  fighting  apparatus; 

(4)  An  investigation  into  alleged  conditions 
in  trade  schools; 


(5)  Protesting  against  military  training  in 
schools; 

(6)  Unemployment  relief  measures  and  un- 
employment insurance ; 

(7)  Legislation  for  licensing  and  sanitary 
laws  to  govern  barbers  and  barber  shops; 

(8)  More  rigid  inspection  of  paint-spray- 
ing machines; 

(9)  Amendments  to  the  Minimum  Wage 
and  Factory  Acts  so  that  there  may  be  uni- 
formity in  regard  to  hours  of  labour,  and  age 
and  wages   of  the   workers; 

(10)  Amendments  to  the  Factory,  Shop 
and  Office  Building  Act  so  as  to  define  more 
clearly  the  provisions  of  the  law,  and  to  pro- 
vide for  the  extension  of  the  scope  of  the  Act 
by  including  lines  of  manufacture  not  now 
covered ; 

(11)  Protesting  against  the  issuance  of  in- 
junctions in  cases  of  peaceful  picketing; 

(12)  Discontinuance  by  the  Ontario  Gov- 
ernment of  the  practice  of  subsituting  prison- 
made  products,  for  grants,  where  requests  are 
made  for  government  support,  and  that  the 
use  of  these  products  be  limited  to  non-pro- 
ductive government  institutions; 

(13)  Legislation  to  prohibit  the  manu- 
facture or  making  of  clothing  in  the  homes  of 
the  wage   earners; 

(14)  An  investigation  into  the  working  con- 
ditions of  linemen  and  others  in  the  electrical 
industry ; 

(15)  Legislation  providing  for  an  eight- 
hour  work  day  on  all  provincial  public  works; 

(16)  Provision  for  the  strengthening  and  en- 
forcing of  the  Fair  Wage  Regulations  of  the 
Ontario  government; 
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(17)  Legislation  to  provide  for  uniformity 
of  building  by-laws  in  all  municipalities  with- 
in the  province; 

(18)  Extension  of  the  powers  of  the  steam 
boiler  inspection  department  and  adoption  of 
standard  regulations  for  general  use  through- 
out the  province,  with  proper  supervision  and 
inspection  of  all  installations; 

(19)  Uniform  standard  plumbing  regulations 
for  the  province; 

(20)  Extension  of  the  scope  of  the  Factory 
Act  to  take  in  garage  employees; 

(21)  Legislation  making  it  compulsory  for 
employers  to  give  public  notice  of  a  strike 
when  advertising  for  employees; 

(22)  Health  regulations  requiring  all  bread 
to  be  wrapped  before  leaving  the  bakeries  and 
abolition  of  night  work  in  bakeries; 

(23)  Legislation  compelling  municipalities 
with  a  population  of  10,000  or  over  employ- 
ing a  regular  fire  force  to  provide  a  super- 
annuation and  pension  fund  for  the  members 
of  such  force; 

(24)  Amendment  to  the  Eire  Marshals'  Act 
providiing  that  every  municipality  with  a 
population  of  50,000  or  over  shall  have  a  fire 
marshal  or  fire  marshals,  whose  salary  shall 
be  paid  by  the  Ontario  Government  and  the 
Fire  Underwriters'  Association,  each  paying 
an   equal  amount; 

(25)  Legislation  by  the  province  to  make 
effective  the  provisions  of  the  Old  Age  Pen- 
sions Act ; 

(26)  Amendments  to  the  Ontario  Liquor 
Control  Act  whereby  each  municipality  would 
be  granted  local  autonomy  for  the  sale  of 
beer  and  wine  in  licensed  places  for  beverage 
purposes; 

(27)  Legislation  requiring  all  motor  car 
owners  to  carry  public  liability  insurance  and 
that  the  granting  of  licenses  be  more  strin- 
gent; 

(28)*  That  the  MiiiTimum  Wage  Board  issue 
orders  on  behalf  of  the  female  help  in  hotels, 
etc.,  outside  the  city  of  Toronto; 

(29)  That  companies  operating  street  cars 
be  compelled  to  place  on  their  cars  the  best 
available  safety  fenders; 

(30)  That  bus  owners  and  companies  be 
designated  common  carriers  and  placed  under 
the  jurisdiction  of  the  Federal  and  Provincial 
Railway  Boards ; 


*  Order  No.  40  of  the  Minimum  Wage 
Board,  governing  restaurants  and  refreshment 
rooms  in  cities  over  30,000  population  (except- 
ing Toronto)    does  not  apply  to  hotels. 


(31)  Investigation  into  the  system  followed 
in  banks  and  financial  institutions  of  compell- 
ing or  allowing  employees  to  labour  unlimited 
hours  ; 

(32)  Legislation  for  the  regulation  of  the 
use  of  the  pneumatic  hammer  so  as  to  safe- 
guard the  health  and  life  of  the  operator. 

Additional  requests  were  as  follows:  CD. 
That  all  placements  of  immigrants  be  made 
through  the  Provincial  Government  Employ- 
ment Service  and  that  Canadian  citizens  be 
given  equal  opportunity  in  any  provincial 
colonization  scheme;  (2)  Amendments  to  the 
Election  Act  to  provide  for:  (a)  Proportional 
representation,  (6)  Election  day  a  public  holi- 
day, (c)  One  man.  one  vote,  (d)  Abolition  of 
property  qualifications  for  voting  on  money 
by-laws;  (3)  Appointment  of  more  inspectors 
under  the  Stationary  and  Hoisting  Engineers' 
Act,  and  compulsory  registration  of  steam 
plant  owners;  (4)  Appointment  of  more  in- 
spectors under  the  Factory  Act  so  that  the 
law  may  be  properly  enforced;  (5)  Fullest 
possible  vocational  guidance  for  those  leaving 
school  to  become  wage  earners1;  (6)  That  the 
facilities  of  the  Ontario  Savings  Office  be  ex- 
tended to  all  parts  of  the  province  and  that 
the  four  per  cent  rate  of  interest  be  restored 
to  the  depositors;  (7)  Compulsory  imprint  of 
name  of  publishing  house  on  all  printing  for 
public  circulation;  (8)  Government  aid  for 
the  development  of  co-operative  societies;  (9) 
Amendments  to  the  Mechanics  Lien  Act;  (10) 
Prohibiting  of  employment  of  white  girls  by 
orientals;  (11)  Abolition  of  private  employ- 
ment bureaus,  and  private  detective  agencies; 
(12)  Enactment  of  a  law  to  regulate  public 
automobile  garages  and  service  stations  in  the 
province  of  Ontario,  and  to  govern  employ- 
ment and  examination  of  automobile  me- 
chanics employed  therein;  (13)  That  the  care 
of  the  unemployed  be  undertaken  by  the 
Federal  and  Provincial  Governments;  (14) 
Amendments  to  the  Factory  Act  making 
forty-eight  the  maximum  work  hours  for 
women  and  children;  (15)  Enforcement  of  the 
Building  Trades  Protection  Act;  (16)  Regu- 
lation of  electric  wiring  construction;  (17) 
Labour  representation  on  appointed  commis- 
sions, especially  on  the  Ontario  Hydro-Electric 
Commission  and  the  Provincial  Parole  Board; 
(18)  Public  ownership  and  operation  of  all 
public  utilities;  (19)  That  the  political  right 
of  civic  employees  and  civil  servants  be  guar- 
anteed; (20)  Legislation  to  give  all  em- 
ployees, who  have  been  employed  at  least 
ten  months  in  each  year,  two  weeks'  holidays 
with  full  pay. 
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Mine  Workers'  Union  of  Canada 


President  Frank  Wheatley  presided  over 
the  second  annual  convention  of  the  Mine 
Workers'  Union  of  Canada,  which  opened  in 
Calgary  on.  November  21,  1927,  and  was 
attended  by  twenty-four  accredited  delegates, 
together  with  aeven  other  delegates  from 
local  unions  unaffiliated  with  the  organization. 
The  delegates  were  informed  by  the  president 
of  the  efforts  put  forth  during  the  past  year 
to  organize  the  miners  in  the  various  mines 
throughout  Alberta  and  southeastern  British 
Columbia,  and  also  in  Northern  Ontario.  He 
told  of  the  difficulties  experienced  in  en- 
deavouring to  gain  recognition  for  the  union 
and  to  have  the  "check-off"  system  estab- 
lished. When  these  requests  were  made  to  the 
various  companies  in  the  Drumheller  district 
they  were  refused,  with  the  result  that  a 
strike  took  place.  At  the  end  of  two  weeks 
the  miners  returned  to  work  without  having 
gained  their  objective,  the  following  reasons 
being  given  by  the  president  for  such  failure: 
(1)  Efforts  on  the  part  of  the  United  Mines 
Workers  of  America  to  set  up  locals  at  Hy- 
Grade  and  Monarch;  (2)  Employers  visiting 
the  houses  of  their  workmen  soliciting  them 
to  return  to  work,  one  operator  offering  to 
open  his  mine  if  he  could  get  twenty  men  to 
start  work;  (3)  The  workmen  being  informed 
that  they  must  return  to  work  at  once  or 
immediately  vacate  their  homes. 

In  referring  to  organization  work  in 
Northern  Ontario,  president  Wheatley  stated 
that  "some  difficulty  is  encountered  in  the 
establishment  of  these  locals,  causing  the 
work  to  be  carried  on  in  a  very  secretive  man- 
ner, but  progress  is  being  made."  The  presi- 
dent further  stated  that  "inquiries  have  been 
made  from  two  different  sources  in  Nova 
Scotia,  and  constitutions  supplied;  also  from 
Vancouver  Island.  We  feel  it  is  essential 
to  first  establish  this  district  fully  before  under- 
taking to  organize  outside."  The  president 
made  mention  of  the  formation  of  the  All- 
Canadian  Congress  of  Labour  and  the  estab- 
lishing by  this  body  of  labour  councils  in  Van- 


couver, Calgary,  Winnipeg,  Toronto  and  Ed- 
monton. The  delegates  were  informed  that 
certain  recommendations  for  amendments  to 
the 'Mines  Act  and  Compensation  Act  of  Al- 
berta originating  in  local  unions  were  sub- 
mitted by  the  district  officers  to  the  provincial 
cabinet  prior  to  the  last  session  of  the  legis- 
lature. Some  amendments  were  made  to  the 
Compensation  Act  of  Alberta  by  the  provin- 
cial government,  which  appointed  a  com- 
mittee to  make  further  recommendations  to 
the  next  session  of  the  legislature  for  the 
purpose  of  stabilizing  the  Act  and  eliminating 
the  need  for  yearly  amendments.  In  closing 
president  Wheatley  stated  that  "it  will  be  the 
serious  duty  of  this  convention  to  outline  a 
policy  to  deal  with  the  coming  wage  negoti- 
ations, as  well  as  to  set  out  a  policy  for  the 
future  conduct  of  our  organization." 

According  to  the  financial  statement  sub- 
mitted by  the  secretary-treasurer  the  total 
receipts  were  $33,589.81;  expenditures,  $27,- 
258.86,  leaving  a  balance  of  $6,330.95.  The 
secretary  also  stated  that  the  average  paid  up 
membership  for  the  sixteen  month  period 
ending  October  31,  1927,  was  3  350. 

Recommendations  of  the  committee  on 
resolutions  adopted  by  the  convention  were: 
(1)  Requesting  the  Alberta  government  to 
so  amend  the  law  that  the  "check-off"  may  be 
made  a  legal  assessment;  (2)  Urging  the 
organization  to  do  all  in  its  power  to  further 
the  purposes  of  the  AllOanadian  Congress 
of  Labour;  (3)  Recommending  that  before  a 
certificate  of  competency  be  granted  a  miner,, 
the  examination  board  shall  have  some  proof, 
as  to  his  ability,  in  writing,  other  than  from 
the  applicant  himself,  preferably  from  the 
secretary  of  the  local  union  or  from  his  last 
employer;  (4)  Instructing  the  executive  to 
circularize  all  locals  to  get  in  touch  with  their 
federal  representative,  and  also  to  circularize 
the  All-Canadian  Congress  of  Labour  and  all 
other  organizations,  with  a  view  to  elimi- 
nating the  present  restrictions  placed  upon 
peaceful   picketing. 


Journeymen  Barbers'  Federation  of  Ontario 


The  twelfth  annual  convention  of  the  Jour- 
neymen Barbers'  Federation  of  Ontario  was 
held  in  Toronto  on  November  7,  1927,  presi- 
dent M.  J.  Gainey,  Peterboro,  Ont.,  presiding. 
After  the  appointing  of  the  regular  commit- 
tees, addresses  were  delivered  by  Wilfred 
Harrison,  president,  Canadian  Master  Bar- 
bers' Association;  Leon  Worthall,  honorary 
president  of  the  Federation  and  Organizer  of 


the  Journeymen  Barbers'  International  Union 
of  America,  and  H.  J.  Halford,  vice-chairman 
of  the  Ontario  Compensation  Board. 

Secretary-treasurer  Albert  Call  told  of  the 
efforts  put  forth  to  have  the  proposed  bar- 
bers' license  law  placed  on  the  statute  books 
of  Ontario.  Further  efforts,  he  stated,  would 
be  made  to  have  this  bill  introduced  at  the 
coming   session  of   the  legislature.     Secretary 
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Call  urged  all  locals  J>o  do  all  in  their  power 
to  shorten  the  working  hours,  which  could  be 
accomplished  by  municipal  by-law.  By  this 
means,  he  stated,  "you  will  gradually  elimin- 
ate the  cheap  shops  because  they  cannot  exist 
on  short  hours." 

Resolutions     were     passed    recommending: 

(1)  Co-operative  advertising  for  barbers;  (2) 
The  appointing  of  a  permanent  organizer  for 
Canada;  (3)  Re-indorsing  the  proposed  Bar- 
bers' License  Law. 


Officers  elected  were:  President  M.  J. 
Gainey,  Peterboro,  Ont.;  firse  vice-president, 
P.  C.  Ho'llier,  Hamilton,  Ont.;  second  vice- 
president,  Geo.  Lewis,  Toronto,  Ont.;  third 
vice-president,  W.  H.  Davis,  Windsor,  Ont.; 
fourth  vice-president,  E.  D.  Hunt,  Brantford, 
Ont.;  fifth  vice-president,  W.  Maxwell,  Ot- 
tawa, Ont.;  secretary  ^treasurer  and  press- 
agent,  Albert  Call,  St.  Catharines,  Ont. 

The  next  convention  will  be  held  on  the 
first  Monday  in  November,  1928,  in  Toronto, 
Ont. 


NOTES    ON   VOCATIONAL   EDUCATION   AND   APPRENTICESHIP 


Apprenticeship   in   the   Printing  Trade — 
Great  Britain 

HP  HE  first  of  a  series  of  seven  reports,  in- 
■*■  corporating  the  results  of  an  inquiry 
made  by  the  Ministry  of  Labour  in  1925  and 
1926  into  apprenticeship  and  training  for  the 
skilled  occupations,  has  just  recently  been  pub- 
lished. The  information  contained  in  these 
reports  was  obtained  from  schedules  issued 
to  some  44.000  employers  in  Great  Britain  and 
Northern  Ireland  and  also  to  the  principal 
trade  unions,  after  consultation  respectively 
with  the  National  Confederation  of  Employers' 
Organizations  and  with  the  General  Council 
of  the  Trade  Union  Congress.  The  first  re- 
port deals  with  the  printing  and  allied  indus- 
tries. 

The  industry  employs  in  Great  Britain  and 
Northern  Ireland  about  169,000  males  and 
98,000  females.  Apprenticeship  is  the  usual 
method  of  recruitment.  "  Proportionately 
fewer  apprentices,"  the  report  notes,  "are  em- 
ployed in  daily  newspaper  work  than  in  other 
branches  of  the  industry.  This  is  due  partly 
to  the  statutory  restrictions  placed  upon  the 
employment  of  lads  under  18  years  of  age 
on  night  work,  and  partly  to  a  general  reluc- 
tance to  employ  lads  on  high-speed  news- 
paper work.  Another  important  cause  is  the 
agreed  maximum  of  apprentices  allowed  in 
the  large  provincial  daily  newspaper  estab- 
lishments, which  tends  in  the  aggregate  to 
reduce  the  proportion  of  apprentices  in  pro- 
vincial newspaper  printing." 

Apprentices  usually  enter  the  printing  occu- 
pation at  14  years  of  age,  about  two-thirds 
commencing  at  that  age,  but  16  years  of  age 
is  the  now  usual  age  of  commencement  for 
apprentices  to  process  work  and  journalism. 
Only  about  2  per  cent  of  apprentices  enter  at 
ages  over  16  years,  and  these  are  found  mainly 
among  stereotypers,  electrotypers,  journalists, 


and  warehousemen.  The  period  of  apprentice- 
ship is  predominantly  seven  years.  Periods  of 
improvership  following  apprenticeship  are 
unusual  in  the  trade  as  a  whole,  full  journey- 
men's rates  being  paid  to  88  per  cent  of  the 
apprentices  employed  immediately  on  com- 
pletion of  their  apprenticeship.  Where  facili- 
ties are  available,  employers  usually  allow  the 
attendance  of  apprentices  and  learners  at  tech- 
nical or  trade  classes,  but  only  a  small  number 
make  attendance  at  such  classes  a  compulsory 
term  of  the  employment.  The  Joint  Indus- 
trial Council  has  formulated  a  scheme  of  ap- 
prenticeship for  the  trade  to  improve  educa- 
tion and  training  and  ensure  recruitment  of 
the  right  kind  of  boys. 

Apprentices  Limited. — Analysis  of  returns 
from  4,043  employers  employing  115,250  male 
workpeople  brings  out  the  fact  that  the  pro- 
portion of  apprentices  or  trainees  to  work- 
people varied  with  the  kind  of  firm  and  de- 
creased regularly  with  its  size.  "  While  firms 
with  less  than  ten  male  workers  had  one  ap- 
prentice to  about  four  workpeople,  and  firms 
with  ten  and  under  30  had  one  apprentice 
to  six  workpeople,  the  proportion  was  one  to 
nine  in  firms  of  from  50  to  100  workers,  and 
one  to  about  20  when  the  size  of  the  firm  lis 
500  workers  or  over."  Thus  it  is  clear  that 
among  the  firms  taking  apprentices  it  is  the 
small  rather  than  the  large  firms  which  are 
the  more  actively  engaged  in  training  boys  for 
the  skilled  occupations.  As  far  as  apprentices 
in  the  composing-room  are  concerned,  the 
smaller  proportion  of  apprentices  in  large  firms 
is  in  some  part  an  automatic  consequence 
of  the  limitation  of  the  number  of  appren- 
tices in  the  provinces  to  a  maximum  of  eight 
in  any  one  establishment.  This  limitation,  it 
is  elsewhere  explained,  is  embodied  in  joint 
agreement  and  trade  union  rules  and  regula- 
tions. 
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In  the  daily  newspaper  printing  industry 
"  firms  employing  20  to  30  workers  had  ap- 
prentices in  (the  proportion  of  one  to  seven 
workers;  in  firms  employing  50  to  100  workers 
the  proportion  was  one  to  ten,  200  to  500 
workers  one  to  30,  500  to  1,000  workers  one 
to  65,  and  over  1,000  workers  one  to  160  .... 
In  the  work  of  daily  newspapers  the  returns 
furnished  by  individual  firms  during  the  in- 
quiry showed  that  there  were  671  apprentices 
and  learners,  as  against  a  total  employment 
of  22,057  male  workpeople — a  proportion  of 
only  3  per  cent  in  comparison  with  10  per  cent 
among  the  general  printing  firms." 

Shortage  of  Stereotypers. — The  report  con- 
tinues: "Although  not  unduly  perturbed 
concerning  the  supply  of  skilled  workers  for 
the  future,  newspaper  proprietors  consider 
that,  in  the  composing  room  at  all  events. 
it  would  be  to  the  advantage  of  the  industry 
if  the  number  of  apprentices  were  increased. 
It  is  probable,  however,  that  they  can  satisfy 
their  requirements  in  all  occupations  except 
those  of  stereotypers  by  taking  into  newspaper 
printing  men  who  have  been  trained  in 
general  printing.  The  fact  of  this  supply 
having  been  available  has  enabled  some  news- 
paper establishments  to  dispense  with  the 
number  of  apprentices  who  could  have  been 
employed  under  agreements  with  trade  unions. 
But  the  conditions  in  respect  of  stereotypers 
are  somewhat  different.  This  is  an  occupation 
in  which  the  supply  of  craftsmen  cannot  be 
maintained  from  those  trained  in  general 
printing,  and  for  which  newspapers  must  train 
their  own  men.  The  employers'  associations 
state  that  under  present  arrangements  a 
sufficient  number  of  these  workers,  who  hold 
a  key  position  in  newspaper  work,  is  not 
available.  This  condition  of  affairs  is  reflected 
in  the  facts  ascertained  in  the  inquiry,  which 
show  that  in  this  occupation  the  proportion 
of  apprentices  on  newspaper  work,  the  enter- 
ing age,  and  the  wages,  were  all  alike  higher 
than  in  any  other  printing  occupation." 

Employers'  Views. — "In  every  main  occu- 
pation in  the  printing  industry  the  numbers 
in  training  are  governed  by  limitation  of 
apprentices  to  journeymen  employed,  the 
proportion  being  specified  under  trade  union 
rules  or  established  by  agreement  between 
employers'  associations  and  trade  unions. 
The  proportions  specified  are  .  .  .  usually 
simple  proportions  (e.g.  1  apprentice  to  every 
3  journeymen,  etc.),  but  in  some  cases, 
especially  on  newspaper  work,  the  proportion 
is  subject  to  an  overriding  limitation  of 
numbers  of  apprentices  to  be  employed  in  any 
one  department.  Of  the  employers  furnishing 
information     on     the    subject    of    difficulties 


encountered  in  obtaining  apprentices,  87 
referred  to  the  restrictive  influence  of  the 
limitations  imposed. 

"Although  these  criticisms  were  mainly 
directed  against  the  restriction  in  any  form  of 
the, number  of  apprentices,  the  objections  to 
simple  proportionate  limitation  were  held  less 
strongly  than  the  objections  to  the  additional 
limitation  imposed  in  the  occupations  of  com- 
positors, stereotypers,  and  eleetrotypers  which 
prevents  the  employment  of  more  than  a 
certain  number  of  apprentices  or  learners 
(varying  from  four  to  eight)  in  any  one 
section  or  establishment,  irrespective  of  the 
number  of  journe3'men  employed  therein.  In 
other  words,  it  is  mainly  the  employers 
employing  large  numbers  of  workpeople  with 
establishments  well  equipped  for  the  purpose 
of  training,  and  only  to  a  lesser  extent  those 
in  a  relatively  small  way  of  business,  who 
consider  that  they  are  adversely  affected  by 
the  rules  restricting  the  numbers  of  apprentices 
or  learners  who  may  be  employed.  These 
employers  maintain  that  they  have  to  give 
to  adults  work  which  could  be,  and  should 
be,  done  by  apprentices  in  their  later  years, 
and  which  so  far  from  delaying  the  training 
of  the  apprentices  would  materially  advance 
it. 

"On  this  subject  the  Federation  of  Master 
Printers  states  that  the  limitation  of  appren- 
tices in  the  large  establishments  debars  such 
firms,  having  the  latest  types  of  machinery 
and  the  best  methods  of  production,  from 
training  the  craftsmen  they  could  employ;  in 
such  establishments,  consequently,  skilled 
workers  have  to  be  recruited  from  other 
places  in  order  to  maintain  or  increase  the 
number  of  journeymen  employed." 

Education    and   Industry 

The  following  extracts  are  taken  from  a 
report,  appearing  in  the  Educational  Supple- 
ment of  the  Times  (London),  of  a  recent 
meeting  of  the  Education  Section  of  the 
British  Association  held  in  Leeds,  under  the 
presidency  of  the  Duchess  of  Atholl.  Mr.  J 
Wickham  Murray  spoke  on  "New  Outlooks 
and  Tendencies".  He  stated  that  there  was 
no  adequate  national  policy  under  which  edu- 
cation and  industry  could  be  brought  together 
for  the  mutnal  benefit  of  each.  No  such  policy 
could  be  formulated  without  a  revision  of 
some  of  those  ideas  which  made  up  our 
educational  philosophy.  It  could  not  be  done 
by  adding  to  the  present  system  of  education 
a  few  odds  and  ends  and  scraps  of  what  were 
called  vocational  subjects.  It  was  necessary 
to  review  the  extraordinary  changes  that  had 
taken  place  since  our  educational  ideas  were 
shaped. 
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Industry  definitely  asked  now,  he  said,  for 
a  close  co-operation  between  those  responsible 
for  industry  and  for  technical  education.  It 
believed  technical  education  was  necessary  to 
industry  and  it  believed  that  the  time  was 
ripe  for  an  advance.  The  lines  of  advance 
suggested  fell  within  the  following  parts:— 
The  grouping  of  places  in  which  technical 
education  should  be  available  so  as  to  reduce 
the  cost  in  places  where  only  small  classes 
would  otherwise  be  held;  the  extension  of 
the  scope  of  technical  education;  the  supply 
of  an  efficient  staff;  research;  and  facilities 
for  closer  contact  with  industrial  opinion.  As 
to  staff,  it  was  found  that  minimum  rates  of 
pay  became  maxima,  and  excellent  men  were 
frequently  not  to  be  attracted  from  industry 
by  the  present  scale. 

Mr.  E.  Walls,  managing  director  of  Messrs. 
Lever  Brothers,  dealt  with  the  educational 
needs  of  industry.  He  said  that  the  great 
task  of  education  was  the  sorting  out  of  each 
new  generation  so  that  each  individual  might 
receive  the  appropriate  training  and  then  be 
relegated  to  the  appropriate  employment. 
What  the  enlightened  industrialist  looked  to 
education  for  was:  (1)  moral  character  and 
especially  the  simple  virtues  of  truth  and 
honesty,  discipline  and  courage;  (2)  power  of 
judgment;  (3)  creative  ability.  With  refer- 
ence to  elementary  education,  he  found  that 
50  per  cent  of  the  children  had  forgotten 
almost  everything  they  had  learned  within 
12  months  of  leaving  school.  They  retained 
just  enough  facility  in  writing  and  reading 
to  get  along.  Were  the  secondary  scholars 
much  better?  Of  these  33  per  cent  never 
reached  the  first  school  examination  and  of 
the  remainder  one-third  failed,  leaving  just 
over  40  per  cent  who  made  good  in  that 
particular  examination.  He  would  like  to 
see  the  quantity  of  knowledge  imparted  in 
elementary  education  reduced  rather  than 
increased.  He  would  make  the  whole  course 
a  training  in  thinking  for  themselves.  He 
would  give  them  the  simplest  history,  geo- 
graphy and  calculations,  driven  in  so  as  to 
be  ineradicable;  the  simplest  facts  of  every- 
day science,  economics  and  citizenship,  but  a 
great  deal  of  handling  things,  measuring, 
weighting,  and  checking;  hand  and  eye 
training.  He  would  give  them  a  great  deal 
of  literature,  both  prose  and  poetry,  so  as  to 
create  a  real  habit  of  reading  for  pleasure; 
of  drawing  and  music.  He  would  simplify 
elementary  education  and  so  make  it  a  real 
training  in  intelligence  provided  there  was  a 
free  avenue  open  on  grading  to  further 
education,  and  provision  for  post-school 
vocational  training. 
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Vocational    Education    and    Apprenticeship 
— South    Africa 

In  the  November  issue  of  the  Labour  Gaz- 
ette page  1187,  reference  was  made  to  the 
conference  of  apprenticeship  committees  at 
Johannesburg  in  September.  A  summary  of 
the  main  decisions  and  recommendations  of 
the  conference  has  since  come  to  hand. 

Mr.  A.  B.  Linscott,  inspector  of  vocational 
training,  outlined  the  basis  of  the  system  of 
technical  education  which  the  Union  Depart- 
ment of  Education  advocated  for  adoption  in 
connection  with  the  training  of  apprentices  in 
the  Union,  the  following  being  the  guiding 
principles  involved : — 

(1)  General  (so-called  "  cultural  ")  education 
to  be  a  part  of  the  sj'stem  throughout  the 
period  of  class  attendance; 

(2)  training  to  be  provided  in  the  industry 
as  a  whole;  and 

(3)  training  to  be  given  in  the  special  trade 
which  the  apprentice  intends  to  follow. 

Without  passing  a  formal  resolution,  the 
conference  indicated  that  the  feeling  was  gen- 
erally in  favour  of  the  principles  enunciated 
by  Mr.  Linscott.  It  was  announced  on  behalf 
of  the  Union  Department  of  Education  that 
it  was  intended  to  recast  the  whole  of  the 
existing  courses  and  syllabuses  in  conformity 
with  these  principles. 

Attendance  at  Classes. — The  conference  ac- 
cepted the  following  proposals  in  reference  to 
attendance  at  classes: — 

(1)  The  minimum  period  to  be  six  hours 
per  week  with  at  least  50  per  cent  in  the  em- 
ployer's time,  and  the  remainder  in  the  ap- 
prentice's time,  the  distribution  to  be  arranged 
in  co-operation  with  the  technical  institutions; 

(2)  whatever  the  number  of  years  for  which 
attendance  is  prescribed,  the  period  should  be 
uniform  throughout  the  industry,  and  it  should 
be  left  to  each  industry  to  settle  its  own 
period,  in  consultation  with  the  technical 
authorities. 

Syllabuses. — The  conference  endorsed  the 
principle  that  uniform  syllabuses  of  technical 
education  be  adopted  for  each  industry 
throughout  the  Union,  and  approved  of  a  sug- 
gestion that  syllabuses  should  be  framed  with 
the  co-operation  of,  and  in  consultation  with, 
recognized  representatives  of  trade  organiza- 
tions. The  conference  recommended  to  the 
technical  education  authorities  that  the  voca- 
tional bias  should  be  introduced  in  the  train- 
ing of  apprentices  as  early  as  possible  in  the 
courses. 
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A  suggestion  that  committees  might  con- 
sider the  provision  of  positive  inducements  to 
better  attendance  of  apprentices  at  classes  was 
"approved  by  the  conference,  which  also  en- 
dorsed ia  recommendation  to  the  effect  that 
apprentices  attending  classes,  as  required  by 
the  terms  of  their  contract,  should  be  granted 
railway  concessions  when  travelling  for  the 
purpose. 

Correspondence  Courses. — The  conference 
recommended  the  Union  Department  of  Ed- 
ucation to  establish  correspondence  courses 
for  all  areas  where  adequate  facilities  did  not 
exist  for  the  training  of  apprentices. 

The  conference  accepted  a  motion  recom- 
mending that  apprenticeship  committees  be 
empowered  summarily  to  fine  any  apprentice 
who,  after  due  warning,  fails  to  attend  classes 


regularly,  or  who  is  guilty  of  any  ether  serious 
breach  of  the  contract  of  apprenticeship,  and 
also  to  deal  in  a  similar  way  with  employers 
who  have  committed  a  serious  breach  of  the 
apprenticeship  contract. 

In  a  review  of  the  work  of  the  conference 
in  the  October  issue  of  the  Social  and  Indus- 
trial Review  the  Department  of  Labour  of 
South  Africa  points  out  the  advantages  to  be 
gained  from  such  a  gathering  and  expresses 
the  opinion  that  the  conference  should  be  the 
starting-point  of  a  far-reaching  forward  move- 
ment in  industrial  training  in  South  Africa. 
It  is  stated  that  the  concrete  decisions  and 
recommendations  of  the  conference  give  ample 
warrant  for  such  a  belief,  but  that  even  more 
suggestive  of  future  developments  is  the  spirit 
of  co-operation  and  constructiveness  which 
characterized  the  conference. 


NOTES  ON  INDUSTRIAL  SAFETY  AND  HEALTH 


Safety  "Work  in   Nova   Scotia   Mines 

T^HE  coal  mining  operations  of  the  British 
■*■  Empire  Steel  Corporation  Limited 
were  described  in  an  article  in  the  Canadian 
Mining  Journal  for  November  4.  This  com- 
pany, through  its  subsidiaries,  the  Dominion 
Coal  Company,  the  Nova  Scotia  Steel  and 
Coal  Company,  the  Acadia  Coal  Company, 
and  the  Cumberland  Railway  and  Coal  Com- 
pany, operates  in  the  three  major  coal  fields 
in  Nova  Scotia,  in  the  counties  of  Cape 
Breton,  Pictou  and  Cumberland.  About 
125,000  people,  or  more  than  one-fifth  of  the 
total  population  of  the  province,  depend  for 
their  livelihood  on  the  activities  of  this 
industrial  group.  The  Safety  and  First  Aid 
work  of  the  corporations  are  described  as 
follows: — 

"A  special  department  is  maintained  by 
the  corporation  for  the  promotion  of  safety 
first.  Weekly  meetings  of  the  officials  of  each 
colliery  are  held  to  discuss  past  performance, 
seek  remedial  measures  and  plan  for  the 
future.  A  spirit  of  competition  for  the  least 
number  of  accidents  is  fostered.  Campaigns 
are  constantly  put  on  and  valuable  prizes, 
e.g.,  standard  gold  railroad  watch,  offered  for 
best  suggestions. 

"All  moving  parts  of  machinery  both  on 
the  surface  and  underground  are  guarded  to 
the  greatest  possible  degree.  Special  classes 
in  first  aid  to  the  injured  are  conducted  and 
a  very  large  number  of  the  workmen  have 
availed  themselves  of  the  opportunity  to 
secure    certificates. 

"As  regards  the  safe  operation  of  the  mines, 
everything  thought  of  is  J>eing  done   to  this 


end.  Supplementing  the  Coal  Mines  Regu- 
lation Act,  the  corporation  has  in  force  a  set 
of  special  rules  by  which  every  employee  must 
guide  himself.  A  special  staff  of  safety 
inspectors  is  maintained  by  the  corporation, 
whose  sole  duty  it  is  to  visit  the  collieries 
continuously  in  the  interests  of  safety.  This 
is  formed  of  capable  and  experienced  men,  all 
of  whom  hold  certificates  as  colliery  managers. 

"The  provincial  government  maintains  a 
permanent  resident  staff  of  deputy  inspectors 
of  mines  for  the  same  purpose.  Before  men 
enter  the  mines  for  work,  officials  known  as 
'examiners'  visit  every  working  place  and 
either  pass  or  forbid  it  as  being  safe  for  men 
to  work  in.  In  addition  to  the  above,  the 
workmen  have  the  right,  which  they  are  in- 
vited to  and  do  exercise,  of  appointing  a  com- 
mittee to  examine  all  or  any  sections  of  the 
mine." 

The  writer  describes  the  various  safety 
devices  in  use  in  the  mines,  the  rescue 
apparatus,  the  control  of  explosives,  over- 
winding prevention,  precautions  in  the  use  of 
electric  safety  lamps,  stone  dusting  and 
watering;  ventilation;  underground  electric 
installation,  etc. 

Safety  "Work  in  Logging  Camps  in   British 
Columbia 

Major  H.  Steere^Clark,  safety  director  for 
the  British  Columbia  Loggers'  Association,  in 
an  address  delivered  before  the  woodworking 
section  of  the  16th  annual  safety  congress  of 
the  National  Safety  Council  (US A.),  described 
the  safety  conditions  and  operations  in  the 
British  Columbia  woods.    This  paper  is  given 
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with  illustrations,  in  the  November  issue  of 
National  Safety  News.  Describing  the  origin 
of   the  safety   movement,   the   writer  says: — 

"Increasing  assessments  levied  by  the  Work- 
men's Compensation  Board  upon  the  logging 
industry  in  British  Columbia  (at  present  4^ 
per  cent  of  an  operator's  payroll)  made  it 
imperative  that  something  be  done  to  offset 
this  waste  of  man-power  and  money.  During 
the  five  years  ending  1925,  the  cost  of 
accidents  increased  out  of  all  proportion  to 
the  increased  labour  employed.  With  few 
exceptions  the  methods  of  modern  logging, 
with  the  high  lead,  skidder,  sky  line,  etc., 
were  in  use  in  1921  as  they  are  to-day.  The 
average  length  of  disability,  however,  for  total 
temporary  disabilities  increased  each  year 
from  37  days  in  1921  to  42  days  in  1925. 
But  in  1926  this  was  reduced  to  40  days, 
showing  that  safety  work  was  having  its  effect 
throughout  the  entire  industry.  The  accident 
cost  for  1926  was  $50,000  less  than  for  the 
previous  year.  In  May,  1925,  the  British 
Columbia  Loggers'  Association,  comprising 
forty-one  operators  employing  some  6,000  men 
in  their  sixty-seven  camps,  and  accounting 
for  85  per  cent  of  the  production  on  the 
coast,  realized  that  sound  safety  work  should 
be  introduced  and  the  writer  was  asked  to 
organize  a  safety  department  within  the 
organization." 

Before  1925  the  only  safety  supervision 
(and  that  only  from  the  mechanical  side) 
that  the  industry  received  was  a  periodical 
inspection  of  camps  by  government  boiler 
and  railroad  inspectors.  This  inspection  was 
effective  within  its  limits,  less  than  one  per 
cent  of  injuries  in  the  camps  being  due  to 
faulty  equipment.  General  accidents,  how- 
ever, were  on  the  increase  during  the  five 
years  ending  1925,  and  the  need  -for  an 
educational  campaign  among  the  workers 
became  evident.  Special  difficulties  in  this 
work  arise  from  the  character  of  employment 
in  the  woods. 

"There  is  no  more  transient  population," 
Mr.  Clark  states,  "than  found  in  the  Pacific 
logging  industry,  many  men  being  veritable 
nomads.  No  less  than  18,000  men  were 
shipped  from  our  own  employment  office  to 
our  camps,  which  employ  normally  6,000  men, 
making  a  complete  labour  turnover  three 
times  a  year;  and  yet,  while  these  men  are 
at  camp,  they  are  in  the  main  good  workers, 
using  the  experience  gained  in  many  camps, 
and  'spreading  the  tricks  of  the  trade,'  in- 
cluding safety.  Therefore  it  was  found  neces- 
sary to  form  a  committee  in  two  parts, 
namely  a  'permanent  one'  composed  of  part 
management  and  part  reliable  old  timers,  say 
to  the  number  of  four,  to  which  is  added  a 
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'floating  committee'  of  six,  making  a  total 
committee  of  ten  or  twelve.  To  avoid  favor- 
itism, the  floating  committee  is  changed  each 
month  and  fresh  men  invited  so  that  safety 
thought  and  active  interest  will  spread  as 
quickly  as  possible  and  thus  men  may  have 
a  chance  to  take  an  active  part.  We 
encourage  our  camp  foremen  to  be  present 
at  all  committee  meetings,  which  are  held 
at  least  once  a  month.  All  formality  is 
completely  done  away  with.  The  discussions 
then  practically  become  round  table  talks. 
Any  suggestions  brought  forward  are  thor- 
oughly discussed  and  recommendations  made 
for  their  adoption  or  rejection.  Each  accident 
or  near  accident  that  may  have  occurred  since 
the  previous  meeting  is  carefully  gone  over 
and  the  committee's  opinions  quoted  on  their 
report.  These  reports  are  made  in  duplicate, 
one  copy  sent  to  the  association  safety 
department,  the  other  displayed  on  the  camp 
bulletin  board  and  kept  for  record.  This 
enables  the  whole  crew  to  see  how  their 
committee  functions,  how  theiir  interests  are 
studied,  and  keeps  my  office  in  constant  touch 
with  safety  work  in  camps.  Many  sound  and 
constructive  criticisms  are  made  on  these 
reports,  which  are  disseminated  by  circular 
from  our  department.  Such  items  as  'care- 
lessness,' 'should  have  known  better,'  'it  was 
his  own  fault,'  etc.,  are  often  quoted  by  the 
committees  and  are  having  their  effect  on  the 
camp  crews,  who  realize  that  they  are  being 
criticized  and  helped  by  their  fellow  men.  To 
further  encourage  the  safety  spirit,  a  number 
of  operators  put  up  cash  prizes  and  prizes  in 
kind,  to  be  drawn  for  at  the  end  of  each  month, 
during  which  the  crew  should  be  free  from 
a  compensable  claim.  All  camps  are  visited 
as  often  as  possible,  when  safety  committees 
are  interviewed  and  a  general  safety  meeting 
of  all  employees  with  the  management  is 
held.  These  safety  meetings,  supplemented 
by  motion  pictures  are  held  in  the  evenings, 
are  invariably  responsible  for  a  100  per  cent 
attendance,  which  is  voluntary,  and  really 
forms  an  entertainment  that  logging  crews 
look  forward  to." 

The  paper  describes  in  detail  the  methods 
used  in  handling  the  heavy  timber  and  the 
precautions  taken  to  ensure  safety  in  the 
manifold  operations  carried  on  in  the  lumber 
camps. 

Safety    Organization    of    Pittsburgh    Coal 
Company 

The  November  issue  of  the  Coal  Age 
(New  York)  contains  details  of  the  methods 
followed  by  the  Pittsburgh  Coal  Company  in 
developing  their  property,  which  consists  of 
150,000  acres  of  coal  in  western  Pennsylvania, 
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and  20,000  acres  in  Ohio  and  eastern  Ken- 
tucky. The  safety  and  personnel  manager 
describes    the    company's    "  safety "    methods : 

"  The  Pittsburgh  Coal  Company,"  he  says, 
"  is  devoting  a  great  deal  of  attention  to 
safety,  and  is  practising  it,  not  perfunctorily 
as  a  benevolent  measure,  but  in  a  decidedly 
practical  sort  of  way.  Its  approach  to  safety 
follows  three  distinct  channels:  (1)  Training 
of  men  in  their  jobs,  or  occupational  training; 
(2)  teaching  of  safety  methods;  and  (3)  estab- 
lishing safe  working  conditions. 

"  Occupational  training,  naturally,  is  dele- 
gated for  the  most  part  to  plant  officials. 
As  conditions  and  procedures  are  somewhat 
varied  as  between  mines,  and  as  practices  are 
gradually  being  changed  by  the  introduction 
of  new  methods  and  equipment,  the  training 
of  men  for  their  jobs  must  be  adjusted  ac- 
cordingly. In  general,  the  best  place  for  this 
training  is  '  on  the  job '  and  the  best  teachers 
are  the  bosses.  But  for  those  who  seek  higher 
draining  a  vocational  course  has  been  estab- 
lished. It  is  in  charge  of  men  experienced 
in  this  field. 

"  It  is  the  aim  of  the  company  to  train  every 
employee  in  first-aid  methods  and  at  least  ten 
per  cent  of  them  in  the  use  of  mine-rescue 
•.apparatus.  First-aid  is  also  being  taught  in 
the  schools.  Teams  are  being  organized  and 
trained  in  recovery  operations.  Two  fully- 
equipped  rescue  stations  are  maintained  at 
strategic  points.  A  schedule  has  been  de- 
veloped covering  procedure  and  use  of  equip- 
ment in  the  event  of  a  mine  fire  or  explosion. 
Mine-rescue  and  first-aid  contests  will  be  held 
each  year  and  representation  in  state  and 
international  meets  will  be  continued.  First- 
aid  and  mine-rescue  classes  are  being  con- 
ducted with  the  co-operation  of  the  United 
States  Bureau  of  Mines. 

"  Mine  safety  meetings  are  held  monthly 
at  each  plant  for  the  discussion  of  accidents 
and  their  prevention.  At  these  meetings,  also, 
safety  suggestions  are  acted  upon.  The  com- 
pany is  a  member  of  the  National  Safety 
Council  and  circulates  the  literature  of  this 
organization  among  its  employees.  Safety- 
slogan  inserts  are  placed  in  each  pay  envelope. 
At  each  plant  is  hung  a  white  flag,  measuring 
4  by  6  feet  on  which  appears  in  green  letters 
the  words  '  No  Accident  Today.' 

"  First-aid  stations  are  being  established  in 
the  several  sections  of  each  mine  and  will  be 
re-located  as  necessary  so  that  no  working 
place  will  ever  be  more  than  1,500  feet  away 
from  one  of  them.  The  station  is  an  opening 
in  coal,  and  is  furnished  with  a  wooden  plat- 
form,   electric   lights,   a    canister   containing   a 


stretcher,  two  blankets  and  a  complete  set 
of  splints;  also  a  first-aid  cabinet.  An  up-to- 
date  first-aid  station  is  being  installed  out- 
side, adjoining  the  mine  foreman's  office,  at 
each  plant. 

The  writer  next  refers  to  the  company's 
early  adoption  of  rock-dusting  on  a  large  scale. 
In  mechanical  mining,  blowers  and  tubing  are 
used,  not  as  a  primary  agent  to  ventilation  but 
merely  for  quickly  removing  smoke  .after 
shooting.  "  Inspection  of  mines  is  in  charge 
of  a  chief  inspector  and  two  assistants.  In- 
spections are  made  periodically  and  the  find- 
ings recorded  on  designated  forms,  these  being 
supplemented  by  reports.  These  provide  a 
means  of  comparing  conditions  in  one  mine 
with  those  in  another,  all  inspections  being 
reported  on  the  basis  of  predetermined 
standards." 

Canadian    Pacific    Railway's    'First    Aid' 
Organization 

The  results  of  the  St.  John  Ambulance 
Association's  1927  competition  for  Canadian 
railway  first  aid  teams  was  given  in  the  Sep- 
tember issue  of  the  Labour  Gazette,  with 
special  reference  to  the  successes  of  the  Cana- 
dion  National  teams  in  some  of  the  competi- 
tions. The  Canadian  branch  of  the  Associa- 
tion was  established  in  1910.  In  1909  the 
Canadian  Pacific  had  commenced  giving  in- 
struction to  its  employees  in  First  Aid  to  the 
Injured.  Since  that  time  instruction  has  been 
given  by  the  company  to  more  than  28,000 
employees,  scattered  from  the  Atlantic  to  the 
Pacific.  The  class  attendance  at  present  is 
approximately  2,500  per  annum,  of  which  num- 
ber approximately  1,700  pass  examination  at 
the  hands  of  an  examining  surgeon  and  qual- 
ify for  the  certificate  or  higher  award  of  the 
St.  John  Ambulance  Association. 

Team  competitions  commenced  on  the 
Canadian  Pacific  in  the  year  1911  and  the 
company  provided  a  trophy  for  each  district, 
representing  the  championship  of  the  district. 
The  team  winning  the  championship  of  the 
various  districts  then  compete  for  the  cham- 
pionship of  eastern  lines  or  western  lines  as 
the  case  may  be,  and  the  winner  is  awarded 
the  Shaughnessy  Shield.  The  final  contest  is 
then  held  between  the  championship  teams  of 
the  eastern  and  western  lines  for  what  is 
known  as  the  Grand  Challenge  Cup,  represent- 
ing the  All-Lines  Championship. 

Dr.  H.  A.  Beatty,  M.R.C.S.,  the  company's 
chief  surgeon  and  medical  officer,  donates  a 
gold  medal  to  each  member  of  the  winning 
team. 
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The  company's  First-Aid  teams  this  year  won 
all  Dominion  trophies  of  the  St.  John  Am- 
bulance Association  for  the  competition  for 
which  they  were  eligible:  The  Montizambert 
Trophy,  The  Wallace  Nesbitt  Railway 
Trophy,  The  Sherwood  Police  Trophy. 

Treatment  of  Industrial  Rheumatism 

It  is  proposed  to  establish  in  London  a  clinic 
for  the  treatment  of  industrial  rheumatism. 
Mr.  Henry  Lesser,  vice-president  of  the 
National  Association  of  Insurance  Com- 
mittees, explained  at  a  recent  conference  that 
the  clinic  would  follow  the  lines  of  a  similar 
institution  in  Germany.  He  stated  that  on  the 
invitation  of  the  German  Minister  of  Health, 
a  representative  party  of  British  industrialists 
recently  attended  a  conference  in  Berlin  of 
the  Central  International  Committee  on 
Rheumatism,  appointed  by  the  Society  of 
Medical  Hydrology.  His  general  impression 
of  the  visit  was  that  the  Germans,  by  means 
of  these  ambulatoriums,  or  out  patient  clinics, 
were  exploring  a  special  field  of  investigation 
on  a  scale  which  had  not  yet  been  attempted 
in  England.  All  who  are  concerned  with  the 
problem,  whether  as  patients,  physicians, 
employers,  or  State  Insurance  officials,  appear 
to  be  agreed  on  the  advantages  to  be  derived 
from  hydrotherapeutic  treatment.  The  British 
Committee  of  the  International  Society  of 
Medical  Hydrology  have  put  forward  a  scheme 
for  the  establishment  of  an  experimental  clinic 
for  rheumatic  diseases  in  London.  The  clinic 
will  offer  all  the  most  approved  methods  of 
external  or  physical  treatment  which  had 
proved  efficacious  in  other  places  for  the  cure 
or  alleviation  of  rheumatic  diseases.  The 
proposal  has  been  sponsored  by  the  British 
Red  Cross  Society,  which  proposes  to  launch 
an  appeal  for  £40,000  as  a  foundation  fund. 
Should  the  experiment  prove  successful  similar 
clinics  will  be  established  in  other  parts  of 
the  country. 

Spinners9  Cancer  in  Lancashire 

Sir  Gerald  Belhouse,  Chief  Inspector  of 
Factories  of  Great  Britain,  is  to  confer  with 
the  Compensation  Department  of  the  Master 
Cotton  Spinners'  Federation  on  the  question 
of  the  prevention  of  spinners'  cancer. 

Dr.  Robertson,  Medical  Officer  of  the 
Health  for  Darwen,  Lancashire,  has  come  to 
the  conclusion  that  the  cause  of  cancer  in 
the  majority  of  cases  is  not  oil,  as  previously 
supposed,  but  friction. 

Inquiries  show  that  spinners'  cancer  is 
practically  unknown  in  France  and  in  the 
United   States,   where   spinning  is   carried   on 


under  similar  conditions.  The  difference,  Dr. 
Robertson  states,  is  due  to  the  fact  that 
whereas  spinners  should  work  in  loose  cloth- 
ing, Lancashire  spinners  wear  underclothing 
which  is  braced  up  in  such  a  fashion  that 
every  time  a  spinner  leans  forward  at  his 
work  there  is  very  decisive  friction.  This 
repeated  hundreds  of  times  each  day  amply 
explains  the  irritation  which  Dr.  Robertson 
holds  brings  about  cancerous  conditions. 


Compensation    for    Fishermen    in    Massa- 
chusetts and  Nova  Scotia 

The  Halifax  Chronicle  recently  compared 
the  benefits  received  by  fishermen  or  their 
dependants  under  Workmen's  Compensation 
in  Massachusetts  and  in  Nova  Scotia.  Re- 
ferring to  the  recent  loss  of  two  fishing  ves- 
sels sailing  from  Gloucester,  Mass.,  the 
Chronicle  said: — 

"The  Columbia  was  lost  with  twenty-three 
men  and  the  Aval  on  with  eleven  men.  Both 
these  Gloucester  schooners  were  manned  by 
men  with  families,  in  several  instances  with 
large  families.  But  compensation  is  an  ad- 
miralty matter  and  does  not  come  within  the 
jurisdiction  of  the  state.  Nor  is  it  easy  to 
obtain  mortgage  loans  on  ships.  How  very 
different  were  the  cases  of  Lunenburg  vessels 
lost  a  few  weeks  ago.  They  were  under  the 
Compensation  Act  of  Nova  Scotia,  and  pro- 
vision has  ben  made  out  of  the  disaster  fund 
for  the  widows  and  dependent  children  of 
the  men  who  were  lost  in  these  tragic  disas- 
ters. In  this  respect,  leaving  aside  all  econ- 
omic problems,  our  fishermen  are  much 
better  off  than  the  men  of  Gloucester. * 


During  November  there  were  6,175  acci- 
dents reported  to  the  Workmen's  Compensa- 
tion Board  of  Ontario,  as  compared  with 
5,959  for  November  last  year.  Death  cases 
numbered  46  this  year,  while  last  year  there 
were  54  reported  in  November. 

The  number  of  accidents  reported  to  date 
this  year  are  66,324,  being  408  more  than  the 
number  for  the  whole  of  1926.  The  fatal 
cases  this  year  number  382  for  the  11  months, 
as  compared  with  366  for  the  same  period 
last  year. 

The  benefits  awarded  during  November 
were  $499,565.61,  $407,976.48  of  this  being  for 
compensation,  and  $91,589.13  for  medical  aid. 
This  brings  the  total  benefits  this  year  tot 
date  to  $5,526,206.85,  as  compared  with 
$5,233,027.11  for  the  corresponding  period  of 
1926. 
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CENSUS  OF  INDUSTRIES  IN  CANADA  FOR  THE  YEARS  1924  AND  1925 


/T*HE  Dominion  Bureau  of  Statistics  under 
•*•  the  Statistics  Act  of  1918  takes  annually 
by  mail  an  industrial  census,  covering  sta- 
tistics of  fisheries,  mines,  forestry  and  general 
manufacture  in  Canada.  The  annual  census 
is  in  addition  to  the  Bureau's  decennial  census 
and  the  statistics  of  population,  finance,  edu- 
cation, etc.  Preliminar}'  reports  on  various 
industries  have  been  reviewed  in  previous 
issues  of  the  Labour  Gazette.  The  Bureau 
has  issued  summary  figures  for  all  manufac- 
turing industries  in  Canada  for  the  years  1924 
and  1925,  and  these  are  presented  in  this 
article  in  tabular  form. 

Comparisons  of  the  leading  industries  in  the 
Dominion  for  1925,  indicate  some  interesting 
details.  In  regard  to  the  number  of  employees 
the  statistics  show  that  the  Sawmill  industry 
leads  with  35,458  employees,  followed  by  pulp 
and  paper  in  which  28,031  are  employed. 
Cottons  are  in  third  position  with  20,497  em- 
ployees, while  in  fourth  place  is  Railway 
Rolling  Stock,  employing  20,202. 

The  Butter  and  Cheese  industry  heads  the 
list  on  the  basis  of  the  number  of  establish- 
ments, with  2,988.  In  second  place  is  the  Saw- 
mill industry  with  2,700  establishments.  Bread 
and  Other  Bakery  Products  follow  with  2.176 
establishments,  while  in  fourth  place  is  the 
Flour  and  Grist  Milling  industry  with  1,310 
establishments. 

The  Electric  Light  and  Power  industry  leads 
in  regard  to  the  amount  of  capital  employed 


with  $726,721,087.  It  is  followed  by  the  Pulp 
and  Paper  industry  with  $460,397,772  capital 
invested.  Sawmills  are  in  third  place  with 
$204,134,003  capital  employed,  with  Castings 
and  Forgings  fourth  in  the  list,  having  $84,- 
812,441.  A  close  fifth  in  this  rating  is  Cotton, 
Yarn  and  Cloth  with  an  invested  capital  of 
$83,610,686. 

When  rated  according  to  the  total  amount 
of  salaries  and  wages  paid  during  the  year 
1925,  the  Pulp  and  Paper  industry  leads  all 
others  with  $38,560,905.  The  Sawmill  industry 
is  second  with  $34,097,066.  In  third  place  is 
Railway  Rolling  Stock  which  expended  $26,- 
580,356,  while  Castings  and  Forgings  are  listed 
fourth  with  an  expenditure  of  $21,039,510. 

As  regards  cost  of  materials,  the  Flour  and 
Grist  Milling  industry  is  rated  in  first  place 
with  $163,164,668.  The  Slaughtering  and  Meat 
Packing  industry  is  second  with  $132,329,355. 
In  third  place  come  Butter  and  Cheese  with 
$97,843,334,  followed  by  Sawmills  with  $78,- 
219,728. 

When  compared  on  a  basis  of  the  gross 
value  of  products,  Pulp  and  Paper  is  again  in 
the  lead  with  a  total  valuation  of  $193,092,937. 
In  second  place  is  the  Flour  and  Grist  Milling 
industry  with  $187,944,731.  Occupying  third 
place  is  the  Slaughtering  and  Meat  Packing 
industry  with  $163,816,810,  followed  by  Saw- 
mills with  $134,413,845. 

The  accompanying  tables  give  detailed  fig- 
ures for  the  manufacturing  industries. 


TABLE  I.— PRINCIPAL  STATISTICS  COMPARED  FOR  1922, 


1924  AND  1925. 


Items 


1922 


1923 


1924 


1925 


Establishments No. 

Capital  invested $ 

Average  capital  per  establishment $ 

Employees  on  salaries No. 

Salaries $ 

Average  salary $ 

Employees  on  wages No. 

Wages $ 

Average  wages $ 

Cost  of  materials $ 

Average  cost  of  materials  per  establishment $ 

Value  of  products $ 

Average  value  of  products  per  establishment $ 

Value  added  by  manufacture $ 


22,541 

3,244,302,410 

143,929 

76,040 

136,219,171 

1,791 

398,390 

374,212,141 

939 

1,283,774,723 

56,953 

2,482,209,130 

110,120 

1,198,434,407 


22,642 

3,380,322,950 

149,295 

78,273 

142,738,681 

1,824 

446,994 

428,731,347 

959 

1,470,140,139 

64,930 

2,781,165,514 

122,832 

1,311,025,375 


22,178 

3,538,813,460 

159,564 

76,230 

139,614,639 

1,831 

432,273 

420,269,406 

972 

1,438,409,681 

64,858 

2,695,053,582 

121,519 

1,256,643,901 


22,331 

3,808,309,981 

170,538 

77,623 

143,056,516 

1,843 

466,602 

452,958,655 

971 

1,587,665,408 

71,097 

2,948,545,315 

132,038 

1,360,879,907 
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Safety  Campaign  in  Nova  Scotia 
Coal  Mines 

The  Canadian  Mining  Journal  of  Decem- 
ber 9  stated  that  "  the  campaign  waged  during 
the  year  to  reduce  the  number  of  accidents 
at  the  British  Empire  Steel  Corporation  col- 
lieries met  with  varied  success.  While  the 
number  of  fatal  accidents  are  slightly  higher 
than  last  year  yet  there  is  a  large  decrease  in 
number  of  non-fatals  compared  with  last  year. 

"  Colliery  1-B,  the  most  modern  colliery, 
cut  its  accident  rate  by  sixty-four  per  cent, 
number  two,  the  largest  colliery,  by  forty-six 
per  cent  and  number  twenty-two  by  sixty- 
seven  per  cent,  number  four  colliery,  which  for 
some  years  past  had  a  very  good  record, 
showed  a  still  further  improvement  this  year 
again,  while  number  twenty-four  reduced  the 
rate  by  twenty-nine  per  cent. 

"  The  Scotia  and  Pictou  collieries  showed 
slight  improvement.  Cumberland  wasi  the  only 
district  which  failed  to  do  as  well  as  last  year. 

"  Number  twenty-two  colliery  established  a 
record  of  no  accidents  for  four  months  in  one 
year. 

"  There  is  cause  for  satisfaction  in  such  a 
large  reduction  at  some  collieries.  It  proves 
what  can  be  done  by  co-operation,  and  deter- 
mination to  succeed. 

"  The  accident  rate  is  on  the  down  grade  at 
most  of  the  Brutish  Steel  Corporation  col- 
lieries, and  before  the  year  is  yet  closed  every 
colliery  may  be  in  line  eagerly  working  to 
give  the  greatest  safety  to  every  employee." 


American  Federation  of  Labour  College  at 
Pittsburgh 

The  American  Federation  of  Labour,  through 
the  Pittsburgh  Central  Labour  Union,  is  mak- 
ing arrangements  to  establish  a  "  union  labour 
college "  at  Pittsburgh,  Pennsylvania.  The 
new  institution  will  have  two  divisions,  class- 
room instruction  and  open  forum  mass  meet- 
ings. The  classroom  curriculum  will  include 
courses  in  trade  union  and  labour  problems, 
economics,  parliamentary  law,  public  speaking, 
English,  journalism  and  history  of  the  Ameri- 
can labour  movement.  Permission  has  already 
been  obtained  from  the  school  authorities  for 
the  use  of  the  public  school  rooms  at  night, 
and  instructors  will  be  delegated  from  the 
Workers'  Educational  Bureau  whenever  a 
group  of  people  desires  only  one  particular 
subject.  The  decision  to  establish  the  college 
was  finally  reached  during  November  when 
the  central  labour  union  officials  organized  an 
executive  board  for  the  new  institution.  At 
the  first  of  the  open  forum  meetings  the  min- 
ing industry  and  the  coal  strike  were  discussed 
by  prominent  union  officials. 
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EMPLOYMENT  SITUATION  AT  THE  BEGINNING  OF  NOVEMBER,  1927, 

AS  REPORTED  BY  THE  EMPLOYERS  MAKING  RETURNS  TO 

THE  DOMINION  BUREAU  OF  STATISTICS 


THERE  was  the  customary  contraction  in 
employment  at  the  beginning  of  Nov- 
ember, but  the  losses  were  smaller  than  in 
1926,  and  activity  continued  at  a  higher  level 
than  on  the  corresponding  date  in  any  other 
of  the  last  eight  years.  The  Dominion  Bureau 
of  Statistics  tabulated  statements  from  6,221 
employers,  whose  payrolls  were  reduced  from 
903,099  persons  on  October  1  to  891,105  at 
the  beginning  of  November.  Reflecting  this 
decrease  of  nearly  12,000  workers,  the  index 
number  declined  from  109.0  in  the  preceding 
.month  to  107.5  on  the  date  under  review,  as 


Maritime  Provinces. — Continued  reductions 
were  noted  in  these  provinces,  particularly  in 
construction.  There  were  also  further  large 
decreases  in  manufacturing,  notably  in  saw- 
mills, and  in  mining  and  transportation,  while 
logging  reported  important  seasonal  gains.  The 
contraction  involved  the  same  number  of 
workers  as  that  indicated  on  Nov.  1,  1926,. 
when  the  index,  as  on  the  same  date  in  1925 
and  1924,  was  lower.  Returns  were  received 
from  521  employers,  with  66,208  workers  on 
payroll,  or  5,266  less  than  at  the  beginning  of 
October. 


EMPLOYMENT  IN   CANADA  AS  REPORTED  BY  EMPLOYERS 

Nora.— The  curve  is  based  on  the  number  of  employees  at  work  on  the  first  day  of  the  month,  as  indicated  by 
the  firms  reporting,  in  comparison  with  the  number  of  employees  they  reported  in  January,  1920,  as  100. 
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compared  with  102.8,  97.1,  93.0,  98.8,  95.8 
and  90.2  on  November  1,  1926,  1925,  1924, 
1923,  1922  and  1921,  respectively. 

The  most  pronounced  curtailment  again  took 
place  in  construction,  and  manufactures  also 
showed  seasonal  dulness,  while  logging  and 
trade  reported  considerable  improvement,  also 
of  a  seasonal  character. 

Employment   by   Economic  Areas 

Reduced  employment  was  registered  in  all 
provinces,  except  Quebec,  where  there  was  a 
minor  gain.  The  greatest  losses  were  in  the 
Maritime  Provinces. 


Quebec. — In  contrast  with  the  shrinkage 
shown  on  November  1  in  most  years  of  the 
record,  a  slightly  favourable  tendency  was  in 
evidence  in  Quebec,  where  the  1,394  co-opera- 
ting firms  enlarged  their  staffs  by  598  em- 
ployees, bringing  them  to  259,626.  Manufac- 
tures and  trade  reported  moderate  improve- 
ment, and  there  were  marked  seasonal  ad- 
vances in  logging,  while  construction,  trans- 
portation and  services  recorded  curtailment, 
that  in  the  first  named  being  especially  note- 
worthy. Employment  was  in  much  greater 
volume  than  on  the  corresponding  date  a  year 
ago,  when  declines  were  noted. 
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Ontario. — In  Ontario,  the  reductions  were 
smaller  than  on  November  1,  1926,  when  em- 
ployment, as  in  the  autumn  of  earlier  years 
of  the  record,  was  not  so  active  as  on  the 
date  under  review.  The  most  extensive  re- 
cessions were  those  of  a  seasonal  nature  in 
construction,  canning  and  sawmilling  plants 
and  transportation,  while  logging,  textiles  and 
trade  were  decidedly  busier.  A  combined 
working  force  of  367,785  persons  was  regis- 
tered by  the  2,834  employers  whose  data  were 
tabulated,  and  who  had  371,599  on  payroll  in 
the  preceding  month. 

Prairie  Provinces. — The  falling-off  in  the 
Prairie  Provinces  involved  a  smaller  number 
of  workers  than  that  noted  in  the  same  month 
of   1926,  while  the  situation  continued  to  be 


more  favourable  than  in  the  autumn  of  any 
other  year  since  the  record  was  commenced  in 
1920.  Returns  were  compiled  from  807  firms 
having  119,127  employees,  against  120,086  at 
the  beginning  of  October.  Steam  railway 
operation  afforded  considerably  more  employ- 
ment, and  coal  mining,  logging  and  trade  were 
also  more  active;  manufacturing  on  the  whole 
was  unchanged,  while  construction  and  services 
showed  contractions. 

British  Columbia. — Further  and  larger  de- 
clines in  personnel  were  recorded  by  the  666 
employers  furnishing  returns  in  British  Col- 
umbia; their  staffs  aggregated  78,359  workers, 
compared  with  80,912  in  the  preceding  month. 
The  greatest  losses  were  in  the  lumber  mills, 
construction  and  transportation,  while  logging 


Note. — Number  employed  by  the  reporting  firms  in  Jan.  1920=100  in  every  case.    The  "Relative  Weight"  shows  the  propor- 
tion of  employees  in  the  indicated  area  to  the  total  number  of  employees  reported  in  Canada  on  the  date  under  review. 


Table  I. 


-INDEX  NUMBERS  OF  ALL  EMPLOYMENT  BY  ECONOMIC  AREAS,  AND  OF  DOMINION  EMPLOY- 
MENT IN  MANUFACTURING 


— 

Canada 

Maritime 
Provinces 

Quebec 

Ontario 

Prairie 
Provinces 

British 
Columbia 

All  manu- 
facturing 

1921 
Nov.  1 

90-2 

95-8 

98-8 

93-0 

83-9 
86-1 
87-0 
87-2 
90-8 
94-5 
96-8 
96-3 
96-6 
98-3 
97-1 
95-3 

89-6 
90-7 
91-5 
91-4 
94-3 
101-0 
103-7 
104-2 
104-9 
105-2 
102-8 
101-1 

94-8 
95-4 
96-3 
96-2 
100-6 
105-9 
108-4 
109-2 
109-7 
109-0 
107-5 

100-0 

91-4 

91-7 

95-2 

83-7 

78-5 
79-1 
81-7 
83-4 
86-6 
90-3 
99-4 
92-2 
88-4 
88-1 
85-5 
83-5 

84-4 
85-1 
88-7 
84-7 
83-8 
87-9 
91-1 
94-5 
96-7 
94-2 
86-6 
85-1 

90-8 
87-5 
86-8 
87-2 
89-6 
92-2 
100-5 
100-9 
100-0 
96-3 
89-2 

7-4 

87-5 
92-7 
103-2 
97-1 

850 

89-1 
89-6 
89-8 
94-2 
100-6 
101-1 
101-1 
101-3 
102-7 
101-1 
98-5 

90-7 
92-6 
94-0 
95-7 
99-0 
108-8 
112-8 
113-5 
113-1 
1131 
110-6 
107-7 

98-2 
99-9 
100-9 
99-2 
105-5 
112-8 
115-0 
115-2 
115-9 
115-1 
115-6 

29-1 

87-0 

94-9 

96-0 

90-4 

81-4 
83-4 
85-0 
84-9 
87-7 
89-8 
91-8 
90-8 
92-7 
94-3 
93-7 
92-6 

86-3 
88-1 
89-2 
88-0 
90-4 
95-2 
97-0 
96-7 
97-9 
98-7 
97-4 
96-8 

90-9 
92-3 
94-0 
94-3 
98-1 
101-5 
102-3 
102-6 
103-8 
104-3 
103-1 

41-3 

102-6 
105-0 

99-2 

94-1 

88-1 
88-4 
85-0 
84-1 
88-0 
93-1 
95-9 
97-3 
96-0 
99-8 
99-1 
97-5 

95-1 

90-7 
88-6 
88-2 
92-5 
103-5 
107-3 
106-5 
106-9 
110-0 
107-7 
105-4 

100-6 
97-2 
95-9 
94-8 
99-7 
107-2 
111-5 
114-8 
115-2 
112-5 
111-5 

13-4 

94-3 

100-2 

102-8 

102-1 

92-9 
95-1 
98-1 
100-1 
105-1 
106-5 
108-0 
112-2 
114-2 
114-8 
111-5 
109-0 

100-5 
103-6 
103-3 
108-3 
113-5 
116-6 
118-1 
120-8 
121-8 
119-2 
116-0 
112-7 

98-8 
102-5 
104-8 
108-3 
112-0 
118-9 
122-9 
124-0 
122-5 
121-5 
117-5 

8-8 

81-1 

1922 
«     1                  

87-7 

1923 
"     1                   

91-2 

1924 
"     1 

84-2 

1925 

75-5 

Feb. 1 

79-3 

Mar.  1 

81-9 

84-3 

86-6 

88-3 

Oulyl 

89-1 

88-5 

Sept. 1                 

89-4 

Oct.  1          

91-3 

Nov.  1     

89-2 

Dec.l 

88-1 

1926 

83-2 

Feb. 1 

85-9 

87-7 

April  1                   

89-3 

May  1                  

91-3 

93-9 

July  1              

95-3 

Aug.  1                

95-8 

Sept.  1 

Oct.  1 

96-9 
96-7 

94-9 

Dec.l 

93-8 

1927 

87-5 

Feb. 1 

90-7 

92-2 

April  1                   

93-8 

96-1 

98-8 

July  1                     

98-7 

98-9 

Sept.  1   .           

98-7 

Oct.  1 , . . 

98-3 

Nov.  1  

97-0 

Relative  Weight  of  Employment  by 
districts  and  in  Manufacturing  as 
at  Nov.  1,1927 

53-9 
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and  mining  were  much  more  active.  Condi- 
■tions  were  rather  better  than  on  November  1 
•last  year,  when  the  trend  was  also  unfavour- 
able. 

Table  I  gives  index  numbers  by  economic 
areas. 

Employment  by  Cities 

Additions  to  staffs  were  registered  in  Mont- 
real, Quebec  and  Hamilton,  while  in  Toronto, 
Ottawa.  Windsor  and  the  Other  Border  Cities, 
Winnipeg  and  Vancouver  there  were  reduc- 
tions. 

Montreal. — The  trend  of  employment  in 
Montreal  continued  to  be  upward,  1,090  per- 
sons having  been  added  to  the  staffs  of  the 
742  co-operating  firms,  who  employed  124,186. 
Manufactures,  shipping  and  stevedoring  and 
trade  reported  increased  activity,  while  sea- 
sonal losses  were  recorded  in  construction 
and  services.  Considerable  curtailment  had 
been  indicated  on  November  1,  1926,  when  the 
index  was  several  points  lower. 

Quebec  City. — Employment  in  Quebec  again 
increased,  according  to  101  employers  of  11,- 
528  persons,  compared  with  11  461  on  October 
1.  Construction  showed  most  improvement, 
while  other  industries  reported  only  slight 
changes.  The  situation  was  much  more  favour- 
able than  on  the  corresponding  date  last 
year. 


Toronto. — There  was  a  falling  off  in  the 
number  of  workers  on  the  payrolls  of  805 
firms  in  Toronto,  who  had  106,816  in  their 
employ,  or  663  less  than  in  the  preceding 
month.  The  bulk  of  the  loss  was  in  con- 
struction, while  manufacturing  was  busier, 
particularly,  in  textile  factories.  Additions 
to  staffs  had  been  noted  at  the  beginning  of 
November  a  year  ago,  but  the  index  then  was 
lower. 

Ottawa. — Practically  all  the  curtailment  in 
Ottawa  was  in  sawmills,  although  construction 
was  also  seasonally  slacker;  on  the  other  hand, 
trade  showed  heightened  activity.  The  138 
employers  furnishing  data  reported  11 384 
workers,  as  against  11,903  on  October  1.  Em- 
ployment was  in  greater  volume  than  on  the 
same  date  in  1926,  when  contractions  were  in- 
dicated. 

Hamilton. — Continued  and  larger  gains  were 
noted  in  Hamilton,  846  persons  being  added 
to  the  staffs  of  the  202  firms  whose  returns 
were  received  and  who  had  30,558  employees. 
The  most  marked  advances  were  in  trade, 
although  manufactures  also  showed  improve- 
ment.  The  movement  on  November  1  last 
year  was  unfavourable  and  the  index  then 
was  lower. 

Windsor  and  the  Other  Border  Cities. — 
Employment  in  the  Border  Cities  showed  a 
further  decrease;  97  employers  reported  9,090 


Table  II.— INDEX  NUMBERS  OF  EMPLOYMENT  BY  PRINCIPAL  CITIES 


— 

Montreal 

Quebec 

Toronto 

Ottawa 

Hamilton 

Windsor 

Winnipeg 

Vancouver 

1923 
Nov.  1 

99-1 

92-4 

99-3 

88-0 
88-3 
89-6 
93-1 
96-0 
103-1 
104-5 
104-8 
104-6 
104-3 
*  103-3 
100-6 

92-5 
93-3 
94-6 
96-8 
100-6 
103-1 
104-9 
104-8 
106-4 
107-2 
108-0 

13-9 

89-8 

87-0 

89-7 

86-1 
86-5 
87-1 
87-7 
89-8 
90-2 
90-7 
91-1 
92-3 
93-1 
93-6 
93-9 

90-2 
89-9 
90-1 
92-7 
95-3 
96-8 
97-5 
97-6 
98-9 
99-7 
99-1 

12-0 

103-8 

94-5 

96-8 

87-7 
87-0 
85-3 
86-5 
91-5 
99-4 
101-2 
99-3 
98-6 
99-5 
97-3 
93-8 

87-3 
89-2 
90-1 
92-1 
101  9 
104-7 
108-2 
110-5 
110-5 
110-6 
106-2 

1-3 

89-7 
79-6 

87-7 

85-0 
86-9 
88-5 
90-3 
94-0 
96-0 
97-6 
98-8 
100-3 
99-7 
98-4 
96-6 

93-1 

93-1 
94-2 
96-3 
97-4 

100-2 
99-9 

101-7 
98-1 
98-3 

101-0 

3-4 

88-6 

84-2 

92-5 

89-3 
89-8 
90-8 
90-7 
92-7 
96-9 
98-3 
98-7 
101-6 
104-9 
103-7 
105-4 

99-3 
97-5 
97-1 
96-3 
97-2 
990 
102-0 
103-6 
107-4 
106-2 
105-7 

3-3 

98-6 

1924 
Nov.  1 

100-3 

99-4 

89-9 
90-6 
92-3 
94-9 
100-4 
89-3 
101-6 
104-2 
103-5 
105-1 
103-2 
101-2 

100-9 
97-2 
98-8 
101-5 
104-1 
109-7 
112-7 
115-4 
118-6 
120-5 
122-5 

1-3 

103-4 

1925 

92-9 

571 
96-1 
100-5 
102-8 
108-5 
111-5 
110-3 
107-7 
109-2 
103-7 
97-2 
991 

57-7 
96-8 
103-2 
77-4 
99-5 
98-9 
83-0 
86-1 
86-5 
83-3 
81-7 

1-0 

112-0 

1926 

105-8 

Feb.l 

109-4 

Mar.  1 

107-6 

April  1 

112-6 

116-8 

115-2 

July  1 

115-3 

123-8 

Sept. 1 

124-2 

Oct.l 

119-7 

117-4 

Dec.  1 

117-1 

1927 
Jan. 1 

107-3 

Feb.l 

111-3 

Mar.  1 

114-6 

April  1 

114-9 

117-2 

119-8 

July  1 

122-6 

120-8 

Sept.l 

Oct.  1 

118-7 
119-0 

No\  .1 

115-2 

Relative  weight  of  em- 
ployment by  Cities 
as  at  Nov.  1, 1927... 

2-8 
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persons  on  payroll,  compared  with  9,397  at 
the  beginning  of  October.  Seasonal  dulness 
in  automobile  plants  and  in  construction 
caused  the  decrease,  which  was  on  a  smaller 
scale  than  that  indicated  on  the  corresponding 
date  a  year  ago.    Conditions  then,  however, 


were  better  than  during  the  present  autumn, 
when  curtailment  of  production  in  a  large 
motor  factory  has  for  some  months  greatly 
affected  the  situation. 

Winnipeg. — Small    losses   were    again    noted 
in  Winnipeg,  where  the  forces  of  291  firms  de- 


Table  III.— INDEX  NUMRERS  OF  EMPLOYMENT  IN  CANADA  BY  INDUSTRIES  (JAN.  1920  =  100) 


Industries 

Relative 
Weight 

Nov.  1 
1927 

Oct.  1 
1927 

Nov.  1 
1926 

Nov.  1 
1925 

Nov.  1 
1924 

Nov.  1 
1923 

Man  wfa<  turing 

53-9 
20 
01 
2-0 
5-4 
3-3 
10 
11 
0-4 
3-4 
6-7 
3-4 
0-8 
2-5 
1-7 
8-6 
3-4 
1-6 

2-5 
11 

1-5 
00 
0-8 
1-2 

1-5 

1-3 

13-9 

1-4 

1-2 
0-9 
6-0 

0-4 
.0-6 

0-8 

0-6 
20 
1-8 
11 
0-4 
3-6 
5-3 
30 
1-5 

0-8 
2-9 
0-6 
2-3 
13-1 
2-3 
90 
1-8 
11-9 
4-4 
30 
4-5 
1-8 
0-9 
0-2 
0-7 
7-5 
50 
2-5 
100-0 

970 

108-8 

85-9 

82-0 

98-3 

108-1 

94-6 

79-0 

78-7 

108-1 

116-3 

129-5 

101-3 

106-2 

105-6 

99-2 

119-9 

105-8 

76-6 
112-1 

109-6 
117-5 

88-8 
105-8 
143-2 
138-6 

800 

62-9 

83-5 

78-8 
89-1 

27-6 
96-5 

114-8 

77-3 
82-8 

107-2 

109-9 
88-4 
75-6 

105-5 
86-1 

180-0 

120-3 
123-6 
127-1 
122-6 
115-4 
120-6 
104-3 
225-7 
199-0 
1181 
2,974-3 
128-5 
129-2 
126-5 
132-2 
132-0 
112-8 
115-0 
108-6 
107-5 

98-3 
110-7 
89-3 
81-6 
109-9 
129-4 
92-4 
79-1 
74-9 
119-1 
117-6 
133-6 
99-6 
105-3 
98-4 
97-5 
119-1 
100-0 

75-1 

108-1 

107-6 
1151 

88-0 
104-0 
142-6 
136-6 

80-2 

62-7 

85-2 
77-7 
90-7 

27-9 
90-4 

1100 

76-0 

82-2 
107-2 
109-7 

86-8 

53-8 
106-6 

86-2 
178-4 

121-9 
124-8 
130-1 
123-4 
115-4 
122-4 
103-8 
227-5 
227-9 
213-7 
3,313-4 
1470 
1380 
141-8 
130-9 
134-8 
110-3 
111-5 
108-1 
109-0 

94-9 
98-6 
95-6 
82-0 
105-7 
126-1 
86-6 
a    750 
78-6 
106-2 
111-3 
124-8 
95-7 
100-8 
85-1 
94-5 
108-4 
103-3 

76-2 
99-3 

101-9 
105-1 

85-6 
106-6 
130-4 
137-2 

80-5 

62-2 

76-2 
83-3 
92-5 

30-1 
93-0 

97-4 

83-4 
82-2 

103-1 

105-6 
92-4 
55-2 

101-8 
86-8 

158-3 

108-9 
119-0 
1230 
1180 
113-9 
115-4 
103-2 
230-4 
181-3 
178-5 
2,015-3 
1320 
118-6 
117-7 
117-4 
120-1 
104-7 
105-9 
102-3 
102-8 

89-2 
98-9 
92-4 
76-0 
100-2 
117-8 
81-5 
75-1 
70-9 
101-5 
102-2 
108-2 
91-7 
98-7 
88-2 
90-1 
101-8 
98-6 

72-0 
92-9 

103-6 
105-7 
80-0 
89-5 
132-2 
120-2 
74-2 

63-3 

69-6 
63-8 
87-9 

26-8 
89-4 

76-6 

76-5 
73-6 
85-1 

107-8 
83-6 
66-4 
97-2 
81-0 

149-8 

102-7 
113-3 
1130 
113-3 
111-5 
116-6 
99-6 
231-9 
154-2 
140-7 
1,917-5 
115-8 
112-5 
115-9 
113-8 
107-1 
100-0 
100-5 
99-9 
97-1 

84-2 
92-3 
86-4 
75-6 
94-8 
114-4 
76-7 
64-6 
68-8 
101-0 
100-4 
103-9 
89-7 
99-8 
69-5 
85-8 
94-1 
88-7 

74-1 
95-2 

101-7 
116-7 
82-0 
86-1 
134-4 
116-6 
66-9 

44-9 

64-9 
37-5 
84-2 

27-3 
850 

75-6 

66-3 
68-4 
78-0 

105-6 
83-1 
71-8 

100-5 
86-0 

152-0 

99-0 

111-3 

106-7 

112-5 

108-2 

116-8 

98-8 

192-0 

144-9 

130-8 

1,668-6 

113-1 

109-3 

113-0 

1111 

103-3 

93-8 

91-7 

97-9 

93-0 

91-2 

87-2 

109-1 

80-2 

Lumber  and  products 

106-2 

Rough  and  dressed  lumber 

1  urniture 

128-4 
76-8 

Other  lumber  products 

76-9 
68-1 

100-3 

103-9 

113-1 

91-7 

Printing  and  publishing 

Rubber  products 

97-9 
65-3 

Textile  products 

89-8 

Thread,  yarn  and  cloth 

Hosiery  and  knit  goods 

Garments  and  personal  furnish- 

101-2 
95-7 

75-9 

95-8 

Tobacco,     distilled     and     malt 

102-3 

Wood  distillates  and  extracts. . . . 
Chemicals  and  allied  products. . 
Clay,  glass  and  stone  products. . . 
Electric-  current 

107-8 
88-6 
99-9 

124-1 

Electrical  apparatus 

104-6 

Iron  and  steel  products 

81-8 

Crude,  rolled  and  forged  pro- 

66-8 

Machinery    (other   than   vehi- 
cles)  

78-5 

Agricultural  implements 

Land  vehicles  

57-8 
100-5 

Steel  shipbuilding  and  repair- 
ing      

28-7 

92-6 

Iron     and     steel     fabrication 
(n.o.s.) 

97-6 

Foundry    and    machine    shop 

78-6 

Other  iron  and  steel  products. . 

Non-ferrous  metal  products 

Mineral  products 

Miscellaneous 

79-3 
89-0 
99-7 
88-2 

Logging 

62-6 

Mining 

105-4 

Coal 

96-7 

Metallic  ores 

137-4 

Non-metallic     minerals      (other 
than  coal ) 

102-1 

Communications 

105-3 

108-7 

101-5 

Transportation 

116-8 

Street  railways  and  cartage 

Steam  railways 

122-0 
106-1 

Shipping  and  stevedoring 

Construction  and  Maintenance  . 

221-7 
159-3 
141-4 

High  way 

2,238-2 

127-3 

Services 

108-5 

Hotels  and  restaurants 

114-6 

Professional 

Personal  (chiefly  laundries) 

Trade 

111-4 
100-3 
93-1 

Retail 

91-2 

96-6 

All  Industries 

98-8 

!The  "Relative  Weight"  column  shows  the  proportion  that  the  number  of  employees  in  the  indicated  industry  is  of  the 
total  number  of  t  mployees  reported  in  all  industries  by  firms  making  returns  on  the  date  under  review 
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clined  from  29,561  on  October  1  to  29,517 
workers  at  the  beginning  of  November.  Trade 
reported  considerable  advances,  while  manu- 
factures, transportation  and  construction  re- 
leased help.  More  pronounced  losses  had  been 
recorded  on  November  1,  1926,  and  employ- 
ment then  was  at  a  lower  level. 

Vancouver. — Repeating  the  downward  move- 
ment indicated  on  the  same  date  last  year, 
there  was  a  falling  off  in  employment  in  Van- 
couver on  November  1;  241  employers  had 
25,306  persons  on  their  staffs,  or  752  less  than 
in  the  preceding  month.  Construction  and 
transportation  showed  most  of  the  reduction. 
The  situation  was  not  quite  so  favourable  as 
at  the  beginning  of  November  last  year. 

Index  numbers  by  cities  are  given  in  Table 
II. 

Manufacturing  Industries 

Further  and  more  pronounced  shrinkage  of 
a  seasonal  character  was  noted  in  manu- 
factures, chiefly  in  the  lumber  and  food- 
canning  industries,  although  there  were  also 
losses  in  pulp  and  paper  and  iron  and  steel 
works.  On  the  other  hand,  textile,  rubber, 
tobacco  and  some  other  factories  registered 
considerable  advances.  The  declines  on  the 
whole  involved  fewer  workers  than  those 
shown  on  November  1  in  the  last  three  years, 
in  all  of  which  the  index  was  lower.  The 
3,864  co-operating  manufacturers  reported  479,- 
991  operatives,  as  against  486,519  at  the 
beginning   of   October. 

Animal  Products — Edible. — Dairies  and  fish 
canneries  reported  seasonal  curtailment,  while 
meat-packing  plants  afforded  more  employ- 
ment. Statistics  were  received  from  198 
manufacturers,  employing  17,738  persons,  as 
compared  with  18,060  in  the  preceding  month. 
This  contraction,  which  took  place  chiefly 
in  Ontario  and  British  Columbia,  was  smaller 
than  that  registered  on  the  corresponding  date 
last  year,  when  the  index  number  was  several 
points  lower. 

Leather  and  Products. — Tanneries  and 
leather  clothing  factories  reported  heightened 
activity,  but  miscellaneous  leather  goods 
plants  were  slacker.  The  result  was  an  in- 
crease of  88  workers  in  the  staffs  of  the  192 
establishments  furnishing  returns,  which  em- 
ployed 17,784  on  November  1.  Rather  more 
extensive  improvement  was  noted  at  the 
beginning  of  November,  1926,  when  the  index 
was  the  same  as  on  the  date  under  review. 

Lumber  and  Products. — Further  reductions 
in  personnel  involving  much  the  same  number 
of  employees  as  in  the  autumn  of  last  year 
were  indicated  in  the  lumber  group,  in  which 


emplo3>-ment  then  was  in  greater  volume  than 
on  November  1,  1927.  The  losses  took  place 
almost  entirely  in  rough  and  dressed  lumber 
mills,  while  furniture,  match  and  some  other 
divisions  were  busier.  A  combined  working 
force  of  48,409  persons  was  reported  by  the 
710  co-operating  manufacturers,  as  compared 
with  53,756  at  the  beginning  of  October.  There 
were  large  contractions  in  all  provinces. 

Musical  Instruments. — Continued  additions 
to  staffs  on  practically  the  same  scale  as  on 
November  1,  1926.  were  registered  in  musical 
instrument  factories,  in  which  the  situation 
was  much  the  same  as  during  last  autumn. 
Thirty-nine  establishments  had  3,461  em- 
ployees as  compared  with  3,285  in  the  pre- 
ceding month.  Ontario  and  Quebec  reported 
almost  the  entire  gain. 

Plant  Products — Edible. — Fruit  and  vege- 
table canneries  made  large  seasonal  reductions 
in  their  payrolls,  while  flour  mills  and  biscuit 
factories  snowed  an  increase.  The  forces  of 
tne  313  reporting  firms  aggregated  29,906  per- 
sons, or  3,034  less  than  in  this  last  return. 
Employment  was  better  in  Quebec  and  the 
Prairie  Provinces,  while  in  Ontario  and  British 
Columbia  there  were  important  seasonal 
losses.  This  decrease  involved  rather  more 
workers  than  that  registered  on  the  corres- 
ponding date  in  1926,  when  the  index  number 
was  slightly  lower  than  on  the  date  under 
review. 

Pulp  and  Paper  Products. — There  was  an- 
other reduction  in  the  number  reported  by 
employers  in  this  group,  473  of  whom  had 
60,095  workers  on  payroll,  as  compared  with 
60,886  at  the  beginning  of  October.  Pulp  and 
paper  mills  released  employees,  but  the  print- 
ing and  publishing  group  snowed  an  advance. 
The  tendency  was  unfavourable  in  all  except 
the  Prairie  Provinces,  the  largest  declines 
being  in  Quebec  and  Ontario.  Smaller  losses 
had  been  indicated  at  the  beginning  of  No- 
vember a  year  ago,  but  the  index  number 
then,  as  well  as  in  the  autumn  of  earlier  years 
since  the  record  was  commenced  since  1920, 
was  lower. 

Rubber  Products. — Employment  in  rubber 
goods  showed  considerable  expansion  on  No- 
vember 1,  in  contrast  with  the  decrease  regis- 
tered on  the  same  date  in  1926.  Data  were 
compiled  from  33  firms  with  15,067  employees, 
as  against  14,050  in  their  last  report.  This 
increase  of  over  1,000  persons,  which  took 
place  chiefly  in  Quebec  and  Ontario,  brought 
employment  to  its  maximum  since   1920. 

Textile  Products.— Garment  and  personal 
furnishings,  hosiery  and  knitting,  cotton  and 
silk  factories  reported  increased  activity,  but 
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the  production  of  headwear  showed  a  falling 
off;  515  manufacturers  enlarged  their  payrolls 
from  75,398  workers  on  October  1  to  76,695 
on  the  date  under  review.  A  large  proportion 
of  the  increase  took  place  in  Ontario,  al- 
though the  tendency  was  generally  favourable 
except  in  the  Prairie  Provinces.  An  insignifi- 
cant improvement  had  been  noted  at  the  be- 
ginning of  November  last  year,  but  the  situa- 
tion then  was  not  so  good. 

Tobacco,  Distilled  and  Malt  Liquors. — There 
was  an  important  increase  in  employment  in 
these  industries,  436  persons  being  added  to 
the  staffs  of  the  106  establishments  furnish- 
ing statistics,  which  employed  13,150.  Que- 
bec and  Ontario  registered  most  of  the  gain, 
which  greatly  exceeded  that  noted  on  the  cor- 
responding date  last  year,  when  the  index  was 
lower. 

Clay,  Glass  and  Stone  Products. — Height- 
ened activity  was  indicated  in  building  material 
plants,  but  employment  was  at  a  slightly  lower 
level  than  on  November  1,  1926.  The  forces 
of  the  121  employers  from  whom  information 
was  received,  declined  by  207  persons  to  10,568 
at  the  beginning  of  November.  Improvement 
was  shown  in  Quebec  and  Ontario,  while  else- 
where the  trend  was  downward. 

Electrical  Appliances. — Further  additions  to 
staffs  were  made  in  electrical  apparatus  works, 
39  of  which  had  11,255  employees,  or  162 
more  than  in  their  last  report.  This  advance 
was  not  so  pronounced  as  that  noted  on  the 
same  date  last  year,  when  the  index  number 
was  slightly  lower. 

Iron  and  Steel  Products. — The  crude,  rolled 
and  forged,  agricultural  implement,  iron  and 
steel  fabrication  and  some  other  divisions  of 
the  iron  and  steel  group  registered  increases 
in  employment,  while  there  were  large  reduc- 
tions in  automobile,  railway  -car,  shipbuilding 
and  a  few  other  branches.  Statements  were 
received  from  647  manufacturers,  whose  pay- 
rolls aggregated  123,990  persons,  as  compared 
with  124,459  in -the  preceding  month.  Em- 
ployment declined  in  Ontario  and  British 
Columbia,  while  in  the  Maritime  and  Prairie 
Provinces  improvement  was  noted.  Rather 
greater  curtailment  had  been  indicated  at  the 
beginning  of  November  last  year,  but  the 
situation  then  was  practically  the  same  as  on 
the  date  under  review. 

Logging 

Statistics  were  tabulated  from  239  firms  em- 
ploying 32,083  men,  or  9,396  more  than  in  the 
preceding    month.       This    advance    was    the 
largest  recorded  at  the  beginning  of  any  No- 
51297—5 


vember  in  the  last  eight  years,  and  brought 
employment  to  a  higher  level  than  in  the 
autumn  of  any  other  year  since  1920.  All 
provinces  shared  in  the  upward  movement, 
which,  however,  was  most  noteworthy  in  On- 
tario. 

Mining 

Practically  no  change  on  the  whole  was 
shown  in  mining;  214  operators  reported  47,745 
employees,  as  compared  with  47,740  in  the  pre- 
ceding month.  Of  the  former  number,  26,841 
were  engaged  in  coal  mining,  which  showed  aji 
insignificant  decrease,  13.457  in  metallic  ores, 
in  which  employment  advanced,  and  7,447  in 
non-metallic  minerals,  which  afforded  slightly 
less  employment.  In  the  Maritime  and 
Prairie  Provinces  and  British  Columbia  there 
was  some  curtailment  of  operations.  The  in- 
dex in  this  group  on  November  1  was  at  a 
higher  point  than  during  the  autumn  of  any 
other  year  since  the  record  was  commenced 
in  1920. 

Communications 

Telephones  and  telegraphs  showed  the  reduc- 
tions in  personnel  usual  at  the  time  of  year, 
according  to  185  companies  and  branches, 
with  25,689  workers  in  their  employ,  a  loss  of 
286  since  October  1.  Conditions  continued  to 
be  better  than  the  autumn  of  any  other  year 
of  the  record. 

Transportation 

Street  Railways  and  Cartage. — There  was  a 
diminution  in  employment  in  local  transporta- 
tion, according  to  116  firms  whose  staffs  de- 
creased from  21,222  employees  on  October  1 
to  20,930  at  the  beginning  of  November. 
Small  declines  were  reported  in  the  Prairie 
Provinces  and  Quebec.  Activity  was  greater 
than  on  the  corresponding  date  in  1926,  when 
the  movement  was  also  unfavourable. 

Steam  Railways. — Statistics  were  tabulated 
from  100  employers  in  the  railway  operation 
group,  in  which  payrolls  rose  by  396  persons 
to  80,344  on  October  1.  This  gain  contrasts 
with  the  reduction  recorded  on  the  same  date 
last  year,  and  the  index  then  was  slightly 
lower.  The  improvement  was  largely  confined 
to  the  Prairie  Provinces,  while  elsewhere 
seasonal    contractions   were   registered. 

Shipping  and  Stevedoring. — Seasonal  reduc- 
tions in  personnel  were  noted  in  water  trans- 
portation, 60  companies  employing  15,631 
workers,  as  compared  with  15,786  in  the  pre- 
ceding month.  Quebec  reported  increased  ac- 
tivity, while  in  the  Maritime  Provinces,  On- 
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tario  and  British  Columbia  there  were  losses. 
Rather  more  extensive  shrinkage  was  recorded 
on  November  1  last  year,  but  employment 
then  was  at  a  slightly  higher  level. 

Construction   and   Maintenance 

Building. — There  was  a  further  falling  off  in 
building,  5,184  persons  being  released  from 
the  forces  of  the  483  co-operating  contractors, 
who  had  39,279  employees,  a  number  consid- 
erably greater  than  that  reported  at  the  be- 
ginning of  any  other  November  in  the  last 
eight  years.  The  largest  losses  took  place  in 
Ontario,  but  the  trend  was  generally  unfavour- 
able as  the  building  season  drew  to  a  close. 

Highway. — Work  on  highways  and  streets 
again  declined  seasonally,  but  the  reduction 
involved  a  smaller  number  of  workers  than  in 
the  autumn  of  1926,  when  employment  was  in 
less  volume.  Statements  were  tabulated  from 
166  employers,  whose  staffs,  standing  at  26,174, 
were  smaller  by  4,010  persons  than  on  October 
1.  All  provinces  shared  in  .the  downward 
movement,  which  was  most  pronounced  in 
the  Maritime  Provinces. 

Railway. — Further  curtailment  of  railway 
(construction  was  reported,  especially  in  On- 
tario and  the  Prairie  Provinces,  although  there 
were  general  losses.  The  forces  of  the  41 
companies  and  divisional  superintendents  fur- 
nishing returns  declined  from  46,116  persons 
on  October  1,  to  40,268  at  the  beginning  of 
November.  This  shrinkage  was  more  exten- 
sive than  that  registered  on  the  corresponding 
date  of  1926,  when  the  level  of  employment 
was  higher. 


Services 

There  were  continued  decreases  in  the  per- 
sonnel of  hotels  and  restaurants  as  the  tourist 
and  vacation  season  closed;  171  firms  in  the 
service  division  employed  16,001  persons,  as 
against  17,098  at  the  beginning  of  October. 
The  index  was  considerably  higher  than  on 
November  1  in  any  other  year  of  the  record. 

Trade 

The  trend  of  employment  in  trade  continued 
to  be  upward,  1,609  workers  being  added  to 
the  forces  of  the  582  retail  and  wholesale  es- 
tablishments furnishing  returns,  whose  staffs 
aggregated  66,970.  Most  of  the  advance  was 
made  in  the  former  division.  The  number 
of  persons  reported  was  higher  on  November 
1,  1927,  than  in  any  other  month  since  this 
series  was  instituted  in  1920,  and  further  pro- 
nounced gains  may  be  expected  during  the 
next  few  weeks,  in  preparation  for  the  Christ- 
mas and  holiday  trade.  The  advances  re- 
corded on  the  corresponding  date  last  year 
gave  employment  to  practically  the  same 
number  of  additional  workers. 

Tables  I,  II  and  III  give  index  numbers  of 
employment  by  economic  areas,  leading  cities 
and  industries,  respectively.  The  columns 
headed  "  Relative  Weight "  show  the  propor- 
tion that  the  number  of  employees  reported 
in  the  indicated  area  or  industry  is  of  the  total 
number  of  employees  reported  in  Canada  by 
the  firms  making  returns  on  November  1, 
1927. 


UNEMPLOYMENT  IN  TRADE  UNIONS  AT  THE  CLOSE  OF 

OCTOBER,  1927 


UNEMPLOYMENT  as  used  in  the  follow- 
ing report  has  reference  to  involuntary 
idleness  due  to  economic  causes.  Persons  who 
are  engaged  in  work  other  than  their  own 
trades,  or  who  are  idle  because  of  illness  are 
not  considered  as  unemployed.  Unions  involved 
in  an  industrial  dispute  are  excluded  from  these 
tabulations.  As  the  number  of  unions  making 
returns  varies  from  month  to  month  with 
consequent  variation  in  membership,  upon 
which  the  percentage  of  unemployment  is 
based,  it  should  be  understood  that  such 
figures  have  reference  only  to  the  organiza- 
tions reporting. 

There  was  a  minor  increase  in  the  volume 
of  unemployment  reported  among  local  trade 
unions  at  the  close  of  October  as  was  mani- 


fested by  the  returns  tabulated  from  1,641 
labour  organizations  whose  membership  aggre- 
gated 172,737  persons.  Of  these  6,743,  or  a  per- 
centage of  3.9,  were  without  work  on  October 
31,  in  contrast  with  percentages  of  3.1  in  the 
previous  month  and  2.6  in  October  last  year. 
The  changes  in  the  various  provinces  in  com- 
parison with  September  were  not  particularly 
outstanding,  Quebec,  Ontario,  Manitoba, 
Alberta  and  British  Columbia  unions  register- 
ing reductions  in  employment,  ranging  from  3 
per  cent  in  Alberta  to  .8  per  cent  in  Quebec, 
and  Nova  Scotia.  New  Brunswick  and  Sas- 
katchewan slight  increases  in  the  volume  of 
work  afforded.  The  Alberta  change  was  for 
the  most  part  attributable  to  the  less  favour- 
able conditions  prevailing  in  the  coal  mines  of 
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that  province,  while  the  Manitoba  reduction 
of  1.8  per  cent,  which  followed  next  in  line  to 
that  of  Alberta,  was  almost  wholly  due  to  in- 
activity in  the  building  and  construction 
trades.  When  making  a  comparison  with  the 
returns  for  October  of  last  year  all  the  pro- 
vinces with  the  exception  of  Nova  Scotia,  New 
Brunswick  and  British  Columbia  reported  a 
lower  level  of  employment  and  the  gains  in 
these  three  provinces  were  but  nominal. 

A  separate  compilation  is  made  each  month 
of  trade  union  conditions  existing  in  the  largest 
city  of  each  province  except  Prince  Edward 
Island.  In  Vancouver,  7.2  per  cent  of  the 
members  were  reported  idle  on  October  31,  a 


an  unemployment  percentage  of  5.0  at  the  end 
of  October,  as  campared  with  4.0  per  cent  in 
September.  Fluctuations  occurred  within  the 
manufacturing  groups,  the  iron  and  steel,  wood, 
pulp  and  paper,  brewery,  bakery,  and  hat  and 
cap  divisions  indicating  reductions  in  the 
amount  of  work  afforded,  and  the  metal  polish- 
ing and  glass  divisions  considerable  improve- 
ment. The  level  of  employment  in  the  gar- 
ment trades  remained  practically  the  same  as 
in  the  preceding  month.  In  comparison  with 
returns  for  October  last  j^ear  when  3.7  per 
cent  of  inactive  was  recorded,  the  iron  and 
steel  trades  reported  reductions  in  activity, 
involving  the  greatest  number  of  workers,  fol- 


PERCENTAGE  OF  UNEMPLOYMENT  AS  REPORTED  BY  TRADE  UNIONS 
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decline  in  employment  of  1.5  per  cent  over 
September,  but  a  slight  gain  in  comparison 
with  October  last  year.  Montreal,  with  5.7 
per  cent  of  inactivity  registered  a  less  favour- 
able situation,  both  as  compared  with  the  re- 
turns of  the  previous  month  and  October  last 
year,  and  Winnipeg  with  5.0  per  cent  of  idle- 
ness also  registered  declines  in  employment  in 
both  comparisons.  The  best  conditions  for 
October  were  reflected  by  Regina,  where  the 
percentage  of  inactivity  recorded  was  but  nom- 
inal, as  in  both  the  previous  month  and  in 
October  last  year. 

The  accompanying  chart  records  the  unem- 
ployment trend  by  months  from  1921  to  date. 
Contrary  to  the  course  followed  by  the  curve 
in  September,  the  trend  during  October  was  in 
an  upward  direction,  indicating  a  somewhat 
greater  volume  of  inactivity.  The  level  of  the 
curve  was  also  above  that  of  October  of  last 
year. 

The  manufacturing  industries  with  439  or- 
ganizations reporting  47,189  members,  showed 
S1297— 5i 


lowed  by  declines  of  lesser  magnitude  among 
papermakers,  wood,  leather,  and  glass  work- 
ers, and  among  printing  tradesmen. 

From  the  coal  miners'  unions  38  returns  were 
tabulated,  including  a  membership  of  16,330 
persons,  462,  or  a  percentage  of  2.8,  of  whom 
were  idle  on  October  31,  in  contrast  with  per- 
centages of  .7  in  the  previous  month  and  .4 
in  October  last  year.  The  situation  for  Nova 
Scotia  coal  miners  improved  slightly  over  Sep- 
tember but  remained  almost  stationary  when 
compared  with  the  October,  1926  conditions. 
In  Alberta  over  8  per  cent  of  idleness  was 
recorded  in  October  as  compared  with  no  in- 
activity in  both  the  previous  month  and  Octo- 
ber last  year,  while  in  British  Columbia  all 
the  members  were  reported  at  work  in  the 
three  months  used  here  for  comparative  pur- 
poses. 

The  building  and  construction  trades  with 
181  unions  having  a  membership  of  18,552 
persons  at  the  close  of  October  reported  de- 
clines in  employment  incidental  to  the  slacker 
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autumn  and  winter  seasons,  10.0  per  cent  of 
the  members  being  idle  on  October  31,  as 
against  8.3  per  cent  in  September.  A  sub- 
stantial share  of  the  unemployment  involved 
was  attributable  to  inactivity  among  brick- 
layers, masons  and  plasterers,  followed  by 
smaller  declines  for  electrical  workers,  paint- 
ers, decorators  and  paperhangers,  granite  and 
stonecutters,  steam  shovel  and  dredgemen,  and 
tile  layers,  lathers  and  roofers.  Considerable 
improvement  was  evidenced  by  bridge  and 
structural  iron  workers  and  hod  carriers  and 
building  labourers,  whose  membership,  how- 
ever, is  but  a  small  part  of  the  total  for  the 
group  and  not  sufficient  to  sway  perceptibly  the 
group  percentage.  Small  gains  were  also  recorded 
by  carpenters  and  joiners,  and  plumbers  and 
steamfitters.  In  comparison  with  the  returns 
for  October  last  year  when  7.8  per  cent  of 
inactivity  was  registered,  bricklayers,  masons 
and  plasterers,  electrical  workers,  granite  and 
stonecutters,  tile  layers,  lathers  and  roofers  and 


TABLE  II.— PERCENTAGES  OF   UNEMPLOYMENT 
IN  TRADE  UNIONS  BY  PROVINCES 


Month 


Oct.  1919. 

Oct.  1920. 

Oct.  1921. 

Oct.  1922. 

Oct.  1923. 

Oct.  1924. 

Jan.  1925. 

Feb.  1925. 

March  1925. 

April  1925. 

May  1925. 

June  1925 

July  1925 

Aug.  1925 

Sept.  1925. 

Oct.  1925. 

Nov.  1925. 

Dec.  1925. 

Jan.  1926. 

Feb.  1926 

March  1926 

April  1926 

May  1926 

June  1926 

July  1926 

Aug.  1926 

Sept.  1926 

Oct.  1926 

Nov.  1926 

Dec.  1926 

Jan.  1927 

Feb.  1927 

March  1927 

April  1927 

May  1927 

June  1927 

July  1927 

Aug.  1927 

Sept.  1927 

Oct.  1927 
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4-4 
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3  9 
4-8 
6-8 
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9  5 
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7  0 
61 
5  2 

4  4 
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5  1 
5  7 
7-9 
8-J 
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7-3 
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4  1 
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hod  carriers  and  building  labourers  all  re- 
ported lessened  employment  and  the  remain- 
ing trades  some  improvement. 

The  transportation  industry  indicated  little 
variation  during  October  from  the  September 
level,  the  small  change  registered,  however,  be- 
ing slightly  adverse.  Returns  were  tabulated 
during  October  from  608  unions  of  transporta- 
tion workers,  comprising  a  membership  of  59,- 
163  persons,  1,764  of  whom  were  idle,  or  a 
percentage  of  3.0,  as  against  percentages  of  2.5 
in  September  and  1.6  in  October  last  year. 
Navigation  workers,  steam  railway  employees, 
and  teamsters  and  chauffeurs  all  contributed  in 
slight  degree  to  the  increase  in  unemploy- 
ment over  September,  while  among  street  rail- 
way employees  there  was  no  change  in  the 
situation.  All  divisions  of  the  transportation 
industry  shared  in  the  decline  in  employment- 
recorded  over  October  last  year,  the  shipping 
division  reporting  the  most  substantial  change. 

A  separate  tabulation  was  made  for  long- 
shore workers  from  whom  11  reports  were  re- 
ceived, with  a  membership  of  6,983  persons, 
1,090  of  whom  or  a  percentage  of  15.6  were 
without  work  at  the  close  of  October.  This 
was  an  increase  in  employment  of  nearly  3 
per  cent  in  comparison  with  September,  but 
a  decline  of  almost  3  per  cent  over  October 
last  year. 

From  the  government  service  group  reports 
were  tabulated  from  137  unions  with  12,470 
members  showing  a  practically  negligible  per- 
centage' of  unemployment  compared  with 
nominal  percentage  of  idleness  in  Septem- 
ber and  in  October  last  year.  In  the  Fed- 
eral employment  group  there  was  no  inactivity 
recorded  in  any  of  the  months  used  here  for 
comparison,  while  among  civic  employees  the 
changes  throughout  were  very  small. 

Reports  were  received  from  110  unions  in 
the  miscellaneous  groups  of  trades  with  4,872 
members,  5.7  per  cent  of  whom  were  without 
work  on  October  31,  as  compared  with  per- 
centages of  5.2  in  September  and  5.3  in  Octo- 
ber last  year.  Hotel  and  restaurant  employ- 
ees were  slacker  than  in  September,  and  sta- 
tionary engineers  and  firemen  and  barbers  also 
reported  slight  reductions  in  the  work  afforded. 
Theatre  and  stage  employees,  however,  in- 
dicated slightly  improved  conditions.  In  com- 
parison with  the  returns  of  October  last  year 
hotel  and  restaurant  and  theatre  and  stage 
employees,  barbers  and  stationary  engineers 
and  firemen  all  reported  a  less  favourable 
situation. 

Among  fishermen  there  was  3.5  per  cent  of 
idleness  reported  in  October,  as  compared  with 
2.6  per  cent  in  September,  and  5.2  per  cent  in 
October  last  year.     Lumber  workers  registered 
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no  unemployment  in  October  as  in  September, 
but  in  October  last  year  2.4  per  cent  of  the 
members  were  without  work. 

Table  II  on  page  1337  summarizes  the  re- 
turns by  provinces  for  October  of  each  year 


from  1919  to  1924  inclusive,  and  for  each 
month  from  January,  1925,  to  date,  and  table 
I  on  page  1336  records  the  percentages  of 
idleness  registered  in  the  different  groups  of 
industries  for  the  same  months. 


EMPLOYMENT  OFFICE  REPORTS  FOR  OCTOBER,   1927 


THE  volume  of  business  transacted  by  the 
offices  of  the  Employment  Service  of 
Canada  during  the  month  of  October,  1927, 
showed  a  decrease  of  over  43  per  cent  in  the 
average  daily  placements  from  that  of  the 
preceding  period.  This  large  reduction,  due 
to  seasonal  curtailment  in  the  demand  for 
harvest  workers  in  the  west,  was  offset  in 
part  by  a  substantial  gain  in  logging,  while 


throughout  Canada,  computations  being  made 
semi-monthly.  It  will  be  seen  that  the  curves 
of  vacancies  and  placements  in  relation  to 
applications  declined  throughout  the  month, 
though  at  the  close  of  the  period  under  review 
both  curves  were  about  three  points  higher 
than  the  level  attained  at  the  close  of  October, 
1926.  The  ratio  of  vacancies  to  each  100 
applications    was   86-9   and   85-1    during    the 


POSITIONS   OFFERED   AND   PLACEMENTS   EFFECTED   FOR   EACH   ONE   HUNDRED 
APPLICATIONS  FOR  EMPLOYMENT 
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in  comparison  with  last  year  an  increase  of 
12  per  cent  was  recorded,  being  chiefly  due 
to  increased  placements  in  logging  and  farm- 
ing. Services  and  trade  also  registered  gains, 
though  in  a  minor  degree,  all  other  groups 
showing  declines. 

The  accompanying  chart  shows  the  trend  of 
employment  since  January,  1925,  as  represented 
by  the  ratio  of  vacancies  offered  and  place- 
ments effected  for  each  100  applications  for 
work  registered  at  the  offices  of  the  Service 


first  and  second  half  of  October,  in  contrast 
with  ratios  of  90-5  and  82-0  during  the  same 
periods  in  1926.  The  ratios  of  placements  to 
each  100  applications  during  the  periods  under 
review  were  80-6  and  79-7,  as  compared  with 
81-8  and  76-8  during  the  corresponding  month 
last  year. 

The  average  number  of  applications  reported 
daily  during  the  first  half  of  October,  as  shown 
by  a  summary  of  the  reports  from  the  offices, 
was    2,135,    compared    with   2,710    during    the 
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preceding  period,  and  with  2,192  daily  during 
the  corresponding  period  in  1926.  Applica- 
tions for  work  during  the  latter  half  of  the 
month  registered  2,220  daily,  in  contrast  with 
1,720  daily  during  the  latter  half  of  October 
a  year  ago. 

A  daily  average  of  1,856  vacancies  was 
reported  by  employers  during  the  first  half 
and  1,890  vacancies  the  latter  half  of  the 
month  under  review,  as  compared  with  daily 
averages  of  1,984  and  1,410  vacancies  during 
the  half  monthly  periods  in  October,  1926. 
Vacancies  offered  to  the  Service  during  the 
latter  half  of  September,  1927,  averaged  2,829 
daily. 

An  average  of  1,722  placements  daily  was 
effected  by  the  offices  during  the  first  half 
of  October,  of  which  1,246  were  in  regular 
employment,  and  476  in  work  of  one  week's 
duration  or  less,  as  compared  with  a  total 
average  placement  during  the  preceding  period 
of  2,331  daily,  and  with  1,792  daily  during  the 
first  half  of  October,  1926.  During  the  latter 
half  of  the  month  under  review  placements 
averaged  1,769  daily  (1,329  regular  and  440 
casual),  as  compared  with  an  average  of  1,320 
daily  during  the  corresponding  period  a  year 
ago. 

During  the  month  of  October,  1927,  the 
offices  of  the  Service  referred  47,079  persons 
to  vacancies,  and  effected  a  total  of  45,365 
placements.  Of  these  the  placements  in 
regular  employment  were  33,461,  of  which 
29,632  were  of  men  and  3,829  of  women,  while 
the  placements  in  casual  work  totalled  11,904. 
The  number  of  vacancies  reported  by  em- 
ployers numbered  38,311  for  men  and  10,367 
for  women,  a  total  of  48,678,  while  applications 
for  work  totalled  56,600,  of  which  43,848  were 
from  men  and  12,752  from  women. 

The  following  table  gives  the  placements 
effected  to  date  by  the  offices  of  the  Employ- 
ment Service  of  Canada. 


Year 

Placements 

Totals 

Regular 

Casual 

1919  (10  months) 

1920 

268.001 
366.547 
280.518 
297.827 
347.165 
247.425 
306.804 
300.2 '6 
269.287 

37,904 

79.265 
75.238 
95.695 
115.387 
118.707 
106.021 
109,929 
92.771 

305.905 
445  812 

1921 

355  756 

1922 

393  522 

1923 

462.552 

1924 

366  132 

1925 

412  825 

1926 

410  155 

1927  (10  months) 

362,058 

Nova  Scotia 

During  the  month  of  October,  1927,  posi- 
tions offered  through  employment  offices  in 
Nova  Scotia  were  25  per  cent  higher  than  in 
the  preceding  month  and  nearly  4  per  cent 


above  the  corresponding  month  last  year. 
There  was  an  increase  of  29  per  cent  in 
placements  over  September,  and  of  over  1 
per  cent  more  than  in  October,  1926.  In- 
creased placements  over  October  last  year 
were  shown  in  farming  and  services,  while 
declines  were  recorded  in  manufacturing, 
logging,  trade  and  construction  and  mainten- 
ance. Industrial  groups  in  which  most  of  the 
placements  were  effected  during  the  month 
were :  manufacturing,  69 ;  logging,  46 ;  construc- 
tion and  maintenance,  43;  trade,  40;  and  ser- 
vices, 357,  of  which  279  were  of  household 
workers.  During  the  month  109  men  and  103 
women  were  placed  in  regular  employment. 

New  Brunswick 

There  was  an  increase  of  3  per  cent  in  the 
number  of  positions  offered  in  New  Brunswick 
during  October  when  compared  with  the  pre- 
ceding month,  but  a  decline  of  nearly  13  per 
cent  when  compared  with  the  corresponding 
month  last  year.  Placements  showed  a  nom- 
inal gain  only  over  September,  but  were  6 
per  cent  lower  than  in  October,  1926.  Re- 
duced placements  in  logging,  services  and 
transportation  were  responsible  for  the  declines 
from  last  year,  being  offset  in  part  by  gains 
in  manufacturing,  construction  and  mainten- 
ance and  trade.  Industrial  divisions  in  which 
most  of  the  placements  were  effected  during 
the  month  were:  manufacturing,  41;  logging, 
91;  construction  and  maintenance,  108;  and 
services,  496,  of  which  353  were  of  household 
workers.  Placements  in  regular  employment 
numbered  176  of  men  and  81  of  women. 

Quebec 

Orders  listed  at  employment  offices  in  the 
Province  of  Quebec  during  October  called  for 
nearly  13  per  cent  less  workers  than  in  the 
preceding  month,  but  for  over  2  per  cent  more 
than  in  the  corresponding  month  last  year. 
There  was  a  nominal  decline  in  placements 
when  compared  with  September,  but  a  gain 
of  nearly  8  per  cent  in  comparison  with 
October,  1926.  Logging  and  services  showed 
the  only  gains  of  importance  in  placements 
over  October  last  year,  and  manufacturing 
the  only  decline.  Placements  by  industrial 
groups  included:  manufacturing,  182;  logging, 
1,300;  farming,  56;  construction  and  mainten- 
ance, 1,056;  trade,  93;  and  services,  575,  of 
which  406  were  of  household  workers.  During 
the  month  2,758  men  and  521  women  were 
placed  in  regular  employment. 

Ontario 

Opportunities  for  employment  as  indicated 
by  orders  listed  at  employment  offices  in 
Ontario    during    October    were    nearly    4    per 
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REPORT  OF  THE  EMPLOYMENT  OFFICES  FOR  THE  MONTH  OF  OCTOBER,  1927 


Offices 


Nova  Scotia 

Halifax 

New  Glasgow 

Sydney 

New  Brunswick... 

Chatham 

Moncton 

St. John 

Quebec 

Hull 

Montreal 

Quebec 

Sherbrooke 

Three  Rivers 

Ontario 

Belleville 

Brantford 

Chatham 

Cobalt 

Fort  William 

Guelph 

Hamilton 

Kingston 

Kitchener 

London 

Niagara  Falls 

North  Bay 

Oshawa 

Ottawa 

Pembroke 

Peterborough 

Port  Arthur 

St.  Catharines.... 

St.  Thomas 

Sarnia 

Sault  Ste.  Marie. . 

Sudbury 

Timmins 

Toronto 

Windsor 

Manitoba 

Brandon 

Dauphin 

Portage  la  Prairie. 

Winnipeg 

Saskatchewan 

Estevan 

Melfort 

Moose  Jaw 

North  Battleford. 

Prince  Albert 

Regina 

Saskatoon 

Swift  Current 

Weyburn 

Yorkton 

Alberta 

Calgary 

Drumheller 

Edmonton 

Lethbridge 

Medicine  Hat 

British  Columbia. . 

Cranbrook 

Kamloops 

Kelowna 

Nanaimo 

Nelson 

New  Westminster 

Penticton 

Prince  George 

Prince  Rupert 

Revelstoke 

Vancouver 

Vernon 

Victoria 

AH  Offices 

Men 

Women 


Vacancies 


Reported 
during 
period 


673 

309 

158 

206 

786 

87 

309 

390 

3,086 

409 

1,760 

568 

124 

225 

16,159 

221 

281 

212 

426 

942 

154 

1,035 

310 

268 

412 

281 

777 

542 

991 

259 

212 

2,288 

481 

221 

228 

234 

955 

412 

3,639 

378 

5,095 

549 

388 

43 

4,115 

9,226 

179 

252 

3,003 

172 

304 

1,694 

1,668 

1,260 

337 

357 

10,125 

3,893 

1,117 

3,054 

1,429 

632 

3,528 

183 

162 

58 

88 

155 

130 

145 

193 

49 

46 

1,768 

97 

454 

48,678 

38,311 

10,367 


Unfilled 

at  end  of 

period 


73 

34 

36 

3 

19 

12 

7 

0 

393 

81 

245 

14 

29 

24 

2,798 

0 

12 

4 

115 

63 

55 

55 

22 

19 

52 

12 

223 

7 

172 

113 

40 

16 

13 

13 


615 

168 

608 

10 

121 

5 

21 

0 

95 

254 

4 

0 

125 

22 

36 

25 

17 

5 

18 

2 

257 

27 

78 

51 

96 

5 

112 

14 

0 

0 

0 

7 

1 

9 

31 

0 

6 

38 

0 

6 

4,027 

2,414 

1,613 


Applicants 


Regis- 
tered 
during 
period 


713 

341 
164 
208 
800 
89 
310 
401 

4,926 

1,004 

2,708 
649 
228 
337 
18,906 
225 
413 
308 
238 
895 
260 

1,506 
382 
533 
504 
286 
578 
626 

1,095 
335 
274 

1,111 
640 
252 
226 
486 
423 
364 

6,399 
547 

7,029 

667 

250 

34 

6,078 

8,134 
261 
251 

2,027 
163 
199 

1,816 

1,635 

1,152 

356 

274 

10,387 

4,011 
971 

3,322 

1,356 
727 

5,705 

192 

239 

68 

61 

197 

229 

136 

123 

128 

71 

3,536 

94 

631 

56,600 

43,848 

12,752 


Referred 
,      to 
vacancies 


659 

282 
169 
208 
783 
85 
310 
388 

3,685 
882 

1,740 
569 
137 
357 
13,897 
218 
280 
225 
210 
885 
164 
954 
298 
342 
420 
278 
578 
500 

1,077 
309 
210 

1,096 
466 
216 
225 
232 
411 
321 

3,593 
389 

6,274 

593 

235 

34 

5,412 

8,001 
242 
251 

1,975 
161 
186 

1,7.80 

1,633 

1,148 

351 

274 

10,068 

3,812 
888 

3,276 

1,365 
727 

3,712 
188 
143 
51 
26 
192 
132 
121 
123 
73 
23 

2,075 

85 

480 

47,079 

36,864 

10,215 


Placed 


Regular 


212 

89 
93 
30 
257 
37 
82 
138 

3,279 
882 

1,550 
535 
102 
210 

8,634 
180 
120 
168 
199 
787 
77 
279 
102 
164 
238 
202 
521 
311 
725 
278 
135 
988 
277 
88 
107 
178 
385 
297 

1,585 
243 

3,401 
442 
171 
20 

2,768 

6,632 


251 

1,731 

144 

146 

1,394 

1,266 

1,143 

128 

233 

9,058 

3,538 

818 

2,751 

1,249 

702 

1,988 

195 

97 

42 

22 

187 

65 

77 

122 

59 

22 

964 

18 

118 

33,461 

29,632 

3,829 


Casual 


405 

193 

36 

176 

522 

48 

224 

250 

33 

0 

14 

10 

9 

0 

4,479 

38 

160 

57 

5 

98 

71 

675 

196 

116 

134 

73 

57 

189 

182 

31 

45 

108 

189 

128 

121 

48 

26 

24 

1,562 

146 

2,716 

151 

64 

14 

2,487 

1,348 

46 

0 

223 

17 

40 

386 

367 

5 

223 

41 

963 

274 

70 

478 

116 

25 

1,438 

0 

7 

8 

4 

3 

67 

28 

1 

14 

1 

923 

67 

315 

11,904 

6,865 

5,039 


Un- 
placed 
at  end  of 
period 


604 

330 

166 

108 

461 

77 

94 

290 

979 

60 

685 

85 

65 

84 

6,786 

67 

252 

146 

34 

48 

123 

1,108 

163 

218 

265 

104 

0 

46 

437 

14 

172 

15 

298 

55 

78 

156 

4 

46 

2,554 

383 

904 

71 

15 

0 

818 

231 

20 

0 

121 

2 

16 

64 

5 

0 

3 

0 

329 

74 

53 

173 

29 

0 

1,953 

0 

71 

13 

57 

31 

102 

31 

0 

50 

27 

1,191 

16 

364 

12,247 

8,627 

3,620 


Regular 
Place- 
ments 
same 
period 
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cent  better  than  in  tlfe  preceding  month,  and 
nearly  3  per  cent  more  favourable  than  in 
the  corresponding  month  last  year.  There 
was  a  decline  of  nearly  1  per  cent  in  place- 
ments from  September,  but  a  gain  of  over 
1  per  cent  when  compared  with  October,  1926. 
The  logging  industry  showed  a  substantial 
gain  in  placements  over  October  last  year,  and 
smaller  increases  were  registered  under  ser- 
vices and  trade,  but  these  gains  were  con- 
siderably offset  by  fewer  placements  in  manu- 
facturing, farming,  transportation  and  con- 
struction and  maintenance.  Industrial  groups 
in  which  most  of  the  placements  were  effected 
during  the  month  were:  manufacturing,  1,446; 
logging,  2,932;  farming,  1,040;  mining,  126; 
transportation  530;  construction  and  mainten- 
ance, 2,404;  trade,  481;  and  services,  4,061,  of 
which  2,554  were  of  household  workers.  Place- 
ments in  regular  employment  numbered  7,204 
of  men  and  1,430  of  women. 

Manitoba 

The  number  of  positions  offered  through 
employment  offices  in  Manitoba  during  Octo- 
ber was  nearly  52  per  cent  less  than  in  the 
preceding  month  and  over  13  per  cent  less 
than  in  the  corresponding  month  last  year. 
Placements  declined  about  42  per  cent  when 
compared  with  September,  and  were  nearly  2 
per  cent  less  than  in  October,  1926.  Logging 
was  the  only  industry  to  show  marked  im- 
provement in  placements  over  October  last 
year,  and  these  gains  were  more  than  offset 
by  fewer  placements  in  farming,  construction 
and  maintenance,  services  and  trade,  of  which 
farming  showed  the  largest  decline.  Place- 
ments by  industrial  groups  included:  manu- 
facturing, 153;  logging,  1,333;  farming,  1,639; 
construction  and  maintenance,  385 ;  trade,  269 ; 
and  services,  2,246,  of  which  1,682  were  of 
household  workers.  There  were  2,879  men  and 
522  women  placed  in  regular  employment 
during  the  month. 

Saskatchewan 

Employment  opportunities  as  indicated  by 
orders  received  at  employment  offices  in 
Saskatchewan  during  October  were  over  71 
per  cent  less  than  in  the  preceding  month  but 
over  73  per  cent  better  than  in  the  corre- 
sponding month  last  year.  There  was  a  de- 
cline of  nearly  67  per  cent  in  placements  when 
compared  with  September,  but  a  gain  of  over 
65  per  cent  in  comparison  with  October,  1926. 
These  large  percentages  of  change  were  due 
to  harvesting  being  nearly  one  month  later 
this  year  than  last,  which  resulted  in  farm 
placements   during   the   month   under   review 


being  more  than  twice  as  heavy  as  October, 
1926.  Placements  in  services  and  logging  were 
larger  than  last  October,  while  all  other  in- 
dustrial divisions  showed  very  little  change. 
Industrial  groups  in  which  most  of  the  place- 
ments were  effected  during  October  were: 
manufacturing,  153;  logging,  217;  farming, 
5,497;  transportation,  94;  construction  and 
maintenance,  701;  trade,  167;  and  services, 
1,109,  of  which  794  were  of  household  workers. 
Regular  employment  was  secured  for  6,171 
men  and  461  women  during  the  month. 

Alberta 

Alberta  orders  during  October  called  for 
over  52  per  cent  less  workers  than  in  the 
preceding  month,  but  were  nearly  13  per  cent 
in  excess  of  the  corresponding  month  last  year 
Placements  were  40  per  cent  below  September 
but  nearly  19  per  cent  higher  than  in  October, 
1926.  Farming  was  the  only  industry  to  show 
any  appreciable  gain  in  placements  over 
October  last  year,  and  accounted  for  most  of 
the  increase  in  the  province  under  this  com- 
parison. The  only  reduction  worthy  of  note 
was  in  construction  and  maintenance.  In- 
dustrial groups  in  which  most  of  the  place- 
ments were  effected  during  the  month  were: 
manufacturing,  235;  logging,  99;  farming, 
7,508;  mining,  267;  transportation,  101;  con- 
struction and  maintenance,  680;  trade,  273; 
and  services,  850,  of  which  622  were  of  house- 
hold workers.  During  the  month  8,669  men 
and  389  women  were  placed  in  regular  employ- 
ment. 

British  Columbia 

There  were  declines  of  nearly  15  per  cent 
and  over  3  per  cent  respectively  in  the 
number  of  positions  offered  through  offices  in 
British  Columbia  during  October  when  com- 
parison is  made  with  the  preceding  month 
and  with  the  corresponding  month  last  year. 
Placements  were  nearly  59  per  cent  less  than 
in  September  and  nearly  3  per  cent  fewer 
than  in  October,  1926.  Comparing  placements 
in  each  industry  during  the  month  under 
review  with  October  of  last  year,  increases 
were  recorded  in  logging,  farming,  construc- 
tion and  maintenance  and  trade,  but  these 
gains  were  more  than  offset  by  declines  in 
manufacturing,  mining,  transportation  and 
services.  Industrial  groups  in  which  most  of 
the  applicants  were  placed  were:  manufactur- 
ing, 397;  logging,  541;  farming,  412;  mining, 
66;  transportation,  178;  construction  and  main- 
tenance, 753;  trade,  201;  and  services,  874,  of 
which  553  were  of  household  workers.  Regular 
employment  was  secured  for  1,666  men  and 
322  women  during  the  month. 
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Movement  of  Labour 

During  October,  1927,  the  offices  of  the  Em- 
ployment Service  of  Canada  made  33,461 
placements  in  regular  employment,  of  which 
25,192  were  persons  for  whom  the  employment 
found  was  outside  the  immediate  locality  of 
the  offices  at  which  they  were  registered.  Of 
the  latter  5,243  were  granted  the  Employment 
Service  reduced  transportation  rate,  2,859 
travelling  to  points  within  the  same  province 
as  the  despatching  office  and  2,384  to  other 
provinces.  The  reduced  transportation  rate 
which  is  2.7  cents  per  mile,  with  a  minimum 
fare  of  $4,  is  granted  by  the  railway  com- 
panies to  bona  fide  applicants  at  the  Employ- 
ment Service  who  may  desire  to  travel  to 
distant  employment  for  which  no  workers  are 
available  locally. 

Persons  benefiting  by  the  Employment  Ser- 
vice reduced  rate  in  Quebec  numbered  525,  of 
whom  111  were  for  provincial  centres  and  414 
for  other  provinces.  Provincially  Montreal 
transferred  33  bushmen  and  6  sawmill  labour- 
ers to  employment  within  its  own  zone  and 
10  bushmen  to  lumber  camps  in  the  Quebec 
zone.  The  logging  areas  around  Quebec  also 
received  62  bushmen  who  were  granted  cer- 
tificates by  the  Quebec  city  office.  The  greater 
part  of  the  movement  outside  the  province 
was  from  Hull  and  entirely  toward  logging 
regions,  214  bushmen  travelling  to  Sudbury, 
103  to  North  Bay,  37  to  Cobalt  and  8  to 
Sault  Ste  Marie.  In  addition  52  bushmen 
went  from  Montreal  to  the  district  surrounding 
Sault  Ste.  Marie. 

Ontario  offices  issued  reduced  rate  certifi- 
cates to  896  workers,  853  for  points  within  the 
province  and  43  for  other  provinces.  The 
majority  of  those  going  within  the  province 
were  bushmen,  721  travelling  to  Northern 
Ontario  logging  districts,  principally  from  Fort 
William,  Port  Arthur,  Toronto,  Sudbury  and 
Pembroke.  Fort  William  in  addition  de- 
spatched 35  building  construction  labourers 
and  Port  Arthur  3  building  construction 
labourers  to  employment  within  their  re- 
spective zones.  From  Sudbury  3  carpenters 
went  to  Timmins,  19  miners  to  Fort  William 
and  5  carpenters  within  its  own  zone.  Pem- 
broke also  transported  2  millwrights  to  Sud- 
bury. From  North  Bay  22  carpenters,  4 
painters,  1  bricklayer,  1  labourer,  1  plasterer, 
1  steamfitter  and  1  mechanic  were  transferred 
to  Timmins  and  22  railroad  construction 
labourers,  5  carpenters  and  3  cookees  to  Co- 
balt; from  London  1  plumber  was  sent  to 
Peterboro  and  from  Cobalt  1  blacksmith 
travelled  to  Sudbury,  1  steel  sharpener  to  Tim- 
mins and  1  hoistman  to  Port  Arthur.  Of  the 
interprovincial  transfers  Hull  received  20  dam 


construction  labourers,  4*  mechanics,  2  cooks,  2 
flunkies  and  2  cookees  from  North  Bay,  1 
miner  from  Sudbury  and  1  bushman  from 
Ottawa.  For  employment  within  the  Winni- 
peg zone  10  metallic  miners  and  1  mine  fore- 
man, received  certificates  of  transportation 
from  the  Cobalt  office. 

The  number  of  special  transportation  rate 
certificates  granted  by  Manitoba  offices  was 
1,726,  of  which  126  were  provincial  and  1,600 
interprovincial.  Of  the  provincial  certificates 
29  were  issued  to  bushmen  going  from  Brandon 
to  employment  in  the  Dauphin  zone  and  the 
remainder  were  granted  by  Winnipeg  to  7 
hotel  workers  and  1  farm  general  for  the 
Brandon  zone,  6  bushmen  and  2  porters  for  the 
Dauphin  zone  and  79  farm  labourers  and  2 
farm  domestics  for  various  agricultural  dis- 
tricts throughout  the  province.  Of  those  go- 
ing to  6*ther  provinces,  Winnipeg  transferred 
1,257  bushmen,  2  construction  labourers,  1 
farm  general,  1  fisherman,  1  town  general,  1 
cook  and  1  cookee  to  the  Port  Arthur  zone,  1 
cook  to  Fort  William,  1  fisherman  to  Prince 
Albert,  3  hotel  cooks  to  Regina,  2  female  hotel 
workers  to  Estevan,  208  farm  labourers  and  10 
farm  domestics  to  points  in  Saskatchewan,  and 
67  farm  workers  and  1  farm  domestic  to  Al- 
berta centres.  From  Brandon  1  coal  miner 
was  sent  to  Estevan  and  31  farm  labourers 
travelled  to  various  points  in  Saskatchewan, 
while  from  Dauphin  10  harvesters  and  1  cook 
were  despatched  to  the  Prince  Albert  zone. 

Of  the  1,272  persons  who  took  advantage  of 
the  Employment  Service  reduced  rate  from 
Saskatchewan*  offices,  1,016  were  going  'to 
points  within  the  province  and  256  to  other 
provinces.  Among  the  former  were  included 
8  coal  miners  travelling  to  Estevan,  3  bush- 
men to  Prince  Albert  and  1  waitress  to  Moose 
Jaw,  all  from  Regina  and  from  Saskatoon  2S 
bushmen  went  to  Prince  Albert  and  8  team- 
sters and  1  cook  to  districts  within  the 
saskatoon  zone.  The  Moose  Jaw  office  shipped 
1  waitress  and  1  chambermaid  and  the  Prince 
Albert  office  2  bushmen  and  1  cook  to  points 
within  their  respective  zones.  The  balance  of 
the  movement  provincially  totalling  962  was 
of  harvest  hands  and  farm  domestics  for  the 
rural  districts  of  the  province.  One  hundred 
and  sixty-eight  of  the  trancfers  outside  the 
province  were  of  bushmen  for  regions  in  the 
vicinity  of  Dauphin  who  were  transported  at 
the  reduced  rate  from  Prince  Albert,  Regina 
and  Saskatoon.  From  Regina  in  addition,  31 
beet  workers  went  to  employment  in  the 
Lethbridge  zone,  and  from  Saskatoon  1  car- 
penter was  conveyed  at  the  special  rate  to 
Winnipeg.    The  remaining  56  certificates  were 
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granted  to  farm  hands  and  harvest  workers 
for  various  Alberta  points. 

The  Alberta  offices  transferred  593  persons 
at  the  special  transportation  rate,  592  of  whom 
were  for  employment  within  the  province.  Of 
these,  Edmonton  despatched  one  coal  miner 
to  Drumheller,  7  mill  hands,  7  building  labour- 
ers, 6  carpenters,  4  cookees,  14  mine  workers, 
3  bushmen,  2  bricklayers,  1  blacksmith,  1 
edgerman  and  7  hotel  and  household  workers 
to  points  within  its  own  zone,  and  454  harvest^ 
ers  and  3  farm  domestics  to  various  agricul- 
tural di-tricts  within  the  province.  Included 
in  the  number  receiving  certificates  from  Cal- 
gary were  1  building  labourer  and  1  hotel 
worker  going  to  Drumheller,  2  linemen  and  1 
building  labourer  to  Edmonton,  1  bushman  to 
a  point  within  the  Calgary  zone  and  75 
harvesters  and  1  farm  domestic  for  farms  with- 
in the  province.  The  interprovincial  transfer 
was  of  a  cook  who  went  from  Calgary  to 
employment  in  Saskatoon. 

Vouchers  for  transportation  issued  by  British 
Columbia  offices  were  231  in  number,  161  for 
provincial  stations  and  70  for  outside  points. 
From  the  offices  in  Vancouver  12  carpenters 
were  granted  certificates  to  Nelson,  23  bush- 
men,  5  flunkies  and  2  cooks  to  Kamloops,  6 
miners,    1    engineer    and    1    cook    to    Prince 


George,  8  miners,  2  railway  construction 
labourers  and  1  electrician  to  Penticton,  1 
engineer  to  Vernon,  1  cook  to  Revelstoke  and 
16  carpenters,  21  construction  labourers,  2 
miners,  1  construction  foreman,  2  cooks,  2 
flunkies  and  1  blacksmith  to  points  within  the 
Vancouver  zone.  Prince  Rupert  shipped  16 
bushmen  to  the  Prince  George  zone  and  14 
bushmen  and  2  miners  within  its  own  zone. 
From  Nelson  1  farm  hand  and  1  bushman, 
from  Penticton  1  farm  labourer  and  from 
Prince  George  17  bushmen  and  1  bridge  fore- 
man went  to  employment  within  their  re- 
spective zones.  Of  those  transported  to  other 
provinces  69  were  farm  labourers,  63  for  Al- 
berta districts  and  6  for  Saskatchewan  farms, 
and  the  one  remaining  transfer  was  of  a  house- 
keeper sent  from  Vancouver  for  work  in  Drum- 
heller. 

Of  the  5,243  persons  who  benefited  by  the 
Employment  Service  reduced  transportation 
rate,  2,847  were  carried  by  the  Canadian  Na- 
tional Railways,  2,29S  by  the  Canadian  Pacific 
Railway,  45  by  the  Timiskaming  and  Northern 
Ontario  Railway,  51  by  the  Pacific  Great 
Eastern  Railway,  1  by  the  Edmonton,  Dun- 
vegan  and  British  Columbia  Railway  and  1 
by  the  Kette  Valley  Railway. 


RECENT  INDUSTRIAL  AGREEMENTS  AND  SCHEDULES   OF  WAGES 

A  SUMMARY  is  given  below  of  the  more 
**•  *•  important  industrial  agreements  and 
schedules  of  wages  and  working  conditions 
that  have  recently  been  received  by  the  De- 
partment. Such  agreements  are  summarized 
each  month  in  the  Labour  Gazette.  In  the 
majority  of  cases  the  agreements  are  signed 
by  both  the  employers  and  employees.  Verbal 
agreements,  which  are  also  included  in  the 
records,  are  schedules  of  rates  of  wages  and 
hours  of  labour  and  other  conditions  of  em- 


This  agreement  is  similar  to  that  of  last  year 
which  was  summarized  in  the  Labour  Gazette 
for  October,  1926,  with  minor  changes  in  work- 
ing conditions,  and  with  no  change  in  wages 
except  that  second  class  engineers  now  are  paid 
80  cents  per  hour  and  third  class  engineers 
73  cents,  whereas  by  the  previous  agreement 
all  engineers  were  paid  73  cents  per  hour. 


Construction:    Buildings    and    Structures 


ployment  agreed  upon  between  the  parties 
concerned,  and  in  effect  though  not  signed. 
In  addition  to  these,  important  schedules  of 
wages  are  summarized,  including  civic  sched- 
ules. In  the  case  of  each  agreement  or  sched- 
ule, the  rates  of  wages  for  principal  classes  of 
labour  are  given,  with  other  information  of 
general  interest. 

Manufacturing:    Vegetable   Foods,   Drink 
and  Tobacco  , 

Calgary,  Alberta. — The  Calgary  Brewing 
and  Malting  Company,  Limited,  and  the 
International  Union  of  the  United 
Brewery,  Flour,  Cereal  and  Soft  Drink 
Workers  of  America,  Local  No.  124. 

Agreement  to  be  in  effect  from  June  1,  1927, 
to  June  1,  1928. 


Halifax,  N.S. — About  Thirty  Employing 
Plumbers  and  the  United  Association 
of  Plumbers  and  Steamfitters,  Local  No. 
56. 

Union  schedule  of  wages  and  working  condi- 
tions verbally  agreed  to  by  master  plumbers 
and  in  effect  from  August  1,  1927,  to  May  1, 
1928: 

Minimum  rate  of  wages:    65  cents  per   hour. 

Hours:    8  per  day,  4  on  Saturdays. 

Overtime,  time  and  one  half;  Sundays  and 
holidays,  double  time. 

Toronto,  Ontario. — Three  Employers  and 
the  International  Union  of  Elevator 
Constructors,  Local  No.  50. 

Agreement  in  effect  from  May  1,  1927.  to 
April  30;  1928. 

This  agreement  was  signed  at  the  conclusion 
of  the  strike  reported  in  the  Labour  Gazette 
for  November. 

Hours:  8  per  day  and  4  on  Saturdays. 
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All  overtime  including  Saturday  afternoons, 
Sundays,  legal  holidays,  double  time. 

Only  union  members  to  be  employed,  but  if 
none  are  available  other  workers  may  be  em- 
ployed temporarily. 

The  total  number  of  helpers  not  to  exceed 
the  number  of  mechanics  except  in  certain 
specified  cases.  No  restriction  placed  on  the 
character  of  work  which  a  helper  may  perform 
under  direction  of  a  mechanic. 

Transportation  to  be  paid  for  work  out  of 
the  city  and  travelling  time  up  to  five  hours 
overtime  at  the  regular  rate. 

Each  employer  may  employ  one  apprentice 
and  an  additional  apprentice  for  each  eight 
mechanics.  Apprentices  to  be  18  years  or  over 
and  shall  be  paid  $3.20  per  day  for  the  first 
year,  $4.20  per  day  for  the  second  year  and 
$6  per  day  for  the  third  year. 

Any  dispute  between  parties  to  be  referred 
to  an  arbitration  board,  each  party  selecting 
two  members  and  these  selecting  a  fifth.  If 
this  board  fails  to  settle  any  dispute,  it  shall 
be  referred  to  the  National  Arbitration  Com- 
mittee, consisting  of  an  equal  number  of  rep- 
resentatives of  the  International  Union  of  Ele- 
vator Constructors  and  representatives  of  the 
Elevator  Manufacturers  Association  which 
committee  shall  be  formed  for  this  purpose  and 
whose  decision  shall  be  binding. 

No  strike  to  be  called  unless  authorized  by 
the  Local  Building  Trades  Council  and  with 
the  approval  of  the  Executive  Board  of  the 
International  Union  of  Elevator  Constructors, 
but  in  case  of  men  engaged  on  maintenance 
contracts,  where  the  contractor  has  a  contract 
for  the  complete  maintenance  of  elevators,  these 
men  shall  not  go  out  on  strike. 

Wages  to  be  the  average  wage  rate  of  the 
five  highest  paid  of  the  seven  principal  speci- 
fied building  trades.  The  wage  rate  for  helpers 
to  be  70  per  cent  of  the  mechanic's  rate.  In 
this  case,  the  wage  agreed  on  was  $1  per  hour 
for  mechanics  and  70  cents  for  helpers.  Wage 
rates  not  to  be  changed  oftener  than  every  6 
months  and  30  days'  notice  must  be  given  of 
change. 

Vancouver,  B.C. — Certain  Contractors  and 
the  Sheet  Metal  Workers  Interna- 
tional Association,  Local  No.  280. 

Agreement  to  be  in  effect  from  January  1, 
1928,  to  May  1,  1929,  and  thereafter  until  90 
days'  notice  of  opening  the  agreement  is  given 
by  either  party. 

The  employers  agree  to  employ  union  mem- 
bers or  those  willing  to  become  such,  but  if 
none  are  available,  other  help  may  be  tem- 
porarily employed. 

Parties  to  this  agreement  are  not  to  accept 
or  do  work  on  any  building  on  which  sheet 
metal  work  and  roofing  is  not  supplied  and 
erected  by  a  sheet  metal  contractor,  nor  on  any 
building  upon  which  the  union  employees  of 
said  building  have  withdrawn,  nor  on  any 
building  where  sheet  metal  work  has  previously 
been  done  and  an  indebtedness  remains  to  the 
sheet  metal  contractor  or  to  any  member  of 
the  union  for  wages  due  until  such  indebted- 
ness is  satisfactorily  adjusted. 

No  union  member  to  do  any  sheet  metal  work, 
roofing,  etc.  except  as  a  journeyman  employee, 
and  contractors  to  divide  work  satisfactorily 
among  union  members.  Union  members  not  to 
do  any  sheet  metal  work  for  any  person  or 
persons    until    obtaining    a    permit    from    the 


union.  Employers  will  not  request  employees 
to  install  material  considered  unfair,  unless 
same  is  covered  by  patent  rights. 

Minimum  wages:  $1.06|  per  hour  for  union 
members,  and  for  junior  members  three  quar- 
ters of  the  journeyman's  rate. 

Hours:  8  per  day,  44-hour  week. 

Overtime,  time  and  one  half  to  9  p.m.  After 
9  p.m.,  Saturday  afternoons,  Sundays  and  Gov- 
ernment holidays,  double  time. 

All  differences  between  the  two  parties  to 
this  agreement  to  be  settled  by  a  permanent 
Joint  Committee,  consisting  of  three  members 
appointed  by  each  party.  If  this  committee 
fails  to  adjust  any  dispute,  same  will  be  re- 
ferred to  the  general  office  of  the  Sheet  Metal 
Workers'  International  Association  before  any 
definite  action  is  taken. 

If  notice  of  change  in  wages  be  given  by 
either  party,  both  parties  will  meet  and  try  to 
adjust  the  matter,  making  known  their  decision 
within  30  days. 

Any  union  members  laid  off  work  before  noon 
shall  receive  4  hours'  pay,  and  any  laid  off 
before  5  p.m.,  8  hours'  pay. 

On  work  outside  the  city,  transportation  to 
be  paid  and  if  it  is  not  practicable  for  men  to 
travel  every  day,  room  and  board  to  be  paid. 

One  apprentice  allowed  to  every  three  jour- 
neymen and  one  junior  member  to  every  four 
journeymen. 

Transportation    and   Public   Utilities:    Local 
Transportation 

Vancouver,  B.C. — The  Yellow  Cab  Company, 
Limited  and  the  International  Broth- 
erhood of  Teamsters,  Chauffeurs, 
Stablemen  and  Helpers  of  America, 
Taxi  Cab  Drivers  (Metered  Cabs)  Local 
No.  151. 

Agreement  in  effect  from  September  8,  1927, 
to  June  21,  1928. 

This  agreement  cancels  all  previous  agree- 
ments including  that  summarized  in  the  Labour 
Gazette  for  September,  1927. 

Wages:  for  first  thirty  working  days.  33i 
per  cent  of  gross  cab  earnings;  after  said  thirty 
days,  $2.75  per  day  or  35  per  cent  of  gross 
cab  earnings,  whichever  is  greater  over  the 
period  of  six  days. 

The  company  agrees  to  recognize  this  union 
and  to  recognize  any  properly  elected  repre- 
sentative or  representatives  of  its  employees 
at  any  time  to  discuss  grievances. 

Any  driver  called  out  after  regular  shift  or 
on  regular  day  off  to  be  paid  50  cents  per  hour 
or  35  per  cent  commission  whichever  is  greater 
during  such  time  worked. 

The  following  to  be  considered  misdemean- 
ours: failure  to  report  for  duty,  or  absent  when 
supposed  to  be  on  duty  for  any  non-legitimate 
reason;  jumping  boxes  (driver  to  book  in  at 
nearest  box);  not  making  out  accident  reports; 
not  wearing  uniform  when  on  duty  without  a 
legitimate  reason;  not  turning  in  the  day's 
takings  on  completion  of  day's  work;  failure 
to  turn  in  receipts  for  the  full  amount  collected; 
being  intoxicated  while  on  duty. 

First  cab  on  stand  to  have  preference  on 
pick-ups  and  first  man  on  down  town  stands 
to  be  in  driver's  seat  or  standing  by  cab  on 
alert  for  business. 
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All  positions  considered  as  promotions  to  be 
bulletined  by  Company  and  seniority  to  be  con- 
sidered in  filling  them. 

The  Company  does  not  encourage  nor  condone 
any  of  its  employees  handling  intoxicating 
liquor  in  any  form. 

If  necessary  to  reduce  the  number  of  drivers, 
seniority  and  efficiency  to  be  considered. 


Any  difference  as  to  the  interpretation  of 
this  agreement  to  be  submitted  to  a  Board  of 
Arbitration,  consisting  of  two  members  ap- 
pointed by  the  company  and  two  members  rep- 
resenting the  union.  If  these  four  cannot  agree, 
they  shall  elect  a  fifth  disinterested  party  and 
the  decision  of  this  Board  shall  be  binding. 
During  such  arbitration  there  shall  be  no  sus- 
pension of  labour. 


BUILDING  PERMITS  ISSUED  IN  CANADA  DURING   OCTOBER,   1927 


T^HE  value  of  the  building  permits  issued 
•*■  by  63  cities  during  October  was  $18,- 
838,558;  this  was  an  increase  of  $4,428,346  or 
30.7  per  cent  as  compared  with  the  Sep- 
tember total  of  $14,410,212,  and  of  $4,100,156 
or  27.8  per  cent  over  the  aggregate  of  $14,- 
738,402  for  October,  1926.  The  value  in  the 
month  under  review  was  greater  than  in 
October  of  any  other  year  for  which  statistics 
of  these  centres  are  available,  While  the  cumu- 
lative total  for  the  months  of  1927  exceeds 
by  almost  $26,000,000  that  for  the  same  months 
in  1926,  the  previous  high  level  of  this  record, 
which  was  commenced  in  1920. 

Some  50  cities  furnished  detailed  statistics, 
showing  that  they  had  issued  nearly  1,600 
permits  for  dwellings  estimated  to  cost  ap- 
proximately $8,800,000  and  over  3,200  permits 
for  other  buildings  valued  at  almost  $9,800,000. 
During  September,  authority  was  granted  for 
the  erection  of  about  1,500  dwellings  and 
3,000  other  buildings  estimated  to  cost  ap- 
proximately $7,000,000  in  each  case. 

Quebec,  Ontario,  Alberta  and  British  Col- 
umbia registered  increases  in  the  value  of 
authorized  building  as  compared  with  Septem- 
ber, 1927,  those  of  $1,384,283  or  35.7  per  cent 
in  Quebec,  and  $2,981,952  or  41.7  per  cent  in 
Ontario  being  most  noteworthy. 

As  compared  with  October,  1926,  there  were 
gains  in  New  Brunswick,  *  Quebec,  Ontario, 
Manitoba,  Saskatchewan,  Alberta  and  British 
Columbia.  In  this  comparison  also,  Ontario 
recorded  the  greatest  gain  of  $3,172,902,  or 
45.6  per  cent. 

Montreal  and  Toronto  showed  improvement 
over  September,  1927,  but  declines  as  com- 
pared with  October  last  year;  in  Winnipeg, 
the  reverse  was  the  case,  as  there  was  a  reduc- 
tion in  comparison  with  the  preceding  month 


and  an  increase  over  the  same  month  in  1926, 
while  in  Vancouver  the  total  was  higher  than 
an  either.  Of  the  other  centres,  Quebec,  West- 
mount,  Belleville,  Brantford,  Chatham,  Fort 
William,  Gait,  Hamilton,  Niagara  Falls,  Ot- 
tawa, York  Townships,  Sandwich,  Moose  Jaw, 
Regina,  Calgary,  Edmonton,  Lethbridge, 
Medicine  Hat,  Kamloops,  Nanaimo,  New 
Westminster  and  Prince  Rupert  registered  in- 
creases both  as  compared  with  September, 
1927,  and  with  October,  1926. 

Cumulative  Record  for  First  Ten  Months, 
1926. — The  following  table  shows  the  value  of 
the  building  authorized  by  63  cities  during 
October  and  in  the  first  ten  months  of  each 
year  since  1920.  The  January-October  average 
index  numbers  of  wholesale  prices  of  building 
materials  in  those  years  are  also  given  (1913=: 
100). 


Year 

Value  of  permits 
issued 

Average 

indexes 

of 

wholesale 
prices  of 
building 

materials 
in  first 

ten 
months 

In 
October 

In  first 

ten 
months 

1927 

$ 
18,838,558 
14,738,402 
11,312,644 
13,089,588 
9,999,187 
10,737,525 
10,491,228 
10,401,041 

1 

160,858,088 
134,902,338 
109,676,825 
109,906,921 
118,319,159 
127,515,975 
99,064,670 
106,547,319 

147-6 

1926 

149-5 

1925 

153-9 

1924 

160-6 

1923 

■166-8 

1922 

162-0 

1921 

187-0 

1920 

215-5 

The  aggregate  for  the  first  ten  months  of 
this  year  was  19.2  per  cent  greater  than  in 
1926,  the  previous  high  level  of  the  record, 
while  the  average  index  numbers  of  wholesale 
prices  of  building  materials  continued  to  be 
lower  than  in  any  other  year  since  1920. 
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ESTIMATED  COST  OF  BUILDING  WORK  AS  INDICATED  BY  BUILDING  PERMITS 

ISSUED  BY  63  CITIES 


Cities 


P.E.I.-Charlottetown 

Nova  Scotia 

•Halifax 

New  Glasgow 

•Sydney 

New  Brunswick 

lredericton 

•Moncton 

•St.  John 

Quebec 

•Montreal — *Maison- 

neuve 

•Quebec 

Shawinigan  Falls..., 

•Sherbrooke 

•Three  Rivers 

•Westmount 

Ontario 

Belleville 

•Brantford 

Chatham 

•Fort  William 

Gait 

•Guelph 

•Hamilton 

•Kingston 

•Kitchener 

•London 

Niagara  Falls 

Oshawa 

•Ottawa 

Owen  Sound 

•Peterborough 

•Port  Arthur 

•Stratford 

•St.  Catharines 

•St.  Thomas 

Sarnia 


Oct.,  1927 

Sept.,  1927 

Oct.,  1926 

$ 

$ 

$ 

Nil 

Nil 

Nil 

105,983 

110,707 

123,471 

87,301 

101,172 

103,786 

600 

2,235 

435 

18,082 

7,300 

19,250 

45,385 

115,004 

11,050 

Nil 

Nil 

Nil 

9,050 

12,960 

11,050 

36,335 

102,044 

Nil 

5,263,243 

3,878,960 

5,106,141 

3,715,774 

2,635,295 

4,364,120 

680,599 

508,420 

317,071 

22,120 

29,125 

63,600 

26,300 

35,100 

82,500 

72,725 

87,650 

137,550 

745,725 

583,370 

141,300 

10,135,736 

7,153,784 

6,962,834 

21,550 

14,725 

11,575 

54,330 

43,265 

29,046 

26,425 

15,250 

9,025 

62,850 

56,150 

31,800 

18,383 

14,500 

8,818 

45,589 

65,388 

16,180 

435,800 

244,750 

268,500 

26,283 

10,870 

36,251 

154,435 

181,875 

85,248 

321,030 

408,825 

128,500 

207, 160 

38,627 

108,660 

520,973 

775,490 

112,300 

3,191,410 

609,465 

359,405 

12,050 

2,525 

13, 100 

22,335 

16,630 

74,394 

30,050 

126,300 

79,652 

14,650 

17,495 

6,795 

62,649 

130,390 

95,428 

3,695 

12,215 

3,865 

40,210 

130,983 

64,680 

Cities 


Ontario— Con. 

Saujt  Ste.  Marie. 
•Toronto 

York       and       East 
York  Townships. 

Welland 

•Windsor 

Ford. 

Riverside 

Sandwich 

Walkerville 

Woodstock 

Manitoba 

•Brandon 

St.  Boniface 

•Winnipeg 

Saskatchewan 

•Moose  Jaw 

•Regina 

•Saskatoon 

Alberta 

•Calgary 

•Edmonton 

Leth  bridge 

Medicine  Hat 

British  Columbia. . . 

Kamloops 

Nanaimo 

•New  Westminster.. 

Prince  Rupert 

•Vancouver 

Point  Grey 

North  Vancouver. . 

South  Vancouver... 
•Victoria 

Total— 63  Cities 

•Total— 35  cities 


Oct.,  1927 


29,152 
3,733,986 

698,420 

19,630 

74,933 

53,125 

3,450 

127,575 

110,000 

13,608 

503,636 

8,341 

49, 695 

445,600 

436,425 

106,925 

207,800 

121,700 

628,952 

255,162 

174,420 

195,015 

4,355 

1,719,198 

24,385 

12,800 

166,750 

101,380 

901,205 

336,780 

15,320 

91,550 

69,028 


18,838,558 
16,082,847 


Sept.,  1927 


24,640 

2,761,272 

619,100 

83,455 

464, 170 

114,700 

62,575 

22, 695 

78,000 

7,459 

855,191 

7,181 

87,960 

760,050 

447, 157 

86.617 

176,925 

183,615 

350,042 

168,627 

167,180 

12,380 

1,855 

1,499,367 

Nil 

3,597 

65,060 

37,350 

850,480 

332, 150 

18,700 

120,740 

71,290 


14,410,212 
11,759,396 


Oct.,  1926 


29,333 
3,932,558 

600,790 

29,190 

439,450 

92,100 

18,050 

119,500 

120,000 

38.641 

450,712 

8,402 

35,810 

406,500 

379,468 

5,886 

184,127 

189,455 

332,620 

174,910 

130,260 

27,450 

Nil 

1,372,106 

Nil 

4,550 

63,790 

30,840 

641,035 

463,350 

36,838 

84,250 

47.453 


14,738,402 
12,615,517 


International    Federation    of    Trade    Unions 

The  International  Federation  of  Trade 
Unions  has  recently  published  the  second  part 
of  its  fifth  Yearbook.  It  contains  brief  re- 
ports from  the  national  centres  affiliated  with 
the  International  Federation  of  Trade  Unions, 
and  from  the  International  Trade  Secre- 
tariats, for  the  two  years  1925  and  1926.  The 
first  part  of  the  1927  Yearbook  contains  only 
statistical  information;  the  second  supple- 
ments these  by  indicating  the  chief  incidents 
in  the  history  of  the  Trade  Union  Movement 
during  these  two  years,  and  further,  by  giving 
explanations  of  the  fluctuations  in  member- 
ship which  have  marked  this  period.  It  will 
be  evident  therefore,  that  each  volume  is 
incomplete  alone;  both  are  needed  to  enable 
the  reader  to  obtain  a  comprehensive  idea  of 
the  progress  of  international  trade  unions. 

The  second  part  contains,  as  previous  Year- 
books have  done,  full  accounts  of  the  most 
important  conflicts  in  the  period  under  re- 
view; and  these  include,  in  this  case,  the 
great  struggle  in  Denmark  in  1925,  and  the 
national  strike  and  miners'  lockout  of  Britain, 
in  1926,  both  of  which  are  outstanding  events 


in  international  trade  union  history.  We  need 
not  emphasize  the  usefulness  of  compact  sum- 
maries of  this  kind,  for  reference  and  for  many 
other  purposes,  etc. 

Copies  of  the  publication  may  be  obtained 
from  the  Publication  Department  of  the  Trades 
and  Labour  Congress  of  Canada,  172  McLaren 
street,  Ottawa,   Ontario,   price   50   cents. 


Correction 

In  the  introductory  note  to  the  3rd  report  of 
the  Canadian  Railway  Board  of  Adjustment 
No.  1,  published  as  a  supplement  to  the  last 
issue  of  the  Labour  Gazette  it  was  stated  in 
error  that  this  Board  was  established  under 
an  Order  in  Council,  dated  July  11,  1918,  while 
the  war  was  still  in  progress,  etc.  This  Order 
in  Council  contained  a  declaration  of  certain 
principles  and  policies  for  the  avoidance  of  in- 
dustrial unrest  during  the  war,  but  the  Board 
was  established  as  the  result  of  a  voluntary 
agreement  between  the  various  railway 
brotherhoods  and  the  railways. 
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FAIR  WAGES  CONDITIONS  IN  DOMINION  GOVERNMENT  CONTRACTS 


THE  Department  has  recently  received  in- 
formation regarding  certain  contracts 
executed  by  the  Government  of  Canada  which 
included  among  their  provisions  the  fair  wages 
conditions  sanctioned  by  Order  in  Council  for 
the  protection  of  the  labour  to  be  employed. 
The  contracts  (Group  "A")  awarded  in  con- 
nection with  the  works  of  construction  con- 
tained the  following  fair  wages  clause: — 

1.  All  mechanics,  labourers,  or  other  persons 
who  perform  labour  iu  the  construction  of  the 
work  hereby  contracted  for,  shall  be  paid  such 
wages  as  are  generally  accepted  as  current  from 
time  to  time  during  the  continuance  of  the 
contract  for  competent  workmen  in  the  district 
in  which  the  work  is  being  performed  for  the 
character  or  class  of  work  in  which  they  are 
respectively  engaged,  and  if  there  be  no  current 
rates  in  such  district,  then  fair  and  reasonable 
rates,  and  shall  work  such  hours_  as  are 
customary  in  the  trade  in  the  district  where 
the  work  is  carried  on,  or  if  there  be  no 
custom  of  the  trade  as  respects  hours  in  the 
district,  then  fair  and  reasonable  hours,  unless 
for  the  protection  of  life  and  property,  or  for 
other  cause  shown  to  the  satisfaction  of  the 
Minister  of  Labour,  longer  hours  of  service  are 
required.  The  Minister  of  Labour  may  at  any 
time  and  from  time  to  time  determine  for  the 
purposes  of  this  contract,  what  are  the  current 
or  fair  and  reasonable  rates  of  wages  and  the 
current  or  fair  and  reasonable  hours,  and  may 
from  time  to  time  rescind,  revoke,  amend,  or 
vary  any  such  decision,  provided  that  his 
determination  and  any  amendment  or  variation 
shall  not  be  operative  prior  to  the  period  of 
three  months  immediately  preceding  the  date 
thereof. 

Two  of  the  contracts  above  mentioned  con- 
tained schedules  of  rates  and  hours  based  on 
the  current  standards  of  the  district  in  these 
respects.     The  schedules  are  given  below. 

One  contract  was  awarded  for  interior  fittings 
(Group  "B")  containing  the  general  fair  wages 
clause  and  other  conditions  for  the  protection 
of  the  labour  employed,  as  sanctioned  by  the 
Fair  Wages  Order  in  Council  which  reads  as 
follows — 

All  workmen,  labourers,  or  other  persons  who 
perform  labour  in  the  construction  of  the  work 
hereby  contracted  for,  shall  be  paid  such  wages 
as  are  generally  accepted  as  current  from  time 
to  time  during  the  continuance  of  the  contract 
for  competent  workmen  in  the  district  in  which 
the  work  is  being  performed,  and  if  there  be 
no  current  rate  in  such  district,  then  a  fair 
and  reasonable  rate,  and  shall  work  such  hours 
as  those  fixed  by  the  custom  of  the  trade  as 
respects  hours  in  the  district  where  the  work 
is  carried  on,  or  if  there  be  no  custom  of  the 
trade  as  respects  hours  in  the  district  then  fair 
and  reasonable  hours,  except  for  the  protection 
of  life  and  property,  or  on  due  cause  shown  to 
the  satisfaction  of  the  Minister  of  Labour.  In 
the  event  of  a  dispute  arising  as  to  what  is  the 
current  or  a  fair  and  reasonable  rate  of  wages 
or  what  are  the  current  hours  fixed  by  the 
custom    of    the    trade    or    fair    and    reasonable 


hours  it  shall  be  determined  by  the  Minister 
of  Labour,  whose  decision  shall  be  final;  pay- 
ment may  also  be  withheld  of  any  moneys 
which  would  otherwise  be  payable  to  the  con- 
tractor until  the  Minister  of  Labour's  decision 
has  been  complied  with. 

By  the  term  "current  wages"  and  the  term 
"hours  of  labour  fixed  by  the  custom  of  the 
trade"  in  the  foregoing  are  meant  respectively 
the  standard  rates  of  wages  and  hours  of 
labour  either  recognized  by  signed  agreements 
between  employers  and  workmen  in  the  district 
from  which  the  labour  required  is  necessarily 
drawn  or  actually  prevailing,  although  not 
necessarily  recognized  by  signed  agreements. 

A  statement  was  also  received  as  to  supplies 
ordered  by  the  Post  Office  Department  subject 
to  the  regulations  for  the  suppressing  of  the 
sweating  system  and  the  securing  of  fair  wages, 
etc. 

The  general  labour  conditions  sanctioned  by 
the  Fair  Wages  Order  in  Council  are  as  fol- 
lows : — 

Where  there  are  special  circumstances  which 
in  the  judgment  of  the  Minister  of  Labour 
make  it  expedient  that  he  should  do  so,  he 
may,  in  the  manner  and  subject  to  the  pro- 
visions hereinabove  set  forth,  decide  what  are 
the  current  or  fair  and  reasonable  rates  of 
wages  for  overtime,  and  what  is  the  proper 
classification  of  any  work  for  the  purposes  of 
wages  and  hours.  Immediately  upon  receipt 
of  notice  of  any  decision  of  the  Minister  of 
Labour  hereunder  the  Contractor  shall  adjust 
the  wages  and  hours  and  classification  of  work 
so  as  to  give  effect  to  such  decision.  In  case 
the  Contractor  shall  fail  so  to  do,  or  to  pay  to 
any  employee  or  employees  for  any  services 
performed  or  for  any  hours  of  labour,  wages 
according  to  the  rates  fixed  therefor  by  the 
Minister  of  Labour,  the  Minister  of  Labour 
may  authorize  and  direct  the  Minister  to  pay 
any  such  wages  at  the  rates  so  fixed  and  to 
deduct  the  amount  thereof  from  any  moneys 
owing  by  the  Government  to  the  Contractor 
and  any  such  payment  shall  for  all  purposes 
as  between  the  Contractor  and  the  Government 
be  deemed  and  taken  to  be  payment  to  the 
Contractor,  and  the  Contractor  shall  be  bound 
in  every  particular  by  any  such  authority, 
direction  and  payment  as  aforesaid.  The 
powers  of  the  Minister  of  Labour  hereunder 
shall  not  be  exercised  as  to  any  employee  or 
employees  where  it  is  established  to  his  satis- 
faction that  an  agreement  in  writing  exists  and 
is  in  effect  between  the  Contractor  and  the 
class  of  employees  to  which  such  employee  or 
employees  belong  or  the  authorized  repre- 
sentatives of  such  class  of  employees  fixing 
rates  of  wages,  overtime  conditions  and  hours 
of  labour. 

2.  The  Contractor  shall  post  and  keep  posted 
in  a  conspicuous  place  on  the  premises  where 
the  contract  is  being  executed,  occupied  or 
frequented  by  the  workmen,  the  Fair  Wages 
Clause  or  Schedule  inserted  in  his  contract  for 
the  protection  of  the  workmen  employed,  also 
any  decision  of  the  Minister  of  Labour  under 
the    preceding    paragraph. 
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3.  The  Contractor  shall  keep  proper  books 
and  records  showing  the  names,  trades,  and 
addresses  of  all  workmen  in  his  employ  and 
the  wages  paid  to  and  time  worked  by  such 
workmen,  and  the  books  or  documents  contain- 
ing such  record  shall  be  open  for  inspection  by 
the  Fair  Wage  Officers  of  the  Government  at 
any  time  it  may  be  expedient  to  the  Minister 
of  Labour   to  have  the  same  inspected. 

4.  The  Contractor  shall  not  be  entitled  to 
payment  of  any  money  which  would  otherwise 
be  payable  under  the  terms  of  the  contract 
in  respect  of  work  and  labour  performed  in 
the  execution  of  the  contract  unless  and  until 
he  shall  have  filed  with  the  Minister  in  support 
of  his  claim  for  payment  a  statement  attested 
by  statutory  declaration,  showing  (1)  the  rates 
of  wages  and  hours  of  labour  of  the  various 
classes  of  workmen  employed  in  the  execution 
of  the  contract;  (2)  whether  any  wages  in 
respect  of  the  said  work  and  labour  remain 
in  arrears;  (3)  that  all  the  labour  conditions 
of  the  contract  have  been  duly  complied  with; 
nor,  in  the  event  of  notice  from  the  Minister 
of  Labour  of  claims  for  wages  until  the  same 
are  adjusted.  The  Contractor  Bhall  also  from 
time  to  time  furnish  the  Minister  Buch  further 
detailed  information  and  evidence  as  the  Min- 
ister may  deem  necessary  in  order  to  satisfy 
him  that  the  conditions  herein  contained  to 
secure  the  payment  of  fair  wages  have  been 
complied  with,  and  that  the  workmen  so 
employed  as  aforesaid  upon  the  portion  of  the 
work  in  respect  of  which  payment  is  demanded 
have  been  paid  in  full. 

5.  In  the  event  of  default  being  made  in 
payment  of  any  money  owing  in  respect  of 
wages  of  any  workmen  employed  on  the  said 
work  and  if  a  claim  therefor  is  filed  in  the 
office  of  the  Minister  and  proof  thereof  satis- 
factory to  the  Minister  is  furnished,  the  said 
Minister  may  pay  such  claim  out  of  the  moneys 
at  any  time  payable  by  His  Majesty  under  said 
contract  and  the  amounts  so  paid  shall  be 
deemed  payments  to  the  Contractor. 

6.  These  conditions  shall  extend  and  apply  to 
moneys  payable  for  the  use  or  hire  of  horses 
or  teams,  and  the  persons  entitled  to  payments 
for  the  use  or  hire  of  horses  or  teams  shall 
have  the  like  rights  in  respect  of  moneys  so 
owing'  them  as  if  such  moneys  were  payable 
to  them  in  respect  of  wages. 

7.  With  a  view  to  the  avoidance  of  any 
abuses  which  might  arise  from  the  sub-letting 
of  contracts  it  shall  be  understood  that  sub- 
letting, other  than  such  as  may  be  customary 
in  the  trades  concerned  is  prohibited  unless  the 
approval  of  the  Minister  is  obtained:  sub-con- 
tractors shall  be  bound  in  all  cases  to  conform 
to  the  conditions  of  the  main  contract,  and  the 
main  Contractor  shall  be  held  responsible  for 
strict  adherence  to  all  contract  conditions  on 
the  part  of  sub-contractor;  the  contract  shall 
not,  nor  shall  any  portion  thereof  be  trans- 
ferred without  the  written  permission  of  the 
Minister;  no  portion  of  the  work  to  be  per- 
formed shall  be  done  at  the  homes  of  the 
workmen. 

8.  All  workmen  employed  upon  the  work 
comprehended  in  and  to  be  executed  pursuant 
to  the  said  contract  shall  be  residents  of 
Canada,  unless  the  Minister  is  of  opinion  that 
Canadian  Labour  is  not  available  or  that  other 
special  circumstances  exist  which  render  it 
contrary  to  the  public  interest  to  enforce  this 
provision. 


Department  of  Public  Works 

Contracts  in  Group  "A"  (Construction,  etc.) 
Reconstruction  of  the  roof  and  fourth  floor 
of  the  old  examining  warehouse  at  Montreal, 
P.Q.  Name  of  contractors,  Munn  and  Shea 
Limited,  Montreal,  P.Q.  Date  of  contract, 
October  31,  1927.    Amount  of  contract,  $36,000. 


Trade  or  Class  of  Labour 


Bricklayers 

Plasterers 

Structural  steel  workers 

Carpenters 

Joiners 

Sheet  metal  workers 

Roofers  (gravel) 

Painters  and  glaziers 

Mastic  floor  layers 

Plumbers  and  steamfitters . . . 

Electricians 

Labourers  (ordinary) 

Driver  (one  horse  and  cart) . . 
Driver  (two  horses  and  cart) 


Rates  of 
wages  not 
less  than 


$    cts. 

per  hour 

1  12i 

1  12i 

1  12% 

75 

75 

75 

70 

60 

70 

80 

75 

70 

35 

60 

1  00 


Hours 
per  day 


Construction  of  a  laboratory  building  at  the 
fuel  testing  plant,  Ottawa,  Ont.  Name  of  con- 
tractor, Alex.  I.  Garvock,  Ottawa,  Ont.  Date 
of  contract,  November  16,  1927.  Amount  of 
contract,  $48,659. 


Trade  or  Class  of  Labour 

Rates  of 
wages  not 
less  than 

Hours 
per  day 

per  hour 

SI  20 
85 
85 
75 
70 
65 
45 
45 
1  00 
70 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

Construction  of  a  shelter  shed  for  the  disin- 
fecting plant  at  the  Grosse  Isle,  P.Q.,  quar- 
antine station.  Name  of  contractor,  Henri 
Lemelin,  St.  Romuald,  P.Q.  Date  of  contract, 
October  8,  1927.    Amount  of  contract,  $17,000. 

Dredging  areas  A,  B,  C,  D  and  E,  in  Court- 
enay  River,  B.C.  Name  of  contractors,  North 
Western  Dredging  Company,  Limited,  Van- 
couver, B.C.  Date  of  contract,  October  24, 
1927.  Amount  of  contract,  approximate  expen- 
diture, $3,600. 

Construction  of  two  ice  breakers  on  the 
shore  of  the  St.  Lawrence  River  at  Lanoraie, 
Berthier  County,  P.Q.  Name  of  contractors, 
Munn  and  Shea,  Limited,  Montreal,  P.Q.  Date 
of  contract,  October  25,  1927.  Amount  of  con- 
tract, unit  prices,  approximate  expenditure, 
$3,481. 
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Partial  reconstruction  of  the  government  ice- 
breaker in  the  Ouareau  River  at  Crabtree 
Mills,  P.Q.  Names  of  contractors,  Munn  and 
Shea  Limited,  Montreal,  P.Q.  Date  of  con- 
tract, October  25,  1927.  Amount  of  contract, 
approximate  expenditure,  $6,094. 

Construction  of  a  wharf  at  Doucet's  Landing, 
Nicolet  County,  P.Q.  Name  of  contractors, 
Arthur  E.  Farley,  Ottawa,  Ont.,  and  Percy  R. 
Grant,  Hazeldean,  Ont.  "Farley  and  Grant." 
Date  of  contract,  October  29,  1927.  Amount  of 
contract,  unit  prices,  approximate  expenditure, 
$120,285. 

Repairs  to  the  wharf  at  Deschambault,  Port- 
neuf  County.  Name  of  contractor.  Dave 
Devito,  Neuville,  P.Q.  Date  of  contract,  No- 
vember 2,  1927.  Amount  of  contract,  unit 
prices,  approximate  expenditure,  $8,872.75. 
.  Reconstruction  of  the  breakwater  at  Rober- 
val  County  Lake  St.  John,  P.Q.  Name  of 
contractor,  Cyprien  Gagnon,  Jonquieres,  P.Q. 
Date  of  contract,  November  4,  1927.  Amount 
of  contract,  unit  prices,  approximate  expendi- 
ture, $13,466. 

Construction  of  a  breakwater  at  Grass  Cove, 
NjS.  Name  of  contractor,  Thos.  P.  Charleson, 
•Ottawa,  Ont.  Date  of  contract,  November  24, 
1927.  Amount  of  contract,  unit  prices,  ap- 
proximate expenditure,  $36,896.40. 

Contract    in    Group    "B"    (Interior    Fittings) 

ponstruction  and  installation  of  interior 
fittings  (in  oak)  in  the  public  building  at  Mont 


Laurier,  P.Q.  Name  of  contractors,  the  Cana- 
dian Office  and  School  Furniture  Company, 
Limited,  Preston,  Ont.  Date  of  contract,  No- 
vember 15,  1927.     Amount  of  contract,  $1,210. 

Department  of  Railways  and  Canals 
Contract   in   Group   "A"    (Construction,   etc.) 

Supply  and  erection  of  a  40,000  Imperial 
Gallon  Steel  Water  Tank  at  St.  Charles  Junc- 
tion, Quebec.  Name  of  contractors,  Horton 
Steel  Works,  Limited,  Montreal,  P.Q.  Date 
of  contract,  August  29,  1927.  Amount  of  con- 
tract, $5,200. 

POST    OFFICE    DEPARTMENT 

The  following  is  a  statement  of  payments 
made  in  November,  1927,  for  supplies  ordered 
by  the  Post  Office  Department  under  contracts 
which  are  subject  to  the  Fair  Wages  policy: 


Nature  of  Orders 


Making  metal  stamps  and  type,  also  other  hand 
stamps  and  brass  crown  seals 

Making  and  repairing  rubber  stamps,  daters,  etc. 

Making  up  and  supplying  letter  carriers  uniforms, 
etc 

Stamping  pads,  ink,  etc 

Bag  fittings 

Scales 

Mail  bagging 

Letter  boxes 

Rural  mail  boxes 

Satchels 


Amount  of 
Orders 


127  81 

192  07 

133  93 
540  13 
,311  89 

731  38 
,175  74 
466  29 
,723  00 
480  00 


The  thirteenth  annual  report  of  the  Com- 
missioner of  Co-operation  and  Markets  of 
Saskatchewan  for  the  year  ending  April  30, 
1927,  gives  particulars  of  the  activities  of 
the  various  agricultural  co-operative  associa- 
tions in  the  province.  The  co-operative 
activities  promoted  by  the  provincial  Depart- 
ment of  Agriculture  include  live  stock  market- 
ing; co-operative  creameries;  co-operative 
wheat  producers;  co-operative  poultry  mar- 
keting; community  sales  days;  potato  market- 
ing; beef  rings;  community  halls;  stallion 
associations  and  registered  seed  growers.  The 
report  mentions  t\vb  events  of  outstanding 
importance  which  affected  the  co-operative 
movement  in  Saskatchewan  during  the  past 
year.  The  Saskatchewan  Co-operative  Ele- 
vator Company,  Limited,  ceased  to  exist  when 
the  entire  business  was  purchased  by  the 
Saskatchewan  Co-operative  Wheat  Producers' 
Limited  (the  Wheat  Pool)  and  the  Pool 
Elevators,  Limited.  The  second  event  was 
the  amalgamation  of  the  Saskatchewan  Grain 
51297—6 


Growers'  Association  with  the  Farmers'  Union 
of  Canada,  resulting  in  the  formation  of  what 
is  known  as  the  U.F.C.  Saskatchewan  section. 
The  report  states  that  while  the  larger  co- 
operative trading  associations  are  holding 
their  own,  some  of  the  smaller  bodies  are 
ceasing  to  exist.  The  paid-up  capital  invest- 
ed in  co-operative  associations  in  Saskatche- 
wan amounts  to  $546,601.*  Live  stock  market- 
ing receipts  amounted  to  $756,804.  The  total 
sales  of  the  associations  amounted  to  $3,974,- 
751,  the  net  savings  being  $120,409. 


The  report  of  the  Factory  Inspection  Branch 
of  the  Province  of  Ontario  for  the  month  of 
November  indicated  that  there  were  482  in- 
dustrial accidents  during  that  period,  four  of 
these  being  fatal.  Of  this  total,  191  accidents 
occurred  in  the  metal  trade,  106  in  the  pulp 
and  paper  trades,  68  in  transportation,  31  in 
rubber  and  rubber  goods,  and  the  balance  in 
other  classes  of  industry. 
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HOURS   OF  LABOUR  IN  MANUFACTURING   ESTABLISHMENTS, 
CENSUS  OF  INDUSTRY,  1925 

N  the  annual  census  of  industry  the  Do-     less  as  compared  with  33.5  per  cent  in  1924, 
minion    Bureau    of    Statistics    ascertains      on  9  hours  per  day  32.8  per  cent  as  compared 


the  hours  per  day  worked  by  employees,  that 
is,  the  number  of  persons  working  8  hours 
per  day  or  less,  nine  hours,  ten  hours  and 
over  ten  hours  per  day.  The  accompanying 
tables  give  the  figures  for  1925  in  manufac- 
turing establishments  by  sub-groups,  together 
with  a  summary  table.  Figures  are  included 
for  some  sub-groups  for  which  none  were 
available  in  1924.  Employees  in  non-ferrous 
smelters  are  included  in  the  figures  for  1925, 
whereas  for  1924  they  were  not  included  in  the 
statistics  for  manufacturing  being  classified 
with  mining,  and  these  are  all  on  a  working 
day  of  8  hours  or  less. 

Similar  figures  were  published  for  1924  in 
the  Labour  Gazette  for  January,  1927  (pages 
102-106),  with  summary  tables  as  to  hours  of 
labour  in  other  industries  as  well  as  manufac- 
turing, ascertained  in  special  inquiries  in  June, 
1919,  and  October,  1923.  These  special  in- 
quiries covered  only  about  8,000  representa- 
tive establishments  and  were  made  to  ascer- 
tain the  extent  to  which  *he  84iour  day  pre- 
vailed in  Canada.  The  figures  secured  indi- 
cated that  approximately  half  of  the  employees 
in  industry  (excluding  agriculture,  fishing, 
trapping,  etc.)  were  on  the  84iour  day  or  less, 
there  being  in  Mining  about  75  per  cent,  in 
Transportation  about  85  per  cent,  in  Com- 
munication over  80  per  cent  and  in  Trade 
nearly  80  per  cent. 

The  Industrial  Census  of  1925  shows  37.2 
per  cent  of  employees  on  the  8-hour  day  or 


with -35.5  per  cent,  on  10  hours  26.1  per  cent 
as  compared  with  26.9  per  cent  in  1924,  on 
more  than  10  hours  3.9  per  cent  as  compared 
with  4.3  per  cent  in  1924.  These  changes 
are  partly  due  to  the  inclusion  of  figures  for 
sub-groups  for  which  no  data  were  available 
for  1924. 

The  manufacturing  industries  showing  the 
greatest  percentage  on  the  8-hour  day  or  less 
are  Non-Ferrous  Metal  Products  with  57.6 
per  cent,  Iron  and  its  Products  43.1  per  cent 
and  the  Miscellaneous  Group  46.0  per  cent, 
the  other  groups  being  all  under  40  per  cent. 
The  9-hour  day  (with  32.8  per  cent  for  all 
groups)  predominates  with  Vegetable  Products 
at  39.2  per  cent,  Animal  Products  at  44.2  per 
cent  and  Chemical  and  Allied  Products  at 
47.1  per  cent.  The  10-hour  day  does  not  pre- 
dominate in  any  group  and  the  percentage 
of  employees  on  more  than  ten  hours  is  not 
large  in  any  group,  the  highest  being  in  Vege- 
table Products  where  a  substantial  number  of 
employees  in  sugar  refineries  work  over  ten 
hours  on  account  of  the  continuous  operations 
involved.  There  are  also  substantial  per- 
centages of  numbers  of  emploj'ees  working 
over  ten  hours  in  Fruit  and  Vegetable  Canner- 
ies, a  seasonal  industry,  and  in  Pulp  and  Paper 
Manufacturing,  Rolled  Iron,  Steel  Products, 
Pig  Iron,  etc.,  and  cement,  gas  and  coke  where 
continuous  processes  are  carried  on  night  and 
day. 


NUMBER    AND    PERCENTAGES  OF  EMPLOYEES  ON  WAGES  IN  MANUFACTURING  INDUSTRIES  IN 

CANADA  WORKING  SPECIFIED  HOURS  PER  DAV 

',  DURING  1925,  CENSUS  OF  INDUSTRY 

•Average 

number 

Total 

(columns 

1  to  4) 

Number 

of  em- 

_ 

8  hours 
or  less 

9  hours 

10  hours 

Over  10  hours 

of 

Estab- 

ployees 
during 

lishments 

year  on 

wages  and 

on  salaries 

No. 

% 

No. 

% 

No. 

% 

No. 

% 

I. — Vegetable  Pro- 

ducts  

18,742 
11,332 

23-2 
31-5 

31,627 
15,922 

39-2 

44-2 

23,413 

7,672 

29-0 
21-3 

6,856 
1,069 

8-5 
30 

80,638 
t35,995 

4,558 
4,892 

72,034 

II. — Animal  Products. 

63,675 

III.— Textiles,  etc.... 

34,779 

35-4 

35,577 

36-2 

26,410 

26-9 

1,463 

1-5 

98,229 

1,640 

94,531 

IV.— Wood  and  Paper. 

57,600 

38-4 

32,553 

21-7 

55,386 

36-9 

4,611 

3-1 

150,150 

6,652 

127,859 

V. — Iron  and  its  Pro- 

ducts  

40,296 

43-1 

34,481 

36-8 

14,996 

16-0 

3,828 

4-1 

93,601 

1,075 

90, 125 

VI. — Non-Ferrous 

Metal  Products. . . 

14,827 

57-6 

8,638 

33-5 

1,669 

6-5 

623 

2-4 

25,757 

378 

27,735 

VII.— Non-Metallic 

Mineral  Products. 

10,245 

39-0 

6,427 

24-5 

7,687 

29-3 

1,897 

7-2 

26,255 

1,191 

24,468 

VIII. — Chemical    and 

Allied  Products. . . 

4,403 

37-3 

5,559 

47-1 

1,499 

12-7 

330 

2-8 

11,791 

510 

13,951 

IX. — Miscellaneous. . . 

10,911 

46-0 

8,583 

36-2 

3,555 

15-0 

654 

2-8 

23,703 

1,435 

29,846 

All  Industries 

203,135 

37-2 

179,367 

32-8 

142,286 

26-1 

21,331 

3-9 

546,119 

22,331 

544,225 

•  The  number  of  employees  in  the  third  last  column  is  for  the  month  of  highest  employment  and  therefore  except  in  certain 
groups  exceeds  the  average  number  during  the  year  shown  in  the  last  column,  which  also  includes  the  number  of  employees 
on  salary.  t  Employees  in  butter  and  cheese  factories  and  in  fish  packing  not  included,  about  27,000. 


December,  1927 


THE  LABOUR  GAZETTE 


1351 


NUMBER  OF  EMPLOYEES  IN  MANUFACTURING  ESTABLISHMENTS  IN  CANADA  WORKING  SPECIFIED 
HOURS  PER  DAY  DURING  1925,  CENSUS  OF  INDUSTRY 


1925 

Eight 
hours 
or  less 

Nine 
hours 

Ten 
hours 

Over  ten 
hours 

Total 

(columns 

lto4) 

Average 
number  of 
employees 
during  year 
on  wages  and 
on  salaries 

Group  I — Vegetable  Products — 
Biscuits,  confectionery  and  chewing  gum 

2,815 

2,802 

657 

1,567 

120 

424 

667 

267 

1,233 

1,511 

28 

52 

13 

142 

18 

209 

23 

511 

1,222 

2,805 

40 

412 

5,529 

7,330 

1,534 

3,639 

404 

271 

51 

215 

543 

2,215 

19 

22 

16 

2,927 

2,103 

1,666 

225 

44 

23 

356 

710 

2,542 

8,900 

30 

77 

240 

2 

20 

272 

105 

345 

6 

365 

1,147 

211 

894 

32 

122 

49 

17 
5 

54 

181 

4,328 

683 

125 

202 

35 

11,954 

12,360 

4,059 

5,466 

568 

718 

1,097 

1,220 

4,803 

14,262 

111 

213 

271 

144 

48 

774 

177 

1,832 

63 

6,640 

7,093 

547 

3,532 

58 

2,452 

176 

108 
109 
134 
320 
14,335 

11,958 
12,438 

4,073 

5,846 

609 

1,015 

23 

28 

485 

1,636 

34 

62 

2 

834 

1,047 

5,119 

7,168 

68 

213 

261 

172 

10 

247 

46 

287 

44 

4,815 

2,347 

206 

558 

26 

1,174 

79 

35 
97 
33 
85 
6,777 

37 

46 
3 

689 

12 

238 

794 

90 

1,668 

855 

173 

1,200 

64 

5,942 

7,020 

523 

2,784 

68 

1,156 

47 

56 

•      7 

47 

51 

2,939 

2,377 

1 

171 

115 

107 

172 

3 
291 

316 

13,791 

10,548 

786 

16,272 

26 

1,719 

448 

193 

27 
380 
612 

60 
4,676 

91 

197 
208 

24 

36 

6,398 

11,060 

51 

754 

36 

43 

123 

70 

4,111 

8 

3,942 

2,859 

3,190 

165 

97 

167 

336 

353 
210 

7 

38 

218 

1,476 

1,495 

38 

630 
632 
560 
654 

85 

32 

295 

207 

741 

2,446 

1,303 

1,054 

27 

658 
4,301 

208 
9,603 

648 

445 

993 

219 

787 

10,674 

14,529 

1,322 

1,180 

271 

288 

675 

21,583 

8,073 

302 

7,372 

3,887 

15,531 

208 

297 

229 

2,097 

4,657 

1,067 

1,543 

7 

52 

625 

3,833 

4,556 

220 

585 

63 

2,443 

1,316 

1,187 

23 

268 
2,582 

105 
3,121 

344 

162 

663 

110 

671 

3,137 

3,164 

614 

353 

164 

205 

551 

4,727 

2,620 

14 

3,183 

893 

9,195 

21 

200 

54 

1,272 

2,432 

300 

872 

6 

965 

25 

1,361 

110 

61 

64 

81 

78 

1,055 

177 

655 

73 

65 

12 

4 

142 

18 

445 

103 

25 

58 

4 

2 

84 

128 

2 

636 

Leather  tanneries 

3,834 

218 

Slaughtering  and  meat-packing 

10,709 
622 

Group  III — Textiles  and  Textile  Products — 

435 

984 

259 

861 

10,818 

13,490 

1,228 

1,461 

6 
28 

531 

99 

274 

Cotton  goods,  n.e.s 

Cotton  thread 

272 
708 

16,255 

1,243 

280 

243 

134 

2,923 

22 

20,497 

Dyeing,  cleaning  and  laundry  work 

8,038 

197 

4 
223 

7,110 

3,782 

14,698 

208 

318 

8 

485 

1,693 

388 

415 

227 

Silk  goods 

4 
191 
26 
46 

1,727 

4,426 

Woollen  goods,  n.e.s 

1,079 
1,434 

Group  I  \  — Wood  and  Paper  Products — 

4 

14 

319 

1,959 

1,317 

126 

66 

Boats  and  canoes 

85 

336 

1,632 

55 

3 

62 

112 

1 

490 
3,932 

3,444 

Carriage  and  wagon  materials 

215 
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NUMBER  OF  EMPLOYEES  IN  MANUFACTURING  ESTABLISHMENTS  IN  CANADA  WORKING  SPECIFIED 
HOURS  PER  DAY  DURING  1925,  CENSUS  OF  INDUSTRY— Continued 


1925 

Eight 
hours 
per  day 
or  less 

Nine  , 
hours 

Ten 
hours 

Over  ten 

hours 

Total 

(columns 

lto4) 

Average 
number  of 
employees 
during  year 
on  wages  and 
on  salaries 

Group  I V—  Wood  and  Paper  Products—  Continued 
Carriages,  wagons  and  sleighs 

567 

1,042 

665 

238 

68 

374 

42 

3,066 

66 

4 

91 

16 

3,573 

139 

5,090 

192 

38,486 

43 

26 

2,300 

238 

563 

968 

68 

9,647 

309 

3,626 

789 

567 

10,544 

9,510 

9,331 

28,658 

371 

59,775 

409 

899 

269 

536 

280 

524 

676 

9,079 

11,407 

2,139 

103 

1,395 

17,821 

5,520 

2,310 

7,672 

21,511 

5,222 

6,546 

2,876 

1,163 
4,037 
12,553 
427 
241. 
4,921 
2,415 

1,652 

257 

2,109 

1,095 

4,496 

619 

3,665 

3,486 

381 

996 

1,402 

3,977 

482 

240 

1,399 

2,054 
226 

2,334 

302 

302 

1,866 

1,193 

1,739 

1,508 

267 

1,706 

183 

417 

271 

11 

1,857 

34 

2,577 

395 

270 

3,564 

6,973 

8,100 

16,024 

82 

12,260 

224 

357 

138 

78 

320 

15 

4,016 

207 

1,041 

208 

272 

3,194 

2,342 

1,159 

4,704 

89 

8,568 

141 

542 

131 

267 

198 

222 

62 

3,566 
1,790 
1,141 
21 
772 
9,280 
2,891 
1,150 
5,621 
1,829 
1,712 
3,159 
1,549 

454 

2,054 

4,895 

317 

122 

583 

Cooperage 

3 

660 

57 

708 

2 

4 

95 

9 

213 

56 

7 

2,840 

8 

461 

1 

8,987 

Lasts,  trees  and  pegs 

303 

Lithographing  and  engraving 

4,101 

Miscellaneous  wood  products 

727 

Paper  goods,  n.e.s 

Planing  mills,  sash  and  door  factories 

710 
10, 105 

9,943 

14,187 

28,031 

420 

35,458 

360 

1,182 

310 

Wall  paper 

269 

79 

128 

584 

817 

2,740 

619 

614 

3 
174 
30 

4,673 
6,309 

372 
79 

328 
4,659 
1,161 

537 
1,028 
18,857 

241 
1,860 

192 

436 
1,104 
6,943 
64 
70 
4,921 
1,289 

347 

32 

771 

212 

728 

141 

1,091 

1,398 

59 

190 

500 

3,696 

153 

15 

912 

1,045 
69 

258 

45 
178 
1,170 
498 
533 
605 
fe.2 

245 

475 

361 

Group  V—Iron  and  Steel  Products- 

23 

568 

7 

3 

18 

364 

58 

164 

278 

70 

1,978 

150 

147 

55 
56 
248 
32 
12 

7,559 

10,301 

2,029 

516 

277 

3,518 

1,410 

459 

745 

755 

1,291 

1,377 

988 

218 

823 

467 

14 

37 

1,367 

17,120 

5,528 

2,363 

8,313 

20,202 

Rolled  iron,  steel  products,  pig-iron,  etc 

5,101 
6,730 

2,996 

Group  VI — Non-Ferrous  Metal  Products — 

1,169 

4,032 

Electrical  apparatus  and  supplies 

14,112 

529 

Miscellaneous  non-ferrous  metal  products 

233 
5,104 

Precious  metal  products 

796 

500 
21 
456 
353 
994 

110 

784 
179 
553 
515 
2,571 

220 

21 

25 
329 

15 
203 
478 

92 

522 

4 

64 

50 
I 

28 
2 

63 

65 
69 

51 

33 

2,556 

Group  VII — Non-Metallic  Mineral  Products — 

1,684 

Asbestos  and  allied  products 

256 

1,926 

819 

4,136 

Coke....'. 

583 

1,739 
528 
302 
194 
496 
269 
293 
67 
215 

802 

88 

1,585 

80 

123 

651 

410 

1,028 
792 

743 

1,038 

16 

548 

356 

11 

8 

156 

209 

142 

3,804 

2,778 

552 

Lime 

1,006 

Miscellaneous  non-metallic  mineral  products. . 

1,316 
3,738 

Salt 

402 

Sand-lime  brick 

206 

1,262 

Acids,  alkalies,  salts  and  compressed  gases 

Coal  tar  and  its  products 

2,409 
190 

Explosives,      ammunition,      fireworks      and 

440 
144 

37 
237 
130 
103 
265 

2,072 

Fertilizers 

201 

403 

Medicinal  and  pharmaceutical  preparations. . . 

8 
48 
48 

8 

2,273 
1,689 

Paints,  pigments  and  varnishes 

2,355 

2,050 

Wood  distillates  and  extracts 

30 

December,  1927 


THE  LABOUR  GAZETTE 


1353 


NUMBER  OF  EMPLOYEES  IN  MANUFACTURING  ESTABLISHMENTS  IN  CANADA  WORKING  SPECIFIED 
HOURS  PER  DAY  DURING  1925,  CENSUS  OF  INDUSTRY— Concluded 


1925 


Group  IX — Miscellaneous  Industries — 

Advertising  and  other  novelties 

Artificial  flowers  and  feathers 

Bridge  building 

Brooms,  brushes  and  mops 

Buttons 

Candles  and  tapers 

Electric  light  and  power 

Fountain  pens 

Ice,  artificial 

Jewelry  cases  and  silverware  cabinets — 

Mattresses  and  springs 

Musical  instruments 

Pipes,  tobacco 

Refrigerators 

Regalia  and  society  emblems 

Scientific  and  professional  equipment 

Shipbuilding  and  repairs 

Stamps  and  stencils 

Statuary,  art  goods  and  church  supplies. 

Store  and  display  forms 

Toys  and  games 

Typewriters'  supplies 

Umbrellas 

All  other  industries 


Eight 

hours 

per  day 

or  less 


51 

125 


367 

166 

8 

1,637 

19 

85 

84 

438 

214 

10 

15 

55 

103 

1,047 

104 

141 

10 

58 

50 

124 


Nine 
hours 


72 


500 

125 

15 

1,890 

129 

36 

20 

362 

1,617 

22 

179 

4 

712 

2,407 

71 

228 

78 

94 


16 


Ten 
hours 


340 

275 

30 

1,109 


143 


356 
851 


107 


317 


Over  ten 
hours 


152 

iio' 


18 
341 


Total 

(columns 

lto4) 


65 
197 


1,216 

566 

53 

7,788 

148 

374 

104 

1,174 

3,023 

32 

304 

59 

815 

6,776 

175 

374 

93 

160 

50 

151 

6 


Average 
number  of 
employees 
during  year 
on  wages  and 
on  salaries 


58 

178 

2,108 

1,349 

547 

59 

13,263 

182 

303 

98 

1,313 

2,753 

32 

260 

70 

980 

5,278 

227 

306 

100 

126 

82 

167 

7 


COMPARISON  OF  PURCHASING  POWER  OF  WAGES  IN  TERMS  OF 
FOOD  AND  RENT  IN  CITIES  IN  VARIOUS  COUNTRIES 


C  INGE  July,  1924,  the  International  Labour 
^-*  Office  has  maintained  the  record  of  the 
comparative  real  wages  in  various  countries, 
compiled  and  published  by  the  British  Min- 
istry of  Labour  in  the  Ministry  of  Labour 
Gazette  since  1923.  Summaries  of  these 
figures  were  given  in  the  Labour  Gazette  in 
August,  1923,  June,  1924,  December,  1924, 
November,  1925,  and  February,  1927.  The 
accompanying  table  shows  the  index  numbers 
of  real  wages  as  on  the  date  July  1,  1927,  and 
is  taken  from  the  International  Labour  Re- 
view for  October,  1927. 

As  before,  the  purpose  of  the  calculations  is 
to  show  the  comparative  amounts  of  food 
which  can  be  purchased  in  the  various  cities 
with  the  wages  of  forty-eight  hours'  work. 
For  this  purpose  index  numbers  were  calcu- 
lated by  taking  100  to  represent  the  amount 
of  each  article  of  food  which  forty-eight  hours' 
normal  wages  in  each  of  eighteen  trades  would 
purchase  in  London,  and  then  rinding  what 
ratio  of  100  would  represent  the  correspond- 
ing amount  for  each  article  of  food  and  each 
trade  in  each  other  city  included.  These 
ratios  or  "  index  numbers "  were  then  aver- 
aged for  each  city  for  all  trades  included.  The 
International  Labour  Office  in  calculating  the 


averages  has  continued  the  practice  of  the 
British  authorities  in  weighting  the  figures 
according  to  British  standards  of  consump- 
tion, but  has  also  produced  averages  weighted 
according  to  standards  in  various  groups  of 
countries  with  more  or  less  similar  standards 
of  living. 

In  addition  by  taking  an  average  of  the  re- 
sults according  to  the  six  standards  so 
adopted,  a  general  average  is  produced  which 
stands  as  an  international  average  by  means 
of  which  the  standard  of  living  in  each  city 
can  be  compared  to  that  in  London. 

A  calculation  has  also  been  made  as  to  the 
comparative  purchasing  power  of  the  wages 
if  an  allowance  is  made  for  rent  payments 
as  well  as  for  food  costs  and  this  appears  in 
the  last  column  of  the  table  of  index  numbers. 

It  is  pointed  out  that  the  data  used  for  the 
comparisons  are  not  strictly  comparable  owing 
to  differences  in  consumption  in  the  various 
countries,  that  the  wages  data  are  for  only 
four  industries,  building,  metal,  furniture  and 
printing  trades,  that  the  prices  data  are  for 
only  eighteen  items  of  food,  and  that  while 
a  percentage  allowance  of  the  cost  of  food  is 
made  for  rent  no  allowance  is  made  for  fuel, 
clothing  and  miscellaneous  items. 
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Figures  for  Sydney,  Australia,  were  not 
available  for  the  accompanying  table,  but  in 
the  table  published  in  February,  as  for  other 


dates  for  which  they  were  available,  the  figures 
for  Sydney  were  relatively  nearly  as  high  as 
for  Ottawa  and  for  some  dates  they  have 
been  higher. 


INDEX  NUMBERS  OF  COMPARATIVE  REAL  WAGES  IN  VARIOUS  CITIES  AT  JULY  1,  19271 

(Base:  London,  July  1, 1927=100) 

Index  numbers  based  on  quantities  of  food  consumption  in: 


City 

Belgium 

and 
France 

Central 
European 
countries 

Great 
Britain 

Southern 
European 
countries 

Scandi- 
navian 
countries 

Oversea 
countries 

General 
average 

index 
numbers 

based 

on  food 

only 

General 
average 

index 
numbers 

with 
allowance 
for  rent 

89 
61 
49 
95 
98 
32 
37 

100 
55 
49 

147 
55 

169 
45 
43 
44 
87 
41 
35 
34 

85 
70 
44 

103 

102 
32 
44 

100 
55 
62 

156 
53 

166 
44 
54 
45 
86 
51 
42 
40 

82 
64 
46 

103 

105 
30 
37 

100 
51 
48 

157 
49 

181 
44 
45 
38 
91 
39 
38 
32 

87 
65 
47 

102 
99 
30 
39 

100 
54 
52 

148 
52 

175 
47 
45 
44 
88 
42 
38 
35 

95 
76 
53 

126 

103 
29 
51 

100 
64 
54 

170 
60 

197 
48 
53 
48 

106 
54 
48 
43 

88 
70 
48 

110 

103 
31 
44 

100 
54 
43 

163 
52 

188 
47 
50 
43 

101 
48 
43 
39 

87 
67 
48 

106 

102 
31 
42 

100 
54 
52 

156 
53 

178 
46 
48 
43 
92 
46 
41 
37 

87 

62 

52 

106 

Dublin 

110 

44 

London 

100 

53 

154 

178 

49 

Riga 

51 

45 

Stockholm* 

90 

Tallinn 

47 

46 

38 

* These  index  numbers  are  subject  to  the  important  reservations  indicated  in  the  article. 

s  The  figures  for  Rome  and  Lisbon  are  relatively  low.  This  may  be  accounted  for  in  part  by  the  difference  in  the  items 
of  food  consumption  m  the  Southern  European  countries  from  those  ordinarily  consumed  in  most  of  the  other  countries  included 
in  the  table. 

*  The  figures  are  based  on  wages  in  the  building,  furniture-making,  and  printing  industries  only.  For  other  cities  the  metal 
industry  is  also  included. 

*  Based  on  a  weighted  average  wage,  instead  of  certain  particular  trades  as  in  the  other  cities. 


Mr.  Bert  Merson,  of  the  Amalgamated  As- 
sociation of  Street  and  Electric  Railway  Em- 
ployees of  America,  who  last  year  submitted 
his  resignation  as  member  of  the  Mothers' 
Allowance  Commission  of  Ontario,  has  now  re- 
turned to  his  place  on  the  board.  His  resig- 
nation was  not  accepted  at  the  time  by  the 
provincial  minister  of  labour. 


A  scheme  for  concerted  action  has  been 
drafted  by  Yorkshire,  Nottinghamshire  and 
Derbj'shire  mine  owners,  aiming  at  the  limita- 
tion and  regulation  of  the  coal  output  in  order 
to  counteract  the  prevailing  depression  in  the 
industry.  The  mines  in  these  counties  produce 
one-third  of  the  coal  mined  in  Great  Britain. 


The  British  Columbia  government  has  ap- 
pointed Messrs.  E.  B.  Perry,  representing  em- 
ployers, and  Harry  Wood,  representing  em- 
ployees both  of  Vancouver,  as  members  of  the 
Board  of  Adjustment  under  the  "Hours  of 
Work  Act,"  in  place  of  Messrs.  F.  V.  Foster 
and  T.  F.  Paterson,  resigned.  This  Board  is 
entrusted  with  the  administration  of  the  Male 
Minimum  Wage  Act.  Mr.  J.  D.  McNiven, 
deputy  minister  of  labour,  is  permanent  chair- 
man. 


The  Ontario  Mothers'  Allowances  commis- 
sion report  for  October  shows  $171,959  ex- 
pended during  the  month,  4,729  mothers  and 
14,075  dependent  children  participating.  Dur- 
ing the  fiscal  year  ending  October  31,  $2,007,557 
was  disbursed  by  this  commission. 
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PRICES,  RETAIL  AND  WHOLESALE,  IN  CANADA,  NOVEMBER,  1927 
Cost  of  Living,  Prices  of  Staple  Articles  and  Index  Numbers 


r  I  ^HE  movement  in  prices  during  the  month 
■*•  was  Slight,  the  weekly  family  budget  in 
terms  of  retail  prices  being  somewhat  higher, 
while  the  Dominion  Bureau  of  Statistics  index 
number  of  wholesale  prices  declined  slightly. 

In  retail  prices  the  cost  per  week  of  a  list 
of  twenty-nine  staple  foods  for  an  average 
family  of  five  in  terms  of  the  average  prices 
in  some  sixty  cities  was  $11.07  at  the  beginning 
of  November,  as  compared  with  $10.99  for 
October;  $11.01  for  November,  1926;  $11.23 
for  November,  1925;  $10.46  for  November, 
1924;  $10.69  for  November,  1923;  $10.29  for 
November,  1922;  $11.08  for  November,  1921; 
$15.32  for  November,  1920;  $16.92  for  June, 
1920  (the  peak);  $13.65  for  November,  1918; 
and  $7.96  for  November,  1914.  The  increase 
was  due  mainly  to  seasonal  advances  in  the 
prices  of  eggs,  milk,  butter  and  cheese,  with 
slight  increases  also  in  the  prices  of  potatoes, 
evaporated  apples  and  lard.  The  prices  of 
beef,  mutton,  pork,  bacon,  bread,  flour,  rice, 
beans  and  prunes  were  somewhat  lower.  In- 
cluding the  cost  of  fuel  and  rent  with  that  of 
foods  the  total  budget  averaged  $21.27  at 
the  beginning  of  November,  as  compared  with 
$21.18  for  October;  $21.24  for  November,  1926; 
$21.51  for  November,  1925;  $20.81  for  Novem- 
ber, 1924;  $21.19  for  November,  1923;  $20.89 
for  November,  1922;  $21.60  for  November, 
1921;  $26.13  for  November,  1920;  $26.92  for 
July,  1920  (the  peak);  $21.61  for  November, 
1918;  and  $14.36  for  November,  1914.  Fuel 
was  slightly  higher,  due  to  somewhat  higher 
prices  for  anthracite  coal  and  wood.  No 
changes  were  reported  in  rent. 

In  wholesale  prices  the  index  number  cal- 
culated by  the  Dominion  Bureau  of  Statistics, 
based  upon  the  average  prices  of  236  com- 
modities in  1913  as  100,  and  weighted  ac- 
cording to  the  commercial  importance  of  the 
commodities,  declined  slightly  to  152.2  at  the 
beginning  of  November,  as  compared  with 
152.4  for  October;  151.4  for  November,  1926; 
161.2  for  November,  1925;  157.7  for  No- 
vember, 1924;  153.3  for  November,  1923;  151.9 
for  November,  1922;  153.6  for  November, 
1921;  224.5  for  November,  1920;  256.7  for 
May,  1920  (the  peak);  and  207.4  for  Novem- 
ber, 1918.  Fifty-seven  prices  quotations  de- 
clined, thirty-eight  advanced  and  one  hundred 
and  forty-one  were  unchanged. 

In  the  grouping  according  to  chief  com- 
ponent   materials    four    of    the    eight    main 


groups  declined,  two  advanced  and  two  were 
unchanged.  The  Vegetables  and  their  Pro- 
ducts group  declined,  lower  prices  for  corn, 
oats,  oatmeal,  rolled  oats,  sugar,  foreign  fruits 
and  potatoes  more  than  offsetting  higher  levels 
for  wheat,  barley,  rye,  flour,  rubber,  coffee  and 
tea.  The  Fibres,  Textiles  and  Textile  Pro- 
ducts group  and  the  Iron  and  its  Products 
group  declined,  the  former  due  mainly  to 
lower  prices  for  raw  cotton,  cotton  yarn,  raw 
silk  and  jute,  and  the  latter  due  to  declines 
in  the  prices  of  tin  plate,  wire  and  in  steel 
bars.  The  Chemicals  and  Allied  Products 
group  was  also  slightly  lower.  Higher  prices 
for  cattle,  eggs,  dry  cod  fish,  mackerel,  calf 
skins  and  harness  more  than  offset  declines 
in  the  prices  of  hogs,  sheep,  beef,  ham  and 
lard,  and  caused  an  advance  in  the  Animals 
and  their  Products  group.  The  Non-Ferrous 
Metals  group  also  advanced,  increases  in  the 
prices  of  copper,  silver  and  lead  offsetting 
declines  in  tin  and  spelter.  The  Wood  and 
Wood  Products  group  and  the  Non-Metallic 
Minerals  group  were  unchanged. 

In  the  grouping  according  to  purpose  con- 
sumers' goods  declined,  while  producers'  goods 
advanced.  In  the  former  lower  levels  for  po- 
tatoes, fresh  meat,  oat  products,  foreign  fruits 
and  sugar  more  than  offset  higher  levels  for 
flour,  eggs,  tea  and  coffee:  in  the  latter  group 
slight  declines  in  painters'  materials  caused 
a  fall  in  building  and  construction  materials, 
while  in  manufacturers'  goods,  materials  for 
the  textile  and  clothing  industries,  for  the 
leather  industry,  for  the  metal  working  indus- 
tries, for  the  meat  packing  industries,  as 
well  as  miscellaneous  producers'  materials,  ad- 
vanced. Materials  for  the  fur  industry  and 
for  the  chemical  using  industries  declined. 

In  the  grouping  according  to  origin  raw  or 
partly  manufactured  goods  showed  little 
change.  The  prices  of  grains,  rubber,  tea, 
coffee,  cattle,  hides  and  skins,  eggs,  copper, 
silver,  lead  and  wool  advanced,  while  pota- 
toes, foreign  fruits,  hogs,  meats,  cotton,  silk, 
tin  and  spelter  declined.  Fully  or  chiefly 
manufactured  goods  declined,  mainly  because 
of  lower  prices  for  sugar,  lard,  turpentine, 
cotton  seed  oil,  linseed  oil,  glycerine,  tin  plate, 
wire,  lead  pipe  and  solder.  Domestic  farm 
products  advanced,  while  articles  of  marine 
origin  declined  and  articles  of  forest  origin 
and  articles  of  mineral  origin  were  unchanged. 
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EXPLANATORY  NOTE  AS  TO  WHOLESALE 
PRICES 

The  index  number  calculated  by  the  Dominion 
Bureau  of  Statistics  is  based  upon  the  prices 
of  236  commodities,  price  levels  in  1913  being 
taken  as  the  base,  that  is  equal  to  100,  the 
figures  being  weighted  according  to  the  com- 
mercial and  industrial  importance  of  each 
article  included.  The  index  number  has  been 
calculated  by  years  back  to  1890,  being  un- 
weighted, however,  for  the  period  of  1890  to 
1913  and  has  been  calculated  by  months  from 
1919  to  date  for  all  groupings  and  from  1913 
to  date  for  the  principal  grouping.  Summary 
tables  of  the  Bureau's  index  number  may  be 
found  in  the  supplement  to  the  Labour  Gazette 
for  January,  1925,  January,  1926,  and  in  greater 
detail  in  the  Report  on  "Prices  and  Price 
Indexes  1913-24,"  issued  by  the  Bureau.  A 
description  of  the  methods  used  in  the  construc- 
tion of  the  index  number  appears  in  the  Labour 
Gazette  for  June,  1923. 

The  accompanying  table  gives  the  index  num- 
bers of  the  Dominion  Bureau  of  Statistics  by 
the  principal  groups  in  the  three  methods  of 
classification  and  with  those  of  the  classification 
according  to  purpose  or  use  in  detail  for  the 
current  month  and  for  certain  preceding  dates. 

EXPLANATORY  NOTES  AS  TO  RETAIL 
PRICES 

The  table  of  retail  prices  and  rentals  shows 
the  prices  at  the  beginning  of  November  of 
seventy-one  staple  foodstuffs,  groceries,  coal, 
wood  and  coal  oil  and  the  rent  for  six-roomed 
houses  in  some  sixty  cities  throughout  Canada. 
All  prices  are  for  delivered  goods.  The  exact 
quality,  for  which  the  quotation  is  given  is  set 
forth  in  the  case  of  each  commodity,  and  every 
effort  has  been  made  to  ensure  that  the 
quotations  in  each  case  refer  to  the  same  class 
of  commodity  in  order  that  the  statistics  may 
be  available  for  purposes  of  comparison  from 
month  to  month,  from  city  to  city,  etc.  The 
prices  of  foods  and  groceries  in  each  city, 
except  milk  and  bread,  are  the  averages  of 
quotations  reported  to  the  Department  and  to 
the  Dominion  Bureau  of  Statistics  by  a  number 
of  representative  butchers  and  grocers  in  each. 
The  prices  of  fuel  and  the  rates  for  rent  are 
reported  by  the  correspondents  of  the  Labour 
Gazette. 

Statistics  similar  to  these  were  published 
each  month  from  1910  to  1920,  the  figures 
during  this  period  being  secured  at  the  middle 
of  each  month  by  the  correspondents  of  the 
Labour  Gazette  resident  in  each  locality  from 
dealers  doing  a  considerable  business  with 
workingmen's  households.  From  1910  to  1915 
the  table  contained  a  list  of  only  the  twenty- 
nine  foods  included  in  the  family  budget,  with 
laundry  starch,  coal,  wood,  coal  oil  and  rent. 
In  1915  when  monthly  publication  of  the  budget 
in  the  Labour  Gazette  was  begun,  it  was 
decided  to  extend  the  list  of  foods  to  40,  and 
in  1920  the  list  of  foods  and  groceries  was  still 
further  extended  to  include  over  100  items. 

Beginning  with  October,  1922,  a  number  of 
commodities  were  dropped  from  the  list,  and  in 
the  case  of  a  number  of  articles  the  average 
prices  of  the  grades  most  sold  have  been  given, 
owing  to  the  impossibility  of  securing  prices  for 
uniform 'grades  for  the  various  cities  from  month 
to  month. 


Oleomargarine  was  dropped  in  March,  1924, 
the  provision  for  its  manufacture  and  sale  since 
1917,  notwithstanding  the  Dairy  Act,  expired 
at  the  end  of  February,  1924. 

The  quotations  for  rent  are  the  prevailing 
rates  for  six-roomed  houses  of  two  classes  in 
districts  extensively  occupied  by  workingmen. 
The  first  class  is  of  houses  in  good  condition, 
favourably  located  in  such  districts  with  good 
modern  conveniences.  The  second  class  is  of 
houses  in  fair  condition  less  desirably  located, 
but  still  fairly  central,  without  modern  conven- 
iences. 

The  weekly  budget  of  a  family  of  five,  cal- 
culated in  terms  of  the  average  prices  in  the 
cities  for  which  reports  are  received,  includes 
twenty-nine  staple  foods,  laundry  starch,  coal, 
wood,  coal  oil,  and  rent,  these  being  the  items 
for  which  statistics  have  been  obtained  each 
month  and  published  in  the  Labour  Gazette 
since  January,  1910.  The  quantities  of  each 
commodity  included  are  modifications  of  those 
employed  in  similar  calculations  by  various 
authorities.  For  some  articles  comparatively 
large  quantities  are  included  owing  to  the 
absence  of  other  important  items  of  the  same 
class.  For  instance,  the  only  fruits  are 
evaporated  apples  and  prunes,  and  the  only 
fresh  vegetable  is  potatoes.  But  as  market 
conditions  affecting  these  usually  affect  the 
prices  of  other  fruits  and  vegetables  somewhat 
similarly,  the  relative  proportions  of  expendi- 
ture on  the  various  classes  of  foods  tends  to 
be  maintained.  At  times  when  the  price  of 
an  article  heavily  weighted-  for  this  purpose 
rises,  or  falls  (abnormally)  the  increase  (or 
decrease)  in  food  prices  so  indicated  is 
exaggerated,  and  this  should  be  taken  into 
account  in  using  the  budget  as  an  indicator  of 
changes  in  the  cost  of  living.  In  fuel  and 
lighting  the  quantities  are  estimated  on  a 
similar  principle,  anthracite  coal  being  used 
chiefly  east  of  Manitoba,  and  soft  coal  and 
wood  in  the  western  provinces,  while  no  allow- 
ance is  made  for  the  quantities  required  in  the 
various  localities  owing  to  climatic  conditions, 
nor  for  the  differences  in  the  heating  value 
of  the  various  fuels.  It  was  estimated,  when 
the  budget  was  first  published  in  1912  in  the 
report  on  wholesale  prices  in  Canada  for  1911, 
that  these  calculations  represented  from  sixty 
to  eighty  per  cent  of  the  expenditure  of  an 
ordinary  family,  according  to  the  total  income. 
For  the  average  family  of  five  the  expenditure 
on  these  items  of  food,  fuel,  light  and  rent 
would  be  perhaps  two-thirds  or  about  sixty-five 
per  cent  of  the  total  income. 

While  the  budget  serves  to  show  the  increase 
or  decrease  from  time  to  time  in  the  cost  of 
the  items  included,  it  does  not  purport  to  show 
the  minimum  cost  of  food  and  fuel  supplies  for 
an  average  family  in  the  Dominion  or  in  any 
one  province.  The  quantities  of  meats,  dairy 
products,  cereals,  etc.,  included  were  adopted  as 
affording  a  liberal  supply  for  the  healthy 
family  of  a  man  at  hard  physical  work.  On  the 
other  hand  an  average  family  with  an  income 
sufficient  to  do  so  would  buy  less  meat,  etc., 
but  more  fruit,  fresh  and  canned  vegetables, 
etc..  so  that  comparative  expenditure  would  be 
little  changed. 

(Continued  on  page  1865) 
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COST  PER  WEEK  OF  A  FAMILY  BUDGET  OF  STAPLE  FOODS,  FUEL  AND  LIGHTING,  AND  RENT  IN 
TERMS  OF  THE  AVERAGE  PRICES  IN  SIXTY  CITIES  IN  CANADA* 


Commodities 


Beef,  sirloin,... 

Beef,  shoulder. 

Veal,  shoulder. 

Mutton,  roast.. 

Pork,  leg 

Pork,  salt 

Bacon,  break 
fast 

Lard,  pure 

Eggs,  fresh 

Eggs,  storage.. 

Milk 

Butter,  dairy.. 

Butter,  cream 
ery 

Cheese,  old.... 

Cheese,  new. . . 

Bread 

Flour,  family.. 

Rolled  oats 

Rice , 

Beans,  hand- 
picked 

Apples,  evapor- 
ated  

Prunes,  medium 
size 

Sugar,  granul 
ated 

Sugar,  yellow.. 

Tea,  black.... 

Tea,  green 

Coffee 

Potatoes 

Vinegar 


All  Foods. 


Starch,  laundry 


Coal  .anthracite 
Coal ,    bitumin- 


Wood,  hard . 
Wood,  soft.. 
Coal  oil 


Fuel  and  light* 


Rent. 


JJTotals. 


Quan 
tity 


21b 

2  " 
1  " 
1  " 

1  " 

2  " 

.1  " 
2  " 
1  doz 
1  " 
6qts 
21b. 

1   " 

1  || 

15  " 

10  " 

5  " 

2  " 

2  " 
1  " 


4  " 

2  " 

1  " 

i  " 

i  " 

2pks 
ipt. 


41b. 


Me  ton 
«  « 
||  cd. 

lgal 


J  mo 


(t) 
1900 


c. 

27-: 

19-6 

10-0 

11 

12-2 

21- 

15- 

26- 
25- 


44-2 

25-5 
16-1 
14-6 
55-5 
25-0 
18-0 
10-4 

8-6 


11-5 

21 
100 

8-2 

8-7 

8-6 

24-1 

•7 

$ 
5-48 


2-9 


39-5 

81-1 

32-5 
22-6 
24-0 


1-50 


2  37 


I 

9-37 


(t) 
1905 


30 

24 

11 

12 

13-1 

25 

17 
28 
30-0 
23 

39 
49 

27 

17-6 

15 

58-5 

28-0 

19-5 

10-6 

9-4 

7-7 

9-6 

22-0 
9-8 
8-3 
8-7 
8-8 

28-0 
•7 


$ 

5-96 


c 

3-0 


45-2 

32-3 
35-3 
25-5 
24-5 


1-63 


$ 

10-50 


1910 


37-6 

26-0 

12 

16 

18-0 

34-4 

24-5 

40-6 

33-3 

28 

48-0 

520 

31-9 
18-5 
17-5 
66-0 
33-0 
21-0 
10-4 

10- 

11-6 

9 

240 

10 
8-7 
91 
8-9 

30-3 
•7 

%~ 
6  95 


48-1 
35-0 


29-4 
24-4 


$ 

1-76 


$ 
405 


$ 
12-79 


1913 


44-4 

29 

15 

19-1 
19 

35 

24 
38 
33 
28 
51 
58-0 

33-9 
20-5 
19-1 
61-5 
32-0 
22-0 
11 

12-4 

12-0 

11 


11-0 


9-3 

9-4 

36  0 


$ 
7  34 


3-2 

550 

38-7 
42-5 
30-6 
23-7 

$ 
1-91 


$ 
4  75 


$ 
14  02 


Nov 
1914 


48 

34-2 

18-0 

20-9 

20-0 

37-6 

26-4 

36 

40-3 

32-5 

52 

60-0 

34-5 
22-1 
20-2 
66-0 
38-0 
24-5 
13-2 

13-6 

12-8 

13-1 

32-4 
14-8 
9 

9-8 

9-9 

31-7 


$ 
7-96 


3-3 

54-0 

47-3 
42-6 
31-4 
23-7 


■99 


$ 
4-38 


$ 
14-36 


Nov 
1916 


52 

34-2 

19- 

24- 
23- 
42- 

30- 

45-0 

50 

41 
56 

82 

45 

28 

26-9 

87-0 

54-0 

27-0 

13-4 

22-4 

13-6 

13-3 

37-6 
17-6 


9-9 
61-0 


8 
9-81 


3-3 


62-4 

44-2 
48-5 
32-7 
22-9 


$ 
2  11 


410 


I 
1605 


Nov, 
1917 


62- 
43- 
24- 
29- 
32- 
59- 

44-1 

64-8 
58-1 
50-7 
69-6 
94-4 

51-4 
34-0 
30-1 
112-5 
65-0 
33-0 
18-8 

32-6 

16-8 

16-5 

42 

19-8 

12-5 

11-9 

101 

67-0 


12  10 


4-5 


54-9 
59-6 
43-5 
26-0 


$ 
2-54 


4  51 


19  19 


Nov. 
1918 


75 

53 

27-8 

35 

37-3 

70-0 

51-4 

74-2 
67-1 
58-5 
81-0 
104-2 

57-2 
32-4 
32-3 
118-5 
69-0 
41-0 
25-2 

33-0 

23-5 

19-2 

49-2 

22-6 

15 

15-0 

11-6 

64-0 


$ 
13  65 


78-4 

63-6 
79-0 
57-3 
27-8 


$ 
21  61 


Nov 
1919 


69-2 

46 

26-5 

33-0 

36-6 

70-6 

53-7 
79-2 
74 

65-0 
87-0 
122-4 

67-3 
40-0 
37-0 
118-5 
66-0 
38-5 
28-8 

22-4 

26-7 

24-4 

51-2 
23-8 
15-5 

16-2 

14-0 

71-3 

•9 


$ 
14  27 


4-7 


82-9 

63-3 

78-5 
59-9 
28-6 


$ 
313 


$ 
5-54 


$ 
22-99 


Nov. 
1920 


75- 
48- 
28- 
35-: 
41- 
73- 

58-5 
73 

81-7 
70-3 
93-0 
123-0 

66-5 
40-7 
38-4 
141-0 
75-0 
40-0 
33-0 

22-2 

28-5 

26-6 

64-0 
30 
15-7 
16-5 
15-4 
73-2 
1-0 


$ 
15  32 


4-8 

127-2 

93-8 
87-0 
67-4 
39-9 


$ 
4  15 


$ 
6-62 


$ 
26  13 


Nov 
1921 


56-2 

31-2 

18 

24-6 

28-1 

53-2 


43 


59 
52- 
80-4 
82-0 


46-8 
34-2 
29-8 
109-5 
51-0 
29-0 
19- 

17- 

21-3 

18-2 

39-2 
18-6 
13-6 
15-0 
13-4 
551 


$ 
11  08 


c. 

4-3 


109-7 

72-6 
81-7 
61-1 
31-6 


$ 
6  91 


21-60 


Nov 
1922 


c. 

55-4 
30-0 
18-4 
26-9 
27-9 
51 

40 

45-8 
51-6 
43-7 
70-2 
77-6 

43-7 

§28-5 
§28-5 
100-5 
44-0 
27-5 
§21-2 

17-0 

22- 

19- 

36-0 
17-0 
§14-8 
§14-8 
13-3 
38-3 
•9 


$ 
10-29 


4-11 


115-6 

76-8 
79-1 
59-2 
31-0 


$ 
3  62 


$ 
6  94 


$ 
20-89 


Nov. 
1923 


55- 

30-0 

18-5 

26-6 

25 

50-4 

38-6 
46-2 
52-0 
44-0 
72-0 
81-2 

44 

§33 

§33-8 

102-0 
43-0 
28-0 

§21-0 

17-4 
18-9 
17-7 

48 

23 

§17-3 
§17-3 

13-6 

46-5 


$ 
10  69 


c. 
4-1 


112-0 

71-5 

79-4 
59-6 
30-1 


■53 


Nov. 
1924 


53 

28-4 

17-7 

27-6 

24-6 

46-2 


43-5 
§28-9 
§28-9 
109-5 
51-0 
30-0 
§21-0 


19-7 
15 

39 

19-0 
§17-6 
§17-6 

13-9 

42-9 
1-0 


$ 
10-46 


4-1 
104-5 

65-2 

77-7 
57-6 
30-4 


$ 
3  35 


$ 
6-96 


$ 
20  81 


Nov 
1925 


c. 

55-4 

29-6 

18- 

28-6 

28-7 

53 

41 
49 
57 
48 
71 


50-5 
§33-4 
§33-4 
115-5 
51-0 
29-5 
§21 

16-2 

20-1 

15-5 

31-2 
15-0 
§17-9 
§17-9 
15-3 
65-4 
1-0 


$ 
11-23 


c. 
4-1 

108-8 

64-4 

77-2 
56-3 
30-2 


•37 


$ 
6-87 


$ 
21  51 


Nov. 
1926 


57- 
31- 

19- 

29-2 

29 

55 

43-5 

48-0 

56-1 

48-2 

70 

76-0 

41-4 
§30-7 
§30-7 
114-0 
53-0 
29-0 
§22-0 

16-0 

19-9 

15-7 

31-6 
15-0 
§18-0 
§18-0 
15-3 
64-0 
1-0 


S 

11  01 


c. 

4-2 


105-1 

65-1 

75-7 
55-9 
31-5 


•33 


6-85 


$ 
21-24 


Oct. 

1927 


c. 

61-6 
34-4 
20-5 
29-0 
28-5 
53-2 

38-8 
43-8 
52-6 
47-0 
71-4 
83-2 

46-3 
§31-3 
§31-3 
117-0 
53-0 
32-0 
§21-6 

16-2 

18-8 

14-6 

32-8 
15-4 
§17-8 
§17-8 
15-2 
52-5 
1-0 

$ 
10  99 


c. 

4-1 

102-0 

63-5 
75-5 
56-1 
31-3 


3  28 


$ 
6-87 


$ 
21  18 


Nov. 
1927 

c. 

60-8 
34-2 
20-6 
27-8 
27-5 
53-0 

38-4 
44-2 
57-7 
49-7 
72-6 


46-5 
§31-9 
§31-9 
115-5 
520 
32-0 
§21-4 

15-8 

19-4 

14-3 

32-8 
15-4 
§17-8 
§17-8 
15-2 
54-9 
1-0 

$ 
11  07 

c. 
41 

102-2 

63-5 

75-8 
56-3 
31-1 

S 
3  29 

$ 
6-87 

$ 
21  27 


AVERAGE  COST  OF  STAPLE  FOODS  BY  PROVINCES 


Nova  Scotia 

Prince  Edward  Island 
New  Brunswick 

$ 

5-61 
4-81 
5-38 
5-15 
5-01 
5-85 
6-86 
602 
6-90 

$ 

5-83 
5-26 
5-83 
5-64 
5-60 
6-19 
6-92 
6-50 
7-74 

$ 
6-82 
5-81 
6-55 
6-33 
6-50 
7-46 
7-86 
8-00 
8-32 

$ 
7-29 
6-34 
7-04 
6-87 
7-20 
7-87 
8-25 
8-33 
9-13 

$ 
7-84 
6-89 
7-72 
7-44 
7-72 
8-15 
9-02 
8-51 
9-31 

$ 
9-68 
8-20 
9-66 
9-3S 

10-03 
9-30 
9-83 
9-75 

10-27 

$ 
12-15 
10-77 
12-05 
11-66 
12-20 
11-53 
11-95 
12-06 
12-63 

$ 
13-87 
12-02 
13-52 
13-16 
13-61 
13-05 
13-70 
13-51 
14-19 

$ 
14-62 
12-67 
14-35 
13-66 
14-30 
13-91 
14-51 
14-65 
15-40 

$ 
15-75 
13-17 
15-16 
14-45 
15-24 
15-26 
15-36 
15-43 
16-58 

$ 
11-23 
9-86 
11-24 
10-59 
10-97 
10-83 
10-89 
10-81 
12-28 

$ 

10-40 
9-27 

10-29 
9-84 

10-19 
9-74 
9-91 
9-99 

11-65 

$ 
11-09 

9-55 
11-00 

9-95 
10-61 
10-22 
10-48 
10-39 
11-85 

$ 
10-58 

9-78 
10-67 

9-78 
10-33 

9-95 
10-47 
10-62 
11-61 

$ 
11-36 
10-35 
11-56 
10-83 
11-15 
10-46 
10-98 
11-08 
12-29 

$ 
11-12 
10-07 
11-07 
10-18 
11-13 
10-25 
10-95 
10-83 
11-91 

$ 
10-98 
9-96 
11-02 
10-19 
10-99 
10-42 
10-89 
10-81 
12-18 

11-08 
9-97 
11-13 
10-34 

11-13 

10-53 

Saskatchewan 

Alberta 

10-90 
10-82 

British  Columbia 

12-13 

JThe  budget  is  intended  to  show  the  changes  in  the  cost  of  the  items  included,  not  to  show  the  minimum  cost  for  an  average 
family.    See  Text,    t December  only.    §Kind  most  sold.    *F or  electric  light  see  text. 

JtAn  allowance  for  the  cost  of  clothing  and  sundries  would  increase  the  figures  by  about  50  per  cent;  see  text. 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 


Beef 

>  u 

..a 

+J    CO 

Pork 

Bacon 

LOCALITY 

M 

83      • 

is. 

00 

M 
3 

§1 

h 

.8. 

Sa 

s 

CO 

1 

"2  u 

GO 

M     ■ 

aa 

is  U 

•2 
big 

I! 

CO  fl 

at*£ 

CO   CD 

ci  0 

33  . 

ti 
1- 

1.2 

Dominion  (average) 

cents 

30-4 

30-6 

36 

28-3 

23-3 

35-4 

30 

cents 

250 
261 

28 

25 

23-3 

26 

28 

cents 

23-2 
22  3 

25-6 

19-3 

16 

25-5 

25 

cents 

171 
17-5 

20-3 
15-3 
13-8 
18-2 
20 

cents 

13  4 
14-2 

16-7 
12-2 
11-7 
15-5 
15 

cents 

20  6 

14  6 

15 

12 

15 

16-1 

15 

cents 

27-8 
230 
23 

25 

22-5 
24-5 
20 

cents 

27-5 
270 

29-5 

28-3 

25 

27-4 

25 

cents 

26  5 
25  9 

26-6 

25 

27 

24-6 

26 

26-3 

24-5 

25-1 

26 

25 

251 

24-3 

24  0 

24-7 

24-6 

25 

23-5 

21-1 

23-3 

24-6 

24-2 

25 

27  3 
23-9 
25 
25-7 
25-4 
27-5 
29-2 
26-8 
28 
30-7 
26-5 

"27" 
28 

"27"'' 
28-3 
26-7 
28-6 
27-6 
25-6 
29 
25 
26-8 
27 
27-7 
28-8 
28-1 
28-2 
28-5 
27  5 
30-4 
24-5 

24  6 
21 
25 
25 
27-5 

25  5 
26-7 
25 
25-4 
24 

26-2 
29  3 
31 
29 
27 
30-2 
30-8 
27 
26-5 
33 

cents 

3S  4 
36-6 

37-2 

37 

35 

35-3 

40 

35 

361 

39-5 

39-7 

37-9 

37-2 

43-2 

35  5 

35 

38-7 

37-7 

40 

33 

'"■35  " 
32-7 
31-5 
34-8 

34-8 

35-8 

33-3 

41-8 

34-5 

40-2 

33-5 

37-9 

33-7 

30-6 

35 

32-8 

31-7 

31-3 

29-9 

32 

34-2 

35-3 

35-3 

33-3 

31-3 

35 

35-1 

34-2 

36-6 

35-7 

35-4 

37-1 

39-2 

38-8 

38-6 

38-5 

38-6 

46-2 

45-3 

47-5 

46-5 

45-4 

43  4 

47-8 

46 

41 

43-7 

38-7 

491 

46 

48 

52-1 

46-4 

46-7 

49-8 

48-6 

55 

cents 

42-6 
41  3 

41-4 

39-8 

40-7 

40- 1 

45 

40-7 

40-5 

451 

46 

43-3 

41-2 

53 

37  7 
37-8 
41-7 
40 
45 
35 
32-3 

"-35:7 
33-8 

38  9 

38 

39-4 

38-6 

42-5 

37-2 

431 

35-8 

43-2 

38-1 

34-8 

38-3 

36-5 

35-5 

35-4 

35-1 

34-8 

36-9 

38-7 

38-5 

38-4 

36-9 

40 

39-7 

39 

43-7 

39 

38-3 

41-9 

44-6 

44-2 

43  6 

42-8 

44-4 

52  5 

53-4 

51-7 

521 

52-8 

47-6 

521 

'*'44-7' 
48-7 
45 
54  0 
50-8 
53-7 
58-6 
51 

51-7 
54-2 
53-3 
58-7 

cents 
60-2 

Nova  Scotia  (average) 

5!)  2 

58-2 

55-9 

60 

4— Halifax 

60 

65 

6— Truro 

56-3 

7— P.E.I.-Charlottetown- 
New  Brunswick  (average)... 

26-2 
31  9 

30-8 

36-7 

33-8 

26-2 

25  3 

25-8 

26-1 

33-3 

20 

21-3 

23 

21-5 

31-4 

25 

31  4 

29-1 

33-4 

29-4 

28-2 

33-6 

31 

28-8 

32-2 

33-2 

28-3 

32-7 

32-1 

30-4 

30-5 

33-4 

30 

34-4 

29-3 

30 

30 

30-7 

31-2 

36 

37-3 

29-7 

32-5 

35-2 

28-2 

30-4 

261 

26-3 

25-9 

29-2 

28-4 

26-2 

27-3 

35 

28-5 

29-2 

30 

27-1 

26 

30 

34-7 

35 

35 

35-4 

33-1 

33-9 

34-4 

35-5 

35 

25-7 
25-2 

23-7 

26-2 

25-8 

25 

23  2 

23-8 

24-6 

28-3 

20 

19-3 

23-7 

21-3 

25-8 

21-7 

25-7 

23-6 

28 

23-9 

23 

29-3 

26-1 

24-5 

25-2 

27-7 

24 

26-5 

27-1 

25-6 

26-9 

25-7 

25 

27-1 

23-8 

25 

23-2 

24-4 

25 

29 

30 

24 

27-5 

30-3 

22-4 

21-6 

19-6 

18-4 

20-7 

22-4 

21-9 

20 

22-1 

25-6 

22-7 

23 

25 

21 

20-7 

24 

27-4 

28 

25 

28-7 

26-5 

25-5 

25-8 

29-5 

30 

22-2 
23-3 

20-2 
25-5 
26-7 
20-9 

22  6 
22-6 
25-6 
30-7 
16 
19-7 
23-5 
17-7 
27-6 
20-3 

23  5 
23-3 
24-4 
22-9 
24-4 
21-8 
23-7 
22-3 
25-5 
26-7 
21-4 
25-4 
23-6 

22-8 
22 

23-8 
21-6 
25-5 
21-7 
21-3 
25-1 
24-7 
21-5 
28-3 
28-7 
21-7 
22-5 
25-3 
19-2 
19-1 
19  3 
19-4 
19-1 
21  2 
19-1 
20 
20-1 
25-7 
21  5 
.24 
23 

21-2 
20-9 
18-3 
26-2 
25 
30 
28 
21-1 
25-2 
24-8 
25-4 
30 

16-5 
18-2 

15-8 

18 

21-3 

17-6 

15  6 

17 

17 

20-2 

16 

12-1 

13-5 

16-2 

14-1 

14 

17  6 

15-7 

15-7 

17 

15-8 

19-2 

17-7 

18-5 

16 

19-7 

15-5 

17-9 

18-7 

17-4 

18-4 

18-1 

18-6 

18-8 

17 

16-7 

16-2 

19-5 

18 

17 

21-3 

15-5 

19 

20-2 

16-7 

15-8 

13  7 

12-9 

14-5 

1C0 

13-9 

16-5 

15-2 

18-5 

15-2 

15-3 

18 

13-7 

13-7 

15-5 

19-2 

18 

25 

23-9 

16-8 

15-9 

16-2 

19-7 

18 

14-1 
13  8 
12-2 
13-7 
14-5 
14-6 
11  0 
11-2 
11 
12 
10 

12-6 
11 

10-5 
10-9 
9-5 
13-8 
11-6 
12-9 
12-2 
13 
15 

15-2 
15  5 
13-9 
15-2 
12-8 
14-7 
14-2 

14-5 

14-9 

13-7 

14-5 

13-1 

13-6 

12-4 

12-8 

15-6 

14-5 

13-2 

14-1 

11-4 

13-7 

13-7 

14-3 

14-1 

10-8 

10-7 

10-8 

11-6 

11-8 

11 

10-7 

12-7 

11-7 

11-3 

12-5 

11-2 

11-2 

12-1 

16-7 

12-5 

21 

20-8 

15-2 

15-2 

15-7 

17-9 

15 

"""is-©" 

'"ii'.i 

15  7 

15 
17  6 

17-6 

15-6 

18 

20 

18-6 

21-5 

17-5 

13-7 

16 

23- 1 

19-8 

16-7 

17-9 

24-7 

25 

24-3 

23-5 

22-7 

29-3 

24-5 

25-5 

25-2 

24 

25-4 

22-5 

24-2 

23-8 

24-6 

25 

24 

24-8 

23-7 

24-3 

22-8 

18-7 

"'22-5 
21-9 
17-6 
15  6 
14-6 
16-6 

17  2 
15-9 
18 
16 
19 

18  5 
18 
20 
17-4 
18-4 
18-7 
24  3 
22 
25 
25-1 
24-1 
21-9 
26-2 
28-4 
22 

22-5 

25-6 

30 

28-3 

21-7 

22-5 

22-3 

26 

22-2 

18-5 

20 

20-5 

20 

15 

30-1 

28-4 

280 

27 

28-7 

24-3 

29-3 

26-2 

34-3 

25-7 

29-8 

30 

25 

26 

25 

30 

30 

26-2 

26-7 

26 

26-7 

26 

27-5 

30 

24 

28-3 

30 

22-5 

30 

31 

35 

30-5 

26  5 

24-7 

28-2 

30-7 

30 

30 

31-1 

31-7 

31  4 

33-3 

30 

31-7 

30-2 

32 

36-5 

"'41-7' 
34-4 
34-9 
34 

36-2 
38 

25 

27-4 

29 

27-5 

27 

26-2 

23  0 

22-1 

22-4 

31 

19 

18-6 

22-5 

21-2 

25-9 

24-7 

27-6 

25-4 

27 

25-3 

27-0 

29-6 

30-3 

26-8 

27-2 

29 

25 

25-4 

27-7 

25-3 

26-7 

25-2 

26-6 

26-2 

25-8 

26-7 

25-5 

30 

27-5 

27-7 

34-7 

28 

31-7 

30-5 

29 

28-8 

25  6 

25-8 

25-3 

26-6 

25-5 

26-5 

25-7 

28-7 

27  2 

28-7 

30 

27-1 

26-4 

24 

33-6 

35 

35 

34-7 

32-7 

31-6 

30-6 

33-9 

35 

60 

61-0 

60-7 

9_St.  John 

64-4 

59 

11 — Bathurst 

60 

Quebec  (average) 

59  2 

12 — Quebec 

56-3 

13 — Three  Rivers 

60-6 

62-5 

15 — Sorel 

57-5 

18 — gt  Hyacinthe 

56-4 

17— St.  John's 

65 

18— Thetford  Mines 

56-7 
60-3 

20— Hull 

57-8 

Ontario  (average) 

21 — Ottawa 

59-6 

59-6 

22— Brnckville 

58-6 

23 — Kingston 

56-2 

24— Belleville 

61-1 

59-6 

26— Oshawa 

61-5 

27— Orillia 

58-3 

28— Toronto 

29 — Niagara  Falls 

30 — St.  Catharines 

60-5 
60-4 
52-9 

59-3 

32— Brantford 

61-7 

33— Gait 

58-2 

34— Guelph 

54-7 

55-8 

36— Woodstock 

57-7 

37— Stratford 

59-6 

59-7 

39— St.  Thomas 

58-8 

40 — Chatham 

61-4 

59-2 

63-3 

58-1 

44— North  Bay 

60-7 

57-3 

46— Cobalt 

63-2 

64 

48— Sault  Ste.  Marie 

49— Port  Arthur 

61-4 
61-7 

50— 1  ort  William 

62-7 

Manitoba  (average) 

59-4 

58-8 

60 

Saskatchewan  (average) 

53 — Regina 

62-9 

64-7 

60 

60 

66-7 

Alberta  (average) 

57-2 

57-8 

57 — Medicine  Hat 

60 

54-5 

59-5 

59 — Edmonton 

60 — Calgarv 

61— Lethbridge 

54-2 

British  Columbia  (average). 

62— I  ernie 

64-7 

60 

62-5 

63 — Nelson 

64— Trail 

63-3 

65 — New  Westminster 

66 — Vancouver 

67 — Victoria 

65 

66-3 

63-8 

69 
67-5 

• 

a  Price  per  single  quart  higher,     b  Adjacent  localities  12c.  to  16c.  per  quart. 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  NOVEMBER,  1927 
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A 

a> -a 

-J    .  • 
tj  as  aT  n 

Cl  M  O 

2d 

£2 'a 

.a.S  * 

"J  b  £ 

A 

CD      - 

J! 

cents 

19-2 
17-0 

cents 

31  1 

31  3 
30 

cents 
22  3 

cents 
14  3 

cents 

60  2 
56-3 
50-70 
60 
45 
60 

cents 

20-6 
17-4 

17-4 

16-9 

17-6 

16-7 

18 

17-5 

18-3 

18  0 

181 

17-3 

18-7 

18 

20-9 

22 

20 

21-7 

22-5 

cents 

20-2 
181 

15-2 

20 

15 

15-8 

20 

22-5 

20 

18-5 

17-6 

15-7 

19 

21-5 

21-7 

20-8 

23-2 

18 

25 

cents 

37  0 

28-6 

31-1 

32 

31-2 

25-5 

28-3 

23-2 

40-9 

34  -5 

38-3 

40 

35-6 

24-2 

30  7 

31-6 

28 

29-9 

31-7 

25-7 

37-9 

24-6 

32-7 

34-1 

40-2 

38-5 

42-6 

36-3 

35-5 

38-3 

42-2 

39-3 

42 

40-6 

42-2 

44-2 

39-5 

40-5 

45-3 

341 

36-8 

37-2 

42-6 

45-7 

42-2 

45-3 

47-1 

36-8 

38 

34-5 

32-3 

34-8 

45-2 

43-7 

41-6 

36-5 

39-2 

33-8 

36-4 

40-5 

331 

38-7 

33-1 

36-7 

36-7 

34-2 

36-2 

38-9 

37-7 

40  1 

43-7 

39-7 

36-3 

40-5 

39-2 

38-5 

44-5 

38 

cents 

221 
22-2 

22-9 

20-5 

21-7 

23-5 

25 

19-7 

22-3 

220 

21-4 

23 

22-2 

21-5 

21  6 
22-4 
23 
22 
21-7 
19-1 
20-9 
23-4 
20 
22 

21-3 
20-3 
21 

18-7 
21 
22 
23-9 
21-1 
21 

20-5 
18-9 
20-1 
19-5 
19-9 
20-2 
19 
19 
20 
21-8 
21-5 
20-5 
20-3 
22-8 
20-2 
24 
24 
25-3 
23-3 
21-2 
24-2 
23-5 

22  5 
21-7 
23-2 

23  4 
22 
23-3 
23-7 
24-4 
23  6 
25-7 
22-7 
23 

23-7 
23 

23  6 
24-2 
24-7 
24-7 
22 
22-2 
21-4 
24-2 
25 

cents 

57-7 
581 

61-1 

54-5 

57 

62-2 

58-7 

55 

44-5 

54  7 

54-8 

60-9 

581 

45 

57-7 

61-4 

571 

56-7 

51-3 

56-1 

64 

52-5 

63-1 

56-8 

59  1 

68 

55 

56-1 

59-3 

54-1 

58-7 

50-6 

63-4 

60-5 

58 

62-8 

60 

58-2 

66-6 

55-9 

53-7 

52-8 

57-8 

53-3 

55 

58-9 

60 

49-1 

58-3 

71-7 

57-9 

73-2 

57-5 

62-8 

63-6 

57  0 

62-5 

51-5 

51-7 

50-4 

45 

52-3 

59-2 

56-8 

57-1 

"'57-8' 
56-7 
55-6 
59-2 
54 
60 
64-1 
57-6 
57-8 
58-6 
55-9 
65-6 

cents 

49-7 

52-8 

56-9 

51-5 

46-7 

54-6 

55 

52 

37-2 

49-4 

48 

50-1 

50 

49-5 

48 

49-4 

49 

46-5 

50 

61 

48-8 

48-7 

44-1 

50-9 

50-5 

50-7 

47-9 

51-7 

50-2 

52-7 

49-3 

49-2 

52-2 

511 

54-8 

51-3 

48 

50-3 

50-2 

50 

43-8 

53 

49-3 

49  1 
51-8 
56 
46-5 
53-2 
52-4 
521 
531 
51-9 
51-4 
52-5 
48-2 
50-3 
46-1 
45  3 
45-5 
43 
46-1 
46-7 
45  5 
48-9 
43-3 
45-5 
44-8 
45 

50  1 
50 
49-4 
54-3 
46-5 
45-6 
52-6 
50 
52-5 

cents 

121 

11  1 

b  12-14 
12-14 

9 
a    13-3 

10 

10 

9-10 

121 

10-12 

a    13-5 

12 

12 

11-6 

14 

13 
a    11-1 

10 
8 

10 

12-5 

14 

12 

12-2 

12 

10 

10 
a      9 

10 

13 

10-12 
a    13-3 

12 

12 

13 
a    12-5 
a    11-8 

12 

12 

10 

12 

11 

10 

12 

14 
a    12 

12 

12 

15 

15 
a    16-7 

13 
a    14-3 
a    14-3 

125 

13 

12 

12  5 
13 
11 
13 
13 

11-5 
11 

a    12-5 
a    11-1 

11 

12 

13-2 
a    12-5 
a    14-3 
a    14-3 
a    11-1 
a    11-1 
a    14-3 
a    13-3 
a    14-3 

cents 

42-4 
430 

45 

43-3 

42-8 

37-7 

45 

44-2 

36-9 

42-6 

47-4 

44-5 

41-7 

36-7 

41-4 

38-4 

40 

43 

40 

""44-5' 
41-2 
42-4 
42 
430 
44 
42-5 
40 
48-6 
42-1 
41-5 
44-7 
43-5 
40 
43-5 
43-6 
43-7 
43-5 
43-2 
42-2 
41-5 
42-7 
45-2 
46 
45-2 
47 
42-3 
43-4 
39-5 
44 
45 

"'4i-5 
40 
37-3 
40-5 
41-4 
39-5 
37-4 
37-6 
36-2 
37-4 
38-3 
39  5 
44-2 
37-5 
39-7 
36 
40 
46-4 

"'47-5' 
47-5 
46-3 
43 

45-8 
50 
45 

cents 

46-5 
49-7 

48-7 

49 

49-4 

47-9 

55 

48-3 

44-8 

47-3 

49 

49-9 

45-3 

45 

43-6 

43-4 

43-2 

46-4 

41-3 

41-7 

44-6 

44-5 

44-5 

42-8 

46  2 

461 

45-2 

44-5 

46-6 

44-5 

44-9 

46-3 

46 

46-9 

45-6 

46-4 

44-7 

44-7 

44-7 

44-9 

44-3 

45-9 

45-8 

47 

47-4 

47-5 

47-4 

45 

44-4 

48-4 

49-1 

50 

47-6 

46-5 

47-7 

44  4 
451 
43-6 

45  4 
45-6 
45-6 
44-6 
45-7 
45-6 
48-1 
45-3 
45 
43-7 
45-9 
49  9 
47-8 
48 
50 
49-5 
48-6 
50-9 
54-4 
50 

1 

20 

St 

19 
12 

3 

30-35 

4 

5 

6 

10 

35 
35  0 

35 

35 
35 

65 

56  9 
60 
60 

55-60 
50 
550 
50 

7 

16-7 

12 
18 
20 

100 

10 
10 

8 
9 
10 

11 

15  6 

10 

15-20 
15-20 

310 

25 
30 
35 
30 

220 

20 

"36" 

10  6 

"io" 

15 

12 
13 
14 
15 

20 
15 

1ft 

10 

8 

60 
50 

20 

18 

17 

18 

18 

35 

32  4 

32 

25  . 

19-6 

20-8 

200 

20 

21 

16-9 

25 

17-6 

20 

20 

23-3 

21-2 

18 

19-4 

19-4 

21 

20 

25 

17-7 

20-7 

18-5 

20-3 

20 

20-4 

19-5 

15 

20 

21-7 

23-3 

17-7 

20 

17-5 

18-6 

19  3 

18-6 

20 

23  3 

23-7 

25 

24-4 

20 

24-3 

23-7 

25 

21-7 

25 

26 

23-2 

23-7 

26-2 

24 

20-1 

21-7 

23-1 

24-2 

22-5 

21-9 

25 

19-7 

19-4 
20 
18-3 
25 
21-4 
17 

19-7 
16-9 
19-7 
19 

17-5 
18-3 
19-3 
19-3 
18 
18 

21-7 
17-3 
18-3 
24-3 
22-5 
22-5 
18 
....... 

20 

21-7 

23 

18-2 

17 

19-0 

17-2 

20-7 

23  2 

21-6 

22-5 

23-7 

25 

23-5 

27 

25 

23-2 

21-7 

20-7 

22-5 

25 

25 

25-7 

22 

19-8 

20-3 

21-8 

20 

19 

15 

17-8 
18 

24- 1 

25 
25 
25 
25 
25 

10 
12-3 

10 

60 
66  6 

20 

21 
Jffl 

15 

35 
28 

10-20 

23 
?4 

60 

?5 

20 

Bfl 

20 

"30-35 
35 
35 
35 
30 

30 

22 

18-25 
28 
30 
30 
25 

25 

25 
25 
22 
25 
20 
28 
30 
18 
25 
25 

97 

15 

60-72 

28 
5jq 

15 

M 

20 
20 

"is" 

60 

31 

32 
33 
34 

3*i 

20 

30 

35 

"32" 
35 
35 

36 

20 

37 

15 
16 

50 

38 

18 
20 

12 

15 

40 
41 
43 

r 

44 

10 

75 
75 

45 

30 

46 

47 

20 

18 

17 

21-5 

25 

18 

15-8 

15 

15 

15 

18 

17-9 

20 

18 

17-5 

4S 

18 
15-20 

30 
30 
340 

38 
30 
29-4 

30 

25-30 
30 
30 

30 

23-25 

25 

28-5 

30 

30 

30 

30 

25 

28 

30 

25 

9 

"so" 

19 

50 

R1 

(Ml 

26-9 

25-30 

16  3 

53 

30 
25 
25 

12-5 
20 

54 
55 

56 

23-7 
30 

18-8 
20 

57 
5S 

17-5-20 

18 
20-7 

"*25" 
25 
25 
22-5 
15 
17-5 

15 

20 

20 

17-8 

18 

20 

20 

15 

13-5 

20 

59 
60 

61 

62 
63 
64 
i',5 
66 
i',7 
68 

15 

69 
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RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING, 
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coo 
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Canned  Vegetables 
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oo 
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»  c 

2J 
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s  ® 

§  a 
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oc  oo 

it 

Dominion  (average) 

cents 

31  9 

30-9 

31-9 

31 

29-6 

32-2 

31-7 

29 

29-8 

32  2 
35 
32-7 
30-9 
30 
29-8 
30-2 
30-3 
30-6 
28-2 
27 
31 
29-7 
31-6 
29-3 
32  2 
32-8 
31-6 
29-3 
30-3 
31-6 
34-8 
34 
33-5 
33-7 
30 
34-4 
32-5 
32-3 
31 
31 
31-2 
32 
33-8 
30-5 
33-2 
32-3 
32-9 
31  5 
30-8 
32-5 
34 

33-6 
31-9 
30 
32 

31  1 
31-1 
31-1 

32  3 
32-5 
31-2 
31-7 
33-7 

32  8 
33-7 
33-3 
32-7 
33-7 
30-7 

33  7 
32-5 
34-7 
31 
34-9 
33-2 
33-3 
34-3 
36 

cents 

7-7 

8-2 

8 

8 

8-7 

8 

8-3 

8-8-3 
7-4 
8-5 
8-7 
8-7 
8-7 
8 

6-4 
7-5 
6 

6-7 
6 
5 
5-3-6-7 
6-7 

5-3-8 
6-8 
7-4 

7-3-8 
6-7 
6-7 
6-3 
7-3 
7-3 
6-7 

7-3-8 
7-3 
7-3 
7-3 

7-3-8 
7-3 
7-3 
7-3 
6.7-7-3 
7-3 

7-3-8 
7-3-8-7 
6-7 
8-9-3 
7-3-8-7 
6-7-7-3 
7-3 
8 

8-3 
8-3 
7-3-8 
6-7 
6-7 
6-7 
7 

6-4 
8-5 
8-8-9-2 
8 
8 

8-8 
8-6 
8-9 
8-9 
8 

8-4 
8-10 
9  3 
8-3 
10 
9-3-10 
8-3-9-5 
8-3-9-5 
10 
8-9 
19 

cents 

18  3 

17  3 

17-8 

16-7 

17 

17-4 

19 

15-7 

19-7 

18  1 
18-4 
19 

16-8 
18 

17-8 
17-8 
18-5 
17-9 
17-4 
17-2 
18 
17-6 
18 

17-6 
17  7 
17-8 
16 
15-7 
17 

16-5 
15-7 
19 

18-1 
19-1 
17-2 
18 
17-7 
19-1 
18-3 
18-2 
17-7 
18-1 
18-5 
19-2 
18-3 
18-7 
17 

18-7 
15 

17-4 
18-7 
15-2 
19 

17-6 
18-5 
18-6 
18-4 
18-8 

19  2 

'"17-5 

20-8 

180 

17 

19 

19-1 

17 

18 

21-5 

19 

19-6 

16-6 

24-5 

21-9 

24-4 

23-3 

22-5 

cents 

5-2 

5-8 

5-8 

5-6 

5-7 

5-5 

6-3 

5-6 

5-4 

5  6 

5-8 

5-3 

5-4 

5-8 

5-2 

5-3 

5-5 

5-3 

4-6 

5 

4-8 

5-7 

5-4 

5-6 

4-8 

5-9 

5-4 

5-3 

4-3 

4-5 

4-2 

4-6 

5 

5-1 

4-6 

4-4 

4-3 

4-4 

4-5 

4-3 

3-9 

4-4 

4-6 

4-7 

4-3 

4-9 

4-3 

4-5 

5-4 

5-7 

5-6 

5-7 

5-4 

5-5 

5-5 

5  5 

5-4 

5-5 

5  5 

5-5 

5-2 

5-5 

5-8 

5  5 

5-5 

5-6 

5-4 

5-6 

5-6 

5-8 

5-7 

5-9 

5-8 

5-6 

5-8 

5-6 

5-8 

6 

cents 

6  4 
6  4 

6-4 

5-8 

6-9 

6-7 

6-5 

6 

6 

6  3 

6-6 

6-3 

6-5 

5-7 

6  6 

6-4 

6-7 

6-3 

7-2 

6 

7-7 

6-7 

5-8 

6-6 

6-2 

6-4 

6 

5-3 

6-1 

5-9 

6-7 

6-3 

5-8 

5-8 

5-2 

6 

6-3 

6-2 

6-2 

6-4 

5-8 

6-4 

5-7 

6-3 

5-8 

6-3 

6-4 

5-9 

7 

7-7 

7-4 

6-9 

7-3 

6 

5-7 

6  2 

6-2 

6-1 

6  2 

7 

6-2 

6-4 

5-3 

6  2 

6-9 

6-3 

5-8 

5-9 

6 

6  9 

6-5 

7-2 

5-7 

6-3 

6-7 

7-4 

7-3 

7-8 

cents 

10  7 

9-7 

10 
9-9 
9-7 
9-2 

10 
9-5 

10-8 
9  9 

11 
9-2 
9-9 
9-3 
9  4 
9-6 
9-5 
9-6 
9-7 

10 
9-6 
8 

101 
8-5 

11  4 
10-6 
10-6 
10-4 
11 

11-3 
11-3 
11-3 
10-4 
11-6 
12-2 
11-2 
12-7 
12-2 
12-4 
11-8 
11-7 
12-3 
11-7 
12-5 
12 

12-5 
11-4 
11-7 
10-8 
10-5 
11-5 
101 
11-8 

9-6 
11-5 
11  2 
11-3 
111 
10-7 
11-9 
8-9 
11-1 
10-8 
11  2 
12-5 
10-8 
9-9 
12 

10-6 
100 
10-8 
10-4 
9-8 
9-2 
9-4 
9-9 
10 
10-2 

cents 

12-5 

13  7 

12-9 

14 

13-3 

15 

15 

12 

15-2 

14  7 
15 
14-3 

-  14-5 
15 

12  8 
13-5 
14 

14-3 
10-8 
12-3 
12-5 
13 

11-8 
13 

12  9 
11-7 
10-9 
12-2 
12-3 
12 
12-1 
13-2 
11-8 
13-5 
12-5 
12-7 
13-2 
13-5 
12-5 
12-9 
11-7 
131 
13-5 
13-6 
14-3 
14-8 
14-6 
13-6 
13-1 
14 

14-3 
13-5 
141 
10-4 
10-6 
12  2 
11-9 
12-5 
12  8 
11-9 
12-2 
13-9 
13-1 
Hi  4 
11 

10-3 
9-2 
10-5 
10-9 
9  7 
10-5 
10-5 
101 
8 

9-2 
9-4 
10 
101 

cents 

16  3 
18  1 

18-4 

17-1 

19 

17-4 

20 

16-5 

16-5 

16  1 
17 
15-3 
15-2 
17 

14  8 
14-8 
14-9 
151 
15-3 
15-1 
14-8 
15-4 
141 
13-6 

15  6 
15-2 
15-5 
14 

14-5 
14-8 
15-3 
15-3 
15-2 
16 
14-8 
15 

14-7 
15-2 
14-9 
15-2 
14-6 
16-2 
16 
16 

15-3 
15-5 
15  3 
15-9 
15-7 
16-8 
18-4 
17-2 
15-8 
15-9 
16-5 
18  2 
18-7 
17-6 
18  1 
18-8 
17-7 
17-7 
18-1 

17  2 
17-3 
18-3 
16-6 
17-6 
16-2 
17  5 
16-9 
17-5 
16-7 
17-1 
16-4 
17-2 
18-5 
19-5 

cents 

16-4 

17  5 

18-1 

16-9 

17-7 

16-6 

19-3 

16-5 

15-9 

15  6 

16-1 

15-1 

14-5 

16-7 

16-2 

15-8 

18-9 

161 

18-8 

15 

15-3 

17 

14-8 

14-2 

15  4 
15-7 
16 

13-3 
14-8 
14-5 
15 
15-3 
15-7 

16  5 
14-6 
14-6 
14-7 
15  4 
14-9 
15-8 
15-3 
15-4 
15-9 
161 
15-3 
15-7 
15-3 
15-2 
15-1 
16-5 
18-2 
15-8 
15-9 
14-2 
15-5 
17-4 
18-4 
16-4 

17  9 
18-5 
17-7 
17-8 
17-4 
180 
19-2 
17-7 
16-4 
18-9 
17-7 

18  4 
19-2 
20-5 
18-2 
17-7 
16-9 
17-4 
18-1 
19 

cents 

16  3 
17-2 

Nova  Scotia  (average) 

17-9 

16-9 

15-8 

4— Halifax 

16-5 

19-3 

17 

16-4 

15-6 

6 — Truro 

7— P.E.I.— Charlottetown 

New  Brunswick  (average) 

8 — Moncton : 

9— St.  John 

16-1 
14-8 

14-7 

11— Bathurst 

16-7 

Quebec  (average) 

15-4 

12 — Quebec 

15-4 

13 — Three  Rivers 

15-5 

15-8 

15— Sorel 

15-7 

16— St.  Hyacinthe 

16-1 

17— St.  John's 

16-2 

18— Thetford  Mines 

15-7 

14-5 

20— Hull 

13-6 

Ontario  (average) 

15-3 

21— Ottawa 

15-2 

22 — Brockville 

16-3 

23— Kingston 

135 

24_Belleville 

14-4 

14-8 

26 — Oshawa 

15 

27— Orillia 

15-3 

28— Toronto 

15-1 

29 — Niagara  Falls 

16-4 

30 — St.  Catharines 

14-8 

15 

32 — Brantford 

14-5 

33— Gait 

14-9 

34— Guelph 

15-6 

151 

36 — Woodstock 

15-2 

37— Stratford 

15-6 

15-7 

39— St.  Thomas 

15-3 

40 — Chatham 

13-2 

15-5 

14-8 

15-7 

15-6 

16-5 

46 — Cobalt 

17-8 

16 

48— Sault  Ste.  Marie 

15-8 

49 — port  Arthur 

14-5 

50— Fort  William 

15-9 

Manitoba  (average) 

17  1 

17-5 

16-7 

Saskatchewan  (average) 

18  0 

18-1 

17-7 

18-2 

18-1 

18-3 

18-8 

19-3 

17-2 

60 — Calgary 

18-7 

61 — Lethbridge 

17  5 

British  Columbia  (average) 

18  5 

62 — Fernie 

19-2 

20-5 

64— Trail    .              

18-2 

18-2 

16-5 

17-4 

18-6 

19-5 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  NOVEMBER,  1927 
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Potatoes 
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6 
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0.43 
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a 

is 

j2 

•it 

±  °    . 

t»2 
1-8 

a  *- 

o 
ea 

9 

IS 

h 

0) 

|i 

6  <3 

.  0. 
in    . 
o>  Oi 

2  "S 

g.ls 

i 

t 

3 

a.r3 

O.    lH 

2:2 

It! 

rt  a. 

£•0 

PQ 

O 

PL, 

Ph 

fa 

H 

Oh 
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0 

0 

£ 

O 

cents 

cents 

$ 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

cents 

7-9 

4  6 

1-648 

330 

25-3 

19-4 

14  3 

18-3 

18-5 

77-3 

27-8 

65-7 

43-6 

80 

4  4 

1-628 

31-6 

22-6 

17-8 

15-3 

18-7 

19-4 

83  2 

291 

68-6 

43  0 

7-9 

4-4 
4-3 

1-993 
1-417 

38-1 

27-8 

"30" 

21 
18 

16-1 
16-4 

19-3 
18-7 

21-2 
18-4 

89 
82-5 

28-3 
28-7 

77-8 
59-7 

1 

7-4 

42-5' 

2 

8 

5 

1-537 

29-2 

15-2 

18-7 

14-7 

18-2 

19 

85 

27-3 

70 

45 

3 

7-7 

3-9 

1-721 

35-9 

30-7 

15 

15 

18-2 

18-4 

81 

30-3 

71 

39 

4 

10 

5 

3-7 

1-75 
1-35 

30 
28-3 

18 
19 

***i6-5 

15 

14-7 

20 
17-7 

20 
19-5 

75 
86-7 

30 
30 

50 
38-3 

5 

7-2 

64-3' 

6 

8 

4-9 

1-13 

22-8 

13-8 

25 

15-8 

17-1 

17-4 

80 

30-5 

73-7 

48 

7 

7-8 

4  3 

1-533 

33-8 

23  9 

17-4 

16  7 

17-7 

19-3 

79-5 

29  0 

69-2 

460 

8-7 

4-4 

1-855 

37-7 

22-2 

20 

15-6 

17-8 

18-6 

87-5 

31-7 

73-3 

50 

8 

7-4 

4-6 

1-677 

37-3 

32-5 

16-6 

17-7 

16-8 

18-5 

71 

28-6 

57-5 

42 

9 

7-7 

3-7 

1-60 

32-6 

17 

17 

16 

18-6 

20-6 

80 

25-7 

76-7 

43 

10 

7-5 

4-5 
5-7 

1-00 
1-691 

27-5 
32-7 

30-2 

16 
18  1 

17-5 
14  2 

17-5 
18  9 

19-3 
18-4 

30 
26-4 

49 
42-2 

11 

7-7 

82-3" 

67-4 

8-3 

4-9 

1-472 

28-4 

29 

19-2 

13-9 

18-7 

19-8 

81-5 

24-6 

77 

41-9 

12 

7-4 

7-6 

1-867 

37-1 

32-5 

20-8 

14-1 

21 

18-7 

96-2 

25 

63-3 

43-6 

13 

7-3 

5-6 

1-853 

35 

23-6 

19-2 

14-6 

19-8 

19-1 

82-5 

28 

66-7 

43-6 

14 

7-8 

7-5 

1-756 

32 

15 

15-6 

17-7 

18-2 

77-5 

25-7 

65 

39-7 

15 

7 

5-3 
5 

5-3 
4-9 

1-55 
1-59 
1-517 
1-732 

31 

31-7 
30 
33 

"'37-5' 
33-6 

17-5 
17-5 
19 
18-3 

14 

13-3 
16-2 
12-7 

19 

19-7 
19 
17-8 

16 
19 
17 

18 

82-5 

65 

95 

86-5 

22-5 
26-5 
36-7 
24-5 

41-7 
43-7 
45 

38-8 

16 

8 

17 

7-3 

18 

7-5 

67-6* 

19 

8-4 

5-3 

1-886 

35-7 

25 

16-5 

13-6 

17-2 

19-5 

73-7 

23-7 

65 

41-7 

20 

8-3 

44 

1  855 

36-3 

25-3 

18-9 

14  4 

17  9 

18-4 

76-5 

27-5 

64-5 

40  -3 

8-1 

5-7 

1-90 

36-4 

29-6 

17 

13-7 

17-9 

19-9 

76-5 

30-3 

60-2 

42-6 

21 

7-9 

4-7 

2-13 

42 

19-6 

13-7 

18-5 

18-5 

70 

27-5 

68-7 

43-2 

22 

8 

5 

2-00 

39-5 

24-8 

"l8  " 

12-8 

17-4 

18-5 

77-5 

25-5 

64-3 

41-6 

23 

9-5 

4-7 

2-12 

39 

15-5 

13-9 

17-1 

17 

80-3 

27-7 

67 

38-6 

24 

7-9 

4-3 

1-81 

33-7 

23-9 

"i9-5 

14-1 

16-9 

17-2 

78 

27-3 

62-5 

37-1 

25 

7-7 

5 

1-72 

34-4 

22 

14-3 

18-6 

19-2 

73 

26 

67-2 

41-4 

26 

8 

4-5 

1-55 

32-1 

24-5 

"20" 

13-7 

18-7 

18-2 

80 

30 

70 

36-2 

27 

7-6 

4-2 

1-82 

33-7 

24-4 

16 

13 

16-9 

17-7 

73-5 

25-8 

62-6 

38-8 

28 

8 

4 

2-07 

38-5 

24 

18-1 

18-3 

18-6 

83 

26 

69-2 

41 

29 

8-5 

4-3 
3-9 

2-064 
1-89 

38-2 
38-7 

14-3 
13-9 

17-2 
17-5 

16 

17-4 

76-7 
68-6 

27-5 
25-8 

57-6 
67-6 

39-4 
39-9 

30 

8-4 

"30-5" 

■"25" 

31 

7-4 

4-1 
3-4 

2-03 
1-85 

37-4 
36-8 

23-3 
20-5 

14-5 
14-9 

17-3 
17-2 

16-4 
18-2 

65 

74-6 

24-8 
24-8 

38 

38-8 

32 

8-1 

66-2' 

33 

8-2 

4-5 

1-84 

36-2 

28 

14 

17-3 

181 

64 

27-2 

67 

38-7 

34 

7-9 

4-4 

1-85 

35-6 

24-5 

13-9 

16-5 

17-5 

66 

26-4 

62-5 

36-4 

35 

7-3 

3-5 

1-94 

35 

20 

13-3 

16-5 

16 

66-7 

31-7 

65 

35-7 

36 

7-9 

41 

1-97 

37-3 

23-7 

""'is"" 

15-5 

18-1 

17-4 

84-8 

26 

62-5 

39 

37 

8-4 

3-3 

1-93 

38-2 

27-5 

12-4 

16-8 

16-7 

90 

26-8 

58-3 

38-3 

38 

8-8 

4-1 

1-96 

36 

26-9 

14-7 

17-5 

18-3 

86-7 

27-7 

70-8 

40-5 

39 

8-3 

4-7 

1-93 

36 

30-2 

15 

17-5 

16-2 

81-7 

26 

58 

41 

40 

8-6 

3-9 

1-94 

34-6 

30-7 

....... 

14-3 

17-8 

17-0 

78-1 

28-3 

67-7 

41-4 

41 

8-3 

4-2 

2-22 

41-9 

27 

13-7 

17-6 

18-6 

77-4 

29-2 

61-8 

39-7 

42 

7-8 

3-4 

1-50 

30-6 

23-2 

13-4 

18-2 

17-7 

75 

28-7 

64-8 

41-4 

43 

7-9 

4-2 

1-50 

38-1 

18-5" 

14-5 

17-7 

18-1 

73-6 

27-8 

61-8 

42-2 

44 

8-6 

5-3 

1-74 

43-3 

18-7 

15 

19-7 

22-2 

80-5 

31 

68 

43-2 

45 

8-7 

6-4 

1-59 

31 

21 

17-9 

19-3 

19-7 

90-6 

30-6 

68-6 

49-4 

46 

9-5 

5-6 
4-4 

1-81 

2-075 

19-3 
18-5 

13-9 
15-9 

20-7 
18-7 

20-7 
23-1 

86-2 
74 

27-5 
27 

66-7 
63-3 

46-2 
41 

47 

8-5 

"46-4 

'30-6' 

48 

7-3 

3-4 

1-414 

29-5 

26-9 

21 

15-9 

19-1 

20-2 

70 

27-2 

60 

39-4 

40 

8-3 

3-6 

1-49 

29-7 

30 

18-7 

14-9 

18-5 

20-2 

73-9 

27-9 

60-2 

40-1 

50 

8-5 

4  4 

1  255 

26-2 

19  3 

130 

18-7 

19-3 

73  9 

27-9 

62-9 

43  6 

8-5 

4-7 

1-48 

29 

19-5 

11-2 

18-7 

19-3 

74-6 

28 

61-9 

43-7 

51 

8-5 

4-1 

1-03 

23-3 

19 

14-8 

18-6 

19 

73-1 

27-8 

64 

43-5 

52 

80 

5-2 

1148 

23  3 

19  5 

14  4 

19  9 

20-8 

751 

28-3 

67-4 

49  0 

8-1 

5-3 

1-211 

26 

19-5 

15-3 

19-7 

20-1 

75 

28-2 

66-5 

48 

53 

7-4 

6 

1-01 

17-5 

21-7 

12-5 

21 

22-5 

75 

28-7 

63 

50 

54 

8-3 

4-7 

1-02 

24-5 

21-7 

14-6 

18-9 

20 

76-1 

28-1 

70-6 

49-3 

55 

8 

4-6 

1-352 

25 

15 

15-3 

20 

20-6 

74-1 

28-3 

69-4 

48-5 

56 

7  3 

4  5 

1  069 

23  9 

21-9 

13  9 

18  9 

18  4 

72  0 

27  0 

64  9 

49-8 

7-9 

4-8 

•972 

25 

25-5 

14-2 

19-1 

19-3 

73-6 

29-2 

72-1 

52-8 

57 

7-8 

6 

1-30 

25 

21-7 

14-2 

20 

18-5 

71-7 

27-5 

60 

50 

58 

7-3 

4-2 

•935 

21-2 

19-7 

12-5 

17-6 

17-8 

70-1 

26 

60-9 

48-4 

59 

6-4 

4-4 

1-17 

26 

22-5 

13-1 

19-2 

18-2 

72 

25 

62-6 

51 

60 

7 

3 

•967 

22-5 

20-3 

15-7 

18-5 

18 

72-5 

27-5 

68-7 

46-7 

61 

7  4 

4  5 

1  671 

35-8 

21-3 

12  6 

18  2 

171 

740 

291 

65-4 

49  6 

8-5 

3-5 

1-584 

34-2 

21-7 

15-6 

19-7 

18-7 

74-2 

32-5 

68 

52 

62 

7-3 

5 

1-98 

45 

22-5 

14-1 

19 

18-5 

79 

33 

65 

54 

63 

6-9 

5-5 

2-07 

42-0 

22-3 

13 

18-4 

18-2 

75 

31 

66 

49-2 

64 

6-4 

4-2 

1-19 

27-3 

20 

11-9 

17-5 

141 

68-5 

24 

58-7 

44 

65 

6-2 

3-8 

1-25 

27-5 

16 

10-8 

161 

16-2 

67-8 

24-5 

60-6 

45 

66 

6-9 

3-5 

1-53 

33-1 

22 

11-1 

16-8 

15-1 

73-6 

26-8 

60-5 

45-5 

67 

8-6 

5-6 

1-81 

42-2 

20 

13-2 

18-8 

16-3 

74-2 

30 

69-2 

53-3 

68 

8.4 

4-9 

1-95 

35 

26-2 

11-2 

19 

19-5 

80 

31 

75 

53-7 

69 
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3.— RETAIL  PRICES  OF  STAPLE  FOODS,  GROCERIES,  FUEL  AND  LIGHTING 


Locality 


I 

2*  . 
1*3:2 

a-0  - 

3  a  ° 

O 


Sugar 


OTJ  u 

~  a  £ 


o  o. 
O 


111 
o 


IS 


■is. 

CO 


« 


cents 


Dominion  (Average).... 
Nova  Scotia  (Average).. 

1 — Sydney 

2— New  Glasgow 

3— Amherst 

4— Halifax 

5— Windsor 

6— Truro 

7— P.E.I.-Gharlottetown 
New  Brunswick  (Average) 

8— Moncton 

9— St.  John 

10— Fredericton 

11— Bathurst 

Quebec  (Average) 

12 — Quebec 

13— Three  Rivers 

14— Sherbrooke 

15-Sorel 

16— St.  Hyacinthe 

17— St.  John's 

18— Thetford  Mines 

19— Montreal , 

20-Hull 

Ontario  (Average) 

21— Ottawa , 

22— Brock  ville 

23— Kingston 

24— Belleville 

25— Peterborough 

26— Oshawa 

27— Onllia 

28— Toronto 

29— Niagara  Falls 

30— St  Catharines 

31— Hamilton 

32— Brantford 

33— Gait 

34— Guelph 

35 — Kitchener 

36— Woodstock 

37— Stratford 

38— London 

39— St.  Thomas 

40— Chatham 

41— Windsor 

42— Sarnia 

43 — Owen  Sound 

44— North  Bay 

45— Sudbury 

46— Cobalt 

47 — Timmins 

48— Sault  Ste.  Marie. . . . 

49— Port  Arthur 

50— Fort  William 

Manitoba  (Average) 

51— Winnipeg 

52 — Brandon 

Saskatchewan  (Average) 

53— Regina 

54 — Prince  Albert 

55 — Saskatoon 

56 — Moose  Jaw 

Alberta  (Average) 

57 — Medicine  Hat 

58—  Drumheller 

59— Edmonton 

60— Calgary 

61— Lethbridge 

British  Columbia  (Aver'ge) 

62— Fernie 

63— Nelson 

64— Trail 

65 — New  Westminster. 

66 — Vancouver 

67— Victoria 

68 — Nanaimo 

69— Prince  Rupert 


8-2 
8-4 
8-6 
8-4 
8-5 


60-9 


56-5 

57 

57 

57-3 

60 

52 


cents 

71-3 
69-7 

69-9 

73 

69-7 

70 

72-5 

63 

70-5 

71-9 

74-6 

65-6 

74-2 

73-1 

68-5 

71-3 

72 

71-3 

53-6 

69-2 

70 

71-6 


72-4 

70-7 

72-2 

68-5 

70-8 

70 

77 

73-5 

72 

72 


cents 

28-3 
29-5 

31-2 

30-7 

26-7 

29-2 

30 

29 

28-5 

27-7 

29-3 

27-8 

27-2 

26-3 

27-8 

26-6 

27-1 

27-2 

28-2 

28 

30 

27-6 

26-1 

29 

27- 1 

27-7 

28 

27-4 

25-3 

25-5 

26-4 

25 

25 

28-4 

26-2 

26 

25-8 

25-2 

25-4 

26 

25 

25 

26-8 

26-8 

26-4 

27 

27-1 

27-3 

29-1 

30 

30-6 

30 

30 

28-1 

29-4 

300 

29-5 

30-5 

301 

29-5 

31 

29-4 

30-4 

301 

31 

31-7 

29-6 

30-2 

28 

30-2 

29-2 

30 

28 

29 

28-7 

30-5 

32 

34 


cents 

15-6 

13-5 

15-2 

12-9 

13-2 

13-7 

15 

11 

15- 

12 

13 

12 

12 

13 

14 

17 

14 

14 

12 

12 

14 

13 

15 

13 

14 

13 

13 

12 

13 

14 

13 

14 

12 

13 

13 

12 

13 

14 

12 

13 

12 

13 

14 

14 

12 

14 

13 

12 

15 

16 

15 

16 

15 

16 

14 

12 

11 

14 

20 
al9 
a22 
a21 
al8 

18 
a20 
a22 
al6 
al5 
al6 

23 
al9 
a30 
a28 
al7 
a22-8 
a20-2 
a23 
a23-7 


3-6 

41 

3-9 

3-2 

4-8 

3-9 

4-6 

4 

4 

3  5 

3-5 

3-6 

3 

3-9 

3  7 

3-6 

3-8 

3-3 

4-5 

4 

3-7 

3-8 

3-2 

3-1 

3  5 

3-6 

3-9 

3-6 

3-5 

3-2 

3-3 

3-6 

3-2 

3-9 

3-4 

3-4 

3 

3-4 

3-4 

3-4 

3 

3 

3-3 

3-6 

3-4 

3-3 

3  1 


9 

8 

5 

9 

4 

4 

2 

6 

5 

3-3 

3-8 

3-5 

3-2 

3  6 

3-8 

4-1 

3-3 


cents 

570 
59-4 

62-2 

60 

55 

62-5 


57-5 

53-8 

60-5 

56 

66-7 

53-3 

66 

55-7 

56 

55 

55-7 

47-5 

60 

62-5 

56 

56-8 

52 

570 

65 

52-5 

62-5 

55-5 

58 

61 

60 

59-3 

59-4 

57 

55-8 

56-8 

58-9 

56-4 

56-2 

52-5 

60 

631 

63-6 

54-3 

56-1 

57-1 

521 

58-3 

50 

57-5 

47-5 

50 

58-3 

54-4 

53  1 
52-5 
53-7 

54  4 
54-4 
58 
47-8 
57-5 
53  8 
62-1 
55 
49-4 
52-5 
50 
59-8 
70 
54 
59 
55 
59-8 
60 
67 
53-7 


cents 

58-5 

44  9 

50-4 

39-4 

40 

56 

50 

33-3 


61-2 
56-7 
64-3 
55-4 


55 

58 

53-3 

56-7 

53-6 

59 

69 

66-2 

63-3 

77-5 

60 

60 

66-7 

58 

47-5 

61-7 

62-5 

64 

53  1 

54-2 

52 

64  3 

60 

60 

72 

65 

59-8 

68-3 

50 

59 

61-7 

60 

650 

66-7 

65 

71-7 

62-5 

58-6 

58-6 

66-7 

70 


12-3 
13-5 

13-3 

13-1 

13-2 

13-2 

14-5 

13-7 

13-5 

12  5 

13-8 

13 

11 

12-2 

111 

10-3 

12 

10-9 

11 

10 

13 

11 

10 

10 

11 

11 

12 

11-2 

11-2 

11-4 

12 

11-2 

10 

11-4 

11-3 

10-6 

10-5 

10-2 

101 

10  3 

10-6 

11-3 

11 

12-3 

11-8 

10-5 

111 

11-7 

12-5 

14-5 

14-2 

12-5 

14 

11-7 

11-9 

12-8 

13 

12-5 

14  1 

13-7 


15 

13-7 

14  8 

14-6 

15 

14-2 

15 

15 

13  2 

13-7 

15 

13- 

12- 

11- 

12- 

12 

14' 


70 

7-7 

7-6 

8 

7-2 

7-1 

8 

8 

6-7 

6 

7 


5 
6 

7 
6 
5 
7 
7 
6 
b8 
b7-2 
b8 
blO 
9  0 
b6-3 
blO 
blO 
b8-3 
b7-3 
blO 
blO 
blO 


16-351 
16-688 


17-50 
15-00-15-50 
18-00 
16-00 
15-40 
15  667 
gl5-50 
15-50 
16-00 


15,639 

15-50-16-50 
1500 
16-25-16-75 
14-50 
15-00-15-50 
14-50 
16-50-17-00 
16-50 
15-75 
15  859 
15-50-15-75 
16-00 
15-50 
15-50 
14-75 
16-00 
16-00-16-50 
15-50 
gl4- 00-14 -50 
gl5-00-l5-50 
1500-15-50 
1500-15-50 
15  00-15  50 
1500- 15-50 
15-50-16-00 
14-50 
15-50-16  00 
15-75-16-25 
15-00-15-50 
15  50 
gl5-50  16  00 
15-75 
15-50-1600 
16-50 
17-00-17-50 
18-00 
17-75-18-00 
1600 
17-00-17-50 
17-00-17-50 
20-500 
19-00 
22-00 
23  625 
23-00 


2300-25-50 


a.  Vinegar  sold  extensively  in  bottles  at  higher  prices  than  in  bulk.  b.  Small  bars  4c.  and  5c.  c.  Calculated  price 
h.  Lignite,  i.  Poplar,  etc.  j.  In  British  Columbia  coal  oil  is  sold  to  a  great  extent  in  tins  costing  5c.  to  15c.  per  gallon  more 
n.  Houses  with  conveniences  not  extensively  occupied  by  workingmen,  but  some  at  $35  00.      p.  Minimr  Company  houses  $20, 
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AND  RENTALS  IN  CANADA  AT  THE  BEGINNING  OF  NOVEMBER,  1927 


I 

•Si 
0  u 

3  <x> 

m 


Wood 


T3  fa 

as. 
w 


03^  ft 


»2 


o— ' 
CO 


*s  fa 

-3» 


ft 


Rent 


1  s-s-i s 

E  2  o  5  fa 

Sis  2  ft 


^3 

IS' 

Si 


§£ 


sa^ft 


10- 159 
9  060 

7-45 
7-35 
9-00 
1100-11-50 


13  078 
12  140 

•20-9-60 


12  126 
9  050 

6-00 


14  538 
10-250 

7-00 


9-014 
6-600 

5-00 


10  959 
7-250 

6-00 
8-00 


10  019 
6-000 


9-75-10-75 
10-50 
10  875 
glO-00-12-00 
11-00-13-00 
8-00-12-00 
10-50 
9  821 
10  00 
8-50-10-00 
10-50 
9-75 


12-50 
11-60-12-50 

13-00 
dl2-50-15-00 

13-25 

12  960 
gl3-00 
11-75-14-00 

13-00 


13  786 

14  00 
14  00 
14-00 


9-00 

14-00 

7-25 

9-00 

9-00 

10-375 

gl0-00 

13.00-16.00 

9  00 

8-00 

13  810 

C14-67 

10-00 

12-00 

cI4.67-17.33 


10  00 


•11-00 
8-25 

10  705 
9-25 

10-50 
10-00-11-00 

11-00 
9-00 


12-00-13-00 
15-50 

12-50-14-00 

12-50-14-00 
12  424 

13-50-14-00 


12-00 


16-00 

C16-00 

13-205 

13-00 


9-50-11-50 
11-00 
g 
gl0-00 
9-00 
9-00 
8-00-10-00 
12-50 
10  00 
10-00-12-00 
10-00-14-00 
12-00 
11-00 
10-00-11-00 
glOOO 
9-50 
10-00 
12-50 
12-00-14  00 
12-00 
13-00 
8-00-1100 
9-00-13-50 
9-00-13-50 
12  000 
11-50-12-50 
12-00 
10  125 
9-00-12-00 
9-00-10-00 
10-00-11  00 
10-00 
6  500 

h6-50 

h5- 00-6 -00 

h6- 00-1 1-50 

h4- 00-6 -50 

10-213 

6-25-6-75 

9-50-11-00 

9-00-11-00 

10-75-11-75 

11-00-12-00 

10-50-11-50 

s7- 70-8 -20 

12-00-14-50 


13-00 
11-50-12-50 
11-00-12-00 

12-00 

14-00 

12-00 
glO-50 
gl2-00 
11-50-13-00 

12-50 
10-00-12-00 
10-75-12-50 
10-00-12-50 

12-00 
11-00-13-00 
12-00-13-00 
11-00-12-00 

12-00 

gl200 

13-00-1500 

11-00 


15-00 
11-00-12-00 
16-00 
11-00 
13-50 
13-50 
14  750 
15-50 
14-00 
17  875 
17-00-17-50 
19-00 
17-00-20-00 
£16-75 
14  000 
g 


16-00 
£10-00-14.00 


11  850 


13-00-15-50 
14-50 
11-50 
11-50 
7-50 


15-00 
14-00 
12-00 
15-00 
11-00 
17-00 

g 

g 
15-00 
15-00 
14-00 
15-50 
16-00 
10-00 
16-00 


14.00-15.00 


12-00 
10-00 


13-00 
10-00 

8-50 
12-00 
12-00 
11-000 
10-00 
12-00 

8-250 


17-00 

i9-50 


10-00 
15-00 
9-25 
10  00 
10-00 
11-875 

gl2-00 
14-00-17-00 
10-00 
10  00 
15-601 

C14-67 
i8  00 
13-00 
C16-00-18-67 

C16-67 
14-00 

C12-00 
17-00-18-00 

cl7-23 
16  040 
15-00 

C16-00 
16-00 
15-00 
13-00 
16-00 
12-50 
18-00 
g 
g 

15-50 
17-00 
16-00 
16-50 
18-00 

C15-00 
17-00 

cl8-00 

C22-00 

C18-00 
c  &  g26-00 
18-00 
14-00 
12-00 
C15-00-17-25 

C15-00 
13-50 
13-00 
14-00 
13-00 
12-125 
11-50 
12-75 
12  000 
14-00 
i8-50 

ilO-50 
c  &  il5-00 


8-00 
8-00 
6-00 
600 
6-50 
7-000 
g8-00 
•00-8-00 
7-00 
6-00 
9  381 

C12-00 
8-00 
9-00 

clO-67 


9-00 
6-50 
6-75 
7-50 
8-583 
g9-00 
7-50-10-00 


18-00 


10.00-12.00 

7-00 

10  071 

8-00 


11-00 
12-00 

8-00 
11-00 

8-00 
13-00 
g 
g 
12-00 
11-00 
12-00 
10-50 
12-00 

6-00 
15-00 


13-00 
•00-7-00 

6-50 
11-00 
11  00 

7-250 

6-50 

8-00 

8-833 
11-00 

6-50 

9-00 


9-000 

g 


6-00 
12-00 


9-500 

12-00 
9-00 
9-00 


•00 


8-00 
10  981 

C12-00 

12-00 

10-00 

C13-33 

C12-00 

9-00 

C9-00 

12-00-13-00 

9-00 

12-387 

10-00 

cll-20 

12-00 

13-00 

9-00 

12-00 

9-50 

14-00 

g 

g 

12-50 
13-00 
14-00 
11-50 
14-00 
C9-00 
16-00 
cll-25 


c7-50 
6-200 

8-00-9-00 

c4- 80-6 -40 

c4-50 

11  876 

cl2-00 

c8-13 

C16-00 

10-00 


C12-00 


16-00 
C9-00 
11-194 

7-50 


14-00 
10-00 

7-00 

C13-00 

c7-72 

13-00 

g 

g 

12-50 
c8-348 
C12-00 

9-00 


C16-00 
c&g22-00 
13-50 
9-CO 
9-00 
cl0-50-15-00 
cl2 -00-15  00 
10-75 
11-00 
13-00 
12-00 
8-625 
8-50 
8-75 
10-625 
10-00-12-00 
7-50 
10-00 
C14-00 
11-333 
g 

12-00 
c8-00 
14-00 


10  167 

16-00 
11-75 
10-75 
5-00 
7-50 
10-00 


C12-00 

cll-25 

c20-00 

C9-00-15-00 

c&gl8-00 

13-50 

4-00-10-00 

8-00 

C12-75 


•50 


12  333 

13-00 


10-00 
C14-00 
10  000 

g 


c7-00 
13-00 


5-504 

500 
c7-50 


4-25 
4-77 
6-00 


311 
33-8 

33-35 

35 

32 

34-35 

35 

32 

30 

32-4 

32-35 

30-32 

30 

35 

29-8 

30 

30 

29-30 

30 

28 

27-28 

30 

35 

28 

291 

32 

30-32 

28 

25 

33 

27-30 

30 

30 

g25 

25 

28-30 

26 

27-28 

28-30 

25-27 

25 

24-25 

25 

2S 
g30 

30-32 

30 

35 

30 

27-30 

35 

30 

35 

30 

32  0 

28-30 

35 

34-4 

35 

35 

30-35 

35 

32-6 
g 

35 

35 

30 

30 
J35-1 

40 

40 

37-5 

35 

30 

28 

35 

35 


11  0 
12-6 

10 

13-3 

15 

10 

15 

12 

15 

11  4 
13 
10 

10-11 
12 

10-8 
11-7 
10 
10 
10 

12  5 
15 

8-10 
10 
9-8 
10 

10 
10 
10 
8 

10 
10 


10   24 


8-3 
10 
10 
14 

9-5 
12-5 
12 
10 

8-3 
12-1 
10 

10-8 
10 
10 

8-3 
10 

15  0 
15 
15 
10-8 

8-3 
10 
10 
15 

11-3 
11-7 
10 
10 
15 
10 

12-5 
15 
12 
11 
13 

9 
15 

13-3 
12 


27-485 
22  417 

00-20-00 
20-00 
00-15-00 
00-40-00 
00-30-00 
00-28-00 
00-26-00 
27-000 
00-45-00 
00-35-00 

25  00 
1800 
23-167 

00-32-00 
00-28-00 
00-20-00 
00-15-00 
00-20-00 
00-33-00 

16-00 
00-40-00 
00-30  00 

28-768 
00-35-00 
00-20-00 
00-25-00 
00-30-00 
00-35-00 
•00-35-00 
•00-25-00 
•00-40-00 
•00-30-00 
•00-35-00 
•00-35-00 
•00-35  00 

25-00 
•00-30-00 
•00-40-00 
•00-24-00 
•00-40-00 
•00-45-00 
•00-30-00 
•00-30-00 
•00-50-00 
•00-35-00 
•00-25  00 
•00-35-00 
n 

22-00 

P 

•00-30-00 

•00-40  00 

•00-40-00 

35  000 
•00-50-00 
•00-30-00 

35-000 
•00-50-00 
•00-35-00 

35-00 

35-00 

28  750 
•00-25-00 

35  00 

•00-35-00 

30-00 

26  250 
20*00 

•00-31-00 
•00-35-00 
•00-22-00 
29-00 
•00-22-00 
•00-30-00 
•00-40-00 


19  687 
14  917 

10-00-14-00 
14  00 
5-00-10-00 
20-00-25-00 
15-00-20-00 
1500-17-00 
10-00-14-00 
19  250 
20-00-25-00 
18-00-25-00 
18-00 
15-00 
15-188 


12-00-20-00 
1600-18-00 
7-00-10-00 
10-00-12-00 
15-00-23-00 

11-00 
16-00-25-00 
15-00-22-00 

20-900 
20 -00-25  00 
12-00-16-00 
15-00-20-00 
20-00-25-00 
15 -CO -25-00 
18-00-25-00 
13-00-15-00 
20-00-25-00 
18-00-23-00 
20-00-25-00 
18-00-25-00 
15-00-25-00 
16-00-20-00 
16-00-20-00 
25-00-30-00 
14-00-16-00 
19-00-25-00 
17-00-30-00 
15-00-20-00 
20-00-25-00 
30-00-35-00 
20-00-30-00 
12-00-20-00 
18-00-20-00 

25-00 

14-00 
25-00-35-00 
15-00-20-00 
15-00-30-00 
15-00-30-00 

24  500 
25-00-35-00 
18-00-20-00 

23-750 
30-00 
15-00-25-00 

25  00 
20-00 
20-750 

15-00-20-00 

25-00 
20-00-25-00 
18-00 
20-625 
1800 
20-00-25-00 
20-00-25-00 
12-00-18-00 
25-00 
16-00-18-00 
18-00-22-00 
20-00-30-00 


per  cord  from  price  quoted.  d.  Higher  price  for  Petroleum  coke.  f.  Petroleum  coke.  g.  Natural  gas  used  extensively, 
than  the  fizures  published  (in  bulk).  k.  New  houses  as  high  as  |40  per  month,  m.  For  new  tenants  $30-$35  and  $20-$25. 
others  $40-$(50.    r.  Company  houses  $10-$20,  others  $30-$35.    s.  Delivered  from  mines. 
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INDEX  NUMBERS  OF  WHOLESALE  PRICES  (WEIGHTED)  CALCULATED  BY  THE  DOMINION  BUREAU 

OF  STATISTICS  (Average  Prices  1913=100) 


Commodities 


No.  of 
com- 
mo- 
dities 


1914 


1916' 


1918 


1919 


1920 


1921 


Nov. 
1922 


Nov. 
1923 


Nov. 
1924 


Nov. 
1925 


Nov. 
1926 


Oct. 

1927 


Nov. 
1927 


Total  Index  236  Commodities 

Classified  according  to  chief  component 
material: 

I. — Vegetable  Products  (grains,  fruits,  etc.) 

II.— Animals  and  their  Products 

III.— Fibres,  Textiles  and  Textile  Products. 

IV. — Wood,  Wood  Products  and  Paper 

V. — Iron  and  its  Products 

VI. — Non-Ferrous  Metals  and  their  Pro- 
ducts  

VII. — Non-Metallic  Minerals  and  their  Pro- 
ducts  

VIII. — Chemicals  and  Allied  Products 

Classified  according  to  origin: 

I.— Farm  (Canadian  Products) 

II. — Marine 

III. — Forest 

IV. — Mineral 

All  raw  (or  partly  manufactured) 

All  manufactured  (full  or  chiefly) 

Classified  according  to  Purpose: 

I. — Consumers'  Goods  (Groups  A  and  B). 

(A)  Food,  Beverages  and  Tobacco 

Beverages 

Breads  tuffs 

Chocolate 

Fish 

Fruits 

Meats,  Poultry  and  Lard 

Milk  and  Milk  Products 

Sugar,  refined 

Vegetables 

Eggs 

Tobacco 

Miscellaneous 

(B)  Other  Consumers'  Goods 

Clothing  (boots,  shoes,  rubbers,  hosi- 

iery  and  underwear) 

Househould  equipment 

Furniture 

Glassware  and  pottery 

Miscellaneous 

II.— Producers'  Goods  (Groups  C  and  D) 

(C)  Producers'  Equipment 

Tools 

Light,  Heat  and  Power  Equipment  and 

Supplies 

Miscellaneous 

(D)  Producers'  Materials 

Building  and  Construction  Materials... . 

Lumber 

Painters'  Materials 

Miscellaneous 

Manufacturers'  Materials 

Por  Textile  and  Clothing  Industries 

For  Fur  Industry 

For  Leather  Industry 

For  Metal  Working  Industries 

For  Chemical  Using  Industries 

For  Meat  Packing  Industries 

For  Milling  and  other  Industries 

Miscellaneous  Producers'  Materials 


236 


36 
8 
21 
67 
107 
129 


146 

15 

4 

7 
4 

131 

32 
14 
4 
14 

99 

21 

2 
6 

27 
7 
4 
9 

23 


102-3 


111-6 
102-5 
97-8 
94-3 
97-7 

96-2 

94-5 
103-0 


110-6 
98-8 
94-3 
95-8 
104-2 
101-0 


131  6 


149-8 
119-9 
133-3 
100-1 
151-8 

137-3 

102-2 
123-1 


143-4 
107-1 
100-1 
121-5 
133-4 
130-4 


199-0 


220-2 
179-4 
269-9 
139-4 
227-3 

144-2 

144-9 
187-3 


212-3 
172-5 
139-4 
166-1 
189-2 
196-9 


209-2 


234-4 
198-7 
281-4 
171-6 
201-8 

135-6 

163-8 
185-4 


232-5 
177-5 
171-6 
167-8 
206-0 
204-4 


m 

218 

216 

131  ■ 

177 

221 

204 

192 

237 

245 

197-6 

204-1 

150-6 

171  6 

232-5 
152-3 
245-3 
336-9 
150-6 

206-2 

164  6 

216-6 

161-5 
242-3 

210-7 

175-0 
163-8 
303-2 
192-4 

218-8 
286-8 
445-6 
217-4 
155-1 
184-0 
180-2 
261-7 
209-9 


243  5 


287-6 
204-8 
303-3 
241-6 
244-4 

137-7 

197-5 
223-3 


258-2 
173-5 
241-6 
196-2 
244-0 
242-0 


171  8 


178-2 
154-6 
165-0 
202-5 
185-7 


205 
184-7 


164-2 
142-3 
202-5 
175-6 
168-4 
1800 


151  9 


137-2 
139-8 
183-7 
171-0 
157-4 

100-2 

187-1 
165-6 


133-3 
137-P 
171-0 
158-3 
145-9 
154-1 


153  3 


138-2 
137-6 
204-1 
178-5 
167-5 

95-4 

182-5 
163-8 


125-3 
130-6 
178-5 
156-4 
142-9 
156-4 


157-7 


169-5 
134-6 
193-2 
156-9 
154-8 

99-8 

177-8 
154-8 


127-0 
156-3 
156-9 
151-5 
155-5 
158-4 


161  2 


171-5 
152-5 
187-9 
159-2 
147-1 

108-0 

177-2 
156-8 


166-7 
162-8 
159-2 
1511 
160-2 
157-0 


151  4 


162-3 
142-5 
155-8 
155-5 
145-7 

97-7 

174-5 
157-8 


155-3 
148-4 
155-5 
147-6 
153-0 
149-2 


158  5 
156  7 

224-6 
160-8 
116-0 
148-4 
184-6 
146-1 
139-5 
143-0 
207-7 
173-3 
216-5 
151-9 

160  8 

152-8 
163-3 
194-8 
321-3 

162-2 

143  3 

180  4 

205-2 

180-8 
164-4 

nt-4 

147-8 
148-0 
172-6 
1450 

137  4 

151-6 
120  -6 

92-8 
110-2 
161-1 

99-8 
158-4 
149-2 


152  4 


161-6 
145-7 
173-4 
154-3 
142-2 

93-6 

170-2 
152-4 


155-2 
161-7 
154-3 
143  1 
153-7 
148-1 


154  5 
156  2 

231-7 
160-6 
132-0 
161-7 
207-2 
136-9 
150-5 
146-4 
1810 
164-3 
216-5 
160-9 

152  3 

155-8 
151-2 
194-8 
320  C 
149-9 

146  2 

175-5 

204 -2 

175-5 
169-5 

143  0 

148-3 
149-3 
161-2 
144-3 

141  8 

172-4 
441-8 
127-5 
106-2 
14-1-2 
116-3 
163-1 
143-9 


152  2 


160-5 
146-1 
172-1 
154-3 
141-4 

94-4 

170-2 
151-7 


157-2 
159-7 
154-3 
143-1 
153-6 
147-6 


151  1 

155-2 
240-6 
160-7 
1320 
159-7 
197-5 
131-3 
148-1 
144-1 
169-9 
188-7 
216-5 
160-7 

152  4 

156-4 
151-2 
194-8 
320-1 
149-9 

146  9 

175  6 

205-2 

175-5 
169-5 

143  8 

148-1 
149-3 
157-8 
144-2 

142  8 

172-9 
132-2 
128-1 
106-4 
141-4 
127-1 
163-1 
145-2 
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(Continued  from  page  1356) 

Index  Number  of  Changes  in  the  Cosl  of 
Living 

In  March,  1921,  the  Department  published 
in  the  Labour  Gazette  a  table  of  percentages 
of  changes  in  the  cost  of  living  since  1913  as 
a  tentative  cost  of  living  index  number,  using 
the  figures  of  the  above  mentioned  budget  for 
the  calculation  for  food,  fuel  and  rent,  with 
preliminary  figures  for  clothing  and  sundries 
added  and  this  table  has  been  brought  down 
to  date  at  intervals  since.  The  calculation  of 
a  comprehensive  cost  of  living  index  number 
covering  all  items  of  working  men's  family 
expenditure  in  progress  since  1918  has  been 
sufficiently  advanced  to  enable  the  publication 
of  preliminary  figures  by  groups  in  a  supple- 
ment to  the  Labour  Gazette  for  January  on 
Prices  in  Canada  and  in  Other  Countries, 
page  9.  This  table  gives  figures  for  June 
and  December  each  year  from  1914  to  1926, 
inclusive.  Figures  are  now  available  also  for 
March  and  September  each  year  since  1917 
and  the  accompanying  table  gives  figures  for 
December  each  year  from  1914  to  1917, 
quarterly  figures  1918  to  1926,  and  monthly 
figures  for  1927.  As  stated  in  the  above 
mentioned  supplement  the  figures  in  the  food 
group  in  the  family  budget  are  still  used  to 
show  the  changes  in  food  prices  but  in  the 
other  groups  the  percentage  changes  in  the 
prices  of  each  article  have  been  weighted 
according  to  workingmen's  average  family  con- 
sumption, and  in  the  fuel  and  light  group,  gas 
and  electricity  have  been  included. 

Cost  of   Electric   Current  and   Gas   for 
Householders 

With  rates  in  1913  as  100,  index  numbers 
of  electric  light  rates  were  1900,  141.4.  1905, 
135.6;  1910,  118.1;  1911,  113.4;  1912,  109.1; 
1913,  100.0;  1914,  96.5;  1915,  90.8;  1916,  87.6; 
1917,  87.2;  1918,  85.8;  1919,  85.8;  1920,  84.2; 
1921,  84.9;  1922,  82.7;  1923,  79.5;  1924,  79.2; 
1925,  75.6;  1926,  75.6. 

The  above  figures  were  arrived  at  by 
converting  to  the  base  of  1913  as  100,  an 
index  number  of  electric  current  costs  from 
1900  to  1913  constructed  for  the  Board  of 
Inquiry  into  the  cost  of  living  in  Canada, 
1914-15  (Report,  Vol.  2,  page  318)  and  bring- 
ing the  figures  down  to  1926.  The  figures 
are  unweighted.  The  Dominion  Bureau  of 
Statistics  has  recently  issued  an  index  number 
of  electric  current  rates  for  household  con- 
sumption as  follows:  1923,  73.8;  1924,  72.2; 
1925,  69.9;  1926,  68.7.  This  index  number  is 
weighted  according  to  consumption  in  each 
city.     When  the  above  index  number,   1900- 
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1926,  is  weighted  according  to  population  in 
each  city  covered  for  the  years  1923,  1924, 
1925  and  1926,  the  figures  are  substantially 
the  same  as  those  recently  issued  by  the 
Bureau. 

The  following  are  index  numbers  of  rates 
for  manufactured  and  natural  gas  for  the 
years  1913  to  1926  issued  by  the  Dominion 
Bureau  of  Statistics  (revised,  Prices  and  Price 
Indexes,  1913-1926):    Manufactured  gas,  1913, 

CHANGES  IN  THE  COST  OF  LIVING  IN  CANADA 

FROM  1913  TO  1927* 

(Average  prices  in  1913  =  100) 


Fuel 

— 

Food 

and 

Rent 

Cloth- 

Sund- 

All 

Light 

ing 

ries 

Items* 

Dec.  1914.... 

108 

98 

97 

103 

100 

103 

Dec.  1915.... 

111 

96 

94 

115 

110 

107 

Dec.  1916.... 

138 

109 

95 

136 

122 

124 

Dec.  1917.... 

167 

125 

102 

158 

134 

143 

Mar.  1918.... 

172 

132 

104 

171 

139 

149 

June  1918.... 

174 

132 

109 

171 

143 

152 

Sept.  1918.... 

181 

139 

111 

185 

147 

159 

Dec.  1918.... 

186 

146 

111 

185 

151 

162 

Mar.  1919.... 

178 

143 

112 

197 

154 

162 

June  1919.... 

187 

139 

119 

197 

157 

166 

Sept.  1919.... 

195 

146 

121 

210 

161 

173 

Dec.  1919.... 

201 

148 

122 

210 

164 

176 

Mar.  1920.... 

218 

157 

124 

251 

167 

192 

June  1920.... 

231 

168 

137 

251 

170 

200 

Sept.  1920.... 

217 

189 

138 

232 

173 

194 

Dec.  1920.... 

202 

200 

142 

232 

176 

191 

Mar.  1921.... 

180 

191 

142 

193 

176 

175 

June  1921 

152 

179 

149 

193 

176 

166 

Sept.  1921.... 

161 

174 

149 

177 

176 

166 

Dec.  1921.... 

150 

172 

150 

177 

176 

162 

Mar.  1922.... 

144 

169 

151 

165 

176 

158 

June  1922.... 

139 

167 

154 

165 

176 

156 

Sept.  1922.... 

140 

179 

155 

162 

176 

157 

Dec.  1922.... 

142 

177 

155 

162 

176 

158 

Mar.  1923.... 

147 

178 

156 

163 

175 

160 

June  1923.... 

139 

169 

158 

163 

175 

157 

Sept.  1923.... 

142 

171 

158 

164 

174 

158 

Dec.  1923.... 

146 

172 

158 

164 

174 

159 

Mar.  1924.... 

144 

169 

158 

160 

173 

157 

June  1924.... 

134 

163 

158 

160 

173 

153 

Sept.  1924.... 

140 

163 

158 

159 

171 

155 

Dec.  1924.... 

144 

162 

158 

159 

171 

156 

Mar.  1925.... 

146 

162 

158 

160 

170 

157 

June  1925 

142 

159 

158 

160 

170 

155 

Sept.  1925.... 

147 

160 

158 

159 

169 

157 

Dec.  1925.... 

157 

166 

158 

159 

168 

160 

Mar.  1926.... 

156 

166 

158 

157 

168 

160 

June  1926.... 

151 

162 

156 

157 

168 

157 

Sept.  1926.... 

149 

160 

156 

156 

167 

156 

Dec.  1926.... 

152 

162 

156 

156 

167 

157 

Jan.  1927.... 

155 

161 

156 

156 

167 

158 

Feb.  1927.... 

153 

161 

156 

156 

167 

158 

Mar.  1927.... 

151 

161 

156 

156 

167 

157 

Apr.  1927.... 

147 

160 

156 

154 

167 

155 

May  1927..., 

147 

159 

156 

154 

167 

155 

June  1927... 

148 

158 

156 

154 

167 

155 

July  1927.... 

149 

158 

156 

154 

167 

155 

Aug.  1927.... 

149 

158 

156 

154 

167 

155 

Sept.  1927.... 

148 

158 

156 

155 

167 

155 

Oct.  1927.... 

150 

158 

156 

155 

167 

156 

Nov.  1927.... 

151 

158 

156 

155 

167 

156 

•The  figures  for  "all  items"  were  calculated  by  giving  the 
following  weights  to  each  group:  Food  35%;  Fuel  8%;  Rent 
18*%;  Clothing  18*%;  Sundries  20%. 
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100;  1914,  98.3;  1915,  98.1;  1916,  96.3;  1917, 
100.7;  1918,  107.4;  1919,  111.1;  1920,  125.4; 
1921,  143.6;  1922,  140.6;  1923,  135.7;  1924. 
134.6;  1925,  131.6;  1926,  131.1.  Natural  gas, 
1913,  100;  1914,  109.6;  1915.  112.8;  1916. 
112.8;  1917,  113.6;  1918,  114.2;  1919,  116.2; 
1920,  123.8;  1921,  143.0;  1922,  163.1;  1923, 
162.9;  1924,  162.6;  1925,  178.7;  1926,  172.2. 
For  the  years  1900  to  1913  two  index  numbers 
of  gas  costs  calculated  for  the  Cost  of  Living 
Inquiry  in  1914-1915,  have  been  averaged  and 
converted  to  the  base  of  1913  as  100,  as  fol- 
lows: 1900,  125.8;  1901,  125.8;  1902,  125.8; 
1903.  125.2;  1904,  123.9;  1905,  120.1;  1906, 
107.5;  1907,  108.8;  1908,  106.9;  1909,  105.7; 
1910,  103.8;  1911,  99.4;  1912,  100.6;  1913. 
100.0. 

Retail  Prices 

The  decline  in  beef  prices  continued,  sir- 
Join  steak  being  down  from  an  average  of 
30.8  cents  per  pound  in  October  to  30.4  cents 
in  November;  round  steak  from  25.4  cents 
per  pound  in  October  to  25  cents  in  November ; 
rib!  roast  from  23.7  cents  per  pound  in 
October  to  23.2  cents  in  November;  and 
shoulder  roast  from  17.2  cents  per  pound  in 
October  to  17.1  cents  in  November.  Prices 
in  the  maritime  provinces  were  somewhat 
higher,  but  these  advances  were  more  than 
offset  by  declines  in  most  other  localities. 
Mutton  fell  from  an  average  of  29  cents  per 
pound  in  October  to  27.8  cents  in  November. 
Fresh  pork  was  lower  in  most  localities,  aver- 
aging 27.5  cents  per  pound,  as  compared  with 
28.5  cents  in  October.  Bacon  was  down  from 
38.8  cents  per  pound  to  38.4  cents.  In  fresh 
fish  cod  steak  and  halibut  advanced.  Finnan 
haddie  was  Slightly  lower.  Lard  rose  from 
an  average  price  of  21.9  cents  per  pound  in 
October  to  22.1  cents  in  November. 

Eggs  were  substantially  higher,  fresh  averag- 
ing 57.7  cents  per  dozen  in  November.  as 
compared  with  52.6  cents  in  October,  and 
46.3  cents  in  September;  and  cooking  aver- 
aging 49.7  cents  per  dozen  in  November.  47 
cents  in  October  and  42.2  cents  in  September. 
Milk  averaged  12.1  cents  per  quart  in  No- 
vember, as  compared  with  11.9  cents  in 
October.  Higher  prices  were  reported  from 
New  Glasgow,  Quebec,  Sherbrooke,  St.  Hya- 
cinthe,  St.  John's,  Thetford  Mines,  Hull,  Ot- 
tawa, Timmins,  Winnipeg,  Brandon.  Prince 
Albert  and  Victoria.  The  seasonal  advance 
in  the  price  of  butter  continued,  dairy  aver- 
aging 42.4  cents  per  pound  in  November,  m 
compared  with  41.6  cents  in  October,  and 
creamery  averaging  46.5  cents  per  pound  in 
November,   as   compared   with   46.3    cents   in 


October.  Cheese  was  up  from  an  average  of 
31.3  cents  per  pound  in  October  to  31.9 
cents  in  November. 

A  decline  in  the  price  of  bread  was  reported 
from  New  Westminster  and  Vancouver.  Soda 
biscuit«  were  unchanged  in  the  average.  Flour 
was  slightly  lower,  averaging  5.2  cents  per 
pound.  Canned  vegetables  showed  little 
change.  Beans  were  down  from  an  average 
of  8.1  cents  per  pound  in  October  to  7.9  cents 
in  November.  The  price  of  onions  continued 
to  decline,  averaging  4.6  cents  per  pound  in 
November,  as  compared  with  4.8  cents  in 
October.  Potatoes  were  slightly  higher,  the 
price  per  ninety  pounds  being  up  from  $1.58 
in  October  to  $1.65  in  November.  Prices  in 
most  localities  in  the  prairie  provinces  and  in 
British  Columbia  were  lower,  but  these  de- 
clines were  more  than  offset  by  advanc-os  in 
the  eastern  provinces.  Evaporated  apples 
rose  from  an  average  of  18.8  cents  per  pound 
in  October  to  19.4  cents  in  November. 
Prunes  were  lower  at  an  average  price  of  14.3 
cents  per  pound.  Raisins  and  currants  were 
unchanged.  Granulated  sugar  was  unchanged 
in  the  average,  slightly  higher  prices  in  some 
localities  being  offset  by  declines  in  others. 
Coffee  and  tea  showed  little  change.  Anthra- 
cite coal  averaged  $16.35  per  ton,  as  compared 
with  $16.32  in  October.  Higher  prices  were 
reported  from  Monet  on,  Three  Rivers,  Thet- 
ford Mines  and  Sarnia.  Hardwood  was  up 
from  an  average  of  $12.07  per  cord  to  $12.13. 
Coal  oil  averaged  slightly  lower  at  31.1  cents 
per  gallon.  No  changes  were  reported  an 
rent. 

Wholesale   Prices 

The  following  is  a  summary  of  a  statement 
on  wholesale  prices  changes  during  the  month 
issued  by  the  Dominion  Bureau  of  Statistics. 

The  movement  in  grain  prices  during  the 
month  was  mixed.  Wheat  advanced  slightly 
from  an  average  of  $1.44  per  bushel  in  October 
to  $1.45  in  November.  The  ilow  price  for  the 
month  was  S1.39-V  reached  on  the  4th  and  the 
high  $1.52  on  the  22nd.  Lower  crop  estimates 
and  good  export  demand,  together  with  re- 
ports of  poor  Australian  and  Argentine  crops, 
were  said  to  be  the  factors  tending  to- 
ward higher  prices.  Western  barley  rose 
from  78^  cents  per  bushel  to  81$  cents 
and  rye  from  93^  cents  per  bushel  to 
99  cents.  Corn  declined  from  $1.02  per  bushel 
to  99!  cents;  oats  from  63  f  cents  per  bushel 
to  59^  cents;  and  flax  from  $1,873  per  bushel 
to  $1.83.  Flour  followed  the  trend  in  wheat, 
advancing  from  $7.94  per  barrel  to  $8.02. 
Rolled    oats   at   Toronto    fell    from    $4.25    per 
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bag  to  $3.85.  Sugar  was  lower,  granulated  at 
Montreal  being  down  from  $6.12|  to  $6.03, 
and  yellow  from  $5.74£  to  $5.65.  Cotton  seed 
oil  was  down  from  14^  cents  per  pound  to 
14  cents  and  raw  linseed  oil  from  92  cents  per 
gallon  to  88  cents.  A  grade  of  Indian  tea  ad- 
vanced 1  cent  per  pound  to  53  cents.  Coffee 
was  also  higher,  Santos  advancing  from  23> 
cents  per  pound  to  27  cents.  The  price  of 
potatoes,  for  the  most  part,  was  lower,  Quebec 
grades  at  Montreal  being  down  from  $1.20  per 
bag  to  $1.04,  Manitoba  potatoes  at  Winnipeg 
from  86  cents  per  bushel  to  75  cents,  and  New 
Brunswick  potatoes  at  St.  John  from  $3-3.25 
per  barrel  to  $2.75.  The  price  at  Toronto  was 
somewhat  higher,  being  $1.59  per  bag  in  No- 
vember, as  compared  with  $1.48?  in  October. 
Raw  rubber  advanced,  Ceylon  being  up  from 
34^  cents  per  pound  to  37|  cents.  Western 
cattle  at  Winnipeg  advanced  from  $7.37  per 
hundred  pounds  to  $8.54  and  choice  steers  at 
Toronto  from  $8.14  to  $8.81.  Hogs  at  To- 
ronto were  down  from  $10.31  per  hundred 
pounds  to  $8.99  and  sheep  from  $6.37^  per 
hundred  pounds  to  $6.12i.  In  dressed  beef 
fore-quarters  at  Toronto  fell  from  $11  per 
hundred  pounds  to  $10.75,  and  hindquarters 
from  $17.60  per  hundred  pounds  to  $15.75. 
Dressed  hogs  were  down  from  $16.50  per  hun- 


dred pounds  to  $14.25.  Smoked  ham  fell  from 
26-29  cents  per  pound  to  26^-27^  cents.  Best 
creamery  butter  at  Montreal  fell  from  42 
cents  per  pound  to  40  cents,  and  solids  at 
Toronto  from  41^  cents  per  pound  to  41  cents. 
Cheese  at  Toronto  was  1  cent  per  pound  lower 
at  23  cents.  Lard  declined  from  15?  cents 
per  pound  to  141  cents.  Fresh  eggs  were  sub- 
stantially higher,  extras  being  up  from  55-60 
cents  per  dozen  in  October  to  70  cents  in 
November.  Calf  skins  rose  from  19-20  cents 
per  pound  to  22-23  cents.  Harness  leather  was 
up  from  50  cents  per  pound  to  53  cents.  Raw 
cotton  at  New  York  was  down  from  21  cents 
per  pound  to  20}  cents,  due,  it  was  said,  to 
lessening  demand  and  probable  curtailment  of 
cotton  goods  output.  Raw  silk  declined  from 
$4.95  per  pound  to  $4.85.  Wool  showed  an 
advance  of  from  1  to  2  cents  per  pound.  Jute 
was  down  from  $9.05  per  cwt.  to  $8.44.  In 
non-ferrous  metals  copper  rose  from  $15.05  per 
cwt.  to  $15.30;  copper  sheets  from  21  cents 
per  pound  to  21}  cents;  copper  wire  from  18 
cents  per  pound  to  18}  cents;  lead  from  $6 
per  hundred  pounds  to  $6.15;  and  silver  from 
56  cents  per  ounce  to  57f  cents.  Tin  declined 
from  61f  cents  per  pound  to  61  cents;  spelter 
from  $7.65  per  hundred  pounds  to  $7.22'  ;  and 
tin  plate  from  $4.90  per  box  to  $4.60. 


PRICES  IN  GREAT  BRITAIN  AND  OTHER   COUNTRIES 


"PHE  following  notes  give  the  latest  infor- 
■■■  mation  available  as  to  the  movements 
of  prices  in  Great  Britain  and  other  countries. 
The  index  number  of  retail  prices  are  from 
official  sources  unless  otherwise  stated.  The 
authorities  for  the  wholesale  prices  index 
numbers  are  named  in  all  cases. 

Great    Britain 

Wholesale  Prices. — The  Board  of  Trade 
Index  number,  on  the  base  1913=100,  was 
141.4  for  October  as  compared  with  142.1 
for  September.  Foods  declined  0.5  per  cent, 
showing  declines  in  cereals,  meat  and  fish  and 
an  increase  in  other  foods.  Non-foods  also 
declined  0.5  per  cent  with  declines  in  iron 
and  steel,  other  metal  products  and  cotton 
and  advances  in  other  textiles  and  other 
articles. 

The  Economist  index  number,  on  the  base 
1901-05=100,  was  181.6  for  October,  a  de- 
cline of  one  per  cent  from  the  Sept  ember 
level.  Cereals  and  meat  declined  2.6  per  cent, 
other  foods  2  per  cent,  textiles  one  per  cent 
while  minerals  advanced  0.6  per  cent  and 
the  miscellaneous  group  0.8  per  cent. 


The  Statist  index  number  (in  continuation 
of  Sauerbeck's  figures)  was  120.6  for  October, 
showing  a  decline  of  0.7  per  cent  on  the 
previous  month  and)  being  the  lowest  recorded 
since  1915.  Foods  declined  3.5  per  cent  with 
a  decrease  of  9  per  cent  in  animal  foods  and 
slight  increases  in  vegetable  foods  and  sugar, 
coffee  and  tea.  Industrial  materials  were  1.2 
per  cent  higher  with  increases  in  minerals 
and  sundries  and  a   slight  decline   in   textiles. 

Cost  of  Living. — The  index  number  of  the 
Ministry  of  Labour,  on  the  base  July  1914= 
100,  was  169  at  November  1.  as  against  167 
at  October  1.  Foods  rose  two  points,  owing 
to  a  seasonal  increase  in  the  price  of  eggs  and 
slight  increases  in  milk,  potatoes,  cheese  and 
fish.  The  other  groups,  rent.  clothing,  fuel 
and   light   and   sundries  showed   no   change. 

Belgium 

Wholesale  Prices. — The  index  number  of 
the  Ministry  of  Industry.  Labour  and  Social 
Affairs,  on  the  base  April.  1914=100,  was  837 
in  September,  a  decline  of  1.5  per  cent  from 
the    previous   month.     All    groups   showed    de- 
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clines  or  no  change  with  the  exception  of  hide 
and  leather  products  which  advanced  1.7  per 
cent. 

Cost  of  Living. — The  official  index  number 
of  the  cost  of  living  of  a  working  class  family 
of  moderate  income,  on  the  base  1921=100, 
was  206.30  for  October  as  compared  with 
204.11  for  September,  a  decrease  of  one  per 
cent.  Foods,  rent  and  lodging,  clothing  and 
sundries  advanced  while  heat  and  light  de- 
clined. 

France 

Wholesale  Prices. — The  index  number  of 
the  Slatistique  Generate,  on  the  base  July, 
1914=100,  was  600  for  October,  showing  a 
decline  of  2.1  per  cent  from  the  September 
level.  Foods  declined  4.9  per  cent  with  de- 
creases in  all  groups.  Industrial  materials  de- 
clined 0.3  per  cent  with  declines  in  minerals 
and  metals  and  textiles  and  an  increase  in  the 
various  industrial  materials  group. 

Germany 

Wholesale  Prices.— The  index  number  of 
the  Federal  Statistical  Office,  on  the  base  1913 
=  100,  was  139.8  for  the  monthly  average  for 
October,  an  advance  of  0.1  per  cent  over 
the  September  level.  Colonial  products  ad- 
vanced 0.9  per  cent  and  manufactured  goods 
1.5  per  cent  while  industrial  raw  materials 
and  semi-manufactured  goods  declined  0.1  per 
cent  and  agricultural  products  0.9  per  cent. 

Cost  of  Living. — The  official  index  number 
for  October,  on  the  base  1913-14=100,  was 
150.2  for  October,  an  advance  of  2.1  per  cent 
over  the  September  level  with  advances  in  all 
groups,  the  most  marked  being  in  rent  which 
rose   8.9  per  cent   over   the  previous  month. 

Italy 

Wholesale  Prices. — The  index  number  of 
the  Chamber  of  Commerce,  Milan,  on  the 
base  1913=100,  was  484.44  for  October,  show- 
ing an  increase  of  0.1  per  cent  over  Sep- 
tember. Foods  rose  2.1  per  cent  with  in- 
creases in  both  animal  and  vegetable  products. 
Industrial  materials  declined  0.7  per  cent  with 
declines  in  all  groups,  with  the  exception  of 
vegetable  products  and  the  sundries  group 
which  showed  advances. 

New  Zealand 

Wholesale  Prices. — The  index  number  of 
the  Census  and  Statistics  Office,  on  the  base 
average    annual    aggregate    expenditure,    four 


chief  centres,  1909-1913=1000,  was  1,543  for 
September,  an  advance  of  0.2  per  cent  over 
August.  In  consumers'  goods,  foodstuffs  rose 
while  non-foods  declined  slightly.  In  pro- 
ducers' materials,  materials  for  farming  indus- 
try rose,  materials  for  building  and  construc- 
tion declined  and  materials  for  other  indus- 
tries rose. 

United  States 

Wholesale  Prices. — The  index  number  of 
the  Bureau  of  Labour  Statistics,  on  the  base 
1926=100,  was  97.0  for  October  as  compared 
with  96.5  for  September  and  95.2  for  August, 
showing  an  advance  of  ^  of  one  per  cent  over 
the  September  level.  Farm  products  declined 
while  foodstuffs  rose.  There  was  practically 
no  change  in  textile  products  and  house- 
furnishing  goods  while  slight  decreases  are 
shown  for  fuel  and  lighting,  metals  and  metal 
products,  building  materials  and  miscellaneous 
commodities. 

The  Annalist  index  number  of  wholesale 
commodity  prices,  on  the  base  1913=100,  was 
148.2  for  November,  showing  a  decline  of  0.4 
per  cent  from  the  October  level  with  de- 
clines in  all  groups  with  the  exception  of  farm 
products  which  rose  slightly. 

Dun's  index  number  showing  the  cost  per 
capita  of  a  year's  supply  of  commodities  rose 
to  $191,715  on  November  1,  a  gain  of  0.8  per 
cent  over  the  October  1  level,  with  slight  in- 
creases in  all  groups  with  the  exception  of 
breadstuff's  which  declined  2.1  per  cent. 

Cost  of  Living. — The  index  number  of  the 
National  Industrial  Conference  Board,  on  the 
base  July  1914=100,  was  163.7  for  October 
as  compared  with  162.8  for  September.  Food, 
fuel  and  light  and  sundries  advanced  while 
shelter  and  clothing  each  declined  one  point. 

The  index  number  of  the  Massachusetts 
Special  Commission  on  the  Necessaries  of 
Life,  on  the  base  1913=100,  was  158.0  for 
October  as  compared  with  158.2  for  Septem- 
ber, the  decline  being  accounted  for  by  slight 
decreases  in  the  food  and  the  clothing  groups. 
Other  groups  showed  no  change. 


The  International  Harvester  Company  is 
said  to  have  carried  out  successful  tests  of 
mechanical  cotton  pickers.  The  machines  this 
year  picked  from  80  to  90  per  cent  of  the  open 
cotton  in  this  state.  Each  machine  displaces 
about  20  hand  pickers.  The  mechanism  is  so 
finely  adjusted  that  no  harm  is  done  to  the 
plant.  It  is  hoped  that  the  new  device  will 
eventually  eliminate  the  employment  of  chil- 
dren in  the  cotton  fields  in  the  Southern 
States. 
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RECENT  LEGAL  DECISIONS  AFFECTING  LABOUR 


Action  for  Damages  in  Dominion  Court  not 
Barred  by  Provincial  Act 

A  SEAMAN  employed  as  a  boat  puller  on 
***■  a  fishing  boat  died  as  the  result  of  a 
collision  between  the  boat  and  the  steamer 
Catala  in  the  territorial  waters  of  Canada  on 
the  Pacific  Ocean.  Action  for  damages  was 
brought  against  the  owners  of  the  steamship 
by  the  widow  and  infant  children  of  the  de- 
ceased. The  Exchequer  Court  of  Canada 
(British  Columbia  Admiralty  District)  found 
that  the  man's  death  was  caused  by  the  negli- 
gence of  the  ship,  and  awarded  damages  to 
the  amount  of  $20,000.  Apart  from  the  ques- 
tions of  fact,  objections  were  taken  in  law 
against  the  jurisdiction  of  the  court  because  of 
an  "  adjudication  and  determination "  by  the 
Workmen's  Compensation  Board  of  British 
Columbia  in  the  exercise  of  its  supposed 
powers  under  the  Workmen's  Compensation 
Act,  (Revised  Statutes  of  British  Columbia, 
1924,  chapter  278,  section  12  (3))  which  reads 
as  follows: — 

Where  an  action  in  respect  of  an  injury  is 
brought  against  an  employer  by  a  workman  or 
a  dependant,  the  Board  shall  have  jurisdiction, 
upon  the  application  of  any  party  to  the  action, 
to  adjudicate  and  determine  whether  the  action 
is  one  the  right  to  bring  which  is  taken  away 
by  this  Part,  and  such  adjudication  and  deter- 
mination shall  be  final  and  conclusive;  and  if 
the  Board  determines  that  the  action  is  one 
the  right  to  bring  which  is  taken  away  by  this 
Part  the  action  shall  be  for  ever  stayed. 

On  the  application  of  the  owners  the  Board 
declared  that  the  right  of  the  applicants  to 
take  action  against  them  was  taken  away  by 
this  section  of  the  Act.  The  court,  on  the 
other  hand,  held  that  the  provision  of  the 
Compensation  Act  quoted  above  does  not  ex- 
tend to  an  action  for  damages  in  Admiralty, 
first  because  the  province  has  no  power  to 
deprive  a  litigant  of  a  cause  of  action  given 
by  Dominion  legislation  in  a  Dominion  Court ; 
and  second,  because  an  action  for  damages 
in  admiralty  is  not  barred  by  an  election  to 
take  a  remedy  in  respect  to  personal  injury 
outside  the  Admiralty  Court. 

— (Exchequer  Court  of  Canada,  B.C.  Ad- 
miralty District — Dagsland  versus  "Catala") 

Compensation  Based  on  Average  Wage 

A  longshoreman  employed  by  a  steamship 
company  in  the  Province  of  Quebec  sustained 
injuries  in  the  course  of  employment,  involv- 
ing a  reduction  in  his  earning  power  by  one- 


half.  He  claimed  compensation  at  the  rate 
of  $19.50  per  week,  and  a  capital  sum  of  $2,500, 
alleging  that  his  wages  with  the  company 
were  at  the  rate  of  65  cents  an  hour,  or  $39 
for  a  week  of  six  days  of  10  hours  each.  The 
company  questioned  the  amount  of  the  claim 
on  the  ground  that  longshoremen  rarely 
worked  full  time  or  regularly  earned  $39  per 
week,  and  contended  that  the  amount  of  the 
compensation  awarded  should  be  based  on  the 
actual  earnings  of  the  men  in  the  class  of 
labour  to  which  the  claimant  belonged. 

The  section  of  the  Workmen's  Compensation 
Act  governing  the  rate  of  compensation  is  as 
follows : — 

7328.  The  wages  upon  which  the  rent  is  based, 
shall  be,  in  the  case  of  a  workman  engaged 
in  the  business  during  the  twelve  months  next 
before  the  accident,  the  actual  remuneration 
allowed  him  during  such  time,  whether  in  money 
or  in  kind. 

In  the  case  of  workmen  employed  less  than 
twelve  months  before  the  accident,  such  wages 
shall  be  the  actual  remuneration  which  they 
have  received  since  they  were  employed  fcin  the 
business,  plus  the  average  remuneration  received 
by  workmen  of  the  same  class  during  the  time 
necessary  to  complete  the  twelve  months. 

If  the  work  is  not  continuous  the  year's 
wages  shall  be  calculated  both  according  to  the 
remuneration  received  while  the  work  went  on, 
and  according  to  the  workman's  earnings  dur- 
ing the  rest  of  the  year. 

In  the  case  where  the  workman  receives  a 
fixed  wage,  he  shall  not  be  found,  in  calculating 
the  year's  wages,  to  take  into  account  any  re- 
muneration he  may  have  received  for  overtime 
work. 

Interpreting  these  provisions,  Mr.  Justice 
Bond,  who  heard  the  case  at  Montreal,  stated 
as  follows:  "I  hold  that,  in  the  case  of  a 
variable  salary  based  upon  a  fixed  rate  of 
wage,  as  distinguished  from  a  fixed  wage,  in 
order  to  ascertain  the  daily  wages  which  shall 
form  the  basis  of  the  calculation  of  compen- 
sation to  which  the  injured  party  is  entitled, 
recourse  must  be  had  to  the  average  of  normal 
days,  as  near  as  possible  to  the  day  upon  which 
the  person  was  injured.  For  it  is  to  be  ob- 
served that  the  Act  does  not  say  'on  the  day 
of  the  accident,'  but  '  at  the  time  of  the  acci- 
dent,' and  the  word  '  time  '  is  broad  enough 
to  include  a  period  extending  over  the  days 
preceding  the  accident." 

Upon  this  basis  the  amount  of  compensation 
ordered  to  be  paid  to  the  workman  was  fixed 
at  $1,246.60,  with  interest  and  costs. 

—(Quebec  -  Laporte  versus  Cunard  Steam- 
ship Company,  Limited). 
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Title   of   Doctor   Illegal   for   Drugless    Prac- 
titioner 

A  drugless  practitioner  who  had  obtained  a 
degree  of  Doctor  of  Osteopathy  in  the  State 
of  Missouri  was  prosecuted  in  a  police  mag- 
istrate's court  under  the  Medical  Act  of  On- 
tario (Revised  Statutes,  1914,  chapter  161,  sec- 
tion 49,  re-enacted  1925,  chapter  48),  on  the 
ground  that  he  assumed  and  used  the  title 
'  doctor  "  in  the  course  of  his  practice.  The 
magistrate  discharged  the  accused,  holding  that 
the  title  was  not  employed  as  an  occupational 
designation  but  only  in  a  scholastic  sense.  On 
appeal,  the  Ontario  Supreme  Court  reversed 
the  magistrate's  decision,  holding  that  the  term 
doctor  had  been  used  in  an  occupational  sense, 
contrary  to  the  Act,  which  prohibited  its  use 
by  a  person  not  registered  under  the  Ontario 
Medical  Act, 

— (.Ontario  -  Rex  versus  Pocock). 


Wages    Governed    by    Contractor's   Place    of 
Domicile 

A  New  York  painting  company  had  a  con- 
tract for  the  interior  painting  of  a  hotel  at 
Washington,  D.C.  The  wage  scale  for  painters 
is  $10.50  a  da}'  for  five  days  a  week  in  New 
York,  and  $9  for  5^  days  a  week  in  Wash- 
ington. When  the  company  attempted  to  hire 
painters  on  the  Washington  scale  the  local 
officials  of  the  Brotherhood  of  Painters  and 
Paperhangers  insisted  that  the  higher  scale 
should  be  paid.  The  Brotherhood  was  en- 
joined by  a  lower  court  from  interference  in 
the  matter,  but  when  the  case  was  heard  on 
its  merits  the  injunction  was  dissolved  and  the 
company  appealed.  The  District  of  Columbia 
Court  of  appeals  sustained  the  rule  of  the 
union  that  a  contractor  domiciled  in  one  city 
and  having  a  contract  in  another  city  must 
adopt  the  scale  which  calls  for  the  highest 
wages  and  the  shortest  week.  The  court  held 
that  this  rule  was  not  arbitrary  or  illegal  and 
that  the  enforcement  of  these  rules  by  brother- 
hood officials  was  not  a  conspiracy  in  restraint 
of  trade  or  in  violation  of  the  anti-trust 
laws. 
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